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SYMBOLS 	 SIGNES CONVENTIONNELS 

The following symbols are used in this 	Lea signes suivants sont employés dana Ia 
Statistics Canada publication: 	présente publication de Statistique Canada: 

data based on very small samples. 	... données provenant 	très petits. 

- figures not applicable. 	 - nombres n'ayant pas lieu de figurer. 	r 

NOTE 	 NOTA 

All arithmetic calculations (i.e., rates, 	Tous les calcuis arithmétiques (c.--d., taux, 
percentages, averages and comparisons between 	pourcentages, moyennes et comparaisons entre les 
estimates) have been performed using 	estimations) ont gte faits au moyen d'estimations 
unrounded estimates, 	 non arrondies. 

Due to rounding, figures may not add to 	Lea chiffres ayant été arrondis, us peuvent ne 
totals shown. 	 pas correspondre A la some des totaux indiques. 

A section on "Reliability of Data" appears in 	Une section intitulëe "Fiabilité des donnêes" 
"Notes Relating to the Design of the Labour 	figure dana "Notes sur la conception de 1'enqute 
Force Survey". 	 sur Is population active'. 
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INT100UCTIN 

In 1tarch 	1980, 	there were 	17.9 million 
persons 15 years of age and over in 
Canada.(1) 	According to Statistics 
Canada's monthly Labour Force Survey, 
11.3 million of these persons (63 per 
cent of the total) were in the labour 
force, 	that is, 	they were either em- 
ployed (10.3 million) or seeking work 
(somewhat under 1 million).(2) 	Among 
the remaining 6.6 million persons clas- 
sified as not in the labour force in 
larch of that year many had had recent 
labour market experiences (for example, 
291,000 had worked within the previous 
three months and an additional 1.2 mil- 
lion had worked four months to a year 
previously). 	Hany of these persons 
subsequently would return to the labour 
force while others would enter it for 
the first tine (for example, 	in Ilarch 
alone there were 52,000 among the unem- 
ployed who had never worked before). 
Indications of the volume of inflows and 
nutfiows from the labour force obtained 
from annual labour force participation • 
patterns surveys show that the number of 
persons in the labour force at some time 
during the year is about 14 per cent 
greater than the average monthly labour 
force size.(3) 

I 	INTRODUCTION 

En mars 1980, II y await au Canada 17.9 millions 
de personnes Igeces de 15 ans et plus.(1) 
D'après l'enqute mensuelle de Statistique 
Canada sur is population active, 11.3 millions 
de ces personnes (63 Z du total) faisaient par-
tie de Is population active, c'est--dire 
avaient on emploi (10.3 millions) ou cherchaient 
du travail (Un peu moms d'un rnillion).(2) 
Parmi lee 6.6 millions de personnes restantes 
classées coinme inactives en mars de cette anne-là, 
on grand nombre avaient eu des expriences rcen-
tea cur le march( du travail (par exemple, 
291,000 avaient travaillau cours dee trois 
mois prcddents et 1.2 million d'autres avaient 
travaiilI entre quatre tnois et un an precedem-
ment). Bon nombre de ces personnes retournc-
raient subsequemnent cur le marchidu travail 
tandis que d'autres y acc(deraient pour is pre-
mire fois (par exeinple, en mars seulement ii 
y avait parmi les ch6ieurs 52,000 personnes 
qui n'avalent jamais travailldr auparavant). 
Lea donn(es quantitatives sur les entries et 
lea sorties par rapport i la population active, 
obtenues'a partir des enqutes sur 1'activiELF  
annuelle, montrent que le nonbre de personnes 
qui avaient fait partie de La population active 

un moment ou l'autre de l'anne eat supdrieur 
d'environ 14 1 Is taille moyenne de la popu-
lation active mensuelle.(3) 

S'il eat vrai que des mesures du genre de celles 
que nous venons d'(voquer am1iorent notre con-
naissance de Is population active quant aux en-
tries et aux sorties, et qu'il existe des don-
ndes sur lea caractristiques socioconomiques 
at lea activitis recentes des inactifs sur ic 
march( du travail, l'enqute mensuelle sur is 
population active ne fournit que des rertsei- 
gnements limités Sur lea perceptions et lea at-
tentes de ccc personnesb l'egard du march du 
travail ' un moment donne',(4) 

t!hile measures such as those just cited 
contribute to our knowledge of the vol- 
umes of flows related to labour force 
entry and exit, and while data are 
available on the soclo-economic charac- 
teristics and recent labour force ac- 
tivities of persons outside of the 
labour force, only limited information 
can be derived from the monthly Labour 
Force Survey on the labour market per- 
ceptions and expectations of these 
persons at a given point in tine.(4) 

In order to at least partially remedy 
this situation, Statistics Canada con- 
ducted special surveys as supplements 
to the Labour Force Survey in tlarch of 
1978, 	1979 and 1980. 	These surveys 
were directed at identifying among those 
classified as not in the labour force, 
those persons who currently 	wanted" 
work and were available for work. 	The 
larch 1978 survey was quite experimental 
in nature and following the analysis of 

See 	footnote(s) 	at end of 	text. 

Afin de corriger au moms partiellement la si-
tuation, Statistique Canada a effectuides en-
qutes sp(ciales s'ajoutant b l'enqute sur la 
population active en mars 1978, 1979 et 1980. 
Ces enqutes visaient Ik identifier, parmi lea 
personnes inactives, celles qui, s ce moment 
prlcis, voulaient" Un emploi et itaient prtes 

travailler. L'enqute de mars 1978 (tait 
plut6t exprmnientale et, h la suite de l'ana- 
lyse des aspects opIrationnels de cette enqute 
et des donnes qui en ont eté tires, un ques - 

Voir note(s) A la fin du texte. 
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the operational aspects of that survey tionnaire conside'rablement modifiEr a dt 	util i- 
and the data derived from it, a signifi- s 	pour l'enqu?te de 1979.(5) 	Le succès a 
candy modified questionnaire was used alors 6ti suffisant pour que le mime question- 
in the 	1979 enquiry.(5) 	This proved naire soft employ( de nouveau en mars 1980. 
sufficiently successful that the same Toutefols, l'enqugte dolt toujours Itre consi- 
questionnaire was used again in March of deree dans une grande mesure comme itant expe- 
1980. 	However, the survey must still be rimentale et l'on peut privoir que des change- 
considered in large measure as experi- nents seront apporteA aux enqutes supplmen- 
mental and changes in future supplemen- taires futures après qu'une srie chronologi- 
tary surveys can be expected once a suf- que suffisamment valable aura Ite accunul(e Ct 
ficiently robust 	time series has been analysere en vue de deceler lee faiblesses par- 
accumulated and analysed with a view to ticulires de Ia mithodologie existante. 
identifying specific weaknesses in the 
existing methodology. 

In light of the differences between the A cause des difft(rences qul existent entro 	los 
1978 and 	1979 questionnaires on the one questionnaires de 1975 et do 1979 d'une part, 
hand, and the similarities in the 	1979 et des similitudes entre ceux de 1979 et d 
and 1980 instruments on the other, this 1980 d'autre part, on se bornera ici 1 analyser 
report is confined to an analysis of the les reultats de mars 1980 et "a lee comparer 
March 1980 results and a comparison of avec ceux de l'enqute de 1979. 	(On trouvera 
these with those produced by the 1979 un specimen du questionnaire de l9l() è Ia fin 
survey. 	(A copy of the 1980 question- du present article.) 	Mais avant d'exaniner 
naire is found at the end of this ces donnees, 	11 seralt utile de Se pencher 
article.) 	However, 	before examining sur quelques-unes des questions soulevies par 
these data it would be worthwhile to les utilisateurs des donnees en rection A Ia 
address some issues raised by the data publication des risultats de 1978 et de 1979. 
user corirunity in response to the 
publication of the 1975 and 1979 results. 

Firstly, 	it would be an error to label, Premirement, cc serait une erreur de decrire 
as "hidden unemployed 	or "discouraged comne "ch6ineurs cach€s' ou "travailleurs de - 
workers" all of those who are classified couragis" tous ceux qui sont classes comne 
as not in the labour force and who de- inactifs et qui de'larent "vouloir" un empli 
dare that they "want" work and are et itre prts A travailler. 	Ii est clair qir 
available for work. 	It Is clear that des personnes de ce groupe peuvent é'tre assimi- 
some persons in this population are con- lies aux ch'neurs puisqu'elles constituent une 
ceptually similar to the unemployed in partie de l'offre de main-d'oeuvre non utili- 
that they do constitute a part of the sic. 	Ce sous-groupe de taille inconnue se coo- 
unutilized supply of labour. 	This sub- pose des personnes qui non seulement "veulent" 
group of unknown size consists of those un emplol et sont pretes A travailler, mais 
people who not only "want" and are qui sont 4aleinent en mesure de surveiller en 
available for work but who also find permanence lea dgbouchis dans lea domaines qui 
themselves in a position where they can lea inhiressent sans chercher activement un em- 
continuously monitor the potential job ploi. 	Plus pricis(ment, l'enqute sur Is popu- 
openings in their labour markets without lation active classe parmi lea chmeurs toutes 
engaging in active job search. 	More les personnes qui sont pr"tes A travailler et 
specifically, 	the Labour Force Survey qui utilisent l'une ou l'autre des nombreuses 
classifies as unemployed all persons who me'thodes de recherche d'einploi, me serait-ce 
are available for work and who engaged qu'une seule fois au cours d'une periode de 
in any of a wide variety of job search quatre semaines. 	Las methodes reconnues de 
methods on even one occasion In a four recherche d'emploi peuvent consister notamr,ont 
week period. 	The recognized job search A s'adresser directement A des employeurs, A 
methods range from contacting employers s'inscrire auprs d'un bureau de placement P 
directly or registering with a public or public ou privi, A consulter les annonces dams 
private employment agency, through to les journaux ou A s'enqurir auprès d'amis ou 
looking at newspaper ads or checking de parents. 	En consiquence, 	la partie de la 
with friends or relatives. 	As a result, population identifie 	dans l'enqute de mars 
the portion of the population identified qui est conceptuellenent assimilable au groupe 
in the March survey which is conceptually des chmeurs est composere de personnes qul peu- 
similar to the unemployed is composed of vent 9tre mises au courant de l'existence de 
persons who can learn of the existence posslbilite's d'emploi sans faire appel 7i ces 
of any potential job opportunities with- néthodes de recherche su cours de is priode 
out making use of any of these job search de reference de quatre 	semaines. 
methods in the four week reference pe- 
riod. 

See footnote(s) at end of text. Voir note(s) 	a 	lii 	fin 	du texte, 



-9- 

ure direct evidence that a substantial 
. 	 portion of the population identified in 

this survey cannot be conceptually 
equated to the unemployed is provided by 
the fact that many of those not in the 
labour force who "want" work, declare 
that they are not engaged in job search 
for reasons such as "illness", "family 
responsibilities", and "going to school". 
These reasons clearly suggest that they 
would not be a part of the labour force 
even when jobs are available. 

Even among those who give "believes no 
work available" as their reason for not 
looking for work, there are serious 
ambiguities of interpretation. For 
example, with the present survey it is 
not possible to distinguish between those 
whose belief is factually well founded, 
and those who are located in labour 
markets where job search, such as that 
described above, is essential to locate 
job openings in order to secure employment 
opportunities when they arise. For this 
latter group, their belief in the 
unavailability of work is based on pre-
sumption, hearsay evidence, or a lack of 
real interest in finding work, at least 
in the short tern. Because of these and 
other reasons, virtually all industri-
alized countries which use household 
surveys as their primary source of data 
on unemployment confine their measures of 
unemployment essentially to those persons 
engaged in some form of job search.(6) 

A second reaction to the publication of 
the 1978 and 1979 results was the sugges-
tion made by a number of data users that 
some month other than ?tarch should be 
selected in order to obtain comparable 
readings at other times of the year. The 
suggestion undeniably has merit and, 
resources permitting, a similar survey 
will be carried Out in September 1981 as 
well as in the following flarch. 

The next section of this report examines 
the data on reasons for not lookin for 
work in the two years under study. This 
is followed by an examination of the 
demographic characteristics of those who 
"want" and are available for work, that 
is, their age, sex and marital status. 
This section also looks at the subset 
who were going to school at the time of 
the survey. The balance of the paper 
concerns the prior labour force activities 
of the target population, the type of 
work "wanted", and the expectations of 
finding work in the six months following 
the survey. 

On trouve une preuve plus directe qu'une par-
tie importante de is population identifiee dane 
cette enqu"te ne saurait itre conceptuellement 
assimilie au groupe des ch&seurs dans le falt 
que beaucoup d'inactifs qui "veulent" on en-
plol dclarent ne pas en chercher parce qu'ils 
"sont malades", "ont des obligations familia-
les", cu "vont "a l'icule', Ces raisons in-
diquent manifestesient que ces personnes ne 
feralent pas partie de la population active 
mime a'il y avait des emplois disponibles. 

M&ne dana le cas de ceux qui declarent ne pas 
chercher de travail parce qu'ila "pensent 
qu'il n'existe pas de travail disponible", ii 
y a de sérieuses ambiguite d'interprtation. 
Par exemple, le preent sondage ne permet pas 
d'tablir la distinction entre ceux dont l'opi-
nion se fonde sur lee faits et ceux qui se 
trouvent sur des marchs o'ti Is recherche d'en-
ploi dcrite plus haut eat essentielle ' Ia 
deouverte de dbouchis afin de tirer profit 
des poesibilite d'emploi qui se prsentent. 
Dana le cas de ce dernier groupe, l'opinion 
selon laquelle LI n'y a pas de travail dispo-
nible se fonde sur des prsonptions, sur le 
oul-dire ou sur Ic peu d'intrt reol a trouver 
du travail, du moin a court tense. Ce sont 
ces raisons et d'autres encore qui font que 
presque tous les pays industrialists faisant 
appel a des enqu"tes-meages comme source pre-
mire de donnees sur le ch&nage limitent essen-
tiellenent leurs mesures du chmage aux person-
nes qul pratiquent quelque forne de recherchc 
d'eriploi.(6) 

Conne deuxime reaction "a la publication des 
rsultats de 1978 et de 1979, plusleurs utili 
sateurs des donne"s ont suggere qu'on choisisse 
on autre mois que le inois de mars afin d'obtenir 
des donnes conparables it d'autrea moments de 
l'annde. Cette suggestion eat certes valable 
et, si lee ressources le permettent, une enqu-
te semblable sera effectuee en septembre 1981 
dc mane qu'en mars de l'annee suivante. 

Dane la prochaine partie du preent document, 
nous examinerons les donneès sur les raisons 
irivoques pour Is non-recherche d'emploi dana 
le cas des deux annees 1 l'etude. Suivra 
l'examen des caractSristiques denographiques 
des personnes qui "veulent" on emploi et sont 
prtes a travailler, soit l''ge. Ic sexe et 
l'tat matrimonial. Nous examinerons 4eleicnt 
dane cette partie le sous-groupe des persunnes 
qui frquentaient l'ecole au mor.tent de l'en4u-
te. Le reste du document traite des activitei 
ante"rieures de Ia population cible sur le 
marchi du travail, du genre de travail "deirJ" 
et des attentes quant 'a Ia 	couverte d'un 
enpiol au cours des six nois suivant l'enqute. 

. 

See footnote(s) at end of text. 	 Voir note(s) A is fin du texte. 
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II REASONS FOR NOT LOOKING FOR WORK 

Both the 1979 and 1980 surveys asked the 
respondents, "WHAT WAS THE HAIN REASON 
THAT .,. DID NOT LOOK FOR WORK LAST 
WEEK?" Their responses are displayed in 
Tables 1 and 2. Because the survey 
recorded only one reason for not looking 
for work, i.e., the main reason as per-
ceived by the respondent, a certain de-
gree of caution must be exercised in the 
Interpretation of these data since in an 
unknown number of Individual cases the 
main reason may not have been the only 
reason,(7) For example, a respondent 
who was "waiting for replies" from ear-
lier job search may have been ill during 
the reference week prompting him or her 
to report "own illness or disability" 
leaving unreported the fact that he/she 
was "waiting for replies". In addition, 
the reader should note that in both 
years a non-trivial number of respondents 
would not, or could not, give the inter-
viewer a reason for not looking for work 
although they had previously declared 
that they "wanted" work. (This situation 
applied to 7 per cent of the respondents 
in 1980 and 10 per cent in 1979.) One 
cannot tell whether the respondents 
concerned were reluctant to give one of 
the reasons shown in Tables 1 and 2 or 
whether their incapacity to give a reason 
was indicative of a very weak desire for 
employment. Keeping in mind these 
constraints on the interpretation of the 
data, an examination of the Harch 1980 
estimates contained in Tables 1 and 2 
reveals the following: 

• The reasons for not looking for work 
can be divided Into three concep- 
tually consistent groups. The 
reasons of "own illness or disabil-
ity", "personal or family responsi-
bilities" and "going to school" 
combined represent one group where 
the impediment to active job search 
is a personal condition which should 
be largely independent of conditions 
in the labour market. This group of 
reasons, which night be referred to 
as personal reasons, accounted for 
74,000 or 22 per cent of the total of 
38,000. The second group of rca-
50fl5 1  that is, "waiting for recall", 
waiting for replies" and "believes 

no work available", are all reasons 
wrich conceptually at least relate 
to the functioning of, or conditions 
in, the labour market. These rea-
sons combined accounted for 226,000 
persons or 65 per cent of the total 
of 348,000 persons who "wanted" and 

See footnote(s) at end of text,  

II RAISONS POUR LESQUELLES LES ENQUETES N'ONT 
PAS CHERCIIE DE TRAVAIL 

Dams les enqu'tes de 1979 et de 1980, on de-
mandait aux rpondants: "QUELLE EST LA RAISON 
PRINCIPALE POUR LAQUELLE ... WA PAS CHERCHE 
DE TRAVAIL LA SEKAINE DERNIERE?" Les ré'pones 
sont pre"sentees aux tableaux 1 et 2. Puisque 
l'enqute n'a releve"qu'une seule raison de la 
non-recherche d'emploi, c'est--dire la prin-
cipale raison perçue par le rpondant, ii con-
vient de faire preuve de prudence dans l'in-
terpre"tation de ces donnIes car, dane le cas 
d'un nombre inconnu de personnes, ii eat pos-
sible cue la raison principale n'ait paS td' 
la seule raison.(7) Par exemple, un r(pon-
dant qui "attendait que des employeurs lul 
répondertt" A la suite d'une recherche d'emploi 
antrieure peut s''tre trouve"malade au cours 
de la semaine de r,frence et avoir It alnsi 
aniene it rpondre qu'il "etait malade ou inva-
lide" sans dire qu'il "attendait que des em-
ployeurs lui rpondent". En outre, le lecteur 
doit noter que, pour les deux anne'es, un non-
bre non n4ligesble de re'ondants n'ont pas 
pu ou n'ont pas voulu donner ii l'Interviewc'r 
la raison de leur non-recherche d'emploi alors 
qu'ils avaient dclareprece'denment "vouloir" 
travailler. (Cette situation s'appliquait a 
7 Z des repondants en 1980 et 10 en 1979.) 
On ne saurait dire si les rpondants en ques-
tion me voulaient donner aucune des raisons 
pre"cise"es aux tableaux 1 et 2, ou si le (alt 
de me pas pouvoir fournir de raison indiqualt 
une tras faible volonte' de travailler. Conptc 
tenu de ces ré'serves quant a l'interprtaLion 
des donné'es, une iAude des estimations de mar,  
1980 prsente'ès aux tableaux 1 et 2 permet de 
dgager ce qui suit: 

• Ii eat possible de reartir les raisons 
de la non-recherche d'emploi en trois Ca-
té'gories cohrentes sur le plan des con-
cepts. L'ensemble des raisons "etaient 
malades ou invalides", "avaient des obli-
gations personnelles St familiales" et 
"allaient 'a l'e''cole" constitue une catI-
gone ou l'obstacle lk Is recherche active 
d'un emploi est une situation personnelle 
ne dé'pendant pas, en ge'heral, de la situs-
tion du narchedu travail. Cette cate'o-
ne de raisons, qu'on peut appeler "rai- 
sons personnelles" • intervenait pour 
78,000 des 348,000 re"pondants, soit 22 Z. 
La deuxiame cate'gorie de raisons, soft 
"attendaient un rappel", "attendaient que 
des employeurs leur ripondent" et "pen-
saient qu'il n'existait pas de travail 
disponible", constitue un ensemble de fac- 
teurs qui, do moms sun le plan conceptuel, 
se rapportent au fonctionnement ou h la 
situation du marchiEr du travail. L'ensem-
ble de ces ralsons accaparait 226,000 des 
346,000 personnes qui "voulaient" un emploi 

Voir note(s) a la fin du texte, 
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were available for work. The third 
. 	group, consisting of those who were 

unable to give any reason (25,000) 
or who gave some "other" reason 
(21,000) together represented 13 
per cent of the total. 

The relative incidence of "own ill-
ness or disability" seems to be 
higher among older workers although 
the small size and high sampling 
variability of the estimates in-
volved calls for caution in drawing 
this conclusion. However, it does 
appear to be consistent with the 
association between illness and age 
with respect to absences from 
work(b) and reasons for leaving a 
job(9) as measured by the monthly 
Labour Force Survey. 

The incidence of "personal or family 
responsibilities" is almost totally 
confined to women with the highest 
relative and absolute incidence 
occurring among women age 25-44. 

• The relative incidence of "waiting 
for recall" was more than twice as 
high among men as among women. Since 
the respondents covered by this cate- 

• 	gory are waiting to be called back 
to a job following a seasonal absence 
from work, the male-female difference 
is quite possibly related to the 
fact that the primary industries and 
construction, which are characterized 
by the largest annual swings in 
employment level, have very high pro-
portions of male workers. 

• While men and women in total reported 
"believes no work available" in the 
same proportions, among women in 
March 1980 it seemed to be more 
clearly related to age with 25 per 
cent of women age 15-24 giving this 
reason but 38 per cent of women 45 
years of age and over citing the 
belief that no work was available as 
their reason for not looking for 
work. However, the fact that the 
opposite relationship held in 1979 
casts doubt on the significance of 
this relationship. 

• Except in the provinces of Quebec and 
Ontario the estimates of those 
"wanting" and available for work 
disaggregated by reason for not seek-
ing work are too snail to be statis-
tically meaningful. However, for 

ID See footnote(s) at end of text. 

et ertatent prees A travailler, suit 65 .. 
La troisime cat4orie,  soiL lee cas "n'ont 
donne' aucune raison" (25,000) et lee per-
sonnes qui ont donneThne "autre" raison 
(21.000), reprieente globalement 13 1 do 
total. 

La frequence relative de Ia raison "ti'taient 
malades ou invalides" semble tre plus 
élevee chez lee travailleure ge', bien 
que la petite taille et Is variabilite 
d'e'hantillonnage e1evele des estimations 
en cause appellent la prudence ' l'egard 
de cette conclusion. Celle-ci semble tou-
tefois logique vu l'association entre Is 
maiadie et l'ge en cc qui concerne lee 
absences do travail(8) et lea raisons de 
l'abandon d'un emploi (9) telles qu'elles 
sont mesurIes dane l'enqute mensuelle sur 
la population active. 

• Lee "obligations personnelles ou familia-
lee" ont e'te de'clares presque exclusivement 
par lea femmes, les frquences relative et 
absolue les plus ileveis ayant dti obser-
vees chez lee femmes de 25 a 44 ans. 

La frequence relative de Ia raison "atten-
daient un rappel" Itait plus de deux fois 
plus e1evee chez lea honnes que chez lee 
femmes. Puisque lee re"pondants de cette 
cat'gorie attendent d'tre rappels a on 
empioi 	la suite d'une absence saisurinthre, 
Il est possible que Ia diffrence encre le 
honunes et les femmes soiL lie au fait que 
les industries primaires et la construction, 
caractIrisIes par lee fluctuations annuel-
les lee plus marquies du niveau de l'emploi, 
regroupent de Lrs fortes proportions de 
travailleurs masculine. 

S'il eat vrai que globalecient lea homnes 
et lea femines ont declare is raison "pen-
saient qu'il n'existait pas de travail 
disponible" selon lee mimes proportions, 
cette raison semblait, en mars 1980, da-
vantage life a l'ge chez lea femmes; en 
effet, 25 % seuletnent des femnes de 15 It  
24 ans ont invoquecette raison pour jus-
tifier ieur non-recherche d'enploi, contre 
38 Z des femmes de 45 ans et plus. Toute-
fois, puisque c'est la relation inverse qui 
marque lee re'iultats de 1979, on peut 
mettre en doute l'importance de cc rapport. 

• Sauf au Quebec et en Ontario, lee estima-
tions relatives aux personnes qui "vuulaient' 
on emploi et itaient prtes 1i travailler, ven 
tileès scion lea raisons invoque'es pour lii 
rion-recherche d'emploi, sont trop faibles 
pour etre significatives eur le plan 

Voir note(s) A is fin du texte. 



- 12 - 

these two provinces there are two statiscique. 	Dans le cas de eec deux 	ru- 
rather notable elements In the dis- vinces cependant, 	les distributions con- 
tributions. 	The first of these Is portent deux 	lments assez remarquables. 
the high incidence in Quebec (23 I.e premier est Is fréquence ilev4de au 
per cent) and the low incidence in Québec (23 Z) et peu 	leve 	en Ontario 
Ontario (7 per cent) of persons re- (7 Z) de Ia raison "attendaient que des 
porting "waiting for replies", 	that eeployeurs leur re'jondent", c'est-"a-dire 
is, waiting for the results of job des cas oi Is personne attendait les r- 
search which took place more than sultats de recherches effectues plus de 
four weeks previously. 	The explana- quatre semalnes auparavant. 	L'explication 
tiori may lie in part in differences r(side peut-tre en partie dana les diffe' 
in the job search patterns in the rences qui existent entre lea deux provinces 
two provinces but adequate job search 1'4ard de la recherche d'emploi, mais 
data to test this proposition are nous me disposons tout simplement pas des 
simply not available.(10) 	The second donne's né'cessalres cur Is recherche d'eni- 
distinctive feature of the Ontario- plol pour tester la validlte de cette hypo- - 

Quebec distribution is the higher thse.(lO) 	I.e deuxime caractre distinc- 
incidence in Ontario of "going to tif de la distribution Ontario-Qué'bec est 
school' as a reason for not seeking Is fré'quence plus e"levee en Ontario de Ia 
work (14 per cent in Ontario versus a raison "allalent 'a l'eole" invoque"e pour 
statistically unreliable small value justifier Is non-recherche d'emploi (14 1 en 
in Quebec). 	This is possibly a re- Ontario, contre une valeur trop faible pour 
flection of the fact that Ontario 9tre statiatiquement fiable au Québec). 
students tend to be more active in Peut-kre lea e'tudiants ontariens sont-Ils 
the labour market while in school plus actifs sur le marchedu travail que 
than their Quebec counterparts.(ll) leurs nomologues que'ecoIs pendant qu'ils 

soOt aux 	tudes.(ll) 

Before examining the differences in the Avant d'exaniner les diffIrences de distribu- 
distribution of the estimates for the tion qul existent entre les estimations de l'en- 
March 1979 survey and those for the same quite de mars 1979 et celles du m'me mois de 
month a year later, a few observations on l'annéb suivante, 	11 convient de faire quel- 
the two totals are appropriate. 	Specifi- ques observations sur lea deux totaux en quu- 
cally, 	the 1979 survey estimated that tion. 	Plus prIcisé'nent, 1'enqute de 1979 
there were 280,000 persons who 	wanted" estim 	280,000 le nombre de personnes qui 
and were available for work, while the •voulaient" un eniplol et 	taient prtes la tra- 
1980 showed 348,000 persons in that vailler, alors que celle de 1980 en a releve' 
situation, for an increase of 69,000 or au total 348,000, ce qui repre'sente une aug- 
25 per cent above the level recorded in znentation de 69,000 ou 25 	. 	Sur un marche'du 
1979. 	In a static labour market one travail stationnaire, on s'attendrait ' 	ce que 
would expect this total to increase by ce nonbre augmente au moms autant que la tail- 
at least the growth in the size of the le de Ia population d'ge actif, mais puisque 
working-age population but since that celle-ci n's augment 	que do 1.8 1 au cours de 
amounted to only 1.8 per cent over the la pe"riode en question, d'autres facteurs sen- 
period in question, other factors seem blent avoir joud. 	L'augmentation de 25 1 des 
to have been at work. 	The 25 per cent personnes "voulant" travailler et prtes 'a le 
increase in those 'wanting" and available faire a aussi depass 	Ia progression de 3.1 1 
for work also exceeded the 3.1 per cent de Ia taille de is population active, et elle 
increase in the size of the labour force a pris is direction opposei 	celle de Is Va- 
and was in the opposite direction to nation du segment des inactifs, qui a baisse 
the change in the segment of the popu- de 0.4 1. 	M&ae ci Ia difference totale de 
lation not in the labour force which de- 69,000 constitue en aol un nombre suffisant 
dined by 0.4 per cent. 	While the total pour 	tre significatif cur le plan statistique, 
change of 69,000 is large enough in il faut interpreter avec circonspection les dë'- 
itself to be statistically significant, sagré'gations de Ce chiffre total, car noobre 
care must be taken in interpreting d'entre elles sont caractrises par une vans- 
disaggregations of this total figure bilitd'd''chantillonnage tres 	leve'e, 
since many of then will be characterized 
by very high sampling variabilities. 

The data in the first two rows of Table 2 Au tableau 2, les donné'es des deux premires 
would indicate that there was a consider- ranges semblent rv4'ler une similitude consi- 
able similarity in the percentage distri- dirable entre les re'partitions en pourcentage des 
butions of the reasons for not looking raisons invoquées pour Ia non-recherche d'en- 
for work in March 1979 and March 1980. ploi en mars 	1979 et en mars 	1980. 	ToutefuI., 

See footnote(s) at end of text. Voir note(s) a is fin du texte. 
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However, an examination of the age-sex si l'on examine lea ventilations par 	ge et 
breakdowns in Table 2 shows that this 

. 

par sexe au tableau 2, on constate que cette 
apparent similarity was in fact composed similitude apparente tient en (aft 1 des Va- 
of rather more substantial but at least nations passablement plus imporranres dana 
partly offsetting changes in the coapo- lea composantes, mais qul ont un effet corpcn- 
nents. 	The following points can be satoire au moms partiel. 	On peut dgager lea 
noted. observations suivantes: 

• Among men age 15-24, the increase in • Chea lee hommes de 15 1 24 ans, l'augmenta- 
the relative number reporting "be- tion du nombre relatif de ceux qul ont don- 
lieves no work available" amounted ne Ia raison "pensalent qu'il n'existait 
to nearly 10 percentage points while pas de travail diaponibie" s'est chiffree 'a 
for men age 25-44 and those 45 and prs de 10 points, alors que chez ceux de 

• 	 over, the proportions giving this as 25 b 44 ama et de 45 ans et plus, lea pro- 
• 	 their reason for not actively looking portions de ceux qui ont invoquecette 

for work declined slightly. 	For raison pour me pas avoir chercheactivement 
women in the 15-24 age bracket, the du travail ont 14rement baisse. 	Chez lea 
relative incidence of "believes no femmes de 15 la 24 ans, la freuence relati- 
work available" declined but a slight ye de Is raison "pensaient qu'il n'existait 
increase was posted for women 25-44 pas de travail disponible" a baissc, mais 
and a substantial increase (11 per- une 1ere augmentation a et 	observe chez 
centage points) was recorded for lea femmes de 25 1 44 ans et une augmenta- 
women age 45 and over. 	This age-sex tion importante (11 points) a et 	notele  
pattern in the change in the mci- chez celles de 45 ama et plus. 	En ce qui 
dence of persons who "believe no concerne Is variation de Is friquence de 
work available" cannot easily be la raison "pensalent qu'il n'existait pas 
explained. 	Of all the categories de travail djsponjble, ii n'est pas faci- 
displayed in Table 2, one would cx- le d'expliquer cette structure par age- 
pact this one to be most sensitive sexe. 	Parmi toutes lea cateories preen- 
to changes in labour market condi- rdès au tableau 2, on s'attendralt h cc 
tions. 	Consider then the following que celle-ci soft la plus sensible aux 
neasures 	for 11arch 	1979 and 	1arch changements de Is situation du marchI du 
1980. travail. 	Examinons naintenant les mesures 

sujvanteg pour mars 1979 et mars 	1980. 

Average duration 
Unemployment rate of unemployment 	Participation rate 

Taux de chamage Dure moyenne 	Taux d'activite 
du ch6age 

1980 1979 1980 	1979 	1980 	1979 

X weeks - semaines 

ien - Honmes 

15-2 4 	years - ans 	................16.7 16.7 13.7 	13.8 	67.3 

25-44 years - ama 	................6.3 6.4 15.2 	16.8 	94.7 	95.4 

45 years and over - ans et plus 	5.3 5.8 20.0 	18.8 	64.1 	64.7 

Women - Femoes 

15-2 4 	years 	- ans 	................13.2 13.4 14.1 	14.6 	60.0 	57.9 

25-44 	years - 	ans 	................7.3 8.5 16.5 	15.6 	62.3 	59.9 

45 years and over - ans et plus 	6.4 6.3 17.9 	20.2 	31.1 	30.3 

Source: 	The Labour Force (Statistics Canada, Catalogue No. 	71-001), March 1979 and tlarch 1980. 
Source: 	La population active (a°  71-001 au catalogue de Statistique Canada), mars 1979 et mars 	1980. 
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From the above, it would appear that 
labour market conditions for men age 
15-24 were about the same in larch 
1980 as they had been in March 1979. 
In other words, while the number of 
men 15-24 working or actively seeking 
work had increased by 34,000 or just 
over 2 per cent between March 1979 
and the sane month a year later, the 
unemployment rate and the average 
duration of unemployment remained 
effectively the same. While the 
above numbers are admittedly rather 
limited measures of the labour mar-
ket conditions facing a particular 
age-sex group, they would not in 
themselves lead one to anticipate 
the relative and absolute increases 
observed in the number of men 15-24 
reporting Thelieves no work avail- 
able'. As for men 25-44, if any-
thing can be said from the above 
data about the labour market condi-
tions which they faced, it would be 
that they had improved and the data 
on the 1979-80 changes in the rela-
tive numbers of those reporting 
Thelieves no work available" are 
consistent with this. For men 45 
and over the picture is ambiguous 
since the unemployment rate declined 
but the average duration of unem-
ployment increased marginally. 

A potentially interesting, if somewhat 
peripheral observation can be made 
regarding the decline in the partici-
pation rates of men age 25-44. This 
decline in the participation rate 
coupled with the increase in the popu- 
lation resulted in an increase of 
30,000 in the number of men age 25-44 
who were outside of the labour force. 
However, the number outside of the 
labour force who "wanted" and were 
available for work and gave "believes 
no work available" as their reason 
for not actively seeking work grew 
by a statistically insignificant 
3,000. This suggests that whatever 
their reasons for withdrawing from 
the labour force, a perceived short-
age of job openings was not an 
important one. A similar conclusion 
holds for men age 45 and over.(12) 

AIiong wor.ien, the Labour Force Survey 
data displayed above suggests a very 
slight improvemint in labour market 
conditions facing those age 15-24 
and this would be crudely consistent 
with the 6 percentage point decline 
in the proportion reporting "be-
lieves no work available'. What is 
rather remarkable is that while the 

See footnote(s) at end of text. 

D'aprs lee chlffres prd'senté's ci -dess, 
ii semblerait quo la situation du narc)o d 
travail alt 6te la mme en mars 1980 qu ' en 
mars 1979 dans le cas des homnes de 15 h 
24 ans. En d'autres termes, m'me si Ic 
nombre des hommes de 15 	24 ans ayant on 
emploi ou en cherchant activement un avait 
augmentd de 34,000 (Un peu plus de 2 Z) 
entre mars 1979 et le ngrne mois de l'anne 
suivante, le taux de ch6mage et Is dune 
moyenne du ch&mage sont demeurs effective-
Inent lee mimes. Bien que les chiffres ci-
haut constituent de toute 6vidence des me- 
sures p1utt limit'es de la situation d 
march4f du travail dana le cas d'un groe 
d"ge-sexe particulier, us ne permettent 
pas 'a eux seuls de prvoir lee augmentations 
relatives et absolues observd'es quant au 
nonbre des honmes de 15 'a 24 ans qul ont i-
voqu' Is raison "pensaient qu'il n'existei 
pas de travail dispoolbie". Pour ce qui est 
des hommes de 25 	44 ama, s'il y a quel- 
que chose qu'on peut dire sur les don-
né'es pré'sente&s plus haut au sujet de is 
situation du narch' du travail, c'est 
qu'eiles se sont am.iliore's; et les don- 
nees sur les changements survenus entre 
1979 et 1980 quant au nombre relatif des 
personnes ayant invoqu( la raison "pensaient 
qu'il n'existait pas de travail disponi-
blo' corroborent cette constatation. Dana 
le cas des homnes de 45 ans et plus, is 
situation est ambigu; en effet, le taux 
de ch&iage a diminue", mais is dure  
du chmage a lé'gèrement augmente 

Cue aut to constatat ion inte'ressn to , , 0)) 0 

d'une pertinence moms directe, peut &Lre 
faite au sujet de is baisse des tsux 
d'activite" chez les hommes de 25 h 44 sos. 
Cette baisse, ajuute"e 'a l'accroissement do 
la population, s'est solde par une augmen- 
tation de 30,000 du norabre des hommes 
inactifs de 25 'a 44 ans. Toutefois, le 
nonbre d'inactifs "voulant" on emploi et 
prts 'a travailler qul ont declar ne pas 
chercher activement d'emploi parce qu'ils 
"pensaient qu'il n'existait pas de travail 
disponibie" a augment do 3,000, nonbre 
statistiquement non significatif. Cela 
donne 'a penser que, quelles quo soient les 
ralsons lnvoques pour le retralt de la 
population active, la perception d'une 
p(nurie de pussibilites d'emploi n'a pas 
constitud on facteur important. On peut 
tirer one conclusion semblable dana le cas 
des honimes de 45 ans et plus.(12) 

Chez les femmes, lee donnes de 1'enqu'te 
sur Is population active pré'sentees plus 
haut permettent de conclure 'a one trs l€ 
gre amelioratlun des conditions du marche 
du travail dans le cas des fenrres de 15 'a 
24 ans, cc qui concorderait en gros avec 
Is baisse de 6 points de la proportor do 
femnes qui "pensalent qu'il n'exist.iit 
de travail disponible". Chos€ piut?t 

Voir note(s) A la fin du texte. 
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Lhanges in labour market conditions 
suggested by the above data are very 

. 	 nearly the same for men and women age 
15-24, the changes in the relative 
incidence of •beiieves no work avail-
able" ran in opposite directions. 
For women 25-44, the decline in their 
unemployment rate coupled with the 
increase in their participation rate 
of over 2 percentage points in one 
year seems theoretically incompatible 
with the 6 percentage point increase 
in the proportion reporting 'believes 
no work available". Similarly, the 
ambiguous picture with respect to 
labour market conditions for women 
age 45 and over does not seem to ex-
plain the II percentage point in-
crease in the proportion stating that 
they had not looked for work in the 
belief that no work was available. 

• Anotner notable change was the in-
crease in the incidence of men age 
25 and over reporting "waiting for 
recall" as a reason for not looking 
for work, a change not evident in 
the other age-sex categories, it 
would appear that this is related to 
changes in the incidence of layoffs 
during and prior to liarch 1980. 
Specifically, in the Labour Force 

• 	 Survey, persons who are laid-off 
from a job to which they expect to 
return are classified as unenployed 
for up to 26 weeks after the layoff 
whether or not they engaged in active 
job search. The percentages of the 
unemployed in March 1979 and 1980 
who were on layoff were as follows: 

Per cent of uneployed 

on layoff 

remarquahle, les changements des conditions 
du marche du travail qui se deagent des 
donn€es ci-haut sont 'a peu près lea mmes 
pour lee hoinmes et pour lee fenenes de 15 
'a 24 ans, mais lee variations de la tr-
quence relative de is raison "pensaient 
qu'il n'existait pas de travail disponible" 
ont suivi des directions opposd'es. Chez 
lea fees de 25 'a 44 ans, Ia baisse du 
taux de chmage, ajoutee 1 l'accroissement 
du taux d'activit (plus de 2 points en 
un an), semble the'oriquement incompatible 
avec i'augmentation de 4 points de la pro-
portion de celles qui ont rponc1u "pensaient 
qu'ii n'exlstait pas de travail disponible". 
De m'ine, Ic portrait ambigu de Is situation 
du inarch(du travail dans le cas des femiacs 
de 45 ans et plus ne sembie pea expliquer 
l'augmentation de 11 points de is propor-
tion de celles qui ont deèiare ne pea avoir 
cherchi de travail parce qu'eiles pensalent 
qu'il n'y avait pas de poasibi1ite d'en-
p101. 

Un autre changement digne de mention eat 
is fr'quence accrue de Is raison "atten-
daient un rappel" chez lea honmes de 25 
ans et plus pour justifier la non-recherche 
d'emploi, chose qul ne ressort pas dana lea 
autres groupes dige-sexe. II sembierait 
que cette situation soit li(e aux varia-
tions de is frquence des mises 'a pied 
survenues avant et pendant le mole de mars 
1980. Plus prcis1ment, dens l'enqute 
sur Is population active, lea personnes 
qul aunt mises 'a pied 'a i'e'gnrd d'un einploi 
auquel dIes s'attendent de retourner soot 
ciasses comma chmeurs pendant une p(rio-
de pouvant slier jusqu'l 26 semaines aprs 
is mise a pied, qu'elles aient ou non 
cherch'act1vement Un empioi. Les pourcen-
tages de ch3meurs mis Ik pied 4taient les 
suivante en mars 1979 et en mars 1980: 

"Waiting for recall" as per cent of 
total "wanting" and available for 

work** 

Pourcentage de c6ceurs 	 Personnes "attendant un rappel', 
mis 'a pied 	 en pourcentage du nombre total de 

personnes qui "veulent" un emplol 
Ct sont prtes 	travailler** 

1980 	 1979 	 1980 	 1979 
per cent - pourcentage 

lien - horres 
15-24 years - 15 24 ans 6.9 5.0 17.9 18.0 
25 years and over - 25 

ans et plus ............. 17.4 11.0 35.1 25.8 

:oncn - Femocs 
15-24 years - 15 'a 24 ens 2.3 2,4 8.3 10.3 
25 years and over - 25 

ens et plus ............. 5.7 5.1 11.8 12.4 

* Source: The Labour Force (Statistics Canada, Catalogue No. 71-001) March 1980, Taole 43 and llarch 
1979, Table 30 

• 	* Source: La population active (n 71-001 au catalogue de Statistique Canada), mars 1980, tableau 43 
et nars 1979, tableau 36. 

* Source: Table 1. 
Source: Tableau 1. 
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Ces donné'es de 1'enqute sur is population 
active aunt conformes 'a celles des enqutes 
supp1mentaires de mars sous deux rapports. 
L'augmentation de loin Is plus importante 
du pourcentage de ch'weurs mis pied too-
chait lea hommes de 25 ans et plus, soft 1e 
groupe affichant Is plus forte (et, en fa4t 
is seule) augmentation du pourcentage de 
ceux qui ont indiqu' "attendaient un rappel" 
comme raison de Is non-recherche d'emploi. 
En outre, k Is fois en mars 1979 et en mars 
1980, les pourcentages relatifs de chômeurs 
mis pied, par Tge et par sexe, concordent 
avec is taille relative des pourcentages par 
'ge et par sexe de personnes ayant rpondu 
"attendaient un rappel". 

III CARACTERISTIQUES Dl0GRAPHIyLLS 

Certaines distributions selon 1'ge et Ic sexe 
ont 49toi 6voquires dane Is section prIcSdente 
traitant des raisons de is non-recherche 
d'ewploi, mais dans is pr(sente scetion nous 
nous intressons directement 1 ces distriou-
dons et examinons Is manibre dont elles ont 
trvolu6 entre 1979 et 1980. One analyse 
sembiabie est effectude lk l'(gard des esti-
mations selon 1'6tat matrimonial, Is province 
de ré'sidence Ct l'activit scolaire. 

L)'aprs le tableau 3, lee 348,000 personnes 
qui "voulaient' un enploi et Lftaient pr'tes 
travailler se r(partissaient presque trgalement 
entre lea homnes (166,000 ou 48 Z) et les fet-
cues (182,000 ou 52 %) en mars 1980. Les pour- 
centages 49taient pratiquement les m'mes en 
1979, soit 49 % et 51 X respectivecuent. bans 
une certaine mesure, ces pourcentages con-
trastent avec les proportions d'hommes et de 
feuwies faisant partie de Is population active 
en gnra1 et des ch8meurs en particulier. 
Plus pr€'cis4'cnent, en mars 1980, les houmes 
constitualent 60 % de is population active et 
58 Z des ch&neurs. Si i'on Se reporte au 
tableau 1 et que Von calcule les pourcentages 
par sexe de personnes qui ont invoqu(des 
raisons iies au march du travail pour 
justifier leur non-recherche demploi, ii 
n'est donc pas iftonnant d'observer des 
ré'partitions plus proches de ceiles de Is 
population active et des ch&neurs, salt 
55 Z d'hocnmes et 45 Z de femraes. 

Si l'on prend lea rpartitions par gge du 
tableau 3, on obtient les rsultats 
suivant a: 

These data from the Labour Force Survey 
are consistent with those from the March 
supplenentary surveys in two respects. 
By far the largest increase in the per-
centage of unemployed who were on layoff 
was for men 25 and over which is the 
group showing the largest (in fact the 
only) increase in the percentage giving 
"waiting for recall" as a reason for not 
looking for work. In addition, in both 
March 1979 and March 1980, the relative 
percentages of the unemployed on layoff 
by age and sex correspond to the rela-
tive size of the percentages by age and 
sex of those reporting waiting for 
recall". 

III DFJIOCRAPHIC CHARACTERISTICS 

While some of the age-sex distributions 
were mentioned in the previous section 
on reasons for not looking for work, this 
section focuses directly on these dis-
tributions and examines how they changed 
between 1979 and 1980. Similar analysis 
is performed for the estimates by marital 
status, province of residence, and edu-
cational activity. 

From Table 3 it can be seen that in 
March 1980 the 348,003 persons who 
"wanted" and were available for work 
were almost equally divided among males 
(1,000 or 48 per cent) and females 
(182,000 or 52 per cent). This repre-
sents virtually no change from the 1979 
values where the percentages were 49 
and 51 per cent respectively. It con-
trasts to some degree with the propor-
tions of males and females in the 
labour force in general and among the 
unemployed In particular. Specifically, 
in March 1980 men made up hO per cent 
of the labour force and 58 per cent of 
the unemployed. Not surprisingly, by 
looking back to Table 1, and calculating 
the percentages by sex of those giving 
labour market related reasons for not 
looking for work, one finds distribu-
tions closer to those of the labour 
force and the unen.ployed, that is 55 
per cent of such persons were men and 
45 per cent were women. 

Taking the age distributions from Table 3, 
the following results are obtained: 

. 

F .  

0 
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Persons not 	in the 
labour force who 

* * wanc and are 
Labour force Unemployed available for work 

l'opulation 
* 

active 
- 	* 

Chameurs Lnactifs qul 	veu1eut" 
un eploi Ct aunt 
prts a travailler 

1980 1979 1980 1979 1980 1979 

per cent - pourcentage 

both sexes - Lea deox sexes ...... 100.0 100.0 100.0 100.0 100.0 100.0 

15-24 years - 15 ' 24 ama 25.9 25.9 45.3 44.2 37.4 37.2 
25-44 years - 25 a 44 ans 4b.8 46.4 3b.5 37.4 38.9 39.3 
45 years and over - 45 ama at 

plus 	........................ 27.4 27.7 18.2 18.5 23.7 23.5 

Kcn - Hommea 	.................... 100.0 100.0 100.0 100.0 100.0 100.0 

15-24 years - 15 a 24 ans 23.2 23.0 46.0 44.8 39.5 43.0 
25-44 years - 25 A 44 ama 47.1 47.0 35.2 35.0 32.8 30.2 
45 years and over - 45 ans CL 

plus 	........................ 29.7 30.0 18.8 20.2 27.7 26.8 

l,onen - Femnes ..................100.0 100.0 100.0 100.0 100.0 100.0 

15-24 years - 15 	24 ans 	29.9 30.4 44.4 43.2 35.6 31.7 
25-44 years - 25 	44 ans 	46.2 45.5 38.2 40.7 44.4 47.6 
45 years and over - 45 ama et 
plus ..........................23.9 24.1 17.4 16.1 20.0 20.5 

*j 	The Labour Force (Statistics Canada, Catalogue No. 71-001) flarch 1979 and March 1980. 
*s ou r ce : 	La population active (n 	71-001 au catalogue de Statistique Canada), mars 1979 et mars 19bu. 

Persons age 15-24 accounted for a smaller 
percentage of those "wanting and avail-
able for work than they did among the 
unemployed, although the percentage was 
substantially larger than their snare of 
the labour force. This applied about 
equally for men and women. However, for 
the two ojeer age groups the pattern was 
substantially different for men and for 
women. The percentage of men who 
'wanLed work who were age 25-44 was 
very marginally smaller than the percent-
age of all unemployed men in that age 
group but substantially smaller than 
ttejr share of the male labour force. 
The reverse situation held for women age 
15-44. The number of women age 25-44 
who "wanted work expressed as a percent-
age of all such women was substantially 
greater than the share of unemployed 
women accounted for by those age 25-44 
but was almost equal to that age group's 
share of the female labour force. As 
for men in the 45 and over age bracket, 
tocir percentages of the male popula-
ion who wanted" work and of the male 

labour force were approxinately equal 

Leo personnes de 15 	24 ans repr(sentent une 
plus faible proportion aes personnes qul 
"voulaient un emploi et 4talent pr?Les h 
travailler que des chmeurs, bien qua leur 
pourcentage dolt bien supé'rieur it leur part 
dams Is population active. Cette situation 
s'applique 1 peu pras 4alement aux homme 
et aux femmes. Toutefois, dana le cas des 
deux groupes d'ge plus avancd, la tendance 
diffre beaucoup selon qu'il s'agit d'hommes 
ou de femmes. Le pourcentage d'hommes da 
25 1 44 ans parmi lea hoinnes qui "voulaient" 
un emploi eat très ldgêrernent infricur au 
pourcentage de tous lea hommes en chOmage dane 
cc groupe d'ge, mais de beaucoup infrieur 'a 
leur part dana Is population active masculine. 
C'est l'inverae qu'on observe dams le cas des 
femmes de 25 ' 44 ama. La part des fenmes 
de 25a 44 ans, en pourcentage de toutes les 
temmes qui voulaient" travailler, eat beau-
coup plus levee que parmi lea chmeusea, mais 
elle est presque (gale a leur part au sein de 
Ia population active fminine. tuant aux hor.i-
mes de 45 ama Ct plus, ils constituent des 
nroportions a peu prZs egales de is population 
masculine dsireuse de travailler et de Is 
population active masculine bien que, thins lee 

0 
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although in both cases they exceeded the deux cBs, us dd'passent Ia part du ch&age mas- 
share of male unemployment accounted for culin rcpr€sente'e par los hoimnes do 45 ans et 
by those age 45 and over. 	Women age 45 plus. 	Les fenanes de 45 ans et plus intervien- 
and over accounted for similar percentages nent pour des pourcentages analogues de toutes 
among all women who "wanted" work and lee femmes dsireuses do travaii,ler et des fern- 
unemployed women and both of these per- mes en ch6mage, et ces deux pourcentages sont 
centages were smaller than the share of infrieurs ' 	la part de la population active 
the female labour force in the 45 and feminine constitud'e par lea femmes de 45 ans 
over age bracket. et plus. 

While some of the above percentages have Bien que certains des pourcentages susmentionnd's 
changed slightly since March 1979, the aient lgèrement vari' depuis mars 1979, los 
basic relationships described above apply relations de base decrites plus haut s'appiiquent 
to the data from both years. aux donne"es des deux anné'es. 	 -. 

Table 3 also contains the March 1980 and Le tableau 3 pr(sente aussi lea donnd'es de mars 
March 1979 data disaggregated by sex and 1980 et de mars 1979 ventiles selon le sexe of 
marital status. 	While 200,000 or 57 per l'ltat matrimonial. 	Mme si 57 7 (200,000) des 
cent of the 348,000 persons who "wanted" 348,000 personnes "voulant" travailler dtaient 
work were married, this percentage is in marié'es, ce pourcentage eat en fait inf(rieur 
fact lower than the 66 per cent of the aux 66 1 de Is population active constitus par 
labour force which is married although it des gene maris, mais supé'rieur aux 49 1 do 
is higher than the 49 per cent of the ch'meurs mane's. 	Dams le cas des hommes qui 
unemployed represented by married persons. "voulaient" un emploi of e'taient prts a tra- 
For men who "wanted" and were available valUer, les pourcentages selon l'Ctat matri- 
for work the percentages by marital Status monial sont tr'es semblables 1L ceux des hommes 
were very similar to those for unemployed en chmage. 	Dans le cas des feimnes, toutefois, 
mon. 	For women, however, a rather differ- le portrait eat assez different. 	Plus prèis1- 
ent picture is revealed. 	Specifically, ment, 55 1 des femmes en ch6mage etaient marides, 
while 55 per cent of unemployed women were alors que 66 1 des femmes qul 'voulaient' 
married, 66 per cent of women who "wanted" travailler l'etaient. 	En conse'quence, 	los poor- 
work had that marital Status. 	Consequently, centages de femmes cd'libataires et de femries 
the percentages of single women and those s'parees, dlvorcé'es ou veuves i9taient inf&ieurs 
separated, divorced or widowed were lower aux proportions correspondantes chez lee 
than the corresponding percentages for femmes en chOmage. 
unemployed women. 

Table 4 shows the percentage distributions Le tableau 4 indique lee ripartitlons en pour- 
by province of the labour force, the centage, par province, de Is population active, 
unemployed, and those not in the labour des ch6weurs ainsi que des inactifs qui 
force who "wanted' and were available for "voulaient" un emploi et 6taient pr'ts a tra- 
work in March 198u and in March of the valuer en mars 1980 et en mars de l'annee 
previous year. 	From this table it can be pre'cCdente. 	On peut constater en 6tudiant ce 
seen that for those provinces where their tableau que dana le cas des provinces dont la 
share of total unemployment is greater part du ch6rnage total OCt supe'rieure 	leur 
than their share of the total labour force, part de La population active totale, leur part 
their share of those "wanting" work tends des pereonnes gui "voulaient" un emploi a ten- 
to exceed their share of unemployment, dance I dpasser leur part du chmage. 	Cela 
This is mathematically equivalent to saying erquivaut mathmatiquernent I dire que lorsque 
that where a pruvince's unemployment rate le taux de ch&mage d'une province pour mars 
for March exceeds the national average d'passe le taux de ch&nage national moyen, SB 

unemployment rate, that province's share part des personnes gui "veulent" on ewploi 
of those "wanting" work exceeds its share de'passe sa part du ch6mage. 	La seule exception 
of the unemployed. 	The one exception to b cette rgle eat Ia Nouvelle-Ecosse qul 
this was Nova Scotia which had just over cornptait un peu plus do 3 1 de ta population 
3 per cent of the national labour force, active nationale, un peu plus as 4 1 des 
just over 4 per Cent of the unemployed chmeurs (la diffeence 	tant de 1 point), mals 
(for a difference of 1 percentage point) moms de 4 1 des personnes qui "voulaient" un 
but under 4 per cent of persons who emploi et e'taient pretes a travailler (diffi- 
"want" and are available for work (a rence de 0.4 point). 	Volci lea diff'renccs gui 
difference of 0.4 	percentage points). ont é'ticalcule'"es 1 partir du tableau 4: 

J 	f,rn&'e 	al( ulated 	frori 	Table 
4 	are 	as 	fu1la. 
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Share of labour force minus Share of unemployment minus 
share of unemployment share of those "wanting" work 

Part de la population active. Part du ch&nage, moms part 
moths part du ch&nage des persunnes qui "voulatent" 

un etploi 

1960 1979 1980 1979 

percentage point difference - difference en points 

Newfoundland - Terre-Neuve ......... - 1.4 - 2.2 - 5.5 - 6.1 

Prince Edward Island - Ile-du- 
Princc-Edouard 	................... - 0.3 - 0.3 

Nova Scotia - Nouvelle-Ecosse - 1.0 - 1.4 + 0.4 0.0 

New Brunswick - Nouveau-Brunswick - 1.4 - 1.5 - 3.3 - 4.0 

Quebec 	............................. - 6.7 - 8.0 - 4.8 - 5.2 

Ontario 	............................ + 3.2 + 5.8 + 8.2 +10.9 

ianitooa 	........................... + 1.0 + 1.2 + 1.0 + 0.2 

Saskatchewan 	....................... + 1.4 + 1.4 0.0 + 0.5 

Alberta 	............................ + 5.0 + 4.5 + 0.9 + 1.3 

British Colunbia - Coloubie- 
britanniuue ......................+ 0.4 	 + 0.4 	 + 3.0 	 + 2.7 

is 
Estirr.ate too small to be reliable 
Estimation trot) faible pour etre fiable. 

qL 

Fron these data It can be seen that 
much the sane relationship held in llarch 
1979. However, in both years it should 
be noted that while the provinces can be 
divided into two groups as described 
above, at a more detailed level the rela-
tionship is rather ambiguous. For exam-
ple, Newfoundland's share of total unen-
plovnent exceeded its share of the na-
tional labour force by less than two 
percentage points whereas Quebec's share 
of unerployrment exceeded its share of the 
national labour force by over 6 per-
centage points. In spite of the much 
larger difference in Quebec's share of 
unemploynent vis--vis the labour force, 
the difference between its share of those 
"wantln' work and its share of the uneu-
ployed was smaller (- 4.8 percentage 
points) than the corresponding differe'ice 
for Newfoundland (- 5.5 percentage points). 
bisparities of the same nature on the 
positive side can be seen, for exaip1e, 
in time data br Ontario and Alberta. 

On peut constater, d'apr?s ces donnes, que Ia 
relation tait I peu près la m'me en mars .i979. 
Toutefois, il convient de noter dans le cas des 
deux anndes que, si lea provinces peuvent Ptre 
rparties en deux groupes selon Ia description 
drnne'ë plus haut, la relation devient p1ut't 
ambigug lorsqu'on passe I on niveau plus detail 
11. Par exemple, Is part du ch6mage total 
accapare'e par Terre-Neuve dpassait de moms de 
2 points sa part de Is population active natio 
male, alors que Ia part du ch&nage represente 
par le Québec dpassait sa part de Ia popula-
tion active nationale de plus de 6 points. 
Ma1gr Ia difference bien suprieure de Ia part 
du chamage reprsentei par Ic Quebec par rapport 
'a Ia population active, la diff(rence entre sa 
part des personnes "voulant" travailler et sa 
part des chgmeurs est inftirieure (- 4.6 points) 
'a la diffd'rence correspondante dana le cas de 
Terre-Neuve (- 5.5 points). On peut observer des 
divergences positives de mrme nature, par 
exemple dane les donn€es relatives 'a I'Ontario 
et 1'Alberta. 

Table 5 contains estimates for March 1980 
	

Le tableau S prsente, pour mars 1980, des 
icL divide the 34I ,(() persons who 	 estimations qul re"partissent les 34b,000 personmmt' 
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wanted work into non-students (300,UOU 
or hb per ce"t), full-time students 
(43,000 or 12 per cent), and part-time 
students (5,000 or under 2 per cent). 
Sinilar estloates for March 1979 are also 
stown. The full and part-time students 
are those identified in the corresponding 
Labour Force Survey as being enrolled In 

dsireuses de travaiuler en trois cat gories: 
non-tudiants (300,000 ou 86 Z), 4tudiants a 
temps plein (43,000 ou 12 %) et d'tudiants a 
temps partiel (5,000 ou moms de 2 %). Deb 
estimations sembiabies sont 6galement indique'es 
pour mars 1979. Les ftudiants 'a tetips plein et 
temps partiel sent ceux qul sont identifiis 

dans l'enqute correspondante sur In population 
active connie itant inscrits dans une d'cole 
pendant is semaine de rfrence de 1'enqute. 

ore going into an exanination of 	these Avant d'examiner ces donn'es, ii convient de 
.or.a, a word on the relationship between dire on niot sur la relation qui existe entre Ia 
availability and going to school is in disponibillté"et is friquentatlon scolaire. 
order. 	In the Labour Force Survey, 	per- Dans l'enqute sur la population active, on 
sos who are without work and who have demande aux personnes sans travail qui ont cher- 
looked for work in the four weeks ending chI un emploi so cours des quatre semaines se 
with the survey's reference week are asked, terniinant avec is semaine do rfé'rence: 	'Y 
"LAS THERE ANY REASON WHY ... COULD NOT A-T-IL UNE RAISON QUI AURAIT EMP'CHE ... DE 
TAKE A JOB LAST WEEK?" 	The respondent's PRENDRE UN EHPLOI LA SEMAINE DERNIERE?" 	Leurs 
reply is coded to one of the following rponses sont code'es scion l'une ou l'autre des 
categories: cat4ories suivantes: 

• own illness or disability is 	tait malade ou invalide 
• personal or family responsibili- • avait des obligations personnelles ou 

ties faniliales 
• going to school • allait 'a 	l'e'cole 
• already has a job • avait dj3 on enipioi 
• other S autre 

or ou 
• no 	reason 	(i.e., 	available for • n'avait aucune raison (c'est-i-dirc 

work). é"tait 	prt 'a travailler). 

Those reporting "going to school" or Les personnes qui répondent "allaiL 'a l'éculc 
other 	are considered to be not available ou "autre' 	sont considerees connie n'etant pas 
f.r work and therefore are classified as pr'tes 'a travailier et sont donc ciassees cotere 
nt 	in the labour force. 	In addition, inactives. 	En outre, lea personnes qul fr6- 
ersons going to school full-time and who quentent 1'cole 'a temps plein et qul cherchent 
.r&- seeking full-time work are considered du travail 'a temps plein sont considres con- 
to be unavailable for work regardless of me n'tant pas pr'tes 'a travailier, 	quelle que 
to response to the above question. 	All soit leur réponse 'a is question pose"e plus 
arbors 	are 	classified 	as unemployed.(13) haut. 	Toutes lea autres sont class4'es comae 

ch'meurs,13) 

To 	sai . 	owa 	I 	o 	was 	adrresse 	to 	tie La n'me 	quest ion 	a 	ot i 	posce 	aix 	rtoO3nt S 	i{ 

respondents of 	the March supplementary enqu?tes supplmentaires de mars Ct, 	Urn 
sorveys and with one exception the same exception pr'as, lea mhe critres de disponibi- 
criteria of availability were applied. iit( ont Ite applique's. 	En d'autres termes, 	les 
In other words, 	those reporting that they personnes ayant de"clar 	ne p55 pouvoir accepter 
uld not take a job because of "own d'emploi parce qu'elles "Itaienl malades ou 

illness or disability", 	"personal or Invalides", 	"avaient des obligations personiu.rl- 
f,r.iIly responsibilities" or "already has les ou familiales 	ou "avaient dj'a on etiplol" 
a j ob" are considered as available for ont dcte considre's comae pr'tes 'a trava1ler, 
w rk while those reporting "going to tandis que lea personnes ayant invoqu 	Ia 
soul" or "other" are considered as not raison "allait 'a l'icole" ou one "autre" raison 
available and are 	therefore excluded from ont 6terconsidre"es connie n'tant pas pr'tes'a 

.t 	.sc 	'want ing' 	ur, . travailler et ont donc Lftcr exelues de l'esti- 
motion relative aux personnes qui "voulalent" 
travail er, 

fnotnates) t end of text. 	Voir note(s) 	Ta fin do tex 

0 
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• 	 These availability rules should be kept 
in mind when interpreting the reason for 
not looking for work estimates found in 
Tables 1, 2 and elsewhere. The exception 
vis--vis the availability rules applied 
to the unenployed is that full-time stu-
dents who "wanted" full-time work were 
not considered as unavailable, excpt 
when they declared themselves to be 
unavailable by reason of "going to school" 
In response to the question "WAS THERE 
ANY REASON 67HY ... COULD NOT TAKE A J08 
LAST WEEK? This was done on the grounds 
that "wanting work is a much less con-
crete expression of intent than active 
job search and therefore that making the 
distinction between "Wanting" full-time 
work (resulting in non-availability) and 
"wanting" part-time (resulting in availa- 

• 	 bility) would have been excessively 
arbitrary. In any case, as Table 5 shows, 
only 7,000 out of the 348,000 persons 
would have been excluded had the analogy 
with the availability criteria for the 
unemployed been strictly adhered to. 

The 348,000 persons who "wanted" and were 
available for work in llarch 1980 included 
43,000 full-time students (12 per Cent of 
the total) and 5,000 part-tine students 
(2 per cent of the total). The majority of 
these full-time students "wanted" part- 

. 	 Lime employment (76 per Cent) with a 
possible tendency for the desire for part-
time employment to be higher among women 
(84 per Cent) than among men (69 per Cent). 
One can only say •possibly" because of 
the high saupling variability associated 
with such small estimates. 

The 1980 estimates of full-time students 
among those who "wanted" work represent an 
increase in both absolute and relative 
terms over the March 1979 readings. In 
1979, full-time students represented 9 per 
Cent of the total but, as noted above, 
this had risen to 12 per Cent in 1980. 

LV PREVIOUS LABOUR FORCE ACTIVITY  

Il faut garder I l'esprit ces critères de dis-
ponibilite'lorsqu'il s'agit d'interpreter lee 
estimations relatives 1 la raison de Ia non- 
recherche d'emplol pre'sentees aux tableaux 1, 2 
et ailleurs. L'exception aux crLtres de die-
ponibilit applique"s aux ch6meurs eat Is sul- 
vante: lea etudiants ' reaps plein qul voulaient" 
un emploi 	reaps plein n'ont pas €teconsiderc 
comae n'etant pas pre's ) travailler, sauf 
lorsqu'ils ont delare'ne pas 1'tre, du fait 
qu'ils "allaient 1 l'eole", en r4onse  I Is 
question "1 ATIL ONE RAISON QUI AURAIT 
EMPCHE ... DE PRENDRE UN EIPL0I LA SEHALNE 
DERNilRE?" On a procede ainsi parce que 
vouloir" travailler eel une expression d'in-

tention beaucoup moms conCrte qua Is recherche 
active d'un emploi et que, par cons(quent, Is 
distinction entre "vouloir" un emploi I tempa 
plein (ayant pour reultat la non-dispoibi1it) 
et "vouloir" un eaploi 1 leaps partiel (ayant 
pour r(sultat Is disponibilite) auruit e'te 
excessivement arbitraire. lie toute facon, comae 
l'indique le tableau 5, seulement 7,000 des 
348,000 personnes auraient Ct6 exclues si l'on 
avail respects I Ia lettre l'analogie avec lea 
critères de disponibilitg relatifa aux Chömeurs. 

Las 348,000 personnes qul "voulaient" on emplul 
et taient prtes I travailler en riars 1980 
comprenaient 43,000 e'tudiants I leaps p1cm 
(12 X do total) et 5,000 6tudiants 	teups 
partlel (2 1 du total). La majorit6 des 
tudiauts I leaps plein "voulalent' on emplol 

I leaps partiel (76 1), Ia tendance I vouloir 
on emplol I temps partiel étant peut-tre plus 
marqude chez lea femmes (84 1) qua chez lea 
hommes (69 1). 11 faut dire "pcut-tre' "a 
cause do Is grande variabilit d'échantillon- 
nage qui caraCLrise des estimations aussi peu 
1ev'es. 

Les estimations de 1980 relatives aux tudianrs'a 
reaps plein parmi Ceux qul "voulaient" ml etiplol 
reprsentent one augmentation tant en termes 
absolus qu'en terines relatifa par rapport aux 
risultats de mars 1979. En 1979, lea etudiants"a 
tampa plain repré"sentaient 9 1 du total mais, 
comae nous l'avons souligne" plus haut, la propor-
tion est paas4'e 1 12 1 en 1980. 

IV ACTIVITC ANTERIEUKE SUR LE MARCHE DO TRAVAIL 

Tables 6 and 7 divide the persons in March 
1979 and March 1980 who "wanted" and were 
available for work into those who had worked 
In tI'e previous twelve nonchs and those who 
had not. These tables then turtner divide 
each of these two groups into those who 
had looked for work in the previous six 
CunthS and those who had not done so. 

Lea tableaux 6 et 7 rpartissent en deux catdo-
ries les personnes qui, en nars 1979 et mars 
1980, "voulalent" on emploi et Itaient pr'tes I 
travailler: celles qui avaient travaillcau 
couru des 12 mois pric(dents et celles qui no 
l'avaient pas fail. Ils divisent en outre 
chacun de ces deux roupes entre les personnes 
qul avalent cherchig du travail au coors des six 
muis preCdents et celles qui me l'avaient pas 
fait. 

40 
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This section will first examine the 	Dana Ia prIsente section, nous allons d'aburd 
distributions by previous labour force 	examiner lee repartitions selon 1'exp1rien. 
experience for March 1980 and then 	antérleure sur le marche du travail pour ar 
describe how the 1980 distributions 	1980, puis nous allons établir comment les 
differ from those observed in March 1979. 	distributions de 1980 diffrent de celles qua 
The section concludes with an examination 	ont été observes en mars 1979. Nous nous 
of the industry and occupation of those 	pencherons enfin cur la branche d'activitd et 
who wanted" work in 1979 and 1980. 	Ia profession des personnes qui "voulaient' 

travailler en 1979 et en 1980. 

An examination of Table 6 reveals that 	Le tableau 6 rvè1e qu'en mars 1980, 80 Z de 
in March 1980, 80 per Cent of the 	la population cible de 1'enqute ou bien avait 
survey's target population had either 	travaillLc au cours des 12 mois pr&dents 
worked in the previous 12 months 	(62 2), ou blen n'avait pas travaill6 mais 
(62 per cent) or had not worked but had 	avait cherche on emploi au cours des six mois 
looked for work in the previous 6 	pr'cdents (19 2). 
months (an additional 19 per cent). 

When disaggregated by broad age-sex Lorsqu'on ventile les donnIes selon lea grands 
groups, women were less likely to have groupes d'ge-sexe, on constate que les femmes 
worked in the previous twelve months (49 iFtaient moms susceptibles d'avoir travailli 
per cent) than were men (75 per Cent) au cours des 12 mois pricdents (49 7.) que les 
although among men and women who had homnes (75 2) mais que, chez lee hommes et los 
worked in the previous twelve months, femmes qul avalent travaill(au Coors de ces 12 
wonen were as likely as men to have mois, lee femnes dtaient aussi susceptibles que 
looked for work in the past six months lee hociines &avoir cherche'du travail au coors 
(53 per cent in both Cases). 	Two factors des six derniers mois (53 2 dane les deux cas). 
can be cited which might serve to explain Citons deux facteurs qui peuvent expliquer les 
the male/female differences in the pro- differences entre lee hoinmes et les fersies 
portions who have worked in the previous quant aux proportions de personnes quf avaient 
twelve months. travaill(au Cours des 12 mois preedents. 

Firstly, those industries which show the 
greatest changes in employment levels 
over the course of a year have very 
high proportions of male workers (75 to 
over 90 per cent). Since March is at or 
near the annual low point in employment 
in these industries (agriculture, other 
primary industries, and construction), it 
is not unreasonable to find persons with 
recent employment in these sectors in 
the target population. 

Premièrement, lee branches d'activite'oa 1s 
niveaux de l'eriploi varient le plus au cour,  
d'une annie comptent des proportions trs t1e-
vies de travailleurs masculine (75 2 	plus do 
90 2). Puisque mars se situeb l'e'poque de 
1'anne ob l'emploi est 	son plus bas 
dans cea branches d'activit (agriculture, 
autres Industries primaires et construction), 
ii n'est pas €tonnant de trouver dane Is popu-
lation cible dee personnes qul ont eu on emploi 
rcemnent dams ces secteurs. 

Secondly, as noted in the previous r)euxièmement, comme nous l'avona souligne'dans 
section, between Ilarch 1979 and March is section prJcedente, le taux d'activitea 
i980, 	the labour force participation diminuechez lee horanes de 25 ans et plus (do 
rate of men 25 and over fell by 0.6 0.6 point) entre mars 1979 et mars 1980, tan- 
percentage points while for women in die qu'il a augmentede 1.6 point chez les fern- 
the same age group it rose by 1.6 per- mes du mime groupe d'ge. 	(Dane le cas des 
centage points. 	(For those age 15-24 personnes de 151 24 ans, le taux d'activite 
the participation rate rose for both s'est accru chez les deux sexes.) 	Ce fait, 
sexes.) 	This, coupled with changes in ajoutl aux variations des populations respec- 
the respective populations, resulted in tives, a eu pour effet de hausser de 71,000 le 
a growth in the number of men age 25 and nombre d'hommes de 25 ans et plus au eein do 
over in the labour force of 71,000 and la population active et do 184,000 le nombre de 
In the corresponding female labour force femmcs actives du mme groupe d'fge. 	Ce moo- 
of 184,000. 	This movement of women into vernent de fennes arrivant sur le marclur du 
the iabour torce (or back into the labour travail (ou le rInterant aprs une absence 
torce after an absence of more than a de plus d'un an), ajoutia l'observation anti- 
year) combined with the earlier observa- rleure au sujet de la freuence plus uleveo 
tion regarding 	the 	hl,her 	incidence among chez les 	fernmes des raisons 	"personnelles' 

0 
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wonen of personal' reasons for not look-
in k; for work, suggests that many women 
who want' work but are not seeking it 
are in fact in a transitional phase 
towards active labour force participation 
after a period of being more clearly 
outside of the labour force. This obser-
vation is consistent with data drawn 
from the Labour Force Survey for Harch 
l'b0. Specifically, a tabulation on 
'flows into unenployment' shows that 24 
per cent of unemployed women age 25 and 
over were returning to the labour force 
after more than a year of not working 
while this was the case for only 5 per 
cent of unemployed tnen.(14) 

Table b also displays data on the pre-
vious labour force activities of persons 
who "want" and are available for work 
disaggregated by province. From this 
table a wide range of percentages is 
evident in the proportion of those who 
"want" work who have worked at some 
time in the previous twelve months. For 
example 77 per cent of the target popu-
latlun in Newfoundland had worked in the 
previous twelve months compared to 52 
per cent In flanitoba. While the rela-
tionship is not entirely unambiguous one 
can say that the provinces with the 
preatest annual range in employment lev-
els tend to show the highest percentages 

S 	tf those who 'want" work having worked 
111 	1 	'01 	Vt' 

)n:,111Is dat,s'', trose Who Dave 
nut worked In the previous twelve months, 
it can be seen that within this group, 
r,,'n and wonen age 15-24 were equally 
likely to have looked for work in the 
p1st six months (about 50 per cent). For 
those age 25 and over, men were somewhat 
liore likely to have looked for work (56 
per cent) than were wooen (42 per Cent). 

In 1 Ipht of the fact that those who have 
neither worked in the past twelve months 
nor looked in the past six constitute a 
istinct minority (20 per cent) of the 

total target population, an exacination 
of their reasons for not looking for 
work nay shed sone light on the nature 
of their relationship to the labour 
rarket. To this end, Tat,le S cross-
classifies previous labour force exf'eri- 
ence and reasons for not looking for work 
for 1980 and 1979. %That emerges Is a 
fairly unambiguous relationship between 
the recency of labour market activity 
nd the relative incidence of personal 
reasons for not looking for jork. For 
!hhJ, it will he noted that among those 

40 	Sn,, ftnot-(s) at end of text. 

just f I ant la nort-rec herche d 'enpl oi, down i 
penser que boo nombre de femmes qui 'veulent 
travailler mais ne chet-chent pas d'einploi tra-
versent en fait one periode de transition qul 
lee amènera vets une pre'ence active sur le 
marchd' du travail i Is suite d'une pé'riode net-
tement inactive. Cette observation concorde 
avec lea donnes tires de l'enqute de mars 
1980 cur Is population active. Plus pre'is-
ment, un tableau sur l''activitanté'rieure des 
ch&beurs" montre que 24 1 des femmes en ch6mage 
de 25 ans at plus ont rjintegre le march du 
travail aprs plus d'un an d'inactivit', cc 
qul n'étalt Ic cas que de S 1 des honcies en 
ch6age. (14) 

Le tableau ft prsente dgalenent des dun,,cs, 
par province, sur VactivitEF antc!rieure dvs 
personnes qui 'voulaient" un eoploi Ct itaient 
pr&tes 1i travailler. D'après Ce tableau, les 
proportions de personnes qui "voulaIent" on 
emplof et avslent travaill "a on monent donna' 
au cours des 12 mois prd'cdents varient normc 
ment. Par exeriple, 77 1 oe is population cible 

Terre-Neuve avait travaill au cours des 12 
mois prIcedents, coiiiparativeoent 	52 'h au 
Manitoba. Men que cette relation rte soiL pea 
dd'pourvue d'ambigut, on peut affirrier que lea 
provinces cru la variation annuclie des niveaux 
de l'emploi est Ic plus marquee ont teudance 

compter les plus fortes proportions de Person-
nes qui vouiaient" on estploi et avaleni tra-
valUe au cours de l'annee prè'cdente. ' 

Si l'on Se reporte h Is partie infe'rieure du 
tableau 6, qui presente des donnees sur lea 
personnes n'ayant pas travailld au cours des 
12 mole pre'ce'dents, on constate qu'au sein de 
cc groupe, lea hommes et les femnes de 15 'a 24 
ans etaient susceptibles dana is n,ue mesure 
d'avoir cherch' du travail au cours des six 
imois prcdents (environ 50 1). Chea les 25 
ama et plus, lea hommes étalent un peu plus 
eusceptibles d'en avoir cherch€ (56 1) quc les 
fecimes (42 1). 

Puisque lea personnes qul n'ont ni travaille' 
au cours des 12 mole precdenta ml cherche de 
travail su cours des six moIs précdents cons-
tituent vraiment une iajnoritë (20 1) au sein de 
la population cible totale, l'exanen des raisuns 
qu'elles ont invoquees pour expliquer la non-
recherche d'emploi peut faire Is lustier -c sur 
Is nature de leur relation avec le marchedu 
travail. A cette fin, nous pr€sentons au ta-
bleau 8 on classenent recoupe'de l'exp(rience 
anterieure cur le marche' do travail at des 
raisons de Is non-recherche d'emploi pour 1980 
et 1979. Il en ressort une relation assez 
claire entre le caractêre reent de l'activite 
sur Ic marché' du travail et Is freuence rela-
tive des raisons personnelles invoque'es pour 
justifier la non-recherche d'enploi. Poor 

Voir note(s) a la fin do text. 
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who had workea in the past year and 1980, on notera que parmi lee personnes qui 
looked for a job in the past six months, avalent travaille"au cours de l'ann4 prec- 
15 per cent gave personal reasons for dente et avaient cherchedu travail au coors 
not looking for work in the reference des six mois precdents, 15 Z ont invoqu 	des 

week. 	At the other extreme, among those raisons personnelles pour expliquer pourquol 
who had neither worked nor looked for cues n'avaient pas chcrche' de travail au cours 
work, personal reasons were given in 42 de Ia semaine de riUrence. 	A l'autre extroe, 
per cent of the cases. 	The data from parni les personnes qui n'avaient ni travaille" 
Table S are sunriarized below. iii cherchdd'emp1oi, 42 	ont donnedes raisons 

personnelles. 	Voidi le re"sum' des donnes du 
tableau 8. 

Personal reasons 	Labour market reasons -. 

Previous labour force activity Raisons personnelles 	Raisons relatives au 
marchedu travail 

Act ivittc ante'ieure  
sur le marchedu travail 

1980 	 1979 	1980 	 1974 

per cent of total - pourcentage du total 

Worked in the last 12 nonths - Orit travailieau 
cours 	des 	12 	derniers 	nois 	........................ 15.8 	 13.5 	71.9 	 68.3 

Looked in the last 6 months - Ont clierchLf du 
travail au cours des 6 derniers iaois 	............ 14.7 	 12.1 	73.3 	 68.2 

bid not 	look In the 	last 6 months - N'ont 	pas 
chtrchJ do 	travail 	at 	(ours 	des 	r, 	derniors 	nois 	. lb .9 	 15.3  

212 	not 	work 	in 	the 	last 	12 	months 	- N'ont 	pas 
travaill. 	au 	cours 	des 	12 	derniers 	aois 	........... 32.7 	 32.'. 	53.3 

Looked in the last 6 months - Ont cherché"du 
travail au cours des 6 derniers 0015 	............ 22.6 	 21.3 	64.3 	 62.9 

bid not look in the last 6 months - N'ont pas 
cherch 	de travail au cours des 6 derniers mois . 42.1 	 43.9 	43.0 	 33.1 

Not only is the inverse relationship Non seulenent la relation inverse entre le fait 
between having worked and giving a per- d'avoir travaill€et 	La dc1aration d'une rai- 
sonal reason evident, but also within son personnelle est-elle manifeste, mais e'gale- 
each category of "worked" and "not sent, au sein de chacune des categories "ont 
worked", the presence or absence of job travaill" et "n'ont 	pas travai11", 	is pre'sen- 
search in the past six months seems to cc ou i'absence de la recherche d'eploi au 
be related to the type of reason for not cours des six mois preicedents semble &re relie 
looking as well although it is such au genre de raison invoque pour expliquer Ia 
stronger ar..ung those who had not worked non-recherche d'emploi, bien que cette relation 
in tne previous twelve months. soit beaucoup plus forte dons le cas des per- 

sonnes qui n'avalent paw travailloau cours des 
12 mois pre"cè"dents. 

This tends to reinforce the suggestion Ces donne"es tendent ' 	renforcer 1'hypothse tor 
isade earlier that at 	least a portion of mulie plus haut et scion laqualle au moms uiic 
the total of 	348,(JUU who in March, 1980 partie des 348,000 personnes qul, en mors 1960, 
"wanted" work, were returning to the "voulaient" on empioi rint4raient  Ic marcl,c 
labour market after an extended absence du travail après one longue absence (ou y en- 
(or entering it for the first time) and traient pour la premi'ere fois) et elaient eli- 
were prohibited from active labour pe'che"es d'y participer activeiaent pour des no- 
rarket participation by personal urn- tifs personnels, 	sans quo cc soit ne"cessairont't 
pedir.ents and not necessarily by their 1 cause de leur perception des conditions 	u 

perception of labour market conditions. marché'. 
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h, couparin6 Table b which contains data 
. from the Ftarch 1980 survey with the 

estimates from Table 7 containing March 
1979 data, 	some significant shifts in the 
recent labour market experience distri- 
butions can be noted. 	While me per- 
perccntage who had worked in the previous 
twelve months is similar in both years 
(62 per cent in 1980 and 64 per cent in 
1979) this slight decline at the total 
is composed of sonewhat more substantial 
declines in the percentages measured by 
age and sex. 	For example, the declines 
in the proportion of persona age 15-24 
who had worked in the previous twelve 
months fell by approximately 5 percent- 
age points for both men and women. 	This 
may well be, at least in part, due 
to the increase in the number of full- 
time students among those "wanting" work 
as noted in the previous section. 	Aaiong 
those 25 years of age and over, there 
was a 3 percentage point decline among 
men and a 2 percentage point increase 
among women in those having worked in 
the previous 12 months. 	The decline in 
the percentage of men age 25 and over who 
have worked in the past year is somewhat 
anouajuus in light of the observation 
from Table 2 which noted that the overall 
1979-80 increase in men in this age group 
who "wanted' 	work was concentrated among 
tose who gave "waiting for recall" as 
thoir reason for not seeking work. 
Given the relatively small estimates in- S vnlved, however, sufficiently detailed 
disaggregations of the data to resolve 
this potential contradiction are not 
possible. 	The increase in the percentage 
ox women age 25 and over who had worked 
in the previous year does not appear to 
be related to any of the changes in the 
reasons for not looking for work. 

One final observation on the relationship 
between past job search activity and the 
current reason for not looking for work 
deserves mention. 	In 1980, fully 43 per 
cent of thosc who said that they "believed 
no work available", had not looked for 
work in the previous six months. 	(The 
corresponding 1979 estimate was 38 per 
cent.) 	It should be noted, as mentioned 
in the Introduction, that even activities 
like "looking at job ads" and "checking 
with friends or relatives" constitute 
valid and sufficient lorns of job search. 
In light of this, 	the figure of 43 per 
cent raises questions as to how such a 
large percentage have maintained the 
knowledge, over a period of six consecu- 
tive months, 	that no jobs are available. 
This concern is heightened by the obser- 
vation that of the persons who made up 
this 43 per cent, 	over half 	(i.e., 	55 

• 	 per cent) had had no contact with the 
labour market by way of enployment in the 
past year. (The corresponding 1979 
estimate was 49 per cent.) 

Si l'on compare le tableau 6, qui prsenme lee 
donne"es de l'enqute de mars 1980, avec les 
estimations do tableau 7, fondd"es cur les dun-
ndes de mars 1979, on observe d'sIportantes va-
riations dans lea r'partitions relatives 'a l'ex-
périence r'cente cur le marche' du travail. Le 
pourcentage de personneb syant travaillf au 
coors des 12 mois pre'ce"dents eat semblable pour 
les deux annees (62 % en 1980 et 64 Z en 1979), 
mais cette igere diminution ear composde de 
baisses un peu plus importantes des pourcenta-
ges mesure's par ige et par sexe. Par exemple, 
Is proportion de personnes de iS 	24 ans qui 
avaient travaill4g au cours des 12 mois prIce-
dents a chuted'environ 5 points A Is fois chez 
lee homines et chez lee femmes. Cela pourrait 
trs bien s'expliquer, do moms en partie, par 
l'augmentarion du nombre d'tudiants 	temps 
plein parmi les personnes "voulant" Un emploi, 
comae nous l'avons souiignd' dans la section 
préc(dente. Dane Ic cas des 25 ans et plus, is 
proportion de personnes ayant travaillI au 
cours des 12 mois prc(dents a diminu6 de 3 
points chea lea honmes et augmentf de 2 points 
chez les femnes. La baisse du pourcentage 
d'homnes de 25 ans et plus qui avaient travail-
iau cours de l'annè'e pre"ce'dente eat on peu 
anormale, si l'on tient compte de l'observation 
tire"e du tableau 2 et selon laquelle l'augr,en-
tation globale pour 1979-1980 des homnes de ce 
groupe d'ge qui "voulaient" travailler tait 
concentre parmi ceux qui n'avaient pas cherche' 
d'enpioi parce qu'ils "attendaient on rappel". 
Cependant, 	cause de Is taille relativement 
petite des estimations en cause, ii est impos -
sible de dd'sagre"ger lea donne'ès d'une manire 
suffisamment dItaille pour re'soudre Cette con-
tradiction €ventuelle. L'augmentation du pour-
centage de fenines de 25 ans et plus qui avaient 
travaili€ au cours de l'annd'e prec'dente ne 
semble li'e ' aucun des changements observes 
dans lea raisona de is non-recherche d'emploi. 

On peut faire une dernière observation au sujet 
de la relation qul existe entre lea actIvitds 
antIrieures de recherche d'emploi et La raison 
invoque pour expliquer Is non-recherche. En 
1980, au moms 43 Z des personnes qul ont dit 
"penser quil n'existait pas de travail dis-
ponible" n'avaient Ras cherchorde travail av 
'urs des six nois pricedents. (L'estination 
correspondante pour 1979 dhait de 38 %.) 11 
convient de noter, conne nous l'avons soulihn 
dans i'introduction, que des activit(s telles 
que "consuiter lea annonces" et "s'adresser'a 
des anis ou des parents" constituent des formes 
valables et suffisantes de recherche d'enploi. 
Cela dit, le chiffre de 43 % moos portea nous 
demander comment ii Be fait qu'un pourcentage 
aussi flev de personnes ont Pu der.ieurer con-
vaincues durant six mois consd'cutifs qu'il n'y 
avait pas de possibilitd's d'emploi. On s'in-
terrogc davantage'a cc sujet lorsquc l'on cons-
tate que parmi les personnes constituant ces 
43 Z, plus de Is moiti (55 ) n'avaient cu 
aucun contact avec le marchd do travail sous 
Ia forne d'un emploi au cours de 1'annc prt-
cdente. (L'estimation correspondantc pour 
1979 ('tait de 49 Z.) 
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Table 9 contains data on the industry of 

the last job held in the previous 5 years 
for persons who wanted" work as of March 
1979 and March 1980. The table also 
contains the corresponding distributions 
for the unemployed in those months. For 
the 62 per cent of the respondents in 
the target population who had worked in 
the previous 12 months, these data, and 
the data in Table 10 on occupation, re-
flect the characteristics or the last job 
held in that period. For the remaining 
38 per cent, the data refer to the last 
job held one to five years previously. 
Both tables are completed by a residual 
representing those who have not worked 
at any time in the previous 5 years or 
who have never worked. 

Before looking at the distributions of 
industries in Table 9 it is worth noting 
that in 1980 among those who "Wanted" 
work, 10 per Cent had not worked in the 
past 5 years while this was true of only 
3 per Cent of the unemployed. (The 1979 
percentages were 9 and 2.) The incidence 
of never having worked was also higher 
among those who 'wanted" work (9 per 
cent) compared to the unemployeC (5 per 
cent 

Le tableau 9 prJ'sente des donnles sur la bran-
che d'activit' du dernier emplol dtenu au 
coors des cinq ann(es prë"cdentes dana it cab 
des personnes qui "voulaient" travailler en 
mars 1979 at en mars 1980. 11 indique aussi 
las distributions correspondantes des ch&curs 
pour ces mois. Dans le cas des 62 7( de rpon-
dants de la population cible qui avaient tra- 
vaill4'au cours des 12 mois pré'cédents, ces don-
ne's, et celles du tableau 10 sur la profession, 
traduisent les caractristiques du dernier em-
ploi dtenu au cours de cette priode. Dana 
le cas des 38 Z restants, lea donnes se rappor-
tent au dernier emplol d'tenu au coors des 
quatre annees pre"cdant lea 12 derniers mois. 
Les deux tableaux sont comp1té's par des don- 
nles r€siduelles representant lea personnes 	-- 
qui n'ont travai1l 	aucun moment au cours des 
cinq années predentes ou qui n'ont janais 
travaille. 

Avant d'examiner les re"partitlons des branches 
d'activitau tableau 9, ii convient de signa-
ler que, en 1980, penal lea personnes qul 
"voulaient" un emplol. 10 7. n'avaient pas tra-
vailld au cours des cinq ann(es pr€cldentes, 
alors que c'é'tait le caa de 3 % seulement des 
ch&neurs. (Las pourcentages de 1979 taient 
de 9 % at de 2 7. respectivement.) La propor-
tion de personnes qul n'avaient jamais tra-
vaiI16 d'tait 4aleraent plus leve' chez celles 
qui "voulatent" on emplol (9 7.) que chez les 
cooT- ours (5 	). 

)vra11, the 1:uItri distribution ol 
persons who wanted work bore a consid-
erable resemblance to the corresponding 
distribution among the unemployed in both 
years. In 1980 the most notable differ-
ences were in trade where the percentage 
of those "wanting" work was 4 percentage 
points below the level of the unemployed 
and in manufacturing and construction 
where it was 3 percentage points below. 

Table 10 containing data on the occupa-
tion of the last job held, shows that not 
only was the distribution of occupations 
of those who wanted" work very similar 
to the occupational distribution of the 
unemployed but the distribution remained 
very stable over the two years under 
study. 

bans 1 enseub] o , lu ro';a rt it i n 	 t iv Ic 
eeononique des personnes qui vouiaient tFi 
vailler resseiible 46normement 'a la rpartlt1ui 
correspondante des ch6ineurs pour lea deux an-
né'ès. En 1980, las differences los plus 
marquees touchaient Ia secteur du commerce, 
oi le pourcentage de personnes "voulant" Un 
enploi ftait infrieur de 4 points su niveau 
des ch6cneurs, et dana las industries manu-
facturires et Ia construction, olu il itait 
infrieur de 3 pointS. 

Le tableau 10, qui pr'sente des donnes sur is 
profession du dernier emploi dtenu, montre quo 
non seulement la ré'partition des professions 
chez lea personnes "voulant' travailier était 
tres semblable'a la repartition des professions 
chez lea ch'meurs, mais 49galement qua cette 
r'partition eat demeure"e trs stable au cours 
des deux ann(es 'a l'é'tude. 



- 27 - 

V 	ATUkE OF THL JOB SOUGHT AND FUTUKF. 	 V NATURE DE L'EMPLOI RECKERCHC ET PERSPECTIVES 
EXPECTATIONS 
	

D' EMPLOI 

. 

. 

The preceding section of this report 
described the previous labour market 
activities of those who want" and are 
available for work in terms of their 
recent work and job search activities 
and in terms of the industry and occupa-
tion of their last job. In other words 
it covered their involvement with the 
labour market prior to !tarch. This 
section examines their future, or per-
haps more accurately, their potential 
future or anticipated activities in 
terms of the nature of the job wanted 
(i.e., full or part-time, temporary or 
permanent) as well as their expectations 
of obtaining employment in the six months 
following Narch, and whether or not the 
expected employment would be with a 
former employer. 

As can be seen from Table 11, the distri-
bution of persons "wanting and available 
for work divided between those "wanting 
permanent and those "wanting temporary 
work remained effectively the same in 
(larch 1980 as it had been in March 1979. 
(A permanent job is one expected to last 
for more than six months while a tempo-
rary job is one expected to last for six 
months or less.) Overall, 93 per cent of 
the target population wanted' a perma-
nent job with very little variation by 
age or sex. (The percentages ranged 
from a high of 96 per cent for women age 
25 and over, to a low of 90 per cent for 
both men and women age 15-24.) As in 
1979, the percentages "vanting permanent 
work exceeded the corresponding percentages 
for the unemployed. 

An examination of Table 12 suggests a 
tendency towards a modest increased inci-
dence in the desire for part-time employ-
ment. In 1979, 79 per cent of those who 
"wanted" work desired full-time employ-
ment but by 1980 this had fallen to 75 
per cent overall. This decline in the 
desire for full-time work was registered 
among all age-sex groups although it was 
more pronounced among some groups. For 
example the percentage wanting" full-
time work fell from 84 per Cent to 75 
per cent among men age 15-24 and for women 
in the same age group, the decline was 
from 71 to 65 per cent. The decline for 
both men and women age 25 and over, in 
contrast, was in the neighbourhood of 1 to 
2 percentage points. 

Dans Is section prcdente de la prdsente tu-
de, nous avuns décrit Pactivite" antrieure 
cur le marcha du travail des personnea vou-
lant un emplol et prtes 	travallier par 
rapport I leur travail rcent et a leurs acti-
vitds de recherche d'einploi, et par rapport'a 
la branche d'activiteet 	Ia profession do 
leur dernier emplol. En d'autres termes, nous 
avons traité de leur participation au riarch( 
du travail avant mars. Dana is présente sec-
tion, nous nous pencherons cur leur avenir ou, 
plus prcisément, sur leurs sctivits prvues 
en ce qui concerne la nature de l'enploi ddsi- 
re'(c'est-a-dire 	temps plein ou 1h temps par- 
tiel, temporaire ou permanent), ainsi que sur 
leurs attentes relativement a l'obtention d'un 
emploi au cours des six mois auivaflt mars; nous 
tablirons en outre ci elles privoient retour-

ner travailler chez on ancien employeur. 

Coorie le montre Ic tableau 11, Ia rpartitiun 
des personnes qul "voulaient' un emplol et 
dtaient prtes a travailler, en fonction des 
cat4gories "emplot Permanent" et "emplot ten-
poraire", kait en taft 1& maine en mars 1980 
qu'en mars 1979. (Un empioi permanent eat on 
eciplol qul durera plus de six mois, alors qu'un 
emploi temporaire est on emploi qui durera six 
nois ou moms.) Danc l'ensenble, 93 1 de la 
population cible "voulait" on empioi permanent 
et lea variations par 2ge et par ccxc 6tatent 
tres faibles. (Les pourcentages variaient entre 
96% chez lea femmes de 25 ens et plus et 90 
chez les hormnes et lee feinmes de 15' 24 ens.) 
Tout coome en 1979, lea pourcentegea de person-
nes qui "voulsient" on emploi permanent dpas-
saient lea pourcentages correspondants chez 
les chmeurs. 

Ii semble cc dégager du tableau 12 une tendance 
vera one frquence modreisermt accrue do dsir 
de trouver Un emplol a tenpe partiel. En 
1979, 79 % des personnes qui "voulaient" tra-
vailler dsiraient un emploi a temps p1cm, 
mats en 1980 le pourcentage kait tonba 75 1 
dana l'ensenble. Cette baisse du d.sir d'oh-
tenir un emploi It temaps plein a LCL6 observtfe 
dana tous lee groupes d'age-sexe, mats she 
tait plus marque dana certaina groupes. Par 

exermple, le pourcentage de personnes "voulant" 
un emploi 'a temps plein ect tombde 84 1 
75 1 chez les hommes de 15 	24 ens et de 71 1 
"a 65 1 chez les feones du atme groups d'ge. 
Par contre, ii n'a dininué'que de un'a deux 
points chez lee homes et lea femnes de 25 ens 
et plus. 

0 
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Tue age-specific nature of this decline 
is clearly related to the increase in 
the number of full-time students "wanting" 
part-time work as noted in Table 5. In 
addition, the overall relative decline 
in the desire for full-time employment 
probably derives in part from the in-
creasing importance of part-time employ-
ment in the labour market as evidenced 
by the slight declines in the percentages 
seeking" full-time work among the unem-

ployed. 

lie toute 4vidence, is structure par 3ge de ce-
te baisseest relie a l'accrojssement do non-
bre d'tudiants ' temps plein qui "veulent" tin 
emploi b temps partiel, comne l'indique le ta-
bleau 5. En outre, la baisse relative gloha-
le du dsir de travailler 1 temps plein tient 
probablement en partie 'a l'importance accrue 
de l'emploi ' temps partiel sur le marche" du 
travail, comae l'indiquent itis lgres bais-
sea des pourcentages de ch&neura qui "cher-
chent" do travail 1i temps plain. 

Among the persons "wanting" and Parmi lea personnes "voulant" un emploi et 
available for work as of March 1980, a pr'tesa travauller en mars 1980, un pourcen- 
greater percentage (71 per cent) expected tage plus irlev 	(71 Z) s'attendaient % travail- 
to be working in the six months following icr au coura des six inois suivant lt enqu t e  
the survey than was the case in March qu'en mars 	1979, 	oi 65 % ont dit s'attendrc ' 
1979 when 65 per cent said that they travailler six mois plus tard. 	Le tableau 13 
expected to be on the job six months montre que cette augmentation a ki observee 
later. 	A look at Table 13 shows that dana tous les groupes d'ge-sexe et qu'elle a 
this increase was found among all age-sex m&ne 6té' enregistrde dams toutes lea provinces. 
groups and in fact was also observed in La hausse la plus importante a Ofter relev'e cliez 
all of the provinces, 	The most substan- les fenanes de 15 "a 24 ans (8 points) et is 
tial increase was found among women 15" plus faible chez lea honties dii 25 ama et plus 
24 (8 percentage points) and the least (4 points). 	Ii est 1 deonseiller de comparer 
among men 25 and over (4 percentage lea augmencations relatives d'une province ' 
points). 	A comparison of the relative l'autre en raison de la petite taille de cer- 
increases among the provinces is inadvis- tames des estimations provinciales. 	Chose 
able due to the small size of some of assez curieuse, il me senbie pas exister de 
the provincial estimates. 	Oddly enough, relation systenatique entre la hausse des 
there does not appear to be any system- attentes relatives au retour au travail et 
atic relationship between the increases les variations des distributions selon la 	ml- 
in the expectation of returning to work son de la non-recherche d'enploi (telle qu'cilu 
and the changes in the distributions by est 1tudie aux tableaux 1 et 2). 	Par exenpic, 
reason for not looking for work as on pourrait s'attendre, logiqucment, 'b ce 
examined in Tables I and 2. 	For example, qu'une augmentation de 65,000 du noribre dii per- 
one might logically anticipate that an sonnes pré'voyant travailler six mois plus tard 
increase of 65,000 in the numbers expect- soit li(e 'a des hausses dana lea catgories de 
1mg work in six months' 	time would be raisons "attendalent un rappel" ou "atten- 
associated with increases in the cate- daient que des employeurs leur r4'pondent" (le 
gories of "waiting for recall" or nonbre de personnes dans ces deux cat(gories a 
"waiting for replies" (the two increased augment(de 28,000 dana l'ensemble). 	Cela me 
in total by 28,000). 	However this does setuble toutefois pas avoir iti le cas at lee 
not appear to have been the case and limites imposes par la variabilite' d'e"chan- 
limitations of sampling variability tillonnage nous emp&hent de pousser Ia re- 
preclude a more detailed search for cx- cherche de relations explicatives. 
planatory relationships. 

The failure to find a relationship be- 11 eat particuli'arenent curieux qu'on me puisse 
tween expectations of working and such observer de relation entre lea perspectives de 
reasons as "waiting for recall" Is travail at des raisons telles que "attendaicnt 
particularly curious in light of the fact, Un rappel" si l'on songe que, comme Pindiçue 
shown in Table 14, 	that the estiriated le tabieau 14, 	le nonibre estir,iatif de person- 
nur.lDcr of those expecting to work in six nes s'attendanta travailler dana six mois qui 
months who expected this work to be with pré'voyaient se voir offrir un einpioi par ull 
a forraer employer increased absolutely ancien employcur a augmenteen termes absolus 
although there was a slight relative malgr( une lgre baisse relative. 	En effet, 
decline. 	Specifically, the number le nombre de personnes qui s'attendaient "a 
expecting to be working for a former travailler pour un ancien employeur a augme nt&r 
employer increased by 28,000 while the de 28,000, alors que le nombne ayant dë'clard' 
number giving "waiting for recall" rose "attendre un rappel" n'a progresse" qua de 
by only 19,000. 	The explanation may lie 19,000. 	Cela s'explique peut Ftre en partir 
in part 	in the fact 	that persons in the par Ic fait qu'on a code" comae "attendant qut 
overall population of those "wanting" des employeurs leur rpondent" lea personni 
work who work only on a casual or "on- "voulant" travailler qui travaillent seuleiiut 
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call basis, and whu were at the time of 
the survey waiting to be notified of worh 
by their employers, were coded as "waiting 
tor replies'. Accordingly, some unknown 
traction of the 9,000 increase in this 
category might be added to the "waiting 
for recall" group for purposes of recon-
ciliation with the increase in persons 
expecting to be working for a former 
employer within the next six months. 

Looking at Table 14 in more detail, con-
siderable variations by age and sex are 
evident. More precisely, young persons 
who expected to be working within six 
months were considerably less likely to 
anticipate employment with a former 
employer than were those age 25 and over 
(a difference of 21 percentage points) 
and women, in both age groups, were less 
likely to be returning to a former 
employer than men of the sane age (a 
difference of 22 percentage points for 
15-24 year olds and 27 percentage points 
for those age 25 and over). 

A somewhat different perspective on these 
data can be obtained by comparing the 
percentage of all persons who want" 
work who expect to be working with a 

. 	former euployer to the corresponding 
percentages of the total who have worked 
in the previous twelve months. What this 
efiectively does is to compare the per-
centage who can be thought of as having 
recently had a former employer (those who 
worked in the previous twelve months) 
with the proportion expecting to retorn 
to a former emuloyer. Combining estimates 
from Tables 6 and 14 for 1980 wields the 
following: 

d'one manire occasionnelle uu sur appel CL qul, 

au moment de l'enqute, attendaient que leur 
eoployeur les informe dune possibilit( d'em-
ploi. En consé'quence, une fraction inconnue 
de l'augmentation de 9,000 observd'e dans cette 
catlgorie pourrait Are ajout(e au groupe 
"attendaient un rappel" pour fin de rapproche-
ment avec l'augmentation do nombre de personnes 
s'attendant 'a travailler pour on ancien em-
ployeur au cours des six prochains mois. 

Si nous examinons plus attentivement le tableau 
14, nous constatons qu'il existe des variations 
considrables par ige et par sexe. En effet, 
les jeunes qui s'attendaient "a travailler dans 
les six mois 4itaient considérablement moms 
susceptibles de prévoir travailler pour on 
ancien employeur que les personnes de 25 ans 
et plus (difference de 21 points) at, dams lea 
deux groupes d'ge, les ferames Ctaient moms 
susceptibles de retourner chez on ancien em-
ployeur que les hommea du mime 3ge (diffrence 
de 22 points pour les 15 h 24 ans et de 27 
points pour les 25 ans et plus). 

On peut examiner ces donn(es d'un point de woe 
un peu different si l'on compare le pourcencage 
de toutes les personnes qui "voulalent" tra-
vailler et s'attendaient ' trouver on emploi 
chez un ancien enployeur avec les pourcentages 
correspondants de toutes celles qui avaient 
travaillqf au cours des 12 mois prdce'ents. 
Cela revient 1 dire que l'on compare Ic pour-
centage de personnes dont on peut penser qu'elles 
ont eu rcemnment on ancien employeur (celles qui 
ont travaill€au cours des 12 muis prece'dents) 
avec la proportion de celles qui s'attendent ' 
retourner chez on ancien employeur. Si l'on 
combine les estimations des tableaux 6 et 14 
pour 1980, on obtient les rsu1tats suivants: 

Per cent of persona who 
"want" work who have 

worked in the previous 
12 months 

Pourcentage de personnes 
"voulant" on emploi qui ont 
travaill( au coors des 12 

isois preèidents 

Per cent of persons who 
"want" work expecting 
to work for a former 

employer 	 Difference 

Pourcentage de personnes 	I)iffrenCe 

"voulant" on emploi qul 
•'attendent a travailler 
pour un ancien employeur 

1980 	 1980 

Men - Horanes 75.2 50.7 24.5 

0-24 years - 15 	24 ans 76.7 40.1 36.6 
25 years and over - 25 ans et 

plus 	...................... 74.2 57.6 16.6 

gonen - Fetuses 49.1 23.b 25.3 

15-24 years - 15 a 24 ans 	.. 53.6 19.0 34.6 
25 years and over - 25 ans Ct 

pl us 	...................... 46.6 26.5 20.1 
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What these data suggest is that while 
a much larger percentage of all men who 
want" work expect to be working for a 

former employer within six months of the 
survey (51 per Cent) than was the case 
for women (24 per cent), this difference 
is largely attributable to the higher 
percentage of men who have worked in the 
previous twelve months (i.e., have had a 
recent former employer). This can be seen 
in the similarity of the differences 
shown in the above table (25 percentage 
points for both men and women). 

Ces donnes permettent Oe dire que, bien uui 
pourcentage beaucoup plus ,1ev' de touS les 
hommes "voulant un emploi s'atcendent a trou-
ver du travail chez on ancien employeur dons 
lee six mois après l'enqute (51 %) que Ce 
n'est Ic cas chez lea femnes (24 Z), cette 
diffrence est surtout artribuable a Ia plus 
forte proportion d'hommes gui ont travailld au 
cours des 12 mois prcëdents (c'est--dire qui 
ont eu un ancien employeur recemment). On peut 
le constater dane Ia similitude des djffrences 
indiques au tableau qul préc'de (25 points 
pour les homises et pour les femmes). 

it is also worth noting that for young LI convient Igalement de noter tue les jeunes 
persons of both sexes, there is a greater des deux sexes ont davantage tendance a me pas 
tendency nut to return to a former retourner chez Un anclen employcur, 	lorsqu'ils 
employer given that they have had one en ont eu un, que lee personnes de 25 ans et 
than was the case for persons 25 and over, plus. 

VI 	CONCLCSIW VI 	CONCLUSION 

The above exposition documents that the L'expose' pr4(senter plus haut 	tah1it que les 
distributions of the characteristics of distributions des caracté'ristiques des person- 
persons who "wanted" work In March 1980 nec gui 'voulaient" un emploi en mars 	1980 
generally changed only marginally, and n'ont que peu vari'en génral et, dane cer- 
in some cases not at all, 	from the tains cas, pas du tout, par rapport 1 celles 
distributions observed exactly a year qui ont o6t6 nbserves exactement un an plus 
earlier. 	This occurred in spite of the t3t. 	Cela 	s'est 	produit 	n rr 	I 'ait;itiui 
increase 	of 	59,00L) (25 per cent) 	in the de 69,000 	(25 	) 	du 	ziorbre 	tutal 	do 	ces 	per- 

total number of such persons. sonnes. 

;hi1e 	the above analysis was admittedly Le champ de notre analyse est e'idennent 	liini- 
linited 	in scope, 	attempts 	to relate the t6 et lee tentatives visant 	tablir une re- 
number and characteristics of persons latiort, d'une part, entre Ic nombre et 	lee Ca- 
"wanting' 	work to labour market condi- ract4'ristiques des personnes "voulant" on en- 
tions as measured by the Labour Force plol et, d'autre part, 	los conditions do mar- 
Survey met with nixed success. 	In part chl do travail, 	tels quo mesurt!'s dams l'en- 
this is quite possibly due to the cx- qute sur la population active, 	n'ont connu 
trene heterogeneity in the target popu- qu'un succes mitig. 	Cette situation pourrait 
latlon. 	Persons who "wanted' 	work 19tre attribuable en partiea 1'extrme hd'te- 
ranged from those who had never worked rogindiur de la population cible. 	Parmi lee 
before, who had not looked for work in personnes qui "voulaient" un emploi, certal- 
the past six months and whose current nes n'avaient 	jamais travailler auparavant, 
reasons for not looking for work were n'avaient pas cherch6 de travail au Coors 
entirely personal, 	to those who had both des six mois prcdents et ont invou' des 
recently worked and looked for work, motifs entirement personnels pour ne pas 
whose reasons for not currently looking avoir cherchl d'enploi au cours de Ia Se - 
were clearly related to the labour maine de rfrence; 	d'autres, 	par contr, 
market, and who expected to be working avaient ré'cennent travaill' et cherche'un 
again in the near future. 	More emploi, n'avaient pas cherch' de travail 	 ( 
specifically, as noted with respect au coors de la senaine de référence pour 
to the first table examined, 	22 per cent des raisons raanifestement lies au narch€ 
of the respondents gave personal reasons du tavail, et s'attendaient h travailler 
for not looking for work in the survey's de nouveau dane un proche avenir. 	Plus 
reference week while 65 per cent offered pr(cisiment, c000e moos l'avons soul1gn'' 
reasons for not looking for work which 1'4ard do premier tableau 6tudid, 22 	des 
suggest that thIr labour force activi- ripondants ont d'clar( ne pas avoir 
ties night be responsive to changes in cherchd do travail au cours de la semai- 
labour market conditions. ne de rférence de l'encjute pour des 

raisons personnelles, alors quo hS S 
ont fourni des raisons gui donnent 
It penser que leur activiuEr pourrit 
tre fonction des changenents observeS 

sur Ic oarchd do travail. 
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Lh.n i nt e rpr t i n; these survey resul. t a, 
one should bear in nind that iarch is at 
or near the annual low point in employ-
ment levels and so the nunber of persons 
not in the labour force who 'want work 
but are not actively seeking It is prob-
ably at its peak in that month. This is 
irhaps best evidenced by the fact that 

per cent of the survey's respondents 
xected to be working within the next 

six months. 

Current plans call for the repetition of 
the survey in 1larch 1981 and again in 
September of that year. The results of 
these surveys in combination with the 
two surveys studied in this document 
should permit more refined measures of 
the relationship between labour market 
conditions and the number and character-
istics of persons who stand outside of 
the labour force in spite of their de-
clared desire for employment. 

Lorsqu'il s'ait d'interpr,.rter lea rsultats 
d'enqute, ii faut se rappeler que Ic mois dc 
mars Se situe 	one ipoque de 1'anne ot les 
niveaux de l'emploi sont 'a leur plus bas; 
c'est pourquol Ic nombre d'lnactifs qul veu-
lent du travail mais n'en cherchent pas ac-
tivement est probablenent a son plus haut cc 
mois-l. On en a peut-tre Is meilleure preti-
ye dams le fait que 71 Z des répondants s'at-
tendaient a travailler dams les six prochains 
isois. 

Nous prévoyons rp'ter l'enqute en mars 1981 
at de nouveou en septembre de cette anne-l. 
Les résultats de ces enqutes, ajoutds a ceux 
des deux enqutes etudies dane le prsent du-
cument, devralent permettre d'tablir des me-
sures plus prcises de Is relation qul existe, 
d'une part, entre Ia situation du marchdu 
travail et, d'autre part, le nombre at les Ca-
ractéristiques des personnes qul me font pas 
partie de Ia population active en dpit du 
felt qu'elles veulent on emploi. 

For further information please contact: 

Ian :iacredie. 
Labour Force Activity Section, 
(hi)) 	95-9381. 

Pour obtenir plus de renseignements, conn,ini-
quer avec: 

Ian Nacredie 
Section dc l'activite" sur le narch(du travail 
(b13) 995-9381 



NOTI;s 

(1) Excluding the population of the Yukon (1) Sauf Is population des Territoires du Yukon 
and Northwest Territories, 	P5SOfl5 et du NordOuest, lee pensionnaires d'insti- 
confined to institutions, military tution, 	le personnel militaire et 	lee resi- 
personnel and persons living on Indian dents des ri'serves indiennes. 	Ces exclusions 
reserves. 	These exclusions represent représentent environ 2.5 Z de Ia population 
about 2.5 per cent of the total popu- totale 2ge de 15 ans et plus. 
lation 15 years of age and over. 

(2) Persons who have been on layoff for up (2)  Lea personnes qui ont itii mises a pied pour 
to 26 weeks from a job to which they une priode allant jusqu"à 26 aemaines a 
expect to return, and persons waiting gard d'un emplol auquel elles espèrent retour- 
to start a new job within the next 4 ncr et les personnes qui s'attendent 1i con- 
weeks, are also classified as unen- mencer un nouvel emploi au cours des quatre 
ployed regardless of whether or not prochaines semaines sont iBalement classes 
they have looked for work and are comme ch8tneurs, qu'elies aient ou non cher- 
included in this total. 	Persona not ch( do travail. et  dies sont comprises dane 
engaged in active job search accounted cc total. 	Les personnes n'ayant pas cherchor  
for 7.8 per cent of the unemployed in activement de travail reprsentaient 7.8 F. des 
?larch 	1979 and 9.3 per cent 	in rtarch ch6meurs en mars 1979 Ct 9.3 Z en mars 1980. 
1980. 

(3)  See, "Summary Analysis of the Annual (3) Voir "Analyse soomaire de l'enqute sur l'ac- 
Uork Patterns Survey, 	1979", The Labour tiviti annuelle, 	1979", La population active 
Force, 	(Statistics Canada, Catalogue (n°  71-001 au cataluyue de Statistique 	Canada), 
No. 	71-001), July 	1980. juillet 	1980. 

(4) For persons not in the labour force (4) Dans Ic cas des personnes inactives qul ont 
who have looked for work in the past cherchd du travail au cours des six derniers 
six months but not in the past four mois mais non au cours des quatre dernières 
weeks, the monthly Labour Force Survey semaines, l'enqute mensuelie sur is popula- 
obtains data on their reasons for not tion active obtient des donnes sur lee ral- 
looking for work in the reference week. sons pour lesquelles dies n'ont pas cherchi 
See also, "Persons Not in the Labour de travail au cours de is senialne de rfrence. 
Force", The Labour Force, (Statistics Voir également "La population inactive". La po- 
Canada, Catalogue No. 	71-001), August pulation active (n°  71-001 au catalogue de 
1978. Statistique Canada), ao0t 1978. 

(5) See, Persons Not in the Labour Force: 
Joo Search Activities and the Desire 
for Employment - 1979", The Labour 
Force, (Statistics Canada, Catalogue 
So. 71-001), January 1980. 

(6) See, for example, Measuring Employment 
and Unemployment. OECD, Paris, 1978 or 
International Comnarisons of Unemploy-
ment, U.S. Department of Labor, Bureau 
of Labor Statistics, August 1978. 

(7) Only one (the main) reason was 
collected because on the one hand 
multiple response answer spaces for 
replies to single questions are 
notoriously unreliable but on the other 
hand, asking multiple questions to 
airectly obtain all reasons would 
constitute burOening the respondent on 

(5) Voir "Lee inactifs: leurs activit 	de re- 
cherche d'evnploi et leur dsir de travailler - 
1979", La population active (n °  71-001 511 Ca-

1a1ogueStatistiae Canada), janvier l9bU. 

(6) Voir, par exemple, Measuring Employment  and 
Unemployment, OCDE, Paris, 1978, ou interna-
tional Comparisons of Unemployment, U.S. 
Department of Labor, Bureau of Labor Statis-
tics, aot 1978. 

(7) On a demandd une seule (la "principale") 
raison, d'une part, parce qu'on salt quc les 
espaces de réponse multiples aux questions 
simples soot peu srs et, d'autre part, parcc 
qu'on aurait importune le r(pondant en posant 
des questions multiples pour obtenir direct-
ment toutes lea raisons relativenent 	on 
sujet qui risque d'&re delicat. De p1u, 
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itVe 1upi. 	In 
I I 111(0;, 11*. 	J1 Lhut. 7 per cent 

the respondents in 190 could not, 
would not, give even a single "main" 

,ison casts doubt on the validity of 
nr:irv rL-,isuns should the survey 

j.uour force, (Statistics Laflada. 
uatalogue Io. 71001), May 1977. 

() 	oc, "The Declining Labour Force 
articipation Kate of Men Age 55 and 

.ver: An Exarilnation of Possible 
uses" Labour Force Survey Research 

1jero.24 (Statistics Canada, 

n III jh search rIhouS 
nec y I he unenipi uveJ in tOe tour 
ecks ending with the survey's refer-
n;Ce week are available from the 

ntIily Laboor Force Survey. These 
:,Ita Go suggest sonu differences in 
toe methods used in Ontario and Quebec. 

•e The i.abour Force, (Statistics 
naua , Cata 1 u;uc No. 7 1-Id ) iarch 

• 	

ir,Ii .1 	. r 3. 

cxrpt , 	:iorci 19f, the labour 
orce participation rate of full-time 
tudents ae 15-24 was 22 per cent in 
ebec and 39 per cent in Ontario. 

stiriates of employiicnt, unemployment, 
:eliployluent rates, participation 
tea, etc. of students are published 

:.:t lv base en t fe Labour Force 
V I 

rn 	:;. i. 	:vw: 	the ht 
eltin to Lke declinin6 lauur force 
articijatiun rate of older males, see 

in footnote 0 

ri 	these avoilcoilily criteria see 
n de to Labour Force Survey Data 
:1 i , t i , s 	i;.oia, Catalogue No. 71- 

se Ii.11d, WILI,vLA the ape breavdo1.n, 
re publistlea in The Labour Force, 

(t,itlstics Canada, Catalogue .o. 
7- 	1) 	arc; 	1 c;i,  1ale 4h, p. no 

0 
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puisgtle 7 Z dcs rpondants en 1980 n'ont pas 
pu ou n'ont pas voulu donner ne serait-ce 
qu'une seule raison "principale", on pourrait 
s'int&roger aur is vljdjt' des raisons 
secondaires si l'on dcidaic de tenter do lea 
obtenir. 

(0) 	uir 	Perur.rus 0I 	n 	: n:, 	0 

La population active (nu l-UUl au calulopue 
de Statistique Canada), moi 1977. 

(9) 	Voir "La baisse du taux d'activir€chez los 
hommes de 55 ans et plus: etude des causes 
possibles", Document de rectierche n o  24 do 
l'enqute sur Ia population active (Statis-
tique Canada, publication hors catalopue). 

(1') 	'enculte nensue 	I. sor 1 a; 	11t 	0.0 

pruduit certaines uurinees sur los it 

de recherche d'eoploi utiljses par les ch-
meurs au cours des quatre senaines se Lermi-
nant avec la semaine de rfrence do l'enqu&e. 
Ces donnes donnent h penser qu'il y a 
effectivement des diffc(rences entre l'Ontario 
et le Qubec pour ce qui est des méthudes 
utilises. Voir La .JloJlation active (n °  71-
('l au catalogue de Statistique Canada), mars 

1980, tableau 45, p. 63. 

(11) Par exemple, en flare 1980, Ic taux d'activit 
chez les &udiants I temps plein de 15 	24 
ans se chifirait a 22 % au Quebec et 'a 39 
en Ontario. L'enqute sur Is population acti-
ve permet de publier chaque niois des cstintei-
tions sur l'emploi, le ch6ioage, los taux do 
ch&age, les taux d'activiti, etc., cIiz les 
&udiants. 

ti) 	1: 	tr. Veti une ct' 0 

nees relatives a la baiSse du tuiix n ' dctlV( 
tsi' chez les homnes ae' dana le docuIint 
C i It 	.1 a tot 

7 	1 	r,nv I c 	ole_s; 	. 
ugtre dc ces criLrcs de d15uriii111 	n; 
le Guided'utjlisation des donn'es de l'en-
quEte  Cur la populat ion active (n o  71-37o 
an CaLaluue de Stat iSl,tc 	 j . 1 

(14) 	Los doiira7ts sunt prt7senlfos, Sen I 	Vt :1 

lation par Le, dans La population active 
(n°  71-001 au catalopue do Stat isti4ue 
Canaca) , roars 1960,   tableari 46, p.  (0. 





Canada 

loch ass.. - Las daux scans 

All sgss - Tei Is. Sge. .... 1980 348 	26 
1979 280 	18 

15-24 yar. - 13 1 24 so. . 1980 130 	6 
1979 104 	6 

24-44 yasri - 25 1 44 an. . 19*) 135 	9 
1979 A10 	6 

45 y•ars and over - 45 one 
............ 1980 82 	10 

1979 66 	6 

M.D - H0. 

All agaa - Tous l.a 6g.. .... 1980 166 	13 
1979 136 	$ 

15-24 ysar. - 15 9 24 ana . 1980 66 
1979 58 

2-44 year. - 25 6 44 aDa . 1980 55 
1979 41 

45 year. and DoUr - 43 ana 
it 	plo 	................. 1980 46 	7 

1979 36 

bIo..n - P.a 

All agas - Too. 1.. ages .... 1980 182 	12 
1979 144 	10 

15-24 year. - 15 8 24 ins . 1980 65 
1979 46 

25-44 ys.rs - 23 1 44 an. . 1980 81 	5 
1979 69 	4 

45 ysars and over - 45 an. 
.tpl.a 	................. 1980 36 	4 

1979 29 	4 

Nsvfoo.dland - T.rr.-$.uvs ...... 1980 30 
1979 28 

Print. Edu0srd Island - tie-do- 
Priscs-Edouard 	................ 1980 

1979 

Nova Scotia - Nou,elb.-Icoasa 	.. 1950 13 
1979 13 

Now Sria..wick - Nouv.au-Brai.vick 1980 25 
1979 22 

QoObac 	.......................... 1980 129 	5 
1979 109 	...  

Ontario 	......................... 1980 94 	9 
1879 61 	7 

Manitoba 	........................ 1980 8 
1979 8 

Sa.kateh.w.n 	.................... 19*) $ 
1979 3 

Alberta 	......................... 1980 1.2 
1979 9 

Irittah CoL.ia - Colo.bie- 
Bricanniqos 	................... 1980 27 

1979 22 

32 20 66 45 111 25 	21 
24 14 47 40 84 28 	24 

7 19 17 21 39 11 	9 
6 13 15 16 29 U 	 8 

19 ... 31 19 44 7 	6 
15 ... 21 17 34 S 	9 

6 .. 1$ $ 35 7 	3 
12 7 21 7 	8 

10 67 23 54 9 	8 
6 30 20 42 13 	12 

9 12 10 22 4 	4 
6 11 10 14 7 	5 

21 S 17 
12 6 14 

14 5 13 
8 6 13 ... 	4 

30 11 19 23 57 33 	13 
21 8 17 19 42 15 	12 

7 10 5 1.1 16 7 	3 
4 7 S 5 14 5 

18 ... 10 11 27 5 	4 
14 ... 8 Il 20 5 	6 

S ... 4 ... 14 
4 ... S 4 

10 ... 13 

S 

8 I 
6 

... 

... 10 

13 ... 22 30 40 6 	7 
7 5 21 24 29 9 	10 

9 13 14 7 30 6 	6 
9 7 3 5 16 6 	6 

4 8 .. 

Main raaaan for not lnoki.1 for sock in the r.tsr.nce v..k 

kaison principal. 4. 1s non-r.cbsrcbo, da travail at. nosa. 6. La .aasLa. 6. t466rsaca 

Oun P.rsonal or 
ill.... isoily Going Waiting Waiting laliavs N. 

or raaponai- to for for no sorb rsa.oa 
disability bilitiaa school recall replias s,atlabl. given Otbw  

Tot*1 - - - - - — - - 
taisnt Avai.nt 4.. AlIsiant kttendaieftl Att80daiaot Panasisot 80.t 4ous4 Autra 

.aiada. obligation. 1 1'6cola un qua das quil locus6 
ou p.raonnall.s rspp.1 seploy.urs eaiatait pa rtiaoe 

invalid.s so filis1.9 i...r rdpondant di travail 
 diaponibla  

thousanda - .iili.r. 

a. 

.5 
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14110 1. Pareoaa Who "Wh 	 nc. .t' Work and Ar. Avatisbia for Work by I.a.on for Not 8.sking Work Ia tha taf.r. 	Week. Canada by Ag. d Isa 6 
Provinces March 1979 sad March 1980 

. 	 T*I1EAU 1. Parsonnia
to 

 qui "vaulsnt" un sloi at soat prita. I trar.illsr, isbn 1s  raison pou laqusli. .11.. .'oot p.. cbarcad 6. travail 
all ur. 6. 1. .in. 4. rlf&r.ncs. Canada @Glou  11g.  at  La aim, at prUvisaa$ 	T8 1919 at Na" 1980 
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t&J 2. Parc.ntags Distribution of Parson. Who "Want" Work and Ar. Availabi.. for Work by Lesson for Not Seskin8 Work to the tetaranc. Week, 
Canada by Ag. and Se. and the Province., March 1919 and March 1980 

TA.ZA0 2. UpartiLion an pourcant.ge dii parson... qul "vaiai.nt" on amplai at soot pr$t.s I travatll.r, salon la raison pour laquslle .11.s 
n'ont p.s charchi do travail an cows. 4. it  ain. 4. rifiranca, Canada salon 11g. at 1s sax., at province.. more 1919 at more 1980 

Main reason for not looking for work in the referents seek 

Raison principals di Is non-r.chsrchs 4. travail Lu cour. di 1& sn.ainn di rlf6renc. 
Oun Personal, or 

lithe.. fn..ily Going Waiting Waiting Belie.. No 
or r.sponsi- to for for no work reason 

disability bilitias school racall replisi •vailablr given Other 
Total - - - - - - - - 

ftaiant Lysisut 4.. AjIajant ittendatent Atcendajent Penaslsnt M'ont dinuf Liatre 
n.l.ad.s obligations I l'icole on qus dss qu'il aucone 

on p.rsonn.11sa rappal e.ploy.ur. 'cidatsit pal raison 
invalid.a on fn.iliains leur ripondsut 4. travail 

diaponible 

Canada - 

per cent - pourc.ntags 

Both p.... - 1..o dens ass.. 

All ages - Tous 1.. lg.s .... 1980 100.0 7.3 9.1 5.8 19.0 13.9 31.8 7.1 5.9 
1979 100.0 6.5 8.1 5.2 16.9 14.1 30.0 9.9 8.7 

15-24 ysara - 15 1 24 ens . 1980 100.0 4.9 5.7 14.9 13.1 16.2 29.7 8.3 7.2 
1979 100.0 5.4 6.0 12.2 14.6 14.9 27.5 12.0 7.4 

25-44 years - 25 1 44 as. . 1980 100.0 6.4 13.9 ... 23.0 14.0 32.4 3.3 4.3 
1979 100.0 5.4 1.3.4 ... 18.8 15.1 30.8 7.0 8.2 

45 years and over - 45 an. 
at plus 	.................1980 100.0 12.7 6.1 ... 21.8 10.2 34 1 3 8.0 6.2 

1979 100.0 9.8 ... ... 17.6 11.3 32,6 11.3 11.6 

Nsa - Moon.. 

All age. - Ton. las Sgss .... 1980 100.0 8.1 ... 5.8 28.3 14.0 32.4 3.7 4.8 
1979 100.0 6.2 ... 4.5 22.4 15.1 30.7 9.6 9.2 

15-24 ysaru -15124 ass . 1980 100.0 .,. ... 14.3 17.9 15.5 34.3 6.3 6.0 
1979 100.0 ... ... 9.9 18.0 17.9 24.4 12.1 

25-44 year. - 25 8 44 ana . 1980 100.0 .,. ... ... 39.2 14.6 30.9 
1979 

45 ysars and over - 45 ans 

100.0 ... ... ... 29.6 14.0 33.9 ... 

at plus 	.................1980 100.0 14.5 ... ... 30.3 11.1 31.5 
1979 100.0 ... ... ... 21.0 11.7 37.0 ... 11. 

Wonsn - F.a 

All ages - Tons las 1g.. .... 1980 100,0 6.7 16.5 5.8 10.5 13.8 31.3 8.3 6.9 
1979 100.0 6.7 14.8 5.8 11.8 13.2 29.3 10.1 8.3 

15-24 yssrs - 15 1 24 soa . 1990 100.0 ... 10.7 15,5 8.3 16.9 25.0 10.3 8.4 
1979 100.0 ... 9.1 15.1 10.3 11.1 31.3 11.8 

25-44 years - 25 I 44 an. . 1980 100.0 6.5 22.5 ... 12.1 13.7 33.4 6.5 4.1 
1979 100.0 5.3 20.6 ... 12.3 15.7 29.0 7.2 8.3 

45 years and over - 45 ana 
at plus 	.................1980 100.0 10.4 13.6 ... 11.1 ... 37,8 

1979 100.0 12.2 ... ... 12.7 ... 27.1 14.4 

Isufoundland - Terre-Meow. ......1980 100.0 ... ... ... 32.1 ... 43.0 
1979 100.0 ... ... ... 28.7 ... 38.7 17.4 

Prince Edu9ard Island - 	 1s-'du- 
Princ.-fdouard ................1980 ,., ... ... ... ... ... 

1919 ... ... ... ... ... ... 

Nova Scotia - Mouvslla-Ecosas ... 1980 100.0 ... ... ... ... ... 33.5 
1979 100.0 ... .., ... ... ... 39.1 

New Brunswick - Neuveau-irunick 1980 100.0 ... ... ... 33.2 ... 32.0 ... 
... 0 

1979 100.0 ... ... ... 24.8 ... 43.0 

Québec 	..........................1980 100.0 6.2 10.3 ... 17.1 23.0 30,9 4,9 3.2 
1979 100,0 ... 6.8 4.4 19.3 22.4 26.7 8.3 9.2 

tario 	................. . ....... 	1980 100.0 10.1 10.1 13.5 15.2 7.3 31.6 6.2 6.1 
1919 100.0 12.0 14.7 10,7 8.4 8.5 25.9 9.9 9.8 

Msnitoba 	........................1980 100.0 ... ... ... ... ... 

1979 100.0 ... .., ... ... ... 

S.skatchswsn 	....................1980 100.0 ... ... ... ... ... 

1979 100.0 ... ... ... ... ... ... 

A1b.rta 	.........................1980 100.0 ... ... ... ... ... ... 

1979 100.0 ... ... ... ... ... ... 

IrIrLab Colonbia - Coloia- 
Britanniqos 	...................1980 100.0 ... ... ... 16.2 ... 25.8 ... . 	-. 

1979 100.0 ... ... ... ... ... 31.8 
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IABII 3. The Working Age Population, the Labour Force, the Une.ployed and Peraona Who "Want Work and Are AvallabI. For Work, 
by Age, Marital Statu, and Sex, Canada, March 1979 and March 1980 

TAILEAII 3. Population d'lge seth. population srtioO, ehBo.urs, at peraon,.s qui "v.ulet" on ..plol at onot prlt.a I travalli.r, 
..loo l'8ge, 1'tat aatri.onlal at le less. Canada, onra 1979 at mar. 1980 

Persons who 
"want" work and 

	

a 	 * 	 are available 

	

* 	 Labour Forcs 	 Unampioy.d 	 for work 

	

Population 	 - 	 - 	 - 
Population active 	Qieure 	 Per.onne* qut 

"violent" on 
elo1 at lout 

pr8te. I travatil.r 

thouland. - .1111cc. 

Both isa.. - Lae den. sex.. 

Total ................................19 
19 

15-24 yalta - 15 8 24 an. ............ 19 
19 e. 	

25-44 year. - 25 8 44 an. ............19 
19 

45 years and over - 45 ans et plus ... 19 
19 

Sing). - Cdlibatair.s ................19 
19 

Married - Mar16. ......... . ........... 19 
19 

Other - Autre. .......................19 

Hen - Ho. 

Total 	................................19 • 15-24 y.ar. 	- 	15 I 24 so. 	............19 

75 	-44 years - 25 1 44 an. 	...........19 
19 

65 y.ars and over - 45 one at plo. ... 19 
19 

Single - C8ltbat.lr.e 	................19 
19 

Marc lad - 	Mar16. 	....... . ............. 	19 
19 

Oth.r 	- Autr.a 	.......................19 
19 

17,910 11,268 969 348 
17,398 10,932 976 280 

4,578 2,914 439 130 
4.560 2,832 431 104 

6,718 5,271 353 135 
6.530 5,070 365 110 

6,614 3,083 177 82 
6,508 3,030 180 66 

4.838 3.090 421 126 
4,748 2,960 418 102 

11,272 7,462 478 200 
11.116 7,283 484 156 

1,800 716 70 22 
1,733 689 73 22 

8,780 6,724 566 166 
8,632 6,619 16* 136 

2,314 1,557 260 66 
2,301 1.523 255 58 

3,34* 3,170 199 55 
5.256 3,108 199 41 

3,117 1,997 107 46 
3,075 1.989 115 36 

2.656 1,771 285 78 
2,615 1,709 282 67 

5,656 4,697 256 80 
5,594 4,665 259 63 

46* 257 25 9 
423 246 28 6 

'6 

is 

Woman - Fsa 

Total 	................................ 1990 9,130 4,544 403 
1979 8,966 4,313 408 

15-24 y.srs - 15 1 24 one 	............ 1980 2,263 1,357 179 
1979 2,259 1,309 176 

25-44 years - 25 I 44 an. 	..... 1980 3,370 2,101 154 
1979 3,274 1,962 166 

45 years and over - 45 axe at plus ... 1990 3,497 1.086 70 
1979 3.433 1,041 66 

Sinla - C&libatair.a 	................ 1980 2,182 1.319 136 
1979 2,132 1,252 137 

Married 	- Mar14e5 	.................... 1981 1,616 2,765 221 
1979 5,522 2,618 225 

Other - Autre. 	....................... 1981 1,331 460 45 
1979 1,312 443 46 

5 SOuCCS: The Labour Force (StaUslica Canada, Catalogua *0. 71-001) March 1979, Table 5 and 4 and March 1980, Table 3 and 6. 
*Source! La population active, (Statistiqu. Canada, n o  71-001 au catalogue) n.rs 1979, cablaau 3 at 4 at mar. 1980. tableau 3 Ct 6 

182 
144 

65 
46 

81 
69 

36 
29 

48 
33 

120 
93 

13 
16 



- 38 - 

TABLE 4. Labour Force, Unemployed, and Persons Who "Want" Work and Arc Available for i:rk, 
by Province, March 1979 and March 1980 

TABLEAU 4. Population active, ch8meurs et personnes qul "veulent un cirplal at sont prtto 
B travailler, selon la province, mars 1979 et nars 1980 

Persons who 
"want" work and 

* * are available 
Labour Force Unemployed for work 

Population active Chomeurs Personnes qui 
"veulent" un 

emploi et sont 
prtes B travailler 

1 000 Z '000 '000 	J 	2 

Canada 	............................... 1980 11,268 100.0 969 100.0 348 	100.0 
1979 10,932 100.0 976 100.0 280 	100.0 

Newfoundland - Terre-Neuve 	........... 1980 198 1.8 31 3.2 30 	8.7 
1979 193 1.8 39 4.0 28 	10.1 

A 

Prince-Edward-Island - Ile-du- 
Prince-Edouard 	..................... 1980 51 0.4 7 0.7 

1979 49 0.5 7 0.8 

Nova Scotia - Nouvelle-Ecosse 	........ 1980 350 3.1 40 4.1 13 	3.7 
1979 344 3.1 44 4.5 13 	4.5 

New Brunswick - Nouveau-Brunswick .... 1980 274 2.4 37 3.8 25 	7.1 
1979 264 2.4 38 3.9 22 	7.9 

Québec 	............................... 1980 2,882 25.6 313 32.3 129 	37.1 
1979 2,796 25.6 328 33.6 109 	38.8 

Ontario 	.............................. 1980 4,312 38.3 340 35.1 94 	26.9 
1979 4,208 38.5 319 32.7 61 	21.8 

Manitoba 	............................. 1980 475 4.2 31 3.2 8 	2.2 
1979 472 4.3 30 3.1 8 	2.9 

Saskatchewan 	......................... 1980 427 3.8 23 2.4 8 	2.4 
1979 416 3.8 23 2.4 5 	1.9 

Alberta 	.............................. 1980 1,044 9.3 42 4.3 12 	3.4 
1979 986 9.0 44 4.5 9 	3.2 

British Columbia - Colombie- 

	

Britannique ........................1980 	1,257 
	

11.2 	105 	10.8 	27 	7.8 

	

1979 	1,202 
	

11.0 	104 	10.6 	22 	7.9 

*Source: The Labour Force (Statistics Canada, Catalogue No. 71-001) March 1979, Table and March l9öU, 

Table 7. 
*Source: La population active (Statistique Canada, n°  71-001 au catalogue) mars 1979, tableau 5 et 

mars 1980, tableau 7. 

4 

V 

0 
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TABLE 5. 	Persons Who "Want" Work and Are Available for Work by Type of Work Sought (Full-Time or 

Part-Time), by Student Status and Sex, Canada, March 1979 and March 1980 

• TABLEAU 5. 	Personnes qul "veulent" un emplol et sont prtes B travailler, selon le genre de travail 
recherché (B temps plein ou B temps partiel), selon le statut dtudiant et le sexe, Canada, 

mars 1979 et mars 1980 

"Wants" 
"Wants" "Wants" either 

full-time part-time full or part- 
work work time work 

Total - - - 
Personnes Personnes Personnes 
"voulant" "voulant" "voulant" 
un emplol un emplol un emplol • B tempa plein B temps partiel B temps plein 

ou 
B temps partiel 

• thousands - milliers 
Both sexes - Lea deux sexes 
Total 	........................... 1980 348 198 86 65 

1979 280 175 58 47 

Non-students - Non étudiants 	.. 1980 300 188 52 59 
1979 249 166 40 43 

Full-time students - Etudiants 
B 	temps 	plein 	............... 1980 43 7 33 

1979 26 6 17 

Part-time students - Etudiants 
temps 	partiel 	............. 1980 5 ... . 

1979 4 

- Homes 
Total 	........................... 1980 166 117 23 26 

1979 136 104 14 18 

Non-students - Non ëtudiants .. 1980 143 112 8 23 
1979 120 98 6 16 

I 
Full-time students - Etudiants 

B 	teaps 	plein 	............... 1980 22 5 15 
1979 14 4 8 

Part-time students - Etudiants 
B 	temps partiel 	............. 1980 ... 

1979 ... 

Women - Femmes 
Total 	........................... 1980 182 80 63 39 

1979 144 71 44 29 

Non-students - Non étudiants .. 1980 157 76 44 36 
1979 129 68 34 28 

Full-time students - Etudiants 
B 	temps 	plein 	............... 1980 21 ... 18 

1979 12 ... 9 

Part-time students - Etudianta 
B 	temps 	partiel 	............. 1980 4 

1979 ... 

. Note: Full-time work is 30 or more hours per week while part-tim work is 1-29 hours per week. 
Nota: Le travail B temps plein représente 30 heures ou plus par semaine et le travail B temps partlel, - de tine 1 29 heures par semaine. 



214 100.0 113 52.7 101 47.3 61.6 
85 100.0 48 57.0 37 43.0 65.2 

129 100.0 65 49.9 65 30.1 59.4 

125 100.0 66 32.5 59 47.5 75.2 
50 100.0 28 56.1 22 43.9 76.7 
75 100.0 37 50.2 37 49.8 74.2 

89 100.0 47 53.0 42 47.0 49.1 
35 100.0 20 58.3 14 41.7 53.6 
55 100.0 27 49.7 28 50.3 46.6 

23 100.0 10 41.4 14 58.6 76.6 

9 100.0 5 51.8 5 48.2 72.7 
18 100.0 7 39.4 11 60.6 74.4 
73 100.0 48 65.3 25 34.7 56.4 
54 100.0 26 48.4 28 51.6 57.8 
4 100.0 ... ... ... ... 52.2 
5 100.0 ... ... ... ... 65.0 
8 100.0 4 50.6 4 49.4 69.0 

17 100.0 8 50.5 8 49.5 60.9 

Did not work in the last 12 months 

- Did not work 
N'ont p.s travaillé au coura as a per cent 

des 12 derniers mole of total 
Looked for work Did not look for - 

in the last aix work in the last Personnes 
months six months qul n'ont pa. 

Total - - travaillB, 

Ont cherché du N'ont pas cherchl an 
travail au cours de travail au pourcentace 
dee six derniers cours des six du total 

mois derniers mois 

000 I 	1 '000 	I X '000 1 1 

134 100.0 65 48.5 69 51.5 38.4 
45 100.0 24 53.4 21 46.6 34.8 
89 100.0 41 45.9 48 54.1 40.6 

41 100.0 22 34.5 19 45.5 24.8 
15 100.0 8 52.0 7 48.0 23.3 
26 100.0 14 55.9 11 44.1 25.8 

93 	100.0 	42 	45.8 	50 	54.2 	50.9 
30 	100.0 	16 	54.1 	14 	45.9 	46.4 
63 	100.0 	26 	41.8 	36 	58.2 	53.4 

C 
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TABLE 6. Peraons Who "Want" and Are Available for Work by Previous Labour Force Activity, Canada by Ag. 
and Sex and the Provinces, March 1980 

tABLEAU 6. Pereonnes qui "veulent" un emploi at soot pr&tee 1 travailler, selon leur activité antérieure. Canada 
selon 1'Bge et 1. .exe, et provinces, mars 1980 

Worked in the lest 12 month. 

	

Out travaillé au cours des 	Worked as a 

	

12 derniere mole 	per cent of 
Total 	 -.r- 	total 

	

Looked for work 	Did not look for 	- 

	

in the last six 	work in the last Personnes qul 

	

months 	six months 	ont travaillé, 
Total 	- 	- 	an pourcentage 

	

Ont cherché du 	N'ont pas cherchk 	do total 

	

travail au coors 	de travail au 

	

des six derniera 	cours dcc sii 

	

mois 	derniars mole 

- 	 '000 	1 000 I 	'000 I 	1 	'000 I 	 1 
	S 

Both Sexes - Lea deux sexes 
Total .........................................348 

. 15-24 years - 15 1 24 ens .................130 
25 years and over - 25 ane et plus .........218 

Men - Homes 
Total ........................................166 

15-24 years - 15 1 24 an ...................66 
25 years and over - 25 ens at plus ........ 101 

Women - }'enes 
Total ........................................182 

15-24 years - 15 1 24 aus ...................65 
25 years and over - 25 ans at plus ........ 117 

Newfoundland - Terre-Nerve .......................30 
Prince Edward Island - Ile-du-Prince-Edouard ...... 
Nova Scotia - Nouvelle-Ecosac ....................13 
New Brunswick - Nouveau-Brunswick ................25 

12 Québec .........................................9 
Ontario ........................................94 
Manitoba .......................................8 
Saskatchewan ...................................8 

.Alberta ........................................2 
British Colombia - Colombie-Britannique ........27 

Total 

000 

Both sexes - Lea deux sexes 
348 

15-24 years - 15 B 24 sos ................. 130 
25 years and over - 25 ane 218 

Men - Hoinmea 

Total 	....................................... 

166 
15-24 yesra - 15 1 24 ens 
25 years and over - 

Total 	....................................... 

25 ans 

at plus 	......... 

.................66 
et 	plus 	....... 101 

Women - Femees 
182 

15-24 year. - 15 1 24 sue 
25 years and over - 

Total 	....................................... 

25 ans 
.................65 
at plus 	....... 117 



Both sexes - Lee deux sexes 
Total ....................................... 

15-24 years - 15 B 24 one ................. 
25 years and over - 25 one at plus ........ 

Men - ao. 
Total ....................................... 

15-24 years - 15 B 24 one ................. 
25 years and over - 25 ano at plus ........ 

Women - Pees 
Total ....................................... 

15- 24 years - 15 B 24 one ................. 
25 years and over - 25 one at plus ........ 

Newfoundland - Terre-Neuve .................... 
Prince Edward Island - I1e-du-Prince4douard 
Nova Scotia - Nouve1le-cosae ................. 
New Brunswick - Nouveau-Brunswick ............. 
Québec ........................................ 
Ontario ....................................... 
Manitoba ...................................... 
Saskatchewan .................................. 
Alberta ....................................... 
British Columbia - Coloie-Britannique ....... 

. 

Both .exe. - Lea deux sexes 
Total ....................................... 

15-24 years - 15 B 24 one ................. 
25 years and over - 25 one at plus ........ 

Men - Hos 
Total ....................................... 

15-24 years - 15 B 24 one ................. 
25 years and over - 25 one et plus ........ 

Women - Fes 
Total ....................................... 

15-24 years - 15 B 24 one ................. 
25 years and over - 25 SflS St plus ........ 

.5 

4 
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TABLE 7. Persons Who "Want" and Are Available for Work by Previous Labour Force Activity, Canada by Age 
and Sex and the Provinces, March 1979 

TABLEAU 7. P.r.onne. qui "veulant" tm e*ploi at soot prBtes B trevailler, aelon lsur activit4 ant4rieure, Canada 
salon l'Bge at Is .exe, at province., sara 1979 

Worked in the last 12 months 

Ont travaillë au couru dee 	Worked as a 

	

12 derniers mois 	per cent of 
Total 	 _________________- 	total 

Looked for work Did not look for 	- 

	

in the last six 	work in the last Personnes qui 
months 	six months 	ont travaillé, 

Total 	- 	- 	en pourcentage 
Ont cherché 	N'ont pas cherché 	do total 

	

du travail Cu 	de travail au 

	

Coors des six 	cours des six 

	

derniers sole 	dernier. aoia 

000 	'000 	I 	1 	'000 	1 	z 	' 000 	I 	z 	x 

280 178 100.0 98 	55.0 80 45.0 63.8 
104 75 100.0 43 	57.6 32 42.4 71.6 
176 104 100.0 55 	33.2 49 46.8 59.2 

136 108 100.0 60 	55.9 48 44.1 79.4 
58 48 100.0 27 	57.2 20 42.8 81.9 
77 60 100.0 33 	54.8 27 45.2 77.4 

144 71 100.0 38 	53.7 33 46.3 49.2 
46 27 100.0 16 	58.3 11 41.7 58.5 
98 44 100.0 22 	50.9 22 49.1 44.8 

28 22 100.0 11 	51.1 11 48.9 78.1 

13 10 100.0 5 	49.7 5 50.3 75.6 
22 17 100.0 9 	52.7 8 47.3 75.3 

109 70 100.0 43 	61.3 27 38.7 64.7 
61 32 100.0 16 	50.2 16 49.8 52.0 
8 4 100.0 ... 	 ... ... ... 51.5 
5 ... ... ... 	 ... 

9 6 100.0 ... 	 ... ... ... 62.1 
22 13 100.0 7 	58.5 5 41.5 57.7 

Did not work in the last 12 months 
- Did not work 

N'ont pea travaillé au cours as 5 per cent 
des 12 derniers mole of total 

Total - 

Looked for work Did not look for Personnes 
in the last six work in the last qul n'ont pea 

months six months travaillé, 
Total - 

Ont cherché 
- 

'ont pas cherché 
en 

pourcentage 
do travail Cu de travail Cu du total 
Coors des six coors des six 
derniera sols I 	dernier. .ioia 

'OOO 1 000 1 	Z '000 	Z 1 , 000 1 1 

280 101 100.0 52 	50.9 50 49.1 36.2 
104 30 100.0 17 	58.9 12 41.1 28.4 
176 72 100.0 34 	47.7 38 52.3 40.8 

136 28 100.0 17 	59.3 11 40.7 20.6 
58 11 100.0 6 	61.1 4 38.9 18.1 
77 17 100.0 10 	58.2 7 41.8 22.6 

144 73 100.0 35 	47.7 38 52.3 50.8 
46 19 100.0 11 	57.6 8 42,4 41.5 
98 54 100.0 24 	44.3 30 55.7 552 
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TAILS B. 	Parsons Who 	'Want' Work and Ar 	Avsiiebia for Work by Previous Labour Porcs Activity and I.a.on for Not Se.kin$ Work in the Iefsreoc. 4erk. 
by Sei, Canada. March 1979 and March 1990 

TAIL8AU S. 	Psrsomn,. qul •'veulent" on a.plol at soot prke. 1 travalller, salon leur activiti antérisure at is raison pour laqualls all.@ toni 
pas ch,rchd ds travail au coors de 1s s.saine de r8f6renc., salon is is,.. Canada, more 1979 at sara 1980 

Personal r.saoos 

Isisona parsonasiles 

Own 

Total fllrss Personal or 
or fsily Going 

disability 	responsibilities to school 
Total - - - 

Itaisnt salads. Avaient des Aljsient 9 
obligations l'CcOle 

inva.lid.s parsonnall.. 

thoos.sds - sillisr. 

00 fili.l.. 

loth ssxas - Lea dana pease 	.......................... 1980 348 78 26 32 20 
1979 280 57 18 24 14 

Worked in the last 12 months - ant tr,vaili8 so 
tours des 	12 derniers mom. 	....................... 1980 214 34 12 9 12 

1979 178 24 10 7 7 

Looked in the last 6 .ontha - Ont cberch& do 
travail so coors d.s 6 dsrntsra .ois ........... 1980 113 17 7 5 4 

1979 98 12 9 .. 

Did not look in the laat 6 month. - N'ont pas 
cherehi de travail so coors dee 6 dernisrs .ois. 1980 101 17 5 4 8 

1979 80 12 5 4 4 

Did not work in the laet 12 .onths - N'ont pas 
trsvsill& su cour. des 12 deruiers mom 	.......... 1980 134 44 13 23 8 

1979 101 33 8 18 7 

Looked in the last 6 sooth. - Ott cherché du 
travail on tour. dci 6 dsrni.rs sot 	........... 1980 65 15 7 5 

1979 52 11 ... 5 

Did not look in the lest 6 months - Wont psa 
charchö di travail au coors des 6 dernisrs p015. 1980 69 29 7 17 5 

1979 50 22 4 12 5 

Man 	- 	1o. 	......................................... 1980 166 25 13 ... 10 
1919 136 18 8 ... 

Worked in the last 12 months - Got travsil18 so 
coors des 12 dernlers sot 	....................... 1900 125 15 6 ... 7 

1979 109 11 5 

Looked in the last 6 months - Out cherchi do 
trsvail an coors des 6 dernier. mola ........... 1980 66 6 

1979 60 5 

Did not look in the last 6 month, - N'oot p.s 
cherchi di travail su coors di. 6 dsrnisr. soi.. 1980 59 9 ... ... 

1979 48 6 

God not work in the last 12 .onths - N'ont pas 
trsvslll8 su Coors des 12 derniers .ois .......... 1980 41 10 7 

1979 28 7 

Looked in the last 6 months - Got chercb1 du 
travail Cu tour. des 6 derniers .01 	........... 1980 22 4 4 

1979 17 ... 

Did not look in the last 6 months - Wont pan 
chsrch4 di travail so tours des 6 derniers sot.. 1980 19 6 4 

1979 11 4 ... ... ... 

l84san 	- 	Ps1 	....................................... 1980 182 53 12 30 11 
1979 144 39 10 21 8 

Worked in the last 12 months - Got trs.sillë Cu 

cours des 	12 derniers sole 	....................... 1980 89 19 6 8 5 8' 
1979 71 13 5 4 4 

Looked in the last 6 sooth. - Out cherch8 do 
travail on coors dci 6 derniers sot, 	........... 1980 47 11 4 4 

1979 38 7 4 

Did not look in the last 6 soothe - Wont pa. 
ch.rch& di travail an tours des 6 d.rni.rs .i,. 1980 42 8 ... 4 

1979 33 6 ... 

Did not work in the last 12 sooth, - Wont pas 
travslliê su coors des 12 d.rni.rs sois .......... 1981 93 34 6 22 6 

197' 73 26 5 17 4 

Looked to the last 6 soothe - Out cherché du 
travail au coors des 6 d.rnier. sois ........... 1984 42 10 .. 5 

1911 35 9 5 
.. 

Did not look in the last 6 month, - N'ont pss 
chsrch8 di travail su tours des 6 dernisre pots. 1984 50 23 17 4 

197 1  38 17 . 12 



S 

4 

. 

'9 

. 
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IA8LE 8. pereon. Who "Want' Work and Are Available for Work by Previoni Labour Port. Activity and Iaa.Gs for Pot 1..klup Work to the lefareoc. Risk, 
by S.., Canada, March 1979 lcd March 1980 - Cooclode4 

TAILZAU S. Per.onnae qul •'veulsnt" an 	1oi at sort pr$tsa 1 traveill.r, e.ioo lour activitd aotörteur. it Is raieo. pour 1.aquaJ.la  .11.5 •'oSt 
pa. cherch& .4. treviU •u toni. di Is .inq .4o rdfdr.rcs, salon 2.. ..an, Canada. core 1979 at ear. 1660 - ft. 

Labour •arket r.a.oua 

Rations relative@ an caroM du travail 

lilt... No rs...on 

Vaitth$ for Vaittn$ for no work gives Otdir 
recall replie, available • 

Total 
Att.ndaient Attandalant Peiia4ie,t smexom, radaos 
as rappel qas des 90' ii 

107euye .*i.t.it pan 
hoc ripondant .4. travail 

pon dieibli 

thou.ande - aillisre 

both sane - La. data sane ......................... 1960 226 66 48 lU 29 21 
1979 371 47 40 68 26 24 

Worked in the last 12 conthe - Dot traveillé au 
tour. .4.. 12 der.iere .oie 	...................... 1960 154 65 31 58 14 13 

1979 122 86 30 46 17 13 

Looked in the last 6 .00the - Oat cb.rchd du 
travail an Louse des 6 derriere .oi 	.......... 1980 83 21 25 37 7 6 

1979 67 19 19 30 12 7 

Did not look in the last 6 contha - N'or.t p.s 
cherchö .4. travail am tour. dee 6 derriere cot..1980 71 44 6 21 6 6 

1979 55 28 11 16 5 8 

Did not work in the last 12 worth. - Root pan 
traveill& an rouse dee 12 derriere .ois ......... 1960 71 ... 17 53 U S 

1979 49 ... 10 38 10 9 

Lnokad in the last 6 .00tha - Oat dnerchê do 
travail •u coure dee 6 derriere ante .......... 1980 82 ,.. 13 27 6 

1919 32 ... 9 23 6 

Did not look in the tact 6 .oatha - )I'ont pan 
cb.rds8 di travail Cu tour. dee 6 derriere aoie.1980 30 ... ... 24 5 5 

1979 16 ... ... 16 5 7 

Man - 	lowe 	........................................ 1960 124 47 23 34 9 S 
1979 93 30 20 42 13 12 

Worked In the lilt 12 eontha - Out treveilli Cu 
0nr. dee 12 derriere ante 	...................... 1960 96 46 is 34 6 6 

1979 76 30 17 29 10 10 

Looked in the Lest 6 •oathe - Out th.rchd du 
travail Cu tour. del 6 derriere asia .......... 1980 54 16 15 22 

1979 43 12 11 19 8 4 

Did not look in the last 6 .onthe - Noat pa. 
cherch& 4. travail Cu tours di. 6 derriere aol.a.1980 43 30 ... 12 

1979 34 18 6 9 ... 6 

Did not work in the laet 12 soothe - $'oat pea 
trev.illd an tours dee 12 derriere asis ......... 1960 26 •.. 3 20 

1979 16 ... ... 13 

Looked in the last 6 aootb. - Dot cherch& du 
travail au rouse die 6 derrIere coil .......... 1900 13 ... 5 10 

1979 11 ... ... 8 

Did not look in the last 6 .onth. - Nont pie 
cherth4 de travail an tours des 6 derni.r. .oi..1980 11 ... .., 10 

1970 5 ... ... 4 

Weasu 	- 	Fee 	...................................... 1960 101 19 25 57 33 13 
1979 76 17 19 42 15 12 

Worked in the laet 12 .onthe - Out trevaill8 an 
tour. dee 12 derriere .oi 	...................... 1900 56 19 13 24 6 7 

1979 46 16 13 17 7 

Looked in the last 6 .00th. - Out ch.rch& du 
travail so coure dea 6 diners ante .......... 1960 29 4 10 15 4 

1979 24 6 S 10 4 

Did not look in the leet 6 wethe - P'oat pan 
chsrch& di travail an coure dee 6 derriere .oie.1980 27 14 ... 9 ,.. 4 

1979 21 10 5 7 

Did not vok in the lest 12 soothe - P'ont pas 
travaiilö eu tour. dee 12 derriere asia 	......... 1050 46 ... 12 33 7 6 

1979 33 ... 6 25 6 7 

.00h.d to the last 6 .ontha - Dot chertad du 
travail en onure dee 6 demur. sot 	.......... 1960 27 ... 10 17 

1979 21 ... 6 14 4 

Did not look in the laet 6 .onthe - N'out pas 
rherchi di travail an coors dee 6 denier. eoi..1980 19 ... ... 16 4 4 

1979 12 ... ... 11 4 5 
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TABLE 9. 	Persons Who "Want" Work and Are Available for Work and the Unempoycl 

by Industry of Last Job, Canada, March 1979 and March 1980 

TABLEAU 9. 	Personnes qui "veulent" un emploi et sont prtes a travailler, 	et 	hmurs 
selon la branche d'activité du dernier emploi, Canada, mars 1979 et mars 1980 

* Persons who "want" work and 
Unemployed are available for work 

* 
Ch6meurs Personnes qui "veulent" 

Un emplol et Sont prtes 
travailler 

1980 	1979 1980 1979 

'000 1 	Z 	1 	'000 	I Z '000 	I 	7. '000 	I 	. 
All industries - Ensemble des branches 

969 100.0 	976 100.0 348 	100.0 280 	100.0 

24 2.5 	23 2.4 10 	3.0 10 	3.6 

Other primary - Autres branches du 

d'activité 	.......................... 

37 3.8 	38 3.9 18 	5.2 17 	6.0 

Agriculture 	............................ 

secteur primaire 	...................... 

Manufacturing - Industries manufac- 
185 19.1 	169 17.3 56 	16.1 45 	16.0 turières 	............................ 

Construction - Btiment et travaux 
publics 	............................. 145 15.0 	147 15.1 41 	11.8 33 	11.8 

Transportation, communication and 
other utilities - Transports, 
communications et autres services 
publics 	.............................59 6.1 	67 6.8 17 	4.9 14 	4.8 

Trade 	- 	Commerce 	..................... . 47 15.2 	143 14.7 38 	10.9 35 	12.7 

Finance, insurance and real estate - 
Finances, assurances et affaires 

2.5 	25 2.6 5 	1.5 

Community services - Services socio- 
culturels 	...........................75 

. 

. 30 

7.7 	78 8.0 29 	8.2 26 	9.5 

Business and personal services - 
Services commerciaux et personnels . 13.4 	137 14.1 48 	13.7 33 	11.9 

immobilières 	........................24 

Miscellaneous services - Services 
19 1.9 	27 2.7 ... 	 ... 4 	1.5 divers 	.............................. 

Public administration - Administra- r 
tion 	publique 	....................... 46 4.8 	46 4.7 15 	4.4 12 	4.3 

Worked more than 5 years ago - Ont 
travaillé 11 y a plus de 5 ama 26 2.7 	23 2.3 36 	10.2 25 	9.0 

Never worked - 	jamais 
travai1l 	........................... 52 5.4 	52 5.4 32 	9.2 22 	7.8 

*Source: The Labour Force (Statistics Canada, Catalogue No. 71-001) March 1979 and April 1980 (contain- 
ing corrected March 1980 data), 

*Source: La population active (Statistique 
and unpublished Labour 

Canada, n°  71-001 au 
Force Survey tabulations. 
catalogue), mars 1979 et avril 1980 

(présentant lea donnéea rectifiées de mars 1980), et totalisations inédites de l'enqute sur 
la population active. 
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TABLE 10. Persons Who "Want" Work and Are Available for Work and the Unemployed 
by Occupation of Last Job, Canada, March 1979 and March 1980 

TABLEAU 10. Personnes qul "veulent" un emploi et sont prtes A travailler, et ch6meurs 
selon la profession du dernier enploi, Canada, mars 1979 et mars 1980 

* 
Unemployed 

* 
Chomeurs 

Persons who "want" work and 
are available for work 

Personnes qui "veulent" 
un emplol et sont prtes 

travailler 

1980 1979 1980 1979 

1000 j 	Z 1 000 Z '000 1 	z 1000 J 	z 

All occupations - Ensemble des 
969 	100.0 	976 100.0 348 100.0 280 100.0 professions 	........................... 

Managerial, professional' 	
- ' Direction et professions lib6rales 79 	8.1 	84 8.6 23 6.5 22 7.8 

134 	13.9 	126 12.9 36 10.3 30 10.6 Clerical - Travail administratif ........ 

6.9 	67 6.9 18 5.1 18 6.4 

Service 	- Services 	..................... . 58 	16.3 	163 16.7 59 17.0 42 15.0 

Sales 	- Commerce 	........................67 

39 	4.0 	33 3.4 16 4.6 12 4.3 Agriculture 	.............................. 

Other primary occupations - Autres 

. 

professions du secteur primaire 31 	3.2 	36 3.7 17 4.9 17 6.2 

Processing, etc. 2 	- Trai;ement des 
matires premieres, 	etc.' 2) 	........... 162 	16.7 	155 15.9 47 13.4 41 14.8 

Construction trades - Métiers de la 
139 	14.3 	137 14.1 38 11.0 33 11.8 construction 	.......................... 

41 	4.3 	53 5.4 13 3.7 10 3.4 Transportation - Transports 	.............. 

Materials handling and other crafts - 
40 	4.1 	48 4.9 14 4.0 8 2.7 Manutention et autres métlers .........

Worked more than 5 years ago - Ont 
travaillé ii y a plus de 5 ama 26 	2.7 	23 2.3 36 10.2 25 9.0 

Never worked - N'ont jamais travaillé . 52 	5.4 	52 5.4 32 9.2 22 7.8 

(1) Includes managerial and administrative, natural sciences, social sciences, religion, teaching, 
medicine and health, artistic and recreational occupations. - Comprend direction et administration, 
sciences naturelles, sciences sociales, religion, enseignement, médecine et sante, arts et activités 
récréatives. 

(2) Includes processing, machining, and product fabricating, assembling and repairing. - Comprend 
traitenent des matières premieres, usinage des matieres premieres et fabrication, montage et 
reparation de prodults finis. 

*Source: The. Labour Force (Statistics Canada, Catalogue No. 71-001) March 1979 and March 1980, and 
unpublished Labour Force Survey tabulations. 	- 

*Source: La population active (Statistique Canada, n o  71-001 au catalogue), mars 1979 et mars 1980, et 
totalisations inédites de l'enquéte sur Is population active. 



Total 
"Want" work - "Veulent" tin emploi . 1980 348 100.0 

1979 280 100.0 
Unemployed - Ch6meurs 	.............1980 969 100.0 

1979 976 100.0 

15-24 years - 15 B 24 arts 
"want" work - "Veulent" tin emplol . 1980 130 100.0 

1979 104 100.0 
Unemployed - Ch8meurs 	.............1980 439 100.0 

1979 431 100.0 

25 years and over - 25 ans et plus 
"Want" work - "Veulent" Un emploi . 1980 218 100.0 

1979 176 100.0 
Unemployed - Chômeurs 	.............1980 530 100.0 

1979 545 100.0 

90 	9.3 
76 	7.8 

25 	5,6 
22 	5.0 

65 	12.4 
54 	9.9 

66 	11. 
50 	8.9 

323 92.7 25 7.3 
259 92.5 21 7•5 
811 83.7 68 7.0 
823 84.3 77 7.9 

117 89.8 13 10.2 
93 89.3 11 10.7 

377 85.8 38 8.6 
364 84.6 45 10.4 

206 94.5 12 5.5 
166 94.3 10 5.7 
435 82.0 30 5.6 
459 84.2 32 5.9 

18 	6.8 
14 	5.6 

48 	15.8 
36 	11.5 

166 100.0 152 91.7 14 1.3 
136 100.0 126 92.5 10 7.5 
566 100.0 459 81.1 41 7.3 
568 100.0 478 84.2 39 6.9 

66 100.0 59 89.5 7 10.5 
58 100.0 52 89.8 6 10.2 

260 100.0 219 84.1 24 9.1 
255 100.0 216 84.8 24 9.6 

101 100.0 94 93.1 7 6.9 
77 100.0 73 94.5 4 5.5 

306 100.0 240 78.5 18 5.7 
313 100.0 262 83.7 15 4.8 

Men - Roes 

Total 
"Want" work - "Veulent" un e.ploi 1980 

1979 
Unemployed - ChB.eurs ............. 1980 

1979 

15-24 years - 15 B 24 arts 
"Want" work - "Veulent" Un emploi . 1980 

1979 
Unemployed - Ch8.eura ............. 1980 

1979 

25 years and over - 25 arts et plus 
"Want" work - "Veulent" ini eraploi . 1980 

1979 
Unemployed - Ch3.eura 	............. 1980 

1979 
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TABLE 11. Persons Who "Want" Work and Are Available for Work and the Unemployed by Type 
of Work Sought (Temporary or Permanent) by Age and Sex. March 1979 and March 1980 

TABLEAU 11. Peraonnes gui "veulent" un emploi et sont prétes B travailier, et ch5meurs selon in genre 
de travail recherché (tee oaire ou permanent), scion i'Bge et le ccxc, mars 1979 et mars 1980_ 

"Wants"/seeking "Wants"/seeking Other 
permanent(l) work temporary(2) work unemployed(3) 

Total - - 

Personnes Personnes Autrea 
"voulant" /cherchant "voulsnt"/cherchant chBmeura (3) 

Un emplol tin emplol 
permanent (1) temporaire(2) 

Both sexes - Les deux sexes 

fl 

Women - Feemes 

Total 
"Want" work - "Veulent" un emploi . 1980 182 	100.0 	171 	93.7 	ii 	6.3 	- 	 - 

1979 144 	100.0 	133 	92.5 	11 	7.5 	- 	- 

Unemployed - Chômeusea ............1980 403 	100.0 	352 	87.5 	26 	6.5 	24 	6.0 
25 	6.2 

1979 408 	100.0 	345 	84.6 	38 	9.3 If 

15-24 years - 15 B 24 arts 
"Want" work - "Veulent" un emplài . 1980 65 	100.0 	58 	90.1 	 6 	9.9 	- 	- 

1979 46 	100.0 	41 	88.8 	 5 	11.2 	- 	- 

Unemployed - Chômeuses ............1980 179 	100.0 	158 	88.2 	14 	7.9 	7 	3.9 
7 	4.2 

1979 176 	100.0 	148 	84.2 	20 	11.6 

25 years and over - 25 ans et plus 
5 	4.3 	- 	- 'Want' work - "Veulent" tin emploi . 1980 117 	100.0 	112 	95.7 

1979 98 	100.0 	93 	94.3 	 6 	5.7 	- 	- 

Unemployed - Ch6meuses 	............1980 224 	100.0 	194 	86.9 	12 	5.4 	17 	1. 
18 	7. 

1979 1 	232 	100.0 	196 	84.8 	17 	7.5 

(1) ConsIsts of persona who "wanted" (for the unemployed, were seeking) a job which would last for more than 6 months, or for whn 
duration 	 "voulalent" the expected 	of employment was immaterial. - Comprend lea personnea qul 	 un eteplol (dana le cas des chnwurs, 

ceux gui cherchaient du travail) gui dureralt plus de six mole, ou pour lesquelles is durde de,l'emploi êtait sans importance. 
(2) Consists of persona who "wanted' 	(for the unemployed, were seeking) a job which would last for 6 months or less. - Comprend les 

personnes gui "voulaient" Un emplol (dana le can des ch6meurs, ceux gui cherchsient du travail) gut durerait aim mois ou moms. 
(3) This group consists of persona on layoff or waiting to start a new job who did not look for work during the four weeks ending 

in reference week. - Ce groupe coinprend lea personnes mimes B pied ou attendant de coemencer Un nouvel emploi gui n'ont paa 
cherchd de travail au coura de Is pérlode de quatre semaines se terminant avec Is semaine de référence. 
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TABLE 12. Persona Who "Want" Work and Are Available for Work and the Unemployed by Type 
of Work Sought (FuU-Tias or Part-Ties) by Age and Sex, March 1979 and March 1980 

TABLEAU 12. Personnes qul "veulent" on e.ploi at soot pr8tee I travaillar, at ch8.ur, scion 1s genre 
de travail recherché (1 temps plein ou B temps partiel), scion l'age at is sex., mar, 1979 CL .ar. 1980 

"Want."/eeeking 	"Want."/.e.king 	Other 
full-ttae(1) work 	part-time(2) work 	unampioyed(3) 

Total 	- 	 - 	- 
Personae. 	Personae. 	Autr.. 

"voulant"/cherchant 	"vou1ant"/charhant 	chZasur. (3) 
Un eaploi B 	on umploi B 
tempa plein(1) 	temp. partiel(2) 

'000 I 	2 	'000 	I 	2 	1 000 	1 	2 	1 000 
	

2 

Both .exe. - La. deux .exe. 

Total 
"Want" '4ork - "V.ulent" on emploi . 1980 

1979 
Unemployed - ChBmeur .............1980 

1979 

15-24 year. - 15 1 24 one 
"Want" work - "Veulent" on eeploi . 1980 

1979 
Unemployed - Ch6meur .............1980 

1979 

25 years and over - 25 one at plus 
"Want" work - "Veulent' tUl emploi . 1980 

1979 
Unemployed - Chômeur .............1980 

1979 

Ken - Home.. 

348 100.0 262 75.3 86 24.7 - - 

280 100.0 221 79.2 58 20.8 - - 

969 100.0 748 77.2 130 13.5 90 9.3 
976 100.0 771 79.0 129 13.2 76 7.8 

130 100.0 91 70.1 39 29.9 - - 

104 100.0 81 78.1 23 21.9 - - 

439 100.0 326 74.3 88 20.0 23 5.6 
431 100.0 330 76.6 79 18.4 22 5.0 

218 100.0 171 78.4 47 21.6 - - 

176 100.0 140 79.8 35 20.2 - - 

530 100.0 422 79.6 42 8.0 65 12.4 
545 100.0 441 81.0 50 9.1 54 9.9 

Total 
"Want" work - "Veulent" on e.ploi 1980 

Unemployed - Ch8..ur 	............. 
1979 
1980 
1979 

15-24 year. - 15 B 24 an. 
"Want" work - "Veulant" on emploi . 1980 

1979 
Unemployed - Ch8meurs 	............. 1980 

1979 

25 years and over - 25 ano at plus 
"Want" work - "Veulent' on e.ploi . 1980 

1979 
Unemployed - Chöaeur 	............. 1980 

1979 

166 100.0 143 86.0 23 14.0 - - 

136 100.0 122 89.7 14 10.3 - - 

566 100.0 452 79.8 49 8.6 66 11.7 
568 100.0 467 82.2 51 8.9 50 8.9 

66 100.0 49 75.3 16 24.7 - - 

58 100.0 49 83.5 10 16.5 - - 

260 100.0 199 76.3 44 16.9 18 6.8 
255 100.0 200 78.4 41 15.9 14 5.6 

101 100.0 94 93.0 7 7.0 - - 

77 100.0 73 94.3 4 5.7 - - 

306 100.0 253 82.7 5 1.5 48 15.8 
313 100.0 267 85.3 10 3.2 36 11.5 

I 

Women - Pemeaa 

Total 

	

"Want" work - "Veulent" Un eeploi 1980 	182 	100.0 	119 	65.6 	63 	34.4 	- 	- 

	

1979 	144 	100.0 	100 	69.3 	44 	30.7 	- 	- 

	

Unemployed - Ch8aeuae ............1980 	403 	100.0 	297 	73.7 	82 	20.3 	24 	6.0 

	

1979 	408 	100.0 	304 	74.6 	78 	19.2 	25 	6.2 

15-24 year. - 15 1 24 an. 

	

'Want' work - "Veulent" on eaploi . 1980 	65 	100.0 	42 	64.9 	23 	35.1 	- 	- 

	

1979 	46 	100.0 	33 	71.3 	13 	28.7 	- 	- 

	

Unemployed - Ch8meuaes ............1980 	179 	100.0 	128 	71.5 	44 	24.6 	7 	3.9 

	

1979 	176 	100.0 	130 	74.0 	38 	21.9 	7 	4.2 

25 years and over - 25 one at plus 

	

"Want" work - "Veulent" on emploi . 1980 	117 	100.0 	77 	66.0 	40 	34.0 	- 	- 

	

1979 	98 	100.0 	67 	68.4 	31 	31.6 	- 	- 

	

Unemployed - Chô.eu.e. ............1980 	224 	100.0 	169 	75.5 	38 	16.9 	17 	7.7 

	

1979 	232 	100.0 	174 	75.2 	40 	17.2 	18 	7.7 

(1) Conai.ts of persona who "wanted" (for the onemployed, were seeking) a full-time job (30 or more hours per week) or for 
whom the nusber of hours of work per week were imeaterial. - Coeprend lea personaes quivoulaient un emploi (dane is can 
des ch8meur., crux qul cherchaient du travail) B temp. plain (30 heures ou plus par semaine) ou pour lesquelle. 1s nombre 
d'heures de travail par ae.ains était San. importance. 

(2) Consist, of person, who "wanted' (for the one.ployed, were seeking) a part-time job (1-29 hours per week). - Coaprend lea 
per.onnes qui iou1aienr on emplol (dana Is Cam des ch6meur., ceux qul cherchaient du travail) B temp. partial (1-29 heures 
per .emaine). 

(3) This group consists of person, on layoff or waiting to .tart a new job who did not look for work during the four wseka ending 
In reference week. - Ce groups comprend lee personnes misea I pied ou attendant de coencer WI nouvel emploi qul n'ont pas 
cherché do travail so cours de la période de quatre eemaines cc ter.inant avec 1. .emaine de référence. 
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TABLE 13. Persona Who "Want" Work and Are Available for Work by Expectation of Finding Work 
Within the Next Six Months by Age and Sex and by Province, March 1979 and March 1980 

TABLEAU 13. Persoune. qui "veulent" on eaplot et soOt préte. B travailler, selon qu'elles 
.'attendent 00 nOn B trouver du travail au coura des eix prochains mois, 
aelon l'Ige at is .exe, et selon la province, mars 1979 at mars 1980 

Expects to work Doe, not expect to 
in 6 month, work in 6 month, 

Total - - 

S'attendent B Me s'attendent paa 
trouver du travail B trouver du tra- 
au coura des 6 vail au cour, des 
prochains inois 6 prochains mois 

'000 	I 	X '000 	1 	1 '000 	1 	2 

Both .exe. - Las deux sexes 

Total .......................................1980 
1979 

15-24 year. - 15 B 24 ens .................1980 
1979 

25 years and over - 25 ana at plus ........1980 
1979 

Men - Hoea 

Total .......................................1980 
1979 

15- 24 year. - 15 B 24 an. .................1980 
1979 

25 year, and over - 25 an, at plus ........1980 
1979 

Woean - Femaea 

Total .......................................1980 
1979 

15-24 year. - 15 B 24 an .................1980 
1979 

25 years and over - 25 ans at plus ........1980 
1979 

Newfoundland. - Terre-Mauve ....................1980 
J. 	 1979 

Prince Edward Island - Ile-du-Princa-Edou,rd .. 1980 
1979 

Nova Scotia - Houvelle-Ecosse .................1980 
1979 

New Brunawick - Nouveau-Brunswick .............1980 
1979 

Québec ........................................1980 
1979 

Ontario .......................................1980 
1979 

Manitoba ......................................1980 
1979 

Saskatchewan ..................................1980 
1979 

Alberta .......................................198( 
197< 

British Co1bia - Colom.bie-Britannique .......198( 
197 

348 100.0 247 70.9 101 29.1 
280 100.0 182 65.0 98 35.0 

130 100.0 99 76.2 31 23.8 	4 
104 100.0 73 70.4 31 29.6 

218 100.0 148 67.8 70 32.2 
176 100.0 109 61.9 67 38.1 

166 100.0 134 80.4 33 19.6 
136 100.0 103 76.1 32 23.9 

66 100.0 54 81.9 12 18.1 
58 100.0 45 77.0 13 23.0 

101 100.0 80 79.4 21 20.6 
77 100.0 58 75.4 19 24.6 

182 100.0 113 62.3 69 37.7 
144 100.0 79 54.6 65 45.4 

65 100.0 46 70.4 19 29.6 
46 100.0 28 62.0 17 38.0 

117 100.0 68 57.8 50 42.2 
98 100.0 50 51.2 48 48.8 

30 100.0 24 78.7 6 21.3 
28 100.0 21 73.3 8 26.7 

13 100.0 9 73.5 
13 100.0 8 66.7 4 33.3 
25 100.0 19 76.7 6 23.3 	a 
22 100.0 16 73.7 6 26,3 

129 100.0 87 67.7 42 32.3 
109 100.0 73 66.9 36 33.1 
94 100.0 64 68.9 29 31.1 
61 100.0 36 59.6 25 40.4 
8 100.0 5 62.0 
8 100.0 4 45.9 4 54.1 
8 100.0 6 72.1 
S 100.0 ... 

12 100.0 9 77.0 
9 100.0 6 62.6 

27 100.0 21 76.9 6 23.1 
22 100.0 13 56.8 10 43.2 
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TABLE 14. 	Persona Who "Want" Work and Are Available for Work Who Expect to be Working in Next 6 Months 
by Expectation of Working for a Por.er Eaployer by Age and Sex and by Province, March 1979 and March 1980 

TABLEAU 14. 	Per.onnas gui "veulent" tin anpiot at sont pr8te. B travailler et gui .'atteudent B trouver 
. du travail au cours des six prochaina is, scion qu'elies s'attendant B travaillar ou non pour wi 

ancien eaployeur, selon l'ige et 1. .exe, at .elon 1s province, ears 1979 at .ar. 1980 

Expects to work Does not expect to 
for fortner work for foraer 
eaployer eaployer 

Total - - 
S'attendent B He .'attendent 
travailler p.. B travail- 

pour un ancien icr pour un 
elnployeur ancien enployeur 

_1_000 2 1 000 2 '000 Z 

• Both sexes - Les deux sexes 

Total 	....................................... 1980 247 100.0 128 51.6 119 48.4 
1979 182 100.0 100 54.9 82 45.1 

15-24 years - 15 B 24 one 	................. 1980 99 100.0 39 38.9 61 61.1 
1979 73 100.0 33 44.4 41 55.6 

25 years and over - 25 one at plus ........ 1980 148 100.0 89 60.2 59 39.8 
1979 109 100.0 67 61.9 41 38.1 

Man - How. 

total 	....................................... 1980 134 100.0 84 63.0 49 37.0 
1979 103 100.0 66 64.3 37 35.7 

15-24 years - 15 B 24 ens 	................. 1980 54 100.0 26 49.0 27 51.0 
1979 45 100.0 24 53.4 21 46.6 

25 years and over - 25 ens et pluS 	........ 1980 80 100.0 58 72.5 22 27.3 
1979 58 100.0 42 72.7 16 27.3 

- Fees 

Total 	....................................... 1980 113 100.0 43 38.2 70 61.8 
1979 79 100.0 33 42.5 45 57.5 

15-24 year. - 15 B 24 en. ................. 1980 46 100.0 12 27.0 33 73.0 
1979 28 100.0 9 30.2 20 69.8 

25 years and over - 25 one at plus ........ 1980 68 100.0 31 45.8 37 54.2 
1979 50 100.0 25 49.4 25 50.6 

Newfowidland - Tarre-Neuve 	.................... 1980 24 100.0 16 68.9 7 31.1 
1979 21 100.0 15 72.1 6 27.9 

Princa Edward Island - I1e-du-Prince-f4ouard .. 1980 ... ... ... 
1979 ... ... ... 

Nova Scotia - Nouvelle-Eeo..e 	................. 1980 9 100.0 6 61.0 4 39.0 
1979 8 100.0 6 71.3 

New Brunawicit - Nouveau-Brunswick ............. 1980 19 100.0 13 68.2 6 31.8 
1979 16 100.0 12 73.3 4 26.7 

Quëbec 	........................................ 1980 87 100.0 48 54.4 40 45.6 
1979 73 100.0 43 58.9 30 41.1 

• Ontario 	....................................... 1980 64 100.0 28 43.1 37 56.9 
1979 36 100.0 12 33.6 24 66.4 

Manitoba 	...................................... 1980 3 100.0 ... 
1979 4 100.0 ... 

Saskatchewan 	.................................. 1980 6 100.0 ... ... 4 65.4 
1979 ... ... ... 

Alberta 	....................................... 1980 9 100.0 ... ... 6 62.1 
1979 6 100.0 •.. 

British Coitia - Coloebie-Britamiique ....... 1980 21 100.0 8 	• 40.1 13 59.9 
1979 13 100.0 4 35.3 8 64.7 



1* 	,.,...... 	... 	.,,...,. 	.,,..,,,, 	 SURVEY 	OF 	JOB OPPomIUNITIES 	 [ 	COPJFIOENTI*L*4iencompl.Ied 	J 
2 	7 	I 	L_-..J- 	1 	eeI N. 06 nag. 	Pt' 	Gwen name 	 '• 	 Sutnsn. 	 1 FO 	NO 

5L1116L 	 171  
INTERVIEWER CHECK ITEM: On FORM 05 14DID.. . WANT A JOB LAST 19 DOES... WANT A FULL-TIME 

WEEK? JOB OR A PART-TIME JOB? 
• It blank in item 50 	END 

Yea 0 	NOQ 	lo 24 go 2(3 • II 'Yes 	or "No" in item 50.. Full time ............... 0 
15 WHAT WAS THE MAIN REASON Complete the 2 

refei'ence items THAT... DID NOT  LOOK FOR Pert time. 

below by copying WORK LAST WEEK? Either full time ort) 
from the FORM 05 	

.. 

,. 

time 	............. 

56 INTHEPATONTHSHAS...1OOKEDFORW0Rk? 20 WflLILD 	MIVF TO 
Li Enter cod. 

16 WAS THERE ANY REASON 
THAT. . COULD NOT TAKE A 
JOB LAST WEEK? 

U
Ent., cod, anti 
if code 0 Of 3 
go to 24 

17 DOES.. WANTAJOBTO 
LAST FOR LESS THAN 6 
MONTHS OR MORE THAN 
8 MONTHS? 

bmonthsorleae ..... 'Q ris 

More than 6 months 2() 

90 
Length of employ- 3 	to 19 
ment does not 	0 
matter ................... 

18 WHAT IS THE MAIN REASON 
THAT... WANTS A JOB TO 
LAST FOR LESS THAN 6 
MONTHS? 

ANOTHER LOCATION IN THIS 
PROViNCE IF A SUITABLE JOB 
WERE OFFERED? 

Yea 0 No 2Q 

21 WOULD... MOVE TO 
ANOTHER PROVINCE IF A 
SUITABLE JOB WERE 
OFFERED? 

Yea 10 No 

22 oocs... EXPECTTOBE 
WORKING AT ANYTIME IN 
THE NEXT 8 MONTHS? 

2,—_ 90k) 
Ya 0 	No "_) 24 

23 DOES... EXPECT TO BE 
WORKING FOR A FORMER 
EMPLOYER? 

Yea 0  No 2(3 

24 wFoemATm9ouRcm 
Enter HAD page-line 
numb., of person 

g The above 
ThfomWfl0 

Y. 	 2(i) 
57 IN THE PASTI WEEKS WHAT HAS... DONE TO FIND WORK? 

NDI 

COMPLETE THE REMAINING ITEMS ON THIS FORM 06, 
REFERRING TO ITEMS 58 AND 57 ABOVE. 
AS NECESSARY 

10 INTERVIEWER CHECK flEM: 
.11 'Yes" in item 56 ..'C)goroii 

• II 140' In item 56 . . 20 go to 12 

• If blank In Item 56 . . ,3() 
END 

11 INTER  

• Il'Nothing"maa*ed 
in Item 57 ................................... (3 go to 14 

• Otherwise ....... ............. .............. C') END. 

12 HAS.. LOOKED FOR WORK AT ANYTIME IN THE 
PAST 12 MONTHS? 

Yes 'Q 	 N0(3 go to 14 

13 WHAT WAS THE MAIN REASON THAT... STOPPED 
LOOKING FOR WORK? 

.4 

EIIJ Enter cod. 

CODES - MARCH 1960 

1 (sin Illness or disability 
2 Personal or family responsibilities 
3 GoIng to school 
4 No longer interested in finding work 
5 Waiting for recall (to former job) 
6 Has found new job 
7 Wilting for replies from esloyers 
8 Believes no work available (in area, 

or suited to skills) 
9 No reason given 
0 Other - Vo not apeciy in NOTES 

Ent., cod. 

1 own illness or disability 
2 Personal or family responsibilities 
3 GoIng to school 
4 Already has a job 
5 No reason 
0 Other - Spe.ciij in NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Continuing with Education or Returning 

to School 
4 No jobs available ( In area or suited to 

skills which last more than six months) 
5 Expects to return to a former job or 

enployer 
0 Other - Sptr2y Lit NOTES 

90 NOTES 	 5.. ow 1w .dariea.S NOTES 

. 
0L111__ I C3490-20 19-1075 759 102511 	 Aiwti021y - SIaI,eI.ce W. Ch.plw I$ 

5Iak990 at Cen. 1970' 71 .?2 



(NOUETE SUR LES PSRSPSCTIVFS O'EMPtOI 

2 [ 	- - 	
lo.o 	"3[ L. LL..A.J 	 _____ 

N 	 4r 	I I 	06 .... 	.. 	 - 	. we. roejli 

5LJjjjjJ 6[ I 	71 I 
AL'INTER VIEWER: Sur Ia rORMULE 05 	 14 VOULAIT-IL(ELLE) UN 

EMPLOI LA SEMAINE DERNIERE? 
19 	. VEUT-IL(ELLE) UN 

EMPLOP A PLEIN TEMPS OU A '0 .S,poslo 50 	 FIN TEMPS PARTIEL? 2 0 	C) p.u.z i 24 • Si 	0UI OU NoN SU P0510 50. ..() PleIn tempo ........ C) 
Remplls.sez les 2 posIes do 	15 QUELLE EST LA RAISON PRIN- 

CIPALE POUR LAQUELLE . 
2 0 réIO,ence lndigués cl-do s$ous Tempo partial .... 

on transcrn'anl los donnO.s NA PAS CHERCHE DE TRAVAN. 
t) a pertsr do IC FORMULE 05 LA SEMAINE DERNIERE? Peu ,mporia 

6 NJ CMM O6O(ISS t'IO*. 	T-IUEU CNNt DU 20 	tMENAGERAJT-LELLE) 
TMVAJLI frw.ctivez Is code DANS UNE AUTRE REGION 

DE CETTE PROVINCE SI ON 
0 16 YA-T-ILUNERAISONOUI LUI OFFRAIT UN EMPLOI 

57 AU COUSDES 4 DEMNE)3 SEcaAJE$, QUA F. AURAIT EMPECHE... DE PRENDRE QUI LUI CONVIENT? 

THOWO OU TRAUML? UN EMPLOI LA SEMAINE Oui 0 	Non 

0 DERNIERE? 

21 ... DEMENAGERAIT-IL(ELLE) 

REMPLISSEZ LES AUTRES POSIES DE LA FORMULE 06 EN 
z  InicrIv, le code .1 

si code 0 ou 3 . posies 
DANS UNE AUTRE PROVINCE 

VOUS REPORTANT, AU BESOIN, AUX POSIES 56 El 57 6 24. SI ON LUI OFFRAIT UN 
 

FIGLIRANT CI'DESSUS  EMPLOI OUI LUI CONVIENT? 

10 AL'SNTER VIEWER ' 	Non 
2Q 17 . . . VEUT-IL(ELLE) UN EMPLOI 

DE MOINS DE 6 MOIS OU 0€ 
'() • Si 'OUt" so posts 56... 	puss.z 4 11 PLUS DE 6 MOIS? 22 	S'ATTENOIL(ELLE) A 

• Si 'NON" cv post. 58... 20 p.ss.z a 12 TRAVAILLER A UN MOMENT 

• S.posle56enbl.o () . 
. 	

FIN 
v__.s 	POsses 

Omoisoumoins.. 
QUELCONOIJE AU COURS DES 

n J 	ai 6 PROCHAINS MOIS? 

11 A I. INTER VIEWEE: Plui d.8 mois 	
2() 

Ow 'C)Non  LI °'' 4 24 
• Si "Alen" sndiquó 

Cu post. 57 ...................................P05502414 
I 

La dorée de 	 a 19 23 	.. S'ATTEN0IL(ELLE)A 

• Auri*menl 	
2(3 

FIN 
remplol 	

3Q 

J  
IRA VAILLER POUR UN 
ANCIEN EMPLOVEUR? ..................................... 

mportepeu 

12 	A'T-IL(ELLE) CHERCHE DU TRAVAIL A UN Ow 'C) 	Non 
20 

MOMENT QUELCONQUE AU COURS DES 12  
18 QUELLE EST LA RAISON DERNIERS MOIS? 

PIPALE POUR LAQLELLE 24 SOURCEOESRENSEIONE- 
AGENTS - '(3 Ou 	 Non 20 pess.z 4 14 VEUT UN EMPLOI 0€ 

13 QUELLE ETAIT LA RAISON PRINCIPALE POUR 
MOINS DE 6 MOIS? 

InsciIYeZ 10 57° dO p.pe-IIgr,e 
du DM de in personne qula 

LAQUELLE 	A CESSE 0€ CHERCHER DU TRAVAIL? - bumi us r.n,eIpn.ments Cl- 

Fe 
LII kiscrivez Fe cod. FFI  

1 £tait malade ou invalide 
2 Avait des obligations personnelles ou 

familiales 
16 3 Allait & l'Ccole 

4 Avait dL%jl un emploi 
5 N'avait aucune raison 
O Autre - Pkct.oez daté tea NOTES 
1 Maladie ou lnvaliditC de l'enqultC 
2 Obligations personnelles ott famillales 
3 Poursuite des etudes ou retour 

l'Ccole & plein temps 
4 Ii n'exlste pas d'emplois (dens la 

18 	region, ou qui rCpondent & ses aptitudes) 
qul dureront plus de six mols 

5 Sattend 1 retourner travailler 1 un 
anclen einplol ou pour un anclen 
employeur 

o Autre (Pn.LcA.,aez daM te& NOTES) 

CODES - MARS 1980 

1 Etait malade ou Invalide 
2 Avait des obligations 	- 

personnelles ou familiales 
3 Allalt a l'ecole 
4 N'Ctalt plus lnteresse(e) a 

trouver du travail 
-a 	 5 Attendait un rappel a son emploi 

prCdEcent 
6 A trouvé un nouvel emplol 
7 Attendait que des employeurs lui 

rêpondent 
8 Pense qu' -il n'existe pas de travail 

(dans la region, ou qui rCponde & 
ses aptitudes) 

9 Na donnC aucune raison 
0 Autre (We p4luAez pa.a dail4 tea NOT 

go  NOTES 	 31fl1'wo 0,i *1O ~ NOTSe.0i'S. (3 

O 	<'H'i  9- 1* "0 TEE 1025' 	 F 	 I . , ve. ": 	 ..t... 



. 



. 

NOTES RELATING TO THE DESIGN OF THE LABOUR 	NOTES SUR LA CONCEPTION DE L'ENQUETE SUR LA POPII- 
C' "ICC 	RVC'' 	 LATIN ACT IVI 

;inp Ui I 

The statistics contained in this report 	La statistique publiée ici eat fondëe sur une 
are based on information obtained through a 	une enquête mensuelle menée auprès d'environ 
sample survey of households. Interviews are 	56,000 ménages représentatif a dana tout le pays. 
carried out in about 56,000 representative 
households across the country. 

The Labour Force Survey, started in 	L'enqute sur la population active, lancée en 
November 1945, was taken at quarterly inter- 	novembre 1945, a eu lieu a intervalles de trois 
vals until November 1952. Since then it has 	mois jusqu'ä novembre 1952. Depuis bra, elle a 
been carried out monthly. 	 lieu tous les mois. 

Beginning in January 1976, following more 
than three years of development, substantial 
revisions to the Labour Force Survey were 
introduced. Details of these changes are 
available on request from the Labour Force 
Survey Division, Statistics Canada. 

Après plus de trois ana d'élaboration, des chan-
gements importants ont été apportés a l'enquéte sur 
Is population active, a partir de janvier 1976. 
Des details de ces changements sont disponibles sur 
demande A la division de l'enqute sur la popula-
tion active de Statistique Canada. 

Estimates of employment, unemployment and 	Lea estimations du nombre de personnes occupées, 
non-labour force activity refer to the ape- 	du nombre de ch6meurs et du nombre d'inactifs por- 
clfic week covered by the survey each month, 	tent sur la semaine de référence de 1'enqute men- 

• 	ncrmallv thcwt'ek containing the 15th day, 	suelle, habituellement Is semaine incluant le 15e 
jour du mois. 

The sample used in the surveys of the 	L'échantillon retenu dans lea enquêtes sur la 
labour force has been designed to represent 	population active représente toutes lea personnes 
all persons in the population 15 years of age 	de 15 ama et plus résidant au Canada, A l'exception 
and over residing in Canada, with the excep- 	des residents du Yukon et des Territoires du Nord- 
tion of the following: residents of the Yukon 	Ouest, des personnes vivant dana lea reserves in- 
and Northwest Territories, persons living on 	diennea, des pensionnaires d'institutions et des 
Indian reserves, inmates of institutions and 	membres A plein temps des Forces armées. 
full-time members of the armed forces. 

A comprehensive description of the design 	On trouvera une explication dCtaillée de is 
of the Labour Force Survey, can be found in 	mdthodoiogie de l'enqute sur Is population active 
:Iethodology of the Canadian Labour Force Sur- 	dana Méthodologie de l'engute sur Is population 

Statistics Canada, Catalogue 71-526, 	active du Canada, Statiatique Canada, no 71-526F 
Ottawa, 1976. 	 am catalogue, Ottawa, 1976. 

Definitions and Explanations 	 Definitions et explications 

Labour Force 

The labour force is composed of that por-
tion of the civilian non-institutional Popu-
lation 15 years of age and over who, during 
the reference week, were employed or unem- 
plc'.'cd. 

Population active 

La population active comprend Is partie de is 
population civile hors institution âgée de 15 ans 
et plus qul avait un emploi ou était en ch6mage 
pendant la semaine de référence. 
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Employed 

The employed includes all persons who, 
during the reference week: 

(a) did any work(l) at all 

(b) had a job but were not at work due to: 

own illness or disability 
personal or family responsibilities 
bad weather 
labour dispute 
vacation 
other reason not specified above (ex-
cludes persons on layoff and persons 
whose job attachment was to a job to 
start at a definite date in the future). 

Unemployed 

The ur'employed includes those persons who 
during the reference week: 

(a) Were without work, had actively looked 
for work in the past four weeks (ending 
with reference week), and were availa-
ble(2) for work. 

(b) Had not actively looked for work in the 
past four weeks but had been on layoff(3) 
for 26 weeks or less and were available(2) 
for work. 

(c) Had not actively looked for work in the 
past four weeks but had a new job to start 
in four weeks or less from reference week, 
and were available(2) for werk. 

(1) Work includes any work for pay or profit, 
that is, paid work in the context of an 
employer-employee relationship, or self-
employment. It also includes unpaid fam-
ily work where unpaid family work is de- 
fined as unpaid work which contributed 
directly to the operation of a farm, busi- 
ness or professional practice owned or 
operated by a related member of the house-
hold. 

(2) Persons in this group meeting the follow-
ing criteria are regarded as available: 
(i) Were full-time students seeking part-

time work who also met condition (ii) 
below. (Full-time students looking 
for full-time work are classified as 
not available for work in the refe-
rence week.) 

(ii) Reported that there was no reason 
why they could not take a job in 
reference week, or, if they could 
not take a job it was because of 
"own illness or disability", "per-
sonal or family responsibilities", 
or "already had a job". 

(3) Persons are classified as being on lay-
off only when they expect to return to 
the job from which they were laid off. 

Personnes occupées 

Entrent darts CeL tL2 C aLegorie touts li 
nes qui, pendant la semaine de référence: 

a) ont fait un travail(l) quelconque 

b) avaient un emploi mais n'étaient pas au travail 
pour l'une des causes suivantes: 
maladie ou invalidjté 
obligations personrtelles ou familiales 
mauvais temps 
conflit du travail 
vacances 
autre raison non précisée ci-dessus (a l'excep-
tion des personnes rnises a pied et des personnes 
qui devaient commencer travailler a une date 
future déterminéc). 

Chômeurs 

Entrent darts cette catégorie les personnes qul, 
pendant la semaine de référence: 

a) taient sans travail, avaient activement cherché 
du travail au cours des quatre derniares Se-
names (y compris la semaine de référence) et 
étaient prtes a travailler(2). 

b) N'avaient pas activement cherché de travail au 
cours des quatre dernires semaines, mais 
avaient dté mises A pied(3) depuis 26 semaines 
ou moms et étaient prtes a travailler(2). 

c) N'avaient pas activement cherché de travail au 
cours des quatre derniares semaines, mais 
devaient cotmnencer a travailler a un nouvel em-
ploi dans quatre semaines ou moms A compter de 
la semaine de référence et étaient prtes a 
travailler(2). 

i) On entend par'travail" tout travail fait con-
tre rémunération ou en vue d'un béndfice, 
c'est-a-dire le travail fait contre rétnunéra-
tion pour un employeur ou a son propre compte. 
Ii peut également s'agir d'un travail familial 
non rémunérd, c'est-à-dire d'un travail non 
rémunéré qui contribue directement a l'exploita-
tion d'une ferme, d'une entreprise ou d'un bu-
reau professionnel, qui est possédé ou exploité 
par un membre apparenté du ménage. 

(2) On considare comme prêtes A travailler les 
personnes de cc groupe qui: 
(1) 9taient étudiants a temps plein cherchant 

du travail a temps partiel et qui report-
daient également au critère (ii) ci-des-
sous. (Les étudiants A temps plein qui 
cherchaient du travail A temps plein ne 
sont pas considérés comme ayant été prts 

travailler pendant la semaine de réfé-
rence.) 

(ii) Ont déclaré qu'il n'y avait aucune raison 
pour laquelle elles ne pouvaient prendre 
urt emploi pendant la semaine de référencL 
on ne pouvalent en prendre un en raison 
"d'une maladie ou d'une thvalidité", "d'o-
bligations personnelles ou familiales', ou 
"parce qu'elles avalent deja urt emploi". 

(3) On considre comme mises A pied seules les 
personnes qui s'attendent A réintégrer l'euiploi 
qu'elles occupaient avant d'etre inises a pied. 

4 
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't In the Labour Force 

That portion of the civilian non-institu-
tional population 15 years of age and over 
who, during the reference week, were neither 
ompi oved nor unemp loved 

nnp1uvneiit Rt& 

The unemployment rate represents the nun-
e r of unemployed persons as a per cent of 

the labour force. The unemployment rate for 
particular group (age, sex, marital Status, 

&t('.) is the unemployment in that group ex-
pressed as a per cent of the labour force for 
that group. 

Participation Rate 

The participation rate represents the 
labour force as a percentage of the popula-
Lion 15 years of age and over. The partici-
Dation rate I or a particular group (age, sex, 
marital status, etc.) is the labour force in 
that group expressed as a percentage of the 
population for that group. 

Inactifs 

Lea inactifa consituent la partie de Ia popula-
tion civile hors instituion AgEe de 15 ans et plus 
qui n'avaient pas d'emploi mais n'étalent pas en 
chômage pendant Ia semaine do réfrence. 

Taux do ch6mage 

Le taux de ch6mage représente le nombre de ch6-
meurs en pourcentage de la population active. Le 
taux de ch6mage d'un groups particulier (age, sexe, 
état matrimonial, etc.) eat le ch6mage de ce groupe 
exprimé en pourcentage de la population active du 
mime groupe. 

Taux d'activitd 

Le taux d'activité représente la population 
active en pourcentage de la population de 15 ans 
et plus. Le taux d'activité d'un groupe particu-
her (age, sexe, écat matrimonial, etc.) eat Ia 
population active de ce groupe exprimé en pour-
centage de la population du mme groupe. 

Employment-population Ratio 
	 Rapport emploi-populatton 

The employment-population ratio represents Le rapport emploi-population représente l'emploi 
employment as a percentage of the population en pourcentage de la population de 15 ans et plus. 
15 years of age and over. 	The employment- Le rapport emplol-population d'un groupe particu- 
population ratio for a particular group (age, her (age, sexe, état matrimonial, etc.) eat l'em- 
sex, marital status, etc.) is the employment plol de ce groupe exprimé en pourcentage de is 
in that group expressed as a percentage of population du mime groupe. 
the populatton for that group. 

I ndus t rv and Occupat 101 

The Labour Force Survey provides informa-
tion about the occupation and industry attach-
ment of the employed and unemployed. These 
statistics are based on the 1971 Census Clas-
sification of Occupations and the 1970 Stan-
dard Industrial Classification. 

Branche d'activit6 Ct profession 

L'enquate sur Is population active fournit des 
renaeignements sur ha profession et ha branche 
d'activité des personnes occupées et des ch6meurs. 
Ces statietiques sont fondées sur la Classification 
des professions du recensement de 1971 et sur Is 
Classification des activitea économiques de 1970. 

The Unemployed: Family Data 

A family is defined as "a group of two or 
more persona who are living together in the 
same dwelling and who are related by blood, 
marriage or adoption". A person living alone 
or who is related to no one else in the dwell-
ing where he lives is classified as an "unat-
tached individual". The head of a family is 
determined by the respondent's perception of 
headship and as such is solely a statistical 
device which has no economic connotation. 
(A more detailed description of the deriva-
tion of family data is available on request.) 

Lea ch6ineurs: Statistique I amihiale 

Une famille est "un groups de deux personnes et 
plus qui vivent ensemble dana le méme logement et 
qui aont apparentées par le sang, he manage ou 
l'adoption". Une personne qui vit seule ou qul 
n'est apparentée A aucun occupant du logement oi 
elle demeure eat claaaée come "personne seule". 
On étabhit qui eat he "chef de famille" en deman-
dant A l'enquté qui eat, aelon lui, ha personne 
qui joue ce r6le. Ce concept n'a aucune connotation 
économique; 11 ne s'agit que d'un mécanisme statis-
tique. (On peut obtenir sur demande une descrip-
tion plus détalllée du calcul des données sur lea 
familles.) 
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Reference Dates 

As mentioned in the fourth paragraph of 
these notes, the estimates derived from the 
Labour Force Survey refer to a specified week 
covered by the survey each month. The fol-
lowing table gives the reference weeks for 
the years 1979, 1980 and 1981 inclusive. 

Dates de référence 

Comme ii était meritionnd daris le quatri:IR 
graphe, les estimations tirées de 1'enqute sur 
population active se rapportent a une semaine pre-
cise qul sert de référence chaque mois. Le ta-
bleau ci-apras indique lea semaines de rdférence 
pour les années 1979, 1980 et 1981 inclusivement. 

1981 1980 1979 

- - seK snin 	rrn7 

Il 19 7 	3 
February - Février 21 16 I 	7 
March - Mars 21 15 I 	/ 
April - Avril 18 19 21 
May - Mai 16 17 
June - Juin 20 21 16 
July - Juillet 18 19 21 
August - Aoat 15 16 18 
September - Septembre 19 20 15 
October - Octobre 17 18 20 
November - Novembre 14 15 17 
December - D(cembre 12 13 15 

4 

Seasonal Adjustment 

Fluctuations in economic time series are 
caused by seasonal, cyclical and irregular 
movements. A seasonally-adjusted series is 
one from which seasonal movements have been 
eliminated. Seasonal movements are defined 
as those which are caused by regular annual 
events such as climate, crop cycles, holidays 
and vacation periods. It should be noted 
that the seasonally-adjusted series contains 
irregular as well as longer-term cyclical 
fluctuations. 

The seasonal-adjustment program is a com-
plicated computer program which differentiates 
between these seasonal, trend and irregular 
movements in a series over a number of years 
and, on the basis of past movements, estimates 
appropriate seasonal factors for current data. 
On an annual basis, the entire historic series 
of seasonally-adjusted data is revised in 
light of the most recent information on 
changes in seasonality. These annual revi-
sions are published each year in "Historical 
labour force statistics - actual data, sea-
sonal factors, seasonally-adjusted data" 
(Catalogue 71-201). 

Canada and provincial total employment, 
unemployment and labour force, seasonally-
adjusted, are derived by the summation of the 
appropriate and where available seasonally-
adjusted figures for men 15-24, men 25 and 
over, women 15-24, and women 25 and over. 

Désaisonnalisat ion 

Les fluctuations Ic s7ris crncLugiuc7 
nomiques sont causées par des mouvements saisor:-
niers, cycliques et irréguliers. Une série dé-
saisonnalisée est une eerie dont on a éliminé les 
effets des mouvements saisonniers. Les mouvements 
saisonniers sont ceux qui sont causes par des évé-
nements annuels réguliers cone lea changements de 
temperature, lea cycles agricoles et lea vacances. 
A noter que la sdrie désaisonnalisée contient des 
fluctuations irrégulières ainsi que des fluctua-
tions cycliques a long terine. 

Le programme de désaisonnalisation eat un pro-
gramme informatique complexe qui permet de déceler 
les mouvements saisonniers, tendenciels et irrégu-
hers au cours d'une période de plusieurs années 
et, a la luinibre des mouvements passes, d'estimer 
lea coefficients saisonniers appropriés pour i'm-
née en cours. Sur une base annuelle, toute is 
série chronologique des données désaisonnahisé-
eat révisée A ha lumiare des renseignements las 
plus récents sur lee changements de saisonnalirt-. 
Ces rectifications sont pubhides chaque année dans 
"Statistiques chronologiques sur Is population ac-
tive - chiffres reels, facteurs saisonniers et don-
nées désaisonnahisées" (no  71-201 au catalogue). 

Le total désaisonnahisé de l'emploi, du ch6mage 
et de Is population active du Canada et des pro-
vinces est tire de la soe des chiffres désaison-
nahisés appropriés 11 oZi us sont disponiblea pour 
lea hoinmes de 15 A 24 ans, les houwies de 25 ama at 
plus, lea femmes de 15 A 24 ama et lea femmes de 

I 
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. 

The participation rate is seasonally-adjusted 
by the "indirect" method, i.e., the sum of the 
seasonally-adjusted employment and unemploy-
menc as a per cent of the population. Roun-
ded figures are used as input for seasonal 
adjustment, except for some small series. 

25 ans et plus. Le taux d'activité est désaison-
nalisé par is méthode "indirecte", c'est-'a-dire Is 
somrne de i'empioi et du chimage désaisonnalisés 
conwte pourcentage de is population. On se sert de 
chif free arrondis pour l'ajustement saisonnier, 
sauf pour quelques series moms conaidérabies. 

Reliability of Data 
	

PiabilitC des donndes 

. 

Erreur d'échantillonnage 

Lea estimations présentéea ici sont fondées sur 
un échantillon de ménages. On aurait Pu obtenir 
des chiffres iégèrenient différents si on avait fait 
un recensement complet a i'aide des mimes ques-
tionnaires, des mimes enquiteurs, des mimes me-
thodes d'exploitation, etc. que ceux qu'on a effec-
tivement utilisds pour l'enquite sur la population 
active. Cette difference s'appelle l'erreur 
d'échantiilonnage. Dams le plan et la wise en oeu-
vre de l'enquite sur la population active, rien n'a 
éte negligé pour réduire au minimum l'erreur d'é-
chantillonnage. L'erreur d' échantilionnage (ex-
prime en pourcentage de Vestimation visée) n'est 
p.s is mime pour toutea lea estimations; de deux 
estimations, Is pius forte comporte vraisemblable-
went is plus faible erreur d'échantilionnage et de 
deux estimations du mime ordre, celle qui porte 
sur la caractdristique Is pius uniformCment ré-
partie dana is population présente ordinairement 
le pourcentage le moms élevé de variabilité due 

l'échantillonnage. De mime, lee estimations re-
latives A l'ge et au sexe sont habituellement plus 
fiables que d'.utres estimations de taille com-
parable. 

Sampling Error 

The estimates in this report are based on 
a sample of households. Somewhat different 
figures might have been obtained if a complete 
census had been taken using the same ques-
tionnaires, interviewers, supervisors, pro-
cessing methods, etc., as those actually used 
in the Labour Force Survey. This difference 
is called the sampling error of the estimates. 
In the design and processing of the Labour 
Force Survey extensive efforts have been made 
to minimize the sampling error. The sampling 
error (expressed as a per cent of the estimate 
it refers to) is not the same for all exti-
mates; of two estimates the larger one will 
likely have a smaller per cent sampling error 
and of two estimates of the same size the one 
referring to a characteristic more evenly dis-
tributed throughout the population will tend 
to have a smaller per cent sampling variabi-
lity. Also, estimates relating to age and 
sex are usually more reliable than other esti-
mates of comparable size. 

Non-sampling Errors 

Errors which are not related to sampling 
may occur at almo8t every phase of a survey 
operation. Interviewers may misunderstand 
instructions, respondents may make errors in 
answering questions, the answers may be in-
correctly entered on the questionnaires and 
errors may be introduced in the processing 
and tabulations of the data. All these er-
rors are called non-sampling errors. Some 
of the non-sampling errors will usually ba- 
lance Out over a large number of observations 
but systematically occurring errors will con-
tribute to biases. Non-sampling errors can 
be reduced by a careful design of question-
naires, intensive training and supervision of 
interviewers and a thorough coutrol of the 
processing operation. In general, the more 
personal and more subjective inquiries are 
subject to larger errors. Also, data refer -
ring to persons with less stable labour force 
status will have relatively large non-sampling 
errors. 

Erreur non due A l'échantillonnage 

D'autres erreurs, qui n'ont pas trait a i'échan-
tillonnage, peuvent se produire a presque toutea 
len étapes d'une enquite. Lea enquiteurs peuvent 
mal comprendre lee instructions, lea enquités peu-
vent donner des réponsan erronéee, lea réponses 
peuvent itre mal notées sur lea questionnaires et 
d'autres erreurs peuvent itre coimnises lore de 
l'expioitation et de is totalisation des donnéen. 
Toutes ces erreure s'appellent des erreurs non dues 

l'échantillonnage. Certaines des erreurs non 
dues a l'échantillonnage s'annulent après un grand 
nombre d'observations, maie lea erreura systéma-
tiques engendrent des blais. Ii eat possible de 
réduire ce genre d'erreura par une redaction 
aoignée des questionnaires, par une formation et 
une surveillance intensivee dee enquiteurs et par 
un contrile serré de l'exploitation. En général, 
plus lea questions prennent un caractère personnel 
et subjectif, plus lea erreurs sont considCrabies. 
De mime, lea donnêes relatives A des personnes dont 
Is situation eat moms stable présenteront un mom-
bre relativement élevé d'erreurs non dues I l'é-
chant f ilonnage. 
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I* Statiics Canada Statue Canada 

. 

I 

I 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 14 4 Could only find pert-time work 

i 	5 Did not want full-time work 
6 FulItime work under 30 hours per week 
0 Other - Specify in NOTES 

Uuesflonnalre krorm U3) 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 
4 Quit job for no specific rseon 
5 Lost job or laid off job 

54 	(Paid Workers Only) 
• 6 Changed residence 

j 	7 Dissatisfied with job (poor pay, working 
conditions, etc.) 

B Retired 
1 	0 Other — Specifyin NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Bad weather 
4 Labour dispute (strike or lockout) 
5 Layoff, expects to return 

(Paid Workers Only) 

1 7 6 New job started during week, or 
job terminated (does not expect to return) 

7 Vacation 
8 Holiday (legal or religious) 
9 Working short-time (because of material 

shortages, plant maintenance or repair, etc.) 
0 Other - Specify in NOTES 

r 

Labour Force S 

CODE SHEET 
dbk Nit 
doomwe 

fl 

S 

1 Checked with: Public employment agency 
2 Checked with Private employment agency 
3 Checked with: Union 

£ O 4 Checked with: Employers directly 
5 Checked with: Friends or relatives 
6 Placed or answered job ads 
7 Looked at job ads 
0 Other - Specify in NOTES 

iOwn illness or disability  
2 Personal or family responsibilities 
3 Bed weather 
4 Labour dispute (strike or lockout) 

3 ' 5 Layoff, expects to return 

	

' 	(Paid Workers Only) 
6 New job to start in the future 
7 Vacation 
0 Other - Specify in NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 

36 4 Could only find pert-time work 
5 Did not want full-time work 
6 Full-time work under 30 hours per week 
0 Other — Specifyin NOTES 

L 	 - 	• . 

1 Checked with: Public employment agency -- 
2 Checld with: Private employment agency 
3 Checked with: Union 
4 Checked with: Employers directly 

4 1 s ChecIt with: Friends or relatives 
6 Placed or answered job ads 
7 Looked at job ads 
0 Other — Specifyin NOTES  

1 Working 

Q 2 Keeping house 
J'J 3 Going to school 

OOther—DONOTspecIfy1nNOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 
4 No longer interested in finding work 
5 Waiting for recall (to former job) 

63 6 Has found new job 
7 Waiting for replies from employers 
B Believes no work available (in area, 

or suited to skills) 
9 No reason given 
0 Other — Specifyin NOTES 

Yes, could not take a job because of: 
1 Own illness or disability 
2 Personal or family responsibilities 

hA 3 Goingto school 
-' 	4 Already has ejob 

0 Other — Specifyin NOTES 

No, available for work last week: 
No reason  

Worked for Others 
1 Paid worker 
2 Unpaid family worker 

Self-Employed 
3 Incorporated business - With paid help 
4 Incorporated business - No paid help 
5 Not incorporated business - With paid help 
8 Not incorporated business - No paid help 

76 	(Type A) 
(a) babysitting in clients' 77 	homes 	 (Exclude 
(b) cleaning persons for 	"Live ins" 

multiple clients 	and agency 
(ci handymen, etc. directed 	employees) 

by third part y 
7 Not incorporated business - No paid help 

(Type B) 
Al/Others 

(Include self-employed without a business 
in Code 6 or7) 

- ------------ 

I Primary or secondary school 
2 University 

82 3 Community college, junior college, 
orCEGEP 

L_0 Other —Spec,fyin NOTES 	 - 

6-4030-410 14 II 79 
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I, SwW&s Canada StIiQL* Canada 

FEUIILE DES CODES 

$ 

S 

Questionnaire de I'enqute sur Ii 

• 	 1 Malad 	uivahdité do 
2 Obligations per,onn&les ou familialos 
3 V.a lécola 
4 N'e pu trouver que du travail I tsmps pirtiol 

14 5 No voul.it p.s de travail a plein temps 
6 Travail I plein temps, moms do 30 heures 

per semaine 
0 Autre - P'*isez dens los NOTES 

1 Maladioournvaliditéde l'.nqutI 
2 Obligations personnslles ou familiales 
3 Mauvais temps 
4 Conf lit du travail (grCve ou lock-out) 
5 Mi.. I pied sattend I un rappel 

(trevaillaurs rémunérés seulement) 
6 Debut d'un nouvol emploi au cours de I. simaine, 

17 	ou fin do l'emploi (ne s'attend pas I y 
7 Vcances 
8 Jour tne (ou fête religieuse) 
9 Travail C ternps réduit (en raison du manque 

d'éguipement, de l'entretien ou de Ia reparation 
de l'usine, etc.) 

0 Autro Précisez dons lea NOTES 

S'est adressé(e): A un bureau de placement public 
2 S'est adressé(e) A un bureau do placement p4'ivC 
3 S'est adressé(e) A un syndicat 
4 Sest adressé(e): Directement a des .mployeurs 

O S'est adressé(e): A des amis ou des parents 
6 A fait paraitre des annonces ou a rCpondu a des 

innoncas 
7 A consultC les annonces 
0 Autro - Précisez dens les NOTES 

[TiMa ladie  ou invalidité do l'enquCté 
2 Obligations personnolles ou familiales 
3 Mauvais temp. 
4 Contlit du travail (grCve ou lock-out) 
5 Mise C pied s'attend I Un rappel 

1J J 	(tnivaillours rCmunIrés seulement) 
6 Nouvel amploi devant commencer C une date 
7 Vacancos 
0 Autre - Précisez dens les NOTES 

iMaladie Cu invalidité do l'enquCté 
2 Obligations personnelles ou familiales 
3 Va I ('école 
4 Na pu trouver que du travail I temp. putiel 

36 5 No vouleit pas de travail a plein temps 
6 Travail I plein temps. moms do 30 heures 

par semaine 

L___ 	 ___ ___ - ___ 
0 Autro - Précisez dens lea NOTES 

[

Sest adresséle): A un bureau do placement public 
2 S'est adressé(e): A un bureau do placement pnivé 
3 S'est adressé(e): A un syndical 
4 S'est adressé(e): Directement a des employeurs 

41 5 S'est adressé(e): A des amis ou des parents 
6 A fait paraitre des annonces ou a rCpondu I des 

annoncos 
7 A consulté es annonces 

Autre - Précisez dens les NOTES 

6-4030-441 2911  

popuJation active (Formule 05) 

1 Maladie ou invalidité do l'enquCtC 
2 Obligations pe,,onn,Il.s ou familiales 
3 VaIl'Ccole 
4 A quitté son emploi sans raison précis. 
5 A perdu son emploi ou a été mis(o) I pied 

	

c A 	(travailleurs rCmunCrCs seulement) 
" 6 AdCménagé 

7 N'etait p.s satisfait(o) do son emploi (faible 
rémunération.conditions de travail médiocres. etc.) 

8 Aprissaretraite 
Précisez dens los NOTES 

- 
1 Tnavailtait 
2 Tenait maison 

58 3 Allait I recolo 
Autre — Na pi*isez pas dens lea NOTES 

1 tait malado Cu invalide 
2 Avail des obligations pensonnelles ou familiales 
3 Allait I recolo 
4 N'est plus intéressI(e) I trouver du travail 

i 	5 Attendait tin rappel (I son emploi precedent) 
6 A trouvé un nouvel emploi 

" 'j"  7 Attendait que des employeurs lui rCpondont 
8 Pense qu'il n'existe pas  de travail disponible 

(dans la region, ou qui réponde I sos aptitudes) 
9 We donné aucuno raison 
0 Autro —Préc#sez dens les NOTES - 	_J 

	

I 	Oui, ne pouvait pea prendre un emploiparce qu7l 1 
(elle): 

1 Etait malado ou invalide 
• 	2 Avait des obligations personnellos ou tamiliales 

64 3 AIlait I 
4 Avait deja un emploi 
0 Autro — Prdcisez dens los NOTES 

(Non, Aftait prêt(e) a travailler Ia semaine dernidre: 
N'avaitaucune raison ] 

A travaillé pour d'autres 
1 Travailteur rérnunérC 	- 
2 Travailleur familial non rémunCnC 

A travel/Fe a son compte 
3 Entreprise constituée - Avec aide rImunérée 
4 Entreprise constituée - Sans aide rémunérée 
5 Entreprise non constituée - Avec aide rImunêrée 
6 Entreprise non constituêe - Sans aide rCmunérée 

(Genre A) 

	

76 	(a)gardien(ne)sd'enfants 
travail/ant chez les clients (No comprend pas 

	

77 	(b) nettoyeurs(euses) tra- 	los personnes 
vail/ant pour p/u3ieurs 	demeurant chez 
clients 	 lea clients ni 

(c) hommes (femmes) a tout 	los ernp/oyós 
faire, etc., dirigé(e,is 	d'agences) 
parun tiers 	J 

7 Entreprise non constmtuêe - Sans aide rémunCrée 
(Genre B) 

Thus lea autres 
(Attnibuez It code 6 ou 7 aux travailleurs I 
leur compte sans entrepnise) -- -. 	-- ------ 
1 Ecole pnimaire ou s.condaire 

82 2 Université 
3 College communautairo, cu CEGEP 
0 Autre - Prëcisez dans lea NOTES 
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