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PREFACE 

In February 1976 the first national survey of 
selected employer labour Costs in the Services to Bus!-
ness Management industry (1970, S.I.C. 851-869) was 
undertaken by the Labour Division of Statistics Canada. 
The survey was based on data for the calendar year 
1975. 

PR PAC 

En février 1976, Is premire enquéte nationale our cer-
taina costs de main-d'oeuvre dana le groupe d'acrivité écono-
mique des services fournis aux entreprisea (C.A.E. de 1970 851-
869) a été entreprise par Is Division du travail do Statistique 
Canada; elle portait sur l'année civile 1975. 

The survey covered approximately 2,100 establish- L'enquIte visait environ 2,100 établissements de ce 
ments which employed 20 or more persons in at least 	groupe qui ont employé 20 personnes ou plus pendant au moms 
one month in the year 1975. This size cut-off was 	un mois en 1975. Ce nombre minimum a été retenu afin que lea 
used so that the data would be compatible with the 	données suient comparables avec cellos de l'enquéte mensuelle 
monthly Survey of Employment and Payrolls. It is 	sur l'emploi et la rémunération. On eatime qu'environ 57 1 
eatimated that about 571 of all employees in this in- 	des salaries de ce groupe travaillent pour lea grandea entre- 
duatry group are in the employ of the larger firms 	primes visCea par l'enquete. 
covered. 

L'enquete sur les coOts de main-d'oeuvre a pour objet 
de répondre au beaoin do renseignementa sur la composition du 
total de la masse salariale et, en particulier, de mesurer 
l'importsnce des divers posIes qu'on regroupe souvent sous 
l'appellation "avantagea sociaux". Lea résultata de l'enquCte 
pourront etre utiles I ceux qui participent I due ngociations 
collectives; ils aerviront également a améliorer lea estima-
tions da revenu du travail et 1 mettre su point de meilleures 
mesurea de productivité. On a mené, au coura des dix derniIres 
années, des enquétes semblables our lea coOts de main-d'oeuvre 
dana diverses divisions d'activité économique(l). 

Le present bulletin a été rédigC par Is Sous-aection des 
coOts de main-d'oeuvre de is Division du travail de Statistique 
Canada. 11 se divise en trois parties - Résumé et explications 
(partie I), Tableaux (partie II) et Notes techniques (partie 
III), qui continnent la definition des termes employés 01 
des renseignements complémentaires sur Ia nature precise de 
chacun des éléments appréhendés par l'enquCte. 

Nous tenons I remercier aincIrement lea employeurs qui 
ont participé A l'enquête. 

(1) Le lecteur trouvera des renseignements concernant lea 
enquBtes our lea coits de main-d'oeuvre menées dans 
d'autres activités économiques en consultant Is lisle our 
is couverture arrilre. 

The Labour Costa Survey is designed to meet the 
need for information regarding the composition of 
total employee compensation and, in particular, to 
measure the significance of those items which are 
often referred to as "fringe benefits. The results 
of the survey may be useful to those involved in col-
lective bargaining and will also be of value in im-
proving the estimates of labour income and in the 
development of better productivity measures. Labour 
cost surveys similar to the present one have been 
completed in various industry divisions during the past 
ten years. (1) 

This report was prepared by the Labour Costs 
Unit, Labour Division of Statistics Canada. It is 
presented in three parts - Part I, Summary and Expla-
nations, Part II, Tables and Part III, Technical Notes, 
which include definitions of terms and additional in-
formation as to the specific nature of each item cov-
ered. 

The co-operation of employers who participated 
in this survey is gratefully acknowledged. 

(1) For details of labour cost surveys covering other 
industries, please refer to the list on the back 
cover. 

	

PETER C. KIRXIIAN, 	 Le atatisticien en chef du Canada, 

	

Chief Statistician of Canada. 	 PETER C. K1RKHA4. 



SYMBOLS 
	

SIGNES CONVENTIONNELS 

The following standard symbols 
are used in Statistics Canada publi-
cations: 

figures not available. 

figures not appropriate or not 
applicable. 

- nil or zero. 

-- amount too small to be 
expressed. 

P preliminary figures. 

r revised figures. 

x confidential to meet secrecy 
requirements of the Statis-
tics Act. 

Les signes conventionnels suivants 
sont employés uniformément dans les 
publications de Statistique Canada: 

nombres indisponibles. 

n'ayant pas lieu de figurer. 

- nêant ou zero. 

-- nombres infimes. 

nombres provisoires. 

r nombres rectifiés. 

x confidentiel en vertu des disposi-
tions de la Lol sur la statis-
tique relatives au secret. 

NOTE 
	

NOTA 

Components may not add to totals 	Les chiffres ayant été arrondis, les 
due to rounding. 	 totaux ne correspondent pas toujours. 
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PARTIE I 

Resume et explications 

L'enquete a permis de cc'nstater qu'en 1975 Is coOt total 
moyen par salarié dens le groupe des services fournis aux 
entreprises a atteint $11,242, dont $10,615 en patementa directs 
aux salaries et $627 en contributions de l'employeur aux regi-
mes de bien-etre et de prévoyance des salaries. 

C'est 	partir du total des effectifs qu'on determine 
lea coats moyens par salarié. Les données reciceillies bra de 
cette enqute indiquent que les salaries B tempa partiel at oc-
casionnels clans lea activités C.A.E. 851 (Bureaus de placement 
et services de location de personnel) et C.A.L 855 (Services 
de sécurité at d'enquates) représentent 90 Z at 34 X de l'ef-
fectif total dans ces deux activités respectives. Lea coflts 
salariaux moyens pour l'annCe entire dane l'enaemble du groupe 
d'activtté économique affichent donc une deviation en baisse. 
Si l'on enlBve ces deux activitCs, le coat salarial moyen 
s'élve B $12,877, dont $12,142 en versements directs et $735 
en contributions de l'em'loyeur aux regimes de bien-Btre at de 
prévoyance. 

Ces chiffres représentent ce qu'il en coOte B l'ecnployeur 
et non lea sommes touchées par lea salaries. Par example, les 
données comprennent los versements de l'employeur B des regimes 
de prévoyance tels que l'assurance-ch&mage at non lea indemnites 
recues par las salaries en vertu de ces regimes. 11 fsut ega-
lement signaler qua lea coat relevés par l'enquéte ne represen-
tent pas Is totalité des coOts lies B l'emploi de travailleurs. 
Parmi las coats de main-d'oeuvre qui ne sont pea mesurCs, ii 
faut compter les escomptea de vente aux salaries, lea frais 
d'exploitation de cafétérias, de stationnement, etc. La hate 
complete des éléments compris et non compris dana l'enquéte 
figure B Ia partie III, page 39. 

PART I 

Summary and Explanations 

The survey established that in 1975 the average 
total cost per employee to employers in the Services 
to flusiness Management Group was $11,242 of which 
$10,615 represented direct payments to employees and 
the remaining $627 represented employer payments to 
employee welfare and benefit plans. 

Average costs per employee are derived from total 
employment. Information obtained in this survey shows 
that part-tine and casual eriplovment in S.I.C. 851 - 
Employment Agencies and Personnel Suppliers and in 
S.I.C. 855 - Security and Investigation Services re-
presented 90 and 34% of the total employment in 
these two activities, respectively. Consequently the 
average employer costs for the full year in the indus-
try group as a whole, are biased downwards. With these 
two activities removed, the average total copaensation 
amounted to $12,877 of which 112,142 represented direct 
pavnents and A735 represented employer payments to 
welfare and benefit plans. 

These figures represent costa to the employer 
rather than the benefits received by employees. For 
example, the data include payments made by the employer 
to such funds as unemployment insurance and not the 
benefits received by employees from these funds. As 
well, one must note that the costs covered by the sur-
vey do not exhaust the costs associated with employing 
labour. Among the 'labour coat" items not measured 
are discounts on sales to employees, cafeteria opera-
tions, parking, etc. A full list of inclusions and 
exclusions may be found in Part III on page 39. 

Elements of Labour Costs 	 E14raents des coOts de main-d'oeuvre 

Direct Payments (Gross Payroll) 	 Paiementa directs (rémunération brute) 

The major direct payments to employees in 1975, 	La tableau A donne lea principaux élCments des paiementa 
in terms of dollars per annum are shown in Table A. 	directs verses aux salaries en 1975, en dollars par année. 

TABLE A. Direct Payments 

TABLEALI A. Paiements directs 

Industry group 
Total 	excluding 

industry group 	S.I.C.'s 851, 855 

	

Ensemble de 	Ensemble de l'industrie, 

	

l'industrje 	sauf C.A.L 851, 855 

dollars 

	

Pay for time worked - Rémunération des heures travaillées ................... ..9,342 	10,627 
Re Pay for time not worked - muneration des heures non travaillees 	940 	1,105 

	

Miscellaneous direct payments - Paiementa directs divers .................... 333 	410 

mm Direct payments (gross payroll) - Total - Paients directs (remuneration 
brute) 	................................................................ 	

... 

	

.. 10615 	12,142 

Charts 1 and 2 on pages 13, 14 and 15, illustrate 
major elements of employer labour costs and employer 
expenditures in addition to basic (straight-time) pay 
for time worked, respectively. 

The total of direct payments is an employer's 
gross payroll and this sum can be used as a base for 
calculating percentages. For example, Chart 3 on page 
16, shows the main items in terms of percent of gross 
payroll. 

Lea graphigues 1 et 2, pages 13, 14 et 15, indiquent res-
pectivement lea coats de main-d'oeuvre et lea dépensea des em-
ployeurs en aug de Is remuneration de base (Su taux normal) 
pour lea heurea travaihlées. 

Le total des paiements directs équivaut B Is rémunération 
brute versée par l'employeur at peut servir de base au calcul 
des pourcentages. Le graphique 3, page 16, par example, présen-
te lea principaux postes en pourcentage de is rCmunération bru-
te. 
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The paragraphs which follow describe in more 
detail each of the three main elements of direct pay-
ments (or gross payroll). 

Pay for time worked approximates the pay for 
actual hours of work performed, whether or not the 
basis of remuneration involves a time element. The 
figures also Include time spent on coffee breaks, 
similar Improductive time. Table B shows the cost 
of various elements of pay for time worked, as measured 
by the survey, in terms of dollars per annum and per-
centages of gross payroll. 

Lea alinéaa ci-aprs exposent plus en detail chacun des 
trois principaux éléments des paiements directs (ou de is rému-
nératton brute). 

La rémunératlon des heures travailides équivaut approxi-
mativement I la rémunératlon du nombre reel d'heures travail-
lees, que la rémunération soit basée ou non aur le nombre 
d'heures de travail. Lea chiffres comprennent également les 
pauses-café et lea autres pérlodes improductiv"s du mme genre. 
Le tableau B indique is coOt des divers Cléments de Is rémuné-
ration des heures travaillées calculé par l'enquéte, exprimé 
en dollars par année et en pourcentage de Is rémunération brute. 

TABLE B. Pay for Time Worked 

TABLEAU B. RCmunération des heures travatllées 

Industry group 
Total industry excluding 

group S.I.C.'s 	851, 	855 

Ensemble de Ensemble del'industrie, 
l'industrie sauf C.A.E. 	851, 	855 

$ z $ z 

Basic or straight-time pay for regular work - Rémunération de 
8,823 83.1 10,045 82.7 

Overtime and holiday work - Heures supplémentaires et travail 
pendant las jours férlés: 

base (au taux normal) des heures ordinairea .................... 

223 2.1 234 1.9 
Premium 	pay component - Majoration 	............................ 83 0.8 82 0.7 
Straight-time component - Taux normal .......................... 

Shift 	work premium - Primes de 	posts 	............................ 13 0.1 14 0.1 
Commissions and other pay - Commissions et autres rémunérations 202 1.9 252 2.1 

Pay I or time worked - Total - Rémunération des heurea tra- 
vaillées 	................................................... 9,342 88.0 10,627 87.3 

Premium pay is defined as the extra cost asso-
ciated with the 'premium" work. For example, if an 
employer pays time and a half for overtime, and if his 
total cost for performing overtime work in a year is 
$15,000, then $10,000 would be reported as straight-
time pay and only the remaining $5,000 would be re-
ported as premium pay. 

La majoration dCsigne lea frais supplémentaires qui se 
rsttachent au travail pour lequel une prime eat prCvue. Si, 
par exemple, un employeur pale une prime de 50 Z pour le travail 
supplémentaire et que le montsnt total payé I ce chapitre en 
une année s'éléve I $15,000, ii doit declarer $10,000 comme 
rémunération au taux normal et seulement $5,000 comine majoration 
pour le temps supplémentaire. 

Paid absence is the second main category under 	Lee absences psyées constituent le deuxlme élément des 
direct payments. Table C shows this total for all 	palements directs. En dollars par année et en pourcentage de 
employees in terms of dollars per annum and percent- 	Is rémunération brute, ce total se répartit de is facon indiquBe 
age of gross payroll. 	 au tableau C. 

TABLE C. Paid Absence 

TABLEAU C. Absences payCea 

Total industry Industry group 
excluding rou - S.t.C.'s 	851, 	855 

Ensemble de - 
Ensemble del industrie, l'industrie 

saul C.A.E. 	851, 	855 

$ - 

359 3.4 421 3.5 Paid holidays - Jours fériés payés 	............................... 
486 4.6 .565 4.7 Vacation pay - vacances payées ................................... 
81 0.8 102 0.8 

Personal and other leave - Congés pour motifs personnels St 
autres 	........................................................ 14 0.1 17 0.1 

Sick leave pay - Congés de maladie payés ......................... 

Pay for time not worked - Total - Rémunération des heures non 
travailléea 	.................................................. 40  8.9 1,105 9.1 
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Sick leave includes leave for 'industrial" inju-
ries. Personal and other leave includes bereavement 
leave, jury duty, etc. The figures in Table C repre-
sent payroll costs only. 

Employer payments to benefit plans are dealt 
with separately. 

It should be noted that many employers do not 
keep accurate records of sick leave and personal leave; 
consequently, the average costs for sick leave and 
personal leave are often estimated or are not known 
and may be understated. 

Miscellaneous direct payments - Table D shows 
this total for all employees in terms of dollars per 
annum and percentage of gross payroll. 

Lea congBs de maladie comprennent lea congés pour acci-
dents du travail. Lea congés pour motifs parsonnels at autres 
comprennent lea congés de deuil, de fonctions de jury, etc. 
Lea chiffres figurant au tableau C représentent lea coats de 
la rémunératjon seulement. 

Lea contributions des employeurs aux regimes de prévoyance 
soot étudiées B part. 

Il convient de signaler que bon nombre d'employeurs ne 
tiennent pea un compte exact des conges de maladie at des congés 
pour motifs personnels. Par consequent, lea coits moyens des 
congés de maladie et des congés pour motifs personnels soot 
souvent inconnus ou approximatifs et peuvent étre inférleurs B 
la réalité. 

Paiements directs divers - En dollars par année et en 
pourcentage de Ia rémunération brute, ce total me répartit de 
Ia facon indiquée mu tableau D. 

TABLE D. Miscellaneous Direct Payments 

TABLEAU D. Psiements directs divers 

Industry group 
Total industry excluding 

group S.I.C.'s 851, 	855 

Ensemble de Ensemble de lindustrie, 
lindustrie sauf C.A.1. 	851, 	855 

$ Z $ 2 

Separation pay - IndemnitBs de cessation d'emploi 18 0.2 20 0.2 
Bonuses - Christmas, year-end, etc. - Gratifications de Nol, de 

fin 	d'année, 	etc. 	............................................. 208 2.0 262 2.2 
97 0.9 117 1.0 

Other 	payments 	- Autres 	paiements 	............................... 10 0.1 11 0.1 
Taxable benefits - Prestationa imposables ........................

Miscellaneous direct payments - Total - Paiements directs 

. 

divers 	....................................................... 33 3.1 410 3.4 

Separation pay comprises all types of cash pay-
ment to employees on termination for any reason, other 
than pay for time worked and vacation pay. 

Examples of taxable benefits are employer payments 
to provincial hospital insurance plans, and board and 
lodging. 

Elements of Employer Payments to Employee Welfare and 
Benefit Plans 

This group of employer expenditures comprises 
those insurance programmes to which an employer is 
legally required to contribute and, in addition, those 
expenditures made by employers voluntarily or under 
the terms of collective agreements to provide future 
benefits for employees. However, certain employer ex- 
penditures of this nature are considered by the Depart-
ment of National Revenue to be taxable benefits; these 
are included in the preceding section - Miacellaneous 
direct payments. 

This survey measures only the portion which the 
employer contributes and not the value of the benefits 
received by employees and their dependats. Table E 
shows how the total is distributed in terms of dollars 
per annum. 

Lea indomnitCs de cessation d'emploi comprennent tous 
lea genres de paiements en espBces verses aux salaries dont 
i'einploi prend fin pour une raison quelconque (autres que la 
rémunération des heures travaillées et des vacances). 

Lea prestations impoaables soot, par exemple, lea verse-
ments des employeurs aux regimes provincisux d'aasurance-hospi-
talisation, sinai que le glte et le couvert. 

hCments des contributions des employeura aux regimes de bien-
Btre et de prévoyance des salaries 

Cette catégorie de dépenses comprend lea regimes d'assu-
rance auxquels l'employeur eat tenu par Is loi de contribuer, 
ainsi que Is participation, libre ou contractuelle (en vertu 
de conventions collectives), de l'eaployeur B des caisses de 
prévoyance B l'intention des salaries. Cependant, certaines 
dépenses de cette nature sont considérées par Xe ministBre du 
Revenu national comae des prestations imposabies; elles sont 
done prises en compte dana Is section précédente (paiements 
directs divers). 

L'enquete mesure seulement Is part de l'employeur, et 
non is valeur des prestations touchées par lea salaries et leura 
personnes B charge. Le total des sommes, exprimées en dollars 
par année, am répartit de Is maniBre lndiquee mu tableau B. 



L. Regimes de bien-atre et de prCvoyance des salariCs 

Total industry 
group 

Ensemble de 
1' industrie 

Industry group 
excluding 

S.I.C.'s 851, 855 

Ensemble del'industrie, 
sauf C.A.E. 851, 855 

Insion plans - Regimes de pensions: 
:inada/Quebec pension plan - Régime de pensions du Canada et Régime de 

	

i-entes du Québec ....................................................... 102 	110 

	

jr vate plans - Regimes privés ........................................... 228 	285 

	

otal .................................................................. 330 	395 

He and health insurance plans — Regimes d'assurance-vie et d'assurance-
naladie: 
Provincial medicare - Regimes provinciaux d'assurance-frais médicaux - 	21 	 24 
.rkmen's compensation - indemnisation des accidents du travail 	 48 	 50 

	

}r rate plans - Regimes privCs ........................................... 85 	106 

	

154 	180 

fl 	'run 	jurors 	C 	— .:. I 	II, 	.--' •,['i• 	, 	................................ 138 	152 

	

thor benefit plans - Autrea regimes de prévoyance ......................... ..7 	 9 

rployer payments to employee welfare and benefit plans - Total - 
.'rsements des employers aux regimes de bien-8tre et de prévoyance 

	

js salaries 	............................................... ......-. 	é27 	735 

0 

Une autre façon de mesurer lea éiéments des coats sala-
riaux consiste I les exprimer sous forme de proportions de is 
rémunération de base (au taux normal) des heures ordinaires. 
Suivant cette méthode, lea employeurs de i'ensemble de Ce groupe 
d'activité économique ant verse en moyenne un total de $127.42 
pour chaque $100 de rémunération pour lea heures ordinaires en 
1975. Le tableau F et le graphique 4 8 is page 17, montrent Is 
composition de Is masse salariale calculée sur cette base. 

Anther method of measuring elements of employee 
sensation is to express them as ratios of basic or 
insight-time pay for regular work. Using this ap-
sach, employers in this industry group as a whole 
id on the average, a total of $127.42 for each $100.00 

.d for regular work in 1975. Table F and Chart 4 on 
ape 17, illustrate the composition of total compensa- 

ri on this basis. 

d Labour Costs for Establishments 
keporting Expenditures for 

Specific Cost Items 

i or. tion to the tabulation of estimates for 
Lablishments in this industry group, tabulations 

i. La have been made only for those establishments 
ruir-h reported expenditures for each specific cost 

eu. These tabulations are compiled on the basis of 
renditures actually reported and include the percent-
'rn of employees in each category, who are employed 
establishments which reported an expenditure for 
h specific item. Therefore, it should be noted 

'it these figures are additive only for those estab-
• shments which reported expenditures for all of the 
dividual items. 

Chart 5 on page 18, compares the annual costs in 
liars per annum of the various labour cost items 

In all establishments with those which reported ex-
enditures for specific items. 

It is important to examine the employment repre-
rented by establishments reporting expenditures for 
ricific items. When expressed as a percentage of the 

Lii of all employees covered in the survey the in- 
1n'e of these labour -rut itrruir ii is showu in 

Estimations des coGts de main-d'oeuvre pour lea Ctablis- 
sements avant dCclaré des dépenses I certains Dostes 

En plus des estimations pour l'ensemble des établissements 
de ce groupe d'activité économique, des estimations ont été 
faites pour les seuls établissements ayant déclaré des dépenses 
I chacun des postes individuels. Ces estimations tiennent comp-
te des dépenses effectivement déclarées et comprennent lea pour-
centages des salaries de chaque catégorie qui travaillent pour 
lea établissements qui ont déclaré des dépenses I chaque poste 
individuel. On doit donc garder I l'esprit que ces données ne 
peuvent Itre additionnées que pour lea établissements qui ont 
déclaré des dCpenses I tous lea postes individuels. 

A la page 18, le graphique 5 donne une comparaison des 
coats annuels, en dollars par année, aux divers postes des coats 
de main-d'oeuvre, pour l'ensemble des établissements et pour 
ceux qui ont déclaré des dépenses it certains postes. 

Il est important d'examiner lea effectifs représentés 
par lea établissements qui ont déclaré des dépenses it certains 
posIes. Le tableau C indique l'incidence de ces postes en pour-
centage de l'ensemble des salaries visés par l'enquCte. 
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TABLE F. Total Compensation 

TABLEAU F. Masse salariale 

Total industry 
group 

Ensemble de 
l'industrie 

Industry group 
excluding 

S.I.C.'a 851, 	855 

Ensemble del'induatrie, 
sauf C.A.E. 	851, 855 

dollars 

Basic or straight-time pay for regular work - RémunCration de base (au taux 
normal) 	des 	heures 	ordinaires 	............................................ 100.00 100,00 

Overtime and holiday work - Heures supplémentaires et travail pendant les 
joura fCriés: 

2.53 2.33 
Premium pay 	component - Majoration 	...................................... 0.82 
Shift premium pay, 	etc. 	- Primes de poste, 	etc. 	......................... 0.14 0.14 
Commissions and other pay - Commissions et autres rémunCrations 2.29 2.51 
Additional expenditure in respect of time worked - Total - Ddpensee 

supplémentaires pour heures 	travaillCes 	.............................. 5.89 5.80 

Straight-time 	component - Taux normal 	.................................... .. 

Paid absence - Absences payées: 

.0. ..94 
.. 

5.51 5.63 
Paid 	holidays 	- Joura 	fCriés 	payés 	...................................... 4 .07 4.19 
Sick leave and other paid absence - Congés de maladie Ct autres congCs 

1.08 

.. 

1.18 

Expenditure for paid absence - Total - Dépenses pour absences payées .. 10 .65 11.00 

Vacation 	pay - Vacancea 	payées 	........................................... .. 

Miscellaneous - Divers: 

.. 

Christmas, year-end bonus, etc. - Cratifications de NoBi, de fin d'année, 
etc. 	.................................................................. 2.36 2.61 

payea 	.................................................................. .. 

0.21 0.20 
Taxable benefits and other payments - Prestations imposables et autres 

.. 

1.22 1.27 

Separation pay - Indemnités de cessation d'emploi 	........................ 

versementa 	............................................................. . 

Expenditure for miscellaneous direct payments - Total - Dépenses pour 
4.08 

Welfare and benefit plans - Regimes de bien-étre et de prCvoyance: 
Workmen's compensation - Indemnisation des accidents du travail 0.54 0.50 
Pension plans (CPP, QPP and other) - Regimes de pensions (R.P.C., R.R.Q. 

lea 	paiements 	directs 	divers 	......................................... 3.78 

3.74 3.94 
Life and health insurance - Assurance-vie et aasurance-maladie 1.20 1.29 

et 	autres) 	............................................................. . 

1.51 
Other benefit plans - Autres regimes de prévoyance 	...................... 0.08 
Unemployment 	insurance - Assurance-chômage 	............................... 1.56 

Expenditure for welfare and benefit plans - Total - Dépenses pour lea 

0. .08 

7.12 7.32 regimes 	de bien-étre at 	de prévoyance 	................................ .. 

Compensation (employer expenditure) - Total - Masse salariale 
(dépenses 	de 	l'employeur) 	.......................................... 127.42 128.18 



AliLEAU G. 

Total industry Industry group 
excluding group S.I.C.'s 	851, 	855 

Enserthie de 
Ensemble del'industrie, l'industrie 

I 	sauf C.A.E. 	851, 	855 

per cent 

pourcentage de l'enaernble des salariés(l) 

	

51.7 	 51.6 

	

rt prrniurn pay - Prims de post. ...... ................................. .16.5 	 18.5 
:onimisaions and other pay - Commissions et autres rémunérations 	 26.0 	 28.8 

	

Y:cation pay - Vacances payées .............................................100.0 	 100.0 

	

!.iid holidays - Jours fériéa payës .........................................87.3 	 92.5 

	

.Ick leave pay - Congés de maladie payés ...................................61.6 	 70.9 

	

ersonal leave pay - Congés payés pour motifs personnels ...................43.6 	 48.5 
uriatmas, year-end bonus, etc. - Cratificationa de No1, de fin d'année 

	

etc......................................................................41.6 	 44.0 

	

'ixable benefits - Prestations imposablea ..................................63.3 	 70.9 

	

rivate pension plans - Regimes de pensions privéa .........................54.3 	 62.9 
rivate life and health insurance plans - Regimes privfs d'assurance-vie 

	

et d'assurance-maladie ...................................................72.4 	 82.1 

:nc percentages in Table C do not identify the number of employees actually receiving or benefiting from the employer's 
•xpenditure for any specific cost item. For example, Table C shows that 54.3' of employees were employed in establish-
nnts which reported an expenditure for a pension plan. Some establishments, while providing pension plan coverage for 
Lheir employees, did not incur any expense during the survey year and in other establishments a number of employees do 
out meet the eligiblicy requirements. - Lea pourcentages du tableau C ne donnent pas le nombre de salaries qui profitent 
offectivament des contributions des employeurs destinées A une fin particulthre. Le tableau C indique, par exemple, que 

.3 7 des salarils ltaient au service d'établissements quf 001 participé a un regime de pensions. Certains établissements, 
ensions pour leurs salaries, n'ont rien verse au cours de l'année observée; dana d'au- 
e de salarils ne rlpondcnt pas aux conditions d'admi sshi Ii tl no régin. 
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Chart - 1 
Total Compensation, All Employees 
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Chart - 2a 

Employer Expenditure in Addition to Basic (Straight-time) Pay for Time 
Worked, All Employees 
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Chart - 2b 
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Chart - 3 	 Graphlque - 3 

Components of Gross Payroll, All Employees 
Les éléments de Ia rémunération brute, ensemble des salaries 
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Chart - 4 

Estimated Composition of the Total Compensation in Respect of each $100 Paid by the 
Employer for Regular Work at Basic Rates for All Establishments, All Employees 
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Chart - 5 
	

Graphique - 5 
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TABLE 1. All Employees: Estimated Labour Costs in Dollars per Annum and as Percentage of Gross Payroll and Total 
Compensation and Estimated Composition of the Total Compensation in Respect of Each $100 Paid for Regular 

Work at Basic Rates, by Industry Group, Canada, 1975 

Total industry group 

Ensemble de l'industrie 

Average 
Item annual Percentage Percentage Composition 

expenditure of gross of total of total 
per employee payroll compensation compensation 

Dépense Pourcentage Pourcentage Composition 
annuelle de Is de la de la 

moyenne par rémunBration masse masse 
snlarié brute salariale salariale 

No.  
dollars dollars 

Di,ect payments to employees: 7Pay for time worked: 
1 8,523 83.1 78.5 100.00 

2 
Basic pay for regular work ..........................
Overtime 	(straight-time 	pay) 	....................... 223 2.1 2.0 2.53 

Premium pay: 
3 Overtime and holiday work ......................... 83 0.8 0.7 0.94 

4 13 0.1 0.1 0.14 

5 202 1.9 1.8 2.29 

6 

Shift work ........................................
Commissions and other pay ......................... 

9,342 88.0 83.1 105.89 Total pay for time worked ....................... 

f Paid absence: 
7 359 3.4 3.2 4.07 

8 486 4.6 4.3 5.51 

9 81 0.8 0.7 0.92 

10 14 0.1 0.1 0.16 

11 940 8.9 8.4 10.65 

Miscellaneous direct payments: 
12 208 2.0 1.9 2.36 

13 

Paid holidays 	....................................... 
Vacation pay 	........................................ 

18 0.2 0.2 0.21 

14 

Sick leave pay ...................................... 
Personal or other pay ............................... 

97 0.9 0.9 1.10 

15 

Total paid absence .............................. 

Other 	payments 	..................................... 10 0.1 0.1 0.12 

16 

Bonuses - Christmas, etc ............................
Termination pay ..................................... 

Total miscellaneous direct payments 333 3.1 3.0 3.78 

17 

Taxable benefits .................................... 

Total (gross payroll) 	......................... 10,615 100.0 94.4 120.32 

Employer contributions to employee welfare and benefit 
plans: 

18 Workniens compensation ................................ 48 0.5 0.4 0.54 

19 138 1.3 1.2 1.56 

20 102 1.0 0.9 1.16 

21 228 2.1 2.0 2.58 

22 Provincial medicare plans ............................. 21 0.2 0.2 0.24 

23 Private life and health insurance plans 85 0.8 0.8 0.96 

24 

Unemployment insurance ................................ 
Canada or Quebec pension plan ......................... 

Private pension plans ................................. 

7 0.1 0.1 0.08 

25 

Other plans 	........................................... 

627 5.9 5.6 7.12 

26 

Total 	............................................... 

Total compensation .......................... 11,242 105.9 100.0 127.42 
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TABLEAU 1. Ensemble des salaries: Estimations des coats de main-d'oeuvre en dollars par année et en pourcentage de Is 
remuneration brute et de la masse saisriale et estimations de la composition de Is masse salariale pour chaque 

tranche de $100 payCe pour des heures ordinatres au taux de base, par groupe d'industries, Canada, 1975 

Industry group excluding S.I.C.'s 851, 855 

Ensemble de l'industrie, saul C.A.E. 851, 855 

Average 
annual 	Percentage 	Percentage 	Composition 	Genre de dépenses 

expenditure 	of gross 	of total 	of total 
per employee 	payroll 	compensation 	compensation 

Dépenae 	Pourcentage 	Pourcentage 	Composition 
annuelle 	de Is 	de is 	de la 

moyenne par 	rémunération 	masse 	masse 
salsrié 	brute 	salariale 	salariale 

dollars 
	

dollars 

Paiements directs aux salaries: 

Rémunération d'heures travaiilées: 
10,045 82.7 78.0 100.00 1 

234 1.9 1.8 2.33 RCmunération d'heures suppiémentaires au taux normal 2 

Primes: 
82 0.7 0.6 0.82 Heures supplémentaires et travail fait lea jours 3 

fériés. 
14 0.1 0.1 0.14 4 

252 2.1 2.0 2.51 

Rénumération de base des heures ordinairea ............ 

5 

10,627 87.5 82.5 105.80 6 

Commissions et autres rémunérat ions 	................. 

Absences payées: 
421 3.5 3.3 4.19 7 
565 4.7 4.4 5.63 8 
102 0.8 0.8 1.01 9 
17 0.1 0.1 0.17 

iQtal, 	rémunBration d'heures travaillées 	.......... 

Congés pour motifs personnels ou sutres 	............. 10 

1,105 9.1 8.6 11.00 ii Total, 	absences 	payées 	........................... 

Paiementa directs divers: 
262 2.2 2.0 2.61 12 
20 0.2 0.2 0.20 13 

117 1.0 0.9 1.16 

Travail 	de 	poate 	.................................... 

14 
11 0.1 0.1 0.11 15 

.  

410 3.4 3.2 4.08 

Jours 	fériés 	payee 	..................................... 
Vacances 	payées 	....................................... 

16 

12,142 100.0 94.3 120.88 

Congés 	de maladie 	payés 	................................ 

Indemnités de cessation d'empioi 	..................... 
Prestations 	imposables 	............................... 
Autres 	palements 	..................................... 

17 

Gratlfications de 	Noel, 	etc .......................... 

Total, 	palementa directs divers 	.................. 

Contributions de i'employeur aux regimes de bien-étre et 

Total 	(rBmunération 	brute) 	..................... 

de prevoyance des salaries: 

50 0.4 0.4 0.50 18 
152 1.3 1.2 1.51 19 
110 0.9 0.9 1.10 

Indemnisation des accidents du travail 	................. 

Régime de pensions du Canada ou Régime de rentea du 20 
Assurance-ch6inage 	...................................... 

Québec. 
285 2.4 2.2 2.84 Regimes de 	pensions 	privés 	............................. 21 
24 0.2 0.2 0.24 22 

106 0.9 0.8 1.05 Regimes privés d'assurance-vie et d'assurance-tnaladie 23 
9 0.1 0.1 0.08 24 

735 6.1 5.7 7.32 

Regimes provinclaux d'assurance-maladie 	................ 

Autres 	regimes 	......................................... 

25 

12,876 106.0 100.0 128.18 

Total 	................................................ 

Masse 	salariale 	............................... 26 



2. Estimated labour Costs for Cumponoin ts nil t1050 Payroll In Dollars per Action, all Uspl eves's, by 
Industry Group and Area, 1975 

Industry group and area 

Total 
compen- Gross 

Pay for time worked 

R8isunérstion d'heurea travaillëes 

One rtima 
Shift work me Coissions sation payroll 

- Regular Heures suppl6msntsires premium and other 

Masse - RemunP- work pay - pay - 

Straight- setariaie ration - 

brute Heures time Premium Primes pour Coemissions 
ordlnalres 

- 

va tra 	il cc autres 

faux I 	- flux de résumé- 

normal mejoré rations  

dollars 

Canada 

	

Services to business management .................. 	11,242 
	

10,615 
	

8,8 
	

223 
	

83 
	

13 
	

202 
1 	 Employment agencies and personnel suppliers 

	
4,397 
	

4,206 
	

3,7 
	

30 
	

15 
	

B 
	

39 

853 	Computer services .............................. 	16,397 
	

15,265 
	

12,0 
	

313 
	

155 
	

79 
	

919 
855 	Security and investigation services ............ 	5,941 

	
5,668 
	

4,7 
	

288 
	

132 
	

6 
861 	Offices of accountants ......................... 	12.287 

	
11,799 
	

10,1 
	

177 
	

27 
	

14 
862 	Advertising services ........................... 	13,438 

	
12.751 
	

10,9 
	

34 
	

14 
	

217 
863 	Offices of architects .......................... 	14,698 

	
14,105 
	

11,7 
	

377 
	

47 
	

65 
864 	Engineering and scientific services ............ 	iS .269 

	
14,372 
	

11,9 
	

346 
	

109 
	

8 
	

65 
806 	Offices of lawyers and notaries ................ 	11,274 

	
10,825 
	

9,2 
	

61 
	

28 
	

87 
Offices of management and business consultants 	12,346 

	
11.757 
	

9,8 
	

344 
	

160 
	

5 
	

145 
/n 	Miscellaneous services to business management 

	
8,842 
	

8,317 	.6,8 
	

132 
	

55 
	

7 
	

33 

Atlantic Region 

	

Services to business management .................. 	10.941 
	

10,325 
	

8,5 
	

235 
	

107 
	

7 
	

190 
- -- 	I 	Engineering and scientific services ............ 	13,149 

	
12,364 
	

10,0 
	

236 
	

94 
	

4 
	

252 

Newfoundland 

	

Services to business nansgement .................. 	13,595 
	

12,905 
	

10,2 
	

513 
	

283 
	

9 
	

347 

NOva Scotia 

	

Services to business management .................. 	8,945 
	

8,472 
	

7,2 
	

134 
	

63 
	

S 
	

107 

New Brunswick 

	

- ' Services to business management .................. 	11.815 
	

11,056 
	

9,1 
	

185 
	

48 
	

8 
	

198 

Quebec 

- I 	Services to business management .. ..... - ......... 	9,141 
	

8,562 
	

7,1 
	

252 
	

62 
	

6 
	

127 
1 	Employment agencies and personnel suppliers 

	
2,614 
	

2,444 
	

2,1 
	

53 
	

27 
	

37 

853 	Computer services .............................. 	16,243 
	

14,765 
	

11,4 
	

307 
	

153 
	

85 
	

1,190 
855 	Security and investigation services ............ 	5,511 

	
5,244 
	

4.3 
	

366 
	

167 
	

5 
861 	Offitea of accountants ......................... 	11,465 

	
10,970 
	

9,6 
	

116 
	

8 
	

18 
862 	Advertising services ........................... 	12,351 

	
11,737 
	

10,1 
	

28 
	

12 
	

190 
864 	Engineering and scientific services ............ 	13,362 

	
12,473 
	

10,4 
	

436 
	

49 
	

2 
	

38 
066 	Offices of lawyers and notaries ................ 	11,356 

	
10,790 
	

9,2 
	

44 
	

18 
	

65 
869 	Miscellaneous services to business management 

	
6,537 
	

6,082 
	

5.1 
	

90 
	

21 
	

3 
	

157 

Ontario 

	

91-869 Services to business management .................. 	12,286 
	

11,600 
	

9.6 
	

168 
	

71 
	

18 
	

251 
151 	Employment agencies and personnel suppliers 

	
5,282 
	

5,081 
	

4.6 
	

13 
	

6 
	

15 
	

43 

853 	Computer services .............................. 	16,914 
	

15,788 
	

12,5 
	

356 
	

i75 
	

85 
	

761 
855 	Security and investigation services ............ 	6,158 

	
5,882 
	

5,1 
	

164 
	

81 
	

6 
861 	Offices of accountants ......................... 	12,897 

	
12,377 
	

10,5 
	

201 
	

32 
862 	Advertising services ........................... 	14,099 

	
13,397 
	

11,5 
	

38 
	

15 
	

198 
864 	Engineering and scientific services ............ 	16,530 

	
15,515 
	

12,8 
	

240 
	

99 
	

13 
	

43 
866 	Offices of lawyers and notaries ................ 	11,467 

	
11,037 
	

9.4 
	

73 
	

35 
	

83 
869 	Miscellaneous services to business management 

	
10,569 
	

9,967 
	

8,1 
	

91 
	

39 
	

8 
	

549 

Manitoba 

	

851-869 Services to busineas management .................. 	11,704 
	

11,100 
	

9,0 
	

271 
	

126 
	

17 
	

208 
864 	Engineering and scientific services ............ 	15,992 

	
15,027 
	

12,5 
	

281 
	

133 
	

33 
	

52 

Saskatchewan 

	

851-869 Services to businasa asnagamest .................. 	11,273 
	

10.670 
	

8,8 
	

209 
	

104 
	

9 
	

202 

Alberta 

	

851-869 Services to business management .................. 	12,486 
	

11.917 
	

9.4 
	

492 
	

241 
	

11 
	

261 
861 	Offices of accountants ......................... 	11,860 

	
11,374 
	

9,6 
	

261 
	

34 
864 	Engineering and scientific services ............ 	15,510 

	
14,844 
	

1.1,4 
	

678 
	

338 
	

3 
	

219 
869 	Miscellaneous services to business management 

	
9,901 
	

9,382 
	

7,2 
	

662 
	

340 
	

8 
	

137 

British Columbia 

	

R1-869 Services to business management .................. 	12,432 
	

11,881 
	

10,0 
	

180 
	

73 
	

10 
	

178 
851 	Employment agencies and personnel suppliers - 	6,247 

	
5,998 
	

5.3 
	

57 
	

28 
	

1 

.155 	SecurIty and investigation services ............ 	7,009 
	

6,657 
	

5,8 
	

234 
	

118 
861 	Offices of accountants ......................... 	13,683 

	
13,243 
	

11,3 
	

210 
	

26 
	

13 
8r4 	Engineering and nIentifir nerviren ............ 	16,749 

	
16 .018 
	

13,4 
	

266 
	

112 
	

32 
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TABLEAU 2. Estimations dee colks ds main-d'oeuvre pour lee ëldaents de 1& riisun6ration brute. an dollars par soMe, enemable 
dan aelaria,, par groupe d'induatriea at par region. 1975 

Paid absence 	 Miscellaneous payments to employees 

Absentia paylsa 

	

	 Ptulements divers an, ealariC. 

Sick 
leave 	Bonuses 

Code 
Paid 	Vacation 	and other 	(Christmas. Termination 	Taxable 	Other 	 Crospe d'industriss at r8glon 

holidays 	pay 	pay 	etc.) 	pay 	benefits 	payments 

Jour. 	Vacance. 	Cong8s de Gratifies- tndir8s Prestationa 	Autres 
f6ri8s 	payCes 	aeladie 	tions de 	de 	i.po.ables 	ps1nts 
payee 	 at autres 	NOT, etc. 	cessation 

d • eapIpi 

dollar. 

Canada 

486 95 208 18 97 10 851-869 
171 5 8 3 9 -- Bureaus de placement at servic.s 64 location di 851 

personnel, 
840 47 7 32 249 28 853 
218 6 14 18 35 14 

Services feurnis sue entreprises 	.................. 

855 
589 156 164 6 57 - 861 
553 62 278 41 126 18 862 
588 183 455 35 60 1 863 
650 177 463 22 112 15 864 
545 136 215 24 54 4 866 
506 118 190 29 58 - 

Bureaux de coaptabilitC 	.......................... 
Services 64 publicitS 	............................ 

Bureaus de conseil an gestion at an organisation 867 
349 65 152 13 105 3 

Services dinformatique 	.......................... 
Services 	ia sCcucitf at denqu8t 	............... 

Bureaus d'architacta 	............................. 

869 

Services techniques at acientifique 	............. 
Etudes davocat at de notaire 	.................... 

Region de PAtIsntigue 

492 101 198 6 31 19 

Services divers fournis sue entreprisea .......... 

851-869 
484 182 616 6 27 2 

Terre-Nsuvs 

. 

534 180 274 9 21 2 Services 	fournis aux entrepriasa 	................. 851-869 

Nouve1le-coss. 

412 68 45 6 41 - 851-869 

Nouveau-Brunswick 

565 87 350 4 24 54 851869 

Qudbec 

377 71 147 15 46 7 851-869 
109 3 6 1 2 - Bureaus de placement at services de location ds 851 

. 

Services bernie ass entrepricas 	.................. 
Services techniques at scientifiqura ............864 

personnel. 
782 30 1 34 199 62 

Services fournis ass entrspris 	.................. 

853 
205 4 7 2 40 3 855 
528 154 73 5 32 -- 

Services burnta sue entrepriess .................. 

861 
508 73 173 47 120 11 862 
534 119 312 14 58 7 

Services foornis ass entreprise 	.................. 

864 
534 129 222 35 22 5 866 
263 62 164 17 20 3 

Bureaus di comptabilitC 	........................... 
Services de 	pubiiclt8 	............................. 

869 

Service, 	dinfor.atiqse 	........................... 

Service, techniques at scientifiquea 	.............. 
Etudes d'avocat at 	de notaire 	..................... 
Services divers fournis sue entreprisea ........... 

CBtar10 

545 96 224 20 148 13 

Services de aécuritC at d'enquBtea ................ 

851-869 
196 6 8 S 13 - Bureaux de placement at services de location ds 851 

personnel. 
878 52 11 35 306 18 853 
229 7 26 3 38 28 

Services fournis as. entreprisas .................. 

855 
646 138 221 6 72 1 64 861 
573 84 364 45 128 21 862 
746 200 517 32 169 26 864 
578 134 211 18 83 - ra 866 
398 69 158 10 197 1 869 

Msnit*bs 

506 135 203 82 67 2 Services fournis ass entreprises 	............. . ... 851-869 
731 235 295 12 134 3 864 

Services d'informatique 	........................... 

Services techniques at acientlflques 	............... 

Sa*katchewan 

. 

541 88 223 4 27 6 

Services de sCcuritC at denquCtes 	................ 
Bureaus 	comptabilité 	........................... 
Services 	de poblicitC 	............................. 

851-869 

Services technique. at .cientifique 	.............. 

Alberta 

511 105 403 14 71 14 

tudes d'svot 	at de notaira 	..................... 
Services divers fournis sue .atreprises ........... 

851-869 
519 176 130 6 68 - 861 
583 141 817 19 89 17 864 
488 49 125 6 35 20 869 

Services fournis asx entreprises .................. 

Services fournia ass sntrspriaas 	........... ....... 
Bureaus de 	coisptabtlitC 	........................... 

Co1onbie-Britanttus 

534 153 211 11 77 I. 851-869 
264 16 19 - 15 - 

Services techniques at acisntibiques 	............... 
Services divers fournia ass entrepri.es ............ 

Bureaus de placement at services fe location do 851 
personnel. 

231 3 3 - 4 9 855 
645 233 197 B 70 - 

Services fournis ass entreprises .................. 

861 
700 287 416 15 100 3 

Service. da .&curité at d'.nquEtea 	............... 

864 
346 80 uS 9 53 3 

Bureaus de 	comptabilitf 	.......................... 
Service, techniques at scientifiques 	............. 
Services divers 	fonrein sue entrepriacs 	.......... 869 

359 
120 

542 
146 
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TABLE 3. Estimated Labour Coats for Components of Gross Payroll an Percentaga of Total Compansatton, all Employees. 
by Industry Group and Area. 1975 

Pay for time worked 

Rémunfration d'heurea travallidea 
Total 

compen- 	Gross 	 Overtime 	Shift work Comaissions 
S.I.C. nation 	payroll 	

- 	 premium 
Code 	

and other Industry group and area 	 - 	- 	Regular 	Heures supplAmentairea 	pay 	pay Masse 	Rkisunf 	work 	 - 	- 
aalariale 	ration 	- 	Straight- 	Premium 	Primes pour Commissions brute 	Heures 	time 	- 	travail 	at autres ordinsires 	- 

flux 	de poste 	rAmunA- 

normal 
Taos 	majoré 	 rations 

per cent - pourcentage 

Canada 

851-869 Services to boniness management .................. 
851 	Employment agencies and personnel suppliers 

853 	Computer services .............................. 
855 	Security and investigation services ............ 
861 	Offices of accountants ......................... 
862 	Advertising services ........................... 
863 	OffIces of architects .......................... 
864 	F.ngineertsg and scientific services ............ 
866 	Offices of lawyers and notaries ................ 
867 	Offices of management and business consultants 
869 	Miscellaneous services to business management 

Atlantic Region 

951-869 Services to business management .................. 
864 	Engineering and scientific sec-vices ............ 

Newfoundland 

851-869 Services to business management .................. 

Nova Scotia 

651-869 Services to business management .................. 

New Brunswick 

851-869 Services to business management .................. 

Quebec 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliers 

853 	Computer services .............................. 
855 	Security and investigation services ............ 
861 	Offices of accountants ......................... 
862 	Advertising services ........................... 
864 	Engineering and scIentific services ............ 
866 	Offices of lawyers and notaries ................ 
869 	Miscellaneous services to business management 

On tsrio 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliers 

853 	Computer services .............................. 
855 	Security and investigation services ............ 
861 	Offices of accountants ......................... 
862 	Advertising services ........................... 
864 	tnglneering and sclentific services ............ 
866 	Offices of lawyers and notaries ................ 
869 	Miscellaneous servi can to business management 

Manitoba 

851-869 Services to business management .................. 
864 	Engineering and ecientific services ........... 

Saskatchewan 

851-869 Services to business management .................. 

Alberta 

851-869 Services to business management .................. 
861 	Offices of accountants ......................... 
864 	Engineering and ncientiflc services ............ 
869 	Miscellaneous services to business management 

British Columbia 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliers 

855 	Security and investlgstion services ............ 
861 	Offices of accountants ......................... 
864 	Engineering and scientific services ............ 
869 	Miscellaneous services to business management 

100.0 94.4 78.5 2.0 017 0.1 
100.0 95.7 86.4 0.7 0.3 0.2 

100.0 93.1 73.5 1.9 1.0 0.5 
100.0 95.4 80.6 4.9 2.2 0.1 
100.0 96.0 82.7 1.4 0.2 -- 
100.0 94.9 81.2 0.3 0.1 -- 
100.0 96.0 80.2 2.6 0,3 - 

100.0 94.1 78.0 2.3 0.7 0.1 
100.0 96.0 82.2 0.5 0.3 -- 
100.0 95.2 79.5 2.8 1.3 -- 
100.0 94.1 77.4 1.5 0.6 0.1 

100.0 94.4 78.5 2.1 1.0 0.1 
100.0 94.0 76.2 1.8 0.7 - 

100.0 94.9 75.5 3.8 2.1 0.1 

100.0 94.7 81.6 1.5 0.7 0.1 

100.0 93.6 77.6 1.6 0.4 0.1 

100.0 93.7 78.5 2.8 0.7 0.1 
100.0 93.5 81.8 2.0 1.0 - 

100.0 90.9 70.3 1.9 0.9 0.5 
100.0 95.2 78.5 6.6 3.0 0.1 
100.0 95.7 84.0 1.0 0.1 - 

100.0 95.0 82.5 0.2 0.1 - 

100.0 93.4 78.3 3.3 0.4 -- 
100.0 95.0 81.9 0.6 0.2 - 

100.0 93.0 78.4 1.4 0.3 0.1 

100.0 94.4 78.6 1.4 0.6 0.1 
100.0 96.2 87.8 0.2 0.1 0.3 

100.0 93.3 74.1 2.1 1.0 0.5 
100.0 95.5 83.3 2.7 1.3 0.1 
100.0 96.0 82.2 1.6 0.3 -- 
100.0 95.0 81.6 0.3 0.1 -- 
100.0 95.9 78.0 1.5 0.6 0.1 
100.0 96.2 82.3 0.6 0.3 - 

100.0 94.3 76.9 0.9 0.4 0.1 

100.0 94.8 77.7 2.3 1.1 0.2 
100.0 94.0 78.7 1.8 0.8 0.2 

100.0 94.7 78.8 1.9 0.9 0.1 

100.0 95.6 75.5 4.0 1.9 0.1 
100.0 95.9 81.7 2.2 0.5 - 

100.0 95.7 74.0 4.4 2.2 -- 
100.0 94.8 72.9 6.7 3.4 0.1 

100.0 95.6 80.5 1.4 0.6 0.1 
100.0 96.0 86.0 0.9 0.5 -- 

100.0 95.0 83.1 3.3 1.7 - 

100.0 96.8 82.7 1.5 0.2 - 

100.0 95.6 80.6 1.6 0.7 - 

100.0 95.4 81.1 1.0 0.5 0.2 

1.8 
0.9 

5.6 
0.1 
0.1 
2.1 
0.4 
0.4 
0.8 
1.2 
3.7 

1.7 
1.9 

2.6 

1.2 

1.7 

1.4 
1.4 

7.3 
0.1 
0.2 
1.5 
0.3 
0.6 
2.4 

2.0 
0.8 

4.5 
0.1 
0.1 
1.4 
0.3 
0.7 
5.2 

1.8 
0.3 

1.8 

2.1 
0.3 
1.4 
1.4 

1.4 
0.1 

0.1 
0,2 
1.6 



- 25 - 

TABLEAU 3. Esitsations des coOts de e.in-d'oeuvre pour lea öldmenta de Is rBuunératton brute, an pourcentags de la .aase eslarIale, ensesbie 
des ealari8s, par $roupe dindustrles at par rigion, 1975 

Paid absence 	Miscellaneous pay..nts to esployees 

Absences pay8ea 	Palementa divers ass salari8a 

Sick leave 	Bonuses 
Paid 	Vacation 	and other 	(Chriitsaa. Tas'cinatioo 	Taxable 	Other 	 Code 

holidays 	pay 	pay 	etc-) 	pay 	benefits 	payxenta 	Group. d• industries at rêion 

Jour. 	Vscancn 	Cong8a di 	Cratifica- 	Indemnitia Prestations 	Autrea 
fines 	pay6es 	maladie 	tiofla do 	de 	imposablea 	painnents 
payia 	at uutres 	Nobi, etc. 	cessation 

d' emplol 

per cent - pourcentage 

Canada 

3.2 4.3 0.6 1.9 012 0.9 0.1 851-869 
2.7 3.9 0.1 0.2 0.1 0.2 - Bureaus de placement at services do location de 851 

personnel. 
3.3 5.1 0.3 0.1 0.2 1.5 0.2 853 
2.5 3.6 0.1 0.2 0.3 0.6 0.2 855 
3.6 4.8 1.3 1.3 0.1 0.5 - 861 

3.2 4.1 0.6 2.1 0.3 019 0.1 862 
3.4 4.0 1.2 3.1 0.2 0.4 -- 863 
3.3 4.3 1.2 3.0 0.1 0.7 0.1 864 
3.5 4.8 1.2 1.9 0.2 0.5 -- 866 
3.2 4.1 1.0 1.5 0.2 0.5 - Bureaus di consul on geation at on organisation 867 
3.0 3.9 0.7 1.7 0.2 1.2 -- 

Bureaus darchitecte 	.............................. 

869 

Services techniques at scientifiques 	.............. 
Etudes d'avocat it de notaire 	..................... 

Rigion de i'Atlantique 

3.3 4.5 0.9 1.8 0.1 0.3 0.2 851-869 
3.4 3.7 1.4 4.7 0.1 0.2 -- 864 

Ma Terre-uve 

3.5 3.9 1.3 2.0 0.1 0.2 -- Services fournis aux sntreprises 	................. 851-869 

Nouvel le-Ecosse 

3.3 4.6 0.8 0.5 0.1 0.5 -- 851-869 

Mouvesu-Brunsvick 

3.1 4.8 0.7 3.0 - 0.2 0.5 

Services fournis sos sntrepniaes 	.................. 

851-869 

Services 	d1nforxatique 	........................... 
Services de aicurité at denquCtea 	................ 
Bureaus de coeptabiliti 	........................... 

3.1 4.1 0.8 1.6 0.2 0.5 0.1 

Services 	de 	pobiioitC 	............................. 

851-869 
2.6 4.2 0.1 0.2 -- 0.1 - Bureaus de placemsnt it services di location de 851 

Services divers fournia sea entrepniaes ........... 

personnel. 
3.1 4.8 0.2 - 0.2 1.2 0.4 853 
2.0 3.7 0.1 0.1 -- 0.7 0.1 

Services 	foornin 	sos 	ontreprinen 	.................. 
Services 	techniques at acientifiques ............. 

855 
3.6 4.6 1.3 0.6 0.1 0.3 -- 861 
3.1 4.1 0.6 1.4 0.4 1.0 0.1 862 
3.3 4.0 0.9 2.3 0.1 0.4 0.1 664 

.. 

3.7 4.7 1.2 2.0 0.3 0.2 -- 

Services foornia ens entreprises 	.................. 

866 
2.8 4.0 0.9 2.2 0.3 0.3 -- 

Services 	feorois aus entreprisea 	................... 

869 

Services fournis aux entreprisee 	.................. 

Ontario 

3.2 4.4 0.8 1.8 0.2 1.2 0.1 

Services divers fournis uux entreprisea ........... 

Services 	foarois sos entrepnisaa 	. ................ 851-869 
2.6 3.7 0.1 0.2 0.1 0.3 - 

ServIces dinforsatique 	........................... 
Services de n6curit8 at d'enqutes 	................ 

Bureaus di placesent at services de location ds 851 

Bureaus de comptabiiiti 	........................... 
Services 	de 	publicit6 	............................. 

psr.onnel. 
3.4 5.2 0.3 0.1 0.2 1.8 0.1 

Services 	techniques at scientifiques 	.............. 

853 
2.7 3.7 0.1 0.4 0.1 0,6 0.5 

Etudes d'avocat at 	de notaires 	.................... 

85$ 
3.5 5.0 1.1 1.7 0.1 0.6 -- 661 
3.1 4.1 0.6 2.4 0.3 0.9 0.2 862 
3.2 4.5 1.2 3.1 0.2 1.0 0.2 864 
3.3 5.0 1.2 1.8 0.2 0.7 - 

Services dinforcscique 	........................... 
ServIces de s6curit8 at d'enquCtes 	................ 

666 
3.1 3.8 0.6 1.5 0.1 1.9 - 

Bureaus de cowptabiliti 	........................... 
Services 	de 	pub!icitC 	............................. 

869 Services divers fournis sos entreprises 	........... 

Manitoba 

. 

3.3 4.3 1.2 1.7 0.7 0.6 - 851-869 
3.3 4,6 1.5 1.9 0.1 0.8 - 864 

Seryices techniques at scientifiques .............. 

Saakit chewan 

3.3 4.8 0.8 2.0 -- 0.2 0.1 

Services fournis sos entreprises 	................... 
Services 	techniques at scientifiquas 	.............. 

851-869 

Alberta 

3.1 4.1 0.8 3.2 0.1 0.6 0.1 

tudes d'avocat at de notaire 	..................... 

Services 	loomis aus entreprises 	.................. 851-869 
3.6 4.4 1.5 1.1 0.1 0.6 - 861 
3.0 3.8 0.9 5.3 0.1 0.6 0.1 864 
3,0 4.9 0.5 1.3 0.1 0.4 0.2 869 

Services fournis aus .ntnepriaae 	.................. 

Services techniques at scientifiques 	.............. 

Colosbie-Britsnniiu. 

3.6 4.3 1.2 1.7 0.1 0.6 - 

Burs.s di co.piabilitC 	........................... 

Services divers fournis sos entreprises ........... 

Services loomis sos antneprise 	....... . ......... 851-869 
3.6 4.2 0.3 0.3 - 0.2 - Bureaus de placement at services de location de 851 

pensonn.l - 
3.3 3.3 - 0.1 - 0.1 0.1 855 

. 

3.9 4.7 1.7 1.4 0.1 0.5 - 86i 
3.5 4.2 1.7 2.5 0.1 0.6 - 

Services do s8curiti at denqoias 	............... 
Bureaus de 	comptabilitC 	.......................... 

864 
3.5 4.0 0.9 1.7 0.1 0.6 -- 

Services techniques at scientifiques 	............ 
Services divers fournis aux seirsprises ......... 869 
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TABLE 4. Estimated Labour Coats for Components of iross Payroll as Percentags of Cr0.. Payroll, all Employees, 
by industry Group and Area. 1975 

Total 
compen- Cross 

Pay for time worked 

Rëwun€ration d'heures travaillAes 

Overtime 
Shift work Counissions 

S.I.C. Industry group and area 
sation 

- 

payroll Regular - Heures suppl8mentaires premium and other 
Code Masse - 

R8munA- 
work pay 

Straight- sal.ariale ration - - - 

brute Heures time Prerium Primes pour Connaissione 
ordtnaires - - travail at autres 

Taux Taux de poste rémuui- 
normal majorA rations 

Canada 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliers 

853 	Computer services .............................. 
855 	Security and investigation services ............ 
841 	Offices of accountants ......................... 
862 	Advertising services ........................... 
863 	Offices of architects .......................... 
864 	Engineering and scientific services ............ 
866 	Office. of lawyers and notaries ................ 
867 	Offices of management and business consultants 
869 	Miscellaneous services to business management 

Atlantic Region 

851-869 Services to business management .................. 
864 	Engineering and scientific services ............ 

Newfoundland 

851-869 Services to business management .................. 

Nova Scotia 

831-869 Services to business management .................. 

New Brunswick 

851-869 Services to business managesent .................. 

Quebec 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliers 

813 	Computer services .............................. 
855 	Security and investigation services ............ 
861 	Offices of accountants ......................... 
862 	advertising services ........................... 
864 	Engineering and scientific services ............ 
866 	Offices of lawyers and notaries ................ 
869 	Miscellaneous services to business management 

Ontario 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliera 

853 	Computer services .............................. 
855 	Security and investigation services ............ 
861 	Offices of accountants ......................... 
862 	Advertising services ........................... 
864 	Engineering and scientific services ............ 
866 	Offices of lawyers and notaries ................ 
869 	Miscellaneous services to business management 

Manitoba 

851-869 Services to business management .................. 
864 	Engineering and scientific services ............ 

Saskatchewan 

851-869 Services to business management .................. 

Alberta 

851-869 Service, to business management .................. 
861 	Offices of accountants ......................... 
864 	Engineering and scientific services ............ 
869 	Miscellaneous services to business management 

British Columbia 

851-869 Services to businese management .................. 
851 	Employment agencies and personnel soppliers 

855 	Security and investigatIon services ............ 
861 	Off ices of accountants ......................... 
864 	Engineering and scientific services ............ 
869 	Miscellaneous services to business management 

105.9 100.0 83.1 2.1 0.8 0.1 
104.5 100.0 90.3 0.7 0.4 0.2 

107.4 100.0 79.0 2.1 1.0 015 
104.8 100,0 84,5 5.1 2.3 0.1 
104.1 100.0 86.2 1.5 0.2 -- 
105.4 100.0 85.5 0.3 0.1 -- 
104.2 100.0 83.6 2.7 0.3 - 

106.2 100.0 82.8 2.4 0.8 0.1 
104.2 100.0 85.7 0.6 0.3 -- 
105.0 100.0 83.4 2.9 1.4 - 

106.3 100.0 82.2 1.6 0.7 0.1 

106.0 100.0 83.2 2.3 1.0 0.1 
106,4 100.0 81.0 1.9 0.8 - 

105.4 100.0 79.5 4.0 2.2 0.1 

105.6 100.0 86.2 1.6 0.7 0.1 

106.9 100.0 83.0 1.7 0.4 0.1 

106.8 100.0 83.8 2.9 0.7 0.1 
107.0 100.0 87.5 2.2 1.1 - 

110.0 100.0 77.3 2.1 1.0 0.6 
105.1 100.0 82.5 7.0 3.2 0.1 
104.5 100.0 87.8 1.1 0.1 - 

105.2 100.0 86.8 0.2 0.1 - 

107.1 100.0 83.8 3.5 0.4 -- 
105.3 100.0 86.2 0.4 0.2 - 

107.5 100.0 84.2 1.5 0.3 0.1 

105.9 100.0 83.2 1.5 0.6 0.2 
104.0 100.0 91.2 0.3 0.1 0.3 

107.1 100.0 79.4 2.3 1.1 0.5 
104.7 100.0 87.2 2.8 1.4 0.1 
104.2 100.0 85.6 1.6 0.3 - 

105.2 100.0 85.9 0.3 0.1 - 

106.5 100.0 83.1 1,6 0.6 0.1 
103.9 100.0 85.6 0.7 0.3 - 

106.1 100.0 81.5 0.9 0.4 0.1 

105.4 100.0 82.0 2.5 1.1 0.2 
106.4 100.0 83.7 1.9 0.9 0.2 

105.7 100.0 83.3 2.0 1.0 0.1 

104.8 100.0 78.9 4.1 2.0 0.1 
104.3 100.0 85.2 2.3 0.6 - 

104.5 100.0 77.3 4.6 2.3 -- 
105.5 100.0 76.9 7.1 3.6 0.1 

104.6 100.0 84.3 1.5 0.6 0.1 
104.2 100.0 89.5 1.0 0.5 - 

105.3 100.0 87.5 3.5 1.8 - 

103.3 100.0 85.4 1.6 0.2 - 

104.6 100.0 84.2 1.7 0.7 - 

104.8 100.0 85.1 1.0 0.5 0.3 

1.9 
0.9 

6.0 
0.1 
0.1 
2.2 
0.5 
0.5 
0.8 
1.2 
4.0 

1.8 
2.0 

2.7 

1.3 

1.8 

1.5 
1.5 

8.1 
0.1 
0.2 
1.6 
0.3 
0.6 
2.6 

2.2 
0.9 

4.8 
0.1 
0.1 
1.5 
0.3 
0.8 
5.5 

1.9 
0.3 

1,9 

2.2 
0.3 
1.5 
1.5 

1.5 
0.1 

0.1 
0.2 
1.7 



- 27 - 

TABLEAU 4. Estimations des colts de silo-d'oeuvre pour lea dldments de Is rdotundrstion brute, an pourcentage de Is rdan4retion brute, ensemble 
dee •elari8s, par troupe d'indu.trtes at par rdgion, 1975 

Paid absence 	 Miscellaneous payments to employees 

A"ssnces paydas 

	

	 Paiements divers sum saisriks 

Sick 
leave 	Bonuses 

Paid 	Vacation 	and other (Christmas, Termination 	Tszable 	Other 	 Groups d'lnduatries et r8gion 	 Code 
C.A.J. 

holidays 	pay 	pay 	etc.) 	pay 	beneilts 	payments 

Jonra 	Vacsnces 	CongAs de Gratifies- 	Indemnitis Preatations 	Autreo 
fBriia 	psyAsa 	saLadie 	tiona de 	de 	imposnbles 	puienents 
p5765 	 et autras NnBl, etc. 	cessation 

d'esploi 

per cent - pourcentage 

Canada 

3.4 4.6 0.9 2.0 0.2 0.9 0.1 Services foornie aux entreprises 	...... . ........... 851-869 
2.9 4.1 0.1 0.2 0.1 0.2 - Bureaus de placement at services de location de 851 

personnel. 
3.6 5.5 0.3 0.1 0.2 1.6 0.2 853 
2.6 3.8 0.1 0.2 0.3 0.6 0.3 855 
3.8 5.0 1.3 1.4 0.1 0.5 -- 861 
3 .3 4.3 0.6 2.2 0.3 1.0 0.1 862 
3.6 4.2 1.3 3.2 0.3 0.4 - 

Services 	d'tnformatique 	.......................... 

863 
3.5 4.5 1.2 3.2 0.2 0.6 0.1 

Services de sBcurttd at d'enquBtes ............... 
Bureaus de comptabilit6 	.......................... 

864 
3.7 5.0 1.3 2.0 0.2 0.5 -- 

Services de 	publiciri 	............................ 

866 
3.3 4.3 1.0 1.6 0.3 0.5 - 

Services techniques at acientitiquea .............

tades d'avocat ci de notsire .................... 
Bureaus de conneii an gescion at an organisation 867 

3.2 4.2 0.8 1.8 0.2 1.3 - Servicea divers fournis aux entraprises .......... 869 

. 

Region de I'Atlsntigue 

3.4 4.8 1.0 1.9 0.1 0.3 0.2 851-869 
3.6 3.9 1.5 5.0 0.1 0.2 - 

Bureaus d'srchitecte 	............................. 

864 
Services Eournio sax entreprises 	................... 

Terre-Neuvs 

3.7 4.1 1.4 2.1 0.1 0.2 - 

Services techniques at sciantifiquea .............. 

Services fournis ass entreprises 	................... 851-869 

ltouvetie-Icosse 

3.4 4.9 0.8 0.5 0.1 0.5 -. Services loomis sum entrepriass 	................... 851-869 

Nouveau-BrunswIck 

3.3 5.1 0.8 3.2 -- 0.2 0.5 Services fournis sum entreprisee 	.................. 851-869 

6bec 

3.3 4.4 0.8 1.7 0.2 0.5 0.1 851-869 
2.8 4.5 0.1 0.2 - 0.1 - Bureaus da placement at services de location de 851 

personnel. 
3.5 5.3 0.2 - 0.2 1.4 0.4 853 
2.1 3.9 0.1 0.1 - 0.8 0.1 

Services Loomis sax entreprises ................... 

853 
3.7 4,8 1.4 0.7 0.1 0.3 - 861 
3.3 4.3 0.6 1.5 0.4 1.0 0.1 862 
3,6 4.3 1.0 2.5 0.1 0.5 0.1 864 
3.9 5.0 1.2 2.1 0.3 0.2 -- 866 
3.0 4.3 1.0 2.4 0.3 0.3 -- 869 

Ontario 

.. 

3.4 4.7 0.8 1.9 0.2 1.3 0.1 

Services d'inforsetique 	............................ 

851-869 
2,7 3.9 0.1 0.2 0.1 0.3 - 

Services de aicuritA ci d'enquBtes 	................. 
Bureaus de coepcabilité 	............................ 

Bureaus de placement at services de location de 831 

Services 	de 	pubitcic8 	.............................. 
Services 	techniques et acientifiques 	............... 

personnel. 
3.6 5.6 0.3 0.1 0.2 1.9 0.1 

tudes d'avocat et de notaire 	...................... 

853 
2.8 3.9 0.1 0.4 0.1 0.7 0.3 835 
3.7 5.2 1.1 1.8 0.1 0.6 - 

Sarylces divers loomis sum entreprises ............ 

861 
3.3 4.3 0.6 2.6 0.3 110 0.2 862 
3.4 4.8 1.3 3.3 0.2 1.1 0.2 864 
3.5 3.2 1.2 1.9 0.2 0.8 - 

Services d'informatique 	............................ 
Services de sfcuritC at denqoitee ................. 

866 
3.3 4.0 0.7 1.6 0.1 2.0 - 

Bureaus de 	comptabilitA 	............................ 
Services 	de 	publicit6 	.............................. 
Services techniques at sci.ntifiquee ............... 

869 

Manitoba 

3.5 4.6 1.2 1.8 0.7 0.6 - 

Services fournis sum eutreprisas ................... 

Services lournis Sax sntrspriaea 	.. ................ .851-869 
3.6 4.9 1.6 2.0 0.1 0.9 -- Services techniques at scientiliquss 864 

Saskatchewan 

3.5 5.1 0.8 2.1 - 0.3 0.1 

tudee d'avocst at de notsire 	...................... 
Services divers fournis sue entreprises 	............ 

851-869 

Alberta 

3.3 4.3 0.9 3.4 0.1 0.6 0.1 

Services Loomis sax entreprises 	......... .......... 

851-869 
3.8 4.6 1.6 1.1 0.1 0.6 - 861 
3.2 3.9 1.0 5.5 0.1 0.6 0.1 

Services tournis ass entraprises 	................ ... 

864 
3.1 5.2 0.5 1.3 0.1 0.4 0.2 

Bureaus de cosptsbilit6 	............................ 

869 
Services techniques at sctsntifiques ............... 
Services divers loomis sum entreprisea ............ 

Coloebis-Britaooiqus 

3.7 4.5 1.3 1.8 0.1 0.6 -- Services Loomis sax sntrapriiea 	............... ... 851-869 
3.7 4.4 0.3 0.3 - 0.3 - Bureaus de placement et services de location de 831 

personnel. 
3.5 3.5 -- 0.1 - 0.1 0.1 855 
4.0 4.9 1.8 1.5 0.1 0.5 - 861 

. 

3.7 4.4 1.8 2.6 0.1 0.6 - 

Services 4e sicuritC cc d'enqutes 	................. 

864 
3.7 4.2 1.0 1.8 0.1 0.7 - 

Bureaus de 	comptsbilit8 	............................ 
Services techniques el scientifiques ............... 
Services divers lournis sum .ntrsprisea ............ 869 
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TABLE 5. Estimates of Components of Cross Payroll as Ratios of Basic Pay for Regular Work, all Employees, by Industry Group and Area, 1975 

Pay for time worked 

Rémunfration d'heores travaillées 
Total  

overtime conpen- Gross 

S.I.C. nation payroll - Shift work Commissions  

Code Industry group and area - - Regular Heures supplémentsires premium and other 
Manse Rémunf- work pay pay ___________ 

Straight 

___________ 
salariale ration - 

brute Heures time Premium Primes pour Commissions 
ordinaires - - travail et autres 

Taux Taos de poate r6mun6- 

normal sabre ration, 

basic pay for regular work - 100.0 

Canada 

851-869 Services to business management .................. 
851 	Employment agencios and personnel auppliers 

853 	Computer services .............................. 
855 	Security and investigation services ............ 
861 	Offices of accountuntn ......................... 
862 	AdvertIsing services ........................... 
863 	Offices of architects .......................... 
864 	Engineering and scientific services ............ 
866 	Offices of lawyers and notaries ................ 
867 	Officea of management and business consultants 
869 	Miscellaneous services to business management 

Atlantic Region 

851-869 Services to business management .................. 
864 	Engineering and scientific services ............ 

Newfoundland 

851-869 Services to business management .................. 

Nova Scotia 

851-869 Services to business management .................. 

New Brunswick 

851-869 Services to business management .................. 

Quebec 

851-869 Services to business management .................. 
851 	Employment agencie, and personnel suppliers 

853 	Computer services .............................. 
655 	Security and investigation services ............ 
861 	Offices of accountants ......................... 
862 	Advertising services ........................... 
864 	Engineering and scientific sorvices ............ 
866 	Offices of lawyera and notaries ................ 
869 	Miscellaneous services to business management 

Ontario 

851-869 Services to business management .................. 
851 	Employment agencies and personnel suppliers 

853 	Computer services .............................. 
855 	Security and tnvsatig.tion services ............ 
861 	Offices of accountants ......................... 
862 	Advertising services ........................... 
864 	Engineering and scientific services ............ 
866 	Offices of lawyers and notaries ................ 
869 	Miscellaneous services to business management 

Manitoba 

851-869 Services to business management .................. 
864 	Engineering and scientific services ............ 

Ssslmatchewan 

851-869 Services to business management .................. 

Alberta 

851-869 Services to business management .................. 
861 	Offices of accountants ......................... 
864 	Engineering and scientific services ............ 
869 	Miscellaneous services to business management 

British Columbia 

851-869 Services to business management .................. 
851 	Employement agencies and personnel ouppliers 

635 	Security and investigation aervices ............ 
861 	Offices of accountants ......................... 
864 	tngineeriog and scientific services ............ 
869 	Miscellaneous services to business management 

127.4 120.3 100.0 2.5 0.9 0.1 2.3 
115.8 110.8 100.0 0.8 0.4 0.2 1.0 

136.1 126.7 100.0 2.6 1.3 0.7 7.6 
124.1 118.4 100.0 6.0 2.8 0.1 0.1 
120,9 116.1 100.0 1,7 0.3 -- 0.1 
123.2 116.9 100,0 0.3 0.1 -- 2.5 
124,6 119.6 100.0 3.2 0,4 - 0,6 
128.3 120.7 100.0 2.9 0.9 0.1 0.6 
121.6 116.7 100.0 0.7 0.3 -- 0,9 
125,9 119.9 100.0 3.5 1.6 0.1 1.5 
129.3 121.6 100.0 1.9 0.8 0.1 4.8 

127.4 120.3 100.0 2.7 1.2 0.1 2.2 
131.3 123.4 100.0 2.4 0.9 - 2.5 

132.5 125.8 100.0 5.0 2.8 0.1 3.4 

122.6 116.1 100.0 1.8 0.9 0.1 1.5 

128.8 120.6 100.0 2.0 0.5 0.1 2.2 

127.4 119.4 100.0 3.5 0.9 0.1 1.8 
122.2 114.3 100.0 2.5 1.2 - 1.7 

142,3 129.4 100,0 2.7 1.3 0.8 10.4 
127.4 121.2 100.0 8.5 3.9 0.1 0,2 
119.1 114.0 100.0 1.2 0.1 - 0.2 
121.2 115.2 100.0 0.3 0.1 - 1.9 
127.8 119.3 100.0 4.2 0.5 -- 0,4 
122.2 116.1 100.0 0.5 0.2 - 0.7 
127.6 118.7 100,0 1.8 0,4 0.1 3.1 

127.2 120.1 100.0 1.7 0.7 0.2 2.6 
114.0 109.6 100.0 0.3 0.1 0.3 0.9 

134.9 125,9 100.0 2.8 1.4 0.7 6.1 
120.1 114.7 100.0 3.2 1.6 0.1 0.1 
121.7 116.8 100.0 1.9 0.3 -- 0.1 
122.5 116.4 100.0 0.3 0.1 -- 1.7 
128.2 120.3 100.0 1.9 0.8 0.1 0.3 
121.5 116.9 100.0 0.8 0.4 - 0.9 
130.1 122.7 100.0 1.1 0.5 0.1 6.8 

128.7 122.0 100.0 3,0 1.4 0.2 2.3 
127.1 119.4 100.0 2.2 1.1 0.3 0.4 

126.9 120.1 100.0 2.4 1.2 0.1 2.3 

132.7 126.7 100.0 5.2 2.6 0.1 2,8 
122.5 117.4 100.0 2,7 0.7 - 0.4 
135.2 129.4 100.0 5.9 2.9 - 1.9 
137.2 130.0 100.0 9.2 4.7 0.1 1.9 

124.2 118.7 100,0 1.8 0.7 0.1 1.8 
116.4 111.7 100.0 1.1 0.5 - 0.1 

120.4 114.3 100.0 4.0 2.0 - - 

120.9 117.1 105,0 1.9 0.2 - 0.1 
124.1 118.7 100.0 2.0 0.8 -- 0.2 
125.3 117.6 100.0 1.2 0.6 0,3 2.0 
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TABLEAU 5. Eatteations den AlSeenta de is r8nunération brute, an proportion de Is r8nun6rstlon de bass des heurss ordinaires, ensemble 
den salari8s, par groope d'lndustries ci par r8gion, 1975 

Paid absence 	Misceilanaoua psysente to employees 

Absences pay8.. 	Psiesonte divers aua salariCs 

Sick 
leave 	Bonuses 

Paid 	Vacation 	and other 	(christmas, Termination 	Taaable 	Other 	Groups d'tndustriea at r8gion 	Code, 
C.A.E. 

holidays 	pay 	pay 	etc.) 	pay 	benefits 	payments  

Jour. 	Vacanca. 	Congds de Cmiii ica- indennitAs 	Preatetions 	Autres 

fAriés 	payées 	maladle 	tiona de 	do 	lapoasbies 	psiements 

payee 	at stare. 	Noel, etc. 	cessation 
d emplol 

Canada 

4.1 5.5 1.1 2.4 0.2 1.1 0.1 951-869 

3.2 4.5 0.2 0.2 0.1 0.2 -- Bureaun de placesent at services de location ds 851 
personnel. 

4.5 7.0 0.4 0.1 0.3 2.1 0.2 853 

3.1 4.5 0.1 0.3 0.4 0.7 0.3 

Services loomis sun entreprisea 	.................. 

855 

4.4 5.8 1.5 1.6 0.1 0.6 -- 861 

3.9 5.1 0.8 2.6 0.4 1.2 0.2 862 

4.3 5.0 1.6 3.9 0.3 0.5 - 863 

4.2 5.5 1.5 3.9 012 0.9 0.1 864 

4,3 5.9 1.5 2.3 0.3 0.6 - 866 

4,0 5.2 1.2 1.9 0.3 0.6 - Bureaus do c055oll an goution at en oria,,Inalion 867 

3.9 5.1 1.0 2.2 0.2 1.5 -- 869 

Servicesd'lnfommatique 	.......................... 
Services de sécuritd at d'enquBces 	............... 

RAgLan de 1'Atlantigoe 

4.1 5.7 1.2 2.3 0.1 0.4 0.2 

Bureaus de co.ptsbilité 	.......................... 
Services de publicitd 	............................ 
Bureaus 	d'srchitecte 	............................. 

851-869 

4.4 4.8 1.8 6.2 0.1 0.3 -- 

Services techniques at scientifiques 	............. 
todes d'avocat at do notaire 	.................... 

864 

Services dIvers foumnis nun entrsprisea .......... 

Terre-Mauve 

4.6 5.2 1.8 2.7 0.1 0.2 - 

Services foumnia attn snireprises 	.................. 
Services techniques at scientifiquma ............. 

851-869 Services fournia sun entreprises 	.................. 

Nouvalle-tcoSse 

4.0 5.7 0.9 0.6 0.1 0.6 -- 851-869 

Nouveau-Brunswick 

4.0 6.2 1.0 3.8 0.1 0.3 0.6 851-869 

Qu*bec 

3.9 5.3 1.0 2.1 0.2 0.6 0.1 

Services foumnis eon entreprisos 	.................. 

851-869 

3.2 5.1 0.2 0.3 -- 0.1 - Bureaun do placement et services de location de 831 
personnel. 

4.5 6.9 0.3 -- 0.3 1.8 0.5 853 

2.5 4.7 0.1 0.2 0.1 0.9 0.1 855 

4.3 5.5 1.6 0.8 0.1 0.3 -- 861 

3.8 5.0 0.7 1.7 0.5 1.2 0.1 862 

4.3 5.1 1.1 3.0 0.1 0.6 0.1 864 

4,5 5.8 1,4 2.4 0.4 0.2 0.1 866 

3.5 5.1 1.2 2.8 0.3 0.4 0.1 

Services foumnis sux entreprlaes 	.................. 

869 

Services techniques ci scientifiqoes 	.............. 
iudes d'avocat cc de notaire 	..................... 

Ontario 

4.1 5.6 1.0 2.3 0.2 1.5 0.1 

Services divers fournis aua enireprines ........... 

851-869 

4.2 0.1 0.2 0.1 0.3 - Bureaus do placesent at services do location de 851 
personnel. 

4.6 7.0 0.4 0.1 0.3 2.4 0,1 

Services fournis sun entrepricee 	.................. 

Services loomis ass sc,trepri.ea 	.................. 

853 

3.3 4.5 0.1 0.5 0.1 0.8 0.6 855 

4.3 6.1 1.3 2.1 0.1 0.7 - 861 

3.6 5.0 0.7 3.0 0.4 1.1 0.2 862 

4.1 5.8 1.6 4.0 0.3 1.3 0.2 864 

4.0 6.1 1.4 2.2 0.2 0.9 - 866 

4.0 4.9 0.8 2.0 0.1 2.4 -- 

Services d'infom.acique 	........................... 
Services de sScuritA cc denquBtes ................ 
Bureaus do comptabilitA 	........................... 

869 

Services 	do 	pubilcité 	............................. 

Manitoba 

4.2 5.6 1.5 2.2 0.9 0.7 - 851469 

4.3 5.8 1.9 2.4 0.1 1.1 - 

tudes d'avocai at do notsire 	..................... 
Services divers fournis nun entmoprises ........... 

864 

Services d'infomastique 	........................... 
Services ds 98curitA at d'enqultea ................ 
Bureaus de oo.pt.biiitê 	........................... 
Services do publicité 	............................. 

Servires foumnis sus entreprises 	................... 

Saskatchewan 

4.2 6.1 1.0 2.5 -- 0.3 0.1 

Services techniques at scientifiques .............. 

Services foumnis sun enirepria 	.................. 851-869 

Services techniques at acientifiques .............. 

Alberta 

4.1 3.4 111 4.3 0.2 0.8 0.1 851-869 

4.5 5.4 1.8 1.3 0.1 0.7 - 861 

4,1 5.1 1.2 7.1 0.2 0.8 0.2 864 

4.1 6.5 0.7 1.7 0.1 0.5 0.3 

Services foomnis sun entreprisas 	.................. 
Bureaus do compcabilltS 	........................... 

869 
Services techniques at scieniifiquea .............. 
Services divers foumnia sos entrepriess ........... 

Coiosbie-Britannique 

4.4 5.3 1.5 2.1 0.1 0.8 - 851-869 
4.1 4.9 0.3 0.4 - 0.3 - Bureaus do placement ci ssrvicas de location 4 851 

personnel. 
4.0 4.0 - 0.1 - 0.1 0.2 

Services foumnis sun .ntrepria.a .................. 

855 

4.7 5.7 2.1 1.7 0.1 0.6 - 861 

4.4 5.2 2.1 3.1 0.1 0.7 -- 

Services de sécuritN at d'enquBtes 	.............. 
Bureaus do comptabilitS 	......................... 

864 
4.3 5.0 1.2 2.1 0.1 0.8 0.1 

Services techniques at scientifiques ............ 
Services divers loomis sun entreprises ......... 869 
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TABLE 6. Estimated Labour Coat, for Welfare and Benefit Plans in Dollars per Annum and as Percentage of Total Compensation, 
all Employees, by Indsstry Group and Area, 1975 

Employer contributions to employee welfare and benefit plan. 

Contribur ores de Vemploveur sum r'i,ses de biei 8Cr. or de "Avoyance des salaries 
Canada 	Life and 

Workmen's 	Uneisploy- 	or Quebec 	Private 	health 
Total 	coeperr- 	sent 	pension 	pension 	insurance 	Other 

s i c 	 expenditure 	nation 	insurance 	plan 	plans 	plans(l) 	plans 
Code 	Industry group and area 	- 	- 	- 	- 	- 	- 	- 

D8pense 	loden- 	Assurance- 	Ugise de Regimes de 	Rdgimes 	Autres 
totale 	nisation 	chlesage 	pensions do pensions 	I'as.urance- 	regimes 

des Sc- 	 Canada on 	privfs 	vie et 
cidents do 	Régime de 	d'asau- 

travail 	rentes du 	rance- 

collars 

Canada 

851-869 48 138 102 228 106 7 
851 Employment agencies and personnel suppliers .... 191 

.. 

132 

37 68 56 17 12 - 

853 Computer 	services 	.............................. 75 181 123 565 183 6 
855 Security and investigation service 273 40 100 84 19 29 - 
861 488 12 157 122 73 125 - 
862 687 14 156 114 268 134 2 
863 

Services to buainess management 	................... 627 

593 

. 

25 178 122 75 192 
864 

Offices 	of 	accountants 	.......................... 

Engineering and scientific services 905 71 172 121 377 149 14 
866 449 2 159 119 50 117 2 
867 Offices of management and business consultants 589 39 160 117 114 159 - 
869 

Offices 	of 	architects 	........................... . 

Offices of lawyers and notaries 	................. 

Miscellaneous services to business management 525 43 110 85 196 83 9 

Atlantic Region 

851-869 617 120 137 108 159 92 - 
864 Engineering and srientific services 786 66 157 115 322 125 1 

Advertising 	services 	............................ . 

Newfoundland 

851-869 690 80 167 121 203 119 - 

Nova Scotia 

851-869 473 106 113 97 90 68 - 

Services 	to business management 	...................... 

New Brunswick 

851-869 

Services 	to business management 	...................... 

759 168 150 114 223 103 

Quebec 

851-869 

Services to business management 	...................... 

579 55 116 88 183 133 5 
851 

Services 	to 	business management 	...................... 

Services to business mameagersenc 	...................... 
Employment agencies and personnel soppliecs .... 170 43 37 31 41 18 - 

853 1,478 109 183 124 728 326 9 
855 Security and investigation services 267 34 94 79 14 47 - 
861 496 10 142 119 54 170 - 
862 614 20 150 106 175 162 -- 
864 

Computer 	services 	............................... 

Engineering and scientific services 889 123 161 119 282 203 2 
866 

Offices 	of 	accountants 	.......................... 

7 153 117 67 223 - 
869 

Advertising 	services 	............................ 

Offices of 	lawyers and notaries 	................. 567 
Mlscelianeoua services to boniness nanagenent 455 16 77 58 197 91 17 

Ontario 

851-869 684 35 149 108 289 94 9 
851 Employment agencies and personnel suppliers .... 201 36 82 66 8 9 

853 1,126 66 185 123 590 176 6 
855 Security and investigation services 274 48 104 88 17 16 -- 
861 520 17 167 123 86 126 - 
862 702 12 162 118 271 139 1 
864 1,016 32 180 122 535 123 26 
866 431 1 163 120 58 84 5 
869 

Offices of account.,ncs 	.......................... 

Miscellaneous services to busines, management 605 65 132 101 240 79 6 

Advertising services ............................
Engineering and scientific services ............. 

Manitoba 

851-869 604 26 143 108 261 65 - 
866 

Services to business management ...................
Engineering and scientific services 964 26 178 124 537 79 - 

Saskatchewan 

851-869 

Services to business .anagnt ................... 

603 51 136 108 243 58 6 

Computer services 	............................... 

Alberta 

851-869 

Offices of lawyer, and notaries ................. 

568 75 147 110 133 95 9 
861 486 1 152 121 116 95 - 
864 665 99 169 121 142 117 18 
869 Miscellaneous services to business management .. 520 122 122 96 110 70 - 

Services to business management ................... 

British Columbia 

851-869 

Services to business management ................... 

551 41 153 112 146 96 3 
851 

Offices of accountants .......................... 
Engineering and scientific services ............. 

Employment agencies and personnel suppliers 249 36 109 88 2 13 - 

855 Secority and inveatigation services 351 51 119 98 80 3 - 
861 

Services to business management ................... 

441 12 167 124 59 78 - 
864 Engineering and scientific services 730 61 185 124 197 156 7 
869 

OffIces of accountants ..........................

Miscellaneous services to business management 395 43 116 95 58 79 4 

(1) tncludss payments to the Quebec Health Insurance Board. Expenditures for medicare plans of other provinces are ieclodsd render 'Taxable b.n.f its". 
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TABLE4U 6. Settations do, colts ds aain-d'oeuvre pour lea regimes de bien-kre at do prévoyance. an dollars par année at an pourcsnta$e do 
1s masse ssinlale, ensemble des salaries, per groupe d'lndustries at par region, 1975 

Fployer contribution, to employee ,eslf.re and benefit plans 

Contributions do l'..pinyeur sos ri tees de bite-kr. at do p,rkvoyance des salaries 
Canada 	Life and 

	

Une.piny- 	or Quebec 	Privet, 	health 
Thiel 	Workmen's 	mint 	pension 	pension 	insurance 	Other 

	

•xpanditure ompenwstion insuranc, 	plan 	plans 	pians(l) 	plans 	 Cods 
- 	- 	- 	 - 	- 	

- 	Groups d industries at region 	C At 
Dép.nse 	lode.- 	Aasurance- 	Rigime de Régime. do 	Regimes 	Autras 
retale 	nisation 	chtmage 	pensions do pension. 	d'sssurance- 	rCgi.eS 

	

des Sc- 	 Canada no 	privCs 	vie at 

	

cidents do 	Régime do 	d'sssu- 

	

travail 	rentes do 	rance 
OuCbec 	I 	 .sladie(1) I 

Canada 

5.6 0.4 1.2 0.9 2.0 1.0 0.1 Servic.s burnt, sex sntrepri.es 	............ . .... 851-869 

4.3 0.9 1.6 1.3 0.4 0.3 - Bureaus do placement at services de location de esi 
personnel. 

6.9 0.5 I.i 0.8 3.4 1.1 -- 853 
4.6 0.7 1.7 1.4 0.3 0.5 -- 855 

4.0 0.1 1.3 1.0 0.6 1.0 -- 861 

5.1 0.1 1.2 0.8 2.0 1.0 -- 862 

4.0 0.2 1.2 0.8 0.5 1.3 -- 863 

5.9 0.5 1.1 0.8 2.5 1.0 0.1 864 

4.0 -- 1.4 1.1 0.4 1.0 - 866 

4.8 0.3 1.3 1.0 1.0 1.3 - Bureaus do conseil an gestion at an organisation 867 

5.9 0.5 112 1.0 2.2 0.9 0.1 869 

Region de I'Atlantiqoe 

3.6 1.1 1.3 1.0 1.5 0.8 - 851-869 

6.0 0.5 1.2 0.9 2.5 1.0 -- Services techniques at scientitiquas 864 

Tarre-Neuva 

5.1 0.6 1.2 0.9 1.5 0.9 - 

Services 	tournis aux entrepriss. 	.................. 

851-869 

Nouvelle-Ecosse 

1.2 1.3 1.1 110 0.8 - 851-869 

Nouvexu-Brunsoick 

1.4 1.3 1.0 1.9 0.9 -- 

Services d'informatiqoa 	.......................... 
Services do aécorltC at d'enquBtee 	............... 
Bureaus do comptabilitC 	.......................... 

851-869 

Services do 	publicitC 	............................ 
Bureaus d'archttecte 	............................. 
Services techiques at scientitiques 	.............. 
etudes d'avocat at do notaire 	.................... 

0.6 1.3 1.0 2.0 1.5 0.1 

Services divers fournia eon entreprises .......... 

851-869 

1.6 1.4 1.2 1.6 0.7 - Bureaus do placement at services de location de 851 
personnel. 

9.1 0.7 1.1 0.8 4.5 2.0 011 
0.6 1.7 1.4 0.3 0.9 - 

Services fournis aux entrepri.es 	.................. 

Services fournis sex .ntrepriess .................. 

0.1 1.2 1.0 0.5 1.5 - 

Services foornis sos .ntreprises 	.................. 

0.2 1.2 0.9 1.4 1.3 - 

Sarvices fouruis aux entreprises 	.................. 

0.9 1.2 0.9 2.1 1.5 - 

. 

0.1 1.4 1.0 0.6 2.0 - 

0.2 1.2 0.9 3.0 1.4 0.3 

Bureaus de co.ptabilitd 	.........................$61 
Services de 	publiclt8 	...........................862 

Services d'inforaatique 	.........................853 

Services techniques at scientifiques 	............864 

(itario 

. 

0.3 1.2 0.9 2.4 0.8 0.1 

Services de sécuritC at d'enquBts 	..............855 

Servic 	fourni. sos .ntrepris.s 	................. e. 851-869 
.9 0.7 1.6 1.3 0.2 0.2 - Bureaus de placeesnt it services de location de 851 

ttudes d'avocat at do notaire 	...................866 
Servicas divers fournis sos entrepri.es .........869 

personnel. 
./ 0.3 1.1 0.7 3.3 110 -- 853 

0.8 1.7 1.4 0.3 0.3 -- 855 

. 

0.1 1.3 1.0 0.7 1.0 - 861 

0.1 1.2 0.8 1.9 1.0 - 862 

.1 0.2 1.1 0.7 3.2 0.7 0.2 864 
-- 1.4 1.1 0.5 0.7 -- 866 

0.4 1.3 1.0 2.3 0.1 0.1 

Services 	do 	poblicitC 	............................. 
Services techniques at scientifiqoee 	.............. 

869 

Services 	d'infor.atiquo 	............................ 

Etudes d'svocat at do notaire 	..................... 
Services divers bomb 	aus eritraprises 	........... 

Manitoba 

0.2 1.2 0.9 2.2 0.6 - 

Services do sécuritC at d'enqu$tsa ................ 
Bureaus do 	coeptsbilitC 	........................... 

851-869 
0.2 1.1 0.8 3.5 0.5 - 864 

Saskatchewan 

5.4 0.5 1.2 1.0 2.2 0.5 0.1 

Servicas 	fournis gus sntrepris.s 	.................. 
Servtces techniques at scientifiques 	.............. 

851-869 

Alberta 

4.6 0.6 1.2 0.9 1.0 0.8 0.1 851-869 

4.1 - 1.3 1.0 1.0 0.8 -- 861 

4.3 0.6 1.1 0.8 0.9 0.8 0.1 864 

5.3 1.2 1.2 1.0 1.1 0.7 - 869 

Service. fournis aux entreptisss 	.................. 

Colo.bio-Brit.nnigue 

4.4 0.3 1.2 0.9 1.2 0.8 -- 

Services loomis sos entreprisas 	.................. 
Bureaus do coaptabilitO 	........................... 

831-869 

4.0 0.6 1.8 1.4 - 0.2 -- 

Services techniques at .cientibiquea .............. 
Service, divers boumnis sos entreprises ........... 

Bureaus do placement at services de locstion 45 851 
personnel. 

5.0 0.7 1.7 1.4 1.1 0.1 - 

Services fournis sex ontropris, 	.................. 

855 

3.2 0.1 1.2 0.9 0.4 0.6 - 

Services do secant6 at d'enqulte 	.............. 
861 

4.4 0.4 1.1 0.7 1.2 0.9 - 

Bureaus do 	comptabilitC 	......................... 
864 

4.6 0.5 1.4 1.1 0.7 0.9 - 

Servicas techniques at scientiuiques ............ 
Services divers foumnis aus antreprises ......... $69 

Y co.pris lee p.iement. B is Régie de l'assorance-ealadie du Québec. L.a dépenses sus regimes pcovinciaux d'sasursnce-frsts .édicaus des autras 
pmovinc.a soot incluses sous Is titre °Prestationa imposabi..". 
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TABLE 7. Eatimated Labour Coats in Dollars per Aonum in those Establishments Reporting Espenditures for Specific Cost Items, all Employees, 
by Industry Group and Area. 1975 

	

Shift 	I 	 Persossi 

	

Overtime Overtime 	work 	Commissions 	 leave and 

	

straight- 	premium 	premium 	and other 	Paid 	Vacation Sick leave other paid 

	

time pay 	pay 	pay 	j 	pay 	holidays 	pay 	pay 	absences 

	

S.I.C. 	 RimunS- 	Rëmunh- 	rime. pour oinissioss Jour. 	Vacances Cong6s de Congfs pour 

	

Code 	industry group and area 	
ration 	ratios 	travail 	cc sutres 	fériés 	payées 	maladie 	motifs 

	

d'heures 	d'beures 	de pnste 	odmoni- 	payfs 	payfs 	personnels 

	

suppih- 	supp18- 	rations 	 ci autres 

	

mentaires mencaires 	 absences 

	

au taux 	5u taux 	 payEes 

	

normal 	ajorE 

dollars 

Canada 

	

851-869 Services to business management ..................352 	160 	76 	777 	411 	486 	131 	32 

	

651 	Employment agencies and personnel suppliers .. 	143 	73 	a 	308 	264 	171 	24 	2 

	

853 	Computer services ..............................356 	181 	110 	1,094 	542 	840 	54 	36 

	

855 	Security and investigation service 	381 	181 	32 	34 	173 	216 	16 	2 

	

861 	Offices of accountants .........................283 	105 	a 	199 	646 	589 	183 	80 

	

862 	Advertising services ............................79 	46 	a 	1,476 	436 	553 	129 	24 

	

863 	Offices of architects .........................470 	150 	- 	420 	501 	588 	198 	25 

	

864 	Engineering and scientific services 	451 	188 	42 	392 	502 	650 	188 	35 

	

866 	Offices of lawyers and notaries .................89 	45 	a 	842 	399 	545 	160 	41 

	

867 	Offices of management and business consultants 	489 	243 	a 	766 	400 	506 	145 	14 

	

869 	Miscellaneous services to business management 	281 	140 	78 	955 	355 	349 	97 	25 

Atlantic Region 

	

851-869 Services to business management .................435 	235 	29 	1,728 	389 	492 	155 	31 

	

864 	Engineering and scientific services 	305 	157 	a 	1.850 	443 	484 	164 	41 

Newfoundland 

	

851-869 Sarvices to business management .................649 	415 	a 	1,404 	481 	534 	210 	29 

Nova Scotia 

	

851-869 Services to business management ....................336 	188 	a 	1,513 	354 	412 	154 	59 

New Brunswick 

	

851-869 Services to business management ....................326 	103 	19 	2,744 	367 	565 	115 	14 

Quebec 

	

851-869 Services to business management ....................474 	174 	68 	679 	380 	377 	113 	28 

	

851 	Employment agencies and personnel suppliers .. 	361 	180 	- 	341 	282 	109 	20 	4 

	

853 	Computer services ................................351 	178 	108 	1,449 	510 	782 	33 	20 

	

855 	Security and invescigacion services 	508 	241 	27 	34 	159 	205 	13 

	

861 	Offices of accountants ...........................261 	41 	- 	208 	410 	528 	188 	73 

	

862 	Advertising servicos ..............................89 	49 	- 	783 	413 	508 	125 	32 

	

864 	EngIneering and scientific services 	640 	185 	33 	346 	450 	534 	149 	28 

	

866 	Offices of lawyers and notaries ..................64 	31 	- 	a 	420 	534 	156 	47 

	

869 	Miscellaneous services to business .asagement 	301 	103 	120 	899 	375 	263 	104 	35 

Ontario 

	

851-869 Services to business mansgement ....................254 	127 	81 	797 	424 	545 	128 	33 

	

851 	Employment agencies and personnel suppliers .. 	73 	38 	a 	313 	304 	196 	27 	3 

	

853 	Computer services ................................367 	187 	109 	799 	574 	878 	53 	47 

	

855 	SecurIty and investigation services 	216 	109 	39 	38 	172 	229 	18 	2 

	

861 	Offices of accountants ...........................292 	131 	x 	132 	459 	646 	172 	73 

	

862 	Advertising services .............................77 	46 	n 	1,478 	447 	573 	124 	23 

	

864 	Engineering and scientific services 	304 	144 	43 	311 	534 	746 	197 	38 

	

866 	Offices of lawyers and notaries ..................109 	59 	- 	795 	381 	578 	164 	39 

	

869 	Miscellaneous services to business management 	173 	90 	75 	1.099 	352 	398 	97 	24 

Manitoba 

	

851-869 Services to business management ....................341 	168 	83 	659 	393 	506 	176 	33 

	

864 	Engineering and scientific services 	307 	151. 	a 	196 	534 	731 	214 	27 

Saskatchewan 

	

851-869 Services to business management ....................277 	140 	65 	914 	393 	541 	124 	24 

Alberta 

	

551-869 Services to business management ....................680 	351 	67 	685 	406 	511 	123 	31 

	

361 	Offices of accountants ...........................303 	116 	- 	214 	431 	519 	196 	53 

	

iii 	Engineering and scientific services 	873 	442 	28 	459 	469 	583 	150 	40 
Miscellaneous services to business management 	1,008 	517 	30 	507 	334 	488 	63 	12 

British Columbia 

	

Services to business eanagumenc .....................233 	106 	93 	897 	458 	534 	179 	41 

	

1 	Employment agencies and personnel suppliers 	108 	54 	a 	a 	222 	264 	28 	1 

	

5 	Security and investigation services 	250 	128 	- 	- 	232 	231 	S 	a 

	

Offices of accountants ............................327 	139 	- 	254 	534 	645 	221 	121 
Engineering and scientifit services 	309 	143 	29 	318 	591 	700 	273 	42 

	

'9 	Miscellaneous services to business management 	105 	51 	168 	293 	369 	346 	102 	13 
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tABLEAU 7. Estimations des co(it, de aain-donuvre on dollars par annSa pour lee Btab1iesente qui nOt déclsrê des d8pensee B certains posies 
ensemble des salaries, par groups d' industries ci par rlgioo. 1975 

Private 
life and 

	

Bonuses 	 Private 	health 	Other 

	

(Christmas, Tertinatlon 	Taxable 	Workmen's 	pension 	insurance 	plans or 

	

etc.) 	pay 	benefits compenuation 	plans 	plan. 	funds 

Code 

	

Gratifics- Indemnit8s 	Prest:tiooa 	Indeani- 	RCgixes de 	R8gmnns 	Autres 	Croupe d'lnduatries et region 

	

tiuna de 	di 	imposablea 	estion den 	pension. 	privin 	regimes, 

	

NoCi, etc. 	cessation 	accidents 	privCs 	dasnuran- 	caine. 
d'emploi 	do travail 	cs-vie 	ou fonda 

cc d'assu- 
rance- 

msladie 
- 	

- dollars 

Canada 

699 	60 153 60 419 118 131 Services 	fournis aux entreprise 	.......... . ...... .851-869 
45 	37 32 40 123 23 x Bureaus de placement at service, de location di 851 

personnel. 
177 	43 289 87 667 184 209 853 
31 	143 86 45 65 30 s 855 

340 	28 75 17 118 119 x 861 
508 	119 157 33 395 132 39 862 
748 	77 104 35 151 179 x 863 
962 	60 151 77 489 130 143 864 
288 	65 90 9 136 125 41 

Services dinfoceetique 	.......................... 
Services do s6curit8 et d'enquBies 	............... 

866 
409 	177 109 62 304 173 - 

Bureaus do coaptabilité 	.......................... 

Bureaus de russell en gention Ct en organisation 867 
338 	52 171 61 451) 95 192 

Services techniques et scientifiques ............. 

869 

9tudes d'avocat 	et 	de notairo 	.................... 

Rkglo 	di 1'At1antius 

26 77 164 279 150 a 

Services do 	publ1ctt6 	............................ 

851-869 
11 35 69 445 145 a 

Bureaus d'architecte 	............................. 

864 

Terre-Neuva 

97 52 103 363 147 - 

Services techniques at sctentifiqusa .............. 

851-869 

Nouvelle-Ecosae 

38 139 164 274 150 - 

Services divern loomis sos cotreprises 	.......... 

Services loomis aus entreprises 	.................. 

851-869 

Nouveau-Brunswick 

10 45 202 248 151 a 

Service, 	fournis aus entreprises 	.................. 

Services loomis sos entreprisee .................. 851-869 

Services loomis sun entreprises 	.................. 

69 126 59 404 105 273 851-869 
a 16 45 274 10 - Bureaus do placement et services de locatIon de 851 

personnel. 
a 244 113 838 208 a 

Services loomis Sw. entreprises 	.................. 

853 
21 170 36 62 25 — 

Services d'informstiqne 	......................... 
855 

37 58 10 97 92 - 

Services de n8curit8 et d'enquBtss 	.............. 
Bureaus de comptabilicl 	......................... 861 

lBS 173 25 323 101 a 862 
49 137 129 374 118 110 864 
123 75 7 158 166 - 866 
119 65 16 683 95 334 

Services 	de 	publicité 	............................. 

ox 869 

Services techniques et 	ncientifiques 	.............. 
gtudes d'svocat 	et 	de notaire 	..................... 

Ontario 

54 185 46 483 121 124 

Services divers loomis a 	entroprises ........... 

851-869 
44 38 37 45 24 s Bureaus do placement cc services de location di 851 

personnel. 
42 321 53 706 187 215 853 
20 64 55 53 38 x 855 
25 81 19 126 132 - 861 

117 147 41 368 144 a 862 
83 183 34 658 130 181 864 
43 107 15 144 108 46 

Services burnts aux entreprisea 	.................. 

Services d'informatique 	........................... 
Services de sCcurit€ or d'enqu8tes 	................ 

866 
32 232 74 426 93 111 869 

Bureaus do cosptabilit6 	........................... 

Manitoba 

186 121) 37 372 91 a 851-869 
20 145 27 573 81 - 

Service, 	loomis sos entreprises 	.................. 
864 

Saskatchewan 

24 88 55 358 84 s 

Services techniques at scienclllque 	.............. 

851-869 

Services de 	publictti 	............................. 

Alberta 

52 106 133 251 127 128 

S,ervices techniques at scientifiquea .............. 
Etudes d'svocst it de ootaire 	..................... 
ServIces divers fournin sun entrspriees ........... 

851-869 
48 63 a 176 122 a 861 
53 119 139 220 144 160 864 
33 59 235 237 97 - 

Service, loomis sun antreprisos 	.................. 

869 

S.rvices 	loomis sun antreprinas 	.................. 

Bureaus do comptabilit9 	........................... 
Services 	techniques at scientifiques 	.............. 

Coiombie-Britannigus 

33 88 61 293 132 91 P51-869 
- 23 41 a 24 x 

Services divers fournis sun entreprises 	............ 

Bureaus de placement cc services di location de 851 
personnel. 

- 6 52 a a - 

Services fournis sos entreprises 	.................. 

855 
I 	I 	 18 72 62 125 113 - 861 

34 101 65 284 174 116 

Services do 	e6curit4 	at d'enqu8tes 	.............. 
Bureaus 	de 	coinptsbilitB 	......................... 

864 
t2 

ServIces 	techniques 	ci 	scientifiqoes 	............ 
dtv.r.. 	(.rrf 	.us,fl 	,.1.rlo,o 	.......... 11.9 
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TABLE 8. EstSmate. of Components of Total Compensation as Ratios of Basic Pay for Regular Work, in those Eatablis1ents Reporting Espenditure. 
for Specific Cost Items, all Employees, by Industry Group and Area. 1975 

	

Shift 	I 	 Personal 
Overtime 	Overtime 	work 	onnisnions 	 Sick 	leave and 
straight- 	premium 	premium 	and other 	Pay 	Vacation 	leave 	other paid 
time pay 	pay 	pay 	pay 	holidays 	pay 	pay 	absences 

s i c 	 RémunS- 	Rémunf- 	riDes pour Osmissioos .Iouro 	Vacancea CongSs do 	Congis 
Code

Industry group and area 	ration 	ration 	travail 	et autres 	fends 	psyBea 	maladie pour motifs 
d'heures d'heures 	de poste 	remand- 	payda 	payee 	personnels 
supple- 	supple- 	rations 	 at autres 

nentaires mentairos 	 absences 
au faux 	su taux 	 paydes 
normal 	sajore 

basic pay for ragular work - 100.0 

Canada 

851-869 Services to business management 	................. 3.6 1.7 0.7 7.8 4.2 5.5 1.3 0.3 

851 Employment agencies and personnel suppliers .. 2.3 1.2 cc 5.3 3.9 4.5 0.4 -- 

853 2.9 1.5 0.9 8.1 4.5 7.0 0.4 0.4 
855 Security and investigation services 8.3 4.0 0.9 0.8 3.5 4.5 0.3 - 

861 

Computer 	services 	.............................. 

2.8 1.1 cc 2.1 4.4 5.8 1.8 0.8 
862 

Offices 	of 	accountants 	........................ 
0.7 0,4 cc 14.5 3.9 5.1 1.2 0.2 

863 
Advertising 	services 	........................... 
Offices 	of 	architects 	.......................... 4.0 1.2 - 3.4 4,3 5.0 1.7 0.2 

864 Engineering and scientific services 3.6 1,5 0.4 3.4 4.2 5.5 1,5 0.3 
866 0.5 n 9.2 4.3 5.9 1.8 0.5 
867 Offices of management and business consultants 5.1 2.6 x 7.5 4.0 5.2 1.5 0.1 
869 Miscellaneous services to business management 3.5 1.9 0.9 11.0 4.1 5.1 1.3 0.3 

Atlantic Region 

851-869 4.8 2.7 0.3 16.7 4.2 5.7 1.7 0.3 
864 Engineering and scientific services 3.2 1.8 cc 15.8 4.4 4.8 1.7 0.4 

Newfoundland 

851-869 6.2 4,0 s 14.2 4,7 5.2 2.0 0.3 

Offices of 	lawyers and notaries 	...............1.0 

Nova Scotia 

851-869 

Services to business management 	................. 

4.0 2.3 x 15.5 4.1 5.7 1.6 0.6 

Services to business management 	.................. 

Services to business management 	.................. 

New Brunswick 

851-869 4.0 

. 

2.5 

1.4 0.3 22.9 4.0 6.2 1.4 0.2 Services 	to business management 	.................. 

ka Quec 

851-869 5.1 2.2 0.8 7.8 4.2 5.3 1.2 0.3 
851 

Services to business management 	.................. 
Employment agencies and personnel suppliers .. 4 .6 2.3 - 5.5 3.9 5.1 0.4 0.1 

853 3.1 1.5 0.9 12.2 4.5 6.9 0.3 0.3 
855 Security and investigation services .......... 6.1 0.8 0.9 3.7 4.7 0.3 - 

861 2.6 0.5 - 2.1 4.3 5.5 1.9 0.8 
862 0.9 0.5 - 10.7 3.8 3.0 1.2 0.3 
864 EngIneering and scientific services 5.5 1.8 0.3 3.2 4.3 5.1 1.3 0.3 
866 0.7 0.3 - o 4.5 5.8 1.8 0.6 
869 Miscellaneous services to business management 2.8 1.1 1.3 10.2 3.9 5.1 1.2 0.4 

Ontario 

851-869 2.5 1.3 0.7 7.5 4.1 5.6 112 0.3 
851 Employment agencies and personnel suppliers .. 1.1 0.6 s 5.3 3.9 4.2 0.4 - 

853 2.9 1.5 0.8 6.3 4,6 7.0 0,4 0.5 
855 Security and investigation services 4,4 2.3 1.1 0.8 3.3 4.5 0.3 -- 
561 2.7 1.2 n 1.4 4.3 6.1 1.6 0.7 
862 0.7 0.4 s 12.2 3.9 5.0 1.1 0.2 
864 Engineering and scientific services 2.3 1,1 0.4 2.6 4.1 5.8 1.5 0.3 
866 

Offices of 	accountants 	......................... 

1.2 0.6 - 8.9 4.0 6.1 1.7 0.4 
869 

Advertising 	services 	........................... 

Offices of lawyers and notaries 	................ 

Miscellaneous Services to business management 2.4 1.3 1.0 11.7 4.1 4.9 1.3 0.3 

Manitoba 

851-869 

Computer 	services 	.............................. 
. 

3.7 1.8 0.7 7.0 4.3 5.6 1.6 0.3 
864 

Computer 	services 	............................... 

Offices 	of 	Accountants 	......................... 

Engineering and scientific services 2.4 1,2 cc 1.5 4.3 5.8 1.7 0.2 

Advertising 	services 	........................... 

Saskatchewan 

851-869 

Services 	to business management 	.................. 

Services to business management 	................... 

2.9 1.5 0.7 9.0 4.3 6.1 1.4 0.2 

Alberta 

851-869 

Offices of 	lawyers and notaries 	................. 

6.8 3.5 0.6 7.0 4.2 5.4 1.3 0.3 
861 3.1 1.2 -. 2.1 4.5 5.4 2,0 0.5 
864 Engineering and scirntSfic services 7.4 3.8 0.2 4.2 4.1 5.1 1.4 0.3 
869 Miscellaneous services to business management 12.8 6.6 0.3 9.0 4.2 6.8 0.8 0.1 

Services to business management 	................... 

British Columbia 

851-869 

Services to busines, management 	.................. 
Offices of 	accountants 	.......................... 

2.3 1.1 0.8 9.4 4.4 5.3 1.7 0.4 

851 Employment sgencies and personnel suppliers .. 1.8 0.9 5 a 4.1, 4.9 0.5 -- 

855 

Services to business management ..................

SecurIty and investigation services 4.4 2.2 - - 4.0 4.0 0.1 a 

861 3.0 1.4 - 2.8 4.7 5.7 2.0 1.1 

864 
Offices of accountants 	........................ 
Engineering and scientific services 2.3 1,1 0.3 2.1 4.4 5.2 2.0 0.3 

869 Miscellaneous services to business management 1.5 0,8 1.6 5.4 4.5 510 1,5 0.2 
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Indemnitda 	Or.., C..... 	 indeoni- 	nai...... .1... 	east.... 	Autres 	 Group. 4' industries at rdBion 
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Canada 

Services fourni. so. entreprisea 	................. 
Bureaus de placement at services do location de 

personnel. 
Services d'informetique 	........................ 
Services dosécuriti at denqu8tea 	............. 
Bureaus de comptabilité 	........................ 
Services 	de 	pubiicit8 	.......................... 
Bureaus 	darcltitecte 	........................... 
Services techniques et scientifiqu.. 	........... 
tudes d'avocat Ct de not.ire 	.................. 

Bureaus de con.eil an geet ion at on or8asiaation 
Service, divers fourni* sue entreprise. ........ 

!4on de lAtlantique 

Services fournis sos entr.prisee 	................. 
Services 	techniques at .cientifique. ........... 

Terre-Nerve 

Services fournis aux entreprise. 	................. 

Nouvell,-éco.ee 

Services fournis sux entr.pri.es 	................. 

Nouveau-Brunswick 

Services fosirnis an. entr.pri.e. ................. 

Services founta so. entrepriaes ................. 

Bureaus de placement at .ervice* de location de 
personnel. 

Services 	d'informatique 	........................ 
Service, de sécuriré et denquSt.. 	............. 
Bureaus 	de 	ccesptabilité 	........................ 
Services 	de 	publicité 	.......................... 
Services techniques et aciencifiques ........... 

Cudsa d'avocat et de notaire 	.................. 
Service, divers tournis aol entrepri.e. ........ 

Ontario 

Services fournia aux entr.prieea 	................. 
Bureaus de placement at services de location do 

personnel. 
Service, 	d'informotiquo 	........................ 
Services de sicurici at d'enqutts. 	............. 
Bureaus de comptsbilité 	........................ 
Services 	do 	publicitf 	.......................... 
Services techniques at .cientitiques ........... 
tude. 4avocst et de notaire 	.................. 

Service, divers fournia aux entrepri,e, ........ 

Manitoba 

Services 	burnts eisa entreprisea 	................. 
Services techniques at .cientiiiques ........... 

Sa,kstcheven 

Services fournis aux entreprisea 	................. 

Alberta 

Services 	rournia sits entreprines 	................. 
Bureaux 	de 	coeptabilité 	........................ 
Services techniques at .cientiuique. ........... 
Service, divers fournis ass .ntr.pr{aea ........ 

Colou.bie-Brltannique 

Services bournis aim entr.priae. 	................. 
Bureaus de placement at services de location do 

personnel. 
Services de sdcurité et d'enqu8tes 	............. 
Bureaus tie 	co.ptabilité 	........................ 
Service, techniques at ecientifiques ........... 
Services divers fournis atm entr.prises ........ 

0.6 
	

1.5 
	

0.7 
	

3.8 
	

1.1 
	

1.2 
0.6 
	

0.5 
	

1.1 
	

1.5 
	

0.3 
	

S 

0.3 
	

2.3 
	

0.7 
	

5. 3 
	

1.5 
	

1.1 
3.0 
	

1.8 
	

1.0 
	

1.4 
	

0.7 
	

S 

0.3 
	

0.7 
	

0.2 
	

1.1 
	

1.2 
1.0 
	

1.4 
	

0.4 
	

3.2 
	

1.1 
	

0.4 
0.7 
	

0.8 
	

0.3 
	

1.3 
	

1.5 
	

S 

0.5 
	

1.2 
	

0.7 
	

4.0 
	

1.1 
	

1.2 
0.7 
	

0.9 
	

0.1 
	

1.4 
	

1.3 
	

0.4 
1,4 
	

1.1 
	

0.7 
	

2.6 
	

1.6 
0,7 
	

2.0 
	

0.9 
	

4.5 
	

1.1 
	

1.8 

0.3 
	

0.8 
	

1.9 
	

2.8 
	

1.6 
	

S 

0.1 
	

0.4 
	

0.7 
	

4.5 
	

1.5 
	a 

0.9 
	

0.5 
	

1.0 
	

3.3 
	

1.4 

0.4 
	

1.5 
	

2.4 
	

2.7 
	

1.6 

0.1 
	

0.5 
	

2.1 
	

2.6 
	

1.8 
	

S 

0.6 
	

1.3 
	

0.8 
	

3.9 
	

1.1 
5 
	

0.3 
	

2.0 
	

3.2 
	

0.2 

S 
	

2.1 
	

1.0 
	

7.1 
	

1.8 
0.4 
	

4.1 
	

0.9 
	

2.0 
	

0.7 
0.4 
	

0.6 
	

0.1 
	

1.0 
	

1.0 
1.7 
	

1.5 
	

0.3 
	

2.7 
	

0.9 	'5 

0.4 
	

1.2 
	

1.2 
	

3.5 
	

1.1 
	

0.9 
1.3 
	

0.7 
	

0.1 
	

1.6 
	

1.8 
1.2 
	

0.8 
	

0.3 
	

5.9 
	

1.1 
	

2.8 

0.5 
	

1.7 
	

0.5 
	

4.2 
	

1.1 
	

1.2 
0.6 
	

0.5 
	

0.8 
	

0.6 
	

0.3 

0.3 
	

2.5 
	

0.4 
	

5.4 
	

1.5 
	

1.7 
0.4 
	

1.2 
	

1.1 
	

1.0 
	

0.8 
0.2 
	

0.8 
	

0.2 
	

1.2 
	

1.3 
1.0 
	

1.3 
	

0.4 
	

3.0 
	

1.2 
• 	0.6 
	

1.4 
	

0.3 
	

5.0 
	

1.0 
	

1.4 
• 	0.5 
	

1.1 
	

0.2 
	

1.5 
	

1.1 
	

0.5 
0.5 
	

2.7 
	

0.8 
	

4.5 
	

1.0 
	

1.2 

1.8 
	

1.1 
	

0.4 
	

3.6 
	

0.9 
	

S 

0.2 
	

1.2 
	

0.2 
	

4.6 
	

0.6 

• 	0.2 
	

0.8 
	

0.6 
	

3.6 
	

0.9 
	

S 

0.5 
	

1.0 
	

1.4 
	

2.3 
	

1.2 
	

1.1 
0.5 
	

0.9 
	

'5 
	 1.8 
	

1.3 
	

S 

0.4 
	

1.0 
	

1.2 
	

1.8 
	

1.2 
	

1.3 
0.5 
	

0.7 
	

2.6 
	

2.6 
	

1.2 

0,3 
	

0.8 
	

0.6 
	

2.5 
	

1.2 
	

0.7 
0.4 
	

0.8 
	

S 
	

0.4 
	

S 

0.1 
	

0.9 	a 	 S 

0.2 
	

0.6 
	

0.6 
	

1.1 
	

1.0 
0.3 
	

0.8 
	

0.5 
	

2.1 
	

1.3 
	

0.8 
0.5 
	

0.9 
	

1.3 
	

1.6 
	

1.3 
	

0.6 

851-869 
851 

853 
855 
861 
862 
863 
864 
866 
867 
869 

851-869 
864 

851-869 

851-869 

851-869 

851-869 
851 

853 
855 
861 
862 
864 
866 
869 

851-869 
851 

853 
855 
861 
862 
864 
866 
869 

851-869 
864 

851-869 

851-869 
861 
864 
869 

8 51-869 
851 

855 
861 
864 
869 



	

4.08 
	

1.56 
	

2.35 
	

1.84 

	

120.88 
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113.28 

100.00 
2.33 
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TABLE 9. Comparisons of Estimated Composition of the Total Compensation in Respect of each $100 Paid 
for Regular Work at Basic Rates, 1970-1975, Canada 

Services to business 

management  1975 

- Mines, 
Services fournis quarries 
aux entreprises Manufac- and oil 

1975 .. - 

industry 
curing welLs 
1971 1972 

group - - 

Total indus- 
excluding 
S.I.C. 's 

Manufactures Mines, 

try group 851, 	855 
1971 carrigres 

- et puits 

Total, - 
Groupe d'in- 

de p8trole 

groupe d'in- dustries, 
1972 

dustries sauf C.A.E. 
851. 	855 

Direct payments to employees: 

Item 

Finance, 
insurance 
and real 
estate 
1970 

Finances, 
assurances 
et immeuble 

1970 

Pay for time worked: 
1 	Basic pay for regular work .................... 100.00 
2 	Overtime (straight-time pay) ..................2.53 

Premium pay: 
3 	Overtime and holiday work ................... 0.94 

4 	Shift work .................................. 0.14 
5 	Other pay ................................... 2.29(4) 

6 I 	Total pay for time worked ................ I 	105.89 

Paid absence: 
7 	Paid holidays ................................... 4.07 
8 	Vacation pay .................................... 5.51 
9 	Sick leave pay .................................. 0.92 

10 	Personal or other pay ........................... 0.16 

11 1 	Total paid absence ....................... I 	10.65 

Miscellaneous direct payments: 
12 	Bonuses - Christmas, etc ........  ....... .. ...... ..2.36 
13 	Termination pay ................................. 0.21 
14 	Taxable benefits ................................ 1.10 
15 	Other payments .................................. 0.12 

16 	Total miscellaneous direct payments 	3.78 

17 	Total (gross payroll) ................... 120.32 

Employer contributions to employee welfare and 
benefit plans: 

18 0.54 0.50 
19 1.56 1.51 
20 1.16 1.10 

21 2.58 2.84 
22 

Workmen's 	compensation 	........................... .. 

Unemployment 	insurance 	........................... ... 

1.20 1.29 
23 

Canada or Quebec 	pension plan 	.................... ... 

0.08 0.08 

24 

Private 	pension 	plans 	............................ ... 

Life and health insurance 	plans(6) 	............... ... 

Other 	plans(7) 	................................... .. 

7.12 7.32 

25 

Total 	.......................................... .. 

Total 	compensation 	..................... 12 7.42 128.18 

(1) All employees, excluding part-time and casual wage-earners. 
(2) Regular full-time staff. 
(3) Regular basic salaries, including psy for time not worked. 
(4) Includes commissions. 
(5) Includes underground production bonus. 
(6) Includes provincial medicare, provided employer payments are not "Taxable benefits" 
(7) includes Supplementary Unemployment Benefit Plans. 
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TABLEAU 9. Comparaisons des estimations de Is composition du total des coflts salariaux pour chaque tranche de $100 
payee pour des heures ordinaires su taux de base, 1970-1975, Canada 

Education, libraries 
and museums 

Transporta- 	 1974 
tion, communi- 	 - 
cation and 	 Enseignement, bibli- 

other 	 othRques et musées 
utilities Trade  

1970 1972(1) 

Transports, Commerce Teaching/ 
communications 1972(1) academic 

at autres staff(2) 
services - 

publics Personnel 
1970 enseignant(2) 

Genre de dépenses 
Non-teaching/ 
non-academic 

staff 

Personnel 
non enseignant 

dollars 

100.00 100.00 100.00(3; 
3.55 1.79 

1.65 0.74 

0.47 0.08 
0.28 0.08 0.07 

105.93 102.69 100.07 

	

3.97 1 	3.69 

	

6.26 	4.94 

	

1.29 	0.83 

	

0.27 	0.06 

	

11.80 I 	9.52  

N°  

Paiements directs aux salaries: 

RémunCration d'heures travaillées: 

	

100.00 	Rémunération de base des heures ordinaires .......... 

	

0.98 	Rémunération d'heures aupplémentaires au taux normal 
	

2 

Primes: 

	

0.50 	Heures supplémentairea et travail fait lea jours 
	

3 
fériés. 

	

0.15 	Travail de poste .................................. 
	4 

	

0.06 	Autres rémunérations .............................. 
	S 

	

101.69 	Total, rémunération d'heures travailléea ........ 
	6 

Absences payCes: 

	

5.11 	Jours fériCs payes ...................................7 

	

6.48 	Vacances payées ..................................... 	8 

	

1.93 	Congés de maladie payes ..............................9 

. 

	

0.47 	Congés pour motifa personnels ou autrea .............. 0 

	

13.991 	Total, absences payées .......................... I 	11 

Patements directs divers: 

	

0.10 	Gratifications de Noel, etc. ........................ .12 

	

0.15 	Indemnités de cessation d'emploi ..................... 13 

	

0.87 	Prestations imposables ............................... 14 

	

0.45 	Autres psiements ..................................... 15 

	

1.57 	Total, paiementa directs divers .................. 16 

	

117.26 	Total (rémunération brute) ....................17 

Contributions de l'employeur aux regimes de bien-étre et 
de prévoyance des salaries: 

0.85 0.68 0.12 0.26 18 
0.72 0.95 0.92 1.32 19 
1.23 1.24 0.87 1.42 Régime de pensions du Canada ou Régime de rentes du 20 

Québec. 
5.83 1.77 5.50 3.68 21 
1.80 1.20 0.60 0.90 

Indemnisation des accidents 	du 	travail 	.................. 

22 
0.08 0.19 0.02 0.05 

Assurance-chéniage 	....................................... 

23 

10.50 6.04 8.03 7.62 

Régimea 	de pensions 	privCs 	............................. 
Regimes d'assurance-vie et d'assurance-maladie(6) 	....... 

Autrea 	regimes(7) 	...................................... 

24 

129.27 121.63 108.88 124.87 

Total 	................................................ 

Masse 	salariale 	.............................. 25 

(1) Ensemble des salaries, sauf lea ouvriers 8 temps partiel et occasionnels. 
(2) Personnel régulier 8 plein tempa. 
(3) Rémunération des heures ordinaires y compris is remuneration d'heures non travaiilées. 
(4) Y compris les commissions. 
(5) Y compria lea primes pour travail souterrain. 
(6) Y coinpria lea regimes provinciaux d'assurance-maladie pourvu que lea contributions des employeurs ne soient pas des "Prea 

tattons imposables°. 
(7) Y compris lea regimes supplCmentaires de chémage. 
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1.98 
	

0.03 
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0.21 
	

0.09 

	

0.46 
	

1. -is 
	

0.53 

	

0.17 
	

0.05 
	

0.13 
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TABLE 10. Nunberu of Employees Used as Base of Overall Industry and Area Labour Coat Estimates, 1975 

TABLEAU 10. Sombre de salariBs pris come base des estimations des roOts de main-.Yoeuvre pour Pensemble de i'issdustrie et par r8ginn. 1975 

All employees 

S.I.C. Code 	 Ensemble des salaries 
- 	 Industry group and area - Groupe d'industriea at region 

Code C.A.E. 
Number 	Par cant 

Sombre 	Pourcentage 

uuQ 

Canada 

179.1 100.0 851-869 	Services to business management - Services fournis flux entreprises 	..................................... 
851 	Employment agencies and personnel suppliers - Bureaus de placement et services de location de person- 

15.7 8.7 
16.8 9.4 
23.0 12.8 
13.3 7.4 

nel 	................................................................................................. 

6.4 3.6 

853 	Computer 	services - Services 	d'informatique 	.......................................................... 
855 	Security and investigation services - Services de sécuritf at d'enqulcea 	............................. 

1.8 1.0 

861 	Offices 	of 	accountants - Bureaus 	de 	comptabilitf 	..................................................... 
862 	Advertising 	services - 	Bureaus 	do 	publicité 	........................................................... 

864 	Engineering and scientific services - Services techniques at scieotifiques 	.......................... 28.3 
863 	Offices 	of 	architects - Bureaus 	d'architecte 	........................................................... 

4.6 
867 	Offices of management and business consultants - Bureaus de conseil en gestion et en orgisation an 2.4 1.3 
866 	Offices of 	lawyers and notaries - Etudes d'avocat 	et de notaics 	...................................... 8.2 

50. .6 

40.9 22.8 

Atlantic Region - Region de 1'Atlantique 

869 	Miscellaneous services to business management - Services divers fournis gus antreprises .............. 

7.1 4.0 851-869 	Services to business management - Services fournis ass entreprises 	..................................... 
864 	Engineering and scientific services - Services techniques at scientifiques 	........................... 1.8 1.0 
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PART III 

Technical Notes 

Survey Content 

The Labour Costa Survey measures both direct and 
indirect employer expenditures for the more significant 
items of labour costs. Respondents are asked to provide 
data under the following headings: 

1. Direct payments to employees comprising 

(a) Pay for time worked. 
(b) Paid absence. 
(c) Miscellaneous direct payments. 

2. Employer contributions to Employee benefit plans 
comprising 

(a) Payments required by law. 
(b) Payments to other benefit plans and funds. 

Expenditures in 1. above are those paid by the 
employer to the employee directly and do not include 
payments made to an employee from funds. Employer 
expenditures representing amounts paid by him into 
funds are reported under 2. 

Since the majority of employees in this industry 
group are in the salaried employee category, respondents 
were requested to report data for "all employees" re-
gardless of occupation. A copy of the questionnaire 
will be found at the end of this report. 

Multi-establishment firms were permitted to com-
bine reports for those establishments within the same 
industrial classification and province. 

Exclusions 

Data for the following are excluded from the 
survey: 

(a) All data for proprietors of unincorporated 
businesses. 

(b) Payments to persons who are not "employees". 

(c) Payments in kind that are not deemed to be taxable 
income in the hands of employees, such as discounts 
on employee purchases. 

(d) Costs of cafeteria operations, transportation, 
parking, recreational services, "in-plant" medical 
care and other services. 

Estimates of Labour Costs 

The estimates in this report are representative 
of selected employer labour costs in the establish-
ments in the industry group covered by this survey. 
The following ratios are used in this report: 

(a) Expenditures in dollars per anrnm per employee. 
(b) Expenditures as percentages of total compensation 
(c) Expenditures as percentages of gross payroll. 
(d) Expenditures as ratios of basic pay for regular 

work. 

To the extent that data meet the criteria for 
publication, estimates are presented for the industry 
for individual components and for the various geographic 
regions. 

Estimates for each expenditure item covered by 
the survey are tabulated in two different ways: for all 
establishments and for those establishments that report-
ed expenditures for specific cost items. 

PARTIE 111 

Notes techniques 

Champ d'application de l'enqute 

L'enquete sur lea coits de main-d'oeuvre mesure lea dCpen-
sea directes et indirectes des employeura au chapitre des prin-
cipaux postes des coits de main-d'oeuvre. On demands aux enqu-
tea de fournir lea renseignements suivants: 

1. Pajementa directs verses aux salaries, c'est-i-dire 

a) RCmunération des heures travaillées. 
b) Absences payées. 
c) Palements directs divers. 

2. Contributions de l'omployeur aux regimes de prévoyance des 
salaries, c 'eat-i-dire 

a) Paiements exigés par la 101. 
b) Contributions a d'autres regimes de prevoyance. 

Les dépenses mentionnCea en 1. ci-dessus sont lea verse-
ments faits directement par lea employeurs aux salaries, et 
elles ne comprennent pas lea sommes que lea salaries recoivent 
de diverses caisses. Lea sommes qua lea employeura versent i 
ces caissea entrent dans 2. 

Puisque Is majorite des salaries de ce groupe fait partie 
de la catégorie des employéa, lea enquites devaient fournir 
des données pour 'l'ensemble des salaries", sans egard i Is 
catégorie professionnelle. On trouvera un specimen du question-
naire a la fin de Ce bulletin. 

Les entreprisea I établiasements multiples pouvaient pro-
duire une declaration unique pour lea établiasements faisant 
partie de la méme branche d'activité et qui sont situia dana 
Is me province. 

Exclusions 

Lea données auivantes sont exclues du champ de i'enquéte: 

a) Toutes lea donnéea aur lea propriCtaires d'entreprises non 
constituées en corporation. 

b) Las paiements verses a des personnes qui ne sont pas des 
"salaries". 

c) Las avanrages en nature qui ne sont pas conaidérés cosine 
revenu imposable pour Ic salarié, tels que lea eacomptes 
d'achats des salaries. 

d) Les frais d'exploitation de cafétérias, de transport, de 
stationnement, de services récréatifs, des soins médicaux 1 
l'usine et d'autres services. 

Estimations des costs de main-d'oeuvre 

Lea estimations preaentees ici sont representatives de 
certains coits de main-d'oeuvre dens lea établiasements de ce 
groupe d'activité economique viaés par l'enquéte. Lea ratios 
suivants sont utilisés dana ce bulletin: 

a) Lea dépenses en dollars par année et par 8alarié. 
b) Lea dépenses en pourcentage de is masse salariale. 
c) Lea dépenses en pourcentage de la rCmunération brute. 
d) Las dépenses en proportion de la rCmunCration de base su 

taux normal, pour lea heures ordinairea. 

Dana Is mesure o elles satisfont aux critlrea de publi-
cation, lea estimations sont presentées pour Ic groupe d'acti-
vité économique, pour sea Cléments constitutifa et pour lea 
diverses regions geographiques. 

Lea estimations de chaque poste de dépense pria en compte 
sont établies de deux facons différentea: pour l'ensemble des 
Ctablissementa et pour lea établissements ayant dCclarC des 
dCpenses I certains poatea. 
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The report also contains a reference table show-
ing the numbers of employees used as the bases for 
labour cost estimates. The report also contains tables 
showing comparisons between Services to Business Manage-
ment (1975) and other industry groups (1970-1974). 

Estimation Procedures 

The estimates of labour costs (1975) of the 
Services to Business Management Industry were based on 
a census comprising 2,341 reporting units. 

Where existing record-keeping practices did not 
readily provide the necessary data, estimates were 
used. For example, where a multi-establishment firm 
reported a single expenditure for a pension plan, the 
cost was divided among the individual establishments 
on a prorated basis, using the same percentage ratio 
that the total cost of this particular item bears to 
the total company gross payroll for the particular cat-
egory of employee. 

Use of the Statistics 

When making comparisons it should be noted that 
a number of factors affect employer expenditures for 
specific items, in particular those items which do not 
represent direct labour costs. The principal factors 
to be considered are: 

(a) The amount of coverage provided under specific 
benefit plans and the provisions governing them. 
Variations in the price of similar plans and in 
Cost factors such as age and sex mixes should also 
be taken into account. 

(b) The extent to which employees contribute towards 
the cost of specific benefits. 

(c) The variations in industrial mix. 
(d) The variations in legislation (federal and provin-

cial) affecting individual labour cost items. 
(e) The provisions of collective agreements. 
(f) The variations in the methods of financing of pro-

vincial medicare prograues. 

Definitions 

Reference period - The Labour Costs Survey, 1975, 
related to the calendar year 1975. However, a small 
number of respondents provided data based on their own 
financial year because they were unable to report for 
the calendar year. 

An employee is any person who, in the survey 
reference period, works for an employer and receives 
compensation for his work and/or absence in the form 
of a wage, salary, commission, stipend or a combination 
of these types of payments. 

Salaried employees comprise executives (whether 
or not members of the Board of Directors), managers, 
professionals, tec.inical, clerical and supervisory 
staffs above the level of working foreman. 

Wage-earners comprise all other employees such as 
working foremen; production workers; retail sales 
clerks; drivers; shipping, warehousing, delivery, main-
tenance and construction staffs. 

Standard work week is the number of hours and days 
of work normally scheduled for the majority of full-
time employees reported. 

Time-worked is the total time an employee spends 
at work and includes rest periods, time off in lieu of 

Le bulletin comprend Igalement un tableau de référence 
indiquant le nombre de salaries qui a servi de base pour le 
calcul des estimations des costs de main-d'oeuvre. De plus, 
certains tableaux établissent une comparaison entre le groupe 
des services fournis aux entreprises (1975) et d'autres groupes 
d'activité éc000mique (1970-1974). 

Méthodes d 'estimation 

Lea estimations des coats de main-d'oeuvre (1975) dans 
l'industrie des services fournis aux entreprises reposent sur 
un recensement de 2,341 unites déclarantes. 

Dana le cas oIl la comptabilité des enquétés ne leur per-
mettait pas de fournir les données nëcessaires, on a utilisé 
des estimations. Par exemple, lorsqu'une entreprise I établis-
sements multiples n'indiquair qu'un seul chiffre pour un régime 
de pensions, on a réparti le cost au prorata entre lea divers 
établissements en utilisant la proportion du coat total que 
représente cette dépense particulilre par rapport I Ia rémuné-
ration brute totale de l'entreprise pour la catégorie de sala-
riés visée. 

Utilisation des statistigues 

En établissant des comparaisons, il eat bon de savoir 
qu'un certain nombre de facteurs influencent lea dépenses des 
employeurs I certains postea, en particulier aux postes qui ne 
représentent pea des cot5 directs de main-d'oeuvre. Voici 
lea principaux facteurs qui entrent en ligne de compte: 

a) La couverture des regimes de prévoyance particuliera et lea 
dispositions qui lea régissent. On devra également tenir 
compte des variations de prix de regimes analogues at des 
facteurs influant aur le cofit, comme Is composition par ége 
et par sexe. 

b) La mesure dana laquelle las salaries contribuent au cost de 
prestati6ns particulilres. 

c) Les variations de la composition par activité économique. 
d) Lea differences des lois fédérales et provinciales touchant 

divers coats de main-d'oeuvre. 
e) Les dispositions des conventions collectives. 
f) Lea differences des méthodes de financement des regimes 

provinciaux d 'assurance-frais médicaux. 

Definition 

Periods de référence - L'enquéte de 1975 sur lea costs 
de main-d'oeuvre portait sur l'année civile 1975. Toutefois, 
un petit nombre d'enquétéa ont fourni des données pour leur 
propre année financilre parce qu'ils n'étaient pea en meaure 
de faire porter leur declaration sur l'année civile. 

Un salarié est une personne qui travaille pour Un emplo-
yeur pendant Is période de référence et qui reçoit une rémuné-
ration pour des heures de travail ou absences sous forme de 
salaire, traitement, commission, appointements, ou d'une combi-
naison quelconque de ces categories de paiements. 

Lea employés (I traitement) comprennent les administra-
teurs (qu'ils soient membres ou non du Conseil d'adminiatra-
lion), les directeurs, les membres des professions libérales, 
lea techniciens, les préposés aux écriturea et lea surveillants 
d'un nivesu supérieur I celui de contremaltre. 

Les ouvriers (employés I salaire) comprennent tous lea 
autres salaries, par example, lea contremaltres, lea travail-
leurs de la production, lea commis de vente au detail, lea 
chauffeurs, et lea préposés I l'expédition, I l'entreposage, I 
la livraison, 1 lentretien et I Ia construction. 

La semaine normale de travail eat le nombre d'heures et 
de jours de travail normalement prévus pour Is majorité des 
salaries I plein tampa pria en compte. 

Les heures travaillées sont les heurea totales que le 
salarié consacre au travail; cela comprend les périodes de repos, 
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overtime premium pay, stand-by, call-in time, etc. In 
some cases, time worked was calculated by using the 
standard work week. 

Note: Pay for time worked includes pay for work done by 
employees for whom the basis of remuneration does 
not involve a time element. 

Basic pay (pay at regular rates) comprises pay at 
regular, straight-time or piece rates etc., including 
incentive and cost of living bonuses and commissions. 

Premium py comprises payments made by employers 
in excess of basis straight-time pay for overtime, 
holiday work, shift work and other additional pay cov-
ering items such as week-end work on rotation shifts, 
dangerous work, dirty work, etc. 

Employer Contributions to Employee Welfare and 
Benefit Plans 

(a) Payments required by law comprise employer expendi-
tures for Workmen's compensation, Unemployment in-
surance and the Canada and Quebec pension plans. 

(b) Benefit plans comprise pension plans; life insur-
ance and related plans such as travel insurance, 
accidental death and dismemberment benefits, etc.; 
health insurance and related plans such as hospital, 
medical, surgical, major catastrophe, weekly indem-
nity, etc. including certain payments made to pro-
vincial medicare plans that are not "Taxable 
Benefits" for income tax purposes; other plans such 
as supplementary unemployment benefits, severance 
or technological layoff funds, savings and thrift 
plans, etc. 

Note: Payments made directly to employees for similar 
benefits are included under miscellaneous direct 
payment a. 

Total compensation is the total of all employer 
expenditures for the selected items in the survey. 
VIZ - Cross payroll plus employer contributions to em-
ployee welfare and benefit plans. 

lea congés compensatoires pour heurea aupplementairea, lea pen-
odes de disponibilité, de presence, etc. Dana certains cas, 
on a calculé le temps travaillC en se basant sur Is semaine 
norinale de travail. 

Nota: La rémunération des heures travailléea comprend Ia remune-
ration du travail fait par les salaries dont Is remunera-
tion n'est pas fonction des heures travaillées. 

La remuneration de base (Su taux ordinaire) eat Is remu-
neration au taux normal ou la piece, etc., y compria les pri-
mes d'encouragement, lea indemnités de vie chre et lea cosimis-
sions. 

La inajoration comprend les versements effectués par le 
employeurs, en sos de Is rémunération de base, pour lea heures 
supplémentaires, le travail pendant lea jours feriea, le travail 
par poste, et toute autre remuneration a'appliquant par exemple 
au travail de fin de semaine par roulument, au travail dsnge-
reux, au travail malpropre, etc. 

Contributions de l'employeur aux regimes de bien-étre et 
de prévoyance des salaries 

a) Lea paiements exiges par Is lol sont Is participation de 
l'employeur aux caissea d'indemntsation des accidents du 
travail, é l'assurance-chmage, au Régime de pensions du 
Canada et au Régime de rentea du Québec. 

b) Lea regimes de prévoyance aont lea regimes de pensions, his 
regimes d'assurance-vie et lea regimes connexea tels l'asau- 
rance-voyage, lea prestationa en caa de décès accidentel ou 

de perte de membrea, etc., l'asaurance-maladie et lea regimes 
connexes tels l'assurance-hospit.tlisation, lea regimes de fraia 
médicaux et chirurgicaux, de frais causes par lea ainistrea, 
d'indemnités hebdomadaires, etc., y compris certains paiements 
faits aux regimes provinciaux d'assurance-frais rnédicaux qul 
ne constituent pas des "prestationa imposables" aux fins de 
l'imp6t sur le revenu, ainsi que d'autres regimes tels lea prea-
tationa supplémentaires de ch6mage, lea caisses de cessation 
d'emploi ou de licenciement 'technologique", lea regimes d'éco-
nomie 0u d'epargne, etc. 

Nota: Les versements faits dtrectement aux salaniCs pour des 
preatations semblablea sont compnis dana lea palements 
directs divers. 

La masse saisriale eat Ic total de toutes lea dépenses 
des employeurs aux divers postea de lenquBte, c. Is 
rémunération brute plus lea contributions de Iemployeur aux 
regimes de bien-Btre et de prévoyance des salaries. 
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Description de l'industrje 

Division 10 - Services socio-culturels, commerciaux et person-
nels 

Groupe 5 - Services fournis aux entreprises 

851 	Bureaux de placement et services de location de 
personnel - Etablissements dont l'activitB principale 
est de tenir des hates d'emplois vacants et de sBlec-
tionner, envoyer aux employeurs et placer des candi-
data. Cette rubrique comprend égalemenr lea établis-
sements dont l'activité principale est de fournir du 
personnel temporaire ou permanent sur contrat. Lea 
services de placement dirigés par une administration 
pubhique sont comprls B Is division 11. 

853 	Services d' informatique - Itabl1ssements dont 
l'activité principale est de fournir des services 
d'informatique mis en location ou en utilisation col-
lective, ainsi que des services auxiliaires tels que 
ha programniation, is planification et l'analyse de 
systBmes, etc. 

855 	Services de sécurité et d'enquBtes - tablisse- 
ments qul fournissent du personnel destine B assurer 
des services de sreté et de detectives privBs, de 
patrouihle, de garde, de voitures blindBes et de sys-
tBmes d'alarme antivol. Ces services 8'adressent es-
sentiellement aux entreprises, mais peuvent egalennent 
etre mis B Is disposition des particuhiers. 

861 	Bureaux de comptabilitB - tabiissements dont 
l'activitB principale est d'assurer des services de 
verification, de comptabilité ou de tenue de livres. 
Cette rubrique comprend Bgalement lea cabinets de 
comptable agréé sinai que les bureaux exploites par 
des teneurs de livres, comptables et vBrificateurs 
indBpendants. 

Description of Industry 

Division 10 - Community, Business and Personal Service 
Industries 

Major Group 5 - Services to Business Management 

851 	Employment agencies and personnel sup- 
pliers - Establishments primarily engaged in 
listing employment vacancies and in selecting, 
referring and placing applicants in employment. 
Included also are establishments primarily 
engaged in supplying personnel temporarily or 
permanently on contract. Employment placement 
services operated by governments are included 
in Division 11. 

853 	Computer services - Establishments primar- 
ily engaged In providing computer facilities 
on a rental or time-sharing basis, and such 
ancillary activities as programming, planing 
and systems analysis, etc. 

855 	Security and investigation services - 
Establishments providing personnel for detec-
tive and investigation services, patrolling, 
guard, armoured car, and burglar alarm services 
These services are mainly for businesses, but 
may be offered to individuals. 

861 	Offices of accountants - Establishments 
primarily engaged in the provision of auditing, 
accounting, or bookkeeping seryices. This in-
dustry also includes firms of chartered accoun-
tants and self-employed bookkeepers, accountants, 
and auditors. 

862 	Advertising services - Establishments 862 	Services de publicitB - 	tablissements dorit l'ac- 
primarily engaged in placing advertising in tivité principals eat de fatrc paraltre de ha publicitB 
various types of media such as newspaper, ra- par l'Intermédiaire de divers types de supports, tels 
dim, 	television, on a commission or fee basis; que la presse, is radio et la tBhévision, contre per- 
preparing and presenting outdoor poster dis- ception d'une commission ou d'honoraires; de mettre au 
plays and billboards; advertising on subway point et de presenter des affiches et des panneaux pu- 
cars and buses; and other advertising services, blicitaires B h'extBrieur; de faire de Is publicitB 
such as aerial advertising, circular and hand- sur las voitures de metro et sur lea autobus, ainsi 
bill distribution, 	shopping news service, que d'autres services pubhicitaires tels que ha publi- 
window dressing, display service. 	Media repre- cite aérienne, Is distribution de circulaires et de 
sentatives, sign-painting shops, own account prospectus, Is publication de brochures publicitsires, 
commercial artists, and direct mail and door- la disposition d'étalages dana les devantures. 	Les 
to-door advertising firma are also included In courtiers agiasant auprs des organes d'information, 
this industry. les ateliers de peinture d'affiches, lea artistes 

publicitaires indépendants et lea sociCtCs qui se char- 
gent de l'envoi postal et de Is distribution B domicile 
de materiel publicitaire sont classes B cette rubrique. 

863 	Offices of architects - Establishments 863 	Bureaux d'architecte - 	tabhissements dont l'ac- 
engaged in the planning and designing of build- tivité principals eat h'établissement de plans at Ia 
ings and structures, regardless of size, form, conception de btiments et de constructions, queue 
or function. qu'en soit la dimension, Is forme ou la fonction. 

864 	Engineering and scientific services - 864 	Bureaux d'Btudes at services scientifiques - 
Establishments primarily engaged In the provi- Etablissements dont l'activitB principale eat de four- 
sion of engineering, chemical, and metallurgi- nir des services dana les domaines du genie civil, de 
cal services, or in operating research labo- la chimle et de la mBtallurgie, ou dana l'exploitation 
ratories. 	Included are individuals in private de laboratoires de recherche. 	Cette rubrique comprend 
practice in professional groups such as the les personnes qut exercent B titre privB et appartien- 
following: chemical engineers, chemist, civil nent B des professions telles que lea suivantes: inge- 
engineers, electrical engineers, geologists, nieurs-chlmistes, chimistes, Ingénleurs civils, inge- 
mechanical engineers, metallurgists, mining nieurs-électriciens, gBologues, ingénieurs en mécanique, 
engineers, surveyors and draftsmen. 	This metallurgistes, ingCnieurs des mines, arpenteurs et 
industry includes establishments primarily en- dessinateurs. 	Cette rubrique comprend lea établisse- 
gaged In aerial survey work and those primarily ments qui s'occupent principalement de faire des rele- 
engaged in technical operations such as seis- yes aériens et ceux qui s'occupent principalement de 
mographic surveys. travaux techniques tels que des relevBs slsmographi- 

ques. 
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866 	Offices of lawyers and notaries — Estab- 866 	itudes d'avocat at de notaire — 	tablissements 

lishments primarily engaged in the provision dont lactivité principale ear de fournir des services 
of legal services; advocates. barristers and juridiques; avocats, procureurs et notaires établis a 
solicitors in private practice; notaries pub- leur propre compte et conseils en brevets. 

lic and patent attorneys. 

867 	Offices of management and business con- 867 	Bureaux de conseil en gestion at en organisation - 

sultants — Establishments primarily engaged in itablissements dont l'activité principale eat de four- 

providing business and management consulting nir des services de consultation en matiare de gestion 

services. 	Offices of consulting economists, et d'organisation. 	Lea bureaux de conseil en économie, 

personnel management consultants, actuarial en gestion du personnel at en actuariat soOt classes 

consultants are classified here. 	Engineering carte rubrique. 	Lea consells en genie civil et en 

and mining consultants are classified in indus- mines soOt class4s A Ia rubrique 864 (Bureawc d'études 
try No. 864— Engineering and Scientific Ser- at services scientifiques). 	Las conseils en etudes de 

vices. 	Market research consultants are classi- marché soOt classes 1 Is rubrique 869 (Services divers 
fy in Industry No. 869 — Miscellaneous Services fournia aux entr,eprises). 

to Busines, Management. 

869 	Miscellaneous services to business man- 869 	Services divers fournis aux entreprises — Eta- 

agement - Establishments primarily engaged blissements dont l'activité prinsipale eat de fournir 
in the provision of services to business man- aux entreprises des services non compris ailleurs. 
agement not included elsewhere. 	Such services Parmi cea services, on peut trouver l'étude des mar- 
include market research; interior decorating; chés; Is decoration intCrieure; l'esthetique indus- 
industrial designing; dress, costume and Lash- trielle; La creation en matiBre de vetement, de costumes 
ion designing; statistical and economic Intel- de scane et de mode; l'information statistique et éco- 

ligence service; stenographic, duplicating, nomique; lea services de sténographie, de polycopie, 

addressing and mailing service; 	telephone d'impression d'adresses et de diffusion postale; le 
answering service, and the services of accident secretariat téléphonique, ainsi que lea services assu- 

prevention associationa, credit bureaus, col- rés par lea associations pour la prevention des acci- 
lection agencies, customs brokers, appraisers dents, par lea bureaux de credit, par lea agences de 
and adjusters except insuranee adlusters. recouvrement, par lea agences en douane at par lea 

dvaluateurs saul en mat ?'re d assurances. 
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Aathoflty - Staiitt,i, 
Art, Chine. It, Stacairo 
atCanids 1970-71-72. 

All reports in this .arn.y rex. med by Siatiutico 

2nada are kept strictly confidential and ar, not 
d, available teeny other qonernmantdepartm.niu. 

Date ar, used only to produc, totals e,hich cannot 

Pies.. .h. any serona.ry cb mien ,n shone ,,a,nr or ,o.il,n.ddrrss 	 be dentifind w:th nny p,rt,ccler company. 

GENERAL INSTRUCTIONS 

St vous prhférez one forixule françaine, prièrc de L'indiquer cc de relourner celle-ci 0 

l'Iease return the completed questionnaire in the envelope provided before: 

February 24, 1976 

An extra copy is prnv ided for your file. 

• For purposes of this nurvey an employee is any person 
who, in the survey reference period, works for an employer 
and receines compensation for his work and/or absence in 
the form of a wage, salary, commission, stipend or a com-
bination of these types of payments. 

• The following persons are not "employees" 

- Self-employed personn and employees of other litres 
providing services Idata processing, maintenance, ca-
tering, security, etc.> on a contract basis and for whom 
you are not required to make Canada/Quebec Pension 
contributions; 

- Proprietors of andpartners in unincorporated businesses; 

- Members of elected or appointed bodies. 

Payments made to such persons are not 'labour costs" and 
should not be included in this report. 

• Exclud, entirely from the report: 

- Persons who did not receive compensation of any kind 
during the report year; 

Payments to employees and their dependants from bene-
fit plans and funds; 

- Payments in kind and the costs of services that are not 
deemed to be taxable benefits in thehanids of employees, 
such as: discounts, cafeteria operations, transportation, 
parking, recreational services, "in-plant" medical care, 
etc. 

• PI.ase provide an answer for each item. 

If your records do not pencil you to report the actual data 
:cquested for any Item. voa may report in esrlmare. Some 

Other methodsuf estimation that will allow realistic rssults 
such as the use of samples based an actual experience 
within a specified d.parsm.ntorbranch can be used. Pleas. 
provide a brief explanation of the estimation(s) us.d. 

If a practice existed but there was no expenditure for it in 
the year reported, entet ''0" (Zero) for that item. If the 
practice does not apply to any of the employees reported, 
insert 'N" in the appropriate column. If the only figure 
available combines one or more kinds of data, report the 
combined figure and tndicate the content thereof. 14here no 
information can be provided please explain. 

• Consolidation of Reports 

If you have received separate questionnaires for specific 
units of your company,you may, if it is more convenient, 
consolidate reports for those units having the same indus-
trial classification code and located in the sam. proninc.. 

Note: The industrial classification code comprises the 
three digits of the identification number above your 
address, corresponding to those which are under-
lined in this eotumple. 

0S8800067890 8510 2441801 

If you follow this procedure, please attach the blank re-
ports to the completed copy (copies) with a suitable ex-
planation. 

S Assistance: 

If you need assistance, please contact; 

Special Surveys and Quality Control Section 
Labour Costs Survey 

Labour Division 

Statistics Canada 

Ottawa, Ontario 

KIt ::V.' 

in::. al l'itle 
	

Tr.lepl,00e No. 	_ _jDaty 



• PLEASE READ INSTRUCTIONS 8EFORE COMPLETING EACH ITEM 
•REPORT IN DOLLARS (OMITTING CENTS) UNLESS OTHERWISE SPECIFIED 

I. GENERAL DATA 

• F).... ..... 	4975 - I. tAo I...I poat ..dl. 
- - .8,.. J.ta 30. p.73  ..d I..... *. ,.a...ad 4... 	 - — 

Nil 

1. NUMBER OF EMPLOYEES 

i•I E ......................... ... .............. .. ... pay. 

	

................ .......... 	 - 

(A) Of A. 	 ba, .1 anpIa.....paa..d I. (.) p1.... Lad..... A. 	 - 

(5) Pat..aian apip.*.. .........,............ ........................ 

ti) Ca...I ..pI.y.a .......................................... 

S 'ii d.. paip.... ,I A.. •.aaay . pan-ti.. ..pI.y......a.. 
aoá ...A .1 A. 

di.,..,i.....  
— - 	b..i.. 

t COLLECTIVE AGREEMENTS: 

byaallas - 

A.  

3. STANDARD WORKWEEK 

B.pan Is, oia.b.a .5 boon ..d d.y. .8 aA ..t..Up .ah.4.lyd I.. 
A. .a.an., .5 Isd-.... ..pI.y... .tp.n.d .................................... 

I.) H.... ) , .i. 97.4) .............. .. ..... .. ..... ....................... ........ ........ ...... 
.40* 	 0.5. 

(A) Day. (... YE) 	 .................................. ....................... .....  

4. NUMBER OF PAID HOLIDAYS: 	 1I -  o.,. 
TA. ....b.s .5 day. .bta...d by ba ..a.l.y of aatpIpatot ..p....d 
(a. 	PSI ...... ..............._.- .............-. ........................  

S. OVERTIME RATE 

:r: 	 549 

 A.,,. 	asb.d ('i 	I.E 	IS) ................................................  

a. RIIPT PREMIUM RATE 

...sag..I,(s p...._ a.. a,p.ty.d im  
hot,).... IBIS) 

7. UNPAID ABSENCES 

El.... p.and. .t(....s... 
 1 a.i 
s.IaS,a8so

b .bat
d. ...I.a.. 

. pooid .,. Sb. 
alabataa 

 atatba. alt.... 

TYPE OP ABSENCE  

I.) 

(51 

(a) 

(49 - 

II. DIRECT PAYMENTS TO EMPLOYEES  
B. GROSS PAYROLL, INCLUDING TAXaBLE BENEFITS. 

ALL EMPLOYEES 

Thai...! 0 a.s.t. ..l.,i.. 	 ii .:i... oat!. (.adad:aj :n.W. 
ba..I...). .ad. d..., A, .pa.i ,..a 5..-).,. tap  d. ai,.ai. y.d 
panad ..sabl. ..o. tad.. 5.. p5.5...... 	 4.a I..... 1.. * 
.1 C ... d.. II y ,a ..pon 	 .l..4., V...  basil, bit 

.4 Sb. a...... .ap.ii.d a. ,y.a. it. 
14) I., Sb apFapatsCoaa.5od 	 . 	 . 

9. OVERTIME. INCLUDING WORK ON PAID HOLIDAYS 

R.'p..s.h..o,.l ..paad.n.s. I abaibsi ......... S... 	 as pa5. 
tad .S...l AMass ........ aad baLd.9 ...k  

I. .h:.l, 	 a)) ..a 8r.a..d ,a.iaad is) pay tad .......4.. .4.ids Ill F. tWa.. oat 
a.Iy.app.s...a, tad .Sss.aapan.S at..:.. ptid.IF) p. Ootp(Oyat 
.o.b..ia. paid  

..pa.dis... Sat A. .,.b p.$).ntsJ t.A,,h .b.a.Id A. III P.t.ffiata 
hal.- 

(al E..dLrss, 	 ...... ........... ..................................... ..... .____________________ 
In 	 II.... 

IS. INlET WORE PREMIUM PAY) 	 146 

ma a,.) ..p..dI,at. I., sAils di)l.,..siid. paid  

II. OTHER PAY. 	 545 	 -1 
(.) C..l.tiaa. ..41.. p..daaoiaa ha 	 ...... ........ ............_. 

	 F 

(A) Oils.. ptp  I.. 	.,,bad tail, 	psi- 
,s,...p.,dks apas.tld..sy. .pasç,sh..pp. ap.,asd..i...-
po.d.58 .apo.d.ra..I.( :y Saso,.n I.......................... 

13 PAID ABSENCE: 

RtpasX .4(5., 	 '") 

..,as,o.a.d .a,as,.ta.isi...,,.at,,,sa,.ai,o.  

(i,) Tb, sisal .,.b.,of .yab.  
.1 ...k... ...... 4 Isa Sb, 	 a..t. paid a at..). Ill 	Saab. 

aa.iaj a_pIy.....,..ati.. Y. )a.. S a_play.., alA I 
•..b.pI..30..pI.y..,a.A3...k.' SY...b..)..........._.. 

(l,) Slab L.a..: 	 (Ia 	P.. .91..... 
Tb. tat.) ,,atbas of day. ..I... A, a-plo,... l.a .b........A 	Fib.,. p.y..,tadhy ill,... ,.iai.apl.....day..  ..ad  
DA.. L.a..: 	 lid 	P.t.A 

day. tb.. by ..play..t 8.. all .yy.. OIp... A p.y-Ao.a.....s.  saadaoa....aad:k.pS by ..p...iat.. ..y A 	t..d to at,..... 
N,s.: Paid NaIid.p........oiad Mi I. (at. 4  I,. 	P.......... 

IS. MISCELLANEOUS PAYMENTS TO EMPLOYEES  
.,...IIy pa..'.. pita. a.. ..pan.d at IS 

b.p.s. ...bp.y..aa,. S..CA.(...a.  
.h.s.d t.id. a_play..... a... C,tt.,I-1,.i,1 tad 40.4.5.-Si.. bay.- 
.,, a.. a40 Sat Sap it.-b.d.d j. bi, stat. 

I, ad. p.y.a..y.a-8oI..l.adad( pooai.a pap..... at .atiaad a.. I. 

a 	pay. 	h..b...I p1 

TatsAl. I..nd.s. 
is. sb,.a p.ya..s. .p..ili.dia .5. 197 7 K_ploy... Ta. GS.,d. 

a) a...). pay..... ,,,lad,a5 psasiosatI bat. Sal 
p...! .aJ ..dsy.ya p1... s.p.ss..4 Sal... lob). Pl.at..p..i 
say. a) brnl,dt) tad sat.o.po.d.ag .tp.ad.....5.I   

(d) OA.o' 

'a A. p..a.diay y.a' tad d,.a.-slp paid t.ppI..ataiy -. 
sy... ,  b...I,s.. .panly app. aS pay.t8sI a.d aan..p- 

44. SRNRFIT PLAN COVERAGE: 

.9  

(a) Pta.,...) h..pis.l ..d .adiaat. pS... 	 0 	0 	0 	0 
(d) I.jfp tad Ay.lth  

4,1 Gaaop liSa,sa,.l. .,,ld..sal dt..A tad di....- 	o 	o 	o 	o 

..................................0 	fl 	0 	0 

Sill ).ppla_..S., b..p...l. SI.. Ca_t pI... 	 0 	0 	0 	0 
l,.,)Sayp1a.a.saa.d..i.ial.pbaa.:..aSsa.l. 

SiI D...aI a... Sat,,aaMp 	 0 	0 	0 	0 
0 	0 	0 

(.1) 4kb... ioda..i.y, .aaabSy Ltd...).y 	 0 	0 	0 	..Q._ 
a... IS-SI: 

A. E.p)oy., ..p.odSaata 

S.... IS' l 	(S,pa.' Sb. O5 liabili  
I.... Ills 	F.. ...b 'a. ..pa., 	 . n..p1ay.. .......pyadS.....'a .baypa, Ia. p...I.....d 

a_pl,... tad dapaada.s.. 

• E.p..d.san. Sb.......Tt..l,I. R...11t. 	at. np,,..d i. ott. 138.1. 

B. Ko*I.y.,  
K.pao shy otol .....,a d,d.ct.8 Is.. ..pi..y......I......ad pap .:qM.ad 8.. A. a..)... 

i..l.dad ,.A......Ia.. E.ai.d. ..5....sy ...,nA.a,... 

C. N.... 

• I) a,sS,,, .apl.y.,  as a.play,a sa.orjbs.io.. 5, ..y b.s..I,S pl.........labIa .5 oh. 	'.a.- 
I,.,! .519. ........by a•1'E ii.. ta.. ..sia Sb.. oh.. 	as.) ..pp.diS,.. I., .b.S Is... 

• If a ,. a,, pa. , .5.1. S, i.po ,s'pa,.i. Ja,. (,,.,i 	Ia, ph... ..pass ob. .a..I a..)...) 
1y 

ALL 
- 	 EMPLOYEES 

IS. WORKMEN'S COMPENSATION (S,pI.,y,,..p.-,da,..: 

to. UNEMPLOYMENT INSURANCE 
10 K_ploy., ..p.,disas. 

(A) La.play..iaas.,As.o,at 

57. CANADA OR QUEBEC PENSION PLAN. 
1 F:.,lo,,. ..p.adia.s. 	 - 

(b( K_play.......boss... 	 -- -------------- -------- 

II. OTHER PENSION PLANS II,.. 14h)  

0 	E.pI........,dii,s, 	............................................................ 

Ii) tap1,.. ia..,ib.SLaa,  

19. PROVINCIAL HOSPITAL AND MEDICARE PLANS 

h.jd.al pl.at 	S..A at 

a.. iLL.. 	tha Q..bo. 	
' 

 

hi) K.plap., 	 ...iba.l.o. ,at adia, P.a.ia.ial ph.. 

Ii) E.pI.y ,.,  sotaibosi,,. ho.1..di, .. .5 p..oi.a.) ...... 

30. LIFE AND HEALTH INWRANCE PLANS  
II,.. 144 )1) - ) , i)1: 	 jias 

K_play.. ..p..diat,.  

(A) E.pI.ya.  

SI. OTHER PLANS OR PUNKS. 

... 4.y.,,b.d aA.a.. ..ab A. at.o..aa, a. saab. 
1i.-al lay-all h.ad.. 	.......tad  

...aa.a .54 habd.p 	I..).. at.-.; .p.aiIy app. 
.o.4.) a.d .atat.paad.a5 ..p..diatat).b Ia SaaSIa. IV. 

(.1 K_plo,.. a.p..dias., 	 ................-  

lbs E.pA.pa. 
191 F.: aa aa I SUN 

8 
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I),vI .IOfl du travail 

SI-tTION I)LS LNl)IEII 	P(( IAI IS Fl Ill 	()\IR&Alh QIAJ II dill- 

ENQUETE SUR LES COUTS DE MAIN-D'OEUVRE, 1975 
SERVICES FOURNIS AUX ENTREPRISES 

(A I 	HAl -HAS: 

LOu.I,,é Lei 
tune, ohsp. 15 dt Stitutu 

do Canudi de 1970-71.72. 

Vcuilirrrectit&ei In non ou l'ndznn.e iii y  a lieu. 

Iotes In, décla,.tlnnu d ons eerie enquire reçuen 
S Stutisrique Conodnsnntttriciem, ntc,nt,dentlei. 
lesetneson, ditpu,nihles S uucun 
du gnunernement. Lns duenees.ernentuniquemear 
S produire den teresa quil ant mposnible de rot-
tacker S one socidr en partic o lier. 

DIRECTIVES GENERALES 

If you prefer an English form, please check and return E 

'cuillez renvoyer It questionnaire rc.mpl, dans lenvetoppe fournue avant 

26 i.me feej.r 1976 

'.OUS pouS'cZ Con-.e rHrr I'.iurrc excmplaire. 

• Aux fins de certe enqute on solariS cur sine pers000e qub 
travaille pout on emplovetur pendant lapSriode de rSférence 
et qui recoil one mémunération pour des Iceures de travail 
ou absences sous lot -inc de salaire, traitement, commission, 
appointemenrs, ou dune combinuison quelconque de ces 
categories de puiements. 

• On n* consid.re pan comm. 'saIaris" lespersonnes sui. 
vane.,: 

- Les personnes S leurpropre compte er les salaries d'au' 
tres enrreprises qul assurencdes sersices(craniemenr dc 
doanées, enrrrtien, craileur, sCcuritC, etc.) S contrat cc 
pour lesquels you, nuns pas ceriude faire des concribu-
lions anRégime de pensions du Canada ou an Régime 
de fences do Québec; 

- Les propriitaires ec Ins assocsCs d'entreprises indivi-
dudley (non consticuCes en corporation); 

- Les niembros do' corps élan ou nommCs. 

Les versenrents ef/ectuis .5 co's personnes ne soot pus des 
- 'coéls do niairi-d'oei.c,ri' ei no' doiveni pus figurer dan.s 
Cette d,klaratioe. 

• N. 1.5ev Ouo'unem.nt centpt.: 

- Des personnes qui n'onc recu aucune rémunCracion de 
quelqtue nature qne cc wit su cours de l'annCe de dS-
claration; 

- Des prescations aux salariEs ou I leurs personnes S 
charge pcovenanc de rEgimes cc de caisses de prEvoyance; 

- Des paicinenis en nature cc des coSts de services qui ne 
constituent pas un revenu imposable pour to's salariEs, 
par cx. les remises, Its dEpenses dexploitation dune 
cafEteria, to's ft-ni5 de transport, do scati000einent, des 
services de loisirs, de soins mEdicaux I l'usine, etc. 

is V.uillez repondr. S eout.s Its questions. 

Si vos registres ne vous permettenc pus de fournir les chit-
frey rEels pour on poste quelconque, yeas pouver donner 
une estimation. Certaines mEchodes destination sont cx-
pttquées dons Icy instructions de quelques posces. 

Fonnule rrniptie pat: (signati.rel 

Function: 

5-4207-105.2, 264-75 

Vav, pouveu utiliser d'outres mEthod., d.stimationpour 
obtenir dos rEsultats probants, par •u.mple, des icharitil. 
Ions londis mr l'.xpErience pratiqu.d'un service on dun. 
succursal.. Euptiquer bri.v.m.nt Ia (I.$) tn.thod.(o) uti-
Iis..(y). 

Si cerrains services euisraient mais qn'ils n'ont bait l'objet 
d'nucune dEpense dans l'annCe observéc, inscrivez "0" 
(ZEro) S Ce poste. Si cercains services n'engagont aucun 
des salariEs dEclarEs, inscrivez ''N" dans Ia cotonne ap-
propriEe. Si votre scot chifire disponible s'appttque I plu-
sieurs genres do' donnEes indiquez Ic ehiffre global et prE-
cise, cc quit reprEsence. Lorsque coos ne pounce fournir 
aucunrens eignement, veuillez en donner Its maisons. 

• Consolidation des d.ctorotions: 

Si vous aye, reçu des questionnaires distinccs pour les 
diffErences unitEs de vocre sociEtE, ii v005 sera peuc-Sere 
plus commode tIe consolidervos dEclarations pour les Era' 
blissemencsqui not It mEmo code de to Classification des 
activitEs Econonsiques et qut soot sicuis dons Ia memo' 
province. 

Nut,: Le code de Ia Classification des acrivitCs Econo-
miques comprend lesS chiffres du numEro d'tdentifi-
cation au-dessus de votre adrcssc, correspondanc I 
ceux qui soot sootignEs dans l'eucmple ci-dessous. 

02858800067890 8510 24418 01 

Si vous consolidez vos dEclarations, joignez Its question-
naires non utiltsEs ann exemplaires remplis cc fournisse, 
one explication valable. 

• Assistance: 

Sinus scrons heureux do' coos venir en aide. Si tel cot It 
cas, tElEphoner ou Ecrivez 1 l'adresse suivante: 

Section des enquCtes spEciules et du concróle qualirarif 

ErtquEte our Its coSts de main-d'oeuvre 

Division du travail 

Staciscique Canada 

Ottawa (Ontario) 

K1A 0V2 

(613) 995-8067 

dam: (en letrren mouljesl 

d 	 - T eIerhone  1111 



• VEUILLEZ LIRE LES INSTRUCTIONS AVANT DE REPONDRE A CHAQUE QUESTION 
• INSCRIYEZ LES CHIFFRES EN DOLLARS (SANS LES CENTS) SAUF INDICATION CONTRAJRE 

I. DONNEES GENERALES 

• R..li. 	I. 	 ..., l•...A. ..l. IllS - 	I..,i. 
I. 	I.... IllS 	.p... ,.. a.'.. 

I. a.,. A. I. I... a. I.,..A. 	.. 	 - 

I. KOMPRE DC 5ALV'1-) 

•1 	I. 
r.,I,,I,.'.,.,,,',. 

5)0. ,.5. a. ..L.n.-. 	l .... ..l. I. ...iII.. ,.4i..-, I.. 
.....g.. .pp.......I. A. p...... el...,.. ,.: 

:: : 	 - 

.ijI.i..l..... (h,.. q.,  I..........I. J. 
4, I'i,.Wi...... I 	..l...i 

p.. ....  

2. COAVENTIOKS COLLECTIVES 
l.A.q.s I.- p.. ,..,, .j. .pprn,m.I.f 4.-.  

-- - - -- 
p1.....,. ....,. 	,i...., I.. ..).,i.-.. I.. A..,... 

3. SEMAIME HORMALE DC TRAVAIL, 
A. i,.. d..,.,.1I q..i 

p...-.. p.,. I. 	... 4.. ..l..... p1.1. ...p. 

.1 H..,.. (p' .... 7.5) 	----....- 	 .... 

bI 5.. , . ( p.. ... 5.0) 	 .. 	 ..--.-.-. L 

4. NOMRRR DR JOURS POUtS PAStS 

I.... 4... • p&.,i I. ....i,i a.. •.L.- 
.,.o' 	 . . 

S. 144.0 DC RtMtIHtRATIOM DES HEURES S,UPPLtMRNTAIRES, 

fr 	 ............ ,..,.!- - 

d.I.'t-.., ' ...........................' -,,-, I .......... 
CCI., 9s •.ppl..........-' I . 	-., 

.. I_fl. I 

U TAIlS DES PRIMES OR POSTE, 

I.-... 	 I................... 
'p.. ..-. 10IN' 

7. ARSENCES NON PAStES, 

V..,II,, I,...rn.' ........ ,fl.fl.flI*.-o.C.m.s, I.....-....... 
p.y... .diq..I. I. ,n.,. a. .b.q... ........ I, n.1......... 

h.. . I. .fr. .pp.o.i..uI A. •.I.ni. .. 

L  

II. VERSEMENTS DIRECTS AUX SALARIES 	 II 

S. RMUNtRATIOH BRUTE. V COMPElS LES AVANTAGES 
IMPOSABLES, 

.1. ...i. .. 44c1.n...ss. it-.... ,......hI. ..I.. 
I. L.. d.I..p.. .., I....... .1. 

..-.,,,,I,,b..,,..-I., (ft. d......,...l.-..-.. ,..,.....A,. 
p.. ,  I.-. ..I..A. ...,,.,.-. ... I,. 1,.,iI.. 

IF.,...l. SAl ................................................................. 

9. HEURES SUP?LtMRNT*IRRS, V DOMPRI5 LE TRAVAIL IES 
JOURS PMRIES. 

(.IIt. I ,.p.. .i I..) I......p......I..,.,, 	•,i ps,.•. Si 
I..... A. .A,.s.. A.. 	 , 	

, ' .. 
I.e. pp.i. 

I.... ,, 4..,. I. .... ......). A...,., I.. 	a. I. 44 	. V. ......- . . - 
I. q..,.. 'I I......9.. A.-p.-... t,... I ......I 

I.. 2S .........'..r',..-.'..' I. n..... ,  4. ,... I.-..- , ..... 

.1 Dip..... 

IV. PRIMES DR POSTE, 

(.4.9... I, ,.,.I 1.. d.p..., . p.O ,  I,, 4,)).......4. ..,,, 

II. AUTRRS RtMUNERLTIONS, 

•I(.. ........ .ipt.4.,..A.n*. 

I-I A.,... ,i*...4,.,fr. .. I.. 	 •- 
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COOTS DE LA MAIN-D'OEUVRE AU CANADA 

Les publications émises sur les coflts de la main-d'oeuvre au Canada sont les 
suivantes: 

Catalogue 	 Titre 

	

72-506 	CotIts de la main-d'oeuvre dans l'industrie manufacturière, 1967, A. Bil. 

	

72-510 	Cotits de la main-d'oeuvre dans l'industrie manufacturière, 1968, A. Bil. 

	

72-511 	Coflts de la main-d'oeuvre au Canada, Mines, carrières et puits de 
pétrole, 1969, A. Bil. 

72-610 Coiits de la main-d'oeuvre au Canada, Finances, assurances et immeuble, 
1970, A. Bil. 

	

72-611 	Coflts de la main-d'oeuvre au Canada, Transports, communications et autres 
services d'utilité publique, 1970, A. Bil. 

	

72-612 	CoCts de Ia main-d'oeuvre au Canada dans l'industrie manufacturire, 
1971, A. Bil. 

	

72-613 	Coats de la main-d'oeuvre au Canada, Mines, carrires et pults de 
pétrole, 1972, A. Bil. 

	

72-615 	CocIts de la main-d'oeuvre au Canada, Commerce, 1972, A. Bil. 

	

72-616 	CoIts de la main-d'oeuvre au Canada, Enseignernent, bibliothques et musées, 
1974, A. B[1. 

	

72-617 	CoGts de la main-d'oeuvre au Canada, Services fournis aux entreprises, 
1975, A. Bil. 

A. - Annuel 
	

Bil. - Bilingue 

Outre les publications ci-dessus énumêrées, Statistique 
Canada publie une grande variëtd de rapports statistiques sur 
le Canada tant dans le domaine éconotnique que social. On 
peut se procurer gratuiteinent un catalogue complet des 
publications courantes S Statistique Canada, KIA 0T6. 



LABOUR COSTS IN CANADA 

The following is a list of publications issued in the Labour Costs in Canada 
Series: 

Catalogue 	 Title 

72-506 	Labour Costs in Manufacturing, 1967, A. Bil. 

72-510 Labour Costs in Manufacturing, 1968, A. Bil. 

72-511 Labour Costs in Canada, Mines, Quarries and Oil Wells, 1969, A. Bil. 

72-610 Labour Costs In Canada, Finance, Insurance and Real Estate, 1970, A. Bil. 

72-611 Labour Costs In Canada, Transportation, Communication and Other 
Utilities, 1970, A. Bil. 

72-612 Labour Costs in Canada, ManufacturIng, 1971, A. 	Bil. 

72-613 Labour Costs in Canada, Nines, Quarries and Oil Wells, 1972, A. Bil. 

72-615 Labour Costs in Canada, Trade, 	1972, A. Bil. 

72-616 Labour Costs in Canada, Education, Libraries and Museums, 1974, A. Eli. 

72-617 	Labour Costs in Canada, Services to Business Management, 1975, A. Bil. 

A. - Annual 
	

Bil. - Bilingual 

In addition to the selected publications listed above, 
Statistics Canada publishes a wide range of statistical 
reports on Canadian economic and social affairs. A compre-
hensive catalogue of all current publications is available 
free on request from Statistics Canada, Ottawa K1A 0T6. 


