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COVER:
Members of 3 R22eR jump in “free fall” 
April 25 from a Griffon helicopter in  
CFB Gagetown training areas. More 
than 3,500 troops from 5 CMBG were in 
the areas for Exercise LION INTRÉPIDE.

PHOTO: Cpl Dominique Descheneaux

NomiNAtioN ProcESS  
for JubilEE mEdAl

NormANdy 1944
Preceded by 23,400 paratroopers drawn from three Allied Airborne Divisions, the D-Day assault on June 6, 1944, 
marked the largest military invasion in history.

The overall command of Operation Overlord—as it was dubbed by Allied planners—was placed in the hands 
of US General Dwight D. Eisenhower, while British General Bernard L. Montgomery was appointed as the ground 
forces commander.   

The assault, a huge and complex undertaking, was a multi-national combined operation involving hundreds 
of thousands of sailors, soldiers and airmen. As a testament to Canada’s war effort, Supreme Allied Command tasked 
the Canadians the responsibility of their own invasion beach, the only other nation accorded this honour. 

The five beaches—Gold and Sword for the British, Utah and Omaha for the Americans, and Juno for the 
Canadians—were well defended by the Nazi commander, Erwin Rommel. Backing Rommel and the Atlantic Wall 
were 10 Panzer or Panzer-Grenadier Divisions, all in operation by the end of June 6. 

The volume of men and materiel involved in the Normandy invasion was truly staggering: three airborne  
divisions along with five infantry divisions supported by armoured units from three nations landed on five separate 
beaches. Thousands of aircraft and 7,000 vessels had to be coordinated in order to move those personnel from 
Britain and assault the Nazi defences on the northern coast of France.

By day’s end, the Canadians on Juno Beach saw 340 killed, 574 wounded with 47 taken prisoner. Of all the 
divisions that landed on June 6, the Canadians gained the most ground by sundown. But D-Day represented much 
more than the one-day affair we commemorate today. The Normandy invasion marked the beginning of the end 
of Hitler’s cruel regime and the re-birth of freedom and democracy across Europe. 

In celebration of the 60th anniver-
sary of the Queen’s accession to 

the throne, DND/CF will present 
Queen Elizabeth II Diamond Jubilee 
Medals to members of the Defence 
Team. These commemorative  
medals recognize the contributions 
both of  military personnel and  
federal public servants to Canadian 
society. DND has received an allot-
ment of 11,000 medals for CF mem-
bers and 383 medals for civilian 
employees.

In order to recognize the excel-
lent work of these integral members 

of the Defence Team, candidates will 
be selected from across the organiza-
tion for this national honour. 

cf mEdAlS
The Chief of the Defence Staff  has 
directed the selection be based on 
merit and exceptional service. This 
method will ensure all recipients are 
truly deserving of the award, and are 
serving as an example to their peers. 
In order to obtain fair nominations, 
each command will solicit nomina-
tions from its units or formations. 
Deadline is July 1, 2012. 

civiliAN mEdAlS
Recipients will be honoured for having 
made a significant contribution to a 
particular province, territory, region or 
community within Canada, or for an 
achievement outside of Canada which 
brings credit to Canada. Level 1s and 
employees interested in nominating a 
colleague are to contact their L1 OPI’s 
to submit a nomination. Nominations 
must have L1 approval prior to submis-
sion. Deadline is June 29, 2012

For more information, visit 
http://dt-ed.mil.ca/events-evenements/
index-eng.asp. 

Queen Elizabeth II Diamond  
Jubilee Medal emblem 

Queen Elizabeth II Diamond  
Jubilee Medal 
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The national Royal Canadian Navy monument, at Richmond Landing 
in Ottawa, was officially named in a May 3 ceremony. The monument 
pays homage to the hundreds of thousands of Canadian men and 
women who have served Canada in peace and war in our naval forces 
during the RCN’s first century.

The Royal Canadian Navy and the National Capital Commission 
collaborated to complete the project. The monument also recognizes 
the Navy’s current achievements, and serves as a symbol of its ongoing 
commitment to Canada and to the future. 

The monument was designed by artist Al McWilliams and architects 
Joost Bakker and Bruce Haden, from British Columbia.
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PHOTO: Cpl Kevin Sauvé

Their Royal Highnesses The Prince of Wales and The Duchess of Cornwall visited Canada  
May 20 to 23 in celebration of the Queen’s Diamond Jubilee. His Royal Highness, The Prince 
of Wales speaks with a member of the Honour Guard at CFB Gagetown. 

Her Royal Highness, The Duchess of Cornwall 
speaks with Cpl Dustin Chang, of The Queen’s 
Own Rifles of Canada, at the post-parade recep-
tion to meet members of the Regiment. 

Her Royal Highness, The Duchess of Cornwall 
is the Colonel-in-Chief of The Queen’s Own  
Rifles of Canada, based in Toronto. The Queen’s 
Own, a reserve army unit, is Canada’s longest 
continuously serving infantry regiment, and is 
celebrating its 152nd anniversary this year. Seven 
soldiers of The Regiment have been recognized 
with Victoria Crosses. Since 2001, The Queen’s 
Own has deployed nearly 80 soldiers overseas, 
most of them to Afghanistan.
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Members of the Old 18 Drill Team perform as part of Sunset Ceremonies at the Royal Military College of Canada in Kingston, Ont., 
May 17.  The Sunset Ceremonies are part of two days of events at RMCC to celebrate the Class of 2012.

Newly commissioned officers from the Royal Military College of Canada, 2Lt Martin De Souza (left) and 2Lt Landon Lavictoire, 
march through the Memorial Arch May 18. Officer and naval cadets from RMCC who are successful in the four components of the 
institution—Academics, Military Training, Athletics and Bilingualism—march through the Arch following the commissioning parade 
to mark the successful completion of their training at RMCC. Officer Cadets go through the Arch only twice – when they arrive and 
when they graduate. 

coNGrAtulAtioNS  
to thE 2012  
corPorAtE  
AwArdS  
rEciPiENtS!
Now more than ever, it is important to recognize  
the contributions of members of the Defence Team.  
The Corporate Awards ceremony at the National  
War Museum on June 13 celebrated excellence in the 
Defence Team, and the cooperation and respect between 
civilian employees and CF personnel. In all, 50 members 
of the Defence Team were recognized for their innova-
tive work and the positive results they have achieved. 

Please join us in congratulating the recipients  
of this year’s Corporate Awards in the following four 
categories:  

 • Deputy Minister Commendations 
• Deputy Minister/Chief of the Defence Staff   
 Innovation Awards 
• Human Resource Management Awards 
• Chief of the Defence Staff Distinguished    
 Achievement Awards
 
To learn more about the winners and their work, please 

visit the Defence Team site at http://dt-ed.mil.ca. 
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Operations and plans advisor Maj Brent Whelan (second from left), Capt Brian Nadon, curriculum advisor, and Maj Martin Anderson, 
part two course advisor, observe an ANA student as he briefs course commander Col Amin (right) and operations and plans  
officer Col Ramatshah during an exercise in preparation for Ex Panjshir Lion in a command post setting at the ANA Command  
and Staff College in Kabul.

MGen Jim Ferron is settling into his new year-long posting 
as commander of  the Canadian Training Mission in 
Afghanistan and Deputy Commanding General for the NATO 
Training Mission in Afghanistan (NTM-A). Wearing a number 
of  hats during his tenure has its advantages. 

“In many ways, with my NTM-A hat, I will be setting  
the conditions for all contributing nations, of  which  
Canada is one; it will be a great challenge,” he says. “And if  
something goes wrong, I’ll only have myself  to blame,” he 
adds jokingly. 

MGen Ferron is not new to Afghanistan, having spent a 
year there in 2007 as a NATO intelligence officer. 

“You never fully understand Afghanistan, but I’ve been 
there before so I’m familiar with the challenges.”

MGen Ferron’s previous position as Commander of  
1st Canadian Division, Kingston, has also prepared him for 
this appointment in several ways. 

“The reality is, anytime you’re given an appointment where 
you have the privilege to command great men and women  
—in this case, 1st Canadian Division—it always prepares you  
for the operational missions. So, the responsibility that’s  
been given to me will help me transition into the command 
appointment, and I’m confident I’ve been prepared for this 
mission.”

Also with his divisional command, he was able to maintain 
contact with our allies, as well as working with other govern-
ment departments. “This aspect has been good in helping me 
prepare for the next adventure.”

Together with their allies, the CF bring security, stability 
and support, at home and elsewhere, to complex situations, 
laying the groundwork for development and reconstruction.

Now that the mission has matured, NTM-A is working to 
sustain momentum in preparing for the transfer of  the lead 
security responsibility to Afghan control. 

“It will be an interesting year as the NATO community 
contemplates what the future will be post-2014.”

MGen Ferron says there will be many changes in the  
coming year to help prepare the Afghan National Security 
Forces to shoulder the responsibility as the NATO countries 
reduce numbers.  The Afghan Forces need to reach the point 

where they are able to provide security to sustain the 
country.

“My role is to work myself  and Canada out 
of  a job,” he says. “We need to get the security 

forces to the level where they can ensure that those terrorist 
organizations are unable to threaten the elected government 
and, consequently, the sovereignty of  that country.”

DND/CF and international partners have paved the way 
for continued progress in Afghanistan after years of  dedicated 
work and perseverance – and with support from the local 
people, Afghan authorities and coalition forces.

As Canada’s role changed from combat to training, CF 
personnel brought many skills and much professionalism to 
the table in the training role. 

“We’re training by example; we have a highly developed 
training system and this is one thing we do very well. We have 
accomplished trainers, in the Army, Navy, Air Force and 
Special Forces; we have a highly developed training program; 
and we understand what it means to be professional and 
competent,” he says. ”We understand the challenges and we 
know how to train people.”

MGen Ferron also believes Canada’s past combat role and 
training role are linked. 

“You can’t have training without security,” he says. “The 
result of  having security is going to be the training.” 

The end state for NATO is to have the Afghan National 
Forces develop the expertise to be able to provide security to 
govern themselves. 

“It is important to NATO that the alliances remain unified 
in their approach, for the future of  Afghanistan.” 

There are changes and improvements in the Afghan Forces’ 
ability to provide security.

 “NATO is achieving the target levels, in terms of  how 
many army and police are being trained, and being trained 
through Afghan institutions. There has been improvement as 
economies are evolving, children going to school, you see 
policemen on the streets providing security,” says MGen Ferron. 
“We need to get them [Afghans] to the level they can sustain 
this on their own.” 

The CF have the ability to demonstrate leadership outside 
Canada by making meaningful contributions to the full  
spectrum of international operations – from humanitarian 
assistance to stabilization, to combat.

“Canadians should be proud of  our Canadian military, 
with our NATO allies and what has been accomplished 
in the combat role which has set the conditions 
for this training role,” MGen Ferron says. 

commANdEr lookS forwArd 
to chAllENGES AhEAd
“we are familiar with Afghanistan, we understand the challenges 
and we know how to train people.”  —major-General Jim ferron cANSof-trAiNEd 

AfGhAN SPEciAl 
forcES imPrESS

BY SrA SAmAnthA KroliKowSKi, USAF

The Afghan National Army Special Operations 
Command (ANASOC) team had an impressive finish, 
placing 14th of 32 international teams during the fourth 
Annual Warrior Competition in Amman, Jordan,  
May 2–6.

The competition was hosted to provide a global 
forum for the exchange of Special Operations Forces 
(SOF) and Counter Terrorism (CT) tactics and tech-
niques, test new equipment and practices, and engage 
in a challenging combat-oriented competition.

Last year was the first time Afghan forces partici-
pated in the international competition, where they 
finished in last place. This year’s team comprised 
Afghan National Army Commandos and Special Forces 
and their improvement can be attributed to weeks of 
training and mentoring by Canadian Special Operations 
Forces (CANSOF) advisors. 

“Our feeling was that we were very proud, by bring-
ing the Afghanistan Army, which is new, and participat-
ing against countries that have had a lot of  time  
for training and development,” ANASOC team leader  
Capt Abdull Matin said through an interpreter.  
“We are in the war zone right now but we were to  
participate in a hard competition against the best of  
the best; we succeeded against those teams and were 
proud to represent Afghanistan and accomplish  
our mission.”

The event lasted five days and involved teams from 
North America, Europe, Africa and Asia competing 
in basic and advanced precision rifle, methods of entry, 
precision pistol events, and a CT obstacle course and 
tower run.

“Obviously the competition played a significant role 
for us,” Capt Matin said. “We were able to learn from 
the experience and the new equipment. Also, we were 
able to learn and exchange experiences with all of the 
NATO countries. It meant so much for us to represent 
our country and show that we really could keep up with 
the rest of the countries.”

CANSOF advisors put together a 52-day training 
program to prepare the ANASOC team for the com-
petition. The main focus was on building individual 
skills and team cohesion. The Canadian trainers put 
their Afghan counterparts through their paces with 
long runs, obstacle courses, timed and weighted pulls, 
and shooting – lots of shooting. Over the course of 
their training, the seven-person team went through 
more than 350,000 rounds of ammunition. 

“The team of guys here is light years ahead of where 
your standard commando is with their individual skills,” 
said a CANSOF mentor. “If  they carry on with this 
same type of training next year and continue to evolve 
and prepare for this, then there’s no reason they can’t 
be in the top ten or, better, top five.”

NATO Training Mission-Afghanistan is a coalition 
of 38 troop-contributing nations charged with assisting 
the Government of the Islamic Republic of Afghanistan 
in generating a capable and sustainable Afghan National 
Security Force ready to take lead of their country’s 
security by 2014. 



Drugs recovered by HMCS Charlottetown that were dumped in 
the Gulf of Aden while the ship was on Op ARTEMIS.

HMCS Charlottetown’s Boarding Party Team conducts a search of a suspect dhow May 5  
in the Gulf of Aden while the frigate’s Sea King helicopter provides cover.
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oP ArtEmiS: 
hmcS Charlottetown 
intercepts narcotics shipment
“uAv flyiNG StAtioNS!” 

The pipe echoes throughout HMCS 
Charlottetown. A small boat in the vicinity 

of the Canadian warship is suspected of illegal 
activity, and the ScanEagle Unmanned Aerial 
Vehicle (UAV) is being sent to investigate. 

On May 5, during her first couple of days 
on Operation ARTEMIS as part of Combined 
Task Force 150 (CTF 150), HMCS Charlottetown 
successfully intercepted a narcotics shipment 
in the Gulf of Aden, and the UAV played a 
key role in the operation.

EyES iN thE Sky!
“The patrol area is difficult  
to search because it is so  
vast – 2.5 million square miles  
[6.5 million square kilometres] 
of international waters,” said 
Lieutenant(N) Ian Bilodeau, 
above water warfare officer 
 in Charlottetown. “The vessels 
that we are searching for are 
so small they can be difficult 
to pick up on our radars – it’s 
like searching for a needle in 
a haystack. However, the 
UAV—with its incredible 
stealth and operating endur-
ance—was able to covertly 
look at a large piece of  the 
haystack, zoom in with incredible detail and 
determine that a vessel was suspicious.” 

The UAV located the skiff  (a smaller  
boat, typically with an outboard motor) and 
gave command eyes on the contact to make  
an assessment of  suspicious activity. 
Charlottetown’s CH-124 Sea King was sent to 
search and locate the dhow (a larger fishing-
type vessel commonly used for transporting 
goods in the region) to continue to investigate 
the developing situation.

 “When the ship gave us permission to go 
overt and proceed to the vessels, they were 
already exchanging packages,” said Major 
David Holmes, Charlottetown’s Air Officer and 
one of  the pilots who flew during the 

operation. “We gathered intelligence and then 
the vessels left in opposite directions.” 

The skiff  continued on a course toward 
Charlottetown; when the skiff ’s crew realized 
it was heading toward a warship, they began 
rapidly dumping the cargo. The ship’s helicop-
ter was able to retrieve two packages from the 
water and Charlottetown’s rigid-hull inflatable 
boat retrieved the remaining eight packages. 
Together, the packages contained 270 kg of 
hashish.

Later, the frigate conducted a boarding on 
the suspicious dhow. Charlottetown’s boarding 
team established the vessel to be stateless, and 
carried on with an extensive search of the vessel 
under Canadian law.

“By being here, we are making a differ-
ence,” Commander Wade Carter said. “Ninety 
percent of global trade is conducted by sea. 
The world depends on maritime shipping to 
transport vital supplies such as food and fuel. 
Operations such as these help ensure that  
maritime security is maintained by ensuring 
that profit isn’t made by harmful substances 
and that these activities do not become a  

conduit for facilitating terrorism.” 
This year alone, CTF 150 has seized nearly 

700 kg of illegal narcotics with an estimated 
value of nearly $50 million.  

The presence of  HMCS Charlottetown  
in the Arabian Sea region, operating with  
CTF 150, also gives Canada the flexibility and 
capability to respond quickly to emerging crises 
in the region. 

NEw commANd ANd coNtrol StructurE: 
canadian Joint operations command
The Canadian Joint Operations Command will  
maximize CF capacities while ensuring an effective 
balance across the Defence Pillars of Readiness, 
Personnel, Infrastructure and Equipment.

In the upcoming months, the CF will launch the Canadian Joint Operations 
Command (CJOC), a new command and control structure that will be responsible 
for all operational force employment. 

CJOC will be established as an evolution of Canada Command, The Canadian 
Expeditionary Force Command and Canadian Operational Support Command. 
However, the unique nature, capabilities and demands of Canadian Special 

Operations Forces Command require that it remain a separate entity reporting 
directly to the Chief of the Defence Staff.

The return to a reduced operating pace following the end of the combat  
mission in Afghanistan in 2011 has provided an opportunity to review the CF 
command operating structures that have provided extraordinary capacities to 
lead simultaneous domestic, continental and international operations since 
2006. However, in our present and foreseeable operational tempo, our present 
command operating structures exceed CF requirements for effective command. 
Transformation will give the CF the agility to adapt as the future security  
environment dictates. 

CJOC will maximize CF capacities while ensuring an effective balance across 
the Defence Pillars of Readiness, Personnel, Infrastructure and Equipment.

More information about CJOC will be announced as the transition 
continues.

A skiff pulls away from a dhow after an illicit cargo exchange, before being intercepted by 
HMCS Charlottetown May 5 in the Gulf of Aden.
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5 CER’s 55 Support Squadron and 52 Field Squadron make a tactical 
advance to place two Medium Girder Bridges to expedite the movement of 
the tactical group led by 12 ARC.

Soldiers train for the future
4,000 CFB Valcartier troops deployed

Though this may seem real, the above 
situation is pure fiction. The troops 
of 5 Canadian Mechanized Brigade 
Group (5 CMBG) were not in the 
village of Groningen on the West Isle 
but rather were taking part in 
Exercise LION INTRÉPIDE  
(EX LI 12). 

Nearly 4,000 5 CMBG members 
were on the ground at CFB 
Gagetown from April 10 to May 9, 
making this the first full-scale con-
ventional brigade exercise in Canada 
for 5 CMBG in almost 15 years.  

Lieutenant-General Peter Devlin, 
Commander of the Canadian Army, 
visited with the troops in Gagetown 
and spoke about the importance of 
brigade-level training to the Army 
of tomorrow.

“We are advancing to the future, 
a future that will be complex, uncer-
tain, difficult, and filled with chaos, 
and our Army is looking at the future 
and making sure that we have incor-
porated into our training the flexibil-
ity to be able to win in this uncertain 
environment,” he said. “The power 
of Exercise LION INTRÉPIDE is 
that it takes place at the brigade 
group level. It’s only at the brigade 
level that all the assets are brought 
together to be synchronized and 
coordinated to deliver the effects that 
Canada will need to deliver on the 
battlefields of tomorrow.”

The training objectives of  
EX LI 12 were to exercise the troops’ 
capacity to conduct security operations 
such as the cordon and search, the 
planned attack, bridging, the march 
toward enemy, and convoy escort.  

For a month, the troops partici-
pated in military manoeuvring sce-
narios with gradually increasing 
levels of  difficulty. The exercise 

April 29, 2300 hrs. We’ve been fighting the enemy for three months already. This morning, we braved strong winds and freezing rain to 
make the town of Groningen more secure. On our way there, we came across some poor villagers traumatized by the atrocities. My troops 
and I were tasked with setting up a security cordon at their location so the guys from Troop A could carry out their mission…

culminated in the final phase, when 
two battle groups had to fight a sea-
soned enemy force. To achieve suc-
cess, the units had to synchronize 
their efforts to create a cohesive force 
capable of neutralizing the enemy.

“LION INTRÉPIDE puts us 
into a conventional warfare scenario 
similar to what we might have seen 
in the Second World War or the 
Korean War, with a lot more technol-
ogy at our disposal than they had,” 
said Captain Éric Audet.

The integration of information 
technology, combined with more 
conventional techniques, was key in 
helping different command posts to 
follow the battle rhythm.

“5 CMBG is now a digitized  
formation that is training and  
preparing to manage future land 
operations through the deliberate use 
of dispersion and regrouping, and 
which has the ability, as in the past, 
to project itself  and operate at the 
brigade group level,” said 5 CMBG 
Commander Colonel Stéphane 
Lafaut.

The biggest challenge of all may 
have been the logistics  –  the planning 
and coordination of a road move 
involving more than 900 vehicles, for 
example. As well, providing 
three meals a day to 4,000 
people was no small 
feat, and was accom-
plished thanks to the 
outstanding work 
done by the 
Advanced Support 
Group generated by 
5 Canadian Service 
Battalion and 
attached units.

Units such as  
5 Military Police 

Regiment, 430 Tactical Helicopter 
Squadron and 5 Field Ambulance  
(5 Fd Amb) also offered invaluable 
assistance. 5 CMBG troops also had 
access to various kinds of physio-
therapy and psychological care 
offered by the 5 Fd Amb medical 
team. The spacious “Role 2” facilities 
included a radiology centre, an anal-
ysis department, an operating room, 
a pharmacy and a walk-in clinic.

“I think that the average soldier 
here will have gained an increased 
appreciation for how he or she fits 
into a much larger team,” LGen 
Devlin said. “He or she will have a 
respect for the complexity of tomor-
row, the all-arms team that is central 
to the Army and, I would add, that 
is central to the Canadian Forces.”  

EX LI 12 gave the troops the 
chance to combine more traditional 
training with instruction and experi-
ence acquired over their decade serv-
ing on the combat mission in 
Afghanistan. 

In the early hours of May 7, 
a man on board a fishing boat 
about 225 km off Sandspit, 
B.C., was experiencing short-
ness of breath, and a call for 
assistance was received by 
Joint Rescue Coordination 
Centre Victoria. 19 Wing 
Comox’s 442 Transport and 
Rescue Squadron sent a 
Cormorant helicopter, sup-
ported by a Buffalo Search 
and Rescue airplane, to 
medevac the fisherman.

“It was difficult for the heli-
copter to stay over the boat,” 
said SAR Tech Master 
Corporal Anthony Vail. “The 
boat was pitching erratically, 

As the Buffalo circled overhead, lighting up the 
night sky with powerful flares, the Cormorant pilots 
battled high surface winds to maintain the  
helicopter over the pitching boat while avoiding 
its antennas.

SAr tEchS  
bAttlE SEAS 

making the hoist down haz-
ardous. In the end, we jumped 
into the water and swam 
about 30 feet [9 m] to the 
boat’s ladder though 15-foot 
[4.5-m] swells.”

Once on board, the SAR 
Techs stabilized the patient, 
and by the time the Cormorant 
was back overhead, condi-
tions had improved enough 
to safely hoist the patient to 
the helicopter. At Sandspit, 
he was transferred to the 
Buffalo for the flight to  
19 Wing, where he was 
handed over to the care of  
BC Ambulance in stable 
condition. 
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Cpl Anthony Langlois-Savard 
and Cpl Martin Lafrance, from 

A Coy, 1 R22eR, defend their 
position from an attack by the 

2 R22eR combat team in a 
CFB Gagetown training area.
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How would the potential arrival of  a 
migrant vessel on Canada’s East Coast 

be handled? 
As part of Exercise Frontier Sentinel 12 (EX 

FS12), the main goals of the migrant vessel  
scenario were to practise the activation of the 
regional migrant vessel plan and the different 
federal government departments’ roles and 
responsibilities, including the boarding of the 
vessel and the processing of the migrants. The 
key concept was the coordination with this plan, 
because it is multi-departmental, and that the 
lead changes during the operation.

In exercise play, a migrant vessel heading 
toward Canada’s East Coast is boarded in the 
Northwest Atlantic and escorted to Sydney, 
N.S. More than 70 migrants (40 of whom were 
played by CF reservists) are processed accord-
ing to the regional migrant vessel plan.

EX FS12 is a combined Commander Joint 
Task Force Atlantic, Commander US Coast 
Guard Atlantic Area, and Commander US 
Fleet Forces full-scale exercise, led by Joint 
Task Force Atlantic this year.

The CF play a supporting role during a 
migrant vessel operation. CF support must be 
requested by the lead Law Enforcement  
Agency (LEA), which retains full responsibility  
for the conducting of the operation.

The CF can support the LEA by the provi-
sion of  intelligence, surveillance, logistics 

support, escort to a location designated by 
the lead department, and the provision of 
temporary medical care for civilians (including 
migrants) and other government departments’ 
personnel before disembarkation.

In the case of EX FS12, a frigate, HMCS 
Ville de Québec, was used during boarding 
operations which were led by the RCMP, and 
a CF medical team was also tasked to perform 
initial medical screening of the migrants on 
board the ship.  The Canadian Border Services 
Agency (CBSA) then took the lead, after dis-
embarkation, for the processing of  the 
migrants, of which a big portion is the medical 
screening, led by Nova Scotia Health and 
Wellness in this case.

“This scenario exercises another important 
part of JTFA’s mandate, which is to support 
other government departments,” said Rear-
Admiral David Gardam, Commander Joint 
Task Force Atlantic. “In this case, JTFA 
worked with many organizations including 
the RCMP, CBSA, Public Safety, the Public 
Health Agency of Canada, the Nova Scotia 
Department of Health and Wellness, the Cape 
Breton District Health Authority, and others. 
The coordination of this part of the exercise 
took a lot of planning, and I am pleased we 
could incorporate it with our other separate 
mine counter-measure scenario for Exercise 
Frontier Sentinel 12.” 
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Using rigid-hull inflatable 
boats, the RCMP patrol the 
surroundings of a mock 
migrant vessel May 8, during 
a primary boarding training 
on Ex Frontier Sentinel 12 in 
Sydney, N.S.

HMCS Summerside crew members, and Defence Research and Development Canada techni-
cians, launch an IVER2 autonomous underwater vehicle May 5, during Ex Frontier Sentinel in 
Sydney, N.S.

migrant vessel plan put to the test
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The DECORATED: 
Recognizing the bravest of the brave

Introducing

Master Corporal Jeremy Pinchin, SMV
Pembroke, Ontario
Date of presentation: June 4, 2010

On November 16, 2008, MCpl Pinchin’s small sniper 
detachment was on an isolated rooftop in Zharay District, 
Afghanistan, protecting the southern flank of  a joint 
Canadian-Afghan patrol. As they were advancing on an 
enemy position, they were attacked and outnumbered by 
a well-coordinated group of insurgents. When a fellow 
soldier sustained a life-threatening wound, MCpl Pinchin 
immediately administered first aid and shielded him, thus 
exposing himself  to great risk. Fortunately, his protective 
armour bore the brunt of several enemy strikes as he aided 
his comrade. MCpl Pinchin’s selfless act of heroism saved 
the life of a fellow soldier.

Captain William Todd Fielding, MMV, CD 
Niagara Falls, Ontario
Date of presentation: January 26, 2012

On August 5, 2010, Capt Fielding’s Chinook helicopter 
was struck by enemy fire in Panjwa’i, Afghanistan, causing 
the fuel tank to explode and rendering the aircraft nearly 
inoperable. With the helicopter in flames and the cockpit 
rapidly filling with smoke, Capt Fielding made the time-
critical decision to land in enemy territory rather than fly 
to a friendly landing zone. His outstanding courage and 
devotion to duty allowed him to execute an emergency 
landing and then lead the evacuation of  the burning  
aircraft. His actions no doubt saved the lives of all crew 
and passengers that day.

Petty Officer, 2nd Class 
James Anthony Leith, MMM, SC, MSM, CD
Shearwater, Nova Scotia
Date of presentation: June 19, 2009

On September 28, 2006, PO 2 James Leith risked his life 
to prevent the loss of civilian and military lives by disman-
tling an improvised explosive device (IED) on a road in the 
Pashmul area of Afghanistan. After his vehicle had been 
struck, PO 2 Leith discovered an unstable IED. As his 
equipment had been destroyed in the original blast, he 
dismantled the IED using only his bayonet. His courageous 
actions enabled the reopening of a vital route for coalition 
forces.

Valour, self-sacrifice and devotion to duty – all while in the presence of the enemy. 
Risking their lives to protect others in great peril.

On June 14, a new initiative called The DECORATED will be unveiled, 
which aims to increase Defence Team awareness of  the outstanding  
achievements of decorated CF members.

The DECORATED recognizes the bravest of  the brave: 
those who display the ultimate example of devotion to duty in 
the presence of the enemy, or who willingly and knowingly place 
themselves in harm’s way to save or protect others.

The program is being promoted a number of  ways. An 
exhibit, featuring portraits and citations of highly decorated 
CF members, is presently situated in the National Capital Region 
until the end of June, and will travel throughout the country to 
various bases in the fall and early next year. The DECORATED 
Web site was recently launched, featuring military valour and 
bravery decoration recipients dating back to 2001, and other 
related news. Also, news stories on decorated CF members will 
be featured in upcoming issues of The Maple Leaf.

“Canadian Forces members have always, and will continue to  
exemplify a set of  military values that are dear to us all: duty, loyalty, 

integrity and courage,” says Chief of the Defence Staff  
General Walt Natynczyk. “The Canadian Forces mem-
bers celebrated within The DECORATED represent 
the very best qualities of all those who serve, whether 
it be in battle or while helping those in need.”

Celebrating our decorated CF members and their 
outstanding achievements, often performed in unforgiv-
ing and dangerous circumstances, is important for the 
morale of the Defence Team and in keeping with the 
finest traditions of  Canada’s respected military 
institution.

To learn more about the decorated CF members  
featured within The DECORATED program, please visit 
the Defence Team Web site at http://dt-ed.mil.ca/. 
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CFDS
My Role in THe

My Role in the CFDS features military and civilian personnel  
and occupations throughout the Defence Team. Featured profiles use real-
life stories to illustrate the dedication, excellence and professionalism of 
personnel and employees in their day-to-day jobs under the purview of the 
Canada First Defence Strategy.

PRIVATE KyLE CROxALL: 

firE ANd 
icE 
On standby at the base fire hall, 
minding an airfield at 19 Wing Comox, 
wasn’t what Private Kyle Croxall  
initially had in mind when he  
joined the CF. Then again, he didn’t 
expect to win the Red Bull Crashed  
Ice World Championship this past 
February in the city of  Québec, 
either.

The mild-mannered firefighter 
fulfills a valued role, as per the 
Canada First Defence Strategy, as  
a member of  the 19 Wing Fire 
Department. He contributes to the 
continued delivery of service excel-
lence through his work supporting 
the base, and related civilian agen-
cies, as a firefighter.

After graduating from Ottawa’s 
Algonquin College’s Pre-Service 
Firefighting Program, Pte Croxall 
joined the CF in 2009 with firefight-
ing at the forefront of  his mind.  
“I always wanted to be a firefighter 
and thought a great 
way to kick-start my 
career was joining the 
CF,” he says. “Right 
after basic training,  
I spent the better  
part of a year at the 
Canadian Forces Fire 
Academy learning  
the job of a military  
firefighter, and was 
posted to Comox 
after I finished my 
training in Borden.”

Yet Pte Croxall’s life, in and out-
side of the CF, has a unique twist: 
complementing his fire fighting 
career, he’s a leading competitor in 
crashed ice speed skating, and is  
the current world champion. “I love 
to compete and love physical  
fitness, and this sport brings it all 
together,” he says. “Winning the 

World Championships 
this year was a rush, and 
it’s certainly the highlight 
of my time in the sport 
… now, the challenge is 
to defend my title.”

Reflecting on his  
success in crashed ice,  
Pte Croxall quickly reverts 
to his duties as a  
firefighter as the spirit of 
the inner competitor 
emerges. “Firefighting is 
a team activity. I love this 
aspect of the job, but you 
have to be physically fit 
to do it. My involvement 
in crashed ice competi-
tions feeds my desire to 
push myself  physically, 
and it helps me do my job 
as a firefighter so I won’t 
let the team down when 
the crunch comes.”

A dedicated professional, Pte 
Croxall maintains his skill-sets not 
only through self-education but also 
by devoting his personal time to the 
local community fire department.  
“I like to maintain my fire-fighting 
skills by volunteering. Although we 
respond to numerous medical and 
fire calls on base, sometimes we have 

extra time on our hands, so it’s good 
to get out and keep your skills cur-
rent with the civilian community. 
And it gives me the opportunity to 
apply everything I’ve learned to the 
people who support the military.  
So, it’s my way of giving back.”

A typical day for Pte Croxall sees 
him inspecting the fire trucks, and 

conducting fire safety inspections 
around the base, firefighter training 
and physical fitness. When he’s not 
doing his job or volunteering in his 
spare time, he’s training for the 
upcoming crashed ice race season, 
which runs from December to 
March. “Good training is the basis 
for success in this line of work and 

sport, but, you must have the drive 
to win, and you have to have no fear 
– otherwise, you’re done.”

An inspiration to his peers at  
the fire hall and to members of the 
Defence Team, Pte Kyle Croxall, 
whether on or off  the racetrack, 
remains a key player in the Canada 
First Defence Strategy. 

“I like to maintain my fire-fighting skills by volunteering. 
Although we respond to numerous medical and fire calls 
on base, sometimes we have extra time on our hands, 
so it’s good to get out and keep your skills current with 
the civilian community. So, it’s my way of giving back.”

Pte Kyle Croxall performs a drivers inspection on a firetruck at 
the 19 Wing Fire Hall.
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ETHICALLy SPEAKING, WHAT 
WOULD yOU DO?

“Colonel Barbeau, it’s great to see you again!” says Stan 
Pritchard. “Congratulations on your promotion and getting  
this posting.” 

“Great to see you too, Stan,” Col Stéphane Barbeau replies. 
“How’s business going these days?” 

“It’s booming! We got a lot of visibility at the air show last 
fall,” Stan says. “Hey, have you got a minute? Let me buy you a 
coffee, Stéphane. I have an idea I want to run by you.”

Col Barbeau is the wing commander of a very active Air 
Force wing. Stan Pritchard is an executive at a large company 
that provides maintenance services to a number of Canadian 
Forces air fleets. They met at a chamber of commerce luncheon 
last year, when Stan gave a presentation on the local and regional 
benefits of buying services from Canadian companies. 

“Sure, Stan. I have a few minutes before I have to head back 
to work,” says Col Barbeau. “What’s on your mind?” 

“Well, Stéphane, you have several thousand people working 
and living at your base, and I noticed that you hold a Family 
Day BBQ every June,” Stan says. “I’ve been thinking about how 
we could contribute to that event. We’d love to provide the 
hotdogs and hamburgers to the crowd – and a small display 
highlighting the work we do for the Air Force. We’ve been part-
ners for many years! It gives us a chance to build a stronger 
relationship with those who serve our country. Absolutely no 
cost to the Crown. What do you think?”   

“That’s a pretty generous offer, Stan,” Col Barbeau responds. 
“The folks at the wing always appreciate the special day for the 
family, and the public recognition. They work really hard and 
their families stand behind them. So we like to do as much as 
possible for the wing family day. Let me get back to you. Thanks 
for the coffee, Stan. Nice to see you again.”

The following week, Col Barbeau is reviewing the op order 
for the wing family day and remembers his recent conversation 
with Stan Pritchard, and his offer of free hotdogs and burgers 
at the upcoming event. It certainly seems like a win-win situation: 
free food for his members and their families at no cost to the 
taxpayer. But he feels a little uneasy about something. He decides 
to consult his wing administration officer. 

“Sir, we’ve accepted donations like this from local companies 
in the past for wing events – it’s really a great way to foster our 
relationship with the local community. Just hotdogs and  
hamburgers. No problem,” the admin officer advises. 

Col Barbeau still feels uneasy. Although he has not person-
ally had much experience with contracting service between the 
CF and private companies, he wonders, “Now that I’m the wing 
commander, is Stan expecting anything in return for his  
company’s generosity?” 

From a Defence Ethics point of view, what are your thoughts 
on this situation? In your opinion, what should Col Barbeau 
do?

Send your comments, and suggestions for future ethics scenarios 
(anonymously, at your request), to ethics-ethique@forces.gc.ca.

Mentoring is a professional voluntary relationship which 
matches experienced staff (mentors) with employees 
who have less experience (mentees). The idea is to create 
a mutually beneficial relationship where both the mentor 
and the mentee can learn from each other’s insights to 
achieve their own professional development goals. 

All members of the Defence Team are encouraged to 
participate. Although CF personnel can be only mentors 
under this program, it provides them an ideal way to learn 
about the Public Service and its culture.

To find your match as either a mentor 
or a mentee, create an account on 

the DND Mentoring Program 
Matching System at  
http://hr.ottawa-hull.mil.ca/
mentoring/home.aspx. 

dNd mENtoriNG ProGrAm 

MATCHING SySTEM

When the five-minute timer started, 
the room was abuzz with chatter as 
participants met with possible men-
toring matches. They talked one-on-
one about their interests, and when 
the bell rang, they changed stations 
to meet another potential match. At 
the end of the event, participants 
submitted their top five potential 
matches. Later, their choices were 
compared to find compatible 
matches in order to form new men-
toring relationships at DND.
 
iNNovAtivE coNcEPt

An innovative learning solution, the 
Mentoring Connections event was 
created to provide potential mentors 
and mentees with the opportunity 
to meet in person. Held in the 
National Capital Region, the event 
saw many mentors from the National 
Defence Managers Network 
(NDMN) and mentees from the 
Defence Youth Network (DYN) 
come together.

 “As a fairly new financial officer 
to the Department of  National 
Defence, it was wonderful for me to 
meet all the mentors and witness their 
passion for knowledge transfer, and 
their eagerness to help shape the next 
generation of public servants,” said 
Hui Dong, a member of the DYN.

mENtoriNG 
coNNEctioNS

Mentoring is an innovative learning 
solution that benefits the mentor, the 
mentee and the department as a 
whole. Especially in times of orga-
nizational change, the advice and 
guidance of an experienced mentor 
can make all the difference to some-
one who is just starting thier career.

Typically, the DND Mentoring 
Program relies on technology to 
facilitate mentoring relationships 
with an electronic matching database. 
Using online profiles, the database 
matches mentors and mentees 
with similar interests to create 
a mentoring relationship. 
While this is an effective tool 
in terms of matching inter-
ests, technology alone does 
not replace the face-to- 
face connections made  
during the Mentoring 
Connections event.

Find your mAtch with the  
dNd mENtoriNG ProGrAm

“The goal of this new format is 
to offer another mechanism to find 
a mentoring affiliate,” says Geneviève 
Fournier, a human resources func-
tional advisor to the Mentoring 
Program at ADM (HR-Civ). “The 
Web-based matching system is a great 
tool, but we realized that some people 
may be more inclined to make the 
first contact in person with potential 
mentoring affiliates.” 

The new format was a success,  
Ms. Fournier says. “The event 
exceeded our expectations on how well 
it was received. We had a fantastic 
group who really participated in the 
discussion, and even more so in the 
connections activity. The participants 
seemed enthusiastic. From what we 
have gathered so far in the evaluations, 
the event was highly rated and greatly 
appreciated,” she says. 

lEArNiNG occurS iN 
both rolES 

The Mentoring Program benefits all 
involved, Ms. Fournier says. 

The mentee gains a professional 
confidant with knowledge and expe-
rience to share, as well as a person 
they can look up to in their profes-
sional career. It is an excellent way 
for new members of  the Defence 
Team to learn about DND/CF, and 
to invest in themselves and their 
future. 

The mentor gains a broadened 
perspective of  the organization, 
improved leadership skills, and self-
confidence and satisfaction from 
helping others, while the depart-
ment retains corporate knowledge 
and gains a more efficient work 
force. 
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It is a well known fact that at DND/CF, our people are our 
greatest resource.  However, the success of the CF is dependent 
largely on the strength and support of their families while they 
are busy executing their missions.  The Canada First Defence 
Strategy is dedicated to strengthening the Defence Team, and 
providing support and resources to military families is a key 
component of this goal.

“Caring is a priority. In the Canadian Forces, we have to 
care about everything – about our missions, our equipment, 
our domestic operations, recruiting and retention, our family 
services.  Most of all, it’s about caring for our people and their 
families,” reaffirmed General Walt Natynczyk, Chief of the 
Defence Staff.

At the core of the support to military families is Director 
of Military Family Services (DMFS), who is responsible for 
the Military Family Services Program (MFSP), and oversees 
Canadian/Military Family Resource Centres (C/MFRC)  
which provide the mandated services of the Military Family 
Services Program.

militAry fAmily SErvicES  
ProGrAm
The MFSP’s mission is to promote and facilitate community-
based military family services that strengthen CF families and 
communities. While CF families are extremely resilient by 
nature, the program ensures that families can manage the  
challenges that are associated with military life by supporting 
them during these times. The program also strives to foster the 
active and meaningful participation of CF families, particularly 
civilian spouses of CF members, in the development, delivery 
and evaluation of military family services.

cANAdiAN/militAry fAmily  
rESourcE cENtrES
The C/MFRCs are committed to enriching the lives of  
individuals and families in the CF through positive action, 
education, and support.  They provide relevant programs and 
services while encouraging the voluntary involvement of CF 
families in order to foster a sense of community.  

In Canada, C/MFRCs are incorporated not-for-profit  
organizations and work independently from the DND/CF 
formal structure.  They deliver the MFSP with funds received 
from Director Military Family Services. In addition to being 
responsible for the delivery of the MFSP, C/MFRCs are also 
responsive and accountable to the communities they serve.

rESourcES
There are a wide range of support services 
that are available to military families which 
include education and training, employ-
ment assistance, health and wellness, 
parent and caregiver services, and 
many others.  A few highlighted 
resources include:
•	 Family Information Line: 

Call this line (1-800-866-
4546) to access bilingual 
counsellors who provide 
confidential support and 
referral services.

•	 FamilyForce.ca:  A Web site for 
and about Canadian military 
families that has information 
and resources, and where you 
can find your local C/MFRC.  
Through FamilyForce.ca you 
can access:
•	 Shoulder to Shoulder: 

Information, services 
and support for the 
loved ones of  CF  
personnel who have died 
while serving.

•	 The Mind’s the Matter: Web-
based interactive videos explor-
ing real life scenarios and coping 
strategies for CF families living 
with a family member with an 
Operational Stress Injury (OSI).

•	 Road to Mental Readiness (R2MR):  Information about 
the CF’s Road to Mental Readiness Deployment 
Education Training Program.  The R2MR web portal 
provides CF personnel and their families with easy 
access to information about the deployment process: 
www.forces.gc.ca/r2mr-rvpm/.

•	 Connecting CF Youth: For youth of CF families to 
connect and share resources and information with each 
other.

•	  Take Care: An inventory of care providers and resources 
across Canada, including care for children, teens, 
seniors and yourself.

The CF has made it a priority to develop and strengthen 
family support. The programs, the determination and the caring 
all contribute to our Family Covenant. This is a promise that 
all families will have the support and the resources they need.

“Huge strides have been made over the past several  
years, and we continue to advance, investing in Military  
Family Resource Centres, in mental health support, and  
increasing resources for rehabilitation and counselling,”   
Gen Natynczyk said.

For more information on the resources that are available 
for CF members and their families, visit: www.familyforce.ca 
or www.cfpsa.com, and for information on other related local 
programs, visit: www.CFCommunityGateway.ca. 

FAMily SUPPORT SERviCES:  
The Strength Behind the Uniform

recreation... 
thE Sky’S thE limit
Whether you want to fly a kite, play a sport or learn to play an 
instrument, when it comes to recreation, the sky truly is the limit. 

This month, celebrate ‘June is Recreation Month’ by  
spending your free time enjoying your favourite recreational 
activities with friends and family. From arts and crafts to family 
bike rides and soccer games, there is a wide variety of options 
to help you have fun, learn new things and stay active. Personnel 
Support Programs (PSP) Recreation currently offers more than 
500 activities in communities throughout the country. 

“‘June is Recreation Month’ is all about promoting the 
benefits of recreation,” says Ryan Cane, PSP Senior Manager 
Recreation and Programs. “Regardless of age or ability, military 
communities offer fun activities that encourage us to get off  
the couch, meet new people and try something new.” 

To help ensure that the activities offered match your interests 
and build your leadership skills, PSP also encourages you to take 
on an active role in planning and promoting activities and clubs. 

Major Brent Henry, a board-game lover at CFB Edmonton, 
recently started a recreational games club with the help of his 

PSP Community Recreation Department. “If  you want to see 
something in your community, take the lead and help get it started,” 
he says. “It has been such an interesting and rewarding experience. 
Everything moved pretty quickly – I sent my first e-mail, asking 
questions, at the end of July, and by early September, we had had 
our first meeting and were approved as an official club.”

Though activities such as playing board games may seem 
like simple fun, spending quality leisure time with friends and 
family goes a long way toward encouraging good physical and 
mental health, and building community bonds. The experience 
of leading a recreational club has been a very rewarding one 
for Maj Henry; not only has he played games he loves, but he’s 
also met new friends who share similar interests. 

“I think it is important to help create something that  
contributes positively to the community,” he says. “The best 
way you can contribute is by giving what the community needs 
the most – your time, interest and expertise.”

To learn more about community recreation and to enter 
the ‘June is Recreation Month’ contest, visit www.cf-rec.ca.  
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cfPAS ANd cPPr  

As handy tools that contribute toward promoting  
overall organizational health, CPPR and CFPAS provide 
important mechanisms to help develop personnel  
to their fullest potential.

It’s personnel performance review season for Defence Team 
members. Quite often, we’re not aware of what this process 

is all about and how it affects our career.
But first, we should be aware that there are two systems of 

evaluation for the members of the Defence Team but they are 
not as different as we may think. For military members, the 
CF Personnel Appraisal System (CFPAS) process is applied 
to evaluate their standard of  performance. For civilians,  
that process is called the Civilian Performance Planning and 
Review (CPPR).

cfPAS
Like its civilian counterpart, the aim of the CFPAS is to develop 
CF members through constructive feedback, and to accurately 
assess demonstrated performance and potential for career 
purposes.

CFPAS consists of two related processes administered at 
the unit level, the Personnel Development Review (PDR) and 
the Personnel Evaluation Report (PER).

The PDR is a document used to provide periodic feedback 
to the assessed member regarding job performance throughout 
the reporting year, April 1 to March 31. The supervisor and 
subordinate meet behind closed doors to discuss performance, 
performance potential and career development.  

The PER is an annual assessment and is designed to assess 
and report on the member’s performance and potential for 
retention and advancement within the CF. The PER can also 
be used for some postings and special appointments; career 
courses; occupational transfer (OT); administrative reviews 
(AR); honours and awards; and commissioning programs. 
Once completed, the PER is held as part of  the member’s 
archived personnel record located at NDHQ for the Regular 
Force. For Reserve Force personnel, the PER file is maintained 
at a location designated by the appropriate authority.  

PromotioN boArdS
Once PERs are signed-off  at the unit level, the top scoring 
PERs across a branch will be singled-out for meriting. This is 
the process by which members are assessed for promotions and 
career courses.   

An annual PER is scored out of  a total of  100 points  
(60 points are allocated for performance while 40 points are 
credited for a member’s potential). Directorate Military Careers 
SS2, the section at which is responsible for PER management, 
and the branch career manager work in tandem to officiate 
over all branch PERs. The respective branches determine the 
criteria for promotions (i.e., the scoring).

 Promotion boards sit every October and are charged with 
the responsibility of selecting the top candidates in the branch 
for promotion to the next rank. The number of candidates 
selected for promotion depends on the number of positions 
available for promotion and this changes from year to year. 
Promotion board selections are held annually and the  
conditions alter depending on a number of factors including 
branch attrition. 

The promotion board consists of  four members: The  
president, a non-affiliated member (this member is someone 

from an unrelated military occupation whose role is 
to be an honest broker), plus two additional 

members. Promotion boards are held over 
two days and the files submitted to the 

board are based on the arithmetic total of three 
consecutive PERs.

cPPr
The CPPR format is the mandatory process by which managers 
and employees establish work objectives for a review period. 
Essentially, it is a bearing on which employees can look  
back at their past year’s performance and determine how  
they can improve their work for the upcoming year. The CPPR 
also monitors progress, provides feedback and reviews 
accomplishments. 

thE ProcESS
The CPPR process involves four phases:  planning, feedback, 
formal review, reporting and monitoring.

Phase one: Planning takes place between the supervisor 
and the employee from the beginning of the reporting period. 
This permits goal-setting for the upcoming year, which maxi-
mizes the success of the worker.

Phase two: Feedback about the employee’s performance 
should occur throughout the year. Work objectives can be 
modified as circumstances or requirements change.

Phase three: During the formal review phase between the 

employee and his supervisor, the employee is assessed against 
work objectives, enabling a dialogue on performance. The 
employee’s performance results are subsequently recorded on 
a Civilian Performance Review Report (CPRR) form.  

Phase four: Reporting and monitoring is the final phase of 
the CPRR process. 

SuPPort to dNd 
The CPPR program supports DND and its employees in  
different ways. It provides accurate and clear feedback on 
performance; it increases ongoing communication between the 
supervisor and the employee; it recognizes employee contribu-
tions toward achieving organizational goals; it identifies  
learning needs and career interests; it motivates employees to 
achieve personal and organizational goals; it improves the 
overall effectiveness of DND; and it provides a tool to consider 
possibilities for job opportunities and growth. 

The CPPR process is completed annually. Each employee 
should receive a copy of his or her CPRR form signed by his 
or her manager or supervisor. A copy of the form should also 
be placed in the employee’s file by June 30. 

As beneficial tools towards promoting overall organizational 
health, both the CPPR and CFPAS provide important mecha-
nisms to help develop personnel to their fullest potential. 
Members, employees, managers and supervisors all have a 
responsibility to use these personnel development tools to  
help strengthen the Defence Team to continue to deliver results 
for Canadians.

AccESS cfPAS/cPPr
To access the external CFPAS Web site, log on at www.cmp-cpm.
forces.gc.ca/cfpas-sepfc/ and use the password “letmein”.  
This password is also available from your DWAN workstation 
at http://cmp-cpm.forces.mil.ca/dgmc/engraph/CFPAS_ 
home_e.asp. 

For more information about CPPR, visit http://hr.ottawa-
hull.mil.ca/cppr-perpc/. 

– ExErciSES iN EvAluAtioN
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Focus on people

– ExErciSES iN EvAluAtioN
With 29 years of service as a submariner, 

Capt(N) Cassivi has experienced a sea-
change in attitudes regarding gays, lesbians 
and transgendered members in uniform. Given 
that June is National Gay and Lesbian Pride 
Month, sexual orientation minority service 
members such as Capt(N) Cassivi pause for 
consideration when assessing their experiences 
in uniform.

Joining the Navy in 1983, Capt(N) Cassivi 
graduated from the Collège Militaire Royale 
du Canada at a time when the CF actively 
enforced a policy of systemic discrimination  
banning gays and lesbians from military 
service.

“In those days, we were an organization 
rooted in conservative values,” says Capt(N) 
Cassivi.  

Exposed to repeated insensitivities cou-
pled with the fear of  being found out, the 
young submariner’s thoughts were pervaded 
with a sense of fear and reprisal.

“There was a special investigations unit 
in the military during those days whose aim 
was entrapment and rooting us out. It was 
awful and it was traumatic,” he says.

According to Professor Alan Okros, 
Deputy Director of  Academics at the 

Canadian Forces College in Toronto, between 
1988 and 1992, the CF introduced an interim 
policy not to actively recruit lesbian and gay 
members; however, those current serving 
members who were “determined” to be either 
lesbian or gay were deemed “career frozen”. 
“Those individuals were not eligible for train-
ing, promotion, deployments or career 
courses,” says Dr. Okros.

Many lesbian and gay members released 
from service as a result.

Yet, change was coming. The cause for 
inclusion of all minorities, not only gays and 
lesbians, to serve in all occupations of the CF 
became the legal beacon under which exclusiv-
ity, discrimination, and humiliation were hall-
marks of an organization clearly out of step 
with the times.

In 1992, the military reversed its official 
policy of rooting out sexual orientation minor-
ities by cancelling CFAO 19-20, which pre-
vented gays and lesbians from serving in the 
military.

Shortly after the repeal, Capt(N) Cassivi 
served on exchange with the Royal Australian 
Navy. “I seriously considered leaving because 
I couldn’t manage living two separate lives. So 
the issue is that you can have all the policies in 

place to prevent discrimination and harass-
ment but, do people change? I took the oppor-
tunity to serve with the Australians and I said 
to myself  ‘I will give the [Canadian military] 
people three years.’”

Capt(N) Cassivi’s time away from Canada 
was liberating. The Australians effectively dealt 
with integrating sexual orientation minorities 
within their armed forces and he found his 
time away to be restorative. He returned to 
Canada in 1997 with a renewed sense of hope. 
“Being in the closet was untenable. Now, I 
wasn’t shy, pretentious, and was more honest 
with myself  and my colleagues. And I was now 
beyond the path of being shamed by insensitive 
comments.”

He went on to command HMCS Windsor. 
“In the submarine community, our culture 
values competence over all other consider-
ations; really, the rest doesn’t matter. I was 
lucky to have this community.”

Capt(N) Cassivi has no regrets about 
his experiences in the CF.  His career is a 
success story:  He has commanded three 
submarines and one frigate, and is a gradu-
ate of  the United States Naval War College. 

Today, studies indicate that “integra-
tion” has made no impact on military  

1978 – Parliament passes the Canadian Human Rights Act. 
 

1982 – Passage of the Constitution Act, 1982 contains the Charter of Rights and Freedoms guaranteeing equal protection and benefit of  
 the law without discrimination.

1988 – An interim CF policy is introduced whereby the CF does not knowingly recruit lesbian and gay members, and those current serving  
 members who are determined to be either lesbian or gay are deemed “career frozen”. Those individuals are not eligible for  
 training, deployments, promotion or career courses.

1991 – CDS General John De Chastelain recommends to the Government of Canada that the military policy banning sexual minorities 
 from military service be revoked as the practice is in violation of Canadian law; the government rejects the CDS advice, leaving  
 the policies in place.

1992 – Michelle Douglas, a former CF officer with an exemplary service record, and who, in 1989, came under investigation for being a  
 lesbian, is dismissed from service.  Douglas legally challenges her dismissal and her case is about to go to trial when the CF  
 revokes its policies on the employment of gays, lesbians and women

 

1992 – CFAO 19-20 Homosexuality – Sexual Abnormality Investigation, Medical Examination and Disposal is cancelled. The cancellation 
 of this CFAO abolishes restrictions on gay and lesbian personnel and their service in the CF. 

2000 – DAOD 5012-0 Harassment Prevention and Resolution. The CF and DND are committed to providing a respectful workplace by  
 promoting prevention and prompt resolution of harassment. All CF members and DND employees have the right to be treated  
 fairly, respectfully and with dignity in a workplace free of harassment, and they have the responsibility to treat others in the same  
 manner.

2012 – CANFORGEN 031/12 - Management of CF Transsexual Members, announces the approval and implementation of the management  
 of transsexual members in the CF.

“We are the invisible minority” says Captain(N) Luc Cassivi, Chief of Staff Plans and Operations at Maritime Forces Pacific Headquarters. 
“We have gone ahead in spades in lesbian, gay and transgender issues in the Canadian Forces, but if we don’t keep it on our minds, we 
will fall back into complacency, and we don’t want to go there.”

performance, operational readiness,  
cohesion or morale in the CF.  

The CF’s most recent step in the inte-
gration of  sexual orientation minorities 
within the ranks came with CANFORGEN 
031/12, published this past February – 
Management of  CF Transsexual Members. 
The policy provides guidance to leaders 
whose subordinates may be diagnosed with 
gender identity disorder.

Capt(N) Cassivi has a special message 
for gays, lesbians and transgendered mem-
bers of  the Defence Team. “It is still dif-
ficult for people to come out of  the closet, 
but serving in the CF should be a reason. 
CF leaders are amongst the best in the 
world and have a solid reputation for toler-
ance, fairness and compassion when look-
ing after their people. Do not be shy to 
turn to someone you trust if  unsure as to 
what to do. I am very happy to see a gen-
eration of  personnel serving outwardly as 
gays and lesbians. They, like many others, 
symbolize the real change which took 
place in the 1990s: competence and your 
desire to serve is what matters. I trust that 
this will remain a strong tenet of  our  
culture.” 

National 
GAy ANd lESbiAN PridE moNth
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hAvE you thANkEd  
someone today?

“Organizations that can create a  
culture of recognition within their 
day-to-day operations are those that 
will see a more engaged, happy work-
force,” says Mandy Hanlon, Director 
General Workplace Management. 
“By celebrating and showcasing 
excellence and innovation, National 
Defence is in a position to attract the 
best and the brightest.”

These are uncertain times for 
Canadians and public servants.  
Now, more than ever, it is important 
to recognize the contributions of  
members of the Defence Team. Like 
all federal departments, DND/CF  
is currently in the midst of change, 
which can often times result in  
anxiety and stress for those directly 
or indirectly impacted by budget 
reductions.

“In these times of  change, 
employees need to work differently 
and find efficiencies in an environ-
ment where there is a lot of uncer-
tainty,” says Director Diversity  
and Well-Being Lorraine MacIver. 
“Recognition will help improve 
morale during the transition; there-
fore, it is more important than ever 
to continue to celebrate the achieve-
ments of the Defence Team through-
out the year.” 

National Defence regularly  
measures people management issues 
related to leadership, workforce  
and work environment. Through the  
2011 Public Service Employee Survey, 
DND employees expressed their views 
on what matters to them at work.

While 58 percent of  civilian 
employees indicated they receive 
meaningful recognition, which is  
in keeping with the public service 
average, the results highlight oppor-
tunities to build upon these levels of 
satisfaction and improve recognition 
within the Defence Team.

“These numbers provide an 
incentive for managers to find ways 
to enhance their employee recogni-
tion strategies,” says Gail 
Johnson, Director General 
HR Strategic Directions. 
“One suggestion would be 
for managers to hold group 
discussions within their  
organizations in order for 
employees to have direct 
input into how to improve 
their workplaces.”

In a changing work  
environment, it is sometimes 
difficult to find the time to 
properly recognize individu-
als. That’s why the Corporate 
Awards and Recognition 
Program encourages military 
and civilian managers to  
continue to celebrate the 
achievements of their staff  
throughout the year. As time 
is often an issue in today’s 
environment, they recom-
mend quick and powerful ways to 
recognize staff  and or co-workers:

•	 Show your appreciation as imme-
diately as possible after the event 
or action you want to point out. 

•	 Give sincere and specific credit.
•	 As with communications, use 

every recognition channel you 
can—public and private, oral and 
written—to acknowledge success 
and accomplishments.

•	 Set clear standards. 
Take time to clarify the 
values, or goals, that are 
important for you and 
your team to live by.

•	 Personalize recognition. 
If  an employee isn’t 
comfortable being 
acknowledged in front 
of  others, consider  
recognizing them in an e-mail or a 
team newsletter. Where it aligns 
with employee preference, recognize 
accomplishments in public at 
scheduled meetings or other events.

•	 Show appreciation for good 
efforts, pilot projects, and even 
mistakes if  they advance organi-
zational learning, especially if  
that experience is shared openly 
and widely for all to benefit from 
and build upon.

•	 Make sure to note the annual 
nomination deadline each  
January for the prestigious formal 

Use these photo cards to say “Thank you” to deserving individuals while  
recognizing some talented photographers from DND’s annual photo contest.

A simple ‘thAnk you’ mAy seem like A smAll gesture, but for those who mAke 
employee recognition their business, these words cAn go A long wAy.

SENd A thANk-you cArd todAy
tip: Acknowledge excellence with a few well-chosen words that are specific to the accomplishment achieved.
For more information about how to obtain these thank-you cards*, contact Joanne Lavergne at 613-971-0383. * The cards are available in pre-assorted packages.

Corporate Awards available to 
both DND employees and CF 
members: http://dt-ed.mil.ca/
awards-prix/index-eng.asp.

 “Members of the Defence Team 
are committed to DND/CF, and it 
shows every day in the great work they 
do,” says Assistant Deputy Minister 
(Human Resources – Civilian) 
Cynthia Binnington. “Recognizing 
this work will motivate employees to 
be even more confident, enthusiastic 
and innovative, inspiring others to 
achieve results now and in the future.” 

 These are examples of photo cards you can use to thank someone.
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The CF welcomed the delivery of the 
final CC-130J Hercules to 8 Wing 
Trenton May 10, on-budget and 
three months ahead of  the con-
tracted deadline of August 30. This 
workhorse of the RCAF joins the  
16 other CC-130J Hercules tactical 
aircraft that have been delivered since 
June 2010.

The CC-130J Herc is a four-
engine, fixed-wing turboprop aircraft 
that can carry up to 92 combat 
troops or 128 non-combat passen-
gers. It is used for a wide range of 
missions, including troop transport, 
tactical airlift (both palletized  
and vehicular cargo) and aircrew 
training.

While, on the outside, the 
CC-130J looks almost identical to 
the older Hercules, inside, the 
J-model is essentially a completely 
new aircraft. The new Hercs fly 
faster, higher and farther, and they 
carry heavier loads while burning less 
fuel. They can use shorter landing 
and take-off  strips, and their climb 
time is reduced by up to 50 percent 
compared to the older models. They 
deliver cutting-edge technology to 
provide the CF with a modern, cost-
effective, operationally proven tacti-
cal airlift capability.

Not only is the new Hercules a 
more capable aircraft, but it also 
requires fewer crew members than 
the older models; it flies with a  
minimum crew of three—two pilots 
and a loadmaster—compared to five 
in the older Hercules.

The first of  the 17 CC-130J 
Hercules tactical aircraft arrived in 
Canada June 4, 2010, six months 
ahead of  the original scheduled 
delivery date. All 17 of the CC-130Js 
will be based at 8 Wing Trenton, with 
the future Air Mobility Training 
Centre that will house the equipment 
and personnel required to train the 
operators and maintainers of  the 
CC-130Js.

To emphasize the “newness” of 
this aircraft, the J models have  
been given a new series of  tail  
numbers – the 600 series. The older 
Hercules have 300 series tail numbers  
(e.g., 130337). So, the first CC-130J 
Hercules has the tail number 130601.

The CC-130Js are used in a wide 
variety of roles, including transport-
ing equipment, troops and supplies 
to, from and within a theatre of 
operations. This fleet has already 
accumulated an impressive opera-
tional record supporting Operation 
ATHENA in Afghanistan and  

cc-130J fliES 
faster, higher, farther

The final CC-130J Hercules to join the fleet landed at 8 Wing Trenton May 10.

They deliver cutting-edge technology to 
provide the CF with a modern, cost-effective, 
operationally proven tactical airlift capability.

Op MOBILE, Canada’s contribution 
to the NATO-led mission to protect 
the people of Libya. 

Throughout Canada, the fleet 
has been actively participating in a 
number of  operations and joint  
exercises, including assisting in the 
evacuation of  Canadians from  
forest fires in the summer of 2011. 
In addition, September 2011 marked 
the first time that the annual resupply 
mission to CFS Alert in the Arctic 
(Op BOXTOP) was carried out using 
only the CC-130J.

The first priority of a robust and 
well-equipped CF is to protect 
Canadians and defend Canadian 
sovereignty at home and elsewhere. 
To do this, the CF need the right 
tools and equipment to get the job 
done. The new fleet of  CC-130J 
Hercules aircraft ensures the CF have 
the equipment they need to conduct 
successful missions both domesti-
cally and internationally. 

Technical 
Specifications

lENGth 112 ft 9 in / 34.37 m

hEiGht 38 ft 9 in / 11.81 m

wiNGSPAN 132 ft 7 in / 40.38 m

horizoNtAl tAil SPAN 52 ft 8 in / 16.05 m

PowEr PlANt Four Rolls-Royce    
 AE2100D3 4,591 SHP   
 (shaft horse power)  
 turboprop engines; 
 Dowty R391, 6-blade  
 propellers (all composite) 

mAximum tAkE-off   
wEiGht 164,000 lb / 74,389 kg

mAximum PAyloAd 48,000 lb / 21,772 kg

mAximum cruiSE SPEEd 355 KTAS / 660 km/h

lANdiNG/tAkE-off   
GrouNd roll (tyPicAl  
ASSAult miSSioN)  1,500 ft / 457 m

PAyloAd At  
500 N. mi /926 km 47,000 lb / 21,319 kg

mAximum rANGE  3,700 nautical miles /  
without tANkS 6,852 km

cArGo comPArtmENt  
lENGth 55 ft / 16.8 m (15 ft / 4.6 m 
  longer than the C-130J-Short)

crEw Minimum 2 pilots  
 and 1 loadmaster

PASSENGErS 128

combAt PArAtrooPS 92

yEAr ProcurEd Delivery began in 2010

QuANtity iN cf 17

locAtioN 8 Wing Trenton, Ont.

mANufActurEr Lockheed Martin 
 Corporation

hAvE you thANkEd  
someone today?



le 200e anniversaire  
de la guerre de 1812

Sir Isaac Brock Tecumseh

Laura Secord warns British forces of a US invasion.

Laura Secord avertit les forces britanniques de l’invasion états-unienne.

The meeting of Major-General Sir Isaac Brock and Tecumseh, Shawnee War Chief.

La rencontre du Major-général sir Isaac Brock et de Tecumseh, chef de guerre shawnee.

En 2012, le Canada commencera les activités de célébration du 200e anniversaire de 
la guerre de 1812. C’est une excellente occasion pour tous les Canadiens d’être fiers 
de leurs traditions et de leur histoire commune. 

La guerre de 1812 a été un moment marquant de l’histoire de notre pays. Elle a 
certes tracé la voie vers l’indépendance et la liberté du Canada, mais elle a aussi 

permis d’établir une relation avec notre plus grand allié actuel, les  
États-Unis. Les deux pays nord-américains possèdent la plus 

longue frontière non défendue du monde, preuve que des 
pays peuvent coexister pacifiquement côte à côte, dans le 
respect et l’amitié.

Le 18 juin 1812, les États-Unis ont déclaré la guerre  
à la Grande-Bretagne et à ses colonies d’Amérique du 
Nord dans ce qu’on appelle aujourd’hui l’Est et le Centre 
du Canada. Les milices francophones et anglo-

phones, de même que les Canadiens d’origine 
autochtone, ont fait front commun avec les 

forces armées britanniques pour contrer l’invasion 
états-unienne pendant plus de trois ans.

La guerre de 1812 a engendré un grand nombre 
de héros et d’héroïnes canadiens, dont sir Isaac Brock, 
Tecumseh, Charles-Michel de Salaberry et Laura Secord, 
qui ont participé, en ce temps de crise, à la défense de notre  
futur pays. 

Le 24 décembre 1814, des négociations de paix ont  
mené à la signature du Traité de Gand, lequel a permis de 
reconfirmer les frontières qui existaient de part et d’autre 
avant le conflit. La fin de la guerre a jeté les bases de la 
Confédération et a contribué à l’émergence du Canada en 
tant que pays indépendant en Amérique du Nord.

La guerre de 1812 a joué un rôle essentiel dans la création 
des forces militaires du Canada, et plusieurs régiments cana-
diens actuels ont adopté le patrimoine militaire issu des services 
accomplis en temps de guerre par les unités militaires locales. 

 Le ministère de la Défense nationale et les Forces canadiennes 
prendront part avec fierté à de nombreuses activités visant à  
souligner le 200e anniversaire de la guerre de 1812. 

200th anniversary of the war of 1812
In 2012, Canada will begin the celebration of the 200th anniversary of the War of 
1812. This is a great opportunity for all Canadians to take pride in our traditions and 
our shared history. 

The War of 1812 was a defining moment in the history of our nation. It not only 
established Canada’s path toward becoming an independent and free country, but it 
also defined the relationship we now have with our greatest ally, the United States. 
Our border is now the longest undefended border in the world and serves as a great 
example of nations coexisting peacefully with mutual respect and friendship.

On June 18, 1812, the United States declared war on Great Britain and its British 
North American colonies in what is known today as Central and Eastern Canada.  
It took the combined efforts of English- and French-speaking Canadian militias, 
Aboriginal Canadians and British military forces to succeed in defeating the US 
invasion over the course of more than three years.



le 200e anniversaire  
de la guerre de 1812

Laura Secord Charles-Michel de Salaberry

ACTIVITéS DE  
COMMéMORATION :

Une bannière commémorative de la guerre de 1812, approuvée 
par la reine Elizabeth II, sera remise aux unités, aux formations 
et aux effectifs des FC dont l’héritage est lié au service lors  
de cette guerre. Elle sera aussi présentée aux collectivités 
métisses et des Premières nations qu’Affaires autochtones et 
Développement du Nord Canada aura désignées.

Des navires de la MRC visiteront des ports canadiens et 
états-uniens situés sur les rives des Grands Lacs. Ils partici-
peront également à cinq événements de marque organisés par 
les forces navales des états-Unis dans les Grands Lacs et le 
long de la côte est au cours de l’été 2012.

Des militaires des Forces canadiennes prendront part à des 
reconstitutions historiques qui auront lieu de 2012 à 2015  
dans le cadre du Programme des marins de l’époque coloniale. 
De grands voiliers aux couleurs et enseignes appropriées seront 
aussi utilisés au cours de présentations à caractère historique 
et de séances de formation à la voile. Les équipages porteront 
l’uniforme de l’époque. Une épinglette commémorative de la 
guerre de 1812 sera portée par tous les militaires des FC.

Pour obtenir plus de renseignements,  
visitez les www.forces.gc.ca  

et www.1812.gc.ca.

COMMEMORATION
ACTIVITIES:

A War of 1812 Commemorative Banner, approved by Queen 
Elizabeth II, will be presented to CF units, formations and 
establishments whose heritage embraces service in the  
War of 1812. The banner will also be presented to First Nations 

and Métis communities identified by Aboriginal Affairs and 
Northern Development Canada.

Royal Canadian Navy ships will participate in visits to 
ports in Canada and the US throughout the Great 

Lakes; and in five US Navy signature events in the 
Great Lakes and along the East Coast during 

the summer of 2012.

Canadian Forces members will partici-
pate in several Colonial Sailor Program 
re-enactment events during 2012-2015, 
including “tall ships” used for sail  
training and historical demonstrations, 

fitted with appropriate ensigns and colours, 
with crews in historical dress. 

For more information, visit  
www.forces.gc.ca and www.1812.gc.ca.

En 2012, le Canada commencera les activités de célébration du 200e anniversaire de 
la guerre de 1812. C’est une excellente occasion pour tous les Canadiens d’être fiers 
de leurs traditions et de leur histoire commune. 

La guerre de 1812 a été un moment marquant de l’histoire de notre pays. Elle a 
certes tracé la voie vers l’indépendance et la liberté du Canada, mais elle a aussi 

permis d’établir une relation avec notre plus grand allié actuel, les  
États-Unis. Les deux pays nord-américains possèdent la plus 

longue frontière non défendue du monde, preuve que des 
pays peuvent coexister pacifiquement côte à côte, dans le 
respect et l’amitié.

Le 18 juin 1812, les États-Unis ont déclaré la guerre  
à la Grande-Bretagne et à ses colonies d’Amérique du 
Nord dans ce qu’on appelle aujourd’hui l’Est et le Centre 
du Canada. Les milices francophones et anglo-

phones, de même que les Canadiens d’origine 
autochtone, ont fait front commun avec les 

forces armées britanniques pour contrer l’invasion 
états-unienne pendant plus de trois ans.

La guerre de 1812 a engendré un grand nombre 
de héros et d’héroïnes canadiens, dont sir Isaac Brock, 
Tecumseh, Charles-Michel de Salaberry et Laura Secord, 
qui ont participé, en ce temps de crise, à la défense de notre  
futur pays. 

Le 24 décembre 1814, des négociations de paix ont  
mené à la signature du Traité de Gand, lequel a permis de 
reconfirmer les frontières qui existaient de part et d’autre 
avant le conflit. La fin de la guerre a jeté les bases de la 
Confédération et a contribué à l’émergence du Canada en 
tant que pays indépendant en Amérique du Nord.

La guerre de 1812 a joué un rôle essentiel dans la création 
des forces militaires du Canada, et plusieurs régiments cana-
diens actuels ont adopté le patrimoine militaire issu des services 
accomplis en temps de guerre par les unités militaires locales. 

 Le ministère de la Défense nationale et les Forces canadiennes 
prendront part avec fierté à de nombreuses activités visant à  
souligner le 200e anniversaire de la guerre de 1812. 

200th anniversary of the war of 1812
In 2012, Canada will begin the celebration of the 200th anniversary of the War of 
1812. This is a great opportunity for all Canadians to take pride in our traditions and 
our shared history. 

The War of 1812 was a defining moment in the history of our nation. It not only 
established Canada’s path toward becoming an independent and free country, but it 
also defined the relationship we now have with our greatest ally, the United States. 
Our border is now the longest undefended border in the world and serves as a great 
example of nations coexisting peacefully with mutual respect and friendship.

On June 18, 1812, the United States declared war on Great Britain and its British 
North American colonies in what is known today as Central and Eastern Canada.  
It took the combined efforts of English- and French-speaking Canadian militias, 
Aboriginal Canadians and British military forces to succeed in defeating the US 
invasion over the course of more than three years.

The War of 1812 produced a long list of Canadian heroes and heroines, including  
Sir Isaac Brock, Tecumseh, Charles-Michel de Salaberry and Laura Secord, who 
helped defend what was to become our country in a time of crisis. 

Peace negotiations led to the signing of the Treaty of Ghent on December 24, 
1814, which reconfirmed the borders to those held by both sides before the conflict. 
The end of the War laid the foundation for Confederation, and Canada’s ultimate 
emergence as an independent nation in North America.

The War of 1812 was instrumental in the development of Canada’s military 
forces, and several current Canadian regiments embrace the wartime service of local  
military units as part of their local military heritage. 

 The Department of  National Defence and the Canadian Forces will be  
proud partners in a number of activities to celebrate the 200th anniversary of the 
War of 1812. 

Canadian troops under the command of Charles-Michel de Salaberry participate in the Battle of Châteauguay.

Des soldats canadiens sous le commandement de Charles-Michel de Salaberry participent à la bataille de Châteauguay.




