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Selection and Training of Offiocers
for the Canadian Army Overseas 1940-45

1. This report deals with the pollioy of selecting offiocers
from the ranks of the Canadian Army Overseas and t0 a comnsiderably
lesser oxtent with the actual organization and training of the
0.C.T.U. Wing at the Cansdian Trnining School. As will be
shown, by far the greater number of reinforcement officers were
obtained from the Officers' Training Centres in Canada, but
since very little informaticn regarding this larger phase of

the programme is available at this Headquarters, the full story
will have %o be done in Canada. This report is based chiefly
on information obtained from C.M.H.Q. flles although some
referencoe has been made to War Diaries ian the possession of

the 0IC Weyr Diaries, C.M.H.Q. An earlier report (Ne. 21)
desoribed the closing exerclses of the second course at the
Canadian 0.C.T.U, on 5 Apr 41, and also discussed the then
exiating 0.C.7,.U. system and method of seleoting candidates.
Somewhat more information on the policy leading up to and the
actual creation of a Canadian 0.C.T.U. overseas is given in

the "Preliminary Narrative, The History of the Cansdien
Military Forces Overseas" ichap VI, paras 93-99). The question
of age limits for officers has been dealt with in the same
Narrative (Chap XIII, paras 119-142). Report No. 120

included a section on the training of C.W.A.C. officers overseas,
while Report No. 145 desoribed The "Canloan™ Scheme.

2. Upon mobilization in 1939 - 1940, militia units had
utilized the officers already on their own strength and filled
any vacancies with subalterns personally selected by the
Commanding Officer. The early quotas of reinforcement officers
were obtained in much the same way. Militia units whioh were
still not mobilized by the summer of 1940 continued to send
gertain of their officers to C.A.8.F. reinforoement drafrts
earmarked ror units from the same territorial area. A certain
number of subalterns were also supplied directly from the ranks
of the several university C.0.7.Cs. following a decision made
by the Department of National Defence that up to 50 per cent
of reinforcements might be obtained from this sourece

(C.M.H.Q. Tile 6/00T0/1: Icnog;gdgg re Officer Reinforcements
by Major Tow, 13 May 41). t soon beceme increasingly
apparent, however, that other means would have to be intro-
duced to meet Canada's expanding military needs; these
necessitated a large number of officers both as reinforoements
for units already overseas and for those which were scheduled
to proceed to the United Kingdom during 1941. Moreover, as
time went on, a considerable number of older officers, by
reason of age and lowered category, would have to leave fleld
units to meke way for younger men.

5. During the visit of the Hon. Normen Rogers to Englend
in the spring of 1940, it had been agreed that approximately
25 per cent of officer reinforcements required for the Canadien
military forces overseas should be taken from among sultable
ersonnel serving within the ranks of its formatione. It was
gurthcr decided, however, that, until such time as Canadian
troops had been 1n action, such commissions would be granted
only in exceptional cases. (C.M.H.Q. file 2/Trg School/l:
Turner to Senior Officer, 23 Jum 40). The creation of an
active defenoce theatre in the United Kingdom itself and the
decision to replace W.0s. III by subalterns again brought the
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question to the fore. On 13 Jul approval, in principle, was

received from Ottawa for the formation of an overseas canndiun
Training School, within which would be embodied an 0.0.7.U.

Wing. The general polioy set forth at this time was that

all candidates for commissions should take a four weeks'

basic "common to all arms” oourse at the Cansdian C.C.T.U.
Infantry and M.G. cadets would continue thelir training at the
0.,C.7.U. Wing, C.7.5. for a further eight weeks, while candidates
for other arme of the service would proceed to a British 0.C.T.U.
to complete "special to arm" training. The "common to all arms"
portion of the course was to include drill, bayonet fighting,
training in rifle, pistol, anti-tank rifle and Bren gun,
instruotion in map reading and in driving and maintenance. There
were also lectures in military law and discipline, observation
schemes and practice in simple fielderaft and patroll.
(Preliminary Narrative, Chap VI, paras 93-97).

SETTING UP OF THE 0.C.7.U. WING

k. On 5 Aug the first ocourse opened at St. Lucie Barracks,
Bordon, with Lt.-Col., J.H. Christie in command of the 0.C.T.U.
Wing; subsequently he returned to his regiment, The Toronto
Scottish Regiment (M.G,), and Major E.A, Blais, R 22¢ R, was
appointed in his stead with the rank of Lieutenant-Colonel.

On 4 Sep General McNaughton visited the Canadiam 0.C,.T.U. and
found the accommodation to be, generally speaking, "very poor,"
(C.M.H.Q. file 2/Trg School/l: Turner, memorandum 5 Sep 40).

The cadets were “crowded” and the sleeping quarters "partioularly
dangerous as they are in bulldings which afford ne protection
whatever from bomd splinters.” The barracks was located in eclose
proximity to the main cross-roads at Bordon, which had been a
target for German bombers on several occasions. No leoture

hall existed as such and it was necessary to use the dining

hall for this purpose, . General MeNaughton also found the
0.,C.T.U. in need of additional instructors; 1t was therefore
agreed "that it is desirable that steps be taken to ensure a
supply of well-trained all-round instructors in the Cansdian
dives and Corps tps so that there may be an adequate souree of
supply of these instructors for the Canadian Training School
including the 0.C.T.U." (Ibid: see also Preliminary Narrative,
Chap VI, para 98). It was further reported to him that
practically no training equipment had been supplied and that

it has been necessary to borrow all varieties of weapons and
pioks and shovels to carry on the training.

Se The first regular course terminated on 23 Nov, with
38 cadets on graduation parade. This constituted the first
body of men to be canuin-ionod from the ranks after attending
a Canadian course of training.® (Report No. 21, Hist Offr,
C.M.H.Q., 21 Apr 41). The remainder of the ¢lase had gone
forward to British 0.0.T.Us. after the fifth week (7 Sap?o
‘take courses specoiasl to their particular arm of the service.

6. Provision had already been made in Canada for the
commissioning of suitable selected other ranks but, with no
0.C.7.U. established, the procedure employed was that of
granting to a candidate the provisional rank of seocond lieutenant

% Prior to the institution of a Canadian 0.C.T.U. three or
four men with special gqualifications had been commissioned
direct while eight university graduates and former officers
had been sent to a British 0.C.7.U. and subsequently
commissioned.




in a N.P.A.M. unit and sending him forward to Join a
olass of reinforcement officers who were attending a
"special to the arm qualifying course” at & training
centre. In the event of falling %t qualify in the rank
of lieutenant, such provisional officers were obliged

to relinquish their commissions (C.M.H.Q. rile

6/00TU/1= Tel A 1135, Canmilitry to Defensor, 1 Sep 40).

7. In the United EKingdom, however, where
Canadian candidates in many cases would have to complete
their courses at British 0,C.T.Us., it was necessary
that they should hold the similar status of cadet,
irrespective of previous warrant or non-commissioned
officer rank. On 15 Oct authority wes obtained from
Ottawa to give Canadlian candidates such osdet status,
with pay of $4.00 per day, and commissions from the
date of thelir qualification, (Ibid: Tel AG 1540,
Defensor to Cammilitry, 15 Oet 4LO), The sdministrative
procedure was as follows: candidates were struck off
gtrength of their units, sent to the appropriate
Holding Unit and then attached to the Canadian and/or
British 0.0.7.Us. for rations and quarters, Cadets who
continued to & British 0,.C.T.U. for a "special to the
arm” course were to be returned to the 0.C.7T.U. Ving,
C.T.8., in that rank and commissioned from there.

Fol this, all newly commissioned offiocers would
be returned to their appropriate Holding Vnit to join
the reinforcement officer stream. (Ibid: Tow to HQ
CRU, 19 Jan 41). This procedure was in effect when
cadets assembled on 14 De¢ for the second 0.C.7T.U,
course.

8. The procedure for seleotion of candidates for

the gecond and suocceeding 0.C.T.U. courses was get forth
in an appendix to Overseas Routine Order No. 397,
"Officer Training -« Men Serving in the Ranks", a pamphlet
which was based fundamentally on the British reguletions
but with certain modirfications necessitated by purely
Canadian probleas. (Also see Report 21, Hist Offr,
CHM.M.Q., 24 Apr 4)). The selection and putting
forward of candidetes for commissions was made the
responsibility of unit commanding officers who were
instructed to retain e nominal roll of such personnel
recommended for commissioning. Prospeotive candidates
were interviewed by thelir brigade or equivelent commanders,
and usually by the divisional commander as well, before
going forward for final selection by "a Committee of
Officers, Lo be set up by the Senior Combatant Officer

of the Cenadian Militia in the United Kingdom."™ (Report
Ho. 21. Hi.t Offr. O.K.B.Q., u A’r uj.

9. Colonel Beament considered that the general
calibre of the candidates being interviewed in April
1941 was definitely lower than that of those who appeared
before the previous Board in December 1940; out of
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179 interviewed at the latter date, 406 were rejected as
unsuitable. This appeared to be partly due to the rfaet that
oertain commanding officers were recommending men who were
oloarli not of officer material and also to the faot that the
rirst intakes had skimmed the oream from the officer potential
in the corps of two divisions then overseas. (ileport o, 21,
op.cit, and C.M.H.Q. file 6/0CTU/1; Memorandum Officer
Reinforcements by Major Tow, 13 May E%;. Bariy in Jume this
ong O0.C.T.U. course opened at Havannah Barrackes, where

the two other Wings of C.T.8. had been set up during the
preceding month.

1C. Due to the extreme shortage of officers in specialist
armg of the service, such as R.C. Signals, R.C.0.C., R.C.A.P.C.,
C.F.C, and Overseas Records, a -pgelal five weeks' basic 0.C,T.U.
course was commenced on 3 Feb 4Ll. Following such training
period these coadets were commissioned since they were required
for duty lmmediately in exlsting vacancles. Similar ecurses
got under way on 17 Mar snd 28 Apr; this third course had
accommodation for 100 scandidates. During 1941 a policy of
alternating a short basic with the long four-month O0.C.T.U,
eourse was continued. The R.C.0.C,, in particular, was in
erying need of officers, as a result of the reorgenization end
expansion of that corps which was carried through in 1941.
Therefore, on 16 Jul, the A.Q.M.G.(0.8.) at C.M.H.Q. expressed
the view that no 1limit should be placed on the number of R.C.C.C.
o{{ioorl trained overseas until all establishments had been

¢ ed.

In view of the fact that recent requestis for
experisenced officers from Canada have usuelly
been refused on the grounds that they were
performing key tasks and could not be spared, it
is congldered that the officer reinforcement
situation is probably bad and that the officers
we would receive would be quite inexperienced,.
(C.M.H,0. file 6/0CTU/1: Bennett to D.Q.M.0,,
16 Jul 41.)-

The matter was teken up with Mr., Victor Sifton (M.G.0.) who wes
then in England and approval was obtained to implement 1t, The
Canadian Forestry Corps also expressed the wish that "at least
50% of the annual wastage should be replaced by persoanel in
this country whose ability we have had an opportunity to assess
on actual Forestry Corpe operations.” {Ibid: Jones to A.G.2.,
ColHeQo, 11 Jul 41.). Thus there was Justirication for
maintaining a five wesks' basic 0.C.T.U. course for persomnel
who would either be commissioned at its conclusion inte welting
vacancies in the several services or who would be proceeding

to British 0.0,7.Us. to teke advanced reconnalssance, artillery,
signals, engineering, ordnance and army service corps eourses.
The Canadian Long 0.C.T.U. courcse was reserved for infantry and
M.G, cadets.

CO=-ORDINATING OFFICER REQUIREMENTS

1l. During the visit of the Hon. J.L. Ralston to the United
Kingdom in the autumn of 1940, future polioy on officer training
had been announced. All ocandidates for commissions in the
Canadian Army must first serve in the ranks, sither with an
active army unit or with a reserve unit, prior to being semnt
forward to train as a reinforcement officer for the active army.
The treining of such candidates taken from the ranks of unite

X During 1940 special qualifying courses had been held at 1 C.E.H.U,
and 1 C.G.,H.U, tc produge a small number of badly nesded Engineer
and R.C,A.8.C. officers.
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8tlll in Canada was to be given at two Officers' Training
Centres which were to be established at Broeckville, Ontario,
and Gordon Head, Vancouver Island. Following three months'
training at one of these centres, successful cadets would be
commissioned as second lleutenanis and sent t0 an Advanced
Training Centre for a further two to three montha' training

in their particular arm of the service. Following successful
completion of this further training, they would be promoted

to the rank of lieutenant and become eligible to be put in the
overseas reinforcement stream. The first intake at these
Officers' Training Centrea was in April 194]1 and, in the first
months especially, a considerable proportion of the candidetes
proved to be unqualified second lieutenants from active units
and officers from N.P.A.M, and C.0.T.C. units who were also
going forward as reinforcement officers.

12, In order to co-ordinate officer training and not
exceed the total officer reinforcement requirements, on 2 May,
41, a telegram was received from Ottawa requesting information
as to what proportion of the total candidates required ocould

be found and trained overseas, (Ibid: Tel AG 792, Defensor to
Canmilitry, 2 May 41.). On 23 May a C.M.H.Q. telegram replied
that General MeNaughton considered that 25 per cent of total
officer requirements should be provided from 0.C.T.U. graduates
who had served with field units overseas. This number of

cand idates could be found from within rield units, but not a
higher percentage. It was agreed that officer cadets under-
going training in the United Kingdom should be shown in the
C.M.H.Q, bi-weekly strength return of officers; this would aid
N.D.H.Q. to assess the numbers of candidates who should be
trained in Canada for commissiomns, (Ibid: Tel A 1025,
Canmilitry to Defensor, 23 May 4l1.). A programme for the
monthly intake of officer candidates, both in Canada and in the
United Kingdom, was worked out at N.D.H.Q., and a telegram of
16 Jun informed C.M.H.Q. that the monthly figures for overseas
officer requirements had been set at:

Artillery
Engineers
Signals

CaC

Infantry (R)
Infantry (MG)
RCASC

RCOC

CFC

per bn
per bn

s e e B ) B0 DO

for a corps of three infantry divisions and an army tank
bzigalo. )(Ibid: Tel AG 1070, Defensor to Canmilitry,
16 Jun 41.).

13. This met with a mingled reception by the heads of the
several corps and services overseas. The total intake at the
Canadian 0.C,.T.U. was approximately 200 cadets in a half yearly
period, whereas if the programme set by Ottawa was to be met

it would be necessary to put through 684 officers a year.
(Ibid: Tow to A.A.G.{(Org), C.M.HE.Q,, 20 Jun 41.). This would
necessitate a considerable enlargement of the staff and training
facilities at No. 1 (OCTU) Wing of €.T.8. It was considered
that sufficient cadets could be found to fill the quotas of
artillery, signals, amy service corps and infantry officers
without lowering the standard but the Chief Engineer did not
consider that 36 suitable candidates for his corps could be
found during the year; in the past year only 26 cadets suitable
for commissioning into the R.C.E. had been produced, (Ibid:
Rudolph to Officer, 15 Aug 4l.). On the other hand, it was
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considered by the A.Q.M.G.(0.8,) at C.M,H.Q, that an insufficient
number of R.C.0.C. of ficers would be trained (12 a year) to

meet overseas needs. (See para 10), He pointed out that "to
hold back potential officer personnel because vacancies are not
availlable on an arbitrary quota, which Canada lays down, that

we shall be permitted to traim .... will have a most regrettable
effect upon the morale of the R.C.0.C. Other Ranks, as, in fact,
it will mean that 2 man will have a better chance of obtaining

a conmission by remaining in Canada than by serving overseas.”
(Ibid: Bennett to DQMG, 16 Jul 41.), If sufficient officers
should be sent forward from Canada at a later date a number of
experienced officers might later be sent back to Canada in
exchange, in order to avoid a surplus overseas.

SEARCH FOR POTENTIAL OFFICERS

14, From the results of the 0.C.T.U. entrance examinations
held on 28 Aug, it seemed evident at C.M.H.Q., however, that
the numbers required per half year would not be forthcoming

for artillery, engineers, army service corps, infantry and
armoured corps. (Ibid: MoQueen to DAG, CMHQ, 8 Oct 41.).
Unless a different system of producing officer candidates was
adopted, there might be an estimated deficlency of as many as
L34 ocandidates for the following year. Sultable candidates

in sufficient numbers were believed to exist and the onus of
finding them, therefore, was placed on commanding officers,
some¢ of whom had supplied either a very small quota or none at
all. (Ibid). On 22 Oot 41, Lt.-Col. M.F. Gregg, V.C.,
commanding No. 1 (OCTU) Wing at C.T.8., wrote that candidates
reporting up to that time had been normally of the rank of
sergeant and above, "with a very high percentage of warrant
officers being represented.” (Ibid: Gregg to Comdt, COTE,

22 Oct 41.), He felt that commanding officers were selecting
older men with more experience and knowledge and that "long and
falthful service of certain warrent officers” was being
rewarded with an opportunity to obtain a commission., I1It.-Col.
Gregg believed that there must be a large number of keen, young
soldiers in the more Junlor ranks of the Canadlan Army Overseas,
with good education and plenty of natural ability.

15. On 13 Aug, a new Overseas Routine Order (No. 891) om
"Ofrficer Training - Men Serving in the Ranks", had been promul-
gated at C.M.H.Q., pointing out the necessity of inoreas

the number of officers commissioned from the ranks of flel
units. The appendix to the Routine Order emphasized that:

The selection of candidates for Officer training

is the responsibility of every Commanding Officer.
¥hile there is no definite limit to the number of
candidates from any one Unit who may be recommended
for Officer Training, vacancies are limited, and
care must be taken that only the best men are put
forward. Long and faithful service of senior
Warrant Officers and N.C.0s. 18 not to be regarded
as a criterion for recommendation.

Personnel recommended were to have had six months service in a
field formation and units with a high officer potential were

to be drained gradually so as to avoid disorganization.
Commanding Officers were not, however, to recommend candidates
whom they were not willing to take back as commisaioned
offiocers, except those who would be transferred to another

arm because of techmnical gualifications. The minimum age for
commissioning a candidate after completion of his training was
20 years and, where military qualifications were equal, priority
was to be given to those under 30 years of age, and then those

over 30 years and up %o 40 years of age.
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16. On & Nov 41, Brigadier Simonds issued a Canadian Corps
Circular Letter pointing out that the monthly return of
potential officers, due on 5 O¢ct, had not been received from
any units of the three Canadian infuntry divisions. Omn 14 Nov
L1, this was followed ur by the publication of a further
routine order (No. 1242) on the same subject, This order
stated in part that, from the report of the 0.C.T.U. Seleoction
Board, it was evident:

(a) Candidates had been recommended for attendance
at the 0.C.T.U. who were obviously not officer
material.

(b) Many candidates, otherwise suitable for officer
training, had not apparently been gliven a
proper opportunity to prepare themselves for
attendance at an 0,C.T.U. in that they had
insufficient or imperfect knowledge of fleld-
eraft, organization, administration, military
law, map reading and of the weapons of their
respective arm.

(e) There exists a clear disinelination on the
part of some Commanding Officers to submit
the names of any, or all, of their suitable
perscnnel for officer training. Figures
relating to the number of candidates submitted
by each Commanding Officer bear out this
statement.

TRANSFER OF LONG 0.C.T.U, COURSE TO CANADA

17. The arrival of lt.-Gen. Crerar (C.G.8. at N.D.H.Q.)
in the latter part of December, to take over command of the 2nd
Canadien Division, resulted in a ohange of policy regarding
0.C.7.U, training in the United Kingdom. As a result of the
experience gained watching the Officer Training Centres get
under way in Canada, he suggested to General McNaughton that
it would be advisable to transfer the Canadian 0.C.T.,U. ¥Wing
to Canads, commeneing with ths next course. The facilities
of the Canadian Training School could be better employed for
other army courses., (C.M.H.Q. file 6/0CTU/1: Rodger to Senior
Officer, 29 Dec 41.).

18, At & subsequent meeting on 5 Jan 42, Just prior to
General MocNaughton's trip to Canada, the question was again
discussed. General Montague, who was also present, pointed
out the disadvantages of such a course. Better training
facilities were aveilable in the United Kingdom and if the
0.C.T.U, course was transferred to Canada the instructional
starf would lose its present valuable contacts with British
0.C.T.,Us. and with the personnel who had recently experienced
active service conditions. Furthermore, there would be a
considerable loss of time and waste of shipping space in
sending cadets and ipnstructors to and from Canada. (Ibid:
Extract from memorendum covering meeting held at Lt.-Cen.
MoNaughton's house, 5 Jan 42,). General Crerar then pointed
out that his proposal was based on the principle that "basie
training should be carried out in Canade and that Cdn training
establishments should be provided in the United Kingdom only
for specialist types of training.” The Officer Training
Centres in Canada had been designed to handle a yearly output
of 6,000 orficers; to operate an 0.C.T.U. in the United Kingdom
with a capacity of only 300 would thiis be uneconomiocal., There
was also the probability that the officer potential within




the Canadian Army Overseas would be seriously reduced within
the next few months by the methods of selection whioch were
being applied. Furthermore, the presence of a few overseas
candidates 1n Canada would prove beneficial to the majority

of cadets who had not experienced active serviee comditions.

The privilege of & few months at home would be an incentive

for candidates to bring themselves forward for 0.0.T.U.training.
General MocNaughton was unwilling to make a definite decision
without referring the question to N,.D.H.Q.: further discussion
could be held there after his return to Ottawa,.

19. This question was discussed at Ottawa by General
MoNaughton with the new C.G.8., Lt.~-Gen. K, Stuart, and on

13 Fedb, C.M.H.Q. was informed that no further 0.C.7.U. courses
would be held in the United Eingdom; courses now in progress
would, however, be completed. Monthly vacanoies were allotted
for 100 overseas candidates and the first monthly quota was to
be despatched to Canada in time for the course starting 15 May.
(Ibid: Tel GST 192, Defensor to Canmilitry, 13 Fed 42,).
completion of training in Canada, overseas candidates would
become ordinary reinforcement officers togetler with those who
had not been overseas.

20, Unless special provision was made, it was assumed at
C.M.H.Q. that the short basic five weeks 0.C.T.U. course would
be closed as well. In a letter, dated 16 Feb, General Montague
pointed out to Gemeral Crerar who wes then acting Corps Commander,
that this course had been used to rill the needs of "Medical,
Dental, ray, C.M.8.C., Postal, Forestry and General List
Officers employed on special duties"” ... (Ibid: Monteague to
Crerar, 16 Fed 42.). It was probable that two such courses

of 50 cadets would be all that would be required in any one

year and that it would be possible to run such courses at
fhillinglee Park in lieu of two of the courses now being run

for company commanders and regimental officers. General Crerar
agreed that "the expenditure in money and in time whiech would

be involved in despatching the officer candidates ... to a

five week basic qualifying course in Canada would appear to be
unjustifiable"and considered that the subject should be referred
to Ottawa. (Ibid;: Crerar to Senior Officer, 20 Feb 42.). The
telegram which General Montague sent to the C.G.5. on 2 Mar
contained, therefore, as already outlined, all the arguments
given for continuing the rive weeks basie 0.C.T.U. course and
also added that "this proposal has definite advantage particularly
in catering for needs of Forestry Corps who state attendance at
long 0.C.T.U, most undesirable.” (Ibid: Tel G8 773, Canmilitry
to Defensor, For Stuart from Montague, 2 Mar 4L2.). This
modification in policy was discussed at Ottawa with Oeneral
MoNaughton who was still there and on 6 Mar an ansver was sent
to C.M.H.Q. The five weeks basie 0.C.7,U, course was to be
continued but "only to be held if deemed necessary by the Semior
Combatant Officer in the U.K." (Ibid: Tel GST 292, Defensor

to Canmilitry, Montague from Stuart, 6 Mar 42.).

21. The whole question of despatohing 0.C,T.U. candidates to
Canada for tralining was reviewed by the Army Commander during
the latter part of July es a result of objections which had been
raised by certalin senior commanders and staff officers. Training
in Caneda meant a two months' additional transportation delay
and there was now a shortage of some 700 officers in the

United Kingdom. (Ibid:Circular by Penhale on Offyr Cadet Trg,

24 Jul 42, and Memo by Brig Young, 3 Aug 42.). TFurthermore,
letters of complaint had been received from overseas candidates
gsent back to Canada for officer training that, following their
graduation, they were being absorbed inte units remaining or
forming in Canada and were not being given a chance to return
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overseas., As a result, officers commanding field units were
unwilling to release valuable personnel for officer training
in Canada. (Ibid: Tel GS 2872, Cammilitry to Defensor,
McNaughton to Aoting A.G., 15 Aug 42.). Certain Corps

which were still short of officers were desirous of having

all candidates trained in the United Eingdom to avoid any
needless delay: this applied particularly in the case of
machinist and workshop officers for the R.C.A.8.C. and R.C.0.C,
officers, both in the "0" and "E" branches. (Ibid: Penhale to
S.0., OHBQ, 13 Mar 42) end Tel GST 336, Defensor to Cammilitry,
21 Mar 42.).

22. On 3 Aug, General McNaughton discussed the question

with General Stuart (C.G.85.) who was visiting the United
Kingdom with the Minister of National Defence. The Army
Commander urged that No. 1 (0.C.T.U.) Wing be reopened at

C.T.8. to provide a basic or common to arms course for artillery,
engineers, signals and ordnance cadets who would then proceed

to an appropriate British 0.C.T.U. to complete their training.
Infantry and R.C.A.S5,C. candidates would still be returned to
Canada. In fact, the Army Commander recognized that:

ssses Lhe greatest value accrues from the despatch
of candidates from the Cdn Army Overseas for trg

at 0TCs in Canada, due to the inspiration and
influence which thus is made to permeate among the
several thousand other candidates under trg in
Canada, who have not been overseas, and who will
constitute the bulk of reinforcement offrs for the
Cdn Army Overseas. Furthermore, the benefit to be
derived from the opportunity thus afforded to selected
overseas personnul]l, as a result of having been
selected for this trg, to return to Canada where
they can see their families is not to be denied.
(Ivid: Penhale to Senior Officer, 5 Aug 42.).

The present policy of commissioning specialist officers
required for ecertain of the services after a baslie 0.C.T.U,
course would still be ocontinued.

23. General McNaughton obtained approval for such a
reversal of poliey from the C.G.S. and the Minister of National
Defence and plans were made to reopen No, 1 (0.C.T.U.) ¥Wing on
27 Sep, with a class of 157 cadets. (C.M.H.Q. file 1/Conf/10/3:
Minutes of Meeting with C:G.54s, DN.D. 2t C M. HeQuy I Aug L2.).
There was to be a six weeks' basic course after which the
majority of the cedets would proseed to appropriate British
0.C.7.Us. for a further 22 weeks of training. (C.¥.H.Q., file
6/0CTU/1: Crowe to CTS, 13 Sep 42.). In future, the training
of C.A.C., R.C.A.,, R.C.E., R.C., Sigs, R.C.0.C. and Motor Bn
cadets was to be "carried out to the limit of avalladle trg
facilities in the U.K.," All candidates for commissions in
infantry and R.C.A.5.C., as well as a proportion from other arms
and services to be decided from time to time, were, however,
still to be despatched to Canada. (Ibid: GS8 3175, Canmilitry
t0 Defensor, 7 Sep 42.).

OFFICER PROGRAMME CONTINUES TO EXPAND

2k. The eatrance of Japan into the war against the British
Commonwealth and ire had inoreased Canada's home defence
commitments, necessitating a continued expansion of the officer
training programme during 1942. At the same time renewed
efforts were being pursued in the United Kingdom to uncover
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the officer potential whioch was still believed to de buried in
units of the Canadian Army Overseas. The newly oreated
Personnel Selection SBection at C,M.H.Q. estimated that between
4,000 and 5,000 other ranks in the United Kingdom might prove

to be potential officer material. (C.M.H.Q. f1le 6/00TU/1/2:
8tein to Senior Officer, 6 Oot L2.). 1In order to complete

the officer requirementis for the future needs of the Canadian
Army, making allowance for emforced retiremente, 11t was estimated
that, beginning with 1943, the Canadian Army Overseas would have
to produce 1,000 officers a year., Standards were not relaxed

but in July the normel period of six months' experience with a
field unit was walved in an effort to produce candidates from
both the P.E. and reinforoement strength of the seversl rein-
foroement units. (C.M.H.Q. file 6/0CTU/1: D.A.G., C.M.H.Q. to
HeQo CsRU., 6 Jul 42.), Furthermore, during the early summer
Pre-~0,C.,7.U, educational classes were started within C.R.U.

by its educational edviser, Mr. R. Morris Wilson, for the benefit
of candidates who had been out off from formal sghooling for
several years.

25. In a cireular letter, issued on 10 Aug, Genersl
MeNaughton stressed the need for inoreasing the output of
officer training organizations and stated his belief that
"the maximum officer potential within the Canadian Army has
not been disclosed.” (Ibid: Circular by MeNaughton to sll
0Ce, 10 Aug 42.). Experience with a field unlt or service
a8 an N.C.0, while desirable, was not to be considered a
prerequisite to recommendation for admission to 0.C.T.U,
Once agaln, the onus was put upon the officers commanding
units to reveal their remaining officer material.

PI{E"OIC uToUo TRAINING

26. Although it had been estimated that there might still

remain an officer potential of 4,000-5,000, an increasing

number of the candidates sent forward were found to be men

whose formal education had ended some years previously and who

were very rusty in the subjeots, such as mathematics and

elementary sclience, whien they would be required to use as

officers. The Pre-0.C.7T.U, educational training which had

been carried out during the summer of 1942 under C.R.U. auspices,
by the educational adviser, Mr. R. Morris Wilson, had resulted

in the percentage of candidates accepted being raised; the

percentage of successful candidates rose from 74.12 In January

1942 to 81.69 in September. (C.M.H.C. file 6/0CTU/1/2: £tein

to Senior Officer, 6 Cect 42 and MeClain to D.A.G., C.M.H.TQ,

7 Ot 42.). Prior to the special intake, made in connection

with the reopening of No, 1 (0.C.T.U.) ¥Wing in September, all
candidates had beenralieved of military duties for the tvo-

week period immediately proceding the examinations in order to

study and attend an "ad hoc"” series of lectures. The favourable

result led the Commander, C.R.U:, to suggest that a regular

school should be pet up within C.R.U, and that candidates

should atiend for a six-week period, prior to being examined

by the 0.C.T.U. Selection Board. This suggestion wag not acted

upon, but during the autumn, "ad ho¢" courses were held in loecal
schools at Brighton, Guildford end Colchester, and slso within

certain units in an effort to bring candidates up to the 0.C.T.V.

standard (C.M.H.Q. file 23/Raports?1/3: Report No. 28, Auxiliary
Services Overseas, 31lst January, 1942.). Of the 581 men writing
the 0.C.T.U. examination in January, 1942, 480 had received

instruction and assistance tLhrough correspondence courses provided
by HEducational services.

27« The British Army was experiencing an even more acute
shortage of suitable officer material and early in 1942 had
reorganized its methode of selection, in an effort to esliminate




-u-

potential failures before they should reach 0.0.T.U. The system
devised for the British Army was based on the procedure which had
been employed in the Cerman Army since 1928, with a certain
number of modifications and variations to sult British temperament.
The result was that as many as 40-50 per cent were failed at the
Selection Centre, but the subsequent faillures at 0.0.7T.Us, were
reduged t0 approximaiely five per cent. (C.M.E.Q. file 6/0CTU/1:
Memo by Major McClain om OCTU Selection - British System,

23 Apr AL2.). The British practice was to send candidates in
groups of 30-40 to a hostel for two days; there they were kept
under continual observation while, at the same time, tests were
given on education, learning ability and military knowledge.
Brigadier A.W. Beament and Brigadier C.B. Chisholm, Director of
Personnel Selection at N.D.H.Q., who visited No. 1 War Ofrice
Selection Board (Edinburgh) on 30 Jun 42, did not coasider,
however, that the existing Canadian 0.C.T.U. Selection sysem

ran into a big enough wastage to warrant the setiinz up of a
similar Selection Centre. ?Ibid: Memo by Beament on Selection of
Candidates ror OCTU, &4 Jul 42.). Vhen asked for an opinion,
General McNaughton also opposed a change being made since he did
not consider that three days was long enough in which to assess
thoroughly the character, temperament, initiative, determination,
willingness to accept responsibility, spirit of eco-operation and
genersal deportment of would-be officers. (C.M.H.Q. file
6/0CTU/1/2: Turner to Senior Officer, 24 Nov 42.).

28. Although it was generally agreed that there was only a
very small proportion of candidates passed by the 0.C,T.U.
Selection Beard failing to make the grade subsequently at 0.C.T.U.,
it wag felt that possibly a number of candidates were being
rejected who might be of suiteble officer calibre, but who had

not made a good impression on the limited tests given. Since an
increasing number of suitable candidates would have to be produced,
a committee wae gset up at C.,M.H,Q. in October to study all aspects
of the matter. (Ibid: Booth to HO First Cdn Army 'A', 20 Oct 42.).

29, On 4 Nov this Committee, under the chairmanship of Lt.-Col,
Beverly Matthews (AAG(Pers)), submitted a detailed report to the
DeA.Gay CuM,B,0, (Ibid: "Report of Committee on OCTU selection
and PrgéocTU_Educan;gg." See also Montague Lo HQ rsv Army

A', 10 Nov 4L2.)« PFPrior to the beginuning of 1942, some 544
Canadian cadets had been selected to attend 0.C.T.U. in the
United Eingdom, while during the current year about 1,500
candidates would be found acceptable. Im 1943 it was hoped to
raise the number selected by 50 per cent, or to a total of 2,200
cadets, Thererfore the gquestion arose as tLo whether present
methods were adequate, Under the existing system the entrance
exams designed to test the educational qualifications end mental
alertness of candidates were not especially diffioult; however,
intelligence tests were not given under the best surroundings
and the question of fitness of character and temperament had to
be largely based on the recommendation of the candidate's
commanding officer. The Committee therefore recommended three
ma jor changes: the Selection Board to sit continuously and its
permanent members to form the nuoleus staff of a permenent
Selection Centre; candidates to appear before the Selection
Board prior to proceeding to a Pre-0.C.T.U, school where those
considered suitable for officer training could be brought up to
the required educational standard; Pre-0.C.T.U, education to bde
set up on & permenent basis., (Ibid.), The Report endorsed the
view that, insofar as eliminating wastage through rfallures at
0,C.T.U, = the British problem, the percentage of failures was
80 small under the existing system that no change was necessary;
however, the Committee was concerned ...
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«eoss With wastage which may result from potentially
good officers being rejected and other candidates
accepted who may later prove unsatisfactory in

active operations due to temperamental factors which
at present are not pufficiently taken inte considera-
tion. TFurthermore wastage of a differont type
undoubtedly ocours through failure to direet the
transfer of oandidates into those Arms or Services
where thelr temperament and ability would enable

them to be employed to the best advantage. (Ibid.).

30. The establishment of a permanent Selection Centre would
ensure that there would be little or no wastage of suitable
candidates and, in border line cases, a candidate would be given
benefit of the doubt and allowed tomproceed to Pre-0,C.T.U.
School; after which hies case would be reviewed in the light

of further information. In order to secure 2,200 cadets,
facilities would have to be provided to interview at least
3,500, since in the four intakes held during 1942, only 1,554
were aoccepted out of the 2,752 writing the 0.C.T7.U. examinations,
making a rejection of nearly 45 per cent. Based on the above
estimation it would be necessary to interview candidates at the
rate of 70-80 per week, in two groups of 35-40 each, It was
also stressed that the first selection should take plsce prior
to candidates proceedin: on a pre-0.C.7.U., course, since subse-
quent rejection would be bad for the man's morale and leave him
with a "browned off"” feelinz. JFurthermore, it would not be
economical to make a pre-0,C.T.,U, school large enough to @ater
t0 the needs of all those put forward by units.

31. As already noted, Genersl MeNaughton was among those
who did not favour the geiting up of a permanent 0.0.7.U.
Selection Centre, but he was anxious to see a Pre-0.C.T.U,
School set up in order to standardize the educational training
given to potential candidates, The instruotional staff would
have time to assess the merits of candidates ror commissioned
rank; 0.C.7T.U. examinations would be given while candidates
were still at the school and a complete report on every
individual could be given to the 0.C.7.U. Belection Board
before a finel decislion was made. (Ibid: Turner to Senior
Officer, 24 Nov 4L2.). The war establishment for such a Pre-
0+C.T.U.'Schoel, iving a three weeks' course for 370 candidates,
was drawn up at C.M./1.7. and, on 4 Jan 43, received the Army
Commander's approval.

32. Accommodation was found in Haig Lines, Crookham for

l Cdn Pre-0,C.T.VU, &School, which was placed under command of
Lt.=~Col. K.E, Bjorn. On 24 Jan 43, the firat course opened
with 10]1 candidates, eight of whom were failed when the course
was oonocluded on 13 Feb. Candidates wore white arnbsnds to
ocover up badges of rank and to oreate a common footing. In the
evenings officers of the staff mixed with the candidates in the
common room and every effort was made to judye individual
characteristices and quirks of the men. Aptitude tests given
by Personnel telection officers replaced the former learning
ability testis and a number of outdoor tests, both group and
individuasl, were given by military examiners to test the tactical
knowledge of the candidates. The aducational instruotion was
genersl and elastic enough so that ocandidates of all levels of
previous schoocling could brush up. E¥mphasis centred on
developing a command of the English language, mastering simple
mathematios end getting & genersl ploture of current affairs.
The mathematics paper for artillery, engineer and signals
candidates approached senior matriculation level in that it
enbraced elementary trigonometry and the use of logarithme but
left out other portions of the currieulum for junior and senior
matriculation All other candidates wrote a paper based on the
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level of grade X mathematics. In addition, all candidates had
to write two further examination papers, one on gemeral know-
ledge and the other in "nglish. Although the primary object
of the course was educational, Lt.«Col. Bjorn placed & certain
amount of emphasis on discipline, e smart appearance and
military bearing. (C.M.H.G. file 6/PRE-OCTU REPS/1: Bjorn

to Senlior Officer, 28 Feb 43.). Before a second c¢less
arrived, the school was moved to East Frith Barracks, :
Blackdown, where it was attached for ratione and quarters to
No. 3 C.A.C.R.U, (C.M.H.Q. Tile 6/PRE-OCTU/1: McClain to
AG.2, CMHQ, 9 Feb 4L3.).

33. On § Mar 4] a eiroular letter was issued by C.M.H.Q.
setting out that all successful pre-~0.C.T.U. candidates who
were awalting despateh to C.T.S, or Canada should have reached

a standard of treining where they would be able to pass all
Ts.0.E.T. on basic training subjects, and have reached the
standard of driver I.C, (Ibid: CMHGQ ecircular letter om Pre-

OCTU Training and Attachment - Cdn Candidates, 5 Mar 43.).

vhere such & standard of tralning was not evident, it was to

be carried out at a reinforcement unit following the candidate's
attendance at Pre-~0,C.7,U. School; if any further time remained
before & vacancy at 0,C.T.U. became available, attachment to

a field unit was to be arranged by Headquarters C.R.U, This
proved necessary since there were an increasing number of
candidates going forwerd to corps or services with whioh they
had not served previously. There were also cases of men who
had been employed eas clerks or in sedentary Jobs being sent

to teke an artillery 0,C.T.U, course without any knowledge of
gun drill. There was some delay at first in getting acceptance
to this policy and a number of letters were addressed to C.R.U.
partly as a resuls of complaints received from Brisish 0.C.T.Us.
One such instruetion from C.¥W.H.Q., dated 19 Jun, lald it down
definitely that candidates from other corps seeking commissions
in the C,A.C,, R.C.A. or Infantry were first to be brought up

to the standard of trained private soldiers in thelr new arm of
the service at a reinforcement unit; if possible, an ettachment
to a field unit in their new arm of the service was to be
arranged before they went forward for 0.C.T.U, training.
(C.M.H.Q. rile 6/0CTU/8;: McClain to HQ CRU, 19 Jun &3??. Due
U0 the desire to avoid as much delay es poseibie it was lert
up to the discretion of the Officer Commanding the respective
Reinforcement Unit to decide whether candidates needed an
attaohment with a field unit or could proceed on to 0.C.T.U.
merely arter a oouple of basic months' training there. (Ibid:

OFFICER PROCUREMENT IN 1943

34. As has been already noted (see para 24), it was hoped,
during 1943, to rfind even more potential officers from the
ranks of the Canadian Army Overseas than had been produced in
the previous year. In a circular letter of 9 Jan 43, addressed
to all commanding officers, General McNaughtonm had put the
case bluntly. Statistios indicated that "many more potential
officers remain in the ranks than have yet been put forward
for 0.C.T.U, Henceforth, there would be a continucus intake
of candidales and units would be less likely to suffer
dislocation, since fewer key personnel were likely to de
removed at any one time. Candidates under 30 years of age
were to be recommended for combatant commissions, unless
specielists in their exlsting corps, while those between 30
and 35 years of age normally would be conasidered for the
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lorviooaf In conclusion he pointed out that:

The OCTU Selection Board will be instructed to
reject only those candidates who are obviously
unsuitable and to permit candidates whose
acoeptability is in doubt to procesd to the
Pre-0CTU School where a further assessment will
be made. (CMHQ file 6/Inf School/l: MeNaughton
to all commanding officers, OCTU Programme 1943,
9 Jan 43.).

35. During the first four months of 1943, therefore, four
ad hoeo boards sat for a total of eight weeks and interviewed
some 1,361 candidates, of whom 1,059 were passed for attemdance
at l Cd-n PI'B-O.C.T.U. SOHQOIU\'\(CQMQH.QJ file 6/OCTU/1/2=
Montague to GOC-in-C, First Cdn Army, 24 Apr 43.). Different
officer personnel were members of each of these boards, for,

in practice, 1t did not prove possible to maintain continuity,
because the average commanding officer could only spare a very
limited amount of time. Also, as selection dipped deeper into
the officer potential, the task facing selection officers
became more difficult; there was the further necessity of
recommending the transfer of an increasing number of candidates
to other arms of the service because of either age or special
capabilities anc the need for more infantry officers.

36. No. 1 Cdn Pre-0.0.T,U. School had been trying to assess
the capabilities of candidates while teaching them but it was

now considered by "A" Branch, C.M.H.Q. that the two funetions
should be separated. Therefore, on 24 Apr 43, General Montague
wrote to General McNaughton suggesting the setting up of a
permanent selection board, along the same lines as the War

Office had established. Ibid: Montsgue to GOC-in-C, First

Cdn Army, 24 Apr 43.). Canada itself had already followed

the British practice regarding the selection of potential
officers. On 21 Jan 43, Hon, J.L. Ralston had announced the
creation of two Officers Selection and Appraisal Centres, one

al Three Rivers and the other at Chilliwack, B.C., where Canadians
would spend two weeks being tested and appralised as to thelr
suitability for commissioned rank, (C.M.H.Q. file 6/PRE-OCTU/1:
correspondence on flle. ). Any soldier could apply for posting
to one of these centres, even though not recommended by his
comnanding officer, and if considered suitable by the Selection
Board would be sent to either Three Rivers or Chilliwack. In
cases where the Board considered that more training was necessary,
it could be given by the trdining wings at these centres. For
some time, the same sort of thing, combining pre~0.C.T.U. training,
had been going on for French-Canadian candidates at St. Jerome.

37. On 26 Apr Gemeral McNaughton replied to General Montague,
concerning the latter's proposal, and plans were got under way

to set up a permanent 0.C.T.U. Selection Centre on the lines of
the 19 War Office Selection Boards then functioning. (C.M.H.Q.
file 6/0CTU SC/1: Montague to GOC-in-C, First Cdn Army, 2 Jun 43.).

X Canadian Army Zoutine Order No. 2997, dated 20 Mar 43, laid
down the maximum ages for first appointments to the Canadian
Army in Canada: reinforcement lieutenants had to be under 313
on first appointment and under 33 for proceeding overseas for
CAC, RCA and Inf: in the case of other arms and services the
ages were 343 and 36 respectively.
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The centre was to be staffed by four Personnel Selection and
five Military Examining Officers who would give the candidates
group and individual tests in education, general aptitude and
militery knowledge during the two and a half days spent there.
The President (Colonel) and Deputy President of the Selection
Board would be permesnent appointees, while the one or two
other members would be drawn from visiting unit commanding
officers of the same arm of the service as the candidates

belng examined. It was considered that educational tests

would eliminate those candidates whose educational level was
"manifestly too low to enable them to reach the standerd
required for commissioned rank.” (Ibid) Lt.-Col.W.McNeill,
AAG.(M.8.), First Canadian Army,was appointed to command
with the rank of A/Colonel while Lt.-Col., K.5. Bjorn, who had
been in charge of 1 Cdn Pre-0,0.7T.U, School, became deputy
president of the seleotion board at the new centre. The war
establishment alsc provided for a psychiatrist and an educational
officer.

38, On 14 Jun General MoNaughton again sent a eircular
letter to all command ing officers, stressing the need that

"as large a percentage as possible of officer reinforcements
be obtained from personnel who have had overseas experience.”
(CoM.H,Q. file 6/0CTU/1/3: DJdcNaughton to all commend ing
officers, 14 Jun 43.,). In the event that unit commanding
officers should not come forward with their eligidble men,
C.M.H.Q. put into operation a practice whereby the Selection
Board was instructed to call before it men who were considered
by the Personnel Selection Section at C.M.H.Q. to be "officer
material”. (Ibid: Montague to Seec'y, DND, 19 May 43.).

39. On Sunday, 18 Jul, the first intake of 45 candidates
reported at 1 Cdn 0.C.T.U. Selection Centre and a second party
arrived on the following Wednesday. Successful candidates then
proceaded to 1 Cdn Pre~0.C.T.U, Sehool for further educational
training. Once a cadet was slated for Pre~0.C.T.U. training

he removed his badges of rank and substituted narrow white
shoulder bands of the 0,C.T.U. type; the wearing of a2 white

cap band was reserved, however, for cadets actually in attendance
at 0.C.7.U, (C.M.H.Q. file 6/Fre-0CTU/1: Montague to Sec'y,
DRD, 30 Apr 43.). Thus a new designation of Pre-0.C.T.U.

Cadet wee instituted. With the separation of functions, 1 Cdn
Fre-<0.C.7.U., School became almost entirely an educational
insvitution.

&0, In his first quarterly report, dated 11 Nov 43,
Colonel W. McoNeill, commanding 1 Cdn 0.C.T.U., Selection Centre,
reported that 1,131 candidates had passed through the centre;
506 candidates had been found acceptable and 4L deferred for
more training before being reconsidered. During this period
45 commanding officers had sat on the Selection Board as
visiting members, a move which had done much to break down any
pre judices which might have been entertained against the system,
Although the percentage of fallures was greater than had been
anticipated, enough candidates were found to justify the
contention that the system employed was sound and did not need
revision. Some of the figures, broken down, showed:

Not

Corps Total Accepted £  Accepted £ Not Yet .
CAC 318 107 34 204 64 7 2
RCA 268 127 47 126 47 15 6
Inf 281 139 L9 129 L6 13 5
RCASC 138 64 L6 71 50 3 L
RCCS 29 14 L8 15 52 - -

(C.M.,H.Q. file 6/0CTU 8C/1l: MeNeil to Senior Officer,
11 Nov 43.).
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THE SHORTAGE MET

Ll. On 4 Aug 43 the overseas officer selection programme
received a jJolt. Lt.-Cen. K. Stuart (C.G.S.) who was in the
United Kingdom conferring with GCeneral McNaughton, received

a telagram from the Adjutant-General in Ottawa to the effect
that the shortage in officers was now "entirely overcome".
(CJM.H.Q. file 6/0CTU/1/3: Tel AG 4643, Defensor to Canmilitry,
Stuert from Letson, 4 Aug 43.). General Letson's telegram
went on to point out that there were now "suffiecient potential
officers under appraisal or in production and in reinforcement
stream to provide estimated surplus of 2,000 by end Apr 1944."
Thie surplus was over and above the estimated replscement for
overseas of 3,500 during the next nine months and over and
above the existing shortage in the Canadian home war establish-
ment. He therefore recommended that the August intake at the
Canadian 0.T.Cs. be reduced to 275, inclusive of 71 cadets
returning from overseas. GCeneral Letson rurthni recommended
that the 0.7.C. at Gordon Head and the 0.5.A.C.* at Chilliwack
should be closed on 15 Aug. The other Officers’ Selection

and Appraisal Centre should be moved to Broockville where all
officer training would be concentrated. The building programme
to enlarge the Brogckville 0.T7.C. could be cancelled, thus
saving $150,000 on further construetion, while the R.C.A.F.
which needed inoreesed training faecilities could take over

the camps at Three Rivers and Gordon Head.

L2, General Stuart was asked %o give "serious consideration"™
to having the Canadian Army Overseas produce the bulk of officer
candidates: "In other words future officer material should

have had overseas experience.” (Ibid). Potential officer
materiel would be appraised and tagged while training in Canada
but would be sent overseas as other rank reinforcements for
further experience. Such a step would be in line with the
polioy which was beginning to be introduced into the United
States Army. The American Armoured Forees Officer Candidate
School was confining the composition of its August class to
soldlers who had seen service in one of the overseas theatres
and it was believed that other Officer Candidate Schools would
be restricting entrance to enlisted men who had seen actual
service at one of the fronts, graduates of R.0.T.C, institutions
or speclally qualified technical men from civil life. 1In the
case of the American Army such a policy would ensure that new
units being raised and trained in the United States would be
provided with Jjunior officers who had experienced active

service conditions; there would also be an incentive and reward
for enlisted men who displayed high qualities of leadership
under enemy fire.

L3. The gquestion was deemed too important to settle at
long distance, however, and was shelved until the retura to
Canada of Ceneral Stuart and the Minister of National Defence.
It was not untvil 2 Sep, therefore, that General Letson was
able to despateh a letter to the Senior Officer, C.M.H.Q.,
laying down future policy as to the production of officers.
(Ibid: letson to ‘Senior Officer, 2 Sep 43.). The reasons for
the previous drive for officers were set forth as:

X Officers Selection and Appraisal Centre.
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2 The rapid expansion of the Canadian Army
caused an acute shortage of officers, and it
was necessary to set up extensive facilities
for the selection and training of Jjunior
officers to meet the urgent requirements.

3. A large number of officers had to be trained
as quickly as possible to meet the demands both
for units overseas, or designated to proceed °
overseas, and to build up a reinforcement pool.
In addition, the emergency mobilization for
Canadian defence during the past two years made
heavy demands for trained officers.

&eo Now the situation has changed. The Army
expansion has been approved, and requirements
for the defence of Canada have altered. (Ibid.).

At the moment, as a result of the intensive drive for officers
there were 7,000 officers and cadets undergoing training in
Canada; after filling all establishments overseas and at home,
this would leave a surplus of 1,500-2,000 officers in Canada
by the first of the next April. Thus a radical reduction in
training capacity was to be introduced at once; Gordon Head,
Chilliwack and Three Rivers were to be closed down and all
officer selection and training concentrated at Brockville.

L. Future poliecy would be to train "only sufficient
officers to take care of the estimated battle casualties and
wastage in the Canadlan Army overseas and at home.” (Ibid.).
This estimate, on a stabilized basis, called for the production
of 350 officers a month in the following combatant arms ~ C.A.C.,
R.,C,A., R.C.E., R.C.Sigs, Infantry, R.C.A.8.C, and R.C.0.C.
Allowing for failures it would thus be necessary to have a
monthly intake of 375-400 candidates. Should certain units
and formations in Canada be disbanded (as did subsequently take
place) it would be pogsible to reduce the monthly intake by
approximately 10 per cent. The principle of giving priority
to those with overseas service would be established, but the
production of officers from Canadian sources would not cease
altogether as such a step would have an adverse effect on the
morale of units remaining in Canada. The several C.C.T.Cs.
and the recently inaugurated Army University Courses would
continue to provide officer material, but the total number of
other ranks from the Army in Canada entering Brockville each
month would comprise what was left of the monthly quota after
seleotion for training hed been made in the United Kingdom.
C.M.H.Q. was requested to keep Ottawa fully in the picture so
that monthly quotas could be adjusted, for it was "extremely
important that the combined monthly intake into 0.7.Cs.,
oversears and in Canada, should not exceed the stalllized quota
of 375-400", (Ibid).

L5, Since there would be no appreciable wastage once
Fre-0.C.7.U. cadets had passed the Selection Board, C.M.H.Q.
informed Ottawa by telegram on 1l Sep that the number of overseas
candidates entering on Pre-~0.C.T.U. training each month would

be furnished. The normal procedure was for cadets to proceed

on to Canada the following month: As of 1 Oct & statement

of the officer situation overseas showed a deficiency of officers
in the case of the C.F.C., and 1 Cdn Para Bpn but a surplus in all
others, although small in some instances. (Ibid: Situation of
Officers, Canadlan Army Overseas, 29 Sep 43.). During 1943

a total of 2049 candidates were sslected and sent forward from
Pre-0,C.7T.U. training. (C.M.H.Q. rile 6/0CTU/1/4: Report by
Major NoClelland on "OCTU - Selection of Officers,' 31 Dee 43.).
Due to the length of the courses this increase was not felt for
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some time, however, and only 703 officers were commissioned
during the year, with a further 159 commissioned during January
and February, 1944. (Office rile of A.G.6, C.M.H.Q., Report

of AG 6 to AAG Pers, CMHQ, for February 1944.).

LO. The operations already underway in Italy and the
proapect of the Seccnd Front opening within a few months were
considered a major reason why the number of candidates being
recommended for, or voluntarily coming forward for, commissions
began to slacken off in the early autumn. Men who had been
overseas for some time did not relish the prospect of returmning
to Canada for several months' officer training and thus missing
active service. (C.M.H.Q. file 6/0CTU/1/3: King to BGS, CMHQ,
11 Oet 43). There was also the question of the time wasted
in travelling in the case of Infantry and R.C.A.2.C. candidates
returning to Canada for 0.1.C. training. With the disbandment
of the 6th, 7th and 8th Canadian Divisione it would be necessary
to absord many of their officers in the reinforcement stream
at the expense of getting back from Canada newly commissioned
officers who already had overseas experience.

IRCREASED EMPEASIS ON 0.C.T,U, TRAINING IN THE
UNITED KINGDOM

47« The decision arrived at in September had resulted in
the bulk of officer training being centred in the United
Kingdom. As a further step, on 9 Dec Brigadlier Penhale
(B.G.5,, C.M.H.Q.) suggested to the Senior Officer that all
0.C.T,.U. training should be carried out in the United Kingdom.
The War Office ocould allot more vacancies at ite 0,C,T.Us.

to Canadians and there were a number of special instances where
direct commissioning seemed warranted. (Ibid: Penhale to S0,
CMHQ, 9 Dec 43.). As it was, only candidates for C.A.C.,
R.C.A., and Infantry were now being selected for 0.C.T.U,
training unless specific vacancies were, or iikoly to be,
available in the other arms of the service.

L8, " Therefore, after consideration by General Stuart, who
was now Chief of Starff, C.M.H.Q. and acting Army Commander, a
telegram was despatched to Ottawa on 30 Dec pointing out that:

++e Opinion held that present phase in which Cdn
fons are actively participating in operations
necessitates alteration in policy governing 0.C.T.U.
trg. Extremely desirable maintain avenue for
commissioning suitable personnel now serving in the
field both as regards incentive and necessity for
producing officer material from those with battle

X Number of weeks required to train officers in Canade and
United Kingdom:-

Pre-0Octu CT8 t OCTU otal weeks
o ronh 5k o e
RCA 3 7 19 29
Inf(M) 3 - 21 24
Canada  Pre-0CTU o1¢ ATC Instr Duty Total weeks
Inf 3 12 b 12 31

Other arms of service spent 3-4 months at ATC instead of a
definite period of instructional duty.
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experience and their speedy return to units
despite surplus officers now in Canada.
(C.M.H.Q. file 6/0CTU/1/4: Tel GS 3274
Canmilitry to Defensor, for Murchie from
Stuart, 30 Dec 43.).

The delay caused by having to go to Canada was discouraging
candidates and was likely to result in their not coming forward
in large enough numbers. General Stuart proposed, therefore,
that the practice of sending infantry and R.C.A.5.C. candidates
to training in Canada should cease. Sufficient vacancies
were now available at British 0.C.7T.Us. to absord the additional
Canadian candidates. Consideration was also being given at
C.M.E.Q. to the accelerated commissioning of selected and well
qualified personnel following & modified course at a British
0.C.T.U. (seven weeks) and the immediate commissioning, without
0.C.T.U. training, of candidates who were highly trained
specialists or technicians whose services were urgently needed.

49. The reply sent on 7 Jan from Ottawa questioned the
advisability of such a step and raised a number of objections,
a8 well as seeking clarification. It was pointed out by
General Murchie that:

Failure to return candidates to Canads for
officer training may result in the closing of
Broeckville which is obviously inadvisable for
many reasons inter alia there will be no
incentive for outstanding young men now coming
to sultsble age to elect for the army. The
tendency will be for suitable Officer personnel
to join the Navy or Alr FTorce. This would
eventually result in the Army having no potential
Officer material either in Canada or Overseas.
(Ibid: Tel GS 9, Defensor to Canmilitry, for
Stuart from Murechie, 7 Jan 44).

Furthermore, he considered that the granting of emergency
cormissions would leave too much to the Judgment and discretion
of a unit commanding officer and would get away from the
prinoiples which had lead to the setiing up of a Cansdian
Infantry Corps; in short it would be a return to the regi-
mental basis and would result in a lack of unifornity among
subalterns. General Murchie also suggested that it was
"gquestionable if there is sound reason for believing that the
type of soldier who has been a Sergeant for & year in the frield
in England 1s likely to become a better offlicer than a persen
who after careful congideration of Educational qualifications
and background and after extensive military training has spent
a year or perhape longer on intensive instructional duty or in
an operational role in Canada.”

50. On 2] Jan a further telegram was despatohed by Generals
Murchie snd lLetson to General Stuart pointing out that the
C.M.H.Q. policy of sending ocadets to a modified British
0.C.T.U., arfter taking the besic 0.C.T.U. course at C.T.8.,
would create the idea that there was a shortage of officers
in the Canadian Army - at & time when surplus officers were
being loaned to the British Army under the "Canloan” scheme
(see Report No. 145). It was further pointed out that
"eontinual draining by field units of good N.C.0s, with
battle or field experience will in comparatively short time
geriously lower the standard of N.C.Os. in the units" end
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would mean a further delay in getting surplus reinforcement
officers into aective operations. The way was left open for
further negotiations but it was pointed out that "we have so
many surplus Offrs that we can loan to British it is difficult

to see how we can demonstrate any necessity for adoption of short
cut measures to fsoilitate commissioning of additional Offrs
thereby perpetuating that surplus.” (Ibid: Tel G5 43, Defensor
to Canmilitry, Stuart from Murchie and Letson, 21 Jan 44).

51. On 11 Feb General Stuart informed N.D.H.(. that there was
no attempt being made to lower the officer standard or to do other
than create more officers with battle experience. The numbers
affeoted would be comparatively small and would not seriously
enlarge the officer surplus. Consideration was also belng given
to disbanding the 0.C.T.U. wing at C.T.8., in the interests of
manpower conservation, since British 0.C.T.Us. could "better
carry out its funotion” and after 1 Apr would be able to handle
all Canadian candidates. (Ibid: Tel GS 440, Canmilitry to
Defensor, 11 Feb 4Li). General Stuart again reiterated that
candidates would not come forward if it involved spending six

to eight months in Canada and stated his own opinion that there
was "no alternative to this proposal when the sole criterion is
the battle efficiency of the Cdn Army." (Ibid: Tel GS 423,
Canmilitr{ to Defensor, for Murchie and Letson from Stuart,

11 Feb 44).

52. On 15 Feb a telegram was despatched from Ottawa giving
approval to the C.M.H.Q. policy, provided that there was no
lowering of the standard and that "arrangements will be made which
will permit action to increase the flow of Reinforcement Officers
from Canada.” (Ibid: Tel GS 84, Defensor to Canmilitry, for
Stuart from Murchie, 15 Feb 44). In exceptional cases emergency
commissions could be granted to specialist personnel who were
urcently required to fill vacancies. It was agreed that No. 1
(0CTU) Wing at C.T.8. should close on 4 Mar, at the end of the
present serial, and in future Canadien candidates would do all
their training at British O0,C.T.Us. After attendance at 1 Cdn
Pre-0.C.T.U., S¢hool candidates would proceed either to the Fre-
0.C.7.U. R.A.C., the A.,A., 0.,C.T.U.,, R.A. or 148 Training Brigade
which would handle Pre-0.C.T.U. training for all other cadets.

In certain cases, specially qualified and recommended personnel
would be commissioned at the comclusion of dbasic 0.,C.7T.U. Ko
infantry or R.C.A.8.C.candidates would bg sent to Canacda for
officer training.®

53. The procedure evolved was that candidates were sent to

l Cdn Pre-~0.C.T.U, School for a month and then returned to

Ko. 1 C.G.R.U., to whieh all pre-0.C.7T.U, cadets were posted.
While walting for a vacanocy on & British pre-0.C.T.U. course
candidates spent a week on a2 University short course, held under
the ausplces of Educational Services, After proceeding to the
British Pre~0.0.7.U. the Canadian Cadet was transferred, on paper,
to the appropriate Reinforcement Unit for his arm of the servioce,
and was to be returned there on the successful completion of his
gourse. Unsuccessful canliidates were to be returned to thelr
Reinforcement Unit as other rank reinforcements,

%X Only 580 infantry cadets had been returned to Canada since

August 1943 and only 117 R.C.A.8.C, cadets had gone bdback to
Canada during the whole of 1943.
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54 . The production of officers was drastically curtailed from
its 1943 high during the following year but there still remained
a large surplus of C.A.C. end R.C.A. subalterns in September.

It was decided, however, that, since it would be bad for morale
to completely curtail commissioning new officers in these corps,
in future only five & month would be accepted for commissions

in C.A.C, and R.C.A.; one in R.C., 8igs per month but any
available R.C.E. candidates, Other candidates for commissions
would have to transfer to infantry where there was still & need
for officers. By the middle of September 1944, the remaining
cadets in 0.C.T.Us. who could not be absorbed thus into their

own corps had to accept commissions in the Canadian Infantry
Corps or remain in their own corps as other ranks. (C.M.H.Q.
file 6/0CTU/1/4: Bostock to DAG, CMHQ, 15 Sep 44). As 1t

was, existing surplus reinforcement officers were being encouraged
and urged to take infantry conversion courses if they wished to
see actlive service.

55. In the United Kingdom the number of applicatirns for
commissions dwindled from 667 in March 1944 to 150 in May, 211

in June and only 57 in August. During the autumn the number

of applications rose slightly with 124 in November and 175 during
December; only 79 of the latter,however, were recommended for
Pre-~0.C.T.U training. Some 925 new officers were commissioned
and the end of the year found e further 333 cadets undergoing
training at British Pre-0.C.T.Us. and 0.C.T.Us. (Orfice Tile
of A.G.,6, C.M.H.4., Report of A.G.6, to AAG(Pers) C.M.H.Q.

for December 1944).

56. The number of applications for commissions during

1945 dwindled from 173 in January to 12 in April and 3 during
May. The end of May found a total of 251 officers commissioned
during 1945 and 184 Pre-Cadets and cadets undergoing training.
(Ibid: Report of A.G.6 to AAG(Pers), CMHL for May 1945). With
the cessation of hostilities the question arose as to what to

do wit? candidates undergoing training and there was no further
selection.

FORMATION OF 1 CDN SELECTION AND APPRAISAL CENTRE

57« The activities of No. 1 Cdn 0.C.T.U. Selection Centre
had gradually been extended so that it embraced the appraisal
and classification of officers for whom it was desired to find
more suitable employment. In a letter to the Army Commander,
dated 15 May L4, Prigadier Penhale (D.C.G.8.; C.M.H.Q.) sugzested
that the existing 0.C.7T.U. Selection Centre and Pre-0.C.T.U.
School should be reorganized into a Selection and Appraisal
C.ntrﬂ (O.HQH-QO fili 6/00'!0 50/12 P.nhll. tD G.O.C.-ln-c.

First Cdn Ammy, 15 May L&). The conourrence of CGeneral Crerar
was obtained and C.M.H.(.Administrative Order No.88, dated

19 May, authorized the new establishment. Colonel W. MeNeil
assumed command of the whole centre which ococupied Deme Lodge,

@ large rambling brick and timber house near Ash, Surrey.

1l Cdn Pre-~0.C.T.U. School became a wing of the new establishment
but remained at Blackdown, Surrey, until 28 Dec L4.

58. The number of candidates coming before the 0.C.7.U.
Selection Board varled eontinually. During the three months
ending 30 Apr 44 only 152 were accepted out of a tota) of 516
interviewed: of those accepted, three were graded as excellent,
17 very good and 132 suitable. For the next three-month period
the percentage of suitable candidates declined still further,

to 20 per cent, but then began to rise again. The quarterly
resulvs of acceptance for officer tralning, from the commence-
ment of the activities of the 0.C.T.U. Selection Board are

shown by quarter as:
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First 18 Jul 43 - 20 Oet 43 L5 per cent
Second 20 Oet 43 - 5 Feb L& 3, " »
Third 5 Feb L - 30 Apr L& 29 " "
Fourth 30 Apr 44 -~ 31 Jul Li 26 » . »
Fifth 31 Jul 44 -~ 25 Oct 44 ) ) BRR Hl
Sixth 25 Oet 44 - 31 Jan 45 58 " »
Seventh 31 Jan 45 ~= 30 Apr 45 52, % "

(Ivid: Bjorn to MGA, CMHQ, 4 May %5)

During the period 18 Jul 43 to 31 Jan 45, the Selection Board
interviewed a total of 3652 candidates, of whom 1355 were accepted
for 0.C.T.U. training (6/0CTU/1/5: MeClelland to A.D.A.G.(B),
CuM,H.Q. 21 Feb 45).

59. In order to compare the method of 0.C.T.U. Selection
against the standard of existing officers during December, a
number of units were asked to furnish three subalterns for perusal
by the Selection Board. It was requested that one of the officers
should be outstanding, another average and the third very poor,
preferably the poorest officer in the unit. It was found that
the 36 officers who underwent selective tests on 29-30 Dec achieved
the same general standard as the candidates passed for 0.C.7T.U.
training (W.D. 1 Cdn 0.C.T.U. Selection Centre: 28-30 Deo 44).
From time to time reports on further officers were forwarded to
M.S, Branch at C.M.H.Q. On 25 Sep 44 a regularly constituted
Officers Survey and Classification Board was set up, with the
President of the 0.C.T.U, Selection Board acting as temporary
chairman in an effort to determine whether useful employment
overseas could be found for officers who were otherwise surplus

to existing needs, due to age, category or temperament. (W.D.

1l Cdn 0/S Offrs Survey & Classification Board, 25 Sep 44). On

23 Oct & second such Board commenced hearings, examining officers
who were unsuited for their present employment but who might have
special qualifications which would facilitate employment somewhere
else.

CANDIDATES FROM C.M.F.

60. Up to the end of 1943 a total of 73 applications for
comnissions were received from C.M.F., via the ad hoc boards
which had been set under the authority of the Senior Officer,
Cdn Section G.H.Q. lst Echelon (Brigadier A.¥W. Beament).
(C.M.H.Q. rile 6/00TU/1/4: Report by Major McClelland on

"OCIU - Selection of Oﬁ;ioc;s" 31 Dec¢ 43). During February

1 ’ accordance with the practice already in vogue in the
United Kingdom, a 1list of 313 names of candidates considered

by the Personnel Section, C.M.H.Q. as qualified for 0,C.7T.U.
training was despatched to C.M.F. (Office file of A.G.6., C.M.H.Q.:
Report AG6 to AAG(Pers) CMHQ for Febr 1944). TFor example,
the ad hoe boards sitting during the epring of 1944 comprised
Lt,-Col. F.B. Conrad as permanent president and two other
command ing officers who changed with each board. (C.M.H.Q. file
6/0CTU AAI/1/2: Nellson to AG 6, CMHQ, 13 and 19 May 44). The
number of candidates appearing before "ad hoc" boards in Italy
did not warrant the services of & permanent president, so Lt.-Col.
Conrad, Officer Commanding 8 Cdn Reinf Bn, was left in charge.
The only serious complaint recelved during the period concerned
the 25 candidates who arrived in the 19 Jul 44 intake at 1 Cdn
Selection end Appraisal Centre. That commanding offiger pointed
out that the intelligence ratings of these candidates noticeably
below that of the other candidates which had appeared in the
previous l2-month period.
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esss Of the twenty-five, twelve scored below 160 in
the 'M' test before appearing at this Centre, and the
average was 159. The average rating of the twenty-
five, by composite scores of 'M' tests and two
intelligence tests at this Centre, was poorer than
sixty-three per cent of all candidates appearing at
this unit. (Ibid: MoNeil to MGA, CMHQ, 26 Jul 44).

In nearly all cases where the intelligence rating was low there
were not enough compensating factors to merit passing the candi-
dates. The general experience of the Centre was that candidates
with an English 'M' test soore of less than 160 (under 145
French) were not likely to be sufficiently alert mentally to
absord 0.C,T.U. training and that candidates with scores under
150 in the English 'M' test (and 135 French) were likely to be
very poor risks. This information was conveyed teo A.A.I. and
Colonel W. McNell was despatched to the Mediterranean for a two-
months' period to supervise the methods of seleotion being

used by the "ad hoec" boards. (Ibid: Tel A 5332: Canmilitry to
AAI for Candex, 2 Jul 44). Colonel McNeil spent most of
August and September in Italy.

61. By the end of January 1945, a total of 195 candidates
from A.A.I, had been approved for 6.C.T.U. training. "Ad Hoo"
Boards in Italy had interviewed 1181 candidates but only 375
were returned to the United Kingdom for further consideration.
(C.M.H.Q.)rilc 6/0CTU/1/5: MeClelland to ADAG(B), C.M.H.Q.

21 Feb 45).

CANDIDATES FROM NORTH WEST EUROPE

62. A different procedure was adopted in North West Europe
and instead of setting up "ad hoe" boards at 1st Echelon to
interview candidates for 0.C.T.U. training as had been done in
Italy, officers from the Selection and Appraisal Centre made two
visits to the theatre of operations, at which time only were
"ad hoe" boards comvened. (C.M.H.Q. rile 6/0CTU 8C/1: Bjorn to
MGA, CMHQ, 5 ¥eb and 4 May 45). Om 11 Dec 44 Colonel W. McNeil
and the senior personnel selection officer at 1 Cdn Selection and
Appraisal Centre travelled to Cdn Section, G.H.Q. 1lst Echelon,
21 Army Group and set up an "ad hoe¢" board which interviewed
candidates during 13-17 Dec. Out of the 143 candidates inter-
viewed 65 were found suitable; the candidates for C.A.C., R.C.A.
and Infantry commissions were returned to the United Eingdom
for further interview at 1 Cdn Seleotion and Appraisal Centre
during the week commencing 7 Jan 45 and the remainder were deferred
until such time as the officer situation in their respective
Corps warranted further action being taken. Again on 18 Mar 45
the deputy-president of the board at No. 1 Cdn Selection and
Appraisal Centre, Lt.-Col. Bjorn, and the senior personnel
selection officer visited North-West Furope. During the days
19-24 Mar the "ad hoe” board which they convened interviewed

106 candidates, of whom 54 were found suitable for return to

the United Kingdom to undergo Pre-0.C.T.U. training. (Ibid.).
The cessation of hostilities during the first week of lay
precluded the need to hold another "ad hoo"” board, Then, on

23 Jul, 1 Cdn Selection and Appraisal Centre was disbanded.

POST-WAR 0.C.T.U. SELECTION AND TRAINING

63. The conclusion of the war in Europe brought an end to
the need for providing large numbers of reinforcement officers
for the Canadian Army and the question arose as to what should
be done with cadets who were undergoing training at British
0.C.T.Us. In accordence with verbal instructions received
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from the D.,A.G,, C.M.H.Q, on 20 Jun, Colonel Bjorn, now

~ President of 1 Cdn Selection and Appraisal Centre, and Lt.-Col.

W.A. Georgeson, his assistant, spent the next two weeks inter-
viewing Canadian cadets undergoing instruction at British 0.C.T.Us.
(C.M.,H.Q. file 6/0CTU/1/5: Bjorn to MGA, CMHQ, 11 Jul 45). As a
result, of the 137 candidates interviewed it was recommended that
7 cadets be allowed to finish their courses and 4O be returned to
heir units. Those interested in the post-war Canadian Army were
carefully screened with the result that LO cadets were earmarked
for such consideration. At this time, 22 Jul, it was recommended
that candidates due to graduate by 1 Sep 45 should be permitted
to complete their course; only those other candidates who had
volunteered for C.A.P.F., or C.A.0.F, would be allowed to complete
oourses finishing after that date and the remainder returned to
their units. (Ibid: Walker to DAG, CMHQ, 22 Jul 45).

6b. Furthermore, during July, the Department of National
Defence raised the question of training infantry officer rein-
forcements, in Canada and the United States, for the Canadian Army
Paciric Forece and was prepared to set a monthly quots of 150, to
btegin in September or October. (Ibid: Tel AC 4LO5)1 Pers 2, Defensor
to Canmilitry, Weeks from Walford, 28 Jul 45). The conclusion of
the War against Jepan negatived such a need, however, and also

made it no longer imperative that 0.C.T.U. cadets who had volun-
teered for service in the Pacific should be permitted to complete
their officer tralning.

65. It was considered by the Department of National Defeénce
that for some time to come the demands of the C.A.0.F. for rein-
forcement officers could be supplied by qualified officers in
Canada who had not volunteered for the Pacifie¢ Forece but who had
not sufficlent service to warrant their return to eivil life and
by officers already overseas with low point scores. (Ibid: Roome
to C.M.H.Q., 3 Aug 45). :

66. When queried, Ottawa sent a cable, dated 1 Sep, recommending
the withdrawal from 0.C.T.U. of cadets who had volunteecred for
C.A.F.F, and the retention at British 0.C.T.Us. of only those who
had volunteered for the Occupation Force; those who had falled to
volunteer previously for either had already been withdrawn from
0.C.7.U, courses. (Ibld: Tel MGA 449 Canmilitry to Defensor,
Valford rfrom Weeks, 30 Aug 45 and Tel AG 10321 Defemsor to
Cenmilitry, 1 Sep 4L5). Steps were therefore taken to have all
cadets at British 0.C.T.Us, and Pre-0.C.T.Us. interviewed again

and given the option of either volunteering for C.A.0.F., and com-
pleting the 0.C.T.U, ecourse or of being returned to their units,
with effeot from 15 Sep, and reverting to substantive rank to await
either repatriation or further duty. (Ibid: C.M.H.Q. Circular
Letter on "Q0CTU - Disposal of Cadets and Pre-Cadets”, 5 Sep 45).
The only exception made were those cadets who were due to be
commissioned before 30 Sep.

67. The cadets who signified their willingness to serve with
C.A.0.F. continued to graduate from time to time as commissioned
officers. On 11 Jan eight cadets were still undergoing training
at Sandhurst and it was anticipated that the last cadet at 100
0.C.T.U, (RAC) would not graduate until 6 Jul 46. (Ibld: DAG,CMHQ,
to HQ CRU, 11 Jan A46.).

g. This report was prepared by Capt. J.M., Hitsman, General
st.

Kj/ht/ﬂ/f @,Q.»k,/e/ £
(J#4(C.P. Stacey) Colonel /7

“Director Historical Section
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: The following eddendum, dealing with Canadian Cadets at British
«, hould be attached to Report No. 156, dealing with the -election
e i in of Officers for the Canadian Army Overseas 1940-45,

sn artiele in The Army Quarterly of July 1846 -
2rs by F. Yarhurst™ snalyzes the work of the wartime training of officers,
special roferenge to a Hoyal -ignels 0.C,.T.U., with whiech the suthor was
eonnect.d, oince Canadian cadete tock their "special to the arm"™ training at
British OCTUs, in the oase of ull but infentry end M.G. candidetes, the follow-
ing quotstions from this article are of interest:

sixty=two per cent of the Zmpire cadets were in the top
three gredes of A, AD and B, as againat just under 24

per cent of the U.K. cadeta, The Empire hed its failures
end a fow who seraped through in category D but, ex-
pressed as a pereentage, they were lees than half the U.K,
nuNbersesnses

The overvhelming conclusion....is, ef course, that ZEapire,

and particularly Canadiaen, cadets were far superior te

those from the U.K: That is perfectly true of the cadets

under reviev and any Course Officer who discovered &

Cansdian in his course was always pleased, It must de

remembered, however, that Cansdian cadets continued through-

‘ out to be the pick of men who had voluntesred for overseas

{ service, whereas the piek of the U.E. volunteer army =

the pre-war supplementary Reservists and Territorials -
had long since passed through 0.C.T.U, A mors even ocom~

‘ parisen would lie between the Canadisns and some of the

' ecarlier U.,K, cadets, or some of the courses of those sub-
elterns who had taken their commis.ions in the volunteer

| forees before the wer, Nevertheless, to suggest others
with wvhom the Cenadians under review could be conpared

! detracts not at sll from the excellent standard of their

. results., Sather does it emphasize it. They 444 well

! enough in all technical subjects but scored most heavily

in the cheerful self-confidence with which they tackled

everything they were given to do.

T TS
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A careful reading of Report No, 156 will suggest, however, that there had been a
very heavy drain upon the officer potential in the Cansdian Army Oversese and that,
es early as the bdeginning of 1943, it was bdecoming inereesingly difficult to find
candidates in sufficient numbers.

S This article also attempts to analyse the ability of the several
groups in age end secademiec background, who sppeared at OCIU, Generally speaking,

it was found that boys straight from secondary or publiec sechools, possidly via a
war-time university course, did not do as well as those slightly older men who had
had scme business or professional oxperience, Iiven those men with elementary
schooling, plus some experience in every day eivilian life or in the Regular Army,
did rather better. The eonclusion hed to be drewn that "an elementery school edu~
eation was an sdequate background provided that the required inherent gharacteristiecs

were presemnt.”
- ic.z + Jtacey) cohul’ ;
| | /"7 pirestor, Histerical section.,

% Jerved as W/S Major, Royal Corps of Signals, supplementary Reserve.




