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Introduction 

    The mission of the Canadian Forces (CF) is to defend Canada, its interests and its 
values, while contributing to international peace and security.  Under Canadian defence 
policy, the CF is called upon to fulfill three major roles: 

a. Protecting Canada; 

b. Defence of North America in co-operation with the United States of America; and 

c. Contributing to peace and international security. 

    The CF is a unique organization that employs its personnel in occupations that may or 
may not resemble those occupations of civilians.  Occupations such as cooks or dentists 
may have tasks similar to their civilian counterparts; however, there are the additional 
common military duties and requirements that CF members perform.  A member of the CF 
is a “soldier first, tradesperson second”.  Some occupations such as infantry soldier or 
artillery officer are uniquely military. 

    The CF came under the Employment Equity Act in November 2002, with the approval of 
the Canadian Forces Employment Equity Regulations, which “pursuant to subsections 41(5) 
and (6) of that Act, the Governor in Council, on the recommendation of the Treasury Board and 
the Minister of Labour, after consultation with the Minister of National Defence, considers it 
necessary to make regulations to adapt the provisions of that Act to accommodate the Canadian 
Forces, taking into account their operational effectiveness”.   The CF EE Regulations provide 
guidance to the Chief of the Defence Staff in applying the Employment Equity Act to the 
CF.  The CF EE Regulations also include special reporting procedures and tables for each 
of the Military Occupation Groups.  Although the CF did not officially come under the Act 
until 2002, it was proactive in complying with the intent of the EEA before that date. 

    The CF and Department of National Defence (DND) are collectively known as the 
Defence Team.  Although military members and civilian employees are subject to different 
employment legislation, recourse mechanisms, and often, different cultural norms, they 
work together side by side to achieve the Defence Mission. 

    Diversity and Employment Equity (EE) remain ongoing corporate priorities for the CF and 
DND and are in fact, central to achieving the Defence Mission.  This report covers the progress 
made against these priorities by the CF for the FY 2003 – 2004. 
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The Canadian Forces 
 

The Canadian Forces includes three components: 

• The Regular Force consists of officers and non-commissioned members who are enrolled 
for continuing, full-time military service; 

• The Reserve Force consists of officers and non-commissioned members who are enrolled 
for other than continuing full-time military service. The sub-components of the Reserve 
Force are as follows: 

o The Primary Reserve comprised of the following elements: 

� Naval Reserve, 

� Militia, 

� Air Reserve, 

� Communication Reserve, and 

� NDHQ Primary Reserve List; 

o Supplementary Reserve, 

o Cadet Instructor Cadre; and 

o Canadian Rangers; 

• The Special Force, established only an emergency 

With approximately 100,000 military members making up the Regular Force, Reserve 
Force, Cadet Instructor Cadre and the Canadian Rangers, the CF is a very large 
organization, with members belonging to units throughout Canada and the world. 

CF EE Governance Framework 

     The CF has a well-developed governance framework for diversity and EE.  Key to this 
framework is the Defence Diversity Council (DDC).  The DDC is responsible for making 
recommendations to the Deputy Minister (DM) and the Chief of Defence Staff (CDS) 
concerning the development, implementation, monitoring and assessment of diversity policies, 
programs and practices in DND/CF.  The DDC’s long-term mandate is to determine the strategic 
approaches to be taken by DND/CF in recruiting, training, promoting and retaining members of 
the four designated groups.  The Council is co-chaired by the Assistant Deputy Minister (Human 
Resources - Military) (ADM(HR-Mil)) and the Assistant Deputy Minister (Human Resources - 
Civilian) (ADM(HR-Civ)).  These co-chairs are responsible for all HR programs, policies and 
services for military members and DND civilian employees respectively.  Membership in the 
DDC includes a senior representative from each of the National Defence Headquarters Groups 
including the Vice Chief of the Defence Staff, Deputy Chief of the Defence Staff and Assistant 
Deputy Ministers for Policy, Finance and Corporate Services, Infrastructure and Environment, 
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Science and Technology, Information Management, Public Affairs, Materiel, plus senior 
representatives from the functional Commands – Army, Navy and Air Force.  Ex-officio 
members include the national co-chairs of the four Defence EE Advisory Groups (AGs) and the 
senior Non Commissioned Member from each Group and functional Command.  The CF also 
supports the operation of Defence EE Advisory Groups, which are generally co-chaired by both 
a military and a civilian member.  The goal of the Defence Advisory Groups, both at the national 
and local level is to consult with designated group members (DGMs) and provide advice and 
insight to the leadership on issues relevant to their membership and implementation of EE. 

 
National Advisory Groups 

    Four national AGs representing each designated group advise senior management and 
leadership on issues affecting their membership.  Each AG is co-chaired by a civilian employee 
and a military member and has a senior leader as its champion.  The AG Champions are: 

• Defence Aboriginal Advisory Group - Vice-Admiral Jarvis, ADM(HR-Mil) 
• Defence Advisory Group for Persons with Disabilities – Vice-Admiral Buck, Vice Chief of 

the Defence Staff 
• Defence Visible Minority Advisory Group - General Henault, Chief of the Defence Staff 

• Defence Women’s Advisory Organization - Vice-Admiral Maddison, Deputy Chief of the 
Defence Staff

 
 

Local EE Advisory Groups 

    The CF and DND also have 31 local EE Advisory Groups (AGs) across Canada representing 
one or more designated groups, depending on numbers of military and civilian personnel at a 
given location.  This is a significant increase from 2002, when local AGs numbered 13.  These 
local groups increase the Defence Team’s ability to advise local leadership and management and 
increase the visibility of diversity and EE across the organization. 

 
Canadian Forces EE 

    The CF has a national diversity and EE section, the Directorate Military Gender Integration 
and Employment Equity (DMGIEE).  DMGIEE is responsible for developing and implementing 
policies and programs to support CF EE goals.  DMGIEE members meet regularly with the 
national AG co-chairs and Headquarters staff to discuss and resolve issues and ensure ongoing 
communication about diversity and EE at the working level.  Each designated group has a 
dedicated desk officer to review, advise and assist in developing policies and programs affecting 
them. 

 
Advisory Group Secretariat 

    The eight-person Advisory Group Secretariat (AG Sec) supports the national AG Co-Chairs.  
The secretariat conducts research, facilitates communication, supports special EE activities, 
maintains AG websites and provides financial, administrative and secretarial services.  The AG 
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Sec manager is responsible for strategic direction and for managing the working level 
partnership between the military and civilian diversity and EE units and Advisory Groups. 

 
Canadian Forces Compliance with EEA 

 
Self-Identification 

    In November 2002 the Governor in Council approved the Canadian Forces Employment 
Equity Regulations and the CF officially came under the EEA.  In preparation for approval of the 
CF EE Regulations, the CF Self Identification (ID) census was initiated in 2001.  The CF Self-ID 
census includes Regular Force, Reserve Force, Cadet Instructor Cadre and Canadian Rangers.  
Although the majority of the personnel in the Rangers and Cadet Instructor Cadre work less than 
75 days a year, these groups are included because it was considered better to be inclusive rather 
than exclusive.  The initial census yielded a response rate of 79%.  Efforts are ongoing to 
increase the response rate, and ensure that all new recruits, reserve and Regular Force members 
are given the opportunity to self identify. 

 
Workforce Analysis 

    The workforce analysis figures below provide the representation of designated groups 
members in the CF.  New long-term goals are being developed from the Workforce Analysis, 
using the statistics from the CF Self ID census and the results of a “propensity-to-serve” survey 
completed in 2001. 

Aboriginal Peoples 2.4% 

Women 16.7% 

Visible Minorities 2.2% 

Persons with disabilities 1.6% 

    The schedules at the end of this report provide further breakdowns of the Self ID census 
results by Military Occupation Group and CF component. 

 
CF Employment Systems Review 

 
    The goal of the CF Employment Systems Review (CF ESR) is the identification and removal 
of barriers to employment opportunities for members of the four designated Employment Equity 
groups.  The CF ESR will include all employments systems, including policies and practices 
relating to recruitment, retention, postings, training, professional development, termination and 
reasonable accommodation in the CF.  Consultations and visits to 15 Canadian Forces locations 
began in January 2004.  The final report is expected in December 2004.  Once the report and the 
recommendations are reviewed, they will be incorporated into a new CF EE Plan. 
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Accountability and Monitoring 
    The senior leadership of the CF is required to include deliverables for diversity and EE in their 
Performance Management Agreements (PMA). 

    The business plan call letter requested that incremental activities in support of diversity and 
EE within each Group and Command (per their EE plans) be noted and resourced through their 
business plan.  Groups and Commands report yearly to ADM(HR-Mil) on progress against their 
EE plans.  DMGIEE works with the Groups and functional Commands by formal and informal 
communication with the EE staffs to provide assistance in the implementation of their EE plans 
and goals and respond quickly to obstacles. 

 
Consultation 

    Consultation with the national EE Advisory Groups occurs regularly via the Diversity and 
Employment Equity in Defence (DEED) committee.  The DEED was established to enhance 
communications at the working level between DMGIEE, the Director Diversity and Well Being 
(DDWB), and the four EE AG Co-Chairs.  Membership also includes a communications advisor 
from Assistant Deputy Minister (Public Affairs) (ADM(PA)). 

 
    The CF encourages its members to participate in local AGs across the country.  The 
expectation that supervisors support CF member participation is reaffirmed on an ongoing basis. 

    A joint military and civilian communications strategy for diversity and EE has been 
developed.  It identifies internal and external target audiences, key messages and behaviours that 
ought to be influenced while ensuring inaccurate perceptions are addressed and that roles and 
responsibilities are clarified in order to minimize duplication and optimize deliverables. 

    The CF newspaper, the Maple Leaf, has a circulation of 35,000.  This vehicle is frequently 
used to communicate EE messages.  A large portion of the February 2004 issue was devoted to 
diversity. 

 
    Throughout the year, the CF/DND continues to encourage participation in activities supporting 
commemorative events such as International Women’s Day, Aboriginal Awareness Week, the 
International Day for the Elimination of Racial Discrimination, Women’s History Month, Black 
History Month, and the International Day of Persons with Disabilities.  Events are organized 
throughout the Department in many regions, to improve understanding of diversity issues and 
facilitate communication with designated group communities across the country.  
Commemorative events help to sensitize CF members and DND employees to diversity issues.  
They also promote and support diversity and encourage members to volunteer to work on 
diversity initiatives. 

    In 2003, the International Day of Persons with Disabilities adopted “Duty to Accommodate” 
as a theme.  The CF invited Mr. Rick Hansen, who in 1987 completed the “Man in Motion” 
World Tour by wheeling 40,000 kilometres around the world to raise awareness of the potential 
of people with disabilities, to be the keynote speaker for the event in Ottawa 
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Recruitment and Representation 
 

    The CF is committed to employment equity.  CF advertising now incorporates all designated 
groups in recruitment campaigns.  The diversity attraction efforts undertaken by the Recruiting 
Group are aimed at increasing awareness of CF employment opportunities for women, visible 
minorities, and Aboriginal people – now and into the future.  By sending a message of 
inclusiveness, recruiters are reaching out to various communities across Canada to inform this 
culturally diverse population of how the military offers challenging careers and how they could 
make a difference in support of their country.  Diversity recruiting strategies include maintaining 
partnering relationships with advisors, counsellors and others who are dedicated to increasing 
employment opportunities for youth.  Recruitment advertising is strategically placed in media 
that is owned or is targeted at the various designated group members. 

 
    BOLD EAGLE is an Army program aimed at First Nations youth across western Canada and 
is designed to create awareness of the CF.  It is the most successful Aboriginal youth program in 
the country and was in its fourteenth year in summer 2003.  It is a partnership between the CF 
and First Nations organizations across Western Canada, most notably the Federation of 
Saskatchewan Indian Nations (FSIN).  A BOLD EAGLE committee comprised of 
representatives from these organizations oversees the programme.  BOLD EAGLE is designed to 
contribute to the development of First Nations’ youth by fostering self-discipline, teamwork 
skills, physical fitness and self-confidence.  It integrates Aboriginal culture and basic military 
training and although not designed as a recruitment program, participants have the opportunity to 
seek part-time and full-time employment in the CF by transferring to reserve units upon 
completion.  Elders have a significant role in the Bold Eagle program.  There is a formal “hand 
over” ceremony at the beginning of the culture camp from the Elders to the CF and again after 
the graduation ceremony, when the CF “hands back” the participants to the Elders.  Of the 48 
youths who enrolled in Bold Eagle 2003, 41 graduated, with 13 being female. 

 
    The RAVEN Program was developed by the Chief of Maritime staff in Victoria, and is similar 
to the Bold Eagle program described above.  It offers Aboriginal youth the opportunity to 
experience the military culture while fostering the uniqueness of the Aboriginal traditions.  All 
42 applicants of the first course were First Nations from Vancouver Island.  Thirty-seven of the 
42 applicants graduated, and 3 have enrolled in the Regular Force.  In 2004, the program became 
open to all First Nations, Métis and Inuit of British Columbia and will offer partial qualification 
for the Naval Reserves. 

 
    The Sergeant Tommy Prince Army Training Initiative (STPATI) is designed to increase the 
participation of Aboriginal people in the  (full-time service) of the Army.  With a focus on 
togetherness in training, a respect for Aboriginal values and proximity to community, the 
STPATI recruits and trains Aboriginal soldiers for the combat arms.  The first serial was 
conducted January 2001, and the second serial began in April 2004. 

 
    The Canadian Forces Aboriginal Entry Program, (CFAEP) is a special recruitment program 
developed to ensure Aboriginal peoples interested in the military have the opportunity to explore 
military culture and careers before making a commitment to join the CF.  Those selected attend 
the Pre-Recruit Training Course (PTRC) at the Canadian Forces Recruit School in St-Jean, PQ, 
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as a civilian under contract, with no obligation to join the CF.  During PRTC, candidates 
experience military life on a first-hand basis, learn about the organization, rank structure, weapon 
skills, drill and participate in physical fitness activities.  In 2003, 78 were recruited, 68 attended 
the PRTC and 16 enrolled in the CF. 

 
Committees, Workshops, Training and Courses 

    A joint military/civilian EE and Diversity Workshop was held in September 2003 in Halifax 
and brought together over 150 Defence Diversity Advisory Group members, EE and HR 
practitioners, and union stakeholders for learning and networking. 

 
    The five-day Aboriginal Awareness Course is designed for CF personnel/DND employees 
whose responsibilities include working with and/or understanding Aboriginal peoples.  It is 
primarily aimed at HR practitioners, EE representitives, supervisors of Aboriginal members, and 
senior non-commissioned members with the intent of increasing general knowledge on 
Aboriginal issues.  The course is held on a First Nations Reserve with the participation of local 
community members.  The course provides a historical overview of Aboriginal peoples in 
Canada, including political, legal and cultural perspectives, education challenges, the effects of 
the urban environment, and the future of Aboriginal peoples, including the topic of self-
government.  A similar program was offered for executives and senior DND and CF staff, 
consisting of 8 half-day sessions spread over a four-month period. 

 
    The Canadian Forces Recruiting Group provides a day of EE training for all new recruiting 
staff at the national recruiters’ course.  This is reinforced normally within the first year of 
employment, by a four-day course on diversity recruiting and Employment Equity (EE) in the 
CF. 

 
    The CF also liaises with external agencies (i.e. Rick Hansen Foundation, National Council of 
Visible Minorities, Interdepartmental Forum on Employment Equity, Women in NATO Forces, 
etc.) to gain a better understanding of the issues within our diverse community. 

 
    Canada is a participant on the Committee for Women in NATO Forces (CWINF) and is 
viewed by all NATO nations as a leader in gender integration.  CWINF provides a valuable 
forum for member NATO countries to discuss policies and practices affecting servicewomen, 
with specific focus given to Recruitment & Employment, Training & Development, and Quality 
of Life. 

Accommodation 

    The CF is reviewing and assessing its facilities and infrastructure to ensure that it meets the 
spirit and intent of the relevant laws and regulations with respect to accessibility.  To ensure that 
new buildings do not require later funding for accessibility modifications, a preliminary Working 
Group was established to review the proposed changes to the Canadian Standards Association 
Barrier-Free Design Standards (CAN / CSA-B651-95) and to establish DND/CF requirements. 
The resulting DND/CF supplementary requirements were issued in September 2003 and 
indicated that Universal Design Principles would be the basis of any future technical standards to 
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be developed to balance the competing demands of cost versus accessibility within DND/CF.         
The Working Group is now drafting an outline that will detail the scope of the issue and the 
approach to be used to guide the development of both overarching policy and implementation 
guidance and direction for Universal Design within DND/CF. 

 

Support for Injured or Disabled CF Personnel 
 

    All CF members must meet the universality of service standards, which require them to 
perform any lawful duty and to be operationally employable and deployable. 

 
    Nevertheless, the CF is committed to ensuring that members are able to participate equitably, 
within the context of universality of service and in accordance with the Employment Equity Act.  
Having a disability does not automatically mean a CF member is unable to meet some or all of 
the requirements.  For those who develop a problem after enrolment, not all disabilities 
necessarily prevent continued service in the CF. 

 
    The CF has devoted significant resources for the advancement and mitigation of issues related 
to the Persons with Disabilities Advisory Group and has expanded coverage under various 
programs for CF members who become disabled.  The CF also provides individual consideration 
to members whose medical or other employment limitations are in breach of universality of 
service. 

 
    Among the support programs for CF members who become injured or disabled is the 
Canadian Forces Return to Work Program, introduced to facilitate the restoration of the physical 
and mental health of injured or ill members by helping them reintegrate to the workplace as soon 
as medically possible.  The CF Return to Work Program benefits personnel by facilitating more 
rapid recovery. 

 
    The CF is committed to care and assistance for injured and disabled members, and support for 
members throughout the process of medical release and transition to civilian life. 

 
    Numerous measures are in place to assist individuals on medical release with reintegration to 
civilian life.  These include vocational training, job search, financial counselling, and other 
supports provided by a broad range of programs, including the Second Career Assistance 
Network (SCAN), the Service Income Security Insurance Plan (SISIP), Vocational 
Rehabilitation Program, Veterans Canada home support, and financial counselling provided 
through the Canadian Forces Personnel Assistance Fund (CFPAF) 

 
    The Centre for the Support of Injured and Retired Members and their families known as “The 
Centre” brings together efforts of both DND and Veteran’s Affairs Canada (VAC) in a 
cooperative venture to give support to injured members, veterans and their families.  The Centre 
is an assistance and referral service but it also administers the Transition Assistance Program 
(TAP) for medically released CF members in transitioning to the civilian workplace.  TAP 
encourages prospective employers to draw upon its clientele base of highly skilled and job-ready 
CF members who have been medically released. 
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TAP also helps coordinate the following special hiring programs for those injured on duty: 
 

• Federal Public Service-sponsored CF Priority Hiring Program for personnel injured in 
designated Special Duty Areas; 

 
• Department of National Defence Employment Equity Program for disabled military, 

including persons injured on domestic operations or while employed in dangerous 
military occupations; and 

 
• The Public Service of Canada Employment Equity (Omnibus) Program, which fills 

representation gaps for designated groups and is open to all Canadians. 
 

    The CF is working to raise awareness and to educate about the less visible injuries and 
disabilities, including operational stress injuries. The Operational Trauma and Stress Support 
Team (OTSSC) of professionals provide individualized assessment, education and treatment for 
persons experiencing the signs and symptoms of Post Traumatic Stress Disorder (PTSD).  PTSD 
is an anxiety disorder associated with serious traumatic events.  In some cases symptoms resolve 
themselves over time, but in other cases, they persist and require treatment. 

 
    The Operational Stress Injury Social Support Program (OSISS) is a joint service offered by 
DND and Veterans Affairs Canada.  The OSISS mission is to deliver social support programs for 
CF members, veterans and their families who have been affected by operational stress. 

 
Major Challenges 

In the coming year, the CF will face the following specific challenges with respect to EE. 

• The successful integration of EE into business planning and harmonization of military and 
civilian EE planning.  The goal is to have a single EE Plan that encompasses military and 
civilian planning; 

• Continuing development of “duty to accommodate”, parental leave, family support services 
and posting policies; and 

• Completing the CF ESR and incorporating the recommendation into a revised CF EE plan. 

 
Achievements and “Best Practices” 

    The CF is proud of its many achievements in the area of EE and diversity.  The following 
initiatives are particularly noteworthy and are considered exemplary or “best practices”. 

    The Governance Framework constitutes a partnership created between management, EE 
Advisory Groups and the diversity and EE units in DND/CF that is considered key to attaining 
the organization’s diversity and EE goals.  This joint commitment and partnership is not only 
evident at the national level but extends to groups and commands across the country.  The 
number of local EE Advisory Groups has increased significantly, a reflection of the desire of 
employees to contribute to the change occurring in the organization. 
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    The CF is proactive in promoting and supporting a diversified culture and has developed a 
number of publications aimed at enhancing the understanding of, and respect for, Canadian 
multiculturalism.  This year, the publication “Religions in Canada” was released and 
disseminated to all commands/units and Chaplains.  The purpose of this reference document is to 
provide general information and awareness about the various religious and spiritual practices in 
Canada.  It contains a description of major religious and spiritual requirements and tenets, 
including celebrations and observances, as well as dress, dietary, medical and health 
requirements.  Other agencies and government departments have recognized it as an excellent 
resource and many requests for this publication have been received.  Another publication titled 
“Employment Equity and Diversity Leadership – A Tip Book for the Canadian Forces” was also 
developed to foster an understanding and appreciation of the benefits of diversity and EE in the 
workplace and is actively being promoted to all CF leaders and supervisors. 

 
    DMGIEE undertook the creation of a comprehensive database to include community-specific 
information on every First Nation reserve, Métis and Inuit settlement, as well as a contact listing 
of all the Aboriginal organizations in Canada.  The database is a comprehensive information tool 
designed to consolidate and store different types of information about Aboriginal communities 
available from various government department administrative systems.  The database provides 
descriptions of each Aboriginal community's governance, electoral districts, academic facilities,,  
and  school enrolment figures.  Additional information such as languages, history, utilities, access 
and infrastructure, communications, economic activities, justice and health services has also been 
stored in the database.  The potential CF users of the database include recruiters, EE staff, 
Cadets, Rangers, Chaplains and any other departmental staff, either civilian or military, with 
inquiries relating to Aboriginal communities, their groups and their organizations. 

    The first female Commanding Officer of a warship (Maritime Coastal Defence Vessel) was 
appointed in 2003.  The same year, the first female submariners were trained and posted to 
submarines.  There are now females working as CF Divers and Search and Rescue Technicians, 
military occupations that had previously had not been open to women. 

 
    The first Muslim padre in the CF has been posted to an Army unit, 1 General Support 
Battalion Edmonton, allowing for a greater opportunity in expanding multicultural and spiritual 
contacts within the surrounding community.  There is now a female officer as the second in 
command of a Combat Engineer Unit as well as a female commanding an Artillery Battery. 

 
    Sikh CF members have been permitted to wear turbans for a number of years and Aboriginal 
members were recently allowed to grow their hair and wear it in braids.  These accommodations 
were granted based on spiritual beliefs and religious practices.  This year, direction was given to 
CF units to allow their female Muslim members to wear a hijab hair and neck cover.  For reasons 
of modesty, female Muslim members are also allowed to wear loose-fitting uniforms.  Dietary 
requirements are also considered for CF members on exercises and serving in deployed 
operations, be they Kosher or vegetarian rations and meals. 
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Conclusion 

    The Canadian Forces continues to promote diversity and EE not only as a legal requirement 
but also as a focus that is central to its success in achieving the Defence Mission.  The results of 
the CF ESR and the recommendations from the report will influence the development of the new 
CF EE Plan.  A diverse workforce is a source of strength and an asset when recruiting top talent. 
Senior leadership is determined to demonstrate resolve in addressing EE issues and will continue 
to undertake this important work in earnest to ensure that the CF fully embraces the principles of 
diversity and EE now and in the future. 

 



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 69 67 97.1 2 2.9 1 1.5 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 1270 1130 89.0 140 11.0 10 0.8 1 0.1 24 1.9 1 0.1 11 0.9 0 0.0
Maritime Engineering 711 636 89.5 75 10.6 2 0.3 1 0.1 21 3.0 2 0.3 4 0.6 0 0.0
Combat Arms 2730 2619 95.9 111 4.1 31 1.1 1 0.0 46 1.7 3 0.1 34 1.3 1 0.0
Air Operations - Pilots 1869 1800 96.3 69 3.7 10 0.5 0 0.0 22 1.2 0 0.0 8 0.4 0 0.0
Air Operations 1409 1235 87.7 174 12.4 9 0.6 2 0.1 15 1.1 3 0.2 13 0.9 0 0.0
Aerospace Engineering 984 822 83.5 162 16.5 8 0.8 2 0.2 20 2.0 3 0.3 7 0.7 0 0.0
Engineering 885 773 87.3 112 12.7 4 0.5 1 0.1 37 4.2 6 0.7 6 0.7 0 0.0
Medical and Dental 1089 602 55.3 487 44.7 8 0.7 6 0.6 32 2.9 6 0.6 5 0.5 2 0.2
Chaplaincy 166 144 86.8 22 13.3 0 0.0 0 0.0 3 1.8 1 0.6 3 1.8 0 0.0
Support 3191 2430 76.2 761 23.9 22 0.7 5 0.2 53 1.7 20 0.6 35 1.1 10 0.3
Officer Cadets - Unassigned 132 105 79.6 27 20.5 0 0.0 0 0.0 1 0.8 0 0.0 0 0.0 0 0.0
Unknown 64 63 98.4 1 1.6 0 0.0 0 0.0 0 0.0 0 0.0 1 1.6 0 0.0

TOTAL NUMBER 14569 12426 85.3 2143 14.7 105 0.7 19 0.1 274 1.9 45 0.3 127 0.9 13 0.1

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 3231 2918 90.3 313 9.7 63 2.0 10 0.3 47 1.5 7 0.2 45 1.4 3 0.1
Maintenance - Naval 3766 3662 97.2 104 2.8 59 1.6 0 0.0 44 1.2 2 0.1 50 1.3 1 0.0
Combat Arms 9926 9796 98.7 130 1.3 186 1.9 3 0.0 170 1.7 3 0.0 161 1.6 2 0.0
Air Operations - Transmissions 1209 1085 89.7 124 10.3 14 1.2 2 0.2 16 1.3 0 0.0 22 1.8 1 0.1
Air Technicians 5620 5166 91.9 454 8.1 85 1.5 12 0.2 71 1.3 3 0.1 84 1.5 12 0.2
Military Police 1294 1147 88.6 147 11.4 10 0.8 3 0.2 17 1.3 2 0.2 20 1.6 1 0.1
Operations - General 3043 2608 85.7 435 14.3 42 1.4 17 0.6 37 1.2 8 0.3 66 2.2 3 0.1
Communications and Electronics Maintenance 2418 2254 93.2 164 6.8 35 1.5 7 0.3 49 2.0 8 0.3 32 1.3 1 0.0
Medical 1580 995 63.0 585 37.0 18 1.1 12 0.8 20 1.3 11 0.7 32 2.0 7 0.4
Dental 217 50 23.0 167 77.0 2 0.9 2 0.9 2 0.9 2 0.9 2 0.9 4 1.8
Electrical and Mechanical 3524 3441 97.6 83 2.4 45 1.3 3 0.1 39 1.1 1 0.0 83 2.4 1 0.0
Military Engineers 2943 2883 98.0 60 2.0 64 2.2 2 0.1 41 1.4 0 0.0 62 2.1 2 0.1
Clerical Personnel 3338 1684 50.5 1654 49.6 33 1.0 42 1.3 36 1.1 37 1.1 51 1.5 30 0.9
Music 236 187 79.2 49 20.8 3 1.3 0 0.0 4 1.7 3 1.3 1 0.4 0 0.0
Logistical Support 6657 5346 80.3 1311 19.7 85 1.3 37 0.6 80 1.2 23 0.4 103 1.6 18 0.3
Unknown 163 129 79.1 34 20.9 2 1.2 1 0.6 2 1.2 0 0.0 1 0.6 0 0.0

TOTAL NUMBER 49165 43351 88.2 5814 11.8 746 1.5 153 0.3 675 1.4 110 0.2 815 1.7 86 0.2

PART 2

Men Women Men WomenMen Women Men Women
All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

(Sections 23, 25 and 26)

Persons with Disabilities
Men Women

MILITARY OCCUPATIONAL GROUPS - NON-COMMISSIONED MEMBERS, REGULAR FORCE (paragraph 4(1)(a))

Visible Minorities
Women

SCHEDULE 3

Men Women
Aboriginal People

Men

PART 1
MILITARY OCCUPATIONAL GROUPS - OFFICERS, REGULAR FORCE (paragraph 4(1)(a))

Men Women
All Officers



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 14 13 92.9 1 7.14 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 721 546 75.7 175 24.27 4 0.6 2 0.3 24 3.3 6 0.8 3 0.4 0 0.0
Maritime Engineering 22 17 77.3 5 22.73 0 0.0 0 0.0 2 9.1 0 0.0 0 0.0 0 0.0
Combat Arms 1859 1796 96.6 63 3.39 14 0.8 1 0.1 69 3.7 2 0.1 17 0.9 0 0.0
Air Operations - Pilots 259 250 96.5 9 3.47 1 0.4 0 0.0 0 0.0 0 0.0 2 0.8 0 0.0
Air Operations 67 61 91.0 6 8.96 0 0.0 0 0.0 0 0.0 0 0.0 3 4.5 0 0.0
Aerospace Engineering 57 51 89.5 6 10.53 2 3.5 0 0.0 1 1.8 0 0.0 0 0.0 0 0.0
Engineering 119 106 89.1 13 10.92 1 0.8 0 0.0 3 2.5 0 0.0 2 1.7 0 0.0
Medical and Dental 266 178 66.9 88 33.08 2 0.8 0 0.0 11 4.1 1 0.4 4 1.5 1 0.4
Chaplaincy 135 127 94.1 8 5.93 0 0.0 0 0.0 3 2.2 1 0.7 3 2.2 0 0.0
Support 1225 846 69.1 379 30.94 14 1.1 5 0.4 27 2.2 5 0.4 10 0.8 8 0.7
Officer Cadets - Unassigned 4 4 100.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Cadet Instructor Cadre 8686 5353 61.6 3332 38.36 32 0.4 20 0.2 74 0.9 27 0.3 77 0.9 26 0.3
Canadian Rangers 18 18 100.0 0 0.00 2 11.1 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Unknown 213 166 77.0 47 22.10 1 0.5 0 0.0 3 1.4 2 0.9 1 0.5 1 0.5

TOTAL NUMBER 13665 9532 69.8 4132 30.20 73 0.5 28 0.2 217 1.6 44 0.3 122 0.9 36 0.3

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 2344 1723 73.5 621 26.49 16 0.7 6 0.3 75 3.2 19 0.8 20 0.9 1 0.0
Maintenance - Naval 280 240 85.7 40 14.29 3 1.1 1 0.4 5 1.8 0 0.0 3 1.1 0 0.0
Combat Arms 12284 11265 91.7 1019 8.30 93 0.8 13 0.1 380 3.1 33 0.3 117 1.0 5 0.0
Air Operations - Transmissions 91 84 92.3 7 7.69 0 0.0 1 1.1 2 2.2 0 0.0 2 2.2 0 0.0
Air Technicians 788 675 85.7 113 14.34 6 0.8 1 0.1 14 1.8 0 0.0 10 1.3 1 0.1
Military Police 505 417 82.6 88 17.43 3 0.6 1 0.2 10 2.0 3 0.6 1 0.2 1 0.2
Operations - General 1514 1260 83.2 254 16.78 7 0.5 1 0.1 32 2.1 10 0.7 15 1.0 1 0.1
Communications and Electronics Maintenance 432 394 91.2 38 8.80 5 1.2 1 0.2 5 1.2 2 0.5 2 0.5 0 0.0
Medical 1376 789 57.3 587 42.66 8 0.6 5 0.4 57 4.1 21 1.5 6 0.4 2 0.2
Dental 2 1 50.0 1 50.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 881 830 94.2 51 5.79 7 0.8 1 0.1 33 3.8 1 0.1 13 1.5 0 0.0
Military Engineers 1213 1132 93.3 81 6.68 13 1.1 0 0.0 56 4.6 3 0.3 10 0.8 1 0.1
Clerical Personnel 2335 729 31.2 1606 68.78 8 0.3 24 1.0 46 2.0 45 1.9 15 0.6 18 0.8
Music 976 587 60.1 389 39.86 2 0.2 2 0.2 7 0.7 5 0.5 1 0.1 2 0.2
Logistical Support 2735 1987 72.7 748 27.35 19 0.7 15 0.6 70 2.6 23 0.8 35 1.3 8 0.3
Canadian Rangers 4645 3995 86.0 650 13.99 965 20.8 190 4.1 28 0.6 5 0.1 65 1.4 7 0.2
Unknown 341 285 83.6 56 16.40 1 0.3 0 0.0 5 1.5 2 0.6 3 0.9 0 0.0

TOTAL NUMBER 32742 26393 80.6 6349 19.4 1156 3.5 262 0.8 825 2.5 172 0.5 318 1 47 0.1

PART 2
MILITARY OCCUPATIONAL GROUPS - NON-COMMISSIONED MEMBERS, RESERVE FORCE (paragraph 4(1)(b))

Men Women Men WomenMen Women Men Women

Men Women Men WomenMen Women Men Women
All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

All Officers Aboriginal People Visible Minorities Persons with Disabilities

(Sections 23, 25 and 26)
SCHEDULE 4

PART 1
MILITARY OCCUPATIONAL GROUPS - OFFICERS, RESERVE FORCE (paragraph 4(1)(b))



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 83 81 96.4 3 3.6 1 1.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 1991 1594 85.8 265 14.2 13 0.7 3 0.2 43 2.3 4 0.2 12 0.7 0 0.0
Maritime Engineering 733 653 89.1 80 10.9 2 0.3 1 0.1 23 3.1 2 0.3 4 0.6 0 0.0
Combat Arms 4589 3871 96.4 144 3.6 39 1.0 2 0.1 99 2.5 5 0.1 45 1.1 1 0.0
Air Operations - Pilots 2128 2053 96.3 78 3.7 11 0.5 0 0.0 22 1.0 0 0.0 10 0.5 0 0.0
Air Operations 1476 1300 87.8 180 12.2 9 0.6 2 0.1 15 1.0 3 0.2 16 1.1 0 0.0
Aerospace Engineering 1041 874 83.9 168 16.1 10 1.0 2 0.2 21 2.0 3 0.3 7 0.7 0 0.0
Engineering 1004 882 87.6 125 12.4 5 0.5 1 0.1 40 4.0 6 0.6 8 0.8 0 0.0
Medical and Dental 1355 785 57.6 578 42.4 10 0.7 6 0.4 43 3.2 7 0.5 9 0.7 3 0.2
Chaplaincy 301 274 90.1 30 9.9 0 0.0 0 0.0 6 2.0 2 0.7 6 2.0 0 0.0
Support 4416 3279 74.2 1141 25.8 36 0.8 10 0.2 80 1.8 25 0.6 45 1.0 18 0.4
Officer Cadets - Unassigned 136 109 80.2 27 19.9 0 0.0 0 0.0 1 0.7 0 0.0 0 0.0 0 0.0
Cadet Instructor Cadre 8686 5357 61.6 3334 38.4 32 0.4 20 0.2 74 0.9 27 0.3 77 0.9 26 0.3
Canadian Rangers 18 18 100.0  2 11.1 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Unknown 277 871 86.7 134 13.3 8 0.8 0 0.0 24 2.4 5 0.5 10 1.0 1 0.1

TOTAL NUMBER 28234 22001 77.8 6287 22.2 178 0.6 47 0.2 491 1.7 89 0.3 249 0.9 49 0.2

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 5575 4641 83.2 937 16.8 78 1.4 16 0.3 121 2.2 26 0.5 65 1.2 4 0.1
Maintenance - Naval 4046 3895 96.5 141 3.5 62 1.5 1 0.0 49 1.2 2 0.1 53 1.3 1 0.0
Combat Arms 22210 20475 94.9 1094 5.1 272 1.3 16 0.1 518 2.4 33 0.2 272 1.3 5 0.0
Air Operations - Transmissions 1300 1171 89.9 132 10.1 14 1.1 3 0.2 18 1.4 0 0.0 24 1.8 1 0.1
Air Technicians 6408 5828 91.1 567 8.9 91 1.4 13 0.2 80 1.3 3 0.1 93 1.5 13 0.2
Military Police 1799 1564 87.0 234 13.0 13 0.7 4 0.2 27 1.5 5 0.3 21 1.2 2 0.1
Operations - General 4557 3857 84.8 689 15.2 49 1.1 18 0.4 68 1.5 18 0.4 81 1.8 4 0.1
Communications and Electronics Maintenance 2850 2635 93.0 198 7.0 40 1.4 8 0.3 53 1.9 10 0.4 34 1.2 1 0.0
Medical 2956 1790 60.3 1179 39.7 26 0.9 17 0.6 77 2.6 32 1.1 38 1.3 9 0.3
Dental 219 51 23.3 168 76.7 2 0.9 2 0.9 2 0.9 2 0.9 2 0.9 4 1.8
Electrical and Mechanical 4405 4266 97.0 133 3.0 52 1.2 4 0.1 72 1.6 2 0.1 96 2.2 1 0.0
Military Engineers 4156 4007 96.7 139 3.4 77 1.9 2 0.1 97 2.3 3 0.1 72 1.7 3 0.1
Clerical Personnel 5673 2426 42.6 3265 57.4 40 0.7 66 1.2 82 1.4 81 1.4 65 1.1 48 0.8
Music 1212 785 64.0 442 36.0 5 0.4 2 0.2 10 0.8 8 0.7 2 0.2 2 0.2
Logistical Support 9392 7323 78.0 2061 22.0 104 1.1 52 0.6 149 1.6 46 0.5 138 1.5 26 0.3
Canadian Rangers 4645 3995 86.0 650 14.0 965 20.8 190 4.1 28 0.6 5 0.1 65 1.4 7 0.2
Unknown 504 970 87.1 144 12.9 7 0.6 1 0.1 32 2.9 5 0.4 9 0.8 1 0.1

TOTAL NUMBER 81907 69679 85.1 12173 14.9 1897 2.3 415 0.5 1483 1.8 281 0.3 1130 1.4 132 0.2

Men Women Men WomenMen Women Men Women

PART 2
MILITARY OCCUPATIONAL GROUPS - NON-COMMISSIONED MEMBERS (subsection 4(1))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women
All Officers Aboriginal People Visible Minorities Persons with Disabilities

SCHEDULE 5
(Sections 23 and 24)

PART 1
MILITARY OCCUPATIONAL GROUPS - OFFICERS (subsection 4(1))



Ranks Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Lieutenant-General 10 10 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Major-General 22 21 95.5 1 4.6 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Brigadier General 36 36 100.0 0 0.0 1 2.8 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Colonel 311 297 95.5 14 4.5 2 0.6 0 0.0 1 0.3 0 0.0 4 1.3 1 0.3
Lieutenant-Colonel 1061 1002 94.4 59 5.6 7 0.7 0 0.0 13 1.2 1 0.1 12 1.1 1 0.1
Major 3182 2889 90.8 293 9.2 28 0.9 1 0.0 55 1.7 4 0.1 42 1.3 3 0.1
Captain 5915 5021 84.9 894 15.1 44 0.7 11 0.2 112 1.9 25 0.4 49 0.8 6 0.1
Lieutenant 851 668 78.5 183 21.5 8 0.9 1 0.1 31 3.6  % 9 1.1 2 0.2
Second Lieutenant 1163 923 79.4 240 20.6 10 0.9 1 0.1 33 2.8 11 1.0 5 0.4 1 0.1
Officer Cadet 2017 1552 77.0 465 23.1 4 0.2 5 0.3 29 1.4 4 0.2 6 0.3 0 0.0

TOTAL NUMBER 14569 12420 85.3 2149 14.8 104 0.7 19 0.1 274 1.9 45 0.3 127 0.9 14 0.1

Ranks Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Chief Warrant Officer 663 637 96.1 26 3.9 10 1.5 1 0.2 6 0.9 0 0.0 6 0.9 0 0.0
Master Warrant Officer 1779 1685 94.7 94 5.3 28 1.6 3 0.2 17 1.0 1 0.1 36 2.0 3 0.2
Warrant Officer 3694 3426 92.7 268 7.3 56 1.5 6 0.2 37 1.0 0 0.0 90 2.4 5 0.1
Sergeant 6792 6091 89.7 701 10.3 113 1.7 11 0.2 64 0.9 11 0.2 140 2.1 13 0.2
Master Corporal (by Appointment) 8476 7456 88.0 1020 12.0 153 1.8 35 0.4 107 1.3 15 0.2 171 2.0 21 25.0
Corporal 16555 14426 87.1 2129 12.9 246 1.5 63 0.4 276 1.7 54 0.3 335 2.0 41 0.3
Private 11206 9629 85.9 1577 14.1 139 1.2 34 0.3 167 1.5 29 0.3 39 0.4 3 0.0

TOTAL NUMBER 49165 43350 88.2 5815 11.8 745 1.5 153 0.3 674 1.4 110 0.2 817 1.7 86 0.2

Men Women Men WomenMen Women Men Women

PART 2
REPRESENTATION PER MILITARY RANK - NON-COMMISSIONED MEMBERS, REGULAR FORCE (paragraph 4(1)(a))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women
All Officers Aboriginal People Visible Minorities Persons with Disabilities

(Sections 23 and 27)
SCHEDULE 6

PART 1
REPRESENTATION PER MILITARY RANK - OFFICERS, REGULAR FORCE (paragraph 4(1)(a))



Ranks Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Lieutenant-General 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Major-General 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Brigadier General 13 12 92.3 1 7.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Colonel 58 53 91.4 5 8.6 1 1.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Lieutenant-Colonel 411 388 94.4 23 5.6 3 0.7 0 0.0 5 1.2 0 0.0 6 1.5 0 0.0
Major 1215 1058 87.1 157 12.9 13 1.1 0 0.0 18 1.5 2 0.2 18 1.5 5 0.4
Captain 5046 3676 72.9 1370 27.2 29 0.6 12 0.2 78 1.6 19 0.4 63 1.3 14 0.3
Lieutenant 2285 1468 64.3 817 35.8 15 0.7 10 0.4 51 2.2 14 0.6 22 1.0 7 0.3
Second Lieutenant 2667 1647 61.8 1020 38.3 8 0.3 5 0.2 51 1.9 7 0.3 10 0.4 8 0.3
Officer Cadet 1969 1229 62.4 739 37.5 4 0.2 1 0.1 14 0.7 2 0.1 3 0.2 2 0.1

TOTAL NUMBER 13665 9532 69.8 4132 30.2 73 0.5 28 0.2 217 1.6 44 0.3 122 0.9 36 0.3

Ranks Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Chief Warrant Officer 271 254 93.7 17 6.3 2 0.7 0 0.0 5 1.9 1 0.4 4 1.5 0 0.0
Master Warrant Officer 578 523 90.5 55 9.5 1 0.2 0 0.0 9 1.6 1 0.2 15 2.6 0 0.0
Warrant Officer 1092 925 84.7 167 15.3 16 1.5 4 0.4 14 1.3 4 0.4 21 1.9 1 0.1
Sergeant 2932 2341 79.8 591 20.2 67 2.3 22 0.8 60 2.1 21 0.7 51 1.7 8 0.3
Master Corporal (by Appointment) 3103 2337 75.3 766 24.7 96 3.1 21 0.7 98 3.2 23 0.7 41 1.3 4 0.1
Corporal 9306 7046 75.7 2260 24.3 177 1.9 44 0.5 374 4.0 73 0.8 86 0.9 19 0.2
Private 15460 12967 83.9 2493 16.1 797 5.2 171 1.1 265 1.7 49 0.3 100 0.7 15 0.1

TOTAL NUMBER 32742 26393 80.6 6349 19.4 1156 3.5 262 0.8 825 2.5 172 0.5 318 1 47 0.1

Men Women Men WomenMen Women Men Women

PART 2
REPRESENTATION PER MILITARY RANK - NON-COMMISSIONED MEMBERS, RESERVE FORCE (paragraph 4(1)(b))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women
All Officers Aboriginal People Visible Minorities Persons with Disabilities

(Sections 23 and 27)
SCHEDULE 7

PART 1
REPRESENTATION PER MILITARY RANK - OFFICERS, RESERVE FORCE (paragraph 4(1)(b))



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 54 40 74.1 14 25.9 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Maritime Engineering 32 26 81.3 6 18.8 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 110 100 90.9 10 9.1 0 0.0 0 0.0 0 0.0 0 0.0 1 0.9 0 0.0
Air Operations - Pilots 109 101 92.7 8 7.3 0 0.0 0 0.0 2 1.8 0 0.0 0 0.0 0 0.0
Air Operations 33 25 75.8 8 24.2 1 3.0 0 0.0 0 0.0 1 3.0 0 0.0 0 0.0
Aerospace Engineering 24 13 54.2 11 45.8 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Engineering 53 44 83.0 9 17.0 0 0.0 0 0.0 1 1.9 0 0.0 0 0.0 0 0.0
Medical and Dental 67 25 37.3 42 62.7 0 0.0 0 0.0 2 3.0 0 0.0 0 0.0 0 0.0
Chaplaincy 6 3 50.0 3 50.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Support 89 65 73.0 24 27.0 0 0.0 0 0.0 1 1.1 1 1.1 0 0.0 0 0.0
Officer Cadets - Unassigned 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 577 442 76.6 135 23.4 1 0.2 0 0.0 6 1.0 2 0.4 1 0.2 0 0.0

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 182 154 84.6 28 15.4 4 2.2 0 0.0 1 0.6 0 0.0 0 0.0 0 0.0
Maintenance - Naval 251 238 94.8 13 5.2 1 0.4 0 0.0 5 2.0 1 0.4 0 0.0 0 0.0
Combat Arms 848 831 98.0 17 2.0 7 0.8 0 0.0 11 1.3 0 0.0 0 0.0 0 0.0
Air Operations - Transmissions 22 16 72.7 6 27.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Technicians 132 117 88.6 15 11.4 1 0.8 0 0.0 4 3.0 0 0.0 0 0.0 0 0.0
Military Police 84 74 88.1 10 11.9 1 1.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Operations - General 198 172 86.9 26 13.1 3 1.5 1 0.5 0 0.0 0 0.0 0 0.0 0 0.0
Communications and Electronics Maintenance 121 112 92.6 9 7.4 0 0.0 0 0.0 3 2.5 1 0.8 0 0.0 0 0.0
Medical 59 23 39.0 36 61.0 0 0.0 0 0.0 1 1.7 0 0.0 0 0.0 0 0.0
Dental 6 0 0.0 6 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 172 166 96.5 6 3.5 2 1.2 0 0.0 2 1.2 0 0.0 1 0.6 0 0.0
Military Engineers 81 80 98.8 1 1.2 1 1.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Clerical Personnel 142 31 21.8 111 78.2 0 0.0 2 1.4 0 0.0 2 1.4 0 0.0 1 0.7
Music 2 2 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Logistical Support 224 148 66.1 76 33.9 4 1.8 4 1.8 1 0.5 2 0.9 0 0.0 0 0.0

TOTAL NUMBER 2524 2164 85.7 360 14.7 24 1.0 7 0.3 28 1.1 6 0.2 1 0.0 1 0.0

Men Women Men WomenMen Women Men Women

PART 2
ENROLMENTS - NON-COMMISSIONED MEMBERS, REGULAR FORCE (subsection 4(1)(a))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women
All Officers Aboriginal People Visible Minorities Persons with Disabilities

SCHEDULE 8
(Sections 23, 26 and 28)

PART 1
ENROLMENTS - OFFICERS, REGULAR FORCE (subsection 4(1)(a))



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 1 1 100.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 59 44 74.6 15 25.4 0 0.00 0 0.0 1 1.7 0 0.0 0 0.0 0 0.0
Maritime Engineering 0 0 0.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 95 94 99.0 1 1.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Operations - Pilots 9 9 100.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Operations 0 0 0.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Aerospace Engineering 1 1 100.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Engineering 4 3 75.0 1 25.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Medical and Dental 10 5 50.0 5 50.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Chaplaincy 20 18 90.0 2 10.0 0 0.00 0 0.0 0 0.0 0 0.0 1 5.0 0 0.0
Support 34 26 76.5 8 23.5 0 0.00 0 0.0 1 2.9 0 0.0 0 0.0 0 0.0
Officer Cadets - Unassigned 0 0 0.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Cadet Instructor Cadre 1073 584 54.4 489 45.6 0 0.00 0 0.0 1 0.1 2 0.2 1 0.1 0 0.0
Canadian Rangers 0 0 0.0 0 0.0 0 0.00 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 1410 871 61.8 539 38.2 0 0.00 0 0.0 5 0.4 2 0.1 2 0.1 0 0.0

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 347 266 76.7 81 23.3 0 0.0 0 0.0 0 0.0 1 0.3 0 0.0 0 0.0
Maintenance - Naval 7 6 85.7 1 14.3 0 0.0 0 0.0 1 14.3 0 0.0 0 0.0 0 0.0
Combat Arms 1622 1492 92.0 130 8.0 2 0.1 0 0.0 9 0.6 1 0.1 2 0.1 0 0.0
Air Operations - Transmissions 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Technicians 14 13 92.9 1 7.1 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Military Police 73 57 78.1 16 21.9 1 1.4 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Operations - General 258 216 83.7 42 16.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Communications and Electronics Maintenance 43 36 83.7 7 16.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Medical 6 5 83.3 1 16.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Dental 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 93 86 92.5 7 7.5 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Military Engineers 163 151 92.6 12 7.4 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Clerical Personnel 142 63 44.4 79 55.6 0 0.0 0 0.0 0 0.0 1 0.3 2 0.5 0 0.0
Music 120 63 52.5 57 47.5 0 0.0 0 0.0 0 0.0 1 0.8 0 0.0 0 0.0
Logistical Support 213 165 77.5 48 22.5 0 0.0 0 0.0 1 0.5 1 0.5 2 0.9 0 0.0
Canadian Rangers 385 308 80.0 77 20.0 39 10.1 17 4.4 1 0.3 1 0.3 2 0.5 0 0.0

TOTAL NUMBER 3964 3289 83.0 675 17.0 44 1.1 17 0.4 14 0.4 7 0.2 7 0.2 0 0.0

Men Women Men WomenMen Women Men Women

PART 2
ENROLMENTS - NON-COMMISSIONED MEMBERS, RESERVE FORCE (subsection 4(1)(b))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women
All Officers Aboriginal People Visible Minorities Persons with Disabilities

(Sections 23, 26 and 28)
SCHEDULE 9

PART 1
ENROLMENTS - OFFICERS, RESERVE FORCE (paragraph 4(1)(b))



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 15 15 100.0 0 0.0 1 6.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 157 138 87.9 19 12.1 1 0.6 0 0.0 4 2.6 0 0.0 0 0.0 0 0.0
Maritime Engineering 116 97 83.6 19 16.4 0 0.0 0 0.0 5 4.3 2 1.7 0 0.0 0 0.0
Combat Arms 389 352 90.5 37 9.5 3 0.8 0 0.0 8 2.1 1 0.3 4 1.0 0 0.0
Air Operations - Pilots 167 161 96.4 6 3.6 1 0.6 0 0.0 2 1.2 0 0.0 1 0.6 0 0.0
Air Operations 133 108 81.2 25 18.8 1 0.8 0 0.0 1 0.8 1 0.8 2 1.5 0 0.0
Aerospace Engineering 162 129 79.6 33 20.4 0 0.0 0 0.0 6 3.7 1 0.6 0 0.0 0 0.0
Engineering 103 90 87.4 13 12.6 2 1.9 0 0.0 7 6.8 1 1.0 0 0.0 0 0.0
Medical and Dental 159 101 63.5 58 36.5 2 1.3 0 0.0 6 3.8 0 0.0 0 0.0 0 0.0
Chaplaincy 15 11 73.3 4 26.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Support 384 278 72.4 106 27.6 5 1.3 0 0.0 10 2.6 3 0.8 2 0.5 3 0.8
Officer Cadets - Unassigned 7 7 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 1811 1491 82.3 320 17.7 16 0.9 0 0.0 49 2.7 9 0.5 9 0.5 3 0.2

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 368 338 91.9 30 8.2 10 2.7 1 0.3 6 1.6 2 0.5 6 1.6 0 0.0
Maintenance - Naval 444 434 97.8 10 2.3 11 2.5 0 0.0 8 1.8 0 0.0 6 1.4 0 0.0
Combat Arms 908 894 98.5 14 1.5 13 1.4 0 0.0 15 1.7 0 0.0 18 2.0 0 0.0
Air Operations - Transmissions 168 148 88.1 20 11.9 2 1.2 0 0.0 3 1.8 0 0.0 0 0.0 0 0.0
Air Technicians 621 578 93.1 43 6.9 8 1.3 2 0.3 7 1.1 0 0.0 8 1.3 1 0.2
Military Police 227 197 86.8 30 13.2 3 1.3 0 0.0 1 0.4 0 0.0 4 1.8 0 0.0
Operations - General 424 366 86.3 58 13.7 5 1.2 1 0.2 4 0.9 1 0.2 6 1.4 0 0.0
Communications and Electronics Maintenance 377 349 92.6 28 7.4 6 1.6 1 0.3 7 1.9 1 0.3 6 1.6 0 0.0
Medical 236 162 68.6 74 31.4 1 0.4 4 1.7 5 2.1 1 0.4 8 3.4 0 0.0
Dental 52 22 42.3 30 57.7 2 3.9 2 3.9 2 3.9 1 1.9 1 1.9 1 1.9
Electrical and Mechanical 430 422 98.1 8 1.9 3 0.7 0 0.0 4 0.9 0 0.0 8 1.9 0 0.0
Military Engineers 514 504 98.1 10 2.0 13 2.5 0 0.0 7 1.4 0 0.0 14 2.7 1 0.2
Clerical Personnel 499 269 53.9 230 46.1 5 1.0 7 1.4 6 1.2 3 0.6 9 1.8 2 0.4
Music 15 14 93.3 1 6.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Logistical Support 836 690 82.5 146 17.5 12 1.4 6 0.7 14 1.7 1 0.1 6 0.7 2 0.2

TOTAL NUMBER 6155 5413 87.9 742 12.1 94 1.5 24 0.4 91 1.5 10 0.2 100 1.6 7 0.1

PART 1
PROMOTIONS - OFFICERS, REGULAR FORCE (subsection 4(1)(a))

All Officers Aboriginal People Visible Minorities Persons with Disabilities
Men Women Men Women Men Women Men Women

PART 2
PROMOTIONS - NON-COMMISSIONED MEMBERS, REGULAR FORCE (subsection 4(1)(a))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

SCHEDULE 10
(Sections 23, 26 and 28)

Men Women Men WomenMen Women Men Women



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 14 7 50.0 7 50.0 1 7.1 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Maritime Engineering 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 154 146 94.8 8 5.2 0 0.0 0 0.0 6 3.9 1 0.7 0 0.0 0 0.0
Air Operations - Pilots 5 5 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Operations 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Aerospace Engineering 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Engineering 6 5 83.3 1 16.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Medical and Dental 18 15 83.3 3 16.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Chaplaincy 5 4 80.0 1 20.0 0 0.0 0 0.0 1 20.0 0 0.0 1 20.0 0 0.0
Support 63 51 81.0 12 19.1 1 1.6 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Officer Cadets - Unassigned 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Cadet Instructor Cadre 1443 811 56.2 632 43.8 6 0.4 2 0.1 16 1.1 6 0.4 15 1.0 5 0.4
Canadian Rangers 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 1847 1150 62.3 697 37.7 10 0.5 2 0.1 27 1.5 7 0.4 17 0.9 5 0.3

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 54 44 81.5 10 18.5 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Maintenance -- Naval 5 3 60.0 2 40.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 833 770 92.4 63 7.6 10 1.2 3 0.4 31 3.7 2 0.2 3 0.4 0 0.0
Air Operations - Transmissions 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Technicians 38 31 81.6 7 18.4 0 0.0 1 2.6 2 5.3 0 0.0 1 2.6 0 0.0
Military Police 32 22 68.8 10 31.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Operations - General 153 125 81.7 28 18.3 0 0.0 0 0.0 4 2.6 2 1.3 3 2.0 0 0.0
Communications and Electronics Maintenance 27 26 96.3 1 3.7 2 7.4 0 0.0 1 3.7 0 0.0 0 0.0 0 0.0
Medical 4 2 50.0 2 50.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Dental 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 42 40 95.2 2 4.8 0 0.0 0 0.0 2 4.8 0 0.0 1 2.4 0 0.0
Military Engineers 127 121 95.3 6 4.7 3 2.4 0 0.0 6 4.7 1 0.8 0 0.0 0 0.0
Clerical Personnel 145 39 26.9 106 73.1 1 0.7 2 1.4 6 4.1 5 3.5 0 0.0 0 0.0
Music 70 36 51.4 34 48.6 0 0.0 0 0.0 1 1.4 0 0.0 0 0.0 0 0.0
Logistical Support 148 113 76.4 35 23.7 0 0.0 1 0.7 7 4.7 0 0.0 2 1.4 0 0.0
Canadian Rangers 124 106 85.5 18 14.5 33 26.6 4 3.2 1 0.8 0 0.0 0 0.0 1 0.8

TOTAL NUMBER 2113 1713 81.1 400 18.9 51 2.4 11 0.5 71 3.4 12 0.6 11 0.5 1 0.1

PART 1

All Officers Aboriginal People Visible Minorities Persons with Disabilities
Men Women Men Women Men Women Men Women

Women

PART 2
PROMOTIONS - NON-COMMISSIONED MEMBERS, RESERVE FORCE (subsection 4(1)(b))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

SCHEDULE 11
(Sections 23, 26 and 28)

PROMOTIONS - OFFICERS, RESERVE FORCE (subsection 4(1)(b))

Men Women Men WomenMen Women Men



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 3 3 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 191 162 84.8 29 15.2 0 0.0 0 0.0 5 2.6 0 0.0 2 1.1 0 0.0
Maritime Engineering 116 104 89.7 12 10.3 0 0.0 0 0.0 4 3.5 0 0.0 0 0.0 0 0.0
Combat Arms 409 391 95.6 18 4.4 3 0.7 1 0.2 7 1.7 0 0.0 5 1.2 0 0.0
Air Operations - Pilots 375 363 96.8 12 3.2 1 0.3 0 0.0 2 0.5 0 0.0 1 0.3 0 0.0
Air Operations 161 145 90.1 16 9.9 1 0.6 0 0.0 2 1.2 2 1.2 1 0.6 0 0.0
Aerospace Engineering 138 110 79.7 28 20.3 3 2.2 0 0.0 7 5.1 0 0.0 0 0.0 0 0.0
Engineering 168 151 89.9 17 10.1 0 0.0 0 0.0 10 6.0 0 0.0 2 1.2 0 0.0
Medical and Dental 170 79 46.5 91 53.5 0 0.0 0 0.0 5 2.9 1 0.6 1 0.6 0 0.0
Chaplaincy 21 17 81.0 4 19.1 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Support 500 380 76.0 120 24.0 3 0.6 0 0.0 10 2.0 2 0.4 7 1.4 1 0.2
Officer Cadets - Unassigned 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 2266 1919 84.7 347 15.3 11 0.5 1 0.0 52 2.3 5 0.2 19 0.8 1 0.0

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 654 561 85.8 93 14.2 13 2.0 2 0.3 13 2.0 2 0.3 7 1.1 1 0.2
Maintenance - Naval 749 718 95.9 31 4.1 13 1.7 0 0.0 11 1.5 1 0.1 10 1.3 1 0.1
Combat Arms 2624 2578 98.3 46 1.8 45 1.7 0 0.0 43 1.6 0 0.0 28 1.1 1 0.0
Air Operations - Transmissions 210 173 82.4 37 17.6 1 0.5 0 0.0 5 2.4 0 0.0 1 0.5 1 0.5
Air Technicians 1010 926 91.7 84 8.3 10 1.0 2 0.2 20 2.0 2 0.2 14 1.4 3 0.3
Military Police 224 198 88.4 26 11.6 2 0.9 0 0.0 1 0.5 0 0.0 1 0.5 0 0.0
Operations -- General 689 607 88.1 82 11.9 6 0.9 4 0.6 6 0.9 0 0.0 11 1.6 0 0.0
Communications and Electronics Maintenance 505 467 92.5 38 7.5 4 0.8 1 0.2 10 2.0 2 0.4 4 0.8 0 0.0
Medical 301 178 59.1 123 40.9 2 0.7 1 0.3 3 1.0 0 0.0 5 1.7 0 0.0
Dental 46 8 17.4 38 82.6 1 2.8 0 0.0 0 0.0 0 0.0 0 0.0 1 2.2
Electrical and Mechanical 606 588 97.0 18 3.0 5 0.8 1 0.2 10 1.7 0 0.0 7 1.2 1 0.2
Military Engineers 503 490 97.4 13 2.6 13 2.6 0 0.0 9 1.8 0 0.0 6 1.2 0 0.0
Clerical Personnel 686 286 41.7 400 58.3 3 0.4 9 1.3 2 0.3 9 1.3 8 1.2 8 1.2
Music 23 21 91.3 2 8.7 0 0.0 0 0.0 1 4.4 0 0.0 0 0.0 0 0.0
Logistical Support 1153 887 76.9 266 23.1 14 1.2 10 0.9 22 1.9 8 0.7 13 1.1 3 0.3

TOTAL NUMBER 9994 8695 87.0 1299 13.0 132 1.3 30 0.3 156 1.6 24 0.2 115 1.2 20 0.2

Men Women Men WomenMen Women Men Women

PART 2
RE-ENGAGEMENT - NON-COMMISSIONED MEMBERS, REGULAR FORCE (subsection 4(1)(a))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women
All Officers Aboriginal People Visible Minorities Persons with Disabilities

SCHEDULE 12
(Sections 23, 26 and 28)

PART 1
RE-ENGAGEMENT - OFFICERS, REGULAR FORCE (subsection 4(1)(a))



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 1 1 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 32 26 81.3 6 18.8 0 0.0 0 0.0 1 3.1 0 0.0 0 0.0 0 0.0
Maritime Engineering 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 75 74 98.7 1 1.3 0 0.0 0 0.0 1 1.3 0 0.0 0 0.0 0 0.0
Air Operations - Pilots 46 45 97.8 1 2.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Operations 19 19 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 2 10.5 0 0.0
Aerospace Engineering 10 10 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Engineering 8 7 87.5 1 12.5 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Medical and Dental 7 5 71.4 2 28.6 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Chaplaincy 18 16 88.9 2 11.1 0 0.0 0 0.0 0 0.0 0 0.0 1 5.6 0 0.0
Support 34 28 82.4 6 17.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Officer Cadets - Unassigned 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Cadet Instructor Cadre 763 428 56.1 335 43.9 1 0.1 0 0.0 0 0.0 0 0.0 1 0.1 0 0.0
Canadian Rangers 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 1116 745 66.8 371 33.2 1 0.1 0 0.0 4 0.4 0 0.0 4 0.4 0 0.0

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 293 227 77.5 66 22.5 0 0.0 0 0.0 0 0.0 1 0.3 0 0.0 0 0.0
Maintenance - Naval 4 3 75.0 1 25.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 1589 1474 92.8 115 7.2 2 0.1 1 0.1 4 0.3 0 0.0 0 0.0 1 0.1
Air Operations - Transmissions 20 19 95.0 1 5.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Technicians 98 91 92.9 7 7.1 0 0.0 0 0.0 1 1.0 0 0.0 2 2.0 0 0.0
Military Police 76 61 80.3 15 19.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Operations - General 234 196 83.8 38 16.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Communications and Electronics Maintenance 58 50 86.2 8 13.8 0 0.0 0 0.0 0 0.0 0 0.0 1 1.7 0 0.0
Medical 6 4 66.7 2 33.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Dental 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 89 83 93.3 6 6.7 0 0.0 0 0.0 0 0.0 0 0.0 1 1.1 0 0.0
Military Engineers 167 155 92.8 12 7.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Clerical Personnel 140 70 50.0 70 50.0 0 0.0 0 0.0 1 0.7 1 0.7 0 0.0 0 0.0
Music 93 56 60.2 37 39.8 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Logistical Support 234 186 79.5 48 20.5 1 0.4 0 0.0 1 0.4 0 0.0 1 0.4 0 0.0
Canadian Rangers 234 186 79.5 48 20.5 1 0.4 0 0.0 1 0.4 0 0.0 1 0.4 0 0.0

TOTAL NUMBER 3718 3144 84.6 574 15.4 24 0.7 7 0.2 9 0.2 3 0.1 6 0.2 1 0.0

PART 1
RE-ENGAGEMENT - OFFICERS, RESERVE FORCE (subsection 4(1)(b))

All Officers Aboriginal People Visible Minorities Persons with Disabilities
Men Women Men Women Men Women Men Women

PART 2
RE-ENGAGEMENT - NON-COMMISSIONED MEMBERS, RESERVE FORCE (subsection 4(1)(b))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

SCHEDULE 13
(Sections 23, 26 and 28)

Men Women Men WomenMen Women Men Women



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 3 3 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0.0 0 0.0
Naval Operations 52 39 75.0 13 25.0 0 0.0 0 0.0 1 1.9 0 0.0 1 1.9 0 0.0
Maritime Engineering 19 16 84.2 3 15.8 0 0.0 0 0.0 2 10.5 0 0.0 1 5.3 0 0.0
Combat Arms 110 99 90.0 11 10.0 0 0.0 1 0.9 2 1.8 0 0.0 3 2.7 0 0.0
Air Operations - Pilots 29 27 93.1 2 6.9 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Operations 39 35 89.7 4 10.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Aerospace Engineering 22 19 86.4 3 13.6 0 0.0 0 0.0 0 0.0 0 0.0 2 9.1 0 0.0
Engineering 37 30 81.1 7 18.9 0 0.0 0 0.0 3 8.1 0 0.0 0 0.0 0 0.0
Medical and Dental 51 27 52.9 24 47.1 0 0.0 0 0.0 2 3.9 0 0.0 0 0.0 0 0.0
Chaplaincy 4 3 75.0 1 25.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Support 103 81 78.6 22 21.4 0 0.0 0 0.0 1 1.0 0 0.0 2 1.9 2 1.9
Officer Cadets - Unassigned 28 24 85.7 4 14.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 500 406 81.2 94 18.8 0 0.0 1 0.2 11 2.2 0 0.0 9 1.8 2 0.4

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 146 121 82.9 25 17.1 3 2.1 1 0.7 3 2.1 1 0.7 13 8.9 0 0.0
Maintenance - Naval 123 119 96.8 4 3.3 1 0.8 0 0.0 1 0.8 0 0.0 11 8.9 0 0.0
Combat Arms 699 681 97.4 18 2.6 18 2.6 0 0.0 13 1.9 0 0.0 35 5.0 0 0.0
Air Operations - Transmissions 32 32 100.0 0 0.0 2 6.3 0 0.0 1 3.1 0 0.0 1 3.1 0 0.0
Air Technicians 116 102 87.9 14 12.1 1 0.9 0 0.0 0 0.0 0 0.0 6 5.2 2 1.7
Military Police 30 29 96.7 1 3.3 0 0.0 0 0.0 0 0.0 0 0.0 2 6.7 0 0.0
Operations - General 141 115 81.6 26 18.4 1 0.7 2 1.4 1 0.7 0 0.0 15 10.6 2 1.4
Communications and Electronics Maintenance 65 57 87.7 8 12.3 0 0.0 0 0.0 0 0.0 0 0.0 5 7.7 0 0.0
Medical 73 38 52.1 35 48.0 1 1.4 1 1.4 0 0.0 0 0.0 9 12.3 3 4.1
Dental 12 4 33.3 8 66.7 1 8.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 158 154 97.5 4 2.5 3 1.9 0 0.0 3 1.9 0 0.0 12 7.6 1 0.6
Military Engineers 146 146 100.0 0 0.0 5 3.4 0 0.0 2 1.4 0 0.0 11 7.5 0 0.0
Clerical Personnel 117 69 59.0 48 41.0 1 0.9 0 0.0 1 0.9 0 0.0 9 7.7 1 0.9
Music 6 4 66.7 2 33.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Logistical Support 275 211 76.7 64 23.3 5 1.8 3 1.1 5 1.8 2 0.7 23 8.4 9 3.3

TOTAL NUMBER 2142 1885 88.0 257 12.0 42 2.0 7 0.3 30 1.4 3 0.1 152 7.1 18 0.8

SCHEDULE 14
(Sections 23, 26 and 28)

Men Women Men WomenMen Women Men Women

PART 2
RELEASES - NON-COMMISSIONED MEMBERS, REGULAR FORCE (subsection 4(1)(a))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women

PART 1
RELEASES - OFFICERS, REGULAR FORCE (subsection 4(1)(a))

All Officers Aboriginal People Visible Minorities Persons with Disabilities



Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

General Officers 14 14 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Naval Operations 24 23 95.8 1 4.2 0 0.0 0 0.0 1 4.2 0 0.0 0 0.0 0 0.0
Maritime Engineering 13 13 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 124 124 100.0 0 0.0 0 0.0 0 0.0 1 0.8 0 0.0 0 0.0 0 0.0
Air Operations - Pilots 72 72 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Operations 15 15 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Aerospace Engineering 30 29 96.7 1 3.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Engineering 48 46 95.8 2 4.2 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Medical and Dental 40 24 60.0 16 40.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Chaplaincy 17 16 94.1 1 5.9 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Support 53 45 84.9 8 15.1 0 0.0 0 0.0 1 1.9 0 0.0 0 0.0 0 0.0
Officer Cadets - Unassigned
Cadet Instructor Cadre 350 261 74.6 89 25.4 2 0.6 1 0.3 2 0.6 0 0.0 2 0.6 1 0.3
Canadian Rangers 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0

TOTAL NUMBER 1027 895 87.2 132 12.9 2 0.2 1 0.1 7 0.7 0 0.0 3 0.3 1 0.1

Military Occupational Groups Total
Number Number % Number % Number % Number % Number % Number % Number % Number %

Naval Operations 18 15 83.3 3 16.7 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Maintenance - Naval 6 6 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Combat Arms 649 585 90.1 64 9.9 1 0.2 2 0.3 15 2.3 0 0.0 5 0.8 1 0.2
Air Operations - Transmissions 2 2 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Air Technicians 9 9 100.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 1 11.1 0 0.0
Military Police 21 17 81.0 4 19.1 0 0.0 1 4.8 2 9.5 0 0.0 0 0.0 0 0.0
Operations - General 101 78 77.2 23 22.8 0 0.0 0 0.0 6 5.9 0 0.0 0 0.0 0 0.0
Communications and Electronics Maintenance 34 33 97.1 1 3.0 0 0.0 0 0.0 1 3.0 0 0.0 0 0.0 0 0.0
Medical 3 2 66.7 1 33.3 1 33.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Dental 0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Electrical and Mechanical 30 26 86.7 4 13.3 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Military Engineers 77 71 92.2 6 7.8 0 0.0 0 0.0 5 6.5 1 1.3 0 0.0 0 0.0
Clerical Personnel 41 13 31.7 28 68.3 0 0.0 2 4.9 1 2.4 3 7.3 0 0.0 1 2.4
Music 23 16 69.6 7 30.4 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0
Logistical Support 101 72 71.3 29 28.7 0 0.0 2 2.0 2 2.0 2 2.0 0 0.0 1 1.0
Canadian Rangers 302 272 90.1 30 9.9 45 14.9 5 1.7 4 1.3 0 0.0 4 1.3 0 0.0

TOTAL NUMBER 1582 1337 84.5 245 15.5 47 3.0 12 0.8 40 2.5 9 0.6 13 0.8 3 0.2

SCHEDULE 15
(Sections 23, 26 and 28)

Men Women Men WomenMen Women Men Women

PART 2
RELEASES - NON-COMMISSIONED MEMBERS, RESERVE FORCE (subsection 4(1)(b))

All Non-commissioned Members Aboriginal People Visible Minorities Persons with Disabilities

Men Women Men WomenMen Women Men Women

PART 1
RELEASES - OFFICERS, RESERVE FORCE (subsection 4(1)(b))

All Officers Aboriginal People Visible Minorities Persons with Disabilities


