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The following standard symbols are used 
in Statistics Canada publications: 

figures not available. 

• figures not appropriate or not applicable. 

- nil or zero. 

-- amount too small to be expressed. 

preliminary figures. 

r revised figures. 

x confidential to meet secrecy requirements 
of the Statistics Act. 

SIGNES CONVENTIONNELS 

Les signes conventionnels suivants sont em-
ployds uniformément dans les publications de Sta-
tistique Canada: 

nombres indisponibles. 

n'ayant pas lieu de figurer. 

- néant ou zero. 

-- nombres infitnes. 

P nombres provisoires. 

r noinbres rectifies. 

x confidentiel en vertu des dispositions de la 
Loi sur la statistique relatives au secret. 

NOTE 
	

NOTA 

Components may not add to totals due to 
	

Les chiffres ayant été arrondis, les totaux ne 
rounding. 	 correspondent pas touj ours. 
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Cette publication sur la rémunération des sala-
riés au Canada se divise en trois parties: la par-
tie I - Points saillants de l'enquke, présente un 
résumé des renseignements tires de l'enqute de 
1978 sur les coits de main-d'oeuvre et fait res-
sortir lea principales differences qui existent 
entre les données de 1978 et celles de 1976. La 
partie II - Concepts et méthodes, décrit en detail 
les concepts et la méthodologie, et presente les 
definitions. La partie III - Estimations des coflts 
de la rémunération des salaries, contient des tab-
leaux détaillés sur la rémunération des salaries, 
par branche d'activité et par province, ain8i que 
des tableaux détaillés sur les heures payCes. Des 
specimens des questionnaires utilisés aux fins de 
1'enqete figurent a la fin de la présente publi-
vat ion. 

Interpretation des données de 1'engute 

Lorsqu'il s'agit d'interpréter les donnéea de 
l'enquête sur les coats de main-d'oeuvre, lea 
utilisateurs sont priés de tenir compte des trois 
favteurs suivants: Champ d'observation, Présenta-
t in et Limites des estimations. 

ROIJIJCT ION 

This publication on Employee Compensation 
Canada is presented in three parts: 

Part I - Survey Highlights, includes a sum-
mary of the information derived from the 
1978 Labour Costs Survey and highlights the 
more significant differences between 1978 
and 1976 data. Part II - Concepts and 
Methods, contains a detailed description of 
he concepts and methodology and defini-
tions. Part III - Estimates of Employee 
Compensation, comprises tables showing em-
ployee compensation in detail both by indus-
try and province and tables which provide 
detailed information on paid hours. Copies 
f the questfrrnnrEs used for the survey 

.1 	 I 

i rprLLaLioIt of. Survey ihiLa 

In interpreting Labour Costs Survey data, 
rs should take three key factors into ac-
int: Coverage, Presentation and Limitations 
It 

alp d'observation 

Ihe 1978 Labour Costs Survey, the second 
the all-industry series, covered a sample 
reporting units from the large firm uni-

verse (20 or more employees in at least one 
month). The actual mail out comprised 8,477 
(luestionnaires. Please refer to "Sample 
I)esign" in Part 11 for details of the sample 
structure. A 90% response was realized with 
the remaining 10% being imputed from the 
sample basis. The sample results were blown 
up to represent the large firm universe which 

ut;IL i < Ill 	 lIst I n(1t(s 

L'enqute de 1978 sur les coats de main-
d'oeuvre, deuxime de la série portant sur l'en-
semble des activités économiques, visait un échan-
tillon d'unités déclarantes tire de l'univers des 
grandes entreprises (20 salaries ou plus au cours 
d'un mois au moms). Les questionnaires livrés 
étaient au nombre de 8,477. Se reporter a la sec-
tion "Plan de l'échantillon", A Ia partie II, pour 
des details sur Ia structure de l'échantillon. Le 
taux de réponse s'est établi a 90 %; dans le cas 
des 10 % restants, on a procédé par imputation a 
partir de Ia base de l'échantillon. Les résultats 
de l'enqu&e ont Cté gonflés de façon A représenter 
l'univers des grandes entreprises, qui englobe 74 % 
do l'ensemble des salaries. 

Prisentation des estimations 

measurement procedures are used to 
iv ide estimates of employer costs for the 

elements of employee compensation: 

data derived from the expenditures of all 
employers on an overall basis; and 

data derived from the expenditures of only 
thoso employers which incurred expendi tures 
f I isp 	1 1 	L(flj) ens it 1 On it 01(15 

Deux méthodes de mesure sont utilisées pour 
fournir des estimations des coats de l'employeur au 
titre des éléments de la rémunération des salaries: 

les données relatives aux dépenses de l'ensemble 
des employeurs; et 

les données relatives aux dépenses des employeurs 
qul out cIc1ar( des dépenses i certains postes do 
la remitnil-ation. 
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The measurement of data derived from the 
expenditure of all employers on an overall 
basis, produces totals and sub-totals of the 
various compensation items and facilitates 
comparisons between different employer group-
ings. On the other hand the measurement of 
data derived from the expenditures of only 
those employers which incurred expenditures 
for specific compensation items, provides for 
a clearer picture of the costs incurred by 
those employers who provide a specific bene-
fit; however, the user should note the fol-
lowing limitations associated with this pro-
cedure: 

the average cost per employee, as described 
below, is the only effective method of pre-
senting these data; 

figures are additive only for employers who 
report an expenditure for all of the items 
involved; and 

incidence measures show total employment and 
not the actual number of employees benefiting 
from a particular cost. For example, the 
figures do not isolate the number of employees 
not meeting the eligibility requirements of a 
pension plan. 

The following variables are used as the 
principal methods of presentation in this 
publication: 

Average cost per employee. This derived vari-
able represents the average annual cost to the 
employer. Averages presented in this manner 
facilitate comparison between compensation 
items in absolute terms. These figures may 
also be used as the basis for calculating 
other ratios to suit user needs. 

Percentage of gross payroll. This measurement 
readily provides the means for an employer to 
compare his costs for employee compensation 
items with the average for his industry, prov-
ince, etc. However the accumulation of per-
centages could lead to misleading interpreta-
tion because a number of items are not com-
ponents of gross payroll. 

Percentage of total compensation. This 
measurement is useful in comparing the rela-
tive importance of the items between indus-
tries and/or between the different classes of 
employees. However, it is of limited value 
in making comparisons between the data for 
different reference periods because both to-
tals equal 100%. 

La mesure des donnêes relatives aux dépenses de 
l'ensemble des employeurs produit des totaux et des 
totaux partiels des divers pastes de la rémunéra-
tion et facilite les comparaisons entre les di-
verses categories d'employeurs. Par contre, la 
mesure des données relatives aux dCpenses des em-
ployeurs ayant déclaré des dépenses 5 certains 
postes de la rémunération brosse un tableau plus 
clair des coOts des employeurs qui fournissent un 
avantage particulier; toutefois, il convient de 
mettre les utilisateurs en garde quant aux limites 
de cette méthode: 

la seule méthode de presentation efficace de ces 
données est le coOt moyen par salarié, tel qu'il 
est décrit ci-dessous; 

les chiffres ne peuvent gtre additionnCs que pour 
las exnployeurs qui ont déclaré des dépenses a tous 
les pastes en cause; et 

les mesures du nombre indiquent le total des effec-
tifs et non le nombre reel de salaries qul béné-
ficient d'une ddpense particuliare. Par exemple, 
les chiffres ne permettent pas d'isoler le nombre 
de salaries qui ne répondent pas aux normes 
missibilité d'un régime de pensions. 

Las variables suivantes sont utilisées comme 
principales méthodes de presentation dams cette 
publication: 

CoOt moyen par salarié. Cette variable dtablie a 
posteriori représente ce qu'il en coOte en moyenne 
a l'employeur par année. La fait de presenter las 
moyennes de cette façon permet de comparer plus 
facilement les divers postes de la rémunération en 
nombres absolus. Les utilisateurs peuvent égale-
ment se servir de ces nombres pour calculer 
d'autres rapports dont us ont besoin. 
Pourcentage de la rémunération brute. Cette mesure 
permet a l'employeur de comparer facilement ce 
qu'il lui en coOte au titre des divers pastes de la 
rémunération par rapport a la moyenne des coOts 
dams sa branche d'activité, dams sa province, etc. 
Cependant, l'accumulation des pourcentages pourrait 
fausser l'interprétation des chiffres parce qu'un 
certain nombre de postes me constituent pas des 
composantes de la rémunération brute. 

Pourcentage de la masse salariale. Cette mesure 
est utile pour comparer l'importance relative des 
postes de la rémunération d'une branche d'activité 
a l'autre ou d'une catégorie de salaries a l'autre. 
Mais elle a une valeur limitée lorsqu'il s'agit 
d'établir des comparaisons entre les données par-
tan' sur des périodes de référence différentes 
parce que las deux totaux sont égaux a 100 %. 
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Ratio of basic or straight-time pay for regu-
lar work. This calculated variable has the 
same advantage as "percentage of total com-
pensation" and, in addition, permits year-to-
year comparisons without the effects of 
general wage and salary increases. The use of 
these ratios are not suitable for inter-indus-
try comparisons because of differences in the 
payment for time worked. For example, over-
time and shift work premium pay carry more 
weight in the capital intensive industries 
such as manufacturing and construction. More-
over, the payment of commissions is an impor-
tant component of remuneration in the trade, 
finance and commercial service industries. 
The payment incentive or production bonuses, 
on the other hand, is more prevalent in the 
forestry and mining industries. 

The following additional variables are used 
to provide the user with further details in 
the areas specified: 

expenditures in cents per paid hour and per 
hour worked(l) for wage-earners; 

hours as average paid hours per annum per 
employee; 

hours as percentages of total paid hours; 

incidence of expenditures as percentages of 
employment. 

Rapport de Ia rëmunration de base (au taux normal) 
desheures_ordinaires. Cette variable établie a 
posteriori offre le mme avantage que "pourcentage 
de la masse salariale" et permet en outre d'établir 
des comparaisons d'une annie a l'autre en éliminant 
l'effet des augmentations gnérales de salaire et 
de traitement. L'utilisation de ce rapport ne 
convient pas aux comparaisons d'une branche d'ac-
tivité a l'autre en raison des differences qui 
existent dans la rémunération des heures travail-
lees. Par exemple, la rCmunération des heures 
supplétnentaires et les primes de poste ont plus 
d'importance dans les secteurs capitalistiques 
(5 predominance de capital), comme les industries 
manufacturières et la construction. Par ailleurs, 
les commissions constituent un élément important 
de la rémunération dans le commerce, lea finances 
et les services conunerciaux. D'autre part, le 
versement de primes d'encouragement et de rende-
ment eat plus répandu dams les secteurs des 
forts et des mines. 

Voici les autres variables qui sont utilisées 
pour fournir aux utilisateurs d'autres details sur 
des secteurs particuliers: 

dépenses en cents par heure payee, par heure 
travaIllée(l) pour lea ouvriers; 

heures, expriinées en moyenne des heures payées par 
année, par salarié; 

heures, en pourcentage du nombre total d'heures 
payées; 

incidence des dépenses, en pourcentage des effec-
tifs. 

Limites des estimations 

11 convient d'insister sur les quatre points 
suivants: 

La selection de l'échantillon repose sur lea ef-
fectifs et non sur les caractéristiques de la ré-
numeration. Ainsi, nous supposons que si les es-
timations de l'emploi solit fiables, les postes de 
la rémunération qui s'y rattachent le sont aussi. 

Les donndes relatives a certains postes, particu-
liarement ceux qul comprennent les "absences 
payCes", sont fondées principalement sur las esti-
mations de l'ernployeur, lorsque le poste en ques-
tion ne figure pas dans ses dossiers. 

Le nombre total d'heures payées pour les salaries 
qui me sont pas rémunérés a l'heure est calculé en 
fonction de la semaine norinale de travail fixée par 
1' employeur. 

(1) Nombre total d'heures, y compris les heures 
supplémentaires. 

Limitations of Estimates 

The following four points should be em-
phasized: 

Employment rather than compensation character-
istics is the basis for sample selection. 
Thus it Is assumed that if employment esti-
mates are reliable, associated compensation 
items are also reliable. 

Data for certain items, particularly those 
comprising "paid absence" are primarily based 
on employer estimates, given that employer 
records do not contain the item. 

Total paid hours for employees who are not 
paid on the basis of an hourly rate are cal-
culated using the employer's standard work 
week. 

(1) Total hours, including overtime. 
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Where employer costs to a benefit plan are 
available at the "company" level only, the 
cost for the location reported was estimated 
by using the same ratio that the total expen-
diture for that item bears to the total "com-
pany" payroll. 

Lorsque les dépenses de l'employeur au titre d'un 
régime de prévoyance ne sont disponibles qu'à 
l'échelle de l'"entreprise", le coat pour l'endrolt 
déclaré est estimé au moyen de la proportion que 
représentent les dépenses totales au titre de Ce 
poste dans la rémunération totale de l'"entreprise' 
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PARTIE I 

SURVEY HIGHLIGHTS 

Summary of Objectives 

The Labour Costs Survey focuses on the 
composition of employee compensation. In 
particular it measures the importance of 
"fringe benefits". The survey covers: 

components of pay for time worked and paid 
absence; 

additional cash payments such as severance 
pay; and 

the costs to employers of compulsory and 
voluntary welfare and benefit plans. 

The figures contained in this publication 
represent costs to the employer rather than 
the benefits received by employees. For 
example, the data include payments made by 
the employer to funds such as unemployment 
insurance and not the benefits received by 
employees from these funds. 

The survey excludes those costs primarily 
operational in nature, such as meal services, 
and those costs too difficult to measure, 
such as unproductive in-plant time. 

Although the wages and salaries of employ -
ees have increased significantly duri.ig 
recent years, increases in the number of paid 
holidays, and the introduction of new employee 
benefit plans illustrate the growing impor -
tance of "fringe benefits" in the overall 
composition of employee compensation. 

This publication also identifies several 
factors influencing the composition of employee 
compensation. For example, industrial activ-
ity, the size of the employer, employee 
classification and union status. 

POINTS SAILLANTS DE L'ENQUETE 

Résumé des objectlfs 

L'enqute sur les cotits de main-d'oeuvre vise 
a étudier la composition de la rémunération des 
salaries. Plus précisément, elle sert 5 mesurer 
l'importance des "avantages soclaux". Elle englobe 
les éléments suivants: 

les composantes de la rémunération des heures 
travaillées et des absences payées; 

lea paiements monétaires supplémentaires, comme 
les indemnités de cessation d'emploi, et 

les dépenses de l'employeur au titre des regimes 
de bien-tre et de prévoyance obligatoires et 
facultatifs. 

Lea chiffres présentés dans cette publication 
représentent ce qu'il en coite a l'employeur et 
non les sommes touchées par les salaries. Par 
exemple, les données comprennent lea contributions 
de l'employeur a des regimes de prévoyance comme 
l'assurance-ch6mage et non les indemnitCs reçues 
par les salaries en vertu de ces regimes. 

L'enquate ne prend pas en compte les coits gui 
sont surtout de nature opérationnelle, comme lea 
services de repas, ni les coIts gui sont trop 
difficiles a mesurer, comme ceux qui se rattachent 
aux périodes de travail improductives. 

Bien que les salaires et traitements des sala-
riés alent beaucoup augmenté ces dernières années, 
l'accroissement du nombre de jours fériés payés et 
la creation de nouveaux regimes de prévoyance 
l'intention des salaries indiquent l'importance 
croissante que revtent les "avantages sociaux" 
dana la composition globale de Is rémunération. 

La présente publication identifie également 
plusleurs facteurs qui influencent la composition 
de la rémunération des salaries, par exemple l'ac-
tivité économique, la taille de l'entreprise, Is 
catégorie de salaries et la syndicalisation. 

Elements of Employee Compensation 
	

léments de la rémunération des salaries 

The 1978 Labour Costs Survey established 
	

Selon l'enqute de 1978 sur lea coéts de main- 
that the average total cost to employers in 

	
d'oeuvre, le coIt total moyen par salarlé au 
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Canada was $16,481 per employee, compared 
with $14,383 for 1976. This represents an 
increase of 14.6%. 

The figures shown in Text Table I illustrate 
the significance of "fringe benefits" in total 
employee compensation. This table shows that 
gross payroll increased from $13,221 in 1976 
to $15,071 in 1978, an increase of 14%; em-
ployer contributions to employee welfare and 
benefit plans increased from $1,162 to $1,410 
(21.3%) and pay for time worked increased from 
$11,595 to $13,185, an increase of 13.7%. 

Text Tables II to V show employer costs 
for both 1978 and 1976 for the elements of 
employee compensation, as follows: 

Text Table 
II. Pay for Time Worked 
III. Paid Absence 
IV. Miscellaneous Direct Payments 
V. Employee Welfare and Benefit Plans. 

These tables show that vacation pay remains 
the largest single component of employee 
compensation, the average cost increasing 
from $715 in 1976 to $794 in 1978, an in-
crease of 11%. 

Nevertheless, because many employers do 
not keep accurate records of sick leave and 
personal leave, the average costs for both 
of these items are often estimated and may 
be understated. 

The costs shown as percentages of total 
compensation illustrate the changes in the 
relative importance of each compensation 
item between 1976 and 1978. 

Chart 1 provides a graphical illustration 
of the various elements of employee compen-
sation. Please refer to Part II for details 
on the content of each compensation item. 

Canada a atteint $16,481, contre $14,383 en 1976. 
Cela représente une augmentation de 14.6 %. 

Les chiffres presentés au tableau explicatif I, 
illustrent l'importance des "avantages sociaux" 
dans l'ensemble de la masse salariale. Le tableau 
indique que la rémunération brute est passée de 
$13,221 en 1976 t $15,071 en 1978, cc qui repré-
sente une augmentation de 14 %; lea contributions 
des employeurs aux regimes de bien-tre et de 
prévoyance des salaries sont passées de $1,162 a 
$1,410 (21.3 %) et la rémumCration des heures 
travaillées est passCe de $11,595 a $13,185, soft 
une progression de 13.7 %. 

Lea tableaux explicatifs II a v imdiquent les 
coats de l'employeur pour 1978 et 1976 au titre 
des éléments de la rémunération des salaries, 
connie suit: 

Tableau explicatif 
II. Rémunération des heures travaillées 
III. Absences payées 
IV. Paiements directs divers 
V. Regimes de bien-atre et de prévoyance des 

salaries. 

Ces tableaux indiquent que les vacances payées 
demeurent la composante Is plus importante de la 
rémunération, leur coit moyen étant passé de 
$715 en 1976 a 	en 1978, soit une progression 
de 11 %. 

Néanmoins, étant donné que bon nombre d'em-
ployeurs ne tiennent pas de dossiers précis sur 
les congés de maladie et les congés pour motifs 
persomnels, lea coats moyens au titre de ces deux 
postes soot souvent estimés et peuvent tre sous-
représentés. 

Les coats exprimés en pourcentage de la masse 
salariale montrent dams quelle mesure l'importance 
relative de chaque poste de Ia rémunéralion a 
change entre 1976 et 1978. 

Le graphique 1, représente graphiquement les 
divers éléments de la rémunération des salaries. 
Consulter la partie II pour obtenir des details 
sur le comtenu de chaque poste de la rémunération. 

Composition de la rémunération des salaries 

La figure I montre la composition de la rému-
nération des salaries que mesure l'enqute sur les 
coats de main-d'oeuvre. Le tableau explicatif VI 
montre lea éléments de Ia rémunération des sala-
riés, exprimés sous forme de proportions de la ré-
munération de base (au taux normal) des heures 
ordinaires. Suivant cette méthode, l'ensemble des 
employeurs ont verse en moyenne un total de $133.97 
pour chaque $100.00 de rémunération pour les heures 
ordinaires en 1978. Le chiffre correspondant 
s'établissait a $132.50 em 1976 (voir également le 
graphique 2). 

Composition of Employee Compensation 

Figure I illustrates the structure of 
employee compensation measured by the Labour 
Costs Survey. Text Table VI shows the ele-
ments of employee compensation expressed as 
ratios of basic or straight-time pay for 
regular work. Using this approach, total 
employee compensation in 1978 amounted to 
$133.97 for each $100.00 paid for regular 
work in that year; the corresponding figure 
for 1976 was $132.50 (see Chart 2). 
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lgure I 

Composition of Employee Compensation 
Composition de Ia rémunération des salaries 

Pay for time worked 
RemuneratIon d'heures lravaUiées 

lay for ri'qiilar work 
(orn missions 
Overtime (ST. pay and premium pay) 
Shift premium pay 
Production, incentive bonus 
Other pay for work 
Remuneration des heures ordinaires 
Commissions 
Heures supplémentairos Itatix normal at 

taux majore) 
Primes do poste 
Primes de rendement 
Autres remunerations pour travail 

Paid absence 
Absences payees 

Paid holidays 
Vacation pay 
Paid sick leave 
Other leave with pay 
Jour lériés payes 
Vacances payées 
Conges de maladie payes 
Autres absences payees 

Miscellaneous direct payments 
Paiements directs divers 

Floating C.O L.A. 
Non production bonus 
Severance pay 
Taxable benefits 
Other 
Echelie mobile 
0 ratifications 
indemnitOs de cessation d'emploi 
Prestations imposables 
Autres 

Gross payroll 
RCmunération brute 

Total employee 
compensation 
Masse salarlale 

Workmen's compensation 
Unemployment insurance 
Canada Quebec pension plan 
Quebec health ins, board 
(Legally required) 
indemnisation des accidents du travail 
Assurance-chômage 
Regime de pension du Canada ou 
regime do rentes du Québec 
Regie de lassurance-maladie du Québec 
(Exigés par Ia lol) 

Pension plan 
Life, accident and 
sickness insurance plans 
Employment security funds 
and plans 
Other benefit ptans or funds 
Regimes do pensions 
Regimes d'assurance-vie. 
d'assurance-accident et 
d'assurance-maiadie 
Regimes of fonds de 
securité d'emploi 

Autres caisSes cie prevoyance  ou fonds 

Employer contributIons to 
employee welfare and 
benefit plans 
Contributions de lemployeur 
aus regimes de bien-être of 
de prévoyance des salaries 
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TEXT TABLE I. Elements of Total Employee Compensation - Summary 

TABLEAU EXPLICATIF I. Elements de la masse salariale - Somniaire 

Expenditure per 
employee 

Dépense par 
salarié 

Percentage of 
total employee 
compensation 

Pourcentage de 
Is masse salariale 

1978 	1976 	1978 	1976 

Cross payroll - RdmunCration brute 

Pay for time worked - RémunCration des heures travaillCes 
Pay for time not worked (paid absence) - Rémunération des 
heures non travaillêes (absences payées) 

Miscellaneous direct payments - Paiements direct divers 

Employer payments to employee welfare and benefit plans - 
Versements des employeurs aux regimes de bien-tre et de 
prévoyance des salariCs 

TOTAL EMPLOYEE COMPENSATION (EMPLOYER EXPENDITURE) - MASSE 
SALARIALE (DPENSES DE L'EMPLOYEUR) 

15,071 13,221 91.4 91.9 

13,185 11,595 80.0 80.6 

1,577 1,369 9.6 9.5 
310 257 1.9 1.8 

1,410 1,162 8.6 8.1 

16,481 14,383 100.0 100.0 

TEXT TABLE II. Pay for Time Worked 

TABLEAU EXPLICATIF II. Rémunération des heures travaillées 

Expenditure per 
employee 

Dépense par 
salariC 

1978 	1976  

Percentage of 
total employee 
compensation 

Pourcentage de 
la masse salariale 

1978 	1976 

Basic or straight-time pay for regular work - Rémunération 
de base (au taux normal) des heures ordinaires 

Commissions and production bonuses - Commissions et primes 
de rendement 

Overtime including holiday work - Heures supplémentaires et 
travail pendant les jours fdriés: 

Straight-time component - Taux normal 
Premium pay component - Majoration 

Shift work premium - Primes de poste 

Other premium pay - Autres primes 

PAY FOR TIME WORKED - TOTAL - RMUNRATI0N DES HEURES 
TRAVAILLEES 

dollars 

	

12,301 	10,855 	74.6 	75.4 

	

263 	252 	1.6 	1.8 

340 271 2.1 1.9 
182 139 1.1 1.0 

46 40 0.3 0.3 

53 38 0.3 0.3 

13,185 11,595 80.0 80.6 
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TEXT TABLE III. Paid Absence 

TABLEAU EXPLICATIF III. Absences payées 

Expenditure per 
employee 

Dépense par 
salarié 

Percentage of 
total employee 
compensation 

Pourcentage de 
Is masse salariale 

1976 	1978 	1976 

489 3.6 3.4 

715 4.8 5.0 

142 1.0 1.0 

23 0.2 0.2 

1,369 9.6 9.5 

Paid holidays - Jours fériés payës 

Vacation pay - Vacances payêes 

Sick leave pay - Congés de maladie payés 

Personal and other leave - Congés pour motifs personnels et 
autres 

PAY FOR TIME NOT WORKED - TOTAL - RMUN1RATION DES HEURES 
NON TRAVAILLEES 

1978 

dollars 

586 

794 

170 

27 

1,577 

TEXT TABLE IV. Miscellaneous Direct Payments 

TABLEAU EXPLICATIF IV. Paiements directs divers 

Expenditure per 	Percentage of 
employee 	total employee 

compensa t ion 

Dépense par 	Pourcentage de 
salarié 	la masse salariale 

1978 1976 1978 1976 

dollars 

Floating COLA - 	chelle mobile 61 .. 0.4 

Severance pay - Indemnités de cessation d'emploi 30 23 0.2 0.2 

Bonuses (Christmas, etc.) - Gratifications de Noel, etc. 51 57 0.3 0.4 

Taxable benefits - Prestations imposables: 
Provincial medicare - Regimes d'assurance-maladie 82 71 0.5 0.5 
Other benefits - Autres avantages 57 56 0.4 0.4 

Other payments - Autres paiements 28 50 0.2 0.4 

MISCELLANEOUS DIRECT PAYMENTS - TOTAL - PAIEMENTS DIRECTS 
DIVERS 310 257 1.9 1.8 
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TEXT TABLE V. Employee Welfare and Benefit Plans 

TABLEAU EXPLICATIF V. Regimes de bien4tre et de prévoyance des salaries 

Expenditure per 	Percentage of 
employee 	total employee 

compensat ion 

Dépense par 	Pourcentage de 
salarlé 	la masse salariale 

1978 	1976 	1978 	1976 

dollars 

Pension plans - Regimes de pensions: 
Canada or Quebec Pension Plan - Régime de pensions du Canada 
et Régime de rentes du Québec 161 130 1.0 0.9 

Private plans - Regimes privés 558 489 3.4 3.4 

Total 719 619 4.4 4.3 

Life and health insurance plans - Regimes d'assurance-vie et 
d' assurance-rnaladie: 

Provincial medicare(1) - Regimes provinciaux d'assurance- 
frais m6dicaux(1) 59 38 0.4 0.3 

Workmen's compensation - Indexnnisation des accidents du tra- 
vail 186 157 1.1 1.1 

Private plans - Regimes privés 203 149 1.2 1.0 

Total 448 344 2.7 2.4 

Unemploynent insurance - Assurance-chmage 209 175 1.3 1.2 

Other benefit plans - Autres regimes de prévoyance 33 24 0.2 0.1 

EMPLOYER PAYMENTS TO EMPLOYEE WELFARE AND BENEFIT PLANS - 
TOTAL - VERSEMENTS DES EMPLOYEURS AUX REGIMES DE BIEN-ETRE 
ET DE PREVOYANCE DES SALARIES 1,410 1,162 8.6 8.1 

(1) Quebec Health Insurance Board, required by Statute. 
(1) La régie d'assurance-maladie du Québec, exigée par la loi. 

As stated earlier, this method of measure-
ment removes those cost increases which 
arise solely from increases in basic wages 
and salaries. In other words the increase 
in total employee compensation from $132.50 
to $133.97 represents the increase in cost 
due to an expansion in the scope of one or 
more T!fringe  benefit" items. For example, 
the increase in the cost of paid holidays 
as shown in Text Table VI is due to an in-
crease In the average number of working 
days granted as paid holidays. 

Comme nous l'avons précisé auparavant, cette 
méthode de mesure permet d'élimlner les augmenta-
tions de coit qui proviennent uniquernent de l'ac-
croissement des salaires et traitements de base. 
En d'autres termes, la hausse de la masse sala- 
riale de $132.50 a $133.97 représente une augmenta-
tion de coit attribuable A l'élargissement d'un ou 
de plusieurs des éléments des "avantages sociaux". 
Par exemple, l'accrolssement du coIt des jours 
férlés payés, indiqué au tableau explicatif VI, 
est di 	l'augmentation du nombre moyen de jours 
ouvrables accordés connie jours fériés. 
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TEXT TABLE VI. Total Employee Compensation 

TABLEAU EXPLICAT3F VI. Masse salarlale 

Basic pay for regular work - 100.00 

Rémunération de base des heures 
ordinaires 	100.00 

1978 	1976 

Direct pay to employees - Palements directs aux salaries: 

Pay for time worked - RémunCration d'heures travaillées: 
Basic or straight-time pay for regular work - Rémunération de base (au 

taux nonnal) des heures ordinaires 	 100.00 	100.00 
Commissions, production bonuses - Commissions et primes de rendement 	 2.14 	2.32 
Overtime and holiday work - Heures supplémentaires et travail fait les 

jours fCriés 	 4.24 	 3.78 
Shift premium pay - Primes de poste 	 0.37 	0.37 
Other pay for time worked - Autres rtmunérations d'heures travaillées 	 0.43 	0.35 

Expenditure for time worked - Total - Dépenses pour heures travaillécs 	107.18 	106.82 

Paid absence - Absences payées: 
Vacation pay - Vacances payées 6.46 6.59 
Paid holidays - Joura fêriCs payés 4.76 4.50 
Sick leave - Congés de maladie 1.38 1.31 
Other paid absence - Autres absences payées 0.22 0.21 

Expenditure for paid absence - Total - Dépenses pour absences payCes 12.82 12.61 

Miscellaneous - Divers: 
Floating COLA - 	che11e mobile 0.49 
Bonuses (Christmas, etc.) - Gratifications de Noel, etc. 0.42 0.53 
Severance pay - Indemnités de cessation d'emploi 0.24 0.21 
Taxable benefits - Prestations imposables 1.13 1.17 
Other payments - Autres paieinents 0.23 0.46 

Expenditure for miscellaneous direct payments - Total - Dépenses 
pour les psiements directs divers 2.52 2.37 

Cross payroll (total direct psyments) - RémunCration brute (total 
des paiements directs) 122.51 121.80 

Welfare and benefit plans - Regimes de bien-etre et de prévoyance: 

Workmen's compensation - Indemnisation des accidents du travail 	 1.51 	1.45 
Pension plans - Regimes de pensions: 
Canada or Quebec Pension Plan - Régime de pensions du Canada ou Régime 

de rentes du Québec 	 1.31 	1.20 
Other - Autrea 	 4.53 	4.50 
Life and health ingurance(l) - Assurance-vie et assurance-maladie(1) 	 2.13 	1.72 
Unemployment insurance - Assurance-chômage 	 1.70 	1.61 
Other benefit plans - Autres regimes de prCvoyance 	 0.27 	0.22 

penditure for welfare and benefit plans - Total - DCpenses pour lea 
regimes de bien-etre et de prévoyance 	 11.46 	10.70 

TOTAL EMPLOYEE COMPENSATION - MASSE SALARIALE 	 133.97 	132.50 

(1) Includes employer contributions to the Quebec Health Insurance Board, required by Statute. 
(1) V compris les contributions de l'employeur a Is Régie d'assurance-maladie du QuCbec, exigées par is loi. 
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The payment of commissions is an impor-
tant component of remuneration for services 
rendered in trade, finance and commercial 
service. In fact the payment of commissions 
is the only form of remuneration for "time 
worked", for many employees particularly in 
the insurance carriers group of the finance, 
insurance and real estate industry. Since, 
basic pay for regular work does not include 
commissions, the annual averages per employee 
for this item are depressed. 

Taille de l'entreprise 

Le tableau explicatif VII Indique que le niveau 
de la rémunération des salaries augmente en tonc-
tion de l'accrolssement de la taille de l'entre-
prise. Par contre, les dépenses des employeurs au 
titre des gratifications de fin d'annCe ou des 
autres primes ne se rattachant pas a la production 
diminuent a mesure que la taille de l'entreprise 
s'accroit; ce tableau présente les dépenses an-
nuelles (en dollars) par salarié au titre de chaque 
élément de la rémunération, pour chaque groupe de 
taille des entreprises. 

Caractéristiques des branches d'activité 

Le tableau explicatif VIII Indique les diffé-
rences qui existent entre les diverses divisions 
d'activité économique et les principales branches 
d'activitC relativement a la composition de la 
rémunération des salaries. Lea differences tien-
nent: 

aux activités économlques, 
aux groupes professionnels différents, 
aux risques d'accidents du travail, 
au caractre saisonnier de l'exploitation, 
aux priorités relatives aux objectifa des syndicats 

en cause, 
aux lois du gouvernement régissant les normes d'em-

ploi, etc. 

Le tableau explicatif VIII présente lea dépenses 
annuelles moyennes (en dollars) par salarié au 
titre des diverses composantes de Is rémunération, 
pour chaque division d'activité Cconomique. Le 
graphlque 3 indique ces dépenses en pourcentage de 
la masse salariale. 

Le tableau expllcatif VIII montre que la rému-
nératlon des heures supplémentaires et lea primes 
de poste ont beaucoup plus d'iinportance en tant 
que composantes de is rémunération des heures 
travaillées dans les secteurs capitalistiques ( 
predominance de capital) qul eniplolent des salaries 
spécialisés - les industries manufacturières, les 
mines, la construction et les transports. Quant 
au versement de primes d'encouragement et de rende-
ment, 11 est plus répandu dans les secteurs des 
forts et des mines. Pour leur part, les "avan-
tages sociaux" jouent un role important dans i'ad-
ministration publique et ont beaucoup moms d'im-
portance dans la construction et le commerce. 

Par ailleurs, les commissions constituent un 
élément important de la rCmunération pour services 
rendus dana le commerce, les finances et les ser-
vices commerciaux. En falt, pour bon nombre de 
salaries, em particulier dans le groupe des assu-
reurs (finances, assurances et affaires immobi-
lières), lea commissions constituent Ia seul 
mode de rémunération des "heures travaillêes". 
Or, étant donné que la rémunération des heures 
ordinaires au taux de base me comprend pas les 
commissions, lea moyennes annuelles par salarié 
au titre de ce poste sont sous-estimées. 

Size of Employer 

Text Table VII Illustrates that the level 
of employee compensation Increases as the 
size of the employer increases. On the other 
hand the employer's expenditure for year-end 
or non-production bonuses decreases as the 
size of the employer increases; this table 
presents the average annual expenditure for 
each compensation item for each employer 
size group in dollars per employee. 

Industrial Characteristics 

Text Table VIII Illustrates the differences 
in the composition of employee compensation 
between the various industry divisions and 
major industry groups. Differences in the 
composition of employee compensation arise 
from: 

industrial activities, 
occupational mixes, 
exposure to industrial injury, 
seasonality of operation, 
priorities in the objectives of the labour 

unions Involved, 
government legislation regulating employment 

standards, etc. 

Text Table VIII presents the average annual 
expenditure for the various components of 
employee compensation for each industry di-
vision in dollars per employee. Chart 3 
presents these expenditures as percentages 
of total compensation. 

Text Table VIII shows that overtime pay 
and shift work premium pay carry much more 
weight as components of pay for time worked 
in those industries which are capital inten-
sive and require skilled employees - manufac-
turing, mining, construction and transpor-
tation. The payment of incentive or produc-
tion bonuses is more prevalent in forestry 
and mining. "Fringe benefits" play a signif-
icant role in public administration but are 
of much less significance in construction 
and trade. 
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TEXt TAXI1 VII. Compomicioqi of Total hoployea Comp .aatioe,. by Sies of Employer 

TA2LEAI2 UPLICATIP VII. Co.itian do is masse sal*risle, scion Is talus do I'entraprts. 

NuS,er of employees - Nombre do salariEs 

5,000 and 

20-49 	50-99 	100-199 	200-499 	500-999 	1,000- 	1,500- 	2,500- over 

1499 	2,499 	4,999 	s000 at 
plus 

Direct pay to •mpioyees - Psiementa directs sum 
ualarids 

Pay for time worked - REsus8ratton d'heorea tritsil-
lEes: 

lade or strsi1ht-tI.e pay for reBular work - R&annEra-
tion do base (au taux normal) dee heures ordinaites 

Co.snlssions, production bonuses - Coisaions at primes 
do rendament 

Overtime and holiday ,.,ork - Houres .uppldmentaircs at 
travail felt lee jours Un6. 

Shift premium pay - Primes do posts 
Other pay for time worked - Autres rlmunArattoni d'heu-

yes travsiliEes 

Expenditure for time worked - Total - DEpensea pour 
heures trivet hEss 

Paid absence - Absences psyEes: 
Vacation pay - Vscances psydes 
Paid holidays - Jour, UriEa payEe 
Sick leave - CongEs do maladis 
Other paid absence - ?,utres absences paySes 

Expenditure for paid absence - total - DEpenses pour 
absences paydes 

Niscellan,ou. - Divan: 
PloatinA COLA - ch,li, mobile 
bonuses (Christmas, etc..) - Craiifications do No.1, 

etc. 
Severance pay - indemeitEs de cessation d'empioi 
Tenable benefits - Preetations ispoaables 
Other payments - Aucrea paiem.onts 

Expenditure for miscellaneous dire:t payments - Total - 
DEpenses pout lea paimeenta directs divers 

Gross payroll (total direct payements) - REannEration 
brute (total dci patements directs) 

Welfare and benefit plans - REgimes de bien-Stre at do 
prbvoyance: 

Worheen's compensation - lndemniaetion doe accidents Es 
trsvai 1 

Pension plans - REgimes 6. pensions: 
Canada or Quebec Pension Plan - REgime do pensions dv 

Canada ou REgime de rentos du QuEbec 
Other - Aorres 
Life and health inauranco(l) - Assurance-vie at assu-

rance maladie(l) 
Unemployment insurance - Aasuranca-ch7ma8e 
Other benefit plans - Autros rEgimes do prEvoyance 

E.xpenditurs for welfar, and bflsf1t plane - Total - 
DEpensss pour les rEgimes do bisn4tre at de PrE-
voyanco 

TOTAL E4PLOYRE COMPENSATICH - (#SSE SALARIA3.E 

10,939 11,001 11.1.98 12,066 12.071 12,510 12,657 12.824 13,180 

351 663 392 308 205 140 244 416 90 

233 303 343 440 478 683 774 586 652 
9 7 15 24 30 67 45 113 64 

11 5 21 19 48 32 45 76 107 

11,542 11,980 12,369 12,858 12,832 13,431 13,765 14,015 14.093 

594 617 691 731 736 794 851 863 942 
471 479 524 569 586 622 618 615 652 
62 61 109 135 150 231 166 170 270 
11 7 16 20 17 20 24 23 51 

1,139 1,165 1,338 1.455 1,469 1.668 1,658 1,672 1,915 

13 10 7 14 72 74 48 71 118 

109 103 60 72 49 49 36 24 26 
13 13 14 19 20 35 36 26 52 
88 94 123 134 136 116 155 167 165 

8 10 11 14 15 39 24 29 54 

231 230 216 253 292 332 299 317 415 

12.912 13,375 13,923 14,565 14,593 15,420 15,722 16,004 16.423 

198 205 211 215 186 206 200 208 139 

153 155 156 161 160 165 165 163 165 
121 165 211 314 406 388 520 659 1.086 

165 174 213 260 231 289 257 304 330 
199 202 205 207 208 216 218 213 212 

27 21 17 21 13 16 48 27 58 

	

864 	922 	1,013 	1.178 	1,204 	1,281 	1.407 	1,515 	1,990 

	

13,776 	14,297 	14,936 	15,744 	15,797 	16,712 	17,128 	17,579 	18,414 

(1) Includes employer contributions to the Quebec Health Insurance Board, required by Statute. 
(1) 1 co.pnis lea contributions d. 1'..ployeur b Is REgie d'assuranca-.aladie Es QuEbec exigEss par l.a lot. 
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For example, Table 11  shows this annual 
average for SIC 721 as $3,019 per employee; 
but, on the other hand the annual average 
payment for commisions is $11,932 per 
snip loyee. 

As a consequence of the foregoing, the 
measurement of total employee compensation 
in terms of the total expenditure for time 
worked, rather than on the basis of pay for 
regular work at basic rates provides for more 
meaningful inter-industry comparisons because 
it minimizes the differences in and the meth-
ods of remuneration for time worked. Chart 4 
illustrates the composition of total compen- 
sation based on each $100.00 paid for time 
worked. 

Table 2 correlates industrial characteris-
tics with the size of employer. (Employers 
with less than 500 employees and employers 
with at least 500 employees.) 

Employment Characteristics 

The terms and conditions of employment 
associated with employees in the management, 
administrative and clerical categories differ 
generally from those associated with employees 
in other occupational groups. Consequently, 
the Labour Costs Survey obtained separate data 
for each of these two broad categories of 
employees; however, because the payroll and 
accounting records of many employers with 
less than 100 employees and of hospitals 
cannot segregate costs for these employee 
categories, they provided data for a total 
employee count only. 

Table 18 shows that some 49% of all em-
ployees in the larger firms are classified 
as salaried employees and 51% as wage-
earners. (Please refer to "Definitions" 
in Part II.) 

Text Table IX shows that, in absolute 
terms, the average level of employee compen-
sation is higher for salaried employees than 
for wage-earners; however the ratio of fringe 
benefits t  to basic pay for time worked is 
greater for wage-earners (see also Chart 5). 

Please note, some discrepancies between 
1976 and 1978 figures may occur because of 
the slight change in classification procedure. 
In the 1976 survey, employers with more than 
50 employees provided separate data for 
salaried employees and wage-earners. As 
well, employers with less than 50 employees 
had the option of assigning their expendi-
tures for all employees to their predominant 
employee category. 

Par exemple, le tableau 11 indique que la 
moyenne annuelle pour le groupe 721 est de $3,019 
par salarië; par contre, le montant annuel moyen 
verse sous fomme de commissions est de $11,932 par 
salariC. 

En consequence, il est possible d'êtablir des 
comparaisons plus significatives d'une branche 
d'activité a l'autre si l'on mesure la masse 
salarlale en fonction des dépenses totales plut6t 
qu'en fonction de la rémunération des heures ordi-
naires au taux de base. De cette façon, on réduira 
les differences au niveau de Is rémunération et 
des mCthodes de rénunération des heures travail-
lees. Le graphique 4 indique la composition de la 
masse salariale, fondée sur chaque tranche de $100 
versée pour lea heures travaillées. 

Le tableau 2, établit une correlation entre les 
caractérisriques de la branche d'activité et la 
taille de l'entreprise (employeurs ayant moms de 
500 salaries et employeurs ayant au moms 500 
salaries). 

..aractéristiques de l'emploi 

Les conditions d'emploi relatives aux salaries 
des categories de la gestion, de l'administration 
et du travail de bureau different généralement de 
celles qui se rapportent aux salaries d'autres 
groupes professionnels. En consequence, l'enqute 
sur lea cotits de main-d'oeuvre a recueilli des 
données distinctes pour chacune de ces deux grandes 
categories de salaries; toutefois, puisque les 
registres de la rémunéracion et les livres compta-
bles de nombreux employeurs ayant moms de 100 
salaries, ainsi que ceux des h6pitaux, n'mndiquent 
pas séparément lea coiits relatifs a ces categories 
de salaries, on a obtenu des données pour l'ensem-
ble des salaries seulement. 

Le tableau 18, mndique qu'environ 49 % de l'en-
semble des salaries des grandes entreprises sont 
classes comine "employés" et 51 %, comme ouvriers. 
(Consulter les"Définitions" 5 la partie 11.) 

Le tableau explicatif IX indique qu'en nombres 
absolus, le niveau moyen de la rémunération eat 
plus élevé pour les employés que pour les ouvriers; 
cependant, les "avantages soclaux" représentent une 
plus forte proportion de la rémunération de base 
des heures travaillées dans le cas des ouvriers 
(voir également le graphique 5). 

Il faut remarquer que lea chiffres de 1976 et 
de 1978 peuvent presenter certaines divergences en 
raison d'une légère variation des méthodes de 
classement. Dana l'enqute de 1976, lea employeurs 
ayant plus de SO salaries ont foumni des données 
djstjnctes pour lea employés at les ouvriers. Par 
ailleurs, lea employeurs ayant moms de 50 salaries 
avaient la possibilité de declarer dans la caté-
gone de salaries prédominante lea dCpenses qu'ils 
avalent faites au titre de l'ensemble des salaries. 
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TEXT TAStE VIII. Composition of Total Employee Compensation, by industry 

TABLEAU EXPLICATIF VIII. Coapo.ttion de in manse malarial., scion in branch. d'activitê 

For- Mining Mann- Trans- Trade Fi- Educa- Comeor- Public 
entry factu- ports- n.nce tion, cial adam- 

ring tion, health service intra- 
coumuni- and lion 

Con- cation, welfare 
strut- etc. 

P8- MInes Manu- 
lion 

Trans- Con- Finan- Enaei- Servi- Admi- 
r8ts fac- ports, marce c.a gne- ccs ni.tra- 

tore, coomuni- sent, comeer- lion 
cationa. .antE cisc., pubil- 
etc. e1 bien- qua 

- dollars 

8tre 

Direct pay to employees - Paiumeete direct. 
nun .alariés: 

Pay for time worked - Rémunération d'heures 
travaitibes: 

Basic or straight-tIme pay for regular work - 
RimunOration de base (Ru taux normal) den 
bourn. ordmnairos 13,617 14,579 12,069 15,717 13,887 10,462 10,953 13.174 9,621 13,293 

Couaiasiona, production bonuses - Coumisaton, 
et primes de rendement 144 386 254 144 81 607 1,166 5 179 - 

Overtime and holiday work - Heure, .upplAman- 
lair.s at travail fail lea jour, f6ri6. 898 1.230 779 1,237 887 191 210 116 280 434 

Shift premium pay- Primea de poets 19 83 81 33 103 10 7 19 4 31 
Other pay for time worked - Autrea rémunéra- 

lion, d'heorea travaillées 70 126 30 88 109 4 13 44 12 168 

Expenditure for time worked - Total - Dép.s- 
a.a pour heura. travsillée. 14.749 16,404 13,213 17,220 15,068 11.275 12,349 13,357 10.095 13.926 

Paid absence - Absences payéea: 
Vacation pay - Vacances paydee 886 1,156 860 1,224 990 605 650 688 534 925 
Paid holidays - Jours ffriés payéa 633 718 589 652 656 449 480 678 409 683 
Sick leave - Congés de saladie 52 106 80 55 249 98 197 276 83 379 
Other paid absence - Autres absancaa payéas 14 27 17 9 36 11 36 31 15 70 

Expenditure for paid absence - Total - Ddpen- 
a.e pour abaences payee. 1,586 2,007 1,527 1,940 1,932 1.163 1,363 1,674 1.040 2.057 

Mhscellan.ou. - Divers: 
Floating COLA - 	 chelle mobil.. 63 166 148 2 88 12 4 16 6 2 
Bonus.. (Christmas. etc.) - Gratification. de 

Noel, etc. 8 84 79 113 21 99 41 1 56 2 Severonce pay - IndiitCs d. ceasation 28 54 17 7 34 13 25 38 18 88 d'e.ploi 
Tamable bunef its - Prestations iaposable. 206 209 185 153 188 100 102 86 100 126 Other payment. - Autrea patemanc. 23 10 25 8 77 8 12 33 8 43 

Exp.nditore for miacellaneous direct pay- 
ment. - Total - Dépensea pour las psiementa 
direct, divers 328 523 454 285 408 233 184 174 188 262 

Opoas payroll (total direct paymant,) - Rdmu- 
iteration brute (total des paiementa direct,) 16.662 18,934 15,193 19,445 17,407 12,672 13.896 15,205 11,323 16,244 

Welfare and benefit plans - Regimes de bian- 
atre et de prCvoyance: 

Workmsn'a compensation - indemoimation dan ac- 
eldents di. travail 706 838 277 550 217 106 21 53 76 77 Pension plans - Régime, de pension.: 

Canada or Quebec Penaion Plan. - Régime ds pea- 
stoma do Canada on Rémime de rent.. di. 165 172 164 167 168 152 160 163 139 168 Québec 

Other - Autres 453 854 519 251 1,270 225 473 344 217 1,126 Life and hosith insurunce(1) - Lanurance-vie 
at asaoraorr-salndte(1) 351 424 376 185 339 180 221 164 138 247 Unemploymeot insurOnce - Aaaurance-Ch&sage 214 228 213 233 216 198 203 208 177 227 Other benefit plans - Aotrna rCgime, da pré- 
voyance 9 127 39 122 56 16 36 7 17 16 

Expenditure for welfare and benefit plan. - 
Total - Depone.. pour Its rEgimes do bien- 

ieotde prAooyance 1.899 2,643 1,588 1.508 2.267 878 1,114 939 763 1,860 

0TA. !IQLOTU COMPENSATION - MASSE SALARIALE 18,561 21,577 16,781 20,952 19,674 13,549 15.010 16,144 12,086 18.105 

(1) Include, employer contribution., to the Quebec Health Insurance Board, required by Statute. 
(1) 5 compels lee contributions de l'employeur B Is Régie d'asaurancn-maladio du Québec exigCes par 1, lot. 
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Salaries autres gue lea salaries ordinaires 
temps plein 

Les salaries 	temps partiel et occasionnels 
représentent une proportion importante du total 
des effectifs dans le commerce et les services. 
Afin d'éviter que les moyennes annuelles relatives 
a ces deux branches d'activitë, et, dans une 
mesure moindre, a d'autres branches d'activité, 
ne soient biaisées vers le bas, on a converti lea 
effectifs représentés par les salaries A temps 
partiel et occasionnels en "années-hommes" 
équivalentes. 

Other Than Regular Full-time Employees 

Part-time and casual employment in the 
trade and service industries represents a 
substantial proportion of total employment 
in these two industries. In order to prevent 
the annual averages for these two industries, 
and to a lesser extent in other industries, 
from being biased downward, the employment 
represented by part-time and casual employees 
was converted into "man-year" equivalents. 

Table 18 also shows the ratios of part- Le tableau 18 indique également les proportions 
time and/or casual employees to total employ- du total des effectifs que représentent les sala- 
ment for each industry. For trade the per- riés a temps partiel et occasionnels dans chaque 
centage is 	11.6%, 	10.7% for commercial branche d'activité. 	Dans le secteur du commerce, 
service, but only 1.3% in mines, quarries le pourcentage s'établit a 11.6 %, dans les ser- 
and oil wells. vices commerciaux a 10.7 7., mais seu].ement a 1.3 % 

dams les mines, carrières et puits de pétrole. 

Union Status 

The Labour Costs Survey shows that employee 
compensation costs were higher for those 
employers for whom the majority of employees 
were covered by collective agreements, than 
for those for whom no employees were covered. 
Text Table X compares the structure of em-
ployee compensation for union and non-union 
wage-earners. Table 10 examines these data 
in further detail by taking the size of these 
employer and industry into account. Table 20 
compares the data in Text Table X with the 
corresponding data for 1976. 

Text Table XI examines the relationships 
between the union status of wage-earners 
and the industrial activity in which they 
are employed. The industries selected for 
this comparison are those in which wage-
earners predominate. 

Union status is a factor despite size even 
though both of these factors are related 
variables. Text Table XII shows that the 
percentage of union wage-earners generally 
increases as the size of the employer in-
creases. 

However, the largest employers are usually 
involved in more than one industrial activity, 
which according to Text Table XI, is another 
factor affecting union status. 

As a measure of union impact, several 
caveats apply to interpreting the data: 

The same criteria for union/non-union status(1) 
is applied not only to each employee classifi-
cation, but also to all industry groups. 

(1) See "Classification of Data - Union 
Status" in Part II. 

Syndicalisation 

L'enquate sur les cotits de main-d'oeuvre revale 
qu'il en coite plus cher au titre de la rémunéra-
tion aux employeurs dont la majorité des salaries 
sont assujettis a une convention collective qu'à 
ceux qui ne comptent pas de salaries proteges par 
une convention collective. Le tableau explica-
tif X établit une comparaison entre la structure 
de la rémunération des ouvriers syndiqués et celle 
des ouvriers non syndiqués. Le tableau 10, dé-
taille ces données selon la taille de l'entreprise 
et de la branche d'activité. Le tableau 20 compare 
les données du tableau explicatif X avec les don-
nées correspondantes pour 1976. 

Le tableau explicatif XI étudie les relations 
qui existent entre la syndicalisation des ouvriers 
et l'activité économique oti ils travaillent. Lea 
activités économiques choisies aux fins de cette 
conparaison sont celles oti les ouvriers prédo-
minent. 

La syndicalisation demeure un facteur non négli-
geable malgré la taille de l'entreprise, mme si 
ces deux variables sont liées entre elles. Le 
tableau explicatif XII indique que le pourcentage 
d'ouvriers syndiqués augmente généralement a 
mesure que la taille de l'entreprise s'accrolt. 

Toutefois, les grandes entreprises exercent 
habituellement plus d'une activité économique; 
d'apras le tableau explicatif XI, ce facteur in-
fluence égalenent la syndicalisation. 

Lorsqu'il s'agit de mesurer la portée de la syn-
dicalisation, il convient de faire certaines mises 
en garde quant A l'interprétation des données: 

Le mme crittire relatif a la syndicalisation/non-
syndicalisation(1) s'applique non seulement a cha-
que catégorie de salaries, mais également a toutes 
les branches d'activité. 

(1) Voir "Classement des données - Syndicalisatlon", 
a la partie II. 
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T}CT TABLE IX. Composition of Total Exployee Compensation for Salaried Emoloyees and Wage-earners 

TA3LEAU EXPLICATIF IX. Composition de is masse salariale flour les employés et lea ouvriers 

Fmployers with at least 100 employees 

Exployeurs syant au moms 100 salaries 

Salaried employees 	Wage earners 

Eaployés 	 Ouvriers 

dollars 

Direct pay to emloyees - Paiements directs aux salaries: 

Pay for time worked - RénunCration d'heures travaill8es: 
Basic or straight-time pay for regular work - RémunCration de base (Su taux nor- 

mal) des heures ordinaires 	 14,370 	 11,040 
Coimnissions, production bonuses - Coninissions et primes de rendemerit 	 302 	 172 
Overtime and holiday work - 11eures supplCmentaires et travail fait les jours 

fértCs 	 262 	 894 
Shift premium pay - Primes de poste 	 12 	 89 
Other pay for time worked - Autrea rCmunérations d'heures travaillées 	 49 	 68 

Expenditure for time worked - Total - DCpenses pour heures travaillées 	 14,996 	 12.263 

Paid absence - Absences payCes: 
Vocation pay - Vocances payées 	 875 	 794 
Paid holidays - Jours fértés payCs 	 685 	 539 
Sick leave - Congés de maladie 	 258 	 113 
Other paid absence - Autres absences payées 	 41 	 20 

Expenditure for paid absence - Total - Dépensea pour absences payeea 	 1,859 	 1,466 

Miscellaneous - Divers: 
Floating COLA - che1ie mobile 	 31 	 114 
Bonuses (Christmas, etc.) - Cratificationa de Noè'l, etc. 	 65 	 25 
Severance pay - Indemnités de cessation d'emploi 	 46 	 21 
Taxable benefits - Prestations imposables 	 162 	 142 
Other payments - Autres paiements 	 25 	 37 

Expenditure for miscellaneous direct payments - Total - DCpenses pour lea paie- 
menta directs divers 	 330 	 339 

Gross payroll (total direct payments) - Rémunératton brute (total des paiements 
directs) 	 17,185 	 14,067 

Welfare and benefit plans - Regimes de bien-étre et de prévoyance: 

Workmen's cospenaation - Indemniaation des accidents du travail 	 112 	 257 
Pension plans - Regimes de pensions: 
Canada or Ouebec Pension Plan - Régime de pensions du Canada on Régime de rentes 

du Québec 	 165 	 160 
Other - Autres 	 796 	 522 
Life and health tnsurance(l) - Assurance-vie et aasurance-maladle(l) 	 280 	 299 
Unemployment insurance - Assurance-chémage 	 217 	 207 
Other benefit plans - Autres regimes de prevoyance 	 35 	 39 

Expenditure for welfare and benefit plans - Total - Dépenses pour les regimes 
de bien-étre St de prévoyance 	 1,603 	 1,483 

TOTAL EMPLOYEE (XPtPENSATION - MASSE SALARIALE 	 18,788 	 15,551 

(1) Includes employer contributions to the Quebec Health Insurance Board, required by Statute. 
(1) Y compris lea contributions de l'employeur 1 is RCgie d'assurance-maladie du Québec exigées par Is 101. 
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Employer size, a correlated variable with 
unionization, is ignored in the application 
of this criteria. 

"Spill-over t" of benefits negotiated by unions 
to other groups of employees of the employer, 
not covered by collective agreements, cannot 
be accounted for. 

Non-unionized employers frequently provide 
"fringe benefit" packages that match those 
provided under a competitor's collective 
agreement, thereby preempting unionization. 

Consequently the data for non-union em-
ployees contain some unmeasurable biases. 
Despite these caveats, however, this union-
ization measure isolates the most significant 
differences in the composition of employee 
compensation associated with unionization. 

Estimated Costs to Those Employers Reportiqg 
Expenditures for Specific Compensation 
Items 

This procedure of measurement provides 
more complete information on the costs to 
those employers who incur expenditures for 
the less widespread employee compensation 
items. The overall averages contained in 
the foregoing tables are derived from total 
employment; consequently the "zero costs" 
cause the expenditures for the less common 
items to appear understated. 

Text Table XIII shows that the cost in 
1978 to those employers who reported an ex-
penditure for severance pay was $92 per 
salaried employee, whereas the average cost 
on an overall employer basis was $46. A 
minimal difference between the values derived 
from each procedure indicates that a high 
proportion of employers incurred an expendi-
ture for that item; on the other hand a 
significant difference indicates that only a 
small number of employers contributed to that 
item. For further information on the inci-
dence of the various compensation items, 
please refer to Tables 5 and 9 for salaried 
employees and for wage-earners respectively. 

Chart 5 presents the figures in Text 
Table XIII for salaried employees and for 
wage-earners in graphical form. 

The Labour Costs Survey also shows that 
some compensation items are of greater 
importance for non-union employees than for 
union employees; for example Text Table XIV 
shows that the proportion of employees 
employed by employers providing year-end 
bonuses is much higher in the non-union 

Dans l'application de ce critère, on ne tient pas 
compte de la taille de l'entreprise, variable cor-
rélée avec Is synidcalisation. 

On ne peut determiner dans quelle mesure les 
avantages négoelés par les syndicats "chevauchent" 
ceux dont bénéficient d'autres groupes de salaries 
de l'entreprise qui me sont pas assujettis a une 
convention collective. 

L'attrait de la syndicalisation eat reduit du 
fait que les employeurs ayant A leur service des 
salaries non syndiqués offrent souvent un ensemble 
d' "avantages sociaus" correspondant a ceux qul 
sont pr4vus dans la convention collective d'un 
concurrent. 

En consequence, les données sur les salaries non 
syndiqués sont entachees de certains biais non 
mesurables. Mais en dépit de ces limites, cette 
mesure de Ia syndicalisation perinet d'isoler les 
principaux facteurs qui différencient la compo-
sition de Ia rémunération des salaries syndiqués. 

Estimations des coats des employeurs ayant déclaré 
des dépenses a certains postes de la rémunération 

Cette méthode de mesure permet de fournir des 
renseignements plus complets sur ce qu'il en coflte 
aux employeurs qui ont déclaré des dépenses au 
titre de certains postes moms courants de Ia 
rémunération. Les moyennes globales présentées 
dams les tableaux qui précèdent sont fondées sur 
le total des effectifa; par consequent, les cocits 
"zero" font en sorte que les dépenses au titre des 
postes moms répandus semblent sous-estimëes. 

Le tableau explicatif XIII indique qu'em 1978, 
11 en a coité $92 par employé aux employeurs qui 
ont déclaré des dépenses au titre des indemnités de 
cessation d'emploi, alors que le coit moyen pour 
l'ensemble des employeurs s'établit a $46. Une 
difference minime entre les valeurs découlant de 
chaque méthode indique qu'une forte proportion 
d'employeurs ont fait des dépenses au titre de ce 
poste; par contre, une difference importante 
indique qu'un petit nombre d'employeurs seulement 
ont verse des contributions a ce titre. Pour 
obtenir de plus amples renseignements sur l'inci-
dence des divers postes de Ia rémunération, con-
sulter les tableaux 5 et 9, pour les employés, et 
pour les ouvriers, respectivement. 

Le graphique 5, représente graphiquement les 
chiffres du tableau explicatif XIII pour les em-
ployés et les ouvriers. 

L'enqute sur les coits de main-d'oeuvre revale 
également que certaines composantes de la rémunCra-
tion sont plus importantes pour les salaries non 
syndiqués que pour les salaries syndiqués; par 
exemple, le tableau explicatif XIV, indique que la 
proportion de salaries travaillant pour des em-
ployeurs qul offrent des gratifications de fin 
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TEXT TABLE X. Composition of Total Exployee Compensation, Union and Non-union Wage-earners 

TABLEAU EXPLICATIP X. Composition de is masse salariale flour lea ouvriers syndiqués at non ayndiqués 

FBiployers with at least 100 employees 

p1oyeurs avant au moms 100 salaries 

	

Union 	 Non-union 

Syndiques 	 Non syndiquBs 

dollars 

Direct pay to employees - Paiements directs aux salaries: 

Pay for time worked - RCmunération d'heures travaillées: 
Basic or straight-time pay for regular work - RémunCration do base (aU taux nor- 

mal) des heures ordinaires 	 11,809 	 9,295 
Coissiona, production bonuses - Cousnissions et primes de rendement 	 120 	 291 
Overtime and holiday work — Heures supplémentaires et travail fait lea jours 

fériCs 	 1,065 	 508 
Shift premium pay - Primes de poste 	 116 	 28 
Other pay for time worked - Autres r&nunérationa d'heures travatllées 	 82 	 37 

Expenditure for time worked - Total - Dépenses pour heureg travaillées 	 13,192 	 10,159 

Paid absence - Absences payées: 
Vacation pay - Vacances payCes 	 889 	 579 
Paid holidays - Jours fériés payés 	 597 	 409 
Sick leave - Congés de inaladie 	 125 	 84 
Other paid absence — Autres absences payCes 	 24 	 13 

Expenditure for paid absence - Total - Dépenses pour absences payées 	 1,634 	 1,085 

Miscellaneous - Divers: 
Floating COLA - chel1e mobile 	 148 	 37 
Bonuses (Christmas, etc.) - Gratiuications de Noel, etc. 	 23 	 31 
Severance pay - indemnités de cessation d'emploi 	 27 	 8 
Taxable benefits - Prestations imposables 	 166 	 87 
Other payments - Autres paieinents 	 46 	 17 

Expenditure for miscellaneous direct payments - Total - Dépenses pour lea paie- 
menta directs divers 	 410 	 180 

Cross payroll (total direct payments) - Rémunération brute (total des paiements 
directs) 	 15,235 	 11,424 

Welfare and benefit plans - Regimes de bien-étre et de prévoyance: 

Workmen's compensation - Indemnisation des accidents du travail 	 298 	 165 
Pension plans - Regimes de pensions: 
Canada or Quebec Pension Plan - Régime de pensions du Canada ou Régime de rentes 

du Québec 	 165 	 147 
Other - Autres 	 650 	 233 
Life and health insurance(1) - Assurance-vie et assurance-maladie(l) 	 364 	 152 
Unemployment insurance - Assurance-ch6mage 	 216 	 187 
Other benefit plans - Autres regimes do prévoyance 	 49 	 15 

Expenditure for welfare and benefit plans - Total - Dépensea pour les regimes 
de bien-6tre et de prévoyance 	 1,742 	 898 

TOTAL EMPLOYEE CC?IPENSATION - MASSE SALARIALE 	 16,977 	 12,323 

(1) Includes employer contributions to the Quebec Health Insurance Board, required by Statute. 
(1) Y compris lea contributions de l'employeur A la Régie d'assurance-maladie du Québec exigées par Is loi. 
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TEXT TABLE XI. Level of Unionized Wage-earners in Selected Industries, by Size of Employer 

TABLEAU EXPLICATIF XI. Nombre d'ouvriers syndiqués dana certaines branches d'activité, selon la taille 
de l'entreprise 

Number of employees 

Nombre de salaries 

Industry group 

Branche d activite Under 500 and 
100(1) over 

100-199 200-499 
Moms de 500 et 
100(1) plus 

per cent - pourcentage 

Conunercial Sector - Secteur commercial 23.5 44.9 50.4 66.1 
Forestry - Forts 26.9 45.7 62.4 70.2 
Mining, etc. - Mines, etc. 12.8 27.4 66.5 85.8 

Manufacturing - Manufactures: 
Durable goods - Biens durables 33.2 58.2 63.7 83.2 
Non-durable goods - Biens non durables 26.8 54.2 62.3 77.6 
Total 29.7 56.0 63.0 80.3 

Construction 45.3 59.9 55.6 81.6 
Transportation, communication, etc. - Transports, com- 

munications, etc. 26.0 68.5 69.9 85.0 

(1) Includes a small percentage of salaried employees. 
(1) Y compris un nombre minime d'employês. 

TEXT TABLE XII. Level of Unionized Employees, by Industry 

TABLEAU EXPLICATIF XII. Nombre de salaries syndiquës, selon la branche d'activité 

All employees Salaried employees Wage-earners 
Industry group 

- Ensemble des Employés Ouvriers 
Branche d activite salaries 

per cent - pourcentage 

Commercial sector - Secteur commercial 39.1 13.6 61.0 
Forestry - Forts 56.2 36.4 68.0 
Mining, etc. - Mines, etc. 54.3 8.7 78.6 
Manufacturing - Manufactures 51.4 11.5 74.1 
Construction 51.8 20.1 69.9 
Transportation, communication, etc. - Trans- 

ports, communications, etc. 61.7 37.6 83.0 
Trade - Commerce 16.4 5.0 22.9 
Finance - Finances 7.4 6.1 21.7 
Commercial service - Services connnerciaux 14.9 7.4 22.7 
Non-commercial sector - Secteur non commercial 68.2 71.7 68.6 
Education, health and welfare - Enseignement, 

sante et bien-tre 64.7 71.5 53.1 
Public administration - Administration publique 74.0 71.9 81.5 

All-industry total - Ensemble des industries 46.8 37.4 61.9 
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d'année est beaucoup plus élevée chez les salaries 
non syndiqués; ce tableau montre également i'm-
cidence de certaines composantes de la rémunCration 
pour les employeurs ayant déclarC des dépensos au 
titre de chaque poste, en pourcentage du total des 
effectifs dans chaque categoric de salaries et Ce, 
pour les salaries syndiqués et non syndiqués. 

Lea pourcentages figurant au tableau explica- 
tif XIV ne représentent pas le nombre de salaries 
qui bénéficient effectivement des dépenses de i'em- 
ployeur au titre d'une composante particulibre de 
la rémunération. Par exemple, le tableau explica- 
tif XIV mndique que 75.6 Z des ouvriers syndiqués 
travaillaient pour un employeur ayant déclaré des 
dépenses au titre d'un régime de pensions; certains 
employeurs peuvent ne pas avoir engage de dépenses 
ce titre au cours de l'année d'enqute mme s'ils 

offraient un régime de pensions; de plus, lea chif-
fres ne nous renseignent pas sur le mornbre de sala-
riés qui me répondalent pas aux exigenci's d'admis-
sibilité. 

categories; this table also shows the inci-
dence of selected compensation items for 
those employers who reported an expenditure 
for each item, expressed as percentages of 
the respective total employment in each 
employee category for both union and non-
union employees. 

The percentages in Text Table XIV do not 
identify the number of employees actually 
receiving or benefiting from the employer's 
expenditure for any specific compensation 
item. For example, Text Table XIV shows 
that 75.6% of union wage-earners were employed 
by employers who reported an expenditure for 
a pension plan; some employers, while pro-
viding pension plan coverage, did not incur 
any expense during the survey year; further -
more, the figures do not provide any infor-
mation on the number of employees not meeting 
eligibility requirements. 

TEXT TABLE XIII. I'o.p Iv,• .-. Reporting Expend it .r.v for Spec Lit. C..vp,.nootiOn Iteaa - Average An,rnal Expenditure Per 0.pioyoe 

TABLEdII EXPLICATIF XIII. Faploysurs ayant d6clsr4 des d6penae. B certain, postes do ii rdoun6rstlon - D8peoa.a snouslies soyennss per sslari8 

Ei.ployers with less than 	8.ployers with at least 100 employse. 
100 employee. - All em- 
ployeea 	 Faploysurs ayant at. moine 100 solartia 

Faployeurs syant mom. de 
IDO 
:::: 

En emb 1. 	Salaried employees 	Wage-earner. des 	

Faploy8s 	 Ouvri.rs 

Faployer. 	All 	 Employers 	All 	 ?aploy.rs 	All 
reporting 	employers 	reporting 	employer, 	reporting 	employers 
expenditures 	 expenditures 	 expenditures 

)3sployeurs 	Enaemble 	Employeurs 	Ensemble 	faployeurs 	Ensemble 
ayant 	 des 	 ayant 	 dis 	 spent 	 des 
dPclar8 des 	employeurs 	ddclard dci 	anployeurs 	d8clar* des 	amployeurs 
d8peneas 	 d8pen.es 	 d8penees 

dollars 

Co,issions. production bonuses - Cis.ions et primes de 
rendemont 

Overtime - thur.. auppige.ntstr.. 
Shift premiem pay - Primes de pests 
Vacatto,, pay - Vacance. payiea 
Paid holidays - Jonra fedis payBs 
Sick leave pay - Congio do maladie psy8 
Psrsonal leave pay - Congis poyie pour motif, p,raonnels 
Floating COt.A - cholle mobile 
Bonuses (thristm.s, etc.) - Gratification. do NoBi, etc. 
Severance pay - Indnitds de cessation d'sploi 
Taxable beneflts(l) - Pre.tstiona impoaables(l) 
Private pension plan. - Regimes de pensions priv*. 
Private life and health insurance plans - Rigimes privSs 

d'assuranoe-vie et d'sasurance-nalsdie 
Priv.to employment security funds and plans - Régimee ci 

fonds privCs de aCcuriti d'emplui 

1.638 370 1,824 302 874 172 
407 258 359 262 1,064 894 
76 19 36 12 160 89 

649 648 902 875 795 794 
507 498 688 685 546 539 
229 124 346 258 245 113 

31 13 66 41 35 20 
354 10 630 31 703 114 
310 78 387 65 158 25 
64 18 92 46 71 21 

127 48 148 75 129 45 
439 199 1,018 796 790 522 

156 106 242 210 313 247 

76 2 103 5 123 15 

(1) JExcluding contribution, to provincial hospital and medicare plans. 
(1) A l'excloalon des r8gimes provinciaux d'as.urance ho.pitalisstion at d'assurance-trsi, médicaux. 
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TEXT TABLE XIV. Employers Reporting Expcnditores for Specific Compensation Items - Incidence by Union Status 

TABLEAU P(PLXCATIF XIV. Employeors nyant dOclari des dipenses 8 contains postes de is rNun6ration - Incidence melon is syndicalisation 

Employers with less than 	Employers with at least 100 employees 
100 empioyee - All em- 
ployees 	 Employeurn ayant so moms 100 malarifa 

Employeurs ayant 5,1mg do 
100 salariPs - Ensemble 	Salaried employees 	 Wage-earners 
des salaries 

Finploy8a 	 Ouvriers 

Onion 	Non-union 	Union 	Emn-union 	UnIon 	Non-union 

SyndiquCs 	Non syndiquis 	Syndiquis 	Non syndiquCs 	Syndiqu6s 	Non syndiqaCs 

Corinlssions, production bonuses - ComoIsslons et prImes de 
rendemeot 13.4 22.7 12.5 21.1 17.4 24.9 

Overtime - Heures nupplfmentatrea 84.4 69.8 76.6 69.1 89.9 70.8 
Shift premium pay - Primes tie ponte 57.3 29.3 41.0 30.6 68.6 27.5 
Vacatioo pay 	Vancances paySes 98.3 98.8 96.0 98.2 99.9 99.7 
Paid holidays - Jonrs finds payis 99.7 98.5 99.8 99.4 99.5 97.3 
Sici leave pay - Coogds de meledie payda 58.0 62.2 77.2 71.7 44.7 48.7 
Pernonal leave pay - Congia paydu pour motifn persoonels 66.7 49.4 65.2 57.6 67.8 37.6 
Floating QLA - 	 che1le mobile 14.6 4.8 6.0 3.8 20.6 6.2 
Bonuses (Christmas, etc.) - Cratifieaciona do Noel, etc. 11.3 24.4 10.5 23.7 11.8 25.5 
Severance pay - ImdenmitUs tie cessation d'emploi 40.6 37.4 54.9 44.8 30.7 26.7 
Txab1e beneflts(l) - Prestationn imposables(l) 41.9 43.7 47.6 54.7 37.9 28.7 
Private pension plans - Regimes tie pensions privis 79.2 60.2 84.3 71.1 75.6 44.7 
Private life and health insurance plans - Regimes privAs 

&assurance-vie et d'ansaranoe-maladie 88.4 73.4 92.1 80.8 85.9 62.7 
Private employment securIty fonda and plans - Regimes et 

fonds privds de sicuritA d'emploi 11.4 4.5 5.3 5.3 15.6 3.3 

(I) ,Escluding contributions to provincial hospital and medicare plans. 
(1) A l'exclusion ties r€giaes provinciaux &assurance hospitalisation et d'assurance-frais mkdicaux. 
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PARTIE U 

CNCEPTS AND METHODS 
	

CONCEPTS ET MThODES 

Survey Content 

The Labour Costs Survey measures both di-
roct and indirect employer expenditures which 
mike up employee compensation. The question-
naires used for the 1978 Survey requested 
employers to provide data under the following 
headings: 

Payroll data, comprising expenditures paid by 
the employer directly to employees and related 
hours, as appropriate, for: 

time worked, 
paid absences, 
miscellaneous direct payments. 

Employer contributions to emp1000 honefit 
plans, comprising: 

contributions required by Federal and 
Provincial Statutes, 

contributions to privately sponsored plans. 

Employers with at least 100 employees pro-
vided separate data for salaried employees 
and wage-earners using questionnaire "A". 
All hospitals and employers with less than 
100 employees provided data for all employees 
as a single group using questionnaire "B". 
A copy of each questionnaire appears at the 
end of this publication. 

The survey asked all employers to indicate 
the number of man-year equivalents for their 
part-time and casual employees. This helps 
to avoid biasing downward the average costs 
per employee in industries such as trade and 
,;ervi ces. 

Where an employer's record-keeping prac-
tices did not readily provide the necessary 
data for a specific item, an estimate was 
accepted. For example, the company expen-
diture for a pension plan may be divided 
among the individual reporting units in the 
sample on a prorated basis; this technique 
uses the same ratio that the total cost of 
this particular item bears to the total com- 
pany gross payroll for the particular category 
of employee. 

Champ d'observation de l'enqute 

L'enqute sur lea costs de main-d'oeuvre mesure 
les dépenses directes et indirectes des employeurs 
au titre de la rémunération des salaries. Dans 
lea questionnaires utilisés aux fins de 1'enqute 
de 1978, on deinandait aux employeurs de fournir 
des données snuB lea rubriques suivantes: 

Données sur la rémunération, c'est-à-dire lea dé-
penses directes faites au titre des salaries et 
des heures de travail, le caB échéant, relative-
men t: 

aux heures travaillées, 
aux absences payées, 
aux paiements directs divers. 

Contributions de l'employeur aux regimes de pré-
voyance des salaries, c 1 est--dire: 

les paiements exigés par la loi (fédérale et 
provinciale). 

les contributions A d'autres regimes de pré-
voyance. 

Las employeurs ayant au moms 100 salari€s ont 
fourni des données distinctes pour lea employés et 
les ouvriers au moyen du questionnaire "A". Tous 
lea hpitaux et les employeurs ayant moms de 100 
salaries ont fourni des données pour l'ensemble 
des salaries au moyen du questionnaire "8". Un 
specimen de chaque questionnaire figure A Ia fin 
de la présente publication. 

On a demandé I tous lea einployeurs d'indiquer 
le noinbre d'années-homxnes équivalant I laura sa-
lanes I temps partiel et occasionnels. Cela a 
permis d'éviter d'introduire des biais I la baisse 
dans las coits moyens par salarié dans les branches 
d'activité conine le conmerce et lea services. 

Lorsqu'un employeur me pouvait trouver immédia-
tement dams sea dossiers lea données dont il avalt 
besoin pour répondre I une question particulilre, 
11 pouvait donner une estimation. Par exemple, 
les dépenses d'une entrepnise au titre d'un régime 
de pensions peuvent tre divisées proportionnelle-
inent entre toutes les unites déclarantes comprises 
dams l'échantillon; cette méthode fait appel au 
pourcentage qua représente le coat total de ce 
poste particulier dams la rémunération brute totale 
de la catégorie de salaries en cause. 
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Eighty-five point one per cent of respon-
dents reported data related to the calendar 
year 1978; 7.7% provided data for their own 
financial year because it was more convenient 
for them. The remaining 7.2% did not indi-
cate the reference period reported. (See 
"Reference Period" under "Definitions" in 
this part.) 

Exclus ions 

The 1978 Labour Cost Survey excluded the 
following: 

all data for proprietors of unincorporated 
businesses; 

payments made by the employer to persons who 
are not "employees"; 

payments in kind that are not deemed to be 
taxable income in the hands of employees, 
such as discounts on employee purchases; 

costs of cafeteria operations, transportation, 
parking, recreational services, "in plant" 
medical care and other services. 

Sample Design 

A sample of 11,237 reporting units was 
selected from a frame of 55,000 units com-
prising, in general, firms with 20 or more 
employees. This central file of employers is 
maintained by the Business Register and Pro-
filing Division of Statistics Canada. 

In order to facilitate reporting, the num-
ber of questionnaires was reduced prior to 
mail Out by consolidating reports. This could 
only be done for those employers reporting 
data for the complete company. The consoli-
dation brought together all units located in 
the same province and having the same indus-
trial classification. The actual mail out 
involved 8,477 questionnaires. 

A reporting unit represents a structured 
division of a company or establishment, used 
by surveys in the Labour Division for the col-
lection of employment and employment related 
data. Although the reporting unit is often 
identical to the company or establishment, a 
further division is sometimes necessary to 
obtain data for provincial or subprovincial 
areas, for different industrial activities, 
or for reporting convenience. 

The Labour Cost Survey covered all indus-
tries, excluding agriculture, fishing and 
trapping, religious organizations and private 
households. Reporting units which together 

Pour l'année civile 1978, 85.1 % des enqutés 
ont d6clar6 des donnes; 7.7 % ont déclaré des 
données portant sur leur propre année financière 
parce que cela leur convenait mieux. Les 7.2 % 
restant n'ont pas indiqug la priode de réfé-
rence. (Voir "Période de référence" sous la 
section intitulée "Definitions" dana cette partie). 

Exclus ions 

Les données suivantes étaient exclues du champ 
de l'enqute de 1978 sur les coats de main- 
d 'oeuvre: 

toutes les données concernant les propridtaires 
d'entreprises non constituées en corporation; 

les paiements verses par l'employeur A des per-
sonnes qui ne sont pas des "salaries"; 

les avantages en nature qui ne sont pas considérés 
conme revenu imposable pour le salarié, cotnme les 
escomptes d'achat des salaries; 

les frais d'exploitation de cafétérias, de trans-
port, de stationnement, de services récréatifs, de 
soins médicaux a l'usine et d'autres services. 

Plan de l'échantillon 

On a prélevé un êchantillon de 11,237 unites 
déclarantes a partir d'une base de sondage de 
55,000 unites qui se composaient, en général, d'en-
treprises comptant 20 salaries ou plus. Ce fichier 
central des employeurs est tenu par la Division des 
profils et des registres d'entreprises de Statis-
tique Canada. 

Afin de faciliter la declaration, on a réduit 
le nombre de questionnaires avant la mise a la 
poste en regroupant lea formules. Cela n'a Pu 
tre fait que pour les employeurs ayant déclaré 

des données pour l'ensemble de l'entreprise. Le 
regroupement des formules a permis de réunir toutes 
les unites situées dams la mme province et tra-
vaillant dams la m€me branche d'activité. En fait, 
8,477 questionnaires ont ét€ mis 5 la poste. 

L'unité déclarante constitue une division struc-
turée d'une entreprise ou d'un établissement, uti-
lisée dans le cadre des enqutes ménées par la 
Division du travail pour recueillir des données 
sur l'emploi et d'autres données connexes. Bien 
qu'il s'agisse souvent de l'entreprise e11e-mme 
(ou de l'établissement lui-muie), il faut souvent 
effectuer une nouvelle division af In d'obtenir 
des données pour des regions provinciales ou infra-
provinciales, pour les différentes activités écono-
miques, ou tout simplement pour faciliter la décla-
ration. 

L'enqute sur les coits de main-d'oeuvre visait 
toutes les activités Cconomiques, a l'exception de 
l'agriculture, de la pche et du piégeage, des 
organisations cultuelles et des ménages privés. 
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comprise a company with 2,500 or more employ-
ees were included in the sample with certainty 
(i.e., on a "take all basis). 

The sample design was developed so as to 
provide unbiased estimates for all data items 
collected by the survey as well as to calcu-
late their associated accuracy. The frame was 
stratified by province, major industry group, 
and employment size. Each stratum was further 
subdivided into that portion which was sur-
veyed with certainty and that portion for 
which a sample was randomly selected. Due to 
high variability or small cell size it is 
possible that cells In the sampled portion 
have been sampled with certainty. The actual 
sample sizes depended on preset requirements 
for the precision of the total employment 
estimates for each major group at the re-
gional level. Unlike employment, the other 
data items collected by the survey were not 
used in the design and therefore it was diffi-
cult to judge the ultimate accuracy of these 
estimates. 

Estimation Procedures 

All sampled units were mailed a question-
naire. After a preset date, non-respondents 
initially received a mail follow-up. Units 
still failing to respond after a second preset 
date received a Statistics Canada Regional 
Office follow-up. This procedure resulted in 
10% non-response rate at the final cut-off 
date for the survey. 

Data Edits 

All completed questionnaires were edited 
for completeness, consistency and accuracy 
both manually and using computer edit proce-
dures. To perform the computerized edit, the 
responses were measured against predetermined 
valuep based on information available con-
cerning each data item. Where the value re-
ported could not be reconciled, the respon-
dent was contacted so that the value reported 
could be verified or corrected. 

Weighting Procedure 

At the sub-strattun level, each reporting 
unit was subjected to a weighting procedure. 
Only those data items requiring weighting 
were affected. For example, number of 
statutory or paid holidays reported per em- 
ployer was not weighted while the total number 
of man-days of vacation reported was weighted. 
The weight for a unit was the product of the 
sampling weight and the weight to account for 
non-response. The sampling weight was the in-
verse of the probability of the inclusion of 

L'échantillon regroupait la totalité des unites 
déclarantes qui forment ensemble une entreprise 
comptant 2,500 salarIes ou plus (recensement 
integral). 

Le plan de sondage a été concu de façon a pou-
voir produire des estimations sans biais pour tous 
les éléments de données recueillIs lors de l'en-
qute et en évaluer la precision. La base de son-
dage a ëté stratifiée selon la province, la prin-
cipale branche d'activité économique et la taille 
des effectifs. Qiaque strate a été subdivisée en 
deux parties: les unites prélevées intégralement 
et lea unites échantillonnées. En raison de la 
varlabilité élevée ou de la petite taille des cel-
lules, Ii est possible que des cellules de la par-
tie échantillonnée aient été recensées intégrale-
ment. La taille réelle des échantillons a été 
fixée en fonction d'exigences établies au préalable 
afin d'assurer la precision des estimations du 
total des effectifs pour chaque branche principale 
a l'échelle régionale. Contrairement aux donnCes 
sur l'emploi, les autres élCments de données re-
cuelilis dams l'enqute n'ont pas été utilisés dams 
I.e plan de sondage et, par consequent, 11 eat dif-
fiche de juger de leur precision. 

Néthodes d 'estimation 

Toutes les unites échantillonnées ont reçu un 
questionnaire postal. Si les enqutCs n'avaient 
pas répondu a une date déterminée d'avance, ils 
faisaient l'objet d'une relance postale. S'ils 
n'avaient touj ours pas répondu a la seconde date 
limite, ils recevaient un rappel de la part du 
bureau regional de Statistique Canada. Le taux 
de non-réponse la derniare date limite flxée 
pour l'enqute s'est établi a 10 Z. 

Verification des données 

Grace A un contr6le manuel et informatique, on 
a vérifié tous lea questionnaires romplis afin de 
s'assurer qu'ils étaient complets, cohérents et 
précis. Aux fins de la verification par ordina-
teur, on a compare lea réponses avec des valeurs 
détermInées d'avance et fondées sur les renseigne-
ments dont on disposait pour chaque élément de 
données. Dans les cas oi 11 était impossible de 
rapprocher les deux valeurs, on a communiqué avec 
l'enquêté pour verifier ou corriger la valeur 
déclarée. 

Méthode de pondération 

Au niveau des sous-strates, chaque unite dé-
clarante a été soumise a une procedure de pondéra-
tion. Seuls les éléments de données exigeant une 
pondération ont été touches. Par exemple, le non-
bre de jours fériés payCs, déclarés par l'etn-
ployeur, n'a pas été pondéré, tandis que le nombre 
total de jours-hommes de vacances l'a été. La 
coefficient de pondération s'appliquant a une 
unite correspondait au produit du poids d'échantil-
lonnage et du poids utilisé pour tenir compte de 
la mon-réponse. La poids d'échantillonnage était 



n tho 	iioi 
ight was the ratio of the number of non-

respondents to the number of respondents con-
idering only those units referred to the Re- 
anal Offices. Both of these weights have 

Leon calculated at the sub-stratum level. The 
:,timates were produced by aggregating the 
•:eighted data to the desired provincial and 

h 
dana 1 hchan ti lIon , cC Ic poids do non-rIponso 
tait le rapport du nxnbre de non-rpondants au 

nombre de rpondants, compte tenu uniquement des 
units référées aux bureaux régionaux. Ces deux 
poids ont 6t6 calcul6s au niveau des sous-strates. 
Les estimations ont ét€ calculdes en regroupant 
los donnes poncires mix nivoatix des provinces Pt 

Erreur non due 	l'chantillonnage 

Parmi les facteurs qui contribuent A l'erreur 
non due i l'échantillonnage, citons l'impossibilit 
d'obtenir des réponses de la part de toutes lee 
unites déclarantes visées, les réponses incorrectes 
fournies par lee enqutés et les erreurs qul se 
glissemt dams l'inscription, le codage et le tral-
tement des donnCes. Ii est presque impossible de 
nsurer les erreurs non dues Zi l'échantillonnage et 
aucune estimation de ce genre d'erreurs n'a été 
établie. Toutefois, nous avons tenté de los ré-
duire au minimum en utilisant des questionnaires 
soigneusement conçus et formulés, en effectuant 
inc relance systématique des non-répondants, en 
rrifiant attentivement les données et en contr6- 
nt ri eomirnm'ioment les operations do traitement. 

ons de la fiabilité pour certaines 
c:m.-,ttvites économiques sont comprises 

dans un bulletin 5 part. Ce bulletin est dis-
ponible sur demande en vous adressant a: 

Division du travail 
Section des coits de main-d'oeuvre, 
Statistique Canada 
Ottawa, (Ontario) 
K1A 0T6 
(613) 996-2719. 

Titilisation des statisticiues 

L'utilisation des seuls coats de l'employeur 
pour mesurer les valeurs relatives de certains 
postes de la rémunération, en particulier les dé-
penses au titre des regimes de prévoyance des sa-
lanes, peut préter 	confusion. Lorsqu'il s'aglt 
d'Ctabir des comparaisons, los utilisateurs doivent 
tenir compte des facteurs suivants: 

la couverture des regimes de prévoyance et les 
dispositions qui les rdgissemt; 

les variations de prix de regimes analogues et des 
mncteurs influant sun le coit, comme la coinposi-
Lion par 3ge et par sexe; 

in mesure dans laquelle los salaries contribuent 
au coit des prestatioms particulières; 

es variations de la composition par activité 
-onotniqire; 

em-sampling Error 

Some of the factors contributing to non-
;oinpling error are the inability to obtain 
sponses from all in-scope reporting units, 
icorrect responses supplied by respondents 
id mistakes in recording, coding and pro-
ssing of the data. Non-sampling errors 
virtually impossible to measure and no 

timates of this type of error have been 
do. However, non-sampling errors have 
In kept to a minimum by the use of a 
refully designed and worded questionnaire, 
systematic follow-up of non-respondents, 
thnrotiph odj t of data and a rigid control 

Cu droaS and tuuCr,e ar1 	nar - 
rated in a separate report. This report 

an be made available upon request by con-
I eting: 

hour Division, 
hour Costs Section, 

:uitlstics Canada, 
ILLawa, Ontario, 
IA 0T6 
13) 996-2719. 

f the Statistics 

Fe use of employer costs alone to measure 
relative values of certain compensation 

corns, particularly employee benefit plans, 
is misleading. When making comparisons, the 
Iser should take the following factors into 
Insideration: 

average provided and the provisions governing 
ich plan; 

:iriations in the price of similar plans and 
eat f.t.Lors sci 	is 1 	md so:. 

rh1 	srnt t 	wli:ii 1:mpiovl1-; 1-ontribute to- 
words the cost of specific benefits; 
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variations in legislation (federal and provin- 
cial) affecting individual compensation items; 

provisions of collective agreements; 

variations in the methods of financing of pro-
vincial medicare prograimnes. 

Definitions 

The 'Reference Period" is the calendar 
year 1978 or the employer's financial year 
ending on or after June 30, 1978. 

The "Employer" is the company, firm, insti-
tution, etc., responsible for the payment of 
compensation, as defined in the Income Tax 
Act. (An association acting on behalf of a 
group of employers for the purposes of col-
lective bargaining is not the "employer".) 

An employee is any person who, in the sur-
vey reference period, works for the employer 
and receives compensation for his work and/or 
absence in the form of a wage, salary, com-
mission, stipend or a combination of these 
types of payments. 

The following persons are not "employees": 

proprietors of and partners in unincorporated 
businesses; 

Individuals and employees of firms providing 
services (data processing, maintenance, cater-
ing, security, etc.) to the employer on a 
contract basis and for whom the employer is 
not required to make Canada or Quebec Pension 
Plan contributions; 

members of elected or appointed bodies. 

les differences des lois fédérales et provinciales 
touchant les divers postes de is réinunération; 

les dispositions des conventions collectives; 

les differences des inéthodes de financement des 
regimes provinciaux d'assurance-frais médicaux. 

Definitions 

La période de référence est l'année civile 1978 
ou l'exercice financier de l'employeur se terminant 
le 30 juin 1978 ou aprs cette date. 

L'employeur est l'entreprlse, l'institution, 
etc. , qui est responsable du versement de la rému-
nération, conformément A la definition de la Loi 
de l'Impôt sur le revenu. (Une association agis-
sant au nom d'un groupe d'employeurs aux fins de 
is négociation collective n'est pas un "em-
ployeur".) 

Un salarié est une personne qul travaille pour 
un employeur pendant la période de reference et 
qui reçoit une rémunération pour des heures de 
travail ou absences sous forme de salaire, traite- 
ment, commission, appointements, ou d'une combinai-
son quelconque de ces categories de paiements. 

On ne considere pas comme "salaries": 

les proprlétaires et les associés d'entreprlses 
non constituées en corporation; 

les personnes a leur propre compte et les salaries 
d'autrcs entreprises qul assurent des services 
(traitement de données, entretien, traiteur, Se-
curité, etc.) a contrat et pour lesquels l'em-
ployeur n'est pas tenu de verser des contri-
butions au Régime de pensions du Canada ou au 
Régime de rentes du Québec; 

les membres de corps élus ou noninés. 

A regular full-time employee is an employee 
whose tenure of office is of a continuing na-
ture and who normally works for the number of 
hours in the standard work week of the em-
ployer. 

Organized or union employees are those 
covered by collective agreements in force or 
being negotiated with a certified organization 
or union governed by a Labour Relations Act. 
Decrees in the Province of Quebec are not 
deemed to be collective agreements. 

Un salarié ordinaire A temps plein est un sa-
lane dont le travail est de nature permanente et 
qui travaille normalement pendant le nombre 
d'heures ccxnpris dans la semaine normale de tra-
vail fixée par l'employeur. 

Les salaries organisés cu syndiquéssont ceux 
qui sont assujettis a des conventions collectives 
en vigueur Cu en voie de négociation auprës d'un 
organisme accrédité ou d'un syndicat régi par une 
loi sur lea relations de travail. Au Québec, lea 
décrets me sont pas considérés canine des conven-
tions collectives. 
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Salaried employees are executives (whether 
or not members of the Board of Directors); 
managers; professionals, including teachers 
and academic staff, technical, clerical and 
supervisory staffs above the level of working 
foreman. (1) 

Wage-earners are other employees such as: 
working foremen, production workers, retail 
sales clerks, drivers, shipping, warehousing, 
delivery, maintenance and construction 
staffs. (1) 

Standard work week is the number of hours 
and days of work normally scheduled for the 
majority of full-time employees of the em-
ployer. 

Time worked is the total time an employee 
spends at work and includes rest periods, time 
off in lieu of overtime premium pay, stand-
by, call-in time, etc. In those cases, where 
the employer does not keep records, time 
worked is calculated by using the standard 
work week. (2) 

Overtime comprises work performed beyond 
the normal work day or week, including work 
performed on paid holidays; work for which 
time off is granted instead of pay or for 
which only supper money and/or transportation 
is paid is excluded. 

Basic pay (pay at regular rates) comprises 
pay at regular, straight-time or piece rates, 
etc., including 'folded-in" cost of living 
allowances, for work performed during the 
standard work week. 

Premium pay comprises payments made by em-
ployers in excess of basic straight-time pay 
for overtime, shift work and other additional 
pay covering items such as week-end work on 
rotation shifts, dangerous work and dirty 
work. 

Paid absence comprises paid holidays, va-
cation, sick leave, including industrial in-
jury, and personal leave such as bereavement 
leave, jury duty, etc. 

(1) The method of remuneration does not deter-
mine the category to which an employee 
belongs. 

(2) Pay for time worked includes pay for work 
done by employees for whom the basis of 
remuneration does not involve a time ele-
ment. 

Las employés (5 traitement) comprennent les 
administrateurs (qu'ils soient membres ou non du 
conseil d'adminIstration), lea directeurs, les 
membres des professions libérales (y  compris les 
enseignants et le personnel scolaire), las tech-
niciens, les préposés aux écritures et les cur-
veillants d'un nfveau supérieur A celui de contre-
mattre(l). 

Lea ouvriers (a salaire) coinprennent tous les 
autres salaries, par exemple les contremaltres, 
les travailleurs de la production, les commis de 
vente au detail, lee chauffeurs, et lee préposés 
b l'expddition, a l'entreposage, la livraison, 

l'entretien et a la construction(l). 

La semaine normale de travail est le nombre 
d'heures et de jours de travail normaleiuent prévus 
pour la majorité des salaries è temps plein qui 
travaillent pour l'employeur. 

Les heures travaillées sont les heures totales 
que le salarié consacre au travail; cela comprend 
las périodes de repos, les congés compensatoires 
pour heures supplémentaires, les périodes de dis-
ponibilité, de presence, etc. Dans les cas 
l'employeur ne tient pas de dossiers, on calcule 
les heures travaillées en se basant sur la semaine 
norniale de travall(2). 

Lea heures supplémentaires comprennent le tra-
vail fait en sus de la journée nommale de travail 
ou de la semaine nommale de travail, par exemple 
lors de jours fériés; n'est pas compris le travail 
rémunéré en temps compensatoire pour lequel l'em-
ployeur ne verse au salarfé que ses frais de repas 
et (ou) de déplacements. 

La rémunération de base (au taux ordinaire) est 
la rémunération au taux normal ou a la pièce, etc., 
y compris les indemnités de vie chare, pour le 
travail fait pendant la semaine norinale de travail. 

La maj oration comprend les versements effectués 
par les employeurs, en sus de la rémunération de 
base, pour les heures supplémentaires, le travail 
par postes, et toute autre rémunération s'appli-
quant, par example, au travail de fin de semaine 
par roulement, au travail dangereux, au travail 
malpropre, etc. 

Les absences payées comprennent lea jours férlés 
payés, les vacances, les congés de maladie, y corn-
pris les congés pour accidents du travail et les 
congés pour motifs personnels (deuil, fonctions de 
jury, etc.). 

(1) Le mode de rémunération ne determine pas la 
catdgorie dont fait partie le salarid. 

(2) La rénutnération des heures travaillées comprend 
Ia rdnumérat ion du travail fait par des sala-
ries qul ne sont pas rénumCrés en fonction des 
heures travaillées. 
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Miscellaneous direct payments comprise 
items such as "floating" cost of living al-
lowances, Christmas and other non-production 
bonuses, severance pay, retirement allowances, 
supplementary unemployment benefits, and retro-
active pay for a period prior to the survey 
year and payments classified as "Taxable Ben-
efits" for income tax purposes. (3) 

Gross payroll is the total wages or sal-
aries paid by employers to employees before 
deductions for employee income tax and em-
ployee contributions to Unemployment Insur-
ance, Canada or Quebec Pension Plan, etc., 
and covers pay for time worked, paid absences 
and miscellaneous direct payments. 

Total paid time is the sum of time worked 
plus time for paid absences. 

Employer contributions to employee welfare 
and benefit plans comprise employer expendi-
tures for: Workmen's Compensation; Unemploy-
ment Insurance; Canada or Quebec Pension Plan; 
private pension plans; life insurance and re-
lated plans such as travel insurance, acci-
dental death and dismemberment benefits, etc.; 
health insurance and related plans such as 
hospital, medical, surgical, major catastro-
phe, weekly indemnity, etc.; statutory pay-
ments made to provincial medicare plans 
(those that are not "taxable benefits" for 
income tax purposes); employment security 
plans such as supplementary unemployment 
benefits, severance or technological layoff 
funds, savings and other plans, as specified 
by the employer.(4) 

Total employee compensation is the total 
of all employer expenditures for the elected 
items in the survey, namely gross payroll plus 
employer contributions to employee welfare 
and benefit plans. 

Classification of Data 

Lea paiements directs divers sont les paiements 
cmme les indemnités de vie chre "mobiles", les 
gratifications de Noel et lea autres primes ne se 
rattachant pas a la production, lea indemnités de 
cessation d'emplol, lea allocations de retraite, 
lea prestations supplémentaires de ch6mage, lea 
rappels de salaire applicables a une pérfode an-
térieure a l'année de référence et les versements 
classes comme "prestations imposables" aux fins 
de l'impôt sur le revenu(3). 

La rémunération brute eat le total des traite-
ments et salaires payés par les etnployeurs aux 
salaries, avant toute deduction d'imp6t sur le 
revenu du salarié ou de cotisations du salarié 

au Régime de rentes du Québec, 
au Régime de pensions du Canada, etc. Elle couvre 
la rémunération des heures travaillées, les ab-
sences payées et lea paiements directs divers. 

Le total des heures rémunérées est la soimne des 
heures travaillées et des absences payées. 

Les contributions de l'employeur aux regimes de 
bien-tre et de prévoyance des salaries comprennent 
les contributions de l'employeur aux caisses d'in-
demnisation des accidents du travail, a l'assu-
rance-chômage, au Régime de pensions du Canada et 
au Régime de rentes du Québec; aux regimes de pen-
sions privés, aux regimes d'assurance-vie et aux 
regimes connexes tels que l'assurance-voyage, aux 
prestations en cas de décès accidentel ou de perte 
de membres, A l'assurance-maladie et aux regimes 
connexes tels que l'assurance-hospitalisarion, 
lea regimes de frais médicaux et chirurgicaux, de 
frais causes par lea sinistres, d'invadilité tempo-
raire, aux regimes provinciaux d'assurance-frais 
médicaux que ne constituent pas des "prestations 
imposables" aux fins de l'imp6t sur le revenu, 
ainsi qu'a des regimes de sécurité d'emploi comme 
les prestations supplCnentaires de ch6mage, lea 
caisses de cessation d'emploi ou de licenciement 
"technologique", lea regimes d'économie ou 
gne, Cr les autres regimes dCclarés par l'em-
ployeur(4). 

La masse salariale est le total de toutes lea 
dépenses des employeurs aux divers postes de l'en-
quite, c'est--dire la rémunération brute plus lea 
contributions de l'employeur aux regimes de bien-
tre et de prévoyance des salaries. 

Classement des données 

Industrial 

All firms are assigned to an industry on 
the basis of their principal activity. In 
instances where the firm is engaged in only 

(3) Employer payments to funds providing simi-
lar benefits are included in employer con-
tributions to benefit plans. 

(4) Payments made directly to employees for 
similar benefits are included under mis-
cellaneous direct payments. 

Selon la branche d'activité 

Toutes les entreprises sont réparties par 
branche d'activité en fonction de leur activité 
principale. Loraque l'entreprise n'exerce qu'une 

(3) La participation des employeurs a des caisses 
assurant des prestations semblables eat com-
prise dams lea contributions aux regimes de 
prévoyance. 

(4) Las versements falts directement aux salaries 
pour des prestations semblables sont compria 
dans les paiements directs divers. 
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one kind of indusçrial activity, the indus-
trial classification is straightforward. 
Classification problems arise when a firm 
is active in more than one kind of classifi-
able industrial activity. This usually oc-
curs when a firm operates more than one 
establishment. The establishment, typically 
a factory, mine, store or a similar unit is 
defined, for statistical purposes, as the 
smallest separate operating entity capable 
of reporting all elements of basic industrial 
data which permit the calculation of "census 
value added' or "gross mark up" or "gross 
profit" as well as data on employment and pay-
rolls. 

For purposes of detailed geographical sta-
tistics, the establishment is often sub-di-
vided into reporting units which, although 
not capable of reporting all basic industrial 
statistics, can usually report employment and 
employee compensation data for particular lo-
cations (see "Survey Content"). The indus-
trial classification of the statistics con-
tained in this publication is based on the 
Standard Industrial Classification Manual 
1970. A description of the various industries 
and groups of industries is contained in the 
Standard Industrial Classification Manual, 
Catalogue 12-501. The "SIC code" columns of 
Tables 2, 4 to 6 and 8 to 14 correspond to 
the codes of this Manual. These tables also 
contain the following groupings which are not 
part of the Standard Industrial Classification 
Manual: 

All-industry total (SIC 031-951) is the sum 
of all the industries included in the survey 
(see "Survey Content"). 

Non-commercial sector comprises education and 
related services (SIC 801-809), health and re-
lated services (SIC 821-828) and public ad-
ministration (SIC 902-951). Commercial sector 
comprises all other SIC's included in the sur-
vey. 

Durable goods manufacturing (durable) com-
prises wood industries (SIC 251-259) , furni-
ture and fixture industries (SIC 261-269), 
primary metal industries (SIC 291-298), metal 
fabricating industries (SIC 301-309), ma-
chinery except electrical (SIC 311-318), 
transportation equipment (SIC 320-329), elec-
trical products (SIC 331-339), and non-metal-
lic mineral products (SIC 351-359). 

Non-durable goods manufacturing (non-durable) 
consists of food and beverage industries (SIC 
100-109), tobacco products (SIC 151-153), rub-
ber and plastic products (SIC 161-165), lea-
ther industries (SIC 172-179), textiles (SIC 

seule activité, ii est facile de la classer. Mais 
des problémes se posent lorsque l'entreprise exerce 
plus d'une activité "classable". Cela se produit 
habituellement lorsque l'entreprise exploite plus 
d'un étabiissement. L'établissement, qui est 
habituellement une usine, une mine, un magasin ou 
one unite semblable, est défini 	des fins statis- 
tiques comme la plus petite unite d'exploitation 
distincte qul est en mesure de declarer tous les 
éléments de données de base de i'activltC, per-
mettant de calculer la "valeur ajoutée déterminCe 
par le recensement", ou la "marge bénéficlaire 
brute" ou le "bénéfice brut", ainsi que lea damnées 
sur l'emploi et la rânunération. 

Aux fins des statistiques géographiques detail-
lees, l'étabiissement est souvent subdivisé en 
unites déclarantes qui, biem qu'elles me solent 
pas en mesure de declarer toutes les damnées de 
base sur l'activité, peuvent habituellement dé-
darer des damnées sur l'emploi et la rémunéra-
tion pour des endroits particuliers (voir la sec-
tion "Champ d'observatlon de l'enqute"). Le 
classeinent des statistiques présentées dams ce 
bulletin par branche d'activlté est fondé sur la 
Classification des activitCs Ccomomiques de 1970. 
On trouvera une description des diverses activités 
économiques et branches d'activité dams la Classi-
fication des activités économiques, no 12-501F au 
catalogue. Les colonnes "Code CAF" des tableaux 
2, 4 	6 et 8 a 14 correspondent aux codes de cette 
classification. Ces tableaux contiennent égalenient 
its categories suivantes qui me figurent pas dams 
la Classification des activités Cconomigues: 

Ensemble des industries (CAE 031-951). Cette 
catégorie représente la somme de toutes les acti-
vités économiques prises en compte dana 1'enqute 
(voir la section "Champ d'observation de l'en-
quCte"). 

Le secteur non commercial comprend i'enseignenent 
et its services annexes (CAE 801-809), ies ser-
vices médicaux et services annexes (CA9 821-828) 
et i'administration publique (CAE 902-951). Le 
secteur conunercial comprend toutes les autres 
activités economiques prises en cotupte dans 
1' enqute. 

Les biems durables (industries manufacturières) 
comprennent l'industrie du bois (CAE 251-259), 
l'industrie du meuble et des articles d'ameubie-
ment (CAE 261-269), la premiere transformation des 
métaux (CAp 291-298), la fabrication de produits 
en metal (CAE 301-309), la fabrication de machines 
(sauf electriques) (CAE 311-318), la fabrication 
d'équipememt de transport (CAt 320-329), la fabri-
cation de prodults électriques (CAE 331-339) et la 
fabrication de produits minéraux non mCtalliques 
(CAE 351-359). 

Las biens non durables (Industries manufacturières) 
comprennent lea industries des aliments et boissons 
(CAE 100-109), l'industrle du tabac (CAt 151-153), 
l'industrie do caoutchouc et des produits en 
matière plastique (CAE 161-165), l'imdustrie du 
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181-189), knitting mills (SIC 231-239), cloth-
ing (SIC 243-249), paper and allied industries 
(SIC 271-274), printing, publishing and allied 
industries (SIC 286-289), petroleum and coal 
products (SIC 365-369), chemi.ls and chemi-
cal products (SIC 370-379), and miscellaneous 
inu tao tori ng i udus tr I os (S IC 391-399) 

pit Ic 

Reporting units are assigned to a province 
territory. Data for Newfoundland, Prince 

I.dward Island, Nova Scotia and New Brunswick 
ire aggregated in some tables to give statis- 

I 	OF thc .•\ t I in tic ro4ion. 

The employer size classification of the 
statistics contained in this publication was 
determined by a code assigned to each report-
ing unit prior to the survey. This code was 
derived from total employment at the "company" 
level as determined by the Employment, Pay-
rolls and Manhours Survey conducted by the 
I;il,our Division of Statistics Canada. 

For the purposes of saiaple selection, the 
'c parameter of the Stratum Code was based 

on employment at the reporting unit level, 
also determined by the Employment, Payrolls 
and Manhours Survey. 

Un 1 1)11 S Li Los 

For the purposes of this publication 
Union" status for each employee category em-
braces all employees in the category, where 
the employer reported at least one employee 
in the category covered by a collective agree-
ment. Where no employees are covered, employ-

cs in the category are give "Non-union" Sta- 

cuir (CAt 172-179), l'lndustrie textile (CAI 181-
189), la bonneterle (CAE 231-239), l'industrie de 
l'habillement (CAE 243-249), l'industrie du papier 
et activit4s annexes (CA9 271-274), l'imprimerie, 
1'4dition et les activités annexes (CAt 286-289), 
la fabrication de produits du pétrole et du char-
bon (CAE 365-369), l'industrie chimique (CAt 370-
379) et les industries manufacturires diverses 
(CAp 391-399). 

Selon la region geographique 

Les unites déclarantes sont reparties par pro-
vince ou territoire. Dans certains tableaux, les 
données relatives a Terre-Neuve, A l'Ile-du-Prince-
ldouard, a la Nouvelle-cosse et au Nouveau-Bruns-
wick sont regroupees pour fournir des statistiques 
sur la rCgion de l'Atlantique. 

Solon la taille de l'entreprise 

Dans cette publication, on a classé lee statis-
tiques selon la taille de l'entreprise en attri-
buant un code a chaque unite declarante avant 
l'enqute. Ce code a 6t6 dëterminé a partir du 
total des effectifs au niveau de l'"entreprise", 
tel qu'il avait êté obtenu lors de l'enqute sur 
l'emploi, la remuneration et les heures-hotnes 
effectuée par la Division du travail de Statis-
tique Canada. 

Aux fins de la selection de l'êchantillon, le 
paramatre "taille" du code de strate etait fonde 
sur les effectlfs au niveau de l'unit4 d4clarante, 
qui avaient également étd établis bra de l'en-
qute sur l'emploi, la r&nunCration et les 
heures-honznes. 

Solon la syndicalisation 

Aux fins de cette publication, lea donn4es sur 
la syndicalisation relatives a chaque categorie 
de salaries portent sur tous les effectifs de la 
catégorie lorsque l'empboyeur a déclaré qu'un 
salarlé ou plus étaient assulettis  a une convention 
collective. S'il n'y en a aucun, les salaries de 
la catégorie sont considérés comme "non syndiqués". 

Confidentiality 

The information presented in this publi-
cation has been reviewed to ensure that the 
oufidentiality of individual responses Is 
spoc  

Confidentialité 

Les rense!gnements présentés dans cette publica-
tion ont été revises afin 	que la confi- 
dentialit des rponses individuelles soft respec- 
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PART III 

ESTIMATES OF EMPLOYEE COMPENSATION COSTS 

General Information 

Charts 1 to 5 and Tables 1 to 20 show em-
ployee compensation estimates for industry 
divisions, major groups and for the various 
geographic regions, to the extent that the 
data meet the criteria for publication. 

Estimates for each compensation item are 
tabulated for all employers, whether or not 
an expenditure for any specific item was in-
curred. This part also includes tables show-
ing the extent to which employees were ex-
posed to each employer expenditure and the 
average expenditure per employee for those 
employers incurring expenditures for spec-
ified items. 

A reference table shows the numbers of 
employees in each category used as the basis 
for employee compensation cost estimates. 
There is also a table showing comparisons, by 
industry division, in the structure of em-
ployee compensation between data obtained 
from the 1978 All-industry Survey and data 
obtained from the 1976 survey. 

Please refer to "Classification of Data" 
in Part II for complete infoImation on the 
industrial and geographical classifications 
used. 

Please note that the estimates for "sal-
aried employees" and for "wage-earners" re-
late to employers with at least 100 employ-
ees. 

PARTIE III 

ESTIMATIONS DES COUTS DE LA R1MUNERATION DES SA-
LARIFS 

Renseignements généraux 

Les graphiques 1 a 5 et les tableaux 1 a 20 
présentent des estimations relatives aux divisions 
d'activité économique, aux branches d'activité 
principales er aux diverses regions géographiques, 
dana la mesure oü lea donnêes répondent aux cri-
tares de publication. 

Les estimations relatives a chaque poste de 
dépense sont totalisées pour tous les employeurs, 
qu'ils alent ou non fait des dépenses au titre des 
postes en question. Cette partie comprend égale-
ment des tableaux indiquant la mesure dana laquelle 
les salaries ont bénéficié de chaque dCpense faite 
par les employeurs, ainsi que les dépenses moyennes 
par salarié pour les employeurs ayant declare des 
dépenses A certains postes de la remuneration. 

Un tableau de reference indique le nombre de 
salaries de chaque catégorie untilisé come base 
pour ëtablir les estimations des coIts de la ré-
munération. Un autre tableau établit des corn-
paralsons, selon la branche d'activité, entre lea 
données de 1'enqute de 1978 sur l'ensernble des 
activités économiques et celles de 1'enqute de 
1976, pour Ce qui eat de la structure de la rC-
munération des salaries. 

Veuillez consulter la section "Classetnent des 
données", a la partie II, pour obtenir des details 
sur le classement par branche d'activlté et par 
region géographique. 

Ii convient de noter que les estimations pour 
lea "employés" et pour lea "ouvriers" se rapportent 
aux employeurs ayant au moms 100 salaries. 
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Chad - 1 

Total Employee Compensation 
(Annual Cost in Dollars per Employee) 
Masse salariale 
(CoUt annuel en dollars par salarié) 

Graphique - 1 

Gross_payroll 
RCmunératlon brute 

All employees 
Ensemble des salaries 
1978 

All employees 
Ensemble des salaries 
1976 

SO 	OCUCI 	4 

Regular work at basic rates 
Travail normal au taux de base 
Overtime and other pay for time worked 
Heures supplémentaires et aulres 
remunerations dheures travaillées 

Paid absence 
Absences payees 

6000 	8.000 	1 0000 	12000 	14000 	16.000 	18,000 

Miscellaneous direct_payments 
Paiements directs divers 

Payments to welfare and benefit plans 
Versements aux regimes de bien-ètre et de prevoyance 

Chad - 2 

Estimated Composition of Employee Compensation in Respect of Each $100 
Paid by the Employer for Regular Work at Basic Rates, for all Employers 

Estimation de Ia composition de Ia rémunération des salaries pour chaque 
tranche de $100 payee par l'employeur pour du travail normal au taux de 
base, pour l'ensemble des employeurs 

Graphlque - 2 

All employees 
Ensemble des salarIes 
1978 

All employees 
Ensemble des salaries - 
1976 

$100 	 105 

Overtime and other pay for time worked 
Heures supplémentaires et autres 
rémunérations dheures travaillèes 

.. 	Paid absence 
Absences payées  

110 	 115 	 1 20 	 125 

Miscellaneous direct payments 
Paiements directs divers 

Welfare and benefit plans 
Régime de bien-être et de prévoyance 

130 
	

135 
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Chart - 	 Graphique - 3 

Components of Employee Compensation by Industry - All Employees 
(Percentages of Total Employee Compensation) 
Les étéments de Ia remuneration des salaries, selon Ia branche d'activité - Ensemble des salaries 
(Pourcentages de Ia masse salariale) 
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Chad - 4 

Estimated Composition of Employee Compensation in Respect of Each $100 
Paid by the Employer for Time Worked, by Industry, for All Employees 

Estimation de Ia composition de Ia rémunération des salaries pour chaque 
tranche de $100 payee par l'employeur pour des heures travaillées, selon 
Ia branche d'activité, pour l'ensemble des salaries 

Graphique - 4 
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Seiur commercial 	 --- - - - 
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Mines, quarries and Oil wells 
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Manufacturing 
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Construction - - - - - - - - - - - - - - - - - - - - 

Transportation. comm. and other utilities 
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Chart - 5 
	

Graphlque - 5 

Selected Compensation Items in Dollars per Employee 
Certains éléments de Ia rémunération en dollars par salarié 
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(1) Excluding payments to provincial hospital and medicare. - A lexclusion des regimes provinciaux d'assurance-
hospitalisation at dassurance-frais médicaux. 
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TABLE 1. All Employees: Estimated Expenditures for Employee Compensation in Dollars Per Employee, as Percentages of Gross Pay- 
roll and Total Employee Compensation, and Estimated Composition of Total Employee Compensation in Respect of Each $100 
Paid for Regular Work at Basic Rates, Canada, 1978 

All-industry total Commercial sector 

Ensemble des industries Secteur commercial 

Average Percent- Percent- Compo- Average Percent- 
annual age of age of sition of annual age of 
expendi- gross total total expendi- gross 

Item 	 ture per payroll employee employee ture per payroll 
employee compen- compen- employee 

cation cation 

Dépense Pourcen- Pourcen- Compo- Dêpenae Pourcen- 
annuelle tage de tage de sition de annuelle rage de 
moyenne la rému- Ia masse la masse moyenne la rlmu- 
par nération salariale salariale par nération 

o. 	 salarlé brute salarië brute 

dollars dollars 

Direct payments to employees: 

Pay for time worked: 

1 Basic pay for regular work 12,301 81.6 74.6 100.00 11,974 80.5 
2 Commissions, incentive bonuses 263 1.7 1.6 2.14 356 2.4 
3 Overtime, including premium pay 522 3.5 3.2 4.24 625 4.2 

4 Shift work premium pay 46 0.3 0.3 0.37 53 0.4 
5 Other premium pay 53 0.4 0.3 0.43 40 0.3 

6 Total pay for time worked 13,185 87.5 80.0 107.18 13,048 87.7 

Paid absence: 

7 Paid holidays 586 3.9 3.6 4.76 552 3.7 
8 Vacation pay 794 5.3 4.8 6.46 800 5.4 
9 Sick leave pay 170 1.1 1.0 1.38 118 0.8 

10 Personal or other pay 27 0.2 0.2 0.22 20 0.1 

11 Total paid absence 1,577 10.5 9.6 12.82 1,491 10.0 

Miscellaneous direct payments: 

12 Floating COLA 61 0.4 0.4 0.49 79 0.5 
13 Bonuses (Christmas, etc.) 51 0.3 0.3 0.42 69 0.5 
14 Severance pay 30 0.2 0.2 0.24 20 0.1 

Taxable benefits: 
15 Provincial medicare 82 0.6 0.5 0.67 83 0.6 
16 Other benefits 57 0.4 0.4 0.46 70 0.5 

17 Other payments 28 0.2 0.2 0.23 25 0.2 

18 Total miscellaneous direct 310 2.1 1.9 2.52 346 2.3 
payments 

19 Gross payroll (total direct 15,071 100.0 91.4 122.51 14,884 100.0 
payments) 

Employer contributions to em- 
ployee welfare and benefit 
plans: 

20 Workmen's compensation 186 1.2 1.1 1.51 231 1.6 
21 Unemployment insurance 209 1.4 1.3 1.70 207 1.4 
22 Canada or Quebec Pension Plan 161 1.1 1.0 1.31 160 1.1 

23 Private pension plans 558 3.7 3.4 4.53 538 3.6 
24 Quebec Health Insurance Board 59 0.4 0.4 0.48 57 0.4 
25 Private life and health plans 203 1.4 1.2 1.65 229 1.5 

26 Other benefit plans 33 0.2 0.2 0.27 41 0.3 

27 Total 1,410 9.4 8.6 11.46 1,463 9.8 

28 TOTAL EMPLOYEE COMPENSATION 16,481 109.4 100.0 133.97 16,348 109.8 
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TABLEAU 1. Ensemble des salaries: eat imations des dCpenses au titre de Is rémunération, en dollars par saiarié, en pourcentage 
de is rémunération brute et de la masse slarinle, et estimations de Is composition de is masse salariale pour 
cheque tranche de $100 payee pour des heures ordinaires au taux de base, Canada, 1978 

Commercial aector Non-cousnercial sector 

Secteur commercial Secteur non commercial 

Percent- Compo- Average Percent- Percent- Compo- 
age of sition of annual age of age of sition of 
total total expendi- gross total total 
employee employee ture per payroll employee employee 	Iteni 
compen- compen- employee compen- compen- 
sation sation sation sation 

Pourcen- Compo- Dépense Pourcen- Pourcen- Compo- 
tage de sition de snnuelle tuge de tage de sition de 
Is masse Is masse moyenne is rému- Is masse Is masse 
salariale salariale par nération salariale salariale 

salarié brute 

dollars 	 dollars 

Paiements directs aux salaries: 

Rémunération d'heures travailldes: 

73.3 100.00 13,218 84.8 78.4 100.0 Rémunération de base des heures ordinaires 1 
2.2 2.97 3 -- -- 0.02 Commissions, primes de rendement 2 
3.8 5.22 235 1.5 1.4 1.78 Heures supplémentairea, y compris is rémuné- 3 

ration au taux majoré 
0.3 0.45 23 0.2 0.1 0.18 Primes de poste 4 
0.3 0.34 90 0.6 0.5 0.68 Autres primes S 

79.8 108.97 13,570 87.0 80.5 102.66 Total, rémunératlon d'heures travaillCes 6 

Absences payées: 

3.4 4.61 680 4.4 4.0 5.14 Jours fCriés payés 7 
4.9 6.69 776 5.0 4.6 5.87 Vacances payées 8 
0.7 0.99 316 2.0 1.9 2.39 Congés de maladie payés 9 
0.1 0.17 45 0.3 0.3 0.34 Congés pour motifs personnels ou autres 10 

9.1 12.45 1,817 11.7 10.8 13.74 Total, absences payées 11 

Paiements directs divers: 

0.5 0.66 11 0.1 0.1 0.08 che1le mobile 12 
0.4 0.58 1 -- -- 0.01 Gratifications de Nol, etc. 13 
0.1 0.17 57 0.4 0.3 0.43 Indemnités de cessation d'emploi 14 

Prestat ions imposab lea: 
0.5 0.69 81 0.5 0.5 0.61 Regimes provinciaux d'assurance-maladie 15 
0.4 0.59 20 0.1 0.1 0.15 Autres prestations 16 

0.2 0.21 37 0.2 0.2 0.28 Autres paieinents 17 

2.1 2.90 207 1.3 1.2 1.57 Total, paiements directs divers 18 

91.1 124.31 15,594 100.0 92.5 117.97 RémunCration brute (total, palements di- 19 
recta) 

Contributions de l'employeur aux regimes de 
bien-étre et de prévoysnce des salaries: 

1.4 1.93 62 0.4 0.4 0.47 Indemnisation des accidents du travail 20 
1.3 1.73 215 1.4 1.3 1.63 Assurance-ch6mage 21 
1.0 1.33 165 1.1 1.0 1.24 Régime de pensions du Canada ou Régime da 22 

rentes du Québec 
3.3 4.49 614 3.9 3.6 4.64 Regimes de pensions privés 23 
0.4 0.48 65 0.4 0.4 0.49 Régie d'assurance-maladie du Québec 24 
1.4 1,92 130 0.8 0.8 0.98 Regimes privés d'assurance-vie et d'assu- 25 

rance-maladie 
0.3 0.34 11 0.1 0.1 0.08 Autres regimes de prévoyance 26 

9.0 12.22 1,260 8.1 7.5 9.53 Total 27 

100.0 136.53 16,854 108.1 100.0 127.50 MASSE SALARIALE 28 
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TABLE 2. All Employees; Estimated Expenditures for Employee Compensation in Dollars Per Employee by Industry Ditision and Size of Employer Canada, 1978 

Forestry 	Mining 	Manufacturing 	Construction 	Transportation, 
SIC 031-039 	SIC 051-059 	SIC 101-399 	SIC 404-421 	CommunIcation, etc. 

SIC 501-579 

ForOts 	Mines 	Manufactures 	Construction 	Transports, comsmuni- 
CA 031-039 	CA9 051-059 	CA 101-399 	CA 404-421 	cations, etc. 

CA 501-579 

Item 
Under 	500 	Under 	500 	Under 	500 	Under 	500 	Under 	500 
500 	employees 500 	employees 500 	employees 500 	employees 500 	employees 
employees and over employees and over employees and over employees and over employees and over 

Moles 	500 	Mains 	500 	Maims 	500 	Moism 	500 	MoOns 	500 
de 500 	salaries do 500 	salaries 	do 	salaries de 	salaries 	do 	salaries 
salariCs 	et plus 	salaries 	et plus 	500 	at plus 	500 	cc plus 	500 	at plus 

smlsrifs 	salaries 	salaries 

Direct payments to employees; 

Pay for time worked; 

1 Basic pay for regular work 14,728 13,282 15,194 14,289 11.187 12,723 15,598 16,009 12,271 14,343 

2 Conasissiormo, incentive bonuses 74 165 570 299 364 173 171 79 319 14 
3 Overtime, including premium pay 1,316 772 1,253 1.219 432 1,036 693 2,567 529 988 

4 Shift work premium pay B 23 57 95 27 120 32 33 8 130 
5 Ocher preoima pay 18 85 93 142 8 45 23 249 18 135 

6 Total pay for time worked 16,144 14,327 17,167 16,045 12,018 14,098 16.518 18.937 13,144 15,610 

Paid absence; 

Paid holidays 673 621 675 738 509 648 634 696 553 686 
8 Vacation pay 903 881 928 1,264 655 878 1,153 1,398 713 1,069 
9 Sick tease pay 38 57 73 121 67 104 34 107 81 296 

10 Personal or other pay 11 15 23 29 U 22 7 14 7 43 

11 Total paid absence 1,625 1,574 1,700 2,152 1,223 1,752 1,828 2,214 1,355 2,094 

Miscellaneous direct payments: 

12 Floating COLA 25 75 33 229 24 241 2 1 13 109 
13 Bonuses (Christmas, etc.) 30 1 169 44 97 66 117 102 75 5 
14 Severance pay 22 30 35 66 12 20 2 17 24 37 

Taxable benefits; 
15 Provincial medicare 52 117 38 124 78 159 23 49 94 110 

d. 	16 Other benefits 47 122 117 110 54 66 77 242 69 84 

17 Other payments 50 15 7 11 14 33 7 Il 10 96 

18 Total miscellaneous direct payments 225 359 394 583 279 584 229 423 265 442 

19 Cross payroll (total direct 17.994 16,260 19,261 18,780 13,519 16.434 18,574 21,574 14,784 18,146 
payments) 

Employer contributions to employee 
welfare and benefit plans: 

20 Workinens compensation 792 681 807 853 259 290 501 546 306 192 
21 Unemployment insurance 217 213 229 228 207 217 230 238 211 218 
22 Canada or Quebec Pension Plan 164 165 171 172 160 168 167 167 160 170 

23 Private pension plans 192 532 433 1,052 170 778 186 383 311 1,540 
24 Quebec health Insurance Board 36 69 55 57 62 62 55 80 47 72 
25 Private life and health plans 295 287 238 429 183 411 130 104 221 288 

26 Other benefit plans 23 4 86 146 17 56 86 209 24 65 

27 Total 1,718 1.953 2,019 2,937 1,057 1,981 1,416 1,731 1,278 2,545 

28 TOTAl. EMPLOYEE COMPENSATION 18,712 18,213 21,280 21.717 14.577 18,415 19,990 23.305 16,062 20,691 
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TAILEAS 2, Ensemble d.c ealarija: estimations des dépenles ao Litre de 1s r8mun&ratlon, an dollars par saisrid, colon is brncha dectivité at 1s taille 
di l'enttepri.e, Cenada, 1919 

Trade 	 Finance 	 Education, health 	Coercial service 	Public 
SIC 602-699 	SIC 701-739 	and welfare 	SIC 841-999 	adeinistration 

SIC 801-829 	 SIC 901-951 

Corc. 	 Finance. 	 Eneeigne.ent. eant8 Service. curci.wr AdmInistration 
Cat 602-699 	CAI 701-739 	at bien4tre 	CAf 841-999 	pobliqae 

CA 901-829 	 CAf 901-951 

Item 
Under 	500 	Under 	500 	Under 	500 	Under 	500 	Under 	500 
500 	employ... 500 	employee. 500 	empioyeee 500 	employeee 500 	employ..s 
employees and over employcas and over employees and over employees and over employees and over 

Moms 	500 	Mole. 	500 	Moms 	500 	Moina 	500 	Mole. 	500 
di 	eaLeride di 	 salaries de 	salariCa de 	mauriCe de 	salariCa 
500 	at pluc 	500 	at pie. 	500 	at plo. 	500 	at plo. 	500 	at plus 
ealarlds 	 sciatiCa 	 ma.LariCs 	 silenCe 	 scienCe 

Paie.ente directs sue scienCe: 

RCmunCration dhaurei travailiCee: 

11,150 9.732 10.918 10.967 11.161 14.109 9,493 9,828 13,004 13.319 kC*unCration do be.e des heuree ordi- 1 
nat rca 

842 357 1,501 1,049 1 6 168 196 - - Coemlasions, prim.s de r.nd.ment 2 
159 225 106 245 91 127 234 355 355 442 Scores .upplCmanteirea, y comprie 1. 3 

rt.un€retion as taos mejorC 
5 16 3 9 17 19 2 8 13 32 Prima. de post. 4 
1 7 10 14 37 47 10 15 9 182 Aotres primes 5 

12,158 10,337 12,539 12,284 11,308 14.309 9,906 10,402 13,381 13,975 Total, r6mun8natton d'heunee travail- 6 
iCes 

Ab.cnce. payCea: 

474 423 478 481 575 726 401 422 700 682 Jours tCriés peyCe 7 
399 613 617 661 643 708 502 584 797 936 Vsr.nc.. payCes 8 

91 105 127 221 235 298 84 80 186 396 CongCs do maisdie psyCe 9 
11 11 16 43 26 33 12 20 22 74 CongCs poor motif. personn.l. Os autres 10 

1,174 1,152 1.238 1,406 1,479 1,764 999 1.107 1,705 2,088 Total, absence. payCea U 

P.iem.nts direct, diver.: 

2 23 13 -- 1 23 4 9 8 2 icholle mobile 12 
122 75 100 21 1 1 49 66 8 2 CratUicatione de Noel, etc. 13 

13 14 21 26 17 48 20 15 27 93 IndemmicCs de cs.sation d'empioi 14 

Prestations i.po.ables: 
33 41 46 45 39 70 25 41 54 122 Regimes provinclaux d'aeeuranc.-.el.dt. 15 
83 41 92 45 22 28 63 79 25 9 Autre. preatacion. 16 

1 16 17 10 29 35 4 15 10 46 Autres paie.ent. 17 

255 210 288 148 108 205 164 226 132 273 Total, p.ieeents diracte diver. 18 

13,587 11,699 14,064 13.838 12.894 16,278 11,069 11,734 15,218 16,336 Remuneration brute (tote.1. psiement. 19 
directs) 

Contribution. de I'e.pioyeur cue rCgi- 
mae de bie.-8tre at da prdvoyance dee 
ealarid.: 

130 91 53 10 66 47 67 91 226 64 lndemoieation den accident, do travail 20 
205 191 208 202 197 213 173 184 236 226 Aa.urance-ch3muge 21 
157 147 1.38 161 157 165 136 144 164 168 Régime di pension, do Canada no Régime 22 

di rentea di Québec 
156 297 361 512 276 376 165 300 440 1,187 RegImes de penetona prinCe 23 

59 38 65 49 51 70 49 32 129 62 RCgle d'aasorance-malsdle do Québec 24 
129 134 165 169 91 104 99 88 197 177 Regimes privé. d'a.suranc.-vie at d'a.- 25 

eurance-maladie 
11 21 5 46 3 8 23 7 21 15 Mitre. régime. di prCvoyenc. 26 

847 910 1,014 1,148 842 984 712 846 1,413 1,900 Total 27 

14,435 12,609 15,078 14,986 13,736 17,262 11,781 12,581 16,631 18,235 MASSE SALARIA1.E 28 
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TABLE 3. All 86ployeea: Estimated Expenditures for Ennployee Compensation in Dollars Per Ooployee, by Industry Group and Area, 1978 

1970 
sic 
Code 

Industry group and area 

Total 
employee 
compen- 
nation 

Manse 
sal.arlsle 

Gross 
payroll 

R&uné- 
ration 
brute 

Pay for time worked 

RPmun$ratlon d'heures 

Regular 	Overtime 
work 	pay 

Heures 	RPnuni- 
ordi- 	ration 
nairea 	d'heures 

nuppl8- 
mentaires 

travaill8es 

Consuls- 
ions and 

incentive 

Conints- 
nions at 
primes do 

- rendement 

Shift and 
other 
premium 

Travail 
de poate 
et autres 
primes 

Paid absence 

Absences payFes 

Total 	Paid 
can- 	holidays po 
ditore(l) 

Dfpense 	Jcnsrs 
totale(l) 	f6ri8a 

pay60 

Vacation 
pay 

Vaeancss 
payéea 

dollars 
Canada; 

031-951 All-industry total 16,481 15,071 12,301 522 263 99 1,577 586 794 
Cossuarcial sector 16,348 14,884 11,974 625 356 93 1,491 552 800 
Non-conmercial sector 16,854 15,594 13,218 235 3 113 1,817 680 776 

031-039 Forestry 18.561 16.662 13.617 898 144 89 1,586 613 886 

051-099 Mines, quarries and oil wells 21,577 18.934 14.579 1,230 386 209 2,007 718 1 1 156 
051-059 Metals 20,479 17.606 13.343 761 587 262 2.042 702 1,262 
061-064 Mineral fuels 24.616 21.137 17.038 1.662 30 156 2,255 802 1,206 
071-079 Non-metals 19.789 17,568 13,823 1.391 130 196 1,884 706 1.016 

101-399 Manufacturing 16.781 15.193 12,069 779 254 111 1.527 589 840 
Durable goods 18,252 16,370 12,897 903 190 125 1,656 657 916 
Ron-durable goods 15,460 14,136 11,325 667 312 98 1,411 528 773 

100-109 Food and beverages 15,328 14,024 11,052 791 297 96 1,401 520 748 
151-153 Tobacco products 17.341 16,013 12,954 719 3 146 1,817 795 928 
162-165 Rubber and plastics products 15,045 13,294 10,959 620 82 119 1,248 532 688 
172-179 Leather products 10.020 9.456 7.637 158 810 8 758 321 419 
181-189 Testilea 13.281 12.198 9.732 628 214 142 1,209 486 643 
131-239 Enitting mills 10,298 9,676 8,150 340 234 32 821 358 443 
243-249 Clothing 9,718 9,208 7,920 102 316 7 754 310 420 
251-259 Wood products 16.887 15,403 12,801 614 174 50 1,542 612 872 
261-268 Furniture and fixtures 13,098 12,230 10,278 332 388 5 1,050 466 560 
271-274 Paper and allied industries 19,686 17,731 14,088 1.049 82 226 1.945 687 1,146 
286-289 Printing, publishing and allied 1.5,609 14,622 11.706 661 509 74 1.417 528 802 

industries 
291-298 Primary metals 20.583 17.745 13,767 718 325 207 1.923 650 1,159 
301-309 Metal fabricating 17,105 15,636 12,827 637 207 71 1,459 613 791 
311-318 Machinery (except electrical) 18.065 16,333 13,204 641 140 56 1.653 680 860 
321-329 Transportation cquipment 20,990 18,538 13.299 1,935 68 257 1.891 797 1,027 
331-339 Electrical products 15,748 14,335 11.754 483 170 42 1.520 586 801 
351-359 Non-metallic siner.ls 19,002 17,411 13,927 924 234 152 1.731 677 975 
365-369 Petroleum and coal products 25,307 21,468 17.149 1,097 53 169 2.623 766 1,398 
372-379 Chemical products 18,103 16,647 13,166 636 711 47 1,649 611 861 
391-399 Miscellaneous manufacturing 14,166 13,167 10,830 259 378 18 1.226 486 653 

404-421 Construction 20,952 19.445 15.717 1.237 144 121 1,940 652 1.224 

501-579 Transportation, communication 19,674 17.407 13.887 887 81 212 1,932 656 990 
and other utilities 

501-519 Transportation 19,191 16,912 13,803 831 51 209 1,794 625 995 
524-527 Storage 17,493 16,147 13,082 877 215 87 1,636 610 922 
543-548 Counication 18,693 16.663 12.882 859 167 157 1.843 604 868 
572-579 Electric per, gas and water 23.212 20,474 16.066 1.111 13 335 2,549 853 1,195 

602-699 Trade 13,549 12,672 10,462 191 607 14 1,163 449 605 
602-629 Wholesale 16,373 15,167 12.298 320 839 20 1,355 531 713 
631-699 Retail 12,029 11.328 9,474 122 482 11 1,060 405 547 

701-739 Finance, insurance and real es- 15,010 13.896 10.953 210 1.166 20 1,363 480 650 

701-715 
tate 

Finance 14,974 13,909 11,500 250 501 20 1,472 506 683 
721 Insurance carriers 15,325 11,996 10,216 143 2.207 29 1,239 448 629 
735-737 Insurance agencies and real as- 14,665 13,683 9,728 138 2,435 4 1,077 417 536 

tate 

801-899 Service 14,797 13,916 11,994 170 62 48 1,463 588 636 
801-829 Non-cosauercisl service 16,144 15,205 13.174 116 5 63 1,674 678 688 
801-809 Education 17,566 16,612 14,651 64 -- 24 1,694 748 662 
821-828 Health and welfare 13,781 12,867 10.720 201 12 128 1,639 561 729 
841-899 Comasercial service 12,086 11.323 9.621 280 179 16 1,040 409 534 
851-869 Services to business management 17,313 16,195 13,512 474 289 29 1,581 574 796 
881-86 Food and accossuodation 8,371 7,898 6.916 201 32 12 627 272 341 

901-951 Public adsioistrution 18,105 16,244 13,293 434 - 199 2,057 683 925 
901-909 Federal 18,984 16,993 13,655 474 - 259 2,215 671 949 
931 Provincial 17,444 15,593 12,778 367 - 240 2,050 676 946 
951 Local 17.744 16.090 13,558 482 - 28 1,804 716 848 

Atlantic region; 

031-951 	All-industry total 14.454 13,348 11.229 389 138 78 1,359 501 667 
Commercial sector 14.115 12,917 10,669 502 223 76 1.281 454 710 
Won-comeercial sector 14.998 14,039 12,161 208 2 81 1,683 578 599 

051-099 	Mines, quarries and oil wells 19,110 16,106 11,922 1,068 228 532 1,818 546 1.216 

101-399 	Manufacturing 14,475 13.327 11,104 626 91 88 1.291 481 732 
Durable goods 15,002 13,761 11,472 576 101 106 1.372 498 818 
Non-durable good. 14,271 13,167 10.962 642 88 81 1,259 475 698 

See footnote(s) at end of table. 
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TAZLEAU 3. Ensemble dos aalari8. 	estimations dos 
r4gicsi. 1978 

d8penses an titre do Is r6mun8rsttnn, an dollars par .alari8, colon Is branche d'acttvit8 at Is 

l4iscal- ftptoyer contribution to employ.* welfare and benefit plans 
I aneoua 
direct Contribution. 4. Ponployeur eon r8gies ic bloc-itte at do pr8voyance d.s salarits 
payments  

Total Workmen's lJnon- Canada Private Life and Other 
Palements expen- conpen- ployment or Quebec pension health benefit 

r 	t 
divers 

diture cation Insurance Pension plans insuranc, plans 
Branch* d activit6 at r6ios.  

Plan plana(2) 

D6p.nse Indeani- Aaau- R9gi.e do Rkgiae. Rfgime. Autres 
total@ s.tion rance- pensions do d'assu- régisma 

dee sect- chags di. Canada pensions rance-vie do pEe- 
dents du an IiCgime privks Pt d'as- voya*c. -. 
travail de rentes suranco- 

CAt 
do Quebec saladie(2) 1970 

doTlars 
Canada: 

310 1,410 186 209 161 558 262 33 fn..ethio des industries 031-951 
346 1,463 231 207 160 538 286 41 Secteur cercia1 
201 1,260 62 215 165 614 195 11 Socteur non coanercial 

328 1,899 706 214 165 453 351 9 For8ts 931-039 

2.643 838 228 172 854 424 127 Mines, carri8re. at putts de p6trole 051-099 
812 2,873 1,009 230 173 915 481 58 Mines s6t.11iques 051-059 
596 2.879 421 223 173 1,287 403 372 Couetibles nin8raux 061-064 
144 2,221 901 233 170 450 462 4 Mines non sitaliiquea 071-079 

1,588 277 213 164 519 376 39 Industries m..nufacturi8rea 101-399 
coO 1,882 375 218 168 636 428 57 Biens durables 

1,324 188 209 161 414 329 23 Biens no,, durable. 
188 1,303 240 213 163 371 310 7 Aliments or boissons 101-109 
375 1,328 185 208 372 231 532 - Tabac 151-353 
266 1,751 271 217 164 665 412 22 Caoutchanc 162-165 

44 565 88 181 146 33 116 1 Cuir 172-179 
1,083 177 204 159 269 262 13 Textile 181-189 

39 622 78 186 151 76 130 -- Bonneterie 231239 
510 47 176 141 23 107 17 H.billonent 243-249 

1,483 554 216 165 209 323 16 Bois 251-259 
868 272 207 157 34 197 2 Houblas at articles d'meeuble.ent 261-268 

1,955 290 214 170 655 615 12 Papier at sctiviti. annexes 273-274 
• 987 84 213 159 232 270 26 lopriaeste, 6dition, etc. 286-289 

2,838 540 224 172 1,327 548 27 M8taux pricalrea 291-298 

1,469 366 222 166 307 315 93 Produits an m8tal 301-309 
1,732 371 224 169 543 800 24 Machines (ssuf ilectriqu.a) 111-318 

2,452 321 210 171 983 618 148 Equipeaent do tranaport 321-329 
1,612 143 216 166 543 340 4 Produits Clectriques 331-339 
1,591 427 223 171 331 423 17 Produits minCraux non a8talliques 351-359 

1. 3,839 176 226 172 2,284 553 428 Produits du pCtrole at du charbon 365-369 
431 1,456 135 219 169 564 331 38 Indotrte chlmique 372-379 

456 999 124 207 155 270 231 6 Industries aanufseturi9res diverse. 391-399 

285 1,508 550 233 167 251 185 122 Construction 404-421 

408 2,261 217 216 168 1,270 339 56 Transports, c.oaunieattona et autres set- 501-579 
vices publics 

225 2.278 288 216 167 1,191 365 51 Transports 501-319 

252 1,345 301 214 166 424 230 10 Entreposupo 524-527 

756 2.029 80 209 169 1,242 273 57 Cnmeunication5 543-548 
400 2.738 222 227 168 1,658 386 78 Services pubiics 572-579 

878 106 198 152 225 180 16 Cnemeree 602-699 
1,206 136 217 163 378 260 32 Coimerce do groa 102-629 

I 701 79 188 146 142 138 8 C.erce de d6tail 811-699 

1,114 21 203 1.0 473 221 36 Financaa. aasuranc.s at 1eubls 701-739 

I,06S 11 199 161 448 193 51 Inatitutions financibrea 701-715 
1.11, 12 1I 160 625 318 5 Assureurs 721 

0 • 	II) 159 338 189 18 Agents d'asaurancea or agents lanobiliera 735-737 

1 0 I 07 135 302 155 11 Services 805-899 
.06 163 344 164 7 Services non co,rcjaux 801-829 

944 33 212 163 346 190 9 Fnseignent 801-809 
914 86 201 162 342 121 2 SantA at bien-itre 82 1-828 

763 76 177 139 217 138 17 Services cerciaux 841-899 

1,118 79 211 164 402 224 37 Services fournis aux entreprises 851-869 
474 71 169 119 54 73 7 Hibergement at restauration 881-886 

1,860 77 227 168 1,126 241 16 AdminIstration pub3.ique 901-951 
391 1,990 38 219 175 1,365 194 - Adatnistration fAdirale 901-909 
15q 1,851 45 229 162 1,165 241 3 Aobinistration provinciale 931 

19 1,654 197 231 165 656 334 65 Msintstration locale 951 

R8gion de 1'Atl.antigue. 

155 1,106 112 206 159 465 139 26 Ensemble des industries 031-931 
186 1.199 162 201 155 464 117 39 Secteur cercial 
104 959 32 213 166 466 77 6 Socteur non conmercial 

537 3,004 705 237 174 1,103 344 441 Mines, carri8rea at putts do pAtrole 031-099 

129 1,148 169 209 159 360 230 21 Industries sanufaccurlAres 101-399 
114 1,261 275 218 165 366 232 6 Biena durables 
136 1.104 127 205 156 358 230 28 glens non dursbles 

Voir note(s) 1 1& fin du tableau. 
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ABLE 3. All Employees: Estimated Expenditures for Employee Compensaticn in Dollars Per Employee, by Industry Group and Area, 1978 - Continued 

Total 	Gross 	Pay for time worked 	 Paid absence 
employee 	payroll 
compen- 	 Rimuniration d'heures travaill€es 	 Absences payAes 
sation 

9 	 Regular 	Overtime 	Coo.sia- 	Shift and 	Total 	Paid 	Vacation a e 	emune 	work 	pay 	sions and 	other 	expes- 	holidays 	pay 
5 	 e 	tSt Ofl 	

incentive 	prenimu 	diture(l) industry group and area 	 brute 	
bonuses 	pay 

Routes 	RAmunA- 	Ccsunis- 	Travail 	Dépenee 	Journ 	Vacances 
ordi- 	ration 	sions et 	do poste 	totale(l) 	f6ri8s 	payRes 
naires 	dheures 	primes de 	et autres 	 payOs 

1970 	 supple- 	rendement 	primes 

sic mentaires 

Atlantic region - Concluded: 

404-421 Construction 15,031 14,143 12,114 629 18 21 1,201 354 820 

501-579 Transportation, conmanication 17,381 15,429 12,428 852 48 104 1,753 576 929 
and other utilities 

602-699 Trade 10,991 10,340 8,612 110 487 6 910 364 458 
602-628 Wholesale 14.019 13,100 10,721 238 381 18 1.227 467 594 
631-699 Retail 9,768 9.225 7,760 58 530 1 782 322 403 

701-739 Finance, insarance and real es- 12,961 12,098 9,770 203 773 13 1,241 436 582 
tate 

801-899 Service 13,557 12,810 11,406 99 13 28 1,208 509 496 
801-829 Non-cc*nmercial service 14,384 13,583 12,125 81 4 32 1,299 555 507 
841-899 Commercial service 10,005 9,495 8,322 175 52 11 816 310 450 

901-951 Public administration 16,029 14.757 12,217 408 - 156 1,773 613 743 
901-909 Federal 17,534 15,718 12,491 555 - 277 1.997 613 848 
931 Provincial 14,645 13.922 11,923 267 - 73 1,621 624 643 
951 Local 15,489 14,231 12,276 381 - 11 1,487 575 716 

Newfoundland: 

031-951 All-industry total 15,028 13,873 11,410 499 152 112 1.480 519 785 
Connoercial sector 14,791 13,621 10,946 622 229 127 1.411 469 811 
Nos-r.osssercial sector 15,493 14.368 12.322 259 - 82 1,617 617 733 

Prince Edward Island: 

031-951 All-industry total 13,233 12,336 10,669 236 28 40 1.258 481 561 
Cosmercial sector 13,245 12.207 10.442 390 62 28 1,117 391 619 
Non-commercial sector 13,224 12,442 10,858 108 - 50 1,376 556 513 

Nova Scotia: 

031-951 All-industry total 14.106 12.968 10,990 346 150 71 1,309 489 629 
Commercial sector 13.469 12,211 10,170 430 245 59 1,190 423 648 
Non-conssercial sector 15,080 14.129 12,247 216 3 89 1,491 590 600 

New Brunswick: 

031-951 All-industry total 14,687 13,620 11,488 392 131 70 1.355 508 653 
Comnercial sector 14,517 13,354 11,042 516 210 68 1,317 487 723 
Non-commercial sector 14,966 14.058 12,221 189 3 75 1.418 543 537 

Quebec: 

031-951 All-industry total 16,190 14,736 12.049 487 330 78 1,610 599 798 
Commercial sector 15,772 14,291 11,555 560 443 68 1,459 531 768 
Non-commercial sector 17,379 16,001 13458 279 10 106 2,042 792 884 

051-099 Mines, quarries and oil wells 20,886 18.002 14,192 954 529 195 1,750 694 986 

101-399 Manufacturing 15,356 14,003 11.361 622 342 82 1,403 541 758 
D::rable goods 16,589 11,041 12,278 698 246 87 1,501 612 791 
Non-durable goods 14,550 13,324 10.762 572 405 78 1,339 495 736 

404-421 Construction 21,998 20,044 16.127 1.349 99 162 2,058 585 1.385 

501-379 Transportation, communication 19,923 17,346 13,858 918 62 123 2,058 682 1,014 
and other utilities 

602-699 Trade 13,590 12,553 10,167 210 769 15 1.217 461 611 
602-629 Wholesale 16,165 14,769 11,685 308 1,223 27 1,306 495 715 
631-699 Retail 12.225 11.378 9.363 159 528 9 1,169 443 536 

701-739 Finance, insurance and real es- 
tate 

15,228 13,904 10.878 201 1,301 25 1.357 492 624 

801-899 Service 15.569 14,680 12,507 192 106 79 1,686 689 746 
801-629 Non-commercial service 16,999 16.089 13,781 122 15 106 1,966 827 825 
841-899 Commercial service 12,372 11,530 9,658 347 310 18 1,061 382 571 

901-951 Public administration 18,209 13,820 12,794 602 - 104 2,197 721 1,006 
901-909 Federal 18,866 16.636 13,495 467 - 250 2,179 663 928 
931 Provincial 17,886 15,257 12.260 666 - 31 2,264 732 1,092 
951 Local 17,906 15,869 12,972 672 - 42 2,054 792 913 

Bee footnote(s) at end of table. 
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1631.iAU 3. Enable des salariA.: estimations doe d4pensea so titre de is r8muo8ration, an deSists par saisrif, salon Is branche d'sctivit8 at is 
r6gion, 1978 - suite 

fiscal- Employer contribution to employee welfare and benefit plans 
laneOus 
direct Cmitributirns do l'employeur aus rigines do bien-8trs at do pr6voyance den salsriAs 
payments 

Total 	Workmen's One.- 	Cansda Private Lit. and Other 
Pal asents expan- 	cowan- ployment 	or Quebec pension health benefit 
directs 
divers diture 	sation insurance 	Pension plans insurance plans 8ranche d'activit8 at rdgion 

Plan plans(2) 

Dipense 	lndsai- Assu- 	Ugi.e do L6gise. Régime. Autrea 
totsle 	sstion rance 	pensions do d'asau- r6gimes 

den ccci- ch8msge 	do Canada pensions rance-vie do pr6- 
dents do Cu RAgime privis at d'a.- voyance Code 
travail do rent.. surance- CA 

do Québec .al.adie(2) 1970 

dollars 
liégion da l'Atlantigue - fin: 

159 888 266 216 160 80 90 74 Construction 404-421 

243 1,952 156 213 166 1,170 230 17 Transports, conicstioss at antra. 5cr- 501-579 
vices publics 

213 651 58 178 140 147 116 12 Cerce 602-699 
$13 919 87 217 160 321 118 16 Comeerce do gm. 602-629 
94 543 46 163 132 77 115 10 Cannerce de detail 631-699 

98 863 10 197 134 337 144 23 Finances, assurances at imeeuble 701-739 

56 747 37 202 157 283 65 2 Service. 801-899 
42 802 30 210 163 327 69 3 Services non co..rciaux 801-829 

118 511 67 169 134 95 45 -- Services cwrciaux 841-899 

203 1,271 34 217 171 750 89 10 Administration publique 901-951 
399 1,816 35 219 175 1.264 124 - Administration fédCrale 901-909 

37 723 6 214 171 257 53 23 Administration provincial. 931 
76 1,258 137 221 160 648 92 - Administration locals 951 

Tene-Neuve; 

220 1,154 114 215 163 467 180 17 Ensemble des industries 031-931 
287 1,170 159 208 159 434 190 21 Secteur casisercial 

89 1,124 26 229 171 532 160 7 Secteor non csrci.1 

I le-du-Prthce-Edousrd: 

104 898 66 211 159 351 94 18 Ensemble des industries 031-931 
168 1,038 122 204 05 386 132 40 Seoteur commercial 

50 781 19 217 162 321 62 - Sacteur non csrc1a1 

Nouvslls-Ecosse: 

103 1.137 117 202 137 499 118 46 Fmse.bIe des industries 031-951 
117 1.258 117 195 151 508 158 69 Secteur rrcisl 

82 951 24 212 161 485 54 9 Secteur non commercial 

Uouveas-Rrunswick, 

183 1.067 111 204 159 431 146 11 tosemble des industries 031-951 
202 1,163 150 204 157 439 197 17 Secteur cerctsl 
153 908 47 204 162 433 62 -- Secteur non csrcLsi 

Ou8bec, 

181 1.454 204 210 161 489 366 23 Ensemble des industries 031-951 
207 1,481 246 207 159 461 382 25 Secteur corcial 
106 1,378 86 221 166 569 321 16 Secteur non cercis1 

381 2,885 1,512 230 169 361 596 16 Mines, carr0r.a at puits do petrel. 051-099 

195 1,353 263 210 162 295 409 13 industries sanufscturiérss 101-399 
233 1,548 390 221 167 317 441 14 8i.ens durable. 
170 1,225 180 203 159 281 388 14 8iens non durable. 

248 1,954 710 230 167 431 395 20 Construction 404-421 

327 2,577 242 217 168 1,348 522 80 Transport., communications at sutres ser- 501-579 
vices publics 

175 1,037 113 204 153 268 277 23 Curce 602-699 
220 1,396 155 221 162 442 360 56 Cercs do gras 602-629 
151 846 90 195 148 175 233 5 Cerce de detail 631-699 

142 1,324 20 204 159 554 361 26 Finances, assurances et immeuble 701-739 

110 890 77 200 160 165 270 16 Services 801-899 
98 911 65 212 169 161 284 21 Services non cerciaux 801-829 

136 843 105 175 142 173 239 8 Services cercisos 841-899 

122 2.389 128 239 181 1,458 396 6 Administration publique 901-911 
246 2,230 37 219 175 1.337 462 - A6oinletrstico, fAdCrale 901-909 

36 2,630 47 254 150 1,850 328 - Administration provincisie 931 
130 2,037 500 236 165 646 457 33 Administration locale 951 

Voir note(s) I Is fin d, tsbjesu. 
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TABLE 3. All Maployees: tatimated Expenditures for Employee Compensation in Dollars Per Employee, by Industry Group and Area. 1978 - Continued 

Total 	Gross 	Pay for time worked 	 Paid absance 
employee 	payroll 
conpeti- 	 Réinuniration d'heures travailléea 	 Absences payfes 
nation 

Masse 	Rémuné- 	Regular 	Overrime 	Comets- 	Shift and 	Total 	Paid 	Vacation 
salariale 	ration 	work 	pay 	sions and 	other 	eapen- 	holidays 	pay 

industry group and area 	 brute 	 incentive 	premium 	diture(1)
bonuses 	pay 

Heures 	RémunS- 	Comets- 	TVavail 	Dipease 	.lours 	Vancances 
ordi- 	ration 	slons at 	de poste 	totale(l) 	f6ri8s 	payfes 
itairea 	d'heurea 	primes do 	ot autres 	 payfs 

1970 	 supple 	rendexont 	primes 

SIC 	 sentairea 

Ontario 

031-951 A11-industry total 16,817 15,284 12.414 520 239 95 1,556 581 786 
Commercial sector 16.553 16,998 12,014 608 309 97 1,481 554 797 
Non-commercial sector 17.724 16,267 13,791 215 - 86 1.813 676 750 

051-099 Mines, quarries and oil wells 19,869 16,595 12,846 506 471 114 2,041 697 1.231 

101-399 Manufacturing 17,444 15,653 12,160 893 239 123 1,563 605 861 
Durable goods 18,879 16.740 12.810 1,050 188 145 1.688 669 939 
Boo-durable goods 15,924 14,502 11,472 727 293 102 1,431 536 779 

404-421 Construction 19.995 18,602 15.830 371 48 208 1.796 636 1,121 

501-579 Transportation, communication 20,239 17.819 14,160 838 101 211 1,969 667 998 
and other utilities 

602-699 Trade 13,498 12.685 10,701 173 425 10 1,115 432 591 
602-629 Wholesale 16,725 15.573 13,042 305 496 10 1.358 548 698 
631-699 Retail 11.981 11,327 9,600 111 391 9 1,001 378 541 

701-739 Finance, insurance and real es- 15,370 14.257 11,306 214 1,097 8 1,389 478 670 
tate 

801-899 Service 15.108 14.109 12,172 183 57 30 1,372 563 574 
801-829 Non-commercial service 16,773 15.659 13,574 138 - 39 1.580 661 607 
841-899 Commercial service 12,369 11.559 9,866 257 149 14 1,029 403 521 

901-951 Public administration 19,318 17,235 14,137 339 - 160 2,185 700 977 
901-909 Federal 19,842 17.839 14,378 431 - 254 2,352 708 1,013 
931 Provincial 19.535 17,010 13,850 248 - 134 2,297 683 1.038 
951 Local 18,266 16,433 13,987 264 - 27 1,813 703 866 

Manitoba: 

031-951 A11-industry total 15,001 13,955 11.705 387 229 62 1,432 527 758 
Commercial sector 14,783 13.672 11.335 476 319 53 1.336 497 739 
Non-commercial sector 15,704 14.826 12,793 159 - 86 1,677 604 807 

101-399 Manufacturing 13,821 12.892 10,846 459 157 51 1,222 498 674 
Durable goods 15,029 13,961 11.767 696 124 67 1,302 544 714 
Non-dursblo goods 12.792 11,980 10.061 428 186 37 1.154 459 640 

501-579 Tranaportation, communication 18,404 16.485 13,462 918 113 102 1,704 569 963 
and other utilities 

602-699 Trade 12.596 11,990 9.897 176 680 4 1,082 412 568 

801-899 Service 13,594 12,906 11,318 100 53 45 1.338 520 686 
801-829 Non-coosnercial service 14,799 14,112 12,415 83 - 64 1,499 577 764 
841-899 Commercial servIce 10,934 10,236 8,894 136 169 4 982 395 513 

901-951 Public adsiniatration 17,246 15,993 13,412 283 - 123 1,970 648 876 
901-909 Federal 17,716 15.888 12.702 458 - 244 2,060 625 883 
931 Provincial 16,688 15.917 13,720 156 - 41 1.947 663 873 
951 Local 18.569 17,185 15,357 183 - 11 1,598 673 858 

Saskatchewan: 

031-951 All-industry total 15.598 14,473 11.996 451 206 68 1,607 584 807 
Commercial sector 16,165 14.773 11,849 663 354 84 1,649 580 915 
Non-commercial sector 14.813 14.056 12,200 158 - 46 1,550 589 659 

101-399 Manufacturing 16.953 15,381 12.008 938 301 99 1.787 689 992 

501-579 Transportation, communIcation 17,903 15,929 12,804 826 130 165 1,812 565 1,009 
and other utilities 

602-699 Trade 12.527 11,782 9.713 101 591 10 1.243 455 690 

801-899 Service 12.951 12,345 10.940 108 7 21 1,189 522 481 
801-829 Non-commercial service 13,819 13,188 11,705 100 - 24 1.269 557 688 
841-899 Commercial service 9,493 8,988 7.891 138 36 5 869 383 451 

901-951 Public adsinistration 16,530 15,520 13,035 254 - 82 2,023 644 948 
901-909 Federai 17,999 16,148 12,872 504 - 261 2.076 632 887 
931 Provincial 15.428 14,944 12,996 - - - 1,948 632 971 
951 Local 17,552 16,259 13.384 620 - 56 2,160 694 969 

See footnote(s) at and of table. 



Code 
CAft 

Ontario: 

Enaemble des Industries 031-951 
Secteur coercie1 
Secteur non coercial 

Mines, carrllres or puite do pétrele 051-099 

Industries manufacturtrea 101-399 
84ens durables 
Buns non durablas 

Construction 404-421 

Transports, co,.sunications at autrea ear- 501-579 
vice, publics 

Coeaercs 602-699 
Comesrce do SlOe 602-629 
Comeerce de detail 631-699 

Finances, assurances at imeoubie 701-739 

Services 801-899 
Services non coerciaua 801-829 
Service. cos.sercisux 841-899 

Administrstion publique 901-951 
Adsloiatrstion fidCrsie 901-909 
Adsinietratlon provthciale 931 
.loInl.tration locale 951 

1no1e des industries 031-951 
cteur coercial 

Secteur non coercial 

indeetries manufacturike. 101-399 
Stone durablea 
Biene non durable. 

Transport., coonlcariona 01 LutreS set- 501-579 
vice, publics 

Coerc. 602-699 

Services 801-899 
Services non coemerci.ux 801-829 
Service. coorciaux 841-899 

Ade,inietratios publique 901-951 
A.imlnistrscion fCdCrale 901-909 
.\dniniatration provinciale 931 
,/r/loiatration locale 951 

ohs tthewan, 

unemble doe industries 031-951 
Socteur coaetcial 
Secteur non comercial 

industrIes roanufacturi8res 101-399 

Transport., coonicatIoc,. at astral eec- 501-579 
vices publics 

Comeerce 602-699 

Service. 801-899 
Services non coonarciaux 801-829 
Services cercIasx 841-899 

Administration publique 901-951 
Administration fCdérale 901-909 
Adsinintration provincials 931 
A.lo.l,,/',trat 	or 	bale 091 

d. ,L,1,tnsS au ,Ltr. de La .nujwt likOn, en aIli,,rs par 

1- 	Fploysr contribution to onployee welfare and benefit plans 

Contributions do 1'pioyeur sue r4gia.s do bien-8tre et do privoyance dee eeLsrié. 

Total 	Idorkosen's 	Uneos- 	Canada 	Private 	Life and 	Other 
Otu 	

enpen- 	conpen- 	ployisent 	or Quebec 	pension 	health 	benefit 

itulo 	sation 	insurance 	Pension 	plans 	insurance 	plans 
Plan 	 plana(2) 

tndi- 	85,5- 	 R65the do 	Regimes 	Régime. 	Autres 
nation 	rance- 	pensions 	de 	 d'aasu- 	régiaea 
los acci- 	chlcage 	do Canada 	pensions 	rance-vie 	do pre- 

lnte da 	 ou Régime 	privés 	et d'as- 	voyance 

iravati 	 do rentes 	 .urance- 
do Québec 	 maladie(2) 

1,533 190 209 161 668 266 41 

1,555 227 207 160 624 285 51 
1.457 63 216 164 817 196 2 

3,273 1,089 234 173 1,208 504 65 

1,791 276 215 166 691 388 56 

2,139 351 217 168 861 457 84 

1,422 196 21.3 163 512 313 26 

1,393 499 235 168 196 111 184 

2,419 204 212 167 1,424 341 72 

822 107 191 150 203 147 15 
1,151 167 211 164 376 213 20 

653 78 182 143 121 116 13 

1.113 25 203 161 493 187 44 

999 59 198 151 440 142 10 
1,114 59 210 160 530 155 — 

810 60 177 136 292 120 26 

2,083 70 224 171 1,354 259 5 
2,003 40 219 175 1,434 136 - 

7,474 74 219 lAO 1.723 310 - 

470 38 212 Lii  

929 130 204 160 251 175 10 
1,068 193 210 167 264 224 10 

812 76 199 154 240 133 9 

1,920 153 216 167 1.175 174 33 

605 62 203 157 112 66 7 

690 31 192 151 265 51 -- 
687 23 194 153 271 46 - 

698 49 188 146 253 60 1 

1,253 61 243 172 684 93 - 

1,829 35 219 175 1,777 123 - 

II li. .92., 1.9 ''n 1.4 
757 52 204 159 271 71 	 - 

1,571 401 207 165 480 312 	 6 

1,974 201 205 164 1.227 168 	 9 

745 125 217 154 148 91 	 11 

606 51 188 149 185 34 	 -- 
631 43 198 154 202 34 	 - 

505 79 150 127 115 34 	 - 

1.010 67 21.3 167 430 133 	 — 

1,852 36 219 175 1,297 126 	 - 

484 12 200 163 - 109 	 - 

1,291 272 241 16/. 401 211 	 - 

Branch. d'sctivité 01 rCgion 
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TABLE 3. All Employees: Estimated Expenditures for Employee Compensation in Dollars Per Employee, by Industry Group and Area. 1978 - Concluded 

Total 	Groos 	Pay for time worked 	 Paid absence 
employee 	payroll 
coapen- 	 Rémunfration d'heures travaillées 	 Absences payBes 
sat ion 

Piasse 	 Regular 	Overtime 	Comic- 	Shift and 	Total 	Paid 	Vacation 

salariale 	ration 	work 	pay 	sions and 	other 	expen- 	holidays 	pay 

Industry group and area 	 brute 	 incentive 	premium 	diture(i)
bonuses 	pay 

Neures 	Rémund- 	Comic- 	Travail 	Ddpense 	Jours 	Vacant.s 
ordi- 	ration 	sions et 	de poste 	totala(1) 	fine. 	pay8es 
names 	d'houres 	primes do 	at asters 	 payCs 

supple- 	nende,nent 	primes 
1970 	 mactames 
1.I.t. 

Alberta: 

031-951 All-industry total 16,784 15,585 12,686 768 272 57 1.566 595 782 
Commercial sector 17,103 15,814 12,629 951 382 56 1,520 576 795 
Non-conanercial sector 15.999 15,021 12,827 316 -- 61 1,680 642 751 

051-099 Mines, quacriea and oil wells 25,328 23,088 17,884 2,098 184 149 2,160 796 1,134 

101-399 Manufacturing 17,352 16,009 12,991 789 343 82 1,512 597 810 
Durable goods 18.203 16,844 13.782 836 203 89 1,518 627 835 
Non-durab3e goods 16,607 15,280 12,300 747 465 77 1,507 570 788 

404-421 Construction 21,966 20,710 15,146 3,054 292 34 1,969 677 1,176 

501-579 Transportation, communication 19,067 17,166 13,882 1,056 96 93 1,797 649 907 
and other utilities 

602-699 Trade 14,158 13,211 10,791 241 695 18 1,190 462 625 
602-629 Wholesale 16,354 15,116 11,824 397 1,076 21 1,342 522 695 
631-699 Retail 12,233 11,543 9.886 104 360 17 1.057 410 563 

01-739 Finance, insurance and real en- 14,919 13,988 11,127 257 997 21 1,398 506 667 
tate 

801-899 Service 13,678 12,983 11,210 184 35 36 1,391 548 651 
801-829 Non-co,nsercisl service 14,985 14,246 12.389 121 -- 46 1,600 600 746 
841-899 Commercial service 11,445 10,824 9,196 290 95 18 1,034 459 485 

901-951 Public administration 17,397 16,064 13,417 579 - 81 1,787 699 756 
901-909 Federal 18,016 16.162 12,879 508 - 262 2,077 633 888 
931 Provincial 17,434 16,238 13,841 250 - 54 1,945 731 725 
951 Local 17,034 15,847 13,299 930 - 10 1,482 703 714 

British Columbia: 

031-951 All-industry total 17,764 16,356 13,187 557 297 231 1,779 645 922 
Cormrcial sector 18,206 16,729 13,360 683 404 196 1,736 654 953 
Non-commercial sector 16,525 15,313 12.703 203 - 327 1,901 619 835 

031-039 Forestry 21,955 19,856 15,328 1,877 30 207 2,076 784 1,209 

101-399 Kanuiactuning 19,734 18,016 14,641 769 136 171 1,968 743 1,126 
Durable goods 20,565 18,737 15,324 775 100 134 2.056 780 1,179 
Non-durable gooda 18.471 16.921 13,603 761 190 228 1,834 687 1,045 

404-421 ConstructIon 24,981 23,030 18,293 1,687 36 16 2,614 941 1,642 

501-579 Transportation, communication 20,640 18,648 14,654 825 49 589 1,939 694 1,032 
and other utilities 

602-699 Trade 15,405 14,467 11,617 236 864 38 1,388 547 733 
602-629 Wholesale 17,940 16,699 13,375 346 1,003 36 1,574 617 860 
631-699 Retail 13.715 12.979 10.444 166 805 41 1,264 501 648 

701-739 Finance, insurance and real cc- 14,866 13,852 10,367 205 1,781 42 1,312 463 623 
tate 

801-899 Service 14,793 13,917 11,843 164 61 57 1,628 571 706 
801-829 Non-commercial service 15,969 15,010 12,833 73 - 75 1,881 615 765 
841-899 Commercial service 12,731 12,002 10,109 324 167 24 1.185 493 603 

901-951 Public administration 17,527 15,830 12,482 423 - 756 1,935 627 954 
901-909 Federal 18,837 16,914 13,461 556 - 284 2,164 661 922 
931 Provincial 16,570 14,922 11,370 397 - 1,332 1,723 554 970 
951 Local 17,605 16,253 13,766 211 - 16 2,087 777 977 

Yukon: 

031-951 All-industry total 16,069 16,558 12,742 1,165 218 414 1,602 595 606 

Northwest Territories: 

031-951 All-industry total 19,146 17,470 13,711 787 124 632 1,957 718 984 

(1) Includes paid sick leave and other paid absences. 
(2) Includes employer contributions to the Quebec Health Insurance Board, required by Statute. 
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(TA8LEMJ 3. Ensemble des salarids: ssti.ationa des ddpenses so titre 45 Ia rAeonAratlon, an dollars par salariA, salon is branch. d'activit6 at is 
r63ion. 1978 - fin 

Rises]- 	!aploy.r contribution to employ.e welfare and benafit plans 
laneous 
direct 	Contributions de l'emplcyaor sum r8'.ia.s  6o bien-lirs at 6o prAroyance des aalerié. 
payments 

TotalWorkmen's 	Use.- 	Canada 	Privat.n 	Life and 	Other 
Paiements .spsn- 	conpan- 	pioymeot 	or Quebec 	pension 	health 	bansfit 
directs 	dituro 	cation 	insurance 	Pension 	plans 	insurance 	plan. 
divers 	 Plan 	 plsns(2) 	 Branche d'activitd at r8gion 

DAponse 	Indoani- 	AeCu- 	Rigise do 	Regimes 	Regimes 	Autres 
total. 	cation 	raCe.- 	pensions 	do 	d'anu- 	rAgimsa 

des acci- 	ch8.ags 	du Canada 	pensions 	rance-vie 	de pri- 
dents du 	 cu Régime 	pnivAs 	at d'aa- 	voyance 
travail 	 de rent.. 	 .urance- 	 Cod. 

do Québec 	 saladis(2) 	 CA 
1970 

dollar. 

Alberta: 

237 1,199 173 211 161 452 157 46 Ensemble don industries 031-951 
277 1,289 220 211 160 480 173 46 Secteur roonorcial 
137 978 55 212 165 382 117 48 Secteur non consercial 

614 2,240 395 223 171 927 305 220 Hines, carribras at puita da petrol. 051-099 

291 1,342 332 217 167 365 225 37 Industries sanufacturiBres 101-399 
413 1,359 422 221 169 274 264 10 Elena durabies 
184 1,328 254 213 166 445 190 60 Rinse non durablss 

216 1,256 527 236 168 170 111 46 Construction 404-421 

242 1,901 183 221 168 1.096 199 33 Transport., coonuniratinna at sutres ear- 501-579 
vices publics 

276 946 115 207 156 289 158 22 Commerce 602-699 
453 1,239 147 220 164 416 244 48 Crce de gros 602-629 
120 690 88 193 149 178 82 -- Commerce 6. dAtmil 631-699 

188 931 17 213 159 372 133 37 Finances, assurance. or Immeuble 701-739 

128 695 55 189 154 212 83 3 Services 801-899 
90 739 37 201 165 253 79 4 Services non corciaog 801-829 

192 621 86 168 135 141 88 3 Services cercianx 841-899 

200 1,333 80 228 164 588 167 107 AdmInistration publique 901-951 
435 1,858 36 219 175 1,299 126 - Administration fCdCrsle 901-909 
148 1,196 55 220 156 683 83 - Administration provincial. 931 
125 1.188 127 241 166 119 269 266 Administration locale 951 

Colombie-Britsnnigsa: 

306 1.408 228 211 165 507 260 36 Ensemble d.c industries 031-951 
351 1,478 290 213 165 475 286 48 Sscteur corcial 
179 1,212 52 207 164 598 187 3 Secteur non corcia1 

339 2,099 666 218 170 532 492 21 ForSts 031-039 

331 1,718 416 214 168 450 423 48 IndustrIes msnufscturiRres 101-399 
348 1.829 532 216 170 440 415 56 Biens durables 
305 1,551 239 210 165 466 435 35 Biens non durable. 

384 1.952 651 234 168 300 262 337 Construction 404-421 

591 1,992 295 226 169 984 282 37 Transports, communications at autr.s s.r- 501-579 
vices publics 

301 938 126 209 162 243 193 6 Commerce 602-699 
365 1,241 201 217 168 297 346 13 Commerce ia gm. 602-629 
259 736 76 204 158 207 91 1 Commerce de detail 631-499 

145 1,014 16 203 163 395 201 36 Finances, assurances at immeuble 701-739 

164 875 66 198 157 305 134 14 Services 801-399 
147 959 58 202 161 387 143 5 Services non rosrciaux 801-829 
194 728 80 193 150 163 113 31 Services corciaux 841-899 

234 1,697 42 217 170 1,012 256 - Administration publique 901-951 
450 1,922 38 219 175 1,359 132 - Administration f6d4raje 901-909 
101 1,648 11 210 170 865 391 - Administration provincials 931 
173 1,352 146 235 161 702 107 - Administration locale 951 

Yukon: 

418 1,531 233 215 162 645 197 80 Ensemble des lndu.trise 031-951 

Territoires do liord-Ou.at: 

260 1.616 156 236 169 962 129 23 Ensemble des induatris. 031-951 

(1) Y compris 1.* congAs de msladie payAs at autras absences payé.s. 
(2) Y comprls I.s contributions de l'ssploy.sr B Is RAgie d'aaaur.nc.-e.lsdis do Qu8bec, sxig8es par Ia loi. 



Item 

No. 
dollar! 

Direct payments to employees: 

Pay for time worked: 

1 Basic pay for regular work 14,370 
2 Commissions, incentive bonuses 302 
3 Overtime, including premium pay 262 

4 Shift work premium pay 12 
5 Other premium pay 49 

6 Total pay for time worked 14,996 

Paid absence: 

7 Paid holidays 685 
8 Vacation pay 875 
9 Sick leave pay 258 

10 Personal or other pay 41 

11 Total paid absence 1,859 

Miscellaneous direct payments: 

12 Floating COLA 31 
13 Bonuses (thriatmas, etc.) 65 
14 Severance pay 46 

Taxable benefits: 
15 Provincial medicare 87 
16 Other benefits 75 

17 Other payments 25 

18 Totsl miscellaneous direct pay- 330 
men ts 

19 Gross payroll (total direct pay- 17,185 
men ts) 

83.6 76.5 100.00 13,973 82.0 
1.8 1.6 2.10 511 3.0 
1.5 1.4 1.83 319 1.9 

0.1 0.1 0.08 13 0.1 
0.3 0.3 0.34 27 0.2 

87.3 79.8 104.36 14,843 87.2 

4.0 3.7 4.77 636 3.7 
5.1 4.7 6.09 911 5.4 
1.5 1.4 1.80 208 1.2 
0.2 0.2 0.28 30 0.2 

10.8 9.9 12.94 1,784 10.5 

0.2 0.2 0.22 41 0.2 
0.4 0.3 0.65 109 0.6 
0.3 0.3 0.32 37 0.2 

0.5 0.5 0.61 90 0.5 
0.4 0.4 0.52 113 0.7 

0.2 0.1 0.18 16 0.1 

1.9 1.8 2.30 405 2.4 

100.0 91.5 119.59 17,032 100.0 

All-industry 

Ensemble des 

total 

industries 

Average Percent- 
annual age of 
expendi- gross 
ture per payroll 
employee 

D4pense Pourcen- 
annuelle tage de 
moyenne Ia rému- 
par nêration 
salarig brute 

Commercial sector 

Secteur commercial 

Percent- Compo- Average Percent- 
age of sition of annual age of 
total total expendi- gross 
employee employee ture per payroll 
cueipen- compen- employee 
sation sation 

Pourcen- Compo- Ddpense Pourcen- 
tage de sition de annuelle taRe de 
la masse Is masse moyenne la rému- 
salariale salariale par nération 

salarlé brute 

dollars 
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TABLE 4. Salaried Esployees: Estimated Expenditures for Employee Compensation in Dollars Per Employee, as Percentages of Gross 
Payroll and Total Employee Compensation, and Estimated Composition of Total Employee Compensation in Respect of Each 
$100 Paid for Regular Work at Basic Rates, Canada, 1978 

Employer contributions to employee 
welfare and benefit plans: 

20 Workmen's compensation 
21 Unemployment insurance 
22 Canada or Quebec Pension Plan 

23 Private pension plans 
24 Quebec Health Insurance Board 
25 Private life and health plans 

26 Other benefit plans 

27 Total 

28 TOTAL EMPLOYEE COMPENSATION 

112 0.7 0.6 0.78 156 0.9 
217 1.3 1.2 1.51 213 1.3 
165 1.0 0.9 1.15 164 1.0 

794 4.6 4.2 5.53 849 5.0 
70 0.4 0.4 0.49 67 0.4 

210 1.2 1.1 1.46 256 1.5 

35 0.2 0.2 0.25 52 0.3 

1,603 9.3 8.5 11.16 1,756 10.3 

18,788 109.3 100.0 130.75 18,789 110.3 



20 
21 
22 

23 
24 
25 

26 

27 

28 
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TABLEAU 4. Employés: estimations des dépenses au titre de la rémunératlon, en dollars par employé, en pourcentage de la rému- 

nBration brute et de la masse salariale, et estimations de la composition de la masse salariale pour chaque tran- 
die de $100 payee pour des heures ordinaires au taux de base, Canada, 1978 

Commercial sector Non-commercial sector 

Secteur commercial Secteur non commercial 

Percent- Compo- Average Percent- Percent- Cotnpo- 
age of sition of annual age of age of sition of 
total total expendi- gross total total 
employee employee ture per payroll employee employee Item 
compen- coinpen- employee compen- compen- 
sation sation sation sation 

Pourcen- Compo- Dépense Pourcen- Pourcen- Compo- 
tage de sition de snnuelle tage de tage de sition de 
la masse la masse moyenae la rému- is masse Ia masse 
salariale salariale par nératlon salariale salariale 

salarié brute 

- dollars dollars 
Paiemeota directs aux salaries: 

Rémunération d'heures travaillées: 

74.4 100.00 14,945 85.9 79.6 100.00 Rémunération de base des heures ordinnires 
2.7 3.66 - - - Coinmisaions, primes de rendement 
1.7 2.28 181 1.0 1.0 1.21 Heures supplémentaires, y compris la rémuné- 

ration au taux majore 
0.1 0.10 10 0.1 0.1 0.07 Primes de poste 
0.1 0.19 81 0.5 0.4 0.54 Autres primes 

79.0 106.23 15,216 87.4 81.0 101.82 Total, rémunération d'heures travaillées 

Absences payées: 

3.4 4.55 757 4.4 4.0 5.06 Jours fériés payés 
4.9 6.52 824 4.7 4.4 5.51 Vacances payCem 
1.1 1.49 331 1.9 1.8 2.21 Congés de maladie payés 
0.2 0.21 57 0.3 0.3 0.38 Congés pour motifs personnels ou autres 

9.5 12.77 1,968 11.3 10.5 13.17 Total, absences payees 

Paiements directs divers: 

0.2 0.29 17 0.1 0.1 0.11 9chelle mobile 
0.6 0.78 1 -- -- 0.01 Cratifications de No?l, etc. 
0.2 0.26 60 0.3 0.3 0.40 lndemnités de cessation d'emploi 

Prestations iinposables: 
0.5 0.64 84 0.5 0.5 0.56 Regimes provinciaux d'sssurance-naladie 
0.6 0.81 21 0.1 0.1 0.14 Autres prestations 

0.1 0.12 38 0.2 0.2 0.26 Autres paiements 

2.2 2.90 221 1.3 1.2 1.48 Total, paiensints directs divers 

90.7 121.90 17,405 100.0 92.7 116.46 Rémunération brute (total, paiements di- 
rects) 

Contributions de l'employeur aux regimes de 
bien-étre et de prévoyance dee salaries: 

0.8 1.12 49 0.3 0.3 0.33 Indemnisation des accidents du travail 
1.1 1.52 222 1.3 1.2 1.49 Assurance-chémage 
019 1.17 167 1.0 0.9 1.12 Régime de pensions du Canada ou Régime de 

rentes du Québec 
4.5 6.07 715 4.1 3.8 4.78 Regimes de pensions privés 
0.4 0.48 75 0.4 0.4 0.50 RCgie d'aasurance-maladie du Québec 
1.4 1.83 142 0.8 0.8 0.95 Regimes privés dassurance-vie Ct d'asau- 

rance maladie 
0.3 0.37 12 0.1 0.1 0.07 Autres regimes de prévoyance 

9.4 12.57 1,382 7.9 7.4 9.24 Total 

100.0 134.47 18,787 107.9 100.0 125.71 MASSE SALARIALE 

1 
2 
3 

4 
5 

6 

7 
8 
9 

10 

11 

12 
13 
14 

15 
16 

17 

18 

19 
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TABLE 5. Salaried fy1ov.: Estimated Expenditures for Employee Compensation in Dollars Per Employee, by Industry Cramp and Area, 1978 

1970 
SIC 
Code 

Industry group and area 

Totsl 
employee 
compen- 
nation 

Masse 
salariale 

Cross 
payroll 

RAmunA- 
ration 
brute 

Pay for 

Rémunfration 

Regular 
work 

Heures 
nrdi- 
naires 

time worked 

d'heures 

Overtime 
pay 

ROnuné- 
ration 
d'heures 
supple- 
nentuires 

travaillOen 

Consein- 
sloos and 
incentive 
bonuses 

Commis- 
slons ci 
primes de 
rendement 

Shift and 
other 
premium 
pay 

Travail 
de pnste 
et autres 
primes 

Paid absence 

Absences paylen 

Total 	Paid 
expen- 	holidays 
ditaro 

DSpense 	Jours 
totale(l) 	finDs 

payee 

Vacation 
pay 

Vacances 
payDen 

dollars 
Canada: 

031-951 All-industry total 18,789 17,185 14.370 262 302 61 1,859 685 875 
Commercial sector 18,789 17,032 13,972 319 511 40 1,794 639 911 
Non-commercial nectar 18.787 17,405 14,945 181 - 91 1,969 757 824 

031-039 Forestry 20.469 18,011 15,619 159 4 55 1706 673 947 

051-099 Mines, quarries and oil wells 25.194 22,127 18,393 402 190 132 2,399 833 1,334 
051-059 Metals 25,191 21,440 17,626 367 147 107 2.503 815 1,453 
061-064 Mineral fuels 26,337 23,709 19,963 468 Ii 222 2,429 889 1,287 
071-079 Non-metals 21,851 19.195 16,298 435 148 16 2,129 784 1.119 

101-399 Manufactaring 25,539 18,445 15,017 398 447 35 1,938 709 1,039 
Datable goods 21,573 19,227 15,528 560 334 48 2,054 764 1,101 
Non-durable goods 19,628 17,758 14,567 255 547 24 1,836 662 995 

101-109 Food and beverages 19,293 17,381 14,296 253 246 23 1,862 652 975 
151-153 Tobacco products 20,399 18.827 15,776 271 - 12 2,044 957 937 
162-165 Rubber and plastice products 17,654 15,319 12.961 379 120 12 1,505 585 795 
172-179 Leather products 15,613 14,706 11,414 83 1.674 5 1,273 499 706 
181-189 Textiles 17,044 15,429 12,940 278 296 12 1,594 604 835 
231-239 Knittin9 mills 14,565 13,688 11,305 39 861 - 1,219 478 671 
243-249 Clothing 16,453 15,694 12,207 35 1,927 - 1,158 465 616 
251-259 Wood preducts 22,365 20,342 17,285 81 495 3 2.010 760 1.163 
261-268 Furniture and fixtures 16,600 15,505 12,274 152 1,277 -- 1,360 577 711 
271-274 Paper and allied industries 21,575 19,430 16.601 204 134 7 2,130 797 1,190 
296-289 PrintIng, publishing and allied 17,545 16,424 13,479 256 774 37 1,552 553 872 

industries 
291-298 PrImary metals 25.603 21,791 17,371 343 297 121 2,549 783 1,465 
301-309 Metal fabricating 19,494 17.759 14,534 315 573 6 1,663 669 868 
311-318 Machinery (except electrical) 19,698 17,774 14,550 352 363 26 1.932 732 982 
321-329 Transportation equipment 24,214 21.206 16,096 1.489 149 105 2,363 932 1,228 
331-339 Electrical products 19,219 17,134 14,685 371 233 8 1,874 705 980 
351-359 Non-metallic minerals 21,016 19,039 15,823 331 283 24 1,912 742 1.072 
365-369 Petroleum and coal products 26.465 22,103 18,319 444 33 144 2.767 809 1,518 
372-379 Chemical products 20,383 18,760 14.670 259 1.349 7 1.814 670 972 
391-399 Miscellaneous munufactuning 19.016 17,612 14,183 271 378 13 1.750 650 894 

404-421 ConstructIon 22.714 21,063 17.589 326 432 95 2.045 746 1,072 

501-579 Transportation, communication 21,692 19,090 15,795 503 52 89 2,272 759 1,114 
and other otilities 

501-519 Transportation 21,222 18,517 15,544 406 14 80 2.189 734 1,105 
524-527 Storage 17,007 15,747 13,281 279 309 24 1,652 596 923 
543-348 Conesuoieatinn 19,634 17.371 14.441 337 102 28 1.987 661 961 
572-579 Electric power, gas and water 25,880 22,854 18,379 903 27 195 2,878 959 1,339 

602-699 Trade 15,925 14,737 12,089 140 757 13 1,417 522 742 
602-629 Wholesale 18,513 16,946 13,541 232 1,156 22 1,569 576 839 
631-699 Retail 13,488 12,658 10,722 54 381 5 1,275 471 651 

701-739 Finance, insurance and real en- 
tate 

15,123 14,002 11,328 215 860 22 1,407 497 656 

701-715 Finance 15,028 13,963 11,624 252 411 21 1,498 513 687 
721 tnsuraoce carriers 15,105 13.818 10.823 ISO 1,414 31 1,239 467 600 
735-737 Insurance agencien and real en- 15,933 14,837 10,402 103 2.869 3 1.165 460 570 

tate 

801-899 Service 18,786 17,765 15,557 98 79 22 1,773 764 723 
801-829 Non-commercial service 18.739 17,783 15,744 48 - 22 1,778 794 683 
801-809 Education 19,007 18.054 16.021 42 - 21 1,780 804 678 
821-828 Health and welfare 14,525 13,527 11,401 152 - 38 1,743 645 769 
841-899 Commercial servIce 18,986 17,692 14,765 309 413 22 1.753 634 891 
851-869 Services to business management 20,882 19,437 16,034 406 517 31 1,971 695 990 
881-886 Food and acc,mnmodation 13,893 13.125 11,532 89 129 7 1,057 420 589 

901-951 PublIc administration 18,911 16.956 13,993 338 - 173 2,195 712 991 
901-909 Federal 19,744 17.691 14,396 331 - 214 2,378 710 1,030 
931 Provincial 17,816 15,954 13,175 348 - 193 2,097 696 974 
951 Local 19.759 17,793 15.189 330 - 17 1,990 762 936 

Atlantic region: 

031-951 	All-industry total 15,911 14,820 12,797 181 92 53 1,559 601 681 
Cununercial uectur 15.915 14,530 12,203 257 245 46 1,554 545 802 
Non-commercial sector 15,908 14.982 13,155 136 - 58 1.562 635 609 

051-099 	Mines, quarries and nil wells 24,513 21,999 16.805 777 106 784 2,383 793 1,386 

101-399 	Manufacturing 17,415 15.988 13.743 207 137 21 1,646 608 913 
Durable goods 19,589 17.865 14,937 366 320 14 1,944 670 1.099 
Non-durable goods 16.739 15,404 13,372 158 106 23 1,553 569 855 

See footnote(s) at end of table, 
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TABLEAU 5. Eaploy&s: estimations des dépenses au titre de Is ré.nér.rion, an dollars par employé, salon 1s branche d'activitd at 1. region, 1978 

Mmccl- 	Eeployer contribution to employee velfare and benefit plans 
taneous 
direct 	Contributions de l'arnployeur sue r8gimes de bien-Itre at de prévoyance des aalariés 
payment. 

Total 	¶dorlssen's 	loam- 	Canada 	Private 	Life and 
Fatementa 	aspen- 	coapen- 	ployr,ent 	or Quebec 	pension 	health 
directs 	diture 	sation 	insurance 	Pension 	plans 	insurance 
diver. 	 Plan 	 plana(2) 

Ddpense 	Indsani- 	Assu- 	Régime de 	Régime. 	Régimes 
totals 	sation 	rants- 	pension. 	do 	d'assu- 

des acci- 	ch8mag. 	du Canada 	pensions 	rance-vie 
dents du 	 00 Régime 	privCs 	et d's.- 
travail 	 de rentea 	 aurance- 

du Québec 	 maladie(2) 

dollars 
Canada 

330 1,603 112 217 165 794 280 35 Ensewèle des industries 031-951 
405 1.756 156 213 164 849 323 52 Sscteur comeerci.l 
221 1,382 49 222 167 715 217 12 Secteur non counercial 

466 2.458 358 216 165 1.290 412 15 Forks 031-079 

612 3,066 664 218 171 1,328 475 210 Mimes, csrriêres at putts do petrol. 051-099 
690 3,741 1.092 216 172 1,582 530 149 Mines métalliquas 051-059 
613 2.628 175 219 172 1,266 453 343 Combustible. mlnCraua 061-064 
169 2,656 651 223 170 1.073 522 16 Mines non ndtalliques 071-079 

610 2,093 256 219 148 995 420 36 Industries inanulscturtbres 101-399 
703 2.347 331 218 170 1,125 478 25 Rico. durable. 
529 1,871 190 219 167 880 370 45 Blen& non durable. 
702 1,912 259 223 169 918 339 4 Ali..nts at boissoos 101-109 
725 1,572 199 202 173 353 645 - Tabar 151-153 
342 2,335 302 220 166 1,160 464 23 Cioutchouc 162-165 
216 907 103 217 160 204 224 -- Cuir 172-179 
310 1,615 219 206 162 645 380 4 Testile 181-189 
263 877 83 216 161 244 174 - Bonneterie 231-239 
367 759 76 220 161 132 170 - Habillement 243-249 
469 2,023 545 219 168 635 439 16 R.oi. 251-259 
442 1,096 294 223 163 85 317 ii Meubles at articles d'.meublejsent 261-268 
355 2.145 250 214 168 1,001 497 16 Papier at sctivttCs .nnsxe.s 271-274 
326 1.121 71 230 164 366 289 - lmprtmerie, edition, etc. 286-289 

1,109 3,812 528 210 170 2,222 621 61 Mets,,,, pri.alres 291-298 
668 1.735 331 218 167 625 363 32 Prodsits an metal 301-309 
553 1.924 348 224 169 755 416 13 Machines (sauf électriqu.$) 311-318 

1,006 3,008 301 212 172 1,662 626 34 9quipement de transport 321-329 
364 1.685 146 226 171 751 385 6 Produits Clectrique, 331-339 
665 1,977 406 215 167 721 467 1 Produits minérsux non métaliiques 351-359 
396 6,362 157 225 175 2.727 569 510 Produits do petrole at du charbon 365-369 
660 1,623 127 216 167 737 323 53 Industrie chimique 372-379 
817 1.404 102 211 158 619 308 7 Industries .anufaturiBr.s divers.. 391-399 

587 1.651 394 236 167 578 245 30 Contruction 404-421 

379 2.602 143 215 167 1,604 381 91 Transports, eomeuntcstiona at sutra. sar- 501-579 
vices publics 

284 2.705 175 216 167 1.618 410 119 transport. 501-519 
202 1.261 224 207 164 471 189 5 Entrepnsage 524-327 
455 2.262 40 204 167 1,419 332 99 Co,nicstions 543-548 
472 3,026 214 230 167 1,960 417 37 S.rvtcss publics 572-579 

320 1,188 105 210 156 429 246 43 Comeecce 602-699 
426 1.569 139 226 164 635 337 68 Comeerce de gros 602-629 
219 830 73 195 148 235 160 19 Comeerce de detail 631-699 

170 1,120 12 203 161 486 217 41 Finances, assurance, at imeeuble 701-739 

159 1,063 10 199 161 452 185 35 Institutions ImoanciBr.s 701-715 
161 1,287 11 212 160 592 307 6 Aasureura 721 
295 1,095 37 207 159 454 208 31 Agents d'assurancei at sgents iobiliscs 735-737 

256 1,021 43 216 166 373 208 14 Service. 801-899 
191 956 38 216 166 334 193 9 S.rvices non comearclaux 801-829 
191 953 31 216 167 332 198 11 Enseignenent 801-809 
194 998 139 215 163 358 123 1 Sante at bien-Stre 621-828 
429 1,295 64 214 166 538 276 36 Servicss comeerejaux 84 1-899 
479 1.445 54 214 171 635 321 51 Ssrvices fournia a,,,, entreprisea 851-869 
312 768 94 206 151 154 158 4 88berge.ent at r.stauration 881-886 

256 1,955 63 229 168 1,236 246 14 Administration publique 901-951 
372 2,053 39 219 175 1,422 198 - Administration fddCrale 901-909 
141 1.862 39 234 161 1,181 243 4 Admioletration provinciale 931 
268 1,965 168 243 168 911 380 75 Adainistrstion local. 951 

Region de LAtlantiqust 

137 1,091 44 215 165 531 122 13 Enseuble des induatei.s 031-951 
245 1,365 86 210 162 687 197 24 Secteur co.rcia1 

73 926 19 218 167 437 78 7 Sset.ur non comearcial 

1.144 2,513 321 217 172 1,412 388 3 Mines, carribres et puits de petrol. 051-099 

215 1.427 137 223 166 593 291 17 Industries aansfacturiBrss 101-399 
284 1.724 231 223 167 705 397 1 miens durable. 
193 1,335 107 224 166 558 258 23 lien non durable. 

Vote note(s) B 1& fin du t.sbl.au . 

Other 
benefit 
plans 

Branche dactivltC at region 

Autrea 
régimes 
de prd-
voyance Code 

CAL 
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TABLE 5. Salaried Employees: Estimated Expenditures for Employee Compensation in tiollars Per Employee, by industry Group and Area, 1978 - Continued 

1970 
SIC 
Code 

Industry group and area 

Total 
employee 
coupon- 
nation 

salariale 

Gross 
payroll 

RI 	, 

ration 
brute 

Pay for time worked 

Rémundrstion d'heurea 

Regular 	Overtime 
work 	pay 

Heures 	Edmund- 
erdi- 	ration 
naires 	d'hourea 

suppll- 

travaillAes 

Commia- 
sions and 
incentive 

Commis- 
sions at 
primes de 
rondesent 

Shift and 
other 
premiem 

Travail 
de posts 
et autres 
prison 

Paid absence 

Absences payEe. 

Total 	Paid 
expen- 	holidays 
diture(l) 

DRpenac 	Joins 
totale(l) 	fdrils 

payls 

Vacation 
pay 

Vacant., 
psyBse 

dollars 
Atlantic region - Concluded: 

404-421 Construction 17,088 15,854 13,841 178 19 125 1.482 536 812 

501-579 Transportation, communication 19,132 16,863 13,987 492 38 84 2,075 667 1.062 
and other utilities 

602-699 lr.ide 13,082 12,278 10,194 95 262 16 1,171 423 606 
602-629 Wholesale 15,306 14,309 11,379 161 270 29 1,441 496 713 
631-699 Retail 11,106 10.474 9,142 36 255 4 931 359 512 

701-739 Finance, insurance and real 
estate 

12.866 11,993 9.832 220 596 14 1.239 437 565 

801-899 Service 15,337 14.583 13.160 35 8 14 1,311 608 481 
801-829 lion-commercial service 15,467 14,714 13,300 33 - 14 1,321 618 475 
841-899 Commercial service 13,178 12.400 10,821 72 138 1 1,153 447 568 

901-951 Public administration 16,574 15,352 12,954 278 - 117 1.893 659 792 
901-909 Federal 18.686 16,780 13,776 314 - 197 2,267 679 977 
931 Provincial 14,955 14,233 12.210 260 - 76 1.647 640 654 
951 Local 18.752 17,040 14,812 238 - 7 1,913 710 937 

Newfoundland: 

031-951 441-industry total 16,829 15,571 13,292 307 35 88 1,681 671 771 
Commercial sector 17,248 15,783 13,104 411 04 126 1,743 597 021 
Non-camercial sector 16.582 15,448 13,403 246 - 65 1,645 714 683 

prisce Edward Island, 

031-951 All-industry total 14,484 13.624 11.870 108 41 40 1,500 546 593 
Commercial sector 14,530 13.488 11,533 219 203 7 1,438 501 766 
Non-coimuerclal sector 14.472 13,659 11.956 80 - 48 1,516 558 549 

Nova Scotia: 

031-951 All-industry total 15.449 14,385 12,468 159 88 39 1.531 591 676 
Commercial sector 15,160 13.786 11.656 232 238 25 1,491 516 149 
Non-coenercial sector 15,620 14,738 12,946 115 - 45 1,555 635 633 

New Brunswick: 

031-951 All-industry total 16.186 15,120 13,068 151 136 55 1,534 584 651 
Commercial sector 16.200 14.874 12.419 210 332 32 1,538 554 805 
Non-cousuercial sector 16,175 15,290 13.518 110 - 71 1.531 604 545 

Ebec: 

031-951 All-industry total 18,598 16,874 14,063 309 327 47 1,925 730 898 
Commercial sector 18,365 16.549 13,563 336 557 41 1,787 632 889 
Non-commercial sector 18,930 17,338 14,775 271 - 54 2,122 869 910 

051-099 Mince, quarries and oil wells 23,067 19,664 16,607 275 536 121 1,827 761 998 

101-399 Manufacturing 19.438 17.655 14.532 318 601 28 1,827 685 965 
Dorable goods 19,836 17.935 14,916 405 400 41 1.888 728 967 
Non-durable goods 19,087 17.407 14.192 241 778 16 1,772 647 944 

404-421 Construction 23.328 21,164 17,866 419 116 234 2,006 773 1,052 

501-579 Transportation, communication 22,170 19.184 15,674 700 29 55 2,457 786 1,145 
and other utilities 

602-699 Trade 15,368 14,056 11,602 147 569 26 1,485 533 751 
602-629 Wholesale 19.845 17,789 14,243 334 1.113 68 1,640 594 935 
631-699 Retail 13,016 12.095 10,215 48 283 2 1,404 504 654 

701-739 FInance, insurance and real 15,571 14,217 11,387 209 1,032 29 1,422 513 645 
estate 

801-899 Sornice 18,933 17,870 15,473 155 80 38 1.974 895 831 
801-829 800-commercial service 18,874 17,882 15,642 07 - 33 1,992 949 797 
841-899 Commercial service 19,229 17,808 14,629 445 476 61 1,884 626 1,000 

901-951 Public administration 19,069 16.501 13,439 539 - 87 2,323 746 1,085 
901-909 Federal 19,662 17,357 14.250 325 - 204 2,344 702 1,011 
931 Provincial 18.401 15.671 12,646 650 - 27 2,312 748 1,130 
951 Local 21,076 18,581 15,447 600 - 41 2,320 885 1,068 

See footnote(s) at and of table. 
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TABLE/Ill S. Esployl; ..,tiaaliona dee d8ponus au titre do La r6acns6rstton. an dollars par esployd, salon In brioche d'activit& or Is r&gion. 1978 - 
suite 

Mi*cni- Employer contribution to employee welfare and benefit plane 
laneOn 
direct Contributions do l'eosployuur eon regimes do bien-4trs ot do prCvoyance dee salaries 
payments  

Total Workmen's lees- Canada Private Life and Other 
lessor. 

expen- co.pen- ploymermt or Quebec pension health benefit 

d1v,rs diture nation insurance Pension plans joe lofl5 Branche d'acrivitl at region 

DCpen.e Indemnni- Aeu- Régime do Rigimnea Regimes Autres 
totals sation ra000- pensions do dassu- regimes 

dos acci- chEasge du Canada pensions rance-vie do prE- 
dents do Cu Régime privCs or d's,- voyance Code 
travail do rentes surance- CA 

do Québec maladie(2) 
1970 

dollar, 
Region do l'Atlanti9ue - fiom 

208 1.234 271 225 163 358 196 21 Construction 404-421 

188 2.269 103 213 169 1.516 236 31 Transport.. cosunicatlona at autree ser- 501-579 
vices public. 

540 804 51 203 155 292 84 18 Coennerce 602-699 
1,028 997 62 237 166 376 117 40 Cercs de area 602-629 

106 632 62 173 144 218 55 - Coeserce do detail 631-699 

93 873 5 196 154 350 143 25 Finance., assurances at ieuble 701-730 

54 754 17 217 162 284 73 1 Service. 801-899 
45 753 16 218 163 282 72 1 Services non conerciaux 801-829 

214 778 27 196 157 307 90 -- Services coesecciaux 841-899 

111 1.222 23 218 173 708 85 14 Administration publique 901-951 
226 1,906 37 219 175 1,349 126 - Administration fédCr.ie 901-909 
40 723 4 217 172 250 55 25 Administration provincials 931 
70 1,712 118 232 166 1.073 124 - Administration locale 951 

Torre-Neuve: 

168 1,257 42 225 169 636 178 7 Ensemble des Industries 031-951 
304 1,466 94 208 163 805 179 15 Secteur 	 cram 
89 1,155 11 235 173 537 177 2 Secteor non co,ercia1 

1ln-do-Prince-donard: 

64 860 18 223 165 361 91 2 Ensemble dee industrIes 031-951 
87 1,042 48 204 160 686 135 10 Socinur coirnercial 
59 813 10 228 166 329 80 - Secteur non coesercial 

Nouvg1le-cossa: 

101 1.064 34 214 165 530 97 23 Ensemble des industries 031-911 
142 1.374 75 209 159 715 180 36 Secteur cosemorcial 
77 881 14 217 168 421 48 14 Secteur non coesorcial 

Nouveau-Brunswick: 

176 1,066 59 210 163 500 129 6 Ensemble des industries 031-951 
343 1,327 96 211 163 613 229 14 meteor coerciai 
61 885 33 209 163 421 59 1 Sectemor non coremercial 

204 1,724 127 219 164 772 403 39 Ensemble de, induatri.. 031-951 
264 1.816 164 214 163 774 450 52 Secteur coercisl 
117 1.591 74 227 166 770 336 20 Secteur non coesercial 

298 3.404 1.391 231 171 857 723 31 Mines, carribres at putts do petrol. 051-099 

350 1,784 252 218 167 619 518 9 industries manof,ctoribrea 101-399 
285 1,901 327 218 169 623 562 2 Biens durobles 
409 1,679 185 218 165 616 478 16 Bless non dorables 

523 2,165 451 236 161 790 487 33 Construction 404-421 

269 2.986 153 216 166 1.710 591 149 Transports. counicstiona at autre. aer- 301-579 
vice. publics 

228 1,312 114 217 155 458 306 62 Coeserco 602-619 
391 2,056 172 241 167 848 474 155 Coeserce do area 602-629 
142 922 84 205 150 254 217 13 Cnrce de detail 601-699 

137 1,354 13 204 160 585 362 31 Finance., assurances at ieuble 701-739 

151 1,064 62 212 169 273 320 29 Service. 801-899 
119 992 58 214 170 227 294 29 Servicea non coemercigux 801-829 
312 1,421 81 206 164 500 446 23 Service. coeemerciaux 841-899 

114 2.568 97 247 159 1,659 402 6 Adaim.ietration publique 901-951 
234 2,304 39 219 175 1.395 479 - Administration fédCral. 901-909 

36 2,730 48 262 149 1,933 338 - Administration provincial. 931 
173 2,496 599 253 169 912 524 41 Administration locale 951 

Voir note(s) A 1s fin do tableau. 
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TABLE 5. Salaried Employees: Estimated Expenditures for Employee Compensation in Dollars Per Employee, by Industry Grasp and Area, 1978 - Continued 

Total 	Gross 	Pay for time worked 	 Paid absence 
employee 	payroll 
compel- 	Rémuniration dheures travaiilées 	Absences payéea 
sat ton 

Masse 	R6mun8- 	Regular 	Overtime 	Commis- 	Shift and 	Total 	Paid 	Vacation 

isiariale 	ration 	work 	pay 	miens and 	other 	expen- 	holidays 	pay 

Industry group and area 	 brute 	 incentive 	premium 	ditute(1)  
bonuses 	pay 

Meures 	Rénuné- 	Counnia- 	Travail 	Dbpenso 	.Jours 	Vacancee 
ordi- 	ration 	mionn et 	de poate 	totale(l) 	fBrlia 	payBea 
nairas 	d'heures 	primes de 	et autres 	payee 

1970 	 aupplC- 	rendement 	primes 

SIC 	 mantaires 

Ontario: 

031-951 All-industry total 19,471 17,709 14,744 258 323 47 1,852 679 873 
Commercial sector 19,149 17.281 14.113 322 500 33 1,780 635 910 
Mon-commercial sector 20,061 18,493 15,899 142 - 72 1,984 761 801 

051-099 Mines, quarries and oil wells 25.570 21.393 17.625 279 55 14 2,634 803 1,169 

101-399 Itanufacturing 21,120 18.801 15,103 478 397 38 1.987 722 1,056 
Durable goods 22,425 19.760 15,621 707 298 54 2,136 787 1,148 
Son-durable goods 19,919 17,919 14,626 267 488 24 1.849 662 972 

404-421 Construction 21.329 19,934 17,331 96 166 31 1.847 678 1.087 

501-179 Transportation, communication 22,061 19,186 15,872 397 56 115 2,281 756 1,091 
and other utilities 

602-699 Trade 15,638 14.572 12,124 133 665 5 1,281 493 671 
602-629 Wholesale 18,555 17,123 13,984 204 946 5 1,523 593 758 
631-699 Retail 12,734 12.030 10,272 62 385 6 1,039 394 584 

701-739 fInance, insurance and real em- 15,458 14,360 11.580 204 933 7 1,417 492 668 
tate 

601-899 Ssrvica 19.870 18,716 16,434 83 112 8 1,674 746 655 
801-829 Non-commercial service 19.880 18,809 16,773 27 - 6 1,640 779 576 
841-899 CommercIal service 19,840 18,437 15,412 251 449 10 1,777 667 892 

901-951 Public administration 20,342 18,166 14,993 261 - 140 2,341 741 1,062 
901-909 Federal 20.319 18,279 14,824 342 - 226 2,453 731 1,064 
931 Provincial 20,836 18,158 15.026 122 - 62 2,455 740 1,120 
951 Local 19,951 17,920 15,345 202 - 13 1,988 766 923 

Manitoba: 

031-951 All-industry total 17,047 15,915 13,509 226 217 55 1,747 611 899 
Commercial sector 16.722 15,437 12,858 315 393 37 1,621 573 863 
Non-cn,ercial sector 17,445 16,502 14.309 117 - 78 1,901 658 943 

101-399 Manufacturing 16.835 15.632 13,265 244 272 8 1,519 578 840 
Durable goods 16,688 15,438 12.998 377 211 11 1,478 570 806 
Non-durable goods 17,007 15,861 13,580 86 344 5 1,566 588 880 

501-579 Transportation, conication 20,112 18,067 14,853 685 62 121 2,207 709 1,176 
and other utilities 

602-699 Trade 14,607 13,802 10.835 214 1,030 7 1,317 465 675 

801-899 servIce 17,063 16,309 14,511 31 4 50 1,686 625 928 
801-829 Non-commercIal service 17.433 16.722 14,880 23 - 61 1,750 645 978 
841-899 Commercial service 15,373 14,425 12.827 67 25 3 1,393 636 703 

901-951 Public administration 17,511 16,301 13,785 205 - 94 2,060 669 910 
901-909 Federal 18,642 16,740 13.572 313 - 197 2.246 669 974 
931 Provincial 16.688 11,917 13,720 156 - 41 1,947 663 873 
951 Local 19.254 17.703 15,951 28 - 3 1,712 737 909 

Saskatchewan: 

031-951 All-industry total 17.717 16,558 16,218 148 162 28 1,813 665 882 
Cossnercial sector 17,983 16.411 13,646 240 365 24 1,854 652 978 
Non-commercial sector 17,504 16,676 14,676 74 - 35 1,780 676 804 

101-399 Manufacturing 19.755 17,853 14,348 317 653 5 2,017 772 1,113 

501-579 Transportation, cOmmunicatIon 19,215 17.235 14,509 277 153 49 2.113 694 1,154 
and other utilities 

602-699 Trade 15,847 14,897 12.640 78 466 13 1,533 555 875 

801-899 Service 17.387 16,633 15.117 27 17 4 1,346 659 561 
801-829 Non-commercial service 17,169 16,459 15,034 13 - 2 1,297 649 524 
841-899 Commercial service 19,303 18,160 15,846 157 162 26 1.774 747 882 

901-931 Public administration 17.845 16,871 14,356 129 - 60 2,213 700 1,055 
901-909 Federal 19,124 17.184 13.938 321 - 201 2,304 687 999 
931 Provincial 17,016 16,516 14,363 - - - 2,153 699 1,073 
951 Local 19,187 17,878 15.101 347 - 67 2,314 731 1,081 

See footnote(s) at end of table. 
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rABLEAU 5. Employé.: estimations dea d8pentea no titra de Is réannnération, an dollars par empioy8., .elon In branche d'activit8 at Ii region, 1918 - 
suite 

Mi.cal- 	Employer contribution to empioyee uelfsre and benefit plans 
'.n.°u. 
direct 	Contributions do l'employeur aux rCgimea de bien-Etro at de prAvoyance des s,alarié. 
payments 

Palement. Total 	Workm.n. 	Inca- 	Canada 	Private 	Life and 	Other 

direct. 	
aspen- 	co.p.n- 	ploynent 	or Quebec 	pension 	health 	benefit 
diture 	cation 	inrn.rance 	Pension 	plans 	insurance 	plans 

diver. 	 Brancho d'.ctivith at r8gion 
Plan 	 plans(2) 

Dlp.na. 	1ndei- 	Ansu- 	Régime de 	Regimes 	Régime. 	Aucres 
totals 	action 	ranc.- 	pensions 	do 	d'assu- 	régimen 

dew acci- 	chBmage 	du Canada 	pensions 	ranco-vie 	do pM- 
dents do 	 no Régime 	priués 	at d's.- 	voyance Cods 
travail 	 do rentes 	 euranc.- 

do Québec 	 meladie(2) 	 1570 

Ontario: 

Ensanbla dam industries 031-951 
Secteur coaercial 
Secteur non coercia.1 

Mines, carrtlrss at puita de petrol. 051-099 

Industries sanufacturire. 101-399 
liens durables 
liens non durables 

Construction 404-421 

Transport., cnemunicationa at autre. 5cr- 501-579 
vices publics 

Coerce 602-699 
Coemerce do gre. 602-629 
Coem.rce de detail 631-699 

Pinances, assurance& at teuble 701-739 

Services 801-899 
Services non cne.rciaux 801-829 
Service. cerciaux 841-899 

Adninistration publiqa. 901-951 
Administration fédérale 901-909 
Administration provincial. 931 
Administration local. 951 

Manitoba: 

Ensemble do. Indu.tri.s 031-951 
Secteur cmerc tal 
Secteur non coaercial 

industries manufacturir.a 101-399 
liens durobles 
liens non durables 

Transports, coemunicationa at autr.. .er- 501-579 
vices publics 

Coemerce 602-699 

Services 801-699 
Services non cercl.ux 801-829 
Service. cOemerciaux 841-899 

Ad.iniatratinn publiqu. 901-951 
Administration fCdCrale 901-909 
Administration provincial. 931 
Administration local. 951 

Saskatch.v.n: 

Ensemble do. industries 031-951 
Secteur connercisi 
Secteur non corercial 

Indoatri.. manofacturi8ro. 101-399 

Transport.. c.nicationa at autrea a.r- 501-579 
vice. publics 

Corerce 602-699 

Services 801 -899 
Services non crerciaux 801-829 
Services corerciaux 841-999 

Admlnistration publique 901-951 
Administration fédCraia 901-909 
Adminiatration provincial. 931 
Administration local. 951 

464 1,762 119 216 165 956 272 34 
532 1.868 157 212 164 982 301 53 
396 1.568 49 223 168 908 220 -- 

788 4,177 1.100 214 171 2.031 463 197 

799 2,319 259 220 169 1,233 397 41 
945 2.665 328 220 170 1.451 462 34 
666 2,000 196 220 167 1.032 337 48 

462 1,396 331 240 167 490 122 46 

465 2.875 120 210 165 1,914 378 89 

365 1,066 93 196 151 376 213 37 
463 1,430 129 214 161 572 314 41 
267 704 57 179 141 182 112 33 

219 1,097 13 203 162 489 182 49 

406 1,154 37 222 165 511 205 15 
362 1.071 33 222 164 462 191 - 

539 1.403 48 223 368 657 246 60 

432 2,176 66 224 172 1,464 250 -- 
434 2,040 41 219 175 1,469 137 - 

493 2.677 80 219 169 1,877 332 - 

373 2,031 109 241 169 1,083 429 1 

161 1,132 57 218 163 541 129 23 
213 1,285 73 211 162 628 171 42 
97 943 37 228 165 434 78 - 

325 1.203 113 213 164 497 201 14 
364 1,250 144 206 166 502 220 12 
279 1,146 78 223 162 491 177 16 

140 2,046 62 219 167 1,268 251 79 

400 805 59 203 149 271 102 20 

27 754 14 210 159 301 69 
8 711 9 209 158 270 66 - 

111 948 40 215 162 444 83 4 

177 1,210 64 246 171 640 90 - 

413 1,902 37 219 175 1,345 126 - 

53 772 83 262 169 190 68 - 

9 1,551 26 244 167 1,019 95 - 

189 1,159 114 206 165 533 131 10 
283 1,572 218 204 165 787 175 23 
113 826 31 207 165 329 96 - 

512 1,902 157 204 167 833 334 7 

135 1,980 134 201 168 1,329 133 15 

167 950 132 219 166 275 125 34 

122 754 33 199 160 317 46 - 

114 709 22 198 159 292 39 - 

195 1,143 126 211 168 536 102 - 

113 975 39 215 170 404 147 - 

419 1.940 38 219 175 1,379 129 - 

- 500 - 210 169 - 121 - 

49 1,309 214 234 164 599 299 - 

Voir note(s) I is fin do tableau. 
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TABLE 5. Salaried Employees: Intimated Expenditures for Employee Compensation in Dollars Per Employee, by Industry Croup and Area, 1978 - Concluded 

Total 	Cross 	Pay for time worked 	 Paid absence 
employee 	payroll 
compen- 	 Rhounirotlon d'heures travaillScu 	 Absences payers 
sation  

Regulat 	Overtime 	Cosnnis- 	Shift and 	Total 	 Paid 	Vacation 
Masse 	Résumé- 	work 	pay 	 simon and 	other 	 expen- 	holidays 	pay 
salarlale 	ration 	 incentive 	premium 	diture(1) 

Industry broup and area 	 brute 	 bonuses 	pay 

Scums 	Rimuni- 	Commiu- 	Travail 	D8pense 	Tours 	Vacances 
ordi- 	ration 	siono et 	de poste 	totale(l) 	fSrlia 	payieo 
naires 	d'heures 	primes de 	et autres 	 paySs 

auppli- 	rendement 	primes 
1970 	 mencaires 
SIC 

dollars 

Alberta: 

031-951 All-industry total 19,088 17.693 14,748 304 435 42 1.869 676 897 
Commercial sector 19,581 17,984 14,670 370 703 42 1,817 653 925 
Won-commercIal sector 18,291 17.222 14,875 198 - 41 1,953 712 852 

051-099 MImes, quarries and oil wells 26,512 23,965 20,085 395 253 191 2.393 872 1,267 

101-399 Manufacturing 20,911 18,965 15,254 410 851 47 1,936 683 1,072 
Durable goods 21,546 19.653 15.832 383 738 6 1.912 724 1,068 
Eon-durable goods 20,512 18,532 14,891 426 923 72 1,952 657 1,074 

404-421 Construction 23,084 21,790 16.806 706 1.185 13 2.275 746 999 

501-579 Transportation, coumunication 20,988 18,865 16,019 485 120 33 2,029 732 1,038 
and other utilitiea 

602-699 Trade 18,385 16,909 13,193 186 1,589 8 1,599 563 868 
602-629 iTholes.lm 18,166 16.562 12,388 222 2.073 3 1.537 524 854 
631-699 Retail 18.898 17,726 15,086 100 451 19 1,747 656 901 

7131-739 Finance, insurance and real ea- 14,596 13.654 11.129 271 631 25 1,415 510 658 
tale 

801-899 Service 18.469 17.638 15,323 143 37 15 1,896 704 875 
801-829 Non-eosmmrcial service 18,398 17,617 15.499 39 - 16 1,955 718 893 
861-899 Coumercial service 18,719 17,714 14.710 504 164 12 1.691 654 811 

901-951 Public administration 18,209 16,764 14,151 381 - 70 1,950 704 805 
901-909 Federal 19,130 17,188 13,939 321 - 201 2,307 687 1,001 
931 ProvIncial 17.681 16,513 14.098 254 - 35 1,975 742 737 
951 Local 18,431 16.886 14.549 785 - 2 1.443 629 737 

British Columbia: 

031-951 All-Industry total 19,573 18.043 15.020 219 266 199 2,006 701 945 
Coumercial sector 20,096 18.447 15.311 248 456 67 1,963 708 1,027 
Non-commercial sector 18,839 17,477 14,611 178 - 383 2.096 691 830 

031-039 Forestry 26,054 22.998 19,669 152 - 256 2,564 905 1,494 

101-599 Manufacturing 23,274 20.994 17.673 214 283 49 2,309 827 1,316 
Durable goods 23.643 21.362 18.062 196 194 64 2.323 837 1.321 
Non-durable goods 22,849 20.570 17,224 235 386 31 2.294 815 1.310 

404-421 Construction 26,800 24,738 21.271 176 56 116 2,554 996 1,316 

501-579 Transportation. communicatIon 22,754 20.860 17,353 351 21 127 2,203 818 1.167 
and other utilities 

602-699 Trade 19,323 18,033 16,760 57 1,046 9 1.800 660 1,035 
602-629 Whnlesaie 19,380 17,876 14,426 74 1,125 II 1,817 652 1,072 
631-699 Retail 19,205 18.360 15.447 22 884 4 1,764 677 960 

701-739 Finance. Insurance and real em- 
tate 

15,057 13,999 11,339 248 797 54 1.432 506 652 

801-899 Service 19,715 18,655 16,126 58 132 10 2,122 742 725 
801-829 Non-commercial service 20,234 19,179 16.709 16 - 12 2,239 765 690 
841-899 CommercIal service 17,803 16.725 13.976 212 616 -- 1,690 655 856 

901-951 Public adminiatratioo 17,466 15,734 12.461 344 - 764 1.949 615 913 
901-909 Federal 19,034 17.100 13.867 320 - 200 2.295 684 995 
931 Provincial 16,149 14,534 11.071 387 - 1,297 1,678 559 945 
951 Local 18,823 17,149 14,581 226 11 2,163 754 1,030 

Yukon; 

031-951 All-industry total 16,368 14,843 12.345 276 - 165 1,574 586 664 

Korthwest Territories: 

031-951 All-industry total 20,324 18,194 15,553 190 16 638 2,155 720 1,169 

(1) Includes paid sick leave and other paid absences. 
(2) Includes erspioyer contributions to the Quebec Health Insurance Board, required by Statute, 



Eeployer contribution to eeployee welfare and benefit piano 

Contribuctons 4o l'eiaploy.or sue regime, do bien-Ocre or de prCcoyance des ealariCa 

	

Total 	Workmen's 	Ones- 	Canada 	Private 	Life and 	Other 

t 	copes- 	comport- 	ployvient 	or Quebec 	pension 	health 	benefit 

	

!utC 	sation 	insurance 	Pension 	plane 	insurance 	plans 
Plan 	plans(2) 	Rranche d'activit6 at region 

detent- 	Assu- 	Régime do 	Régime. 	RCgtmee 	Aurre. 
Lion 	rance- 	pensions 	do 	d'assu- 	régimes 

.11 ccci- 	chBmage 	du Canada 	pensions 	rance-vie 	do ptê- 
tra du 	ou Régime 	privCs 	Ct d'aa- 	noyance 

ravil 	do renteR 	surartee- 	 Code 

du Québec 	maladie(2) 	 CAf 

Alberta: 

1,393 94 218 166 649 196 71 Sn..mbie des industries 031-951 
1,596 132 220 166 759 238 80 Secteur comeercial 
1,069 33 215 166 471 U? 58 Secteur non co.rcial 

2,527 208 219 IlL 1.177 400 351 Kin.., carribres et puits de petrol. 051-099 

1,946 260 219 169 855 323 120 IndustrIes manufacturires 101-399 
1,894 309 218 169 768 407 23 Men. durable. 
1,980 228 220 169 911 270 181 Mens non durabies 

1.293 282 229 166 377 216 24 Construction 404-421 

2.123 129 219 169 1,353 208 46 Transports, cousicationa or autre. .er- 501-579 
vice, publics 

1.476 122 232 166 646 277 33 Commerce 602-699 
1,605 126 238 166 115 313 47 Cuerce do gene 602-629 
1.172 111 219 167 484 191 - Commerce do detail 631-699 

943 9 214 159 397 123 39 Pinance., assurances et ineneuble 701-739 

831 42 205 110 275 137 2 Services 801-899 
781 26 204 170 261 119 1 Service, non comserciaux 801-829 

1,005 99 205 168 327 202 4 Services commerciaux 841-899 

II 	1,446 42 227 161 756 136 124 Adteiniarration publiqae 901-951 
1,942 10 219 171 1,382 129 - Adminhatration fCdCral. 901-909 

cinistration provincials 931 
Iniatcatlon locate 951 

.bie-Rritannigue; 

'able des industries 031-931 
i, cc U 4 -., 3ceteuT corcial 

1,362 47 217 172 685 239 2 Socteur non coerclel 

3.056 557 214 166 1,562 540 17 For8ta 031-039 

2,280 362 215 170 979 495 60 Induatries manufactucibre, 101-799 
2,281 462 212 169 890 497 50 Biens durable. 
2,279 247 218 171 i,082 491 71 Ricas non durable. 

2,063 578 244 172 699 367 3 Construction 404-421 

1,894 259 227 172 936 243 54 Trenaport., co.nlcationa or suer.. icr- 501-579 
vices publics 

1,290 165 219 165 407 307 27 Commerce 602-699 
1,506 206 213 165 504 380 38 Commerce do gros 602-629 

81.5 80 232 165 209 156 5 Corce do detail 631-699 

1,059 10 197 165 437 204 45 Pinanc.s, assurances at immeuble 701-739 

1,060 55 217 171 399 213 6 Services 801-899 
1 1 056 52 218 172 398 211 4 Services non corc haute 801-829 
1,078 66 213 166 404 216 12 ServIces commerciaux 841-899 

1.731 43 217 171 1,033 267 - Administration publique 901-951 
.934 34 219 179 1,374 128 - Administration !CdCral. 901-909 

- .\!ministration provincials 931 
tccinistratlon locale 951 

kant 

'embie des industries 031-951 

rcicaire. du Nord-Ou.st: 

4 ineebje des industries 031-951 

ris lea congC. doaaladis paves cc autres absences pay8...  
dcc ,h,', , 	ccl gi,. car 	i 	11 



73.0 
72.3 
74.0 

69.0 

74.3 
77.8 
77.7 
74.6 

72.3 
79.2 
66.2 
73.4 
87.1 
57.4 
30.4 
60.9 
35.8 
25.3 
49.1 
41.3 
63.2 
60.0 
81.6 
70.3 
85.6 
92.2 
85.2 
61.3 
93.4 
67.2 
67.5 

69.4 

83.0 

78.1 
80.6 
85.0 
89.6 

45.7 
68.0 
24.7 

86.5 
92,9 
77.0 
62.3 

60.1 
57.3 
56.5 
70.0 
72.1 
84.3 
32.4 

94.0 
100.0 
94.0 
78.3 

36.0 
28.5 
47.0 

49.8 

26.4 
28.0 
28.7 
34.8 

25.0 
31.5 
19.3 
31.2 
24.3 
4.0 

6.1 

3.6 
x 

10.5 
13.6 
39.7 
9.6 

40.0 
55.5 
30.4 
9.1 

65.7 
7.4 

17.6 

1.5 

52.3 

38.0 
17.1 
71.1 
57.4 

5.8 
8.7 
3.0 

41.0 
47.7 
32.3 
12.1 

16.0 
17.2 
14.0 
68.6 
10.7 
14.4 

82.5 
100.0 
83.3 
35.2 

5.6 
3.0 

1,7 

3.3 
5.2 

u 
1.3 

3.4 
3.9 
3.8 
.6 

.6 

.9 
1.3 
1.7 
.1 
,.0 
.7 
1.8 
'.0 
3.9 
3.6 
.7 
.1 
.4 
.6 
(.7 
'.4 
.8 

.0 

.6 

.6 
1.5 
.2 

'.3 
.5 
.0 

.1 

.1 
''5 
.7 

.9 

.0 

.7 

29.5 
20.5 
62.5 

19.5 

28.8 
26.9 
40.1 
18.9 

11.1 
11.0 
11.3 
13.9 

u 
a 

4.1 

7.8 
9.8 
$1.6 
2.9 
8.2 

S 
x 

8.1 
.5.4 
7.8 
L0.2 

14.4 

31.4 

2.4 
.9.9 
8.1 
,0.4 

5.0 
6.2 
3.9 

14.2 
/5.4 
9.0 
.6,2 

2.6 

(3.3 
3.6 
x 

9.6 
(7.5 

5 

5.3 
0.0 
0.1 
7.3 

4 .6 
67.6 
84.6 

37.6 

55.4 
19.3 
57.9 
35.1 

,8.6 
57.8 
'9.3 
!2,6 
s8.5 
,2.6 
2.2 
33.4 
. 4.5 
34.8 
4.3 
1.4 
19.4 
5.0 
.1.5 
6.1 
8.6 
5.7 
(9.9 
15.2 
1.2 
2.2 
'7.6 

8.8 

'9.6 

4.0 
'5.2 
.6,6 
3.2 

.2,1 
9.1 
.4,8 

1.1 
8.8 
8.9 
4.0 

4.6 
7.0 
6.6 
3.6 
4.4 
9.3 
7.5 

3.8 
0.0 
6.0 
1.7 

61.6 
53.3 
73.3 

23.0 

48.7 
43.1 
57.8 
43.4 

44.4 
49.8 
39.7 
35.9 

31.4 
29.0 
42.7 
35.2 
24.1 
18.0 
53,0 
37.6 
30.0 
47.5 
34.6 
55.9 
58.1 
64.5 
25.7 
80.0 
44.3 
50.2 

30.2 

68.1 

71.6 
47.6 
73.3 
57.2 

48.6 
44.8 
52.1 

66.7 
74.5 
52.9 
44.4 

58.4 
62.1 
62.2 
61.0 
42.5 
45.2 
24.6 

86.6 
100.0 
90.0 
42.4 

4.9 
5.4 
4.3 

4.3 

13.4 
25.1 

a 

14.1 
23.3 
6.0 

10.6 

S 

5.1 

7,4 
x 

44.1 
6.1 
9.1 
53.1 
14.5 
2.2 

4.9 
'C 

0.9 

2.? 
a 

0.8 
0.9 

CC 

2.6 
3.0 

'C 
1.6 

5.6 

6.8 
6.0 

a 
0.7 

S 
a 

1.2 

7.7 

1ot.l S.li,red ispicycen, by Industry (.rocp, 	19 

Overtime 
pay 

uytrv 	
Rênung- 

ion 
he urea 

.cppli- 
mentalres 

'0 

Shift 
work 
premium 
pay 

Primes 
pour 
travail 
de paste 

Cumnia- 	Other pay 
sions and for time 
Incentive worked 
bonuses 

Conunis- 	Autres 
sions et rénumé-
primes de rations 
rendemeot d'heures 

travailldes 

Faid 	Vacation Sick 	Other 	Flouting 
holidays pay 	leave 	paid 	COLA 

PaY 	absence 

tours 	Vacances Congés de Autres 	Echelle 
fbri9s 	payëes 	maladie 	absences mobile 
payés 	payPs 	payPes 

I per cent - 

• 	ui-industry total 
'rnmerci.aj sector 
'o-coercial Sector 

catty 

151-099 Mines, quarries and oil wells 
051-059 Metals 
061-064 Mineral fuels 
1(71-079 Non-metals 

01-399 Manufacturing 
Durable goods 
Non-durable goods 

101-109 Food and beverages 
/1-153 Tobacco products 
"2-165 Rubber and plastics products 
'2-179 Leather products 
81-189 Textiles 
(1-239 Knitting mills 
• 3-249 Clothing 

• 1-259 Wood products 
1-268 Furniture and fixtures 

:71-274 Paper and allied iodustries 
.86-299 Printing, publishing and allied industries 
01-298 Prinary metals 
01-309 Metal fabricating 
11-318 Machinery (escept electrical) 
'1-329 Transportation equipment 
11-339 Electrical products 
')l-359 Non-metallic minerals 
'5-369 Petroleum and coal products 
2-379 Chemical products 
(1-399 Miscellaneous manufacturing 

)4-421 Construction 

01-579 Transportation, communication and other 
utilities 

01-519 Transportation 
(1-527 Storage 
13-548 Communication 
72-579 Electric power, gas and water 

-.99 1  Trade 
• .....9 Wholesale 

99 Retail 

(9 Finance, Insurance and real estate 
Finance 

;. 	Insurance carriers 
/15-737 Insurance agencies and real estate 

11-899 Service 
11-829 Non-commercial. service 
"1809 Education 
1-828 Health and welfare 
1-899 Commercial service 
1-869 Services to business management 
81-886 Pond and accodation 

01-951 Public administration 
/11-909 Federal 

Provincial 
Local  

	

99.6 	97.0 

	

99.5 	99.6 

	

99.8 	93.3 

	

100.0 	100.0 

	

100.0 	98.9 

	

100.0 	98.2 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

99.2 	99.2 

	

100.0 	100.0 

	

100.0 	99.8 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

99.1 	100.0 

	

98.9 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	109.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

99.5 	100.0 

	

100.0 	100.0 

	

99.0 	100.0 

	

98.3 	98.4 

	

100.0 	100.0 

	

97.7 	97.9 

	

86.7 	86.7 

	

99.6 	90.0 

	

99.6 	87.7 

	

99.5 	86.9 

	

100.0 	100.0 

	

99.7 	99.9 

	

100.0 	100.0 

	

98.8 	99.6 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 

	

100.0 	100.0 
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TA8LEAU 6. Employee: estimations do l'm.ploi représenté par lee employsurs qui oct dCclaré den dfponaea I certains posIes de is renungratton, en pour- 
restage de l'ensemble dee employ8.. selm, 1s branch. d'activit8. Canada. 1918 

Bonus.. Severance Tanable benefits Workmen's Private Private Employment 
(Christ- pay cempen- pension life and security 
me.. Pre.catlons impose- nation plans health funds and 
sic.) bin insurance plans 

plane 

Provincial Other Grattil- mdc.- indemni- Rigime. EAgles. Régimes 
c.tions nirés do medicare benefits action de privés et fond. Branch. dsctivitC 

de Noel, cessation dee acci- pensions d'anau- de sécuriti 
etc. d'emploi Régime. Autree dents do prices rance-vie d'emplol 

provin- presta- travail et d's.- 
ciaux tions surance- 
d'aaauran- maladle Code 
ce-aladie céi 

per cent - pOurcentsg, 

16.8 50.1 48.8 50.7 82.5 78.0 86,7 5.3 tnseeble des industries 031-951 
27.7 42.6 47.1 65.8 77.9 78.1 83.2 5.7 lecteuc coercial 
1.0 61.1 50.5 29.0 89.2 77.9 91.9 4.7 Secteur non coa.ercial 

1.6 55.7 53.0 64.3 53.3 91.5 94.9 a ForRts 031-039 

23.0 46.5 46.7 67.2 96.6 82.6 90.8 10.0 Mine., carrtrae at poits de p8trol. 051-099 
17.6 40.0 51.8 59.8 98.2 85.7 94.2 11.6 Mines métalliques 051-059 
33.8 68.9 49.2 89.3 99.6 87.1 90.3 a Combustibles mindraux 061-064 
5.7 3.0 14.4 20.7 93.3 76.2 91.1 a Mines non sétalliques 071-079 

30.5 36.3 60.7 65.8 95.2 79.1 87.9 3.9 Industries aanufactgrires 101-399 
26.3 34.8 62.5 63.5 96.2 79.7 89.6 4.1 Biens durable. 
34.1 37.6 59.0 67.9 94,2 78.6 86.7 3.6 Blen, non durable. 
53.7 27.2 66.2 80.9 96.7 60.2 92.5 x Ailment. St boisson. 101-109 
27.6 62.2 29.6 94.5 97.8 36.8 54.4 - Tahac 151-153 
10.1 35.5 46.2 48.1 96.8 91.0 95.9 a Caoutchouc 162-165 
39.8 15.5 33.6 42.2 73.2 52.4 61.2 - Cutr 172-179 
10.5 28.1 42.6 59.1 90.7 69.9 89.4 x Textile 181-189 
49.2 a 40.0 52.7 78.6 58.7 75.0 - Bonneterie 231-239 
35.5 28.7 23.1 45.4 98.5 31.3 63.4 - Habiilemmnt 243-249 
14.6 17.2 70.6 59.7 91.3 57.6 92.1 a Boia 251-259 
27.1 8.9 28.6 32.7 98.7 27.2 94.4 - Meubles at articles d'aseobiemrnt 261-268 
8.0 21.7 51.6 58.6 87.5 84.8 86.3 x Papier et activités snnexse 271-274 

31.4 35.3 51.1 55.1 96.6 74.1 90.7 - Impriserie, edition, etc. 286-289 
52.4 37.1 64.1 87.2 97.9 83.8 96.1 2.0 Métaux primaires 291-298 
28.0 31.7 60.4 71.2 91.7 71.4 78.9 1.9 Produits an metal 301-309 
46.0 42.0 72.6 70.8 93.5 84.1 87.2 x Machines (scot electriqo.a) 311-318 
17.8 24.5 63.9 52.4 99.3 93.4 93.3 16.7 iquipemant de transport 321-329 
8.3 51.0 59.6 54.5 97.6 78.7 88.5 - Produits flectriquee 331-339 

29.1 22.0 57.0 61.0 95.8 81.4 86.2 x Pcoduits mthCraoa non eétslliqu.a 351-359 
18.7 72.9 84.6 82.8 94.6 97.8 93.8 41.1 Produits do pCtrote at do charbon 365-369 
41.0 62.5 65.6 73.8 94.8 78.9 76.8 4.6 lndustrie thimique 372-379 
42.0 53.2 80.0 59.9 96.1 87.3 90.3 - Industries manufacturlres diver... 391-399 

26.7 26.8 39.8 67.4 90.8 70.1 74.9 0.9 ConstructIon 404-421 

10.9 57.3 47.5 64.2 86.7 91.3 87.2 17.5 Transports, coemunications at sutres services 501-579 
public. 

6.3 47.3 45.6 50.7 71.8 90.1 84.1 25.1 Transports 501-519 
14.6 41.7 21.3 88.4 99.0 92.4 93.3 a Entreposage 524-527 
2.3 68.9 49.0 63.5 97.9 88.0 88.9 - counic.tions 543-548 

30,7 62.1 52.2 87.0 97.5 97.9 90.0 28.9 Service, publics $72-379 

42.0 29.9 35.8 69.1 86.6 67.2 72.4 2.9 Cerce 602-699 
32.1 34.8 41.0 72.3 92.3 77.7 81.0 1.5 Coerce de gros 602-629 
51.4 25.4 30.8 66.1 81.2 57.3 64.2 4.3 Cercs de detail 631-699 

28.2 49.4 47.9 67.5 42.0 79.2 82.4 1.6 Finances, a.sorancom at ianbie 701-739 
27.3 47,4 57.8 65.6 36.3 82.6 81.9 a Institution. fthanci6re. 701-715 
34.8 54.8 23.6 73.8 51.6 70,4 82.5 1.9 Assurance 721 
17.0 49.8 38.8 64.3 60.0 77.4 86.9 7.2 Agents d'assursnce. at agents ibillar. 735-737 

5.4 51.0 34.4 46.4 83.4 67.1 87.1 6.0 Services 801-899 
0,3 52.9 35.6 43.9 85.4 67.1 88.5 6.2 Service, non co.rciaux 801-829 
0.3 53.6 37.3 45.9 86.3 68.5 89.9 6.5 Enseignenent 801-809 
- 41.9 9.4 12.2 72.0 46.1 67.4 x Sante or bien-8tre 821-828 

27.0 42.8 29.6 57.1 74.9 66.9 81.1 5.2 Services coeerciaux 841-899 
31.1 46.5 29.3 60.5 75.1 72.9 85.8 6.5 Service. (ournia as. entreprista 851-869 
26.7 28.3 26.5 49.3 76.5 40.7 65.5 a Ilêbergement et re.tauration 881-886 

1.8 70.8 68.2 U.2 93.6 90.6 95.9 x Administration publique 901-951 
- 100.0 71.5 - 100.0 100.0 100.0 - Administration fCdCrsle 901-909 
- 47.6 72.7 a 88.4 84.3 94.3 a Ad.ini.trstion provincial. 931 

11.4 58.7 47.6 37.3 91.2 83.1 89.4 a Administration locale 951 
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TABLE 7. Salaried Employees: Estimated Expendirurea for Employee Compensation in Dollars Per Employee for Those Hnployera Reporting Enpendituree for 
SpecifIc Conpensation ItemS, by Industry Group, Canada, 1978 

Ovortixse Shift 	Comois- 	Other pay 	Paid 	Vacation Sick 	Other 	Floating 
pay 	work 	siooa and for time 	holidays pay 	leace 	paid 	COLA 

premium 	incentive worked 	 pay 	 absence 
pay 	bonuses 

Edmond- 	Primes 	Coins- 	Autres 	.Jours 	Vacances Congés de Autres 	hhelie Indastry group 	
ration 	pour 	nions et rélnuné- 	fines 	pmyiea 	naladie 	absences mobile 
d'heurea 	travail 	primes de rations 	paybs 	 payeo 	payCes 
suppid- 	de poate rendement d'heurea 
mentairem 	 travaillCss 

1970 
SIC 

I 	 I dollars 

All-induatry total 	 359 34 1,624 167 688 	 902 346 
Coismercial sector 	 441 47 1,824 133 639 	 914 307 
Non-comoercial aector 	 244 22 - 190 759 	 883 391 

Forestry 	 230 4 233 107 673 	 947 272 

Mines, quarries and oil wells 	 540 63 2,295 402 833 	1.348 356 
Metals 	 472 96 2,831 299 815 	1,479 410 
Mineral fuels 	 602 32 a 532 889 	1,287 332 
Non-metals 	 583 32 1,037 26 784 	1,119 302 

Manufactoring 	 550 76 1.136 144 710 	1,040 279 
Durable goods 	 707 94 857 163 764 	1,102 270 
Non-durable goods 	 385 50 1,375 126 662 	 985 287 
Food and beverages 	 345 55 426 47 652 	 975 305 
Tobacco products 	 311 50 - - 957 	 937 2411 
Rubber and plastics products 	 660 19 683 a 585 	 795 212 
Leather products 	 274 a 3,226 x 499 	 706 121 
Temtilen 	 457 193 916 - 604 	 835 266 
Knitting sills 	 110 - 2,559 - 478 	 671 118 
Clothing 	 139 - 3,772 - 665 	 616 210 
Wood products 	 165 6 1,904 69 766 	1,173 1130 
Furniture and fixtures 	 368 x 3,683 - 577 	 711 119 
Paper and allied industries 	 323 16 845 64 797 	1,192 316 
Printing, publishing and allied industries 	 426 145 1,358 172 553 	 872 229 
Primary metals 	 421 65 1,029 186 783 	1.465 396 
Metal fabricating 	 448 49 1,410 41 669 	 868 234 
Machinery (except electrical) 	 411 55 871 43 732 	 982 266 
Transportation equipment 	 1,615 185 391 a 932 	1,228 297 
Electrical products 	 435 15 471 n 705 	 980 222 
Non-metallic minerals 	 540 58 869 228 742 	1,072 245 
Petroleum and coal products 	 476 19 1,888 290 809 	1.518 446 
Chemical products 	 385 41 3,218 57 670 	 972 239 
Miscellaneous manufacturing 	 401 8 1,351 113 657 	 1394 288 

Conatraction 	 661 85 1,491 577 754 	1.072 410 

Transportation, coisnunication and other 	 606 58 458 186 759 	1,114 456 
utilltiea 

Transportation 	 520 106 541 178 734 	1,105 449 
ltorage 	 346 6 598 46 396 	 923 216 
Cunication 	 420 14 399 65 661 	 961 362 
Electric power, gas and water 	 1,008 76 647 300 959 	1,359 620 

Trade 	 307 59 1,790 196 525 	 742 223 
Wholesale 	 3.41 61 2,010 267 576 	 839 222 
Entail 	 220 56 1,365 88 476 	 651 224 

Finance, insurance and real estate 	 248 18 4,752 43 506 	 667 262 
Pinance 	 271 21 3,715 25 513 	 687 280 
lnsucance carriers 	 195 9 4,799 312 478 	 613 213 
Insurance agencies and real estate 	 165 4 6,872 15 530 	 657 212 

Service 	 163 17 1,335 86 767 	 803 338 
Non-coimnercial service 	 84 18 - 82 798 	 779 345 
Education 	 74 13 - 82 808 	 780 344 
Health and welfare 	 217 32 - x 645 	 769 365 
Cercial service 	 429 12 1,335 106 636 	 891 304 
Services to business management 	 482 11 1,568 104 695 	 990 353 
Food and accommodation 	 274 - 467 a 425 	 592 114 

Public administration 	 360 23 - 236 712 	 991 436 
Federal 	 331 22 - 192 710 	1,030 490 
Provincial 	 370 24 - 346 696 	 974 396 
Local 	 421 30 - 37 762 	 936 382 

051-951 

031-039 

051-099 
051-059 
061-064 
071-0 79 

101-399 

101-109 
151-153 
162-165 
172- 179 
181-189 
23 1-239 
2 43-249 
251-259 
261-26 8 
271-274 
286-289 
291-298 
301-309 
311-318 
321-329 
331-339 
35 1-3 59 
365-369 
37 2-3 79 
39 1-399 

404-421 

501-579 

501-519 
524-527 
5 43-5 48 
572-579 

602-699 
602-629 
631-699 

70 1-739 
701-715 
721 
735-7 37 

801-899 
801-129 
801- 809 
821-818 
841-899 
851-869 
881-886 

901-951 
904-909 
931. 
951 



TAILEAJJ 7. laployds: eati.ations des ddpenses su titre do is r6uun8ration, an dollars par e.ploy8. pour lea ouploycurs qui ant d6clar8 des d8p.na.s 
csrtsios postes do is r8ann8ration, salon is branche d'sctivité, Canada, 1978 

8ornes Saverouce Taxebla beef it. Workaxn'. Privat. Private Pploynsnt 
((3.rtaL- pay cp.n- pension life and security 
ma.. Pr.atatinna iopo.a- ..tion plans health fonda and 
etc.) bias insurance plans 

plans 

Provincial Other Cratifi- loden- Indeoni- R8gime. Rhgiaes R8gisea Brancho d activit8 
cationn nit8s do medicare benefits sation de privds at fonda 
do Noel, cessation des acci- pensions d'annu- tie sicurité 
etc. d'smpioi R89ises Autras dents du priv8s mote-vie d'emploi 

provin- preata- travail at d'aa- 
claus tim,. oUrance- 
d'aasuran- asiatic 

Cot. 

ce-,aaiadie 1970 

dollars 

387 92 179 148 136 1,018 242 103 Ensa.bla des industries 031-951 
393 87 188 171 200 1.096 308 106 Secteur c.srciai 
109 98 167 	1 72 55 918 155 97 Sectaur non cercia1 

323 199 262 285 672 1.410 364 a Fonts 031-039 

617 209 245 259 688 1,607 467 204 Mines, carriNros at puita de pétrole 051-099 
501 404 332 160 1,112 1,846 474 242 lImes sitniliquom 051-059 
511 72 163 340 115 1,454 500 a Ccmbootibies minOraux 061-064 

1,080 638 21$ 168 698 1.409 463 a Mines non m*talliquea 071-019 

554 108 248 184 269 1,257 402 144 Industries n.ansf.cturiNros 101-399 
725 108 300 176 344 1,412 453 169 Mans durublas 
437 107 200 190 202 1,120 355 120 Siena non durable. 
231 126 193 119 268 1,144 319 a Alisants at bolsuons 101-109 
204 302 141 334 203 958 831 - Tabac 151-153 
540 51 337 207 312 1,247 421 a Caoutcbouc 162-165 
390 65 140 104 141 389 262 - Cult 172-179 
180 218 295 138 241 924 314 a Textile 181-189 
216 a 192 136 106 415 153 - Bonneterie 231-239 
529 51 176 274 77 422 127 - liabillaannt 243-249 
556 258 182 354 597 1,102 430 a Sola 251-259 

1.029 72 283 230 298 313 236 - Meubles at articles d'euble.ent 261-268 
767 157 264 175 286 1,180 493 a Papier at activit8s annexes 271-274 
268 83 194 145 73 494 253 - taprisarte. êdition. etc. 286-289 

1.063 272 300 97 539 2.650 562 90 M8taux primaires 291-298 
1.088 90 234 222 361 676 371 977 Pmnduita en m*tal 301-309 

243 96 281 185 372 898 396 a Machines (sauf Clectriqu.a) 311-318 
416 33 471 162 303 1,780 598 110 fA.ipewnt de transport 321-329 
144 56 234 151 149 955 341 - Prodults 8lectniquee 331-339 

1.025 145 279 265 423 886 464 a Produit. .ttn6rsux non s8talliquea 351-359 
458 109 167 107 165 2.787 568 127 Produits du p6trole at du charbon 365-369 
805 75 139 246 134 936 319 88 Induatrie chisique 372-379 
998 23 213 273 106 709 299 - Industrisa eanufacturiNros diversea 391-399 

1,299 117 150 226 454 825 235 42 Conacruction 404-421 

182 80 239 195 165 1,757 347 65 Transports, comeunicatlona at autrea sarvics. 501-579 
publics 

467 143 213 143 244 1,797 387 99 l'rannporta 501-519 
369 11 78 105 226 510 186 a Fatreposa6e 524-527 
243 45 233 282 41 1.613 294 - Cunications 543-568 

58 49 299 175 219 2,002 368 10 ServIces publicS 572-579 

517 64 109 171 1.21 639 237 87 Coeoerce 602-699 
457 69 132 261 151 817 326 82 C.rce do groa 602-629 
235 58 80 78 90 411 131 89 Cerce ds d8tail 631-699 

122 54 95 80 29 616 200 182 Finances, assurances at ieoeubie 701-739 
111 53 93 60 26 548 164 a Institutions finouci8res 701-715 
93 59 108 87 21 840 310 68 Aaaureurs 721 

351 51 101 220 62 586 172 25 Agents d'aasurances at agents inasobiliers 735-737 

570 85 160 122 51 555 152 124 Services 801-699 
38 81 158 71 44 497 130 113 Services non casnaerciawt 801-829 
38 81 156 63 37 485 132 117 Pane ignenent 801-409 
- 76 246 567 193 776 92 a Santi at blsn-&tra 821-829 

594 105 173 288 85 804 253 169 Services ccasr.erciaux 861-899 
609 101 181 314 71 871 280 181 Servicen fournis sux entreprisea 851-669 
498 101 152 189 123 379 175 a H8bergeaont at reetsuration 881-886 

123 112 173 72 67 1,339 183 x Administration publique 901-951 
- 137 188 - 39 1,422 133 - Administration f8d8ral. 901-909 
- 72 134 a 44 1,401 185 a Administration provisciale 931 

123 92 280 68 206 1,089 318 a Administration locale 951 



TABLE S. Wage-earners; Estimated Expenditures 
Compensation, in Cents Per Hour, and 
Basic Rates, Canada, 1078 

for Employee Compensation in Dollars "er Employee, as 
Estimated Composition of Total Employee Compensation 

Percentages 
in Respect of 

of Cross Payroll and Total Employee 
Each $100 Paid for Regular Work at 

All-industry total Commercial aector 

Ensemble den industries Secteur connercial 

Average Percent- Percent- Cents per Compo- Average Percent- Percent- 
annual age of age of paid hoar sition of annual age of age of 

tEem eapendi- gross total total expendi- gross total 
ture per payroll employee employee tore per payroll employee 
employee conpen- compen- employee compen- 

sation sation nation 

DeFense Ponroen- Pourcen- Ceotn par Compo- DCpense Pourcen- Pourcen- 
annue lie rage de tage de heuro sition de snnuelie tage do tage do 
movenne Is rdnu- Ia masse payie Is masse moyenne Is rSmu- la masse 
par nération aslarisle salariale par ndretion nalariale 
salarid brute salarté brute 

dollars dollars 

Direct payments to employees: 

Pay for time worked: 

1 Basic pay for regular work 11,040 78.5 71.0 550 100.00 11,104 78.1 70.6 
2 Consissaisna, incentive bonuses 172 1.2 1.1 9 1.56 194 1.4 1.2 
3 Overtime, including premium pay 894 6.4 5.8 45 8.10 952 6.7 6.1 

4 Shift work premium pay 89 0.6 0.6 4 0.81 95 0.7 0.6 
5 Other premium pay 68 0.5 0,4 3 0.62 61 0.4 0.4 

6 Total pay for time worked 12,263 87.2 78.9 611 111.09 12,406 87.3 78.9 

Paid absence: 

7 Paid holidays 539 3.8 3.5 27 4.88 535 3.8 3.4 
8 Vacation pay 794 5.6 5.1 40 7.19 808 5.7 5.1 
9 Sick leave pay 113 0.8 0.7 6 1.02 91 0.6 0.6 
10 Personal or Other pay 20 0.1 0.1 1 0.18 19 0.1 0.1 
11 Total paid absence 1,466 10.4 9.4 73 13.27 1,453 10.2 9.2 

Miscellaneous direct payments: 

12 Flonting COLA 114 0.8 0.7 6 1.03 128 0.9 0.8 
13 Bonuans 	(Christmas, etc.) 25 0.2 0.2 1 0.23 28 0.2 0.2 
14 Severance pay 21 0.2 0.1 1 0.19 14 0.1 0.1 

Taxable benefits: 
15 Provincial medicare 97 0.7 0.6 5 0.87 98 0.7 0.6 
16 Other benefits 45 0.3 0.3 2 0.41 48 0.3 0.3 

17 Other payments 37 0.3 0.2 2 0.34 39 0.3 0.3 

18 Total miscellaneous payments 339 7.4 2.2 17 3.07 355 2.5 2.3 

19 Cross payroll (total direct payments) 14,067 100.0 90.5 701 127.42 14,213 100.0 90.4 

Employer contributions to employee wel- 
fare and benefit plans: 

20 Workmen's compensation 257 1.8 1.7 13 2.33 280 2.0 1.8 
21 Unemployment insurance 207 1.5 1.3 10 1.87 207 1.5 1.3 
22 Canada or Quebec Pension Plan 160 1.1 1.0 8 1.45 160 1.1 1.0 

23 Private pension plans 522 3.7 3.4 26 4.73 513 3.6 3.3 
24 Quebec Health Insurance Board 52 0.4 0.3 3 0.47 53 0.4 0.3 
25 Private life and health plans 247 1.8 1.6 12 2.24 261 1.8 1.7 

26 Other benefit plans 39 0.3 0.2 2 0.35 42 0.3 0.3 

27 Total 1,483 10.5 9.5 74 13.44 1,515 10.7 9.6 

28 TOTAL EMPLOYEE C0MP4SATION 15,551 110.5 100.0 775 140.86 15.728 110.7 100.0 
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TABI.tAU 8. Connors; estimations den ddpensos so Litre do is rHnum6ration. en dollars par ouvrier, on pourirotage do is rénun.érotion brute ci do is 
masse salarisle, en Cents par heure, et estimations do is composition do is masse aslariale pour cheque tranche de $L0O payee pour dos heurcu 
ordinaircs au Laos do base. Canada. 	1978 

Comaerctal sector Noncoaercial sector 

Secteur cercial Secteur non comeercial 

Cents per 	Cents per Compo- Average Percent- Percent- Cents per 	Compo- 

p.td hour 	hour sitton of anno5i age of age of paid hour sitton of 
total expendi- gross total total 
employee Cure per payroll employee employee item 
coispen- employee Compen- coapen- 
,Ition satlon sation 

LI i.npo- DBpense Pourcen- Pourcen- Cents par 	Compo- 
.ition do annuolle Cage de Cage do heore sition do 

its- is masse mayenno 1& rhmu- is masse payCe 1s masse 

v.111Cc salariale par nCration salariale salanlale 
nalarlC brute 

L:,,Lncration d'heures tr.valilCe.; 

LI I, 	' :. Rnuuération do base dis houre. ordinair.s 	1 

Il 1.75 -- -- -- -- -- Cousuienions, primes di rondoment 	 2 

53 8.97 450 3.5 3.2 23 4.27 Hourss sopplHaentaires, p compcis Is rCmu- 	3 
nBration so tans majorC 

5 0.85 49 0.4 0.3 3 0.46 Primes do post. 	 4 

3 0.55 123 1.0 0.9 6 1,17 Autres primes 	 5 

tends payds 	 7 
in cci paytos 	 B 

Li. 2.V6 C.ods do asladie payCs 	 9 
31 0.2 0.2 2 0.29 CongCs pour Lotus personnels ou sutres 	 10 

1,567 1 	'.1 11.1 81 14.84 Tot ol. absoncas paydes 	 11 

I. 	- Cents directs divers; 

76 0.6 0.5 4 

87 0.7 0.6 4 
20 0.2 0.1 

28 0.2 0.2 

213 1.7 1.5 Ii 

1. . 	Ci 1 50 	1 51 . S 8 

u. 	 lie mobile 	 12 
0.01 	 lest ifirstions do Nodi. stc. 	 13 
0.72 	IndemnttCs do ceSsation d'emploi 	 14 

Pre.tations imposables: 
0.83 	Regimes provincisux d'a..urance-.aladis 	 15 
0.19 	Autres preatatton, 	 16 

0.26 	Autr.s paiea.nts 	 17 

2.02 	Total, palementa direct. dlv.r. 	 18 

I4o 	R.Lnll1,r,nr Ion broIl- (lot,:l . 

1:11 -Crrr Vt de 	prdvoyancr Crs salor Is's 

0,1 Iodcmei.attom dos accidents Cu travaIl 	 20 
1.97 Annurance-chômsge 	 21 
1.51 Régime do pensions do Canada oo Régime do 	22 

routes do Québec 
5.66 RegImes do peasiont privCs 	 23 
0.46 Rdgie d'asaoranco-maiadle do Québec 	 24 
1.33 Réglaes privCs d'assurance-vie at d'asau- 	25 

rance-maladie 
0.14 Autres régimes do prCvoyant. 	 26 

11.77 Total 	 27 

134.57 Mé.SSE SALARIALE 	 25 

11 1.86 207 1.6 1.5 11 

9 1.44 159 1.2 1.1 8 

28 4.62 596 4.6 4.2 31 

3 0.47 48 0.4 0.3 2 
13 	 14 2.35 141 1.1 1.0 7 

0.17 14 0.1 0.1 

IlL 1,240 9.6 8.8 64 

14,178 109.6 100.0 732 



- 74 - 

TABLE 9. Wage-earners: Eatinoted Expenditures for Employee Compensation in Dollars Per Employee, by industry Division and Union Status, Canada, 1978 

Forestry Mining Manufacturing Construction transportation, 
SIC 031-039 SIC 051-059 SIC 101-399 SIC 406-421 co,mmmication, 

etc. 
SIC 501-579 

ForOcs Hines Manufactures Construction Transports, 
CA 	031-039 CA9 051-059 CdI 101-399 CA 	404-421 comm.rnications, 

etc. 
Iten CAf 501579 

Union 	Non- 	Isbn Non- Inion Non- Union 	Non- Union 	Non- 
union union union union union 

Syn- 	Non 	Syn- Non Syn- Non Syn- 	Non Syn- 	Non 
diquéa 	my,,- 	diqoés ayn- diqa6e myn- diqw8& 	syn- diqu8a 	ayn- 

diquis diqués diqués diqu8m diquém 
No. 

Direct payments to employees: 

Pay for time worked: 

1 Basic pay for regular work 

2 Coomianjona, incentive bonsuses 
3 Overtime, including premium pay 

6 ShIft work premium pay 
5 Other premium pay 

6 Total pay for time worked 

13.295 11,567 12,345 15,032 11,460 10,331 15,828 16,401 13,446 11,749 

230 32 496 476 142 198 21 198 4 55 
1,105 864 1,325 2,658 1,198 622 1,991 2,908 1,269 900 

31 12 140 38 142 63 25 20 179 63 
26 328 144 30 49 24 192 4 156 177 

14,690 12,803 14,450 18,234 12,991 11,238 18,058 17,530 15.055 12.944 

Paid absence: 

7 Paid holidays 
8 Vacation pay 
9 Sick leave pay 
10 Personal or other pay 

11 Total paid absence 

	

652 	521 	679 	684 	602 	483 	683 	551 	636 	539 

	

918 	776 	1.148 	1,021 	886 	667 	1,410 	1,271 	1,017 	796 

	

33 	115 	46 	190 	55 	75 	46 	14 	222 	198 

	

19 	9 	22 	43 	lb 	19 	9 	- 	44 	21 

	

1,622 	1,421 	1,895 	1,938 	1,560 	1.244 	2,147 	1,836 	1,919 	1.555 

Miscellaneous direct payments: 

12 	Flouting COLA 101 20 268 1 221 113 3 - 168 - 

13 	Bonuses (Christmas, etc.) -- 12 7 91 32 38 12 7 7 21 
14 	Severance pay 2 4 42 9 10 5 3 - 33 16 

Taxable benefits, 
15 	Provincial medicare 104 52 105 62 147 100 33 13 123 41 
16 	Other benefits 96 35 87 86 41 36 180 188 54 94 

7 	Other payments 25 19 15 3 44 10 10 7 91 141 

18 	Total niscellaneoun direct payments 328 142 524 252 496 302 240 216 477 312 

I" 	Gro,,. payrol I 	1::.,r.:.L dlroot..:vo.nro) 16,640 14,90:, 1.409 .41,421 11,041, 12,7.44 20,445 19,541 17,451 14,411 

Emj:l 	or e,,,:rrlhucion,, 1, ornj'l,'v.r 
wrlT:rr ..,,.l h,nrfo rpl.,cs 

If) 	Wotkm:,,' s . on,p.:Isa: 1,,:, 
Usemplov,roi:t I,lsuraflce 

.2 Canada or Quebec I'eosion I'ian 

• I Private pension plans 
.4 Quebec Health insurance Board 
21 Private life and health plans 

26 Other benefit plans 

.7 Total 

'TAL EMPLOYEE COMPENSATION 

1171 61: 919 921 111 221. 1,26 0: 151 165 
III 242 27 2)7 215 25 219 . 	1, 22') III 
165 170 174 167 167 10 166 170 170 163 

201 269 768 356 497 336 272 169 1.346 834 
59 90 63 53 60 52 61 57 63 66 

287 217 410 182 403 189 129 74 205 213 

5 1 102 92 51 20 245 20 39 60 

1,804 1,577 2.688 2,007 1.705 1,188 1.737 1.480 2,377 1,713 

18,444 15.943 19,558 22,430 16,751 13.972 22.182 21,062 19,828 16,524 
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TABLEAU 9. Ouvri.ra: .stimations des dépenses au Litre de La rémunérstion, an dollars par oovrier selon is brioche d'activité it is .yndicalisation, 

Canada, 1978 

Trade 	 Finance 	 Education, 	 Co.m,orcisl 	 Public 
SIC 602-699 	 SIC 701-739 	 health and 	 .ervlce 	 administration 

welfare SIC 841-899 SIC 90I-951 
SIC 801-829 

Corce Finances Enseignnaent, Services cor- Adainiscration 

CAJ 602-699 CAJ 101-739 sent8 CE ciaun poblique 
bien-itro CAC 841-899 CAK 901-951 
CAt 801-829 Item 

Union Non- Union $on Union 	Non- Union Non- Union 	Non- 

union union union union union 

Syn- Nn Syn- Non Syn- 	Non Syn- Non Syn- 	Non 

diqués cpu- diqués nyn- diqoés 	syn- diquin syn- diquée 	syn- 
diquN. diqoSs diquée diqoés diquds 

Psiements directs sun salaries: 

Rkmonération dheuree travaillêss: 

10,506 8,422 8,946 6,859 9,583 8,875 8,160 7,393 11.557 10,790 Rénmnération do bane des heursa ordi- 	I 
nairee 

292 291 1,364 4,810 - -- 30 36 - - Coimoisoiosa, primae do rondement 	 2 

459 182 441 244 162 170 372 353 718 348 Heures supplNmsntairss, y cospris Is 	 3 
rdaunération so Lena majorN 

26 13 20 5 37 14 19 3 68 7 Primes de poste 	 4 
7 I 9 1 12 9 2 IS 162 847 Atr.o prima. 	 S 

11,290 8,909 10,780 11,919 9,794 9,068 8,583 7,800 12,506 11,992 Total, rdaunCration d'heuros travail- 	6 
lees 

Absences payee.: 

496 349 382 301 540 486 385 298 614 510 Jours fCriSs psyCs 	 7 
693 469 481 645 568 673 519 377 760 802 Vacancso payées 	 8 
143 75 179 19 223 226 50 27 337 202 Gouges do satadis psyCs 	 9 

IS 8 14 9 26 16 5 9 40 9 Cong8s poor motifs personnel. ou sutrea 	10 

1,348 901 1,056 1.034 1,351 1,401 959 711 1,751 1,523 Total, absences psyCes 	 II 

Palamoots directs divers; 

32 15 2 2 1 - 20 3 1 - tchello mobil. 	 12 
83 43 8 15 - 2 3 8 2 - Grotificatlons do 9o81, etc. 	 II 
20 6 22 5 31 30 13 10 123 - IndemoltCs de cessation d'ençloi 	 IA 

Prestatione impoesbies: 
53 31 81 15 50 72 41 22 117 59 RégImes provinciaox d'ss.uranca-sslsdia 	15 
21 17 35 69 34 5 58 26 11 -- Autres prastations 	 16 

18 12 210 - 15 14 27 7 42 - Autres paieeonts 	 17 

230 131 365 106 131 122 162 75 303 59 total, psiements directs divers 	 18 

12,849 9,940 12,201 13.058 11,282 10,591 9,704 8,586 14,560 13,574 Ré.unératlon brut. (total. pai.mante 	19 
directs) 

Contributions de lemployeur sun régi- 
mee de bien-Btre it do prevoyanc* des 
saiariC.: 

125 79 168 45 42 62 104 91 104 25 Indsmoisation des accidents do travail 	20 
209 175 215 196 195 181 180 160 223 203 Aasurance-ch3mage 	 21 
157 141 157 152 151 137 141 127 168 163 Régime do pennions do Canada ou Régime 	22 

do rentes du Québec 
309 93 309 484 333 264 178 72 903 614 Régimes do pension. privé. 	 23 
65 25 34 62 41 36 44 18 61 - ti61e d'assurance-malsdlo do Québec 	 24 

229 73 155 199 75 86 104 35 186 266 Regimes privCn d'assurance-vle at d'aa- 	25 
surance-malodle 

6 5 II 9 10 8 12 1 20 - Autras régimes de prCvoyanca 	 26 

1,100 598 1.048 1,148 841 773 763 504 1,666 1,270 total 	 27 

13,969 10,538 13,248 14,206 12,129 11,364 10.461 9.090 16,226 14,844 NASSE SALAJIIALE 	 28 



Manufacturing (durable) Nanufarruring 
non-durable) 

Industries nmnufactur0rea Industries manu- 
(biena durab lea) facturilres (biena 

non dursbles) 

100-499 employees 	500 employees 100-499 umployees 
and over 

100-499 ealact.90 	500 salaries at 100-499 aalari€o 
plus 

Mines, quarries and oil veils 

Mines, carriires et puito de pitrole 

Item 

100-499 employees 

100-499 aaiari8s 

500 employees 
and over 

'00 salarifa at 
p los 
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TARtS 10. Wage-earners. tatimated Expendituree for Employee Compensation in Dollars Per Employee, by Size of Employer and Union Status, in Selected 
Industries, Canada, 1978 

Union Non- Union 	Sn,,- Union Non- Union Non- Unto,, Non- 
union anion union union union 

Syn- Non Syn- 	Non Syn- Non Syn- Non Sin- Non 
diqués syn- diqnës 	By,,- diqu9s •yn- diquda eye- diquCa aye- 

diqu6s diquCa diqufa diqu6s diqute 

Direct payments to employee.: 

Pay for time worked: 

1 BasIc pay for regular work 

2 Coaaiaaions, incentive bonuses 
3 Overtime, including premium pay 

4 Shift work premium pay 
5 Other premium pay 

6 Total pay for time worked 

Paid absence: 

7 Paid holidays 
8 Vacation pay 
9 Sick leave pay 

10 Personal or other pay 

11 total paid absence 

Miscellaneous direct payments: 

12 Floating COLA 
13 Bonuses (Qriabuas, etc.) 
14 Severance pay 

Tamable benefits: 
15 Provincial medicare 
16 Other benefits 

17 Other payments 

18 Total miscellaneous direct payments 

19 Groan payroll (total direct pay- 

13.391 14,689 12.118 15.453 11,565 11,564 12.300 11.892 9,617 8,460 

681 864 456 - 150 125 88 283 301 161 
1,704 1.834 1,243 3,669 927 522 1,452 793 592 398 

154 25 137 53 59 25 206 104 65 19 
118 19 149 43 24 2 46 55 14 19 

16,047 17,431 14,104 19,218 12,724 12.238 14,092 13,127 10,589 9.056 

650 656 685 720 615 529 684 413 467 353 
931 883 1,195 1,190 775 668 1,014 891 627 466 

47 69 46 338 22 39 26 130 57 38 
37 17 19 75 15 13 15 44 13 5 

1,664 1,624 1,945 2,323 1.426 1,248 1,739 1,678 1,164 861 

62 2 313 - 64 20 431 424 18 11 
-- 57 8 133 14 34 45 20 15 70 
11 7 49 11 7 4 12 5 7 3 

49 20 117 114 121 131 220 150 52 59 
70 89 91 82 24 41 61 49 lB 36 

19 1 14 5 29 B 52 14 21 5 

212 177 592 345 259 237 821 661 129 184 

17,924 19,232 16.641 21.886 14,410 13,723 16,653 15.467 11.882 10.102 

757 1,149 977 640 422 377 391 293 188 
237 232 232 243 214 213 220 217 200 
178 168 173 166 166 166 170 170 158 

217 83 888 690 225 100 777 908 127 
43 96 67 -- 58 29 49 87 73 

305 105 433 276 312 216 511 279 186 

21 113 120 66 6 2 124 22 11 

1,758 1,946 2,890 2,081 1,401 1,104 2,241 1,976 943 

19,682 21,179 19,531 23,967 15,810 14,827 18.894 17,443 12,824 

Employer contributions to employee 
welfare and benefit plans: 

20 Workmen's compensation 
21 Unmeploynent insurance 
22 Canada or Quebec Pension Plan 

23 Private pension plans 
26 Quebec Health insurance Board 
25 Private life and health plans 

26 Other benefit plans 

27 Total 

28 IGThL EMPLOYEE C1)NP4SAT1C8I 

97 
191 
150 

70 
36 

103 

13 

661 

10,763 



TABLEAU 10. Ouvriers: ea imations des d6pen.ea a titre do is r8iaun8ration. an dollars par ouvrier. aelon Is taille do l'entreprise et Is syndi-
causation. dana c.rtainaa branchaa d'activitd. Canada, 1978 

Manufacturing 	 Transportation. comunication, ate. 
(non-durable) 

Conmtruci ion 
Industries malo- 	 Transport.. cerunicaticm., etc. 
facturi8re. (biens 
non durable.) 

500 employ.., and 	100-499 employee. 	500 e.pioy.e. and 	100-499 employee. 	500 employee. and 
Over 	 over 	 over 

I tea 
500 aaIari8a at 	100-499 .slari8. 	500 asian6. at 	100-499 malar1, 	500 mslariBa Ct 
plos 	 plua 	 plus 

Union Non- 	Union No.- 	Union Non- Union Non- 	Union Non- 
union union union onion onion 

Syn- Non 	Bye- Non 	Syn- Non Syn- Non 	Syn- Non 
diquBa aye- 	diquda aye- 	diquAs syn- diqu6s aye- 	diqo9s ayn- 

diqu6a diquês diquis diqu8s diqc6n 
80  

Paie.enta directs aux sajariS: 

R8sun6ration d'heurea travai jiBes: 

11.245 9.881 16.315 12.998 15.430 18.283 12.878 10.999 13.514 11.998 RuoBration de base des heure. ordi- 	1 
naires 

137 227 30 269 14 - 7 139 4 27 Couiaaionm, primes de rendement 	 2 
1,244 787 873 1.525 2.906 6,732 1.245 568 1.272 1.010 Heorea .upplBmentairea, y compris is 	 3 

run6ration an caox maIorB 
134 106 4 7 43 55 21 5 198 83 Prlmea de poate 	 4 

72 23 10 - 340 13 36 5 171 233 Autre. prime, 	 5 

12.831 11.024 17.212 14,800 18,734 25,083 14.187 11,717 15.158 13.351 Total, rfe.un8ration dheorea travailli.a 	6 

Absences payBes: 

565 468 674 521 689 613 642 461 635 565 Jour, (Bri6. payBa 	 7 
887 685 1,292 1.017 1,506 1,811 892 572 1,032 871 Vacances pay6e. 	 8 
93 98 7 17 77 6 117 71 234 240 CongBs de maladie pay6. 	 9 
19 18 1 - 15 - 10 5 48 26 CongBa poor motifs personnel. no motrea 	10 

1,564 1,268 1,975 1,614 2.288 2,450 1,661 1.109 1,949 1,702 Total, absence. payBes 	 11 

Paissenta direct, diver,: 

137 48 7 — — - 4 - 188 - chel1e mobile 	 12 
31 26 26 9 - 1 34 45 4 13 Gratification de Noel. etc. 	 13 
10 9 -- -- 4 - 27 45 34 6 lndannit8a do ceasation demploi 	 14 

Prestationa iinpomable,: 
118 14 18 7 45 30 192 46 114 39 R6g1mes provinciaux d'aasurance-msladie 	15 
36 21 58 156 279 279 84 14 51 120 Autceo preatations 	 16 

48 13 4 10 14 - 21 3 100 187 Autrea paiementa 	 17 

381 191 114 183 343 309 362 152 491 365 Total, pale.ents direct. divers 	 18 

14,776 12.483 19,320 16,597 21,365 27,842 16,710 12,977 17.598 15.418 Rlmundration bout. (total. palement. 	19 
directs) 

Contrtbuttona de Ve.ployeor aux rBgi- 
mee de bien-Btre at do prBvoysoce dci 
aalari6a: 

242 170 652 732 604 832 384 204 238 153 Indemnisation des accident, do travail 	20 
216 202 236 230 239 235 220 212 220 212 Aasurance-ch6age 	 21 
167 156 165 170 167 170 165 151 171 167 Regime de pension. do Canada on 16gt.. 	22 

de recta do Qu86ec 
439 342 209 155 324 210 562 253 1.439 1,027 RBgimes do pension. pniv8s 	 23 
66 60 42 54 76 63 36 63 66 68 S6gie daasurance-maladie do QuBbac 	 24 

403 177 178 66 89 95 305 163 282 229 R6glmea prirBa d'as,urance-vie or 	 25 
d'assurance-aaiadie 

10 42 164 16 311 33 3 64 44 58 Autres rBgi.es do pr8voy.nce 	 26 

1,544 1,149 1,647 1,423 1.811 1,639 1,675 1,109 2,460 1.913 Total 	 27 

16,320 13,632 20,967 18,019 23,176 29,481 17,885 14,086 20.058 17,331 MASSE SALABIM.E 	 28 
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TANLE 11. Wage-earners: Estimated Expenditures for Employee Compensation in Doilaro Per Employee, by Industry Croup and Area. 1978 

1970 
SIC 
Code 

Industry grnup and area 

Total 
employee 
coupon- 
sation 

Has e 
salariale 

Gross 
payroll 

emune -- 

ration 
brute 

Pay for 

0mun6ration 

Regslar 
work 

Heures 
ordi- 
naires 

time worked 

d'heures 

Ovortie 
pay 

Rémuné- 
ration 
d'heucoa 
suppiN- 
mentaires 

travaillies 

Comia- 
sioos and 
incentive 
bonuses 

Commis- 
siens et 
primes de 
rendement 

Shift and 
other 
premium 
pay 

Travail 
de poem 
et autres 
primes 

Paid absence 

Absences payées 

Total 	Paid 
enpen- 	holidays 
diture(l) 

Ddpnnse 	Jours 
totale(l) 	fériNs 

psyOs 

Vacation 
pay 

Vacances 
payPes 

dollars 
Canada: 

031-951 All-industry Cotsl 15,551 14,067 11,040 894 172 157 1,466 539 794 
Commercial sector 15,728 14,213 11,104 952 194 156 1,453 535 808 
Non-commercial sector 14,178 12,938 10,536 450 - 172 1,567 569 688 

031-039 Forestry 18,003 16,239 12,990 1,063 195 109 1,586 629 893 

051-099 Mines, quarries and oil wells 20.100 17.541 12,853 1,577 493 242 1,903 680 1,124 
051-059 Metals 18,968 16,364 11,956 884 728 306 1,897 665 1,178 
061-064 Mineral fuels 23,039 19.889 14,065 2.973 Si 124 2,189 728 1.202 
071-079 Non-metals 19,772 17,572 13,368 1,772 134 267 1,889 712 1,024 

101-399 Manufacturing 16.162 14,566 11,221 1,076 134 169 1,493 577 840 
Durable goods 17,725 15,793 12,039 1,189 123 187 1.621 647 919 
boo-durable goods 14.713 13.430 10,463 970 182 153 1,374 511 766 

101-109 Food and beverages 14,569 13,347 10,121 1,081 333 132 1,330 498 718 
151-153 Tobacco products 16.245 15,039 11,888 947 - 211 1,765 745 950 
162-165 Rubber and plastics products 14,440 12.725 10.321 765 1 175 1,211 501 686 
172-179 Leather preducta 9.140 8,600 7.038 196 555 11 726 302 420 
181-189 Textiles 12.742 11,698 8,980 802 232 196 1.189 473 640 
231-239 RoSttisg mills 9,253 8,669 7.350 399 46 44 759 342 408 
243-249 ClothIng 8.882 8,424 7,438 127 76 2 753 298 433 
251-259 Wood products 17,381 10,786 12.808 930 83 85 1,669 653 957 
261-268 Furniture and fixtures 12,735 11,832 10,035 438 143 10 1,073 473 594 
271-274 Paper and allied industries 19,442 17,493 13,439 1.413 60 318 1,928 662 1.171 
286-289 PrintIng, publishing and allied 14,470 13,492 10,632 1,083 6 160 1,416 527 812 

industries 
291-298 Primary metals 19,143 16,472 12,590 846 340 257 1.766 607 1,099 
301-309 Metal fabricating 16,596 15,069 12,076 936 71 120 1,480 616 827 
311-318 Machinery (except electrical) 16.469 14,613 11,392 958 26 91 1,512 636 804 
321-329 Transportation equipment 20.383 17,994 12,454 2,187 38 325 1,796 769 999 
331-339 Electrical products 13,779 12482 10.006 579 105 65 1,336 523 708 
351-359 Non-metallic miserals 18,834 17,267 13.494 1.144 210 249 1,762 695 994 
365-369 Petroleum and coal products 24,050 20.994 15,383 2,320 35 215 2,495 713 1,250 
372-379 Chemical products 16,488 15.057 11,928 1,126 23 103 1,609 586 814 
391-399 Miscellaneous manufacturing 12,553 11,562 9,513 321 81 34 1,143 462 619 

404-421 Construction 21,957 20.271 15,541 2,173 57 178 2,085 656 1.382 

501-579 TransportatIon, communIcation 19,455 17,153 13,255 1,228 10 325 1,878 625 992 
and other utilities 

501-519 Tronnportation 19,726 17,281 13,740 1.203 -- 328 1.608 611 1,066 
524-527 Storage 17,681 16,237 12,449 1,501 168 174 1,644 627 972 
543-548 Communication 18,341 16,367 12,126 1,200 25 245 1 1 808 582 832 
572-579 Electric power, gas and water 21,095 18,564 14.098 1,354 - 487 2,289 767 1,062 

602-699 Trade 11,635 10,877 9,088 270 291 20 1.044 396 541 
602-629 Wholesale 14,582 13,513 11,166 673 136 37 1.269 499 661 
631-699 Retail 10,873 10,195 8,551 167 332 16 985 370 509 

701-739 Finance, insurance and real en- 13,894 12.779 7,538 309 3,686 14 1,041 327 591 
tate 

701-715 Finance 11,817 10,833 9,045 492 138 29 1,044 384 519 
721 Insurance carriers 18,315 16,529 3,019 81 11.932 2 1.329 214 1,021 
735-737 Insurance agencies and real es- 13,352 12,455 8,548 280 2,435 7 904 338 443 

tate 

801-899 Service 10,463 9,781 8.319 284 21 28 1,016 404 491 
801-829 Non-commercial servlre 11,915 11,088 9.385 164 -- 42 1,370 525 597 
801-809 Education 11,911 11,059 9,414 148 -- 1.315 530 576 
821-878 Health and welfare 11,930 11.204 9,270 228 - 31 1,583 509 679 
841-899 Commercial service 9,549 8 1 958 7,649 359 34 18 794 327 424 
851-869 Sernices to business nanagenest 12,738 11,902 9,995 720 9 29 1,056 402 576 
881-886 Food and accommodation 8.336 7,832 6,711 308 18 22 654 281 359 

901-951 Public administration 16,116 14,481 11,496 689 - 281 1,733 605 763 
901-909 Federal 16,530 14,738 11,260 936 - 406 1,688 548 687 
931 Provincial 15,949 14,139 11.177 445 - 427 1 1 861 593 832 
951 local 15.848 14,515 11,989 649 - 37 1,670 671 780 

Atlantic region: 

031-951 	All-industry total 14.021 12,717 10,224 719 144 129 1,309 454 723 
Commercial sector 14,048 12,733 10,266 731 168 115 1,288 447 743 
Non-commercial sector 13,863 12.620 9,974 643 - 214 1,434 494 603 

051-099 	Mines, quarries and oil wells 18,960 15,721 11.470 1.134 224 528 1.829 526 1.263 

101-399 	Manufacturing 14,463 13,307 10,860 870 87 126 1,284 483 740 
Durable goods 15,127 13.780 11,286 753 46 179 1,439 513 891 
Non-durable goode 14,230 13.142 10,710 912 102 107 1,230 472 687 

See footnote(s) at end of table. 
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TABLEAU 11. Ouvriers: estimations des dépenses Au titre do is r6aun6ration, en dollars par ouvrter, oelon is branche d'activitd at 15 règion, 1978 

Misc.1- 	Employer contribution to empioyss walfare and be,mf it plans 
laneous 
direct 	Contributions do l'employeor aux regimes do bien-Stre at do prévoysnco des salaries 
payments  

Total 	Workmen's 	Ones- 	Canada 	Private 	Life and 	Other 
PAieSnL5 
direc to 	

expen- 	cospen- 	ploy.ent 	or Quebec 	pension 	health 	benefit 
diture 	sation 	insuranc. 	Pension 	plans 	insuranca 	plans Brancho d'activit& at r8giou divers 	 Plan 	 plans(2) 

Ddpense 	Indemni- 	Assu- 	Régime do 	R8gimes 	Regimes 	Autres 
totale 	action 	rants- 	pensions 	do 	 d'assu- 	regimes 

des acci- 	ch8mage 	do Canada 	pensions 	rance-vie 	de prU- 
dents do 	 ou Régime 	privUs 	er d'ns- 	voyance Cod, 
travail 	 do renten 	 suranre- 

do Québec 	 naiadie(2) 

Canada 

339 1.483 257 207 160 522 299 39 Ensemble des indostris. 031-951 
355 1.515 280 207 160 513 313 42 Seetsur coesorcia1 
213 1.240 75 207 159 596 189 14 Socteur non comearcisi 

295 1,764 827 214 166 213 340 4 ForSt. 031-039 

473 2.560 935 234 173 690 428 100 Mines, carrilres or puits de petrol. 051-099 
593 2,iO4 991 234 173 701 476 29 Mines métaiiiquea 051-059 
487 3,150 669 230 173 1.258 390 428 Combustibles minCraux 061-064 
142 2,200 1,025 237 172 292 472 2 Mines non mUralliqaes 071-079 

455 1,595 293 213 165 463 416 45 Industries maoofacturiéres 101-399 
634 1,932 386 218 169 610 471 78 Biens durables 
288 1,283 207 209 162 326 365 13 Biens non dorab lea 
350 1,222 246 215 164 258 335 5 AIlments at boissons 101-109 
228 1,207 181 207 172 136 510 — Tsbac 151-153 
232 1.715 260 219 164 602 446 24 Canutchouc 162-165 
73 539 88 172 138 19 120 2 Cair 172-179 

299 1.044 185 204 160 220 255 19 Textile 181-189 
72 584 74 180 149 57 123 -- Bonneterie 231-239 
28 458 43 171 138 20 85 1 Habillemant 243-249 

211 1,595 604 216 167 220 385 3 Bois 251-259 
134 902 297 213 158 31 202 1 Meubies at articles d'ameubleosenc 261-268 
333 1,949 313 215 172 559 678 11 Papier or activitUs annexes 271-274 
194 978 78 209 158 217 287 28 isprinari., Udition, etc. 286-289 

674 2,671 557 227 172 1,146 550 19 MUteuo prisaires 291-298 
387 1,527 372 227 169 285 330 143 Produits en metal 301-309 
635 1,855 360 219 169 612 468 27 Machines (sauf Ciectriqusa) 311-318 

1,194 2.389 309 210 171 850 653 196 fquipe.ent de transport 321-329 
391 1,297 142 210 163 452 328 3 Prodoitn flectriques 331-339 
408 1,566 431 227 174 269 443 23 Prodoits minCraux non métalliques 351-359 
346 3.056 189 227 167 1.605 552 317 Produiro do pitrole at do charbon 365-369 
267 1,431 141 220 171 507 366 27 Induatrie chimlque 372-379 
471 990 121 209 156 246 252 7 Industries manulsctoriéreo diverse, 391-399 

235 1,686 653 237 167 251 178 200 Construction 404-421 

458 2,302 243 219 169 1.289 340 42 Transports, coosunications at autres ear- 501-579 
vices publics 

202 2,445 326 221 169 1.315 390 25 Transports 501-519 
302 1.444 385 217 167 417 258 1 Entreposage 524-527 
964 1.973 107 213 171 1,205 244 34 Comanlrations 563548 
336 2,530 223 224 168 1.428 367 121 Services publics 572-579 

162 758 94 186 146 166 161 6 Coemerce 602-699 
231 1,070 181 207 163 258 253 10 Coemerce do gros 602-629 
145 678 71 181 142 142 137 5 Cooserce de detail 631-699 

191 1,115 85 202 154 427 237 10 FInances, assurances at iaoub1e 701-739 

84 984 74 187 146 384 175 17 Institutions financiUres 701-715 
166 1,787 27 202 162 949 447 - Assureurs 721 
281 897 121 213 155 213 184 10 Agsnts d'a,eursnces at agents iobilisrs 735-737 

113 682 77 176 138 187 98 7 Servicss 801-899 
128 826 47 191 148 314 117 9 Services non coonurcisux 801-829 
137 852 39 190 148 341 123 12 Enaoignement 801-809 
92 727 81 193 145 210 97 1 Sauté at bien-Stre 821-828 

104 591 95 166 132 107 85 5 Services coonerciaua 841-899 
94 836 160 206 155 204 100 11 Services loomis aum entroprisea 851-869 

120 303 75 150 120 75 81 2 KUbergement of restaurstion 881-886 

284 1,634 98 221 168 880 249 19 Adsinistration p68 liq' ,. 901-951 
449 1.791 33 219 175 1.184 181 — Administration fédCrale 901-909 
228 1,811 68 210 166 1,103 265 — Administration provincials 931 
169 1,334 186 233 163 399 301 52 Administration locale 951 

Region do 1'Atlantiqua: 

194 1,305 186 201 155 540 179 43 Ensemble des industri.. 031-951 
167 1,315 209 200 154 508 193 50 Sectsor crcia1 
355 1.243 48 206 165 728 96 1 Secteur non cooscrcial 

537 3,239 785 242 176 1,169 365 502 Hineu, carrières at puito de petrol. 051-099 

80 1.155 182 211 160 343 745 14 lndu.trien ,sanufacturiBrss 101-399 
76 1,347 300 227 169 395 250 6 Bisno durables 
82 1,088 140 206 157 325 243 18 Biens non durablea 

Voir note(s) k la tim du tableau. 
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TABLE ii. Wage-earners: Estimated Expenditures for Employee Compensation in Dollars Per Employee, by Industry Group and Area. 1978 - Continued 

total 	Gross 	Pay for time worked 	 Paid absence 
Employee 	payroll 
compen- 	REmuniration d'}neureo Lravaill8es 	Absences payéen 
sat ion 

Masse 	R8omné- 	Regular 	Overtime 	Comets- 	Shift and 	Total 	Paid 	Vacation 
salariale 	ration 	work 	pay 	sions and 	other 	expen- 	holidays 	pay 

Industry group and area 	 brute 	 incentive 	premina 	diture(1) 
bonuses 	pay 

Heures 	Rén,unA- 	Comeis- 	Travail 	Dfpense 	Jours 	Vacances 
ordi- 	ration 	siona or 	de ponte 	totale(1) 	fRriée 	psySes 
nairou 	d'heures 	primes de 	cc autres 	psyfs 

1970 	 supple- 	renden,ent 	pCimea 

SIC 	 mentaires 

Atlantic region - Concluded: 

404-421 ConstructIon 15,999 14,991 12,383 1,140 - 22 1,180 295 857 

501-579 Transportation, communication 17,343 15.335 12,041 1,136 4 130 1,736 562 932 
and other utilities 

602-699 Trade 8,792 8,283 6,992 94 323 5 769 310 393 
602-629 ldbolee.l,, 12,794 12,024 9,605 371 543 25 1.134 400 583 
631-699 Retail 7,938 7,485 6,434 35 276 - 692 291 352 

701-739 Finance, Insurance and real as- 
tate 

14.026 13.161 8,039 156 3,733 11 1,124 352 689 

801-899 iervice 10.066 9.441 8.209 232 5 14 928 338 497 
801-829 Mon-commercial service 11,290 10,406 9,892 277 - 30 1,176 458 535 
841-899 Commercial service 9.308 8.843 7,785 205 9 5 775 264 473 

901-951 Public administration 14,990 13,507 10,408 790 - 288 1,537 508 631 
901-909 Federal 15.876 14,190 10,643 901 - 391 1.608 518 661 
931 Provincial 11,180 10.450 8,717 355 - 40 1,338 437 520 
951 Local 14,315 13.111 10,923 662 - 10 1,375 526 586 

Newfoundland: 

031-951 All-industry total 14.135 12,977 10,172 806 168 168 1.388 467 815 
Commercial sector 14,387 13.219 10.312 854 191 168 1,398 441 846 
Non-commercial Sector 12,331 11,245 9.168 467 - 160 1,311 485 593 

Frince Edward Island: 

031-951 All-Industry total 12,355 11,266 9,385 545 16 72 1,108 382 587 
Commercial sector 13,610 12.338 10,205 721 26 61 1,135 374 680 
Non-romeercial sector 10.348 9,551 8,072 263 - 90 1,065 394 438 

Nova Scotia: 

031-951 All-Industry total 13,564 12.100 9,799 649 160 134 1,240 432 665 
Comercial sector 13,378 11,898 9,695 621 191 103 1.187 417 672 
Non-cosunercial sector 14,540 13,158 10,348 792 - 293 1,514 508 628 

New Brunswick: 

031-951 All-Industry total 14.663 13.417 10.842 759 123 103 1.359 493 741 
Commercial sector 14.582 13.344 10,856 769 138 94 1,336 490 755 
Non-commercial sector 15.312 14.002 10.728 681 - 172 1,542 517 636 

031-951 All-industry total 15,156 13,644 10,855 829 218 112 1,454 527 779 
Commercial sector 15,217 13.693 10.869 862 239 Ill 1,428 515 781 
Non-commercial sector 14,524 13.140 10,709 487 - 114 1.724 646 762 

051-099 Mines, quarries and oil wells 20,685 17,873 13,694 1,166 586 239 1,799 700 1.023 

101-399 Manufacturing 14.897 13.513 10.728 880 240 127 1,402 534 774 
Durable goods 15,813 14.256 11,359 958 179 135 1,450 595 779 
Non-durable goods 14,321 13,067 10,329 832 279 122 1,372 495 770 

404-421 Construction 24,010 21.627 16,063 2,806 5 213 2,310 542 1,662 

501-579 TransportatIon, rommunitation 19.657 17.054 13,291 1,184 6 192 1.986 649 1,026 
and other utilities 

602-699 Trade 11.844 10.929 8.936 335 446 12 1.085 413 537 
602-629 Wholesale 13,894 12,789 10,713 574 180 10 1,230 478 635 
631-699 RetaIl 11,176 10,323 8,357 257 533 12 1,038 392 504 

701-739 Finance, insurance and real es- 12,065 11,088 7,577 269 2,099 1 1,018 353 502 
tate 

801-899 Service 11.112 10,384 8.936 292 31 16 1,043 433 545 
801-829 Non-commercial service 13.878 12.988 11.186 106 - 36 1,617 716 758 
841-899 Commercial service 9,713 9,067 7.798 386 47 6 754 291 438 

901-951 Public administration 15,107 13,266 10,315 801 - 179 1,813 588 765 
001-909 Federal 16,368 14,375 11,123 913 - 396 1.658 541 670 
931 ProvIncial 13,690 11,877 9,108 795 - 61 1.875 601 787 
951 Local 14.819 13.106 10,325 698 - 48 1.920 626 842 

See footnote(s) at end of table. 
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TABLEAU ii. Ouvriers; e.tiw.ations den dépen.s au titre de is rémunArstion, on doilara par ouvrier, colon is brancho dsctiit8 at Ia r8ginn, 1978- 
suite 

Miscel- Eaployer contribution to employee welfare and benefit plans 
laneous 
direct Contributions de l'employeur ass regimes do bien-Btre at do prCvoyanne des salaries 
psyments 

Total Workmen's taco- Canada Private Life and Other 
Psiemsnts aspen- tampon- ployment or Quebec pension health benefit 
directs diture nation insurance Pension pians Insurance p lans Rranche d'activitC at region 

Dépeese indemni- Mis- R4giee de R8imen Rfgimes MIres 
totals nation ranc,- pensionn do d'assu- rigimes 

do. acci- cb8mege du Canada pensions rance-vie 4o prk- 
dents du cu Régime priv6s cc d's.- voyance c a. travail do rentes surance- CAi du Québec maledie(2) 1970 

dollars 
EAgion do l'Atlantigua - fin: 

267 1,008 292 223 165 68 109 151 Construction 404-421 

287 2,008 182 214 167 1,199 233 12 Transports, roamunicationu et autre. set- 501-579 
vices publics 

101 509 50 155 125 83 95 2 Cerce 602-699 
347 770 120 208 159 118 94 11 Coarr. 4. gras 602-629 
49 453 33 143 118 62 95 - came 	do detail 631-699 

96 865 42 209 157 318 139 - Finances, asiuran000 at iameuble 701-739 

52 625 75 172 137 193 46 1 Services 801-899 
30 883 47 189 151 413 80 3 Services non rcercisua 801-829 
65 464 93 161 129 57 25 - iervices comnerctaux 841-899 

485 1,483 48 212 170 951 102 - Administration publique 901-951 
648 1,687 32 219 175 1.141 121 - Administration fCdCraie 901-909 
- 730 31 180 155 330 34 - Administration provinciala 931 

142 1,204 150 214 159 607 73 - Administration locale 951 

Tar re-Neuv.: 

275 1,159 167 207 159 434 185 7 Enemblo des industries 031-951 
294 1,169 185 208 159 410 200 7 Secteur coercial 
139 1,087 37 201 158 609 76 5 Secteur non roamercial 

i1a-du-Princ.-4ouard: 

140 1,089 120 197 154 490 125 2 Ensemble doe industries 031-931 
190 1,272 159 207 157 576 169 4 Socteur coercial 
61 797 57 182 150 353 55 - Secteur non coam,rciaj 

Nouve11e-coas.: 

116 1,464 213 194 151 647 169 90 Enae1e dee industries 031-951 
101 1,480 246 192 148 608 180 108 Serteur comeorcial 
210 1,382 39 208 167 854 113 - Secteur non coamercial 

Nouveau-Brunswick: 

233 1.246 175 206 158 494 195 18 Ensemble den industries 031-951 
153 1,238 189 204 157 461 207 20 Sectaur comercial 
877 1,310 66 216 171 760 97 - Secteur non comercisl 

178 1,511 297 208 161 435 394 15 Ensemble des induciries 031-951 
185 1,524 315 207 160 424 404 14 Secteur cousercial 
107 1,384 112 212 166 359 304 30 Secteur non cousercial 

390 2,812 1.582 233 170 224 590 13 Mines, carribres at putts do petrol. 051-099 

137 1,384 288 212 163 271 437 13 Industries manulacturibr.s 101-399 
175 1,557 413 224 167 281 452 22 Bienn durable. 
113 1,274 209 204 161 265 427 8 fliene non dursbles 

230 2,383 946 238 169 558 456 17 Construction 404-431 

396 2,603 288 221 172 1.356 529 36 Transport., canicstions at autres sar- 501-579 
vice, publics 

115 915 97 190 148 201 278 1 Comerce 602-699 
82 1,105 159 196 137 248 344 1 Comerce do gros 602-629 

126 853 77 189 144 186 256 1 Comerce do dCtsil 631-699 

124 977 48 191 152 273 306 6 Finances, assurances at ieubl. 701-739 

65 728 112 183 147 88 181 17 Services 801-899 
44 890 33 214 166 197 231 69 i.rvices non eo.rciaux 801-829 
76 646 152 168 138 33 156 - Services com.rciaux 841-899 

138 1.841 177 211 166 908 364 15 Administration publiqu. 901-951 
285 1,993 32 219 175 1,156 411 - Administration t6dérale 901-909 

38 1,813 37 193 160 1,171 252 - Administration provincials 931 
113 1.713 405 216 161 501 392 39 Administration locsie 951 

'fair note(s) I Is fin du tableau. 



Gross Pay for time worked Paid absence 
payroll 

-n- Rémunératlon d'heures travaillécs Absences payIes 

Regular Overtime Commis-' Shift and Total Paid Vacation 
work pay sions and other capon- holidays pay 

- 	 - Incentive premIum dlture(l) 
bonusea pay 

'loures RimunS- Comets- Travail Dépenge ,Jours Vaconces 
.lrdI- ration aloes Ct de poote totale(l) fériPs payéea 
:i,nirns d'heures primes de cc autres 

- supple- rendesenL prilocu 
smntatres 

dollars 
aria: 

I-industry total 15,474 13,904 10,763 871 150 162 1,419 531 173 
- ronercial sector 15,630 14,038 10,832 919 166 164 1,414 531 787 

- 	 -commercial sector 13,975 12,617 10,304 410 - 147 1,466 131 637 

.es, quarries and oil wells 18,149 15,037 11,207 581 604 154 1.906 671 1,163 

.ofaoturing 16,585 14.806 11,059 1,210 140 190 1.497 584 846 
,.r,ble goods 18,295 16,101 11,831 1,349 132 213 1,634 655 935 
-c-dorabie goods 14,683 13,364 10,202 1,056 150 163 1,344 504 747 

,,struction 19,834 18,340 15.280 488 19 415 1,759 602 1,102 

e-579 Iransportation, communication 19.879 17,533 13,469 1,215 9 307 1,900 638 999 
and other utilities 

112-699 Trade 11,427 10,711 9,046 240 179 16 1,010 372 535 
--112-629 Wholesale 14,096 13,082 10.804 696 33 30 1,211 473 647 
-. 11-699 Retail 10,905 10,247 8,702 150 208 13 970 352 513 

-'11-739 Finance, issurance and real mm- 
tate 

15,115 13,725 8,540 459 3,176 28 1,220 363 721 

-.11-899 leevice 9,966 9.283 7,882 333 10 30 872 364 407 
-11-829 Non-commercial service 11,205 10,310 8,660 250 - 54 1.131 466 462 

1-899 Commercial service 9,255 8,694 7,435 380 16 16 722 306 374 

11-951 Public admInistration 16,674 14.831 11.881 564 - 236 1,787 594 805 
1-909 Federal 16,980 15,202 11.707 965 - 419 1,749 569 708 

'1 Provincial 17,083 14,846 11,633 486 - 270 1,998 577 884 
1 cal 16,048 14,533 12,253 333 63 1.614 629 801 

.,nitoba: 

.11-induotry 	total 14,261 13.076 10,774 627 182 83 1,265 474 706 
,'no.ercisl sector 14,516 13.302 10,947 662 202 77 1,274 477 726 
-c-commercial sector 11,971 11,046 9,216 320 - 135 1,185 449 529 

,,,ofaetoring 13,190 12,230 10,165 611 86 79 1,172 490 639 
:,,ble goods 14,464 13,385 11.206 585 63 102 1,286 542 716 
-durable goods 12,132 11,269 9.299 633 105 59 1,078 441 575 

e..osportation, communication 18.611 16.556 13,509 1,111 35 108 1,581 533 925 
and other utilities 

-:1-699 Trade 10,890 10,386 6,861 219 263 4 980 378 524 

1-899 Service 9,998 9,281 8,025 101 182 18 908 377 465 
1-829 Non-commercial service 10,473 9,798 8,597 81 - 33 1,008 420 470 

.1-899 Commercial service 9.662 8.916 7,621 115 310 7 837 347 461 

'1-951 Public administration 15,135 13,585 10,474 806 - 344 1.545 508 648 
''1-909 Federal 15.150 13,525 10.292 859 373 1.545 501 630 
.1 local 14.984 14,176 12,274 284 - 54 1,543 583 826 

,.skatchewan: 

-' 	 - .111-industry total 15,102 13.845 11,058 793 167 112 1,601 560 823 
,cocercial sector 15,891 14,450 11,319 993 229 130 1,649 566 936 

Non-commercial sector 12,997 12,232 10,362 257 - 65 1.474 543 522 

'11.399 Kanufacturing 16,527 14,975 11,464 1,187 179 152 1.809 692 1,009 

01-579 Transportation, communication 18,273 16,098 12,658 1.179 -- 212 1,811 539 1,010 
and other utilities 

12-699 Trade 10,903 10,269 8,679 118 351 8 1.062 394 586 

-',3-899 Service 11,210 10,674 9,306 108 4 17 1.212 490 421 
-11-829 Non-commercial service 12,950 12,349 10,779 74 - 24 1,446 570 447 
-.1-899 Commercial service 7.336 6,945 6,029 183 13 1 691 312 362 

01-951 Public administration 13,133 12,006 9,562 608 - 144 1,527 491 667 
-1-909 Federal 15,647 13,979 10.641 888 - 586 1,598 518 652 

'11 Provincial 7,871 7,458 6,486 - - - 912 315 485 
'1 Local 16.411 15,055 11,699 999 - 49 2,081 662 889 



Services 601-899 
Services non conuerciaux 801-829 
Services corciaox 841-899 

AdministratIon publique 901-951 
Administration fCdCrate 901-909 
Administration provincial. 931 
Administration locale 951 

Manitoba: 

Ensemble des industries 031-951 
Secteur corcia1 
Secteur non corcia1 

Industries sanufacturiRre, 101-399 
Rico, durable. 
Biens non durable, 

Tranaports, comeonicatione at autree ear- 501-579 
vices publics 

Conusrce 602-699 

Services 801-899 
Services non conuerciaux 801-829 
ServIces corcisua 841-899 

Adnininiration poblique 901-951 
Administration fCdérale 901-909 
Administration locale 951 

Saskutchewso; 

Ensemble des industries 031-951 
Secteur cOnuerciai 
Secteur non coerclal 

Industries menufacturiBcea 101-399 

Transports, comeunicatione at autr.s ear- 501-579 
vices publics 

Conuerce 602-699 

Service. 801-899 
Services non rosrci.us 801-829 
ServIce. corciaux 841-699 

Administration publique 901-951 
Administration fCdCrele 901-909 
Administration provincial. 931 
Administration locale 951 
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TABLEAU 11. Ouvriers: estimations den dépenses so titre do Is rdmunSration, an dollar, par ouvrier. salon is branche d ' sctivlté it l.a rögton, 1978 - 
autt 

MIscal- Employer contribution to employee uelfara and benefit plans 
laneous 
direct Contributions de i'empioyeor aux r4gimes de bien-Otre at de pr&voysnce den aalariRs 
payments  

total Workmen ' s Une.-  Canada Private Life and Other 
Paiements copen-  compan-  ployment or Quebec pension health benefit 
directs 

diture cation insurance Pension plans insurance pians 
Branche d'activité it region 

D8pensa lndomnl- Aenu- Régime de Regimen R6ines Autrea 
totale nation rand -  pensions di d'assu- regimes 

des ccci-  chlnag. do Canada pensions rant-a-vie de prC- 
dents do ou Régime privCs et dan-  voyance 
travail di rentes surance- Code 

do Québec maiadie(2) 
1970 

dollar, 
Ontario: 

519 1,570 246 206 159 587 319 54 Ensemble des indoetrien 031-951 
543 1.592 265 206 159 573 330 60 Secteur conuercial 
290 1.358 66 208 157 718 209 — Secteur non coonerclal 

586 3.113 1,112 241 174 1,026 533 27 Mines, carri2rea et pults di pétrole 031-099 

709 1,179 283 214 166 608 438 69 Industries ssnofscturiCres 101-399 
942 2,194 350 216 169 822 519 117 Biens durabies 
450 1.318 209 212 163 369 348 17 Buns non durable, 

379 1,495 515 238 166 172 72 334 Construction 404-421 

633 2,347 231 215 169 1,330 331 70 Transports, comeunication, it entree ncr- 501-579 
vices publics 

221 716 92 181 143 143 145 11 Conuerce 602-699 
310 1.014 177 208 162 268 185 14 Conuerce de Bros 602629 
204 658 76 176 139 119 137 11 Corce de detail 631-699 

302 1,390 147 206 156 610 262 10 Finances, assurances cc inusublo 701-739 

151 683 65 173 133 223 85 	3 
215 895 54 189 145 389 118 	- 
124 561 72 163 126 128 66 	5 

362 1.844 78 226 169 1,074 296 	- 
362 1,778 34 219 175 1,221 129 	- 
460 2,237 61 219 169 1,433 354 	- 
269 1 1 515 128 239 165 614 369 	- 

145 1.184 143 206 161 518 143 	12 
140 1,213 155 207 162 523 153 	13 
190 926 36 198 154 476 61 	- 

117 961 142 204 159 231 212 	13 
143 1,078 211 212 169 214 259 	13 
94 863 84 198 152 245 172 	12 

213 2,055 208 219 171 1,282 156 	18 

60 503 56 195 157 52 38 	3 

48 711 53 188 147 274 56 	-- 
79 675 35 188 145 270 38 	— 
26 746 65 189 148 276 68 	-- 

416 1,551 38 219 174 1,012 107 	- 
456 1.625 30 219 175 1.087 115 	— 
20 808 111 227 169 271 30 	- 

115 1,257 257 204 156 483 151 	6 
130 1 1 442 314 203 159 571 186 	8 
74 766 103 207 151 248 57 	- 

183 1,552 436 211 167 386 344 	8 

239 2,173 213 210 165 1,310 208 	6 

50 634 117 189 149 113 61 	5 

27 536 79 183 137 102 34 	- 
27 601 80 205 147 133 36 	- 
28 391 79 135 115 33 30 	- 

165 1,126 147 210 158 511 99 	- 
466 1,668 31 219 175 1.125 119 	- 

— 413 67 157 134 — 55 	- 
29 1,356 363 263 168 435 127 	- 

Voir note(s) 9 Is fin do tableau. 



1 	Gross 	Pay for time worked 	 Paid absence 
ioyee 	payroll 

R&sun8ration d'heures travaill8ea 	 Al.scea pay6ea 
on 

Rdnon8- 	Regular 	Overtime 	Cremsia- 	Shift and 	Total 	Paid 	Vacation 
-,rtole 	rorlon 	work 	pay 	minis and 	other 	capon- 	holidays 	pay 

Incentive 	premius 	diture(i) 
bonuaes 	pay 

ran 	R8msn8- 	Cramsis- 	Travail 	Dépense 	Sours 	Vacances 
ratios 	sions et 	do poste 	totale(1) 	fértés 	psyées 

rea 	d'heures 	primes do 	et autrea 	 payés 
suppli- 	reedement 	primes 
sentaires 

dollars 

1 Iberta: 

.811-industry total 16,078 14.865 11,614 1,385 139 72 1,472 563 767 
unmercial sector 16,346 15,095 11,673 1.526 168 72 1,469 548 790 

';oo-c.ercial sector 14,754 13,729 11.322 685 -- 77 1,486 640 449 

'lines, quarries and oil wells 23,853 21,855 15,268 3,935 150 65 2,037 726 1,070 

v ManufacturIng 16,819 15.584 12,653 1,056 56 117 1.698 607 794 
Durable goods 17,781 16,479 13.519 1.067 7 141 1,501 628 827 
Mon-durable goods 15,834 14,669 11,766 1,046 106 93 1.495 585 760 

h7l Construction 22,508 21,210 14,784 4.272 47 11 2,033 676 1,342 

fl9 Transportation, conmarnirstion 19,238 17,196 13,243 1,623 25 1.58 1,857 643 927 
and other utilities 

-"99 Trade 12,100 11,388 9,580 344 254 31 1,033 404 533 
'29 %é,olesale 15,632 14,636 11,942 872 124 60 1,291 533 619 

-99 Retail 10.589 9,998 8,570 118 310 20 922 349 497 

39 Finance, insurance and real en- 
tare 

14,693 13.726 7,400 288 4,906 1 963 301 543 

-899 Service 8,773 8,210 6.968 251 17 26 895 390 410 
'829 Non-cosmercial service 9,616 9,042 7,662 136 1 13 1,181 466 497 
899 Coanercial service 8,451 7.893 6,705 296 24 31 785 360 376 

851 Public adnistrstLon 16.279 15.100 12,393 846 - 96 1.575 692 693 
-'809 Federal 15,878 14,055 10,702 892 - 387 1.607 521 655 

ProvIncial 16,542 15,246 12,913 235 - 123 1,837 693 680 
Local 16,342 15,329 12,675 1,024 - 11 1,486 756 707 

liritish Colusbia: 

All-industry total 17.620 16,080 12.509 946 196 340 1,782 639 987 
Comeercisl sector 18,131 16,528 12.812 1,053 230 336 1.769 652 1,001 
Non-commercial sector 14,600 13,433 10,700 314 - 365 1,857 $66 903 

8 forestry 20.835 18,835 14.223 1,979 5 237 2,052 750 1.229 

'linufacturing 19,256 17,538 13,854 1,100 53 254 1,963 735 1,147 
Turable goods 20,069 18,223 14,558 1,075 33 182 2,054 770 1,204 
'on-durable goods 17,922 16,415 12,700 1,141 85 372 1,812 676 1.054 

Construction 27.295 24.905 18,649 2,916 2 - 2,995 997 1,998 

79 Transportation. toonnunication 20,326 18,142 13,609 1,164 2 928 1,903 647 1.022 
and other utilitiea 

699 Trade 13,837 12,893 10.580 347 436 66 1,308 515 672 
u29 Siholeaale 18.228 16.572 13,701 783 185 100 1,641 651 899 

• 	-'99 Retail 12.698 11.939 9,770 234 502 57 1,222 479 614 

739 Fissure, insurance and real es- 12.899 12,202 4.655 50 6,886 2 554 190 332 
tate 

-899 Service 11,904 11,137 9.202 292 3 48 1,443 479 728 
829 Non-commercial service 12,233 11,383 9,290 86 - 44 1,813 503 897 
899 Commercial aervice 11,619 10,961 9,125 471 5 52 1,121 458 582 

• 	951 Public administratIon 17,754 16,112 12,543 611 - 783 1,915 649 911 
--809 Federal 18.428 14,528 12,616 1,049 - 456 1,891 614 770 

Provincial 17.848 16,100 12.276 429 - 1,436 1,859 598 1.047 
local 16,152 15,278 12,988 110 - 6 2,087 833 904 

Yukon: 

All-industry total 	 21.838 	20.001 	14,030 	2.247 	519 	894 	1,843 	633 	1,075 

tiorthuest Territories, 

All-industry total 	 19,249 	17,267 	12,915 	1,236 	205 	721 	1,959 	751 	923 

Ti Incirdu paid nick live and other 'ild ihuercec 

31 inc1ii,- 	empi car conlrihurlono tO 15 	hicce 	Udith Inuirinco hoard, rvji:ricI Ti St,riit 
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TAII.EAU 11. Ouvrt.rs: astimatione des d$pen.es no titre de is rémun€ration, an dullers p.r ouvrier, scion 1s branche d'activii8 at Is r8gion. 1978 — 

fin 

Miscel- Fp1oyer contribution to employee welfare and benefit plans 
lane out 
direct Contributions do 1'ployeur son r&giaea do bien-9tre at de pr8voy.co des salarid. 
papmants 

P*lementa total Workmen's One.- Canada Private Life and Other 
directs expai- coen- ploy.ent or Quebec pension health benefit 
divers diture cation insurmece Pension plane tnuurence plans $rho dactivitd at region Plan plans(2) 

06pense Indemni- Aa.u- RCgLme des Regimen R9gimea P,otree 
totale cation rance- pensions do d'aseu- r6gimes 

des acci- chl.age do Canada pensions rance-vie de prI- 
dents do 00 Régime priv9a et d's.- voysnc. Code travail de rentes surance- Cd do Québec maladie(2) 

doilara 

Albert. 

184 1,213 250 208 158 405 155 37 Ensemble des industrie. 031-951 
189 1,251 280 201 158 425 151 30 Secteur coonercial 
158 1.025 100 214 162 305 175 49 Sacteur non coonercial 

421 1,997 561 227 370 648 242 149 Mines, carriéres ci puits de pétrole 051-099 

204 1,234 374 219 167 253 210 12 industries manufacturièree 101-399 
244 1,302 459 222 170 189 256 5 Blanc durahies 
164 1,165 288 215 164 318 163 18 Bitns non durables 

63 1,297 653 239 169 122 67 46 ConstructIon 404-421 

290 2,042 181 224 169 1,217 217 34 Transports, coanonicationa at entree sir- 501-519 
vices publics 

145 713 111 193 131 131 102 5 Conrc. 602-699 
347 996 208 211 169 173 217 19 Conmerce di gros 602-629 

59 591 69 185 143 142 52 -- Corce de detail 631-699 

168 967 24 202 145 380 171 46 Finances, assurances it toneuble 701-739 

52 562 73 152 126 142 66 4 Services 801-899 
48 574 36 169 140 173 56 -- Services non coerci.ux 801-829 
54 558 87 146 120 130 70 5 Service. coerciaua 841-899 

190 1,179 119 227 168 366 210 89 Msinistration publique 901-951 
467 1,823 31 219 175 1,278 119 - Administration fCdirale 901-909 
139 1,296 200 206 170 641 78 - Administration provinciale 931 
133 1,013 116 236 166 80 275 140 Administration lecsla 951 

Colo.bio-Britnnnique: 

309 1,540 299 210 163 532 294 43 Ensemble dee industries 031-951 
328 1,603 344 213 165 515 17 51 Secteur cercial 
197 1,167 37 191 150 628 159 1 Secteur non comeercial 

338 2,000 655 213 171 449 498 14 Por$t. 031-039 

314 1,718 444 211 169 394 464 37 Industries stanufacturiCres 101-399 
320 1,847 558 212 170 430 437 40 Biens duroblen 
305 1.506 259 209 166 335 507 30 StenO non durables 

343 2,590 769 229 167 360 309 556 Construction 404-421 

536 2,184 300 226 168 1,149 314 26 Transports, cuntcation5 at aetna sir- 501-579 
vices publics 

155 944 109 205 160 308 161 1 Csrcs 602-699 
162 1.657 282 222 169 497 485 1 Cerce do gros 602-629 
156 759 64 201 1.57 259 77 -- Cerce de d6tail 631-699 

55 697 34 209 154 182 115 3 Finances, essurances et iethle 701-739 

169 747 68 183 142 256 81 9 Services 801-899 
1.50 849 38 172 137 602 98 1 Services eon caercisux 801-829 
186 658 95 191 14$ 130 77 17 Services c,.erciaux 841-899 

260 1,642 36 216 168 983 238 - Administration publique 901-951 
516 1.899 37 219 175 1,328 140 — Administration f6dérelo 901-909 
100 1,748 12 210 170 934 422 — Ad.lnistrstion provinciale 931 
86 875 88 227 150 376 33 — Administration locale 951 

Yukon: 

469 1,837 355 232 168 672 242 168 Pnaesble des industries 031-951 

Territoirss du Word-Ouest: 

231 1,982 200 240 169 1,211 137 24 Fn.ambla d.c induatrisa 031-951 

(1) 0 compris los congCs do melodic pay6s et sutres absences psyées. 
(2) Y cuspnis lee contributions de 1'eloyeur 8 la RCgie d'aasorance-maladie do QuAbec, exigAss per Is loi. 



8.5 
7.2 
8.9 

5.7 

5.4 
12.4 
'9.3 
>0. 1 

6.6 
6.8 
6.4 

18.6 

2.9 
,9. 5 
4.6 
8.1 
7.1 
7.2 

>2.5 
>0.3 
5.2 
1.7 
8.3 
'2.8 
0.4 
9.2 
2.5 
3.8 
'9.3 
6.5 

9.7 

'5.3 

9.3 
>0.4 
1.2 

>5.3 

.3,4 

.0.9 
>4.0 

>9.1 
>5.7 
6.9 

>4.6 

16.1 
>0.3 
13,8 
>5.4 
>0.9 
8.7 
8.3 

>6.1 
30.0 
68.4 
>2.7 

16.2 
18.2 
0.9 

12.0 

39.3 
62.7 

26.2 
35.5 
17.5 
26.3 

25.6 

12.3 

m 
22.8 

S 

64.1 
16.4 
25.7 
66.1 
15.1 
16.4 

3.9 
13.4 

0.8 

17.4 

4.2 
S 

48.3 

7.8 
1.2 
9.5 

2.0 

S 

2.5 
S 

3.4 
1.6 

S 

S 
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TABLE 12. Wage-earners: Estimates of Employment Represented by Employers Who Reported Expenditures for Specific Compensation Items as Percentages of 
Total Wage-earners, by Iednntcy Group, Canada, 1978 

Overtime 	Shift 	Conssis- 	Other pay 	Paid 	Vacation Sick 	Other 	Floating 
pay 	work 	sionu and for time 	holidays pay 	leave 	paid 	COLA 

premium incentive worked 	 pay 	absence 
pay 	bonuses 

Industry group 	 RAmuni- 	Primes 	Connnin- 	Autren 	.Jours 	Vacanees Comg8s do Autres 	9chelle 
ratio,, 	your 	niuns 01 	rOmund- 	fends 	payRes 	maladie 	absences mobile 
d'keurea 	travail 	primcn de rations 	payds 	 payds 	payées 
suppiii- 	do pente rendemenc d'heures 
mentaires 	 travailiSes 

1970 
SIC 

per cent - pOuroentage 

8.7 
0.0 

0.0 

>0.0 
0.0 
0.0 
0.0 

9.9 
0.0 
9.9 
19.7 
0.0 
>0.0 
>0.0 
>0.0 
>0.0 
>0.0 
>0.0 
10.0 
>0.0 
10.0 
>0.0 
>0,0 
>0.0 
>0.0 
10.0 
>0.0 
10.0 
10.0 
10.0 

>8.3 

>9.7 

>9.5 
10.0 
>0.0 
10.0 

>7.7 
>9.7 
>7.2 

>7.4 
>8.8 
76.6 
>3.4 

>9.0 
10.0 
30.0 
10.0 
>8.4 
>9.3 
>7.5 

30.0 
>0.0 
>0.0 
30.0 

031-951 All-industry total 
	

84.0 	56.0 
	

19.7 
	

22.6 
Commercial sector 
	

83.6 	54.9 
	

22.2 
	

20.0 
Non-commercial sector 

	 85.8 	64.6 
	

44.4 

031-039 Forestry 
	 89.5 	54.9 

	
28.9 
	

17.0 

051-099 Mines, quarries and eli welis 
	 949 	80.0 

	
51.8 
	

39.6 
051-059 Metals 
	 97.3 	94.5 

	
67.3 
	

44.0 
061-064 Mineral fuels 

	
99.2 	57.5 
	

45.2 
071-079 Non-netain 	 97.6 	91.8 

	
41.3 
	

39.8 

101-399 Manufacturing 
	

88.6 	70.5 
	

21.5 
	

18.0 
Durable goods 
	

90.7 	73.0 
	

16.1 
	

19.5 
900-durabie goods 
	

86.7 	68.1 
	

26.5 
	

16.7 
101-109 Food and beoeragen 	 93.1 	79.1 

	
51.2 
	

16.2 
151-153 Tobacco products 

	 98.1 	92.9 
162-165 Rubber and plastics products 

	
94.8 	72.7 
	

24.4 
172-179 Leather products 	 65.3 	17.8 

	
32.7 

181-189 Teutlies 
	

89.4 	78.4 
	

27.1 
	

14.9 
231-239 Knitting mills 

	
83.7 	40.7 

	
8.3 
	

17.1 
243-249 Clothing 
	

43.9 	x 
	

9.4 
251-259 Wood products 

	
80.8 	60.2 

	
10.5 
	

9.9 
261-268 Furniture and fixtures 	 77.5 	34.3 

	
22.0 

271-274 Paper and allied industries 
	 93.2 	88.8 

	
10.9 
	

27.6 
286-289 Printing, pubiinhing and allied industries 

	
77.3 	44.9 

	
11.2 
	

11.4 
291-298 Primary netoin 	 96.1 	90.9 

	
42.4 
	

65.7 
301-309 Metal fabricating 

	 91.2 	55.8 
	

9.2 
	

9.7 
311-318 Machinery (except electrical) 

	
97.5 	74.8 

	
12.4 
	

19.9 
321-329 Transportation equipment 

	
94.8 	86.7 

	
3.5 
	

6.3 
331-339 Electrical products 

	 89.0 	66.4 
	

14.1, 
351-359 Non-metallIc minerals 

	
80.0 	62.8 

	
26.8 
	

27.8 
365-369 Petroleum and coal products 	 97.9 	90.5 

	
7.5 
	

33.7 
372-379 Chemical products 

	
96.6 	67.6 

	
3.5 
	

18.8 
391-399 Miscellaneous manufacturing 

	
68.9 	47.2 

	
7.9 
	

10,0 

404-423 Construction 
	 65.8 	1 14.7 

	
3.4 
	

16.5 

501-579 Transportation, cemunicat100 and other 
	

4.8 
	

40.1 
oEliitiem 

501-519 Transportation 
	

88.7 	69.4 
	

x 
	

28,6 
524-527 Storage 
	

73.6 	42.9 	x 
	

13.5 
543-548 Consounication 	 99.1 	89.6 

	
11.4 
	

54.8 
572-519 Electric power, gas and water 	 91.6 	68.5 

	
52.2 

602-699 Trade 
	 71.1 	24,9 

	
42.3 
	

9.1 
602-629 Wholesale 
	

77.4 	28.5 
	

24,7 
	

11,1 
631-699 Retail 
	

69.5 	24.0 
	

66.9 
	

8.5 

701-739 Finance, insurance and real estate 	 61.6 	16.8 
	

29,3 
	

11.1 
701-715 Finance 	 75.7 	17.7 

	
4.6 
	

12.1 
721 	Insurance carriers 	 37.3 	0 

	61.7 
735-737 Insurance agencies and real estate 

	
62.5 	22.3 

	
32.2 
	

14.9 

801-899 Service 
	

76.1 	27.8 
	

7.8 
	

11.8 
801-829 Non-commercial service 	 78.1 	50.6 

	
17.2 

801-809 idurntian 	 72.4 	53.3 
	

18.0 
821-628 health and welfare 	 100.0 	40.1 
841-899 Commercial service 

	 74.8 	13.5 
	

12.1 
	

8.4 
851-869 Services to business management 

	
77.2 	16.7 

	
3.4 
	

18.5 
88 1-886 Food and accommodation 	 84.1 	9.2 

	
15.8 
	

5.0 

901-951 Public administration 	 92.3 	76.2 	- 	67.1 
901-909 Federal 	 100.0 	100.0 	- 	100.0 
931 	provincial 	 93.0 	95.0 	- 	77.6 
951 	Local 	 84.2 	37.6 	- 	26.5 

	

99.8 	46.0 

	

99.9 	41,3 

	

99.1 	82.0 

	

00.0 	27,4 

	

00.0 	29.6 

	

00.0 	19.7 

	

00.0 	65.8 

	

00.0 	31.0 

	

00.0 	31.7 

	

00.0 	20.8 

	

00.0 	41.8 

	

00.0 	59.8 

	

00.0 	42.9 

	

00.0 	13.9 

	

00.0 	24.3 

	

00.0 	21.2 

	

00.0 	25.4 

	

00.0 	19.0 

	

00.0 	16.2 

	

00.0 	5 

	

00.0 	23.6 

	

00.0 	46.6 

	

00.0 	18.4 

	

00.0 	16.2 

	

00.0 	31.7 

	

00.0 	14.5 

	

00.0 	41.7 

	

00.0 	25.2 

	

00.0 	86.7 

	

00.0 	65.5 

	

00.0 	31.9 

00.0 	I 15.5 

	

00.0 	28.2 

	

00.0 	22.7 

	

00.0 	94.6 

	

00.0 	84.9 

	

00.0 	67.3 

	

00.0 	46.7 

	

00.0 	72.6 

	

93.0 	46.3 

	

00.0 	52.9 

	

97.3 	37.3 

	

85.7 	45.6 

	

99.0 	47.7 

	

98,0 	79.0 

	

97.4 	73.6 

	

00.0 	100.0 

	

99.7 	28.0 

	

00.0 	28.1 

	

00,0 	22.8 

	

00.0 	84.5 

	

00.0 	100.0 

	

00,0 	100.0 

	

00.0 	56.7 



16.0 
11.8 
2.1 

2.0 

10.2 
a 

32.9 
K 

15.9 
15,5 
16.3 
19.4 

5.8 
44.1 
14.6 
21.5 
18.9 
13.2 
21.8 
3.7 

14.0 
29.8 
15.9 
34.7 
9.5 
2.9 
3.8 

22.6 
18.7 
34.1 

11.3 

5.8 

5.9 
x 

0.7 
15.2 

40.0 
33.2 
41.1 

31.9 
40.0 
47.7 
18.5 

9.1 
S 

a 

14.2 
3.7 

16.7 

2.9 

6.1 

29.4 
26.5 
52.4 

6.3 

29.4 
39.1 
32.1 

18.2 
9.6 

26.1 
32.3 
82.1 
16.5 
21.5 
31.9 
13.5 

7.5 
10.1 
14.1 
39.2 
16.1 
4,9 

18.5 
a 

19.3 
8.7 

57.4 
32.0 
24.1 

10.3 

39.9 

21.6 
39.3 
75.3 
32.0 

41.3 
24.5 
45.6 

32.2 
33.0 
35.6 
30.0 

29.1 
39.5 
37.8 
46.3 
22.6 
15.0 
25.3 

63.2 
100.0 

S 

41.2 

46.3 
45.2 
54.1 

51.9 

38.3 
45.8 
44.0 
10.4 

49.9 
60.1 
40.4 
37.4 
21.2 
38.9 
34.4 
42.0 
30.9 
13.0 
53.3 
39.5 
46.0 
51.6 
66.9 
43.8 
64.9 
72.3 
54.2 
59.1 
58.4 
64.1 
".4 

22.7 

57.7 

54.7 
54.2 
57.5 
68.8 

38.5 
37.7 
38.7 

27.6 
28.8 
3.0 

38.3 

35.2 
46.8 
45.6 
51.5 
27.9 
23.1 
24.9 

61,3 
58.7 
83. 3 
45.6 
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TABLEAU 12. Ouvriec.: estimations do i'emploi reprAaentA par lea employours qoi ont d8clar6 des dépense. 8 cartaina posIes de l.a rémundration, an pour-
centage do l'ensembio dos ouvriera, selon is branch. d'sctivitP, Canada, 1978 

bonus.. S•verance Taxabl, benefits Workmen's Private Private Employment 
(Christ- pay coinpen- pension life and security 
ma.. Prestations sation plane health funds and 
etc.) laposables insurance pun. 

plane 

Gratifi- Indem- Provincial Other lademni- P.88tmes Régime. Régime. Branche d'activiti 
cations nitfa do medicare benefits action de privPs et foods 
de 8o81, cessation den acci- pensions d'assu- de sAcuritA 
etc. d'emploi Régime. Autros dents do privda rance-vie d'esploi 

provin- presta- travail at d's.- 
claus tiona surance- 
dassuran- asiadie Code 
ce-maladie Cd 

1970 

per Cent - pourcentabe 

35.1 98.0 66.2 
36.7 98.3 68.4 
22.6 95.8 19.5 

38.i 100.0 61.5 

42.8 100.0 79.7 
45.8 100.0 78.1 
75.6 100.0 97.4 
8.2 100.0 84.9 

36.0 99.8 69.6 
38.3 99.8 71.1 
34.0 99.7 68.2 
37.9 100.0 70.2 
10.4 100.0 27.6 
29.6 100.0 82.6 
11.3 100.0 38.4 
17.2 100.0 47.1 
8.6 100.0 36.7 

11.2 100.0 28.1 
29.2 100.0 49.3 
10.0 100.0 26.0 
39.6 100.0 90.4 
40.4 99.3 73.9 
57.1 100.0 90.7 
36.4 100.0 50.0 
49.2 97.3 78.6 
39.6 100.0 86.2 
22.9 100.0 67.2 
37.6 100.0 67.3 
39.4 91.9 85.2 
58.3 99.2 75.8 
24.4 98.1 75.3 

38.7 99.9 44.1 

37.6 99.0 90.9 

35.3 99.2 89.2 
22.3 100.0 61.7 
31.8 100.0 93.2 
59.4 96.4 94.0 

36.0 97.1 45.1 
30.3 97.8 64.1 
37.4 96.9 40.2 

43.6 71.2 54.3 
41.1 72.2 62.8 
97.6 56.6 57.3 
20.2 77.6 46.5 

32.4 93.0 48.0 
28.7 92.3 72.0 
36.1 90.4 78.9 

- 100.0 44.9 
34.8 93.4 33.0 
14.1 97.6 20.6 
49.1 93.9 33.5 

17.6 98.7 95,9 
- 100.0 100.0 

12.0 100.0 93.0 
39.2 96.4 66.2 

8.8 
	

11.8 
	

Ensemble des induscriep 
	

031-95 I 
'7.2 
	

13.1 
	

Secceur coasercial 
11.4 
	

2.2 
	

Secteur non corcial 

11.4 	 a 
	

Forks 
	

031-039 

'5.5 
	

11.0 
	

Pines, carribres or puits do petrol. 
	

051-099 
6.9 
	

15.6 
	

Mines mAtalliques 
	

05 1-059 
9.0 
	

a 
	

Combustibles minCraux 
	

061-064 
4.9 
	 * 	Mines non mAtalliqoes 

	
071-079 

5.1 
	

14.2 
	

Industries aanufacturibres 
	

101-399 
7.0 
	

23.2 
	

Blena durables 
13.4 
	

5.8 
	

Blen non durablea 
1.1 
	

3.5 
	

Ailments et boisaons 
	

101-109 
0.8 
	

Tabac 
	

151-153 
5.8 
	

32.4 
	

Caoutcheuc 	 162- 165 
'7.7 
	

Cuic 
	

172- 179 
0.2 
	

7.7 
	

Text t1 
	

181-189 
G. 3 
	

a 
	

Bonneterie 
	

231-2 39 
19.7 
	

Kabillement 
	

24 3-269 
14.9 
	

a 
	

Bois 
	

25 1-259 
'2.8 
	

Meublea Ct article. d'aroeublemeni 
	

2 61-268 
5.8 
	

3.1 
	

Papier et activitAs annexes 
	

27 1-274 
0.0 
	

13.6 
	

Imprimerie, Adiilon. etc. 	 286-289 
17.1 
	

27.1 
	

Mftaux prlmsires 
	

29 1-298 
'9.5 
	

8.5 
	

Prodnits en metal 
	

30 1-309 
16.4 
	

10.1 
	

Machines (aauf ilectriques) 
	

311-318 
U.S 
	

62.7 
	

Equipemont de transport 
	

32 1-329 
18.8 
	

K 
	

Produita ileetriques 
	

331-3 39 
3.9 
	

12.5 
	

Produits miniraux non mttalliquca 
	

3S 1-3 59 
'9.0 
	

29.1 
	

Produita do pAtrole or du charbon 
	

365- 369 
16.9 
	

a 
	

Industrie chimigue 
	

372-379 
14,0 
	

a 
	

industries manufacturibrea diverse. 
	

39 1-399 

7.2 
	

6.4 
	

Construction 
	

404-421 

19.7 
	

30.1 
	

Transports, cOmeunitations at autres services 
	

501-579 
publics 

15.9 
	

66.2 
	

Transports 
	

501-5 19 
'1.6 
	

Entrepossge 
	

524-52 7 
13.1 
	

3.6 
	

Comeunicat ions 
	

543- 548 
17.8 
	

30.0 
	

Services publics 
	

572-5 79 

13.7 
	

3.4 
	

Coaserce 
	

602-699 

	

0.8 
	

Coaserce de gro. 	 602-629 
10.9 
	

4.1 
	

Coaserce de dAceil 
	

63 1-699 

Ii. 	 9.1 
	

Finances. sasurancen it ieubie 
	

701-7 39 
4.0 
	

Institutions financibres 
	

701-7 IS 
5.4 
	

Assureurs 	 721 
'7.0 
	

20.0 
	

Agents d'as.ursnces at agents ininobiliars 
	

135-737 

.3 
	

3.1 
	

Services 
	

801-899 
14.4 
	

4.7 
	

Services non coerciaux 
	

80 1-829 
16.1 
	

4.2 
	

Enseignasent 
	

801-809 
'1.8 
	

S 
	

Sante at blen-Ctre 
	

821-828 
,6.7 
	

2.1 
	

Services coerclaux 
	

841-899 
3.9 
	

a 
	

Services fourni, sum entreprises 	 851-869 
8.3 
	

a 
	

HiberSesent at cestauration 
	

881-886 

7,3 
	

Administration poblique 	 901-951 
10.0 
	

Administration fAdCrale 	 901-909 
18.0 
	

Administration provinciale 	 931 
4.1 
	

Administration locale 	 951 
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1481K 13. Wage-earners Estimated Expenditures for Employee Compensation in Dollars Per Employee for Those Employers Reporting Expenditures for Specific 
Compensation Items, by Industry Croup, Canada, 1978 

Overtime 	Shift 	Consnis- 	Other pay 	Paid 	Vacation Sick 	Other 	Floating 
psy 	work 	sionn and for time 	holidays pay 	leave 	paid 	COLA 

premlom 	incentive worked 	 pay 	absence 
pay 	bonuses 

Rund- 	Primes 	Conosin- 	Autres 	Journ 	Vacantes Cong8s de Aarres 	cbelle 
rot ion 	pour 	sionn Ct 	 rinun8- 	f8ri 6 n 	pay8es 	maladie 	absences mobile 
d'heurea 	travail 	priuiea de rat ions 	paySa 	payis 	payNes 
suppiS- 	de poate rendement d'heures 
menrairea 	

r 	
travaillEes 

1,064 160 874 300 546 795 245 35 703 
1,136 172 1 	877 306 543 808 220 33 707 

524 75 I 	x 277 569 694 341 45 123 

1,187 51 675 478 629 893 174 I 	26 719 

1,663 151 I 	951 308 680 1,124 249 I 	35 554 
909 145 1,082 384 665 1.178 188 20 551 

2,998 155 x 78 728 1.202 301 77 - 

1,815 172 325 273 712 1,024 367 50 x 

1,214 178 714 242 577 840 187 25 757 
1,311 203 762 194 647 919 176 26 888 
1.119 153 686 293 512 766 192 24 512 
1,161 143 651 117 499 718 174 12 538 
965 218 - a 745 950 159 a - 

807 180 a 180 501 686 132 14 317 
300 64 1,701 - 302 420 10 5 a 
897 199 857 270 473 640 300 19 844 
476 42 549 157 342 408 16 10 - 

290 a 809 x 298 433 92 15 - 

1,152 129 797 80 655 957 257 29 a 
565 28 647 - 473 594 a 11 a 

1.518 140 548 703 662 1,171 224 54 409 
1,402 337 56 81 527 812 146 20 a 

880 187 803 132 607 1,099 258 17 409 
1,027 157 776 329 616 827 130 33 316 

983 89 208 125 636 804 158 30 684 
2,306 347 1,089 386 769 999 86 19 1,261 
650 95 717 a 523 708 167 51 1,346 

1,431 157 784 538 695 994 238 21 787 
2,369 228 462 25 713 1,250 548 68 - 

1,166 124 663 105 586 814 289 25 252 
466 50 1,021 104 462. 619 122 41 1,121 

3,309 165 1,681 935 743 1,382 253 74 323 

1,331 221 205 396 627 992 384 55 857 

1,356 314 a 388 614 1,066 319 60 60 
2,039 133 a 864 627 972 162 16 a 
l,2U 147 223 206 582 832 377 41 989 
1,478 89 - 817 767 1,062 482 77 - 

380 70 688 34 406 541 143 24 264 
869 101 550 73 501 661 203 35 984 
260 60 707 21 380 509 133 21 241 

502 	60 	12.591 	34 	~374 	636 	242 	 26 	91 
650 	155 	2,973 	19 	385 	519 	232 	27 	a 
216 	a 	19.327 	x 	 279 	1.049 	249 	 17 	 a 
448 	6 	7,556 	41 	405 	518 	249 	26 	a 

373 61 270 91 40
52

8 496 226 38 225 
210 61 a 64 6 610 284 38 a 
204 58 x 76 530 591 257 37 a 
228 75 - a 509 679 359 42 - 

480 61 284 125 333 425 123 38 253 
933 40 248 117 406 576 225 81 933 
366 126 114 205 288 359 52 9 

746 	83 	- 	 323 	605 	763 	387 	49 	a 
936 	64 	- 	 342 	548 	687 	398 	55 	- 

479 	129 	 - 	 392 	593 	832 	404 	36 	- 

771 	38 	- 	 87 	 671 	 780 	341 	59 	a 

Industry group 

1970 
SIC 

031-951 All-industry total 
Coerclal Sector 
Non-coomercial sector 

031-039 Forestry 

051-099 MInes, quarries and oil wells 
051-059 Metals 
061-064 Mineral fuels 
071-079 Non-metals 

101-399 Manufacturing 
Durable goods 
Non-durable goods 

101-109 Food and beverages 
151-153 Tobacco products 
162-165 Rubber and plastics products 
172-179 Lenther products 
181-189 Teatilem 
231-239 Knitting mills 
243-249 Clothing 
251-259 Wood products 
261-268 Furniture and fixtures 
271-274 Paper and allied induetries 
286-289 Printing, publishing and silted industries 
291-298 Frinary metals 
301-309 Metal fabricating 
311-318 Machinery (except electrical) 
321-329 Transportation equipment 
331-339 Electrical products 
351-359 Non-,uetallic minerals 
365-369 Petroleum and coal products 
372-379 O,emical products 
391-399 Miscellaneous manufacturing 

404-421 Construction 

501-579 Transportation, cosunication and other 
utilities 

501-519 Transportation 
524-527 Storage 
543-548 Cosasunicatios 
572-579 Electric power, gas and water 

602-699 Trade 
602-629 Wholesale 
631-699 Retail 

701-739 Finance, insurance and real estate 
701-715 Finance 
721 	Insurance carriers 
735-737 Insurance agencies and real estate 

801-899 Service 
801-829 Non-commercial service 
801-809 Education 
821-828 Health and welfare 
841-899 Cononercial service 
851-869 Services to business management 
881-886 Food and aecoodation 

9 1-9511 Public admlnietratioqn 
901-909 Federal 
931 	Provincial 
951 	Local 
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TABLEAU 13. Ouvriers 	,.ti.ations des d8penses au titre de is r6sun8ration, en dollars per ouvri.r, pour lea espioyeurs quL ont d6clar8 des d8pen.es B 
certains pastes de is r6mun8ration, union is brsnche d'activit6. Canada, 1918 

Bonus,. S.v.r.nc. Taxable banal its Workmen's Private Private Employment 
(thrist- pay cpen pension life and security 
ass, Preacationa iapoaa- sation plans health fond. and 
etc.) bin insurance plan. 

plan. 

Provincial Other Gratifi- Indem- indemni- R81giaes RAglan. RPgi.es Branche d' 	ci jiB 
cationo "it6s de .ediclre benefita .ation de priv8a ci fond, 
de noel, cessation doe acci- pensions d'sesu- do ,Bcurit8 
etc. d'esploi R8gimss Autre6 dents do privfs rance-vie d'empioi 

provin- presto- travail et d's,- 
claux tions sut,mce- 
d'sasuran- maisdie Code 
ce-malad La CA 

	

158 
	

71 
	

209 
	

129 
	

262 
	

790 
	

313 
	

123 
	

Ensemble des industries 	 11-951 

	

160 
	

53 
	

216 
	

132 
	

285 
	

796 
	

338 
	

123 
	

Secteur cotasercial 

	

62 
	

144 
	

159 
	

90 
	

78 
	

769 
	

154 
	

169 
	

Secteur non cercial 

	

118 
	

34 
	

183 
	

224 
	

827 
	

346 
	

338 
	

K 
	 PorBt. 	 03 1-039 

	

221 
	

123 
	

252 
	

204 
	

935 
	

867 
	

384 
	

101 
	

Mines, cacriScea at puita de p8trole 	 05 1-099 

	

a 	139 
	

290 
	

85 
	

991 
	

899 
	

414 
	

113 
	

Mine. m8talliquea 	 05 1-0 59 

	

105 
	

46 
	

158 
	

417 
	

669 
	

1.292 
	

394 
	 a 	Conbustibles min6raux 

	
061-064 

K 
	

197 
	

24 
	

025 
	

344 
	

385 
	 a 	Mines non r8ta1iiques 	 071-079 

	

209 
	

50 
	

275 
	

112 
	

294 
	

665 
	

421 
	

201 
	

Industries manufacturi8res 	 101-399 

	

228 
	

99 
	

307 
	

131 
	

387 
	

859 
	

481 
	

233 
	

Bten, durable. 

	

192 
	

34 
	

231 
	

91 
	

208 
	

478 
	

362 
	

86 
	

Biens non durable. 

	

192 
	

27 
	

262 
	

51 
	

246 
	

367 
	

319 
	

9' 
	

Ailments et boisson. 
	

101-109 
68 
	

263 
	

165 
	

181 
	

493 
	

671 
	

Taksc 
	

151-153 

	

65 
	

15 
	

315 
	

115 
	

260 
	

729 
	

400 
	

72 
	

Caontchouc 	 162-165 

	

54 
	

4 
	

127 
	

26 
	

88 
	

49 
	

111 
	 uir 	 172-179 

	

70 
	

34 
	

250 
	

248 
	

185 
	

467 
	

295 
	

230 
	

Textile 	 181-189 

	

49 
	

31 
	

144 
	

47 
	

74 
	

156 
	

104 
	

a 
	Boone terie 	 23 1-239 

	

69 
	

a 
	

72 
	

48 
	

63 
	

70 
	

71 
	

flab i ilnm.nt 
	

263- 269 

	

128 
	

90 
	

192 
	

165 
	

604 
	

447 
	

388 
	

K 
	 Rois 	 251- 259 

	

86 
	

26 
	

210 
	

93 
	

297 
	

120 
	

178 
	

Meublen at articles d'ae,eublemsnt 
	

26 1-268 

	

1.54 
	

45 
	

253 
	

142 
	

313 
	

618 
	

600 
	

30 
	

Papier et &ctivit8e annexes 
	

271-274 

	

134 
	

60 
	

153 
	

46 
	

79 
	

204 
	

262 
	

87 
	

Iapri.erle. #dition, etc. 	 296-289 

	

426 
	

212 
	

336 
	

39 
	

"7 
	

1,263 
	

516 
	

62 
	

Mdtawc primaire. 
	

291-299 

	

300 
	

42 
	

291 
	

299 
	

372 
	

570 
	

410 
	

75 
	

Produite en m8t.i 
	

301-309 

	

71 
	

117 
	

342 
	

349 
	

370 
	

779 
	

479 
	

219 
	

Machines (uauf flactriques) 
	

311-3 18 

	

68 
	

349 
	

50 
	

309 
	

986 
	

657 
	

303 
	 qulpomenc de transport 

	
321-329 

	

36 
	

13 
	

266 
	

75 
	

142 
	

672 
	

299 
	

K 
	 Produit. Plectriques 	 331-339 

	

26 
	

38 
	

309 
	

196 
	

431 
	

399 
	

468 
	

119 
	

Produits emPress non .Atalliqu.a 	 351-359 

	

513 
	

50 
	

134 
	

113 
	

205 
	

1,883 
	

586 
	

36 
	

Produita du petrole et do chsrbon 
	

36 5-369 

	

402 
	

32 
	

165 
	

97 
	

142 
	

669 
	

337 
	 a 	Induatrie chimique 	 3 7 2-3 79 

	

426 
	

23 
	

230 
	

175 
	

123 
	

327 
	

253 
	 a 	Industries manufscturière. diverse. 

	
391-399 

	

97 
	

20 
	

127 
	

469 
	

653 
	

569 
	

251 
	

110 
	

Construct ion 
	

404-4 21 

	

153 
	

79 
	

196 
	

156 
	

246 
	

1,418 
	

308 
	

39 
	

Tranuports, cenicaticns at autres service. 	501-579 
publics 

	

147 
	

73 
	

167 
	

133 
	

329 
	

1,474 
	

SI) 
	

44 
	

Transports 
	

501-519 

	

K 
	

23 
	

222 
	

128 
	

385 
	

676 
	

354 
	

Entreposs9e 	 5 24-5 2 7 

	

298 
	

89 
	

206 
	

260 
	

107 
	

1,293 
	

181 
	

21 
	

Counic,t ions 	 543-549 

	

114 
	

48 
	

261 
	

91 
	

231 
	

1,518 
	

335 
	

15 
	

Services publics 
	

572-579 

	

140 
	

25 
	

111 
	

51 
	

97 
	

367 
	

193 
	

68 
	

Ccranerce 	 60 2-699 

	

363 
	

35 
	

136 
	

123 
	

185 
	

402 
	

263 
	

342 
	

Cerce de gros 
	

602-6 29 

	

94 
	

24 
	

105 
	

36 
	

74 
	

353 
	

171 
	

54 
	

Coanerce de dLteil 
	

63] -699 

	

Li 
	

33 
	

139 
	

133 
	

120 
	

787 
	

227 
	

34 
	

Finances, assurances at incubi. 	 701-739 

	

21 
	

27 
	

148 
	

54 
	

103 
	

61.1 
	

139 
	

Instit,,ttons flnanciBres 	 701-715 

	

20 
	

4 
	

90 
	

156 
	

47 
	

1,658 
	

426 
	

Aa sure are 	 721 

	

9, 
	

53 
	

136 
	

202 
	

151 
	

458 
	

195 
	

34 
	

Agent. d'aanurance. at 46enta issobilier. 	735-737 

	

46 
	

63 
	

1.11 
	

99 
	

83 
	

189 
	

108 
	

1.13 
	

Service. 
	

801-899 

	

a 
	78 
	

120 
	

89 
	

51 
	

436 
	

93 
	

149 
	

Services non casretaux 	 80 1-829 

	

a 	96 
	

113 
	

89 
	

43 
	

432 
	

89 
	

205 
	

Bose ignement 
	

80 1-809 
19 
	

143 
	

81 
	

467 
	

110 
	 a 	SaniC ci bien-Stre 

	
82 1-828 

	

46 
	

48 
	

101 
	

105 
	

102 
	

325 
	

124 
	

62 
	

Services cn.erciaua 
	

84 1-899 

	

123 
	

66 
	

190 
	

129 
	

164 
	

989 
	

215 
	 a 	Services fournia aux entreprises 

	
85 1-869 

	

23 
	

43 
	

91 
	

125 
	

80 
	

226 
	

106 
	 a 	B8bergent at reatauration 

	
881-886 

	

67 
	

179 
	

184 
	

91 
	

99 
	

1,025 
	

198 
	

Adaini.tration pabliqu. 
	

901-951 
255 
	

188 
	

33 
	

1,184 
	

125 
	

Administration f6d8rsie 	 90 1-909 
K 
	

205 
	

80 
	

68 
	

1.186 
	

240 
	

AdministratIon prnninciale 	 931 

	

67 
	

70 
	

148 
	

94 
	

191 
	

603 
	

237 
	

Aini.tration ionic 
	

951 
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TABLE 14. All Employcost Analysis of Estimated Paid Hours, by Industry Group, Canada, 1978 

Average Average paid hours Time worked 
standard 
work week Sombre moyen d'heures romps travalili 
hours payNes 

Sombre 
moyen Average Per cent Regular work Overtime 
d'heures 

Industry group 
hours per of total 

I. sesame annum paid hours Heures ordlnaires Houres supplNmen- 
normale taires 
de travail Sombre Pour- 

moyen centage 
cI'heures des heures Hours 	Per cent Hours 	Per cent 
par annie payfes 

1970 Heures 	Pour- hour.. 	Pour- 
SIC courage Centage 
Code 

031-951 All-Industry total 38.3 1,959 100.0 1,700 86.8 45 2.3 
Commercial sector 38.9 1,983 100.0 1,720 86.7 54 2.7 
Non-commercial sector 36.8 1,892 100.0 1,644 86.9 21 1.1 

031-039 Forestry 40.0 1,995 100.0 1.735 87.0 67 3.4 

051-099 MInes, quarries and oil wells 39.8 1,997 100.0 1.676 83.9 92 4.6 
051-059 Metals 39.9 1,940 100.0 1,635 84,3 64 3.3 
061-064 Mineral fuels 38.2 2,004 100.0 1,665 83.1 107 5.3 
071-079 Non-metals 39.7 2,054 100.0 1,721 83.8 103 5.0 

101-399 Manufacturing 39.4 2,007 100.0 1,729 86.1 69 3.4 
Durable goods 39.9 2.037 100.0 1,767 85.8 74 3.6 
Non-durable goods 39.0 1,979 100.0 1.712 86.5 64 3.2 

101-109 Food and beverages 39.6 1.998 100.0 1.709 85.5 84 4.2 
151-153 Tobacco products 36.0 1,853 100,0 1,581 85.3 55 3.0 
162-165 Rubber and plastics products 39.6 2,022 100.0 1.760 87.0 64 3.2 
172-179 Leather products 40.4 2.051 100.0 1,855 90.4 24 1.2 
181-189 Testiles 40.1 2,036 100.0 1,751 86.0 75 3.7 
231-239 knitting mills 40.4 1.944 100.0 1.719 88.4 51 2.6 
243-249 Clothing 38.1 1,888 100.0 1.705 90.3 14 0.7 
251-259 Wood products 41.2 1.990 100.0 1.738 87.3 55 2.8 
261-268 Furniture and fixtures 40.9 2,053 100,0 1,831 89.2 40 1.9 
271-274 Paper and allied industries 39.1 1,990 100.0 1,680 86.4 84 4.2 
286-289 Printing, publishing and allied industries 36.9 1,886 100.0 1,644 87.2 53 2.8 
291-298 Primary metals 39.6 2.033 100.0 1.745 85.8 58 2.9 
301-309 Metal fabricating 39.6 2.013 100.0 1,759 87.4 56 2.8 
311-318 Machinery (except electrIcal) 39.1 2,004 100.0 1,731 86.4 57 2.8 
321-329 Transportation equipment 60.0 2,136 100.0 1,751 82.0 146 6.8 
331-339 Electrical products 39.2 1,986 100.0 1,719 86.6 47 2.4 
351-359 Nos-aetallic minerals 39.9 2,031 100.0 1,747 86.0 75 3.7 
365-369 Petroleum and coal products 37.2 1,991 100.0 1.662 83.5 75 3.8 
372-379 Chemical products 38.4 1,997 100.0 1.730 86.6 53 2.7 
391-399 Miscellaneous manufacturing 39.6 2,006 100.0 1,783 88.9 29 1.4 

404-421 Construction 40.7 1.993 100.0 1.716 86.1 73 3.7 

501-579 Transportation, cmmsunication and other utilitIes 38.4 2,072 100.0 1,760 84.9 73 3.5 

501-519 Transportation 38.8 2,124 100.0 1.817 85.5 75 3.5 
524-527 Storage 38.7 2.028 100.0 1,749 86.2 67 3.3 
543-548 Cmssunication 38.1 2,046 100.0 1,731 84.6 73 3.6 
572-579 Electric power, gas and water 37.6 1.956 100.0 1,631 83.4 70 3.6 

602-699 Trade 38.7 1,953 100.0 1,744 89.3 19 110 
602-629 Wholesale 38.9 2,011 100.0 1.787 88.9 31 1.5 
631-699 Roiaii 38.5 1,922 100.0 1,721 89.5 13 0.7 

701-715 Finance 36.9 1.946 100.0 1.702 87.5 27 1.4 

801-899 Service 37.2 1,858 100.0 1,644 88.5 18 1.0 
801-829 Non-commercial servIce 16.5 1.857 100.0 1,636 88.1 11 0.6 
801-809 Education 35.8 1,828 100.0 1,633 89.3 6 0,3 
821-828 Health and welfare 37.6 1,905 100.0 1,641 86.1 20 1.0 
841-899 Cosaserclal service 38.6 1,860 100.0 1.661 89.3 33 1.8 
851-869 Services to bosiness management 37.8 1,980 100.0 1,737 87.7 52 2.6 
881-886 Food and accommodation 39.1 1,801 100.0 1,634 90.7 26 1.4 

901-951 Public administration 37.3 1,950 100.0 1,658 95.0 36 1.8 
901-909 Federal 38.1 2,018 100.0 1,705 84.5 37 1.8 
931 Provincial 36.4 1,914 100.0 1,621 84.7 34 1.8 
951 Local 37.4 1,897 100.0 1,642 86,6 37 2.0 
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TAHLEAU 14. tase.ble des salariés analyse des estimations des heures pay8es. scIon 1s branche dsctivité. Canada, 1978 

Paid .bsencs 

Absences psy&.s 

total paid absence Paid holidays Vacations Sick leave 

Total, absences Jours f6ri8s payAes Vacances Cong6n de naladie 	Branche d'activitë 

payee. 

Hour. 	Par csnt Hours 	Per cent Hours 	Per cent Hours 	Per cent 

Heures 	Pour- Hourea 	Pour- Heures 	Pour- Hour.. 	Pour- 	 c04. 
cont.ge centage centage centage 	 CAll 

1970 

214 10.9 80 4.1 109 5.6 22 1.1 llnse.ble des indostriss 031-951 
209 10.5 78 3.9 113 5.7 16 0.8 Secteur comaerciaj 
227 12.0 84 4.4 98 5.2 39 2.1 Secteur non cerrial 

193 9.7 78 3.9 101 5.4 6 0.3 PorIts 031-039 

229 11.5 82 4.1 133 6.7 1.1 0.6 Mines. carrire. •1 potts de p4trol. 051-099 
240 12.4 84 4.3 145 7.5 9 0.5 Mines metalliques 051-059 
231 11.5 79 3.9 128 6.4 19 0.9 Combustibles sindraux 061-064 
229 11.1 86 4.2 124 6.0 13 0.6 Hines non mdtalliques 071-079 

209 10.4 83 4.1 114 5.7 10 0.5 Industries sanufsctur0res 101-399 
216 10.6 88 4.3 118 5.8 8 0.4 Biess durables 
203 10.3 79 4.0 110 5.6 12 0.6 lIens non durable. 
204 10.2 79 4.0 107 5.4 17 0.9 AIlments et boissons 101-109 
217 11.7 96 5.2 110 3.9 11 0.6 Tabac 151-153 
198 9.8 82 4.1 109 3.4 5 0.2 Canutchouc 162-165 
173 8.4 77 3.8 92 4.5 3 0.1 Cuir 172-119 
210 10.3 87 4.3 110 5.4 11 0.5 Textile 161-189 
174 9.0 76 3.9 95 4.9 3 0.2 Sonneterie 231-239 
169 9.0 67 3.5 98 5.2 4 0.2 Habillement 243-249 
197 9.9 80 4.0 110 5.5 6 0.3 8015 251-259 
181 8.6 81 3.9 96 4.7 3 0.1 Meublea at artlelsa d'aaeublemenc 261-268 
226 11.4 81 4.1 132 6.6 8 0.4 Papier et activit8. annexes 271-274 
189 10.0 73 3.9 105 5.6 9 0.5 Imprimerie, edition, etc. 286-289 
231 11.4 82 4.0 137 6.7 10 0.5 Mktaux prlsaires 291-298 
197 9.8 84 4.2 106 5.3 5 0.2 Prodsito an .dtal 301-309 
216 10.8 90 4.5 112 5.6 11 0.5 Machines (nauf Clectrique,) 311-318 
240 11.2 104 4.9 128 6.0 6 0.3 Eqaipement de transport 321-329 
220 11.1 85 4.3 116 5.8 13 0.7 Produits électriques 331-339 
209 10.3 84 4.1 113 5.7 8 0.4 Produits minéraux non nitelliqoes 351-359 
254 12.8 74 3.7 136 6.8 60 2.0 Produits du pdtrole at do charbon 365-369 
214 10.7 80 4.0 110 5.5 21 1.1 Industrie chislque 372-379 
194 9.7 79 3.9 103 5.1 9 0.4 Industries sanuI.ctor0rss divexses 391-399 

205 10.3 70 3.5 128 6.4 6 0.3 Construction 404..421 

339 11.5 82 4.0 123 5.9 30 1.4 Transports, cos.omic.tions CE autre. services 501-579 
publics 

233 11.0 81 3.8 130 6.1 17 0.8 Transports 501-519 
212 10.5 81 4.0 118 5.8 12 0.6 Entreponage 524-527 
242 11.8 81 4.0 110 5.4 45 2.2 Co.,nications 543-548 
255 13.0 86 4.4 121 6.2 43 2.2 Services publics 572-579 

189 9.7 74 3.8 98 5.0 16 0.8 Coerce 602-699 
193 9.6 76 3.8 101 5.0 14 0.7 Comaerce de gros 602-629 
187 9.7 72 3.1 96 5.0 18 0.9 Coarr9 de dCtail 631-699 

217 11.2 75 3.9 100 5.1 35 1.9 InstItutions fin.nri8res 701-715 

195 10.5 79 4.3 87 4.7 26 1.4 Services 801-899 
210 11.3 84 4.5 88 4.1 35 1.9 Services non coma.rciaux 801-829 
189 10.3 83 4.5 75 4.1 27 1.5 Enselgnonent 801-809 
244 12.8 81 4.5 109 5.7 46 2.4 Sante et bien-itre 821-828 
166 8.9 68 3.7 86 4.6 10 0.5 ServIces comaerci.oa 841-899 
192 9.7 72 3.6 97 419 19 1.0 Services loomis aux entreprises 851-869 
141 7.8 61 3.4 77 4.3 2 0.1 HCbergement cc rsstauration 881-886 

256 13.1 85 4.4 115 5.9 48 2.5 Administration poblique 901-951 
275 13.6 84 4.2 118 5.8 59 2.9 Adsinintrstion f6d6rale 901-909 
260 13.6 86 4.5 120 6.3 49 2.6 Administration proninciala 931 
217 11.4 86 4.5 101 5.3 28 1.5 AdminIstration local. 951 
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TABLE 15. Salaried Employees: Analysis of Estimated Paid Hours, by Industry Croup. Canada, 1978 

Average Average paid hours Time worked 
standard 
work week Sombre moyen d'heures Temps travailli 
hours payées 

Sombre 
soyen Average Per cant Regular work Overtime 

Induatry group 	 d'heures hours per of total 
Ia semaine annum paid hours Heures ordinaires Heures supplémen- 
normale taires 
de travail Sombre Pour- 

toyen teotage 
d'hesres des heurea Hours 	Per cent Hours 	Per cent 
par snnie payf em 

1970 Neuron 	Pour- Heures 	Pour- 
SIC centage centage 
Code 

031-911 All-industry total 36.6 1,927 100.0 1.689 87.6 22 1.1 
Commercial sector 37.3 1,964 100.0 1.723 87.7 27 1.4 
Non-commercial sector 35.7 1,873 100.0 1,641 87.6 14 0.7 

031-039 Forestry 38.5 2.017 100.0 1.810 89.7 13 0.6 

051-099 Mines, quarries and oil wells 37.9 1,998 100.0 1,737 86.9 30 1.5 
051-059 Metals 39.1 2,065 100.0 1,782 86.3 31 1.5 
061-064 Mineral fuels 36.2 1,911 100.0 1,667 87.2 30 1.6 
071-079 Non-metals 38.3 2,020 100.0 1,763 87.3 31 1.5 

101-399 Manufacturing 37.5 1,980 100.0 1.729 87.3 32 1.6 
Durable goods 38.1 2,026 100.0 1.755 86.6 44 2.2 
Non-durable goods 36.9 1,940 100.0 1,705 87.9 22 1.1 

101-109 Food and beverages 37.1 1.957 100.0 1.713 87.5 26 1.3 
151-153 Tobacco products 35.3 1,856 100.0 1,628 87.7 19 1.0 
162-165 Rubber and plastics products 37.6 1,990 100.0 1,753 88.1 36 1.8 
172-179 Leather products 38.3 2,000 100.0 1,792 89.6 11 0.6 
181-189 Tentiles 38.0 2,005 100.0 1,762 87.9 27 1.3 
231-239 Knitting nih. 38.3 1.997 100.0 1,785 89.4 5 0.3 
243-249 Clothing 37.6 1,960 100.0 1.695 86.5 5 0.3 
251-259 Wood products 38.0 1,995 100.0 1,775 89.0 21 1.1 
261-268 Furniture and fintures 39.0 2,050 100.0 1.830 89.3 20 1.0 
271-274 Paper and allied industries 36.6 1,918 100.0 1,689 88.1 17 0.9 
286-289 Printing, publishing and allied industries 35.7 1,876 100.0 1,673 89.2 17 0.9 
291-298 Primary metals 37.8 1.991 Sf0.0 1.715 86.1 26 1.3 
301-309 Natal fabricating 37.5 1,981 100.0 1.752 88.4 30 115 
311-318 MachInery (except electrical) 37.9 2.008 100.0 1,744 86.9 36 1.8 
321-329 Transportation equipment 38.9 2,125 100.0 1.773 83.4 101 4.8 
331-339 Electrical products 38.2 2,020 100.0 1.767 87.5 32 1.6 
351-359 Non-metallic minerals 37.1 1,958 100.0 1,724 88.0 27 1.4 
365-369 Petroleum and coal products 35.8 1.891 100.0 1,615 85.4 33 1.7 
372-379 Chemical products 36.9 1,937 100.0 1.713 88.4 18 0,9 
391-399 Miscellaneous manufacturing 37.6 1.981 100.0 1.743 88.0 24 1.2 

404-421 Construction 37.6 1.979 100.0 1,757 88.8 22 1.1 

501-579 Transportation, communication and other utilities 36.6 1,940 100.0 1,670 86.1 35 1.8 

501-519 Transportation 37.4 1.979 100.0 1,706 86.2 35 1.8 
524-527 Storage 37.6 1.979 100.0 1,742 88.0 24 1.2 
543-548 Communication 36.4 1.921 100.0 1,670 86.9 26 1.4 
572-579 Electric power, gas and water 35.4 1,891 100.0 1,595 84.3 51 2.7 

602-699 Trade 38.0 1,992 100.0 1,774 89.1 14 0.7 
602-629 Wholesale 37.3 1,962 100.0 1,742 88.8 21 1.1 
631-699 Retail 38.7 2,020 100.0 1,804 89.3 6 0.3 

701-715 Finance 36.9 1,948 100.0 1,704 87.5 27 1.4 

801-899 Service 35.6 1,858 100.0 1,663 89.5 9 0.5 
801-829 Non-commercial service 35.2 1,832 100.0 1,644 89.7 4 0,2 
801-809 Education 55.1 1.830 100.0 1,646 89.9 3 0.2 
821-828 Health and welfare 35.7 1,871 100.0 1,616 86.4 12 0.6 
841-899 Commercial seroice 37.3 1,968 100.0 1,743 88.6 28 1.4 
851-869 Services to busineas management 37.1 1,964 100.0 1,723 87.7 36 1.8 
881-886 Food and accommodation 39,4 2,060 100.0 1,886 91.6 11 0.5 

901-951 Public Administration 36.4 1,921 100.0 1,637 85.2 27 1.4 
901-909 Federal 37,5 1,973 100.0 1,674 84.8 23 1.2 
931 ProvIncial 35.8 1,891 100.0 1.605 84.9 31 1.6 
951 Local 35.5 1.870 100.0 1,633 87.3 23 1.2 
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TA8LEAU IS. Paployé.; analy.e dos e.tt.ation& dos hear.. pay8... ..lon 1a branch. d'activitS. Canada, 1978 

Paid .be.iic. 

4b..nro$ payda. 

Total 

Total, 

Hour. 

Hour.. 

paid abeence 

abi.nces 

P.r cent 

Pour- 
centage 

Paid holiday. 

Jours f6ri8e papi.. 

Hour. 	Per cent 

Hear.. 	Pour- 
cent.;e 

Vacation. 

Vacance. 

Hours 

Heure. 

Per cent 

Pour- 
centage 

Sick leave 

Cong8. do maladle 

Hour. 	Per cent 

Hear.. 	Pour- 
centag. 

Branch. d'.cttvitd 

Cod. 
Cd 

216 11.2 80 4.2 102 5.3 30 1.6 EneenbIe des induecrie. 031-951 
215 10.9 77 3.9 109 5.5 25 1.3 Secceur coeroia1 
217 11.6 83 4.4 92 4.9 36 1.9 Secteur non co.rc1a1 

193 9.6 77 3.8 107 5.3 8 0_4 Por8t. 031-039 

231 11.6 79 4.0 130 6.5 19 1.0 Mine., carribres at puics de pétrolo 051-099 
252 12.2 82 4.0 146 7.1 20 1.0 Mm.. mdtallique. 051-059 
213 11.3 73 3.9 119 6.2 19 1.0 Cbu.tib1,s xinér.ua 061-064 
226 11.2 84 4.2 118 5.8 14 0.7 Mines non métalliqu.. 071-079 

220 11.1 81 4.1 118 6.0 18 0.9 industries eanufacturiBres 101-399 
227 11.2 86 4.2 121 6.0 17 0.8 5100. durublen 
213 11.0 77 4.0 115 5.9 19 1.0 Bien. non durable. 
218 11.1 78 4.0 114 5.8 25 1.3 Aliments at bei.pon. 101-109 
209 11.3 99 5.3 95 5.1 14 0.8 Tabac 151-153 
201 10.1 79 4.0 107 3.4 13 0.7 Caoutchouc 162-165 
197 9.9 81 4.1 107 5.4 9 0.5 Cuir 172-179 
216 10.8 82 4.1 109 5.4 24 1.2 Textile 181-189 
206 10.3 78 3.9 117 5.9 10 0.5 Bonnoteri, 231-239 
260 13.3 69 3.5 181 9.2 10 0.5 Habillemeot 243-249 
200 10.0 77 3.9 114 5.7 8 0.4 8i. 251-259 
200 9.8 88 4.3 102 5.0 6 0.3 Moubles at article. daaeubl.aent 261-268 
212 11.1 80 4.2 118 6.2 12 0.6 Papier ci acrivité. annex,. 271-274 
185 9.9 69 3.7 102 5.4 13 0.7 I.pri..rie, edition, etc. 286-289 
250 12.6 77 3.9 144 7.2 24 1.2 Métaux primair.. 291-298 
199 10.0 60 4.0 104 5.2 13 0.7 Produitu an aétal 301-309 
228 11.4 88 4.4 115 5.7 21 1.0 Hachine,(sauf Clectriqu..) 311-318 
252 11.9 101 4.8 128 6.0 18 0.8 iquipement do traneport 321-329 
221 10.9 84 4.2 117 518 17 0.8 Produitn él.ectrique. 331-339 
207 10.6 81 4.1 116 5.9 9 0.5 Produits ntn8r.ux non eétatliqu.. 351-359 
244 1.2.9 71 3.8 1.34 7.1 35 119 Prodal.tu du pdtrole at du cherbon 365-359 
206 10.6 78 4.0 109 5.6 17 0.9 tndu.trie chiaique 372-379 
214 10.8 80 4.0 110 3.6 20 1.0 loduetrie. .anulaccuri5re. diver... 391-399 

200 10.1 73 3.7 104 5.3 19 1.0 Con.truccion 404-421 

235 12.1 79 4.1 115 5.9 37 1.9 Tran.ports, counic.tione at .utr.. anrvtc.a 301-579 
publics 

239 12.1 80 4.0 121 6.1 36 1.8 Tr.n.ports 501-519 
213 10.8 78 3.9 118 6.0 16 0.8 Entrepoange 524-527 
225 11.7 76 4.0 107 5.6 36 1.9 Counications 543-548 
243 13.0 82 4.3 116 6.1 43 2.3 Services publIc. 572-579 

204 10.2 76 3.8 106 5.3 21 1.1 Coerce 602-699 
199 10.1 73 3.7 105 5.4 17 0.9 Co.rce d. gre. 602-629 
210 10.4 78 3.9 107 3.3 24 1.2 Coerce do ddcail 631-699 

217 	11:1 	75 	3.9 	99 	5.1 	36 	1.8 	In.titution. fin.nci5re. 	 701-715 

186 10.0 81 4.4 76 4,1 25 1.3 Service. 801-899 
184 10.0 83 4.5 71 3.9 27 1.5 Services son coerci.ux 801-829 
180 9.8 82 4.5 69 3.8 26 1.4 Eoaeigneaenc 801-809 
243 13.0 91 4.9 106 5.7 42 2.2 S.ntH ci bien-jir, 821-828 
197 10.0 73 3.7 99 5.0 21 1.1 Services coerclaui 841-899 
204 10.4 74 3.8 102 5.2 24 1.2 Services tourni. aux .ntr.prise. 851-869 
163 7.9 66 3.2 89 4.3 8 0.4 118bergeent et ce.tauration 881-886 

257 13.4 83 4.3 116 6.0 48 2.5 Adainietracion publique 901-951 
276 14.0 83 4.2 120 6.1 57 2.9 A4ainj,trcjon fCdfrale 901-909 
255 13.5 85 4.3 119 6.3 45 2.4 AdmInistration provinciale 931 
215 11.5 82 4.4 101 5.4 30 1.6 Adaini.cr.tion lec.1* 951 
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TABLE 16. Wage-earners: Analysis of Estimated Paid Hours, by Industry Group, Canada, 1978 

Average Average paid hours Time worked 
standard 
work week Nombre aoyen d'heures leaps travaillE 
hours pay808 

Noobre 
soyen Average Per cent Regular work Overtime 
d'heures hours per of total 

Industry group 	 la nemaine unnun paid hours Heures ordinairea Heures supplHrsen- 
normale Latrea 
de travail Sombre Pour- 

noyen centago 
d'heurea des heures Hours 	Per cent Hours 	Per cent 
par annfe payfea 

1970 liesres 	Pour- Heures 	Pour- 
sic cantagm montage 
Code - 

031-951 All-industry total 39.6 2,007 100.0 1,707 85.1 77 3.8 
toomercisl sector 39.6 2,016 100.0 1,715 85.1 81 4.0 
Nos-conanercial sector 39.0 1,938 100.0 1,652 85.2 41 2.1 

031-039 Forestry 40.3 2,009 100.0 1,727 86.0 82 4.1 

051-099 Plines, quarries and oil wells 40.4 1,986 100.0 1,633 82.2 118 5.9 
051-059 Metals 40.1 1,901 100.0 1,589 83.6 75 3.9 
061-064 Mineral fuels 40.0 2,095 100.0 1,647 78.6 193 9.2 
071-079 Non-aelSis 40.0 2,063 100.0 1.697 82.3 130 6.3 

101-399 Manufacturing 40.0 2,024 100.0 1,712 84.6 96 4.7 
Durable goods 40.2 2.046 100.0 1,726 54.4 98 4.8 
Non-durb1e goods 39.7 2,002 100.0 1,700 84.9 93 4.6 

101-109 Food and beverages 40.1 2,012 100.0 1,690 84.0 114 5.7 
151-153 Tobacco products 36.0 1,816 100.0 1,525 84.0 72 4.0 
162-165 Rubber and plastics products 40.1 2.034 100.0 1,751 86.1 80 3.9 
172-179 Leather products 40.3 2,068 100.0 1,867 90.3 28 1.4 
181-189 Textiles 40.4 2,068 100.0 1,756 84.9 95 4.6 
231-239 Knitting mills 40.5 1,902 100.0 1,668 87.7 62 3.3 
243-249 Clothing 38.7 1,936 100.0 1,749 90.3 17 0.9 
251-259 Wood products 41.4 1,957 100.0 1,677 85.7 77 3.9 
261-268 Furniture and fixtures 41.3 2,050 100.0 1.811 88.3 53 2.6 
271-274 Paper and allied industries 39,9 2,021 100,0 1,675 82.9 112 5.5 
286-289 PrInting, publishing and allied industries 37.1 1,848 100.0 1,566 84.7 84 4.5 
291-298 Primary metals 40.0 2,046 100.0 1,749 85.5 69 3.4 
301-309 Metal fabricating 39.6 2.017 100.0 1.729 85.7 82 4.1 
311-318 Machinery (except electrical) 39.7 2,012 100.0 1,706 84.8 84 4.2 
321-329 Transportation equipment 40.2 2.153 100.0 1,744 81.0 168 7.8 
331-339 Electrical produrta 39.9 1,960 100.0 1,678 85.6 59 3.0 
351-359 Nox-netullir minerals 40.4 2,083 100.0 1,769 84.9 94 4.5 
365-369 Petroleum and coal products 39.3 2,181 100.0 1,748 80.1 155 7.1 
372-379 Chemical products 39.5 2,028 10010 1,704 84.0 95 4.7 
391-399 Miscellaneous manufacturing 40.5 1,991 100.0 1,753 88.0 38 1.9 

404-421 Construction 41.8 2,045 100.0 1,701 83.2 121 5.9 

501-579 Transportation, communication and other utilities 39.1 2,173 100.0 1,816 83.6 104 4.8 

501-519 Transportation 39.0 2.245 100.0 1.889 84.1 108 4.8 
524-527 Storage 40.0 2.088 100.0 1,748 83.7 121 5.8 
543-548 Communication 39.2 2,129 100.0 1,768 83.0 104 4.9 
572-579 Electric power, gas and water 39.5 2.015 100.0 1,659 82.3 90 4.5 

602-699 Trade 38.5 1,919 100.0 1,703 88.7 28 1.5 
602-629 Wboleaale 40.3 2,106 100.0 1.836 87.2 66 3.1 
631-699 Retail 38.0 1,871 100.0 1,668 89.2 18 1.0 

701-715 Finance 37.9 1,966 100.0 1,714 87,2 58 3.0 

801-899 Service 39.4 1,862 100.0 1,636 88.0 34 1.8 
801-829 Non-corcia1 service 38.5 1,825 100.0 1,576 86.4 18 1.0 
801-809 Education 38.2 1,833 100.0 1,596 87.1 15 0.8 
821-828 Health and welfare 39.4 1.793 100.0 1.500 83.7 27 1.5 
841-899 Commercial servire 40,0 1,885 100.0 1.676 88.9 45 2.4 
851-869 Services to business management 40.1 2,074 100.0 1,809 87.2 87 4.2 
881-886 Food and accodsLion 40.1 1,842 100.0 1,651 89.6 38 2.1 

901-951 Public administration 39.4 2,033 100.0 1,715 84.4 60 3.0 
901-909 Federal 40.0 2,162 100.0 1,809 83.7 82 3.8 
931 Provincial 39.0 2,010 100.0 1,684 83.8 45 2.2 
951 Local 39.2 1,925 100.0 1,649 85.7 50 2.6 
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TAILIAU 16. Ouvriers: analyas des e.tiations des heures pay6ea, scion ii brsnche dactiviiH, Canada. 1978 

Paid absence 

Absences payss 

local paid absence Paid holidays Vacations Sick leave 

Total, absences Jours finds paydea Vacances Congis do ealadis Branch. d'activit8  
Pay'.. 

Hours Per cent Hour. Per cent Hours Per cent Hours Per cent 

Hour.. Pour- Hours. Pour- Heure. Pour- Hour.. Pour- Code 
centage dotage centage centage CA 

1970 

223 11.1 82 4.1 121 6.0 17 0.8 Ensemble des industries 031-951 
220 10.9 81 4.0 123 6.1 13 0.6 Secteur coconrcial 
246 12.7 89 4.6 108 5.6 45 2.3 Secteur non commercial 

200 10.0 80 4.0 111 5.5 6 0.3 Por8ts 031-039 

235 11.8 84 4.2 139 7.0 9 0.5 Mine., carri6res at puft. do pitrols 051-099 
237 12.5 85 4.5 145 7.6 5 0.3 Mines mitalliques 051-059 
256 12.2 85 4.1 144 6.9 21 1.0 Combustibles rindrau, 061-044 
236 11.4 89 4.3 128 6.2 14 0.7 Mines non .dt.iliques 071-079 

216 10.7 86 4.2 119 5.9 8 0.4 Industries msnufacturl8res 101-399 
222 10.9 92 4.5 123 6.0 1 0.2 liens durable. 
209 10.4 82 4.1 114 5.1 12 0.6 liens non durable. 
208 10.3 82 4.1 109 5.4 15 0.7 Alisents at boiseons 101-109 
219 12.1 94 5.2 116 6.4 9 0.5 Tabac 151-153 
203 10.0 85 4.2 114 5.6 3 0.1 Caoutchouc 162-163 
113 8.4 77 3.7 95 4.6 1 -- Coir 172-179 
218 10.5 90 4.3 115 5.6 10 0.5 Textile 181-189 
112 9.0 17 4,0 93 4.9 1 0.1 lonneterie 231-239 
170 8.8 69 3.6 96 5.0 4 0.2 Habillemsnt 243-249 
203 10.4 83 4.2 113 5.8 5 0.3 Bole 251-259 
186 9.1 84 4.1 100 4.9 - -- Heublo. at articles deseublement 261-268 
234 11.6 82 4.1 140 6.9 7 0.3 Papier at eccinitis annexes 271-274 
199 10,8 76 4.1 112 6.1 9 0.5 Imprimonie, idition, etc. 286-289 
228 11.1 83 4.1 138 6.7 6 0.3 MiLan, prisairos 291-296 
207 10.3 88 4.4 114 5.7 3 0.1 Produite an mital 301-309 
222 11.0 95 4.7 118 5.9 7 0.3 Mochinos (vauf ilectrlques) 311-318 
242 11.2 106 4.9 132 6.1 2 0.1 fquipement do transport 321-329 
223 11.4 87 4.4 118 6.0 11 0.6 Produits ilectriques 331-339 
220 10.6 90 4.3 120 5.8 8 0.4 Produits miniroux non sitalliques 351-359 
218 12.7 79 3.6 142 6.5 51 2.3 Produitn du pitroie cc du charbon 365-369 
229 11.3 04 4.1 114 5.6 28 1.4 Induotrie chicnique 372-379 
200 10.0 83 4.2 108 5.4 6 0.3 Induetries manufactuni9res diverse, 391-399 

223 1019 70 3.4 147 7.2 5 0.2 Construction 404-421 

253 11.6 85 3.9 133 6.1 30 1.4 Trsnoports, comunicatlons at autr.s services 501-579 
public. 

248 11,0 83 3.7 147 6.5 12 0.5 Transports 501-519 
219 10.5 86 4.1 127 6.1 6 0.3 Entreposage 524-521 
257 12.1 84 3.9 114 5.4 53 2.5 Communication, 543-548 
266 13.2 90 4.5 125 6.2 45 2.2 Service, publics 572-579 

189 9.8 73 3.8 97 5.1 18 0.9 Coerc. 602-699 
204 9.1 81 3.8 105 5.0 16 0.8 Corce de gros 602-629 
185 9.9 70 3.1 95 5.1 18 1.0 Corce do ddtail 631-699 

194 9.9 14 3.8 96 4.9 21 1.1 Institution. finanrlbrea 101-713 

190 10.2 76 4.1 94 5.0 18 1.0 Services 801-899 
231 12.7 68 6.8 102 5.6 38 2.1 Services non commsrcia.x 801-829 
222 12.1 88 4.8 97 5.3 33 1.8 Ennelgnement 801-809 
267 14.9 86 4.8 122 6.8 54 3.0 SantO at bion-Stre 821-828 
164 8.7 70 3.7 88 4.1 6 0.3 ServIces ro.mmrciaux 841-899 
179 8.6 71 3,4 97 4.7 8 0.4 Services fournis aux entrepnisee 851-669 
153 8.3 66 3.6 84 4,6 3 0.2 Hdbergemont or reatauration 881-886 

258 12.7 89 4.4 112 5.5 51 2.5 Administration publique 901-951 
271 12.5 88 4.1 111 5.1 64 3.0 Administracion fOdirnie 901-909 
282 14.0 89 4.4 126 6.3 62 3.1 Adinlnistrarion provincisle 931 
226 11.7 91 4.7 103 5.4 29 1.5 Administration locale 951 
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TABLE 17. Wage-earnera Analysis of Estimated Paid Hours, Union and Non-union O2sployees, by Industry Group, Canada, 1978 

Average standard work Average paid hours per Time worked 
week hours annum 

Sombre moyen d'heures Sombre noyen d'heures Temps travailli 
Is nemaine norreale de payies par annkc 
travail 

Industry group Union Non-union Union Son-union Regular work Overtime 

Sysrdiquds Non Sysidiquis Non Heures urdinairen Heurea supplAnentoires 
syodiquds sysrdiquAs  

Union Non-union Union Non-union 

1970 Syndlqués Non Syrrdiquéa Non 
SIC syndiquéa svndiquSs 
Code 

hours - heures percentage of average paid hours 

pourcentage du nonbre noyen d'heures paySen 

031-951 All-industry total 39.6 39.4 2,035 1,944 84.3 86.8 6.4 2.5 
Cossoercial sector 39.7 39.5 2066 1,953 84.2 66.9 4.7 2.6 
Nun-commercial Sector 39.0 38.7 1,967 1.798 85.1 85.7 2.3 1,2 

031-039 Forestry 40.4 39.6 2,016 1,978 85.9 86.3 4.2 3.5 

051-099 Mines, quarries and oil wells 40.1 41.8 1,955 2,118 82.6 8(1.8 5.2 8.8 
051-059 Metals 40.1 40.4 1,880 2,109 83.5 84.4 4.0 3.8 
061-064 Mimerul fuels 39.9 40.0 2,115 2,038 79.6 75.5 8.5 11.2 
071-079 Non-metals 40.0 40.0 2,079 1,772 82.3 81.4 6.4 4,3 

101-399 'lanufaeturing 39.9 4012 2,022 2,028 84.0 87.0 5.1 3.2 
Durable goods 40.2 40.4 2,047 2,C16 83.8 86.5 5.2 3.2 
Non-durable goods 39.7 40.0 1,999 2,013 84.2 87,4 5.1 3.2 

101-109 Food and beverages 40,0 40.4 2,011 2,018 03.4 87.3 6.2 3.1 
151-153 Tobacco products 36.0 34.0 1,817 1,765 83.9 89.4 4.0 - 

162-165 Rubber and plauties products 39.9 40.5 2,008 2,093 85.5 87.5 4.4 2.8 
172-179 Leather products 39.8 40.8 2.063 2,074 89.5 91.0 1.7 1.1 
181-189 'Textiles 39.9 61.5 2,061 2,089 84.2 86.4 4.8 6.1 
231-239 Knitting mills 39.8 41.0 1,918 1,893 98.1 87.4 2.0 4.0 
243-249 Clothing 38.7 38.8 1,925 1,956 99.6 91.6 1.0 0.7 
251-259 hood products 41.1 42.6 1,939 2,061 85.0 89.0 6.4 1.9 
261-268 Furniture and tiutures 41.3 41.3 1,979 2,167 88.5 88.2 1.6 4.0 
271-274 Paper and allied industries 40.0 39.7 2,020 2,034 83.0 813.2 5.4 8.0 
286-289 Printing, publishing and allied indus- 36.5 37.9 1,790 1,930 83.0 86.9 5.4 3.4 

trios 
291-298 Primary metals 40.0 40.0 2,047 2,045 86.9 88.0 3.8 1.6 
301-309 Metal fabricating 39.6 39.5 2,015 2,027 85.2 87.8 4.4 2.7 
311-318 Machinery (except electrical) 39,6 40.0 1,987 2,106 84.5 85.7 4.2 4.2 
321-329 Transportation equipment 40.1 40.8 2.171 2,029 80.5 85.0 8.2 6.5 
331-339 Electrical products 40.0 39.7 1.931 2.015 86.3 84.3 2.5 3.9 
351-359 Non-metallic minerals 40.4 40.3 2,081 2,071 84.6 86.9 4.6 3.9 
365-369 Petroleum and coal products 38.8 40.0 2,088 2,298 81.5 79.6 6.5 7.8 
372-379 Chemical products 39.5 39.6 2,046 1,979 83.2 86.2 1.2 3.5 
391-399 Miscellaneous manufacturing 40.5 40.5 1.976 2,028 88.1 88.0 1.5 2.8 

404-421 Construction 41.3 43.8 2,030 2,103 83.4 82.2 5.4 8.0 

501-579 Transportation, oosssunicotion and other 39.1 39.5 2,183 2.092 83.3 85.5 4.9 3.8 
utilities 

501-519 'Transportation 38.9 39.7 2,268 2,068 83.9 86.8 5.0 3.0 
524-527 Storage 40.0 40.0 2,071 2,113 81.2 87.2 7.9 2.8 
543-548 Cemnruni<ation 39.2 39.0 2,130 2,121 82.9 84.2 4.9 4.8 
572-579 Electric power, gas and water 39.4 40.3 2,007 2,123 82.4 82.2 6.4 5.5 

602-699 Trade 38.9 38.3 1.955 1.903 86.9 89.6 2.3 1.1 
602-629 Wholeaale 40.1 40.5 2,098 2,112 84.9 88.5 4.6 2.3 
631-699 Retail 38.5 37.8 1,909 1,854 87,6 89.9 1.5 0.7 

701-715 Finance 	 39.0 	37.5 	1,986 	1,958 	88.3 	86.7 	2.5 	 3.1 

801-899 ServIce 38.8 40.0 1,887 1,838 87.3 88.6 1.5 2.1 
801-829 Non-counnerelal service 38.2 39.2 1,813 1,752 86.7 85.5 1.0 1.0 
801-809 Education 38.0 39.1 1,848 1,778 86.7 88.5 110 0.5 
821-828 Health and welfare 39.5 39.4 1,888 1,712 86.6 80.8 1.1 1.9 
841-899 Cososercial service 39.6 40.2 1,934 1,861 88.0 89.4 2.3 2.4 
651-869 Services to husiness management 40.8 40.0 2,162 2,064 86.2 87.3 3.4 4.3 
881-886 Food and accosmoodation 39.6 40.4 2,019 1,744 88.4 90.4 2.6 1.7 

901-951 Public administration 39.6 37.0 2,041 1,934 84.2 86.2 3.0 1.7 
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TABI.EMJ 17. Oavriarsz analyse d.s estiantions des haute. psy6.s, ponr lea ouvriers .yndiquês at non syndiquh. salon Is branch. d'sctivitI. Canada. 1978 

absence 

pay'.. 

• 	 7,1 abeanc. 	 Paid holiday. Vacations Sick leave 9ranih 	doctivti6 

• 	1. absent.s pay'.. 	Jours firS'. pay'. Vacances Congfs de seladi. 

Non-union 	Union 	Non-union Union Non-union Union Non-union 

.1 iquis 	Non 	 Syndtquia 	Non Syndiquis Non Syndiquis Non Code 
.yndiquöe 	 .vndtqois .yndiquia syndiqu8s CAf 

1970 
•ri.ntae of ev.raga paid hoot. 

.1 r:.nte. do nre sayen d'heuros pay8.I 

1 	 10.7 	 4.2 	 3.7 6.0 6.1 0.9 0.7 	 Fnsnnble dcc industries 071-951 

10.4 4.4 3.6 7.3 5.6 0.3 1.0 Mine., carrlNreo ci puiro de pitrol. 051-099 
11.8 4.5 4.0 7.9 5.9 0.1 1.7 Mince mts1liques 051-059 

.7.9 13.3 4.1 3.9 6.9 6.8 0.7 1.9 Cosbootible. .inêraux 061-064 
ii. 14.2 4.3 4.8 6.1 8.2 0.7 1.1 °in.e non adtalliqoe. 071-79 

9.8 4.4 4.0 6.0 5,2 0.4 0.5 Induotries sanufacturi9rea 101-399 
10.2 4.6 4.2 6.2 5.3 0.2 0.6 lien, durable. 

7. 	.7 9.5 4.2 3.8 5.9 5.1 0.6 0.5 liens non durable, 
9.6 4.1 1.9 7.5 5.2 0.8 0.5 Aliments at boisoona 101-109 

I 10.6 5.2 5.4 6.4 5.2 0.5 - Tabac 151-153 
I 9.7 4.3 4.0 5.8 5.2 -- 0.4 Caootchouc 162-165 

7.9 4.0 3,5 4.8 4.4 - 0.1 Cuir 172-179 
9.5 4.5 4.0 5.6 5.4 0.7 -- Textile 181-189 
8.5 4.5 3.8 5.2 4.7 0.1 - Nonneterie 231-239 

n. 4 7.8 3.7 3.4 5.2 4.5 0.3 -- Habillonent 243-249 
9.2 4.4 3.6 5.9 5.3 0.3 0.1 Solo 251-259 

'.9 7.9 4.3 3.8 5.5 4.0 -- - )ub1eo ci article. deaaublesant 261-268 
i., 11.8 4.1 4.1 7.0 5.7 0.3 1.6 Papier ci artivii6s ennone. 271-274 
7.7 9.7 4.4 3.6 6.5 5.4 0.4 0.6 Inpriserie, edition, etc. 286-289 

11.3 10.4 4.1 3.9 6.9 5.9 0.2 0.6 Mitawi prisairea 291-298 
.4 9.5 4.4 4.2 5.8 4.8 0.1 0.5 Produits an sital 301-309 

11.1 10.2 4.9 4.1 6.1 5.0 0.2 0.7 P'ch1ne. (sauf Cleciriques) 311-318 
1.3 10.6 5.0 4.6 6.2 5.6 0.1 0.3 fq.1pement do transport 32.1-329 
7..' 11.7 4.5 4,4 6.3 5.5 0.2 1.2 Prodoito iloetriques 111-339 
-H 9.3 4.3 4.4 5.9 4.8 0.5 -- Produiis niniraux non mitalllque. 371-359 
.1 13.6 3.8 3.4 6.2 6.9 1.8 2.9 Produits do pitrole ci du charbon 365-569 

10.3 4.1 4.2 6.0 4.5 1.4 1.5 Induotrii chisiqe 372-579 
.4 9.2 4.5 4.1 5.7 4.6 0.3 0.4 Indonirie. .snufaciuri4r.s diver... 391-399 

11.2 9.8 3.6 3.0 7.3 6.7 0.3 0.1 Construction 404-421 

11.8 10.7 3.9 3.8 6.2 5.4 1.4 1.4 Transports, eosiounicstions at autree 501-579 
services publics 

11.1 10.2 3.7 3.6 6.6 5.7 0.5 0.9 Transports 501-519 
10.9 10.0 4.3 3,8 6.1 6.1 0.4 0.1 1'.ntreposage 524-527 
12.2 11.0 4.0 3.8 5.4 4.8 2.6 2.2 Coanunicatinna 543-548 
13.3 12.3 4.5 4.6 6.2 5.8 2.3 1.9 Services public. 572-779 

10.9 9.3 4.1 3.6 5.5 4.8 1.1 0.8 Cerce 602-699 
10.5 9.2 4.1 3.7 5.6 6.7 0.7 0.9 Cerce di $ros 602-629 
11.0 9.4 4.1 3.6 5.5 4.9 1.3 0.8 Cerce d. d8tail 631-699 

9.2 10.2 3.6 3.8 4.3 5.1 1.2 1.0 Institutions finoncire. 701-715 

11.2 9.3 4.5 3.7 5.2 4.9 1.4 0.5 Services 801-899 
12.4 13.5 4.8 4.7 5.2 6.8 2.1 1.8 Services non cerciaux 801-829 
12.4 11.1 4.8 4.7 5.3 5.2 2.0 1.1 Ensoignerneoc 801-809 
12.4 17.2 4.8 4.8 4.1 9.3 3.0 1,0 Sent4 et bien-Stre 821-828 
9.7 8.2 4.0 3.3 5.2 4.4 0.5 0.2 Services coanerciaux 841-899 

10.4 8.4 3.9 3.4 5.7 4.6 0.9 0.4 Services forois so. entreprioc. 951-869 
9.0 7.9 3.8 3.5 5.0 4.3 0.3 0.1 N8bergonent at rescoorstion 881-886 

12.8 12.1 4.4 4.1 5.7 6.3 2.6 1.7 M.inisiration publique 901-951 



- 98 - 

TABLE 18. Numbers of Employees Used an Base of Overall Industry and Area Estimates, 1978 

 

All employees 

Ensemble des salari6s 

Emplopero with at leaut 
100 employees 

Employeura eyant Lu 
mains 100 salaries 

Industry group and area 

 

Salaried employees 

EmployAs 

Total Percentage of total number of employees Total 
number number 

Pourcentage de l'ensemble des salaries 
Nombre Nombre 
total Union Other than regular full 

total 

time 

1970 
sIc SyndiquAs Autres qua lea employee 

code ordlnaires 8 temps p1cm 
thousands thousands 

Canada: milliers milliers 

031-951 All-industry total 6,172.2 46.8 6.7 2,336.5 
Commercial sector 4,546.8 39.1 5.8 1,382.2 
Non-commercial sector 1,625.4 68.2 9.2 954.3 

031-039 Forestry 62,8 56.2 8.0 14.8 

051-099 Mines, quarries and oil wells 143.3 54.3 1.3 39.6 
451-059 Metals 73.7 70.5 0.4 17.9 
061-064 Mineral fuels 32.5 33.4 1.9 13.9 
071-079 Non-metals 18.2 70.7 2.7 4.1 

101-399 Manufacturing 1,707.5 51.4 3.0 394.0 
Durable goods 808.1 53.4 1.8 184.4 
Non-durable goods 899.4 49.7 4.1 209.6 

101-109 Food and beverages 303.7 60.0 6.3 61.1 
151-153 Tobacco products 10.7 64.9 2.2 3.1 
162-165 Rubber and ploaticn products 51.5 47.3 3.2 12.0 
172-179 Leather products 23.0 35.2 1.7 2.2 
181-189 TextIles 55.2 51.6 0.6 9.5 
231-239 Knitting sills 20.1 23.1 0.8 3.1 
243-249 Clothing 85.5 45.9 0.7 8.0 
251-259 Wood products 103.7 58.2 4.4 11.4 
261-268 Fsc-niture and fixtures 37.3 40.9 1.8 4.6 
271-274 Paper and allied industries 124.6 67.9 3.0 30.3 
286-289 PrInting, publishing and allied industries 77.0 32.2 7.5 23.0 
291-290 Primary metals 122.3 58.4 4.0 28.8 
301-309 Metal fabrIcating 133.2 44,4 1.1 25.9 
311-318 Machinery (except electrical) 75.4 47.7 0.6 21.0 
321-329 Transportation equipment 171.0 67.4 0.3 37.6 
331-339 Electrical products 115.1 39.3 0.5 43.6 
351-359 Non-metallIc minerals 49.1 58.6 2.8 11.3 
365-369 Petroleum and coal products 20.7 20,4 2.0 12.8 
372-379 Chemical products 77.3 27.1 3.4 33.2 
391-399 Miscellaneous manufacturing 50.1 36.1 3.6 11.1 

404-421 Construction 231.5 51.8 5.3 37.0 

501-579 Transportation, communication and other utilities 690.0 61.7 4.4 231.5 

501-519 Transportation 363.5 61.7 3.2 99.1 
524-527 Storage 12.2 43,2 1.2 6.3 
543-548 Communication 199.1 53.7 6.9 72.4 
572-579 Electric power, gas and water 115.3 77.5 4.5 53,7 

602-699 'Trade 836.7 16.4 11.6 227.8 
602-629 Wholeaale 292.9 17.9 2.3 110.5 
631-699 Retail 543.8 15.6 16.6 117.4 

701-739 Finance, insurance and real estate 369.5 7.4 2.8 315.2 
701-715 Finance 232.6 4.0 3.0 212.3 
721 Insurance carriers 84.2 11.9 1.9 76.5 
735-737 Insurance agencies and real estate 52.7 15.5 3.5 26.3 

801-899 Service 1,523.0 48.2 10.8 641.1 
801-829 Non-commercial servIce 1,017.5 66.7 10.9 518.6 
801-809 tducation 635.1 67.8 8.4 487.5 
821-828 Health and welfare 382.4 59.6 14.9 31.1 
841-899 Commercial service 505.5 14.9 10.7 122.5 
851-869 SetVices to business management 169.7 6.6 9.0 83.3 
881-886 Food and occonmyodation 199.0 17.1 10.6 17.4 

901-951 Public adsinistration 607.9 74.0 6.4 635.7 
901-909 Federal 233.2 82.2 7.8 178,1 
931 provincial 235.4 64.0 2.3 188.5 
951 Local 139.3 77.2 10.8 69.1 

031-951 All-induntry total: 
Newfoundland 95.2 55.7 6.5 33.6 
Prince Edward Island 20.7 54.5 6.6 8.8 
Nova Scotia 181.9 46.1 8.0 76.0 
New Brunswick 146.6 45.3 5.7 61.3 
Quebec 1,593.6 49.2 7.7 629.6 
OntarIo 2,536.9 45.3 5.4 942,7 
Manitoba 242.3 47.7 7.3 95,7 
Saskatchewan 161.9 50.5 8.0 62.9 
Aiherta 546.2 41.7 8.0 213.3 
British Columbia 629.0 47.7 7.2 206.2 
Yukon 6.3 62.7 5.6 2.3 
Northwest Territories 11.7 63.7 10.9 4.1 
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TABI.tAU 18. Noabre do aslari&s pcia comma base des estimation., pour l'ensemble des branches d'activité at selon is region. 1978 

8aployers with at least 100 .aplop.s. 

Eapioeura ayant so moths 100 salaries 

Salari.d employees 

Employee 

P.rcentsge of totsl salaried employees 

Pourc.ntags de l'enaembie d.. employ6. 

Union 	Other than regular full 
time 

SyndiquC. 	Autrea qua las employés 
ordinairu 8 temps plain 

Wage-earners 

Downers 

Total 
niabar 

total 

Percentage 

Pourcentage 

Union 

Syndlqud. 

Sombre  

of total wage-earners 

de i'enseabla den ouvriers 

Other than regular full 
time 

Autros qua lea einployCs 
ordinaires I temp. plain 

Brancha d'activitC at region 

Code 
CAt 
1970 

thousands 

stiller. Canada: 

37.4 3.6 2,544.4 61.9 8.1 tnae.ble des industries 031-931 
13.6 2.4 2,253.3 61.0 1.5 Secteur commercial 
11.7 5.4 291.1 68.6 12.9 Serteur non commercial 

36.4 2.6 41.3 68.0 9.3 ForPt. 031-039 

8.7 1.3 92.9 78.6 0.7 Mines, carriOres at putts de pCtrole 051-099 
12.2 0.4 55.1 89.6 0.3 Mines m6ta1liques 051-059 
2.3 2.8 16.0 66.0 1.3 Combustibles •fn6raux 061-064 

17.1 0.6 13.1 92.3 1.5 Mines non métalliques 071-079 

11.5 1.4 997.9 74.1 3.1 Industries aanafacturiires 101-399 
8.9 0.4 419.9 76.6 1.6 Biens durable. 

13.8 2.2 518.0 71.7 4.5 Biens non durables 
25.2 0.9 199.6 78.9 6.9 Ailments at boissons 101-109 
0.1 0.3 7.0 98.0 3.2 Tabac 151-153 
6.2 11.7 32.3 68.9 0.5 Caoutchouc 162-165 

- 2.7 13.9 45.8 0.3 Cuir 172-119 
10.0 0.5 36.4 69.2 0.2 Textile 181-189 

- 4.4 13.5 34.4 0,1 8onneterie 231-239 
10.4 0.4 39,3 58.8 0.4 Ilabillenent 243-249 
1.6 0.9 60.2 79.5 2.0 Bois 251-259 

22.0 0.2 15.9 60.9 1.6 Neublea at articles d'ameubleaent 261-268 
18.9 1.2 87.2 88.3 3.7 Papier at activitCs annexes 271-274 
16.2 3.5 29.3 44.7 14.2 imprimerie. Odition, etc. 286-289 
3.5 0.1 84.0 80.2 5.6 M8taox prtmaire. 291-298 

10.5 0.7 66.5 61.2 0.6 Produits no metal 301-309 
10.5 0.5 36.7 75.6 0.1 Machines (sauf dlectntques) 511-318 
12,3 0.4 122.9 86.2 0.2 fquipement de transport 321-329 
8.1 0.1 65.0 61.8 0.7 Produits Clectrtquea 331-339 

10.2 0.6 28.8 84.2 1.4 Prodoits minCraun son m6talliques 351-359 
1.5 1.7 6.9 53.9 2.6 Prodolts du p6croie at do charbon 365-369 
2.0 2.8 31.1 60.5 2.9 Industrie chisique 372-379 
6.4 018 21.3 60.3 1.4 Industries sanufacturibrea diverse. 391-399 

20.1 0.8 99.2 69.9 3.4 Construction 404-421 

37.6 1.4 385.1 83.0 6.0 Tranaporta, comnonications at autrea .ervics. 501-579 
publics 

34.4 111 204.6 85.5 3.4 Transports 501-519 
34.2 -- 4.0 56.9 1.8 Entreposage 524-527 
18.9 2.0 119.0 78.3 10.0 Communications 543-548 
69.1 1.4 57.4 86.2 7.3 Services publics 572-579 

5.0 5.4 400.1 22.9 18.2 Commerce 602-699 
3.9 0,8 82.1 31.6 3.3 Commerce de gm. 602-629 
6.0 9.8 317.9 20.1 22.1 Commerce de d6tail 631-699 

6.1 2.2 26.4 21.7 5.0 Finance., suurances at iaubls 701-139 
3.0 2,4 8.8 18.3 5.4 Institution. financilrss 701-713 

11.9 1.9 5.6 12.2 2.2 Assureur. 721 
14.3 1.3 12.0 28.8 6.0 Agents d'asaurancea at agents immobilier. 735-737 

39.3 5.7 342.8 34.4 14.8 Services 801-899 
71,5 6.1 132.4 53,1 15.8 Services non comoerciaux 801-829 
71.2 6.3 105.4 55,3 15.2 Enseignersent 801-809 
76.4 2.9 27.0 44.6 18.0 Sant8 at biso-Stra 821-828 
7.4 3.7 210.4 22.7 14.1 Services commerciaux 841-899 
6.2 1.8 47.0 9.6 18.0 Services fournis aum entrepci.su 851-869 
1.9 12.7 100.4 24.8 13.2 IlCbergement at restauration 881-886 

71.9 4.4 158.7 81.5 10,6 Admini.traclon publique 901-951 
80.9 6.6 55.1 86.3 11.8 Administration fSdCrale 901-909 
61.4 2.5 46.8 74.4 1.7 Adminlstratlon provincials 931 
77,7 4.2 36.7 82.6 16.7 Admini.cration locale 951 

Ensemble des industries: 031-951 
55.7 3.0 38.1 65.7 9,8 Terre-Neuve 
70.9 3.2 6.5 67.8 • 30.7 t1e-du-Prince-douard 
48.8 7.3 64.2 57.0 9.0 Nouvelle-Ecoaae 
45,0 2.7 55.8 54.9 7.6 Nouveau-Brunswick 
40.4 4.5 601.7 64.1 9.1 Québec 
32.4 3.0 1.103,1 62.8 6.8 Ontario 
43.8 7.1 95,0 57.3 6.7 Manitobs 
42.2 3.1 71.3 62.8 10.8 Saskatchewan 
37.3 2.7 217.4 53.7 10.6 Alberta 
34.3 2.5 282.7 62.2 8.2 Colombie-Britannique 
67.0 5.6 2.4 78.3 6.4 Yukon 
66.6 1.2 6.2 73.8 17.4 Territoires du Nord-Ou.st 
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TABLE 19. Comparisons of Estimated Composition of 
ems, Canada, 1978 and 1976 

Total Employee Compensation in Respect of Each $100 Paid for Regular Work at Basic Rates. All Ei5loy- 

All-industry Comeercial Sion-corci.l Forestry Mines, quarries and 
total sector sector oil wells 

Ensemble des Secteur Secteur non Forks Mines, carri8res et 
industries comeercial comeercial puits do pftrole 

I tee 

1978 	1976 1978 1976 1978 	1976 1978 1976 1978 1976 
Np 

Direct payments to employees: 

Pay for time worked: 

1 	Basic pay for regular work 100.00 	100.00 100.00 100.00 100.00 	100.00 100.00 100.00 100.00 100.00 
2 	Cossnissions, incentive bonoass 2.14 	2.32 2.97 3.22 0.02 	0.01 1.06 0.89 2.65 2.39 
3 	Overtime, Including premium pay 4.24 	3.78 5.22 4.44 1.78 	2.07 4.60 6,53 8,44 8.28 

4 	Shift work premium pay 0.37 	0.37 0.45 0.38 0.1$ 	0.32 0.14 0.33 0.57 0.79 
5 	Other premium pay 0.43 	0,35 0.34 0.3$ 0.68 	0.27 0.51 0.23 0.86 0.80 

6 	Total pay for time worked 107,18 	106.82 108.97 108.42 102.66 	102.67 108.31 107.98 112.52 112.27 

Paid absence: 

7 	Paid holidays 4.76 4.50 4.61 4.30 5.14 3.06 4.65 4.56 4.92 4.37 
8 	Vacation pay 6.46 6.59 6.69 6.43 5.87 6.98 6.51 6.53 7.93 7.59 
9 	Sick leave pay 1.38 1.31 0.99 0.89 2.39 2.40 0.38 0.70 0.72 0.88 

10 	Personal or other pay 0.22 0.21 0.17 0.21 0.34 0.23 0.10 0.16 0.19 0.18 

11 	Total paid absence 12.82 12.61 12.45 11.82 13.74 14.67 11.64 11.95 13.77 13.02 

Miscellaneous direct payments: 

12 	Floating COLA 0.49 - 0.66 - 0.08 - 0.46 - 1.14 - 

13 	Bonoaea (Christmas, etc.) 0.42 0.53 0.58 0.72 0.01 0.03 0.06 0.4$ 0.58 0.51 
14 	Seneronce pay 0.24 0.21 0.17 0.17 0.43 0.34 0.20 0.09 0.37 0.11 

Tan.sble hencE ita: 
15 	Provincial medicare 0.67 0.65 0.69 0.67 0.61 0.61 0.75 0.66 0.66 0.74 
16 	Other benefits 0.46 0.52 0.59 0.66 0.15 0.13 0.77 0.63 0.77 0.86 

17 	Other payments 0.23 0.46 0.21 0.30 0.28 0.89 0.17 0.19 0.07 0.10 

18 	Total miscellaneous direct payments 2.52 2.37 2.90 2.51 1,57 1.99 2.41 2.06 3.58 2.32 

19 	Gross payroll (total direct payments) 122.51 121.80 124.31 122.74 117.97 119.33 122.36 121.99 129.87 127.60 

Employer contributions to employee welfare 
and benefit plans: 

20 	Workmen's compensation 1.51 1.45 1.93 1.80 0.47 0.52 5.19 5.58 5.75 4.75 
21 	Unemployment insurance 1.70 1.61 1.73 1.62 1,63 1.59 1.57 1.40 1.57 1.55 
22 	Canada or Quebec Pension Plan 1.31 1.20 1.33 1.22 1.24 1.15 1.21 1.07 1.18 1.08 
23 	Private penaion plans 4.53 4.50 4.49 4.09 4.64 5.57 3.33 2.62 5.85 4.74 
24 	Quebec Health Insurance Board 0.48 0.35 0.48 0.37 0.49 0.31 0.45 0.31 0.39 0.29 
25 	Private life and health plans 1.65 1.37 1.92 1.62 0.98 0.73 2.12 1.80 2.52 2.15 
26 	Other benefit plans 0.27 0.22 0.34 0.29 0.08 0.04 0.06 0.16 0.87 0.78 

27 	Total 11.46 10.70 12.22 11.01 9.53 9.91 13.94 12.93 18.13 15.34 

28 	TOTAL EMPLOYEE COMPENSATION 133.97 132.50 136.53 133.75 127.50 129.24 136.30 134.92 148.00 142.94 
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TASLKAU 19. Comparaisona d.c .stiaationa do 1s composition do 1s masse naisriale pour chaque tranche do $100 popes pour dos hour.. ordinairea au taux 
de baa., .nasle des ea1ari6, Canada, 1978 at 1976 

Manufacturing 
Construct ion 

Msnufsctur.a 

Durable goods 	 Non-durable gooda 

Total 
glens durabloa 	Biena non dura- 

ble. 

1978 	1976 	1978 	1976 	1978 	1976 	1978 	1976 	
90 

Pai..eats directs aux .alart8s: 

R$.undration dheur,e tr.v.iUêss: 

100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00 RémonCration de base dos houre. ordinaires 	 1 
2.11 2.28 1.47 1.72 2.76 2.82 0.92 0.81 Co.issions, primes do rendesent 	 2 
6.45 5.26 7.00 4.96 5.89 5.55 7.87 3.26 Hourss supplémontaire., y cospris is r8mon8rstion lu 	 3 

tauX m.joré 
0.67 0.63 0.76 0.69 0.58 0.58 0.21 0.15 Primee de poste 	 4 
0.24 0.35 0.21 0.44 0.28 0.24 0.56 0.63 Autran primes 	 5 

109.47 108.51 109.43 107.81 109.51 109.19 109.56 106.85 Total. rémunCration d'h.ur.a tr.vaillC.s 	 6 

Absences psyCec; 

	

4.88 	4.49 	5.10 	4,60 	4.66 	4.39 	4.15 	3.77 	Jouro f8ri8s payCs 	 7 

	

6.96 	6.65 	7.10 	6.67 	6.82 	6.62 	7.79 	6.68 	Vacances paydeo 	 8 

	

0.66 	0.65 	0.49 	0.57 	0.84 	0.72 	0.33 	0.16 	CongCs do maladie payCa 	 9 

	

0.14 	0.14 	0.15 	0.12 	0.14 	0.14 	0.06 	0.11 	CongCs pour motifs personnel* ou autrea 	 10 

	

12.65 	11.93 	12.84 	11.96 	12.46 	11.87 	12.34 	10.72 	Totel, absences payêes 	 11 

Palemanta directs diver.: 

1.23 - 1.80 - 0.65 - 0.01 - chm1ie mobile 	 12 
0.66 0.65 0.74 0.62 0.57 0.67 0.72 1.02 Gratification. de Nodi, etc. 	 13 
0.14 0.16 0.13 0.11 0.15 0.20 0.04 0.06 tndeooitCs de cessation deaploi 	 14 

Proatotiono i.posablea: 
1.03 0.92 1.28 1.13 0.78 0.71 0.19 0.32 RCgimes provinciaux d'aa.uranc.-.mlsdje 	 13 
0.51 0.54 0.51 0.42 0.50 0,67 0.79 1.21 Autre. prestacion. 	 16 

0.21 0.34 0.20 0.16 0.21 0.51 0.05 0.03 Autree paiemsnts 	 17 

3.76 2.61 4.65 2.44 2.85 2.76 1.81 2.64 Total, psiemonts dir.cts dtv.rs 	 18 

125.88 123.02 126.93 122.21 124.82 123.82 123.72 120.21 RS.unératton brute (total, pai.mant. directs) 	 19 

Contributions da l'employeur sos r8gimes de bi.n-8tre at 
do pr&voyance des salaries; 

2.29 2.12 2.91 2.68 1.66 1.58 3.50 2.88 Indemoi.ation den accidents du travail 	 20 
1.76 1.69 1.69 1.66 1.84 1.71 1.48 1.36 Aasurance-cb&mage 	 21 
1.36 1.27 1.30 1.23 1.42 1.31 1.06 0.93 Régime do pensions du Canada ou Régime do rent.. du QuCbsc 	22 
4.30 3.60 4.93 3.63 3.66 3.55 1.60 2.23 Régime, do pensions privCs 	 23 
0.51 0.42 0.46 0.35 0.57 0.50 0.40 0.22 Regis dassurance-maladie do Québec 	 24 
2.60 2.04 2.86 2.27 2.33 1.81 0.78 0.74 Regimes privds d'aseurance-vis at d'assur.nce-meladi. 	 25 
0.33 0.26 0.44 0.20 0.21 0.30 0.77 0.52 Autree regimes de pr8voysnce 	 26 

13.16 11.39 14.59 12.03 11.69 10.76 9.59 8.87 Total 	 27 

139.04 154.41 141.52 134.24 136.51 134.58 133.31 129.08 MASSE SALAR1ALE 	 28 
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TABLE 19. Comparisons of Estimated Composition of Total Employee CompensatIon in Respect of Each $100 Paid for Regular Work at Basic Rates, All Employ-
ees, Canada, 1978 and 1976 - Concluded 

Transportation. 	Trade 
cotmnunication. 
etc. 	Commerce 

Transports. 
Item 	 cOtoiunicationx, 	 Wholesale 	Retail 

etc. 	Total 
Coometce de gros 	Commerce de detail 

1978 	1976 	1978 	1976 	1978 	1976 	1978 	1976 

Direct payments to employees: 

Pay for time worked: 

1 	Basic pay for regular work 100.00 100,00 100.00 100.00 100.00 100.00 100.00 100.00 
2 	Commissions, incentive bonuses 0.58 0.50 5.80 6.73 6.82 5.13 5.09 8.43 
3 	Overtime, including premium pay 6.39 6.04 1.83 1.65 2.60 2.27 1.28 1.01 

4 	Shift work premium pay 0.74 0.33 0.10 0.13 0.09 0.15 0.10 0.11 
5 	Other premium pay 0.79 0.89 0.04 0.05 0.07 0.06 0.02 0.03 

6 	Total pay for time worked 108.50 107.77 107.76 108.57 109.58 107.61 106.49 109.58 

Paid absence: 

7 	Paid holidays 4.73 4.35 4.29 4.14 4.32 4.07 4.28 4.21 
8 	Vacation pay 7.13 7.19 5.79 5.49 5.80 5.17 5.78 5.85 
9 	Sick leave pay 1.79 1.22 0.94 0.71 0.78 0.68 1.05 0.75 

10 	Personal or other pay 0.26 0.36 0.10 0.15 0.12 0.14 0.09 0.17 

11 	Total paid absence 13.91 13.32 11.12 10.49 11.02 10.06 11.19 10.98 

Miscellaneous direct payments: 

12 	Plnating COLA 0.64 - 0.12 - 0.08 - 0.15 - 

15 	Bonuses (Christmas. etc.) 0.15 0.29 0.95 1.11 1.23 1.00 0.76 1.21 
14 	Severance pay 0.25 0.11 0.13 0.18 0.13 0.20 0.13 0.16 

Taxable benefits: 
15 	Provincial medicare 0.77 0.68 0.36 0.50 0.35 0.52 0.36 0.48 
16 	Other benefits 0.58 0.50 0.60 0.61 0.92 0.88 0.37 0.32 

17 	Other payments 0.55 0.91 0.08 0.12 0.02 0.04 0.12 0.20 

18 	Total miscellaneous direct payments 2.94 2.48 2.23 2.52 2.73 2.64 1.89 2.37 

19 	Gross payroll (total direct payments) 125.34 123.57 121.12 121.59 123.33 120.31 119.57 122.93 

Employer contributions to employee welfare 
and benefit plans: 

20 	Workmen's compensation 1.56 1.40 1.02 1.04 1.27 1.13 0.84 0.93 
21 	Unemployment insurance 1.56 1.56 1.89 1.66 1.76 1.55 1.99 1.77 
22 	Canada or Quebec Pension Plan 1.21 1.11 1.45 1.28 1.33 1.15 1.54 1.42 
23 	Private pension plans 9.14 9.08 2.15 2.36 3.08 3.34 1.50 1.31 
24 	Quebec Health Insurance Board 0.48 0.31 0.47 0.39 0.50 0.41 0.44 0.35 
25 	Private life and health plans 1.97 1.95 1.26 1.28 1.61 1.38 1.01 1.16 
26 	Other benefit plans 0.41 0.08 0.16 0.31 0.26 0.30 0.08 0.31 

27 	Total 16.32 15.50 8.39 8.31 9.80 9.30 7.40 7.25 

28 	TOTAL EMPLOYEE COMPENSATION 141.67 139.06 129.51 129.89 133.13 129.61 126.97 130.18 
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TABLEAU 19. Coniparainons tics estimations do is composition tie is mane selarinie pour chaque trench. do $100 pay8e pour des heurea ordinaires so taux tie 
bane, assemble doe solariUm. Cunade. 1978 at 1976 - fin 

Finance, mast- 	Coaercisi 	 Education, 	 Public adam- 
sore and real 	 service 	 health and 	 terrarium 
eaters 	 welfare 

Finances. as- 	 Services 	 Ensaigneniant, 	 Administration 
carson.s at 	 carcisux 	 sauté or bien- 	publtque 	 Item  
ieub1e 	 itre 

1978 	1976 	1978 	1976 	1978 	1976 	1978 	1976 

Patements directs sum salaries: 

RiesnCrstion d'heur*. travailiUss: 

100.00 100.00 100.00 100.00 100.00 100.00 100.00 100.00 RCmenération de base dcc bourn ordinaire. 	 1 
10.65 9.53 1.86 1.07 0.03 0.01 - - Coesiesiona, primes do rendesent 	 2 
1.91 1.58 2.91 1.35 0.88 0.85 3.27 3.85 Bourn sappiUmentaires, y coepris is rCmunCratton as 	 3 

taux inajorU 
0.06 0.06 0.04 0.22 0.14 0.25 0.23 0.43 Primes do posre 	 4 
0.12 0.07 0.12 0.22 0.34 0.27 1.26 0.27 Aetrea primes 	 5 

112.75 111.22 104.94 102.86 101.39 101.38 104.76 104.55 Total. r&esnUration d'heuras travatilUes 	 6 

Absences payee.; 

	

4.38 	4.29 	4.25 	4.78 	5.14 	5.04 	5.14 	5.08 	Jours linUs payee 	 7 

	

5.93 	5.76 	5.55 	6.60 	5.22 	6.94 	6.96 	7.04 	Vacancos peyCes 	 8 

	

1.80 	2.24 	0.86 	1.79 	2.11 	1.96 	2.83 	3.03 	CongCs de maiadie payCs 	 9 

	

0.33 	0.16 	0.16 	0.19 	0.23 	0.18 	0.52 	0.31 	Congés pour merits personnais as ascrea 	 10 

	

12.44 	12.45 	10.81 	13.36 	12.70 	14.12 	13.41 	15.46 	Total, abseocee p.yêea  

Paieeents directs divers: 

0.04 - 0.06 - 0.12 - 0.02 - cheiia aohiie 	 1$ 
0.37 0.54 0.58 0.30 - -- 0.02 0.07 Cratificationa de No81, etc. 	 13 
0.23 0,29 0.19 0.18 0.29 0.12 0.66 0.66 IndeanitCs da cessation d'eaplot 	 14 

Prestationa teposablse: 
0.41 0,39 0.32 0.45 0.46 0.48 0.87 0.81 Regimes provmncmsux dasssrance-saiadie 	 15 
0.52 0.68 0.72 0.32 0.20 0.09 0.08 0.17 Autree prostations 	 16 

0.11 0.02 0.08 0.63 0.25 0.86 0.32 0.93 Autres paieaents 	 17 

1.68 1.92 1.95 1.88 1.32 1.55 1.97 2.65 Total, patementa directs divers 	 18 

126.87 125.58 117.70 118.10 115.42 117.05 122.20 122.65 Réasn&ration brute (total, painisents directs) 	 19 

Contributions de i'eapioyeur ass regimes do bten-$tre at 
do prévoyance des salaries; 

0.19 0.19 0.79 0.52 0.40 0.40 0.58 0.68 indennisation des accidents da travail 	 20 
1.85 1.78 1,84 1.55 1.58 1.53 1.71 1.68 Assuranca-ch8maga 	 21 
1.46 1.36 1.44 1.18 1.23 1.13 1.26 1.18 Régime tie pensions du Canada ou Rérinie do rsntes do Québec 	22 
4.32 4.09 2.26 3.14 2.61 3.50 8.47 8.61 Regimes de pensiono privUs 	 23 
0.48 0.38 0.44 0.39 0.49 0.39 0.51 0.21 Régie d'as.uranc,-maladte du Québec 	 24 
1.55 1.20 0.98 0.61 0.76 0.53 1.35 1.03 Regimen privCs d'assurance-vts or d'assoranc.-aaladie 	 25 
0.33 0.17 0.17 0.18 0.05 0.06 0.12 0.01 Autree regimes tie prCvoyance 	 26 

10.17 9.15 7.93 7.57 7.13 7,55 13.99 13.40 Total 	 27 

137.04 134.73 125.63 125.67 122.54 124.60 136.19 136.05 MASSE SALAJ1LALE 	 28 
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TABLE 20. Comparisons of Estimated Composition of Total Employee Compensation, Union and Non-union Wage-earners, Canada, 1978 
and 1976 

Average annual expenditures per employee 

Dépenses annuelles moyennes par salari 

I tern 
	 Union 	 Non-union 

Syndiqués 	 Non syndiqués 

1978 	1976 	1978 	1976 

11,809 10,403 9,295 8,299 
120 118 291 351 

1,065 734 508 321 

116 77 28 22 
82 58 37 12 

13,192 11,389 10,159 9,004 

597 471 409 329 
889 733 579 442 
125 89 84 35 
24 29 13 11 

1,634 1,322 1,085 816 

148 .. 37 
23 31 
27 -. 8 

116 53 
50 -. 34 

46 . 17 

410 223 180 115 

15,235 12,933 11,424 9,934 

298 240 165 149 
216 180 187 144 
165 133 147 120 
650 473 233 113 
59 35 36 26 

305 193 116 69 
49 29 15 15 

1,742 1,283 898 635 

16,977 14,216 12,323 10,569 

No 

Direct payments to employees: 

Pay for time worked: 

1 Basic pay for regular work 
2 Commissions, incentive bonuses 
3 Overtime, including premium pay 

4 Shift work premium pay 
5 Other premium pay 

6 Total pay for time worked 

Paid absence: 

7 Paid holidays 
8 Vacation pay 
9 Sick leave pay 
10 Personal or other pay 

11 Total paid absence 

Miscellaneous direct payments: 

12 Floating COLA 
13 Bonuses (Christmas, etc.) 
14 Severance pay 

Taxable benefits: 
15 Provincial medicare 
16 Other benefits 

17 Other payments 

18 Total miscellaneous direct payments 

19 Gross payroll (total direct payments) 

Employer contributions to employee welfare and benefit 
plans: 

20 Workmen's compensation 
21 Unemployment insurance 
22 Canada or Quebec Pension Plan 
23 Private pension plans 
24 Ouebec health Insurance Board 
25 Private life and health plans 
26 Other benefit plans 

27 Total 

28 TOTAL EMPLOYEE CO'4PENSATION 
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TABLEAU 20. Comparaisons des estimations de is composition de is masse salariale, ouvriers syndiqués et non syndiqués, Canada, 
1978 at 1976 

8.ogular work at basic rates = 100.00 

kures ordinaires au taux de base 	100.00 

oton 	 Non-union 	Item 

•odiqus 	Non syndiqus 

07$ 	l7r 

iements directs aux salaries: 

iunération d'heures travailiCes: 

• 	1 	 1.1 	1 3.13 4,23 
• . 	2 	7.06 5.47 3.87 

0$ 	 0.74 0.30 0.26 
.9 	0.56 0.40 0.15 

11.71 	109.48 109.30 108.0 

i.'tnun,ratjon de base des lieures ordinaires 	1 
Commissions, primes do rendement 	 2 
Heures supp1ientaires, y compris is rémunération au taux 	3 

maj ore 
Primes de poste 	 4 
Autres primes 	 S 

Totol , rémunfirorion d'hc'nr,s travo)1 l7os 

• 	1. 
1.06 	0.85 	0.90 	0.41 

fl 	 0.28 	0.14 	0.14 

	

11.67 	9.8 

1)40 
9 	.. 0.33 

.1 	.. 0.09 

0') 	 . 0.57 
1.42 	. . 0.37 

(1.39 	.. 0.18 

3.47 	2.14 1.94 	1.39 

129.02 	124.32 1.22.90 	119.70 

2.52 2.31 1.78 1.80 
1.83 1.73 2.01 1.73 
1.40 1.28 1.58 1,44 
5.51 4.55 2.51 1.36 
0.50 0.34 0,39 0.31 
2.58 1.86 1.25 0.83 
0.42 0.28 0,16 0.18 

14.75 12.33 9.66 7.65 

143.77 136.65 132.58 127.35 

Al)000tI S )0 \'I't S 

'ors fériés payés 7 
Vscances pavêes 8 
Congés de maladle nayés 9 
Congés pour motifs personuels ou autres 10 

Total, absences payCes 11 

lioments directs divers: 

chejie mobile 12 
Gratifications de Noél, etc. 13 
Indemnités de cessation d'emploi 14 

Prestations imposables: 
Regimes provinciaux d'assurance-malsdie 15 
Autres prestations 16 

Autres pafements 17 

Total, paiements directs divers 18 

Rémunération brute (total, psiements directø) 19 

Contributions de i'employeur aux regimes de bien4tre et 
de prévoyance des salaries: 

Indasnisation des accidents du travail 20 
Assurance-ch6mage 21 
Régime de pensions du Canada Cu Régime 	e rentes du Québec 22 
Regimes de pensions privés 23 
Régie d'assurance-mal.adie du Québec 24 
Regimes prives d'assurance-vie et d'assurance-inalsdie 25 
Autres regimes de prévoyance 26 

Total 27 

MASSE SALARTALE 28 
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Iê Statsscs Canada Statistique Canada 
Labour Division 

SURVEV OF LABOUR COSTS. 1978 
(A) 

CONFIDENTIAL 
WHEN COMPLETED 

Auihority - Statistics Act. Chaps., IS. 
Siaiot.ovf Canada 1970-71.2, 

• 	

•,,•; 

Please make any necessary chonfls in oboe. nain. or maIling address 

DEFINITIONS 

• The "employer" is the company, firm, institution etc. identified 
above. (An atsociation acting on behalf of a group of employers for 
the purposes of collective bargaining is not the "employer".) 

• An employee is any person who, in the survey reference period, 
works for the employer and receives compensation for his work 
and/or absence in the form of a wage, salary, commission, stipend 
or a combination of these types of payments. 

• A regular full-time employee is an employee whose tenure of office 
is of a continuing nature and who normally works for the number of 
hours in the standard work week of the employer. 

• Organized employees are those covered by collective agreements 
in force or being negotiated with a certified organization or union 
governed by a Labour Relations Act or an Industrial Relations 
Act. Decrees in the Province of Quebec are not deemed to be collec-
tive agreements. 

• Salaried Employees are executives (whether or not members of the 
Board of Directors): managers; professionals, including teachers 
and academic staff, technical, clerical and supervisory staffs above 
the level of working foreman. 

C Wage-earners are all other employees such as: Working foremen, 
production workers, retail sales clerks, drivers, shipping, ware-
housing, delivery, maintenance and construction staffs. 

NOTE: The method of remuneration does not determine the cat-
egory to which an employee belongs. 

• A Part-time employee is a person who regularly works substantially 
fewer hours than the standard work week of the establishment. 

• A casual employee is a person hired for discontinuous periods or on 
an irregular basis. 

• The following persons are not "employees": 

- Proprietors of and partners in unincorporated businesses; 

- Individuals and employees of firms providing services (data 
processing, maintenance, catering, security, etc.) to your firm on 
a contract basis and for whom you are not required to make 
Canada/Quebec Pension contributions; 

- Members of elected or appointed bodies. 

• Reference Period 
The calendar year 1978, or the employer's fiscal year ending on or 
after June 30, 1978. 

All reports in this survey received by Statistics 
Canada .rc pro*ecs.d and., the provision, 
of the St.tislics A and are net navle avail' 
1St. to uny other government depaviosevi 
Data are used only to prodoce totals which ceo' 
not be identified with any particai.e company. 

Si you, im'étêmez recyvol, ci' luesTlliinuliL. en 
français, v,uiliez tech,, I 

GENERAL INSTRUCTIONS 

• Include in this report employees of the employer described in the 
address label. If this is not possible, please explain. 

• Report separate data for salaried employees and wageearneis. 

• Exclude entirely from the report: 

- Persons who did not receive compensation of any kind during the 
report year; 

- Payments received by employees and their dependents from ben-
efit plans and funds; 

- Payments made to persons who are not "employees"; 
- Payments in kind and the costs of services that are not deemed to 

be tasable benefits in the hands of employees, such as: discounts, 
cafeteria operations, transportation, parking, recreational 
services, "in-plant" medical care, etc. 

• Please provide an answer for each item. 

If your records do not permit you to report the actual data requested 
for any item, you may report an estimate. Some ettimation methods 
are described in the instructions for a number of individual items. 
Other methods of estimation that Will allow realistic results such as 
the use of samples based on actual experience within a specified 
department or branch can be used. 

If either employer or employee contributions to any benefit plan 
are available at the "company" level only, estimate by using the 
same ratio that the tolal expenditure for that item bears to the total 
"company"payroll, for the location reported. 

If it is not possible to report separate data for any item, please report 
the total combined expenditure together With an appropriate 
notation. 
If provision for a specific type of labour cost exists, but there was 
no expenditure for it in the year reported, enter "0" for that item. 
(If the practice does not apply to any of the employees reported, 
insert "N" in the appropriate column.) Where no information can 
be provided, please explain. 

• Assistance; 

If you need assistance please contact the Head Office or the nearest 
Regionat Office of Statistics Canada. 
Head Office: 	Labour Division (Labour Costs Survey) 

Statistics Canada, 
Ottawa - Canada 
K1AOT6 
(613) 992.2346 

Regional Offices; 	St. John's, NI Id. 17091 726.0713 
Halifax, N,S. (9021 4263110 
Montreal, Que. (514) 2835724 
Toronto, Ont. (416) 9666593 
Winnipeg, Man, 1204) 9494018 
Edmonton, Alta. (403) 4255019 
Vancouver. B.C. (604) 6663692 

[ 	• Please return the completed questionnaire in the envelope provided before: 

March 5, 1979 

• TN, has been coenpteted by. 
Sigsatur• 

Title 

name: )plea.e print) 

5-420e - 203.1: 24.10.78 



• PLEASE READ INSTRUCTIONS BEFORE COMPLETING EACH ITEM 
at REPORT EXPENDITURES IN DOLLARS (OMITTING CENTS) 
• REPORT OTHER DATA AS WHOLE NUMBERS UNLESS OTHERWISE INDICATED 

Day 	Mi 	'eur1 

S REFERENCE PERIOD 	 -- 

h,i report covers thp naelve-monlh period e ding................................. 

I.PAYROLLOATA EMPLOyEES EAHNERS 

1. NUMBER OF EMPLOYEES: - 

lul Average number of regolar loll rime employees on the payroll during the last pay period oleach month i.e. 
 the twslne months totalled dinided by 12 	Exclude employees absent withool payl -- - -- - 

M.n-ye.eg  Man-yeem 

fbi Approximate number of ntanyears represented by employees who are not classified as regular IulI-t,me 
Fauttlnl. 	I 	Casual POrt tInt. 	C.su.l 

employees. Eoample. 40 casual employees receiving pay for three months each, equals 10 man.years 

101 For 01110. tag. 201 For 01110. as. 

102 202 

Ccl Approa.nnale number of Organcted employees 	 . 

2. STANDARD WORK WEEK: 

Weekly number of hours and days of work normally scheduled for the majority of regular fulltime 1103 	Hours 	 203 	How,, 
employees in each category. 

(a) Hours 	e.g. 37.5) ................................................. 
104 	Dee, 	 204 	0.,, 

IbI Days (e.g. 5.0) ................................................ 

3. GROSS PAYROLL, INCLUDING TAXABLE BENEFITS: 

Total of wages, salaries and other payment, lincluding taxable benelit,l, made during the report year before 
any deductions, and reported as income under the provisions of the Income Tax Act ol Canada 

If 
 you III 	 1211 

report on a calendar year basis, this amount should equal the total of the amounts reported on income $ 
	 $ 

tea forms IT 4) for the employees concerned ..................................... 

4. TOTAL PAID HOURS: 

Total number ol all hours worked and paid Misances during she year reported. The standard work week 	 12 	Hour, 

should be used to estimate straight-lime hours for employees who,, remuneration is based on a daily. 
mileage, piece or similar rate ............................................... ..- 

5. OVERTIME AND HOLIDAY WORK: 

Hours worked beyond the normal work day or week including pay for work on paid holidays. Exclude such 
work for which time of) was granted instead of pay and for which only supper money and/or transportation 
maspoid. 120 220 

Cal Total expenditure lwhether at straight-time or at premium rate,) .........................$ 
125 	HOurs 	 226 	Hours 

fbi Actual hours worked ................................................. 

log 	 1205 
Id Overtime rate expressed as a multiple of basic or straight.tirtte pay. Use the anerage rate, or that applicable 

to the majority of orertime hourt worked leg. 1.0. 1.5. 1.61 .......................... 

toe For offlea use 	 206 ForoffIca us. 

6. SHIFT WORK: 
2nd 	30 	 2ed 	p3rd 

Cal Shift dillemential rates for second and third shifts expressed in dollars and cents per hour. Euainp/es. 
2nd shift - $0.15; 3rd shift —50.20 ........................................___________________ 

126 	 226 

1b1 Total expenditure for shill differential,.......................................______________________ 	
$ 

127 	Hours 	 227 	Hours 

Id Number of hours actually wo,ked for which a shmft differential was paid....................  

7. COMMISSIONS, PRODUCTION BONUSES: 	 128 	 228 

Cal Total expenditure for commissions and/Or production bonx,es ......................._____________________ 	
S 

Yea 	 No 	 r' 	N.  

IbI Are coanmjnuions and/Or production bonuses taken into account in the calculation of vacation payy 	 I 

S. OTHER PAY FOR TIME WORKED 

Expenditure for other payment, such a,: weekend premium pay, isolation allowances, premiums paid for  
special duty; specify the type CI payment. 	 129 	 f29 

I 	 1 	$ 	 Is 

5-4206-203.1 



• Before completing Items 9 12 please note the following. 

The standard work week should be used to estimate hours for those employees whose remuneration is based on a daily, mileage. piece or similar are 

Attendance records kept by supervisors may be used to estimate absence,. 

rSALARIEO 	 I 	WAGE- 

	

EMPLOYEES 	 L 	EARNERS 

9 PAID HOLIOAYS 	
lot 

Nivmbvi, 01 days observed by the majonity ol einrployees reportnd in each category e.g., 9.0.951 .......L...........  

10. PAID VACATIONS: 

Vacations taken with pay, pay in lieu of vacation and vacation settlement, on terminatIon. if records of 
vacations taken are not available vacation entitlements may be Med. Report only ones of the following, cots. 132 	 i 
cider ing each category separately. 	 I 	 I Is  

i.ii Time1 eiipend,siare for paid vacations in dollars ..... ............. 	........ ........ .______________ _______________________ 

ti-i it vocation pay is a percentage of earnings for if I employ.., reported in the category, indicate she pee-
ir.iitage and pfovidg details of the earnings used as the base Esampl.: Pay for time worked including 
mmvnrtmnsa(4-) 

108 Man-daya 	 208 Man-dana 
Id Number of man-day, represented by paid oaca(ions Esample: Standard Work Week 5 day,; 5 employees 

with three weeks, pIus 20 ei'ntployees with two weeks 55 week, X 5 275 man-days ........... ____ ___________________ 

141 Number of man-hours represented by paid vacation,. Etiampte: Standard work week 40 hours: 10 	 233 Man-frau,, 
employees with three weeks, plus 75 employees with two weeks, plus 20 employees with one week 
200 weeks X 40 8.000 man-hours 	 _____ 

ii. PAID SICK LEAVE: 

Total number of man-days or n'in9sours ta&sn by employees for absence, with pay caused by illness or [ 'ays 	 209 Men-day. 
inliaty E uclude days  without pay and days for which p.yrrient, were received by employees from an innur.d 
sicknessplan ..................................................... _________________________  

235 Man4sour, 

12. OTHER PAID ABSENCE: 	
n-days 	 210 Man-day, 

Total number of treats-days or man-hours taken by employees for all types of personal lean, with pay - 
bereavement, jury duty, noting. etc.- .... ...................................-  

337 Man-hour, 

13. FLOATING COLA: 	 I 
Total ol $ioat:ng' CO I A payments so employees Exclude cost of rung crime ,idjustr -ncvts that art' 	 I 
foiili'O Cr . , 	 - rrii.-oipor,iteil in basic salaries and v-rage roles 	 . 	 ... 	 H. 	- 

14 NON-PRODUCTION BONUSES 

Cash payments for Chrmstmas and year Coil bonuses, protit, shared mOlt errrployeec. etc CocI-of-imoing ft 4?  
ar-id production bonuses are not to be included in this item. Payments to profit-sharing plans that are $ 
actually pension plans should be reported in Item 21 - . .  

IS. SEVERENCE PAYm 

Payments Ilsnp sum or ln,talrnentl to employees on termination for any reason. Include severence pay. [143 	 243 
pay in lies 01 notice, payments for unused sick lease, etc. Do not include pay lot' time worked, vacation $ 

	 $ settlements or payments from benefit plan,--------------------------------------- 	 - 	- 

16. TAXABLE BENEFITS: 

Total value of benefits specified in the Employers Tax Guide as income to employees, For this item 
auclde eapandits.,., for peowinclal hospital and trs.dic.v. plans which should be reported in Item 22Ibf. 
Pfea ipecify types of benefit 

	

I I 	1 
17. OTHER PAYMENTS TO EMPLOYEES: 

Cash payments such as retroactive pay ndjustttnents relating to the pe.c.ding year and directly-Dud 
supplementary unemploymens ben.f Its; specify types of payment, 

•OISRUPTIONS IN WORK: 

Please provide information relating to mafon disruptiona in work caused by industrial disput., lay-off etc indicate the nature, proninco, the number of weeks and 
the epproaisnate numb., of employees insoleed. 
- 	

Type of diuuptlon Province Employee 
bigotry 

Weeks 
Employ.., 

I a) 

WI 

(c)  

(d)  



II. EMPLOYEE WELFARE AND BENEFIT PLANS 

• Before completing Item, 18-25, please note the tolloavng. 
Employers net expenditure comprises total premiums paid less reli.ties roil dividends, except ilivalends used to provide additional benefits, for the reference 
period. 

- Employee Contributions are those required and deducted from salaries and wages, excluding voluntary contril,utions 
- Except for Provincial Hosoiral and Medicare Plans litem 27), expenditures that are "Taxable Benefiti" are reported in Item 16. 
- Exclude the expenditures incurred to proxide additional benefit, to former and/or retired employees and the ii ili,iormri Irmirs 

SALARIED 	 WAGE -- 
L EMPLOYEES 	 EARNERS 

18,WORKMEN'SCOMPENSATIOErI:  

Employer's net expenditure ------------------ 	 .J L!__._ 
19, UNEMPLOYMENT INSURANCE: 

 

lal Emirinynr's not enpenditure............................................
$  

	

171 	 211 

xl Employee contriliutions ...........................................$ 
	 $ 

20. CANADA OR QUEBEC PENSION PLAN: 	 7 252 

al Employer's net expenditure............................................ 

	

172 	 272 

fbI Employee contributions ............................................._____________________ 	
S 

21. OTHER PENSION PLANS: 	
253 

	

a) Employer's net expenditure for current service.................................... 
	 S 

	

181 	 257 

fbi Employer's expenditure for past service benefits..................................S 
	 $ 

	

158 	 288 

(cl Employer's expenditure for actuarial deficiencies and adjustments ........................$ 

	

173 	 273 

(dl Employee contribution, 	...........................................______________________ 	S 

22, PROVINCIAL HOSPITAL AND MEDICARE PLANS: 

Exclude contributions to supplementary hospital plans such as Blue Cross: these payments should be 	 i l2M 
reported in Item 23. 	 I 
al Employee contributions to the Quebec Health Insurance Board required by statute..............

$  

1144 

Ib) Errritloyer contributions 10 the plant of other proxteces and/or contributions to the Quebec Health 
Insurence Board not required by statute .................................... 

	

174 	 274 

(C) Employee ccrnlributiOns Iregardloss of proe:ni.el 	.................................S 
	 S 

23, LIFE, ACCIDENT AND SICKNESS INSURANCE PLANS: 
(a) Check)or each category the rypirlcl of lieno.fit provided: 	 190 	 280 

(if Group I.I. 	- 	.......................................  

	

181 	 281 

lii) Travel, accidental death, dismemberment, and survtnor's income .....................  

	

fiiif Supplementary hospital such as Blue Cross, srapptementary medical, surgical, pharmaceutiCal, 182 	 282 

major medical or catastrophe ......................................... 

	

183 	 283 

(in) Eye care 

	

184 	 284 
f xi Dental care 	.................................................. 

	

155 	 285 

(xi) Long term disability .............................................. 

	

186 	 286 

lutif Short'terttt disability fup to 52 WeekSl .................................... 

	

155 	 258 

IbI Employer', net expenditure Ii) 	lxii) ........................................$ 
	 S 

175 	 275 

(ci Employee contributions (i) - lvii) ......................................... 
 

24, EMPLOYMENT SECURITY FUNDS AND PLANS: 	
;21.191lal Check 	for each category the typelsl of benefit provided: 	 187  

(i) Supp ementary unemployment benefit, ...................................

fttf Technological lay-off funds .......................................... 
 

liii) Seunrence pay funds ............................................. 
156 	 256 

	

(b) Employer's net eupendiftrre (i) - iii) ........................................S 
	 $ 

176 	 276 

Id 	Employee contributions (t) - liiil ..........................................$ 

25, OTHER PLANS OR FUNDS (Specify): 

I-.- 	 - 	
159 

(a) Employer's net eapenditare........,.............''''''.''...'''''. _______________________ 	
S 

179 	 279 

fbi Emptoyee contributions ...............................................$ 

28. OTHER THAN REGULAR FULL-TIME EMPLOYEES: 	 Part' 	 Part' 

Check [) for each category, benefit plan connrage proxidexl for employees who are not regular I uII'f me: 	time 	 Casual 	 time 	 Casual 

(i) Pension plans, other than Canada or Quebec plans Item 21) ......................... 0 	0 	0 	0 

(ii) Provinctaf hospItal and medicare other than Ouebec ((tern 22b) ........................ 0 	0 	0 	0 

	

)iii) One or more of the life, accrdeet and sickness insurance plans checked in Item 231a1 ........... 0 	0 	D 	0 
fin) One or mor, of The employment security plans checked in Item 24(al and the planfs) identified in 

	

liern2S........................................................ 0 	0 	0 	0 
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I * Statistics Canada Statistique Canada 
Ooision du travail 

CONFIDENTIEL ONE 

ENQUTE SUR LES coOls DE MAIN-D'OEUVRE, 1978 	
FOIS REMPLI 

OEcl.r.11on exigda an vartu do go Lvi 

	

(A) 	 our I. statistIqu.. chopin. 55, Statute 
di. Corrode do 19707172. 

[I 	Deen I& cadre do con* enquCt., beta In 
dôcl.roiioroe roe.,., a Statetique Canada sent 
protdgi.s per In dispowtions do I. Loi out IS 
statictique at no eons tea., I I. deposition 
dearsn estee ministers. Lee donnlea ,.rv.nI 
urrrqusmerrl I produirs des totaaa qa'il eel 
impossible Is rottochor I em bridle ear p.r. 
ticuli.r. 

If you prefer receiving this questionnoire in 
Vouule,,eorl,a, to non, 00 I,i,es%e ci ye lieu 	

-- 	 -- -- - 	
english. please check here Li 

DEFINITIONS 

• L'employeur est lv sociIté, l'enlreprise, l'inttitution, etc., dont 
le nom ligure plus haul. (line association agissant au nom dune 
entroprise ou dune institution aux fins de Ia négociation collec-
live n'est pat considdrée comme un "employeur".) 

• On salade ant une personne qui travaille pour un emploveur pendant 
a période de référence at qui roçoit une rémunération pour set 
heures de trvvail, Ct parfois, d'absence tout forme de salaire, de 
traitement, de commissions, d'appointements ou dune combi-
norton quelconque de ces modes de rémunération. 

• Est considéré comme salarié permanent a tempt p1cm tout salarié 
engage pour une période continue of gui travaille Ic nombre d'heures 
correspondant a Ia semaine normale de travail de 'employvur. 

• Sont considérés comme syndlqués ceux gui sont touches par une 
convention collective en vigueur ou en négociation et gui tonI repré-
sentés par un organisme ou svndicat accrédité 01 régi par une loi 
des relations tie travail ou industrielles. Let décrets dans Ia province 
dg Québec ne sont pat considérés comme des conventions collec-
tives. 

• Les employés comprennent let directeurs (quilt soient membres 
ou non du Conneil d'administration), let chefs de service, let mem-
bees des professions libérales, y compris let enseignants el let pro-
fesseurs de colleges of d'universités, let techniciens, let préposés 
aux ecrisures of let surveillants d'un niveau supIrieur a celui de 
contremaitre, 

• Let oupriers comprennent tout let aulrcs salaries, par exemple les 
contmemailres, let Iravailleurs de Ia production, let commis de 
vente au detail, let chaulleurs, et let préposés a l'expédition, a 
l'entrepotage, i Ia linraison, a l'entresien at a Ia construction. 

NOTA: Le mode de rémundration ne determine pat lacatégoriedont 
lad parsie le salarié. 

• La aelariI ô tempt partiel ott une personne qui travailleréguliCrement 
dons un établissement pendant un nombre d'heures inférieur a 
celpi dv Ia semainc normale de travail. 

• Le salarié occasionnel ass une personne embauchée pour des périodes 
intermittenles non continues ou tie facon irréyulière. 

• On as considIre pat comme "solarié": 
- let propriétaires et let associds d'entreprises non conntituées en 

Corporation; 
- let personnel i leur propre compte et let salaries d'aulres entre-

prises qui asnurent des services (traitement do données, entretien, 
traiteur, sCcurité, etc.) a contrat at pour lesquels vous n'Ctes pat 
lenu de verter des contributions au Régime do pension du Canada 
ou au Régime dv rentes du Québec; 

- let membres dorganismes constitués par election ou nomination. 

• PCriode tie réfCreoce 

L'année civile 1978 ou l'année financiére de l'employeur xc ter-
minant Ic ou aprés le 30 juin 1978. 

DIRECTIVES GENERALES 

• DOclarez tout los salaries de l'employeur a l'endroil indiqud sur l'dti-
quette. Si vous ne pouvez Ic faire, veuillez expliquer. 

IS Veuillez fournir den données distinctes pour Ian employés at let 
ouvriers. 

• Ne tenez aucunement compte: 

des personnen gui n'ont recu aucune rémunération dv quelque 
nature qua Ce soil vu court tie I'annCe observCe; 

- det prestationt reçuet par let salaries of leurs pernonnes é charge 
provenant de regimes et tie caitses de prévoyance; 

- des prestations aux personnes gui ne sont pat des "salaries"; 

- des paiements on nature et des coOts de service gui ne constituent 
pan un revenu imposable pour let salaries, par esemple let remises, 
let dépenses d'exploitation d'une cafétéria, let frais dv transport, 
do stationnement, de services de loisirs, dv soins médicaux a 
l'utine, etc. 

• Veuillez répondre a toutes let questions. 

Si von livres ne vous permettent pat do fournir let chiffren r6els pour 
un poste quelconque, vouv pouvoc donner une estimation. Cer-
tames méthodes d'estimation sont espliquées dons let instructions 
relatives a quelques pastes. Vous pouvee utiliser d'autres mIthodes 
d'estimation pour obtenir den rIsultats probants, par example, den 
dchantillons fondés nur l'expérience pratique dun service ou d'une 
succursale. 

Si let chiffres des contributiont de l'employeur ou du salarmé a 
des regimes tie prévoyance ne tons disponibles qué l'Ichelle de 
toute l'entreprise, faites une estimation en ulilisant pour chaque 
posse ha méme proportion qui existe entre let dépenses totales 
pour chaque paste at Ia rémunIration sotale nette a I'écholle dv 
l'entreprise. 
S'il vous ant impossible de fournir des chiffres distincts pour cheque 
poste, veuillez indiquer l'ensemble des depenses Ct en préciser IS 
contenu. 

Si certains services existaient main qu'ils n'ont fait l'objet d'aucune 
dépense au court do I'année observIe, inscrivez "0" a Ce ponte. 
(Si certoins services n'engagent aucun des salaries déclorIs, inscrivez 
"N" dans Ia colonne oppropriée.) Lorsque noun ne pouvez fournir 
dv rensoignements, veuillez on donner len raisons. 

• Assistance: 

Si noun avez besoin d'aide, odressez-vous au bureau chef ou au bureau 
regional de Stosistique Canada le plus proche, 
Bureau chef: Division du travail )enquete cur let coOls dv 

main-d'oeuvre) 
Statistique Canada 
Ottawa - Canada 
K1A 016 
(613) 992-2346 

Bureaux régionaux: Saint-Jean (1.-N.) 	(709) 726-0713 
Halifax, (N.E.) 	(902) 426-3110 
Montréal, (Qud.) 	(514) 283-5724 
Toronto, )Ontario) 	(416) 966-6593 
Winnipeg, (Man.) 	1 204) 949-4018 
Edmonton, Alta. 	(403) 425-5019 
Vancouver, (C-B.) 	(604) 666-3692 

• Veujllec renvoyer Ic questionnaire rempli dans l'enveloppe fournie avant lv: 

5 mars 1979 

• Formula remplie per: 	 ten toures mouieesl 
Signature 

Fonrnt,on 

5-420-203.2t 24-10-78 



at VEUILLEZ LIRE LES INSTRUCTIONS AVANT 06 REPONDRE A CHAQUE QUESTION 

• INSCRIVEZ LES CHIFFRES EN DOLLARS ISANS LES CENTS) 

• INSCRIVEZ LES AUTRES DONNEES EN NOMBRES ENTIERS A MOINS DINOICATION CONTRAIRE 

Jour 	Molt Anode 

•PERIODE DE REFERENCE 

Celia declaration porte sur Is pdriode de di uze mois sa lerminant le . . . . . . . . . . . . . . . . . . . . . . . . 	
001 Rdservb Cu bureau 

I. DONNEES SUR LA REMUNERATION 
	

p;-- 	
rOuVRIERs1 

1. NOMBRE OE SALARIES: 

al Lu nombre moven do salaries permanents a lamps plain tigurant sur Ia teuiiie do pale pour Is derniCre  
pCrrodn its chaquu moss. c-ad. IC total pour ins douze main divind par 12. (Ne tanez pas cumpte den salaries 
absents sans rCmuniratron.I ...............................................--  

AnnCes - homme, 	[ AnnCse - hommg
n 
 

bI La nombre approurmaill d'annees.hOflhrfles que reprCsentent las personnes qul no suet pus clesséen comma 	A lemon 	Occasion 	r A mn 

	

salaries permanents i lamps plein. Per example, pour 40 salariCs occasionnals tracaillant trois mom 	Partial 	ntis 	 partial 	flal 

chacun, 1 taut compter 10 années-hornrnos ....................................._______________________ 

101 RCeervh Cu bure.0 	201 	Cu bureau 

102 	 202 

srI La nombre approximnalit de salaries syndiqvén ................................... __  

2. SEMAINE NORMALS OS TRAVAIL: 

Le sombre d'heures at de jours dv travail nomalement prévus Pans is semaine pour Is majoritC des salarifs 103 	Heurft 	 203 	Heures 
permanents a tempt plein dens cheque catégorie. 

a) Heuren Ipar Cu., 37.51 ..................................................104 
	Jour. 	 204 	Jour. 

b) Jours 	par en.. 5.01 .................................................. 

3. REMUNERATION BRUTE, Y COMPRIS LES AVANTAGES IMPOSABLES: 

Total. avant deductions, des salaires, traiternonts et nuimns cemsements (v compris las avaneages imposablas) 
payév au cours Pc rannée observdn at ddclards comma revenu aux lemmas des dispositions dale Lol fémji&rale liii 	 211 
de lrmpot sur Ic revnnu, Sr vous avez choisi l'annde civile pour base, cc chiffre dolt dire dgal au montant $ 	 s 
ddclaré pour Ins salaries coocemnés sur las feuilles dimpot lieuillet T 41....................... 

4. TOTAL DES HEURES REMUNEREES: 

Norrrbre total d'heures rrevaillées at d'obsences rémundrées pendant l'année. On dolt utiliser Is sernaioe 	 212 	Hour.. 

norrrraln de travail pour estinier 1ev 1mar05 réulières des salaries gui sont payésà Is 1 arnde, au milled Is pièce. 

S. HEURES SUPPLEMENTAIRES ET TRAVAIL LES JOURS FERIES: 

Heures travarllèes en sus de Is iournde ou de Is semarne do travail normale, y  compris Is rCmundration du 
travail elf ectué Ins tours [dries paves. Ne comptez pus las heures supplémnnnlaires qui soft rémnundrdes sous 
torme dn jours de congd, ni len heures supplementaires pour lesquelles snuls las rapes at foul to transport net 120 
ete paves. 

al Dépenses tosales Itaux normal ou taux majordl ....................................$ 	
$ 

125 	Haures 	 225 	Houre. 

bI Heures rdellernent tracallldes ............................................. 

cI La teas tie rdmnunCratlon des Sauces sappldmentaires an multiple de Is rémandcation debase ou eormale. 1105 	 j 	205 
Utilrsez Is luau maven ou celul gui s'appliqsse dIe majorité des heures sapplerrtentaires trauailldes ar Cx. 
1.0.1.5.1.61 ......................................................... 

106 RCservé eta ber.eu 	206 RdearvC Cu bssro.0 

6. PRIMESDE POSTE: 
2° 	 30 	 2° 	 30  

al La tauv ttoralre moyan des difldrences de paste exprimé en dollars elan cents pour Ins deuoième at troi 
sième posIes (par Ca., deunièrne poste $0.15; teoisième paste $0.20)......................._______________________ 

526 	 226 

bI La total des dCpenses pour Ins difldrences de pasta ..................................$ 
	 $ 

121 	'Scares 	 227 	Heurol 

cI La nonsbre d'heere, rdellem.sit tt'seeiIIé.o pour leuqueltes sine diffdeence do poole a 454 ner,éa ........ 

7. COMMISSIONS, PRIMES DE RENDEMENT: 	 128 	 228 

.1 Los depenses tolales an commissions at an primes tie rendament ..........................$ 

Oul 	Non 	 Oui 	 Nan 
bl I ndiqeez 51 nasa Ienez comptedas commissionv at des primes de randement dens le cetcul dole .denundratiort 
dos vacances ....................................................... 

B. AUTRES REMUNERATIONS POUR LES HEURES TRAVAILLEES: 

Autres rdmundrations comma los primes pour Is travail Is fin do 100neine, los prisnscs d'dloigasement, los primes 
pour trauouu specieuu; prOciuez IC genre do rdmundration. 	 129 	 229 

I 	$ 	 $ 
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• Avant di rCpondre aug quintions 9 a 12, veu,llet lire ci qur suit. 

- II faut is isroir di Ia sernaine normal, do travail pour enlimer in Iteures dis salaries qw sont rCmunCre. .0 join, Cu mIll., 6 I. pièce ou C un taos sembl.bl.. 
- On petit as asovir den rig.aires di piölences dii wrnq,ll.nls pour ivaluer II nombra d'abasncas. 

EMPIOVES 	
[ouvRIERs1 

9. Ftl'ES LEGALES L'S JOIJRS FERIES PAVES  
Lv nombro do lours observe, par Is ruajorstd (let Solves declares dons chaque cal000ije pdr cx 9.0, 

 95) .... 	 .. 	.... 	 ... 	. ... 	.. 	............... 	 ... 	 ... .............--  

10. VACANCES PAYEES: 

Vacances payee., sommes touchCss C Ia place des nacancss, it paien,ents di sold, do vacances a Is causation 
d'.mplor S. Ins donnéss sur In vacances dont on! pool Fe Iii salaries no sont par d,ipon,ble., noun 
p000.a utd,s.r c.lI. pontant nor I,. vacences auto,,sCas. Fournissea dee cflilfres pour an poets isulvn.nt. r"' I33 dOnrsau-lis pour clr.sque categoric 	 I 
a) Odpensas totalas pour vacincis pades on dollars ................................. 1..__.  
SI Si Iii yacances payee, représent..,t an pourcenlagi den 9sins di 'ensemble des salaries diclarCs 

dens Is catégorin, donnit Ii pourcentagi it pvécssez Iit gains qur Ont semi di baa.. Pa, iisirnple: Rimuné. 
ration des Inurn trexailléts, p compris In hearer supplCmentaires 14%l 

......1L 
I OS Joums.hernn.ix 	[208 JOuVs.hOmnna, 

ci Le norrrbee di ours'hommas qua reprénentent let eacances pyées, Esemple: semaine norn,ale 
di travail 5 bun; 5 salaries a 3 samainsa * 2OsalaesCsC 2 serrvaines 55 sernaines X 5 • 275 jounn'Iiomrnes  

di Li nombe, dheutas.Inonrn,es que reprCsentent in uacsncis payee.. Exenipli' samaine norrrt.le di 	 1233 Heura$.honwn.. 
travail • 40 Shun.; l0satamiési 3.amidne.+ 75ualarióe 62 senralne.+ 20aalariésC 1 ,antasna 200semaines 
X 40 • 8.000 Ireure..hornmes ............ ............................. ___________________ 

11. CONGES OE MALAOIE PAVES: 

Li nonnbme total di lours-honxnne. 00 d'heura.hornmet di cunr pipes dont 001 peoflté in salaries pour 1  109 JOur,'hemn,is 1 J209 Jnunshoenrn.. 
cause do malaira ou decadent. N. connptn pa In congé, non payEs no las jourswur lesquels on saline a 
nnçu on pnestat,00s dun régime d'auuranc,.nsaladne 	....................... ....... ._______________________  

235 Henor.,-h,nrma. 

12.AUTRESABSENCESPAYEESr 	
1110 jours.iroennn.n 	1210 Jeurs.honi,rsas 

La combo, total di jourshontmi, ou d'heune.-hommia di congés pip&, dont one profitill In salaviög pour 
des motifs personnils: deed, foncrlon di jurd, note, sic .................. .............  

237 H.uras.ho.nm.. 

13. ECHELLE MO8ILEr 	 141 	 "] 241 
Dêclar.z In so,r,mes versess aug saleriC. soso Form, d'nndernnitC mobile di vie chCee. N. coonpt.z pa Iss $ 

	 $ lndernnrtés di vie chEne qui sone intgrén ion trainmen!, di bate ou aug hug homing ............. ______________________  

14. GRATIFICATIONS: 

Las vinsemints so comptant C titri di gratificitioe di Neil ou di fin dance., lii bCnCf ices partagé,  
avic In salaries, etc. Ni tenet psi tempto ici des pnimis di n.vsdement ni dix indemoqés di nil then. Lix 142 	 242 
s,rnem.nts C di. régime. di parsicipsuon sos bénöt ices quo mint in rCalilC des nlgim.s di pensions 	

$ domed Ctra déclsrés au patti 21 ............................................  

15. INDEMNITES OE CESSATION O'EMPLOIr 

Let sommas sinséss (globulement ou a temperament) aug saline. C Is cisiation d'.mploi (grail qu'en sout  
In motif). Prance in compti In indirnnités di depart, In indimnités di préavis, In lrrdemnitCs pour 1143 
congét di mtsaladsi nulilisén, etc. N. pr.nau psi an compti I. rémunévetion des SigUet tma.nsillée., len 	

$ paam.nts di solde di vacancit 00 is prentations di nCgimis di précoyanc. ................ ....  
II. AVANTAGES IMPOSASLES: 

Li total din vielimenti I iguraet darn. I. Guide di l',mp?,t poor l'arnployeur" it gui sone coersidérés 
comme renenu poor leg salaries. No tenet p.s comtrpte ici des dEpenea, ,slativa, sue régimeis d'unence. 
ho.pit.U,stion en daasurancs-maladjs gui do.vent Cue dCclaré, ax posti 22b). Veuillez prCcisee Is 
genre d'.asntage. 

17. AUTRES VERSEMENTS AUX SALARIES: 

Lu vaigatnants so comptant IsIs gui Ii, rappel, di salem, rslatitn C 'annie prdcCdinte it bm prastati005 
aupplCmsntaines d'aasw.nc.chOmagi sinus dinectsment; prIciIeO I. genre di siraemsnt. 

.149 	 245 

I 	 $ 

•ARRET$DE TRAVAIL: 

Vexillel dinnir di, insslgn.m.nts concsmnans lee srrCts di trasasI importants causCe per des diff*end, as ualn di l'induutrl., des iIc.nOsmmssn,s, etc.; pmdasa 
I. nature. Is pOOvince at Is duMs dee wits di travail on saitseinen at indiquez I. 50mbps approxinraglf di seIsmiC, touché,. 

Gent, daaii di travail Pronslowo Categoric di 
,alariös 

Nbps. di 
sematnes 

Nbna di 
salsids 

fbi  

it) 

(d) 



II. CONTRIBUTIONS AUX REGIMES DE BIEN-ETRE El DE PREVOYANCE DES SALARIES 

•Avant do rdpondro oust questroos 18425. veuillez lire Ce gui suit: 

- Let contributions nettes de Iernployeur corrtprennent In primes moist In escomptox at In dividendes, 4 ('onception do& divdeode, utiIiiées pour fournir des 
aeasrtages compihmentalres. pour I. période tie rdférence. 

- Lee cotisations du salarld soft cellos gui sent prdlevéet Our In (roisomerit, at salairet, a 'exception des collections facultatives. 
- A exception des regImes provinciaus d'a,surance-hospitallsation at d'auurance.maladie posse 221, In dépen,e, gui reprtsentont des "aventeges irepo,ables" 

doleent etre déclarées su posse 16. 
- Na Cornptez pas In dépenses engagées pour loureir den asantaget ,uppICmentaires cue ancient salaries ou eon salaries A la resramte et eat personnes 4 leur charge. 

EMPLOYE 	 OUVR IE  

18. INDEMNISATION DES ACCIDENTS DU TRAVAIL: 	 1 
Consrrbutions settee do l'ernployeur.  ...........................................J 	S 

19. ASSURANCE-CHOMAGE: 	 151 	 251 

al ContributIon, netter do I'ernpioyour ........................................ 
171 	 271 

blCotisations den salaries .................................................S 	 $ 

20. REGIME DE PENSIONS DU CANADA Oh REGIME DE RENTESDU QUEBEC: 	
152 	

I 
S 	 IS 

a( Contribution, nettes do l'ernptoyour .........................................
172  

b) Cotisations des salaries ........................................ ........ _________________________ 	
$ 

21. AUTRES REGIMES DE PENSIONS: 	
153 	 253 

a) Contribution, testes do l'enmployeur pour service actual ............................. ..$ 
157 	 257 

bI Contributions testes do l'employtur pour service entCrleur ..........................._______________________ 	
$ 

158 	 258 

c) Contribution, nettes de I'emplOyeur an trtre d'aju,tements ou do deficit, actuarial, ............. _______________________  
173 	 273 

dl Cotisasions do, salaries ................................................ 

22. REGIMES PROVINCIAUX D'ASSURANCE.HOSPITALISATION ET D'A$SURANCE-MALAOIE: 

Ne innoc pee conlpse des contributions auo regimes d'assuranceirospitalliation compldrrrentairo, )Crolx 1154 	 254 
bleus), ces ver,ensents doivent We ddclard, ax poste 23. 

a) Contribution, de l'empioyeur an régime d'a,00rance-etsaladie du Québec exigées Per Is lxi .........)  

144 	 24.4 
b) Contributions tie l'ernployeur con regimes d'autre, province, at contribution, an régime d'assuranCe- 	 $ 

milie du Québec non etrigden par Is 10)...................................... 
174 	 274 

c) Cotisations den salarié, . ............................................... .
$ 

23. REGIMES D'ASSURANCE-VIE, DASSURANCE-ACCIDENT ET D'ASSURANCE-MALADIE: 

a) Pour cheque categoric. cochee 	lelsl genre),) d'aventegelsl fourni(s): 	 1180 	I 	r28° 	j Ii) Assurance-vie collectiue ............................................. 

(ii) Asss,rance-voyege, assurance en ceo do snort accidentelle ox tie patio d'un membra at régime, do 1181 	I 	 I rentes ann survivant, .............................................. 

(iii) Assurances comnplemenlalres counrant l'hospitelisation (Croix bleue(, In 50mg mnéciicaun, chirur- 182 	 282 
gicaux, pisarmaceutiguos. let trait mddicaux important, ou In catastrophes ............... 

183 	 283 
)iv( Soins den yeun .................................................. 

184 	 284 
In) Soin, dentairon .................................................. 

185 	 285 
(vi) Assurance err cc, d'inva)iditd do longue durde .................................188 

	 286 
Will Assurance an can d'involiditd do courte dorée (jusqu'C 52 ,emaine,).................... 

155 	 255 

bI Contributions flatten do ('oenployeur Ii) - (nil) .................................. 
liE 	 275 

c( Coti,ations des saIa,idn (I) - NO .......................................... 

24. REGIMES ST PONDS DE SECURITE D'EMPLOI:  

a) Pour cheque catégorie, cochoz 	lo(s) gunro)s) d'avantage)s( foumni),): 	 187 	 287 

Ii) Prestation, comp(dmentair.s d'a,surance.cltOmage ........................ .......188 
	 I 

(ii) Let fond, couvrant In licenciement, techniques ................................ I 
189 	 I 288 

liii) Let Ionds counter, (en ind.rnnitds do depart .................................. I 
155 	 I 256 

b( Contribution, nette, do l'emp(oyour (i) - )Iii( ................................... .$ 
170 	 270 

c( Coti,ation, des ,alarlOs Ii) - lull ...........................................$ 

25, AUTRES CAISSES OU PONDS (Peécizk 

- 159 

$ 	 I 
178 

259 

$ 

278 
a) Contribution 	nettas di I'a,nployeur ......................................... 

b) Cotisation, des aalariö$ ................................................. $ 

26. SALARIES AUTRES QUE LBS PERMANENTS A TESSPS PLEIN: A tamp, 	occasion- A tempo 	OccasIon- 

Pour chaque categoric, cochea [le)s) genre),) d'avaetage)g) (ocred,): 
iiial 	 solo po-ti.( 	 nil, 

Ii) Rfgimes de pensions sutres quo Is RPC .t/Ou 18 RRQ (Poste 2111 	....................... 0 	0 0 	0 
Ii)) Régime, provinciaua d'asaurence-lmotpitaIivatioe at d',ursnce-maind)e outrun quo Is R4gie do ('asnu- 

ranco-maladiaduOuébec(Po,te22b)) ...................................... 0 	0 0 	0 

((ii) Urn ox plusleurs den régime, d'a,surence-vie, d'aeanranc.-.ccldeest at d'asnuranc.-maladle cocMs lu 
poste23.) 	...................................................... 0 	0 0 	0 

(in) Un ou p(u,latorn den regimes tio aécuritö d'emploi cochés as poute 24 bI at des fond, préci,áa on poet. 
25 	........................................................... 0 	0 0 	0 
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I+ Statisstilos Canada Statistique Canau 

Labour Division 

SURVEY OF LABOUR COSTS, 1978 (B) 
cONFIDENTIAL 

WHEN COt.WLETED 

Aethepity -  Statistic, Act, Chaptie SE, 
55.551., or Canada 1970-71-72. 

All ispons in this servve ,.e.ad by Ss.tnd 
Can.da are p,otaetad sadie the peowelons of 
the St.tntno Aol and api not raid. .pi,I.bfa 
to any ethic gomennwnt dapartntant. Oau am 
used only to prodec, totals which cannot be 
Idantlfiad with any partied., company. 
Si you,prdlére: recevoir cc questionnaire on 

Pin.. ,n•ku 
.ny necessary ci,.ng., In above name or mailing address 	 françwi. veuillez cocher [I 

DEFINITIONS 

• The 'Employer" is the company, firm, institution, etc. identified 
above. (An association acting on behalf of a group of employers for 
the purposes of collective bargaining is not the "employer".) 

• An employee is any person who, in the survey reference period, 
works for the employer and receives compensation for his work 
and/or absence in the form of a wage, salary, commission, stipend 
or a combination of these types of payments. 

• A regular full-time employee is an employee whose tenure of office 
is of a continuing nature and who normally works for the number of 
hours in the standard work week of the employer. 

• Organized employees are those covered by collective agreements 
in force or being negotiated with a certified organization or union 
governed by a Labour Relations Act or an Industrial Relations Act. 
Decrees in the Province of Quebec are not deemed to be collective 
agreements. 

• Salaried Employees are executives (whether or not members of the 
Board of Directors); managers; professionals, including teachers 
and academic staff, technical, clerical and supervisory staffs above 
the level of working foreman. 

• Wage'earnera are all other employees such as: Working foremen, 
production workers, retail sales clerks, drivers, shipping, ware-
housing, delivery, maintenance and construction staffs. 

NOTE: The method of remuneration does not determine the cat-
egory to which an employee belongs. 

• The following persons are not "employees": 

- Proprietors of and partners in unincorporated businesses; 

- Individualt and employees of firms providing services (data pro-
cessing, maintenance, catering, security, etc.) to your firm on 
a contract basis and for whom you are not required to makeCanada/ 
Quebec Pension contributions; 

GENERAL INSTRUCTIONS 

e Include in this report employees of the employer described in the 
address label. If this is not possible, please explain, 

• Exclude entirely from the report: 

- Persons who did not receive compensation of any kind during the 
report year; 

- Payments received by employees and their dependents from ben-
efit plans and funds; 

- Payments made to persons who are not "employees"; 

- Payments in kind and she costs of services that are not deemed to be 
taxable benefits in the hands of employees, such as: discounts, 
cafeteria operations, transportation, parking, recreational 
services, "in-plant" medical care, etc. 

e Pleege provide an answer for each item. 

If your records do not permit you to report the actual data requested 
for any item, you may report an estimate. Some estimation methods 
are described in the instructions for a number of individual items. 
Other methods of estimation that will allow realistic results such as 
the use of samples based on actual experience within a specified 
department or branch can be used. 

If provision for a specific type of labour cost exists, but there was no 
expenditure for it in the year reported, enter "0" for that item. (If 
the practice does not apply to any of the employees reported, insert 
"N" in the appropriate column.) Where no information can be 
provided, please explain. 

C Assistance: 

If you need assistance, please contact the Head Office or the nearest 
Regional Office of Statistics Canada. 

Head Office: Labour Division (Labour Costs Survey) 
Statistics Canada, 
Ottawa - Canada 
I(1A 016 
(613) 992-2346 

Regional Offices: 	St. John's, Nfld, (709) 726-0713 
- Members of elected or appointed bodies. 	 Halifax, N.S. (902) 428.3110 

Montreal, Qua. (514) 283-5724 
Toronto, Ont. 

'Reference Pertod 
(416) 966-6593 

Winnipeg, Man. (204) 949-4018 
The calendar year 1978 or the employer's fiscal year ending on or 	 Edmonton. Alta. (403) 425-5019 
after June 30, 1978. 	 Vancouver, B.C. 4604) 666-3692 

C Please return the completed questionnaire in the envelope provided before: 

Iflit n.e osen com 	o p..t. Dy: 
Signature 

Official l'itie 
	 Telephone 

6-'4204-204,I 24.107e 



• PLEASE READ INSTRUCTIONS BEFORE COMPLETING EACH ITEM 
• REPORT EXPENDITURES IN DOLLARS (OMITTING CENTS) 
• REPORT OTHER DATA AS WHOLE NUMBERS UNLESS OTHERWISE INDICATED 

Day 	Mo. 	Year 

•REFERENCE PERIOD 

This report coxers the twelve-ntonth period ending .......................................  
001 	FO, office use 

ALL 
EMPLOYEES 

I. PAYROLL DATA 	 For muse 

1. NUMBER OF EMPLOYEES: 
300 

fal Average nxi-nber of regular full-time employees on the payroll during the last pay period of each month i.e. the 
twelve months totalled divided by 12 lExulude employees absent without pay.l 

Ii) Salaried employees .................................................... 

Oil Wage-earners ........................................................ 

Mast-years 

fbI Approximate number of man-years represented by employees who are not classified as regular full-time 	
Porn-time 	Casual 

employees. Example. 40 casual employees receiving pay for three months each, equals 10 man-years. 

301 	For ott Ice use 

302 

fcf App oximare number of o gan red employees 

2. STANDARD WORK WEEK: 
Weekly number of hours and days of work normally scheduled for the majority of regular full-time employees. 303 	 Hours 

1sf Hours leg. 31.51 ....................................................... 
304 	 Days 

fbIDays (e.g. 5.0) --------------------------------------------------------- 

3. GROSS PAYROLL, INCLUDING TAXABLE BENEFITS: 

Total of wages, salaries and other payment5 lincluding taxable benefitsl, mode daring the report year before any 
deductions, and reported as income under the provisions of the Income Ton Act of Canada. If you report 311 
on a calendar year basis, this amount should equal the total of the amounts reported on income ton forms lT-41 
for the employees concerned ................................................... 

4. TOTAL PAID HOURS: 312 	 Hours 
Total number of all hours worked and paid absences during the year reporfed. The standard work week should be 
used to estimate straight-time hours for employees whose remuneration is not based on an hourly rote ....... 

5. OVERTIME AND HOLIDAY WORK: 
Hours worked beyond the normal work day or week including pay for work on paid holidays. Euclude such work for 1320 
which time off was granted instead of pay and for which only supper money end/or transportation was paid, 

faf Total eupenditure (whether at straight-time or at premium rofesl ............................ 
Hours 

fbI Actual hours worked 	..................................................... L 
305 

(c) Oxertirne rare expressed as a multiplf of basic or straight-time pay. Use the aserege rate, or that applicable to 
the majority of overtime hours worked leg. 1.0, 1.5. 1.61 ................................ 

306 	For eff lx. uS. 

6. SHIFT WORK: 2nd 3rd 
lal Shift differential rates for second and third shifts expressed in dollars and cents per hour. Exampleu: 2nd 

shift —$0.15; 3rd shift —$0.20 ............................................... 
326 

fbI Total enpenditare for thih differentials 	........................................... 
$ 

327 	 Heur. 

lcf Number of hours actiaslly worked for which a ihift differential was paid........................ 

7. COMMISSIONS. PRODUCTION BONUSES: 
3211 

1sf Total expenditure for commissions and/or production bonuses .............................. 
$ 

V.5 No 

IbI Are comrriisaiona and/or production bonuses taken into account in the calculation of vacation pay?........ 

B. OTHER PAY FOR TIME WORKED: 
Expenditure for other payments such as: weekend premium pay, isolation ellow.nces, prenliutee paid for 
special duty; specify the type of payment. 329 

1 S 
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• Before completing Items 9-12 please note the following. 

- the standard work week should be used to estimate hours for those employees whose remuneration is not based on an irouiiy rate 

- Attendance records kept by supervisors may be used to estimate absences, 

ALL 

L 	EMPLOYEES 

9. PAID HOLIDAYS: 	
3°? 

Number of days Observed by the majority of employees rported (e.g., 9.0,9.5) .................... L 

10. PAID VACATIONS: 

Vacations taken with pay, pay in lieu of vacation and nacetion settlements on termination. It recorde of vacations 332 
taken are not available vacation entitlement, may be used. Report only ona of the following. 

al Total enp.nditure for paid vacation, In dollars . 	............................ 	.......... $ 

fbi II vacation pay is a percentag, of wnirsgs for ill employee, rapoeted, indicate the percentag, and provide 
detail, of the earning, used as the base. Example: Pay for time worked including overtime (4%) 

L 	.___ 

306 	Mandayl 
(ci Number of mandays represented by paid vacations. Eisarrtple Standard Work Week - 5 days; 5 .rripaoye.e 

with three weeks, plus 2(1 employees with two weeks 	55 weeks X 5 	275 man.days ............... 

l Nutribee of flies-hour, represented by paid vacations. Example: Standard work week 	40 hours; 10 333 	Man-hosirs 
employees with three weeks, plus 75 employees with two weeks, plus 20 employees with one week - 200 
weeks X 40 	8,000 man-hOurs .............................................. 

11. PAID SICK LEAVE: 	 Man-day, 
Total number of wan-days or man-hours taken by employees for absences with pay caused by illness or inlury. 
E aclude days  without pay and days for which payments were received by employees from an insured sickness plan 

335 	Man-hours 

42. OTHER PAID ABSENCE: 
310 	M.nd.ye 

Totalnumber of mandays or m.n-lsours tafree by employees for all types of personal lease with pay - bereave- 
ment. Jury duty, voting. etc .......... .... 	............ . ... ..... . .............. .__________________________ 

337 	Man-hours 

13. FLOATING COLA: 

Total of floating' C.O.L A payments to employees Euciude cost of lining and adjustments that are bided $ 
in, i.e., incorporated in basic salaries and wepr rates 	............................ l. 

14. NON-PRODUCTION BONUSES: 

Cesh payments I or christmas and yearnd bonuses, profits shared with employees. etc. Cost-of living and 342 
production bonuses are not to be included in this item. Payments to profit sharing plans that we actually 
pension plant should be reported in Item 21 ......................................... 

. SEVERENCE PAY: 

Payments hump sum or instalmentl to employees on termination for any reason. Include severance pay, pay (343 
in lieu of notice, payments for unused sick leave. etc. Do not include pay for time worked, vacation settlements 
or payments from benefit plans ..................................................______________________________ 

16. TAXABLE BENEFITS: 

Total value of bennfits specified in the Empioyers Tan Guide as income to employees. For this item exclude 
•apendlturee for proninchat fsoapitaf and medicare pIers, which should be reported in Item 22(b(. Pt.ase 
specify types of benefit 

17. OTHER PAYMENTS TO EMPLOYEES; 

Cash payments such as retroactive pay edlustments relating to the preceding year and directly paid supple-
mentary unemployment bandit,; specify types of payment 

___ 

6 DISRUPTIONS IN WORK: 

Please provide information relating to ma(or diseupsions in work caused by iisdustesab dispute, f.y off etc.; indicate the nature. Ifs, number of weefss 
and the approximate number of employees involved. 
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II. EMPLOYEE WELFARE AND BENEFIT PLANS 

•8.fore completing Iteoss 1825, please note the fouowng 
-. Employers net espenditere comprises total prern:i.ires paid less rebates and dieldends, except dixidends used to procide additional benefits. for the reference 

period. 
- Employee contributions are those required and deducted from salaries and wages, excluding voluntary contributions. 
- Except for Provincial Hospital and Medicare Plans Item 22), expenditures that are 'Taxable Benefits" are reported in Item 16. 
- Exclude the expenditures incurred to provide additional benefits to former and/or retired employees and their dependents. 

L ALL 
EMPLOYEES 

18. WORKMEN'S COMPENSATION: 	 rJ0  
Employer's net expenditure ................................................... 

19. UNEMPLOYMENT INSURANCE: 	 351 

Ia> Employer's net expenditore .......................................... ....  ... .$ 
371 

ll,lEwpoveeovrc:butiOns. 

20. CANADA OR QUEBEC PENSION PLAN: 	 352 

(a) Employers net expenditure...... ..... .......................  ............ .____________________________ 
372 

(b) Employee contributions .................................................. 

383 

357 

S 
358 

$ 

373 

(d) Employee Contributions................................................... 

22, PROVINCIAL HOSPITAL AND MEDICARE PLANS: 

Exclude Contributions to supplementary hospital plans such an Blue Cross; these payments should be reported 354 
in Item 23. 	 i s 
1.1 Employer contrIbutions to the Quebec Health Insurance Board required by statute................. 

344 
)b) Employer contributions to the plans of other provinces and/or Contributions to the Quebec Health 

Insurance Board not required by statute ......................................... 
374 

(Cl Employee contributions (regardless of province) ..................................... 

23, LIFE, ACCIDENT AND SICKNESS INSURANCE PLANS: 

lal Check []for each type of benefit provided 	 [380 
ii) Group life .......................................................

I  381 

iii) 'prune), accidental death, dismemberment, and survivor's income ......................... 

)iiil Supplementary hospital, such as Blue Cross, supplementary medical, suriecal, pharmaceutical, major 1 382  
medical or catastrophe ................................................. 

_____________ 
384 

fix) 	Eye 	care 	.......................................................... 

In) 	Dental 	care 	................................................... 
	.... 

______________ 
385 

NO Long term disability 	 ..................................... 
6  

______________  
355 

. 

(vii) Short.term disability Sup to 52 weeks) ......................................... 

$ fbI Employer's net expendIture I0 -. (vol ............................................ 
376 

(c) 	Employee coritribstions I:) 	- 	(vii) . 	............................ 	............... .S 

24. EMPLOYMENT SECURITY FUNDS AND PLANS: 

Ia) Check Mior each type of benefit proxidad: 387 
Ii) Supp emmmentary unemployment benefits 	....................................... 

388 
_____________ 
389 

liii) Sexerence pay funds 	............................................... 
356 

)iif Technological layoff funds 	............................................... 

(bS Employer's net expenditure (i) - liii) 	........................................... 

....  

376 
. 

Ic) 	Employee contributions Ill - 	Iiiil 	.............................................. $ 

25. OTHER PLANS OR FUNDS )Sp.clfy): 

I 359 

378 
(a) 	Employee'a net expenditure................................................. 

(tt) Employee contributions .................................................... $ 

26. OTHER THAN REGULAR FULL.TIME EMPLOYEES: 

Check W for each category, benefit plan coverage provided for employees who are not regular fulI.time: Part'tlme 	 Casual 
)i) Pension plans, Other than Canada or Quebec plans (Item 21) 	............................. 0 	 0 

fill Provincial honpital amid medicare other than Quebec 111am 22bf ............................ 0 	 0 

(ju) One or more of the life, eccident and sicknesu insurance plans checked in Item 231eI 	............... 0 	 0 

liv) One or mar, of the employment security plane thecksd in Item 241.1 and the planlsl identified in Item 26 	0 	 0 

21, OTHER PENSION PLANS 

(a) Employer's net expenditure for current sernice 

Sb) Employee's expenditure for past sersice beneftts ..................................... 

Id Employer', expenditure for ectuariel deficiencies and adjustments .......................... 
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Statistics Canada Statistique Canada 

Division du travail 
COP4FIOENTIEL liNE 

ENQIJTE SLIR LES COUTS DE MAIN-D'OEUVRE, 1978 	
FOIS AEMPLI 

(B) 	 Oicint,On 40.94. 00 veIl. a. I. La. IA., 

I. St.il.r.qrn. ch.pnr. ID, St.tut, du 
Cinadi di 197071-72. 

Din. Ii vied ads Who ng 41 to 	 Iss  
rations r.cua 4 SmIistiqua Caneda lont 
prot4øss p•r so displition. 	w do I. L so., 
l. I. ,iistiqoe .5 no sent mites S I. dpOsIlion 
d'sucun outr. mlniflór.. La doneda s.,v,n, 
oniqosmim S p.odi.lra da totaao gods ast 
impoasibls di r.tIacim a anor sovietS an p.9. 
ticulis.. 
If you prefer receiving this questionnaira in 

VesdhIo .viulf Is. I. nod. 00 i'edriii i'll V S 1100. 	 Englgh, 015*.. check hue 0 

DEFINITIONS 

• L"employeur" est Is société. I'entreprise, ('institution, etC., dont le 
nom figure plus haul. (Une association agissant au nom dune soci-
tté, dune entreprise ou dune institution out fins del. négociation 
collective nest pat considérée comrne un "employeur".( 

• Un saline est une personne gui travaille pour un employeur pendant 
Is période de référence at gui recoil une rémunération pour set 
heures do travail, at parfois, d'absence tout forme de salaire, do 
traitement, do commissions, d'appointements ou d'une combi-
naison quolconque de ces modes dv rémunération. 

• Est considéré comme sslaniC permanent C tempt plain tout solariS 
engage pour une période continue at qut travaille Is nombre d'heures 
correspondant i Is semaine normale de travail do l'employeur. 

• Sont considSrét comme syodlquós ceux qui sont touches par une 
convention collective an vigueur ou an nCgociation 05 gui toni 
représentés par un organisme ou syndical accrédité of régi par une 
loi des relations de travail ou industrielles. Let dé.crets dans Is 
province de Québec ne tonI pat contidérét coanme des conven-
tions collectives. 

• L.a .mployés coanprennent let directeurs (quilt soient mensbres 
ou non du Conseil dadministrationi, let chefs de service, let 
membres des professions libérales, y comprus les enteignants at 
let professeurs de colleges at d'universitCs, let techniciens, let 
préposés aux écnitures at let surveillants dun niveau supénieur a 
celui do contremaitre. 

or Leo ouenisn comprennbeflt tout let autres salaries, par osemple let 
contremaitres, let travailleurs do 'a production, let commit do 
vente au detail, les chauffeurs, at let preposCs a l'expédition, a 
l'entreposage, C Is livraison, S l'entretien et C Is construction. 

NOTA: Le mode de rémunération ne determine pat Is categoric 
dont fail partie Is talarié. 

• On no considere pat comm. "uI.rlC": 
- let propriétaires at let associCs d'entreprises non constituées an 

corporation; 

let personnes a lout propre comply at let salaries d'autres entre-
pnises gui assurent des services (traitemont do données, entretien, 
traiteur, sécuritS, etc-) i Contrat et pour lesquels vous n'Ctes pat 
tents do verser den contributions au Régime de pension du Canada 
ou au Régime do tenses du Québec; 

let membres d'orgenismes constitués par election ou nomination 

• PERIODE DE REFERENCE 
L'année c,vule 1978 ou l'année financiCre de l'employeur se termi-
nant I. ou aprCs Is 30 juin 1978. 

DIRECTIVES GENERALES 

• Déclarez tout let salaries do l'employeur a l'endnoit indiquC sur l'éti-
guette. Si vous ne pouvez Is faire, veuillez expliquer. 

• Ne tonez aucunement compte: 
-- des personnes gui n'ont recu aucune rémunératuon dv quelquo 

nature quo ce soil au court de l'annSe observe,; 

- des prestations reçues par let salaries at leurs pertonnes C charge 
provenant de regimes at de caisses dv prévoyance; 

- des prestations aux personnes gui no toni pat don "salaries"; 

- des paiements en nautre at des coCsts dv service gui ne constituent 
pat un revenu imposable pour let salaries, par exemple let remises, 
es dépenses d'exploitation dune cafCténia, let frait de trans-
port, de stationnement, dv services do loisirs, de loins médicaux 
C l'usine, etc. 

is Veuillez rSpondro C toutes let questions. 
Si vos livres ne vous permeltent pas de fournir let chiffret reels 
pour un posse quelconque, vous pouvea donner une estimation. 
Certaunes mCthodes d'estimation toni expliquées dons let 
instructions relatives C quelques postes. Vous pouvez utuliter 
d'autres méthodes d'estimation pour obtenir des rétultatt 
probants, par exemple, des échantillons fondés tur l'experience 
pratique d'un service ou dune succursale. 

Si Certains services existaient mais qu'ilt n'ont foit l'objet d'aucune 
dépense au court de l'année observe,, inscrivee "0" C Ce post,. 
(Si certainis services n'engagent aucun des salaries déclarés, 
inscrivez "N" dons Is colonine appropniée.) Lorsque 'a ius no pouvez 
fourni, de renseignements, veuillez an donner let raisons. 

• Assistance: 

Si vousavez besoin d'aide, adressez-vous au bureau chef ou su bureau 
regional do Statrstique Canada Ic plus proche. 

Bureau chef: Division du travail (enquete sur let coOts dv 
main-d'oeuvre) 
Statistique Canada 
Ottawa - Canada 
K1A 0T6 
(613) 992-2346 

Bureaux régionaux: Saint-Jean (1.-N.) 
	

(709) 726-0713 
Halifax, (N. -E.) 	(902) 426-3110 

Montréal, (Qué.) 
	

(514) 283-5724 
Toronto, (Ontario) 

	
(416) 968-6593 

Winnipeg, (Man.) 
	

(204) 949-4018 

Edmonton, Alta. 	(403( 425-5019 

Vancouver. (C-B.) 
	

(604) 666-3692 

• Veuillez renvoyer le questionnaire rempli dons l'enveloppe fournie avant Ic: 	1 
5 mars 1979 

• Formale rsmpll. p., 	 Nom, t.n linUft mOuieeIi 
Signasun. 
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• VEUILLEZ Liki LES INSTRUCTIONS AVANT DL IIEPONL)RE A CHAQUI 00551 ION 
• INSCRIVE2 LES CHIFFRES EN DOLLAIIS SANS LES CENTS( 
• INSCRIVEZ LES AUTRES DONNEES EN NOMBRES ENTIERS A MOINS D'INDICATION CONTRAIRE 

Jour LhI  
00 	1"Iftervitsuburitau  

ENSEMBLE 

()IINNF FT LIJIl LA If TJUNLIJAIJON 	 DES SALARIES 

I NOMIJIlI 44 SAL .51511.5 

r101Trllre rrroyefl as salaries perrnarivns 1 leenpa plem tigurdirl star Ia leutlle lie Irate POOh Is cierrreir' 	.1111 

.rrasle (IC Chaque mois, c.-Od. To total pour In douze molt diursd par 12. (Ne tenor pus cotrrpte des salaries absents 
airs rdrrrunéretron.) 	 - 

. . . ......... ............ . ....................______________________ 

Anndsa-hommea 
nombre approrcirnatrf d'annèes-honimes sue représentent lea personnel qui ne sont pus clasades comma A t.mp, partial Occatlonnalt 

mires permanents a iemrps p1cm 	Par 808mph? pour 40 salaries occasronnels zraoaillant trors molt Chacun 

rr.r 1 	 Rè..rvC ala bueflu 

'112 

I MAINE NORMALE DE TRAVAIL; 

.r'rrrrabeo dheuras at de ours do (renal trorrnalement prénus dant Is sarnarne pour Is majoratd dos salaries peerna. r - 	Neural 
rstemps plain 

heard 	(par cc.. 375) 	................................................. 
304 	 Joatra 

Joars (par cv., 5.01 ................................................ 

3 (IEMUNERATION BRUTE. V COMPRIS LES AVANTAGES IMPOSABLESm 

I ill, avant deductions. des salaries, trarternrents Cl autres versemenls (p compris In anantagos rmposablesl 
IrryCi ou court (IC I'année observOe at declares comme revenu aurr terrnes des dispositions de Is Loi lédérale de 311 

pOt sue IC revena. Sr coot aver choisi Fanned Cinlle p0cc base, cc chilfrn dod #tredgal au montant dècla,é pour let $ 
r,.rrmés concerned par In fauifles ditoipOt IleurIlet 1 41 ................................... 

4 TOTAL DES HEURES REMUNEREES:  

'SirS total dheureS travarllées at dabsancos rCmundrCes pendant I.nnEe. On dolt ulrlis.r Ia semalne normal, 1312 	Haul.. 

avail pour estlmer let heures rEgulières den salaries grim soot rCmueCrés au loon_au mill., ila pièce ou a unties 
rIdable.............................................................. 

III ORES SUPPLEMENTAIRES ET TRAVAIL LES JOURS FERIES: 

ares travarlléss en, pat de Ia lourn&e ou lie Is sernorne do travaIl normale, p compnis Is rCmuncalion du travail 
I hmOflad let Ours ferret papés. Ne compter pan In heurns supplCrnrentaires gui tonI rérmanCeées coos lorma de jour. 1320 

'Ii- nongé, nr les heures supplémentalres pour lesquellen seuls lea repas at loal Is transport ont die papés. 
o OCp.n,es totales ltauu normal ou taut malordl ...................................... 

325 	 14.ucos 

'I 41 eurO, rellement travaillèes ................................................. 

iris da rdmunératron des l*ures supplénnentaires on multiple de is rdmunCration lie base ou normal,. 305 
v.a IC tact moyen ou celui qar s'applique a Is majoeité den heures sopplementairac inacoillées Ipar Cu., 1.0, 

I Ill 	............................................................. 

306 	Ré....,e ala baar.av. 

6 I'll IMES OE POSTE: 	 2° 	 3* 

taut horaire mopes dis differences de posle euprrmd an dollars at on cents p0cc in dersuiCme at moisrCme 
rostes (pie ca. decaaiérne posle $0.15; troisième poste S0.201 ,  ...............................

326  

La total lies dopesm pour In differences do poate ......................................$ 

327 	 H.ure. 

Ii,. .r houret rEollarrsenr Iravarllées mr. 'Ii'. liii ...........(f.m ..... ..... p.. ,.' . ......... 

7 COMMISSIONS, PRIMES 05 l5)ENDEMFNT: 	
378 

hi 	 [.5 ................5 	 i,rui50.m 	'rrnimrrrC .................... 

Out 	 Nan 

UI InirlcI , ri.- r. vuras mmmc? CCrr'rlmlm des Crmrhrn.SSmOmmr irs des pm' resale rOil 'micrO I . ........jli r,. rh. 	di i , mlmijmihrr 

3 AUTRES REMUNERATIONS POUR LES HEURES TRAVAILLEESr 

I sOs rCmanCralion, comme In primes pour Is lravaal Is fin do semain., In primes d'dloignement, In primes pour 
.rvaux spdciaat; prdciser Is genre lie rdetruneratlon. 	 330 

i.-.. 6  
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• Avunt do ripondre auo queStions 9 i 12 veoilied lire Cequi lit: 

- I) Iou; oe seruir do Is someino normale do travel) pour estimer In houres des oa)arién qus tons rétnundrdn Cu jour, Cu mule, A Is pièce ou ol un Iauu sembiIo. 

On peal so term, dos registrou do pId,oncu dos surve,IIanIs pour énaluor Ii nornb,o d'ebiences. 

ENSEMBLE 

L__. lIES SALARIES 

9. FETES LEQALES FT JOURS FERIES PAVES: 	 I 	 - 

Lu non'é,r, d. 5oyrs obsernés pr Is rrsaiolild don iaiarie, ddcIoén lOw .o.. 9.0.9.51 - - - - - - - - 	- - - - - - - - - - ------ - 

10. VACANCES PAVEES: 

Vausneos payee., .ommes touchen a Is piece den yacances, at paiomen;s do soide do Macante, S to cessation 
d'ernplo, Si in donnée. our Ion nocancou dons on; proFile los salariEs no sons pat di.ponitjles, you; pouvez 	 -- -- - - 

ut,iiter cello, portent sur lee voc.oca. euiocisEes. Fournisse: do. ciriltron poor i.e post. saulonsount. 

at Olpansas tosaln pour nacanca, p.yéot on dollars. . . . ..............................__________________________ 

bI Si In Macantes payen reped.ofltent un pOiCeceotapo dos geirsu do I'.nseveblo des salaries dEda,Es, donnoil Is 
pourcenlage of prcisez los pans gui ont servi do base. Par onomple: RérrrunEration d*s hesires navaiilEes. 

cOmpuis I., houses suppiEmesstasr.. 14%) 

	

308 	Jeurs'honsr'ro, 
oF Lo nom&. de jours-hommes quo rooeE.enlent tot vacanco. payEos. Exemple: semaino normale do travail 

5 ours; 5 tel.riEs i 3 semasnoso 20 ialariés a 2 ser,saines 55 .ernainos X 5 275 jour,.homsssos ..........  

	

dl I.e nornbro d'houres-hommes quo roprdsentent In vacanco, paydes. Exernple: sema:no nournale de travail = 1  333 	HaurfldlCtflflifl 
40 Snouts; 50 tulanE. 5 3 semainos + 75 salariEs a 2 semairto. 20 salarifti 1 sernaine 200 semuine, X 40 
9,000 houres-homoles ................................................... ____________________________ 

11. CONOES OF MALADIE PAVES:  

	

La nomt,uo total do 5ours-homnnes Ou d'h.uro,.hosslmos do conges payds don; on; profitE In salariEs pour cause do 309 	JOur.hOrSnl,5.s 
maladi, osu d'.cc.denl. No compsoz pa. In congEs non payEu lu los 0a15 pour lesqoel; an tabelé a recu dos prosla- 
lions dun ragime d'ausurance.malad,. ............................................. 

	

338 	Hour.,'hOns'sse. 

12. AUTRES ABSENCES PAVEESI 	 310 	J0or.Os.m.n 
I.e nomt,re sosal do oass.hommeu ou d'tseuros.hommos di congE; pagEs dons on; pool III lou salariEs pour 
doe motiF, parsonnolt: douul, lonction do jurE, vote, etc ....................................____________________________ 

	

337 	t4onr.sflosnsn.. 

13. ECHELLE MOBILE: 	 341 
DEclaroc los sommes versus sue salariEs spun tormn d'indomnisE mobile do vie there. No counpIer pus lee 
irsdomn,tds do vie there gui son; intégrEs ouu srei;on'Ient; do base 00 ouo luau isositros ----------------- 

14, GAATIFICATIONS: 

La versoinenss au complanl 0 litre Se gratification tIe Noel oil do tin d'année, In bEneFices parlagOs aunc len 
salaries, etc No tenee pa. compto ici dos primes do rendernent ni dos indemnilC, do oun there. Len versements [342 

den régime, do participalion aoo bEndtitos qu, tont on rE.I,td des rEg.ntes do penurorts dornent CIre declarEs 
aupo.1o21 . 	. .. ......................................._______________________ 

15. INOEMNITES DE CESSATION D'EMPLOI: 

Los sonnetS, oersEen )globaIoOtSns Oil I tempErament) IOu salariEs I I. cessation d'emphor lquel qu'on sod It 
mobIl Prenea en compte los indamnirS. do depart, los indomnisEs de prEavis, los indemnu;s pour congEs do 
molar), no.1st. etc. No prenez pas an compto Is rdmunérasron des Flour.s truvaillEe., los paiemonts do sold. I 
do vocalic.. Ou Its prestation, do régimes do prevoyance ....................................... _______________________ 

16. AVANTAGES IMPOSABLES: 

I.e total dos ner.err5efll, Iiguraurl dons I. "Garde de l'inipOs pour i'ennployour" at qui tons con;,dErés conurne 
novena pour F,. salariEs. Na ;000z pas compto ict des ddpanaas ralatives sue rEgis.ss d'auranai4ro,pitaIlMtion 
it d'a,sairanos.malsdle gui doioent Cire dEclarEs au post, 2101. Vesuullon préclsar IC genre d'.vantage. 

17. AUTRES VERSEMENTS AIJX SALARIES: 

Los venlonnents cu comptant to), quo leg rappel, Se satair. rohelils I l'annde pr3cdden;, as leg pqostatlona sappldrven-
Salle, da,aurance-chôm.go usessu direc;orvs,nt; pvEcisez to genre di versemens. 

349 

ARR&TSDE TRAVAIL: 

Vow)),: doonr dos rons.rgnementa concernant In a.'rft, di treneil Impoetants causEs par do. dlttErendn Cu lain di Finduntri.. des Iicossciemonts, 
etc.; prdcitex Is suture ella durEe 5,, errta do uouait on sansain., at indiqaoz I. nombre approuimo;if do salariEs touchEs. 

Nbre do Nbre do 

6-4206-204.2 



II. CONTRIBUTIONS AUX REGIMES DE BIEN-ETRE ET DE PREVCVANCE DES SALARIES 

•Avant do répondre flux questions 18 a 25, ceutllel lit' Ce OUt suit: 
- Los contribution, notIon do l'employeur comprennent In psimes moles In escoinpios ci us c1,v:clendes, a 'exception des dividenden ut.(isdes pour tournir dos 

avantages conrplémontaites. pour Is pOriode de rdltrenco 
- ,o, colisattons dx salarid tonI cellos pci tonI prdlonées sur In trarteinents at salairos, i 'exception des Cotisatioris (acultatines. 
- A l'eiscnption dos rdpirnes provincioux d'a,suranco-hospitalisation at d'assurance-meladln (poste 22), In dfpensos qui roprtsentent des 'avantages rnposeble," 

doivent fIre ddclardes ax posto 16. 
- No comptor pet In ddponses engagdns pour Iournb des axantagos supplémentaires cue ancient salaries out aun salaeid, 4 Ia ci liter aux personne, a leurcharge, 

P ENSEMBLE 
DES SALARIES ] 

18. INOEMNISATION DES ACCIDENTS DU TRAVAILt 
:tso 

Contributions nones de 	'emplopeur ..............................................  

19. ASSURANCE-CHOMAGE: 
351 

a) Contributions voiles do lemplogeur 	............................................. 
$ 

b) Cot isation. des salaries 	..................................................... $ 

20. REGIME 0$ PENSIONS DU CANADA OU REGIME 0$ RENTES DO QUEBEC: 

a) Contributions nettes de I'errrploynur 
372 

bI Cotisatrons des salaries 

383 

$ 
357 

$ 
358 

$ 
373 

dl Cotisations den salaries .....................................................  

22. REGIMES PROVINCIAUX D'ASSURANCE-HOSPITALISATION ET D'ASSURANCEMALADIE: 

No tenet pa cotupte den contributions eta régimes d'assurance.hospitalisation complémentaires (Croix bleuo): 354 
ces oersemenls dO.oent Otre dCctarés as poste 23. 	

$ a) Contrsbution, do Iernploynur au régime dassurarscornsled,e du Québec ex,gée, par Ia loi.............. 

344 
b( Contributions do )employeur flux régirttes dautres provinces at contribution, flu régime d'assurance. 

maladie du Québec non exigées per Is to) .......................................... 
374 

cl Cot isat ions des salaries .... ........... .................... 	................ .$ 

23. REGIMES D'ASSURANCEVIE, D'AS$URANCE-ACCIOENT El D'ASSURANCEMALADIE: 

a) CochezleI,) gonre(s) davantage)s) fournl),) 
hI Ansurancenie collective ................................................. 

(ii) Asnursnceuoyago, assurance an can do noel .ccideettelle ou do porte dun roerribre at rEgimes de rentes 
flux survivants 	..................................................... 

(ilil Assurance. coenplérnentauren couvrsnt IhospitelnatiOn (Croix bleue), to, win, méd,cauu, cirururgicaux, 
pharmaceutiques, In trait médicauu importants ou In catastrophes ...................... 

liv) Somns do. veun ...................................................... 

lv) Sorns dontairen .................................................... 

nil Assurance on cat d'invaliditC do longae durée ................................. 

(vii) Assurance an Cas d'invalidité de courte durée (lusau'i 52 semaines)........................ 

b( Contribution, netto, do l'employeur Ii) - lvii) ...................................... 

CI 	Cotiaation, des ,aI.rEés (i) 	- 	vi) 	............................................. 

24. REGIMES El PONDS DE SECURITE D'EMPLOI 

xl Cochez[(els) genre(s) devantagels) fournilsl: 387 

(,) Prentatmons coenp)énsonta,ren d'asuxrance-chm.ge .................................. 
388 

(ii) Los fond. couvrant 18, licenciemnents techniques ................................... 
389 
____________________________ 
356 

(iii) Le, fond, counrant los indomnités do depart 	...................................... 

bI Contribution, net do )'emp)oyeue (i) - liii) ....................................... * 
378 

. 

c) 	Cotitetion, den salaries 	Ii) 	- 	Iii) 	..................... 	......................... .S 

25. AUTRES CAISSES OU FONDS (Précisaz): 

1 359 

370 
al Contributions noise, do Iemployeur 	........................................... 

Dl Cotisations des salaries 	.................................................... 

26. SALARIES AUTRES QUE LES PERMANENTS A TEMPS PLEIN A temp. 
Pour chaque catégorie, cochez [Z]lelsl genre),) d'xvantagelsl Iournilsl: pertiel 	 Occanionnel, 
Ii) Régime, de pen,ions autres quo to RPC nt/Ox IC RRQ (Poste 21) ........................... C] 	 C] 

(ii) Régimes proninclaux d'assurance-hospitelisation at d'asuurance-matadio autres quo Ia Régie do 	'assurance. 
melodic du Québec )Poste 22Ib)) 	............................................. 0 	 0 

(iii) tin 	ou 	plusieur, 	den 	regimes 	d'assurance-vue, 	d'assurenceoccident 	at 	d'e,xurancemaladue cochés ax 
poste23lat.......................................................... 0 	 0 

liv) (in ox pluslaurs des regimes do sécssritC d'.mptoi caches as poste 24(b) at des foods préci,és as posse 25 	0 	 0 
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21. AUTRES REGIMES DE PENSIONS: 

a) Contributions nettes do lempl050ur pour service acluel 

bI Contributions nones do l'employeur pour service antUrieur ............................... 

cI Contributions notta, do l'otrrploeur ax litre d'ajustertsnnts ox de deficits ectuariel, ................. 



ILBLtLA'IIUNS SUR L' L?IPLOI LI LA RE13UNiRATLuN 

Les publications suivantes de la Division du 
travail contiennent des données sur l'emploi, .a 
rI'lIurI( on 	i i. 	hurn 	I 	r - iv:ii 1 dIno 1 

Mensuel 

72-002 	Emploi, gains et durée du travail, Bil. 

72-005 	EstImations du revenu du travail, Bil. 

72-008 Estimations du nombre de salaries par 
province et par industrie, Bil. 

Annuel 

72-00 	Ioploi, rCmunérations et heures series 
Haisona1is6es, Bil. 

H oi1LN I AND PAYROLL Rl.i'OR IS 

otlowing are publications of the Labour 
ton based upon establishment data in 
mid 0 intntriii 	'Iovro.t, oo.rollo 

.ployment, Earnings and Hours, Bil. 

2-005 	Estimates of Labour Income, Bil. 

H 	H;timates of Employees by Province 
nd Industry, Bil. 

Lilual 

I 'ILL'nt , 	Ijtil iIH. 	ILL! 	InLIrP 

iors sérle 

-Oj 	Labour Costs In Manufacturing, 72-506 Costs de la main-d'oeuvre dans l'in- 
1967, 	Bil. dustrie manufacturire, 1967, Bil. 

-508 	Estimates of Employees by Province 72-508 Estimations du nombre d'employés par 
and Industry, 1961-1968, BIl. province et industrie, 1961-1968, Bil. 

• 	bour Costs in Manufacturing, 72-510 Coftts de la main-d'oeuvre dans l'in- 
mB, 	Ru. dustrie manufacturire, 1968, BIl. 

1. 	flour Costs in Canada: Mines, 72-511 Coits de la main-d'oeuvre au Canada: 
.Li.itrioo 	tnd Oil 	1'ollH, 	19(9. 	1)11, '!nes, carrières et puits de pétrole, 

1969, 	BIl. 

It 	itc 	ol Ii 	1 	vn 	i\ 	mv! nco 7- 	1 Istimations du nombre d'employés par 
nd 	Industry, 1961-1972, 	1311. province et par industrie, 1961-1972, 

Bil. 

timntes of Employees by Province 72-514 Estimations du nombre d'employés par 
.ini 	Iiiuii.'iv, 1P,I-197H , 	Hi I province et par industrie, 1961-1974, 

Ii 

stimations du nombre de salaries par 
in! 	Industry, 1961-1916, 	Oil, province et par industrie, 1961-1976, 

Bil. 

' i unual/ Various Annuel/Divers 

rnlngs and Hours of Work in 72-601 Gains et heures de travail au Canada: 
tiada: 	Retail Trade Industry, Commerce de detail, septembre 1970, Bil. 

•.ptember 1970, Bil. 

rnings and Hours of Work in 72-602 Gains et heures de travail au Canada: 
nada: Accommodation, Food and Hébergement, restauration et loisirs, 
.rrat3ona1 Scrviros. 	1977, 	1311. 1977, 	1311 
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Catalogue 
	 Catalogue 

Annual/Various - Concluded 
	

Annuel/Divers - fin 

72-603 Earnings and Hours of Work in 72-603 Gains et heures de travail au Canada: 
Canada: Finance, Insurance and Finances, assurances et affaires inuno- 
Real Estate, 	1973, Bil. bilires, 	1973, 	Bil. 

72-610 Labour Costs in Canada: Finance, 72-610 Coats de la main-d'oeuvre au Canada: 
Insurance and Real Estate, 1970, Finances, assurances et immeubles, 1970, 
Bil. Bil. 

72-611 Labour Costs in Canada: Transpor- 72-611 Cotts de la main-d'oeuvre au Canada: 
tation, Communication and Other Transports, communications et autres 
Utilities, 	1970, Bil. services d'utilité publique, 	1970, Bil. 

72-612 Labour Costs in Canada: Manufactur- 72-612 Coflts de la main-d'oeuvre au Canada: 
ing, 	1971, 	Bil. Industrie manufacturire, 1971, 811. 

72-613 Labour Costs in Canada: Mines, 72-613 Coflts de la main-d'oeuvre au Canada: 
Quarries and Oil Wells, 1972, 	Bil. Mines, carrires et puits de pétrole, 

1972, 	Bil. 

72-615 Labour Costs in Canada: Trade, 72-615 Coits de la main-d'oeuvre au Canada: 
1972, 	Bil. Commerce, 1972, Bil. 

72-616 Labour Costs in Canada: Education, 72-616 Costs de Is main-d'oeuvre au Canada: 
Libraries and Museums, 1974, Bil. Enseignement, bibliothèques et musées, 

1974, 	Bil. 

72-617 Labour Costs in Canada: Services 72-617 Cotits de la main-d'oeuvre au Canada: 
to Business Management, 1975, Bil. Services fournis aux entreprises, 1975, 

Bil. 

72-618 Labour Costs in Canada: All In- 72-618 Cotits de la main-d'oeuvre au Canada: 
dustries, 	1976, Bil. Ensemble des industries, 1976, Bil. 

Bil. - Bilingual Bil. - Bilingue 

In addition to the selected publications 
listed above, Statistics Canada published a 
wide range of statistical reports on Canadian 
economic and social affairs. A comprehensive 
catalogue of all current publications is 
available free on request from Statistics 
Canada, Ottawa (Canada), K1A 0T6. 

Outre las publications énumëres ci-dessus, 
Statistique Canada publie une grande variété de 
bulletins statistiques sur la situation économique 
et sociale du Canada. On peut se procurer gratui-
tement un catalogue complet des publications cou-
rantes en s'adressant a Statistique Canada, Ottawa 
(Canada), K1A OT6. 
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