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About CIHI’s Pharmacist Database 
In order to determine the number of health professionals required in any jurisdiction, 
it is necessary to understand the current supply and how that supply is changing. 
Since 2006, the Pharmacist Database (PDB) has collected information on the 
supply and distribution, demographics, geography, education and employment of 
pharmacists in selected provinces and territories in Canada. 
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Want to Know More? 
Other PDB documents that may be of interest and are available free of charge in 
English and French on the CIHI website at www.cihi.ca: 

• Pharmacists in Canada, 2010  
– Database Guide 
– Data Tables 

• Previous reports  
– Pharmacists in Canada series (2006 to 2009) 

• Reference documents  
– Data Dictionary 
– Data Submission Specifications Manual 
– Privacy Impact Assessment 

For more information, please contact 

PDB Program Lead, Health Human Resources 
Canadian Institute for Health Information 
495 Richmond Road, Suite 600 
Ottawa, Ontario K2A 4H6 

Phone: 613-241-7860 
Fax: 613-241-8120 
Email: pdb@cihi.ca 
Website: www.cihi.ca 
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CIHI’s Definition of the Pharmacist 
Workforce in Canada  
In CIHI’s PDB publications, “pharmacist workforce” is defined as the total number 
of pharmacists holding active registrationi

 in Canada who are employed and are 
not considered secondary registrationsii

 or interprovincial duplicates. For more 
detailed information on the inclusion and exclusion criteria, please see the 
Methodological Notes. 

Figure 1: Defining the CIHI PDB Pharmacist Workforce, 2010 

 

Notes 
Data from Quebec and Nunavut was not available. 
The Methodological Notes provide more comprehensive information regarding the collection and 
comparability of PDB data. 
Source 
Pharmacist Database, Canadian Institute for Health Information. 
  

                                                 
i.  Active Registrations: Provincial regulatory authorities provided data to CIHI for the PDB for those 

pharmacists who held an active membership for 2010. This includes those specific membership categories 
authorizing a member as eligible to work in the particular jurisdiction in the particular year. 

ii. Secondary Registrations: This group includes pharmacists who maintain provincial registration while living 
outside of Canada or whose Province of Residence and/or Province of Primary Employment is in a Canadian 
jurisdiction that is different from Province of Registration. 
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In 2010, information on 26,287 pharmacists in Canada was submitted by the 
provincial regulatory authorities and territorial governments (excluding Quebec 
and Nunavut). Of these, 690 (2.6%) were secondary registrations and 1,873 
(7.1%) were either not employed in the profession of pharmacy or had an 
unknown Employment Status and so were removed from the analysis (see 2010 
PDB Data Tables).   
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Canada Highlights 
Pharmacist Workforce, 2010 
Data on the 2010 pharmacist workforce in Quebec and Nunavut was not available 
from the Pharmacist Database. The supply data for these two jurisdictions was 
taken from CIHI’s Health Personnel Database (HPDB) and included in some of 
the analyses. Specific analyses may exclude some jurisdictions due to data 
quality concerns; therefore, caution should be exercised when interpreting results. 
All exclusions are detailed in the footnotes of the highlights. 

Supply 
• The supply of registered pharmacists in Canada grew by 16.3%iii between 

2006 and 2010, reaching a total of 31,195.iv  

• The per-population supply of pharmacists in Canada has increased 
consistently since 2006. It went from 82.1 per 100,000 population in  
2006 to 91.1 per 100,000 population in 2010.iv Nova Scotia (122.4) and 
Newfoundland and Labrador (122.1) had the highest supply of pharmacists 
per 100,000 population, whereas the Northwest Territories (38.9) and the 
Yukon (69.6) had the lowest supply of pharmacists per 100,000 population  
in 2010.  

Demographics  
• The proportion of females in the pharmacist workforce has shown an 

increase since 2006. More than half of pharmacists in 2010 were female 
(59.7%),v which was higher than the proportion in 2006 (57.2%).vi  

• Gender distribution varied by province, with the highest percentage of female 
pharmacists located in Nova Scotia (71.2%) and the lowest percentage in 
Newfoundland and Labrador (52.6%). 

  

                                                 
iii.  The increase in supply may be partially attributed to an improvement in data quality in Nova Scotia, 

Saskatchewan, Alberta and B.C. from 2006 to 2010 and the addition of Manitoba to the PDB in 2009. In 
Nova Scotia, 99.5% of pharmacists reported their Employment Status in 2010, which represents an increase 
of 49.0% over 2006. In Saskatchewan, 97.8% of pharmacists reported their Employment Status in 2010, 
which represents an increase of 21.4% over 2006. In Alberta, 99.5% of pharmacists reported their 
Employment Status in 2010, which represents an increase of 20.5% over 2006. In B.C., 96.4% of 
pharmacists reported their Employment Status in 2010, which represents an increase of 33.6% over 2006. 

iv.  Includes Quebec and Nunavut.  
v.  Excludes Quebec, Manitoba and Nunavut. 
vi.  Excludes Newfoundland and Labrador, New Brunswick, Quebec, Manitoba and Nunavut. 
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• The average age of pharmacists has been fairly stable since 2006. The 
average age of pharmacists in 2010 was 43.4,vii whereas in 2006 it was 
43.3.viii In 2010, Ontario pharmacists tended to be older (average age of 
44.8), while the youngest were in the Northwest Territories (average age  
of 40.7). 

• Almost one-third (31.5%) of employed pharmacists were older than 50, 
whereas more than one-quarter (28.3%) were in their 30s.vii 

Education 
• The majority of pharmacists had a baccalaureate degree (92.0%). The 

percentage of pharmacists with a baccalaureate degree has declined since 
2006 (97.2%); conversely, the percentage of pharmacists with a master’s 
degree (from 0.7% in 2006 to 1.4% in 2010) and PharmD (from 1.2% in 2006 
to 2.6% in 2010) has increased.ix 

• Ten universities in eight provinces offered a program in pharmacy. The 
University of Waterloo started offering the program in 2008; thus there were 
no graduates from that university in the 2010 pharmacist workforce.  

• Of Canadian-educated pharmacists, 27.9% of pharmacists in Canada 
obtained their basic education in pharmacy in Ontario, followed by 17.0%  
in Alberta and 16.8% in B.C.x  

• Of the four provinces (Ontario, Manitoba, Alberta and B.C.) whose data  
was included in the international graduate analysis, 26.5% of pharmacists 
were educated outside of Canada. One-fifth (20.3%) of those international 
graduates obtained their basic education in pharmacy in Egypt, followed by 
the United States (15.9%) and India (10.7%).xi 

• Just more than five percent (5.1%) of pharmacists were classified as new 
graduates, having a graduation year of 2009 or 2010.v This proportion 
increased slightly from 4.2%xii in 2006.  

  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii. Excludes Quebec, Manitoba, Nunavut and the Yukon. 
viii.  Excludes Newfoundland and Labrador, New Brunswick, Quebec, Manitoba, Nunavut and the Yukon. 
ix.  2006 excludes Newfoundland and Labrador, Nova Scotia, New Brunswick, Quebec, Manitoba, the Yukon 

and Nunavut. 2010 excludes Quebec, Nunavut and the Yukon. 
x.  Excludes Quebec and Nunavut. 
xi.  Excludes Newfoundland and Labrador, P.E.I., Nova Scotia, New Brunswick, Quebec, Saskatchewan, the 

Yukon, the Northwest Territories and Nunavut. 
xii.  Excludes Newfoundland and Labrador, Nova Scotia, New Brunswick, Quebec, Manitoba, the Northwest 

Territories, Nunavut and the Yukon. 
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Employment 
• Most pharmacists worked for a single employer (80.4%),xiii while the remainder 

had at least two employers. Male pharmacists (22.5%) showed a higher 
tendency to have multiple employers than their female counterparts (18.0%).xiv 

• More than one-fifth (21.0%) of pharmacists with multiple employers were age 
40 to 49. 

• The majority of pharmacists (84.9%) were employed on a permanent basis, 
whereas less than 10% (8.1%) were self-employed.xv 

• Findings indicated that more than three-quarters of the pharmacist workforce 
(75.8%) was employed in community pharmacies, followed by 18.4% 
employed in hospitals and other health care facilities.x A higher percentage of 
males (84.2%) worked in community pharmacies than females (70.5%).v  

• Almost two-thirds (63.9%) of pharmacists were employed as staff 
pharmacists, followed by 30.0% who were employed as pharmacy 
owners/managers.xv A higher percentage of males (45.2%) worked as 
pharmacy owners/managers than females (20.0%).  

• Almost half of the pharmacist workforce (46.0%) worked 40 or more hours 
per week. Conversely, less than five percent (4.8%) worked 14 or fewer 
hours per week.xvi 

Geography and Mobility 
• The majority (87.4%) of the pharmacist workforce was employed in urban 

areas, while 12.6% was located in rural and remote areas.x The percentage  
of the pharmacist workforce working in urban settings has decreased slightly 
from 2006 (89.7%).xvii 

  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
x.  Excludes Quebec and Nunavut. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
xiv. Excludes Quebec, Manitoba, the Northwest Territories, the Yukon and Nunavut. 
xv. Excludes Quebec, the Yukon and Nunavut. 
xvi. Excludes Quebec, Ontario, the Yukon and Nunavut. 
xvii. Excludes Newfoundland and Labrador, Nova Scotia, New Brunswick, Quebec, Manitoba, the Yukon  

and Nunavut. 
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(cont’d on next page) 
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Notes 
† To provide context for the pharmacist workforce in Canada, when data was not available in the PDB for any 

jurisdiction, aggregate data was obtained from CIHI’s Health Personnel Database (HPDB). The data from the 
HPDB may include different membership categories for registrants and may be useful for some purposes; 
however, it should be used within the limitations of the Methodological Notes section of Canada’s Health Care 
Providers, 2000 to 2009: A Reference Guide. 

‡ For 2009, aggregate data for Gender and Age for Manitoba was provided by Manitoba Health. 

Data Inclusions: 
2006 
The PDB provided data for Prince Edward Island, Nova Scotia, Ontario, Saskatchewan, Alberta, British 
Columbia, the Yukon and the Northwest Territories.  
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The HPDB provided aggregate counts for the supply of the pharmacist workforce for Newfoundland and 
Labrador, New Brunswick, Quebec, Manitoba and Nunavut.  
2007 
The PDB provided data for Newfoundland and Labrador, Prince Edward Island, Nova Scotia, New Brunswick, 
Ontario, Saskatchewan, Alberta, British Columbia, the Yukon and the Northwest Territories. 
The HPDB provided aggregate counts for the supply of the pharmacist workforce for Quebec, Manitoba  
and Nunavut. 
2008 
The PDB provided data for Newfoundland and Labrador, Prince Edward Island, Nova Scotia, New Brunswick, 
Ontario, Saskatchewan, Alberta, British Columbia and the Northwest Territories. 
The HPDB provided aggregate counts for the supply of the pharmacist workforce for Quebec, Manitoba, the 
Yukon and Nunavut. 
2009 
The PDB provided data for Newfoundland and Labrador, Prince Edward Island, Nova Scotia, New Brunswick, 
Ontario, Manitoba, Saskatchewan, Alberta, British Columbia, the Yukon and the Northwest Territories. 
The HPDB provided aggregate counts for the supply of the pharmacist workforce for Quebec and Nunavut.  
2010 
The PDB provided data for Newfoundland and Labrador, Prince Edward Island, Nova Scotia, New Brunswick, 
Ontario, Manitoba, Saskatchewan, Alberta, British Columbia, the Yukon and the Northwest Territories. 
The HPDB provided aggregate counts for the supply of the pharmacist workforce for Quebec and Nunavut. 

Data Not Available/Exclusions: 
2006 
Gender data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, New Brunswick, 
Quebec, Manitoba and Nunavut. 
Age data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, New Brunswick, 
Quebec, Manitoba, Nunavut and the Yukon. 
Employment Category data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, 
Nova Scotia, New Brunswick, Quebec, Ontario, Manitoba, British Columbia, the Yukon, Nunavut and the 
Northwest Territories.  
Place of Employment data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, 
Nova Scotia, New Brunswick, Quebec, Manitoba, Saskatchewan and Nunavut. 
Position data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, Nova Scotia, 
New Brunswick, Quebec, Manitoba, Saskatchewan, British Columbia, Nunavut, the Yukon and the  
Northwest Territories. 
Urban Versus Rural data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, 
Nova Scotia, New Brunswick, Quebec, Manitoba, Nunavut and the Yukon. 
Multiple Employment Status data for 2006 does not include the following jurisdictions: Newfoundland and 
Labrador, Nova Scotia, New Brunswick, Quebec, Manitoba, British Columbia, Nunavut, the Yukon and the 
Northwest Territories. 
Current Level of Education data for 2006 does not include the following jurisdictions: Newfoundland and 
Labrador, Nova Scotia, New Brunswick, Quebec, Manitoba, Nunavut and the Yukon. 
New Graduate data for 2006 does not include the following jurisdictions: Newfoundland and Labrador, Nova 
Scotia, New Brunswick, Quebec, Manitoba, Nunavut, the Yukon and the Northwest Territories. 
2007 
Gender data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, Quebec, 
Manitoba and Nunavut. 
Age data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, New Brunswick, 
Quebec, Manitoba, Nunavut and the Yukon. 
Employment Category data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, 
New Brunswick, Quebec, Ontario, Manitoba, Nunavut and the Yukon.  
Place of Employment data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, 
New Brunswick, Quebec, Manitoba, Saskatchewan and Nunavut. 
Position data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, New Brunswick, 
Quebec, Ontario, Manitoba, Nunavut and the Yukon. 
Urban Versus Rural data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, 
New Brunswick, Quebec, Manitoba, British Columbia and Nunavut. 
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Multiple Employment Status data for 2007 does not include the following jurisdictions: Newfoundland and 
Labrador, New Brunswick, Quebec, Manitoba, Nunavut, the Yukon and the Northwest Territories. 
Current Level of Education data for 2007 does not include the following jurisdictions: Newfoundland and 
Labrador, New Brunswick, Quebec, Manitoba, Nunavut and the Yukon. 
New Graduate data for 2007 does not include the following jurisdictions: Newfoundland and Labrador, New 
Brunswick, Quebec, Manitoba, Nunavut and the Yukon. 
2008 
Gender data for 2008 does not include the following jurisdictions: Quebec, Manitoba, Nunavut and the Yukon. 
Age data for 2008 does not include the following jurisdictions: Quebec, Manitoba, Nunavut and the Yukon. 
Employment Category data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, 
Ontario, Manitoba, Nunavut and the Yukon.  
Place of Employment data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, 
Manitoba, Saskatchewan, Nunavut and the Yukon. 
Position data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, Manitoba, Nunavut 
and the Yukon. 
Urban Versus Rural data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, 
Manitoba, the Yukon and Nunavut. 
Multiple Employment Status data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, 
Manitoba, Nunavut, the Yukon and the Northwest Territories. 
Current Level of Education data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, 
Manitoba, Nunavut and the Yukon. 
New Graduate data for 2008 does not include the following jurisdictions: New Brunswick, Quebec, Manitoba, 
Nunavut and the Yukon. 
2009 
Gender data for 2009 does not include the following jurisdictions: Quebec and Nunavut. 
Age data for 2009 does not include the following jurisdictions: Quebec, Nunavut and the Yukon. 
Employment Category data for 2009 does not include the following jurisdictions: Quebec, Ontario, Nunavut and 
the Yukon.  
Place of Employment data for 2009 does not include the following jurisdictions: New Brunswick, Quebec  
and Nunavut. 
Position data for 2009 does not include the following jurisdictions: Quebec, Nunavut and the Yukon. 
Urban Versus Rural data for 2009 does not include the following jurisdictions: Quebec and Nunavut. 
Multiple Employment Status data for 2009 does not include the following jurisdictions: Quebec, Nunavut,  
the Yukon and the Northwest Territories. 
Current Level of Education data for 2009 does not include the following jurisdictions: Quebec, Nunavut  
and the Yukon. 
New Graduate data for 2009 does not include the following jurisdictions: Quebec and Nunavut. 
2010 
Gender data for 2010 does not include the following jurisdictions: Quebec, Manitoba and Nunavut. 
Age data for 2010 does not include the following jurisdictions: Quebec, Manitoba, Nunavut and the Yukon. 
Employment Category data for 2010 does not include the following jurisdictions: Quebec, Nunavut and  
the Yukon.  
Place of Employment data for 2010 does not include the following jurisdictions: Quebec and Nunavut. 
Position data for 2010 does not include the following jurisdictions: Quebec, Nunavut and the Yukon. 
Urban Versus Rural data for 2010 does not include the following jurisdictions: Quebec and Nunavut. 
Multiple Employment Status data for 2010 does not include the following jurisdictions: Quebec, Nunavut,  
the Yukon and the Northwest Territories. 
Current Level of Education data for 2010 does not include the following jurisdictions: Quebec, Nunavut and  
the Yukon. 
New Graduate data for 2010 does not include the following jurisdictions: Quebec, Manitoba and Nunavut. 
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Data Quality Improvement 
The supply of registered pharmacists in Canada grew by 16.3% between 2006 and 2010. This increase in 
supply may be partially attributed to an improvement in data quality in Nova Scotia, Saskatchewan, Alberta and 
British Columbia from 2006 to 2010 and the addition of Manitoba to the PDB in 2009. In Nova Scotia, 99.5% of 
pharmacists reported their Employment Status in 2010, which represents an increase of 49.0% over 2006. In 
Saskatchewan, 97.8% of pharmacists reported their Employment Status in 2010, which represents an increase 
of 21.4% over 2006. In Alberta, 99.5% of pharmacists reported their Employment Status in 2010, which 
represents an increase of 20.5% over 2006. In British Columbia, 96.4% of pharmacists reported their 
Employment Status in 2010, which represents an increase of 33.6% over 2006. 
For 2006 and 2007, the supply differs slightly due to enhancements made to the methodology for  
secondary registrations. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  

Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
Not collected—the information is not collected by the data provider on the registration form or a data provider 
cannot submit the information; 
Unknown—the information was not provided by the registrant; and 
Not applicable—the data element is not relevant to the situation of the registrant.  

Population estimates are based on Statistics Canada data. 
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database and Health Personnel Database, Canadian Institute for Health Information; Statistics 
Canada, Quarterly Demographic Estimates, 25, 1, catalogue no. 91-002-XWE, accessed from 
<http://www.statcan.gc.ca/bsolc/olc-cel/olc-cel?catno=91-002-XWE&lang=eng>. 
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Newfoundland and Labrador Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in Newfoundland and Labrador grew by 5.1% 

between 2007 and 2010, reaching a total of 622 employed pharmacists  
in 2010.  

• The number of pharmacists per 100,000 population showed an increase, 
from 116.8 in 2007 to 122.1 in 2010. In 2010, Newfoundland and Labrador 
had the second-highest number of pharmacists per population, after Nova 
Scotia (122.4).  

Demographics 
• Newfoundland and Labrador had the lowest percentage of female pharmacists 

(52.6%) in 2010. This was a slight increase from last year (51.8%).  

• Pharmacists in Newfoundland and Labrador had an average age of 42.5, 
younger than the average for all jurisdictions included in the analysis (43.4).vii  

• Newfoundland and Labrador had one of the lowest percentages of 
pharmacists age 30 to 39 (26.1%), compared with the jurisdictions included  
in the analysis (28.3%).vii  

Education 
• Newfoundland and Labrador had one university (Memorial University) that 

offered a program in pharmacy.  

• Of Canadian-educated pharmacists in Newfoundland and Labrador,  
almost all (95.8%) obtained their basic education in pharmacy from  
Memorial University.  

• In 2010, 7.5% of the Newfoundland and Labrador pharmacist workforce were 
new graduates (graduated in 2009 or 2010), the second-highest percentage 
after Saskatchewan (7.6%) of all jurisdictions included in this analysis.v 

• Newfoundland and Labrador had the lowest percentage (58.7%) of pharmacists 
with a baccalaureate degree as their current level of education in pharmacy and 
the highest percentage (38.0%) of pharmacists with a diploma as their current 
level of education in pharmacy. 

  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii.  Excludes Quebec, Manitoba, Nunavut and the Yukon. 
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Employment 
• In Newfoundland and Labrador, 88.0% of the pharmacist workforce indicated 

that they had a single employer, which was the second-highest percentage, 
after Alberta (88.8%), of all jurisdictions included in this analysis (80.4%).xiii 

• More than three-quarters (76.4%) of the Newfoundland and Labrador 
pharmacist workforce were employed in community pharmacies, which was 
slightly higher than the average of all jurisdictions included in this analysis 
(75.8%).x  

• Almost half of the pharmacists employed in Newfoundland and Labrador 
reported working 40 or more hours per week (45.3%). Comparatively, only 
3.6% of the Newfoundland and Labrador pharmacist workforce worked 14 
hours or less per week. 

Geography and Mobility 
• Newfoundland and Labrador had one of the lowest percentages of 

pharmacists working in urban areas (62.2%) and one of the highest 
percentages of pharmacists working in rural and remote areas (37.8%).  

  

                                                 
x.  Excludes Quebec and Nunavut. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
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(cont’d on next page) 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
†  The HPDB provided aggregate counts for the supply of the pharmacist workforce for Newfoundland and 

Labrador for 2006.  
Newfoundland and Labrador Pharmacy Board provided aggregate counts for the supply of the pharmacist 
workforce for Newfoundland and Labrador for 2007.  
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  

Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  
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Population estimates are based on Statistics Canada data. 
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database and Health Personnel Database, Canadian Institute for Health Information; Statistics 
Canada, Estimates of Population (2006 Census and Administrative Data), by Age Group and Sex, Canada, 
Provinces, Territories, Health Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 
109-5325), accessed on July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Newfoundland and Labrador Data Flow 
From the Newfoundland and Labrador Pharmacy Board to CIHI, 2010 
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Prince Edward Island Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of employed pharmacists in P.E.I. grew by 19.9% since 2006 and 

reached a total of 169 in 2010. 

• This has resulted in an increase in the number of pharmacists per population; 
118.0 per 100,000 population in 2010, compared with 102.1 in 2006.  

Demographics  
• Almost two-thirds (63.3%) of the P.E.I. pharmacist workforce was female. The 

average was 59.7%v for the participating jurisdictions.  

• Pharmacists in P.E.I. had an average age of 42.3, which was younger than 
the average (43.4)vii for all jurisdictions included in this analysis.  

• P.E.I. had the second-highest percentage (30.2%) of pharmacists age 40 to 
49, after the Northwest Territories (35.3%).  

Education 
• P.E.I. did not have a university with a pharmacy program. 

• Of Canadian-educated pharmacists, the majority (84.0%) of pharmacists 
employed in P.E.I. attained their basic education in pharmacy at Dalhousie 
University in Nova Scotia.  

• The majority of pharmacists (87.6%) in P.E.I. had a baccalaureate degree  
as their current education in pharmacy, compared with 92.0%xv for all 
jurisdictions included in the analysis.  

Employment 
• Almost one-fifth (17.8%) of pharmacists in P.E.I. indicated that they had 

multiple employers, which was less than the average for all jurisdictions 
included in this analysis (19.6%).xiii  

• P.E.I. had the lowest percentage (3.6%) of self-employed pharmacists, 
compared with 8.1% for all the jurisdictions included in the analysis.  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii.  Excludes Quebec, Manitoba, Nunavut and the Yukon. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
xv.  Excludes Quebec, the Yukon and Nunavut. 
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• Two out of five pharmacists in P.E.I. (42.6%) reported working 30 to 39 hours 
per week. This was higher than the percentage in all the jurisdictions included 
in the analysis (33.8%).xvi 

Geography and Mobility 
• Almost three-quarters of the P.E.I. pharmacist workforce were employed in 

urban areas. The percentage for this analysis is suppressed due to small  
cell sizes.  

  

                                                 
xvi. Excludes Quebec, Ontario, the Yukon and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  

Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  

  



 

 21 

Pharmacists in Canada, 2010—National and Jurisdictional Highlights and Profiles 
 

Population estimates are based on Statistics Canada data. 
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Prince Edward Island Data Flow 
From the Prince Edward Island Pharmacy Board to CIHI, 2010 
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Nova Scotia Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of employed pharmacists in Nova Scotia grew by 46.6%xviii from 

2006 to 2010, with a total of 1,155 employed pharmacists in 2010.  

• The number of pharmacists per population in Nova Scotia was 122.4 per 
100,000, the highest across all the jurisdictions included in this analysis.  
This was a significant increase, from 84.1 pharmacists per 100,000 
population in 2006.  

Demographics 
• Nova Scotia had the lowest proportion of males (28.8%) of all the jurisdictions 

included in this analysis (40.3%).v  

• The average age for pharmacists in Nova Scotia increased, from 40.9 in 2006 
to 42.1 in 2010.  

Education 
• Nova Scotia had one university (Dalhousie University) that offered a program 

in pharmacy.  

• Of Canadian-educated pharmacists in Nova Scotia, 91.7% obtained their 
basic education in pharmacy at Dalhousie University. 

• Most (91.2%) of the pharmacist workforce in Nova Scotia had a 
baccalaureate degree as their current level of education in pharmacy.  

• Nova Scotia had 81 new graduates, which equalled 7.0% of its  
pharmacist workforce.  

Employment 
• In Nova Scotia, 16.0% of the pharmacist workforce indicated that they had 

multiple employers; this proportion was lower than the average of all 
jurisdictions included in this analysis (19.6%).xiii 

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
xviii. The increase in supply may be partially attributed to an improvement in data quality in Nova Scotia from 

2006 to 2010. In 2010, 99.5% of pharmacists in Nova Scotia reported their Employment Status, which 
represents an increase of 49.0% over 2006. 
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• More than three-quarters (76.5%) of pharmacists in Nova Scotia worked in 
community pharmacies. This was slightly higher than the average for the 
participating jurisdictions (75.8%).x 

• Almost half (47.1%) of pharmacists in Nova Scotia worked 40 hours or more 
per week; this was slightly higher than the average of all jurisdictions included 
in the analysis (46.0%).xvi  

Geography and Mobility 
• Nova Scotia had one of the highest percentages of pharmacists located in 

rural and remote areas (27.2%) across all jurisdictions (12.6%).x  

  

                                                 
x.  Excludes Quebec and Nunavut. 
xvi.  Excludes Quebec, Ontario, the Yukon and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
The supply of pharmacists in Nova Scotia grew by 46.6% from 2006 to 2010. The increase in supply may be 
partially attributed to an improvement in data quality in Nova Scotia from 2006 to 2010. Almost all (99.5%) 
pharmacists in Nova Scotia reported their Employment Status in 2010, which represents an increase of 49.0% 
over 2006. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  
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Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element. There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  

Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Nova Scotia Data Flow 
From the Nova Scotia College of Pharmacists to CIHI, 2010 

  



 

 29 

Pharmacists in Canada, 2010—National and Jurisdictional Highlights and Profiles 
 

New Brunswick Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in New Brunswick grew by 7.9% between 2007 

and 2010, with a total of 721 employed pharmacists in 2010. It translated to 
95.8 pharmacists per 100,000 population, the lowest among the Atlantic 
provinces. This increased from 89.5 per 100,000 population in 2007.  

Demographics 
• The proportion of females in the pharmacist workforce in New Brunswick was 

66.8%. This proportion was higher than the average for all jurisdictions 
included in the analysis (59.7%).v  

• The average age of pharmacists in New Brunswick in 2010 was 41.4, the 
youngest in the Atlantic provinces.  

Education 
• New Brunswick did not have a university with a pharmacy program. 

• Of Canadian-educated pharmacists, 73.6% of pharmacists employed in New 
Brunswick acquired their basic education in pharmacy at Dalhousie University 
in Nova Scotia.  

• Most (87.8%) of the pharmacists in New Brunswick had a baccalaureate 
degree as their current education in pharmacy. This proportion was lower 
than the average for all jurisdictions included in the analysis (92.0%).xv 

• New Brunswick had 41 new graduates, equivalent to 5.7% of its  
pharmacist workforce.  

Employment 
• In New Brunswick, 15.8% of the pharmacist workforce indicated that they had 

multiple employers. This proportion was lower than the average of all the 
jurisdictions included in this analysis (19.6%).xiii 

• More than one-tenth (11.7%) of the pharmacists employed in New  
Brunswick were self-employed. This was the second-highest proportion of 
self-employed pharmacists, after Saskatchewan (12.4%), among all of the 
participating jurisdictions.  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
xv.  Excludes Quebec, the Yukon and Nunavut. 
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• One-fifth (20.2%) of the New Brunswick pharmacist workforce was employed 
in hospitals and other health care facilities. This was the second-highest 
proportion among all of the participating jurisdictions, after Manitoba (22.4%). 

• The majority of pharmacists in New Brunswick worked 30 hours or more per 
week (85.3%).  

Geography and Mobility 
• More than one-quarter (28.1%) of the pharmacist workforce in New 

Brunswick worked in rural and remote areas. This was one of the highest 
proportions among all of the jurisdictions included in the analysis. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
†  The HPDB provided aggregate counts for the supply of the pharmacist workforce for New Brunswick for 2006. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  

Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  
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Population estimates are based on Statistics Canada data. 
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database and Health Personnel Database, Canadian Institute for Health Information; Statistics 
Canada, Estimates of Population (2006 Census and Administrative Data), by Age Group and Sex, Canada, 
Provinces, Territories, Health Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 
109-5325), accessed on July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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New Brunswick Data Flow 
From the New Brunswick Pharmaceutical Society to CIHI, 2010 
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Ontario Highlights 
Pharmacist Workforce, 2010 
Supply 
• The proportion of employed pharmacists in Ontario increased by 13.5% 

between 2006 and 2010. 

• In 2010, there were 10,564 employed pharmacists in Ontario, which 
translated to 79.6 pharmacists per 100,000 population. This has increased 
from 73.2 pharmacists per 100,000 population in 2006.  

Demographics 
• The gender distribution in Ontario (42.4% male and 57.6% female) was similar 

to the average distribution for all participating jurisdictions (40.3% male and 
59.7% female).v  

• Pharmacists in Ontario were the oldest, with an average age of 44.8, 
compared with an average of 43.4vii across all participating jurisdictions. 

Education 
• Ontario had two university programs in pharmacy (University of Waterloo and 

University of Toronto). 

• Of Canadian-educated pharmacists, more than three-quarters of the Ontario 
pharmacist workforce (76.0%) obtained their basic education in pharmacy  
in Ontario.  

• Ontario had the lowest proportion (3.8%) of new graduates (graduated in 
2009 or 2010), after the Yukon (which had none), across all jurisdictions 
included in this analysis.  

• Almost 40% (37.9%) of the Ontario pharmacist workforce were international 
graduates. Of these international graduates, 22.4% graduated in Egypt. 

Employment 
• Ontario had the highest percentage of employed pharmacists with multiple 

employers (26.6%). This percentage has shown a slight increase, from 26.2% 
in 2006.  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii.  Excludes Quebec, Manitoba, Nunavut and the Yukon. 



 

36 

Pharmacists in Canada, 2010—National and Jurisdictional Highlights and Profiles 
 

• In Ontario, 17.3% of the pharmacist workforce was employed in hospitals and 
other health care facilities; this was lower than the average of all the 
jurisdictions included in the analysis (18.4%).x 

Geography and Mobility 
• Second only to the Yukon (100.0%), Ontario had the highest percentage 

(92.9%) of pharmacists working in urban areas. 

  

                                                 
x. Excludes Quebec and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
†  For 2006 to 2009, the Ontario College of Pharmacists was unable to identify the Employment Category and 

indicated that 100% of active registrants were permanent employees in its data submission to CIHI. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  
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Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  

Population estimates are based on Statistics Canada data. 
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Ontario Data Flow 
From the Ontario College of Pharmacists to CIHI, 2010 
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Manitoba Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in Manitoba grew by 7.9% between 2009 and 

2010, reaching a total of 1,330 employed pharmacists in 2010.  

• This translated to an increase in the per population ratio, from 100.8 
pharmacists per 100,000 population in 2009 to 107.3 pharmacists per 
100,000 population in 2010.  

Demographics 
• Information on the gender and age of pharmacists in Manitoba was not 

available for 2010.  

Education 
• Manitoba had one university (University of Manitoba) that offered a  

pharmacy program. 

• Of Canadian-educated pharmacists in Manitoba, 89.7% obtained their basic 
education in pharmacy at the University of Manitoba.  

• The majority (93.4%) of the Manitoba pharmacist workforce had a 
baccalaureate as their current level of education in pharmacy. 

• In 2010, 11.2% of Manitoba’s pharmacist workforce was internationally 
educated. Of internationally educated pharmacists, 27.5% obtained their 
education in Egypt, followed by 16.1% in India. 

Employment 
• Manitoba had one of the highest percentages of pharmacists with permanent 

employment (90.4%) and one of the lowest percentages (4.2%) of 
pharmacists with temporary/casual employment. The averages for the 
jurisdictions included in this analysis were 84.9% and 7.1%, respectively.xv  

• Manitoba had the lowest proportion (71.3%) of pharmacists working in 
community pharmacies and the highest proportion working in hospitals and 
other health care facilities (22.4%). The averages for the jurisdictions 
included in this analysis were 75.8% and 18.4%, respectively.x 

  

                                                 
x.  Excludes Quebec and Nunavut. 
xv.  Excludes Quebec, the Yukon and Nunavut. 
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• In Manitoba, 15.4% of the pharmacist workforce indicated that they had 
multiple employers, which was lower than the percentage for all jurisdictions 
included in this analysis (19.6%).xiii 

• The majority of pharmacists employed in Manitoba (81.2%) reported working 
30 or more hours per week.  

Geography and Mobility 
• More than three-quarters of Manitoba’s pharmacist workforce (77.7%) were 

employed in urban settings. This was lower than the average for all 
jurisdictions included in the analysis (87.4%).x  

  

                                                 
x.  Excludes Quebec and Nunavut. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
†  The HPDB provided aggregate counts for the supply of the pharmacist workforce for Manitoba for 2006, 

2007 and 2008. 
‡  Aggregate counts were provided by Manitoba Health. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  
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Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  

Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database and Health Personnel Database, Canadian Institute for Health Information; Statistics 
Canada, Estimates of Population (2006 Census and Administrative Data), by Age Group and Sex, Canada, 
Provinces, Territories, Health Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 
109-5325), accessed on July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>; Manitoba Health. 
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Manitoba Data Flow 
From the Manitoba Pharmaceutical Association to CIHI, 2010 
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Saskatchewan Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in Saskatchewan grew by 21.5%xix between 2006 

and 2010, reaching a total of 1,245 pharmacists in 2010. 

• This translated to 118.6 pharmacists per 100,000 population in 2010, up from 
103.3 pharmacists per 100,000 population in 2006. 

Demographics 
• Saskatchewan had a higher proportion of females than males (64.3% and 

35.7%, respectively), compared with the average distribution for all 
participating provinces (59.7% and 40.3%, respectively).v 

• Pharmacists in Saskatchewan had an average age of 42.7, which was  
slightly younger than the average age of 43.4vii for all jurisdictions included  
in this analysis. 

• Saskatchewan had one of the highest proportions of pharmacists age 20 to 
29 (18.5%) and one of the lowest proportions (23.0%) of pharmacists age  
40 to 49.  

Education 
• Saskatchewan had one university (University of Saskatchewan) that offered a 

pharmacy program; of the Canadian-educated pharmacists in Saskatchewan, 
97.1% attained their basic education in pharmacy from this university.  

• Saskatchewan had the highest proportion of new graduates across all 
jurisdictions included in the analysis. Close to one-tenth (7.6%) of 
Saskatchewan’s pharmacist workforce was new graduates (having graduated 
in 2009 or 2010), which was higher than the average for all jurisdictions 
included in this analysis (5.1%).v  

  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii.  Excludes Quebec, Manitoba, Nunavut and the Yukon. 
xix.  The increase in supply may be partially attributed to an improvement in data quality in Saskatchewan from 

2006 to 2010. In Saskatchewan for 2010, 97.8% of pharmacists reported their Employment Status, which 
represents an increase of 21.4% over 2006. 
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Employment 
• More pharmacists in Saskatchewan (84.3%) worked for a single employer, 

compared with the average of all jurisdictions included in the analysis (80.4%).xiii  

• Saskatchewan had the highest proportion of self-employed pharmacists 
(12.4%) of all participating jurisdictions.  

• The proportion of Saskatchewan’s pharmacist workforce working in hospitals 
and other health care facilities was 17.0%, which was slightly lower than the 
proportion in 2009 (17.4%).  

• Almost half (49.8%) of pharmacists working in Saskatchewan worked 40  
or more hours per week. This was the highest proportion among all 
participating jurisdictions. 

Geography and Mobility 
• The majority (73.8%) of pharmacist employers in Saskatchewan were located 

in urban areas, which was slightly lower than the percentage for all 
jurisdictions included in this analysis (87.4%).x 

                                                 
x.  Excludes Quebec and Nunavut. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
The supply of pharmacists in Saskatchewan grew by 21.5% between 2006 and 2010. The increase in supply may 
be partially attributed to an improvement in data quality in Saskatchewan from 2006 to 2010. Almost all (97.8%) 
pharmacists reported their Employment Status in 2010, which represents an increase of 21.4% over 2006. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  
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Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant. 

Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 



 

52 

Pharmacists in Canada, 2010—National and Jurisdictional Highlights and Profiles 
 

Saskatchewan Data Flow 
From the Saskatchewan College of Pharmacists to CIHI, 2010 
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Alberta Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in Alberta grew by 20.0% between 2006 and 2010.xx 

• Alberta had 3,837 employed pharmacists, equivalent to 102.7 pharmacists 
per 100,000 population. This was an increase from 92.6 pharmacists per 
100,000 population in 2006.  

Demographics 
• Almost two-thirds of the pharmacist workforce in Alberta (62.7%) was female. 

This was a slight increase from 2006 (62.0%).  

• Pharmacists in Alberta had an average age of 41.9, which was lower than the 
average of 43.4vii for all jurisdictions included in this analysis.  

Education 
• Alberta had one university (University of Alberta) that offered a pharmacy 

program. Of Canadian-educated pharmacists, 76.2% of pharmacists 
employed in Alberta obtained their basic education in pharmacy in Alberta, 
while 16.1% obtained their basic education in pharmacy in Saskatchewan. 

• In Alberta, 6.1% of the pharmacist workforce were new graduates (graduated 
in 2009 or 2010), which was higher than the percentage for all jurisdictions 
included in this analysis (5.1%).v 

• More than one-tenth (13.4%) of Alberta’s pharmacist workforce were 
international graduates, which was notably lower than the average 
percentage for the four jurisdictions included in this analysis (26.5%).xxi 

Employment 
• Alberta had the lowest percentage (11.2%) of pharmacists who reported 

having multiple employers, compared with 19.6%xiii for all jurisdictions 
included in the analysis. 

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii.  Excludes Quebec, Manitoba, Nunavut and the Yukon. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
xx. The increase in supply may be partially attributed to an improvement in data quality in Alberta from 2006 to 

2010. In Alberta for 2010, 99.5% of pharmacists reported their Employment Status, which represents an 
increase of 20.5% over 2006. 

xxi. Includes Ontario, Manitoba, Alberta and B.C. 
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• In Alberta, 10.5% of the pharmacist workforce was self-employed. This  
was slightly higher than the average of all jurisdictions included in the 
analysis (8.1%).xv  

• Almost one-fifth (19.9%) of Alberta’s pharmacist workforce was employed  
in hospitals and other health care facilities; this was slightly lower than in 
2009 (20.9%). 

• A high percentage (22.9%) of Alberta’s pharmacist workforce worked  
29 hours or less per week; the average for all jurisdictions included in the 
analysis was 20.2%.xvi  

Geography and Mobility 
• The proportion of the Alberta pharmacist workforce that was employed in 

rural and remote settings (13.9%) was slightly higher than the percentage for 
all jurisdictions included in this analysis (12.6%).x 

                                                 
x.  Excludes Quebec and Nunavut. 
xv.  Excludes Quebec, the Yukon and Nunavut. 
xvi.  Excludes Quebec, Ontario, the Yukon and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
The supply of pharmacists in Alberta grew by 20.0% between 2006 and 2010. The increase in supply may be 
partially attributed to an improvement in data quality in Alberta from 2006 to 2010. In Alberta, 99.5% of 
pharmacists reported their Employment Status in 2010, which represents an increase of 20.5% over 2006. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  

Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element. There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  
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Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Alberta Data Flow 
From the Alberta College of Pharmacists to CIHI, 2010 
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British Columbia Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in B.C. grew by 28.4%xxii from 2006 to 2010.  

• B.C. had 4,040 employed pharmacists, which translated to 88.8 pharmacists 
per 100,000 population. This was a significant growth from 73.8 pharmacists 
per 100,000 population in 2006. 

Demographics 
• More than half of the pharmacist workforce in B.C. (57.3%) was female. After 

Newfoundland and Labrador (52.6%), B.C. had the lowest percentage of 
females in the pharmacist workforce, compared with all jurisdictions included 
in the analysis. 

• The average age of pharmacists in B.C. was 42.3. This was slightly younger 
than the average for all jurisdictions included in the analysis (43.4).vii 

Education 
• B.C. had one university (University of British Columbia) that offered a 

pharmacy program.  

• Of Canadian-educated pharmacists, 79.5% of pharmacists employed in B.C. 
obtained their basic education in pharmacy in B.C.  

• B.C. had a higher percentage (5.6%) of new graduates (graduated in 2009 or 
2010) than the average of all jurisdictions included in the analysis (5.1%).v  

• In B.C., 14.2% of the pharmacist workforce were classified as international 
graduates, which was second only to Ontario (37.9%).xxiii 

Employment 
• More than one-tenth (14.8%) of pharmacists in B.C. indicated that they had 

multiple employers. This was lower than the percentage for all jurisdictions 
included in the analysis (19.6%).xiii  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii.  Excludes Quebec, Manitoba, Nunavut and the Yukon. 
xiii.  Excludes Quebec, the Northwest Territories, the Yukon and Nunavut. 
xxii. The increase in supply may be partially attributed to an improvement in data quality in British Columbia 

from 2006 to 2010. In British Columbia for 2010, 96.4% of pharmacists reported their Employment Status, 
which represents an increase of 33.6% over 2006.  

xxiii. This analysis includes only four jurisdictions: Ontario, Manitoba, Alberta and B.C. 
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• Only 4.8% of pharmacists in B.C. were self-employed. This was one of the 
lowest proportions of self-employed pharmacists of all participating 
jurisdictions (8.1%).xv 

• Almost half (47.9%) of pharmacists employed in B.C. reported working 40 or 
more hours per week. This proportion was slightly higher than the average for 
all participating jurisdictions combined (46.0%).xvi 

Geography and Mobility 
• B.C. had one of the highest percentages of pharmacists working in urban areas 

(92.7%), compared with all the jurisdictions included in the analysis (87.4%).x  

  

                                                 
x.  Excludes Quebec and Nunavut. 
xv.  Excludes Quebec, the Yukon and Nunavut. 
xvi.  Excludes Quebec, Ontario, the Yukon and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
The supply of pharmacists in B.C. showed a growth of 28.4% from 2006 to 2010. The increase in supply may 
be partially attributed to an improvement in data quality in B.C. from 2006 to 2010. In B.C., 96.4% of 
pharmacists reported their Employment Status in 2010, which represents an increase of 33.6% over 2006. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  
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Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  

Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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British Columbia Data Flow 
From the College of Pharmacists of British Columbia to CIHI, 2010 
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Yukon Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in the Yukon decreased by 17.2% between  

2006 and 2010. 

• The Yukon had 24 employed pharmacists in 2010, which translated to 69.6 
pharmacists per 100,000 population. This represents a decrease from 89.6 
pharmacists per 100,000 population in 2006.  

Demographics 
• The majority of the pharmacist workforce in the Yukon was female (70.8%). 

This was higher than the percentage across all jurisdictions included in this 
analysis (59.7%).v 

Education 
• The Yukon did not have a university that offered a pharmacy program.  

• Of Canadian-educated pharmacists, more than one-quarter of pharmacists in 
the Yukon (28.6%) obtained their basic education in pharmacy in Alberta, 
followed by 23.8% in Nova Scotia.  

Employment 
• Employment data for the Yukon was either not available or suppressed due 

to privacy concerns.  

Geography and Mobility 
• All pharmacist employers in the Yukon were located in urban areas. 
  

                                                 
v. Excludes Quebec, Manitoba and Nunavut. 
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
†  The HPDB provided aggregate counts for the supply of the pharmacist workforce for the Yukon for 2008. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  
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Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element. There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant.  

Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
Sources 
Pharmacist Database and Health Personnel Database, Canadian Institute for Health Information; Statistics 
Canada, Estimates of Population (2006 Census and Administrative Data), by Age Group and Sex, Canada, 
Provinces, Territories, Health Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 
109-5325), accessed on July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Yukon Data Flow 
From the Yukon Government to CIHI, 2010 
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Northwest Territories Highlights 
Pharmacist Workforce, 2010 
Supply 
• The supply of pharmacists in the Northwest Territories decreased by 22.7% 

between 2006 and 2010. 

• The Northwest Territories had 17 employed pharmacists, equivalent to 38.9 
pharmacists per 100,000 population. This was a decrease from 50.9 
pharmacists per 100,000 population in 2006. 

Demographics 
• More than half of the pharmacist workforce in the Northwest Territories was 

female (58.8%). This proportion was slightly lower than the percentage 
across all jurisdictions included in this analysis (59.7%).v 

• The Northwest Territories had the youngest pharmacist workforce, with an 
average age of 40.7, compared with 43.4vii for all jurisdictions included in  
the analysis. 

Education 
• The Northwest Territories did not have a university that offered a  

pharmacy program.  

• Of Canadian-educated pharmacists, two out of five pharmacists in the 
Northwest Territories (43.8%) obtained their basic education in pharmacy 
from Saskatchewan. 

Employment 
• The Northwest Territories had the lowest proportion of pharmacists employed 

as staff pharmacists (58.8%) and the highest proportion employed as 
pharmacy owners/managers (41.2%). The average percentages for all 
jurisdictions included in the analysis were 63.9% and 30.0%, respectively.xv  

• The Northwest Territories had the highest proportion (47.1%) of pharmacists 
working 30 to 39 hours per week, compared with the average of all 
jurisdictions included in the analysis (33.8%).xvi  

  

                                                 
v.  Excludes Quebec, Manitoba and Nunavut. 
vii. Excludes Quebec, Manitoba, Nunavut and the Yukon. 
xv.  Excludes Quebec, the Yukon and Nunavut. 
xvi.  Excludes Quebec, Ontario, the Yukon and Nunavut. 
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Geography and Mobility 
• Geography and mobility data for the Northwest Territories was suppressed 

due to privacy concerns.  
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Notes 
—  Data is not applicable or does not exist. 
*  Value suppressed in accordance with CIHI’s privacy policy; cell value is from 1 to 4. 
**  Value suppressed to ensure confidentiality; cell value is 5 or greater. 
The percentage calculated does not include missing values. The count and percentage of missing values 
provide an indication of data quality for each data element.  

Missing Values 
Missing values are values attributed in instances where a data provider is unable to provide information for a 
registrant for a specific data element.  
There are three types of missing values, defined by the following situations: 
• Not collected—the information is not collected by the data provider on the registration form or a data provider 

cannot submit the information; 
• Unknown—the information was not provided by the registrant; and 
• Not applicable—the data element is not relevant to the situation of the registrant. 

Population estimates are based on Statistics Canada data.  
Totals may not equal 100% due to rounding. 
CIHI’s data will differ from provincial regulatory authority and territorial government statistics due to CIHI’s 
collection, processing and reporting methodology. 
Additional methodological information is available by sending an email to pdb@cihi.ca. 
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Sources 
Pharmacist Database, Canadian Institute for Health Information; Statistics Canada, Estimates of Population 
(2006 Census and Administrative Data), by Age Group and Sex, Canada, Provinces, Territories, Health 
Regions (2011 Boundaries) and Peer Groups, Annual (Number) (CANSIM Table 109-5325), accessed on  
July 8, 2011, from <http://www5.statcan.gc.ca/cansim/a01?lang=eng>. 
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Northwest Territories Data Flow 
From the Government of the Northwest Territories to CIHI, 2010 
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