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In the sunener and fall of 1970 a survey of organ-
ized training in Canadian industry during the year 
which ended June 30, 1970, was conducted by Statistics 
('anada on behalf of and in collaboration with the 
Ideral Department of Manpower and Imigration. The 
tudy was undertaken in the context of a federa1pro. 

• 	inctal research strategy in connection with programs 
or the occupational training of adults. The Ontario 
nd Québec departments of Labour provided some initial 
'siatance, and, because of its interest in the 

implications of training programs for members of the 
labour force on the economy, the Economic Council of 
Canada also collaborated in the project. 

The results of that survey are now ready for 
publication, and details will appear in a forthcoming 
Statistics Canada publication entitled TRAINING IN 
INDUSTRY, 1969-70 (catalogue 81-555). The publication 
is expected to be released in the late fall of 1972. 
A résumé of the information contained therein is 
presented below. 

Phase I 

A short, first phase questionnaire was sent to 
44.418 reporting units, which respond periodically to 
i Statistics Canada survey on job vacancies. For this 
survey this comprised all establishments in Canada 
with 20 or more employees in all industry groups 
except agriculture, fishing and trapping, public 
administration and defense. The purpose of the 
preliminary survey was to eliminate from the detailed 
survey those establishments which had not conducted 
training programs during the period indicated, and to 
generete a mailing list of contacts within the 
remaining establishments who might more appropriately 
provide information on training activities. 

Of the 94 7, of the reporting units which respond-
ed to the first questionnaire, approximately 74 7, 
indicated that no training had taken place and 23 7. 
(or 9,541) replied affirmatively. While the response 
iilte in each province where an appreciable number of 
initi was surveyed deviated only slightly from the 

•i 7., greater differences occurred between provinces 
in the number reporting that training programs had 
''in conducted; the lowest percentage was in Québec 
lure less than 17 7. reported the existence of train-

ing programs. 

Pendant l'etd at l'autoinne 1970, Statistique Canada a 
rCaiisé au nom du ministére fédCral de Ia Main-d'oeuvre at de 
I'Ininigration une enquate sur Ia formation organisée dans 
l'industrie canadienne au cours de l'annde terminde le 30 juin 
1970; le ministére de la Main-d'oeuvre et de lInenigration a 
egaleanent collaboré a l'enquate. Cette dernibre s'insère dana 
Is plan federal-provincial de recherche en matiere de program-
mes établis pour is formation professionnelle des adultes. 
Las niinistères du Travail de l'Ontario et du Québec ont appor-
te tine aide initiale au projet, de inéme que le Conseil écono-
mique du Canada qui s'intdresae aux repercussions cur l'éco-
nomie des progranlees de formation destinés a Is population 
active. 

Les résultats de i'enqute sont maintenant prets a Stre 
pubitds; lea details figureront dana une prochaine publication 
de Statistique Canada intitulée FORMATION DANS L'INDIJSTRIE, 
1969-70 (Catalogue 81-555), dont is parution eel prévue fin 
automne 1972. Nous présentons ici tin résumé des renseigne-
ments qu'elie contient. 

Phase I 

Dana Ia premiere phase de l'enquCte, on a envoyé un 
court questionnaire aux 44,418 Ctablissemnents au Canada qui 
repondent periodiquement C tine enquCte de Statistique Canada 
sur les postes vacants. Ce groupe se compose de l'ensemble 
des entreprises qui comptent 20 salaries ou plus, dans tous 
las secteurs des activités Cconomiques sauf l'agriculture, La 
pSche, le piégeage, l'athninistration publique et la defense. 
L'enquete préliminaire avait pour but déliminer de l'enquate 
détaillée lee établissenmenta qui navaient pas organisé de 
progranine de formation au cours de Ia période donnée et d'éta-
blir une liste d'envoi des établissements restants qui consti-
tueraient des sources de renseignements plus appropriCes sur 
lee progranines de formation. 

Sur les 94 7,  des établissements quf ont rCpondu au pre-
mier questionnaire, environ 74 7. ont déclaré qu'ils n'avaient 
pas organisé de progranxne de formation et 23 7. (colt 9,541) 
ont répondu avoir eu tin tel prograime. Bien que le taux de 
réponse dans chaque province oL tin grand nombre détablisse-
mnents étaient enquétes ne s'Ccartait que trCs peu du 94 7., il 
existait des differences plus marquees entre lee provinces 
quant 80 nomnbre d'dtablissements qui ont déclaré avoir orga-
nisé des progrannnes de formation; Ic pourcentage le pLus 
faible a éte enregistre au Québec, oO nioins de 17 7,  des repon-
dents omit déclaré des progranines de formation. 
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There was, generally, a high correlation in each 
province between the percentage distribution by indus-
try group of establishments reporting training and that 
of all establishments surveyed. For example, in Onta-
rio, 29.5 7, of all establishments with training were 
in the Manufacturing group; 30.3 7, of all units survey-
ed were in that group. There were, nevertheless, some 
areas where wider variations occurred between the two 
distributions. For example, in Québec, 8.3 7. of all 
units surveyed were in the Construction group whereas 
only 2.6 7. of all units which reported training were in 
that group. 

Another way in which the results were examined, 
indicated that only 4.8 7,, of the units surveyed in the 
Construction industry of Québec reported training as 
compared with 29.5 7. in British Columbia and 18.3 7. In 
all Canada. Almost half the units in the primary in-
dustries of Newfoundland and Alberta reported training 
compared with only 7.3 7, in New Brunswick and 28.9 7. 
in Canada. Compared with only 13.5 7, in Prince Edward 
Island and 16.1 7, in Saskatchewan, 26.9 7, of units in 
the Manufacturing industry in Alberta reported that 
they had had training programs. Whereas 22.3 7. of all 
units surveyed in Canada and 28.7 7. of units surveyed 
in Alberta reported the existence of programs, only 
15.4 7, of all Québec units did so. 

Examining the percentage distribution of each 
industry group by province, it is found that of the 
2,478 respondents in the Manufacturing industries of 
Canada who reported that programs had been available 
for employees, 45.7 7. were located in Ontario and 23.2 
7. in Québec. Of the 9,202 units which were classified 
by some industry group, 41.6 7. were located in Ontario 
17.1 7. in Québec, 12.4 7. in British Columbia and 10.5 7. 
in Alberta. 

Phase II 

In the second phase of the survey, 14,200 respon-
dents, established as appropriate contacts from the 
first phase, were mailed questionnaires asking for de-
tails of the training. This suimnary does not permit a 
detailed explanation of how 14,200 names were generated 
from less than 10.000 affirmative responses in Phase I, 
nor the manner in which a number of original respon-
dents were consolidated into a single response, nor the 
means by which the number of individual companies re-
porting was translated from the original reporting units 
In brief, however, 2,367 respondents who replied to the 
second questionnaire reporting no training, and 4,511 
respondents who reported details of their companies' 
programs together represented a response rate of over 
50 7.. The 4,511 respondents with training to report 
represented 3,108 individual companies in the legal 
sense. 

11 y avait en gnéra1 une correlation 6troite dana 
chaque province entre is repartition proportionnelle, par 
groupe d'activités econcanlquea, des établissements qui décia-
ralent des programmes de formation et celle de l'ensembie des 
enqu8t6s. Ainsi, en Ontario, oü 30.3 7. des enquétés apparte- 
naient aux industries manufacturières, 29.5 7. des Ctabltsseme:its 
qut ont organisé des programmes de formation faisaient partie 
de ce groupe. Dams certaines regions néanmotns, lea variations 
entre les deux répartitiona étsient plus grandes. Par exemple, 
au Québec, 8.3 7. des enqu8tés appsrtenaient au groupe de Is cons-
truction pourtant 2.6 7. seulement des entreprises de Ce groupe 
oct déclard des programmes de formation. 

line autre étude, qui examinait lea résultats sous un 
angle different, a révélé que seulement 4.8 7. des enquetés dana 
le secteur de Is construction su Québec ont declare des pro-
gransses de formation comparativement a 29.5 7, en Colombie-
8ritannique et a 18.3 7. dana l'ensemble du Canada. Près de Ia 
moitié des dtablissements dana les industries primaires A Terre-
Neuve et en Alberta ont révélé svoir des cours de formation 
comparativement a seulement 7.3 7. au Nouveau-Brunswick at a 
28.9 7. au Canada. Dana lea industries manufacturieres, Is pro-
portion était de 26.9 7. en Alberta cornpsrativement a seulement 
13.5 7. dans l'fie-du-j'rjnce-Edouard et a 16.1 7, en Saskatchewan. 
Alors que 22.3 7. des enquétés au Canada et 28.7 7. des enquétes 
en Alberta ont déclaré l'exiatence de programmes, seulement 
15.4 7. des établissemenis au Québec an ont organisés. 

Si l'on examine is repartition proportionnelle de chaque 
groupe d'industries par province, on s'aperçoit que sur les 
2,478 rCpondants dans les industries manufacturières du Canada 
qui ont déclaré avoir des programmes de formation, 45.7 7. 
dtaient situés en Ontario et 23.2 7. au Québec. Des 9,202 eta-
blissements classes suivant lea groupes d'industries, 41.6 7. 
étaient situés en Ontario, 17.1 7. au Québec, 12.4 7. en Colombie-
Britannique et 10.5 7, en Alberta. 

Phase Ii 

I.. 	:0, 	 , Ir.: 	I:::!It i, 	':1. 	 :10 H 	c 
ont etC p::sts jux rpon:Iants qoi avdient 6L2 tCtcnus Ju Coors 
de Is premiere étape, leur demandant des details sur is forma-
tion. Le cadre de ce résumé ne noua permet pas d'expliquer en 
detail comment 14,200 moms ont éte choisis alora qua moths de 
10,000 établissements de Is Phase I avaient donné des réponsea 
affinnatives, ni coninent lea réponses d'un certain noinbre de 
répondants initiaux se sont consolfdées en une seule. Nous 
n'expiiquerons P55 non plus de quelle façon on a obtenu le 
nombre de socidtés particuliCrea répondantes a partir des eta-
blissements initiaux. En résumé 2,367 rCpondants au deuxième 
questionnaire ont déclaré qu'ila n'avaient paa de programme de 
formation et 4,511 ont fourni des details sur lea programmes 
de leur entreprise, ce qul repréaente Un taux de réponse supé- 
rieur a 50 7.. Les 4,511 répondants représentaient 3,108 entre-
prises individuelles au sens de Is lot. 

0 
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ERRATA 

Page 7. line 3 

Reads: training to there employ-
ees 

Should read: training to their 
employees 

Page 7. lines 16 and 17 

Reads: (excluding oil wells) 
Should read: (including oil wells) 

Reads: (sauf les puits de pétrole) 
Should read: (Inclus les pults 

de pétrole) 

Pa2e 8. caraRraDh 8. line 9 

Reads: in theory equipment opera-
tions 

Should read: in heavy equipment 
operations  

Page 7, ligne 3 

au lieu de: training to there employ - 
ees 

lire: training to their employees 

Pa&e 7, lignes 16 et 17 

au lieu de: (excluding oil wells) 
lire: (including oil wells) 

au lieu de: (sauf les puits de pétrole) 
lire: (inclus les puits de pétrole) 

Page 8, paragraphe 8, ligne 9 

au lieu de: in theory equipment opera-
tions 

lire: in heavy equipment operations 
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TAhI 	I. Nscrbrro 	.on.}anlrs Rrp ring Traiyir 	by 

Nrrorrea by nduatry .rup .cd ivyr 	Trcng Snd 
Nonbor ot Courses by Typo of Training 

I. hmhre de conpagni.s ddclsrant des progran.es de fon.ation scion 1s group. induattisi 
nbre de etagiatre. selon 1e groups induatriel at 10 geare da 

foonation at no.br. 4. court .eloo Is genre 4. for.atioe 

Typo of training and nuaber of train... - Carve 4. fornatien at no.br. de .tagiair... 

10 r- 	
Non-occutio1 	Appr.ntica.hip r 	 pa n. 

	

Occupational - Proiaa.ilis 	- 	- 
tfll 	

onns 	
Non prof...innn.1l. 	Appr.nti.aags 

Pafli. 	 Safety 
Province and induatry group 	-

cn.- 

	

Other 	 and 	Non- 
- 	 on-none- Man.- 	

Orion;
Sagi.- regis- Total 

Provinc. at groups induetriel 	p.agnles Skills Clerical 5.1.s gerial 	gerial Language 	tation 	Other tered 	tar.d 

C larant 

	

Métier. Travail Ventes Autre. 	Osation Langue. 	Sdcuritd 	AutrS Iota- 	Non des 
45 	coors 	 at 	gistre Sara- 

	

pro- 	
buraau 	(saul an 	orion- 	giatrd 

	

sra 	 satin.) 	tatiec 
prof... ion- 

tell. 

l.efoud1a.d - Terra-Neon. 

Priasry induatri.. - Induatries prianirea 
Manufacturing - Industries aanufacturièr.. 
Construction 
Transportation - TranSport. 
Trade - Coa.rce 
Finance - Finance. 
Service iadustriae - Service. 
101 classified - Ion dual 

Total 

N,b.r of course. - Is.br. I. coors 

• 	PrLne £d..ard Island - jle.du-Princ.-tdovard 

tnary inds.triaa - Industries pri.airea 
M.rnufaCturiflg - Induatni.. .anufscturibre. 
Con.truction 
Transportation - Transports 
Trade - C.rce 
Finance - Finance. 
S.rvica industrl.. - Services 
not clea.ified - Won ctae.4 

Total 

Nc6.r of courses - Nra d. coors 

5 39 2 - 1 1 	- 70 - 	45 1 159 
20 398 8 17 15 214 	2 472 - 	92 - 1,218 
6 - - - - 1 	- - - 	33 4 38 
5 291 158 36 15 53 	- 362 - 	6 - 921 

25 76 6 116 6 10 	- 37 - 	17 - 268 
6 - 10 4 6 17 	- 17 - 	- - 54 
9 - - - 79 3 	- - - 	- - 82 
2 - - 2 - 2 	- - - 	- - 4 

78 804 184 175 122 301 	2 958 - 	193 5 2,744 

84 16 29 22 46 	2 28 — 	63 2 292 

3 	1 	- 	3 	- 	- 	- 	- 	- 	2 	- 	6 
2 	- 	- 	- 	- 	- 	- 	15 	- 	1 	- 	16 
2 	- 	— 	- 	3 	- 	- 	100 	- 	- 	- 	103 
6 	209 	- 	38 	- 	B 	- 	- 	- 	2 	- 	257 

	

I - 	1 	- 	- 	- 	- 	- 	— 	- 	— 	1 

14 	210 	1 	41 	3 	8 	- 	113 	5 	- 	383 

	

7 	1 	3 	3 	3 	- 	2 	- 	3 	- 	22 

Nov. Scotia - Nouvall.-Eceaa. 

Pri.ary industries - lodustriss pri.airea 
Manufacturing - Industries .anufacturires 
Construction 
Tran.portetioa - Tran.porta 
Trade - C.rce 
Financ. - Pinanc.. 
Service indu.trie. - Service. 
Not classified - Moe claesd 

Total 

,.r of cost... - Ire Is court 

4 	69 1 9 11 73 	- 
39 	214 35 99 23 267 	3 
13 	102 1 - 7 36 	- 
10 	900 441 40 29 306 	5 
42 	366 183 752 12 126 	- 
20 	5 260 6 48 56 	- 
15 	39 4 - 267 26 	- 

143 	1.695 	925 	906 	397 	890 	8 

	

298 	58 	57 	82 	133 	4 

204 - 	122 - 489 
349 - 	96 21 1,307 
35 - 	87 1 269 
11 - 	61 - 1,793 

653 - 	61 7 2,160 
23 - 	1 - 399 
12 - 	- - 344 

1.487 - 	428 29 6,765 

45 - 	69 10 756 

New Irueswitk - Iouv.au-Sronawick 

Priasry industria. - Industries prtaairss 
Mansfacturing - Industri.. aanufacturi.res 
Conatruttion 
Transportation - Tr.naport. 
Trad. - Coa.rca 

n.ncs - Finances 
s,•rvic. indu.trLs. - 10mm.. • Not cl.aaif led - Ion clasad 

total 

bo.b.r of courts. - Nore de court 
2 60 1 	- - 	118 	- 180 - 	90 1 	430 

43 437 3 	159 51 	343 	6 347 — 	249 28 	1,603 
4 - — 	— - 	- 	- - - 	20 - 	20 
1 4 13 	- - 	4 	- 6 - 	- - 	27 

24 156 16 	658 3 	100 	- 730 - 	12 - 	1,675 
15 6 29 	10 76 	17 	6 1 - 	10 - 	155 
6 15 12 	- 13 	1 	- - - 	- - 	41 

95 	678 	74 	807 	143 	383 	12 	1,264 	- 	581 	29 	3,971 

75 	22 	33 	39 	70 	5 	12 	- 	79 	8 	343 
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TASLE 1. Number of Cousnies Reporting Training by industry Irup, 
Number of Trainees by Industry Group and Type of Training and 

Number of Courses by Type of Training - Continued 

TABLEAU 1. Nombre de 000pagnies ddclsrant des progesres de formation scion Ic gro.pe ..dusLr,c', 
noabre de stagi.iree scion Is groups indu.triel at 1e genre de 

fOrmation et sombre de cours scion 1s genre de formation - suite 

Type of training and number of trainees - Genre de formation at nombre do stsgieire. 

Non-occupational 	Apprenticeship Repor- 	Occupational - Professionnelie 	 - 	 - ting  
con- 	 Non profes.ionselie 	Apprentissage 

panics other 	 Safety 
Province and industry group 	 - Com- non- 	 and 	 Non 

- 

	

	 mana- 	Mans- 	 Orien- 	 Regis- 	regis- Total 
dd Province ci groupe industriel 	pagnie Skill. Clerical Sales 	geeial gsrial 	Language 	tation 	Ocher tersd 	tered 

ciarsnt 	- 	 - 	- 	- 	- 	- 	- 	- - 	Métier. Travail 	Vsntea 	Autree Gestton tangues 	Scurité 	Autre Enrs- 	Non- des du 	 cours 	 at 	 gistré 	enre- 
PTO 	 bureau 	(sauf en 	 onto- 	 gistrt gnomes 	

gestion) 	 tation 
profession- 

nelie 

a, 

Manitoba 

Primary industries - Industries pntmairea 
Manufacturing - lndu.triea nsnufacterihres 
Construction 
Transportation - Transports 
Trade - Coance 
Finance - Finances 
Service industries - Services 
Not classified - Non ciassd 

Total 

Number of courses - Nombre de tour. 

Ssakatchewan 

Primary industries - Industries primatren 
Manufacturing - Industries msnufsctunières 
Construction 
Transportation - Transports 
Trade - Coomerce 
Finance - Finances 	- 
Service industry - Services 
Not classified - Non classd 

Total 

Number of courses - No,sbre de coors 

Alberts 

Primary industries - Industries primairea 
Manufacturing - Industries isanufacturibres 
Construction 
Transportation - Transports 
Trade - Conmierce 
Finsnce - Finances 
Service industries - Service. 
Not classified - Non classf 

Total 

Miaber of courses - Noabre de Coors 

7 197 1 9 28 1,379 	- 1,986 	- 94 26 3,720 
69 831 33 91 83 474 	1 620 	- 47 35 2,215 
31 15 1 - 3 4 	- S 	- 381 9 418 
ii 655 42 200 39 1,437 	- 205 	- 3 155 2,736 
49 656 752 772 185 1,523 	14 2,235 	- 60 8 6,205 
27 ii 103 68 91 39 	- 16 	- - - 328 
23 170 30 230 160 183 	- 127 	- 44 - 944 

1 - - - 26 - 	- - 	- - - 26 

218 	2,535 	962 	1,370 	615 	5,039 	15 	5,194 	- 	629 	233 	16,592 

	

217 	61 	75 	105 	238 	5 	 77 	- 	100 	22 	900 

7 252 2 - 12 182 	-. 677 20 - 	1,145 
22 19 4 124 5 43 	- 79 7 52 	331 
19 43 1 - i S 	- - 	- lb - 	 26 
ii 295 - - 9 659 	- 481 	- 1 91 	1, 
49 259 is 406 16 101 	- 149 	- 60 I 	1,007 
18 3 18 13 143 177 	4 116 	- - - 	 474 
14 40 12 2 74 3 	- 9 	- - - 	 140 

140 	971 	52 	545 	260 	1,170 	4 	1,451 	- 	164 	144 	4,761 

ill 	33 	50 	52 	106 	1 	 27 	- 	56 	i8 	454 

47 1,553 66 15 361 933 	9 2,468 	- 35 - 5,440 
98 1,246 131 101 78 246 	- 1,147 	- 252 58 3,263 
83 19 12 18 10 72 	- 7 	- 572 4 714 
25 745 29 341 25 383 	31 2,678 	- 47 24 4,303 
94 937 79 1,592 18 420 	- 1,056 	- 347 8 4,457 
41 6 156 132 1.015 131 	- 44 	- 4 - 1,488 
41 389 35 58 265 133 	50 751 	- 46 18 1,745 

3 21 - - 9 143 	- 22 	- I - 196 

432 	4,916 	508 	2,261 	1,781 	2.461 	90 	8,173 	- 	1,304 	112 	21,606 

	

507 	125 	115 	169 	310 	5 	164 	- 	335 	28 	1,758 

British Coiusbis - Colo.bie-Britannique 

Primary industries - industries priscaires 
Manufacturing - Industries manufacturibres 
Construction 
Trannportation - Transports 
Trade - Coerce 
Finance - Finances 
Services industries - Services 
Not ciassif led - Non claned 

Total 

Number of courses - Nombre de tours 

27 776 17 7 32 1,297 6 3,473 - 	249 - 5.857 
152 2,264 215 327 188 2,190 19 7,418 1 	744 25 13,391 
69 13 3 1 15 114 5 - 	272 - 423 
23 3,041 881 213 151 513 i 7,845 - 	 64 896 13.605 

105 875 334 3,078 20 590 - 1,928 - 	313 5 7,143 
44 27 2,989 313 888 617 - 139 - 	- - 4,9/1 
47 662 53 129 140 204 4 189 - 	 62 2 1,. 

1 17 :7 1,151 - :5 '.38. -. 	 ii - . 	I 
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TABLE 1. Nier of Companies Reporting Training by Industry Group, 
Nombar of Trainees by Industry Ocoup and Type of Training and 

I8sr of Courses by Typ. of Training - Continued 

e conpagnies ddclsrant des prugrs de fotinu salon 1s groups industrial, 
nsre de staglairsa salon 1. group. Lnduflriel et le genre do 

formation at nombre do court scion 1s genre de formation - suits 

Type of training and ruab.r of trainee. - Genre do formation at nbre do stagiair.s 

Non-occupational 	Apprenticeship 
Repor- 	Occupational - Profeseionnclle 	 - 	 - 
ting 	 Non prof.seionnell. 	Appr.ntissage 
con-  

panic. Other 	 Saf.ty 
Province and industry group 	 C 	 non- 	 and 	 Non. 

- 	 mane- 	Man... 	 orien- 	 Regis- regis- Total 
Province at group. iusduetri.l 	 'eg

oo- 

te, Skills Clerical Sales 	gerial gerial 	language 	tation 	Other tered 	ter.d 
dt- - 	- 	 - 	- 

clarant 	- 	- 	- 	- 
des 	

Mftiers Trevail 	/entee 	Autres 	Gestion Languea 	Sdcuritf 	Autre !nre- 	Non- 
di. 	 coura 	 at 	 gi.trd 	our.- 

pro- 	 bureau 	 (saul an 	 ocEan- 	 gi.trd 
grls 	 geetion) 	 tation 

profession- 
nell. 

a 

Northwest Territories - Territoires di. Nord- 

Primary induetrias - Industries primeir.. 
Menufecturing - lndu.tri.s menufacturibree 
Construction 
Transportation - Transports 
Trade - Cerc. 
Finance - Finances 
Service industries - Service. 
Not cleesified - laO claaeê 

Total 

Numb.r of courses - 	to do tours  

I 	- 	- 	- 	- 	- 	- 	- 	- 	10 	- 	10 

_l 

1 	- 9 - 	- 2 

3 	- 10 1 	- S 	- - 	- 	10 	- 	26 

- 3 1 	- 2 	- - 	- 	6 	- 	12 

Imary industries - Industries primairs. 

W 	'..facturing - Industries ..nufacturikres 
I ons true tio. 
Transportation - Transports 
fled. - Coasrcs 
Finance - Finances 
Service industries - S.rvices 
Not classified - No., claasd 

Total 

*.r of coursse - No.bra de tours 

Québsc 

Primary industries - Industries prim.ir.e 
Manufacturing - Industries .anufacturibr.s 
Construction 
Transportation - Transports 
Trade - Coerce 
Finance - Finances 
Service industries 	Services 
Not classified - Non classd 

Total 

*ar of courses - Nonbrs d. cours 

2 6 	
: 	- 

- - 
: 

22 

1 15 	- 	- - 	6 	- 32 	- - - 53 
16 

5° 	
- 

so 

5 21 	- 	- - 	18 	- 82 	- 9 11 141 

- 5 	- 	- - 	4 	- 3 	- 2 3 17 

26 4,559 122 28 402 2,738 ISO 3,741 - 	393 337 12,500 
268 12,828 568 958 2.545 9,977 1,547 14,522 11 	433 184 43,573 

18 8 7 4 16 210 5 9 - 	144 5 408 
33 29.232 9,611 4.525 3.872 10,502 1,864 12,001 - 	15 62 71,664 

106 1,795 2.104 3,954 886 1,733 310 38* - 	36 81 11,267 
77 65 625 1,369 4,497 2,775 160 1,698 - 	4 1 11,194 
49 1,151 227 147 794 1,171 181 4,747 - 	20 - 8,438 

I - 1 - 6 7 6 - - 	- - 20 

578 	49,638 	13,265 	10,985 	13,018 	29,113 	4,253 	37,106 	11 	1,045 	670 	159,104 

	

1,309 	255 	223 	609 	946 	258 	315 	1 	158 	91 	4,165 

Ontario 

Primary industri.s - Industriss primelrsa 
Manufacturing - Industries .anufecturtbres 
Construct ion 
T.an.pottstion - Transports 
Trade - Cerc. 
Finance - Finances 
Servica induatrisa - Service. 
,ot classified - Non classi 

lotal 

11cr of courses - bohre de cone. 

40 1,574 16 - 224 979 26 6,303 - 	296 46 9,466 
635 21,542 5,104 3,954 5,304 18,377 1,106 51,786 - 	1,712 845 109,710 
170 475 6 3 17 161 2 507 - 	1,212 8 2,391 
62 6,599 1,272 817 556 4,906 36 6,343 - 	458 1,200 22,187 

283 6,508 1,072 10,196 1,022 3,993 134 13,826 - 	354 120 37,225 
123 1,513 4,588 6,777 8,476 5,287 156 3.659 - 	- 11 30,467 
120 2,358 801 545 1,269 1,818 56 2,773 - 	65 3 9,668 

2 29 - - - - - 13 - 	- - 42 

	

1.435 	40,598 	12.861 	22.292 	16,868 	35.521 	1.516 	83,210 	- 	4,097 	2,233 	221,196 

	

-. 	1.892 	496 	548 	1,014 	1.692 	119 	631 	- 	920 	203 	7,341 
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TABLE 1. Vernier of Cornp.oee Roporng Fra,niog by Indestry ro 
Nonber of Trainees by industry Group and Type of Training and 

Number of Courses by Type of Training - Concluded 

TABLEAU 1. No,sbre de conpagnies dCclarant den prograumea de formation salon 
sombre de otagisiros scion Be groupe induatriel at 1. score In 
formation et sombre de tours scion is genre do formation - tin 

Type of training and number of trainees - Genre de formation St sombre do stagialrea 

Non-occapational 	Apprenticeship 

ting 
Sopor- 	

Ott petional - Professionnolle 	 - 	 - 

cOe, 	 Non profesnionnelle 	Apprentissago 

panics 	
Other 	 Safety Province and industry gtoup 	

- non- 	 and 	 Non- Com 	
mans- 	Mans- 	 Orion- 	 Regis- 	regis- 	Total 

- 	 pag44ea Skills 	Clerical Sales 	gertal 	gerial 	Laoguaga 	tation 	Other terad 	cored Province or groupo indostriel 	 dC- 	- 	- 	- 	- 	- 	- 	- 	 - 	- 

clarant Métier. Travail Vent.. Autres Gestiso .ngves 	SAcurItE 	Autre Enra- 	Non de 	 l.s 	 du 	 cours 	 at 	 gistrA 	onr.- pro- 	
bureau 	 (saul an 	 orien- 	 gistre gras 	

gostion) 	 Latlon 
profession- 

nell. 

- ac,e,hra 

CANAI. 

Primary industries - Industries primaire. 

Manufacturing - Industries manufacturires 

Construction 

Transportation - Transports 

Trade - Cerc. 

Finance - Finances 

Service industries - Services 

Not claseified - Non cleasd 

Total 

155 9,109 230 68 1,073 7,713 221 19,102 - 	 1,358 411 39,285 

1,173 39,840 6,101 5,817 8,293 32,132 2,684 76,880 12 	3,634 1,248 176,641 

409 675 31 26 69 603 7 583 - 	 2,798 31 4,823 

178 41,777 12,447 6,172 4,699 18,169 1,937 30,064 - 	 655 2,428 1I8,TT 

689 11,870 4,562 21,574 2,168 8,607 458 21,002 - 	 1,271 241 71, 

236 1,636 8,778 8,692 15,240 9,119 326 5,763 - 	 19 12 4T. 	- 

259 4,835 1,184 1,119 3,073 3,592 291 8,644 - 	 237 23 22,995 

9 69 28 1,157 41 177 6 1,215 - 	 15 - 2,708 

3,108(1) 109,811 33,361 44,625 36,656 80,712 5,930 163,253 12 	9,987 4,394 486,741(2) 

Number of courses - Nombre de coors 	 .. 	4,994 	1,208 	1,287 	2,298 	4,016 	408 	1,570 	2 	2,330 	407 	18,520 

(1) Cmspsnies located in more than one province have been onduplicated; this figure does not represent the grsnd total of preceding provincial totals. - (1) Len 
cccpagntes situAen dane deux provinces an plus ont etd cmaptCea une lois seuleinent; cc chiffre no reprCsente pa. Is .oe des totaux provinctaux. 

(2) Includes 195 trainees not classified by province. - (2) V inclus 195 atagiaires diotribuCs par province. 



ridings from Phase It (Table 1) 

The accompanying Table 1 indicates, for each pro. 
nce and Canada, the number of companies which extend- 
training programs to there employees and the number 

of employees participating by industry group. The par-
ticipants are distributed additionally according to the 
type of training which they undertook. The number of 
courses is also shown according to the type of training 
involved but not by industry group. The forth- 
coming publication Includes tables which provide other 
information on the distribution of trainees according 
to the duration of their training and the method by 
which the training was carried out, as well as infor-
mation on specific courses. The following items are 
some salient observations made from that series of 
tabulations. 

More companies in the Mining industry (excluding 
oil wells) in Alberta reported training than did 
companies in the same group of industries in ei-
ther Ontario or Québec. 

• Five times as many respondents in the Construction 
industry in Alberta and four times as many in 
British Columbia reported training as did companies 
in the Construction industry in Québec. 

Almost twice as many companies reported programs 
in which instruction had been given in the class-
room only as those which reported organized trai-
ning-on-the-job only. (Duplicate counting was 
involved where companies reported more than one 
method of training). 

The four most populous provinces had the lowest 
percentages of companies reporting training by the 
correspondence course method. 

:tario and Québec had the highest percentages of 
:npaniea which offered financial or other assis-

tnce to their employees for outside or "off-plant' 
I aining. 

In Canada, 486,741 employees were reported as ha-
ving participated in training-in-industry programs 
Of these, 408,496 or 83 '4 were males. By province, 
the approximate percentage of males were as fol-
lows: Newfoundland 91 7., Prince Edward Island 
90 7., Nova Scotia 82 7., New Brunswick 70 7., Québec 
93 7., Ontario 77 7,, Manitoba 79 7., Saskatchewan 
87 7., Alberta 88 7., British Columbia 92 7., Yukon 
90 7., Northwest Territories 100 7.. By type of 
training, the approximate percentage of males were 
as follows: skills 88 7,, clerical (including 
stenographic skills) 63 7., sales 66 7., managerial 
and supervision 91 7, and safety and orientation 
training 84 7,. 

One third of all employees who participated in 
training programs were in Safety and Orientation 
courses. 

Training in skills (not including apprenticeship 
training and clerical skills training) accounted 
for the next highest percentage of trainees. In 
Canada, the percentage of males in skill, courses 
as compared with all male trainees, was well abo-
ve the percentage of females (23.7 7, to 16.4 7.). 
In Ontario, the percentage in skill courses of all 
female trainees was slightly higher than that of 
males in similar courses. 

On the other hand, the percentages by province of 
females in clerical training (including stenogra. 
phic skills) were much higher. In Canada, 15.9 7, 

all female trainees in training-in-industry 
-,-mnLrt -- '-- thj 	t'. 	I 

S. 

. 

. 
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Données de Is Phase II (Tableau I) 

La Tableau I indique, pour chaque province et l'enaemble 
du Canada, le noinbre d'entreprises qui ont dispense des coors 
de formation a leur personnel at le nombre de participants a 
ces coors par groupe d'industries. Lea stagiairea sont en 
outre répartis selon le genre de formation qu'ils recoivent. 
La nombre de cours eat indique scion le genre de formation 
donné, mais non par groupe d'induatries. La publication con- 
tient également des tableaux qut renseignent aur Is repartition 
des stagiaires aelon Is durée et is méthode de formation de 
méme qua sur certains coors en particulier. Voici quelques-unes 
des principalea observations qui reasortent de cette aCne de 
tableaux. 

II y a eu plus de soctCtCs de l'industnie minlBre (sauf 
lea potts de pétrole) qui ont déclarC des prograes de 
formation en Alberta que pour des sociétCs du mCme groupe 
au Québec et en Ontario. 

En Alberta, ii y a eu cinq fois plus de rCpondants qu'au 
Québec qui ont déclarC des prograsines de formation dane 
le secteur de Is construction. En Coloinbie-Britannique, 
ii y en avait quatre fois plus qu'au Québec. 

Presque deux fois plus de aociCtéa ont déclaré un enaei-
gnement donné seulement en classe en coiaparaiaon de celles 
qui assuratent uniquement Is formation en coura d'emploi. 
(Ii y a eu double compte des sociétés qut ont dCclaré plus 
d'une mCthode de formation). 

Lea quatres provinces lea plus peuplees enregtatraient lee 
pourcentages lea plus faiblea du coons par correspondance. 

La Québec et l'Ontarlo avsient lea pourcentages lea plus 
Clevés de sociétéa qul fournissaient une aide financière 
ou autre a leurs salaries pour qu'ils suivent des cours de 
formation a l'extérieur. 

Au Canada, 486,741 aaiariés ont etC déclarCa cone ayant 
participC a des progranunes de formation dans linduatrie. 
De cc nombre, 408,496 (83 7.) Ctaient des hosunea. Par 
province, is proportion masculine de stagiaires étsit 
d'environ 91 	a Terre-Neuve, 90 7. dana l'Iie-du-Prince- 
douard 82 7. en Nouvelle-Ecosse, 70 7. au Nouveau-Brunswick, 

93 7. aix Québec 77 7, en Ontario, 79 7. au Manitoba, 87 7. en 
Saskatchewan, 88 7. en Alberta, 92 7. an Coioxnbie-Britanni-
que, 90 7. aix Yukon et 100 7. dana lea Territoires du Nord- 
Ouest. Le taux approximatif d'hocunes selon le genre de 
formation Se présentait coimne suit: formation spCcialisCe 
88 7., cours de formation de travail de bureau (y compri. 
Is stenographic) 63 7., cours de vente 66 7., cours de ges- 
tion et de surveillance 91 7., at coura de sécuritC at 
d'orientation 84 7.. 

Un tiers de tons lea participants a des prograa de for-
mation ont suivi des cours de sCcuritC et d'orientation. 

La formation spécialisée (sans compter la formation des 
apprentis et des employés de bureau) se plaçait au deu-
xième rang quant a la proportion de stsgiaires. Au Canada, 
le pourcentsge des hommes macrita aux coors de formation 
spécialisée, comparativement a l'ensemble des stagiairea 
masculins, était de besucoup aupCrieur a celul des femmea 
(23.7 7. contre 16.4 7,). En Ontario cependant, ii y avait 
un peu plus de fenunes qua d'hoxmnes qui suivaient cea cours. 

En revanche, Ic pourcentage par province dea fenines ins- 
crites aux cours de formation de travail de bureau (y 
compris is sténographie) étsit beaucoup plus ClevC. Au 
Canada, 15.9 7. de toutes lee stagiaires macrites sux 
rgrammes de formation dana l'induatrie recevaient Ce 
nrc de formation comparativement 1 5.1 7. pour les hots- 
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Asimilar situtation pertained with respect to 
sales training in which field almost 20 7. of the 
female trainees took their training as compared 
with just over 7 7. of the cnalea. 

• While in Canada only 9 7, of the female partici-
pants took managerial (including supervisory) 
training as compared with 18 7. of the male 
participants, in Québec 21.7 7. of the province's 
female participants took this type of training 
as compared with 18 7 of the men trainees. 

The mining industry in most provinces, as 
evidenced by the relatively large number of 
trainees reported, placed a great deal of emphasis 
on safety training. In several provinces, the 
trade group also stressed this type of training. 
Relatively significant numbers of trainees took 
safety courses in the Machinery group in Ontario, 
in the forestry group in British Columbia and in 
the transportation group in Québec. 

• Trainees in skill courses were predominantly 
in the trade and transportation groups generally, 
and specifically in the Machinery group in 
Ontario, Québec and Manitoba, in the Construction 
group in Nova Scotia and in Mines (including 
Oil Weds) in Alberta. 

• Most trainees in clerical and sales training were 
in the trade, transportation and finance groups. 

Management trainees were concentrated, generally, 
in the trade, mines and transportation groups. 

In Canada, almost 40 7.  of all non-apprenticed 
trainees participated in courses of less than 
20 hours duration. It is estimated that 75 '4 
spent less than 100 hours in any one training 
course on either a full-time or part-time basi 

The greatest number and the widest variety 0F 

courses were in the Skills, the lowest percent-
age by province was in Manitoba where 28 7, of 
all courses were skill courses; the highest 
percentage was in Nova Scotia where 44 7, of all 
courses reported were of this type. Generally, 
a large proportion of the skill courses were in 
the data processing field, in the automotive 
trades, in theory equipment occupations and for 
linemen. In Alberta, a significant number of 
the total were connected with the extractive 
industry and in British Columbia with wood 
processing occupations. 

In Manitoba over 30 7, of all courses were in 
management (and supervisory) techniques. 

The ratio of courses for registered apprentices 
to courses for non-resistered apprentices was 
lowest in Québec (less than 2 to I) where until 
recently, differences in legislation made the 
classification "registered" not entirely applic-
able in the province's apprenticeship system. 
In that province, almost 40 7. of the courses 
for registered apprentices were in the printing 
trade, the one area which did call for a contract 
between employer and employee. Across Canada 
generally, most courses for registered apprentices 
were in six trades, namely: electrical, heavy 
equipment and industrial machinery, machining, 
automotive, carpentry and the pipe trades. 

The modal length of apprenticesMp courses, 
fir both ro i to TiC1 'uI ion -re '.1 te rd iii prorIt ii. 

La situation était analogue daris Ic donuine des techni1iies 
de ventea ois près de 20 7. des feimnes ont reçu une fornifil-
tion compsrativement a on peu plus de 7 7. dhonines. 

Tandia qu'au Canada 9 7. seuletnent des participantes ont 
suivi des coura de formation en gestion (y coinpris Ia 
surveillance) ccanparativeanent A 18 7, des participants, au 
Québec, Ia proportion pour ce genre de formation Atait de 
21.7 71 des fenines par rapport a 18 7. des bovines. 

Dana is plupart des provinces, l'induatrie minière, conme 
le prouve Ic no,nbre relativement élevé de atagiairea, a 
attrtbue beaucoup d'iinportance I is formation en sécurité. 
Dana plusieura provinces, le groupe du conmerce a égale-
ment insistd stir ce genre de formation. Un nombre rela-
tivement éleve de staglaire travaillant dana Is machinerie 
en Ontario, dana lea forts en Colombie-Britannique et 
dana lee transports au Québec out recu une fotmation en 
sécurité. 

En général, lea atagiaires recevant une formation spdcia-
uses appartenaient dana une large mesure, aux groupea dii 
conmerce et des transports et en particulier au groupe de 
la machinerie en Ontario, au Québec etau Manitoba, su 
groupe de Is construction en Nouvelle-Ecosse et au groupe 
des mines (y compris lea puits de pétrole) en Alberta. 

La plupart des stsgiaires recevant une formation en travail 
de bureau et en techniques de ventes appartensient sux 
groupes du conmterce, des transports et des finances. 

Lea stagiaires en administration étsient concentrés, en 
general, dans lea secteurs du cerce, des mines et des 
transports. 

Près de 40 7. de bus lea stagiaires non-apprentia 
ot suivi des cours de moms de 20 heures. On esti- 
7DIiLrTcfl,,,fnsde1fl'IlI.,:-ed,  
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province Ccait snregistré au Manitoba oü 28 7. de l'ensemble 
des coura étaient des cours spécialises. La pourcentage 
le plus élevé Se retrouvait en Nouvelle-Ecosse oL is pro-
portion de ces cours étsit de 44 71. En général, lea cours 
de formation spdcialisee touchaient dana une grande meaure 
Ic traitement des données, les techniques de l'automobile 
et du materiel lourd et les cours de poseur de lignes. En 
Alberta, un nombre important des cours se concentrait dana 
les professions relatives a Is technologie extractive et 
en Colombie-Britamiique a la transformation du bofa. 

Au Manitoba, plus de 30 7. de l'ensemble des coura étaient 
des cours de gestion et de surveillance. 

C'est au Québec qu'on retrouvait le taux le plus bas de 
cours donnds I l'intention d'apprentis enregistrCs par 
rapport aux cours destinCs awc apprentis non enregistrêa 
(tnoina de 2 pour 1) jusqu'a cc que lea modifications 
récentea I la Loi cur l'apprentissage donnent au classe-
ment "enregistré' Un caractIre non obligatoire dana la 
province. Au QuCbec, prIs de 40 7. des cours donnés I 
l'intention d'apprentis enregistrés sont des cours d'im-
primerie, le seul domaine 00 il faut passer un contrat 
entre l'employeur et le salarié. Dc façon générale, dana 
tout le Canada, Ia plupart des cours sont répartis dana 
six branches dactivités: electricité, materiel lourd et 
machinerfe industrielle, usinage, automobile, charpenterie 
et tuyauterie. 

La durée ntoyenne des cours d'apprentissage pour les appren- 
t is enreCi trtf I t flofl fore:' IC li's it 	di 	ii: 

. 


