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INTRODUCTION 

I 

The purpoee of this article in to 
examine the data provided by the revised 
Labour Force Survey on employed persons who 
had a job but were not at work during the 
monthly reference week in 1976. 

Employed persona who had a job but 
were not at work during reference week are 
identified through items 30, 31 and 33 on 
the questionnaire (see page 38). Item 30 
identifies those peraons who had a job but 
were not at work while items 31 and 33 are 
used to acreen out those persona who had a 
job but were not at work because their job 
attachment was to a new job to start in the 
future or to a job from which they had been 
laid off. In the aurvey, these two latter 
groups are not classified as employed and 
thus are not counted as employed persona 
who had a job but were not at work. 

information on class of worker status 
is taken into account in deciding whether or 

not

to classify a person as "had a job but 
did not work" in item 30. In the case of a 
pnid worker, a job exists if there is a 
definite arrangement between an employer and 
employee for work on a regular basis (i.e. 
every week or every month).l An unpaid 
family worker is considered as holding a job 
if there is a definite conanitment by the 
employer (a related household member) to 
accept his fher return to work. Self-employed 
persons are classified as "bad a job but did 
not work" if they had a business, farm or 
professional practice and did not work during 
reference week. Those self-employed but 
without a business, farm or professional 
practice (e.g. typist working at home) are 
excluded. 

Item 31 screens out those persons who 
"had a job but did not work" whose job 
attachment was to a job to start in the 
future. Item 33 determines why persons who 

1. In cases where there is some doubt about 
the return to work (e.g. persons who 
work on an "on-call" basis), persons are 
not classified as having a job. Also 
excluded are persons who are absent from 

P 

	

	work for an extended period of time for 
" n no-work" activities for which no 
remuneration is received (if pay is 
received they are included). 

L'objectff de ce document conBiete I analy-
ear lea donnéee tirées de 1* nouvelle enqute our 
is population active en ce gui a trait aux person-
flee occupées absentee du travail au coura de is 
seniaine de référence en 1976 (une par mole). 

Lea personnes occupées qui étaient absentee 
du travail pendant is semaine de référence font 
i'objet des postes 30, 31 et 33 du questionnaire 
(voir A Is page 40). Le poste 30 vise lee person-
nec occupéea absentee du travail tandis que lea 
postea 31 et 33 permettent d'éliniiner lea person-
nec qui avaient un empioi mais dtaient absentee 
du travail parce qu'elles avaient un nouvel 
emploi devant counnencer A une date future ou 
qu'elles avaient dte mises A pied. Aux fins de 
l'enquête, on ne classe pas cee deux derniers 
groupes parmi lea personnee occupées et, de ce 
fait, on ne lee compte pas cosmic personnes 
occupéea absentes du travail. 

On tient compte des renseignenients our le 
etatut professionnel pour decider si une personne 
doit Otre clasaée ou non cosine "syant un emploi 
mats ne travaillant pas" au poste 30. Dane le caa 
d'un travailleur rémundrd, il y a emploi s'il 
existe des dispositions prdcises entre l'empioyeur 
et ie salarid pour que ce dernier travaille our 
une base régulire (c.--d. chaque seinaine ou 
chaque mois).l On considre un travailleur fami-
lial non rdmundrd cosine ayant un enipioi a'il 
existe un engagement précis de la part de l'em-
ployeur (parent ineinbre du inénage) A accepter son 
retour au travail. On classe lee travailleurs 
indépendanta cosine "ayant un emplol mate ne tra-
vaillant pas" s'ils possédatent une entreprise, 
une ferine ou un bureau pour l'exerciae d'une 
profession libérale mais ne travaillaient pas 
pendant la semaine de référence. On ne tient pas 
cotupte des travailleurs inddpendants qui ne poe-
edent pas d'entreprise, de ferme ni de bureau 
pour l'exercice d'une profession libérale (par 
cx., me dactylo travailiant A la maison). 

Le poste 31 permet d'identifier et d'élimt-
ncr lee personnee qut "avaient un einploi mais ne 
travaiilaient pee" parce que leur emploi devait 
comencer h tine date future. Le paste 33 sert 

1. Lorsqu'il y a incertitude quant au rappel au 
travail (par cx. lea pereonnes gui doivent Otre 
dieponibles ou "en attente"), on ne claase pee 
lee personnee en cause cosine ayant tin empiol. 
On exciut également celiee gui aont absentee 
du travail pour une longue pdriode en raison 
d'activitée hors travail pour lesquelles dies 
ne sont pas rémunCréec (on lee prend en 
compte ci dies reçoivent tme réniunération). 



"had a job but were not at work" were absent. 
If the reason is layoff (expects to return) 
or new job to start in the future, they are 
not classified as employed persons who had 
a job but were not at work. 

This paper is organized in three 
sections. The first section deals with 
absence rates 2  and reasons for absence for 
employed persona who had a job but did not 
work during reference week by personal 
characteristics (i.e. sex, age, marital 
status) and province. The second section 
examines the absence rate and reasons for 
absence in relation to the characteristics 
(i.e. industry, occupation and hours of 
work) of the jobs held by employed persons 
who had a job but did not work during 
reference week. The last section considers 
the reasons for absence by the length of 
time continuously absent and whether or not 
the absentees are receiving any wages or 
salary for any of the time off during 
reference week. 

A. Absence Rates and Reasons for Absenc, by Selected P.r-
sonal Charocteri,tici 

As shown in Table A-i, using annual 
average data for 1976, of the 9,572,000 
employed persons 685,000 (7.27.) were not 
at work in the reference week. Of those 
not at work, 83.6 per cent were either 
on vacation (60.37.) or were iii (23.47.). 
An additional 5.4 per cent were involved 
in a labour dispute and the remaining 
11 per cent were absent for other reasons 
(such as bad weather or personal or 
family responsibilities). 

By Age and Sex: The absence rate for women 
(7.67.) was higher than that for men (6.97.). 
AB shown in Table A-i and Chart 1, the avet'-
age absence rate is directly related to age, 
increasing from 5.1 per cent for persons 15 
to 24 years of age to 9.3 per cent for per-
sons 55 years and over. This relationship 
was more pronounced for men than for women. 

Vacation was the most important 
reason for absence from work for all 
age-sex groups, accounting for between 
52.6 per cent and 65.6 per cent of 
employed persons not at work. It was 
least important for men 15 to 24 years 
of age (53.17.) and men 55 years of age 

2. The absence rate is the number of 
employed persons not at work with a 
certain characteristic as a proportion 
of the total number employed with the 
same characteristic. 

préciser is raison de l'absence des persOnnas qul 
"avaient un empiot mais ne travaillalent pas". 
S'il s'agit d'une mise A pied (s'attend I tin 
rappel) ou d'un nouvel emplol devant comencer 
une date future, on ne classe pee lea personnes an 
cause come personnes occupées absentee du travail. 

Ce document eat prsenté en trois sections. 
La premire section traite des taux d'abeence 2  
et des raisons de l'absence dee personnes occupées 
qut ne travaillalent pea pendant is aemaine de 
rférence selon des caractéristiques personneiles 
(c.-h--d. le sexe, l'ftge, l'état matrimonial) at 
la province. La deuxihme section dtudie le taux 
d'absence et lea raisone de l'absence en fonction 
des caracteristiques (c.----d. l'activité écono-
mique, Ia profession et lea heures de travail) dee 
poates que détiennent lea personnee occupées qul 
ne travaillaient pea pendant is semaine de ref é-
rence. La dernibre section analyse lea raisons 
de l'absence aelon ia période d'absence continue 
et selon que lee pereonnes absentee touchent ou 
non un salaire ou Un traitement pour une absence 
quelconque pendant is semaine de référence. 

A. Taux d'ebs,nce at raisons do labsonca selon certain.s carectéris-
tiques personnelles 

Coe 1 ndtque le tableau A-i • en utili4 
sant la moyenne des données annuelles pour 
1976, 685,000 (7.2 7.) des 9,572,000 personnes 
occupées n'étaient pas au travail pendant Is 
semaine de référence. De ce noinbre, 83.6 7. 
&taient en vacances (60.3 7.) ou malades 
(23.4 7.). En outre, 5.4 7. des personnee 
étaient touchées par des conflits du travail 
et environ 11 7. étaient absentee pour d'autres 
raisons (comme le mauvais temps ou de8 obli-
gations personnelles ou familiales). 

Selon 1'ge et le sexe: Le taux d'absence 
des femmes (7.6 7.) dtait supdrieur A celui 
des homes (6.9 7.). Come l'indiquent le 
tableau A-i et le graphique 1, le taux 
d'absence moyen se rapporte directetnent 
1 1 ge, peasant de 5.1 7. chez lea pereonnea de 
15 ? 24 ans A 9.3 7. chez le groupe ftg6 de 55 
ans et plus. Ce rapport est plus marqud cher 
lea homes que chea lee feasnes. 

Lee vacances constituaient la raison Is 
plus importante de l'absence du travail pour 
tous lea groupes d'ge-sexe, représentant de 
52.6 7. A 65.6 7. du nombre de personnes 
occupées absentee. Cette tendance était moms 
marquee chez lee homes Igde de 15 h 24 ans 
(53.1 7.) et chez ceux de 55 ane et plus 

2. La taux d'absence représente le nombre de 
personnes occupées absentee, eelon tine certain 
caractéristique, par rapport au nombre total 
de personnes occupdes, selon Is mme 
caractdriatique. 
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, 	and over (52.67.). The major reason for 
higher absence rates among older age 
groups is illness. Only 20.3 per cent 
of persons 15 to 24 years of age reported 
illness as their reason, compared to 
31.8 per cent of persona 55 years and 
older. The relationship between age and 
illness holds for men and women. Invol-
ment in a labour dispute as a reason for 
absence occurs primarily among men: 
7.5% of men gave this reason compared to 
2.2% of women. Labour dispute was most 
important for men 25 to 44 years of age, 
accounting for 8.5 per cent of their 
absences. 

By Sex and Marital Status: Harried 
persons have higher absence rates than 
persona in the "single and other" cats.-
gory (7.87. and 5.87. respectively). The 
relationship is especially pronounced 
among women as the absence rate for 
married women in 1976 was 8.5 per cent 
compared to 6.2 per cent for other 
women (see Table Pr-3). 

A lower percentage of married 
women than other women were on vacation 
(59.77. versus 63.67.) while the reverie 
situation was true for men (61.27. versus 
55.17.). Illness accounted for between 
22.1 per cent and 24.2 per cent of 
absences by sex and marital status. 
Other reasons, mainly personal or family 
re8ponsibilities, accounted for 16.6 
per c.'nt of married women's absences 
from work, and were the major factor 
contributing to the higher absence rates 
for this group. 

By Province: The highest annual average 
absence rates were in Nova Scotia (8.1), 
Quebec (7.7)  and British Colunbia (7.4), 
while the lowest rates were in the 
Prairie provinces (Manitoba 6.1, 
Saskatchewan 6.5 and Alberta 6.4) (see 
Table A-5). 

Vacation was most frequently 
reported in New Brunswick, Ontario and 
Alberta accounting for about 65 per cent 
of absences in these provinces and least 
frequently reported in Quebec (53.2% of 
absences). The highest percentage for 
illness was in Quebec (26.37.) and Nova 
Scotia (25.07.) while the lowest percentage 
for illness was in Saskatchewan (16.07.) 
and Alberta (18.97.). 

Monthly Data: The use of annual average 
data is somewhat misleading due to the 
relatively high absence rates in July 

(52.6 7.). La maladie constitue la principale 
raison expliquant lea taux supérieurs d'abaence 
chaz lea groupea plus flgéa. Seuletnent 20.3 7. 
des personnes flgês de 15 h 24 ans ont cite Ia 
meladie cosine raison, comparativement & 31.8 7. 
dana le cas des pereonnes de 55 ans et plus. 
Le lien entre l'flge et is maladie se vérifie 
tant chez lee hosises que chez lee fessnes. On 
a observe la raison "conflit du travail" 
surtout chez lea hoimues: 7.5 7. des hosines ont 
invoqué cette raison par rapport 1 2.2 7. des 
fenines. C'est chez lea homes flgds de 25 
44 ans que cette raison a etC donnée le plus 
frdqueninent, raison intervenant pour 8.5 7. 
de leurs absences. 

Selon le sexe et i'état matrimonial: Lee 
personnes mariées enregistrent des taux 
d'absence plus élevds que lea personnee de Is 
catégorie "célibatairea et autres" (7.8 7. et 
5.8 7. respectivement). Cette tendance se 
manifeste aurtout chez lea femes; en effet, 
le taux d'absence des feimnes niarides e'établis-
sait A 8.5 7. en 1976, conparativeinent ? 6.2 7. 
dana le cas des autree fenines (voir le tableau 
A-3). 

Un pourcentage plus faible de feimnes 
niariées par rapport aux autres fenmies dtaient 
en vacances (59.7 7, contre 63.6 7.) tandis 
qu'on observait is situation contraire chez 
lea honines (61.2 7. par rapport A 55.1 7.). La 
maladie reprCsentait de 22.1 7. 1 24.2 7. des 
absences selon le sexe et l'état matrimonial. 
Le8 autres raiaons, principaleinent lea obli-
gations personnelles ou familiales, inter-
vensient pour 16.6 7. du nombre d'absencea des 
fensnes mariéea et étaient le principal facteur 
responsable des taux élevés d'absence de ce 
groupe. 

Selon is province: Las taux moyens annuels 
d'absence les plus dlevCs ant été enregistrCs 
en Nouvelle-Ecosse (8.1 7.). au Québec (7.7  7.) 
et en Coloinbie-Britannique (7.4 7.) et lea taux 
lea plus faiblee ant été observes dana lea 
provinces des Prairies (Manitoba 6.1 7., 
Saskatchewan 6.5 7. et Alberta 6.4 7.) (voir le 
tableau A-5). 

La raison "vacances" a etC Ic plus 
souvent déclarée au Nouveau-Brunswick, en 
Ontario et en Alberta, intervenant pour environ 
65 7. du noinbre d'absences dana ces provinces; 
le Québec (53.2 7.) a enregiatré Is plus faibie 
proportion d'absences dues aux vacances. En 
ce qui concerne Ia maladie, Ic Québec (26.3 7.) 
et La Nouve1le-cosse (25.0 7.) ant enregietrd 
lea proportions lea plus fortes tandia que Is 
Saskatchewan (16.0 7.) et l'Alberta (18.9 7.) 
affichaient lea proportions lea plus faibles. 

Données mensuelles: L'utilisation de la 
moyenne annuelle des données induit quelque 
peu an erreur en raison des taux relativement 



and August (see Table A-2 and Chart 3). 
The absence rates in July and August were 
17.6 per cent and 14.6 per cent respec-
tively, whereas in the other months of 
the year the rate varied between 3.9 per 
cent (December) and 6.4 per cent 
(September). 

There is also considerable vari-
ation in the monthly absence rates by 
major age-sex group. For persons 15 to 
24 years of age the rate was 10.8 in 
July and 9.1 in August and it varied 
between 3.2 and 4.6 for the remaining 
months. Adult women (25 years and over) 
had relatively high absence rates in July 
and August (23.87. and 20.2% respec- - 
tively). The monthly absence rates for 
adult men are similar to the overall 
averages noted above for employed per-. 
eons not at work. 

An analysis of reasons for absence 
by month also reveals considerable 
monthly variation. Vacation was least 
important between November and February, 
accounting for between 26.1 per cent and 
41.7 per cent of absent persons, and 
most important during July and August, 
accounting for 85.9 per cent and 83.5 
per cent of absences, respectively. The 
reverse is true for illness as this was 
a major reason for absence from November 
to February (accounting for between 
37.3 per cent and 43.9 per cent of 
absences), while in July and August 
illness accounted for 7.6 per cent and 
9.8 per cent of absences, respectively. 
While most of the variation In the 
percentage contribution of illness to 
the overall absence rate is due to the 
substantial increase In vacations taken 
in the amwier months, the absolute 
n.snber of persons absent from work due 
to illness also was highest In the winter 
months, particularly in March. Absences 
due to labour dispute in 1976 were most 
important in September and October (16.17. 
and 10.8% of absences, respectively). 

A monthly analysis of reasons for 
absence by major age-sex group reveals 
the same general patterns with regard to 
vacation and illness. 

B. Absence Rates and Reasons for Abs.nc. by Ch.r.ct.rsdc, 
of Job Held 

levds d'absence enregiatrds en juiliet et en 
aoflt (voir le tableau A-2 et le graphique 3). 
Lee taux d'absence pour juiliet et soOt 
s'tablissaient reapectivement A 17.6 7. et 
14.6 7.; pour lea autres moia de l'anne, us 
variaient entre 3.9 7. (ddcembre) et 6.4 7. 
(septenthre). 

II exiete égaiement Un dcart Important 
au niveau des taux mensuels d'abeence scion 
lea principaux groupes d'ge-aexe. Dana ie 
cas des personnes Ag6es de 15 A 24 ans, le 
taux etait de 10.8 7. en juillet et de 9.1 7. en 
aott et ii varialt de 3.2 7. A 4.6 7, pour lee 
autres inois. Las femines de 25 ans et plus ont 
enregistrd des taux relativement dlev4s en 
juillet et en aottt (23.8 7. et 20.2 7. reapecti-
vement). Chei lea honmies du mme groupe, lea 
taux mensuels d'absence dtalent aemblables aux 
moyennes globales suamentionnées pour lea 
personnes occupées ab8entes. 

L'analyse des raisons des absences selon 
le mois révle également des dcarts mensuels 
importants. La raison "vacances" a etd citde 
moms souvent de novembre a fdvrier, reprdsen-
tant de 26.1 7, a 41.7 7. du nombre de person-
nes absentee et plus frdquenmient en juiliet 
et en aoftt intervenant pour 85.9 7. et 83.5 7, 
des absences respectivement. En cc qui a 
trait A is maladle, l'inverae s'est produit 
car elle a dtd is principale raison invoquée 
de novembre h fdvrier (reprdsentant de 37.3 

43.9 7. des absences) tandis qu'en juillet 
et en aotit, elle intervenait pour 7.6 7. et 
9.8 7. des absences respectivement. Bien que 
la variation de is proportion dana laquelie 
interviennent lea absences en raison de la 
inaladie dens le taux global d'absence s'expli-
que principalement par le fait qu'un plus 
grand nombre de personnes prennent des vacances 
en été, ii n'en demeure pee moms que le 
nombre absolu de personnes absentes du travail 
en raison de la nialadie eat 6galement plus 
dlev6 en hiver, particuilarenient en mars. En 
1976 lee absences en raison des confute du 
travail se aont produites principalenient en 
septenibre et en octobre (intervenant pour 
16.1 7. et 10.8 7, des absences respectivement). 

L'anaiyse mensuelle des raisons de 
i'absence scion lea principaux groupes d'ge-
sexe revale les mOines tendances géndrales en 
cc qui concerne lee vacancea et is maladie. 

B. Teux dabs.nce at raisons do l'absence solon Its carectérletiquss du 
post. occupé 

By Industry: Table A-6 shows annual 
average absence rates and reasons for 
absence by industry. The highest 
absence rates are in other primary (8.4), 
comtmity, business and personal service 
(8.3) and transportation, cotnunication 

Scion la branche d'activltd: La tableau A-6 
présente is moyenne annuelle des tawc d'absence 
et lea raisons de l'absence scion Is branche 
d'activIté. Les taux d'absence lea plus 
dlevds ont dtd observes dans lea autres 
branches du secteur primaire (8.4 7.), les 



andother utilities (8.0). The lowest 
rates are in agriculture (3.8), trade 
(5.7) and finance, insurance and real 
estate (6.0). 

Vacation is an important reason 
for absence in finance, insurance and 
real estate and conitumity, business and 
personal service (70.07. and 68.8% of 
absences, respectively), while it is 
least important in construction, agri-
culture and other primary accounting for 
between 37.5 per cent and 45.0 per cent 
of absences in these industries. Illness 
was most comon in manufacturing and 
other primary (about 30% of absences in 
these industries) and least comon in 
coninunity, business and personal service 
and finance, insurance and real estate 
(accounting for 17.77. and 20.07, of 
absences, respectively). Labour disputes 
were important in construction and 
manufacturing, accounting for 20.87. and 
10.67, of absences in these industries, 
respectively. Other rea8ons such as bad 
weather and personal or family responsi-
bilities were important in agriculture 

By Occupato: Table 4-7 depicts the 
annual average absence rates and reasons 
for absence by occupation. The highest 
absence rates were in managerial and 
professional (8.7), construction (8.1), 
materials handling and other crafts (7.8) 
and transportation (7.6) occupations, 
while the lowest rates were in the 
primary (5.0) and sales (5.7) occupations, 

Vacation was most important for 
the managerial and professional group 
(accounting for about three quarters of 
this occupation's absences) and least 
important in primary and construction 
occupations (41.97. and 40.0% of absences, 
respectively). Illness was most 
frequently reported in the processing 
and transportation occupations, account-
ing for 32.7 per cent and 30.0 per cent 
of the absences in these occupations, 
and least frequently reported in the 
managerial and professional (14.27.) and 
sales (20.37.) groups. A relatively high 
percentage of persons in the construction 
and processing occupations were involved 
in labour disputes (18.27. and 10.67. 
respectively). Other reasons were 

services eocio-culturels, coimnerciaux et 
personnela (8.3 7.) at lee transports, com-
munications at autres services publics (8.0 7.). 
Lee taux lee plus faiblee ont ete enregistrés 
dana l'agriculture (3.8 7.), le coninerce 
(5.7 7.) et lee finances, assurances et 
affaires iunnobilthree (6.0 7.). 

Lee vacances constituent une raison 
importante des absences dana lee secteurs des 
finances, assurances et affaires inenobiliree 
et des services socio.-culturele, coninerciaux 
et personnels (70.0 7. at 68.8 7. des absences 
respectivement), tandis qu'ellea sont beaucoup 
moms importantes dana les secteurs "bñtiment 
et travaux publics", "agriculture" et "autres 
branches du secteur prilnaire", représentant 
de 37,5 7. h 45.0 7. des absences dana ces 
activit68. La maladie a été plus courante 
dane lea industries manufacturires at lea 
autrea branches du aecteur primaire (environ 
30 7, des absences dana ces branches d'activité) 
at mains fréquente dana lea services socio-
culturels, couvnerciaux et personnels, at lee 
finances, assurances et affairee imobilires 
(intervenant pour 17.7 7. et 20.0 7. des absences 
respectivement). Lea conflits du travail ont 
été plus frequents dana les branches "btiment 
et travaux publics" at "industries manufactu-
rires", intervenant reapectivement pour 
20.8 'I. et 10.6 7. des absences dane ces bran-
ches d'activitC. D'autres raisons telles que 
Ie mauvais temps et lea obligations personnel-
lea ou familiales se sont rdvéldes importantes 
china l'agriculture (33.3 7.). 

Selon la profession: Le tableau 4-7 presente 
la moyenne annuelle des taux d'absence et lee 
raisons de l'absence selon la profession. Las 
taux d'absence lea plus élevés ant été 
enregistrés par lee categories direction et 
professions libéralee (8.7 7.), métiers de la 
construction (8.1 7.), manutention et autres 
niétiers (7.8 7.) et transport (7.6 7.) tandis 
que lea taux lee plus faibles étaient observes 
dana lea categories professions du secteur 
primaire (5.0 7.) et comerce (5.7 7.). 

Lea vacances constituent une raison 
importante dane Ia categorie direction et 
profession8 libérales (intervenant pour 
environ trois quarts des absences au niveau 
de cette profession), tandia qu'elles sont 
mains iniportantes dane lea professions du 
secteur primaire et lea métiers de la 
construction (41.9 7. et 40.0 7. des absences 
respectivetuent). La raison "inaladie" a eté 
déclarée le plus souvent dane lea categories 
traitement des matire5 premires et transport, 
intervenant respectivement pour 32.7 7. et 
30.0 7. des absences enregistrCes dana cea 
professions; ella a été donnée Is mains 
souvent dana lea groupea direction et 
professions libérales (14.2 7,) et comaerce 
(20.3 7.). Lee conflits du travail ont touché 
tin pourcentage relativesient élevé de pereonnes 
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relatively important in the primary 
occupations (32.3% of absences). 

By Full-time/Part-time: Table Pr-8 shows 
the annual average absence rates and 
reasons for absence for regular full-time 
(i.e. usually work 30 or more hours per 
week) and regular part-time workers. 
The absence rate for full-time workers 
(7.2) was slightly higher than that for 
part-time workers (7.0). This was due 
to the relatively low absence rate for 
men in part-time employment (5.2 for 
men working part-time compared to 7.0 
for men working full-time). Women in 
full-time employment had about the same 
absence rate as women in part-time 
employment (7.6% versus 7.77.). 

Vacation was a more important 
reason for absence among full-time 
workers as 61.7 per cent gave this 
reason compared to only 48.6 per cent 
of part-time workers. Illness was also 
more coimnon among full-time workers 
(23.9% compared to 18.97.). Those 
involved in a labour dispute were mainly 
men in full-time employment; of the 
annual average 37,000 persons absent due 
to labour disputes, 31,000 were men in 
full-time employment. Other reasons 
such as bad weather or personal or family 
responsibilities were most important for 
men and women in part-time employment 
(37.5% of men and 29.8% of women in part-
time employment reported such reasons 
for absence). 

C. Employed Not at Work by Numb.r of W.sks Continuously 
Absent and Whether or Not Receiving Wages or Salary 

dana lea métiers de Is construction et le 
traitement des matires premires (18.2 7. er 
10.6 7. respectivement). D'autres raisons ont 

été invoquées assez fréqueniment dana lea 
professions du secteur primaire (32.3 7. de8 
absences). 

Travailleurs I temps plein/A temps partiel: 
Le tableau A-8 présente la moyenne annuelle 
des taux d'abaence et Is raison de l'absence 
pour lea travailleurs réguliers A tetnps plein 
(c.---d. travaillant habituellement 30 heures 
ou plus par semaine) et ceux A tampa partiel. 
Le taux d'absence des travailleurs A temps 
plein (7.2 7.) a eté 14grement aupérfeur 
celui des travailleurs 	temps partiel (7.0 7.). 
Cela eat attribuable au taux dtabsence  rela-
tivement faible des homes travaillant A temps 
partiel (5.2 7. pour lea hommes travaillant 
temps partiel comparativement A 7.0 7. dane le 
cas de ceux travaillant A tempa plein). Le 
taux &absence des femmes travaillant A tampa 
plein et de celles travaillant A temps partiel 
eat pratiquement le mme (7.6 7. par rapport 
7.7 7,). 

Chez lea travailleurs A teinps plein, 
lea vacances constituaient une raison plus 
linportante des absences car 61.7 7, l'ont 
invoquée comparativenient ?i 48.6 7, seulement 
chez les travailleurs A temps partiel. La 
raison "nialadie" a également été citée plita 
souvent chez lea travailleurs h tetnps plein 
(23.9 7. comparativement A 18.9 7.). Le groi,, ju.  

le plus touché par lee conflits du travail a 
étê celui des honanea travaillant A tampa pleiii; 
selon la moyenne annuelle, 31,000 des 37,000 
personnes absentea en raison de conflits du 
travail étaient des hoimnes travaillant h temps 
plein. Lee autres raisons tellea que le 
niauvais tenips ou les obligations personnelles 
ou familiales ont été citéee plus fréquenanent 
chez lea honimes et lea fenines travaillant 
temps partiel (37.5 7. des homes et 29.8 'I. 
des femines de ce groups ont motive ainsi leur 
absence). 

C. Personnes occupéss abssntes salon Is nombre do semaines dabsen-
ce continue at salon quelles touchent ou non un salaire ou un trsl-
tement 

By Number of Weeks Continuously Absent: 
Table A-9 shows number of weeks continu-
ously absent for employed persons not at 
work, by major age-sex group and reason 
for absence, based on 1976 annual average 
data. Of the 685,000 employed persons 
not at work during reference week, almost 
64 per cent had been absent for two weeks 

Selon le nonibrè de setnaines d'abaence continue: 
Le tableau Pr-9 indique le notabre de setnaines 
d'absence continue des pereonnes occupées ne 
travaillant pee, selon lea principaux groupee 
d'ge-sexe et la raison de l'absence, A partir 
de la tnoyenne annuelle des données de 1976. 
Prs de 64 7. des 685,000 pereonnes occupées ne 
travaillant pan pendant Ta nema{ne de rférence 
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or lees 3 . About 15 per cent had been 
absent three or four weeks and about 22 
per cent had been continuously absent 
for 5 weeks or more. Differences in the 
duration of absence were relatively 
slight among the major age-sex groups, 
although over 72 per cent of the 15 to 
24 age group had been absent for two 
weeks or less and only about 16 per cent 
had been absent for 5 weeks or more. 

l'he data on reasons for absence by 
number of weeks continuously absent show 
that about 77 per cent of persons on 
vacation had been absent for two weeks 
or less and about 10 per cent had been 
on vacation for 5 or more weeks. In 
contrast, of persons absent due to ill-
ness, about 41 per cent had been away 
for two weeks or lees and about 42 per 
cent had been away for 5 weeks or more. 
on average, persons involved in a labour 
dispute had been away from work the 
longest, SB less than 33 per cent had 
been absent for two weeks or less and 
almost 49 per cent had been absent for 
'3 weeks or more. More than half of the 
persons with other reasons for absence 
had been away two weeks or less and 
about 29 per cent had been absent 5 
weeks or more. Thus, although vacation 
accounted for over 60 per cent of 
.mployed persons not at work, it ac- 
counted for 28 per cent of persons absent 
from work for 5 weeks or more. 

The breakdown of reasons for ab-
sence by ntnnber of weeks absent by major 
age-sex group reveals that 15 to 24 years 
dde had the shortest vacations (87.0% 
had been absent from work for 2 weeks 
or less) while adult women had the 
longest vacations (30.5% had been absent 
for 3 weeks or longer). Persons 15 to 
24 years also had the shortest absences 
due to illness (52.0% away for 2 weeks 
or less) while adult men had the longest 
absences due to illness (63.5% away for 
3 weePs or longer). 

'eceiving Wages or Salary: Of the 
1i85,000 employed persons not at work 
during reference week, 63.1 per cent 
received at least some wages or salary 
f or the time off during reference week 
(see Table A-b). A higher percentage of 
men than women werereceiving wages or 

3. It should be noted that the mininnm 
ntmiber of weeks is 1 and the rnmiber of 
weeks is rounded to the nearest week. 
Thus one and one-half weeks would be 
rounded to 2 weeks. 

ont 6t6 absentee durant deux semaines ou 
moms 3 ; environ 15 7. l'ont été pendant trois 
ou quatre seniaines et h peu prs 22 'A. durant 
5 semaines ou plus. Lea differences au 
nivesu de la durée des absences ont 4tê rela-
tivement faibles entre lee principaux groupes 
d'ge-sexe, quoique 72 7. dee personnes Ag6ea 
de 15 A 24 ans ont été absentee durant deux 
semaines ou moms et environ 16 7. seulement 
l'ont été pendant 5 seinaines ou plus. 

Les donnees relatives attic raisons de 
l'abaence selon le nombre de aemaines 
d'absence continue montrent qu'environ 77 7. 
des personnes en vacances ont ete absentee 
durant deux semainee ou moms et 10 7. durant 
5 semaines ou plus. Par contre, environ 41 7. 
des personnes absentee en raison de la maladie 
n'ont pea travaille durant deux semaines ou 
moms et 42 7. pendant S aemaines ou plus. Les 
personnes touchées par des conflits du travail 
ont connu en moyenne les périodes d'abaence 
los plus longues, car moms de 33 7. d'entre 
elles ont éte absentee pendant deux semaines 
ou moms et prs de 49 7. durant 5 aemainea ou 
plus. Plus de la moitié des personnes ayant 
donné d'sutres raisons ont été absentee 
pendant deux sernaines ou moms et environ 29 7. 
durant 5 semaines ou plus. Par consequent, 
quoique lee vacances intervenaient pour plus 
de 60 7. du nombre de personnes occupées ne 
travaillant pas, elles ne teprésentaient que 
28 7. des absences d'une durée de 5 semaines 
ou plus. 

La ventilation des raisons de l'absence 
selon le nombre de seinaines d'absence at lea 
principaux groupes d'ge-sexe révle que lea 
personnes agees de 15 A 24 ama ont prie lea 
vacances lea plus courtes (87.0 'I. ont été 
absentee du travail durant deux semaines ou 
moms) tandis que lea fenunes de 25 ans et plus 
enregistraient is durée 1* plus longue (30.5 7. 
d'entre elles ont été absentes durant 3 
sesnaines ou plus). Au chapitre de Ia maladie, 
lee personnes Agdes de 15 a 24 ans ont egale-
nient enregistré lee periodes d'absence lea 
plus courtes (52.0 7. ont eté absentes durant 
2 semaines ou moms) tandis que lee honines de 
25 ans et plus connaiesaient lee périodes 
dabsence los plus longues (63.5 7. ae sont 
absentee durant 3 semainee ou plus). 

Touchant un salaire ou un traitement: Des 
685,000 personnes occupdes abaentes du travail 
pendant la semaine de référence, 63.1 7. tou-
chaient au moms tine partie de leur salaire 
ou traitement pour leur absence durant cette 
période (voir le tableau A-b). La pourcentage 
d'honines touchant Un salaire ou un traitement 

3. Il convient de souligner qua le noinbre minimal 
de semaines eat 1 et que le nonibre de 8emainee 
eat arrondi au chiffre le plus pras. Par 
consequent, tine aemaine et demie est arrondie 

2 . 
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salary during reference week (66.17. 
versus 58.47.). By major age-sex group, 
only 55.3 per cent of persons 15 to 24 
years received wages or salary compared 
to 68.5 per cent of adult men and 58.9 
per cent of adult women. 

An analysis of receipt of wages or 
salary by reason for absence revealed 
that almost 80 per cent of those absent 
due to vacation were receiving wages or 
salary and over one half (52.57.) of 
those absent due to illness were 
receiving wages or salary. In contrast, 
only 10.8 per cent of persons involved 
in a labour dispute and 18.7 per cent 
of persons absent for other reasons 
received some wages or salary. 

pendant Ia semaine de rdférence était sty(-
rieur au pourcentage de feusnes (66.1 7. par 
rapport A 58.4 7.). Selon lee principaux 
groupes d'flge-eexe, seulement 55.3 7. de' 
personnes flgées de IS 1 24 ans touchaient un 
salaire ou tin traltement comparativement 
68.5 7. at 58.9 7. chez lee homes at lee 
fames de 25 ans at plus respectivement. 

L'analyse de la caractéristique relative 
aux salaires at aux traitements selon la 
raison de l'absence rév1e qua pre de 80 7. 
des personnes absentee du travail parce 
qu'elles étaient an vacances at plus de La 
moltid (52.5 7.) de celles qul ne travaillatent 
pas an raison de la maladie touchaient un 
salaire ou un traitement. Par contre, seule-
ment 10.8 7. des personnee absentee an raison 
d'un conflit du travail at 18.7 7, pour d'autres 
raisone touchaient un salaire ou un traitement. 

Summary 
	 Somm.irs 

An analysis of absence rates and 
reasons for absence by personal character-
istics revealed that 7.2 per cent of 
employed persons had a job but were not at 
work during reference week. Almost 84 per 
cent of this group were on vacation (60.37.) 
or ill (23.4'/.). An additional 5.4 per cent 
were involved in a labour dispute and the 
remaining 11 per cent were absent for other 
reasons. 

The absence rate was higher for women 
(7.67.) than for men (6.97.). For both groups 
the absence rates generally increased with 
age due to illness among older persons. 
Married persons had higher absence rates 
than other persons. This was especially 
true for married women (8.57. versus 6.2% 
for other women) and the main reason for 
the difference was the personal and family 
responsibilities of married women. Absence 
rates were highest in Nova Scotia (8.1), 
Quebec (7.7)  and British Columbia (7.4). 

An analysis of monthly data showed 
that absence rates were highest in July and 
August (17.67. and 14.67, respectively) whereas 
in the other months the rate varied between 
3.9 per cent and 6.4 per cent. Vacations 
accounted for the high absence rates in July 
and August, while illness was a major 
reason from November to February. 

The second section of the paper exam-. 
med absence rates and reasons for absence 
by characteristics of job held. By industry, 
the highest absence rates were in other 
primary (8.4), cousnunity, business and 

L'analyse des taux d'sbsence at des raisons 
de l'absence selon las caractdristiques personnel-
lea révle que, pendant Is semaine de réfdrence, 
7.2 7. des personnes occupées ne travaillalent pas. 
Prs de 84 7. des personnes de ce groupe était on 
vacances (60.3 7.) ou inalades (23.4 7.). En outre, 
5.4 7. des personnes absentee étaient touchées par 
des conflits du travail at environ 11 7. étaient 
absentee pour d'autres raisons. 

La taux d'absence dtait plus élevé chez las 
feernes (7.6 7.) qua chez lee homes (6.9 7.). Pour 
lee deux groupes, lee taux d'absence croisaaient 
généralenient avec l'Sge an raison de Is nialadie 
plus fréquente chez lee personnes plus flgées. Lee 
taux d'absence des pereonnes mariées étaient 
supérieurs A ceux des autres personnes. Cela 
s'appliquait principaletnent dane le cas des 
fenmies marides (8.5 7. par rapport A 6.2 7, pour 
las autreB fames) at les obligations personnelles 
at familiales de ces dernires expliquaient cette 
difference. La Nouvel1e-cosse (8.1 7,), le Québec 
(7.7 7,) at la Colombie-Britannique (7.4 7.) enre-
gistralent lee taux d'absence lee plus élevés. 

L'analyse des données niensuelles révle que 
lea taux d'absence étaient plus élevés an juillet 
at an aoflt (17.6 7. at 14.6 7. reepectivement) 
tandis que pour lee autres mole, le taux variait 
de 3.9 7. a 6.4 7,. En juillet at an aoQt, la 
raison "vacances" intervenait pour lee taux 
élevés d'absence tandis que, de novembre A février,  
la maladie constitualt une raison irnportante. 

La deuxiine section de ce document analysp  
lee taux d'absence at les raisons de l'abeence 
aelon lee caractérietiques du poste occupd. Ice 
taux d'absence lee plus élevés, salon la branLhe 
d'activité, ont été enregistrés par lee autree 



- 13 - 

personalserv,ce (8.3) and transportation, 
communication and other utilities (8.0). By 
occupation, the highest rates were in 
managerial and professional (8.77.), which 
was mainly due to vacations, and 
construction (8.17.) where 18.2 per cent of 
absentees were involved in a labour dispute. 

The absence rate for regular full-time 
employees (7.2) was slightly higher than 
that for regular part-time employees (7.0) 
due to a low absence rate for male part-time 
employees (5.2). About 38 per cent of the 
absences by part-time men were for other 
reasons such as bad weather or personal or 
family responsibilities. 

The last section reviewed the duration 
of absence and whether the employed not at 
work were receiving wages or salary during 
reference week. Of the 685,000 employed 
persons not at work during reference week, 
almost 64 per cent had been absent for two 
weeks or lees, about 15 per cent for three 
or four weeks and about 22 per cent for S 
weeks or longer. Of those absent for 5 
weeks or longer 28.0 per cent were on vaca- 

, 

	

	tion, 44.7 per cent were ill, 12.0 per cent 
were involved in a labour dispute and 14.7 
per cent had other reasons. Of the employed 
persons not at work, about 63 per cent 
received some wages or salary for the time 
off during reference week. 

branches du secteur primaire (8.4 7.), lee services 
socio-culturele, coimnerciaux et personnels (8.3 7.) 
et les transports, coninunications et autres services 
publics (8.0 7.). Selon la profession, lee taux 
d'abaence les plus élevéa ont dtd observs dane 
lee categories direction at professions liberaiee 
(8.7 7.), ce qui eat principalnment attribuable 
aux vacances, et aux mdtiers de is construction 
(8.1 7.) oi 18.2 7. des personnes étaient absentee 
an raison d'un conflit du travail. 

Le taux d'absence des travailleurs reguliers 
tempe plein (7.2 7.) était légrement eupdrieur 
celui des travailleurs réguliers A temps partiel 

(7.0 7.) en raison du faible taux observe chez lee 
homes travaillant A temps partiel (5.2 7.). 
Environ 38 7. dee absences chez lee homes travail-
lent A tempa partiel étaient attribuables 
d'autres raisons telles que le mauvaie tempe ou 
lea obligations pereonnelles ou fanillialea. 

La dernière section analyse is durde de 
l'absence et dtudie si lea personnes occupdes 
abeentes touchaient ou non un salaire ou un traite-
ment pendant is semaine de référence. Des 685,000 
personnes occupées absentee pendant is semaine de 
référence, près de 64 7. étaient absentee pour deux 
semaines ou moms, environ 15 7, pour trois ou 
quatre seinainea et 22 7. pour cinq semainea ou 
plus. Des personnes absentee pour cinq setnaines 
ou plus, 28.0 7. étaient en vacances, 44.7 7, étaient 
malades, 12.0 7. dtaient touchdes par un conflit du 
travail et 14.7 7. avaient d'autres raisona. Environ 
63 7. des personnes occupdes ne travaillant pas 
touchaient un salaire ou tin traiternent pendant leur 
absence is semaine de référence. 

Comp.rson of 1975 and 1976 Dsta on Empoy.d Persons Not it 
Work 

The first set of tables (Group A) 
presents data on employed persons not at work 
in 1976 while the second set (Group B) 
presents the same data for 1975. In 1976, 
there were 685,000 employed persons not at 
work compared to 692,000 in 1975, resulting 
in an absence rate of 7.2 per cent in 1976 
and 7.4 per cent in 1975. An analysis of 
reasons for absence showed that in both years 
60.3 per cent were on vacation, about 23 per 
cent were ill, about 5 per cent were involved 
in a labour dispute and around 11 per cent 
had other reasons such as bad weather or 
personal or family responsibilities. 

A comparison of 1975 and 1976 data 
reveal8 that there are no significant 
differences between 1975 and 1976 in the 
absence rates and reasons for absence by 
personal characteristics, by industry or by 

' 	occupation, In addition, an analysis of the 
employed not at work by nxiber of weeks 
continuously absent (by reason for absence) 
and wIiether or not the employed not at work 

Coinparalson des donnóes d. 1975 it 1976 an los p.rsonn.s occupéss 
absents, du travail 

La premibre série de tableaux (eerie A) 
présente des données sur lee personnes occupées 
absentes du travail en 1976 et la aérie B, lea 
inmea données pour 1975. En 1976, il y avait 
685,000 personnes occupées absentee cotnparativenient 

692,000 en 1975, ce qui a produit tin taux 
d'abaence de 7.2 7. en 1976 et de 7.4 7, en 1975. 
Une analyse des raisons des absences révle que 
pour lea deux années, 60.3 7. de ces personnes 
étaient en vacancea, environ 23 7. étaient malades, 

peu près 5 7. étaient touchées par un conf lit du 
travail et environ 11 7. avaient d'autrea raisons 
telles que le mauvais tempa ou des obligations 
personnelles ou fainiliales. 

Une comparaison des données de 1975 at 1976 
révle qu'entre ces deux années, ii n'existe pas 
de difference importante su niveau dee taux 

et dee raisons de l'abaence salon lee 
caractéristiques pereonnellee, Is branche d'acti-
vité ou la profession. En outre, une analyse des 
données aur lee personnee occupées absentee du 
travail selon le nombre de aesnainea d'absence 
continue (scion la raison de l'abeence) et aelon 
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received wages or salary (by age and sex) 
reveals only minor differences in 1975 and 
1976. 

The only notable difference between 
1975 and 1976 data was in the absence rates 
for regular full—time and regular part—time 
employees (see Table A-8 and Table B-8). 
In 1976, the absence rate for full—time 
employees was slightly higher than that for 
part—time employees, whereas the reverse 
was true in 1975. The reason for the higher 
absence rate among full—time employees in 
1976 was the relatively low absence rate 
among men in part—time employment. In 1975, 
men in part—time employment also had a 
relatively low absence rate but the effect 
of this was more than compensated for by 
the high absence rate among women in part-
time employment (8.37.). The reasons for 
absence for full—time and part—time employees 
by sex showed little difference between 
1975 and 1976. 

que Ia pereonne occupêe abeente du travail touche 
ou non un salaire ou tm traitement (selon l'ge 
et Is sexe) rvle qu'il n'y a qua de Dgrea 
diffrencea entre 1975 et 1976. 

La seule diffêrence marquee entre lea données 
de 1975 et de 1976 a été observes flu niveau des 
taux d'abaence pour lea travailleure réguliers A 
tempa plein et A tampa partiel (voir lea tableaux 
A-8 et B-8). En 1976, le taux d'absence des 
travailleurs A tampa plein était legArenient 
aupêrieur A celui des travailleurs A temps partiel 
tandie qu'en 1975, la situation était inverse. 
En 1976, le taux relativement faible d'absence chez 
lea homnes travaillant A tampa partiel explique 1e 
taux plus êlevé d'absence chez lea travailleurs A 
tampa plein par rapport aux travailleurs A teinpe 
partiel. En 1975, lea hommes travaillant A tampa 
partiel enregiatraient egalement un faible taux 
d'absence qua le taux eleve des fenimes du mme 
groupe (8.3 7.) a eu tbt fait d'annuler. De 1975 
A 1976, lea raisone des absences pour lea travail-
leura A telnps plein et A tampa partiel aelon Ic 
sexe montraient peu de differences. 
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'itlil 1 A-.?. Abxnn,'e Rut., end Reanong for AI.srn,n by Ma cc Age-Sen Crop, l'nnodo, Monthly. January to I, amber I -- 

 A 41 t Al A- ', 	I 	I ..I,s,'nce or raison de I' al,nom 4', Mi I -n I,' 'ri nd I ,aiix groupen .1' Sge--aone, Canada, Janvi cc A ddrc'H'. 

Reasons For absence 

Fe.ployed Raison delebsence 
Absence not at 
rate verb 

Labour tither 

d'abc.oce 
Vacation Illume dtnputo res,nns 

Varancss t'iSladts 

travail 

• 000 t • 000 • 000 • 000 '000 it 

Tots I 

January - 	Janviar 	........... ............................. 6.9 451 100.0 152 33.7 Ill 37.9 36 7.5 94 20.8 
5.2 477 100.0 199 41.1 179 37.5 21 4.4 78 16.4 
6.3 587 100.0 291 49.6 196 33.0 15 2.6 88 15.0 

April 	- 	Ann) 	. ........................................... 5.2 482 100.0 216 44.8 167 34.6 19 3.9 80 16.6 
4.4 426 100.0 186 43.7 151 35.4 22 5.2 67 IS.? 

February - Fdvrier 	........................................ 

5.7 558 100.0 306 54.8 151 27.1 34 6.1 68 12.2 

March - liars 	.............................................. 

July 	- 	Juitlet 	.......... . ....... . .............. . ......... 17.6 1.775 100.0 1.524 65.9 135 7.6 54 3.0 62 3.5 
14.6 1,468 100.0 1,226 8315 144 9.8 37 2.5 61 4.2 

September - 	Septeuabre 	.... . ............................... 6.4 622 100.0 306 49.2 154 24.8 100 16.1 62 10.0 

- 	loin 	............................................... 

5.8 564 100.0 280 49.6 154 27.3 61 10.8 69 12.2 

Aug"st - Aotit 	............................................. 

4.6 

. 

437 100.0 169 38.7 163 37,3 36 8.2 -69 15.8 
October - Octobre 	......................................... 

3.9 

. 

. 

371 100.0 97 26.1 163 43.9 10 2.7 101 27,2 

Persons 15-24 years - Personnes di 15 1 24 ens 

Nonsueber - Noveusboc 	....................................... 
Darenber - DAce,nbre 	....................................... 

3.5 79 100.0 24 30.4 23 29.1 6 7.6 26 
3.8 84 100.0 31 36.9 30 35.7 20 21 	A 

May - Mat 	.................................. . ..... ......... 

4.3 97 100.0 46 45.4 26 26.8 25 2'. 	4 

4.4 102 100.0 41 40.2 31 30.4 27 

January - Janvi.r 	......................................... 
February - P'Avri.r 	........................................ 

May 	- 	list 	... . ............................................ 3.4 82 100.0 33 40.2 23 28.0 5 6.1 21 2 	F 

4.0 106 100.0 58 54.7 21 19.8 5 4.7 22 
10.8 305 100.0 256 83.9 20 6.6 12 3.9 I? 

.. 

9.1 256 100.0 210 82.0 25 9.8 7 2.7 14 
4.6 109 100.0 52 47.7 22 20.2 17 15.6 19 11.4. 
3.9 93 100.0 34 36.4 25 26.9 11 11.8 23 24,7 
3.7 Be 100.0 33 37.5 27 30.7 6 6,8 21 23.9 

April - Avril 	............................................. 

June -  Jul. 	............................................... 

3.2 

. 

75 100.0 16 21.3 29 38.7 29 39,7 

March - )'mr 	.............................................. 

Men 25 years and over  - Hos da 25 an& at plum 

5.4 248 100.0 89 35.9 93 37.5 24 9.7 42 16.9 
5.6 258 100.0 116 65.0 95 36.8 13 3.0 34 13.2 
6.5 298 100.0 148 49.7 103 34.6 10 3.4 38 12.8 
5.0 233 100.0 112 48.1 87 37.3 10 4.3 24 10.3 

December - Ddc.mbre 	....................................... 

4.5 214 100.0 104 48.6 77 36.0 12 5.6 21 9.8 
6.0 287 100.0 162 56.4 79 27.5 24 6.4 22 7.7 

March - Marx 	.............................................. 

18.6 892 100.0 767 86.0 73 8.2 35 3.9 17 1.9 

April - Anril 	............................................. 
May - Mat 	................................................. 

15.0 722 100.0 601 	- 83.7 80 11.1 25 3.5 16 2.2 
7.1 343 100.0 161 46.9 84 24.5 80 23.3 17 5.0 

February - Pdvrier 	........................................ 

6.7 319 100.0 171 53.6 81 25.4 46 14.4 20 6.3 

July- Jutllat 	............................................ 
August - Aotit 	............................................. 

4.9 231 100.0 98 42.4 86 37.2 25 10.8 22 9.5 

Septe.ebar - Septembre 	..................................... 
October - Octobre 	......................................... 
November - Noveusbre 	....................................... 

3.9 182 100.0 55 30.2 85 46.7 7 3.8 36 19.8 

January - Janvier 	......................................... 

December - Ddcemhre 	....................................... 

Women 25 years and over  - Femees de 25 ens it plea 

5.2 123 100.0 40 32.5 54 43.9 5 4.1 25 20.3 

Jima - Join. 	............ ................................... 
July - Juillet 	............................................ 
AuguSt - AoIlt 	............................................. 
Septembar - Septn.bre ..................................... 
October - Octobre 	......................................... 

5.6 134 100.0 52 38.8 54 40.3 4 3.0 24 17.9 

November - Novembre 	....................................... 

8.0 191 100.0 99 51.9 65 34.0 25 13.1 
6.1 147 100.0 63 42.9 50 34.0 5 3.4 29 19.7 
5.3 129 100.0 50 38.8 50 38.8 5 3.9 24 18.6 

March - Mar 	.............................................. 

June 	- 	Join 	.................................... . ......... 6.7 165 100.0 85 51.5 51 30.9 4 2.4 24 14.5 

April - Auril 	............................................. 

July - 	Juillet 	.................. . ........................ 23.8 578 100.0 501 86.7 41 7.1 8 1.4 28 4,6 

January - Janvier 	......................................... 
February - Fdvrtsr ........................................ 

May - Mat 	................................................. 

20.2 491 100.0 415 84.5 39 7.9 5 1.0 32 
6.8 169 100.0 92 54.4 48 28.4 25 
6.1 

. 

152 100.0 74 68.7 47 30.9 4 2.6 26 I 	F 

August - AoOt 	............................................. 

November - Novembre 	. ........................... . ......... 4.8 

. 

119 100.0 38 31.9 50 42.0 4 3.4 27 .2 

September - Septmebre 	..................................... 
October - Octobre 	......................................... 

December - Ddce.bre 	....................................... 4.6 
. 

113 100.0 26 23.0 49 43.4 36 11 

Wit!, Per information on sampling variability and other explanatory material ant page 21. - ROTA: Dee ren.eIne.eents our larreur d'&chantisionnag* at 
d'.utraa explIcatIon. cc trouvent 1 1. pegs 29. 
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Absence Rate by MeIor Age-Sex Group, Canada, January to December 1976 

Taux dabsence salon Pee principeux groupes d*ge-sixo, Canada, janvier a döC.rnbre 1976 

26- 

h$sn25y..risndOner 
K mm.. 26 .fls it plus 

Womsn 25 yaws and oy,q 
Fimnhss$anait plus 

Both saxes, It yuan wW wer 

4 — 	 ..-..- 
— - 

	 -..- 	 - 4 

2— 	 - 2 

I F 	 M 	A 	M 	 i 	 A 	 S 	 0 

24 — 

22 - 

20-

18 — 

18 — 

14 — 

12 - 

10 — 

a- 

6— 

—26 

— 24 

— 22 

—20 

- 18 

— 16 

- 14 

- 12 

- 10 

—e 

—6 



- 18 - 

11111 .  '-1, 	Al--- Rote ant Reos..n,. I or Mhs,.l., b.se. ac' Marl cxi Aro,,.., Ian.'I.,, Annoat Acm,.,., I 

mhlr.I All 8-1. 	Tale ci 'absence no raison de I 'absence, nel,,rt to .exe or 1 • .'tat ,,,atrlecon(at, torn c!., IThOflflC still. 

Ahcenr, 
rote 

Innployed 
not at 
work 

Reason,. 	fur absence 

- 
RaI.on do l'obsencc 

Peraonnes Lahotir Other 
,I'ohsence 'nucipdes Vacation illness dispute reasons 

ohserttes - - - - 

travail VaCantea Maladie ConCUr Mitres 
do raison. 

transit 

7. 4500 	j 	7. '000 	I °°° 	7. '000 	I '°°° 	I 	7. 

7.2 685 	100.0 413 	60.3 160 	23.4 37 	5.4 75 	10.9 

Married 	- 	Marici t 	......................................... 7.8 508 	100.0 307 	60.4 £19 	23.4 28 	5.5 54 	10.6 

5.8 117 	100.0 105 	59,3 41 	23.2 9 	5.1 21 	11.9 

Roth 	s,.n,.n 	ic., 	 'lulls 	scorn 	.................................. 

6.9 416 	100.0 249 	59.9 100 	24,0 31 	7.5 37 	8.9 

Married - Mar18 	.......................................... 7.4 327 	100.0 200 	61.2 79 	26.2 25 	7.6 74 	7,3 

910810 end ntlner - l'Auihatnlcen et s,,tre 	.................. 

net, -. 	inarres 	................................................. 

5.5 

.. 

89 	100,0 49 	53,1 21 	23.6 6 	6.7 13 	14.6 

7.6 269 	100.0 164 	61.0 1,1 	22.7 6 	7.2 38 	£4.1 

hoste and other - l;elih.tstrr. or soRTs 	................. 

Married 	- 	Mar18 	.............. ... ....................... 8.5 181 	100.0 108 	59.7 40 	22.1 ... 	... 30 	16.6 

wnn,en - 	Penman 	.............................................. 

Single and other - Cdllhatsirne CL a,,tre 	................. 6.7 
. 

88 	100.0 56 	63.6 20 	22.7 ... 	... B 	9.1 

WITS: For Inror,atiott on sampiing varinniiity ens omen ospi  

enpltratione no trotinent S I. P.R. 29. 

TA8I.t 4-4. Absence Rats and Reasons for Absence by Marital Status and Sen for Swcnner Months (i.e. July and A..gust) and Restaining Months, Canada, III 

TABLSAU .4-6. Taos &absence at raison de l'abasrcs, aelon l'dtst m.tritnontsl or Ic acne, tools d'8S8 (oi11et at ao0t) at autres cot., Canada, l'illr 

Absence 
rate 

Employed 
not at 
work 

Reasons I or absent. 

Raison de l'abs.nte 

- - Labour Other 

Taut. Personnel Vacation Illness dt.pute reasons 
d'absence occupAea - - - - 

absentee Vaeanc.. Haladie Conflit Autres 
du trsvsll du r.Iaon. 

tr.viIl 

7. '000 1 7. 000 5. '000 I 

Roth sexes - lea dean .exe. 

7.8 508 100.0 307 60.4 119 23.4 28 5.5 54 10.6 

18.4 1,223 100.0 1,036 84.1 106 8.7 34 2.8 48 3.9 
Harried - Haricis 	............................................ 

Summer months - Nola d'ltd ................................ 
5.6 365 100.0 162 44.4 122 33.4 27 7.4 55 13.1 Remaining montha - Au.trea mole 	............................ 

tingla and other - Cdlihatairee et sotres ................... 5.8 177 100.0 105 59.3 41 23.2 9 5.1 21 £1.9 

lomser months - Mel. d'citci 	................................ £1.6 399 100,0 340 85.7 34 8.5 13 3,3 14 3.5 

Remaining n,onthe - Antres .01. ............................ 4.5 132 100.0 59 44.7 43 32.6 9 6,8 22 16.7 

Hen - Homoen 

Married 	- 	Mar18 	.................... . ...................... 7.4 327 100.0 200 61.2 79 24,2 25 7.8. 24 7.3 

s,.r month. - 	4o1. 	d'Atd 	................................ 16.9 761 100.0 645 84.8 72 9.5 29 3.8 16 2.1 
.

3 .5 240 100.0 iii 46.3 80 33.3 24 10.0 25 10.4 

5.5 89 100.0 49 55.1 21 23.6 6 6.7 13 14.6 

10. 0  187 100.0 153 81.8 19 10.2 9 4.8 7 3,7 

RemainIng months - Autres mole 	............................ 

6 .4 69 100.0 28 40.6 21 30.4 6 8.7 14 20,3 

Single and other - Cdlibatsiree et autres ...................
S.er e,onths - Hots d'dtd ................................
Remaining mentha - Mitre. cot. ............................ 

Women - Fr,m. 

8 . 5  181 100.0 108 59.7 40 22.1 ... ... 30 16.6 
2 1. 8  462 100.0 391 84.6 34 7.4 5 1.1 32 6.9 

5.9 125 100.0 51 40.8 42 33.6 ... ... 30 24.0 

Married - Maridea 	........................................... 
Sunset months - Not. d'dtd 	................................ 

6.2 Be 100,0 56 63.6 20 22.1 ... ... 8 9.1 

Remaining months - Mitre. mats 	............................ 

13.7 212 100.0 187 88.2 15 7.1 6 1.9 7 3.3 
Single and other - Cdltbatairee cc autrea ...................

S,rmer month. - Main 	d'Atci 	................................ 
Remaining month. - Autr.s mole 	............................ 4.5 63 100.0 30 47.6 22 34.9 ... ... 9 14.1 

FrOnt.: For ,nLors,etLot, On nfl,ptics v.ncno,s.m7 sun 	 .Sn&nnp,..u..Uo& 7 .un..sfls. .sn .e,t 5,. - 22412' ..........................................""mo 
eaplications ae troonent S la page 2i 
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in ,1,b..enc, .1 r.11Rnl. ii, I 'at's. ii. . .ini. I.. pr.n i I',''.  iR' 	 liii.. snn..elIe. PUb 

Absence 
rate 

Tatiti 

not at 
work 

Fecaonnea 

tnnployed 
 

Reusing 	for shne,tce 

Labo,nt Oilier 
d',haence ocrupet Vacation illness dispute roman... 

.b.entes - - - - 
ii,, 	travail Vacances Mala.tie (onflit Mitre. 

do r.i.onp 
tr.ont I 

1 000 	1 	2 • 000 1000 	I 	't • 000 	I 000 	I 	2 

7.2 6115 	100.0 413 	40.3 160 	23.4 37 	5.4 1% 	10,9 

- Terre-Ileuve 	................................ 7.0 U 	100.0 7 	63.6 .. 	. 

6.8 ... 	... 

8.1 24 	100.0 14 	58.3 6 	25.0 4 	1617 

i' 7.3 Il 	100.0 Ii 	64.7 4 	23.1 . 

'u 	Scotia - 	Iusvai1r-fcossa 	............................. 

7.7 190 	100.0 101 	53.2 50 	26.3 24 	12.6 15 	7.9 

Inc* Edward island - I1a.-d,.-.Pr1nce-dooard .............. 

Ns Rrsmswlcb - Nouvea.s-Rcunawick ......................... 

7.0 258 	100.0 165 	64.0 60 	23.3 3 	1.9 27 	10.5 

6.1 26 	100.0 IA 	61.5 6 	23.1 

'storm.................................................... 

6.5 25 	100.0 15 	60.0 4 	16.0 20.0 'sabatchawan 	.............................................. 

6.4 53 	100.0 34 	64.2 10 	18.9 815.1 Albert 	................................................... 

Colo.blsrit.nniqoe ...................biltish (ol.bi 	 e- 7.4 77 	100 1 0 48 	62.3 17 	22.1 5 	6.5 ii 	10.4 

'O]I 	 or intOrmattOn On •P'lflS i'11 ....... 7 ....................7 - ......... PSC' £7. - "."; "' ........5'!!t 	 1&'P P!I 	 1 !'S-1 

a, 	rs,v,'nt I Iii tail ,' 29. 

.\ttI. 	A-6, 	Aharoco Rote sit itcoer, Er Atse,' 'y 	mdi., S rv 	antS, Ammrm,e 1 Ai.rriito. IA/h 

m.. Taos d'abs.nc. at raison de labsence, scion is branch. dactivttd, Canada, moyeane annosll., 1976 

Rea.ons for ab.anc. 

Employed Raison a. l'abs.nc. 

Absence not at 
rate work 

- - Labour Other 
Taux Personne. Vacation llln.ss dispute r.ssons 

d'ab.ence occupées - - - - 
absente. Vacances Maladia Conflit Autrea 

do travail du raison. 
travail 

All jndta.trjss - tnse.bls des branch.. dastjvjtd 7.2 

. 000  

685 	100.0 

• 000 	I 
413 	60.3 

1 000 	j 

160 	23,4 37 	5.4 

• 000 

75 	10.9 

3.8 18 	100.0 8 	44.4 	. 4 	22.2 6 	13.3 

tier primary mndostr1e. 	- Autreu branches do s.cteur 
8.4 20 	100.0 9 	45.0 6 	30.0 4 	30.0 

7.3 142 	100.0 76 	53.5 43 	30.3 15 	10.6 7 	4.9 

Snricolciors 	............................................... 

7.5 48 	100.0 18 	37.5 11 	22.9 10 	20.8 9 	18.8 

iranapOrtatlan. coma,..lcatlon and ocher utilities - 
Transports, cimicatlons at autre. service, publics 8.0 67 	100.0 41 	61.2 17 	25.4 6 	9.0 

primair.( 1) 	............................................. 

,mnstrtttoa - RItj.,ent it treason publics ................ 

rods - Corr. 	.......................................... 5.7 94 	100.0 59 	62.8 23 	24.5 11 	11,7 

MorilIfactucinI - Industries manofactorllr 	................ 

limmanc., 	Insurance and real estate - Pinaness, a.soraoc.a 
6.0 10 	100.0 21 	20.0 6 	20.0 . 

minn.iilty, basin..e and parsonal servica - Services sari.- 

CL allaire. 	1bi1i8r.. 	................................ 

8.3 215 	100.0 148 	68.8 38 	17.7 S 	7.5 

. 

25 	10.1 r,,lturels, 	corrtaon at p.rsonnel. 	.................... 

)'ihllc adi,inistration - Administration publiqoc 7.3 50 	100.0 12 	64.0 12 	24.0 S 	10.0 

Incltctes 	forestry, 	fishing and trar,oin.. 	and mines. 	asarrie. and oil wells. - tnnnrend forPtn. chaise or nirhe. at 	mm... carrirps 	or 	nil!t. .i.n5eral. 
ith: For in(ocntlnn on s.mplivg variability and other capt an.rsrv Macri r.l see page 29. - lolA lea ran.,'! iements air l'erro.ir .1' .1,  hanfl lIrinnago i'm d' Sire, 

emipttr.tl.mnaneirmiis'ont I I. page 19. 
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lAIlIl,5I' A-I. 	laux d'iii.gcncc et raIcun 	Ic 	.II'RVIIIt 	0,1.11 l. 	1'r. , t'xsl , ''', 	ailS//I, 	//00/IiI/t'flflflflIi!iil', 	 Il/il 

Aboence 
rote 

not 	at 
work 

lieao,',i a 	tar 	hvcflec 

RaiSon drl'ohnori , e 

Trio Per.onneo la,tc Other 

d'absencp octupdes Vacation lllneot dispute reasons 

absentee - - - - 
do travail Vscances Ptaladie Conflit Aatrs. 

dii r.i,ona 
travail 

'P 0410 	7. 000 	I 	1 • 000 	I • 000 • 000 	I 	I 

7.2 685 	100.0 413 	60.3 160 	23's 37 	5.4 15 	10.9 

ManageriAl and prnieasionai> - Direction at 
8.7 183 	100.0 138 	75,4 26 	14.2 5 	2.7 15 	8.2 

6.5 110 	100.0 70 	63.6 25 	72.7 13 	11,8 

5.7 59 	100.0 39 	66.1 12 	20.3 7 	11.9 

6.3 73 	100.0 42 	57.5 21 	28.8 9 	12.3 

AU 	.iiciupatlnfle - En.,cehlr d'u, 	prufeoslona 	................... 

Primary orcuQations(2) - Profes.Inna do secteur 
41.9 6 	25.8 

. 

10 	32.3 5.0 31 	100.0 13 

. 

professinnA 	Ithfrole 	.................................... 

(:l.rlcat - Travail 	aitn,ini.tratii 	........................... 

Procsa.ing, etc. 	- Traite.ent des matibres 
7." Ill 	100.0 57 	50.4 37 	32.7 12 	10.6 7 	6.2 

sal.. - to-erre 	........................................... 

Service - Sorvirs. 	......................................... 

prlmaire 12 ' 	.............................................. 

8.1 55 	100.0 22 	40.0 15 	27.3 10 	18.2 8 	14.5 

prensibres, 	etc. 3 	....................................... 

7.6 30 	300.0 16 	53.3 9 	30.0 4 	13.3 

Construction trades - Hdtier. de 1. ronetruaction ...........

Transport .qaipm.nt operation - Transport ..................

Material, handling and other craft. - Manutention at 
a,utr.. 	•dtler 	........................................... 7.8 29 	100.0 16 	55.2 8 	27.6 

(I) inrties managerial ann aomlnastcflcv, a...... .... ...........................................................-----.-. 
- Coerrend direction et ad,njnf.tratinn, sciences n.turelln, science, social.., religion, en.etgneuvent. mcdecine at ..ntA. arts at uctivitt. rArrAativeo. 

(2) tncl...iea (armors and farm worhers, ftaharmsn, trapper, and hinuter., logger, and related worker,, miner., quarrymenand relsted workers. - Conprend Its 

ci,ltivateurs it trovailieur. aprirelei, Its plcheur., pidgeura at cha...ur., 1.n bflcherons at I., cravailleurs .ssl.ilü, lea minatir., lea carriers at Inn 

travalileurs uaimild., 
(3) Include, processing, machining and product fabricating, ...embllng and repairing. - Coeprend traitement des niatibrea pra.i8res, usinags des matibr.s 

pr.i.ikres at fabrication, wntago at rfparation de prodoita (mis. 
NOTE1 for information on sampling variability and other .splanatory material sea page 49. - R&ITAu flea reneeignementa our i'erreur d'dch.nttllonn.ge at 

.nplications as trouvent I Is page  29. 

TABLE 6-8. Absence Rats and Rea.ong for Abeenca for Regular FulL-time and ReBater Part-time Workers by Sex, Canada Aonaal Avarags, 1976 

TA6I.F.ALI 6-8. Tawi d'ab.ence it raiaon ds l'abssnc., travailleur. rdguliers I temps plain at I tempt partiel, selon is a.x., Canada, moyanne anruell., 1976 

Absence 
rate 

Employed 
not at 
work 

Raaanna for absence 

Raison d. l'abaanca 

- t.ahour Othar 

Town Peraonnaa Vacation Illne.a diapute r.asons 

d'abaenc. occup#es - - - - 
absentee Vatancsa Maladie Conflit Mitre, 

du travail du raison. 
travail 

7.2 685 	100.0 

• 000 7. 

413 	60.3 

'000 	I 

lAO 	23.4 

000 	1 	7 

37 	5,4 

'000 

75 	10.9 

7. 2  611 	100.0 377 	61.7 146 	23.9 36 	5.9 52 	8.5 

	

Both .en.a - lea deco, aee.. 	.................................. 

	

Pull-time - A tampa platn 	.................................. 
7.0 74 	100.0 36 	48.6 14 	18.9 ... 	... 23 	31.1 

e 	................................................. 6.9 416 	100,0 249 	59.9 1041 	24.0 31 	7.5 37 	8.9 

Part-tire - A temp. partiel 	................................ 

7.0 400 	100,0 242 	60.5 96 	24.0 31 	7.8 31 	7.8 

5 .2 11, 	100.0 7 	43.8 4 	23,0 . 	. 	. 	. 	. 	. 6 	37,5 
Poll-tim. - A t..pa 	piein 	.................................. 
part-time - A temp. partiel 	................................ 

7 . 6  269 	100,0 IA'. 	61.0 61 	22.7 6 	2.2 38 	16.1 Wom,n - Peeme 	............................................... 

7 . 6  212 	100,0 135 	63.1 51 	2411 5 	2.4 21 	9. I'uIl-tir. - A 	tepa 	plein 	.................................. 
Part-time - A temp. 	partiel 	................................ 7 .7 57 	100.0 1 	29 	50.9 10 	17.5 1 	... 	... I? 	29.1/ 

NOTEI For IntorTnatifln on tainpiung vor,anhJccy ens ocn.t .q...i..w&y

d'autr.. .aplicationa .e trouvrnt I Is page 2L; 
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Week. Continuously Absent by Reason for Absence by Sex, Canada, 
•ia1 Average, 1976 

A . 	 travail, selon le nombre de eemaines d'ab.ence continue, 
1A rU,n fl. 1 	 La eexe, Canada, moyenne annuelle, 1976 

Reasons for absence 

Employed Raison de I absence 
not at 
work  

Personnea Labour Other 
occupéei Vacation lllneaa dispute reason. 
ahaentes - - - - 

du travail Vacancea Maledie Conflit Autrea 
du raison. 

travail 

000 J • 000 7. '000 J 	7. • 000 

685  100.0 413 100.0 160 100.0 37 100.0 75 100.0 

200 29.2 128 31.0 40 25.0 5 13.5 27 36.0 

235 34.3 191 46.2 25 15.6 7 18.9 13 17.3 

1 	week - 	I 	aen,aine 	....................... 

9.6 39 9.4 16 10.0 4 10.8 7 9.3 

Total 	...................................... 

. 

50 

5.0 14 3.4 12 7.5 ... ... 5 6.7 4 week. - 4 gemaineu 	.....................34 

5 weeks and over - S aemainea at plus ... 21.9 42 10.2 67 41.9 18 48.6 22 29.3 

FerRona 15-24 year. - Peraonnea di 15 1 
123 100.0 69 100.0 25 100.0 7 100.0 22 100.0 

36.6 25 36.2 9 36.0 ... ... 10 45.5 

2 week. - 2 	.emaines 	..................... 

3 week. - 3 	aemainea 	.....................66 

35.8 35 50.7 4 16.0 ... ... 4 18.2 

24 	one 	................................... 

7.3 4 5.8 ... ... ... 

2 weeka - 2 aemainas 	.....................44 

5 4,1 .., ... ,.. .. ... 

1 	week - I 	.emaine 	.......................65 

3 weeka - 3 	aematnea 	.....................9 

S weeks and over - 5 aemainee at plus ... 20 16.3 4 5.8 8 32.0 ... ... 5 22.7 

4 week. - 4 aemaines 	...................... 

Men 25 years and over - Homea da 25 one 
352 100.0 215 100.0 85 100.0 26 100.0 26 100.0 at 	plus 	.................................. 

1 week - 	1 	aemaine 	.......................98 27.8 68 31.6 19 22,4 ... ... 8 30.8 

2 weak. - 2 	aemaines 	.................... . 23 34.9 102 47.4 12 14.1 5 19.2 4 15.4 

35 9.9 20 9,3 8 9.4 ... 3 weeks - 3 	.emaine. 	..................... 

17 

. 

4.8 7 3.3 6 7.1 .., 4 weeks - 4 	eem.ines 	..................... 

S weeks and over - 5 aenialnes it plus ... 80 22.7 18 8.4 40 47.1 13 50.0 9 34.6 

Women 25 years and over - Feumea di 25 ano 
at plua 209 100.0 128 100.0 50 100.0 4 	100.0 27 100.0 

I week - 

.................................. 

27.8 35 27,3 12 24,0 ... 	 . 	. 9 33.3 

2 week. 

1 	.em.ine 	.......................58 

68 32.5 54 42.2 9 18.0 ... 	... 4 14.8 

3 week. 22 10.5 14 10.9 5 10.0 .., 

4 weeks 

- 	2 	.emaines 	..................... 

- 	3 	aen,aine 	..................... 

12 5.7 5 3.9 4 8.0 ... 

S weeks 

- 4 	.saaine. 	..................... 

and over - 5 aemaines at plus ... 50 23.9 20 15.6 20 40.0 ... 	... 9 33.3 

NOTE: For information on sampling variability and other explanitory material ace page 29. - NOTA Des renaeignements our 
lerreur d'chantil1onnage at dautres explications se trouverit I 10 page 29. 
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TABLE A-I0. Faployad not an Work Receiving by Wages or i.al,rv for any Time OFf during Reference. Weak by Rssaoo for 	',:.. 

by Sea and *jnr Ae-6n Cloop, Canada, Annual Average, 1976 

TABLEAU A-jO. Personnes occupea absertea do tava1 I tcnwhant an aalatre 00 on traitonnent pendant In seostne de r'(4'r, a' 

salon 1s rsi,,,n di 1 'absence at Is soon, et selo,i lea prinrlpilux groalpe, d'*ge'-stxs, Canada, moyenn. annuelle, I974 

E.eploynal not at 

work 

Personne. 

octopi'.a absentee 

do travail 

Received wage. 
or salary 

Touchant at 

aalalre ou 
at rratieoent 

Did not rerelve 
wag.. or •al,rv 

N. touchant pa. 

de ealnire ni 

de tr.ite,n,.et 

'000 

685 

7. 

100.0 

'000 

432 63.1 

IM6 

253 36.9 Both acne, - Lae deun pens 	............................................ 

416 100.0 275 66.1 141 33.9 
269 100.0 157 58.4 112 41.6 

123 100.0 68 55.3 55 44.7 
352 100.0 241 68.5 111 31,5 

Persons 15-24 year. - Personnel de 15 8 24 sos ....................... 
Finn 25 years and over - Hues de 25so. et  plu 	..................... 

209 100.0 123 58.9 87 41.6 

Finn - 	Ifrmnee 	......................................................... 

Wnnen - PenneR 	....................................................... 

Wo.en 25 years and over - Fes de 25 ane at pin ................... 

All res.ona - Enseebie des rai.on. 	..................................... 685 100.0 432 63.1 253 36.9 

613 100,0 329 79.7 83 20.1 
160 100,0 84 52,5 77 48.1 

37 100.0 4 10.8 33 89.2 

V.c.tion - Vacanc.e 	.................................................. 

Illness - I4sladis 	.................................................... 

Labour dtspots - Conflit do travaIl .................................. 

Other - Autre 	........................................................ 75 100,0 14 18.7 60 80.0 

NYft: For intor.atLol on sbpilng vartaohiLty SOC otn.r sepisnatory eaten.i see page Lv. - aurA: Des ren.eign.nta our i'erreur d'echantiilonnage at 
Tcte.a saplicationa .s trotavent 8 is peg. 29. 

TAIFLF IF- -I. 	Aboen,o pa r,anhl Reapono For Rbr rF 	by At ,  errI Sc,, 	:,od,,, A-rca!] ,',',orag.., Ia -i'. 

TABLEAU 5-1. leon dabsonce at raison de l'ahaence, colon i'Bge et le nope, Canada, rnoyenno annuelle, 1975 

Absente 

rate 

Reployed 
not at 

work 

8.1.00s for absence 

Ration ds 1'.bannre 

Taos p. 	nes Labour Other 

d'abs.nc. occupe.. 
Vacation lime.s dis!ute reasons 

absentee 
do travail 

Vacant.. Nal.di. Coot lit Aotre. 
du 

travail 

Both asses - Lea dsux sexes 

7. '000 '000 T. '000 	F '000 '000 

7.4 692 	100.0 417 60.1 157 22.7 37 5.3 91 11.7 
5.4 130 	100.0 75 57.7 24 18.5 9 6.9 21 17.7 15-24 year. - 15 8 	24 an 	................................. 

7.6 319 	100.0 204 63.9 62 19.4 17 5.3 35 11.0 
8.2 1.31 	100.0 79 60.3 34 26.0 6 4.6 12 9.2 
9.7 112 	10010 58 51.8 17 13.0 5 4.5 11 9,8 

Fire - Ho,es 

7.2 428 	100.0 255 59.6 101 23.6 32 7.5 41 9.6 
5.3 70 	100.0 37 52.9 13 18.6 7 10.0 12 17.1 

25-44 year. - 25 8 44 one 	................................. 
45-54 years - 45 8 	54 an 	................................. 

7.0 193 	100.0 127 65.8 37 19.2 15 7.8 15 7.8 

15 years and over - IS aol at plo 	.......................... 

55 years and over - 55 ma at pius ........................ 

8.2 87 	100.0 51 58.6 24 27.6 6 6.9 6 6.9 
9.6 79 	100.0 40 50.6 27 34.2 S 6.3 7 8.9 

15 years and over - 15 ane at plus 	.......................... 
15-24 	year. - 15 6 	24 	an 	................................. 
25-44 year. - 25 6 44 an 	................................. 
45-54 	year. - 45 6 54 an 	................................. 
55 yebrs and over - 55 .n. Ct plua ........................ 

WOOCO - Fees 

7.7 263 	100,0 162 61.6 56 21.3 5 1.9 40 15 	2 
5.5 60 	100.0 38 63.3 10 16.7 10 II, 	1 
8.7 126 	100.0 78 61.9 23 19.8 21 IF 

15 years and over - 15 sos at plus 	.......................... 
15-24 	year. - 15 4 	24 an 	................................. 

8.5 45 	100.0 28 62.2 10 22.2 .., 5 iii 

25-44 	year. - 25 8 	44 ana 	................................. 
45-54 year. - 45 8 	54 an, 	................................. 

55 yesr. 	and over - 55 an, ot plo 	........................ 10.1 33 	100.0 18 54.5 10 30.3 ., ,, 4 12 

teal,.: for lntoratlon on sampoing v.rt.ohI,ty and oth.r eopi.natory aatertal a.. papa 29. - ROTA: flea rensengneeenta our lerreur d'êehantiljonn.ge et 
l'aotr.. ssplicatlon. .a troucent I Is page 29. 
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Rot,, and RroonA 	or Abt,'orr by Mojnr ARn-So ,,  Cro'c', 	.00do, 	r.ntt,IA 	I flno.,r v to T).rco, hnr I475 

1, box d'ahsrncr at nixon de I'sbunce, solon I.m pnincipaux groupes d'1g,00xe, Can.ds, )innier I d&.nbr. 1975 

Absence 
rate 

Pp1ned 

work 
not it  

Reasona for sh.enre 

Raison do I'aioa,nc. 

T-x Persons.. Labour t5th.r 

d'ab..nc. Vacation illness disjmt. reason. 

Vac.nc.. 4.i.di, Lonflit Autreo 
do raison. 

tr.v.i 1 

1 000 '000 f '00 	J '00 Z '000 

4.4 587 100.0 76 19.6 187 48.3 15 5.9 109 28.7 
5.0 461 100.0 126 28.6 168 42,6 14 3.2 112 25.4 
5.6 503 100.0 221 43.9 158 31.4 20 4.0 lOS 20.9 
4.7 421 100.0 144 34.2 151 35.9 19 4.5 107 25.4 
4.5 419 100.0 175 41.8 151 36.0 23 5.5 69 16.5 
6.3 613 100.0 352 57.4 152 24.8 39 6.4 71 11.6 

20.6 2,027 100.0 1,777 81.7 143 7,1 51 2.5 56 2.8 
16.8 1,648 100.0 1,390 84.3 135 8.2 38 3.5 65 1.9 
5.6 536 100.0 268 50.0 152 28.4 55 10.3 62 11.6 

.n,.ary - .Ianui.T 	......................................... 

5.2 492 100.0 229 46.5 155 31.5 48 9,8 59 12.0 
4.6 436 100.0 145 33.3 159 36.5 67 14.2 70 16.1 

May 	- 	Mat 	................................................. 
, 05 	- 	.i.is 	............................................... 
'lv-' 	.luIllat 	............................................ 

"token - Orcobr 	......................................... 
PJovonb.r 	- 	Nnv.ebn's 	....................................... 
I'e,erber 	- 	5Fr.'xxhre 4.0 376 100.0 99 26.3 151 40,2 40 10.6 86 22.9 

February - 	F4vrI.r 	........................................ 
March 	- 	Nor 	.............................................. 
April 	- 	Anril 	............................................. 

F,0 0 ns 	1 So-24 years - Per.onne. do 15 I 24 one  

anoary 	- 	Janviar 	..... . ................... ... ............ 3.3 10 100.0 11 15.7 29 41.4 4 5.7 26 37.1 
3.8 84 100.0 21 25.0 29 34.5 4 4.8 29 34.5 
4.2 92 100,0 36 39.1 22 23.9 5 5.4 29 31.5 
3.9 88 100.0 30 34,1 21 23.9 5 5.7 12 36.4 
3.4 83 100.0 36 43,4 21 25.3 6 7.2 20 24,1 

''hn.ary - 	F4'r(.r 	........................................ 

5.1 135 100.0 82 60.7 20 14.8 7 5.2 26 19.1 

- Mar 	.............................................. 
Ant 	- Avrit 	............................................. 

13.4 

. 

381 100.0 331 86.9 24 6.3 13 3.4 14 3.7 

- Hal 	................................................. 

9.9 260 100.0 227 81.1 23 8.2 12 413 17 6.1 
4.4 103 100.0 49 47.6 21 24.3 11 1017 19 18.4 
3.5 84 100.0 31 36,9 26 31.0 tO 11.9 16 19,0 

A',gust 	- 	Aokt 	............................................. 
'.rptemsb.r - S.ptetnn 	..................................... 

3.6 84 100.0 25 29.8 24 28.6 15 17.9 19 22.6 
- 	(ktnhr 	......................................... 

?4o.'xhre 	........................... 
3.2 76 100.0 19 25.0 22 28.9 10 13,2 25 32.9 

Me" 	25 	yn.r..,,d 	'ocr 	- 	 .xnxc.F,' 	flnnsetIos 

- 	AoVIt 	............................................. 
- S.ptonbr 	..................................... 

4.6 207 100.0 43 20.8 104 50.2 10 4.8 50 74.2 
5.1 229 100.0 67 29.3 103 45.0 7 3,1 52 22.7 

- 	Juts 	............................................... 

5.8 263 100.0 118 44.9 92 35.0 12 4,6 40 15.2 
4.7 212 100.0 78 36.8 85 40 1 1 13 6.1 37 17.5 

Fhruary - PIvrt.r 	........................................ 
'i.rch 	- Mar 	.............................................. 

4.7 219 100.0 96 43.8 89 40.6 L6 7.1 19 8.7 

Aid! 	- Aunt 	............................................. 

6.4 304 100.0 178 58.6 82 27.0 79 9.5 15 4.9 
22.4 1,060 100.0 930 67.7 79 7.5 35 3.3 16 1.5 
17.4 821 100.0 691 84.2 73 8.9 41 5.0 16 1.9 
5.9 282 100.0 141 50.0 82 29.1 41 14.5 18 6.4 

Ay - 	 !uI hat 	............................................ 

5.8 276 100.0 137 49.6 83 30.1 37 13.4 19 6.9 
5.0 234 100.0 86 36.8 87 17.2 34 15.4 24 10.5 
4.2 195 100,0 50 25.6 87 44,6 23 11.8 34 17,4 

J.nvl.r 	......................................... 

May 	- Hat 	.................................................. 

o'er - FennxeO 	Fe 	25 ano 

- 	Jutn 	............................................... 
- 	billet 	............................................. 

- 	 loOt 	............................................. 
- 	5.pt...br 	..................................... 

5.0 111 100.0 21 18.9 54 46.6 ... ... 54 30.6 

rob.r - Octobr 	......................................... 
N.'oe,sb.r - tk,v..br 	....................................... 

5.8 129 100.0 39 30,2 56 43.4 ,,, ... 31 24.0 

- 	 fl#ce,ebre 	...................................... 

6.6 148 100.0 66 44.6 43 29.1 ,,, ... 36 24.3 M.nci 	- 	Hans 	.............................................. 
April 	- Aunt 	............................................. 5.3 122 100.0 37 30.1 45 36.9 ... ... 19 32.0 

5.1 117 100,0 43 34,8 42 35.9 ... ... 51 26.5 
7.5 115 100.0 92 52.6 49 28.0 4 2.3 30 11.1 

anuary - .lanvtst 	......................................... 

25.9 585 100,0 516 88,2 40 6.8 ... ... 27 4.6 

February - 	PS8vri.r 	........................................ 

24.2 547 100,0 472 86.3 39 7.1 5 0.9 31 5.7 

lion - 	Na! 	................................................. 

6.3 150 100.0 78 52,0 45 30,0 ... ... 25 16.7 

Join 	............................................... 
- 	.iwilIst 	............................................ 

5.5 132 100.0 61 46.2 46 34.8 ,.. .,, 24 18.2 

A,gult 	- 	LoOt 	............................................. 
epr..b.r - 	S.pta.br 	..................................... 

lons.br. 	,.,,,.,,,,,,,,,,,,,,,,,,,,,,,,,,.,,, 4.9 119 100.0 33 27.7 48 40.1 11 9.2 27 22.7 

	

token - Octobro 	......................................... 

	

"roober - Dlc..br 	....................................... 6.4 105 100.0 30 28,6 41 39.0 6 5.7 28 26,7 

..................n  x,,, ..,,,,-,,,y 	Cj.... •*C•'%O'P - tflI•I one page za. - xwJrn! Its. ren.eogu,fl0. our I ttre,,r ,t'Gchantl tLnnnag. It 
'77traa explication. •e trouvent I 1. page 29. 
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TAcit 8-). Ahoenco Rate and Beaennp for P,heenre by Seo and Marital Stoic,.. seeds. Anrn,al Avereg., 197S 

TABLEAU It-I. Ta,,,. d'ebssnca et raison de i'ahpence, erion Ic Sexe at tARot inorrimonial. Canada, cayenne annuelle, II?. 

Absent-c 
ret' 

tcployod 
net at 
work 

Reason, for absence 

Raison d. I'.haenr. 

Taux personn.. Vacation Jim... 
Inu,t 
dispute 

other 
reason. d'sh.ence occupdes 

absentee 
d,,tr.v:li 

V.csnces MaI.dle Co,.fIit 

tr.C.I I 

7.4 

'000 	T 

692 	100,0 

'000 

417 	60.3 

'000 	I 

157 	22.7 

'000 

37 	5.3 

	

'000 	Is. 

	

81 	11.7 

7 . 9  5 	100.0 309 	60.8 114 	22.4 27 	5.3 58 	11.4 
6.2 184 	100.0 108 	58.7 43 	23.4 10 	5.4 23 	12.5 

7.2 628 	100.0 255 	39.6 101 	23.6 32 	7.5 41 	9.6 

7 . 6  334 	100,0 205 	61.4 78 	23.4 24 	1.2 27 	8.1 

nolh 	sexes - 	Les 	dens s.e.0 	................................. 

Married - M.rtds 	.......................................... 
Single and other - CdIibat.ires at autres ................. 

Men - 	Ik,es 	................................................ 

Married - Mar18 	.......................................... 
6 0 95 	100.0 50 	52.6 23 	24.2 8 	8.4 14 	14.7 

7.7 263 	100.0 162 	61.6 56 	21.3 5 	1.9 40 	15.7 

Singis .nd other - C8llbat.ires at .utr.s ................. 

Married 	- 	land 	............................. . 	.......... 8.6 174 	100.0 104 	59.8 35 	20.1 4 	2.3 32 	18.4 

.4,.n- 	 .............................................. 

Single and other - CIlibataIres it autens ................. 6.5 
. 

89 	100.0 58 	65.2 21 	23.6 ... 	... 9 	10.1 

err!: 	For inrormactOn On 2511fl5 v.rI.p.utty and paler sapi arory Natetili 6. one 20. - 'tA 	vet ttns# .nenent. our i'.rteur d'Ichanttznonnaeee F 
dautra. •cpltcatlone at trouvent I Is page 29. 

TFI8LE 8-4. Absence Bets and Reasons for Absence by Marital Status and Sex for Staterer Month. (1... July and August) and Reisatning Month., Canada, I'H' 

TABLEAU 8-4. Taus dab.ence et ration di l'sb.eor., scion 184cr catriconial et le sex., casts d'dtd (JutiIet  et aofit) at entree cots. Canada, 1975 

Absence 
rats 

Risploynd 
not at 
work 

Reasons for absence 

Raison 4. l'absenra 

- - Labour Other 
Tao,. Penoonnes Vacation Illnes, dispute reasons 

d'abaencs occupde. - - - 
abnentes Vscances Maladie Confilt Autres 

do travail do disco. 
travail 

% • 000 1 	7. • 000 '000 	I 000 	7. • 000 	F 

Roth asses - 	es daux sexea 

7.9 508 	100.0 309 	60,8 114 	22.4 27 	5.3 58 	11.4 
21.3 1.374 	100.0 1.190 	86.6 99 	7.2 40 	2.9 45 	3.3 

Married 	- Macida 	............................................. 

5.2 335 	100.0 132 	39.4 116 	34,$ 25 	7.5 61 	18.2 

6.2 184 	100.0 108 	38.7 43 	23.4 10 	5.4 23 	12.5 
13.7 464 	100.0 394 	84,9 40 	8.6 15 	3.2 15 	3.2 
4.5 128 	100.0 51 	39.8 44 	34.4 9 	7.0 24 	18.8 

Single and other - Cdljbataires 84 aortas .................... 
S,a,.r .s,ntha - Mote d'dtd 	................................. 
Bemaintlig cor,ths - Autres cola 	............................. 

19.5 - 80.s 

7.6 334 	100.0 205 	61.4 78 	23.4 24 	7.2 27 	8.1 
19.9 888 	100.0 768 	86.5 70 	7.9 36 	6.1 14 	1.6 
5.1 223 	100.0 92 	41.3 80 	35.9 22 	9.9 29 	13.0 

Stecor sceth. - 	toil d'dtd 	................................. 

6.0 95 	100.0 50 	52.6 23 	24.2 8 	8.6 14 	14,7 

Re..eintng conths - Autons coil 	............................. 

11.9 223 	100.0 180 	80.7 21 	9.4 13 	5.8 8 	3.6 
4 . 5  69 	100.0 24 	34.8 23 	33.3 7 	10.1 15 	21.7 

Married - Mar18 	............................................. 
Snocor conth. - rota d'dtd 	................................. 

Macsn - Facs.a 

Ranatning conth. - Autrea rota 	............................. 

Single and other - C#Itbataires at autres ....................
Steiner conths - 	lois d'dtd 	................................. 

8.6 174 	100.0 104 	59,8 35 	20,1 4 	2.3 32 	18.4 

Renaming .onths - Autres rot. 	............................. 

24 .3 485 	100.0 421 	86.8 29 	6.0 4 	0.8 31 	6.4 
5.5 112 	100.0 40 	35.7 37 	33.0 4 	3.6 32 	28.6 

Married 	- Macida 	............................................ 
Steiner rontha - Mail d'dtd 	................................. 
Becsining co.,ths - *utrsa roll 	............................. 

6.5 89 	100.0 58 	63.2 21 	23.6 9 	10.1 Sing)e and other - Cdiibatatres it entree .................... 
16.0 241 	100.0 214 	88.8 18 	7.5 7 	2.'l S.sr 	contha - Mats 	d'dtd 	................................. 

Recatning conths - Autrea rota 	............................. 4.4 59 	100.0 27 	45.8 21 	35.6 .9 	15.i 

'tOTE: For intor.ation on sa.ptlng vsrtabtitty and other esplanetory ,satenisl ice pace 29, - ItOTA, Des renseigne.snts our l'erreor d'dchantiilonn.ge it 
dautres ecpiications ci troovent & 1. page 29. 
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'ill 8.5. Absence Rate and Reasons for Absenc, by Province. Annual Average, 1975 

s-S. 'faux d'ebsenca or ration de l'ahsence, nelon is province, moyenne annoelie. IQ/S 

Absence 
rite 

hoe 

Eopioyed 
not at 
,.ork 

Personnel 	• 

Reasons for •bs.nc. 

Ration 4. 1 absenc 

Labour flth.r 
d'abaencs occupies Vacation Illness dispute reasons 

abaenres - - - - 
d 	tr.vsII Vacsnce. Retails Conflit Autr.s 

du raison, 
tony. ii 

Canada 	...... 	..... 	.... 	...................................... 

% 

7•6 

• 

692 	100.0 

'000 

417 	60.3 

'000 

157 	22.7 

• 000 

07 	5.3 

000 

61 	11.7 

7.2 11 	100.0 6 	54.5 ... 	... 

4.7 •• 	••• ... 	... 

8.1 24 	10010 14 	58.3 5 	20,8 4 	16.7 

7.0 16 	100.0 9 	56,3 4 	25.0 

Qoihec 	..................................................... 

.. 

8.1 19 	100.0 121 	60.8 49 	24.6 14 	7.0 16 	8.0 

N.vfo,.ndiand - 	Ierr.-'Nsovs 	.................................. 

Prince Rdv.rd 	stand - ?ls-.do-Princa-fdouard ................ 

Onisrie 	.................................................... 7 .3 262 	100.0 161 	61.5 62 	23.7 tO 	3.6 29 	11.1 

Nova 	Scotia - ii00.ii.-f0515 	............................... 

New Rruc.wicb - Woo s.u-8rxsuswtclt ........................... 

6 . 2  26 	100.0 17 	63.4 5 	19.2 4 	15.4 

5 . 9  22 	100.0 13 	59.1 4 	18.2 5 	22.7 

HsnitObs 	................................................... 

Sseb.tcb.wen 	............................................... 

6.2 48 	100.0 31 	64.6 9 	18.6 7 	14.6 Alberta 	.................................................... 

lid fish Coiibi. - Colo.sbIa-Britanniqus .................... 7.9 80 	100.0 43 	53.8 17 	21.3 6 	10.0 ii 	13.8 

ROTR 	For Ininrustlon on sonpilng verlinility and erosr explanatory material see page Z V. - liJUA 	uce r.neelgn..enro our terreur d'ecftaiirIlionnig. Cr 
d'.ntre. explirsti no, i, trouvent I Is page 29. 

AIiL 	h-A. 	Absev,.r kale ,vl Hnx.onx h,r Aho,mr by 	d'ulry, I ,.u.,Iu, iv,mo I A'..rrOg,', II;'; 

Tam d absenc, at raison da 1 'absonc., salon is branch. d'.ctiviti, Canada, ony.on. .nnualle, 197$ 

Reason, for •bs.nc. 

Faployed Reison d. l'sblsnca 
Absence not at  
rat, verb 
- 

Taos 
- 

Personnel 
Labour Othir 

d'.b..nc. occupies 
Vacation Illnes, diSpute reasons 

absentee V.csnc.s Nslsdia Conflit Aufr.s 
dv travail dv raison. 

travail 

'000 	I • Coo '000 'CoOt CoO 	t 

7. 4  692 	100.0 417 	60.3 157 	22.7 37 	3.3 61 	11.7 

3 .7 16 	100.0 7 	56.9 4 	22.2 7 	399 

Other pri..ry industries"> - Autrss branches dv sact.ur 
10 . 4  23 	100.0 9 	39.1 4 	17.4 5 	21.7 4 	17.4 

Airicoltura 	............................................... 

8 .1 153 	100.0 66 	56.2 42 	27.5 16 	11.6 7 

7.5 46 	100.0 22 	47.6 11 	23.9 4 	8.7 9 	19.6 

All indontrtss - In.s.ble d.s branches d'acgivit& ............ 

Trse.portation, coveivatiou and othsd otiliti.s - 
Trsxsporta, cocmtcattooe at autr.. ,.rvte.s publics •, 8.2 67 	100.0 39 	56.2 16 	23.9 5 	7.5 7 	10.4 

pris.ir.( 1) 	............................................. 

5.9 98 	100.0 60 	61,2 24 	24.5 13 	13.3 

lRanuiaeturms$ - Industrie, .snul.cturiAr.a ................ 

Construction - 	ti..nt at travaus publics ................ 

Finance, insursore and r,.1 estate - Finances, •..ur.nc.a 

Trad. - 	Co.rc 	.......................................... 

6 .3 30 	100.0 21 	70,0 5 	16.7 

Cowiiry, business and p.rsonal service - Services lenin-. 

it affaires 	iobililr.s 	................................ 

8.2 206 	100.0 141 	67.8 39 	18.8 25 	12.0 cultural,. cx.rci.os at personnel, 	................. 

Pb1tc ad.i,iistretion - Adsisistrarion publiqos 7.5 50 	100.0 Ii 	62.0 ii 	22.0 7 	14,0 

(1) Include, forestry, fishing and trapping, and mines. uu.rries and oil well,. - Coiuerend ionic., chaise at rich.. at sines. carrtiras at nudes da nierni.. 
Per infor.ation on sa.pling variability and other .xplaoatory soterial a,. page 29. - ROTA: Des renseignon.nts 5w ierrsur d'ichantillonxsge at 

sure.. sapitcations us tr00000t 4 is p5g. 29. 
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TASTY 8-7. Absence Rate and Benson. Fur Absence by 15ci,pntinn, Canada, Annual Average, 	i S 

TABLEAU! 8-7. Taux d'abaeoce Ct mmmi de l'mhmmenc;, s,'i..n La profesnion. Cenads, emyssno afintielle, 1r 

Absence 
rate 

Kniployad 
not at 
work 

Reasons for absence 

Raison do l'aheence 

Tail rereonnee Labour Other 
il'ahneure rrcup#oS Yscetlon hint., dispute reason. 

.b.rnten - - - - 
do Uravail Varanrea Maisdie C',oiifltt Astral 

du Cal eon. 
travai I 

7. 

7.4 

000 	J 

697 	100.0 

000 	1 	7. 

41/ 	60.3 

000 	I 	T 

157 	22.7 

700  I 

77 	5.3 

	

'000 	I 

	

81 	11.1 

Mansgerisl and professional") - Ilirection at 
8.7 176 	100.0 131 	75.6 24 	13.6 16 	9.1 

7.0 114 	100.0 71 	62.3 24 	21.1 5 	4.4 14 	12.3 

5.8 60 	100.0 38 	63.3 13 	21.7 9 	15.0 

6.? if, 	100.0 43 	56.6 21 	27.6 10 	13.2 

All occupations - PisembIa dam profession. 	.................. 

Primary nec potions (2)  - Profession. du s.ctaur 
5.3 33 	100.0 12 	36.4 7 	21.2 II 	33.3 

piofe,aions 	Iibdmales 	.................................... 

Clerical - Travail admisistratif 	........................... 

Processing. eEc. (3)  - Tr.it.msnt dee maci8r.ø 

sale. - 	Comeeree 	........................................... 

pr f n.a I ra 	 ................. 

8.1 121 	100.0 64 	52.9 16 	29.8 15 	12.4 7 	5.8 

Service - 	Service 	......................................... 

8.0 52 	100.0 25 	48.1 14 	26.9 5 	9.6 8 	15.4 

prenuièr.s, 	sic. 131 	....................................... 

8.0 31 	100.0 16 	51.6 9 	29.0 4 	12.9 

Construction tr.dea - Ndttsra da 1. construction ...........

Transport equipment operation - Transport ..................

Materiel, handling and other crafts - Msnot.ntion at 
autres 	s,8tter. 	........................................... 7.6 28 	100.0 14 	50.0 8 	28.6 4 	14.3 

(1) Ineltsi.s a.oaserial and ad.Iniatrsti,e, natural aclenrea. social sciences. relialon, 	teacn,n., medicine and health. 	srtls Ic and rerr.atL....1 occunatie,n 
- C.o.pr.nd direction of administration, sciences naturelles, sciences aociaies, religion, en.eignennt, eddecine et .antA, art. It ectivitds rAcrAativei 

(2) Include, farmer, and farm workers, fishsr..n, tr.ppers and Iua,t.ra, loggers and related worker., miners, qUarrymen and related worker.. - Co.prend Ian 
cuirivatours at travailleura agricoles, lea p*chaur., plAgeura et cha.eeura, Isw bOcherona oR lee trevailleurs sasinll#a, lea nineurs. I.. carrier. It 
travaitleurs ..si,tlds. 

(3) includes proreasing, machining and product fabricating. aa.ambling and rapairing - Ccnsprand traiteai.nt des matikraa pre.,tkre., meinaga dlm nati8rea 
premi8rea at fabrication. montage at rdparation de produita finu.. 

182Th; For information on aampling variability and othec explanatory .sateri.1 eel page 29. - ROTA: flea rensaigementa sur lerreur d'dchantillonnsge et 
d'.otrea eaplications se tTouvent 6 1. page 29. 

TARt! 8-8. Ab.ence Rate and Reason. for Abaence for Regular Fill-time and Regular Part-time Workers by Sex, Canada. Annual Average, 1975 

TABLEAU B-A. Tax d'sbsence at raison de l'ab..rca, travaillers rigicliern I ramps piein at I tempo parciel, salon le sass, Canada, noysose aenmelle, 1975 

Absence 
F...pinyed 
not at 

Reason. forabsence 

Raison de l'abaence 

rate work 
- - Labour Other 

Taos Pers005ee Vacation Illness dispute reasons 
d'ahsence occupAes - - - - 

absentee Vacance. M.ladta Contlit Actree 
- du travail du r.i.ona 

tr.v.i I 

• 000 	I 000 	I '000 	I '000 	I '000 	I 

7.4 692 	100.0 417 	60.3 157 	22.7 37 	5.3 81. 	11.7 

7.4 617 	100.0 381 	61.8 143 	23.2 35 	5.7 57 	9.2 
7.6 75 	100.0 35 	46.7 14 	18.7 24 	32.0 

7.2 428 	100.0 255 	59.6 101 	23.6 32 	7.5 41 	9.4 

Roth 	.ssaa - Lea dsmn acne, 	.................................. 

7.3 411 	100.0 248 	60.2 97 	23,6 31 	7.5 14 	8.3 

FniI-time - A temp. 	p1st 	.................................. 
Part-time - A tampa partisi 	................................ 

5.6 17 	100.0 7 	41.2 6 	35.3 

Men 	- 	Hn.mes 	................................................. 

Full-time - A 	temp. plain 	.................................. 
part-time - A tampa 	partial 	................................ 

7.7 263 	100.0 162 	61,6 56 	21.3 5 	1.9 40 	II.? women 	- 	F.s 	............................................... 

7.6 206 	100.0 134 	65.0 45 	21.8 4 	1.9 23 	Ii? full-time - A 	temp. 	plain 	.................................. 
psrt-tina - A 	temp. 	partial 	................................ 8.1 57 	100.0 28 	49.1 1 	11 	19,3 17 	29.R 

?ml'E: For information on aan.pling variability and other explanatory naterist see page 29. - NOTA7 flee renueiinemsnta lir l'erreur d'dchantillonage et 
datEr.s anplicationa at trovvsnt 6 Is peg. 29. 
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Work hv fl'm!'.'- ' Weeks Continuously Absent by Reason for Xboence by Sex, Canada, 
'nnual Average, 1975 

IA° i v 	v. 	 ..'.. ;}'. 	•-" du trsvetl, selon Is nombre de .eaines d'absence continue, 
le ,eiaon de Lnheerne et Is sexe, Caned., moyenne annuella, 1975 

Reasons for absence 

Imp lo wed 
Raison de I absence 

not at 
work 

Peranone. 	 Labour 	 Other 
occupeu 	 Vacation 	 illness 	 dispute 	 reasons 
•bsentes 	 - 	 - 	 - 	 - 

du travail 	 Vacances 	 Maladie 	 Conflit 	 Autres 
du 	 raison. 

travail 

000 j 	7. 	1 000 	7. 	1 000 	7. 	1 000 1 7. 	1000 	7. 

	

692 	100.0 	417 	100.0 	157 	100.0 	37 	100.0 	81 	100.0 

	

I week - 1 ee.ine ........................202 	29.2 	133 	31.9 	38 	24.2 	6 	16,2 	25 	30.9 

	

2 weeks - 2 ae.iainea ......................236 	34.1 	190 	45.6 	25 	15.9 	5 	13.5 	16 	19.8 

	

3 weeks - 3 seuiainea ......................66 	9.5 	39 	9.4 	15 	9.6 	5 	13.5 	8 	9.9 

	

/. weeks - 4 aematnes ......................35 	5.1 	13 	3.1 	13 	8.3 	4 	10.8 	5 	6.2 

S weeks and over - 5 se.atne, at phi. ... 	152 	22.0 	42 	10.1 	66 	42.0 	18 	48.6 	26 	32.1 

Persons 15-24 year. - Personnes di 15 è 

	

2 1. ans ....................................130 	100.0 	75 	100.0 	24 	100.0 	9 	100.0 	23 	100.0 

	

I week - 1 se,aine ........................48 	36.9 	29 	38.7 	9 	37.5 	... 	... 	9 	39.1 

	

weeks - 2 aenialnes ......................46 	35.4 	35 	46.7 	5 	20.8 	... 	... 	5 	21.1 

	

3 weeks - 3 ,etnainea ......................10 	7.7 	4 	5.3 	... 	... 	... 

	

weeks - 4 aemainea ......................6 	4.6 	... 	... 	... 	... 	... 

S weeks and over - 5 semainea et plua 	 21 	16.2 	5 	6.7 	7 	29.2 	... 	... 	6 	26.1 

Men 25 years and over - Hoes di 25 ins 

	

ci plus ..................................358 	100.0 	218 	100.0 	87 	100.0 	25 	100.0 	28 	100.0 

	

I week - I sei,isine ........................100 	27.9 	70 	32.1 	18 	20.7 	•.. 	... 	8 	28.6 

	

7 weeks - 2 .emaines ......................124 	34.6 	104 	47.7 	12 	13.8 	... 	... 	5 	17.9 

	

3 weeks - 3 sem.ines .......................34 	9.5 	20 	9.2 	8 	9.2 	... 

	

weeks - 4 semainea .......................18 	5.0 	7 	3.2 	7 	8.0 	... 

wee5 and ,v,'r - 5 semnne8 ci plue ... 	82 	22.9 	17 	7.8 	42 	48.3 	13 	52.0 	11 	39.3 

o',cn 75 veare and o'.'cr - Ferme5 di 25 one 

	

t plue ..................................203 	100.0 	124 	100.0 	46 	100.0 	4 	100.0 	30 	100.0 

	

I week - 1 aematne ........................55 	27.1 	33 	26.6 	11 	23.9 	... 	... 	9 	30.0 

	

2 weeks - 2 ssmajnes .....................66 	32.5 	51 	41.1 	8 	17.4 	... 	.. 	6 	20.0 

	

3 weeks - 3 .smaines ......................23 	11.3 	14 	11.3 	5 	10.9 	... 

	

4 weeks - 4 semaines .....................12 	5.9 	5 	4.0 	4 	8.7 	... 

S week, and over - 5 semain.a it plua ... 	48 	23.6 	20 	16.1 	18 	39.1 	•.. 	... 	10 	33.3 

N(l3: For intonation on sampling variability and other explanatory mitonlat see page 29. - 
lerreur d'échantlllonnage at d'autrea explications Be trouvent I Is page 29. 
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TABLE 5-.10. Employed not at Work Receiving any Wages or Salary for any Time Off during Reference Week by Reason for Ahaence 
by Sex and Msjor Age-Sex Group, Canada, Annual Average, 1975 

TABLEAU 8-10. Peruonnes occup6es absentes du travail touchent tin salaire ou on trsitement pendant la aermilne de réffrence 
aelon 1a raison de l'abeence at le sexe, at selon lea principaux groupee d'$ge-sexe, Canada, mayenne anritielie, 1975 

E.ployed not at 
work 

Peraonnea 
occupdee absentee 

do travail 

Received wages 
or salary 

Touchant on 
selaire nu 

on traitement 

Did not receive 
wage, or salary 

Na touchant pas 
de .alaire ni 
de traitement 

'000 

692 100.0 

'000 	I 
435 

7' 

62.9 

'°°° 	I 
257 

7' 

37.1 

428 100.0 286 66.8 142 33.2 

263 100.0 149 56.7 114 43.3 

130 100.0 71 54.6 59 45.4 

358 100.0 248 69.3 110 30.7 

Both sexes - Lee 	deux esxes 	...................................... 

Woman - 	.................................................... 

Men 25 years and over - Mousse. de 25 one at plus .............. 

203 100.0 116 57.1 88 43.3 

Men 	- 	Nomees 	.................................................. 

692 100.0 435 62.9 257 37.1 

Person. 15-24 leers - Personnea de 15 	24 ens ................ 

Women 25 years and over- Fames. ds 25 one at plus ............ 

417 100.0 329 78.9 87 209 

All reasons - Ensemble des raison 	............................... 

157 100.0 83 52.9 74 47.1 

Vacation - 	Vscances 	........................................... 

37 100.0 6 16.2 31 81.9 

Illness - M.ladie 	............................................. 

Labour dispute - Conflit do travail 	........................... 

Other 	- 	Autre 	................................................. 81 100.0 16 19.8 65 80.2 

NOTE: For information on sampling variability and other explanatory material see page 29. - W)TA: Des renasignements our 
lerreur d'&chantillonnege at d'.utree explication@ as trouvent A Is page 29. 
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Notes onthe interpretation of tables and 
charts 

1. Estimates of lees than 10.000 and rates 
based on such estimates should be inter'-
preted in light of their large sampling 
variability. 

2. Data based on very small samples are 
not published and are indicated in the 
tables by ( ... ). 

3. Annual averages have been calculated 
from unrounded monthly figures (i.e. 
estimates in units). Annual absence 
rates and percentage distributions have 
been calculated using rounded averages. 
Monthly absence rates and percentage 
distributions have been calculated 
using monthly rounded estimates. 

4. Due to rounding, figures may not add to 
totals shown. 

5. A section on "Reliability of data" 
appears on page 34. 

Notes our l'interprétation dee tableaux at des 
graphi gues 

1. Il faut interpreter lee estimations inférieu- 
10,000 at les taux qui s'y rapportent 

la luniire de leur variabilité d'4chantil- 
lonnage ClevCe. 

2. Lee données provenant d'échantillon trs 
petite ne sont pas publiéee; dane lee tableaux 
dies sont remplacéee par Is signe (...). 

3. Lee inoyennes annuelles ont etC calculCe 
partir de chiffres mensuels non arrondis 
(c'est-.4-dire des estimations an uitCs). 
Lee taux moyens d'absence at lee distributions 
en pourcentage ont CtC faits X partir des 
moyennea arrondies. Lee taux menauels 
d'absence et lee distributions an pourcentage 
ont etC calculCs & partir des estimations 
mensuelies arrondies. 

4. Lea chiffres ayant etC arrondis, ile peuvent 
ne pas correapondre A La soimne des totaux 
indiquCa. 

5. line 'section intitulCe "FiabilitC des donnCee" 
figure & la page 34. 
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NOTES RELATING TO THE DESIGN 
	

NOTES SUR LA CONCEPTION DE L'ENQUTE 
OF THE LABOUR FORCE SURVEY 
	

SUR LA POPULATION ACTIVE 

Scope of the Survey 	 Champ de l'enguête 

The statistics contained in this 
report are based on information obtained 
through a sample survey of households. In 
January 1976, interviews were carried out 
in about 30,000 representative households 
across the country. However, during the 
period January 1976 - March 1977, an increase 
in sample size to approximately 55,000 house-
holds is planned. 

The Labour Force Survey, started in 
November 1945, was taken at quarterly inter-
vals until November 1952. Since then it has 
been carried out monthly. 

Beginning in January 1976, following 
more than 3 years of development, substan-
tial revisions to the labour force survey 
were introduced. Details of these changes 
are available on request from the Labour 
Force Survey Division, Statistics Canada. 

Estimates of employment, unemployment 
and non—labour force activity refer to the 
specific week covered by the survey each 
month,normally the week containing the 
15th day. 

The sample used in the surveys of the 
labour force has been designed to represent 
all persona in the population 15 years of 
age and over residing in Canada, with the 
exception of the following: residents of the 
Yukon and Northwest Territories, persons 
living on Indian reserves, inmates of insti-
tutions and full—time members of the armed 
forces. 

La statistique publide ici eat fonde sur 
une enqute mensuelle menée auprès d'environ 
30,000 ménages représentatifa dana tout le pays. 
Cependant, on a prévu un accroissement de Is taille 
de l'échantillon su coura de Is période allant de 
janvier 1976 a mars 1977. Done, de 30,000 ménages 
qu'il était en janvier 1976, l'échantillon corn-
prendra environ 55,000 ménages au mole de mars 
1977. 

L'enquête sur Is population active, lancée 
en novenibre 1945, a eu lieu 	intervallea de trois 
mote jusqu'I novembre 1952. Depuis bra, elle a 
lieu tous lea mois. 

Après plus de 3 ans d'élaboration, dee chan-
gements importants ont été apportés a l'enquête 
our Is population active, a partr de janvier 1976. 
Des details de ces changements sont disponibles 
our demande 	la Division de l'enqute our is po- 
pulation active de Statistique Canada. 

Lea estimations du nombre de personnes occu-
pées, du nombre de chOmeurs et du nombre d'inactifs 
portent sur is semaine de référence de l'enqute 
mensuelle, habituellement is semaine incluant le 
15e jour du mole. 

L'échantillon retenu dana lea enqutes sur 
Is population active représente toutea lea person-
nes de 15 ans et plus résidant su Canada, a Pex-
ception des résidenta du Yukon et des Territoirea 
du Nord—Ouest, des personnes vivant dana des ré-
serves indiennes, des pensionnaires d'institutions 
et des membres A plein tempa dee Forces armées. 

Definitions and Explanations 	 Definitions et explicationa 

Labour Force 

The Labour force is composed of that 
portion of the civilian non—institutional 
population 15 years of age and over who, 
during the reference week, were employed or 
unemployed. 

Population active 

La population active coinprend Is partie de 
Is population civile hors institution agde de 15 
ans et plus qul avait tin emploi ou était en chô-
mage pendant Is semaine de réfdrence. 

Employed 

The employed includes all persons who, 
during the reference week: 

(a) did any work' at all 

(1) See footnote at the end of this section. 

Personnes occupdea 

Entrent dana cette categoric toutes les per-
sonnes qui, pendant to semaine de référence: 
a) ont fait un travail 1  quelconque 

(1) Voir is rCfdrence A in fin de Is section. 
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(b) had a job but were not at work due to: 

- own illness or disability 
- personal or faintly responsibilities 
- bad weather 
- labour dispute 
- vacation 
- other reason not specified above (ex-

cludee persons on layoff and persona 
whose job attachment was to a job to 
start at a definite date in the fu-
tore). 

Unemployed 

The unemployed includes those persons 
who during the reference week: 

(a) were without work, had actively looked 
for work in the past four weeks (ending 
with reference week), and were availa-
ble 2  for work. 

(b) had not actively looked for work in the 
past four weeks but had been on layoff 3  
for twenty six weeks or less and were 
available 4  for work. 

(c) had not actively looked for work in 
the past four weeks but had a new job 
to start in four weeks or leBs from 
reference week, and were available4  
for work. 

Not in the Labour Force 

That portion of the civilian non-insti-
tutional population 15 years of age and over 
who, during the reference week were neither 
employed nor unemployed. 

Unemployment Rate 

The unemployment rate represents the 
n.anber of unemployed persons as a per cent 
of the labour force. The unemployment rate 
for a particular group (age, sex, marital 
status, etc.) is the unemployment in that 
group expressed as a per cent of the labour 
force for that group. 

Participation Rate 

The participation rate represents the 
labour force as a percentage of the popula-
tion 15 years of age and over. The partici-
pation rate for a particular group (age, sex, 
marital status, etc.) is the labour force in 
that group expressed as a percentage of the 
population for that group. 

b) avaient un emploi isais n'étaient ps Ru rca-
vail pour l'une des causes suivantes: 
- maladie ou invalidité 
- obligations personnelles ou fatniliales 
- inauvais temps 
- conflit do travail 

vacances 
- autre raison non prcise ci-dessus (a 

l'exception des personnea mises A pied et 
des personnes qui devaient conasencer A 
travailler A une date future déterminée). 

Ch8meurs 

Entrent dans cette catdgorie lea personnes 
qui, pendant la semaine de rfdrence: 

a) étaient sans travail, avaient activement cher.-
chd do travail au cours des quatre dernlères 
seniaines (y compris la senialne de référence) 
et dtaient prêtes A travailler 2 . 

b) n'avaient pas activement cherché de travail 
au coors des quatre derniAres sennaines, mais 
avalent été muses a pied3  depuis vingt-six 
semaines ou moms et étaient prêtes A travail-
ler4 . 

c) n'avaient pea activenient cherchd de travail 
au Coors des quatre derniAres semaines, mnais 
devaient commencer A travailler a on nouvel 
eniploi dana quatre semaines ou nioins A 
conipter de Is semnaine do rfcronce et étaient 
pretes A travaillcr 4 . 

Inactifs 

Lea lnactifs constituent is partie de is p-
pulation civile hors institution agde de 15 ans et 
plus qui n'avaient pas d'emploi mais n'dtaient pas 
en ch8niage pendant is semaine de rdférence. 

Taux de chômnage 

Le taux de chmage représente le nombre de 
chômneurs en pourcentage de Is population active. 
Le taux de chômage d'un groupe particulier (Age, 
sexe, état matrimonial, etc.) eat le chomage de ce 
groupe exprimé en pourcentage de la population ac-
tive du mêzne groupe. 

Taux d'activité 

Le taux d'activité reprdsente Is population 
active en pourcentage de Is population de 15 ans 
et plus. Le taux d'activité d'un groupe particu-. 
her (Age, sexe, état matrimonial, etc.) eat is 
population active de ce groupe exprimné en pour-
centage de is population du nême groupe. 

(2), (3), (4) See footnotes at the end of this 
section. 

- 

(2), (3), (4) Voir lea réfdrences A la fin de 
La section. 
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Industry and Occupation Branche d'activitd et profession 

The Labour Force Survey provides L'enquête sur is population active fournit 
lnforrration about the occupation and des renseignements sur la profession et la branche 
industry attachment of the employed and d'activlté dee personnes occupdes et dee chônieurs. 
unemployed. 	These statistics are based on Cea statistiques sont fonddes sur Is Classification 
the 1971 Census Classification of Occupations des professions du recenseTnent de 1971 et sur is 
and the 1970 Standard Industrial C1saifi- Classification des activitds économiquea de 1970. 
cation. 

Lea ch8meurs: Statistigue familiale 

Une famille eat "un groupe de deux personnes 
at plus qui vivent ensemble dens le même logement 
et qui sont apparentées par le sang, le manage ou 
l'adoption". Une personne qui vit seule ou qul 
n'est apparentée a aucun occupant du logeinent oii 
ella demeure eat clasade cotmne "non.-mnenibre d'une 
famille". On dtabiit qul eat le "chef de fauiilie" 
en detnandant a l'enquête qui eat, selon lui, is 
personne qui joue ce role. Ce concept n'a aucune 
connotation économique; il ne e'agit que d'un 
mécanisme statistique. (On peut obtenir sur 
demende une description plus détaillée du calcul 
des données sun lea families.) 

Dates de rdfdrence 

Coinme ii était mentionnd dens le premier 
paragraphe, lea estimations tirées de l'enquête 
sur la population active se rapportent a une 
semaine prcise qui sert de référence cheque mois, 
Le tableau ci-après indique lea semaines de 
référence pour lea années 1975, 1976 et 1977 
inclusivement. 

The Unemployed: Family Data 

A family unit is defined as "a group 
of two or more persons who are living 
together in the same dwelling and who are 
related by blood, marriage or adoption". A 
person living alone or who is related to no 
one else in the dwelling where he lives is 
classified as "Non-members of family units". 
The head of a family unit is determined by 
the respondent's perception of headahip and 
as such is solely a statistical device which 
has no economic connotation. (A more de-
tailed description of the derivation of 
family data is available on request.) 

Reference dates 

As mentioned in the fourth paragraph of 
these notes, the estimates derived from the 
Labour Force Survey refer to a specified 
week covered by the survey each month. The 
following table gives the reference weeks 
for the years 1975, 1976 and 1977 inclusive. 

1977 	 1976 	 1975 

week elded - semaines terminéea 

January - Janvier 	.................................. 15 17 18 
February - Fdvnier 	.............. , .................. 19 21 15 
March - Mars 	......................... . ... . .... . .... 19 20 15 
April - Avril 	... ................................... 16 17 19 
May - Mai 	.... .. .................................... 21 15 17 
June - 	Juin 	........................................ 18 19 21 
July - Juillet 	....... .. ...................... . ..... 16 17 19 
Auguat - Aoit 	...................................... 20 21 16 
September - Septembre 	........................ . ..... 17 18 20 
October - Octobre 	.................................. 15 16 18 
November - Novembre 	................................ 12 13 15 
December - Déceinbre 	................................ 10 11 13 
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Seasonal Adjustment 

Fluctuations in economic time series 
are caused by seasonal, cyclical and irregu-
lar movements. A seasonally—adjusted series 
is one from which seasonal movements have 
been eliminated. Seasonal movements are de-
fined as those which are caused by regular 
annual events such as climate, crop cycles, 
holidays and vacation periods. It should be 
noted that the seasonally—adjusted series 
contains irregular as well as longers—term 
cyclical fluctuations. 

The seasonal—adjustment program is a 
complicated computer program which differen-
tiates between these seasonal, trend and 
irregular movements in a series over a num-
ber of years and, on the basis of past move-
ments, estimates appropriate seasonal factors 
for current data. On an annual basis, the 
entire historic series of seasonally—adjusted 
data is revised in light of the most recent 
information on changes in seasonality. These 
annual revisions are published each year in 
"Historical labour force statistics - actual 
data, seasonal factors, seasonally—adjusted 
data" (Catalogue No. 71-201). 

Canada and provincial total employment, 
unemployment and labour force, seasonally-
adjusted, are derived by the summation of the 
appropriate and where available seasonally-
adjusted figures for men 15-24, men 25 and 
over, women 15-24, and women 25 and over. 
The participation rate is seasonally—adjusted 
by the "indirect" method, i.e. the stan of the 
seasonally—adjusted employment and unemploy-
ment as a per cent of the population. Rounded 
figures are used as input for seasonal adjust-
ment, except for some small series. 

Reliability of data 

Sampling Error 

The estimates in this report are based 
on a sample of households. Somewhat different 
figures might have been obtained if a complete 
census had been taken using the same ques-
tionnaires, interviewers, supervisors, pro-
cessing methods, etc. as those actually used 
in the Labour Force Survey. This difference 
is called the sampling error of the estimates. 
In the design and processing of the Labour 
Force Survey extensive efforts have been 
made to minimize the sampling error. The 
sampling error (expressed as a per cent of 
the estimate it refers to) is not the same 
for all estimates; of two estimates the 
larger one will likely have a smaller per 
cent sampling error and of two estimates of 
the same size the one referring to a 

Ddsaisonnalisation 

Lea fluctuations de series chrnoioctques 
éconotniques sont cau8es par des rnouvements sal-
sonniers, cycliques et irreguliers. Une edrie d&-
saiaonnalisée eat une série dont on a éllmind lea 
effets des niouvements saisonniers. Lee mouveinents 
saisonniers sont ceux qul sont causes par des évé--
nements annuels rdguliers come lea changernents de 
temperature, lea cycles agricolea et lea vacances. 
A noter qua la sér±e déaaisonnaliaée contient des 
fluctuations irrégulièrea ainsi que des fluctua-
tions cycliques a long terme. 

Le programme de d6saisonna1istion eat us 
programme inforniatique complexe qui permet de de-
celer lea mouvements saisonniers, tendanciels et 
irreguliers au cours d'une période de pluaieurs 
années et, a Is luinière des mouvenients passes, 
d'estimer lea coefficients saisonniers appropriés 
pour l'annCe en cours. Sur tine base annuelle, 
toute la série chronologique des données désaison- 
nalisdes eat révisee a la ltanière des renseignements 
lea plus rdcents sur lea changements de désaisonna-
litd. Ces rectifications sont publiées chaque 
année dana "Statistiques chronologiques sur Is po-
pulation active - chiffres reels, facteurs saison-
niers et donndes désaisonnalisées" (n°  71-201 au 
catalogue). 

La total désaisonnalisd de l'emploi, du chô-
utage et de la population active du Canada et des 
provinces eat tire de la somme des chiffres désal-
sonnalisés appropries là oi us sont disponibles 
pour lea hoinmes de 15 a 24 ans, lea honirnes de 2 
ans et plus, lea fenimes de 15 a 24 at-ta et les 
femmea de 25 ans et plus. Le taux d'activité est 
désaisonnalisé par Is mCthode "indirecte", c'est-
a—dire la some de l'empioi et du chômage désai-
sonnalisCs conune pourcentage de Is population. 
On se sert de chiffres arrondis pour l'ajustement 
saisonnier, sauf pour quelques series moms consi-
dérables. 

Fiabilité des données 

Erreur d 'échantillonnage 

- 

Lea estimations présentees ici sont fondées 
sur tin dchantillon de ménages. On aurait Pu obte-
nir des chiffres légèrenient différents si on avait 
fait un recenseinent couiplet a l'aide des mêmes 
questionnaires, des mêmes enquêteurs, des niêmes 
méthodes d'exploitation, etc. que ceux qu'on a 
effectiveinent utilisés pour l'enqute sur la popu-
lation active. Cette difference s'appelle l'erreur 
d'dchantillonnage. Dana le plan et la uiise en oeu-
vre de i'enquête sur la population active, rien n'a 
eté negligé pour réduire au minimum l'erreur d'&-
chantillonnage. L'erreur d'échantillonnage (ex-
prime en pourcentage de l'estimation visée) n'est 
pas la inême pour toutes lea estimations; de de,i:-: 
estimations, is plus forte comporte vraiseinblable-
ment Is plus faible erreur d'Cchantillonnage et de 
deux estimations du nime ordre, celle qtri porte 
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characteristic more evenly distributed 
throughout the population will tend to have 
a smaller per cent sampling variability. 
Also, estimates relating to age and sex are 
usually more reliable than other estimates 
of comparable size. 

sur is caractéristique is plus uniformément 
rdpartie dana Is population présente ordinairement 
le pourcentage le moms élevé de variabilité due 
a l'échantillonnage. De rnéme, lee estimations 
relatives 	i'flge et au sexe font habituellenment 
plus fiables que d'autres estimations de taille 
comparable. 

Erreur non due 	l'échantillonnage 

D'autres erreurs, qui n'ont pas trait è l'é-. 
chantillonnage, peuvent se produire i presque tou-
tee lee étapes d'une enqute. Le8 enquteurs peu-.. 
vent mal comnprendre lea instructions, lee enquêtes 
peuvent donner des réponses erronées, lea réponses 
peuvent @tre meal notáes sur lea questionnaires et 
d'autres erreurs peuvent être comnmises lore de 
l'exploitation et de la totalisation des données. 
Toutes ces erreurs s'appellent des erreurs non 
dues a l'échantijlonnage. Certainea des erreurs 
non dues 	l'échantillonnage s'annulent spree un 
grand nombre d'observations, mats lee erreurs 
systématiques engendrent des biais. Ii eat pos-
sible de réduire ce genre d'erreurs par une rédac-
tion soignée des questionnaires, par une formation 
et une surveillance intensives des enquêteurs et 
par un contrôle serré de l'exploitation. En gé-
ndral, plus lea questions prennent un caractère 
personnel et subjectif, plus lea erreurs sont 
considdrables. De mnéme, lea données relatives a 
des personnes dont la situation est moms stable 
présenteront un nombre relativement élevé d'erreurs 
non dues A l'échantiilonnage. 

Non-sampling Errors 

Errors which are not related to samp-
ling may occur at almost every phase of a 
survey operation. Interviewers may misunder-
stand instructions, respondents may make er-
rors in answering questions, the answers may 
be incorrectly entered on the questionnaires 
and errors may be introduced in the process-
ing and tabulations of the data. All these 
errors are called non-sampling errors. 
Some of the non-sampling errors will usually 
balance out over a large nwnber of observa-
tions but systematically occurring errors 
will contribute to biases. Non-sampling 
errors can be reduced by a careful design 
of questionnaires, intensive training and 
supervision of Interviewers and a thorough 
control of the processing operation. In 
general, the more personal and more subject-
ive inquiries are subject to larger errors. 
Also, data referring to persons with less 
stable laho,ir force statuS will have 
relatively lir;( ,  non-sawpllng errors - 

(ii) reported that there was no reason 
why they could not take a job In 
reference week, or, if they could 
not take a job it was because of 
own illness or disability" or 
'personal or family responsibilities". 

1. On entend par 'travail tout travail fait 
contre rémunération ou en vue d'un bénéfice, 
c'est-à-dire le travail fait contre rémunéra-
tion pour un en,ployeur ou A son propre compte. 
11 peut également s'agir d'un travail familial 
non réinundré, c'est-à-dire dun travail non 
rémundré qui contribue directement a l'exploi-
tation d'une ferme, d'une entrepriae ou d'un 
bureau professionnel, qui eat poaaédé ou exploi-
td par un membre apparentd du teenage. 

2. On conaidare come prêtes a travailler lee 
personnea de ce groupe qui: 

( 1) dtaient étudiants a plein temnpa cherchant 
du travail a temps partiel et qui repon-
daient dgalemnent au critère (ii) ci-
dessous. (Lee dtudiante A plein tenips 
qul cherchaient du travail a plein tenmps 
ne sont pas considérés come ayant été 
prts a travailler pendant la senmaine de 
référence.) 

(ii) ont déclard qu'il n'y avalt aucune raison 
pour laquelle elles ne pouvalent prendre 
un emploi pendant la semaine de reference; 
ou ne pouvaient en prendre un en raison 
d'une "tealadie ou d'une invalidite", ou 
encore "d'obligationa personnellea ou 
familiales". 

1. Work includes any work for pay or profit, 
that is, paid work in the context of an 
employer-employee relationship, or self-
employment. It also includes unpaid 
family work where unpaid family work is 
defined as unpaid work which contributed 
directly to the operation of a farm, 
business or professional practice owned 
or operated by a related member of the 
household. 

Persons in this group meeting the follow-. 
ing criteria are regarded as available: 

( i) were full-time students seeking 
part-time work who also met condi-
tion (ii) below. (Full-time students 
looking for full-time work are clan-
sifted as not available for work in 
the reference week.) 
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3. Persons are classified as being on layoff 
only when they expect to return to the 
job from which they were laid off. 

4. Pereonnes in this group meeting the 
following criteria are regarded as 
eva i lable: 

( 1) were not full—time students 

(ii) reported that there was no reason 
why they could not take a job in 
reference week, or, if they could 
not take a job it was becauae of 
"own illness or disability" or 
"personal or family responsibilities" 
or "already had a job". 

3. On considère comme mises a pied seulea lee 
personnes qui s'attendent a rint4grer l'etnploi 
qu'elles occupaient avant d'etre inises a pied. 

4. On considère cosine prates a travailler lee 
personnes de ce groupe qui: 

( i) n'dtaient pee étudiants a plain tempa 
(ii) n'ont pan déclaré qu'elles "allaient è 

l'école" ou qu'une "autre" raison lea a 
empchées de prendre un ernploi pendant in 
semaine de référence. ("Autre" ne comprend 
pan "&tait malade ou invalide", 'wavait des 
obligations personnelles ou familiales" 
ou "avait déjà un emploi".) 
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Labour Force Survey Questionnaire and the Corresponding Code Sheet 

APPENDLCE 

Le questionnaire de Penqute sur la population active 
et Ia feuille de codes correspondante 



LASOUR FORCE SURVEY QUESTIONNAIRE 	 [CONFIA.WMYID.I.0 	1 
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1* Statithcs Canada Statistique Canada 

CODE SHEET 1976 
Labour Force Survey 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 

1 4 4 Could only find Part-time work 
5 Dii not want full-time work 
6 FulItime work under 30 hours per week 
0 Other - Specify in NOTES 

L_ 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Bad weather 
4 Labour dispute (strike or lockout) 
5 Layoff (expects to return) 

7 6 New job started during week, or 
job terminated (does not expect to return) 

7 Vacation 
8 Holiday (legal or religious) 
9 Working short-time (because of material 

shortages, plant maintenance or repair, etc.) 
0 Other - Specify in NOTES 

1 Ciiecked with: Public employment  agency 
2 Checked with: Private employment agency 
3 Checked with: Union 

'O 4 Checked with: Employer. directly 
, 	 L 	5 Checked with: Friends or relatives 

6 Placed or answered job ads 
7 Looked at 1ob ads 
0 Other - Specify in NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Bad weather 

3 3  4 Labour dispute (strike or lockout) 
5 Layoff (expects to return) 
6New job to start in the future 
7 Vacation 
0 her - Specify in NOTES  

Questionnaire (Form 05) 
1 I 	- 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 
4 Quit job for no specific reason 
5 

54 
Lost job or laid off job 

6 Changed residence 
7 Dissatisfied with job (poor pay, working 

conditions, etc.) 
8 Retired 
0 Other - Specify in NOTES 

1 Working 
2 Keepinghouse 

)O 3 Going to school 
0 Other - Do not specify in NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 
4 No longer interested in finding work 

rol 6 Has found new job 
5 Waiting for recall (to former job) 

7 Waiting for replies from employers 
8 Believes no work available (in area, 

or suited to skills) 
9 No reason given 
0 Other - Specify in NOTES 

Yes, could not take a lob because of: 
1 	Own illness or disability 
2 	Personal or family responsibilities 

64 3 Going to school 
4 	Already has a job 
5 No reason (Available for work last week) 
0 Other - Specify in NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 

6 4 Could only find part-time work 
5 Did not want full-time work 
6 Full-time work under 30 hours per week 
0 Other — Specifyin NOTES 

1 Checked with: Public employment agency 
2 Checked with: Private employment agency 
3 Checked with: Union 

P A 1 4 Checked with: Employers directly 
I 5 Checked with: Friends or relatives 

6 Placed or answered job ads 
7 Looked at job ads 
0 Other - Specify in NOTES 

Rsv.sed Jany 1916 

6-4000-440  

Worked for Others 

1 Paid worker 
2 Unpaid family worker 

76 	Self-Employed 

3 Incorporated business - With paid help 
4 Incorporated business - No paid help 
5 Not incorporated business - With paid help 
6 Not incorporated business - No paid help 

(include Se/f-employed without a business) 

1 Primary or secondary school 
2 University 

82 3 Community college, junior college, 
or CEGEP 

Lpecifv in NOTES  
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I * Statislics Canada Statistique Canada 

I FEUILIE DES CODES 1976 

Questionnaire do I'enquête sur lapopulahon active (Formule 05) 

1 Maladie ou invalidité do l'enquété 
2 Obligations personnelles ou familiales 
3 VaàI'école 

4 4 N'a Pu trouver que du travail a tempt partiel 
5 No voulait pas de travail a plein temps 
6 Travail a plein temps, moms de 30 heures 

par semaine 
0 Autre-- Précisez dens les NOTES 

1 Maladie Cu invalidité do l'enquété 
2 Obligations personnelles ou familiales 
3 Va a l'école 
4 A quitté son emploi sans raison precise 
5 A perdu son emploi ou a été mis(e) a pied 54  
6 A déménagé 
7 N'était pas satisfait(e) de son emploi (faible 

rémunération, conditions de travail médiocres, etc.) 
8 A pris so retraite 
0Autre - Précisez dens los NOTES 

1 	Maladie ou invalidité do l'enquétO  
2 	Obligations personnelles ou familiales 
3 	Mauvais tempt 1 	Travaillait 
4 	Conflit du travail (greve ou lock-out) 
5 	Mite a 	(s'attend a 	rappel) 

2 	Tenait maison 
58 3 	Allait a l'école pied 	 un 

17 6 	Debut d'un nouvel emploi au court de to samaine, 0 	Autre - Neprdcisezpas dans les NOTES 
I F 	ou f in de l'emploi (ne s'attend pas a y retourner) 

7 Vacances 
8 	Jour férié lou fête religieuse) 
9 	Travail é temps réduit (en raison du manque 

d'équipement, de l'entretien ou de Ia reparation 
de I'usine. etc.) 1 	Etait malade ou invalide 

0 Autre - Prkisez dens les NOTES 2 	Avait des obligations personnelles ou familiales 

1 S'est adressé(e): A un bureau de placement public 
2 S'est adressé(e): A un bureau de placement privé 
3S'est adressé(e): A un syndicat 
4 S'est adressé(e): Directement a des employeurs 

20 5 S'estadressé(e): A des amis ou des parents 
6 A fait paraitre des annonces ou a répondu a des 

annonces 
7 A consulté les annonces 
0 Autre— Pr c/set dans les NOTES 

S MlI,t a u ecoue 
4 N'est plus intéressé(e) a trouver du travail 
5 Attendait un rappel (a son emploi precedent) 

63 
 6 A trouvé un nouvol emploi 

7 Attendait que des employeurs lui répondent 
8 Pense qu'il n'existe pas de travail disponible 

(dans Ia region, ou qui réponde a set aptitudes) 
9 We donné aucune raison 
0 Autre - Précisez dens let NOTES 

1 Maladie ou invalidité do l'enquete 
2 Obligations personnelles cu familiales 
3 Mauvais tempt 

3  4 Conflit du travail (grCve ou lock-out) 
5 Mite a pied (s'attend a un rappel) 
6Nouvel emploi devant commencer a une date future 
7 Vacances 
0 Autre - Précisez dens let NOTES 

F1 Maladie ou invalidité do l'enquété 
2 Obligations personnelles ou familiales 
3 Va a recole 

36 4 N'a pu trouver que du travail a tempt partiel 
5 Ne voulait pas de travail a plein tempt 
6 Travail a plein tempt, moms do 30 houres 

par semaine 
0 Autre - Précisez dens les NOTES 

1 S'est adressé(e): A un bureau de placement public 
2 S'est adressé(e): A un bureau de placement privA 
3 S'est adressé(e): A un syndicat 
4 S'est adressé(e): Directement a des employeurs 

41 5 S'est adressé(e): A des emit ou des parents 
6 A fait paral"tre des annonces ou a répondu a des 

annonces 
7 A consulté les annonces 
0 Autre - Précisez dens let NOTES 

• Rkvisic pnier 1976 

6-4000-441 11-3-76  

Oui, ne pouvait pas prendre un emploiparce qu'll 
(elle).' 
Etait malada ou invalide 
Avait des obligations personnelles ou familiales 
Allait a l'ócole 
Avait déjà un emploi 

N'avait aucune raison (Prét(e) a travailler Ia 
semaine derniêre) 
Autre - Pré c/set dans les NOTES 

A travaillé pour d'autres 

1 Travailleur rémunóré 
2 Travailleur familial non rémunéré 

A travaillé a son compte 

3 Entreprise constituée - Avec aide rémunérée 
4 Entreprise constituCe - Sans aide rémunérée 
5 Entreprise non constituée - Avec aide rêmunérée 
6Entreprise non constituée - Sans aide rémunérée 

(lnc/uez: Les travailleurs autonomes n'ayant pas 
d'entreprise) 

1 	cole primaire ou secondaire 
Q') 2 tJniversité 
"- 3 College communautaire, ou CEGEP 

0 Autre - Précisez dans let NOTES 
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