
Part III of the Canada Labour Code contains provisions setting out minimum labour 
standards for employers and employees in the federal jurisdiction.

These provisions include standards relating to the following:

For further information concerning these provisions, please contact the nearest Labour 
Program offi ce of Employment and Social Development Canada or visit the Web Site:

http://labour.gc.ca

All inquiries will be treated confi dentially.

Notice relating to the
Canada Labour Code - Part III

Hours of Work

Minimum Wages

Equal Wages

Annual Vacations

General Holidays

Multi-employer
Employment

Leave of Absence for 
Members of the 
Reserve Force

Group Termination
of Employment

Maternity-related
Reassignment and Leave

Maternity Leave

Parental Leave

Compassionate Care

Leave Related to
Critical Illness

Leave Related to
Death or Disappearance

Bereavement Leave

Individual Termination
of Employment

Severance Pay

Garnishment of Wages

Sick Leave

Work-related Illness and Injury

Unjust Dismissal

Payment of Wages

Sexual Harassment
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