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A. BACKGROUND 

The Labour Force Survey (LFS) Questionnaire has remained 
virtually unchanged since 1952. Through a research and 
development program initiated in 1972, Statistics Canada 
has now developed a revised LFS Questionnaire which will 
enable the survey to generate a far wider range of data 
than is presently available and to produce this data with 
greater precision. 

The design of this questionnaire and the related LFS 
documents reflect the extensive programs of data user 
consultation and field testing undertaken over the past 
three years. It is expected that these documents will 
remain in use in their present form for some years to come. 
However, as an integral part of the revision of the survey, 
Statistics Canada will be initiating a program of regular 
supplementary surveys, (as opposed to the largely ad hoc 
program of the past) which will provide additional labour 
market information at fixed intervals over time. 

B. DESIGN OF THE REVISED LFS 

The revised survey will replace the existing survey in 
January of 1976. At that time, the sample will consist of 
approximately 30,000 households spread across Canada, and 
an increase in sample size to some 55,000 households is 
scheduled for late 1976. 

Three documents will be used in the collection of the revised 
LFS data: 

(i) 	HOUSEHOLD RECORD DOCKET (HRD): (see Section II) 

This document, in addition to its role as an 
interview management document, gathers the 
following information about each household 
member (regardless of age): 

- age 
-sex 
- marital status (4 categories) 
- the "economic" family in the household 

to which individual belongs 
- the individual's relationship to the 

"head" of his/her economic family 
- the individual's educational attainment 

(10 categories) 
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(ii.) LABOUR FORCE SURVEY QUESTIONNAIRE (see Section IT) 

This document which applies to all household members 
14 years of aqe or over (excluding full-time members 
of the Canadian Armed Forces) collects a variety 
of information on the respondents labour force char-
acteristics and activities. 

(iii) SUPPLEMENTARY SURVEY QUESTIONNAIRE: 

This questionnaire, which will have the same physical 
dimensions as the LFS Questionnaire, will generally 
he completed for all or some portion of the household 
nernhers receivinq the LFS Questionnaire. However, if 
i given topic required it, the supplementary survey 
coverage could he extended to include all household 
romhers. 

The greater information capacity of the revised LFS 
supplementaries is in marked contrast with the exist-
inq LFS where the supplementary surveys contain less 
than half the amount of information that is gathered 
in the smaller LFS Questionnaire. (see Section III) 

The information pertaining to respondents, gathered on each 
of these three documents, can he linked together to form an 
extensive and detailed cross-sectional file, and since house-
holds remain in the sample for 6 consecutive months, the 
survey will be capable fo linking records, including the 
supplementary survey data, over the six month period to form 
a detailed longitudinal file. The development of such 
longitudinal files was one of the main objectives of the 
LFS revision and the resulting data will contribute sig-
nificantly to the measurement and analysis of labour market 
dynamics. 

C. DEVErOPMENm OF THE REVISED LABOUR 
FORCE SURVEY QUESTIONNAIRE 

Three primary objectives were pursued in developing the 
revised LFS Questionnaire. One, to an extent consistent 

• 	with the other objectives, the document must meet the 
information requirements of the data users. Two, the docu-
ment would have to he operationally feasible in the field, 
and three, it would have to allow the maximum flexibility 
in tabulation in order to permit individual users to 
specify the exact combinations of questionnaire entries 
best suited to their particular applications. 

(i) User data requirements 

The extensive user consultation exercise conducted in 
1973 and 1974 enabled Statistics Canada to obtain a 
current, detailed, and comprehensive readiriq on the 
labour market information requirements of the LFS data 
users. Knowinq that all of the requirements of any 
one user, let alone the total requirements of all 
the users, could not he accommodated in the monthly 
questionnaire, Statistics Canada reciunsted that 
the users specify their data requirements both in 
terms of the priority which they attached to 
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individual items of data and the frequency with 
which they would like to see the data collected 
and published. 

These statements from the users were then combined 
to form a hierarchical list reflecting the generally 
desired priorities and periodicities. This list 
was then modified according to the feasibility 
constraints and the "monthly portion of the 
modified list then constituted the content of 
the questionnaire as it now appears. 

The user requests for additions to the existing 
LFS data set can be summarized as follows: 
(a) Additional information leading to the 

identification of the so-called "active margins" 
that is, persons who frequently move into or 
out of the labour force 

(b) Greater detail on the job search activities 
of the unemployed 

(c) Additional information on activities and 
work experience prior to unemployment 

(d) Data related to the measurement of what 
is generally referred to as "hidden 
unemployment" or discouraged seekers 

(e) Improved measures of selected dual activities 
such as working and looking for work, or, 
looking for work and going to school 

(f) More information related to labour market 
dynamics 

(g) Devices to enable closer reconciliation of 
the LFS estimates of employment (paid workers) 
and the corresponding estimates derived 
from Statistics Canada's establishment 
surveys. 

A detailed comparison of the content of the existing 
and revised LFS is presented in Section III. 

(ii) 	Operational feasibility 

The LFS is a large scale national survey, conducted 
by 800 interviewers, and involving six consecutive 
monthly interviews for each household. Therefore, 
the questions asked must be clear, relatively simple, 
and non-sensitive to the vast majority of respondents. 
In addition, to ensure cross-sectional and inter-
temporal consistency, the questions must relate 
to objectively defined activities or states such 
as working, looking for work, going to school, etc. 
As well, the questions in total must not take up 
so much of the respondent's time as to jeopardize 
his co-operation or so much of the interviewer's 
time that the survey exceeds allowable costs. 

Flexibility 

The need for flexibility arises from two consid-
erations. First, there is the objective of 
enablin9 the users to create tabulations which 
fit their individual reqilirements as closely 
as possible. 	And secondly, there is the need 

W 	to base the final details of the labour force 
definitions (particularily that of unemployment) 
on components of known statistical reliability. 
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The first consideration arises from our identification of 
a very wide range of user requirements. Such a range can 
be serviced through a monthly survey with a standard 
questionnaire by collecting detailed statistics and then 
allowing the users to specify those aggregations of these 
detailed components which suit their applications. 

The desired flexibility has been achieved: 

(a) By recording information in terms of continuous 
measures as opposed to class intervals. For example 
the existing LFS questionnaire measures the dur-
ation of unemployment in terms of : under 1 month, 

. 	1-3 months, 4-6 months, 7-12 months,etc. The revised 
LFS questionnaire however, measures this duration in 
individual weeks over the range of 1 to 99 weeks, 

(h) By extending the reference periods for some variables 
beyond the Reference Week to which the main labour 
force estimates refer. For example, job search is 
measured over 4 weeks (with the indentification of 
the week in which each activity last occured), the 
duration of an absence from work is measured from 
its beginning up to and including the Reference 
Week, etc. 

(c) By using more response categories than the sample 
would normally support. For example 7 reasons for 
usually working part-time, 9 reasons for leaving 
last job, 10 reasons for not looking for work in 
reference week, etc. In this way, although individ- 
ual categories may not yield statistically significant 
estimates, any given user can request his choice of 
aggregations to yield possibly significant combinations. 

Section II presents a general guide to the interpretation of 
the revised LFS documents, and Section III includes samples 
of the equivalent documents from the existing LFS and presents 
a comparative list of the content of the two surveys. 
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THE REVISED LABOUR FORCE SURVEY 

DOCUMENTS 

II 

INTERPRETATION OF THE REVISED LFS QUESTIONNAIRE 

AND HOUSEHOLD RECORD DOCKET 
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A. RELATIONSII1JS AMONG THE 

REVISED LABOUR FORCE SURVEY 

DOCUMENTS 

There are 4 documents which will be used in the course of 
a revised LFS interview 

(i) Household Record Docket: 

This document: 
-links a particular dwelling into the overall sample 
-assists the interviewer in managing her assignment 
-collects selected demographic information about 
the household members 

-determines which household members are eligible 
for the LFS Questionnaire 
(A guide to the interpretation of this document is 

fl 
	provided in Section B below.) 

(ii) Rent Schedule: 

The document is completed for all rented dwellings 
which fall into the sample. The information is coll-
ected on beh1f of Prices Division of Statistics Canada 
and is used in the calculation of the shelter component 
of the Consumer Price Index. 

The information collected on the Rent Schedule does not 
form part of the LFS data set and is collected at the 
time of the LFS interview only in order to minimize 
costs. 

Persons wishing copies of the Rent Schedule or further 
related information shoud contact the Prices Division, 
Statistics Canada, Ottawa. 

(iii) Labour Force Survey Questionnaire: 

In addition to collecting the information required to 
identify the labour force status of the adult populat-
ion (that is, employed, unemployed, or not in the 
labour force) the LFS Questionnaire records a great 
deal of information on related current or past labour 

. 

	

market activities. 

(An interpretation guide for this document is provided 
in Section C.) 

(iv) Supplementary Survey Questionnaire: 

This document will change from month-to-month and will 
collect a broad range of statistics related to both 
the labour market and non-labour market activities 
and characteristics of the Canadian population. 
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These documents are linked together as shown in the following 
di ag ram: 

HOU&E4bLD R.CORD 
00CK6.T 
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5urrW 
JUNIOR 

I CM%fl4 

EtsJT 15CHEOLLE 

In addition, the documents for an individual, or for the 
individuals in a family or household, can be linked for 
as many months as they are in the sample (up to a maximum 
of 6) 
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B. INTERPRETATION O THE REVISED LABOUR 

FORCE SURVEY HOUSEHOLD RECORD DOCKET (HRD) 

1.. In terms of the socio-economic data which the Household 
Record Docket will generate, only items 32 to 40 are of 
interest, since the others relate to survey operations 
and control. These can be interpreted as follows 
(refer also to the appropriate side of the code sheet.) 

Item 32 is where the interviewer records the name of 
every person (regardless of age) whose usual 
place of residence is the selected dwelling. 

Item 33 contains the person's age measured in years as 
of their last birthday. The age as recorded 
in this item in the first interview remains 

. 

	

	constant throughout the 6 month in-sample 
period. 

Item 34 records the respondent's sex. 

Item 35 records the respondent's marital status (4 categories) 

Item 36 is known as the "Family Identifier" and allows 
the survey to group all of the persons living 
in the dwelling into "economic" families (defined 
as all persons livinq in the same dwelling and 
related by blood, marriage or adoption). 

Item 37 notes the relationship of each individual to the 
"head" of his or her family unit. 

Item 38 measures education attainment. 

Item 39 is currently being held in reserve for future 
application as required. 

Item 40 in combination with item 33, identifies those 
household members for whom a LabOur Force Survey 
Questionnaire is to be completed. That is, all 
civilians 14 years of age or over, or in terms 
of the codes, a number greater than 13 in item 

0 	33 and a 1 in item 40. 
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nntilLshou.'i'hoid Record time of every call 

If unu hit to make e nil tOc 	ui th a 	ri' 	pnri NI hi n 	z. 	'i.. 	h 	i 'I  

24 pecif 	reason in NOTES and tiller code in 

ii__1 -- 

• 	. _.. 

Telephone no 

81 	I 	 19 
I 
I -  I 

INTERVIEWER CHECK ITEM - 20n,,irr,t pnrnits'.'lnn 	2 1 	J).tj'ri,z,ni' ,n,l r',j.r't i/i.' I' 
to ,zilerviecc' 1w phone 	time 10 cal! or, thiN lieu:,!:,. 

Nn telephone Pi rn,ss,on 	qr( .iii.d 	0 
Go to 21 	

U "T" no  0) 
iii .,hov box (3 	io to2O 

(3 
•C)t!ierit'ii' 

„_.  
l) jj 0  to 21 

RD Names of household members Age M ,, in ce.. I . 	40 .An ,nrso. fl,1, 

• _________ 	 _________ 1 7/'/' 

_-_• ____________________________________ :///' 
2 _!_ 

Surname  

Given 
name  

- 

Il//il, 

3 
Surname  

Given 
name 

4 
Surnom. 1 i' 

Given 
name 

I 

Surname 

Given  ( name 

Surname 

/ 

Given 

7 
name J i//li_Il 

8J
Surname 

omf_-— —I  

I 

Surname I 
N 0 T E S 

IN' , 	o 	T 	 S.-,' uv'r for ullil iii,! NOTES  

• 	...H.......... 
0 

	

-. 42 IS THIS DWELLING 	43 	, 

	

NTED BY \ MFJ.ER OF 	
1
,-  - 

THIS HOUSEHOLD? 	 loon 04 Or 

Pr-reed 
Yes 0 	No (3 	

--1—— 

	

,Iit.',l!' ,” 	Complened 
i FORM NO.04 FORMS NO 05k 06 - 

 
-  - 

2 INTERVIEWER CHECK ITEM 
If first interview at (hi S divi'!! itl 	enter surt'pv dali' (month) and reNpOns 1' .S 101)15 III 23 	24 iou! ,o to 25 

Ol!,nrtvi.ce 2 0  enter survv ciatc 'ui'ititIi l alld r' 	puii..' 	'(n/nc 	ill 23 & 24 and j' 	to 29 

5 . 	29 DO THE FOLLOWING PERSONS STILL LIVE OR STAY MERE? 
Ask for and record IT) 32 the names of all person.c l\011 
livitI4 or slavina at this iiildress and who have no usual • Rend nitrirs of all v.r.coric  recorciccl iii 	32 
pini i' of 	e5 ir!rrlc N 	('lSeti'hi'rl'. 

alit! 

'6 ARE THERE ANY PERSONS AWAY FROM THIS • (Or 	irsrl.s 	who ,re i,ot,cn'liul,I tnn - flibt'rs 	this rnoi,th, 
HOUSEHOLD ATTENDING SCHOOL, VISITING, Enter I 1n40,f thi- ;' ary jivilians 

TRAVELLING 	OR 	IN 	HOSPITAL WHO 	USUALLY F,i(r . 	in40i! the;- are (liii time m.'mhori. of 
LIVE HERE? the Cn111i,ls.iti Armed Fotec.s 

(0r pi-rorIs huh 	jr.' ?VOT ht,.c,'hnhI nnrnnhers /!),... 
YesEnter III,:.', 	in 32 	No Lr ter 0i, 	40 

7 DOES ANYONE ELSE LIVE Al THIS ADDRESS SUCH 	.30 DOES ANYONE ELSE NOW LIVE OR 	1 
AS OTHER RELATIVES, ROOMERS, BOARDERS, OR r. STAY AT THIS ADDRESS SUCH AS 	23 ............ 
EMPLOYEES? OTHER RELATIVES, ROOMERS, 

I!  BOARDERS, 	ETC.' 	 .1..H ... 
Yes (3 Enter rniirnr',. in 	32 	No  

YesLrt,r.irr-:.r 	 No(D 	H 0 
3 Lnt"r on.cwers for 33 t!Irocidll 40 for each t,crsnri recorded it 32 

thro:t!i 401-it 	all in':'- 
houst-Jioli or' -or 1'. -r.-. 	6,, 	(i 	42 

34 3i]36137I38 
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Statistics Canada StatistiCanada 	
CODE SHEET 	76 

Household Record Docket (Form 03) 

1 Apartment or flat 
2 Single attached 

T  3 Single detached 
4 Other - Specify in NOTES 

A Assign one leuer to all members of each 

to 
family ('A' for each member of the 
first family. 'B' for each member 
of the second family, etc.) 

FIRST CODE: Entered by interviewer 

(NOTE: For any code other than X, explain 
situation on appropriate form) 

x 

	

	LFS questionnaire completed for all 
eligible household members 

E LFS questionnaire completed for some 
(not all) eligible household members 

N No-one at home (after several calls) 
R Household refusal 
K Interview prevented by death, sickness, 

language problem or other unusual circumstances 
in the household 

L Interview prevented by weather conditions 
T Household temporarily absent 
V Vacant dwelling (or trailer stall) 
S Vacant seasonal dwelling 
C Dwelling under construction 
B Dwelling occupied by persons not to be 

interviewed 
D Dwelling demolished; converted to business 

premises; moved; abandoned (unfit for habitation); 
listed in error 

A Interview cancelled for lack of an interviewer 
(Entered by Regional Office only) 

SECOND CODE: Entered by Regional Office only. 

Blank 	Interview or attempt to interview again 
3 	Do not interview unless there is a 

complete change in household membership 
4 	Attempt to interview again. A letter 

was sent 
5 	Attempt to interview again. Personal 

contact made by regional office staff  

1 Head of family 
2 Spouse 
3 Son or daughter (natural or adopted) 
4 Parent or parent-in-law 
5 Son-in-law or daughter-in-law 
6 Foster child 
7 Other relative 

Column 1: Years of primary and secondary 
education completed. 

O No schooling 
1 1 to 8 years of primary and 

secondary education 
2 9 or 10 years of primary and 

secondary education 
3 11 years of primary and 

secondary education 
4 12 years of primary and 

secondary education 
5 13 years of primary and 

secondary education 

Column 2: Post secondary 
education 

0 No post-secondary education 

1 Took some post-secondary 
education 

2 Received a post-secondary 
certificate or diploma 

3 Received a university degree 

3 

M Male 
F Female 

1 Now married or living common-law 	 I 	0 Not a household member this month 
2 Single (never married) 1 Civilian household member this month 

Widow or widower 	 2 Full-time member of Canadian 
4 Separated or divorced 	 Armed Forces this month 

(-thiifl-'iO: 4- Ii-7S 	 - 
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C. INTERPRETATION OF THE REVISED LABOUR FORCE 

SURVEY QUESTIONNAIRE 

The overall layout of the revised LFS Questionnaire was 
based on the premise that an essential function of the 
LFS will continue to be to divide the working age population 
into the three mutually exclusive categories of employed, 
unemployed and not in the labour force. The result is a columnar 
format with the columns,in general, corresponding to specific 
labour force categories. The following diagram gives a 
schematic view of the Questionnaire: 

I.AOU. FORCE. eugVy  OUESTIONt4AiRE Form OS 

DID... QO AMY WOP.K AT,!L, 30 &ST WEEX DID... J.O 1-fAS. .. EVER 
ALL L&T WeEK? 	. 	 A .108 Al WMIC WORKED? 
YesO 	NoQ1V SF/SME DID AOT If Yes 0 uo 

WO RJ<.? 
YeO 	NoQ4. 

Iv 

57wH&r IAS... DONE 
N 114. PA9T4 w!I 
TO F)MO WOR 

OF MAIM .JoP OR eIJSII.JE3 

L 	64 
E.o')c.&roMM. AC11VI 

END 

The first column (items 10-20) deals with those who worked 
at all during Reference Week. The second (item 30-41) 
obtains data for those who had a job but did not work. The 
third column (items 50-64) applies to those who did not have 
a job. This third column serves to separate the unemployed 
from those who are not in the labour force. 

The sequence outlined above is not absolute. When certain 
conditions are fulfilled (e.g. the respondent is on layoff) 
the sequence changes as a result. No respondent will be 
asked all of the 44 questions on the form. Instead, both 
the number and the sequence of questions will be determined 
by the responses to individual items. As a result, the 
average respondent will answer about 12 questions, although 
some will answer as few as 4 questions and others as many 
as 25. 
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Docket No 2 1 	I 	I 	I 	I 	1_ 
fl page line No 	Given name 	 Y , Sur ,sar, ,,  

5[ [1 61 	 = 7 
) DID . . . DO ANY WORK AT ALL LAST WEEK 30 LAST WEEK. 0(0. .. HAVE A JOB AT WHICH 50 HAS... EVER WORKED? 

(not counting work around the hotsii)? 	 HEJSHE DID NOT WORK? 	 Yes 	 NoI Go Vt, 55 

Yec ') 	No 2fl) Go to 30 	 31 	
Y.s'('Q Go to 33 	No'(3 

51 WHEN DID . . LAST WORK AT A JOB OR BUSINESS? 
LAST WEEK. DID. . . HAVE A JOB TO START 

Perm unable to work )(,,) Go to 50 	 AT A DEFINITE DATE INTHE FUTURE? 	 ______________ 
DID 	HAVE MORE THAN ONE JOB LAST 	 - 	Ic') 	23 

G. 	

I If month unknown 
I enter__sn month 

WEEK?  
Yes ` 0 No '(Q Go to 13 	

COUNTING FROM THE END OF LAST WEEK. 52 INrERvIEwER CHECK ITEM; 

2 WAS THIS A RESULT OF CHANGING 	IN HOW MANY WEEKS WILL... START TO 

_______ 	 .11 last worked before 	 ()90 to55 
WORK AT HIS/HER NEW JOB? 	

. 
EMPLOYERS LAST WEEK? Yes

'  (.') 	No'(D 	 co 00 	 . Other wise 
. 	 2 

 )go,os 

3 HOW MANY HOURS PER WEEK DOES 
USUALLY WORK AT HIS/HER: 

IMaifli JOBt = l total 

Otherlobs' I 	I 	1901015 

WHAT IS THE REASON ... USUALLY WORK5 
LESS THAN 30 HOURS PER WEEK? 

F[fl triter 
I Icode 

Nothing Goto63 

'IN THE PAST 4 WEEKS HAS... DONE ANYTHING ELSE 
TO FIND WORK? Mark all other methods reported 

For each method given ask: 

• WHEN DID... LAST_______________ 
(Repeat method/ No. of weeks 

Method ago (Cod 
Checked with: used svy. week) 

PUBLIC employment AGENCY ......... '( : 	..... [] 
PRIVATE employment AGENCY ........... . 	. 	. 
UNION 	.......................... '. 

EMPLOYERSdirectIy ........... .... 

FRIENDS or relatives ................ 6(' 

Placed or answered ADS 	................ 'C) ..... 
LOOKED at job ADS .................. Co 

OTHER 	Sti, 	in 	........................ . 

"No" 	 80 • If 	(never worked) in soO go to 
53 WHAT WAS - 	DOING IMMEDIATELY BEFORE HE/SHE 

STARTED TO LOOK FOR WORK? FOR EXAMPLE, WORKING. 

• 	If last 	before 	 to 80 I 	I ' 	51 3( 
KEEPING HOUSE. GOING TO SCHOOL 	

E n ter code worked 	. 	....................... . go OR SOMETHING ELSE. 

• 	Otherwise 
a 	

go to 72 through 76 and check 	that the in formation is complete and correct 59 UP TO THE END OF LAST WEEK, HOW MANY WEEKS HAS 

. . . BEEN LOOKING FOR WORK? 	
I 	I HAS... CHANGED EMPLOYERS SINCE LAST MONTH? 

Enter new snformation for 	 2 	Check that ioi'ormarion in 72 through iBis 
No 72 through 76 	 ,) complete and correct 60 HAS . . . BEEN LOOKING FOR A JOB TO LAST FOR LESS 

'..-' _____________________________________________________________________ 
. R WHOM DID . . . WORK? (Name of business, governirneint dept. or agency. or person) 

THAN 6 MONTHS, OR, MORE THAN 6 MONTHS? 

Less than 6 months (mcI. 6 mos,) 	,; 	More than 6 months 

ABOUT HOW MANY HOURS OF WORK PER WEEK 
HAS ... BEEN 	 Full- 	I -'. 	Part 	2 - 
LOOKINGFOR' 	I 	lie 	-. 	little ttl A 

NoD 
I I 	 I 

62 1VTElEERCHEcKTEM I _______________________________________________________I  change , 	, 	 i 	/ 	 i  1 	1 	 I  II 	1 week ago' for any method sir 57 	go to 64 

	

'  Otherwise 	go to 63 
'3 WHEN DID. 	START WORKING FOR THIS EMPLOYER? 

63 WAS THERE ANY REASON WHY... DID NOT LOOK FOR 
NoD 	If month unknown 	/ 

Efl 	 ' 	I I 	change 	 enter-- in month 	I 	i 	ii 
WORK LAST WEEK' 	 Enter code  

Mo 	Yr 	 Mv 	Yr 

'4 WHAT KIND OF BUSINESS, INDUSTRY OR SERVICE WAS THIS? (Givejdescrspt,osi e.g.. 64 WAS THERE ANY REASON WHY. .. COULD NOT TAKE A 

paper-box manufacturing, retail shoe store, municipal board of education) JOB LAST WEEK' 	 In/i'm i , ,sje and 
si 

 
In 70 

- al'1II'Ll1I.11L1 ACTIVITY  
30 LAST WEEK. WAS 	ENROLLED IN A SCHOOL, COLLEGE, A I . 

No1, I  I 	 , OR UNIVERSITY7 	 1 

	

Yr 	No 	•' 	Go (0 Bc 
change 

31WAS...ENROLLEDASAFULL.TIMEORAPART.TIME 
STUDENT? 	 Full 	I 	Part. 2,.... 

WHAT KIND OF WORK WAS . . - DOING? (Give full description e.g, posting invoices, 	 time (,__) 	time 
selling shoes, teachorg prImary school) 	 2 WHAT KIND OF SCHOOL WAS THIS? 

I! 

) 
HR 0 0.5/5's' t'1 i i/ pers c/ri pro vsdsiig 
the abcs,,' irs lOrr,iat,oss. 

1,siI 
 _________ 	

Thss 
 iriteiview 

Was this i,is'ormriatrori provided Over the telephone' 

Yet 	No(Th 
NOTES 	 See over for additional NOTES 

iiiiiii1l 	III 	I 	I 	1 	
199= I 	I 	

I 	1 

FRAOJ(Ad All VEA.SQ 

5 LAST WEEK, HOW MANY HOURS OF OVERTIME 
OR EXTRA HOURS DID... WORK? 

jid and unpaid 	 If none 

.

sr., ,ohs) 	 __________ enter 00 

ST WEEK, HOW MANY HOURS DID... LOSE 
R TAKE OFF FROM WORK FOR ANY REASON 

SUCH AS ILLNESS, HOLIDAY, OR LAYOFF' 
(From all jobs)  

,, none enter 00 and 
go to 18 

7 WHAT WAS THE MAIN REASON FOR LOSING 
THESE HOURS? 

Enter code 

3 HOW MANY HOURS DID... ACTUALLY WORK 
LAST WEEK AT HIS/HER:  

(MimI JOBt = 
	

Other obst 

9 IN THE PAST 4 WEEKS, HAS... LOOKED FOR 
ANOTHER JOB? 

Ys 	No(ThGotoll 

o WHAT HAS ... DONE IN THE PAST 4 WEEKS 
TO FIND ANOTHER JOB? 

P1 	ri triter code(s) 

L......J and go to 71 

INTERVIEWER CHECK ITEM 

_______ 30 or more  

WHY WAS . . . ABSENT FROM WORK LAST 
WEEK? 	 tnt., code 

and if code 
6 go to 32 

DID . . . HAVE MORE THAN ONE JOS LAST 
WEEK? 	

YesD No2Q 

HOW MANY HOURS PER WEEK 00(8 
USUALLY WORK AT HIS/HER: 

	

(M.in) JOB? 	If total 
30 or more 

	

Oth.rIObe?j 	I 	goso37 

WHAT IS THE REASON . . . uSUALLY WORKS 
LESS THAN 30 HOURS PER 	Enter code 
WEE K? 
UP TO THE END OF LAST WEEK, HOW MANY 
WEEKS HAS . . . BEEN CONTINUOUSLY ABSENT 
FROM WORK? F I 

ANY OF THE TIME OFF LAST WEEK? 

Y.5 1 (fl No2  

• lfcode5 (l.vofl)in 33'ç,) 90(066 

IN THE PAST 4 WEEKS, HAS... LOOKED FOR 
ANOTHER JOB? 

	

Yea 1 0 	No '0 Go to 71 

WHAT HAS . . . DONE IN THE PAST 4 WEEKS 
TO FIND ANOTHER JOB? 

1-1E" 
ri  Enter code(s) 
I 	andootoll 

ABOUT HOW MANY HOURS PER WEEK DID . . . WORK 
AT THAT JOB? 

I I 	I 	
FtjIltsm (') 	Part-trme2(. ')i 

WHAT WAS THE MAIN REASON WHY . . . LEFT THAT 
JOB' 	 Enter code 

INTERVIEWER CHECK/rEM 
If oerm. snob/c to work' iii 10 	gO to 80 

Othe,w,se 	go to 56 

IN THE PAST 6 MONTHS HAS . . . LOOKED FOR WORK? 

Yes 	 No 2' 	Goto70 

THE PAST 4 WEEKS WHAT HAS . .. DONE TO FIND 
WORK? Mark all methods reported 

change 	 s 	 • 	I 	- 	I 	I 	T 	 ' 
I 	 I 

6 Class  of  wo,k.r 	 Mutt lob 	 77 	 Other lot) 
\ c 

N0L.J 1 	 Emrter 	 N0LJ, 
change 	 code 	 change 	 code 
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1 Working 

2Keeping house 8 3 Going to school 
0 Other - Do not specify in NOTES 

* - 1 

5 

1 	Own illness or (Jlcal)il ty 

2 Personal or family responsibilities 

3 Going to school 

4 No longer interested in finding work 

5 Waiting for recall (to former job) 

3 6 Has found new job 

7 Waiting for replies from employers 

8 Believes no work available (in area, 
or suited to skills) 

9 No reason given 

0 Other - Specify in NOTES 

* 

Yec, could not take a job because of: 

	

1 	Own illness or disability 

	

2 	Personal or family responsibilities 

	

4 3 	Going to school 

	

4 	Already has a job 
5 No reason (Available for work last week) 

	

0 	Other - Specify in NOTES 

* 

ro  

1 Primary or secondary school 
2 University 

2 3 Community college, junior college, 
or CEGEP 

0 Other - Specify in NOTES 

t.i 
IS] 

hi ' Statistics Cariaua 6l9t*i( (-nx1 

V 	CODE SHEET: 19 
Labour Force Survey Questionnaire (Form 05) 

1 	Own illness oi disability 

2 Personal or family responsibilities 

3 Going to school 
4 Could only find part-time work 

5 Did not want full-time work 

6 Full-time work under 30 hours per week 

0 Other - Specify in NOTES 

1 	Own illness or disability 
2 Personal or family responsibilities 
3 Bad weather 

4 Labour dispute (strike or lockout) 

5 Layoff (expects to return) 

6 New job started during week, or 
job terminated (does not expect to return) 

7 Vacation 

8 Holiday (legal or religious) 

9 Working short-time (because of material 

shortages, plant maintenance or repair, etc.) 

0 Other - Specify in NOTES 

1 Checked with: Public employment agency 

2 Checked with: Private employment agency 

3 Checked with: Union 

4 Checked with: Employers directly 

Q  5 Checked with: Friends or relatives 

6 Placed or answered job ads 

7 Looked at job ads 	 - 

0 Other - Specify in NOTES 

1 Own illness or disability 

2 Personal or family responsibilities 

4 

,3 

 3 Bad weather 

Labour dispute (strike or lockout) 

5 Layoff (expects to return) 

6 New job to start in the future 

7 Vacation 

0 Other - Specify in NOTES 

1 	Own illness or disability 
2 Personal or family responsibilities 

3 Going to school 

4 Quit 1oh for no specific reason 

A 5 Lost job or laid off job 
'4 6 Changed residence 

7 Dissatisfied with job (poor pay, working 
conditions, etc.) 

8 Retired 

0 Other — Specify in NOTES 

Worked for Others 

3 

1 Checked with: Public employment agency 

2 Checked with: Private employment agency 

3 Checked with: Union 

A 	4 Checked with: Employers directly 
L' 	S Checked with: Friends or relatives 

Placed or answered job ads 

7 

,

6 

Looked at job ads 
0 Other - Specify in NOTES 

• Revised January 1976 
( anon 44n 

1 Paid worker 

2 Unpaid family worker 

7 6 	So/f-Employed 

3 Incor porated t)USIflCSS - With paid help 
4 Incorporated business - No paid help 

5 Not incorporated business - With paid help 

6 Not incorporated business - No paid help 

(include Se/f-employed without a business) 
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Item 10 	is asked of all respondents and is used to determine 
who did any work in Reference Week. It also 
represents the first step in the labour force 
classification process since those who answer 
"Yes" will be classified as employed. 

Item 11 	is addressed to those respondents who said "Yes" 
to 10. This item determines the number of persons 
who held more than one job during the Reference Week. 
This information serves two functions: 

(1) It contributes to the reconcilliation of the 
LFS estimates of paid workers with those 
derived from the establishment surveys. 

(2) It provides, in conjunction with Item 12, a 
direct measure of multiple job holding. 

Item 12 	serves to distinguish those who held more than 
one job due to a change in employers from  all 
other persons holding more than one job. The 
result is a more precise measure of the 
"multiple job holding" concept generally used. 

Item 13 	will be used to classify respondents as either 
full-time workers (usually work 30 or more hours 
per week) or part time workers (usually work 
less than 30 hours per week). Note that the 
definition relates to the amount of work done 
by an individual at all jobs and not to the 
number of hours spent at any one job. 

As a useful by product, this question will yield 
a time series on "normal" hours. 

Item 14 	is asked only of those respondents who usually 
work less than 30 hours per week. The list 
of reasons that accompany the question 
(see code list) can be grouped into two sets 
that correspond to "voluntary part-time" and 
"involuntary part-time" classifications. 
Subject to considerations of statistical 
reliability, the individual reasons can also 
be tabulated for specific analytic purposes 
such as indices of  underutilization, health 
induced part-time employment, etc. 

Item 15 	accomplishes two objectives. One relates 
to the quality of the data and the other 
relating to the data therse1ves. 

(1) Experience has shown that respondents tend 
to neglect overtime or extra hours of 
work when reporting actual hours worked 
in Reference Week. This item serves to 
bring the existence of these exceptional 
hours to their attention. This will 
result in more accurate reporting in Item 18. 

(2) This question will also yield a series on 
extra hours (including overtime) which 
should prove useful in constructing indicies 
of capacity utilization and tightness in the 
labour mar)iet. 

' I  
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Item 16 	accomplishes objectives similar to those served 
by Item 15. 

(1) It will improve the reporting of hours actually 
worked during Reference Week, (Item 18). 

(2) It will generate a series of potential 
usefulness in the measurement of labour 
market tightness, time lost indices, etc. 

Item 17 	is asked only of those respondents who have 
reported some "lost time". As in Item 14, the 
list of reasons (see code sheet) can be grouped 
under headings of "voluntary lost time" and 
"involuntary lost time". As well, estimates 
for individual reasons can be used in specific 
studies related to hours of work. 

Item 18 	is designed to collect data on actual hours 
worked during the Reference Week. This is 
one of the most important ecomonic indicators 
of labour demand. It should be noted that 
because of the concepts used, there is no 
absolute necessity for actual hours to equal 
the sum of usual hours (Item 13) plus extra 
time (Item 15) minus lost time (Item 16) 
although this will generally be the case. 

Iterns..19.and.20 allow the survey to identify those persons 
who are both working and looking for work. In 
this case "looked for another job" means either 
looking for a job to replace the one currently 
held, or, looking for a job in addition to the 
one at which the respondent worked in Reference 
Week. A period of 4 weeks was chosen in the 
belief that the job search of the employed may 
tend to be somewhat casual or intermittent. As 
a result a reference period of one week would 
incorrectly exclude persons who were in fact 
seriously searching for another job. It should 
be noted that the responses to items 19 and 20 
will not change the respondent's "employed" 
classification. 

Item 30 	is asked only of those respondents who answered 
"No" to Item 10. It serves to identify those 
persons who had a job but did not do any work 
during Reference Week. However, a "Yes" response 
here is not sufficient to classify the respondent 
as employed. If the respondent reports that he 
was absent from work because it is a new job at 
which he will begin to work in the future (Items 
31 or 33) then his final labour force classifica-
tion (unemployed or not in the labour force) 
will depend on his answers to subsequent questions 
(Items 32, 56, 57, 59, 64). Similar conditions 
hold if the respondent reports that his absence 
was due to a layoff ( in Item 33). In all 
other cases the respondent will in fact be 
classified as employed. 

Item 31 	is akked only of those who reported "No" to Item 30. 
Its purpose is to ensure the identification of 
persons who have a new job to start at a definite 
date in the future. 
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Although experience has shown that some 
respondents will report such future starting 
date jobs in Item 30, this cannot be relied 
upon and so this item has been included to 
avoid statistical undercounts. 

Item 32 is addressed to all persons with a new job 
to start in the future, and measures the 
length of time between reference week and 
when the respondent will actually start 
working at the new job. 

Item 33 determines the reason why the person was absent 
from work. The list of reasons (see code sheet) 
can be divided roughly into "voluntary" and 
"involuntary", or "demand" and "supply" reasons. 

Items 34, 35, and 36 are identical in purpose to Items 11, 
13, and 14 respectively. 

Item 37 measures the duration of the absence from work. 
This provides a further dimension to the data 
on reasons for the absence but more importantly 
it will be used as one of the criteria for 
determining which persons "on layoff" will be 
classified as unemployed and which ones will 
be "not in the labour force". 

Item 38 has been included to assist in reconciling LFS 
estimates of paid workers with those derived 
from the establishment surveys. 

Item 39 is addressed solely to the interviewer and is 
intended to assist her in following the correct 
sequence of questions. 

Items 40 and 41 are identical in purpose and function to 
items 19 and 20. 

Item 50 in addition to identifying those who have never 
worked, this item serves to direct some respondents 
past items 53 and 54. 

Item 51 identifies when the respondent last worked and 
in doing so: 
(i) reveals the most recent work experience 

of the unemployed and those not in the 
labour force. 

(ii) generates job tenure information when com-
bined with Item 73. 	 I 

Item 52 is addressed to the interviewer, and tells her 
whether or not she is to collect descriptive 
information about the respondent's last job. 
The item functions as follows. In the first 
month that the respondent is in the survey 
the Regional Office computer will print a date 
in this item which will he five years (60 months) 
before the date of the survey. A period of 
5 years whas chosen on the grounds that work 
experience acquired prior to that time would 
have only marginal relevance to current labour 
force activities. In the second to sixth 
interviews, the date printed will he one month 
prior to the survey date. This will eliminate 
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of questions for many respondents whose lost 
job remains an liistorical  fact throughout 
the 6 months in-sample period. However, given 
the capability of linking an individual's 
records over 6 months, there will be no loss 
in data. 

Item 53 identifies the respondent's last job as being 
full time or part-time. 

In order to get more precise measures of the hours 
worked and to reduce reporting errors due to 
variance in the respondents' concepts of full 
and part-time work, this item allows for the 
recording of exact hours. However, recall 
difficulties and proxy reporting problems make 
it necessary to provide the interviewer and the 
respondent with the opportunity to report and 
record the answers in the more qualitative terms 
of "Full-time" work and "Part-time" work. 

Item 54 asks for the reason why the respondent left his 
last job (see code sheet). The reasons can be 
divided roughly into voluntary quits and invo-
luntary layoffs or separations. These data should 
find application in the analysis of the causes of 
unemployment and the identification of the so-
called "active margins". 

Item 55 serves to relieve those respondents who are 
"permanently unable to work" from answering 
further labour market related questions. 

Item 56 determines if the respondent has engaged in any job 
seeking activities over the relatively long period 
of six months. 

In conjunction with Item 57 (which provides 
information on more recent job search activities), 
and other questions such as items 50-54 and 63,64 
this item will contribute to the analysis of inactive 
or discouraged job seekers. 

5 	Item 57 provides precise and previously unavailable 
information on job search activities. In addition 
to determining the methods used to find work, this 
item also collects information on when each method 
was last used during a 4 week period. This formulation 
permits the tabulation of any combination of methods 
and times. 

Item 57 is completed as follows. If, for example, 
the respondent last went to a Canada Manpower 
Centre in Reference Week and last answered an 
advertisement three weeks ago, item 57 would be 
completed as shown below. 

0 
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57.lN THE
__ 

PAST 4 WEEKS WHAT HAS . 	DONE TO FIND 
- WORK? Mark all methods .-er,orted 

Nothing 00(063 

.IN THE PAST 4 WEEKS HAS 	. 	DONE ANYTHING ELSE 
TO FIND WORK? Mark all other methods reported 

For each method given ask: 

• WHEN DID... LAST_______________ 
(Repeat method) No. Of weeks 

Method ago (cxci. 
Checked with: 	 used sty, weak) 

PUBLIC employment AGENCY 
[[} 

PRIVATE employment AGENCY ........ 

UNION ..........................
4Q 

EMPLOYERS directly ...................... L1 
I 	

FRIENDS or relatives ....................... L11J 
Placed or answered ADS ....................... 

LOOKEDatj0bADS ....................... 

OTHER Specify in NOTES E 
Item 58 	identifies the activity 	(see code sheet) of the 

respondent before he started to look for work. 

Ltem 59 	measures the duration of unemployemnt in weeks 
as opposed to the class intervals of months 
used in the existing LFS. 

Item 60 divides the unemployed into those seeking temporary 
work (6 months or less) and permanent work (more 
than 6 months duration). Given the variety of 
definitions attached by the users to the terms 
permanent and temporary work, the data derived 
from this item are intended to be indicative 
rather than absolute measures of the duration 
of work sought. 

Item 61 determines whether the respondent is seeking full 
or part-time work. As in item 53, the respondent 
is asked initially the number of hours or work per 
week sought but is given the option of reporting 
in the more qualit ative terms of "Full-time" or 
"Part-time". 

Item 62 is a screening device to route those persons who 
actively sought work in Reference Week around 
item 63 

Item 63 seeks to determine the reason (see code sheet) 
for not seeking work in Reference Week for: 

(i) those who have sought work in the past 6 
months but not in the past 4 weeks 

(ii) those who have sought work in the past 4 
weeks but not in Reference Week. 

Item 64 determines whether or not the respondent was 
available for work during Reference Week. This 
information is essential to the identification 
of the unemployed. 
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Item 70 routes the respondents through the remaining 
questions accordinq to their previous responses. 

Item 71 serves two purposes. First, it provides a 
measure of job changing which would otherwise 
not be available. Secondly, the response given 
tells the interviewer how items 72-76 should 
be handled. 

Note that in items 72,74 and 75 there are two 
areas provided for the information relating 
to industry and occupation. In the first 
interview, the interviewer records the response 
to each question in the two lower lines (those 
with the vertical separations). In the second 
and subsequent interviews, the information pre-
viously obtained is printed back in the top area. 

• 	If there has been no change, the interviewer 
marks the "No change" box. If there has been a 
change, the new information is recorded in the 
lower two lines. Similar devices has been 
incorporated into items 73 and 76. 

The advantaces of this scheme include cost savings 
in interviewer and ôoder time, reduced respondent 
burden, and imporved accuracy in the data relating 
to industry and occupation. 

Items 72 and 74 are used to classify the industry in which 
the respondent worked. For the employed this is 
the industry of the current job (the main job 
in the case of multiple job holders) and for 
the ui employed and those not in the labour force, 
it is the industry of the last job held. 

Item 73 generates data on job tenure. For the employed 
tenure is calculated using the date of Reference 
Week and for all others it is calculated by 
comparison with the entry in item 51. 

Item 75 is used in conjunction with items 72 and 74 to 
code the respondent's occupation. 

Item 76 is completed by the interviewer according to 
the responses in items 72,74 and 75 plus any 
additional information which is required. 

It establishes whether the respondent is (or was) 
a paid-worker, self-employed, or, an unpaid 
family worker. 

Note that the "class of worker" is recorded for 
a second job as well, even though the industry 
and occupation of this second job are not identi- 
fied. This is required as part of the reconciliat-
ion between the LFS and the estimates of employees 
generated by the establishment surveys. 

Item 80, 81, and 82 are addressed to all respondents and 
so can be used to identify simultaneous activities 
such as working and going to school. 

Item 90, and 91 obtain information on the source and method 
of collection of the information. 
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CONTENT COMPARISON 

Labour Force 
Classification 	Labour Force Survey 	Revised Labour Force Survey 

(From Household Record Docket) 

ALL PERSONS 	A. 

B. 

C. 

D . 

E . 

F. 

Age (single years) 

Sex 

Marital status (3 categories) 

Relationship to head of household 
(8 categories) 

Geographic location 

Activity last month (Major, secondary) 

A. Age(single years) 

B. Sex 

C. Marital status (4 categories) 

D. Relationship to head of economic 
family (7 categories) 

E. Geographic location 

G. Educational Attainment 

1. Years of primary of secondary 
education completed (6 categories) 

2. Post secondary education 
(3 categories) 

ALL PERSONS 
. 	14 YEARS OF AGE 

AND OVER. 

(From LFS Questionnaire) 

H. Educational Activity in Reference Week; 

1. Enrolled in a school, college, or 
university. 

1.1 Full-time/part-time 

1.2 Type of school, etc. (4 categories) 

2. Not enrolled in a school, college or 
university. 
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Labour Force 
Classification 	Labour Force Survey 	Revised Labour Force Survey 

LABOUR FORCE 	The following data refer to the current 
main job for the employed and the most 
recent full-time civilian job lasting 
2 consecutive weeks or more for the 

. 	 unemployed. 

A. Industry (1970 SIC) 

B. Occupation (1971 CENSUS (CCDO)) 

C. Class of worker 

1. Worked for others 

1.1 Paid worker 

1.2 Unpaid family worker  

The following data refer to the current 
main job for the employed and the last 
job held within the past 5 years for the 
unemployed. 

A. Industry 	(1970 SIC) 

B. Occupation (1971 CENSUS (CCDO)) 

C. Class of worker 

1. Worked for others 

1.1 Paid worker 

1.2 Unpaid family worker 

2. Own business farm or procession 	2. Self employed 

2.1 With paid help 	 2.1 Incorporated business with 
paid help 

2.2 Without paid help 	2.2 Incorporated business no paid 
help 

2.3 Not incorporated with paid help 

2.4 Not incorporated no paid help 

(For publication purposes, groups 2.1 and 
2.2 will be classified as paid workers.) 

. 	 . 	 I 
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Labour Force 
Classification 	Labour Force Survey 	Revised Labour Force Survey 

D. When start working for (last) employer 
(month and year) 

-combined with "when last worked" to 
calculate job tenure. 

E 
EMPLOYED 

1. Worked 

B. Hours worked in Reference Week 

C. For those working a total of less 
than 35 hours in Reference Week 

A. More than one job in Reference Week 

1.1 Result of changing employers 

1.2 Not result of changing employers 

1.3 Class of worker in second job 

8.1 Hours worked in Reference Week 

1.1 Main job 

1.2 Other job(s) 

8.2 Usual hours worked 

2.1 Main job 

2.2 Other job(s) 

B.3 Hours lost or taken off in Reference Week. 

B,4 Extra hours worked in Reference Week. 

C.1 For those usually working less than 
30 hours at all jobs 

1. Usually work less than 35 hours 
	

1.1 Reasons for usually working less 
than 30 hours (7 categories) 

n 
I . 	 S 
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Labour Force 	Labour Force Survey 	Revised Labour Force Survey 
Classification 

1.1 would prefer to work 35 
hours or more 

1.1.1. Reason for usually 
working less than 
35 hours (4 categ- 
aries). 

1.2 would not prefer to work 35 
hours or more. 

2. Usually work 35 hours or more 

2.1 Reasons for working less than 
35 hours in reference week 
(9 categories). 

S 
II. Had a job 	A. Reason for absence (5 categories) 

but not at 
work 

C.2 For those with hours lost 

2.1 Reason for losing hours 
(10 categories). 

D. 	Persons looking for another job in 
past 4 weeks. 

1. Methods of job search (up to 3 
categories) 

E.1 Changed employers in past month 

E.2 Did not change employers in past month 

A. 	Reason for absence (7 categories) 

B.1 ilad more than one job in Reference Week 

1.1 Class of worker in second job 

B.2 Did not have more than one job in Reference 
Week 

0 	 0 
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Labour Force 
Classification 	Labour Force Survey 	Revised Labour Force Survey 

S LIP 

C. 

For those who usually work a 	D. 
total of less than 35 hours 

1. Would prefer to work 35 
hours or more 

1.1 Reason for usually working 
less than 35 hours (4 cate-
gories). 

2. Would not prefer to work 35 hours 
or more 

Usual hours worked 

1. Main job 

2. Other job (s) 

For those who ususally work a total 
of less than 30 hours. 

1. Reason for usually working less 
than 30 hours (7 categories) 

E. Weeks absent from job 

F.l Received wages or salary for absence 
in Reference Week. 

F. 2 Did not receive wages or salary for 
in Reference Week. 

G. For person looking for a new job 

1. Methods of job search (up to 3 
methods recorded). 

H.l Changed employers in past month 
H.2 Did not change employers in past month. 

0 
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Labour Force 
Classification 	Labour Force Survey 	Revised Labour Force Survey 

UNEMPLOYED 	A.l Without work and seeking work 
in Reference Week 

. 

A.2 Temporary layoff 
(instructions to return to 
work within 30 days of the 
layoff) 

A.l Without work in Reference Week and 
seeking work within the previous 4 
weeks. 

1.1 Methods of job search (9 categories) 

1.1.1 When method was last used 
(Weeks ago). 

A.2 On layoff 

2.1 Weeks on layoff 

A.3 New job to start at a definite date in 
the future. 

3.1 Weeks betweenReference Week and 
starting to wkf 1E 

B.l For persons who have worked 

1.1 When last worked (month and year) 

1.1.1 If worked in last 5 years 

(i) Usual hours per week 
at last job 

(ii) Main reason for leaving 
that job (9 categories) 

B. 	Number of months of unemployment 
(6 class intervals) 

0 	 0 
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Labour Force 
Classification 	Labour Force Survey 	Revised Labour Force Survey 

C. 	Seeking full/part time work 

B.2 Number of weeks of unemployment 

C. Number of hours per week sought 

D. For persons who did not look for work 
in Reference Week 

1. Reason (10 categories) 

E. Activity immediately prior to starting 
to look for work (4 categories). 

F.l Looking for a job to last 6 months or less 
(Seeking temporary or permanent 
employment) 

2 Looking for a job to last more than 6 months 
(Seeking temporary or permanent employment) 

G.1 Available for work in Reference Week. 

2. For persons who were not available for work. 

2.1 Reason (3 categories) 

NOT IN THE 	A. Not in labour force classifications. A. 	Permanently unable to work. 
LABOUR FORCE 

1. Keeping house 

2. Going to school 

3. Permanently unable to work 

4. Retired or voluntarily idle 

0 5. Other 	 is 	 0 
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Labour Force 
Classification Labour Force Survey 	Revised Labour Force Survey 

B. For persons who have worked 

1. 	When last worked 	(month and year) 

. If worked 	in 	list 	5 years. 

1.1 	Hours per wcek at last job 

1.2 	Reason for leaving last job 
(9 categories) 

1.3 	Industry 

1.4 	Occupation 

1.5 	Class of work 	(6 categories) 

1.6 	When start working for employer 
(month and year) 
- used with "when last worked" 
to calculate job tenure. 

C. 1. 	Whether or not sought work 	in the 
past 6 months 

1.1 	If sought work reason for not 
seeking work in Reference Week. 

1.2 	If sought work availability 
for work in Reference Week. 
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W SECONDARY ACTIVITY 
Did this person do anything else last week? 

Mad 
Leot.d 	e job Went Radead,. 	 Old 

for 	but not 	 Kset In toh.ntictly 	 notftidi 
Wothed 	*0th 	it work 	 hot... wheat Idle 	0th.. 	sad 

::: :5:: :fi: 	onc 
FOR "W" IN 11 OR 12 ASK 

13. How many h0, did this person work last 

T: :::: :: 	 :::: 	 ::: 

FOR "1" IN 11 OR 12 ASK 
14. For how many months has this person been looking 15. Did this person look 

for work? for full time or part 
Under 1 	1-3 	4-6 	7-12 	13-18 	19 or more time wprk last week? 

Fu ll  
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LABOUR FORCE SURVEY 

QUESTIONNAIRE 

Item 27 (lower riqht hand corner) is the supplementary survey, 
in this case the supplementary for January 1973. 

1. Prim.ry S.mpling Unit 	2. Segment Number 3. Listing Numb., 	4. Un. No. 	5. Surname 	 Omen rain, 	 6. Surv.' 	- 

14u1'1PLeo 	 r I 	- I I I I L LI I I 	II I 	7aQN/73 	 I 
i  I 
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01 
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i-I 
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uJ 
-C 

U., 
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FOR OFFICE USE ONLY 
P,im.ry S.mphng Unit 

I 2 3: 4 5 -6  .7: $ :9 

- 0- 	I 2.: 3 4 5,. ...... 7. 8-- Z9 

0 	I 	- :: '34 :5:: :5: :.7:::5:::9: 

2 ..... . :3. :9:. :7:::5:: :9: 

-......... . :4:: :5:: :: :7:: :9: ::9: 
- Segm.nt Number 

:2:: :3:: ::4:  

Listing Numbs, 
::3: :4:: :6:: :5:: :7:: :5:: :9:: 

:5:: :7:: :8:: :9:: 

:5:: :6::  :7::  :8::  :g: 

Line Numbs, 
:5:: :7:: :6::  :9:: 

20. Doss this person usually work 35 hours or more at his present job? 

21. IF "NO" IN 	Would this person prefer to work 35 hours or more? 
20 ASK 

No 	 V.. 

22. IF "YES" IN 21 ASK 	'-----* Why doesn't this person usually work 
35 hours or more each week? 

I'm flt 	 Want 
Houfloid 	 Ithv.caI 	 to 	 0th.r 

rmpon.bii,t,.i 	d..sb.iIty 	 ,chool 	
-----

- 	lSpscIly h.IowI - 

IF"YES" IN200R'J" IN 11 OR 12ASK - 
23. Why did this person work less than the usual number of hours last week? 	- 

Loot 	Found 
Ott 	lob 	T.inp- 	Wo,k,nq 	0th.. 

Bad 	 Public 	LabOur 	 dunrq 	dunn. 	t'V 	Won- 	(Spscty 
tIn.. 	a..th.. V.cation 	holiday, 	dlute 	 ousk 	w,.k 	layoff 	tim. 	aCco,) 

24. MAJOR ACTIVITY 
What was this person doing the week ending............ 

Had 
LOOhod 	a lob 	P,tmt.n.ntty Wint 	Ret,o,do. 

for 	but out 	un.bI. 	 Klein to 	naluntanly 
Wothad 	0mb 	at oath 	50 *0th 	hOUW icIsool 	idle Other 

:W: 	:: 	:J:::]J:: 	:f: :5:: 	:: OTW 
25. SECONDARY ACTIVITY 

Did this person do anything eln that week? 

Had 
Lookad 	1 mb Went 	R.timd or Did 

for 	hot not 	 ticS to 	tatuntariiy ,tothIn5 
Worked 	work 	,twoth 	 hot.se ichool 	idle DiP,.. 	on 

:+4:::5:: :: IDTW 

26. Was this person interviewed? 
7. ASK FOR PERSONS WITH "V(' OR ".r' IN 11 OR 12 

Besides the job with 	read name in 16) - - - 
A. 	Did this pent. work Ito job with any other imploy., No ye. 	(I 

lincintling ..lf.n,ploymantl lest w,riil [::: to c 
B. ... Did this person tine a lob with any oihel employ,r 

iiricludtngsoll.mpioymo,l(aI which hedid not work last w.eI.t END HERE] 

Fli) C . ... Was this Ottt.n job do. TO Cit$flflf employ,,, list wrek 1 HEREI 
REFERRING TO THIS PERSON'S OTHER JOB (NOT THE ONE IN 161 

0. 	How mine noon dtd thi, person werkst this other job itt wwh' 

0 	74 	5-9 	10-14 	Ib-19 	20-24 25-30 	3tnr mote 

h 	 this person breu woeking at thu ntis;, jobt 
Lnslh,nl month 	1r) 	ArE. 	 7 .  Q.t 	More 5ttgn I3mon,h, 

To wt'.t runt no woile., 00 thu peso. belong on this otter mlii 
WOR KE 0  FOR  01 HERS 	 OWN BUSINESTFARMOR Pulr)iF5510N 

Lluuui..d Win,,,, 
Paid inuoke, 	leanly work.. 	 W,tlipicd Felt, 	lied help 

0 	hi what •.itti,si.y cur hu,tuuue 	1  thur eon, lit' 

RECORD BOTHEMPLOYERAND INDUSTRy_lNä1 

I OL  
I 	 FOR OFFICE USE ONLY 
_p_: -- p 	3 	:4. 	 51 5 	7: :8 	9: 

28. Make comments on all vague, difficult or unu$uI $itudtmons 
If non-interview,  enter reason 

::a: 	::: 	:4: 	::: :: 	::7:  

7. Sex 8. Marital Stetus 
M. id 

SInia ..torsd  

LR.Istionship to H..d of Household 

So., or Sen-in-i... Other 
H,ad WIt, dat4tter Diultt.r'in-l.w miItit -!!i!!r 	liopleyss 0th.. 

10. Age 

:0:: ::1:::2:: :3:: 	:4.::  

What did this person do mostly lest week? 
Had 

Loolild a job Pwt.an.ntly 	 W,nt R.tlntd 
 or for 	hot not 	unable 	 Kay, 	to 	not,nla.tly 

Worintd 	work at wail. 	to *0th 	house 	Witool 	idle 	0th,. 

	

:J:: 	:J:: 	 :H:: 	:5:: 	:fi: 	1W 

FOR'W"."L'OR"J"IN 11 OR 12 ASK 
16. For whom did this person work? name of firm, government agency  or person - 

17. INDUSTRY In what kind of business or industry did this person work? 

18. OCCUPATION What kind of work did this persc., do in this industry? 

19. To what class of worker did this person belong? 	 - 

WORKED FOR OTHERS 	 OWN BUSINESS, FARM OR PROFESSION 

Paid 	Unp..d 	 With 	 Without 	 - 
wS*.. 	faotoi'v wO.k 	 paid h.4p 	 p.d itaip 

FOR 1-34 HOURS IN 13 OR ",r IN 11 OR 12 ASK 

11. MAJOR ACTIVITY 	 ACTIVITY LAST MONTH 	- - -- -- - 	 - 
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