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Union coverage in Canada, 2012

Introduction

The Workplace Information Division conducts an annual survey of international, national, independent and other
labour organizations in Canada. Surveyed organizations represent bargaining units of 50 or more workers.

Overall coverage

As of January 2012, 4,663,736 workers were covered by collective agreements, an increase of 37,595 from

January 2011. This corresponds to a coverage rate (covered workers as a percentage of non-agricultural paid
workers) of 29.9%, slightly below last year’s rate of 30.2%. This is the first time since 1965 that union coverage has
fallen below 30%, based on Labour Program records. The coverage rate is slightly lower than Statistics Canada’s
31.6% (see Methodology).

Coverage by type of organization

Examining coverage by type of organization (Table 1), national unions represented 69.2% of total union coverage
whereas international unions represented 25.3%. Independent local organizations and directly chartered
organizations made up only 3.9% and 1.6% respectively of total union coverage. The share of union coverage

by type of organization remained relatively unchanged from the previous year.

Table 1:
Composition of unions in Canada, by type of organization, 2012
Unions Coverage

Number Percentage Number Percentage
National .....cocviiiiiiiiiiiiiiiiiic e 188...oiiiine 24.3 3,226,260 .................. 69.2
International........ccooooiiiiiiiiiiiiiiicce e 40, 5.2 i, 1,181,312 ................ 25.3
Local independent...........cceeeriiieeiniieeiiniieeeeniieeeeieeees 257 o 332 e 179,709 .cooviiiiiien. 3.9
Directly chartered unions...........ccccceeevveiiiiiieiniicennneeen. 290....ccoiiiiinnnn. 374 e, 76,455 ....cccoeeunnnnnnnn. 1.6
TOTAL ...ttt 775 100.0...eeeniiniiiniinieieneene 4,663,736 ................ 100.0

Note: “National unions” represent only workers in Canada, whereas “international unions” represent workers in Canada and the United States.
“Independent local organizations” represent workers that have no affiliation. “Directly chartered unions” are locals representing workers
that are directly affiliated to a labour congress.

Source: Workplace Information Division, Strategic Policy, Analysis, and Workplace Information Directorate, Labour Program, Human Resources

and Skills Development Canada.

Methodology

Union coverage is defined as union members and persons who are not union members but covered by collective
agreements.

Union coverage data is collected directly from labour organizations using a self-reporting survey. If the required
information is not received in the year of the survey, we use the latest reported figures. This assumption allows us to
aggregate the data by affiliation to congresses and by organization type.

Non-agricultural paid workers (NAPW) are used in the calculation of the union coverage rate as they represent the
workforce that could potentially be covered by unions. The NAPW includes employees, self-incorporated with paid
help, self-incorporated with no paid help, and excludes all workers in the agriculture industry. This differs from
Statistics Canada’s method of calculating the union coverage rate (see CANSIM table 282-0011).
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Coverage by union size

Unionized workers are highly concentrated in a small number of large unions. Table 2 shows that 46.6% of
covered workers in national and international unions belong to just eight unions, each covering at least 100,000
workers. At the other end of the spectrum, 167 unions covering fewer than 10,000 workers represent only 8.0% of
unionized workers, with an average size of 2,166 workers.

Affiliation

Among labour congresses in Canada and the United States, the Canadian Labour Congress (CLC) represents

the largest share of workers covered by collective agreements at 70.2% (Table 3), a slight increase from last

year’s share of 69.9%. The remainder of affiliated workers were covered by the Confédération des syndicats
nationaux (CSN) representing 6.9%, the Centrale des syndicats du Québec (CSQ) at 2.7%, the Centrale

des syndicats démocratiques (CSD) at 1.6%, the American Federation of Labor and Congress of Industrial
Organizations (AFL-CIO) at 0.8%, and the Confederation of Canadian Unions (CCU) at 0.2%. Unions representing
the remaining 17.6% of workers covered were not affiliated to any congress.

Table 2:
National and international unions, by size, 2012

National International Total

Unions Workers Unions Workers Unions Workers
Under 1,000........coociemieimiienieeieenneenieenane 74 oo 27,574 e 7o 3,008 ...coovieriennne 8l..coeeen. 30,582
1,000-9,999 ....cooiiiiiiiieeeee e 71 .. 273,826 ..covvveieeenee. 15 . 57,309 ..oooviieiiene 86......... 331,135
10,000-29,999 .....coviriiiiiiieeee e 16 ......... 280,497 oo 7o 103,339 ..oocveereenne. 23....... 383,836
30,000-49,999 ...c.evviiiiiieeeeeeee e 10 ......... 382,390 .cooiiiiiiiieeieeene K JRUR 117,993 ..o 13......... 500,383
50,000-99,999 .....ccvtimiiiiiieee e 11 ......... 688,271 oo 6. 423,636 ....ooovuveennen. 17...... 1,111,907
100,000 QNd OVET .....corvierreeerieeiieenieenreeene 6 ... 1,573,702 oo 2 476,027 ..c.ovevieanens 8...... 2,049,729
TOTAL....coiviiiiniiinniiiircnnncciecne e saresneee 188...... 3,226,260 .........cocuvevuneenne 40....... 1,181,312 .........c....... 228...... 4,407,572

Source: Workplace Information Division, Strategic Policy, Analysis, and Workplace Information Directorate, Labour Program, Human Resources
and Skills Development Canada.
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Table 3:
Union coverage, by congress affiliation, 2012

Workers Percentage
Canadian Labour Congress (CLC) ......coovviiiiiiiniiiniiiiiciiciricneennnesnnesssneesneessseeses 3,276,178 ...cuueeeveeeeeeeennreeeenenns 70.2
American Federation of Labour and Congress of

Industrial Organizations (AFL-CIO) /

Canadian Labour Congress (CLOC) .eocuuuiiiriiieeiniieeeeriieeeeiiteeeeiteeessireesssiireessieeeessanes 711,821 v 15.3
Canadian Labour Congress (CLC) ONLY .....ccccueeriiiriiiiiiiiiiiiiiieieenieeceeeee e 2,132,843 ..o, 45.7
Change-to-Win (CtW) / Canadian Labour Congress (CLC) ........ccccovueeeviernveeniueenneennns 431,459 oo, 9.3
Directly Chartered UNION ........coocuiiiiiiiiiiiiceieeeeteeee ettt e 55 e, 0.0

Confédération des syndicats nationaux (CSN).......cccccvvuiiriiiniiinniinnieiniennieineenneenne. 322,982 ..., 6.9
| =T L) (o Un (o) o PSPPSR 316,982 ..cooeeiieiiieeeieeieeeeeeeeeeees 6.8
Directly Chartered UNIOMN .........ooiiiiiiiiiiiiiiiiiiiiiccieecc e 6,000 ...oovvvviiiiiiiiiiiiiiiaaees 0.1

Centrale des syndicats du QUéEDec (CSQ) .....ccovuererueerreerruerreereieeerreesseessneeeeeeeenseessseesssees 125,880 ...eevvveeerreeeneneeeeeeaennns 2.7

Centrale des syndicats démocratiques (CSD)......c.cccceevuerriiiiniieriieniiennreeneeeeeneesreesseeeseneens 75,400 ....ouneennrininninnneeaens 1.6
FOACTATION ...t e e e e e e 5,000 ..ooviiiiiiiiiiiiieiiaee 0.1
Directly Chartered UNION ........cooviiiiiiiiiiiiiiiieeieeceteccetee ettt e 70,400 ....ovvninininiiiiniiiiieeens 1.5

Confederation of Canadian Unions (CCU).....cccciiiriiiiiiiiiiiiiiiiiiniieinieenieeneeeeeeereeeeeeeeeeeeeeeeeeeenes 7,661 ..o, 0.2

American Federation of Labor and

Congress of Industrial Organizations (AFL-CIO) only ........ccccveviviiiinnniiiinneecnnnneen. 36,040 .....cooevneeeneeneennenaees 0.8

L0500 Vs 0§ Lo TT<To IR 0108 Lo s R U 819,595 e, 17.6
Independent interNAtioNaAl ........ccuiiiiiiiiiiiiiiiiiic e 1,992 (i 0.0
Independent 10CAL .........ueiiiiiiiiiiiiie e s 179,709 woovviiiiiiiiiiiii 3.9
Independent NAIONAL ........occeiiiiiiiiiiiiiiii e 637,894 ..o 13.7

TOTAL ettt eeeecttee e e e e e ee e ttteeeeeaeee e e sseeaaaeeaaeassssasaaassssaassssssaaasasssssnsssssasesesaennnssssnnnn 4,663,736 ..o 100.0

Source: Workplace Information Division, Strategic Policy, Analysis, and Workplace Information Directorate, Labour Program, Human Resources
and Skills Development Canada.

Affiliation changes and union mergers

Three unalffiliated unions became affiliated to labour congresses during 2012. The Winnipeg Association of
Public Service Officers and its 774 members affiliated with the AFL-CIO / CLC. The Laurentian University Faculty
Association (583 members) and the Mount Saint Vincent University Faculty Association (156 members) both
affiliated with the CLC.

The merger of two of Canada’s largest unions, the National Automobile, Aerospace, Transportation and General
Workers Union of Canada (CAW - 193,600 members) and the Communications, Energy and Paperworkers Union of
Canada (CEP - 114,893 members), marked 2012, creating the largest private-sector union in Canada. A founding
convention to approve the new constitution, name, logo, and election of the first leaders for the new union will take
place from August 30" through September 1% of 2013.

Three other union mergers took place in 2012:

B The McGill University Non Academic Certified Association merged with the Public Service Alliance of
Canada, contributing 1,616 members.

B The Syndicat des chauffeurs de transport Jean-Marie Bernier inc. merged with the National Automobile,
Aerospace, Transportation and General Workers Union of Canada, contributing 50 members.

B The Red Deer College Support Staff Association merged with the Alberta Union of Professional Employees,
contributing 350 members.

w
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Legislative and regulatory changes

Two provinces made significant changes to the union certification rules in their labour relations statutes in 2012.

In Newfoundland and Labrador, Bill 37, which received Royal Assent on June 27, 2012, has amended several key
provisions of the Labour Relations Act, including those regarding union certification requirements. Two changes in
particular stand out in terms of their potential impact on union membership:

B A union can now be certified as bargaining agent without the need to hold a representation vote if it is
supported by at least 65.0% of employees in the bargaining unit at the time of application. (Provisions
for card check certification previously existed in the province, but they were repealed in February 1994.)
As was previously the case, a union can also trigger a representation vote if it has the support of at least
40.0% of the employees in the bargaining unit.

B A new provision clarifies that employers are permitted to express their views, including in the context of a
union drive, so long as they do not use coercion, intimidation, threats, promises, or undue influence.

In Quebec, Bill 33 (An Act to eliminate union placement and improve the operation of the construction industry) has
made numerous amendments to the Act respecting labour relations, vocational training and workforce management in
the construction industry, which governs labour relations in all sectors of the provincial construction industry. Bill 33
received Royal Assent on December 2, 2011. Most of its provisions came into force over the 2012 year.

Under the provincial construction industry labour relations regime, five labour unions and four employers’
associations are mandated to negotiate sectoral collective agreements across the province. Union membership is
mandatory for all construction employees. Every three years, 11 months before collective agreements come up for
renewal, employees can select the union to which they wish to belong as part of a union election across the province.
This determines the relative weight of each union in collective bargaining.

Although mandatory union membership will be maintained, Bill 33 contains several amendments that may
potentially influence which labour organizations are selected by workers in the future to represent them. Among
other changes, the new legislation:

B Proscribes the practice of union placement in the construction industry and provides for a new labour
referral service administered by the Commission de la construction du Québec (eliminating union
placement services may potentially weaken the appeal of unions that offered such services).

B Stipulates that completed ballots for all union elections are to be transmitted by mail, to ensure their
secrecy and prevent intimidation.

B Increases the term of collective agreements from three years to four years, as of April 30, 2013 (which
means that union elections will be less frequent).

B Provides that all representative associations are entitled to take part in the negotiation of collective
agreements, regardless of the relative weight of their membership.

B Provides that the Commission de la construction du Québec may authorize an employee to change unions
if it concludes that the union failed in its duty to represent the employee.

B Adds new financial disclosure requirements for unions and employers’ associations, including the
obligation to have their statements audited, disseminated to members and posted on the Internet.
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Appendix 1:
Union coverage in Canada, 1996-2012

As a percentage of

Workers Non-agricultural
Year (000s) Labour force paid workers
1996 .. 4,033 e e 275 344
1997 s 4,074 oo 27 A 34.6
1998 e 3,038 et 26. T 32.9
1999 e 4,000 i 262 32.8
2000.... et 4,058 .o 26.0. e 32.2
2001 . it S 1 PSSR 26.0. i 31.6
2002t 4,174 oo 25.9 i 314
2003 .. e 4,178 e 252 30.7
2004 ... i 4,261 e 25 0 30.5
2005 ... et 4,381 e 25.5 30.8
2006 .....eeeieeeiie e 4,447 o 25.7 e 30.8
2007 ettt 4,480 i 256 30.5
2008.....cooieieiieete e 4,592 e 25.7 e 30.5
2009 ... 4,605 e 25.3 30.0
20700 it 4,645 e 25.3 e 30.9
2011 e 4,626 .o 250 30.2
20702 e 4,664 .o 24.9. i 29.9

Source: Statistics Canada, the Labour Force Survey, Labour Statistics Division, CANSIM tables 282-0002 and 282-0011.
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Appendix 2:
Labour organizations with 30,000 or more covered workers, 2012

Name Affiliation Workers
Canadian Union of PUDIiC EMPIOYEES .......ccccueiriiiriiiiiiiiiiiieiienieeeee et CLC i 611,827
National Union of Public and General EMpPIOYees.........ccccueveeviiiiiniiieeiniiieeiiieeerieee e CLC ittt 340,000
United Food and Commercial Workers CanadQ .............euuvvueeeeeeiriiiiiieeeeeieeeiiiiieeeeeeeevrsineeeeeens CtW /CLC ...oovvveeeeeeeevvrinn, 245,327
United Steel, Paper and Forestry, Rubber, Manufacturing,

Energy, Allied Industrial and Service Workers International Union .........cccecceeevnieeennnee. AFL-CIO / CLC....ccovuvvveennnnnn. 230,700
National Automobile, Aerospace, Transportation and

General Workers Union of CONAAQ...........uuuueeeiiiiiiiiiieeeeeeeeeeee e (@ 5 R 193,600
Public Service AlliIanNce Of CANAAQ ....uueiiiiiiiiiiiieieeeeiiiieeee e ereee e e e e e e vaee e e e eeeassaanes CLC i, 187,587
Fédération de la santé et des ServiCes SOCIAUK .......uuveeeieiiiieuiiieeieeeiiiiieeeeeeeeeeieeeeeeererreeeeeees CSN e, 125,795
Communications, Energy and Paperworkers Union of Canada .......cccccceeeevviieeinciieennnneen. CLC ittt 114,893
TEAMSTEIS COANAAQ c.vvvvvuneiiiiiiiiiiieeeeeeeeeieeeeeeeeeeetieeeeeeeeaaraeaeeeessessataaeeessesssanaeesssssssraneeeaeesssses CtW / CLC ..ot 93,351
Service Employees International Union..........ccoceeeiiieiiiiiioniieniieeeeeiee e CtW / CLC ..oeieieieieeieeee 92,781
Laborers’ International Union of NOrth AmMeriCO........coovvvuuuieeeiiiiiiiiieeeeeeeeeiieee e AFL-CIO / CLC.....ccvvvveeeeeenn 80,000
Alberta Union of Provincial EMPLOYEES .........ccooviiiiiiiiiiiiiiiiiiiiiieeeieec e Ind. ..o 79,004
Elementary Teachers’ Federation of ONtario .........cccceeieeiiieniiiiniiiiiiieeiieeieeeeeeeeenee e (@ 5 R 76,166
FTQ COMNSEIUCHION . ...uuiiiiieeeiiee e e e et e e e e e e e e e et e e sateeesaaeessaneessaneesnrannns CLC e 69,914
Ontario Secondary School Teachers’ Federation..........ccoccceeivviiiiiniiiiinniiiieeniiiecciieceeeeenn CLC ittt 62,499
Fédération des employées et employés de services publics incC.......cccccceeveeniieniiincieninennnnen. CSNL i 60,700
Fédération des syndicats de I’enseignement ............ccceovviieiiniiiiiiniiieiniieeeeeceee e CSQueeiiiiieeeeieeeeeeeceeeee 60,000
Ontario NUISES” ASSOCIATION ... ...uuuuiieiiiiiiiiiiieeeeeeieriieeeeeeeeeereeeeeeeerer b eeeeeeeeeessaaeeeeessssssrnaeeeaens CLC e, 59,500
Fédération interprofessionnelle de la santé du QUEDEC.........c...coocuieeiiiiiiiiiiniiiniiinicceeeen INd. cooveeeeiiieee e 59,463
International Brotherhood of Electrical WOTKEeTS .........ccooeiiiiiiiiiiiiiiiiiiiiicee e AFL-CIO / CLC.....ccvvvveeeeeen. 57,130
Professional Institute of the Public Service of Canada ............ceeeeiiiiviiiiiieeeiiiiiiieeee e, Ind. coovveeeeiiceee e 56,778
Canadian Union of POSTAl WOTKETS..........uueeiiiiiiiiiie ettt e e e e e earaeeeeeees (@ 5 R 54,247
United Association of Journeymen and Apprentices of the Plumbing and

Pipe Fitting Industry of the United States and Canada ..........ccceevveeeinieiiriiieeeniiieceneeen AFL-CIO / CLC...oeevvireeeee. 50,374
United Brotherhood of Carpenters and Joiners of AmMerica........ccooccvvveeviiieenciieeiniieeennneeen. CLC ittt 50,000
International Association of Machinists and Aerospace WOTIKers..........ccccceeecveerneeeneeenncens AFL-CIO / CLC....ccovvvveeeeeenn 50,000
Christian Labour Association Of CANAAQ .........oovvvueeeeiiiiiiiiiieee e INd. ool 49,882
Ontario English Catholic Teachers’ ASSOCIAtION .....c..ueeiviiiiiiniiiiiiiiiiiiiiiicciccee e CLC ittt 48,318
UNITE HERE CONOAAQ -.ceuiiieiiiieiiieiiieeieeeee ettt ettt e e es AFL-CIO / CLC.....covcvveerennne. 46,000
Alberta Teachers’ ASSOCIATION ..uu.iiiiiiiiiiieeieiiieiee e ee e e e et e e e e e e e s rareeeeeeesaaes Ind. oo 44,465
British Columbia Teachers’ FEAeration .......c...coovvuiiiiiiiiiiiiiiiiiiee e e CLC it 43,563
International Union of Operating ENGINeers...........coocueiviieiiiiiiieiniieniienieceree e AFL-CIO / CLC.....covcvveerennne. 41,993
Canadian Office and Professional Employees Union .........ccooccueeiirieiirniiieeniiieeinieeeeneeeenn CLC ittt 36,287
Syndicat de la fonction publique du QUEDEC..........ccceeiriiiiiiiiiiiiiiiiicce e Ind. coooiviiiiiiiiie 35,125

N
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Appendix 2 (continued):
Labour organizations with 30,000 or more covered workers, 2012

Name Affiliation Workers

Fédération autonome de I’enseignement

Amalgamated Transit UNIO ......c.ueeiiiiiiiiiiiiieiiiiccecce et

Fédération nationale des enseignantes et des enseignants du Québec...

Fédération de l'industrie manufacturiere

AFL-CIO - American Federation of Labor and Congress of Industrial Organizations
CLC - Canadian Labour Congress

CSN - Confédération des syndicats nationaux
CSQ - Centrale des syndicats du Québec

CtW - Change-to-Win

Ind. — Independent local organization

Source: Workplace Information Division, Strategic Policy, Analysis, and Workplace Information Directorate, Labour Program, Human Resources
and Skills Development Canada.
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Appendix 3:
Union coverage, by type of union and affiliation, 2012

Coverage

Unions Locals Workers Percentage

NAtIONAL....oviiiiiiiiiiiii e 188 ............ 10,845 ............ 3,226,260 ..........ccuu.e... 69.2

Canadian Labour Congress (CLC) ......coccuuieiriiieerniieeeniiieeeniiee e 48 .o, 7,200 ............ 2,132,843 ...cceeeeeee. 45.7

Independent NAtiONAL .........cooviiiiiiiiiiiiiiiiiieeeeeee 109.............. 1,328 oo 637,894 ... 13.7

Confédération des syndicats nationaux (CSN)........cccceeevveenvienneens 12 oo, 1,824 ... 316,982 ... 6.8

Centrale des syndicats du Québec (CSQ)......ccovuverrrerrreeneeenueenneenns 14 .., 417 e, 125,880 ...covvvvvinnnnnn. 2.7

Confederation of Canadian Unions (CCU)...........uuvvveveveveeeeveneeeeennennn 4 i, 23 e, 7,661 .oeiiiiiiiiinnn, 0.2

Centrale des syndicats démocratiques (CSD).....cccccuveerrcvieernieeeernnneee. | TR 53 5,000 ...viiiiiiieens 0.1

| S9U<) 9 0 Te Uu (o) s Lo | E RN 40 ....oueeneens 3,734 ............ 1,181,312 ......ceuueeeennens 25.3
American Federation of Labour and Congress of

Industrial Organizations (AFL-CIO) /

Canadian Labour Congress (CLC) .......ccceevuievieriieeienienienieneenane. 30 e 3,584 ..o 711,821 oo 15.3
Change-to-Win (CtW) / Canadian Labour Congress (CLC)............... 3 s 71 i, 431,459 ..o, 9.3
American Federation of Labour and Congress of

Industrial Organizations (AFL-CIO) only ........cccovvveeiiniiieinnieeeennns 4o 72 o, 36,040 ..coovvvieinenn 0.8
Independent international.........cccooceeiiriiiiiiiiiiiiniiiiciieee e 3 7 e 1,992 i 0.0

Directly chartered............ccoviviiiiniiiniiinniiniiiiciincceaeene 290 ..ueiiiiiiiiinne 0 e, 76,455 ......ovvveeeeannne 1.6
Centrale des syndicats démocratiques (CSD)......cccccevcveervueeenuneennne. 287 i 0 e 70,400 ....coeveviiiienns 1.5
Canadian Labour Congress (CLC) .....coccuviiiviiiieiniiieeiniieeeieeenneee. 2 e, O e 55 i 0.0
Confédération des syndicats nationaux (CSN)........cccecveeerniieeernnnen. ) T [0 I 6,000 ..., 0.1

Independent 10Cal ..........ccoccviiiiiiiiiiiiiiiiiiiiiiiiicrer e 257 e 36 oo 179,709 ...covvvuvrevinnnenn. 3.9

TOTAL..oeiiiiiiictctctcit ettt saesae b sn s sa e sa e aesne 775 coouennn. 14,615 ............ 4,663,736 ........couueu... 100.0

Source: Workplace Information Division, Strategic Policy, Analysis, and Workplace Information Directorate, Labour Program, Human Resources
and Skills Development Canada.
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Appendix 4:
Canadian Labour Congress coverage, by affiliation, 2012
Workers Percentage
BA\o U Te3's Ve 1 IR0 0§ Te) 6 R3PSt 2,132,843 .....ccevvreeeernnnn. 65.1
Canadian Labour Congress (CLC) ONIY ........cc.civueieuiiriiieierietieieeeeeeresteseeseesesesseseesessessessesessenns 2,132,843 i 65.1
J S aU< 9o Tou o) s ol NN DE o Lo} 's LIRSSt 1,143,280 ....ccevvueeenneennnns 34.9
American Federation of Labor and Congress of Industrial Organizations (AFL-CIO) /
Canadian Labour Congress (CLC) .......cocciiiiiiiiiiiiiiiiiiiiieceiieeeiie e 711,821 oo, 21.7
Change-to-Win (CtW) / Canadian Labour Congress (CLC)......ccoooueeerriiieiniiieeiniieeeniieeeeeeee. 431,459 oo, 13.2
Directly chartered UNIONS ..........coovuiiiiiiiiiiiiiiiiiteetee ettt re e s are e s ssaee e s aaeessssnneesans 55 e, 0.0
TOTAL .ttt a s b s b s bbb s b s b s bbb e b e b e Rt e R s e bt e beeane 3,276,178 ......cocvveuvennnne 100.0

Source: Workplace Information Division, Strategic Policy, Analysis, and Workplace Information Directorate, Labour Program, Human Resources
and Skills Development Canada.

The Directory of Labour Organizations in Canada is a listing that provides the following informations:
affiliation, membership, number of locals, and president name of labour organizations in Canada.
For more information, visit the Directory of Labour Organizations.
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