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Highlights
In this issue

Recent changes in employment
by industry

Overall labour market conditions continued to
improve in 2005. Employment grew by 1.6%,
slightly more than in the previous year, with all of
the increase in full-time jobs. The unemployment
rate hit its lowest level in over 30 years toward the
latter part of the year.

Since the end of 2002, jobs in manufacturing have
fallen sharply, down 149,000 (-6.4%). The 2005
drop was experienced in most provinces, but
especially in Quebec and Ontario.

Times have seldom been better for construction,
which has been boosted by low interest rates. In
the last three years alone, employment rose by
about 19%. The gains were particularly strong in
British Columbia (50%) and Quebec (21%).

Since the end of 2002, employment in natural
resources has risen by just under 40,000, an increase
of about 15%. The growth was led by Alberta’s
oil and gas industry, where employment has
jumped by about 30% in the last three years.

Perspectives

On the road again

Nearly 271,000 people, almost all men, worked as
truck drivers in 2004. About four in five were
wage earners, while the others were self-employed.

Truck drivers constitute a relatively older
workforce; about 18% were 55 or older, compared
with 13% of workers overall. They also have less
education than the average; more than a third did
not have a high school diploma, compared with
only 14% for all workers. In addition, their ranks
contain a smaller proportion of immigrants.

Truck drivers earn close to the average but have
fewer benefits, particularly a pension plan. They
also work much longer hours, often according to
irregular schedules. In 2004, wage-earning truckers
worked an average of 47 hours per week, with
38% clocking 50 hours or more. Those who were
self-employed put in 49 hours, with 70% working
50 or more.
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Recent changes in
employment by industry

Vincent Ferrao

Over the last three years, the economy has been
affected by several key developments. Low
interest rates have led to a boom in home con-

struction in many parts of the country, while strong
world demand for oil and other natural resources has
created new wealth for some, particularly in western
Canada. A soaring loonie has created some challenges,
making factory products more expensive to the out-
side world. In response, manufacturers have had to
trim payrolls to stay competitive (Chart A).

This article examines the performance of these three
key sectors (construction, natural resources, and manu-
facturing), looking at the impact on labour markets in
resource-rich western Canada and the large manufac-
turing base in Quebec and Ontario.

Vincent Ferrao is with the Labour Statistics Division. He can
be reached at (613) 951- 4750 or perspectives@statcan.ca.

The Canadian labour market in recent years

Aside from 2001, labour market conditions have been
strong in the last six years. In 2005, employment grew
by 1.6%, slightly more than in the previous year (Chart
B). The steady growth in employment, along with a
shrinking pool of available workers, has put a marked
dent in the unemployment rate, which declined from
8.0% at the end of 2001 to a low of 6.4% near the end
of 2005, the lowest in three decades.

During the first three years of this decade, part-time
jobs increased strongly. In contrast, the most recent
period has seen the momentum shift towards full-time
employment. In 2005, almost all of the 255,000 added
jobs were full-time, with adults receiving the lion’s
share of the overall employment increase that year.
Youth, however, had seen a notable jump in employ-
ment earlier in the decade (Usalcas 2005).

Chart A Construction and natural resources on
a hiring binge in recent years while
manufacturing falters.

Source: Labour Force Survey, seasonally adjusted

Chart B More jobs have pushed unemployment
rate down.

Source: Labour Force Survey, seasonally adjusted
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Recent changes in employment by industry

So with unemployment low and full-time employment
on the rise, employee wages rose significantly by the
end of 2005. After showing more modest gains in
the three previous years, average hourly earnings
jumped 3.8% at the end of 2005 compared with
the same period in 2004, well above the most recent
2.2% year-over-year increase in consumer prices for
December.

Shifting industrial growth

In a diversified economy such as Canada’s, some sec-
tors may experience job losses while others are adding
workers. In the late 1990s, manufacturing as well as
professional, scientific and technical services (which has
a heavy high-tech presence) provided about 40% of
the net job gains (Table 1). For the most part, these
two industries have not shown the same strength in
this decade. In fact, manufacturing was the major
source of job losses in 2005.

At the same time, some other industries have sprung
into action. The last three years have seen gains in retail
and wholesale trade, propelled by growth in consumer
spending. Employment has also been added in health
care and social assistance and, more recently, in educa-
tional services. Government expenditures for health
care and social assistance as well as education have
been increasing, reflecting increased demand.

Although trade, health and social assistance, and edu-
cation have been important sources of employment
gains, two other industries have grabbed the headlines
in recent years: construction and natural resources.
These have had the fastest rates of growth since 2002,
more than offsetting the decline in manufacturing.

Manufacturing woes hurt central Canada

During the mid-to-late 1990s, manufacturing was a
major source of new jobs. This ended in 2001, when
the high-tech meltdown led to major layoffs. More

Table 1 Employment growth by industry

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005

% change

All industries 0.8 1.0 3.0 2.4 2.9 2.0 0.3 4.0 1.7 1.3 1.6

Goods -0.6 1.5 3.3 1.9 3.6 0.3 -3.0 6.2 -0.2 1.6 -0.1
Agriculture -5.8 5.1 -2.2 -0.8 -6.0 -11.5 -13.2 14.5 -2.9 -4.3 7.9
Natural resources 0.7 0.2 1.7 -5.3 -3.7 0.4 0.4 -1.9 5.9 6.0 2.2
Utilities -2.3 -0.3 -8.0 5.5 -2.5 0.9 7.7 3.8 1.9 -5.4 -0.2
Construction -3.4 -2.6 2.6 5.2 5.6 1.0 1.7 7.4 4.0 7.7 6.1
Manufacturing 1.6 2.7 5.7 2.1 6.1 2.0 -4.0 5.8 -2.1 -0.1 -4.2

Services 1.3 0.8 2.8 2.5 2.7 2.6 1.5 3.2 2.4 1.3 2.1
Trade 1.8 -0.7 0.5 3.3 3.4 4.5 2.0 2.3 1.9 1.5 3.0
Transportation and

warehousing 3.0 1.6 3.6 1.1 6.0 3.5 -3.7 3.5 4.0 -4.2 2.3
Finance, insurance,

real estate, leasing 1.5 2.2 -1.3 -0.2 0.3 2.8 0.1 2.1 3.4 5.9 1.1
Professional, scientific

and technical 3.0 6.5 9.1 10.9 3.4 6.7 -0.1 3.4 -1.7 4.1 5.4
Business, building

and other support 7.4 3.1 6.2 3.0 8.8 4.1 2.6 9.7 4.6 0.1 4.8
Education -0.5 -2.4 1.5 3.1 4.9 -3.8 3.7 2.9 1.6 2.2 8.7
Health care and

social assistance 1.4 -0.9 1.5 4.5 0.4 3.6 2.6 6.1 4.0 0.8 -0.9
Information, culture

and recreation 3.2 0.3 7.7 0.8 2.0 9.5 1.3 -1.6 4.5 1.6 1.4
Accommodation

and food 1.9 2.9 6.4 1.0 3.2 -0.4 2.4 4.6 0.1 2.0 -0.6
Other -0.3 1.0 7.1 1.4 -1.3 -4.0 0.7 3.1 1.8 -2.8 -3.0
Public administration -3.9 0.7 -1.9 -3.6 0.5 0.9 2.6 -0.2 4.1 0.1 0.8

Source: Labour Force Survey, seasonally adjusted December data
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Recent changes in employment by industry

recently, manufacturing has been challenged by the
value of the Canadian dollar (which hit a 14-year high
in the last quarter of 2005) as well as shortages of some
raw materials (Chart C).

The number of jobs in manufacturing has fallen sharply,
down 149,000 (-6.4%) since the end of 2002 (Table
2). The difficulties were more pronounced in 2005.
After declining by 2.1% during 2003, employment
showed little change in 2004, and then proceeded to
drop by 4.2% over 2005.

Overall, the decline in manufacturing employment in
the last three years is the most significant period of
contraction in the industry since the recession of the
early 1990s. However, an examination of the most
recent three years and the three years ending in 1992
shows that the current weakness in manufacturing pales
in comparison. In the early 1990s, factory jobs were
declining at twice the rate they are now.

While the recent decline in manufacturing has been
widespread, more jobs were lost in certain parts of
the sector than in others. Clothing and textiles, for
example, saw pronounced losses. Computer and elec-
tronic products manufacturing was also down, having
still not recovered from the high-tech meltdown. Other
affected areas included electrical equipment and appli-
ances, transportation equipment, and wood and
paper products.

Sources: Labour Force Survey, seasonally adjusted; Bank of
Canada, monthly average

Chart C Strong dollar hinders factory jobs.

Table 2 Employment in selected industries

December 2005 Change from December 2002

Natural Cons- Manu- Natural Cons- Manu-
Total resources truction facturing Total resources truction facturing

’000

Canada 16,294.7 308.7 1,052.1 2,172.8 739.0 39.4 166.5 -148.5

Newfoundland and Labrador 210.9 15.2 11.9 17.8 1.4 3.8 0.8 3.5

Prince Edward Island 68.6 2.2 5.3 7.1 3.8 -0.4 0.8 1.3

Nova Scotia 441.3 15.3 27.3 40.4 13.8 1.1 3.6 -1.3

New Brunswick 355.3 11.0 19.1 36.5 9.0 0.5 -0.6 0.1

Quebec 3,755.0 40.0 185.3 601.8 124.9 0.6 31.8 -68.4

Ontario 6,433.4 35.6 405.2 1,045.3 288.0 3.1 51.3 -60.5

Manitoba 583.6 6.2 30.0 66.5 10.1 0.6 3.7 -2.4

Saskatchewan 479.7 20.4 27.0 30.1 2.1 4.5 2.5 2.6

Alberta 1,799.8 124.4 161.0 130.1 99.9 29.0 15.6 -18.5

British Columbia 2,167.1 36.4 180.4 193.4 186.1 -4.2 59.8 -3.8

Source: Labour Force Survey, seasonally adjusted

The most recent drop was experienced in most prov-
inces, but especially Quebec and Ontario. Here
employment in transportation equipment manufactur-
ing has been weak. Computer and electronic products
manufacturing also continues to decline in both prov-
inces, as does production of electrical equipment and
appliances. In the end, manufacturing has declined by
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Recent changes in employment by industry

Chart E  Investment in non-residential building
construction on an upward trend.

Source: Investment and Capital Stock Division, seasonally
adjusted

68,000 in Quebec and 61,000 in Ontario in the last
three years, accounting for just under 90% of the net
loss in manufacturing jobs in Canada over that period.

Job losses have not been limited to the industrial heart-
land of Quebec and Ontario; most other provinces
experienced small but widespread declines. Weakness
in manufacturing output, particularly in Quebec and
Ontario, has taken its toll on the overall economy of
these provinces. In 2004, Ontario’s economic growth
of 2.7% was slightly below the national average of
2.9%, while Quebec was also below the national aver-
age with a 2.3% increase.

Construction jobs abound in all regions

While manufacturing employment has taken a turn for
the worse, times have seldom been better for the con-
struction industry, which has been boosted by low
interest rates (Chart D). In the last three years alone,
construction employment has risen by about 167,000,
an increase of 19%. The gains have been particularly
strong in British Columbia (50%), Quebec (21%),
Ontario (14%), and Alberta (11%). The value of build-
ing permits issued and the number of housing starts
have also soared across the country. However, the
boom in the construction industry has not been lim-
ited to housing (Chart E). In fact, the value of non-
residential permits (a leading economic indicator) was
20% higher in October 2005 than the average monthly
level in 2004.

Chart D  Low interest rates have stimulated
construction jobs across the country.

Sources: Labour Force Survey, seasonally adjusted; Bank of
Canada, monthly average

Related to the boom in construction is growth in the
real estate sector, where employment has increased
29,000 or 15% in the last three years.

The timing of the boom varied by province. Strong
employment gains first appeared in Quebec at the start
of the decade (2000), with subsequent gains continu-
ing at a more moderate pace. In Ontario, job growth
has increased steadily over the past five years.

The boom spread in 2004, especially in Alberta and
British Columbia. The latter province showed particu-
larly strong growth, with the industry acting as a pillar
of strength for the province’s labour market in that
year. Over 2005, construction employment in British
Columbia continued to grow, although at a more
moderate pace. While the number of construction jobs
in Alberta seems to have leveled off in 2005, growth
was strong in 2004.

Oil and gas takes off in Alberta

Since the end of 2002, employment in natural resources
has risen by just under 40,000, an increase of about
15% (Table 2). The growth has been led by Alberta’s
oil and gas industry. For a variety of reasons, crude oil
prices have skyrocketed in recent years, setting new
highs throughout 2005 (Chart F). As a result, employ-
ment in the Alberta oil patch has jumped by about
30% in the last three years (Chart G). By the end of
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Chart F  Oil prices have been increasing for more than two
years.

Source: Raw Materials Price Index

Chart G  The West leads growth in natural resources jobs.

Source: Labour Force Survey, seasonally adjusted

2005, the region of Athabasca,
Grande Prairie, and Peace River
had the hottest labour market in the
country, with only 2.2% unemploy-
ment.

Although the implications for
employment were less noticeable in
Newfoundland and Labrador, the
ramifications for the province’s
economic growth were very sig-
nificant. The provincial gross
domestic product increased by
6.2% in real terms in 2003, leading
the provinces for a second year
running, only to edge down 1.4%
in 2004, partly because of produc-
tion problems on the Terra Nova
oil platform.

A notable consequence of the jump
in crude oil prices was job strength
in the oil and gas industry com-
pared with mining. At the end of
the 1990s, oil and gas employed
fewer people than mining. By 2005,
the lead had shifted, with oil and
gas employing an average 68,000
workers compared with mining’s
60,000. The growth in both indus-
tries has had important spin-off

gas) is rather small, accounting for
about 2% of overall employment
in 2005. In contrast, construction
and manufacturing had much larger
shares—6% and 14% respectively.
However, for Alberta, employ-
ment in natural resources is signifi-
cant, at about 127,000 in 2005 or
7% of overall employment in the
province. This compares with 2000
when 83,000 workers in natural
resources represented 5% of Alber-
ta’s total workforce. Almost all of
the natural resources jobs in Alberta
are in oil and gas.

All regions of Alberta have ben-
efited from soaring crude oil
prices. However, the boom has
been especially important to the
Calgary area, where the industry
now employs about 42,000 work-
ers compared with 27,000 in 1999.
Oil and gas extraction employment
in the Lethbridge-Medicine Hat
area increased fourfold over the
same period, reaching 12,000 in
2005. The region of Athabasca,
Grande Prairie, and Peace River
saw employment in the industry
nearly triple to 16,000.

effects. The number of workers
employed in support activities
almost doubled from 45,000 at the
end of the 1990s to 83,000 in 2005
(Table 3).
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the natural resources sector (for-
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Recent changes in employment by industry

Summary

A number of economic shocks have occurred in the
last few years, affecting regional labour markets. The
Canadian dollar hit a 14-year high relative to the U.S.
dollar in 2005. Manufacturers dependent on the U.S.
market are continuing to operate at a very strong pace,
but to maintain profitability, they have been forced to
reduce employment. As the number of manufacturing
jobs has fallen, growth in other industries has picked
up, most notably construction, as a result of the hous-
ing boom, and natural resources, as a result of
demand for oil and mineral products.

The price of crude oil, which hovered in the US $50
to $70 a barrel range during much of 2005, implies
good prospects for producing provinces. Strong
demand is keeping upward pressure on prices.

Perspectives

Table 3 Employment in natural resource industries

1999 2000 2001 2002 2003 2004 2005

’000

Total 264 275 279 270 282 287 306

Forestry and logging with support activities 80 86 74 74 77 72 70

Fishing, hunting and trapping 30 29 26 26 27 27 26

Mining, oil and gas extraction 154 160 179 170 178 188 211

Oil and gas extraction 44 46 57 59 59 62 68

Mining 65 65 58 56 55 52 60

Support activities 45 49 65 56 65 74 83

Source: Labour Force Survey

Employment in the construction sector surged in the
wake of low interest rates, and the housing boom
spread to most regions of the country.

Finally, the manufacturing sector, important in central
Canada, has had to face major challenges as the Cana-
dian dollar has strengthened. Industries such as cloth-
ing and textiles in Quebec and motor vehicle and parts
manufacturing in Ontario have struggled.

Reference

Usalcas, Jeannine. 2005. “Youth and the labour market.”
Perspectives on Labour and Income (Statistics Canada, cata-
logue no. 75-001-XIE). November 2005 online edition.
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On the road again

Vincent Dubé and Denis Pilon

The authors are with the Transportation Division. Vincent
Dubé can be reached at (613) 951-7031, Denis Pilon at
(613) 951-2707 or both at perspectives@statcan.ca.

T rucking plays a major role in Canada’s
economy. More than 53% of exports to the
United States and 78% of all imports were

shipped by truck in 2004.  But, because of the sector’s
steady growth, an aging workforce, and the declining
popularity of the occupation, the industry may soon
face a shortage of qualified truckers. According to one
study, 37,000 new drivers will be needed annually in
the coming years (CTHRC 2003).

The challenge of recruiting and retaining qualified
truckers is also exacerbated by provincial minimum-
age regulations and insurance premiums for drivers
under age 25. This article presents a recent overall pic-
ture of truck drivers based on various sources (see Data
sources and limitations). Three major facets of the occu-
pation are examined: employment, socio-economic
characteristics, and labour market characteristics.

Structural changes in the job market

According to the Labour Force Survey (LFS), there
were approximately 271,000 truckers in Canada in
2004, up 28% from 1987—slightly less than the 29%
increase registered for overall employment (Table 1).1
Nearly two-thirds of truckers worked for an employer
whose principal activity was directly associated with
transportation and warehousing.2 This group of work-
ers closely corresponds to the segment of trucking
defined as ‘for-hire’ (see The trucking industry), since 95%
of them (166,000) work in the truck transportation
subsector.5 After transportation and warehousing, the
main employers were manufacturing, wholesale trade
and retail trade. Truckers working for employers
whose principal activity is not transportation, but who
own vehicles primarily intended to transport their own
goods, are included in the segment called private truck-

Source: Labour Force Survey
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Chart A Since 1987, transportation and
warehousing has seen most of
the increase in truckers.

ing. While truckers were evenly distributed between
the two segments in 1987, the for-hire segment
accounted for almost the entire increase subsequently.
This appears to be a result of increased outsourcing
(Chart A).

Data sources and limitations

No single source provides complete information on
truckers. Data are drawn primarily from the Labour Force
Survey but also from the Census, the Survey of Labour
and Income Dynamics, and the Quarterly Motor Car-
riers of Freight Survey. Because these sources do not
cover exactly the same population, estimates will vary.
Also, since the surveys do not necessarily have the same
reference year, the most recent data have been given
precedence. Lastly, considering the great diversity of the
trucking sector, caution must be exercised in generaliz-
ing results about the occupation as a whole. For various
characteristics (for example, wages or hours worked), it
is not possible to distinguish between local and long-
distance truckers—a major limitation.
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Table 1 Truckers by industry

1987 2004

’000 % ’000 %

Industries 212.2 100 271.3 100

Agriculture, forestry, fishing
and hunting 2.6 1 2.5 1

Mining, and oil and gas 6.2 3 5.9 2

Construction 14.6 7 13.0 5

Manufacturing 33.9 16 27.0 10

Wholesale trade 14.3 7 21.0 8

Retail trade 15.7 7 11.3 4

Transportation and warehousing 106.8 50 175.3 65

Public administration 4.0 2 2.5 1

Business, building and other
support services 1.6 1 3.4 1

Other industries 12.5 6 9.4 3

Source: Labour Force Survey

Wage earners predominate

Nearly 80% of all truck drivers in 2004 were wage earners. These drivers
work for a company and are assigned a truck for a given period. Depend-
ing on its size, the company may own a fleet of anywhere from two to
more than a hundred trucks (Table 2).

Chart B The number of self-employed truckers continues to
rise slowly.

Source: Labour Force Survey
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Self-employed truckers, on the
other hand, have their own equip-
ment (either owned or leased) and
are responsible for their own
arrangements. They may also have
employees to assist them: some 7%
had paid help in 2004. Approximately
94% of self-employed truckers
were classified as being in for-hire
trucking.

Since 1987, the number of self-
employed truckers has generally
grown slowly. On the other hand,
the number of wage-earning
truckers has tended more to fluc-
tuate, declining by 13,000 between
2002 and 2004 (Charts B and C).

A typically male occupation

Despite campaigns to promote
non-traditional jobs, women still
occupy a marginal place within the
occupation. According to the 2004
LFS, 97% of truckers were men.
While different factors have con-
tributed to this situation, the
number of hours spent outside
the home may be a major draw-
back for women wishing to start a
family6 (Table 3).

An aging population

Truck drivers constitute a relatively
older workforce, with an average
age of 42 for wage-earning truckers
and 45 for their self-employed
counterparts in 2004.  Also, a larger
proportion were 55 or older: 18%,
compared with 13% for workers
in general.

Among the 10 most popular of
over 500 occupations classified for
men, truck driving ranked second
behind janitors, caretakers and
building superintendents. Trucking
has also seen the largest increase in
average age since 1987 (Table 4).



January 2006 PERSPECTIVES 13 Statistics Canada — Catalogue no. 75-001-XIE

On the road again

Table 2 Distribution of truckers

Trucking
All

occupations Total For-hire Private

’000
Total jobs 15,949.7 271.3 165.6 105.7

%

Employees 85 79 67 97

Self-employed 15 21 33 3

With paid help 34 7 6 F

Without paid help 65 93 94 F

Source: Labour Force Survey, 2004

Chart C Wage-earning truckers decreased slightly in 2004 for
the second straight year.

Source: Labour Force Survey
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Growing proportion of immi-
grants among truckers

According to the 2001 Census, 13%
of truckers in the labour force were
immigrants, up 88% since the 1991
Census. Approximately one-third
had been in Canada for less than
10 years in 2001, compared with
19% in 1991. Even so, the propor-
tion of immigrants in trucking
remained below the 20% for all
occupations.

The ratio of entrants (men under
25) to those who will retire over
the next 10 years (men 55 and over)
underlines the greying of the occu-
pation (Chart D). While the down-
ward slope of the curve is not a
positive outcome, the presence of
ratios below unity is especially trou-
bling, since it means that more will
be leaving than entering the indus-
try (negative flows). For example,
the ratio of 0.5 in 2001 indicates
that there were twice as many
male truckers aged 55 and over as
under 25.

To better assess the phenomenon
of aging, a second ratio was calcu-
lated using those under 30 as the
entrant group. Despite a certain lag,
essentially the same trend was
observed. The year 2004 marked
the first time truckers 55 and over
outnumbered those under 30.

Unless the situation turns around
(as a result of increased immigra-
tion, for example; see Growing pro-
portion of immigrants among truckers),
the occupation may be hit by a
large number of retirements in the
coming years. However, truckers
may be more likely to remain
longer in the labour force. For
example, trucking was the sixth

most popular occupation among
employed men aged 65 and over
in 2001—4,255, up 82% from 1996
(Duchesne 2004). Also, a U.S.
study found that the turnover rates
for older or more experienced
truckers tend to be lower, since a
change of employment entails
greater risks (Min and Lambert
2002). A survey of unemployed
truck drivers points in a similar

direction with the finding that
younger drivers are more likely
to resign than older ones (CTHRC
2003).

Little new blood

Just as worrisome is the lack of
young truck drivers. Only 5% of
truckers were under 25 in 2004,
compared with 15% in the labour
force as a whole. Similarly, just over
one-quarter of truckers were
between 15 and 34, whereas the
proportion in the labour force as a
whole was 37%.
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Distribution of truckers in for-hire trucking1

Company Owner Agency
Total drivers operators drivers

Total 126,100 82,600 36,900 6,600
%

Overall distribution 100 66 29 5

Activity
General freight 62 61 77 61
Household goods 3 3 1 2
Liquid bulk 9 9 5 8
Dry bulk 7 7 5 7
Forest products 4 4 1 4
Other specialized freight 16 15 12 17

Distance2 122,500 79,800 36,200 6,500
%

Local 24 26 20 17
Long distance 76 74 80 83

Load 63,000 40,300 18,500 4,200
%

Truckload 71 71 69 72
Less than truckload 29 29 31 28

1 Carriers with annual operating revenues of a million dollars or more.
2 Excludes household goods moving.
Source: Quarterly Motor Carriers of Freight Survey, 2004

The trucking industry

The Quarterly Motor Carriers of
Freight Survey provides a more
detailed picture of employment in
for-hire trucking (medium and large
carriers only).3 According to this
survey, in 2004, 66% of truckers
were classified as company drivers
(that is, employees); 29% were
owner–operators (self-employed);
and 5% were paid by personnel
agencies.

About three-quarters of truckers
were engaged mainly in long-distance
(76%) rather than local trucking.4 The
two types differ in several major
respects, particularly working con-
ditions. For example, long-distance
truckers do not usually return to their
home terminal each evening and
must keep a daily logbook to com-
ply with the National Safety Code on
hours of service.

Approximately 62% of truckers in
2004 hauled mainly general freight
as opposed to specialized freight.
One of the principal differences
between these activities is the type
of equipment used. As a rule, gen-
eral freight is transported on pallets
inside standard vans or semi-
trailers, while specialized freight
requires adapted equipment. Some
16% of truckers worked for employ-
ers who hauled mainly ‘other spe-
cialized freight’ (cars, l ivestock),
while 9% worked for employers
shipping bulk liquids.

Just over 70% of long-distance truckers carrying general freight were engaged
in truckload haulage—carrying freight from a single shipper to its final destina-
tion. The rest specialized in less-than-truckload haulage—carrying freight from
more than one shipper in a single shipment—which requires the use of truck
terminals for assembling freight.

From the standpoint of supply, this seems to indicate
that today’s young workers are less inclined than the
previous generation to enter the occupation. Various
reasons are cited—the demanding lifestyle, the poor
perception of the occupation, and the appeal of com-
peting occupations (particularly in construction). Only
a study of young workers would provide definitive
answers.

As to demand for truckers, several factors come into
play. First, the minimum age for obtaining a commer-
cial vehicle driver’s licence undoubtedly plays a role.
In Canada, this ranges between 18 and 20 depending
on the province, while in most U.S. states, the age is
21. In practice, the transport companies demand an
even higher minimum age than that set by legislation.
While this could be related to the high cost of insur-

ance for young drivers (especially in international trans-
port), it is more likely due to the importance given to
practical driving experience. In a survey of fleet man-
agers, experience was cited as the decisive factor in
hiring a trucker (CTHRC 2003). Furthermore, the
minimum experience required to drive a semi-trailer
truck was three years.

Low education levels do not necessarily
reflect skills

Overall, truckers have a lower than average education
level. Even though the qualification level for the occu-
pation is high school completion, LFS figures show
that more than one-third of truckers did not have a
high school diploma in 2004, compared with only
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Chart D Truckers are greying more rapidly
than other workers.

Source: Labour Force Survey

Table 3 Distribution of truckers

Trucking
All

occupations Total For-hire Private

’000
Total jobs 15,949.7 271.3 165.6 105.7

%
Employees 84.6 78.7 67.2 96.6
Self-employed 15.4 21.3 32.8 3.4

Age
15 to 24 15.4 5.4 3.8 7.9
25 to 54 71.5 76.0 77.5 73.7

25 to 34 21.7 20.1 21.2 18.4
35 to 44 25.9 28.9 29.3 28.3
45 to 54 23.9 27.0 27.0 27.1

55 and older 13.1 18.5 18.3 18.9

Sex
Men 53.2 97.5 97.6 97.3
Women 46.8 2.5 2.4 2.7

Education
Less than high school 14.4 33.9 34.5 32.9
High school 20.3 27.0 24.5 30.9
Some postsecondary 10.0 8.9 9.5 7.9
Postsecondary certificate or diploma 34.1 27.2 28.6 25.1
University degree 21.2 3.0 3.0 3.1

Province
Newfoundland and Labrador 1.3 1.1 0.8 1.6
Prince Edward Island 0.4 0.4 0.3 0.7
Nova Scotia 2.8 2.8 2.5 3.4
New Brunswick 2.2 3.3 3.4 3.1
Quebec 23.1 22.3 21.7 23.3
Ontario 39.6 35.6 38.0 31.8
Manitoba 3.6 4.5 4.9 3.9
Saskatchewan 3.0 4.1 4.3 3.7
Alberta 11.0 12.9 12.1 14.2
British Columbia 12.9 13.0 12.0 14.7

Source: Labour Force Survey, 2004
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14% of all workers. A major rea-
son may be that many employers
have not required any diploma or
certificate other than the driver’s li-
cence corresponding to the type of
truck used.7 Additionally, the larger
proportion of older workers in the
occupation could also have an im-
pact, since previous generations are
generally more likely to have less
education.

Also, the training given to truckers
is not always reflected by education
level (Nix 2003). Although some
courses may lead to recognized
accreditation, this is not always the
case—in-house training by the
employer for example. Many pro-
fessional drivers appear to need
training in order to better adapt
to the current labour market
(MacLeod 2002). However, the
issue of training and skills is fairly
complex. For example, more edu-
cation may increase the likelihood
of truckers finding a job outside the
trucking sector (CTHRC 2003).

English often used at work

According to the 2001 Census,
some 85% of Canadian truckers
reported using English as a lan-

guage of work. In Quebec, the proportion was 40%.
Measures to make markets more open at the interna-
tional level under NAFTA have likely also favoured
English as a language of work in francophone settings.
It is in fact essential that truckers crossing the border
be able to function in English with U.S. customs of-
ficers.

Few differences among the provinces

Overall, the distribution of truckers within the prov-
inces was similar to that of the labour force as a whole
in 2004 (Table 3). However, British Columbia and
Alberta had higher proportions of truckers in private
trucking than in for-hire. Conversely, in Ontario, a
much larger proportion were in for-hire trucking.



January 2006 PERSPECTIVES 16 Statistics Canada — Catalogue no. 75-001-XIE

On the road again

Table 4 Average age of male employees by occupation1

1987 2004 Change

All occupations 35.6 38.3 2.7

Truck drivers 37.2 42.4 5.2

Retail persons and sales clerks 30.7 32.4 1.7

Retail trade managers 34.6 39.7 5.1

Farmers and farm managers 33.2 35.9 2.7

Material handlers 32.2 35.6 3.4

Janitors, caretakers and building superintendents 38.5 42.7 4.2

Automotive service technicians, truck mechanics
and mechanical repairers 32.9 36.3 3.4

Carpenters 35.6 36.9 1.3

Construction trades helpers and labourers 31.8 32.1 0.3

Food counter attendants, kitchen helpers
and related occupations 23.5 24.7 1.2

1  Top 10 occupations for men according to the 2001 Census.
Source: Labour Force Survey

Full-time, less unionized, and
more in small workplaces

According to the LFS, approxi-
mately 97% of wage-earning
truckers worked full time in 2004.
About one-quarter were unionized,
less than the proportion for
employees in general (32%). For-
hire truckers had a unionization rate
about one-third lower than those
in private trucking. Furthermore,
approximately 78% of wage-earn-
ing truckers were in workplaces
with less than 100 employees,
compared with two-thirds of wage
earners overall (Table 5).

An average wage

The average weekly wage of a
wage-earning trucker working full
time was $791 in 2004—approxi-
mately $41,100 per year. This was
slightly more than the average for
all employees ($778 per week or

$40,500 per year). Unionized
truckers earned about 11% more
than their non-unionized counter-
parts.

The average weekly wage was
slightly higher in for-hire than in
private trucking, likely because of
differences in the work. For-hire
truckers generally do more long-
distance haulage; private truckers
specialize more in local haulage.
Also, long-distance truckers gener-
ally earn more, since they tend to
work longer hours and make more
compromises with respect to their
personal and family life.

Earning their pay

Obviously, a relationship exists
between hours worked and earn-
ings. For example, drivers work-
ing 70 hours or more per week
averaged more than $1,000 per
week. But despite the often higher

rate paid for overtime hours (es-
pecially in local freight haulage), the
marginal gains of overtime gener-
ally fall off. Indeed, a recent Ameri-
can study showed that lower
weekly wage rates for truckers are
associated with higher probabilities
of exceeding the maximum weekly
hours allowed under rules govern-
ing hours of service (Monaco and
Willmert 2003).

Actual earnings of truckers
stagnant

The average weekly earnings of
truckers have hardly increased since
1998 (Chart E). In real terms, they
rose 2% by 2004 for an average
annual growth of approximately
0.3%, compared with 0.4% in all
occupations. While the diversity of
the trucking sector makes it diffi-
cult to generalize, the shortage of
qualified truckers has so far not
caused wages to rise. Even so,
some sectors, such as long-distance
haulage, may have registered strong
wage increases.

Seniority and education level
have less impact on wages

Seniority appears to play a minor
role in trucking, especially in the
for-hire portion. While inexperi-
enced workers face some barriers
to entry, those who are hired reach
a wage ceiling quickly. A compari-
son of the least experienced work-
ers in for-hire trucking (aged 20
to 24) with the most experienced
(55 and over) shows a wage dif-
ference of $100 per week. The
comparable figure for wage earn-
ers in general was nearly $350.
Hours worked by age group does
not appear to be a major factor in
the explanation since few differ-
ences are apparent in this regard.



January 2006 PERSPECTIVES 17 Statistics Canada — Catalogue no. 75-001-XIE

On the road again

Table 5 Labour force characteristics

Trucking
All

occupations Total For-hire Private

’000

Total jobs 15,949.7 271.3 165.6 105.7

Work arrangements %
Full-time 81.5 96.5 97.0 95.8
Part-time 18.5 3.5 3.0 4.2

’000
Wage earners 13,497.9 213.4 111.3 102.1

Workplace size %
Less than 20 employees 33.1 39.0 42.6 35.1
20 to 99 employees 32.9 38.7 37.0 40.5
100 to 500 employees 21.3 17.2 15.8 18.6
More than 500 employes 12.6 5.2 4.6 5.9

Unionized 31.8 25.4 19.8 31.6
Not unionized 68.2 74.6 80.2 68.5

’000
Full-time wage earners 11,053.5 206.2 108.1 98.1

$
Weekly earnings 777.73 791.37  828.56 740.40

According to
usual hours worked

Less than 30.0 hours 766.06 775.71 800.03 747.66
30.0 to 39.9 hours 709.09 696.55 709.75 686.94
40.0 to 49.9 hours 768.32 722.74 754.10 698.65
50.0 to 59.9 hours 1,002.22 830.16 832.73 826.29
60.0 to 69.9 hours 1,078.49 917.19 939.01 869.79
70.0 hours or more 1,176.54 1,032.63 1,042.26 1,010.64

Usual hours worked %
Less than 30.0 hours 15.6 10.1 10.4 9.9
30.0 to 39.9 hours 32.2 11.5 9.3 14.1
40.0 to 49.9 hours 41.6 39.9 33.0 47.4
50.0 to 59.9 hours 6.8 19.3 22.1 16.1
60.0 to 69.9 hours 2.5 12.0 15.6 8.0
70.0 hours or more 1.3 7.2 9.5 4.7
Average 39.5 47.3 50.0 44.4

Source: Labour Force Survey, 2004

Little wage difference exists among male truckers according to education
level. In 2004, the  gap was less than $20 weekly between those who had
not obtained a high school diploma, those who had, and those with
postsecondary education.

Little wage difference by category of worker

According to the 2001 Census, no major differences were apparent
between categories of workers (Table 6). Self-employed truckers never-
theless had a slightly higher annual income than wage earners. However,
unlike their employed counterparts, the self-employed are not eligible for
benefits, making them less likely to be covered by supplementary medical,
dental or disability insurance plans. Without sickness benefits, they are more

likely to incur larger financial losses
if illness forces them to stop work-
ing (Akyeampong and Sussman
2003). Furthermore, since they are
not eligible for an employer-spon-
sored pension plan, they must save
more for retirement.

Wage-earning truckers have
fewer benefits

Employer-sponsored benefits,
such as insurance and retirement
plans, are often taken as indicators
of job quality (Marshall 2003).
According to the 2002 Survey
of Labour and Income Dynamics,
a smaller proportion of wage-
earning truckers received benefits
than workers overall. This is espe-
cially so with respect to retirement
plans: only 28% of truckers partici-
pated in a job-related pension plan,
compared with 44% of all wage
earners (Table 7). This is consistent
with the finding that Quebec truck-
ing companies have relatively low
involvement in retirement plans:
only about 25% of them offer such
plans (Hébert 2005). On the other
hand, roughly 50% provide various
other insurance plans (such as medi-
cal care, prescription drugs, or life
insurance).

Fewer two-income families
among truckers

Fewer truckers are in two-income
families than workers in general.
According to the 2002 Survey
of Labour Income Dynamics,
approximately 70% of spouses in
husband-wife families in which
a trucker was the major income
recipient had gainful employment,
compared with 82% for all work-
ers. This could be because truckers
are more likely to work longer
hours to support their families
(Bess 1999). It may also reflect the
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Table 6 Average earnings of truckers working full time, full year

Self-employed

Wage With Without
Total earners Total  paid help  paid help

$
Total 38,750 38,770 38,780 39,940 38,230
For-hire 39,230 39,190 39,470 40,400 39,060
Private

Wholesale trade 36,050 35,970 37,590 38,310 36,910
Manufacturing 41,980 41,940 44,550 F F

All occupations 43,300 43,450 47,150 55,030 31,470

Source: 2001 Census of Population

Chart E Real wages of truckers working full
time were relatively stagnant from
1998 to 2004.

Source: Labour Force Survey
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difficulty in reconciling the heavy demands of the
occupation—especially time spent outside the home—
with the demands on a two-income family.

Always on the road

Because of the rigours of the job, the highly competi-
tive nature of the sector, and a pay structure that
encourages truckers to work more hours to increase
their earnings (see A different system of compensation),
truckers generally put in a very long workweek.
According to the LFS, wage-earning truckers averaged
47 hours per week in 2004, with 38% working 50
hours or more. For their part, self-employed truckers

A different system of compensation

While most wage earners are paid by the hour or by the
week, this is not always the case for truckers. While
truckers specializing in local transport are often paid by
the shipment (or trip), long-distance truckers are generally
paid by the distance travelled.8

Also, carriers often implement bonus systems—for
example, to motivate truckers to maintain good driving
records. According to an independent study of the trucking
industry in Quebec, some 10% to 15% of companies give
premiums on an individual basis while some 20% pay per-
formance premiums. Overall, these premiums may
account for 5% to 7% of truckers’ earnings (Hébert 2005).

put in 49 hours per week, with 70% working 50 hours
or more. One reason for the longer hours could be
that self-employed truckers must spend more time on
related activities (management tasks, mechanical main-
tenance, and so forth).

Truckers in for-hire trucking had an even longer
workweek. Wage-earners averaged 50 hours, but  47%
put in 50 hours or more. Self-employed truckers
averaged 55 hours, with 71% clocking 50 hours or
more. This difference arises mainly because truckers
working for companies that specialize in hauling freight
(for-hire trucking) would be more likely to cover long
distances (see Table 5).  And, these figures may gener-
ally underestimate the actual hours worked by long-
distance truckers (Bess 1999; Nix 2003). Since they
represent hours usually paid or contracted, they may
reflect the official hours entered in logbooks, which
often exclude much of the time spent not driving but
nevertheless worked. Waiting periods, mechanical
checks, and customs inspections are typical

examples of activities often entered
as rest periods. This practice ena-
bles truckers, most of whom are
paid on the basis of distance trav-
elled, to keep their hours of service
for driving and thus maximize their
earnings (Nix 2003).

Truckers have more irregular
schedules

According to the Workplace and
Employee Survey, 42% of truckers
worked flexible hours in 2001,
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Table 7 Employer benefits

All Company
occupations drivers

%
Dental care 60.0 54.3
Life/disability insurance 59.8 55.3
Medical insurance 65.0 60.8
At least one of the above 67.4 65.2
Pension plan 43.5 28.1

Note: For persons with a paid job. In the case of those with more
than one job, data for the main job were used.

Source: Survey of Labour and Income Dynamics, 2002

meaning that start and stop times could vary. The
proportion was higher in for-hire trucking—approxi-
mately 45%.9 This type of schedule was more com-
mon among truckers than in the technical and trades
occupational group (32%) or all occupations com-
bined (34%). Also, more than a third (34%) of truckers
did not work the same number of paid hours each
week, not counting overtime. This rate is more than
double the 15% overall rate (see A relatively demanding
occupation).

Table 8 Average usual hours and earnings for men working full time

Hours2 50 hours or Hourly Weekly
worked more per week earnings earnings

% $ $
With or without a high school diploma 41.3 F 17.32 715.60

Top 10 occupations for men1

Truck drivers 47.3 37.7 16.93 792.92
Truck drivers – for-hire trucking 49.9 51.0 16.81 829.56

Retail persons and sales clerks 39.8 7.0 14.09 568.46
Retail trade managers 42.7 15.0 23.63 1,005.57
Farmers and farm managers 48.1 F 13.95 655.94
Material handlers 40.0 1.8 15.58 624.04
Janitors, caretakers and building superintendents 39.6 1.9 14.57 576.83
Automotive service technicians, truck mechanics

and mechanical repairers 41.1 4.3 17.80 731.52
Carpenters 41.5 5.9 18.09 749.50
Construction trades helpers and labourers 42.4 13.5 15.75 669.14
Food counter attendants, kitchen helpers

and related occupations 37.0 0.0 9.86 367.81
All occupations 40.7 8.2 21.10 856.08

1 According to the 2001 Census.
2 Weekly hours usually worked.
Source: Labour Force Survey, 2004

A relatively demanding occupation

Given that long or irregular work hours may increase
stress, it is not hard to imagine the vulnerabil ity of
truckers.10 Added to this are shipper demands for adher-
ence to schedules despite constraints arising from poor
road conditions, traffic congestion, customs delays, and
so forth. As well, truckers may be away from family and
friends for days at a time. According to the Survey of
Labour and Income Dynamics, just over 7 in 10 truckers
reported their professional and personal life as being very
or somewhat stressful in 2002.11

Overall, long hours of work appear to have a harmful
effect on health, since they lead to unhealthy changes
in lifestyle, such as lack of physical exercise, lack of
sleep, and poor eating habits (Shields 2000). It is therefore
not surprising that male truckers had one of the highest
rates of non-participation in the labour market for health
reasons or because of an illness-related disability (3.7%
compared with 2.6% for all workers), according to Labour
Force Survey figures for 2004.12 Similarly, each trucker
lost an average of nine days for these same reasons
during the year, compared with six for male workers in
general.13

Can truckers take comfort in comparisons?

To obtain a broader picture, the working conditions
of truckers were compared with other popular occu-
pations for men, as well as those with the same skill



January 2006 PERSPECTIVES 20 Statistics Canada — Catalogue no. 75-001-XIE

On the road again

Pressure points

Unemploy-
ment rate, Pressure

Job Earnings 2004 points

Average annual
increase 2001-2004 (%) %

All occupations 2.2 2.3 7.2 0
Truck drivers 1.8 1.4 5.3 0

For-hire 0.8 1.6 3.9 1
Private 4.2 1.4 7.4 1

Source: Labour Force Survey, 2001 to 2004

How big is the trucker shortage?

Even though employers can iden-
tify a shortage in an occupation, no
universal definition or direct indicator
exists to quantify it. One proposed
definition describes a shortage as
a situation where the demand for
workers in an occupation is greater
than the supply of workers who are
qualified, available, and willing to do
the work under the current market
conditions (Shah and Burke 2003).
Labour shortages are complex and
take different forms. For instance,
a certain quantity of labour may be
available for work whose skills (de-
fined as a combination of experi-
ence, education and training) do not
match the job or else do not meet
the high expectations employers
have been used to. The situation
could also arise where a pool of
qualified workers exists, but would
rather work in a different occupa-
tion under the current market con-
ditions (recruitment problem).

In the absence of an exact meas-
ure, one way to determine the size
of a shortage in an occupation is to
observe various characteristics
(pressure points) of the labour
market, such as trends in employ-
ment and earnings (Veneri 1999).
Growth rates in employment and
wages as well as the unemployment

rate have been used here to identify pressure points that have developed in the
past three years.14 Pressure points are observed in an occupation when:

its annual employment growth is at least 50% higher than the overall rate

its annual earnings growth is at least 30% higher than the overall rate

its annual unemployment rate is at least 30% lower than the average for all
occupations.

Overall, none of these criteria identified pressure points in the trucker occupation
in 2004. However, if the analysis is refined, a pressure point is observed in each
segment of the trucking sector. First, the unemployment rate in for-hire trucking
in 2004 was 46% lower than that observed overall; and second, the average annual
employment growth in private trucking from 2001 to 2004 was nearly double that
of all occupations. This result is for the occupation as a whole at the national level.
In the case of a specific population, such as long-distance truckers in Ontario, the
result could be different.

level (high school completion or less). Weekly hours,
hourly wages, and weekly wages were used as indica-
tors of working conditions.

Trucking ranked second in weekly hours, behind farm-
ers but far ahead of other occupations. It also ranked
second in weekly wages, behind retail trade managers.
Truckers’ wages were considerably higher than those
with a high school diploma or less, but lower than
wages for all occupations. Despite the high number
of weekly hours, the hourly earnings of truckers fell in
the middle of the range. Hourly rates were also fairly
similar to those in occupations with the same skill level.
However, they remained below hourly earnings for
male full-time workers as a group (Table 8).

Summary

Nearly 271,000 persons worked as truckers in 2004.
Four in five were employees, while the others were
self-employed (owner–operators). Just over 60% of

all truckers worked directly for a company whose
principal activity was truck transport of freight. Over-
all, truckers are almost exclusively men and tend to be
older and less educated than the average. Also, their
ranks contain a smaller percentage of immigrants than
overall. Truckers earn a wage close to the average for
all occupations, but they receive fewer benefits, espe-
cially with respect to a pension plan. By the same
token, they work many more hours than the average
for all occupations, often according to irregular sched-
ules.

Notes

1 These are the earliest data available from the LFS. The
year 1987 was also when the trucking industry was deregulated
under the Motor Vehicle Transport Act.

Perspectives
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2  In the LFS, industry is determined by the general nature
of the activity performed by the employer for whom the
respondent works (main job only).

3 These are companies with annual revenues of $1 million
or more and whose purpose is to transport freight for
remuneration.

4 A road carrier can engage in both local and long-distance
trucking activities. Data on movers are excluded.

5  This subsector includes businesses whose main activity
is transporting freight by truck.

6 According to Marshall (1993), women in families with
children or with both spouses working generally take on the
largest share of household responsibilities.

7 There are additional requirements depending on the type
of freight transported (for example, dangerous goods) or the
type of equipment used.

8 Rates based on the number of kilometres can vary
depending on whether the truck is loaded or empty, weight
of the load, type of freight, loading capacity (for example,
number of pallets), destination (international, interprovin-
cial or intraprovincial),  and so forth.

9  Coefficient of variation indicates that this statistic should
be interpreted with caution.

10 According to Williams (2003), the source of workplace
stress most often cited by workers in 1994 and 2000 was too
many demands or hours on the job.

11 These are persons aged 16 and over with truck driver as
their main job.

12 The non-participation rate is the proportion of hours
lost in relation to total weekly hours usually worked by all
full-time employees. Only full-time male employees were
used.

13 The number of days lost per worker is calculated by
multiplying the non-participation rate by the estimated
number of workable days in the year (250). Only full-time
male employees were used.

14 These criteria are a variant of those described and applied
by the U.S. Bureau of Labor Statistics (see Veneri 1999).

References
Akyeampong, Ernest B., and Deborah Sussman. 2003.
“Health-related insurance for the self-employed.” Perspec-
tives on Labour and Income (Statistics Canada, catalogue
no. 75-001-XIE) May 2003 online edition.

Bess, Irwin. 1999. “Work patterns of truck drivers.”
Perspectives on Labour and Income (Statistics Canada, cata-
logue no 75-001-XPE) (Winter): 14-19.

Canadian Trucking Human Resources Council (CTHRC).
2003. Canada’s Driving Force. Ottawa.

Duchesne, Doreen. 2004. “More seniors at work.” Per-
spectives on Labour and Income (Statistics Canada, catalogue
no. 75-001-XIE). February 2004 online edition.

Hébert, Marjolaine. 2005. Enquête 2005 sur la rémunération
globale du personnel de l’industrie du camionnage au Québec.
In collaboration with Renaud Paquet. Report on a sur-
vey developed by HRM Solutions for the Quebec Truck-
ing Association.

MacLeod, Carol. 2002. Essential Skills Needs Assessment
of the Canadian Trucking Industry . Ottawa: Canadian
Trucking Human Resources Council.

Marshall, Katherine. 1993. “Employed parents and the
division of housework.” Perspectives on Labour and Income
(Statistics Canada, catalogue no. 75-001-XPE) 5, no. 3:
23-30.

---. 2003. “Benefits of the job.” Perspectives on Labour and
Income (Statistics Canada, catalogue no. 75-001-XIE).
May 2003 online edition.

Min, Hokey, and Thomas Lambert. 2002. “Truck driver
shortage revisited.” Transportation Journal 42, no. 2 (Win-
ter): 5-16.

Monaco, Kristen, and Joshua Willmert. 2003. “Wages
and hours of truck drivers: an analysis across data sets.”
Transportation Quarterly 57, no. 3 (Summer): 167-177.

Nix, Fred P. 2003. Truck Activity in Canada – a Profile.
Ottawa: Transport Canada.

Shah, Chandra, and Gerald Burke. 2003. Skills Shortages:
Concepts, Measurement and Implications. Working paper.
Monash University, Centre for the Economics of Edu-
cation and Training, Melbourne.

Shields,  Margot.  2000. “Long working hours and
health.” Perspectives on Labour and Income (Statistics
Canada, catalogue no. 75-001-XPE) 12, no. 1 (Spring):
49-56.

Veneri, Carolyn M. 1999. “Can occupational labor short-
ages be identified using available data?” Monthly Labor
Review 122, no. 3 (March): 15-21.

Williams, Cara. 2003. “Sources of workplace stress.”
Perspectives on Labour and Income (Statistics Canada, cata-
logue no. 75-001-XIE). June 2003 online edition.



January 2006 PERSPECTIVES 22 Statistics Canada — Catalogue no. 75-001-XIE

The labour market
in 2005

Did not look for other
reasons
2005 231,100
2004 217,500
% change 6.3

Source: Labour Force Survey, annual averages

Population 15+
2005 25,805,500
2004 25,443,400
% change 1.4

In the labour force
2005 17,342,600
2004 17,182,300
% change 0.9

Employed
2005 16,169,700
2004 15,947,000
% change 1.4

Unemployed
2005 1,172,800
2004 1,235,300
% change -5.1

Full-time
2005 13,206,200
2004 12,998,100
% change 1.6

Part-time
2005 2,963,500
2004 2,948,900
% change 0.5

Looked for work
2005 1,038,600
2004 1,095,100
% change -5.2

Did not look, on
temporary layoff
2005 79,600
2004 82,300
% change -3.3

Did not look, job to
start in near future
2005 54,600
2004 57,900
% change -5.7

Wanted work
2005 407,100
2004 380,400
% change 7.0

Discouraged from
searching
2005 30,600
2004 30,700
% change -0.3

Did not look, waiting
for recall, reply
2005 30,000
2004 33,000
% change -9.1

Did not look because
of school
2005 115,400
2004 99,100
% change 16.4

Not in the labour force
2005 8,462,900
2004 8,261,100
% change 2.4

Did not want work
2005 8,055,800
2004 7,880,700
% change 2.2

Labour force status of the population
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December level December-to-December change

2001 2004 2001 2004
2001 2004 2005 to 2005 to 2005 to 2005  to 2005

’000 ’000 %

Population 15 and over 24,603.4 25,596.2 25,986.9 1,383.5 390.7 5.6 1.5
Youths 15 to 24 4,149.9 4,255.6 4,302.0 152.1 46.4 3.7 1.1
Men 25 to 54 6,921.6 7,018.6 7,078.2 156.6 59.6 2.3 0.8
Women 25 to 54 6,932.9 7,039.9 7,101.8 168.9 61.9 2.4 0.9
Both sexes 55 and over 6,599.1 7,282.1 7,504.8 905.7 222.7 13.7 3.1

Employment 15 and over 14,961.5 16,040.0 16,294.7 1,333.2 254.7 8.9 1.6
Youths 15 to 24 2,315.3 2,476.6 2,512.5 197.2 35.9 8.5 1.4
Men 25 to 54 5,854.1 6,031.6 6,110.2 256.1 78.6 4.4 1.3
Women 25 to 54 5,136.3 5,389.8 5,428.3 292.0 38.5 5.7 0.7
Both sexes 55 and over 1,655.8 2,142.0 2,243.7 587.9 101.7 35.5 4.7

Unemployment 15 and over 1,305.1 1,220.2 1,135.2 -169.9 -85.0 -13.0 -7.0
Youths 15 to 24 382.6 358.7 338.2 -44.4 -20.5 -11.6 -5.7
Men 25 to 54 466.2 396.4 356.7 -109.5 -39.7 -23.5 -10.0
Women 25 to 54 348.6 338.3 322.1 -26.5 -16.2 -7.6 -4.8
Both sexes 55 and over 107.7 126.9 118.3 10.6 -8.6 9.8 -6.8

Source: Labour Force Survey, seasonally adjusted

Source: Labour Force Survey, seasonally adjusted

Large changes for older workers
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Women 25-54

Men 25-54

The population aged 15 and over expanded 1.4%
between 2004 and 2005. Labour force growth lagged
behind at 0.9%, while the rate for those not in the
labour force rose 2.4%.

The overall employment growth rate of 1.4% masks a
larger increase in full-time job creation (1.6%); the
number of part-time jobs also increased by 0.5%. The
average number of unemployed fell by 5.1%.

For those not in the labour force, most of the increase
was among those who wanted to work (7.0%).  The
discouraged worker component—those who want
work but despair of finding it—fell slightly. Students
wanting work but not looking because of school
jumped by 16.4%.

The employment rate of men and women aged 55
and over has increased almost 20% since December
2001.

The aging of the baby boomers is reflected in the 3.1% growth in the population 55 and over. However, with the
improved labour market, employment rose (4.7%) while unemployment dropped (-6.8%).
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The labour market in 2005

December level December-to-December change

2001 2004 2005 2001 to 2005 2004 to 2005

% %-point
Unemployment rate 15 and over 8.0 7.1 6.5 -1.5 -0.6
Youths 15 to 24 14.2 12.7 11.9 -2.3 -0.8
Men 25 to 54 7.4 6.2 5.5 -1.9 -0.7
Women 25 to 54 6.4 5.9 5.6 -0.8 -0.3
Both sexes 55 and over 6.1 5.6 5.0 -1.1 -0.6
Participation rate 15 and over 66.1 67.4 67.1 1.0 -0.3
Youths 15 to 24 65.0 66.6 66.3 1.3 -0.3
Men 25 to 54 91.3 91.6 91.4 0.1 -0.2
Women 25 to 54 79.1 81.4 81.0 1.9 -0.4
Both sexes 55 and over 26.7 31.2 31.5 4.8 0.3
Employment rate 15 and over 60.8 62.7 62.7 1.9 0.0
Youths 15 to 24 55.8 58.2 58.4 2.6 0.2
Men 25 to 54 84.6 85.9 86.3 1.7 0.4
Women 25 to 54 74.1 76.6 76.4 2.3 -0.2
Both sexes 55 and over 25.1 29.4 29.9 4.8 0.5

Source: Labour Force Survey, seasonally adjusted

Source: Labour Force Survey, seasonally adjusted

Unemployment rates down, employment rates up
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The effect of larger cohorts with relatively high par-
ticipation and employment rates reaching age 55 is
pushing the employment rate among older Canadians
steadily upwards (4.8 percentage points since 2001).

Although the employment rate was up at least marginally for most groups, the participation rate declined for all
except those 55 and over.

Between December 2004 and December 2005, the
declining numbers of unemployed lowered unemploy-
ment rates for all age groups.
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The labour market in 2005

Employment Full-time Part-time

’000
December level
2001 14,961.5 12,231.9 2,729.6
2004 16,040.0 13,071.3 2,968.7
2005 16,294.7 13,358.3 2,936.4

Absolute change
2001 to 2005 1,333.2 1,126.4 206.8
2004 to 2005 254.7 287.0 -32.3

%
Percentage change
2001 to 2005 8.9 9.2 7.6
2004 to 2005 1.6 2.2 -1.1

Employees
Total Self-

employment Public Private employed

’000
December level
2001 14,961.5 2,866.6 9,851.6 2,243.3
2004 16,040.0 3,090.5 10,485.9 2,463.5
2005 16,294.7 3,158.7 10,587.9 2,548.0

Absolute change
2001 to 2005 1,333.2 292.1 736.3 304.7
2004 to 2005 254.7 68.2 102.0 84.5

%
Percentage change
2001 to 2005 8.9 10.2 7.5 13.6
2004 to 2005 1.6 2.2 1.0 3.4

Source: Labour Force Survey, seasonally adjusted

Source: Labour Force Survey, seasonally adjusted

Full-time employment improves
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Between December 2004 and December 2005, full-
time employment increased by 2.2% while part-time
employment fell by 1.1%, resulting in a net job gain of
1.6%.

Public-sector jobs (2.2%) grew at more than double
the pace of private-sector jobs (1.0%) over the course
of 2005. Self-employment experienced even greater
gains, with 3.4%.

Strong growth in self-employment and public-sector jobs
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December level December-to-December change

2001 to 2004 to 2001 to 2004 to
2001 2004 2005 2005 2005 2005 2005

Employed ’000 ’000 %
Canada      14,961.5      16,040.0      16,294.7 1,333.2 254.7 8.9 1.6
Newfoundland and Labrador  207.0  215.4  210.9 3.9 -4.5 1.9 -2.1
Prince Edward Island    63.5    68.7    68.6 5.1 -0.1 8.0 -0.1
Nova Scotia  420.3  443.3  441.3 21.0 -2.0 5.0 -0.5
New Brunswick  333.3  352.5  355.3 22.0 2.8 6.6 0.8
Quebec 3,461.7 3,691.4 3,755.0 293.3 63.6 8.5 1.7
Ontario 5,932.9 6,343.1 6,433.4 500.5 90.3 8.4 1.4
Manitoba  560.0  580.5  583.6 23.6 3.1 4.2 0.5
Saskatchewan  452.1  486.4  479.7 27.6 -6.7 6.1 -1.4
Alberta 1,636.6 1,765.7 1,799.8 163.2 34.1 10.0 1.9
British Columbia 1,894.0 2,092.9 2,167.1 273.1 74.2 14.4 3.5

Unemployed
Canada 1,305.1 1,220.2 1,135.2 -169.9 -85.0 -13.0 -7.0
Newfoundland and Labrador 39.9 36.2 38.5 -1.4 2.3 -3.5 6.4
Prince Edward Island 9.3 8.1 8.6 -0.7 0.5 -7.5 6.2
Nova Scotia 46.4 43.4 41.0 -5.4 -2.4 -11.6 -5.5
New Brunswick 42.1 36.6 37.8 -4.3 1.2 -10.2 3.3
Quebec  363.7  345.0 335.3 -28.4 -9.7 -7.8 -2.8
Ontario  446.8  472.2  426.2 -20.6 -46.0 -4.6 -9.7
Manitoba 27.2 30.6 25.7 -1.5 -4.9 -5.5 -16.0
Saskatchewan 29.8 26.8 26.6 -3.2 -0.2 -10.7 -0.7
Alberta 90.2 80.3 79.7 -10.5 -0.6 -11.6 -0.7
British Columbia  209.7  141.0 115.8 -93.9 -25.2 -44.8 -17.9

Jobs added in most provinces

Source: Labour Force Survey, seasonally adjusted
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In 2005, employment growth was concentrated in cen-
tral Canada and the two western-most provinces.
New Brunswick and Manitoba also saw a slight gain,
but the other four provinces had declines—the largest
proportionately being in Newfoundland and Labra-
dor (-2.1%).  In terms of number, the most jobs were

added in Ontario (90,000), British Columbia (74,000),
Quebec (64,000), and Alberta (34,000).

Several provinces experienced declines in their unem-
ployment rate in 2005, the largest in British Columbia
(-1.2 percentage points).  Newfoundland and Labra-
dor saw its unemployment rate jump by 1 point.
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Voluntary part-time Involuntary part-time

Total, Caring Looked Did not
part- Own for Other Prefer- for look for

2005 time illness children personal School ence Other Total full-time full-time

’000 %

Total 2,963.5 3.3 10.7 2.7 30.8 26.0 0.9 25.6 7.4 18.2

Youths 15 to 24 1,102.3 0.6 0.9 0.6 74.1 4.9 0.3 18.6 6.4 12.2
Men 456.5 0.6 0.0 0.5 75.9 4.5 0.4 17.9 6.6 11.3
Women 645.8 0.7 1.4 0.6 72.7 5.2 0.2 19.1 6.2 12.9

Adults 25 and over 1,861.2 4.8 16.6 4.0 5.2 38.5 1.2 29.7 8.0 21.7
Men 474.2 6.3 2.2 1.9 8.7 43.7 1.9 35.4 11.1 24.4
Women 1,387.0 4.3 21.5 4.7 4.0 36.8 1.0 27.7 7.0 20.7

Source: Labour Force Survey, annual averages

Source: Labour Force Survey, annual averages
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In 2005, the percentage of workers who involuntarily worked part time decreased slightly, while part-time work
increased among those attending school, those caring for children, those who chose to work part time.

The bulk of part-time workers continue to be youth and adult women. Almost three-quarters of young part-
timers work short hours voluntarily because of school; among adults, about 40% prefer part-time hours.
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Hourly wage in 2005 Change from 2004

Both Both
sexes Men Women Ratio sexes Men Women Ratio

$ $

15 and over 19.09 20.74 17.38 0.84 0.59 0.58 0.60 0.01

15 to 24 10.87 11.38 10.37 0.91 0.38 0.37 0.42 0.01

25 to 54 20.80 22.55 18.99 0.84 0.62 0.56 0.66 0.01

55 and over 20.95 23.34 18.28 0.78 0.65 0.75 0.60 0.00

Source: Labour Force Survey, annual averages

Earnings

Women working for a wage or salary earned 84 cents for every dollar earned by men in 2005, up marginally from
the year before. Only those 55 or over did not share in the increase.
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Trusteed pension plans

Defined-benefit Defined-contribution Combination and other

Funds Members Assets Funds Members Assets Funds Members Assets

’000 $ (million) ’000 $ (million) ’000 $ (million)

1992 2,300 3,620 244,489 1,064 187 7,585 33 15 105
1993 2,210 3,672 298,231 926 136 6,523 115 84 7,160
1994 2,302 3,668 296,979 767 139 6,734 155 111 7,768
1996 2,316 3,565 397,533 672 147 9,919 180 117 11,203
1998 2,228 3,378 478,926 514 178 13,270 220 187 19,916
2000 2,354 3,537 553,658 554 196 15,378 285 285 29,125
2002 2,234 3,930 512,223 521 226 17,713 290 303 26,875
2004 2,929 4,012 631,606 530 228 18,062 357 365 46,294

%

1992 67.7 94.7 96.8 31.3 4.9 3.0 1.0 0.4 0.2
1993 68.0 94.4 95.6 28.5 3.5 2.1 3.5 2.2 2.3
1994 71.4 93.6 95.3 23.8 3.5 2.2 4.8 2.9 2.5
1996 73.1 93.1 95.0 21.2 3.8 2.4 5.7 3.0 2.6
1998 75.2 90.3 93.5 17.4 4.8 2.6 7.4 5.0 3.9
2000 73.7 88.0 92.6 17.4 4.9 2.6 8.9 7.1 4.8
2002 73.4 88.1 92.0 17.1 5.1 3.2 9.5 6.8 4.9
2004 76.7 87.1 90.7 13.8 4.9 2.5 9.3 7.8 6.6

Source: Trusteed Pension Funds

Typically, trusteed pension plans are either defined-
benefit or defined-contribution, although a few are a
combination of both. A defined-benefit plan stipulates
the benefits a beneficiary shall receive. The employer is
ultimately responsible to make up any funding liability
to meet commitments. Defined-contribution plans
specify the employee’s contribution (if any) as well as
the employer’s. Benefits are provided from accumulated
contributions plus the return on the investment of these
monies.

In 1992, defined-benefit plans accounted for 68% of all
trusteed pension plans, defined-contribution plans for
31%, and combination or ‘other’ plans for the remain-
ing 1%. The proportion of defined-benefit plans rose
steadily to 75% in 1998, while defined-contribution plans
dropped to 17%. From 1998 to 2002, the proportions
stabilized, at about 74% and 17% respectively. Combi-
nation and other plans grew significantly, reaching nearly
10% in 2002. But 2004 showed a distinct rise in
defined-benefit plans to 77%, the number jumping by a
third, from 2,234 in 2002 to 2,929 in 2004. During the
same period, the number of defined-contribution plans
rose less than 2%, from 521 and 530, while combina-
tion and other plans climbed more than 20%, from
290 to 357.

Defined-benefit plans represented over 94% of all
trusteed pension plan membership in 1992, defined-
contribution plans 5%, and combination and other plans
less than 1%. By 2004, the defined-benefit portion had
dropped to 87%, while the defined-contribution share

remained at about 5%. However, combination and other
had increased significantly to about 8%. Combination
plans typically exist to address the pension needs of dif-
ferent groups of employees under a single employer.
For example, hourly paid employees may be in a con-
ventional defined-benefit plan, whereas salaried employ-
ees may be in a defined-contribution plan.

Defined-benefit plans represented nearly 97% of all
trusteed pension fund assets in 1992, with defined-
contribution plans holding 3%, and combination and
other plans less than 1%. As with membership, the pro-
portion of assets held by defined-benefit plans dropped
steadily, reaching 91% by 2004. Defined-contribution
plans dropped below 3%, but combination and other
plans grew to nearly 7%.
Combination plans may have increased because
existing defined-benefit plans have added a defined-
contribution component. Both the components may be
active, or the defined-benefit part may have been fro-
zen with all new contributions going to the defined-
contribution part. Trustees may now be considering such
plans as combination plans. Also, new combination plans
may have been created with defined-benefit and defined-
contribution components.

For further information, contact Robert Anderson of
the Income Statistics Division. He can be reached at

(613) 951-4034 or perspectives@statcan.ca.




