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INTRODUCTION

The Labour Market Activity Survey (LMAS) was conducted by Statistics Canada with the
cooperation and support of Employment and Immigration Canada. This manual has been
produced to facilitate the manipulation of the microdata files from the 1986-1987 longitudinal
survey panel. Similar documents are available for users of the 1986 and 1987 cross-sectional data
files. Any questions about this, or other LMAS data sets should be directed to:

Richard Veevers

Special Surveys Group
Statistics Canada

5-D7, Jean Talon Building
Tunney’s Pasture

Ottawa, Ontario

K1A 0Té

Telephone:  (613) 951-4617
Facsimile: (613) 951-0562

Clarence Simard

Policy and Program Analysis
Employment and Immigration Canada
Room 815, 8th Floor

Place du Portage, Phase IV

Hull, Québec

K1A 0J9

Telephone:  (613) 994-3988






BACKGROUND

aANNOHOMOVE




ONNOYONIVE




BACKGROUND

From 1978 to 1981 and 1983 to 1985, Statistics Canada conducted the Annuual Work Patterns
Survey (AWPS) to provide information on the length and timing of periods of employment and
unemployment in a calendar year. The AWPS was designed to complement the stock cstimates
obtained from the monthly Labour Force Survey (LFS) by providing flow estimates that are
compatible and consistent with LFS concepts and definitions. The AWPS has becn most useful
in estimating the frequency and duration of labour market activities. However, the month-specific
estimates of employment and unemployment have a high degree of error when compared to the
monthly LFS. This is largely due to the month-specific activity-based recall methodology uscd by
the AWPS,

In 1982, the AWPS was replaced by the Survey of 1981 Work History (SWHS1). This survey was
jointly sponsored by Labour Canada, Employment and Immigration Canada and Staiistics Canada.
The SWHS81 was designed to yield information on the length and timing of periods of
employment and the characteristics of all jobs held in 1981. Unlike the AWPS, no attempt was
made in the SWHS81 to account for time not working. The dual focus of the SWHS81 on
employment patterns and job characteristics lead to the use of an employer-specific methodology
wherein data was collected on up to four jobs held with different employers.

Analysis revealed that this employer-specific approach yielded significantly more reliable estimates
of employment than those obtained from the AWPS.

In 1984, a third survey, the Survey of Union Membership (SUM), was conducted by Statistics
Canada on behalf of Labour Canada. The SUM was designed to provide estimates of selected
job characteristics, such as union membership and wage rates, for the current or most recently
held paid job in 1984.

The Labour Market Activity Survey (LMAS) has been designed as a replacement for the AWPS.
The 1986 LMAS questionnaire collected information on the annual work pattern of Canadians
and characteristics of up to five jobs held in the 1986 calendar year. The 1987 LMAS
questionnaire collected similar information for the 1987 reference year for up to five additional
jobs.

Note:  Copies of the questionnaires for the LMAS, the AWPS, the SWHSI, and the SUM have
been included in Appendix A.
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OBJECTIVES
The primary objectives of the Labour Market Activity Survey are:

- to provide measures of the dynamic nature of the Canadian labour market which are
conceptually consistent with the Labour Force Survey;

- to provide information on the characteristics of paid jobs which are not available from
the Labour Force Survey.
The secondary objectives of the survey were:

- to develop socio/economic/demographic profiles of "market segments” for specific
programs offered by Employment and Immigration Canada;

- to identify participation in specific EIC programs.
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CONCEPTS AND DEFINITIONS

The following section outlines the key concepts and definitions upon which the Labour Market
Activity Survey is based. Readers should note that, throughout this manual, surveys are referred
to by the reference year to which the data pertain rather than when the actual data was collected.
Thus, data for the 1986 LMAS, which relates to the 1986 calendar year, was actually collected in
January, February and March 1987.

Work

In the LMAS, "work" refers to any duties performed for pay or profit, including unpaid work in a
family farm or business. Pay includes cash payments and "payment in kind", whether or not the
payment was received in the year the duties were performed. Work included any periods of paid
leave, sabbatical, paid sick leave, etc. For the LMAS, the respondent must have worked at a job
for at least one day to be counted as having worked at sometime in the reference period of two
calendar years, 1986 and 1987.

Jobs and Job Change

One of the key constructs used in the LMAS is that of the job, where a job is defined in terms
of usual duties performed at a usual wage or salary. In the LMAS, a job change occurred if the
respondent changed their employer or experienced a change in both usual duties and usual wage
or salary. The 1986 LMAS questionnaire collected detailed information on up to five different
jobs held in the 1986 reference year. Where a respondent held more than five jobs in either
reference year, detail was collected for the first five at which the respondent worked.

For each job identified in the LMAS, information is collected on the start date of the first spell
of employment experienced in 1986 and the date most recently worked at the job, and, if
applicable, the reason for leaving the job. In the terminology of the LMAS, the individual is said
to have "held” the job between these two dates. As a result, the 1987 Survey collected similar
detail on any job held at the end of the 1986 reference year, as well as on any "new" jobs held in
1987 up to a maximum of five. In the LMAS, jobs could be held for as little as one day.

Employers

A second construct used by the LMAS is that of the employer. In this case, the definition used
is identical to that used by the Labour Force Survey. Self-employed respondents who performed
a variety of duties during their period of employment under the same company name would count
as one employer. For self-employed persons with more than one business, each business was
treated as a separate employer.

Work Interruptions

In the LMAS, a "work interruption” is an unpaid absence from a job for one week or more.
Work interruptions must be followed by a return to the same job.
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Reasons for work interruptions include temporary layoffs due to the seasonal nature of a job or
temporary production/staff cut-backs, strikes, unpaid maternity leave, unpaid sick leave and the
like.

If a respondent returned to work for the same employer and was engaged in the same job
activities or duties as were performed before leaving the job, with or without a change in the
usual wage or salary received by the respondent, the situation was considered a work interruption.

Persons with generic job descriptions who returned to work after an unpaid absence and who
found themselves with the same general type of duties but not necessarily the same specific
projects or co-workers were considered to have experienced a work interruption rather than
having a new or different job.

If an employer continued to pay a respondent wages and salaries during an absence from or a
stoppage of work, this period was not considered a work interruption. Examples are paid sick
leave, paid vacation leave or any other paid leave of absence. Periods for which a respondent did
not receive wages and salaries from the employer, but did receive compensation from other
sources such as unemployment insurance, worker’s compensation, disability insurance benefits, or
government training allowances, were treated as work interruptions.

If a respondent attended school, college or university while holding a job and during that time
did not receive wages or salaries from the employer, the absence would be treated as a work
interruption.

Since a work interruption is defined as an unpaid absence from a job, it is possible that multiple

job holders (persons who had more than one job at a particular point in time) could be working
at one job while experiencing a work interruption in a second.

Labour Force Status

The LMAS collected sufficient information to assign a labour force status of employed,
unemployed, or not in the labour force to each week of the two reference years. These labour
force statuses were assigned using a hierarchical logic similar to that used in the monthly Labour
Force Survey. Thus, weeks in which a respondent reported any work at any job were assigned a
code of "employed". A code of "employed” was also assigned in a small number of weeks where
no work was reported because the respondent’s usual monthly work schedule at a job did not
invoive work in every week of the month.

For persons working in on-call arrangements the determination of labour force status is slightly
more complex and the treatment of these workers differed between 1986 and 1987. In the LFS
persons working on-call are counted as being empioyed if there is a schedule of work and there is
an assurance from the employer of work each month.

In the 1986 LMAS interviewers were given the choice of reporting on-call worker’s periods of not
working with in the job as interruptions or as continuous employment with an unusual work
schedule. On-call workers were only explicitly identified in Item 57 as a reason for variation in
the number of hours worked per month.

In the 1987 LMAS on-call workers were explicitly identified (in Items 44 and 45) and skipped
around the block of questions on work interruptions. Thus, all on-call workers identified in 1987
are shown as having continuous employment with an unusual work schedule.
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If a code of "employed” could not be assigned in a given week, respondents were assigned a code
of "unemployed (official definition)" if they were both looking for work and available for work,
"unemployed (alternate definition)” if, in the absence of job search, they wanted work, or "not in
the labour force" if the neither looked for nor wanted work.

Full-time/Part-time

In the LMAS, a job is classified as full-time if the usual monthly work schedule involved 120 or
more hours, and part-time if the job would normally require less hours of work per month.
Users should note that this differs considerably from the definition used in the monthly LFS, in
which a respondent is classified as "full-time" if they usually work 30 or more hours per wcek at
all jobs, and "part-time” if they usually work fewer hours. An equivalent of the LFS definition
can be derived from LMAS data for a given week by summing the total hours worked per weck
(Q.59 x Q.60 in 1986) for all jobs at which the respondent worked in that week.
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SURVEY DESIGN

In the 1986 survey, the Labour Market Activity Survey was adminiStered to a sub-sample of the
dwellings in the LFS sample, and therefore its sample design is closely tied to that of the LFS.
The LFS design is briefly described in Sections 5.1 to 5.4’ Section 5.5 describes how the LMAS
departed from the basic LFS design in 1986.

In 1987, the respondents to the 1986 survey were recontacted to obtain information about labour
market activities for the 1987 calendar year. Section 5.6 describes the methodology of this
recontact procedure.

Population Coverage

The LFS is a monthly household survey whose sample of individuals is representative of the
civilian, non-institutionalized population 15 years of age or older in Canada’s ten provinces.
Specifically excluded from the survey’s coverage are residents of the Yukon and Northwest
Territories, persons living on Indian Reserves, full-time members of the Canadian Armed Forces
and inmates of institutions. These groups together represent an exclusion of approximately 2% of
the population aged 15 or over.

Sample Design

The LFS sample is based upon a stratified, multi-stage design employing probability sampling al
all stages of the design. The design principles are the same for each province. A diagram
summarizing the design stages is presented on page 14.

5:251 Primary Stratification
Provinces are first stratified into economic regions - geographic areas of more or less
homogeneous economic structure formed on the basis of federal provincial agreements
and which are relatively stable over time.

These economic regions are treated as primary strata and further stratification is carried
out within them (see section 5.2.3).

522 Types of Areas
Economic regions are further disaggregated into 3 categories: self-representing areas
(SRU?'s), non-self-representing areas (NSRU’s) and special areas. Generally SRU’s are
urban areas whose population as of the 1981 Census exceeds 15,000 persons or whose
unique labour force characteristics demand their establishment as SRU’s. For the most
part, SRU boundaries are coincident with delineations established for the Census.

All SRU’s in each economic region are included in the survey and, as the name implies,
each is represented by its own sample.

A detailed description of the LFS design is available in the Statistics Canada publication entitled
Mcthodology of the Canadian Labour Survey, 1976 (Catalogue #71-526). A description of the
changes made to this design in 1985 can be found in "Post '81 Censal Redesign of the Canadian
Labour Force Survey”, Survey Methodology, December 1984 (Catalogue #12-001, Vol. 10, No. 2).

11
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NSRU’s are the areas lying outside the SRU’s and they consist largely of small urban
centres and rural areas. Each economic region contains one NSRU which is
represented by its own sample.

A small proportion (approximately 1%) of the LFS population is found in institutions
(for example, live-in staff of hospitals or schools or permanent residents of hotels or
motels), on military bases (civilian personnel only) or in remote areas of provinces
which are not readily accessible to LFS interviewers. For administrative purposes, this
portion of the population is sampled separately through the special area frame. This
portion of the sample is selected on a province-wide basis, without reference to the
stratification used for SRU and NSRU areas.

Sccondary Stratification

SRU areas are next individually delineated into design strata, which reflect areas of
similar socio-economic status as identified in the 1981 Census. The extent of the
stratification (i.e. number of strata) depends upon the size of the SRU.

In economic regions in which the NSRU population constitutes a significant proportion
of the economic region population, the NSRU is next delineated into separate urban
and rural strata. Within each of these strata, further stratification is used to reflect
differences on a number of labour force characteristics.

In special areas, strata are formed on a province-wide basis. The strata reflect the main
types of special groups in the population which require special administrative sampling
procedures. These are: military establishments, institutions and remote areas.

Cluster Delineation and Selection

Within each of the secondary strata found in SRU areas, a number of geographic
contiguous groups of dwellings, or clusters, are formed based upon a combination of
1981 Census counts or field enumeration. These clusters generally are coincident with
city blocks or block faces. The selection of a sample of clusters (generally 6 or 12
clusters) from each of these secondary strata represents the first stage of sampling in
SRU areas.

Within each of the secondary strata in NSRU areas, a number of large geographic areas
are delineated in such a way that each one reflects the composition of the stratum
within which it is located with respect t0 a number of socio-economic characteristics.
Two or four of these areas, known as primary sampling units (or PSU’s) are selected
into the sample from each secondary stratum. Within each selected PSU, a number of
smaller geographically contiguous groups of dwellings, or clusters, are then formed using
well-defined physical features which are recognizable both on maps and in the field.

In special areas, census enumeration areas (geographic areas covered by individual
enumerators for the Census) represent the first stage of selection. Within those
selected, where necessary, geographically contiguous groups of dwellings or clusters are
formed and the selection of a sample of these represents the second stage of sampling.

Dwelling Selection

In all three types of areas (SRU, NSRU and special areas) selected clusters are first
visited by enumerators in the field and a listing of all private dwellings in the cluster is
prepared. From the listing a sample of 6 dwellings (on average) is then sclected. This
represents the final stage of sampling.

112




5.2.6

In the 17 largest SRU’s, a sample of apartments in large apartment buildings is selected
from a separate register based upon information supplied by CMHC. The purpose of
this is to ensure better representation of apartment dwellers in the sample as well as to
minimize the effect of growth in clusters, due to construction of new apartment
buildings.

Person Selection

Demographic information is obtained for all persons for whom the selecied dwelling is
the usual place of residence. LFS information is obtained for all civilian household
members 15 years of age or older.

13
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LFS - SAMPLE DESIGN

At every stage of the sample design,
probability sampling techniques are
used to ensure that the sample is
random yet representative of the
intended survey population.

The sample design is similar for
each province.

Each province consists of a number
of economic regions - areas of
similar economic structure formed on
the basis of federal-provincial
agreements.

Each economic region is divided into
Self-Representing Units (SRU's),
Non-Self-Representing Units (NSRU's)
and Special Areas. SRU's are cities
whose population exceeds 15,000
persons or whose unique
characteristics demand their
establishment as self-representing
units. NSRU's are those areas lying
outside the SRU's. Special Areas
consist of military establishments,
hospitals and other institutions and
remote areas.

SRU's and NSRU's are delineated into
Primary Sampling Units (PSU's) which
are areas that can be conveniently
visited by an interviewer. A sample
of PSU's is selected.

Selected PSU's are then delineated
into clusters of dwellings which
correspond to blocks or block faces
(in urban areas) and correspond to
recognizable physical boundaries (in
rural areas). A sample of the
clusters is selected and all private
dwellings in selected clusters are
listed by field enumerators.

Within each selected cluster, a
sample of dwellings is selected from
the list of dwellings.

Within each selected dwelling, LFS
information is obtained for each

civilian household member 15 years .
of age or older.
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Sample Size

The sample size of eligible persons in the LFS is determined so as to meet the statistical
precision requirements specified for various labour force characteristics at the provincial and
subprovincial level by federal, provincial and municipal governments as well as by a host of other
data users.

The monthly LFS sample consists of approximately 53,000 dwellings. After excluding dwellings
found to be vacant, dwellings demolished or converted to non-residential uses, dwellings
containing ineligible persons, dwellings under construction, and seasonal dwellings, about 47,400
dwellings remain which are occupied by eligible persons. From these dwellings, LFS information
is obtained for approximately 98,400 civilians aged 15 or over.

The distribution of approximate sample sizes by province is shown below.

# of # of # of
Dwellings Households Individuals

Newfoundland 3,025 2,625 6,600
Prince Edward Island 1,650 1,425 3,175
Nova Scotia 4,000 BIS20 7,425
New Brunswick 3,950 31525 7,700
Quebec ‘ 7,875 7,025 14,600
Ontario 10,025 9,200 19,150
Manitoba 3,975 3,700 7,200
Saskatchewan 5,400 4,675 9,575
Alberta 7,475 6,750 13,375
British Columbia 5,550 4,950 9,425
Total S2A025 47,400 98,425

Sample Rotation

The LFS employs a panel design whereby the entire monthly sample of dwellings can be
considered to consist of 6 panels, or rotation groups, of approximately equal size. Each of these
panels can be considered by itself to be representative of the entire LFS population. All
dwellings in a rotation group remain in the LFS sample for 6 consecutive months after which
time they are replaced (rotated out of the sample) by a new panel of dwellings selected from the
same or similar clusters.

15
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changes in the current housing stock and to minimize any problems of the non-response or
respondent burden that would occur if households were to remain in the sample for longer than
6 months. It also has the statistical advantage of providing a common sample base for short-term
month-to-month comparisons of LFS characteristics.

This rotation pattern was adopted to ensure that the sample of dwellings constantly reflects .

Because of the rotation group feature, it is possible to readily conduct supplementary surveys
using the LFS design but employing less than the full size sample.

Sample Design Modifications for the 1986 Labour Market Activity Survey

The LMAS was based upon a sub-sample of the LFS design, being administered to a total of 5 of
the 6 LFS rotation groups - 2 in January 1987 and another 3 in February 1987.

In addition to the usual LFS sample exclusions, the Labour Market Activity Survey was not
administered to persons 15 years of age or persons 70 years of age or older to further minimize
respondent burden within selected households.

Consequently, the surveyed population for the Labour Market Activity Survey is considered to

consist of all civilian, non-institutionalized persons 16 to 69 years of age inclusive, who were
residents of the ten provinces in January 1987. This encompasses 17,711,300 persons.

Follow-up Methodology for 1987 Labour Market Activity Survey

All responding’ individuals aged 16-69 in the 1986 survey were eligible respondents for the 1987
survey in order to provide a complete 2-year snapshot of their labour market activities.

Interviewers were instructed tO attempt to contact these individuals at their 1986 address (or
tclephone number) and trace any eligible respondents who had moved in the intervening year.
Individuals who moved out of Canada, were found to have moved into an institutional setting or
who passed away were considered to be out-of scope for the longitudinal panel.

* For follow-up purposes, a responding individual was one who was retained in the 1986 master person

file; there were 66,934 such individuals.

16
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6.1

6.2

6.3

DATA COLLECTION

Data collection for the LFS is carried out each month during the week following the LFS
reference week, usually the third week of the month.

Interviewing for the LFS

Statistics Canada interviewers, who are part-time employees hired and trained specifically to carry
out the LFS, contact each of the sampled dwellings to obtain the required labour force
information. Each interviewer contacts approximately 70 dwellings per month.

Dwellings new to the sample are contacted through a personal visit. The interviewer first obtains
socio-demographic information for each household member and then obtains labour force
information for all eligible members. Provided there is a telephone in the dwelling and permission
has been granted, subsequent interviews are conducted by telephone. As a result, approximately
85% of all dwellings are interviewed by telephone. In these subsequent month interviews, as they
are called, the interviewer confirms the socio demographic information collected in the first
month and collects the labour force information for the current month.

In all dwellings, information about all household members is obtained from a knowledgeable
household member - usually the person at home when the interviewer calls. Such 'proxy’
reporting, which accounts for approximately 55% of the information collected, is used to avoid
the high cost and extended time requirements that would be involved in repeat visits or calls
necessary to obtain information directly from each respondent.

At the conclusion of the LFS monthly interviews, interviewers introduce the supplementary
survey, if any, to be administered to some or all household members that month.

If during the course of the six months that a dwelling normally remains in the sample, an entire
household moves out and is replaced by a new household, information is obtained about the new
household for the remainder of the six-month period.

Supervision and Control

All LFS interviewers are under the supervision of a staff of senior interviewers who are
responsible for ensuring that interviewers are familiar with the concepts and procedures of the
LFS and its many supplementary surveys and also for periodically monitoring their interviewers
and reviewing their completed documents. The senior interviewers are in turn under the
supervision of the LFS program managers, located in each of the 8 Statistics Canada regional
offices.

Data_Collection Modifications for the Labour Market Activity Survey

Given the nature and extent of the information being sought by the LMAS, three modifications
to the standard LFS collection strategy were effected:

(i) LFS data release schedules require that all interviewing for the LFS be completed in

one week. Normally, information for LFS supplementary surveys is collected
immediately following the LFS interview. In the case of the 1986 LMAS the data

17



6.4

collection period was extended two weeks beyond the normal LFS cut-offs in January
and February 1987 to ensure that the collection of the regular LFS data was not
delayed. For the 1987 survey collection began the second week of January and
continued until the end of the second week of February 1989.

(ii) The LFS practice of collecting information for all household members through proxy
interview with one knowledgeable and responsible member was modified to allow more
information to be collected directly from the individual concerned. 61% of 1986 and
61.1% of 1987 LMAS respondents were interviewed directly.

(iii) 1986 LMAS interviews were not conducted in dwellings that had experienced a complete
turnover in household membership since the previous month. This was done to avoid
the response burden that would have been imposed on such households by first
requiring completion of the household membership and demographic information,
followed by the labour force information required for the LFS, followed finally by the
LMAS information.

This procedure resulted in a reduction to the 1986 LMAS sample of 788 households
nationally, or 1.8% of the total sample of 44,560 dwellings.

Non-response to the 1986 LMAS

Interviewers are instructed to make all reasonable attempts to obtain LFS interviews with
members of eligible households. For individuals who at first refuse to participate in the LFS, a
letter is sent from the Regional Office to the dwelling address stressing the importance of the
survey and the household’s cooperation. This is followed by a second call (or visit) from the
interviewer. For cases in which the timing of the interviewer’s call (or visit) is inconvenient, an
appointment to call back at a more convenient time is set up. For cases in which there is no
one home, numerous call backs are made. Under no circumstances are sampled dwellings
replaced by other dwellings for reasons of non-response.

Each month, even after all attempts to obtain interviews have been made, a small number of non-
responding households remain. For households non-responding to the LFS and for which LFS
information was obtained in the previous month, this information is brought forward and used as
the current month’s LFS information.

The LFS response rate is defined as the households responding to the survey expressed as a
percentage of all eligible households that should have responded (i.e.., after the exclusion of out-
of-scope or ineligible dwellings). In January 1987, a 96.1% response rate was achieved by the
LFS and in February 1987, a 95.6% response rate was achieved by the LFS.

For the 5 rotation groups used by the LMAS Survey, the LFS recorded a total of 44,560 sample
dwellings of which 39,578 were in-scope (i.e., contained eligible households). Of these, 38,061
responded, resulting in a household response rate of 96.2%. For the 5 rotation groups and the
age range used by the LMAS survey, 74,065 individual interviews were obtained by the LFS
(including cases of non-response for which data was brought forward from previous months) of
which 66,934 were also successfully interviewed for the 1986 LMAS and are on the 1986 person
level microdata file.

18




6.5

Non-response to the 1987 LMAS

The 1986-1987 LMAS longitudinal file consists of records for individuals responding to both the
1986 and the 1987 surveys. As a result, elaborate procedures were developed to locate and
interview those 1986 respondents changing their usual place of residence between the 1986 and
1987 surveys. '

First, interviewers attempted to trace 1986 respondents by:

M
@
&)

)

calling the telephone number provided by the 1986 occupants (where available);
checking local telephone books and with local and long distance directory assistance;

telephoning the contact person identified by the respondent during the course of the
1986 interview (see Q108 of the LMA 1986 Form 08);

visiting the originally sampled dwelling and or neighbours.

Where interviewers were unable to locate a longitudinal respondent, further tracing was attempted
from the Regional Office using various tracing tools at their disposal.

The disposition of sample cases by province (both dwellings and individuals) is presented in
Appendix C.
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DATA PROCESSING

The main output of this survey are a number of "clean” microdata files. This section presents a
brief summary of the processing steps involved in producing these files.

Data Capture

Capture of LMAS data was accomplished using minicomputers located in each of Statistics
Canada’s Regional Offices. During this process any document containing at least onc intcrvicwer-
completed item was captured and an unedited version of the computer record electronically
transmitted to Ottawa for further processing. In total 67,516 documents containing 9,645,398
bytes of information were captured and transmitted for the 1986 survey. 148,807 documents
containing 17,901,446 bytes of information were captured and transmitted for the 1937 survey.

Editing and Correction of the 1986 LMAS

The first stage of survey processing undertaken at head office was the replacement of any ‘out-of-
range’ values on the data file with blanks. This process was designed to make further editing
easier.

The second stage of survey processing involved subjecting individual survey records to a computer
edit to determine which of the jobs reported by respondents had sufficient information to be
retained. A total of 582 jobs and 266 entire records were dropped at this stage because they did
not meet the minimum specified requirement.

The third stage of survey processing involved editing all remaining survey records to identify
errors, gaps and inconsistencies in the survey data. Four particular types of errors were treated,
each of which are described below:

The first type of errors treated were errors of questionnaire flow, where questions which should
not have been answered are found to contain answers. In this case a computer edit automatically
eliminated superfluous data by following the flow of the questionnaire implied by answers to
previous, and in some cases, subsequent questions.

The second type of errors treated were also errors of questionnaire flow, but in this case involved
a lack of information in questions which should have been answered. Errors of this type were
flagged in a computer edit and responses randomly imputed from similar records matched on a
set of characteristics chosen to reflect likely variations in survey response. A total of 12,143
imputations of this type were required, on a total of 5,018 records in 1986.

The third type of errors treated involved incomplete reporting of job start dates, job end dates,
and the dates of any work interruptions. Errors of this type were identified by a separate
computer edit and missing values randomly imputed from similar records matched on a set of
characteristics chosen to reflect underlying patterns of survey response. In this case, however, the
incomplete dates were used to further restrict the possible set of donor records to those records
with spells of similar durations. In 1986, 9,945 incomplete dates were imputed in this manner.

Errors of the fourth type involved cases where the information reported for individual jobs was

found to be inconsistent or to leave periods in the reference year unaccounted for. These errors
were identified by a third computer edit which derived and compared a weekly labour force status

21



7/

vector for all reported jobs. Wherever possible, this computer edit used other dates reported on
the questionnaire to force agreement automatically. The balance of errors of this type were
reviewed and corrected manually by a senior analyst. In each such case the record was cycled
back through the edit to identify any residual errors.

In 1986, 3,421 edit failures of this type were identified of which 2,160 were corrected
automatically by the edit program.

Editing and Correction of the 1987 LMAS

The processing system for the 1987 differed in many respects from that used in 1986 in order to
accommodate the longitudinal nature of the study.

73.1

3%

The Demographic Edit for 1987

Individual demographic characteristics from the 1987 survey such as age, gender, marital
status and educational attainment and family composition variables such as relationship
to head of family were edited with simultaneous regard for other individuals in the
family and the previous year’s data. Thus, for example, longitudinal respondents, as a
matter of course, were aged by one year for the 1987 reporting year and were required
to maintain their 1986 gender. In addition, any illogical change in status such as a
decrease in level of educational attainment or a shift from married to single (never
married), was disallowed. Simultaneously, each persons’ age and gender as reported for
the 1987 data were not permitted to conflict with the persons’ reported relationship to
the head of the family of which he/she was currently a member. Inconsistencies were
manually corrected in such a manner as to minimize the number of data fields altered.
To the extent possible, the logical relationships used to edit these data were those used
by the Labour Force Survey in its editing of demographic and family variables.

Longitudinal Job Linkage

One of the problems which plagues interview-based longitudinal surveys is the
reconciliation of discrepancies which occur at the "seam" between survey reference
periods. These errors arise from faulty recall either in 1986 or 1987, differing
information sources for the two years, or as a result of errors introduced during capture
or processing. In order to minimize inter-survey discrepancies, the 1987 LMAS included
a document, called the Longitudinal Confirmation Card (Form 09) which was used to
confirm the existence of any job held across the reference period boundary between
1986 and 1987. (see Appendix B for an example of the FO9) Where the respondent
was unable to confirm the existence of a given job, an attempt was made to determine if
and when they had last worked for the 1986 employer. In total 39,359 Form 09's,
containing 41,072 jobs, were provided to interviewers for confirmation. 40,054 (97.5%)
of these jobs were subsequently confirmed by respondents. In order to avoid
terminating unconfirmed jobs as of the date of the 1986 interview, 1987 work patterns
and characteristics were imputed from similar records.

A second problem which plagues interview-based longitudinal surveys is the problem
created by the reappearance of jobs which were reported to have ended during the
course of the first reference year. In order to avoid overstating estimates of jobs created
in 1987, all "new" jobs (i.e., jobs with start dates in 1987) were compared to jobs which
ended in 1986. Where 1986 and 1987 jobs could be matched on employer name, kind
of business, kind of work, usual activities and duties and class of worker, the 1987 job
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was deemed to be a continuation of the 1986 job. 4,087 1987 jobs were manually linked
to 1986 jobs in this fashion.

The balance of the 1987 survey processing system closely resembled that employed in
1986. Thus a total of 19,477 imputations were performed on a total of 10,008 records
10 correct errors of questionnaire flow, 7,188 incomplete dates were imputed and 2,411
edit failures, involving inconsistencies between jobs, were identified of which all 2,411
were corrected automatically by an edit program.

Weighting

The principle behind estimation in a probability sample such as the LFS is that each person in
the sample "represents”, besides himself or herself, several other persons not in the sample. For
example in a simple random 2% sample of the population, each person in the sample represents
50 persons in the population. The weighting phase is a step which calculates, for each record,
what this number is and places it on the microdata file for each record. This weight must be
used to derive estimates from the microdata file. For example, if the number of persons who are
married is to be estimated, it is done by selecting the records referring to those persons in the
sample with that characteristic and summing the weights entered on those records.

Details of the method used to calculate these sampling weights are presented in Appendix D.

Creation of Derived Variables

A number of data items on the microdata file have either been coded from open-ended responses
recorded by interviewers or derived by combining a number of items on the questionnaire. The
following section outlines how each of these variables was derived.

7°551 Coding of Industry and Occupation
For each job held by a respondent in 1986 or 1987, the LMAS questionnaire collected
information on the name of the employer, the kind of business, industry or service the
employer was in, the kind of work done and the usual duties or responsibilities of the
respondent in the job. This information was used to assign industry and occupation
codes to each job using the 1980 version of Statistics Canada’s Standard Industrial and
Occupational Classifications.

Three different methods were used to assign these codes. In 1986, if a particular job
was the main job held by the respondent during the previous month (as identified from
the previous month’s LES interview), the three-digit industry and the four digit
occupation codes assigned by the regular LFS processing system were accepted. Of the
62,977 jobs identified by the survey in 1986, 49,828 were coded in this fashion.

Where a particular job was not assigned in this manner, the information on the name of
the employer, etc. was put through the automated coding system used by the LFS and
where a match to the database of descriptions was obtained, the appropriate industry
and/or occupation codes were assigned. An additional 5,034 1986 jobs were completely
coded by this system.

The remaining 8,115 1986 jobs were coded manually by a staff of experienced coders
and the coded values linked to the survey data file.
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occupation codes that had been assigned in 1986. Of the remaining 17,444 1987 jobs,
6,119 were coded by the LFS automated coding system with the balance being manually
coded.

In 1987, all confirmed jobs, and all manually linked jobs, retained the industry and .

Labour Force Status Vectors

The labour force status vectors are 105 position data fields, each position describing the
labour force activity (i.e. working, looking for work, not in the labour force) of an
individual in a particular week of the survey reference period. These were derived from
edited LMAS questionnaire data.

The first 53 digits of each vector relates to the 53 calendar weeks of 1986 (starting with
Sunday and ending with Saturday), with the remaining 52 digits relating to the calendar
weeks of 1987.

The Job Status Vectors

A job status vector is calculated for each job held, showing working periods and
interruptions or absences from jobs. There are "0"-s before the start of the job and
after termination of the job. Weeks working at the job are indicated by "1"-s. One day
of work in a week is sufficient to classify that week as a week of working at the job.

An exception to this rule was applied to the 1987 vector in situations where an absence
was so short, e.g. 7 days, that some work was performed in both calendar weeks
straddled by the absence. In order to represent all absences on the 1987 vectors, in
these cases the second calendar week of the absence was assigned a non-working value
(A-S).

Similarly, when a person returned for only one day of work and returned to another
absence, the 1987 vector will show a continuous period of absence, ignoring the day of
work. Because absence information was not collected on the 1987 LMAS for on-call
workers, this latter situation should be a rare occurrence. The pattern of work of on-
call workers is measured in another way, that is, by monthly schedule information, e.g.,
weeks per month and days per week.

For weeks in which a person was on an interruption from a job or absent without pay,
one of 19 alphabetic codes representing the reason for the interruption is inserted into
the job status vector. For users familiar with the 1986 cross-sectional files, the
following table maps the 26 reason codes included on these files into the 19 reason
codes included on the 1986-1987 longitudinal file.

The first non-zero value in a job vector is a 1 except when the respondent indicated
January 1, 1986 as the job start date and also as an interruption start date. In this case
the not working status at the beginning of the reference period is reflected by the
appropriate alphabetic value in the job status vector. Similarly persons absent from
work at the time the survey was conducted will have their job end with alphabetic
values in the status vector.

Since the LMAS collects detailed information for a maximum of four interruptions per
job per reference year we have, for the part of the reference year covered by these
interruptions, based the labour force status vector on fact. For the small percentage of
respondents experiencing more than three interruptions in 1986 (.6%) or more than
four interruptions in 1987 (.06%), we have chosen to simulate the work pattern between
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the end of the fourth non-working spell and the date last worked using the individual’s
average spell durations as a basis for assignment. In these cases the interruption code
for the fourth interruption is replicated in the fifth and any subsequent interruption.

EQUIVALENCY TABLE FOR
REASON FOR INTERRUPTIONS/JOB LOSS

1986

Own illness or disability

Personal or family respoasibilities (include changes in family
circumstances, serious family illness, eic.)

Going to school

Quit job for no specific reason

Bad weather

Labour dispute (Strike or lockout)

Unpaid vacation

Changed residence

Retired .
Lost job or laid off (paid workers only). If this reason given, enter code
which most closely applies to the specific reason... lost job or was laid off
Seasonal nature of job

Non-seasonal economic or business conditions

Company moving or going out of business

Instaliation of or conversion 1o new equipment

An on<all arrangement

End of a temporary non-seasonal job

Dismissal by the employer

Sale of the business or farm

Other

Dissatisfied with job. If this reason given, enter code which most closely
applies to the specific reason... was dissatisfied with job

Low pay

No opportunity for advancement

No opportunity to use training or skills

Working conditions (physical condition, transportation problems, or hours
or work)

Other

Worried about job security, reduction in houms, or layoff

Found a new job

Other

The Composite Status Vector
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1986-1987

Own iliness or disability

Personal or family responsibilities (include changes in {amily
circumstances, serious family illness, etc.)

Going 10 school

Other

Other

Labour dispute (Strike or lockour)

Unpaid vacation

Changed residence

Retired

Seasonal nature of job

Non-seasonal economic or business conditions
Company moving or going out of business
Other

An on-call arrangement

End of a temporary non-seasonal job
Dismissal by the employer

Other

Other

Low pay

No opportunity for advancement

Other

Working conditions (physical conditions, transportation
problems, or hours of work)

Other

Worried about job security, reduction in hours, or layoff
Found a new job

Other

To permit analysis of annual activity patterns and week-to-week transitions in labour
force activity, a composite status vector was calculated from information on all jobs, job
interruptions, and inter-job non-working periods. This vector provides a unique account
of labour force activity for every week of the reference period.

The composite vector classifies each week of the reference period into one of the

following labour force categories:

- working at a job or self-employed (code 1),

- not working, and looking for work or on temporary lay-off (code 2),

- not working or looking for work but wanting a job (code 3),

- not working and not wanting a job (code 4).



Calculation of the composite labour force status vector begins with setting to 1-s
positions corresponding to any week in which work was done, even for a day, in any of
the person’s jobs. Then vector values are set for interruptions in jobs and non-working
periods between jobs based on whether job search was reported, length of continuous
job search, whether there was a desire to work, and the reason for termination or
stopping of work.

When calculating the composite vector of individuals with more than one job,
information on individual jobs is combined using an LFS type hierarchical classification
scheme. Thus work at one job overrides an absence from work at another job, given
that both activities occur during the same week. Similarly job search activity before a
job predominates over an absence from another job with no job search activity when
determining a labour force category for a given week. For that part of the refcrence
year after the end of the most recently held job, monthly data on job search and desire
for work (Q74-Q101 in 1986 and Q98-Q104 in 1987) were converted to weekly statuses
of 2, 3, or 4-s.

A graphic illustration of the relationship of the job status vectors and the composite
status vector for the hypothetical respondent is presented on the following two pages.

John Smith started working at JOB1 in 1985, working continuously until his
union was locked out by the employer on March 14, 1986. The strike lasted
until April 29, 1986. John returned to work on April 30th, only to be
permanently laid off on May 23, 1986. After a period of job search, John
started work at JOB2 on a part-time on-call basis on June 23, 1986. After
failing to be called in during the week of July 6, 1986, John decided to look for
another job. John started JOB3 on September 8, 1986, but continued to work
on an off and on JOB2 until October 8, 1986, when he decided it wasn’t worth
the hassle of trying to hold down two jobs. John left JOB3 on December 16,
1986 so that he could return to school full-time. He neither looked for or
wanted work after his return to school in December 1986 until he graduated in
May 15, 1987. After a two week holiday, during which time he neither wanted
nor looked for work, John spent two weeks looking for work. Finally John was
hired by a new employer as of June 15, 1987 and worked without interruption
until September 4, 1987 when he returned to school.
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Calculation of Total Hours Worked per Job, All Jobs

For each job held, the number of hours worked in the reference year is derived by
summing the number of hours worked in each employment spell, assuming the usual
work schedule reported (Q58, Q59 and Q60 in 1986, Q77, Q78, Q79 in 1987) for the
four week 28 day 'lunar’ month. A month-specific correction factor has been
incorporated into the calculation to reflect the actual number of days in the month as
compared to a 'lunar’ month. These job-specific totals are subsequently summed to
yield a total hours worked at all jobs in the reference year. A similar variable is
provided which sums the total for both reference years.

To calculate average hourly wage rates at the aggregate level or for particular
sub-groups of the population (for example, by age, sex, industry, occupation, ¢tc.), the
following method is recommended:

Z Rw;h;

Z wh;
where R; is the hourly wage rate for person i
w; is the record weight for person i

h.

; is the number of usual hours worked per week at the main job

i is a summation of all individual records in total or in a particular sub-group
(i.e. by age, sex, etc.) for which a wage rate is being calculated.

This method compensates for the variation in hours worked among individuals by giving
greater weight to those working longer hours. LMAS tabulations an analytical studies
originating from Statistics Canada will be based on this method of calculating average
hourly wage rates.

An alternative methodology is to omit the hours worked variable (hi) from the above
formula. This may be a more appropriate technique for some applications.

Calculation of Hourly Wage Rates for Paid Workers

For analytic convenience, any usual wage or salary which was not reported on an hourly
basis has been converted to an hourly-equivalent wage rate. The following table shows
the various calculations used in this conversion when the period to which the reported
value applied was known. In addition to the basic hourly rate provided for each job
held in 1987, a second hourly rate has been provided which incorporates the amount of
tips, bonuses or paid overtime received in the year (as reported in Q89) divided by the
total number of hours worked in the reference year.



Reported Formula Used to Convert an Hourly Wage Rate

Pay Period 1986 1987

Daily Q673/Q60 Q908/Q79

Weekly Q673/(Q59xQ60) Q908/(Q78xQ79)

Bi-weekly Q678/[(Q58xQ59xQ060)/2) Q908/[(Q77xQ78xQ79)/2]
Twice a month Q67S/[(A.F.xQ58xQ59xQ60)/2| QI0S/[(A.FxQ77xQ78xQ79)/2]
Monthly Q67S/[(A.F.xQ58xQ59xQ60)) Q90S/[(A.FXQ77xQT8xQ79))
Yearly Q67S/[(A.F.xQ58xQ59xQ60)x12)] Q90S/[A.FxQ77xQ78xQ79)x12)

Q67$/Q90S = dollar amount, to two decimal places

Q58/Q77 = number of weeks worked per month (1-4)

Q59/Q78 = number of days worked per week (1-7)

Q60/Q79 = number of hours worked per day (1-24)

AF. = adjustment factor of 1.08631, i.e. 365/12x4x7 carried to five decimal places

7.5.5 Calculation of Total Reference Year Earnings from Paid Employment - All Paid
Workers Jobs
To derive a total Reference Year earnings from paid employment for all jobs the total
earnings from each job is first computed by multiplying the hourly wage rate by the
total hours worked in the reference year. These values are then summed to yield the
"all jobs’ total. A similar total is provided which relates to both reference years.

7916 Derivation of Path Flag
For each job reported on the LMAS, an indicator has been created which defines the
nature of the work pattern experienced in the reference year with regard to that job.
Each of the different work patterns possible is described as a ’path’, indicating
essentially the chronological flow of questions used in the interview. The following
illustration shows how this indicator relates to the LMAS questionnaire used in each
reference year and derived variables on the microdata files.




Inter-job Non-
Working Period|Start of Job

THE LABOUR MARKET ACTIVITY SURVEY

AS PRESENTED OM TME 1906-87 LONGITUDINAL FILE

INTER-JOB MOM-WORKING PERIODS, MORK AND WORK INTERRUPTIONS 1IN 1986

End of Job
Q208641 SPST84J1
Start Week No (Stert Week EY
Spell Spelt)
Stop Week of No
spell (1f Q1988J1=1)
' wo spetl  [a328641=1 E1 Spel! Path 0 No Work
l jlntcrmtim
Q338641 Q388641
Stop Week E1 Spell Stop Week N1 Spell
Start Week N1 Spell Start Week E2 Spetl
Q328641=2 E1 Spoul N1 Spetl Q39864 1=1 €2 Spell Path 1 One Work
Interruption
I Work Interruption |
Q408641 Q458641
& Stop Week E2 Spell Stop Week N2 Spell
— Start Week N2 Spell Start Week E3 Spel!
Q3984J1=2 E2 Spclll N2 Spell 046864 1=1 E3 Spelt Path 2 Two Work
Spetl Durations Interruptions
Durations of all Spells are measured in l Work Interruption l
days except for durations of Path & Q478641 Q528641

'synthetic’ spells which must be
inferred from the mppropriate Labour
Force Status Vector.

E Spells can have a duration of as
Little as one cay.

N Spells must be at least 7 days long.

|Q4686J122 E3 Sp'l('

Stop Week E3 Spell
Start Week N3 Spell

3 Spetl

Stop wWeek N3 Spell
Start Week E4 Spell

@538641=1 €4 Spell

Path 3 Three Work

¥ Spells
A No Spel! will only exist if the
respondent experienced a period of
not working in 1986 prior to first
starting work st a job, or between
jobs. No Spells preclude work st
any other job during this perlod.

Ko Spells have detail on the
incidence and weeks of continuous
job search undertaken, job search
methods used, the desire for work
in the sbsence of job search,
lsbour market problems experienced
in ltooking for work, and avail-
ability for work sre identified.

l Work Interruption

E Spelis
Each E Spell ending in 1986 is
accompanied by & detailed resson
for the work interruption or for
stopping work.

Stop Week of E4 Spell
and Start and Stop Weeks
of all Additional Spells
--Synthetically derived

953864122 E4 Spell

Using @54 and Average
Spell Duration

. ————

interruptions

Path & Four or more
work interruptions
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{Inter- job Non-
{Warking Period|Stert of Job

INTER-JOB MON-WORKING PERIODS, WORK AMD WORK INTERRUPTIONS IN 1987

End of Job

Path 0 No Work

| Interruptions

Path 1 One Work

STNB871 STWKNOJ1 or STWK87
Start Week No (Stert Week E1
Spell Spell)
Stop Week of No .
Spell (1f Q24CK871=1)
I No Spetl Q4687121 E1 Spell
STWE1B71 SPWKN1I
Stop Week ET Spetl Stop Week N1 Spell
Start Week N1 Spell Start Week E2 Spell
QL6871=2 E1 Spcll[ N1 Spell Q5487J1=1 E2 Spell
I work Interruption
Q558741 SPWKN2J1 p

Spell Durations
Durstions of all Spells are measured in
days except for durstions of Path &
sgynthetic’ spells which must be
inferred from the sppropriate Labour
Force Status Vector.

E Speils can have a duration of as
little as one day.

N Spells must be at least 7 days long.

Stop Week E2 Spell

o5487152 €2 Spell| N2 Spell

Stop Week M2 Spell

Start Week N2 Spell Start Week E3 Spell

0628741x1

E3 Spell

|lntorr\ption

Path 2 Two Work

I Work Interruption

X Spells
A No Spell will only exist if the
respondent experienced & period of
not working in 1986 prior to first
starting work at s job, or between
jobs. No Spells preclude work at
any other job during this period.

No Spells have detail on the
incidence and weeks of contimuous
job search undertaken, job search
methods used, the desire for work
in the absence of job search,
labour market problems experienced
in locking for work, and avail-
sbility for work are identified.

SPWKE3J1
Stop Week E3 Spell
Start Week N3 Spell

0628741=2 E3 Speu| N3 Spell

SPWKN3J
Stop Week N3 Spell
Start Veek E4 Spell

Q7087.J1s

€4 Spell

interruptions

Path 3 Three Work

l work Interruption

E Spells

Q7087J1s2 E4 Spell

Esch E Spell ending in 1987 is
accompanied by » detailed reason
for the work interruption or for
stopping work.

SPWKELJ! Stop Week E4
Spell Start Week N4 Spell
Start and Stop Weeks of
--all Additional Spetls --
Synthetically derived

interruptions

Path & Four or more
work interruptions

et ettt




1.5 Derivation of Visible Minority Status, Q121A, 1987
The 1987 LMAS contained a series of questions (Q121, Q122, Q125, Q126 and Q127)
designed to identify persons who would be counted as visible minorities under the
Employment Equity Act, Bill C-62 and its associated regulations.

On the LMA microfiles an individual is identified as a visible minority if:

a) he/she answered "yes" to any element of Q121 parts A through N;

b) he/she reported an ethnic or cultural group in Q122 which was, on manual
inspection, deemed to meet the criteria set out for visible minorities under Bill
C-62;

) he/she indicated a religion or mother tongue which, on manual review in

conjunction with his/her response to Q121 and Q122, would qualify as a visible
minority under Bill C-62.

7.5.8 Derivation of Migration Variables
As mentioned earlier in this document, the 1987 LMAS attempted to trace and
interview all respondents to the 1986 survey. Where a 1986 respondent was successfully
recontacted, the 1987 questionnaire collected a number of items including a current
address (Q129). This variable has been used to derive two migration variabies: onc,
SIZEFLOW, which characterizes the nature of the move and a second, PROVS7, which
specifies the current province of usual residence. Both of these variables have been
created using postal codes. Since not all respondents were willing, or able, to provide a
postal code for the new address, a small percentage of records do not carry values.

Creation of 'Public-use’ Microdata Files

In order to facilitate analysis of data from the longitudinal component of the Labour Market
Activity Survey a single public-use microdata file has been created. An illustration of the
structure of this file may be found on the following page. A detailed record layout has been
included as Appendix E.

File Organization

The file includes a separate record for each job held in the survey reference period, with a set of
personal characteristics and summary variables duplicated on each record. Thus an individual
holding three jobs during the reference period would have three separate records on which the
same set of personal characteristics and summary variables would appear. A *dummy’ record has
been included for any individual not having held a job in either 1986 or 1987. These records are
the only records to have blank in the variable JOBID-01.

Units of Analysis
The LMAS microdata file will support analyses based on several units of analysis including

persons, jobs, paid work jobs and spells. The balance of this section provides the appropriate
record selection criteria for each of these units of analysis.
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Jobs

For tabulations where jobs are the unit of analysis select all records with the class of worker
variable COWJ1 equal to a numeric value. Such analysis would include the generation of
estimates such as average weeks of employment by occupation.

Paid Work Jobs

For tabulations where paid work jobs are the unit of analysis, such as average wage rates, pension
coverage, union density, etc., users should select all records with the Class of Worker Variable =
Paid (COWIJ1=1).

Sclf-employed Jobs

For tabulations where the self employed are the unit of analysis users should select records with
the class of worker variable = 2 - 6 (COWJ1=2-6).

Persons

For most tabulations where persons are the unit of analysis, such as average weeks of
employment or unemployment by province, users should select records with the variable
PERFLAG=1.

This selection is not appropriate, however, for person level analysis where the user wants o
express a job characteristic at the person level, e.g., the number of persons who worked at one or
more unionized job in the reference period.

In this case the user must resort to reading all of a particular individuals job rccords to pick up
the relevant variables on each. In SAS, this can be easily achieved as follows:

DATA MASTER (KEEP=OLDID NU),
* INITIALIZE OLDID AND NU;
RETAIN OLDID ¥ NILUHO:
* READ DATA FROM LMADAT;,
INFILE LMADAT END=LASTREGC;
INPUT @ 0863 UJ86 SCHARO1.
@ 0885 UJ87 SCHARO1.
@ 0001 PID SCHARO06.;
* LOOK FOR NEW RESPONDENT;
IF PID —~ = OLDID
THEN DO;
* CREATE AN OBSERVATION IF ANY UNION JOBS
* FOUND;
* (ON FIRST RECORD, NU IS 0);
IFNU >0
THEN OUTPUT;
BILSES
* RESET NU AND OLDID;
NU" = 0
OLDID = PID;
END;
ELSE;
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* LOOK FOR UNION JOB FOR CURRENT RESPONDENT;
IF UJ86 = '1' OR UJ87 =T’
THEN'NU: =515
BLSIES

* CREATE OBSERVATION FOR LAST RECORD ON FILE IF
* NUL>N6:

IF LASTREC AND NU > 0

THEN OUTPUT;

ELSE;

OR, if file needs to be sortcd by PID,

DATA MASTER (KEEP=PID);
* READ DATA FROM LMADAT,
INFILE LMADAT;
INPUT @ 0863 UJ86 SCHARO1.
@ 0885 UJIg7 SCHARO1.
@ 0001 PID SCHARO06.;
* QUTPUT IF UNION JOB;
IF UJ86 = '1’ OR UJ87 =1’
THEN OUTPUT;
ELSE;

PROC SORT;
* SORT OBSERVATIONS BY PID FOR FUTURE PROCESSING;
BY PID;

DATA UJCOUNT;
* USE SORTED OBSERVATIONS;
SET MASTER;
BY PID;
* INITIALIZE TUJ FOR NEW PID;
IF FIRST.PID
THEN TUJ = ¢
ELSE;

* INCREMENT TUJ BY 1;
ANOf s T
* CREATE OBSERVATION FOR LAST PID ONLY;
IF LAST.PID
THEN OUTPUT;
EESE IBEILETE;
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Suppression of Confidential Information

It should be noted that the 'Public Use’ microdata files described above differ in a number of
important respects from the survey 'master’ files held by Statistics Canada. These differences are
the result of actions taken to protect the anonymity of individual survey respondents. Users
requiring access to information excluded from the microdata files may purchase custom
tabulations. Estimates generated will be released to the user subject to meeting the publication
and release guidelines outlined in Section 10 of this document.

1) Suppression of Geographic Identificrs

The LMAS master data files include explicit geographic identifiers for province, econontic
regions and Census Metropolitan Areas. It is also possibie to obtain, where sample sizes permit,
estimates by urban size class, for Census Divisions or for Canada Employment Centre service
territories.

The LMAS public-use microdata files do not contain any geographic identifiers below the
provincial level.

2) Suppression of Family Identifiers

The LMAS master data files allow the aggregation of individuals into economic families, and
economic families into households. The LMAS public-use microdata files do not allow for such
aggregation.

3) Grouping of Industry and Occupation Codes

Each job reported on the LMAS master data files have been assigned a three-digit 1980 Standard
Industrial Code and a four-digit 1980 Standard Occupational Code. On the public-use microdata
files each of these detailed codes have been collapsed into 52 and 49 groups respectively (see
Appendices F and G).

4) Suppression of Actual Dates

The dates upon which jobs and interruptions began and ended have not been included on the
public-use microdata file. Actual dates have been replaced with a value which represents the
week in which the event occurred, using the week beginning Sunday, December 31, 1900 as the
reference point.

In summary, the formula used to convert the various dates reported on the LMAS questionnaire
into the number of weeks that have passed since Sunday, December 31, 1900 is an algorithm
which calculated the number of days since Sunday, December 31, 1900, then divided the resulting
number of days by 7 to get the number of weeks. In this process the first week of 1986 is week
4,435 (see legend on figure in 7.5.2).
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The exact algorithm is as follows:

IF YEAR = "00"

THEN OUT = "00"

ELSE DO:
DAYS_UP_TO_THIS_YEAR = (YEAR - 1) * 365
LEAP_DAYS = TRUNC(YEAR/4)
DAYS_THIS_YEAR = DAYS_IN_PREVIOUS_MONTHS_ARY(MONTH)
DAYS_THIS_MONTH = DAY

IN THE FOLLOWING EQUATION, THE ’+1’
REFERS TO THE DAY OF DECEMBER 31, 1900

OUT = (DAYS_UP_TO_THIS_YEAR + LEAP_DAYS +
DAYS_OF _THIS_YR
+ DAYS_THIS_MONTH + 1)

IF THIS IS A LEAP YEAR BUT THE DATE IS

BEFORE MARCH, SUBTRACT 1 TO REPRESENT
FEBRUARY 29

IF (TRUNC(YEAR/4) = YEAR/4) AND MONTH < 3 THEN

OUT = OUT - 1

WEEKS = TRUNC(OUT/7)
5) Capping of Extreme Wage Rates and Associated Variables
Hourly equivalent wage rates have been "capped” at a maximum of $50.00, i.e. any hourly rate
exceeding $50.00 has been set to $50.00. In addition, a small number of wage rates below this
$50.00 per hour threshold have been reduced to the point where computed job-specific earnings
in from all jobs do not exceed $100,000.
6) Selective Masking of Firm Size
Firm size for single-establishment firms has been selectively masked where it describes a firm
which is unique in terms of industry within province. This masking has been effected by recoding
the firm size variable for particular jobs to the nearest higher or lower value.
7) Grouping of Actual Age
Actual age on the LMAS survey master file have been grouped into five year ranges.
8) Grouping of Educational Attainment
Detail on actual years of primary and secondary schooling has been grouped into a six-category
educational-attainment variable. Users should note that the codes differ slightly from those
included on the regular LFS microdata files.

9) Grouping of Marital Status

The master file marital status categories of "widowed", "separated or divorced” and "other" have
been collapsed into one category.
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SAMPLING ERROR

The estimates that can be derived from this survey are based on a sample of individuals.
Somewhat different estimates might be obtained if a complete census had been taken using the

_ same questionnaire, interviewers, supervisors, processing methods, etc. as those actually used. The
difference between the estimates obtained from the sample and those resulting from a complete
count taken under similar conditions is called the sampling error of the estimates.

Since it is an unavoidable fact that estimates from a sample survey are subject to sampling crror,
sound statistical practice calls for researchers to provide users with some indication of the
magnitude of this sampling error. This section of the documentation outlines the measures of
sampling error which Statistics Canada commonly uses and which it urges users producing
estimates from this microdata file to use also.

The basis for measuring the potential size of sampling errors is the standard error of the
estimates derived from survey results.

However, because of the large variety of estimates that can be produced from a survey such as
this, the standard error of an estimate is usually expressed relative to the estimate to which it
pertains. This resulting measure, known as the coefficient of variation of an estimate, is obtained
by dividing the standard error of the estimate by the estimate itself and is expressed as a
percentage of the estimate.

For example, suppose that, based upon the survey results, one estimates that .06 of persons aged
16-69 were unemployed throughout 1986 and that this estimate is found to have standard error of
.009. Then the coefficient of variation of the estimate is calculated as:

.009
x 100% = 15%

.06

Before discussing how these measures can be obtained it is useful to describe the two main types
of point estimates of population characteristics which can generated from the microdata files for
the Labour Market Activity Survey.

(1) Qualitative Estimates

Qualitative estimates are estimates of the number, portion or percentage of the surveyed
population possessing certain characteristics or falling into some defined category. The number
of persons aged 16-69 who were employed at some time in 1986 or the proportion of Ontario’s
population that consists of females earning more than $40,000 in wages and salaries from paid
employment in 1986 are examples of such estimates.

In this context, an estimate of the number Of persons possessing a certain characteristic is
referred to as an estimate of an aggregate.

(2) Quantitative Estimates
Quantitative estimates are estimates of totals or of means, median and other measures of central

tendency based upon some or all of the members of the surveyed population. They also
specifically involve estimates of the form X/Y where X is an estimate of surveyed population total
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and Y is an estimate of the number of persons in the surveyed population contributing to that
total. !

An example of a quantitative estimate based upon all members in surveyed population is the
mean age in 1986 of Canadians aged 16-69. Similarly, the mean weekly wage or salary of female
paid employees aged 16-69 is an example of a quantitative estimate since it's numerator is an
estimate of the total wages/salaries for all female paid employees in the surveyed population and
its denominator is an estimate of the number of female paid employees in the surveyed
population. g

Where to Obtain Coefficients of Variation for Qualitative Estimates

In order to supply coefficients of variation which would be applicable to a wide variety of
qualitative estimates produced from this microdata tape and which could be readily accessed by
the user, a set of ’look up’ tables, referred to as Sampling Variability Tables, has been produced
and included as Appendix H.

There is one set of tables pertaining to person characteristics (which are to be used in
conjunction with estimates derived for persons and a second set of tables pertaining to job
characteristics (which are to be used in conjunction with estimates derived for jobs. Within each
set, there are individual tables for each of the provinces as well as for Canada. In addition there
are tables for each of the major census metropolitan areas (CMA’s). It is to be noted that all
coefficients of variation in these tables are approximate and, therefore, unofficial.

These coefficients of variation are derived using the variance formula for simple random sampling
and incorporating a factor which reflects the multi-stage, clustered nature of the sample design.
This factor, known as the design effect, has been determined by first calculating design effects for
a wide range of characteristics and then choosing from among these a conservative value which
will not give a false impression of high precision. Estimates of actual variance for specific
variables may be obtained from Statistics Canada on cost-recovery basis. As noted in Section
10.3, use of actual variance estimates allows users to release otherwise unreleaseable estimates, i.c.
estimates with coefficients of variation in the ’restricted’ range.

The following rules should enable the user to determine the approximate coefficients of variation
from the Sampling Variability Tables for estimates of the number, proportion or percentage of
the surveyed population possessing a certain characteristic and for ratios and differences between
estimates.

Rule 1: Estimates of Numbers Possessing a Characteristic (Aggregates)

The coefficient of variation depends only on the size of the estimate itself. On the Sampling
Variability Table for the appropriate unit of analysis (person or job) and the appropriate
geographic area, locate the estimated number in the left-most column of the table (headed
"Numerator of Percentage”) and follow the asterisks (if any) across to the first figure encountered.
This figure is the approximate coefficient of variation.

Rule 2: Estimates of Proportions or Percentages Possessing a Characteristic
The coefficient of variation of an estimated proportion or percentage depends on both the size of

the proportion or percentage and the size of the total upon which the proportion or percentage
is based. Estimated proportions or percentages are relatively more reliable than the
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corresponding estimates of the numerator of the proportion or percentage, particularly if the
percentages are .5 or (50%) or more. (Note that in the tables the cv’s decline in value reading
from left to right).

When the proportion or percentage is based upon the total population of the geographic area
covered by the table, the cv of the proportion or percentage is the same as the cv of the
numerator of the proportion or percentage. In this case, Rule 1 can be used.

When the proportion or percentage is based upon a subset of the total population (e.g. those in
a particular age group), reference should be made to the proportion or percentage (across the top
of the table) and to the numerator of the proportion or percentage (down the left side of 1he
table). The intersection of the appropriate row and column gives the coefficient of variation.

Rule 3: Estimates of Differences Between Aggregates or Percentages
The standard error of a difference between two estimates is approximately equal to the square

root of the sum of squares of each standard error considered separately. That is, the standard
error of a difference (d = X, - X,) is:

o = / K )P + R, @)

where X, is estimate 1, X, is estimate 2, and @, and @, are the coefficients of variation of X, and
1 2 1 2 e 1
X, respectively. The coefficients of variation of d is given by ¢j/d. This formula is accurate for
2 T€SP e
the difference between separate and uncorrelated characteristics but is only approximate
otherwise.

Rule 4: Estimates of Ratios

In the case where the numerator is a subset of the denominator, the ratio should be converted to
a percentage and Rule 2 applied. This would apply, for example, to the case where the
denominator is the number of males and the numerator is the number of males who had a
full-time job (for a given reference period).

In the case where the numerator is not a subset of the denominator, the standard error of the
ratio of the two estimates is approximately equal to the square root of the sum of squares of
each standard error considered separately. That is, the standard error of a ratio (R = X, / X))
is:

il 2 2

oRp |= / & @f + X o)

where X, is the numerator, X, the denominator, and «, and q, are the coefficients of variation of
X, and X, respectively.

The coefficient of variation of R is given by aR/R. The formula will tend to overstate the error,

if X, and X, are positively correlated and understate the error if X; and X, are negatively
correlated.
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Rule 5: Estimates of Differences of Ratios

In this case, Rules 3 and 4 are combined. The cv’s for the two ratios are first determined using
Rule 4, and then the cv of their difference is found using Rule 3. The following two ’real life’
examples are included to assist users in applying the foregoing rules.

Example 1

Suppose that a user estimates from the microdata file that 27,300 females in Manitoba employed
part-time at one job in 1986 had no work interruptions from that job in 1986. How does -the
user determine the coefficient of variation of this estimate?

(1)  Refer to the person characteristics table for Manitoba.

(2)  The estimated aggregate, 27,300, does not appear in the left-hand column (the 'Numerator
of Percentage’ column), so it is necessary to use the figure closest to it, namely 25,000.

(3)  The coefficient of variation for an estimated aggregate of is found by referring to the firsi
non-asterisk entry on that row, namely, 7.7%.

(4)  So the approximate coefficient of variation of the estimate is 7.7%.
Example 2

Suppose that the user estimates that 85.3 % of females in Manitoba employed part-time at one
job in 1986 had no work interruptions from that job in 1986. This is the expression of the
estimate obtained in Example 1 as a percentage of all Manitoba women aged 16-69 and employed
part-time. How does the user determine the coefficient of variation of this estimate?

(1)  Refer to the person characteristic table for Manitoba.

(2)  Because the estimate is a percentage which is based on a subset of the total population
(i.e., females employed part-time), it is necessary to use both the percentage (85.3%) and
the numerator portion of the percentage (27,300) in determining the coefficient of
variation.

(3)  The numerator, 27,300, does not appear in the left-hand column (the Numerator of
Percentage’ column) so it is necessary to use the figure closet to it, namely 25,000.
Similarly, the percentage estimate does not appear as any of the column headings, so it is
necessary to use the figure closest to it, namely, 90.0%.

(4)  The figure at the intersection of the row and column used, namely, 2.5% is the coefficient
of variation to be used.

(5)  So the approximate coefficient of variation of the estimate is 2.5%.

How to Obtain Coefficients of Variation for Quantitative Estimates

For quantitative estimates, special tables would have to be produced to determine their sampling
error. Since the variables for the Labour Market Activity Survey are primarily qualitalive in
nature, this has not been done.
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As a general rule, however, the coefficient of variation of a quantitative total will be larger than
the coefficient of variation of the corresponding qualitative estimate (i.e., the estimate of the
number of persons contributing to the quantitative estimates). If the corresponding qualitative
estimate is not releasable, the quantitative estimate will not be either.

Coefficients of variation of such estimates can be derived as required for a specific estimate using
a technique known as pseudo replication. This involves randomly dividing the records on the
microdata files into subgroups (or replicates) and determining the variation in the estimate from
replicate to replicate. Users wishing to derive coefficient of variation for quantitative cstimates
may conlact Statistics Canada for advice on the allocation of records to appropriate replicates and
the formulae to be used in these calculations.

Confidence Limits

Although coefficients of variation are widely used, a more intuitively meaningful measure of
sampling error is the confidence interval of an estimate. A confidence interval constilutes a
statement on the level of confidence that the true value for the population lies within a specified
range of values. For example a 95% confidence interval can be described as follows:

If sampling of the population is repeated indeﬁnitely, each sample leading to a new
confidence interval for an estimate, then in 95% of the samples the interval will cover the
true population value.

Using the standard error of an estimate, confidence intervals for estimates may be obtained under
the assumption that under repeated sampling of the population, the various estimates obtained
for a population characteristic are normally distributed about the true population value. Under
this assumption, the chances are about 68 out of 100 that the difference between a sample
estimate and the true population value would be less than one standard error, about 95 out of
100 that the difference would be less than two standard errors, and about 99 out 100 that the
differences would be less than three standard errors. These different degrees of confidence are
referred to as the confidence levels.

Confidence intervals for an estimate, X, are generally expressed as two numbers, one below the
estimate and one above the estimate, as (X-k, X+k) where k is determined depending upon the
level of confidence desired and the sampling error of the estimate.

Confidence intervals for an estimate can be calculated directly from the Sampling Variability

Tables by first determining from the appropriate table the coefficient of variation of the estimate
X, and then using the following formula to convert to a confidence interval CI:

CL = (X - (R)ag, X + (R)ag}

where ag is the determined coefficient of variation of X

1 if a 68% confidence interval is desired
2 if a 95% confidence interval is desired
= 3 if a 99% confidence interval is desired

L
t
t
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9.2

NON-SAMPLING ERROR

Errors which are not related to sampling may occur at almost every phase of a survey operation.
Interviewers may misunderstand instructions, respondents may make errors in answering questions,
the answers may be incorrectly entered on the questionnaire and errors may be introduced in the
processing and tabulation of the data. These are all examples of non-sampling errors.

Over a large number of observations, randomly occurring errors will have little effect on estimaics
derived from the survey. However, errors occurring systematically will contribute to biases in the
survey estimates. Considerable time and effort has been made to reduce non-sampling errors in
the LMAS. Quality control measures have been implemented at each step of the data collection
and processing cycle to monitor the quality of the data. These measures include the use of highly
skilled interviewers, extensive training of interviewers with respect to the LMAS procedures and
questionnaire, observation of interviewers to detect problems of questionnaire design or
misunderstanding of instructions, procedures to ensure that data capture errors are minimized and
coding and edit quality checks to verify the processing logic. Despite these efforts non-sampling
error is bound to have some impact on LMAS estimates. The following section outlines the most
likely sources of this error and its probable impact on the survey estimates.

Total Non-response

Total non-response is a major source of non-sampling error in many surveys. In the LMAS total
non-response occurs because the household could not be contacted, no member of the household
was able to provide the information, or members of the household refused to participate in the
survey in either survey year. The individual non-response rate for the LMAS in January/February
1987 was 6.3%. In addition, interviews were not obtained in 1987 for 4.9% of respondents
interviewed in 1986. Total non-response is handled by adjusting the household sampling weight
of responding households to compensate for missing households or missing individuals within
responding households, Analysis of the characteristics of LMAS non-respondents suggest that
total non-response is not a major source of non-sampling error.

Partial Non-response

Partial non-response in the LMAS may occur if the respondent refuses to answer a question, does
not understand a question or, in the case of proxy reporting, if the person reporting does not
know the answer to a question. Generally, partial non-response was not a problem in the LMAS.
As a result, it is unlikely that partial non-response contributed significantly to non-sampling error.
Two notable exceptions are discussed below.

Missing "Days"

The LMAS asks questions requiring detailed information regarding the dates that certain work
activities began and ended. During processing, dates which contained at least the month and year
were considered to be valid. "Day" values missing from any pair of dates defining a spell of
labour market activity were imputed randomly from spells of similar duration drawn from donor
records matched on demographic and labour market characteristics, This procedure was designed
to preserve the distribution of spell durations within the demographic/labour market classes used,
but does not guarantee that the distribution of the actual start or stop dates will be preserved.
As a result, users interested in the exact timing of certain events, such as seasonal lay-offs, should
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contact Statistics Canada for more information about the impact of this imputation on their
analysis.

Missing "Wage or Salary”

At 9% in 1986 and 11% in 1987, the item non-response rates for LMAS items pertaining to wage
or salary information are considerably higher than observed for any other variables collected. The
method used to impute a value in these cases was designed to preserve the distributions of hourly
wage equivalents within broad demographic and labour market groups. As a result, users may
notice a blurring of the wage distribution within the detailed occupational or industrial codes
provided.

Other Sources of Non-sampling Error

A number of other known sources of non-sampling error have been identified during the course

of data processing and evaluation. Although the impact on the overall quality of the estimates is
thought to be small, detailed analysis of specific groups, such as "students”, may be influenced to

a much greater extent.

Estimates Based on "Usual Work Schedule® Items

The questions pertaining to the work schedule (Q58, Q59, Q60 in 1986, Q77, Q78, Q79 in 1987)
require a response rounded to a whole number. Thus, persons who reported working 7.5 hours a
day would have had this value rounded to 8 hours per day. This could cause an overestimate of
the total number of hours worked in the year of up to 7% for a five days per week full year
worker. In the absence of evidence to the contrary, however, one might expect that errors duc 10
rounding up in the work schedule items will tend to be offset by those due rounding down.

The work schedule questions also require respondents to report a usual work schedule for the
entire period they held the job. This can be a very difficult task for those respondents who
experienced repeated periods of overtime and/or short hours, and a certain amount of "averaging®
error is to be expected.

Estimates Based on "Usual Wage or Salary” Items for 1986

[tem 67 of the 1986 LMAS questionnaire asked respondents to report their usual gross wage or
salary, including tips and commissions, for each paid job held in the reference year. In cases in
which respondents reported a dollar amount, a rate and some form of secondary remuneration
without placing an absolute value on the secondary source (e.g., $40/day plus a share of the catch,
$450/week + 5% commission) the hourly rate of pay reflects only the dollar amount reported.

As a result, hourly wage rates will be biased downward for these groups. In 1987 the inclusion of
Q91 allowed the respondents total annual earnings at the job to be used in the computation of
an actual hourly rate for these jobs.

Cases were also encountered in 1986 in which respondents reported a piece rate without
specifying the number of units to which it applied (e.g., $40/cord cut, $1/pint picked, $0.35/mile
driven). Although such cases were randomly imputed from donor records with similar
demographic and labour market characteristics, the matching criteria used in this imputation did
not control for the very specific industries and occupations involved. As above this problem was
rectified in the 1987 survey. :
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LMAS also identified a small number of cases of individuals working in sheltered workshops in
which the wage rate was considerably below that being paid by the "open” market. Inclusion of
these individuals in calculations of average wage rates will tend 10 draw down the calculated
averages.

A small number of individuals reported having jobs which required being "on duty” 24 hours a
day (e.g., priests, camp counsellors, offshore roustabouts). Inclusion of these individuals in
average wage rate calculations will also tend to draw down the calculated averages.

It should also be noted that fringe benefits, outside of payment in kind, were not covercd by this
survey. An individual’s effective wage or salary is usually more accurately reflected by the 1otal
compensation received, since more extensive fringe benefits are often granted in lieu of higher
earnings.

Estimates of Participation in Canadian Jobs Strategy Programs

Items 104 in 1986 and Q116 in 1987 were designed to identify participation in programs
sponsored by Employment and Immigration Canada under the Canadian Jobs Strategy. Such
identification is notoriously difficult, largely due to the fact that participants have difficulty
recalling the exact name of the program in which they are enroled. The LMAS proved to be no
exception to this rule with 173 1986 respondents reporting participation in the non-existent
"Work Experience Program”, which had been added to provide a measure Of response quality. As
a result, users should exercise caution when analyzing individual CJS programs.

Simulated Labour Force Status Vectors for the Period After the Fourth Interruption

As mentioned in Section 7.4.2 we have chosen, for the sake of completeness, to simulate work
patterns for the period of time between the end of the fourth interruption and the job end date.
Although one could expect the bias to be small given the small number of records involved, any
bias which does exist will tend to be concentrated towards the end of the reference year. Users
with a particular interest in the timing and duration of spells may test the sensitivity of their
analysis by excluding jobs with J(N)PATH=4.

Estimates of Changes for Demographic and Job Characteristics

It is possible to estimate rates of change for a number of demographic and job characteristics
from the 1986-1987 longitudinal files. For example, one can estimate the number of individuals
getting married or separated between the two reference years, or the number oOf jobs becoming
unionized from one year to the next. Users should approach such analysis with caution,
particularly where the incidence of the event is low. In these cases "noise” from the various
sources Of non-sampling error may, in fact, be equal or greater in magnitude than the actual
phenomenon of interest.
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10.

10.1

PUBLICATION AND RELEASE GUIDELINES

IT IS IMPORTANT FOR USERS TO BECOME FAMILIAR WITH THE
CONTENTS OF THIS SECTION BEFORE PUBLISHING OR OTHERWISE
RELEASING ANY ESTIMATES DERIVED FROM THE MICRODATA TAPES OF
THE LABOUR MARKET ACTIVITY SURVEY.

This section of the documentation outlines the guidelines to be adhered to by users publishing
or otherwise releasing any data derived from the survey microdata tapes. With the aid of these
guidelines, users of microdata should be able to produce the same figures as those produced by
Statistics Canada and, at the same time, will be able to develop currently unpublished figures in
a manner consistent with these established guidelines. This section consists basically of four
sub-sections - the rounding guidelines, the sample weighting guidelines and the sampling
variability guidelines and guidelines for statistical analysis.

Rounding_Guidelines

In order that estimates for publication or other release derived from these microdata tapes will
correspond to those produced by Statistics Canada, users are urged to adhere to the following
guidelines regarding the rounding of such estimates.

a) Estimates in the main body of a statistical table are to be rounded to the nearest thousand
units using the normal rounding technique. In normal rounding, if the first or only digit
to be dropped is 0 to 4, the last digit to be retained is not changed. If the first or only
digit to be dropped is 5 to 9, the last digit to be retained is raised by one. For example,
in normal rounding to the nearest 1000, if the last three digits are between 000 and 499,
they are changed to 000 and the preceding digit (the thousands digit) is left unchanged. If
the last digits are between 500 and 999 they are changed to 000 and the preceding digit is
incremented by 1.

b) Marginal sub-totals and totals in statistical tables are to be derived from their
corresponding unrounded components and then are to be rounded themselves to the
nearest 1000 units using normal rounding.

c)  Averages, proportions, rates and percentages are to be computed from unrounded
components (i.e. numerators and/or denominators) and then are to be rounded themselves
to one decimal using normal rounding. In normal rounding to a single digit, if the final or
only digit to be dropped is 0 to 4, the last digit to be retained is not changed. If the first
or only digit to be dropped is S to 9, the last digit to be retained is increased by 1.

d) Sums and differences of aggregates or ratios are to be derived from their corresponding
unrounded components and then are to be rounded themselves to the nearest 1000 units
or the nearest one decimal using normal rounding.

e) In instances where, due to technical or other limitations, a rounding technique other than
normal rounding is used resulting in estimates to be published or otherwise released which
differ from corresponding estimates published by Statistics Canada, users are urged to note
the reason for such differences in the publication or release document(s).

f)  Under no circumstances are unrounded estimates to be published or otherwise released by
users. Unrounded estimates imply greater precision that actually exists.
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10.2

10.3

Sample Weighting Guidelines for Tabulation I

The sample design used for the Labour Market Activity Survey was not self-weighting. When
producing simple estimates, including the production of ordinary statistical tables, users must
apply the sampling weights placed on the individual microdata tape records. Otherwise, the
estimates derived from the microdata tapes cannot be considered to be representative of the
survey population, and will not correspond to those produced by Statistics Canada.

Users should also note that some software packages because of their treatment of the weight

field, may not allow the generation of estimates that exactly match those available from Stanistics
Canada.

Sampling Variability Guidelines

Before releasing and/or publishing any estimate from these microdata tapes, users should
determine its coefficient of variation and follow the guidelines below.

Sampling Variability Guidelines for
The Labour Market Activity Survey

Type of Estimate cv (in %) Guidelines

1. Unqualified 0.0 - 16.5 Estimates can be considered for general unrestricted
release. Requires no special notation.

2. Qualified 16.6 - 25.0 Estimates can be considered for general unrestricted
release but should be accompanied by a warning
cautioning subsequent users of the high sampling
variability associated with the estimates. Such
estimates should be identified by the letter Q (or
in some other similar fashion).

3. Confidential 25.1 - 333 Estimates can be considered for general unrestricted
release only when sampling variabilities are obtained
using an exact variance calculation procedure. Unless
such variances are obtained, such estimates should be
deleted and replaced by dashes (---) in statistical

tables.
4. Not for (i) 33.4 or greater Estimates cannot be released in any form under any
release OR circumstances. In statistical tables, such estimates

(ii) any estimate less should be deleted and replaced by dashes (--).
than 4,000 (after
rounding) regard-
less of cv

Note: These sampling variability guidelines should be applied to rounded estimates.
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10.4

Guidelines for Statistical Analysis

The LMAS is based upon a complex design, with stratification and multiple stages of selection,
and unequal probabilities of selection of respondents. Using daia from such complex surveys
presents problems to analysts because the survey design and the selection probabilities affect the
estimation and variance calculation procedures that should be used.

While many analysis procedures found in statistical packages allow weights 10 be used, 1he
meaning or definition of the weight in these procedures differ from that which is appropriate in
a sample survey framework, with the result that while in many cases the estimates produced by
the packages are correct, the variances that are calculated are almost meaningless.

For many analysis techniques (for example linear regression, logistic regression, estimation of
rates and proportions and analysis of variance), a method exists which can make the variances
calculated by the standard packages more meaningful. If the weights on the data are rescaled so
that the average weight is one (1), then the variances produced by the standard packages will be
more reasonable; they still will not take into account the stratification and clustering of the
sample’s design, but they will take into account the unequal probabilities of selection. The
rescaling can be accomplished by dividing each weight by the overall average weight before the
analysis is conducted.
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APPENDIX A

Questionnaires and Code Sheets for the
Annual Work Patterns,
1981 Work History and

Union Membership Surveys
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SURVEY OF ANNUAL WORK PASTEANS

CONEIOENT IS, onen * omoeiea

Doaormz !wnywoa ! ! | WN“[- ﬁ
R0 cage e N0 Gawen name i ki 1 comino 06
SL[ i 8 &4 |
10 [NTERVIEWER CHECK ITEM: 20 DID ... LOOK FOR WORK AT ANYTIME IN 19857
From Form 08
¥ NO" (hever worked) in fem 8O, . .. ... .. O...» v“’o ”'O'm”
JJomgmemell . . . msl) Bl o B el ,O oLt 21 WHAT OID . . . DO TO FINO WORK N 19857 (MARK ALL
HST”OQSREPOO!TED)
11 ODURING 1985, DID . . . DO ANY WORK AT ALL AT A JOB
OR BUSINESS?

You ‘O n.'o go o 30

12

WAS . . 'S WORK N 1885 ENTIRELY FULL-TIME, ENTIRELY

PART-TIME OR SOME OF EACH? 8Y FULL-TIME | MEAN 30 HOURS
OR MORE A WEEK.

SRES R e W

1 Checkad with: Public Empioyment Agency
2 Checied with: Privete Empioyment Agency
3 Checkad with: Union

4 Cn with: € dirsctty

8 Checked with: Friends or Relatives

§ Placed of anewersd b ade

T Looked at job ade

G Otwher

22

13

DID . . . WORK IN EVERY MONTH IN 19857 WCLUDE AS
WORNK ALL PAID ABSENCES

w'O

Yoo 'o goc1®

M WHICH MONTH(S) DID . . .

F M A M A $ O N D

'D'O elele] O O *O'0'00'0

LOOK FOR WORK?

23

14

IN WHICH MONTH(S) DID . . . WORK?

J F M A M J A S O N D

‘000 O'O'OOOO 000

DID . . . ATTEND A SCHOOL, COLLEGE OR UNIVERSITY
AS A FULL-TIME STUGENT AT ANY TIME IN 19857

Yoo 'O uo'O go to 27

24

15

IN WHICH OF THESE MONTHS DID . . . WORK FOR THE
WHOLE MONTH AND IN WHICH FOR PART OF THE MONTH?

J FM A M J J A S O ND

IN WHICH WMONTH(S) DID . . . ATTEND A SCHOOL,
COLLEGE OR UNIVERSITY AS A FULL-TIME STUDENT?

F M A M J J

O 'OOCCO0 0 O"O"O"O

= "YOTTTRNO0OYCR) o i
e POUOQ0 OGO odhey. LS “nty 5 et
OGRS . - zal: .. o . L A e TR zO po 027
16 WAS . . . WITHOUT WORK FOR A WEEK OR MORE AT ANY 26 SINCE . . . WAS A FULL-TIME STUDENT AND LOOUKING
TIME IN 1985 BECAUSE MHE/SHE WAS CHANGING EMPLOY- FOR WORK SOMETIME IN 1985, WE WOULD LIKE TO
ERS? KNOW IN WHICH MONTH(S) . . . LOOKED FOR FULL-
15 26 N2 rzz'.:azxw;:’m WHICH MONTH(S) . . . LOOKED FOR
17 ™ WHICH MONTH(S) WAS . . . WITHOUT WORK FOR A
WEEX OR MORE BECAUSE WE/SHE WAS CHANGING EM-
PLOY!:S"“A.. A 8 O N D ““FMAMJJhﬁuo"N“D
OOOOOOOOOO"O"O : OOOO"OOOOOOOO
18 WAS . . . ABSENT FROM WORK FOR A WEEK OR MORE | ™ booooooooooo
SECAUSE OF A TEMPORARY LAYOFF?
w 'O P @ 27 D pege-ine No. ot parson srovding the Anmuel Work Pat
19 uwmcn MONTH(S) wu . ON TEMPORANY LAYOFF?
F M A M <4 A 3“0"N"D Dj
OOOOOOOO’OOOO Hep e i
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SURVEY UF 1951 voOAK MISTORY = "‘-‘_" B L B

{ - : e, B 3‘—.&-'—&-} Assignment Nc éuma_a__._g_l 1 et TYN Vo 06
Y ) o d T

10 INCLUDIMG SELF SVPLOYMENT. FOR HOW YANY
DIFFERENT EMPLOYERS DID ... WORK IN 19812

EMPLOYER 1 ‘ EMPLOYER 2
i_'__} If '___.U Uzgo ro 28 .
" STARTING WITH THE MCST RECENT EMPLOYER, Same as ttem 720n PRS 1 T »w B
FOR WHOM DID ... WORK IN 19817 ' LLH] pt VR S-S SRRSO
e ST HED LG o IR PR AL Rl L
i i i i L i i i F L i M i i
FOR EACH EMPLOYER REPORTED ASK: oy MR g e VL T R
112 WHENDID ... START WORKING FOR THIS Same s tem ﬂm J o e
- EMPLOYER? :
!
& Mo. Y- Mo, s
“¥3 N WHICH MONTHS OF 1981 DID ... WORK FOR - F M A M. — g F M A M
(repeat name of empioyer)? n aon " .CD.
Include as work ail paid absences. @) O O°O w) RO O O“O.O“O
L 2 » 1 1,
: "O“O"O"O“O“O O"O"O‘ Oy O
- 14 WHAT KIND OF BUSINESS, INDUSTRY, Sameasttem74onFOS1{y| . . . . v .. . .
i OR SERVICE WAS THIS? KL} R S WA SR S e |
R N
] v t 1 ’ 3 1 . .
: T VI TR W
-18  WHMAT KIND OF WORK WAS . . . DOING? Same as Item 75 on FOS 1
;
IR T St ey L
SeEnIAal
16 CLASS OF WORKER G
17 INTERVIEWER CHECK ITEM 1 AN
o if Code 1 (Paid Worker)inftem 16 .. .. ............ 2. ,C‘ Goto 18 ... S Gotor8
QLT Sl T, o P = b ... ) GortoEMPLOYER 2 ... ) Goto EMPLOYER 3
18  DID ... USUALLY WORK THE SAME NUMBER OF .
HOURS EACH MONTH FOR (repeat name of emplover)? ves 1 (O Goro 20 Yes ') Gotw 20
tnclude as work all paid absences. 1N 1.
No “UGoro19 No \J Go to 19

“§8  WHAT WAS THE MAIN REASON FOR THIS CHANGE?
. ]

| i Enter code D Enter code
! |
HOW MANY WEEKS PER MONTH DIO __ USUALLY |
WORK FOR THIS EMPLOYER? 2% Dmu Dm.,

“21  INTHE WEEKS THAT .. WORKED FOR THIS
EMPLOYER, HOW MANY DAYSPER WEEK DID .. . oy i
USUALLY WORK?
22  ON THE DAYS THAT ... WORKED FOR THIS
EMPLOYER, HOW MANY HOURS PER DAY 010 ... ED'"’“" D___] hours
WORK?
o If less than 4 in /tem 20 [OR] less than § i |
in ttem 21 (OR] tess than 06 in Item 22 ... ... ..... ... L) Goeaize cir g5 Gowo 24
Bl g o el T T S S ... M) Goro2s Go 10 26

74 APPROXIMATELY HOW MANY ADDITIONAL HOURS
- PER MONTH WOULD .. . HAVE PREFERRED TO WORK D___] #0010 g0 r0 26 ED #0180 ]) g0 10 26

FOR THIS EMPLOYER?
25 WHAT WERE THE REASONS ... DID NOT WORK

THESE ADDITIONAL HOURS? Record all reasans given D D Enter D D Dsnm
codeis) codeis)

WERE THERE ANY OTHER REASONS?

26 WAS ... AMEMBER OF A UNION OR OTHER h A 2
GROUP WHICH BARGAINS COLLECTIVELY ves 'O No ') ves 'O e
WITH THIS EMPLOYER?

27  WHATWAS . 'SUSUAL WAGE CR SALARY r—!—]—rm E-l—-—l——-[—]—-'
BEFORE TAXES AND OTHER DEDUCTIONS S f ] l s ED

FROM THIS EMPLOYER?
D Enter rate code D Enter rare code
GO TO EMPLOYER 2 GO TO EMPLOYER 3
{If none go to Item 28) 11 none go to Item 28}
N
ltem no. Item no.
99ED 29
LW el f Ul PRS e Rl L and s . Ol LALild ;7 ol e
Item na. ] item no.
o] "
| G (RC VRIS R | L R SRR D
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EMPLOYER 3

EMPLOYER 4

1

STARTING NMITH THE MCOST SECENT EMPLOYER,
FOR WHOM DID ... WORK IN 19812

| e

FOR EACH EMPLOYER REPORTED ASK:

12

'WHEN DID ... START WORKING FOR THIS
EMPLOYER?

IN WHICH MONTHS OF 1981 DID ... WORK FOR
(repast name of empéoyeri? -
Inciudie as work sil paid absences.

.

maontha

14

WHAT KIND OF BUSINESS, INDUSTRY,
OR SERVICE WAS THIS?

-

b-- |-~

15

WHAT KIND OF WORK WAS . . . DOING?

G U

aa bea Feeo [--

R N ol St

E

Fe= p--

el

O S ol Bl

v

L0 Lo 5 " LR L o

16

CLASS OF WORKER

N

17

INTERVIE] H.
o If Code 1 (Paid Worker] in item 16

]
O Goto 18
') Ga to EMPLOYER 4

L o ‘O Go to 18
YO GotoiTEM 28

18

DID ... USUALLY WORK THE SAME NUMBER OF
HDURS EACH MONTH FOR {repeat name of emplayer)?
include as work ait pad absences.

Yes IOGotoZO

No ’O Goto 19

chlOGoroi’O

No 'O Goro19

19

WHAT WAS THE MAIN REASON FOR THIS CHANGE?

D Enrer code

D Enter code

20

HOW MANY WEEKS PER MONTHDID ... USUALLY
WORK FOR THIS EMPLOYER?

Dmlu

Dmh

21

IN THE WEEKS THAT ... WORKED FOR THIS
EMPLOYER, HOW MANY DAYSPER WEEK DID ...
USUALLY WORK?

Dm;

dei

22

" ON THE DAYS THAT . .. WORKED FOR THIS

EMPLOYER, HOW MANY HOURS PER DAY DID ...
USUALLY WORK?

(T

23

INTERVIEWER CHECK [TEM
o if less than 4 in Item 20 (OR] /ess than 5
in Item 21 [OR] less than 06 in Item 22 . .

.30 Goro24
. 'O Go to 26

. :O Go to 24
OGom?S

24

APPROXIMATELY HOW MANY ADDITIONAL HOURS
PER MONTH WOULD ... HAVE PREFERRED TOWORK
FOR THIS EMPLOYER?

D::I 1 (9107 goto26

D:] (0T ) w26

25

WHAT WERE THE REASONS ... DID NOT WORK
THESE ADDITIONAL HOURS? Record a/f reasons given,

WERE THERE ANY CTHER REASONS?

Encer
code/s)

e L

Enter
codefs)

0O

26

WAS ... AMEMBER DF A UNION OR OTHER
GROUP WHICH BARGAINS COLLECTIVELY
WITH THIS EMPLOYER?

ves 'O No O

Yes l() No'’ O

27

WHAT WAS _ . . 'S USUAL WAGE OR SALARY
BEFORE TAXES AND OTHER DEDUCTIONS
FROM THIS EMPLOYER?

si el 1R 1o

“BEPERIEE

D Enrer rate code

D Encer rate code

GD TD EMPLDYER ¢4
{If none 9o 10 Item 28)

GO TD ITEM 28

WHAT WAS ... 'S TOTAL INCOME IN 1981 FROM ALL
SOURCES (BEFORE TAXES AND DTHER
DEDUCTIONS)? INCLUDE INCOME FROM WAGES,
SALARIES, TIPS, COMMISSIONS, INTEREST, PENSIONS,
RENTS, FAMILY ALLOWANCES, UNEMPLOYMENT
INSURANCE BENEFITS ETC.

Don’t know 'O
Refused 'O

INFORMATION SOURCE/CALL BACK NOTES l

[ |
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Statistics Carada  Starstique Canada

SURVEY 0OF 1381 YORX HISTGRY

COBE SHEEH

Paip WORKER
2 UnpAID FAMILY WORKER

SeLr EmpLovep
3 INCORPORATED BUSINESS - WITH PAID HELP
4 INCORPORATED BUSINESS - NO PAID HELP
S Nor INCORPORATED BUSINESS - WITH PAID HELP
6 Nor IncorPoRATED Business - No palD HELP (Type A)
7  Not IncorpORATED Business - no paiD HELp (Type B)

Own ILLNESS OR DISABILITY

PersoNAL or FaMiLy ResponstiBILITIES (ExcLuDing CHILD CARE)
GoinNe To ScHooL (RETURNED OR LEFT)

LaBour DispuTE (STRIKE OR LOCKOUT)

CuiLp CARe

WorkING ON CaLL

INCREASE IN EMPLOYERS BusInEsS

Decrease 1n EMpLOYERS BUSINESS

OTHER (SpeciFy In NOTES)

O CO N O WO 2

Own [LLNESS OR DISABILITY

PersoNAL or FamiLy ResponsiBILITIES (Excruping CHiLD CARE)
GoING TO ScHooL

ApDiTioNAL Hours NoT OFFERED BY EMPLOYER

CHiLp CARE

SCHEDULING OF ADDITIONAL HOURS NOT SUITABLE

PAYMENT FOR ADDITIONAL HOURs NOT SUFFICIENT

TRANSPORTATION PROBLEMS

No ReasoN GIVEN

OTHer (Speciry 1n NOTES)

i
2
3
4
5
6
7
8
s
0

Per Hour

Per Dav

PErR WeEk

Per MoNTH

Per YEAR

TotaL EARNINGS FroM THis Emprover In 1981
Don’'T Know

ReFuseD

CO N O U £ NN




9 3

=

-

SURTEY OF UNION MEMBE R .AtP

1

7/

_0¢€

| 4

10. FOR HOW MANY EMPLOY ERS DID
PAIDO WORKER IN 19842

[ I l n[°I°]_£~o

.. WORK AS A

ITEMS 20 TO 26 REFER TO THE JOB RECORDED IN
ITEMS 72-76 OF THE FORM 05.

V1. INTERVIEWER CHECK |TEM:

20. WAS .. . AMEMBEROF A UNION QR OTHER GROUP
WHICH BARGAINED COLLECTIVELY WITH

(Repset neme of ermpioyer from Item 72 an FOS)

®/fcode ! initem 760n FOS . . . . . ‘O Goror2
eOmerwrse . ... . ......... .20 eno
12. INTERVIEWER CHECK ITEM:
® [t both circles biank in .
(tem 5200 FOS . .. .. ......... O Got13
CloT e, i R . ‘O Gorto20

Yo 2O Goto22 No ‘O

(TEMS 13 TO 18 REFER TO THE JOB RECORODED IN
ITEMS 72-76 OF THE FORM 05.

21. ALTHOUGH . .. WAS NOT A MEMBER OF A UNION,
WERE ... 'S WAGES COVERED BY A COLLECTIVE

13.1S...A MEMBER OF A UNION OR OTHER GROUP
WHICH BARGAINS COLLECTIVELY WITH

{Rapest namw of empiloyer from iem 72 on FOS)

Yu O Gow1s no O

AGREEMENTNEGOTIATED BY A UNIONOR OTHER
GROUP?

Yu QO N *O Don't know 'O

22. HOW MANY HOURS PER WEEK DID ... USUALLY
WORK AT THIS JOB?

Ll s

14 ALTHOUGH . .. IS NOT A MEMBER OF A UNION,
ARE ...'S WAGES COVERED BY A COLLECTIVE
AGREEMENT NEGOTIATED BY AUNIONOROTHER
GROUP?

Yu 'O No 'O Don'tknow 'O

23. wAS ... COVERED BY A PENSION PLAN CON-
NECTED WITH THIS JOB (do not count CPP/QPP, de-
terred profit sharing plans or personal savings plans for
reticernent)?

No 20

16. 1S .. . COVERED BY A PENSION PLAN CONNECTED
WITH THIS JOB (do not count CPP/QPP, deferred
profit sharing plane or personel savings plans for retire-
ment)?

ve 'O N 20

- Yu 'O

24, WHAT WAS . .. 'S USUAL WAGE OR SALARY FROM
THIS EMPLOYER BEFORE TAXES AND OTHER DE-
DUCTIONS?

16. WHAT IS ... 'S USUAL WAGE OR SALARY FROM
THIS EMPLOYER BEFORE TAXES AND OTHER
DEDUCTIONS?

sl s S k1]

PERHOUR 'O
PreRweexk 0
PER MONTH *O
PER YEAR ‘O

OTHER (Specify in NOTES)

Go o 19

*OGor 12

AREA e Gl

pERHOUR 'O
PEAweexk 20
PER MONTH 7O
PER YEAR ‘O

OTHER (Specify in NOTES)

Goro 27

Q6o 1o 25

25. IN HOW MANY WEEKS DID...WORK FOR THIS

17. IN HOW MANY WEEKS DID...WORK FOR THIS
EMPLOYER (N 19647

(L

EMPLOYER IN 19847

-

18. ON THE DAYS THAT.. WORKED FOR TMiS EM-
PLOYER, HOW MANY HOURS PER DAY DID...
USUALLY WORK?

LEEClh

28. ON THE DAYS THAT ... WORKED FOR THIS EM-
PLOYER, HOW MANY HOURS PER DAY DID...
USUALLY WORK?

EC (351 6N

19. INTERVIEW:
Proxy Non-proxy 27. INTERVIEW:
10 zo Proxy Non-praxy
\E) 1®
END
8 NOTES Sew over ey souimne MOTE !

el

|

w2

oL

B
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l * Statistics Canada  Statistique Canada

oo

CWUANOINLWN=

COD E s H E ET Exemgpiaics francais
disponibis sur
d nd
Household Record Docket (Form 03) r=r

Single Detached 0 Not a household member this month

Double 1 Civilian household member this month

Row or Terrace AO 2 Full-time member of Canadian Armed Forces this

Duplex l month

Apartment, Flat

Institution

Hotel, Rooming or Lodging House
Camp — Logging, Construction, etc.
Mobile Home

Other — Specify in NOTES

:
3

M Male
F Female

35

WHATIS..... MARITAL STATUS?
(Read categories to respondent)
1 Now married or living common-law
2 Single (never married)
3 Widow or widower
4 Separated or divorced

A Assign one letter to all household members re-
t

36
|

o /ated to the head of a family by one of the rela-
Z tionships listed in [tem 37.
{'A’ for each member of the first family, ‘B’ for
each member of the second family, etc.)

Each different letter used in Item 36 requires a
different ‘Head of Farmily’ in Item 37.
Head of family

Spouse

Son or daughter (natural, adopted or step)
Grandchild

Son-in-law or daughter-in-law

Foster child (less than age 18)

Parent

Parent-in-law

Brother or sister

QOther relative — Specify in NOTES

Unrelated roomers, boarders and friends require
a separate family identifier in Item 36.

VANV HLWN =

(Read questions to respondent)

Column 1: HOW MANY YEARS OF PRIMARY AND
SECONDARY EDUCATION HAS . . . ..
COMPLETED?

0 No schooling

1 1 to 8 years of primary and secondary education
2 9 or 10 years of primary and secondary education
3 11 years of primary and secondary education
4 12 years of primary and secondary education
5 13 years of primary and secondary education

Column2: A.HAS . .. .. TAKEN ANY POST-SEC-
ONDARY EDUCATION?

0 No (No post-secondary education}

Yes —»| B.DID THIS EDUCATION NORMALLY
REQUIRE HIGH SCHDOL GRADUA.
TION?

0 No (No post-secondary education)

Yes—» C.OID. . ... RECEIVE A DEGREE, CER-
TIFICATE, OR DIPLOMA?

1 No (Took some post-secondary education)

2 Yes (Received a post-secondary certificate or
diploma)

3 Yes (Received a university degree)

FIRST CODE: Entered by interviewer

NOTE: forany code other than X, expiain
situation on appropriate form(s) FORMS

X LFS questionnaire completed for all 22
eligible household members

E LFS questionnaire completed for some  15/22
{not all) eligible household members

N No one at home (after several calls) 15/22

R Household refusal 15/22

K Interview prevented by death, sickness, 15/22
language problem or other unusual cir-
cumstances related to the household

L Interview prevented by weather condi- 15/22
tions

T Household temporarily absent 15/22

V Vacant dwelling (or trailer stall) 22

S Vacant seasonal dwelling 22

C Dwelling under construction 22

45 B Dwelling occupied by persons nottobe  15/22

interviewed

D Dwelling demolished, converted to busi-  12/22

ness premises, moved, abandoned (unfit
for habitation), listed in error

A Interview cancelled for lack of an inter-
viewer {Regional Office use only)

SECOND CODE: Regional Office use only

Blank Interview or attempt to interview again
Do not intetview unless there is a com-
plete change in household membership

4 Attempt to interview again, a letter was
sent

5 Attempt to interview again, personal
contact made by Regional Office staff

ACTION CODES
FOR CLUSTER LIST
(FORM 02)
1 ADDITION, i.e., new listing line
2 CORRECTION, i.e., to the original listing line
3 CHANGE IN STATUS, i.e., should be deleted from
the list
USING TEMPORARY DOCKET NUMBERS
KL MR
Always  start Use the last 4 ‘A’ for the first
with ‘T' for digits of your additional
Temporary assignment dwelling, ‘B’
number for the second,
‘C’ for the
third, etc.
SURVEY ROTATION SURVEY ROTATION
MONTH MONTH
Qlatlande hls L . . 1 07 (Juty)........ il
Q2 (=ER). .. . . . 2 08 (Aug.)........ 2
Qa1 ... 3 09 (Sept.) . . 1s. .. 3
QaYARE). .. .. . 4 HONOCT) 3 e d 137 4
05(May)........ 5 11 {Now). & % . 5
A6aRe) . | 5 6 12 (Dechis” . | .°. . 6

7-5030-440.1: 8-4-86
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CODE SHEET

Labour Force Survey Questionnaire (Form 05)

Exempinire francan
dispombdle sur
demande

14
36

CONEWN =

Own iliness or disability

Personal or family responsibilities
Going to school

Could only find part-time work

Did not want fuli-time work

Full-time work under 30 hours per week
Other — Specify in NOTES

Working

Keeping house

Going to school

Other — DO NOT specify in NOTES

9

O WN =

Own illness or disability
Personal or family responsibilities

DML WN -

o w o~

Own iliness or disability
Personal or family responsibilities
Bad weather
Labour dispute (strike or lockout)
Layoff, expects to return (Paid Workers Only)
New job started during week, or
job terminated (does not expect to return)
Vacation
Holiday (legal or religious)
Working short-time (because of material
shortages, plant maintenance or repair, etc.)
Other — Specify in NOTES

Going to school

No fonger interested in finding work

Waiting for recall (to former job)

Has found new job

Waiting for replies from employers

Believes no work available (in area,
or suited to skills)

No reason given

Other — Specify in NOTES

WO N L WN =

o w

Yes, because of:

Own illness or disability
Personal or family responsibilities

o ~ND 0w N -

Own iliness or disability

Personal or family responsibilities (Inciude
maternity leave)

Bad weather

Labour dispute (strike or lockout)
Temporary layoff, expects to return (Paid
Workers Only)

New job to start in the future

Vacation

Seasonal Business (Excl. Paid Workers)
Other — Specify in NOTES

Going to school
Aiready has a job
Other — Specify in NOTES

o
w
O mwWN -

5 No (Was available for work)

76 “IN ...'S JOB, WAS HE/SHE A PAID WORKER, SELF-
EMPLOYED OR AN UNPAID FAMILY WORKER?"

77"IN ... 'S OTHER JOB, WAS HE/SHE A PAID WORKER,
SELF-EMPLOYED OR AN UNPAID FAMILY WORKER?”

N -

e

Own illness or disability
Personal or family responsibilities
Inciude: Marriage, pregnancy, trip, vacation,
family illness, etc.
Going to school
Quit job for no specific reason
Lost job or laid off job (Paid Workers Only)

Include.; Seasonal job, on-call arrangement,
temporary job, dismissal (fired), com-
pany moved or went out of business,
economic conditions, etc.

Changed residence
Dissatisfied with job
Inciude: Low pay, poor hours, transportation

problems, working conditions, con-
flict with employer or co-workers, no
opportunity for advancement, etc.

Retired

Other — Specify in NOTES

Worked for Others

1 Paid worker
2 Unpaid family worker

Self-Employed

Incarporated business — With paid help
Incorporated business — No paid help

Not incorporated business — With paid heip

Not incorporated business (/nciude seif-empioyed
without a business) — No paid help

DO AW

Primary or secondary school

Community college, junior college, or CEGEP
University

Other — Specify in NOTES

82

O WN =

7-5030-440.1 84.06
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HROD page - na No. Ghan name
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10 UAST WEEK DID _ WORK AT A JOB OR |30 EK, DID .. A JOB OR 50 "AS .. sve!mnxsonamaoaausmcﬁ_
BUSINESS? (Regar of the number of NESS AT WHICH HE/SHE DID NOT WORK?
e, M‘Omm 9 e wm (O w’Qawss
'(5 N,’Oamam s 51 WHENDID...LAST WORK AT A JG@ OR BUSINESS?

Yeos
WEEK, DID . . . MAVE A JOB TO START
EERMAENTLY nable 1o work Go 1o 80 31 9% AT A DEFINITE DATE N THE FUTURE?
11 Bio HAVE M THANON! JOB OR ' 2 [I[E
BUSINESS LAST WEE w'QO w’Qweso “Q E:]:j -
2 UNTING FRO 0 LAST monen ukrowe o month
Yo o w?Qawwnrs |32 acnowm?vvvsﬂfsm OF T z e
12 WASTHIS A ¥ WORK AT HIS/ HER NEW JOB? 52 ""mw”‘“
EMPLOYERS WEEK?
'O w0 b 1= et 'Owess
= o (2)# 51 5 el 0 ‘ 1 J 1
13 HOW WMANY HOURS PER WEEK DOES ... |30 woyr, WAS .. - ABSENT FRAM WORK | = Qwwnss
USDALLY WeBK AFHIS/HER: | ana it cooe 53 OID . . USUALLY WORK 30 da uons HOURS PER .
(M-n.lommj S 4. 32 WEEK?
R == 34 00 . Mdns THAN ONE JOB bn A el 9@)5
Otrer ou? D:]wn 18 ws‘"Essw“E (30 o mome (Lass than 3
l 2 JF ween ! (o)
14 WHAT IS THE AEASON __ USUALLY WORKS w' O w O (54 WhA MAIN REASON WHY . LEFT THAT JOB?
LESS THAN 30 HOURS PER WEEK7 E ER OOf =
usumv vvoax AT msmsn l U Emer cooe
D Code . 55 NTERVIEWER CHECK ITEM
LAST WEEK, HOW MANY HOURS OF CD e — N
15 ovsn'r_\,uzoasxmnouasmo... :::;;w *Xie ey Inablelio w0 20’“’“’
s o [T o'
(#caue past andt ureaa ¥ e e - i O"""”
e ot of D8} 00
3 - = ma;"ms 36 %uwgmwﬁmzm - USLIALLY WORKS [Zo™ W The . HAS . €0 FOR WORK?
! lmmmf.ﬂ“ mvdzmm-;; De&w L) Qwmes
37 Upmmgsw’w HOW MANY | 57 *IN THE PAST 4 WEEKS, WHAT HAS . DONE TO FIND
WEEKS HAS _. CONTY ¥ ABSENT WORK? Mark all methods reported.
(From of joe) ::7;:600 FROMWORK? - , Gme2
. e k| ! %Nnrxg m ; ws:&m...ooue ANY THING ELSE
WHAT WAS THE MAIN REASON FOR Mark ai other methoas reported.
Lo AWAY FROM WORK? 9 38 IS . GETTING ANY WAGES OR SALARY For sach methad gven, sei:
FROM HIS/MER EMPLOYER FOR ANY TIME
& code OFF LAST WEEK? © WHEN DID . .. LAST. 2
‘O zo TTReces metod] Y
18 HOW MANY HOURS _ACTUALLY WORK | Yeu No Pl m('_:'“
LS Ve RS e 39 VESEwR oS T Checied werr: - vy, wo)
ot L] : 2 I
e e 5 (it ra3], (O 58 PUBLI ercioyment AGENCY ... T o
Other oa? [:[__—_] O ’O,,.,w PRIVATE empioyment AGENCY ... : ‘O ..... D
"1Q ™ THE PAST 4 WEEKS. HAS .. . LOOKED FOR | 4() '™ THE PAST 4 WEEKS, HAS ... LOOKED FOR | e O SR T i@, T
ANOTHER JOB? ANOTHER JOB? ,O D
2 1 2 EMPLOYERS Girectly ... ......o........ 4
“"‘O No O Yes O No O oo D
Gow 72 Go o 72 FRIENDS or redstrves ... .............ooooenees -
T2 FOR WHOM DID . .. WORK? (Name of DUSINeSS, Govenmyment JepL Or 806ncy, o Person) 5 OS2 s eO """ %
LOOKED st ob ADS ......... -
i | J ST RE |
» L d OTHER Specty n NOTES ... -
: 5§ UP TO THE END OF LAST WEEK. HOW MANY WEEKS
| : | HAS .. . BEEN LOOKING FOR WORK?
{Not counungmhwkod.l m
NDID ... START WORKING FOR THIS EMPLOYER?
73 WHENDID OYE| 5Q WHAT vas MAIN ACTIITY BEFORE HE/SHE
= & Mo, i STARTED TO LGOK FOR WORK? Se
¥ O unkaown G
e o &= g 4
LOGKING FOR A JOR TG LAST MORE THAN 6
74  wmat 8 S, IN OR ICE WAS (Give R4 Gescrption: 6., 60 , uon-ms
facleral QOvenYnant, cannng noustry, sarvices. ) & O m’O
(More than 8 monthe) {8 months or lesa)
WD > |[67 & LO3KiNG FOR A PULL-TWAE GR PART-TIME JOB?
t 2
| : | raame ' O ol O
; (30 or mom hours (Loxs han 30 hous
L : J Lnnm oor wos )
- —=\1
75 A WHAT KIND OF WORK WAS ... DOING? (Gve i descriotion: eg. office Clerk, factory woniaw, Gows
posily) S 62 WHAT WAS THE MAIN N WY . DI 100K
D { ] FOR WORK LAST WEEK?

No » Enter cooe
GEID | 63 WAS THERE ANY REASON WHY .. COULD NOT TAKE A
e F JOB LAST WEEK?
| - ! ] D Ener cooe

75BN [ RE ... ; i 3
(Givo il ¥ “NO” (never worked] in 50 Omnao
3
D’l } ¥ uaper crcie n 52 ig mancc Ownad
3 A 1 4 ! i 4
m’L - - - J * Otherwee me 72
L i = N du 0 J
LAST WEEK, WAS . .. ATTENDING A SCHOOL. COLLEGE
Vi e ol D Z T 80 SRlNVeRs Ty ; 3
Munpd. ... No 1 )D ) 2 Dm Yoo O No O(hmso
(@ Bl 81 was.ekhznaouf.opsnm-ﬁuonumm-m
s ou-m._,_...v.mDv » Al 2 e . oolBIeD Sis ::'. Je) :‘_zo
NOTES 82 WHAT KIND OF SCHOOL WAS THIS?
" ?
o8 | L #; L il rp‘w”wdwm\q
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' * Statatas Canada

Labour Market Activity Survey

Statst:que Canaca

F 08

Confidential
whencompieted

Authority - Statistics Act
Statutes of Canada
1970.21, 72 Chapter 1§

COMPLETE FOR NEW HOUSEHOLD MEMBERS

) S AELITY e ST

Form No Docket No Survey Date
ANRRER s (1]
HRO page-line No

Assignment No

Given Name

~

Surname

.1 3-CT0- TR

8 Telephone No.

RECORD OF CALLS AND APPOINTMENTS

# Date Notes
1
2
3
4
COMPLETING THE FORM 08

@ Introduce the survey to the regular LFS respondent by

® Respondents are asked to report on up to S jobs held in

saying: “Statistics Canada is doing this survey at the
request of Employment and Immigration Canada. The
purpose is 10 ¢ollect extra information about the
patterns of work and the types of jobs held during 1986.
All information will be kept strictly confidential as
required by the Statistics Act”.

1986. A respondent is considered to have changed jobs

if he/she: .

(a) changed empioyers or;

(b) experienced a change in usual duties for an
employer which was accompanied by an increase or
decrease in usual wages or salary.

® Proxy response can be accepted for the Form 08. To assist in recontacting households in January 1988
However when the person responding for other which may have moved in the interim you should
household members is unsure of the answers to the attempt to obtain the name, address and telephone
supplementary questions, arrangements should be number of a person not living in the household.
made to telephone at a3 convenient time when the
correct information can be obtained, either directly
from the person concerned, or from a knowledgeable 9
and responsible household member. : START TIME G_:_]

10. IN 1986, HOW MANY EMPLOYERS DID ..  WORX FOR, INCLUDING SELF-EMPLOYMENT?

Bl i Goto90

IN THE WAGE OR SALARY PAID.

11. DID . .. HAVE MORE THAN ONE JOB WITH THIS/ANY OF THESE EMPLOYER(S) DURING 19862

WE COUNT JO8S FOR THE SAME EMPLOYER AS BEING DIFFERENT IF THEY DIFFER BOTH IN THEIR USUAL DUTIES AND

ves 'O No :O

3-3'03-""3 " 1t id 36 37C rLJ=040-02502

Canadi




3 FOR EACH JOB REPORTED ASK: 08 (1] j08 (2]

2.

12. STARTING WITH . . 'S FIRST JOB IN 1986, FOR Same as tem 72 onLacel 'O Same asitem 72 onLaner ' O

r
WHOM DID ... WORK

sl Ealddd T 21 IS I o )
LA ] R T W
LIS s L LI L] aiaiattal
13. WHAT KIND OF BUSINESS, INDUSTRY OR SERVICE same as tem 7a on Label 20 Same asitem 74 on Label 2 O
WAS THIS?
T T Ll e fleib Sl
Ny RN .
| | A TS o ) LI | S b N
14. WHAT KIND OF WORK WAS . .. DOING? Same asitem 75A on Label 30 Same asitem 7SA on Labet 3 O
Wer H- SN N Lol SNt [Rills]
(el ot ol Jdk gl Lt S et F ]
bl bd £ 4 Lk JGlE] bl led
15.IN THIS WORK WHAT WERE . . 'S MOST Same as item 758 on Labe! ‘O Same asitem 758 on Label 4

WAPORTANT ACTIVITIES OR DUTIES?

&)
d

lad Slethelafil £l FAFTAEER
EMENEYSEY S Ll 'l )
UL dsilistalfeel 11 0L Ll e fobahal i o

16, CLASS OF WORKER

[]
g
L]

COMPLETE ITEMS 12 THROUGH 16 FOR ALL JOBS BEFORE PROCEEDING TO ITEM 17 FOR ANY JOB

17. WHEN IN 1986 DID . .. FIRST START WORKING AT

THIS JOB? (INCLUDE AS WORK ALL PAID ABSENCES) 0.6 I | 15 s
Q0O MM Y Y DO MM Y Y
18. INTERVIEWER CHECK ITEM:
® IF010186 Markedinitem 7. . ... 5Qcoto28 $QOcoto28
® OtRErWISE ....ooovvirieiriaeeserssnssesennensince €§OGoto19 §Ocoto19
19. IN 1986 JUST BEFORE . . . STARTED WORKING AT ves 'QGoto20 ves 1O Goto20
THIS JOB WAS THERE A PERIOD OF A WEEK OR
MORE IN WHICH ... WAS NOT WORKING?
O 9 no 2060029 No 2QGot029

20. WHEN DD THIS PERIOD OF NOT WORKING START?
DO MM YY

Ll._l_&_l—l—]
Do MM YY

Never worked before 30

21.010 . .. LODK FOR WORK AT ANY TIME DURING ves 1QGoro22 ves 'Ocoto22
THIS PERIOD?

no 20 Goto 24 no 20 6ot028

22. WHAT D10 . . . 0O TO FINO WORK DURING THIS

PERIOD? Enter Enter
(Mark all methods reported) Codeis} Codeis)

23. IN HOW MANY CONSECUTIVE WEEKS WAS . . .

LOOKING FOR WORK JUST BEFORE THIS JOB? ED Enter Weeks ED Enter ‘Neeks
and Goto 25 and Goto 25
24.DID .. WANT A JO8 AT ANY TIME OURING THIS ves 3QGow 27 ves 30Goza2?
PERIOO?
no 4QOGot029 vo 4QGot029

25. INTERVIEWER CHECK ITEM:

e fitem 23w qgreater
man (Y . 5QaGoto 26 3 $CGo026

e Otrerwise . I ST e 60O Gotoz7 60 Go027 J

3-3°01-71"



108 (3]

108 (&

108 5

Same asitem 72 on Ladel 'Q)

Same asitem 72 an Labet 'O

Same a3 tem 72 on Lavel 'O

LSl SERERE ) 3 LT
LRy 1L 13
b IR Rlelig o]

HFNES allrw el it 3 fod | 1] [ Lol fall’ § o
Ll ] Al T} RAERShEF S LT L el lil 1
FREE TN HENEFsh LY B tRNANYRE
Same as item 758 on Labet 40 Same a3 tem 7SBon Labei 40O Same as em 758 on Ladel 40
(on] (oa]
LT bl L SEHEL KL SNEE - (Y 1409 )
ol I | Wi EHE AN b Lartad LSk dgl |
Ll b hisd b lslinf ] b s} | S I e

COMPLETE ITEMS 12 THROUG

H 16 FOR ALL JO8S BEFORE PROCEEDIN

GTOITEM 17 FOR ANY JOB

8,5
DD MM Y Y

8,6
DO MM Y Y

DD MM Y Y

sQ Goto28 SO Goto28 SQcotw28
60 Goto 19 6Q Goto 19 6Q Goto19
res 'Qcoto0 ves 'QGoto20 ves 10 Gota 20

no 2QGot029

no 2Qcot029

No 2Q Goto29

DO MM Y Y

DD MM Y Y

DD MM YY

ves 'Ocaro22

no 20 Gato24

ves 'Ocato22

No 2QGoto2s

ve 'Qcato22

No 20 Goto 24

W (O g B3 C7 L300 e 0 T [ el
Coaely) Cooe(s} Cooels)
[:D Enter Weeks Uj Enter Weeks m Enter Weeks
and Go to 25 and Goto 2S and Goto 25

ves 3QGaro 27

no 4O Goto29

ves 1QGoto 27

no 20 Goto29

ves 3QGote 27

— T

sQ 6oro26

6Q Goro 27

$5QGata26

60 Gota27

vo 4QGow9

$SQ Gota s

80O Goto 27




FOR EACH JOB REPORTED ASK:

08 1

Jos (2 2%

12. STARTING WITH . . 'S FIRST JOB (N 1986, FOR Same s :%em 72 on Label ’O Same ay tem 72 on Laber ! O
WHOM 010 ... WORK?
i) ERFE ARRLY LYYy |
26. DID ANY OF THE FOLLOWING CAUSE ... TROUBLE
WHEN LOOKING FOR wWORK?
. r Yes No Yes No
B noeh TR "o e} 2Q e} 20
8. Not having the right skills for available jobs . 30 2Ll o) e 1Y)
C. Nothaving enough education for available jobs s O Yo s QO 60O
O. Not having enaough experience for availabie jobs 07 O 10 70O LLTe)
E. A shortage of jobsinthe ared ..................... 3 1) gle} ile) 100
27. QURING THE PERIOD ... WANTEO A JOB OR
LOOKED FOR WORK, WAS THERE ANY REASON Enter Code Enter Code
THAT ... COULONOT TAKE A JOB? and Goto 29 and Go to 29
28. WHEN BEFORE 1988 OID ... MOST RECENTLY
START WORKING AT THIS 1087
OD MM Y Y OO0 MM Y Y
29,15 ... STILL WORKING AT THIS JOB? Yes 70 Enter today's date in item 30 Yes 70 Enter today's datenitem 30
and Go to 32 and Goto 32
No 80 Gotwo 30 No 8QGoto30
30. WHENOIO ... MOST RECENTLY STOP WORKING AT
THIS IO8?
GO MM Y Y CO MM v ¥
31. WHAT WAS THE MAIN REASON ... LEFT THAT
jos? E] Enter Code D Enter Code
32 IN 1986, EXCLUCING PAIO ABSENCES, OI0
WORK AT THIS JOB CONTINUGUSLY UNTIL (repeat ves 1O Gotoss ves 'O Gotoss
date in ftem 30) WITH NO BREAKS OF A WEEK OR
MORE? no 2QGoto13 No 2QGot013
33. WHENOID ... FIRST STOP WORKING AT THIS JOBY
OO MM YY OO0 MM Y Y
34. WHAT WAS THE MAIN REASON FOR STOPPING
WORK? D Enter Code D Enter Code
35. 01D ... LOOX FOR WORK AT ANY TIME OURING Yes 3060 tw0 38 Yes 3OG0 to 38
THIS ABSENCEY
No ¢QGoto 38 No 4QOGoto 186
36.DID ... WANT A JOD AT ANY TIME DURING THIS Yes sOCmto 37 Yes SOGOQO 3%
ABSENCE?
no 5QGoto 38 X, no 60 Goto 38
37. WAS THERE ANY REASGN ... COULONOT TAKE A
108 OURING THIS PERIOD? [:] Enter Code D Enter Code
38. WHEN QIO ... RETURN TQ THIS JOB?
00 MM Y V¥ OO0 MM v Y
39. EXCLUDING PAIO ABSENCES. OID ... WORK AT

THIS JOB CONTINOUSLY FROM THEN UNTIL (repeat
date in item 30) WITH NO BREAKS OF A WEEK OR
MORE?

Yes 7060!0 55

no 80 Gatoaa

res 7OGorass

na 80 Garo a0

3-5103-523 ¢




08 (3]

j08 (4]

108 (5

Same asitem 72 an Label 'O

Seme as item 72 on Laoer ')

Same as item 72 onLanet 'O

LOCES 4 sb M-l o el S F) T gl N s LN
WERLER) SN NARRCE s T , Ll
REFERY YR LIl L DA $oll) EEECERENRN
Yas No Yes No Yes No
[N e} 020 00 020 0o 020
2@) U0 O (LY@ 01 @)
(Y@} 06 () s O [ Ye) s QO (Y@}
(e [T 070 [ 1@) (@) Y@
L] @) 100 1@ 10 1 @] 00
Enter Code Enter Code Enter Code
and Goto 29 and Goto 29 and Goto 29

oD MM Y Y

DD MM Y Y

DD MM Y Y

and Go to

no 8QGoto 30

ves 7Q¢nter toda;; date in item 30

ves 7O Enter today’s date in item 30
and Go to 32

No 8QGoto30

ves 7 €nter today's date in item 30
and Goto 32

no 80 Gota30

DO MM Y Y

0D MM Y

DD MM YY

G Enter Code

D Enter Code

E] Enter Code

ves 1QOGotass
No 20 Goto33

ves 1O Gotoss
no 20601033

ves 1Q6Goto5s
no 2Q0Goto33

DD MM Y Y

DO MM ¥ Y

DD MM Y Y

D Enter Code

D Enter Code

D Enter Code

ves 306ot0 38
no 40 Goto 36

ves 3060138
no 4Qcoto3s

ves 30 Goto38
nvo ¢QGoto36

ves 3QGotw037

no 6QGoto 18

ves SQGotod?

No §QGoto3s

ves $OGoto37

nNo §(QGotois

D Enter Code

D Enter Code

D Enter Code

DO MM Y v

OO MM YY

DD MM Y Y

ves 7QGotoss

no 3QGoto a0

ves 70 Gotoss

no 8QGotod

ves 7QGortoss

nvo 8QGoto40

3-5103-°73




10

FOR EACH JO8 REPORTED ASK:

08 [1]

jo8 {2]

12. STARTING WITH . . 'S FIRST JOS® IN 1986, FOR Same asitem 72 on Label 'O Same asitem 72 on Label | O
WHOM OID . .. WORK?
40. WHEN DID ... NEXT STOP WORKING AT THIS JO8?
OO0 MM Y Y DO MM Y Y
41. WHAT WAS THE MAIN REASON FOR STOPPING
WORK? G Enter Code D Enter Code
42. OID ... LOOK FOR WORK AT ANY TIME DURING ves 1O Gotos ves 'O Gatods
THIS ABSENCE?
v 2Q 6ot no 20 Gotoad
43.DID ... WANT A JOB AT ANY TIME DURING THIS ves 30Gotwas ves 30O Gotoas
ABSENCE?
no #QGotoas no 4Q 6ot s
44. WAS THERE ANY REASON ... COULD NOT TAKE A
JOB OURING THIS PERIOG? D Enter Code D Enter Code
4S. WHEN DIO ... RETURN TO THIS JOB?
DO MM Y Y DO MM Y Y
46. DID . .. WORK AT THIS JOB CONTINUOUSLY FROM
THEN UNTIL (repeat date in (tem 30) WITH NO ves 5QOGot05S ves SQOGotass
BREAKS OF A WEEK OR MORE?
Ne 8O Gotoa? no 60O Gotoa?
47. WHENDID ... NEXT STOP WORKING AT THIS JOB?
00D MM YY DO MM Y Y
48. WHAT WAS THE MAIN REASON FOR STOPPING
WORK? D Enter Code Enter Code
49.0iD ... LOOK FOR WORK AT ANY TIME DURING ves 7O Gotos2 ves 7Ocatos2
THIS ABSENCE?
No 8()Gotos0 No 80 Gato50
$0. OID ... WANT A JOB AT ANY TIME DURING THIS ves 'OGotost ves 10Gotast
ABSENCE?
No 2 Goto 52 No 2QGatos2
S1. WAS THERE ANY REASON ... COULONOT TAKE A E
JOB DURING THIS PERIOO? D T D Eotedcane
$2. WHEN DID ... RETURN TO THIS JO8T
00D MM Y Y DO MM Y Y
S3. DID ... WORK AT THIS 108 CONTINUOUSLY FROM ves 3Q0Gatass ves 30Gatoss

THEN UNTIL (repeat date in Item 30) WITH NO
BREAXS OF A WEEX OR MORE?

No 4 Gotosa

vo 40Got054




o8 (3]

j08 [

G

108 (5_

Same asitem 72 ontaoel 'O

Same asitem 72 on Label 'O

Same as tem 72 on Labei 'O

on
Lt LRt S | SR NN R T THERNES N
L) ) Toseel el R ] g B e |- L LT
L JLL Y [N L NELRTNERRE ARE N

DD MM YY

00 MM Y Y

00 MM Y v

D Enter Code

D Enter Code

D Enter Code

ves 'O Gotoas ves 'Qcotods ves 'QGotoas
No 20 Gotoal vo 20 Gotoas no 2060t 43
ves 30 Gotoas ves 30 Gotoss ves 30 Goto4a
No *Qcotoas nvo 4Ocotoas no 4O Gotoas

D Enter Code

D Enter Code

D Enter Code

DD MM Y Y

DD MM rY

DD MM Y Y

ver 5O Gotoss

ves $QGotoss

ves SO Gotoss

No 8O Gotoar No §QGotoar No §QGotoar
DD MM YY DO MM YY DD MM Y Y
D Enter Code D Enter Code D Enter Code
ves 7O Gortosz ves 7QOGatos2 Yes 7O 6Gotos2
no 8Qcot050 no 8Q0Gots0 no 8QGotos0

ves 1QOcotos

no 2Qcotw 52

ves 1O Gotw s

nvo 20601052

ves 'O Gotost

no 2Q0Gotos2

D Enter Code

D Enter Code

- D Enter Code

0D MM Y Y

Do mMm Yy

DO MM Y Y

ves 10 Goto 55

No 4QGotose

ves 1QGotw05s

no 4Q6Gotose

ves 30 Goto5s

no 4Q Gotosa




2

|

FOR EACH JOB REPORTED ASK:

o8 (1]

08 (2]

12. STARTING WITH . . 'S FIRST JOB IN 1386, FOR care as:tem "2 oniabet 1O Same ay tem 720 Laved 1 ()
wWHOMOID .. WORK?
[ s ) (Ldals | o] ilam i
M SRS 4w RN g
[ S R TR e Lo [ 2o TR | S [E N
54. OF THE WEEKS BETWEEN (repeat date in em $2)
AND (repeat date in rtem 30):
A HOW MANY WEEKS WAS ... WORKING AT THIS ED alests E] weits
108? o= o . B b L A
8. HOW MANY WEEKS WAS ... WITHOUT WORK
AND LDOKING FOR WORK?Y -~ eovevermrs cernreeien [D Waeks m EEks
$5. INTERVIEWER CHECK [TEM:
5
® [fCode ! (Paid Worker)inntem 16................. o 5060(056 OG‘""“
eMOtherwisell.... B TR L. N8 s 6 Go to next job; 60 Gotonext job:
if None Go t0 72 if None Goto 72
$6. DID ... USUALLY WORK THE SAME NUMBER OF

HOURS EACH MONTH AT THIS JOB? (INCLUDE AS
WORK ALL PAID ABSENCES)

ves 7O Gotwose

no 80 Gotos?

yes 7OGotwoss

no 8Qcotos?

$7. WHAT WAS THE MAIN REASON FOR THIS CHANGE?

G Enter Code D Enter Code
$8. HOW MANY WEEKS PER MONTH DID ... USUALLY
WORK AT THIS JOB? E] Wweeks D Weeks
$9. IN THE WEEKS THAT ... WORKED AT THIS 108
HOW MANY PAID DAYS PER WEEK DIO
USUALLY WORK? D Days D Days
60. ON THE DAYS THAT ... WORKED AT THIS JO8
HOW MANY PAID HOURS PER DAY DID B
USUALLY WORK? ED fisuid ED s
S1.INTERVIEWER CHECK ITEM:
o f less than 04" in ftem S8
less than ‘05" in item 59
less than 06" in Item 60 ................cccceuuins 1Q Goto 62 1QGotos2
RCRRREMITE ... ... 7, I T A D . 2Q Goto 64 2Q Gotos4

62. APPROXIMATELY HOW MANY ADOITIONAL HOURS
PER MONTH WOULD ... HAVE PREFERRED TO
WORK AT THIS JOB?

[y
it Go to 64

LE 0o
of nu Gotwo 64

63. WHAT WERE THE REASONS ...
THESE ADOITIONAL HOURS?
{Mark ail reasons reported)

DID NOT WORK

L

Enter Code(s)

Enter Code(s)




08 (3]

so08 (4]

108 (5]

Same asitem 720n Lavel 'O

Same asitem 72 0n Laver ‘O

Same asitem 72 on Lavel 'O

Lol ol b f et f 4 Ll Ml L L T T
o ST e ) MEEIESE VAR T T
SEAYY ANA KA LEteh Pk Tus | L e PR T T

ED Week3 ED Week1 m Weeks

[]] Weeks m Weeks D] Weeks

$Qcoto 56 5QGotos6 sO Gotos6

6O Gotonextjob 6O Go tonext job; §Qgoton

i f None Go to 72

NoMGoloiI

ves 7O Goto 58

nvo 80 Gotos?

ves 7O Gotoss

No 8QGotas?

ves 7O Gotass

nvo 80 Goto 57

(LT wewn

106oto62
2Q) Goto b4

1QOGoto 62
2QGotosa

'O Gotos2
2Q Gotosa

e
it Go to 64

m"WVI
] comsn

m
of Goto“

Enter Coae()

Enter Coae(s)

Enter Code(s)

3-5403-:73 }
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FOR EACH JOB REPORTED ASK:

o8 (1]

j08 (2]

12. STARTING WITH . . 'S FIRST JOB IN 1986, FOR
WHOM QIO ..  WORK?

Same as item 72 on Laoet 'O

|||
L]
L L

[
b— }— —

U
Ll
L

-

|
l
"

J

Same as.tem 720n Later ' O

IN THIS JO8, WAS ... A MEMBER OF A UNION OR
QTHER GROUP WHICH BARGAINS COLLECTIVELY
WITH THIS EMPLOYER?

ves 30 Got0 66

no 4QGoto 65

ves 3QGoto66

No ¢QGoto 65

65.

ALTHOUGH ... WAS NOT A MEMBER OF A UNION,

BEFORE TAXES ANO OTHER DEDUCTIONS FROM
THIS EMPLOYER?

1 Oper hour

2 O Per week

3Q every two weeks
4 Twice a month

§ Oper month

6§ O Peryear

7Q Other (Please speaity)

i L ikl Bt
s N, WS

WERE ... 'S WAGES COVERED 8Y A COLLECTIVE ves SO ves SQ
AGREEMENT NEGOTIATED BY A UNION OR OTHER
GROUP? no 50O No 60
66.WAS ...  COVERED BY A PENSION PLAN
CONNECTED WITH THIS 087 (Do not count v 70 ves 70
CPP/QPP, deferred profit sharing plans or personal
ings plans for reti ) no 80 No 80
§7. WHAT WAS ... ‘S USUAL WAGE OR SALARY ( l I I l l l I ]’ I

1O Per bour

20Per week

3 Okvery two weeks

4 O Twice a month

S OPer month

6 OPeryear

7 Qother (Please specity)
THEFRESF e
Lty St il b sl

{IF NONE GO TQ 72)

68. ABOUT HOW MANY PERSONS WERE EMPLOYEQ 1907155 ...oooveinnnnnes 10 190r1e88 _.oouiieeniirinnne @,
AT THE LOCATION WHERE ... WORKED FOR THIS
EMPLOYER? 200099 ..o 2 O 2009FFL N Lo ... 20
10010499 .o 30 100 t0 499 30
S000rover ... L@ 500 or Gver 4O
69.01D THIS EMPLOYER OPERATE AT MORE THAN ONE ves 5QOcato70 ves s QGoto7a
LOCATION IN CANADA?
No 60 Gotanextob; no 6§ OGoto nextjob;
If None Gota 72 1f None Goto 72
70.)N TOTAL ABQUT HOW MANY PERSONS WERE 19'onlessis......... 0 5. ‘O 1Sjonlessipm N 1 O
EMPLOYED AT ALLLOCATIONS IN CANADA? B
20099 oo 20 2ofagore. h k| L IRO
10010499 ... 30 1000499 ................. 30
S000rover ... O S00orover ... 0O
Don'tknow ............. 5O Don'tknow .............. (0]
GO TO NEXT JOB GO TO NEXT 108

(IF NONEGQ TO 72)




jo8 (3]

o8 [

—_——

108 {5 |

Same asitem 2 0n Label 'O

Seme as tem 22 ontane ‘(O

ISR W Ll 30l ol ld [lmiiel bl b ] |
L17] YL AR MANEFFEFS W Ta¥ 5" A ERFEE
PN T R HET RN s AT ek ANER

ves 3O Goto66

ves 30 Gotwo 66

Yes 10 Goto 66

no 4O Gotoss No 4QGot06S no *Ocotoss
ver 3O ves SO ves SO
Na 5() No ‘() No 5()
ves 70 Yes 70 Ya 70
o 8O No 30 No 80

(LIIT0.00

1O perbour

20 parweek
3Qeverytwo weeks

4O Twice a manth

5O per month

§ O rer year

7O Other (Prease specify)
WRRERNNL Y
R RN

(LITTT].CT

1O per hour

20 per week

IO Every wo weeks

40 Twice a month

5 O Per month

8O peryear

7Q Other (Please specity)
WTCEY RIS b
L SR L RE

LIIIIT).00

1O per hour

20 Perweek

10 Every two weeis
4O Twice a month

SO Per manth

60 peryear

7O Other (Please 1pecify)

el Ol bl |
e J je

19001088 ooiiieierinnneee 10
201099 ...l 20
1000499 ....ovvrrevee. 3O
500 0f OVel ....ovveriinnnen «Q

(LT, R e U )
20099 .ooorererr. 20
1000499 .................. 30
so0orover .............. 4O

WBonless . ........... o one 'O
2000990 bvmen et oo 20
10010499 .................. 3O
so0orover ............. 4O

ves SO Gotor0

no 6O Go tonextjob;
IfNone Gato 72

ves SO Goto 70

No 60 Gotonextjob:
1f None Goto 72

ves $OGoto 70

vo 6 Ocoton

1900088 oo 1O

190r1es3 oo 1 O

1901683 .ovevemeenernnn S (5

LY L) o 20 20%099) i ... 20 206099 oo, 20

1000499 ....o\ovcen.. 10 10010499 ..ooooennen. 10 10010499 ............o.... 3O

5000t VY .....ourccennnnn 4O SO0 OF OVEr _.eeeverecarnnn. «O 50007 OVer ..cemnriierrnnans @

Donjtkngwl=. 40 5[® DON'LRAOW. ... emcemare: 519) U I 1 ©
GO TONEXT JOB GO TONEXT 08

(IF NONE GO TO 72)

(IFNONE GO "0 72)

GOoTOoT

8-5803-473 2
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FOR EACH ;OB REPORTED ASK:

o8 [1] , o8 2]

12. STARTING WITH . 'S FIRST JOB IN 1986. FOR
WHOMDID ... WORK?

Same asitem 72 on Laget (O

Same as item 72 0n caber | () i

(o]

mitn s EEN N B TN
W= VT B
Lk e Ll Y| I e ST T
71.HOW MANY OTHER JOBS DID ... HAVE IN 19867 B80.WAS ... SATISFIED WITH THE NUMBER OF WEEXS WORKED IN 19867
Nonel H-.....0.... 0 T | el W ‘8 Goto 72 ves 10 Gotasa
e e AT e . S e o 2
i ?wq e ) Goto 80 o 39 = g
Three Jrmore ... .. ... o ,JO

72.ENTER LATEST DATE DN WHICH i - WORKED AT A JO8 OR BUSINESS
{e.g.latest date reported in tem 30 far any job).

DD MM YY

B81.010 .. WANT TO WORK MORE WEEKS OR FEWER WEEKS IN 19867

Fewer weeks 3O Gotosa
Mare weeks 4O Gotosz

73.INTERVIEWER CHECK ITEM:
@ if Year entered above 11 1987 . O Goto 80
(00T O T e 20  Goto74

82 INTERVIEWER CHECK (TEM:

o if item 26 has been completed foranyjob ... ... SO Gotwas
© Otherwite B GO Goto 8l

74.010 ... WANT A JOB AT ANY TIME FROM (repeat date in item 72} UNTIL
THE END OF DECEMBER, 19867

ves 30O Goto7rs
No 4 Go to 80

83.01D ANY OF THE FOLLOWING CAUSE . ..
ADDITIONAL WEEKS OF WQRK

TRQUSLE IN GETTING THESE

Yes Ne

A. Nat havmq enough information about

I e e nQ 220

75.IN WHICH QF THESE MONTHS DID ... WANT A 1087

JFMAMJJASOND
0y 02 04 05 06 07 08 09 10 1 12

OOOOOOOOOO 0

76.010 . .. LOOK FOR WORK AT ANY TIME FROM (repeat date in item 72)
UNTIL THE END OF DECEMBER, 19867

ves 5O Goto77
No GO Goto 80

B. Not having the right skills for available
B BEN. AL N ...l ... 30 w0
C. Not having enough education for available
- il Wil 050 06O
O. Not having enough experience for
SVAILALIEJOBST ...o..oooreereirse e 070 08O
£. A shortage of johs inthe area? .............. 0O 100
B4 INTERVIEWER CHECK ITEM:
o ifitem 10 is greater than ‘02" . 'O Gowss

0 Otherwite ‘. .. v sl e b A@N Coltolas

77.WHATO(D ... 00 TO FIND WORKX DURING THESE MONTHS?
{Mark ail mlthod; reported)

TN L e

8S. WQULD . . .

19867
Yes 3 O

PREFER TO HAVE WORKED FOR FEWER EMPLOYERS IN

no 4O

78.iN WHICH OF THESE MONTHS DID ... LOOK FOR WORK?

) F M A M p) J A 5 o N +]
01 02 03 04 (05 06 07 08 09 0 1 12

Q LeOQO 'O O, ¢ G B.owCIelq

86.(NTERVIEWER CHECK {TEM:

e f _worked all year atone job with no break of a
week or more (Item 17 = 010186 and item 30 YY 2 87

andtem 32 = “Yes® for lob 1) SO Gotwonr

® Otherwne ................cc...o S A 6O Gotw9s

79.DID ANY OF THE FOLLOWING CAUSE ... TROUBLE WHEN LOOKING FOR

WORK?
Yes No
A. Not having enough information about
available 0bs? ... 0 Q 20
B. Not having the ngh( skills for available
fabst Ga ... .. TRNSS VR N -~ Z03@)F04C)
C. Not having enough education for available Go to
jobs? . 0sQ 060 ) aa
B. Not having enough experience for
avaiablejobs? e L et UG08 O)
E. A shortage of jobsin the area? 090 00

87.010 ... LOOK FOR WORKX AT ANY TIME IN 19867
ves 7O Gotoss
vo 8O Gotwoss

88. WHAT WAS THE MAIN REASON THAT ... LOOKED FOR WORK IN 19867

D Enter code

QOther. piease specify

LA T P i Wl e 'y

3-5:03-:731




Jor (3] jos {47 i jo8 (5]

Same as item 72 on Laoel 'O

r

Same astem 720nLane: 'O

Same a3 tem 72 onLabel 'O

N

90.HAS ... EVER WORKEQ AT A JOB OR BUSINESS FOR SIX MONTHS OR
LONGER?

ves 1O ne 20

TN ksl
0 3 8 Ll b o, !
LS L e AET s SHalN
89.010 ANY OF THE FOLLOWING CAUSE ... TROUBLE WHEN LOOKING FOR | 97.D/D ANY OF THE FOLLOWING PREVENT ... FROM WORKING iN 198867
WORK?
L s Yes No
. b . A. Not having enough information about
AT e e 01O 020) oy = dagid 910, 20
; ) . - 8. Not having the night skills for avarlable
. h, L |
I e e ... | B 0O il A e i e woLEc
SpamTr RN g S TR e . O
3 g D. Not having onouqh experience for
R e e i 7Q ®0 availabie jobs? i e O A
A : E. Notk wha of
£.A shortage of jobs in the area? ... . i@y 100 “;“u“"f:,:'zw:,:',"wm" ............... 0O 100
F.A shortage of jobs in the area? ... R W@, "0,

G. Maving a long-term disability or hangikap? . 130 14O

91.0ID .. . WANT A JOBAT ANY TIME IN 1986?

ves 30 Goto92
No 4O Goto9s

98.DID ... ATTEND A SCHOOL, COLLEGE OR UNIVERSITY AS A FULL-TIME
STUDENT AT ANY TIME IN 19867

ves 7O Goto99
No 80 Goto102

92. IN WHICH MONTHS DID ... WANT A JOB?

i F M A M ] J A s 0 N o}
0' 02 03 04 05 06 07 08 09 10 11 12

0 L0000 808 00,0 @.6

99.IN WHICH MONTH(S]} DIO ATTEND A SCHOOL, COLLEGE OR
UNIVERSITY AS A FULL- TIME STUDENT?
i F M A M J J A b (o] N D
01.02 03 04 05 06 07 08 09 10 111 12

LS. CrD OO0 G.@ @ 00

93.01D... LOOK FORWORK AT ANY TIME IN 19867

Yes SO Goto9e
No 6O Gote97?

100. INTERVIEWER CHECK ITEM:
11 *Yes” (looked for work) n item 93 .............. 30 Goto'd

94. WHATOIO...DOTO FIND WORK IN 19867
{Mark all methods reported)

ol E N ETISE D siioses

COTROIWISE .. ... o it eeaneeas 40O Goro02

101. SINCE . . . WAS A FULL-TIME STUDENT AND LOOXING FOR WORK

SOMETIME IN 1986, WE WOULD LIXE TO KNOW IN WHICH MONTM(S)

. LOOKED FOR FULL-TIME WORK AND IN WHICH MONTH(S) . . .
LOOKED FOR PART -TIME WORK?

95.IN WHICH MONTH(S) OID ... LOOK FOR WORK?

J F M A M ] ] A S o N o
01 02 03 o4 05 a7 9 1w 1 N

OOOOOOO @ ©y0 O

Full-Time ,

GRS Tl ats Tmp T I e o NN D
o1 02 03 04 OS5 06 07 08 09 10 M 12
OE BV 06 C 04070 0w G

96.D40 ANY OF THE FOLLOWING CAUSE ... TROUBLE WHEN LOOKING FOR
WORK?

Yes No
A_ Mot having enough information about
availablejobs? ..., 0 Q aQ
B.Not humq the uqm skills for available
jobs? .. MO O‘O

C. Not having enough education for available

Part-Time

A
20
Q D OGS Qli@ 0o O OO0

102. 40 .. . RECEIVE INCOME FROM ANY OF THE FOLLOWING SQURCES IN

05O 60O \Goto 19867
98
D. Not having enough ugnmn« tor Yes No
ua-lahh]zbi’l i w100 B0 A.Famdy Allawance Benefits. ...................... nQ 020
‘:fﬂ::::ﬂ?:z‘w.?"““"" ........... 090 ‘oo B. Unempioyment insurance Benefits s o ) Olo 0aQ
F. A thortage of jobs in the area? e (i) w2(6) C. Secial Assistance or Weifare Benefits. ... 05O 060
D.Pensionincome . ... . ... ... °7O OBO
i €. Worker's Compensation.. ....... . ... ... (O 00
{
CEYEYELD




FOR EACH JOB REPORTED ASK:

so8 (1]

Jos (2]

12. STARTING WITH _ . 'S FIRST JO8 IN 1986, FOR
WHOMDIO .. WORK?

Same as item 72 onlavel 'O
51
lnl el ) | JUIs9-
CRRAR TIPS

Same asitem 72 on Lavel ' O

CEF

gl
k.
1l

=¥ [y

ST
Lislsl 4
TANES

103. IN 1986, OIO ... PARTICIPATE IN ANY 1O8 CREATION, WORK EXPERIENCE, SKILL TRAINING OR OTHER EMPLOYMENT RELATED
PROGRAM SPONSORED BY GOVERNMENT?

ves SO Gotoloa No §Q Goto10s

104. N 1986, DID . . . PARTICIPATE IN ANY OF THE FOLLOWING PROGRAMS SPONSORED BY THE FEDERAL GOVERNMENT UNOER THE

CANADIAN JOB5 STRATEGY?
Whendid ... Whendid. ..
start stop
participating participating
in this program? in this program?
A. The iob EntryRe-entry
program ... 0o | L.1.]J Lol 4 030 sull participating
MMY Y MMY Y
Ne 20O
8. The Job Development
PROGIAM .. e 5 ve0a O » | L1, | e [N | 960 st participating
MMY Y MMY Y
No 05O
€ The skill investment )
peogrami, M. b .Y 070 » B} ik, 1 090 st particioating
MMY ¥ MMY Y
No 08 O
D. The Skill Shortages
PrOGram ... ves 00O > l_l_Ll_J L.L_l__.L_I 120 sulipartiespating
MMY Y MMY Y
no V1O
£. The Challenge 86 program ....... ves 30 » La_l_n_l LI_LL_I 150 sull participating
MMY Y MMY Y
No llo
F. The Community Futures
PIOYIAM oo, Yes 16O P Ly, Wil | 180 still participating
M MY Y MMY Y
No |7O
G. The Work Experience
progam ... Ye'90 > | | S 210 st parncipating
MMY Y MMY Y .
No 200

10S. INTERVIEWER: Was this interview COnducted mainiy by telepnone?

ves 70 No 30

106. HHD page-line No. of inform 3tion source 107.

HRD page-line No I I I [:

3 {

FINISH TIME

3-5103-173 *



108 (3]

sos (o]

jos (5]

Same dsitem 72 on Label 'O

LIl | el
Lt b et
L lid i<t 8 (e

Same asitem 72 on Lavet 'O

Ll
R
L1 L]

C

L
L
L

—
=I5 e

I
|
[

_._____
]
e =

Ll
Ll
L1

Same as tem 72 on Lanel 'O

ik

— b —

1R
Al |
s

b— }—

i
| |

J
J
J

108. INTERVIEWER: Read and complete the following section for the head of
each economic family in the household (as «dentified on
the labei).

This survey is part of a project to study the work patterns of Canadians in
all walks of life over two years. We will need to recontact your household
in year from now to obtain additional information about jobs held during

1987.

In case your family moves before next January, we would like the name
and address of a friend, relative or neighbour whom we couid contact to
obtain your family’s new address or telephone number. | want to
emphasize that we will contact this person only if your family has moved
and then only to obtain your new address or telephone number.

NAME

1O REFUSED TO PROVIDE

CONTACT

Given Name

Surname

ADDRESS

Lot and
Concession

Street 3nd Na /

City, Town,
vilage,
Municipality

Province/
Territory

SEEEENARENNERREEE

IFCERL SANRFSPRRAd

TELEPHONE

LRI T

(area Code)

THANK YOU VERY MUCH FOR YOUR ASSISTANCE ON THIS PROJECT

A-SE01-iF3
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I 4 SiarsicsCaraca  Statsrque Canada

Code Sheet
Labour Market Activity Survey

Francais au verso

4
§
6

Worked for others

1
2

Seif-employed

3

Paid worker
Unpad tamily worker

Incorporated business — With paid help
Incorporated business — Ne paid heip
Not incorporated business — With paid heip

Not incorporated business — No paid heip
(Include self-empioyed without a business)

22
77
94

0 0 N O ;e w

Checked witlvRegistered at: The Canada Empioy-
ment Centre

Checked with: Some other public empioyment
agency

Checked with: Private empicyment agency
Checked with: Union

Checked with: Empiayers directly

Checked with: Friends or relatives

Placed or answered job ads

Looked at job ads

Other

27
37
44
51

~

o v e W

QOwn illness or disabifity

Personal or family responsibilibes

finciude changes in farmdy circumstances,
" senious famidy iiness, etc.)

Going to school
Already had a job
No reason

Other

0 N Vv e W N -

Qwn iliness or disability

Personal or family responsibifities
Going to school (Retumed or left)
Labour dispute (Strike or lockout)
Working on cail

Increase in employer's business
Decrease in employer's business
Other

o NthoE WD N -

Own iliness or disability

Personal or famiy responsibilities

Going to school

Additional hours not offered by employer

Scheduling of additional hours not suitable

Payment for additional hours not sufficient
Transportation problems

No reason given

Qther .

7-5030-33. 17-11.86

31
34
41
48

b 4

QOwn (liness or disability 1

Personal or famiy responsiblities
(Include changes in famdy circumstances,
senous famiy dness, etc.)

Going to school

Quit job for no specific reason

Bad weather

Labouwr dispute (Strnke or lockout)

Unpaid vacation

Changed residence

Retred

Lost job or Iaid off (paid workers only}

If this reason given, enler code which most closely

appiies to the specific reason ... lost job or was laid
off.

J  Seasonal nature of job
Non-seasonal economic or business conditions
Company moving of going out of business
Instakiation of or conversion to new equipment
An on-call arrangement
End ot a temporary non-seasonal job
Dismissal by the employer
Sale of the business or farm
R Other
S-W Dissatisfied with job
if this reason given , enter code which most closely
applies lo the specific reason ... was dissatisfied
with j0b.
§ Low pay
T  No opportunity for agvancement .
U No opportunity to use training or skills !
¥V Working conditions (physical conditions. transpas :
tation probiems. or hours of work)
W Other

X  Worried about job secunty, reduction in hours, of
layoff

Y Found a new job
Z Other

—T T o Mmoo
5

0O vozZEr X

1 Own iliness or disability

2 Personal or family responsibifities

3 Worried about job security, reduction in hours, or
layoff

4 Formal contract that will end at a definite date

Dissatisfied with job due 1o rate of pay

6 Dissatisfied with job due to other conditions of
employment such as working conditions, transporta-
fion problems, hours of work, etc.

7  Dissatisfied with job due to limited opportunity for
advancement or to use training or skills

0  Other - Specify in NOTES




CONPIUEN A

B¥  sutsics Canaga  Snatistique Canada HOUSEHOLD RECORD DOCKET | wtencompiewea [T FORMNO 03A

Docke: na Survey date Assignmeant no

2( E) L 4 L1

PSU Group Clusier D
Listing sddress

funaauan

Type of dwaiing Samgple Dwg Response

L ahders - 0[] s90( [ 5

11 LT 1]

Telephone no

L MR R R RN

NEW DWELLING

ORIGINAL DW

Hello. I'm . . . from Statistics Canada.
1 5 Have | resched (read listing addressj?
Yes ( 7 Noz" . Gotw 18
1 6 Do any of the following parsons still live at this dwelling?
. (Read names in 32)
i)
ves’O) Q)
- Updaste ltems 33.40 - Updu- lwm 40 for original members
{or original members - Atlemipl irace of rasponding
-Golo (7 original members

-Goto 24

(Heilo. I'm from Staustics Canada)

. We are doing a survey for Employment and

Immigration Canada about the jobs people held
in 1987. All answers will be kapt strictly
canfidential as guaranteed by the Statistics Act.

Would you prefer to be interviewed in English

. orin Franch?

k}

) Enfher”

T 2
Enghish French

1 7 . Does anyone sise now live or stay at this dwslling?

5ﬁ Noa C\
- Compl«c Ilerm 31-40 for - Compiete FOB/F09 lor
new membars responding originsl members
- Complete FOB8/F09 for - Complare FOB for new members
ing original bers
- Comobu FOS for new members

What are the names of all persons now living
or staying at this address who have no usual
place of residence elsewhere?

(Enter names in 32)

Are there any parsons away from this household

. attending school. visiting. traveliing or in

hospital who usually live hers?

4 {
Yes C Enter names in 32 No5 -

1 8 Can any of the following people be reached at this b
. (Read names in 32}
Vn7 O Nos KW
Update tems 3340 for oreginal - End iMerviaw
mambers who can be reached here - Attempt 1race

Complaie FOB/F09 for responding of rasponding original

original members who can be mombers

resched hera - Parsonal visit required to

- Altempt irace ol responding original dwelling
original mambers who cannot be
reached here
Personal visit required to onginal
dwelling

Does anyons eise live hare such as other relatives,

. roomers, boarders or employees?

(.74 ‘)
Yes o Enter names in 32 Nu71 /

\ /
il

Comyplete 33 to 40 and Go to FO8

23]30 |37 |32

Names of household members
HRD

Pg [Ln

BOSCOW
®on

x @ v

I!::aa‘d

Educ. shy| (lelephone number)
LIV o)

Grven
name
1

|Surname

g
3
&

a8

23

o S Tracing Information

ec-amn
P
=

Given

Surname

Given !
name
5

[Surname

Surname

50 CONTACT PERSONIS)

51 RECORDS OF CALLS
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Statishies Canada  Stalishque Canada

Labour Market Activity Survey

Farm 11

Exemplaire francais

Vacant dwelling (or trailer stall) or vacant seasonal
dwelling

Dwelling under construction

Dwelling occupied by persons not to be interviewed
Dwelling demolished, converted to business
premises, moved, abandoned (unfit for habitation),
listed in error

interview cancelled for lack of an interviewer
(Regional Office use only)

Maie
Female

oG R

WHAT IS ......"S MARITAL STATUS?
{Read categories to respondent)

Now married or living common-law
Single {never married)

Widow or widower

Separated o divorced

dispenible sur
Code Sheet/Household Record Docket (Form 03A) demande
1 Single Detached {Read questions to respondent)
2 Double
3 Ro: or Terrace Column 1: HOW MANY YEARS OF PRIMARY AND
SECONDARY EDUCATION HAS ......
4 Duplex COMPLETED?
8 5 Apariment, Flat
6 Inslitution 0 No schooling
7 Hotel, Rooming or Lodging House 1 1 to 8 years of pmary and secondary education
8 Camp — Logging, Construction, efc. 2 9 or 10 years of primary and secondary education
9 Mobile Home 3 11 years of primary and secondary education
0 Other 4 12 years of primary and secondary education
5 13 years of primary and secondary education
4 s Column 2: A. HAS ... TAKEN ANY POST-
X LMA questionnaire completed for all eligible SECONDARY EDUCATION?
househoid members 3 8
E LMA questionnaire completed for some (not all) 0 No (No post-secondary education)
sligible household members
N No one at home (alter several calis) Yes — | B. DID THIS EDUCATION NORMALLY
R Househoid refusal REQUIRE HIGH SCHOOL GRADUA-
K Interview prevented by death, sickness, language TION?
problem or other unusual circumstances retated fo 0 No (No post-secondary educalian)
the household
L Interview prevented by weather conditions Yes —~ | C. DID ...... RECEIVE A DEGREE,
T Housshold temporarify absent CERTIFICATE, OR DIPLOMA?

1 No (Took some post-secondary education)

2 Yes (Received a post-sacondary certificate or
diploma)

3 Yes (Received a universily degree)

I 0 Not a household member
40 Civilian household member
| 2 Full-ime member of Canadian Armed Forces

-

LMA guestionnaire completed for person

Person refused to complete LMA questionnaire
Persan not to be interviewed — out of scope
Person traced outside of interviewer's area code
Person cannot be fraced

Other

42
43

=TT ™MD

36

Assign one letter to all househokd members refated to
the head of a family by one of the relationships listed
in ftem 37. .

('A’ for each member of the first family, “B' for each
member of the second family, etc.)

O W NN SN -

Each different letter used in ftem 36 requires a
different ‘Head of Family’ in Item 37.

Head of family

Spouse

Son or daughter (natural, adopted or step)
Grandchild

Son-in-law or daughter-in-law

Foster child (less than age 18)

Parent

Parent-in-law

Brother or sisler

Other relative

Unrelated roomers, boarders and friends require a
separate family identifier in ftem 36.

INTERVIEWER INSTRUCTIONS FOR THE F08/F09

Individuals with a labelled beige FO8 (who are identified
by an asterisk on the FO3A ltem 30) should be traced and
an F08 completed no matter where they live. The only
exception to this rule concerns individuals who have
become ‘out of scope’ by:

* passing away

* moving outside Canada

¢ becoming full-time members of the Armed Forces

¢ being institutionalized

* moving 10 an Indian reserve
If the words ‘F09 SUPPLIED’ appear on the label of the
beige FOB a Form 08 must also be completed.
For alf other individuals listed on the updated FO3A, a
green FO8 should be completed if:

« they live in an original dwelling or in one of the

sample of newly constructed dwellings. and
* they have a membership code of 1, and

8-5103-194.1: 12-11-87

* they are aged 16-69
Canadid




I * Statistics Canada  Statistique Canada

Labour Market Activity Survey

F 08

Confidential
iwhen completed)

Autharnty - Statistics Act
Statutes of Canada
1970 71,72 Chapter 15

LABEL GOES HERE

COMPLETE FOR NEW HOUSEHOLD MEMBERS

[ele]  L(ITITT] - [LLT]

Form No Docket No Survey Date

J{LLIT] sLL

Assignment No. HRD page-line No

P Given Name

7 | Surname

o dveiione, | L OE T[T TT

RECORD OF CALLS AND APPOINTMENTS

Date Notes

COMPLETING THE FORM 08

Introduce the survey by saying: “Statistics Canada is
doing this survey at the request of Emplorment and
Immigration Canada. The purpose is to coilect infor-
mation about the patterns of work and the types of jobs
held during 1987. All information wiil be kept strictly
confidential as required by the Statistics Act.”

Proxy response can be accepted for the Form 08.
However when the person responding for other
household members is unsure of the answers to the
supplementary questions, arrangements should be
made to telephone at a convenient time when the
correct information can be obtained, either directly
from the person concerned, or from a knowledgeable
and responsible household member.

® Respondents are asked to report on up to 5 jobs held in
1f987. A respondent is considered to have changed jobs
if he/she:

a) changed employers or;

b) experienced a change in usual duties for an employer
which was accompanied by an increase or decrease in
usual wages or salary.

START TIME

DATE

10. IN 1987, HOW MANY EMPLOYERS DID . .. . WORK FOR, INCLUDING SELF-EMPLOYMENT.

[ I—I If [0[0| Go to 95

8-5103-190 1: 19-10-87 STCMHLD - 040 - 02502

Canada
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o [1] 08 [ 2]
19. WHEN IN 1987 DIO . . . FIRST START
WORKING AT THIS JOB OR BUSINESS? 8,17 ! L L L i8‘7
0D DM M ¥ Y O DM M ¥ Y
S . R rgsox 0 PR -, TN ()
No 4O Goto 21 No 4O Goto2)
21 ;GéIN\I‘V:SEYK,OID.”SﬂLL HAVE THIS JOB OR Yas so Goto 24 Yes SO Goto 24
No 6O Goto22 No 6O Goto22
22, z:::gslg...LASTWORKATTHISIO!OR |4i LJ . ]GotoZJ | J__lL 4 J . ,Goto?l
D DM M Y Y D DM M Y Y
¢ COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
& LISTJOBS IN CHRONOLOGICAL ORDER
11. FOR WHOM DID ... WORK? ]
o 5551 O S O P 0 S
L S T R EEEISA S LY
MPREY < el LTl SR
32 ;::‘AIL:‘I:ES?;':;JSINESS, DU STRYAON Confirmed job 1O Confitmedjob 1O
AR RN ME N Ya ST S8
SHNgUSEREL W S0 B LTS
Cltsisinigilg & (gl RSl b Lo i ) (3
13. WHAT KIND OF WORK WAS .. . DOING? Confirmedjob 20 Confirmedigh 2O
(ox]
[ Lslles ety § | 1l 1 S
RN o TR b T §nflfeaey
Lo bl T L
14. IN THIS WORK WHAT WERE . . . 'S MOST . N .
IMPORTANT ACTIVITIES OR DUTIES? Contirmedjob 3O Contirmed job 3O
ClelegiStgal | 15§ L e T S
NS SR EE WE e S HRWE
I s o AT ] b ITL L)) SR
15. CLASS OF WORKER
| D Enter code D Enter code
16. IN 1987 DID . . . HAVE ANY OTHER JQOBS
WITH (repeat name of employer in item 11)?
Yes 4O Go to next available Yes 4O Gotonext available
job column job cofumn
No SO Gotot7 No SO Gotot7?
17. IN 1987 DIQ . . . HAVE ANY PROMOTIONS
WITH (repeat name of employer in Item 11)?
Yes GO Go to next available Yes 50 Go to next avallable
job column Job column
No 7OGotola No 7Q Goto18
18. IN 1987 DID . . . HAVE A JOB WITH ANY
OTHER EMPLOYER?
ves 'Q Gotonext avaitabie ves 1Q Gotonext available
job column jobcolumn
No 20 Goto 19 no 20 Goto 19
8-5103-190 1




so8 [4]

o8 [5]

A A

O DI Y, Y

(i e e 1 741
D DM M Y Y

ves 30 Goto2a
No 40 Goto21

ves 30O Goto2a
No 40 Goto2t

ves 30O Goto24
nNo 2O Goto2l

ves 5O Goto2a
No 60 Goto22

ves 5O Goto2a
No 6O Goto22

ves 5O Goto 26
No 6O Goto22

el L N . iGohs2s

D D M M| Y Y

L. o B Bildaih
O _B M Ww ¥

l A ] It LL JGO!OZ}

D DMM vy Y

o COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

@ LIST JOBS IN CHRONOLOGICAL ORDER

LB dOR L Lt L | N E - DS ]t Bl SN
b=l SR | o) | L R e L] bl IR E oL )
Lkl AL JE | g [ 0 v g ™
Confirmedjob 'O Confirmedjob 10 Confirmedjob 1O
(o] (o=]
SRS S8 B b ol B k] ekl b Ll |
SN | S (Y 0 L Ltk ] 1 Ll |
BERS ST N ay LI ) 1Y R Ll L P ] C

Confirmed job 2

RECTERFr SN
hal L 00 SRTL ]
Ll (Lt hin]

Confirmedjob 20
ol iy
LLEF L4 |
=RITAYNER

[ 1]
| 1]
Y R

Confirmed job 20

lg

- e
Ll b ]
Lt e lg

Bl
=
Lt

Confirmed job 3 O

LLSh L bt |
Ll |l |
Ll LY [

Confirmedjob 30

Skl IR |
il dd BBl et |
MY SNFEND AN

Confirmedjob 3O

I
[
|

— =

L
i
| |

|
l
I

|
J
J

[j Enter code

| D Enter code

[j Enter code

Yes 30 Gotonext available
job column

No 5O Gato1?

Yes 20O Gotonextavailable
job column

No SO Gotor?

ves 40O

No SO Goto17?

Yes 6(D Goto next available
job column

nNo 7O Goto18

ves 6D Gotonext available
job column

No 7O Goto18

ves 6O

No 7O Goto18

ves "D Goto next available
job column

No 20 Goto 19

ves 1D Goto nextavailable
job column

No 2Q Goto19

Yes 1O

No 20 Goto19

8-5103-190.1
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o8 (1] 108 |2
19. WHEN IN 1987 DID . . . FIRST START
WORKING AT THIS JOB OR BUSINESS? e e o2 |
D OM M Y Y D D M mMm Y e
20. LAST WEEK, DID . .. WORK AT THIS JOB OR 3 .
BUSINESS? ves 3Q Goto2a es 3Q) Goto24
Na 240 Goto2s no 40 Goto 2!
21, :ﬁssrﬂv:seg.om...smumve THIS JOB OR S T com 28 S5 e
No 6O Goto22 no 60 Goto22
22. WHEN DID . . . LAST WORK AT THIS JOB OR
BUSINESS? [ IR S Lo ol Sl
D D MM Y Y {03 D M M Y Y

« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
® 1IST JOBS IN CHRONOLOGICAL ORDER

11. FOR WHOM DID . . . WORK?

0 T ] deafh l TR il
Gl ) O TS bl o Dot el
LIS IEE 0 ) P L L) Al egh el
23. WHAT WAS THE MAIN REASON . . . LEFT
THAT JOB OR BUSINESS? l:] ) [:] Ly
24, INTERVIEWER CHECK ITEM:
® 1010187 marked inftem 19................... 70 Goto 25 70 Gota 2s
ONOthenwise . . . .covvuwe igamiid b o.’ 1 .. L2 80 Goto27 80 Goto27
25. WHENBEFORE 1987 0ID ... MOST RECENTLY
START WORKING AT THIS JOB? [ L | S8 (et = | I |
D O MM Y Y D DMMY Y
26. INTERVIEWER CHECK ITEM:
® if code 1 (Paid Worker) inltem 15 .. ......... 1O Gotoss 1O Goto 28
® Otherwise 20 Go ta next job; 2Q Go to next job;
if "none”, Goto 97 © 1f"none”, Goto 97
WORK AT EACH JOB BEFORE 1987
27. DID... WORK AT THIS JOB BEFORE 19877 Yes 3O Goto 28 Y 30 Goto 28
No 40 Goto36 no 20 Gota3s
28. WHEN BEFDRE 1987 OID . . . LAST WORK AT
THIS JOB? L 1 l L I i l L 1 I 1 l i l
D O MM Y Y D D MM VY Y
29. WHAT WAS THE MAIN REASON FOR
STOPPING WORK? D Enter code and go to 36 D Enter code and go ta 35

8-5103-1901



o8 [3]

108 [a]

108 5]

Ul Jul, il
D DM M Y Y

Lot e i, 7Y
D [DEMM Y Y

A sl
DF @M M Y TR

ves 30O Goto2a
No 4Q Goto21

ves 3O Goto2a
No 2O Goto21

ves 30 Goto24
No 2O Goto21

ves SO Goto2a
No 8O Goto22

ves SO Goto24
No 5O Goto22

ves SO Goto24
No 6O Goto22

l 1 I ;l AJGO'OI]
O OFMM. MY Y &7

l it I 1 I 2 JGO!OIB
D D M Mi_YX. ¥

L I 1 l . |Got023

D DM M Y ¥

« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE CO

® LIST JOBS IN CHRONOLOGICAL ORDER

MPLETING ITEM 19

— = =
s e —
AT
] iy .
— — —
. B Aa
1 e

RN LN
L bkttt algf
Lol ) EI T}

(3

— =

E] Enter code

D Enter code

D Enter code

7Q Goto25 7O Goto 25 7Q Goto2s
80 Goto27 80O Goto2? 80 Goto27
e N WAL RS b b ale ST

10 Gotoaa

2Q) Go to next job;
If “none”, Go to 97

10 Gotoas

20 Go tonextjob;
If “none”, Go to 97

10 Gotoas
20 Goto97

WORK AT EACH JOB BEFORE 1987

ves 30 Goto28
No 40 Goto3s

ves 3O Goto28
No 40 Goto3s

ves 30 Goto28
No 40 Goto3s

l 'l l A l A J

D DM M Y Y

L e N = ¥

B DM MY Y

D DM M Y ¥

D Enter code and go to 35

D Enter code and go to 35

E] Enter code and go to 35

8-5103-1901
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o [1]

o8 [2]

19.

WHEN IN 1987 DID . . . FIRST START
WORKING AT THIS JO8 OR BUSINESS?

[ P, A

O DM M Y

L A add il

D DM M Y Y

20.

LAST WEEK, DIO . . . WORK AT THIS JOB OR
BUSINESS?

ves 3Q Goto24
nNo 40 Goto21

ves 30 Goto24
No 40 Goto2!

21.

LAST WEEK, DID .. . STILL HAVE THIS JOB OR
BUSINESS?

ves 5O Goto24
No 60 Goto22

ves 5O Goto 28
No 80 Goto22

22. WHEN DID . . . LAST WORK AT THIS JOB OR

BUSINESS?

L L l LJ ,JGotoZ?

0O DMM Y Y

Lg a4 os shonmm
Y

0O DM M Y

-« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
® LIST JOBS IN CHRONOLOGICAL ORDER

. FORWHOMDID . .. WORK?

e L
oo [ s
slUS dlalrdd

L
| ool
Lt

—
el b i | ]
| 5T ™

Ll SISl kL sl o)

108 SEARCH ACTIVITIES BEFORE STARTING WORK AT EACH JOB

35. IN 1987 JUSTBEFORE . . . STARTED WORKING
AT THIS JOB WAS THERE A PERIOD OF A

WORKING BEFORE STARTING AT THIS JOB IN
1987. WHEN DID THIS PERIOD OF NOT
WORKING START?

Never worked before 5 O

Yes 3 to 37
WEEK OR MORE IN WHICH . . . WAS NOT YAk es 30 Goto3

WORKING? no 30 Gotoas
36. . .. HAS REPORTED A PERIOD OF NOT B il il gl

DO NOT ASK

37. OID . . . LOOK FOR WORK AT ANY TIME
DURING THIS PERIOD?

ves 60 Goto3s
nNo 70 Gotoat

ves 60O Goto3s
no 7O Goto 4l

38. WHAT OID . . . DO TO FIND WORK DURING
THIS PERIOO? (Mark all methods reported)

N I I o

L B ] e coses

39. IN HOW MANY CONSECUTIVE WEEKS WAS
.. . LOOKING FOR WORK JUST BEFORE THIS
jos?

E:[:I Weeks

[:[:l Weeks

40. DID ANY OF THE FOLLOWING CAUSE . . .
DIFFICULTY WHEN LODKING FOR WORK?

a)Not having enough information about
availablo;an

c)Not having enough education for
availablejobs ... ... ...

d)Not having enough experience for
availablejobs ... .. . ... ...,

elHaving a long-term physical condition,
mental condition, or heaith problem ... .

f) Ashortage of jobsinthearea ... ... ... ..

Yes No
010 0220
030 08O
05O 06O
1 Go to 42
070 80
(@) @]
nQo 20

Yes No
[le) 020
030 04O
0sQO (1@
Goto 42
07O [L]@)]
090 100
@™ - 2@

41. DID ... WANT A JOB AT ANY TIME DURING
THIS PERIOO?

ves 'Q Gotoaz
No 20 Goroas

ves 1O Gotoaz
no 20 Gotoas

42. WAS THERE ANY REASON . . . COULO NOT
TAKE A JOB DURING THIS PERIOD?

D Entercode

D Enter code

43, INTERVIEWER CHECK ITEM:

® if code | (Paid Worker)initem 15 ... ...

® Otherwise

30 Gotoaa

«Q Go to next job;
if "none”, Go to 97

30 Gotoaa

4O Gotanext job;
If “none”, Goto 97

8-5103-190 1




o8 [3]

o8 [a]

so8 [5]

e T W

DL Ds M-M Iy ¥

Lt 15 il

D DN MY Y

sl | ERF, 7]
D DM M VY Y

Yes 3O Goto 24
no 4O Goto2!

ves 3O Goto2a
No 4O Goto2t

ves 30O Goto2a
No 20O Goto2!

ves 50 Goto24
No 60O Goto22

ves SO Goto2a
No 60 Goto22

ves SO Goto2a
No 6O Goto22

L L l 1 I 1_]60(023

D DM M Y

I 1 I L | 1 |GO(023
[o T 7 R, R

I i I 1 l : IGO(023
0D DM M Y Y

« COMPLETE ITEMS 11 THROUGH 1B FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LIST JOBS IN CHRONOLOGICAL ORDER

L) IS e N
LALY Lk eain <y
LANAFE#Y TEL

¥

lelp
Ll
k.1

A EEN
WLNA Y
| feldd |

|
|

E R
e
=
Lo JEB|L
Lt = 18]
— -
.0 S Ty
— — .=

JOB SEARCH ACTIVITIES BEFORE STARTING WORK AT EACH JOB

ves 3Q Goto37
No 4O Gotoas

ves 3O Goto37
No 40 Gotoas

ves 30O Goto 7
nNo %0 Gotoas

DO NOT ASK

DO NOT ASK

DO NOT ASK

ves 60 Goto 38
No 7Q Gotodl

ves 60O Goto3s
No 7Q Gotoal

ves 60 Goto38
no 7Q Gotoan

[ | 0

I | o

N P

ED Weeks

LT T wees

L1 Jweews

Yes No
Lil@)] (1} @]
00O 0O
05O 060
Goto 42
070 [.l@}
090 100
10 120

Yes No
Lil@) 020
030 00
05O 060
Go to 42
07O 080
(1@) 1000
no 120

Yes No
Lile} 020
030 04O
05O 060
Goto 42
070 080
090 100
o 120

ves 'O Gotoa2
no 20 Gotoas

ves 1O Goto42
no 20 Gotoas

ves 10 Goto42
No 20 Gotwo a3

I:] Enter code

D Enter code

D Enter code

30 Go to 44

30 Go to next job;
It "none”. Goto 97

30 Gotoda

20 Go tonext Job;
if “none”, Goto 97

30 Gotoaa
20 Goto97

8-3103-190 1

29



o8 1] on (2]
19. WHEN IN 1987 DID . . . FIRST START
WORKING AT THIS 1OB OR BUSINESS? |t gl 8 -
O D MM Y Y OF O MY
20. LAST WEEK, DID . .. WORK AT THIS 10B OR 3
BUSINESS? ves 30 Goto2a ves 3Q Goto2a
No 40 Goto 2y No 340 Goto2
21. LAST WEEK, DID ... STILL HAVE THIS 108 OR
BUSINESS? ves SO Goto 24 ves 5O Goto24
No 6O Goto22 No 6O Goto22
22. WHEN DID . . . LAST WORK AT THIS JOB OR
BUSINESS? I 4 l i l i JGQ to 23 Ln L T I 1 ]GO to23
3 D D MM Y Y D D MM v v
¢ COMPLETEITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETINGITEM 19
& LISTIOBS IN CHRONOLOGICAL ORDER
L TR L ]y (LT o 15
UNPAID ABSENCES FROM EACH JOB IN 1987
44. IN THE MONTHS THAT . .. WORKED AT THIS
JO8 (N 1987, DID . . . ALWAYS WORK THE
SAME NUMBER OF WEEKS, OR DID IT VARY Atwaysthesame S O Goto 46 Alwaysthesame 5O Gotoas
FROMMONTH TO MONTH? Varied 6O Gotoas varied 6O Gotoas
45. WAS THIS BECAUSE OF AN ON CAlLL T
ARRANGEMENT? ves 7O Goto77 ves 7Q Goto77
Nno 80 Gotoas No 8O Gotoas
THE NEXT QUESTIONS ARE ABOUT ABSENCES
FROM WORK. PLEASE DO NOT COUNT AS AN
ABSENCE ANY TIME AWAY FROM WORK FOR
WHICH THE EMPLOYER PAID FULL WAGE OR-
SALARY SUCH AS FULLY PAID VACATION, SiCK,
OR EDUCATION LEAVE.
46. EXCLUDING FULLY PAID ABSENCES, DID . . .
WORK AT THIS JOB CONTINUQUSLY FROM
(repeat date in Item 19) UNTIL (repeat date
in item 22/ast week) WITH NO BREAKS OF A
WEEK OR MORE? ves 10 Gota77 ves 10 Goto77
no 2Q Gotoar No 2Q Gotoar
47. 1N 1987 WHEN DID . . . FIRST STOP WORKING
AT THIS JOB? Py i A |
D DMMY Y D DMMY Y
48. WHAT WAS THE MAIN REASON FOR
STOPPING WORK? D Enter code D Enter code
49. DID . . . LOOK FOR WORK AT ANY TIME
DURING THIS ABSENCE? | ves 20 Goto50 ves 30O Goto SO
No 20 Gotost No 40 Gotosy
SO0. WHAT DID . . . DO TO FIND WORK DURING
THIS ABSENCE? (Mark ali methods reported) D D D D Enter codeis) D D D Enter codels)
and Go t0 52 and Go to 52
$1.DID ... WANT A JOB AT ANY TIME DURING
s ves SO Gotos2 ves 50 Gotas2
No 6O Gotosa No 6O Gotass
52. WAS THERE ANY REASON . . . COULO NOT
TAKE A JOB DURING THIS ABSENCE? D Enter code D Enter code
53. WHENDID...RETURN TO THIS JO8?
Has not yet returned 7 O Gota77 Has not yet returned 7 O 6o to77
I 1 l 1 I 41_]60(054 l 1 L " l L IGO!OSd
O D MM Y Y D DMMY Y
8-5103-190 1
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o8 [3]

o8 [4]

108 [5]

—

D DMM Y Y

— A
D DM M Y VY

e Lo |

D DM MY Y

ves 30 Goto24
No 2O Goto21

ves 30 Goto2a
no 40 Goto2t

ves 3O Goto24
No 4Q Goto21

ves 5O Goto2s
No 60 Goto22

ves SO Goto2a
No 60 Goto22

ves 5O Goto2a
No 6O Goto22

l 1 lg;l i 160(023
D DMM VY Y

I 2 lgLL 1 IGOKOZY
(o it o N7, SRl I A 2

T ] A T (i
i

D DM M Y

¢ COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LISTJOBS IN CHRONOLOGICAL ORDER

l

| Lol |
Bl =
= - st

el
Sl

11
I
I

mENETNN.
NEEYLeEN
NEY 9SSkl

FERYETACEN
T
el L 4 il |

UNPAID ABSENCES FROM EACH JOB IN 1987

Atwaysthesame 5O Gotods
Varied 60 Gotods

Atwaysthesame 5 O Gotods
Varied 6O Gotoss

Always thesame 5O Gotoas
Varied 6O Gotods

Yes 7o Goto77
No 80 Gotoas

ves 7O Goto77
no 8O Gotoas

ves 7O Goto77
No 80 Gotoas

ves 1O Gota77
no 2O Gotoar

ves 1O Goto77
no 20 Gotoar

ves 10 Goto77
no 20 Gotoar

R IS ey

D DMMY Y

|t Toves | 8l

A
DDMM Y Y

L___] Enter code

D Enter code

D Enter code

ves 30 Gotoso
No 4O Goto5!

0 ves 30 Gotoso
No 40 Gotost

ves 3O Goto 50
No 8O Gotost

L O 00 ] ety

T gt

Enter cade(s)
and Go to 52

oy I

ves 5O Goto$2
No 6O Gotos3

ves SO Gotos2
No 6O Gotos3

ves 5O Gotos2
No 6O Gotoss

D Enter code

D Enter code

D Enter code

Has not yet returned 7 O Goto 77

I I L4L I 1 IGO(OSI
D OMM Y Y

Has not yet returned 7 O Goto 77

I L L4L I 1 IGO(054
0D OMM Y Y

Has not yet returned 7 O Goto 77

| s loioale ., Waotnt

D D~ IME M vii Y.

8-5103-190.1
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B2

jos m

08 [2]

19. WHEN IN 1987 DID . . . FIRST START | | I8 . 7] l | l8,7]
WORKING AT THIS JO8 OR BUSINESS? ~ . 2t — Lt
20. LAST WEEK, DID ... WORK AT THIS JO8 OR 3 2
BUSINESS? ves 3O Goto2a ves 3Q Goto2
No 40 Goto 2! no 40 Goto2:
21. LAST WEEK, DID . .. STILL HAVE THIS 108 OR S
BUSINESS? ves 50 Goto2a ves SO Goto24
no 6O Goto22 No 6Q Goto22
22. WHEN DID . . . LAST WORK AT THIS JOB OR | | l Yol | [ | = sl
BUSINESS? DID MtM YlY DxD MlM yly
« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
© LIST JOBS IN CHRONOLOGICAL ORDER
11. FOR WHOM DID . .. WORK?
1 O o EIal S B Bl
AN o A o AR ELETHRT
HFSaNEd Y L] L el e s

UNPAID ABSENCES FROM EACH JOB IN 1987

. EXCLUDING FULLY PAID ABSENCES, DID . . .

WORK AT THIS JOB CONTINUOUSLY FROM
THEN UNTIL (repeat date in Item 22/last
week) WITH NO BREAKS OF A WEEK OR
MORE?

ves 1O Goto77
no 20 Gotoss

ves 1O Goto77
nNo 20 Gotoss

S3-

IN 1987 WHEN DID . . . NEXT 5TOP WORKING
AT THIS JDB?

I A

D ODOMMY Y

P .

D DMM Y Y

. WHAT WAS THE MAIN REASON FOR

STOPPING WORK?

D Enter code

D Enter code

$7.

DID . . . LOOK FOR WORK AT ANY TIME
DURING THIS ABSENCE?

ves 30 Gotoss
No 40 Goto59

ves 3O Gotoss
No 2O Goto59

. WHAT DID . . . DO TO FIND WORK DURING

THIS ABSENCE? (Mark all methods reported)

Enter code(s)
and Go to 60

.

Enter cade(s)
and Go to 60

i

s9.

DID . .. WANT A JOB AT ANY TIME DURING
THIS ABSENCE?

ves 5O Goto60
No 6O Gotast

ves 5O Goto60
no 6O Gotost

. WAS THERE ANY REASON . . . COULD NOT

TAKE A JOBR DURING THIS ABSENCE?

D Enter code

l:] Enter code

61.

WHEN DID .. . RETURN TO THIS JOB?

Has not returned yet 7 O Goto77

l A I i l L

| D DMMY Y

IGoto 62

Has not returned yet 7 O Gota77

l 1 l i l ;JGO!OGZ
D DMM Y Y

62.

EXCLUDING FULLY PAID ABSENCES, OID . . .
WORK AT THIS JOB CONTINUOUSLY FROM
THEN UNTIL (repeat date in item 22/last
week) WITH NO BREAKS OF A WEEK OR
MORE?

ves 1O Goto77
no 2O Goross

ves 1O Goto77
no 20 Gotos3

. WHENIN 1987 DID . . . NEXT STOP WORKING

AT THIS JOB?

S S N

1
D DMMY Y

Lo gl

3
0O DMM Y Y

. WHAT WAS THE MAIN REASON FOR

STOPPING WORK?

D Enter code

D Enter code

65.

DID . . . LOOK FOR WORK AT ANY TIME
DURING THIS ABSENCE?

ves 3Q Goto66
no 40 Gotos7

Yes 3O Goto66
no 20 Gotos7

. WHAT DID . . . DO TO FIND WORK DURING

THIS ABSENCE? (Mark all methods reported)

Enter code(s)
and Go to 68

i

Enter code(s)
and Go to 68

PALIS |

8-5103-190.1




o8 [3]

o8 [a]

08 [5]

LU i sl
0O &M MY Y

PR LA

0O OMM Y Y

R L ks, 2

(3o O s, 2

ves 3O Goto2s
No 40 Goto 21

ves 3O Goto2s
No 4O Goto2

ves 3O Goto2a
No 4O Goto2t

ves 50O Goto2s
No 8O Goto22

Yes SO Goto 24
No 6O Goto22

ves SO Goto2a
No 6O Goto22

i 1 i 1 l i JGO(OZ}

0O DM M Y Y

I~ 0l SiGorolzs
D DM M Y Y

IQ l L I o ]GOQOZJ
0O OMM Y Y

® LIST JOBS IN CHRONOLOGICAL ORDER

¢ COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

O OM M Y Y

O ODMMY Y

b ISl R i R LIS LRl T o T
L b L [ T FRE AV FSEYH) SR kLT
e S il s 3 ) o [ R (S TR
UNPAID ABSENCES FROM EACH JOBIN 1987
ves 1O Goto77 ves 10 Goro77 ves 1O Goto77
No 20 Gotoss no 20 Gotoss no 20 Gotoss
LD Sl e nlived . | = sl 470

0O 0ODMM Y Y

D Enter code

G Enter code

G Enter code

ves 3O Gotoss
No 20 Gotos9

ves 30 Gotoss
No 4O Gotos9

Yes 30 Goto S8
No 4O Gotos9

Enter code(s)
and Go to 60

Clilale ]

Enter code(s)
and Go to 60

i

Enter code(s)
and Go to 60

.

ves 50 Gotos0
No 6O Gotoss

ves SO Gotoso
No 60 Gotost

ves SO Gotoso
no 6O Goto61

D Enter code

D Enter code

D Enter code

Has not returned yet 7 O Goto 77

L i l 1 I 1 JGO!OGZ

Has not returned yet 7 O Goto77

[on]

lLl n li IGOtOSZ
Il o oMM Y ¥

Hasnotreturned yet 7 O Goto 77

IIIILLIGOQOGZ
0O DM M Y Y

ves 1O Goto77
no 20 Goto 63

ves 10 Goto77
vo 20 Goross

ves 1O Goto77
vo 20 Goross

e athet LE, Ji

ORID™IM M. g Y

e T A

0O DMM Y Y

AT .

0O DM M Y ¥

D Enter code

D Enter code A

D Enter code

Yes 30 Goto66
nNo 4O Goto67

ves 30 Gotos6
nvo 4O Goto?

ves 30O Goto6s
no 4O Gows?

Enter code(s)
and Go to 68

104

Enter code(s)
and Goto 68

OO

Enter code(s)
and Goto 68

Y

8-5103-190.1

2



34

08 [1] o8 2]
19. WHEN IN 1987 DID . . . FIRST START I I l 8 lj l l l 8,17
i i L 1 S - A
WORKING AT THIS JOB ORBUSINESS? P oM AT 5 D MY
20. LAST WEEK, DID . . . WORK AT THIS JOB OR ves 30O Goto24 ves 30 Goto24
BUSINESS?
No 4O Goto2! No 4Q) Goto21
21. LAST WEEK, OID ... STILL HAVE THIS JOB OR b SO Goto 24 Vet SO Gatona
BUSINESS?
no 6O Goto22 no 6O Goto22
22. WHEN DID . . . LAST WORK AT THIS JOB OR [ | Goto 23
g e Pl | 1| GohoRs [ ||
O B'M M Y Y D DM M Y Y
« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
o LIST JOBS IN CHRONOLOGICAL ORDER
11. FORWHOM DID . .. WORK?
[ etal IR fhanl® Yl Lol ) Rl
UNPAID ABSENCES FROM EACH JOB IN 1987
67. DID ... WANT A jOB AT ANY TIME DURING
THIS ABSENCE?
ves 5O Goto6s ves SO Gotoss
no 5O Gotos9 no 6Q Goto69
68. WAS THERE ANY REASON . . . COULD NOT
TAKE A JOB DURING THIS ABSENCE?
Enter code Enter code
69. WHENDID ... RETURN TO THIS JOB?
- Has not returned yet 7 O Goto 77 Has notreturned yet 7 O Goto 77
l i l 1 l LJGomm ' .L‘ I . lGoto?o
0D O MM Y Y 0O D MM Y Y
70. EXCLUDING FULLY PAID ABSENCES, DID . . .
WORK AT THIS JOB CONTINUOUSLY FROM
THEN UNTIL (repeat date in Item 22/last
week) WITH NO BREAKS OF A WEEK OR ves 1O Goto77 ves 1O Goto77
MORE?
no 2Q Goto71 No 2O Goto
71. WHEN IN 1987 DID . . . NEXT STOP WORKING
AT el e, | il i b oo il
D DM M Y Y O D aME IV SYihY.
72. WHAT WAS THE MAIN REASDN FOR
STOPPING WORK?
Enter code Enter code
1
73. DID . . . LOOK FOR WORK AT ANY TIME
DURING THIS ABSENCE?
ves 3Q Goto74 ves 3O Goto74
No 4O Goto 75 No 40 Goto 75
74. WHAT DID . . . DO TO FIND WORK DURING
THIS ABSENCE? (Mark all methods reported)
D Enter code(s) D [:l [:l Enter code(s)
andGoto 76 and Go to 76
75. DID ... WANT A JOB AT ANY TIME DURING
THIS ABSENCE?
ves 5O Goto76 ves 5O Goto76
noe 6O Goto77 Nne 60 Goto77
76. WAS THERE ANY REASON . . . COULD NOT
TAKE A JOB DURING THIS ABSENCE?
Enter code Enter code
8-5103-190.1 7




08 [3]

o8 [4]

08 [5]

|z o |Ea N8N
D DMM Y Y

[ [vi g |8 7]
0 DM M Y ¥

R S Siain|

0O DMM Y Y

ves 3Q Goto2a
No 30 Goto2t

Yes 30 Goto 24
No 40 Goto2t

ves 30 Goto2a
No 20 Gotoat

ves 5O Goto24
No 60O Goto22

ves 5O Goto2a
No 6O Goto22

ves 5O Goto24
No 50 Goto 22

l 1 I L L L_]GO‘023

D DMM Y Y

1 [ O

D JONUM) (M ¥V

I i J gJ L lGOt023

D DMM Y Y

« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LIST JOBS IN CHRONOLOGICAL ORDER

LLEFL LI L] ]
sl YANEILE
Ik bl ol b, )

e b e

UNPAID ABSENCES FROM EACH JOB IN 1987

ves 5O Goto6s
no 6O Goto69

ves SO Gotoss
No 6O Gotos9

ves 5O Gotoes
No 6O Gotosd

E] Enter code

D Enter code

D Enter code

Hasnotreturned yet 7 O Goto77

I i [ i l A 1601070
D DMM Y|Y

Hasnot returned yet 7 O Goto77

(on]

I i l I l 2 IGOlD70
D DM MY Y

Has not returned yet 7 O Goto 77

I‘ l n 1 i I60t070

ves 1O Goto77
No 20 Goto7t

ves 1O Goto77
No 2Q Goto 71

ves 'O Goto77
No 2O Goto71

Ll bogasl A

D OMMY Y

LJ i o [ A J

0O DMM Y Y

D Enter code

D Enter code

D Enter code

ves 30 Goto7a
No 30 Goto7s

ves 3O Goto7a
No 20 Goto7s

ves 30O Goto7a
No 20 Goto7s

L E Cseses

Enter code(s)
and Goto 76

A

Enter code(s)
and Goto 76

[ H=T1]

ves 5O Goto76
No 60 Goto77

ves 5O Goto76
no 6Q Goto77

Yes SO Goto76
No 60 Goto77

D Enter code

D Enter code

D Enter code

8-5103-190.1
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o8 [1]

o8 (2]

19. WHEN IN 1987 DID . . . FIRST START | | . 18.7] TR v
WORKING AT THIS JOB OR BUSINESS? —l i B L
20, LAST WEEK, DID . .. WORK AT THIS JOB OR vhe S0 ol ver HCY 6o okl
BUSINESS?
’ No 4O Goto21 No 40 Goto2!
21. LAST WEEK, DID . .. STILL HAVE THIS JOB OR ks B i LTy
INESS?
- No 80 Goto22 No 6O Goto22
22. WHEM DID . . . LAST WORK AT THIS JOB OR g T | o Deale |6ote2s
Sarot D DM M Y Y 0O O M M Y Y
« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
@ LIST JOBS IN CHRONOLOGICAL ORDER
11. FOR WHOM DID . .. WORK? L] Vi aal h el
CANSN 2P omE

JOB CHARACTERISTICS FOR EACH JOBIN 1987

77

. HOW MANY WEEKS PER MONTH DID . . .
USUALLY WORK AT THIS JOB?

LT Jwees

L1 wees

78.

IN THE WEEKS THAT . . . WORKED AT THIS
JOB HOW MANY PAID DAYS PER WEEK DID
... USUALLY WORK?

[ ow

[ oan

79.

ON THE DAYS THAT . . . WORKED AT THIS
JOB HOW MANY PAID HOURS PER DAY DID
... USUALLY WORK?

L1 ous

INTERVIEWER CHECK ITEM:
® |f less than ‘04" in Item 77

less than ‘05’ in item 78

fessthan ‘06" inltem 79 ... .. ... .. .. 70 Goto81 70 Goto
® Otherwise .....................cccccvvviieennen 80O Gotos3 80 Goto 83
81. HOW MANY ADDITIONAL HOURS PER I:I:] I:I:]
MONTH, IF ANY, WOULD . . . HAVE Hours QUi
PREFERRED TO WORK AT THIS JOB?
" Gotos3 " PR
82. WHAT WERE THE REASONS . . . DID NOT
WORK THESE ADDITIONAL HOURS AT THIS Ehek Enter
1087 (Mark all reasons reported) code(s) code(s)
83. IN THIS JOB WAS .. A MEMBER OF A UNION
OR DTHER GROUP WHICH BARGAINS . ves 10 Goto 85
COLLECTIVELY WITH THIS EMPLOYER? ves 1O Gotoss e 10
| No 20 Gotosa No 2Q Gotosa
84. ALTHOUGH . .. WAS NOT A MEMBER OF A
UNION, WERE . .. 'S WAGES COVERED BY A 3 3
COLLECTIVE AGREEMENT NEGOTIATED BY A ves 30 ves 3O
UNION OR OTHER GROUP? No 40O No 40O
85. WAS . . . COVERED BY A PENSION PLAN
CONNECTED WITH THIS JOB? (Do not count 5 Yes S
CPPIQPP, deferred profit sharing plans or = O h O
personal savings plans for retirement.) No 6O Nno 6O
86. AT THIS JOB WAS ... PAID BY THE HOUR?
ves 7Q Gotos? Yes 7Q Goto87
No BQO Goto9o No 80 Goto90
87. AT THIS JOB WHAT WAS . . . 'S USUAL I L ] 1Y
HOURLY WAGE BEFORE TAXES AND OTHER $ l l l [ H [ 4 sl 5
DEDUCTIONS?
8-5103-190.1




o [1]

o8 [a]

08 [5]

T R (T
D DM M Y Y

lgd lewa, 18, 2

D ODMM Y Y

s la wiisn. 7
D DM M Y Y

ves 3O Goto2a
No 40 Goto2!

ves 30 Goto24
no 4O Goto21

Yes 3O Goto 24
No 4O Goto2t

ves 5O Goto2a
no 80 Goro22

ves SO Goto2a
No 6O Goto22

ves SO Goto24
No 6O Goto22

I 1 I 1 l 4_160'023

D OMM Y Y

O OMM Y Y

T |l (T

l i l L l 1 150(023

D ODOMM Y Y

« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LIST JOBS IN CHRONOLOGICAL ORDER

Walaealli] T I |
He YN
LI b il ] ]

J
J
J

L lal 1
I [ [
| fugd

ol

Llehd | 1
LN
LUl g

L 1T L S
Bl ] L [N
LE I bl

J
J
J

JOB CHARACTERISTICS FOR EACH JOBIN 1987

L T s

L1 T wees

LT Jweess

[T om

(] 0w

D Days

7O Gotod
80 Gotass

70 Goto 81
80 Gotos3

7Q Gotos!
80 Goto83

It Goto83

If Go to 83

ED Hours
. Gotoss

e e

I:I I:I Egc;:’(s)

)

ves 1Q Gotoss
No 20 Gotosa

ves 'O GotoBs
nNo 20 Gotosa

ves 10 Gotoss
No 20 Gotosa

ves 30 ves 30 ves 30
No 30O no 40O Nno 20O
ves 5O ves 5O ves 5O
No 60O No 60O No 60O

ves 7Q Goto87
no 80 Goto%

ves 7Q Goto87
no 80 Goto%o

Yes 7Q Goto8?
No 80 Goto90

sl L 1

YIRS, =5

o Lt Wi}

8-5103-190.1
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o8 [1] o8 [2]
19. WHEN IN 1987 DID . . . FIRST START
WORKING AT THIS JOB OR BUSINESS? Ll a8 % Lol b b8y
D D MMY Y DD M MUY Y
20. LAST WEEK, DID . .. WORK AT THIS JOB OR 3 3 A
BUSINESS? ves 30 Goto2s ves 30O Goto2
nvo 4O Goto21 no 40 Goto 21
21. &ssruv:szsz;(.mo..ismwmt THIS JOB OR P T—— res S@ansork
No 60 Goto22 No 60 Goto22
22. WHEN DID . . . LAST WORK AT THIS 108 OR | | 1 2 Tesody L T Y e
n 1 R
BUSINESS? T e Y O O MMY Y
« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
® LIST JOBS IN CHRONOLOGICAL ORDER
11. FORWHOM DID ., . WORK?
Chails A Rl { "] } HFLTFER S §
I 0 2 | L o L N s el (T
108 CHARACTERISTICS FOR EACH JOB IN 1987
38. IN 1987 DID ... RECEIVE ANY COMMISSIONS,
TIPS, BONUSES OR PAID OVERTIME FROM ves 'O Gotosy ves 1O Gotoss
THIS 1OB? No 20 Gotesz no 20 Goto92
89. IN 1987 WHAT WERE . .. 'S TOTAL EARNINGS
FROM THESE COMMISSIONS, TIPS, BO I I I Go I | l Go
ORPAID OVERTIME? g B O SI I L I l J_I. to92 $ [—r r I J L] to 92
90. AT THIS JOB WHAT WAS . .. 'S USUAL WAGE
OR SALARY BEFORE TAXES AND OTHER | [
DEDUCTIONS FROM THiS EMPLOY ER? s JdiRll Bl B | rl L ) 1% =T
10O oaily 1O paily
20 weekly 20 weekly
30 every two weeks ks 30 every two weeks Ak
to 0 to
40 twice a month 4 Twice a month
50 monthly 5O Monthly
60 vearly 60 vearly
7Q Other (please specify and go to 91) 70 Other (please specify and go to 91)
VI L |l o I 2
S0 1= L T e Lol ol ol
91. IN 1987 WHAT WERE . .. 'S TOTAL EARNINGS
AT THIS JOB
aan LI NEIeE A T s L Tl et
92. ABOUT HOW MANY PERSONS WERE
EMPLOYED AT THE LOCATION WHERE . . . | 19oriess o 10 190rless coconeeee. 1O
WORKED £OR THIS EMPLOYER? 201099 oo 20 201099 ... #2®
10010499 ...evoennn 0 10010499 .............3 0O
500 OF OVer ..v.oernss- (@) SO0 0rover ............. 0O
93. DID THIS EMPLOYER DPERATE AT MORE
THAN ONE LOCATION IN CANADA? ves 5O Goto34 Yes 50 Goto94
No 60D Gotonextjob; no 60 Goto next job;
If “none”, Goto 97 I1f “none”, Go to 97
34. IN TOTAL ABDUT HOW MANY PERSONS
WERE EMPLOYED AT ALL LOCATIONS IN 10 190riess 10 190rless
CANADA? 20 201099 ) 20 201099
30 100t0 499 30 100t0 492
40 500 or over 4 500 or over
SO Don't know SO Don'tknow
GO TO NEXT JDB GO TONEXT J0B
(IF NONE. GO 70 97) (IF NONE, GO TO 97)
8-5103-190.1
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so8 [3]

o8 [4]

sos 5]

bt o BELLEY

D DLFM MUY Y

e, 1., a7

D DMM Y Y

e | g
D DMMYY

Yes 3O Goto24a
No 40 Goto2t

Yes lo Goto24
No 40 Goto!

ves 30O Goto2a
No 40 Goto2!

ves 5O Goto2s
No 80 Goto22

Yes SO Goto2a
No 60O Goto22

ves 5O Goto2a
no 60 Goto22

R b TETR o s

D DMMY Y

IlllILJGOt023
D DMM Y Y

|t [ | [ SR O
D DM M Y Y

« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LIST JOBS IN CHRONOLOGICAL ORDER

____
By o
Exfeif
g .
By

o p— f—
— —

WEN AN YD
WSS
AL TEL ERSE

S W

s NN
S el R
L T

JOB CHARACTERISTICS FOR EACH JOB IN 1987

Yes ‘O Go to 89
No 20 Goto92

ves 'O Goto89
no 20 Goto9z

Yes 10 Goto89
No 20 Goto92

LTI T T 1%

LI ITTTO0CT 1%

il e Filtglie] il | 155

IEEIRSLIEE

'O Daly
2OWeekly

JO Every two weeks
40 Twice amonth
5O Monthly

60 vearly

7Q Other (please specily and go to 91)

I
S Y S

Goto 92

{
L

W T LT AT

! O Daily

2Q) weekly

3 Every two weeks

30 Twice a month

SO Monthly

60 vearly

7Q) Other (please specify and go to 91)

LilLddd-1 4 EdY
R W

Go to 92

T oWLEE A
10 paily

ZO Weekly

30 kvery two weeks

40 Twice a month

5O Monthly

60 vearly

7 Other (please specify and go to 31)

LL L IRl aNg Sl |
i YR iy (o [ |

Goto92

AEWGE 1T

M N A

AlSREERF SN

190rless ..ooooounnn. 10
20801998 Foee- . 20
1000499 ... 30
S00 Or OVer .....couuo. @)

190rless coccceeee . 1O
ROItOg9H. i iR 20
10010499 ............. 3O
soporover ... 40

Yes 5O Goto9a

No 6O Gotonextjob;
If "none”, Go to 97

ves SO Goto94

no 6O Gotonextjob;
If “none”, Go to 97

ves 5O Goto94
no 50 Goto97

(IF NONE, GO TO 97)

(IF NONE, GO TO 97)

1O 190rless 10 190rless 10O 190r less
20 201099 20 201099 20 201099
30 10010 499 30 100t0 499 30 10010499
40 500 orover 40 sonorover 4 500 or over
5O pon‘tknow 5O Don't know 5O Don‘tknow
GO TONEXT )OS GO TONEXT JOB GOTO97

8-5103-190.1

39



40

sos [1]

o8 [2]

19. WHEN IN 1987 DID . . . FIRST START I l ) 181_741 1 ) l p I8.7|
WORKING AT THIS JOB OR BUSINESS? DlD e —S 0 ™ 3
20. LAST WEEK, DID . .. WORK AT THIS JOB OR o 020 ves 30 Goto2d
BUSINESS?
no 40 Goto2t No 40 Goto21
21. LAST WEEK, DID ... STILL HAVE THIS JOB DR 5 .
BUSINESS? ves 50 Goto2a ves 50O Goto 24
No 60 Goto22 No 6Q Goto22
22, WHEN DID . .. LAST WORK AT THIS DB OR | [ | ;) — L e ol el
BUSINESS? . T TR TR
« COMPLETE ITEMS 11 THROUGH 18 FOR ALL J0BS BEFORE COMPLETING ITEM 19
® LIST JOBS IN CHRONOLOGICAL ORDER
11. FOR WHOM DID . . . WORK?
MEEERE A% TaatEIRNELS
e TR L LIS L e
LAEaen gl X ] 44 o] 4 gt 1| |

1OB SEARCH ACTIVITIES AFTER LAST DATE WORKED IN THE YEAR

is87 foreveryjob .................. Enter most recent month at which
worked at a job or business

from item 22 and go
to98

® Otherwrse ... 5O Goto 105

I cens C WORKED AT A JOB OR BUSINESS FOR SIX MONTHS OR | 151, o ANY OF THE FOLLOWING CAUSE ... DIFFICULTY WHEN LOOKING
FOR WORK?
ves 1O Yes No
a)Not having enough information
o1 02
NS 2] about avadablejobs ... ... ... ®) @)
N i Kilts f
gt o IITE)
96. IN19870DM0 ... LOOK FOR WORK AT ANY TIME? ¢} Not having enough education
for availablejobs ............. 0sQ 6O
d)Not h nough experienc e
ot having e e-p« )
ves 30 Goto99 for available jobs ....... e 7O 80
v O coto oty slonagilRe
or healthproblem ... 1@ 100
f) A shortage of jobsinthe area .. 11O 120
97. INTERVIEWER CHECK ITEM:
o If “Year” initem 22 102.0ID... WANT A JOB AT ANY TIME DURING THIS PERIOD?

ves 'Q Goto103
No 20 Goto10s

98. DID...LOOK FOR WORK AT ANY TIME FROM (repeat month in item
97) UNTIL THE END OF DECEMBER 19877 |

103.

IN WHICH MONTHS DIO ... WANT A JOB?

1 P M A UM 3 T A S RO SIS
01 02 03 04 05 06 07 08 09 10 11 12

Q @ O @) O O OO

Yes 6Q Goto99 104. WAS THERE ANY REASON ... COULD NOT TAKE A JOB DURING THIS
PERIOD?
No 7Q Goto10z
D Enter code
99. IN WHICH MONTH(S) DID .. . LOOK FOR WORK?
105.IN 1987 DID . . . RECEIVE INCOME FROM ANY OF THE FOLLOWING
J F M A M J A S O N D SOURCES?
01 02 03 04 05 06 07 08 09 10 11 12 Yes e
Qe GO OO0 0000 a) Family Allowance Senefits ... ... @R L 1(O)
b} Unemploymi Benefits ... B3O w0
<) Social Assistance or Welfare Benefits .. 050 06 QO
100. WHAT DID . . . DO TO FIND WORK DURING THIS PERIOD? (Mark ail | <€) Social Assistance or Welfare Benefits ...
methods reported)
d) Pensionincome _..... ... 70 @)
D C} D D Enter code(s) ®) Worker's Compensation ... .. 85O wo
8-5103-190.1




o8 [3] jo8 [a] 08 [5]

T Lia JF™Y

18,171 Loalsl s dks. &

D= 0 M My Y S

(0 J - "olY TR TR M\ £

By "M M= Y Y

Yes 3O Goto 24

ves 30 Goto2a
No 40 Goto21 No 40 Goto21

ves 30 Goto2a
No 40 Goto21

ves 5O Goto2a

ves SO Goto2a
No 8O Goto2z No 8O Goto22

ves 5O Goto24
No 8O Goto22

l 1 I 1 I 1 IGOt°13 l 1 l 1

| N |Go(023 I N J 1 I N lGotoB

D DM M Y Y

0 S0%TM "M YauY

0O D MM Y VY

e« COMPLETE ITEMS 11 THROUGH 1B FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LISTJOBS IN CHRONOLOGICAL ORDER

HEEEES 3

== b=
— = }—
— b
—
— = —
— —
e
—_— e b
WL e

N L
Lol 159

l— }— }—

s 24
i el Calald
bl o 0

106. INTERVIEWER CHECK ITEM:

If item 10 (number
of employers)=00 ........................ 1O Goto107

Otheawisey,. .00 %0 W 4. b 2 O Go to 108

107. IN 1987 DID ANY OF THE FDLLOWING PREVENT . .. FROM WORKING?

Yes No

a)Not having @ h information

about av:?labl":ujgbs ............ 0O 020
b)Not having the right skills

for available j 1obs, ............. L 030 0O
<) Not having enough education

for available p::sg ................. 05O 060
d)Not having e h experience

louva-labhm p. ......... 07Q 0180 Goto 110
e)Not knowing what type of worl(

or occupation to choose ... . 00O 10O
f) Having long-term physical

condition, mental condition,

or heaithproblem . ... ... . no nQ

g)A shortage of jobsinthearea .. 130 140

111.IN 1987 IN WHICH MONTH(5) DID . . . ATTEND A SCHOOL, COLLEGE OR
UNIVERSITY AS A FULL-TIME STUDENT?

7Q none

AR M A SMESI SR IEAL S | DR O
01 02 03 04 05 06 07 08 09 10 11 12

QO QO O-@E A T, Q.

112.IN 1987 IN WHICH MONTH(S) DID . .. ATTEND A SCHOOL, COLLEGE DR
UNIVERSITY AS A PART-TIME STUDENT?

8O none

gk Myt As oML ) A TS O N D
01 02 03 04 05 06 07 08 09 10 11 12

Q I OG> [ O e O @

113.IN 1987 DID . . . VISIT A CANADA EMPLOYMENT CENTRE OR A
CANADA EMPLOYMENT CENTRE FOR STUOENTS?

ves 'O
No 20

108. IN 1987 WAS . .. SATISIFIED WATH THE NUMBER DF WEEKS WORKED?

|
ves 'O Goto110

No 20 Goto109

114.1N 1987 01D . . ... PARTICIPATE IN ANY SKILL TRAINING, EDUCATION
UPGRADING, OR WORK EXPERIENCE PROGRAM SPONSORED BY
EMPLOYMENT AND IMMIGRATION CANADA?

ves 30 Goto11s

No 4Q Goto117

109.IN 1987 DID ... WANT TO WORK MORE WEEKS OR FEWER WEEKS?

3O rewer weeks

4 O More weeks

110. AT ANY TIME IN 1987 DID . . . ATTENO A SCHOOL, COLLEGE, OR
UNIVERSITY AS A FULL-TIME Dl PAIT TIME STUDENT?

ves SO Goto1

No 60O Goto113

115. WHILE PARTICIPATING IN ANY OF THESE PROGRAMS DID . . . 'S
ACTIVITIES CONSIST OF:
Yes No

a) Academiceducation ... ... Lle) 020
b) Formal skill teaining ........................... B3Q 0o
<) Onthejob training ... ... . 0sQ 06 O
d) Working atthejob ... ... . 07O 01O
e) Other (please specify) .................cocovevnnnnn. :]g] 10O

8-5103-190.
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o8 [1] o8 (2]

19. WHEN IN 1987 DID . . . FIRST START I v ] | 18 7 ' | ) l4 I 8,7 l
WORKING AT THIS JOB OR BUSINESS? TR T A WS
20. LAST WEEK, DID ... WORK AT THIS JOB OR VoS 30 Goto 26 Mas 30 Goto 24"
BUSINESS?
no 40 Goto21 nNo 20 Goto 2!
21. IB.GSS'{"VEVS(S!?K. DID ... STILL HAVE THIS OB OR Vet so Goto 24 e SO Goto 24
No §O Goto22 No 60O Goto22
22. WHEN DID . .. LAST WORK AT THIS JOB OR I | l l 4 JGo t023 l i L ya I IGo 1023
i o DL M M Ye.Y D DM | MY Y Y

« COMPLETE (TEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING I(TEM 19
® UIST JOBS IN CHRONOLOGICAL ORDER

. FORWHOM DID . .. WORK? Ll l l lil l IJ_I I l ‘ I IJ I ’ I lJ
RN 08 LBt Pldad )
Lol SRR 3 4 S T
116. IN WHICH PROGRAM(S) DID . . . PARTICIPATE?
Whendid ... Whendid . ..
sart sop
rticipati il
;‘this ::e:;"rgam ? f:‘.lhis ::og"rgam ?
a) The Job Entry/Re-entry program .......................cceoeue. °'O| 3 | L | [4 l 2 I OR UZOstillparticipahng
M M Y Y M M Y Y
b) The Job Developmentprogram ................................ 030! .| ol 14 l " I or 040 sin participating
M M Y Y M M Y Y
¢} The Skill Investmentprogram .................................. OSO| - = l# i n I OR UGOstillpamclpatmg
M M Y Y M M Y Y

d) The Skill Shortagesprogram ...................c......oiiiiiil P LAl - or 08Q still participating

M M Y Y M M VY Y

e) TheChallenge B7program ..................cc.ocuvvveeiernenrain 09O I L l L ] l;L l i I or 100 sin participating
M M Y Y MEMELY " V¥

f} The Community FUtures Program ....................c.....oeees 1Q [ " l - J I N [ " | or 120 st participating
M M Y Y MM Y

g) Other(pleasespecify) ..................cocoeeveivireenrrinrrennn 30O | | | I I or 18O s participating
M M Y v M M Y Y

L LB Rl el
lpabcl bl e I [ [}

117. D10 ... TAKE ANY OTHER TRAINING WHICH LASTED MORE THAN 25 HOURS TO LEARN A NEW JOB RELATED SKILL OR GET A NEW JOB?

ves 1O (Goto 118 No 20 Goto121

118. WAS THIS TRAINING FULL-TIME OR PART-TIME?
fulktime 3O
Part-time 21O

8oth sO

119. IN WHICH MONTH(S) DID . .. TAKE THIS TRAINING?

J E M A M J J A S (o] N D
01 02 03 04 0s 06 07 08 (1)) S " 12

o O O O OVD OB TSNS

120. DID ... RECEIVE ANY ALLOWANCES WHILE TAKING THIS TRAINING SUCH AS ALLOWANCES FOR DEPENDENT CARE, FOR LIVING AWAY FROM HOME
OR FOR TRAINING?

ves 10 No 20

8-5103-190.1




o8 (3]

o8 [a]

o8 [5]

[ - l i 1817J

0O DM MY Y

Lae 4 b Kanital
0O D MM Y Y

Py R
0O D MM Y Y

ves 30 Goto2a
No 4O Goto21

ves 30 Goto2s
No 30 Goto21

ves 30O Goto24
No 40O Gota2!

ves 5O Goto2s
No 60 Goto22

ves SO Goto2s
No 60 Goto22

ves SO Goto24
No 60 Goto22

L 1 I 1 l " JGO?OZ3

{41;1 i ] f IGOt023
PTD TNy M Y Y

I 1 l 1 l n IGOtoZS
0 DM MEY Ay

0O ODMM Y Y

» COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19

® LIST JOBS IN CHRONOLOGICAL ORDER

CEEFNARR S AERS ST CERY TASENY
] Y, e AL U VEER CIL LR L
L L) Bl I L D ] [t FinEY TSN

QUESTIONS ON SPECIAL TOPICS

121. FROM WHICH OF THE FOLLOWING GROUPS OID YOUR PARENTS OR

GRAND-PARENTS DESCEND? (Mark ail responses reported)

Yes No

FN T, T R SR 0O 020
D) JIPANES® ... 30 Qo
c)KOceanimeal o LN 5 1@ %6 O
I IFlipoar= M k... i} 1. b 7O 00
) East Indian (from India, Pakistan, Bangiadesh,

East Africa, Guyana,etc) ............. g ........... 090 100
f) Black (from Africa, the Caribbean, Haiti,

theU S.A., Canada, ete) ......c.....cc.ceereecnnn... no 120
g) North American indian ... B@, MO
LT TSRS ol SRS 15Q) ) 166G
i) it (Eskimo) /(@) SRLG)
j) Arab(from Egypt, Jordan,

Lebanon, Iug,yetc DY e L .. 130 200
k) West Asian (from Syria, Turkey,

quhanman,Avmegu,lnn,et(.) .............. 20 20
1) South East Asian (from Burma, Cambodia/

Kampuchea, Laos, Thailand, Vietnam, etc)...... 23O 20
m) North-African (from Egypt. Morocco,

Algeria, Tunisia, et€) .....................cc...o.. 25O 260
n) Latin American (from Mexico,

Central America, or South America) .............. 270 80

o) British {from England, Scotland, Ireland. etc.) ... 230 100

P ETR NNt e Fr R - s T s <2 TR 31 d 20
q) Any other Europeangroups ..................... 330 80O
() (ST T T ST T L e T 350 3160

124. TO WHICH VISIBLE MINORITY GROUP DOES . . . BELONG? (Include such

groups as Blacks, Chinese, West Asians, etc.)
]IS0 | 5 G 5
MRS TE S

125. WHATIS ... 'S RELIGION?

ESIRLTOTITT -  Ta) e S S SO R Y 10
b) Roman Catholic .. = 20
e) Anghcanioult A Nl W8 =) LT 10
(8O0 T P PR PRyeus PO re-re' TRl | 10O
@) LUtherdn _......c.ocooivrenierneenrenisieenieeens 3O
D SRR LT e B el e §O
g) Eastern Orthodox ...................cccoeeeveeienn.e 7.(@)
h) Jewish .80
1) Other (pleasespecify) ....................... A U@

bt At B4 |-
LU L4 | |1

122.

ARE THERE ANY OTHER GROUPS FROM WHICH YOUR PARENTS OR
GRAND-PARENTS DESCENDED?

Yes 1O no 20
Flenespeclfyl l l l I | l l l l ]
EENEERETRENN

126. WHAT LANGUAGE DID . .. FIRST SPEAK IN CHILDHOOD?

123.

8Y VIRTUE OF HIS/HER RACE OR COLOUR, IS . . . A VISIBLE MINORITY
INCANADA?

ves 3O Gotor2s No 4O Goto125

@ Englsh ... 10
() Cronin, Wotonn REE. " Sl 5 RIC)
<) Other (pleasespectty).................. ... 30
T B ] S e
[ TP R, RS
127. IN WHAT COUNTRY WAS .. . BORN?
B R CANE A g 7 8 i 7 s T S T WO,
b) United Kingdom ..................cccoooeiil. 26
Q) aly ..o TSRO .. oo By L 8 30
) [UISTA i oo el ) . 40
®) Other (please specify) ............................. .sO
o o TR
{1 o B S

8-5103-190.1
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o8 [1] 08 (2]
19. WHEN [N 1987 DIO . . . FIRST START l ! IB 7 l | 8.7 I
WORKING AT THIS JOB OR BUSINESST 010 g YLY =" W
20. LAST WEEK, DID . . . WORK AT THIS JOB OR Yes zo Go t0 24 Yes JO Goto 24
BUSINESS?
no 40 Goto2t No 40O Goto21
285 ll;ﬁz:'”?:::, DID ... STILL HAVE THIS JOB OR Yes SO Goto 24 ves SO Goto 24
No G()Golc\ZZ No 6O Goto22
22. WHEN DD . . . LAST WORK AT THIS JOB OR l I l l . 160‘023 l : I i J I JGot023
S——— 0O 0 MlM % X% O O MM Y ¥
« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
@ LISTJOBS IN CHRONOLOGICAL ORDER
11. FORWHOM OID . .. WORK?
el I TET T L
Lleld Fol RO | LA LiSiak il
| (MR b LY S Ll b o | et |
128. INTERVIEWER: Has this person moved since last year's interview?
ves 1O Goto129 no 20 Gow1a2

129. WHATIS ... 'S CURRENT ADDRESS?

STREET AND NOLOT AND CONCESSION

CITY, TOWN, VILLAGE, MUNCIPALITY u ] l l ] I l T l T L r I l l_LJ
PROVINE OR TERRITORY ol 8 15 ) O
POSTAL CODE | I l I I ] ]

130. ONWHAT DATE DID ... MOVE INTO THIS OWELLING?

131. WHAT WAS THE REASON FOR THIS MOVE? (Mark only one)

a) Transferred by employer........................cccoviiiiiiaeee Q)
b) To accept a IOWO*I ......................................................... 20
€} Tolook 10r @ jOBMOTK  ........iviieiieieeeeeeeie e 30
d) SPOUSe/DArent MOVEd ... ... LX®)
@) TO.GORABENO01 = arce Ml i T - 5O
1) To live with, or close to, family/friend ... ... 5O
Q) ROIF@MENT ... i iiieiiinieniiiiciaenieieereeitcrevesennneeseesnarnonns =7 @
RIOtheThaes - . . . ot 4 T .0 000 8O

132. HAS ... MOVED MORE THAN ONCE IN THE PAST 12 MONTHS?

ves 1O No 20

8-5103-190.1



08 [3] 108 [ 08 5]
Ll |l SR I SR ks 7 Lig JBa® |8 |
DI BE MTMILY W 0 " WMJ "ML 1Y D DEM WM, Y 3V
ves 30 Goto24 ves 30O Goto2a ves 30 Goto2a
No 4O Goto2! ‘No 40 Goto 4Q Goto2t
ves 5O Goto2s ves 50 Goto24 ves 50 Goto2a
No 60 Goto22 No 60 Goto22 No 60 Goto22
I 1 l LALJ_IGO‘ozs I 1 l i l e JG°'°23 I 4 l My l 1 160‘013
DD M MY ¥ D OMM Y Y D DM M Y Y
¢« COMPLETE ITEMS 11 THROUGH 18 FOR ALL JOBS BEFORE COMPLETING ITEM 19
@ LISTJOBS IN CHRONOLOGICAL ORDER
S| Tl Sl foy 41§ [0 W e
o ) T S T e Sy JEN o 8 NE
BRSNS L) ] 0 O O O 8 .,
133. INTERVIEWER: Complete Item 131 (A) and (B) only once for this persons’ new household.
{A)Enter below the HRD-Pg/Ln (item 31-FO3A) for all persons
listed in Item 32-FO3A who moved to this dwelling
Pg Ln Pg Ln Pg Ln Pg Ln Pg Ln
Pg Ln Pg Ln Pg Ln Pg Ln
(8) Complete the lollome for all other persons who live in this dwelling
and who have no usual place of residence elsewhere.
No additional persons to belisted 3O Goto 142
138 138 136 137 138 139 140 141
HRD Names of household members Age Sex M RtoH Educ. Memb
Pg | Ln m E
Given name
ol [59)
Surname
Given name
9|2
Surname
Given name
93
Surname
9| a Given name
Surname
Given name |
9l [|%S
Surname
Given name
9|6
Surname
Given name
917
Surname
Given name
sis
Surname
142, INTERVIEWER: Was this interview conducted mainly by telephone?
ves 8O No SO
143. HRD Page-line No. of information source it et [I]
HRD page-line number ED THANK YOU VERY MUCH FOR
YOUR ASSISTANCE ON THIS PROJECT.

8-5103-190.1
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l*. Statiatcs Canada Statstgem: Uanada

Labour Market Activity Survey
Code Sheet (Form 08)

“IN ......'S JOB, WAS HE/SHE A PAID WORKER, SELF-. P o e
EMPLOYED OR AN UNPAID FAMILY WORKER?" £ [
B Personal or family responsibilities
Worked for others {!nc(ude changes in family circumstances. serious
famity iliness. etc.)
1 Paid worker C Going to school
2 Unpaid family worker D Seasonal nature of job
15 E End of a temporary non-seasonal job
Seif-employed 23 F Non-seasonal economic or business conditions
] L 29 G Labour dispute (Strike or lockout)
3 Incorporated busmess — With pa|d help H Unpaid vacation
4 inco(m(ated busmess — No paid help 4 8 1 Found a new job
§  Not incorporated business — With paid help J  Working conditions (physical conditions,
6 Not mcoroorated‘bus'nes — No paid help 56 transportation problems, or hours of work)
{Include self-employed without a business) 6 4 K An oncall arangement
L Low pay
' ) 72 M Dismissal by the employer
1 Checked with/Registered at: The Canada N Changed residence
38 EmplgReni: Cepga 0 Company moving or going out of business
2 Checked with: Some other public employment ' going
50 agency P Retired
58 3 Checked with: Private employment agency g w cppshitBitaigmapeal
& Checked with: Union Ia:;zed about job security, reduction in hours, or
66 5 Checked with: Employers directly S Other
74 6 Checked with: Friends or relatives
7 Placed or answered job ads
100 & Looked atjob ads
| 0 Other
42 1 Own illness or disability 1 Own illness or disability
52 2 Personal or family responsibilities 2  Personal or family responsibilities
(Include changes in family circumstances, serious 3 Going to school
60 . mw i s 4  Additional hours not offered by employer
68 p Govn%xo schoql 82 5 Scheduling of additional hours not suitable
;:lrea y had a job 6 Payment for additional hours not sufficient
76 5 oohreason 7 Transportation problems
104 e 8 No reason given
| 0 Other
ol g7 | 02] 871 I 03i 87, 04! 87
JANUARY JANVIER | FEBRUARY FEVRIER | MARCH MARS| APRIL AVRIL
SO ML TM WM TW RV S/S | SO ML TM WM TU FV SS | SO ML TM WM T RV SS | S0 ML TM WM TJ FV_S/S
®» 2 3 " ARG WG slide | 7 1TURE i3l WaRgE) (Re' iz 10,52, L
4 s L] 7 8 9 10 8 9 10 1 12 13 14 8 9 10 1t 12 i3 4 L [] 7 8 9 10 1
11 12 13 14 15 18 17 | 15 18 17 16 19 20 2t 15 18 17 18 19 20 2 12 113, 14 |15 AeEN(RNTY
18 19 20 21 2 2 26 | 22 23 24 2% 26 7 8| 2 23 24 25 26 27 28| 19 @ 21 2 28 2
25 26 27 28 29 30 3 29 3 3N 6 27 28 20 W
i osi 87| | 061 871 {07! 87! ;08! 871
MAY mar| JuNe ~ JUIN | Juey JURLLET| AUGUST ~ A0UT
SD ML TM WM T FIV SIS | SO ML TM WM T FV S/S| SO ML TM WM Th FV S| SD ML T/M WM Ty FV S8
2 T dcR (3 4l sk ie @2 81447 1
3 a5 6 78wl 7z eles hg i ze 3] s) l5 ey e gl S0t [ 2 Tl BUESE R G
10/ Hi 3l 13% M4RR1E. WG 14 t5 16 17 8 19 20 120 ML TSN SIS, 2 8 9 10 11t 12 13 14 115
17 @@ 19 20 2t 2 23 | 21 22 23 24 22 2 27| t9 20 21 22 23 24 25| 18 7 8 19 220 2 2
24,25 28 27 28 29 N | 28 29 %6 27 28 29 30 3 23f024(,,25 26 27 28 29
| 09} 87| | 10| 87| | 1] 871 i 12} 87!
SEPTEMBER SEPTEMBRE | OCTOBER - OCTOBRE | NOVEMBER . NOVEMBRE| OECEMBER DECEMBRE
SO ML TM WM T FV S/S | SO ML TM WM TW FNV SIS | SO ML TM WM T FV S/IS| SD MA TM WM T FNV SiS
P R iy e 5 W oM 3 102 3 s | el b2l | [T s
6 @ 8 9 10 11 12 4 sEeie » s 8 (a3 W0 8 9 10 () 12 13 18 6 7 8 9 10 11 12
13 4 15 18 17 18 19 1" @ 13 14 15 16 17 15 18 17 18 19 20 21 13 14 15 16 17 18 19
20 21 22 2 24 25 26 | 1B 19 20 21 22 2 20 | 2 2 20 25 26 27 28| 220 2 2 2 24 @ K
27 28 20 30 25 26 27 28 20 30 3 | 29 B0 27 28 29 30 AN

(O siaiutory Holiday
8.5103.194.1: 12.11-87
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Statistics  Stat=iauc
Canada Canaca

i+A

LABOUR MARKET ACTIVITY SURVEY (1989)
Longitudinal Confirmation Form

ockel no.

Sutvey date Assignment no.

PeSiU.
I

Cluster

F09

CONMFIDENTIAL
when completed

Rot. no

AT AEEN

3 [l

e

g sl ]

501 |

M £

Pq Ln HRD Gaven name

el TRt L TSl E ]

AR TN
= TV P P A

9. Last year your household was interviewed for the Labour Market Activity Survey. Before we complete this year's interview
for . . . we would like to malce sure that last year's information was recorded correctly.

10. | ——p |1988uobiD [ ] ] |1988obiD [ [ ] [1988JobiD [ [ ] |1988JobiD [ | |
11)|——— P> |1989sbi0 [ ] |1989d0b 0 [ ] ] [1989Jdobid [ [ ] |1989dobi0 [ ] ]
At the end
of 1988 we show [ J [ 11| J J
...as having a M=
job with . . .. [ I I e ]
Is this information [ ) 1 i1 J
' 1 1 1
correct? O Yes, employer QO Yes, employer O Yes, employer QO Yes, empioyer
name unchanged name unchanged name unchanged name unchanged
Is) Yes, employer 2O Yes, employer /e Yes. employer 2O Yes, employer
name now changed name now changed name now changed name now changed
3
'O No ’O No O No 'O No
1 3. Confirm next employer. | Confirm next employer; <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>