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Vance, o f V ancouver, was appointed as adjustment . The report of the Com.mts-

Comnnis~;ioner to hold and conduct this sioner was accompanied by a new sebe-

innuir, v . and to report and make recom- dule of wages and Working conditions
men(lations to the Minister of Labour - w b iefi hüs-béen adopted by büth`parties

izitil rc .,;lrect to the means of an amicable _ to the '-disput e

tiI) AI ;uch Gth the undersigned was
p, ointcl ;t commission to investigate
nd r~~lnrt~ irpon thé rthove; nlerttione d

~liwputc . 't'hrec public sessions were held
and sc~~ril days were spent in negotia-
~ing a hn sis of working conditions ngree-
J,le to hotlt parties .

1' . 1) . i'ro ss represented the General
'artat;c .lssociation while Birt Showler
cprc-entcd file 1311ion .

conference, and proportionate increase
s ofwages whenever it could ';e shown

that the cost of living had increased
seven and a half per cent .

The Association had already gr2nted
the increased wage sale asked for when
at>pllication w as made for the I3onrd of
Conciliation and Investigation. 'I'he
A ssociation furthcr ri F;reed to recognize
the Union .

The Union agree d to the "open sho p ",
to adeciaration against sympntlretic
strikes and to conferenc,es and propor-
tionate decreases in wages whenever the
cost of living could be shown to have
decreased seven and a half per cent .

A basis of wor•king conditions e i u-
bodying these points was drawn up and
consented to by hoth parties. ].eeters
indicating its acceptance were received
froni E . A . Quigley, Secretary of the
Association,nnd Birt Showler, Business

i I )II (,v toher ]st, 1 918, an al;reeurent
1,a~ I)etween the Association an d
lie ["Ili(o) and continued in force until
une ard . 1919, When the rncnrbers of
he I ni~~u joincd the local sympathetic
t6k(,, th-reby bicaking the agreement .

[At the c()ucliision of the strike the nre n
etumer1 to work as individuals, the

t-nion n ;js reorganized and on s^ver,ti l
ca=i„nq rertuested a conference wit h

the :1>~oci ;ition, but their reyuests NVere
eitficr r(,ïu

'Z
.erl or ignored . 'l'ltc Ass,)cia-

tion cLiilned that the Union Irad broken
the ,iei~~iucnt and was trn~ti•orthy of
furthur confidence . The Union clainned

Agent of the Uni on .

- Ienclose herewith a copy of the oasis
of t~•orkin~ conditions together with the
above-aucntioneri le.tterb of acceptance ,
the transcript of the evidence taken at
t11e publie sessions an d certain exlril,its .

that it, action was due to the intiuenceoof n cn-ii~~ 1oi~ger in control. --
t)n I'( •l,rn,~rv 13th the Union applied

for a linnr,f ~of Conciliation and In
- te tig;~rinn . As the Association woul d

not agrec to this the undersigned was
aPtointc-1 a commission to enquire into
the rnnt t.er .

The :l~sociation and the Union were
found to lLe in agreement on the follow-
tng points, in the former eontrnet :--r

The rit;ht, of employers to dismiss
incornpetent employees ; non-discrimi-
nation against members of the Union ;
holidays ; hoirs of work; overtime and

The following is accepted as a hais of
working conditions between the msmhers of the
"General Cartago Association", hereinafter
designated as the "Employers" and the In-
ternational Brotherhood of Teamste .'?, Chauf-
feurs, Stablemen and Helpers, Local No . 655,
of `aucouver, B .C ., hereinafter designated as
the, "Employees ."
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Section .t : ---= at least of the members of the respective
The Employers hereby reserve the right to committeee shall be actual Employers or Em-

ç°__ discharge any man in their employ if his -,vork ployeea . _
is not satisfactory A rmanent Commitiee tpe o both hmployen,

I

Section 3 :
No workman shall be discharged or dis-

criminated against for upho.ding recognized
principles of organized labour . Any man who
works under the instructions of the Emplo yees
or who serves on a Committee of the Em-
pioyces shall not lose his position nor be dis-
crim inated against for this reason .

Section st :
The following days shall be considered as

holidays :-

\ew 1•ear's Day,
Good Friday,
May 24th ,
July lst,
Labour Day,
Thanksgiving Day,
Christmas I)ay .

It is understood that the Employers shall not
be required to pay Employees for holidays de-
signated in this section when such Employees
do not ticork .

Scction 5 : .
Nine (P) hours shall constitute n dny's work

to be performed betc :en the hours of seven
(7) A .M . and six (6) i'ime to start
when driver arrives at barn (optional with 2in-
ploy-er) 7 to 8 A .M . (vertimo to be all work
performed in exceçs of the maximum number
of hours provided for . Time and one-hnlf
for all time in excess of the above, including
Sunday and the holida,s mentioned in section
4, unless otherwise arr ; nged . When a driver
takes out ateam for one-half day or less, he
shall receive one-half-day's pay ; over one-
half day and less than ono full day, ha shall
riceive a full day's pay . Any regular man
ordered to report for duty in morning or held
'waitint; subject to orders, shall receive one-
half day's pay.

Section 6 :
No employee who prior to the date of his

agreement was receiving more than the rate
of wages in the schedule set forth in this
agreemeut, or working :css hours than
stipnlated heiein, ahall suffer a reduction of
wages or increase of houra because of the
adoption of this basis of working conditions .

Section 9 :

In case a dispute arises between an Em•
ployer and an Employee affecting their mutual
relations, the matter shall be referred to a
committee of three (3) and consultation must
be had with a like committee of the other
party before action is taken thereon, and in
no case shall final action be had in any such
matter until two weeks have elapsed. Two

and Empioyees ahall be eleeted and shall med ;
once a month for the discussion of all matter,
pertaining to the joint welfare of the industq,

It is agreed that there shall be no cessatiel -
of work or lockouts during the life of this
agreement . '

It is further agreed that in the event of a
strike among the employees of any firm with
which Employer is doing business, the Em•
ployers will not ask the Employees to per-
form any labour they do net ordinarily perfor m
and the Employees agree to perforai thnir
usual work as if such strike did not eiist .

Section 8 :
The Employees are not in favour of s1m•-__

pathetic strikes and will do everything they cria
to avoid them.

Section 9 :
I

The following is the minimum seale of sages
which shall be paid : '

Drayr4en---
6,000 pounds and over . . . . . . . . . . s i . 00 -
under 6,000 pounds . . . . . . . . . . . . . 4 .75

Furnituro d rivers-
(Thrce horses) . . . . . . . . . . . . . . . . . . 5 .25
(Two horses) . . . . . . . . . . . . 5 .(,4
(Autos 11h to 3 tons) . . . . . . . . . . . . 5 .00
(Autos over 3 tons) . . . . . . . . . . . . . . 5 .50

Yianô orow . . . . . . . . . . . . . . . . . . . . . . . 5 .50
Baggage wagons drivers-

(Single horses) . . . . . . . . . . . . . . . . . 4 .0
(Tennis) . . . . . . . . . . . . . . . . . . . . d .SO
(Autos) . . . . . . . . . . . . . . . . . . . . . . . 5 . M

Coal wagon drivers . . . . . . . . . . . . . . . . 3 .2 5

Auros :

Ford parcel delivery . . . . . . . . 4 .25
One ton and under 2 % tons . . . . . 4 .75
Two and one-half tons and under 4

to .rs . . . . . . . . . . . . . . . . . . . . . . . 5 .00
4 tons and over . . . . . . . . . . . . . . . . . 5 .50

L-1
H F,I.YER S :

Coal . . . . . . . . . . . . . . . . . . . . . . . . 5 .00 ~
Furniture . . . . . . . . . . . . . . . . . . . . . . 5 .00 .,~
General . . . . . . .-• 4• 7
Casual, less than one-half day, per

hour . . . . . . . . . . . . . . . . . . . . 7
Dump wagon drivers . . . . . . . . . . . . 5 .
Wood wagon drivers . . . . . . . . . . . . 5 .
Mail drivers (day shift) . . . . . . . . . 4 •
Mail drivers (night ehift) . . . . . . . . 4•7

Men without prenons eiperience, 25
per day less than above rates for a poriod o
not more than one month.

Overtime to be computed as followe : I
minutes or over, one-hslf hour shall be alloned
45 minutes or over, one hour shall be allowed
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Where it can be shown by the Employees ' '
that the cu_t of living has,according to the =- == Vauaoueer, B.C., March 27th, 1920. -----,_--
statistics furnished by the Department of La W. N. Vauce, f:ommisnioner,- ~ ` -_ -
bour in the Labour Gazette, tuorersaed 73t1 Vancouver, B,C, ---

-- --------- --------
per cent or over, the Employees shall

be en- Dear air,,,--
titled to a conference, and an increase in the - I have been authorized by the General Cart-
><'age rates corresponding to the increase,l cost age Association to notify you of their aecept•

of living . Where, on the other hand, it can be ance of the ' basis of working conditions be-
twoen the members of the "General Cart#ge

ehorrn by the Employers that tho cost of aesoeiation," hereinafter designated as the
living has, acording to the statinti :,e furntYhed "Employers" and the "International Brother-
by the Department of Labour, in the Labjur hood of Teamsters, Chauffeurs, Stablemen and
Ga:ette, decreased 7 1/(, per cont or over, the Helpers, Local No . 655, of Vancouver, B .C."
Employers shall be entitlyd to a conference hereinafter designated as the "Fmployeea" as

end a dc .n vo in the wage rates corresponding signed by you this day
.

Yours truly ,
to the d+oreased cost of living. (Signed) E. A . Qu. tar.z,Y.

e(ction 11 INTE.RNATiONAL BROTnERH00D OP +TEAMBTIRk9, - _
-
"
--

-----
CNAUAPSUR8, QTABI.SMCN AND .IIELPEYA -

This Lasis of working conditions ehall con- A . F. or L. Lem UNtoN No . 655
timie in force and effect from the date of the C3ENERAL TEAM8TER8 AN)
signing thereof to the twenty-seventh day of CxAUrrEaae.
March, A .ll. 1921, nnd written notice of the 587 IIomer Street

,
intention of either party desiring any change Vancouver, 13 .C .

, b he made in the saisie before the nopewal March 27th, 1 9 20 .

thercof,together with the proposed change, not 11' • 11• Vance, Commissioner,

less tha? thirty (30) days prior to the ex- Vancouver, I3
.U .

Dear Sir,-
piration of sc,me, and in case no such notice is I have been authorized by the Interna-
gisen of the proposed change as provided for, tional 13rotherhood of Teamsters, Chauffeurs

, it is crpre~* agreed that this arrangement Stablemen and Ilelpers to uotify you of thoir
shatl rcrosin in full force and effect until such neceptar,co of the basis of vvorkingconditions

betrceen the members of the lleneral Cartage
L,tice is reteived . Association," hereinafter designated as th e

Dated this twenty-seventh day of àiareb, ''Employers'• and'' International Brotherhood
A . D, 1n~~p, of Teamsters, Chzuffeurs, Stablzmen and Tlelp-

I h ;rcb~ certify that the above is a true copy Local No
. 655, of Vancouver, B .C ., hore-

PY _. inafter designated as the !Employees as sigu- -
of the arrangement mutually arrived at, ed by you this day .

Yours truly, --
(Signed) W. 11

. VANCE, (Signed) BIaT SHOwLEa,
Commissioner. RAc.rntnrv-




