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Highlights 	 Faits saillants 

1997 to 2001 Trends 	 Les tendances de 1997 it 2001 

	

• Work absences due to personal reasons (own 	• [es absences du travail pour des raisons personnelles 

	

illness or disability: personal or family responsibilities. 	(pour cause de maladie ou d'incapacite ou en raison 

	

excluding maternity leave) and the resulting time lost 	d'obligations personnelles ou familiales excluant les 

	

increased steadily between 1997 and 2001 (follow- 	congés de maternité). et Ic temps perdu qui en est résulté 

	

ing the 1997 LFS redesign). but the jumps in 2001 	ont augmenté de façon constante de 1997 a 2001 (a Ia 

	

were quite large. For example, in that year. an  esti- 	suite du remaniement de l'Enquéte sur Ia population 

	

mated 7.0% (700.000) of flill-tinie employees were 	active effectué en 1997). En 2001. les hausses ont été 

	

absent from work for all or part of any given week 	assez fortes. Environ 7.0 O  (700 000) de tous les employés 

	

because of personal reasons-up considerably from 	a temps plein ont ëté absents du travail pour des raisons 
6.3 1 c in 2000. and 5.50, 6 in 1997.  personnelles durant une partie ou Ia totalité d'une semaine 

quelconque. en forte hausse comparativement a 63 % en 
2000 et a 5.5 % en 1997. 

	

• As a result of these absences, approximately 3.4 1 0 	• Ces absences ont donné lieu a une perte d'environ 

	

of usual weekly work time was lost (inactivity rate) 	3.4 o/  du temps normal de travail par semaine (taux d'inac- 

	

in 2001. higher than the 3.2% and 3.0% in 2000 and 	tivi(é) en 2001. en hausse par rapport a 3.2 % en 2000 et 

	

1997 respectively. This translates into an average 	a 3.0 % en 1997. Cette augmentation se traduit par une 

	

of 8.5 days for each full-time employee, about half 	moyenne de 8.5 jours par employé a temps plein. un chit 

	

a day more than a year earlier, and a little over a 	fre supérieur de prés d'une demi-journée a celui de 2000 

	

lull day more than the 7.4 days five years earlier. 	et d'un peu plus d'une journéc a celui de 7.4jours enre- 
gistréen 1997. 

	

• In total, approximately 85.2 million workdays were 	U Au total, environ 85.2 millions de jours de travail ont été 

	

lost due to personal reasons in 2001. up from 78.6 	perdus en 2001 pour des raisons personnelles. en hausse 
million in 2000 and 65.6 million in 1997. 	 comparativement 78.6 millions en 2000 et A 65.6 millions 

en 1997. 

• Average workdays lost per full-time worker on 	U 
account of own illness or disability rose over the 
live- year period (from 6.2 days in 1997 to 7.0 days 
in 2001) as did those due to personal and family 
responsibilities (from 1.2 days to 1.5 days). 

I.e nombre moyen de jours de travail perdus chez les 
travailleurs a temps plein pour cause de inaladie ou 
d'incapacité a augmenté ati cours de Ia période allant de 
1997 a 2001. étant passé de 6.2 jours en 1997 a 7.0jours 
en 200 I. Le nombre moyen de jours perdus en raison 
d'obligations personnelles oii familiales a également 
connu une hausse (1.2 jour en 1997 contre 1.5 jour en 2001). 

• Work absences and average days lost per year for 
personal reasons registered upward trends for both 
men and women. For men, the incidence rose from 
4.6°c in 1997 to 6.1% in 2001. and days lost 
increased from 6.3 to 7.6. For women. the incidence 
climbed from 6.7% to 8.2%, while days lost rose from 
9,1 to9.7. 

• The increase in lost workdays was widespread. 
Workers in both the public and private sectors, in 
permanent and non-permanent jobs, in unionized 
and non-unionized positions, in most provinces, 
and in most industry and occupation groups 
recorded rising trends over the period. However, 
workers in a few industries such as transportation 

• Les absences et le nombre moyen de jours de travail 
perdus par année pour des raisons personnelles ont suivi 
une tendance a Ia hausse. tant chez les hommes que chez 
les femmes. Pour les hommes. Ia frequence des absences 
est passée de 4.6 % en 1997 a 6.1 % en 2001 et le nombre 
de jours de travail perdus par année. de 6.3 a 7.6. Pour 
les femmes, Ia frequence des absences a grimpé de 6,7 % 

8.2 %. alors que Ic nombre de jours perdus par année 
est passé de 9.1 A 9,7. 

• l.'augmentation desjours de travail perdus a été genera-
lisée. Les travailleurs des secteurs public et privC, qu'ils 
aient été permanents ou non. syndiques oii pas. ont 
aftiché des tendances a Ia hausse de 1997 a 2001 dans Ia 
plupart des provinces, des secteurs et des groupes de 
professions. Toutefois. les travailleurs de certains scc-
teurs (par exeniple, ceux du secteur du transport et de 
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I'. 

12 

10 

8 

6 

4 
1997 	 1998 	 1999 	 2000 	 2001 	1997 	 1998 	 1999 	 2000 	 2001 

Source: Labour Force Survey - En quOte sur Ia population active 

Statistics Canada - Catalogue no. 71-535-MPB. no. 11 	 Siatistique Canada - n "1-535-MPB, n' /1 au catalogue 8 

'U 

9 

8 

7 

- 	 6 
1997 	 1998 	 1999 	 2000 	 2001 	1997 	 1998 	 1999 	 2000 	 2001 

Work days lost in the public sector have remained higher than for employees in the private sector, as have 
those of unionized workers vis-à-vis the non-unionized. 

Le nombre de jours de travail perdus dans Ic secteur public est demeuré plus élevé que celui des employes 
du secteur privé, tout comme celui des employes syndiques comparativement a celui des employés 
non syndiques. 

Days lost - Jours perdus 	 Days lost - Jours perdus 
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Work Absence Rates, 199/to 2001 	 Taux 1 absence 1u travail. 19916 2001 

The incidence of work absences due to personal reasons and the resulting days lost increased 
steadily between 1997 and 2001. 

La fréquence des absences du travail pour des motifs personnels et les jours de travail ainsi perdus ont 
augmente de façon constante de 1997 a 2001. 

Incidence - Frequence 	 % 	 Days lost - Jours perdus 
S 
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Inadence - Frequenoe 	 Days lost - Jours perdus 
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Though work absence incidences and days lost are generally higher for women than men, the gaps have 
narrowed slightly. 

Bien que Ia frequence des absences du travail et le nombre de jours de travail perdus soient généralement 
plus élevés chez les femmes que chez les hommes, les écarts se sont legerement rétrécis. 



U 'ork .4hsence Rates, I 991 to 20111 	 flxecv d 'absence the travail, / 991 a 200/ 

and warehousing, accommodation and food, and 
education: and in a few occupations such as 
management. administration, health, teachers and 
professors and protective services saw little change. 

2001 Variations 
• As in previous years, absence levels in 2001 varied 

h demographic group. industry. occupation. and 
province. Several interrelated factors account for 
the differences. These include faniilv circum-
stances, especially the presence of preschool-aged 
children: physical health of the worker, which is 
frequently related to age: work environment: job 
stress: employer-employee relations: union coverage: 
and work schedules. 

i'entreposage. du secteur de l'hébergement et de Ia res-
tauration et de celui de l'enseignement) et de certaines pro-
fessions (par exemple, ceiles iiées a Ia gestion, a 
ladministration, a Ia sante. a l'enseiwiement et aux services 
de protection) ont connu peu de changements. 

Les variations en 2001 
• Tout comme lors des années précédentes. le taux 

dabsence en 2001 a vane scion Ic groupe demographique. 
Ic secteur d'activité. Ia profession eila province. Quelques 
facteurs secondaires expliquaient les differences. Ces 
facteurs comprenaient Ia situation familiale. surtout Ia 
presence d'enfants d'âge prescolaire. Ia sante physique du 
travailleur, qui est souvent liée a lãge. Ic milieu de 
travail. Ic stress. les relations entre l'employeur ci l'empIoyé, 
l'appartenance syndicale et les horaires de travail. 

• The presence of preschool-aged children (under 5 	• 
years) plays a large part in work absences for 
personal or family responsibilities, especially for 
women. In families with preschoolers. women lost 
4.5 days for this reason. a day and a half more than 
men (19) in similar circumstances. 

La presence d'enfants d'âge préscolaire (âgés de moms 
de cinq ans) entre pour beaucoup dans le nombre 
dabsences du travail pour cause d'obligations person-
nelles ou familiales, surtout chez les femmes. Dans les 
families comptant des enfants d'âge prëscolaire. les 
travailleuses ont perdu 4.5 jours pour cette raison, soit 
un jour et demi de plus que Ic nombre enregistre chez les 
hommes (2.9 jours) dans des circonstances similaires. 

• Workdays lost for both men and women generally 
tended to increase with age. In 2001. for both sexes 
combined, youths (IS to 24 years) averaged 
approximately 6.8 days, compared with 11 .2 for 
workers aged 55 to 64. The difference can be 
attributed mainly to illness or disability. Days lost 
due to personal or family responsibilities remained 
steady at a little over one day per employee for 
most age groups, with the notable exception of 
women in their prime childbearing years (25 to 44) 
where the level was higher (around 2 days). 

• Le nombre de jours de travail perdus taft chez les 
femines que chez les hommes tend généralement a 
augmenter avec l'ãge. En 2001. pour les deux sexes, Ia 
movenne était d'environ 6.8 jours dans Ic cas des jeunes 
(IS a 24 ans) et de 11.2 jours chez les travailleurs ages de 
55 a 64 ans. La difference petit étre principalement 
attribuable a Ia maladie ou a l'incapacité. Le nombre de 
jours de travail perdus en raison d'ohligations personnelles 
ou IniiliaIes esi demeuré stable, soit d'un peu plus d'une 
journée par travailleur pour Ia plupart des groupes d'ãge. a 
l'except ion hien entendu des femmes en age de procréer (25 
a 44 ans) pour lesquelles Ia moyenne était plus élevée 
(environ 2 ours de travail). 

• F: ti lltime  workers in the health care and social 	• 
assistance industry (12.8 days) lost the most time 
in 2001. followed by those in public administration 
(10. I) and in transportation and warehousing (10.0). 
Those who lost the least were in professional. 
scientific and technical industries (5.0). 

• Physically demanding, hazardous or stressful 	• 
occupations showed the most time lost. Workers 
in health occupations lost 13.0 days, and transpor-
tation equipment operators lost 11.0 days. In con-
trast. managers and employees in wholesale trade 
positions lost the least time (under 5 days). 

l.es employés a temps plein du secteur de Ia sante et de 
l'assistance sociale (12,8 jours) sont ceux qui ont perdu 
Ic plus de temps en 2001. suivis des employés du secteur 
des administrations publiques (10.1 jours) et de ceux du 
secteur du transport et de I'entreposage (10.0 jours). A 
l'opposé. c'est dans Ic secteur des services professionnels, 
scientifiques et techniques que les employés ont perdu Ic 
moms de temps (5.0 jours). 

Les employCs dont Ia profession est exigeante physique-
ment. dangereuse ou stressante sont ceux qui ont perdu 
Ic plus de temps en 2001. Les travailleurs du secteur de 
Ia sante ont perdu 13.0 jours et les operateurs de materiel 
de transport. II .0 jours. A l'oppose. les gerants et les 
employés du secteur du commerce de gros ont connu Ia 
perte Ia plus faible (moms de 5 jours). 
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Les travailleurs a temps plein qui sont syndiques ont 
perdu près de deux fois plus de jours que leurs hornologues 
non syndiqués (12.0 jours contre 6.7 jours). Rien détonnant 
a cela, puisque Ia plupart. voire Ia lotalité, des conven-
tions collectives prévoient Ic droit a des congés de 
ma ladle payés. 

Les travailleurs du Nouveau-Brunswick (10.1 jours), de 
Ia Saskatchewan (10.0 jours). de Ia Nouvelle-Ecosse et de 
Ia Colombie-Britannique (9.6 jours chacune), du Manitoba 
(9.3 jours) et du Québec (9.0 jours) ont perdu plus de jours 
de travail que Ia moyenne nationale (8,5 jours). Par 
contre. Ic nombre de jours de travail perdus par les 
travailleurs de Terre-Neuve-et-Labrador (8.6 jours) était 
trés proche de Ia moyenne nationale. tandis que ceux des 
travailleurs de EAlberta (8.1 jours) et de l'Ontario et de 
l'Ile-du-Prince-Edouard (7.6 jours chacune) se situaient 
sous cette moyenne. 

• Full-time workers covered by a union contract 	• 
missed almost twice as many days as their non-
unionized counterparts (12.0 versus 6.7). This is 
not surprising, since most if not all collective agree-
ments include paid sick leave entitlements. 

• More than the average number of days (8.5) were 
lost by workers in New Brunswick (10. I). Saskatch-
ewan (10.0). Nova Scotia and British Columbia (9.6 
each). Manitoba (9.3). and Quebec (9.0), New-
foundland and Labrador with 8.6 days almost 
matched the national average, while Alberta (8.1), 
and Ontario and Prince Edward Island (7.6 each), 
fell below. 

• Employees in permanent positions lost more time 
(8.6 days) than those in non-permanent jobs (7.5 
days). 

• Full-time workers in the public sector missed almost 
three days more than their counterparts in the 
private sector(l0.7 versus 7.9). Most of the differ-
ence was due to illness or disability. 

• 1.es emplovés qui occupaient des postes permanents ont 
perdu davantage de temps (8.6 jours) que les travailleurs 
non permanents (7.5 jours). 

• Les employés a temps plein du secteur public ont perdu prés 
de trois jours de travail de plus que leurs homologues du 
secteur pnvé (10.7 jours contre 7.9jours). La difference était 
principalement attribuable a Ia maladie ou a I'incapacité. 

In 2001, workers In the health care and social assistance industry lost the most work time for 
personal reasons. 

En 2001, les employes du secteur des soins de sante et de l'asslstance sociale sont ceux qui ont perdu le 
plus de temps de travail pour des motifs personnels. 

Health care and 8oct51 assistance - Soins do sante at assistance sodale 

Public adnanistratlon - Administrations publiques 

Transportation and warehousing - Transport 81 entreposage 

Forestry, fishing, mining, oil and gas - Forestefle. pche . extraction mlnlere, de 
pétrole at do gaz 

Manufactuflng - Fabrication 

Educational services - Services d'enseignement 

Construction 

Management, administrative and Support - Gestion, administration at soutien 

Utilities - Services publics 

Trade - Con.erce 

Finance, insurance, real estate and leasing - Finances, assurances, lrm',obllier at 
location 

Information, culture and recreation - Information, culture at loisirs 

Accons'nodation and food services - Hébergement at restaurabon 

Agflculture 

Other services - Autres services 

Professional, sQentific and technical - Professlonnets, saentifiques of techniques 

 

0 	2 	4 	6 	8 	10 	12 	14 

Days lost - Jours perdus 

Source: Labour Force Survey - Enquéte sur Ia population active 
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Data source 
This publication uses data from Statistics Canada's 
Labour Force Survey (LFS). The LFS is a monthly 
household survey that collects data on the labour 
market activities of working-age Canadians, namely. 
those 15 years or over. Excluded from the survey are 
persons living in Yukon. Nunavut and the Northwest 
Territories, persons living on Indian reserves, inmates 
of institutions, and full-time members of the Canadian 
Armed Forces. 

The majority of LFS statistics refer to a particular week 
each month (the reference week). The data in this 
publication are based on the average of the 12 refer-
ence weeks of the year in question. Annual average 
data eliminate the effects of seasonal movements and. 
being based on larger samples, considerably reduce 
sampling error. 

rhe statistical objective of the LFS from its inception 
has been to break the working-age population into 
three mutual lv exclusive c lassiftcations—ernployed. 
unemployed, and not in the labour force—and to 
provide descriptive and explanatory data on each 
category. 

The 1997 LFS redesign allowed, for the first time. the 
exclusion of maternity leave, a major factor in time lost 
by women for personal or family responsibilities. The 
LFS enhancements also added more classification 
variables. It is now possible. for example, to estimate 
work absence rates by workplace size, union coverage 
and job permanency. (Note that any changes in a 
questionnaire may y ield data that differ slightly from 
those of earlier years.) 

Section A of this publication provides absence rates 
for 2001 by a variety of factors: maternity leave is 
excluded from the personal or family responsibilities 
code. Section B provides time series including niaternity  
absences for the period from 1991 to 1997, and excluding 
maternity absences from 1997 to 2001. The illness or 
disability absence rates were not affected by the 
redesign, nor were the rates for men. 

Absence rates including and excluding maternity leave 
are presented for 1997 to provide some rough measure 
of the impact of the questionnaire changes on the series 
(however, users are cautioned against using this rough 
measure as an adjustment factor for the pre-redesign 
series). 

Source des don nées 
L'Enquête sur Ia population active (EPA) de Statistique 
Canada constitue Ia source des donnëes de Ia prësente 
publication. L'EPA est une enquête mensuelle menée auprès 
des ménages dans le but de recueillir des données sur 
l'activité des Canadiens en age de travailler, c'est-ã-dire 
ãgës de 15 ans et plus. Sont exclus de l'enquéte les personnes 
qui vivent au Yukon, au Nunavut et dans les Territoires du 
Nord-Ouest. les personnes vivant dans les reserves indiennes, 
les pensionnaires d'établissements et les membres a temps p1cm 
des Forces armées canadiennes. 

La plupart des statistiques de I'EPA renvoient a une semaine 
particulière d'un mois donné (semaine de référence). Les 
donnCes de cette publication sont fondées sur Ia moyenne 
des 12 semaines de référence de I'année observée. Les 
moyennes annuelles suppriment les ef'fets des mouvements 
saisonniers et, comme dies sont fondCes sur de vastes 
échantillons, réduisent considérablement le taux d'erreur due 
a l'échantillonnage. 

Depuis sa creation. l'EPA a eu pour objectifs statistiques 
de repartir Ia population en age de travailler en trois catego-
ries mutuellement exciusives les personnes occupées. les 
chômeurs ci les inactifs - et de fournir des données des-
criptives et explicatives sur chacune de ces categories. 

Le remaniement de I'EPA en 1997 a permis pour la premiere 
fois l'exclusion du congé de maternité, un facteur important 
du temps perdu par les femmes en raison d'obligations 
personnelles ou familiales. Le remaniement de l'EPA a permis 
egalement d'identifier ditTCrentes variables. II est maintenant 
possible, par exemple, d'estimer le taux d'absence scIon Ia taille 
de l'étahlissernent. l'appartenance syndicale et Ia permanence 
de I'ernploi. (Notez que tout changement apporté a un ques-
tionnaire peut entrainer des données Iégerement différentes de 
celles des années antCrieures.) 

La section A de Ia présente publication donne les taux 
d'absence pour 200 I selon plusieurs t'acteurs, sans tenir 
cornpte du congé de maternitC dans Ic cas des absences liées 
au code << obligations personnelles ou familialesn. La section 
B offre des series chronologiques pour Ia période allant de 1991 
a 1997 incluant les congés de maternité et excluant les congCs 
de maternité pour Ia période allant de 1997 a 2001. Les taux 
d'absence pour cause de maladie ou d'incapacité ainsi que 
les taux des homnies n'ont pas été touches par Ic remaniement. 

Les taux d'absence incluant et excluant les congés de ma-
ternité sont presentés pour 1997 afin de fournir une mesure 
grossière des repercussions des changements apportés au 
questionnaire sur les series (les utilisateurs ne devraient 
toutefois pas utiliser cette mesure grossière comme un fac-
teur de correction pour les series d'avant le remaniement). 
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For a fuller description of the LFS objectives, coverage. 
sampling techniques, concepts. definitions, and data 
quality, see Historical Labour Force Statistics (Cata-
logue no. 71-201-XPB) or visit the Internet at http:// 
www.statcan.ca/english/freepub/71-543-GIEJ000007I-543-
GIE.pdf  for the Guide to the Labour Force Survey. 

For part-week absences, the respondent is asked to 
report the number of work hours missed: for full-week 
absences. hours missed are the usual hours worked. 
For workers with variable hours. the number of hours 
actually worked in the previous four weeks is 
averaged. Differences between this average and hours 
worked in the reference week attributable purely to 
work scheduling are not regarded as time lost or over-
time. 

Pour obtenir une description plus détaillée des objectifs, du 
champ d'observation. des techniques d'échantillonnage. 
des concepts. des definitions et de Ia qualité des donnCes 
de I'E PA. voi r Statistiques chronologiques sur Ia population 
active (n° 71-201 -XPB au catalogue) ou le Guide de / 'Enquéte 
sur Ia population active dans le site Web de Statistique 
Canada a I 'adresse suivante : http://www.statcan.caIfrancais! 
freepub/7 I -543-GIF/000007 I -543-GIF.pdf. 

Definitions 
La population observéc dans Ia presente publication est 
formée des employés A temps plein qui détiennent un seul 
emploi (30 heures ou plus par semaine). 

Avant Ic remaniement de 1997. les heures habituelles de 
travail correspondaient au nombre d'heures habituel lement 
travaillées par un travailleur a temps plein ati cours d'une 
semaine normale. peu importe si dIes étaient rémunérées ou 
non. Depuis 1997, les heures habituelles d'un employé 
correspondent a ses heures régulières rémunérées. exception 
faite des heures supplémentaires. Les effets de ces change-
ments sur les taux d'absence sont incertains. 

Aux personnes qui se sont absentees une partie de Ia 
semaine. on demande Ic nombre d'heures de travail perdues. 
Pour celles qui se sont absentees pendant toute Ia semaine, 
le nombre d'heures perdues équivaut au nombre d'heures 
habituellement travaillées. Chez les personnes qui ont un 
horaire de travail variable, les heures habituellement 
travaillées correspondent a Ia moyenne des heures effecti-
vement travaillées au cours des quatre semaines preceden-
tes. La difference entre cette moyenne et les heures 
travaillées au cours de Ia semaine de reference attribuable 
uniquement a l'horaire de travail n'est pas considérée comme 
du temps perdu ou du temps supplémentaire. 

Les travailleurs a temps partiel, les travailleurs autonomes 
et les personnes cumulant des emplois sont exclus du 
champ d'ohservation. Les definitions suivantes expl iquent 
les raisons de l'exclusion 

Les travailleurs a temps partiel sont des personnes occu-
pées qui travaillent habituellement moms de 30 heures par 
semaine. Lcur horaire de travail, contrairernent a celul des 
travailleurs a temps p1cm. leur laisse géneralement plus de 
temps pour s'acquitter de leurs obligations personnelles ou 
familiales en dehors des heures normales de travail. De 
méme. des événements qui entrainent normalement une 
absence surviennent parfois les jours oi Ic travailleur a 
temps partiel n'est pas attendu au travail. II n'est donc pas 
surprenant que les taux d'absence aient tendance a étre 
moms élevés chez les travailleurs a temps partiel. 

Definitions 
The population covered in this publication consists of 
full-time employees (30 hours or more per week) holding 
only one job. 

Prior to the 1997 redesign, usual hours worked were 
the number of hours, paid or unpaid. usually worked 
by a full-time worker in a typical week. Beginning in 
1997, usual hours refer to normal paid hours, not 
counting overtime. The effects of this change on 
absence rates are unclear. 

Part-time workers, the self-employed and multiple 
jobholders are excluded from the data: definitions and 
reasons for the exclusion are as follows: 

Part-time workers are employed persons who usually 
work less than 30 hours per week. Their work schedules 
generally provide them with more opportunity to attend 
to personal or family demands outside normal working 
hours than is the case for full-time workers. Also, 
events that would otherwise result in absences some-
times occur on days when the part-time worker is not 
scheduled to be at work. Not surprisingly, absence 
rates tend to be lower among part-time workers. 
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The self-employed includes all persons working for 
themselves in incorporated or unincorporated busi-
nesses, with or without paid help. Self-employed 
workers generally control their work schedules, so an 
'absence from work' means something different for 
them than for employees. The same is true for unpaid 
workers in a family business. 

Nlultiplejobholders are workers with two or more jobs. 
It is not possible using LFS data to link time they may 
have lost, or the reason for it, to a specific job. Also, 
since the LFS records an industry and occupation 
description only for the main job (the one involving 
the most hours per week), time lost cannot be accurately 
allocated to an industry or an occupation. 

In 1997, the redesigned LFS split the personal or 
family responsibility work absence code into sub-
categories. allowing maternity leave to be excluded. 
Women who have a full-time job but are on maternity 
leave have been excluded from Section A tables in this 
publication. Since these absences are mostly scheduled 
and long-term and affect only women, they have 
also been excluded from the post-redesign series in 
Section B. 

Industry and occupation are based on the 1997 North 
American Industry Classification System and the 1991 
Standard Occupational Classification. 

Workplace size refers to the number of employees at 
the location of employment. This may not reflect the 
total employment for firms operating in more than one 
location. 

,Job tenure refers to the number of consecutive 
months or Years a person has worked for the current 
employer. The employee may have worked in one or 
more occupations or one location, or experienced 
periods of temporary layoff and still be considered to 
have continuous tenure if the employer has not 
changed. But if a person has worked for the same 
employer over different periods of time, job tenure 
measures the most recent period of uninterrupted work. 

A permanent job is one that is expected to last as long 
as the employee wants it. given that business conditions 
permit. That is. there is no pre-determined termination 
date. A non-permanent job has a predetermined end 
date, or will end as soon as a specified project is 
completed. Included are jobs that are seasonal: 

La catégorie des travailleurs autonomes comprend toute 
personne qui travaille dans sa propre entreprise. constituée 
ou non en société, avec ou sans aide rémunérée. Le 
travailleur autonorne determine habituellement son propre 
horaire de travail. Une o absence >> du travail de Ia part d'un 
travailleur autonome n'ëquivaut donc pas a une absence de 
Ia part d'un emplové. II en va de niérne pour les personnes qui 
travaillent sans rémunération dans une entreprise familiale. 

Les personnes cumulant des emplois sont les travailleurs 
qui détiennent deux emplois ou plus. Les données de I'EPA 
ne permettent pas de her les heures qu'ils ont perdues, pas 
plus que les motifs de ces pertes, a un eniploi précis. Dc 
mnéme. I'EPA ne recueille des renseignements sur l'industrie 
et Ia profession qu'à l'égard de l'emploi principal (celui 
auquel est habituellement consacrC Ic plus grand nomnhre 
d'heures par semaine). II est donc impossible de ventiler les 
données sur les heures perdues selon l'industrie ou Ia 
profession. 

En 1997. lors du rernaniement de I'EPA. on a scindC Ic code 
d'absence pour obligations personnelles ou familiales en 
sous-catégories, ce qui a permis l'exclusion du congé de 
maternité. Les femmes qui occupent un emplol a temps plein 
mais qui sont en congé de maternité sont exclues des 
tableaux de Ia section A de Ia prCsente publication. Puisque 
ces absences, pour Ia plupart, sont prévues et de Iongue durée 
et qu'elles touchent seulement les femmes. dIes ont également 
été exclues des series d'après he remaniement se trouvant dans 
Ia section B. 

Les industries et les professions sont tirées de Ia version 
de 1997 du Système de classification des industries de 
l'Amérique du Nord et de Ia version de 1991 de Ia Classifi-
cation type des professions. 

La taille de l'établissement correspond au nombre d'emplo\'Cs 
que compte Ic lieu de travail. Ce total peut ne pas corres-
pondre a l'ensemble des employes d'une entreprise dont les 
activités sont eff'ectuCes dans plus d'un endroit. 

La durée de l'emploi est Ic nombre de mois ou d'années 
consécutifs pendant lesquels une personne a travaillé pour 
l'employeur actuel. Peu importe que lemploye ait occupe 
plus d'un einploi ou travaillé a plus d'un endroit. ou qu'il ait 
connu des periodes de mise a pied temporaire, si l'employeur 
est demeuré Ic méme, on considCre que Ia période d'emploi 
est ininterrompue. Cependant, si une personne a travaillé 
pour le méme employeur pendant différentes périodes, Ia 
durée de l'emploi correspond a Ia période Ia plus récente 
pendant laquelle I'emplové a travaillC sans interruption. 

Un emploi permanent est un emploi qui devrait durer aussi 
longtemps que l'employé le desire, a Ia condition que Ia 
con joncture économique le permette: Ia date de cessation 
d'un tel emploi n'est donc pas déterminée a l'avance. 
Un emploi non permanent est un emploi dont Ia date de 
cessation est prédéterminCe ou qui se terminera des qu'un 
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temporary, term or contract, including work done 
through a temporary help agency: casual: and other 
temporary work. 

Census metropolitan area (CMA) is an urbanized core 
with a total population of at least 100,000 together with 
its main labour market area (determined by commuting 
patterns). The CMA to which the job belongs is 
determined by the respondent's place of residence. 
not place of work. 

What is absenteeism? 
There are many kinds of absences. Some, Such as 
annual vacations, are generally considered to be 
economically healthy for both the organization and the 
employee. Also, they are usually scheduled so that 
their et1ct upon the organization can be easily absorbed: 
the same is true for statutory holidays. Others, such as 
those caused by illness and family-related demands. are 
generally unscheduled. Some absences, such as those 
due to inclement weather. are uncontrollable, but some. 
like 'own illness.' can be controllable to some extent. 

'Absenteeism.' used generally to refer to absences 
that are controllable, habitual and often unscheduled, 
is a source of irritation to employers and co-workers. 
Unscheduled absences are disruptive to proper work 
scheduling and output, and costly to an organization 
and the economy as a whole. Invariably, the absences 
are for personal reasons (namely. illness or disability, 
and personal or family responsibilities). 

Although absenteeism is widely acknowledged to be 
a problem, it is not easy to quantif". The dividing line 
between controllable/uncontrollable, avoidable 7  
unavoidable absences is difficult to draw. and absen-
teeism generally masquerades as legitimate absence. 
A data source such as the Labour Force Survey (LFS) 
can provide measures of time lost due to illness or dis-
ability, and personal or family responsibilities. However. 
within these categories, it is not possible to distinguish 
between avoidable/unavoidable, controllable/uncontrol-
lable. or scheduled/unscheduled absences. LFS data on 
all absences for personal reasons can, however, be 
analysed to identify patterns or trends that indicate the 
effect of absenteeism. 

projet donné aura pris fin. Cela comprend les emplois 
saisonniers. temporaires (c'est-à-dire pour une durée deter-
minée ou dans Ic cadre d'un contrat de travail, y compris Ic 
travail effectue par Ic truchement d'une agence de placement 
temporaire). les emplois occasionnels et les autres emplois 
temporaires. 

On définit une region metropolitaine de recensement 
(RMR) comme étant un noyau urbain comptant au moms 
100 000 habitants. noyau auquel se rattache Ia principale 
region de son marché du travail (déterminée d'après les 
habitudes de navettage). L'appartenance d'un emploi a une 
RMR est dëterminCe par Ic lieu de residence du repondant, 
et non par son lieu de travail. 

Qu'est-ce que I'absentéisme? 
[es absences varient heaucoup. Certaines, comme les 
vacances annuelles, sont génCralement considérées comme 
étant économiquement saines, tant pour I'organisation que 
pour le salariC. Dc plus, elles sont habituellement prévues 
de facon a ce que leur influence sur l'organisation puisse 
We absorbée facilement. On peut dire Ia méme chose des 
jours fériés. D'autres absences. comme celles attribuables a 
Ia maladie et aux obligations t'amiliales, sont generalement 
imprévues. Dans Ic cas de certaines absences, comme celles 
causCes par Ic mauvais temps, nous n'y pouvons tout simple-
ment rien. Par contre. certaines absences. comme celles pour 
cause de maladie personnelle. peuvent être ëvitées jusqu'à un 
certain point. 

L'< absentéisme >>, terme utilisé géneralement pour designer 
les absences évitables, habituelles et souvent imprévues, 
constitue une source d'irritation pour les employeurs et les 
collègues de travail. Les absences imprévues perturbent le 
calendrier de travail et Ia production et entrainent des coUts 
pour l'organisation et l'économie dans son ensemble. Inva-
riablement. ce sont des absences pour des motifs person-
nels (maladie ou incapacité et obligations personnelles ou 
familiales). 

Bien que l'absentéisme soit gCnéralement considéré comme 
un probleme. if n'est pas un phénoméne facile a quantifier. 
La ligne de demarcation entre les absences évitables et 
inévitables est difficile a tracer et l'absentëisnie est souvent 
déguisé en absence lCgitime. Une source de donnëes comme 
l'Enquete sur Ia population active (EPA) permel de mesurer 
le temps perdu pour cause de maladie ou d'incapacité ou 
pour des obligations personnelles ou familiales. mais, a 
l'intérieur de ces categories, elle ne penliet pas de distinguer 
les absences évitables des absences inCvitables, les absences 
prévues des absences imprévues. Toutefois, on peut analyser 
les données de I'EPA sur mutes les absences pour ces 
motifs personnels afin de determiner les comportements on 
les tendances qui laissent voir les effets de l'absentéisme. 
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This publication presents absence rates due to 
personal reasons, which accounted for about 28% of 
all time lost by full-time employees each week in 2001. 
Vacations, which accounted for about 47% of total 
time away from work, are not counted in this study, 
nor are statutory holidays, which represented 12%. 
Maternity leave accounted for 8 0 0 and other 
reasons, 6%. 

The absence rate data in Section A were derived from 
the redesigned 1997 LFS Questionnaire (see Appendix). 
Questions 100, ISO to 154 and 157 are used to derive part-
week absences and questions 100, 101. 130, 150 and 151. 
full-week absences. 

La présente publication présente les taux d'absence pour 
des motifs d'ordre personnel. Ces absences ont représente 
environ 28 % des heures de travail perdues chaque semaine 
en 2001 chez les employés a temps p1cm. Les vacances. qui 
représentaient environ 47 % du temps non consacré au 
travail. ne  sont pas considérëes comme des absences pour 
les besoins de Ia présente étude, de méme que les congés 
fériés, qui reprësentaient 12 % du total des absences. Les 
absences liées a un congé de maternité représentaient 8 %. 
celles relatives a d'autres motifs. 6 %. 

Les données sur les taux d'absence de Ia section A 
proviennent des moditications qui ont éte apportëes au ques-
tionnaire de I'F.PA en 1997 (voir l'annexe). Les questions 100. 
ISO a 154 et 157 ont trait aux absences pour une partie de Ia 
semaine. tandis que les questions 100. 101, 130. ISO et 151 
concernent les absences pour toute Ia semaine. 

Motifs des absences 
I.e remaniemeni de ITPA en 1997 a donné lieu a des niodifi-
cations des motifs a l'origine des absences pour toute Ia 
semaine ou pour une partie de celle-ci. La presente publication 
comporte a Ia fois des données qui ont trait aux motifs avant et 
après Ic remaniement. On peut ainsi examiner les nouvelles 
donnëes et nlaintenir une série chronologique permettant de 
faire des comparaisons. 

Avant le rernaniement de 1997. IEPA considérait les motifs 
suivants a l'appui des absences 

• maladie ou incapacite 
• obligations personnelles ou familiales 
• mauvais temps (absence pour une partie de Ia semaine) 
• 	conflit de travail 
• vacances 
• jour férié (absence pour une partie de Ia semaine) 
• travail a temps réduit (absence pour une partie de Ia 

semaine) 
• mise a pied au cours de Ia semaine 
• debut d'un nouvel emploi au cours de Ia semaine 
• entreprise saisonnière (absence pour toute Ia semaine) 
• autre 

Les deux premiers motifs sont considérés comme étant d'ordre 
personnel. Les personnes qui se sont absentees pour cause 
de maladie ou d'incapacitë comprennent celles qui avaient un 
rendez-vous chez Ic médecin ou chez le dentiste ou qui 
s'étaient absentees temporairement pour un autre motif he a 
Ia sante. Les absences pour des motifs d'ordre personnel ou 
familial comprennent les absences pour prendre soin des 
entints. pout assister a des funérailles, pour comparaitre 
devant un tribunal, pour faire panic d'un .iur>  et pour prendre 
soin d'un menibre malade de Ia famille. Sont Cgalement 
incluses les absences prolongees comme les congés de 
matemitC. 

Reasons for absence 
The LFS redesign in 1997 resulted in changes being 
made to the reasons for being away all or part of the 
week. This publication provides data incorporating 
both the pre- and post-redesign reasons. in this way. 
new data can be examined and a time series can be 
maintained for comparison purposes. 

Before the 1997 redesign. the LFS grouped the reasons 
as follows: 

• 	illness or disability 
• 	personal or family responsibilities 
• weather (part-week absence) 
• labour dispute 
• vacation 
• holiday (part-week absence) 
• working short time (part-week absence) 

• laid off during week 
• new job started during week 
• seasonal business (full-week absence) 
• other 

The first two reasons are referred to as absences from 
work for personal reasons. Persons absent because of 
illness or disability include those who missed work 
because of medical or dental appointments or other 
temporary health-related absences. Absence for per-
sonal or family responsibilities includes taking care of 
children, attending funerals, appearing in court, serving 
on a juty. and taking care of a sick family member. Longer 
absences, such as maternity leave, are also included. 
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After the redesign. reasons were changed to 
read: 

• 	own illness or disability 
• caring for own children 
• caring for elder relative (60 years or older) 
• maternity leave (women only) 
• other personal or family responsibilities 
• vacation 
• 	labour dispute (strike or lockout) 
• temporary layoff due to business conditions 
• 	holiday (legal or religious) 
• weather 
• job started or ended during week 
• working short time (because of material short- 

ages, plant maintenance or repair, 
for instance) 

• other 

Illness or disability remain unchanged. hereas per-
sonal or family responsibilities now consist of caring 
for own children, caring for elder relative, and other 
personal or family responsibilities. Maternity leave is 
excluded from the estimates. 

The elimination of maternity leave has led to an overall 
decline in women's work absence estimates for 
personal or family responsibilities. 

How absences are measured 
This publication uses three measures of absence 

The incidence of absence is the percentage of full-time 
employees reporting some absence in the reference 
week. In calculating incidence, the length of work 
absence—whether an hour, a day. or a full week—is 
irrelevant. 

The inactivity rate shows hours lost as a proportion 
of the usual weekly hours ofall full-time employees. It 
takes into account both the incidence and length of 
absence. 

Days lost per worker are calculated by multiplying the 
inactivity rate by the estimated number of working 
days in the year (250). 

The estimated number of working days in the year 
(250) is in line with other research in the field. This 
number assumes that the typical full-time employee 
works a 5-day week (the 1995 Survey of Work 
Arrangements showed that 75% of full-timers worked 
a 5-day week) and is entitled to all statutory holidays 
(around 10 days a year). Thus, the potential annual 
labour supply of a typical worker would be 52 weeks 

L'EPA remaniée. dont on utilise ici les estimations de 1997, 
considère les motifs d'absence du travail suivants 

• maladie on incapacite de l'enquêté(e) 
• soins a donner a ses enfants 
• soins a donner a un parent âgé (60 ans ou plus) 
• congé de maternité (femmes seulernent) 
• autres obligations personnelles ou familiales 
• vacances 
• conflit de travail (grève ou lock-out) 
• misc a pied temporaire due a Ia conjoncture économique 
• 	tour férié (civil ou religieux) 
• mauvais temps 
• debut ou fin d'emploi durant Ia semaine 
• travail a ternps réduit (en raison d'un manque d'equi-

pernent. de l'entretien ou de Ia reparation de l'usine, 
pal exemple) 

• autre 

Les motifs lies a Ia maladie ou a l'incapacité sont les mémes, 
tandis que les obligations personnelles ou familiales 
comprennent maintenant le soin des enfants. le soin d'un 
parent ãgé et les autres obligations personnelles ou 
familiales. Le congé de maternité est exclu des estimations. 

L'exclusion du congé de maternitC dans les statistiques a 
entraIné chez les femmes une baisse generale des estimations 
relatives aux absences pour cause d'obligations personnelles 
ou farniliales. 

Comment les absences sont mesurées 
Trois niesures d'absence sont utilisCcs dans Ia présente 
Pub Ii cat i on. 

La fréquence des absences est le pourcentage d'employés a 
temps plein qui s'absentent an cours de Ia semaine de réfé-
rence. Dans Ic calcul de Ia frCquence. on ne tient pas compte 
de Ia durée de l'absence - qu'il s'agisse d'une heure. d'une 
journée on d'une sernaine complete. 

Le taux d'inactivité est Ia proportion dheures perdues par 
rapport au nombre total d'heures hebdomadaires habituelle-
ment travaillées par tolls les emploves a temps p1cm. On tient 
compte a Ia fois de Ia frequence et de Ia durée de I'absence. 

On calcule Ic nombre de jours perdus par travailleur en 
multipliant Ic taux d'inactivité par le nombre estimatif de 
jours ouvrables dans l'année (250). 

Conformërnent a d'autres etudes menées sur le sujet. on a 
estimé a 250 Ic nombre de jours ouvrables dans I 'année. Ce 
nombre repose sur l'hypothése scion laquelle Ic travailleur 
a temps plein typique travaille 5 jours par semaine l'Enquête 
sur les horaires et les conditions de travail menée en 1995 
rëvèle en effet que 75 % des travailleurs a temps piein avaient 
un horaire de travail de cinqjours par semaine - et a droit a 
tous les conges fëriés (environ 10 jours par année). Ainsi, Ic 

16 / StatistIcs Canada - Catalogue no. I / - 535-MPB. no. ii 	Statistique Canada - n° 71 -535-MPB. n" 11 au catalogue 



Ior. Absence Rates, 1991 to 2001 
	

laux d'absence du travail. /991 it 2001 

multiplied by 5,  less 10 statutory holidays, or 250 days. 
This allows the days lost per worker in a year to be 
alculatcd. 

potentiel annuel de travail d'un travailleur typique est 
calculé en multipliant 52 semaines par 5 et en soustrayant 
10 congës fëri& cc qui donne 250 jours. Cela permet en 
outre de calculer Ic nombre de jours perdus par travailleur 
dans l'annëe. 

Le fait de varier le nombre de jours ouvrables a pour effet 
de modifier Iegerement le nombre de jours-personnes 
perdus dans l'année, sans toutefois modifier l'essence mérne 
des conclusions, qui ont trait a diverses industries, a divers 
groupes démographiques. etc. 

Questions fréquemment posées 
Q. Queue est La source des données de cette publication? 

ft Les donnëes sont fondées sur des moyennes annuelles 
tirëes de l'Enquéte sur Ia population active (EPA) (voir 
Ia section Source des donne.s') et non sur les résultats 
d'une enquete spéciale sur les absences du travail. 

Bien que I'EPA ne vise pas precisement a mesurer Ia 
frequence et Ic niveau des absences du travail, dIe 
constitue Ia meilleure source de données sur Ic sujet. Le 
Canada n'est pas Ic seul pays a utiliser une enquéte-
ménage pour obtenir de telles données. bus les pays 
membres de I 'Organisation de cooperation et de 
développement économiques (OCDE) menent des enquétes 
auprès des ménages (comme l'EPA) qul pennettent de 
recueillir des données sur les personnes (< qui oft un 
emploi mais qui ne sont pas au travail u. Nombre de ces 
enquétes expliquent Ia difference entre les heures habi-
tuellement travaillées et les heures effectivement 
travaillCes (c'est-à-dire Ic nombre d'heures perdues) au 
cours de Ia sernaine de référence. Ces données peuvent 
servir au calcul du taux d'absence du travail. Malheureu-
sement, les differences a l'égard des motifs d'absence. 
de Ia pCriodicitC, etc. rendent difficile toute comparaison 
internationale de ces taux. L'OCDE et Ic Bureau interna-
tional dii travail collaborent actuellement au rassemble-
ment de donnCes comparables et a leur diffusion. 

La plupart des sociCtés et des institutions au Canada tien-
nent a jour, a des fins adniinistratives et comptables, des 
dossiers sur les absences des travailleurs. Encore une 
fois, les differences a I'égard du champ d'observation. 
de Ia periodicité et des definitions ont pour etlet de limiter 
Ic degre de comparabilite ci Ic regroupement. pour l'en-
sembie des industries. des différentes données sous forme 
de taux nationaux significatifs scion Ic sexe. l'âge. Fin-
dustric. Ia profession. etc. 

Q. Les donnëes comprennent-elles les congés de maternité? 

ft Depuis 1997, les fenimes occupant un emploi a temps 
plein mais en congC de maternité ne sont pas incluses 
dans ces donnCes. Avant Ic remaniement de 1997, cela 
n'Ctait pas possible. Le conge de maternité n'est pas 
considéré comme une cause d'absence du travail. II est 
souvent prevu et occasionne ainsi un derangement mini-
mal dans Ic milieu de travail. 

Varying the number of working days would slightly 
alter the number of person-days lost in the year. but 
not the thrust of the findings as they relate to different 
industries, demographic groups, and so forth. 

Frequently asked questions 
Q. What is the data source for these absence rates? 

A. The data are based on annual averages from the 
Labour Force Survey (see Data source), not a 
special survey of absenteeism. 

Although the LFS was not specifically designed to 
capture the incidence and level of absence from 
work, it is the best source of data on the subject. 
Use of a household survey to provide such data is 
not unique to Canada. All countries belonging to 
the Organisation for Economic Co-operation and 
Development (OECD) have surveys like the LFS 
that provide data on persons 'with ajob but not at 
work.' Many of these surveys look at the reasons 
for the difference between usual and actual hours 
worked (that is. number of hours absent) in the 
reference week: these data can be used to generate 
work absence rates, Unfortunately. differences in 
the classification of reasons for work absence, and 
in periodicity, etc., have made international compari-
sons difficult. Both the OECD and the International 
Labour Office are currently making efforts to 
promote the gathering and publication of comparable 
data. 

Most firms and institutions in Canada keep records 
on worker absences for administrative and account-
ing purposes. Again, differences in coverage, 
periodicity and definitions limit comparability or 
across-industry aggregation of the data into mean-
ingful national rates by sex, age. industry. occupa-
tion, and so forth. 

Q. Is maternity leave included in the absence data? 

A. As of 1997, women with a full-time job but on 
maternity leave are excluded from the data. Prior 
to the 1997 redesign, this was not possible. 
Maternity leave is not considered a reason for 
absenteeism since it is often scheduled and thus 
entails minimal disruption at the workplace. 
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Q. How are long-term disability absences treated? Q. Comment traite-t-on les absences pour cause d'incapa- 
cite de tongue durée? 

A. The LFS does not distinguish between long- and R L'EPA ne fait pas de distinction entre l'absence pour 
short-term disability absences. Those who are absent cause d'incapacité de tongue durée et celle de courte 
but consider themselves 'employed.' and who durée. Les travailleurs qui se considèrent commeo occu- 
receive full or partial pay from their employer, are pés >>, et qui reçoivent de leur emploeur leur plein sa- 
included in the illness or disability category. irre- laire ou une partie de celui-ci, sont compris dans Ia 
spective of length ofabsence. In 2001. an average categoric des absences pour cause de maladie ou d'in- 
of 16.000 employees each week had been absent capacitC. queue que soit Ia durée de celles-ci. En 2001, le 
from work for over a year because of illness or nombre d'employés qui étaient absents du travail depuis 
disability. Their exclusion would have had a plus d'un an pour cause de maladie ou d'incapacité était, 
minimal effect on the overall findings, en rnoyenne. de 16 000 au cours d'une semaine normale. 

Leur exclusion aurait eu peu de repercussions sur les ré- 
sultats densemble. 

Q. Are absences resulting from work-related injuries Q. Les donnees comprennent-elles les absences attribuables 
or illness included in the data? a des lesions ou a des maladies découtant d'un accident 

de travail? 

A. The IFS does not ask if an illness or disability is R Dans I'EPA. on ne deniande pas si Ia maladie ou l'inca- 
work-related. Thus, all such absences are included pacité du répondant sont liées a un accident de travail. 
in the data in this publication. Toutes les absences de ce genre sont incluses dans les 

données de Ia presente publication. 

Q. Do the data include both paid and unpaid absences? Q.  Les données comprennent-elles les congés payés et non 
payés? 

A. Yes, both are included. However, only persons on R.  Oui, ces deux types de congé sont compris. Cependant. 
full-week absences are asked whether they received on ne demande qu'aux personnes absentes pendant 
any wages from their employer for any time lost toute Ia semaine si elles ont reçu une rémunCration 
from work. Those on part-week absences are not quelconque de leur employeur pendant qu'elles étaient 
asked this question. absentes du travail, Ia question n'étant pas posée aux 

personnes absentes pendant une partie de Ia semaine. 

Q. Does the LFS measure the effect of stress? Q.  L'EPA mesure-t-elle les effets du stress? 

A. Not directly. While stress may be an important R.  Pas directement. Bien que Ic stress puisse être un 
factor in explaining work absences, this reason and facteur important qui expliquerait les absences du travail, 
others, such as worker boredom (with repetitive ce motif et d'autres, comme tin travail ennuyant (par exem- 
work, for example), employer-employee relations, pie, un travail repetitif), de mauvaises relations entre l'em- 
and poor working conditions—all of which affect ploye et l'employeur et de mauvaises conditions de travail 
work attendance—are not listed separately in the - qui tous influent sur l'assiduité au travail -, ne sont 
LFS response categories. Answers to such questions pas enumCres separement dans les categories de réponses 
are often difficult to substantiate. de I'EPA. Les réponses a ces questions sont souvent diffi- 

ciles a yen tier. 

Industry and occupation 
classifications 
In January 1999. the Labour Force Survey (LFS) began 
to release data using the North American Industry Clas-
sification System (NAICS) and the Standard Occupa-
tional Classification (SOC 1991). To aid labour market 
observers and analysts interested in trends, the LFS 
also recoded its data back to 1987 using NAICS and 
SOC 1991 standards and definitions. 

Les classifications des industries et des 
professions 
Enjanvier 1999. I'Enquéte sur Ia population active (EPA) a 
commence Ia diffusion de donnCes selon Ic Système de clas-
sification des industries de l'Amerique du Nord (SCIAN) et 
Ia Classification type des professions (CTP de 1991). En 
guise d'aide aux utilisateurs et aux analystes des renseigne-
ments sur le marché du travail qui s'intéressent aux tendan-
ces, l'EPA a également recode ses données, aussi loin que 
1987, en fonction des normes et des definitions du SCIAN 
etdelaCTPde 1991. 
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The industry and occupation work absence data 
presented in this report are based on NAICS and SOC 
1991. and as such differ from those contained in 
earlier reports and studies using the SIC 1980 and SOC 
1980. A brief review of differences between the old 
and new classifications (including an examination of 
the LFS algorithm for classifying employment by 
industry and occupation) and comparison tables are 
presented below and in the appendix. 

Classifying employment by industry and 
occupation 

Questions classifying job activity 
'\s part of the monthly LIS questionnaire, respond-
emits who are currently employed, or who had a job or 
business within the previous 12 months, are asked to 
provide information on the nature of their work. The 
coding of industry, occupation and public/private 
status is based on the responses given to the following 
tour questions: 

For whom did ('this person) Work? 
If the respondent is self-employed, the question is 
customized to read 'What was the name of this 
person's business?' 

What kind of business, industry or service 
was Ibis? 

What kind of work was (tl,  is person) doing? 

What Were (lb is person 's) most important activities 
or duties? 

('oding 
Ike LES uses a combination of automated and manual 
coding. Approximately 30% of industry and occupation 
codes are assigned automatically. The remainder are 
manually assigned by experienced coders. 

Public/private sector redefined 

Another definitional change introduced by the LFS in 
January 1999 pertains to the public and private 
sectors of the economy. 

The distinction between public and private sector 
employment is important in the analysis of output and 
employment growth. Prior to 1999, the LFS used 
'ownership' as the basis for classification to the 
public sector. This differed slightly from the defini-
tion used by the System of National Accounts (SNA) 
which was related to 'funding and control'). 

Les données sur l'absence du travail selon l'industrie et Ia 
profession presentees dans ce rapport sont conformes au 
SC'IAN et ala CTP de 1991. Elles dilThrent donc des données 
qui se trouvent dans les etudes et les rapports antérieurs, qui 
ëtaient fondées sur les classifications types des industries et 
des professions de 1980. Nous vous prësentons, dans les 
paragraphes qui suivent et dans l'annexe, une courte analyse 
des differences entre les anciennes et les nouvelles classifica-
tions (incluant un examen des algorithmes de I'EPA pour Ia 
classification des emplois scIon l'industric et Ia profession) 
ainsi que des tableaux de comparaison. 

Classification de l'emploi scion l'industrie et Ia 
profession 

Questions permettant de classifier l'emploi 

Dans Ic questionnaire mensuel de I'EPA. on demande aux 
répondants qui sont presentement occupés ou qui avaient 
un ernploi ou une entreprise au cours des 12 derniers mois 
de fournir des renseignements sur Ia nature de leur travail. 
Le codage de l'industrie. de Ia profession et du secteur 
public ou privé repose sur les rCponses données aux quatre 
questions suivantes: 

Pour qui (cette personne) Ira vaillait-elle? 
Si le repondant est un travailleur indépendant, Ia question 
est adaptec de Ia facon suivante: Quel était le nom de 
l'entrcprisc de cette personne? u 

Dc quel genre d 'entreprise, d 'industrie ou de service 
s 'agi.ssaiI-il? 

Quel genre de travail (celle personne) faisait-elle? 

Queues étaienl les activités ou fonctions les plus 
insportanles tie (cetle personize? 

Codage 
L'EPA utilise une combinaison de codage autonlatisé et de 
codage manuel. Environ 30 % des codes d'industrie et de 
profession sont assignés de facon automatique. Les autres 
codes sont assignés manuellement tous les ans par des 
codeurs experimentes. 

Revision des secteurs public et privé 

Un autre changement sur Ic plan des definitions introduit par 
l'EPA en lanvier 1999 porte sur les secteurs public et privé 
de Iéconomie. 

La distinction entre l'emploi dans Ic secteur public et le 
secteur prive est importante dans I'analyse des extrants et 
de Ia croissance de l'emploi. Avant 1999. I'EPA considérait 
Ia < propriete u comme Ia base de Ia classification du secteur 
public. Certe definition différait legèrement de celle utilisée par 
Ic Système de comptabilité nationale (SCN). (Cette derniére avail 
plutôt trait au financement et au contrôle.) 
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As of January 1999. LFS data have been harmonized 
to the SNA standard. Under the former 'ownership' 
rules, LFS classified about 600/0  of hospital workers to 
the private sector. within the broad group of health 
and social services. These workers are now coded as 
public. Under the old rules, employment by universities 
was coded to the private sector. This group is now also 
coded to the public sector. The sector data have been 
revised back to 1976. 

Data quality 

The Labour Force Survey produces estimates based 
on information drawn from a sample survey of house-
holds. Somewhat different estimates rni2ht have been 
obtained if a complete census had been taken using 
the same questionnaire. interviewers, supervisors, 
processing methods, and so forth. The difference 
between the estimates obtained from the sample and a 
complete count taken under similar conditions is called 
the sampling error of the estimate. 

While the sampling error is not known, it can be 
estimated from the sample data. One measure used is 
the coefficient of variation (CV), which is the standard 
deviation expressed as a percentage of the estimate. 
Since it can be very time-consuming and expensive to 
compute CVs for a large number of estimates from a 
complex survey such as the LFS. an  indirect measure 
of reliability may be used. Generally speaking. the 
larger the estimate, the smaller its CV. Analysis has 
shown that LFS estimates of less than 1.500 typically 
have high CVs, making them unreliable. 

In this publication, absence rates at the national level 
are considered reliable enough if they are derived from 
estimates of at least 1,500. For example. in 1997 the 
estimated number of male full-time employees aged 65 
and over was 32.700. Since the estimated number of 
these men with absences was below the reliability 
threshold of 1.500, no rates are shown. Estimates not 
reliable enough to be published are shown as 'F'. 

For provinces and regions, reliability thresholds are as 
follows: 
Atlantic provinces 500 Ontario 1.500 
Newfoundland and 

Labrador 500 Prairies 1.500 
Prince Edward Island 200 Manitoba 500 
Nova Scotia 500 Saskatchewan 500 
New Brunswick 500 Alberta 1.500 
Quebec 1,500 British Columbia 1.500 

Depuisjanvier 1999, les données de I'EPA ont été harmoni-
sees aux normes du SCN. D'aprCs les anciennes règles de 
o propriete >. I'EPA classait environ 60 % des ernployés 
d'hôpitaux damis le secteur privé. a I'intCrieur du grand 
groupe de Ia sante et des services sociaux. Ces travailleurs 
sont maintenant classes dans le secteur public. De plus, 
d'après les regles Iiées a Ia propriete. l'emploi dans les uni-
versités était code comme faisant partie du secteur privé. Ce 
groupe est lui aussi maintenant code dans le secteur public. 
Les données du secteur ont été révisées jusqu'en 1976. 

Qualité des données 
L'Enqute sur Ia population active permet de produire des 
estimations fondCes sur les données tirees d'une enquete-
échantillon menée auprès des ménages. On aurait Pu obtenir 
des estimations lCgerement diffCrentes si l'on avait procédé a 
un recensement en faisant appel atm méme questionnaire et 
aux mémes intervieweurs, superviseurs. mCthodes de traite-
ment. etc. L'écart entre les estimations dCcoulant de 
l'échantillon et celles tirées d'un dCnombrement complet 
effectué dans des conditions semblables est appelé erreur 
d'echantillonnage des estimations. 

Bien que l'erreur d'echantillonnage ne soit pas connue, elle 
peut toutefois étre estimée au moyen des données-échan-
tillon. L'une des mesures utilisées pour ce faire s'appelle le 
coefficient de variation (CV), lequel constitue I'Ccart-type 
exprinlé en pourcentage de l'estimation. Puisqu'il serait 
nettement trop long et trop onéreux de calcuier les CV de 
toute une série d'estimations tirées d'une enquête aussi 
complexe que l'EPA. on peut avoir recours a une mesure de 
confiance indirecte. Dc facon genCrale, plus l'estimation est 
grande. plus Ic CV sera petit. L'analyse révèle que les esti-
mations tirées de l'EPA qui sont inférieures a I 500 ont 
systématiquement des CV élevés, ce qui par consequent les 
rend moms fiables. 

Dans Ia prCsente publication, on considére comme suffisam-
nient tiables les taux d'absence nationaux tires d'estimations 
atteignant aim moms I 500. Par exemple, en 1997. on estimait 
a 32 700 le nombre d'employés masculins a temps plein ayant 
65 ans et plus. Cependant. si  on considCre parnii eux ceux 
qui étaient absents, on obtient une estimation infCrieure au 
seuil de confiance de 1 500, ce qui explique dans ce cas I'ab-
sence de taux. Les estimations non sutlisamment significati-
yes pour être publiées sont indiquées au moyen d'un F. 

Voici les seuils de confiance des différentes provinces et 
regions 
Atlantique 	 500 Ontario 	 1 500 
Terre-Neuve-et- 

Labrador 	 500 Prairies 	 1500 
IIe-du-Prince-Edouard 200 Manitoba 	 500 
Nouvel le-Ecosse 	500 Saskatchewan 	500 
Nouveau-Brunswick 	500 Alberta 	 1 500 
Québec 	 I 500 Colombie-Britannique 1 500 
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Errors that are not related to sampling may occur at 
almost any phase of a survey operation. Interviewers 
may misunderstand instructions, respondents may 
make errors in answering questions, answers may be 
incorrectly entered on the questionnaire, or errors may 
be introduced in the processing and tabulation of the 
data. These are all examples of non-sampling errors. 

Over a large number of observations, randomly occur-
ring errors will have little effect on estimates derived 
from the survey. However, errors occurring systemati-
cally will contribute to biases in the survey estimates. 
Considerable time and effort was taken to reduce non-
sampling errors in the survey. Quality-assurance 
measures, iiiiplemented at each stage of the data 
collection and processing cycle, included the use of 
well-trained and highly skilled interviewers, the obser-
vation of interviewers to detect problems oiquestion-
naire design or misunderstanding of instructions, the 
use of procedures to ensure that data-capture errors 
were minimized, and the provision of coding and edit 
quality checks to verify the processing logic. 

Des erreurs qui ne se rapportent pas a l'echantillonnage 
peuvent se produire a presque toutes les phases d'une 
enquete. II se peut que les intervieweurs comprennent mal 
les instructions, que les enquetes fassent des erreurs en 
répondant aux questions. que des réponses soient mal 
inscrites sur les questionnaires et que des erreurs soient 
introduites lors du traitement et de Ia totalisation des données. 
Ces erreurs sont toutes des exemples d'erreurs non atirihuables 
a l'echantillonnage. 

Sur un grand nombre d'observations, les erreurs aléaioires 
auront peu d'effet sur les estimations tirées des donnëes 
recueillies dans le cadre de l'enquête. Toutefois. les erreurs 
qui se produisent systematiquement contribueront a biaiser 
les estimations de I'enquete. On a consacré beaucoup de 
temps et d'efforts a réduire les erreurs non attribuables a 
I 'échantil lonnage dans I 'enquéte. Des mesures d 'assurance 
de Ia qualité ont été appliquëes A chaque etape du cycle de 
collecte et de traitement des donnëes. Ces mesures 
comprenaient I 'emploi d' intervieweurs très expérimentés, 
l'observation des intervieweurs afln de trouver les problétnes 
lies A Ia conception du questionnaire on a Ia mauvaise inter-
prétation des instructions, lutiIisation de procedures afin de 
s'assurer que les erreurs de saisie des donnCes Ctaient mini-
misëes et des vérilications de Ia qualité du codage ci du 
contrôle afin de verifier Ia logique du traitement. 
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Table 1 	Absence rates for full-time employees by sex, age, education and presence of chHdren, 2001, excluding 
maternity leave 

Tableau I 	Taux d'absence chez las employés a temps plein salon le sexe, l'âge, le niveau d'lnstruction at Ia 
presence d'enfants on 2001, a l'exclusion du congé de maternité 

Incidence 	 Inactivity rate 

Taux 
Frequence 	 dinactivité 

Personal 
Illness or family 

or respon- 
Total 	disability sibilities 

Obligations 
Maladie person- 
cu inca- nelles ou 

Total 	pacite familiales 

Personal 
Illness or family 

or respon- 
Total 	disability sibilities 

Obligations 
Maladie person. 
ou inca- nelles ou 

Total 	pacité familiales 

Days lost per worker in year 

Jours perdus par travallleur 
dans l'année 

Personal 

	

Illness 	or family 

	

or 	respon- 

	

Total disability 	sibilitias 

Obligations 

	

Maladie 	person- 

	

ou Inca- 	nelles ou 
Total 	pacité 	familiales 

days - Jours 

Age - Groupe d'áge 

Both ssxes - Los deux sixes 
15 to 19-15 a 19 ans 
20 to 24 -20 a 24 ans 
25 to 34 - 25 a 34 ans 
35 to 44- 35 a 44 ans 
45 to 54 -45 a 54 ans 
55 to 64 - 55 a 64 ans 
65 and over - 65 ans et plus 

Men - Homm.s 
15 to 19-15 a 19 ans 
20 to 24 -20 a 24 ans 
25 to 34 - 25 a 34 ans 
35 to 44 - 35 a 44 ans 
45 to 54 - 45 a 54 ans 
55 to 64 - 55 4 64 ans 
65 and over - 65 ans at plus 

Women - Femmas 
15 to 19- 154 19 ans 
20 to 24 -20 a 24 ans 
25 to 34 -25 134 ans 
35 to 44 - 35 a 44 ans 
45 to 54 - 45 a 54 ans 
55 to 64 - 55 a 64 ans 
65 and over - 65 ans at plus 

Educational attainment - Niveau 
d'instruction 

7.0 5.2 1.8 3.4 2.8 0.6 815 7.0 1.5 
6.6 5.1 1.5 2.7 2.2 0.5 6.8 5.5 1.3 
6.7 5.1 1.6 2.8 2.2 0.6 7.0 5.5 1.5 
6.9 4.9 2.0 2.9 2.2 0.7 7.3 5.5 1.8 
7.1 5.2 1.9 3.5 2.9 0.6 8.6 7.2 1.5 
6.9 5.4 1.5 3.7 3.2 0.5 9.2 8.0 1.2 
7,4 5,9 1.4 4.5 4.0 0.5 11.2 10.0 1.3 
5,4 3.6 F 3.7 2.4 F 9.1 6.1 F 

6.1 45 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
6.3 4.8 1.5 2.8 2.3 0.5 7.1 5.8 1.3 
6.1 4.7 1.5 2.6 2.1 0.5 6.5 5.2 1.3 
6.0 4.2 1.8 2.6 2,0 0.6 6.5 4.9 1.6 
6.0 4.4 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
6.0 4.6 1.4 3.2 2.8 0.4 8.0 7.0 1.0 
6.8 5.5 1.3 4.4 4.0 0.4 11.0 9.9 1.1 
5.2 F F 3.6 F F 9.1 F F 

8.2 61 2.0 3.9 3.2 0.7 97 80 1.8 
7.2 5.7 F 2.5 2.0 F 6.2 5.1 F 
7.6 57 1.9 3.1 2.4 0.7 7.8 59 1.8 
8.3 59 2.4 3.4 2.6 0.8 8.6 6.5 2.1 
8.4 6.1 2.2 4.1 3.4 0.7 10.2 8.4 1.8 
8.2 6.5 1.7 4.3 3.7 0.6 10.8 9.3 1.5 
6.2 6.5 1.7 4.6 4.0 0.6 11.6 10.0 1.6 

F F F F F F F F F 

Both sexes-Los deux sexes 7.0 
Less than Grade 9 - Moms dune 91  année 7.6 
Some secondary - Etudes secondaires partlelles 7.9 
High school graduation - 

Diplômedetudes secondaire 7.2 
Some postsecondary - 

Etudes postsecondaires partieltes 7.2 
Postsecondary certificate or diploma - 

Diplôme ou certificat deludes postsecondaires 7.2 
University degree - DiplOma universitaire 5.7 

Men-Hommos 6.1 
Less than Grade 9- Moms dune 9 année 7.3 
Some secondary - Etudes secondaires partielles 7.2 
High school graduation - 

DiplOma détudes secondaire 6.4 
Some postsocondary - 

Etudes postsecondaires partielles 6.5 
Postsecondary certificate or diploma - 

DiplOma ou certificat détudes postsecondairos 6.1 
University degree - DiplOme universitaire 4.6 

5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 
6.1 1.5 4.6 4.1 0.5 11.6 10.4 1.2 
6.3 1.6 4.5 4.0 0.6 11.3 9.9 15 

5.4 1.8 3.5 2.9 0.6 8.8 7.3 15 

5.3 1.9 3.2 2.6 0.6 7.9 6.5 1.4 

5.4 1.9 3.5 2.9 0.6 8.7 7.2 1.5 
4.1 1.6 2.4 1.8 0.6 5.9 4.5 1.5 

4.5 1.6 30 2.5 0.5 7.6 6.3 1.3 
5.8 1.5 4.5 4.0 0.5 11.4 10.0 1.3 
5.7 1.5 4.1 3.6 0.5 10.3 9.1 1.3 

4.9 1.5 33 2.7 0.5 8.2 6.9 1.3 

47 1.8 3.0 2.5 0.6 7.5 6.1 1.4 

4.4 1.6 3.0 2.5 0.5 7.5 6.2 1.4 
3.2 1.4 1.8 1.4 0.4 4.6 3.5 1.1 
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Table I 	Absence rates for full-time employees by sex, age, education and presence of chIldren, 2001, excludIng 
maternity leave 

Tableau I 	Taux d'absence chez les employés a temps plein selon le sexe, I'âge, le niveau d'lnstruction et Ia 
presence d'enfants en 2001, a l'exclusion du congé de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans l'année 

Personal Personal Personal 
Illness orfamily Illness orfamily Illness 	orfamily 

or respon- or respon- or 	respon- 
Total 	disability sibilities Total 	disability sibilities Total 	disability 	sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie 	person- 
ou Inca- nelles ou ou Inca- nelles ou ou inca- 	nelles ou 

Total 	pacité familiales Total 	pacité familiales Total 	pacité 	familiales 

% % days - jours 

Women-Femmes 8.2 6.1 20 3.9 3.2 0.7 9.7 8.0 1.8 
Less than Grade 9- Moms dune 9 année 8.2 6.6 1.6 4.8 4.4 0.4 12.1 11.1 1.0 
Some secondary - Etudes secondaires partielles 9.3 7.5 1.9 5.4 4.6 0.7 13.4 11.6 1.9 
High school graduation - 

Diplomed'etudessecondaire 8.2 6.1 2.1 3.9 3.2 0.7 9.7 7.9 1.8 
Some postsecondary - 

Etudes postsecondaires partielles 8.0 5.9 2.1 3.4 2.8 0.6 8.5 7.0 1.5 
Postsecondary certificate or diploma - 

Diplôme ou certificatdétudes postsecondaires 8.6 6.5 2.1 4.1 3.4 0.7 10.4 8.6 1.8 
University degree - DiplÔme universitaire 7.1 5.2 1.9 3.0 2.3 0.8 7.6 5.7 1.9 

Presence of children - Presence 
d'enfants 

Both sexes-Lesdeux sexes 7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 
With children - Avec enfants 7.4 5.2 2.2 3.6 2.8 0.7 8.9 7.1 1.8 

Preschool-aged (under 5 years) - 
d'age prescolaire (moms de 5 ans) 8.7 5.2 3.4 3.9 2.5 1.4 9.7 6.3 3.4 

5 to 12 years - de 5 a 12 ans 7.1 5.1 2.0 3.3 2.7 0.5 8.2 6.9 1.3 
13 years and over- 

de 13 ans et plus 6.8 5.3 1.5 3.6 3,1 0.5 9.0 7.9 1.2 
Without children - Sans enfant 6.6 5.2 1.4 3.2 2.8 0.5 8.1 6.9 1.2 

Men-Hommes 6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
With children - Avec enfants 6.2 4.3 1.9 3.1 2.4 0.6 7.7 6.1 1.6 

Preschool-aged (under 5 years) - 
dâge prescolaire (moms de 5 ans) 7.2 4.4 2.9 3.3 2.2 1.1 8.3 5.4 2.9 

5to12years-de5ã12ans 5.8 4.3 1.6 2.8 2.4 0.4 7.1 6.1 1.0 
13 years and over - 

de 13 ans et plus 5.6 4.3 1.3 3.1 2.7 0.4 7.7 6.8 0.9 
Without children - Sans enfant 6.0 4.7 1.3 3.0 2.6 0.4 7.5 6.4 1.1 

Women-Femmes 8.2 6.1 2.0 3.9 3.2 0.7 91 8.0 1.8 
With children - Avec enfants 9.1 6.4 2.7 4.3 3.4 0.9 10.7 8.5 2.2 

Preschool-aged (under 5 years) - 
d'áge préscolaire (moms do Sans) 11.3 6.9 4.4 5.0 3.2 1.8 12.5 8.1 4.5 

5 to 12 years - deS a 12 ans 8.7 6.1 2.7 3.9 3.2 0.7 9.7 7.9 1.8 
13 years and over - 

do 13 ans et plus 8.2 6.4 1.8 4.2 3.7 06 10.6 9.1 1.5 
Without children - Sans enfant 7.5 5.9 1.5 3.6 3.0 0.6 9.0 7.5 1.4 
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Table 2 	Absence rates for full-tIme employees by sex, industry and sector*,  2001, excluding maternity leave 

Tableau 2 	Taux d'absence choz los amployes a temps plein solon Is sexe, l'industrie et Is secteur*  en 2001, a 
l'exclusion du conge de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans I'année 

Personal Personal Personal 
Illness or family Illness or family Illness 	or family 

or respon- or respon- or 	respon- 
Total 	disability sibilities Total 	disability sibilitles Total 	disability 	sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie 	person- 
ou inca- nelles ou ou inca- nelles ou ou inca- 	naVes ou 

Total 	pacité familiales Total 	pacité familiales Total 	pacité 	familiales 

days - jours 

Boths.x.s - Lesdeuxsexes 7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 

Public sector - Secteur public 8.3 6.5 1.8 4.3 3.6 0.7 10,7 9.0 1.8 
Private sector - Secteur privé 6.6 4.9 1.8 3.1 2.6 0.6 7.9 6.4 1.4 

Goods-producing - Industries des biens 6.9 5.0 1.8 3.4 2.8 0.6 8.5 7.1 1.4 
Primary - Industries pnmaires 6.0 4.2 1.8 34 21 0.7 8.5 6.8 1.7 

Agriculture 6.2 4.1 2.1 2.9 2.2 0.7 7.2 5.5 1.7 
Other - Autres 5.9 4.2 1.7 3.6 2.9 0.7 9.0 7,2 1.7 

Utilities - Services publics 6.3 4.9 1.4 3.1 2.6 0.5 7.8 6.5 1.3 
Construction 6.4 4.5 1.9 3.4 2.7 0.6 8.4 6.9 1.5 
Manufacturing - Fabrication 7.2 5.3 1.9 3.4 2.9 0.5 8.6 7.2 1.3 

Durable 	- Biens durables 7.4 5.4 2.0 3.5 2.9 0.6 8.7 7.3 1.4 
Non-durable' - Biens non durables' 6.9 5.2 1.7 3.3 2.9 0.5 8.4 7.1 1.2 

Service-producing - Industries des services 	7,0 	5.3 	1.7 	3.4 	2.8 	0.6 	8.4 	6.9 	1.5 
Trade-Commerce 	 6.4 	4.7 	1.7 	3.0 	2.4 	0.5 	7.4 	6.1 	 1.3 

Wholesale - Degros 	 6.1 	4.1 	 1.9 	2.4 	1.9 	0.6 	6.1 	4.7 	1.4 
Retail - De detail 	 6.5 	5.0 	1.5 	3.2 	2.7 	0.5 	8.0 	6.7 	1.3 

Transportation and warehousing - Transport 
etentreposage 	 6.9 	5.4 	1.6 	4.0 	3.5 	0.5 	10.0 	8.7 	1.3 

Finance, insurance, real estate and leasing - 
Finances, assurances, immobilier etlocatlon 	6.7 	4.8 	1.9 	3.0 	2.4 	0.6 	7.4 	5.9 	1.5 
Finance and insurance - Finances at 

assurances 	 6.9 	5.0 	1.9 	3.1 	2.5 	0.6 	7.7 	6.2 	1.6 
Real estate and leasing - Immobilier 

et location 	 5.8 	4.2 	1.6 	2.5 	2.0 	0.5 	6.3 	5.1 	 1.2 
Professional, scientific and technical - 

Professionnels, scientifiques at techniques 	5.8 	4.0 	1.8 	2.0 	1.4 	0.6 	5.0 	3.6 	1.4 
Management, administrative and support - 

Gestion, administration at soutien 	 6.9 	5.2 	1.8 	3.2 	2.6 	0.6 	8.1 	6.6 	1.5 
Educational services - Services 

d'enseignement 	 7.1 	5.4 	1.7 	3.4 	2.7 	0.7 	8.5 	6.8 	1.7 
Health care and social assistance - Soins 

de sante at assistance sociale 	 9.0 	7.2 	1.8 	5.1 	4.3 	0.8 	12.8 	107 	2.0 
Information, culture and recreation - 

Information, culture at loisirs 	 6.5 	5.0 	1.5 	3.0 	2.5 	0.5 	7.4 	6.2 	1.3 
Accommodation and food services - 

Hébergementetrestauration 	 5.9 	4.5 	1.4 	2.9 	2.3 	0.6 	7.3 	5.8 	1.5 
Other services - Autres services 	 6.1 	4.0 	2.0 	2.6 	2.0 	0.6 	6.4 	5.0 	1,4 
Public administration - Administrations 

publiques 	 8.7 	6.6 	2.0 	4.0 	3.4 	0.6 	10.1 	8.5 	1.6 
Federal - Féderale 	 10.7 	7.8 	2.9 	4.6 	3.7 	0.9 	11.5 	9.2 	2.3 
Provincial - Provinciale 	 7.7 	6.2 	1.6 	3.6 	3.1 	0.5 	9.0 	7.8 	1.3 
Local, other- Locale at autre 	 7.1 	5.7 	1.4 	3.8 	3.3 	0.4 	9.4 	8.4 	1.1 

Public sector employees are those working for government departments or agencies, crown corporations or publicly funded schools, hospitals or 
other institutions. Private sector employees are all other wage and salary earners. - Los employes du secteur public travaillent dens las ministéres 
at las organismes gouvernementaux, dens las sociétOs do Ia couronne ou dens los écoles, les hópitaux at las eutres établ,ssements finances 
par l'Etat. Las employés du socteur privé représontent tous los autres salaries. 
Wood; non-metallic mineral; primary metal; fabricated metal; machinery; computer and electronic; electric equipment; transportation equipment; and 
furniture. - Bois, minéraux non métalliques, metal de premiere fusion, produits metalliques, machinerie, ordinateurs of materiel électronique, matérial 
ólectrique, materiel do transport at meubles. 
Food: beverages and tobacco; textiles; textile products; clothing; leather and allied; paper; printing; petroleum and coal; chemicals; plastics and 
rubber; and miscellaneous. - Aliments, boissons at tabac, textiles at produits textiles, vétements, cuir at produits connexes, papier, imprimene. 
petrole at charbon, produits chimiques, mat,éres plastiques at caoutchouc, at autres. 
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Table 2 	Absence rates for full-time employees by sex, industry and sector*.  2001, excluding maternity leave 
Tableau 2 	Taux d'absonce chez los employes a temps plein solon le sexe, l'lndustrle et le secteur*  on 2001, 0 

l'excluslon du congo de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivitO dans I'année 

Personal Personal Personal 
Illness or family Illness or family Illness 	or family 

or respon- or respon- or 	respon- 
Total disability sibilities Total disability sibilities Total disability 	sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie 	person- 
ou inca- nelles ou ou inca- nelles ou ou inca- 	nelles ou 

Total pacité familiales Total pacité familiales Total pacite 	familiales 

°,o days - jours 

Men-Hommes 6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 	1.3 

Public sector - Secteur public 6.8 5.4 1.5 3.6 3.1 0.5 9.0 7.6 	1.4 
Private sector - Secteur prlvO 5.9 4.3 1.6 2.9 2.4 0.5 7.3 6.0 	1.3 

Goods-producing - Industries des biens 6.4 4.7 1.7 3.3 2.7 0.5 8.2 6.8 	1.4 
Primary - Industries primaires 5.6 4.0 1.6 3.4 2.7 0.7 8.5 6.8 	1.7 

Agriculture 5.2 3.4 F 2.5 1.8 F 6.2 4.6 	 F 
Other - Autres 5.7 4.2 1.6 3.7 3.0 0.7 9.2 7.5 	1.8 

Utilities - Services publics 6.0 4.6 F 3.1 2.5 F 7.8 6.3 	 F 
Construction 6.4 4.5 1.9 3.4 2.8 0.6 8.5 7.0 	1.5 
Manufacturing - Fabrication 6.6 4.9 1.7 3.2 2.7 0.5 8.1 6.8 	1.2 

Durable 	- Biens durables 7.0 5.2 1.8 3.4 2.9 0.5 8.4 7.1 	1.2 
Non-durable t - Biens non durables 1  6.0 4.5 1.5 3.0 2.5 0.5 7.5 6.3 	1.2 

Service-producing - Industries des services 5.8 4.4 1.5 2.9 2.4 0.5 7.1 5.9 	1.2 
Trade-Commerce 5.6 4.1 1.5 2.6 2.2 0.5 6.5 5.4 	1.2 

Wholesale - Degros 5.3 3.7 1.6 2.2 1.7 0.5 5.5 4.3 	1.2 
Retail - DedOtail 5.7 4.3 1.4 2.9 2.4 0.4 7.2 6.0 	1.1 

Transportation and warehousing - Transport 
etentreposage 6.6 5.2 1.4 4.0 3.5 0.5 10.0 8.8 	1.2 

Finance, insurance, real estate and leasing - 
Finances, assurances. immobilier et location 5.0 3.4 1.6 2.1 1.6 0.5 5.2 4.0 	1.2 
Finance and insurance - Finances et 

assurances 4.5 3.0 1.5 1.7 1.2 0.5 4.3 3.1 	12 
Real estate and leasing - Immobilier 

et location 6.3 4.6 F 3.0 2.5 F 7.5 6.2 	 F 
Professional, scientific and technical - 

Professionnels, scientifiques at techniques 5.0 3.4 1.6 1.6 1.2 0.5 4.1 2.9 	1.2 
Management, administrative and support - 

Gestion, administration at soutien 6.0 4.5 1.5 3.0 2.5 0.6 7.6 6.2 	1.4 
Educational services - Services 

d'enseignement 5.8 4.5 1.2 2.9 2.4 0.4 7.2 6.1 	1.1 
Health care and social assistance - Soins 

de sante at assistance sociale 7.8 6.4 1.4 4.7 3.9 0.7 11.7 9.8 	1.8 
Information, culture and recreation - 

Information, culture et loisirs 5.1 3.9 1.2 2.5 2.1 0.4 6.3 5.2 	1.1 
Accommodation and food services - 

Hébergementetrestauration 4.2 3.2 1.0 1.9 1.5 0.4 4.8 3.7 	1.1 
Other services - Autres services 5.4 3.6 1.8 2.3 1.8 0.4 5.6 4.6 	1.1 
Public administration - Administrations 

publiques 7.4 5.6 1.7 3.6 3.1 0.5 9.1 7.7 	1.4 
Federal - FOdOrale 9.0 6.7 2.3 4.1 3.3 0.7 10,2 8.4 	1.8 
Provincial - Provinciale 6.9 5.3 1.6 3.2 2.7 0.5 8.0 6.8 	1.2 
Local, other - Locale at autre 6.1 4.9 1.2 3.5 3.1 0.4 8.8 7.7 	1.1 

* 	Public sector employees are those working for government departments or agencies, crown corporations or publicly funded schools, hospitals or 
other institutions. Private sector employees are all other wage and salary earners. - Les employés du secteur public travaillent dans las ministeres 
at los organismes gouvernementaux, dans las sociétés do Ia couronne ou dans les écoles, las hbpitaux at las autres établissements finances 
par l'Etat. 	Las employés du secteur pnvé représentent bus les autres salaries. 

* Wood: non-metallic mineral; primary metal: fabricated metal: machinery; computer and electronic; electric equipment: transportation equipment: and 
furniture. - Bo,s. minéraux non mOtalliques, metal de premiere fusion, produits métalliques, machinerie, ordinateurs at materiel elect ronique, matérial 
electrique, materiel de transport at meubles. 
Food: beverages and tobacco; textiles: textile products; clothing; leather and allied; paper; printing; petroleum and coal; chemicals; plastics and 
rubber; and miscellaneous. - Ailments, boissons at tabac, textiles at produits textiles, vétements, cuir at produits connoxes, papier, imprimerie, 
pétrole at charbon, produits chimiques, matiéros plastiques of caoutchouc. at autres. 
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Table 2 	Absence rates for full-time employees by sex, Industry and sector*,  2001, excluding maternity leave 
Tableau 2 	Taux d'absence chez les employes a temps plein selon le sexe, l'industrie et le secteur*  on 2001, a 

l'exclusion du conge de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frèquence d'inactivité dans I'année 

Personal Personal Personal 
Illness or family Illness or family Illness 	or family 

or respon- or respon- or 	respon- 
Total disability sibilitles Total disability sibilities Total disability 	sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladle 	person- 
ou inca- nelles ou ou inca- nelles ou ou Inca- 	nelles ou 

Total pacité familiales Total pacité familiales Total pacite 	familiales 

days - jours 

Women-Fommos 8.2 6.1 2.0 3.9 3.2 0.7 9.7 8.0 	1.8 

Public sector - Secteur public 9.4 7.4 2.1 4.9 4.0 0.8 12.2 10.1 	2.1 
Private sector - Secteur pflvé 7.7 5.7 2.0 3.5 2.9 0.7 8.8 7.1 	1.7 

Goods-producing - Industries des biens 8.3 6.0 2.3 3.8 3.2 0.6 9.6 8.0 	1.6 
Primary - Industries primairas 7.5 5.1 F 3.3 2.6 F 8.1 6.5 	F 

Agnculture 8.2 5.6 F 3.7 3.0 F 9.3 7.5 	F 
Other - Autres 6.9 4.7 F 2.8 2.3 F 7.1 5.6 	F 

Utilities - Services publics 7.3 5.9 F 3.2 2.8 F 8.0 7.1 	F 
ConstructIon 6.5 4.5 F 2.8 2.1 F 7.0 5.4 	F 
Manufacturing - Fabrication 8.6 6.3 2.4 4.0 3.4 0.7 10.0 8.4 	1.8 

Durable 	- Biens durables -. 9.0 6.3 2,7 4.1 3.3 0.8 10.2 8.1 	2.1 
Nondurablet - Blens non durables' 8.4 6.2 2.1 4.0 3.4 0.5 9.9 8.6 	1.3 

Service-producing - Industries des services 8.2 6.2 2.0 3.9 3.2 0.7 9.8 7.9 1.8 
Trade-Commerce 7.5 5.6 1.9 3.5 2.8 0.6 8.7 7.1 1.5 

Wholesale - Degros 7.9 5.3 2.6 3.1 2.3 0.8 7.6 5.7 2.0 
Retail - De detail 7.4 5.7 1.7 3.6 3.0 0.6 8.9 7.5 1.4 

Transportation and warehousing - Transport 
etentreposage 8.0 5.9 2.1 4.1 3.3 0.7 10.1 8.4 1.8 

Finance, Insurance, real estate and leasing - 
Finances, assurances, immobilier at location 7.8 5.7 2.0 3.6 2.9 0.7 8.9 7.2 1.7 
Finance and insurance - Finances at 

assurances 8.2 6.1 2.1 3.9 3.2 0.7 9.7 7.9 1.8 
Real estate and leasing - Immobilier 

at location 5.1 3.7 F 1.9 1.4 F 4.7 3,5 F 
Professional, scientific and technical - 

Professionnels, scientifiques ettechniques 6.8 4.8 2.0 2.5 1.8 0.7 6.2 4.5 1.7 
Management, administrative and support - 

Gestion, administration et soutien 7.9 5.9 2.1 3.5 2.8 0.7 8.7 7.1 1.6 
Educational services - Services 

d'enseignement 7.9 6.0 2.0 3.7 2.9 0.8 9.3 7.3 2.0 
Health care and social assistance - Soins 

de sante at assistance sociale 9.2 7.4 1.9 5.2 4.4 0.8 13.0 10.9 2.1 
Information, culture and recreation - 

Information, culture at loisirs 8.2 6.3 1.9 3.5 2.9 0.6 8.8 7.3 1.5 
Accommodation and food services - 

HGbergementetrestauration 7.2 5.5 1.7 3.7 3.0 0.7 9.3 7.4 1.9 
Other services - Autres services 6.9 4.6 2.3 3.0 2.2 0.7 7.4 5.5 1.9 
Public administration - Administrations 

publiques 10.3 7.9 2.4 4.6 3.8 0.8 11.4 9.5 1.9 
Federal - Fédérale 12.6 9.0 3.6 5.2 4.0 1.2 13.0 10.0 2.9 
Provincial - Provinclale 8.5 6.9 1.6 4.0 3.5 0.5 10.0 8.7 1.3 
Local, other - Locale et aulre 9.0 7.3 F 4.3 3,9 F 10.8 9.7 F 

Public sector employees are those working for government departments or agencies, crown corporations or publicly funded schools, hospitals or 
other institutions. Private sector employees are all other wage and sa/ary earners, - Las employes du secteur public travail/ant dens las ministéres 
at les organismes gouvernementaux, dans les sociéfés de Ia couronne ou dens las écoles, las hOpitaux at las autras établissements finances 
par l'Etat. Las employés du secleur privé representent tous les autres salaries. 
Wood: non-metallic mineral: primary metal: fabricated metal: machinery: computer and electronic,' electric equipment; transportation equipment; and 
furniture. - Bois, minOraux non metalliques, metal de premiOre fusion. produits metalliques, machinerie. ordinataurs at matérial elect ronique, matérial 
electrique, matérial de transport at meubles. 
Food: beverages and tobacco; textiles: textile products; clothing: leather and allied; paper: printing; petroleum and coal: chemicals: plastics and 
rubber: and miscellaneous. - AIlments, boissons at tabac, textiles at produits textiles, vétaments, cuir at produits connexes, papier. imprimeria, 
petrole at charbon, prodults chimiques, matiOres plastiques at caoutchouc, at aulres. 
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Table 3 	Absence rates for full-time employees by sex and occupation, 2001, excluding maternity leave 
Tableau 3 	Taux d ' absence chez les employes a temps plein solon le sexe et Ia profession en 2001, a l'excluslon 

du congo de maternité 

incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans l'année 

Personal Personal Personal 
Illness or family Illness or family Illness 	or family 

or respon- or respon- or 	respon- 
Total 	disability sibilities Total 	disability sibilities Total 	disability 	Sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie 	person- 
ou inca- nelles ou ou inca- nelles ou ou Inca- 	nelles ou 

Total 	pacité familiales Total 	pacité familiales Total 	pacité 	familiales 

% % days - jours 

Bothsexes - L..sdeuxsexes 7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 

Management - Gestion 4.9 3.3 1.6 1.9 1.4 0.5 4.8 3.5 1.2 
Business, finance and administrative - Affaires, 

finance at administration 7.6 5.5 2.1 3.3 2.6 0.6 8.2 6.6 1.6 
Professional - Professionnels 6.7 4.7 2.0 2.8 2.1 0.7 6.9 5.2 1.7 
Administrative - Administration 6.8 4.7 2.2 2.7 2.0 0.7 6.7 5.1 1.7 
Clerical - Personneldebureau 8.2 6.1 2.1 3.7 3.1 0.6 9.2 7.7 1.5 

Natural and applied sciences - Sciences 
naturelles at appliquees 5.9 4.3 1.7 2.3 1.8 0.5 5.7 4.4 1.3 

Health - Sante 8.7 7.1 1.6 5.2 4.4 0.8 13.0 11.1 1.9 
Professional - Professionnels 4.9 3.2 F 2.3 1.3 F 5.8 3.2 F 

Nursing - Sciences infirmières 9.5 8.0 1.6 6.1 5.2 0.8 15.1 13.0 2.1 
Technical - Personneltechnique 8.2 6.7 1.5 5.1 4.5 0.6 12.7 11.1 1.6 
Support staff- Personnel de soutien 9.8 8.2 1.6 5.7 5.1 0.6 14.2 12.6 1.5 

Social and public service - Sciences sociales 
at administration publique 7.4 5.6 1.8 3.5 2.7 0.7 8.7 6.9 1.8 
Legal, social and religious workers - 

Personnel du droit, des services sociaux 
at de Ia religion 8.3 6.4 2.0 3.9 3.2 0.7 9.7 7.9 1.8 

Teachers and professors - Enseignants 6.7 5.1 1.6 3.2 2.4 0.7 7.9 6.0 1.9 
Secondary and elementary - Niveaux 

secondaire at primaire 7.4 5.7 1.7 3.5 2.7 0.8 8.8 6.8 2.0 
Other - Autres 5.2 3.7 1.5 2.3 1.7 0.6 5.8 4.2 1.6 

Culture and recreation - Culture et lolslrs 6.4 4.6 1.8 2.5 1.9 0.5 6.2 4.8 1.3 
Sales and service - Ventes at servIces 6.7 5.1 1.6 3.4 2.8 0.6 8.6 7.0 1.5 

Wholesale - Grossistes 5,3 3.5 1.8 2.0 1.5 0.4 4.9 3.8 1.1 
Retail - Détaillants 6.9 5.2 1.7 3.5 2.8 0.7 8.7 7.0 1.7 
Food and beverago - Allmentset boissons 5.3 4.2 1.2 2.8 2.3 0.5 6.9 5.7 1.2 
Protective services - Services do protection 5.7 4.8 0.9 3.5 3.0 0.5 8.7 7.5 1.2 
Childcare and home support - Garderie 

at soutien a domicile 8.1 5.8 2.4 4.0 3.0 1.0 10.1 7.5 2.5 
Travel and accommodation - Voyages at 

hebergement 7.8 6.1 1.7 4.3 3.6 0.7 10.8 9.1 1.7 
Trades, transport and equipment operators - 

Métiers, transport at machinerie 6.9 5.3 1.7 3.8 3.3 0.5 9.6 8.3 1.3 
Contractors and supervisors - Entrepreneurs 

et contremaitres 6.0 4.1 2.0 3.1 2.5 0.6 7.7 6.2 1.4 
Construction trades - Métiers do Ia construction 6.9 4.9 2.0 3.8 3.2 0.6 9.4 7.9 1.4 
Other trades - Autres métiers 6.8 5.1 1.7 3.5 3.0 0.5 8.8 7.5 1.3 
Transportation equipment operators - 

Conducteurs de materiel de transport 6.8 5.5 1.4 4.4 3.9 0.5 11.0 9.7 1.3 
Helpers and labourers - Aides at manuvres 7.6 6.0 1.6 4.0 3.5 0.6 10.1 8.7 1.4 

Occupations unique to primary industry - 
Professions du secteur primaire 6.3 4.5 1.7 3.6 3.0 0.7 9.1 7.4 1.6 

Occupations unique to production - Professions 
du secteur de Is production 8.0 6.1 1.9 4.1 3.5 0.6 10.2 8.7 1.5 
Machine operators and assemblers - 

Conducteurs de machines at monteurs 7.9 5.9 1.9 3.9 3.3 0.6 9.8 8.3 1.5 
Labourers - Manuvres 8.9 7.1 1.8 4.9 4.3 0.6 12.2 10.8 1.4 
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Table 3 	Absence rates for full-time employees by sex and occupation, 2001, excluding maternity leave 
Tableau 3 	Taux d'absence chez les employOs a temps plein salon Ia sexe et Ia profession en 2001, a loxciuslon 

du conge de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans lannée 

Personal Personal Personal 
Illness or family Illness or family Illness 	or family 

or respon- or respon- or 	respon- 
Total 	disability sibilities Total 	disability sibilities Total 	disability 	sibilitles 

Obligations Obligations Obligations 
Maladie person- Maladle person- Maladle 	person- 
ou Inca- nelles ou ou inca- nelles ou ou inca- 	nelles ou 

Total 	pacité familiales Total 	pacite familiales Total 	pacite 	familiales 

% % days - Jours 

M.n-Hommss 6.1 

Management - Gestion 4.0 
Business, finance and administrative - Affaires, 

finance et administration 6.4 
Professional - Professionnels 4.6 
Administrative - Administration 6.1 
Clerical - Personnel de bureau 7.2 

Natural and applied sciences - Sciences 
naturelles at appliquées 5.4 

-iealth - Sante 7.0 
Professional - Professionnels F 
Nursing - Sciences infurmiéres F 
Technical - Personnel technique 6.9 
Support staff - Personnel de soutien 9.5 

Social and public service - Sciences sociales 
et administration publique 5.3 
Legal, social and religious workers - 

Personnel du droit, des services sociaux 
et de Ia religion 5.9 

Teachers and professors - Enseignants 4.9 
Secondary and elementary - Niveaux 

secondaire et primaire 5.6 
Other - Autres 3.9 

Culture and recreation - Culture et loisirs 5.3 
Sales and service - Ventes at services 5.3 

Wholesale - Grossistes 4.2 
Retail - Détaillants 5.3 
Food and beverage - AIlments et boissons 4.0 
Protective services - Services de protection 5.4 
Chlldcare and home support - Garderie 

et soutien a domicile F 
Travel and accommodation - Voyages et 

hébergement 6.6 
Trades, transport and equipment operators - 

Métiers, transport at machinerie 6.9 
Contractors and supervisors - Entrepreneurs 

et contremaitres 5.8 
Construction trades - Métiers de Ia construction 6.8 
Other trades - Autres métiers 6.8 
Transportation equipment operators - 

Conducteurs de materiel de transport 6.8 
Helpers and labourers - Aides et manuvres 7.6 

Occupations unique to primary industry - 
Professions du secteur primaire 6.2 

Occupations unique to production - Professions 
du secteur de Ia production 7,4 
Machine operators and assemblers - 

Conducteurs de machines et monteurs 7.3 
Labourers- Manceuvres 8.3 

4,5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 

2.6 1.4 1.5 1.1 0.4 3.9 2.7 1.1 

4.6 1.8 2.8 2.3 0.6 7.1 5.7 1.4 
3.1 1.6 1.6 1.1 0.5 3.9 2.7 1.2 
3.9 2.2 2.5 2.0 0.6 6.4 5.0 1.4 
5.4 1.8 3.4 2.8 0.6 8.4 7.0 1.4 

3.8 1.6 2.0 1.6 0.5 5.0 3.9 1.1 
6.0 F 4.4 3.7 F 11.0 9.2 F 

F F F F F F F F 
F F F F F F F F 

6.3 F 5.0 4.6 F 12.4 11.4 F 
F F 5.1 F F 12.7 F F 

3,9 1.4 2.4 1.9 0.5 6.0 4.8 1.2 

4.3 1.7 2.5 2.1 0.5 6.3 5.2 1.1 
3.6 1.3 2.3 1.8 0.5 5.8 4.5 1.3 

4.4 F 2.7 2.3 F 6.8 5.8 F 
2.5 F 1.8 1.1 F 4.6 2.9 F 
3.8 F 2.1 1.6 F 5.2 4.0 F 
4.0 1.3 2.7 2.2 0.5 6.8 5.6 1.2 
2.7 1.6 1.6 1.2 0.4 4.0 2.9 1.1 
4.0 1.3 2.6 2.1 0.5 6.6 5.3 1.3 
3.2 F 2.0 1.7 F 4.9 4.1 F 
4.4 F 3.4 2.9 F 8.6 7.4 F 

F F F F F F F F 

5.1 1.4 3.5 3.0 0.5 8.8 7.5 1.4 

5.2 1.6 3.8 3.3 0.5 9.6 8.3 1.3 

3.9 1.9 3.0 2.4 0.6 7.4 6.0 1.4 
4.9 2.0 3.7 3.1 0.6 9.3 7.9 1.4 
5.1 1.7 3.5 3.0 0.5 8.8 7.5 1.2 

5.5 1.3 4.4 3.9 0.5 11.1 9.8 1.2 
6.0 1.6 4.1 3.5 0.6 10.3 8.9 1.4 

4,5 1.7 3.8 3.1 0.7 9.4 7.7 1.7 

5.7 1.7 3.8 3.2 0.5 9.4 8.1 1.3 

5.5 1.7 3.6 3.1 0.5 9.0 7.7 1.3 
6.9 F 4.7 4.3 F 11.8 10.7 F 
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Table 3 	Absence rates for full-time employees by sex and occupation, 2001, excludIng maternIty leave 
Tableau 3 	Taux d'absence chez los employes a temps plein selon le sexe et Ia profession en 2001, a l'exclusion 

du conge de maternité 

Incidence 

Fréquence 

Personal 
Illness or family 

or respon- 
Total 	disability sibilities 

Obligations 
Maladie person- 
ou inca- nelles ou 

Total 	pacité familiales 

Inactivity rate 

Taux 
dinactivité 

Personal 
Illness or family 

or respon- 
Total 	disability sibilities 

Obligations 
Maladie person- 
ou inca- nelles ou 

Total 	pacité familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans l'année 

Personal 

	

Illness 	or family 

	

or 	respon- 

	

Total disability 	sibilities 

Obligations 

	

Maladie 	person- 

	

ou inca- 	nelles ou 
Total 	pacite 	familiales 

days - jours 

Women - Femmes 8.2 

Management- Gestion 6.4 
Business, finance and administrative - Affaires, 

finance at administration 8.1 
Professional- Professionnels 8.5 
Administrative - Administration 7.0 
Clerical - Personnel de bureau 8.7 

Natural and applied sciences - Sciences 
naturelles at appliquees 8.1 

Health - Sante 9.0 
Professional - Professionnels 5.6 
Nursing - Sciences infirmières 9.6 
Technical - Personnel technique 8.7 
Support staff - Personnel de soutien 9.8 

Social and public service - Sciences sociales 
at administration publique 8.7 
Legal, social and religious workers - 

Personnel du droit, des services soclaux 
at de Ia religion 9.6 

Teachers and professors - Enseignants 8.0 
Secondary and elementary - Niveaux 

secondaire at primaire 8.3 
Other - Autres 6.8 

Culture and recreation - Culture at loisirs 7.4 
Sales and service - Ventes at services 8.0 

Wholesale - Grossistes 7.2 
Retail - Détaillants 7.9 
Food and beverage - AIlments at boissons 6.4 
Protective services - Services de protection 7.3 
Childcare and home support - Garderie 

at soutien a domicile 8.3 
Travel and accommodation - Voyages at 

hebergement 8.9 
Trades, transport and equipment operators - 

Métiers, transport at machinerie 7.8 
Contractors and supervisors - Entrepreneurs 

at contremaitres F 
Construction trades - Métiers de Ia construction F 
Other trades - Autres métiers 7.9 
Transportation equipment operators - 

Conducteurs de materiel de transport F 
Helpers and labourers - Aides at manuvres 7.6 

Occupations unique to primary industry - 
Professions du secteur primaire 6.4 

Occupations unique to production - Professions 
du secteur de Ia production 9.6 
Machine operators and assemblers - 

Conducteurs de machines at monteurs 9.5 
Labourers - Manuvres 10.0 

6.1 2.0 3.9 3.2 0.7 9.7 8.0 1.8 

4.4 2.0 2.6 2.0 0.6 6.4 5.0 1.4 

5.9 2.2 3.5 2.8 0.7 8.7 7.0 1.7 
6.1 2.4 3.8 3.0 0.9 9.6 7.4 2.1 
4.8 2.2 2.7 2.0 0.7 6.8 5.1 1.7 
6.5 2.2 3.8 3.2 0.6 9.5 8.0 1.5 

6.2 1.9 3.4 2.6 0.8 8.4 6.5 1.9 
7.4 1.7 5.4 4.6 0.8 13.4 11.6 1.9 

F F 2.3 F F 59 F F 
8.0 1.6 6.1 5.2 0.9 15.2 13.0 2.1 
6.9 1.8 5.1 44 0.7 12.8 11.0 1.8 
8.2 1.6 5.8 5.1 0.6 14.4 12.8 1.6 

6.7 2.0 4.1 3.3 0.9 10.3 8.2 2.2 

7.5 2.1 4.7 3.8 0.9 11.7 9.6 2.2 
6.1 1.9 3.7 2.8 09 9.3 7.0 2.2 

6.3 1.9 3.9 2.9 1.0 9.7 7.3 2.4 
5.1 F 3.0 2.4 F 7.4 6.0 F 
5.4 2.0 2.8 2.2 06 7.0 5.6 1.4 
6.1 1.9 4.2 34 07 10.4 8.5 1.9 
5.1 2.2 2.7 2.3 0.4 6.8 5.7 1.1 
6.0 1.9 4.1 33 0.8 10.3 8.3 2.0 
4.9 1.4 3.4 2.8 0.6 8.5 70 1.5 
6.6 F 3.7 3.4 F 9.4 8.5 F 

5.9 2.4 4.1 31 1.0 10.2 7.8 2.4 

7.0 1.9 5.1 43 08 12.7 10.7 20 

5.8 F 3.6 2.9 F 9.1 7.3 F 

F F F F F F F F 
F F F F F F F F 
F F 3.3 F F 8.2 F F 

F F F F F F F F 
F F 3.3 F F 8.3 F F 

4.5 F 2.8 2.3 F 6.9 5.7 F 

7.2 2.4 4.9 42 01 12.2 10.4 1.8 

7.0 2.4 4.8 4.1 0.7 12.0 10.2 1.8 
7.6 2.4 5.1 4.4 0.7 12.9 11.1 1.8 
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Table 4 	Absence rates for full-time employees by sex, workplace size, Job tenure, Job status and union 
coverage, 2001, excluding maternity leave 

Tableau 4 	Taux d'absence chez los employés a temps plein solon le sexe, Ia taille de l'entreprise, Ia durée de 
l'emploi, Ia situation d'emploi et Ia situation syndicale en 2001, a l'exclusion du conge de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans l'année 

Personal Personal Personal 
Illness 	or family Illness 	or family Illness 	or family 

or 	respon- or 	respon- or 	respon- 
Total 	disability 	sibilities Total 	disability 	sibilities Total 	disability 	sibilitles 

Obligations Obligations Obligations 
Maladie 	person- Maladie 	person- Maladie 	person- 
ou inca- 	nelles ou ou inca- 	nelles ou ou inca- 	nelles ou 

Total 	pacité 	familiales Total 	pacité 	familiales Total 	pacité 	famitiales 

days - jours 

Workplace size - TaIlle do l'établissement 

Bothsexes - L.adeuxsexes 7.0 5.2 1.8 34 2.8 0.6 8.5 7.0 1.5 
Under 20 employees - Moms de 20 

employés 6.2 4.4 1.8 2.9 2.3 0.6 7.2 5.7 1.5 
20 to 99 employees - 20 a 99 employés 7.0 5.2 1.8 3.3 2.7 0.6 8.3 6.9 1.4 
100 to 500 employees - ico a soo employes 7.6 5.8 1.8 3,8 3.2 0.6 9.6 8.0 1.6 
Over 500 employees - Plus de 500 employés 7.7 6.1 1.6 3.9 3.3 0.6 9.8 8.3 1.5 

M.n-Hommes 6.1 4.5 1.6 3.0 2.5 0.5 76 6.3 1.3 
Under 20 employeeS - Moms de 20 

employés 5.6 3.9 1.7 2.7 2.2 0.5 6.8 5.5 1.4 
201099 employees -20 a 99 employes 6.1 4.5 1.6 3.0 2.5 015 7.4 6.3 1.2 
100 to 500 employees - ioo 1500 employés 6.3 4.8 1.5 3.3 2.8 0.5 8.3 7.0 1.3 
Over 500 employees - Plus de 500 employés 6.6 5.1 1.4 3.3 2.8 0.5 8.3 7.0 1.3 

Womon-Fommes 8.2 6.1 2.0 3.9 3.2 0.7 9.7 8.0 1.8 
Under 20 employees - Moms de 20 

employes 6.9 4.9 2.0 3.1 2.4 0.7 7.8 6.1 1.7 
20to99employees-20à99employ6s 8.2 6.1 2.1 3.8 3.1 0.7 9.5 7.7 1.8 
100 to 500 employees- 1004500 employes 9.4 7.3 2.1 4.6 39 0.8 11.5 9.6 1.9 
Over 500 employees - Plus de 500 employes 9.3 7.4 1.9 4.8 4.1 0.7 12.0 10.2 1.8 

Job tenure - Durée do I'emploi 

Boths.xes-L.sd.uxsex.s 7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 15 
11012 months - 1 4 12 mois 6.3 4.6 1.7 2.6 2.0 0.5 6.4 5.1 1.3 
Over 1 to 5 years - Plus de 1 anne. a 

5ann6es 7.0 5.2 1.8 3.2 2.6 0.6 8.0 6.5 1.6 
Over 5 to 9 years - Plus de 5 années 4 

9 années 6.8 5.0 1.8 3.4 2.8 0.7 8.6 6.9 1,7 
Over 9 to 14 years - Plus de 9 années 4 

14années 7,4 5,5 1.9 3.7 3.0 0,7 9.2 7.5 1.7 
Over 14 years - Plus do 14 années 7.4 5.8 1.6 4.2 3.7 0.5 10.5 9.2 1.3 

M.n-Hommss 6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
11012 months-. 1 412 mois 5.7 4.1 1.5 2.5 2.1 0.5 6.4 5.2 1.2 
Over 1 to 5 years - Plus de 1 année a 

5 années 6.0 4.4 1.6 2.8 2.2 0.5 6.9 5.6 1.3 
Over 5 to 9 years - Plus de 5 années a 

9 années 5.7 4.1 1.7 2.9 2.3 0.6 7.3 5.8 1.5 
Over 9 to 14 years - Plus do 9 années a 

14ann6es 6.3 4.6 1.7 3.1 2.5 0.6 7.6 6.2 1.4 
Over 14 years- Plus de 14 années 6.6 5.2 1.4 3.8 3.4 0.4 9.6 8.5 1.1 

Wom.n-Fomm.s 8.2 6.1 2.0 3.9 3.2 0.7 9.7 8.0 1.8 
ito 12 months - i a 12 mois 7.2 5.2 2.0 2.6 2.0 0.8 6.5 5.0 1.5 
Over 1 to 5 years - Plus do 1 année 4 

5 années 8.3 6.1 2.1 3.8 3.0 0.7 9.5 7.6 1.9 
Over 5 to 9 years - Plus do 5 années a 

9 annees 82 6.2 2.0 4.2 3.4 0.8 10.4 8.5 1.9 
Over 9 to 14 years - Plus do 9 annees 4 

14ann6es 8.6 6.5 2.1 4.4 3.6 0.8 11.1 9.0 2.0 
Over 14 years - Plus de 14 années 8.7 6.8 1.9 4.8 4.1 0.7 11.9 10.3 1.7 
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Table 4 	Absence rates for full-time employees by sex, workplace size, job tenure, Job status and union 
coverage, 2001, excluding maternity leave 

Tableau 4 	Taux d'absence chez les employés a temps plein selon le sexe, Ia taille de l'entreprise, Ia durée de 
l'emplol, Ia situation d'emploi et Ia situation syndicale en 2001, a l'exclusion du conge de maternité 

Incidence 	 Inactivity rate 
	

Days lost per worker in year 

Taux 
	

Jours perdus par travailleur 
Fréquence 	 dinactivité 

	
dans lannée 

Personal Personal Personal 
Illness or family Illness or family Illness or family 

or respon- or rospon- or respon- 
Total 	disability sibilities Total 	disabIlity sibilities Total 	disability sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie person- 
ou inca- nelles ou ou inca- nelles ou ou inca- nelles ou 

Total 	pacite familiales Total 	pacité familiales Total 	pacité familiales 

% 	 % 	 days - jours 

Job status - Situation d'emploi 

Both sexes-Las deux sexes 
Permanent 
Non-permanent - Non permanent 

Men - Hommes 
Permanent 
Non-permanent - Non permanent 

Women - Femmes 
Permanent 
Non-permanent - Non permanent 

Union coverage - Situation syndicale 

Both sexes - Las deux sexes 
Union member or covered by collective 

agreement - Travailleur syndiquo ou protégé 
par une convention collective 

Non-unionized - Non syndique 

Men - Hommes 
Union member or covered by collective 

agreement - Travailleur syndique ou protégé 
par une convention collective 

Non-unionized - Non syndiqué 

Women - Femmes 
Union member or covered by collective 

agreement - Travailleuse syndiquee ou 
protégée par une convention collective 

Non-unionized - Non syndiquee 

7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 
7.0 5.3 1.8 3.4 2.8 0.6 8.6 7.1 1.5 
6.4 4.7 1.7 3.0 2.4 0.6 7.5 5.9 1.6 

6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
5.7 4.3 1.4 3.1 2.5 0.6 7.6 6.2 1.4 

8.2 6.1 2.0 3.9 3.2 0.7 9.7 8.0 1.8 
8.3 6.2 2.0 4.0 3.3 0.7 10.0 8.2 1.8 
7.2 5.2 2.1 3.0 2.2 0.7 7.4 5.6 1.8 

7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 

8.5 6.8 1.7 4.8 4.1 0.7 12.0 10.3 1.6 
6.2 4.4 1.8 2.7 2.1 0.6 6.7 5.3 1.4 

6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 

7.4 5.9 1.5 4.3 3.7 0.5 10.7 9.4 1.4 
5.4 3.8 1.6 2.4 1.9 0.5 6.0 4.8 1.2 

8.2 6.1 2.0 3.9 3.2 0.7 9.7 8.0 18 

10.0 8.0 2.0 5.5 4.7 0.8 13.8 11.8 2.0 
7.3 5.2 2.1 3.1 2.4 0.7 7.8 6.1 1.7 
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Table 5 	Absence rates for full-time employees by sex, province, region and census metropolitan area (CMA), 
2001, excluding maternity leave 

Tableau 5 	Taux d'absence chez les employés a temps plein selon le sexe, Ia province, Ia region et Ia region 
metropolitaine de recensement (RMR) on 2001, a l'exclusion du congé de maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'annOe 

Personal Personal Personal 
Illness orfamily Illness orfamily Illness 	orfamily 

or respon- or respon- or 	respon- 
Total 	disability sibilities Total 	disability sibilities Total 	disability 	sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie 	person- 
ou inca- nelles ou ou inca- nelles ou ou inca- 	nelles ou 

Total 	pacité familiales Total 	pacité fanilliales Total 	pacite 	familiales 

% days - jours 

Province and region - Province 
et region 

Both gaxes -L.sdsux sexes 7.0 5.2 1.8 3.4 2.8 0.6 8.5 7.0 1.5 
Atlantic provinces - Provinces de lAtlantique 7.4 5.8 1.6 3.8 3.2 0.5 9.4 8.1 1.3 

Newfoundland and Labrador - 
Terre-Neuve-et-Labrador 6.6 5.1 1.5 3.4 2.9 0.5 8.6 7.3 1.3 

Prince Edward Island - lle-du-Pnnce-Edouard 6.4 4.8 1.7 3.0 2.5 0.5 7.6 6.4 1.2 
Nova Scotia - Nouvetle-Ecosse 7.7 6.1 1.5 3.8 3.3 0.5 9.6 8.3 1.4 
NewBrunswick - Nouveau-Brunswlck 7.7 6.0 1.7 4.0 3.5 0.6 10.1 8.7 1.4 

Quebec-Québec 6.5 5.1 1.4 3.6 3.1 0.5 9.0 7.8 1.2 

Ontario 6.8 4.9 2.0 3.0 2.4 0.6 7.6 6.0 1.6 

Prairies 7.7 5.6 2.1 3.5 2.8 0.7 8.6 6.9 1.7 
Manitoba 8.4 6.3 2.2 3.7 3.0 0.7 9.3 7.6 1.7 
Saskatchewan 8.1 5.9 2.2 4.0 3.2 0.8 10.0 8.0 1.9 
Alberta 7.3 5.2 2.0 3.2 2.6 0.7 8.1 6.4 1.7 

BntishColumbia - Colombie-Britannique 7.1 5.6 1.5 3.9 3.3 0.6 9.6 8.2 1.4 

M.n-Homm.s 6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
Atlantic provinces - Provinces de lAtlantique 6.3 4.9 1.4 3.2 2.7 0.5 8.0 6.8 1.1 

Newfoundland and Labrador - 
Terre-Neuve-et-Labrador 5.2 3.9 1.3 2.7 2.3 0.5 6.8 5.6 1.2 

princeEdwardlsland - Ile-du-Pnnce-Edouard 5.3 3.9 1.5 2.5 2.2 0.4 6.4 5.4 1.0 
NovaScotia - Nouvelle-Ecosse 6.7 5.3 1.3 3.3 2.9 0.4 8.2 7.2 1.0 
NewBrunswlck - Nouveau-Brunswick 6.6 5.0 1.6 3.5 3.0 0.5 8.7 7.4 1.3 

Quebec-Québec 5.6 4.4 1.2 3.2 2.8 0.4 7.9 6.9 1.0 

Ontario 6.0 4.3 1.7 2.8 2.2 0.6 6.9 5.5 1,4 

Prairies 6.6 4.7 1.8 3.0 2.4 0.6 7.4 8.0 1.4 
Manitoba 7.3 5.4 1.9 3.2 2.6 0.6 8.0 6.6 1.4 
Saskatchewan 7.2 5.2 1.9 3.6 3.0 0.7 9.1 7.4 1.7 
Alberta 6.2 4.4 1.8 2.7 2.2 0.5 6.8 5.4 1.4 

BritishColumbia - Colombie-Britannique 6.3 4.9 1.4 3.7 3.1 0.5 9.2 7.8 1.4 

Women-F.mm.s 8.2 6.1 2.0 3.9 3.2 0.7 9.7 8.0 1.8 
Atlantic provinces - Provinces de rAtlaritique 8.8 6.9 1.8 4.6 3.9 0.6 11.4 9.8 1.6 

Newfoundland and Labrador - 
Terre-Neuve-et-Labrador 8.4 6.5 1.9 4.4 3.8 0.6 10.9 9.5 1.4 

princeEdwardlsland - Ile-du-Pnnce-Edouard 7.6 5.7 1.9 3.6 3.0 0.6 9.1 7.6 1.5 
Nova Scotia - Nouvelle-Ecosse 8.9 7.1 1.8 4.6 3.9 0.7 11.5 9.8 1.8 
NewBrunswick - Nouveau-Brunswlck 9.1 7.3 1.9 4.8 4.2 0.6 12.0 10.5 1.6 

Quebec-Québec 7.8 6.1 1.7 4.2 3.6 0.6 10.6 9.0 1.5 

Ontario 7.9 5.7 2.2 3.4 2.6 0.8 8.5 6.6 1.9 

Prairies 9.1 6.7 2.4 4.2 3.3 0.9 10.5 8.3 2.1 
Manitoba 10.0 7.5 2.5 4.4 3.6 0.8 11.0 9.0 2.1 
Saskatchewan 9.3 6.8 2.5 4.5 3.6 0.9 11.3 9.0 2.3 
Alberta 8.8 6.4 2.3 4.0 3.2 0.9 10.1 8.0 2.1 

BritishColumbia - Colombie-Britannique 8.1 6.5 1.7 4.1 3.5 0.6 10.3 8.8 1.5 
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Table 5 	Absence rates for full-time employees by sex, province, region and census metropolitan area (CMA), 
2001, excluding maternity leave 

Tableau 5 	Taux d'absence chez los employes a temps plein Solon Ia sexe, Ia province, Ia region at Ia region 
metropolitaine de recensement (RMR) on 2001, a l'exclusion du conge de maternité 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 dinactivité 	 dans l'artnée 

Personal Personal Personal 
Illness or family Illness or family Illness or family 

or respon- or respon- or respon- 
Total disability sibilities Total disability sibilities Total disability sibilities 

Obligations Obligations Obligations 
Maladie person- Maladle person- Maladie person- 
ou inca- nelles ou ou inca- nelles ou ou Inca- nelles ou 

Total pacité familiales Total pacité familiales Total pacité familiales 

days - jours 

CMA - RMR 

Both sexes - Los deux sexes 7.0 52 1.8 3.4 2.8 06 8.5 7.0 1.5 
AIICMAs -TotaldesRMR 6.9 5.1 1.7 3.2 2.6 0.6 7.9 6.5 1,4 

St. John's 8.2 6.0 2.2 3.8 3.2 0.7 9.6 7.9 1.6 
Halifax 7.7 6.0 1.6 3.6 3.0 0.6 9.0 7.6 1.4 
SaintJohn 8.7 6.7 2.0 4.6 4.0 0.6 11.6 10.0 1.6 
Chicoutimi-Jonquiere 6.5 5.4 F 3.9 3.5 F 9.6 8.8 F 
Québec 5.9 4.6 1.3 2.7 2.3 0.4 6.9 5.8 1.1 
Montréal 6.7 5.1 16 3.4 2.9 0.5 86 7.3 1.3 
Trois-Rivières 6.3 5.2 F 3.5 3.2 F 87 7.9 F 
Sherbrooke 6.2 5.1 F 3.5 3.1 F 88 7.7 F 
Gatineau 8.8 6.5 2.3 4.1 3.5 0.6 10.2 8.7 1.5 
Ottawa 7.9 5.5 2.3 3.1 2.4 0.8 7.8 5.9 1.9 
Sudbury 7.1 5.4 F 35 2.9 F 8.8 7.3 F 
Toronto 6.2 4.4 1.8 2.6 2.0 06 6.5 5.1 1.4 
Hamilton 7.0 5.4 1.6 3.1 2.5 0.5 7.7 6.4 1.3 
St.Catharines-Niagara 7.2 5.1 2.1 36 2.9 0.7 91 7.2 1.9 
London 6.7 49 1.9 2.9 2.3 0.6 7.2 5.7 1.6 
Windsor 7.2 5.3 1.9 3.6 2.8 0.8 8.9 7.0 1.9 
Kitchener-Waterloo 7.1 5.0 2.2 3.1 2.4 0.7 7.8 6.0 17 
Oshawa 7,3 55 1.8 3.5 2.8 07 8.8 71 1.7 
Thunder Bay 7.9 5.8 F 41 3.4 F 10.3 86 F 
Winnipeg 8.6 6.6 2.0 37 3.1 0.6 9.2 7.7 1.5 
Regina 8.2 6.5 1.7 3.8 3.3 0.5 9.6 8.3 1.3 
Saskatoon 71 5.5 2.2 3.5 2.8 0.6 8.7 7.0 1.6 
Calgary 6.7 5.2 1.6 2.9 2.4 0.5 7.3 6.0 1.3 
Edmonton 7.6 5.3 2.4 3.1 2.3 0.7 7.7 59 1.8 
Vancouver 6.5 5.2 1.3 3.4 3.0 0.4 8.5 74 1.1 
Victoria 8.2 6.0 2.2 4.1 3.4 0.7 10.4 8.5 1.8 

Non-CMA5-H0rsRMR 7.1 5.4 1.8 3.9 3.2 0.6 9.6 8.1 1.6 
Urbancentres - Centreurbains 7,5 5.7 1.9 3.9 3.1 0.7 9.7 79 1.8 

Men-Hommes 6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 
All CMAs - Total des RMR 6.0 4.4 1.6 2.8 2.3 0.5 7.0 5.8 1.2 

St. John's 6.4 4.6 1.8 3.2 2.5 0.7 8.0 6.3 1.6 
Halifax 7.1 5.7 1.4 3.2 2.9 0.4 8.1 7.2 1.0 
SaintJohn 7.6 5.6 F 4.0 3.4 F 10.0 8.6 F 
Chicoutimi-Jonquiere 5.2 F F 3.4 F F 8.4 F F 
Québec 4.9 4.0 F 2.4 2.0 F 5.9 5.1 F 
Montréal 5.6 4.3 1.3 2.9 2.5 0.4 73 6.3 1.0 
Trois-Rivières F F F F F F F F F 
Sherbroolce 5.8 F F 3.4 F F 8.5 F F 
Gatineau 7.0 5.2 F 3.2 2.8 F 8.0 6.9 F 
Ottawa 6.5 4.5 2.0 2.5 1.9 0.6 6.2 4.7 1.5 
Sudbury 6.0 F F 3.1 F F 7.8 F F 
Toronto 55 3.9 1.6 2.4 1.9 0.5 6.1 4.8 1.3 
Hamilton 6.4 4.9 1.5 3.0 2.5 0.5 7.5 6.2 1.3 
St. Catharines-Niagara 6.6 4.9 F 3.5 2.9 F 8.7 7.3 F 
London 6.2 4.4 1.9 2.8 2.2 0.6 7.0 5.4 1.6 
Windsor 6.2 4.3 F 3.0 2.4 F 74 5.9 F 
Kitchener-Watertoo 6.2 4.4 1.7 2.7 2.1 0.6 6.8 5.4 1.4 
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Table 5 

Tableau 5 

Absence rates for full-time employees by sex, province, region and census metropolitan area (CMA), 
2001, excluding maternity leave 
Taux d'absence chez les employes a temps plein selon le sexe, Ia province, Ia region et Ia region 
métropolitalne de recensement (RMR) on 2001, a l'exclusion du congé de maternitO 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannée 

Personal Personal Personal 
Illness or family Illness or family Illness 	or family 

or respon- or respon- or 	respon- 
Total disability sibilities Total disability sibilitles Total disability 	sibilities 

Obligations Obligations Obligations 
Maladie person- Maladie person- Maladie 	person- 
ou inca- nelles ou ou inca- nelles ou ou inca- 	nelles ou 

Total pacité familiales Total pacité familiales Total pacité 	familiales 

days - jours 

U.n (concluded) - Hommes (fin) 
Oshawa 5.8 4.2 F 2.8 2.2 F 7.0 5.4 	 F 
Thunder Bay 6.3 F F 3.5 F F 8.8 F 	 F 
Winnipeg 7.5 5.7 1.8 3.1 2.6 0.5 7.8 6.5 	1.3 
Rena 7.2 5.6 1.6 3.4 3.0 0.4 8.6 7.6 	1.0 
Saskatoon 6.9 5.1 1.9 3.3 2.7 0.6 8.3 6.9 	1.4 
Calgary 5.4 4.0 1.4 2.2 1.8 0.4 5.4 4.5 	0.9 
Edmonton 6.7 4.5 2.2 2.6 1.9 0.6 6.4 4.9 	1.6 
Vancouver 6.0 4.8 1.2 3.3 2.9 0.5 8.3 7.1 	 1.2 
Victoria 6.8 4.7 F 3.5 2.9 F 8.8 7.3 	 F 

Mon-CMAs - HorsRMR 	 6.3 4.7 1.6 3.5 3.0 0.6 8.8 7.4 	1.4 
Urban centres - Centre urbains 	 6.4 4.9 1.6 3.3 2.8 0.6 8.4 7.0 	1.4 

Women-Femmes 8.2 61 2.0 3.9 3.2 0.7 9.7 8.0 1.8 
All CMAS - TotaldesRMR 8.0 6.0 2.0 3.7 3.0 0.7 9.1 7.4 1.7 

St. Johns 10.1 7.6 2.5 4.6 4.0 0.7 11.6 9.9 1.7 
Halifax 8.3 6.4 2.0 4.0 3.3 0.8 10.1 8.2 1.9 
SalntJohn 10.1 8.1 F 5.5 4.8 F 13.7 11.9 F 
Chicoutimi-Jonquière 8.5 F F 4.7 F F 11.9 F F 
Québec 7.1 5.4 1.7 3.3 2.7 0.6 8.2 6.7 1.5 
Montréal 8.0 6.1 1.9 4.1 3.4 0.7 10.3 8.6 1.7 
Trois-Rivieres F F F F F F F F F 
Sherbrooke 6.7 F F 3.7 F F 9.2 F F 
Gatineau 10.9 8.2 F 5.2 4.4 F 13.1 11.1 F 
Ottawa 9.8 6.9 2.9 4.1 3.1 1.0 10.2 7.7 2.5 
Sudbury 8.6 F F 4.1 F F 10.3 F F 
Toronto 7.1 5.1 2.0 2.8 2.2 0.6 7.1 5.5 1.6 
Hamilton 7.8 6.0 1.8 3.2 2.6 0.5 7.9 6.6 1.3 
St. Catharines-Niagara 8.1 5.4 F 3.9 2.9 F 9.7 7.2 F 
London 7.4 5.5 F 3.0 2.4 F 7.5 6.0 F 
Windsor 8.8 6.8 F 4.5 3.5 F 11.2 8.7 F 
Kitchener-Watertoo 8.5 5.8 2.8 3.7 2.8 0.9 9.3 7.1 2.2 
Oshawa 9.4 7.4 F 4.7 3.8 F 11.6 9.6 F 
Thunder Bay 10.2 F F 5.1 F F 12.7 F F 
Winnipeg 10.1 7.8 2.3 4.5 3.7 0.7 11.1 9.3 1.9 
Regina 9.5 7.7 1.8 4.4 3.7 0.7 11.0 9,3 1.7 
Saskatoon 8.8 6.2 2.6 3.7 2.9 0.8 9.2 7.3 1.9 
Calgary 8.5 6.7 1.8 4.0 3.2 0.7 9.9 8.1 1.8 
Edmonton 8.8 6.2 2.6 3.8 2.9 0.8 9.4 7.3 2.1 
Vancouver 7.1 5.8 1.3 3.5 3.1 0.4 8.8 7.9 1.0 
Victoria 9.7 7.5 F 4.9 4.0 F 12.3 10.1 F 

Non-CMAs-Hor5RMR 8.4 6.4 2.1 4.4 3.6 0.8 11.0 9.1 1.9 
Urban centres - Centre urbains 9.1 6.8 2.3 4.6 3.7 1.0 11.6 9.2 2.4 
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Table 1 	Absence rates of full-tIme employees by sex, 1991 to 2001 
Tableau 1 	Taux d'absence chez les employOs a temps plein selon le sexe, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Joiirs perdus par travailleur 
Frequence 	 dinactivité 	 dans l'année 

	

Personal 	 Personal 	 Personal 
Illness or 	or family 	 Illness or 	or family 	 Illness or 	or family 

Total 	thsability 	responsibilities 	Total 	disability responsibilities 	Total 	disability responsibilities 
Total 

	

 
Obligations 	 Obligations 	 Obligations 

Maladieou 	personnelles 	 Maladieou 	personnelles 	 Maladieou 	personnelles 
Total 	incapacite 	ou familiales 	Total 	incapacité 	ou familiales 	Total 	incapacite 	ou familiales 

days - jours 

Both sexes- Los daux sexes 

Including maternity leave - Incluant Is congé de maternité 

1991 	 6.2 	4.1 	 2.1 3.8 2.6 1.1 9.4 6.5 2.9 
1992 	 5.7 	 3.7 	 2.0 3.7 2.5 1.2 9.2 6.2 3.0 
1993 	 5.9 	 3.7 	 2.1 3.7 2.4 1.3 9.3 6.0 3.3 

1994 	 5.8 	 3.6 	 2.2 3.7 2.4 1.3 9.2 6.0 3.2 
1995 	 5.8 	3.6 	 2.2 3.7 2.3 1.3 9.2 5.9 3.3 
1996 	 5.7 	3.5 	 2.2 3.5 2.2 1.3 8.8 5.6 3.2 
1997 	 6.3 	4.0 	 2.2 3.7 2.5 1.3 9.3 6.2 3.2 

Excluding maternity leave - Excluant Is congé de maternité 

1997 	 5.5 	 4.1 	 1.4 3.0 2.5 0.5 7.4 6.2 1.2 
1998 	 5.6 	 4.3 	 1.4 3.1 2.6 0.5 7.8 6.6 1.2 
1999 	 6.0 	4.5 	 1.5 3.2 2.7 0.5 8.0 6.7 1.3 
2000 	 6.3 	4.8 	 1.5 3.2 2.7 0.5 8.0 6.7 1.3 
2001 	 7.0 	 5.2 	 1.8 3.4 2.8 0.6 8.5 7.0 1.5 

Men - Hommes 

1991 	 4.8 	 3.7 	 1.1 2.8 2.4 0.4 7.0 6.1 0.9 
1992 	 4.4 	3.4 	 1.0 2.7 2.3 0.3 6.7 5.9 0.8 
1993 	 4.4 	3.4 	 1.1 2.6 2.2 0.3 6.5 5.6 0.9 

1994 	 4.3 	3.2 	 1.1 2.5 2.2 0.4 6.3 5.4 0.9 
1995 	 4.3 	3.2 	 1.2 2.5 2.1 0.4 6.3 5.4 0.9 
1996 	 4.1 	 3.0 	 1.1 2.4 2.0 0.4 5.9 5.0 0.9 
1997 	 4.6 	3.4 	 1.2 2.5 2.1 0.4 6.3 5.3 0.9 

1998 	 4.9 	 3.7 	 1.2 2.7 2.3 0.4 6.9 5.8 1.0 
1999 	 5.2 	3.8 	 1.3 2.8 2.4 0.4 7.0 5.9 1.1 
2000 	 5.5 	 4.1 	 1.4 2.8 2.4 0.4 7.0 5.9 1.1 
2001 	 6.1 	 4.5 	 1.6 3.0 2.5 0.5 7.6 6.3 1.3 

Women - Femmas 

Including maternity leave - Incluant to conge de maternité 

1991 	 8.0 	4.7 	 3.3 5.2 2.9 2.3 12.9 7.1 5.7 
1992 	 7.4 	 4.2 	 3.2 5.1 2.7 2.4 12.8 6.7 6.1 
1993 	 7.8 	 4.2 	 3.6 5.3 2.7 2.7 13.4 6.6 6.7 

1994 	 7.8 	4.2 	 3.7 5.4 2.7 2.7 13.4 6.8 6.6 
1995 	 7.8 	4.1 	 3.7 5.4 2.6 2.7 13.4 6.6 6.8 
1996 	 7.8 	 4.1 	 3.7 5.3 2.6 2.7 13.2 6.5 6.7 
1997 	 8.6 	4.9 	 3.6 5.5 3.0 2.6 13.8 7.4 6.4 

Excluding maternity leave - Excluant Is congè de maternité 

1997 	 6.7 	 5.0 	 1.7 3.6 3.0 0.6 9.1 7.6 1.5 
1998 	 6.7 	 5.1 	 1.6 3.7 3.1 0.6 9.2 7.7 1.5 
1999 	 7.1 	 5.3 	 1.7 3.8 3.2 0.6 9.5 7.9 1.6 
2000 	 7.5 	 5.7 	 1.8 3.8 3.1 0.6 9.4 7.8 1.5 
2001 	 8.2 	 6.1 	 2.0 3.9 3.2 0.7 9.7 8.0 1.8 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 

Tableau 2 Taux d'absence chez les employes a tomps plein solon le sexe et l'industne, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fr4quence d'inactivité dans l'annOe 

Personal Personal Personal 
Goods-producing Illness or or family Illness or or family Illness or 	or family 
industries Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

IndustrIes Obligations Obligations Obligations 
desbiens Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 

Total 	incapacitO ou familiales Total 	incapacitO ou familiales Total 	incapacitO 	ou familiales 

days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le congO do maternitO 

1991 6.1 4.4 1.7 3.8 3.1 0.7 9.5 7.7 1.9 
1992 5.5 4.0 1.5 3.6 2.8 0.7 8.9 7.1 1.8 
1993 5.5 3.9 1.6 3.5 2.7 0.8 8.6 6.7 1.9 

1994 5.4 3.7 1.7 3.4 2.6 0.8 8.5 6.5 2.0 
1995 5.5 3.6 1.8 3.4 2.5 0.9 8.5 6.3 2.2 
1996 5.3 3.5 1.8 3.3 2.4 0.9 8.3 6.1 2.2 
1997 5.6 3.8 1.8 3.3 2.5 0.9 8.4 6.2 2.1 

Excluding maternity leave - Excluant le congO do maternitO 

1997 5.2 3.8 1.4 2.9 2.5 0.4 7.3 6.2 1.0 
1998 5.7 4.2 1.5 3.2 2.7 0.5 8.0 6.9 1.2 
1999 6.0 4.5 1.5 3.3 2.8 0.5 8.2 7.0 1.2 
2000 6.3 4.7 1.5 3.3 2.8 0.5 8.3 7.1 1.2 
2001 6.9 5.0 1.8 3.4 2.8 0.6 8.5 7.1 1.4 

Men - Hommes 

1991 5.3 4.2 1.1 3.3 3.0 0.3 8.2 7.4 0.8 
1992 4.8 3.8 1.0 3.1 2.8 0.3 7.7 6.9 0.8 
1993 4.8 3.7 1.1 2.9 2.6 0.3 7.3 6.5 0.9 

1994 4.8 3.6 1.2 2.9 2.6 0.4 7.4 6.4 0.9 
1995 4.7 3.4 1.2 2.8 2.4 0.4 7.1 6.1 1.0 
1996 4.5 3.3 1.2 2.7 2.3 0.4 6.8 5.8 0.9 
1997 4.7 3.5 1.3 2.6 2.3 0.4 6.6 5.7 0.9 

1998 5.2 3.9 1.3 3.0 2.6 0.4 7.5 6.4 1.1 
1999 5.7 4.2 1.5 3.2 2.7 0.5 7.9 6.8 1.1 
2000 5.8 4.4 1.4 3.2 2.7 0.4 7.9 6.8 1.1 
2001 6.4 4.7 1.7 3.3 2.7 0.5 8.2 6.8 1.4 

Woman - Femmes 

Including maternity leave - Incluant Ia congo de maternité 

1991 8.7 5.2 3.5 5.7 3,4 2.2 14.2 8.6 5.5 
1992 7.7 4.5 3.2 5.2 3.1 2.2 13.1 7.7 5.4 
1993 7.9 4.5 3.4 5.4 3.1 2.3 13.4 7.7 5.7 

1994 7.6 4.0 3.5 5.2 2.7 2.4 12.9 6.9 6.1 
1995 8.1 4.2 3.8 5.5 2.8 2.7 13.8 6.9 6.8 
1996 7.9 4.1 3.7 5,6 2.8 2.7 13.9 7.0 6.9 
1997 8.7 4.9 3.8 5.9 3.3 2.6 14.6 8.1 6.5 

Excluding maternity leave - Excluant le congO de maternité 

1997 6.8 5.0 1.8 3.9 3.3 0.6 9.8 8.3 1.4 
1998 7.3 5.3 2.0 4.0 3.4 0.6 10.0 8.4 1.6 
1999 7.1 5.3 1.7 3.7 3.2 0.5 9.1 7.9 1.2 
2000 7.8 5.7 2.0 3.8 3.2 0.6 9.6 8.0 1.6 
2001 8.3 6.0 2.3 3.8 3.2 0.6 9.6 8.0 1.6 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 

Tableau 2 Taux d'absence chez los employés a temps plein solon le sexe at l'industrie, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 - 	 d'inactivité 	 dans l'année__- 

Personal 
Illness or or family 

Primary 	 Total 	disability responsibilities 

Industries Obligations 
primaires 	 Maladieou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

0,0 days - jours 

Both sexes - Les dsux s.x.s 

Including maternity leave - Incluant le congé do matemité 

1991 	 5.0 	 3.4 	 1.5 3.1 2.4 0.7 7.6 5.9 1.7 
1992 	 4.7 	 3.4 	 1.3 3.0 2.4 0.6 7.6 6.1 1.5 
1993 	 4.4 	3.0 	 1.4 2.5 2.0 0.5 6.2 5.0 1.3 

1994 	 4.2 	3.0 	 1.3 2.5 2.0 0.5 6.3 5.0 1.3 
1995 	 4.6 	3.2 	 1.5 2.8 2.2 0.7 7.1 5.4 1.6 
1996 	 4.3 	3.0 	 1.3 2.7 2.1 0.6 6.7 5.2 1.5 
1997 	 4.6 	3.1 	 1.6 2.8 2.1 0.7 7.0 5.2 1.8 

Excluding maternity leave - Excluant Ie congé de maternité 

1997 	 4.3 	 3.1 	 1.3 2.5 2.1 0.4 6.3 5.2 1.1 
1998 	 4.7 	 3.5 	 1.3 2.7 2.2 0.4 6.7 5.6 1.1 
1999 	 5.0 	 3.7 	 1.3 2.9 2.5 0.4 7.3 6.3 1.0 
2000 	 5.6 	 4.0 	 1.5 3.2 2.5 0.6 7.9 6.3 1.5 
2001 	 6.0 	 4.2 	 1.8 3.4 2.7 0.7 8.5 6.8 1.7 

Men - Hommes 

1991 	 4.5 	 3.4 	 1.1 2.8 2.4 0.4 7.0 6.0 1.0 
1992 	 4.3 	 3.4 	 1.0 2.8 2.5 0.3 7.0 6.2 0.8 
1993 	 4.1 	 3.1 	 1.0 2.4 2.1 0.3 6.1 5.3 0.8 

1994 	 4.0 	2.9 	 1.1 2.5 2.1 0.4 6.3 5.2 1.0 
1995 	 4.3 	 3.2 	 1.1 2.6 2.2 0.4 6.6 5.6 1.0 
1996 	 3.9 	 2.8 	 1.0 2.4 2.1 0.4 6.0 5.2 0.9 
1997 	 4.0 	 2.9 	 1.1 2.4 2.0 0.4 5.9 4.9 0.9 

1998 	 4.4 	 3.3 	 1.1 2.5 2.2 0.4 6.4 5.4 1.0 
1999 	 4.8 	 3.6 	 1.2 2.9 2.6 0.4 7.4 6.4 1.0 
2000 	 5.4 	 4.1 	 1.3 3.3 2.7 0.6 8.2 6.7 1.4 
2001 	 5.6 	 4.0 	 1.6 3.4 2.7 0.7 8.5 6.8 1.7 

Women - F.mmes 

Including maternity leave - Incluant le conge do maternité 

1991 	 6.9 	3.8 	 3.1 4.3 2.3 2.0 10.8 5.7 5.1 
1992 	 6.4 	 3.5 	 2.9 4.2 2.3 1.9 10.4 5.6 4.7 
1993 	 5.5 	 F 	 2.9 2.9 F 1.5 7.2 F 3.7 

1994 	 5.1 	 3.0 	 F 2.5 1.5 F 6.4 3.7 F 
1995 	 6.0 	 2.9 	 3.1 3.8 1.8 2.0 9.6 4.6 5.0 
1996 	 6.3 	3.6 	 2.7 4,0 2.1 1.8 9.9 5.3 4.6 
1997 	 7.7 	 4.0 	 3.6 5.2 2.6 2.6 13.0 6.5 6.5 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.0 	 4.1 	 F 3.5 2.6 F 8.7 6.6 F 
1998 	 6.1 	 4.2 	 F 3.3 2.6 F 8.2 6.4 F 
1999 	 5.9 	 4.2 	 F 2.8 2.3 F 6.9 5.6 F 
2000 	 6.3 	 3.9 	 2.4 2.6 1.8 0.8 6.6 4.6 1.9 
2001 	 7.5 	 5.1 	 F 3.3 2.6 F 8.1 6.5 F 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitê dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Agriculture 

Obligations Obligations Obligations 
Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacite 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave- Incluant le congé de maternité 

1991 	 3.7 	 2.0 	 1.7 2.0 1.3 0.7 5.1 3.2 1.8 
1992 	 3.7 	 2.3 	 F 2.1 1.6 F 5.2 4.0 F 
1993 	 3.5 	 1.9 	 1.6 1.6 1.1 0.5 4.0 2.8 1.2 

1994 	 3.6 	 2.2 	 F 1.9 1.3 F 4.7 3,3 jr 

1995 	 4.4 	 2.9 	 F 2.5 1.8 F 6.3 4.5 F 
1996 	 3.6 	 2.2 	 F 2.0 1.3 F 4.9 3.2 F 
1997 	 4.5 	 2.9 	 F 2.4 1.9 F 6.1 4.7 F 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.3 	 2.9 	 F 2.3 1.9 F 5.7 4.7 F 
1998 	 4.6 	 3.0 	 F 2.3 1.9 F 5.8 4.7 F 
1999 	 4.6 	 3.0 	 F 2.1 1.7 F 5.4 4.2 F 
2000 	 5.5 	 3.5 	 2.1 2.6 1.9 0.7 6.4 4.7 1.8 
2001 	 6.2 	 4.1 	 2.1 2.9 2.2 0.7 7.2 5.5 1.7 

Men - Hommes 

1991 	 3.1 	 F 	 F 1.5 F F 3.7 F F 
1992 	 2.9 	 F 	 F 1.6 F F 3.9 F F 
1993 	 2.7 	 F 	 F 1.2 F F 3.0 F F 

1994 	 3.3 	 F 	 F 1.7 F F 4.2 F F 
1995 	 3.4 	 2.6 	 F 1.8 1.5 F 4.4 3.6 F 
1996 	 2.7 	 F 	 F 1.4 F F 3.6 F F 
1997 	 3.8 	 F 	 F 1.9 F F 4.7 F F 

1996 	 3.9 	 2.6 	 F 1.8 1.5 F 4.6 3.7 F 
1999 	 4.1 	 2.8 	 F 2.0 1.6 F 4.9 4.1 F 
2000 	 4.8 	 3.2 	 F 2.4 1.8 F 6.0 4.6 F 
2001 	 5.2 	 3.4 	 F 2.5 1.8 F 6.2 4.6 F 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 5.1 	 F 	 F 3.4 F F 8.5 F F 
1992 	 5.4 	 F 	 F 3.6 F F 9.0 F F 
1993 	 5.5 	 F 	 F 2.7 F F 6.9 F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 6.9 	 F 	 F 4.6 F F 11.4 F F 
1996 	 5.9 	 F 	 F 3.5 F F 8.7 F F 
1997 	 6.0 	 F 	 F 4.0 F F 9.9 F F 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 F 	 F 	 F F F F F F F 
1998 	 6.1 	 F 	 F 3.6 F F 8.9 F F 
1999 	 5.4 	 F 	 F 2.6 F F 6.4 F F 
2000 	 7.0 	 F 	 F 2.9 F F 7.3 F F 
2001 	 8.2 	 5.6 	 F 3.7 3.0 F 9.3 7.5 F 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux dabsence chez les employés a temps plain salon le sexe at l'industrie, 1991 a 2001 

Other primary 

Autres Industries 
prlmaires 

Total 

Total 

Incidence 

Frequence 

Personal 

	

Illness or 	or family 

	

disability 	responsibilities 

Obligations 

	

Maladieou 	personnelles 

	

incapacité 	ou familiales 

Total 

Total 

Inactivity rate 

Taux 
d'inactivité 

Personal 

	

Illness or 	or family 

	

disability 	responsibilities 

Obligations 

	

Maladieou 	personnelles 

	

incapacité 	ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans l'annee 

Personal 
Illness or 	or family 

Total 	disability 	responsibilities 

Obligations 
Maladieou 	personnelles 

Total 	incapacite 	ou familiales 

% days - ours 

Both Sexes - L.s deux sexes 

Including maternity leave - Incluant Ia congé de maternité 

1991 5.5 4.1 1.4 3.6 2.9 0.7 8.9 7.3 1.6 
1992 5.2 3.8 1.3 3.5 2.9 0.7 8.8 7.2 1.6 
1993 4.8 3.5 1.3 3.0 2.4 0.5 7.4 6.1 1.3 

1994 4.5 3.3 1.2 2.8 2.3 0.5 7.0 5.7 1.3 
1995 4.7 3.3 1.5 3.0 2.3 0.6 7.4 5.8 1.6 
1996 4.6 3.3 1.3 3.0 2.4 0.6 7.5 6.0 1.4 
1997 4.7 3.1 1.6 2.9 2.2 0.8 7.4 5.4 2.0 

Excluding maternity leave - Excluant le conge de matemité 

1997 4.3 3.1 1.2 2.6 2.2 0.5 6.6 5.4 1.1 
1998 4.8 3.6 1.2 2.8 2.4 0.4 7.0 5.9 1.1 
1999 5.2 4.0 1.2 3.3 2.9 0.4 8.1 7.2 1.0 
2000 5.6 4.3 1.3 3.4 2.8 0.6 8.5 7.1 1.4 
2001 5.9 4.2 1.7 3.6 2.9 0.7 9.0 7.2 1.7 

Men- Hommes 

1991 5.0 3.9 1.1 3.3 2.9 0.4 8.3 7.2 1.1 
1992 4.8 3.9 0.9 3.3 3.0 0.3 8.3 7.5 0.9 
1993 4.7 3.6 1.0 3.0 2.6 0.3 7.4 6.5 0.8 

1994 4.3 3.3 1.0 2.8 2.4 0.4 7.1 6.1 0.9 
1995 4.7 3.4 1.2 2.9 2.5 0.4 7.3 6.3 1.1 
1996 4.2 3.2 1.0 2.8 2.4 0.4 6.9 6.0 0.9 
1997 4.0 3.0 1.0 2.5 2.1 0.4 6.3 5.3 1.0 

1998 4.6 3.5 1.0 2.8 2.4 0.4 7.0 6.0 1.0 
1999 5.0 3.9 1.1 3.3 2.9 0.4 8.2 7.2 1.0 
2000 5.5 4.3 1.2 3.6 3.0 0.6 8.9 7.5 1.4 
2001 5.7 4.2 1.6 3.7 3.0 0.7 9.2 7.5 1.8 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 8.8 	5.4 	 F 5.3 3.1 F 13.4 7.7 	 F 
1992 	 7.3 	 F 	 F 4.7 F F 11.8 F 	 F 
1993 	 F 	 F 	 F F F F F F 	 F 

1994 	 5.9 	 F 	 F 2.6 F F 6.5 F 	 F 
1995 	 5.3 	 F 	 F 3.1 F F 7.9 F 	 F 
1996 	 6.6 	 F 	 F 4.4 F F 11.1 F 	 F 
1997 	 9.2 	 F 	 F 6.3 F F 15.8 F 	 F 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.4 	 F 	 F 3.5 F F 8.9 F 	 F 
1998 	 6.1 	 F 	 F 3.0 F F 7.5 F 	 F 
1999 	 6.5 	 F 	 F 3,0 F F 7.4 F 	 F 
2000 	 5.7 	 F 	 F 2.3 F F 5.9 F 	 F 
2001 	 6.9 	 4.7 	 F 2.8 2.3 F 7.1 5.6 	 F 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez los employes a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Utilities 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Services Obligations Obligations Obligations 
publics 	 Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

% % days - Jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant Ie congé cie maternité 

1991 	 5.2 	 3.4 	 1.9 2.8 1.9 1.0 7.0 4.6 2.4 
1992 	 5.3 	 3.8 	 1.5 3.0 2.3 0.6 7.4 5.9 1.6 
1993 	 5.6 	 4.3 	 1.3 3.4 2.8 0.6 8.5 7.0 1.4 

1994 	 5.3 	 3.7 	 1.6 2.9 2.0 0.8 7.2 5.0 2.1 
1995 	 5.1 	 3.4 	 1.7 3.0 2.1 0.9 7.5 5.2 2.2 
1996 	 5.5 	 3.2 	 2.3 3.0 1.8 1.2 7.6 4.6 3.0 
1997 	 5.0 	 3.4 	 1.6 2.7 2.1 0.7 6.9 5.2 1.7 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.8 	 3.4 	 1.4 2.6 2.1 0.5 6.4 5.2 1.2 
1998 	 5.5 	 4.0 	 1.5 2.7 2.2 0.4 6.7 5.6 1.1 
1999 	 6.7 	 5.4 	 F 4.1 3.7 F 10.3 9.2 F 
2000 	 6.8 	 4.8 	 1.9 3.3 2.6 0.7 8.1 6.5 1.7 
2001 	 6.3 	 4.9 	 1.4 3.1 2.6 0.5 7.8 6.5 1.3 

Men - Hommes 

1991 	 4.2 	 3.3 	 F 2.2 1.9 F 5.4 4.8 F 
1992 	 4.6 	 3.4 	 F 2.6 2.2 F 6.5 5.5 F 
1993 	 5.4 	 4.2 	 F 3.2 2.8 F 8.1 7.0 F 

1994 	 5.1 	 3.9 	 F 2.6 2.1 F 6.4 5.3 F 
1995 	 4.5 	 3.4 	 F 2.4 2.1 F 5.9 5.2 F 
1996 	 4.5 	 3.2 	 F 2.2 1.7 F 5.5 4.4 F 
1997 	 4.2 	 2.9 	 F 2.3 2.0 F 5.7 4.9 F 

1998 	 5.3 	 3.9 	 F 2.7 2.4 F 6.9 5.9 F 
1999 	 7.0 	 5.6 	 F 4.3 3.8 F 10.7 9.5 F 
2000 	 6.6 	 4.6 	 1.9 3.2 2.5 0.7 8.1 6.3 1.8 
2001 	 6.0 	 4.6 	 F 3.1 2.5 F 7.8 6.3 F 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 8.4 	 F 	 4.9 4.9 F 3.3 12.3 F 8.3 
1992 	 7.4 	 5.3 	 F 4.2 2.8 F 10.6 7.1 F 
1993 	 6.2 	 4.5 	 F 3.9 2.9 F 9.8 7.2 F 

1994 	 6.1 	 F 	 F 3.7 F F 9.2 F F 
1995 	 7.2 	 F 	 F 5.1 F F 12.7 F F 
1996 	 8.7 	 F 	 5.3 5.8 F 3.7 14.4 F 9.2 
1997 	 7.2 	 F 	 F 4.1 F F 10.2 F F 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.5 	 F 	 F 3.4 F F 8.4 F F 
1998 	 F 	 F 	 F F F F F F F 
1999 	 F 	 F 	 F F F F F F F 
2000 	 7.5 	 F 	 F 3.3 F F 8.3 F F 
2001 	 7.3 	 5.9 	 F 3.2 2.8 F 8.0 7.1 F 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux dabsence chez les employès a temps plein solon le sexe et l'industrle, 1991 a 2001 

Incidence Inactivity rate bays lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disabilily 	responsibilities 
CoflstructiOn 

Obligations Obligations Obligations 
Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Lee deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.1 	 3.9 	 1.3 3.2 2.7 0.5 8.1 6.8 1.3 
1992 	 4.5 	 3.3 	 1.2 2.8 2.3 0.5 7.1 5.9 1.2 
1993 	 4.6 	 3.4 	 1.2 2.9 2.5 0.4 7.3 6.2 1.1 

1994 	 4.5 	 3.2 	 1.3 2.9 2.4 0.5 7.1 5.9 1.2 
1995 	 4.8 	 3.2 	 1.6 3.1 2.4 0.7 7.7 5.9 1.8 
1996 	 5.1 	 3.6 	 1.5 3.4 2.8 0.6 8.5 7.0 1.5 
1997 	 4.5 	 3.1 	 1.4 2.6 2.1 0.5 6.5 5.2 1.3 

Excluding maternity leave - Excluant le congé do maternité 

1997 	 4.4 	 3.1 	 1.3 2.5 2.1 0.4 6.3 5.2 1.1 
1998 	 5.3 	 3.8 	 1.5 3.0 2.6 0.5 7.6 6.4 1.1 
1999 	 5.5 	 3.8 	 1.7 3.3 2.6 0.7 8.2 6.6 1.6 
2000 	 5.6 	 4.0 	 1.6 2.9 2.4 0.5 7.3 6.0 1.2 
2001 	 6.4 	 4.5 	 1.9 3.4 2.7 0.6 8.4 6.9 1.5 

Men - Hommes 

1991 	 5.0 	 3.9 	 1.1 3.2 2.8 0.3 8.0 7.1 0.9 
1992 	 4.3 	 3.4 	 0.9 2.8 2.5 0.3 6.9 6.2 0.7 
1993 	 4.1 	 3.1 	 1.0 2.6 2.3 0.3 6.4 5.7 0.7 

1994 	 4.4 	 3.3 	 1.0 2.8 2.5 0.3 7.1 6.2 0.8 
1995 	 4.5 	 3.2 	 1.2 2.8 2.4 0.4 7.1 6.1 1.0 
1996 	 4.8 	 3.7 	 1.2 3.3 2.9 0.4 8.1 7.2 0.9 
1997 	 4.4 	 3.1 	 1.2 2.5 2.1 0.4 6.3 5.3 1.0 

1998 	 5.2 	 3.9 	 1.4 3.0 2.6 0.4 7.6 6.5 1.1 
1999 	 5.5 	 3.9 	 1.6 3.4 2.8 0.6 8.4 6.9 1.5 
2000 	 5.5 	 4.1 	 1.5 3.0 2.5 0.5 7.5 6.3 1.2 
2001 	 6.4 	 4.5 	 1.9 3.4 2.8 0.6 8.5 7.0 1.5 

Women - Femmes 

Including maternity leave - Incluant Ie congé do maternité 

1991 	 6.3 	 3.5 	 F 3.7 1.7 F 9.3 4.3 F 
1992 	 5.5 	 F 	 3.4 3.3 F 2.1 8.3 F 5.3 
1993 	 9.0 	 6.1 	 F 6.6 4.7 F 16.5 11.7 F 

1994 	 5.4 	 F 	 F 3.2 F F 8.0 F F 
1995 	 7.7 	 F 	 5.1 5.3 F 3.8 13.2 F 9.4 
1996 	 7.4 	 F 	 4.6 5.0 F 3.2 12.5 F 8.1 
1997 	 6.7 	 F 	 F 3.6 F F 9.1 F F 

Excluding maternity leave - Excluant le congé do maternité 

1997 	 5.4 	 F 	 F 2.4 F F 6.0 F F 
1998 	 6.1 	 3.7 	 F 3.0 2.4 F 7.5 5.9 F 
1999 	 5.5 	 F 	 F 2.6 F F 6.5 F F 
2000 	 6.2 	 3.5 	 F 2.1 1.2 F 5.3 3.1 F 
2001 	 6.5 	 4.5 	 F 2.8 2.1 F 7.0 5.4 F 
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Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux d'absonce chez les employés a temps plein selon le sexe at l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Manufacturing 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Fabrication Obligations Obligations Obligations 
Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacite ou familiales Total 	incapacité 	ou famthales Total 	incapacite 	ou familiales 

% % days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de matemité 

1991 	 6.7 	 4.8 	 1.8 4.2 3.4 0.8 10.5 8.5 2.0 
1992 	 6.0 	 4.3 	 1.7 3.9 3.1 0.8 9.8 7.7 2.1 
1993 	 6.0 	 4.1 	 1.8 3.8 2.9 0.9 9.5 7.2 2.3 

1994 	 5.9 	 4.0 	 1.9 3.8 2.9 0.9 9.5 7.1 2.4 
1995 	 5.8 	 3.8 	 2.0 3.6 2.6 1.0 9.1 6.6 2.5 
1996 	 5.5 	 3.6 	 1.9 3.5 2.5 1.0 8.6 6.1 2.5 
1997 	 6.1 	 4.1 	 2.0 3.7 2.7 1.0 9.2 6.7 2.4 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 	 5.5 	 4.1 	 1.4 3.1 2.7 0.4 7.8 6.8 1.0 
1998 	 6.0 	 4.4 	 1.5 3.4 2.9 0.5 8.5 7.3 1.2 
1999 	 6.2 	 4.7 	 1.5 3.3 2.9 0.4 8.2 7.2 1.1 
2000 	 6.5 	 5.0 	 1.5 3.4 3.0 0.5 8.6 7.5 1.1 
2001 	 7.2 	 5.3 	 1.9 3.4 2.9 0.5 8.6 7.2 1.3 

Men - Hommes 

1991 	 5.7 	 4.5 	 1.2 3.5 3.2 0.3 8.8 8.0 0.8 
1992 	 5.1 	 4.0 	 1.1 3.3 3.0 0.3 8.3 7.5 0.8 
1993 	 5.2 	 4.0 	 1.2 3.2 2.8 0.4 7.9 7.0 0.9 

1994 	 5.0 	 3.8 	 1.3 3.1 2.8 0.4 7.8 6.9 0.9 
1995 	 4.8 	 3.6 	 1.3 2.9 2.5 0.4 7.2 6.3 1.0 
1996 	 4.6 	 3.3 	 1.3 2.6 2.3 0.4 6.6 5.7 0.9 
1997 	 5.0 	 3.7 	 1.3 2.8 2.4 0.4 6.9 6.0 0.9 

1998 	 5.4 	 4.0 	 1.4 3.1 2.7 0.4 7.8 6.7 1.1 
1999 	 5.8 	 4.3 	 1.5 3.1 2.7 0.4 7.7 6.7 1.1 
2000 	 6.0 	 4.6 	 1.4 3.2 2.8 0.4 8.0 7.0 1.0 
2001 	 6.6 	 4.9 	 1.7 3.2 2.7 0.5 8.1 6.8 1.2 

Woman - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 9.2 	 5.6 	 3.6 6.1 3.9 2.2 15.3 9.8 5.5 
1992 	 8.2 	 4.9 	 3.3 5.6 3.4 2.3 14.1 8.5 5.7 
1993 	 8.2 	 4.6 	3.6 5.7 3.2 2.5 14.2 7.9 6.3 

1994 	 8.2 	 4.4 	 3.8 5.8 3.2 2.7 14.6 7.9 6.7 
1995 	 8.4 	 4.6 	 3.8 5.8 3.1 2.7 14.4 7.7 6.8 
1996 	 8.1 	 4.4 	 3.7 5.8 3.0 2.8 14.5 7.6 7.0 
1997 	 9.0 	 5.1 	 3.9 6.2 3.5 2.7 15.5 8.8 6.7 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 7.0 	 5.3 	 1.7 4.1 3.6 0.5 10.2 9.0 1.3 
1998 	 7.6 	 5.6 	 2.0 4.2 3.6 0.6 10.6 9.0 1.6 
1999 	 7.4 	 5.7 	 1.7 3.8 3.4 0.5 9.6 8.5 1.1 
2000 	 6.1 	 6.1 	 1.9 4.1 3.5 0.6 10.3 8.8 1.5 
2001 	 8.6 	 6.3 	 2.4 4.0 3.4 0.7 10.0 8.4 1.6 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et l'industrie, 1991 a 2001 

Durable 
goods 

Blens 
durables 

Total 

Total 

Incidence 

Frequence 

Personal 

	

Illness or 	or family 

	

disability 	responsibilities 

Obligations 

	

Maladieou 	personnelles 

	

incapacité 	ou familiales 

Total 

Total 

Inactivity rate 

Taux 
d'inactivité 

Personal 

	

Illness or 	or family 

	

disability 	responsibilities 

Obligations 

	

Maladieou 	personnelles 

	

incapacité 	ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans I'année 

Personal 
Illness or 	or family 

Total 	disability 	responsibilities 

Obligations 
Maladieou 	personnelles 

Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 7.1 5.3 1.8 4.5 3.8 0.7 11.3 9.4 1.9 
1992 6.2 4.5 1.7 4.0 3.3 0.7 10.0 8.1 1.9 
1993 6.0 4.3 1.7 3.7 3.0 0.7 9.3 7.5 1.9 

1994 5.8 4.1 1.7 3.6 2.9 0.7 9.0 7.2 1.7 
1995 5.5 3.8 1.7 3.4 2.6 0.8 8.4 6.4 2.0 
1996 5.5 3.7 1.7 3.3 2.6 0.8 8.3 6.4 1.9 
1997 6.1 4.1 2.0 3.5 2.7 0.8 8.7 6.6 2.1 

Excluding maternity leave - Excluant le conge de maternité 

1997 5.7 4.2 1.5 3.1 2.7 0.4 7.7 6.7 1.0 
1998 6.0 4.5 1.5 3.4 2.9 0.5 8.4 7.3 1.2 
1999 6.2 4.6 1.6 3.1 2.7 0.4 7.7 6.6 1.1 
2000 6.5 4.9 1.6 3.3 2.8 0.5 8.1 6.9 1.2 
2001 7.4 5.4 2.0 3.5 2.9 0.6 8.7 7.3 1.4 

Nan - Hommes 

1991 6.2 5.0 1.2 3.9 3.6 0.3 9.7 8.9 0.8 
1992 5.5 4.3 1.2 3.5 3.1 0.3 8.7 7.8 0.8 
1993 5.5 4.2 1.3 3.3 2.9 0.4 8.3 7.3 1.0 

1994 5.3 4.0 1.3 3.3 2.9 0.4 8.2 7.3 0.9 
1995 4.8 3.5 1.3 2.8 2.4 0.4 7.0 6.0 1.0 
1996 4.9 3.5 1.3 2.8 2.4 0.4 7.0 6.0 1.0 
1997 5.1 3.8 1.4 2.7 2.4 0.4 6.8 5.9 0.9 

1998 5.6 4.2 1.4 3.2 2.7 0.4 7.9 6.9 1.1 
1999 6.0 4.5 1.5 3.1 2.6 0.4 7.7 6.6 1.1 
2000 6.0 4.5 1.5 3.0 2.6 0.5 7.6 6.5 1.1 
2001 7.0 5.2 1.8 3.4 2.9 0.5 8.4 7.1 1.2 

Women - Femmos 

Including maternity leave - Incluant le congé do maternité 

1991 10.6 6.4 4.1 7.2 4.6 2.6 18.0 11.6 6.4 
1992 9.0 5.3 3.7 6.3 3.8 2.5 15.8 9.4 6.4 
1993 8.1 4.6 3.5 5.6 3.3 2.4 14.1 8.2 5.9 

1994 8.1 4.3 3.9 5.0 2.7 2.3 12.6 6.7 5.8 
1995 8.4 4.8 3.6 5.9 3.3 2.6 14.6 8.2 6.4 
1996 8.0 4.6 3.4 5.7 3.3 2.5 14.4 8.2 6.2 
1997 10.2 5.8 4.4 6.8 3.9 2.9 16.9 9.8 7.2 

Excluding maternity leave - Excluant le conge de maternité 

1997 8.0 5.9 2.1 4.6 4.0 0.6 11.5 10.0 1.5 
1998 8.0 5.9 2.1 4.4 3.7 0.7 10.9 9.3 1.6 
1999 71 5.3 1.8 3.1 2.8 0.4 7.8 6.9 0.9 
2000 8.3 6.3 1.9 4.1 3.5 0.6 10.3 8.7 1.6 
2001 9.0 6.3 2.7 4.1 3.3 0.8 10.2 8.1 2.1 

Wood,' non-metallic mineral; primary metal; fabricated metal: machinery, computer and electronic.' electric equipment: transportation equipment: and 
furniture. - Bois, minéraux non métalliquos, metal do premiere fusion, produits mdtafliques, machinerie, ordinal ours of matérial électronique, materiel 
eleetrique, matérial do transport at meubles. 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein salon le sexe at l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
Non-durable Illness or or family Illness or 	or family Illness or 	or family 
goods Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Biens non Obligations Obligations Obligations 
durables * Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacite 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 6.2 	4.4 	 1.8 3.9 3.0 0.9 9.7 7.5 2.2 
1992 	 5.7 	4.0 	 1.7 3.8 2.9 0.9 9.6 7.3 2.3 
1993 	 5.9 	4.0 	 2.0 3.9 2.8 1.1 9.7 6.9 2.8 

1994 	 6.0 	3.9 	 2.1 4.0 2.8 1.2 10.1 7.1 3.0 
1995 	 6.1 	3.9 	 2.2 4.0 2.7 1.2 9.9 6.8 3.1 
1996 	 5.6 	3.5 	 2.1 3.6 2.3 1.2 9.0 5.9 3.1 
1997 	 6.1 	4.1 	 2.0 3.9 2.7 1.2 9.7 6.8 2.9 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.3 	4.1 	 1.3 3.2 2.7 0.4 7.9 6.9 1.0 
1998 	 5.9 	4.4 	 1.6 3.4 2.9 0.5 8.6 7.3 1.3 
1999 	 6.3 	4.8 	 1.4 3.6 3.1 0.4 8.9 7.8 1.1 
2000 	 6.6 	5.2 	 1.4 3.7 3.3 0.4 9.2 8.2 1.0 
2001 	 6.9 	5.2 	 1.7 3.3 2.9 0.5 8.4 7.1 1.2 

Men - Hommes 

1991 	 5.0 	3.9 	 1.1 3.1 2.7 0.3 7.7 6.8 0.8 
1992 	 4.6 	3.7 	 0.9 3.1 2.8 0.3 7.7 7.0 0.7 
1993 	 4.7 	3.6 	 1.0 2.9 2.6 0.3 7.4 6.5 0.8 

1994 	 4.7 	3.5 	 1.2 2.9 2.5 0.4 7.2 6.3 0.9 
1995 	 4,9 	3.6 	 1.3 3.0 2.6 0.4 7.5 6.6 1.0 
1996 	 4.2 	3.1 	 1.2 2.4 2.1 0.4 6.0 5.1 0.9 
1997 	 4.8 	3.7 	 1.1 2.8 2.4 0.4 7.0 6.1 1.0 

1998 	 5.1 	3.8 	 1.3 3.0 2.6 0.4 7.5 6.4 1.1 
1999 	 5.5 	4.1 	 1.3 3.1 2.7 0.4 7.8 6.9 1.0 
2000 	 5.9 	4.8 	 1.0 3.4 3.1 0.3 8.6 7.8 0.8 
2001 	 6.0 	4.5 	 1.5 3.0 2.5 0.5 7.5 6.3 1.2 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 8.4 	5.2 	 3.2 5.5 3.5 2.0 13.7 8.8 4.9 
1992 	 7.7 	4.6 	 3.1 5.3 3.2 2.1 13.2 7.9 5.3 
1993 	 8.3 	4.6 	 3.7 5.7 3.1 2.6 14.2 7.7 6.5 

1994 	 8.3 	4.5 	 3.8 6.3 3.4 2.9 15.7 8.5 7.1 
1995 	 8.4 	4.5 	 3.9 5.7 2.9 2.8 14.3 7.4 7.0 
1996 	 8.1 	4,2 	 3.9 5.9 2.9 3.0 14.7 7.3 7.4 
1997 	 8.3 	4.7 	 3.6 5.8 3.3 2.6 14.6 8.1 6.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.3 	4.9 	 1.5 3.8 3.3 0.5 9.4 8.3 1.1 
1998 	 7.4 	5.4 	 2.0 4.2 3.5 0.6 10.4 8.9 1.5 
1999 	 7.5 	5.9 	 1.6 4.3 3.8 0.5 10.6 9.4 1.3 
2000 	 7.9 	6.0 	 1.9 4.1 3.6 0.6 10.4 8.9 1.5 
2001 	 8.4 	6.2 	 2.1 4.0 3.4 0.5 9.9 8.6 1,3 

Food; beverages and tobacco; textiles; textile products; clothing; leather and allied; paper,' printing; petroleum and coal; chemicals,' plastics and 
rubber; and miscellaneous. - Ailments, boissons et tabac, textiles at produits textiles, vétements, cuir at produils connexes, papier, imprimerie, 
pétrole et charbon, produits chimiques, matiéres plastiques et ceoutchouc, et autres. 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez los employós a temps plein solon le sexe et l'Industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivuté dans I'année 

Personal Personal PersonI 
ServIce- Illness or or family Illness or or family Illness or or family 
producing Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Industries Obligations Obligations Obligations 
des services Maladie ou personnelles Maladie ou personnelles Maladle ou personnelles 

Total incapacite ou familiales Total incapacite ou familiales Total Incapacité ou familiales 

% days - Jours 

Both sexes-Los deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 6.2 4.0 2.2 3.7 2.4 1.3 9.3 6.0 3.3 
1992 5.8 3.6 2,1 3.7 2.3 1.4 9.3 5.8 3.5 
1993 6.0 3.7 2.3 3.8 2.3 1.5 9.5 5.7 3.8 

1994 6.0 3.6 2.4 3.8 2.3 1.5 9.5 5.7 3.7 
1995 5.9 3.6 2.4 3.8 2.3 1.5 9.5 5.7 3.8 
1996 5.9 3.5 2.4 3.6 2.2 1.5 9.1 5.4 3.7 
1997 6.5 4.1 2.4 3.9 2.5 1.4 9.7 6.1 3.6 

Excluding maternity leave - Excluant le congé do maternité 

1997 5.6 4.2 1.4 3.0 2.5 0.5 7.4 6.2 1.2 
1998 5.6 4.3 1.3 3.1 2.6 0.5 7.7 6.5 1.2 
1999 6.0 4.5 1.5 3.2 2.6 0.5 7.9 6.6 1.3 
2000 6.3 4.8 1.5 3.1 2.6 0.5 7.9 6.6 1.3 
2001 7.0 5.3 1.7 3.4 2.8 0.6 8.4 6.9 1.5 

Men - Homm.s 

1991 	 4.5 	 3.4 	 1.1 2.5 2.1 0.4 6.2 5.2 0.9 
1992 	 4.1 	3.1 	 1.0 2.4 2.1 0.3 6.0 5.2 0.9 
1993 	 4.2 	3.1 	 1.0 2.4 2.0 0.3 5.9 5.1 0.9 

1994 	 4.1 	2.9 	 1.1 2.3 1.9 0.4 5.7 4.8 0.9 
1995 	 4.1 	3.0 	 1.1 2.3 2.0 0.4 5.8 4.9 0.9 
1996 	 3.9 	2.8 	 1.1 2.1 1.8 0.4 5.4 4.5 0.9 
1997 	 4.5 	3.3 	 1.2 2.4 2.0 0.4 6.0 5.1 1.0 

1998 	 4.6 	3.5 	 1.1 2.6 2.2 0.4 6.4 5.4 1.0 
1999 	 4.8 	 3.6 	 1.2 2.5 2.1 0.4 6.3 5.3 1.0 
2000 	 5.2 	 3.9 	 1.3 2.6 2.1 0.4 6.4 5.3 1.1 
2001 	 5.8 	 4.4 	 1.5 2.9 2.4 0.5 7.1 5.9 1.2 

Women - F.mmes 

licluding maternity leave - Incluant Is conge de maternité 

1991 	 7.9 	 4.6 	 3.3 5.0 2.7 2.3 12.6 6.9 5.8 
1992 	 7.4 	 4.1 	 3.2 5.1 2.6 2.5 12.7 6.5 6.2 
1993 	 7.8 	 4.2 	 3.6 5.3 2.6 2.8 13.3 6.5 6.9 

1994 	 7.9 	 4.2 	 3.7 5.4 2.7 2.7 13.5 6.8 6.8 
1995 	 7.8 	 4.1 	 3.7 5.3 2.6 2.7 13.4 6.5 6.8 
1996 	 7.8 	 4.1 	 3.7 5.2 2.6 2.7 13.0 6.4 6.7 
1997 	 8.5 	 4.9 	 3.6 5.5 2.9 2.6 13.7 7.3 6.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.7 	 5.0 	 1.6 3.6 3.0 0.6 9.0 7.4 1.6 
1998 	 6.6 	 5.0 	 1.5 3.6 3.0 0.6 9.0 7.6 1.5 
1999 	 7.1 	 5.3 	 1.8 3.8 3.2 0.7 9.6 7.9 1.7 
2000 	 7.4 	5.7 	 1.7 3.7 3.1 0.6 9.3 7.8 1.5 
2001 	 8.2 	 6.2 	 2.0 3.9 3.2 0.7 9.8 7.9 1.8 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein salon le sexe at l'industrie, ii a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Trade 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Commerce Obligations Obligations Obligations 

Maladieou personnelles Maladieou 	personnelles Maladieou 	personrielles 
Total 	incapacite ou familiales Total 	uncapacite 	ou familiales Total 	incapacite 	ou familiales 

% % days - jours 

Both sexes - Las deux sexes 

including maternity leave - Incluant le congé de maternité 

1991 	 5.4 	3.4 	 1.9 3.1 2.1 1.1 7.9 5.2 2.7 
1992 	 5.1 	3.2 	 1.9 3.2 2.1 1.1 8.0 5.3 2.8 
1993 	 5.0 	3.1 	 1.9 3.0 1.9 1.1 7.5 4.7 2.8 

1994 	 4.8 	2.8 	 2.0 2.9 1.8 1.1 7.2 4.4 2.8 
1995 	 5.3 	3.1 	 2.3 3.3 1.9 1.4 8.3 4.8 3.5 
1996 	 5.1 	3.0 	 2.1 3.0 1.8 1.2 7.5 4.4 3.1 
1997 	 5.6 	3.4 	 2.2 3.1 1.9 1.2 7.8 4.8 2.9 

Excluding maternity leave - Excluant Ia congé de maternité 

1997 	 4.8 	3.4 	 1.4 2.4 1.9 0.4 5.9 4.9 1.0 
1998 	 4.9 	3.6 	 1.3 2.6 2.1 0.4 6.4 5.4 1.1 
1999 	 5.2 	3.8 	 1.5 2.7 2.2 0.5 6.6 5.4 1.2 
2000 	 5.4 	4.1 	 1.3 2.6 2.2 0.4 6.4 5.4 1.0 
2001 	 6.4 	4.7 	 1.7 3.0 2.4 0.5 7.4 6.1 1.3 

Men - Hommes 

1991 	 4.0 	3.0 	 1.0 2.2 1.8 0.3 5.4 4.6 0.8 
1992 	 4.0 	3.0 	 1.0 2.3 2.0 0.3 5.7 5.0 0.7 
1993 	 3.8 	2.8 	 1.0 2.0 1.7 0.3 5.0 4.3 0.7 

1994 	 3.7 	2.6 	 1.1 1.9 1.6 0.3 4.6 3.9 0.7 
1995 	 3.9 	2.7 	 1.1 2.1 1.7 0.4 5.3 4.4 0.9 
1996 	 3.5 	2.5 	 1.0 1.8 1.5 0.3 4.5 3.7 0.8 
1997 	 4.3 	3.0 	 1.3 2.2 1.8 0.4 5.4 4.5 0.9 

1998 	 4.1 	3.1 	 1.1 2.2 1.8 0.3 5.4 4.6 0.8 
1999 	 4.5 	3.3 	 1.2 2.3 1.9 0.4 5.7 4.8 0.9 
2000 	 4.9 	3.7 	 1.2 2.3 2.0 0.4 5.9 5.0 0.9 
2001 	 5.6 	4.1 	 1.5 2.6 2.2 0.5 6.5 5.4 1.2 

Woman - Fammes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.2 	4.0 	 3.1 4.6 2.4 2.2 11.4 5.9 5.5 
1992 	 6.6 	3.5 	 3.1 4.6 2.3 2.4 11.6 5.7 5.9 
1993 	 6.7 	3.4 	 3.2 4.5 2.1 2.4 11.2 5.2 6.0 

1994 	 6.4 	3.2 	 3.3 4.4 2.0 2.3 10.9 5.1 5.8 
1995 	 7.3 	3.5 	 3.8 5.1 2.2 2.9 12.7 5.6 7.1 
1996 	 7.2 	3.6 	 3.6 4.9 2.2 2.7 12.2 5.5 6.7 
1997 	 7.3 	4.0 	 3.4 4.6 2.2 2.4 11.4 5.4 6.0 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.5 	4.0 	 1.4 2.7 2.2 0.5 6.7 5.5 1.2 
1998 	 5.9 	4.4 	 1.5 3.2 2.6 0.5 7.9 6.5 1.4 
1999 	 6.2 	4.4 	 1.8 3.2 2.5 0.7 6.0 6.3 1.7 
2000 	 6.0 	4.6 	 1.4 2.9 2.4 0.5 7.3 6.0 1.3 
2001 	 7.5 	5.6 	 1.9 3.5 2.8 0.6 8.7 7.1 1.5 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et Vindustrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité daris l'année 

Personal Personal Personal 
Wholesale Illness or or family Illness or 	or family Illness or 	or family 
trade Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Commerce Obligations Obligations Obligations 
degros Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité oufamiliales Total 	incapacité 	oufarniliales Total 	incapacité 	oufamiliales 

days - jours 

Both sexes - Las deux sexss 

Including maternity leave - Incluant le congé de maternité 

1991 5.1 3.4 1.7 2.7 2.0 0.7 6.8 4.9 1.8 
1992 5.0 3.2 1.7 3.0 2.1 0.9 7.4 5.1 2.3 
1993 4.8 3.0 1.8 2.4 1.7 0.7 5.9 4.2 1.7 

1994 4.6 2.6 2.0 2.5 1.5 1.0 6.1 3.7 2.4 
1995 5.1 2.9 2.2 3.0 1.7 1.2 7.4 4.3 3.1 
1996 4.9 3.0 1.9 2.6 1.6 1.0 6.6 4.0 2.6 
1997 5.3 3.2 2.1 2.5 1.7 0.8 6.4 4.3 2.1 

Excluding maternity leave - Excluant Ia conge de matemité 

1997 4.9 3.2 1.6 2.1 1.7 0.4 5.2 4.3 1.0 
1998 5.0 3.6 1.3 2.5 2.1 0.4 6.2 5.2 1.0 
1999 5.3 3.8 1.6 2.4 2.0 0.4 6.1 5.0 1.1 
2000 5.3 3.8 1.5 2.3 1.9 0.4 5.8 4.8 1.0 
2001 6.1 4.1 1.9 2.4 1.9 0.6 6.1 4.7 1.4 

Men - Hommes 

1991 4.1 2.9 1.2 2.2 1.8 0.3 5.4 4.6 0.8 
1992 4.1 3.1 1.0 2.3 1.9 0.4 5.7 4.8 0.9 
1993 4.0 2.9 1.2 1.9 1.7 0.3 4.8 4.2 0.6 

1994 3.7 2.5 1,2 1.8 1.5 0.3 4.4 3.7 0.7 
1995 3.8 2.6 1.2 1.9 1.5 0.4 4.7 3.8 0.9 
1996 3.8 2.6 1.2 1.8 1.4 0.4 4.4 3.5 0.9 
1997 4.2 2.7 1.5 1.9 1.5 0.4 4.7 3.8 0.9 

1998 4.3 3.2 1.1 2.3 2.0 0.4 5.9 5.0 0.9 
1999 4.7 3.4 1.3 2.2 1.8 0.4 5.6 4.6 1.0 
2000 5.0 3.5 1.5 2.4 2.0 0.4 6.0 5.0 1.0 
2001 5.3 3.7 1.6 2.2 1.7 0.5 5.5 4.3 1.2 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 7.4 4.4 3.0 
1992 7.3 3.8 3.6 
1993 6.5 3.3 3.2 

1994 6.8 2.8 4.0 
1995 7.8 3.5 4.4 
1996 7.5 3.8 3.7 
1997 8.0 4.5 3.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 6.4 4.6 1.8 
1998 6.6 4.7 1.9 
1999 6.7 4.6 2.1 
2000 6.0 4.4 1.6 
2001 7.9 5.3 2.6 

4.1 2.3 1.8 10.4 5.9 4.5 
5.0 2.4 2.6 12.6 6.0 6.5 
3.4 1.6 1.8 8.6 4.1 4.5 

4.2 1.5 2.7 10.5 3.8 6.8 
5.5 2.2 3.2 13.7 5.5 8.1 
4.8 2.1 2.7 12.1 5.3 6.8 
4.3 2.2 2.1 10.8 5.5 5.2 

2.7 2.3 0.4 6.7 5.6 1.1 
2.8 2.3 0.5 7.0 5.8 1.2 
2.9 24 0.5 7.3 6.0 1.3 
2.1 1 7 0.4 5.4 4.3 1.0 
3.1 2.3 0.8 7.6 5 7 2.0 
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Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employes a temps plein solon le sexe et l'lndustrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans I'année 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Retail trade Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Commerce Obligations Obligations Obligations 
dedétail Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité oufamiliales Total incapacité ou familiales Total incapacité oufamiliales 

days - jours 

Both sexes - Los deux sexes 

Including maternity leave - lncluant le conge de maternité 

1991 5.5 3.5 2.0 3.3 2.1 1.2 8.3 5.2 3.0 
1992 5.1 3.1 1.9 3.3 2.1 1.2 8.2 5.3 2.9 
1993 5.1 3.1 2.0 3.2 1.9 1.3 8.0 4.9 3.2 

1994 4.9 2.9 2,0 3.0 1.9 1.2 7.6 4.7 2.9 
1995 5.4 3.1 2.3 3.5 2.0 1.4 8.6 5.0 3.6 
1996 5.1 3.0 2.2 3.1 1.8 1.3 7.8 4.5 3.3 
1997 5.7 3.4 2.2 3.3 2.0 1.3 8.3 5.0 3.3 

Excluding maternity leave - Excluant le conge de maternité 

1997 4.8 3.5 1.3 2.5 2.0 0.4 6.1 5.1 1.1 
1998 4.9 3.6 1.2 2.6 2.2 0.4 6.5 5.4 1.1 
1999 5.2 3.8 1.4 2.7 2.2 0.5 6.9 5.5 1.3 
2000 5.5 4.2 1.2 2.7 2.3 0.4 6.7 5.7 1.1 
2001 6.5 5.0 1.5 3.2 2.7 0.5 8.0 6.7 1.3 

Men - Hommes 

1991 4.0 3.0 1.0 2.2 1.9 0.3 5.4 4.6 0.7 
1992 3.9 2.9 1.0 2.3 2.0 0.2 5.7 5.1 0.6 
1993 3.7 2.8 0.9 2.0 1.8 0.3 5.1 4.4 0.7 

1994 3.6 2.6 1.0 1.9 1.6 0.3 4.7 4.1 0.7 
1995 3.9 2.8 1.1 2.2 1.8 0.4 5.5 4.6 0.9 
1996 3.4 2.5 0.9 1.8 1.5 0.3 4.5 3.8 0.7 
1997 4.4 3.1 1.3 2.3 1.9 0.4 5.8 4.8 0.9 

1998 4.1 3.0 1.1 2.1 1.7 0.3 5.2 4.4 0.8 
1999 4.4 3.3 1.1 2.3 1.9 0.4 5.8 4.8 0.9 
2000 4.9 3.8 1.1 2.3 2.0 0.3 5.8 5.0 0.8 
2001 5.7 4.3 1.4 2.9 2.4 0.4 7.2 6.0 1.1 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 7.1 3.9 3.2 4.7 2.4 2.3 11.7 5.9 5.7 
1992 6.4 3.4 3.0 4.5 2.2 2.3 11.4 5.6 5.8 
1993 6.7 3.5 3.3 4.7 2.2 2.5 11.7 5.4 6.3 

1994 6.4 3.3 3.1 4.4 2.2 2.2 11.0 5.4 5.6 
1995 7.1 3.5 3.7 5.0 2.2 2.8 12.5 5.6 6.9 
1996 7.2 3.5 3.6 4.9 2.2 2.7 12.2 5.5 6.7 
1997 7.2 3.8 3.4 4.6 2.1 2.5 11.6 5.4 6.2 

Excluding maternity leave - ExCluant le conge de maternité 

1997 5.2 3.9 1.3 2.7 2.2 0.5 6.7 5.5 1.2 
1998 5.8 4.4 1.4 3.2 2.7 0.6 8.1 6.7 1.4 
1999 6.0 4.3 1.7 3.3 2.6 0.7 8.2 6.4 1.8 
2000 6.0 4.6 1.4 3.1 2.6 0.5 7.8 6.4 1.3 
2001 7.4 5.7 1.7 3.6 3.0 0,6 8.9 7.5 1.4 

54 / Statistics Canada - Catalogue no. 71-535-MPB, no. Ii 	 Statistique Canada - n" 71-535-1IPB. n' /1 an catalogue 



ark .fhsence Rates. 1991 to 2001 
	

l'aux d absence do travail,! 991 ci 2001 

Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux dabsence chez los employOs a temps plein selon le sexe at lindustrie, 1991 a 2001 

Incidence 
	

Inactivity rate 

Taux 
Frequence 
	

dinactivité  

Personal Personal 
Transportation Illness or or family Illness or or family 
and warehousing Total 	disability responsibilities Total 	disability responsibilities 

Transport at Obligations Obligations 
.nlreposage Maladieou personnelles Maladieou personnelles 

Total 	incapacité ou familiales Total 	incapacité ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans l'année 

Personal 
illness or 	or family 

Total 	disability responsibilities 

Obligations 
Maladie ou 	personnelles 

Total 	incapacité 	ou familiales 

days - ours 

Both 80x0s-Lssdsux sexes 

Including maternity leave - Incluant to congé do maternité 

1991 	 5.8 	4.6 	 1.3 4.0 3.4 0.7 10.0 8.4 1.6 
1992 	 5.6 	 4.3 	 1.3 4.1 3.3 0.8 10.1 8.2 2.0 
1993 	 5.9 	4.2 	 1.7 4.2 3.2 1.0 10.4 8.0 2.5 

1994 	 5.4 	3.8 	 1.6 3.9 2.9 0.9 9.6 7.3 2.4 
1995 	 5.9 	4.0 	 1.9 4.0 3.0 1.0 9.9 7.4 2.5 
1996 	 5.1 	 3.5 	 1.6 3.4 2.5 0.8 8.4 6.3 2.1 
1997 	 6.2 	4.7 	 1.5 4.2 3.4 0.8 10.5 8.5 2.0 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.0 	 4.7 	 1.2 4.0 3.4 0.5 9.9 8.5 1.4 
1998 	 5.7 	 4.4 	 1.3 3.8 3.2 0.5 9.4 8.1 1.3 
1999 	 5.9 	4.6 	 1.3 3.8 3.2 0.5 9.4 8.1 1.3 
2000 	 6.7 	 5.2 	 1.4 4.1 3.6 0.5 10.3 9.0 1.3 
2001 	 6.9 	 5.4 	 1.6 4.0 3.5 0.5 10.0 8.7 1.3 

Men - Hommes 

1991 	 5.6 	4.7 	 0.9 3.8 3.5 0.4 9.6 8.7 0.9 
1992 	 5.1 	 4.2 	 1.0 3.8 3.3 0.5 9.4 8.2 1.2 
1993 	 5.1 	4.1 	 0.9 3.6 3.2 0.4 9.1 8.1 1.0 

1994 	 4.6 	3.6 	 0.9 3.3 2.9 0.4 8.2 7.2 1.0 
1995 	 4.8 	3.8 	 1.1 3.1 2.8 0.4 7.9 7.0 0.9 
1996 	 4.5 	3,4 	 1.0 2.9 2.5 0.4 7.4 6.3 1.1 
1997 	 5,5 	 4.4 	 1.1 3.8 3.3 0.5 9.4 8.3 1.2 

1998 	 5.5 	4.3 	 1.2 3.8 3.3 0.5 9.4 8.2 1.2 
1999 	 5.6 	 4.5 	 1.2 3.8 3.3 0.5 9.4 8.2 1.2 
2000 	 6.2 	 4.9 	 1.3 3.9 3.5 0.4 9.7 8.7 1.1 
2001 	 6.6 	 5.2 	 1.4 4.0 3.5 0.5 10.0 8.8 1.2 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 6.6 	4,0 	 2.5 4.8 2.8 1.9 11.9 7.1 4.8 
1992 	 7.6 	4.7 	 2.9 5.4 3.2 2.2 13.5 8.0 5.5 
1993 	 9.2 	4.6 	 4.6 6.4 2.9 3.5 16.1 7.4 8.7 

1994 	 9.0 	4.4 	 4.6 6.5 3.1 3.4 16.3 7.8 8.6 
1995 	 10.2 	 5.2 	 5.0 7.6 3.7 3.9 19.0 9.3 9.7 
1996 	 7.5 	3.9 	 3.7 5.2 2.6 2.7 13.1 6.4 6.6 
1997 	 9.1 	5.7 	 3.4 6.1 3.8 2.3 15.3 9.5 5.8 

Excluding maternity leave - Excluant Is congé do matemité 

1997 	 7.7 	 5.8 	 1.9 4.8 3.9 0.9 11.9 9.7 2.2 
1998 	 6.3 	4.8 	 1.5 3.8 3.1 0.7 9.6 7.9 1.7 
1999 	 7.1 	 5.1 	 1.9 3.8 3.1 0.6 9.4 7.8 1.6 
2000 	 8,4 	 6.4 	 2.0 5.1 4.2 0.9 12.8 10.4 2.4 
2001 	 8.0 	 5.9 	 2.1 4.1 3.3 0.7 10.1 8.4 1.8 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux dabsence chez los employés a temps plein selon le sexe et l'lndustrle, 1991 a 2001 

Incidence - Inactivity rate Days lost per worker in year 

Taux Jours perdus par travaitleur 
FrOquence d'inactivité dans IannOe 

Finance, insurance, Personal Personal Personal 
real estate Illness or or family Illness or or family Illness or 	or family 
and leasing Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Finances, assu- Obligations Obligations Obligations 
rances, Immo- Maladie ou personnelles Maladie ou personnelles Maladie ou 	personnelles 
bilier et location Total 	incapacitO ou familiales Total 	incapacité ou familiales Total 	incapacité 	ou familiales 

- days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le congO de maternitO 

1991 	 5.8 	 3.2 	 2.6 3.4 1.7 1.7 8.5 4.4 4.1 
1992 	 5.4 	 2.9 	 2.5 3.4 1.7 1.7 8.6 4.3 4.3 
1993 	 5,8 	 3.0 	 2.8 3.7 1.7 2.0 9.3 4.3 5.0 

1994 	 6.1 	 3.2 	 2.9 3.9 2.1 1.9 9.9 5.1 4.7 
1995 	 6.0 	 3.1 	 2.8 3.6 1.8 1.8 9.0 4.4 4.6 
1996 	 5.8 	 3.1 	 2.8 3.6 1.8 1.8 8.9 4.5 4.4 
1997 	 6.0 	 3.3 	 2.7 3.5 1.8 1.7 8.8 4.5 4.2 

Excluding maternity leave - Excluant le congO de maternité 

1997 	 4.8 	 3.3 	 1.5 2.4 1.8 0.5 5.9 4.6 1.3 
1998 	 5.1 	 3.8 	 1.3 2.5 2.1 0.4 6.3 5.2 1.1 
1999 	 5.6 	 4.0 	 1.6 2.8 2.3 0.5 7.0 5.8 1.2 
2000 	 5.9 	 4.1 	 1.7 2.7 2.1 0.5 6.7 5.3 1.4 
2001 	 6.7 	 4.8 	 1.9 3.0 2.4 0.6 7.4 5.9 1.5 

Mon - Hommos 

1991 	 3.7 	 2.5 	 1.2 1.7 1.3 0.4 4.3 3.2 1.1 
1992 	 3.1 	 2.2 	 0.9 1.7 1.5 0.3 4.3 3.7 0.6 
1993 	 2.9 	 2.0 	 0.9 1.4 1.0 0.4 3.6 2.6 1.0 

1994 	 3.7 	 2.4 	 1.3 2.1 1.7 0.4 5.2 4.2 1.0 
1995 	 3.5 	 2.3 	 1.2 1.6 1.2 0.4 4.1 3.1 1.1 
1996 	 2.6 	 1.8 	 0.8 1.3 1.0 0.3 3.2 2.6 0.6 
1997 	 3.2 	 2.1 	 1.1 1.5 1.2 0.3 3.8 3.0 0.9 

1998 	 4.0 	 2.8 	 1.2 1.8 1.4 0.4 4.6 3.5 1.1 
1999 	 4.1 	 2.8 	 1.3 1.9 1.5 0.4 4.6 3.6 1.0 
2000 	 4.1 	 2.7 	 1.4 1.7 1.3 0.5 4.4 3.2 1.2 
2001 	 5.0 	 3.4 	 1.6 2.1 1.6 0.5 5.2 4.0 1.2 

Women - Fommes 

Including maternity leave - lncluant le congé de maternitO 

1991 	 7.3 	 3.7 	 3.6 4.6 2.1 2.5 11.6 5.2 6.4 
1992 	 6.8 	 3.3 	 3.6 4.6 1.9 2.7 11.6 4.7 6.9 
1993 	 7.7 	 3.7 	 3.9 5.3 2.2 3.1 13.3 5.5 7.8 

1994 	 7.5 	 3.7 	 3.9 5.2 2.3 2.9 13.0 5.8 7.3 
1995 	 7.5 	 3.7 	 3.9 5.0 2.2 2.8 12.5 5.4 7.1 
1996 	 7.7 	 3.8 	 3.9 5.0 2.3 2.7 12.5 5.7 6.8 
1997 	 7.6 	 4.0 	 3.6 4.8 2.2 2.5 11.9 5.5 6.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.7 	 4.0 	 1.7 2.9 2.3 0.6 7.2 5.6 1.6 
1998 	 5.8 	 4.4 	 1.4 3.0 2.5 0.4 7.4 6.3 1.1 
1999 	 6.5 	 4.8 	 1.7 3.4 2.9 0.5 8.5 7.2 1.3 
2000 	 7.0 	 5.1 	 1.9 3.3 2.7 0.6 8.3 6.7 1.5 
2001 	 7.8 	 5.7 	 2.0 3.6 2.9 0.7 8.9 7.2 1.7 
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Table 2 	Absence rates of full.time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux dabsence chez las employOs a temps plein selon Is sexe at l'industrle, 1991 a 2001 

	

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 

	

-_Frequence 	 dinactivité 	 dans l'année 

Personal 
Finance and Illness or orfaniily 
insurance Total 	disability responsibilities 

Finances et Obligations 
sssuranc.s Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou tamiliales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie Ou personnelles 

Total 	incapacité ou familiales 

% % days - jours 

Both SOX8 - L.a deux sexes 

Including maternity leave - Incluant Is conge de maternité 

1991 	 6.3 	3.4 	 2.9 3.8 1.8 1.9 9.4 4.6 4.8 
1992 	 6.1 	3.1 	 3.0 4.0 1.9 2.2 10.1 4.6 5.4 
1993 	 6.3 	 3.2 	 3.1 4.1 1.8 2.3 10.3 4.5 5.8 

1994 	 6.5 	3.4 	 3.1 4.4 2.2 2.1 10.9 5.6 5.4 
1995 	 6.5 	 3.4 	 3.1 4.1 2.0 2.1 10.2 4.9 5.4 
1996 	 6.3 	 3.2 	 3.0 3.9 1.9 2.0 9.8 4.7 5.0 
1997 	 6.3 	 3.3 	 2.9 3.8 1.9 1.9 9.4 4.7 4.7 

Excluding maternity leave - Excluant Is conge de maternité 

1997 	 4.9 	3.4 	 1.6 2.5 1.9 0.6 6.1 4.8 1.4 
1998 	 5.2 	 3.8 	 1.3 2.6 2.2 0.4 6.5 5.4 1.1 
1999 	 5.8 	 4.3 	 1.5 2.9 2.5 0.5 7.3 6.1 1.1 
2000 	 6.0 	 4.3 	 1.7 2.8 2.3 0.5 7.0 5.7 1.4 
2001 	 6.9 	 5.0 	 1.9 3.1 2.5 0.6 7.7 6.2 1.6 

Men - Hommes 

1991 	 3.7 	 2.7 	 1.1 1.7 1.3 0.4 4.2 3.3 0.9 
1992 	 3.5 	2.4 	 1.1 1.7 1.4 0.3 4.4 3.6 0.8 
1993 	 2.5 	1.6 	 F 1.1 0.8 F 2.8 1.9 F 

1994 	 3.8 	2.5 	 1.3 2.1 1.7 0.3 5.2 4.3 0.8 
1995 	 3.6 	2.3 	 1.2 1.7 1.2 0.5 4.1 3.0 1.2 
1996 	 2.5 	1.7 	 F 1.1 0.9 F 2.8 2.2 F 
1997 	 3.3 	 2.0 	 1.3 1.5 1.1 0.4 3.8 2.8 1.0 

1998 	 3.9 	2.8 	 1.1 1.7 1.3 0.4 4.3 3.3 1.0 
1999 	 3.6 	2.6 	 1.0 1.6 1.3 0.3 3.9 3.1 0.8 
2000 	 4.0 	 2.7 	 1.4 1.8 1.3 0.5 4.5 3.3 1.2 
2001 	 4.5 	3.0 	 1.5 1.7 1.2 0.5 4.3 3.1 1.2 

Women - F.mmes 

Including maternity leave - Incluant Is COflgé de maternité 

1991 	 7.7 	 3.8 	 4.0 5.0 2.1 2.9 12.5 5.3 7.2 
1992 	 7.4 	3.4 	 4.0 5.3 2.1 3.2 13.2 5.2 8.0 
1993 	 8.1 	4.0 	 4.2 5.8 2.4 3.4 14.4 5.9 8.5 

1994 	 7.9 	3.8 	 4.1 5.7 2.5 3.2 14.2 6.3 7.9 
1995 	 8.0 	3.9 	 4.1 5.5 2.4 3.1 13.8 6.0 7.8 
1996 	 8.0 	3.9 	 4.0 5.3 2.4 2.9 13.3 6.0 7.3 
1997 	 7.7 	 3.9 	 3.7 4.9 2.3 2.6 12.3 5.7 6.6 

Excluding maternity leave - Excivaflt Is conge de maternité 

1997 	 5.7 	 4.0 	 1.7 2.9 2.3 0.6 7.4 5.8 1.6 
1998 	 5.8 	4.4 	 1.4 3.1 2.6 0.5 7.7 6.5 1.1 
1999 	 6.9 	 5.2 	 1.7 3.6 3.1 0.5 9.0 77 1.3 
2000 	 7 1 	 5.1 	 1,9 3.4 2.8 0.6 8.5 7.0 1.5 
2001 	 8.2 	 6.1 	 2.1 3.9 3.2 0.7 9.7 7.9 1.8 
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Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les omployés a temps plain selon Ia sexe et l'lndustrie, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 d'inactivité 	 dans l'année 

Personal 
Real estate Illness or or family 
and leasing Total 	disability responsibilities 

Immobilier Obligations 
et location Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 4.4 	 2.6 	 1.8 2.4 1.5 0.9 5.9 3.7 2.2 
1992 	 3.3 	 2.3 	 1.1 1.9 1.3 0.5 4.7 3.4 1.3 
1993 	 4.4 	 2.7 	 1.7 2.6 1.5 1.0 6.5 3.8 2.6 

1994 	 4.7 	 2.6 	 2.1 2.7 1.5 1.1 6.7 3.9 2.8 
1995 	 4.2 	 2.2 	 2.0 2.0 1.2 0.8 5.1 3.0 2.0 
1996 	 4.2 	 2.5 	 1.7 2.4 1.4 0.9 5.9 3.6 2.3 
1997 	 4.7 	 3.1 	 1.6 2.5 1.6 1.0 6.3 3.9 2.4 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 	 4.1 	 3.1 	 F 2.0 1.6 F 5.0 4.0 F 
1998 	 4.9 	 3.4 	 1.4 2.2 1.8 0.4 5.4 4.5 1.0 
1999 	 4.8 	 3.0 	 1.8 2.4 1.8 0.5 6.0 4.6 1.3 
2000 	 5.3 	 3.6 	 1.6 2.2 1.6 0.5 5.5 4.1 1.4 
2001 	 5.8 	 4.2 	 1.6 2.5 2.0 0.5 6.3 5.1 1.2 

Men - liommes 

1991 	 3.6 	 2.0 	 F 1.8 1.2 F 4.4 2.9 F 
1992 	 2.5 	 1.9 	 F 1.7 1.5 F 4.2 3.8 F 
1993 	 3.7 	 2.7 	 F 2.0 1.5 F 4.9 3.7 F 

1994 	 3.6 	 2.3 	 F 2.1 1.6 F 5.2 4.0 F 
1995 	 3.5 	 2.2 	 F 1.6 1.3 F 4.1 3.2 F 
1996 	 2.9 	 F 	 F 1.6 F F 4.1 F F 
1997 	 3.0 	 2.3 	 F 1.6 1.3 F 3.9 3.4 F 

1998 	 4.3 	 2.7 	 F 2.0 1.6 F 5.0 3.9 F 
1999 	 5.1 	 3.2 	 F 2.5 1.9 F 6.2 4.7 F 
2000 	 4.2 	 2.8 	 F 1.7 1.2 F 4.2 3.1 F 
2001 	 6.3 	 4.6 	 F 3.0 2.5 F 7.5 6.2 F 

Women - Femmes 

Including maternity leave - lncluant le congB de maternité 

1991 	 5.3 	 3.3 	 F 3.1 1.9 F 7.8 4.7 F 
1992 	 4.5 	 2.7 	 F 2.1 1.1 F 5.2 2.8 F 
1993 	 5.3 	 2.6 	 2.7 3.5 1.6 1.9 8.7 4.0 4.7 

1994 	 6.0 	 2.9 	 3.0 3.4 1.5 1.9 8.4 3.7 4.7 
1995 	 5.1 	 F 	 2.8 2.6 F 1.5 6.4 F 3.6 
1996 	 5.9 	 3.0 	 2.9 3.3 1.5 1.8 8.4 3.8 4.5 
1997 	 6.9 	 4.1 	 F 3.9 1.9 F 9.7 4.7 F 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.7 	 4.2 	 F 2.6 1.9 F 6.5 4.8 F 
1998 	 5.6 	 4.4 	 F 2.4 2.1 F 6.0 5.3 F 
1999 	 4.4 	2.9 	 F 2.3 1.8 F 5.7 4.5 F 
2000 	 6.5 	 4.6 	 F 2.8 2.1 F 7.0 5.4 F 
2001 	 5.1 	 3.7 	 F 1.9 1.4 F 4.7 3.5 F 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employes a temps plein selon le sexe et I'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitO dans I'annOe 

Professional, 
scientific and Personal Personal Personal 
technical services Illness or or family Illness or or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 
services 
professionnels, Obligations Obligations Obligations 
scientifiques Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 
.t techniques Total 	incapacitO ou familiales Total 	incapacitO ou familiales Total 	incapacité 	ou familiales 

% % days - Jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternitO 

1991 	 5.7 	 3.0 	 2.7 2.8 1.4 1.4 6.9 3.5 3.4 
1992 	 5.2 	 2.4 	 2.7 2.9 1.1 1.8 7.2 2.8 4.4 
1993 	 5.6 	 3.0 	 2.7 3.0 1.4 1.6 7.6 3.6 4.0 

1994 	 5.3 	 2.3 	 3.0 2.9 1.1 1.8 7.2 2.8 4.4 
1995 	 5.0 	 2.2 	 2.8 2.7 1.0 1.7 6.7 2.5 4.2 
1996 	 4.8 	 2.2 	 2.6 2.2 0.8 1.4 5.6 2.1 3.5 
1997 	 5.5 	 2.7 	 2.8 2.7 1.1 1.7 6.8 2.6 4.2 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.3 	 2.7 	 1.6 1.6 1.1 0.5 3.9 2.7 1.3 
1998 	 4.7 	 3.1 	 1.6 1.8 1.3 0.5 4.5 3.4 1.2 
1999 	 4.9 	 3.1 	 1.8 1.9 1.4 0.6 4.8 3.4 1.4 
2000 	 5.0 	 3.2 	 1.8 1.6 1.2 0.4 4.0 2.9 1.1 
2001 	 5.8 	 4.0 	 1.8 2.0 1.4 0.6 5.0 3.6 1.4 

Mon - Hommes 

1991 	 3.9 	 2.4 	 1.6 1.6 1.2 0.4 4.0 3.0 1.0 
1992 	 2.9 	 1.7 	 1.3 1.1 0.8 0.3 2.7 1.9 0.8 
1993 	 3.8 	 2.7 	 1.2 1.5 1.3 0.2 3.8 3.2 0.6 

1994 	 3.4 	 1.8 	 1.5 1.3 0.8 0.4 3.2 2.1 1.1 
1995 	 2.7 	 1.7 	 1.0 1.0 0.8 0.2 2.5 1.9 0.6 
1996 	 3.0 	 1.7 	 1.3 1.0 0.6 0.3 2.5 1.6 0.9 
1997 	 3.4 	 2.0 	 1.4 1.2 0.7 0.5 2.9 1.7 1.2 

1998 	 3.5 	 2.2 	 1.2 1.2 0.9 0.4 3.0 2.1 0.9 
1999 	 4.1 	 2.4 	 1.7 1.4 0.9 0.5 3.5 2.3 1.3 
2000 	 3.8 	 2.3 	 1.6 1.2 0.8 0.4 3.1 2.0 1.1 
2001 	 5.0 	 3.4 	 1.6 1.6 1.2 0.5 4.1 2.9 1.2 

Women - Femmes 

Including maternity leave - Incluant Is congé de maternité 

1991 	 7.5 	 3.6 	 4.0 4.1 1.6 2.5 10.3 4.1 6.2 
1992 	 7.4 	 3.2 	 4.2 4.8 1.5 3.3 12.1 3.8 8.3 
1993 	 7.5 	 3.3 	 4.2 4.8 1.6 3.2 12.0 4.0 8.0 

1994 	 7.3 	 2.9 	 4.5 4.7 1.4 3.2 11.7 3.6 8.1 
1995 	 7.4 	 2.7 	 4.7 4.6 1.3 3.3 11.4 3.2 8.3 
1996 	 6.9 	 2.8 	 4.1 3.8 1.1 2.7 9.4 2.7 6.7 
1997 	 7.9 	 3.5 	 4.4 4.7 1.5 3.2 11.8 3.8 8.0 

Excluding maternity leave - Excluant Ia congO de maternité 

1997 	 5.3 	 3.6 	 1.7 2.1 1.6 0.5 5.3 3.9 1.3 
1998 	 6.1 	 4.2 	 2.0 2.5 1.9 0.6 6.4 4.8 1.5 
1999 	 5.8 	 3.8 	 2.0 2.5 1.9 0.6 6.3 4.7 1.5 
2000 	 6.5 	 4.4 	 2.1 2.1 1.6 0.4 5.2 4.1 1.1 
2001 	 6.8 	 4.8 	 2.0 2.5 1.8 0.7 6.2 4.5 1.7 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employes a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Management, 
administrative Personal Personal Personal 
and support services Illness or or family Illness or or family Illness or 	or family 

Gestion at 	
Total disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

services Obligations Obligations Obligations 
d'administration Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 
et de soutien 	 Total incapacité ou familiales Total 	incapacite ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes- Las deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 5.1 	 3.2 	 1.9 3.0 1.9 1.0 7.4 4.9 2.5 
1992 	 5.4 	 3.6 	 1.8 3.5 2.3 1.1 8.7 5.9 2.8 
1993 	 4.7 	 2.9 	 1.8 3.0 1.8 1.2 7.4 4.4 2.9 

1994 	 4.9 	 3.5 	 1.4 2.9 2.0 0.8 7.2 5.1 2.1 
1995 	 5.0 	 3.2 	 1.8 3.1 2.0 1.1 7.8 5.1 2.7 
1996 	 4.5 	 2.9 	 1.6 2.9 2.0 1.0 7.4 5.0 2.4 
1997 	 5.9 	 4.2 	 1.8 3.3 2.3 1.0 8.3 5.8 2.6 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.3 	 4.2 	 1.1 2.7 2.3 0.3 6.7 5.8 0.9 
1998 	 5.4 	 4.0 	 1.5 3.0 2.4 0.6 7.4 6.0 1.4 
1999 	 5.4 	 4.0 	 1.4 2.6 2,1 0.5 6.5 5.2 1.4 
2000 	 6.4 	 4.9 	 1.4 3.1 2.7 0.4 7.9 6.7 1.1 
2001 	 6.9 	 5.2 	 1.8 3.2 2.6 0.6 8.1 6.6 1.5 

Man - Hommes 

1991 	 3.7 	 2.8 	 F 2.3 2.0 F 5.7 5.0 F 
1992 	 3.9 	 3.1 	 F 2.4 2.1 F 6.0 5.3 F 
1993 	 3.2 	 2.5 	 F 1.8 1.6 F 4.4 3.9 F 

1994 	 4.0 	 3.4 	 F 2.2 1.9 F 5.4 4.8 F 
1995 	 3.8 	 2.9 	 F 2.2 1.9 F 5.6 4.8 F 
1996 	 3.7 	 2.7 	 F 2.3 1.9 F 5.6 4.9 F 
1997 	 4.6 	 3.7 	 F 2.5 2.2 F 6.2 5.5 F 

1998 	 4.7 	 3.5 	 1.2 2.8 2.3 0.5 7.1 5.8 1.2 
1999 	 4.4 	 3.4 	 1.0 2.3 1,9 0.3 5.6 4.8 0.8 
2000 	 4.9 	 3.7 	 1.2 2.6 2.2 0.4 6.5 5.4 1.1 
2001 	 6.0 	 4.5 	 1.5 3.0 2.5 0.6 7.6 6.2 1.4 

Women - Fammes 

Including maternity leave - Incluant le congé de maternité 

1991 	 6.9 	 3.8 	 3.1 3.9 1.9 2.0 9.7 4.7 5.0 
1992 	 7.5 	 4.3 	 3.3 5.0 2.7 2.3 12.6 6.7 5.8 
1993 	 6.7 	 3.5 	 3.2 4.7 2.1 2.6 11.6 5.2 6.4 

1994 	 6.4 	 3.7 	 2.8 4.2 2.3 1.9 10.5 5.7 4.8 
1995 	 6.8 	 3.7 	 3.1 4.5 2.2 2.3 11.2 5.6 5.6 
1996 	 5.7 	 3.2 	 2.5 4.0 2.1 1.9 9.9 5.1 4.8 
1997 	 7.8 	 4.8 	 3.0 4.6 2.4 2.1 11.4 6.1 5.3 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.3 	 4.9 	 F 3.0 2.5 F 7.4 6.2 F 
1998 	 6.4 	 4.5 	 1.8 3.1 2.5 0.6 7.8 6.3 1.6 
1999 	 6.7 	 4.8 	 1.9 3.1 2.3 0.9 7.8 5.7 2.2 
2000 	 8.2 	 6.5 	 1.7 3.9 3.4 0.5 9.7 8.5 1.2 
2001 	 7.9 	 5.9 	 2.1 3.5 2.8 0.7 8.7 7.1 1.6 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans l'année 

Personal Personal Personal 
Educational Illness or or family Illness or or family Illness or or family 
services Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 

Services Obligations Obligations Obligations 
d'enseignament Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total 	incapacité ou familiales Total 	incapacité ou familiales Total 	incapacité ou familiales 

% 	 days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 6.0 4.0 2.0 3.5 2.3 1.2 8.7 5.7 3.1 
1992 5.2 3.3 2.0 3.3 2.0 1.3 8.2 4.9 3.4 
1993 5.8 3.6 2.2 3.7 2.2 1.5 9.3 5.4 3.9 

1994 5.7 3.5 2.1 3.6 2.2 1.4 9.0 5.6 3.4 
1995 5.4 3.2 2.2 3.5 2.0 1.6 8.8 4.9 3.9 
1996 6.4 3.9 2.5 4.0 2.3 1.7 10.0 5.9 4.1 
1997 7.1 4.7 2.4 4.3 2.7 1.6 10.7 6.8 3.9 

Excluding maternity leave - Excluant le conge de maternité 

1997 6.1 4.8 1.3 3.3 2.8 0.5 8.2 6.9 1.3 
1998 5.5 4.3 1.2 3.0 2.5 0.6 7.6 6.2 1.4 
1999 6.1 4.6 1.4 3.3 2.7 0.6 8.3 6.9 1.4 
2000 6.6 5.0 1.6 3.4 2.7 0.7 8.4 6.7 1.7 
2001 7.1 5.4 1.7 3.4 2.7 0.7 8.5 6.8 1.7 

Men - Hommes 

1991 4.3 3.4 0.9 2.4 2.0 0.3 5.9 5.1 0.8 
1992 3.5 2.7 0.9 2.1 1.7 0.4 5.3 4.3 1.0 
1993 4.5 3.6 0.9 2.6 2.2 0.4 6.5 5.6 1.0 

1994 4.1 3,1 1.0 2.3 2.0 0.3 5.8 5.0 0.8 
1995 3.6 2.7 0.9 2.1 1.7 0.3 5.1 4.3 0.8 
1996 4.1 3.2 1.0 2.3 1.9 0.4 5.7 4.8 0.9 
1997 5.3 4.2 1.1 3.0 2.6 0.4 7.4 6.5 1.0 

1998 4.5 3.4 1.1 2.5 2.1 0.5 6.3 5.2 1.2 
1999 5.5 4.2 1.3 3.1 2.6 0.6 7.8 6.4 1.4 
2000 5.6 4.4 1.2 2.8 2.4 0.5 7.1 6.0 1.2 
2001 5.8 4.5 1.2 2.9 2.4 0.4 7.2 6.1 1.1 

Woman - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.2 	 4.4 	 2.9 4.4 2.4 2.0 11.0 6.1 4.9 
1992 	 6.5 	 3.7 	 2.8 4.2 2.1 2.1 10.6 5.4 5.2 
1993 	 6.7 	 3.6 	 3.2 4.5 2.1 2.4 11.3 5.3 6.0 

1994 	 6.9 	 3.9 	 3.0 4.6 2.4 2.2 11.6 6.1 5.5 
1995 	 6.6 	 3.5 	 3.2 4.7 2.2 2.5 11.7 5.4 6.3 
1996 	 8.1 	 4.4 	 3.7 5.3 2.7 2.7 13.3 6.7 6.6 
1997 	 8.4 	 5.1 	 3.3 5.3 2.8 2.4 13.2 7.1 6.1 

Excluding maternity leave - Excivant le congé de maternité 

1997 	 6.7 	 5.2 	 1.4 3.5 2.9 0.6 8.7 7.2 1.5 
1998 	 6.1 	 4.9 	 1.2 3.4 2.8 0.6 8.5 6.9 1.5 
1999 	 6.4 	 4.9 	 1.5 3.4 2.9 0.6 8.6 7.2 1.4 
2000 	 7.2 	 5.4 	 1.8 3.7 2.9 0.8 9.2 7.2 2.1 
2001 	 7.9 	 6.0 	 2.0 3.7 2.9 0.8 9.3 7.3 2.0 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 d'inactivité 	 dans l'année 

Health care Personal Personal Personal 
and social Illness or or family Illness or orfamily Illness or orfamily 
assistance Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 
Soins de Sante Obligations Obligations Obligations 
etassistance Maladieou personnelles Maladieou personnelles Maladieou personnelles 
sociale Total 	incapacité ou familiales Total 	incapacite ou familiales Total 	incapacité ou tamiliales 

days - jours 

Both sexes - Les doux sexes 

Including maternity leave - incluant le conge de maternité 

1991 8.8 5.8 3.0 6.3 4.0 2.3 15.7 10.0 5.7 
1992 8.2 5.2 3.0 6.0 3.7 2.3 15.0 9.2 5.8 
1993 8.6 5.2 3.3 6.2 3.7 2.5 15.5 9.1 6.4 

1994 8.8 5.4 3.4 6.3 3.8 2.5 15.8 9.6 6.2 
1995 8.2 5.0 3.2 5.9 3.5 2.4 14.8 8.8 6.0 
1996 8.6 5.2 3.4 6.1 3.6 2.5 15.3 9.0 6.3 
1997 9.3 6.1 3.2 6.4 4.1 2.3 15.9 10.3 5.6 

Excluding maternity leave - Excluant le congé de maternité 

1997 7.8 6.2 1.5 4.8 4.2 0.6 12.1 10.4 1.6 
1998 8.1 6.7 1.5 5.1 4.5 0.6 12.7 11.2 1.6 
1999 8.3 6.7 1.6 5.0 4.4 0.6 12.6 10.9 1.6 
2000 8.5 7.0 1.4 5.0 4.4 0.6 12.5 11.0 1.5 
2001 9.0 7.2 1.8 5.1 4.3 0.8 12.8 10.7 2.0 

Men - Hommes 

1991 5.9 4.7 1.2 3.5 3.1 0.4 8.8 7.7 1.1 
1992 5.6 4.3 1.3 3.7 3.0 0.7 9.2 7.5 1.6 
1993 5.3 4.2 1.1 3.3 2.8 0.5 8.2 7.0 1.2 

1994 5.1 4.0 1.1 3.0 2.7 0.3 7.6 6.8 0.8 
1995 5.2 3.9 1.3 3.3 2.7 0.6 8.3 6.7 1,6 
1996 5.8 4.7 1.2 3.6 3.2 0.4 8.9 7.9 1.0 
1997 5.7 4.6 1.1 3.3 3.0 0.3 8.4 7.5 0.9 

1998 7.6 6.5 1.1 4.8 4.4 0.4 12.0 10.9 1.0 
1999 6.7 5.6 1.1 4.0 3.6 0.4 10.1 9.1 1.0 
2000 6.3 5.1 1.2 3.6 3.1 0.5 9.1 7.8 1.3 
2001 7.8 6.4 1.4 4.7 3.9 0.7 11.7 9.8 1.8 

Women- Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 9.6 6.1 3.5 7.0 4.3 2.8 17.6 10.6 6.9 
1992 8.9 5.4 3.4 6.6 3.9 2.8 16.6 9.6 6.9 
1993 9.4 5.5 3.9 7.0 3.9 3.1 17.5 9.7 7.8 

1994 9.8 5.8 4.0 7.2 4.2 3.1 18.1 10.4 7.7 
1995 9.0 5.3 3.7 6.7 3.8 2.9 16.6 9.4 7.3 
1996 9.3 5.3 4.0 6.8 3.7 3.1 17.0 9.3 7.7 
1997 10.2 6.5 3.7 7.1 4.4 2.7 17.8 10.9 6.8 

Excluding maternity leave - Excluant le congé de maternité 

1997 8.3 6.6 1.7 5.2 4.5 0.7 13.0 11.2 1.8 
1998 8.2 6.7 1.5 5.2 4.5 0.7 12.9 11.2 1.7 
1999 8.7 6.9 1.7 5.3 4.6 0.7 13.2 11.4 1.8 
2000 9.0 7.5 1.5 5.3 4.7 0.6 13.3 11.8 1.5 
2001 9.2 7.4 1.9 5.2 4.4 0.8 13.0 10.9 2.1 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employes a temps plein selon le sexe et l'lndustrie, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 d'inactivitO 	 dans IannOe 

lnfonnation, Personal 
culture and Illness or or family 
recreation Total 	disability responsibilities 

InformatIon, Obligations 
culture at Maladie ou personnelles 
loisirs Total 	incapacitO ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacitO ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

% 00 days - jours 

Both sexes - L.a deux sexes 

Including maternity leave - incluant le congO de maternité 

1991 	 5.7 	 3.4 	 2.3 3.2 1.8 1.4 8.1 4.5 3.6 
1992 	 4.7 	2.9 	 1.8 2.8 1.7 1.1 7.0 4.3 2.7 
1993 	 5.7 	 3.4 	 2.3 3.5 2.0 1.5 8.8 5.0 3.9 

1994 	 4.9 	3.0 	 1.9 2.9 1.8 1.1 7.3 4.5 2.8 
1995 	 5.3 	 3.4 	 1.9 3.2 2.1 1.1 8.0 5.3 2.7 
1996 	 5.1 	 2.9 	 2.2 3.1 1.7 1.4 7.8 4.3 3.5 
1997 	 5.6 	3.5 	 2.1 3.2 2.0 1.3 8.1 4.9 3.2 

Excluding maternity leave - Excluant Is congO de maternitO 

1997 	 4.7 	3.5 	 1.2 2.4 2.0 0.4 6.0 4.9 1.0 
1998 	 4.9 	3.6 	 1.3 2.4 2.0 0.4 6.0 5.0 1.0 
1999 	 5.2 	 3.9 	 1.3 2.6 2.2 0.4 6.6 5.5 1.1 
2000 	 5.4 	 4.3 	 1.1 2.6 2.3 0.3 6.4 5.6 0.8 
2001 	 6.5 	 5.0 	 1.5 3.0 2.5 0.5 7.4 6.2 1.3 

M.n - Hommes 

1991 	 4.1 	 3.0 	 1.1 1.9 1.6 0.4 4.8 3.9 0.9 
1992 	 3.2 	2.3 	 0.9 1.6 1.3 0.3 3.9 3.2 0.8 
1993 	 3.4 	 2.5 	 F 1.6 1.3 F 4.0 3.4 F 

1994 	 3.2 	2.2 	 1.0 1.6 1.3 0.3 4.1 3.4 0.7 
1995 	 3.8 	2.8 	 1.0 2.0 1.8 0.3 5.1 4.4 0.7 
1996 	 3.4 	2.3 	 1.1 1.8 1.4 0.4 4.6 3.6 1.0 
1997 	 3.4 	2.6 	 0.8 1.7 1.4 0.3 4.2 3.5 0.7 

1998 	 3.8 	 2.6 	 1.2 1.7 1.4 0.3 4.3 3.5 0.8 
1999 	 3.6 	 2.5 	 1.0 1.6 1.3 0.3 4.1 3.3 0.8 
2000 	 4.6 	3.5 	 1.0 2.0 1.7 0.3 4.9 4.2 0.7 
2001 	 5.1 	 3.9 	 1.2 2.5 2.1 0.4 6.3 5.2 1.1 

Women - Femmes 

Including maternity leave - Incivant Ie congO de maternité 

1991 	 7.6 	 3.9 	 3.8 4.9 2.1 2.8 12.2 5.3 7.0 
1992 	 6.5 	3.8 	 2.8 4.3 2.2 2.1 10.9 5.6 5.2 
1993 	 8.4 	4.5 	 3.9 5.9 2.8 3.1 14.7 6.9 7.8 

1994 	 7.0 	4.0 	 3.0 4.7 2.4 2.3 11.7 6.0 5.7 
1995 	 7.1 	 4.1 	 2.9 4.7 2.6 2.1 11.7 6.4 5.3 
1996 	 7.1 	 3.6 	 3.4 4.7 2.1 2,6 11.8 5.3 6.5 
1997 	 8.2 	4.6 	 3.6 5.2 2.7 2.5 13.0 6.7 6.3 

Excluding maternity leave - Excluant le congo de maternitO 

1997 	 6.3 	4.7 	 1.6 3.3 2.7 0.6 8.3 6.8 1.5 
1998 	 6.3 	 4.8 	 1.5 3.2 2.7 0.5 8.1 6.9 1.2 
1999 	 7.2 	 5.6 	 1.6 3.9 3.3 0.6 9.7 8.3 1.5 
2000 	 6.5 	 5.3 	 1.1 3.3 3.0 0.4 8.3 7.4 0.9 
2001 	 8.2 	 6.3 	 1.9 3.5 2.9 0.6 8.8 7.3 1.5 
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Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux d'absence chez los employes a temps plein salon Ia sexe at l'lndustrie, 1991 a 2001 

Incidence 

Frequence 

Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
d'inactivité 	 dans I'année 

Accommodation Personal Personal 
andfood Illness or or family Illness or or family 
services Total 	disability responsibilities Total 	disability responsibilities 

Hébergement Obligations Obligations 
et restauratlon Maladie ou personnelles Maladie ou personnelles 

Total 	incapacité ou familiales Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

% % days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 5.2 	 3.3 	 1.9 3.1 2.0 1.1 7.8 5.1 2.8 
1992 	 4.6 	 2.7 	 1.8 3.1 1.8 1.3 7.8 4.6 3.2 
1993 	 4.8 	 2.8 	 2.0 3.1 1.7 1.4 7.8 4.3 3.5 

1994 	 5.1 	 2.9 	 2.2 3.6 2.0 1.5 819 5.1 3.8 
1995 	 4.9 	 2.7 	 2.2 3.5 1.8 1.7 8.8 4.6 4.2 
1996 	 4.7 	 2.5 	 2.1 3.1 1.6 1.5 7.8 4.1 3.7 
1997 	 5.8 	 3.6 	 2.2 3.7 2.3 1.4 9.1 5.6 3.5 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 4.8 	 3.6 	 1.2 2.8 2.3 0.5 6.9 5.7 1.2 
1998 	 4.2 	 3.3 	 1.0 2.3 1.9 0.4 5.7 4.7 0.9 
1999 	 4.8 	 3.6 	 1.2 2.6 2.1 0.5 6.6 5.3 1.3 
2000 	 4.9 	 3.6 	 1.3 2.5 2.0 0.5 6.3 5.0 1.3 
2001 	 5.9 	 4.5 	 1.4 2.9 2.3 0.6 7.3 5.8 1.5 

Men - Homm.s 

1991 	 3.3 	 2.4 	 F 1.6 1.4 F 4.0 3.4 F 
1992 	 2.2 	 1.6 	 F 1.3 1.1 F 3.2 2.6 F 
1993 	 2.7 	 2.0 	 F 1.6 1.4 F 4.0 3.5 F 

1994 	 2.6 	 1.9 	 F 1.8 1.5 F 4.4 3.8 F 
1995 	 2.8 	 2.0 	 F 1.6 1.3 F 4.1 3.2 F 
1996 	 2.6 	 1.9 	 F 1.5 1.3 F 3.7 3.1 F 
1997 	 3.4 	 2.4 	 1.0 1.7 1.4 0.4 4.3 3.4 0.9 

1998 	 3.2 	 2.5 	 F 1.7 1.4 F 4.4 3.6 F 
1999 	 3.4 	 2.6 	 0.8 1.8 1.5 0.3 4.4 3.7 0.8 
2000 	 4.0 	 3.0 	 1.0 2.0 1.6 0.4 5.0 4.1 0.9 
2001 	 4.2 	3.2 	 1.0 1.9 1.5 0.4 4.8 3.7 1.1 

Women - Fsmmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.6 	 3.9 	 2.6 4.3 2.5 1.7 10.7 6.3 4.4 
1992 	 6.3 	 3.6 	 2.7 4.6 2.5 2.1 11.4 6.2 5.2 
1993 	 6.5 	 3.5 	 3.0 4.4 2.0 2.4 11.1 5.0 6.0 

1994 	 7.2 	 3.6 	 3.6 5.2 2.5 2.7 12.9 6.3 6.6 
1995 	 6.6 	 3.3 	 3.3 5.1 2.3 2.8 12.7 5.7 7.0 
1996 	 6.3 	 3.0 	 3.3 4.5 2.0 2.5 11.2 4.9 6.3 
1997 	 7.6 	 4.4 	 3.2 5.2 3.0 2.2 13.1 7.5 5.6 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.9 	 4.5 	 1.4 3.6 3.0 0.6 9.0 7.6 1.4 
1998 	 5.0 	 3.8 	 1.2 2.7 2.3 0.4 6.8 5.7 1.1 
1999 	 5.9 	 4.5 	 1.4 3.3 2.7 0.7 8.4 6.7 1.7 
2000 	 5.5 	 4.1 	 1.5 2.9 2.3 0.6 7.3 5.8 1.5 
2001 	 7.2 	 5.5 	 1.7 3.7 3.0 0.7 9.3 7.4 1.9 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employOs a temps plein selon le sexe at l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans l'année 

Personal Personal Personal 
Other Illness or or family Illness or or family illness or or family 
services Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Autrs Obligations Obligations Obligations 
services Maladieou personnelles Maladieou personnelles Maiadieou personnelles 

Total incapacité ou familiales Total incapacité ou familiales Total incapacite ou familiales 

days - Jours 

Both sexes - Les doux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 5.0 3.1 1.9 2.7 1.7 0.9 6.7 4.3 2.3 
1992 5.1 3.2 1.9 3.3 2.2 1.2 8.3 5.5 2.9 
1993 4.9 2.8 2.1 3.0 1.7 1.2 7.4 4.3 3.1 

1994 5.2 3.0 2.2 3.2 2.0 1.2 8,0 5.0 3.0 
1995 5.5 3.6 1.9 3.4 2.4 1.0 8.5 6.0 2.5 
1996 4.5 2.6 1.9 2.4 1.4 1.0 5.9 3.5 2.4 
1997 5.1 3.0 2.1 2.7 1.5 1.2 6.9 3.8 3.1 

Excluding maternity leave - Excluant le congé do maternité 

1997 4.3 3.0 1.3 1.9 1.5 0.4 4.9 3.8 1.1 
1998 5.1 3.6 1.4 2.7 2.2 0.5 6.7 5.4 1.4 
1999 5.1 3.6 1.5 2.4 1.9 0.5 5.9 4.7 1.2 
2000 5.5 4.0 1.6 2.5 1.9 0.5 6.2 4.8 1.4 
2001 6.1 4.0 2.0 2.6 2.0 0.6 6.4 5.0 1.4 

Men - Hommes 

1991 4.4 3.1 1.3 2.2 1.8 0.4 5.4 4,5 1.0 
1992 4.2 3.3 0.9 2.6 2.3 0.3 6.4 5.6 0.8 
1993 3.6 2.6 1.0 1.9 1.7 0.3 4.8 4.1 0.7 

1994 3.9 2.8 1.1 2.1 1.8 0.3 5.3 4.5 0.8 
1995 5.0 3.6 1.4 2.9 2.4 0.4 7.2 6.1 1.1 
1996 3.4 2.3 1.2 1.7 1.3 0.3 4.2 3.3 0.9 
1997 4.0 2.8 1.2 1.9 1.5 0.4 4.7 3.8 1.0 

1998 5.1 3.8 1.3 3.0 2.4 0.5 7.4 6.1 1.3 
1999 4.2 3.0 1.3 2.0 1.6 0.3 4.9 4.0 0.9 
2000 4.9 3.3 1.6 2.2 1.6 0.6 5.5 4.1 1.4 
2001 5,4 3.6 1.8 2.3 1.8 0.4 5.6 4.6 1,1 

Women - Femmes 

Including maternity leave - Incluant to congé do maternité 

1991 5.7 3.1 2.5 3.3 1.7 1.6 8.2 4.2 4.0 
1992 6.0 3.1 2.9 4.3 2.1 2.2 10.8 5.3 5.5 
1993 6.3 3.0 3.3 4.3 1.8 2.5 10.7 4.5 6.2 

1994 6.8 3.3 3.5 4.6 2.2 2.4 11.6 5.5 6.0 
1995 6.2 3.6 2.7 4.1 2.4 1.8 10.4 5.9 4.5 
1996 5.7 3.0 2.8 3.3 1.5 1.8 8.4 3.8 4.5 
1997 6.6 3.2 3.5 4.0 1.5 2.5 10.0 3.8 6.3 

Excluding maternity leave - Excluant Is congé do maternité 

1997 4.7 3.2 1.5 2.0 1.5 0.5 5.1 3.8 1.3 
1998 5.0 3.4 1.6 2.3 1.7 0.6 5.7 4.3 1.4 
1999 6.1 4.4 1.7 2.9 2.3 06 7,2 5.7 1.6 
2000 6.3 4.8 1.5 2.8 2.3 0.5 7.0 5.8 1.3 
2001 6.9 4.6 2.3 3.0 2.2 0.7 7.4 5.5 1.9 
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Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'annee 

Personal Personal Personal 
Public Illness or or family Illness or or family Illness or 	or family 
administration Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Administrations Obligations Obligations Obligations 
publiquos Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacite ou familiales Total 	incapacité 	ou familiales 

% % days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.2 	 4.8 	 2.3 4.0 2.8 1.2 10.0 7.0 3.0 
1992 	 6.8 	 4.6 	 2.2 3.9 2.7 1.2 9.8 6.7 3.1 
1993 	 6.9 	 4.6 	 2.2 4.1 2.8 1.3 10.2 7.0 3.2 

1994 	 7.2 	 4.5 	 2.7 4.1 2.6 1.6 10.4 6.5 3.9 
1995 	 6.9 	 4.6 	 2.3 4.0 2.8 1.2 9.9 6.9 3.0 
1996 	 6.9 	 4.6 	 2.3 4.1 2.8 1.3 10.2 7.0 3.2 
1997 	 7.7 	 5.1 	 2.6 4.4 3.0 1.4 10.9 7.5 3.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.9 	 5.2 	 1.7 3.6 3.0 0.6 9.0 7.5 1.4 
1998 	 6.8 	 5.3 	 1.5 3.7 3.2 0.5 9.3 8.0 1.4 
1999 	 7.5 	 5.8 	 1.7 4.0 3.3 0.6 9.9 8.3 1.6 
2000 	 8.2 	 6.0 	 2.2 3.7 3.0 0.7 9.3 7.5 1.8 
2001 	 8.7 	 6.6 	 2.0 4.0 3.4 0.6 10.1 8.5 1.6 

Men - Hommes 

1991 	 5.4 	 4.0 	 1.4 2.9 2.5 0.5 7.3 6.2 1.1 
1992 	 5.3 	 4.1 	 1.2 2.9 2.5 0.4 7.2 6.3 0.9 
1993 	 5.4 	 4.0 	 1.4 3.1 2.6 0.5 7.8 6.5 1.3 

1994 	 5.4 	 3.8 	 1.6 2.8 2.2 0.5 7.0 5.6 1.4 
1995 	 5.2 	 4.0 	 1.2 2.9 2.6 0.4 7.3 6.4 0.9 
1996 	 5.2 	 3.9 	 1.3 3.0 2.5 0.5 7.6 6.4 1.2 
1997 	 5.5 	 4.3 	 1.3 2.9 2.5 0.4 7.4 6.4 1.0 

1998 	 5.6 	 4.3 	 1.2 3.1 2.6 0.4 7.6 6.6 1.0 
1999 	 6.0 	 4.6 	 1.3 3.1 2.7 0.4 7.9 6.8 1.1 
2000 	 6.8 	 5.1 	 1.8 3.2 2.5 0.6 7.9 6.3 1.6 
2001 	 7.4 	 5.6 	 1.7 3.6 3.1 0.5 9.1 7.7 1.4 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 9.7 	 6.0 	 3.7 5.5 3.2 2.3 13.8 8.1 5.8 
1992 	 8.9 	 5.4 	 3.5 5.4 2.9 2.5 13.6 7.3 6.3 
1993 	 9.0 	 5.5 	 3.5 5.4 3.0 2.4 13.6 7.6 6.0 

1994 	 9.6 	 5.3 	 4.2 6.0 3.0 3.0 15.0 7.6 7.4 
1995 	 9.2 	 5.3 	 3.9 5.5 3.0 2.4 13.6 7.6 6.0 
1996 	 9.1 	 5.4 	 3.7 5.5 3.1 2.4 13.8 7.8 6.0 
1997 	 10.7 	 6.4 	 4.3 6.4 3.6 2.8 16.1 9.1 7.0 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 8.9 	 6.5 	 2.4 4.5 3.7 0.8 11.3 9.3 2.1 
1998 	 8.5 	 6.5 	 1.9 4.7 4.0 0.7 117 9.9 1.8 
1999 	 9.5 	 7.2 	 2.2 5.1 4.2 0.9 12.7 10.4 2.2 
2000 	 9.9 	 7.1 	 2.7 4.5 3.6 0.9 11.2 9.0 2.1 
2001 	 10.3 	 7.9 	 2.4 4.6 3.8 0.8 11.4 9.5 1.9 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux dabsence chez los employes a temps plein solon le sexe et l'industrie, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitO dans l'année 

Personal Personal Personal 
Federal Illness or or family Illness or or family Illness or 	or family 
administration Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Administration Obligations Obligations Obligations 
OdOrale Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 

Total 	incapacitO ou familiales Total 	incapacitO ou familiales Total 	incapacitO 	ou familiales 

% days - Jours 

Both sexes 	Las deux sexes 

Including maternity leave - Incluant le congo de maternitO 

1991 	 8.0 	 5.6 	 2.4 4.2 3.1 1.2 10.6 7.6 2.9 
1992 	 7.6 	5.1 	 2.5 4.0 2.6 1.4 10.1 6.6 3.5 
1993 	 8.0 	 5.0 	 2.9 4.4 2.6 1.8 11.0 6.5 4.4 

1994 	 7.8 	 4.8 	 3.0 4.1 2.4 1.7 10.2 6.0 4.1 
1995 	 8.3 	 5.6 	 2.7 4.5 3.3 1.2 11.3 8.2 3.1 
1996 	 8.2 	 5.6 	 2.6 4.6 3.3 1.3 11.5 8.3 3.2 
1997 	 8.8 	 5.9 	 2.9 4.5 3.2 1.3 11.3 8.1 3.2 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 8.3 	 5.9 	 2.3 4.0 3.2 0.7 10.0 8.1 1.9 
1998 	 7.9 	 6.0 	 2.0 4.1 3.4 0.6 10.2 8.6 1.6 
1999 	 8.8 	 6.6 	 2.2 4.3 3.6 0.7 10.7 8.9 1.8 
2000 	 9.9 	 6.9 	 3.0 4.2 3.2 0.9 10.4 8.1 2.3 
2001 	 10.7 	 7.8 	 2.9 4,6 3.7 0.9 11.5 9.2 2.3 

Men - Hommes 

1991 	 6.2 	 4.7 	 1.5 3.1 2.7 0.4 7.7 6.7 0.9 
1992 	 5.3 	 3.9 	 1.4 2.4 2.0 0.4 5.9 5.0 1.0 
1993 	 5.6 	 3.9 	 1.7 2.9 2.2 0.7 7.2 5.5 1.7 

1994 	 6.1 	 4.1 	 2.0 2.9 2.1 0.8 7.2 5.3 1.9 
1995 	 6.4 	 5.0 	 1,4 3.5 3.1 0.4 8.8 7.8 1.0 
1996 	 6.0 	 4.4 	 1.6 3.4 2.8 0.5 8.4 7.1 1.3 
1997 	 6.9 	 5.1 	 1.8 3.3 2.8 0.5 8.2 6.9 1.3 

1998 	 6.7 	 5.2 	 1.4 3.3 2.8 0.5 8.2 7.0 1.2 
1999 	 6.8 	 5.2 	 1.6 3.2 2.7 0.5 7.9 6.7 1.2 
2000 	 8.8 	6.0 	 2.8 3.6 2.7 0.9 9.0 6.8 2.3 
2001 	 9.0 	6.7 	 2.3 4.1 3.3 0.7 10.2 8.4 1.8 

Women - Fammes 

Including maternity leave - Incluant le congO de maternité 

1991 	 10.1 	 6.6 	 3.5 5.7 3.5 2.1 14.1 8.8 5.3 
1992 	 10.3 	 6.5 	 3.7 6.1 3.5 2.6 15.2 8.6 6.6 
1993 	 10.9 	 6.4 	 4.5 6.3 3.1 3.2 15.9 7.9 8.0 

1994 	 9.8 	 5.5 	 4.2 5.5 2.8 2.8 13.8 6.9 6.9 
1995 	 10.6 	 6.3 	 4.3 5.8 3.5 2.3 14.5 8.7 5.8 
1996 	 10.7 	 6.9 	 3.8 6.0 3.9 2.2 15.1 9.7 5.4 
1997 	 11.0 	 6.8 	 4.2 6.0 3.8 2.2 14.9 9.4 5.5 

Excluding maternity leave - Excluant le congO de matarnité 

1997 	 9.9 	 6.9 	 3.0 4.8 3.8 1.0 12.1 9.5 2.5 
1998 	 9.4 	 6.8 	 2.6 5.0 4.2 0.8 12.5 10.4 2.1 
1999 	 11.0 	 8.2 	 2.8 5.6 46 0.9 13.9 11.5 2.4 
2000 	 11.0 	 7.9 	 3.1 4.8 38 1.0 12.0 9.6 2.4 
2001 	 12.6 	 9.0 	 3.6 5.2 4.0 1 2 13.0 10.0 2.9 
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Table 2 	Absence rates of full-time employees by sex and industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employes a temps plein selon le sexe et l'industrie, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans Iannée 

Personal 
Provincial Illness or or family 
administration Total 	disability responsibilities 

Administration Obligations 
provinciale Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladieou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 7.3 	4.7 	 2.6 3.8 2.4 1.4 9.5 6.0 3.5 
1992 	 6.5 	4.3 	 2.2 3.7 2.4 1.3 9.2 6.0 3.2 
1993 	 7.2 	5.0 	 2.2 4.4 3.1 1.2 10.9 7.8 3.1 

1994 	 7.8 	4.6 	 3.2 4.5 2.6 1.9 11.3 6.6 4.7 
1995 	 6.8 	4.3 	 2.4 4.0 2.6 1.4 9.9 6.5 3.4 
1996 	 6.8 	4.3 	 2.5 4.1 2.5 1.6 10.1 6.2 3.9 
1997 	 7.9 	5.1 	 2.8 4.8 3.0 1.9 12.1 7.4 4.6 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.5 	5.1 	 1.4 3.5 3.0 0.5 8.7 7.5 1.2 
1998 	 6.9 	5.6 	 1.3 3.9 3.5 0.5 9.9 8.7 1.2 
1999 	 7.3 	5.7 	 1.6 3.9 3.3 0.6 9.9 8.3 1.5 
2000 	 8.0 	6.0 	 2.0 3.7 3.0 0.7 9.2 7.6 1.7 
2001 	 7.7 	6.2 	 1.6 3.6 3.1 0.5 9.0 7.8 1.3 

Mon - Hommes 

1991 	 5.0 	3.4 	 1.6 2.4 1.8 0.6 6.1 4.5 1.6 
1992 	 4.9 	3.6 	 1.3 2.5 2.2 0.4 6.3 5.4 0.9 
1993 	 5.6 	4.4 	 F 3.3 2.9 F 8.2 7.2 F 

1994 	 5.5 	3.6 	 1.8 2.6 2.0 0.6 6.5 5.0 1.5 
1995 	 4.8 	3.5 	 F 2.6 2.2 F 6.5 5.5 F 
1996 	 4.8 	3.4 	 1.4 2.5 1.9 0.6 6.2 4.8 1.4 
1997 	 4.8 	3.7 	 F 2.6 2.2 F 6.5 5.5 F 

1998 	 5.0 	3.9 	 F 2.9 2.4 F 7.2 6.1 F 
1999 	 5.3 	4.2 	 F 2.8 2.5 F 7.1 6.2 F 
2000 	 6.4 	5.1 	 F 3.0 2.5 F 7.4 6.3 F 
2001 	 6.9 	5.3 	 1.6 3.2 2.7 0.5 8.0 6.8 1.2 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 9.8 	6.0 	 3.7 5.4 3.1 2.3 13.6 7.7 5.8 
1992 	 8.3 	5.0 	 3.2 5.0 2.7 2.3 12.6 6.7 5.8 
1993 	 8.7 	5.7 	 3.1 5.4 3.4 2.1 13.6 8.4 5.2 

1994 	 10.0 	5.5 	 4.4 6.4 3.3 3.2 16.0 8.2 7.9 
1995 	 8.7 	5.1 	 3.6 5.4 3.0 2.4 13.4 7.5 5.9 
1996 	 8.9 	5.2 	 3.7 5.7 3.1 2.6 14.3 7.7 6.6 
1997 	 10.9 	6.3 	 4.5 7.1 3.8 3.3 17.7 9.4 8.3 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 8.3 	6.5 	 1.8 4.4 3.9 0.6 11.0 9.7 1.4 
1998 	 8.9 	7.4 	 F 5.1 4.6 F 12.7 11.5 F 
1999 	 9.1 	7.1 	 2.0 5.0 4.1 0.9 12.6 10.4 2.2 
2000 	 9.5 	6.9 	 2.7 4.4 3.5 0.9 10.9 8.7 2.2 
2001 	 8.5 	6.9 	 1.6 4.0 3.5 0.5 10.0 8.7 1.3 
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Table 2 	Absence rates of full-time employees by sex and Industry, 1991 to 2001 
Tableau 2 Taux d'absence chez les employés a temps plein selon le sexe et lindustrle, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans I'année 

Personal Personal Personal 
Local and other Illness or or family Illness or or family Illness or or family 
administration Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Administrations Obligations Obligations Obligations 
locale at autres Maladieou personnelles Maladieou personnetles Maladieou personnelies 

Total incapacite ou familiales Total incapacité ou familiales Total incapacite ou familiales 

days - jours 

Both sexes - L.a deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 6.2 4.2 2.0 3.9 2.8 1.0 9.6 7.0 2.6 
1992 6.1 4.4 1.8 4.0 3.0 1.0 10.1 7.5 2.5 
1993 5.4 3.8 1.6 3.5 2.7 0.8 8.7 6.7 2.0 

1994 6.0 4.0 2.0 3.8 2.7 1.1 9.6 6.8 2.8 
1995 5.4 3.6 1.8 3.3 2.3 1.0 8.4 5.9 2.5 
1996 5.6 3.7 1.9 3.5 2.5 1.0 8.8 6.2 2.6 
1997 6.5 4.5 2.0 3.9 2.8 1.1 9.6 6.9 2.7 

Excluding maternity leave - Excluant le congé de maternité 

1997 5.9 4,5 1.4 3.3 2.8 0.5 8.1 6.9 1.2 
1998 5.6 4.3 1.3 3.2 2.7 0.5 8.1 6.8 1.3 
1999 6.3 4.9 1.4 3.7 3.1 0.6 9.2 7.7 1.5 
2000 6.4 4.9 1.5 3.3 2.7 0.5 8.2 6.8 1.4 
2001 7.1 5.7 1.4 3.8 3.3 0.4 9.4 8.4 1.1 

Men - Hommes 

1991 	 5.0 	 3.8 	 1.2 3.2 2.8 0.4 8.0 7.0 1.0 
1992 	 5.5 	4.6 	 0.9 3.6 3.3 0.3 9.0 8.2 0.8 
1993 	 5.1 	 3,9 	 1.2 3.3 2.8 0.5 8.2 7.0 1.2 

1994 	 4.9 	 3.7 	 1.1 2.9 2.6 0.3 7.2 6.4 0.8 
1995 	 4.4 	 3.4 	 1.0 2.6 2.3 0.3 6.5 5.8 0.7 
1996 	 4.9 	 3.8 	 1.1 3.1 2.7 0.4 7.7 6.8 0.9 
1997 	 4.9 	3.9 	 1.0 2.9 2.6 0.3 7.2 6.4 0.8 

1998 	 5.1 	 4.0 	 1.1 3.0 2.6 0.4 7.5 6.6 0.9 
1999 	 5.7 	 4.4 	 1.3 3.4 2.9 0.5 8.4 7.2 1.2 
2000 	 5.3 	 4.2 	 1.2 2.9 2.4 0.5 7.2 6.0 1.2 
2001 	 6.1 	 4.9 	 1.2 3.5 3.1 0.4 8.8 7.7 1.1 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 8.9 	5.0 	 3.9 5.5 2.9 2.6 13.7 7.1 6.6 
1992 	 7.5 	4.0 	 3.5 5.0 2.4 2.6 12.4 6.0 6.4 
1993 	 6.1 	 3.7 	 2.4 3.9 2.3 1.6 9.8 5.8 4.0 

1994 	 8.6 	 4.7 	 3.9 6.0 3.1 2.9 15.1 7.8 7.3 
1995 	 7.7 	 4.1 	 3.6 5.0 2.4 2.6 12.6 6.1 6.5 
1996 	 6.9 	 3.4 	 3.6 4.4 2.0 2.5 11.1 4.9 6.2 
1997 	 10.2 	 5.8 	 4.4 6.3 3.2 3.0 15.6 8.1 7.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 8.2 	 5.9 	 2.3 4.2 3.3 0.9 10.5 8.3 2.2 
1998 	 6.8 	 5.0 	 F 3.8 2.9 F 9.4 7.3 F 

1999 	 7.6 	 5.9 	 F 4.3 3.5 F 10.9 8.8 F 

2000 	 8.6 	 6.4 	 2.2 4.1 3.4 0.6 10.2 8.6 1.6 
2001 	 9.0 	 7.3 	 F 4.3 3.9 F 10.8 9.7 F 
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Table 3 
Tableau 3 

Absence rates of full-time employees by sex and public and private sector, 1991 to 2001 
Taux dabsence chez les employOs a temps plein solon le sexe et les secteurs public et privé, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitO dans l'annOe 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Public sector • Total disability responsibilities Total disability responsibilities Total disability responsibilities 
Secteur public * Obligations Obligations Obligations 

Maladieou personnelies Maladieou personnelles Maladieou personnelles 
Total incapacitO ou familiales Total incapacite ou familiales Total incapacité ou familiales 

days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le congo de maternité 

1991 7.2 4.9 2.3 4.4 3.0 1.4 11.1 7.6 3.5 
1992 6.6 4.4 2.2 4.2 2.8 1.4 10.5 7.0 3.5 
1993 7.2 4.7 2.5 4.7 3.0 1.6 11.7 7.6 4.1 

1994 6.9 4.4 2.5 4.4 2.8 1.6 11.0 7.1 3.9 
1995 6.7 4.4 2.4 4.3 2.8 1.5 10.9 7.1 3.8 
1996 7.1 4.6 2.6 4.5 2.9 1.6 11.2 7.2 4.0 
1997 7.8 5.4 2.5 4.9 3.3 1.5 12.1 8.3 3.8 

Excluding maternity leave - Excluant le congO de maternité 

1997 6.9 5.4 1.4 3.9 3.4 0.6 9.8 8.4 1.4 
1998 6.8 5.4 1.4 4.0 3.4 0.6 9.9 8.5 1.4 
1999 7.4 5.8 1.6 4.2 3.6 0.6 10.5 9.0 1.5 
2000 7.8 6.1 1.7 4.1 3.4 0.6 10.2 8.6 1.6 
2001 8.3 6.5 1.8 4.3 3.6 0.7 10.7 9.0 1.8 

Men - Hommes 

1991 5.4 4.2 1.1 3.0 2.7 0.4 7.6 6.6 1.0 
1992 4.9 3.8 1.1 2.9 2.5 0.4 7.2 6.2 1.0 
1993 5.4 4.2 1.2 3.3 2.8 0.5 8.2 6.9 1.2 

1994 5.0 3.7 1.3 2.8 2,3 0.4 6.9 5.9 1.1 
1995 4.8 3.7 1.1 2.8 2.5 0.4 7.0 6.1 0.9 
1996 5.0 3.8 1.2 2.8 2.4 0.4 7.1 6.0 1.1 
1997 5.4 4.2 1.2 3.0 2.6 0.4 7.6 6.5 1.0 

1998 5.7 4.5 1.2 3.4 2.9 0.4 8.4 7.3 1.1 
1999 6.1 4.8 1.3 3.5 3.0 0.5 8.7 7.6 1.1 
2000 6.5 5.0 1.5 3.3 2.8 0.5 8.3 7.0 1.3 
2001 6.8 5.4 1.5 3.6 3.1 0.5 9.0 7.6 1.4 

Woman - Fammes 

Including maternity leave - Incluant le congO de maternitO 

1991 9.0 5.6 3.4 5.9 3.4 2.4 14.7 8.6 6.0 
1992 8.3 5.0 3.2 5.6 3.1 2.5 14.0 7.8 6.2 
1993 8.8 5.2 3.6 6.1 3.3 2.8 15.1 8.2 6.9 

1994 8.8 5.1 3.6 6.0 3.3 2.7 15.1 8.3 6.7 
1995 8.6 5.0 3.6 5.9 3.2 2.6 14.7 8.1 6.6 
1996 9.1 5.3 3.8 6.1 3.3 2.8 15.2 8.4 6.9 
1997 10.1 6.4 3.7 6.6 4.0 2.6 16.6 10.0 6.5 

Excluding maternity leave - Excluant le congO do maternitO 

1997 8.3 6.6 1.7 4.8 4.1 0.7 12.0 10.2 1.7 
1998 7.7 6.2 1.5 4.5 3.9 0.7 11.3 9.7 1.6 
1999 8.4 6.6 1.8 4.8 4.1 0.7 12.1 10.3 1.8 
2000 8.8 6.9 1.9 4.7 4.0 0.7 11.9 10.0 1.9 
2001 9.4 7.4 2.1 4.9 4.0 0.8 12.2 10.1 2.1 

Includes those employees working for government departments or agencies, crown corporations, or publicly funded schools, hospitals, or other 
institutions. - Comprend les employOs gui ira vaillent dons los ministOres 01103 organismes gouvernementaux, dans los soc,OtOs do Ia couronne 
ou dens los Ocolos, las hOpitaux of los autres Otablissements finances par lEtat. 
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Table 3 
Tableau 3 

Absence rates of full-time employees by sex and public and private sector, 1991 to 2001 
Taux d'absence chez les employés a temps plein selon le sexe at les secteurs public at privé, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dana l'année 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Private sector Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Secteur privé Obligations Obligations Obligations 
Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité ou familiales Total incapacité ou familiales Total incapacité ou familiales 

% days - jours 

Both sexes- Lea deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 5.8 3.8 2,0 35 2.5 1.1 8.8 6.2 2.6 
1992 5,4 3.5 1.9 3.5 2.4 1.1 8.7 5.9 2.8 
1993 5.4 3.4 2.0 3.4 2.2 1.2 8.5 5.5 3.0 

1994 5,4 3.3 2.1 3.4 2.2 1.2 8.6 5.6 3.0 
1995 5.5 3.3 2.2 3.5 2.2 1.3 8.7 5.5 3.2 
1996 5.2 3.2 2.1 3.2 2.0 1.2 8.1 5.1 3.0 
1997 5.8 3.6 2.2 3.4 2.2 1.2 8.5 5.6 3.0 

Excluding maternity leave - Excluant Ia congé de maternité 

1997 5.0 3.7 1.4 2.7 2.2 0.5 6.7 5.6 1.1 
1998 5.3 3.9 1.4 2.9 2.4 0.5 7.2 6.1 1.2 
1999 5.6 4.1 1.5 2.9 2.4 0.5 7.3 6.1 1.2 
2000 5.9 4.4 1.5 3.0 2.5 0.5 7.4 6.2 1.2 
2001 6.6 4.9 1.8 3.1 2.6 0.6 7.9 6.4 1.4 

Men - Hommes 

1991 4.7 3.6 1.1 2.7 2.4 0.3 6.8 6.0 0.8 
1992 4.2 3.2 1.0 2.6 2.3 0.3 6.6 5.8 0.8 
1993 4.1 3.1 1.0 2.4 2.1 0.3 6.0 5.2 0.8 

1994 4.2 3.1 1.1 2.5 2.1 0.3 6.2 5.3 0.9 
1995 4.2 3.0 1.2 2.4 2.1 0.4 6.1 5.2 0.9 
1996 3.9 2.8 1.1 2.3 1.9 0.3 5.6 4.8 0.9 
1997 4.4 3.2 1.2 2.4 2.0 0.4 6.0 5.0 0.9 

1998 4.7 3.5 1.2 2.6 2.2 0.4 6.5 5.5 1.0 
1999 5.0 3.6 1.3 2.7 2.2 0.4 6.6 5.6 1.1 
2000 5.2 3.9 1.3 2.7 2.3 0.4 6.8 5.7 1.1 
2001 5.9 4.3 1.6 2.9 2.4 0.5 7.3 6.0 1.3 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 7.5 	 4.2 	 3.3 4.8 2.6 2.2 12.1 6.5 5.6 
1992 	 7.0 	 3.8 	 3.2 4.9 2.5 2.4 12.2 6.2 6.0 
1993 	 7.4 	 3.6 	 3.5 5.0 2.4 2.6 12.5 5.9 6.6 

1994 	 7.4 	 3.7 	 3.7 5.1 2.4 2.6 12.7 6.1 6.6 
1995 	 7.5 	 3.7 	 3.7 5.2 2.4 2.8 12.9 6.0 6.9 
1996 	 7.3 	 3.7 	 3.6 4.9 2.3 2.6 12.3 5.7 6.6 
1997 	 8.0 	 4.3 	 3.6 5.1 2.6 2.6 12.8 6.4 6.4 

Excluding maternity leave - Excluant le conge da maternité 

1997 	 6.1 	 4.4 	 1.6 3.2 2.6 0.6 8.0 6.6 1.5 
1998 	 6.3 	 4.7 	 1.7 3.4 2.8 0.6 8.4 7.0 1.4 
1999 	 6.5 	 4.8 	 1.7 3.4 2.8 0.6 8.5 7.0 1.5 
2000 	 6.9 	 5.2 	 1.7 3.4 2.8 0.6 8.4 7.0 1.4 
2001 	 7.7 	 5.7 	 2.0 3.5 2.9 0.7 8.8 7.1 1.7 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employes a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 dinactivité 	 dans l'année 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Management 	Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 
Gestion Obligations Obligations Obligations 

Maladie ou personnelles Maladie ou personnelles Maladie ou personnelles 
Total 	incapacité ou lamiliales Total 	incapacité ou familiales Total 	incapacité ou familiales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 4.4 	2.5 	 1.9 2.3 1.3 1.0 5.7 3.3 2.4 
1992 	 4.0 	2.3 	 1.7 2.2 1.3 1.0 5.6 3.2 2.4 
1993 	 4.1 	2.2 	 2.0 2.2 1.1 1.1 5.4 2.8 2.7 

1994 	 4.2 	2.3 	 1.9 2.4 1.4 1.0 6.1 3.5 2.6 
1995 	 4.3 	2.4 	 2.0 2.5 1.4 1.1 6.1 3.5 2.6 
1996 	 4.0 	2.2 	 1.8 2.2 1.2 0.9 5.4 3.1 2.3 
1997 	 4.9 	2.9 	 2.0 2.7 1.6 1.1 6.7 3.9 2.7 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 4.2 	2.9 	 1.3 2.0 1.6 0.4 5.0 4.0 1.0 
1998 	 4.3 	2.9 	 1.4 1.9 1.5 0.4 4.7 3.7 1.0 
1999 	 4.4 	2.9 	 1.4 2.1 1.6 0.5 5.3 4.0 1.3 
2000 	 4.4 	3.0 	 1.4 1.8 1.3 0.4 4.4 3.3 1.1 
2001 	 4.9 	3.3 	 1.6 1.9 1.4 0.5 4.8 3.5 1.2 

Men - Hommes 

1991 	 3.0 	2.0 	 1.1 1.3 1.1 0.3 3.3 2.7 0.7 
1992 	 2.7 	1.8 	 0.9 1.3 1.0 0.2 3.2 2.6 0.6 
1993 	 2.7 	1.6 	 1.0 1.1 0.8 0.3 2.7 2.0 0.7 

1994 	 2.9 	1.8 	 1.1 1.5 1.2 0.3 3.7 2.9 0.8 
1995 	 3.0 	1.9 	 1.1 1.5 1.2 0.4 3.8 2.9 0.9 
1996 	 2.6 	1.6 	 1.0 1.1 0.8 0.3 2.8 2.1 0.7 
1997 	 3.5 	2.4 	 1.1 1.6 1.3 0.3 4.1 3.3 0.8 

1998 	 3.4 	2.2 	 1.2 1.5 1.2 0.4 3.8 2.9 0.9 
1999 	 3.5 	2.1 	 1.3 1.6 1.1 0.5 4.0 2.8 1.2 
2000 	 3.7 	2.5 	 1.2 1.4 1.1 0.3 3.6 2.7 0.9 
2001 	 4.0 	2.6 	 1.4 1.5 1.1 0.4 3.9 2.7 1.1 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.8 	3.4 	 3.4 4.2 1.9 2.3 10.5 4.7 5.9 
1992 	 6.4 	3.2 	 3.2 4.1 1.8 2.3 10.2 4.4 5.8 
1993 	 6.7 	3.1 	 3.6 4.3 1.7 2.6 10.7 4.2 6.5 

1994 	 6.4 	3.0 	 3.4 4.3 1.8 2.4 10.7 4.6 6.1 
1995 	 6.6 	3.2 	 3.4 4.3 1.9 2.4 10.8 4.7 6.1 
1996 	 6.3 	3.2 	 3.1 4.1 2.0 2.1 10.3 5.0 5.3 
1997 	 7.3 	3.7 	 3.6 4.5 2.0 2.5 11.2 5.0 6.1 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.5 	3.8 	 1.6 2.6 2.1 0.6 6.6 5.1 1.5 
1998 	 5.7 	4.0 	 1.6 2.5 2.0 0.5 6.3 5.1 1.1 
1999 	 5.9 	4.3 	 1.6 3.1 2.5 0.6 7.7 6.2 1.6 
2000 	 5.6 	3.8 	 1.8 2.4 1.8 0.6 5.9 4.4 1.5 
2001 	 6.4 	4.4 	 2.0 2.6 2.0 0.6 6.4 5.0 1.4 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 

Fréquence 

Business, Personal 
finance and Illness or or family 
administrative Total 	disability responsibilities 

Affaires. Obligations 
financeet Maladieou personnelles 
administration Total 	incapacilé ou familiales 

Inactivity rate 

Taux 
dinactivité 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans I'année 

Personal 

	

Illness or 	or family 

	

Total 	disability 	responsibilities 

Obligations 

	

Maladie ou 	personnelles 
Total 	incapacite 	ou familiales 

% days - jours 

Both sexes - Lea deux sexes 

Including maternity leave - lncluant le conge de maternité 

1991 	 6.9 4.0 2.9 3.9 2.1 1.8 9.7 5.3 4.4 
1992 	 6.5 3.7 2.7 4.1 2.2 1.9 10.2 5.5 4.7 
1993 	 6.6 3.7 2.9 4.1 2.1 2.0 10.2 5.3 4.9 

1994 	 6.7 3.6 3.1 4.1 2.1 2.0 10.2 5.2 5.0 
1995 	 6.6 3.6 3.1 4.1 2.1 2.0 10.3 5.3 5.0 
1996 	 6.7 3.7 3.0 4.0 2.1 1.9 10.1 5.3 4.8 
1997 	 7.2 4.2 3.1 4.1 2.3 1.9 10.3 5.7 4.7 

Excluding maternity leave - Excluant lo conge de maternité 

1997 	 6.0 4.2 1.7 2.8 2.3 0.6 7.1 5.7 1.4 
1998 	 6.0 4.4 1.6 3.1 2.6 0.5 7.7 6.4 1.3 
1999 	 6.3 4.6 1.7 3.0 2.5 0.5 7.6 6.3 1.3 
2000 	 6.7 4.9 1.8 2.9 2.4 0.5 7.3 6.0 1.4 
2001 	 7.6 5.5 2.1 3.3 2.6 0.6 8.2 6.6 1.6 

M.n - Hommes 

1991 	 4.4 3.1 1.3 2.1 1.7 0.4 5.3 4.3 1.0 
1992 	 4.3 3.3 1.0 2.5 2.2 0.3 6.4 5.5 0.8 
1993 	 3.9 3.0 1.0 2.1 1.8 0.3 5.3 4.6 0.7 

1994 	 4.3 3.0 1.2 2.1 1.8 0.3 5.3 4.4 0.8 
1995 	 4.1 2.9 1.2 2.1 1.7 0.4 5.2 4.3 0.9 
1996 	 4.1 3.0 1.2 2.1 1.7 0.4 5.2 4.2 1.1 
1997 	 4.4 3.1 1.3 2.0 1.7 0.3 5.0 4.2 0.9 

1998 	 5.2 3.8 1.3 2.9 2.4 0.5 7.1 6.0 1.1 
1999 	 4.9 3.7 1.2 2.3 2.0 0.3 5.7 4.9 0.8 
2000 	 5.1 3.8 1.3 2.2 1.9 0.4 5.6 4.7 0.9 
2001 	 6.4 4.6 1.8 2.8 2.3 0.6 7.1 5.7 1.4 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.9 	4.3 	3.5 4.6 2.3 2.4 11.6 5.7 5.9 
1992 	 7.3 	3.9 	3.4 4.8 2.2 2.5 11.9 5.5 6.4 
1993 	 7.7 	4.0 	3.7 4.9 2.3 2.7 12.4 5.6 6.7 

1994 	 7.7 	3.9 	3.9 4.9 2.2 2.7 12.4 5.5 6.9 
1995 	 7.6 	3.9 	3.8 5.0 2.3 2.7 12.4 5.6 6.7 
1996 	 7.7 	4.0 	3.7 4.9 2.3 2.6 12.2 5.8 6.4 
1997 	 8.4 	4.6 	3.8 5.0 2.5 2.5 12.6 6.3 6.3 

Excluding maternity leave - Excluant Is congé de maternité 

1997 	 6.6 	4.7 	1.9 3.2 2.6 0.6 8.0 6.4 1.6 
1998 	 6.4 	4.7 	1.7 3.2 2.7 0.6 8.0 6.6 1.4 
1999 	 6.9 	5.0 	1.9 3.4 2.8 0.6 8.4 6.9 1.5 
2000 	 7.4 	5.3 	2.0 3.2 2.6 0.6 8.1 6.6 1.5 
2001 	 8.1 	5.9 	2.2 3.5 2.8 0.7 8.7 7.0 1.7 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés it temps plein selon le sexe et la profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans I'année 

Personal Personal Personal 
Business Illness or or family Illness or or family Illness or or family 
professionals Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Professionnels Obligations Obligations ObligatIons 
en affaires Maladie ou personnelles Maladie ou personnelles Maladie ou personnelles 

Total incapacité ou familiales Total incapacité ou familiales Total incapacité ou familiales 

days-jours 

Both sexes - Los deux sexes 

Including maternity leave - lncluant le conge de maternité 

1991 5.6 3.2 2.3 2.7 1.5 1.2 6.9 3.9 3.0 
1992 5.3 3.1 2.3 3.1 1.7 1.4 7.6 4.1 3.5 
1993 4.6 2.9 1.8 2.5 1.5 1.0 6.2 3.7 2.5 

1994 	 5.4 	2.9 	 2.5 2.6 1.4 1.2 6.6 3.5 3.1 
1995 	 5.3 	2.5 	 2.8 2.9 1.2 1.7 7.1 2.9 4.3 
1996 	 5.0 	2.2 	 2.8 2.8 1.0 1.7 6.9 2.6 4.4 
1997 	 5.9 	3.2 	 2.8 3.2 1.6 1.6 8.1 4.1 4.0 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.0 	3.2 	 1.8 2.3 1.7 0.6 5.7 4.1 1.6 
1998 	 5.0 	3.4 	 1.7 2.3 1.7 0.6 5.8 4.4 1.4 
1999 	 4.8 	3.2 	 1.6 1.9 1.4 0.4 4.7 3.6 1.0 
2000 	 4.7 	3.0 	 1.7 1.7 1.3 0.4 4.2 3.1 1.1 
2001 	 6.7 	4.7 	 2.0 2.8 2.1 0.7 6.9 5.2 1.7 

Men- Hommes 

1991 	 4.3 	2.6 	 1.7 1.9 1.3 0.7 4.9 3.1 1.7 
1992 	 3.3 	2.1 	 F 1.5 1.1 F 3.7 2.7 F 
1993 	 3.6 	2.4 	 F 1.8 1.3 F 4.4 3.3 F 

1994 	 4.6 	3.0 	 1.7 1.9 1.4 0.5 4.8 3.5 1.2 
1995 	 3.1 	1.6 	 1.5 1.1 0.7 0.4 2.8 1.8 1.0 
1996 	 2.8 	1.5 	 F 1.1 0.7 F 2.9 1.7 F 
1997 	 4.2 	2.8 	 1.4 1.8 1.4 0.4 4.4 3.5 0.9 

1998 	 3.6 	2.4 	 1.2 1.7 1.2 0.4 4.2 3.1 1.1 
1999 	 4.0 	2.9 	 F 1.8 1.5 F 4.4 3.8 F 
2000 	 3.9 	2.5 	 1.4 1.4 1.0 0.4 3.5 2.5 1.0 
2001 	 4.6 	3.1 	 1.6 1.6 1.1 0.5 3.9 2.7 1.2 

Women - Femmes 

Including maternity leave - Inctuant Is conge de maternité 

1991 	 6.9 	3.9 	 3.0 3.6 1.9 1.8 9.1 4.7 4.4 
1992 	 7.5 	4.0 	 3.4 4.8 2.3 2.5 12.0 5.7 6.2 
1993 	 5.7 	3.3 	 2.4 3.3 1.7 1.6 8.2 4.1 4.1 

1994 	 6.2 	2.8 	 3.4 3.5 1.4 2.1 8.7 3.4 5.3 
1995 	 7.3 	3.3 	 4.0 4.5 1.6 2.9 11.2 3.9 7.3 
1996 	 6.9 	2.8 	 4.2 4.3 1.3 3.0 10.8 3.4 7.4 
1997 	 7.6 	3.5 	 4.0 4.6 1.8 2.8 11.6 4.6 7.0 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.7 	3.6 	 2.2 2.8 1.9 0.9 6.9 4.7 2.2 
1998 	 6.3 	4.3 	 2.1 2.9 2.2 0.7 7.2 5.5 1.7 
1999 	 5.4 	3.4 	 2.0 1.9 1.4 0.5 4.9 3.5 1.4 
2000 	 5.4 	3.5 	 1.9 2.0 1.5 0.5 4.9 3.7 1.2 
2001 	 8.5 	6.1 	 2.4 3.8 3.0 0.9 9.6 7.4 2.1 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 

Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe at Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans lannée 

Personal 
Illness or or family 

Administrative 	Total 	disability responsibilities 

Administration Obligations 
Maladie ou personneiles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnolies 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

days - jours 

Both sexes-L•sdsux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.9 	 3.9 	 3.0 3.8 1.9 1.9 9.6 4.9 4.8 
1992 	 6.0 	3.2 	 2.8 3.6 1.7 1.9 9.0 4.2 4.9 
1993 	 6.5 	3.4 	 3.1 3.9 1.7 2.2 9.7 4.3 5.4 

1994 	 6.6 	 3.3 	 3.4 4.0 1.7 2.3 10.1 4.3 5.8 
1995 	 6.5 	3.2 	 3.2 4.1 1.9 2.2 10.1 4.7 5.5 
1996 	 7.1 	 3.7 	 3.5 4.3 2.1 2.2 10.8 5.3 5.5 
1997 	 7.7 	 4.1 	 3.6 4.4 2.1 2.3 10.9 5.3 5.6 

Excluding maternity leave - Excluant le conge do maternité 

1997 	 6.1 	 4.2 	 1.9 2.7 2.2 0.6 6.8 5.4 1.4 
1998 	 5.8 	 4.1 	 1.7 2.9 2.3 0.5 7.2 5.9 1.3 
1999 	 6.0 	 4.3 	 1.7 2,9 2.4 0.5 7.4 6.1 1.3 
2000 	 6.3 	 4.3 	 2.0 2.6 2.0 0.6 6.6 5.0 1.6 
2001 	 6.8 	 4.7 	 2.2 2.7 2.0 0.7 6.7 5.1 1.7 

Men - Hommes 

1991 	 3.9 	 2.8 	 F 1.6 1.4 F 4.0 3.5 F 
1992 	 3.2 	 2.1 	 F 1.7 1.3 F 4.2 3.2 F 
1993 	 2.9 	 1.9 	 F 1.1 0.8 F 2.8 2.0 F 

1994 	 3.0 	 1.8 	 F 1.2 0.9 F 3.0 2.4 F 
1995 	 3.3 	 2.4 	 F 1.8 1.4 F 4.6 3.6 F 
1996 	 3.8 	2.5 	 F 2.0 1.6 F 5.0 4.0 F 
1997 	 3.4 	 2.4 	 F 1.3 1.0 F 3.2 2.5 F 

1998 	 4.2 	2.7 	 1.6 1.7 1.1 0.6 4.4 2.8 1.6 
1999 	 4.3 	3.2 	 F 1.8 1.5 F 4.4 3.7 F 
2000 	 4.3 	 2.7 	 1.6 1.5 1.1 0.4 3.9 2.8 1.0 
2001 	 6.1 	 3.9 	 2.2 2.5 2.0 0.6 6.4 5.0 1.4 

Women - Femmas 

Including maternity leave - Incluant le congé do maternité 

1991 	 7.5 	 4.1 	 3.4 4.4 2.1 2.3 10.9 5.2 5.7 
1992 	 6.5 	 3.4 	 3.1 4.0 1.7 2.3 10.1 4.4 5.7 
1993 	 7.3 	 3.7 	 3.6 4.5 1.9 2.6 11.3 4.9 6.5 

1994 	 7.4 	 3.6 	 3.8 4.6 1.9 2.8 11.6 4.7 6.9 
1995 	 7.0 	 3.4 	 3.6 4.5 1.9 2.5 11.2 4.9 6.3 
1996 	 7.8 	3.9 	 3.9 4.8 2.2 2.6 12.0 5.6 6.4 
1997 	 8.5 	4.4 	 4.1 5.0 2.3 2.6 12.4 5.8 6.6 

Excluding maternity leave - Excluant ie conge de maternite 

1997 	 6.6 	 4.5 	 2.1 3.0 2.4 0.6 7.5 5.9 1.6 
1998 	 6.2 	 4.5 	 1.7 3.1 2.6 0.5 7.8 6.6 1.3 
1999 	 6.3 	 4.6 	 1.8 3.2 2.6 06 7.9 6.5 1.4 
2000 	 6.7 	 4.7 	 2.1 2.9 2.2 0.7 7.2 5.4 1.7 
2001 	 7.0 	 4.8 	 2.2 2.7 2.0 0.7 6.8 5.1 1.7 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez los employós a temps plein solon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Clerical 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Personnel Obligations Obligations Obligations 
de bureau 	 Maladie ou personnelles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacité oufamiliales Total 	incapacité 	oufamiliales Total 	incapacité 	oufamiliales 

% days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.1 4.2 2.9 4.2 2.4 1.8 10.4 5.9 4.5 
1992 	 7.0 4.3 2.8 4.7 2.7 1.9 11.7 6.8 4.9 
1993 	 7.1 4.2 3.0 4.6 2.6 2.1 11.6 6.4 5.2 

1994 	 7.1 4.0 3.0 4.5 2.5 2.0 11.2 6.2 5.0 
1995 	 7.1 4.1 3.0 4.5 2.5 2.0 11.2 6.3 4.9 
1996 	 6.8 4.1 2.7 4.2 2.4 1.8 10.4 6.0 4.4 
1997 	 7.3 4.5 2.8 4.2 2.5 1.7 10.6 6.3 4.2 

Excluding maternity leave - Excluant to conge de maternité 

1997 	 6.1 4.5 1.6 3.1 2.6 0.5 7.7 6.4 1.3 
1998 	 6.5 4.9 1.6 3.5 3.0 0.5 8.7 7.5 1.3 
1999 	 6.9 5.2 1.7 3.4 2.9 0.6 8.6 7.1 1.4 
2000 	 7.4 5.6 1.8 3.4 2.9 0.5 8.5 7.2 1.3 
2001 	 8.2 6.1 2.1 3.7 3.1 0.6 9.2 7.7 1.5 

Men - Hommes 

1991 	 4.6 3.5 1.2 2.4 2.0 0.4 6.0 51 0.9 
1992 	 5.1 4.1 1.0 3.3 3.0 0.3 8.2 7.4 0.7 
1993 	 4.4 3.6 0.8 2.7 2.4 0.2 6.7 6.1 0.6 

1994 	 4.5 3.4 1.1 2.5 2.2 0.3 6.3 5.6 0.7 
1995 	 4.7 3.5 1.2 2.6 2.2 0.3 6.4 5.6 0.8 
1996 	 4.7 3.6 1.1 2.5 2.1 0.4 6.2 5.2 1.0 
1997 	 4.7 3.4 1.3 2.3 2.0 0.4 5.8 4.9 0.9 

1998 	 6.1 4.9 1.3 3.8 3.4 0.4 9.4 8.4 1.0 
1999 	 5.4 4.1 1.3 2.6 2.3 0.4 6.6 5.7 0.9 
2000 	 5.8 4.6 1.3 2.7 2.4 0.4 6.8 6.0 0.9 
2001 	 7.2 5.4 1.8 3.4 2.8 0.6 8.4 7.0 1.4 

Women - Femmes 

Including maternity leave - Incluant le conge de matemité 

1991 8.3 4.6 3.7 5.0 2.5 2.5 12.6 6.3 6.3 
1992 8.0 4.3 3.6 5.4 2.6 2.8 13.4 6.5 7.0 
1993 8.4 4.4 3.9 5.6 2.6 3.0 13.9 6.5 7.4 

1994 8.3 4.3 4.0 5.4 2.6 2.9 13.6 6.5 7.1 
1995 8.2 4.4 3.9 5.5 2.7 2.8 13.6 6.7 7.0 
1996 7.8 4.3 3.5 5.0 2.6 2.5 12.6 6.4 6.2 
1997 8.5 5.0 3.5 5.2 2.8 2.4 12.9 7.0 5.9 

Excluding maternity leave - Excluant le conge de maternité 

1997 6.8 5.1 1.7 3.4 2.9 0.6 8.6 7.1 1.5 
1998 6.7 5.0 1.7 3.3 2.8 0.6 8.4 7.0 1.4 
1999 7.6 5.7 1.9 3.8 3.1 0.7 9.5 7.9 1.7 
2000 8.1 6.1 2.0 17 3.1 0.6 9.3 7.8 1.5 
2001 8.7 6.5 2.2 3.8 3.2 0.6 9.5 8.0 1.5 
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Table 4 	Absence rates of full-time employees by sex and ocCupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employes at temps plein selon Ia sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dons lannée 

Personal Personal Personal 
Natural and Illness or or family Illness or or family Illness or 	or family 
applied sciences Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Sciences Obligations Obligations Obligations 
naturelles at Maladie ou personnelles Maladie ou personnelles Maladle ou 	personnelles 
appliquees Total 	incapacité ou familiales Total 	incapacité ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Las deux sexes 

Including maternity leave - lncluant Ia conge de maternite 

1991 	 4.8 	2.9 	 1.8 2.2 1.4 0.7 5.4 3.6 1.9 
1992 	 4.3 	2.5 	 1.8 2.1 1.3 0.8 5.3 3.2 2.1 
1993 	 4.6 	3.0 	 1.7 2.3 1.6 0.8 5.9 4.0 1.9 

1994 	 4.9 	2.8 	 2.0 2.4 1.4 1.0 6.0 3.6 2.4 
1995 	 4.7 	 2.8 	 1.9 2.3 1.5 0.8 5.7 3.6 2.0 
1996 	 4.6 	 2.6 	 2.0 2.2 1.3 0.9 5.5 3.2 2.3 
1997 	 4.8 	2.9 	 2.0 2.2 1.3 1.0 5.6 3.2 2.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.4 	2.9 	 1.5 1.8 1.3 0.5 4.4 3.2 1.2 
1998 	 4.5 	2.9 	 1.5 1.9 1.4 0.5 4.7 3.5 1.2 
1999 	 4.9 	3.2 	 1.7 1.8 1.4 0.4 4.6 3.5 1.1 
2000 	 5.2 	 3.6 	 1.6 2.0 1.5 0.5 5.0 3.8 1.1 
2001 	 5.9 	 4.3 	 1.7 2.3 1.8 0.5 5.7 4.4 1.3 

Men - Hommes 

1991 	 4.0 	 2.7 	 1.3 1.6 1.3 0.3 4.0 3.2 0.8 
1992 	 3.5 	 2.4 	 1.2 1.5 1.2 0.3 3.8 3.0 0.8 
1993 	 4.1 	 2.8 	 1.2 1.9 1.5 0.4 4.7 3.6 1.0 

1994 	 4.0 	 2.5 	 1.5 1.8 1.3 0.5 4.4 3.2 1.2 
1995 	 4.0 	2.7 	 1.3 1.8 1.5 0.4 4.5 3.6 0.9 
1996 	 3.8 	 2.4 	 1.4 1.6 1.2 0.4 4.0 3.0 1.0 
1997 	 3.8 	2.5 	 1.3 1.5 1.1 0.4 3.9 2.8 1.1 

1998 	 4.2 	2.7 	 1.4 1.8 1.3 0.4 4.4 3.3 1.1 
1999 	 4.6 	3.0 	 1.6 1.7 1.3 0.4 4.3 3.2 1.1 
2000 	 4.8 	 3.2 	 1.6 1.8 1.3 0.5 4.4 3.3 1.1 
2001 	 5.4 	 3.8 	 1.6 2.0 1.6 0.5 5.0 3.9 1.1 

Women - Femm.s 

Including maternity leave - Incluant le conge de maternité 

1991 	 8.5 	 4.4 	 4.2 5.1 2.2 2.9 12.7 5.5 7.2 
1992 	 7.9 	 3.2 	 4.6 5.1 1.6 3.5 12.8 4.0 8.8 
1993 	 7.4 	3.8 	 3.7 4.7 2.2 2.4 11.7 5.6 6.1 

1994 	 8.9 	 4.2 	 4.7 5.7 2.2 3.5 14.3 5.5 8.8 
1995 	 7.9 	3.3 	 4.6 4.5 1.5 3.0 11.3 3.7 7.6 
1996 	 8.3 	 3.5 	 4.8 5.1 1.6 3.5 12.6 4.0 8.7 
1997 	 9.2 	4.6 	 4.7 5.2 2.0 3.2 13.1 5.0 8.1 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.8 	 4.7 	 2.2 2.8 2.0 0.7 6.9 5.1 1.8 
1998 	 5.8 	 3.9 	 2.0 2.4 1.7 0.7 6.0 4.2 1.9 
1999 	 6.3 	 4.3 	 1.9 2.3 1.8 0.5 5.7 45 1.1 
2000 	 7.1 	 5.1 	 2.0 2.8 2.4 0.4 7.1 6.0 1.1 
2001 	 8.1 	 6.2 	 1.9 3.4 2.6 0.8 8.4 6.5 1.9 
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Table 4 	Absence rates of full-time employees by sex and occupatIon, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Health 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Sante Obligations Obligations Obligations 
Maladieou personnelles Maladieou 	personnelles Matadieou 	personnelles 

Total 	incapacite oufamiliales Total 	incapacité 	oufamiltales Total 	incapacite 	oufamiliales 

days - jours 

Both sexes - Lea deux sexes 

Including maternity leave - lncluant le conge de niaternité 

1991 	 9.5 	6.0 	 3.5 7.1 4.3 2.8 17.6 10.7 6.9 
1992 	 8.6 	5.3 	 3.2 6.5 3.8 2.6 16.2 9.6 6.6 
1993 	 9.1 	5.6 	 3.5 6.8 4.1 2.7 17.0 10.2 6.8 

1994 	 8.8 	5.6 	 3.2 6.6 4.1 2.5 16.5 10.3 6.2 
1995 	 8.8 	5.3 	 3.6 6.7 3.9 2.8 16.8 9.8 7.1 
1996 	 8.5 	5.1 	 3.4 6.2 3.6 2.6 15.5 8.9 6.6 
1997 	 9.7 	6.4 	 3.3 7.0 4.5 2.6 17.6 11.2 6.4 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 	 7.9 	6.6 	 1.4 5.3 4.6 0.7 13.1 11.4 1.7 
1998 	 8.2 	6.8 	 1.4 5.3 4.7 0.7 13.3 11.6 1.6 
1999 	 8.2 	6.6 	 1.6 5.3 4.5 0.7 13.1 11.4 1.8 
2000 	 8.6 	7.2 	 1.3 5.3 4.7 0.6 13.3 11.8 1.5 
2001 	 8.7 	7.1 	 1.6 5.2 4.4 0.8 13.0 11.1 1.9 

Men - Hommes 

1991 	 6.7 	5.2 	 F 3.9 3.2 F 9.8 8.1 F 
1992 	 5.1 	3.8 	 F 3.4 2.8 F 8.5 7.0 F 
1993 	 5.4 	4.4 	 F 3.4 3.0 F 8.5 7.6 F 

1994 	 4.2 	 3.4 	 F 2.6 2.3 F 6.5 5.7 F 
1995 	 4.7 	3.4 	 F 3.0 2.2 F 7.5 5.5 F 
1996 	 4.5 	3.8 	 F 2.7 2.4 F 6.7 6.1 F 
1997 	 6.2 	5.0 	 F 3.9 3.4 F 9.7 8.5 F 

1998 	 6.2 	5.1 	 F 3.4 3.1 F 8.5 7.6 F 
1999 	 5.1 	4.0 	 F 3.0 2.5 F 7.4 6.4 F 
2000 	 5.3 	4.2 	 F 3.3 2.7 F 8.2 6.7 F 
2001 	 7.0 	6.0 	 F 4.4 3.7 F 11.0 9.2 F 

Women - Femmes 

Including maternity leave - Incluant le conge de matemité 

1991 	 10.1 	6.2 	 3.9 7.7 4.5 3.2 19.4 11.3 8.1 
1992 	 9.3 	5.6 	 3.6 7.2 4.1 3.1 17.9 10.2 7.7 
1993 	 10.0 	5.9 	 4.1 7.7 4.4 3.3 19.2 10.9 8.3 

1994 	 9.9 	6.1 	 3.7 7.6 4.6 3.0 19.0 11.5 7.6 
1995 	 9.8 	5.7 	 4.0 7.7 4.3 3.3 19.2 10.8 8.3 
1996 	 9.4 	5.4 	 4.0 7.1 3.9 3.2 17.6 9.6 8.0 
1997 	 10.5 	6.7 	 3.7 7.8 4.7 3.0 19.4 11.8 7.6 

Excluding maternity leave - Excluant le congé da maternité 

1997 	 8.3 	6.9 	 1.4 5.6 4.8 0.7 13.9 12.1 1.8 
1998 	 8.6 	7.1 	 1.5 5.7 5.0 0.7 14.4 12.5 1.8 
1999 	 8.9 	7.2 	 1.7 5.8 5.0 0.8 14.6 12.6 2.0 
2000 	 9.2 	7.8 	 1.4 5.8 5.2 0.6 14.5 12.9 1.5 
2001 	 9.0 	74 	 1.7 5.4 4.6 0.8 13.4 11.6 1.9 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez les employOs a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans I'année 

Personal Personal Personal 
Health Illness or or family Illness or or family Illness or or family 
p.ofassional Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Professionnels Obligations Obligations Obligations 
de to santO Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité ou familiales Total incapacitO ou familiales Total incapacité ou familiales 

% 0,6 days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant Ia congO de maternitO 

1991 6.8 F 4.0 4.1 F 2.7 10.2 F 6.9 
1992 6.9 3.9 3.0 4.6 2.5 2.1 11.5 6.3 5.2 
1993 6.5 2.9 3.5 4.6 2.1 2.5 11.5 5.1 6.3 

1994 5.3 2.9 F 3.1 1.6 F 7.7 4.0 F 
1995 5.5 F 3.4 3.5 F 2.4 8.7 F 5.9 
1996 5.2 F 3.6 3.3 F 2.6 8.3 F 6.6 
1997 7.9 2.6 5.2 5.3 1.2 4.0 13.2 3.1 10.1 

Excluding maternity leave - Excluant 10 congO de maternitO 

1997 4.2 2.7 F 2.0 1.3 F 5.0 3.2 F 
1998 5.1 3.4 F 2.7 2.0 F 6.8 4.9 F 
1999 4.9 3.1 F 2.7 1.9 F 6.7 4.8 F 
2000 5.6 3.8 F 2.3 1.8 F 5.7 4.5 F 
2001 4.9 3.2 F 2.3 1.3 F 5.8 3.2 F 

Men - If ommes 

1991 F F F F F F F F F 
1992 F F F F F F F F F 
1993 F F F F F F F F F 

1994 F F F F F F F F F 
1995 F F F F F F F F F 
1996 F F F F F F F F F 
1997 F F F F F F F F F 

1998 F F F F F F F F F 
1999 F F F F F F F F F 
2000 F F F F F F F F F 
2001 F F F F F F F F F 

Women - Femm.s 

Including maternity leave - Incluant Ia congé do maternitO 

1991 	 9.4 	 F 	 5.8 6.4 F 4.4 15.9 F 11.0 
1992 	 8.6 	 4.6 	 4.0 6.1 3.0 3.1 15.3 7.5 7.8 
1993 	 9.7 	 F 	 5.5 7.7 F 4.4 19.2 F 11.0 

1994 	 7.3 	 F 	 F 4.6 F F 11.6 F F 
1995 	 7.0 	 F 	 4.9 4.9 F 3.9 12.2 F 9.8 
1996 	 7.7 	 F 	 5.7 5.7 F 4.6 14.2 F 11.5 
1997 	 10.4 	 F 	 7.3 7.7 F 6.2 19.2 F 15.5 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 4.7 	 F 	 F 2.2 F F 5.6 F F 
1998 	 6.7 	 F 	 F 3.8 F F 9.5 F F 
1999 	 6.9 	 F 	 r 4.2 F F 10.6 F F 
2000 	 6.6 	 4.4 	 F 2.7 2.2 F 6.8 5.5 F 

2001 	 5.6 2.3 F F 5.9 F F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez les employes a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	orfamily 

Nursing 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Sciences Obligations Obligations Obligations 
infirmières 	 Maladie ou personnelles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 10_1 	6.2 	 3.9 7.9 4.6 3.3 19.6 11.5 8.2 
1992 	 8.6 	5.4 	 3.3 6.8 3.9 2.9 17.0 9.8 7.2 
1993 	 10.4 	6.0 	 4.3 7.8 4.2 3.6 19.4 10.4 9.0 

1994 	 9.9 	6.0 	 3.9 8.0 4.7 3.3 20.1 11.9 8.2 
1995 	 10.3 	6.1 	 4.1 8.2 4.7 3.5 20.6 11.8 8.8 
1996 	 10.3 	6.1 	 4.2 7.9 4.4 3.4 19.7 11.1 8.6 
1997 	 11.2 	7.3 	 3.8 8.9 5.5 3.4 22.2 13.8 8.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 8.8 	7.5 	 1.3 6.5 5.7 0.8 16.2 14.2 2.0 
1998 	 8.6 	7.5 	 1.1 5.9 5.3 0.6 14.6 13.1 1.5 
1999 	 9.0 	7.4 	 1.6 5.9 5.1 0.8 14.8 12.9 1.9 
2000 	 6.8 	7.6 	 1.2 5.8 5.1 0.7 14.5 12.7 1.7 
2001 	 9.5 	8.0 	 1.6 6.1 5.2 0.8 15.1 13.0 2.1 

Men - Hommes 

1991 	 F 	 F 	 F F F F F F F 
1992 	 F 	 F 	 F F F F F F F 
1993 	 F 	 F 	 F F F F F F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 F 	 F 	 F F F F F F F 
1996 	 F 	 F 	 F F F F F F F 
1997 	 F 	 F 	 F F F F F F F 

1998 	 F 	 F 	 F F F F F F F 
1999 	 F 	 F 	 F F F F F F F 
2000 	 F 	 F 	 F F F F F F F 
2001 	 F 	 F 	 F F F F F F F 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 10.2 6.2 4.0 8.0 4.6 3.3 19.9 11.5 8.4 
1992 8.8 5.3 3.5 6.9 3.9 3.1 17.4 9.7 7.7 
1993 10.1 5.7 4.4 7.6 3.8 3.8 19.0 9.6 9.4 

1994 10.3 6.2 4.1 8.5 4.9 3.5 21.2 12.3 8.8 
1995 10.5 6.2 4.2 8.5 4.8 3.6 21.1 12.0 9.1 
1996 10.5 6.1 4.5 8.2 4.5 3.7 20.4 11.1 9.3 
1997 11.6 7.5 4.1 9.3 5.7 3.6 23.3 14.2 9.1 

Excluding maternity leave - Excluant le congé de maternité 

1997 9.1 7.7 1.4 6.7 5.9 0.9 16.8 14.7 2.1 
1998 8.6 7.5 F 6.0 5.3 F 14.9 13.4 F 
1999 9.2 7.6 1.6 6.1 5.3 0.8 15.3 13.2 2.0 
2000 9.0 7.8 1.3 5.9 5.2 0.7 14.6 12.9 1.7 
2001 9.6 8.0 1.6 6.1 5.2 0.9 15.2 13.0 2.1 
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Table 4 	Absence rates of full-time employees by sex and occupatIon, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe at Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 d'inactivité 	 dans l'année 

Technical Personal Personal Personal 
occupations Illness or or family Illness or or family Illness or or family 
in health 	 Total disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 

Personnel technIque Obligations Obligations Obligations 
dans le sectaur Maladieou personnelles Maladieou personnelles Maladieou personnelles 
de Ia sante 	Total incapacité ou familiales Total 	incapacite ou familiales Total 	incapacité ou familiales 

% days - jours 

Both sexes-Las deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 9.0 	6.1 	 2.9 6.9 4.5 2.4 17.2 11.3 5.9 
1992 	 8.8 	5.2 	 3.6 6.8 3.9 2.9 17.0 9.8 7.3 
1993 	 8.0 	4.9 	 3.1 6.1 3.8 2.2 15.1 9.5 5.6 

1994 	 8.8 	5.4 	 3.3 6.5 3.9 2.6 16.3 9.6 6.6 
1995 	 8.1 	5.0 	 3.1 6.3 3.8 2.5 15.7 9.5 6.2 
1996 	 7.9 	5.4 	 2.5 5.7 4.0 1.7 14.3 10.0 4.3 
1997 	 8.6 	6.2 	 2.5 5.7 4.2 1.5 14.2 10.4 3.8 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 7.8 	6.2 	 1.6 4.8 4.2 0.6 12.1 10.5 1.6 
1998 	 7.7 	6.1 	 1.6 4.9 4.2 0.7 12.2 10.4 1.7 
1999 	 6.9 	5.7 	 F 4.2 3.7 F 10.5 9.3 F 
2000 	 8.3 	7.1 	 F 5.3 4.8 F 13.2 11.9 F 
2001 	 8.2 	6.7 	 1.5 5.1 4.5 0.6 12.7 11.1 1.6 

Men - Hommes 

1991 	 5.9 	 F 	 F 4.0 F F 9.9 F F 
1992 	 F 	 F 	 F F F F F F F 
1993 	 5.3 	 F 	 F 3.9 F F 9.8 F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 F 	 F 	 F F F F F F F 
1996 	 F 	 F 	 F F F F F F F 
1997 	 8.5 	6.7 	 F 5.3 4.8 F 13.3 12.1 F 

1998 	 6.8 	 F 	 F 3.3 F F 8.3 F F 
1999 	 F 	 F 	 F F F F F F F 
2000 	 F 	 F 	 F F F F F F F 
2001 	 6.9 	6.3 	 F 5.0 4.6 F 12.4 11.4 F 

Women - Femmes 

Including maternity leave - Incluant to congé de maternité 

1991 	 9.7 	6.4 	 3.3 7.7 4.8 2.9 19.2 12.0 7.2 
1992 	 9.8 	5.7 	 4.1 7.7 4.2 3.5 19.2 10.6 8.7 
1993 	 8.8 	5.0 	 3.8 6.8 3.8 2.9 16.9 9.6 7.3 

1994 	 9.9 	5.9 	 4.0 7.6 4.3 3.4 19.0 10.6 8.4 
1995 	 9.4 	5.7 	 3.7 7.5 4.5 3.1 18.8 11.2 7.7 
1996 	 8.6 	5.5 	 3.0 6.2 4.1 2.1 15.5 10.2 5.3 
1997 	 8.7 	6.0 	 2.7 5.8 3.9 1.9 14.5 9.9 4.7 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 7.5 	6.1 	 F 4.7 4.0 F 11.7 10.0 F 
1998 	 7.9 	6.3 	 F 5.3 4.5 F 13.3 11.4 F 
1999 	 7.7 	6.3 	 F 4.6 4.1 F 11.6 10.3 F 
2000 	 9.3 	8.2 	 F 6.0 5.5 F 15.0 13.9 F 
2001 	 8.7 	6.9 	 1.8 5.1 4.4 0.7 12.8 11.0 1.8 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez les employes a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 ,Jours perdus par travailleur 
Frequence 	 dinactivité 	- 	 dans lannée 

Personal Personal Personal 
Support Illness or or family Illness or or family Illness or or family 
staff in health Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Personnel do soutien Obligations Obligations Obligations 
dans Ia secteur Maladie ou personnelles Maladie ou personnelles Maladie ou personnelles 
do Ia sante Total incapacité ou familiales Total incapacité ou familiales Total incapacité ou familiales 

days - jours 

Both sexes- Les deux sexes 

Including maternity leave - Incluant to conge de maternité 

1991 10.9 7.4 3.5 7.8 5.2 2.6 19.5 13.1 6.4 
1992 9.1 6.3 2.8 6.9 4.6 2.3 17.3 11.6 5.7 
1993 10.4 7.6 2.7 7.9 5.8 2.0 19.6 14.6 5.1 

1994 9.4 6.9 2.4 7.0 5.3 1.7 17.4 13.2 4.3 
1995 9.5 6.4 3.2 7.3 4.8 2.4 18.2 12.0 6.1 
1996 9.2 5.7 3.5 6.7 4.0 2.7 16.9 10.0 6.8 
1997 10.1 7.6 2.5 7.1 5.4 1.8 17.9 13.5 4.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 9.0 7.7 F 6.0 5.4 F 15.0 13.6 F 
1998 9.7 8.1 1.6 6.5 5.8 0.6 16.1 14.5 1.6 
1999 9.9 8.1 1.9 6.8 5.9 0.8 16.9 14.8 2.1 
2000 9.8 8.5 1.3 6.3 5.7 0.7 15.8 14.2 1.6 
2001 9.8 8.2 1.6 5.7 5.1 0.6 14.2 12.6 1.5 

Men - Hommes 

1991 	 11.3 	9.7 	 F 6.8 6.3 F 16.9 15.7 F 
1992 	 F 	F 	 F F F F F F F 
1993 	 F 	 F 	 F F F F F F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 F 	 F 	 F F F F F F F 
1996 	 F 	 F 	 F F F F F F F 
1997 	 F 	 F 	 F F F F F F F 

1998 	 F 	 F 	 F F F F F F F 
1999 	 F 	 F 	 F F F F F F F 
2000 	 F 	 F 	 F F F F F F F 
2001 	 9.5 	 F 	 F 5.1 F F 12.7 F F 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 10.8 	6.9 	 3.9 8.0 5.0 3.0 20.1 12.5 7.6 
1992 	 9.8 	6.6 	 3.1 7.6 4.9 2.6 18.9 12.3 6.6 
1993 	 11.4 	8.1 	 3.2 8.9 6.4 2.4 22.2 16.1 6.1 

1994 	 10.1 	7.4 	 2.7 7.5 5.6 1.9 18.8 14.0 4.8 
1995 	 10.1 	6.6 	 3.6 7.8 5.0 2.8 19.4 12.5 6.9 
1996 	 9.6 	5.8 	 3.9 7.2 4.1 3.1 18.0 10.2 7.8 
1997 	 10.6 	7.8 	 2.6 7.4 5.4 2.0 18.6 13.6 5.0 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 9.3 	7.9 	 F 6.1 5.5 F 15.4 13.8 F 
1998 	 10.1 	6.3 	 1.8 6.6 5.9 0.7 16.5 14.8 1.8 
1999 	 10.2 	8.2 	 2.0 6.9 6.1 0.9 17.3 15.1 2.2 
2000 	 10.2 	8.9 	 F 6.6 5.9 F 16.5 14.8 F 
2001 	 9.8 	8.2 	 1.6 5.8 5.1 0.6 14.4 12.8 1.6 

82 / Statistics Canada - Catalogue no. 71-535-jtIPB. no. /1 	Statistique Canada - n° 71-535-MPB. n' /1 an catalogue 



II ork .-Ihsepzce Rates, 1991  to 2001 
	

7aux d'uhsenee dii travail. 1991 ii 2001 

Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez los employOs a temps plein selon 10 sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivitO dans lannOe 

Social and Personal Personal Personal 
public Illness or or family Illness or or family Illness or 	or family 
service Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Sciences sociales Obligations Obligations Obligations 
at administration Maladie ou personnelles Maladie ou personnelles Maladie ou 	personnelles 
publique Total 	incapacite oufamiliales Total 	incapacitO ou familiales Total 	incapacitO 	ou familiales 

days - lours 

Both sexes - Lea deux sexes 

Including maternity leave - Incluant le congo do maternité 

1991 	 6.0 	 3.8 	 2.1 3.5 2.1 1.3 8.6 5.3 3.3 
1992 	 5.2 	 3.0 	 2.2 3.3 1.8 1.5 8.2 4.5 3.7 
1993 	 6.0 	 3.5 	 2.5 3.8 2.1 1.7 9.6 5.3 4.2 

1994 	 5.9 	 3.2 	 2.6 3.7 2.0 1.7 9.2 4.9 4.3 
1995 	 5.4 	 2.9 	 2.5 3.5 1.7 1.8 8.7 4.3 4.5 
1996 	 6.3 	 3.6 	 2.7 3.9 2.0 1.9 9.7 5.1 4.6 
1997 	 7.0 	 4.4 	 2.6 4.3 2.5 1.8 10.8 6.3 4.5 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 5.8 	4.5 	 1.3 3.1 2.6 0.5 7.8 6.4 1.4 
1998 	 5.4 	4.2 	 1.3 2.9 2.3 0.6 7.1 5.7 1.5 
1999 	 6.1 	4.6 	 1.5 3.2 2.6 0.6 8.1 6.6 1.5 
2000 	 6.6 	4.9 	 1.6 3.1 2.4 0.7 7.8 6.1 1.8 
2001 	 7.4 	 5.6 	 1.8 3.5 2.7 0.7 8.7 6.9 1.8 

Men - Hommes 

1991 	 3.9 	 2.8 	 1.0 2.0 1.6 0.4 4.9 3.9 1.0 
1992 	 3.2 	 2.2 	 1.0 1.8 1.3 0.5 4.4 3.2 1.2 
1993 	 4.1 	3.0 	 1.0 2.2 1.8 0.4 5.4 4.4 1.0 

1994 	 3.4 	2.4 	 1.0 1.7 1.4 0.3 4.4 3.5 0.8 
1995 	 2.7 	2.0 	 0.7 1.3 1.1 0.3 3.3 2.6 0.7 
1996 	 3.4 	 2.5 	 0.9 1.8 1.4 0.4 4.4 3.4 1.0 
1997 	 4.7 	 3.6 	 1.1 2.5 2.1 0.4 6.3 5.3 1.0 

1998 	 3.9 	 2.8 	 1.1 1.9 1.5 0.5 4.8 3.7 1.1 
1999 	 5.0 	 3.7 	 1.2 2.6 2.1 0.5 6.6 5.4 1.2 
2000 	 5.1 	 3.7 	 1.4 2.2 1.7 0.5 5.6 4.2 1.3 
2001 	 5.3 	 3.9 	 1.4 2.4 1.9 0.5 6.0 4.8 1.2 

Women - Fammes 

Including maternity leave - Incluant le congO do maternitO 

1991 	 7.5 	 4.6 	 2.9 4.6 2.5 2.1 11.6 6.4 5.2 
1992 	 6.7 	3.7 	 3.0 4.5 2.2 2.3 11.2 5.5 5.7 
1993 	 7.3 	 3.9 	 3.5 5.1 2.4 2.7 12.7 6.0 6.6 

1994 	 7.6 	 3.8 	 3.8 5.2 2.4 2.8 13.1 6.0 7.1 
1995 	 7.4 	 3.6 	 3.8 5.1 2.2 2.9 12.9 5.5 7.4 
1996 	 8.4 	4.4 	 4.0 5.5 2.6 3.0 13.8 6.4 7.4 
1997 	 8.7 	 4.9 	 3.7 5.7 2.8 2.8 14.2 7.1 7.1 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 6.5 	5.0 	 1.5 3.5 2.9 0.6 8.8 7.2 1.6 
1998 	 6.4 	5.1 	 1.4 3.5 2.8 0.7 8.8 7.1 1.7 
1999 	 6.9 	 5.1 	 1.8 3.7 3.0 0.6 9.1 7.5 1.6 
2000 	 7.6 	 5.7 	 1.8 3.8 2.9 0.8 9.4 7.3 2.1 
2001 	 8.7 	 6.7 	 2.0 4.1 3.3 0.9 10.3 8.2 2.2 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chaz las employés a temps plain salon Ia saxe at Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travaulleur 
Frequence d'inactivité dans l'année 

Legal, social 
and religious Personal Personal Personal 
workers Illness or or family Illness or or family Illness or 	or family 

Personnel du 
Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

drolt, des Obligations Obligations Obligations 
services soclaux Maladie ou personnelles Maladie ou personnelles Maladie ou 	personnelles 
at de Ia religion Total 	incapacite ou familiales Total 	incapacité ou lamiliales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Løs deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.7 	 4.3 	 2.4 3.7 2.3 1.4 9.2 5.7 3.5 
1992 	 5.7 	 3.3 	 2.4 3.4 1.8 1.6 8.5 4.5 4.0 
1993 	 7.3 	 4.4 	 2.9 4.6 2.8 1.8 11.5 7.0 4.5 

1994 	 7.3 	 3.5 	 3.7 4.3 2.1 2.3 10.8 5.2 5.7 
1995 	 5.8 	 3.1 	 2.7 3.5 1.7 1.8 8.7 4.2 4.5 
1996 	 6.7 	 3.8 	 2.9 4.0 2.1 1.9 10.0 5.3 4.7 
1997 	 7.4 	 4.5 	 2.9 4.4 2.6 1.8 11.1 6.5 4.6 

Excluding maternity leave - Excluant Ia conge de maternitè 

1997 	 6.1 	 4.5 	 1.5 3.2 2.6 0.5 7.9 6.6 1.3 
1998 	 6.1 	 4.6 	 1.5 3.1 2.6 0.6 7.8 6.4 1.5 
1999 	 7.1 	 5.2 	 1.9 3.6 3.0 0.6 9.0 7.5 1.5 
2000 	 7.5 	 5.6 	 1.8 3.6 2.9 0.7 8.9 7.2 1.7 
2001 	 8.3 	 6.4 	 2.0 3.9 3.2 0.7 9.7 7.9 1.8 

Man - Hommas 

1991 	 4.0 	 2.7 	 F 2.0 1.5 F 4.9 3.7 F 
1992 	 3.2 	 2.2 	 F 1.6 1.2 F 4.1 3.1 F 
1993 	 4.5 	 3.3 	 F 2.5 2.0 F 6.1 5.0 F 

1994 	 3.8 	 2.4 	 1.4 1.9 1.4 0.4 4.7 3.6 1.1 
1995 	 2.9 	 2.2 	 F 1.3 1.0 F 3.2 2.5 F 
1996 	 3.7 	 2.6 	 F 1.7 1.3 F 4.4 3.1 F 
1997 	 4.1 	 2.9 	 F 1.9 1.5 F 4.9 3.8 F 

1998 	 3.9 	 2.7 	 F 1.8 1.4 F 4.5 3.5 F 
1999 	 5.4 	 4.0 	 1.4 2.7 2.2 0.5 6.7 5.5 1.2 
2000 	 5.2 	 3.5 	 1.6 2.2 1.7 0.6 5.6 4.2 1.4 
2001 	 5.9 	 4.3 	 1.7 2.5 2.1 0.5 6.3 5.2 1.1 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 8.8 	 5.5 	 3.3 5.2 3.0 2.2 13.0 7.5 5.5 
1992 	 7.6 	 4.1 	 3.5 4.9 2.3 2.6 12.2 5.7 6.6 
1993 	 9.4 	 5.3 	 4.1 6.3 3.4 2.9 15.9 8.6 7.3 

1994 	 9.8 	 4.4 	 5.4 6.4 2.6 3.8 16.0 6.5 9.6 
1995 	 8.0 	 3.8 	 4.2 5.3 2.2 3.1 13.3 5.6 7.7 
1996 	 8.7 	 4.7 	 4.1 5.8 2.8 2.9 14.4 7.1 7.3 
1997 	 9.6 	 5.5 	 4.1 6.3 3.4 2.9 15.7 8.5 7.1 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 7.4 	 5.6 	 1.8 4.1 3.5 0.6 10.2 8.7 1.5 
1998 	 7.5 	 5.8 	 1.7 4.1 3.4 0.7 10.3 8.5 1.8 
1999 	 8.3 	 6.1 	 2.2 4.3 3.6 0.7 10.7 8.9 1.8 
2000 	 8.9 	 7.0 	 1.9 4.4 3.7 0.8 11.1 9.2 1.9 
2001 	 9.6 	 7.5 	 2.1 4.7 3.8 0.9 11.7 9.6 2.2 
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Table 4 	Absence rates of full-time employees by sex and occupatIon, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe et Ia professIon, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréguence dinactivité dans lannee 

Personal Personal Personal 
T.achersand 	 Illness or or family Illness or or family Illness or 	or family 
professors 	 Total 	disability responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Enseignants Obligations Obligations Obligations 
Maladie ou personnelles Maladie ou personnelles Maladie ou 	personnelles 

Total 	incapacité ou familiales Total 	uncapacité ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 5.5 3.6 2.0 3.3 2.0 1.3 8.3 5.0 3.2 
1992 4.9 2.9 2.0 3.2 1.8 1.4 8.0 4.4 3.6 
1993 5.2 3,0 2.2 3.4 1.7 1.6 8.4 4.4 4.1 

1994 5.0 3.0 2.0 3.3 1.9 1.4 8.2 4.7 3.5 
1995 5.2 2.8 2.3 3.5 1.7 1.8 8.7 4.3 4.4 
1996 6.1 3.4 2.6 3.8 2.0 1.8 9.6 5.0 4.6 
1997 6.8 4.3 2.5 4.3 2.5 1.8 10.7 6.2 4.5 

Excluding maternity leave - Excluant le conge de matemité 

1997 5.6 4.4 1.2 3.1 2.5 0.6 7.7 6.3 1.4 
1998 5.0 3.9 1.1 2.7 2.1 0.6 6.7 5.2 1.5 
1999 5.4 4.1 1.3 3.0 2.4 0.6 7.4 6.0 1.4 
2000 5.9 4.4 1.5 2.8 2.1 0.7 7.1 5.3 1.8 
2001 6.7 5.1 1.6 3.2 2.4 0.7 7.9 6.0 1.9 

M.n - Hommes 

1991 3.8 2.9 F 2.0 1.6 F 4.9 4.1 F 
1992 3.2 2.2 1.0 1.8 1.3 0.5 4.6 3.2 1.4 
1993 3.8 2.9 F 2.0 1.6 F 4.9 4.0 F 

1994 3.2 2.3 F 1.7 1.4 F 4.1 3.5 F 
1995 2.6 1.9 F 1.3 1.1 F 3.4 2.7 F 
1996 3.3 2.4 F 1.8 1.4 F 4.4 3.6 F 
1997 5.1 4.0 1.0 2.9 2.5 0.4 7.2 6.2 1.0 

1998 4.0 2.9 1.1 2.0 1.5 0.5 5.0 3.8 1.2 
1999 4.6 3.5 1.1 2.6 2.1 0.5 6.5 5.3 1.2 
2000 5.0 3.8 1.2 2.2 1.7 0.5 5.5 4.3 1.3 
2001 4.9 3.6 1.3 2.3 1.8 0.5 5.8 4.5 1.3 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 6.8 4.0 2.7 4.3 2.3 2.0 10.8 5.7 5.0 
1992 6.1 3.4 2.7 4.3 2.2 2.1 10.7 5.4 5.3 
1993 6.1 3.1 3.1 4.4 1.9 2.5 10.9 4.6 6.3 

1994 6.3 3.5 2.8 4.5 2.3 2.3 11.3 5.7 5.7 
1995 7.0 3.5 3.5 5.1 2.2 2.9 12.6 5.4 7.2 
1996 8.1 4.2 3.9 5.4 2.4 3.0 13.5 6.0 7.5 
1997 8.1 4.6 3.5 5.3 2.5 2.8 13.3 6.2 7.1 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 6.0 4.7 1.3 3.2 2.5 0.7 8.0 6.3 1.7 
1998 5.7 4.6 1.1 3.1 2.5 0.7 7.8 6.2 1.7 
1999 5.9 4.5 1.4 3.2 2.6 0.6 8 1 66 1.5 
2000 6.6 4.8 1.7 3.3 2.4 0.9 8.1 6.0 2.2 
2001 8.0 6.1 1.9 3.7 2.8 0.9 9.3 7.0 2.2 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsance chez las employOs a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 

Taux 
Frequence 	 d'inactivité  

Secondary! Personal Personal 
elementary Illness or or family Illness or or family 
teachers Total 	disability responsibilities Total 	disability responsibilities 

Enseignants aux Obligations Obligations 
niveaux secondaire Maladieou personnelles Maladieou personnelles 
of primaira Total 	incapacite ou familiales Total 	incapacité ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans l'année 

Personal 
Illness or 	or family 

Total 	disability responsibilities 

Obligations 
Maladie ou 	personnelles 

Total 	incapacite 	ou familiales 

% days - jours 

Both sexes - Las doux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.0 	3.9 	 2.1 3.7 2.2 1.5 9.3 5.6 3.6 
1992 	 4.9 	2.9 	 2.0 3.2 1.8 1.4 7.9 4.4 3.5 
1993 	 5.7 	3.3 	 2.5 3.8 1.9 1.9 9.6 4.6 4.7 

1994 	 5.3 	3.2 	 2.2 3.6 2.0 1.6 9.1 5.0 4.1 
1995 	 5.9 	3.4 	 2.6 4.1 2.1 2.0 10.3 5.2 5.1 
1996 	 6.5 	3.7 	 2.8 4.2 2.2 2.0 10.6 5.5 5.1 
1997 	 7.4 	4.8 	 2.6 4.7 2.8 1.9 11.7 6.9 4.6 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.0 	4.9 	 1.2 3.4 2.8 0.6 8.4 7.0 1.4 
1998 	 5.3 	4.3 	 1.0 2.8 2.2 0.6 7.1 5.5 1.6 
1999 	 6.0 	4.7 	 1.4 3.4 2.8 0.6 8.5 6.9 1.5 
2000 	 6.5 	4.9 	 1.5 3.1 2.3 0.8 7.8 5.8 2.0 
2001 	 7.4 	5.7 	 1.7 3.5 2.7 0.8 8.8 6.8 2.0 

Men - Hommes 

1991 	 4.3 	3.3 	 F 2.4 2.0 F 5.9 5.0 F 
1992 	 3.0 	2.3 	 F 1.5 1.3 F 3.8 3.1 F 
1993 	 4.3 	3.5 	 F 2.2 2.0 F 5.6 4.9 F 

1994 	 3.6 	2.8 	 F 2.0 1.8 F 5.1 4.5 F 
1995 	 3.1 	2.4 	 F 1.6 1.3 F 3.9 3.3 F 
1996 	 3.9 	3.0 	 F 2.1 1.8 F 5.3 4.4 F 
1997 	 5.7 	4.7 	 F 3.4 2.9 F 8.5 7.3 F 

1998 	 4.6 	3.7 	 F 2.5 2.0 F 6.3 5.0 F 
1999 	 5.7 	4.5 	 F 3.3 2.7 F 8.3 6.7 F 
2000 	 5.7 	4.6 	 F 2.5 2.0 F 6.2 5.0 F 
2001 	 5.6 	4.4 	 F 2.7 2.3 F 6.8 5.8 F 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.0 	4.2 	 2.7 4.4 2.4 2.0 11.0 6.0 5.1 
1992 	 5.9 	3.3 	 2.7 4.1 2.1 2.0 10.2 5.1 5.1 
1993 	 6.5 	3.1 	 3.4 4.7 1.9 2.8 11.7 4.8 6.9 

1994 	 6.3 	3.3 	 3.0 4.6 2.1 2.4 11.4 5.3 6.1 
1995 	 7.4 	3.9 	 3.5 5.5 2.5 3.0 13.7 6.2 7.5 
1996 	 7.9 	4.1 	 3.8 5.4 2.5 2.9 13.5 6.2 7.3 
1997 	 8.3 	4.9 	 3.4 5.4 2.7 2.7 13.5 6.7 6.8 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.2 	5.0 	 1.3 3.3 2.7 0.6 8.3 6.8 1.5 
1998 	 5.7 	4.6 	 1.1 3.0 2.3 0.7 7.5 5.7 1.8 
1999 	 6.2 	4.8 	 1.4 3.4 2.8 0.6 8.5 7.1 1.5 
2000 	 6.9 	5.1 	 1.8 3.4 2.5 0.9 8.5 6.2 2.4 
2001 	 8.3 	6.3 	 1.9 3.9 2.9 1.0 9.7 7.3 2.4 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employOs a temps piein solon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitO dans iannOe 

Personal Personal Personal 
Other taacharsi Illness or or family Illness or or family Illness or or family 
professors Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Axftes Obligations Obligations Obligations 
.nseignants Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacitO oufamiliales Total incapacité oufamiliales Total incapacite oufamiliales 

% days - jours 

Both sexes - Los deux sex.s 

Including maternity leave - Incluant le congO de maternitO 

1991 3.9 2.5 F 2.2 1.3 F 5.4 3.3 F 
1992 4.8 2.7 2.1 3.3 1.8 1.5 8.2 4.5 3.7 
1993 3.7 2.3 1.5 2.2 1.3 0.9 5.4 3.1 2.3 

1994 4.1 2.7 1.4 2.4 1.6 0.8 5.9 4.0 1.9 
1995 3.2 1.4 1.8 1.9 0.8 1.1 4.7 2.0 2.7 
1996 4.8 2.6 2.2 2.7 1.3 1.4 6.7 3.3 3.4 
1997 5.2 3.0 2.1 3.2 1.7 1.5 7.9 4.2 3.7 

Excluding maternity leave - Excluant le congo do maternitO 

1997 4.2 3.1 F 2.3 1.7 F 5.6 4.3 F 
1998 4.3 2.9 F 2.2 1.8 F 5.6 4.5 F 
1999 3.7 2.5 F 1.9 1.5 F 4.9 3.8 F 
2000 4.5 3.1 1.4 2.1 1.6 0.6 5.3 3.9 1.4 
2001 5.2 3.7 1.5 2.3 1.7 0.6 5.8 4.2 1.6 

Men - Hommes 

1991 	 2.9 	 F 	 F 1.3 F F 3.3 F F 
1992 	 3.4 	 F 	 F 2.3 F F 5.9 F F 
1993 	 2.9 	 F 	 F 1.5 F F 3.9 F F 

1994 	 2.6 	 F 	 F 1.1 F F 2.8 F F 
1995 	 F 	 F 	 F F F F F F F 
1996 	 F 	 F 	 F F F F F F F 
1997 	 4.0 	3.0 	 F 2.1 1.8 F 5.3 4.5 F 

1998 	 3.0 	 F 	 F 1.2 F F 3.1 F F 
1999 	 3.1 	 2.3 	 F 1.6 1.3 F 4.1 3.3 F 
2000 	 4.1 	 2.8 	 F 1.8 1.3 F 4.6 3.2 F 
2001 	 3.9 	 2.5 	 F 1.8 1.1 F 4.6 2.9 F 

Women- Femmos 

Including maternity leave - Incluant le congO de maternitO 

1991 	 5.6 	 F 	 F 3.8 F F 9.4 F F 
1992 	 7.3 	 4.1 	 F 5.1 2.7 F 12.9 6.7 F 
1993 	 4.8 	 F 	 F 3.0 F F 7.6 F F 

1994 	 6.4 	4.2 	 F 4.4 2.9 F 11.0 7.2 F 
1995 	 5.4 	 F 	 3.6 3.2 F 2.4 8.1 F 5.9 
1996 	 8.9 	4.3 	 4.6 5.3 2.1 3.2 13.2 5.2 8.0 
1997 	 7.1 	 F 	 4.0 4.9 F 3.4 12.3 F 8.6 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 4.6 	 F 	 F 2.5 F F 6.3 F F 
1998 	 6.1 	4.8 	 F 3.7 3.2 F 9.2 8.1 F 
1999 	 4.5 	 F 	 F 2.4 F F 6.1 F F 
2000 	 5.2 	3.5 	 F 2.6 2.0 F 6.5 5.0 F 
2001 	 6.8 	 5.1 	 F 30 2.4 F 7.4 6.0 F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans lannée 

Personal Personal Personal 
Culture and Illness or or family Illness or 	or family Illness or 	or family 
recreatIon Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Culture Obligations Obligations Obligations 
et loisirs Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou famillales 

% 	 days - jours 

Both sexes- Les deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 5.5 3.4 2.1 3.0 1.8 1.3 7.5 4.4 3.1 
1992 5.1 2.8 2.3 2.7 1.4 1.4 6.8 3.4 3.4 
1993 5.7 3.5 2.2 3.3 1.8 1.5 8.4 4.6 3.8 

1994 4.3 2.4 1.8 2.3 1.3 0.9 5.7 3.3 2.3 
1995 5.1 2.8 2.2 2.9 1.5 1.4 7.2 3.8 3.4 
1996 4.8 3.1 1.7 2.7 1.7 1.0 6.7 4.3 2.4 
1997 6.4 3.6 2.8 3.3 1.6 1.7 8.3 4.1 4.2 

Excluding maternity leave - Excluant le conge de maternité 

1997 5.3 3.6 1.6 2.2 1.6 0.5 5.4 4.1 1.3 
1998 5.3 4.0 1.4 2.6 2.3 0.3 6.5 5.6 0.9 
1999 5.5 3.7 1.8 2.4 1.8 0.5 5.9 4.6 1.3 
2000 5.0 3.8 1.2 2.0 1.7 0.3 5.1 4.3 0.8 
2001 6.4 4.6 1.8 2.5 1.9 0.5 6.2 4.8 1.3 

Men - Hommes 

1991 4.2 3.0 F 1.8 1.5 F 4.6 3.8 F 
1992 3.5 2.3 F 1.4 1.1 F 3.4 2.7 F 
1993 4.0 2.9 F 2.0 1.6 F 5.1 4.0 F 

1994 3.1 F F 1.5 F F 3.7 F F 
1995 3.1 2.1 F 1.5 1.2 F 3.8 2.9 F 
1996 3.2 2.3 F 1.7 1.4 F 4.2 3.5 F 
1997 3.4 2.4 F 1.4 1.1 F 3.6 2.9 F 

1998 5.0 3.9 F 2.7 2.4 F 6.9 6.1 F 
1999 4.3 2.7 F 1.7 1.3 F 4.3 3.2 F 
2000 4.4 3.3 F 1.7 1.5 F 4.3 3.6 F 
2001 5.3 3.8 F 2.1 1.6 F 5.2 4.0 F 

Women- Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.8 	 3.8 	 3.0 4.3 2.0 2.3 10.8 5.0 5.8 
1992 	 6.7 	 3.3 	 3.4 4.1 1.7 2.5 10.4 4.2 6.2 
1993 	 7.3 	 4.0 	 3.3 4.7 2.1 2.6 11.7 5.2 6.5 

1994 	 5.4 	 2.9 	 2.4 3.1 1.5 1.5 7.7 3.9 3.8 
1995 	 7.0 	 3.6 	 3.4 4.3 1.9 2.4 10.7 4.8 5.9 
1996 	 6.3 	 3.8 	 2.4 3.6 2.0 1.6 9.1 5.0 4.1 
1997 	 9.0 	 4.6 	 4.4 5.0 2.1 3.0 12.6 5.2 7.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.9 	 4.7 	 2.2 2.9 2.1 0.7 7.1 5.3 1.8 
1998 	 5.7 	 4.0 	 F 2.5 2.1 F 6.2 5.2 F 
1999 	 6.6 	 4.6 	 2.1 3.0 2.4 0.6 7.4 5.9 1.5 
2000 	 5.5 	 4.2 	 F 2.3 2.0 F 5.7 4.9 F 
2001 	 7.4 	 5.4 	 2.0 2.8 2.2 0.6 7.0 5.6 1.4 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employes a temps plein selon Is sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
Sales and Illness or or family Illness or or family Illness or or family 
service Total disability responsibilities Total disability responsibilities Total disability responsibilities 

V.ntes at Obligations Obligations Obligations 
services Maladleoti personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité ou familiales Total incapacite ou familiales Total Incapacité ou familiales 

days - jours 

Both sexes-Los deux sexes 

Including maternity leave - Incluant Is congé de maternité 

1991 5.6 3.8 1.8 3.5 2.4 1.1 8.8 6.1 2.6 
1992 5.4 3.6 1.8 3.6 2.5 1.1 9.1 6.2 2.8 
1993 5.6 3.5 2.1 3.8 2.3 1.5 9.4 5.7 3.7 

1994 5.7 3.5 2.1 3.8 2.4 1.4 9.6 6.1 3.4 
1995 5.6 3.4 2.1 3.7 2.3 1.4 9.3 5.7 3.5 
1996 5.5 3.3 2.2 3.7 2.2 1.5 9.2 5.5 3.7 
1997 6.0 3.8 2.1 3.8 2.4 1.3 9.4 6.1 3.3 

Excluding maternity leave - Excluant Is congé de maternité 

1997 5.1 3.9 1.2 2.9 2.4 0.4 7.2 6.1 1.1 
1998 5.2 4.1 1.1 3.0 2.5 0.5 7.5 6.3 1.2 
1999 5.6 4.3 1.3 3.1 2.6 0.5 7.8 6.6 1.3 
2000 6.0 4.7 1.3 3.2 2.7 0.5 8.0 6.8 1.2 
2001 6.7 5.1 1.6 3.4 2.8 0.6 8.6 7.0 1.5 

Men - Hommas 

1991 	 4.0 	3.1 	 0.9 2.3 2.0 0.3 5.8 5.0 0.8 
1992 	 3.9 	 3.1 	 0.9 2.5 2.2 0.3 6.2 5.4 0.8 
1993 	 3.9 	 3.0 	 0.9 2.4 2.0 0.4 6.0 5.1 1.0 

1994 	 3.8 	2.9 	 0.9 2.3 2.0 0.3 5.7 4.9 0.9 
1995 	 3.9 	3.0 	 1.0 2.4 2.0 0.4 6.0 5.0 0.9 
1996 	 3.6 	2.8 	 0.8 2.2 1.9 0.3 5.4 4.7 0.7 
1997 	 4.0 	3.0 	 1.0 2.2 1.8 0.3 5.4 4.6 0.8 

1998 	 4.0 	3.1 	 0.9 2.3 1.9 0.4 5.7 4.7 0.9 
1999 	 4.3 	3.3 	 1.0 2.4 2.0 0.4 6.0 5.1 0.9 
2000 	 4.9 	3.8 	 1.1 2.5 2.1 0.4 6.4 5.4 1.0 
2001 	 5.3 	 4.0 	 1.3 2.7 2.2 0.5 6.8 5.6 1.2 

Women - Femmes 

Including maternity leave - lncluant Is conge do materntté 

1991 	 7.2 	 4.4 	 2.7 4.8 2.9 1.9 12.0 7.3 4.6 
1992 	 6.8 	4.1 	 2.8 4.9 2.8 2.1 12.2 7.1 5.1 
1993 	 7.3 	 3.9 	 3.4 5.3 2.5 2.8 13.2 6.3 6.9 

1994 	 7.6 	 4.2 	 3.4 5.5 3.0 2.5 13.8 7.5 6.3 
1995 	 7.2 	 3.9 	 3.3 5.2 2.6 2.5 12.9 6.5 6.4 
1996 	 7.4 	3.9 	 3.5 5.3 2.5 2.8 13.3 6.4 6.9 
1997 	 8.0 	 4.7 	 3.3 5.5 3.1 2.4 13.8 7.7 6.1 

Excluding maternity leave - Excluant Is congé de maternité 

1997 	 6.2 	 4.8 	 1.4 3.7 3.1 0.6 9.2 7.8 1.4 
1998 	 6.4 	 5.1 	 1.4 3.8 3.2 0.6 9.6 8.1 1.5 
1999 	 6.8 	 5.2 	 1.5 3.9 3.3 0.6 9.8 8.2 1.6 
2C00 	 7.0 	 5.5 	 1.5 3.9 3.3 0.6 9.7 8.3 1.5 
2001 	 8.0 	 6.1 	 1.9 4.2 3.4 0.7 10.4 8.5 1.9 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employes a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans I'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Wholesale 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Grossistes Obligations Obligations Obligations 

Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 
Total 	incapacité ou tamiliales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - L..s deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 4.6 	2.7 	 1.9 2.7 1.6 1.1 6.7 4.0 2.6 
1992 	 4.3 	2.5 	 1.8 2.5 1.5 0.9 6.2 3.8 2.3 
1993 	 4.6 	2.5 	 2.1 2.7 1.4 1.3 6.8 3.6 3.1 

1994 	 5.1 	2.7 	 2.4 3.2 1.7 1.5 8.0 4.3 3.7 
1995 	 4.6 	2.3 	 2.3 2.6 1.3 1.3 6.6 3.3 3.3 
1996 	 4.4 	2.1 	 2.3 2.7 1.2 1.5 6.6 2.9 3.7 
1997 	 4.9 	2.6 	 2.2 2.7 1.3 1.3 6.7 3.4 3.3 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 3.9 	2.7 	 1.2 1.7 1.4 0.3 4.2 3.4 0.8 
1998 	 4.1 	2.8 	 1.3 2.0 1.5 0.5 5.1 3.8 1.3 
1999 	 4.3 	2.8 	 1.5 1.9 1.5 0.5 4.9 3.6 1.2 
2000 	 4.5 	3.3 	 1.3 2.1 1.7 0.4 5.3 4.4 0.9 
2001 	 5.3 	3.5 	 1.8 2.0 1.5 0.4 4.9 3.8 1.1 

Men - Hommes 

1991 	 3.2 	2.0 	 1.2 1.7 1.1 0.6 4.2 2.8 1.4 
1992 	 3.1 	2.0 	 1.1 1.5 1.2 0.4 3.8 2.9 0.9 
1993 	 3.2 	2.2 	 1.1 1.6 1.3 0.4 4.1 3.1 1.0 

1994 	 3.1 	2.1 	 1.0 1.6 1.3 0.3 4.0 3.3 0.8 
1995 	 3.1 	1.8 	 1.2 1.4 1.0 0.3 3.4 2.6 0.8 
1996 	 2.3 	1.3 	 1.0 1.1 0.7 0.3 2.6 1.8 0.8 
1997 	 2.9 	1.8 	 1.0 1.2 1.0 0.3 3.0 2.4 0.6 

1998 	 3.1 	2.0 	 1.1 1.5 1.0 0.5 3.6 2.5 1.2 
1999 	 3.2 	2.0 	 1.2 1.3 0.8 0.4 3.2 2.1 1.1 
2000 	 3.7 	2.6 	 1.2 1.6 1.3 0.4 4.0 3.1 0.9 
2001 	 4.2 	2.7 	 1.6 1.6 1.2 0.4 4.0 2.9 1.1 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 7.7 	4.4 	 3.3 5.0 2.8 2.3 12.6 6.9 5.7 
1992 	 6.8 	3.6 	 3.2 4.6 2.4 2.2 11.5 5.9 5.6 
1993 	 7.4 	3.1 	 4.3 5.0 1.9 3.1 12.5 4.7 7.8 

1994 	 9.2 	3.9 	 5.2 6.6 2.6 3.9 16.4 6.5 9.9 
1995 	 7.6 	3.3 	 4.3 5.3 2.0 3.3 13.2 4.9 8.3 
1996 	 8.2 	3.6 	 4.6 5.9 2.0 3.8 14.6 5.1 9.6 
1997 	 8.4 	4.0 	 4.4 5.4 2.1 3.4 13.6 5.2 8.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.7 	4.1 	 1.5 2.6 2.1 0.5 6.5 5.3 1.2 
1998 	 5.9 	4.4 	 1.5 3.2 2.6 0.6 8.0 6.5 1.5 
1999 	 6.3 	4.4 	 1.9 3.3 2.6 0.6 8.2 6.6 1.6 
2000 	 6.1 	4.6 	 F 3.2 2.8 F 7.9 6.9 F 
2001 	 7.2 	5.1 	 2.2 2.7 2.3 0.4 6.8 5.7 1.1 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez les employés a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Retail 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Détaillants Obligations Obligations Obligations 
Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacite 	ou familiales Total 	incapacite 	ou familiales 

% 	 - 	- - - 	-- % days - jours 

Both sexes- Les deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.3 	 3.4 	 1.9 3.2 2.1 1.2 6.1 5.2 2.9 
1992 	 5.5 	 3.1 	 2.4 3.7 2.1 1.6 9.3 5.4 4.0 
1993 	 5.2 	 3.1 	 2.1 3.4 1.9 1.5 6.5 4.8 3.7 

1994 	 5.0 	 2.9 	 2.1 3.1 1.8 1.4 7.8 4.4 3.4 
1995 	 5.2 	 2.8 	 2.4 3.4 1.8 1.6 8.5 4.4 4.1 
1996 	 5.4 	 3.1 	 2.3 3.5 1.9 1.6 8.8 4.7 4.1 
1997 	 5.7 	 3.4 	 2.3 3.5 2.0 1.5 8.6 5.0 3.7 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.7 	 3.4 	 1.3 2.5 2.0 0.5 6.2 5.0 1.2 
1998 	 5.0 	 3.7 	 1.3 2.6 2.1 0.5 6.6 5.3 1.3 
1999 	 5.4 	 3.8 	 1.5 2.9 2.3 0.6 7.3 5.7 1.6 
2000 	 5.5 	 4.2 	 1.3 2.6 2.2 0.5 6.6 5.4 1.2 
2001 	 6.9 	 5.2 	 1.7 3.5 2.8 0.7 8.7 7.0 1.7 

Men - Hommes 

1991 	 3.4 	 2.7 	 F 1.7 1.5 F 4.3 3.8 F 
1992 	 3.5 	 2.3 	 1.2 2.0 1.6 0.4 4.9 4.0 1.0 
1993 	 2.8 	 2.1 	 F 1.4 1.2 F 3.5 3.0 F 

1994 	 2.8 	 2.0 	 F 1.4 1.2 F 3.5 2.9 F 

1995 	 3.0 	 2.2 	 F 1.6 1.3 F 4.1 3.2 F 

1996 	 3.3 	 2.5 	 F 1.7 1.4 F 4.2 3.6 F 
1997 	 3.7 	 2.3 	 1.3 1.8 1.3 0.4 4.4 3.3 1.1 

1998 	 3.1 	 2.3 	 F 1.2 0.9 F 3.0 2.3 F 
1999 	 4.3 	 3.0 	 1.2 2.3 1.9 0.4 5.8 4.8 1.1 
2000 	 4.1 	 3.0 	 1.1 1.8 1.4 0.3 4.4 3.6 0.8 
2001 	 5.3 	 4.0 	 1.3 2.6 2.1 0.5 6.6 5.3 1.3 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.3 	 3.9 	 2.5 4.1 2.4 1.7 10.3 6.0 4.3 
1992 	 6.7 	 3.6 	 3.1 4.9 2.5 2.4 12.1 6.3 5.9 
1993 	 6.7 	 3.7 	 3.0 4.7 2.4 2.3 11.8 6.1 5.8 

1994 	 6.2 	 3.4 	 2.8 4.2 2.1 2.1 10.5 5.3 5.2 
1995 	 6.5 	 3.2 	 3.3 4.5 2.1 2.4 11.3 5.2 6.1 
1996 	 6.7 	 3.5 	 3.2 4.8 2.2 2.6 12.0 5.5 6.5 
1997 	 7.0 	 4.0 	 3.0 4.7 2.5 2.2 11.8 6.2 5.6 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.4 	 4.1 	 1.3 3.0 2.5 0.5 7.6 6.3 1.3 
1998 	 6.3 	 4.6 	 1.6 3.6 2.9 0.7 9.1 7.3 1.8 
1999 	 6.1 	 4.4 	 1.7 3.3 2.5 0.8 8.3 6.3 2.0 
2000 	 6.4 	 4.9 	 1.4 3.2 2.7 0.6 8.1 6.7 1.4 
2001 	 7.9 	 6.0 	 1.9 4.1 3.3 0.8 10.3 8.3 2.0 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 

Taux 
Frequence 	 dinactivité  

Personal Personal 
Foodand Illness or or family Illness or or family 
beverage Total 	disability responsibilities Total 	disability responsibilities 

Ailments at Obligations Obligations 
boissons Maladieou personnelles Maladieou personnelles 

Total 	incapacité ou familiales Total 	incapacite ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans lannée 

Personal 
Illness or 	or family 

Total 	disability responsibilities 

Obligations 
Maladie ou 	personnelles 

Total 	incapacite 	ou familiales 

% % days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.4 	3.5 	 1.9 3.3 2.1 1.1 8.2 5.3 2.9 
1992 	 4.4 	3.0 	 1.4 2.9 2.0 0.8 7.2 5.1 2.1 
1993 	 5.1 	3.3 	 1.8 3.5 2.2 1.3 8.7 5.5 3.2 

1994 	 5.3 	3.0 	 2.2 3.7 2.2 1.5 9.3 5.5 3.8 
1995 	 4.9 	2.8 	 2.1 3.7 2.1 1.6 9.1 5.1 4.0 
1996 	 5.4 	3.2 	 2.2 4.0 2.4 1.6 9.9 6.0 4.0 
1997 	 5.5 	3.3 	 2.2 3.6 2.2 1.4 8.9 5.5 3.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 4.6 	3.3 	 1.3 2.8 2.2 0.5 6.9 5.6 1.3 
1998 	 4.4 	3.4 	 1.0 2.6 2.1 0.4 6.5 5.4 1.1 
1999 	 4.7 	3.7 	 1.0 2.8 2.3 0.5 7.1 5.9 1.2 
2000 	 5.5 	4.1 	 1.4 3.3 2.7 0.6 8.2 6.7 1.5 
2001 	 5.3 	4.2 	 1.2 2.8 2.3 0.5 6.9 5.7 1.2 

Man - Hommes 

1991 	 3.5 	2.7 	 F 1.9 1.6 F 4.7 4.0 F 
1992 	 2.6 	2.2 	 F 1.7 1.6 F 4.3 4.0 F 
1993 	 3.3 	2.6 	 F 2.0 1.8 F 5.0 4.5 F 

1994 	 2.9 	2.2 	 F 2.0 1.7 F 5.1 4.3 F 
1995 	 2.5 	1.6 	 F 1.6 1.1 F 3.9 2.8 F 
1996 	 3.3 	2.6 	 F 2.2 2.0 F 5.5 4.9 F 
1997 	 3.1 	2.2 	 F 1.8 1.4 F 4.4 3.4 F 

1998 	 3.2 	2.6 	 F 2.1 1.7 F 5.1 4.2 F 
1999 	 3.5 	2.8 	 F 2.0 1.7 F 4.9 4.2 F 
2000 	 4.9 	3.7 	 1.3 3.1 2.6 0.5 7.7 6.5 1.2 
2001 	 4.0 	3.2 	 F 2.0 1.7 F 4.9 4.1 F 

Woman - Fammes 

Including maternity leave - Incluant le congé de maternité 

1991 	 6.5 	3.9 	 2.6 4.2 2.5 1.7 10.5 6.2 4.3 
1992 	 5.6 	3.5 	 2.1 3.8 2.3 1.4 9.4 5.9 3.5 
1993 	 6.4 	3.8 	 2.6 4.6 2.5 2.1 11.6 6.3 5.3 

1994 	 7.0 	3.7 	 3.3 5.1 2.6 2.5 12.7 6.5 6.3 
1995 	 6.7 	3.6 	 3.0 5.2 2.7 2.5 13.0 6.8 6.2 
1996 	 7.1 	3.8 	 3.4 5.5 2.8 2.7 13.7 6.9 6.8 
1997 	 7.3 	4.1 	 3.2 5.1 2.9 2.2 12.7 7.3 5.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.8 	4.2 	 1.6 3.6 3.0 0.7 9.0 7.4 1.6 
1998 	 5.3 	4.0 	 1.3 3.0 2.5 0.5 7.5 6.3 1.2 
1999 	 5.7 	4.4 	 1.3 3.6 2.9 0.6 8.9 7.4 1.6 
2000 	 5.9 	4.4 	 1.5 3.5 2.8 0.7 8.7 6.9 1.8 
2001 	 6.4 	4.9 	 1.4 3.4 2.8 0.6 8.5 7.0 1.5 

92 / Statistics Canada - Catalogue no. 71-535-MPB, no. ii 	 Slatisrique Canada - ir 71-535-MPB. n ii an catalogue 



llork .ihsence Rates, 199/ to 2001 	 Taux dabsence du travail. 1991 ô 2001 

Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 

Tableau 4 Taux d'absence chez les employós a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans lannèe 

Personal Personal Personal 
Protective Illness or or family Illness or or family Illness or 	or family 
services Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

S.rvices de Obligations Obligations Obligations 
protection Maladie ou personnelles Maladle ou personnelles Maladie ou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité ou familiales Total 	incapacité 	ou familiales 

% 'o days - jours 

Both sexes- Los doux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 4.6 	3.2 	 1.5 3.2 2.4 0.8 7.9 5.9 2.0 
1992 	 5.4 	4.5 	 F 4.0 3.6 F 10.1 9.0 F 
1993 	 5.6 	3.9 	 1.7 4.0 2.8 1.2 9.9 7.0 2.9 

1994 	 5.4 	 4.2 	 1.2 3.8 3.0 0.8 9.4 7.5 1.9 
1995 	 4.9 	 3.7 	 1.2 3.5 2.8 0.7 8,8 7.1 1.8 
1996 	 5.5 	 3.8 	 1.6 3.7 2.7 0.9 9.2 6.8 2.3 
1997 	 5.3 	4.0 	 1.3 3.6 2.9 0.7 9.1 7.3 1.8 

Excluding maternity leave - Excluant to conge do maternité 

1997 	 5.0 	4.1 	 F 3.4 2.9 F 8.4 7.3 F 
1998 	 5.6 	 4.8 	 F 3.7 3.3 F 9.2 8.3 F 
1999 	 5.6 	 4.7 	 F 3.6 3.2 F 8.9 8.1 F 
2000 	 6.5 	 5.2 	 1.3 4.1 3.5 0.6 10.2 8.7 1.5 
2001 	 5.7 	 4.8 	 0.9 3.5 3.0 0.5 8.7 7.5 1.2 

Men - Hommes 

1991 	 3.7 	 3.0 	 F 2.4 2.2 F 6.1 5.5 F 
1992 	 4.6 	 3.9 	 F 3.3 3.0 F 8.2 7.6 F 
1993 	 4.9 	4.0 	 F 3.4 2.9 F 8.6 7.2 F 

1994 	 4.8 	 3.9 	 F 3.2 2.7 F 8.0 6.8 F 
1995 	 4,5 	 3.7 	 F 3.2 2.8 F 7.9 7.0 F 
1996 	 4.5 	3.6 	 F 3.0 2.7 F 7.6 6.7 F 
1997 	 4.4 	3.4 	 F 2.9 2.5 F 7.4 6.3 F 

1998 	 5.1 	 4.3 	 F 3.4 3.1 F 8.4 7.7 F 
1999 	 5.0 	 4.1 	 F 3.1 2.8 F 7.9 7.0 F 
2000 	 5.4 	 4.2 	 1.2 3.1 2.6 0.6 7.9 6.5 1.4 
2001 	 5.4 	 4.4 	 F 3.4 2.9 F 8.6 7.4 F 

Women - Fommes 

Including maternity leave - Incluant le conge do matemité 

1991 	 12.1 	 F 	 F 9.0 F F 22.6 F F 
1992 	 11.0 	 8.6 	 F 9.3 7.3 F 23.2 18.3 F 
1993 	 10.2 	 F 	 F 7.7 F F 19.2 F F 

1994 	 9.8 	 F 	 F 8.2 F F 20.4 F F 
1995 	 7.9 	 F 	 F 6.1 F F 15.4 F F 
1996 	 11.0 	 F 	 F 7.5 F F 18.9 F F 
1997 	 11.1 	 8.0 	 F 8.3 5.7 F 20.7 14.2 F 

Excluding maternity leave - Excluant to congé de matemité 

1997 	 9.0 	 8.2 	 F 6.2 5.8 F 15.5 14.5 F 
1998 	 8.5 	 7.3 	 F 5.4 4.8 F 13.4 11.9 F 
1999 	 9.1 	 8.0 	 F 5.8 5.5 F 14.4 13.7 F 
2000 	 12.6 	10.9 	 F 9.4 8.6 F 23.4 21.6 F 
2001 	 7.3 	 6.6 	 F 3.7 3.4 F 9.4 8.5 F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez los employos a temps plein selon le sexe et Ia professIon, 1991 a 2001 

- Incidence - 	 Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailieur 
Fréquence d'inactivité dens i'année 

Personal Personal Personal 
Childcare and Illness or or family Illness or 	or family Illness or 	or family 
home support Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Garderie et Obligations Obligations Obligations 
soutien a Maladle ou personnelles Maladie ou 	personnelles Maladie ou 	personneiles 
domicile Total 	incapacité ou familiales Total 	incapacite 	ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 8.1 	 5.2 	 2.9 5.1 3.1 2.0 12.8 7.8 5.0 
1992 	 6.5 	 4.1 	 2.4 4.1 2.2 2.0 10.4 5.5 4.9 
1993 	 7.8 	 3.7 	 4.1 5.8 2,4 3.4 14.4 6.0 8.4 

1994 	 7.6 	 4.1 	 3.6 4.7 2.6 2.1 11.6 6.4 5.2 
1995 	 6.6 	 3.9 	 2.7 4.1 2.2 1.9 10.3 5.5 4.8 
1996 	 7.7 	 3.8 	 3.9 5.2 2.4 2.8 13.0 5.9 7.1 
1997 	 8.4 	 5.3 	 3.2 5.3 3.1 2.2 13.3 7.8 5.5 

Excluding maternity leave - Excluant le conge de matemité 

1997 	 7.0 	 5.3 	 1.7 3.8 3.2 0.7 9.6 7.9 1.7 
1998 	 7.0 	 5.6 	 1.4 4.0 3.4 0.6 10.1 8.6 1.6 
1999 	 7.5 	 6.2 	 1.3 4.0 3.6 0.5 10.1 9.0 1.2 
2000 	 8.0 	 6.4 	 1.6 4.0 3.4 0.6 10.1 8.5 1.6 
2001 	 8.1 	 5.8 	 2,4 4.0 3.0 1.0 10.1 7.5 2.5 

Man - Hommas 

1991 	 F 	 F 	 F F F F F F F 
1992 	 F 	 F 	 F F F F F F F 
1993 	 F 	 F 	 F F F F F F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 F 	 F 	 F F F F F F F 
1996 	 F 	 F 	 F F F F F F F 
1997 	 F 	 F 	 F F F F F F F 

1998 	 F 	 F 	 F F F F F F F 
1999 	 F 	 F 	 F F F F F F F 
2000 	 F 	 F 	 F F F F F F F 
2001 	 F 	 F 	 F F F F F F F 

Women - Femmes 

Including maternity leave - incluant le congé de maternité 

1991 	 8.4 	 5.3 	 3.1 5.4 3.2 2.1 13.4 8.1 5.3 
1992 	 6.5 	 4,1 	 2.5 4.1 2.1 1.9 10.2 5.4 4.9 
1993 	 8.1 	 3.7 	 4.4 6.1 2.4 3.6 15.1 6.1 9.0 

1994 	 8.1 	 4.2 	 3.8 5.0 2.7 2.3 12.5 6.8 5.7 
1995 	 6.8 	 4.1 	 2.7 4.2 2.3 1.9 10.4 5.7 4.7 
1996 	 7.8 	 3.9 	 3.9 5.4 2.5 2.9 13.5 6.1 7.4 
1997 	 8.4 	 5.2 	 3.3 5.4 3.0 2.3 13.4 7.6 5.8 

Excluding maternity leave - Excluant le cooge de maternité 

1997 	 6.9 	 5.3 	 1.7 3.8 3.1 0.7 9.4 7.7 1.7 
1998 	 7.1 	 5.6 	 1.4 4.0 3.4 0.6 10.0 8.5 1.5 
1999 	 7.8 	 6.4 	 1.4 4.2 3.7 0.5 10.5 9.3 1.2 
2000 	 8.3 	 6.5 	 1.7 4.2 3.5 0.7 10.5 8.9 1.6 
2001 	 8.3 	 5.9 	 2.4 4.1 3.1 1.0 10.2 7.8 2.4 

94 / Statistics Canada - Catalogue no. 71-535-MPB, no. 11 	 .S'tatistique Canada - n 71-535-MPB, n" ii au catalogue 



If orA .1hsencE.' Razes. 1991 to 2001 	 Taux d absence chi travail. 19916  200/ 

Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon le sexe at Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 d'inactivité 	 dans l'année 

Personal Personal Personal 
Trivol and Illness or or family Illness or orfamily Illness or or family 
accommodation 	Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Voyageset Obligations Obligations Obligations 
hiborgement Maladie ou personnelles Maladie ou personnelles Maladie ou personnelles 

Total incapacité ou familiales Total incapacité ou familiales Total incapacité ou familiales 

days - jours 

Both sexes-Lea deux sexes 

Including maternity leave - lncluant le conge do maternité 

1991 	 6.1 4.5 1.6 4.0 3.1 0.9 10.0 7.8 2.2 
1992 	 6.0 4.2 1.8 4.2 3.1 1.1 10.6 7.7 2.8 
1993 	 6.1 4.0 2.1 4.2 2.7 1.5 10.5 6.9 3.7 

1994 	 6.3 4.3 2.0 4.5 3.2 1.3 11.2 7.9 3.3 
1995 	 6.4 4.4 2.1 4.5 3.1 1.4 11.1 7.8 3.4 
1996 	 5.7 3.8 1.9 3.8 2.6 1.2 9.6 6.6 3.0 
1997 	 6.6 4.7 2.0 4.3 3.1 1.2 10.8 7.7 3.1 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 	 5.8 4.7 1.1 3.5 3.1 0.4 8.7 7.7 1.0 
1998 	 5.8 4.7 1.1 3.5 3.1 0.5 8.9 7.7 1.2 
1999 	 6.1 4.9 1.2 3.6 3.2 0.5 9.1 7.9 1.2 
2000 	 6.6 5.4 1.3 3.7 3.2 0.5 9.2 8.1 1.1 
2001 	 7.8 6.1 1.7 4.3 3.6 0.7 10.8 9.1 1.7 

Men - Mommes 

1991 5.0 4.1 0.8 3.1 2.8 0.2 7.7 7.1 0.6 
1992 4.7 3.9 0.8 3.1 2.8 0.3 7.8 7.1 0.7 
1993 4.6 3.6 1.0 3.0 2.6 0.4 7.6 6.5 1.1 

1994 4.4 3.5 0.9 2.8 2.5 0.3 7.0 6.2 0.8 
1995 5.0 4.0 1.0 3.2 2.9 0.3 8.1 7.3 0.8 
1996 4.2 3.4 0.7 2.6 2.4 0.2 6.6 6.0 0.6 
1997 4.9 4,0 0.9 2.7 2.4 0.3 6.8 6.1 0.7 

1998 4.7 3.8 0.9 2.8 2.4 0.4 7.0 6.1 0.9 
1999 4.9 3.9 1.0 2.9 2.5 0.3 7.2 6.3 0.8 
2000 5.8 4.7 1.1 3.1 2.7 0.4 7.8 6.9 0.9 
2001 6.6 5.1 1.4 3.5 3.0 0.5 8.8 7.5 1.4 

Women - F.mmes 

Including maternity leave - Incluant Ia congé do maternité 

1991 7.3 4.9 2.4 5.0 3.5 1.6 12.6 8.7 3.9 
1992 7.3 4.5 2.8 5.5 3.4 2.1 13.8 8.5 5.2 
1993 7.8 4.5 3.3 5.7 2.9 2.7 14.1 7.3 6.8 

1994 8.4 5.1 3.3 6.5 4.0 2.5 16.2 10.0 6.2 
1995 8.2 4.8 3.4 6.0 3.3 2.6 15.0 8.4 6.6 
1996 7.4 4.3 3.2 5.2 2.9 2.3 13.1 7.3 5.9 
1997 8.6 5.4 3.2 6.2 3.8 2.4 15.4 9.5 5.9 

Excluding maternity leave - Excluant le congé de maternité 

1997 6.8 5.6 1.3 4.4 3.9 0.5 11.0 9.7 1.3 
1998 7.0 5.7 1.2 4.4 3.8 0.6 11.0 9.5 1.4 
1999 7.4 5.9 1.5 4.5 38 0.6 11.2 9.6 1.6 
2000 7.5 6.1 1.4 4.3 3.7 0.6 10.8 9.4 1.4 
2001 8.9 7.0 1.9 5.1 4.3 0.8 12.7 10.7 2.0 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employes a temps plein selon le sexe et Ia professIon, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans lannée 

Trades and transport Personal Personal Personal 
andequipment Illness or or family Illness or or family Illness or 	or family 
operators 	 Total disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Métiers, Obligations Obligations Obligations 
transportet Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 
machinerie 	Total incapacité ou familiales Total 	incapacité ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Les daux sexes 

Including maternity leave - lncluant te conge de maternité 

1991 5.9 4.7 1.2 3.9 3.4 0.4 9.7 8.6 1.1 
1992 5.4 4.3 1.1 3.7 3.2 0.4 9.2 8.1 1.1 
1993 5.4 4.2 1.2 3.5 3.1 0.4 8.7 7.7 1.0 

1994 5.1 3.8 1.3 3.2 2.8 0.4 8.0 7.0 1.0 
1995 5.3 4.0 1.3 3.4 2.9 0.4 8.4 7.4 1.1 
1996 5.0 3.7 1.3 3.3 2.8 0.5 8.1 6.9 1.2 
1997 5.5 4.2 1.3 3.3 2.9 0.4 8.3 7.2 1.1 

Excluding maternity leave - Excluant le conge de maternité 

1997 5.5 4.2 1.3 3.3 2.9 0.4 8.3 7.2 1.0 
1998 5.8 4.5 1.3 3.6 3.1 0.4 8.9 7.9 1.1 
1999 6.1 4.7 1.5 3.8 3.3 0.5 9.4 8.2 1.3 
2000 6.4 5.0 1.5 3.7 3.3 0.5 9.3 8.2 1.2 
2001 6.9 5.3 1.7 3.8 3.3 0.5 9.6 8.3 1.3 

Men- Hommes 

1991 5.8 4.7 1.2 3.8 3.4 0.4 9.4 8.5 0.9 
1992 5.3 4.2 1.1 3.6 3.2 0.4 8.9 8.0 0.9 
1993 5.2 4.1 1.1 3.4 3.0 0.3 8.4 7.6 0.8 

1994 5.0 3.8 1.2 3.1 2.8 0.4 7.8 6.9 0.9 
1995 5.0 3.9 1.2 3.2 2.8 0.4 8.0 7.0 0.9 
1996 4.9 3.7 1.2 3.1 2.7 0.4 7.9 6.8 1.0 
1997 5.3 4.0 1.2 3.2 2.8 0.4 8.1 7.0 1.0 

1998 5.6 4.4 1.3 3.5 3.1 0.4 8.8 7.7 1.1 
1999 6.0 4.6 1.4 3.7 3.2 0.5 9.3 8.1 1.2 
2000 6.3 4.8 1.5 3.6 3.2 0.5 9.1 8.0 1.2 
2001 6.9 5.2 1.6 3.8 3.3 0.5 9.6 8.3 1.3 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 8.9 	5.8 	 3.1 6.3 4.3 2.0 15.7 10.7 5.0 
1992 	 8.6 	6.0 	 2.5 6.4 4.7 1.7 16.0 11.7 4.2 
1993 	 8.6 	6.1 	 F 6.1 4.5 F 15.2 11.2 F 

1994 	 8.2 	5.2 	 3.0 5.6 3.9 1.7 14.0 9.7 4.3 
1995 	 10.1 	7.4 	 2.7 7.6 5.8 1.8 19.0 14.5 4.5 
1996 	 8.7 	5.2 	 3.5 5.8 3.4 2.5 14.5 8.4 6.1 
1997 	 9.5 	7.0 	 2.4 5.7 4.5 1.2 14.3 11.3 3.1 

Excluding maternity leave - Excluant Ie conge de maternité 

1997 	 8.9 	7.1 	 F 5.1 4.5 F 12.7 11.3 F 
1998 	 8.0 	6.3 	 F 4.6 4.1 F 11.4 10.2 F 
1999 	 8.4 	6.3 	 F 5.1 4.3 F 12.7 10.7 F 
2000 	 9.5 	7.8 	 F 5.7 5.1 F 14.2 12.7 F 
2001 	 7.8 	5.8 	 F 3.6 2.9 F 9.1 7.3 F 
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Table 4 	Absence rates of full4ime employees by sex and occupation, 1991 to 2001 

Tableau 4 Taux d'absence chez les employOs a temps plein selon le sexe et Ia profession, 1991 0 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'annOe 

Personal Personal Personal 
Contractors and Illness or or family Illness or or family Illness or 	or family 
supervisors Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Entrepreneurs it Obligations Obligations Obligations 
contremaltres Maladie ou personnelles Maladieou personnelles Maladieou 	personnetles 

Total 	incapacite oufamiliales Total 	incapacitO oufamiliales Total 	incapacitO 	oufamiliales 

% % days - jours 

Both sexes - us doux sexes 

Including maternity leave - Inctuant le conge de maternitO 

1991 	 5.0 	 3.8 	 F 2.9 2.5 F 7.3 6.3 F 
1992 	 4.7 	 3.8 	 F 3.3 3.0 F 8.3 7.5 F 
1993 	 5.5 	 4.1 	 F 3.5 3.1 F 8.8 7.8 F 

1994 	 4.2 	 3.1 	 F 2.2 1.8 F 5.6 4.5 F 
1995 	 4.2 	 3.0 	 F 2.6 2.1 F 6.5 5.3 F 
1996 	 4.4 	3.4 	 F 2.6 2.2 F 6.4 5.6 F 
1997 	 5.3 	 3.8 	 F 3.3 2.8 F 8.2 6.9 F 

Excluding maternity leave - Excluant Is congé de maternitO 

1997 	 5.3 	 3.8 	 F 3.3 2.8 F 8.2 7.0 F 
1998 	 5.5 	 3.8 	 F 3.1 2.5 F 7.7 6.3 F 
1999 	 4.6 	2.8 	 F 2.1 1.5 F 5.3 3.8 F 
2000 	 5.7 	 4.2 	 F 3.1 2.7 F 7.8 6.7 F 
2001 	 6.0 	 4.1 	 2.0 3.1 2.5 0.6 7.7 6.2 1.4 

Men - Hommis 

1991 	 4.9 	 3.7 	 F 2.8 2.5 F 7.0 6.2 F 
1992 	 4.6 	3.8 	 F 3.2 2,9 F 8.0 7.3 F 
1993 	 5.6 	4.2 	 F 3.6 3.2 F 8.9 8.0 F 

1994 	 3.8 	 2.8 	 F 2.1 1.8 F 5.1 4.5 F 
1995 	 4.0 	 3.0 	 F 2.4 2.1 F 6.1 5.3 F 
1996 	 4.2 	3.3 	 F 2.4 2.1 F 6.1 5.3 F 
1997 	 5.3 	 3.9 	 F 3.3 2.9 F 8.4 7.2 F 

1998 	 5.5 	 3.7 	 F 3.1 2.5 F 7.7 6.1 F 
1999 	 4.7 	 2.7 	 F 2.1 1.5 F 5.3 3.8 F 
2000 	 5.3 	 3.8 	 F 3.0 2.5 F 7.4 6.3 F 
2001 	 5.8 	 3.9 	 1.9 3.0 2.4 0.6 7.4 6.0 1.4 

Women - Femmes 

Including maternity leave - Incluant Is congO de matemitO 

1991 	 F 	 F 	 F F F F F F F 
1992 	 F 	 F 	 F F F F F F F 
1993 	 F 	 F 	 F F F F F F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 F 	 F 	 F F F F F F F 
1996 	 F 	 F 	 F F F F F F F 
1997 	 F 	 F 	 F F F F F F F 

Excluding maternity leave - Excivant le congO de maternitO 

1997 	 F 	 F 	 F F F F F F F 
1998 	 F 	 F 	 F F F F F F F 
1999 	 F 	 F 	 F F F F F F F 
2000 	 F 	 F 	 F F F F F F F 
2001 	 F 	 F 	 F F F F F F F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez les employes a temps ploin solon 10 SOXO et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréuence 	 d'inactivité 	 dans l'année 

Personal Personal Personal 
Construction Illness or or family Illness or or family Illness or or family 
trades Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 

Métlers do Ia Obligations Obligations Obligations 
construction Maladieou personnelles Matadieou personnelles Maladieou personnelles 

Total 	incapacité oufamiliales Total 	incapacité oufamiliales Total 	incapacité oufamiliales 

days - Jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 5.4 4.5 1.0 3.4 3.1 0.3 8.6 7.8 0.8 
1992 5.0 4.0 1.0 3.0 2.7 0.4 7.6 6.7 0.9 
1993 4.9 3.6 1.3 3.1 2.6 0.5 7.8 6.6 1.1 

1994 5.4 4,3 1.1 3.8 3.4 0.4 9.4 8.4 1.0 
1995 4.9 3.6 1.4 3.0 2.7 0.4 7.5 6.6 0.9 
1996 5.2 3.9 1.3 3.3 2.8 0.5 8.2 7.1 1.2 
1997 5.5 3.9 1.6 3.3 2.8 0.5 8.3 7.0 1.3 

Excluding maternity leave - Excluant le conge de maternite 

1997 5.5 3.9 1.6 3.3 2.8 0.5 8.3 7.0 1.3 
1998 6.1 4.7 1.3 3.7 3.3 0.5 9.4 8.2 1.2 
1999 7.0 5.3 1.6 4.6 4.0 0.6 11.5 10.1 1.4 
2000 6.7 5.1 1.6 3.7 3.2 0.5 9.3 8.0 1.3 
2001 6.9 4.9 2.0 3.8 3.2 0.6 9.4 7.9 1.4 

Men - Hommas 

1991 5.4 4.5 0.9 3.4 3.1 0.3 8.6 7.9 0.8 
1992 5.0 3.9 1.0 2.9 2.6 0.3 7.3 6.5 0.8 
1993 4.8 3.5 1.3 3.1 2.6 0.5 7.7 6.6 1.1 

1994 5.4 4.3 1.1 3.8 3.4 0.4 9.5 8.5 1.0 
1995 4.9 3.5 1.3 3.0 2.7 0.4 7.5 6.6 0.9 
1996 5.1 3.9 1.2 3.3 2.8 0.5 8.2 7.1 1.1 
1997 5.5 4.0 1.5 3.3 2.8 0.5 8.3 7.1 1.3 

1998 5.9 4.7 1.3 3.8 3.3 0.5 9.4 8.2 1.2 
1999 7.0 5.4 1.6 4.7 4.1 0.6 11,7 10.2 1.4 
2000 6.6 5.1 1.5 3.7 3.2 0.5 9.3 8.0 1.3 
2001 6.8 4.9 2.0 3.7 3.1 0.6 9.3 7.9 1.4 

Women - Femmes 

Including maternity leave - Incluant to conge de maternité 

1991 	 F 	 F 	 F F F F F F 	 F 
1992 	 F 	 F 	 F F F F F F 	 F 
1993 	 F 	 F 	 F F F F F F 	 F 

1994 	 F 	 F 	 F F F F F F 	 F 
1995 	 F 	 F 	 F F F F F F 	 F 
1996 	 F 	 F 	 F F F F F F 	 F 
1997 	 F 	 F 	 F F F F F F 	 F 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 F 	 F 	 F F F F F F 	 F 
1998 	 F 	 F 	 F F F F F F 	 F 
1999 	 F 	 F 	 F F F F F F 	 F 
2000 	 F 	 F 	 F F F F F F 	 F 
2001 	 F 	 F 	 F F F F F F 	 F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employés a temps plein selon Ic sexe et Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannèe 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Other trades 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Autres métiers Obligations Obligations Obligations 
Maladie ou personrielles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

% % days - jours 

Both sexes - Lea deux sexes 

Including maternity leave - Incluant le congé de maternite 

1991 	 6.1 	 4.6 	 1.4 3.7 3.2 0.5 9.2 8.0 1.2 
1992 	 5.6 	4.3 	 1.3 3.5 3.1 0.4 8.8 7.7 1.0 
1993 	 5.2 	4.0 	 1.2 3.1 2.8 0.3 7.7 6.9 0.8 

1994 	 5.3 	3.8 	 1.5 3.0 2.6 0.4 7.5 6.4 1.0 
1995 	 5.3 	4.0 	 1.3 3.2 2.8 0.4 8.1 7.0 1.1 
1996 	 4.9 	3.5 	 1.5 2.9 2.4 0.5 7.3 6.1 1.2 
1997 	 5.1 	 3.8 	 1.3 2.7 2.3 0.4 6.8 5.9 1.0 

Excluding maternity leave - Excluent le congé de maternité 

1997 	 5.1 	3.8 	 1.3 2.7 2.3 0.3 6.7 5.9 0.9 
1998 	 5.2 	3.8 	 1.3 3.0 2.6 0.4 7.5 6.4 1.0 
1999 	 5.7 	 4.2 	 1.5 3.2 2.7 0.5 8.1 6.8 1.2 
2000 	 5.9 	 4.3 	 1.6 3.1 2.6 0.5 7.6 6.5 1.2 
2001 	 6.8 	 5.1 	 1.7 3.5 3.0 0.5 8.8 7.5 1.3 

M.n - Hommes 

1991 	 5.9 	 4.5 	 1.3 3.5 3.1 0.4 8.7 7.8 1.0 
1992 	 5.4 	4.2 	 1.2 3.4 3.0 0.3 8.4 7.6 0.8 
1993 	 5.1 	 4.0 	 1.2 3.0 2.7 0.3 7.6 6.9 0.7 

1994 	 5.2 	 3.8 	 1.4 2.9 2.5 0.3 7.2 6.3 0.9 
1995 	 5.1 	 3.9 	 1.3 3.1 2.7 0.4 7.6 6.7 0.9 
1996 	 4.9 	3.5 	 1.4 2.8 2.5 0.4 7.1 6.1 1.0 
1997 	 4.9 	3.7 	 1.3 2.6 2.3 0.3 6.5 5.7 0.8 

1998 	 5.1 	 3.7 	 1.3 2.9 2.5 0.4 7.3 6.3 1.0 
1999 	 5.6 	 4.2 	 1.4 3.2 2.7 0.5 8.0 6.8 1.2 
2000 	 5.7 	 4.2 	 1.6 3.0 2.5 0.5 7.4 6.2 1.2 
2001 	 6.8 	 5.1 	 1.7 3.5 3.0 0.5 8.8 7.5 1.2 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 11.0 	 6.9 	 F 7.6 5.0 F 18.9 12.6 F 
1992 	 9.1 	 6.2 	 F 6.7 4.7 F 16.8 11.7 F 
1993 	 6.7 	 F 	 F 4.2 F F 10.5 F F 

1994 	 8.8 	 F 	 F 6.2 F F 15.5 F F 
1995 	 8.7 	 6.3 	 F 6.9 5.1 F 17.2 12.7 F 
1996 	 6.2 	 F 	 F 4.4 F F 10.9 F F 
1997 	 9.1 	 6.2 	 F 5.7 4.1 F 14.3 10.3 F 

Exduding maternity leave - Excluant le conge do maternité 

1997 	 8.2 	 6.2 	 F 4.7 4.1 F 11.9 10.4 F 
1998 	 7.1 	 5.9 	 F 4.0 3.7 F 10.0 9.4 F 
1999 	 7.4 	 F 	 F 4.1 F F 10.3 F F 
2000 	 9.6 	 7.7 	 F 58 5.3 F 14.5 13.3 F 
2001 	 7.9 	 F 	 F 3,3 F F 8.2 F F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employes a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Fréquence 	 dinactivité 	 dans lannée 

Transportation Personal 
equipment Illness or or family 
operators Total 	disability responsibilities 

Conducteursde Obligations 
materiel do Maladieou personnelles 
transport Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnellos 

Total 	incapacité ou familiales 

% days - Jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant Ia conge de maternité 

1991 	 6.1 	5.0 	 1.1 4.4 3.9 0.5 10.9 9.7 1.2 
1992 	 5.3 	4.3 	 1.0 4.1 3.6 0.5 10.3 9.0 1.3 
1993 	 5.5 	4.5 	 1.0 4.1 3.6 0.5 10.1 9.0 1.1 

1994 	 4.5 	3.5 	 1.0 3.3 2.9 0.4 8.2 7.3 1.0 
1995 	 5.5 	4.4 	 1.1 3.9 3.4 0.4 9.7 8.6 1.1 
1996 	 5.0 	4.0 	 1.0 3.7 3.2 0.5 9.2 8.0 1.2 
1997 	 5.6 	4.6 	 1.1 4.0 3.5 0.5 10.0 8.8 1.2 

Excluding maternity leave - Excluant Is conge de maternité 

1997 	 5.6 	4.6 	 1.1 4.0 3.5 0.5 10.0 8.8 1.2 
1998 	 5.9 	4.8 	 1.1 4.1 3.7 0.5 10.3 9.2 1.1 
1999 	 6.4 	5.1 	 1.2 4.3 3.8 0.5 10.7 9.5 1.2 
2000 	 6.9 	5.6 	 1.3 4.6 4.2 0.5 11.6 10.4 1.1 
2001 	 6.8 	5.5 	 1.4 4.4 3.9 0.5 11.0 9.7 1.3 

Men - Hommas 

1991 	 5.9 	4.9 	 1.0 4.2 3.8 0.4 10.6 9.5 1.0 
1992 	 5.2 	4.2 	 1.0 4.0 3.5 0.5 10.0 8.8 1.2 
1993 	 5.2 	4.3 	 0.9 3.8 3.5 0.3 9.5 8.7 0.8 

1994 	 4.4 	3.5 	 0.9 3.2 2.9 0.4 8.1 7.2 0.9 
1995 	 5.1 	4.1 	 1.0 3.6 3.2 0.4 9.0 8.0 1.0 
1996 	 4.7 	3.8 	 0.9 3.5 3.2 0.4 8.8 7.9 1.0 
1997 	 5.4 	4.4 	 1.1 3.9 3.4 0.5 9.7 8.5 1.2 

1998 	 5.9 	4.7 	 1.1 4.1 3.7 0.4 10.2 9.2 1.1 
1999 	 6.2 	5.1 	 1.2 4.2 3.8 0.4 10.5 9.4 1.1 
2000 	 6.7 	5.5 	 1.2 4.5 4.1 0.4 11.3 10.3 1.1 
2001 	 6.8 	5.5 	 1.3 4.4 3.9 0.5 11.1 9.8 1.2 

Woman - Femmes 

Including maternity leave - Incluant le congé do maternité 

1991 	 F 	 F 	 F F F F F F F 
1992 	 F 	 F 	 F F F F F F F 
1993 	 11.9 	 F 	 F 10.3 F F 25.7 F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 13.1 	10.7 	 F 10.5 9.0 F 26.3 22.6 F 
1996 	 10.5 	 F 	 F 7.9 F F 19.7 F F 
1997 	 9.9 	 F 	 F 6.8 F F 17.1 F F 

Excluding maternity leave - Excluant le congé do maternité 

1997 	 9.9 	 F 	 F 6.8 F F 17.1 F F 
1998 	 F 	 F 	 F F F F F F F 
1999 	 9.6 	 F 	 F 6.1 F F 15.3 F F 
2000 	 9.8 	8.0 	 F 7.1 5.9 F 17.7 14.7 F 
2001 	 F 	 F 	 F F F F r F F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux dabsence chez les employes a temps plein selon le sexe at Ia profession, 1991 a 2001 

Helpers and 
labourers 

Aides at 
manuvres 

Total 

Total 

Incidence 

Frequence 

Personal 
Illness or 	or family 
disability 	responsibilities 

Obligations 
Maladie ou 	personnelles 
incapacité 	ou familiales 

Total 

Total 

Inactivity rate 

Taux 
d'inactivité 

Personal 
Illness or 	or family 
disability 	responsibilities 

Obligations 
Maladie ou 	personnelles 
incapacité 	ou familiales 

Days lost per worker in year 

Jours perdus par travailleur 
dans l'annOe 

Personal 
Illness or 	or family 

Total 	disability 	responsibilities 

Obligations 
Maladie ou 	person nelles 

Total 	incapacitO 	ou familiales 

days - jours 

Both sexes - Las deux sexes 

Including maternity leave - Incluant le congo de maternité 

1991 6.1 5.0 1.2 4.3 3.9 0.3 10.7 9.8 0.9 
1992 5.7 4.6 1.1 4.0 3.6 0.4 9.9 8.9 1.0 
1993 5.9 4.7 1.2 3.7 3.4 0.4 9.4 8.5 0.9 

1994 5.5 4.3 1.2 3.6 3.1 0.4 8.9 7.8 1.0 
1995 5.6 4.2 1.4 3.4 3.0 0.5 8.6 7.5 1.2 
1996 5.6 4.0 1.6 3.6 2.9 0.6 8.9 7.3 1.6 
1997 6.2 4.9 1.3 3.8 3.3 0.5 9.4 8.1 1.3 

Excluding maternity leave - Excluant le congé de maternitO 

1997 6.2 4.9 1.2 3.7 3.3 0.4 9.2 8.1 1.1 
1998 6.8 5.5 1.4 4.2 3.8 0.4 10.4 9.4 1.0 
1999 6.8 5.3 1.5 4.2 3.6 0.6 10.4 9.1 1.4 
2000 7.3 5.8 1.5 4.1 3.6 0.5 10.3 9.1 1.2 
2001 7.6 6.0 1.6 4.0 3.5 0.6 10.1 8.7 1.4 

Men - Hommes 

1991 6.2 5.1 1.1 4.3 4.0 0.3 10.7 10.0 0.7 
1992 5.6 4.6 1.0 3.9 3.6 0.3 9.8 9.1 0.7 
1993 5.6 4.5 1.1 3.6 3.3 0.3 9.0 8.2 0.8 

1994 5.3 4.2 1.1 3.4 3.1 0.3 8.5 7.7 0.8 
1995 5.2 3.9 1.3 3.2 2.8 0.4 8.0 7.0 1.0 
1996 5.2 3.8 1.4 3.3 2.9 0.5 8.3 7.1 1.2 
1997 5.8 4.6 1.2 3.6 3.1 0.4 8.9 7.8 1.1 

1998 6.6 5.3 1.3 4.0 3.6 0.4 10.0 9.1 1.0 
1999 6.5 4.9 1.6 3.9 3.4 0.6 9.9 8.4 1.4 
2000 7.1 5.6 1.5 4.0 3.6 0.5 10.1 8.9 1.2 
2001 7.6 6.0 1.6 4.1 3.5 0.6 10.3 8.9 1.4 

Women - Femmes 

Including maternity leave - lncluant le congO de maternité 

1991 	 F 	 F 	 F F F F F F 	 F 
1992 	 F 	 F 	 F F F F F F 	 F 
1993 	 10.0 	 F 	 F 5.8 F F 14.4 F 	 F 

1994 	 F 	 F 	 F F F F F F 	 F 
1995 	 10.2 	 F 	 F 6.7 F F 16.7 F 	 F 
1996 	 10.9 	 F 	 F 7.0 F F 17.4 F 	 F 
1997 	 10.8 	8.3 	 F 6.1 4.7 F 15.2 11.7 	 F 

Excluding maternity leave - Excluant Ia congé de maternitO 

1997 	 10.1 	8.4 	 F 5.2 4.7 F 13.1 11.8 	 F 
1998 	 9.4 	7.5 	 F 5.8 5.4 F 14.6 13.4 	 F 
1999 	 10.3 	8.9 	 F 6.7 6.4 F 16.8 16.0 	 F 
2000 	 8.9 	7.8 	 F 4.9 4.6 F 12.4 11.4 	 F 
2001 	 7.6 	 F 	 F 3.3 F F 8.3 F 	 F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chaz las employés a temps plain selon le sexe at Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans Iannée 

Occupations Personal Personal Personal 
uniqueto Illness or or family Illness or or family Illness or or family 
primary Industry Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Professionsdu Obligations Obligations Obligations 
secteur Maladieou personnelles Maladieou personnelles Maladieou personnelles 
primaire Total incapacité ou familiales Total incapacite ou familiales Total incapacite ou familiales 

days - jours 

Both sexes - Las deux sexes 

Including maternity leave - lncluant le congé de maternité 

1991 4.9 3.4 1.5 3.1 2.3 0.7 7.7 5.9 1.8 
1992 4.9 3.9 1.1 3.2 2.8 0.4 8.1 7.1 1.0 
1993 4.3 3.1 1.3 2.4 2.0 0.4 6.1 5.1 1.0 

1994 4.3 3.1 1.2 2.6 2.1 0.5 6.5 5.2 1.4 
1995 4.8 3.5 1.3 3.1 2.5 0.6 7.7 6.3 1.5 
1996 4.4 3.2 1.3 2.8 2.2 0.5 6.9 5.6 1.3 
1997 4.2 3.0 1.2 2.5 2.0 0.4 6.2 5.1 1.1 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 4.2 3.0 1.1 2.4 2.0 0.4 6.1 5.1 1.0 
1998 4.8 3.6 1.2 2.7 2.3 0.4 6.7 5.7 1.0 
1999 5.4 4.1 1.3 3.2 2.7 0.4 7.9 6.8 1.1 
2000 5.8 4.4 1.4 3.5 2.9 0.6 8.8 7.2 1.6 
2001 6.3 4.5 1.7 3.6 3.0 0.7 9.1 7.4 1.6 

Man - Hommes 

1991 	 4.5 	3.3 	 1.1 2.8 2.4 0.4 6.9 5.9 1.0 
1992 	 4.8 	3.8 	 1.0 3.2 2.9 0.3 7.9 7.1 0.8 
1993 	 4.0 	3.1 	 0.9 2.4 2.1 0.3 5.9 5.2 0.7 

1994 	 4.2 	3.2 	 1.0 2.6 2.2 0.5 6.5 5.4 1.1 
1995 	 4.5 	3.5 	 1.0 2.9 2.5 0.4 7.2 6.3 0.9 
1996 	 4.2 	3.2 	 1.0 2.6 2.3 0.4 6.6 5.7 0.9 
1997 	 3.9 	2.9 	 1.0 2.3 1.9 0.4 5.7 4.8 0.9 

1998 	 4.6 	3.5 	 1.1 2.6 2.2 0.4 6.4 5.4 0.9 
1999 	 5.4 	4.1 	 1.3 3.2 2.8 0.4 8.0 7.1 1.0 
2000 	 5.8 	4.5 	 1.3 3.7 3.1 0.6 9.2 7.7 1.5 
2001 	 6.2 	4.5 	 1.7 3.8 3.1 0.7 9.4 7.7 1.7 

Women - Femmes 

Including maternity leave - lncluant le congé de maternité 

1991 	 7.5 	 F 	 F 4.8 F F 12.0 F F 
1992 	 5.5 	 F 	 F 3.5 F F 8.8 F F 
1993 	 6.1 	 F 	 F 3.1 F F 7.6 F F 

1994 	 F 	 F 	 F F F F F F F 
1995 	 6.7 	 F 	 F 4.5 F F 11.3 F F 
1996 	 6.0 	 F 	 F 3.7 F F 9.3 F F 
1997 	 5.8 	 F 	 F 3.8 F F 9.6 F F 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.6 	 F 	 F 3.5 F F 8.9 F F 
1998 	 6.2 	 F 	 F 3.5 F F 8.8 F F 
1999 	 5.4 	 F 	 F 2.8 F F 7.0 F F 
2000 	 5.9 	 F 	 F 2.7 F F 6.6 F F 
2001 	 6.4 	4.5 	 F 2.8 2.3 F 6.9 5.7 F 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les empioyés a temps plein selon le sexe at Ia profession, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux JourS perdus par travailleur 
Fréquence dinactivité dans lannée 

Occupations Personal Personal Personal 
unique to Illness or or family Illness or or family Illness or 	or family 
production Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Professions du Obligations Obligations Obligations 
s.ct.urd. Maladieou personnelles Maladieou personnelles Maladieou 	personnelles 
to !0dh101 Total 	incapacitó ou familiales Total 	incapacité ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both s.x.s - Les deux sexes 

Including maternity leave - Incluant te congG de maternité 

1991 	 7.9 	6.0 	 1.9 5.3 4.5 0.8 13.3 11.2 2.1 
1992 	 7.0 	5.2 	 1.8 4.8 3.8 0.9 11.9 9.6 2.3 
1993 	 7.0 	5.2 	 1.8 4.7 3.8 0.9 11.7 9.4 2.2 

1994 	 6.9 	4.9 	 2.0 4.8 3.7 1.0 11.9 9.4 2.5 
1995 	 7.0 	4.8 	 2.2 4.6 3.4 1.2 11.5 8.6 2.9 
1996 	 6.3 	4.3 	 2.0 4.1 3.0 1.1 10.2 7.6 2.6 
1997 	 6.8 	4.7 	 2.0 4.2 3.2 1.0 10.6 8.0 2.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.2 	4.8 	 1.4 3.6 3.2 0.4 9.1 8.1 1.0 
1998 	 6.9 	5.3 	 1.5 4.1 3.6 0.5 10.2 9.0 1.2 
1999 	 7.1 	5.6 	 1.5 3.9 3.5 0.5 9.8 8.7 1.1 
2000 	 7.6 	6.0 	 1.6 4.2 3,7 0.5 10.5 9.2 1.3 
2001 	 8.0 	6.1 	 1.9 4.1 3.5 0.6 10.2 8.7 1.5 

Mm - Hommes 

1991 	 6.9 	5.6 	 1.2 4.5 4.2 0.3 11.3 10.4 0.9 
1992 	 5.7 	4.6 	 1.1 3.7 3.4 0.3 9.3 8.6 0.7 
1993 	 6.0 	4.8 	 1.2 3.8 3.4 0.4 9.5 8.6 0.9 

1994 	 6.0 	4.8 	 1.3 4.0 3.6 0.4 10.0 9.0 1.0 
1995 	 5.8 	4.4 	 1.4 3.6 3.2 0.4 9.0 7.9 1.0 
1996 	 5.3 	4.0 	 1.4 3.2 2.7 0.4 7.9 6.9 1.0 
1997 	 5.6 	4.2 	 1.3 3.2 2.8 0.4 8.0 7.0 1.0 

1998 	 6.2 	4.9 	 1.4 3.7 3.2 0.4 9.2 8.1 1.1 
1999 	 6.5 	5.1 	 1.4 3.6 3.2 0.4 9.0 8.0 1.0 
2000 	 6.8 	5.4 	 1.4 3.8 3.3 0.5 9.5 8.3 1.2 
2001 	 7.4 	5.7 	 1.7 3.8 3.2 0.5 9.4 8.1 1.3 

Women - F.mmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 10.5 	7.0 	 3.5 7.4 5.3 2.1 18.4 13.2 5.2 
1992 	 10.2 	6.6 	 3.6 7.5 4.9 2.6 18.7 12.2 6.4 
1993 	 9.7 	6.4 	 3.3 6.9 4.6 2.2 17.2 11.6 5.6 

1994 	 9.0 	5.3 	 3.7 6.7 4.1 2.6 16.8 10.2 6.8 
1995 	 9.8 	5.6 	 4.2 7.1 4.1 3.1 17.8 10.1 7.6 
1996 	 8.8 	5.1 	 3.7 6.6 3.8 2.8 16.5 9.6 6.9 
1997 	 9.7 	6.0 	 3.7 6.8 4.2 2.6 17.1 10.6 6.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 7.8 	6.1 	 1.7 4.8 4.3 0.5 12.1 10.8 1.2 
1998 	 8.3 	6.4 	 1.9 5.1 4.5 0.6 12.8 11.2 1.6 
1999 	 8.6 	6.8 	 1.8 47 4.2 0.6 11.8 10.4 1.4 
2000 	 9.4 	7.4 	 2.0 5.2 4.5 0.6 12.9 11.3 1.6 
2001 	 9.6 	7.2 	 2.4 4.9 4.2 0.7 12.2 10.4 1.8 
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Table 4 	Absence rates of full-time employees by sex and occupation, 1991 to 2001 
Tableau 4 Taux d'absence chez les employos a temps plein selon le sexe et Ia profession, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans lannée 

Machine Personal Personal Personal 
operatorsand Illness or or family Illness or or family Illness or or family 
assemblers Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 

Conducteursde Obligations Obligations Obligations 
machineset Maladieou personnelles Maladieou personnelles Maladieou personnelles 
monteurs Total 	incapacité ou familiales Total 	incapacité ou familiales Total 	incapacité ou familiales 

days - jours 

Both sexes - Les deux sexes 

Including maternity leave - lncluant 10 conge de maternité 

1991 7.9 5.9 2.0 5.3 4.4 0.9 13.2 11.1 2.1 
1992 6.8 5.0 1.8 4.7 3.7 0.9 11.7 9.3 2.4 
1993 6.9 5.0 1.8 4.4 3.5 0.9 11.1 8.8 2.3 

1994 6.9 5.0 1.9 4.8 3.8 1.0 12.0 9.4 2.5 
1995 6.8 4.6 2.2 4.5 3.3 1.2 11.2 8.3 2.9 
1996 6.0 4.0 2.1 3.8 2.8 1.0 9.4 6.9 2.5 
1997 6.6 4.6 2.0 4.1 3.1 1.0 10.1 7.8 2.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 6.1 4.6 1.4 3.5 3.1 0.4 8.8 7.8 1.1 
1998 6.6 5.1 1.5 3.9 3.4 0.5 9.7 8.5 1.2 
1999 7.0 5.5 1.5 3.9 3.4 0.4 9.7 8.6 1.1 
2000 7.5 5.9 1.6 4.1 3.6 0.5 10.2 8.9 1.3 
2001 7,9 5.9 1.9 3.9 3.3 0.6 9.8 8.3 1.5 

Man - Hommes 

1991 6.8 5.5 1.3 4.5 4.1 0.3 11.2 10.4 0.9 
1992 5.5 4.4 1.1 3.6 3.3 0.3 8.9 8.2 0.7 
1993 5.8 4.6 1.3 3.7 3.2 0.4 9.1 8.1 1.0 

1994 6.1 4.9 1.3 4.1 3.7 0.4 10.1 9.1 1.0 
1995 5.6 4.2 1.4 3.4 3.0 0.4 8.5 7.4 1.1 
1996 5.1 3.6 1.4 2.9 2.5 0.4 7.1 6.1 1.0 
1997 5.5 4.2 1.4 3.1 2.7 0.4 7.8 6.8 1.0 

1998 6.1 4.7 1.4 3.5 3.1 0.5 8.8 7.6 1.1 
1999 6.5 5.0 1.4 3.6 3.1 0.4 8.9 7.8 1.1 
2000 6.8 5.4 1.5 3.8 3.3 0.5 9.4 8.2 1.2 
2001 7.3 5.5 1.7 3.6 3.1 0.5 9.0 7.7 1.3 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 10.6 6.9 3.7 7.3 5.1 2.2 18.3 12.9 5.5 
1992 10.5 6.6 3.9 7.7 4.9 2.8 19.4 12.3 7.0 
1993 9.5 6.1 3.4 6.6 4.3 2.3 16.4 10.7 5.7 

1994 9.1 5.4 3.7 6.9 4.1 2.7 17.1 10.3 6.8 
1995 10.0 5.8 4.3 7.3 4.2 3.0 18.2 10.5 7.6 
1996 8.6 4.9 3.7 6.4 3.7 2.7 15.9 9.2 6.7 
1997 9.3 5.8 3.6 6.5 4.1 2.4 16.3 10.2 6.1 

Excluding maternity leave - Excluant Ie conge de maternité 

1997 7.5 5.9 1.7 4.6 4.2 0.5 11.6 10,4 1.2 
1998 8.1 6.2 1.9 4.9 4.3 0.6 12.2 10.7 1.5 
1999 8.4 6.7 1.7 4.7 4.2 0.5 11.7 10.5 1.2 
2000 9.2 7.2 2.1 5.0 4.3 0.7 12.4 10.7 1.6 
2001 9.5 7.0 2.4 4.8 4.1 0.7 12.0 10.2 1.8 
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Table 4 	Absence rates of full-time employees by sex and occupation 1991 to 2001 

Tableau 4 Taux dabsence chez les employés a temps plein selon le sexe et Ia professIon, 1991 a 2001 

Incidence - 	 Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Lourers Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Manceuvres Obligations Obligations Obligations 
Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité ou familiales Total incapacité ou familiales Total incapacité Cu familiales 

"4 days - jours 

Both sexes - L.s deux s.xes 

Including maternity leave - Incluant le conge de maternité 

1991 8.0 6.4 1.6 5.5 4.7 0.8 13.8 11.8 2.0 
1992 7.5 5.9 1.7 5.1 4.3 0.9 12.8 10.6 2.2 
1993 7.6 6.0 1.6 5.4 4.6 0.8 13.6 11.6 2.0 

1994 6.6 4.6 2.1 4.7 3.6 1.0 11.6 9.1 2.6 
1995 7.6 5.4 2.2 5.0 3.8 1.2 12.6 9.6 3.0 
1996 7.3 5.4 1.9 5.4 4.1 1.2 13.4 10.3 3.1 
1997 7.4 5.2 2.2 4.8 3.6 1.2 12.0 9.0 3.0 

Excluding maternity leave - Excluant le conge de maternité 

1997 6.6 5.3 1.3 4.0 3.6 0.4 10.1 9.1 1.0 
1998 7.6 6.1 1.4 4.8 4.3 0.5 12.0 10.8 1.2 
1999 7.6 6.1 1.5 4.2 3.7 0.5 10.5 9.2 1.3 
2000 8.2 6.7 1.5 4.8 4.2 0.5 11.9 10.6 1.3 
2001 8.9 7.1 1.8 4.9 4.3 0.6 12.2 10.8 1.4 

Men - Hommes 

1991 	 7.0 	6.0 	 F 4.6 4.3 F 11.6 10.7 F 
1992 	 6.7 	5.6 	 F 4.4 4.0 F 10.9 10.0 F 
1993 	 6.4 	5.5 	 F 4.4 4.1 F 10.9 10.3 F 

1994 	 5.7 	4.4 	 1.3 3.8 3.4 0.3 9.5 8.6 0.8 
1995 	 6.9 	5.5 	 1.4 4.3 4.0 0.3 10.7 9.9 0.7 
1996 	 6.4 	5.3 	 F 4.4 4.0 F 11.0 10.0 F 
1997 	 5.7 	4.5 	 1.2 3.4 3.0 0.3 8.5 7.6 0.9 

1998 	 6.9 	5.7 	 1.2 4.3 4.0 0.4 10.8 9.9 0.9 
1999 	 6.8 	5.6 	 F 3.8 3.5 F 9.6 8.6 F 
2000 	 7.0 	5.6 	 1.4 4.0 3.6 0.5 10.1 9.0 1.2 
2001 	 8.3 	6.9 	 F 4.7 4.3 F 11.8 10.7 F 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 10.0 	7.3 	 2.7 7.4 5.7 1.8 18.5 14.1 4.4 
1992 	 9.3 	6.4 	 2.9 6.7 4.8 1.9 16.7 11.9 4.7 
1993 	 10.3 	7.2 	 3.1 7.8 5.7 2.1 19.5 14.4 5.2 

1994 	 8.5 	4.9 	 3.6 6.4 4.0 2.4 15.9 10.0 6.0 
1995 	 9.2 	5.3 	 3.9 6.7 3.6 3.1 16.7 8.9 7.8 
1996 	 9.3 	5.7 	 3.6 7.3 4.4 2.9 18.3 10.9 7.3 
1997 	 10.8 	6.7 	 4.1 7.7 4.7 2.9 19.2 11.9 7.3 

Excluding maternity leave - Excluant Is conge de maternité 

1997 	 8.5 	6.8 	 F 5.4 4.9 F 13.4 12.2 F 
1998 	 8.9 	6.9 	 F 5.8 5.1 F 14.5 12.7 F 
1999 	 9.0 	6.9 	 F 4.9 4.1 F 12.1 10.1 F 
2000 	 10.2 	8.4 	 F 5.9 5.3 F 14.8 13.3 F 
2001 	 10.0 	7.6 	 2.4 5.1 4.4 0.7 12.9 11.1 1.8 
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Table 5 	Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 	Taux d'absence chez les employes a temps plein selon le sexe, Ia province et Ia region, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 d'lnactivitO 	 dans I'annOe 

Personal Personal 
Atlantic Illness or or family Illness or orfamily 
provinces Total 	disability responsibilities Total 	disability responsibilities 

Provinces do Obligations Obligations 
I'Atlantique Maladieou personnelles Maladieou personnelles 

Total 	incapacité ou familiales Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

days - jours 

Both s.xes - Los deux sexes 

Including maternity leave - Incluant le congé de maternitO 

1991 	 6.1 	 4.2 	 1.9 3.9 2.8 1.1 9.7 7.1 2.7 
1992 	 5.7 	 4.0 	 1.7 3.7 2.8 1.0 9.3 6.9 2.4 
1993 	 5.7 	 3.9 	 1.8 3.7 2.7 1,0 9.1 6.7 2.5 

1994 	 5.7 	 3.7 	 2.0 3.7 2.5 1.2 9.2 6.2 3.0 
1995 	 5.6 	 3.7 	 1.9 3.6 2.6 1.0 9.0 6.4 2.6 
1996 	 5.6 	 3.7 	 1.9 3.5 2.4 1.1 8.8 6.1 2.8 
1997 	 5.9 	 4.0 	 1.9 3.6 2.5 1.1 8.9 6.2 2.7 

Excluding maternity leave - Excluant le congO de maternité 

1997 	 5.2 	 4.0 	 1.2 2.9 2.5 0.4 7.3 6.2 1.1 
1998 	 5.6 	 4.4 	 1.2 3.2 2.6 0.5 8.1 7.0 1.1 
1999 	 5.8 	 4.6 	 1.3 3.2 2.8 0.4 8.0 7.0 1.0 
2000 	 6.5 	 5.1 	 1.4 3.6 3.1 0.5 8.9 7.7 1.2 
2001 	 7.4 	 5.8 	 1.6 3.8 3.2 0.5 9.4 8.1 1.3 

Men - Hommes 

1991 	 4.7 	 3.7 	 1.0 2.9 2.6 0.3 7.3 6.4 0.9 
1992 	 4.5 	 3.6 	 1.0 2.9 2.6 0.3 7.2 6.4 0.8 
1993 	 4.2 	3.3 	 0.9 2.5 2.2 0.3 6.2 5.5 0.7 

1994 	 4.4 	3.3 	 1.1 2.6 2.3 0.3 6.6 5.7 0.9 
1995 	 4.5 	3.4 	 1.1 2.7 2.4 0.3 6.9 6.0 0.8 
1996 	 4.2 	3.2 	 1.0 2.5 2.2 0.3 6.2 5.4 0.8 
1997 	 4.2 	 3.3 	 0.9 2.4 2.1 0.3 6.0 5.2 0.7 

1998 	 4.7 	 3.7 	 1.0 2.7 2.4 0.3 6.8 6.0 0.8 
1999 	 5.0 	 3.9 	 1.1 2.8 2.5 0.3 7.1 6.2 0.8 
2000 	 5.3 	 4.0 	 1.2 2.9 2.5 0.4 7.2 6.2 1.0 
2001 	 6.3 	 4.9 	 1.4 3.2 2.7 0.5 8.0 6.8 1.1 

Women - Femmes 

Including maternity leave - Incluant le congo de maternité 

1991 	 8.0 	 5.0 	 3.0 5.4 3.2 2.1 13.4 8.0 5.4 
1992 	 7.2 	 4.5 	 2.7 4.9 3.1 1.9 12.3 7.6 4.7 
1993 	 7.7 	 4.8 	 2.9 5.3 3.3 2.0 13.3 8.3 5.0 

1994 	 7.4 	 4.2 	 3.3 5.2 2.8 2.4 12.9 6.9 6.1 
1995 	 7.1 	 4.2 	 2.9 4.8 2.8 2.1 12.1 6.9 5.2 
1996 	 7.4 	 4.3 	 3.1 5.0 2.8 2.2 12.6 7.0 5.6 
1997 	 8.0 	 4.9 	 3.2 5.3 3.0 2.2 13.2 7.6 5.6 

Excluding maternity leave - Excluant le congO de maternité 

1997 	 6.5 	 4.9 	 1.5 3.7 3.1 0.6 9.3 7.7 1.6 
1998 	 6.8 	 5.3 	 1.5 4.0 3.3 0.7 10.0 8.3 1.6 
1999 	 6.9 	 5.3 	 1.6 3.8 3.2 0.5 9.4 8.1 1.4 
2000 	 8.1 	 6.4 	 1.7 4.5 3.9 0.6 11.3 9.8 1.5 
2001 	 8.8 	 6.9 	 1.8 4.6 3.9 0.6 11.4 9.8 1.6 
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Table 5 Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 Taux d'absence chez los employés a temps plein Solon le sexe, Ia province et Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours pordus par travailleur 
Fréquence d'inactivité dans Iannée 

Personal Personal Personal 
Newfoundland Illness or 	or family Illness or 	or family Illness or 	or family 
and Labrador Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

T.rr.-N.uve- Obligations Obligations Obligations 
se-Labrador Maladie ou 	personnelles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

%  days - lours 

Both sexes - L.a doux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 6.2 4.8 1.4 4.2 3.3 0.9 10.5 8.3 2.3 
1992 6.1 5.0 1.2 4.4 3.7 0.7 10.9 9.2 1.7 
1993 5.6 4.1 1.5 3.8 2.9 0.9 9.4 7.2 2.3 

1994 5.6 3.9 1.8 3.8 2.7 1.1 9.4 6.6 2.8 
1995 5.9 4.1 1.8 3.9 2.9 1.0 9.7 7.2 2.6 
1996 5.5 3.7 1.8 3.7 2.6 1.2 9.3 6.4 2.9 
1997 5.9 3.7 2.2 3.8 2.4 1.4 9.5 6.1 3.4 

ExcludIng maternity leave - Excluant le conge do materriité 

1997 5.0 3.7 1.3 3.0 2.4 0.6 7.6 6.1 1.5 
1998 5.5 4.6 1.0 3.8 3.2 0.5 9.4 8.1 1.3 
1999 5.2 4.4 0.8 3.3 3.0 0.3 8.3 7.6 0.7 
2000 6.3 4.9 1.4 3.6 3.1 0.6 9.1 7.7 1.4 
2001 6.6 5.1 1.5 3.4 2.9 0.5 8.6 7.3 1.3 

M.n - Hommis 

1991 4.8 4.1 0.7 3.3 3.0 0.3 8.2 7.4 0.7 
1992 5.2 4.5 0.7 3.8 3.5 0.3 9.5 8.8 0.7 
1993 4.6 3.8 0.8 3.1 2.8 0.3 7.7 7.0 0.7 

1994 4.6 3.7 0.9 3.0 2.7 0.3 7.4 6.7 0.8 
1995 4.5 3.7 0.8 3.0 2.7 0.3 7.4 6.7 0.7 
1996 4.0 3.2 0.8 2.6 2.3 0.3 6.5 5.7 0.8 
1997 4.0 3.0 1.0 2.4 2.0 0.4 5.9 5.0 1.0 

1998 4.3 3.7 F 3.1 2.8 F 7.7 7.0 F 
1999 3.9 3.3 F 2.6 2.4 F 6.5 6.0 F 
2000 4.5 3.6 1.0 2.7 2.3 0.4 6.6 5.7 1.0 
2001 5.2 3.9 1.3 2.7 2.3 0.5 6.8 5.6 1.2 

Women - Femmes 

Including maternity leave - lncluant le conge do matemité 

1991 8.0 5.7 2.4 5.6 3.8 1.8 13.9 9.5 4.4 
1992 7.4 5.6 1.8 5.2 3.9 1.3 13.1 9.7 3.3 
1993 6.9 4.4 2.5 4.8 3.0 1.8 11.9 7.4 4.5 

1994 6.9 4.0 2.9 4.8 2.6 2.2 12.1 6.6 5.5 
1995 7.6 4.6 3.0 5.2 3.1 2.1 12.9 7.8 5.2 
1996 7.3 4.3 3.0 5.3 3.0 2.3 13.1 7.4 5.8 
1997 8.3 4.6 3.7 5.9 3.1 2.8 14.7 7.7 7.0 

Excluding maternity leave - Excluant Jo congé de maternité 

1997 6.5 4,7 1.8 4.0 3.1 0.9 10.1 7.8 2.2 
1998 7.0 5.7 1.4 4.7 3.9 0.9 11.9 9.7 2.2 
1999 6.9 5.7 1.2 44 4.0 0.4 11.0 9.9 1.1 
2000 8.4 6.5 1.8 50 4.2 0.8 12.6 10.5 2.0 
2001 8.4 6.5 1,9 4.4 3.8 0.6 10.9 9.5 1.4 
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Table 5 Absence rates of full-time employees by sex, province and regIon, 1991 to 2001 
Tableau 5 Taux d'absence chez los employés a temps plein selon le sexe, Ia province et Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'lnactivité dans l'année 

Personal Personal Personal 
Prince Edward Illness or 	or family Illness or 	or family Illness or 	or family 
Island Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Ile-du-Princ.- Obligations Obligations Obligations 
Edouard Maladieou 	personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales Total 	incapacite 	ou familiales 

% days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 4.8 	3.2 	 1.6 3.2 2.3 0.9 8.0 5.7 2.3 
1992 	 4.6 	 2.7 	 1.9 3.2 1.8 1.3 8.0 4.6 3.3 
1993 	 4.6 	 2.8 	 1.8 3.0 1.9 1.1 7.5 4.8 2.7 

1994 	 4.5 	 2.8 	 1.8 3.0 1.9 1.1 7.5 4.8 2.7 
1995 	 5.4 	 3.3 	 2.1 3.8 2.4 1.4 9.6 6.1 3.5 
1996 	 5.6 	 3.4 	 2.1 3.5 2.2 1.3 8.8 5.6 3.2 
1997 	 6.3 	 4.0 	 2.3 3.8 2.5 1.3 9.6 6.3 3.3 

Excluding maternity leave - Excluant le congé do maternité 

1997 	 5.4 	 4.0 	 1.4 3.1 2.5 0.5 7.7 6.4 1.3 
1998 	 4.9 	 3.4 	 1.5 2.6 2.0 0.6 6.6 5.1 1.4 
1999 	 5.8 	 4.1 	 1.7 3.3 2.7 0.6 8.2 6.7 1.6 
2000 	 5.9 	 4.4 	 1.5 2.7 2.3 0.4 6.9 5.8 1.1 
2001 	 6.4 	 4.8 	 1.7 3.0 2.5 0.5 7.6 6.4 1.2 

Men - Hommes 

1991 	 3.8 	 2.9 	 F 2.4 2.2 F 6.1 5.5 F 
1992 	 3.0 	 2.3 	 F 1.8 1.6 F 4.5 4.0 F 
1993 	 2.9 	 2.1 	 F 1.5 1.3 F 3.8 3.3 F 

1994 	 2.9 	 2.1 	 F 1.7 1.4 F 4.3 3.5 F 
1995 	 3.8 	 2.7 	 1.0 2.5 2.1 0.4 6.3 5.2 1.1 
1996 	 3.7 	 2.6 	 1.2 2.3 1.9 0.4 5.8 4.7 1.1 
1997 	 4.1 	 3.0 	 1.1 2.2 1.8 0.3 5.5 4.6 0.9 

1998 	 4.0 	 2.8 	 1.2 2.2 1.7 0.5 5.6 4.3 1.3 
1999 	 5.3 	 3.8 	 1.5 2.9 2.5 0.5 7.4 6.2 1.1 
2000 	 4.7 	 3.4 	 1.3 2.3 1.9 0.4 5.7 4.8 1.0 
2001 	 5.3 	 3.9 	 1.5 2.5 2.2 0.4 6.4 5.4 1.0 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 6.0 	 3.6 	 2.4 4.1 2.4 1.7 10.3 6.0 4.3 
1992 	 6.4 	 3.2 	 3.2 4.9 2.2 2.7 12.1 5.4 6.7 
1993 	 6.5 	 3.6 	 2.9 4.8 2.7 2.1 12.0 6.6 5.4 

1994 	 6.4 	 3.5 	 2.8 4.5 2.5 2.0 11.4 6.3 5.1 
1995 	 7.3 	 4.0 	 3.3 5.5 2.8 2.6 13.7 7.1 6.6 
1996 	 7.6 	 4.4 	 3.3 5.0 2.7 2.3 12.5 6.8 5.7 
1997 	 8.8 	 5.1 	 3.6 5.9 3.4 2.5 14.8 8.5 6.4 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 7.0 	 5.2 	 1.8 4.2 3.5 0.8 10.5 8.6 1.9 
1998 	 5.8 	 4.1 	 1.8 3.1 2.4 0.7 7.7 6.1 1.6 
1999 	 6.3 	 4.4 	 1.9 3.7 2.9 0.8 9.3 7.2 2.1 
2000 	 7.1 	 5.4 	 1.7 3.3 2.8 0.5 8.2 6.9 1.3 
2001 	 7.6 	 5.7 	 1.9 3.6 3.0 0.6 9,1 7.6 1.5 
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Table 5 	Absence rates of full-time employees by sex, province and regIon, 1991 to 2001 
Tableau 5 	Taux d'absence chez les employós a temps plein selon le sexe, Ia province at Ia regIon, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'année 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

Nova Scotia 	 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Nouvelle-Ecosse 	 Obligations Obligations Obligations 
Maladieou 	personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales Total 	incapaclté 	ou familiales 

% days - jours 

Both sexes - Lea daux sexes 

Including maternity leave - lncluant Ia conge de maternité 

1991 	 6.0 4.1 1.9 3.9 2.8 1.1 9.7 7.0 2.7 
1992 	 5.5 3.7 1.8 3.6 2.6 1.0 9.0 6.5 2.5 
1993 	 5.9 4.0 1.8 3.9 2.9 1.1 9.8 7.1 2.7 

1994 	 6.0 3.9 2.1 3.8 2.6 1.2 9.6 6.6 3.0 
1995 	 5.9 3.9 2.0 3.8 2.7 1.1 9.4 6.7 2.7 
1996 	 5.9 3.7 2.2 3.6 2.5 1.2 9.1 6.1 3.0 
1997 	 5.9 4.0 1.9 3.4 2.4 1.0 8.5 6.0 2.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.3 4.1 1.3 2.8 2.4 0.4 7.1 6.0 1.0 
1998 	 5.8 4.4 1.4 3.1 2.7 0.5 7.8 6.6 1.2 
1999 	 6.4 4.9 1.5 3.2 2.8 0.4 8.0 6.9 1.1 
2000 	 7.0 5.4 1.6 3.8 3.3 0.5 9.4 8.2 1.3 
2001 	 7.7 6.1 1.5 3.8 3.3 0.5 9.6 8.3 1.4 

M.n - Hommes 

1991 	 4.7 3.7 1.0 3.0 2.6 0.3 7.4 6.6 0.8 
1992 	 4.1 3.2 0.9 2.6 2.3 0.3 6.5 5.8 0.8 
1993 	 3.8 3.0 0.8 2.3 2.0 0.3 5.8 5.1 0.7 

1994 	 4.6 3.4 1.1 2.7 2.4 0.4 6.9 5.9 0.9 
1995 	 5.0 3.8 1.3 3.1 2.7 0.4 7.6 6.7 1.0 
1996 	 4.3 3.2 1.1 2.5 2.1 0.3 6.2 5.3 0.8 
1997 	 4.3 3.4 1.0 2.3 2.1 0.3 5.9 5.1 0.7 

1998 	 5.1 3.9 1.2 2.8 2.5 0.3 7.0 6.2 0.8 
1999 	 5.8 4.4 1.3 3.0 2.6 0.4 7.5 6.5 1.0 
2000 	 5.7 4.3 1.4 3.1 2.6 0.4 7.7 6.6 1.1 
2001 	 6.7 5.3 1.3 3.3 2.9 0.4 8.2 7.2 1.0 

Women - Pemmes 

Including maternity leave - Incluant Ia congé de maternité 

1991 7.8 4.7 3.1 5.3 3.1 2.2 13.2 7.6 5,5 
1992 7.3 4.5 2.9 5.1 3.0 2.0 12.7 7.6 5.1 
1993 8.6 5.4 3.2 6.3 4.0 2.2 15.6 10.0 5.6 

1994 7.8 4.5 3.3 5.4 3.0 2.4 13.6 7.5 6.1 
1995 7.1 4.0 3.1 4.8 2.7 2.1 12.1 6.7 5.4 
1996 8.0 4.4 3.6 5.4 2.9 2.5 13.4 7.3 6.2 
1997 8.0 4.9 3.0 4.9 2.9 2.0 12.2 7.3 5.0 

Excluding maternity leave - Excluant le congé de maternité 

1997 6.6 5.0 1.6 3.5 2.9 0.6 8.9 7.4 1.5 
1998 6.9 5.2 1.7 3.6 2.9 0.7 9.1 7.3 1.8 
1999 7.2 5.5 1,7 3.5 3.0 0.5 8.8 76 1.2 
2000 8.7 6.9 1.8 4.8 4.2 0.6 11.9 10,4 1.5 
2001 8.9 7.1 1.8 4.6 3.9 0.7 11.5 9.8 1.8 

Statistics Canada - Catalogue no. 71-535-Pt/PB, no. ii 	 Statistique Canada - n 71-535-MPB, n 11 au catalogue 109 



Work Absence Rates. 1991 102001 
	

Taw dahsence do travail. 1991 a 2001 

Table 5 	Absence rates of full-time employees by sex, province and regIon, 1991 to 2001 
Tableau 5 	Taux d'absence chez los employes a temps plain salon Ia sexe, Ia province at Ia region, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 -_ dinactivité 	 dans lannée 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

New Brunswick 	Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 

Nouveau-Brunswick Obligations Obligations Obligations 
Maladle ou personnelles Maladie ou personnelles Maladie ou personnelles 

Total 	incapacite ou familiales Total 	incapacité ou familiales Total 	incapacité ou familiales 

% days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.4 	4.2 	 2.2 3.8 2.6 1.2 9.5 6.5 3.0 
1992 	 5.7 	3.8 	 1.9 3.5 2.5 1.0 8.8 6.3 2.5 
1993 	 5.7 	3.8 	 1.8 3.4 2.4 0.9 8.4 6.1 2.3 

1994 	 5.6 	3.5 	 2.1 3.5 2.3 1.3 8.8 5.7 3.1 
1995 	 5.1 	3.4 	 1.7 3.2 2.3 0.9 8.0 5.7 2.3 
1996 	 5.4 	3.7 	 1.7 3.3 2.4 0.9 8.3 5.9 2.3 
1997 	 5.7 	4.1 	 1.7 3.6 2.6 1.0 8.9 6.5 2.5 

Excluding maternity leave - Excluant Ia conge de maternité 

1997 	 5.1 	4.1 	 1.0 2.9 2.6 0.3 7.3 6.5 0.8 
1998 	 5.5 	4.4 	 1.1 3.2 2.8 0.4 7.9 7.0 0.9 
1999 	 5.6 	4.3 	 1.2 3.1 2.7 0.4 7.8 6.7 1.1 
2000 	 6.2 	4.9 	 1.3 3.5 3.1 0.4 8.6 7.6 1.0 
2001 	 7.7 	6.0 	 1.7 4.0 3.5 0.6 10.1 8.7 1.4 

Men - Hommes 

1991 	 4.9 	3.5 	 1.3 2.7 2.2 0.4 6.6 5.6 1.0 
1992 	 4.8 	3.6 	 1.2 2.8 2.4 0.4 6.9 6.0 0.9 
1993 	 4.5 	3.4 	 1.0 2.5 2.2 0.3 6.2 5.5 0.7 

1994 	 4.3 	3.2 	 1.1 2.4 2.1 0.4 6.1 5.2 0.9 
1995 	 3.9 	2.9 	 1.0 2.3 2.0 0.3 5.7 5.0 0.7 
1996 	 4.3 	3.3 	 1.0 2.5 2.2 0.3 6.3 5.5 0.8 
1997 	 4.3 	3.5 	 0.8 2.5 2.2 0.2 6.2 5.6 0.6 

1998 	 4.5 	3.5 	 1.0 2.5 2.2 0.3 6.2 5.5 0.7 
1999 	 4.7 	3.8 	 1.0 2.7 2.4 0.3 6.9 6.1 0.7 
2000 	 5.3 	4.1 	 1.2 2.9 2.6 0.4 7.4 6.4 0.9 
2001 	 6.6 	5.0 	 1.6 3.5 3.0 0.5 8.7 7.4 1.3 

Women - Femmes 

Including maternity leave - Incluant le congé de maternite 

1991 	 8.6 	5.1 	 3.5 5.5 3.1 2.4 13.8 7.8 6.0 
1992 	 7.0 	4.2 	 2.8 4.6 2.7 1.9 11.5 6.7 4.8 
1993 	 7.3 	4.4 	 2.9 4.7 2.8 1.8 11.6 7.0 4.6 

1994 	 7.5 	4.1 	 3.5 5.2 2.6 2.6 13.1 6.5 6.6 
1995 	 6.8 	4.1 	 2.7 4.5 2.7 1.9 11.4 6.6 4.7 
1996 	 6.8 	4.2 	 2.6 4.5 2.6 1.9 11.2 6.5 4.7 
1997 	 7.8 	4.9 	 2.9 5.2 3.1 2.1 13.0 7.7 5.3 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.2 	5.0 	 1.2 3.6 3.1 0.5 9.0 7.8 1.2 
1998 	 6.8 	5.5 	 1.3 4.1 3.7 0.5 10.3 9.1 1.2 
1999 	 6.6 	5.1 	 1.5 3.7 3.1 0.6 9.2 7.6 1.5 
2000 	 7.4 	6.1 	 1.4 4.2 3.7 0.5 10.5 9.3 1.1 
2001 	 9.1 	7.3 	 1.9 4.8 4.2 0.6 12.0 10.5 1.6 
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Table 5 Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 Taux d'absence chez les employes a temps plein selon le sexe, Ia province et Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitO dans l'annOe 

Personal Personal Personal 
Illness or 	or family Illness or or family Illness or or family 

Quebec Total disability 	responsibilities Total disability responsibilities Total disability responsibilities 

Québec Obligations Obligations Obligations 
Maladieou 	personnelles Maladieou personnelles Maladieou personnelies 

Total incapacité 	ou familiales Total incapacitO ou familiales Total incapacité ou familiales 

% days - Jours 

Both sexes-Los deux sexes 

Including maternity leave - Incluant Is Congo de maternitO 

1991 6.6 4.4 	 2.2 4.4 3.1 1.3 11.0 7.7 3.3 
1992 6.2 3.9 	 2.2 4.3 2.8 1.5 10.7 7.0 3.6 
1993 6.0 3.7 	 2.3 4.1 2.6 1.5 10.3 6.5 3.8 

1994 6.0 3.7 	 2.3 3.9 2.6 1.4 9.8 6.4 3.4 
1995 6.3 3.9 	 2.4 4.2 2.7 1.5 10.5 6.9 3.7 
1996 5.9 3.7 	 2.2 3.9 2.6 1.4 9.9 6.4 3.5 
1997 6.6 4.4 	 2.2 4.2 2.9 1.3 10.6 7.4 3.2 

Excluding maternity leave - Excluant Is congO do maternitO 

1997 5.7 4.5 	 1.2 3.4 3.0 0.4 8.4 7.4 1.0 
1998 5.5 4.3 	 1.2 3.4 3.0 0.4 8.4 7.4 1.0 
1999 6.0 4.7 	 1.3 3.5 3.1 0.4 8.7 7.7 1.0 
2000 6.4 5.0 	 1.3 3.5 3.1 0.4 8.8 7.8 1.0 
2001 6.5 5.1 	 1.4 3.6 3.1 0.5 9.0 7.8 1.2 

Mm - Hommes 

1991 5.0 4.0 1.0 3.2 2.9 0.3 8.0 7.3 0.7 
1992 4.6 3.6 1.0 3.1 2.7 0.3 7.7 6.9 0.8 
1993 4.4 3.4 1.0 2.8 2.5 0.3 7.0 6.2 0.8 

1994 4.3 3.3 1.0 2.6 2.3 0.3 6.6 5.9 0.7 
1995 4.5 3.4 1.1 2.8 2.4 0.3 6.9 6.1 0.8 
1996 4.2 3.2 0.9 2.6 2.3 0.3 6.4 5.8 0.7 
1997 4.9 3.8 1.1 2.9 2.6 0.3 7.3 6.5 0.8 

1998 4.8 3.8 1.0 3.0 2.7 0.3 7.6 6.8 0.8 
1999 5.1 3.9 1.2 3.0 2.7 0.3 7.5 6.6 0.9 
2000 5.6 4.3 1.2 3.1 2.8 0.4 7.9 6.9 0.9 
2001 5.6 4.4 1.2 3.2 2.8 0.4 7.9 6.9 1.0 

Women - Femmes 

Including maternity leave - Incluant Is congO de maternitO 

1991 8.8 4.9 3.9 6.2 3.4 2.8 15.5 8.4 7.1 
1992 8.2 4.3 3.9 6.1 2.9 3.1 15.1 7.3 7.8 
1993 8.2 4.1 4.1 6.0 2.8 3.2 15.1 6.9 8.1 

1994 8.4 4.4 4.0 5.9 2.9 3.0 14.8 7.3 7.5 
1995 8.8 4.6 4.2 6.4 3.2 3.2 16.0 8.0 8.0 
1996 8.3 4.3 4.0 6.0 3.0 3.1 15.0 7.4 7.6 
1997 9.0 5.2 3.8 6.2 3.4 2.8 15.5 8.6 6.9 

Excluding maternity leave - Excluant Ia congO do maternitO 

1997 6.8 5.3 1.5 4.0 3.5 0.5 10.1 8.8 1.3 
1998 6.5 5.1 1.4 3.9 3.4 0.5 9.6 8.4 1.2 
1999 7.3 5.7 1.5 4,2 3.7 0.5 10.5 9.3 1.2 
2000 7.4 6.0 1.5 4.1 3.6 0.5 10.2 9.0 1.2 
20C1 7.8 6.1 1,7 4.2 3.6 0.6 10.6 9.0 1.5 
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Table 5 	Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 	Taux d'absence chez les employOs a temps plein selon le sexe, Ia province et Ia regIon, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans lannée 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Ontario 

Obligations Obligations Obligations 
Maladie ou 	personnelles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacite 	ou familiales Total 	incapacite 	ou familiales Total 	incapacite 	ou familiales 

% days - Jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 6.1 	 4.0 	 2.0 3.6 2.5 1.1 9.0 6.2 2.8 
1992 	 5.5 	 3.6 	 1.9 3.6 2.4 1.2 9.0 6.0 3.0 
1993 	 5.7 	 3.6 	 2.1 3.6 2.3 1.3 9.1 5.7 3.3 

1994 	 5.5 	 3.3 	 2.2 3.6 2.2 1.3 8.9 5.6 3.3 
1995 	 5.3 	 3.2 	 2.2 3.4 2.1 1.4 8.6 5.2 3.4 
1996 	 5.3 	 3.1 	 2.2 3.3 2.0 1.3 8.2 4.9 3.3 
1997 	 5.7 	 3.5 	 2.2 3.4 2.1 1.3 8.5 5.4 3.1 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.9 	 3.6 	 1.4 2.6 2.2 0.5 6.6 5.4 1.2 
1998 	 5.5 	 4.0 	 1.5 2.9 2.4 0.5 7.3 6.0 1.3 
1999 	 5.4 	 4.0 	 1.5 2.8 2.3 0.5 7.1 5.8 1.3 
2000 	 5.9 	 4.4 	 1.6 2.8 2.3 0.5 7.1 5.7 1.3 
2001 	 6.8 	 4.9 	 2.0 3.0 2.4 0.6 7.6 6.0 1.6 

Men - Hommes 

1991 	 4.8 	 3.6 	 1.2 2.7 2.3 0.4 6.7 5.8 0.9 
1992 	 4.2 	 3.3 	 0.9 2.6 2.3 0.3 6.4 5.6 0.8 
1993 	 4.3 	 3.3 	 1.0 2.5 2.2 0.3 6.3 5.5 0.8 

1994 	 4.0 	 2.9 	 1.1 2.4 2.0 0.3 6.0 5.1 0.8 
1995 	 3.9 	 2.8 	 1.1 2.2 1.9 0.4 5.6 4.7 0.9 
1996 	 3.7 	 2.6 	 1.1 2.1 1.7 0.4 5.2 4.2 1.0 
1997 	 4.0 	 2.9 	 1.1 2.2 1.8 0.4 5.4 4.5 0.9 

1998 	 4.8 	 3.5 	 1.4 2.6 2.1 0.5 6.4 5.3 1.2 
1999 	 4.7 	 3.4 	 1.3 2.4 2.0 0.4 6.1 5.0 1.1 
2000 	 5.0 	 3.7 	 1.3 2.4 2.0 0.4 6.1 5.0 1.1 
2001 	 6.0 	 4.3 	 1.7 2.8 2.2 0.6 6.9 5.5 1.4 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 	 7.7 	 4.6 	 3.2 4.9 2.7 2.2 12.2 6.8 5.4 
1992 	 7.1 	 4.0 	 3.1 5.0 2.6 2.4 12.4 6.4 6.0 
1993 	 7.5 	 4.0 	 3.5 5.2 2.4 2.7 12.9 6.1 6.8 

1994 	 7.4 	 3.8 	 3.6 5.2 2.5 2.7 13.0 6.2 6.8 
1995 	 7.3 	 3.7 	 3.6 5.1 2.4 2.8 12.8 5.9 6.9 
1996 	 7.4 	 3.7 	 3.7 5.0 2.3 2.7 12.5 5.8 6.7 
1997 	 8.0 	 4.4 	 3.6 5.2 2.6 2.5 12.9 6.5 6.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.1 	 4.5 	 1.7 3.3 2.7 0.6 8.2 6.7 1.6 
1998 	 6.5 	 4.8 	 1.7 3.4 2.8 0.6 8.5 7.0 1.5 
1999 	 6.4 	 4.7 	 1.8 3.4 2.7 0.6 6.4 6.9 1.6 
2000 	 7.1 	 5.2 	 1.9 3.4 2.7 0.6 8.4 6.8 1.6 
2001 	 7.9 	 5.7 	 2.2 3.4 2.6 0.8 8.5 6.6 1.9 
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Table 5 	Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 	Taux d'absence chez les employes a temps plain salon le sexe, Ia province at Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivitO dans lannOe 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Total disability responsibilities Total disability responsibilities Total disability responsibilities 
Prairies 

Obligations Obligations Obligations 
Maladieou personnelles Maladleou personnellos Maladieou personnelles 

Total incapacitO ou familiales Total incapacité ou familiales Total incapacitO ou familiales 

days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le congO de maternitO 

1991 6.1 3.8 2.2 3.3 2.1 1.2 8.2 5.3 2.9 
1992 5.6 3.6 2.0 3.2 2.1 1.1 8.0 5.3 2.7 
1993 6.1 3.8 2.3 3.4 2.1 1.2 8.5 5.4 3.1 

1994 5.8 3.6 2.2 3.2 2.0 1.1 7.9 5.1 2.8 
1995 5.9 3.6 2.3 3.4 2.1 1.3 8.5 5.3 3.1 
1996 5.6 3.4 2.3 3.2 1.9 1.3 8.0 4.9 3.2 
1997 6.6 4.1 2.4 3.5 2.2 1.3 8.7 5.6 3.1 

Excluding maternity leave - Excluant le congO de maternitO 

1997 5.9 4.2 1.7 2.8 2.2 0.5 7.0 5.6 1.4 
1998 5.9 4.3 1.6 3.0 2.4 0.5 7.4 6.0 1.4 
1999 6.7 4.8 1.9 3.3 2.6 0.7 8.1 6.5 1.6 
2000 7.0 5.1 1.9 3.3 2.6 0.6 8.1 6.6 1.6 
2001 7.7 5.6 2.1 3.5 2.8 0.7 8.6 6.9 1.7 

Men - Hommes 

1991 	 4.8 	 3.4 	 1.4 2.4 2.0 0.4 6.0 4.9 1.1 
1992 	 4.3 	 3.1 	 1.2 2.2 1.9 0.4 5.6 4.7 0.9 
1993 	 4.5 	3.2 	 1.3 2.3 1.9 0.4 5.7 4.6 1.0 

1994 	 4.4 	 3.1 	 1.3 2.2 1.8 0.4 5.6 4.6 1.1 
1995 	 4.5 	 3.1 	 1.3 2.4 2.0 0.4 6.0 5.0 1.0 
1996 	 4.0 	 2.8 	 1.2 2.1 1.7 0.4 5.2 4.2 1.0 
1997 	 4.9 	 3.4 	 1.4 2.4 1.9 0.4 5.9 4.8 1.1 

1998 	 5.0 	 3.7 	 1.4 2.6 2.1 0.5 6.4 5.3 1.2 
1999 	 5.7 	 4.1 	 1.6 2.8 2.3 0.5 7.0 5.6 1.3 
2000 	 6.0 	 4.4 	 1.7 2.9 2.3 0.5 7.2 5.9 1.3 
2001 	 6.6 	 4.7 	 1.8 3.0 2.4 0.6 7.4 6.0 1.4 

Women - F.mm.s 

Including maternity leave - Incluant le congO de maternité 

1991 	 7.9 	 4.5 	 3.5 4.6 2.4 2,3 11.6 5.9 5.7 
1992 	 7.5 	 4.3 	 3.2 4.6 2.4 2.2 11.4 6.1 5.4 
1993 	 8.2 	 4.5 	 3.7 5.1 2.6 2.5 12.7 6.5 6.2 

1994 	 7.7 	 4.3 	 3.4 4.6 2.4 2.2 11.4 5.9 5.5 
1995 	 7.9 	 4.2 	 3.7 4.9 2.3 2.5 12.2 5.9 6.4 
1996 	 7.8 	 4.1 	 3.7 5.0 2.3 2.6 12.4 5.9 6.6 
1997 	 9.0 	 5.1 	 3.9 5.3 2.7 2.6 13.2 6.8 6.4 

Excluding maternity leave - Excluant to Congo de maternitO 

1997 	 7.3 	 5.2 	 2.1 3.5 2.8 0.7 8.7 6.9 1.8 
1998 	 7.2 	 5.2 	 1.9 3.6 2.9 0.7 8.9 7.2 1.7 
1999 	 8.0 	 5.9 	 2.2 4. 0 3.1 0.8 9.9 7.8 2.1 
2000 	 8.4 	 6.2 	 2.2 3.8 3.1 0.7 9,5 7.7 1.9 
2001 	 9.1 	 6.7 	 2.4 4.2 3.3 0.9 10.5 8.3 2.1 
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Table 5 	Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 	Taux d'absence chez les employOs a temps plein selon le sexe, Ia province et Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
FrOquence dinactivitO dans IannOe 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Manitoba  

Obligations Obligations Obligations 
Maladieou 	personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacitO 	ou familiales Total 	incapacité 	ou familiales Total 	incapacite 	ou familiales 

days - l°s 

Both sexes - Les deux sexes 

Including maternity leave - Incluant Ie congO de maternitO 

1991 	 7.0 	 4.5 	 2.5 3.7 2.4 1.3 9.2 6.1 3.2 
1992 	 6.3 	 4.1 	 2.1 3.4 2.4 1.0 8.5 6.1 2.4 
1993 	 7.3 	 4.7 	 2.6 3.8 2.5 1.3 9.5 6.3 3.2 

1994 	 6.6 	 4.2 	 2.4 3.5 2.3 1.2 8.7 5.7 3.0 
1995 	 6.8 	 4.3 	 2.5 3.8 2.5 1.3 9.5 6.3 3.2 
1996 	 6.8 	 4.0 	 2.8 3.8 2.2 1.6 9.4 5.5 3.9 
1997 	 7.2 	 4.7 	 2.6 4.0 2.6 1.4 10.1 6.6 3.5 

Excluding maternity leave - Excluant le congo de maternité 

1997 	 6.4 	 4.7 	 1.6 3.2 2.7 0.5 8.0 6.7 1.3 
1998 	 6.6 	 4.9 	 1.6 3.3 2.8 0.5 8.2 6.9 1.3 
1999 	 7.1 	 5.3 	 1.8 3.4 2.8 0.5 8.4 7.0 1.4 
2000 	 7.1 	 5.3 	 1.9 3.5 2.8 0.6 8.6 7.1 1.6 
2001 	 8.4 	 6.3 	 2.2 3.7 3.0 0.7 9.3 7.6 

Men - Hommes 

1991 	 5.7 	 4.1 	 1.6 2.9 2.5 0.5 7.3 6.1 1.2 
1992 	 5.0 	 3.6 	 1.4 2.5 2.2 0.3 6.2 5.4 0,8 
1993 	 5.8 	 4.3 	 1.6 2.8 2.3 0.4 6.9 5.8 1.1 

1994 	 5.2 	 3.7 	 1.5 2.6 2.1 0.4 6.4 5.3 1.1 
1995 	 5.4 	3.9 	 1.5 2.8 2.4 0.5 7.1 5.9 1.2 
1996 	 5.0 	 3.4 	 1.6 2.6 2.0 0.5 6.4 5.1 1.3 
1997 	 5.4 	 4.0 	 1.4 2.7 2.3 0.4 6.8 5.8 1.1 

1998 	 5.7 	 4.3 	 1.5 2.9 2.5 0.4 7.3 6.3 1.1 
1999 	 6.0 	 4.4 	 1.6 2.8 2.3 0.5 6.9 5.8 1.2 
2000 	 6.1 	 4.4 	 1.6 3.0 2.5 0.6 7.5 6.1 1.4 
2001 	 7.3 	 5.4 	 1.9 3.2 2.6 0.6 8.0 6.6 1.4 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 8.8 	 5.0 	 3.9 4.8 2.4 2.5 12.1 5.9 6.2 
1992 	 8.0 	 4.8 	 3.2 4.7 2.8 1.9 11.8 7.1 4.8 
1993 	 9.2 	 5.2 	 3.9 5.3 2.8 2.5 13.3 7.1 6.2 

1994 	 8.5 	 4.8 	 3.7 4.9 2.5 2.4 12.2 6.3 5.9 
1995 	 8.6 	 4.8 	 3.8 5.3 2.7 2.5 13.2 6.8 6.3 
1996 	 9.3 	 4.8 	 4.5 5.6 2.5 3.1 14.0 6.2 7.8 
1997 	 9.8 	 5.6 	 4.2 6.0 3.1 2.9 15.0 7.8 7.2 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 7.7 	 5.7 	 2.0 3.9 3.2 0.7 9.7 8.0 1.7 
1998 	 7.8 	 5.9 	 1.8 3.8 3.2 0.6 9.6 8.0 1.6 
1999 	 8.6 	 6.5 	 2.1 4.2 3.5 0.7 10.5 8.8 1.7 
2000 	 8.5 	 6.4 	 2.1 4.1 3.4 0.7 10.3 8.4 1.8 
2001 	 10.0 	 7.5 	 2.5 4.4 3.6 0.8 11.0 9.0 2.1 
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Table 5 
Tableau 5 

Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Taux d'absence chez les employos a temps plain salon le sexe, Ia province at Ia region, ii a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans I'année 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Total disability responsibilities Total disability responsibilities Total disability responsibilities 
Saskatchewan 

Obligations Obligations Obligations 
Maladieou personnelles Maladieou personnellos Maladieou personnelles 

Total incapacité ou familiales Total incapacité ou familiales Total incapacité ou famitlales 

days - Jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 5.7 3.5 2.2 3.4 2.1 1.3 8.4 5.2 3.2 
1992 5.4 3.3 2.1 3.2 2.0 1.3 8.1 5.0 3.1 
1993 5.8 3.4 2.3 3.4 2.1 1.3 8.6 5.2 3.4 

1994 5.8 3.3 2.4 3.3 2.0 1.3 8.2 5.0 3.2 
1995 6.1 3.6 2.6 3.6 2.1 1.4 8.9 5.3 3.6 
1996 5.9 3.6 2.2 3,5 2.3 1.3 8.8 5.6 3.2 
1997 7.0 4.3 2.7 3.7 2.3 1.4 9.2 5.8 3.4 

Excluding maternity leave - Excluant le conge do maternité 

1997 6.2 4.3 1.9 2.9 2.3 0.6 7.4 5.8 1.6 
1998 6.4 4.6 1.8 3.3 2.7 0.6 8.2 6.7 1.5 
1999 7.3 5.1 2.2 3.5 2.8 0.7 8.7 7.0 1.7 
2000 7.8 5.9 2.0 3.7 3.1 0.7 9.4 7.7 1.6 
2001 8.1 5.9 2.2 4.0 3.2 0.8 10.0 8.0 1.9 

Men - Homm.s 

1991 4.3 3.1 1.2 2.3 1.9 0.4 5.7 4.7 1.0 
1992 3.8 2.7 1.0 2.1 1.8 0.3 5.2 4.5 0.7 
1993 4.1 3.0 1.2 2.2 1.9 0.4 5.6 4.7 0.9 

1994 4.2 2.8 1.4 2.1 1.7 0.5 5.3 4.2 1.2 
1995 4.7 3.2 1.5 2.5 1.9 0.5 6.1 4.9 1.3 
1996 4.3 3.1 1.2 2.4 2.0 0.4 6.0 5.0 1.0 
1997 5.4 3.6 1.7 2.4 2.0 0.5 6.1 5.0 1.1 

1998 5.3 3.8 1.5 2.7 2.2 0.5 6.7 5.6 1.2 
1999 6.0 4.0 2.0 2.9 2.3 0.6 7.2 5.8 1.4 
2000 6.7 5.0 1.6 3.3 2.8 0.5 8.1 6.9 1.2 
2001 7.2 5.2 1.9 3.6 3.0 0.7 9.1 7.4 1.7 

Women - Femmes 

Including maternity leave - incluant Ia congé de maternité 

1991 7.6 4.0 3.6 5.0 2.4 2.6 12,5 5.9 6.5 
1992 7.5 4.0 3.6 4.9 2.3 2.6 12.3 5.7 6.6 
1993 7.9 4.0 3.8 5.1 2.4 2.8 12.9 6.0 6.9 

1994 7.8 4.0 3.8 4.9 2.4 2.5 12.3 6.1 6.2 
1995 8.1 4.1 4.0 5.2 2.4 2.8 13.0 6.0 7.0 
1996 8.0 4.4 3.7 5.2 2.6 2.6 13.0 6.6 6.4 
1997 9.3 5.2 4.0 5.5 2.8 2.7 13.8 6.9 6.8 

Excluding maternity leave - Excivant le congé da maternité 

1997 7.5 5.3 2.1 3.7 2.8 0.9 9.3 7.1 2.2 
1998 7.9 5.8 2.1 4.1 3.4 0.8 10.3 8.4 1.9 
1999 9.0 6.4 2.6 4.3 3.5 0.8 10.8 8.7 2.1 
2000 9.3 6.9 2.4 4.4 3.5 0.9 11.1 8.9 2.2 
2001 9.3 6.8 2.5 4.5 3.6 0.9 11.3 9.0 2.3 

Statistics Canada - Catalogue no. 71-535-.%IP13. no. 1) 	 .Statistique Canada - n 71 -535-A/PB. n' 11 au catalogue 115 



Work Ah.sena' Rates, 1991 to 2001 
	

Taux d'ahsence dii travail, 19916 2001 

Table 5 	Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 	Taux d'absence chez les employés a temps plein solon le sexe, Ia province at Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker In year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 
Alberta Obligations Obligations Obligations 

Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 
Total 	incapacité ou familiales Total 	incapacite 	ou familiales Total 	incapacité 	ou familiales 

to days - jours 

Both sexes - Lea deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.9 	 3.7 	 2.1 3.1 2.0 1.1 7.8 5.1 2.7 
1992 	 5.5 	 3.5 	 2.0 3.1 2.0 1.1 7.7 5.0 2.7 
1993 	 5.7 	 3.6 	 2.2 3.2 2.0 1.2 8.1 5.1 3.0 

1994 	 5.5 	 3.4 	 2.0 3.0 2.0 1.0 7.5 4.9 2.6 
1995 	 5.5 	 3.3 	 2.2 3.2 2.0 1.2 7.9 5.0 3.0 
1996 	 5.1 	 3.0 	 2.1 2.9 1.8 1.2 7.3 4.4 2.9 
1997 	 6.2 	 3.9 	 2.3 3.2 2.1 1.2 8.1 5.2 2.9 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 5.6 	 3.9 	 1.6 2.6 2.1 0.5 6.5 5.2 1.3 
1998 	 5.5 	 4.0 	 1.6 2.8 2.2 0.6 6.9 5.5 1.4 
1999 	 6.4 	 4.6 	 1.8 3.2 2.5 0.7 7.9 6.2 1.7 
2000 	 6.7 	 4.9 	 1.9 3.0 2.4 0.6 7.6 6.1 1.5 
2001 	 7.3 	 5.2 	 2.0 3.2 2.6 0.7 8.1 6.4 1.7 

Men - Hommes 

1991 	 4.5 	 3.2 	 1.3 2.2 1.8 0.4 5.6 4.6 1.0 
1992 	 4.1 	 3.0 	 1.1 2.2 1.8 0.4 5.5 4.5 0.9 
1993 	 4.1 	 2.9 	 1.2 2.1 1.7 0.4 5.3 4.2 1.1 

1994 	 4.2 	 2.9 	 1.2 2.2 1.8 0.4 5.4 4.4 1.0 
1995 	 4.0 	 2.8 	 1.2 2.2 1.9 0.4 5.6 4.6 0.9 
1996 	 3.6 	 2.5 	 1.1 1.8 1.5 0.3 4.5 3.7 0.8 
1997 	 4.6 	 3.2 	 1.4 2.2 1.8 0.4 5.5 4.4 1.1 

1998 	 4.8 	 3.4 	 1.3 2.4 1.9 0.5 6.0 4.8 1.2 
1999 	 5.6 	 4.0 	 1.6 2.8 2.2 0.5 6.9 5.6 1.4 
2000 	 5.9 	 4.2 	 1.7 2.7 2.2 0.5 6.9 5.5 1.4 
2001 	 6.2 	 4.4 	 1.8 2.7 2.2 0.5 6.8 5.4 1.4 

Women - Femmes 

Including maternity leave - Incluant le conge de maternitC 

1991 	 7.7 	 4.4 	 3.3 4.5 2.4 2.1 11.2 5.9 5.2 
1992 	 7.3 	 4.2 	 3.1 4.4 2.3 2.1 11.0 5.8 5.3 
1993 	 8.0 	 4.4 	 3.5 5.0 2.6 2.4 12.4 6.4 6.0 

1994 	 7.4 	 4.1 	 3.2 4.3 2.3 2.1 10.8 5.7 5.2 
1995 	 7.5 	 3.9 	 3.6 4.7 2.2 2.5 11.6 5.4 6.2 
1996 	 7.2 	 3.8 	 3.4 4.7 2.2 2.5 11.7 5.5 6.1 
1997 	 8.6 	 4.9 	 3.7 4.9 2.5 2.4 12.3 6.3 5.9 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 7.0 	 5.0 	 2.1 3.3 2.6 0.7 8.1 6.4 1.7 
1998 	 6.7 	 4.8 	 1.9 3.3 2.6 0.7 8.3 6.6 1.7 
1999 	 7.5 	 5.5 	 2.0 3.8 2.8 0.9 9.4 7.1 2.3 
2000 	 8.0 	 5.9 	 2.1 3.5 2.8 0.7 8.8 7.1 1.8 
2001 	 8.8 	 6.4 	 2.3 4.0 3.2 0.9 10.1 8.0 2.1 
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Table 5 Absence rates of full-time employees by sex, province and region, 1991 to 2001 
Tableau 5 Taux dabsence chez les employés a temps plein selon le sexe, Ia province et Ia region, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'année 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

British Columbia Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Colombie- Obligations Obligations Obligations 
Britannique Maladieou 	personnelles Malad,eou 	personnelles Maladieou 	personnelles 

Total 	incapacité 	ou familiales Total 	incapacite 	ou famitiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes- Les deux sexes 

Including maternity leave - lncluant le conge de maternitO 

1991 5.8 4.1 1.7 3.5 2.6 0.9 8.6 6.4 2.2 
1992 5.4 3.7 1.7 3.4 2.4 1.0 8.5 6.1 2.5 
1993 6.0 4.2 1.9 3.7 2.6 1.1 9.2 6.6 2.6 

1994 6.5 4.2 2.3 4.2 2.9 1.3 10.5 7.3 3.2 
1995 6.2 4.0 2.2 3.8 2.6 1.2 9.6 6.6 3,0 
1996 6.6 4.4 2.2 3.9 2.8 1.2 9.9 7.0 2.9 
1997 7.1 4.7 2.4 4.2 2.9 1.3 10.5 7.2 3.4 

Excluding maternity leave - Excluant Ia congé de maternité 

1997 6.3 4.8 1.6 3.5 2.9 0.6 8.7 7.2 1.5 
1998 5.9 4.7 1.2 3.4 2.9 0.5 8.6 7.4 1.2 
1999 6.8 5.2 1.6 3.9 3.3 0.6 9.7 8.2 1.5 
2000 6.4 5.0 1.4 3.5 3.0 0.5 8.7 7.4 1.3 
2001 7.1 5.6 1.5 3.9 3.3 0.6 9.6 8.2 1.4 

Men - Hommes 

1991 4.8 3.7 1.1 2.8 2.4 0.4 7.0 6.1 0.9 
1992 4.4 3.3 1.1 2.7 2.3 0.4 6.7 5.8 1.0 
1993 4.9 3.8 1.1 2.9 2.5 0.4 7.2 6.3 0.9 

1994 5.2 3.8 1.4 3.1 2.6 0.5 7.7 6.5 1.2 
1995 5.1 3.7 1.4 2.9 2.5 0.4 7.3 6.2 1.1 
1996 5.4 4.0 1.4 3.1 2.7 0.5 7.8 6.7 1.2 
1997 5.4 3.9 1.5 3.0 2.4 0.6 7.5 6.1 1.4 

1998 5.0 3.9 1.1 3.0 2.5 0.4 7.4 6.4 1.0 
1999 6.1 4.6 1.4 3.6 3.0 0.5 8.9 7.6 1.3 
2000 5.8 4.6 1.2 3.3 2.9 0.4 8.2 7.1 1.1 
2001 6.3 4.9 1.4 3.7 3.1 0.5 9.2 7.8 1.4 

Women - Femmes 

Including maternity leave - lncluant Ia conge de maternité 

1991 	 7.3 	 4.7 	 2.6 4.4 2.7 1.7 11.1 6.8 4.3 
1992 	 6.8 	 4.2 	 2.6 4.5 2.6 1.9 11.3 6.5 4.8 
1993 	 7.6 	 4.7 	 2.9 5.0 2.9 2.1 12.4 7.1 5.3 

1994 	 8.4 	 4.9 	 3.5 5.9 3.4 2.5 14.8 8.5 6.3 
1995 	 7.8 	 4.5 	 3.3 5.2 2.8 2.4 12.9 7.1 5.9 
1996 	 8.4 	 5.0 	 3.4 5.2 3.0 2.2 13.0 7.4 5.6 
1997 	 9.4 	 5.8 	 3.6 6.0 3.5 2.5 15.1 8.8 6.3 

Excluding maternity leave - Excluant Ia congé de maternité 

1997 	 7.6 	 5.9 	 1.6 4.2 3.6 0.6 10.6 9.0 1.6 
1998 	 7.0 	 5.7 	 1.3 4.1 3.5 0.6 10.3 8.8 1.5 
1999 	 7,7 	 5.9 	 1.7 4.3 36 0.7 10.7 9.0 1.8 
2000 	 7.1 	 5.6 	 1.5 3.8 3.1 0.6 9.5 7.9 1.6 
20C1 	 8.1 	 6.5 	 1.7 4.1 3.5 0.6 10.3 8.8 1.5 
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Table 6 	Absence rates of full-time employees by sex and age, 1991 to 2001 
Tableau 6 	Taux d'absence chez les employés a temps plein selon le sexe et rage, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans Iannée 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

15 to 19 years 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

is a 19 ans 	 Obligations Obligations Obligations 
Maladie ou 	personnelles Maladie ou 	personnellas Maladie ou 	personnelles 

Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

- % 	 - % days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 4.6 	3.2 	 1.4 2.1 1.6 0.5 5.3 4.0 1.2 
1992 	 3.5 	2.4 	 1.1 1.9 1.4 0.5 4.7 3.5 1.2 
1993 	 4.1 	2.4 	 1.7 2.0 1.2 0.7 4.9 3.1 1.8 

1994 	 3.8 	2.1 	 1.7 1.9 1.1 0.9 4.9 2.7 2.2 
1995 	 4.2 	2.7 	 1.6 2.2 1.3 0.9 5.5 3.3 2.2 
1996 	 3.7 	2.5 	 1.2 2.0 1.3 0.6 4.9 3.4 1.6 
1997 	 4.4 	2.8 	 1.6 2.1 1.4 0.6 5.1 3.6 1.5 

Excluding maternity leave - Excluant Ia congé de maternité 

1997 	 4.1 	2.8 	 1.3 1.8 1.4 0.3 4.5 3.6 0.9 
1998 	 4.2 	3.0 	 1.1 1.8 1.4 0.4 4.5 3.5 1.0 
1999 	 4.8 	3.5 	 1.3 2.0 1.5 0.5 5.0 3.7 1.3 
2000 	 5.2 	4.0 	 1.2 2.1 1.7 0.4 5.3 4.3 0.9 
2001 	 6.6 	5.1 	 1.5 2.7 2.2 0.5 6.8 5.5 1.3 

Men - Hommes 

1991 	 4.2 	3.0 	 1.2 2.1 1.7 0.4 5.3 4.2 1.1 
1992 	 3.2 	2.3 	 F 1.8 1.4 F 4.4 3.6 F 
1993 	 4.1 	2.4 	 1.6 1.9 1.3 0.5 4.6 3.3 1.3 

1994 	 3.5 	2.3 	 F 1.6 1.2 F 4.0 3.0 F 
1995 	 3.8 	2.9 	 F 1.8 1.5 F 4.6 3.7 F 
1996 	 3.1 	2.2 	 F 1.6 1.3 F 4.0 3.3 F 
1997 	 3.9 	2.8 	 F 1.8 1.5 F 4.5 3.8 F 

1998 	 4.2 	3.1 	 F 1.8 1.5 F 4.6 3.7 F 
1999 	 4.6 	3.2 	 1.4 2.0 1.4 0.6 5.0 3.6 1.4 
2000 	 5.1 	3.7 	 1.4 2.2 1.7 0.4 5.4 4.3 1.1 
2001 	 6.3 	4.8 	 1.5 2.8 2.3 0.5 7.1 5.8 1.3 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.1 	3.4 	 1.7 2.1 1.5 0.6 5.3 3.8 1.5 
1992 	 3.9 	2.5 	 F 2.0 1.3 F 5.1 3.3 F 

1993 	 4.2 	2.3 	 F 2.1 1.1 F 5.3 2.6 F 

1994 	 4.4 	 F 	 2.6 2.5 F 1.7 6.3 F 4.3 
1995 	 5.0 	2.4 	 2.6 2.8 1.1 1.7 7.0 2.8 4.2 
1996 	 4.6 	2.9 	 F 2.6 1.4 F 6.5 3.5 F 
1997 	 5.2 	2.9 	 2.4 2.5 1.2 1.3 6.3 3.1 3.2 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 4.4 	2.9 	 F 1.8 1.3 F 4.4 3.1 F 
1998 	 4.1 	2.9 	 F 1.7 1.3 F 4.2 3.2 F 
1999 	 5.0 	3.9 	 F 2.0 1.6 F 5.0 3.9 F 
2000 	 5,3 	4.4 	 F 2.0 1.8 F 5.0 4.4 F 
2001 	 7.2 	5.7 	 F 2.5 2.0 F 6.2 5.1 F 
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Table 6 	Absence rates of full-time employees by sex and age, 1991 to 2001 
Tableau 6 	Taux d'absence chez les employes a temps plein selon le sexe et l'âge, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

20 to 24 y.ars 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

20 a 24 ans Obligations Obligations Obligations 
Maladieou personnelles Maladleou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Les deux ssx•s 

Including maternity leave - lncluant le congé de maternité 

1991 	 5.7 	 3.5 	 2.2 3.2 1.9 1.3 8.1 4.8 3.3 
1992 	 5.2 	3.0 	 2.2 3.2 1.7 1.5 7.9 4.1 3.7 
1993 	 5.2 	3.0 	 2.2 3.0 1.6 1.4 7.5 3.9 3.6 

1994 	 4.9 	 2.5 	 2.3 2.9 1.3 1.5 7,1 3.3 3.8 
1995 	 5.0 	 2.8 	 2.2 2.9 1.5 1.4 7.3 3.8 3.5 
1996 	 5.0 	 2.8 	 2.2 2.9 1.5 1.4 7.2 3.7 3.6 
1997 	 5.4 	 3.1 	 2.2 2.8 1.5 1.3 7.0 3.8 3.2 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 4.5 	 3.2 	 1.3 2.0 1.5 0.4 4.9 3.8 1.1 
1998 	 4.7 	 3.4 	 1.3 2.1 1.7 0.4 5.3 4.3 1.1 
1999 	 5.1 	 3.7 	 1.4 2.3 1.9 0.5 5.8 4.6 1.2 
2000 	 5.3 	 4.0 	 1.3 2.2 1.8 0.4 5.5 4.5 1.0 
2001 	 8.7 	 5.1 	 1.6 2.8 2.2 0.6 7.0 5.5 1.5 

Men - Homm.s 

1991 	 4.4 	3.1 	 1.2 2.2 1.9 0.4 5.6 4.6 1.0 
1992 	 3.6 	 2.7 	 0.9 1.9 1.6 0.3 4.6 3.9 0.8 
1993 	 3.4 	 2.6 	 0.7 1.7 1.5 0.2 4.3 3.7 0.6 

1994 	 3.5 	2.5 	 1.1 1.8 1.4 0.4 4.5 3.6 0.9 
1995 	 3.5 	 2.5 	 1.0 1.8 1.5 0.3 4.4 3.6 0.7 
1996 	 3.7 	 2.8 	 0.9 1.8 1.5 0.3 4.5 3.8 0.7 
1997 	 4.1 	 2.8 	 1.3 1.9 1.5 0.4 4.7 3.7 1.0 

1998 	 4.2 	 3.1 	 1.1 2.0 1.6 0.4 5.0 4.0 1.0 
1999 	 4.6 	 3.4 	 1.2 2.1 1.8 0.3 5.3 4.4 0.9 
2000 	 5.0 	 3.7 	 1.3 2.1 1.7 0.4 5.2 4.2 1.0 
2001 	 6.1 	 4.7 	 1.5 2.6 2.1 0.5 6.5 5.2 1.3 

Women - Femmes 

Including maternity leave - Incluant le congO do maternitO 

1991 	 7.2 	 4.0 	 3.3 4.4 2.0 2.4 11.0 5.0 6.0 
1992 	 7.0 	 3.3 	 3.6 4.7 1.8 2.9 11.7 4.4 7.3 
1993 	 7.3 	 3.5 	 3.8 4.6 1.7 2.9 11.5 4.2 7.3 

1994 	 6.5 	2.6 	 3.9 4.3 1.2 3.0 10.7 3,1 7.6 
1995 	 7.0 	 3.3 	 3.7 4.5 1.6 2.9 11.2 4.0 7.2 
1996 	 6.8 	 2.9 	 4.0 4.5 1.4 3.1 11.2 3.4 7.8 
1997 	 7.3 	 3.6 	 3.6 4.3 1.6 2.7 10.6 3.9 6.7 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 5.1 	 3.7 	 1.4 2.1 1.6 0.5 5.3 4.0 1.3 
1998 	 5.5 	 4.0 	 1.5 2.3 1.8 0.5 5.8 4.6 1.2 
1999 	 5.8 	 4.2 	 1.7 2.6 2.0 0.6 6.6 5.0 1.6 
2000 	 5.8 	 4.5 	 1.3 2.4 2.0 0.4 5.9 4.9 1.1 
2001 	 7.6 	 5.7 	 1.9 3.1 2.4 0.7 7.8 5.9 1.8 
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Table 6 Absence rates of full-time employees by sex and age, 1991 to 2001 
Tableau 6 Taux d'absence chez les employés a temps plein selon le sexe et l'age, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannOe 

Personal Personal Personal 
Illness or 	or family Illness or 	orfamily Illness or 	or family 

25 to 34 years Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

25 a 34 ans Obligations Obligations Obligations 
Maladieou 	personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacitO 	ou familiales Total 	incapacitO 	ou familiales Total 	incapacité 	ou familiales 

% days - 1ours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant ie congo de maternité 

1991 7.1 3.9 3.3 4.3 2.1 2.1 10.7 5.3 5.3 
1992 6.8 3.5 3.3 4.4 2.1 2.3 11.1 5.4 5.7 
1993 7.2 3.4 3.8 4.7 2.0 2.7 11.7 5.0 6.7 

1994 7.1 3.2 3.9 4.5 1.9 2.6 11.3 4.8 6.5 
1995 7.2 3.3 3.9 4.6 1.9 2.7 11.6 4.8 6.8 
1996 6.9 3.1 3.7 4.4 1.8 2.6 11.0 4.5 6.5 
1997 7.4 3.6 3.8 4.4 1.8 2.6 11.1 4.6 6.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 5.4 3.7 1.7 2.5 1.9 0.6 6.2 4.7 1.5 
1998 5.6 4.0 1.6 2.8 2.2 0.6 6.9 5.4 1.5 
1999 5.7 4.0 1.7 2.7 2.1 0.6 6.6 5.2 1.5 
2000 6.2 4.6 1.7 2.8 2.2 0.6 6.9 5.5 1.4 
2001 6.9 4.9 2.0 2.9 2.2 0.7 7.3 5.5 1.8 

Men - Hommes 

1991 4.6 3.3 1.3 2.3 1.9 0.4 5.7 4.8 0.9 
1992 4.4 3.2 1.1 2.4 2.0 0.4 6.0 5.1 0.9 
1993 4.3 3.0 1.2 2.2 1.8 0.4 5.5 4.5 1.0 

1994 4.2 2.8 1.4 2.1 1.7 0.4 5.2 4.2 1.1 
1995 4.2 2.9 1.3 2.2 1.7 0.4 5.4 4.3 1.1 
1996 3.9 2.6 1.3 2.0 1.6 0.4 4.9 4.0 1.0 
1997 4.4 2.9 1.4 1.9 1.5 0.4 4.9 3.7 1.1 

1998 4.8 3.4 1.5 2.4 1.9 0.5 6.0 4.7 1.3 
1999 4.9 3.4 1.5 2.3 1.8 0.5 5.7 4.5 1.2 
2000 5.3 3.9 1.4 2.4 1.9 0.5 6.0 4.9 1.2 
2001 6.0 4.2 1.8 2.6 2.0 0.6 6.5 4.9 1.6 

Women- Femmes 

Including maternity leave - lncluant le congO de maternitO 

1991 10.5 4.6 5.9 7.1 2.5 4.6 17.7 6.1 11.6 
1992 10.0 4.0 6.0 7.3 2.3 5.0 18.3 5.7 12.5 
1993 11.0 4.0 7.1 8.1 2.3 5.9 20.3 5.6 14.7 

1994 11.0 3.9 7.1 8.0 2.3 5.8 20.1 5.7 14.4 
1995 11.1 3.9 7.2 8.2 2.3 6.0 20.6 5.7 15.0 
1996 10.7 3.8 7.0 7.9 2.2 5.7 19.8 5.4 14.4 
1997 11.4 4.5 6.9 7.9 2.3 5.6 19.9 5.9 14.0 

Excluding maternity leave - Excluant le congé de maternitO 

1997 6.8 4.8 2.0 3.3 2.5 0.8 8.1 6.2 2.0 
1998 6.7 4.8 1.9 3.3 2.6 0.7 8.2 6.5 1.7 
1999 6.9 4.8 2.1 3.2 2.4 0.7 8.0 6.1 1.9 
2000 7.5 5.5 2.0 3.3 2.6 0.7 8.3 6.5 1.7 
2001 8.3 5.9 2.4 3.4 2.6 0.8 8.6 6.5 2.1 
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Table 6 	Absence rates of full-time employees by sex and ago, 1991 to 2001 
Tableau 6 	Taux d 'absence chez los empioyés a temps plein solon le sexe et l 'age, 1991 a 2001 

Incidence - Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

35 to 44 years 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

35 a 44 ans Obligations Obligations Obligations 
Maladie ou personnelles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.7 	 4.0 	 1.6 3.3 2.6 0.7 8.3 6.5 1.8 
1992 	 5.2 	 3.8 	 1.4 3.2 2.5 0.7 7.9 6.2 1.7 
1993 	 5.4 	 3.9 	 1.5 3.3 2.6 0.7 8.2 6.4 1.8 

1994 	 5.3 	 3.6 	 1.6 3.2 2.4 0.8 7.9 6.0 1.9 
1995 	 5.4 	3.6 	 1.8 3.2 2.3 0.9 7.9 5.6 2.1 
1996 	 5.4 	3.5 	 1.9 3.1 2.2 0.9 7.7 5.5 2.2 
1997 	 6.1 	 4.1 	 1.9 3.5 2.6 0.9 8.7 6.4 2.3 

Excluding maternity leave - Excluant le congé do maternité 

1997 	 5.6 	 4.1 	 1.5 3.0 2.6 0.5 7.6 6.4 1.2 
1998 	 5.7 	 4.2 	 1.5 3.1 2.6 0.5 7.6 6.4 1.2 
1999 	 6.1 	4.5 	 1.6 3.2 2.7 0.5 8.1 6.8 1.3 
2000 	 6.6 	 4.8 	 1.7 3.3 2.8 0.6 6.3 7.0 1.4 
2001 	 7.1 	 5.2 	 1.9 3.5 2.9 0.6 8.6 7.2 1.5 

Men - Hommes 

1991 	 4.7 	 3.5 	 1.2 2.7 2.3 0.4 6.7 5.7 1.0 
1992 	 4.3 	3.2 	 1.0 2.5 2.2 0.3 6.2 5.4 0.8 
1993 	 4.5 	3.4 	 1.1 2.6 2.3 0.4 6.6 5.7 0.9 

1994 	 4.4 	 3.2 	 1.2 2.6 2.2 0.4 6.4 5.5 0.9 
1995 	 4.4 	 3.2 	 1.2 2.5 2.2 0.4 6.3 5.4 0.9 
1996 	 4.2 	2.9 	 1.2 2.3 1.9 0.4 5.7 4.7 1.0 
1997 	 4.6 	 3.4 	 1.2 2.6 2.2 0.4 6.4 5.5 0.9 

1998 	 4.9 	 3.6 	 1.3 2.7 2.3 0.4 6.7 5.8 1.0 
1999 	 5.1 	 3.7 	 1.4 2.7 2.2 0.4 6.6 5.6 1.1 
2000 	 5.4 	3.9 	 1.5 2.7 2.3 0.5 6.9 5.6 1.2 
2001 	 6.0 	 4.4 	 1.6 3.0 2.5 0.5 7.6 6.3 1.3 

Won,an - Femmes 

Including maternity leave - Incluant le congé do maternité 

1991 	 7.0 	 4.8 	 2.2 4.2 3.1 1.2 10.6 7.6 2.9 
1992 	 6.4 	 4.4 	 2.0 4.1 2.9 1,2 10.2 7.3 2.9 
1993 	 6.6 	 4.5 	 2.1 4.2 3.0 1.3 10.6 7.4 3.1 

1994 	 6.5 	4.2 	 2.3 4.0 2.7 1.3 10.1 6.7 3.4 
1995 	 6.6 	 4.0 	 2.6 4.1 2.5 1.5 10.2 6.4 3.9 
1996 	 7.0 	 4.3 	 2.7 4.2 2.6 1.6 10.6 6.6 4.0 
1997 	 7.9 	 5.1 	 2.8 4.8 3.1 1.7 12.0 7.8 4.2 

Excluding maternity leave - Excluant le congé de maternite 

1997 	 6.9 	 5.2 	 1.8 3.8 3.1 0.6 9.4 7.9 1.5 
1998 	 6.8 	 5.0 	 1.8 3.6 2.9 0.6 8.9 7.3 1.6 
1999 	 7.5 	 5.6 	 1.9 4.1 3.4 0.7 10.2 8.6 1.6 
2000 	 8.1 	 6.0 	 2.0 4.2 3.5 0.7 10.5 8.8 1.7 
2001 	 8.4 	 6.1 	 2.2 4.1 3.4 0.7 10.2 8.4 1.8 
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Table 6 	Absence rates of full-time employees by sex and age, 1991 to 2001 
Tableau 6 	Taux d'absence chez les employes a temps plein selon le sexe et l'àge, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par Iravailleur 
Frequence d'inactivitO dans l'annOe 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

45 to 54 years 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

45 a 54 ans 	 Obligations Obligations Obligations 
Maladie ou 	personnelles Maladie ou 	personnelles Maladie ou 	personnelles 

Total 	incapacitO 	ou familiales Total 	incapacité 	ou familiales Total 	incapacitO 	ou famillales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le congé de maternitO 

1991 5.6 4.5 1.0 3.6 3.3 0.4 9.1 8.2 0.9 
1992 4.8 3.8 1.0 3.2 2.8 0.4 8.0 7.0 1.0 
1993 4.9 4.0 0.9 3.2 2.8 0.3 7.9 7.0 0.9 

1994 5.1 4.1 0.9 3.4 3.1 0.3 6.4 7.6 0.8 
1995 4.9 3.6 1.1 3.1 2.8 0.4 7.8 6.9 1.0 
1996 5.0 3.9 1.1 3.2 2.7 0.4 7.9 6.9 1.0 
1997 5.7 4.6 1.1 3.5 3.1 0.4 8.8 7.8 1.0 

Excluding maternity leave - Excluant le congo de maternité 

1997 5.7 4.6 1.1 3.5 3.1 0.4 8.8 7.8 1.0 
1998 5.7 4.7 1.1 3.6 3.2 0.4 8.9 7.9 1.0 
1999 6.2 5.0 1.3 3.8 3.3 0.5 9.4 8.3 1.2 
2000 6.4 5.1 1.3 3.5 3.1 0.4 8.9 7.8 1.1 
2001 6.9 5.4 1.5 3.7 3.2 0.5 9.2 8.0 1.2 

Men - Hommes 

1991 5.1 4.3 0.9 3.4 3.1 0.3 8.6 7.9 0.7 
1992 4.3 3.3 0.9 2.9 2.6 0.3 7.2 6.4 0.8 
1993 4.6 3.7 0.8 3.0 2.7 0.3 7.5 6.8 0.7 

1994 4.4 3.5 0.8 2.9 2.6 0.3 7.2 6.5 0.7 
1995 4.3 3.3 1.0 2.7 2.4 0.3 6.8 6.0 0.8 
1996 4.3 3.3 0.9 2.7 2.4 0.3 6.8 6.0 0.8 
1997 4.8 3.8 1.0 3.0 2.6 0.3 7.4 6.6 0.8 

1998 4.8 3.8 0.9 3.0 2.6 0.3 7.4 6.6 0.8 
1999 5.4 4.3 1.2 3.4 2.9 0.4 8.5 7.3 1.1 
2000 5.5 4.4 1.1 3.2 2.9 0.4 8.0 7.2 0.9 
2001 6.0 4.6 1.4 3.2 2.8 0.4 8.0 7.0 1.0 

Women - Femmes 

Including maternity leave - Incluant Ic congO de maternitO 

1991 6.1 4.9 1.3 4.0 3.5 0.5 9.9 8.7 1.2 
1992 5.6 4.4 1.1 3.6 3.2 0.5 9.1 7.9 1.2 
1993 5.4 4.4 1.0 3.4 3.0 0.4 8.5 7.4 1.1 

1994 6.1 5.0 1.1 4.1 3.7 0.4 10.3 9.3 1.0 
1995 5.7 4.5 1.2 3.7 3.2 0.5 9.3 8.1 1.2 
1996 5.9 4.6 1.3 3.8 3.3 0.5 9.5 8.1 1.4 
1997 6.9 5.6 1.4 4.3 3.8 0.5 10.8 9.5 1.2 

Excluding maternity leave - Excluant le congo de maternitO 

1997 6.9 5.6 1.3 4.3 3.8 0.5 10.7 9.5 1.2 
1998 7.0 5.7 1.3 4.4 3.9 0.5 10.9 9.7 1.2 
1999 7.2 5.9 1.4 4.3 3.8 0.5 10.8 9.6 1.2 
2000 7.4 5.9 1.5 4.0 3.4 0.6 10.0 8.6 1.4 
2001 8.2 6.5 1.7 4.3 3.7 0.6 10.8 9.3 1.5 
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Table 6 	Absence rates of full-time employees by sex and age, 1991 to 2001 
Tableau 6 	Taux d'absence chez los employos a temps plein solon le sexe et l'age, 1991 a 2001 

Incidence 	 Inactivity rate 	 Days lost per worker In year 

Taux 	 Jours perdus par travailleur 
Frequence 	 dinactivité 	 dans lannée 

Personal 
Illness or or family 

55 to 64 years 	Total 	disabIlity responsibilities 

55 a 64 ans Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacite ou familiales 

days - jours 

Both sexes - L.s deux sexes 

Including maternity leave - Incluant le congé de matemlté 

1991 	 6.9 	6.0 	 0.9 4.9 4.6 0.3 12.2 11.5 0.7 
1992 	 6.6 	5.7 	 0.9 5.0 4.6 0.3 12.4 11.6 0.9 
1993 	 6.1 	5.1 	 0.9 4.3 3.9 0.4 10.8 9.9 0.9 

1994 	 6.3 	5.2 	 1.1 4.6 4.1 0.4 11.4 10.3 1.0 
1995 	 6.5 	5.4 	 1.1 4.8 4.3 0.4 11.9 10.9 1.1 
1996 	 5.9 	4.9 	 1.0 4.3 3.8 0.4 10.7 9.6 1.1 
1997 	 6.3 	5.2 	 1.0 4.4 4.0 0.4 10.9 10.0 0.9 

Excluding maternity leave - Excluant le conge do maternité 

1997 	 6.3 	5.2 	 1.0 4.4 4.0 0.4 10.9 10.0 0.9 
1998 	 6.8 	5.7 	 1.1 4.9 4.4 0.5 12.2 11.0 1.2 
1999 	 6.8 	5.7 	 1.2 4.6 4.2 0.5 11.6 10.4 1.2 
2000 	 7.0 	5.6 	 1.4 4.4 3.9 0.5 11.1 9.8 1.4 
2001 	 7.4 	5.9 	 1.4 4.5 4.0 0.5 11.2 10.0 1.3 

Men - Hommes 

1991 	 6.5 	5.7 	 0.8 4.7 4.4 0.2 11.7 11.1 0.6 
1992 	 6.5 	5.6 	 0.9 5.0 4.7 0.3 12.6 11.8 0.8 
1993 	 5.6 	4.7 	 0.9 4.0 3.6 0.4 9.9 9.0 0.9 

1994 	 5.7 	4.7 	 1.0 4.1 3.8 0.3 10.4 9.5 0.8 
1995 	 5.9 	4.9 	 1.0 4.3 4.0 0.4 10.8 9.9 0.9 
1996 	 5.4 	4.6 	 0.9 4.0 3.7 0.4 10.0 9.1 0.9 
1997 	 5.6 	4.7 	 0.9 3.9 3.7 0.3 9.9 9.2 0.7 

1998 	 6.2 	5.2 	 1.1 4.5 4.1 0.4 11.3 10.3 1.1 
1999 	 6.3 	5.3 	 1.0 4.3 4.0 0.4 10.9 10.0 0.9 
2000 	 6.4 	5.2 	 1.2 4.1 3.7 0.5 10.3 9.2 1.1 
2001 	 6.8 	5.5 	 1.3 4.4 4.0 0.4 11.0 9.9 1.1 

Women - Femmes 

Including maternity leave - incluant to conge do matarnité 

1991 	 7.6 	6.6 	 1.0 5.3 4.9 0.4 13.3 12.3 1.0 
1992 	 6.8 	5.9 	 0.9 4.8 4.4 0.4 12.1 11.1 1.0 
1993 	 6.9 	5.9 	 1.0 4.9 4.6 0.4 12.4 11.4 0.9 

1994 	 7.4 	6.1 	 1.4 5.3 4.8 0.6 13.3 11.9 1.4 
1995 	 7.5 	6.4 	 1.1 5.6 5.1 0.5 14.0 12.7 1.3 
1996 	 6.8 	5.4 	 1.3 4.8 4.2 0.6 12.0 10.5 1.5 
1997 	 7.5 	6.2 	 1.3 5.2 4.7 0.5 12.9 11.7 1.3 

Excluding maternIty leave - Excluant le conge de maternité 

1997 	 7.5 	6.2 	 1.3 5.2 4.7 0.5 12.9 11.7 1.3 
1998 	 7.8 	6.6 	 1.2 5.5 5.0 0.6 13.8 12.4 1.5 
1999 	 7.7 	6.2 	 1.5 5.1 44 0.7 12.8 11.1 1.7 
2000 	 7.9 	6.2 	 1.6 5.0 4.3 0.7 12.5 10.7 1.7 
2001 	 8.2 	6.5 	 1.7 4.6 4.0 0.6 11.6 10.0 1.6 
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Table 6 	Absence rates of full-time employees by sex and age, 1991 to 2001 
Tableau 6 	Taux d'absence chez las employés a temps plein salon le sexe et l'âge, 1991 a 2001 

Incidence 	 Inactivity rate 
	

Days lost per worker in year 

Taux 
	

Jours perdus par travailleur 
Fréquence 	 dinactivité 

	
dans l'année 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

65 years and over 	Total 	disability responsibilities Total 	disability responsibilities Total 	disability responsibilities 

65 ans at plus Obligations Obligations Obligations 
Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total 	incapacite ou familiales Total 	incapacité ou familiales Total 	incapacité ou familiales 

% % days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 3.8 	 F 	 F 2.6 F F 6.5 F 	 F 
1992 	 3.4 	 F 	 F 2.4 F F 6.0 F 	 F 
1993 	 4.1 	 3.6 	 F 3.3 3.1 F 8.2 7.7 	 F 

1994 	 6.0 	 5.1 	 F 4.6 4.1 F 11.6 10.2 	 F 
1995 	 3.9 	 F 	 F 2.7 F F 6.6 F 	 F 
1996 	 3.9 	 F 	 F 2.8 F F 7.0 F 	 F 
1997 	 F 	 F 	 F F F F F F 	 F 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 F 	 F 	 F F F F F F 	 F 
1998 	 5.3 	 4.4 	 F 3.6 3.1 F 9.0 7.9 	 F 
1999 	 6.0 	 4.4 	 F 3.7 3.3 F 9.2 8.4 	 F 
2000 	 4.9 	 3.6 	 F 3.4 3.0 F 8.6 7.5 	 F 
2001 	 5.4 	 3.6 	 F 3.7 2.4 F 9.1 6.1 	 F 

Non - Hommes 

1991 	 F 	 F 	 F F F F F F 	 F 
1992 	 F 	 F 	 F F F F F F 	 F 
1993 	 5.2 	 F 	 F 4.1 F F 10.3 F 	 F 

1994 	 6.5 	 5.7 	 F 5.1 4.6 F 12.8 11.4 	 F 
1995 	 F 	 F 	 F F F F F F 	 F 
1996 	 F 	 F 	 F F F F F F 	 F 
1997 	 F 	 F 	 F F F F F F 	 F 

1998 	 4.9 	 F 	 F 3.0 F F 7.6 F 	 F 
1999 	 6.5 	 5.3 	 F 4.0 3.8 F 10.0 9.4 	 F 
2000 	 5.9 	 F 	 F 4.5 F F 11.3 F 	 F 
2001 	 5.2 	 F 	 F 3.6 F F 9.1 F 	 F 

Women - Femmes 

Including maternity leave - Incluant le congé de matemité 

1991 	 F 	 F 	 F F F F F F 	 F 
1992 	 F 	 F 	 F F F F F F 	 F 
1993 	 F 	 F 	 F F F F F F 	 F 

1994 	 F 	 F 	 F F F F F F 	 F 
1995 	 F 	 F 	 F F F F F F 	 F 
1996 	 F 	 F 	 F F F F F F 	 F 
1997 	 F 	 F 	 F F F F F F 	 F 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 F 	 F 	 F F F F F F 	 F 
1998 	 F 	 F 	 F F F F F F 	 F 
1999 	 F 	 F 	 F F F F F F 	 F 
2000 	 F 	 F 	 F F F F F F 	 F 
2,101 	 F 	 F 	 F F F F F F 	 F 
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Table 7 	Absence rates of full-time employees by sex and presence of chIldren, 1991 to 2001 
Tableau 7 	Taux d'absence chea les employós a temps plein selon le sexe at Ia presence d'enfants, 1991 a 2001 

Incidence - 	- Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans l'année 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

With children 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Avec enfants Obligations Obligations Obligations 
Maiadieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both s.xes - L.a d.ux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.3 	 4.3 	 3.0 4,7 2.8 1.9 11.8 7.0 4.8 
1992 	 6.6 	 3,7 	 2.9 4.5 2.5 2.0 11.2 6.4 4.9 
1993 	 7.0 	 3.8 	 3.2 4.6 2.4 2.2 11.6 6.1 5.5 

1994 	 7.0 	 3.7 	 3.3 4.7 2.5 2.1 11.7 6.4 5.3 
1995 	 6.8 	 3.5 	 3.3 4.6 2.4 2.2 11.4 5.9 5.5 
1996 	 6.7 	 3.5 	 3.3 4.3 2.2 2.1 10.9 5.6 5.3 
1997 	 7.2 	 4.0 	 3.2 4.5 2.5 2.1 11.4 6.2 5.1 

Excluding maternity leave 	Excluant Ia conge de maternité 

1997 	 5.7 	 4.0 	 1.7 3.1 2.5 0.6 7.8 6.3 1.5 
1998 	 5.8 	 4.1 	 1.6 3.2 2.6 0.6 7.9 6.4 1.5 
1999 	 6.4 	4.5 	 1.9 3.4 2.8 0.7 8.6 7.0 1.6 
2000 	 6.8 	 4.9 	 1.9 3.5 2.8 0.7 8.6 7.0 1.6 
2001 	 7.4 	5.2 	 2.2 3.6 2.8 0.7 8.9 7.1 1.8 

M.n - Hommes 

1991 	 5.2 	3.9 	 1.3 3.0 2.6 0.4 7.6 6.5 1.1 
1992 	 4.5 	3.3 	 1.1 2.7 2.4 0.4 6.8 5.9 1.0 
1993 	 4.7 	3.4 	 1.3 2.7 2.3 0.4 6.9 5.8 1.1 

1994 	 4.7 	3,3 	 1.3 2.7 2.3 0.4 6.8 5.8 1.0 
1995 	 4.4 	3.0 	 1.4 2.5 2.1 0.5 6.3 5.2 1.2 
1996 	 4.2 	2.9 	 1.3 2.4 1.9 0.4 5.9 4.8 1.1 
1997 	 4.6 	3.3 	 1.3 2.5 2,1 0.4 6.4 5.2 1.1 

1998 	 4.8 	3.4 	 1.4 2.7 2.2 0.5 6.7 5.5 1.2 
1999 	 5.3 	 3.7 	 1.6 2.8 2.3 0.5 7.1 5.8 1.3 
2000 	 5.6 	 4.0 	 1.6 2.9 2.4 0.5 7.2 5.9 1.3 
2001 	 6.2 	 4.3 	 1.9 3.1 2.4 0.6 7.7 6.1 1.6 

Wom.n - Femmes 

lnciuding maternity leave - Incluant le conge de maternité 

1991 	 10.3 	 4.8 	 5.5 7.3 3.1 4.2 18.3 7.8 10.5 
1992 	 9.6 	4.3 	 5.3 7.2 2.8 4.4 18.0 7.1 10.9 
1993 	 10.1 	 4.2 	 5.9 7.5 2.6 4.9 18.7 6.6 12.1 

1994 	 10.2 	 4.3 	 5.9 7.6 2.9 4.8 19.1 7.2 11.9 
1995 	 10.1 	 4.2 	 5.9 7.6 2.8 4.8 19.0 7.0 12.0 
1996 	 10.1 	 4.2 	 5.9 7.3 2.7 4.6 18.3 6.7 11.6 
1997 	 10.6 	 4.9 	 5.7 7.5 3.1 4.4 18.7 7.6 11.1 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 7.2 	5.1 	 2.1 4.0 3.2 0.8 10.0 7.9 2.1 
1998 	 7.1 	5.1 	 2.0 3.9 3.1 0.7 9.7 7.8 1.9 
1999 	 7.9 	5.6 	 2.2 4.3 3.5 0.9 10.9 8.7 2.1 
2000 	 8.4 	 6.0 	 2.3 4.3 3.4 0.8 10.7 8.6 2.1 
2001 	 9.1 	 6.4 	 2.7 4.3 3.4 0.9 10.7 8.5 2.2 
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Table 7 	Absence rates of full-time employees by sex and presence of chIldren, 1991 to 2001 
Tableau 7 	Taux d'absence chez les employOs a temps plein selon le sexe at Ia presence d'enfants, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivitê dans l'année 

Personal Personal Personal 
With preschoolers Illness or or family Illness or or family Illness or 	orfamily 
(under 5 years) Total 	disability responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Avec enfants Obligations Obligations Obligations 
d'áge préscolaire Maladie ou personnelles Maladle ou personnelles Maladie ou 	personnelles 
(moms de Sans) Total 	incapacite ou familiales Total 	incapacité ou familiales Total 	incapacité 	ou familiales 

% 	 days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 10.7 4.0 6.7 7.5 2.4 5.0 18.7 6.0 12.6 
1992 10.2 3.5 6.7 7.4 2.1 5.3 18.5 5.4 13.2 
1993 11.2 3.6 7.5 8.1 2.2 5.9 20.2 5.5 14.7 

1994 11.1 3.5 7.7 7.9 2.1 5.8 19.8 5.3 14.5 
1995 10.8 3.2 7.5 7.8 1.9 5.9 19.6 4.8 14.8 
1996 10.5 3.1 7.4 7.5 1.9 5.7 18.9 4.6 14.2 
1997 10.9 3.5 7.3 7.7 2.0 5.7 19.1 5.0 14.2 

Excluding maternity leave - Excluant le conge de matemité 

1997 6.2 3.7 2.5 3.1 2.1 1.0 7.8 5.2 2.5 
1998 6.4 4.0 2.4 3.2 2.2 0.9 7.9 5.5 2.4 
1999 7.0 4.4 2.7 3.6 2.5 1.1 8.9 6.2 2.7 
2000 7.7 4.7 3.0 3.5 2.4 1.1 8.7 5.9 2.8 
2001 8.7 5.2 3.4 3.9 2.5 1.4 9.7 6.3 3.4 

Men- Hommes 

1991 5.5 3.6 1.8 2.8 2.2 0.6 7.1 5.5 1.6 
1992 4.6 3.1 1.6 2.4 1.9 0.5 6.1 4.8 1.3 
1993 5.2 3.4 1.8 2.7 2.0 0.6 6.7 5.1 1.6 

1994 5.1 3.0 2.1 2.5 1.9 0.7 6.4 4.6 1.7 
1995 4.7 2.9 1.8 2.4 1.7 0.7 6.1 4.3 1.8 
1996 4.5 2.7 1.8 2.2 1.6 0.6 5.6 4.0 1.6 
1997 4.9 3.0 1.9 2.4 1.7 0.7 5.9 4.2 1.8 

1998 5.3 3.3 2.0 2.5 1.8 0.7 6.3 4.5 1.8 
1999 5.8 3.7 2.1 2.8 2.1 0.8 7.1 5.2 2.0 
2000 6.5 4.0 2.5 2.9 2.0 0.9 7.2 5.0 2,1 
2001 7.2 4.4 2.9 3.3 2.2 1.1 8.3 5.4 2.9 

Women - Fammes 

Including maternity leave - Incluant le congé de maternité 

1991 20.1 4.7 15.4 16.6 2.9 13.8 41.6 7.1 34.4 
1992 19.9 4.2 15.7 16.9 2.6 14.4 42.3 6.4 35.9 
1993 20.9 4.1 16.8 17.8 2.5 15.3 44.6 6.2 38.4 

1994 21.2 4.2 17.0 18.0 2.6 15.4 45.0 6.5 38.5 
1995 20.9 3.8 17.1 18.0 2.3 15.7 45.1 5.8 39.3 
1996 20.5 3.8 16.7 17.4 2.3 15.0 43.4 5.8 37.6 
1997 20.7 4.4 16.3 17.2 2.6 14.6 43.0 6.4 36.5 

Excluding maternity leave - Excluant Ia congé de maternité 

1997 8.6 5.1 3.5 4.6 3.0 1.7 11.6 7.4 4.2 
1998 8.3 5.2 3.2 4.4 3.1 1.4 11.1 7.6 3.5 
1999 9.4 5.7 3.6 5.0 3.4 1.6 12.5 8.5 4.1 
2000 10.0 6.1 3.9 4.7 3.1 1.6 11.8 7.7 4.0 
2001 11.3 6.9 4.4 5.0 3.2 1.8 12.5 8.1 4.5 
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Table 7 Absence rates of full-time employees by sex and presence of children, 1991 to 2001 
Tableau 7 Taux dabsence chez les employés a temps plein selon le sexe et Ia presence d'enfants, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans lannée 

Personal Personal Personal 
With children Illness or 	or family Illness or or family Illness or or family 
5 to 12 years Total disability 	responsibilities Total disability responsibilities Total disability responsibilities 

Avec des enfants Obligations Obligations Obligations 
de 5á 12 ans Maladieou 	personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité 	ou familiales Total incapacité ou familiales Total incapacité ou familiales 

0,  days - jours 

Both sexes - Les deux sexes 

Including maternity leave - lncluant le congO de maternitO 

1991 6.0 4.4 	 1.6 3.3 2.8 0.5 8.3 7.0 1.3 
1992 5.0 3.8 	 1.3 3.0 2.5 0.5 7.5 6.4 1.1 
1993 5.1 3.7 	 1.3 2.9 2.4 0.5 7.1 6.0 1.1 

1994 5.1 3.7 	 1.5 2.9 2.4 0.5 7.2 6.0 1.2 
1995 5.1 3.5 	 1.6 2.8 2.3 0.5 7.0 5.6 1.3 
1996 5.1 3.5 	 1.6 2.7 2.1 0.5 6.7 5.4 1.3 
1997 5.8 4.1 	 1.7 3.0 2.5 0.5 7.6 6.2 1.4 

Excluding maternity leave - Excluant Ia congO de maternitO 

1997 5.7 4.1 	 1.6 3.0 2.5 0.5 7.5 6.2 1.2 
1998 5.8 4.1 	 1.7 3.1 2.5 0.5 7.7 6.3 1.3 
1999 6.2 4.4 	 1.9 3.1 2.6 0.6 7.9 6.5 1.4 
2000 6.8 5.0 	 1.9 3.5 3.0 0.5 8.7 7.4 1.2 
2001 7.1 5.1 	 2.0 3.3 2.7 0.5 8.2 6.9 1.3 

M.n - Hommes 

1991 5.0 3.8 	 1.2 2.9 2.6 0.3 7.2 6.4 0.8 
1992 4.2 3.3 	 1.0 2.6 2.3 0.3 6.4 5.7 0.7 
1993 4.2 3.3 	 1.0 2.5 2.2 0.3 6.2 5.6 0.7 

1994 4.2 3.2 	 1.1 2.4 2.1 0.3 6.0 5.3 0.7 
1995 4.2 3.0 	 1.2 2.3 2.0 0.3 5.8 5.0 0.9 
1996 4.1 2.8 	 1.3 2.2 1.8 0.4 5.4 4.6 0.9 
1997 4.6 3.4 	 1.2 2.5 2.1 0.3 6.2 5.3 0.9 

1998 4.8 3.4 	 1.4 2.6 2.2 0.4 6.6 5.5 1.0 
1999 4.9 3.3 	 1.5 2.4 2.0 0.4 6.0 5.0 1.0 
2000 5.4 3.9 	 1.5 2.8 2.4 0.4 6.9 5.9 1.0 
2001 5.8 4.3 	 1.6 2.8 2.4 0.4 7.1 6.1 1.0 

Women - Femmes 

Including maternity leave - Incluant to congO de maternitO 

1991 7.3 5.1 	 2.2 3.9 3.2 0.8 9.9 8.0 1.9 
1992 6.2 4.5 	 1.7 16 2.9 0.7 9.1 7.3 1.8 
1993 6.2 4.4 	 1.8 3.4 2.7 0.7 8.5 6.6 1.9 

1994 6.4 4.4 	 2.0 3.7 2.8 0.8 9.1 7.1 2.1 
1995 6.3 4.2 	 2.1 3.5 2.7 0.8 8.7 6.7 2.1 
1996 6.4 4.4 	 2.0 3.4 2.6 0.8 8.5 6.6 1.9 
1997 7.4 5.1 	 2.3 3.9 3.1 0.8 9.7 7.6 2.1 

Excluding maternity leave - Excluant le congO de maternitO 

1997 7.2 5.1 	 2.2 3.8 3.1 0.7 9.4 7.6 1.7 
1998 7.2 5.1 	 2.1 3.7 3.0 0.7 9.2 7.5 1.7 
1999 7.9 5.6 	 2.3 4.2 3.4 0.7 10.4 8.5 1.9 
2000 8.6 6.3 	 2.3 4.4 3.8 0.6 11.0 9.4 1.6 
2001 8.7 6.1 	 2.7 3.9 3.2 0.7 9.7 7.9 1.8 

Statistics Canada - Catalogue no. 1-535-MJ 0B, no. 11 	 Statistique Canada - n 71-535-MPH, n ii au catalogue 127 



Work .-lbsence Rates, 1991 Ia 2001 	 TazL 1 absence dii travail. 1991 200/ 

Table 7 	Absence rates of full-time employees by sex and presence of chIldren, 1991 to 2001 
Tableau 7 	Taux d'absence chez les employes a temps plein selon Ia sexe et Ia presence d'enfants, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans l'année 

Personal Personal Personal 
With children 	 Illness or 	or family Illness or 	or family Illness or 	or family 
13yearsandovor 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Avecenfants 	 Obligations Obligations Obligations 
do 13 ans et plus 	 Maladieou 	personnelles Maladleou 	personnelles Maladieou 	personnelles 

Total 	incapacité 	ou famitiales Total 	incapacité 	ou familiales Total 	incapacité 	ou famuliales 

% days - jours 

Both sexes - Los doux sexes 

Including maternity leave - Incluant le congé de maternité 

1991 	 5.5 	 4.4 	 1.1 3.5 3.2 0.4 8.8 7.9 1.0 
1992 	 4.9 	 3.9 	 0.9 3.3 2.9 0.4 8.2 7.3 0.9 
1993 	 4.8 	 3.9 	 0.9 3.1 2.7 0.4 7.7 6.8 0.9 

1994 	 5.1 	 4.0 	 1.0 3.4 3.0 0.4 8.5 7.6 0.9 
1995 	 4.9 	 3.8 	 1.0 3.2 2.8 0.4 7.9 7.1 0.9 
1996 	 4.9 	 3.7 	 1.1 3.0 2.6 0.4 7.5 6.5 1.0 
1997 	 5.3 	 4.2 	 1.1 3.3 2.9 0.4 8.1 7.2 0.9 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.3 	 4.2 	 1.1 3.2 2.9 0.4 8.1 7.2 0.9 
1998 	 5.3 	 4.3 	 1.0 3.2 2.9 0.4 8.1 7.2 0.9 
1999 	 6.0 	 4.8 	 1.2 3.6 3.2 0.4 9.1 8.0 1.1 
2000 	 6.1 	 4.9 	 1.3 3.4 3.0 0.4 8.6 7.5 1.1 
2001 	 6.8 	 5.3 	 1.5 3.6 3.1 0.5 9.0 7.9 1.2 

Men - Mommes 

1991 	 5.1 	 4.1 	 1.0 3.4 3.1 0.3 8.4 7.7 0.7 
1992 	 4.5 	 3.6 	 0.9 3.2 2.9 0.3 8.0 7.2 0.8 
1993 	 4.6 	 3.7 	 0.9 3.0 2.7 0.3 7.6 6.8 0.9 

1994 	 4.7 	 3.8 	 0.9 3.2 3.0 0.3 8.1 7.4 0.7 
1995 	 4.2 	 3.2 	 1.0 2.8 2.5 0.3 7.1 6.3 0.8 
1996 	 4.2 	 3.2 	 0.9 2.6 2.3 0.3 6.6 5.8 0.8 
1997 	 4.3 	 3.5 	 0.9 2.8 2.5 0.3 7.0 6.3 0.7 

1998 	 4.5 	 3.5 	 0.9 2.8 2.5 0.3 7.1 6.3 0.8 
1999 	 5.2 	 4.1 	 1.1 3.2 2.8 0.4 8.0 7.1 0.9 
2000 	 5.0 	 4.0 	 1.0 3.0 2.7 0.4 7.6 6.7 0.9 
2001 	 5.6 	 4.3 	 1.3 3.1 2.7 0.4 7.7 6.8 0.9 

Women - Fommes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.0 	 4.7 	 1.3 3.8 3.2 0.5 9.4 8.1 1.3 
1992 	 5.3 	 4.3 	 1.0 3.4 3.0 0.4 8.4 7.4 1.1 
1993 	 5.2 	 4.2 	 0.9 3.1 2.7 0.4 7.9 6.9 1.0 

1994 	 5.6 	 4.3 	 1.2 3.6 3.1 0.5 9.0 7.8 1.2 
1995 	 5.6 	 4.5 	 1.1 3.6 3.2 0.4 9.0 8.1 0.9 
1996 	 5.7 	 4.3 	 1.4 3.5 3.0 0.5 8.7 7.4 1.3 
1997 	 6.4 	 5.1 	 1.3 3.8 3.4 0.5 9.6 8.5 1.1 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.4 	 5.1 	 1.3 3.8 3.4 0.4 9.6 8.5 1.1 
1998 	 6.2 	 5.1 	 1.1 3.7 3.3 0.4 9.3 8.3 1.1 
1999 	 7.0 	 5.6 	 1.4 4.1 3.6 0.5 10.3 9.1 1.3 
2000 	 7.3 	 5.8 	 1.5 3.9 3.4 0.5 9.7 8.4 1.3 
2001 	 8.2 	 6.4 	 1.8 4.2 3.7 0.6 10.6 9.1 1.5 
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Table 7 	Absence rates of full-time employees by sex and presence of children, 1991 to 2001 
Tableau 7 	Taux d'absence chez les employOs a temps plein selon le sexe et Ia presence denfants, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence d'inactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or 	or family Illness or 	or family 

Without children 	Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Sans enfant Obligations Obligations Obligations 
Maladieou personnelles Maladieou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou farniliales 

days - jOurs 

Both s.xes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 5.2 	 4.0 	 1.2 2.9 2.4 0.5 7.3 6.1 1.2 
1992 	 4.8 	3.7 	 1.2 2.9 2.4 0.5 7.3 6.1 1.3 
1993 	 4.9 	 3.7 	 1.2 2.9 2.4 0.5 7.2 5.9 1.2 

1994 	 4.7 	 3.5 	 1.2 2.8 2.2 0.5 6.9 5.6 1.3 
1995 	 4.9 	 3.6 	 1.3 2.9 2.3 0.5 7.2 5.8 1.3 
1996 	 4.8 	 3.5 	 1.2 2.8 2.3 0.5 7.0 5.6 1.4 
1997 	 5.5 	 4.1 	 1.4 3.0 2.4 0.6 7.5 6.1 1.4 

Esciuding maternity leave - Excluant le conge de maternité 

1997 	 5,3 	 4.1 	 1.2 2.8 2.4 0.4 7.0 6.1 0.9 
1998 	 5.5 	 4.4 	 1.2 3.1 2.7 0.4 7.7 6.7 1.0 
1999 	 5.6 	 4.4 	 1.2 3.0 2.6 0.4 7.5 6.5 1.0 
2000 	 5.9 	 4.7 	 1.2 3.0 2.6 0.4 7.5 6.5 1.0 
2001 	 6.6 	 5.2 	 1.4 3.2 2.8 0.5 8.1 6.9 1.2 

Men - Hommes 

1991 	 4.5 	 3.6 	 0.9 2.6 2.3 0.3 6.5 5.8 0.7 
1992 	 4.3 	 3.4 	 0.9 2.6 2.3 0.3 6.6 5.8 0.7 
1993 	 4.2 	 3.3 	 0.9 2.4 2.2 0.3 6.1 5.4 0.7 

1994 	 4.0 	 3.1 	 1.0 2.3 2.0 0.3 5.9 5.1 0.8 
1995 	 4.3 	 3.3 	 1.0 2.5 2.2 0.3 6.3 5.5 0.7 
1996 	 4.1 	3.1 	 0.9 2.4 2.1 0.3 5.9 5.2 0.7 
1997 	 4.6 	3.5 	 1.1 2.5 2.1 0.3 6.2 5.4 0.8 

1998 	 4.9 	 3.9 	 1.0 2.8 2.5 0.4 7.0 6.1 0.9 
1999 	 5.1 	 4.0 	 1.1 2.8 2.4 0.4 6.9 6.0 0.9 
2000 	 5.3 	 4.2 	 1.1 2.7 2.4 0.4 6.9 6.0 0.9 
2001 	 6.0 	 4.7 	 1.3 3.0 2.6 0.4 7.5 6.4 1.1 

Women - Femmes 

lncuding maternity leave - lnduant Ia conge de maternité 

1991 	 6.0 	 4.5 	 1.5 3.3 2.6 0.7 8.4 6.6 1.8 
1992 	 5.5 	 4.1 	 1.5 3.4 2.5 0.8 8.4 6.4 2.0 
1993 	 5.8 	 4.3 	 1.5 3.5 2.7 0.8 8.6 6.7 2.0 

1994 	 5.6 	 4.0 	 1.6 3.4 2.6 0.8 8.4 6.4 2.0 
1995 	 5.7 	 4.0 	 1.7 3.4 2.5 0.9 8.5 6.3 2.2 
1996 	 5.7 	 4.1 	 1.7 3.4 2.5 0.9 8.6 6.3 2.3 
1997 	 6.7 	 4.9 	 1.8 3.8 2.9 0.9 9.5 7.2 2.3 

Excluding maternity leave - Excluant le conge de matemité 

1997 	 6.2 	 5.0 	 1.3 3.3 2.9 0.4 8.3 7.3 1.1 
1998 	 6.3 	 5.0 	 1.3 3.5 3.0 0.5 8.7 7.6 1.2 
1999 	 6.4 	 5.1 	 1.3 3.3 2.9 0.5 8.4 7.2 1.1 
2000 	 6.7 	 5.4 	 1.3 3.3 2.9 0.4 8.3 7.2 1.1 
2001 	 7.5 	 5.9 	 1.5 3.6 3.0 0.6 9.0 7.5 1.4 
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Table 8 	Absence rates of full-time employees by sex and education, 1991 to 2001 
Tableau 8 	Taux dabsence chez les employés a temps plein selon le sexe et l'éducatlon, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'inactivité dans I'année 

Personal Personal Personal 
Lessthan Illness or orfamily Illness or 	ortamily Illness or 	or family 
Grade 9 Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Moinsd'une Obligations Obligations Obligations 
rannée Maladieou personnelles Maladleou 	personnelles Maladieou 	personnelles 

Total 	incapacité ou familiales Total 	incapacite 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.8 	5.7 	 1.1 5.0 4.6 0.5 12.6 11.4 1.2 
1992 	 6.4 	5.1 	 1.2 4.8 4.2 0.6 12.0 10.6 1.5 
1993 	 6.5 	5.3 	 1.3 4.9 4.2 0.6 12.1 10.6 1.6 

1994 	 6.8 	5.4 	 1.4 5.2 4.5 0.7 12.9 11.1 1.8 
1995 	 6.3 	4.8 	 1.5 4.4 37 0.7 11.1 9.3 1.8 
1996 	 5.3 	4.1 	 1.2 3.9 3.3 0.6 9.7 8.2 1.6 
1997 	 6.5 	5.0 	 1.5 4.7 3.9 0.8 11.8 9.7 2.0 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.0 	5.0 	 0.9 4.2 3.9 0.3 10.6 9.8 0.8 
1998 	 7.1 	5.9 	 1.2 5.1 4.7 0.4 12.8 11.7 1.1 
1999 	 6.9 	5.5 	 1.4 4.6 4.1 0.5 11.4 10.1 1.2 
2000 	 7.2 	6.0 	 1.3 4.8 4.4 0.4 12.0 10.9 1.1 
2001 	 7.6 	6.1 	 1.5 4.6 4.1 0.5 11.6 10.4 1.2 

Men - Hommes 

1991 	 6.4 	5.5 	 0.9 4.8 4.5 0.3 12.0 11.2 0.8 
1992 	 5.5 	4.7 	 0.8 4.2 3.9 0.3 10.6 9.9 0.7 
1993 	 6.4 	5.4 	 1.0 4.7 4.3 0.4 11.8 10.8 1.0 

1994 	 5.8 	5.0 	 0.8 4.4 4.2 0.2 11.0 10.5 0.6 
1995 	 5.6 	4.4 	1.2 3.9 3.5 0.4 9.8 8.7 1.1 
1996 	 4.9 	3.9 	 0.9 3.5 3.2 0.3 8.7 7.9 0.8 
1997 	 5.5 	4.6 	 0.9 3.8 3.5 0.3 9.6 8.7 0.8 

1998 	 6.5 	5.6 	 0.9 4.8 4.5 0.3 12.0 11.1 0.8 
1999 	 6.5 	5.2 	 1.3 4.4 3.9 0.5 10.9 9.7 1.2 
2000 	 7.0 	6.0 	 1.1 4.9 4.5 0.4 12.2 11.3 0.9 
2001 	 7.3 	5.8 	 1.5 4.5 4.0 0.5 11.4 10.0 1.3 

Women - Femmes 

Including maternity leave - Incluant le congé de maternité 

1991 	 7.7 	6.2 	 1.5 5.6 4.8 0.8 13.9 11.9 2.0 
1992 	 8.1 	6.1 	 2.0 6.1 4.9 1.2 15.3 12.2 3.1 
1993 	 6.8 	5.0 	 1.8 5.1 4.0 1.2 12.9 10.0 2.9 

1994 	 8.8 	6.1 	 2.7 6.9 5.0 1.8 17.2 12.6 4.6 
1995 	 7.6 	5.5 	 2.2 5.5 4.2 1.4 13.8 10.5 3.4 
1996 	 6.2 	4.4 	 1.9 4.8 3.5 1.3 11.9 8.8 3.2 
1997 	 8.3 	5.8 	 2.5 6.5 4.7 1.8 16.2 11.8 4.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 	 6.8 	5.9 	 F 5.1 4.8 F 12.7 11.9 F 
1998 	 8.3 	6.5 	 1.8 5.9 5.1 0.7 14.6 12.9 1.8 
1999 	 7.6 	6.1 	 1.5 4.9 4.4 0.5 12.4 11.0 1.3 
2000 	 7.6 	6.0 	 1.6 4.6 4.1 0.6 11.6 10.1 1.5 
2001 	 8.2 	6.6 	 1.6 4.8 4.4 04 12.1 11.1 1.0 

130 /Szaiisiics Canada - Catalogue no. 71-535-.tIPB. no. Ii 	 Statistique Canada - n" 71-535-'tIPB. n° 1/ au catalogue 



if'ork Absence Rates. 1991 to 2001 
	

laux d'ahsence du travail. 199! a 2001 

Table 8 Absence rates of full-time employees by sex and education, 1991 to 2001 
Tableau 8 Taux d'absence chez les employOs a temps pleln selon le sexe et l'éducation, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannée 

Personal Personal Personal 
Illness or 	or family Illness or 	or family Illness or 	or family 

Some secondary Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Etudes Obligations Obligations Obligations 
s.condalres Maladleou 	persorinelles Maladieou 	personnelles Maladieou 	personnelles 
p.rti.11es Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales Total 	incapacité 	ou familiales 

% days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.4 	4.9 	 1.6 4.2 3.4 0.7 10.4 8.6 1.9 
1992 	 6.0 	4.6 	 1.4 4.1 3.4 0.7 10.2 8.5 1.7 
1993 	 6.5 	 4.7 	 1.8 4.3 3.3 1.0 10.7 8.3 2.5 

1994 	 6.2 	 4.5 	 1.7 4.2 3.3 0.9 10.4 8.2 2.2 
1995 	 6.1 	4.4 	 1.7 4.0 3.2 0.8 10.0 7.9 2.1 
1996 	 5.7 	 4.2 	 1.6 3.8 3.0 0.8 9.5 7.5 2.0 
1997 	 6.7 	4.9 	 1.8 4.3 3.4 0.9 10.7 8.6 2.1 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.3 	4.9 	 1.4 3.9 3.4 0.5 9.7 8.6 1.1 
1998 	 6.6 	5.3 	 1.4 4.0 3.6 0.5 10.1 9.0 1.1 
1999 	 7.0 	 5.5 	 1.5 4.1 3.6 0.5 10.3 9.1 1.3 
2000 	 7.6 	 6.0 	 1.6 4.4 3.8 0.6 11.0 9,6 1.4 
2001 	 7.9 	 6.3 	 1.6 4.5 4.0 0.6 11.3 9.9 1.5 

Men - Homm.a 

1991 	 5.6 	 4.6 	 1.0 3.6 3.3 0.3 9.0 8.3 0.8 
1992 	 5.2 	 4.3 	 0.9 3.5 3.3 0.3 8.9 8.2 0.7 
1993 	 5.4 	4.3 	 1.0 3.5 3.1 0.3 8.6 7.8 0.8 

1994 	 5.3 	 4.3 	 1.0 3.5 3.2 0.4 8.9 7.9 0.9 
1995 	 5.1 	 4.0 	 1.1 3.2 2.9 0.3 8.1 7.3 0.8 
1996 	 5.0 	3.9 	 1.1 3.2 2.8 0.4 8.1 7.1 1.0 
1997 	 5.7 	4.5 	 1.2 3.6 3.2 0.4 9.0 8.0 1.0 

1998 	 6.0 	4.8 	 1.3 3.8 3.4 0.4 9.5 8.4 1.0 
1999 	 6.7 	5.3 	 1.3 4.0 3.5 0.4 9.9 8.9 1.1 
2000 	 6.8 	 5.3 	 1.5 4.0 3.5 0.5 9.9 8.6 1.3 
2001 	 7.2 	 5.7 	 1.5 4.1 3.6 0.5 10.3 9.1 1.3 

Women - Femmss 

Including maternity leave - Incluant Ia congé do maternité 

1991 	 7.9 	5.4 	 2.5 5.2 3.7 1.6 13.0 9.2 3.9 
1992 	 7.5 	 5.2 	 2.3 5.1 3.6 1.5 12.8 9.1 3.7 
1993 	 8.5 	 5.3 	 3.2 5.9 3.7 2.3 14.9 9.2 5.7 

1994 	 8.0 	5.0 	 3.0 5.5 3.6 1.9 13.7 8.9 4.8 
1995 	 7.9 	5.1 	 2.8 5.6 3.7 1.8 13.9 9.3 4.6 
1996 	 7.3 	 4.9 	 2.4 5.1 3.4 1.7 12.7 8.5 4.2 
1997 	 8.7 	5.7 	 2.9 5.8 3.9 1.9 14.4 9.8 4.6 

Excluding maternity leave - Excluant to congé de malemité 

1997 	 7.4 	5.8 	 1.6 4.5 4.0 0.6 11.3 9.9 1.4 
1998 	 7.8 	6.2 	 1.6 4.6 4.0 0.6 11.5 10.1 1.4 
1999 	 7.6 	5.9 	 1.7 4.5 3.8 0.7 11.2 9.5 1.6 
2000 	 9.2 	 7.3 	 1.9 5.3 4.6 0.7 13.3 11.5 1.8 
2001 	 9.3 	 7.5 	 1.9 5.4 4.6 0.7 13.4 11.6 1.9 
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Table 8 Absence rates of full-time employees by sex and educatIon, 1991 to 2001 
Tableau 8 Taux d'absence chez les employes a temps plein selon le sexe et l'éducatlon, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans Ian née 

Personal Personal Personal 
High school Illness or 	or family Illness or 	or family Illness or 	or family 
graduation Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Dlplômo Obligations Obligations Obligations 
d'ótudes Maladieou 	personneltes Maladieou 	personnelles Maladieou 	personnelles 
secondairos Total 	incapacité 	ou familiales Total 	incapacite 	ou familiales Total 	incapacité 	ou familiales 

days - jours 

Both sexes - Los deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 	 6.1 	 4.0 	 2.1 3.7 2.5 1.2 9.3 6.3 3.0 
1992 	 5.7 	 3.7 	 1.9 3.7 2.5 1.2 9.1 6.2 3.0 
1993 	 5.8 	 3.7 	 2.1 3.7 2.4 1.3 9.2 6.0 3.2 

1994 	 5.4 	 3.4 	 1.9 3.4 2.2 1.2 8.5 5.6 2.9 
1995 	 5.6 	 3.5 	 2.1 3.6 2.3 1.3 9.1 5.8 3.2 
1996 	 5.3 	 3.3 	 2.0 3.4 2.2 1.2 8.4 5.4 2.9 
1997 	 5.9 	 3.8 	 2.0 3.4 2.3 1.1 8.6 5.6 2.8 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 5.2 	 3.9 	 1.3 2.8 2.3 0.4 6.9 5.8 1.1 
1998 	 5.4 	 4.1 	 1.3 3.1 2.6 0.5 7.7 6.5 1.2 
1999 	 5.7 	 4.3 	 1.4 3.1 2.7 0.5 7.9 6.6 1.2 
2000 	 6.1 	 4.8 	 1.3 3.2 2.8 0.4 8.0 6.9 1.1 
2001 	 7.2 	 5.4 	 1.8 3.5 2.9 0.6 8.8 7.3 1.5 

Mon - Hommas 

1991 	 4.6 	 3.6 	 1.0 2.7 2.4 0.3 6.6 5.9 0.7 
1992 	 4.4 	 3.4 	 1.0 2.7 2.4 0.3 6.7 5.9 0.8 
1993 	 4.2 	 3.2 	 1.0 2.5 2.2 0.3 6.3 5.5 0.8 

1994 	 4.0 	 3.1 	 0.9 2.4 2.1 0.3 6.0 5.2 0.8 
1995 	 4.2 	 3.2 	 1.0 2.6 2.2 0.3 6.5 5.6 0.9 
1996 	 3.9 	 3.0 	 0.9 2.3 2.0 0.3 5.8 5.1 0.8 
1997 	 4.4 	 3.2 	 1.2 2.3 2.0 0.4 5.9 5.0 0.9 

1998 	 4.8 	 3.7 	 1.1 2.8 2.4 0.4 7.1 6.1 1.0 
1999 	 4.7 	 3.6 	 1.1 2.6 2.2 0.4 6.6 5.6 1.0 
2000 	 5.2 	 4.1 	 1.1 2.8 2.4 0.4 7.0 6.1 0.9 
2001 	 6.4 	 4.9 	 1.5 3.3 2.7 0.5 8.2 6.9 1.3 

Women - Femmes 

Including maternity leave - lncluant le congé de maternite 

1991 	 7.8 	 4.4 	 3.4 5.0 2.7 2.4 12.6 6.7 5.9 
1992 	 7.1 	 4.1 	 3.0 4.9 2.6 2.3 12.2 6.5 5.7 
1993 	 7.6 	 4.2 	 3.4 5.1 2.6 2.5 12.9 6.6 6.3 

1994 	 7.0 	 3.8 	 3.2 4.7 2.4 2.3 11.9 6.1 5.7 
1995 	 7.3 	 3.8 	 3.5 5.0 2.4 2.6 12.6 6.1 6.5 
1996 	 7.1 	 3.8 	 3.3 4.8 2.4 2.4 11.9 6.0 5.9 
1997 	 7.8 	 4.6 	 3.2 4.9 2.8 2.2 12.3 6.9 5.4 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.3 	 4.7 	 1.5 3.4 2.8 0.6 8.4 7.0 1.4 
1998 	 6.1 	 4.6 	 1.5 3.4 2.8 0.6 8.4 6.9 1.5 
1999 	 6.9 	 5.2 	 1.7 3.9 3.2 0.6 9.6 8.1 1.5 
2000 	 7.2 	 5.7 	 1.6 3.7 3.2 0.5 9.4 8.0 1.3 
2001 	 8.2 	 6.1 	 2.1 3.9 3.2 0.7 9.7 7.9 1.8 
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Table 8 Absence rates of full-time employees by sex and educatIon, 1991 to 2001 
Tableau 8 Taux d'absence chez les employos a temps plein selon le sexe at l'education, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinaclivité dans l'annOe 

Personal Personal Personal 
Some Illness or 	or family Illness or 	or family Illness or 	or family 
posts.condary Total 	disability 	responsibilities Total 	disability 	responsibilities Total 	disability 	responsibilities 

Etudes Obligations Obligations Obligations 
postsecondalr.s Maladieou 	personnelles Maladieou 	personnelles Maladieou 	personnelles 
partlelles Total 	incapacité 	ou familiales Total 	iricapacité 	ou familiales Total 	incapacitO 	ou familiales 

days - jours 

Both sexes - L.s deux s.x.s 

Including maternity leave - lncluant le congO de matemitO 

1991 	 6.2 3.9 2.3 3.5 2.3 1.2 8.7 5.8 2.9 
1992 	 6.0 3.6 2.3 3.8 2.3 1.4 9.4 5.8 3.6 
1993 	 5.9 3.8 2.1 3.5 2.3 1.2 8.6 5.7 2.9 

1994 	 6.1 3.6 2.5 3.5 2.1 1.4 8.8 5.2 3.5 
1995 	 5.9 3.7 2.2 3.6 2.4 1.3 9.1 5.9 3.1 
1996 	 6.2 3.9 2.3 3.6 2.3 1.3 9.0 5.9 3.1 
1997 	 6.6 4.3 2.3 3.5 2.4 1.1 8.9 6.1 2.7 

Excluding maternity leave - Excluant le congO de maternitO 

1997 	 6.1 4.3 1.8 3.0 2.5 0.6 7.6 6.1 1.4 
1998 	 6.0 4.5 1.5 3.1 2.6 0.5 7.8 6.6 1.2 
1999 	 6.4 4.7 1.7 3.2 2.6 0.6 8.0 6.6 1.4 
2000 	 6.6 4.8 1.8 3.1 2.5 0.6 7.8 6.3 1.5 
2001 	 7.2 5.3 1.9 3.2 2.6 0.6 7.9 6.5 1.4 

Men - Kommes 

1991 	 4.8 3.4 1.3 2.6 2.2 0.4 6.5 5.5 1.0 
1992 	 4.2 3.2 1.0 2.5 2.2 0.3 6.2 5.4 0.8 
1993 	 4.3 3.2 1.0 2.4 2.1 0.3 6.1 5.2 0.8 

1994 	 4.5 3.1 1.4 2.5 1.9 0.5 6.1 4.9 1.3 
1995 	 4.4 3.2 1.2 2.6 2.1 0.4 6.4 5.4 1.1 
1996 	 4.2 3.0 1.3 2.1 1.7 0.4 5.3 4.2 1.0 
1997 	 4.9 3.4 1.5 2.6 2.1 0.5 6.4 5.2 1.2 

1998 	 5.2 4.0 1.3 2.9 2.4 0.4 7.1 6.1 1.1 
1999 	 5.2 3.8 1.5 2.7 2.2 0.5 6.7 5.5 1.2 
2000 	 6.0 42 1.8 2.9 2.2 0.6 7.1 5.6 1.6 
2001 	 6,5 4.7 1.8 3.0 2.5 0.6 7.5 6.1 1.4 

Wom•n - Femmes 

Including maternity leave - Incluant le congO do maternitO 

1991 	 7.9 	4.5 	 3.4 4.6 2.5 2.2 11.6 6.2 5.4 
1992 	 8.1 	4.2 	 4.0 5.5 2.6 2.9 13.7 6.4 7.3 
1993 	 7.9 	4.5 	 3.4 4.8 2.5 2.3 12.1 6.4 5.7 

1994 	 8.0 	 4.2 	 3.8 4.9 2.3 2.6 12.3 5.7 6.5 
1995 	 7.8 	4.3 	 3.5 5.0 2.7 2.3 12.6 6.7 5.9 
1996 	 8.7 	 5.0 	 3,7 5.6 3.2 2.4 14.0 8.1 5.9 
1997 	 8.6 	5.3 	 3.3 4.8 2.9 1.9 12.0 7.3 4.7 

Excluding maternity leave - Excluant le congo do maternitO 

1997 	 7.5 	5.4 	 2.1 3.6 3.0 0.7 9.1 7.4 1.7 
1998 	 6.9 	5.1 	 1.8 3.4 2.9 0.5 8.6 7.3 1.3 
1999 	 7.8 	5.8 	 2.0 3.9 3.2 0.7 9.7 8.0 1.7 
2000 	 7.4 	 5.6 	 1.8 3.5 2.9 0.5 8.6 7.3 1.3 
2001 	 8.0 	 5.9 	 2.1 3.4 2.8 0.6 8.5 7.0 1.5 
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Table 8 
Tableau 8 

Absence rates of full-time employees by sex and education, 1991 to 2001 
Taux d'absence chez les employés a temps plein selon le sexe et I'éducation, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux .Jours perdus par travailleur 
Frequence d'inactivité clans l'année 

Postsecondary Personal Personal Personal 
certificate or Illness or or family Illness or or family Illness or or family 
diploma Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Diplômeou Obligations Obligations Obligations 
certificatd'ótudes Maladieou personnelles Maladieou personnelles Maladieou personnelles 
postsecondaires Total incapacité ou familiales Total incapacite ou familiales Total incapacité ou familiales 

% days - jours 

Both sexes- Les deux sexes 

Including maternity leave - Incluant le conge de maternité 

1991 6.6 4.3 2.3 4.0 2.6 1.3 10.0 6.6 3.4 
1992 6.0 3.8 2.3 3.9 2.5 1.4 9.8 6.2 3.6 
1993 6.3 3.7 2.5 4.0 2.4 1.6 10.0 5.9 4.1 

1994 6.4 3.7 2.6 4.1 2.5 1.6 10.1 6.2 4.0 
1995 6.4 3.8 2.5 4.0 2.5 1.5 10.0 6.2 3.8 
1996 6.3 3.7 2.6 3.9 2.3 1.6 9.8 5.8 4.0 
1997 6.5 4.1 2.4 3.8 2.5 1.4 9.6 6.1 3.5 

Excluding maternity leave - Excluant le congé de maternité 

1997 5.6 4.1 1.5 3.0 2.5 0.5 7.4 6.2 1.2 
1998 5.8 4.4 1.4 3.1 2.7 0.5 7.8 6.6 1.2 
1999 6.3 4.8 1.6 3.3 2.8 0.5 8.4 7.1 1.3 
2000 6.5 4.9 1.6 3.2 2.7 0.5 8.1 6.8 1.3 
2001 7.2 5.4 1.9 3.5 2.9 0.6 8.7 7.2 1.5 

Men - Hommes 

1991 5.0 3.8 1.2 2.7 2.4 0.4 6.8 5.9 0.9 
1992 4.5 3.3 1.1 2.6 2.3 0.4 6.6 5.7 0.9 
1993 45 3.3 1.2 2.5 2.1 0.4 6.3 5.4 0.9 

1994 4.5 3.2 1.3 2.5 2.1 0.4 6.3 5.3 0.9 
1995 47 3.4 1.3 2.6 2.2 0.4 6.6 5.6 10 
1996 45 3.2 1.3 2.5 2.1 0.4 6.2 5.3 09 
1997 4.6 3.4 1.2 2.4 2.0 0.4 6.0 5.1 0.9 

1998 5.0 3.6 1.3 2.6 2.2 0.4 6.6 5.5 1.1 
1999 5.3 3.9 1.4 2.8 2.4 0.4 7.0 6.0 1.1 
2000 5.4 4.1 1.4 2.7 2.3 0.4 6.8 5.7 1.1 
2001 6.1 4.4 1.6 3.0 2.5 0.5 7.5 6.2 1.4 

Women - Femmes 

Including maternity leave - Incluant le conge de maternité 

1991 8.6 4.9 3.7 5.7 3.0 2.7 14.2 7.5 6.7 
1992 7.9 4.3 3.6 5.6 2.7 2.8 14.0 6.8 7.1 
1993 8.4 4.2 4.2 5.9 2.7 3.3 14.8 6.6 8.2 

1994 8.8 4.4 4.3 6.2 2.9 3.3 15.5 7.4 8.1 
1995 8.5 4.4 4.1 5.9 2.8 3.1 14.8 7.1 7.7 
1996 8.5 4.2 4.3 5.9 2.6 3.3 14.7 6.5 8.2 
1997 9.0 5.1 3.9 5.9 3.1 2.8 14.7 7.6 7.0 

Excluding maternity leave - Excluant le conge de maternité 

1997 6.9 5.2 1.7 3.8 3.1 0.6 9.4 7.8 1.6 
1998 7.0 5.4 1.6 3.8 3.3 0.6 9.6 8.2 1.4 
1999 7.7 5.9 1.8 4.1 3.4 0.7 10.3 8.6 1.7 
2000 7.9 6.0 1.9 4.0 3.4 0.6 10.0 8.4 1.6 
2001 8.6 6.5 2.1 4.1 3.4 0.7 10.4 8.6 1.8 
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Table 8 
Tableau 8 

Absence rates of full-time employees by sex and education, 1991 to 2001 
Taux d'absence chez les employés a temps plein selon le sexe et l'óducation, 1991 a 2001 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans l'année 

Personal Personal Personal 
University Illness or 	or family Illness or or family Illness or or family 
degree Total disability 	responsibilities Total disability responsibilities Total disability responsibilities 

D4pl6me Obligations Obligations Obligations 
universitaire Maladieou 	personnelies Maladieou personnelles Maladleou personnelles 

Total incapacite 	ou familiales Total incapacité ou familiales Total incapacité ou lamiliales 

% days - jours 

Beth sexes - Los deux sexes 

Including maternity leave - lncluant le conge de maternité 

1991 5.0 2.7 	 2.3 2.6 1.3 1.3 6.6 3.3 3.3 
1992 4.5 2.4 	 2.1 2.5 1.2 1.3 6.4 3.0 3.3 
1993 4.7 2.6 	 2.1 2.7 1.4 1.3 6.8 3.5 3.3 

1994 4.7 2.5 	 2.3 2.7 1.4 1.4 6.8 3.4 3.4 
1995 4.8 2.4 	 2.4 2.8 1.3 1.5 7.0 3.1 3.8 
1996 4.9 2.6 	 2.3 2.8 1.4 1.4 7.0 3.5 3.6 
1997 5.8 3.3 	 2.5 3.4 1.7 1.7 8.4 4.3 4.2 

Excluding maternity leave - Excluant le congé de maternité 

1997 4.6 3.3 	 1.3 2.2 1.7 0.5 5.6 4.3 1.3 
1998 4.5 3.2 	 1.4 2.1 1.6 0.5 5.3 4.1 1.3 
1999 4.8 3.3 	 1.5 2.2 1.7 0.5 5.5 4.3 1.3 
2000 5.2 3.6 	 1.6 2.2 1.7 0.5 5.5 4.2 1.4 
2001 5.7 4.1 	 1.6 2.4 1.8 0.6 5.9 4.5 1.5 

Men - Hommes 

1991 3.4 2.1 	 1.3 1.4 1.0 0.4 3.6 2.5 1.1 
1992 3.1 2.0 	 1.1 1.4 1.0 0.4 3.6 2.6 1.0 
1993 3.2 2.1 	 1.1 1.4 1.1 0.3 3.6 2.7 0.9 

1994 3.1 1.8 	 1.2 1.3 1.0 0.4 3.3 2.4 0.9 
1995 2.9 1.9 	 1.0 1.3 0.9 0.3 3.1 2.3 0.8 
1996 2.9 1.8 	 1.1 1.3 0.9 0.4 3.2 2.4 0.9 
1997 3.5 2.5 	 1.1 1.6 1.3 0.4 4.1 3.2 0.9 

1998 3.5 2.3 	 1.2 1.5 1.1 0.4 3.8 2.7 1.0 
1999 4.0 2.6 	 1.4 1.8 1.3 0.4 4.5 3.4 1.1 
2000 4.4 2.9 	 1.4 1.8 1.4 0.4 4.5 3.4 1.1 
2001 4.6 3.2 	 1.4 1.8 1.4 0.4 4.6 3.5 1.1 

Women - Femmes 

Including maternity leave - Incluant Ia congé de maternité 

1991 	 7.3 	 3.6 	 3.7 4.5 1.8 2.7 11.2 4.5 6.7 
1992 	 6.4 	 2.9 	 3.5 4.2 1.5 2.7 10.4 3.7 6.7 
1993 	 6.8 	 3.3 	 3.5 4.6 1.9 2.7 11.4 4.7 6.8 

1994 	 6.9 	 3.3 	 3.6 4.6 1.9 2.7 11.6 4.8 6.8 
1995 	 7.2 	 3.1 	 4.1 4.9 1.7 3.2 12.2 4.3 8.0 
1996 	 7.5 	 3.6 	 3.9 4.9 2.0 2.9 12.1 4.9 7.2 
1997 	 8.6 	 4.2 	 4.3 5.7 2.3 3.4 14.2 5.7 8.5 

Excluding maternity leave - Excluant le conge de maternité 

1997 	 6.0 	 4.4 	 1.6 3.1 2.4 0.7 7.6 5.9 1.7 
1998 	 5.9 	 4.3 	 1.6 3.0 2.3 0.7 7.5 5.8 1.7 
1999 	 5.7 	 4.0 	 1.7 2.7 2.2 0.6 6.9 5.4 1.5 
2000 	 6.3 	 4.5 	 1.8 2.7 2.1 0.7 6.8 5.2 1.7 
20C 1 	 7.1 	 5.2 	 1.9 3.0 2.3 0.8 7.6 5.7 1.9 
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Table 9 	Absence rates of full-time employees by sex and workplace size, 1997 to 2001, excluding maternity 
leave 

Tableau 9 	Taux d'absence chez los employés a temps plein selon do sexe et la taille de l'Otablissement, 1997 a 
2001, a l'exciusion du conge do maternité 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Fréquence dinactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or or family Illness or 	or family 

Total 	disability 	responsibilities Total 	disability responsibilities Total 	disability 	responsibilities 

Obligations Obligations Obligations 
Maladie ou personnelles Maladie ou personnelles Maladie ou 	personnelles 

Total 	incapacité ou familiales Total 	incapacite ou familiales Total 	incapacité 	ou familialas 

%°.b 	 days - jours 

Under 20 employees - 
Moms de 20 employes 

Both sexes - 
Les deux sexes 

1997 4.8 3.3 1.5 2.5 2.0 0.5 6.2 4.9 1.3 
1998 4.7 3.4 1.4 2.5 2.0 0.5 6.2 5.0 1.2 
1999 5.2 3.7 1.5 2.7 2.2 0.5 6.7 5.4 1.3 
2000 5.4 3.9 1.5 2.6 2.1 0.5 6.5 5.3 1.2 
2001 6.2 4.4 1.8 2.9 2.3 0.6 7.2 5.7 1.5 

Men - Hommes 

1997 4.3 3.0 1.3 2.2 1.8 0.4 5.6 4.6 1.1 
1998 4.2 3.0 1.2 2.3 1.9 0.4 5.7 4.7 1.0 
1999 4.6 3.3 1.3 2.4 2.0 0.4 6.0 4.9 1.0 
2000 4.8 3.5 1.4 2.4 2.0 0.4 6.1 5.0 1.1 
2001 5.6 3.9 1.7 2.7 2.2 0.5 6.8 5.5 1.4 

Women - Femmes 

1997 5.5 3.8 1.7 2.8 2.2 0.6 6.9 5.4 1.6 
1998 5.4 3.9 1.5 2.8 2.2 0.6 6.9 5.5 1.4 
1999 6.0 4.2 1.8 3.1 2.4 0.7 7.7 6.0 1.7 
2000 6.2 4.5 1.7 2.8 2.3 0.6 7.1 5.7 1.4 
2001 6.9 4.9 2.0 3.1 2.4 0.7 7.8 6.1 1.7 

20 to 99 employees - 
20 a 99 employee 

Both sexes - 
Les deux sexes 

1997 5.5 4.1 1.4 2.9 2.5 0.4 7.3 6.2 1.1 
1998 5.6 4.2 1.4 3.1 2.6 0.5 7.6 6.4 1.2 
1999 5.9 4.4 1.5 3.1 2.6 0.5 7.8 6.5 1.3 
2000 6.3 4.7 1.5 3.1 2.6 0.5 7.8 6.5 1.3 
2001 7.0 5.2 1.8 3.3 2.7 0.6 8.3 6.9 1.4 

Men - Hommes 

1997 4.6 3.4 1.2 2.4 2.1 0.4 6.1 5.2 0.9 
1998 4.8 3.6 1.2 2.7 2.3 0.4 6.7 5.6 1.0 
1999 5.1 3.8 1.4 2.7 2.3 0.4 6.8 5.7 1.1 
2000 5.4 4.0 1.4 2.7 2.3 0.4 6.7 5.6 1.1 
2001 6.1 4.5 1.6 3.0 2.5 0.5 7.4 6.3 1.2 

Women - Femmes 

1997 6.8 5.2 1.6 3.6 3.1 0.6 9.1 7.7 1.4 
1998 6.8 5.1 1.6 3.6 3.0 0.6 9.1 7.6 1.5 
1999 7.0 5.3 1.7 3.7 3.1 0.6 9.2 7.7 1.5 
2000 7.5 5.7 1.8 3.8 3.1 0.6 9.4 7.8 1.6 
2001 8.2 6.1 2.1 3.8 3.1 0.7 9.5 7.7 1.8 
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Table 9 	Absence rates of full-time employees by sex and workplace size, 1997 to 2001, excluding maternity 
leave 

Tableau 9 	Taux d'absence chez les employés a temps plein selon de sexe et Ia taille de l'ótablissement, 1997 a 
2001, a l'exclusion du congO de maternitO 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence d'unactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Obligations Obligations Obligations 
Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacitit ou familiales Total incapacitO ou familiales Total incapacité ou familiales 

00 % days - jours 

100 to 500 employees - 
ioo a 500 employés 

Both sexes - 
Les deux sexes 

1997 5.9 4.6 1.3 3.3 2.9 0.5 8.3 7.2 1.1 
1998 6.5 5.1 1.4 3.7 3.3 0.5 9.3 8.1 1.2 
1999 6.7 5.2 1.5 3.7 3.2 0.5 9.4 8.1 1.3 
2000 7.1 5.5 1.6 3.8 3.2 0.6 9.4 8.0 1.4 
2001 7.6 5.8 1.8 3.8 3.2 0.6 9.6 8.0 1.6 

M.n - Hommes 

1997 4.9 3.7 1.1 2.8 2.4 0.4 7.0 6.0 0.9 
1998 5.5 4.3 1.2 3.2 2.8 0.4 8.0 7.0 1.0 
1999 5.6 4.3 1.3 3.1 2.7 0.4 7.9 6.8 1.1 
2000 6.1 4.8 1.4 3.3 2.9 0.5 8.3 7.2 1.2 
2001 6.3 4.8 1.5 3.3 2.8 0.5 8.3 7.0 1.3 

Women - Femmes 

1997 7.5 5.8 1.7 4.2 3.6 0.6 10.5 9.0 1.5 
1998 7.9 6.2 1.7 4.6 4.0 0.6 11.4 9.9 1.5 
1999 8.3 6.5 1.8 4.7 4.0 0.6 11.6 10.0 1.6 
2000 8.6 6.6 1.9 4.5 3.8 0.7 11.2 9.4 1.8 
2001 9.4 7.3 2.1 4.6 3.9 0.8 11.5 9.6 1.9 

Over 500 employees - 
Plus de 500 emplOyls 

Both sexes - 
Les deux sexes 

1997 6.1 4.8 1.4 3.6 3.1 0.5 8.9 7.7 1.2 
1998 6.4 5.0 1.4 3.8 3.2 0.5 9.4 8.1 1.4 
1999 6.6 5.1 1.4 3.7 3.2 0.5 9.3 8.1 1.2 
2000 6.9 5.5 1.4 3.7 3.2 0.5 9.3 8.1 1.2 
2001 7.7 6.1 1.6 3.9 3.3 0.6 9.8 8.3 1.5 

Men - Hommes 

1997 4.8 3.7 1.1 2.7 2.4 0.3 6.8 6.0 0.8 
1998 5.6 4.3 1.2 3.2 2.8 0.5 8.0 6.9 1.2 
1999 5.7 4.4 1.3 3.2 2.8 0.4 8.1 7.0 1.1 
2000 5.8 4.5 1.3 3.1 2.6 0.4 7.6 6.6 1.0 
20C1 6.6 5.1 1.4 3.3 2.8 0.5 8.3 7.0 1.3 

Women - Femmes 

1997 8.2 6.5 1.7 4.9 4.2 0.7 12.3 10.5 1.8 
1998 7.7 6.1 1.6 4.6 4.0 0.7 11.6 9.9 1.7 
1999 7.9 6.2 1.7 4.4 3.9 0.6 11.1 9.7 1.4 
20CC 8.6 7.0 1.6 4.7 4.2 0.6 11.8 10.4 1.4 
20C 9.3 7.4 1.9 4.8 4.1 0.7 12.0 10.2 1.8 
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Table 10 	Absence rates of full-time employees by sex, job status and union coverage, 1997 to 2001, excluding 
maternity leave 

Tableau 10 Taux d'absence chez les empioyes a temps plein solon le sexe, Ia situation d'emploi et la sItuation 
syndicale, 1997 a 2001, a l'exclusion du congé de maternité 

Incidence 	 Inactivity rate 	 Days lost per worker in year 

Taux 	 Jours perdus par travailleur 
Frequence 	 d'inactivité 	 dans lannée 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacite ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

Personal 
Illness or or family 

Total 	disability responsibilities 

Obligations 
Maladie ou personnelles 

Total 	incapacité ou familiales 

days - jours 

Job status - 
Situation demplol 

Permanent 

Both sexes - 
Les deux sexes 

1997 5.6 4.2 1.4 3.0 2.6 0.5 7.6 6.4 1.2 
1998 5.7 4.3 1.4 3.2 2.7 0.5 8.0 6.8 1,2 
1999 6.1 4.6 1.5 3.3 2.8 0.5 8.2 6.9 1.3 
2000 6.4 4.9 1.5 3.3 2.8 0.5 8.2 6.9 1.3 
2001 7.0 5.3 1.8 3.4 2.8 0.6 8.6 7.1 1.5 

Men - Hommes 

1997 4.6 3.4 1.2 2.6 2.2 0.4 6.4 5.4 0.9 
1998 4.9 3.7 1.2 2.8 2.4 0.4 7.0 5.9 1.0 
1999 5.2 3.9 1.3 2.8 2.4 0.4 7.1 6.0 1.1 
2000 5.5 4.2 1.4 2.9 2.4 0.4 7.2 6.1 1.1 
2001 6.1 4.5 1.6 3.0 2.5 0.5 7.6 6.3 1.3 

Women - Femmes 

1997 6.8 5.2 1.7 3.8 3.1 0.6 9.4 7.8 1.5 
1998 6.8 5.2 1.6 3.8 3.2 0.6 9.4 8.0 1.5 
1999 7.2 5.4 1.8 3.9 3.3 0.6 9.7 8.2 1.6 
2000 7.6 5.8 1.8 3.9 3.2 0.6 9.7 8.1 1.6 
2001 8.3 6.2 2.0 4.0 3.3 0.7 10.0 8.2 1.8 

Non-permanent - 
Non permanent 

Both sexes - 
Les deux sexes 

1997 4.5 3.1 1.4 2.1 1.7 0.5 5.3 4.2 1.2 
1998 4.8 3.4 1.4 2.4 1.9 0.5 6.0 4.7 1.2 
1999 4.9 3.5 1.4 2.5 2.0 0.5 6.3 5.0 1.2 
2000 5.4 3.9 1.5 2.5 2.0 0.5 6.1 5.0 1.2 
2001 6.4 4.7 1.7 3.0 2.4 0.6 7.5 5.9 1.6 

Men - Hommes 

1997 4.0 2.8 1.2 2.0 1.6 0.4 4.9 4.0 1.0 
1998 4.3 3.0 1.3 2.3 1.8 0.4 5.7 4.6 1.1 
1999 4.3 3.1 1.2 2.3 1.9 0.4 5.8 4.9 1.0 
2000 4.8 3.5 1.3 2.3 1.9 0.4 5.8 4.8 1.1 
2001 5.7 4.3 1.4 3.1 2.5 0.6 7.6 6.2 1.4 

Women - Femmes 

1997 5.2 3.6 1.7 2.4 1.8 0.6 6.0 4.5 1.5 
1998 5.5 3.9 1.6 2.6 2.0 0.6 6.4 5.0 1.5 
1999 5.7 4.1 1.6 2.8 2.1 0.6 6.9 5.3 1.6 
2000 6.2 4.5 1.7 2.7 2.1 0.6 6.6 5.3 1.4 
2001 7.2 5.2 2.1 3.0 2.2 0.7 7.4 5.6 1.8 
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Table 10 	Absence rates of full-time employees by sex, job status and union coverage, 1997 to 2001, excludIng 
maternity leave 

Tableau 10 Taux dabsence chez los employes a temps plein selon le sexe, Ia situation d'emploi et Ia situation 
syndicale, 1997 a 2001, a l'exclusion du congo de maternitO 

Incidence Inactivity rate Days lost per worker in year 

Taux Jours perdus par travailleur 
Frequence dinactivité dans lannée 

Personal Personal Personal 
Illness or or family Illness or or family Illness or or family 

Total disability responsibilities Total disability responsibilities Total disability responsibilities 

Obligations Obligations Obligations 
Maladieou personnelles Maladieou personnelles Maladieou personnelles 

Total incapacité ou familiales Total incapacite ou familiales Total incapacite ou familiales 

days - jours 

Union coverage- 
Situation syndicale 

Unionized - Syndiques 

Both sexes- 
L.a deux sexes 

1997 7.1 5.7 1.4 4.3 3.8 0.5 10.7 9.4 1.3 
1998 7.2 5.9 1.3 4.5 4.0 0.5 11.3 10.0 1.3 
1999 7.6 6.2 1.5 4.6 4.0 0.6 11.5 10.0 1.4 
2000 7.9 6.4 1.6 4.5 3.9 0.6 11.2 9.7 1.5 
2001 8.5 6.8 1.7 4.8 4.1 0.7 12.0 10.3 1.6 

Men - Hommes 

1997 5.8 4.6 1,2 3.5 3.1 0.4 8.8 7.8 1.0 
1998 6.2 5.0 1.2 3.9 3.5 0.4 9.8 8.7 1.1 
1999 6.5 5.3 1.3 4.0 3.5 0.5 10.0 8.8 1.2 
2000 6.8 5.4 1.4 3.9 3.4 0.5 9.7 8.5 1.2 
2001 7.4 5.9 1.5 4.3 3.7 0.5 10.7 9.4 1.4 

Woman - Femmes 

1997 9.0 7.3 1.8 5.5 4.8 0.7 13.8 12.0 1.8 
1998 8.7 7.2 1.6 5.5 4.8 0.7 13.7 12.0 1.7 
1999 9.2 7.5 1.8 5.5 4.8 0.7 13.7 11.9 1.8 
2000 9.5 7.7 1.9 5.4 4.6 0.7 13.5 11.6 1.8 
2001 10.0 8.0 2.0 5.5 4.7 0.8 13.8 11.8 2.0 

Non-unionized - 
Non syndiqués 

Both sexes - 
Las deux sexes 

199 7  4.6 3.2 1.4 2.2 1.8 0.4 5.6 4.5 1.1 
1998 4.8 3.4 1.4 2.4 1.9 0.5 6.0 4.8 1.2 
1999 5.1 3.6 1.5 2.5 2.0 0.5 6.3 5.1 1.2 
2000 5.5 4.0 1.5 2.6 2.1 0.5 6.4 5.2 1.2 
2001 6.2 4.4 1.8 2.7 2.1 0.6 6.7 5.3 1.4 

Men - Hommes 

1997 3.9 2.7 1.2 1.9 1.6 0.4 4.8 3.9 0.9 
1998 4.1 2.9 1.2 2.1 1.7 0.4 5.3 4.2 1.0 
1999 4.4 3.1 1.4 2.2 1.8 0.4 5.5 4.4 1.0 
2000 4.8 3.4 1,4 2.3 1.9 0.4 5.7 4.6 1.0 
2001 5.4 3.8 1.6 2.4 1.9 0.5 6.0 4.8 1.2 

Women - Femmes 

1997 5.5 3.9 1.6 2.7 2.1 0.6 6.7 5.3 1.4 
1998 5.7 4.0 1.6 2.8 2.2 0.5 7.0 5.6 1.4 
1999 6.0 4.3 1.7 3.0 2.4 0.6 7.4 6.0 1.5 
2000 6.4 4.7 1.7 3.0 2.4 0.6 7.4 6.0 1.4 
20C 1 7.3 5.2 21 3.1 2.4 0.7 7.8 6.1 1.7 
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Reproduced from http://www.statcan.ca/engl  ish!Suhj ects/Lahour/Survey/labour. htm 

LABOUR FORCE SURVEY QUESTIONNAIRE: 
1997 VERSION 

Demographic information 32 So . ..'s age last Saturday was (AGE). 

HOt SEIIOLD MEMBERSHIP Is that right? 
Yes. go to 34 

II 	Hello. I'm (your name) froni Statistics Canada. I'm No, go to33 
calling regarding the Labour Force Survey.  33 What is . . . 's age? 

I I 	Would you prefer to be interviewed in English or in 
34 Enter 	's sex. 

Freiich? .. 

If birth interview go to 12 35 What is ...'s marital status? 
If subsequent interview go to 20 (Read categories to respondent) 

12 	Confirm the listing address. 36 Enter . . 's family code: A to Z. 

13 	Select the dwelling type. Assign the same letter to all persons related by blood, marriage 
or adoption. 

14 	What is your correct mailing address? 
37 Determine a reference person for the family and enter 	.. 

I 	What are the names of all persons who usually live relationship to that reference person. A reference person should 
here? he an adult involved in the care or support of the family.  
(Begin with adults who have responsibility for the 

38 What is the highest grade of elementary or high school care or support of the family) 
ever completed? 

16 	Is anyone staying here temporarily? 
39 Did ... graduate from high school? 

Add a person unless he/she has a usual 	residence 
elsewhere. 40 Has ... received any other education that could be counted 

17 	Are there any other persons who usually live here toward a degree, certificate or diploma from an educa- 

but are now away at school, in hospital or somewhere 
tional institution? 
No, go to 30 else? 

Go to 30 41 What is the highest degree, certificate or diploma ... has 

20 	Are you still living in the same dwelling as last 
obtained? 
Go to 3010 complete demographic information for all family month? meml.erc. 

21 	Do the following people still live or stay in this When complete, go to5O 
dwelling? 
Select a member and press Enter to change membership 
status. 
Go to 2 IA if ,ne,nher selected ARMED FORCES MEMBERSHIP 

Otherwise go to 22 if F12 selected so Is anyone in this household a full-time member of the 

21A regular armed forces? 

Now a member Select a member and press Enter to change the response mdi- 

No longer a member  cated. 

Deceased Go to 50A if member selected 
Otherwise go to 60 if F12 selected 

22 	Does anyone else now live or stay there? 
50A Is ... a full-time member of the Regular Armed Forces? 

60 Is this dwelling owned by a member of this household? 

INI)IVIDUAL DEMOGRAPHICS 
If rented, complete Rent questions and return. 
GO TO LABOUR FORCE INFORMATION ('OMPO- 

30 	Select a member and press Enter to enter or update the NENT FOR EACH PERSON AGEI) 15+ AND NOT 
demographic information. 	When the information is A REGULAR MEMBER OF THE AR\IEI) FORCES 
correct, press F12 to continue. 

31 	What is .. .'s date of birth? 
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Labour force information 
PATHS 

I 	Employed, at work 
2 	Absent from work 
3 	Temporary layoff 
4 	Job seeker 
5 	Future start 
6 	Not in labour force, able to work 
7 	Not in labour force, permanently unable to work 

JOB ATTACHMENT 

100 Many of the following questions concern ...'s activi-
ties last week. By last week I mean the week begin-
ning on Sunday, [date], and ending last Saturday 
[date]. 
Last week, did ... work at ajob or business? 
(regardless of the number of hours) 
Yes, PATH = 1. goto 102 
No, go to 101 
Permanently unable to work, PA i'll = 7, go to 104 

101 Last week did ... have ajob or business from which 
he/she was absent? 
No, go to 104 

102 Did ... have more than one job or business last 
week? 
No, go to 110 

103 Was this a result of changing employers? 
Go to 110 

PAST JOB ATTACHMENT 

104 has ... ever worked at ajob or business? 
No. go 10 170 

105 When did ... last work? 
If subsequent interviets' and no change in 105 and 
PRE VIOUS-PA TH = 3, go to 131 
If subs equent and no change in 105 and PREVIOUS-
PATH = 4to 7, goto 170 
If not within last year, go to 170 
!f ,iot last month, and PATH = 7, go to 131 
If not last month and PATH not 7, go to 110 

106 Was that before or after Sunday, [date following 
last reference week]? 
If PATH = 7, go to 131. Othertvise go to 110 

JOB DESCRIPTION 

110 1 am now going to ask some questions about ...'s 
[new] job or business [at which he/she usually 
works the most hours]. Was ... an employee or sell'-
employed? 
If not "self employed", go to 114 

111 Did ... have an incorporated business? 

112 Did ... have any employees? 

113 What was the name of .. . 's business? 
Go to 115 

114 For whom did ... work? 

115 What kind of business, industry or service was this? 

116 What kind of work was ... doing? 

117 What were . . .'s most important activities or duties? 

118 When did ... start working lat name of employer]? 
If not last mo,zth, go to 130 

119 Was that before or after Sunday Idate following last 
reference week)? 
Go to 130 

ABSENCE - SEPARATION 

130 If PA TH = 1, goto 150 
ff101 =No.gotol3l 
What was the main reason ... was absent from work last 
week? 
Temporary layoff, go to 134 
Seasonal layoff go to 136 
('asual, go to 137 
Otherwise, Employed but absent, PATH = 2, go to 150 

131 What was the main reason ... stopped working at that 
Ijob/business)? 
If not "Lost job or layoff", go to 137 

132 Can you be more specific about the main reason for . . . ' S 
job loss? 
IPATH = 7, gotol37 
If not "Business conditions ", go to 137 

133 If date last worked over one year ago, go to 137 
Does ... expect to return to that job? 
No or "Not sure ", go to 137 

134 Has ...'s employer given him/her a date to return? 
Yes, goto 136 

135 Has ... been given any indication that he/she will be re-
called within the next 6 months? 

136 As of last week, how many weeks had ... been on layoft 
If 130 = "seasonal layoff" or absent more than 1 vcor, go to 
137.' otherwise, PATH = 3, goto 137 

137 Did ... usually work more or less than 30 hours per week? 
If PA TH = 3, gow 190 
Othertvise go to 170 

WORk HOURS (MAIN JOB) 

ISO The following questions refer to ...'s work hours at [name 
of main job]. 
[Excluding overtime], does the number of [paid] hours 
works vary from week to week? 
n's, go to 152 
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151 [Excluding overtime,] how many [paid] hours does 
work per week? 

If PA TH = 2.goto 158 
If not employee, go to 157 
Otherwise, go to 153 

152 (Excluding overtime.] on average, how many [paid] 
hours does ... usually work per week? 
If PA TI! = 2. go to 158 
I/taot enipiovc'e. go to 157 

153 Last week, how many hours was ... away l'roni this 
job because of vacation, illness, or any other rea-
son? (remember that [civic holiday] occurred last 
week) 
0 hours. go to 155 

154 What was the main reason for that absence? 

155 Last week, how many hours of paid overtime did 
work at this job? 

156 Last week, how many extra hours without pay did 
work at this job? 

IS' If (employee and 150 = 00) actual hours = 151 - 153 + 
135 + 156. goto 158 
Last week, how many hours did ... actually work at 
[name of main job]? (Remember that [civic holi-
da] occurred last week) 

15S If 15/ or 152> 29. and PA TH = 2, go to 162 
If /51 or 152> 29. and PA TH = 1, go to 200 
Does ... want to work 30 or more hours per week (at 
a single job)? 
Yes, No to 160 

159 What is the main reason ... does not want to work 
30 or more hours per week (at a single job)? 
If PA TH = 2, go to 162 
Othent'ise, go to 200 

160 What is the main reasoii ... usually works less than 
30 hours per week (at his/her main job)? 
if not ("business conditions " or "could,, 't find fit!!-
time") and PA TI! = 2, goto 162 
If not ("business conditions" or "could,, 'rfindfu!l-
time") and PATH = 1, go to 200 

161 At any time in the 4 weeks ending last Saturday, 
(date], did ... look for full-time work? 
if PATH = 2, go to 162 
Otherwise, go 10 200 

ABSENCE 

162 As of last week, how many weeks had ... been con-
tinually absent from work? 
If not (employee or incorporated owner), go to 200 

163 Is ... getting any wages or salary from his/her [em-
ployer/business] for any time off last week? 
Go to 200 

JOB SEARCH - ELTERE START 

170 i/PATH = 7. '0U)500 
In the 4 weeks ending last Saturday, [date], did ... do 
anything to find work? 
No, and age > 64. P.4TH = 6. go to 420 
No, and age < 65. go,'o 174 
Yes, PAT!! = 4 

171 What did ... do to find work in the past 4 weeks? 
Did -. do anything else to find work? 

172 As of last week, how many weeks had ... been looking for 
work? (since date last worked) 

173 What was . .'s main activity before he/she started looking 
for work? 
Go to 177 

174 Last week did ... have ajob to start at a definite date in 
the future? 
No, PAT!! = 6. gob 176 

75 Will ... start that job before or after Sunday, [date four 
weeks from survey week]? 
Before.PATH=5.gotol90 
On or after, PA TI! = 6. goto 420 

176 Did ... want a jot) last week? 
No, go to 420 

177 Did ... want ajob with more or less than 30 hours per 
week? 

178 If PA TH = 4, go to 190 
What was the main reason ... did not look for work last 
week? 
If not "Believes no work available ", go to 420 
Otherwise, go to 190 

AVAILABILITY 

190 Could ... have worked last week [if he/she had been re-
called/if a suitable job had been offered? 
Yes. go to 400 

191 What was the main reason .. was not available to work 
last week? 
Go to 400 

EARNIN(;S - tNlON - PERMANENCE 

200 if not Etnplovee (at tnain job), go to 300 
If subsequent and no change in 110. 114, 115, 116, 117, 118, 
go to 260 
Now I'd like to ask a few short questions about ...'s earn-
ings from (name of maui job). Is 	paid by the hour? 

201 Does ... usually receive tips or comnussions? 
If 200 = no. goto 204 

202 [Including tips and commissions,] what is .'s hourl rate 
of pay? 
Go to 220 
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204 What is the easiest way for you to tell us . . 's wage 
or salary [including tips and commissions], before 
taxes and other deductions? Would it be yearly. 
nionthly, weekly, or on some other basis? 

205 [Including tips and commissions,] what is ... 's 
to [weeklyfbi-weekly/senii-monthly/monthly/y early] 
209 wage or salary, before taxes and other deductions? 

220 Is ... a union member at [name of main job]? 
Yes, go to 240 

221 Is ... covered by a union contract or collective agree-
ment? 

240 Is . . . 's job permanent. or is there some way that it 
is not permanent? (e.g. seasonal, temporary, term, 
casual, etc.) 
Permanent, go to 260 

241 In what way is ...'sjob not permanent? 
Go to 260 

FiRM SIZE 

260 About how many persons are employed at the loca-
tion where ... works for [name of business/ his/her 
employer]? Would it he less than 20. 20 to 99, 100 
to 500, or over 500? 
If not Seprenher or ,  November, go to 300 

261 Does [name of business/...'s employer] operate at 
more than one location? 
iVo. or 260 = "over 500', go 10300 

262 In total, about how many persons are employed at 
all locations? Would it be less than 20. 20 to 99. 
100 to 500, or over 500? 
Go to 300 

CLASS OF WORKER - HOURS AT OTHER JOB 

300 ff102 = no, go 10400 
Now I have a couple of questions about . . . 's [other/ 
old] job or business. Was ... an employee or self-
eniployed? 
If not "self-employed", go to 320 

301 Did ... have an incorporated business? 

302 Did ... have any employees? 

320 Excluding overtime, how many [paid] hours [did! 
does] ... usually work per week at this [job/busi-
ness]? 
If PA TH = 2. go 10 400 

321 Last week, how many hours did ... actually work at 
this (job/business]? [Remember that (civic holiday] 
occurred last week.] 
Go 10400 

TEMPORARY LAYOFF JOB SEARCH 

400 if PATH not 3, go to 420 
In the 4 weeks ending last Saturday. [date], did ... look 
for a job with a different employer? 
Go to 420 

PREVIOUS SEPARATION 

420 If not (118 = survey month or 119 = since previous refrrenee 
week) go to 500 
if 103 = 1, goto 423 
Before ... started working at [name of main job], had he/ 
she ever worked at a job or business [not counting the 
other [job/business] he/she also works at now]? 
No, go to 500 

421 When did ... last work at that job or business? 
If prior to month preceding this survey, go to 500 
If this survey month, go 10 423 

422 Was that before or after Sunday, [date of Sunday follow-
ing last reference week]? 
Before, go to 500 

423 What was the main reason ... stopped working at that 
[job/business]? 
final "Lost job or laid off", go to 425 

424 Can you be more specific about the main reason for . 'S 
job loss? 

425 If 103 = I. goto500 
At that job or business, did usually work more or less 
than 30 hours per week? 
Go to 500 

SCHOOL ATTENDANCE 

500 If age > 64, go to END 
Last week, was ... attending a school, college or univer-
sity? 
No, go to 520 

501 Was ... enrolled as a full-time or part-time student? 

502 What kind of school was this? 
Go to 520 

SUMMER STUDENT CONTENT 

520 if survey month not Mar 1/ira August, END 
If age not 151024, END 
If subsequent and PREV!OUS-520 = "no ", END 
If subsequent and PREVIOUS 520 = "yes", go to 521 
Was ... a full-time student in March of this year? 
No. END 

521 Does... expect to be a full-time student this jail? 
END 
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izux d absence dii travail, /99/ a 2001 

Code.s for dernoraDhic corn nonent 
35 
I 	Now married or living common-law 
2 	Single, never married 
3 Widow or widower 
4 	Separated or divorced 
37 
I 	Reference person 
2 Spouse 
3 	Son or daughter (natural, adopted or step) 
4 	Grandchild 
5 	Son-in-law or daughter-in-law 
6 	Foster child (less than 18 years of age) 
7 	Parent 
8 	Parent-in-law 
9 	Brother or sister 
o 	Other relative - Specify in Notes 
38 
o Grade 8 or lower (Quebec: Secondary II or lower) 
1 	Grade 9 - 10 (Quebec: Secondary III or IV) 

(Newfoundland: 1st year of secondary) 
2 	Grade II - 13 (Quebec: Secondary V) 

(Newfiundland: 2nd to 4th year of 
secondary) 

41 
I 	No postsecondary degree, certificate or diploma 
2 	Trades certificate or diploma from a vocational school 

or apprenticeship training 
3 	Non-university certificate or diploma from a commu- 

nity college. CEGEP, school of nursing. etc. 
4 	University certificate below bachelor's level 
5 	Bachelor's degree 
6 	University degree or certificate alxwe bachelor's degree 

Codes for labour force corn ponent 
106/119/174/422 
I 	Before the date above 
2 	On or aller the date above 
1101300 
1 	Employee 
2 	Self-employed 
3 	Working in a family business without pay 
130 
01 Own illness or disability 
02 Caring for own children 
03 Caring for elder relative (60 years of age or older 
04 Maternity leave (females only) 
05 Other personal or family responsibilities 
06 Vacation 
07 Labour dispute (strike or lockout) 
08 Temporary layoff due to business conditions 

(employees only) 
09 Seasonal layoff (employees only) 
10 Casualjoh. no work available (employees only) 
II Work schedule (eg. shill work. etc.) (employees only) 
12 Self-employed, no work available (self-employed only)  
13 Seasonal business (excluding employees) 
00 Other - Specify in Notes 

131 / 423 
01 Own illness or disability 
02 Caring for own children 
03 Caring for elder relative (60 years of age or older) 
04 Pregnancy (females only) 
05 Other personal or family responsibilities 
06 Going to school 
07 Lost job. laid oft' or job ended (emploYees only) 
08 Business sold or closed down (sell-employed only) 
09 Changed residence 
10 Dissatisfied with job 
11 Retired 
00 Other - Specify in Notes 
132/424 
1 	End of seasonal job 
2 	End of temporary, term or contract job (non-seasonal) 
3 Casual job 
4 Company moved 
5 Company went out of business 
6 	Business conditions (e.g. not enough work, drop in orders, 

retooling. etc.) 
7 	Dismissal by employer (i.e. fired) 
0 	Other - Specify in Notes 
154 
01 Own illness or disability 
02 Caring for own children 
03 Caring for elder relative (60 years of age or older) 
04 Maternity leave (females only) 
05 Other personal or family responsibilities 
06 Vacation 
07 Labour dispute (strike or lockout) 
08 Temporary layoff due to business conditions 
09 Holiday (legal or religious) 
10 Weather 
11 Job started or ended during week 
12 Working short-time (due to material shortages, plant mainte- 

nanceor repair. etc.) 
00 Other - Specity in Notes 
137/177/425 
I 	30 or more hours per week 
2 	Less than 30 hours per week 
159 
I 	Own illness or disability 
2 	Caring for own children 
3 	Caring for elder relative (60 years of age or older) 
4 	Other personal or family responsibilities 
5 	Going to school 
6 	Personal preference 
0 Other - Specify in Notes 
160 
I 	Own illness or disability 
2 	Caring for own children 
3 	Caring for elder relative (60 years of age or older) 
4 	Other personal or family responsibilities 
5 	Going to school 
6 	Business conditions 
7 Could not find work with 30 or more hours per week 
0 Other - Specify in Notes 

Statistics Canada - Catalogue no. 71 -535-,'tIPB. no. II 	 Statistique ('anada - n" 71-53541PB, n'11 au catalogue 147 



ilork Absence Rates. 1991 to 21)01 
	

Taux d absence dz t?avail. / 991 a 2001 

171 
Public employment agency 

2 
	

Private employment agency 
3 Union 
4 
	

Employers directly 
5 
	

Friends or relatives 
6 Placed or answered ads 
7 Looked at job ads 
0 Other Specify in Notes 
173 

Working 
2 Managing a home 
3 Going to school 
4 
	

Other - Specify in Notes 
178 

Own illness or disability 
2 
	

Caring for own children 
3 
	

Caring for elder relative (60 years of age or older) 
4 
	

Other personal or family responsibilities 
5 
	

Going to school 
6 
	

Waiting for recall (to former employer) 
7 
	

Waiting for replies from employers 
8 
	

Believes no work available (in area, or suited to skills 
9 No reason given 
0 
	

Other - Specify in Notes 
191 

Own illness or disability 
2 
	

Caring for own children 
3 
	

Caring for elder relative (60 years of age or older) 
4 
	

Other personal or family responsibilities 
5 
	

Going to school 
6 Vacation 
7 Already has ajob 
0 Other - Specify in Notes 

204 
I 	Yearly 
2 Monthly 
3 	Semi-monthly 
4 	Bi-weekly 
5 Weekly 
0 	Other - Specify in Notes 
241 
I 	Seasonal job 
2 	Temporary, term or contract job (non-seasonal) 
3 	Casualjoh 
4 Work done through a temporary help agency 
0 Other - Specify in Notes 
260/262 
1 	Less than 20 
2 20to99 
3 	lOOtoSOO 
4 Over 500 
501 
I 	Full-time 
2 	Part-time 
502 
I 	Primary or secondary school 
2 Community college, junior college, or CEGEP 
3 	University 
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Reproduction intëgrale du questionnaire dcnquèie tire du site Web suivant 
http:/'www.statcan.ca'francais!SuhjcctsIahourSurvc/lahour thtm 

QUESTIONNAIRE DE L'ENQUETE SUR LA POPULATION ACTIVE: 
VERSION DE 1997 

Renseignenients démographigues 	 31 Queue est Ia date de naissance tie ...? 

MENAGE 	 32 ... était donc âgé(e) de [age] ans, sarnedi dernier. Est-ce 

10 Bonjour, mon nout est ... de Statistique Canada. Je 	
exact9
O:i, passe: a 34 

vous appelle dans le cadre tie l'Enquête sur Ia J)0 	 Non, passe: a 33 
pulation active. 

33 Quel est I'Age de ...? 

34 Inscrire Ic sexe de 

35 Quel est l'état matrimonial de ...? 

36 Inscrirel'unitéfamilialede ... AàZ. 
Assigner Ia mCme lenre a toutes les personnes unies par les 
liens du sang, du manage ou de I'adoption. 

37 Determines one personne de référence pour Ia tamille ci sélec-
tionnez Ic lien unissant ... a cette personne. La personne de 
rCférence devrait étre un adoRe ayant Ia responsahilitC des 
sOifls ou Ia charac de Ia fainille. 

38 Quel est le plus haut niveau d'études primaires ou Se-
condaires que ... a achevé? 

39 ... a-t-il (elle) obtenu un diplôme d'Ctudes secondaires? 

40 ... a-t-iI (eHe) suivi tout autre cours pouv ant meiter a 
I'obtentioia d'une attestation, d'un certificat on (l'ull 
diplônae décerné par on établissernent d'enseignement? 
Non, passe: d 30 

41 Quel est le plus haut certificat on diplôme que ... a ob-
tenu? 
Passe: a 30 afin de remplir 1 'information démographique 
pour bus les men: bres du ménage. Lorsque terminé, passez a 
50. 

FORCES ARMEES 

50 V a-t-iI (lans Ce ménage un membre a temps plein des 
forces armées rCgiilières? 
Choisisse, un iiaernhrc ci appuycz sur ENTER pour changer 
Ia réponse indiquCe. 
Passe: ñ 50,4 si on tnembre est sC/ectionné 
Autrement, passe: a 60 si F12 est sélectionnE 

50A ... est-[iI/elle] un menabre a temps plein des Forces ar-
mées régulières? 

60 Ce logement appartient-il a un menabre de cc ménage? 
Si IouC. repondez aux questions sun Ic Iaer ci rcvenez. 
PASSE'!. A LA COMPOSANTE 8CR LA I'OPULA-
TION ACTIVE POUR CIIAQL'E PERSONNE AcEE 
DE 15 ANS OU PLUS N'ETANi' l'AS \II:MRRI: 
DES FORCES ARMEES REGULIERES 

Préférez-vous être interviewé(e) en francais on en 
ang Ia is? 

Si e't Ia premiEre enzres'ue, passe: a 12 
ilutrenient, passe: a 20 

12 Confirn'iez l'adresse de liste. 

13 Choisissez le genre de logement. 

14 Queue est votre adresse postale exacte? 

I 5  Quels sont les noms des personnes qui demeurent 
habituellement dans Ce logement? 
(Cornniencez par les adultes qui ont Ia responsabi-
litC des sums ou Ia charge de La fanaille) 

16 \' a-t-iI quelqu'un qui reside temporairement id? 
Ajoutez uric pers000e saut si cUe a uric rCidence hahi-
tuelk ailleurs. 

17 V a-t-iI habituellensent (I'autres personnes qui 
hahitent ici mais qui sont présentement parties a 
l'école, /i I'hôpital on ailleurs? 
Passe: a 

2( Denwurez-vous toujours dans le ménie logement 
que le mois deniier? 

21 Les personnes suisantes demeurent-elles encore 
dans Ce logement? 
Pour corriger Ia composition du ménage. sélectionnez 
un nom ci appuyez sur ENTER. 
Passe: 21A si on inenibre ext selectwnne 
Autremem, passe: ñ 22s1 1712 est sElectionnE 

21 A Est-ce que 
Est actuellement un meinbre du ménage 
N'est plus un Ineml)re (In inénage 
Est dCcédC(e) 

22 V a-t-il quelqu'un d'autre qui derneure présente-
ment dans ce logernent? 

INI)IVII)IS 

30 Choisissez un membre ci appuyez sur ENTER pour 
inscrire OU meitre a jour les données démographiques. 
Lorsque I information est exacte, appuyez sur F12 
pour continuer I interv jew. 

Suitistics ('anada - Catalogue no. 71-535-4%1PB, no. 1/ 	 Siatislique Canada - n 7 1-535-AIPB, a" 1/ au catalogue 149 



H ark .4bsence Rates, /99/ to 2001 	 lau.v ci absence dii travail, 1991 a 2001 

Renseignernents sur La population active 
VOlES 
Occupéle;. au travail 
Ahsente) du travail 
Mise a pied iemporaire 
A Ia recherche d'ernploi 
Emploi devant commencer a une date future 
Inactif(ve), capable de travailler 
Inactit( ye). incapacité permanente 

LIEN AU TRAVAIL 

100 La majorité des questions suivantes ont trait aux 
activités de ... Ia seniaine dernière. c'es(-à-dire Ia 
sernaine dii dimanche (date] it sarnedi dernier [date]. 
La sentaine (Iernière, ... a-t-[ilIeIle] travaillé a un 
ernploi ou a une ent reprise? 
(peu importe le noinbre d'heures) 
Oui. VOlE = 1, passe: a 102 
Non, passe: a 101 
Jncapacitëperntanenfr, VOlE = 7. passe: a 104 

101 La semaine derniëre, ... avait-lil/ellel tin emploi ou 
une entreprise dont [il/elle] s'est absenté(e)? 
1Vo,,, passe: (1 104 

102 	avait-[il/elle] plus d'un emploi ou plus d'une 
entreprise Ia sernaine dernière? 
Non, passe: 1 110 

103 Etait-ce dü a un changement d'ernployeur? 
Passe: a 110 

LIEN A L'EMPLOI PRECEDENT 

104 ... a-t-IiI/eIleI déjà travaillé a un emploi on a une 
entreprise? 
No,i, passe: a 170 

105 Quand a-t-[iI/elle] tras'aillé Ia dernière fois? 
Si interview subséquente et pas de c/ian ge'nenr a105 et 
VOlE PREEDENTE = 3, passe: a 131 
Si interview .vubsëquente et pas de clIanA'enient a 105 et 
VOlE PREEDENTE = 4 a 7, passe: a 170 
Si pus duran: Ia dernière année. passe: a 170 
Si pus le mats dernier et VOlE = 7, passe: a 131 
Si pus le 'no's dernier et VOlE 7. passe: (1110 

106 Etait-ce avant ou après le dinianche [date suiv ant Ia 
dernière semaine de référence]? 
Si VOlE = 7. pa.c.se:  ci 131, autremem pacce: (1110 

DESCRIPTION I)E L'EMPLOI 

110 Je vais maintenant vous poser quelques questions 
sur le [nouvelj emploi ou [Ia nouvelle] entreprise ide 

travaille habituellernent le plus grand 
nombre d'heures]. ... était-[iIIeIIe] employé(e) ou 
travaillait-lil/elle] it son compte? 
Si pas ..à son compte", passe: a 114  

111 ... avait-[il/elIe] une entreprise constituée en 
société? 

112 ... avait-(il/eIle] des employés? 

113 Quel était le norn de l'entreprise de ...? 
Passe: (1115 

114 Pour qui ... travaillait-[iI/elle]? 

115 De quel genre d'entreprise, d'industrie ou de service 
s'agissait-iI? 

116 Quel genre de travail ... faisait-[iI/eIle]? 

117 Quelles étaient les activités ou fonctions les plus 
importantes de ... ? 

118 Quand a-t-[il/eIle] commence a travailler? 
Si pus Ic mats dernier, passe: d 130 

119 Etait-ce avant ou après Ic dimanche Idate suivant Ia 
dernière semaine de référence]? 
Passe: cl/3D 

ABSENCE - SEPARATION 

130 Si VOIE= 1.passe:d150 
Si 101 = No,z, passe: ô 131 
Quelle est Ia raison principale pour laquelle ... s'est 
absenté(e) du travail Ia sensaine dernière? 
Mise a pied renporczire, passe: a 134 
Misc d pied saisonnière, passe: a 136 
Travail occasionnel. passe: ô 137 
Autrement. Occupé(e) tnais absent(e). VOlE = 2, passe: 
a 150 

131 Quelle est Ia raison principale pour laquelle ... a 
cessé de travailler a [cet eniploilcette entreprise]? 
Sipas .Perdu Son ('flip/at on mis(e) d pied.. passe: a 137 

132 Pourriez-vous préciser Ia raison principale pour 
laquelle ... a perdu son emploi? 
Si VOlE = 7, passe: a 137 
Si Jicis .. ean/oncture ëconomique.., passe: a 137 

133 Si date ob a Ira valUe pour (a dernière fois est ily a plus 
d'un an. passe: d 137 

prévoit-Iil/eIleJ retourner a cet emploi? 
Non on ..incertain., passe: ci 137 

134 L'employeur de ... Iui a-t-il donné une date de retour 
au travail? 
Oui, passe: d 136 

135 ... a-t-[iIIeIIe] des raisons de croire qu'[il/eIIe] sera 
rappelé(e) au travail d'ici 6 mois? 

136 La seniaine dernière, depuis combien de sernaines 
était-[iI/elle] mis(e) a pied? 
Si 130 = .anise a pied saisonnière- ou absenf(e) pendant 
plus dun an, passe: a 137 
Autrenient, VOlE = 3. passe: ci 137 
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137 ... travaillait-[iI/ellej habitueHement plus. ou moms 	161 Au cours de Ia période de 4 semaines ternsinée saniedi 
de 30 heures par semaine? 	 dernier Ic [date]. •.. a-t-IillelleJ, a un moment (lonné, 
Si VOlE = 3, passe: a 190 	 cherché dii travail a temps p1cm? 
Auirement, passe: a 170 	 Si VOlE = 2, passe: a 162 

Au! reineni. passe: a 20) 

HELRl;S DE TRAVAIL (EMPLOI PRINCIPAL) 

150 Les questions suivantes portent sur les heures de 
travail de ... a [nom de l'eniploi principall. [En ne 
tenant pas compte (les heures supplémentaires.] le 
nombre (I'heures de travail [pa6es1 de ... vane-i-il 
d'une seunaine a Fautre? 
Oni, ,na.'e: a 152 

151 [En ne tenant pas compte des heures supplétnentai-
res,] comhien d'heiires [pavéesl ... travaille-t-[il/ 
elleJ par seniaine? 
Si VOlE = 2. passe: a 158 
Si pas on tel eniplove(e) passe: ti 157. A utreinem, 
passe: it 153 

152 [En ne tenant pas conipte des heures supplémentai- 
res,J combien d'heures 1I)aees]  en niovenne 
travaille-t -Iil/elIeI hahituellement par semaine? 
Si VOlE = 2, passe: ti 158 
Si pas on (C) etflplove(e), parse: a 157 

153 La semaine dernière. combien d'heures ...était-[il/ 
elle] absent(e) de son travail en raison de vacances, 
de nialadie on (Ic toule autre raison? (N'oubliez pas 
tjule Liour fériéj était Ia seniaine dernière) 
0. passe': it 155 

154 Queue est Ia raison principale de cette absence? 

155 La semaine dernière, combien d'heures supplémen- 
taires payées a-t-[il/eIIe] travaillé a cet emploi? 

156 La seniaine dernière, conibien d'heures supplémen-
taires non payées a-t-Iil/eIIe] travaillé a eel emploi? 

15 7  Si (einplové(e) et 150 = non) /ieure.v e,tfrctivement 
irai'aillées = 151 - 153 + 155 + 156, passe: it 158 
Au total, comhien d'heures ... a-t-[iI/eIle] travaillées 
Ia semaine dernière a Inon' de I'einploi principal]? 
(N'oubliez pas que [jour férié] était Ia semaine 
dernière) 

158 Si 151 on 152 > 29 ci VOlE = 2, passe: a 162 
Si 151 on 152 > 29et VOlE = 1.passe:ä 200 

%oudrait-[iI/eIIeI travailler 30 heures ou plus par 
semaine (a un seul emploil? 
Oui, passe: a 160 

159 QuelIe est Ia raisoti principale pour laquelle ... ne 
veut pas travailler 30 heures ou plus par semaine [a 
tin seul eniploi]? 
Si VOlE = 2, passe: a 162.' autrentent, passe: a 200 

ABSENCE 

162 La semaine dernière, depuis combien de semaines ... avait-
[il/elle] été absent(e) du travail de façon continue? 
Si in eiiiplové(e), ni avant one entreprise constitaëe en sociëié, 
f)as.re: it 200 

163 ... recoit-Iil/elle] uui salaire ou un traitement de son 
[employ eur/entreprise] pour ses absences de Ia semaine 
dernière? 
Passe: a 20) 

RECHERCHE I)E TRAVAIL - E\IPLOI DEVANT 
COMMENCER A UNE 1)ATE FUTURE 

170 Si VOlE = 7, passe: a 500 
Au cours de Ia période de 4 semaines terniinée le saniedi 
[date]. ... a-t-[iI/elle] fait quoi que ce soit pour trouver du 
travail? 
No,:, age> 64 ci VOlE = 6, passe: a 420 
Non ci ñge < 65, pa.r.re:  a 174 
Oui. VOlE = 4 

171 Au cours des 4 dernières semaines, qu'a fail ... pour 
trouver dii travail? 

a-t-IiI/eIIe] fait autre chose pour trouver du travail? 

172 La seniaine dernière, depuis combien de seniaines 
cherchait-(iI/elIe] du travail? (depuis Ia date de Ia dernière 
journée de travail) 

173 QuelIe était I'activité principale de ... avant qu'IiI/eIIe] 
commence a chercher du travail? 
Passe: it 177 

174 La sernaine dernière, ... avait-[iI/elle] un emploi deva.nt 
débuter a une date precise? 
Non, VOlE = 6, pac.'.e: a 176 

175 ... va-t-liIleIIeJ commencer a travailler a eel emplol avant 
ou après le (linlanche [(late 4 senlaines plus tard]? 
Avant, VOlE = 5. pwoe.-  a / 91) 
A on aprEs. VOlE = 6, parse: a 420 

176 ... voulait-[iI/elle] un ernploi Ia semaine dernière? 
Non, passe: a 420 

177 ... voulait-[iIlelIeJ un emploi de plus, ou moms de 30 
heures par semaine? 

160 QuelIe est Ia raison principale pour laquelle ... 	178 Si VOlE = 4, paSse: a 190 
travaille habituellernent nioins (Ic 30 heures par 	Quelle est Ia raison pnincipale pour laquelle ... n'a pus 
semaine [a son eniploi principal]? 	 cherché du travail Ia sernaine dernière? 
Si ni .. eon/am lure econolnique". iii "a 'a pet trouvé on 	Si pus .C'rovait qit 'ii fl V avail /)CLS de travail", passe: a 420 
travail a letnps p1cm'., ci VOlE = 2, passe: d 162 	 htu,'udt, passe: a 190 
Si ni 'conjonciure êcoiwFnique'., nI 'n 'a pu trouvE on 
travail a rernps p1cm", ci VOlE = 1, passe: a 200 
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TAILLE DE L'ETABLISSEMENT 

260 Environ combien de personnes sont eniployées a l'endroit 
oü ... travaille pour Inoni de l'eniployeur]? Est-ce moms de 
20. entre 20 et 99, entre 100 et 500, on plus de 500? 
Si pas seprembre 00 nos'e,nbre, passe: a 300 

261 [L'employeur de 	a-t-[i)/elle] des operations a plusieurs 
endroits? 
No,z. ciu 260 = p1us de 500.., passe: a 300 

262 Au total, environ combien de personnes travaillent pour 
cet employeur a ces différents endroits? Est-ce moms de 
20, entre 20 et 99, entre 100 et 500, ou plus de 500? 
Passe.: a 300 

CATEGORIE 1)E TRAVAILLEUR - HEURES A L'AUTRE 
EMPLOI 

30() Si 102 = foil, passe: a 400 
J'ai niaintenant quelques questions sur l'[autrefancien] 
emploi ou l'[autrelancienne] entreprise de ... 	Etait-[il/ 
elle] emplové(e) ou travaillait-[il-ellej a son compte? 
Si i,as "a son conipte... passe: a 320 

301 ... avait-[il/eIle] une entreprise constituée en société? 

302 	avait-[iI/elle] des employés? 

320 [En ne tenant pas compte des heures supplCmentaires,] 
coinhien d'heures payées par sensaine ... travaillle-t-/ alt-
][il/elle] habituellement a [cet emploi/cette entreprise]? 
Si VOlE = 2, passe: a 400 

321 Au total, combien d'heures ... a-t-Fillelle] travaillées là 
semaine dernire a [cet emploi/cette entreprisel? 
Passe: a 400 

RECHERCHÉ D'EMPLOI (MISE A PIED TEMPORAIRE) 

400 Si VOlE 3, passe: a 420 
Au cours des 4 semaines terminées sainedi dernier Ic 
[date]. ... a-t-[il/elle] cherché un emploi auprès d'un autre 
employeur? 
Passe: a 420 

SEPARATION PRECEDENTE 

420 Si ni 118 = niois d 'enquéte, ni 119 = depuis Ia dernière seinaine 
de rëfrrence,  passe: a 500. Si 103 = 1, passe: a 423 
Avant que .. commence a travailler a (nom de 
l'employeur], avait-(iI/elIel déjà travaillé a un emploi on a 
une entreprise [en ne tenant pa.s compte de [I'autre 
emploi/l'autre entreprise] oü ... travaille en ce moment]? 
Non, passe. a 500 

421 Quand ... a-t-Iil/elle] travaillé a cet eniploi ou a cette 
entreprise Ia dernière fois? 
Si alcilit Ic inois precedant eette enquéle, passe: a 5(() 
Si Ic inois d 'enquC(e, passe.: O 423 

I)ISPON1BI LETE 

190 	aurait-lil/elle] pu travailler Ia sernaine dernière 
[s'illsi elle] avait été rappelé(e)/si un ernploi 
convenable lui avait été ofTertJ? 
Oui. passe: a 400 

191 Queue est Ia raison principale pour laquelle 
n'était pas disponible pour travailler Ia sernaine 
dernière? 
Passe: ci 400 

GAINS - SYNDICAT - PERMANENCE 

200 Si pas un (e) emplove (c) (a 1 'einploi principal), passe: a 
300 
Si interview subséquente et pas de c/ian genent a 110, 
114,115, 116, 117, 118.passezà260 
Je voudrais maintenant vous posez quelques courtes 
questions sur les gains de 	a [norn de I'eritreprise]. 

est-[iI/elle] payé(e) a l'heure? 

201 	recoit-Iil/eIle] habituellement des pourboires ou 
des commissions? 
Si 200 = non, passe: a 204 

202 [En incluant les pourboires et les commissions], 
quel est le salaire horaire de ...? 
Passe: 220 

204 Pour vous. queue est là nsanière là plus facile de 
nous dire Ic salaire ou le traitement de ... [y compris 
les pourboires et Ies commissions], avant impôt et 
autres deductions? Sous forine de gains annuels, 
mensuels, hebdomadaires ou autre? 

205 [En tenant compte des pourboires et des commis- 
a 	sions,] quel est le salaire ou le traitement [hebdorna- 
209 daire/aux deux seniaineslbimensuel/mensuel/an- 

nuel] de ..., avant impôt et autres deductions? 

220 ... est-[iI/elle] syndiqué(e) a mom de l'emploi 
principal]? 
Oui, posse: a 240 

221 ... est-(il/eIleJ couvert(e) par une convention 
collective ou par un contrat de travail négocié par un 
syndicat? 

240 [L'emploi principal] de 	est-il permanent ou est-il 
d'une manière ou d'une autre non permanent? 
(p. ex., emploi saisonnier, teniporaire. (l'une durée 
déterniinée, occasionnel) 
Permanent, passe: c) 260 

241 Dc queue nianière I'eniploi de ... n'est-iI pas 
permanent? 
Passe.: tj 260 
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422 Etait-ce avant ou aprês le dimanche [date du 
dinianche suivant Ia dernière semaine de réfé-
rencej? 
.1 tan!. pas.cez ) 5(X) 

423 Queue est Ia raison principale pour laquelle ... a 
cessé de travailler a [eel emploi/cette entreprisel? 
.Si /)(L I'erdu SOfl L'lPIpl()l. !1?1.S (e) a pl('d, passe: a 425 

44 Pourriez-vous précisez Ia raison priucipale pour 
laquelle ... a perdu son emploi? 

425 Si 103 - 1, pa.vst': a 5(X) 
A cet eniploi ou a cette entreprise. ... travaillait-[il/ 
elle] habituellement plus, on moms de 30 heures par 
se maine? 
Pa. ce: a 5(X) 

FREQUENTATION SCOLAIRE 

5ti) Si ige > 64. FIN 
La seniaine dernière, 	fréquentait-[iI/eIle] une 
école. un college. ou une université? 
VOH. f)(ls.Vf.'Z ei 520 

501 ... etait-Iil/eIIe] inscrit(e) comnie étudiant(e) At temps 
plein ou a temps partiel? 

502 De quel genre d'école s'agit-iI? 
Passe: a 520 

Qt ESTIONS SUPPLEMENT AIRES DE L'ETE POUR 
LES ETUDIANTS 

520 Si Ic tools (1 'en qiléte n est pus de tout a (lout. FIN 
Si / 'age ii 'est pas de 15 a 24, FIN 
Si interview sulsëq:ten:e et 520-PRECEDENT= Non, FIN 
Si interview,  subséquente et 520-PREcEDENT= Oui, 
passe: d 521 

était-Iil/eIleI étudiant(e) a temps plein en mars de 
cette année? 
Non, FIN 

52 	prévoit-[il/elle] étudier a temps plein cet 
automne? 
FiN 

Codes iour la composante démorauhioue 
35 
1 	Accuellement marié(e) ou vivant en union libre 
2 	Célibataire jamais marié(e)) 
3 Veuve ou veut 
4 	Séparé(e) ou divorcé(e) 
37 
1 	Personne de référence 
2 	Conjoint 
3 	Fils OU tille (adopté(e) ou non. Ou d'un autre lit) 
4 	Pecit-tils OU petite-fille(e) 
5 Gendre OU bru 
6 	Enlant en tutelle (moms de 18 ans) 

7 Père ou mere 
8 	Père ou nière du conjoint 
9 	FrCre ou soeur 
0 	Autre parent - Précisez dans les Notes 
38 
0 8iCme année ou moms (Québec: Secondaire [Iou moms) 
1 	9iême - lOiCme années (Québec: Secondaire [II ou IV) 

(Terre-Neuve: I Crc année du secondaire) 
2 	I liCme - I3ième (Québec: Secoiidaire V) 

(Terre-Neuve: 2iCme a 4iCme annCes du secondaire) 
41 
I 	Aucun diplOme ou certif'icat d'études postsecondaires 
2 	Diplôme ou certiticat de métier d'une école de métiers ou a Ia 

suite d'une periode d'apprentissage 
3 	Diplóme OU certificat non universitaire d'un college communau- 

taire. CEGEP, école de sciences infirmières, etc. 
4 	Certiticat universitaire int'Crieurau haccalauréat 
5 	Baccalauréat 
6 	DiplOnie ou certiticat univ ersitaire supérieur au baccalauréat 

Codes pour Ia composante sur Ia population 
active 
106/119/174/422 
1 	Avant cette dae 
2 	A cette date ou aprés 
1101300 
1 	Eniployé(e) 
2 	Travaillait a son compte 
3 	Travailleur(euse) non rémunCré(e) dans uneentreprise fainiliale 
130 
01 Maladie ou incapacité de l'enquéte(e) 
02 Soins a donner a ses enfants 
03 Soins a donner a un parent ãgé (60 ans ou plus) 
04 Congé de maternité femmes seulement) 
05 Autres obligations personnelles ou familiales 
06 Vacances 
07 Contlic tie travail (grève ou lock-out) 
08 Misc a pied temporaire due a Ia conjoncture écoflomique 

(employé(e)s seulement) 
09 Misc pied saisonnière (eniployé(e)s seulemern) 
10 Travail occasionnel. manque de travail (emplové(e)s seulement) 
11 Horaire de travail (p. ex. travail par quart) (employé(e) seule-

ment) 
12 Travaille a son compte. manque de travail (travailleurs(euses) a 

leur compte seulement) 
13 Activité saisonnière (employé(e)s exclu(e)s) 
00 Autre - Precisez dans les notes 
131 /423 
Of Maladie ou incapacité tie l'enquété(e) 
02 Soins a donner a ses enfants 
03 Soins a donner a un parent ágé (60 ans ou plus) 
04 Est enceinte (temmes seu lenient) 
05 Autres obligations personnelles ou familiales 
06 Vaàl'Ccole 
07 A perdu son emploi. a été rnis(e) a pied. ou l'emploi a pris fin 

(employC(e)s seukment) 
08 A vendu ou fermé I 'entreprise (travailleurs(euses) a leur compte 

seu lenient) 
09 A déménagé 
10 N'était pas satistait(e) de son emploi 
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11 A pris sa retraite 
00 Autre - Précisez dans les Notes 
132/ 424 
1 	Fin de Iemploi saisonnier 
2 	Fin de l'emploi temporaire. de l'eniploi d'une durée 

déterminée ou a contrat (travail non saisonnier) 
3 	Travail occasionnel 
4 	Déménagement de I 'entreprise 
5 	Abandon des atfaires par I'entreprise 
6 	Conjoncture economique (manque de travail, baisse des 

commandes ou des ventes. etc.) 
7 	Congédiement par I 'employeur 
0 	Autre - Précisez dans les Notes 
154 
01 Maladie ou incapacité de I 'enquêté(e) 
02 Soins a donner a ses enfants 
03 Soins a conner a un parent ágé (60 ans ou plus) 
04 Congé de maternité (femmes seulement) 
05 Autres obligations personnelles ou familiales 
06 Vacances 
07 Contlic de travail (grève ou lock-out) 
08 Misc a pied temporaire due a Ia conjoncture économique 
09 Jour férié (civil ou religieux) 
10 Mauvais temps 
Ii L'emploi a débuté OU s'est terrniné durant Ia semaine 
12 Travaille a temps réduit (en raison du manque d'équipe-

nient, de l'entretien ou de Ia reparation de l'usine 
00 Autre - Précisez dans les Notes 
137/177/425 
1 	30 heures ou plus par semaine 
2 	Moms de 30 heures par semaine 
159 
1 	Maladieou incapacité de l'enquêté(e) 
2 	Soins a donner a ses entants 
3 	Soins a conner a un parent àgé (60 ans ou plus) 
4 	Autres obligations personnelles ou familiales 
5 	VaàI'Ccole 
6 Choix personnel 
0 	Autre - PrCcisez dans les Notes 
160 
I 	Maladie ou incapacitC de l'enquCte(e) 
2 	Soins a donner a ses enfants 
3 	Soins a donner a un parent ãgC (60 ans ou plus) 
4 	Autres obligations personnelles ou familiales 
5 	Vaàl'Ccole 
6 Conjoncture économique 
7 	N'a pas Pu trouver un travail de 30 heures par semaine ou 

plus 
0 	Autre - Précisez dans les Notes 
171 
1 	Agence de placement puN ique 
2 Agence de placement privCe 
3 	Syndicat 
4 Directement aux employeurs 
5 Amis ou parents 
6 	Placement dune offre d'emploi ou réponse a uric offre 

d'emploi 
7 	Consultation des offres d'emploi 
0 	Autre - Précisez dans les Notes 

173 
I 	Travaillait 
2 	Tenait maison 
3 	A] lait a I'école 
4 	Autre - Précisez dans les Notes 
178 
I 	Maladie ou incapacité de l'enquête(e) 
2 	Soins a donner a ses enf'ants 
3 	Soins dormer A on parent ãgé (60 ans no plus) 
4 	Autres obligations personnelles ou farniliales 
5 	Va a l'école 
6 	Attendait d'être rappelé(e) a son ancien emploi 
7 	Attendait que des employeurs lui répondent 
8 	Croyait qu'iI n'y avait pas de travail (clans Ia region, ou 

correspondant a ses compétences) 
9 N'a donné aucune raison 
0 	Autre - Précisez dans les Notes 
191 
1 	Maladie ou incapacite de l'enquëtC(e 
2 	Soins a donner a ses enfants 
3 	Soins a donner a un parent àgC (60 ans nu plus) 
4 	Autres obligations personnelles ou familiales 
5 	Vaàl'école 
6 Vacances 
7 	Avait déjà un emploi 
0 	Autre - Précisez clans les Notes 
204 
I 	Annuels 
2 	Mensuels 
3 Bimensuels 
4 Aux deux semaines 
5 Hebdomadaires 
0 	Autre - Précisez dans les Notes 
241 
1 	Emploi saisonnier 
2 	Emploi temporaire. d'une durCe dCterniinCe cm a contrat (non 

saisonnier) 
3 	Travail occasionnel 
4 	Emploi obtenu par I' i ntermCdiaire d' une agence temporaire 
0 	Aurre - Précisez dans les Notes 
260/262 
I 	Moms de 20 
2 Entre20et99 
3 Entre 100 et 500 
3 Plusde 500 
501 
I 	A cemps p1cm 
2 	A tenips partiel 
502 
I 	École primaire ou secondaire 
2 College communaucaire ou CEGEP 
3 	Université 
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