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SYNBOLS 
	

S IGNES CONVENTIONNELS 

The following symbol is used in this 
	

Le signe suivant est employé dana Is présente 
Statistics Canada publication: 	 publication de Statistique Canada: 

data based on very small samples. 	données provenant d'échantillons tree petite. 

NOTE 

All arithmetic calculations (i.e., rates, 
percentages, averages and comparisons between 
estimates) have been performed using 
unrounded estimates. 

Due to rounding, figures may not add to 
totals shown. 

A section on "Reliability of Data" appears in 
"Notes Relating to the Design of the Labour 
Force Survey". 

NOTA 

Tous les calculs arithmétiques (c.-à-d., taux, 
pourcentages, moyennes et comparaisons entre lee 
estimations) ont 4t6 faits au moyen d'estimations 
non arroridies. 

Les chiffres ayant êté arrondis, us peuvent me 
pas correspondre a la soe des totaux indiqués. 

line section intitulêe "Fiabilité des données" 
figure dams "Notes sur l.a conception de l'enqute 
sur Is population active". 
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H(RODUCTION 

In September 1981, the seasonally ad-
justed unemployment rate crossed the 8% mark 
and began an upward trend which persisted 
throughout 1982, closing the year at 12.8%. 
As the rate rose, so did interest in 
supporting statistics - for example, on the 
duration of unemployment and the family 
situation of the unemployed. At the same 
time, questions about the concepts, defini-
tions and assumptions underlying the unem-
ployment rate also surfaced, centering most 
notably on the exclusion from the unemployed 
count of persons not seeking work because 
they believe none is available. 

The unemployment rate has always been the 
most widely publicized statistic from the 
l.abour Force Survey (LFS). It is clear, 
though, that no single figure, however 
defined, can provide a complete picture of 
labour market conditions. It is helpful, 
therefore, to take into account available 
supporting information and to assess employ-
ment and unemployment data from a variety of 
perspectives. 

One way of responding to the recently 
heightened interest in statistics underlying 
the unemployment rate is to illustrate what 
happens to the rate when different defini-
tions of employment and unemployment are 
used. This can be achieved with the 
extensive system of supporting statistics 
provided by the LFS. The survey's results 
can also be used to produce unemployment 
rates focusing on particular groups; for 
example, on groups for which unemployment 
can be expected to entail more severe 
financial consequences. To this end, a 
selection of supplementary unemployment 
rates has been developed at Statistics 
Canada. The purpose of this article is to 
present these measures. 

SUPPL1ENTARY )ASURES OF UNPLOTMET 

The selection of supplementary unemploy-
ment measures reviewed in this article are 
labelled R1 through R9. R5 is the conven-
tional unemployment rate; the remaining 
eight are examples of supplementary rates. 

The idea of developing and publishing a 
set of alternative unemployment measures is 
not a new one. The Bureau of Labor Statis- 

INTRODUCTION 

En septembre 1981, le taux de ch8mage 
dsaisonnalisé franchissait le cap du 8 % et 
coamencait une ascension graduelle, qui devait 
lui faire atteindre 12.8 Z A Is fin de 1982. A 
mesure qua le taux augmentait, l'intret porte 
aux statistiques secondairea (par exemple I Is 
durCe des pCriodes de eh8mage et 1 1* situation 
familiale des ch8meurs) grandisaait. En nteme 
temps, on soulevait des questions concernant les 
concepts, lea dCfinitions et lea hypothlses 
servant de base au taux de ch8mage, questions qui 
tournaient plus particulilrement autour du fait 
qua lea personnes qui ne cherchent pas d'eniploi 
parce qu'elles croient qu'il n'y an a pas sont 
exclues du nombre des ch6meurs. 

La taux de ch6mage a toujoura CtC Is statis-
tique de l'enquCte our la population active (EPA) 
la plus largement publiCe. 11 eat cependant 
Cvident qu'aucun chiffre, aussi prCcis soit-il, 
ne peut donner une idCe compllte des conditions 
du marchC du travail. Ainsi, 11 eat fort utile 
de tenir compte des renseignements aecondaires 
disponibles et d'Cvaluer lea donnCea relatives I 
l'emploi et au ch8mage sous divers aspects. 

Une des facons de rCpondre I l'intCrêt accru 
portC rCcemment aux statistiques qut sont I 
l'origine du taux de ch6mage, c'est de montrer cc 
qui arrive I cc taux lorsqu'on utilise des defi-
nitions diffCrentes de l'emploi et du ch8mage. 
Cela peut se faire I l'aide des nombreuses 
statistiques secondaires fournie, par l'EPA. Lea 
rIaultats de l'enqulte peuvent Cgalement servir I 
produire des taux de ch8mage pour des groupes 
particuliers, par exemple pour lea groupes oü Ic 
ch8mage risque d'entrainer des consequences 
financilres plus graves. A cette fin, 
Statistique Canada a produit une aCne choisie de 
taux de ch6mage supplCmentaires. La but du 
present article eat de presenter cea mesures. 

MESURZS SUPPLbENTAILIS DU QOIAGE 

Lea mesures suppl*mentaires du ch8mage 
examinCes dana cat article stint numCrotCes de R1 
Al Rg. R5 reprCsente I.e taux de ch8mage conven-
tionnel; lea huit autree sont des exemples de 
taux supplCmentairea. 

L'idCe de produire et de publier une aCne de 
mesures supplCmentaires du chômage n'est pas 
nouvejie. Le Bureau of Labor Statistics (BLS) 
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tics (BLS) in the United States has pub-
lished a selection of such rates, U1 through 
U7, 1  for a number of years. They are based 
on the Current Population Survey, the Amer-
ican counterpart to the LFS. In 1979, the 
U.S. National Commission on Employment and 
Unemployment Statistics noted that "public 
attention has focused on a single monthly 
indicator, the official seasonally adjusted 
unemployment rate", and made the following 
recommendation: 

"The commission recognizes the value 
of alternative measures of unemploy-
ment, and recommends that the ELS 
continue to publish and give greater 
prominence to an array of alternative 
measures in its dissemination of 
labor force data." 2  

R1 through R9 

The supplementary measures of unemploy-
ment presented in this article are displayed 
in Table 1 and Chart 1, and discussed below 
in general terms. The formulae used in the 
calculations can be obtained upon request. 

The rates are ranked from lowest to 
highest according to the order observed in 
1977, the first year for which all of the 
supplementary measures were available. In 
the following discussion, the official 
unemployment rate (R5) is outlined first and 
then each supplementary measure is con-
sidered in turn. 

The unemployment rate shows unemployed 
persons as a percentage of the labour force, 
where the labour force is defined as the sum 
of the employed and the unemployed. 

The survey universe is made up of the 
civilian non-institutional population 15 
years of age and over (often referred to as 
the "working-age" population) residing in 
the ten provinces. The LFS divides this 
population into three groups - employed, 
unemployed and not in the labour force - 
based on their activities in one week of 
each month, called the Reference Week. 

Employed persons comprise two groups: 
those who worked at least one hour for pay 
or profit or worked without pay in a family 
enterprise in the Reference Week, and those 
who had a job but were absent for such 

1 Julius Shiskin, "Employment and Unemploy-
ment: The Doughnut or The Hole?", Monthly 
Labor Review, U.S. Government Printing 
Office, Washington D.C., February 1976. 

2 National Commission on Employment and 
Unemployment Statistics, Counting The 
Labor Force, U.S. Government Printing 
Office, Washington D.C., 1979. 

des tats-Unis publie de teis taux (U1 A U7)' 
depuis urt certain nombre d'annêes. Ces taux sont 
bases sur la Current Population Survey, qul est 
i'equivaient américain de l'EPA. En 1979, la 
U.S. National Commission on Employment and Unem-
ployment Statistics soulignait qua l'attention du 
public s'Ctait concentrCe sur un seul indicateur 
merisuel, le taux de ch8mage dCsalsonnalisC 
officiel, et faisait is recommandation suivartte: 

"La commission reconnatt la valeur des 
autres mesures du ch8mage et recommande 
que le BLS continue de publier une aCne 
de ces mesures en diffusant lee donnCes 
sur la population active et qu'il accorde 
I ces mesures une plus grande 
importance." 2  

RI I R9 

Lee mesures supplCmentaires du ch8mage 
examinCea dana cet article sont prCsentCes su 
tableau 1 et au graphique 1 et sont expliquCes 
ci-aprIs en termes gCnCraux. Leg forsiules 
utilisCes pour faire lea calculs peuvent Itre 
obtenues sur demande. 

Lea taux sont claseCs du plus baa au plus haut 
scion l'ordre observC en 1977, la premiere annCe 
pour laquelle toutes lee mesures supplCmentaires 
Ctaient disponibles. Dana lea paragraphee qul 
sutvent, on examine d'abord le taux de ch8mage 
official (R5), puis chacune des mesures suppiC-
mentaires. 

R5 

Le taux de ch8mage reprCsente leg ch8meurs an 
pourcentage de la population active, cette 
dernilre Ctant la somme des personnes occupCes et 
des ch6meurs. 

L'univers de l'enqute cc compose de Is 
population civile hors institutions IgCe de 
quinze ans et plus (souvent dCsignCe gous le nom 
de population d'Ige actif) qui rCside dana lea 
dix provinces. L'EPA divise cette population en 
trois groupes, coLt lea personnes occupCes, lea 
ch8meurs et lee macLife, en as basant sur lee 
acttvitCg observCes au couns d'une semaine de 
chaque moLe, appelCe semaine de rCfCrence. 

Lea personnes occupCes comprennent deux 
groupes: celles qui, pendant Is semaine de rCfC-
rence, ont travaill6 au moms une heure contre 
rCmunCration ou en vue d'un bCnCf ice ou qui ont 
travaillC sans rCmunCration dans une entrepnise 

1 Julius Shiskin, "Employment and Unemployment: 
The Doughnut or The Hole?", Monthly Labor 
Review, U.S. Government Printing Office, 
Washington (DC), fCvrier 1976. 

2 National Commission on Employment and Unemploy-
ment Statistics, Counting The Labor Force, U.S. 
Government Printing Office, Washington (DC), 
1979. 
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reasons as illness, vacation or labour 
dispute. 

The unemployed include persona who are 
not employed and who a) looked for work at 
some time in the previous four weeks, b) 
were on layoff from a job to which they 
expected to return or c) had a new job to 
start within four weeks (sometimes referred 
to as future starts"). In all of these 
cases, the respondents must be available for 
work in the Reference Week to be counted as 
unemployed. If unavailable, they are 
considered not in the labour force. 

Persons who do not meet the criteria for 
empioyed or "unemployed" fall into the 
residual "not in the labour force" category. 

The definitions of employed and unem-
ployed adopted for the LFS are in keeping 
with those recommended by the International 
Labour Office (ILO) and endorsed by the 
Organization for Economic Cooperation and 
Development (OECD). The LFS definitions 
also very closely parallel those used in the 
United States. 

The LFS collects a substantial amount of 
qualitative data, i.e. data supplementary to 
those required to classify a person as 
employed, unemployed or not in the labour 
force. This additional information provides 
the flexibility needed to develop 
supplementary unemployment rates. 

shows persons who have been unemployed 
14 or more weeks as a percentage of the 
labour force. In the conventional unemploy-
ment rate, length of time unemployed is not 
taken into account - persons who became 
unemployed one week ago are counted in the 
same way as those who have been seeking work 
for several months. R1 isolates the long-
term" unemployed in the numerator and there-
fore focuses on a group for which unemploy-
ment may be expected to have more severe 
financial consequences. 

R2 

This is the unemployment rate of persons 
heading families with children under sixteen 
years of age. (In the LFS, respondents are 
asked to identify a particular person as 
"head", and the relationships among family 
members are determined with reference to the 
person selected as "head". The term 
"headiiig is a convenient short-hand to 
designate those persons who are coded as  

familiale at celles qui avaient un emploi, mais 
taient absentes pour des raisons telies qua is 

maladie, lea vacances ou un conflit de travail. 

Le groupe des ch8meurs cc compose des parson-
nes qul, pendant la semairie de réfrence, étatent 
sans emplot ci a) avaiant cherché du travail 3 un 
moment quelconque au cours des quatre semainea 
prcédentes, b) avaient itg mlaea 3 pied mais 
croyaient pouvoir reprendre leur emploi ou c) 
avaient un nouvel emploi devant cotumencer dens 
quatre semaines ou moms. Dana tous lee cas, is 
personne devait Stre diaponible pendant la 
semaine de réfrence pour 8tre classe dana le 
groupe des ch8meurs. Si ella n'était pas 
disponible, ella eat considre comae inactive. 

Lea personnes qui ne répondent pas aux crit3-
res de la catgorie des ch8meurs ou de celle des 
personnes occupies tombent dane la categoric des 
maci ifs. 

Las dfinitions des tenses "personne occupCe" 
ci "ch8meur" adoptCes pour l'EPA correspondent I 
celles recommand*es par 1'Organisation interns-
tionale du travail (OtT) at l'Organisation cia 
eoopCration et de dCveloppement ficonomiques 
(OCDE). Las dCfinitions de I'EPA sont Cgaletsent 
tr3s voisines de celles employCes aux tats-Unia. 

L'EPA recueille une quantitC importante de 
donnes qualitatives, c'est-I-dire des donnCes 
qui s'ajouterit 1 cellea nkeseaires pour classer 
une personne dans la categoric dee personnes 
occupées, dana celle des chômeurs ou dans celle 
des inactifs. Ces renseignements supplCmentairee 
fournissent is souplesse qu'il faut pour produire 
des taux de ch8mage suppl&nentaires. 

RI 

R1 reprCsente las personnes qui sont sans 
emplol depuis quatorze semaines Ou plus, en pour-
centage de la population active. Dana le taux de 
ch8mage conventionnel, on ne tient pas compte de 
la durée de la période de ch8mage; lea personnes 
qul sont sans emploi depuis une semaine sont 
compiCes de ia meme facon qua celies qul char-
chent du travail depuis plusieurs mois. R1 isolt 
les ch8meurs de longue date dens le numCrateur at 
vise done m groupe oil le ch8mage risque d'en-
trainer des coneCquences financilres plus graves. 

R2 

R2 reprCsente le taux de ch8mage chez les 
personnes responsables ou I is tCte d'une familie 
comptant des enfants de moths de seize an.. 
(Dana l'EPA, on demande aux rCpondants d'identi-
fier une personne comma Ciant le "chef"; les 
liens parmi lea menibres de la famille sont deter-
nines en fonction de la personne choisie comma 
chef". L'expresaion "personne responsabie" est 
une façon abrCgCe de dCsigner toute personne 
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"head" or "spouse of the head".) R2 differs 
from the official unemployment rate (R5) 
only in that the population in question is 
restricted to labour force participants who 
are heading families with younger children. 
Because of the presence of these younger 
children, the impact of unemployment may be 
more serious. 

R2 is only one of a number of supplemen-
tary unemployment measures which can be 
devised using LFS data on the family charac-
teristics of persons in the labour force. 

R3 

This unemployment rate excludes full-time 
students who are in the labour force. 
During the main school months (October to 
April), 3  persons currently in school full 
time are identified via the main LFS Ques-
tionnnaire. In the school holiday months, 
young persons (15 to 24 year olds) planning 
to return to school full time in the autumn 
are identified through a series of special 
questions called the Student Identification 
Survey. Thus P.3 excludes persons currently 
attending school full time in the period 
October to April. In the monthly obser-
vations from May to September, it also 
excludes those not currently attending who 
were full-time students last March, and who 
plan to return to school full time in the 
autumn. 

There are as many as one million full 
time students in the labour force in some 
months; their labour market needs and parti-
cipation patterns are quite different from 
those of the rest of the population. They 
contribute relatively more to total unem-
ployment than to total employment, but R3 
shows that their impact on the conventional 
unemployment rate is slight. On an annual 
average basis, P.3 is at most three-tenths of 
one percentage point lower than R5. How-
ever, this difference is not constant from 
month to month. In 1982, for example, P.3 
ranged from 0.1 percentage points above P.5 
(in January) to 0.8 percentage points below 
(in July). 

P.4 is an unemployment rate which includes 
full-time members of the Armed Forces in the 
employed component. Full-time members of 
the Canadian Armed Forces have tradition-
nally been excluded in calculating the unem-
ployment rate. In fact, they are not part 
of the LFS target population. 

The thinking behind their exclusion has 
changed over time. The 1952-53 Canada Year 
Book, noting that the LFS was started 

3 It has been found that not all students 
return to school by the September Refer-
ence Week. 

code comae "chef" ou "conjoint(e) du chef".) La 
seule diff4rence entre R2 et le taux de ch8mage 
officiel (R5), c'est que dana le premier cas, Is 
population en question eat limitêe aux actifs qui 
sont A la tête d'une famille comptant de jeunes 
enfants. Etant donnê la presence de ces jeunea 
enfants, lea consequences du ch8mage peuvent Ctre 
plus graves. 

P.2  n'eat qu'une des mesures supplCtnentaires du 
chômage qu'on peut produire en se servant des 
donn4es de l'EPA sur lea caractêristiques fami-
hales des actifs. 

p3 

Ce taux de chöaiage exciut lea Ctudiants I 
plein temps faisant partie de la population 
active. Pendant l'annCe scolaire (d'octobre I 
avril) 3 , les personnes qui frCquentent l'Ccole I 
plein temps sont identifiees dana le question-
naire principal de l'EPA. Pendant lea vacances 
scolaires, les jeunes personnes (Igêes de 15 1 24 
ans) qul prCvoient retourner I l'Ccole I plein 
tempa en autoinne sont identifiCes au moyen d'une 
série de questions spêciales qui foment cc qu'on 
appelle l'enquCte sur l'iderttification des Ctu-
diants. Ainsi, d'octobre 1 avril, R3 exclut les 
personnes qui fréquentent l'êcole I plein teaps. 
Dc plus, de mai I septembre, P.3 exciut lea 
personnes qui ne fr6quentent pas h'Ceole, asia 
qui ltaient des Ctudiants I plein tempa en mars 
et qui prCvoient retourner I l'êcole I phein 
temps en automne. 

Certains mois, ha population active coapte 
jusqu'I un million d'Ctudiants I plein teape; 
leurs besoine et leur participation en cc qui 
concerne he marché du travail sont tout I fait 
différents de ceux du reste de la population. 
Ils contribuent relativement plus au ch8mage qu'I 
l'emploi, asia P.3 indique que leur influence sur 
le taux de ch8mage conventionnel eat faible. En 
moyenne annuelle, P.3 se situe tout au plus 1 0.3 
point de pourcentage au-dessous de P.5. Cepen-
dant, cette difference vane d'un mois I 
l'autre. En 1982, par exemple, P.3 se situait 
tant8t 1 0.1 point de pourcentage au-dessus de R5 
(en janvier) et, tant8t 1 0.8 point de pourcen-
tage au-dessoua (en juillet). 

P.4 

P.4 est un taux de ch8mage qui inchut dana le 
groupe des personnes occupées lea membres 1 p1cm 
temps des Forces araCes. On a toujours exclu lea 
ruembres 1 plein tempe des Forces araCes cana-
diennes quand on calculait le taux de ch6mage. 
En fait, ils ne font pas partie de ha population 
visêe par l'EPA. 

Lea raisons de l'exclusion des membres des 
Forces araCes ont change au cours des années. 
Dana un article de l'Annuaire du Canada de 

On a dCterminC que lea Ctudiants me retour-
naient pas tous I h'Ccole avant Is fin de ha 
semaine de reference du mois de septembre. 
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in 1945 because "the possibility of dis-
turbed economic conditions in the post-war 
period emphasized the need for a current and 
periodic analysis of the state of employment 
in Canada," attributed their exclusion to 
the fact that "net strength of the Armed 
Forces is obtainable directly from official 
sources." The Guide to Labour Force Survey 
Data (Statistics Canada Catalogue No. 
7I328, 1979), states that ... full-time 
members of the Canadian Armed Forces are not 
excluded for operational reasons, but rather 
because they are considered to exist outside 
the labour market to which this survey 
applies." More recently, it has been argued 
that the assumptions regarding the charac-
teristics of the labour markets monitored by 
the LFS do in fact apply to the Armed 
Forces, at least in peace time. In the 
United States, this thinking has led to the 
inclusion of non-civilians in calculating 
the official unemployment rate for the total 
labour force since January 1983. 4 In Canada 
this step has not been taken, although 
Statistics Canada plans to add such a tabu-
lation to its regular monthly survey output 
beginning in January 1984. R4 shows that 
the impact of the inclusion of the Armed 
Forces would be very slight, reducing the 
rate by at most one-tenth of one percentage 
point. 

R6 is the unemployment rate for the 
full"time labour force. LFS data on full-
time and part-time employment are well known 
and regularly used, but the notion of a 
"full-time labour force" and "part-time 
labour force" is less prevalent. In fact, a 
definition had to be devised to calculate R6 
(and R9, the unemployment rate for the 
part-time labour force). The full-time 
labour force is defined here as persons 
working full time and those wishing to 
work on a full-time basis (i.e. 30 or more 
hours per week). The latter includes 
persons working part time because they were 
unable to find full-time work, and unem-
ployed persons seeking full-time work. 

Not all unemployed persons are actively 
seeking work: about 102 of the total 
unemployed are "non-seeking" layoffs and 
future starts (persons who have a job to 
start within four weeks). While active job 
seekers are asked directly whether they are 
looking for full- or part-time work, unem-
ployed non-seekers (who represented between 
8.72 and 11.62 of the total unemployed in 
the period under review) are not asked this 
question. For purposes of the R6 defini-
tion, this group is divided into the  

1952-1953, on soulignait que 1'EPA avait été 
entreprise en 1945 parce qua la possibilit6 d'une 
perturbation des conditions économiques pendant 
l'après-guerre faisalt ressortir le besoin d'une 
analyse actuelle et périodique de l'emploi au 
Canada et on attribuait l'exclusion des membres 
des Forces armêes au• fait que leur effectif net 
pouvait Itre obtenu directement de sources 
officielles. Pans le Guide d'utilisation des 
données de l'enquête cur la population active 
(n° 71-528 su catalogue de Statistique Canada, 
1979), on dit qua les membres A plein temps des 
Forces arm6es canadiennes ne sour pas excius pour 
des raisons d'ordre opérationnel, mais plutôt 
parce qu'ils rta font pas partie du march& du 
travail auquel doit s'appliquer 1'enqute. Plus 
r4cemment, on a affirmé que les hypotheses 
concernant les caractristiques du marché du 
travail contr6l4es par l'EPA s'appliquent 
êgalement aux Forces arm6es, du moms an temps de 
paix. Lee ttats-Unis ont accepté cc raisonnement 
et ont commence, en janvier 1983, a inclure las 
militaires dana Is calcul du taux dechômage pour 
l'ensembie de is population active. 4  Au Canada, 
cette mesure n'a pas encore &tC prise, seine at 
Statistique Canada pr6voit d'ajouter une telle 
totalisation aux rCsultats de l'enquCte mensuelle 
1 compter de janvier 1984. R4 indique qua 
l'inclusion des Forces arinCes aurait une 
influence trIs faible, rCduisant le taux d'au 
plus 0.1 point de pourcentage. 

R6 est Is taux de ch8mage chez las actifs I 
plein temps. Les donnCes de l'EPA cur l'emploi I 
plein temps et l'einploi I temps partiel sont trCs 
connues et rCguliCrement utilisCes, mais la 
notion d'actifs I plain temps at d'acttfs I teinpe 
partiel est moms rCpandue. En fait, on a dG 
Ctablir une definition pour calculer R6 (at R9, 
qui est le taux de ch8mage chez las actifs I 
temps partiel). Las actifs I plein temps sont 
dCfinis icl comma Ctant las personnes qui 
travaillent I plein tampa et celles qui dCsirent 
travailler 1 plain temps (c. -I-d. 30 heures ou 
plus par semaine). Ce dernier groupe comprend 
les personnes qui travaillent I temps partiel 
parce qu'elles n'ont Pu trouver un emploi I p1cm 
temps et les ch8meurs qui cherchent du travail I 
plain temps. 

Les ch6meurs me cherchent pas tous activeinent 
du travail: environ 10 2 sont des personnee qut 
our ftC mises I pied ou qui ont un emploi devant 
commencer I une date ultCrieure (dans quatre 
semaines ou moths) et qui me cherchent donc pas 
de travail. On demande directement aux personnes 
qui cherchent activement un emploi ci dies 
veulent travailler I pLain temps ou I temps 
partiel, mais on ne pose pas cette question aux 
ch8meurs qui ne cherchent pas d'emploi (cc groupe 
reprCsentaic entre 8.7 2 et 11.6 2 du nombre 
total de ch8meurs au cours de la pCriode visCe). 

P4 John E. Bregger, "Labor 
CPS to Undergo Revision 
Monthly Labor Review, op 
1982. 

Force Data from 	 John E. Bregger, "Labor Force Data from CPS to 
in Jsnuary 1983", 	 Undergo Revision in January 1983", Monthly 

cit., November 	 Labor Review, novembre 1982. 
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'seeking full-tine work" and "seeking part-
tine work" categories based on the propor-
tions observed among those actively seeking 
work. 

A second definitional question concerns 
persons working part time because they are 
unable to find full-time work. Their inclu-
sion in the full-tine rather than part-tine 
labour force is logical, in that they want 
to provide labour services on a full-tine 
basis. However, they are neither "fully 
employed" nor "fully unemployed". In order 
to include this aspect in the rate, one-half 
of the number working part time but wanting 
full-time work are counted as unemployed. 
This approach is fairly representative of 
the volume of work done by these "involun-
tary part-tine workers" if one uses as a 
gauge their average weekly hours relative to 
the average weekly hours of full-time 
workers. 

In suneary, the unemployment rate for the 
full-tine labour force shows unemployed 
full-tine job seekers (including a propor -
tion of non-seekers) and one-half of the 
involuntary part-time workers as a percent-
age of the full-time labour force. The 
full-tine labour force includes persons 
working full time plus those wanting to 
supply labour services on a full-time basis. 

It may be noted that both the rate for 
the full-time labour force (R6) and the rate 
for the part-tine labour force (R9) are 
higher than the official unemployment rate 
(R5). Since the full- and part-time labour 
forces stan to the total labour force, it 
might be expected that R5 would lie between 
R6 and R9. However, the inclusion of invol-
untary part-tine workers in the numerator of 
R6 raises this rate above R5. In the case 
of R9, the ratio of part-time job seekers to 
the total part-time labour force is already 
well above R5. 

R7 

In R7, the definition of unemployment is 
expanded to include persons not in the 
labour force who have sought work in the 
past six months, but are not currently 
looking for "labour market related" 
reasons. These reasons include the belief 
that no work is available, waiting for a 
recall to a former job, having found a new 
job, and, waiting for replies resulting from 
previous job search. The people in question 
are classified as not in the labour force 
according to the conventional definiton (R5) 

Dana is definition employee pour calculer R6, on 
a divisC ce groupe en deux categories, soit les 	4 personnes qui cherchent du travail 3 plein temps 
et les personnes qui cherchent du travail 3 temps 
partiel, en se basant sur les proportions 
observées dens le groope des personnes qul 
cherchent activement un emploi. 

Une deuxième question relative aux dCfinitions 
porte sur lee personnes qui travaillent 3 temps 
partiel parce qu'elles n'ont Pu trouver un emploi 
3 plein temps. Ii eat logique de lea inclure 
dane le groupe des actifs 3 plein temps plut8t 
que dana ceiui des actifs 3 tempa partiel, 
puisqu'elles veulent travailier 3 plein temps. 
Cependant, ces personnes ne sont pas tout 3 fait 
des personnes occupes ni tout 3 fait des 
chômeurs. Pour tenir compte de cet aspect dans 
le calcul du taux, la moitiC des personnes qui 
travaillent 3 temps partiel, mais voudraient 
travailler 3 plein tempa sont considCrCes comzne 
des ch8meurs. Cette façon de procCder donne une 
representation assez juste du volume de travail 
accompli par ces "travailleurs 3 tempo partiel 
involontaires" at l'on se base cur leur nombre 
hebdomadaire moyen d'heures de travail par 
rapport i celui des travailleurs 3 plein temps. 

En résumé, le taux de ch8mage chez les actifs 
3 plein tempo reprCsente lea ch8meurs qol 
cherchent un emploi 3 plein temps (y compris une 
proportion de chéineurs qui ne cherchent pas 
d'emploi) et la moitié des travailleurs 3 teinps 
partiel involontaires en pourcentage des actifs 3 
plein temps. Ces derniers soot lea personnes qui 
travaillent 3 plein temps et celles qui veulent 
travailler 3 plein temps. 

On peuc remarquer que le taux de ch6mage chez 
lea actifa 1 plein tempo (R6) ou chez les actifa 
I temps partiel (R9) dépasse le taux de ch8mage 
officiel (R5). Comme lea actifs I plein tempo et 
I tempa partiel foment l'ensemble de is 
population active, on pourrait s'attendre 3 cc 
que k se situe entre R6 et R9. Cependant, 
l'inclusion des travailleurs I temps partiel 
jnvolontaires dana le numérateur de R6 rend Ce 
taux supCrieur I R5. Dana le cas de R9, Is 
proportion de personnes qui cherchent un emploi I 
tempo partial par rapport I l'ensemble des actifs 
I temps partiel eat dCjI bien plus ClevCe que R5. 

Pour calculer R7, on a élargi is definition du 
chônage en y incluant lee inactifs qui ont 
cherchC du travail su cours des six derniers 
mois, mais qui n'en cherchent pea actuellenient 
pour des raisons liées au inarché du travail. 
Cela s'applique, par exemple, aux personnes qui 
croient qu'il rt'y a pea de travail disponible, 
qui attendent d'Ctre rappelCes par tin ancien 
employeur, qui ont trouvé un nouvel enploi Ou quf 
attendent des réponses aux demandes d'emploi 
qu'elles ont dCjI faites. D'aprls la definition 
conventlonneile (R5), ces personnes sont classCes 
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' 	because they have not looked for work in the 
past four weeks (and do not meet the "lay-
off or future start conditions), or 
because they were not available for work in 
the survey's Reference Week. However, their 
job search in the past six months and reason 
for not looking in Reference Week are an 
indication of fairly recent interest; they 
are clearly "on the margins" of the labour 
force. 

RB 

Rg is the most complex of this selection 
of supplementary rates in terms of calcula-
tions required. It can be described simply 
as an attempt to portray employment, unem-
ployment and "underemployment" in terms of 
hours lout and hours worked. 

The "utilized" component of the rate 
consists of total actual hours worked per 
week, on average for the year. The "unu-
tilized" component includes a) hours lost 
through unemployment, b) hours lost by 
part-time workers unable to find full-time 
work, and C) hours lost due to working 
short-time (e.g. work sharing). Taken 
together, the utilized and unutilized compo-
nent make up the total labour supply, mea-
sured in available hours of labour 
'offered". 

To get a measure of hours lost through 
unemployment, it is assumed that unemployed 
full-time job seekers would, if employed, 
work the same number of hours per week on 
average as do full-time workers. With this 
assumption, one can obtain an estimate of 
hours lost by unemployed full-time job 
seekers. A similar assumption is made for 
the part-time job seekers, to obtain an 
estimate of their hours lost. 

in the case of persons working part time 
because they are unable to find full-time 
work, it is assumed that their average work-
week, if fully employed, would correspond to 
that of full-time workers. By deducting the 
hours worked by involuntary part-time 
workers from the estimate of hours they 
would work if employed full time, one 
obtains an estimate of their hours lout 
because of inability to find full-time 
work. Finally, the LFS provides a direct 
measure of hours lost due to working short-
time (because of lack of demand, material 
shortages, etc.) through its questions on 
hours lost and reasons for absence. 

dane la catgorie dee inactife pare* qu'elles 
n'ont paa cherché de travail au cours des quatre 
dernières semalnes (et n'entrent pee dana is 
categoric des personnes mises C pied ni dane 
celle des personnes qul ont un emploi d.vant 
coencer 1 une date ultCrieure) ou parce 
qu'eiles n'Ctaient pee disponibles pendant is 
semaine de rCfCrence. Cependant, leur recherche 
d'uri eapioi au cours des six derniers moLe et 
leur raison de me pas chercher pendant Ia semaine 
de rCfCrence indiquent un intCrCt assez recent; 
ccc personnes cc aituent clairement aux limites 
de is population active. 

RB 

eat le plus cotuplexe de cette sCrie de taux 
suppiCusentaires cur le plan des calculs nCces-
saires. 11 s'agit d'une tentative de mssurer 
l'empioi, le chmage et le "sous-emploi" d'aprCs 
lee heures perdues et lee heures travaillCe.. 

La composante "portion utilisCe" du taux 
consiste dana is moyenne annuelle du nombre total 
d'heures de travail rCelles par semaine. La com-
posante "portion non utilisCe" comprend a) les 
heures perdues C cause du ch8mage, b) lee heures 
perdues par lea travailleurs C temps p.srtiei 
iricapables de trouver du travail C plain temps et 
c) lee heures perdues C cause du travail I temp. 
rCduit (par cx. du travail partagC). Si on lee 
met ensemble, la "portion utilisCe" et la 
"portion non utilisCe" foment l'offre de travail 
totale, mesurée en heurec de travail offertes. 

Pour mesurer lee heures perdues C cause du 
ch8mage, on suppose que, s'iis avaient du 
travail, lee ch6meurs qui eherchent un emploi I 
plein temps travailieraient le méme nombre 
d'heuree par semaine, en moyenne, que lea tra-
vailleure C plein temps. En se servant de cette 
hypothIse, on peut obtenir tine estimation des 
heures perduee par lee chômeurs qul cherchent un 
emploi C plein temp.. On cc sert d'une hypothlee 
sembiable pour estimer ice heures perduec par les 
personnes qui cherchent du travail C temps 
partiel. 

Dana le cas des personnes qul travaillent C 
temps partiel parce qu'elles n'ont pu trouver tin 
emploi I plein temps, on suppose que, at dies 
travaiilaient C plein temps, leur semaine moyenne 
de travail correspondrait C celle des travail-
leuru C plein temps. En soustrayant lee heures 
de travail des travaiileurs C temps partiel invo-
lontaires du nombre estimatif d'heurea de travail 
qu'ils feraient s'ils avaient tin empioi C p1cm 
temp., on obtient uric estimation des heures 
qu'iis perdent parce qu'ils sont incapables de 
trouver du travail C plein temps. Finalement, 
l'EPA fournit une secure directe des heure. 
perdues C cause du travail C tempa réduit 
(entratné par une baisse de Ia demande, uric 
périurie de matCrlaux, etc.) grace a see questions 
sur lee heures perdues et les raisons dee 
absences. 
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The calculation of Rg parallels that of 
R5, except for the fact that it is based on 
hours rather than persons. The denominator, 
corresponding to the labour force, consists 
of hours worked plus hours lost through 
unemployment, involuntary part-time employ-
ment and working short-time. The numerator, 
corresponding to the unemployed, consists of 
the hours lost. Thua R8 shows unutilized 
hours as a percentage of total hours 
available to the labour market. 

Rg is well above R5 mainly because it 
reflects hours lost by persons classified as 
employed. In R5 these lost hours do not 
enter into the calculation at all. With 
respect to the unemployed, it may be noted 
that if the ratio of full-time to part-time 
job seekers is the same as the ratio of 
full-time to part-time workers (e.g. 852 of 
job seekers want full-time work and 852 of 
the employed work full time), the conversion 
to hours will have no effect on the rate. 

From 1981 to 1982, R8 rose 5.3 percentage 
points to 15.3%. The labour market changes 
in this period had a greater effect on 
than on R5 in that the increase in involun-
tary part-time employment (+41.12) and in 
hours lost due to working short-time 
(+75.4%) are reflected in the former, but 
not the latter. Also, the ratio of full-
time to part-time job seekers shifted. In 
1981, 85.3% of all job seekers wanted full-
time work; this increased to 88.52 in 1982. 
Among the meployed, there was also a shift, 
but in the other direction: the percentage 
working full-time declined from 86.5% to 
85.6%. These shifts have no impact on R 5 , 
but contribute to the increase in R8. 

R9 is the unemployment rate for the 
part-time labour force. This includes 
persons offering their labour services on a 
part-time basis; in effect, the part-time 
labour force is the complement of the full-
time labour force. Taken together, the two 
add up to the labour force, conventionally 
defined. 

R9 show8 persons seeking part-time work, 
and includes a proportion of unemployed 
non-seekers as outlined in the discussion on 
; (the unemployment rate for the full-time 
labour force) as a percentage of the part-
time labour force. The utilized component 

Le calcul de R8 eat parallAle au calcul de R5, 
sauf qu'il eat base sur des heures plut8t que stir 
des personnes. Le dCnominateur, correspondant 
la population active, consiste dana lea heures 
travalilCes plus lea heures perdues I cause du 
ch8mage, du travail A temps partial involontaire 
et du travail I tampa rCduit. Le numérateur, 
correapondant aux ch8meurs, consiste dana las 
heures perdues. Donc, Rg reprCsente lea heures 
non utiiisées en pourcentage des heurea totales 
disponiblea our le marché du travail. 

R8 eat bien supérteur I R5, principalement 
parce qu'il tient compte des heures perdues par 
lea personnes occupCes. Ces heures perdues ne 
sont pea du tout incluses dana le calcul de R5. 
En cc qui concerne lea ch8meurs, on pout sooli-
goer que, si le rapport entre lea personnes qui 
cherchent du travail A plein tempo et celles qui 
cherchent do travail A tempo partiel eat le nAme 
qua celui entre lea travailleurs A plein tampa et 
las travailleurs I temps partial (par cx., 85 2 
des personnes qui cherchent du travail veulent un 
emplol I plein tempo et 85 2 des personnes occu-
pAes travaillent I plein tampa), la conversion en 
heures n'aura aucune influence sur le taux. 

En 1982, Rg s'Alevait A 15.3 Z. cc qui reprA-
sentait one hausse de 5.3 points de pourcentage 
comparativement 1 1981. Las changeinenta qu'a 
connus le inarchA du travail durant cette periode 
ont eu une influence pius grande our R8 que sur 
R5, puisque le premier refilte lea augmentattons 
de l'empioi A tampa partiel involontaire 
(+41.1 2) at des heures perdues A cause du 
travail A tempe rAduit (+75.4 2), mais non le 
second. Dc plus, i.e rapport entre lea personnes 
qui cherchent tm emploi I plein tempo et ceilea 
qui cherchent un emploi A temps partial a 
change. En 1981, 85.3 2 de toutes lea personnea 
qul cherchaient do travail voulaient on emploi A 
plein tempa; ce pourcentage eat passe 1 88.5 ¼ en 
1982. Chez lea personnes occupées, il y a Cgale-
ment eu on changement, mais dana l'autre direc-
tion; le pourcentage de personnnes travaillant I 
plein temps a glissC de 86.5 2 A 85.6 ¼. Ces 
changementa n'ont aucune influence sur R5, mais 
contribuent A l'augmentation de kg. 

Rg 

eat le taux de ch8mage chez lea actif. A 
tampa partiel, c'eat-A-dire lea personnes qui 
of frent laura services A temps partiel. La 
groupe des actifa A temps partiel eat i.e compiC-
ment du groupe des actifa A plein tampa. Ccc 
deux groupea forment ensemble la population 
active, scion la definition conventionnelle. 

R9 reprCsente lea personnes qui cherchent du 
travail A tampa partial en pourcentage de 
l'ensemble des actifa A tampa partiel et inclut 
une proportion de chômeurs qui ne cherchent pea 
d'emploi, comme on Pa nentionn4 dans la partie 
portant our R6 (taux de ch6mage chez lea actifs 
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plein temps). La portion utilise conaiste dans 
lee personnes qul travaillent A temps partiel, en 
excluant celies qui le font parce qu'elles n'ont 
pu trouver un emploi A plein temps. 

L'volution de P9 diffAre de celle des autrea 
taux examins dane cet article. Dana le cas de 
P9, on a enregistr€ trois baisses annuelles; dane 
lea autres cas, 11 n'y en a eu qu'une (1978-
1979). L'augmentation de 1981-1982 a Ate trAs 
prononeCe pour lea autres taux, meis relativement 
faible pour P9. 

CONCLUSION 

En terminant, il serait boo de souligner 
encore une fois que R1 I R9 sont des taux supple-
mentaires ehoisis; on peut en produire beaucoup 
d'autres. Lea taux prAsentAs dana cet article 
sont tous des mesurea statiques, basCes sur lea 
dounCes fournies par l'EPA concernant l'activitA 
su cours d'une semaine prAcise de chaque mole. 

On pourrait produire des nesures addition-
nelies du ch8mage en prolongeant la periods de 
rAfArence au coura de laquelle l'activitA eat 
mesurAe. Il serait trAs difficile de produire de 
telles mesures en se servant des donnCes men-
suelles de l'EPA; on peut cependant les obtenir 
des enquAtes sur l'activitA annuelle (EAA). 
Celles-ci soot conçues pour enregistrer l'acti-
vitA de chaque rApondant pendant l'annCe 
prAcAdente. Elies ont AtA !nenAes en tant que 
suppiAment de 1'EPA en janvier de chaque annAe, 
de 1978 A 1981, et en dAcesibre 1982. Las donnAea 
de 1982 ne soot pas encore diaponibles, mais lee 
rAsuitats des annAes prAcAdentes indiquent que 
19 2 1 22 2 des actifa ont AtA en ch8mage A un 
moment quelconque au cours de i'artnAe (voir 
Emploi et ch8mage pendant Is totalitA ou une 
partie de l'annAe: RAsultats des enguAtes sur 
l'activitA annuelle, 1977 1 1980 0  no 71-531 au 
catalogue de Statistique Canada). En d'autres 
termes, le pourcentage annuel d'actifs qul ont 

en ch8mage A un moment quelconque au cours de 
l'annCe peut Atre deux ou trois fois plus AlevA 
que le taux de ch8mage annuel moyen. Cela est 
principalement attribuable au fait que is 
premllre mesure utilise toute l'annAe comme 
pAriode de rAfArence, alors que la seconde eat 
une inoyenne de douze mesures statiques. 

MIme si lea taux suppilmentaires prAsentAs 
dana cet article sont fondCs sur des totaux pour 
le Canada, ii eat possible de les calculer au 
niveau provincial; de plus, lorsqu'il convient de 
Ic faire, on peut lea calculer sur une base 
mensuelle et pour des sous-groupes dCsiogra-
phiques. Certains des taux soot fondés exclusi-
vement sur des donnles publiCes dana La 
population active (no  71-001 au catalogue de 
Statistique Canada). Les donn€es non publiAes 
peuvent @tre obteriues gut dernande. 

con.its of persons working part time 1  with 
the exception of those doing so because they 
were unable to secure a full-time job. 

The statistical behaviour of Rg differs 
from that exhibited by the other rates 
reviewed in this article. Declines in 
were recorded in three years; the other 
rates examined here declined only once 
(1978-79). The 1981-82 increase was quite 
pronounced for the other rates, but 
relatively slight for P9. 

CONCLUSION 

In closing, it may be noted again that R1 
to P9 are but a selection of supplementary 
rates; many others can be devised. The 
rates presented here are all point-in-time 
measures, based on the LPS "snapshots" of 
labour force activity in a particular week 
of each month. 

Additional measures of unemployment could 
be derived by lengthening the reference 
period over which labour force activity is 
measured. While this would be very diffi-
cult to achieve using monthly LFS data, such 
measures can be obtained from the Annual 
Work Patterns Surveys (MiPS). These surveys 
are designed to record individual respon-
dents' labour force activities throughout 
the preceding year. The MiPS was conducted 
as a supplement to the LFS in January of 
each year from 1978 to 1981 and again in 
December 1982. Data for 1982 are not yet 
available but results for earlier years show 
that from 19% to 222 of those in the labour 
force at some time during the year experi-
enced unemployment (see Patterns of Full-
and Part-Year Employment and Unemployment: 
Results of the Annual Work Patterns Surveys, 
1977 to 1980, Statistics Canada Catalogue 
No. 71-531). In other words, the percentage 
of the "annual" labour force unemployed at 
some time during the year may be two or 
three times greater than the annual average 
unemployment rate. This is mainly because 
the former measure uses the full year as a 
reference period while the latter is an 
average of twelve "snapshots". 

Also, while the supplementary rates 
provided in this article refer to "Canada 
totals", it is possible to calculate these 
measures at the provincial level and, where 
appropriate, by month and for demographic 
sub-groups of the population. Some of the 
rates are based exclusively on data which 
are published in The Labour Force (Statis-
tics Canada Catalogue No. 71-001). Unpub-
lished data can be obtained on request. 
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ADDITIONAL INFORNATION 	 RENSEIGNEMENTS (XJMPLEMENTAIRES 

For further information about the material 
contained in this report, contact: 

Maryanne Webber 
Labour Force Activity Section 
Statistics Canada 
6th floor, Jean Talon Building 
Ottawa, K1A 0T6 
(613) 995-9381. 

Pour obtenir de plus amples renseignements sur le 
contenu du prsent document, communiquer avec: 

Maryanne Webber 
Section de l'activit€ sur le marchg du travail 
Statistique Canada 
6e stage, immeuble Jean-Talon 
Ottawa, KIA 0T6 
(613) 995-9381 
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APPENDIX I 
	 ANNEXE I 

For.ulae 

The formulae used in calculating Rj 
through R9 are outlined below. The formula 
for the official unemployment rate (R5) is 
given first, followed by the supplementary 
rates (R1 to R4 and R6 to R9) in ascending 
order. 

Formules 

Les formules utilisêes pour calculer ft1 A R9 
sont donnes ci-dessous, en comnençant par le 
taux de ch8mage officiel (R5), suivi des taux 
suppinientaires (R1 A ft4 et R6 a 9) an ordre 
nuedrique croissant. 

ft5 - Official une.ployent rate 

a X 100, where 
a +b  

ft5 - Taux de ch8sage off iciel 

a : b 	
100, oft 

R1 - Persona unemployed 14 or more weeks as 

a percentage of the labour force 

a - number of persons unemployed 

b 	number of persons employed 

a 
X 100, where a+b+c 

a - unemployed 14 or more weeks 

a nombre de cMmeurs 

b = nombre Ic p.rsonnes occup4s 

R1 - Personnes en ch&sage depuis 14 semeines on 

plus en pourcentage de in population active 

a x 100, oft a +b + c 

a - personnes en ch8mage depuis 14 semaines 

ou plus 

b - unemployed less than 14 weeks or 

duration of unemployment not 

determined (non-seeking future 

starts) 

c - employed 

(N.B.: a + b + c - total labour force) 

- Unemployment rate of persons head tng 

families with children under 16 years 

of age 

a a + b X 100, where  

b - personnes en ch8mage depuis moms de 14 

semaines ou dont la p4riode de ehmage 

n'est pas dtermine (personnes qui ont 

un emploi devant comnencer plus tard et 

qui ne cherchent donc paa de travail) 

c - personnes occupes 

(NOTA: a + b + c • population active totale) 

ft2 - Thus de ch6ssge chez lea personnes qul sont 

Z is tate d'une fanilie co.ptant des enfanta 

de =Dina de 16 ang 

X lflfl, sfl1 

LJ 
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a 	unemployed persons who are reported 

as "head" or "spouse" in families 

with children under 16 

b - employed persons who are reported 

as "head" or "spouse" in families 

with children under 16 

ft3 - Une.ploy.ent rate excluding full-time 

students 	- 

To calculate the annual average: 

12 
(a - bj - cj) 

i-i 
X 

12 	12 	
100 

 
(aj - bj - cj) + 	(dj - ej - fj) 

where, for month i, 

a - total unemployed 

b - unemployed persons currently 

attending school full time 

c 	unemployed 15 to 24 year olds, not 

currently attending schOol full 

time but who were attending full 

time last March and will be 

returning in the autumn (this value 

will be 0 in months outside th 

May-September period) 

d 	total employed 

e 	employed persons currently 

attending school full time 

a = chftmeurs d4clar4s comme "chef" ou con-

joint" dana les families comptant des 

enfants de moms de 16 ans 

b - personnes occupes dclares comma 

"chef" ou "conjoint" dana lea families 

comuptant des enfants de taoins de 16 ans 

ft3 - Taux de clu6aage sans co.pter lee étudiaats 3 

plein tepe 

Pour calculer la moyenne annuelle: 

12 
(aj - b1 - cj) 

i-i 
X 

12 	12 	
100 

 

E (aj - bj - ci) + E (dj - ej - i) 

oft, pour le mois 1, 

a - nombre total de ch6meurs 

b 	ch8meurs qui frquentent actuellement 

l'êcole 3 plein temps 

c - chôneurs Sggs de 15 3 24 ama qui ne 

fréquentent pss actueliement l'cole 3 

plein temps, mais qul fréquentalent 

1'cole 3 plein temps en mars dernier et 

qui seront 6tudlants 3 l'automne (cette 

valeur sera toujours de 0, sauf pendant 

Ia priode de mai 3 septembre) 

d - nombre total de personnes occupes 

e 	personnes occi1pes qut fréquentent 

actuellement l'cole 3 plein temps 

f • employed 15 to 24 year olds, not 

currently attending school full 

time but who were attending full 

time last March and will be 

returning in the autumn (this value 

will be 0 in months outside the 

May-September period) 

f 	personnes occupies 3ges de 15 3 24 ans 

qut ne frdquentenr pas actuellement 

l'fcole 3 plein temps, mais qul 

frquentaient 1'coie 3 plain temps en 

mars dernier et qul seront fitudiants 3 

l'automne (cette valeur sera toujours de 

0, sauf pendant is priod de mai 3 

septembre) 
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I - month of the year 
	 I - inois de l'anne 

To calculate R3 for a particular month: 
	Pour calculer R3 pour un mois donné: 

January to April and October to 
	De janvier A avril et d'octobre A dcembre 

December (i - I, ..., 4, 10, 11, 12) - 
	(i - 1, . . , 4, 10, Ii, 12) - 

a - b 
b+d 	

X 100 

May to September (1 	5, ..., 9) - 

a - b-c X 100 
a - b - c +d - a - f  

a-b X 100 a - b +d - e 

De mai I septembre (1 - 5, ..., 9) - 

a - b-c ( 100 
a - b - c+d - c - f 

14 - Unesployment vate including full-time 

members of Camadian Armed Forces 

a X 100, where 
a + b + c 

a - total unemployed 

b - total employed (civilians) 

c • full-time members of Canadian Armed 

Forces 

1.4 - Taux de eMsage en cptant 1cm .e.bres 

plein temps des Forces armies canadiennes 

a X 100, 00 a + b + c 

a - nnrnbre total de chrieurs 

b - nombre total de personnes occupêes 

(civils) 

c - mernbres A plein temps des Forces artnhs 

canad tennes 

16 - Taux de chôaage chez tea actifs A p1cm 

temps 

le Atape: Ajouter une proportion de ch8meurs 

qul ne cherchent pas d'emploi I la 

catfgorte des ch6meurs qut char-

client du travail I plein temps, en 

me basant sur le rapport entre lea 

personnem qui cherchent du travail 

I plein temps et celles qut cher-

client du travail I temps partial 

(voir l'explicatton dana le 

texte): 

16 - Unesployment rate of full-time labour 

force 

Step 1: Add a proportion of the 

unemployed non-seekers into the 

"full-time job seekers" 

category based on the ratio of 

full-time to part-time seekers 

(see explanation in text): 

± b X c) + a 	d, where 	
+ 1, X C) + a - d, ol 
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a 	unemployed full-time job seekers 	a - ch8meurs qui cherchent un emploi 3 pleln 	4 
temps 

b 	unemployed part-time job seekers 

c - unemployed non-seeking layoffs and 

future starts 

b 	ch6meurs qui cherchent tin emploi A temps 

partiel 

c - chmeurs qul ne cherchent pas d'emploi 

(personnes qui ont 6tfi mises 41 pied ou 

qui ont un emploi devant comsiencer plus 

tard) 

Calculate R6: 
	

Calculer R6: 

d + kf 
X 100, where 

d + f + g 

d - unemployed full-time job seekers + 

proportion of non-seekers as 

calculated in Step 1 

f • persons employed part time because 

unable to find full-time work 

g 	persons employed full time 

d + kf 
X 100, 00 

ci + f +g 

d 	chômeurs qui cherchent un emploi 3 p1cm 

temps + une proportion de ch6meurs quf 

ne cherchent pas demploi, d'apr3s lea 

calculs effecttis 3 ici ire  Stape 

f - personnes qui travaillent 3 temps 

partiel parce qu'elles n'ont pu trouver 

un emploi 3 plein temps 

g = personnes qui travaillent 3 plein temps 

(N.B.: d + f + g - full-time labour force) 
	

(NOTA: ci + f + g - actifs 3 plein telnpa) 

- Uneployment rate including persona not 

in the labour force who sought work in 

the past 6 months but are not now 

looking, for labour market related 

reasons 

a + b 
X 100, where 

a + b + c 

a - total unemployed  

R7 - Taux de ch8.age en comptant lee thactif a qul 

out chercM du travail au coors des six 

dernier sots, mela qut n'en cherchent pea 

actuelle.ent pour des raisons lies an 

arcM du travail 

a 
X 100, oO 

a + b + c 

a - nombre total de ch8tneurs 

b - persons not in the labour force who 
	

b - inactifs qui ont cherch6 du travatl au 

looked for work in the past 6 
	

cours des six derniers mois, mats qul 

months but are not now looking, for 	n'en cherchent pas actuellement pour des 

labour market related reasons* 
	

11es au narchg du tr ava il* 

c - total employed 	 c - nombre total de personnes occt1;es 
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* 	"Believes no work available" + 

"waiting for recall to former job" 

+ "waiting for replies (from 

previous job search efforts)" + 

"has found new job" 

- Underutilization rate based on hours 

worked and hours offered 

* 	Personnes qui croient qu'il n'y a pas de 

travail disponible + personnes qui 

attendent d'8tre rappelhs par un ancien 

employeur + personnes qui attendent des 

réponses au demandes d'emploi qu'elles 

ont dejA faites + personnes qui ont 

trouv6 on nouvel emplot 

Rg - Taux de sous-utilisation bass aur lee heures 

travsilles at lee heures of fertes 

Step 1: Estimate hours "lost" through 

unemployment 

(E + b 
x C) 

+ 	
X d 

+ 

E  b   T+ 
b 

X C) + 	X e - f, where 

a 	unemployed full-time job seekers 

b - unemployed part-time job seekers  

1re tape: Estiner lee heures perdues A 

cause do ch6mage: 

E a  
+ b 

x c) 
+ al X d 

+ 

b 
 x C) + 	X e 	- f, o 

a - ch8meurs qui cherchent do travail A 

plein temps 

b - chômeurs lui cherchent du travail A 

temps parttel 

c - unemployed non-seekers 	 c • ch8meurs qul ne cherchent pas de travail 

d - average actual weekly hours of 
	

d - moyenne hebdomadaire d'heures de travail 

full-time workers 
	 rAelles des travstlleurs A plein temps 

• - average actual weekly hours of 

part-time workers 

f - hours lost through unemployment 

Step 2: Estimate hours lost by persons 

employed part-time because 

unable to find full-time work 

(involuntary part-time workers) 

e - moyenne hebdomadaire d'heures de travail 

relles des travailleurs A ternps partiel 

f - heures perdue A cause du chômage 

2e dtape: Estimer lee heures perdues par lee 

personnes qiii travatllent A temps 

partiel parce qu'elles n'ont pu 

trouver un emploi A plein temps 

(travailleurs A temps parttel 

involontif res) 
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(g X d) - h = , where 

g 	involuntary part-time workers 

h = total actual hours worked by 

Involuntary part-rime workers 

I - hours lost by involuntary part-time 

workers 

Cairulate g: 

f + i + j 
if + j + 	+ 	

\ 100, where 

f 	hours lost per week through unem- 

ployment 

I 

	

	hours lost per week through 

involuntary part-time employment 

j = hours lost per week by persons 

working short-time 

k 	total actual hours worked per week 

R9 - Uneployent rate of part-ti.e labour 

force 

Step 1: Analogous operation to Step 1 

of R6, i.e., 

b 
x c) + b - e, where 

a 	unemployed full-time job seekers 

b = unemployed part-tine job seekers 

c 	unemployed non-seekers  

(g X d) - h = 1, oi 

g = travailleurs 3 temps partiel Involon-

taires 

h 	nombre total d'heures de travail relles 

des travailleurs 3 remps partiel invo-

lontaires 

I = heures perdues par les cravatileurs 3 

tampa partlel involontaires 

Calculer Rg: 

f+I+j 
f + i + j + 

k y 100, OU 

f 	heures perdues, par semaine, 3 cause du 

chômage 

heures perdues, par semaine, 3 cause de 

l'ernploi i temps partiel tnvolc,ntaire 

j 	hetires perdues, par semaine, i cause du 

travati 3 temps rduit 

k 	nombre total d'heures de travail relles 

par semaine 

R9 - Taux de ch8*age chez lea actif. 3 tempo 

partial 

1re étape: Operation analogue 3 la 1re  #tape 

de R6, c.-3-d. 

b 
x C) + b - e, o 

a - ch8meurs qut cherchent tin emplol 3 p1cm 

temps 

b 	ch8meurs qul cherchent In emplol 3 temps 

part Ic 1 

c - ch8meurs qui ne cherchent pas d'emploi 
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Calculate R9: 
	

Calculer Rg: 

e X 100 where 
e + f -g 

a - unemployed part-time job seekers, 

including a proportion of 

non-seekers 

f - employed part time 

e 
e + f - g 

e - ch8meurs qui cherchent un emplot i p1cm 

temp., y compris une proportion de 

ch8meura qut ne cherchent pas d'emploi 

f = personnes qui travaillent A temps 

partiel 

8 - employed part time because unable 	g - personnes qul travaillent I temps 

to find full-time work 	 partlel parce qu'elles n ' ont Pu trouver 

un emploi I temps p1cm 
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APDIX II - (X1(FOuErrS UM II THE C&LCUT.4T101 OF &I TO Ig 

Am= Ti - P0S&HT1! UTILISES om 1.1 C*LL 1* t1 1 1.9 

1976 	1977 	1978 	1979 	1980 	1981 	1982 

1 - Unesploysd 14 or more weeki - Perionnes an eh8aage 
dapuis 14 semaines ou plus 

2 - Labour force - Population active 

3 - Unemployed persona heading fazilies with children 
under 16 - Chdesurs 4 la t8te d'une fenjile 
cospt.nt des enfanta de isotna de 16 ens 

4 - !.ployed persona heading faailiae with children 
under 16 - Per.onn.s occup4sa 4 is t8te dune 
tactile co.ptant dci enf ant de coins d. 16 ens 

5 - Une.ploy.d, excluding full-tic, students & 
returning students - Ch6ceuru • sxcluant lee 

4tudiants qul retourneront 4 1 1 4eole 

6 - Ecpioyed, excluding full-ti.. students & 
'returning student. - Personnes occup4ss, 
.xcluant lea 4tudianta 4 p1cm temp. ci lea 4tu-
dianes qul retournsront 4 l'4cole 

7 - Uns.ploy.d Cb6.eurs 

8 - E.ployed (civilians) - Persona.. occupdes 
(population civile) 

9 - Pull-ti., .s.ber. of Canadian Arced Forces - isabres 
I plum temp. des Forces arnde. canadi.nn.s 

1.5 

10 - Unemployed - Chôceur. 

11 - !.ployed - Pereonnes occupdes 

12 - Unemployed full-time job seekers - Ch6.eurs qul 
cherch.nt du travail I pLain temp. 

13 - Unemployed part-tice job seekers - Ch8ceurs quf 
cherchent du travail 1 temp. partiel 

14 - Unemployed non-seeksr. - Ch8.eurs qul no 
cherchunt pea de travail 

15 - Involuntary part-ti.. workers - Travailleurs 
4 tempe partial involoatair. 

16 - Pull-ties workers - Travailleurs I plain temp. 

	

243 	298 	339 	290 	296 	305 	539 

	

10,206 	10,498 	10,882 	11,207 	11,522 	11,830 	11,879 

230 265 288 261 264 272 405 

3,892 3,950 4,026 4,106 4,133 4,126 4,003 

778 831 763 785 811 1,202 

9,025 9,368 9,721 9,974 10,214 9.930 

727 	850 911 838 867 898 1,305 

9,479 	9,648 9,972 10,369 10,655 10,933 10,574 

73 	74 74 74 73 74 76 

727 850 911 838 867 898 1,305 

9,479 9,648 9,972 10,369 10,653 10,933 10,574 

555 674 724 652 675 692 1,054 

88 93 106 112 110 119 137 

84 84 80 74 82 86 113 

126 162 198 223 245 267 376 

8,432 8,519 8,764 9,068 9,268 9,456 9,052 
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APPEgDII II - IPOIITS USED IN THE CA1.CULAfl0N OF 11 TO Eq - Concluded 

AN$Efl It - a(PO$AHT!S UTILIStIS nsWS 1* CALC*JL DI 21 A Eq - fin 

1976 	1977 	1978 	1979 	1980 	1961 	1962 

17 - Unemployed - Ch6meur. 727 850 911 836 861 898 1.305 

18 - Not in the labour force, looked in peat 6 month., 
not now looking, for "labour market related" 
reasons 5  - ln.cttfe qul ont cherch& du travail 
cu cours des derniera 6 mois mais qui n'.n 
cherchent p.n actu.11e.ent pour d.c raison. 
1i4.. Cu ..rch6 du treveile 87 103 119 116 124 138 199 

19 	- Employed - Personne. occup4es 9,749 9,648 9,972 10,369 10,655 10,933 10,574 

20 - Unemployed full-time job seeker. - ChG..urs qui 
cherch.nt du travail I plein temp. 555 674 724 652 675 692 1,054 

21 - Unemployed part-ti.e job seeker. - Cb8..urs qui 
ch.rch.nt du travail 1 temp. parti.1 88 93 106 112 110 119 137 

22 - Unemployed non-seekers - Chôaeure qut no cherehent 
pas de travail 84 84 80 14 82 86 113 

23 - Average workweek of full-ti.. worker. - Moysnae 
h.bdomadeire dee heure. .ff.ctule. par 1.. 
travailleur. I plain temp. 38.0 38.2 38.7 38.8 38.3 37.8 37.8 

24 - Average workweek of part-ti.. workers - Moy.nn* 
h.bdomadaire des heures effectu&es par lea 
travailleur. I temp. partiel 14.1 14.0 14.1 14.3 14.2 14.2 14.3 

25 - Involuntary part-ti.. worker. - Travailleur. I 
temps partiel involontaire. 126 162 198 223 245 267 376 

26 - Total hours worked per week by (25) - No.bre total 
d'heuree effectulsa chaque main.. par (25) 2,007 2,604 3,180 3,646 3,938 4,298 6 1 015 

27 - Hours lost per week through "working short-ti.." 
- Nombre d'heur.s perdue* par s.m.tne I cause 
du travail I temp. röduit 840 914 990 933 1,072 1,096 1,921 

28 - Total hours worked per week - Nombre total 
d'heuree de travail effectules par aemainea 335,139 341,107 355,988 370,516 374,424 378,671 364,310 

29 - Unemployed full-time job e.ekar. - Cb6.eurs qui 
cherchent du travail I plain temp. 555 614 724 652 675 692 1,054 

30 - Unemployed part-time job seeker. - Ch8.eurs qui 
cherchent du travail 1 temp. partial 88 93 106 112 110 119 137 

31 - Unemployed non-seeker. - ChO.eurs qul no cherch.nt 
pan de travail 84 84 80 74 82 86 113 

32 - Employed part-time, excluding involuntary 
part-ti.. worker. - Travailleur. 1 temp. partiel, 
sans coupter le. travailleur. I tamps partial 
involontairep 922 967 1,009 1,078 1,143 1,210 1,146 

* S.e text for reasons included under "labour market related". - Voir 1e texts pour l.li.ti deiaiion. compri..s dene 
raisons hI.s au march& du travail. 
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ThILE 1. SUPPLEXEWTAIY MEASURES OF uN(PLoYnKwr, CANADA, 1976-1982 

TAILEAII 1. MESURES SUPPLtP1ENTAIRES DO CROMACE, CANADA, 1976 A 1982 

1976 1977 	1978 	1979 1980 1981 	1982 

per cent - pourcentage 

R1 2.4 2.8 	3.1 	2.6 2.6 2.6 	4.5 

5.6 6.3 	6.7 	6.0 6.0 6.2 	9.2 

- 7.9 	8.1 	7.3 7.3 7.4 	10.8 

R4 7.1 8.0 	8.3 	7.4 7.5 7.5 	10.9 

R5 7.1 8.1 	8.4 	7.5 7.5 7.6 	11.0 

R6 7.5 8.8 	9.2 	8.3 8.5 8.6 	12.7 

R7 7.9 9.0 	9.4 	8.4 8.5 8.7 	12.5 

8.6 10.1 	10.6 	9.6 9.8 10.0 	15.3 

R9 9.7 9.6 	10.3 	10.2 9.6 9.8 	11.6 

RI - Persons unemployed 14 or more weeks as a percentage of the labour force - Personnes en ch8mage 
depuis quatorze semaines ou plus en pourcentage de la population active 

R2 - Unemployment rate of persons heading families with children under sixteen years of age - Taux de 
ch8mage chez lea personnes qui sont A la tate d'une famille comptant des enfants de moms de 
seize ama 

R3 - Unemployment rate excluding full-time students - Taux de chOmage sans compter lea 6tudiants 
plein temps 

14 - Unemployment rate including full-time members of Canadian Armed Forces - Taux de ch8niage en 
comptant lea membres A plein temps des Forces armes canadiennes 

- Official unemployment rate - Taux de chdmage officiel 
R6 - Unemployment rate of full-time labour force - Taux de ch8mage chez lea acttfs I plein temps 

- Unemployment rate including persons not in the labour force who sought work in the past six 
months but are not now looking for labour market related reasons - Taux de eh6mage en comptant 
lea inactifa qui ont cherch 	du travail au cours des six derniers mole, mais qui n'en cherchent 
pas actuelleinent pour des raisons liées au marchd du travail 

R8 - Underutilization rate based on hours worked and hours "offered 	- Taux de sous-urilisatiort bas 
sur lea heures travai1les et lea heures 	offertes 

- Unemployment rate of part-time labour force - Taix de chômage chez lea actifa A temps partiel 
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NOTES RELATING TO THE DESIGN OF THE LABOUR 
	

NOTES SUR LA CONCEPTION BE L' ENQUETE 5CR LA POPE- 
FORCE SURVEY 
	

L4T ION ACTIVE 

The statistics contained in this report are based 
on information obtained through a sample survey of 
households. Interviews are carried out in about 
56,000 representative households across the country, 
involving some 125,000 respondents. 

The Labour Force Survey, started in November 1945, 
was taken at quarterly intervals until November 1952. 
Since then it has been carried out monthly. Beginning 
in January 1976, following more than 3 years of devel-
opleent, substantial revisions to the labour force 
survey were introduced. Details of these changes are 
available on request from the Labour Force Survey 
Division, Statistics Canada, Ottawa, E1A 0T6. 

The sample used in the surveys of the labour 
force has been designed to represent all persons in 
the population 15 years of age and over residing in 
Canada, with the exception of the following: residents 
of the Yukon and Northwest Territories, persons living 
on Indian reserves, inmates of institutions and full-
time members of the armed forces. 

Self-Representing Units (SRU's) - SRIJ's comprise 
those cities whose 1971 populations exceeded specified 
units, which vary by province, as well as a small 
number of cities not meeting the size criteria but 
possessing unique characteristics. Each is repre-
sented in the survey by a sample of its own population 
and hence the name self-representing. The limits are 
as follows: Newfoundland - 5,000; Prince Edward 
Island, Nova Scotia and New Brunswick - ID,O')O; Quebec 
and Ontario - 25, 7)7; Manitoba, Saskatchewan, Alberta, 
and British Columbia - 12,000. 

Non Self-Representing Units (NSRU's) - NSRU'e are 
the areas outside the SIW's containing rural areas 
and snall urban centers. 

A comprehensive description of the design of the 
Lacour Force Survey and a complete list of Self-Repre-
senting Units (SRIJ's), can be found in Methodology of 
the Canadian Labour Force Survey, Statistics Canada, 
Catalogue No. 71-526, Ottawa, 1976. 

Monthly estimates of employment, unemployment and 
non-labour force activity refer to the specific week 
covered by the survey each month, normally the week 
contsining the 15th day. 

Data collection is carried Out during the week 
following the reference week. Statistics Canada inter-
viewers contact each of the dwellings in the aample 
through personal and/or telephone interviews to obtain 
the information needed to produce the labour force 
data. The questionnaire used in the aurvey is re- - 
produced at the back of this publication. Each inter-
viewer contacts approximately 50 designated dwellings 
(the individual assignment size varies by type of area) 
and conducts a personal interview in all dwellings 
where interviews are being conducted for the first 
time. In larger urban areas, provided the respondent 
agrees, subsequent interviews may be conducted by 
telephone, an interview technique which has been 
shown to have no discernable impact on the data and 
which offers significant savings in time and coat. 

This publication containa only a limited selection 
of data produced from the Labour Force Survey. Addi-
tional data may be obtained by special request or by 
the purchase of micro data tapes. Most of the series 
in this publication are available on CANSIM. The 
appropriate data bank number appears for those series 
contained in tables 1 and 2. For further details on 
the survey data refer to Guide to Labour Force Survey 
Data, Statistics Canada, Catalogue no. 71-528. 

Lea statiatiques publides ici sont fondBce sur une enqué-
te mensuelle menBe auprBs d'environ 56,000 ménsges reprdsenta-
tifs d'un bout B l'autre du Canada, soit quelque 125,000 
répondants. 

L'enquRte our la population active, lancée en novembre 
1945, a eu lieu tous lea trota mois jusqu'B novembre 1952. 
Depuia lore. elle a lieu tous lee mois. AprBs plus de trois 
one d'Blaboration, des changements importants ont été apportSa 
B i'enquéte cur la population active, B partir de janvier 1976. 
On peut obtenir sur demande des details sur ces changeinents an 
s'adreesant B la Division de l'enquête sur Ia population active, 
Statistique Canada, Ottawa, ETA 016. 

L'échantillon retenu aux fins des enquétes cur la popula-
tion active represents toutes les personnes de 15 one et plus 
résidant au Canada, B l'exception des residents du Yukon at 
dec Territoires du Nord-Ouest, des personaee vivant dams des 
reserves indiennes, des pensionnairea d'institutions et dee 
membres B plein temp. des Forces armécs. 

UgitCs autoreprCsentatives (BAR) - Lee BAR comprennent lee 
villes dont Ia population an 1971 dCpaassit des limites prCcises 
variant d'une province B l'autre, sinai qu'un petit nombre de 
vilies qui ne rBpondent paa B ce critBre maie qui possBdent des 
caractCristiques unique.. Cheque ville eat reprCsentBe dana 
l'enquite par un Cchantillon de sa prore population, d'oO le 
qualificatif "autoreprBaentative". Vofci lee limites: Terre-
Neuve - 5,000 habitants; Ile-du-Prince-Edouard, Nouvelle-Ecosse 
et Nouveau-Brunswick - 10,000 habitants: Québec et Ontario - 
25,000 habitants; Manitoba, Saskatchewan, Alberta et Colombie-
Britannique - 12,000 habitants. 

Unites non autoreprBsentatives (UNAR) - Lea UNAR sont si-
tuBes B l'extErieur des UBi at comprennent dee regione rurales 
at de petits centres urbains. 

Le lecteur trouvera une description dBtaillBe du plan de 
sondage de l'enquBte sur is population active et we hate 
complBte des unites autoreprésentatives (BAR) dana MCthodologie 
de i'enquCte sur Is population active du Canada, no 71-526 so 
catalogue de Statistique Canada, Ottawa, 1976. 

Las estimations aensuelles de l'emploi, du chOinage at de 
linactivité se rapportent B one semaine blea precise cheque 
mois, soit normalement ceile 00 tombe is quinziBme jour du 
mois. 

La collecte des donnCes a lieu au cours de Is semaine qui 
suit is semaine de réfBrence. Las interviewers de Statistique 
Canada coimnuniquent svec les occupants de chacun des logements 
de l'Bchantillon, en personne et (ou) par tClBphone, afin de 
recuetihir lee renseignements nCceasaires pour produirs lea 
donnBes sur La population active. Un exemplsire du question-
naire utilisC eat annexC I is fin de cette publication. Chaque 
interviewer cc met en contact avec lea occupants d'environ 50 
logements choisis (la taille de 15 tRche de chacun vane scIon 
is genre de region). Lorsqu'il s'agtt d'un mBnage interviewC 
pour is premiBre fois, l'interviewer fait .me visite cur place. 
Dane lee grandes regions urbaines, ci l'enquét y consent, lee 
interviews subsCquentes peuvent Ctre rCslisCes par téléphone; 
cette technique ne semble pas avoir d'effet marquC sur lea don-
nCes at elle permet d'Bpargner beaucoup de temps et d'argent. 

La prCsente publication ne renferme qu'une partie des don-
ohs produites par l'enquéte cur Ia population active. On peut 
s'en procurer d'autres sur demande specials ou on achetant des 
bandea de microdonnées. La plupart des series prCaentCes ici 
sont disponiblea sur CANSI3I. Nous donnons Ic numéro de la ban-
que de données pour les series figursnt aux tableaux 1 et 2. 
Pour de plus amples details cur lee donnCes de i'enquCte, voir 
Ic Guide d'utiliaation des donnéea de l'enguéte sur Is popula-
tion active, no 71-528 au catalogue de Statistique Canada. 



- 27 - 

Definitions and Explanations 	 Difinitions at explication. 

Tahn,,r Pnrre 

The labour force is coepo..d of that portion of 
the civilian noo-in.Ututlonai. population 15 years of 
age and over who, during the reference week, were 
e.ployed or uneeploy.d. 

Emp loyed 

Employed persona are those who, during the 
reference week: 

(a) did any work 1 a t all 

(b) had a job but were not at work due to: 

- own illness or disability 
- personal or fe.ily responaibilitiea 
- bad veather 
- labour diapute 
- vacation 
- other reason not up.cif ted above (excluding 

p.r.ons on layoff and persons whose job 
attachnent was to a job to atart at a defi-
nite data in the future). 

UpLoyed 

Uneloyed persona are those who, during the 
reference week: 

(a) were without work, had actively lookad for work 
in the peat four weeks (ending with reference 
week), and were available2  for work; 

(b) had not actively looked for work in the 
pait four weeks but had been on 
layoff 3  and were available for work. 

(c) had not actively looked for work in the past 
four weeks but had a new job to start in four 
week., or less f ro. reference week, and were 
available for work. 

Footnotes: 

Population active 

La population active cosprend is perus ds is population 
civil, hors institution age. da 15 ano at plus qui avait on 
e.ploi ou itait an chöeage pendant Ia sesame de rifirsnce. 

Pereonnaa occupies 

Lea peas occupies sont c.11.a qul, so cours de la 
se.aine de rifirenc.: 

a) out fsit on travail1  qusiconque 

b) avatent on eaploi eats n'Ctaisnt pea so travail pour l'use 
des raison. auivantea: 

- propre naladie ou inveliditi 
- obligations per.onnelles ou fanilialea 
- sauval. temp. 
- couf lit de travail 
- vacances 
- autre raison non pricisie ci-de..u. (1 l'exception des 

personae. else. I pied at de cell.s qui devatent 
coemencer 1 trsvailler 1 one date ultirteure dlt.r-
minis). 

Cbdeeurs 

tea chd.eurs sont lea per.onn.s qui, so coors de is a.-
maine de rifirence: 

a) itaient sans emplot, avaient active.ent ch.rchi du tra-
vail au coots des quatre demure. aesaines (y co.pris 
is se.aine de rifirence) at itaient prites A travailier 2 . 

b) n'avaisnt pas activement cherchi de travail su 
tours des quatre d.rntIres semainee, mate 
avai.nt it& misc. I pied 3  et itaient prit.. I 
travailier. 

c) n'avaient pea activement cherchi de travail au tour, des 
quatme demnilres semainea, nais devatent coesencer on 
nouvel emploi dana quatre semainee ou noina 1 compter ds 
is sesame de rifirenc., at 6tai.nt prates 1 travailler. 

Not..: 

1. Work includes any work for pay or profit, that is, 	1. On entend par 'travail" tout travail fait contre rimunirs- 
paid work in the context of an employer-employee 	 tion ou on vue d'un binifice, c'e.t-l-dire 1e travail fait 
relationship, or ..lf-ewpioyment. It also includes 	 contre rCnuairation pour on eisployeur ou I eon propre coup- 
unpaid family work where unpsid family work I. 	 te. Ii peut igalemeut s'agir d'un travail familial non r4 
defined as unpaid work which contributed directly 	 eunirC, c'est-l-dire d'un travail non rImoniri qul contri- 
to the operation of a far., business or professional 	bus dtrectem.nt 1 l'sxploitation d'uae fer.., d'une entre- 
practice ownsd or operated by a related member of 	 prise on d'un bureau profeesionnel, qui eat poasidi ou ex- 
the household. 	 ploitC par on aembre appar.nti du ninage. 

2. Persons in this group meeting the following criteria 
are regarded as available: 

(i) were full-time students seeking part-time 
work who also met condition (ii) below. 
(Full-time students looking for full-time 
work are clasaified as not available for work 
in the reference week.) 

(ii) reported that there was no reason why they 
could not talus a job in reference week, or 
if they could not talus a job it was because 
of "awn illness or disability", "personal or 
family responsibilities", or "already had a 
job". 

3. Persona are classified as being on layoff only 
when they expect to return to the job f roe which 
they were laid off. 

2. On considire comes prltea I travailler lea personaea de 
cc group. qui: 

(i) itudiaient I plain temps tout on th.rchsnt du travail 
1 temps partiel at qui ripondaient au critlre (ii) ci-
dessous. (Las itudiants I plain temps put cherchaisnt 
du travail 1 plain temps no sont pas considiris ce 
syant iti prits I travailler pendant la semaine de 
rifirence.) 

(ii) out dCciari qu'il n'y avait sucune raison poor la-
quells elles no pouvaient prendre rn enploi pendant La 
eemain* de rCfirence; 00 no pouvai.nt an preudre on an 
raison "d'une propre maladie ou invsliditi". 'd'oblt-
gations personnelle. 00 familiaie.". on "psrce 
quell,s avaient dijI on e.ploi'. 

3. On considire toe.. misea I pied seules lea personaes qui 
a'attendent 1 riintigrer i'emploi qu'ell.s occupai.nt 
avant d'itre mises I pied. 
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Inactifa 

Ii s!agir de Is partie de Is population civile hors insti-
tution Agée de 15 ans et plus qui n'avait paz d'emploi mais 
n'Atait paz en chômage pendant la sesame de rAfRrence. 

Taux de ch8mage 

Le taux dc chômage reprAsente Is noebre de ch6meurs expri-
me an pourcentage de la population active. La taux de chôsage 
d'un groupe particuiler (Age, sexa, Ctat matrimonial, etc.) 
est 1s nombre de chômeurs dana cc groups, exprimé en pour-
ceatags de Is population active dam is mesa groups. 

Taux d'activitC 

La taux d'activitC represents Is population active expri-
née an pourcentage de Is population de 15 ans et plus. La 
taux d'activitC d'un groupe particulier (age, .exe, itat ma- 
trimonial, etc.) sat Is population active dana cc groups expri-
mAe en pourcentage de la population dans le mAss groupe. 

Rapport enploi-population 

Le rspport eapioi-population repr&ssnte Is ncmbre dc per-
sonnes occupCes expriA en pourcentage de Ia population de 15 
one et plus. L. rapport empini-population d'un group. perti-
culier (Age, sexe, Atat matrimonial, etc.) est Is nombre de 
personaes occupCes dana cc groupe, exprimi en pourcentage de 
Is population dana Is mAne groupe. 

Braache d'activitC at profession 

L'enquAte sur Is population active fournit des renaeigne-
meat, sur Is profession at Is branche d'activitC des personaes 
occupCes et des chôneure. Ces etatistiques sont fondCea stir la 
Classification des professions dii recensesent de 1971 st stir 
Is Classification dee activitCs Cconomiques de 1970. 

Lea chdneurs: Statistique famiiiale 

Cue famille est "tin groups de deux personnes ou plus qul 
vivent ensemble dans le mAss logenent at qul sont apparsntCss 
par Is sang, Is manage ou i'adoption". Cue personae qui vit 
eeule ou qui n'est apparentAe A aucun occupant du logement o1 
ii (elle) demeure est classes coeme "peraonne seule". On eta-
but qui est Ic "chef de famille" en denandant A l'enquAtC qui 
est, scion jul, Is personae qut joue cc r6l.. Ce concept n's 
sucuge connotation Iconoicique; 11 ne s'agit que d'un inCcanisme 
atatistique. (On peut obtenir our demands tine description plus 
dAtaillC du calcul des donnée, our lee families.) 

Arrondissenent 

On se sert de is procedure d'arrondissement "normal" dana 
l'enquAte sur Is population active. Lee taux d'activitd et de 
ch&iiage non ajustea, le rapport emplol-population at les moysm-
ties snnu.11es sont calculAs A partir de chiffres non arrondis 
(c'est-l-dire des estimations en unites). Cependant, isa 
estimations publiCes sont arrondies en silliere. La soeme des 
composantes individuellea n'est paz toujours Cgale au total A 
causA ds l'arrondissemant. 

Not in the Labour Force 

Those persons in the civilian non-Institutional 
population 15 years of age and over who, during the 
reference week were neither employed nor unemployed. 

Unemployment Rate 

The unemployment rate represent, the number of 
unemployed persona expressed as a per cent of the 
labour force. The unemployment rate for a particular 
group (age, sex, marital status, etc.) is the number 
unemployed in that group expressed as a per cent of 
the labour force for that group. 

Participation Rate 

The participation rats represents the labour 
force expressed as a percentage of the population 15 
years of age and over. The participation rate for a 
particular group (age, sex, marital status, etc.) is 
the labour force in that group expressed as a per-
centage of the population for that group. 

Employment/Population Ratio 

The employment/population ratio represents the 
number of persona employed expressed as a percentage 
of the population 15 years of age and over. The 
employment/population ratio for a particular group 
(age, sex, marital status, etc.) is the number 
employed in that group expreaaed as a percentage of 
the population for that group. 

Industry and Occupation 

The Labour Force Survey provides information 
about the occupation and industry attachment of the 
employed and unemployed. These statistics are based 
on the 1971 Census Classification of Occupations and 
the 1970 Standard Industrial Classification, 

The Unemployed: Family Data 

A family is defined as "a group of two or more 
persons who are living together in the same dwelling 
and who are related by blood, marriage or adoption'. 
A person living alone or who is related to no one else 
in the dwelling where he/she lives 1s classified as an 
"unattached individual". The head of a family is de-
terained by the respondent's perception of headship 
and as such is solely a statistical device which has 
no economic connotation. (A more detailed description 
of the derivation of family data is available on 
request.) 

Rounding 

The "normal" rounding procedure is used in the 
Labour Force Survey. Unadjusted participation and 
unemployment rats., employment/population ratios and 
annual averages are calculated from unrounded figures 
(i.e. estimates in units), but published figures are 
rounded to thousands. Therefore the sun of individual 
rounded items may not always equal the total. 
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Reference Date. 

As mentioned previously, the estimates derived 
from the Labour Force Survey refer to a specified 
week each month. The following tabl, gives the ref-
erence weeks for the years 1981, 1982 and 1983. 

Dates de rf8rence 

Conime noue l'avons mantionné plus haut, lea estimations 
tiréss de l'enquite our la population active ao rapportent é 
une eemaine précise de cheque mois. Le tableau cl-spree in-
dique lee se.maines de rCfCrence pour lea anne.. 1981, 1982 
at 1983 inclusivement. 

1983 	 1982 	 1981 

week ending - semaine se termlnsnt 1. 

January 	- 	Janvler 	.............................................. 15 16 17 
February 	- 	FCvrier 	.............................................. 19 20 21 
March 	- 	Mare 	.................................................... 19 20 21 
April 	- 	Avril 	................................................... 16 17 18, 
May-Mai 	...................................................... 21 15 16 
June 	- 	Juin 	..................................................... 18 19 20 
July 	- 	 .Julllet 	.................................................. 16 17 18 
August 	- 	AoOt 	................................................... 20 21 15 
S.ptember 	- 	S.ptembr 	........................................... 17 18 19 
October 	- 	Octobre 	.............................................. 15 16 11 
November 	- 	Novebt 	............................................. 12 13 14 
December 	- 	D8cembre 	............................................. 10 11 12 

I 

Seasonal Adjustment 

Fluctuations in economic time series are caused 
by seasonal cyclical and irregular movements. A 
seasonally-adjusted series is one from which seasonal 
movements have been eliminated. Seasonal movements 
are defined as those which are caused by regular annual 
events such as climate, crop cycles, holidays and vaca-
tion periods. It should be noted that the seasonally-
adjusted series contains irregular as well as longer-
tern cyclical fluctuations. 

The seasonal-adjustment program is a complicated 
onputsr program which differentiates between these 

seasonal, trend and irregular movements in a series 
over a number of years and, on the basis of pact move-
ments, estimates appropriate seasonal factors for 
current data. On an annual baaia, the entire historic 
series of seasonally-adjusted data is revised in light 
of the most recent information on changes in season-
ality. Thes, annual revisions are published each year 
in "Historical labour force statistics - actual data, 
Seasonal Factors, Seasonally-adjusted Data" (Catalogue 
No. 71-201). 

The seasonally-adjusted series in this publication 
have been derived using the X-11 version of the United 
States Bureau of the 2ensus Method It Seasonal Adjust-
ment Computer Program . The series have been adjusted 
using either the multiplicative or the additive option 
of X-ll. depending on which one provides a better ad-
justment. The .easonel adjustment program also i-
corporates a modification designed to improve the accu-
racy of seasonal factor estimates. The modification 
involves using ARIMA (auto-regressive integrated moving 
average) models to produce twelve-month projections of 
the unadjusted data series; the projected data are then 
added to the series for purposes of seasonal adjust-
ment. A technical description of the procedures used 
is available from the Labour Force Survey Division or 
the Time Series and Seasonal Adjustment Staff, Sta-
tic tics Canada. 

Footnote. 

4. For a description of the technique see U.S. Bureau 
of the Census Technical Paper No. 15,'The I-il 
Variant of the Census Method II Seasonal Adjustment 
Progran'and The X-it-ARIMA Seasonal Adjustment 
Method, Statistics Canada Catalogue No. 12-564 E. 

D8saisonnalisation 

Lee fluctuations des sCri*s chronologiquas Ccono..iqu.a 
sont causCes par des mouvements saisonnier., cycliques at irrC-
gullets. Une aCne dCssisonnelisCe cit une sene dont on a 
CliminC las effete des mouvemsrtts eaijoimjers. C.m derniers 
sont causes par des CvCnementa annuels rCguliers coeme las 
changements de temperature, lee cyclee agnicoles at Lea vu-
cances. Il convient de noter qua la sCria dCeaisonnalis&e 
contient B is fots des fluctuations irrCgulilnes at des 
fluctuations cycliques B long terme. 

Le programee de dCsaisonnalisation eat un progr.mee in-
foraattque complex, qul p.rmet de dCceler les mouvements ssi-
sonniers, tend.anciels at irrCguliers our une periods de plu-
sieurs annCes at d'estiser, B Is lumiBre des mottvements paa.Ce, 
les coefficients aaisonniers appropniCs pour l'ann&s an cours. 
Sun use base annuelle, touts is seno chronologique des donn&es 
dCssisonnalisCss eat rCvisCe 1 Is inuìre des r.nseignements 
1cc plus recent, sur lea fluctustiona saisonnimres. Ces nCvi-
sions annuelles sont publiCas chaque snnCe dens Statistloues 
chronoloeiouea cur is population active: Chif free reels, 
f_acteurs seiennntera ct_donnée, dCsalaonnaliaCes (no. 71-201 
au catalogue). 

Las aCnes dCsaieonnalisCee prCsentCes dana cetta publica-
tion out etC traitCe. I l'aide de Is version I-lI du "United 
States Bureau of Census Method II Seasonal Adjustment Computer 
Program"4 . Lea series out etC dCsaisonnaiisCes 1 l'aide de la 
version multiplicative ou additive X-11. scion celle qui per-
met Une meilleure dCsaisonnalisanion. La progrseme de dCssi-
sonnalisation comports egalement une modification destine. I 
accrottre is precision des coefficients salaonniers estt.a-
tile. La modification consists B utiliser des modIlee AR)*41 
(modBles auto-rCgressifa B moyenne mobile intCgrC.) pour 
Ctablir des projections our douse mois de series de donn&es 
non dCaatsonaalisCe,; lee donnCes ainsi produites sont alors 
ajoutCea aux series I des fins ds dEsslsonnalisstion. On pent 
as procurer la description technique des mCthodes utilisCes 
en s'adreesant 1 is Division de l'enquite sur 1s population 
active ou au Groups des sense chronologiques at de is dCsai-
aonnelisation, Scantatiqu. Canada. 

Note: 

4. On trouves one description do cette méthode dans U.S. 
Bureau of the Census Technical Paper No. 15, 'The X-ll 
Variant of the Census Method II Seasonal Adjustment Pro-
gram" et La mCthode de dCsalaonnali.ation X-11-APJMI, 
no 12-564F au catalogue de Scatistique Canada. 
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Canada total eziploymant and unemployment, sea-
sonally-adjuated, are derived by the sumeation of the 
appropriate seasonally-adju,ted estimates for males 
15-24, male. 25 and over, females 15-24 and femalea 25 
and over. In Quebec, Ontario and British Columbia the 
total employment and unemployment are derived by the 
,u.ation of the appropriate seasonally-adjusted esti-
mates for male, and females. For the remaining pro-
vinces the e.timate, of employment and unemployment 
are .eaaonally-adjusted at the aggregate level. The 
seasonally-adjusted estimate, of the labour force are 
derived by s*ing seasonally-adjusted estimates of 
employment and unemployment. The participation rate, 
unemployment rats and the employment/population ratio 

M
Z
re •e.soually-adjusted by the "indirect" method, i.e. 
he seaaonally-adjuated unemployment rates are the 

onally-adjuated unemployment level, expressed as 
rcent of the seasonally-adjusted labour force. 

Rounded figures are used as input for seasonal adjust-
ment, except for some small series. 

Raliability of Data 

Sampling Error 

The estimates in this report are based on a sample 
of households. Somewhat different figures might have 
been obtained if a complete census had been taken 
using the same questionnaire., interviewers, supervi-
sors, proceseing methods, etc. as those actually used 
in the Labour Force Survey. This difference is called 
the sampling error of the estimates. 

The sampling error (expressed as a per cent of the 
estimate it refers to) is not the same for all eatima-
tes; of two estimates, the larger one will likely have 
a smaller per cent sampling error and of two estimates 
of the same size the one referring to a characteristic 
more evenly distributed throughout the population will 
tend to have a smaller per cent sampling variability. 
Also, estimates relating to age and sex are usually 
more reliable than other estimate, of comparable size. 

Non-sampling Error 

Errors which are not related to sampling may 
occur at almost every phase of a survey operation. 
Interviewers may misunderstand instructions, respond-
ents may make errors in answering questions, the 
answers may be incorrectly entered on the question-
naires and errors may be introduced in the processing 
and tabulation of the data. All of the errors are 
called non-sampling errors. Some of the non-sampling 
errors will usually balance out over a large number of 
observations but systematically occurring errors will 
contribute to biases. Non-sampling errors can be re-
duced by careful design of questionnaires, intensive 
training and supervision of interviewers and a thorough 
control of the processing operation. In general, the 
more personal and more subjective inquiries are subject 
to larger errors. Also, data referring to persons with 
leee stable labour force status will have relatively 
larger non-sampling error.. 

(a) Quality Control 

Every sffort is made to reduce the occurrence 
of non-sampling error, in the survey. In addition 
to the design, training and supervision noted 
above, the survey uses recognized quality control 
procedures at every step of the data collection 
and processing phases to monitor the quality of 
the data. These controls include an Interviewer 
Observation program and a Reinterview program 
dealing with such aspects as interviewer perfor-
mance and respondent induced errors, a Data 
Capture Quality program which maintains capture 
errors below a pre-determined acceptable ceiling. 

Le nombre total désaisonnalisé de personnes occupées at de 
chômeurs au Canada as calcule an additionnant lea estimations 
déaai.onnalisées pertinentee relatives aux hommes de 15 1 24 
ans, A ceux de 25 ana at plus, aux femee. de 15 1 24 ans at B 
celles de 25 ama at plus. Au Québec, an Ontario at an Colombie-
Britannique, le nombre total de personnes occupéea at de chi-
meurs se calcule an additionnant lea estimations dBsaisonnali-
sees pertinentes relatives aux hoemee at aux feaa. Dana lea 
autres provinces, lea estimations de l'emploi at du chômage 
sont dCsaisonnalisées au niveau global. On &tablit lea 
estimations dBaaisonnaliaéee de Is population active an faiaant 
Is some des estimations dBsaisonnalisCea de l'emploi at du 
ch6mage. Le taux d'activitC, le taux de ch6inage at 1s rapport 
emploi-population sont dCsaisonnaliaBea par Is method. "mdi-
recte" an d'autrea terse., lea taux de ch6mage dCsaiaonnaliaCs 
reprCsantent leg niveaux dCaai.onnalisCs du ch3mage exprimis en 
pourcentage de la population active dCsai.onnalisCe. Sauf dana 
le cas de certaines petite* series, on utilise dee chiffres 
arrondia pour effectuer la désaisonnaliaation. 

Fiabilité des donné.. 

Erreur d ' Cchantillonnage 

Les estimations prCsentCes ici soot fondCea sur un échan-
tillon de ménagea. On aurait pu obtenir des chiffres lCgBre-
ment différents si l'on avait fait tin recansement complet A 
l'aide des stémes questionnaires, des mimes interviewers, des 
mimes méthodes d'exploitation, etc. qua ceux utilisCs pour 
l'enquite stir ls population active. Cette difference a'appells 
1 'erveur d 'echantillonnage. 

L'erreur d'Cchsntillonnage (exprimée an pourcentage de 
l'estimatiott visée) n'est pas la mime pour toutes les estima-
tions; de deux estimations, Ia plus élevée comporte vraiaem-
blablement la plus faible erreur d'echsntillonnage at de deux 
estimations dii mime ordre, celle qui porte sur la caractCris-
tique La plus uniformément rCpartie dana is population presence 
ordinainement La pourcentage Ic moms ClevC de variabilitC due 
I l'Cchantillonnage. Dc mime, les estimations relatives 1 
l'ige at au sexe sont habituellenient plus fiables que d'autres 
estimations de taille comparable. 

Erreur non due 1 l'échantillonnage 

D'autres erreurs, qui n'ont paz trait A l'échantillonna-
ge, peuvent as produire B presque toutes lea Ctapea d'une en-
quite. Lea interviewers peuvent mal comprendre lea instruc-
tions, Ica enquitCs peuvent donner des rCponses erron&es, lea 
rCpon,ea peuvent itre mal consignees cur lea questionnaires at 
d'autres erreurs peuvent itre coemises bra de l'expboitation 
at de Is totalisation des donnée.. Toutes cee erreurs s'ap-
pellent des erreurs non dues B l'Cchantillonnage. Certaines 
s'annulent sur tin grand nombre d'observation., mais les erreurs 
systCmatiques engendrent des biais. Il est possible de rCduire 
cc genre d'erreurs par une conception soignee des question-
naire,, une formation at one surveillance intensives des inter-
viewers at un contrôle serrC de l'expboitation. En génCral, 
plus lee questions prennent tin caractire personnel cc subjectif, 
plus lea erreuro sont considerable,. Dc mime, les données re- - 
latives A des personnes dont Is situation e.t moms stable 
prCsenteront un nombre relativement ClevC d'erreurs non dues 
A l'Ccharttillonnage. 

a) Contr6le qualitatif 

Tous les efforts sont dBployCs dens l'enquite an vua 
de rlduire Is frBquence des erreurs non dues 1 l'Cchantil-
lonnage. Outre La conception des questionnaires, 1s 
formation at Is surveillance des interviewers, dont nous 
avons parlC prBcBdemeent, l'enquite fait appel 1 dea me-
thodes recotmues de contrôle qualitatif B toutea lea eta-
pea de Is collecte at du traitement afin de surveiller Is 
qualité des donnCes. Ces contrales comprennet un pro- 
gramee dobaervation at tin prograreze de reinterview qui 
permettenc d'évsluer le rendemenr des interviewers at de 
déceler leg erreurs attribuables aux enquCtCs, un pro-
gramee de contr6le qualitatif de Is saisie des donnCes qul 



- 31 - 

coding and editing quality check., and a regular 
ongoing review of all survey proc..sing function. 

(b) Survey teepons. 

One eajor source of non-seapling error is 
the effect of non-reaponse on survey results. 
Son-respons. is .sde up of two couponent.: item 
non-response, and total non-response. Several 
.sthoda are used to coupensate for its. non-
response Such an deriving a suitable response 
based on other inforastion collected in the 
survey using data obtained f ro, the respondent 
during a previous interview, or chooeing a respon-

se frow a respondent with stailar deaographic and 
•ocio-.conosic characteristics. Total non-
response is handled by either using inforaation 
from a previous interview or re-weighting the 
results to cospenaate for the sissing data. 

The non-response rate for the Labour Force 
Survey is aaong the lowest in the world for a 
•urvey of this type. In 1981, the rate averaged 
lea, than SZ throughout the year. 

serf I liaiter lea erreurs an decs d'un niv.au acceptable 
dét.riiin8, dee mcsnisaes de contr6le du codage at des v8ri-
fications at un examen continu de tout.. 1.a fonctions de 
traitsaent de l'enqu8t.. 

b) Taux de répona. 1 i'engu8t. 

L'une des principal., sources d'erreurs non due. I 
l'échantillonnage eat i'sff.t ds is non-réponse our lee 
risultsrs de 1'snqut.. 11 y a d.ux sortes de non-rkponse: 
Is non-réponse I une ou plusi.urs qu.etions at is non-. 
r8pon.s totals. On a recours 1 diverses néthodes pour 
renédier au prs.ier type de non-répona., nctas.ent an 
iaputant me répoase qui sinspire dautres donn&sa r.-
cuetlliea dane i'enquëte, an utiliss.nt las dooné., dune 
interview antéri.ure ou an prenant is rEponse dun enquIre 
qui presente dee caractCrietiques démographiquss at socio-
Cconomiqu.s aemblabl.s. Pour pallier is non-rCponse totals. 
on utilise isa donnI.e dun, interview antCrteura nu ion 
effectue ine nouvelle pondCretion pour coapsuser l'abe,nce 
de certaines donnée.. 

I.e tsux de non-rCpona. 1 1' enquIre sur is population 
active set parai l'un dee pius faibies au sonde pour one 
eaqulte do c. genre. En 1981, is taux mayen •st ds..urI 
infCriaur 1 5 1 durent touts i'annC.. 



SWWeoC.n.d. SMEIoCa,Ma 	 LABOUR FORCE SURVEY QUESTIONNAIRE 	 [çONFIoEPi1IaL *10,, oon,gi•Nd 

Doc*.I5o2[ 	 ,. 	o'toi.t.3I i 	 I No 4 1 	 05 460 o. 	,tg 	 n.,n. No 	Goon nor.. 	 .' 	S, 	 1 FORM NO 

5 [IIi] 6 1 	 7 7L  
10 L.AST WEEK, DID 	DO ANY WORK AT A 30L.AST WEEK, DID 	HAVE A JOE OR 	50 HAS 	EVER WORKED AT A JOE OW BUSINESSt 

JOE OR BUSINESS? 	 EUSMEU AT WHICH HE/SHE DID NOT WORK? 
	 Na ,  " C' to 33 	No ,_,•' V 	31 WHEN DUO 	LAST WORK? 

	

No .,,,,.Goos3O 	 31 LAST WEEK.DIO 	NAVEAJOETOSTART 

No 	 LL!1 PEI1MANENTLY ofllbH 0 work 	Go toSO 	 AT A DEFINITE DATE IN THE FUTURE' 	
[....5L 	065,5. fl DID 	HAVE MORE THAN ONE JOB LAST  

WEEK! 	 Y.  (3 	Go ,, 50 If OtOlflh ,fl1fr000.t le,340 -Sn nw,nffi 

	

:9 No 
2 	

Go to 33 
32 COJNTING FROM THE END OF LAST WEEK. 32 I/VTER VIEWER CHECK ITEM 

12 WAS THIS A RESULT OF CHANOING 	 WEEKS WILL 	START TO 	UI IfS?,sp.lo.'. 	 - go toES 
EL0VERE LAST WEEK? 	 WORK AT HIS/HER NEW JOE? 	 I 

	

Y. 	No 	
Go to so 

	121 	Se0,II 
Ion 140, 	 12 	

go to 53 WAr  

140W MANY HOURS PER WEEK DOES 
USUALLY  WORK AT HIS/HER, 

(Mon) J06 

0.0..' oO,t r--T7 go o IS  

.151 THAN 30 HOURS PER * 

En?., 

OR EXTRA HOURS DID.. WORK! 

/lt'CInde 05656 onpsd r'- 	If none 

50*45 Ill ,oWl 	 L_....I......J anon 
LAST WEEK HOW MANY HOURS DID LOU 
OR TAKE OFF FROM WORK FOR ANY REASON 
SUCH AS ILLNESS. HOLIDAY. OR LAYOFF' 
If,0,,t4//,00,I 

WHAT WAS THE MAIN REASON FOR LOSING 
THEU HOURS? 

Sore, ' ode 

HOW MANY HOURS DID - ACWALLY WORK 
LAST WEEK AT INS/HER, 

IMn, JOE' = OiJ,.. ICM 

IN THE FAST 4 WEEKS, HAS 	LOOKED 	FOR 
ANOTHER JOE? 

Y.r '9 	1110 9 Go tO.'? 

WHAT HAS 	DONE IN THE FAST 4 	WEEKS 
TO FIND ANOTHER JOB? 

Li E fl .10600tof  

WHY WAS - ASSENT FROM WORK LASS 
WEEK! 	 to., code 

501,? Cod. 

6 go 'o32 
DID 	HAVE MORE THAN ONE JOE LAST 
WEEK! 	 Y. 	N. 

 

HOW MANY HOURS PER WEEK DOES 
tIJAJJ..Y WORK AT HIS/HIM, 

	

MimI JOE, 	if total 

oltw 6?  Efl -" 
LESS THAN 30 HOURS PEA 	

Er., ode 

UP TO THE END OF LAST WEEK. HOW MANY 
WEEKS HAS BEEN CONTINUOUSLY ASSENT 
FROM WORK! 

R GETTW*O ANY WAGES OR SALARY FROM 
HIS/HER EMPLOYER FOR ANY TIME OFF LAST 
WEEK? '..'9)  114o2 (j) 

INTERVIEWER CHECK ITEM 
'F coo). 5 "oltI '0 3340 to 55 

,_ Qffi2 -, 50 040 

IN 1146 PAST 4 WEEKS, HAS - LOOKED FOR 
ANOTHER JOE? 

	

v.s'9 	N01 (3 Go to?' 

WHAT HAS 	DONE IN THE PAST 4 WEEKS 
TO FIND ANOTHER JOB? 

T1 ri r"iCo d, 
?t  
,,, 

U UJ ,rd ,o , o 

WAS THIS A FULL-TIME OR A PART-TIME JOB? 

PW - nine 
IX Soon, 0,0, 	 (Len, men 3065,,. 

n..deI 	 o.M? 
WHAT WAS THE MAIN REASON WHY . . LEFT THAT 
JOE? 	 T Eot.p code 

- 	.2? "gien. stAra. 10.0,0,010 ' 3 go to go 

go to 56 

6 IN THE PAST B MONTHS HAS 	LOOKED FOR WORK' 

Ye. 	 No' - GorotO 

7.64 THE FAST 4 WEEKS WHAT HAS 	DONE TO FIND 
WORK! MarE all .nersrogE rneo,nd 

No?h.n5 	Go to 63 

.64 IKE FAST 4 WEEKS HAS... DOME ANYTHING ELSE 
TO FIND WORK? MarE *2? ONe, .0,trOde P.gootrd 

For ..d Orerl656 gaa. a06 

.WNEF4OIO --- LAST_- 
(ROpM. nrgo606/ No of ...o*, 

Sk060d 	Mo /0003 
0Wo6.dw,?I? 	 ,6 	Ar. .EI 

PUBLIC .sr56oyn,00r AGENCY 	
:" 	

-El 

PRIVATE .m000,.oI AGENCY 
 

UNION   

EMPLOYERS 4r5000 
 

FRIENDS on wart- 

Plated o? anw...d ADS 	. 	. 	.  

LOOKEO or 00 ADS  

OTHER S.orI .o NOTES 	 . 

WHAT WAS 	DOING I61DIATELY BEFORE HE/SHE 
STARTED TO LOOK FOR WORK! FOR EXAMPLE. WORKING. 
KEEPING MOUSE, GOING TO SCHOOl. 
OR SOMETHING ELSE 	 Eor., code 

9 UP TO THE SNOOP LAST WEEK. HOW MANY WEEKS HAS 
BEEN LOOKING FOR WORK! 

DO NOT COUNT WEEKS WHEN HE/SHE 
ALSO WORKED 

71 HAS CHANGED EMPLOYERS SINCE LAST MONTH' 

No '  

7 2 Foot WHOM DID 	WORK! I.N= of A,ao,*0, ponorowon3 dept ot gonce. or  

chomp 

HAS 	KEEN LOOKING FOR A JOB TO LAST FOR LI 
7 3wwø. OlD . START WORKING FOR THIS EMPLOYER! 	 THAN S MONTHS. OR MOWE THAN I MONTHS! 

HoO t 	 it ,nonm .me non,, 	 Liii t?,w 6 month. ncl. 6,00.1 C-' Mo,. 'trw 6 

5,0, - - SO 	 61 HAS... KEEN LOOKING FOR A FULL. TIME OR APART. 0, 	O 	 TIME JOE? 	 , .., 74 WHAT KIND OF BUSINESS. INDUSTRY DR SERVICE WAS THIS! 4rlef5,/rMo?npr,oO •; 	 Foil.,,,,. 	,, P, , or. 
paar- 000 tnaThla?wrrng terse) moe IrOn n?.000,OS gooronent / 

• I? 'F ...a*.qo''orwporernoo.oS? 	..., /0 ,064 

go to 63 

6 3w*s THERE ANY REASON WHY. . - DID NOT LOOK FOR 
WORK LAST WEEK? 	 "1 (0,.' code 

A 

KIND OF WORK WAS . . 0010,57 IOnw lSl s00,rlQfl0r 05 001005 0,0.000. 
Shoe.. tflC#W"t ASoSY WACO?? 

'P1.0 , 1 

76 0*. .1*0,6.3 
' Pb0, (or.' 

Mo lOb O3O5. 0060 

77 	 0r65 toE, 
- T'i 
_j 

'oO, 
cIw. 

fl'"_ 
 

L_J,o60 

NOTES 0onIo,sd0,t,00. NOt(S.,,, 

WAS THERE ANY REASON WHY - COULD NOT TAKE A 
JOB LAST WEEK? 

En,., 00* 

I? ho 'CrAW OOtleO/ .0 50 .,_ go to SO 

ft o,00ot.tct.o52,j.'t.jnep t..: go toW 

• QrOoon,r. 	 . 	 oo',t12 

LAST WEEK. WAS 	ATTENDING ASCHOOL COLLEGE 
GRUNSVE#SITY' 	 ... 	 - 

On 	- 	NO 	- Goro% 
WAS 	. ENROLLED AS A FULL TIME OR A FART-TIME 
STUDENT! 	 Foil ,.... 	Pa,, 

I 	 I.' TtIZLOe0010,'Lifli!10 

WTT'l [ 
	

90 "° "° .•" vo i000,,  OtocO 

L 191 .tro. tOtI ,nl000.,,00 o.00r*a 
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I* Statistics Canada Stabsticue Canada 

CODE SHEET 
El.n.p4a.m fr.ncai 
d.bi. iw 

Labour Force Survey Questionnaire (Form 05) 	danwWo 

1 Own illness or disability 
2 Peron& or family responsibilities 

14 	3 Going to school 
4 Could only find part-time work 

36 5 Did not want full-time work 
6 FulItime work under 30 hours per week 
0 Other - Specify in NOTES 

2 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Bad weather 
4 Labour dispute lstrike or lockout) 
5 Layoff, expects to return 

(Paid Workers Only) 
7 6 New job started during week, or 

job terminated (does not expect to return) 
7 Vacation 
8 Holiday (legal or religious) 
9 Working short-time (because of material 

shortages, plant maintenance or repair, etc.) 
0 Other - Specify in NOTES 

1 Checked with: Public employment agency 
2 Checked with: Private employment agency 
3 Checked with: Union 
4 Checked with: Employers directly 
5 Checked with: Friends or relatives 
6 Placed or answered job ads 
7 Looked at job ads 
0 Other - Specify in NOTES 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Bad weather 
4 Labour dispute (strike or lockout) 

3 5 Layoff, expects to return 
(Paid Workers Only) 

6 New job to start in the futur 
7 Vacation 
0 Other - Specify in NOTES 

I Own illness or disability 
2 Personal or family responsibilities 

Include: marriage, pregnancy, a long trip, 
serious family illness, etc. 

3 Going to school 
4 Quit job for no specific reason 
5 Lost job or laid off job (Paid Workers Only) 

Include: Seasonal job, on-call arrangement. 
temporary job, dismissal (fired), corn- 

4 

	

	pany moved or went Out of business, 
economic conditions, etc. 

6 Changed residence 
7 Dissatisfied with job 

Include: Low pay, poor hours, transportation 
problems, working conditions, con-
flict with employer or co-workers, no 
opportunity for advancement, etc. 

8 Retired 
0 Other - Specify in NOTES 

7 5030 440 1-3•S2  

1 Working 

58  2 Keeping house 
3 Going to school 
OOther — DONOTspecifyinNOTES - 

1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 
4 No longer interested in finding work 
5 Waiting for recall (to former job) 

3 6 Hasfoundnewjob 
7 Waiting for replies from employers 
8 Believes no work available (in area, 

or suited to skills) 
9 No reason given 
0 Other - Specify in NOTES 

Yes, could nor take a job because of: 
1 Own illness or disability 
2 Personal or family responsibilities 
3 Going to school 
4 Already has a job 
0 Other — Specifyin NOTES 

No, available for work last week: 
5 No reason 

Worked for Others 
1 Paid worker 
2 Unpaid family worker 

Self- Employed 
3 Incorporated business - With paid help 
4 Incorporated business - No paid help 
5 Not Incorporated business - With paid help 

Not incorporated business - No paid help 
(Include self-employed without a business) 

6 Include only: 
babysitting in 
clients' homes, 	Exclude 
cleaning persons 	"live-in:" 
working for 	 and persons 
several clients, 	working for 
handymen, etc., 	an agency 
directed to clients 	(Enter Cod. 1) 
by a third party 

7 Include: 
All others such as farmers, fishermen, small 
business owners (e.g., retail stores), direct sales 
(e.g., Avon), etc. 

1 Primary or secondary school 

82 2 University 
3 Community college, junior college, or CEGEP 
0 Other — Specifyin NOTES 

re 

1 

7t 
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S.....C.n.o, SLIP.Iftcalow 	 QUESTIONNAIRE OE LENOUETE SUR LA POPULATION ACTIVE 	[DOCUMENT COP4PIOENTIEI. ', 	 I 
NO di dofl.' 

NO 	 21 	 D47 d°.'o3A?. 31 	I 	I 	NO I 	

4f________________ 
o.q. '7 dli Old 	4OOI'fl 	 Rot' AI 	))i 	 1 FORMiJL(  05 5[IL] 61 	 7L 
10 LA SENAINE DERRIERE. 	l'-IUELJ.E) 	30LA SEMAINE DERNISRE 	AVAITIL (LIE) 	 AT IL )ELLE) DEJA IRAVAILLE A UN EMPLOI OVA )JNE 

	

TRAVAILLAUNEMP$_O$O&JAUEfllpEp5lI 	 UN EMPIOI OU UNE EPITREPRISE AUXOUELS 	ENTREPRISE'(,,,(" 
PEUIMPONTELENOMBPEDI*URIS1 	 IL ELLE) NA PAS TRAVAILLE' 

is 	 W (., aiItP 33 '400 	'7 	41 QUANO 	A-T IL (ELLE) TRAVAILLE POUR LA DERRIERE 
P045' 	 _______________ !'c.,oc,4 PERMANENTE 	Pi., 50 	LA SEMAINE DERRIERE 	AVAIl-Il. (LIE) 

	

AVAIT-IL(ELL() PLUS O'UN EMPLOI LA 	UP4ELOI DEVANT COMMENCER A UNI DATE I 	I 	 •. 	I I 
SEMAINE 

PaeJ 73 DERRIERE? 	Cu. ,., 	., 
12 ETAITCE 01) A UN CHANGEMENT 

DEMPLOVEUR LA 

TRAVAILLE 1-ILIELLEI 	flLLEUENT 

A SON EMPLOI Ip'.nooii' 	 5, 
300o 0' 

a d.J,... .0.00..' m 
14 PQURQuOI 	TRAVAILLE.T-IL(ELLE) 

HATUELLEMENT MOINI DI 30 HEURIS PAR 
SEMAINE' 	 ''' floarno, 

6 AU COURS 015 5 DERRIERE MOlE. 	SEST-ILIELLEI 
OIIRCHEDV TRAVAIL! 

0... , 	 Ron  

7.AU COhN! 0E24 OERNIERES SEMAIRES.OUA PAIl 
POUR SE TROUVER OU TRAVAIL' PSoi.,  
.,.thqpu 

AU COURS DES 4 0(RNIERES SEMAINES, 
AT-ILIELLEI FAIl' AUTRE CR056 POUR SE 

TROUVER DI) TRAVAIL! 0.., .0070.07,070677,05* '7'0.QR0 
N,.,, ,'haqt 'odmoat Depot. dnna,,10, 

.QP.JA140 . ____________ LA DERRIERE 
pip 	'R.ot, A.  

,0It0•t is 
riol'.IIitIOI.d.e..iI.I 	 .007o.6. 

300 BUREAU di p100.70007 PUBLIC - . .'Q 

ion BUREAU di aIblci'nioI PRIVE ....'0 
	E 

so. SYNDICAl

so  d.n.ctin'tin I dos EMPLOYEIJR5 - 	- 

i di. AlMS o7, Me 	 ...... 
l() 

A,.11., "i.e a', APIFIONCI 
00 7dOatdO 5 07.0 ANNONCE 	 0 
A-,-,II.II0I CONSLILTE 7., ANNONCES - 

AUTRE P.lo,n, da,, Ii. NOTES 	 10 

S DUE FAI&AIT 	I0IATEMINT AVANT DI CCW  
I10NCER A 00 CHERcHER Dli TRAVAIL, PAR ES.. 
1'R*VAILLAIT. GARDAIT LA MAISON. 
ALLAIT A LECOLE, 0th AUTRE CHORE' - '.'Ddt 

CCMEIEN 0€ SEMAINEE 	AVAIT-ILIELLE) CIlIA H 
TRAVAIL! NE COMPTES 'AS LI! SEMAINES 
00111(11(1 TRAVAILLAIT EGALEMENT 

0-CHERCHE T-ILIBLL(I UN EMPLOI DR MOIRE DE 
MOlE 011 Dl PtUS DE S MOIS' 

Mon. 0.6 mc., 1-1 5°c.,,  

1
CI4ERCHE TV. (RILE) UN EMPtOI A TEMPE PIE 

04) UN LMPLOI A lIMPS 
PARTIEL!'- 	Ta—a. a,—, 

	

1,1,0, own ti 	 osniI ',) 
2 4 1. 'RICA V,E1458 

oun. 364 

	

A,I7P7fl.,Ir 	- 	pan., 3 63 

3 
Y A-I-Il. UNE RAISON POUR LAOUELLE 	NA P 
CHERCHS DR TRAVAIL LA - 
SEMAINE 

4 p A IL UNE RAISON Out AURAIT SMPRCHE 	I 
'RENDER UN EMPLOI LA 	— 
SEMAINE DERRIERE'  

FUTUIIt 
DETERMINER' 	Ga. D No  () P.,.., 

0.,.. 	fl.' 	 •0'.r 	a—s. 
S It0.O 	P07 ,n000,,., ,otto,, 	a 'MO' 

2 A L INTERVIEWER 
'7 	S'adar.'a5ti.,,n,, 

RE 

• 	 _____________________________ 
3 2A 	PARTIR 	OE 	LA 	FIN 	DI 	REMAINS 

SEMAINE DERRIERE' 	O,i. 	- 	No"  Doll ILIELLEI COMMENCER A TRAVAILL.ER 
DERRIERE, 	OARS COMBIEN DI 	SEMAINES 

 

2  

A SODa NOUVEL EMPLOI' 13 COMSIEN DHEURES PAR SEMAINe 	 _________________________________________________ 1T1 

3TMP.PAIlTiEI' 	
UN EMPLOI A TEMPS PLEIN Cli A 

33 FOUROUOI 	SE!T.ILIELLEIAUENTE(E) Dl.. 
TRAVAIL LA SEMAINE 'n.e.,.., a 

	

70070. PlAn 	o 	A .a—w p.eo.it 	a 
130 P.aa.o 

	

p 	 , DERRIERE! coat 5 a p., 
pun, a 22 ' D'50L - 	DIV 10040W) 

LA SEMAINE DERRIERE. COMSIEN ONEURES 
SUPPLEMENTAIRES AT ILIELLII 
TRAVAILLE' 

rC.t 	Pow.  
.. 00.l I real - 001 	 .000t 00 

AT IL(ELLEI tIE ASSENTIE) 01) TRAVAIL 
POUR UNE RAISON OUELCO#4OUE IMALADIE. 
VACANCES. MISE A PIED)! 

roo, In 	 Po,,,joc,rn. -s, , .., 
CI pdl,tZ 3 8 

CUELLE ETAIT LA RAISON PRINCIPALE DR 
CElTE ABSENCE'. 

I 	)oW000t it coat 

COMEIRN D'I4EURES .A.T.IL 111111 EFFECTiVE 
WIIIINT TRAVAILIE LA REMAINS DERRIERE-

ASONEMPLOI 
Inno,pitI 7 	 0.000.,! 

9 AU COIJRI DES 4 DERNIERES SEMAINE 
rEST-ILIELLEI CHERCHE UN AUTRE EMPtOI! 

G.cC 	- 

0 O'.A FAIl ... AU COURS DESE DERNIERES 
REMAINS! POUR SE TROIJVER UN AUTRE 
EMPLOI' 

..IC ,, ,flIe 	.uQe , i 

C' 045SF! a 

- SIMAINE DERRIERE! 	
a,,'  Q Non  Ic 

COM•IEN OHEURES PAR SEMAINE 
TRAYAILLE-T-II.IELLE) HATUELLEMENT 

A SON EMPLOl Ip.a.c,pid)' 	S. 

I da,!,e% 0.00)0lr m 
7,.,, 

':';;'-' 

POUROUOI 	TRAVAILLE T IL(ELLE) 
HABITUELLEMENT MOINS OE 
30 HEURES PAR 5EMAIN(' 	 Icoat 

!JUSOUA LA FIN DI LA SEMAINE DERRIERE, 
PSNOAIIT CODIS1EN DR SEMAINES CON. 
SECUTIVES... AVAIT-ILIELLE) 
tIE ASSENT(S) 04) TRAVAIL' 

RE)IT-IL(ELLE) UPIE REMUNERATION 
DR SON IMPLOVEUR POUR SAS ABSENCES 
DELASEMAINE  
DERRIERE? -  Ron 

• 	 5 ." a con', 33 (_,, Qa,i! 56 

Ao7nnWn 	 140 

AU COhN! DES 4 DERNIERES SEMAINES. 
rESTILIELLE, CI4ERCHE UN AUTRE EMPtOIP 

I) C 	PM.' 	Pa,oc,'J7? 

QUA PAIT 	AU COURI DES 4 OERNIERSS 
SEMAINEE POUR SE TROhJVER UN AUTRE 
£MPL04' 

LI (ST LA RAISON PRINCIPALE POUR LAOUILLE 
A LAISSE CIT EMPLOII 	 )nlin.n., 1000O 

0o ° h'000s.76 DInr"10or0.'a 70 ._j Dafl,, .80 

Aur,r.in7 	pa,..,. 56 

A.T-ILIELLEI CHANGE DEMPIOVEUR OEPUIE LE MOlE DERNIER' 

Ga' 	' 	Rep, 

72 POuR out ... TRAVAILIAIT-ILIELLEI! (MM 60 )'ep,,.ep,.  at 'ease,.,,.. goa,.onono.n,as 0 do a 
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I+ stabsbcs Canada SIatue Cai 

FEUILLE DES CODES 
	 Eni..I 

S.. IqUS 

Questionnaire de l'enquôte sur Ia population active (Formule 05) 

I 

1 Maladie ou invaliditC de l'enquêté 
2 Obligations p.rsoni*les ou familiales 

A 3 1 

	

' 	4 N'a pu trouver quo du travail I temps partiol 

	

• 	5 N. voulait p.s de travail a plein terrips 
JU 6 Travail I plein temps, moire de 30 heures 

par semaine 
0 Autre - Precise, dens les NOTES 

1 Maldie ou invalidité d. renquote 
2 Obligations p.rsonnelles ou familialøs 
3 Mauvais tampa 
4 Conflit de travail (gréve ou lock-out) 
5 Miss I pied, s'attend I on rappel 

(travasilsurs rImunIrIs seuiement) 

1 7 6 Debut d'un nouvel omploi aij coors do Ia semaine, 
ou finds l'emploi me sattend p.s a y retoumer) 

7 Vacancea 
8 Jour full (ou fête religiouse) 
9 Travail I temps réduit (en raison du manque 

d'éguipement, do l'entretien 00 de Ia reparation 
do l'usine. etc.) 

0 Aub'.—Precisezdans/ea NOTES 

I S'est adressé(e): Aun bureau do placement public 
2 Seat adressE(e): 4 un bureau do placement privi 
3 S'est adrossê(e): A un syndicat 

	

20 	4 S'est adressö(e): Directement a des employsurs 
5S'est adressé(e): A des amis ou des parents 

41 6 A fait paraitre des annonces ou a répondu I des 
annonces 

7 AconsultS lea snnoncs 
0 Aastr Precise, dens l.s NOTES 

1 Maladis ou invaliditC do l'enqultI 
2 Obligations personnelles ou familiales 
3 Mauvais temp. 
4 Conflit de travail (grey, ou lock-out) 

	

3 ' 	5 Miss I pied, s'attend I un rappel 
'J 	(trevailisurs rémunErIs seulement) 

6 Nouvel emploi devant commencer I une date 
future 

7 V.canc.s 
0 Autr. - PrEcise, dens lea NOTES 

7-5030-441 4-3.57  

1 Travaillait 
2 Tenait maison 

58 3 AllaitIl'Icole 
0 Autre—Nffps*is.zPASdans/es NOTES 

1 Etait matede ou invalide 
2 Avait des obligations pursonnelles oo familiales 
3 Allait a l'écolo 
4 N'est plus intCressé(e) I trouver du travail 
5 Attendait un rappel (I son emploi précédent) 

3 6 A trouvé un nouvsl emploi 
7 Attendast que des employeurs lui nSpondsnt 
8 Pense qu'il n'exists pas do travail disponible 

(dans Ia region, 00 gui rIponde I see aptitudes) 
9 N's donné aucune raison 
0 AuDs - Précisez dana lea NOTES 

Out, no pouvait pea prendre un eanploi parce qu'll 
(el/el: 

1 Etait malade ou invalids 
2 Avait des obligations p.rsonnelles ou familiales 

4 3 Allait I 
4 Avait déjà un smploi 
0 Autre - Pracisez dens las NOTES 

(Non, Etait prEt(eI I travail/er/a semaine derniIi: 
5 N'avait aucune raison 

A travaillC pour d'autres 
1 Travailleur rémunlrC 
2 Travailleur familial non rémunIrI 

A travaille I son compte 
3 Entrepnise constituIe - Avec aide rCmunêrée 
4 Entreprise constituéc - Sans aide rCmunCré. 
5 Entreprise non constituIe - Avec aide rCmunCré, 

Entrepnise non constituIe - Sans aide rCmunéré, 
(Comprend lee travail/curs I leur compte 

sans enrreprisel 

6 Comprend seulement: 
Gardien(no)s d 'en fants) Ne comprend pea 
travaillant chez 	Its personries 
las clients, 	 derr,eu rant 
nettoyeurs (eusea) 	chez les 
travaillant pour 	Clients ni 
plusiours clients, 	/.s employds 
p.,sonnes I tout 	dagences 
faire. etc.. dirigées 	(lnscrivez 
par un tiers 	 ) lecode 1) 

7 Comprend: 
Taos lee autres tels quo lea ferniiers, les pecPei.a's, 
lee propriétaires de petites entreprises (par cx. 
los magasins de ventes au detail), lee ventes 

- directes (par cx. Avon). etc. 

[ 	1 École prinsaire Ou sacondaire 
I 	2 Universitl 

82 3 CollIgo communautaire. ou CEGEP 
0 AuDs - PrEc,sez dens lea NOTES 

1 Maladis ou invaliditC de l'.nqultI 
2 Obligations personn.11es ou familiales 

Comprond: manage, grossesse, long voyage. 
maladie grave dens Ia famille, etc. 

3 VaIi'lcole 
4 A quitté son emploi sans raison précis. 
5 AperdusonsmploiouaCtémis(S)Ipild 

(trvailleurs rEmunlrIs seulement) 
Coniprend: emplbi saisonnier, régime do dis-

ponibilitC, emploi temporaire, con-
gldiemont (renvoi), l'employeur a 

4 

	

	déménagl ou sest retire des f- 
f.ires, situation économique, etc. 

6 A démInagI 
7 N'*tait p.s aatiafait(a) do son emploi 

Comprend: Rémunlration insutfisante, mau-
vaise repartition des houres do 
travail, probllmes do transport, in. 
salubrité des lieux de travail, in-
compatibilitC avec son employeur 
ou sea collégues, aucuno pouibilite 
d'avancsmsnt, etc. 

8 Aprissarotrits 
0 AuDi - PrEcise, dens l.s NOTES 

76 
77 



Statisflcl Canada Ubr -y 
BibItot?ièque Statistique Canada 

11111 11P 111111111111111111111111 
1010013873 

DATE DUE 
nATE DE RETOUR 

I - M.\RII N N.I I 





- 

ON 


