
Special 
Surveys 
Program 

Programme 
des enquêtes 
spécia les 

Statistics 	Statistique 
Canada Canada 

/ 

Canadg 



I 

'p 
I 
I 

I 

q 

I 

I 
I 



I 
I 
1 
I 
I 
p 
1 
I 
I 
I 
I 
I 

T H E S U R V E Y OW WORK REDUCTION 

MICRODATA DOCUMENTATION 

A N D 

U S E R S G U I D E 

• 	TATØTIC5 BTATIST!QU 

CANADA CANADA 

j 26 	1993 

LIOAR 

STATISTICS CANADA 

Prepared by: 

A. Raining 
C. Tryon 
S. Buchanan 

DECEMBER, 1985 

I 



I 
I' 
I 
I 
I 
I 
I 
I 
I 

Ll 
I 
I 
I 
I 
I 
I 

I 



I 

I 
THE SURVEY ON WORR REDUCTION 
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INTRODUCTION 

The attached package was designed to enable interested 
users to access and manipulate the microdata file for the 
1985 Survey on Work Reduction. Although the package 
contains detail sufficient to satisfy most questions, 
further information may be obtained from the following: 

The Special Surveys Group 
Household Surveys Division 
Statistics Canada 
3C3 Jean Talon Building 
Tunney's Pasture 
Ottawa, Ontario 
K1A 0T6 
Attention: Anne Haining or 

Scott Buchanan 
(613) 990-9478 
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I 
2. 	SURVKY OBJECTIVES 

The Survey on Work Reduction was conducted by Statistics 
' 

	

	Canada in conjunction with the Conference Board of 
Canada. Funding for this survey was provided by Finance 
Canada, Labour Canada and Employment and Immigration 

I 	
Canada. 

The objectives of the survey were: 

to estimate the hours of work that would be made I -  
available by voluntary reduction in work by employed 
labour force participants, excluding the self employed; 

I - to determine whether those who voluntarily reduced their 
work-time would use the extra time in activities that 
would have an impact on the availability of employment; 

I - to determine which is the primary factor of 	interest in 
reduced work-time: 	dissatisfaction with work, 	the 
weight of other responsibilities, 	or the attractiveness p of other activities; 

- to determine preferences for various reduced work-time 

I patterns 	(for example, shorter work-day, shorter 
work-week, 	or to work fewer years); 

I -  to determine what regional, occupational, income or 
other demographic characteristics are associated with 
preferences for increased work-time. 

I 
I 
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I 
POPULATION 

The Survey of Work Reduction questionnaire was asked of 
civilian, non-dnstitutional household members throughout 
Canada; who were 1) 18 years of age and over; and 2) paid 
employees as of June 1985. Residents of the Northwest 
Territories, the Yukon and Indian Reserves were excluded. 
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4. 	SURVEY DESIGN 

I The 'Survey on Work Reduction' was conducted as a 
supplementary survey on the Canadian Labour Force Survey 

I 	(LFS) of 3une 1985. Hence, the survey design is based on 
the LFS frame and sampling procedures. This section 
provides a brief overview of the methodology of the LFS, 
as well as highlighting those aspects of the survey design 

I 	particular to the Survey on Work Reduction. 

	

4.1 	LFS Population 

The following groups of persons are excluded from the LFS: 

- residents of the Yukon and Northwest Territories; 

-

armed forces personnel; 

- residents of Indian reserves; 

- inmates of institutions; 

- foreign diplomats. 

These exclusions represent approximately 2% of the 
Canadian population. Since these groups of persons are 
excluded from the LFS, they are implicitly excluded from 
the Work Reduction Survey. 

As well, the LFS includes in its population only those 

I 	persons 15 years of age and older. In sampled households, 
however, demographic information is collected from all 
household members regardless of age. Therefore, while 

I 	children are not included in the LFS, they are included in 
the LFS frame and can form the target population for 
supplementary surveys. 

I 
I 
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4.2 	LFS Survey Design 1  

The LFS is a multi-stage area sample which is based upon 
information from the 1981 Census of Canada. It has 
recently been redesigned to reflect the changes in 

I 	population characteristics shown by the 1981 Census and to 
respond to changes in information needs. Basically, the 
sample consists of three main parts: self-representing 

I 	units (SRUs), non-self-representing units (NSRIJs), and 
special areas. Each of these parts is discussed 
separately below, following a brief discussion of the 

I stratification. 

Stratification in an area frame is basically a process of 
classifying (usually compact) area units into certain 

I 	collections called strata. Each of the ten provinces in 
Canada is divided into a number of economic regions 
(ER'S). An ER has areas of similar economic structure 

I 	formed on the basis of recent information and is stable 
over a period of time. These ERs are treated as primary 
strata and further stratification is carried out within 
the self-representing and non-self-representing parts 
independently in each ER. 

This stratification is carried out using the following 

I 

	

	methods: 1)using an optimization procedure which forms a 
prespecified number of strata, each of which is 
homogeneous with respect to up to 17 Census 

I 	characteristics, (labour force, dwelling and population 
related variables); 2) using simple geographic criteria; 

A detailed description of the old design is available in the 

I Statistics Canada publication entitled Methodology of the 

Canadian Labour Force Survey 1976 (catalogue 171-526). 

A description of the redesign can be found in the paper 

I 

	

	
M.P. Singh, J.D. Drew and C.H. Choudry, "Post '81 Censal 

Redesign of the Canadian Labour Force Survey't, Survey 

I Methodology A Journal of Statistics Canada, December 1984 

(Catalogue No. 12-01, Vol. 10, No. 2). 

I 
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or 3) using the optimization procedure with a constraint 
that geographic contiguity be maintained within strata. 

4.2.2 	Self Representing Units (SRUs) 

I The self-representing part of the sample comprises those 
cities whose population exceeds a certain predetermined 

I 	value, this value varying from region to region. 2 	Some 
cities with population less than this lower limit are also 
classified as SRtJs, in cases where they possess unique 
labour force characteristics. Within all SRtJs, the sample 

I 

	

	is selected independently so that each of them is 
represented in the survey by a sample of its own 
population and hence, the name 'self-representing'. Three 

I 	different stratification schemes are used depending on the 
size and composition of the SRU. The larger SRU5 are 
subdivided geographically into 'super-strata', within 

' 	which non-geographic strata are formed using the 
optimization procedure. In the smaller block-faced SRtJs, 
these optimal non-geographic areal strata are formed 
directly. In the non-block-faced cities with considerably 

P 

	

	less scope for stratification, simple geographic strata 
are used. 

I 	Within each stratum, a sample of clusters (normally a city 
block or block-face) is selected by a sampling procedure 
known as the random group method. Clusters are randomized 

I 	
and assigned to groups and then within each group a 
cluster is selected with probability proportional to the 
number of dwellings contained in it. Generally, six 
clusters (and in some cases 12 clusters) are selected from 

I each stratum. 

The second and final stage of selection in the SRUs is the 

I 	systematic selection of dwellings within selected 
clusters. This is done by first obtaining a listing of 
the dwellings in each cluster and then performing the 

I 
2 SRtJ's are defined as cities giving a minimum sample yield of 5 

I dwellings. The minimum city size, therefore, varies due to the 

p
difference in sampling ratios from region to region. 

£ 
I 



I 

4 
I 
I 
I 
I 
I 
I 
I 

67, 
I 
I 
I 
I 
I 
I 
I 
I 
I 



I 
I 

selection. On average, approximately 4-5 dwellings are 

I 	selected from a cluster in block faced areas and 6-8 
dwellings in non-block-faced areas. Basic demographic 
information is obtained for all permanent residents of the 

I 	household and LFS questionnaires are administered to all 
individuals 15 years of age or older, within a selected 
household. 

In the 17 largest self-representing units, a special 
selection is made of large apartment buildings (30 or more 
units and 5 or more stories) to improve the 
representativeness of the sample and to reduce the 
variance of the sample estimates. The sampling procedure 
for the apartment sample is similar to that of the regular 
sample, each apartment building constituting a cluster. 

4.2.3 	Non-Self--Representing Units (NSRUs) 

The NSRUS are the areas outside the SRUs containing rural 
portions and small urban centers. Before discussing the 
selection stages used in the NSRUs, it is necessary to 
briefly describe the two methods of stratification and PSU 
formation. 

In economic regions with sufficient NSR urban and rural 
populations (70% of the ERs), separate urban and rural 
strata are set up. Stratification is done using the 
optimization procedure separately within urban and rural 
portions. Each stratum of an NSRU within an economic 
region is delineated into a number of primary sampling 
units (PSUs). The delineation is done using a modified 
version of the optimization procedure used for 
stratification, so as to form similar rather than 
dissimilar groupings, each representing the stratum in 
which they are located with respect to the census 
characteristics. 

In the remaining 30% of economic regions which do not have 
sufficient NSR urban and rural population for explicit 
urban/rural stratification, strata are formed using the 
optimization procedure and PSUs are formed in such a way 
as to represent the stratum with respect to the census 
characteristics and the urban/rural population split in 
the stratum (according to 1981 census figures) . Within 
those PSUs selected for the sample, urban and rural 
portions are sampled independently. 
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I 
Two to four PSUs are selected in each stratum. Urban 

I 	areas (selected urban PStJs or urban portions of selected 
PSUs where explicit urban/rural stratification was not 
done) are further subdivided into clusters, a cluster 

I 	being a well-defined area with boundaries recognizable 
both on maps and in the field. A number of clusters are 
selected from each group using systematic sampling with 
probability proportional to the number of households in 

I it. Dwellings are systematically selected within selected 
clusters. From selected rural areas (consisting of nearby 
rural census enumeration areas or EAs), secondaries (EAs) 

l and dwellings are selected as described for urban areas. 

It should be noted that in Prince Edward Island, due to 

I 	the high sampling levels required to produce estimates 
with the desired levels of reliability, a less clustered 
design has been adopted. Geographic strata are formed 
within which a two stage sample of clusters and dwellings 

I is selected. 

P 4.2.4 Special Areas 

In addition to the SRUs, a small proportion of the [IFS 

I 	
population is found in institutions such as hospitals, 
schools, hotels, on military establishments, in remote 
areas, etc. Because the labour force characteristics of 
people in these institutions are unique and because some 

I 	of these areas are not regularly accessible to [IFS 
interviewers, they are handled by the special area frame, 
which for sampling purposes is divided into the following 

I 	strata: military establishments, hospitals and other 
institutions, and remote areas. It may be noted that only 
the civilian population living on military establishments 

I 	
is included in the survey and that in the case of 
institutions, inmates of the institutions are not included 
in the survey. 

I 	The special areas are sampled in three stages. The first 
stage units correspond to census enumeration areas and are 
selected systematically with probability proportional to 

I 	size, the eligible labour force population as of the 1981 
census being the size measure. Subsequent stages of 
sampling are clusters and households, as described earlier. 

[1 
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I 
I 	

Saaple Rotation 

Each household in the LFS sample remains in the sample for 
a period of six consecutive months. After the sixth 

I 	month, the household 'rotates out' of the sample and is 
replaced by a new household. One-sixth of the sample is 
rotated out in this manner each month and a new sixth is 

I 	brought in to replace it. This rotation, as it is called, 
is done primarily to minimize the non-response that might 
occur if respondents were asked to remain in the survey 
for a longer period of time. The rotation procedure is 

I 

	

	designed in such a way as to effectively divide the whole 
sample into six equally representative parts. This 
facilitates subsampling of the LFS sample. 

4.4 	Work Reduction Survey Design 

I The Work Reduction Survey was conducted on a subsample of 
the June 1 85 LFS sample. Three of the six LFS rotations 
were used as follows. All employed paid workers 18 years 

P 	of age and over in rotation groups 3, 4 and 5 who were not 
going to school in the fall were included. This sampling 
resulted in the selection of about 25,000 individuals. 
Non-response lowered the effective sample take to 15,830. 
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I 
5. 	COLLECTION 

I The data collection was done using a rnai1out/ailback 
methodology at the time of the June 1985 Labour Force 
Survey. Most of the Labour Force variables relate to the 

I 	reference week of June 16-22, 1985. A separate 
supplementary document was mailed to each eligible 
respondent in the household. 
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I 
6. 	PROCESSING 

I Data entry was completed in the Statistics Canada regional 
offices using the mini computers situated there. 

I 	Following capture, the data was subjected to validation, 
edit and correction procedures. 

Partial non-response to the SWR was identified by 

I subjecting the raw data to an exhaustive computer edit. 
Records with data missing were assigned a non-response 
code or in some cases imputed from another area on the 

I questionnaire. 
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7. 	DATA OUTPUT 

I 	The Conference Board of Canada will publish a preliminary 
analysis of the results in February 1986. 
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8. 	ESTIMATION 

	

8.1 	Basic Principle 

I 	The principle behind the estimation procedure in a 
probability sample such as the LFS is that each person in 
the sample 'represents', beside himself or herself, 

' 	several other persons not in the sample. For example, in 
a simple random sample of 2%, each person in the sample 
represents 50 persons in the population. 

I For the LFS, the file created for tabulation purposes 
contains one record per person in the sample. Each record 
contains all labour force and demographic characteristics 

I 	concerning selected individuals. Instead of physically 
duplicating the sample record according to the number of 
persons that record represents, an overall weighting 

I 	factor is placed on each record. The weighting factor 
refers to the number of records that a particular record 
represents in order to obtain population estimates. For 

P 	
example, if the number of persons employed in 
manufacturing is to be estimated, it is done by selecting 
the records referring to those persons in the sample with 
that characteristic and summing the weights entered on 

I those records. 

In a probability sample, the sample design itself 

I 	determines weights which may be used to produce unbiased 
estimates. Each record may be weighted by the inverse of 
the probability of selecting the person to whom the record 
refers (in the example of the 2% random sample, this 

1 	probability would be 0.02 for each person and the records 
could be weighted by 1/0.02=50). This may be called the 
simple estimate. 

I Since the Work Reduction Survey used a subsample of the 
LFS sample, the derivation of weights for the survey 

I 	records is closely tied to the weighting procedure used 
for the LFS. The LFS weighting operation is described 
briefly below. 

	

8.2 	LFS Weighting 

f In the LFS, the final weight attached to each record is 
the product of the following factors: the basic weight, 
the cluster sub-weight, the balancing factor for 

I 
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non-response, the rural-urban factor, and the 
subprovincial and the province-age-sex ratio adjustment 
factors. Each is described below. 

Basic Weight 

The basic weight is essentially the inverse of the 
probability that the individual is selected in the sample. 

Cluster Sub-Weight 

The cluster delineation is such that the sample take 
increases very slightly with moderate growth. As well, 
substantial growth can be tolerated in an isolated cluster 
before the additional sample represents a field collection 
problem. However, if growth takes place in more than one 
cluster in an interviewer assignment, the cumulative 
effect of all increases may create a problem. In clusters 
where substantial growth has taken place, sub-sampling may 
be resorted to as a means of keeping assignments 
rnanagable. The cluster sub-weight represents the inverse 
of this sub-sampling ratio in clusters where sub-sampling 
has occurred. 

Non-Response 

Notwithstanding the strict controls in the LFS, some 
non-response is inevitable, despite all the attempts made 
by the interviewers. The LFS non-response rate is 
approximately 5%. For certain types of non-response 
(temporarily absent, refusal), if the previous month's 
data is available, it is imputed for the non-responding 
record. 

In other cases non-response is compensated by dividing the 
sample into geographic balancing units. The weight of 
each responding record is increased by the ratio of the 
number of households that should have been interviewed, 
divided by the number that were interviewed. This 
adjustment is based on the assumption that the households 
that have been interviewed represent the characteristics 
of those that should have been interviewed. If this 
assumption is not true, the estimates will be somewhat 
biased. 
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I 
I 8.2.4 	Rural-Urban Factor 

In NSRUs without sufficient rural and urban population for 
explicit urban. and rural strata to be formed, each primary 

I 	sampling unit (PSU) is composed of both urban and rural 
parts. Information concerning the total population in 
rural and urban areas is available from the 1981 census 

I 	for each PSU as well as for each economic region (a 
geographically contiguous subprovincial area). Using the 
selected PSUs only and dividing their 1981 rural or urban 

' 	population by the known probability of selection a 'simple 
estimate' of the 1981 rural or urban population is 
obtained for each economic region (ER) in which explicit 
urban/rural stratification is not done. Comparison by ER 

I 	with the actual 1981 rural or urban census counts 
indicates whether the selected PSUs over- or 
under-represent the respective areas. The ratio of the 

I 	actual rural-urban counts is divided by the corresponding 
estimates. These two factors are computed for each 
relevant ER and are used in the form of ratio 

' 	adjustments, They are computed at the time of selection 
of the PSUs and are entered on each sample record 
according to the appropriate area (rural or urban) of the 
NSRU. Changes in these factors are incorporated at the 

I time of PSU rotations. 

I 8.2.5 	Subprovincial and Province-Age-Sex Adjustaents 

By applying the previously described four weighting 

I 	factors, a valid estimate could be derived for any 
aggregates for which information is collected by the LFS. 
In particular, estimates of the total number of persons 
aged 15+ in subprovincial regions comprised of 67 

I 	individual or combined economic regions and 24 large 
cities (census metropolitan areas) as well as in 
designated age-sex groups in each of the ten provinces are 

I 	produced. Independent estimates are available monthly for 
the totals in each of these classes by projecting forward 
the 1981 Census counts. A 'raking ratio' procedure is 
applied in which two ratio steps are repeated or iterated 

1 	until both the subprovincial and province-age-sex totals 
are satisfied. In each iteration, first the 
subprovincial, and then the province-age-sex adjustment is 

I 	done. Beginning the procedure with the weights produced 
as the product of the first 4 factors, for each adjustment 
and within each class the independent estimate is divided 

I 
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by the sum of the weights and this factor is applied to 
the weights on records in that class. After these 

' 	repeated adjustments have been made, the estimated 
aggregates will agree with the projected census counts for 
each classification. 

8.3 	Supplementary Survey Weighting 

I The principles of the calculation of weights for the LFS 
itself and for supplementary surveys are identical. 
However, modifications are usually necessary for three 

I reasons: 

(1) The supplement is often conducted using only a 

I 

	

	sub-sample of the full LFS (e.g. 3 out of 6 rotation 
groups in the case of the Work Reduction Survey). 

I 	(2) The non-response of the LFS and the supplement 
differ. For example, a household may answer the LFS 
but refuse the supplement. A more common situation 
is when the household cannot be interviewed at all, 

P 	but the LFS data can be 'imputed' from previous 
month's data. This shows up as a 'response' to the 
IJFS and a 'non-response' to the supplement. 

1 	(3) Because of the sub-sampling and differential 
non-response, the distribution of the supplementary 

I 	
survey sample, by province, age and sex, may be 
different from that of the LFS. Hence, population 
estimates from the supplementary survey data would 

I
not necessarily match projected census counts. 

The m ethod adopted to account for the first two 
differences is to adjust the LFS sub-weight (the product 

I 	of the first four factors in the LFS weight) on those 
records in the supplementary survey. Using the LFS file, 
the sum of the sub-weights for all records in a particular 
geographic area, provides an estimate of the population of 
that area. The sum of the LFS sub-weights of 
supplementary survey records over the same area, will be 
lower than the aforementioned sum due to the sub-sampling 

I 	and differential non-response of the supplementary 
survey. A new sub-weight is devised for the supplementary 
survey records by adjusting their LFS sub-weights by the 

I 	ratio of the first sum to the second sum. For any 
particular geographic area, the adjustment factor can be 
expressed as follows: 

I 
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sum of LFS sub-weights for all LFS records 

I 	 sum of LFS sub-weights for the subset of LFS 
records in the supplement 

I 	Ideally, the geographic area used in the adjustment should 
be the same as that used for the LFS non-response 
adjustment. However, subsampling often makes the number 

' 	of supplementary survey records in these areas too small 
to allow for smooth adjustment. For supplementary 
surveys, these geographic areas are generally combined to 

I 	
form larger areas. 

The province-age-sex ratio adjustment is conducted in a 
similar fashion. Projected census population counts are 

I 	available for each of 180 province-age-sex age 
classifications. The sum of the adjusted sub-weight 
(described above) for supplementary survey records 
represents the survey estimate of the population for each 
classification. For each classification, the adjusted 
sub-weight of supplementary survey records is adjusted by 
the following ratio: 

P projected census population count 
sum of adjusted sub-weights for records in the supplement 

I In each province, for those classifications oof age and 
sex, the population estimates produced by the 
supplementary survey will agree with the projected census 

I counts and with similar estimates produced from the LFS. 

I 8.4 	Types of Estiates 

Two types of estimates are generally possible: 

I 	qualitative estimates (estimates of counts or proportions 
of people possessing certain characteristics) and 
quantitative estimates (estimates of total or average 
amounts). It should be noted that the data on the Survey 

I on Work Reduction microdata tape is primarily qualitative 
in nature. 

Qualitative Esti*ates 

Qualitative estimates are estimates of the number or 
proportion of the surveyed population possessing certain 
characteristics. The number of paid workers 18+ in Canada 
interested in taking a cut in pay for more time off is an 

1 	8.4.1 
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example of this type of estimate. These estimates are 
readily obtained by summing the final weights of the 

I 

	

	supplementary survey records possessing the 
characteristics in question. 

I 8.4.2 Quantitative Estimates 

l 	

A few variables on the Work Reduction microdata tape are 
quantitative in nature (number of children, number of days 
of paid vacation, etc.) From these variables, it is 
possible to obtain such estimates as the total number more 

I 	hours employed paid workers 18+ would like to work per 
week. For a survey record possessing the particular 
characteristics, the final weight is multiplied by the 

I 	quantitative variable (number more hours); these products 
are then summed over survey records with the 
characteristics of interest. 

I Quantitative estimates can take the form of averages or 
proportions. 	The average number of children less than 15 
years of age which people who expressed an interest in 

P work sharing have at home is an example of this type of 
estimate. 	Both averages and proportions are of the 
following 	ratio 	form: 

I est (AVE. 	or 	PROP.) 	= X 

I In the case of averages, 	the numerator 	(X) 	is a 
quantitative estimate of the total of the variable of 
interest. 	The denominator 	(Y) 	is the qualitative estimate 

I of the number of participants. 	The two estimates are 
derived independently, as described above, and then 
divided. 	The same procedure is applied for estimates of 
quantitative proportions where both numerator and I denominator are quantitative estimates. 

85 	Weighting Policy 

Users are cautioned against releasing unweighted tables or 

I 	any analysis based on unweighted survey results. Since 
the Labour Force Survey is not a simple random sample, nor 
is the Survey on Work Reduction, it cannot be considered 
to be representative of the surveyed population unless the 
appropriate weights are applied. Unbiased estimates are 
only obtained with the application of the weights. 

I 
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I 
For further documentation concerning estimation procedures I 	for LFS supplements users may contact: 

Census and Household Survey Methods Division 

StatisticsCanada 
 

Jean Talon Building 
3rd Floor, 	Area C 

Tunney's Pasture Ottawa, Ontario 
K1A 0T6 
Attention: 	Ms. 	C. 	Tryon 
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9. 	RELEASE POLICY AND DATA RFLIABILITY 

Users are required to apply the following guidelines 
before releasing any data derived from the Survey on Work 

U 	Reduction. With the aid of this policy, users of 
rnicrodata should be able to produce currently unpublished 
figures in a manner consistent with the established policy 
for rounding and release of Labour Force Survey and Labour 

I 	Force Supplementary Survey data. The guidelines can be 
broken into two sections - sampling variability policy and 
rounding policy. 

	

9.1 	Sampling Variability Policy 

I The estimates derived from this survey are based on a 
sample of households. Somewhat different figures might 
have been obtained if a complete census had been taken 

I 	using the same questionnaires, interviewers, supervisors, 
processing methods, etc. as those actually used. The 
difference between the estimate obtained from the sample 

P 

	

	and the results from a complete count taken under similar 
conditions is called the sapling error of the estimate. 

I 	Although the exact sampling error of the estimate, as 
defined above, cannot be measured from sample results 
alone (otherwise a survey would be unnecessary), it is 
possible to estimate a statistical measure of sampling 

I 	error, the standard deviation, from the sample data 
itself. Using the standard deviation, confidence 
intervals for estimates (ignoring the effects of 

I 	non-sampling error) may be obatined under the assumption 
that the estimates are normally distributed about the true 
population value. The chances are about 68 out of 100 

I 	that the difference between a sample estimate and the true 
population value would be less than one standard 
deviation, about 95 out of 100 that the difference would 
be less than two standard deviations, and virtual 

I 

	

	certainty that the difference would be less than three 
standard deviations. 

I 	Because of the large variety of estimates that can be 
produced from a survey the standard deviation is usually 
expressed relative to the estimate to which it pertains. 
The resulting measure, known as the coefficient of 
variation of an estimate is obtained by dividing the 
standard deviation of the estimate by the estimate itself 
and is expressed as a percentage of the estimate. Before 

I 
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I 
releasing and/or publishing any estimates from this 

I 	micro-data tape, users should determine whether the 
estimate is releasable based on the guidelines below: 
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4. Not for 

I Release 

I 

(i) 33.4% 
(ii) any estimate 
of less than 4,000 
(after rounding) 
regardless of c.v. 

I 

3 Restricted 	25.1 to 33.3% 

- 22 - 

ALPHABETIC POLICY STATEMENT 
INDICATORS 

A Estimates can be 
B considered for 
C general unrestricted 
D release. 	No special 
E notation 	is required, 
F although the 

alphabetic indicators 
at 	left are suggested. 

C Estimates can be 
considered for 
general unrestricted 
release but should be 
accompanied by a 
warning of high 
sampling variability 
associated with the 
estimates. 	Such 
estimates should be 
identified by the 
letter G 	(or some 
other similar 
fashion) 

H Estimates can be 
considered for 
general unrestricted 
release only when 
sampling 
variabilities are 
obtained using exact 
variance calculation 
procedure. 

J Estimates cannot be 
released in any form 
under any 
circumstances. 	In 
statistical 	tables, 
such estimates should 
be deleted. 

I 
I 	TYPE OF 

ESTIMATE 

I 	1 Unqualified 

I 
I 
I 	2 Qualified 

I 
I 
1~1  
I 

COEFFICIEIIT OF 
VARIATION (IN %) 

00 to 0.5% 
0.6 to 1.0% 
1.1 to 2.5% 
2.6 to 5.0% 
5.1 to 10.0% 

10.1 to 16.55 

16.6 to 25.0% 
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9.2 	Esti.ates of Variance 

I 	
9.2.1 	Crude Sampling, Variability Tables for Qualitative Estimates 

Derivation of sampling variabilities for each of the 
estimates which could be generated from the Work Reduction 

I 	Survey would be an extremely costly procedure, and for 
most users, an unnecessary one. Consequently, crude 
measures of sampling variability in the form of tables 
have been developed for use. However, only estimates 

I 	falling into the unqualified or qualified range may be 
released when sampling variability is obtained in this 
manner. The tables are included as Part 11 of this 
documentation package. 

There are individual tables for each of the provinces, the 

I 	Regions and Canada as a whole. The following rules should 
enable the user to determine approximate coefficients of 
variation from the tables for qualitative estimates of 
aggregates (totals), percentages, ratios, differences and 
differences of ratios based upon population attributes 
(e.g. the number of women interested in work reduction) 

I Rule 1 3  Estimates of Aggregates (totals) 

The coefficient of variation depends only on the size of 

I 	the estimated aggregate itself. Locate the estimated 
aggregate in the left-most column of the table (headed 
'Numerator of Percentages') and follow the asterisks 
across to the last figure encountered (under the heading 

I 

	

	'Total'). This figure is the estimated coefficient of 
var i at i on. 

I 
The coefficients of variation are derived using the variance 

formula for simple random sampling, incorporating design 

effect. The design effect is defined as the ratio of the 

variance of an estimate from the LFS design to the variance 

from a simple random sample of the same size. 
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Rule 2. Estlates of Percentages 

I The coefficient of variation of an estimated percentage 
depends on the size of the percentage and the size of the 

I 	total upon which the percentage is based. Estimated 
percentages are relatively more reliable than the 
corresponding estimates of the numerators of the 

I 	
percentages, particularly if the percentages are 50 
percent or more. (Note that in the tables the cv's drop 
in going from left to right) 

I TO estimate the cv of percentage, reference should be made 
to the percentage (across the top of the table) and to the 
numerator of the percentage (down the left side of the 

I 	table). The intersection of the appropriate row and 
column give the coefficient of variation. 

I 	
Rule 3: Ratios 

In the case where the numerator is a subset of the 
denominator, the ratio should be converted to a percentage 

p and Rule 2 applied. 

In the case where the numerator is not a subset of the 

I 	denominator, the coefficient of variation of the ratio of 
two estimates is approximately equal to the square root of 
the sum of squares of each coefficient of variation 
considered separately. That is, the coefficient of 

I variation of a ratio: 

R = X 

I 
is cv (R) = 	cv(Y)2 

I Rule 4: Differences 

The standard deviation of a difference between two 

I 	estimates is approximately equal to the square root of the 
sum of squares of each standard deviation considered 
separately. That is, the standard deviation of a 

I difference: 	

d =X - 

I is 	sd(d) = fl 	+ (Y.cv(Y)] 2  

The coefficient of variation of d is approximately: 

I 
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I 
I cv(d) = 

I 	This formula is accurate for the difference between 
separate and uncorrelated characteristics but is only 
approximate otherwise. 

I Rule 5: Difference of Ratios 

In this case, Rules 3 and 4 are combined. The cv's the 

I 	two ratios are first determined using Rule 3, and the cv 
of their difference is found using Rule 4. 

1 	9.2.2 	Sampling Variability for Quantitative Estimates 

variability estimates for quantitative In order to provide 
(non-attribute) type variables, 	special tables would have 
to be produced. Since the variables on the 	'Survey on 
Work Reduction' microdata tape are primarily qualitative 
in nature, 	this has not been done. 	As a general rule, 
however, the cv of a quantitative total 	from this file 
will be larger than the cv of the corresponding 

qualitativeestimate 
(i.e. 	the number of persons 

contributing to the quantitative estimate), 	but usually 
less than twice the size. 	If the corresponding 
qualitative estimate is not releasable, 	the quantitative 

total 	
will 	not be. 

For ratios (averages, proportions) where there is a strong 

I 	relationship between the numerator and the denominator, a 
reasonable approximation to the coefficient of varation is 

cv (ratio) = max [cv(nurrierator), cv(denominator)]. 

9.3 	Rounding Policy 

In publishing or releasing data, users should attempt to 
follow the Statistics Canada rounding policy in order to 
be consistent with similar estimates released by 
Statistics Canada. Otherwise, the rounding technique used 
should be documented in data to be released. The 
following are guidelines relating to rounding. Additional 
information can be obtained by contacting Statistics 
Canada. 
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9.3.1 	GuIdelines 

Estimates are to be rounded to whatever power of 10 is 
appropriate for the type of estimate using normal rounding 

I 	(described below). For example, in the tSurvey  on Work 
Reduction' qualitative estimates of the numbers of persons 
would be rounded to the nearest thousand. It is unwise to 
release unrounded estimates, as they imply greater 

I precision than actually exists. 

As a general principle, estimates (e.g. sums, differences, 

I 	ratios and percentages) should be computed using unrounded 
aggregates (i.e. carrying the four decimal places in the 
record weights) or on aggregates rounded to units. For 
example, percentages should be computed from components 

I 	rounded to units, and then rounded themselves to one 
decimal using normal rounding. If percentages calculated 
on aggregates rounded to thousands are released, this fact 

I should be documented in providing the results as they may 
disagree with corresponding percentages obtained directly 
from Statistics Canada. 

	

9.3.2 	Noral Rounding 

I n normal 	rounding, 	if the first or only digit to be 
dropped is 	0 to 4, 	the last digit 	to be retained is not 
changed. If 	the first or only digit to be dropped is 5 to 
9, 	the 	last digit to be retained 	is raised by one. 	For I example, the number 8499 rounded to thousands would be 8 
and the number 8,500 rounded to thousands would be 9. 
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Survey on Work Reduction 
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3-5400--I39 25-3-85 Ts/C1-IG 5102560-1 

r 
Dear Respondent. 

Jn.rnployni.nt and the stiaring of jotw to help more people get wOrk 
are top4cs freguently in the news today Some people think that there 
would be more jobs for the unemployed if employed Canadians were 
wIiflg to WOrk less. 

To deteimiria this. Statistics Canada is asking you to Il out this ques-
tionnaire Your answers WI help the Conference Board of Canada. S 
pnvate. non-profit research organization, to decide if uriarnployment 
could be reduced if some people Worked less. 

in this iurvsy, you WI be asked If you would Ike to work more or less 
than you do now If you want to work less, you WI be asked how you 
would change your work. i.e.. would you want to 

• work shorter days or weeks. 

• take more time off every yew or every few years. 

• retire early? 

IF YOU WANT TO REDUCE YOUR WORK HOURS, YOU WILL BE 
ASKED WHY. WOULD YOU WANT TO 

• get sway from something you dont Ike at work, 

• take care of other things (chidien. home rsps) or. 

• have time for other things (sports, education, bevel, hobbies)' 

Your responses WI be kept strictly confidenti. and used for statistical 
purposes onty. 

Thank you for your cooperation 

W4STRUCT1ONS 

This questionnaire to be completed by 	 To answer 
the Questions, enter a check in the appropriate cc4* e or e number in the box provided EEl) 
For example the answer 'three would be entered as [IJ Mark your answers clearly As you 
answer the questions, please keep these things in mind 

• We want to know aboul changes you would make to your main job (If you have more tien one job) 

• We went to know stioul changes you would be wIling to make within the next 2 years. 

Please return your completed questionnaire by June 30,1015 in the postage paid envelope provided 
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I, 	I  
I 	L 

4. HOW MUCH OF YOUR INCREASE IN THE NEXT TWO 
YEARS WOULD YOU TAKE AS TIME OFF? 

Aiofmyieese 	 '0 
p- . hall of my rocrease 	 20 

A wriall pl of my me.ee ........ 

• F YOU ANSWERED YES TO QUESTiON 1 OR 3 THEN GO TO OUESTION 5. 
OTHERWISE. TURN TO PAGE 5 AND ANSWER QUESTIONS 9 TO 17. 

-2- 

The I oIIowng Quesbcns are aw working Was time for less pay Auune that you would lose one hou's pay for sactl hot, 
thai you no longer work Pul wother way, you would toes 5% of you pay if you work 5% Issi time 

When you we enswenng the questIons. essisne that you b sth*tlorl stays the wne You lob s.crty or sen,On1 w 
not be .Sf.ct.d You would riot .00wze you chwicss for pi'omoon or pay rsss You wouli't lose you pension or otha 
berieMs 

1. IN THE NEXT TWO YEARS, WOULD YOU TAKE A CUT IN PAY F YOU RECEIVED MORE TIME OFF IN RETu, 

Cidford4 	 1 0 

Llismyhousnow 	 20 	Go 
to 

Yes 10 	No 2 0 	WHY NOT? 	 question 
Not po&ekle in my b 	 0 	3 

Orw 	 '0 

TPw,k aboul how n 	of you pay you could afford to gKv up to work less time RenTter, for every hoLy less you wOr1. 
you would bee one lotes pay,  

Before e'iswervig the neat quesbon, We we some Ilgues to Pis4p you. 

• A week oft a about 2% of a hi work yew (end 2% of you pay);  two weeks would be 4%. VYee weeks WOuld be 6% 

• A half hon.j less per day all week long for a U work year is about 6% of you bme and pay, one hon., aday would 
be 12%: two hoiss a day would be 24% 

• One day off every week all yew kg is about 20% of a hi work yew (end 20% of your pay), two days oft would 
be 40%. two end a half days would be 50% 

• If you worked for 4 yaws at re&ced pay at order to have the fIfth yew oft, you would be reöcsg you pay by 20% 

• Use the Thi below to he( you Pw* aboul these figues. 

A W I you YEARLY EARNINGS we 

in pay of $10,000 $20,000 $30,000 $40,000 $50,000 

2% is n $ 	200 $ 	400 $ 	600 $ 	800 $ 1,000 

400 800 1,200 1,800 2,000 

6% is : 600 1,200 1,800 2,400 3,000 

12% is 1,200 2,400 3,600 4,800 6,000 

20% is 2.000 4,000 6,000 8,000 10,000 

24% is 2.400 4.800 7,200 9,600 12,000 

40% is 4.000 8.000 12,000 16,000 20,000 

50% a 5,000 10.000 15,000 20.000 25,000 

2. WHAT PERCENT OF YOUR PAY WOULD YOU ONE UP TO HAVE MORE TIME OFF? 

I I I%o(pey 	Eeentw2%as 	10121 

3. ANOTHER WAY TO GAIN MORE TIME OFF IS TO TRADE ALL OR SOME PART OF YOUR PAY INCREASE WOULD YOU 
TRADE SOME OF YOUR INCREASE IN THE NEXT TWO YEARS FOR MORE TIME OFF? (FOR EXAMPLE. GAJN 5% MORE 
TIME OFF INSTEAD OF A 5% PAY RAISE?) 

vss'O 	 No 2 0 

I 

I 
I 
I 
I 
I 
I 
I 
I 
p 
I 
I 
I 
I 
I 
I 



I 

J 
I 
I 
I 
I 
I 
I 
I 

q 
I 
I 
I 
I 
I 
I 

I 



I 	 —3- 

i .  5iCRJNG THE AMOUNT OF PAY OR FUTURE PAY P4CREASES you ARE w1uwG TO GIVE UP THERE ARE 
SEVERAL WAYS YOU COU.D TME THE EXTRA TIME OFF BELOW ARE FIVE POSSLE WORK REDUCT()N OPTNS 
CONSIDER EACH ON ITS OWN, NOT BI CO*48*4ATION WTTH OTHER OPTCNS 

A. WOULD YOU BE WLIJ4G TO WORK LESS 'tiME EV!Y DAY? 

Yes 	1 0 No 	10 	OoPartB 

4 
NOW MANY HOURS LESS' 

½ hOt% each day 30 

11½Øuris.chday 40 

2to2½honSSchd.y '0 
3to3½hosss*chday SQ 

4 or more hoU* each day 

4 
B WOULD YOU BE WILLING TO WORK FEWER DAYS EACH WEEK? 

Yes 	'0 No 	20 	Go to Part C 

4 
HOW MANY DAYS LESS? 

½ day each week 

I day each week 40 

Ito 1½ dayS each week 50 

2deyssachweetc '0 
more than 2 days each week 70 

4 
C WOULD YOU BE WILLING TO TAKE MORE TIME OFF EVERY YEAR? 

y• 	'0 No 	2 0 	GotoParlD 

4 
HOW MUCH MORE TIME OFF? 

lweekayear sQ 

2 weeks a year 

3 weeks a year 50 

I monlhayex 60 
23 moothssyear 70 

4.5 months $ year 110 

6 or more months a year . S Q 

0 WOULD YOU BE WJWNG TO TAKE A LONGER PERIOD OF TIME OFF IN A FEW YEARS? 

Yes 	'C) No 	20 	Go to Part E 

HOW LONG A PERIOD? 

upto2months 	. '0 
3-6 months . 10 
711 months 30 

lyearormore 

P 140W MANY YEARS' 

12 years '0 
3.4 years 60 
5-6 years 	 . 70 
7 or more years 60 

E WOULD YOU REDUCE OR GIVE UP FUTURE PAY INCREASES IN ORDER TO SAVE UP TIME TO RETIRE EARLY? 

Yes 	1 0 No 20 

S. HOW WOULD YOU MOST UKE TO TAKE YOUR TIME OFF'? 

	

A 	Won, less time every day? 	 10 

	

B 	Won, f•wr days every  *oell 	 2 0  

	

C 	Teke more tIme off Svry yew'? 	 $0 

	

[ 0 

	Takp a IorW — of bme off in • few 	

' :° 
'0 

	

F 	R,t, swlyl 
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7. BELOW ARE SOME COMMON REASONS FOR WANTING 10 WORK LESS TIME CHECK 140W i4PC) 
ONE IS TO YOU. 

AlG.tswsyfromwotThi&%ea 010 

B) Get ready for retwsment °'O 

ci Prsrve or atuye my hsaith o;Q 010 010 

Di Give others a chance to work 	. 
IOQ 110 

El Keep from beIng Sd off myself 130 140 iso  

F) Care for ctWldren. family ISQ 17 0 "0 

G)Startabusin.0 	 . "0 200 210 

H) Study, taie COI$$eS 220 230 240 

I) Travel 250 260 270 

J) Improve family,  lifi 240 2S0 300 

K)Loolforotherwoflc 	. 
310 320 30 

L) Recover from stress or Jness 340 380 

M) Have time for recreation, sports 370 MO 

N) Do home repas, housework 400 lb 420 

01 Participate in ctnnich activities. reög.on 430 uQ isQ 

P)Runabusirnes*I*sadyown .................. .. 410 laQ 

0) Community acfrvthes. politics 	..................... 410 soo siQ 

R) Spend time with family, fnends 	. 0 50 

SI Hobbies. leisure 550 560 

1) Work at a second paid job "0 "0 soQ 

U)Relax 	 . 
..  60 

Vknprovssociailf. 	. 	 . 0 050 
NO 

W) Do work I now pay others to do 870 "0 690 

X) Other reasons (please expti) 

I. IN GENERAL. WHAT IS THE MOST IMPORTANT REASON WHY YOU WOULD WANT TO WORK LESS TIME' (Check 
one only). 

There is something about my work I don't Ike 	 10 

There are other things I have to do (rs care of chiIen, chores at home, etc.) 	20 

I have other inisrests (sports, educatiOfl, travel, hobbies, etc.) ................ 30 

Other reason, sp.cy 	 40 

-5400- 139 
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0. F YOU CONTINUE TO BE PAID AT THE SAME RATE OF PAY THAT YOU ARE NOW. WOULD YOU WORK MORE 
HOt-iRS FOR MORE PAY? 

Yes 	1 0 	 No 	10 	Go 10 QuestIon 11 

10.  flOW MANY MORE HOURS PER WEEK WOULD YOU WANT TO WORK? 

[_I 	I snt•rhotas 

11.  HOW MANY DAYS OF PAID VACATiON WILL YOU GET THIS YEAR' (Do not ociJit hoday$ such as Good Friday or 
Now Ysar; Dsy 

[T I 	days nter number 04 

12.  OVER THE PAST 12 MONTHS, 140W MANY WEEKS HAVE YOU NOT RECEIVED ANY PAY BECAUSE OF UNEMPLOY- 
MENT. GOING TO SCHOOL. SICKNESS. MATERNY OR SOME OTHER REASON' 

enter number of wes¼s 

13.  ARE YOU A MEMBER OF A UNION OR OTHER GROUP WHICH BARGAINS COLLECTiVELY WITH YOUR EMPLOYER' 

Yes 	'0 	 No 	10 

14.  HOW MANY CHILDREN UNDER 15 YEARS OF AGE DO YOU HAVE AT HOME' 

(enter nnber) 

5o4d 	less
1  

or 

S to ii years Old 	 12 I 	i 	No clf&en isidec 15s1 home 4 0 

12to14yearsold 

15 11, WHICH RANGE IS YOUR ANNUAL INCOME BEFORE TAXES FROM ALL SOURCES' (iijde ricome troni tips wages 
s.aares. commtssons, pensons. mtecesl and rents, etc.) 

Lrder 120.000 	 1 0 	$50000 to $59,999 	60 

120.000 to $29,999 	20 	 $60,000 to 169.999 	60 

$30000 to $39,999 	30 	 $70,000 and over 	1 0 

$40,000 to $49999 	'0 

16 IN WHICH RANGE IS YOUR HOUSEHOLD'S ANNUAL INCOME BEFORE TAXES FROM ALL SOURCES' (Include 
1'cO"e from tips wages. Mlaries. commssons, peosons, rttecut end rents, etc 

under 120.000 	 1 0 	$50000 to $59,999 	60 

$20000 to $29,999 	20 	 $60000 to $69,999 	00 

130.000 to $39,999 	30 	 $70,000 and over 	1 0 

540.000 to 549.999 	40 

I.4AJ'y PEOPLE CONTRIBUTE TO YOUR HOUSEHOLD'S ANNUAL INCOME? 

I 	 one 	 1 0 

three b 
1 	four or more 	 : 

1
. tk 
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ch.((r.) r*clOndU,t(S) 

On rale scurd de* in ., es dwr"rwnwA di cf6, 	W j 
j V*,Ad Cer 	,i 	qjl y &.it rA.a de %wM p0., We d5n*.n 

• Ms Cwi1er* c.s oni un 	•ent prits a Piv 	mor* 

tr an Si! 	demtse Kv Is questim, Statistique Cenade vt* 
demende de mn *b le prasent quesboywa Vas réponses  boermt Is 
Conference Bosd of Carachk un cywgwne di rcterche mA è but non 
iucratif, * det.rmrpr Si Is fV que cert,es pomes csptent di 
VrIsr moms det.ns pou'rW cOrltltuSr a röckjre Is chOrneg 

Doris cotta enqu6ft r.* voA demendsrons a YmA enensz fler 
pkis ou moms dhetes * .ois nn tiavIez wtmoem@nt SI  vmm 
wenez trsver mom nous vous demanderons comment vous 
sntendez mosr voe hetzes di trayak per exerrOok Wneflezvus 

• b'svailer mois de.s 	Ott ou mce di otn p semaine? 

• pren&e pis di cionés c*Je wnös ou s Iss 	ou ..-• ens? 

• prence tme reThte enticjée? 

SI VO4JS AJMERIEZ RDUIRE VOS HEURES DE TRAVAJL NOUS VOUS 
DEMANDERONS POUROUOI. SERAITCE POUR 

• év$tsc quelque choei que vous nimez *s ou bsvait' 

• Ymm occupec deute chose (pren&e sos' des enfwft e des 
reparations a voUe mkson)? 

• riot pkA ce tornps P0(1 (e du sport. $&twcu dee cctn 
vts adororw I des den? 

\Obs rIponses demetiecont stictement confidenbeles, it serwont I des 
fns stabsbques setlement 

Merci di votre colaborabon 

Ce questionne dod lb-s rsrtI per 	s rlpondre 
aux quesbon, cochez Ii circle appropfll (' Ou necze2 tm nombre dens lee cases prlwes I cit 
&fet m Per exempl pot, b-ot* vus latvez fTI] cm'ez vos rIponses kstiement En 
rlpondent &Jx questiom ribubsz pee ces deux consignes 

• Nous voulons SevOV quels ctwbgements .vus spporlehez I vob-e emplol principal (ii vous on 
evsz plus d'LI') 

• Nous votions savo( quits chengements 'vus ssnsz prlt(e) I en-.'isaQec dICI deux ens. 

t.feulhez ren'ver vOb-e questionnaire rrnp9 au pius tord Is 30 juln I185 dens renveloppe attranch.e 

1ifIJ 	211 11111 3I 0 1 5 1ht] 
N' do I N' ds 

4111111 6 L11 
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Dom iss Questiom .j $at. nous vous dsmwdg & van ssnsz dipoM(s I ti'ivsr moms dhiu'ss cone urw rSris q&  
on mo,ne Sm.s,pos.z Qul Ous psrdsz $i5 Psi,$s di peys pOiJ ChiQuS Pwse non biyi En d'iuis t*mss. g4 

prdsz 5% di VOlTS ssrs an r*d..asant vos hgrs di vr 5% 

En röpondsnt sux quesbons. tsnsx pOur scqi.si cjs voi-s situation ruts is mIme VolTs sIc ufltI d'emploi ii volTs 'icIsqY.ta 
Di seraierit psi m.n.cIss Vous no comproristtriez psi vos ctiances d'svwcimsnt St d'augmefltabOn di se Vous n 
p.r'isz psi voS 3oit* I rss psnion TI Iii aulTes s'wmtag.s quo vous procure volT. enb 

1. AU COURS DES 0€UX PROCHMN€S AP*ES. ACC€PTERIEZ-VOUS LINE REMUNERATION MOINDRE SI vou 
POIJV1EZ. EN RETOUR. BENEFICIER 0€ PLUS 0€ CONGES? 

Js Di paux psi me is p...uti, wm,c*msnt '0 

Js a.m utisft(e) di mes hsi,,s di Pivsii 20 	Paw 
Ouu 1 0 	Non 10 POURQUQI PAS? - 

Cst vflpO$Sibue denS 'non 	 30 	quesbw 

lTsrk$0n 

Euayez di dItermmar is portion di votre ses'eI isquels vous unix pm'*t(e) I renoncer pour pouvoir lTrYadir moms 
dheures Nbtbsz psi pue pour ctmaque hetse di travail in moms, vous per&sz une houre di paye 

At di passer I Is gwochaen. Question, voici qusigues d'ffrss qu pounont vous .der: 

• LIne sernanenontravsIIeIguivsutIenwon2% thmewmnIedefravadcomplIte(.tI 2% di votre salaire). deux 
semaines I 4% it b'oms semaines 1 6%. 

• LIne demi-heume di travail di moms per pur pendant une annIe di travail complete correspond a peu prCs a 6% 
di volTs limps it di votme salaire, une hetre per oms 1 12% at deux Mures per pur 1 24% 

• LIne journIe non IravaillIe par semane pendant loute tannIe correspond environ 1 20% d'une annIe di travail 
complete (it I 20% di votre salaire). deux jours non travaiMs 1 40% ii deux pours it demi I 50% 

• Si vous tiuvaifliez pendant quatre ins contre uris rImunIrstion moindre afin di pouvoir bInIt,cier thin congl Is 
cinquilme annm votre salaire wail rldust di 20%. 

• tnsp4rez'vous di is table presentee ct'desaous pour tniux compiendre Iii proportions 

Si votrs REMUNERATION ANNUELLE sit di. 

rIdull di 310.000 320.000 $30,000 $40,000 $50.000 

2% represents $ 	200 $ 	400 $ 	600 $ 	800 $ 	1.000 

4% représente 400 800 1,200 1,800 2,000 

6% reprIsenle 1 600 1.200 1,800 2.400 3.000 

12% reprIsente 1,200 2,400 3.600 4,800 6.000 

20% represents ' 2,000 4,000 6,000 8.000 10.000 

24% represents . 2.400 4,800 7.200 9.800 12,000 

40% reprlsente 4.000 8,000 12.000 16.000 20.000 

50% reprlsente 5.000 10,000 15.000 20.000 25.000 

2. QUEL POURCENTAGE 0€ VOTRE REMUNERATION SERIEZ•VOUS PRET(E) A RENONCER POUR POUVOIR BENEFICIER 
0€ PWS 0€ TEMPS LIBRE? 

II I di ins rlmunIration 	Exernple 2% 	 I 0 2 

3. UNE AUTRE FAON 0€ BENEFICIER 0€ PLUS 0€ TEMPS UBRE CONSISTE A RENONCER A LINE PARTIE OU A L.A 
TOTALITE 0€ VOTRE AUGMENTATION 0€ SAL.AJRE SERIEZ•VOUS DISPOSE(E), AU COURS DES DEUX PROCHAINES 
ANNEES, A ECHANGER UNE PARTIE 0€ VOTRE AUGMENTATION CONTRE PWS 0€ TEMPS UBRE7 (PAR EXEMPLE 
BENEFICIER 0€ 5% 0€ PLUS EN TEMPS AU UEU 0€ TOUCHER UNE AUGMENTATION 0€ SALAIRE 0€ 5% 7 ) 

Non'O 

4. AU COURS DES DEUX PROCHAINES ANNEES A OUELLE PAPITIE 
0€ VOTRE AUGMENTATION SERIEZ'VOUS PRET(E) A 
RENONCER CONTRE Dl) TEMPS UBRE' 

La totatI di mon augmentation ... '0 
Environ Is moitil di mon augmentation 20 

LIne petite pertie di mon augmentition 30 

• SI VOUS AVEZ REPONDU -our A LA QUESTION 1 OU LA QUESTION 3, PASSEZ A LA 
QUESTION 5 AUTREMENT, PASSEZ A LA PAGE 8 El REPotio€z AUX QUESTIONS 9 A 17 
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$. TOUT EN CONSIOERANI LA PARTIE 0€ VOT 	SALA 	01) 0€ VOS AUGMEP4TAT1ONS 0€ SAL*JRE FUTURES. QUE 
VOUS tTES PRtT(E) A RENONCER. t V A PLu$EUR$ FAQONS 0€ PN0RE LES COPIGES CORRESPONDANTS 
NOUS EN ENuMERONS CIPIO C-D€SSOUS EXAMINE2 CpIAOUE POSSILJrt StPAREMEPJT. CEST-A-D4RE SANS 
LA COi8iNER AVEC DAUTRES. 

A. SEPIEZ•VOUS PRETIEi A TRAVAJLLER MOINS DMEUR!S PAR JOUR? 

Oa Non 	'0 	Psz II pw1w B 

COS4SEN DNEURES EN hIOINS? 

½ i..,-, per sour 'O 
I áI½P*sssspwpiI 

2 a 2½ t*tes per sour 60 

Per 	... 	..... '0 
4PszssOu*perpur 	. '0 

A TRAVAILLER B. SERIEZ-VOUS PRET(E) MOINS DE JOURS PAR SEMAINE? 

Os, Non 2 0 	Puuz è b p.1* C 

COMBIEN 0€ JOURS EN MOP4S? 

½ IotxTée per .mein 	 . 

I jOs.tflé* de mosns per semain. 

i½ounéepsrSel'nahfle 	. 	.. 60 

2speraemain. Co 
*sde2pursPws.mane 	. . '0 

A PRENDRE PLUS 0€ CONOES PAR ANNEE? C SERIEZ-TOUS PRtT(E) 

Oui 	IQ Non 	'0 	P.ssez a Is p.1* 0 

COIBIEN 0€ CONGES EN PLUS? 

i semaine per ennee 30 

2 semaines per année 0 
3 semons per innée '0 
I mots per info. 00 

2-3moèspsrenn4e 70 

4-5mossperw-srs6e 80 

6mossou plus per innOe 	. 9 0 

0 SERIE2-vOUS PRET(E) A PRENDRE UNE PERIODE DE CONOt PLUS LONGUE DANS OUELOUES ANNtES? 

s, 	1 0 Non 	20 	Passez I 	paflse E 

UWE PERIODE 0€ OUELLE DUREE' 

2mosssuplus 10 

3-8mos 	 .. 20 
7-11 moss 	 . 
linouplus 40 

DANS COMBIEN DANNEES? 

1-2 ins sQ 

3-4 ins '0 
56 ens '0 
7wssouplus 	 . 40 

€ S€RIEZ.JOUS PRET(EI A ACCEPTER UNE DIMINUTION 0€ SALAIRE ou A RENONCER A UNE PARTIE DE VOS 
AUGMENTATIONS 0€ SALAIRE FUTURES POUR POUVOIR PRENDRE VOTRE RETRAITE PLUS TOT? 

o'O Non'O 

S. COMMENT PREFERERIEZ-yOUS PRENDRE LES CONGES AJNSI ACCUMULES? 
(ne cothez cisitm s& Cerde) 

A 	Tr$vadl,q moe-., dP*ures per imm 	... 0 
B 	Trevalliec moans de ours per sernaine 20 
C 	Pro &eplusdecongeschequeenn*e 	...... 3 0 
D 	Prene ur* pnode de congO plus longue 

do dens 	ci.s ermOls 
E 	Prene votre retralts plus tot . 

- -'Z--139 I 
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7. VOsCI CERTAINES DES RAiSONS LES PLUS COURAITES POUR LESOUELLES LES GENS VEULENT PD(J 
URES 0€ TRAVAIL DuES (YUEUI NPOTANCE VOUS ACCORD€Z A CHACUNE 

Tr 

A) tthucper 41 umn 	Ii vwvi 0IQ as 0 

6)M6gv4IrsWt0 060 0.0 

C) Preserver ou .oqier no unt6. 	. '0 am 0 N O 

D)Donner*dsu.sIchcedshIsr '°O "0 

E) Evsterdrernls4.)ipi.d 130 1 40 

F) Moccuper do met snfai,ts. do na farrde 1 0 '0 

0) L,cer L14 entreprise "0 200 210 

H) &,V1I doe coiss 220 230 240 

I) Voya.r 	................................... 25Q 260 

J) Mielioer ma vie do ' 0 0 300 

K) Chortheq un &utre empici 1 0 320 330 

LI Me remettre & sbu ou dune maladie 340 360 360 

11) Madonner C dss bieãrs. boo dii sport ................ 380 390 

N) Faire doe reparations C ma mason, tonic mason 40 41 0 

0) Pwbcsr * des acbvlts reCgieuses 	.... 430 "0 

P) Der une ec*.pn*e dont je suis deja progrietairs 470 oaQ 

0) Pwlicipor C des activiMs comrnunautaires, tre do ba pokbque 490 soQ SIQ 

R) Passer plus do tempe avec me berniCe met arnie 520 530 

S) Madonner C un psue-temps avoir plus do tempt We "0 560 ' 0 

T) Occter un second wrcioi römunêre "0 "0 

U)MedCtendie 620 030 

V) Cuitiver ma vie 	socle 	......... 	..... 	........ 	...... "0 450 660 

W) Faire m-m4cne du bSv.l p04k Iqueb Is pee que4gu 	dautre 'O "0 "0 

X) Autres raisons (voz .xpA)L*r) 

I 
I 
I 
I 
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I. DE FAON GtNtRALE, QIJELLE EST LA RAISON LA PLUS IMPORTANTE POUR LAOUELLE VOUS AIMERIE2 
IRA VAJLLER MOINS DHEURES? (No cochez quun 501.4 cercIe) 

lye W&4A chose dons mon bsvJ quo is name p.s 	 '0 

Jeb dautres chosea 4 febrs (m'occuper des entonts ter* mason. etc.) ........... 2 0 

Ja dautres lnt6r&ts (sport, etudes 	ya.s i*s, etc.) 

- 	Autre rebson, p'Cc*u 	 40 

5-5400-1 3a tp 
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vous CONTINU*2 D'El'RE REMUNERE(E) AU MEME TAUX MOR.Aft 0LJ€ MAINTENANT. TPAVALLE2•VOUS 
upi PLUS GRAND NOMME D'H€URES COPITRE LINE REMUNERATION PLUS ELEVEE' 

Oi.s 	10 	 Non 	'C) 	Pssuz a to Question 11 

10.  EN MOYENNE. COM8IEN D'MEURES DE PLUS PAR SEMAINE A&*ERiEZ•VOUS TRAVAILLER? 

Is _____ 	lsonvez 	nombre d'P*s.s 

11.  0€ COMBIEN DE JOURS 0€ VACANCES PAVES BENEFICIEREZ-VOUS CETTE AP*IEE7 (Pie compte2 pss les purs 
lines comme Is Vw4r*d Sent it Is lois di I'wi) 

tiSCflveZ IS 	di _____ 	flO(flbCS 	JoLws 

12.  AU COURS DES DOUZE DERNIERS I.404S. PENDANT COIBIEN 0€ SEMAINES NAVEZVOUS TOUCHÉ AUCUNE 
REMUNERATION PARCE OUE VOUS ETIE2 EN CHOMAGE. AU.JEZ A L'ECOLE, ETIE.Z MALADE Ou ENCEINTE. OU 
POUR LINE AUTRE RAISON' 

rscrhtez Is 	di secnsines nombce 

13.  cMTES-VOUS PARTIE DUN SYNDICAT 00 DUN AUTRE GROUPE 001 NEGOCIE DES CONVENTIONS COLLECTIVES 
AVEC VOTRE EUPLOVEUR? 

o'O 

14.  COMBIEN DENFANTS 0€ MOINS 0€ 15 ANS AVEZ-VOUS A L.A MAJSON? 

(Inscnvez le nombre) 

5 .nfsnts di 	Wis 00 ,sns 

I 	 Pu d'enfsnts di moms di 2 
enttsde6C11inS 	I 	 15ins6lsrnaison 	 40 

enlantsdel24l4ans  

15.  DANS OUELLE TRANCHE SE SITUE VOTRE REVENU ANNUEL PROVENANT DE TOUTES SOURCES. AVANT IMPOTS' 
(Comptez les pourboires. salaires, traitements, con'im.uaons, pensions, rtérSts, loyers . etc.) 

Moms di $20000 	'0 	$50000 I $59,999 	50 

$20,000 I $29,999 	20 	 $60,000 S $69,999 	0 0 

$30000 C $39,999 	30 	 $70,000 00 pIus .... 

$40000 a $49,999 	40 

16.  DAMS OUELLE TRANCHE SE SITUE LI REVENU ANNUEL DE voTRE MENAGE PROVENANT 0€ TOLJTES SOURCES. 
AVANT S.4PêTS' (Complez us pourboires. salaires, trailementi, conwnaions, pensions. fitCcSts. Ioyers. etc.) 

Moms di $20,000 	'0 	 $50.000 a $59,999 	50 

$20000 a $29,999 	20 	s60,000 a $69,999 	00 

$30000 a $39,999 	3 0 	 $70,000 ou plus 	. 	 70 

$40,000 a 	 . '0 

17. C0l.BIEN 0€ PERSONNES CONTRIBUENT AU REVENU ANNUEL 0€ VOTRE MENAGE? 

Isis 	 '0 
deux 	 20 

tro,s 	 . 

-. - 

	 tTi0upI05 	40 

W0V5 VOLJS REMERCIOPdS DAVOIR 8IEN VOULU REMPLIR CE QUESI1ONNAIRE 
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W CPUOt SArIPLIM VAPIABILITY TABLES FOP SURVEY OF 'X REDUCTION JLfriE 1985 

CANADA 

&J1!PATOP OP ESTIPIATED PERCENTAGE 
PERCENTAGE 

( 1 000) O.1Z 1.OZ 2.0X 5.0Z 10.0Z 15.0X 20.07 25.07 30.01 35.0X 40.0Z 50.0% 70.0Z 90.OX TOTAL 

1 110.1 109.6 109.0 107.4 104.5 101.5 96.5 95.4 92.2 88.8 65.3 77.9 60.3 34.8 110.1 
2 77.8 77.5 77.1 75.9 73.9 71.8 69.7 67.4 65.2 62.8 60.3 55.1 42.7 24.6 77.9 
3 63.6 63.3 63.0 62.0 60.3 58.6 56.9 55.1 53.2 51.3 49.3 45.0 34.8 20.1 63.6 
4 55.0 54.8 54.5 53.7 52.2 50.8 49.3 47.7 46.1 44.4 42.7 38.9 30.2 17.4 55.1 
5 49.2 49.0 48.8 48.0 46.7 45.4 44.1 42.7 41.2 39.7 38.2 34.8 27.0 15.6 49.3 
6 44.9 44.7 44.5 43.6 42.7 41.5 40.2 38.9 37.6 36.3 34.8 31.8 24.6 14.2 45.0 
7 41.6 41.4 41.2 40.6 39.5 38.4 37.2 36.1 34.8 33.6 32.2 29.4 22.6 13.2 41.6 
6 38.9 38.7 38.6 38.0 36.9 35.9 34.8 33.7 32.6 31.4 30.2 27.5 21.3 12.3 38.9 
9 36.7 36.5 36.3 35.8 34.8 33.8 32.8 31.8 30.7 29.6 28.4 26.0 20.1 11.6 36.7 

10 *a*** 34.7 34.5 33.9 33.0 32.1 31.2 30.2 29.1 28.1 27.0 24.6 19.1 11.0 34.8 
11 U*d* 33.0 32.9 32.4 31.5 30.6 29.7 28.8 27.8 26.6 25.7 23.5 18.2 10.5 33.2 
12 *ww 31.6 31.5 31.0 30.2 29.3 28.4 27.5 26.6 25.6 24.6 22.5 17.4 10.1 31.8 
13 30.4 30.2 29.8 29.0 28.2 27.3 26.5 25.6 24.6 23.7 21.6 16.7 9.7 30.5 
14 29.3 29.1 28.7 27.9 27.1 26.3 25.5 24.6 23.7 22.8 20.8 16.1 9.3 29.4 
15 ds'**** 28.3 28.2 27.7 27.0 26.2 25.4 24.6 23.8 22.9 22.0 20.1 15.6 9.0 28.4 
16 *'**u 27.4 27.3 26.8 26.1 25.4 24.6 23.8 23.0 22.2 21.3 19.5 15.1 8.7 27.5 
17 26.6 26.4 26.0 25.3 24.6 23.9 23.1 22.4 21.5 20.7 18.9 14.6 8.4 26.7 
18 25.6 25.7 25.3 24.6 23.9 23.2 22.5 21.7 20.9 20.1 18.4 14.2 8.2 25.9 
19 *w*s 25.1 25.0 24.6 24.0 23.3 22.6 21.9 21.1 20.4 19.6 17.9 13.6 8.0 25.3 
20 24.5 24.4 24.0 23.4 22.7 22.0 21.3 20.6 19.9 19.1 17.4 13.5 7.8 24.6 
21 *s$$* 23.9 23.8 23.4 22.8 22.2 21.5 20.8 20.1 19.4 18.6 17.0 13.2 7.6 24.0 
22 ø8øø 23.4 23.2 22.9 22.3 21.6 21.0 20.3 19.6 18.9 18.2 16.6 12.9 7.4 23.5 
23 22.9 22.7 22.4 21.8 21.2 20.5 19.9 19.2 18.5 17.6 16.2 12.6 7.3 23.0 
24 N** 22.4 22.3 21.9 21.3 20.7 20.1 19.5 18.8 18.1 17.4 15.9 12.3 7.1 22.5 
25 21.9 21.8 21.5 20.9 20.3 19.7 19.1 18.4 17.8 17.1 15.6 12.1 7.0 22.0 
30 s*'** 20.0 19.9 19.6 19.1 18.5 18.0 17.4 16.8 16.2 15.6 14.2 11.0 6.4 20.1 
35 ****s 18.5 18.4 18.1 17.7 17.2 16.7 16.1 15.6 15.0 14.4 13.2 10.2 5.9 18.6 
40 17.3 17.2 17.0 16.5 16.1 15.6 15.1 14.6 14.0 13.5 12.3 9.5 5.5 17.4 
45 l*** 16.3 16.3 16.0 15.6 15.1 14.7 14.2 13.7 13.2 12.7 11.6 9.0 5.2 16.4 
50 15.5 15.4 15.2 14.8 14.4 13.9 13.5 13.0 12.6 12.1 11.0 8.5 4.9 15.6 
55 *$W* 14.6 14.7 14.5 14.1 13.7 13.3 12.9 12.4 12.0 11.5 10.5 8.1 4.7 14.8 
60 14.1 14.1 13.9 13.5 13.1 12.7 12.3 11.9 11.5 11.0 10.1 7.8 4.5 14.2 
65 13.6 13.5 13.3 13.0 12.6 12.2 11.6 11.4 11.0 10.6 9.7 7.5 4.3 13.6 
70 **$** 13.1 13.0 12.6 12.5 12.1 11.6 11.4 11.0 10.6 10.2 9.3 7.2 4.2 13.1 
75 12.7 12.6 12.4 12.1 11.7 11.4 11.0 10.6 10.3 9.9 9.0 7.0 4.0 12.7 
80 M*Uft 12.3 12.2 12.0 11.7 11.4 11.0 10.7 10.3 9.9 9.5 6.7 6.7 3.9 12.3 
85 11.9 11.8 11.6 11.3 11.0 10.7 10.3 10.0 9.6 9.3 8.4 6.5 3.8 11.9 
90 U$*U$** 11.6 11.5 11.3 11.0 10.7 10.4 10.1 9.7 9.4 9.0 8.2 6.4 3.7 11.6 

- 	 95 **ftu* 11.2 11.2 11.0 10.7 10.4 10.1 9.8 9.5 9.1 8.8 8.0 6.2 3.6 11.3 
100 •***' 10.9 10.7 10.4 10.2 9.9 9.5 9.2 8.9 8.5 7.8 6.0 3.5 11.0 
125 U**ø*W$*U.$ 9.8 9.6 9.3 9.1 8.8 8.5 8.2 7.9 7.6 7.0 5.4 3.1 9.6 
150 ø*$IN** 8.9 8.8 8.5 8.3 8.0 7.8 7.5 7.3 7.0 6.4 4.9 2.8 9.0 
200 **usm*uI**d* 7.6 7.4 7.2 7.0 6.7 6.5 6.3 6.0 5.5 4.3 2.5 7.7 
250 6.8 6.6 6.4 6.2 6.0 5.8 5.6 5.4 4.9 3.8 2.2 6.9 
300 #$s*w****d* 6.2 6.0 5.9 5.7 5.5 5.3 5.1 4.9 4.5 3.5 2.0 6.3 
350 5.7 5.6 5.4 5.3 5.1 4.9 4.7 4.6 4.2 3.2 1.9 5.8 

- 	 400 *s*w'''* 5.4 5.2 5.1 4.9 4.8 4.6 4.4 4.3 3.9 3.0 1.7 5.4 
450 M*NI *$NN* 5.1 4.9 4.8 4.6 4.5 4.3 4.2 4.0 3.7 2.8 1.6 5.1 
500 ssw *$ø**s 4.7 4.5 4.4 4.3 4.1 4.0 3.8 3.5 2.7 1.6 4.9 
750 $es*lWsIIuø*$***Md 3.8 3.7 3.6 3.5 3.4 3.2 3.1 2.8 2.2 1.3 3.9 

1000 3.2 3.1 3.0 2.9 2.6 2.7 2.5 1.9 1.1 3.4 
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NOTES: 

(1) SAMPlING VARTABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 

(2) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF TOTALS, LOCATE 00000610 
THE ROW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLUMN GIVES00000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 	00000640 
USE THE ROW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCU1ISTAUCES ARE THEY OFFICIAL. 	00000690 
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- -S - - - - - - - v - - - - - - - - 
CPLK)E SAMPLING VARIABILITY TABLES FOR SURVEY OF WCPP( REDUCTION JUNE 1985 

ATLANTIC 

MfrIERATOP Of ESTIMATED PERCENTAGE 
PERCENTAGE 

( 1 000) 0-IX 	LOX 	2.0Z 	5.OZ 10.0X 15.0Z 20.0Z 25.0X 30.0X 35.0Z 40.0X 50.0X 70.07. 90.07. TOTAL 

1 wsws*s 	72.9 	72.6 	71.4 69.5 67.6 65.6 63.5 61.3 59.1 56.6 51.6 40.1 23.2 73.3 
2 *** 	51.6 	51.3 	50.5 49.2 47.8 46.4 44.9 43.4 41.8 40.1 36.6 28.4 16.4 51.8 
3 42.1 	41.9 	41.2 40.1 39.0 37.0 36.6 35.4 34.1 32.8 29.9 23.2 13.4 42.3 
4 *s** 	36.5 	36.3 	35.7 34.8 33.8 32.8 31.7 30.7 29.5 28.4 25.9 20.1 11.6 36.6 
5 *øs 	32.6 	32.5 	32.0 31.1 30.2 29.3 28.4 27.4 26.4 25.4 23.2 18.0 10.4 32.7 
6 **W$* 	29.8 	29.6 	29.2 28.4 27.6 26.8 25.9 25.0 24.1 23.2 21.2 16.4 9.5 29.9 
7 27.6 	27.4 	27.0 26.3 25.5 24.8 24.0 23.2 22.3 21.5 19.6 15.2 8.8 27.6 
8 *"****Wd* 	25.7 	25.3 24.6 23.9 23.2 22.4 21.7 20.9 20.1 18.3 14.2 8.2 25.9 
9 *d*WI*$*WIII 	24.2 	23.8 23.2 22.5 21.9 21.2 20.4 19.7 18.9 17.3 13.4 7.7 24.4 

10 22.9 	22.6 22.0 21.4 20.7 20.1 19.4 18.7 18.0 16.4 12.7 7.3 23.1 
11 ***IIW$$WWW4WW$ 	21.9 	21.5 21.0 20.4 19.8 19.1 18.5 17.8 17.1 15.6 12.1 7.0 22.0 
12 **** 	20.9 	20.6 20.1 19.5 18.9 18.3 17.7 17.1 16.4 15.0 11.6 6.7 21.1 
13 20.1 	19.8 19.3 18.7 18.2 17.6 17.0 16.4 15.7 14.4 11.1 6.4 20.2 
14 *s**w.ø*wØ 	19.4 	19.1 18.6 18.1 17.5 17.0 16.4 15.8 15.2 13.9 10.7 6.2 19.5 
15 *l *ws..sø 	18.4 18.0 17.4 16.9 16.4 15.8 15.3 14.7 13.4 10.4 6.0 18.8 
16 17.9 17.1 16.9 16.4 15.9 15.3 14.8 14.2 13.0 10.0 5.8 18.2 
17 *V****lW***WWdWM**W 	17.3 16.9 16.4 15.9 15.4 14.9 14.3 13.8 12.6 9.7 5.6 17.7 
18 16.8 16.4 15.9 15.5 15.0 14.5 13.9 13.4 12.2 9.5 5.5 17.2 
19 *** 	***' 	16.4 16.0 15.5 15.0 14.6 14.1 13.6 13.0 11.9 9.2 5.3 16.7 
20 WW**W***øw*d$ 	16.0 15.5 15.1 14.7 14.2 13.7 13.2 12.7 11.6 9.0 5.2 16.3 
21 *ø*øøu*sw*** 	15.6 15.2 14.7 14.3 13.9 13.4 12.9 12.4 11.3 6.8 5.1 15.9 
22 w**w**$$** 	15.2 14.8 14.4 14.0 13.5 13.1 12.6 12.1 11.1 6.6 4.9 15.5 
23 14.9 14.5 14.1 13.7 13.2 12.8 12.3 11.8 10.8 8.4 4.8 15.2 
24 14.6 14.2 13.8 13.4 13.0 12.5 12.1 11.6 10.6 8.2 4.7 14,6 
25 ø***uw*u. 	14.3 13.9 13.5 13.1 12.7 12.3 11.6 11.4 10.4 8.0 4.6 14.5 
30 *w 	*we$wsww* 	13.0 12.7 12.3 12.0 11.6 11.2 10.8 10.4 9.5 7.3 4.2 13.3 
35 *uuws*w**w*** 	12.1 11.8 11.4 11.1 10.7 10.4 10.0 9.6 8.8 6.5 3.9 12.3 
40 11.0 10.7 10.4 10.0 9.7 9.3 9.0 8.2 6.3 3.7 11.4 
45 *d$ØØ*$*W$Ø**d* 10.4 10.1 9.8 9.5 9.1 8.8 8.5 7.7 6.0 3.5 10.6 
50 ****WW****d%********** 9.8 9.6 9.3 9.0 8.7 8.4 8.0 7.3 5.7 3.3 10.2 
55 004$ 	*0*0*00 	*0000*0 9.4 9.1 8.8 8.6 8.3 8.0 7.7 7.0 5.4 3.1 9.7 
60 *w*$***0w***ft$* 9.0 6.7 8.5 8.2 7.9 7.6 7.3 6.7 5.2 3.0 9.3 
65 0**e$**000**o*oO**$*** 8.6 6.4 8.1 7.9 7.6 7.3 7.0 6.4 5.0 2.9 8.9 
70 0*$00ow*o.*o***o$*o* 8.3 8.1 7.8 7.6 7.3 7.1 6.8 6.2 4.8 2.8 8.6 
75 ****0d*$*U******d*0**** 7.8 7.6 7.3 7.1 6.8 6.6 6.0 4.6 2.7 6.3 
80 ***$*0*0*N*o*****Mo*oww**** 7.6 7.3 7.1 6.9 6.6 6.3 5.8 4.5 2.6 8.0 
85 7.3 7.1 6.9 6.7 6.4 6.2 5.6 4.4 2.5 7,7 
90 **0**$* $*w*w**0w* 7.1 6.9 6.7 6.5 6.2 6.0 5.5 4.2 2.4 7.5 
95 *ø*000**U*$***$**000* 6.9 6.7 6.5 6.3 6.1 5.8 5.3 4.1 2.4 7.3 

100 *W*$WW W$W * 6.8 6.6 6.3 6.1 5.9 5.7 5.2 4.0 2.3 7.1 
125 *4*0* 	*00 	*W***W**$* 	*000*****00**004 5.9 5.7 5.5 5.3 5.1 4.6 3.6 2.1 6.3 
150 *0**w * 0$ 4000**$ 5.2 5.0 4.8 4.6 4.2 3.3 1.9 5.7 
200 0ww. w$*w0.*******$**0***** 4.3 4.2 4.0 3.7 2.8 1.6 4.8 
250 $$00000.000$000*$W000000$$*0000***.*W$$**W*000***$$* 3.7 3.6 3.3 2.5 1.5 4.3 
300 l0*0*$**$*0*$0000************0* W000**** 3.0 2.3 1.3 3.8 
350 $000ouw$0000wwow*ow$.w000w$*$wswow$0000N00000*0000000****$$$00 2.8 2.1 1.2 3,5 
400 *o$ W4*4a$*$o*0*O*$0* *$*$ *$$$****0$$ 2.0 1.2 3.2 
450 $$***N$$**W$**W$$0U******lW$*W$******$*$$0000$*0*0*W*0***$***$*000** 1.9 1.1 2.9 
500 ****e**o.*****ww** wso****wwww*o******0$**owoo**ooi* 1.8 1.0 2.7 

NOTES: 
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(1) SAMPLING VARIABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLING VARIABILITIES FOP ESTIMATES OF TOTALS, LOCATE 00000610 

THE POW CLOSEST TO THE E'STIMATED TOTAL. THE RIGHT-MOST COLUMN GIVES00000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 	00000640 

USE THE POW CLOSEST TO THE NuMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PEPCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE APE CRUDE INDICATORS AND IN 	00000670 
GENERAL APE HIGHER THAN THOSE THAT WOuLD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCUMSTANCES APE THEY OFFICIAL. 	00000690 

8U 



H 

J 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 



- movm 
- - - - - - - - - - - CP1Th SAMPLING VARXA8.tIITY TA8L5 FOR SURVE PEDLjCTI 	JUNE 1985 

NEWFO1JDLAI 

I&PtEPATOP OF 	 ESTIMATED PEPCENTAGE 
PEPCEMTAGI 

( 1 000) 0.1X 	1.07 	2.OZ 	5.07 	10.OZ 	15.0Z 20.OZ 25.0Z 30.0? 35.0Z 40.0% 50.0Z 70.07. TOTAL 

1 ftUU*W-* 	63.0 	62.7 	61.8 	60.1 	58.4 56.7 54.9 53.0 51.1 49.1 44.8 34.7 20.0 63.3 
2 *$$*Ø* 	44.3 	43.7 	42.5 	41.3 40.1 38.8 37.5 36.1 34.7 31.7 24.5 14.2 44.7 
3 **d**W* 	36.2 	35.7 	34.7 	33.7 32.7 31.7 30.6 29.5 28.3 25.9 20.0 11.6 36.4 
4 *$ 	Ø*s*4*$ 	30.9 	30.1 	29.2 28.3 27.4 26.5 25.5 24.5 22.4 17.4 10.0 31.5 
5 **W*** 	27.6 	26.9 	26.1 25.3 24.5 23.7 22.8 21.9 20.0 15.5 9.0 28.1 
6 25.2 	24.5 	23.8 23.1 22.4 21.6 20.9 20.0 18.3 14.2 8.2 25.7 
7 d**$W$*$$**e***** 	23.3 	22.7 	22.1 21.4 20.7 20.0 19.3 18.5 16.9 13.1 7.6 23.7 
6 IW I4ald*ø$N* 	21.3 	20.7 20.0 19.4 18.7 18.1 17.4 15.8 12.3 7.1 22.2 
9 20.0 	19.5 18.9 18.3 17.7 17.0 16.4 14.9 11.6 6.7 20.9 

10 N* ø**$w* 	19.0 	18.5 17.9 17.4 16.8 16.2 15.5 14.2 11.0 6.3 19.8 
11 **S*UØ$**$'**'**sftMØ 	18.1 	17.6 17.1 16.5 16.0 15.4 14.8 13.5 10.5 6.0 18.8 
12 17.4 	16.9 16.4 15.8 15.3 14.7 14.2 12.9 10.0 5.6 18.0 
13 MW**$**ø***i** 	16.7 	16.2 15.7 15.2 14.7 14.2 13.6 12.4 9.6 5.6 17.3 
14 *Ø$dd$$****1Ud***** 	16.1 	15.6 15.1 14.7 14.2 13.7 13.1 12.0 9.3 5.4 - 16.6 
15 15.5 	15.1 14.6 14.2 13.7 13.2 12.7 11.6 9.0 5.2 16.0 
16 s 	*wwuØs*wØ 	14.6 14.2 13.7 13.3 12.8 12.3 11.2 6.7 5.0 15.5 
17 14.2 13.7 13.3 12.9 12.4 11.9 10.9 8.4 4.9 15.0 
18 13.8 13.4 12.9 12.5 12.0 11.6 10.6 8.2 4.7 14.6 
19 13.4 13.0 12.6 12.2 11.7 11.3 10.3 6.0 4.6 14.2 
20 13.1 12.7 12.3 11.9 11.4 11.0 10.0 7.8 4.5 13.8 
21 $ØU***$ØW*ØW**** 	12.7 12.4 12.0 11.6 11.1 10.7 9.8 7.6 4.4 13.4 
22 *sw*,*s***.s****u*s*s***q*** 	12.5 12.1 11.7 11.3 10.9 10.5 9.6 7.4 4.3 13.1 
23 U*'****N*N**I***$Ø*** 	12.2 11.8 11.4 11.1 10.7 10.2 9.3 7.2 4.2 12.8 
24 *w*ud4d$m****$**I$N$v***U 11.6 11.2 10.8 10.4 10.0 9.1 7.1 4.1 12.5 
25 N*$$ 	$***$ 11.3 11.0 10.6 10.2 9.8 9.0 6.9 4.0 12.3 
30 $ 	* 	 *$ 	 *$ 10.3 10.0 9.7 9.3 9.0 8.2 6.3 3.7 11.1 
35 **********N***l.$***$sU***.$*N****ø**ø4 9.3 9.0 8.6 8.3 7.6 5.9 3.4 10.2 
40 **$***ø* 8.4 8.1 7.8 7.1 5.5 3.2 9.5 
45 *lwm*s*s*s**øs*s*a*s*****s****s***i***øøs 7.9 7.6 7.3 6.7 5.2 3.0 8.9 
50 **s*. 	.*ws***.w* 	ms*seu*aw**s.*** 7.2 6.9 6.3 4.9 2.8 8.4 
55 ********** 	******** 	******I******. N***d***U** 6.6 6.0 4.7 2.7 7.9 
60 $*$*****Nd*lø 6.3 5.8 4.5 2.6 7.5 
65 5.6 4.3 2.5 7.2 
70 *s 	*ss 	ds 	** 	ss*s*s**ssslIø**d***sø** 5.4 4.1 2.4 6.9 
75 ***$**øø*****u******$****ø*******ø*****øftJ**U****M*i,*U$*Njt*$* 5.2 4.0 2.3 6.6 
80 **u* *w** ***u* 3.9 2.2 6.3 
65 3.8 2.2 6.1 
9* 3.7 2.1 5.8 
95 WUlU 	******M**UlU** 	*W** 	**N*N*dd* *** 	****NW******II*Ul*W** 3.6 2.1 5.8 

100 *UU* 	*W$l **$s**I.**w$ 3.5 2.0 5.5 
125 U*U*********g*****U**$*******NU**4Ul*d*******Us**Ms***********Ul*****U*øUU**UlU* 1.8 4.7 

NOTES: 

(1) SAMPLING VARIABILITIES (COEFFICIENTS OF VARIATION) ARE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLIP1G VARIABILITIES FOP ESTIMATES OF TOTALS, LOCATE 00000610 

THE ROW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLUMN G1VE500000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) TO DETEPFIIIJE SAIIPLING VARIABILITIES FOP ESTIMATES OF PERCENTAGES, 	00000640 
USE THE POW CLOSEST TO THE I8JIIERATOP OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 
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SAMPLING VARIABILITIES IN THIS TABLE APE CRUDE INOICATOPS ' )
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- - - - - - - - - - - - - 
W CRUDE SAtIPLING VARIABILITY TABLES FOP SLVEY OF 	PEDUCTIOt' JUNE 1985 

PRINCE EDWARD ISLAND 

PUtEPATOP Of 	 ESTIMATED PERCENTAGE 
PERCENTAGE 

( 1 000) 0.1X 	1.07 	2.OZ 	5.07 	10.0Z 	15.07 	20.OZ 	25.0Z 	30.0Z 	35.07 	40.07 50.0X 70.0 90.07 TOTAL 

1 *ø*wsft.***** 	50.6 	49.3 	47.9 	46.5 	45.0 	43.5 	41.9 	40.3 36.7 28.5 16.4 51.7 
2 ****N*l$*ws*i** 	35.8 	34.9 	33.9 	32.9 	31.8 	30.7 	29.6 	28.5 26.0 20.1 11.6 36.3 
3 28.5 	27.7 	26.8 	26.0 	25.1 	24.2 	23.2 21.2 16.4 9.5 29.5 
4 d* *$ø*l*N$$*4Ø 	24.6 	24.0 	23.2 	22.5 	21.7 	20.9 	20.1 18.4 14.2 8.2 25.4 
5 21.4 	20.8 	20.1 	19.4 	18.7 	18.0 16.4 12.7 7.3 22.6 
6 19.6 	19.0 	18.4 	17.7 	17.1 	16.4 15.0 11.6 6.7 20.5 
7 $ws*l.gN***ø*** **us* 	17.6 	17.0 	16.4 	15.8 	15.2 13.9 10.8 6.2 18.8 
6 ***s**øseu*e**us* 	16.4 	15.9 	15.4 	14.8 	14.2 13.0 10.1 5.8 17.5 
9 15.0 	14.5 	14.0 	13.4 12.2 9.5 5.5 16.4 

10 14.2 	13.7 	13.2 	12.7 11.6 9.0 5.2 15.5 
11 Ml 	MIMI 	MM 	MIII 	MMMIII 	13.1 	12.6 	12.1 11.1 8.6 5.0 14.7 
12 MMMII 	MMMII 	III 	III 	*0MM 	MMMIII 	M0*MM$MM*MMMIM 	12.6 	12.1 	11.6 10.6 8.2 4.7 13.9 
13 MIII 	III 	IMIIMII**I** II**I$MUIIIIIM**I*IIU*IIIII 	11.6 	11.2 10.2 7.9 4.6 13.3 
14 00IIussa*d*M***M*MMIM*MMI$I *Mm$MM$Msow$$uo 	11.2 	10.8 9.6 7.6 4.4 -12.7 
15 MM 	$MMMMM*IIMI 	MMII 	11*1* 	MIII 	 **IIMMU 	10.4 9.5 7.3 4.2 12.2 
16 *0 	MINd 	*10* 	MMMIII 	MIII 	MOM 	OIl 	I000I000011*IM*I*MMMMMII$ 	10.1 9.2 7.1 4.1 11.7 
17 II000N000M0l00000MI$MMI*M*M*IMMMI*M100*001*N*M0100M*I0010M 	9.8 8.9 6.9 4.0 11.3 
18 *dMM**dMMIM$MM*l**1*M*dIIIIWIIMIM*l0M*a*M$$0lM*4MM4$**M I* 8.7 6.7 3.9 10.9 
19 II 	MMII 	 • M*M*******MM**M*M M*MMI***M* 8.4 6.5 3.8 10.6 
20 M*IM**MM*I00000**$*NIII011lI$IM$l MIdMMIM$*100*MM$*1lMI*M 8.2 6.4 3.7 10.2 
21 •MMlI$II$IlMMMIIMM$IM*IIUM IMadMM$$$$$$*MII$M$IM$l$M$II$M 8.0 6.2 3.6 9.9 
22 II 	lM$MMIII0000 	00000* 	MM 	*1*0*0*0 	MMMIMIII0001N0 000*00 **$M 6.1 3.5 9.6 
23 II$*MM 	 *Wd$IM***l**$MI*M00000*W*M00 0I00 0*000IIMMMMMII 5•9 34 9.3 
24 0*00 	$01 	MM 	00*01 	Ml 	MMMIII 	MMM II 	MOM 	MI 	*1*00 5.8 3.4 9.0 
25 *II WIIMM*IsMMM MMwIM II* 0 00MW*w*IIwwIIM*o 5.7 3.3 6.8 
30 0*00*00* 	0*00MM 	MI 	MMMII 	*1*11111 	II 	I111I*$101N1010010010MM0000IIIMM* 3.0 7.7 
35 llll0Ill**0d* $MM$Mo*oMMo**M*IoM1M*M0II**MoII**NM* 2.8 6.8 

-.-- 

NOTES 

(1) SAIIPLING VARIABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF TOTALS. LOCATE 00000610 

THE POW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COIUNN 61VE500000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 	00000640 
USE THE ROW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCIRISTAPICES ARE THEY OFFICIAL. 	00000690 
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NOVA SCOTIA 

NIJIEPATOP OP ESTIMATED PERCENTAGE 
PEPCEHTAGE 

( 1 000, 1.07 	2.01 	5.07 	10.07 15.07 20.07 25.0X 30.07 35.0Z 40.0X 50.0Z 70.0 9LOX TOTAL 

1 72.1 	71.7 	70.6 	68.7 66.8 64.8 62.7 60.6 58.4 56.1 51.2 39.7 22.9 72.4 
2 *s*** 	51.0 	50.7 	49.9 	48.6 47.2 45.8 44.4 42.9 41.3 39.7 36.2 28.1 16.2 51.1 
3 **smN** 	41.4 	40.8 	39.7 38.6 37.4 36.2 35.0 33.7 32.4 29.6 22.9 13.2 41.7 
4 **$*ls****** 	35.9 	35.3 	34.4 33.4 32.4 31.4 30.3 29.2 28.1 25.6 19.8 11.5 36.1 
S 32.1 	31.6 	30.7 29.9 29.0 28.1 27.1 26.1 25.1 22.9 17.7 10.2 32.3 
6 28.8 	26.1 27.3 26.5 25.6 24.7 23.8 22.9 20.9 16.2 9.4 29.4 
7 *s* 	26.7 	26.0 25.2 24.5 23.7 22.9 22.1 21.2 19.4 15.0 8.7 27.2 
8 25.0 	24.3 23.6 22.0 22.2 21.4 20.6 19.8 18.1 14.0 8.1 25.4 
9 ******d*$*$d****d$ 	23.5 	22.9 22.3 21.6 20.9 20.2 19.5 18.7 17.1 13.2 7.6 24.0 

10 22.3 	21.7 21.1 20.5 19.8 19.2 18.5 17.7 16.2 12.5 7.2 22.7 
11 ** 	s**ø$ 	21.3 	20.7 20.1 19.5 18.9 18.3 17.6 16.9 15.4 12.0 6.9 21.6 
12 *$*N*I*øN*ø**u 	20.4 	19.8 19.3 18.7 18.1 17.5 16.9 16.2 14.8 11.5 6.6 20.7 
13 *$d$$d*** 	19.6 	19.1 10.5 18.0 17.4 16.8 16.2 15.6 14.2 11.0 6.4 19.9 
14 18.9 	18.4 17.8 17.3 16.8 16.2 15.6 15.0 13.7 10.6 6.1 19.1 
15 17.7 17.2 16.7 16.2 15.6 15.1 14.5 13.2 10.2 5.9 18.5 
16 17.2 16.7 16.2 15.7 15.2 14.6 14.0 12.5 9.9 5.7 17.9 
17 16.7 16.2 15.7 15.2 14.7 14.2 13.6 12.4 9.6 5.6 17.3 
18 ** 	*ss*w*ø 	16.2 15.7 15.3 14.8 14.3 13.8 13.2 12.1 9.4 5.4 16.8 
19 *ø**$***** 	15.8 15.3 14.9 14.4 13.9 13.4 12.9 11.8 9.1 5.3 16.4 
20 U*$*$d** 	15.4 14.9 14.5 14.0 13.6 13.1 12.5 11.5 8.9 5.1 15.9 
21 15.0 14.6 14.1 13.7 13.2 12.7 12.2 11.2 8.7 5.0 15.5 
22 *$$ ø**$$** 	14.7 14.2 13.8 13.4 12.9 12.5 12.0 10.9 8.5 4.9 15.2 
23 *.*I*******N4UØ* 	14.3 13.9 13.5 13.1 12.6 12.2 11.7 10.7 8.3 4.8 14.8 
24 u*si*øs*.s*øs********** 	14.0 13.6 13.2 12.8 12.4 11.9 11.5 10.5 8.1 4.7 14.5 
25 13.7 13.4 13.0 12.5 12.1 11.7 11.2 10.2 7.9 4.6 14.2 
30 12.2 11.8 11.5 11.1 10.7 10.2 9.4 7.2 4.2 12.9 
35 $*4*a*U$$**$ft**********u*$ 11.3 11.0 10.6 10.2 9.9 9.5 8.7 6.7 3.9 11.9 
4fl N**$****NIW*****Ø 10.6 10.2 9.9 9.6 9.2 8.0 8.1 6.3 3.6 11.1 
45 N 	 $N*N**m*sN*Ns.s 9.7 9.4 9.0 8.7 8.4 7.6 5.9 3.4 10.4 
50 NNNNN$N*NNNau 9.2 8.9 8.6 6.3 7.9 7.2 5.6 3.2 9.8 
55 N 	*Wd$M*UN**$NUN*ItN*****N 8.7 5.5 8.2 7.9 7.6 6.9 5.3 3.1 9.3 
60 U*ft* 	*N* 	$N* 	*N *NsNw*w**N*s4 8.1 7.8 7.5 7.2 6.6 5.1 3.0 8.9 
65 NuN 	uuu 	uNNu$**INNNN**duN*uu*NN*$N 7.5 7.5 7.2 7.0 6.4 4.9 2.8 8.5 
70 **N$u*uu*u*suuu*u s**usuuuussu 7.5 7.2 7.0 6.7 6.1 4.7 2.7 8.2 
75 NuNusu 	uu**s$us 	NuNu 	**uuftduNuu*u****** 7.0 6.7 6.5 5.9 4.6 2.6 7.8 
80 N*NIu**u$u**N*u*d*uN**uuuuu***uuu*$uuN 6.8 6.5 6.3 5.7 4.4 2.6 7.6 
85 *NNWdNu$N*$N**4*W*lN****N$$$N NuNN$$I**d* 6.6 6.3 6.1 5.6 4.3 2.5 7.3 
90 *N$*uN$**u*uu$$**uuuuuu**u**uu**$ u*Nu**u**u$ 6.2 5.9 5.4 4.2 2.4 7.1 
95 NNN*NWsNu*$NN**W*N**WWNu$NN$*NII$*$* 6.0 5.8 5.3 4.1 2.4 6.6 

100 ** u uNuNNuNuN 5.8 5.6 5.1 4.0 2.3 6.6 
125 *NNINW$*NWNN*NN*NINW*N**W$WI$NdN$-NN**dN*NNNN 4.6 3.5 2.0 5.6 
150 *suu 	•u 	uwusuwus 	*wau*uuuuuuuusuwu*auuwuuuuuww 3.2 1.9 5.2 
200 NNftN*uwuuwuus*u*uuwuww**uuu*uuw*uw*wwu**wduuwsw$w.uu*wu*uuuuw*wuu*uwwuuuwuuuuuuuu*** 2.8 1.6 4.2 

250 s*uuussuuuuwuuuwwuwwwwuuwwuuuuuwwsu*wuwuuuwuuwuuwwwwuuuuuusuuuuuu**uuw*uuuuw*uuuuuuuuwuuu 1.4 3.5 

NOTES: 

(1) SAMPLING VARIABILITIES (COEFFICIENTS OF VARIATION) APE IPI PERCENTS. 00000600 
(2) TO DETERMIFIE SAMPLING VARIABILITIES FOP ESTIMATES OF TOTALS. LOCATE 00000610 

THE POW CLOSEST TO THE ESTIF1ATED TOTAL. THE RIGHT-MOST COWMH GIVES00000620 
THE SAMPIIUG VARIABIlITY. 	 00000630 
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 TO DETERMINE SAMPLING VAPIABI1ITIES FOR ESTIMATES OF PEPCGES. 	00000640 

USE THE POW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MOPE 	00000680 
EXACT TIcHNIQUES. UNDER NO CIRCUMSTANCES APE THEY OFFICIAL. 	00000690 
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NEW 8PUNSWI1( 

M.RIEPATOR OF ESTIMATED PERCENTAGE 
PERCENTAGE 

( 1 000) •.1Z 	1.0 	2.0X 	S-07 	10.07 15.0 	20.0X 25.0Z 30.07 35.OZ 40.07 50.0X 70.0Z 90.OX TOTAL 

1 ***$*$ 	62.5 	62.2 	61.2 	59.6 57.9 	56.2 54.4 526 50.7 48.7 44.4 34.4 19.9 62.8 
2 *ø** 	44.2 	44.0 	43.3 	42.1 41.0 	39.7 38.5 37.2 35.8 34.4 31.4 24.3 14.0 44.3 
3 *****ø 	35.9 	35.4 	34.4 33.4 	32.4 31.4 30.3 29.2 28.1 25.6 19.9 11.5 36.2 
4 ø$$****** 	31.1 	30.6 	29.8 29.0 	28.1 27.2 26.3 25.3 24.3 22.2 17.2 9.9 31.3 
5 w*ø**** 	27.4 	26.7 25.9 	25.1 24.3 23.5 22.7 21.8 19.9 15.4 8.9 28.0 
6 $N**IØUMN*Ø 	25.0 	24.3 23.6 	22.9 22.2 21.5 20.7 19.9 15.1 14.0 8.1 25.5 
7 0* 	ddd$00 	23.1 	22.5 21.9 	21.2 20.6 19.9 19.1 18.4 16.8 13.0 7.5 23.6 
8 N**'*'**** 	21.7 	21.1 20.5 	19.9 19.2 18.6 17.9 17.2 15.7 12.2 7.0 22.0 
9 0*0*0*0*0*00*0 	20.4 	19.9 19.3 	18.7 16.1 17.5 16.9 16.2 14.8 11.5 6.6 20.8 

10 *****a*s******o* 	19.4 	18.8 18.3 	17.8 17.2 16.6 16.0 15.4 14.0 10.9 6.3 19.7 
11 '' *** 	16.5 	18.0 17.5 	16.9 16.4 15.8 15.3 14.7 13.4 10.4 6.0 18.7 
12 00000000 00000*000000N00 	17.2 16.7 	16.2 15.7 15.2 14.6 14.0 12.8 9.9 5.7 17.9 
13 ***** 4*d**0*W*0d*0 	16.5 16.1 	15.6 15.1 14.6 14.0 13.5 12.3 9.5 5.5 17.2 
14 0000000000000 4000000 	15.9 15.5 	15.0 14.5 14.0 13.5 13.0 11.9 9.2 5.3 16.6 
15 ****0****0***M*d****R 	15.4 15.0 	14.5 14.0 13.6 13.1 12.6 11.5 6.9 5.1 16.0 
16 0* 	 14.9 14.5 	14.0 13.6 13.1 12.7 12.2 11.1 8.6 5.0 15.5 
17 0000000000000*$000ft 	14.5 14.0 	13.6 13.2 12.7 12.3 11.8 10.8 8.3 4.8 15.0 
18 *oso'*sswos0 	14.0 13.7 	13.2 12.8 12.4 11.9 11.5 10.5 8.1 4.7 14.5 
19 00000 00000000s*00000*0 	13.7 13.3 	12.9 12.5 12.1 11.6 11.2 10.2 7.9 4.6 14.1 
20 0000 0000*00000*** 	13.3 13.0 	12.6 12.2 11.5 11.3 10.9 9.9 7.7 4.4 13.5 
21 *oo******mo**o 	13.0 12.6 	12.3 11.9 11.5 11.1 10.6 9.7 7.5 4.3 13.4 
22 0* 	 d$$00 	12.7 12.3 	12.0 11.6 11.2 10.8 10.4 9.5 7.3 4.2 13.1 
23 0400400 000000000**o*us000 12.1 	11.7 11.3 11.0 10.6 10.1 9.3 7.2 4.1 12.8 
24 0000000 0000444 00000o*0oo0 11.8 	11.5 11.1 10.7 10.3 9.9 9.1 7.0 4.1 12.5 
25 ***0*0* 11.6 	11.2 10.9 10.5 10.1 9.7 8.9 6.9 4.0 12.2 
30 004 000000040004000004000000 10.6 	10.3 9.9 9.6 9.2 6.9 8.1 6.3 3.6 11.1 
35 000u040440440000004000440us440404040 	9.5 9.2 8.9 8.6 8.2 7.5 5.8 3.4 10.2 
40 40 0040000 0000400040000 	8.9 8.6 8.3 8.0 7.7 7.0 5.4 3.1 9.5 
45 00 0100000040000410404000004040 	8.4 8.1 7.6 7.6 7.3 6.6 5.1 3.0 6.9 
50 *** 	000 00440000000u04000 7.7 7.4 7.2 6.9 6.3 4.9 2.8 6.4 
55 *o *00*$ s4 0 $oN**ouo$$$44 7.3 7.1 6.8 6.6 6.0 4.6 2.7 8.0 
60 *********** 	0**********4$*M$*0*.*00 6.8 6.5 6.3 5.7 4.4 2.6 7.6 
65 6.5 6.3 6.0 5.5 4.3 2.5 7.3 
70 0***oo***o***os*****.*.*o*o******wwou*.00u 6.1 5.8 5.3 4.1 2.4 7.0 
75 00 010044 010000404004*Os**ou*s*os*ssoo*os*o 5.8 5.6 5.1 4.0 2.3 6.7 
80 os*o 	 0004004000000044044400444400440 5.7 5.4 5.0 3.6 2.2 6.4 
85 **ø0400040000044004040000000000440000400000004000004000000400040000004 5.3 4.8 3.7 2.2 6.2 
90 040040000000400004040004000000*0004000*soo*.0os4000400*004000000000 5.1 4.7 3.6 2.1 6.1 

- 	 95 00**0404000400040000040000004004041100000400400040040040400410000400000444000 4.6 3.5 2.0 5.8 
100 0**04000000000000000000000400004040044040000000000040040400040040000004000000 4.4 3.4 2.0 5.6 
125 000000000004400404400004000000040000400000444400440400400404410041044440004000*00040 3.1 1.8 4.9 
150 000040000004000000000000000040000004000000000000000404400004400000004000000040000000 2.8 1.6 4.3 
200 **000*$4 *0***** * $ ** *4****0$** *0 1.4 3.4 

NOTES 

- 	 (1) SAMPLING VARIABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2)  TO DETERMIUE SAMPLIMG VARIABILITIES FOR ESTIMATES OF TOTALS, LOCATE 00000610 

THE POW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLUMN GIVES00000620 
THE SAMPLIUG VARIABILITY. 00000630 

(3)  TO DETERMINE SAMPLIUG VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 00000640 
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USE THE POW CLOSEST TO THE MJPIEPATOR OF THE PERCENTAGE 	THE 	00000650 
COLLJt1l CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SA1IPLINS VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
GENERAL APE HIGHER THAW THOSE THAT WOULD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCUMSTAUCES ARE THEY OFFICIAL. 	00000690 
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W CRUDE SAMPLING VARIABILITY TABLES FOR StWVEY 0?W)RK PEOUCTION JUNE 1985 

QUEBEC 

PUIEPATOP OF ESTIMATED PERCENTAGE 
PERCENTAGE 

( 1 000) 0.1X 	1.OZ 	2.07 5.OZ 10.07 15.OZ 20.07 25.0Z 30.0Z 35.07 40.07 50.0Z 70.07. 90.IZ TOTAL 

1 136.7 	136.1 	135.4 133.3 129.8 126.1 122.3 118.5 114.4 110.3 106.0 96.7 74.9 43.3 136.6 
2 96.7 	96.2 	95.7 94.3 91.8 89.2 86.5 83.8 80.9 78.0 74.9 68.4 53.0 30.6 96.7 
3 W****$ 	78.6 	78.2 77.0 74.9 72.8 70.6 68.4 66.1 63.7 61.2 55.8 43.3 25.0 78.9 
4 *ø**$ 	68.0 	67.7 66.7 64.9 63.1 61.2 59.2 57.2 55.1 53.0 48.4 37.5 21.6 68.4 
5 N**$$ 	60.9 	60.6 59.6 58.0 56,4 54.7 53.0 Si.? 49.3 47.4 43.3 33.5 19.3 61.1 
6 ***$* 	55.6 	55.3 54.4 53.0 51.5 49.9 48.4 46.7 45.0 43.3 39.5 30.6 17.7 55.8 
7 *Ø** 	51.4 	51.2 50.4 49.0 47.7 46.2 44.6 43.3 41.7 60.0 36.6 28.3 16.3 51.7 
8 *Nø*$ 	48.1 	47.9 47.1 45.9 44.6 43.3 41.9 40.5 39.0 37.5 34.2 26.5 15.3 48.3 
9 *dW** 	45.4 	45.1 44.4 43.3 42.0 40.8 39.5 38.1 36.8 35.3 32.2 25.0 14.4 45.6 

10 43.0 	42.8 42.2 41.0 39.9 38.7 37.5 36.2 34.9 33.5 30.6 23.7 13.7 43.2 
11 *w** 	41.0 	40.8 40.2 39.1 38.0 36.9 35.7 34.5 33.3 31.9 29.2 22.6 13.0 41.2 
12 s* 	39.3 	39.1 38.5 37.5 36.4 35.3 34.2 33.0 31.8 30.6 27.9 21.6 12.5 39.4 
13 *** 	37.7 	37.6 37.0 36.0 35.0 33.9 32.9 31.7 30.6 29.4 26.8 20.6 12.0 37.9 
14 *s* 	36.4 	36.2 35.6 34.7 33.7 32.7 31.7 30.6 29.5 28.3 25.8 20.0 11.6 36.5 
15 35.1 	35.0 34.4 33.5 32.6 31.6 30.6 29.5 28.5 27.4 25.0 19.3 11.2 35.3 
16 34.0 	33.9 33.3 32.4 31.5 30.6 29.6 28.6 27.6 26.5 24.2 18.7 10.8 34.1 
17 ***Ud*$ 	33.0 	32.8 32.3 31.5 30.6 29.7 28.7 27.8 26.7 25.7 23.5 18.2 10.5 33.1 
18 $$ 	32.1 	31.9 31.4 30.6 29.7 28.8 27.9 27.0 26.0 25.0 22.6 17.7 10.2 32.2 
19 *$** 	31.2 	31.1 30.6 29.6 28.9 28.1 27.2 26.3 25.3 24.3 22.2 17.2 9.9 31.3 
20 •*$* 	30.4 	30.3 29.8 29.0 28.2 27.4 26.5 25.6 24.7 23.7 21.6 16.8 9.7 30.5 
21 sdeu 	29.7 	29.5 29.1 28.3 27.5 26.7 25.8 25.0 24.1 23.1 21.1 16.3 9.4 29.6 
22 ***** 	29.0 	28.9 28.4 27.7 26.9 26.1 25.3 24.4 23.5 22.6 20.6 16.0 9.2 29.1 
23 28.4 	28.2 27.8 27.1 26.3 25.5 24.7 23.9 23.0 22.1 20.2 15.6 9.0 28.5 
24 **w** 	27.8 	27.6 27.2 26.5 25.7 25.0 24.2 23.4 22.5 21.6 19.7 15.3 8.8 27.9 
25 $$*$** 	27.1 26.7 26.0 25.2 24.5 23.7 22.9 22.1 21.2 19.3 15.0 8.7 27.3 
30 **ø$**$*ø*$ 	24,7 24.3 23.7 23.0 22.3 21.6 20.9 20.1 19.3 17.7 13.7 7.9 24.9 
35 22.9 22.5 21.9 21.3 20.7 20.0 19.3 16.6 17.9 16.3 12.7 7.3 23.0 
40 ft 	d***'* 	21.4 21.1 20.5 19.9 19.3 16.7 18.1 17.4 16.8 15.3 11.6 6.8 21.5 
45 ftft**ftI$*ftftft*** 	20.2 19.9 19.3 18.8 18.2 17.7 17.1 16.4 15.8 14.4 11.2 6.4 20.3 
50 **$*$*$****ft* 18.9 18.4 17.8 17.3 16.6 16.2 15.6 15.0 13.7 10.6 6.1 19.2 
55 18.0 17.5 17.0 16.5 16.0 15.4 14.9 14.3 13.0 10.1 5.8 18.3 
60 d$*ftft*ft*ftd**ftft$* 17.2 16.8 16.3 15.8 15.3 14.8 14.2 13.7 12.5 9.7 5.6 17.5 
65 **M*$W$Wft 16.5 16.1 15.6 15.2 14.7 14.2 13.7 13.1 12.0 9.3 5.4 16.9 
70 *a*fti*'is$$iu** 15.9 15.5 15.1 14.6 14.2 13.7 13.2 12.7 11.6 9.0 5.2 16.2 
75 15.4 15.0 14.6 14.1 13.7 13.2 12.7 12.2 11.2 8.7 5.0 15.7 
80 *ftft 	•"*ft 14.9 14.5 14.1 13.7 13.2 12.8 12.3 11.8 10.8 8.4 4.8 1S.1 
85 ftft***MW***s***sNs 14.5 14.1 13.7 13.3 12.8 12.4 12.0 11.5 10.5 8.1 4.7 14.7 
90 4**ft*ftm*ftN* 14.1 13.7 13.3 12.9 12.5 12.1 11.6 11.2 10.2 7.9 4.6 14.3 
95 øu*u*ss*M*fts** 13.7 13.3 12.9 12.6 12.2 11.7 11.3 10.9 9.9 7.7 4.4 13.9 

100 ft 	*1* 	SN 13.3 13.0 12.6 12.2 11.8 11.4 11.0 10.6 9.7 7.5 4.3 13. 
125 NNlNu*u$* 11.6 11.3 10.9 10.6 10.2 9.9 9.5 8.7 6.7 3.9 12.1 
150 NI***NNS*NUI**4S*NSN 10.6 10.3 10.0 9.7 9.3 9.0 8.7 7.9 6.1 3.5 11.0 
200 ** 	5* 	*5 	*WNNS$*SNN$* 9.2 8.9 6.7 8.4 8.1 7.8 7.5 6.8 5.3 3.1 9.5 
250 **N**$d*$*S**a$5Nft554Nft**ftft5* 8.0 7.7 7.5 7.2 7.0 6.7 6.1 4.7 2.7 8.4 
300 **d*******ssss*s**s* 7.3 7.1 6.8 6.6 6.4 6.1 5.6 4.3 2.5 7.6 
350 *N***WN**d$**S**N4 6.7 6.5 6.3 6.1 5.9 5.7 5.2 4.0 2.3 7.0 
400 55$ 	S$$******$**NN***$S N*$N* N5*NU*U*** 6.1 5.9 5.7 5.5 5.3 4.8 3.7 2.2 6.6 
450 *swsssw*Nss*wsss*slms**s*s*** 5.8 5.6 5.4 5.2 5.0 4.6 3.5 2.0 6.1 
500 $$*U*NN *N***$$**$4****dN**III**S 5.3 5.1 4.9 4.7 4.3 3.4 1.9 5.8 
750 N****** w**SN * lIs 5u*$*****p. 4.0 3.9 3.5 2.7 1.6 4.6 

1000 3.1 2.4 1.4 3.9 

if 



I 

J 
I 
I 
I 
I 
I 
I 
I 

4 
I 
I 
I 
I 
I 
I 
I 
I 
I 



-- - - - - - - - - - - - 

Wo 	 1.Y 
2000 

- - 

	

1.1 	2. 

	

1.0 	2.3 

NOTES: 

(1) sAmPLDAs VAP!AI1ITIES (COEFFICIENTS OF VARIATION) ARE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLING VARIABILITIES FOP ESTIMATES OF TOTALS, LOCATE 00000610 

THE POW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLUMN G1VE500000620 
THE SAMPLING VARIABILITY. 	 00000630 

t3) TO DETERMINE SAMPLING VARIABILITIES FOP ESTIMATES OF PERCENTAGES, 	00000640 
USE THE ROW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCUMSTANCES ARE THEY OFFICIAL. 	00000690 
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ONTARIO 

NUMERATOR OP ESTIPIATED PERCENTAGE 
PERCENTAGE 
(0001 0.1X 	1.0% 	2.07 5.OX 10.0/. 	15.OZ 20.07 25.0Z 30.0/ 35.0Z 40.07 50.OX 70.0X 90.OX TOTAL 

1 127.4 	126.8 	126.2 124.2 120.9 117.5 114.0 110.4 106.6 102.7 98.7 90.1 69.8 40.3 127.4 
2 90.1 	89.7 	89.2 87.8 85.5 83.1 80.6 78.0 75.4 72.6 69.8 63.7 49.4 28.5 90.1 
3 73.5 	73.2 	72.8 71.7 69.8 67.8 65.8 63.7 61.6 59.3 57.0 52.0 40.3 23.3 73.6 
4 $**W* 	63.4 	63.1 62.1 60.4 58.7 57.0 55.2 53.3 51.4 49.4 45.1 34.9 20.1 63.7 
5 56.7 	56.4 55.5 54.1 52.5 51.0 49.4 47.7 45.9 44.1 40.3 31.2 18.0 57.0 
6 51.8 	51.5 50.7 49.4 48.0 46.5 45.1 43.5 41.9 40.3 36.8 28.5 16.5 52.0 
7 47.9 	47.7 46.9 45.7 44.4 43.1 41.7 40.3 38.8 37.3 34.1 26.4 15.2 48.1 
8 lI*U* 	44.6 	44.6 43.9 42.7 41.5 40.3 39.0 37.7 36.3 34.9 31.9 24.7 14.2 45.0 
9 a**$* 	42.3 	42.1 41.4 40.3 39.2 38.0 36.8 35.5 34.2 32.9 30.0 23.3 13.4 42.4 

10 40.1 	39.9 39.3 38.2 37.2 36.0 34.9 33.7 32.5 31.2 28.5 22.1 12.7 40.3 
11 38.2 	38.0 37.4 36.5 35.4 34.4 33.3 32.1 31.0 29.8 27.2 21.0 12.2 38.4 
12 **s 	36.6 	36.4 35.9 34.9 33.9 32.9 31.9 30.8 29.7 28.5 26.0 20.1 11.6 36.8 
13 35.2 	35.0 34.4 33.5 32.6 31.6 30.6 29.6 28.5 27.4 25.0 19.4 11.2 35.3 
14 **$* 	33.9 	33.7 33.2 32.3 31.4 30.5 29.5 20.5 27.5 26.4 24.1 18.7 10.8 -34.0 
15 32.7 	32.6 32.1 31.2 30.3 29.4 28.5 27.5 26.5 25.5 23.3 18.0 10.4 32.9 
16 31.7 	31.5 31.1 30.2 29.4 28.5 27.6 26.7 25.7 24.7 22.5 17.4 10.1 31.8 
17 'N** 	30.8 	30.6 30.1 29.3 28.5 27.6 26.8 25.9 24.9 23.9 21.9 16.9 9.8 30.9 
18 29.9 	29.7 29.3 28.5 27.7 26.9 26.0 25.1 24.2 23.3 21.2 16.5 9.5 30.0 
19 29.1 	28.9 28.5 27.7 27.0 26.1 25.3 24.5 23.6 22.6 20.7 16.0 9.2 29.2 
20 sWs* 	28.4 	28.2 27.8 27.0 26.3 25.5 24.7 23.8 23.0 22.1 20.1 15.6 9.0 28.5 
21 u$$$ 	27.7 	27.5 27.1 26.4 25.6 24.9 24.1 23.3 22.4 21.5 19.7 15.2 8.8 27.6 
22 *ø**8U 	27.0 	26.9 26.5 25.8 25.0 24.3 23.5 22.7 21.9 21.0 19.2 14.9 8.6 27.1 
23 *dø 	26.4 	26.3 25.9 25.2 24.5 23.8 23.0 22.2 21.4 20.6 18.8 14.6 8.4 26.5 
24 *w*ssu* 	25.9 	25.8 25.4 24.7 24.0 23.3 22.5 21.8 21.0 20.1 18.4 14.2 6.2 26.0 
25 25.4 	25.2 24.8 24.2 23.5 22.8 22.1 21.3 20.5 19.7 18.0 14.0 8.1 25.4 
30 **** 	23.1 	23.0 22.7 22.1 21.5 20.8 20.1 19.5 18.8 18.0 16.5 12.7 7.4 23.2 
35 ****$ 	21.4 	21.3 21.0 20.4 19.9 19.3 18.7 18.0 17.4 16.7 15.2 11.8 6.8 21.5 
40 19.9 19.6 19.1 18.6 18.0 17.4 16.9 16.2 15.6 14.2 11.0 6.4 20.1 
45 18.8 18.5 18.0 17.5 17.0 16.5 15.9 15.3 14.7 13.4 10.4 6.0 18.9 
50 17.8 17.6 17.1 16.6 16.1 15.6 15.1 14.5 14.0 12.7 9.9 5.7 18.0 
55 17.0 16.7 16.3 15.8 15.4 14.9 14.4 13.9 13.3 12.2 9.4 5.4 17.1 
60 16.3 16.0 15.6 15.2 14.7 14.2 13.8 13.3 12.7 11.6 9.0 5.2 16.4 
65 15.6 15.4 15.0 14.6 14.1 13.7 13.2 12.7 12.2 11.2 8.7 5.0 15.7 
70 **$d$ 	15.1 14.8 14.4 14.0 13.6 13.2 12.7 12.3 11.8 10.8 6.3 4.6 15.2 
75 ****** 	14.6 14.3 14.0 13.6 13.2 12.7 12.3 11.9 11.4 10.4 8.1 4.7 14.6 
80 *****$*M**$$**** 13.9 13.5 13.1 12.7 12.3 11.9 11.5 11.0 10.1 7.8 4.5 14.2 
85 13.5 13.1 12.7 12.4 12.0 11.6 11.1 10.7 9.8 7.6 4.4 13.7 
90 **uus***s*$* 13.1 12.7 12.4 12.0 11.6 11.2 10.8 10.4 9.5 7.4 4.2 13.3 

- 	 95 uINs.**sNiss*.* 12.7 12.4 12.1 11.7 11.3 10.9 10.5 10.1 9.2 7.2 4.1 13.0 
100 *ms*s* 12.4 12.1 11.7 11.4 11.0 10.7 10.3 9.9 9.0 7.0 4.0 12.6 
125 11.1 10.8 10.5 10.2 9.9 9.5 9.2 8.8 8.1 6.2 3.6 11.3 
150 10.1 9.9 9.6 9.3 9.0 8.7 8.4 8.1 7.4 5.7 3.3 10.3 
200 **$N$*d$**d*m*ft** 8.5 8.3 8.1 7.8 7.5 7.3 7.0 6.4 4.9 2.8 8.9 
250 ** 	**'l**ø* 7.6 7.4 7.2 7.0 6.7 6.5 6.2 5.7 4.4 2.5 7.9 
300 $ 	 **m$** 7.0 6.8 6.6 6.4 6.2 5.9 5.7 5.2 4.0 2.3 7.2 
350 6.5 6.3 6.1 5.9 5.7 5.5 5.3 4.8 3.7 2.2 6.6 

- 	 400 5.9 5.7 5.5 5.3 5.1 4.9 4.5 3.5 2.0 6.2 
- 	 450 5.5 5.4 5.2 5.0 4.8 4.7 4.2 3.3 1.9 5.8 

500 5.3 5.1 4.9 4.8 4.6 4.4 4.0 3.1 1.8 5.5 
750 4.2 4.0 3.9 3.8 3.6 3.3 2.5 1.5 4.4 

1000 3.4 3.2 3.1 2.8 2.2 1.3 3.7 
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ac 	 2.5 	2.3 	1.8 	1.0 	2.9 
2000 	N*Ud**l II 	*4 	4*4* 	N4**** *UM**$*****s$*øN$******lN*IIØN*4 	1.6 	0.9 	2.4 
3000 	* us****w* 	•s*s*l4*#**14*ø*l*s*$ss4*w *4*%******Ø*,*. 	0.7 	1.7 

PTES: 

(1) SAMPLING VAPTABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLING VARIABILITIES FOP ESTIMATES OF TOTALS, LOCATE 00000610 

THE ROW CLOSEST TO THE ESTI(tATED TOTAL. THE RIGHT-MOST COLUMN GIVES00000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) TO DETERMINE SAMPLING VARIABILITIES FOP ESTIMATES OF PERCENTAGES, 	00000640 
USE THE POW CLOSEST TO THE NU?1ERATOR OF THE PERCENTAGE AND THE 	00000650 
COLLflIN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE APE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINEO USING MOPE 	00000680 
EXACT TECHNIQUES. UNDER NO CIPCUIISTANCES APE THEY OFFICIAL. 	00000690 
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CRUDE SAMPLING VARIABILITY TABLES FOP SURVEY OF WORN PEDUCTIOH JUNE 1985 

PPAIRI ES 

NUMERATOR OF ESTIMATED PERCENTAGE 
PERCENTAGE 

( 1 oDe) 0.1X 	1.0Z 	2.O7 5.OX 10.0Z 15.OZ 20.OX 25.0Z 30.07 35.07 40.07. 50.0Z 70.07. 90.0X TOTAL 

1 82.3 	82.0 	81.6 80.3 78.2 76.0 73.7 71.3 68.9 66.4 63.8 58.3 45.1 26.1 82.4 
2 I$Ø 	58.0 	57.7 56.8 55.3 53.7 52.1 50.4 48.7 47.0 45.1 41.2 31.9 18.4 58.2 
3 47.3 	47.1 46.4 45.1 43.9 42.5 41.2 39.8 38.3 36.8 33.6 26.1 15.0 47.5 
4 *ø*'*s 	41.0 	40.8 40.1 39.1 38.0 36.8 35.7 34.5 33.2 31.9 29.1 22.6 13.0 41.2 
5 36.7 	36.5 35.9 35.0 34.0 33.0 31.9 30.6 29.7 28.5 26.1 20.2 11.7 36.8 
6 33.5 	33.3 32.8 31.9 31,0 30.1 29.1 28.1 27.1 26.1 23.8 18.4 10.6 33.6 
7 31.0 	30.6 30.3 29.5 28.7 27.9 27.0 26.1 25.1 24.1 22.0 17.1 9.8 31.1 
8 **** 	29.0 	28.8 28.4 27.6 26.9 26.1 25.2 24.4 23.5 22.6 20.6 16.0 9.2 29.1 
9 **s*i* 	27.3 	27.2 26.6 26.1 25.3 24.6 23.8 23.0 22.1 21.3 19.4 15.0 8.7 27.4 

10 **'**ø 	25.9 	25.8 25.4 24.7 24.0 23.3 22.6 21.8 21.0 20.2 18.4 14.3 8.2 26.0 
11 '' 	24.7 	24.6 24.2 23.6 22.9 22.2 21.5 20.8 20.0 19.2 17.6 13.6 7.9 24.6 
12 $**w* 	23.7 	23.5 23.2 22.6 21.9 21.3 20.6 19.9 19.2 18.4 16.8 13.0 7.5 23.7 
13 **W*s 	22.7 	22.6 22.3 21.7 21.1 20.4 19.8 19.1 18.4 17.7 16.2 12.5 7.2 	- 22.8 
14 ø*i**e* 	21.9 	21.8 21.5 20.9 20.3 19.7 19.1 18.4 17.8 17.1 15.6 12.1 7.0 22.0 
15 *wsw* 	21.2 	21.1 20.7 20.2 19.6 19.0 18.4 17.6 17.1 16.5 15.0 11.7 6.7 21.2 
16 20.5 	20.4 20.1 19.5 19.0 18.4 17.8 17.2 16.6 16.0 14.6 11.3 6.5 20.5 
17 *'s.**ø*ws 	19.8 19.5 19.0 18.4 17.9 17.3 16.7 16.1 15.5 14.1 10.9 6.3 19.9 
18 *ø*$Wø* 	19.2 18.9 18.4 17.9 17.4 16.8 16.2 15.7 15.0 13.7 10.6 6.1 19.4 
19 18.7 18.4 17.9 17.4 16.9 16.4 15.8 15.2 14.6 13.4 10.4 6.0 18.8 
20 ws s 	18.2 18.0 17.5 17.0 16.5 16.0 15.4 14.9 14.3 13.0 10.1 5.6 18.4 
21 17.8 17.5 17.1 16.6 16.1 15.6 15.0 14.5 13.9 12.7 9.8 5.7 17.9 
22 **sw 	17.4 17.1 16.7 16.2 15.7 15.2 14.7 14.2 13.6 12.4 9.6 5.6 17.5 
23 eww*e 	17.0 16.7 16.3 15.8 15.4 14.9 14.4 13.8 13.3 12.1 9.4 5.4 17.1 
24 *ø*s* 	16.6 16.4 16.0 15.5 15.0 14.6 14.1 13.6 13.0 11.9 9.2 5.3 16.8 
25 16.3 16.1 15.6 15.2 14.7 14.3 13.6 13.3 12.8 11.7 9.0 5.2 16.4 
30 **** 	14.9 14.7 14.3 13.9 13.5 13.0 12.6 12.1 11.7 10.6 8.2 4.8 15.0 
35 13.6 13.2 12.8 12.5 12.1 11.7 11.2 10.6 9.8 7.6 4.4 13.8 
40 *'M*ø*'***** 12.7 12.4 12.0 11.7 11.3 10.9 10.5 10.1 9.2 7.1 4.1 12.9 
45 ****WW*IIWIflWWWWI 12.0 11.7 11.3 11.0 10.6 10.3 9.9 9.5 8.7 6.7 3.9 12.2 
50 *** $** 11.4 11.1 10.7 10.4 10.1 9.7 9.4 9.0 8.2 6.4 3.7 11.6 
55 10.8 10.5 10.2 9.9 9.6 9.3 9.0 6.6 7.9 6.1 3.5 11.0 
60 10.4 10.1 9.8 9.5 9.2 8.9 8.6 8.2 7.5 5.6 3.4 10.5 
65 w*øusw* 10.0 9.7 9.4 9.1 8.6 8.5 8.2 7.9 7.2 5.6 3.2 10.1 
70 e*s*'**e**s'ww**s 9.6 9.3 9.1 8.8 8.5 6.2 7.9 7.6 7.0 5.4 3.1 9.7 
75 ***Nwww$w*w$' 9.3 9.0 8.8 8.5 6.2 6.0 7.7 7.4 6.7 5.2 3.0 9.4 
60 ***''*'* 9.0 6.7 8.5 8.2 8.0 7.7 7.4 7.1 6.5 5.0 2.9 9.1 
65 *ø 	*'* 8.5 8.2 8.0 7.7 7.5 7.2 6.9 6.3 4.9 2.8 8.6 
90 8.2 8.0 7.8 7.5 7.3 7.0 6.7 6.1 4.8 2.7 8.6 
95 •UW**W$Wø*I**ww*d*** 8.0 7.8 7.6 7.3 7.1 6.8 6.5 6.0 4.6 2.7 6.3 

100 '" '** 7.8 7.6 7.4 7.1 6.9 6.6 6.4 5.8 4.5 2.6 8.1 
125 *d*øs*w*I.s***w***Iø 7.0 6.8 6.6 6.4 6.2 5.9 5.7 5.2 4.0 2.3 7.2 
150 6.4 6.2 6.0 5.8 5.6 5.4 5.2 4.8 3.7 2.1 6.6 
200 uØul.u*Øu Wø*uØ 5.4 5.2 5.0 4.9 4.7 4.5 4.1 3.2 1.8 5.6 

250 4.7 4.5 4.4 4.2 4.0 3.7 2.9 1.6 5.0 
300 ws*wwlssu.*w*s.Ls..s**s.,** 4.3 4.1 4.0 3.8 3.7 3.4 2.6 1.5 4.5 

350 *w 	*wewsw 	ww 3.8 3.7 3.6 3.4 3.1 2.4 1.4 4.1 
400 .swww*l 	w. 	I.wumU 3.6 3.4 3.3 3.2 2.9 2.3 1.3 3.6 
450 ***UsssdsdØss$wss.**Ø$ss$U** 3.2 3.1 3.0 2.7 2.1 1.2 3.6 
500 P. 	**$$PUsPW*PW** ****P**$********U$*** 3.0 2.9 2.6 2.0 1.2 3.4 

750 *wU* 	*Ul 	 Is,,,,, s**.s.*usPs*.PP$$*.w* 2.1 1.6 1.0 2.6 

1000 s*wsPwsswPs*wwsssswws*wsssIssPssswss*ss*ws**wwPlw*ss*ss**s*s****s** 1.4 0.8 2.1 
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NOT 

(1) SAMPLING YARIASILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF TOTALS. LOCATE 00000610 

THE ROW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLUMN GIVES00000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 	00000640 
USE THE ROW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCIJtISTANCES ARE THEY OFFICIAL. 	00000690 
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- 	NOTES: 

(1) SAMPLING VARIABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2) TO DETEPIIIUE SAr1PLIIG VARIABILITIES FOR ESTIIIATES OF TOTALS, LOCATE 00000610 

THE ROW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLUMN GIVES00000620 

mv - - - - - - - CRUDE SAMPLING VARIABILITY TABLES FOR SURVEY 
- - - 

OF-)( REDUCTION JUNE 1985 
- - - 

MANITOBA 

NUMERATOR Of ESTIMATED PERCENTAGE 
PERCENTAGE 

( 1 000) 0.1Z 	1.0% 	2.0X 	5.OX 	10.0? 15.OX 20.OX 25.07 30.07 35.OX 40.0Z 50.0X 70.07 90.OZ TOTAL 

1 '""-u 	69.5 	69.1 	68.1 	66.2 64.4 62.5 60.5 58.4 56.3 54.1 49.4 38.2 22.1 69.8 
2 49.1 	48.9 	48.1 	46.8 45.5 44.2 42.6 41.3 39.6 38.2 34.9 27.0 15.6 49.3 
3 ø$*ø* 	40.1 	39.9 	39.3 	38.2 37.2 36.1 34.9 33.7 32.5 31.2 28.5 22.1 12.7 40.2 
4 '****lv$* 	34.6 	34.0 	33.1 32.2 31.2 30.2 29.2 28.1 27.0 24.7 19.1 11.0 34.8 
5 **M$**M*****d* 	30.9 	30.4 	29.6 28.8 27.9 27.0 26.1 25.2 24.2 22.1 17.1 9.9 31.1 
6 28.2 	27.8 	27.0 26.3 25.5 24.7 23.8 23.0 22.1 20.2 15.6 9.0 28.4 
7 26.1 	25.7 	25.0 24.3 23.6 22.9 22.1 21.3 20.4 18.7 14.5 6.3 26.3 
8 *wusø* 	24.1 	23.4 22.8 22.1 21.4 20.7 19.9 19.1 17.5 13.5 7.6 24.6 
9 **4***u* ***** 	22.7 	22.1 21.5 20.8 20.2 19.5 18.8 18.0 16.5 12.7 7.4 23.1 

10 21.5 	20.9 20.4 19.7 19.1 18.5 17.6 17.1 15.6 12.1 7.0 21.9 
11 **M$ $$ØØ 	20.5 	20.0 19.4 18.6 18.2 17.6 17.0 16.3 14.9 11.5 6.7 20.9 
12 19.6 	19.1 18.6 18.0 17.5 16.9 16.3 15.6 14.3 11.0 6.4 20.0 
13 18.9 	18.4 17.9 17.3 16.8 16.2 15.6 15.0 13.7 10.6 6.1 19.2 
14 ss***sl$**#*** 	18.2 	17.7 17.2 16.7 16.2 15.6 15.0 14.5 13.2 10.2 5.9 18.5 
15 17.6 	17.1 16.6 16.1 15.6 15.1 14.5 14.0 12.7 9.9 5.7 17.8 
16 N*ø*N$$Uø*ssø** 	17.0 	16.6 16.1 15.6 15.1 14.6 14.1 13.5 12.3 9.6 5.5 17.3 
17 *ss*s*s***a* 	16.5 	16.1 15.6 15.1 14.7 14.2 13.7 13.1 12.0 9.3 5.4 16.7 
18 *'******'$**$ 	16.0 	15.6 15.2 14.7 14.3 13.8 13.3 12.7 11.6 9.0 5.2 16.3 
19 søsssl**u**** 	15.6 	15.2 14.8 14.3 13.9 13.4 12.9 12.4 11.3 8.8 5.1 15.8 
20 14.8 14.4 14.0 13.5 13.1 12.6 12.1 11.0 8.6 4.9 15.4 
21 14.5 14.0 13.6 13.2 12.7 12.3 11.8 10.8 8.3 4.8 15.0 
22 *W**W*M*s 	'*s 	14.1 13.7 13.3 12.9 12.5 12.0 11.5 10.5 8.2 4.7 14.7 
23 N 	NdøN$W$N*NN*W*$ 	13.8 13.4 13.0 12.6 12.2 11.7 11.3 10.3 8.0 4.6 14.3 
24 NWW*N*wNlNs*u*N 	13.5 13.1 12.7 12.3 11.9 11.5 11.0 10.1 7.8 4.5 14.0 
25 ø********dNN*N*dN*Nwv 	13.2 12.9 12.5 12.1 11.7 11.3 10.8 9.9 7.6 4.4 13.7 
30 w*s 	$100 	0000$ w0000000* 	12.1 11.8 11.4 11.0 10.7 10.3 9.9 9.0 7.0 4.0 12.5 
35 MIMWNN0010000000 	11.2 10.9 10.6 10.2 9.9 9.5 9.1 8.3 6.5 3.7 11.5 
40 II 10.2 9.9 9.6 9.2 8.9 8.6 7.8 6.0 3.5 10.7 
45 *0*$0NNWI*$000$$0*N*I00U0$*4 9.6 9.3 9.0 8.7 6.4 8.1 7.4 5.7 3.3 10.1 
50 .$*is**o*****u*o***.00*o* 9.1 8.8 8.6 8.3 8.0 7.6 7.0 5.4 3.1 9.5 
55 W*0$$***$$ 00***d04 8.7 8.4 8.2 7.9 7.6 7.3 6.7 5.2 3.0 9.1 
60 8.1 7.8 7.5 7.3 7.0 6.4 4.9 2.9 8.6 
65 N 	INN 	*01*101 	00 	01000000000000000 7.7 7.5 7.2 7.0 6.7 6.1 4.7 2.7 8.3 
70 **N**00N****0****0o***s*No*** 7.5 7.2 7.0 6.7 6.5 5.9 4.6 2.6 7.9 
75 ***o 	 *W $*$NI*** 7.2 7.0 6.7 6.5 6.2 5.7 4.4 2.5 7.6 
80 *.*s 	0*0*00 	0000N000000 6.6 6.5 6.3 6.0 5.5 4.3 2.5 7.4 
85 U0**u0I*sN000000a000*0*l*N*0oo100 6.6 6.3 6.1 5.9 5.4 4.1 2.4 7.1 
90 U*U****.N*N000N****s*u*suw000$00000*so*w* 6.4 6.2 5.9 5.7 5.2 4.0 2.3 6.9 
95 *U**NNNNW*W*W**0000W*l$000$l0*l0* 6.2 6.0 5.8 5.5 5.1 3.9 2.3 6.7 

100 00000110000000000$0i400s*N***000s* 5.8 5.6 5.4 4.9 3.8 2.2 6.5 
125 U*IU**0*N*0W$**N$0NNN*1***W$N*N$N* 5.0 4.8 4.4 3.4 2.0 5.7 
150 N000000000WII 	000001000000000NI000N000$000N****I*$4 4.4 44 3.1 1.8 5.1 
200 00000 00l000 00N l0000004N000000000*0000$** 2.7 1.6 4.2 
250 0*10001 *00*0 	00 	000000000000l400N0000I*l000000N* 000*000***000 2.4 1.4 3.6 
300 0000*000*l**N**000*0**I000d**N0000*****N***NNl000lll N000*ii**N* 1.3 3.1 
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- - - - - - - - - - - 

THE ,VThLIHG VAMIABIL1rT. 	 u000063 
(3) TO DETERMINE SAMPLING VARIABILITIES FOP ESTIMATES OF PERCENTAGES, 	00000640 

USE THE ROW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLIflI CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLrH6 VARIABILITIES IN THIS TABLE APE CRUDE INDICATORS AND IN 	00000670 
GENERAL ARE HIGHER THAN ThOSE THAT WOULD BE OBTAINED USING MOPE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCUMSTANCES ARE THEY OFFICIAL. 	00000690 

- - - - 
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- 	NOTES: 

(1) SAMPLING VARIABILITIES (COEFFICIENTS OF VARIATION) APE IN PEPCENTS. 00000600 
(2) TO DETERMINE SAtIPLINS VARIABILITIES FOR ESTIMATES OF TOTALS, LOCATE 00000610 

THE POW CLOSEST TO THE ESTIMATED TOTAL. THE PIGHT-rIOST COLUMN GIVES00000620 

- - - - - - - - - - - - - - - 

W CPL)E SAtIPLING VARIABILITY TABLES FOR 5I.VEY OF REDUCTIO'I ,M4E 1985 

SASKATCHE WAN 

M.P?ERATOR OP ESTIMATED PERCENTAGE 
PERCENTAGE 
(000 O.1X 	1. OX 	2.07 	5.07 	10.07 15.0Z 20.OX 25.0Z 30.OX 35. OX 40.OZ 50.0Z 70.07 90.OX TOTAL 

1 •*'U* 	75.5 	75.1 	73.9 	72.0 69.9 67.8 65.7 63.5 61.2 58.8 53.6 41.5 24.0 75.8 
2 53.4 	53.1 	52.3 	50.9 49.5 48.0 46.5 44.9 43.2 41.5 37.9 29.4 17.0 53.6 
3 ****** 	43.6 	43.4 	42.7 	41.5 40.4 39.2 37.9 36.6 35.3 33.9 31.0 24.0 13.8 43.7 
4 **d$$**$** 	37.5 	37.0 	36.0 35.0 33.9 32.8 31.7 30.6 29.4 26.8 20.8 12.0 37.8 
5 **d$*øi* 	33.6 	33.1 	32.2 31.3 30.3 29.4 28.4 27.4 26.3 24.0 18.6 10.7 33.8 
6 '* * 	30.7 	30.2 	29.4 28.6 27.7 26.8 25.9 25.0 24.0 21.9 17.0 9.8 30.8 
7 *s***.*sø 	27.9 	27.2 26.4 25.6 24.8 24.0 23.1 22.2 20.3 15.7 9.1 28.5 
8 $l$øØ**øsit$$*** 	26.1 	25.4 24.7 24.0 23.2 22.4 21.6 20.8 19.0 14.7 8.5 26.7 
9 'N#*ww*w 	24.6 	24.0 23.3 22.6 21.9 21.2 20.4 19.6 17.9 13.8 8.0 25.1 

10 $s wws* 	23.4 	22.8 22.1 21.5 20.8 20.1 19.3 18.6 17.0 13.1 7.6 23.8 
11 22.3 	21.7 21.1 20.5 19.8 19.1 18.4 17.7 16.2 12.5 7.2 22.7 
12 *$***i******u** 	21.3 	20.8 20.2 19.6 19.0 18.3 17.7 17.0 15.5 12.0 6.9 21.7 
13 U**IN* *d*liø** 	20.5 	20.0 19.4 18.8 18.2 17.6 17.0 16.3 14.9 11.5 6.7 20.8 
14 $C**$*Nw**II*d*$ 	19.8 	19.2 18.7 18.1 17.6 17.0 16.3 15.7 14.3 11.1 6.4 20.1 
15 wNwsw Ø** 	19.1 	18.6 18.1 17.5 17.0 16.4 15.8 15.2 13.8 10.7 6.2 19.4 
16 18.5 	18.0 17.5 17.0 16.4 15.9 15.3 14.7 13.4 10.4 6.0 18.7 
17 17.5 17.0 16.5 15.9 15.4 14.6 14.3 13.0 10.1 5.8 18.2 
18 17.0 16.5 16.0 15.5 15.0 14.4 13.8 12.6 9.8 5.7 17.6 
19 0$ 	$$$0 	$$$$ 	16.5 16.0 15.6 15.1 14.6 14.0 13.5 12.3 9.5 5.5 17.2 
20 16.1 15.6 15.2 14.7 14.2 13.7 13.1 12.0 9.3 5.4 16.7 
21 0 	*0*0 	*00*0*0*00*0* 	15.7 15.3 14.8 14.3 13.8 13.3 12.8 11.7 9.1 5.2 16.3 
22 100*004000000000000000000 	15.3 14.9 14.5 14.0 13.5 13.0 12.5 11.4 8.9 5.1 15.9 
23 15.0 14.6 14.1 13.7 13.2 12.8 12.3 11.2 8.7 5.0 15.6 
24 *$**0001000000100i00000 	14.7 14.3 13.8 13.4 13.0 12.5 12.0 10.9 8.5 4.9 15.2 
25 00000000 00 u** 	14.4 14.0 13.6 13.1 12.7 12.2 11.8 10.7 6.3 4.8 14.9 
30 **$* 	****O**0**$* 	13.1 12.8 12.4 12.0 11.6 11.2 10.7 9.8 7.6 4.4 13.5 
35 00000000*0040000w000000000000 11.8 11.5 11.1 10.7 10.3 9.9 9.1 7.0 4.1 12.5 
40 000100N000000000000000 11.1 10.7 10.4 10.0 9.7 9.3 8.5 6.6 3.8 11.6 
45 000000000000000000 00000000000 10.4 10.1 9.8 9.5 9.1 8.8 8.0 6.2 3.6 10.9 
50 9.9 9.6 9.3 9.0 8.6 8.3 7.6 5.9 3.4 10.3 
55 000014000000000000000000000000*00000 9.1 6.9 6.6 8.2 7.9 7.2 5.6 3.2 9.6 
60 ***0*$$d*00**0N$W** *$0$**0*0*** 8.8 6.5 8.2 7.9 7.6 6.9 5.4 3.1 9.4 
65 000000 0400 0 000000000 8.4 8.1 7.9 7.6 7.3 6.7 5.2 3.0 9.0 
70 0* 0*0*00*0 7.9 7.6 7.3 7.0 6.4 5.0 2.9 8.6 
75 00000000000000000000000000000*000000 7.6 7.3 7.1 6.8 6.2 4.6 2.8 8.3 
60 0**0000000000000000*00000000001000100 7.3 7.1 6.6 6.6 6.0 4.6 2.7 8.0 
85 10 6.9 6.6 6.4 5.8 4.5 2.6 7.7 
90 00000***o**o**o*a*o***o*o.u**m***o**o*os* 6.7 6.4 6.2 5.7 4.4 2.5 7.5 
95 U*$* 0$0$ *$$**$$*0*$0s$ * $o0*** 6.5 6.3 6.0 5.5 4.3 2.5 7.2 

100 UN***** * ** **N*0**0 6.3 6.1 5.9 5.4 4.2 2.4 7.0 
125 **oo*su***u.u*s**wo***o*so******o*******o$**o***oo**** 5.3 4.6 3.7 2.1 6.1 
150 0000000 o*o*so 000 o***u*****s ** ****s*s *s.0000*o 4.4 3.4 2.0 5.5 
200 0000000000000 000000000000000 0 00 00000It$0000 2.9 1.7 4.5 
250 0000000000000000000000000000000000000000 0100000000000000000000000000 1.5 3.8 
300 0000 0 000000o00000 001 1000000000000000000000100 0000000000 1.4 3.3 
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- - - - - - - - 

W THE SAMPLING VARIABILITY. 
(3) TO DETERMINE SAt1PIING VARIABILITIES FOP ESTIMATES OF PERCENTAGES. 

USE THE POW CLOSEST TO THE MJIIERATOR OF THE PERCENTAGE AND THE 
COLUI4 CLOSEST TO THE PERCENTAGE. 

(4) SAMPLING VARIABILITIES IN THIS TABLE APE CRUDE INDICATORS AND IN 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MOPE 
EXACT TECHNIQUES. UNDER NO CIRCUMSTANCES ARE THEY OFFICIAL. 
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- - m = m m m -- - - - - - 
CRULit HPLI VAPIABILITT TABLES FOR SURVEY OVFK PEDUCTIO1 JUNE 1985 

ALBERTA 

tUIERATOP OP ESTIMATED PERCENTAGE 
PERCENTAGE 
r000i 0.1X 	1.0X 	2.Oz 	5.0x 10.0 15.07 20.OZ 25.OX 30.07 35.OZ 40.0Z 50.OZ 70.0Z 90.0 TOTAL 

1 **uu'*ø 	76.7 	78.3 	77.1 75.0 72.9 70.7 66.5 66.2 63.8 61.3 55.9 43.3 25.0 79.1 
2 55.6 	55.4 	54.5 53.1 51.6 50.0 48.4 46.6 45.1 43.3 39.5 30.6 17.7 55.9 
3 45.4 	45.2 	44.5 43.3 42.1 40.8 39.5 38.2 36.8 35.4 32.3 25.0 14.4 45.6 
4 ø*s 	39.4 	39.2 	38.5 37.5 36.5 35.4 34.2 33.1 31.9 30.6 28.0 21.7 12.5 39.5 
5 ***$ 	35.2 	35.0 	34.5 33.6 32.6 31.6 30.6 29.6 26.5 27.4 25.0 19.4 11.2 35.3 
6 32.1 	32.0 	31.5 30.6 29.8 26.9 26.0 27.0 26.0 25.0 22.8 17.7 10.2 32.2 
7 29.7 	29.6 	29.1 26.4 27.6 26.7 25.9 25.0 24.1 23.2 21.1 16.4 9.5 29.6 
8 *e 	27.8 	27.7 	27.3 26.5 25.8 25.0 24.2 23.4 22.5 21.7 19.6 15.3 6.8 27.9 
9 26.2 	26.1 	25.7 25.0 24.3 23.6 22.8 22.1 21.3 20.4 18.6 14.4 8.3 26.3 

10 24.8 	24.4 23.7 23.1 22.4 21.7 20.9 20.2 19.4 17.7 13.7 7.9 24.9 
11 ******* 	23.6 	23.2 22.6 22.0 21.3 20.7 20.0 19.2 18.5 16.9 13.1 7.5 23.8 
12 **' 	22.6 	22.3 21.7 21.1 20.4 19.8 19.1 18.4 17.7 16.1 12.5 7.2 22.7 
13 21.7 	21.4 20.8 20.2 19.6 19.0 18.4 17.7 17.0 15.5 12.0 6.9 21.6 
14 20.9 	20.6 20.1 19.5 18.9 18.3 17.7 17.0 16.4 14.9 11.6 6.7 21.0 
15 **w 	20.2 	19.9 19.4 18.8 18.3 17.7 17.1 16.5 15.8 14.4 11.2 6.5 20.3 
16 *I*'*NU 	19.6 	19.3 18.8 18.2 17.7 17.1 16.5 15.9 15.3 14.0 10.8 6.3 19.7 
17 *******ft*$** 	19.0 	16.7 18.2 17.7 17.2 16.6 16.1 15.5 14.9 13.6 10.5 6.1 19.1 
18 18.5 	18.2 17.7 17.2 16.7 16.1 15.6 15.0 14.4 13.2 10.2 5.9 18.5 
19 *s* 	17.7 17.2 16.7 16.2 15.7 15.2 14.6 14.1 12.8 9.9 5.7 18.0 
20 ******$*"$*4d 	17.2 16.8 16.3 15.8 15.3 14.8 14.3 13.7 12.5 9.7 5.6 17.6 
21 *dU****8W** 	16.6 16.4 15.9 15.4 14.9 14.4 13.9 13.4 12.2 9.5 5.5 17.1 
22 *'d$* 	16.4 16.0 15.5 15.1 14.6 14.1 13.6 13.1 11.9 9.2 5.3 16.7 
23 16.1 15.6 15.2 14.8 14.3 13.8 13.3 12.8 11.7 9.0 5.2 16.4 
24 øø*$*s**wNi*** 	15.7 15.3 14.9 14.4 14.0 13.5 13.0 12.5 11.4 6.8 5.1 16.0 
25 du*N***MN** 	15.4 15.0 14.6 14.1 13.7 13.2 12.8 12.3 11.2 8.7 5.0 15.7 
30 14.1 13.7 13.3 12.9 12.5 12.1 11.6 11.2 10.2 7.9 4.6 14.3 
35 a*****sii*ss*I4 	13.0 12.7 12.3 12.0 11.6 11.2 10.8 10.4 9.5 7.3 4.2 13.2 
40 $$**$***$** 	12.2 11.9 11.5 11.2 10.8 10.5 10.1 9.7 8.8 6.8 4.0 12.4 
45 **M**s*m $*u 	11.5 11.2 10.9 10.5 10.2 9.9 9.5 9.1 8.3 6.5 3.7 11.6 
50 10.6 10.3 10.0 9.7 9.4 9.0 6.7 7.9 6.1 3.5 11.0 
55 $$4*$Ød*$UNIIWN*dIW$Ø** 10.1 9.8 9.5 9.2 8.9 8.6 8.3 7.5 5.6 3.4 10.5 
60 ******N *øs$*wU 9.7 9.4 9.1 8.8 8.5 8.2 7.9 7.2 5.6 3.2 10.0 
65 9.3 9.0 8.0 8.5 6.2 7.9 7.6 6.9 5.4 3.1 9.6 
70 *d*w***M 	$ml**** 9.0 6.7 8.5 6.2 7.9 7.6 7.3 6.7 5.2 3.0 9.2 
75 ø**4ø****ø*****UWN* 6.7 8.4 8.2 7.9 7.6 7.4 7.1 6.5 5.0 2.9 8.9 
60 N***"******4 8.4 8.2 7.9 7.7 7.4 7.1 6.8 6.3 4.8 2.6 8.6 
65 6.1 7.9 7.7 7.4 7.2 6.9 6.6 6.1 4.7 2.7 6.4 
90 7.9 7.7 7.5 7.2 7.0 6.7 6.5 5.9 4.6 2.6 8.1 
95 7.5 7.3 7.0 6.8 6.5 6.3 5.7 4.4 2.6 7.9 

100 7.3 7.1 6.8 6.6 6.4 6.1 5.6 4.3 2.5 7.7 
125 1*ØIIøøU***NN l**N*******$II 6.5 6.3 6.1 5.9 5.7 5.5 5.0 3.9 2.2 6.8 
150 5.8 5.6 5.4 5.2 5.0 4.6 3.5 2.0 6.2 
200 4.8 4.7 4.5 4.3 4.0 3.1 1.8 5.2 
250 •$Md* 	 d$*4$MØ* **a**I*M**N*UØ*l 4.2 4.0 3.9 3.5 2.7 1.6 4.6 
300 3.7 3.5 3.2 2.5 1.4 4.1 
350 *W* 	$W**$ 3.3 3.0 2.3 1.3 3.7 
400 ***** 2.8 2.2 1.3 3.4 
450 *d 	M$$$U***N 	$d*$* 2.6 2.0 1.2 3.2 
500 1.9 1.1 2.9 
750 **$* 	**** 	•Ø* 	*** 	****MN*N** **$***W* 0.9 2.1 
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- - - - - - - - - - - - - - - 

NOW 

(1) SAIIPLiNG VARIABILITIES (COEFFICIENTS OF VARIATION) APE IN PERCENTS. 00000600 
(2) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF TOTALS, LOCATE 00000610 

THE ROW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLIfr*1 GIVES00000620 
THE SAMPLING VARIABILITY. 	 00000630 

(3) 70 DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 	00000640 
USE THE POW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE ARE CRUDE INDICATORS AND IN 	00000670 
6ENERAL APE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MORE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCUMSTANCES ARE THEY OFFICIAL. 	00000690 
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CRWE SAMPLING VAPIABIL.ITY TABLES FOR SURVEY OF 	RK PEDUCTI0 .flJlE 1965 

BRITISH C0LIJIA 

MJ?EPAT0P OF ESTIMATED PERCENTAGE 
PERCENTAGE 
(000) 0.1X 	1.0X 	2.OX 	S.0X 10.07 15.OY 20.OX 25.07 30.OX 35.0Z 40.0Z 50.07. 70.07. 90.OX TOTAL 

1 119.4 	118.9 	118.3 	116.4 113.3 110.1 106.9 103.5 100.0 96.3 92.5 84.5 65.4 37.8 119.4 
2 *wi..' 	84.1 	83.6 	82.3 80.1 77.9 75.6 73.2 70.7 68.1 65.4 59.7 46.3 26.7 64.4 
3 68.6 	68.3 	67.2 65.4 63.6 61.7 59.7 57.7 55.6 53.4 48.8 37.6 21.8 68.9 
4 59.4 	59.1 	58.2 56.7 55.1 53.4 51.7 50.0 46.2 46.3 42.2 32.7 18.9 59.7 
5 ******* 	53.2 	52.9 	52.1 50.7 49.3 47.8 46.3 44.7 43.1 41.4 37.8 29.3 16.9 53.4 
6 M$$d 	48.5 	48.3 	47.5 46.3 45.0 43.6 42.2 40.8 39.3 37.8 34.5 26.7 15.4 48.7 
7 N*** 	44.9 	44.7 	44.0 42.8 41.6 40.4 39.1 37.8 36.4 35.0 31.9 24.7 14.3 45.1 
8 42.0 	41.8 	41.2 40.1 38.9 37.8 36.6 35.3 34.1 32.7 29.9 23.1 13.4 42.2 
9 IM*M*M* 	39.6 	39.4 	38.8 37.8 36.7 35.6 34.5 33.3 32.1 30.8 28.2 21.8 12.6 39.7 

10 NN*d$$ 	37.6 	37.4 	36.8 35.8 34.8 33.8 32.7 31.6 30.5 29.3 26.7 20.7 11.9 37.7 
11 ******** 	35.7 	35.1 34.2 33.2 32.2 31.2 30.1 29.0 27.9 25.5 19.7 11.4 35.9 
12 dN*I****N* 	34.1 	33.6 32.7 31.8 30.8 29.9 28.9 27.8 26.7 24.4 16.9 10.9 34.4 
13 32.8 	32.3 31.4 30.5 29.6 28.7 27.7 26.7 25.7 23.4 18.1 10.5 33.0 
14 ****** 	31.6 	31.1 30.3 29.4 28.6 27.7 26.7 25.7 24.7 22.6 17.5 10.1 31.8 
15 ***$**$ 	30.5 	30.1 29.3 28.4 27.6 26.7 25.8 24.9 23.9 21.8 16.9 9.6 30.7 
16 29.6 	29.1 28.3 27.5 26.7 25.9 25.0 24.1 23.1 21.1 16.4 9.4 29.8 
17 28.7 	28.2 27.5 26.7 25.9 25.1 24.2 23.4 22.4 20.5 15.9 9.2 28.9 
18 27.9 	27.4 26.7 26.0 25.2 24.4 23.6 22.7 21.6 19.9 15.4 8.9 28.0 
19 ***N** 	27.1 	26.7 26.0 25.3 24.5 23.7 22.9 22.1 21.2 19.4 15.0 8.7 27.3 
20 d*$**u 	26.4 	26.0 25.3 24.6 23.9 23.1 22.3 21.5 20.7 18.9 14.6 8.4 26.6 
21 25.4 24.7 24.0 23.3 22.6 21.8 21.0 20.2 18.4 14.3 6.2 25.9 
22 $$**ø***$**MN$** 	24.8 24.2 23.5 22.8 22.1 21.3 20.5 19.7 18.0 14.0 8.1 25.3 
23 *******NW***$$*** 	24.3 23.6 23.0 22.3 21.6 20.8 20.1 19.3 17.6 13.6 7.9 24.8 
24 23.8 23.1 22.5 21.8 21.1 20.4 19.7 18.9 17.2 13.4 7.7 24.2 
25 *wu****ft**** 	23.3 22.7 22.0 21.4 20.7 20.0 19.3 18.5 16.9 13.1 7.6 23.8 
30 21.3 20.7 20.1 19.5 16.9 18.2 17.6 16.9 15.4 11.9 6.9 21.7 
35 $NNø *udNø*** 	19.7 19.2 18.6 18.1 17.5 16.9 16.3 15.6 14.3 11.1 6.4 20.0 
40 18.4 17.9 17.4 16.9 16.4 15.8 15.2 14.6 13.4 10.3 6.0 18.7 
45 M***$*N*d*$*N** 	17.4 16.9 16.4 15.9 15.4 14.9 14.4 13.8 12.6 9.8 5.6 17.6 
50 *Ø$**M*W$ 	16.5 16.0 15.6 15.1 14.6 14.1 13.6 13.1 11.9 9.3 5.3 16.7 
55 15.3 14.9 14.4 14.0 13.5 13.0 12.5 11.4 8.6 5.1 15.9 
60 14.6 14.2 13.8 13.4 12.9 12.4 11.9 10.9 8.4 4.9 15.2 
65 N 	IN*$**N*$N$ 14.1 13.7 13.3 12.8 12.4 11.9 11.5 10.5 8.1 4.7 14.6 
70 N*N*su*s***$****U 13.5 13.2 12.8 12.4 11.9 11.5 11.1 10.1 7.8 4.5 14.0 
75 **N 	wN.t.***i.*.NNN 13.1 12.7 12.3 11.9 11.5 11.1 10.7 9.8 7.6 4.4 13.5 
80 12.7 12.3 11.9 11.6 11.2 10.8 10.3 9.4 7.3 4.2 13.1 
65 12.3 11.9 11.6 11.2 10.8 10.4 10.0 9.2 7.1 4.1 12.7 
90 N** 	* 	 0000* 11.9 11.6 11.3 10.9 10.5 10.2 9.8 8.9 6.9 4.0 12.3 
95 00000000000004*0II00000 11.6 11.3 11.0 10.6 10.3 9.9 9.5 8.7 6.7 3.9 12.0 

100 11.3 11.0 10.7 10.3 10.0 9.6 9.3 8.4 6.5 3.6 11.7 
125 0***s 	000000000000 9.9 9.6 9.3 8.9 8.6 8.3 7.6 5.9 3.4 10.4 
150 0000000000000000000000000000 9.0 8.7 8.4 8.2 7.9 7.6 6.9 5.3 3.1 9.4 
200 0000001I00000W000000000000000 7.6 7.3 7.1 6.8 6.5 6.0 4.6 2.7 8.0 
250 *w*o* 	0 	*0 	*01.00*00 6.5 6.3 6.1 5.9 5.3 4.1 2.4 7.1 
300 0*$NW$*$*0***$*0*$0$$$W0*0$$*0*N*$$$*0**$0 5.8 5.6 5.3 4.9 3.6 2.2 6.4 
350 000000004001000000000100000000000000000000000000000000000000000 5.1 4.9 4.5 3.5 2.0 5.8 

- 	 400 $*$$.0$N000000001001000000000000010100U0000000000000000000000110000000 4.6 4.2 3.3 1.9 5.4 
- 	 450 *0$04 $0$00* N $ *$*MN0*$N *0 $ 4.0 3.1 1.8 5.0 

500 000000000000*000000000000000000000000000000010000000000000000000000000000000* 3.8 2.9 1.7 4.7 
750 0d0 	s00010o011.us*oo000 	o***00000000000000004010000000*100000000000$0000***0000 1.4 3.5 
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(1) SAMPLING VARIABILITIES (COEFFICIEHT5 OF VARIATION) ARE IN PERCENTS. 00000600 
(2) 10 DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF TOTALS, LOCATE 00000610 

THE POW CLOSEST TO THE ESTIMATED TOTAL. THE RIGHT-MOST COLIfitl GIVES00000620 
THE SAILING VARIABILITY. 	 00000630 

(3) TO DETERMINE SAMPLING VARIABILITIES FOR ESTIMATES OF PERCENTAGES, 	00000640 
USE THE ROW CLOSEST TO THE NUMERATOR OF THE PERCENTAGE AND THE 	00000650 
COLUMN CLOSEST TO THE PERCENTAGE. 	 00000660 

(4) SAMPLING VARIABILITIES IN THIS TABLE APE CRUDE INDICATORS AND ZN 	00000670 
GENERAL ARE HIGHER THAN THOSE THAT WOULD BE OBTAINED USING MOPE 	00000680 
EXACT TECHNIQUES. UNDER NO CIRCUMSTANCES ARE THEY OFFICIAL. 	00000690 
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16.04.17 JOB 7366 1EF1961 1EF2371 53E ALLOCATED TO SY507512 
16.04.17 JOB 7366 1EF1961 IEF285I 	SYSCTLG.VSCB300 	 KEPT 
16.04.17 JOB 7366 1EF1961 1EF2851 	VOL SER NOS: SCB300. 
16.04.19 JOB 7366 SHA5P373 SWRDVS STARTED - INIT 2 - CLASS A - 515 SYSA 
16.04.23 JOB 7366 - 	 --TIMINGS (MINS.)-- 	----PAGING COUNTS--- 
16.04.23 JOB 7366 -JOBNAME STEPHAIIE PPOCSTEP 	PC 	EXCP 	CPU 	SRB CLOCK SERV PG PAGE 	SWAP 	VIO SWAPS 
16.04.23 JOB 7366 -SWRDVS 	ONE 	LAYOUT 	00 	122 	.00 	.00 	.0 	1987 21 	2 	0 	0 	0 
16.04.23 JOB 7366 -SWRDVS 	ENDED. NAME-SIMAROF 	TOTAL CPU TIME 	.00 TOTAL ELAPSED TIME= 	.0 
16.04.24 JOB 7366 tHASP395 SWRDVS 	ENGED 

JES2 JOB STATISTICS ------ 

08 OCT 65 JOB EXECUTION DATE 

8 CARDS READ 

910 SYSOUT PRINT RECORDS 

0 SYSOUT PUNCH RECORDS 

0.07 MINUTES EXECUTION TIME 

o 

U-' 

N 
b 
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1 	 TJS 	JOB 	(814, TA5B , 	3,, ,3) ,SIOtODF ,MSGCLAS5A,O1ASSA, JOB 7366 

TIOE( .14) 00000206 
00000306 

3*FpQ1: 	SPEC.GENERAL.CNTL(tIAKRCLT) 00000400 
00000506 

2 	//PROCLIB 	00 DSNSPEC.GENERAL.PROC,0I5PSHR 00000600 • 3 	I/ONE 	EXEC RUHRCLT, 00000701 
1/ 	0SCRPTN'SPEC.WRSLAY.CNTL( TABS) • 00000840 

0 

I 
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• 4 

• 4 

ft 
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• 	SC0002I DSCPPTN 322 SCB303 	26 PS FB 	80 3120 SPEC.WRSLAY.CNTL 
1EF1421 SWRDVS LAYOUT ONE - STEP WAS EXECUTED - COND CODE 0000 
1EF3731 STEP /LAYOUT / START 85281.1604 
1EF3741 STEP /LAYOUT / STOP 85281.1604 Cpu 	OtlIN 00.I8SEC SRB 	OlIIN 00.02SEC VIRT 	76K SYS 	184K 

• 	
1EF3751 JOB /SWRDVS / START 85281.1604 
1EF3761 JOB /SWROVS / STOP 85281.1604 CPU 	OMIN 00.185EC SRB 	OMIN 00.02SEC 
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WORK REDUCTION SURVEY 

FIELD ACRONYM 	LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 

0 
1 RO 2 0001-0002 REGIONAL OFFICE 

11 ST JOHNS • 12 HALIFAX 
13 MONTREAL 
14 STURGEON FALLS 
15 TORONTO • 16 WINNIPEG 
17 EDMONTON 
18 VANCOUVER 

2 DOCKET 6 0003-0008 

* 3 PN 1 0009 PAGE NUMBER 
1:9 

• 4 LN 1 0010 LINE NUMBER 

• 5 SURVOATE 4 0011-0014 SURVEY DATE 
0685 

• 6 Q1A 1 0015 IN THE NEXT TWO YEARS,WOULD YOU TAKE A CUT IN PAY 
IF YOU RECEIVED MORE TIME OFF IN RETURN? 
1 YES 
2 NO 
9 NOT STATED 

NOT APPLICABLE 

7 Q1B 1 0016 IF NO,Wl-IY NOT? 
1 CANT AFFORD IT 
2 LIKE MY HOURS NOW 
3 HOT POSSIBLE IN Ill JOB 
4 SOME OTHER REASON 
9 NOT STATED 

NOT APPLICABLE 

8 02 2 0017-0018 W}AT PERCENT OF YOUR PAY WOULD YOU GIVE UP TO 
HAVE MORE TIME OFF? 
00:98 - 99 NOT STATED 

HOT APPLICABLE 

PAGE 	1 



PAGE 	2 QUESTION AND VARIABLE DESCRIPTIONS 

ANOTHER WAY TO GAIN MORE TIME OFF IS TO TRADE ALL 
OR PART OF YOUR PAY INCREASE.WOULD YOU TRADE SOME 
OF YOUR INCREASE IN THE NEXT TWO YEARS FOR MORE 
TIME OFF? 
1 YES 
2 NO 
9 NOT STATED 
NOT APPLICABLE 

HOW MUCH OF YOUR INCREASE IN THE NEXT TWO YEARS 
WOULD YOU TAKE AS TIME OFF? 
1 ALL OF MY INCREASE 
2 ABOUT HALF OF MY INCREASE 
3 A SMALL PART OF MY INCREASE 
9 NOT STATED 
NOT APPLICABLE 

WOULD YOU BE WILLING TO WORK LESS TIME EVERY DAY? 
1 YES 
2 NO 
9 NOT STATED 
NOT APPLICABLE 

HOW MANY HOURS LESS? 
1 1/2 HOUR EACH DAY 
2 1 TO 1 1/2 HOURS EACH DAY 
3 2 TO 2 1/2 HOURS EACH DAY 
4 3 TO 3 1/2 HOURS EACH DAY 
5 4 OR MORE HOURS EACH DAY 
9 NOT STATED 
NOT APPLICABLE 

WOULD YOU BE WILLING TO WORK FEWER DAYS EACH 
WEEK? 
1 YES 
2 NO 
9 NOT STATED 

NOT APPLICABLE 

HOW MANY DAYS LESS? 
1 1/2 DAY EACH WEEK 
2 1 DAY EACH WEEK 
3 1 TO 1 1/2 DAYS EACH WEEK 
4 2 DAYS EACH WEEK 

lip 

WORK REDUCTION SURVEY 

FIELD ACRONYM 	LENGTH 	POSITION 

9 	Q3 	1 	0019 

lb 
	

10 Q4 	1 
	

0020 

a 
11 	Q5A1 	1 
	

002]. 

12 	Q5A2 	1 
	

0022 

! 

13 Q5B1 

14 Q5B2 

1 

Al 

1 	0023 

1 	0024 

.. 
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WORK REDUCTION SURVEY 

FIELD 	ACRONYM 	LENGTH POSITION • CONTINUED 

14 	Q5B2 	1 0024 

* 
15 	Q5CI 	1 0025 

C 

16 	QSC2 	1 0026 

C 
17 	Q5D1 	1 	0027 

18 	0502 	1 	0028 

19 	Q5D3 	1 	0029 

QUESTION AND VARIABLE DESCRIPTIONS 
	

PAGE 	3 

HOW MANY DAYS LESS? 
5 MORE THAN 2 DAYS EACH WEEK 
9 NOT STATED 
NOT APPLICABLE 

WOULD YOU BE WILLING TO TAKE MORE TIME OFF 
EVERY YEAR? 
1 YES 
2 NO 
9 NOT STATED 

NOT APPLICABLE 

HOW MUCH HOPE TIME OFF? 
1 1 WEEK A YEAR 
2 2 WEEKS A YEAR 
3 3 WEEKS A YEAR 
4 1 MONTH A YEAR 
5 2-3 MONTHS A YEAR 
6 4-5 MONTHS A YEAR 
7 6 OR MORE MONTHS A YEAR 
9 NOT STATED 
NOT APPLICABLE 

WOULD YOU BE WILLING TO TAKE A LONGER PERIOD OF 
TIME OFF IN A FEW YEARS? 
1 YES 
2 NO 
NOT STATED 
HOT APPLICABLE 

HOW LONG A PERIOD? 
1 UP TO 2 MONTHS 
2 3-6IIONTHS 
3 7-11 MONTHS 
4 1 YEAR OR MORE 
9 NOT STATED 
NOT APPLICABLE 

IN HOW MANY YEARS? 
5 1-2 YEARS 
6 3-4 YEARS 
7 5-6 YEARS 
8 7 OR MORE YEARS 
9 NOT STATED 



S 
WORK REDUCTION SURVEY 

FIELD 	ACRONYM LENGTH POSITION • CONTINUED 

19 	Q5D3 1 0029 

S 
20 	Q5E 1 0030 

S 

S 

21 	Q6 1 0031 

S 

S 

22 	Q7A 1 0032 

23 	Q7B 1 0033 

24 	Q7C 1 0034 

.! 

QUESTION AND VARIABLE DESCRIPTIONS 
	

PAGE 4 

IN HOW MANY YEARS? 
NOT APPLICABLE 

WOULD YOU REDUCE YOUR PAY OR GIVE UP YOUR FUTURE 
PAY INCREASES IN ORDER TO SAVE UP TIME TO 
RETIRE EARLY? 
1 YES 
2 NO 
9 NOT STATED 
NOT APPLICABLE 

HOW WOULD YOU MOST LIKE TO TAKE YOUR TIME OFF? 
1 WORK LESS TIME EVERY DAY 
2 WORK FEWER DAYS EVERY WEEK 
3 TAKE MORE TIME OFF EVERY YEAR 
4 TAKE A LONGER PERIOD OF TIME OFF IN A FEW YEARS 
5 RETIRE EARLY 
9 NOT STATED 
NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME ISGETTING AWAY FROM WORK PRESSURES? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:GETTING READY FOR RETIREMENT? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:PRESEPVING YOUR HEALTH? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

ia 
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C 
WORK REDUCTION SURVEY 

FIELD ACRONYM LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 

25 Q70 1 0035 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:GIVING OTHERS A CHANCE TO WORK? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

26 Q7E 1 0036 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:KEEPING FROM BEING LAID OFF YOURSELF? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

27 07F 1 0037 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:CARING FOR YOUR CHILDREN/FAMILY? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 

- 3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

28 Q7G 1 0038 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:STARTING UP A BUSINESS? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 N011  AT ALL IMPORTANT 
9 NOT STATED 

- NOT APPLICABLE 

29 Q7H 1 0039 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME ISFURTHERING YOUR STUDIES? 

- 1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 

- 3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

30 Q71 1 0040 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:TRAVELIHG? 
1 VERY IMPORTANT 

- 2 SOMEWHAT IMPORTANT 

PAGE 	5 
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WORK REDUCTION SURVEY 

FIELD ACRONYM LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 
CONT INUED 

30 Q71 1 0040 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:TRAVELING? 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

31 Q7J 1 0041 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:ItIPROVING YOUR FAMILY LIFE? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

32 Q7K 1 0042 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:LOOKIHG FOR OTHER WORK? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

33 Q7L 1 0043 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:RECOVERING FROM ILLNESS? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

34 Q71 1 0044 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:HAVIHS MORE TIME FOR RECREATION? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 HOT STATED 
NOT APPLICABLE 

35 Q7N 1 0045 HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:DOThG HOME REPAIRS/HOUSEWORK? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

PAGE 6 
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• 
WORK REDUCTION SURVEY 

FIELD 	ACRONYM LENGTH POSITION • CONTINUED 

35 	Q7N 1 0045 

36 	Q70 1 0046 

• 37 	Q7P 1 0047 

38 	Q7Q 1 0048 

39 	Q7R 	1 	0049 

40 	Q7S 	1 	0050  

QUESTION AND VARIABLE DESCRIPTIONS 

HOW IMPORTANT A REASON FOP YOU WANTING TO WORK 
LESS TIME ISDOING HOME REPAIRS/HOUSEWORK? 
NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:PARTICIPATING IN CHURCH ACTIVITIES? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:RUNNING A BUSINESS YOU NOW OWN? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:INVOLVEMENT IN COMMUNITY ACTIVITIES? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:SPENDIHG TIME WITH FAMILY/FRIENDS? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS;LEISURE TIME/NOBlES? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

PAGE 	7 



WORK REDUCTION SURVEY 

FIELD 	ACRONYM 	LENGTH 	POSITION 

41 	Q7T 	1 	0051 

- 42 	Q7U 	1 	0052 

43 Q7V 	1 	0053 

44 Q7W 	1 	0054 

45 Q8 	1 	0055 

QUESTION AND VARIABLE DESCRIPTIONS 
	

PAGE 	8 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS;WORKING AT A SECOND PAID JOB? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:RELAXING MORE? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 HOT AT ALL IMPORTANT 
9 NOT STATED 

NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:Il'1PROVING YOUR SOCIAL LIFE? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

HOW IMPORTANT A REASON FOR YOU WANTING TO WORK 
LESS TIME IS:TO DO WORK YOU HOW PAY OTHERS TO DO? 
1 VERY IMPORTANT 
2 SOMEWHAT IMPORTANT 
3 NOT AT ALL IMPORTANT 
9 NOT STATED 
NOT APPLICABLE 

IN GENERAL,WHAT IS THE MOST IMPORTANT REASON WHY 
YOU WOULD WANT TO WORK LESS TIME? 
1 THERE IS SOMETHING ABOUT MY WORK I DONT LIKE 
2 THERE ARE THINGS I HAVE TO DO (RAISE CHILDREN) 
3 I HAVE OTHER INTERRESTS (SPORTS,TRAVEL) 
4 SOME OTHER REASON 
9 NOT STATED 

HOT APPLICABLE 

Li.: 	•0•, 
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WORK REDUCTION SURVEY 

FIELD ACRONYM LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 	PAGE 	9 

46 Q9 1 0056 IF YOU CONTINUE TO BE PAID AT THE SAME RATE OF 
PAY THAT YOU ARE NOW, WOULD YOU WORK MORE HOURS 
FOR MORE PAY? 
1. YES 
2 NO 
9 NOT STATED 
NOT APPLICABLE 

47 Q10 2 0057-0058 HOW MANY MORE HOURS PER WEEK ON AVERAGE WOULD 
YOU WANT TO WORK? 
00 98 
99 NOT STATED 

NOT APPLICABLE 

48 Qil 2 0059-0060 HOW MANY DAYS OF PAID VACATION WILL YOU GET THIS 
YEAR? (NOT COUNTING HOLIDAYS?) 
00:96 
99 NOT STATED 
NOT APPLICABLE 

49 Q12 2 0061-0062 OVER THE PAST 12 MONTHS, HOW MANY WEEKS HAVE YOU 
NOT RECEIVED ANY PAY BECAUSE OF UNIMPLOYMENT, 
GOING TO SCHOOL, SICKNESS, MATERNITY OR SOME 
OTHER REASON? 
00:52 
99 NOT STATED 

NOT APPLICABLE 

50 Q13 1 0063 ARE YOU A MEMBER OF A UNION WFiICH BARGAINS 
COLLECTIVELY WITH YOUR EMPLOYER? 
1 YES 
2 NO 
9 NOT STATED 
NOT APPLICABLE 

51 Q14A 1 0064 HOW MANY CHILDREN DO YOU HAVE LIVING AT HOME: 
5 YEARS OR LESS? 
0:8 
9 NOT STATED 
NOT APPLICABLE 



0 

0 

0 

QUESTION AND VARIABLE DESCRIPTIONS 

HOW MANY CHILDREN DO YOU HAVE LIVING AT HOME: 
6 TO 11 YEARS OLD? 
0:8 
9 NOT STATED 
NOT APPLICABLE 

HOW MANY CHILDREN DO YOU HAVE LIVING AT HOME: 
12 TO 14 YEARS OLD? 
0:8 
9 NOT STATED 
NOT APPLICABLE 

THERE ARE NO CHILDREN UNDER 15 AT HOME 
4 NO CHILDREN UNDER 15 
9 NOT STATED 
NOT APPLICABLE 

IN WHICH RANGE IS YOUR ANNUAL INCOME (BEFORE 
TAXES) FROM ALL SOURCES? 
1 UNDER 20000 
2 20,000 TO 29,999 
3 30,000 TO 39999 
4 40,000 TO 49,999 
5 50,000 TO 59,999 
6 60,000 TO 69,999 
7 70,000 AND OVER 
9 HOT STATED 
NOT APPLICABLE 

IN WHICH RANGE IS YOUR HOUsEHOLD'S ANNUAL INCOME 
(BEFORE TAXES) FROM ALL SOURCES? 
1 UNDER 20,000 
2 20,000 TO 29,999 
3 30,000 TO 39,999 
4 40,000 TO 49,999 
5 50,000 TO 59,999 
6 60,000 TO 69,999 
7 70,000 AND OVER 
9 NOT STATED 
NOT APPLICABLE 

Iv, 

WORK REDUCTION SURVEY 

FIELD ACRONYM 	LENGTH 	POSITION 

52 	Q148 	1 	0065 

53 	Q14C 	1 
	

0066 

54 Q14D 	1 
	

0067 

55 	Q15 
	

1 
	

0068 

56 	Q16 
	

1 
	

0069 

S. 

PAGE 10 
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WORK REDUCTION SURVEY 

FIELD ACRONYM LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS PAGE 	11 

57 Q17 1 0070 HOW MANY PEOPLE CONTRIBUTE TO YOUR 
HOUSEHOLDS ANNUAL INCOME? 
1 ONE 
2 TWO 
3 THREE 
4 FOUR OR MORE 
9 NOT STATED 
NOT APPLICABLE 

58 PROV 1 0071 PROVINCE 
0 NEWFOUNDLAND 
1 PRINCE EDWARD ISLAND 
2 NOVA SCOTIA 
3 NEW BRUNSWICK 
4 QUEBEC 
5 ONTARIO 
6 MANITOBA 
7 SASKATCHEWAN 
8 ALBERTA 
9 BRITISH COLUMBIA, NWT 

59 REGION 1 0072 REGION 
1 ATLANTIC 
2 QUEBEC 
3 ONTARIO 
4 PRAIRIE 
5 BRITISH COLUMBIA 

60 SPU 1 0073 SPU TYPE OF PSU 
1-8 SELF-REPRESENTING UNIT 
o NON SELF-REPRESENTING UNIT 
9 SPECIAL AREA 

61 PSU 2 0074-0075 PRIMARY SAMPLING UNIT NUMBER OF PSU 
01:99 

62 GROUP 2 0076-0077 GROUP- INDICATES IF RURAL OR URBAN 
01:99 

63 CLUSTER 3 0078-0080 CLUSTER NUMBER 
001: 999 



WORK REDUCTION SURVEY 

FIELD ACRONYM LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 	PAGE 	12 

64 LFSAGE 2 0081-0082 AGE FROM LFS FILE 
00:99 

65 SEX 1 0083 RESPONDENT SEX 
1 MALE 
2 FEMALE 

66 MARSTAT 1 0084 MARITAL STATUS • 1 MARRIED OR COMMON LAW 
2 SINGLE (NEVER MARRIED) 
3 WIDOWED 
4 SEPARATED OR DIVORCED 

67 FAMID 1 0085 FAMILY IDENTIFIER 
A:Z 

I 
68 RELHEAD 1 0086 RELATIONSHIP TO HEAD 

1 HEAD OF FAMILY 
2 SPOUSE 
3 SON OR DAUGHTER 
4 GRANDCHILD 
& SON-/DAUGHTER-IN-LAW 
6 FOSTER CHILD 
7 PARENT 
B PARENT-IN-LAW 
9 BROTHER OR SISTER 
0 OTHER RELATIVE 

69 H381 1 0087 PRIMARY OR SECONDARY EDUCATION 
0 NO SCHOOLING 
1 1-8 YEARS 
2 9 OR 10 YEARS 
3 11 YEARS 
4 12 YEARS 
5 13 YEARS 

70 H382 1 0088 POST-SECONDARY EDUCATION 
O NONE 
1 SOME 
2 CERTIFICATE OR DIPLOMA 
3 UNIVERSITY DEGREE 

.• 
.• 	 . 
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WORK REDUCTION SURVEY 

FIELD 	ACRONYM 	LENGTH 	POSITION 	QUESTION AND VARIABLE DESCRIPTIONS 	PAGE 13 

71 	H08 	1 	0089 	TYPE OF DWELLING 
1 SINGLE DETACHED 
2 DOUBLE 
3 ROW OR TERRACE 
4 DUPLEX 
5 APARTMENT OR FLAT 
6 INSTITUTION 
7 HOTEL, ROOMING OR LODGING HOUSE 
B CAMP, LOGGING OR CONSTRUCTION ETC. 
9 MOBILE HONE 
0 OTHER 

72 	FILLER 	2 	0090-0091 	FILLER 

73 	FILLER 	2 	0092-0093 	FILLER 

74 Q14 	1 	0094 	REASON USUALLY WORKS LESS THAN 30 HRS PER WEEK 
1 OWN ILLNESS 
a PERSONAL RESPONSIBILITIES 
3 GOING TO SCHOOL 
4 COULD ONLY FIND PART-TIME WORK 
5 DID NOT WANT FULL-TIME WORK 
6 FULL-TIME WORK UNDER 30 HOURS 
0 OTHER 

75 	CMA 	2 	0095-0096 	CENSUS METROPOLITAIN AREA 
(EFFECTIVE 01/85) 
01 ST. JOHNS 
02 HALIFAX 
03 SAINT JOHN 
04 CHICOUTIMI 
05 QUEBEC 
25 TROIS RIVIERES 
06 MONTREAL 
26 MONTREAL 
27 MONTREAL 
28 MONTREAL 
24 HULL 
07 OTTAWA 
09 TORONTO 
23 OSHAWA 
14 KITCHENER 

- 	 10 HAMILTON 
11 ST CATHARINES 
12 LONDON 
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FIELD ACRONYM LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 
CONTINUED 

75 CHA 2 0095-0096 CENSUS METROPOLITAIN AREA 
(EFFECTIVE 01/85) 
13 WINDSOR 
08 SUDBURY 
15 THUNDER BAY 
29 WINNIPEG 
30 WINNIPEG 
16 WINNIPEG 
17 REGINA 
18 SASKATOON 
46 LETHBRIDGE* 
45 MEDICINE HAT 
19 CALGARY 
47 RED DEER* 
20 EDMONTON 
48 GRANDE PPAIRIE* 
49 FORT MCNURRAY* 
21 VANCOUVER 
22 VICTORIA 
NOTE: AREAS WITH M  ARE NOT FOR TABULATION OR RELEASE 

76 JOBTEN 3 0097-0099 JOB TENURE 
001 ONE MONTH OR LESS 
002 1-2 MONTHS 
003 1-4 MONTHS 
OON 1-H MONTHS 

.. 

 

77 FINALW 9 0100-0108 LFS FINAL WEIGHT, AFTER SECOND DEMOGRAPHIC 
ADJUSTMENT IN WTMRRE 
(STORED AS NUMERIC 5.4) 

78 SUBWGHT 5 0109-0113 LFS SUB-WEIGHT, 	ASSIGNED BY WTSUB 
(STORED AS PACKED 5.4 DIGITS) 

79 AGEGR1O 1 0114 AGE GROUP 
0 14 YEARS 
1 15-16 YEARS 
2 17-19 YEARS 
3 20-24 YEARS 
4 25-34 YEARS 
5 35-44 YEARS 
6 45-54 YEARS 
7 55-64 YEARS 
8 65-69 YEARS 
9 70+ YEARS 

: 1-' -1  
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FIELD ACRONYM 	LENGTH 	POSITION 	QUESTION AND VARIABLE DESCRIPTIONS 	PAGE 15 
AV 

80 RECEDUC 	1 	0115 	RECODED EDUCATION 
1 0-8 
2 SOME SECONDARY AND NO POST SECONDARY 
3 SOME POST SECONDARY 
4 POST SECONDARY CERTIFICATE OR DIPLOMA 
5 UNIVERSITY DEGREE 

81 	RECOCC 	2 
	

0116-0117 	RECODED OCCUPTION 
01 MANAGERIAL, ADMINISTRATIVE 
02 NATURAL SCIENCE 
03 SOCIAL SCIENCE 
04 RELIGION 
05 TEACHING 
06 MEDICINE 
07 ARTISTIC 
08 CLERICAL 
09 SALES 
10 SERVICE 
11 FARMING 
12 FISHING 
13 FORESTRY 
14 MINING 
15 PROCESSING 
16 MACHINING 
17 FABRICATING 
18 CONSTRUCTION 
19 TRANSPORTATION 
20 MATERIALS HANDLING 
21 OTHER CRAFTS 
22 NEVER WORKED BEFORE 
23 LAST WORKED MORE THAN 5 YEARS AGO 
24 PERMANENTLY UNABLE TO WORK 

82 	INDUSTRY 	2 
	

0118-0119 	INDUSTRY - 16 GROUPS 
01 AGRICULTURE 
02 OTHER PRIMARY 
03 MANUFACTURING 
04 CONSTRUCTION 
05 TRANSPORTATION 
06 COTIMUNICATIONS 
07 UTILITIES 
08 TRADE 
09 FINANCE, ETC. 
10 COMMUNITY SERVICES 
11 BUSINESS AND PERSONAL SERVICES 
12 MISCELLANEOUS SERVICES 
13 PUBLIC ADMINISTRATION 
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FIELD ACRONYM 	LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 	PAGE 	16 • CONTINUED 

82 INDUSTRY 	2 0118-0119 INDUSTRY - 16 GROUPS 
14 NEVER WORKED BEFORE • 15 LAST WORKED MORE THAN 5 YEARS AGO 
16 PERMANENTLY UNABLE TO WORK 

83 IND30 	2 0120-0121 INDUSTRY - 30 GROUPS 
01 AGRICULTURE 
02 FORESTRY 
03 FISHING AND TRAPPING • 04 MINING 
05 MANUFACTURING, NON-DURABLES 
06 MANUFACTURING, DURABLES 
07 CONSTRUCTION • 08 TRANSPORTATION 
09 COMMUNICATIONS 
10 POST OFFICE 
11 UTILITIES • 12 WHOLESALE TRADE 
13 RETAIL TRADE 
14 FINANCE, 	ETC. 
15 EDUCATION • 16 HOSPITALS 
17 DOCTORS 
18 RELIGIOUS ORGANIZATIONS 
19 RECREATION 
20 BUSINESS SERVICES 
21 PERSONAL SERVICES 
22 PRIVATE HOUSEHOLDS 
23 MISCELLANEOUS SERVICES 
24 FEDERAL GOVERNMENT 
25 PROVINCIAL GOVERNMENT 
26 LOCAL GOVERNMENT 
27 OTHER GOVERNMENT 
28 NEVER WORKED BEFORE 
29 LAST WORKED MORE THAN 5 YEARS AGO 
30 PERMANENTLY UNABLE TO WORK 

84 FTPTFLAG 	1 0122 FULL-TIME/PART-TIME FLAG (CURRENT OR PREVIOUS JOB) 
1 FULL TIME 
2 PART TIME 
3 RESIDUE 

85 TTLHRSU 	2 0123-0124 TOTAL HOURS USUALLY WORKED 
01:99 

IN S 

4 

4 

4 
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FIELD 	ACRONYM 	LENGTH POSITION QUESTION AND VARIABLE DESCRIPTIONS 

86 	JOBHRSU 	2 0125-0126 USUAL HOURS MAIN JOB 
01:99 

87 	LFSTAT 	1 0127 LABOUR FORCE STATUS 
1 EMPLOYED 
2 UNEMPLOYED 
3 NOT IN LABOUR FORCE 
4 OUT OF SCOPE 

88 	RUHtI 	1 0128 RECODED USUAL HOURS MAIN JOB 
O LESS THAN 1 
1 1-9 HOURS 
2 10-19 HOURS 
3 20-29 HOURS 
4 30-34 HOURS 
5 35-39 HOURS 
6 40 	HOURS 
7 41-49 HOURS 
8 50+ 	HOURS 

89 	1N051 	2 0129-0130 RECODED INDUSTRY (52 GROUPS) 
(EMPLOYED PERSONS ONLY) 
01 AGRICULTURE 
02 FORESTRY 
03 FISHING AND TRAPPING 
04 METAL MINES 
05 MINERAL FUELS 
06 NON-METAL MINES 
07 QUARRIES AND SAND PITS 
08 SERVICES INCIDENTAL TO MINING 
09 FOOD AND BEVERAGE INDUSTRIES 
10 TOBACCO PRODUCTS 
11 RUBBER AND PLASTICS PRODUCTS 
12 LEATHER INDUSTRIES 
13 TEXTILE INDUSTRIES 
14 KNITTING MILLS 
15 CLOTHING INDUSTRIES 
16 WOOD INDUSTRIES 
17 FURNITURE AND FIXTURE INDUSTRIES 
18 PAPER AND ALLIED INDUSTRIES 
19 PRINTING-PUBLISHING AND ALLIED INDUSTRIES 
20 PRIMARY METAL INDUSTRIES 
21 METAL FABRICATING INDUSTRIES 
22 MACHINERY INDUSTRIES 
23 TRANSPORTATION EQUIPMENT INDUSTRIES 
24 ELECTRICAL PRODUCTS INDUSTRIES 

PAGE 17 
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89 IND51 	2 0129-0130 RECODED INDUSTRY (52 GROUPS) 
(EMPLOYED PERSONS ONLY) • 25 NON—METAlLIC MINERAL PRODUCTS INDUSTRIES 
26 PETROLEUM AND COAL PRODUCTS INDUSTRIES 
27 CHEMICAL AND CHEMICAL PRODUCTS INDUSTRIES 
28 MISCELLANEOUS MANUFACTURING INDUSTRIES 
29 GENERAL CONTRACTORS 4 
30 SPECIAL—TRADES CONTRACTORS 
31 TRANSPORTATION 
32 STORAGE 
33 COMMUNICATION 4 
34 ELECTRIC POWER, GAS AND WATER UTILITIES 
35 WHOLESALE TRADE 
36 RETAIL TRADE • 37 FINANCE INDUSTRIES 
38 INSURANCE CARRIERS 
39 INSURANCE AGENCIES AND REAL ESTATE INDUSTRIES 
40 EDUCATION AND RELATED SERVICES • 41 HEALTH AND WELFARE SERVICES 4 
42 RELIGIOUS ORGANIZATIONS 
43 AMUSEMENT AND RECREATION SERVICES 
44 SERVICES TO BUSINESS MANAGEMENT • 45 PERSONAL SERVICES 
46 ACCOMMODATION AND FOOD SERVICES 
47 MISCELLANEOUS SERVICES 
48 FEDERAL ADMINISTRATION 
49 PROVINCIAL ADMINISTRATION a 
50 LOCAL ADMINISTRATION 
51 OTHER GOVERNMENT OFFICES 
52 SERVICES INCIDENTAL TO CONSTRUCTION 

90 Q768 	1 0131 CLASS'OF WORKER 
1 PAID WORKER—PRIVATE 
2 PAID WORKER—GOVERNMENT BY BUSINESS 
3 PAID WORKER—GOVERNMENT 

91 DV1 	1 0132 DV1 INTEREST IN REDUCED WORK TIME 
1 YES (SOME EXPRESSED INTEREST) 
2 NO 	(NO EXPRESSED INTEREST) 

4 

92 0V3 	1 0133 PRINCIPAL WAGE EARNER 

I. 	 0 
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C,  
93 DV4 	1 	0134 	DV4 URBAN/RURAL 

1 URBAN 
2 PUPAL 

94 DVS 	1 	0135 	0V5 CHILDREN 5 YEARS OR LESS LIVING AT HOME 
1 YES (AT LEAST 1 CHILD IN 5 YRS OR LESS AGE GROUP) 
2 HO (NO REPORTED CHILDREN IN 5 IRS OR LESS AGE GROUP) 
3 NOT STATED 

95 OV6 	1 	0136 	DV6 CHILDREN 6 TO 11 YEARS LIVING AT HOME 
1 YES (AT LEAST 1 CHILD IN 6 TO 11 IRS AGE GROUP) 
2 NO (NO REPORTED CHILDREN IN 6 TO 11 YRS AGE GROUP) 

I 
	

3 NOT STATED 

96 0V7 	1 	0137 	DV7 CHILDREN 12 10 14 YEARS LIVING AT HOME 

I 	 1 YES (AT LEAST 1 CHILD IN 12 TO 14 YPS AGE GROUP) 
2 NO (NO REPORTED CHILDREN IN 12 TO 14 YPS AGE GROUP) 
3 NOT STATED 

I 
97 DV8 	1 	0138 	DV8 CHILDREN UNDER 15 YEARS LIVING AT HOME 

1 YES (AT LEAST 1 CHILD 14 YEARS OR LESS AT HOME) 
2 NO (NO REPORTED CHILDREN LIVING AT HOME) 
3 NOT STATED 

98 STRATUM 	3 	0139-0141 	STRATUM 

S 
99 COMPNT 	1 	0142 	COMPONENT 

S 	
100 	FILLER 	8 	0143-0150 	FILLER 

S 

S 

S 
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13. 	TECHNICAL SPECIFICATIONS 

The tape information Is: 

DSN = 	SPEC.wRS8506.MICRO 

VOL = 	SER = 7315NT 

RECFM = 	FB 

LRECL = 	122 

BLK SIZE = 14640 

DEN = 

BPI = 	6250 

LABELS = 

I 
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