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Seniors who volunteer
Frank Jones

As governments have cut back on social and other services, an
aging population’s need for a strong support structure has grown.
Seniors, in fact, have created both a growing market for such
services and a potential source of volunteer labour to meet these
needs. How involved are seniors in volunteering? What services are
they providing? This study examines the volunteer activity of seniors
aged 55 and over in 1997,

Employment after childbirth
Katherine Marshall

Women are an integral part of the labour market. Understanding
their work patterns can help employers manage birth-related work
interruptions and, in the end, retain experienced employees. This
article looks at the work patterns of women who gave birth between
1993 and 1994. It examines the timing of their return to paid work
following a birth, and considers the personal and job characteristics
of those who returned within two years and those who did not.

Baby boom women - then and now
Louise Earl

Have baby boom women had an easier path through the labour
market than women a generation older or younger? This article
studies the “‘success” of baby boom women by looking at their
situatdon in 1977 and 1997 and comparing it with that of the
preceding and succeeding generatons, using four major indicators:
labour force participation; full-time employment; unemployment;
and full-vear full-ume earnings.
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Missing work in 1998 — industry differences
Ernest B. Akyeampong

In January 1999, the lLabour Force Survey adopted the North
American Industry Classification System (NAICS) for its industry
coding. This article examines 1998 work absence rates according to
NAICS. It provides a brief overview of the absence levels for 1997
and 1998, and a detailed examination of industry differences in the
latter year.

Self-employment in Canada and the United

States
Marityn E. Manser and Garnett Picot

Considerable attention has been paid in recent years to self-
employment in Canada, especially to workers’ reasons for choosing
this option. Have they been “pushed” by lack of full-time paid jobs
or “pulled” by the positive benefits of self-employment? This article
looks at the characteristics of the self-employed and the growth of
self-employment in Canada and the United States. (Adapted from
an article in Canadian Economic Observer published in March 1999.)

Unionization — an update
Ernest B. . Akyeampong

This update of Perspectives’ socio-demographic and economic profile
of union members provides unionization rates according to the
new North American Industry Classification System and the 1991
Standard Occupational Classification. The update, which extends to
the provincial level, also includes data on earnings, wage settlements,
inflation, and strikes and lockouts.
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From the Managing Editor

In the mail...

“Seasonality in employment” (Spring 1999)

B The article stresses fairly strongly the “costs” of
scasonal variations, but fails to mention the social
benefits from having seasonal jobs; for example, the
possibilities these provide for young people to gain
work experience during the vears when they are
mainly engaged in education or training, workers who
find it difficult to get permanent jobs close to home,
or (semi-) “retired” persons. It may therefore be that
the social costs of the decline in scasonal variations are
larger than the possible gains to employers. It would
have been interesting to have had a more explicit
assignment of the reasons for the decline in seasonal
variations to demand or supply factors.

None of the “highly seasonal industries (HSI)”
specified in Table 1 are “service-producing.” It
would be interesting to know whether the HSI group
would have included service sectors, and which those
would have been, if the specification of industry
groups had been significandy more detailed. Will, for
example, “hotels and restaurants” then qualify as HSI?

Eivind Hoffmann
Bureau of Statistics
International labour Office

& You are corvect o point out that there can be positive aspects
to seasonal variation in employment. In particular, the gain in
seasonal employment in the summer months may indeed be
beneficial for students and/or young people looking for work
experience.  And this is especially true given that the youth
unemployment rate in Canada has been consistently above 15%
throughont the 1990s. However, it has been argued (not in
this paper) that regional seasonal work can be a drain on the
economy and productivity, because of its bistorical link to the
Employment Insurance program (EL but formerly known as

Ul). “UlI continues to subsidize seasonal work, and blunts the
incentives for workers in high-unemployment regions to move fo
where the jobs exist or to acquire the training they need”
(Globe and Mail, November 14, 1998).

And yes, if we had done seasonal variation calculations for
all 2-digit or 3-digit industry codes there most likely would have
been more “bighly seasonal industries.” Since your letter, we did
seasonal pariation calcwlations for “accommodation and food
services.” Interestingly, they were not significantly greater than
the overall average. For example, in 1997 the seasonal
variation for all industries was 2.8 whereas for accommodation
and food services it was 3.1. But at the 3-digit level, within
accommodation and food services, some categories would almost
certainly be highly seasonal, such as “recreation and vacation
camps.” However, low employment levels at the 3-digit industry
level may prevent a reliable analysis of seasonal variation.

Perspectives

We welcome your views on articles and other items
that have appeared in Pergpectives. Additional tnsights on
the data arc also welcome, but to be considered for
publication, communications should be factual and
analytical. We encourage readers to inform us about their
current research projects, new publications, data sources,
and upcoming events relating to labour and income,

Statistics Canada reserves the right to select and edit
items for publication. Cotrespondence, in ¢ither official
language, should be addressed to: Bruce Rogers,
“What's new?” Perspectives on Labour and Income, 9th
floor, Jean Talon Building, Statistics Canada, Ottawa
K1A 0T6. Tclephone (613) 951-2883; fax (613) 951-
4179; e-mail: rogebru@statcan.ca.
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TIM8  work Absence Raes, 1987 10 1998

Indispensable for industrial relations profesSionals, productivity
analysts, and researchers exploring work and family issues.

Work Absence Rates, 1987 to 1998 documents trends in absences
from work for personal réasons: illnéss or disability, and personal or
family responsibilities, -

1998 Results

s In 1998, over half a million or around 5.7% of full-time employees lost
some work time each week for personal reasons (excluding maternity
leave).

On average, each full-time employee lost 7.8 days over the year — 6.6 for
iliness or disability and 1.2 for personal or family responsibilities.

(1)

L)

In total, it is estimated that, among full-time workers, 72 million work-
days were lost in 1998.

his publication provides a series of tables on work absence
T rates for men and women working full time,by, age..cducation,
and presence of children; by detailed industry and“edeupation
groups: by public versus private sectorylby union covegage,
workplace size, job tenure and job permanency; by province, region
and census metropolitan area; and by job benefits (paid vacation or
sick leave entitlements, and flexitime work option).

Work Absence Rates, 1987-1998 (Cat. no. 71-535-MPB) costs $50 in Canada (plus GST and applicable
PST) and US$50 outside of Canada.

To order, CALL 1oli-free at 1 800 267-6677, FAX 1 800 889-9734 or MAIL your order to Statistics Canada,
Dissemination Division, Circulation Management, 120 Parkdale Avenue, Ottawa, Ontario, Canada K1A
0T6. Or contact your nearest Statistics Canada Regional Reference Centre listed in this publication. You
may also order via EMAIL: order@statcan.ca or via our WEB SITE: www.statcan.ca.




In this issue

B Seniors who volunteer

e P9

Over 25% of seniors (aged 55 and older) donated
their time to a volunteer organization in 1997,
giving 15 hours per month, compared with the
overall average of 12 hours.

In 1997, seniors’ most important reason for
volunteering was to support a cause in which they
personally believed (98%). Second was to use skills
and experience (73%), and third — cited by some
two-thirds of seniors — was to work for an
organization whose mandate or cause had affected
them personally.

Frequently offered “formal” volunteer services (that
is, activities performed for an organization) were
organizing or supervising events, sitting as board
members, and canvassing, campaigning and
fundraising. These occupied 39% to 43% of senior
formal volunteers in 1997. Providing care or
support was one of the few services that increased
as seniors aged; more demanding tasks, such as
organizing or supervising events, and canvassing,
campaigning and fundraising, declined.

Of the 74% of seniors who did not give their
time to an organization in 1997, some 53% cited
health reasons as the most important reason for
not volunteering. This reason, and the view that
enough time had already been contributed,
increased in frequency with age.

Scniors were much more likely to volunteer on
their own (“informal volunteering”) than through
an organization. Over 64% volunteered informally
in 1997.

B Employment after

childbirth . p- 18

On average, women returned to paid work around
six months after giving birth. Of the 367,000
employed women who gave birth in 1993 or 1994,
about 76,000 or 21% were back to work in less
than two months. Some 12% returned after five
months, while another 19% did so after six and
11% after seven. Given the flexibility of the start
time of maternity leave, and a maximum 25-week
combined paid maternity and parental leave under
Employment Insurance, it 1s not surprising that
many women returned around the sixth month.

The potential for major loss of income spurred
carly return to work. Women who did not receive
maternity benefits and those who were self
employed returned more quickly than those who
received benefits or who were paid workers. Some
34% of early returnees (those who returned in less
than two months) were self-employed, compared
with just 2% of thos¢ who returned later. Also,
60% of those who returned by the end of the first
month received no Employment Insurance benefits,
compared with just 9% of those who returned
later.

Those who returned to work early were more
likely to be unionized (33% versus 16%) and to
have longer tenure at their previous job (49 months
versus 20).

Of those who had mot returned to work, 30%
were lone parents (compared with 4% of women
who had returned). Also, these mothers were more
likely to have fewer children under the age of six
at home.

Statistics Canada - Catalogue no. 75-001-XPE
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Highlights

B Baby boom women - then
and now e P- 26

B In 1977, almost 6 of every 10 baby boom women
aged 25 to 29 were in the labour force (59%). In
contrast, only 53% of women aged 45 to 49 were
in the labour force that year. Furthermore, a far
higher proportion of employed baby boom
women worked full time: 83%, compared with
74% of 45-t0-49 year-olds.

B Twenty vears later, 77% of baby boom women
(by then aged 45 to 49) participated in the labour
force, compared with 78% of Generation X
women aged 25 to 29. Some 77% of employed
baby boomers worked full time, as did 78% of
Genceration X women (though the latter had greater
problems finding employment).

W Baby boom women working full time in 1977
carned $1.04 for every dollar earned by women
aged 45 to 49, even though they worked fewer
hours: 1,967 hours annually, compared with 2,059.
In 1997, Generation X women aged 25 to 29
earned just 83 cents for every dollar carned by
baby boom women aged 45 to 49.

B Over 15% of baby boom women in the 1977
labour force held university degrees, compared
with only 6% of women aged 45 to 49. The
converse held true for the proportion with less
than high school: only 6% compared with 24%.
In 1997, some 5% of baby boom women had
less than high school, while 19% were university-
educated; comparable figures for Generation X
women were 1% and 27%.

B Missing work in 1998 —
industry differences . P. 30

B In 1998, an estimated 5.7% (525,000) of all full-
nme employees were absent from work for all or
part of any given week for personal reasons (“own
illness or disability” and “personal or family
responsibilides”) — up from 5.5% a year carlier.

B As a result of these absences, approximately 3.1%
of usual weekly work time was lost (inactivity rate)

in 1998, also up slightly from 3.0%. This translates
into an increase of nearly half a day per full-time
employee — from 7.4 days to 7.8 (6.6 for illness
or disability and 1.2 for personal or family
responsibilities). Stated differently, employees
missed approximately 72 million workdays because
of personal reasons in 1998, up from 66 million
in 1997.

Significant variations in time lost among the major
industries can be explained largely by days lost
due to illness or disability. Workdays missed on
account of personal or family responsibilities
clustered around 1.1 days.

Full-time employees who lost the most time (12.8
days) were in health care and social assistance, a
highly unionized industry believed to be relatively
stressful and having a large proportion of female
workers. They were followed by those in
transportation and warchousing, a relatively
hazardous and heavily unionized industry (9.4);
public administraton, also heavily unionized and
with a high concentration of female employees
(9.4); and manufacturing (8.5).

Workers who lost comparauvely little time were
in the professional, scientific and technical industries
(4.6 days); accommodaton and food services (5.7);
and agriculture (5.8).

B Self-employment in Canada

and the United States . p. 37

Overall, the growth of total self-employment was
substantial in both Canada and the United States
from 1979 o 1997 (77% and 37%). Between 1989
and 1997, the increase in Canada’s self-employment
rate (share of total employment) was striking —
from 14% to 18% — after having remained stable
during the 1980s, The American rate changed little,
registering around 10% over the entire period.

Between 1989 and 1997, self-employment
accounted for about 80% of the net employment
gain in Canada, but only about 1% in the United
States. Unincorporated self-employment by itself
contributed about half of net new jobs in Canada,
but virtually none in the United States.

6 / Autumn 1999 PERSPECTIVES
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In Canada, about 60% of net new self-employment
jobs created during the 1980s involved
entrepreneurs who themselves engaged other
employees. The remainder were created by own-
account workers (that is, entrepreneurs with no
emplovees). During the 1989-97 period, however,
fully 90% were own-account entrepreneurs.

The industrial concentration of self-employed jobs
was similar in the two countries. Self-employment
was high in agriculture and construction, and
virtually absent from mining and manufacturing,
Finance, insurance and real estate, and both retail
and wholesale trade fell in the middle.

Men were more hkely to be self-employed than
women. The proportions of male and female
workers who were self-employed in the late 1990s
were 13% and 8% in the United States, and 21%
and 14% in Canada. In service occupations,
however, women were considerably more likely
than men to be self-employed.

Over the 1989-97 period, about 40% of all net
new self-employment jobs in Canada were in the
generally higher-paying service industries (business
services, for example); the remaining new service
sector jobs were largely in the lower-paying
personal services, and accommodation and food
services. In contrast, the United States saw little
change in service jobs for the self-employed (384
of all self-emplovment in 1996).

Unionization — an update .. p. 45

At 11,9 million, average paid employment during
the first half of 1999 was 292,000 higher than that
a year earlier. Union membership, however,
remained virtually unchanged at 3.6 million. This
resulted in a decline in the union rate (density)
from 30.7% to 30.1%. The drop affected both
men and women: men’s rate fell from 31.6% to
30.9%, and women’s, from 29.8% to 29.3%.
Quebec, Ontario, British Columbia, New-
foundland and New Brunswick all recorded
declines in union density; Alberta, Manitoba, Prince
Fidward Island and Nova Scotia, however, saw
rises, while Saskatchewan was unchanged.

Highlights

Approximately 3.6 million employees (30.6%)
belonged to a union in 1998. An additional 297,000
(2.5%) were covered by a collective agreement.
Employees in the public sector were more than
three times as likely as their private sector
counterparts to belong to a union (71.3% versus
19.1%). Almost one in three full-time employees
belonged to a union, compared with one in five
part-time workers. Close to one in three employees
in a permanent position was a union member,
compared with roughly one in four in a non-
permanent job.

Unionized workers earned more than non-
unionized workers. This held true whether they
worked full time ($19.06 versus $15.57) or part
time ($16.80 versus $9.81).

Contract settlements surpassed the inflation rate in
1998 (1.6% versus 1.0%). As of April this year, the
results were similar (1.7% versus 1.0%).

During the first quarter of 1999, working time
lost due to strikes and lockouts rose slightly —
from 0.08% in 1998 to 0.09%.

What’s new? . p. 66

Upcoming release

Labour Force Update

Just released
Earnings Supplement Project
Self-Sufficiency Project

Geagraphical Patterns of Socio-economic Well-being of First
Nations Communities

1998 Adult Education and Training Survey

Work Absence Rates, 1987-1998

Innovation Analysis Bulletin

Income after Tax, Distributions by Sige in Canada, 1997
Spending Patterns in Canada, 1997

Family Incomes, Census Families, 1997

Farnings of Men and Women, 1997

Survey of Financial Secunity: Update

Perspectives
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R apid change means that you must make an
extra effort to keep up to date with the many factors
influencing our health and the Canadian health
care system. Why not follow the lead of
professionals like you? With a subscription to
Health Reports, you can rely on precise health
information and use it to assess change, prepare for
specific demands and plan for the future.

Current topics make each issue unique

Published four times a year, this 80-page, bilingual
publication lets you monitor Canadians’ health and

vital statistics. It presents high-quality, relevant and

comprehensive research articles on the health
status of the population, and on the health care

system.

As a user of Statistics Canada products, you will
appreciate the timeliness and accuracy of the data
in Health Reports. Amply illustrated with tables
and easy-to-read graphs, the topical research articles contain
original analysis on a host of health problems, such as work stress,
childhood asthma, smoking, the risk behaviour of young adults,
home care, and many other subjects. Health Reports will be a
valuable addition to your reference collection.

Equip yourself with the latest analysis of health in Canada.

Use Health Reports (Cat. No. 82-003-XPB) to make informed
decisions. A one-year subscription costs $116 in Canada
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prefer to receive their information electronically, you can now
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Seniors who volunteer

Frank Jones

s governments have cut back on social and

other services, an aging population’s necd

for a strong support structure has grown.
Seniors, in fact, have created both a growing market
for such services and a potential source of volunteer
labour to meet these needs. Many enjoy good health
and increasing leisure time.

How involved are seniors in voluntecring? What
services are they providing? Have the patterns changed
since 19877 This study examines the volunteer activity
of seniors aged 55 to 64 (young), 65 to 74 (mid-vears),
and 75 or over (older) in 1997 (sece Data sources and
definitions). Many young seniors are probably making
the transition from paid work to retirement and arc
those most likelv to consider new volunteer commit
ments. Those in their mid-years are relatively free of
major life changes. And older seniors are most likely
to have health problems and to need volunteer sery
ices themselves.

Though informal volunteering 1s also considered
here, the emphasis of this analysis is on formal volun-
teering (through an organization).

Seniors’ volunteering in context

The article first compares seniors’ “formal” volunteer
participation rates and hours with those of vounger
groups. In both 1987 and 1997, rates were highest for
those aged 35 to 44 (Chart A), then tended to fall with
each succeeding age group. The rates for seniors aged
55 to 64 and 65 to 74 in 1987 were the same as the
average for the whole population (27%), while that
for the oldest group was much lower (13%). In both
years this group registered the lowest rate.

Average hours volunteered increased with age
(Chart B). This is not surprising, given the free time
available to many older people. For every age group
except the oldest, the time commitment was greater in

Frank Jones is with the Labour and Household Surveys
Analysis Division. He can be reached at (613) 951-1931 or
Jonefra@statean.ca.

Data sources and definitions

The National Survey of Volunteer Activity was a supple-
ment to the October 1987 Labour Force Survey. (A
follow-up phase was completed in January 1988.) The Na-
tional Survey of Giving, Volunteering and Participating
was a supplement to the November 1997 Labour Force
Survey.

Formal volunteers willingly performed a service with
out pay, through a group or organization, at least once
during the reference vear, November to October (Hall et
al,, 1998). Informal volunteers helped on their own
during the reference vear, either directly to anyone not
living in the same houschold, or indirectly by service to
the community or environment — but not through a
group or orgamization (Duchesne, 1989). Both surveys
covered persons 15 years and over, except residents of the
Yukon and Northwest Territories, persons living on
Indian reserves, inmates of institutions, and full-time
members of the Armed Forces.

The data on leisure time were obtained from the Gen
eral Social Survey of 1992, That survey covered persons 15
years and over, except residents of the Yukon and North-
west Territories and full-time residents of institutions.

Note: Because of a definitional change, caution should be
exercised when interpreting changes between 1987
and 1997 (see Appendix).

1987 than in 1997, though the gap tended to narrow
with age. Older seniors volunteered 17 hours per
month in both years. The average for all volunteers
was 16 hours per month in 1987 and 12 in 1997.

Formal volunteers

Some seniors are much more likely to volunteer their
services to organizations. In both years, the most likely
to do so were those with relatively high cducation,
good health and high household income, as well as
those who saw themselves as being “very religious”
(Table 1). Seniors in the Prairie provinces, New Bruns
wick and Nova Scotia were more likely to volunteer

Statistics Canada - Catalogue no. 75-001-XPE
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Seniors who volunteer

Chart A: After age 35 to 44, volunteer rates
generally decline...

Formal volunteer rate (%)

1997

30
1997 adjusted®

20 |
| 1987
10 |
All 15-24 25-34 3544 45-54 55-64 65-74 75+
ages

Sources: National Survey of Volunteer Activity; National Survey
of Giving, Volunteering and Participating
* See Appendix.

Chart B: but the hours per
volunteer increase.

Volunteer hours/month
18 |
15

| ’
e ll 1 LI 1
o l |
6 ; Al
gl BB ’r __ |

All  15-24 25-34 35-44 45-54 55-64 6574 75+
ages

o —

[ 1987 W 1997

Sources: National Survey of Volunteer Activity; National Survey
of Giving, Volunteering and Participating

than seniors in other provinces. Surprisingly, employed
seniors were more likely to volunteer than those not
employed, especially in 1997, Their sex and marital
status made little difference to their participation rates.

Although seniors’ volunteer rate falls with age, their
hourly commitment increases, suggesting that those
who volunteer more time are less likely to drop out
than those who give relatively few houts (see How much
time do seniors give?). In 1997, the rate was 30% for voung
seniors and 18% for older seniors. Declining health
and the desire to retire not only from paid work but
also from volunteer work may explain part of the
drop. The declines were especially steep for residents
of Nova Scotia, Manitoba, Saskatchewan and Alberta,
and the very religious seniors. The difference between
the rates for young and mid-years seniors was
generally less than that between mid-years and older
seniofrs.

Emploved seniors, however, were the exception.
Their volunteer rates were higher among mid-years
than young seniors. This may be because some
emploved seniors tend to take on volunteer work
when they move to part-time work or to fewer
hours — an example of role substitution (Chambré,
1984).

A related explanation is that the self-employed, who
generally retire later than employees, have more con-
trol over their time, which may enable them to take on

volunteer work. In 1997, the volunteer rates for
seniors with self-employment income were much
higher than those for seniors who did not report such
income: 40% versus 28% for young seniors and 33%
versus 26% for mid-years seniors. Working mid-years
seniors were almost all self-employed.

People’s tendency to volunteer at different stages
of life, though best studied with longitudinal data, can
be considered indirectly. To illustrate, most of the
voung seniors in 1987 (born between 1932 and 1941)
became mid-years seniors in 1997." The volunteer rate
for this “cohort” declined 2 percentage points over
the 10-year period. The rate for women fell 7 points,
while men’s actually rose 4 points. In contrast, the rate
for the older seniors of 1997 was 9 percentage points
lower than that for mid-years seniors in 1987. The rate
for women fell 13 points, and that for men, 4 points.

Seniors’ overall volunteer rate increased little over
the decade. Some substantial differences, however,
were cvident within subpopulations. The rate
increased over 8 points, for example, in New Bruns-
wick and Saskatchewan, while it fell by over 6 points
in Prince Edward Island and Alberta. The rate also
rose over 5 points for men and the employed, while it
fell 4 or more points for those with household
income of $60,000 or more, and for those with some
postsecondary cducation. The increase for older sen-
iors exceeded that of young and mid-years seniors by
over 5 points.

10 / Autumn 1999 PERSPECTIVES

Statistics Canada - Catalogue no. 75-001-XPE
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Table 1: “Formal” volunteer participation rates of seniors aged 55 and over
1987 1997
55 + 55-64 65-74 75 + 55 + 55-64 65-74 75 +
%

Both sexes 24.6 27.3 27.4 12.9 25.7 29.7 25.6 18.2
Men 20.7 22.6 23.2 9.8 26.1 28.5 26.8 19.0
Women 27.9 31.7 30.6 15.1 25.4 30.9 24.5 17.7
Province
Newtfoundiand 18.7 23.4 19.6 -- 227 28.3 26.2 -
Prince Edward Island 27.9 47.8 -- -- 20.1 -- -- --
Nova Scotia 25.9 30.5 27.3 -- 30.4 44.2 26.1 14.0
New Brunswick 23.5 29.2 26.5 -- 3. 7 34.5 37.2 --
Quebec 17.3 21.3 17.8 -- 16.8 18.9 18.5 9.1
Ontario 25.6 26.6 29.9 15.6 28.2 31.9 28.0 21.6
Manitoba 31.2 371 31.6 18.7 30.7 38.7 30.8 18.3
Saskatchewan 28.6 33.8 30.2 16.2 39.0 51.6 35.6 25.6
Alberta 36.9 40.7 39.1 20.9 30.6 38.2 25.7 22.6
British Columbia 26.1 27.4 31.3 14.2 2547 27.9 25.7 21.7
Area of residence
Urban 28.6 35.2 27.9 13.5 24.6 28.3 24.9 171
Rural 23.7 25.6 27.2 12.8 30.9 36.1 28.9 23.6
Marital status
Married or common-law 26.6 28.6 28.8 12.1 28.2 31.0 27.9 20.4
Separated or divorced 19.8 17.2 -- -- 22.4 24.5 21.1 --
Widowed 20.9 26.5 24.4 14.5 19.4 24.0 21.7 JI5A7
Single 19.8 22.9 21.5 -- 24.2 a7z 17.2 22.8
Employment status
Not employed 240 28.6 26.9 12.9 23.7 27.9 24.9 17.3
Employed 26.2 25.9 31.0 -- 32.6 31.8 34.1 --
Household income
Less than $15,000 19.0 20.0 21.8 14.3 16.7 20.5 16.2 13.5
$15,000 to $29,999 26.5 27.2 30.7 15. 241 27.6 26.2 17.4
$30,000 to $59,999 32.5 31.0 41.7 -- 30.8 32.7 31.8 22.8
$60,000 or more 41.7 42.3 43.8 -- 33.4 33.9 30.1 --
Education
Less than high school 12.7 14.8 14.5 6.9 17.3 19.6 18.3 12.7
High school graduation 28.2 28.2 32.8 16.7 28.4 31.4 281 22.8
Some postsecondary 36.5 38.2 38.4 -- 32.8 36.0 32.4 24.4
Degree or diploma 42.3 47.6 44.2 24.7 43.9 46.5 41.3 41.2
Perceived health status
Fair or poor 145 18.0 16.6 7.0 16.7 22.5 16.7 101
Good or excellent 345 3383 39.0 27.3 29.9 32.4 30.1 23.4
Perceived religiosity
Fairly/not very religious 23.9 25.3 27.0 13.6 241 27.7 23.7 17.3
Very religious 34.6 43.8 35.7 15.4 36.3 43.7 38.6 227
Sources: National Survey of Volunteer Activity; National Survey of Giving, Volunteering and Participating

Volunteering on one’s own

Seniors are much more likely to volunteer on their own
than through an organization. Over 64% did so in
1997, an increase of one percentage point from 1987.
The increase was especially high for young seniors
(from 66% to 74%). Men and women were equally
likely to have volunteered informally in 1997, after a

4-point rise for men. The rate for young senior women
exceeded that of their male counterparts in 1997, while
the reverse was true for mid-years and older seniors.

Volunteer organizations may look on informal vol-
unteering in two somewhat contradictory ways. Some
may sce it as competition for seniors’ time. Others may
view it as fertile ground for recruitment: if these

Statistics Canada - Catalogue no. 75-001-XPI-
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Table 2: Rates of formal and informal
volunteering for seniors aged 55 and over

Age

55+ 55-64 65-74 75 +

%

Formal
1987
Informal volunteer 3386 35.6 34.7 23.3
Not informal volunteer 9.6 11.0 12.8 --
Ratio: volunteer/non-

volunteer 385! 3.3 247 -
1997
Informal volunteer 34.2 35.9 338 30.4
Not informal volunteer 10.2 12.7 11.1 6.9
Ratio: volunteer/non-

volunteer 33 2.8 3.0 4.4
Informal
1987
Formal volunteer 8545 86.5 84.2 85.2

Not formal volunteer  55.3 58.7 59.5 416
Ratio: volunteer/non-

volunteer 1.5 1.5 1.4 2.0
1997
Formal volunteer 85.8 88.7 84.3 80.4

Not formal volunteer 571 67.1 56.7 41.0
Ratio: volunteer/non-
volunteer L5 1.3 1.5 2.0

Sources: National Survey of Volunteer Aclivity, National
Survey of Giving, Volunteering and Participating

seniors are predisposed to volunteer, they may be
more likely to respond positively if approached.

The latter view is supported by the evidence. Over-
all, scniors who volunteered on their own in the pre-
ceding vear were over three times more likely to
volunteer formally than those who did not volunteer
informally (a formal volunteer rate of 34% versus 10%
in 1997) (Table 2). Young and mid-years seniors who
gave their time informally were three rimes more likely
to volunteer formally in 1997, and older seniors were
over four times more likely to do so.

Likewise, people who volunteered tor organiza-
tions were more likely to volunteer informally. The
informal rate was much higher for seniors volunteer-
ing in organizations (86% in 1997) than for others
(57%). Though the rate declined with age for both
groups, it did so more markedly for those who were
not involved with an organization.

What motivates seniors to volunteer in
organizations?

Knowing what motivates seniors to volunteer is the
key to their successful recruitment. In 1997, the single
most important reason, cited by all age groups, was to
support a cause in which they personally believed
(98%) (Table 3).

The second reason was to use skills and experience
(73%), a motivation that declined only slightly with age.
Third, some two-thitds of seniors (both young and
older) said they volunteered for an organization whose
mandate or cause had affected them personally.

Fulfilling religious obligations and beliefs and
exploring personal strengths were also important
to senior volunteers, reported by 44% and 42%,

How much time do seniors give?

Though formal volunteer hours are not examined in
detail, almost half of all senior volunteers averaged less
than six hours per month in 1997. The percentage of those
contributing 30 or more hours per month was higher for
older seniors than for young and mid-vears seniors. A
higher percentage of men than women contributed 30 or
more hours.

Volunteer hours per month, 1997

Age
55 + 55-64 65-74 75 +
%

Both sexes
Less than 2 2812, 23.3 23.6 22.0
2t05.9 28.7 23.0 24.2 2511
6to 14.9 22.6 24.4 = 5 20.1
15 to 29.9 16.9 17.9 16.2 15:5
30 or more 1335, 114 14.8 17.2
Women
Less than 2 24.2 25.5 23.2 2243
2t05.9 21.9 2445 19.9 27.4
6 to 14.9 21.7 22.0 22.9 18.1
15 to 29.9 20.0 211 19.8 {7 12
30 or more 1223 9.9 14.2 15.0
Men
Less than 2 22.2 20.9 241 29 i
21059 25.8 24.6 29.0 22.0
6to 14.9 23.6 27l 19.1 22.8
1510299 13.4 14.2 12.2 --
30 or more 15.0 13 15:5 20.3

Source: National Survey of Giving, Volunteering and
Participating
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respectively. Fulfilling religious
obligations was more important
for older seniors (54%, compared
with 40% for young seniors). In
contrast, exploring personal
strengths was more important to
young seniors (46% versus 35% of
older seniors).

Volunteering because friends
did so was less important, but still
cited by 28% of senior volunteers
in 1997. As was the case for fulfill-
ing religious obligations, this reason
was given more often by older
seniors (33%) than by young
seniors (25%).

Because most were either retired
or approaching retirement, only
% volunteered to improve job
opportunities. This reason was
reported most by young senior
volunteers, though only by 9%.

Why not volunteer more
time in an organization?

Why do formal volunteers not give
more of their time? Given 10 pos-
sible reasons, 7% of senior volun-
teers in 1997 noted none, 22% listed
only one, while the rest noted mul-
tiple reasons.

Just over half said they lacked
the time to devote more hours to
volunteer work (Table 3). Of these,
51% said they had already made
their contribution, 34% said they
were unwilling to make a year-
round commitment, and 25% cited
health reasons. Lack of time was a
greater problem for young senior
volunteers (61%) than for older
volunteers (38%). Seniors volun-
teering informally were more likely
to mention lack of time (53%) than
those not volunteeting informally
(44°%). Of those who did not men-

Table 3: Reasons for volunteering; reasons for not
volunteering more time
Age
55 + 55-64 65-74 75 +
%

Reason for volunteering
Cause in which one believes 97.9 97.8 98.2 97.5
Use skills and experience 72.9 75.0 71.4 69.4
Personally affected by cause 68.1 69.6 66.6 66.8
Religious obligations or beliefs 445 39.8 46.8 54.0
Explore own strengths 41.8 46.1 38.9 34.7
Friends volunteered 28.3 25.1 30.4 33.3
Improve job opportunities 5V 8.6 -- --
Reason for not volunteering

more time
No extra time SUol/ 60.7 45.2 38.3
Already made contribution 48.7 45.6 511 53:1
Unwilling to make year-round

commitment 33.4 34.4 35.2 25.8
Health problems 33.0 20.6 38.6 59.0
Gives money instead 25.4 22.9 26.2 31.7
Not asked 16.1 16.0 16.7 15.2
No interest 12.4 11.7 15.9 6.8
Financial cost 12.4 15.0 10.5 8.7
Concerns about liability 47 6.0 3.3 =0
Did not know how to become involved 3.8 3.9 4.0 -
Source: National Survey of Giving, Volunteering and Participating, 1997

Seniors who volunteer

tion lack of time, 46% said they
had already done their share of vol-
unteering, 42% cited health reasons,
33% said they were unwilling to
make a year-round commitment,
and 17% said they had not been
asked.

Overall, almost half of senior
volunteers said they were unwilling
to contribute more time because
they believed they had already
made their contribution. This rea-
son was more important than the
lack of time for both the mid-years
and older volunteers. Being an
informal volunteer was not a fac-
tor in this response.

Health problems were cited by
a third of senior volunteers. No
other reason was so strongly
related to age. For older seniors it
was the most important reason in
1997, given by 59%. In contrast,
only 21% of young seniors saw
health as a problem.

One-quarter or more of senior
volunteers said they preferred to
give money than more time. This
reason also increased in importance
with age.

Only 16% of senior volunteers
said they had not been asked to
donate more time. This suggests
that some would have been willing
if asked. Of this 16%, one-half said
they were too busy, 20% had no
interest, and 48% believed they had
already done their share. Among
those who apparently had been
asked to volunteer more time
(84%), commonly mentioned rea-
sons for not doing so were not
having the time (52%), already hav-
ing made a contribution (49%),
health problems (34%), and an
unwillingness to make a year-round
commitment (30%). Few seniors
said financial costs or legal risk
prevented them from volunteering
more time.

Statistics Canada - Catalogue no. 75-001-XPE
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Why some are not involved

The 74% of seniors who were not formal volunteers
in 1997 gave a variety of reasons, usually more than
one, for not giving time to an organization (Table 4).
Less than a third cited lack of interest. Health reasons
wete the most important reason, cited by 53%.

Table 4: Reasons for not volunteering

Age

55 + 55-64 65-74 75 +

%

Health problems 53.1 34.2 57.6 77.5
Unwilling to make

year-round

commitment 453 50.6 45.5 36.2
Already made

contribution 43.1 36.5 42.8 54.3
No extra time 40.5 55.1 37.0 21.7
Gives money instead 39.6 37.6 41.2 40.5
No interest 32.3 33.2 36.0 25.5
Not asked 23.7 28.5 24.2 15.1
Financial cost 16.3 16.9 17.7 13.5
Did not know how to

become involved 9.2 12.6 5.7 8.7
Concerns about

liability 5.4 7.4 4.7 =

Source: National Survey of Giving, Volunteering and
Participating, 1997

Two of the most common reasons for not volun-
teering increased in frequency with age: health reasons,
and the view that enough time had already been con-
tributed. Other common reasons decreased with age:
the unwillingness to make a year-round commitment,
the lack of extra time, and the absence of a direct
request, for example.

Health concerns were cited by over 50% of seniors
overall, as well as by mid-years and older seniors. Only
one-third of young seniors gave this as a reason for
not volunteering.

The view that they had already made their contri-
bution was given by 36% of young seniors, and 54%
of older seniors.

Some people were unwilling to make a year-round
commitment. Though 45% gave this as a reason for
not voluntecring, young seniors were more likely to
cite this than older seniors (51% versus 36%). This
reason may not be a strong barrier, however, as many
volunteer assignments presumably do not require a
year-round commitment.

Lack of extra time was mentioned by 41% of sen-
ior respondents. It was the most common reason given
by young seniors (55%). In contrast, only 22% of older
seniors, whose leisure time was greater, mentioned it
(see Free time).

Some people said they had not been asked to vol-
unteer, though this reason was relatively unimportant.
[t was least common for older seniors — 15%, com-
pared with 24% of mid-years seniors and 28% of
young seniors. Of all those who had not been asked,
46% said they had no time. Over half (56%) said they
gave money instead. Health reasons were cited by 44%
of those who had not been asked to volunteer. Cost
and legal concerns were relatively unimportant for
those who had not been asked — 25% and 14%,
respectively.

Among the non-volunteers who had been
approached, most cited health problems (56%),
previous involvement (42%), lack of time (38%), an
unwillingness to make a year-round contribution
(38%), a preference for making financial donations
(35%), and lack of interest (31%).

Free time

Seniors in their fifties gain considerable free time once they
retire from paid work. Although most of the added free
time goes into leisure pursuits (ime spent at entertain-
ment functions, at sports and hobbies, or with media
such as television), some is channelled into unpaid work
(domestic or houschold chores, child care and volunteer-

ing).

Time spent volunteering varies little by age.

Hours/day

8| Leisure activities

6, Paid work “

ar - ‘ |
| Other unpaid work .

2 |

Volunteer work

0 S H -
15-24 25-34 35-44 45-54 55-64 65-74 75+
Age

Source: General Social Survey, 1992
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One reason for not volunteer-
ing was unrelated to age: the giving
of money rather than time. About
40% of seniors offered this as a
reason for not volunteering.

Seniors take charge

Perhaps because seniors have more
experience in such matters, they are
heavily involved in organizing or
supervising events, sitting as board
members, and canvassing, cam-
paigning and fundraising. These
demanding tasks occupied 43% to
49% of seniors who volunteered
formally in 1987, and 39% to 43%
in 1997 (Table 5). They were the
most popular forms of service for
seniors overall, and for young and
mid-vears seniors. For older sen-
iors, providing care or support
occupied third position (33%).

Popular forms of care-giving
among senior volunteers in 1997
were providing care or support
(29%) and collecting, serving and
delivering food (27%). Related
services were driving (16%) and
participating in self-help or mutual
aid groups (8%). Providing care or
support was one of the few forms
of volunteering that increased with
seniors’ age.

Between 1987 and 1997, these
preferences changed little, aside
from noticeable declines in organ-
izing or supervising events, sitting
as board members and providing
care or support, and a rise in
“other” forms of volunteering. The
declines were 7 percentage points
in all three cases. Other forms of
volunteering increased by 12 points
(13 for young seniors and 10 for
mid-years seniors). Part of this
increase may reflect a change in the
survey question regarding other
forms of volunteering (see Appen-
dix).

Though seniors provided many
types of formal volunteer service,
most focused on just one or two
organizations. In 1997, some 61%
worked in only one organization,
another 22% in two, 10% in three,
4% in four, and the remaining 3%
in five or more. Age of the senior
made little difference to these find-
ings

Reaching out informally

As noted carlicer, in addition to vol-
unteering in formal organizations,
a majority of both formal volun-
teers and other seniors volunteered

Seniors who volunteer

their time informally in a variety of
ways (Table 6). Topping the list in
both 1987 and 1997 was one of
growing importance in an aging
society: visiting the sick or the eld-
erly. The percentage of informal
volunteers providing this service in
1997 was 56%, some 11 percent-
age points lower than 10 vears ear-
lier. This activity declined by over
10 percentage points for every age
group of seniors.

Shopping and driving for oth-
ers and baby-sitting were also
popular, involving almost half of
informal senior volunteers in 1997,

Table 5: Formal volunteer services provided by seniors
Age
55 + 55-64 65-74 75 +
%
1987
Organizing or supervising event 49.4 54.6 45.6 36.2
Sitting as a board member 49.1 52.2 47.0 40.4
Canvassing, campaigning, fundraising 42.6 46.4 38.5 37.9
Providing care or support 36.1 35.1 38.6 32.2
Consulting, office, administrative work 27.7 31.4 249 18.9
Collecting, serving, delivering food 27.8 281 28.3 24.0
Other forms of volunteering 118 10.2 14.2 --
Influence public opinion, lobby, educate  23.7 28.2 19.7 15.3
Driving 18.3 17.9 20.3 13.1
Maintenance/repair 14.8 17.7 12.6 --
Teaching/coaching 10.3 12.0 9.2 --
Protecting the environment or wildiife 7.0 8.0 5.6 -
Participating in a self-help group 6.6 7.7 5.6 -
First-aid, firefighting, search and rescue 2.3 2.6 -- --
1997
Organizing or supervising event 429 50.4 36.4 34.2
Sitting as a board member 42.0 45.1 38.5 399
Canvassing, campaigning, fundraising 39.3 44.6 36.0 30.4
Providing care or support 29.3 28.0 29.7 32.7
Consulting, office, administrative work 27.8 31.3 24.6 23.9
Collecting, serving, delivering food 26.6 26.7 27.7 241
Other forms of volunteering 24.2 231 245 26.8
Influence public opinion, lobby, educate  23.9 28.9 18.7 20.3
Driving 16.1 18.0 13.9 15.1
Maintenance/repair 13.8 15.6 13.5 8.5
Teaching/coaching 13.0 16.9 8.6 10.8
Protecting the environment or wildiife 8.2 10.0 6.7 6.1
Participating in a self-help group 7.7 10.1 52 --
First-aid, firefighting, search and rescue 2.4 3.6 = ==
Sources: National Survey of Volunteer Activity; National Survey of Giving,
Volunteering and Participating
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Table 6: Informal volunteer services provided by seniors
Age
55 + 55-64 65-74 75 +
Y%
1987
Visiting the sick or elderly 67.1 65.9 67.1 70.9
Shopping. driving others 39.1 41.4 39.2 30.6
Baby-sitting 39.2 455 38.2 19.0
Writing letters, etc. 24.6 28.7 221 16.1
Housework 17.9 21.7 15.9 9.5
Yard or maintenance work 21.9 2.5 19.4 8.2
Operating a business or farm 6.9 8.1 5.5 5.8
Teaching or coaching 4.0 5.1 3.3 --
Helping in other ways 5.8 5.6 6.0 6.0
1997
Visiting the sick or elderly 56.1 54.0 57.0 60.5
Shopping, driving others 491 54.8 45.0 411
Baby-sitting 48.6 52.3 51.3 31.7
Writing letters, etc. 30.1 36.6 26.0 19.8
Housework 29.4 35.9 24.8 20.2
Yard or maintenance work 28.4 354 26.7 TS
Operating a business or farm 9.9 1.7 9.3 5.8
Teaching or coaching 71 8.5 6.7 -
Helping in other ways o] 12.4 9.4 10.1
Sources: National Survey of Volunteer Activity; National Survey of Giving,
Volunteering and Participating

Seniors’ involvement in both kinds
of service decreased with age. Both
were more popular in 1997 than
1987, by over 9 percentage points,
for all seniors.

Letter writing and related serv-
ices, housework, and yard and
maintenance wotk involved 28%
to 30% of informal volunteers in
1997. All increased over the 10-year
period, especially housework (up
11 percentage points). These activi-
ties, however, tended to fall off
with age, especially yard and
maintenance work; in 1997, for
example, 35% of young senior
volunteers were involved, com-
pared with only 11% of older
informal volunteers.

Summary

Canadian seniors are far from a
homogencous group when it
comes to volunteering: this activity
declines with age and is much more
prevalent among some groups than
others. Reasons for volunteering or
not volunteering, as well as the time
offered, also differ markedly for
the three age groups studied. The
types of volunteer service provided
also vary significantly by age group.

Some 26% of seniors aged 55
or over offered their services to
voluntary organizations in 1997,
Those in the Prairie provinces,
Nova Scotia and New Brunswick,
or in rural areas of all provinces
were much more likely to do so.

Seniors with higher household
incomes, with jobs, or with higher
education were also more likely to
volunteer, as were those enjoying
good health or considering them-
selves to be very religious.

The most frequent reason for
formal volunteering was belief in a
cause, although the desire to use
skills and experience was also
often cited, especially by young
seniors. Formal volunteers were
most likely to be involved in activi-
ties that made good use of their
experience: organizing or supervis-
ing events, sitting on boards,
and canvassing, campaigning or
fundraising.

The main deterrent to giving
more time was lack of extra time,
for young seniors in particular.
Non-volunteers, especially those
who were older or mid-years sen-
iors, were most likely to mention
health reasons for not volunteering,
Young seniors stressed not having
time to spare.

Seniors’ rates of informal volun-
teering were much higher than
those of formal volunteering,
although people who volunteered
formally were much more likely to
offer informal services as well.
Likewise, those volunteering infor-
mally were more likely to join
organizations. This was the case for
all age groups studied. Informal
volunteers were most likely to pro-
vide two services important in an
aging society: visiting the sick and
the elderly (especially popular with
mid-years and older seniors) and
helping others with shopping (cited
most often by voung seniors).
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& Note

I Some of these people would have died or emigrated, and
immigrants would have replaced a few others.
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The 12 percentage-point increase from 1987 to
1997 in “other” forms of volunteering is much
greater than the changes in specific services (Table
5). Part of the reason may be traced to the wording
of the two questionnaires. In 1987, the question read:
“In the past year did you do any unpaid acuvity not
already mentioned? (If yes specify).” In 1997, the
question read: “In the past 12 months did you vol-
unteer any time in a way you have not mentioned
yet? Please include help given to schools, religious
organizations, community associations, etc.” The
examples given in the 1997 survey may have helped
respondents remember other kinds of volunteering,
and hence answer in the affirmative. It is impossible
to estimate how much of the increase in “other vol-
unteering” is attributable to the change of wording.

Table A: Organizations benefiting from
“other activity only” volunteer work

1997

Weighted  Sample  Hrs./mo.
count count (weighted)

Organization
Culture and recreation 823,522 1,250 1.5
Religious 602,724 909 10.4
Social services 478,494 707 8.1
Heaith 244,574 352 7.8
Education and research 163,231 221 7.1
Development housing 117,672 198 6.3
Law, advocacy, political 84,379 1089 8.5
Environmental 56.879 92 7.0
Philanthropic/voluntarism 35,613 56 52
Association/union 27,180 42 7.1
International 29,045 32 9.4
Other 20,998 27 --

Source: National Survey of Giving, Volunteenng and
Participating

Appendix — “Other volunteering”

It is possible, however, to examine the types of
volunteer organizations in which the “other activity
only” was done. Most of these volunteers were in
the culture and recreation, religious, and social serv-
ices organizations (Table A). Their average time
commitments were between 5 and 12 hours a
month. In all age groups this category was at least
10 percentage-points higher in 1997 (Table B).

Adjusted 1997 volunteer rates, assuming that the
1987 ratio of other-to-total volunteers applies, ate
shown in Chart A (main text). For all age groups the
adjusted rate is lower than the unadjusted. The dif-
ference is 3 percentage points for mid-years seniors,
4 points for young seniors, 5 to 6 points for non-
seniors, and 5.1 percentage points overall.

Table B: “Other activity only”
volunteers by age

1987 1997 Difference
All ages 8.9 23.6 14.7
15-24 8.3 22.8 14.5
25-34 7.9 24.8 16.9
35-44 7.5 23.4 15.9
45-54 9.2 23.0 13.8
55-64 10.2 23.1 12.9
65-74 14.2 24.5 10.2
75 + -- 26.8 -

Sources: National Survey of Volunteer Activity; National
Survey of Giving, Volunteering and Participating
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Employment after childbirth

Katherine Marshall

omen have become an

integral part of the labour

market: their labour force
participation is more constant
today, even throughout the child-
bearing years. This trend has both
economic and social implications.
Understanding women’s work pat-
terns can help employers manage
birth-related work interruptions
and, in the end, retain expericnced
employees.

The timing of the return to work
after childbirth is also of concern
to women themselves. Labour
force attachment is linked positively
to earnings and career opportuni-
ties (Phipps, Burton and Leth-
bridge, 1998). On the other hand,
parental involvement, particularly
through infancy, is essential to
healthy child development (Belsky,
1990). These conflicting factors
helped spur the development of
Canada’s maternity/parental leave
benefit programs — programs that
recognize the dual responsibilities
of employed parents. Neverthe-
less, parents continue to struggle
with these issues.

American tesearch has found a
number of factors relating to a
mother’s return to paid work,
which fall into two broad catego-
ries: human capital and family
status (Dcsai and Waite, 1991;

Katherine Marshall is with the 1.abour
and Housebold Surveys Analysis
Division. She can be reached at (613)
951-6890 or marskat@statcan.ca.

Wenk and Garrett, 1992; Joesch,
1994). This article includes aspects
from both these theoretical frame-
works.

The human capital approach
suggests that women assess the eco-
nomic value of their time at work
and at home, and then choose one
or the other based on cost-effec-
tiveness. The cost of not returning
to paid work is largely the lost
after-tax income from employ-
ment.! The cost of not staying
home includes child-care expenses
and other household services. It is
argued that women who have
more invested in their human capi-
tal (education, training and work
experience) are those most likely to
have greater earnings and job sta-
tus, and to return to work sooner.
For that reason, variables such as
age (proxy for experience), educa-
tion, income, hours of work (job
quality), job tenure, unionization
(job quality), class of worker and
occupation might be expected to
influence the return to work.

The family status approach sug-
gests that women make employ-
ment decisions based on family
considerations. Findings have been
less consistent in this area, partly
because the influence of marital sta-
tus and presence of children has
changed over time. For example,
marital status is now positively cor-
related with women’s employment
status. Today, a married woman’s
decision to return to work after
childbirth may depend on how

involved her husband is at home
and/or whether he is employed
(and how much he earns). The
more dependent the family is on
the mother’s earnings, the sooner
she may return to work. The
number and ages of dependent
children at home may also influ-
ence the mother’s decision, but the
many possible combinations make
interpretation difficult. For exam-
ple, more than one child at home
increases the financial needs of the
family, but also means more day-
care costs. These costs can vary
depending on the children’s ages.
Family status variables included for
analysis are marital status, employ-
ment status of spouse, mother’s
proportional contribution to
family income and the number of
preschool-aged children at home.

Both approaches hypothesize
likely influences on a woman’s
return to work, but neither can
account for individual preference.
Some women may choose to stay
at home even if it means relinquish-
ing a well-paid job outside the
home. Others may be willing to
take on a low-paying position
rather than remain out of the
workforce any longer. The deci-
sion to return to work is complex,
based not just on financial or fam-
ily considerations but also on artti-
tudes and emotions, which can be
contradictory. Statistics Canada’s
General Social Survey found that
although two-thirds of Canadian
women agreed that an employed
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Data source and definitions

The Survey of Labour and Income Dynamics (SLID) is a lon-
gitudinal houschold survey that began in January 1993.
Every three years some 15,000 respondents aged 16 to 69
enter the survey and remain for six vears, completing two
detailed questionnaires each year on labour market acuvity
and income. Data used in this article are for people who
entered the survey in 1993 and who responded for all four
vears, 1993 1o 1996.

The study population comprises all births between April
1993 and December 1994 for which the mothers worked
sometime during the last three months of pregnancy. If a
woman gave birth a second time in the time period (12%
did «0), that birth was also included if she had worked dur-
ing the last three months of pregnancy. The analysis is based
on women who were in the survey for at least two years after
giving birth.

Women were considered to have been employed
during pregnancy if they reported at least one hour of work

ata job or business in any of the three months prior to child-
birth.

Return to work is the tirst month following the month
of childbirth in which at least one hour of work at a job or

mother’s relationship with her children was probably
as secure as a stay-at-home mother’s, half also agreed
that a preschool-aged child would probably suffer if
both parents were employed (Ghalam, 1997).

In addition to the human capital and family status
variables, this study considers maternity leave benefits
as a factor in women’s rate of return to work. Ameri-
can studies have not been able to look at this, as no
comparable program is available in the United States
(see International comparison of maternity leave). The lack
of such a benefit may be one reason American women
return to work relatively quickly (43% within three
months of birth) (Desai and Waite, 1991).

This article looks at the work patterns of employed
women who gave birth in 1993 or 1994. It examines
the timing of their return to paid work following a
birth, and considers the characteristics of those who
returned and those who did not. A number of job,
personal and family characteristics are analyzed (see
Data source and definitions).

Some first-time statistics

The longitudinal Survey of Labour and Income
Dynamics (SLID) offers a unique source of informa-
tion on the work patterns of women before and after

business was reported. (SLID offers monthly rather than
weekly information on employment.) For example, if a
woman reported a birth in March 1994, every month start-
ing from (and including) April 1994 was examined for evi-
dence of work hours. “Return to work by the end of the
first month after chaldbirth’ can technically include women
who returned one week later (for example, those who gave
birth in the last week of March and returned to work the
first week of April) and those who went back seven weeks
later (for example, those who gave birth the first week of
March and rciurned the last week of April).

The receipt of Employment Insurance (EI) or
maternity benefits variable examines the possible relation-
ship between receiving maternity leave and returning to paid
work, It relates only to the first six months after birth, Fully
80% of the women in the study population reported receiv-
ing L1 benefits within the first six months. Although some
may have been unemployed and looking for work, most
were probably on maternity leave. Therefore, EI benefits
and maternity leave benefits are used interchangeably
throughout the article.

childbirth. The survey offers the tollowing first-time
findings for women who gave birth and returned to
work within two years.”

® 6% of paid workers and 80% of the self-employed
were back to work by the end of the first month after
childbirth,

® The average time off work was 6.4 months.
m 83% returned to the same employer.

m 80% reported receiving Employment Insurance (EI)
benefits after childbirth. A full 100% of the women
who took six months off work reported receiving
benefits, compared with only 40% of those who were
back to work by the end of the first month after
childbirth.

& Only 13% of paid workers did not receive EI, in
contrast to 85% of the self-employed.®

& 89% returned to their previous work status (full-time
or part-time), whereas 9% went from full-time to
part-time and 2%, from part-time to full-time.

® The average work week was 33 hours before the birth
and 32 after the return to work — reflecting a shift
from full-time to part-time work for a minority of
women, and a reduction of one-quarter of an hour
for full-time workers.
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Chart A: Many women return to work 5 to 7 months after birth.
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Source: Survey of Labour and Income Dynarnics, 1993-1996

Vast majority back within
two years

Of the 367,000 employed women
who gave birth in 1993 or 1994,
some 76,000 or 21% were back to
work by the end of the first month
after childbirth (Chart A) — 15% of
paid workers (50,000) and 76% of
the self-emploved (26,000). (See
Absence from Work Survey for a fur-
ther comparison of paid workers.)
In other words, aimost one in five
mothers took very little time off.
Some 19% of women returned
after six months, while another
12% did so after five, and 11%
after seven. Given the flexibility of
the start time of maternity leave,
and a maximum 25-week com-
bined paid maternity and parental
leave, it is not surprising that a large
proportion of women returned to
work around the sixth month after
childbirth (see I:I benefits). The per-
centage of mothers who had
returned to work increased
strongly until the eighth month,

after which it levelled off consider-
ably (Chart B). Within a year’s time,
86% of mothers had returned to
work, and by two years a full 93%
were back to paid work.

Self-employment and no
maternity leave linked to
quick return

This study examined the differ-
ences between mothers who
returned to work almost immedi-
ately after childbirth, that is, by the
end of the first month after the
birth, and those who did so
between 2 and 24 months after.
Women who returned to work by
the end of the first month had
worked less time at their last job
(42 months versus 52) (Table 1). A
smaller percentage worked in a
unionized job (15%, compared
with 38%) and a greater percent-
age worked part time (43%,
compared with 24%). Large differ-
ences existed by class of worker
and maternity leave benefits. Some
34% of ecarly returnees were
self-employed, compared with just
2% of those who returned later.
Also, 60% of those back by the end
of the first month had received no
Employment Insurance benefits,

Chart B: The percentage of mothers who return to work rises
rapidly for the first 8 months after a birth.
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Table 1: Characteristics® of employed women who returned to work within two years
of giving birth
Returned to work within 2 years
Statistically Odds ratio of
Within After 2 or significant  returning within
Total one month more months difference one month®
Total 100% 21% 79%
Human capital and
job characteristics
Average age 30 30 30 no
Education: high school or less 36% 41% 35% no
Median income $25,700 $25,600 $25,700 no
Usual weekly hours 33 30 34 no
Median tenure (months) 49 42 52 yes” 1.2ns
Unionized 33% 15% 38% yes ™" 0.6 ns
Self-employed 9% 34% 2% yes*** Hanll A
Professional, managerial
or technical occupation® 43% 44% 43% no
Part-time work 28% 43% 24% yes* 1.7ns
No maternity benefits 20% 60% 9% yes ™" 5.7
Family or personal
characteristics
Children <6 at home 1.6 147 1.6 no
Spouse present 96% 93% 97% no
Employed spouse present 93% 85% 94% no
Income as % of family income 45% 45% 44% no
Source: Survey of Labour and Income Dynamics, 1993-1996
*  Statistically significant at the .05 level; ** at the .01 level; *** at the .001 level.
ns Not significant.
@ Refers to the time of birth or of last job held before birth; for births in 1993 or 1994.
> The odds ratios are generated from logistic regression (see Logistic regression). The ratios indicate whether the variables
included in the model increase or decrease the odds of returning to work within one month after childbirth (that is, by the end of
the month following the month of childbirth), controlling for the other variables in the model. Only variables that were statistically
significant in the cross-tabulations were included in the model.
¢ Based on the Pineo-Porter-McRoberts socioeconomic classification of 4-digit occupations into homogeneous groups.

Absence from Work Survey

Statistics Canada’s Absence from Work Survey (AWS) can
provide some data on maternity leave absences and com-
pensation.  An annual supplement to the Labour Force
Survey, it asks paid workers about financial compensation
for any illness-, accident- or pregnancy-related work absence
that lasted two weeks or longer during the past year. The
AWS found that 10% of paid workers were back to work
two to seven weeks after giving birth in the 1993-94 period,
compared with 15% for SLID. However, the AWS excludes
those who took no time off work or took a leave of less
than two weeks. Both surveys show an average absence of
roughliy five and 2 half months, and a maternity leave claim
rate of around 85%.

Pregnancy-related employment leave and
compensation

Paid warkers

1993-1994 AWS SLID
Quick return to work* 10% 15%
Average time off work** 5.5 months 5.4 months
Received E| after birth 85% 87%
Eil only 71%
El plus employer or
other compensation 14%

Sources: Absence from Work Survey, 1993-1994; Survey of Labour
and Income Dynamics, 1993-1996

°  Forthe AWS this refers to all Isaves of 2 to 7 weeks during

pregnancy and/or after birth; for SLID it refers to leaves of 0 to 7

weeks after birth.

Based on an absence of one year or less.
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EI benefits

Major amendments to the Unemployment lusurance Act in
1971 brought in a wide range of benefits, including paid
maternity leave for women. This leave entitles eligible
women to a basic benefit of 55% of average
insured earnings up to a maximum $413 per week for a
maximum of 15 weeks around the birth ot a child. Mater-
nity benefits usually start with the week of birth, but can be
collected up to 8 wecks betore the anticipated date. Payments
startafter a 2-week waiting period. Eligibility rules changed

with the Lmployment Insurance Act of January 1997, increas-
ing the minimum number ot work hours in the past 52
weeks from 300 to 700.

Since 1990, eligible parents have also been entitled to 10
weeks’ parental leave with the birth or adoption of a child.
This leave can be taken by one parent or can be shared (it
both patents are eligible) any time up to 52 weeks after the
child arrives home; however, most of those who apply for

compared with just 9% of those
who returned later.

Early and later returnees did not
differ significantly in age, occupa-
tion, income (both personal and as
a percentage of family income),
marital status, education, usual
hours of work, or number of chil-
dren under six at home.*

A number of these factors may
be interrelated. For example,
women who returned to work
by the end of the first month
after childbirth were more likely
than others to work part time.
These jobs may not have included
such benefits as coverage from
Employment Insurance.’

In order to test which factors
influence an early return to work
when others are controlled for, this
study used logistic regression (see
Logistic regression). When this tech-
nique was applied, only two vari-
ables were found to be statistically
significant predictors: class of
worker and the receipt of mater-
nity benefits. The odds of the
mother’s returning to work by the
end of the first month were almost
six times higher when she did #o?
receive maternity leave benefits.
Also, the odds of returning carly
were almost eight times higher for
the self-employed than for
employees.

In contrast to American find-
ings, this study found no relation-
ship between income and return to
work. EI appears to negate the
influence of income, even though
it replaces only 55% of previous
earnings, with a ceiling. So the net
direct “cost” of not returning to
work is at least 45% of previous
carnings, which can be substantial,
depending on previous carnings.
However, maternity leave is a pro-
gram that eligible women of all
earning levels must decide to take
or to forfeit. Compensation of
55% may be sufficient to encout-
age some women to remain at
home regardless of previous earn-
ings.

Logistic regression
Thus technique was used for predict-
ing a quick return to paid work after
childbirth (by the end of the first
month after birth). The dichoto-
mous dependent variable in this case
was quick rerurn (quick return = 1
and non-quick return = 0). This
technique isolates each variable in the
mode] and reveals its relationship
with the probability of a quick
return, while holding ail other
explanatory variables constant. One
calculation from this analysis is the
odds ratio, which indicates whether
certain variables increase or decrease
the chances (odds) of a quick return.

the leave are mothers.

It is not surprising to find self-
employment linked to an early
return to work. Self-employed
women tend to experience a dou-
ble financial loss if they take a leave
after childbirth. First, most do not
recetve maternity leave benefits,
and second, depending on the busi-
ness, some may have to hire a
replacement during their absence,

which could be costly as well as
difficult.

Those who don’t return
have less to lose

This study also looked at women
who had not returned to paid
work after two years. Although
this group may have been in the
majority in the 1950s, they repre-
sented only 7% of all women who
gave birth in the eatly 1990s.

Consistent with the human capi-
tal argument, women who did
not resume paid work within
two years after childbircth had
“Iinvested” less in their career than
those who had returned to work.
For example, although some dif-
fcrences were not statistically
significant,” non-returnees wete
more likely to have been working
part time (38% versus 28%), less
likely to have been in a unionized
job (16% versus 33%), and less
likely to have left a professional job
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Table 2: Characteristics® of women who had and had not
returned to work two years after giving birth
Total Returned Had not Statistically
who gave within 2 yet  significant
birth years returned  difference
Total 100% 93% 7%
Human capital and
job characteristics
Average age 30 30 28 no
Education: high school
or less 36% 36% 36% no
Median income $25,600 $25,600 $16,700 no
Usual weekly hours 33 33 31 no
Median tenure {months) 46 49 26 no
Unionized 32% 33% 16% yes
Self-employed 9% 9% 8% no
Professional, managerial
or technical occupation® 42% 43% 30% no
Part-time work 28% 28% 38% no
No maternity benefits 20% 20% 25% no
Family or personal
characteristics
Children <6 at home 1.6 1.6 %3 yes
Spouse present 95% 96% 70% yes
Empioyed spouse present 93% 93% 87% no
Income as % of family income 44% 45% 38% yes
Source: Survey of Labour and Income Dynamics, 1993-1996
2 Refers to the time of birth or of last job held before birth; for births in 1993
or 1994.
® Based on the Pineo-Porter-McRoberts socioeconomic classification of 4-digit
occupations into homogeneous groups.

(30% versus 43%) (Table 2). Fur-
thermore, those who had not
returned had, on average, spent less
time at their last job than those who
had returned (26 versus 49
months), and recorded lower
median earnings ($16,700 versus
$25,600). With day-care costs sub-
tracted from modest earnings,
these women would have had litde
financial incentive to return to
wotk. Also, compared with those
who had returned, they were
younger, had fewer children under
age six at home, and were more
likely to be unmarried. Some 30%
of non-returnees were on their own

(living without a partner), com-
pared with just 4% of the women
who returned to work. Managing
child-care and household respon-
sibilities without a partner may
have made it too difficult for some
to perform paid work as well.

Summary

This study found that between
1993 and 1996, about 60% of
women returned to paid work
within six months of giving birth.
After one year, almost 9 in 10
women had returned to work.
Those who had returned had motre

Employment after childbirth

“human capital and career invest-
ment” than those who had not, and
were more likely to be living with a
partner. For example, compared
with women who had left the
labour force for an extended
period (two years or more), those
who had returned had higher
income, higher job status, and
longer tenure at their last job; they
were also more likely to be in a
unionized job.

The potential for major loss of
income spurred early return to
work. Women who did not receive
maternity benefits and women
who were self-employed returned
more quickly than those who
received benefits or who were
paid workers.

This study shows that most
women combine employment and
parenthood within months of giv-
ing birth, confirming the strong
labour force attachment of women
today. Because the dynamics of
women’s work patterns affect both
families and employers, an under-
standing of these work patterns is
crucial for the development of
up-to-date workplace and family
policies.

—
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& Notes

1 Other costs of not returning to paid employment include
the depreciation in job-related skills and/or lost opportuni-
ties for building further skills, both of which may affect
future earnings. Neither of these costs can be assessed with
SLID data.

2 Refers to women who worked prior to pregnancy and
were in the survey for at least two years after giving birth (for
more information see Data source and definitions).

3 A minority (15%) of the self-employed reported receiv-
ing EI. Most of this small group would probably have been
incorporated business owners who made Ll insurance
contributions.

4 The lack of statistcal significance could be partly attrib-
utable to the small sample sizes.

5 The Employment Insurance eligibility rules for part-time
workers changed in January 1997. Before this date part-time
workers were eligible to claim El if they had worked at least
15 hours per week in the past 20 weeks. Since then, while
their number of weekly hours is no longer stipulated, part-
tdmers must have worked at least 700 hours in the pase 52
weeks in order to be eligible for EL

6 Findings from the Absence from Work Survey show that
71% of women in paid work received EI as their only form
of compensation, while 14% received both EI and compen-
sation from their employer or elsewhere.

7 The small sample size for non-returnees reduces the
ability to produce statistically significant results. A larger
sample size might increase the number of variables with
estimates that show statistical significance. It would also be
usctul to apply logistic regression as a way to determine the
kev factors for leaving the labour force for at least two years,
but the sample size of the women in question is too small
for this type of analysis.

Emplovment after childbirth
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Baby boom women —

then and now

Louise Earl

ave baby boom women
Hhad an easier path through
the labour market than

women a generation older or
younger? This article studies the
labour market “success” of baby
boom women by looking at their
situation in 1977 and 1997 and
comparing it with that of the
preceding and succeeding genera-
tions. Four indicators are used
in this study: labour force partici-
pation; full-time employment;
unemployment; and full-year
tull-time earnings. (All earnings are
in 1997 dollars; sec Data sources and
definitions.)

The women studied were born
between 1948 and 1952, during the
first wave of the postwar baby
boom." Aged 25 to 29 in 1977,
these women are compared with
women aged 45 to 49 in that year —
that is, women born between 1928
and 1932, who went through their
carly childhood at the beginning of
the Depression. The older group
would have been 25 to 29 during
the 1950s, when the idea of a con-
ventional single-earner family held
sway in North America.” Those
who had been part of the paid
workforce would not have been
cencouraged to continue their
carcers after childbirth.

louise Earl is with the Science,
Innovation and Flectronic Information
Division.  She can be reached at (613)
951-2880 or earllou@statcan.ca.

Women born between 1968 and
1972, often labelled “Generation
Xers,” are also thought to have
entered the labour market on a
rockier road than the path travelled
by baby boomers (Betcherman and
Morissette, 1994; Osberg, LErksoy
and Phipps, 1998). These women
formed the 25-t0-29 age group in
1997.

Labour market changes

Between 1977 and 1997, the Cana-
dian economy changed consider-
ably. The period experienced two
recessions, the second of which
was followed by a recovery with
slightly higher unemployment rates.
Self-employment and service-
sector employment, both of which
tend to offer lower average earn-
ings, increased over the two
decades as well.

Many studies have shown that
the labour market of today has not
been easy on vouths. High unem-
plovment has led to a lowering
of entry-level wages (Betcherman
and Morissette, 1994; Osberg,
Erksoy and Phipps, 1998) and a
higher proportion of young adults
working part time. The 1980s and
1990s also recorded increases in
the proportion of dual-income
tamilies, highlighting women’s
increased attachment to the labour
force and the need for more than
one income to support a family.*

Labour market success of
baby boom women in 1977

University-educated baby boomers
poured into a welcoming labour
market during a time of economic
expansion. In 1977, almost 6 of
every 10 baby boom women were
in the labour force (Table 1).° In
contrast, only 53% of women aged
45 to 49 were in the labour force
that year. Furthermore, a far higher
proportion of employed 25-to-29
year-old women worked full time
— 83%, compared with 74% of
45-t0-49 year-olds — suggesting
that baby boomers may have been
less likely to have family-related
responsibilities.’

Unemployment rates show that
baby boom women, although
faring well, were not as successful
as middle-aged women in 1977,
Their unemployment stood at
9.0% — more than 2 percentage
points higher than for women aged
45 to 49, (New entrants to the
labour market do, however, tend
to have higher unemployment
rates.) But education played a key
role. Women aged 25 to 29 with
university degrees had a significantly
lower unemployment rate, 5.3% in
1977, and their 45-t0-49 year-old
counterparts registered just 3.7%.

In 1977, baby boom women
working full year full time carned
$28,100 (19978), just slightly more
than the $27,000 earned by women
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Data sources and definitions

Earnings data are from the Survey of Consumer
Finances, and labour force characteristics, from the Labour
Force Survey.

Earnings consist of annual wages and salaries and/or
net income from self-employment, for full-year full-time
work. The tull-yvear full-time measure minimizes differences
in the amount of paid work done over the course of a year.
A more accurate measurement would be hourly wages, but
these were not available for 1977 and are not calculated for
the self-employed.

Full-year full-time work is mostly 30 hours or more
perweek tor 49 to 52 weeks in the year.

The participation rate for a particular group is the

labour force expressed as a percentage of the population for
that group.

aged 45 to 49, even though they worked fewer hours:
1,967 hours annually, compared with 2,059. This sug-
gests that young women’s skills may have been in
greater demand.” Indeed, a larger proportion had
more formal education than the preceding generation

Unemployed persons are those who, during the refer-
ence week,

® were without work, had actively looked for work in the
past four weeks and were available for work;

® had not actively looked for work in the past four weeks
but had been on layoff and were available for work;

® had not actively looked for work in the past four weeks
but had a new job to start in four weeks or less and were
available for work.

The unemployment rate for a particular group (for
mstance, women aged 25 to 29) is the number unemployed
expressed as a percentage of the labour force for that group.

of women. Over 15% of baby boomers in the 1977
labour force held university degrees, compared with
only 6% of women aged 45 to 49. The converse held
true for the proportion with less than high school: only
6%, compared with 24%.

Table 1: Indicators of labour market success, 1977 and 1997
1977 1997
Baby Baby “Genera- “Genera- Baby Baby
boom boom tion X" tion X” boom boom
women, men, Women, Men, women, men, women, men,
25-29 25-29 45-49 45-49 25-29 25-29 45-49 45-49
%
Labour force characteristics
Participation rate 59.0 94.3 52.7 93.6 77.9 90.5 76.8 90.6
Less than Grade 9 6.0 8.6 23.6 32.7 1.1 2.0 5.2 5.6
University degree 15.5 17.5 6.0 9.5 271 20.3 19.0 231
Unemployment rate 9.0 7.0 6.6 4.4 8.7 10.5 6.5 6.6
With less than Grade 9 17.3 13.0 8.9 7.1 20.9 32.2 10.6 14.2
With university degree 53 3.6 387 1.6 5.8 6.3 3.5 4.3
Employed labour force
Employed full time 83.4 97.3 74.0 98.5 781 92.5 77.4 96.1
Average annual earnings 1997%
Full-year full-time paid workers
and self-employed 28,100 38,900 27,000 47,200 27,700 34,800 33200 46,700
Sources: Labour Force Survey,; Survey of Consumer Finances
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Baby boom women — then and now

Baby boom women with degrees earned an aver-
age $37,100 in 1977, compared with $26,300 for those
with less than university. However, compared with
graduates in the older group, they earned 85 cents for
every dollar (Table 2), perhaps reflecting their lack of
work experience.

Based on the intergenerational earnings gap meas-
ure ~ comparisons of labour force participation rates
and full-time employment — baby boom women were
more successful than women a generation older in
1977. The only measure of labour market success in
which they did not do as well as women aged 45 to 49
was in finding employment. However, this is not
unexpected, since breaking into the labour market
presents unique difficulties.

Baby boom women in 1997

In 1997, baby boomers were aged 45 to 49. For the
most part their childbearing vears had passed,
but family-related responsibilities continued. This
“sandwich generation” may have had to look after
older relatives while continuing to raise children.
Despite these non-labour market duties, these women
had increased their labour force participation since
1977, from 59% to 77%. Their unemployment

Table 2: Annual average earnings ratios
1977 1997

Overall
Women 25-29 to women 45-49 1.04 .83
Women 25-29 to men 25-29 e .80
Women 45-49 to men 45-49 .57 71
Men 25-29 to men 45-49 .82 74
With university degree
Women 25-29 to women 45-49 .85 .66
Women 25-29 to men 25-29 .86 .82
Women 45-49 to men 45-49 .59 .79
Men 25-29 to men 45-49 .58 .64
With less than university

education
Women 25-29 to women 45-49 1.04 .86
Women 25-29 to men 25-29 .69 .76
Women 45-49 to men 45-49 .58 .69
Men 25-29 to men 45-49 .87 .79
Source: Survey of Consumer Finances

rate had declined over the two decades to 6.5% —
matching the rate for women aged 45 to 49 in 1977.

A lower proportion of employed baby boom
women worked full time in 1997: 77%, compared
with 83% in 1977. However, those who did work full
year full time averaged more hours: 2,033, compared
with 1,967. And a greater proportion had university
degrees by 1997 (19% versus 15%).

Based on average job tenure, women aged 45 to 49
in 1997 had more work experience than similarly aged
women in 1977: almost 12 years, compared with just
over 8, which may explain in part their higher annual
earnings ($33,200 versus $27,000).

Baby boomers and “Generation X

In 1997, some 78% of Generation X women (aged 25
to 29) and almost the same proportion of baby boom
women (aged 45 to 49) participated in the labour force
(77%). This shows an intergenerational levelling of
women’s labour force attachment in the late 1990s.

Full-time employment was not as plentiful as it had
been in 1977. Even so, similar proportions of baby
boom (77%) and Generation X women (78%) worked
full time in 1997. (Many women choose to work part
time, citing personal preference or family responsibili-
ties as the reason.) As expected, baby boom women
had a lower unemployment rate than the younger
group, reflecting the latter’s relatively brief work
experience.

FEducational attainment may have some bearing on
the similarities between these two generations. Only a
negligible proportion of the vounger group had less
than high school, while 27% were university-educated.
This compares with 5% and 19% of baby boom
women.

Baby boom women out-earn “Gen Xers”

In 1997, Generation X women carned 83 cents for
every dollar carned by baby boom women. The latter
worked longer paid hours: an average 2,033 hours in
1997, about a week more than Generation X’s 2,001.
But the gap was 60 hours narrower than it had been
between the groups compared 1n 1977.

The work experience of Generation X women (46
months) was similar to that of baby boom women in
their early careers (50 months) (Table 3).
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Table 3: Job tenure and annual average

hours of work for full-year full-time paid
workers and self-employed

1877 1997
Women 25-29
Job tenure (months) 50 46
Annual hours 1,967 2,001
Women 45-49
Job tenure (months) 98 142
Annual hours 2,059 2,033
Men 25-29
Job tenure (months) 49 46
Annual hours 2,180 2,197
Men 45-49
Job tenure (months) 168 160
Annual hours 2,285 2,253

Source: Survey of Consumer Finances

* Annual average hours are calculated by multiplying the
average number of actual weekly hours by the number of
weeks worked for each full-year full-time paid worker and
self-employed person.

Both groups had similar participation and full-time
emplovment rates in 1997. However, the yvounger
women had greater problems finding employment.
This could reflect voung people’s difficulties in enter-
ing the labour market of the 1990s (Betcherman and
Morissette, 1994

Conclusion

Compared with women 20 years older and 20 vears
younger, baby boom women have done well in the
labour market over the years. These women aged 25
to 29 in 1977 began their careers by out-earning
women 20 years older. Twenty vears later they
out-earned female Generation Xers aged 25 to 29.
Though their full-time employment rate has declined
as they have aged, baby boom women have increased
their participation in the labour force over two
decades and experienced a reduction in their age-
specific unemployment rate. Taken together, these
indicators point to the continued relative success of
this group.

Perspectives

Baby boom women — then and now

& Notres

1 See Galarneau (1994b) for a definition of first-wave baby
boom women.

2 This belief was so entrenched in the economy that it was
not until 1968 that 50% of a wife’s “salaried income™ could
be considered as income in a couple’s application for a
maortgage (CMHC, 1988).

3 In Galarneau (1994a), women born between 1966 and
1975 are identified as part of the “post-baby boom.”

4 See Statistics Canada (1994) for further information.

5 ‘To provide context and balance, labour market informa-
tion on men is available in the tables. For a discussion of the
wage difference between the sexes, see Gunderson (1998).

6 Baby boom women delayed pregnancy and marriage
(Galarneau, 1994a).

7 Baby boom women were concentrated in clerical occupa-
tions; however, members of the first wave were moving into
professional occupations, including health and education
(Galarncau, 1994a).
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Missing work in 1998 —

industry differences

Ernest B. Akyeampong

ith the advent of the North American Free

Trade Agreement (NAFTA), Canada, the

United States and Mexico agreed upon a new
industrial classification system, namely, the North
American Industry Classification System (NAICS). Its
major objectives are to facilitate comparisons between
NAFTA members, to accommodate industries that
have emerged in the past two decades, and to
acknowledge the growing importance of the service
sector.

This article examines work absence rates according
to NAICS (see Comparing SIC 1980 and NAICS),'
focusing on 19987 It provides a brief overview of
absence levels for 1997 and 1998, and a dectailed
examination of industry differences in the latter vear.

Work absences rose in 1998

The proportion of full-time employees missing work
for personal reasons (“own illness or disability” and
“personal or family responsibilitics”) during each week
rose between 1997 and 1998, as did average days lost
pet employee over the course of the year (see Data
source, definitions and measurements). In 1998, an estimated
5.7% (525,000) of all full-time employees wete absent
from work for all or part of any given week tor per
sonal reasons, up from 5.5% a year earlier (Table 1),
As a result of these absences, approximately 3.1% of
usual weekly work time was lost (inactivity rate) in
1998, also up slightly from 3.0%. This translates into
an increase of nearly half a day per full-time
employee — from 7.4 to 7.8. Stated differently,
employees missed approximately 72 million workdays
because of personal reasons in 1998, up from 66
million in 1997,

All of the increase in incidence (0.2 percentage
points) over the period was due to illness or disability,

Ernest B. Akyeampong is with the Labour and Household
Surveys Analysis Division. He can be reached at (613)
9514624 or akyeer@statcan.ca.

Data source, definitions and
measurements

The data in this article are annual averages from the Labour
Force Survey (LFS). They refer to full-time employees
holding only one job. Part-time, self-employed and
unpaid family workers are excluded because they generally
have more opportunity to arrange their work schedules
around personal or family responsibilities. Multiple
jobholders, too, are excluded because it 1s not possible,
using LFS data, to allocate time lost, or the reason for it, to
specific jobs. Women on maternity leave are also excluded.
Employed persons on long-term illness or disability leave
(exceeding one year) are included.?

Personal reasons for absence are split into two
categories: “own illness or disability™ and “petsonal or
tamily responsibilities” (caring for own children, canng for
elder relative, and other personal or family responsibilities).
Absences for these two reasons represented about 26% of
all dime lost by full-time paid workers each week in 1998.
Vacations, which accounted for about 46% of total ime
away from work, arc not counted in this study, nor are
starutory holidays, which represented 13%. Maternity leave
represented 7% and other reasons, 9%.

The incidence of absence is the percentage of full-time
paid workers reporting some absence in the reference week.
In calculating incidence, the length of wortk absence —
whether an hour, a day, or a full week — is irrelevant.

The inactivity rate shows hours lost as a proportion
of the usual weekly hours of full-time paid workers, It
takes into account both the incidence and length of absence
in the reference week.

Days lost per worker are calculated by multiplying the
inactivity rate by the estimated number of working days in
the year (250).

as was the 0.4 rise in days lost per employee (its largest
annual jump for this reason since 1980). In 1998, the
work absence rate among full-time employees due to
illness or disability stood at 4.3%, and average days
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missed for that reason at 6.6. In
contrast, for both 1997 and 1998
the rate and work time missed per
employee on account of personal
or family responsibilities were
1.4% and 1.2 days, respectively.

Men’s rates up: women’s
unchanged

Virtually all the increase in overall
incidence of absence and workdays
lost in 1998 can be traced to a rise
in men’s absence due to illness or
disability. Even so, men continued
to report work absences less often
than women, and missed less time
when they did so, whether for
tllness or disability, or for personal
or family responsibilities. For
example, male full-time employees
lost on average 6.9 workdays (5.9
for iliness or disability and 1.0 for
personal or family responsibilites).
This compares with an average
9.2 days missed by their female
counterparts that vear (7.7 and 1.5,
respectively) (Table 1).

Missing work in 1998 — industry differences

Time lost varies by industry

The nature and demands of a job,
the composition of the workforce,
and the percentage of employees
belonging to a union or covered by
collective agreement all contribute
to variations in work absence rates

by industry.

Generally, the more physically
demanding and/or hazardous the
job, the higher the illness or disabil-
ity absence rate (Haggar-Guénette,
1988 and Haggar-Guénette and
Proulx, 1992). And, as can be
inferred from the earlier findings,
the higher the proportion of
women in an industry, the greater
the likelihood of absence for both
illness or disability and personal or
family responsibilities. Finally,
workdays lost on account of illness
or disability by unionized employ-
ees (almost all of whom are enti-
tled to paid sick leave) are almost
twice those of non-unionized

employees (Akyeampong, 1998).

With these generalizations in mind,
how did the major industries com-
pare in 19987 *

At the highest level of aggrega-
tion, the incidence of work absence
was identical in both goods- and
service-producing industries in
1998, Approximately 5.7% of full-
time employees in both sectors
reported some absence every week
for personal reasons (Table 2).
However, because illness or disabil-
ity among goods scctor workers
(especially in manufacturing)
resulted in more lost work time,
average days missed for that rea-
son exceeded those in the service
sector (6.9 versus 6.5). And as both
sectors lost 1.2 days per worker on
account of personal or family
responsibilities, total workdays
missed for both reasons by full-
time employees in the goods
sector (8.1 days) exceeded the 7.7
days for workers in the service
sector.

Table 1: Absence rates of full-time employees by sex, 1997 and 1998
Inactivity Days lost per
Incidence * rate ™" worker in a year!
Personal Personal Personal
lliness  or family lliness  or family lliness  or family
or responsi- or responsi- or responsi-
Total  disability bilities Total  disability bilities Total  disability bilities
% % days
Both sexes
1997 5.5 4.1 1.4 3.0 2.5 0.5 7.4 6.2 1.2
1998 5.7 4.3 1.4 341 2.6 0.5 7.8 6.6 1.2
Men
1997 4.6 3.4 1.2 2.5 21 0.4 6.3 5.3 0.9
1998 49 3.7 1.2 2.8 2.3 0.4 6.9 5.9 1.0
Women
1997 6.7 5.1 1.7 3.7 3.0 0.6 9.1 7.6 1.5
1998 6.7 591 1.6 3.7 3.1 0.6 9.2 7.7 1.5
Source: Labour Force Survey
*  Absent workers divided by total.
** Hours absent divided by hours usually worked.
T Inactivity rate multiplied by working days in year (250).
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Missing work in 1998 — industry differcnces

Comparing SIC 1980 and NAICS

The new classification system (NAICS) ditfers from the
Standard Industrial Classification (SIC 1980) in a number
of important respects. It groups industries in terms of
common inputs and processes, rather than outputs, the
basis for the earlier classification. Tt also accommodates
industries that have emerged since the 1970s. Finally, serv-
ice industries, which account for about three-quarters of
employment and a large share of national output, play a
more prominent role in the new classification.

A detailed account of NAICS can be found at the
Statistics Canada Internet address:

www.statcan.ca/english/Subjects/Standard/index. htm.

The new classification system has six levels of detail, but
the LIS uses only four. This provides roughly the same level
of detail as the SIC 1980.

Both classification schemes are hierarchical in structure,
composed of scctors, subsectors, industry groups and
industries. At the highestlevel of aggregation, NAICS has
20 sectors, compared with 18 divisions in the SIC 1980.
This level is still too detailed to provide reliable seasonally
adjusted estimates for all provinces. The LES groups some
of the sectors (divisions), leaving 16 categories for monthly,
seasonally adjusted publication. While some NAICS
and SIC group titles are the same, the detailed industries
represented are different,

Construction, for example, is a division of the SIC 1980
and a sector in NAICS. In the SIC 1980, it includes the
inspection of buildings and landscaping activities but
excludes street and highway repairs.  In NAICS, it
excludes building and landscaping inspection but includes

street and highway repairs, Consequently, direer compari-
sons cannot be made. (For comparison tables, see
Akyeampong, 1999.)

Seasonally adjusted industry detail from
the Labour Force Survey

SIC 1980 NAICS

Goods-producing

Apriculture

Other primary
Logging and forestry
Fishing and trapping
Mining, quarrying and

otl wells

Utilities

Construcnion

Manufacturing

Goods-producing

Agriculture

Forestry, fishing, mining, oil
and gas

Utilities

Construction

Manufacturing

Service-producing
Transportation, storage
and communication

Service-producing
Transportatioa and
warchousing

Trade Trade
Wholesale Finance, insurance, real cstate
Retail and leasing

Information, culture and
estate recreation
Community, business and Liducational services
personal services Health care and social
Education assistance
flealtth and social services Professional, scientific and
Business and personal technical
services Managemeat, and administra-
Accommodation, food tive and support services
and beverage Accommodation and food
Public adminiseration Other services
Public administration

Finance, insurance and real

At the major industry (2-digit)
level some variations were note-
worthy. For both personal reasons
combined, full-time employees
who lost the most time (12.8 days)
were in health care and social
assistance, a highly unionized indus-
try belicved to be relatively stress-
ful and having a large proportion
of female workers. Thev were
followed by those in transportation
and warehousing, a relatively
hazardous and heavily unionized

industry (9.4); public administra-
tion, also heavily unionized and
with a high concentration of female
employees (9.4); and manufactur-
ing (8.5). Workers who lost com-
paratively little time were in the
professional, scientific and techni-
cal industries (4.6 days); accommo-
dation and food services (5.7); and
agriculture (5.8).

Most of these variations can be
traced to illness or disability. In
1998, health care and social assist-

ance employees missed 11.3 work-
days for this reason, while those in
transportation and warehousing
lost 8.1, public administration, 8.0,
and manufacturing, 7.3. In con-
trast, workers lost little time in the
professional, scientific and techni-
cal industries (3.4 days); agriculture
(4.7); and accommodation and
food services (4.8).

Workdays missed on account
of personal or family responsibili-
ties ranged from 0.9 to 1.6 among
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Missing work in 1998 — industry differences

Table 2: Absence for personal reasons by industry, full-time paid workers, 1998
Inactivity Days lost per
Incidence * rate** worker in a year'
Personal Personai Personal
lliness  or family lliness  or family liiness  or family
or responsi- or responsi- or responsi-
Total disability bilities Total  disability bilities Total  disability bilities
% % days
All industries 5.7 4.3 1.4 3.1 2.6 0.5 7.8 6.6 1.2
Goods-producing 5.7 4.2 1 3.2 2.8 0.5 8.1 6.9 1.2
Agriculture 4.5 3.0 - 2.3 1.9 -- 5.8 4.7 --
Forestry, fishing,
mining, oil and gas 4.8 3.7 1.1 2.8 2.4 0.4 71 6.0 1.1
Utilities 5.5 4.0 1.5 2.7 2.3 0.4 6.8 5.8 1.0
Construction 5.3 3.9 1.4 3.1 2.6 0.5 7.6 6.5 1.1
Manutacturing 6.0 4.5 1.5 3.4 2.9 OR5 8.5 7.3 1.2
Durable 6.1 4.5 1.5 3.4 2.9 0.5 8.5 7.3 1.2
Non-durable 6.0 4.4 1.6 3.4 2.9 0.5 8.6 7.3 1.3
Service-producing 5.7 4.3 1.3 3.1 2.6 0.5 7.7 6.5 1.2
Trade 4.9 a7 U] 2.6 2.1 0.4 6.4 5.4 i1
Wholesale 5.0 37 1.3 2.5 2.1 0.4 6.2 5.2 1.0
Retail 4.9 3.7 1.2 2.6 2.2 0.4 6.5 5.4 1.1
Transportation and
warehousing G 4.4 1.3 3.8 3.2 0.5 9.4 8.1 1.3
Finance, insurance,
real estate and
leasing 5.2 3.8 1.4 25 2.1 0.4 6.3 5.2 1.4
Finance and
insurance 5.2 3.9 1.3 2.6 2.2 0.4 6.6 5.5 1.1
Real estate, rental
and leasing 4.9 3.5 1.4 2.2 1.8 0.4 5.4 4.5 0.9
Professional, scienti-
fic and technicai 48 3.2 1.6 1.8 1.4 0.5 4.6 3.4 1.2
Management, and
administrative and
support services 5.4 4.0 1.4 2.9 2.4 0.5 7.4 6.0 1.4
Educational services 5nD 4.3 1.2 3.0 2.5 0.6 7.6 6.2 1.4
Health care and social
assistance 8.2 6.7 1.4 51 4.5 0.6 12.8 11.3 1.6
Information, culture
and recreation 5.0 3.6 1.3 2.4 2.0 0.4 6.1 5.1 1.0
Accommodation and
food services 4.3 3.3 0.9 2.3 1.9 0.4 5.7 4.8 0.9
Other services 5.1 3.7 1.5 2.7 2.2 0.5 6.8 54 1.4
Public administration 6.9 5.3 1.5 3.8 3.2 0.5 9.4 8.0 1.4
Federal 8.0 6.0 2.0 41 3.4 0.6 10.2 8.5 1.6
Provincial 7.0 5.7 1.3 4.0 3.5 0.5 10.1 8.9 1.2
Local, including
other 5.7 4.3 1.3 3.3 2.7 0.5 8.2 6.9 1.3
Source: Labour Force Survey
* Absent workers divided by total.
** Hours absent divided by hours usually worked.
' Inactivity rate multiplied by working days in year (250).
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Chart : In 1998, health care and social assistance had the
highest incidence of time lost for personal reasons.

Health care and social
assistance

Public administration
Manufacturing

Transportation and warehousing
Educational services

Utilities

Management, and administrative
and support services

Construction

Finance, insurance, real
estate and leasing
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Information, culture and recreation
Trade

Forestry, fishing, mining, oil and gas
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Agriculture

Accommodation and food services
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Source: Labour Force Survey

major industries, with many
clustered around 1.1 days. Higher-
than-average missed days were
recorded in health care and social
assistance (1.6); as well as in man-
agement, and administrative and
support services; educational serv-
ices; and public administration (1.4
days each). lLower-than-average
time was lost by those in accom-
modation and food services (0.9
days); information, culture and
recreation; and urilities (1.0 days

each).

Among selected industries at the
3-digit level, full-time emplovees
in durable and non-durable manu-
factuting both lost around 8.5 days
in 1998 (Table 2). Workers in retail
trade missed slightly more time
than those in wholesale trade (6.5
days versus 6.2). Similarly, those
in finance and insurance (6.6 days)
lost more work time to personal
reasons than their counterparts in
real estate, rental and leasing (5.4).
In public administration, full-time
employees in the federal and

provincial governments lost just
slightly over 10 days each in 1998,
significantly higher than the 8.2 days
missed by those in local and other
g()vernmcnt.

Summary

Workdays missed by full-time
employees for personal reasons
rose from 7.4 in 1997 to 7.8 in
1998. All of the increase was due
to a rise in time lost to illness or
disability; workdays missed for
personal or family responsibilities
remained unchanged at 1.2 days.
Although men accounted for all of
the increase over the year, women
continued to report absences more
often than men during a given
work week, and to miss more
work time during the year, at ratios
of approximately 3 to 2. Among
the major industries, those losing
considerably more time than
others to personal reasons per
full-time employee were health care
and social assistance; public admin-
istration; and transportation and
warehousing. Those with relatively
few lost workdays were profes-
sional, scientific and technical indus-
tries; accommodation and food
services; and agriculture.

Perspectives

& Notes

1 Previous studies in this journal
(Akyeampong, 1992, 1995, 1996 and
1998) and elsewhere (Akyeampong,
1988, and Akyeampong and Usalcas,
1998) have examined absence rate dif-
ferences among workers based on the
former Standard Industrial Classifica-
tion 1980.

2 Although the LFS has produced
historical NAICS data back to 1987,
this article considers 1998 for two rea-
sons. First, the redesign of the LES in
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Missing work in 1998 — industry differences

Reasons for work absences in the LFS

The pre-1997 version of the LES grouped the reasons for
being away from work all or part of the week as follows:

illness or disability

personal or family responsibilitics
weather (part-weck absence)

labour dispute

vacation

holiday (part-week absence)

working short time (part-weck abscnee)
lud off during week

new job started during week

seasonal business (full-week absence)

other

Studies using pre-1997 data referred o the first two rea-
sons as absences trom work for personal reasons.

Reasons for time lost to illness or disability included
medical or dental appointments and other temporary
health-related absences. Absence for personal or family
responsibilities included taking care of children, attending
funerals, appearing in court, setving on a jury, and taking
cate of a sick family member, longer absences, such as
maternity leave, were also included.

1997 allowed the removal of maternity leave — clearly not an
“absenteeism” factor — from work absence rates (see Reasons
Jor work absences in the ILES). In other words, there was a break
in the time series starting in 1997, making comparisons with
data from earlier years less meaningful. Second, detailed time
series covering the period 1987 to 1998 (with pre- and post-
1997 LFS redesign information) by industry (NAICS) and
occupation (the new SOC 1991) — as well as other socio-
demographic variables such as sex, age, education, province,
workplace size, public and private sectors —are available in a
companion publication (Akveampong, 1999).

3 Some human resource practitoners exclude persons on
long-term illness or disability leave (exceeding one year) from
their attendance management statistics. Such persons are,
however, included in Staustics Canada’s work absence esti-
mates if they count themselves as employed (that is, they
continue to receive partial or full pay from their employer).
In 1998, the numbet of employed persons on such long-
term illiness or disability leave averaged only 16,000 10 a typical
week. Their exclusion would have reduced the weekly work

The redesigned LIS, whose 1998 estimates are used in
this study, sets out the following reasons for being away
from work:

own illness or disability

caring for own children

caring for elder relative (60 years or older)
maternity leave (women only)

other personal or family responsibilities
vacatuon

labour dispute (strike or lockour)

temporary layott due to business conditions
holiday (legal or religious)

weather

job started or ended during week

working short ime (because of material shortages, plant
maintenance or repair, for instance)

other

Illness or disability remain unchanged, and personal or
family responsibilities now consist of caring for own chil-
dren, canng for elder relative, and other personal or family
responsibilities.

absence incidence for illness or disability from 4.3% t0 4.1%,
the inactivity rate from 2.6% to 2,5%, and days lost per
worker from 6.6 to 6.2.

4 The following analysis looks mainly at differences in
average time lost per worker. Differences in incidences and
inactvity rates are shown, however, in the chart and in

Table 2.
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Self-employment in Canada

and the United States

Marilyn E. Manser and Garnetr Picot

clf-employment has accounted for the majority

of net employment growth in Canada in the

1990s, but for almost none in the United States
(Manser and Picot, 1997). This marks a change from
the 1980s, when it played a similar role in both
countries.

Not surprisingly, considerabie attention has been
paid in recent years to self-employment in Canada,
especially to workers’ reasons for choosing this
option. Have they been “pushed” by lack of full-time
paid jobs or “pulled” by the posttive benefits of self-
employment? ' Survey data in both countries shed
some light on the extent to which many workers may
prefer self-employment. Statistics Canada’s 1995 Sur-
vey of Work Arrangements asked workers why they
were self-employed, and most provided positive
reasons, as did respondents to the U.S. Current
Population Survey.

Employment patterns of different countries may
vary for a number of reasons. First, labour supply
conditions depend in part on demographic trends
(for example, the age and income of a population).
Second, institutional arrangements and taxation legis-
lation can influence labour market outcomes. For
example, differences in personal or payroll taxes may
encourage self-employment (or discourage paid
employment) in one country, but not in another.
The level of “contracting-out” by firms may also be
influenced by taxation or labour laws, thus changing
self-employment patterns. Finally, differences in fiscal
and monetary policy may influence labour demand
and employment. Hence, even if all advanced indus-

Adapted from an article in Canadian Economic Observer
(Statistics Canada, Catalogue no. 11-010-XPB) 12, no. 3

(March 1999). Marilyn Manser is with the U.S. Bureau of

Labor Statistics, Washington, D.C. She can be reached at
202) 606-7398. Garnett Picot is with the Business and
Labour Market Analysis Division. He can be reached at
(613) 951-8214 or picogar@statcan.ca.

trialized countries faced similar shifts in labour demand
due to globalization and technological change, employ-
ment patterns could vary.

Few studies have compared self-employment in the
United States and Canada. Of those, one found that
among full-timers in non-agricultural work, the self-
emploved were older, and more likely to be male and
well-educated and to work long hours (Reardon,
1997). In Canada, they were considerably more likely
to be in the accommodation and food services indus
try and less likely to be in finance, insurance and real
estate or in miscellaneous services. The study con-
cluded that “[tlhe difference in self-employment rates
for men appear[ed] to be driven in part by worker
characteristics and in part by the selection mechanism
at work,” and that Canada’s far higher immigration
rate was an important demographic factor. Differ-
ences in personal tax rates in Canada and the United
States have also played a role in the divergence of men’s
self-employment trends during the 1990s (Schuetze,
1998).

This article looks at the characteristics of the self-
employed and at the growth of self-employment in
Canada and the United States. Although the countries
use different official definitions of self-employment,
certain comparable information is available (see Data
sources and definitions).

An overview of self-employment

The growth of total self-employment was substantial
in both Canada and the United States from 1979 to
1997, although much higher in Canada (77% versus
37%, unadjusted for CPS redesign; 25% adjusted)
(Chart A). The increase in Canada’s self-employment
rate (the share of self-employment in total employ-
ment) between 1989 and 1997 was striking — from
14% to 18% ~ after having remained stable during the
1980s. The American rate changed little, registering
around 10% over the entire period (Chart B).
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Chart A: Self-employment growth accelerated
in Canada in the 1990s.
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Chart B: The proportion of self-employment
has remained fairly constant in the
United States.
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Data sources and definitions

Analysts of U.S. growth often combine the 1980 recession
and the more severe 1982 recession. While Canada did
expetience a mini-recession in 1980, employment peaked in
1981, the year often used as a cvclical peak tor annual darta.
This study treats 1979 to 1989 as one business cycle of
recession and expansion for both countries, and 1989 to
1997 as another.

Employment growth was stronger in the United States
between 1989 and 1997, up 10% compared with 7% in
Canada. But the dramatic difference was in the contribu-
ton of self-employment. The extent of this contribution
depends on the detinition used. In Canada, incorporated
working owners (with or without emplovees) as well as the
unincorporated are considered self-employed. In the
United States, only the unincorporated are considered self-
employed; the incorporated sclf-employed are treated as
paid emplovees. Both definitions are useful.

It is possible to construct both total self-employment
(both incorporated and unincorporated) and unincor-
porated self-employment from the Canadian Labour Force
Survey (LES) for the entire period. For the United States,
data are from two sources: the regular monthly Current
Population Survey (CPS) and the March supplement to the
CPS. Only since 1989 has an official series on incorporated
self-employment been produced using the moathly CPS
data. In order to examine total selt-employment (incorpo-
rated plus unincorporated) for the United States back to

1979, this study uses information from the CPS March
income supplement (1997 data were not yet available at the
time of writing).

While Canadian data and the monthly CPS data refer to
the class of worker status in the primary job held during
the interview week, the March supplement refers to that of
the longest job held over the preceding calendar year. In
theory, the number of setf-employed from the March data
coutd be cither higher or lower than the monthly average
data for the corresponding year; in practice, they provide
similar pictures.

The monthly CPS estimate of self-employment jobs
depends on whether or not an adjustment is made to
account for the effects of a January 1994 major revision.”
Using the unadjusted data increases the estimated growth
of self-eruployment in the 1990s (relative to the adjusted
data), since prior to the revision the CPS was undercounting
employment, particularly self-emplovment. Hence, use of
the unadjusted data decreases the ditferences between the
United States and Canada. Data on the estimated distribu-
tion of jobs by various characteristics probably remain simi-
lar. (Data from the March supplement are probably affected
to a similar extent but no information is available ro con-
struct adjustment factors for them.)

Note: Canadian data exclude 15 year-olds to conform to
the American survey.
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In Canada especially, the self-cmployed have been
incorporating to a greater extent than before. Their
proportion rose from 24% to 33% between 1979 and
1989, and remained stable over the 1990s (Chart C).
By contrast, in the United States it grew from 22% to
25% between 1979 and 1989 (March CPS) and from
26% to 29% between 1989 and 1997 (monthly aver-
ages unadjusted; from 27% to 29% adjusted).

Between 1989 and 1997, self-employment
accounted for about 80% of net employment gain
in Canada, but only about 1% in the United States
(adjusted monthly data versus 11% unadjusted)
(Table 1)." Unincorporated self-employment by itself
(the U.S. definition) contributed about half of net new
jobs in Canada over the latest cvcle, but virtually none

Table 1: Contribution of self-employment to
total job growth
Growth % of total
Growth
accounted
Total Self- for by self-
emplcyment  employment  employment
‘000 %
Canadian
definition
Canada
1979-89 2,315 392 16.9
1989-97 904 682 75.4
United States
1979-89 * 19,638 2,624 13.4
1989-96 * 9,597 1,180 12.3
1989-97 ** 12,216 1,402 11.5
1989-97 ¢ 10,662 79 0.7
U.S. definition
Canada
1979-89 2,315 199 8.6
1989-97 904 439 48.6
United States
1979-89 * 19,638 1,585 8.1
1979-89 ** 18,518 1,624 8.8
1989-97 ** 12216 505 4.1
1989-97 ! 10,662 -246 -2.3
Sources: Labour Force Survey; * March U.S. Current
Population Survey (CPS); ** monthly averages,
CPS, unadjusted for redesign; ' monthly
averages, CPS, adjusted for redesign

Self-employment in Canada and the United States

Chart C: Incorporation among the
self-employed increased more in the
United States in the 1990s.
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Survey (CPS) 1979-88; monthly CPS 1989-97

in the United States (-2% adjusted; 4% unadjusted).
The dramatic growth in Canada was unique to the

1990s.

Another striking difference between the decades in
Canada is the role played by the self-employed with
and without employees. About 60% of net new sclf-
employment jobs created during the 1980s involved
entreprencurs who themselves engaged other employ-
ees. The rest were created by own-account workers
(that is, entreprencurs with no employees). During the
1989-97 period, however, fully 90% fic the latter
description. This difference would have affected the
growth in paid employment. So, the 1990s in Canada
produced not only many more scif-employed jobs
relative to the United States, but also jobs that were
different in many ways from those of the 1980s.*

Self-employment found everywhere

In the late 1990s, Canadians’ relatively greater tendency
toward self-employment was widespread. It was
observed in all industries and occupations (except
management, which was higher in the United States)
regardless of workers” education or age.

The industrial concentration of self-employed jobs
was similar in the two countries. Self-employment was
high in agriculture and construction, and virtually
absent from mining and manufacturing. Finance,
insurance and real estate, and retail and wholesale trade
fell in the middle (Tables 2 and 3).
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Table 2: Self-employment rates* for Canada
1979 1989 1997
Both Both Both
sexes Men  Women sexes Men Women sexes Men  Women
%

Age 13.0 15.2 9.5 13.7 16.9 9.6 17.7 211 13.7
16 to 19 w3 6.0 8.8 5.0 4.3 5.8 8.8 7.8 9.9
20 to 24 4.8 59 3:5 4.1 4.9 3.2 5:5 6.2 4.7
25 to 34 10.8 12.4 8.1 10.4 12.5 7.6 1297 14.8 10.2
35to 44 15.7 18.2 11.5 15.8 19.7 10.9 18.8 22.0 6.1
45 to 54 18.1 20.6 13.5 19.4 23.3 14.0 21.9 26.5 16.3
55 to 64 19.5 21.9 14.6 2383 271 16.4 29.9 34.1 23.0
65 and over 38.8 43.0 26.6 454 54.3 27.6 60.2 65.0 49.4
Industry
Agriculture 74.6 75.4 722 68.8 73.5 58.8 71.7 7583 64.2
Mining 2.6 2.7 1.5 4.0 4.0 3h5 7.8 (/L) 9.2
Manutacturing 2.5 2.9 1.5 4.1 4.6 3.0 5.2 5.3 4.8
Construction 25.7 26.7 115:4 29.2 30.7 16.9 37.3 37.9 82n
Transportation and

public utilities 6.2 7.1 2.7 7.6 9.0 3.5 12.4 14.6 6.3
Wholesale trade 11.5 13.8 4.8 14.9 17.5 8.1 18.6 20.7 13.5
Retail trade 17. 221 12.7 16.0 20.8 15,3 18.7 23.4 13.9
Finance, insurance

and real estate 6.1 11.9 2.2 8.9 17.6 3:3 5.8 27.3 8.4
Services 13.0 16.7 10.5 14.3 19.7 11.0 19.4 2517 1525}
Occupation
Managerial 6.1 71 3.2 14.1 18.4 71 13.6 17.7 8.4
Protessional and

technical 8.5 12.5 4.3 10.4 1581 6.5 15.9 22.5 10.6
Clerical 2.3 1.3 2.5 2.6 2.6 2.6 45 3.6 4.8
Sales 24.0 27.9 18.0 245 30.5 17.5 30.6 37.0 23.4
Service i15.4 10.8 19.4 14.7 10.4 18.0 19.6 14.2 23.6
Primary ** 58.8 56.1 71.2 56.2 54.5 63.1 59.9 57.7 6757
Processing, machining

and fabricating 5.4 6.0 2.9 6.9 71 6.2 9.6 9.5 10.0
Operators and labourers 13.4 13.9 6.6 15.4 16.1 8.4 21.2 21.9 14.5
Education
Less than Grade 9 20.6 22.2 16.8 2115 24.3 16.7 25.6 291 19.4
Some or completed high

school 11.9 13.6 9.4 13.3 15.9 9.9 17.2 19.7 14.14
Some postsecondary or

diploma/certificate 10.4 13.1 7.0 11.4 14.6 7.9 16.5 19.6 12.9
University degree 12.1 14.5 7.1 15.0 18.9 9.3 19.7 24.6 13.7
Full-/part-time status
Full-time workers 12.4 15.0 7.3 13.4 16.7 8.2 17.2 20.7 11.8
Part-time workers! 17.0 18.6 16.4 16.2 19.3 13.8 201 24.4 18.3
Source: Labour Force Survey
*  The ratio of all self-employed (incorporated or not) to total employment, both of which are available on request.
** Comprises farming; fishing and trapping; forestry; and mining.
t  Persons who usually work less than 30 hours per week.
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Table 3: Self-employment rates* for the United States
1979 1989 1996
Both Both Both
sexes Men  Women sexes Men  Women sexes Men  Women
%

Age 9.8 13.2 5.5 10.3 13.3 6.9 10.5 13.0 7.6
16 to 19 1.2 1.8 0.6 1.2 1.7 0.7 1.3 1.9 0.8
20 to 24 3.3 4.6 1.8 2.9 3.8 1.8 31 3.8 2.3
25 to 34 8.2 10.7 5.0 7.7 9.5 5.7 7.2 8.2 6.0
35 to 44 131 17.3 7.8 12.4 15.9 8.4 11.6 14.5 8.4
45 to 54 141 18.6 8.0 15.0 19.1 10.2 14.4 17.9 10.5
55 to 64 15.5 201 8.7 17.8 22.7 11.6 18.0 22.4 12.8
65 and over 25.1 31.4 15.0 25.9 34.0 14.7 29.1 37.0 18.2
Industry
Agriculture 44.2 50.9 21.5 42.0 45.7 29.3 42.5 42.2 43.8
Mining 3.7 4.0 1.6 6.8 8.1 0.3 4.4 5.3 0.3
Manufacturing 2.5 3.1 1.1 3.0 3.4 2.3 3.7 3.7 3.7
Construction 20.9 21.9 8.8 21.0 21.6 15.1 227 22.9 21.3
Transportation and

public utilities 5.1 6.1 2.3 5.1 6.2 2.4 6.9 77 4.8
Wholesale trade 12.0 15.0 4.6 12.6 14.8 7.4 13.0 14.4 9.9
Retail trade 11.4 15.1 8.2 9.9 12.6 7.7 9.0 10.6 /o8]
Finance, insurance

and real estate 9.8 18.1 4.2 10.4 17.6 5.2 11.3 18.0 6.4
Services 10.5 17.3 6.4 11.8 17.6 8.3 11.2 16.4 8.2
Occupation
Managerial 2.6 29.7 19.4 17.3 22.5 9.9 17.8 22.9 11.7
Professional and

technical 9.4 13.3 4.8 14.0 20.8 7.6 13.2 18.7 8.9
Clerical 1.7 1.9 1.7 2.7 1.7 2.9 3.3 1.9 3.7
Sales 15.5 19.5 11.3 16.7 23.2 10.8 15.9 21.7 10.7
Service 5.9 38 7.1 7.5 3.7 10.0 6.8 3.6 8.9
Primary ** 49.0 56.4 221 39.1 40.6 32.0 38.7 37.2 45.3
Processing, machining

and fabricating 11.0 11.2 7.7 131 13.5 8.7 14.0 14.3 10.6
Operators and labourers 3.8 4.4 2.2 3.4 3.7 2.5 Bl 4.1 2.5
Education
Less than Grade 9 9.2 11.9 5.0 8.9 10.8 6.1 8.4 10.1 5.7
Some or completed high

school 9.2 12.8 5.6 9.8 12.5 6.9 9.9 12.2 7.4
Some postsecondary or

diploma/certificate 8.4 11.0 5.1 9.4 12.5 6.1 9.6 11.8 7.4
University degree 13.6 18.0 5.6 13.4 17.2 8.3 13.4 17.1 9.0
Full-/part-time status
Full-time workers 9.8 13.1 4.5 101 13.0 589 9.8 12.5 6.0
Part-time workers! 9.9 14.3 7.9 11.3 15.6 9.2 13.2 16.4 11.6
Source: March U.S. Current Population Survey
* The ratio of all self-employed (incorporated or not) to total employment, both of which are available on request.
** Comprises farming; fishing and trapping; forestry; and mining.
' Persons who usually work less than 35 hours per week.
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Because of differences in the occupational catego-
ties for the two countries, comparisons are difficult,
although self-employment appeared to be more con-
centrated in the managerial category in the United
States. Next to primary occupations, management had
the highest rate in that country, compared with its next
to last position in Canada. Otherwise, the occupational
concentration was similar in both countries.

Men were more likely to be self-employed
than women. The proportions of male and female
workers self-employed in the late 1990s were 13% and
8% in the United States, versus 21% and 14% in
Canada.®> Men’s rate was higher in most industries and
occupations, and also in the majority of age and
education groups. The main cxception was service
occupations, in which women were considerably more
likely than men to be self-employed. The gap
between men and women has narrowed recently, at
least in Canada.

With the exception of the very young (age 16 to 19)
in Canada, the tendency to be self-employed increased
significantly with age in both countries. The self-
employment rate was motre than twice as great among
55-t0-64 year-olds as among 25-t0-34 year-olds.
However, the self-employed were concentrated
among 35-to-44 year-olds, the largest group of
workers.

Canada outpaces
United States

The most striking difference between Canada and the
United States during the 1990s has been the rate of
self-~employment job creation. Because the growth was
small or nil in the latter country, depending on how
it is measured, this article focuses on sizeable shifts in
the distribution of self-employment. Prior to the CPS
redesign, the U.S. data understated employment of
women,; thus, shifts for men and women are consid-
ered separately. Effects of the redesign on other char-
acteristics are expected to be smaller.

Self-employment created a greater proportion of
new jobs in Canada than in the United States during
the 1990s, but not during the 1980s.

The percentage of self-employment jobs that were
full-time declined over the 1990s in both countries,
for both men and women. (Part-time jobs, though,
were undercounted in the U.S. monthly CPS prior to
the redesign.) Over the 1980s, the United States expe-

rienced a small decline in full-time self-employment,
whereas Canada saw no change.

In Canada, 42% of self-employment jobs were in
services in 1997, up from 34% in 1989. Over the
period, about 40% of all net new self-employment
jobs were in the generally higher-paying service
industries — including business services (28%), such as
computer services and management consulting, and
cducation and health (12%). The remaining new serv-
ice sector jobs (20% of all new self-employment jobs)
were latgely in the lower-paying personal services, and
accommodation and food services. In contrast, the
United States saw little change in service jobs for the
self-emploved (38% of all self-employment in 1996).
Moreover, the distribution of such jobs changed in
only minor ways. The percentage in retail trade (which
includes eating and drinking places in the United States),
for instance, fell slightly for both men and women,
but was offset by small increases elsewhere. In con-
trast to the 1990s, the share of self-employment in
services increased in both countries during the 1980s —
from 31% to 37% in the United States and from 28%
to 34% in Canada.

The non-farm goods sector played a relatively
modest role in the United States in the 1990s. The share
of self-employment jobs in this sector increased mar-
ginally over the decade, compared with a 3-point
increase in Canada. During the 1980s, also, goods
production played a fairly strong role in Canada’s
self-employment figures.

Even accounting for different classification systems,
recent trends in the two countries’ occupational char-
acteristics are notably different. During the 1990s in
the United States,’ the proportion of self-employed
workers in management rose, while that of such work-
ers in sales fell slightly. In Canada, the percentage of
self-employed workers in professional/technical
occupations rose from 13% to 17%. The percentage
of those who were managers declined from 13% to
11%. Although their share of jobs was little changed,
service occupations accounted for 17% of the new
self-employment jobs in Canada.

The share of self-employment (and indeed all) jobs
held by more highly educated workers rose during the
1990s in both countries. This is largely because the
number of people with lower levels of education was
declining, while that of the more highly educated was
expanding rapidly. In Canada, the self-employment
rate, perthaps a better indicator of differences among
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groups, rose across all educational
levels. In contrast, it decreased
slightly for high school leavers and
was essentially unchanged for other
groups in the United States. Dur-
ing the 1980s, the self-employment
rate rose for all educational groups
in Canada, but did so only for those
with a high school diploma or
some postsecondary schooling in
the United States.

In both countries, all age groups
reflected the overall trend of self-
emplovment during the 1990s.
Self-employment rose in Canada
(especially among those over age
55), but changed relatively little in
the United States between 1989 and
1996 for most age groups. During
the 1980s, only the middle and
older age groups increased their
self-ecmployment rate in both
countries.

In Canada, earnings of own-
account self-employed workers
remained about 70% of paid
workers’ throughout the 1990s.
Farnings of employers fell relative
to those of paid workers.”

Discussion

Although the cconomies of Canada
and the United States are closely
linked, during the 1990s their labour
markets have diverged in a number
of ways. The unemployment gap
has increased (with lower unem-
ployment in the United States), and
income inequality and poverty have
become greater issues in the United
States than in Canada. In the
former, most new jobs have been
full-time paid jobs, whereas in
Canada most employment growth
has been in self-employment and in
part-time paid jobs.

Even allowing for differences in
the official definition of self-
cmployment, and for changes to

Self-employment in Canada and the United States

the U.S. Current Population Survey
in 1994, self-employment rates
have been higher in Canada for
some time, a difference that has
grown during the 1990s. Self-
employment is also more likely to
have been full-time in Canada,
including new jobs, manv in the
relatively high-paying business,
health and education services. And,
while self-emplovment growth is
more likely to have been in man-
agement/administration in the
United States, it has registered
among professional/technical or
sales and service jobs in Canada.

Why has job creation been con-
centrated in self-employment in
Canada, and in paid jobs in the
United States? Differences in eco-
nomic conditions could be one
possible explanation. While cvclical
variation exists in unemplovment
and in the paid employment-to-
population ratio, relatively little
variation characterizes the self-
employment rate (Lin, Picot and
Yates, 1999). Hence, only a weak
(and negative) association exists
between changes in economic con-
ditions and the self-employment
rate in Canada. Analysis based on
taxation data provides similar
results, as does that of entry to and
exit from self-employment. So,
while both the “push” and “pull”
theories are at work, results suggest
that during recessions the “push”
does not increase significantly. By
extension, the slower economic
growth in Canada during the 1990s
might also be an unlikely explana-
tion of the much more rapid
growth in self-emplovment. It may
be, however, that prolonged peri-
ods of slow growth (rather than
recession) do encourage greater
self-employment.

Several other factors may affect
the two countries’ self-employment

levels. These include technological
change resulting in reduced opet-
ating costs and increased produc-
tion opportunities for small
business, especially home-based
business; increased contracting-out
by employers; U.S. workers’ pref-
erence for paid work rather than
self-employment jobs (in order to
take advantage of health benefits);
differences in immigration rates
and incentives for immigrants to
enter self-employment; differences
ininterest rates affecting the financ-
ing of small business; changes in
personal income and payroll taxes;
and increasing entreprencurial spirit.
Without further analysis it 1s diffi-
cult to see why at least the first two
of these factors would play a more
prominent role in Canada than
in the United States, given the simi-
larities in the c¢conomies and
demographics.

—EED—

& Notes

1 TFor a discussion of the determi-
nants and consequences of self-
employment, see Blanchflower and
Oswald (1998).

2 A dataappendix, which is available
upon request, provides detailed infor-
mation on the variable definitions, data
sources, and adjustment methodolo-
gies. See Polivka and Miller (1998) for
information on the methodology used
to adjust the monthly CPS estimates
for the revision.

3 While Canadian growth in self-
employment continued to be strong in
1998, that of paid employment was
even greater, leaving self-employment’s
share of the total between 1989 and
1998 at 58%.

4 Forreasons of data availability, 1996
data are used tor the United States, and
1997 data, for Canada. Differences are
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significant at the 90% level unless otherwise indicated.
Approximate standard errors for the U.S. data in Table 3
(calculated using generalized variance function techniques) are
available upon request. Estimated standard errors for
Canadian data in Table 2 are also available.

5 One study examined trends in total self-employment
using CPS March supplement data for 1974 to 1990 (Devine,
1994). It found a greater increase for women than men in
the non-agricultural sector. (Over the 1979-89 period, the
propottion of self-employed rose somewhat more in the
non-agricultural sector than it did for all industries — from
9.8% to 10.3%, compared with 8.6% to 9.4%.) The study
also compared the characteristics of self-employed women
with those of women in the wage and salary sector, as well
as with those of self-employed men.

6 Changes in the CPS classifications prevent an assessment
of occupational shifts during the 1980s.

7 Data corresponding to Tables 2 and 3 for just unincor-
porated self-employment are available upon request. U.S.
data are based on CPS monthly averages.
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Ernest B. Akyeampong

ince 1997, the Labour Force Survey (LFS) has
been the major source of data on unionization.
The first detailed socio-demographic and
economic pmﬁlc of union members from the LES
was released in Perspectives on the eve of Labour Dayv
1997 and updated in 1998 (Akyeampong, 1997 and
1998).

This year’s update extends the profile to the pro-
vincial level. It also provides unionization rates
according to the new North American Industry Clas-
sification System (NAICS) and the 1991 Standard
()ccupmmna] Classification (SOC 1991). (For
details on the objectives of NAICS and SOC 1991,
including comparisons with the SIC 1980 and SOC
1980, see Statistics Canada, 1999.) Data on ecarnings,
wage settlements, inflation, and strikes and lockouts
are also provided.

Some highlights follow:

Table 1: Union rates in 1998 and 1999

At 11.9 million, average paid employment (employ-
ces) during the first half of 1999 was 292,000 higher
than that a year earlier. Union membership, however,
was virtually unchanged at 3.6 million. This resulted in
a fall in the union rate (density) from 30.7% to 30.1%.

This decline affected both men and women: men’s
rate fell from 31.6% to 30.9%, and women’s, from
29.8% to 29.3%.

Almost all of the decline occurred in the private
sector, where it fell from 19.1% to 18.2%. Public sec
tor density remained virtually unchanged at around
71%.

Qucbec, Ontario, British Columbia, Newfoundland
and New Brunswick all recorded declines in union
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Chart A: Newfoundland remains the most
unionized province; Alberta, the least.
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density; Alberta, Manitoba, Prince Edward Island and
Nova Scotia saw rises. Density remained unchanged
in Saskatchewan (Chart A).

The rate among full-time employees fell from
32.7% to 32.0%, but remained almost unchanged for
part-time workers, at around 21.8%.

Workers in both permanent and non-permanent
jobs recorded declines in density, as did workers in
various firm sizes.

Union rates fell in half of the 16 major industry
groups, rising in other primary industries; utilities; con-
struction; trade; finance, insurance, real estate and leas-
ing; educational services; information, culture and
recreation; and public administration (Chart B).

Among the 10 major occupational groups, union
density rose in 3 (social and public service; culture and
recreation; and sales and service). The rest experienced
declines (Chart C).
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Chart B: The highest unionization rates in 1998 were in
public sector-dominated industries.
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The number of employees who

part-time workers. Also, almost
one in three employees in a perma-
nent position was a union member,
compared with roughly one in four
in a non-permancnt job.

High union rates were found
among employees aged 45 to 54
(43.0%), as well as those with
university degrees (35.4%), work-
ers in Newfoundland (38.6%),
those in educational services
(68.9%), utilities (65.0%) and pub-
lic administration (64.3%), and
workers in health care positions
(64.4%).

Low union rates were recorded
by youths (15 to 24 years) (11.1%),
workets in Alberta (22.3%),
employees in agriculture (3.8%)
and professional, scientific and
technical industries (4.5%), and
persons in management positions
(10.3%)).

were not union members but were

covered by collective agreements
remained stable, at around 295,000.

Tables 2A and 2B:
1998 annual averages

Approximately 3.6 million (30.6%)
employees belonged to a union in
1998. An additional 297,000
(2.5%) were covered by a collec-
tive agreement.

Employees in the public sector,
that is, those working for govern-
ment, crown corporations, or
government-funded schools or
hospitals, were more than three
times as likely as their private
sector counterparts to belong to a
union (71.3% versus 19.1%).

Almost one in three full-time
employees belonged to a union,
compared with about one in five

Chart C: Unionization in community service
occupations far outpaced that of others.
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Differences between the sexes

Men’s union rate (31.6%) in 1998
slightly exceeded that of women
(29.4%).

The union rate among male
part-time workers (16.1%) was
only half that of their full-time
counterparts (33.3%). Among
female employees, however, the
gap was narrower (24.1% versus
31.4%).

Women’s unionization rate in the
public sector (72.5%) cxceeded that
of men (69.7%), reflecting their
presence in public administration
and in teaching and health posi-
tions. However, in the private
sector, only 14.0% were unionized,
compared with 23.3% of men. The
lower rate reflected women’s pre-
dominance in sales and several
service occupations.

A higher-than-average union rate
was recorded among men with less
than Grade 9 education (35.7%),
mirroring the rates for male-domi-
nated occupations such as transport
and equipment operating, machin-
ing, assembling and general labour,

For women, the highest rate was
registered by those with a univer-
sity degree (42.5%), reflecting
unionization in occupations such as
health care and teaching,

Men in permanent positions had
a higher rate (33.0%) than women
in similar positions (30.2%); the
reverse was true among employees
in non-permanent positions (20.8%
versus 24.4%).

Table 3: Average earnings
and hours

Though not all differences can
be attributed to union status
(Akyeampong, 1997), Labour
Force Survey data for 1998 show
the following:

Average hourly earnings of
unionized workers were higher
than those of non-unionized work-
ers. This held true whether they
worked full time ($19.06 versus
$15.57) or part time ($16.80 versus
$9.81).

Unionized part-time employeces
not only worked more hours each
week than non-unionized part-
timers (19.5 hours versus 16.6),
they also earned almost twice as
much (noted above). As a result,
their average weekly earnings were
more than double those of the
latter ($334.24 versus $165.37).

On average, full-time unionized
women earned 90% of their male
counterparts’ hourly wages. In
contrast, unionized women who
worked part time earned 8% more
than their male counterparts.

Table 4: Wage settlements,
inflation and labour disputes

After lagging for four years, con-
tract settlements in 1998 (1.6%)
surpassed the inflation rate (1.0%).
As of April this year, wage settle-
ments were around 1.7%, and
inflation stood at 1.0%.

The gap between public and
private sector wage gains seemed
to widen once agatn, after narrow-
ing for a couple of years. Major
wage gains in the public sector

Unionization — an update

during the first four months of
1999 averaged 1.5%, compared
with 2.3% in the private sector.

Annual statistics on strikes, lock-
outs and person-days lost are
affected by several factors, includ-
ing collective bargaining timetables,
size of the unions involved, and the
state of the economy. Collective
bargaining timetables and union
size determine the potential for
industrial disputes, as well as the
number of person-days lost in the
event of a strike. The state of the
economy influences the likelihood
of an industrial dispute, given that
one is technically possible.

With these factors in mind, the
data show that labour unrest lost
some steam in 1998: 0.08% of
working time was lost through
strikes and lockouts, compared
with around 0.11% to 0.12% in
1996 and 1997. During the first
quarter of 1999, the percentage of
working time lost through strikes
and lockouts (0.09%) increased
slightly.
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Table 1: Union membership and coverage by selected characteristics, 1998 and 1999

1998* 1999
Union density Union density
Total Total
employees Members Coverage™ employees Members Coverage**
000 % % 000 %o %
Both sexes 11,613 30.7 33.3 11,905 30.1 32.6
Men 6,053 31.6 34.4 6,167 30.9 335
Women 5,560 29.8 32.0 5,738 29.3 31.6
Sector?!
Public 2,604 71.1 75.3 2,696 70.9 75.1
Private 8.009 19.1 21.1 9,209 18.2 20.2
Age
1510 24 1,835 11.5 13.3 1,864 12.0 13.8
25 to 54 8,869 34.2 36.9 8,992 33.6 36.2
25to 44 6,479 30.9 336 6,499 30.4 33.0
45 to 54 2,390 43.2 45.9 2,493 41.8 44.6
55 and over 908 35.5 37.8 948 34.8 37.1
Education
Less than Grade 9 441 325 34.5 410 28.2 29.6
Some high school 1,541 25.2 271 1,575 23.9 25.6
High school graduation 2,390 27.9 29.9 2,491 27.7 29.7
Some postsecondary 1,148 233 25.3 1,135 225 248
Postsecondary certificate or diploma 3,914 341 37.0 4,044 337 36.4
University degree 2,179 35.3 38.7 2,250 35.0 38.4
Province
Atlantic 802 31.1 32.8 842 30.7 32.1
Newfoundland 156 40.0 1.5 173 38.0 39.7
Prince Edward Island 47 27.9 29.8 47 28.4 31.3
Nova Scotia 335 29.4 31.2 341 30.0 31.0
New Brunswick 265 28.6 30.3 280 27.4 29.0
Quebec 2,740 36.0 40.5 2,791 35.9 40.3
Ontario 4,644 27.9 29.6 4,762 26.5 28.2
Prairies 1,984 27.0 29.8 2,022 27.7 30.5
Manitoba 446 34.8 36.8 453 35.5 37.5
Saskatchewan 347 33.8 36.4 354 33.8 36.3
Alberta 1,190 22.0 25.3 1,216 23.0 26.2
British Columbia 1,443 34.8 36.4 1,488 33.9 35.4
Work status
Full-time 9,473 32.7 355 9,727 32.0 34.7
Part-time 2,140 21.9 23.6 2177 21.8 23.2
Industry
Goods-producing 2,938 31.2 33.8 2,991 311 33.7
Agriculture 119 4.6 5.3 115 2.5 2.7
Other primary 243 25.7 28.1 211 26.4 28.2
Utilities 116 63.5 69.3 122 68.3 72.6
Construction 447 29.1 30.8 456 30.2 32.1
Manufacturing 2,013 32.0 348 2,087 31.2 34.0
Service-producing 8,675 30.6 33.1 8,914 29.8 32.2
Trade 1,789 12.5 14.2 1,888 12.6 14.2
Transportation and warehousing 572 45.0 47.5 599 423 44.8
Finance, insurance, real estate
and leasing 703 7.5 9.5 752 8.3 10.3
Professional, scientific and technical 521 4.5 6.4 566 4.0 5.8
Management, and administrative
and support 357 13.1 14.6 366 9.9 1156
Education g22 68.9 73.2 933 69.1 73.8
Health care and social assistance 1,226 53.4 56.2 1,253 53.2 55.9
Information, culture and recreation 517 27.8 30.2 528 28.0 30.2
Accommodation and food 804 8.0 8.6 807 6.4 71
Other 473 9.7 11.5 455 8.1 10.1
Public administration 791 64.1 69.4 766 64.3 69.7
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Table 1: Union membership and coverage by selected characteristics, 1998 and 1999 (concluded)

1998* 1999*
Union density Union density
Total Total
employees Members Coverage** employees Members Coverage**
‘000 % % ‘000 % %
Occupation
Management 1,064 10.6 13.8 982 8.8 12.1
Business, finance and administrative 2,243 26.4 28.8 2,349 24.2 26.8
Professional 293 16.9 18.9 310 15.6 17.6
Administrative 752 22.2 247 741 21.0 241
Clerical 1,198 318 338 1,298 28.1 30.6
Natural and applied sciences 690 26.8 29.9 767 251 27.8
Health 628 64.1 67.0 671 63.9 66.6
Professional 74 40.0 48.9 76 37.8 434
Nursing 222 78.2 79.8 197 80.1 82.4
Technical 168 62.5 65.4 208 67.4 639.1
Support staff 163 57.4 59.6 189 53.8 56.5
Social and public service 887 61.8 65.1 899 62.5 65.8
Legal, social and religious workers 328 38.0 40.5 349 3381 41.6
Teachers and professors 558 75.8 79.6 550 77.2 81.1
Secondary and elementary 397 87.0 89.5 400 88.1 91.1
Other 161 48.4 55.5 150 48.2 54.4
Culture and recreation 245 23.2 26.7 256 26.8 29.8
Sales and service 2,974 19.8 21.7 3,043 20.0 21.8
Wholesale 333 6.1 8.7 298 5.4 71
Retail 741 12.9 13.7 830 12.9 14.0
Food and beverage 455 9.3 9.7 450 8.2 9.9
Protective services 202 51.9 58.9 191 52.9 61.1
Child care and home support 208 31.6 33.9 221 34.0 36.7
Travel and accommodation 1,037 2582 27.0 1,054 2548, 27.0
Trades, transport and equipment
operators 15177 39.8 42.3 1.615 38.2 40.6
Contractors and supervisors 85 30.3 335 76 28.3 34.2
Construction trades 173 411 43.1 189 40.4 41.5
Other trades 634 43.1 459 656 41.7 44 1
Transportation equipment operators 429 40.5 42.9 448 35.9 384
Helpers and labourers 256 32.4 347 245 34.8 36.7
Occupations unique to primary industry 228 15.4 16.9 222 1582 16.4
Occupations unique to production 1,077 39.1 42.0 1,101 38.2 40.8
Machine operators and assemblers 836 38.4 41.4 876 38.2 411
Labourers 241 41.5 44.3 225 37.9 39.7
Workplace size
Under 20 employees 4,031 12.4 14.0 4,129 12.2 13.8
20 to 99 employees 3,737 31.0 33.6 3,849 30.5 33.3
100 to 500 employees 2,401 45.2 48.6 2,506 44 .1 47.3
Over 500 employees 1,444 57.0 60.5 1,420 56.6 59.4
Job tenure
1 to 12 months 2,706 13.4 15.7 2,763 14.5 16.6
Over 1 year to 5 years 3,424 20.2 22.6 3,651 19.5 21.8
Over 5 years to 9 years 1,758 34.6 36.9 1,618 32.6 35.1
Over 9 years to 14 years 1,442 431 45.5 1,572 42.0 44.8
Over 14 years 2,284 56.3 59.6 2,300 55.9 58.9
Job status
Permanent 10,340 31.6 34.1 10,560 31.0 33.4
Non-permanent 1,273 23.5 26.3 1,345 23.4 26.1

Source: Labour Force Survey

* January-to-June average.

** Union members and persons who are not union members, but who are covered by collective agreements (for example, some
religious group members),

' Public sector: employees in government departments or agencies, crown corporations or publicly funded schools, hospitals or other
institutions; private sector: all other wage and salary earners.
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Table 2A: Union membership and coverage of employees

Both sexes Men
Union member  Union coverage® Not a Union member
union _
No. Total Total Density Total Density member* Total Total Density
'000 ‘000 % ‘000 % '000 '000 ‘000 %
1 Total 11,801 3,609 306 3,906 33.1 7,895 6,169 1,952 31.6
Sector !
2 Public 2,598 1,853 71.3 1,961 75.5 637 1,111 775 69.7
3 Private 9,203 1,756 19.1 1,946 211 7,257 5,057 1,177 233
Age
4 1510 24 1,950 216 111 253 13.0 1,696 1,002 119 11.8
5 25t054 8,921 3,058 343 3,297 37.0 5,624 4,632 1,632 35.2
6 2510 44 6,506 2,019 31.0 2,192 33.7 4,314 3,394 1,072 31.6
7 45 to 54 2,415 1,038 43.0 1,105 458 1,310 1,238 559 45.2
8 55 and over 930 336 36.1 356 38.3 574 534 201 37.6
Education
9 Less than Grade 9 445 139 313 148 33.3 297 277 99 35.7
10 Some high school 1,573 402 25.6 43 27.4 1,143 913 266 29.2
11 High school graduation 2,452 673 27.5 724 29.5 1,728 1,248 394 31.6
12 Some postsecondary 1,164 267 22.9 290 25.0 873 576 154 26.7
13 Postsecondary certificate or diploma 3,975 1,351 34.0 1,463 36.8 2,513 2,014 709 35.2
14 University degree 2,193 777 35.4 851 38.8 1,341 1,142 330 28.9
Province
15 Atlantic 832 251 30.2 266 32.0 566 430 132 30.8
16  Newfoundiand 165 64 38.6 66 40.2 99 86 85 40.3
17 Prince Edward Island 49 13 27.2 14 29.3 34 23 6 23.5
18  Nova Scotia 342 99 289 105 30.6 237 177 53 30.0
19  New Brunswick 277 76 27.4 81 29.2 196 143 39 27.4
20 Quebec 2,792 993 356 1,117 40.0 1,675 1,488 553 3741
21 Ontario 4,701 1,309 27.8 1,382 294 3,319 2,454 739 30.1
22 Prairies 2,007 543 271 603 30.1 1,404 1,045 264 252
23  Manitoba 452 155 34.4 164 36.3 288 233 79 33.6
24  Saskatchewan 352 119 33.9 129 36.6 223 179 55 30.9
25 Alberta 1,203 269 22.3 310 25.8 893 632 130 20.6
26 British Columbia 1,468 513 349 538 36.6 931 752 263 35.0
Work status
27 Full-time 9,679 3,147 32.5 3,409 35.2 6,271 5,558 1,853 33.3
28 Part-time 2,122 462 21.8 498 235 1,624 610 98 16.1
Industry
29 Goods-producing 3,011 949 31.5 1,027 341 1,984 2,275 802 35.3
30  Agriculture 127 5 3.8 6 4.8 121 81 3 3.2
31 Other primary 244 66 26.9 71 293 173 205 62 30.0
32 Utilities 117 76 65.0 83 70.7 34 90 62 68.4
33  Construction 496 148 29.9 158 31.8 338 435 145 33.4
34 Manufacturing 2,027 654 323 709 35.0 1,318 1,464 531 36.3
35 Service-producing 8,790 2,661 303 2879 32.8 5911 3,893 1,149 29.5
36  Trade 1,840 230 12.5 262 14.2 1,678 923 133 14.4
37 Transportation and warehousing 575 258 449 271 471 304 425 196 46.2
38 Finance, insurance, real estate 715 56 7.9 71 10.0 644 259 16 6.4
and leasing
39 Professional, scientific and technical 546 25 4.5 34 6.3 511 269 17 6.1
40 Management, and administrative 359 46 12.8 53 14.6 307 192 33 17.2
and support
41 Education 899 619 68.9 659 73.2 241 333 222 66.7
42 Health care and social assistance 1,245 662 53.2 695 55.9 549 213 117 551
43 Information, culture and recreation 533 148 27.8 161 30.2 372 270 75 28.0
44 Accommodation and food 812 63 7.7 69 8.5 743 323 27 8.4
45  Other 480 47 9.7 55 11.4 425 252 27 10.5
46  Public administration 788 507 64.3 550 69.7 238 434 285 65.6
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by selected characteristics, Canada, 1998

Men Women

Union coverage* Not a Union member Union coverage” Not a

union union
Total Density member* Total Total Density Total Density member** No.

'000 % ‘000 '000 '000 % 000 % '000
2,125 344 4,044 5,633 1,658 29.4 1,782 31.6 3,851 1
830 74.7 281 1,487 1,078 72.5 1,131 76.1 356 2
1,295 25.6 3,762 4,145 579 14.0 651 15.7 3,495 <)
141 141 861 947 97 10.3 112 11.8 835 4
1,769 38.2 2,863 4,289 1,426 33.2 1,528 35.6 2,762 5
1,171 345 2,224 3,112 947 30.4 1,021 32.8 2,091 6
599 48.4 633 1,177 479 40.6 506 43.0 671 i
214 40.1 320 396 135 341 142 35.9 254 8
105 37.9 172 168 40 24.0 43 25.7 125 9
285 31.2 628 661 136 20.6 146 221 515 10
423 33.9 825 1,204 279 23.2 300 24.9 904 11
167 29.0 409 588 113 19.2 123 21.0 464 12
770 38.2 1,244 1,962 642 327 693 35.3 1,269 13
375 32.9 767 1,051 447 42.5 476 45.3 575 14
141 32.8 289 403 119 29.6 125 31.2 277 15
36 421 50 80 29 36.9 30 38.1 43 16
6 257 17 25 8 30.6 8 32.7 17 17
56 31.8 121 165 45 27.6 48 29.3 116 18
42 29.4 101 133 36 27.3 39 28.0 85 19
628 42.2 860 1,304 441 33.8 430 375 815 20
781 31.8 1,673 2,248 569 253 601 26.7 1,647 21
298 28.6 747 962 279 28.0 305 31.7 657 22
84 35.9 150 219 77 352 80 36.8 138 23
61 33.9 118 173 64 37.0 68 39.4 1056 24
154 243 478 571 139 24.3 157 27.4 414 25
277 36.8 475 716 249 34.8 261 36.4 455 26
2,016 36.3 3,542 4,121 1,294 31. 1,393 33.8 2,728 27
108 17.8 501 1,612 364 241 389 25.7 1,123 28
863 37.9 1,413 736 146 19.9 165 22.4 571 29
3 4.2 78 46 2 4.9 3 6.0 43 30
66 32.3 139 39 4 10.8 5 13.1 34 31
67 73.8 24 27 14 53.4 16 60.3 1 32
154 354 281 62 3 5.4 4 6.6 57 33
572 39.1 892 563 122 21.8 137 243 426 34
1,262 324 2,631 4,897 1,511 30.9 1,617 33.0 3,280 35
153 16.5 771 917 97 10.6 110 12.0 807 36
206 48.4 220 149 62 41.4 65 43.7 84 37
22 8.3 237 456 40 8.7 50 10.9 406 38
22 8.3 246 277 8 3.0 12 4.3 265 39
38 19.6 155 167 13 7.7 15 8.9 152 40
240 72.1 33 566 397 701 418 73.8 148 41
126 59.1 87 1,032 544 52.8 570 55.2 462 42
84 31.1 186 263 72 27.6 77 29.3 186 43
30 9.4 292 489 36 7.3 33 7.9 450 44
32 12.6 221 228 20 8.8 23 10.2 204 45
311 71.5 124 354 222 62.7 239 67.5 115 46
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Unionization — an update

Table 2A: Union membership and coverage of employees

Both sexes Men
Union member  Union coverage® Not a Union member
union —_—
No. Totai Total Density Total Densitly member®* Total Total Density
'000 ‘000 % ‘000 % '000 '000 ‘000 %
Occupation
1 Management 1,054 108 10.3 142 13.4 913 629 61 9.7
2 Business, finance and administrative 2,241 577 25.7 632 28.2 1,609 618 180 29.2
3 Professional 294 52 17.5 59 20.0 236 133 26 19.4
4 Administrative 754 159 21.1 179 23.7 575 122 23 19.2
5 Clerical 1.192 367 30.7 394 33.1 798 363 131 36.1
6 Natural and applied sciences 705 184 26.1 205 29.0 501 570 153 26.9
7 Heaith 641 413 64.4 430 67.2 210 92 55 59.7
8 Professional 76 29 39.0 36 47.0 40 24 7 27.3
9 Nursing 234 185 791 189 80.9 45 15 12 iAS
10  Technical 169 107 63.3 111 65.6 58 29 19 65.0
11 Support staff 163 9N 56.2 95 58.3 68 24 18 74.7
12 Social and public service 872 540 61.9 569 65.3 303 327 186 57.0
13 Legal, social and religious workers 330 125 38.0 135 40.9 195 123 37 30.0
14 Teachers and professors 543 414 76.4 434 80.0 108 203 149 73.5
15 Secondary and elementary 390 340 87.2 349 89.7 40 120 106 88.9
16 Other 153 75 48.8 85 5515 68 84 43 51.4
17 Culture and recreation 253 64 25.3 72 28.4 182 112 28 24.8
18 Sales and service 3,031 606 20.0 662 21.9 2,369 1,302 306 23.5
19  Wholesale 345 24 6.9 33 9.5 313 216 14 6.5
20 Retail 769 97 12.7 104 13.6 665 220 27 12.3
21 Food and beverage 451 44 9.7 46 10.2 405 165 19 11.4
22 Protective services 202 109 541 123 61.1 79 165 92 55.9
23 Child care and home support 211 64 30.5 69 32.8 142 13 5 39.4
24  Travel and accommodation 1,053 267 25.4 287 27.2 766 524 149 28.4
25 Trades. transport and equipment 1,652 648 39.2 690 41.7 963 1,542 618 40.1
operators
26 Contractors and supervisors 87 28 32.1 31 35.5 56 81 26 32.3
27 Construction trades 190 77 40.8 81 42.7 109 185 77 415
28  Other trades 647 273 42.2 291 45.0 356 612 263 42.9
29 Transportation equipment operators 448 178 39.6 188 42.0 260 413 167 40.3
30 Helpers and labourers 280 92 32.8 98 35.1 182 251 86 34.3
31 Occupations unique to primary industry 251 37 14.9 42 16.7 209 203 34 16.8
32 Occupations unique to production 1,099 433 39.4 462 421 636 774 330 42.6
33 Machine operators and assemblers 840 328 391 351 41.8 489 602 254 421
34 Labourers 259 105 40.4 111 43.0 147 172 76 44.4
Workplace slze
35 Under 20 employees 4,088 495 121 565 13.8 3,523 1,979 271 13'7%
36 20 to 99 employees 3,791 1,164 30.7 1,264 33.4 2,526 2,018 590 29.2
37 100 to 500 employees 2,467 1.115 45.2 1,194 48.4 1,273 1,366 627 45.9
38 Over 500 employees 1,455 835 57.3 883 60.7 572 805 464 57.6
Job tenure
39 1 to 12 months 2,837 380 13.4 447 15.8 2,390 1,467 209 14.3
40 Over 1 year to 5 years 3,464 698 20.2 780 225 2,683 1,800 371 20.6
41 Over 5 years to 9 years 1,710 578 33.8 616 36.0 1,094 828 274 33.1
42 Over 9 years to 14 years 1,486 650 43.7 687 46.2 800 721 318 44 .1
43 Over 14 years 2.304 1,303 56.6 1,377 59.8 927 1,352 780 ST
Job status
44 Permanent 10,406 3,294 31.6 3,551 341 6,855 5.486 1,809 33.0
45 Non-permanent 1,395 316 22.6 355 25.4 1,040 683 142 20.8

Source: Labour Force Survey

»

Union members and persons who are not union members, but who are covered by collective agreements (for example, some
religious group members).
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by selected characteristics, Canada, 1998 (concluded)

Unionization — an update

Men Women

Union coverage® Not a Union member Union coverage® Not a

union union
Total Density member** Total Total Density Total Density member™ No.

'000 Yo '000 ‘000 '000 % ‘000 % '000
84 13.3 545 426 47 11.1 58 13.6 368 1
195 31.5 424 1,623 397 24.4 437 27.0 1,186 2
28 211 105 161 26 16.0 31 19.1 130 3
27 21.9 95 633 135 21.4 152 241 480 4
140 38.5 223 829 236 28.4 254 30.7 575 5
170 29.9 400 136 31 22.8 35 25.5 101 6
60 64.7 33 549 358 65.2 371 67.6 178 7
8 35.2 16 52 23 44.4 27 52.5 25 8
12 82.5 3 219 178 79.2 177 80.8 42 9
20 68.9 9 140 88 62.9 91 64.9 49 10
19 77.9 5 138 73 53.0 76 54.9 62 11
200 61.3 126 546 353 64.7 369 67.6 177 12
1 334 82 206 88 42.8 94 455 113 13
159 78.3 44 340 265 78.1 275 81.1 64 14
109 91.5 10 270 233 86.4 240 88.9 30 15
50 59.4 34 69 32 45.7 35 50.8 34 16
33 29.1 79 142 36 25.7 39 27.8 102 17
338 25.9 964 1,729 300 17.4 325 18.8 1,404 18
20 9.2 196 130 10 7.7 13 9.9 117 19
29 13.2 191 550 70 12.8 75 13.7 474 20
20 11.9 145 286 25 8.7 27 9.3 260 21
104 63.2 61 37 17 46.4 19 51.8 18 22
5 41.5 8 198 59 29.9 64 32.2 134 23
160 30.4 365 529 119 22.4 127 24.0 402 24
657 42.6 885 110 29 26.7 33 29.6 78 25
29 35.7 52 6 2 29.6 2 33.8 4 26
80 43.5 104 5 -- -- -- -- 4 27
279 45.7 333 35 10 28.7 12 33.0 23 28
176 42.6 237 35 1" 31.5 12 34.8 28 29
92 36.7 159 30 6 20.1 6 211 23 30
38 13.7 165 48 3 6.7 4 8.0 4 3
351 454 423 325 103 31.6 111 34.2 214 32
270 44.8 332 238 74 31.3 81 34.2 167 33
81 47.4 90 87 28 32.6 30 34.3 57 34
309 15.6 1,669 2,109 223 10.6 255 12.1 1,854 35
648 321 1,370 1,772 575 32.4 616 34.8 1,156 36
676 49.5 690 1,101 489 44.4 519 47 1 582 37
491 61.0 314 650 371 57.1 392 60.3 258 38
248 16.9 1,219 1,370 171 12.5 199 14.5 1,171 39
421 23.4 1,379 1,664 327 19.7 360 21.6 1,305 40
295 35.6 534 882 304 345 321 36.4 561 41
337 46.7 385 765 332 43.5 350 45.8 415 42
825 61.0 527 951 523 55.0 552 58.0 400 43
1,963 35.8 3,523 4,921 1,484 30.2 1,588 32.3 3332 4
162 23.7 521 712 174 24.4 193 27.2 519 45

"* Workers who are neither union members nor covered by collective agreements.
7 Public sector: employees in government departments or agencies, crown corporations or publicly funded schools, hospitals or other

institutions; private sector: all other wage and salary earners.
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Unionization — an update

Table 2B: Union membership and coverage of employees

Atlantic Quebec
Union member  Union coverage” Not a Union member
union P
No. Total Total Density Total Density member** Total Total Density
‘000 '000 % '000 % 000 000 000 %
1 Total 832 251 30.2 266 32.0 566 2,792 993 35.6
Sectort
2 Public 232 162 69.5 169 72.7 64 646 493 76.4
3 Private 600 90 15.0 97 16.2 503 2,146 500 28:3
Sex
4 Men 430 132 30.8 141 32.8 289 1,488 558 Sl
5 Women 403 119 29.6 125 31.2 277 1,304 441 33.8
Age
6 15to 24 135 9 6.7 11 8.1 124 435 63 14.6
7 25to 54 642 223 34.8 235 36.6 407 2,145 854 39.8
8 25 to 44 463 144 31.1 152 32.7 311 1,530 559 36.5
9 45 to 54 179 79 44.3 84 46.6 96 615 295 48.0
10 55 and over 55 19 349 20 36.5 35 212 76 36.1
Education
11 Less than Grade 9 36 10 27.0 10 28.3 26 180 59 32.8
12 Some high school 116 26 22.0 27 23.2 89 349 109 31.2
13 High school graduation 161 34 211 37 228 125 463 168 34.2
14 Some postsecondary 71 13 17.9 14 19.4 57 227 61 26.8
15 Postsecondary certificate or diploma 310 117 35.8 116 37.6 193 1,048 395 37.7
16 University degree 138 59 42 .4 62 44.9 76 526 211 40.2
Work status
17 Full-time 692 230 33.2 243 35.1 449 2,308 861 7.3
18 Part-time 140 22 1583 23 16.5 117 484 132 27.3
Industry
19 Goods-producing 190 58 30.5 61 32.0 129 755 269 35.6
20 Agriculture 12 1 4.7 1 4.7 11 25 2 6.6
21 Other primary 30 9 31.6 10 34.0 20 39 12 31.6
22 Utilities 8 5 62.0 5 64.1 3 30 19 65.7
23 Construction 42 11 27.0 12 27.8 30 86 37 43.3
24 Manufacturing 99 32 32.2 34 339 65 5715 198 34.5
25 Service-producing 643 194 30.1 205 32.0 437 2,037 724 35.6
26 Trade 141 7 5.3 9 6.2 132 420 66 15.8
27 Transportation and warehousing 40 16 39.6 17 421 23 124 52 42.0
28 Finance, insurance, real estate 39 2 4.3 2 5.9 37 155 23 15.0
and leasing
29 Professional, scientific and technical 26 1 3.9 1 5.1 24 126 5 4.0
30  Management, and administrative 22 1 59 il 6.8 20 76 16 21.0
and support
31 Education 69 48 69.9 51 73.3 19 218 164 A
32 Health care and social assistance 110 62 55.8 64 57.9 46 283 177 62.6
33 Information, culture and recreation 33 9 26.7 10 29.2 23 127 42 33.4
34  Accommodation and food 58 3 5.1 3 5.4 55 184 21 11.4
35 Other 35 2 6.8 2 71 32 116 13 il
36 Public administration 70 42 60.0 45 63.9 25 208 145 69.5
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Unionization — an update

by selected characteristics, 1998

Quebec Ontario

Union coverage” Not a Union member Union coverage* Not a

union union
Total Density member** Total Total Density Total Density member** No.

‘000 % 000 '000 '000 % ‘000 % '000
1,117 40.0 1,675 4,701 1,309 27.8 1,382 29.4 3,319 1
524 81.2 121 922 613 66.5 647 70.2 275 2
593 27.6 1,653 3,779 695 18.4 735 19.4 3,044 3
628 422 860 2,454 739 30.1 781 31.8 1,673 4
490 37.5 815 2,248 569 25.3 601 26.7 1,647 5
81 18.6 354 746 72 9.7 81 10.8 665 6
954 445 1,191 3,566 1,100 30.9 1,159 32.5 2,407 7
632 41.3 898 2,619 724 27.6 767 29.3 1,852 8
322 52.4 293 946 376 39.8 392 41.4 554 9
82 38.9 129 390 136 34.9 142 36.6 247 10
65 36.2 115 156 54 342 55 35.1 102 1
122 35.0 227 646 168 26.1 174 27.0 471 12
174 37.7 288 1,024 273 26.7 287 28.0 737 13
69 30.6 157 476 97 20.4 103 21.7 373 14
443 42.3 604 1,465 438 29.9 467 31.9 998 15
242 46.1 283 934 278 29.8 296 31137 638 16
972 421 1,336 3,867 1,162 30.1 1,226 31.7 2,641 17
145 29.9 339 835 146 17.5 156 18.7 678 18
307 40.6 448 1,281 420 32.8 438 342 843 19
2 9.2 23 42 53 = -- -- 40 20
14 36.4 25 34 14 40.7 14 419 20 21
21 72.1 8 48 34 69.8 35 73.3 13 22
42 48.1 45 186 60 32.3 62 33.2 124 23
227 39.6 347 971 312 321 326 335 646 24
810 39.8 1,227 3,420 888 26.0 944 27.6 2477 25
84 20.0 336 744 84 11.8 89 12.6 623 26
56 453 68 212 87 411 90 42.7 121 27
a3 211 122 334 12 3.4 13 3.9 321 28
10 7.6 116 241 11 4.5 13 5.3 228 29
19 24.8 57 166 20 12.2 21 13.0 144 30
174 79.7 44 330 225 68.1 233 70.7 97 3
191 67.4 92 458 194 42.3 203 44.4 254 32
47 37.3 80 208 44 21.0 47 22.6 161 33
24 13.0 161 289 21 7.3 23 7.8 267 34
18 15.6 98 182 18 9.8 19 10.5 163 35
156 74.5 53 291 174 59.8 193 66.3 98 36
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Unionization — an update

Table 2B: Union membership and coverage of employees

Atlantic Quebec
Union member  Union coverage® Not a Union member
union R i —
No. Total Total Density Total Density member™ Total Total Density
'000 ‘000 % ‘000 % '000 ‘000 ‘000 %
Occupation
1 Management 67 8 12.2 10 147 57 217 23 10.4
2 Business, finance and administrative 144 40 28.1 44 30.3 100 547 171 31.3
3 Professional 14 3 18.3 3 209 11 74 20 27.5
4 Administrative 51 14 26.5 15 29.3 36 203 51 25.1
5 Clerical 78 24 31.0 26 32.8 53 270 100 36.9
6 Natural and applied sciences 42 14 34.3 16 36.8 27 183 53 289
7 Health 55 38 69.5 40 71.4 16 165 115 69.4
8 Professional 5 2 40.0 2 455 3] 24 11 45.4
9 Nursing 23 19 84.3 20 85.5 3 61 52 85.7
10  Technical 16 12 75.0 12 77.0 4 40 27 67.4
11 Support staff 11 5 46.0 5 47.6 6 40 25 60.9
12 Social and public service 63 40 62.6 41 65.1 22 222 156 70.2
13 Legal, social and religious workers 23 8 35.2 9 38.1 14 78 39 5017
14  Teachers and professors 40 32 78.0 33 80.3 8 144 116 80.8
15 Secondary and elementary 29 26 88.3 26 90.2 3 99 88 88.1
16 Other 11 6 51.3 6 54.5 5 44 29 64.5
17 Culture and recreation 14 4 277 4 30.2 10 72 18 25.3
18 Sales and service 231 35 15.2 38 16.3 193 679 159 23.5
19 Wholesale 18 1 3.9 1 5.3 17 78 7 8.8
20  Retail 63 3 4.4 3 553 60 172 28 16.1
21 Food and beverage 33 3 9.6 3 10.0 30 114 13 Lie)
22 Protective services 15 6 38.8 6 43.0 8 48 34 71.4
23  Child care and home support 20 4 18.4 4 19.4 16 34 12 368 1
24  Travel and accommodation 82 19 2382 20 24.3 62 234 66 28.3
25 Trades, transport and equipment 128 47 37.1 49 38.6 78 358 164 45.8
operators
26 Contractors and supervisors 6 2 29.0 2 32.3 4 15 6 39.3
27  Construction trades 16 6 35.9 6 36.6 10 35 21 59.3
28  Other trades 45 19 43.3 20 443 25 149 73 491
29  Transportation equipment operators 38 14 36.1 15 38.5 23 110 44 39.7
30 Helpers and labourers 22 7 29.5 7 30.6 16 49 20 41.8
31 Occupations unigue to primary industry 30 4 14.0 5 15.3 26 47 8 1732
32 Occupations unigue to production 58 20 34.2 21 35.8 37 302 127 42.0
33  Machine operators and assembiers 40 13 33.4 14 35.3 26 228 94 411
34  Labourers 18 6 35.8 7 36.8 11 74 33 45.0
Workplace size
35 Under 20 employees 355 46 13.0 51 14.2 305 920 115 12.5
36 20 to 99 employees 268 93 34.6 98 36.5 170 867 306 35.4
37 100 to 500 employees 146 72 49.5 76 52.0 70 616 323 52.4
38 Over 500 employees 64 40 63.6 42 66.3 21 390 249 63.8
Job tenure
39 1 to 12 months 231 30 13.2 35 15.1 196 639 105 16.5
40 Over 1 year to 5 years 210 39 18.5 42 19.9 169 759 186 24.6
41 Over 5 years to 9 years 108 35 31.9 36 33.3 72 390 144 36.8
42 Qver 9 years to 14 years 106 46 43.0 48 45.2 58 356 169 47.4
43 Over 14 years 176 102 577 105 59.8 71 647 389 60.1
Job status
44 Permanent 670 219 32.7 230 34.3 440 2,409 881 36.5
45 Non-permanent 162 32 20.0 36 22.3 126 382 113 29.5

Source: Labour Force Survey

Union members and persons who are not union members, but who are covered by collective agreements (for example, some
religious group members).
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Unionization — an update

by selected characteristics, 1998 (continued)

Quebec Ontario

Union coverage* Not a Union member Union coverage* Not a

union union
Total Density member** Total Total Density Total Density member** No.

‘000 % ‘000 '000 ‘000 % '000 % ‘000
39 17.9 178 448 40 9.0 47 10.5 401 1
192 35.1 355 913 183 2041 197 216 715 2
23 30.8 51 125 14 11.4 16 12.7 109 3
59 29.2 144 291 50 17.0 54 18.6 237 4
110 40.8 160 496 119 241 127 25.6 369 5
63 34.4 120 286 63 22.2 68 24.0 217 6
123 74.6 42 224 117 52.56 122 54.4 102 %
14 57.7 10 24 6 26.0 8 324 16 8
54 89.2 7 78 50 63.9 51 65.2 27 9
29 71.9 11 63 34 53.4 35 55.0 28 10
26 65.3 14 58 27 47.0 28 48.4 30 11
165 74.3 4 333 200 60.0 207 62.0 127 12
H 56.6 34 129 43 33.5 45 34.8 84 13
121 83.9 23 204 157 76.8 162 79.3 42 14
0 80.2 10 150 134 89.6 137 91.3 13 15
31 69.8 13 54 22 41.5 25 46.0 29 16
21 28.9 5i 102 22 21.8 24 24.0 77 17
179 26.4 499 1,158 217 18.7 235 20.3 923 18
11 13.9 67 144 5 3.7 7 4.8 137 19
31 18.3 140 298 35 11.6 35 11.9 262 20
14 12.2 100 144 14 9.9 15 10.1 129 2t
36 74.9 12 84 42 50.4 51 60.7 33 22
13 39.2 21 78 18 22.8 19 24.6 59 23
74 31.7 160 411 103 25.0 108 26.2 303 24
183 51.4 175 641 246 38.4 255 39.7 386 25
7 44.3 9 36 1 30.2 12 33.3 24 26
23 64.0 13 68 30 44.4 30 44.8 7 27
82 55.3 67 261 107 40.8 110 422 151 28
48 43.8 62 159 61 38.5 63 39.9 9% 29
23 47.9 25 117 38 32.2 39 33.1 78 30
10 20.6 37 65 9 13.6 8 14.4 56 | 31
142 471 160 533 210 39.4 218 40.8 316 32
106 46.3 123 420 166 39.6 172 41.0 247 33
37 49.6 37 114 44 38.4 46 401 68 34
148 16.1 772 1,451 154 10.6 168 11.6 1,283 35
347 40.0 520 1,490 393 26.4 412 27.7 1,078 36
357 67.9 259 1,068 409 38.3 431 40.3 637 37
266 68.2 124 692 352 50.8 371 53.6 321 38
1133 20.8 507 1,049 119 11.3 134 12.8 915 39
220 29.1 538 1,408 241 171 262 18.6 1,146 40
161 41.3 229 726 224 30.9 233 32.2 492 41
183 51.4 173 638 257 40.4 267 41.8 371 42
420 64.8 228 881 467 53.0 485 55.1 396 43
989 41.0 1,421 4,242 1,238 29.2 1,302 30.7 2939 44
128 3356 254 460 70 156.3 80 17.3 380 45

** Workers who are neither union members nor covered by collective agreements.
' Public sector: employees in government departments or agencies, crown corporations or publicly funded schools, hospitals or other
institutions, private sector: all other wage and salary eamers.
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Unionization — an update

Table 2B: Union membership and coverage of employees

Prairies
Union member Union coverage * Not a
union
No. Total Total Density Total Density member **
'000 ‘000 % 000 % '000
1 Total 2,007 543 271 603 30.1 1,404
Sector !
2 Public 472 328 69.4 353 74.7 119
3 Private 1,635 215 14.0 251 16.3 1,285
Sex
4 Men 1,045 264 25.2 298 28.6 747
5 Women 962 279 29.0 305 3.7 657
Age
6 151024 397 39 9.9 46 N5 351
7 25to0 54 1,460 455 31.2 504 345 855
8 25 to 44 1,087 312 28.7 347 32.0 740
9 45 to 54 373 143 38.4 157 421 216
10 55 and over 151 49 32.5 54 3555 97
Education
11 Less than Grade 9 48 9 19.8 10 21.0 38
12 Some high school 296 55 18.5 60 20.3 236
13 High school graduation 462 103 22.2 116 25.0 347
14 Some postsecondary 214 47 21.8 52 243 162
15 Postsecondary certificate or diploma 658 207 31.4 228 346 431
16 University degree 329 123 37.3 138 42.0 191
Work status
17 Fuli-time 1,637 460 28.1 514 31.4 1,123
18 Part-time 3N 83 22.4 90 24.2 281
Industry
19 Goods-producing 467 92 18.7 106 22.7 361
20  Agriculture 33 = - == -- 32
21 Other primary 101 16 15.9 18 17.5 83
22  Utilities 19 10 55.1 13 63.0 6
23  Construction 109 19 17.8 22 20.6 87
24  Manufacturing 205 45 221 52 25.2 153
25 Service-producing 1,541 451 29.3 498 32.3 1,043
26 Trade 328 35 10.6 M 12.3 288
27  Transportation and warehousing 113 50 441 52 46.3 61
28 Finance, insurance, real estate 103 9 8.3 11 11.0 N
and leasing
29 Professional, scientific and technical 83 4 4.3 6 6.7 78
30 Management, and administrative 5. 6 10.2 7 12.4 50
and support
31 Education 169 105 61.9 17 68.5 51
32 Health care and social assistance 228 125 54.9 131 57.8 96
33 Information, culture and recreation 96 29 30.6 32 33.3 64
34  Accommodation and food 149 4 2.8 5 3.5 144
35 Other 88 7 7.5 8 9.4 80
36  Public administration 127 79 62.4 86 68.3 40
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Unionization — an update

by selected characteristics, 1998 (continued)

British Columbia

Union member Union coverage® Not a

union
Total Total Density Total Density member** No.

'000 ‘000 % ‘000 % '000
1,468 513 349 538 36.6 931 1
326 258 79.1 268 82.1 58 2
1.142 255 223 270 23.6 872 3
752 263 35.0 277 36.8 475 4
716 249 348 261 36.4 455 5
237 32 134 35 14.9 201 6
1,109 425 38.4 445 40.1 664 7
807 281 34.9 294 36.5 512 8
302 144 47.7 150 49.8 162 9
123 56 45.4 58 46.9 65 10
24 7 30.6 8 318 17 1
167 45 27.0 47 28.3 119 12
341 105 30.8 110 323 231 13
176 49 28.1 52 29.5 124 14
494 200 40.4 208 421 286 15
266 106 40.0 113 42.4 153 16
1,176 434 36.9 454 38.6 722 17
292 79 271 84 28.7 208 18
318 110 34.4 115 36.2 203 19
15 - -- -- -- 15 20
40 14 351 15 37.5 25 21
13 8 61.8 8 64.4 5 22
73 20 27.4 21 28.1 53 23
177 67 37.9 71 40.0 106 24
1,150 403 35.1 422 36.7 727 25
240 38 15.6 40 16.8 200 26
86 54 62.3 55 64.0 3 27
84 11 13.4 12 14.1 72 28
70 4 6.4 5 7.4 65 29
39 3 7.1 4 9.5 36 30
114 78 68.8 84 73.8 30 31
166 105 63.0 106 64.1 60 32
69 24 34.4 25 36.1 4 33
130 13 10.3 14 10.7 116 34
59 7 11.6 7 11.6 52 35
92 67 L2 70 76.4 22 36
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Unionization — an update

Table 2B: Union membership and coverage of employees

Prairies
Union member Union coverage * Not a
union
No. Total Total Density Total Density member **
'000 '000 % 000 % '000
Occupation
1 Management 189 23 12.0 29 15.2 160
2 Business, finance and administrative 362 93 25.7 105 29.0 257
3 Professional 46 7 16.1 10 21.2 36
4 Administrative 123 23 18.8 27 2.7 96
5 Clerical 193 63 32.4 68 35.5 124
6 Natural and applied sciences 111 26 23.7 30 27.3 81
7 Health 114 81 70.6 84 73.2 31
8 Professional 13 6 43.7 7 50.6 7
9 Nursing 4 35 84.9 35 86.9 5
10  Technical 29 20 70.4 21 72.6 8
11 Support staff 32 20 63.8 21 65.7 1
12 Social and public service 151 82 54.5 91 60.2 60
13 Legal, social and religious workers 57 17 29.7 19 32.9 38
14  Teachers and professors 93 65 69.8 72 77.0 21
15 Secondary and elementary 66 54 81.9 58 87.0 9
16 Other 27 " 39.9 14 52.3 13
17 Culture and recreation 35 9 26.2 11 30.6 25
18 Sales and service 539 93 17.3 104 19.4 434
19  Wholesale 60 5 8.2 7 11.9 53
20  Retail 130 15 11.8 16 12.4 114
21 Food and beverage 86 5| 5.5 5 6.1 81
22 Protective services 32 15 471 17 53.9 15
23 Child care and home support 43 13 301 14 33.2 29
24 Travel and accommodation 187 40 21.5 44 23.6 143
25 Trades, transport and equipment 314 91 29.1 100 31.9 214
operators
26  Contractors and supervisors 17 4 25.9 5 31.0 11
27  Construction trades 41 10 24.0 1 27.5 30
28  Other trades 116 36 31.3 40 34.3 76
29  Transportation equipment operators 86 30 346 32 37.4 54
30 Helpers and labourers 55 1M 20.3 12 221 43
31 Occupations unique to primary industry K2 8 114 10 13.7 61
32 Occupations unique to production 121 36 30.0 40 32.9 81
33 Machine operators and assemblers 93 28 29.8 3 33.2 62
34 Labourers 28 9 30.6 9 32.1 19
Workpiace size
35 Under 20 employees 774 86 114 100 12.9 674
36 20 to 99 employees 656 188 28.6 213 32.4 443
37 100 to 500 employees 381 163 42.8 177 46.4 204
38 Over 500 employees 196 106 54.3 114 58.3 82
Job tenure
39 1 to 12 months 566 70 12.3 82 14.6 484
40 Over 1 year to 5 years 612 113 18.5 131 21.4 481
41 Over 5 years to 9 years 255 78 30.6 85 33.4 170
42 Over 9 years to 14 years 222 93 41.8 101 45.6 121
43 Over 14 years 351 189 53.8 203 57.9 148
Job status
44 Permanent 1,773 488 27.5 542 30.6 1,231
45 Non-permanent 234 55 23:5 61 26.2 173

Source: Labour Force Survey
*  Union members and persons who are not union members, but who are covered by collective agreements (for example, some
religious group members).
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by selected characteristics, 1998 (concluded)

Unionization — an update

British Columbia

Union member Union coverage” Not a

union
Total Total Density Total Density member** No.

'000 000 Y% '000 % ‘000
135 14 10.7 17 12.9 117 1
276 89 32.3 94 341 182 2
35 7 20.1 7 21.4 27 3
86 22 25.0 24 27.5 62 4
155 60 39.0 63 40.5 92 5
83 27 32.4 27 33.0 55 6
82 62 74.8 62 7587 20 %
9 4 49.3 5 53.4 4 8
31 29 92.9 29 93.2 2 9
22 14 66.6 15 67.6 7 10
21 14 66.7 14 67.3 7 11
104 62 60.1 66 63.8 38 12
42 17 411 18 43.5 24 13
61 45 73.3 48 77.8 14 14
45 38 84.1 39 86.4 6 15
16 7 43.5 9 54,1 8 16
30 10 354 11 38.2 18 17
425 102 23.9 106 25.0 319 18
46 6 13.4 7 151 39 19
106 17 16.0 18 17.0 88 20
74 9 12.1 9 12.3 65 21
24 12 51.3 13 55.3 11 22
36 18 50.1 18 51.6 17 23
140 39 283 4 29.2 99 24
212 99 46.6 102 48.3 110 25
13 5 37.8 5 38.5 8 26
30 1 36.2 1 36.9 19 27
76 37 49.1 39 511 37 28
56 29 52.7 30 54 1 26 29
37 16 43.4 17 46.6 20 30
38 8 21.3 g 22.4 29 31
84 40 471 42 49.5 43 32
60 27 45.5 29 47.9 31 33
24 12 51.0 13 53.5 11 34
588 93 15.8 98 16.7 490 35
510 184 36.2 195 38.2 315 36
257 149 57.9 155 60.2 102 37
114 87 76.5 90 79.0 24 38
351 56 15.9 63 179 288 39
475 118 24.9 125 26.3 350 40
231 97 421 100 43.3 131 4
164 85 52.0 87 53.3 76 42
248 156 63.0 163 65.7 85 43
1,312 468 35.6 488 37.2 824 44
156 45 29.0 50 31.8 106 45

* Workers who are neither union members nor covered by collective agreements.
" Public sector: employees in government departments or agencies, crown corporations or publicly funded schools, hospitals or other
institutions; private sector: all other wage and salary earners.
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Unionization — an update

Table 3: Average earnings and usual hours by union and job status, 1998

Canada Atlantic
Not a Not a
Union Union union Union Union union
Total member coverage * member ** Total member coverage® member **
Both sexes
Average hourly
earnings (%) 15.81 18.77 18.69 14.39 13.06 16.86 16.79 11.30
Full-time employees 16.78 19.06 19.00 154967 13.85 17.00 16.96 12.17
Part-time employees 11.39 16.80 16.56 9.81 9.16 15.34 15.08 7.99
Average weekly
earnings ($) 582.85 687.04 685.45 532.08 492.77 638.51 636.57 425.14
Full-time employees 666.02 738.81 737.68 627.06 559.90 669.49 668.68 501.01
Part-time employees 203.48 334.24 327.82 165.37 161.95 307.52 300.36 134.54
Average usual weekly
hours, main job 35.7 36.4 36.4 35.3 36.6 37.9 37.9 36.1
Full-time employees 39.8 38.8 38.9 40.2 40.6 39.5 39.6 411
Part-time employees i7.2 19.5 19.4 16.6 17.2 19.9 19.7 16.7
Men
Average hourly
earnings ($) 17.36 19.68 19.62 16.17 14.38 17.67 17.62 12.80
Full-time employees 18.12 19.88 19.84 17.15 15.00 17.79 17.76 13.52
Part-time employees 10.39 15.78 15.49 9.28 8.37 13.95 13.61 7.69
Average weekly
earnings (8) 683.09 764.44 763.40 640.89 581.94 707.39 706.28 521.38
Full-time employees 738.99 788.93 788.69 710.714 628.26 721.87 722.04 577.87
Part-time employees 173.92 302.02 294.88 147.69 137.18 259.70 251.24 122.18
Average usual weekly
hours, main job 38.6 38.8 38.8 38.5 39.9 40.3 40.3 39.7
Fuli-time employees 41.0 39.8 39.9 41.7 42.4 41.0 411 43.1
Part-time empioyees 16.2 18.5 18.5 1557 16.0 18.5 18.3 1157
Women
Average houriy
earnings ($) 14.11 17.71 17.58 12.51 11.65 15.95 15.86 9.75
Full-time employees 14.96 17.89 17.78 13.52 12.37 16.00 15.93 10.42
Part-time employees 11.80 17.08 16.85 10.05 9.48 15.68 15.45 8.12
Average weekiy
earnings (§) 473.07 595.91 592.49 417.82 397.56 561.80 558.35 324.77
Full-time employees 567.59 667.02 663.85 518.45 471.98 603.33 600.79 401.59
Part-time employees 215.41 342.93 337.03 173.27 172.00 318.94 312.88 139.99
Average usuai weekiy
hours, main job 326 33.5 33.6 321 33.2 35.2 35.1 323
Full-time employees 38.0 37.4 37.4 38.3 38.3 37.7 37.8 38.6
Part-time employees 17.6 19.7 19.6 16.9 17.7 20.2 20.1 17.2

Source: Labour Force Survey

*  Union members and persons who are not union members, but who are covered by collective agreements (for example, some
religious group members).

** Workers who are neither union members nor covered by collective agreements.
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Unionization — an update

Table 3: Average earnings and usual hours by union and job status, 1998 (continued)

Quebec Ontario
Not a Not a
Union Union union Union Union union
Total member coverage * member ** Total member coverage™ member **
Both sexes
Average hourly
earnings ($) 15.51 18.20 18.06 13.82 16.50 19.44 19.41 15.30
Fuil-time empioyees 16.25 18.23 18.15 14.86 17.64 19.87 19.86 16.61
Part-time employees 12.03 17.95 17.48 9.70 11.25 15.99 15.87 10.18
Average weekly
earnings ($) 558.82 646.82 644.99 501.35 613.73 728.63 727.68 566.28
Fuli-time employees 628.95 687.92 686.58 587.00 703.78 781.58 781.60 667.66
Part-time employees 224 .42 378.54 365.90 163.97 196.50 308.01 304.56 171.63
Average usual weekly
hours, main job 35.2 35.6 35.7 348 35.9 371 3741 35.3
Full-time employees 38.8 37.9 38.0 39.4 39.9 39.4 39.4 40.2
Part-time employees 17.8 20.4 20.2 16.7 16.9 19.1 19.0 16.4
Men
Average hourly
earnings ($) 16.82 18.73 18.67 15.47 18.11 20.33 20.33 17.07
Fuil-time employees 17.41 18.80 18.77 16.34 19.00 20.62 20.64 18.17
Part-time employees 11.36 17.55 16.97 9.59 10.11 14.16 14.08 9.42
Average weekly
earnings ($) 644.81 707.82 707.99 598.70 714.88 799.86 800.23 675.04
Full-time employees 693.31 728.66 729.52 664.69 776.03 825.31 826.86 750.17
Part-time employees 196.70 358.37 342.93 150.40 165.70 255.77 254.57 150.29
Average usual weekly
hours, main job 37.8 37.9 38.0 37.6 38.5 39.1 39.1 38.3
Full-time employees 401 39.0 391 40.8 41.1 40.1 40.2 41.5
Part-time employees 16.5 19.6 19.4 15.6 16.0 17.9 17.8 15.6
Women
Average hourly
earnings ($) 14.02 17.53 17.28 12.07 14.75 18.28 18.20 13.49
Full-time employees 14.62 17.37 17.17 12.97 15.83 18.72 18.65 14.67
Part-time employees 12.31 18.08 17.65 9.75 11.72 16.52 16.41 10.53
Average weekly
earnings ($) 460.74 570.33 564.21 398.57 503.30 636.11 633.44 455.79
Fuil-time employees 539.46 625.40 619.54 487.59 607.62 713.85 711.58 565.14
Part-time employees 236.32 384.76 373.20 170.52 209.37 323.24 319.71 181.16
Average usual weekly
hours, main job 32.2 32.7 32.8 31.8 32.9 345 345 323
Full-time employees 37.1 36.3 36.3 375 38.5 38.2 38.2 38.5
Part-time employees 18.3 20.7 20.5 17.2 17.3 19.4 19.3 16.8

Source: Labour Force Survey

" Union members and persons who are not union members, but who are covered by coliective agreements (for example, some
religious group members).

** Workers who are neither union members nor covered by collective agreements.
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Unionization — an update

Table 3: Average earnings and usual hours by union and job status, 1998 (concluded)

Prairies British Columbia
Not a Not a
Union Union union Union Union union
Total member coverage * member ™ Total member coverage”™ member **
Both sexes
Average hourly
earnings ($) 14.71 17.51 17.49 13.52 17.21 20.47 20.44 15.34
Full-time employees 15.69 17.94 17.93 14.67 18.23 20.82 20.83 16.59
Part-time employees 10.40 15.12 14.98 8.94 13.10 18.54 18.32 11.00
Average weekly
earnings ($) 552.52 642.25 644.84 512.84 622.21 730.05 730.76 559.49
Full-time employees 635.71 704.23 705.86 603.61 719.21 798.74 801.53 667.50
Part-time employees 185.27 298.79 294.92 150.32 231.77 353.33 348.07 184.90
Average usual weekly
hours, main job 36.2 36.2 36.4 36.1 35.0 35.3 35.4 34.8
Full-time employees 40.5 39.2 39.4 41.0 39.4 38.4 38.5 40.0
Part-time employees w43 19.5 19.4 16.6 17.2 18.6 18.5 16.6
Men
Average hourly
earnings ($) 16.47 18.87 18.85 15.52 18.90 21.64 21.62 17.32
Full-time employees 17.22 19.15 19.13 16.41 19.74 21.89 21.90 18.39
Part-time employees 9.00 13.17 13.21 8.27 12.09 18.05 17.70 10.47
Average weekly
earnings ($) 667.03 747.77 748.57 634.44 735.19 829.23 830.11 679.85
Full-time employees 719.56 773.47 774.22 696.21 800.32 863.01 865.35 759.42
Part-time employees 147.23 238.09 239.18 131.11 207.37 346.19 337.46 169.85
Average usual weekly
hours, main job 39.7 39.4 39.6 39.7 38.0 38.1 38.2 37.9
Full-time employees 42.0 40.5 40.6 42.6 40.6 38.5 39.6 41.3
Part-time employees 16.1 17.9 17.9 15.8 16.5 18.4 18.3 16.0
Women
Average hourly
earnings ($) 12.80 16.23 16.16 11.25 15.42 19.22 19.18 13.27
Full-time employees 13.57 16.48 16.44 12.13 16.22 19.40 19.41 14.21
Part-time employees 10.88 15.47 15.31 9.21 13.50 18.68 18.50 11.23
Average weekly
earnings ($) 428.19 542.61 543.40 374.69 503.44 625.34 625.07 433.83
Full-time employees 519.97 621.01 621.36 469.06 611.90 714.39 716.94 546.04
Part-time employees 198.55 309.72 305.51 158.17 241.39 355.32 351.08 181.60
Average usual weekly
hours, main job 325 33.2 334 32.0 31.9 32.4 32.4 31.6
Full-time employees 38.4 37.8 37.8 38.6 37.8 36.9 37.0 38.4
Part-time employees 17.7 19.8 19.7 16.9 17.4 18.7 18.6 16.9

Source: Labour Force Survey

*  Union members and persons who are not union members, but who are covered by collective agreements (for example, some
religious group members).

** Workers who are neither union members nor covered by collective agreements.
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Unionization — an update

Table 4: Wage settlements and labour disputes

Major wage settlements and infiation rates * Strikes and lockouts, workers invoived,
and person-days and working time lost **

Average annual percentage increase in base wage rates

Annual
change in Percentage
Public Private Both Consumer Strikes & Workers Person-days  of estimated
Year sector ! sector ! sectors Price Index lockouts involved not worked  working time
% ‘000 '000 %
1980 10.9 11.7 11.1 10.2 1,028 439 9,130 0.37
1981 13.1 12.6 13.0 12.4 1,049 341 8,850 0.35
1982 10.4 9.5 10.2 10.9 679 464 5,702 0.23
1983 4.6 55 4.8 57 645 329 4,441 0.18
1984 3.9 3.2 3.6 4.4 716 187 3,883 0.15
1985 3.8 3.3 3.7 3.9 829 162 3,126 0.12
1986 3.6 3.0 3.4 4.2 748 484 7,151 0.27
1987 41 3.8 4.0 4.4 668 582 3,810 0.14
1988 4.0 5.0 4.4 4.0 548 207 4,901 017
1989 5.2 5.2 5.2 5.0 627 445 3,701 0.13
1990 5.6 5.7 5.6 4.8 579 270 5,079 0.17
1991 3.4 4.4 3.6 56 463 253 2,516 0.09
1992 2.0 2.6 2.1 1.5 404 150 2,110 0.07
1993 0.6 0.8 0.6 1.8 381 102 1,517 0.05
1994 = 1.3 0.3 0.2 374 81 1,607 0.06
1995 0.6 1.4 0.9 2.1 328 149 1,583 0.05
1996 0.5 1.8 0.9 1.6 330 282 3,352 0.11
1997 1.2 1.8 1.5 1.6 284 258 3,610 0.12
1998 1.6 1.8 1.6 1.0 378 233 2,466 0.08
1999 1.5 2.3 il 7 1.0 127 63 709 0.09

Sources: Statistics Canada, Prices Division; Human Resources Development Canada, Workplace Information Directorate

Note: Major wage settlements refer to agreements involving 500 or more employees.

" 1999 data refer to January to April only.

** 1999 data refer to January to March only.

" Public sector employees are those working for government departments or agencies, crown corporations or publicly funded schools,
hospitals or other institutions. Private sector employees are all other wage and salary earners.
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What's new?

Recent reports and studies

B UPCOMING RELEASE

M JUST RELEASED

B Latest on the labour force

The official unemployment rate is not the only
summary measure of labour market slack.
Additional information from the Labour Force
Survey can help explain the degree to which the
labour market is not matching its potential.

For example, a considerable number of people
are “underemployed.” They work part time but
would prefer to work full-time hours. Like the
unemployed, they are underused, albeit only

partly.

Others, on the margins of the labour force,
expressed a desire to work but were not looking
for a job and therefore were not counted among
the officially unemployed. Of particular interest
are those who did not look for work for
economic reasons: discouraged searchers; and
people waiting for reply, recall or a job to start
in five weeks or more.

This issue of Labour Force Update profiles
the unemployed and also provides a more
detailed look at labour market slack. A new
set of summary indicators called “supplementary
measures of unemployment” is introduced.

The Summer 1999 issue of the Labour Force
Update (Catalogue no. 71-005-XPB, $29), titled
“Unemployment and other measures of labour
underutilization” will be available soon.
For additional information, contact Jeannine
Usalcas at (613) 951-4720; fax (613) 951-2869;
usaljea@statcan.ca.

B FEarnings Supplement Project and the
Self-Sufficiency Project

Statistics Canada has made available preliminary
data from two studies: the Earnings Supplement
Project and the Self-Sufficiency Project Applicant
Baseline and the first two follow-up surveys.
Funded by Human Resources Development
Canada, these studies are research demonstration
projects managed by the Social Research and
Demonstration Corporation and conducted jointly
with Statistics Canada.

The Earnings Supplement Project evaluated
the effect of an earnings supplement on the
re-employment of workers who had received
Employment Insurance (EI) benefits. Eligible
participants who gave up EI for full-time work
within a specific period of time and had to take
a new job that paid less than their previous one
could receive a supplement that made up 75%
of the earnings loss for up to two years. The
project, conducted in selected cities in Canada,
measured the effect of these earnings supplements
on employment rates, earnings, Employment
Insurance receipts, and other outcomes.

The Self-Sufficiency Project was designed to
determine the effectiveness of an earnings supple-
ment for single parents formerly on the Income
Assistance Program who had found full-time jobs.
The earnings supplement was offered for a limited
three-year period to each eligible individual. The
project, conducted in New Brunswick and British
Columbia, evaluated the effect of the earnings
supplement on the employment rates, earnings,
family income, income assistance receipt and other
outcomes.
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For further information on the findings from
these two projects, contact the Social Research
Demonstration Corporation at (613) 237-4311,
or Marc Lachance at (613) 951-2902 or Richard
Veevers at (613) 951-4617, Special Surveys
Division, Statistics Canada.

B First Nations communities

In collaboration with the Rural Secretariat,
Agriculture and Agri-food Canada, Statistics
Canada released the eighth in a series of analysis
bulletins profiling trends in rural Canada.

Geographical Patterns of Socio-economic Well-being
of First Nations Communities shows that First
Nations communities in the Prairie provinces and
Canadian Shield locations typically have the
poorest education, housing, employment and
income. Southern British Columbia and B.C.
coastal communities, along with southern Ontario
communities, have relatively good conditions.

Between 1986 and 1996, this geographic pattern
changed little. These communities appear to be
poorly integrated with the surrounding non-
Aboriginal society and economy — at least in
ways that are mutually beneficial.

Geographical  Patterns  of  Socio-economic  Well-
being of First Nations Communities (Catalogue
no. 21-006-XIE, free) is available on the Internet
(www.statcan.ca). For more information contact
Robin P. Armstrong at (613) 951-4995 or
1 800 465-1991; fax: (613) 951-0387; armsrob@
statcan.ca, Housing, Family and Social Statistics
Division.

B Adult education and training

In 1997, more than 6 million people, or 28% of
Canadian adults, participated in adult education
and training activities. As previously shown, age
and level of educational attainment continue to
be important factors in the decision to participate
in such activities. The percentages of adults
participating range from 5% for those over 64
years to 39% for those aged 17 to 34.

The influence of education on participation
rates is also evident. Rates range from 11% among
those with less than a high school diploma to
48% among those with a university degree.

What’s new?

Canadians invest in education mainly to remain
competitive in the labour market. Three out of
four adults participating in an education or
training activity (21% of the adult population)
reported doing so for job-related purposes; one
in ten, for personal interest or leisure reasons.

Among the labour force population, 29% of
the employed and 20% of the unemployed
participated in job-related adult education and
training activities. Only 6% of those not in the
labour force did the same. Among the employed,
32% of paid workers participated, compared
with 18% of self-employed workers. Almost one-
quarter of the employed population enrolled in

job-related education or training activities
sponsored by their employer.
A  microdata file from the 1998 Adult

Education and Training Survey is now available.
A joint Statistics Canada and Human Resources
Development Canada analytical report will be
teleased this autumn.

For more information about the survey results
and related products and services, or to enquire
about concepts, methods or data quality, contact
Client Services at (613) 951-7355 or 1 888 297-
7355; fax: (613) 951-3012; ssd@statcan.ca, Special
Surveys Division, or Robert Couillard at (613)
951-1519; fax: (613) 951-9040; couirob@statcan.ca,
Centre for Education Statistics.

B Work absences

Work Absence Rates, 1987-1998 provides up-to-
date benchmark data on work absences for
personal reasons — illness or disability and
personal or family responsibilities. Based on data
from the Labour Force Survey and using the
Standard Occupational Classification system and
North American Industry Classification System
(NAICS), 1t provides absence rates for 1998 by
sex, education, age, presence of children, industry,
occupation, firm size, job tenure, job permanency,
unionization, province and census metropolitan
area. Time series from 1987 to 1998 are also
provided. (See article entitled “Missing work in
1998 — industry differences™ in this issue.)
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What’s new?

Work Absence Rates, 1987 to 1998 (Catalogue
no. 71-535-MPB, no. 10, $50) is now available.
For further information, contact Ernest B.
Akyeampong, Labour and Household Surveys
Analysis Division at (613) 951-4624; fax (613)
951-4179; akyeern@statcan.ca.

B  New bulletin on innovation

The Science, Innovation and Electronic Informa-
tion Division has launched a new publication.
Innovation Analysis Bulletin, designed to be easily
readable by non-experts, summarizes and
highlights new results in the analysis of science,
technology and the information society.

The table of contents will vary from issue to
issue. The specific topics to be covered include
government science and technology activities;
industrial research and development; intellectual
property commercialization; advanced techno-
logies and innovation; biotechnology and techno-
logy use connectedness; telecommunications and
broadcasting; and electronic commerce.

Innovation Analysis  Bulletin  (Catalogue no.
88-003-XIE, free) is now available on the Internet
(www.statcan.ca). For more information contact
the Science, Innovation and Electronic Informa-
tion Division at (613) 951-2587.

B WHAT’S NEW IN INCOME
STATISTICS?

B Family income after tax

After adjusting for inflation, estimated after-tax
family income remained essentially unchanged in
1997 for the third consecutive year. Apart from
a modest increase in 1994, the average declined
throughout the early 1990s.

Average after-tax family income in 1997 (from
the annual Survey of Consumer Finances) was
estimated at $45,605, about 6% less than in 1989,
the peak year for income. Transfer payments
averaged $6,474, some 10% lower than their
peak in 1993, while average income tax was
$11,541, down slightly from its high in 1996.

Since most income before government transfers
comes from earnings (90%), changes in pre-
transfer income are driven largely by wage
settlements and labour market conditions. The
Labour Force Survey indicated that employment
grew by 1.9% in 1997, while average hours
worked per week increased 0.5% to 37.9.
Average weekly earnings in 1997 were essentially
unchanged as well, with Statistics Canada’s Survey
of Employment, Payrolls and Hours reporting 2
gain of just 0.5%. At the same time, however,
government transfer payments declined slightly,
as the trend to lower transfers continued in 1997.

Government transfer payments and income
taxes work in concert to narrow the after-tax
income gap between those at the top and those
at the bottom of the income scale. Average 1997
income for families in the lowest quintile was
$16,876 after taxes and transfers, more than triple
their $5,367 gross income before transfers.
Families in the top quintile, on the other hand,
saw their average income reduced to $85,516
after taxes from a pre-tax, pre-transfer average
of $112,129.

Average transfers were $6,474 in 1997, down
4% from 1996, as benefits from social assistance
and Employment Insurance declined again. For
the first time since 1980, average transfers fell
for familics in all quintiles, including the lowest.
Transfers peaked in 1993, responding to
somewhat unfavourable labour market conditions.
The average has been declining steadily since then.

Average family income tax in 1997 was stable,
at an estimated $11,541, following the high scen
in 1996. The absence of real movement reflects
the fact that total family income was essentially
unchanged in 1997. Income taxes had been
trending upwards (an average $336 per year
between 1993 and 1996), owing mainly to
increased earnings, as employment recovered from
the losses of the last recession. Income tax
brackets that were not adjusted for inflation also
contributed to higher taxes.

Statistics are presented for families of two or
more persons, unattached individuals, all families,
and individuals with income in the full report,
Income after Tax, Distributions by Size in Canada,
71997 (Catalogue no. 13-210-XPB, $31).
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B Spending patterns

Spending Patterns in Canada, 1997 has recently been
released. The report presents the results of the
1997 Survey of Household Spending (SHS),
conducted in January through March 1998.
Information about the spending habits, dwelling
characteristics and houschold equipment  of
houscholds during 1997 was obtained by asking
people in the 10 provinces and 2 territories to
recall their expenditures for the previous calendar
year.

The report’s seven sections focus on such
themes as regional spending patterns, spending
patterns of houscholds in different income groups,
houschold spending for selected household types,
and rural and urban differences in household
spending. Following are highlights:

@ Houscholds spent, on average, an estimated
$49.900 on everything from child care to
travel to communications in 1997, virtually
unchanged from 1996.

® Personal income taxes continue to make up
the largest share of household spending. In
1997, households spent an average 21 cents
of every dollar on personal income taxes,
20 cents on shelter, 12 cents on transportation
and 11 cents on food.

® The remaining 36 cents was spent on such
items as recreation, personal insurance and
pension contributions, household operations,
clothing, gifts and contributions to charity.

® Personal income taxes averaged $10,600,
essentially unchanged from 1996 ($10,700).
Households spent $9,800 on shelter costs in
1997, $5,700 on food and $6,200 on
transportation, also virtually unchanged from
1996.

8 The onc-fifth (quintile) of houscholds with
the lowest incomes spent $16,700, compared
with $97,900 for the highest quintile. After
adjusting for differences in household size,
the average expenditure per person was
$10,200 in the lowest,

@ Consistent with household income patterns,
Ontario households had the highest average
spending in 1997 among the provinces, about
$55,300. This compares with $38,400 for

What’s new?

Newfoundland, whose households had the
lowest overall spending. Yukon and the
Northwest Territories had average houschold
expenditures of $58,600 and $63,200, respec-
tively.

SHS collects information broadly comparable
to the former Family Expenditure Survey
(FAMEX), but with several noteworthy differ-
ences. SHS is annual, whereas FAMEX was
conducted every four years. The SHS sample is
50% larger, but the number of detailed
expenditure categories is smaller, to reduce
respondent burden. As well, housing information
formerly collected in the Household Facilities
and Equipment Survey is now part of SHS and
can be analyzed in the context of houschold
expenditure patterns.

Spending Patterns in Canada, 1997 (Catalogue
no. 62-202-XPB-XIB) is now available. Tables
presenting detailed expenditure data are also
available and custom tabulations can be obtained.

B Family incomes (census families)

A new publication from the Survey of Consumer
Finances (SCF) presents data on average family
income and on the distribution of families by
income group and various characteristics for 1997.
Historical data from 1980 to 1997 by family
tvpe (for example, two-parent or lone-parent
families) are presented as well,

This report, Family Incomes, Census Families, 1997
(Catalogue no. 13-208-XIB), uses a narrower
concept of the family (the census family) than
the “economic family” referred to in the survey’s
main report, Income Distributions by Size in Canada,
1997 (Catalogue no. 13-207-XPB), released April
14, 1999. Census families consist of married
couples and parents with never-married children,
whereas economic families include everyone
related by blood, marriage or adoption and sharing
a common dwelling unit.

Historical data on average census family income
by family type are available free on the Internet
(www.statcan.ca) under “Canadian statistics,” then
“The people — Families, houscholds and housing”
followed by “Income.”
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What’s new?

B Survey of Consumer Finances looks at
earnings

According to the Survey of Consumer Finances,
average annual earnings from employment
remained essentially unchanged in 1997 for both
men and women who worked 30 or more hours
per week for the full year, after adjusting for
inflation.

Average annual earnings for men working full
time have fluctuated within a narrow range during
the last two decades, with the 1997 average of
$42,600 virtually identical to the inflation-adjusted
average of 1980. Unlike men, women have
experienced a general upward trend: their 1997
average of $30,900 was 13% higher than in 1980.

Women working full time throughout 1997
earned, on average, 73 cents for each dollar earned
by their male counterparts, basically unchanged
from 1996. In 1967, women earned 58 cents
for each dollar earned by men.

Earnings of Men and Women, 1997 (Catalogue
no. 13-217-XPB) presents the latest data on
average and median annual earnings of women
and men by work activity (“full-year full-time”
and “other”) and on the distribution of earners
by earnings groups and various characteristics.
Historical data on averages, estimated numbers
and female-to-male earnings ratios by work activity
and selected characteristics for the period from
1980 to 1997 are also presented.

B Survey of Financial Security

Although income and expenditure data provide
an indication of current consumption and ability
to purchase goods and services, they provide
little information on the long-term ability of
families to sustain themselves. The results of this
survey will provide information on the net worth
(wealth) of Canadian families, that is, the value
of their assets less their debts.

Survey of Financial Security: Update explains the
objectives of the survey and indicates how the
survey has changed since 1984, when it was last
conducted. It also describes the types of questions
asked and information provided, as well as giving
other background about the survey. It describes
the work to date and the next steps for this
important subject. An accompanying table outlines
the content of the questionnaire.

For more information about these surveys and
related products and services, contact Client
Services, Income Statistics Division at (613) 951-
7355 or 1 888 297-7355; fax: (613) 951-3012;
income@statcan.ca.

Perspectives

Did you miss...

or our regional reference centres.

Unionization in Canada: A Retrospective, a supplement to our last issue of Perspectives,
summarizes labour union membership statistics up to 1995, the latest year for which CALURA
(Corporations and Labour Unions Returns Act) data are available. It reviews some of the
major economic and labour market trends of the past three decades, and briefly examines how
these changes may have affected union membership (numbers and rates).

Unionigation in Canada: A Retrospective (Catalogue no. 75-001-SPE, $20) is available through the
Statistics Canada website (www.statcan.ca), our Order Desk (1 800 267-6677 or order@statcan.ca),
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Key labour and

iIncome facts

Selected charts and analysis

This section presents charts and analysis featuring one or more of the following sources. For general inquiries,
contact Fiona Long at (613) 951-4628; longfio@statcan.ca or Joanne Bourdeau at (613) 951-4722;

bourjoa@statcan.ca.

Administrative data

Smiall area and administrative data
Frequency: Annual

Contact: Customer Services
(613)951-9720

Business surveys
Annual Survey of Manufactures
Frequency: Annual

Contact: Richard Vincent

(613) 951-4070

Business Conditions Survey of Manu-

Sfacturing Industries
Frequency: Quarterly
Contact: Claude Robitlard
(613)951-3507

Census

Census labonr force characteristics
Frequency: Quinquennial
Contact: Michel Coté

(613) 951-6896

Census income statistics
Frequency: Quinquennial
Contact: Abdul Rashid
(613)951-6897

Employment and income

surveys

Labour Force Survey
Frequency: Monthly
Contact: Nathalie Caron
(613) 951-4168

Survey of Employment, Payrolls and
Hours

Frequency: Monthly

Contact: Sylvie Picard

(613) 951-4090

Help-wanted Index
Frequency: Monthly
Contact: Sylvie Picard
(613) 951-4090

Employment Insurance
Statistics Program
Frequency: Monthly
Contact: Sylvie Picard
(613) 951-4090

Major wage settlements

Bureau of Labour Information
(Human Resources
Development Canada)
Frequency: Quarterly
Contact: (819) 997-3117

Labour income

Frequency: Quarterly
Contact: Anna MacDonald
(613)951-3784

Survey of Labour and Income Dynansics
Frequency: Annual

Contact: Client Services

(613) 951-7355 or

1 888 297-7355

Survey of Consumer Finances
Frequency: Annual

Contact: Client Services
(613) 951-7355 or

1 888 297-7355

Survey of Household Spending
(replaces Household Facilities and
Equipment Survey and Family
Expenditure Survey)

Frequency: Annual

Contact: Client Services

(613) 951-7355 or

1 888 297-7355

General Social Survey
Education, work and retiremient
Frequency: Occasional

Contact: Client Services
(613)951-5979

Soctal and community support
Frequency: Occasional
Contact: Client Services

(613) 951-5979

Time use

Frequency: Occasional

Contact: Client Services
(613) 951-5979

Pension surveys

Pension Plans in Canada Survey
Frequency: Annual

Contact: Thomas Dufour
(613) 951-2088

Onarterly Survey of Trusteed
Pension Funds

Frequency: Quarterly
Contact: Bob Anderson
(613)951-4034

Special surveys

Survey of Work Arrangements
Frequency: Occasional

Contact: Ernest B. Akyeampong
(613) 951-4624

Adult Education and Training Survey
Frequency: Occasional

Contact: Steve Arrowsmith

(613) 951-0566

Gradunate Surveys
(Postsecondary)
Frequency: Occasional
Conract: Bill Magnus
(613) 951-4577

Statistics Canada - Catalogue no. 75-001-XPE
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Key labour and income facts

Most Canadians still live in census families, but families are smaller.

In census families (%)
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Source: Census of Canada

In 1996, some 84% of all persons lived as a partner in
a couple, a lone parent or a child in a census family,
down from 88% in 1976.

However, today’s families are more diverse. In
1996, 45% of all families were married couples with
children, down from 55% in 1981, During the same
petiod, the proportion of common-law couples (with
or without children) and single parents increased.

In particular, children are experiencing more
diversity in their families as a result of separation,
divorce and remarriage. The National Longitudinal
Survey of Children showed that in 1994-95, 9% of
children up to age 11 lived with a step-parent and 6%
lived with stepbrothers or stepsisters.

e e ———— e T e i s Y

Common-law and lone-parent families are growing in proportion.

1981

Married couples
with children

Married couples
without children

Lone-parent
families

Common-law couples
without children

~ Common-law
couples with children

1996

— 6.2%

Source: Census of Canada
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Less than one-fifth of families are
two-parent, single-earner.

%
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Key labour and income facts

Between 1981 and 1996, the number of two-parent
families with one earner shrank by more than a third.
At the same time, the number of families with two
full-time carners increased nearly 60%.

Another rapidly growing family group is lone-
parent families. Those with earnings were up 50% over
the period and those without earnings more than

doubled.

In 1981, the ratio of lone-parent to two-parent,
single-earner families was 3 to 10; by 1996, this had
climbed to 7 to 10.

Two-parent families with one earner tended to be
larger than other families, with an average tamily size
of 4.2. The average size of families with both parents
working full time was 3.9. Among lone-parent
families, those without earnings were somewhat larger
than those with earnings (2.8, compared with 2.6).

Statistics Canada - (:;ll.]logllc no. 75-001-XPL
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Key labour and income facts

Market income of families
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The market income of families with two full-time
earners was close to 80% mote than that of familics in
which only one parent worked. Transfers and taxes
both tend to make the distribution of income across
families more equal. Transfers generally work at the
lower end, raising the floor of the income distribution.

Income taxes paid by families
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Source: Census of Canada, 1996

Government transfers received by families
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Not surprisingly, the pattern of average transfers by
family type is the reverse of market income.

Two-parent families with one earner received an
average of $5,700 in government transfers in 1996,
compared with $1,500 for families with both parents
working full tme.

Income taxes also reduced inequality by lowering the
ceiling of the income distribution. In 1996, the average
family with both parents working full time paid
$18,400 in income tax, about swice the amount for two-
parent families with one eamer.

The trends are different for the two groups as well.
From 1981 to 1996, income taxes of the average dual-
earner family increased 40%, whereas they grew only
21% for the two-parent family with just one earner.
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Key labour and income facts

Disposable income of families
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After taxes and transfers, the average two-parent family
with one earner had about 64% of the income of a
family with two full-time carners. Average disposable
income ranged from $13,800 for lone parents without
earnings to $60,300 for families with two full-time
earners.

Families with two full-time earners received
relatively low transfers and paid relatively high taxes.
In 1996, their disposable income was 78% of their
market income. Single-carner couples, however, ended
up with 91% of their market income.

Real disposable income

1996 $ ('000)
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Source: Survey of Consumer Finances

For lone-parent families with earnings, government
transfers and income tax were almost equal. In the
case of such families without earnings, however,
government transfers made up almost 90% of their
disposable income.

From 1981 to 1996, real incomes were flat.
Differences in disposable income from one family
type to the next changed very little.

91% for those with one earner.

Disposable income averaged 78% of market income for families with two full-time earners and
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Source: Census of Canada, 1996
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Key labour and income facts
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LLow income rates are based on

average family spending on food,
shelter and clothing. Families with
low income tend to spend more

Prevalence of low income after tax
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Having two full-time incomes
clearly reduced the risk of low
income in 1996: the after-tax low

Families with low income, after tax

income rate for these families was /000
2%. In contrast, two-parent 250
families with one earner had a low

income rate of 17%. However, 200

over a quarter of all lonc parents

with a job headed up a family with iath
low income. By far the highest low Yoo ;
income rate — 80% — was recorded
for lone-parent families without 50
earnings. ) i
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Key labour and income facts

The low income rate is well known,

Average after-tax low income gap of families but it classifies familicsimly as above
with low income or below a defined cutoff point. It is
also important to know how much
$'000 it would take to raise a family’s
0 Py al, income enough to put 1t above the
line. This is referred to as the average

2 Ll lon: income gap.
| The largest gaps — between

4 |

v $6,600 and $6,800 — were recorded
= for two-parent, single-earner
% | families and for lone parents
5 | without earnings. For families with
Two-parent,  Two-parent,  Two-parent,  Lone-parent  Lone-parent two parents working full time who
both full- dual single with without nonetheless had low income, the
time eamers earners eamer earnings eamings average amount needed to

Source: Census of Canada, 1996 CSCAPE this category was $5 000.

For many two-parent families, the
second salary was needed to avoid
falling into a low income level. In
1996, the low income rate for these

Before-tax low income rate for families
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Charts and text were adapted from a presentation given by Doug Norris, Director, Housing, Family and Social Statistics
Division, and Maryanne Webber, Director, Income Statistics Division, to the Parliamentary Sub-committeee on Tax Equity
for Canadian Families with Dependent Children of the Standing Committee on Finance. For turther informaton, contact
Fiona Long at (613) 951-4628 or longfio@statcan.ca. '
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turn to Canada Year Book 1999
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Some of the topics in upcoming issues

B Male-female earnings comparison

For many years, the Sutvey of Consumer Finances has provided data on men’s and women’s earnings. Since
1997, the lLabour Force Sutvey has been collecting similar data. A look at how the two sources compare.

B South of the border — class of 95
Only a small percentage of 1995 graduates had moved to the United States by the summer of 1997,
This articte profiles these emigrants.

B On the road again — work patterns of truck drivers

A profile of the largest occupational group for men in 1996.

B The employer pension plan: Can workers prepare for retirement without it?

Membership in employer-sponsored pension plans has been declining. This study examines the retirement
savings of former plan participants.

B Involuntary part-time workers

A discussion of the conceptual, measurement and profile differences of pre- and post-1997 Labour Force
Survey data on involuntary part-timers.

B Working together: self-employed couples

An examination of the characreristics of couples who co-own a business, with a look at the types of business
run.

B Public versus private wage differentials

Two studies examine earnings differentials between public and private sector employees, as well as the
factors contributing to the differences (for example, human capital and occupational distribution). One
study is based on cross-sectional data, the other on longitudinal.

B Youths and volunteering

The proportion of youths doing volunteer work jumped from 18% to 33% over 10 years. This paper
compates young volunteers of 1987 and 1997 to determine who the new young volunteers are, where they
are volunteering and what they are doing.

PERSPECTIVES ON LABOUR AND INCOME

The quarterly for labour market and income information
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For and About Businesses
Serving the Business of Canada...

At last, current data and expert analysm on thlS VITAL sector in one pubhcatnon'

he services sector now
| dominates the industrial
economies of the world.
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Indicators desservices

l'._'_[ Services

liabilities, to trends and analysis of
employment, salaries and output -
PLUS a probing feature article in

indicateurs
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Telecommunications, banking,
advertising, computers, real estate,
engineering and insurance represent
an eclectic range of services on which
all other economic sectors rely.

Despite their critical economic role,
however, it has been hard to find out
what's happening in these industries.
Extensive and time-consuming
efforts have, at best, provided a
collection of diverse bits and pieces
of information ... an incomplete
basis for informed understanding
and effective action.

Now, instead of this fragmented picture, Services
Indicators brings you a cohesive whole. An innovative
quarterly from Statistics Canada, this publication breaks
new ground, providing timely updates on performance
and developments in:

B Communications
B Finance, Insurance and Real Estate
E Business Services

Services Indicators brings together analytical tables,
charts, graphs and commentary in a stimulating and
inviting format. From a wide range of key financial
indicators including profits, equity, revenues, assets and

S
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every issue, Services Indicators
gives you the complete picture for
the first time!

Finally, anyone with a vested
interest in the services economy can
g0 to Services Indicators for
current information on these
industries ... both at-a-glance and in
more detail than has ever been
available before - all in one unique

publication.

If your business is serving business
in Canada, or if you are involved in
financing, supplying, assessing or actually using these
services, Services Indicators is a turning point - an
opportunity to forge into the future armed with the
most current insights and knowledge.

Services Indicators (catalogue no. 63-016-XPB) is $116
(plus GST/HST and applicable PST) in Canada. US$116 in the
United States and US$116 in other countries.

To order, write to Statistics Canada, Operations and Integration
Division, Circulation Management, 120 Parkdale Avenue, Ottawa,
Ontario, K1A 0T6, or contact the nearest Statistics Canada Regional
Reference Centre listed in this publication.

If more convenient, fax your order to 1-800-889-9734 or

(613) 951-1584 or call 1-800-267-6677 toll-free in Canada and the
United States [(613) 951-7277 elsewhere] and charge to your VISA
or MasterCard. Via Internet: order@statcan.ca. Visit our Web Site
ar www.statcan.ca.

729MISC97042



~e ANADMBRW

ﬂ\?x:.’i'\\&%\\&\%ﬁ'ﬁ*‘u\\%%\.:\\\\

10105301

PERAPECTT) |

LABOUR ND INCOME

To keep up with ...

m the education levels and the training of the labour force
in Canada

m the distribution of income and trends in wages in the
country

m updates on research under way in the labour and income
field

m the availability of new income and labour market data
.. you need

PERSPECTIVES ON LABOUR AND INCOME (Catalogue no.
75-001-XPE) from Statistics Canada.

A yearly subscription to Perspectives on Labour and
Income (four issues) costs just $58.

Mail your order to Statistics Canada, Operations and
Integration Division, Circulation Management, 120 Parkdale
Avenue, Ottawa, Ontario K1A 0T6. Or FAX 1 (613) 951-1584
or 1 800 889-9734, or call toll free 1 800 267-6677 and use
your VISA or MasterCard. E-mail: order@statcan.ca
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