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Highlights

FLUX: The Rule in the Labour Market

This inaugural Labour Market Activity Survey
illustrates the enormous flux in the labour market and
may forever change the way we view the labour
market. Except for brief moments, no group can be
identified as "the labour force", or "the unemployed”;
that is, people and numbers frozen in time. Rather the
labour force and the unemployed are ever changing
groups, transforming hourly.

Over two years, a solid core of people is locked into
one state or another, but the LMAS forces us to
appreciate the enormous and elastic periphery
surrounding this core: 48% of working-age Canadians
changed their labour force status on average every
seven months during a short two year period.

During the two years covered by LMAS, there were 26
million labour force transitions. Every working hour,
7,000 working-age Canadians (15-64 years) changed
their labour force status. They moved from out of the
labour force into it, and back again; from unemployed
to employed, and vice versa; and they changed jobs.

According to the conventional monthly labour force
survey, the unemployment rate in 1987 was 9%, but
according to LMAS, over a two year period 1986-87, a
much larger 28% of the labour force experienced at
least one spell of unemployment.

During 1986-87, the monthly labour force estimates
suggest that in any given month, 75% of the working-
age population were in the labour force. But
accounting for the entire two year period, 86% of the
working-age population were in the labour force at
some time. Only 14% were out of the labour force
continuously throughout the period.

Job stability was normal for only 38% of the working-
age population when monitored over two years, while
48% experienced flux. The amount of flux varied
considerably by province. In Newfoundiand, 58% of
the working-age population was in flux at some point
during the two years, while in Quebec, the proportion
was 44%. For most of the 48% of the population
experiencing flux, it was not an isolated event, since it
occurred on average 3.3 times, or about every seven
months.

Some transitions are planned and voluntary, but many
are not: over one-third of job departures were job
losses, not quits, and 30% of job changes involved
wage decreases.

One-quarter of the working-age population suffered at
least one spell of unemployment during 1986-87. This
varied across the provinces, rising from a low of 21%
in Saskatchewan and Ontario to 40% in New-
foundland. The average number of spells was 1.6 per
person with an average duration of 11.4 weeks for
each spell. The likelihood of experiencing a spell
declined with age, education and earnings.

Qver 5% of the labour force had experienced a con-
tinuous spell of unemployment exceeding 26 weeks,
and 10% had accumulated spells of unemployment
totalling more than 26 weeks.

Of all the jobs filled in 1986-87, one-half paid less than
$8.95 an hour, and one-fifth paid $5.00 or less.

A comparison of the beginning and end of the period
showed a slight deterioration in wages. The proportion
of workers earning $10.00 an hour or less grew from
41% to 42%. The wages of new jobs did not quite
keep pace with the wages of disappearing jobs.

Many of the job vacancies during the two years were
low paying, with 58% paying less than $8.00 an hour.

Teenagers are heavily involved with the labour market
today: over 92% of those aged 16-19 were in the
labour market at least once during the two years (this
compares with 30% of those aged 35-44).

Twenty percent of all jobs were defined as low wage,
that is, they paid iess than $5.00 an hour. Two-thirds
of the low-wage jobs were held by workers younger
than 25; 60% were held by women; two-thirds by
single persons; 62% were in the wholesale and retail
trade and personal and business services sector; 96%
were non-union jobs; 55% were full-time jobs; 45%
were in firms with fewer than 20 employees; and the
incidence of low paying jobs was considerably higher
in the Atlantic provinces.

After one year, 83% of low-wage job holders were
either still in low paying jobs or without work, while
only 17% had progressed to higher-paying jobs.

Six percent of the working-age population received
some social assistance benefits during the two years.
Social assistance recipients were most likely to have
no high school education; live in areas where the
unemployment rate exceeded 12%; be divorced,
separated or widowed; and be between the ages of
20-24. About 80% had been employed at least once
during the two years; nearly one-half had been
unemployed for more than 26 weeks; and one-half had
lost their jobs. Social assistance recipients were twice
as likely to have held a low-wage job than those who
did not receive social assistance.
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Introduction

The terms "labour market” and "labour force” often
bring to mind stereotyped images of stability. For
example, the "unemployed” are frequently depicted as a
homogeneous group of disadvantaged people persistently
out of work: and the "employed” as a fairly stable group
always working and able to earn a decent living. Then
there are those labelled "inactive", who are without paid
jobs and presumed never to be looking for employment.
Typically, they are thought to be homemakers, full-time
students, and people too ill to work. And, finally, there is
the "labour force" itself, often portrayed as a fixed stock of
employed and unemployed people, growing incrementally
only through the addition of young entrants and
immigrants.

Unfortunately, the method traditionally used for
collecting labour force data in industrialized countries
unintentionally reinforces this stereotype of a tightly
compartmentalized and fairly stable labour force. Official
labour force statistics for working-age Canadians in 1987,
for instance, number the labour force at 12,827 000 people
(this annual estimate is actually an average derived from
12 monthly surveys). Of these, 11,682,000 (91%) were
employed, and 1,145,000 (9%) were unemployed, giving
the impression that each person was stuck in one or the
other category throughout the year. Of the 17 million
Canadians making up the working-age population (15-64
years) in 1987, it appears that three-quarters were in the
labour force, with the remaining one-quarter "inactive"”
either working at home without pay, attending school or
too ill to seek empioyment.

However, to consider these categories stable
throughout the year is misleading. Fortunately, the results
of Statistics Canada’'s first ever Labour Market Activity
Survey (LMAS) are now available. This survey tracked the
same people over time (in this case a two year period),
and demonstrated just how elastic both the working-age
population and the labour market are. It is clear now too
that when reference is made to the labour force at different
times, even within the span of a year, that force represents
a different size and mix of working-age Canadians each
time. This is not to deny the existence of a substantial
fixed “"core" at the centre, but there is tremendous
elasticity at the periphery.

During 1986-1987, 86% of the working-age population,
and not the smaller 75% implied by the monthly estimates,
were in the labour force at some time. In fact, only a very
small 14% remained outside the labour force entirely
throughout 1986-87.

The number of Canadians experiencing unemploy-
ment is also understated by the monthly surveys. Over
28% of the labour force was unemployed at some time, as
opposed to the smaller 3% stock average estimated by the
monthly Labour Force Survey. This means that over 4
million Canadians, as opposed to slightly over t million,
were unemployed at some time.

Canadians of working age are constantly in a state of
labour market transition: going from job to job; from job to
unemployment and back; from outside the labour force to

a job; and from unemployment to out of the labour force
and back. Only slightly more than half (52%) of the
working-age population was without a transition in the two
year period (just 38% remained in the same job
throughout). The other half (48%) averaged more than
three transitions - 26 million in total. To grasp how much
flux this represents, consider that this amounts to 52,000
transitions per working day, or 7,000 every working hour in
Canada.

The new ways of recording the labour market activities
of the working-age population that result from the
continuing LMAS will likely change forever our perception
of how the labour market functions and particularly its
elasticity. The Iiongitudinal data - measured over a
period of time - have vastly enriched our understanding
of movement in the labour market: how many entered it,
who they are, how many left, where they went, why they
moved, the wages involved in the job changes and much
more. We see it more clearly now as a very active market
transtorming itself daily, where working-age Canadians are
not only regularly altering their main labour force status -
employed, unemployed, out of the labour force - but also
their jobs and wages when they are employed.

The stereotypical image of people resting in steady
labour force states for long periods must be replaced with
the image of people who go through many transitions even
over the relatively short period of two years. Policy
makers must recognize the enormity of the flux - the
effects on individuals, employers and the economy as a
result of the 52,000 transitions occurring each working day.
Many transitions are voluntary and go off without a hitch or
without need for assistance. Other involuntary changes
often entail hardship for the people concerned and a need
for some form of assistance.

The Labour Market Activity Survey

This report presents and examines the main findings
of the first two years of the Labour Market Activity Survey.
This new survey questioned Canadians extensively about
their labour force activities in 1986 and 1987. The survey
contacted about 80% of the sample population regularly
used by Statistics Canada in conducting its monthly
Labour Force Survey. As a result, the findings in this
report are based on a very large sample, covering about
70.000 people between the ages of 16 and 69, in each of
the two years.

The LMAS differs from the regular Labour Force
Survey in its tracking of the same people over 24 months.
The LMAS now provides a "video” to go along with the
monthly "snapshots". While the first survey conducted
covered the two years 1986-87, a second survey, involving
a different sample population, has been expanded to cover
the 1988-90 period. It will thus produce even more
valuable data.

Normally, people in the Labour Force Survey sample
are rotated out after six months, which means that while
the survey provides valuable "snapshots" of labour market
behaviour at any given time, it does not reveal what
happens to these people after they leave the sample. For
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example, if some people register as unemployed for six
straight months, do they stay unemployed afterwards,
leave the labour force or find another job? If they find
another job, what type is it? How did they find it? Did they
take a cut in wages? These types of questions remain
unanswered by the monthly Labour Force Survey.

It must be emphasized that the LMAS is not restricted
to only tracking movement through labour force states. It
also records many characteristics of workers and the jobs
they hold. For example, the survey reveals the age, sex,
geographic location, marital status, relationship to head of
household, education level, occupation, and student status
of all people in the sample. Concerning jobs, information
is available on the wage rate, number of hours worked,
industry, whether the job was unionized or not, whether it
was full or part-time, and the size of the firm. Other
available data are: how workers go about finding jobs, why
they lose or leave their jobs, whether they were satisfied
with the number of hours they worked, and whether they
received income from sources other than earnings such as
Unemployment Insurance (Ul) benefits, social assistance,
pension income or worker's compensation. It is also
possible to link any of this personal and job information to
regional unemployment rates.

Outline of the Report

The main object of this report has been to expose to a
wider public the extent and richness of the data recorded
by the LMAS. As such, it represents primarily a "fact"
book, concerned with what happened, rather than a
detailed analysis of the findings, or an attempt to explain
them.

The LMAS asked 95 questions of the respondents
concerning their labour market activities in each of the
survey years. In addition, over 50 of these questions were
asked of each job held, up to a maximum of five jobs each
year. Covering about 70,000 people, the findings of the
two survey years provide us with well over 10 million
separate pieces of information. To organize and present
this vast amount of information in a comprehensible
manner, we have divided the report into four parts:

Part One portrays the enormous amount of flux that
took place in the labour market and within the working-age
population over the two years. There were also pockets of
great stability: some people remained unemployed, in the
same job, or outside the labour force throughout this
period. But almost one-haif (48%) of the working-age
population moved among these labour force states or
changed jobs. Part One details the characteristics of the
people who experienced stability as well as transition. |t
also examines how different states began and concluded,
and the number and average length of time spent in each
state. A chapter on wages and earnings examines the
structure of earnings and what happened when people left
jobs.

Part Two focuses on job departure: why did people
leave jobs and what were the consequences? Job
departure is a critical labour market transition because it
can lead to a spell of unemployment. Special attention is
paid to whether workers quit or lost their jobs and to

whether they went on to new jobs, were unemployed, or
left the labour force for a time.

Part Three examines the labour market activity of two
particular labour force segments: those aged 16-24 years
entering the labour force and trying to establish careers,
and those aged 55-64 preparing to exit the labour force
through retirement.  This segmenting of labour force
members allows us to identify broad patterns among
people in roughly similar circumstances.

Part Four examines three special groups of labour
force members who exhibit "precarious” or peripheral
attachments to the labour force: low-wage earners,
recipients of social assistance and unemployment
insurance, and people who experienced over 26 weeks of
unemployment during the two years. Here the focus is on
profiing these people and comparing how ther
characteristics and labour force experiences differed from
people experiencing less difficulty.

A Note on Coverage, Definitions and
Methodology

Coverage has been restricted fo the "working-age”
population: people 16-64 years old. The LMAS covered
65-69 year-olds as well, but the report excludes them
because they have only marginal labour force attachment
as a group and their pattern is similar and stable. The
LMAS excluded 15 year-oids aithough the monthly Labour
Force Survey includes them.

Some important and recurring terms used in this
report should be mentioned. The segment of the working-
age population either employed or unemployed at some
time during the two years, is referred to as the "labour
force”. Most analysis in this report deals with the 14
million Canadians who were in the labour force at least
once in this time. But in some instances, the report deals
with the 17 million people who comprised the entire
working-age population.

Unless otherwise specified, the report uses the
"official” definition of unemployment, which requires that
people not only be without a job but also be actively
looking for work. This definition is used by Statistics
Canada to generate its monthly unemployment figures.
Another useful definition sometimes wused in public
discussions, but not in this report, is an extended version
which includes not only the officially unemployed but also
those who are out of a job, and while not actively
searching, nonetheless, want employment. This group
includes "discouraged" workers - those who want work,
but have given up the search.

Throughout the report, a "transition” represents any of
the following labour force movements: i) a significant
change in jobs with the same employer; ii) a change in
jobs involving a new employer; iii) a move in either
direction between being outside the labour force and
unemployment; iv) a move in either direction between
being outside the labour force and employment: and. (v) a
move in either direction between employment and
unemployment. Moreover, if people hold two jobs
simultaneously, a transition could take place in either job.
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Finally, there is a need to clarify an important
methodological procedure adopted throughout the report.
Longitudinal data differ from cross-sectional (point in time)
data in one important respect: the characteristics of
people, their labour force status and the jobs they hold
change over time. It is not possible, for example, to refer
to people as full-time, as unionized, as service workers, as
employed, or as low-wage workers consistently throughout
the two year period. While at any particular point it is
possible to classify people according to one category or
another, over time people move among different labour
force states and among different kinds of jobs and
occupations.

To overcome this problem, data are presented and
counted in two ways: by person and by job. With respect
to personal characteristics that change slowly over time (if
at all), such as age, sex, place of residence, marital status,
and education, the characteristic is assumed to be that
which first applied in 1986. So, for example, annual
earnings (not wages) are those of 1986, even though 1987
earnings might in some cases be significantly different.
The counting unit for personal characteristics, then, is
people. Unlike these personal characteristics, job
characteristics and labour force status change frequently
over the period. Consequently, their counting unit
changes from people to jobs; that is, we count full-time
jobs, not full-time workers.
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Chapter 1

Change and Stability in the Labour
Market Status of the Working-age
Population

The tables in this section classify the working-age
population of 17 million people according to whether their
labour force status was completely stable throughout the
two years, or whether they experienced a transition.

Tables 1-1 and 1-2 present data by province. Table
1-1 reveals the distribution of the population across the
different labour force states. Nationally. almost one-half of
the working-age population experienced a transition in
1986 and 1987. Of the 52.2% who experienced no
change, 38.2% remained in the same job, 13.7% remained
outside the labour force and less than 1% remained
unemployed for the full two years.

The provinces varied considerably around these
national figures. The chance of a worker experiencing a
transition was highest in Newfoundland (57.7%) and lowest

in Quebec (44.3%). The greatest likelihood of finding
stability in employment was in Saskatchewan (42.9%),
while the greatest likelihood of stable unemployment was
in Quebec and B.C. (0.5%). Albertans were the most
active labour force participants, with only 9.8% of the
nopulation outside the labour force for the two years. This
was about half the rate of non-participation found in
Quebec, New Brunswick and Newfoundland.

Table 1-2 is provided for readers interested in the
absolute numbers experiencing different labour force
states, and the percentage shares the dilferent provinces
contributed to the national totals. The first column in Table
1-2 provides, for comparative purposes, the distribution of
the entire working-age population by province. The
remaining columns show the provincial shares of the
Canadian population experiencing different labour force
states. For example, while 2.1% of all Canadians of
working-age lived in Newfoundland, Newfoundiand
accounted for 2.7% of all Canadians who remained outside
the labour force, 2.0% of those who remained
unemployed. and only 1.4% of those who remained
employed throughout the two year period. Newfoundland
also accounted for 2.6% of all Canadians experiéncing a
transition.

Table 1-1
Distribution of the Working-age Population Across Different Labour Force States, Canada and the Provinces,
1986-87
Labour force status
Stable Transition Total
Province
Outside Unemployed Employed
labour force
Y% % % % %
Canada 13.7 0.3 38.2 47.8 100.0
Province
Newfoundland 174 0.3 247 57.7 100.0
Prince Edward Island 13.0 0.3 35:1 51.7 100.0
Nova Scotia 16.7 0.2 337 494 100.0
New Brunswick 3752 0.3 30.6 52.0 100.0
Quebec 17.6 0.5 875 44.3 100.0
Ontano 12.0 . 405 47.4 100.0
Manitoba 10.3 0.2 40.8 48.7 100.0
Saskatchewan Il b 429 45.8 100.0
Alberta 9.8 0.2 28 522 100.0
British Columbia 128 0.5 36.3 50.4 100.0
Part One: Transition in the Labour Market 13



Distribution of Working-age Population by Labour Force States, by Province, 1986-87

Canada
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This category is very small.

Table 1-2

Distribution of the Working-age Population Within Different Labour Force States, by Province, 1986-87

Labour force status

All Stable Transition

Province
Qutside Unemployed Employed
labour force

Canada ('000) 16,500 2,259 47 6,308 7,885
Total (%) 100.0 100.0 100.0 100.0 100.0
Province
Newfoundland 24l 08T 2.0 1.4 26
Prince Edward Island 05 04 0.4 0.4 0.5
Nova Scotia i3 4.0 1.9 29 34
New Brunswick 2.7 34 245 232 29
Quebec 26.7 34.3 49.8 26.1 24.7
Ontario 867 321 10.5 38.8 36.4
Manitoba 39 3.0 3.1 4.2 40
Saskatchewan 3.6 3.0 1.2 41 315
Alberta 9.3 6.6 8.0 9.2 10.2
British Columbia 11.3 10.5 20.5 108 1.9
14 Part One: Transition in the Labour Market



The most profitable way to examine Table 1-2 is to
compare, for each province, the relevant figures for the
different states with the share of the province's working-
age population. Whenever the provincial share of a
particular status is larger than the province's population
share, it means that particular status is "over-represented”
in the province (a relatively high incidence, as seen in
Table 1-1). On the other hand, if the province's share of a
particular status is smaller than the population share, the
status is "under-represented” in that province (a relatively
low incidence). For example, among those who remained
unemployed throughout the two years, Ontario was under-
represented, and Quebec was over-represented.

The purpose of presenting Table 1-2 separately from
Table 1-1 s that the numbers and shares, as opposed to
the incidence figures, provide a better guide to where the
greatest concentration of people experiencing a particular
status resided. Incidence alone can sometimes be
misleading. For example, from Table 1-1, it may be
mistakenly concluded that the absolute number of people
experiencing a transition is greatest in Newfoundland
because of the high incidence there. But the greatest
number of people experiencing a transition resided in
Ontario: nearly 3 million people versus only 205,000 in
Newfoundland.

Table 1-3 provides information on the incidence of
experiencing different labour force states by age and sex.
Generally, the chances of experiencing a transition
decreased with age. In the younger age groups, the
higher rate resulted partly because of alternations between

Table 1-3

school and work. Nearly all young people (over 92%)
were in the labour force at least once during the two years
(a later chapter looks more closely at this age group). One
reason why older people (55-64 years) encountered fewer
transitions was that they had much greater chances of
remaining outside the labour force for the period (41.6%).
In the 35-54 age group over one-half stayed in the same
job for the duration of the two years, compared to a little
over one-third for all age groups.

Men and women faced almost the same chance of
experiencing a transition. However, similarities in labour
force experience ended there. While roughly one-half of
men and women experienced stable situations, the
reasons for this stability were different. For women, the
chance of remaining outside the labour force was four
times as great as for men, while men were considerably
more likely than women to experience a two year term of
stable employment.

Table 1-4 presents information on the association of
marital status with labour force status. To clarify terms,
married persons includes “"common-law™ relationships,
and the "other" category consists of separated, divorced
and widowed persons. As a share of all working-age
people, married persons accounted for two-thirds of the
total; single persons for 27%; and others, 8%.

Single people encountered the greatest likelihood of
experiencing a transition, while married persons were the
most likely to have had two years of stable employment.

Distribution of the Working-age Population Across Different Labour Force States, by Age and Sex, 1986-87

Labour force status

Stable Transition Total
Age/Sex
Outside Unemployed Employed
labour force
% % % % Yo
All 1857 0.3 38.2 47.8 100.0
Age
16-19 7.8 0.1 6.2 85.9 100.0
20-24 4.1 01 20.0 75.8 100.0
25-34 74 03 396 52.7 100.0
35-44 9.9 0.3 52.5 37.3 100.0
45-54 16.0 (045 53.9 29.7 100.0
55-64 416 04 32.7 254 100.0
Sex
Male 583 04 474 46.9 100.0
Female 21.9 0.2 29.3 48.7 100.0
Part One: Transition in the Labour Market 15



Distribution of Working-age Population by Labour Force States, by Age Group, 1986-87
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Distribution of Working-age Population by Labour Force States, by Gender, 1986-87
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* This category is very small.
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Table 1-4

Distribution of the Working-age Population Across Different Labour Force States, by Marital Status, 1986-87

Labour force status

Stable Transition Total
Status
Qutside Unemployed Employed
labour force
% % % % Y
All 13.7 0.3 38.2 q7.8 100.0
Marital status
Married 1158 0.2 445 39.8 100.0
Single 6.7 03 239 69.1 100.0
Other 23.0 0.7 3516 40.8 100.0

Table 1-5

Distribution of the Working-age Population Across Different Labour Force States, by Education and Earnings

Levei, 1986-87

Labour force status

Stable Transition Total
Level
Outside Unemployed Employed
labour force
Y% % % % %
All 13.7 0.3 38.2 47.8 100.0
Education level
No high school 331 0.8 30.8 35.4 100.0
Some high school* 13.8 0.2 35.9 50.1 100.0
Some post-secondary” 7-3 0.2 326 59.9 100.0
Certificate/Diploma 7.1 0.1 44.5 48.3 100.0
University graduate 52 0.2 5987 410 100.0
Earnings level™
$1-$9,999 0.0 0.0 18.7 86.3 100.0
$10,000-$19.999 0.0 0.0 44.9 551 100.0
$20,000-$39,999 0.0 0.0 68.5 31.5 100.0
Over $40,000 0.0 0.0 78.3 21% 100.0

In this and similar tables, some high school includes graduation, whereas some post-secondary excludes gradualion.

= Paid workers only. See explanation below.

Table 1-5 displays the relationship of education and
earnings levels with labour force status. In general, there
was no systematic relationship between education level
and transitions. However, higher levels of education
seemed to increase the chances of maintaining stability in
employment.  Over one-half of university graduates
remained in the same job for two years. Possessing only
a high school education produced a greater chance of
remaining unemployed or out of the labour force for the
duration of the period.

The earnings data show zero values for persons
outside the labour force and unemployed because the data
cover paid workers only (earnings are for the year 1986).

To qualify as a paid worker, a person must have worked at
least one day during the two years and, therefore, would
fall into either the employed or transition columns.
Because earnings and amount of employment are highly
correlated, it is expected that those with high earnings
experience the greatest employment stability. and, indeed,
over three-quarters of those with the highest earnings
remained in the same job for the duration. Conversely,
workers with a low earnings level experienced much
transition, with almost nine out of 10 workers encountering
a transition. In many of these cases, low earnings were
the result of alternating periods of employment,
unemployment and of being outside the labour force.

Part One: Transition in the Labour Market
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Distribution of Paid Workers by Labour Force States, by Earnings, 1986-87
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Regional unemployment rates and their association
with labour force status are presented in Table 1-6. The
term "regional™ covers a much smaller geographical area
than the five large Canadian regions. Here it represents
the 71 regions used by Statistics Canada’s Labour Force
Surveys. In some of the larger cities, the regional
unemployment rate is synonymous with the local rate.
Although a region might cover a larger geographical area
in rural Canada. the regional rate, in most cases,
accurately reflects the state of job opportunities in the
immediate area surrounding a worker’s residence.

Table 1-6

50 75 100%

Distribution

. Transiion

Regional unemployment rates appear to exert
considerable influence on labour force status: the higher
the rate, the greater the likelihood of a transition.
However, the greatest influence was on stable employ-
ment. Only one-quarter of the working-age popuiation
remained in the same job throughout the two years in
regions where unemployment exceeded 16.0%.

Distribution of the Working-age Population Across Different Labour Force States, by Regional Unemployment

Rate, 1986-87

Labour force status

Regional Stable Transition Total
unemployment

rate

Outside Unemployed Employed
labour force
% % % % %

All 13.7 0.3 38.2 47.8 100.0
Less than 8.0% 10.9 0.1 42.2 46.8 100.0
8.0%-11.9% 14.1 0.4 38.2 47.4 100.0
12.0%-15.9% 17.0 0.5 33.5 49.0 100.0
16.0% and over 175 0.3 25.6 56.4 100.0
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Distribution of Working-age Population by Labour Force States and Regional

Unemployment Rate, 1986-87

50 75 100%

Canada

Less than 8.0%

8.0% - 11.9%

12.0%- 15.9%

16.0% and over

0 25 50 7o) 100%
Distribution
Stable-Employed . Stable-Unemployed® Y/ Stable-Not in L.F. - Transition

This category is very small.

The Elastic Nature of the Labour Force:
Estimates Derived From Different Accounting
Periods

The data in Tables 1-1 to 1-6 represent labour force
estimates for the combined 1986-87 period. By
comparison, the figures in Table 1-7 represent labour force
estimates using three different accounting periods: (i)
stock figures derived from the 1987 regular monthly
Labour Force Survey: (i) LMAS flow data for 1987 alone;
and (iii), the two year combined LMAS flow data.

Table 1-7

Key labour force statistics vary considerably
depending on the accounting period chosen (Table 1-7).
Each method has its uses. The regular Labour Force
Survey, based on monthly estimates, provides an accurate
snapshot for any particular month; but for generating an
annual picture of the labour force it is obviously limited.
Furthermore, it could, if misinterpreted, provide a
misleading impression of the state of the labour force and
the flexibility of the working-age population.

A Comparison of Labour Force Estimates for the Working-age Population Using One Month, One Year and

Two Year Estimating Periods

Estimated from:

In labour force LFS-1 month® LMAS-1 year™ LMAS-2 years
Number Yo Number % Number %
('000) {('000) ('000)
In labour force 12.827 75.2 13,720 83.2 14,240 86.3
Employed 11,682 91.1 13,270 96.7 13,870 97.4
Unemployed 1,145 8.9 2,552 18.6 4,036 28.3

Monthly average for 1987
~ 1987 figures

Part One: Transition in the Labour Market
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Unemployment Rate Using Monthly, Annual and 2 Year Estimating Periods, 1986-87
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As can be seen in the table, the one year LMAS
estimates reveal a much higher participation rate than
forecast by the monthly data. Whereas, 75.2% of the
working-age population is in the labour force in any given
month; over a year, 83.2% is involved in the labour force
(representing an additional 893.000 workers). And over a
two year period, the participation rate rises to 86.3% (a
further increment of 520,000 workers). Consequently,
comparing the results of the one and two year accounting
periods reveals considerable elasticity in the number of
labour force members generated by the same working-age
population (17 million).

Much the same story applies to unemployment rates
The monthly data suggest that in 1987, over 1 million
working-age Canadians (8.9% of the labour force) were
unemployed each month; but they were not the same
people month after month, since the LMAS annual
estimate for 1987 shows twice as many, 2.5 million (18.6%
of the labour force), experienced a period of
unemployment in 1987. Over the combined 1986-87
period, the number of Canadians experiencing an
unemployment spell aimost doubled again to 4 million
(28.3% of the labour force).

A Demographic Profile of Workers Experiencing a
Transition

This section provides more detailed information on
those members of the working-age population who
experienced at least one transition during the two years
The incidence data in the first column of Tables 1-8

through 1-12 have been previously presented, but are
repeated here for easy comparison with new companion
information on mean number of transitions and the share
of total transitions by different characteristics.

Table 1-8

Distribution, Incidence and Mean Number of
Transitions for the Working-age Population, by
Province, 1986-87

Province Incidence Mean Distribu-
number tion
All 47.8 3 7,885,000
Total 100.0
Province
Newfoundland S5 4.1 26
Prince Edward Island o7 4.1 0.5
Nova Scotia 494 35 34
New Brunswick 52.0 3.8 2.9
Quebec 44.3 312 247
Ontario 47.4 3.2 36.4
Manitoba 48.7 3% 4.0
Saskatchewan 45.8 30 8IS
Alberta 52.2 3.4 10.2
British Columbia 50.4 3.3 1.9
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Table 1-8 reveals that the nearly 8 million people
experiencing a transition in 1986-87. encountered 3.3
transitions on average. In practical terms this means that
these people experienced a fransition about every seven
months.  Although it need not be, provinces with the
highest incidence also had the greatest mean number of
transitions. Not only did a larger share of the working-age
population in some provinces experience transitions, but
they also encountered more of them.

For example, people in Newfoundland and P.E.l. over
the two years averaged one more transition than residents
of Saskatchewan and Manitoba. Again, in practical terms,
the relatively smaller share of people experiencing a
transition in the two Prairie provinces encountered one
about every eight months, while a relatively larger share of
those in the two Atlantic provinces encountered one about
every six months. Although residents of Ontario and
Quebec experienced below-average incidence and means,
they accounted for over 61% of all Canadians who
experienced a transition simply because of their large
population shares.

Table 1-9 provides information on transitions by age
and sex. As noted earlier, the incidence drops steadily
with age. Variations in both the incidence and the means
were much greater across the age groups than they were
across the provinces. A relatively small share of persons
in the 55-64 age group experienced a transition, and the
transitions occurred on average about every nine and one
half months. In contrast, a much larger share of the
youngest workers (16-19 years) encountered transitions,
and more frequently, about every six months. Almost two-
thirds of the workers experiencing a transition were below
the age of 35.

Table 1-9

Distribution, Incidence and Mean Number of
Transitions for the Working-age Population, by Age
and Sex, 1986-87

Age/Sex Incidence Mean Distribu-
number tion
%
All 47.8 a8 7,885,000
Total 100.0
Age
16-19 85.9 4.1 16.1
20-24 758 38 20.0
25-34 LT, 3l 29.6
35-44 373 29 17.4
45-54 29.7 29 95
55-64 254 255 7.4
Sex
Male 46.9 34 48.4
Female 48.7 3.2 51.6

There is little difference in the mean, incidence and
distributional shares of males and females experiencing
transitions. Women exhibited a slightly higher incidence,
but those who did encounter a fransition averaged a
slightly smaller number of them than men did.

Table 1-10 displays transition data according to
marital status. Single people experienced the highest
incidence and the largest mean number of transitions.
However, because of their dominant population share, the
majority of people experiencing a transition were married.

Table 1-10

Distribution, Incidence and Mean Number of
Transitions for the Working-age Population, by
Marital Status, 1986-87

Status Incidence Mean Distribu-
number tion
%

Al 47.8 33 7,885,000
%
Total 100.0

Marital status
Married 398 29 542
Single 69.1 39 39.2
Other 40.8 3.0 6.6

Table 1-11 displays information on transitions by
education and earnings level. The incidence of transition
was lowest for those having no high school. likely because
of their age: older workers tend to possess the lowest
levels of education, and, as seen earlier, the lowest
incidence of transition. Otherwise, the completion of
higher education levels tended to reduce both the
incidence and mean number of transitions.

There is tremendous variation in the means and rates
of transition according to earnings. As with education, the
high incidence of transition at the lowest earnings level can
be partly attributed to age. Young workers, many
alternating between school and work, are heavily
represented in the lowest earnings group. and as noted
earlier, experienced high rates of transition. But the
steady drop in both the mean number and incidence of
transitions associated with rising earnings is not primarily
explained by age.

Only one-fifth of workers with earnings over $40,000
experienced a transition, and then only slightly more often
than once a year. while the remaining four-fifths
encountered no transition in the two years. Part of the
explanation behind the inverse relationship between the
mean number of transitions and earnings is simple. To
earn higher incomes, a person must secure fairly steady
employment. As shown in the next section, since almost
half of all transitions end initially in a period of
unemployment or a departure from the labour force, it is
difficult to experience many transitions and maintain a high
level of earnings.

Part One: Transition in the Labour Market
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Table 1-11

Distribution, Incidence and Mean Number of
Transitions for the Working-age Population, by
Education and Earnings Level, 1986-87

Level Incidence Mean Distribu-
number ton
%%
All 47.8 3.3 7,885,000
Total 100.0
Education level
No high school 354 3.2 9.8
Some high school 50.1 34 52.9
Some post-secondary 59.9 k7 13.2
Certificate/Diploma 48.3 arl 136
University graduate 410 2.8 106
Earnings level
$1-$9,999 86.3 4.1 53.0
$10.000-$19,999 554 SNl 254
$20,000-$39.999 3085 2.3 18.8
Over $40,000 21.7 2.1 2.8

Paid workers only

The likelihood of a transition, along with the mean
number, increases with the regional unemployment rate as
Table 1-12 verifies. Those living in regions where
unemployment exceeded 16.0% had the greatest chance
of experiencing a transition, encountering them twice a
year On average. By contrast, in areas where
unempioyment rates were below 8.0%, not only did a
smaller share of people experience a transition, but they
encountered them less frequently, about every eight
months.

Table 1-12

Distribution, Incidence and Mean Number of
Transitions for the Working-age Population, by
Regional Unemployment Rate, 1986-87

Regional Incidence Mean Distribu-
unemployment number tion
rate
%

Al 47.8 33 7,885,000
Total 100.0
Less than 8.0% 46.8 3.2 29.5
8.0%-11.9% 474 3.2 Sy
12.0%-15.9% 49.0 85 14.7
16.0% and over 56.4 4.0 46

Despite the higher incidence figures in high
unemployment areas, the table shows that 80.8% of the
workers encountering a transition lived in regions where
the unemployment rate was below 12.0%, which is in line
with their share of the working-age population. Less than
5% of the working-age population lived in areas where
unemployment was at 16.0% or higher.

The Origin and Destination Points of Transitions

To form qualitative judgements concerning the nature
of transitions it is necessary to know the labour force
origins and destinations of people experiencing a
transition. Some transitions are good, and some are bad.
A transition can be one of seven types of movement
among labour force states, and some of these moves are
likely to be more beneficial to workers and the labour
market than others. For example, promotions from one job
to another are positive and heaithy labour market
transitions. On the other hand, transitions from
employment to unemployment are often negative because
they have the potential for seriously disrupting worker,
household and labour market functioning.

Table 1-13 displays the origins and immediate
destination points of the 26 million transitions that took
place in 1986-87. The table was constructed so the total
of all seven transitions (cells) add to 100.0%. As a
consequence, the seven percentages shown record the
contribution to the total number of transitions made by
each type of transition. Greater detail and analysis by
province, age, sex, education and other variables for the
destination points of departing workers is presented in
Chapter 5.

Over half the destinations were to a state of
employment, while about a quarter each were to
unemployment and leaving the labour force. About half of
transitions also originated with employment.

Among the seven specific types of transitions, the
largest proportion were from employment to leaving the
labour force (21.0%); followed closely by movement from
employment to employment (18.4%); unemployment to
employment (17.2%); and from being outside the labour
force to employment (16.9%). It should be noted that
transitions from employment to employment included
significant job changes with the same employer.

Additional survey findings (not shown in the table)
reveal the destination of any subsequent transitions for
those who either became unemployed or left the labour
force as described in Table 1-13. Of the 25.2% of the
transitions where people immediately left the labour force,
approximately two-thirds subsequently went on to a state
of employment and one-third to unemployment. Of the
22.2% of the transitions that resulted in unemployment,
approximately four-fifths returned to a state of
employment, while one-fifth left the labour force.
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Table 1-13

Origins and Immediate Destination Points of People Experiencing a Labour Force Transition, 1986-87

Destination
Ongin Employment Unemployment Qutside Total
labour force

% Y% Yo %
Employment 18.4 LS 210 50.9
Unemployment 17.2 -- 4.2 214
QOutside labour force 16.9 10:7 - 276
Total 52.5 22.2 25.2 100.0
- Denotes the impossibitity of this type of transition. and the implied value is 0.0%.
Part One: Transition in the Labour Market 23



Chapter 2

Spells of Employment,
Unemployment and Periods Outside
the Labour Force

Chapter 1 provided evidence on who experienced a
transition, and who experienced a stable labour force state.
This chapter further examines transitions by providing a
breakdown of the warking-age population that experienced
any one of the three labour force states - employed,
unemployed, or outside the labour force. In particular it
examines how many times people were unemployed.

The monthly Statistics Canada Labour Force Survey
estimates how many people are in the labour force, and
how many are either employed or unemployed during any
given month. But it cannot estimate how many times the
same person is in the labour force, employed or
unemployed during a longer period. We know from the
transition data that almost one-half of the working-age
population experienced at least two labour force states
during the two years. The LMAS provides information on
how many times people experienced a particular labour
force state over a given period. It permits an investigation
of whether a yearly unemployment total indicates a large
number of different people being unemployed once, or a
smaller number of the same people experiencing multiple
unemployment spells. The first section of this chapter
examines all three types of labour force spells, while the
second section focuses exclusively on unemployment.

Spells of Employment, Unemployment and Being
QOutside the Labour Force

Table 2-1 demonstrates that the overwhelming
majority (84.1%) of Canadians of working age had at least
one spell of employment during the two years (technically,
a spell could last for the entire two years). Almaost one-
quarter had at least one spell of unemployment; and nearly
one-half had a spell outside the labour force. This latter
figure may be somewhat surprising given that in Chapter 1
it was estimated that less than 14% of working-age
Canadians were continually outside the labour force for the
two years. The 48.0% figure in Table 2-1 underscores that
an additional 34.0% of workers were in and out of the
labour force at some time during the two years.

Table 2-2 provides employment spell data by
province. The table reads most meaningfully by comparing
the provincial incidence figures with the national rates
displayed at the top of the columns. The provincial rates
vary much less for employment than for unemployment
and being outside the labour force. Newfoundland stands
out for its lower rate of employment spells and its higher

rates for unemployment and being outside the labour
force. In Newfoundland, two-thirds of the working-age
population was out of the labour force at some time during
the two years.

Table 2-1

Number and Percentage of Working-age Canadians
Experiencing a Spell of Employment, Unemployment,
and a Period Not in the Labour Force, 1986-87

Employment Number Percentage
{'000) %

Spell

Employment 13.870 84.1

Unemployment 4,036 245

Outside labour force 7.920 48.0

Table 2-2

Incidence of the Working-age Population
Experiencing a Spell of Employment, Unemployment,
and Being Outside the Labour Force, by Province,
1986-87

Type of spell
Province Employ- Unemploy- Outside
ment ment labour
force
% % Yo
Canada 84.1 245 48.0
Newfoundland 79.1 40.0 66.4
Prince Edward Island 85.7 32.2 51.6
Nova Scotia 804 29.6 53.9
New Brunswick 79.9 316 58.4
Quebec 79.0 25.1 50.8
Ontario 86.8 211 448
Manitoba 88.0 22.5 43.4
Saskatchewan 87.0 20.8 424
Alberta 88.5 26.4 46.5
British Columbia 84.5 7.6 48.7

With few exceptions, provinces can be divided into
three groups according to spell patterns: B.C. and Alberta,
the remaining provinces west of Quebec, and Quebec and
the four Atlantic provinces. B.C. and Alberta are near the
national average in all categories. Ontario, Saskatchewan
and Manitoba have above-average percentages of
employment, and below-average rates for unemployment
and being outside the labour force. Quebec and the
Atlantic provinces exhibit the opposite pattern, although it
is not as pronounced in Quebec.
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Spells of Employment, Unemployment and Not in Labour Force by Province, 1986-87
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Table 2-3

Incidence of the Working-age Population
Experiencing a Spell of Employment, Unemployment,
and Belng Outside the Labour Force, by Age and Sex,
1986-87

Type of spell

Characteristic Employ- Unempioy- Quitside

ment ment labour

force

% % %

AN 84.1 245 48.0
Age

16-19 88.5 49.1 82.9

20-24 94.2 426 59.2

25-34 90.4 26.3 418

35-44 88.1 174 33.9

45-54 81.7 15.0 36.6

55-64 56.3 10.5 62.5
Sex

Male 93.0 250 36.2

Female 754 23.9 59.5

40 60 80

Unemployed

100%

Incidence

- Not in Labour Force

Table 2-3 displays the spell patterns by age and sex.
Young people (16-24 years) had the highest rate of spells
of all types. suggesting much movement in and out of the
labour force. Overall, both employment and unemploy-
ment dropped steadily with age. The likelihood of being
outside the labour force decreases at first with age. but
rises after age 45.

By sex, there were striking differences in the
percentages employed and outside the labour force, but
the unemployment experience was similar. Over one-half
of women were out of the labour force at some time during
the two years, compared to only about one-third of men.
This resulted in reduced empioyment spells for women.

According to the marital status data in Table 2-4,
single people experienced the most flux in the labour
market, ranking at the top in all three spells. They were
most likely to be employed, unemployed and outside the
labour force during the two years.

Higher education levels were strongly associated with
employment and weakly associated with unemployment or
being outside the labour force (Table 2-5). The main
exception to this was the low incidence of unemployment
among those with no high school education. This is partly
explained by the high percentage outside the labour force:
if people were not in the labour force they could not be
counted in either the employment or unemployment
categories.

Part One: Transition in the Labour Market
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Table 2-4 Table 2-5

Incidence of the Working-age Population Incidence of the Working-age Population
Experiencing a Spell of Employment, Unemployment, Experiencing a Spell of Employment, Unemployment,
and Being Outside the Labour Force, by Marital and Being Outside the Labour Force, by Education
Status, 1986-87 and Earnings Level, 1986-87
Type of spell Type of spell
Status Employ- Unemploy- Outside Level Employ- Unemploy- Outside
ment ment labour ment ment labour
force force
% % &5 %a % %o
All 84.1 245 48.0 All 84.1 24.5 48.0
Marital status Education level
Marned 82.7 18.6 42.9 Na high school 63.2 20.1 61.5
Single 90.6 Sgn 59.2 Some high school 83.8 276 50.5
Other 731 226 52.3 Some post-secondary 91.0 28.9 52.2
Certificate/Diploma 91.7 22.0 39.2
University graduate 93.8 N 29.2

The earnings data demonstrate that the incidence of ~ Earnings level’
spells of unemployment and being outside the labour force

decreased steadily with the level of earnings. Thisis tobe  5!:$9.999 1060 o1.1 708

3 : 4 h $10,000-$19,999 100.0 29,5 33.4
expected. since earnings are highly correlated with stable $20.000-$39 999 100.0 92 15.7
employment, and with not experiencing unemployment or ovel $40'006 100.0 48 T‘B

leaving the labour force.

Paid workers only.

Spells of Employment, Unemployment and Not in Labour Force by Regional Unemployment Rate,
1986-87
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Table 2-6

Incidence of the Working-age Population
Experiencing a Spell of Employment, Unemployment,
and Being Outside the Labour Force, by Regional
Unemployment Rate, 1986-87

Type of spell

Regronal
unemployment Employ- Unemploy- Outside
rate ment ment labour
force
% % o
All 84.1 245 48.0
Less than 8.0% 88.0 19.8 43.0
8.0%-11.9% 835 24.8 48.0
12.0%-15.9% 79.7 28.8 54.1
16.0% and over 77.6 40.1 65.0

Those living in high unemployment regions were twice
as likely to encounter unemployment, and much more
likely (by over 50%) to experience a spell of being out of
the labour force than those living in regions of low
unemployment (Table 2-6). On the other hand, their
chances of experiencing employment were, comparatively,
much less affected. which suggests that their employment
spells were probably of shorter duration.

Table 2-7

The Length of Unemployment Spells

Table 2-7 summarizes the length of all unemployment
spells experienced by labour force members during 1986-
87. At the national level, over 70% experienced no spell of
unemployment, 23.1% experienced a short spell lasting 26
weeks or less, and 5.2% had a long-term spell lasting
longer than 26 weeks.

People in only three provinces (Ontario, Manitoba and
Saskatchewan) experienced fewer unemployment spells of
any length than the national average. Those in
Newfoundland, New Brunswick and B.C. experienced the
highest incidence of long spells. while the rate in Ontario
was particularly low by comparison.

Average Number and Duration of Unemployment
Spelis

This section examines the proportion of workers in the
working-age population who experienced an unemploy-
ment spell, the number of spells they experienced. and the
average duration of spells completed by the end of 1987.
In calculating duration, only the length of spells that both
commenced and ended in 1986-87 (completed spells) are
measured to avoid understating the length of unemploy-
ment spells by including those still in progress.

Distribution of Short and Long-term Spells of Unemployment Among All Labour Force Members, Canada and

the Provinces, 1986-87

Province No spell Short-term Long-term Total
(26 weeks and less) (26 + weeks)

% % Yo %
Canada 17 231 5.2 100.0
Newfoundland 516 38.8 9.6 100.0
Prince Edward Island 62.9 31.8 5.3 100.0
Nova Scotia 64.5 28.6 6.9 100.0
New Brunswick 61.9 306 7.5 100.0
Quebec 69.5 2817 6.8 100.0
Ontario 76.0 208 3.2 100.0
Manitoba 74.8 20.8 1.4 100.0
Saskatchewan 76.6 19.0 4.4 100.0
Alberta 70.7 237 5.6 100.0
British Columbia 68.4 24.6 7.0 100.0
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Average Duration of Completed Spells of Unemployment, by Province, 1986-87
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Table 2-8

Proportion of Working-age Population with an
Unemployment Spell, Average Number of Spells, and
Duration of Completed Spells of Unemployment, by
Province, 1986-87

% having an Number of Average

Province unempioy- unemploy- durabon
ment spell  ment spells” (weeks)*®
%

Canada 245 16 1.4
Newfoundland 40.0 19 143
Prince Edward Island 322 22 12.8
Nova Scotia 29.6 1.7 13.4
New Brunswick 316 19 124
Quebec 25.1 16 119
Ontario 211 1.6 9.7
Manitoba 226 145 115
Saskatchewan 20.8 1.6 12.0
Alberta 264 16 11.7
British Columbia 276 .7 121

* In this and following tables, the average number and duration of
unemployment spells was calculated only for those workers
experiencing a speli

Table 2-8 presents the breakdown of this data by
province. Nationally, almost one-quarter of the working-
age population had an unemployment spell (either

16

Weeks

completed or ongoing). Those experiencing unemploy-
ment had an average of 1.6 spells during the two years,
with the completed spells lasting 11.4 weeks. There was
not much variation in the number of spells, with workers in
seven provinces at or very near the national average. Only
workers in Newfoundland, P.El. and New Brunswick
encountered above-average numbers of spells, and only
P.E.l. exceeded the average appreciably.

There is more variation across the provinces by
duration of completed unemployment spell. In Ontario, the
average spell lasted 9.7 weeks, while in Newfoundiand it
ran to 14.3 weeks. The much shorter duration in Ontario
brings down the national average to such an extent that the
unemployed in the other nine provinces actually
experienced durations longer than the national average.

Table 2-9 presents unemployment spell data by age
and sex. Regardless of age, the average number of
unemployment spells was virtually the same. However,
while the percentage experiencing an unemployment spell
fell with age, the duration increased, suggesting that older
workers either experienced more difficulty finding any
work, or else were looking for a particular type of job and
earnings level. Young people, many of whom were
students, may have been more inclined to accept the first
job that came along since it was more likely viewed as
temporary. By sex, there was no appreciable difference in
any of the unemployment spell phenomena.
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Average Duration of Compieted Spelis of Unemployment by Age Group, 1986-87

15 15
104 —1 10
5| = =5
0
Canada 16-19 20-24 25-34 35-44 45-54 55-64
Age Group
Table 2-9 Table 2-10

Proportion of Working-age Population with an
Unempioyment Spell, Average Number of Spells, and
Duration of Compieted Spells of Unemployment, by
Age and Sex, 1986-87

Proportion of Working-age Population with an
Unempioyment Spell, Average Number of Spells, and
Duration of Completed Spells of Unemployment, by
Marital Status, 1986-87

% having an Number of Average % having an Number of Average
Age/Sex unemploy- unemploy- duration Status unemploy- unemploy- duration
ment spell ment spells {weeks) ment spell ment spells (weeks)
% Y%
All 24.5 1.6 11.4 All 24.5 1.6 1.4
Age Marital status
16-19 49.1 1.6 8.3
20-24 42.6 157 10.8 Marnied 18.6 1.6 12.8
25-34 26.3 1.6 1.9 Single 39.1 157 9.7
35-44 174 1.6 13.1 Other 22.6 1.6 12.9
45-54 15.0 1.6 13.6
55-64 10.5 1.6 14.6
;5'19)'( — g - Table 2-11 shows that both the average number of
ale ! 3 ! H ; ;
unemployment spells and their duration dropped slightl
Female 23.9 TaD 1:5 il p v op e

Table 2-10 shows little difference i average number
of unemployment spells by marital status. However,
marked differences in the duration of unemployment exist,
with single people experiencing shorter spells than ali
others.

with the level of education, and considerably with earnings.
Workers at the lowest level of earnings experienced 5t.1%
more unemployment spells on average. and spent more
than five weeks longer in their spells than workers earning
over $40,000.
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Table 2-11

Propcrtion of Working-age Population with an
Unemployment Spell, Average Number of Spells, and
Duration of Completed Spells of Unemployment, by
Education and Earnings Level, 1986-87

% having an Number of Average
Level unemploy- unemploy- duration
ment spell ment spells (weeks)
Y%
All 245 1.6 114
Education level
No high school 20.2 1.7 13.1
Some high school 276 V4 113
Some post-secondary 289 1.6 10.1
Certificate/Diploma 22.0 1.5 1.6
University graduate 155 5! 1.2
Earnings level
$1-$9,999 51.1 1.8 1281
$10,000-$19,999 2555 1.6 10.3
$20,000-$39,999 9.2 1.4 8.6
1.2 6.8

Over $40.000 4.8

Paid workers only

As expected, regional unemployment rates appeared
to exert a strong influence on unemployment spells and
their duration (Table 2-12). People in regions with high
unemployment rates had an increased likelihood of
unemployment, a greater average number. and a longer
duration.

Table 2-12

Proportion of Working-age Population with an
Unemployment Spell, Average Number of Spelis, and
Duration of Completed Spells of Unemployment, by
Regional Unemployment Rate, 1986-87

Regional % having an Number of Average
unemployment unemploy- unemploy- duration
rate ment spell ment spells (weeks)
%
All 24.5 1.6 1.4
Less than 8.0% 1) 78e) 158 9.6
8.0%-11.9% 24.8 6 1.7
12.0%-15.9% 28.8 1.8 1.9
16.0% and over 401 1.9 14.0

Average Duration of Completed Spells of Unemployment by Regional Unemployment Rate, 1986-87

Weeks

Weeks

Less than 8.0%

8.0%-11.9%

12.0%-15.9% 16.0% +

Regional Unemployment Rate
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Distribution of Number of Unemployment Spells
by Selected Characteristics

The above section examined the average number of
unemployment spells. However, since averages can
conceal differences in the distribution of number of spells
within classes, this section examines the distributions. The
following tables present the distribution of number of
unemployment spells of up to three or more. The
numbers were truncated at three because the proportion of
workers with four or more spells in two years was

Table 2-13

extremely small {only 1.4% of all workers had four or more
spells).

Table 2-13 shows that nationally, 16.8% of the labour
force experienced one spell, 7.4% two, and 42%
experienced three or more. Nationally, and in seven
provinces, the majority of workers who experienced a spell
experienced only one. But not in Newfoundland, P.E.L,
and New Brunswick, where the share of the labour force
with two or more spells exceeded the share of those with

one spell.

Distribution of Number of Unemployment Spells in the Labour Force, by Province, 1986-87

Number of unemployment spells

Province
Zero One Two Three plus Total
ch °’0 00 Ob :‘.‘o
Canada Al 16.8 74 4.2 100.0
Newfoundland 51.6 20.8 15.6 12.0 100.0
Prince Edward Isiand 62.9 15.0 10.5 116 100.0
Nova Scolia 64.5 18.9 10.0 6.6 100.0
New Brunswick 61.9 19.0 10.6 8i8 100.0
Quebec 69.5 181 7.9 4.5 100.0
Ontario 76.0 15.0 6.1 29 100.0
Manitoba 74.9 16.1 59 4.1 100.0
Saskatchewan 76.6 13.9 6.3 3.2 100.0
Alberta 70.7 18.2 1 4.0 100.0
British Columbia 68.4 18.3 88 5.0 100.0
Number of Spells of Unempioyment Working-age Labour Force, by Province, 1986-87
Canada
Newfoundland /7//;/:?//7 ;7
Prince Edward Island TR
Nova Scotia AR
New Brunswick [
Quebec L
Ontaro §
Manitoi:
Saskatchewan
Albenta
British Columina
0 25 50 7B 100%
Distribution
- None /] One - Two @ Three +
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Table 2-14
Distribution of Number of Unemployment Spells in the Labour Force, by Age and Sex, 1986-87

Number of unemployment spelis

Age/Sex

Zero One Two Three plus Total

Y% % % % %

All 71.7 16.8 7.4 4.2 100.0
Age
16-19 46.8 8)1.3 14.7 7.2 100.0
20-24 657 24.9 12.6 6.8 100.0
25-34 7115 17.0 7.0 44 100.0
35-44 80.7 g 4.9 2.7 100.0
45-54 82.1 §1.1 4.3 25 100.0
55-64 82.1 41.3 4.2 24 100.0
Sex
Male 73.6 14.6 7.0 48 100.0
Female 69.4 19.4 Ve T 315 100.0
Table 2-15

Distribution of Number of Unemployment Spells in the Labour Force, by Education Level, 1986-87

Number of unemployment spells

Level
Zero One Two Three plus Total
% % % % Y%
All 7.7 16.8 7.4 4.2 100.0
Education level
No high school 69.9 16.3 8.3 55 100.0
Some high school 68.0 18.6 8.4 5.0 100.0
Some post-secondary 68.9 184 9.0 B 100.0
Certificate/Diploma 76.3 15.0 S7 3.0 100.0
University graduate 84.1 ) ) 3% LS 100.0

Table 2-16

Distribution of Number of Unemployment Spells in the Labour Force, by Regional Unempioyment Rate,
1986-87

Number of unempioyment spells

Regional

unemployment

rate Zero One Two Three plus Total
Y% Y% Yo Y% Y%

All "7 16.8 7.4 4.2 100.0

Less than 8.0% 7 14.5 5.4 24 100.0

8.0%-11.9% 71.2 Z:3 715 4.0 100.0

12.0%-15.9% 65.3 18.8 9.4 6.5 100.0

16.0% and over 513 214 149 124 100.0
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Table 2-14 shows that the majority of all persons
experiencing an unemployment spell encountered only
one, and that this majority changed little with age. Women
were more likely than men to have experienced only one

spell.

Table 2-15 shows that the majority of people at all
education levels who experienced unemployment
encountered only one spell, but the proportion having

muitiple spells was positively associated with lower

education levels.

When level of regional unemployment is considered,
significant distributional differences emerge (Table 2-16).
In regions where the unemployment rate exceeded 16.0%,
the majority of people experienced two or more spells, and
a substantial share even experienced three or more.

Part One: Transition in the Labour Market
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Chapter 3

Wages and Earnings

This chapter looks at four different aspects of wages
and earnings. The first section presents the wage
structure of all jobs that existed in 1986-87. The second
section compares the wage structure of all jobs existing at
the end of 1987 with the structure that existed at the start
of 1986. The third section compares the wages of all job
openings (new jobs plus job turn-overs) filled during 1986-
87 against those existing at the beginning of 1986. Finally,
the fourth section examines what happened to workers’
wages when they changed jobs for whatever reason.
Throughout this chapter, note that the wage data represent
paid jobs and not the jobs of the self-employed. or unpaid
family workers.

The Distribution of Jobs by Wage Level

Table 3-1 illustrates the decile distribution of the
wages of all 19 million jobs held at some time during 1986-
87. Each decile contains equal 10% slices (about 1.9
million jobs) of the total paid worker population. The table
shows that the lowest paying 10% of Canadian jobs paid
less than $4.50 an hour, while the top 10% paid an hourly
wage exceeding $17.95. The wage at the top of the fifth
decile (the median) marks the point where 50% of all jobs
were above and 50% below this wage. The median wage
was $895 an hour, which in a full-time, full-year work
period would be equivalent to annual earnings of $17,220.

Table 3-1

Decile Distribution of Wages in Canada, and Annual
Income Equivalents, 1986-87

Decile Upper Annual income*®
hourly lirmit

3 3
First 4.50 8,658
Second 5.00 9,620
Third 6.23 11,987
Fourth 7.50 14,430
Fifth 8.95 17,220
Sixth 10.30 19,817
Seventh 12.02 23,126
Eighth 14.38 27,667
Ninth 17.95 34,536
Tenth n.a. n.a.

*  For comparison purposes only, an annual income equivalent is
developed by multiplying the hourly wage by average weekly hours
(37 hours) and by the maximum number of annual work weeks (52).

A Comparison of the Wage Structures at the
Beginning and End of the Two Year Period

The original intent of this section was to compare the
wages of newly created jobs with the wages of existing
jobs. It was hoped that some light could be shed on a
growing popular assumption: that the wages of new jobs
are deteriorating. Unfortunately, the following results only
provide a limited answer because the two year time period
is too short to furnish conclusive trends. For a study of a
longer time period, indicating a deterioration in wages,
Statistics Canada has published a report comparing wage
data for 1981 and 1986.1

Anocther limitation is that the 1987 wage structure is
not only the result of new jobs being created, but also of
old jobs disappearing. Thus, even if the newly created
jobs were on average higher paying than existing jobs, this
would not necessarily be refiected in an enhanced wage
structure if the disappearing jobs were at the higher end of
the 1986 wage scale. With these reservations, what Table
3-2 shows is still important since it indicates the net effect
of the iob creation/job loss process, which determines the
standard of living of workers who must find or change jobs.

Table 3-2

Distribution of Wage Rates for All Jobs Existing at
the Beginning of 1986 With Those at the End of 1987

Wage Beginning End 1987  Direction of
1986 change
% %
100.0 100.0
$1.00-$4.99 85 77 -
$5.00-$5.99 6.7 7.1 +
$6.00-$6.99 6.0 65 -
$7.00-$7.99 65 6.7 +
$8.00-$9.99 13.2 13.6 "
$10.00-312.49 19.5 19.7 4
$12.50-$14.99 14.6 14.5 -
$15.00-$19.99 16.1 15.6
$20.00 and over 8.9 8.6

N.B. Median wage is in the $10.00-§12.50 range in both periods

The results show that the shares of jobs in the lower
and middle ranges increased, while the shares of top
paying jobs decreased. Using a $10.00 wage as a cut-off
for summary purposes, the share of jobs below this line
was 409% at the beginning of 1986, and had grown
slightly to 41.6% by the end of 1987. Consequently, there
was a slight deterioration in money wages in the net job
creation process. If the 1987 figures were adjusted for
inflation over the two years, the deterioration in real wages
would be greater; that is, there would be an even slightly
higher percentage of jobs in the lower wage categories at
the end of 1987.
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Hourly Wage Distribution of Paid Workers, New versus Existing Jobs, 1986-87

% distribution

% distribution

25

7.00-7 99

g ST i Bl <1 6 00-6 99

Existed at Start

A Comparison of the Wages of Job Openings
Filled in 1986-87 With All Jobs, and Jobs Existing
Before 1986

This section examines the wage structure of all the job
openings filled (and in many cases, re-filled) in 1986-87,
whether they were existing or newly created. Many of the
jobs filled over the two years were existing jobs being re-
filled as their incumbents left them. What the following
data show, therefore, can best be described as the wage
opportunities of the actual jobs facing people who were
seeking work in 1986-87.

The 14 million labour force members of working age
filled 19 million jobs in 1986-87. This total of jobs, shown
in column one of Table 3-3, should not be interpreted as
the stock of jobs which existed at any point during the two
years, but rather the number of job openings filled at some
time. In some cases the same job would be refilled
several times as workers turned it over. Each time a job
was refilled it would be counted in the total: if a job was
filled by six different people in two years this would count
as six "jobs" in the survey.

In order to compare the wages of the 9.4 million new
job openings, the wage structure of the 9.6 million jobs
that existed at the beginning of 1986 are presented as a
benchmark. These two totals In themselves are
noteworthy since they demonstrate that there were almost
as many job openings filled during 1986-87 as there were

il

25

-8 26 G M=17L49 ELES=14.00  (LG=TROS 1 Waid

Dollars

B ~ew unng 1986-87

jobs existing at the beginning of 1986. This in itseif attests
to the considerable amount of job turnover in the labour

market.

Table 3-3

A Wage Comparison of All Jobs Existing in 1986-87,
the Stock of Jobs Existing and Filled at the Start of
1986, and the Job Openings Filled During 1986-87

Part One: Transition in the Labour Market

All jobs Existing at Openings

Wage start of 1986 filled during
1986-87

Number ('000) 18,993 9,570 9,423
Total (%) 100.0 100.0 100.0
$1.00-34.99 1583 8.5 22.1
$5.00-$5.99 11.0 6.7 154
$6.00-3$6.99 8.6 6.0 11.2
$7.00-$7.99 7.8 6.5 9.2
$8.00-$9.99 13.2 13.2 13.2
$10.00-$12.49 16.3 19.5 13.0
$12.50-$14.99 10.8 14.6 6.9
$15.00-$19.99 11.2 16.1 6.1
$20.00 plus 5.9 89 2.8
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Table 3-3 shows that new job openings tended to pay
lower wages than those filled at the beginning of 1986. In
interpreting Table 3-3, recall that the median wage for all
jobs falls about mid-point in the $8.00-$9.99 wage range.
This median wage range marks closely the turning point
beyond which newly filled jobs begin to be under-
represented compared to those filled at the beginning of
1986. Of the stock of jobs filled at the beginning of 1986,
only 27.7% paid less than $8.00 an hour, whereas well
over one-half (57.9%) of the job openings filled in 1986-87
paid this lower level of wages.

The lower wages of job openings may have been
predictable since lower paying jobs were more likely to be
those "turning over" as incumbents used them as entry
level jobs and departed them as slightly better paying
positions opened up on the job ladder. Hence, newly filled
jobs would tend to be concentrated at the lower wage
level. Moreover, it could be contended that the job
openings filled in Table 3-3 simply reflect the fact that
younger workers have the highest transition rates and
traditionally receive lower wages.

Table 3-4 confirms that job openings were
disproportionately filled by workers in the 16-24 age group.
Nonetheless, it also shows that almost one-haif of the
newly filled jobs involved workers over the age of 24.

Given this finding, the data in Table 3-4 were re-run
for specific age groups in order to examine the importance
of age in explaining the lower wages paid for job openings
during the 1986-87 period. The results, displayed in
Tables 3-5 to 3-7, reveal that, contrary to expectation, of
workers involved in filling job openings, the youngest were
the least affected by the increase in lower-wage jobs while
those over 25 were the most heavily affected.

Table 3-5

Table 3-4

The Age Distribution of All Jobs Existing in 1986-87,
the Stock of Jobs Existing and Filled at the Start of
1986, and the Job Openings Filled During 1986-87

All jobs Existing at Openings

Age start of 1986 filled during
1986-87

Number ('000) 18,993 9,570 9,423
Total (%) 100.0 100.0 100.0
16-19 years 14.0 4.8 233
20-24 19.9 129 26.9
25-34 29.2 Sirs 271
35-44 19.5 25.5 134
45-54 1. 16.0 6.2
55-64 648 9.4 3.0

To capture the wage changes for different ages. the
discussion (but not the tables) is restricted to comparing
the proportion of workers in each age group receiving a
wage above and below $8.00 per hour. Table 3-5 shows
that the proportion of lower-wage workers (below $8.00 per
hour) aged 16-19 years fell from 89.3% to 87.9%, while
lower-wage workers aged 20-24 increased their share from
54.7% 10 63.3%.

Lower-wage workers aged 25-34 years almost
doubled their share of jobs from 22.5% to 42.2% as shown
in Table 3-6, while workers aged 35-44 more than doubled
their lower-wage job share from 17.1% to 38.4%.

A Wage Comparison of the Stock of Jobs Existing at the Start of 1986, and the Job Openings Filled During

1986-87, by Age

Age

Wage 16-19 years 20-24 years

Existing at start New Existing at start New
Number (*000) 456 2,203 1,237 2,537
Total (%) 100.0 100.0 100.0 100.0
$1.00-$4.99 49.5 47.1 16.6 20.6
$5.00-$5.99 24.0 221 14.7 17.4
$6.00-$6.99 10.7 116 1.6 14.0
$7.00-37.99 5.1 N 11.8 11.3
$8.00-$9.99 5.9 6.5 17.6 16.2
$10.00-312.49 3.0 4.0 16.5 12.2
$12.50-$14.99 0.9 0.8 6.7 5.1
$15.00-$19.99 0.4 0.4 3.7 25
$20.00 plus 0.5 0.4 0.9 0.6
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Table 3-6

A Wage Comparison of the Stock of Jobs Existing at the Start of 1986, and the Job Openings Fiiled During

1986-87, by Age

Age

Wage 25-34 years 35-44 years

Existing at start New Existing at start New
Number ('000) 2,998 2,555 2,445 1,262
Total (%) 100.0 100.0 100.0 100.0
$1.00-$4.99 5.6 1.4 4. 10.9
$5.00-85.99 4.8 11.0 4.4 104
$6.00-$6.99 518 10.0 4.0 9.2
$7.00-87.99 6.6 9.8 46 79
$8.00-$9.99 14.3 15.6 12.0 14.1
$10.00-$12.49 234 18.3 194 317451
$12.50-$14.99 A3 10.3 16.2 10.9
$15.00-$19.99 17.2 9.5 215 126
$20.00 plus 54 4.0 13.8 6.9

Hourly Wage Distribution of Paid Workers, New versus Existing Jobs, 45-54 Years, 1986-87

% distribution

% distribution

25 25
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Table 3-7

A Wage Comparison of the Stock of Jobs Existing at the Start of 1986, and the Job Openings Filled During

1986-87, by Age

Age

Wage 45-54 years 55-64 years

Existing at start New Existing at start New
Number ('000) 1,530 583 903 285
Total (%) 1000 100.0 100.0 100.0
$1.00-$4.99 4.1 10.5 6.0 10.7
$5.00-$5.99 4.4 13.2 4.0 12.2
$6.00-$6.99 43 k) 59 112
$7 00-$7 99 53 8.8 6.3 8.7
$8.00-$9.99 11.9 g3 13.3 14.1
$10.00-$12.49 189 15.2 20.4 s
$12.50-$14 99 153 262 L A 101
$15.00-$19 99 20.3 12.8 155 10.9
$20.00 plus 155 7.0 10.9 49

Table 3-7 shows that the lower-wage share for people
45-54 increased from 18.1-40.4%, the highest of all age
groups. Workers aged 55-64 also accepted a large share
of lower-wage openings as indicated by the rise in their
lower-wage share from 22.2% to 42.8%.

Job Departure and Wage Change

This section examines the wage changes of the 5
million workers who left a job during the period and
subsequently moved into another. The analysis includes
both voluntary and involuntary departures, and job
transitions that may have been interrupted by a period
outside the labour force or of unemployment. In
interpreting the wage change data it should be kept in
mind that only 5 million out of the total of 9 million
positions filled in 1986-87 are examined here. The
remaining jobs were filled by people who did not depart a
job in the two year period:; that is, they were people
entering or re-entering the work force for the first time
since the beginning of 1986. This intentional partial
coverage makes the results in this section incomparable to

Table 3-9

the results above. In the tables that follow, a "major”
wage change indicates a change of 10% or more, while a
"minor” change represents a wage change of between
zero and 9%. Wage rates are those recorded in the
survey; they are not adjusted for infiation.

Table 3-8

The Number and Distribution of Job Departures that
Subsequently Resuited in a New Job, by Size of
Wage Change, 1986-87

Wage change Number Distribution

{"000) %
Total 5,351 100.0
Major increase 2,490 46.5
Minor increase 625 1055
No change 660 12.3
Minor decrease 380 75l
Major decrease 1,196 224

The Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and

Wage Level, 1986-87

Decrease Increase
Wage
All job No

departures Major Minor change Minar Major
Number ('000) 5,351 1,196 380 660 625 2,490
Total (%) 100.0 100.0 100.0 100.0 100.0 100.0
$1.00-34.99 26.0 6.4 w75 259 26.9 36.4
$5.00-$5.99 1516 11.0 73 18.3 10.2 18.0
$6 00-$6.99 111 138 9.9 9.3 10.4 10.9
$7 00-57 99 89 10.9 8.1 /7 80 8.7
$8 00-$9 99 12.4 169 14.2 96 115 1.0
$10.00-$12.49 11.7 18.4 f15.1 10.0 12.8 8.2
$12.50-$14.99 6.2 9.0 83 6.4 9.1 354
$15.00-319 99 59 8.4 76 11.0 9.0 2.2
$20.00 plus 2.4 54 2.0 9 26 038
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The summary national data in Table 3-8 show that of
departing workers who found new jobs, the majority
(58.2%) increased their wages in the process, while almost
30% received a lower wage.

Table 3-9 demonstrates that job departures were from
predominantly lower-wage jobs. As already noted above,
the median wage for all jobs filled in 1986-87 was around
$8.95, whereas column one in the table shows that the
median wage of the jobs being departed paid less than
$7.00.

The information in Table 3-9 is summarized in Table
3-10 by broad wage level departed. The nine entries in
this table add to 100.0%. The summary shows that almost
two-thirds (61.4%) of the wage changes occurred in the
lower range, and that 40.9% of all wage changes involved
increases for workers in the lower range.

Table 3-11 presents wage change findings by
province. Using the national figures in row one as an
evaluative benchmark, provincial variations were generally
within two percentage points of the national average for all
types of change. No provincial pattern of wage change
stands out, and in all provinces the majority of workers
received wage increases (varying between 52.4% in
Newfoundland and 61.2% in Ontario). Because these data
are highly aggregated. a detailed provincial analysis may

Table 3-10

reveal differences in the wage ranges within which the
majority of change occurred.

Table 3-12 reveals that the likelihood of receiving a
wage increase associated with a job change declined with
age, while the likelihood of receiving lower wages
increased. Older workers were also more likely not to
have experienced any wage change after changing jobs.
Between the sexes, there were virtually no differences.

Table 3-13 reveals that marital status appeared to play
a small role in determining wage change. Singles were
most likely to have received a major pay increase, with
divorced, separated and widowed persons less likely to.
However, this shortfall was not offset by increased
proportions suffering wage losses, but rather a greater
proportion receiving smaller increases or no change. The
shares of all groups that suffered a wage loss were almost
similar.

The data in Table 3-14 show a wage change sensiti-
vity to both education and earnings levels. By education
level there was little difference in the proportions receiving
wage decreases, or minor increases. But the likelihood of
receiving no change decreased considerably with educa-
tion level, while the chance of receiving a major wage
increase climbed.

Summary Distribution of Job Departures that Subsequently Resulted in New Jobs, by Direction of Wage

Change and Broad Wage Range, 1986-87

Wage range Decrease No change Increase Total

% % % %
Lower - $1.00-$7.99 13.0 7% 40.9 61.4
Medium - $8.00-$14.99 126 3.2 14.5 30.3
Higher - $15.00 plus 3.8 7 28 8.3
Total 29.4 124 58.2 100.0
Table 3-11

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and

Province, 1986-87

Decrease Increase

Province 3 3
Major Minor No change Minor Major Total
% % % % % %
Canada 22.4 71 12.3 11% 46.5 100.0
Newfoundland 249 7.2 156 94 43.0 100.0
Prince Edward Island 238 7.0 15.2 10.8 43.2 100.0
Nova Scotia 26.0 53 144 10.3 441 100.0
New Brunswick 23.0 79 16.6 10.3 422 100.0
Quebec 203 7.0 12.8 128 47.1 100.0
Ontario 20.7 7l 11.0 12.5 48.7 100.0
Manitoba 21.6 8.3 12.0 12.4 45.7 100.0
Saskatchewan 25.2 70 15.0 9.4 43.4 100.0
Alberta 26.7 8.4 1.9 9.3 43.8 100.0
British Columbia 26.0 5.9 14.0 9.5 43.8 100.0
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Table 3-12

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change, Age and
Sex, 1986-87

Decrease Increase
Age/Sex 1 ‘ -
Major Minor No change Minor Major Total
% % % % % %
All 22.4 7.1 123 11.7 46.5 100.0
Age
16-19 19.8 751 13.0 THR(0) 49.1 100.0
20-24 23.0 5.8 10.6 10.2 50.5 100.0
25-34 22.3 741 114 13.3 458 100.0
35-44 23.9 8.1 15.3 11.9 40.9 100.0
45-54 24.8 10.2 148 12.9 3773 100.0
55-64 24.7 §1.0 .7 13.2 33.4 100.0
Sex
Male 23.1 6.8 12:5 11.2 46.5 100.0
Female 21.5 7.4 12.2 12.3 46.7 100.0

Size of Wage Change by Age Group, 1986-87

% %
100 100
75 |- — »
h'l','
50 I— =1 50
i
’ i Y i /
25/ 7 v Z —: 25
0 0
16-18 20-24 25-34 35-44 45-54 55-64

- Major Decrease Minor Decrease - No Change

@ Minor Increase

Major Increase

See text for notes.
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Table 3-13

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and Marital

Status, 1986-87

Decrease Increase

Status '

Major Minor No change Minor Major Total

% % % % % %

All 22.4 71 123 111404 46.5 100.0
Marital status
Marned 223 Tl 13.0 129 441 100.0
Single 224 6.4 1186 106 491 100.0
Other 224 10.0 150 131 396 1000
Table 3-14

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change, Education

and Earnings Level, 1986-87

Decrease Increase
Level
Majar Minor No change Minor Maijor Total
Al 224 71 123 IR 46.5 100.0
Education
No high school 25.4 61 159 122 405 100.0
Some high school 216 71 13.8 118 45.7 100.0
Some post-secondary 223 6.8 106 12.1 481 100.0
Certiticate/Diploma 225 7.7 10.2 106 489 1000
University graduate 241 73 88 i 4 480 100.0
Earnings*
$1-$9.999 217 6.9 127 10.5 48.2 1000
$10,000-$19.999 23.8 6.6 106 12.1 46.9 100.0
$20.000-$39.999 226 8.4 1128 156 411 100.0
$40,000 and over 51.3 6.0 129 129 16.9 100.0
Paid workers only
Size of Wage Change by Earnings Group, 1986-87
%% C58
100
75
50
25
0
$1-$9.999 $10.000-519.999 $20,000-$39.999 $40,000 +
.- Major Decrease Minor Decrease - No Change
@ Minor Increase Major Increase
See text for notes.
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Table 3-15

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and
Regional Unemployment Rate, 1986-87

Decrease Increase

Regional unemployment rate
Major Minor No change Minor Major Total
% % % % % %
All 224 758 123 1.7 46.5 100.0
Less than 8.0% 215 6.7 104 124 49.0 100.0
8.0%-11.9% 226 7.4 12.7 11.6 458 100.0
12.0%-15.9% 23.4 6.8 15.2 10.6 43.9 100.0
16.0% and over 243 6.8 16.7 10.0 42.1 100.0

Table 3-16

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and Reason
for Leaving Job, 1986-87

Decrease Increase

Reason X
Major Minor No change Minor Major Total
% % % % % %
All 224 73 123 11.7 46.5 100.0
Quit 19.5 7.0 9.8 11.9 51.8 100.0
Lost 202 7.3 16.7 10.2 38.5 100.0
Other 20.8 71 114 15.2 45.4 100.0

Size of Wage Change by Reason for Leaving Job, 1986-87

B
" 2t
By L = S
A1) Il =
o ;

Quit Lose

- Major Decrease /] Minor Decrease - No Change

@ Minor Increase 3§ Major Increase

See text for notes.
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Size of Wage Change by Labour Force Status Immediately Following Job Departure, 1986-87

(4] 25 50 75 100%
| | |
Employed/ A T R
Same Employer L Kol RS
Employed’
Different Employer ;
g % RERER
Unemployed : :
Left Labour Force . %
1 [ |
0 25 50 VA 100%
Distribution
m Major Decrease Minor Decrease - No Change

m Minor Increase

See text for notes.

The greatest sensitivity to wage change recorded in
Table 3-14 was associated with level of earnings. Well
over two-thirds (70.2%) of the job changers earning in
excess of $40,000 suffered either a wage loss or
experienced no change in wages, compared to 41.8% for
all job changers. The likelihood of receiving a major wage
increase declined with earnings, but was most noticeable
at the extremes. Only 16.9% of high earners received a
major increase compared to almost half (48.2%) of those
with the smallest earnings.

The association between regional unemployment rates
and wage change is exhibited in Table 3-15. The findings
show a consistent, but not overly strong, inverse
relationship between unemployment rates and wage
increases. Job markets in areas marked by higher
unemployment rates were more likely to produce a greater
proportion of wage decreases and no change, and a
smaller proportion of wage increases. Just over one-half
{52.1%) of job departers in regions with unemployment
rates exceeding 16.0% received wage increases
compared to 61.4% for all job changers.

Table 3-16 examines whether the reason for leaving a
job seems to influence wage change. In this table,
"other" refers to unspecified reasons, and represents a
small residual category. The pattern is quite clear: those
who quit their jobs were much more likely to have
experienced a successful wage change than those who
lost them. Almost two-thirds (63.7%) of job quitters
experienced a wage increase, while less than half (48.7%)

of job losers improved their wage. Almost 40% more job
losers experienced a major wage decrease than did job
quitters.

The results in Table 3-16 were not unexpected since
more people who quit their jobs do so with a better job
prospect already in sight, whereas job loss in many cases
happens involuntarily and unexpectedly. Moreover, a
major cause of people losing their jobs is an economic
downturn which could be regional or seasonal, in which
case alternate jobs will also be affected in the area.

Workers departing jobs do not necessarily enter new
employment immediately without an intervening period of
unemployment or an absence from the labour force. Table
3-17 examines the relationship between wage change and
the worker’s labour force status immediately following
departure. The most beneficial situation was for workers
to change jobs with the same employer. In this category,
71.7% received a wage increase, and only 20.1%
experienced a wage drop. The worst situation was to
experience a period of unemployment between jobs. In
these cases, a majority still received a wage increase, but
one-third encountered a wage reduction, and of these,
most received a major wage drop. It may seem
remarkable that over one-half of the workers who departed
their jobs, and experienced an intervening period of
unemployment, managed to improve their wage in the
process. It would seem that in many cases workers have
used the period of unemployment to search out better-
paying jobs.
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Table 3-17

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change
and Labour Force Status Immediately Following Departure, 1986-87

Decrease Increase

Status p 1 ! i
Maijor Minor No change Minor Major Total
% % % Y% % %
All 224 78 2.3 1)1%74 46.5 100.0
Employed/Same employer 13.6 6.5 8.3 21.3 50.4 100.0
Employed/New employer 19.3 6.6 2.3 11.3 50.4 100.0
Unemployed 27ES 7.8 136 3 39.8 100.0
Left labour force 24.2 (-] 2 2 10.3 46.0 100.0

The remaining tables in this chapter focus on some of
the job variables identified with the job departed, a point
which must be stressed. In table 3-18, for example, which
refers to firm size, the category "less than 19 employees”
includes only workers who departed from a firm of this
size. They may have subsequently been re-employed
with a firm of the same size or one much larger.

Table 3-18 reveals a clear pattern associating firm size
and wage change. The smaller the firm departed, the less
likelihood there was of receiving a major decrease and the
greater the likelihood of receiving a major wage increase.

Table 3-18

Table 3-19 demonstrates there were considerable
differences in wage change behaviour according to the
occupation performed in the departed job. The three
occupations that fared the best were sales, service and
clerical: over 60% of the workers experienced wage
increases, while only about one-quarter suffered a wage
decrease. At the other end of the scale, around 40% of
teachers and those involved in goods processing
experienced wage decreases, with almost one-third
suffering major drops.

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change

and Size of Firm, 1986-87

Decrease Increase

Number of employees in firm i J -

Major Minor No change Minor Major Total

Yo % % % Y %
All 22.4 79 123 11.7 46.5 100.0
19 or less 19.9 5.6 141 10.7 49.7 100.0
20-99 20.2 6.9 12.6 11.6 48.7 100.0
100-499 241 9.1 126 13.9 40.3 100.0
500 plus 26.4 7 9.3 1. RS 441 100.0
Table 3-19
Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and
Selected Occupations, 1986-87
Decrease Increase

Occupation - :

Major Minor No change Minor Major Total

% % % % % %
All 22.4 /s 123 1.7 46.5 100.0
Managerial/Admin. 26.6 7.3 6.3 12.0 47.9 100.0
Teaching gali el TRWT 9.4 40.2 100.0
Medicine/Health 23.0 8.9 78 19.0 41.7 100.0
Artistic 220 515 15.0 8.4 48.3 100.0
Clerical 19.5 78 LIR2 13.3 488 100.0
Sales 18.2 6.5 Ve 10.7 53.4 100.0
Service 17.9 6.0 136 12.4 50.2 100.0
Processing 32.8 7.6 11.8 11.2 36.6 100.0
Construction 22.7 8.1 20.9 121 36.2 100.0
44 Part One: Transition in the Labour Market



Construction workers were most likely (41.1%) to have
experienced no, or minor wage changes as they moved
between jobs, while barely 26% of those in the most wage
volatile occupation - manager and administrator -
experienced wage stability or only minor changes.

In interpreting Table 3-20 it is essential to keep in

mind that the union status listed is for the job departed,
and not the subsequent job. Workers departing union jobs

Table 3-20

were much more likely to have experienced a major wage
decrease than workers leaving non-union jobs, and they
were much less likely to have experienced a major
increase.

Table 3-21 shows that whether workers were departing
full or part-time jobs made little difference to the wage
outcome.

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and

Whether Job Departed was Unionized, 1986-87

Decrease Increase
Status ] i
Major Minor No change Minor Major Total
% % % % % %
All 22.4 71 129 117 46.5 100.0
Union 31.1 9.5 18:5' 14.2 316 100.0
No union 209 6.7 12.1 1.2 49.2 100.0
Table 3-21

Distribution of Job Departures that Subsequently Resulted in New Jobs, by Size of Wage Change and

Whether Job Departed was Full or Part-time, 1986-87

Decrease Increase
Status
Major Minor No change Minor Major Total
% Y% Y% % Yo %
All 22.4 71 123 % 46.5 100.0
Full-time 22.9 7.4 10.9 l}&:3 46.6 100.0
Part-time 21.0 6.3 16.1 10.1 46.6 100.0
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Part Two

Job Departure - Reasons and Consequences

Job departures, the subject of this and the next chapter, are the major cause of all
labour force transitions. Job departures represent a particularly critical transition because
of the possibility they may lead to a spell of unemployment. Chapter 4 examines why
people departed their jobs, looking at both mafor and specific reasons for departures, and
examines whether certain people or jobs were more highly associated with quits or
losses.

The chapter concludes with an appendix examining the labour force experiences of
women who left the labour force for family or personal reasons. Chapter 5 examines what
happens to job departers: that is, what are their destinations: employed with same
employer; employed with different employer; unemployed; or out of the labour force?







Chapter 4

Reasons for Job Departure

This chapter examines why people left their jobs. The
first section examines job departure by major reason -
quit or loss: this is followed by an examination of the more
detailed reasons as to why workers left their jobs; and an
appendix examines the labour force experiences and
personal characteristics of women who quit their jobs for
family or personal reasons.

Major Reason for Job Departure

Table 4-1 shows that nationally, over one-half of job
departures were voluntary quits, and just over one-third
were involuntary job losses (an additional 11.7% departed
their jobs for unspecified reasons). In the Atlantic
provinces, a greater proportion of job departures were the
result of job loss, whereas job quits were the reason
behind most job departures in the other six provinces. In
Ontario, over 60% of job departures were quits.

Table 4-1

Table 4-2 provides the absolute numbers of workers
departing their jobs for different reasons, and how these
numbers were allocated among the provinces. Ontario,
marked by a very healthy economy during this period,
accounted for nearly one-half (45.5%) of all job quits in
Canada.

Table 4-3 examines whether there were any
observable patterns linking age and sex with the reason for
job departure. With the exception of the oldest age group.
the rate of job quitting was inversely proportional to age,
while the rate of job loss was directly proportional. Young
people in the 16-24 age group were much more likely to
have quit their jobs than older workers, with nearly two-
thirds of the younger workers having done so. On the
other hand, only around one-third of the workers in the 45-
54 age group quit their jobs. It should be pointed out that
because many young workers were also students (see
Chapter 6), their periodic return to school contributed to
increased quit rates. Also, more women than men quit
their jobs, although the difference was not as large as that
associated with age.

Summary Distribution of Job Departures, Canada and the Provinces, by Reason for Departure, 1986-87

Province Quit Lost Other Total
% % % %

Canada 52.5 35.9 1.7 100.0
Newfoundland 294 63.9 6.7 100.0
Prince Edward Island 30.7 58.3 1.1 100.0
Nova Scotia 430 453 T187 100.0
New Brunswick 38.9 49.6 11.5 100.0
Quebec 452 43.4 14 100.0
Ontaro 61.7 26.3 12.0 100.0
Manitoba 54 .8 334 11.9 100.0
Saskatchewan 52.5 36.5 1.0 100.0
Alberta 52.0 356 124 100.0
British Columbia 47.7 40.7 116 100.0
Tabie 4-2
Number and Distribution of All Job Departures, Across Provinces, by Reason for Departure, 1986-87
Province Quit Lost Other

('000) % ('000) % {'000) %
Canada 4,857 100.0 3.323 100.0 1,079 100.0
Newfoundland 74 1.5 160 4.8 g 1.6
Prince Edward Island 16 03 31 09 6 Q0.5
Nova Scotia 128 2.7 136 4.1 35 362
New Brunswick 108 2.2 137 4.1 32 3.0
Quebec 927 19.1 888 26.7 233 216
Ontario 2,207 455 942 28.3 431 399
Manitoba 199 4.1 121 8.7 43 4.0
Saskatchewan 162 33 113 34 34 3.2
Alberta 522 10.8 358 10.8 125 116
British Columbia 513 10.6 437 13.2 124 11.5
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Table 4-3
Distribution of Job Departures, by Reason for Departure, Age and Sex, 1986-87

Age/Sex Quit Lost Other Total
00 Q;° Do Do
Alt 52.5 359 1.7 100.0
Age
16-19 61.9 28.1 9.9 100.0
20-24 59.1 30.6 104 100.0
25-34 48.7 76 1916 100.0
35-44 eSS 44.9 i 74 100.0
45-54 36.6 50.2 18:2 100.0
55-64 51.5 41.0 7.4 100.0
Sex
Maie 48.6 39.8 11.6 100.0
Female 56.8 IS 11.8 100.0
Table 4-4

Distribution of Job Departures, by Reason for Departure and Marital Status, 1986-87

Status Quit Lost Other Total
% % % %
All 52.5 359 1.7 100.0

Marital status

Marned 46.9 40.3 12.8 100.0
Single 57.8 IS 10.7 100.0
Other 50.2 38.5 %) 100.0
Table 4-5

Distribution of Job Departures, by Reason for Departure, Education Level and Wage Rate, 1986-87

Level Quit Lost Other Total
% % % %
All 52.5 35.9 1.7 100.0

Education level

No high school oo/ SSEI 9.2 100.0
Some high school 51.6 I 1.3 100.0
Some post-secondary 61.7 273 1182 100.0
Certificate/Diploma 55.8 31.9 128 100.0
University graduate 50.5 335 15.8 100.0
Wage level

$1.00-$3.99 60.6 30.1 94 100.0
$4.00-$4.99 62.5 28.0 935 100.0
$5.00-$5.99 56.8 336 9.6 100.0
$6.00-$6.99 52.2 I ¥ 10.1 100.0
$7.00-$7.99 50.8 2 12.0 100.0
$8.00-$9.99 49.2 40.8 10.1 100.0
$10.00-$12.49 46.8 40.9 124 100.0
$12.50-$14.99 46.3 38.5 14.2 100.0
$15.00-$19.99 39.0 46.5 14.6 100.0
$20.00 plus 44.5 36.7 18.7 100.0
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Table 4-4 shows that married persons were much less
likely to have quit their jobs than single people, and
somewhat less likely than separated, divorced and
widowed persons.

There was no systematic pattern linking reason for job
departure with ievei of education, as shown in Table 4-5.
The only significant feature was that workers with the
lowest level of education were considerably more likely to
have lost their jobs than workers with more advanced
levels. But beyond this distinction, level of education did
not appear to play a strong role. With some iapses, the
rate of job loss showed a tendency to rise with the wage

Table 4-6

rate. At the lowest wage levels, workers were much more
likely to have quit their jobs than to have lost them. This
could be partly explained by students quitting jobs to
return to school.

Table 4-6 illustrates the relationship between regional
unemployment rates and reason for job departure. The
findings reveal a strong association between unemploy-
ment level and job loss. Workers in high unemployment
regions were more than twice as likely to have lost their
jobs than those in low unemployment areas. The vast
majority of departing workers in low unemployment
regions quit their jobs.

Distribution of Job Departures, by Reason for Departure and Regional Unemployment Rate, 1986-87

Regional unemployment rate Qunt Lost Other Totat
All 52.5 35.9 1.7 100.0
Less than 8.0% 62.7 25.0 123 100.0
8.0%-11.9% 511 37.2 11.7 100.0
12.0%-15.9% 41.3 474 11.3 100.0
16.0% and over 29.6 624 8.0 100.0

Job Departures by Reason for Departure and Education, 1986-87
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Job Departures by Reason for Departure and Wage Rate, 1986-87
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Table 4-7

Distribution of Job Departures, by Reason for Departure and Selected Occupations, 1986-87

Occupation Quit Lost Other Total
% % % %
All 525 359 1.7 100.0
Managenai’/Admin. 54.5 27.0 18.5 100.0
Teaching 421 46.3 11.7 100.0
Medicine/Health 69.4 18.5 a2 100.0
Artistic 43.3 47.5 9.3 100.0
Clerical 56.5 309 12.6 100.0
Sales 63.5 2811 13.4 100.0
Service 62.0 26.5 15185, 100.0
Processing 425 47.8 9.7 100.0
Construction 34.2 57.0 8.9 100.0
Tabie 4-8
Distribution of Job Departures, by Reason for Departure, Full and Part-time Job, 1986-87
Status Quit Lost Other Total
% Y% % %
All 52.5 35.9 1T 100.0
Full-time 51.6 37.0 1.4 100.0
Part-time 55.6 341 10.3 100.0
Tabie 4-9
Distribution of Job Departures, by Reason for Departure and Size of Firm, 1986-87
Number of empioyees in firm Quit Lost Other Total
% % % %
All 82.5 3579 11.7 100.0
19 or less 474 423 10.3 100.0
20-99 54 .4 38.8 10.8 100.0
100-499 54.2 34.1 et} 100.0
500 plus 58.5 28.9 12.6 100.0
Table 4-10
Distribution of Job Departures, by Reason for Departure and Whether Job was Unionized, 1986-87
Status Quit Lost Other Total
% % % %
Ail 525 35.9 17 100.0
Union 47.3 41.3 115 100.0
No union 58.7 3513 11.0 100.0

Table 4-7 shows that workers in the growing health Whether workers were full or part-time seems to have
care, sales and service occupations were much more likely had little impact on the reason why workers departed their
to have quit their jobs than workers in other occupations, jobs (Table 4-8).
especially construction, where the majority of departing
workers lost their jobs.
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Table 4-9 reveals an inverse relationship between the
size of firm departed and job loss. Departing workers in
small firms were one and one-half times more likely to
have lost their jobs than workers in the largest firms. The

Table 4-11

Number and Distribution of Job Departures, by
Detailed Reason, Canada, 1986-87

majority of workers in large firms quit their jobs. Reason Number Percentage
Although the differences were not great, Table 4-10 LEDay &
shows that workers were more Iikely to have lost their jobs Total 9,259 100.0
in unionized than in non-unionized firms. ault 4,857 il
Own iliness 244 26
Cause of Job Departure by Detailed Reason PersonaliFamily 325 35
Going 1o school 1,045 113
L Labour dispute 20 0.2
The survey asked job departers to spell out the o vacation 35 N
detailed reasons for leaving their jobs; these responses Found new job 1.301 141
have been organized into 19 categories (Table 4-11). Four Working conditions 685 74
reasons accounted for nearly one-half (45.7%) of all E‘:‘W ;. T 32; 3;
departures: found a new job; going to school; end Of @  gomrey oo e .
temporary job: and end of seasonal work. A combination No apportunity for
of poor working conditions and low pay accounted for advancement 188 20
another 11.5% of departures. Waorried about ob
security 189 21
Table 4-12 presents the detailed reasons for job ‘S-ZZS & 332? 33-3
departure by gender. Female workers quit their jobs more  Er0fe oo y d8d i3
frequently than males for three main reasons: personal or Non-seasonal €conomic
family; working conditions; and change of residence (which conditions 562 6.0
in many cases might also be family related). Women were 8{;';?5"5:'”3"99’"9"‘ ggf f;;
less likely to lose work through seasonal factors or general & ooy mowng/out
economic downturns. of business 302 33
QOther 1,080 1.7
Job Departures by Reason for Departure, 1986-87
0 200 400 600 800 1000 1200 1400 1600
Found new job % st
Going to school
End of temporary job
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Working conditions
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Table 4-12

Distribution of Job Departures, by Detailed Reason
and Sex, Canada, 1986-87

Reason Male Female
Number ('000) 4,907 4352
Total (%) 1000 100.0
Quit 486 56.8
Own iliness 24 30
Personal/Family 0.9 64
Going 1o school s 1.0
Labour dispute 03 0.2
Unpaid vacation 04 04
Found new job 145 135
Working conditions 5.9 91
Low pay 45 37
Change of restdence 16 4.2
Relired 23 1.6
No opporiunity for

advancement 2.3 20
Worrnied about

job security 22 1.8
Loss 39.8 315
Seasonal 110 4 0
End o} temporary job 11.0 INET
Non-seasonal

economic conditions 79 38
On-call arrangement 1.8 27
Dismissal 438 36
Company moving/

Out of business 34 34
Other 116 18
Table 4-13

Distribution of Job Departures, by Detailed Reason
and Age, Canada, 1986-87

Age
Reason
16-24 25-44 45-64

Number ('000) 4,307 3,808 1,142
Total (%) 100.0 100.0 100.0
Quit 60.3 46.3 432
Own liness w3 27 7.3
Personal/Family 26 50 21
Going to school 21.8 27 04
Labour dispute 02 02 0.2
Unpaid vacation 0.6 0.1 0.2
Found new [ob 147 15.2 81
Working conditions 81 7.2 56
Low pay 43 47 1.4
Change of residence 26 34 15
Retired 02 03 142
No opportunity for

advancement 2.1 2.4 06
Worried about

Job security 19 23 17
Loss 285 401 46.1
Seasonal 81 9.3 13.1
End of iemporary job 91 129 126
Non-seasonal

economic conditions 45 72 7.4
On-cail arrangement 16 2N 32
Oismissal 4.0 45 39
Company moving/

Out of business e 35 6.0
Other 101 3% 106

Table 4-13 examines the reasons for job departure for
three age groups: younger, mid-age and older. As age
increased, workers were more likely to have lost. rather
than quit their jobs. And when older workers quit their
jobs, aimost one-half did so on account of health reasons
or retirement. Older workers were also much more
affected by adverse economic conditions than younger
and mid-aged workers. While young workers quit more
often than older and mid-age workers, almost all of the
difference was accounted for by one reason: going to
school.

Table 4-14

Distribution of Job Departures, by Detailed Reason
and Regional Unemployment Rate, Canada, 1986-87

Regional unemployment rate (%)

Reason
0%-8.0% 8.0%- 120%- 16.0% +
119% 159%

Number ('000) 2950 4,587 1,295 428
Total (%) 100.0 100.0 100.0 100.0
Quit 62.7 51.1 a3 296
Own illness 26 28 2% 19
Personal/Family 4.1 35 28 1.8
Going to school 135 109 87 8.1
Labour dispute 02 Q2 04 0
Unpaid vacation 05 0.4 04 0.0
Found new job 18.1 127 123 6.0
Working conditions 9.3 7.4 4.3 3.1
Low pay S5 3.9 27 11
Change of residence 25 3 30 2.1
Retired 20 21 19 1.0
No opportunity

tor advancement 26 20 1.2 0.7
Worried about

job security 18 22 1.4 3.9
Loss 25.0 37.2 474 62.4
Seasonal 62 86 13.9 22 4
End ot temporary job 82 105 158 22.4
Non-seasonal economic

conditions 33 6.9 8 9.7
On-call arrangement 1.5 23 32 2.5
Oismissal 3.0 50 46 33
Company moving/

Out of business 2.9 38 27 2.1
Other 122 M7 1.3 8.0

Table 4-14 shows that reasons for job departure were
tied closely to regional unemployment rates. Workers in
regions where unemployment rates were highest were two
and one-half times more likely to have lost their jobs than
workers in regions where unemployment was the lowest.
in regions where unemplioyment was below 8.0%, not only
was there greater job security (less job loss), but there was
evidence of greater flexibility and choice for the workers as
well. For example, a much larger share quit because they
found new jobs, were going to school, or were unhappy
with working conditions, low pay and their opportunities for
advancement. It is also interesting to note that workers in
high unemployment areas were about one-half as likely to
have quit their jobs for heaith and personal or family
reasons.
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Appendix: Chapter 4

Women Quitting Jobs for Family
Reasons

This appendix was originally intended to be a chapter
on the labour force re-entry experiences of mid-life
females. It was hoped it would be possible to examine the
experiences of women who quit their jobs for family
reasons, and then re-entered the job market after an
absence.

Unfortunately, survey limitations precluded a full
examination, as the two year period proved too short to
furnish an appropriately sized sample of women who quit
for family reasons at the beginning of the survey and who
later returned following an absence of at least four to six
months.

Alternatively, a more simple (and less useful) exercise
was followed: all women aged 25-54 who quit for family or
personal reasons (the two reasons were combined) were
selected and their demographic profiles and labour market
experiences examined. In selecting the sample. no
minimum time limit was placed on the duration of absence
from the labour market.

What follows, therefore, is not a description of the
experiences of women who quit and re-entered the labour
force for family reasons, but more simply a demographic
description of the women who quit for personal or family
reasons, and their labour force experiences during the two
years.

Demographic Profile

The female 25-54 year age group comprised nearly
one-third of the working-age population. Women
accounted for most job quits for family or personal reasons
in 1986-87: 86% versus 14% for men. However, job quits
for this reason accounted for only 6% of all job departures
for women of all working ages.

Table 4-15 shows that only a very small segment
(3.3%) of the female 25-54 population actually quit their
jobs for family or personal reasons in 1986-87.

Table 4-16 compares certain personal and family
characteristics of women who quit with thaose who did not.
Women who quit for family or personal reasons tended to
be younger than those who did not, and were more likely
to be married. Divorced, separated and widowed women
were almost equally to be found among quitters and non-
quitters.

Table 4-15

Number and Distribution of the Female 25-54 Year
Age Group, by Job Quit for Family or Personal
Responsibility Reasons, 1986-87

Status Number Percent

('000) %
Total 5,392 100.0
Quit 176 @13
Did not quit 216 96.7
Table 4-16

Distribution of the Female 25-54 Year Age Group, by
Job Quit for Family or Personal Responsibility
Reasons, by Age and Marital Status, 1986-87

Status Quit Did not quit
Number ('000) 176 5,216
Total (%) 100.0 100.0
Age

25-34 69.1 41.0
35-44 24.7 348
45-54 6.2 241
Marital status

Marned 88.7 77.2
Single 3.8 119
Other 76 10.9

There was little difference in the education levels
between women who quit their jobs for family or personal
reasons and those who did not (Table 4-17). However,
there was a big difference in earnings. Women who quit
for family or personal reasons were almost twice as likely
to be concentrated in the lowest earnings ranks; only a
very small proportion were found in the upper-middle
level. This finding is at least partly explained by the fact
that female quitters were bound to have lower earnings
because, by definition, some of them were out of the
labour force for part of the 1986 period (earnings are for
1986).

However, this reason does not fully explain the
association between quitting and low earnings, as
demonstrated in Table 4-18, which examines the hourly
wage (not annual earnings) prevailing at the time of job
departure. Low wage was defined as $5.00 per hour or
less, and one-quarter of quitters received a low wage
compared to only 13.0% of non-quitters. Thus, women
who quit their jobs for family or personal reasons would
appear to be more heavily represented by lower-wage
earners.
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Table 4-17

Distribution of the Female 25-54 Year Age Group, by
Job Quit for Family or Personal Responsibility
Reasons, by Education and Earnings Level, 1986-87

Level Quit Did not quit
Number ('000) 176 5,216
Total (%) 100.0 100.0
Education

No high school 6.8 1.6
Some high school 52.8 50.0
Some post-secondary 9.6 89
Centificate/Diploma 20.5 159
University graduate 10.3 1357
Earnings®

$1-$9,.999 60.4 8346
$10,000-$19.999 26.7 S8k
$20,000-$39.999 10.2 29.8
$40,000 plus 294 3.2

*  Paid workers only.

Table 4-18

Distribution of Female 25-54 Year Age Group, by Job
Quit for Family or Personal Responsibility Reasons,
by Low-wage Job, 1986-87

Status Low Higher Total
wage wage

% % %

Quit 25.6 74.4 100.0

Did not quit 13.0 87.0 100.0

Labour Force Experience

Tables 4-19 to 4-21 demonstrate that women who quit
their jobs for family or personal reasons experienced
higher rates of unemployment, and more and longer
unemployment spells. Also, when they changed jobs (in

Table 4-20

many cases after re-entry) they were more likely to have
suffered a wage decrease than women who did not quit for
family or personal reasons.

Table 4-19 presents the share (rate) of women who
experienced a spell of unemployment sometime during the
two years. Over one-third of the women who quit for
family or personal reasons had a spell of unemployment,
compared to one-quarter of women who did not quit for
these reasons. It should be explained that quitting a job
and leaving the labour force does not automatically lead to
a spell of unemployment. If women voluntarily quit and
subsequently do not want or actively seek work, they are
not categorized as unemployed. However, when, and if
they return to the labour force, they may become
unemployed while searching for employment. Thus, there
may be a natural tendency for people who quit jobs
voluntarily to experience higher unemployment rates.

Table 4-19

Unemployment Rates and Mean Number of Spells for
the Female 25-54 Year Age Group in the Labour
Force, by Job Quit for Family or Personal
Responsibility Reasons, 1986-87

Slatus Unemployment Mean number of

rate unemployment spelis*
Quit 38.5 14
Did not quit 255 1.2

Mean number is restricted to those experiencing a spell of
unemployment.

Table 4-20 shows that female job quitters, when
unemployed, spent a longer period in this state than non
quitters, and a slightly greater percentage were unem-
ployed for longer than 26 weeks.

Table 4-21 displays the wage experiences of all
women aged 25-54 who departed jobs and subsequently
found new employment. Of those who quit for family or
personal reasons, 39.1% experienced a wage loss,
compared to 31.9% of women who did not quit for these
reasons. Nonetheless, over one-half of the women who
quit for family or personal reasons received a wage
increase upon returning to employment.

Length and Average Duration of Compieted Unemployment Speli for the Female 25-54 Year Age Group, by
Job Quit for Family or Personal Responsibility Reasons, 1986-87

Weeks of unemployment spell

Status
Duration Zero 0-26 27 + Total
(weeks) Yo % % %
Quit 17.2 61.5 309 787 100.0
Did not quit 142 744 19.8 5.8 100.0
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Table 4-21

Distribution of Female 25-54 Year Age Group, by Job Quit for Family or Personal Responsibility Reasons, by
Size of Wage Change for Those Who Departed Jobs and Subsequently Obtained New Ones, 1986-87

Decrease Increase
Status ] ] :
Major Minor No change Minor Major Total
% % % Yo % Y%
Quuit 33.1 6.0 6.5 135 40.8 100.0
Did not quit 23.3 8.6 10.6 12.7 44 .8 100.0
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Chapter 5

Job Departure: Destinations

Workers leaving a job immediately move into one of
four labour force states: they take a different job with the
same employer, a new job with a different employer,
experience a period of unemployment, or leave the labour
force. This chapter examines the characteristics of
workers who end up in these different destinations.

Table 5-1 presents summary data on where job
departures immediately led. The largest proportion of job
departures resulted in workers leaving the labour force for
a spell. Over one-third left for new employment, and
nearly a quarter became unemployed. It should be
underlined that these were immediate and not necessarily
final destinations. Because of the high rate of labour force
transition noted in Chapter 1. immediate destinations were
only temporary for many workers

Table 5-2 demonstrates that workers who quit were
much more likely to end up in employment than those who
lost their jobs. Conversely, job losers were two and one-
half times more likely to have a spell of unemployment
than those who quit their jobs.

Table 5-1

Distribution of Job Departures by Destination,
Canada, 1986-87

Destination Number Percentage

{'000) %
Canada 9,469 100.0
Employed with same employer 457 48
Employed with different employer 2.989 316
Unemployed 2,121 224
Left labour force 3.628 8.3
Unknown 276 29

Table 5-3 provides more detail on the association
between reasons for departing jobs and destination.
Almost 60% of departing workers who found a new job
were those who had quit their old jobs, as opposed to only
25.0% who had lost their jobs. Nearly one-third of all
workers who ended up in a new job, and over half of those
who quit their jobs had found that new job before leaving
their old one. The majority (58.2%) of departed workers
destined for unemployment had lost their jobs manly
because of seasonal conditions or the termination of a
temporary job.

Job Departures by Immediate Destination and Reason for Departure, 1986-87

Quit

13%
Unemployed

A%
Employed

43%
Left Labour Force e

Uniknawn

Loss

25%
Employed

37%
Unemployeti

2%

UnrRrown

360,"0
Left Labour Force
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Table 5-2

Distribution of Job Departures, by Destination and Reason for Departure, Canada, 1986-87

Destination
Reason for departure
Employed Unempioyed Left labour Unknown Total
force
% % % % %
Quit 41.1 14.0 42.7 23 100.0
Loss 25.2 37.0 355 23 100.0
Other 47.6 18.9 31.4 2.0 100.0
Table 5-3

Distribution of Job Departures, by Destination and Detailed Reason for Departing, Canada, 1986-87

Destination

Reason for departure

Employed Unemployed Left labour force
Number ('000) 3,349 2,110 3,593
Total (%) 100.0 100.0 100.0
Quit 59.6 321 57.7
Own iliness 0.8 1.9 4.8
Personal/Family 1.6 21 6.1
Going to school 3.9 4.1 224
Labour dispute 0.1 0.3 0.3
Unpaid vacation 0.1 0.1 0.8
Found new job 30.8 28 541
Working conditions 8.8 8.5 56
Low pay 6.2 3.8 255
Change of residence 1.9 3.4 313
Retired 0.2 0.7 4.1
No opportunity for advancement 392, 1.9 1.2
Worrnied about job security 1.9 3.1 1.6
Loss 25.0 58.2 329
Seasonal 5.9 14.2 9.5
End of temporary job 9.0 16.8 9.8
Non-seasonal economic conditions S 11.6 5.0
On-call arrangement 1.8 26 22
Dismissal 20 8.6 357
Company moving/Out of business 21 (0) 4.4 28
Other 153 9.7 9.4

A quarter of workers who quit their jobs and became
unemployed left because of poor working conditions. Of
those who left the labour force entirely, the majority had
quit rather than lost their jobs, with the single most
important reason being a return to school. However, a
significant proportion also left the labour force after losing
their jobs for economic reasons, including seasonal
conditions.

Table 5-4 shows considerable provincial varnation
around the national averages for different destinations.
When Newfoundland workers departed a job they were
much more likely to end up either unemployed or leaving
the labour force, particularly the latter. This conclusion

was also echoed in Quebec and the other Atlantic
provinces. By comparison, workers in Ontario and the four
western provinces were more likely to be destined for
another job.

Workers in the 20-44 age group were the most likely
to go directly to another job after departing one (Table
5-5), while the oldest and youngest workers were much
more likely to leave the labour force. The share of workers
destined for unemployment systematically increased with
age (except for the oldest workers) but there was no clear
pattern for those going to employment or leaving the
labour force.
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Table 5-4
Distribution of Job Departures, by Destination and Province, 1986-87

Destination
Province
Employed Unemployed Left labour Unknown Total
force
% % % % %
Canada 36.4 224 38.3 29 100.0
Newfoundland 17.9 303 496 241 100.0
Prince Edward Island 26.1 316 404 1.8 100.0
Nova Scota 28.0 26.7 414 39 100.0
New Brunswick 25N 29.5 428 2M 100.0
Quebec 29.8 26.0 414 2.8 100.0
Ontario 42.7 17.8 36.7 2.8 100.0
Manitoba 40.7 21.0 345 3.9 100.0
Saskatchewan 39.3 19.8 38.7 2.2 100.0
Alberta 7S 22.4 36.2 3.8 100.0
British Columbia 343 26.8 36.1 2.8 100.0
Distribution of Job Departures by Destination, by Province, 1386-87
0 25 50 75 100%
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Pnnce Edward Island 7% AP
Nova Scotia Vo LA AIASS
New Brunswick P e,
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Taole 5-5

Distribution of Job Departures, by Destination, Age and Sex, 1986-87

Destination

Age/Sex

Employed Unemployed Left labour force Unknown Total

% % % % %
All 36.4 22.4 38.3 29 100.0
Age
16-19 31.9 17.4 48.4 23 100.0
20-24 38.4 21.4 375 2.8 100.0
25-34 41,2 24.0 319 29 100.0
35-44 404 25.7 30.8 Snil 100.0
45-54 31.0 274 374 4.2 100.0
55-64 16.8 23.1 56.1 4.0 100.0
Sex
Male < el 245 35.0 3.0 100.0
Female 35.1 20.1 420 28 100.0
Table 5-6
Distribution of Job Departures, by Destination and Marital Status, 1986-87
Destination

Status

Employed Unemployed Left labour force Unknown Total

% % % % %

All 36.4 224 38.3 29 100.0
Marital status
Married 37.2 241 356 31 100.0
Single 36.0 20.4 40.9 2 100.0
Other 32.9 257 37.9 985 100.0

Women were less likely than men to be destined for
employment or unemployment, substituting instead a spell
outside the labour force.

Table 5-6 does not reveal a strong link between
marital status and destination. Divorced, separated and
widowed workers were somewhat less likely to be destined
for employment and more likely to end up unemployed
than married or single workers.

Table 5-7 reveals a strong pattern linking education
level with destination. Higher levels of education seemed
to provide greater assurance of an employment destina-
tion: over one-half of university graduates departing jobs
went directly into new ones. Higher levels of education
also reduced the likelihood of unemployment or leaving
the labour force. Departing workers with no high school
were half as likely to end up with a new job and twice as
likely to become unemployed as were university
graduates.

The patterns associating wage levels and destination
were similar to those linking education, with two notable
exceptions. First, there was much less variation in the

shares of workers going into unemployment at different
wage levels; in fact, the highest and lowest wage workers
experienced the same rates. Second, low-wage workers
were much more likely than workers with the lowest level
of education to go to another job rather than become
unemployed.

The destinations of departing workers were
consistently linked to rising unemployment levels (Table
5-8). Departing workers in low unemployment regions
were almost twice as likely to end up in employment than
workers in regions of high unemployment, where four out
of five workers (79.3%) who departed their jobs ended up
in unemployment or leaving the labour force.

Whether workers were full or part-time also seemed to
affect re-employment chances (Table 5-9). Workers
departing part-time jobs were more likely to end up in new
employment than those departing full-time jobs. while
former full-time workers showed up more frequently in the
unemployment column than did part-time workers.
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Table 5-7
Distribution of Job Departures, by Destination, Education and Wage Level, 1986-87

Level Employed Unemployed Left labour force Unknown Total
OD 0'0 DIO 0/0 ”L‘
All 36.4 22.4 383 2.9 100.0
Education
No high school 21.4 29.8 46.0 2.8 100.0
Some high school 345 243 38.6 26 100.0
Some post-secondary 37.1 18.0 41.8 3.2 100.0
Certificate/Diploma 414 205 s 3.7 100.0
University graduate 50.9 15.9 30.1 31 100.0
Wage
$1.00-$3.99 83.7 20.1 449 1.3 100.0
$4.00-$4.99 34.0 20.7 43.2 251 100.0
$5.00-$5.99 346 21.7 41.1 2.6 100.0
$6.00-$6.99 35.8 24.8 36.9 2.5 100.0
$7.00-$7.99 354 24.5 873 2.8 100.0
$8.00-$9.99 35.5 24.9 36.7 29 100.0
$10.00-§12.49 37.0 243 35.0 37 100.0
$12.50-$14.99 39.5 24.0 327 3.9 100.0
$15.00-$19.99 41.8 23.0 31.7 3.6 100.0
$20.00 plus 48.9 20.1 26.7 4.4 100.0
Distribution of Job Departures by Destination, by Education, 1986-87
0 25 50 £S5 100%
I I
/
Cansie V72277
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Distribution of Job Departures by Destination, by Regional Unemployment Rate, 1986-87
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Table 5-8
Distribution of Job Departures, by Destination, Regional Unemployment Rate, 1986-87

Destination

Regional unemployment rate
Employed Unemployed Left labour force Unknown Total
% % % % %
Less than 8.0% 440 16.0 36.8 3.2 100.0
8.0%-11.9% 35.0 240 38.2 28 100.0
12.0%-15.9% 301 276 39.6 2574 100.0
16.0% and over 18.2 328 46.5 2.5 100.0

Table 5-9
Distribution of Job Departures, by Destination, Full and Part-time Employment, 1986-87

Destination
Status
Employed Unemployed Left labour force Unknown Total
% % % % %
All 36.4 224 38.3 29 100.0
Full-time 34.6 2941 37.6 2.8 100.0
Part-time 40.5 W4 39.4 2.9 100.0
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Part Three

Entering into and Retiring from the Labour Market

Part Three examines two groups in special situations: those permanently entering and
exiting the labour market. Their experiences can be expected to differ from the majority of
labour force members ("mid-life” workers) who, as shown in Chapter 1, were most likely to
demonstrate established work careers and stable employment patterns.

Chapter 6 examines the demographic characteristics and labour force experiences of
16-24 year-old workers. Practically, it was not possible to single out individual workers in
the survey who were entering the labour market for the first time on a permanent basis.
Instead the report identifies and examines the entire age group 16-24 years because this
group possesses the greatest concentration of entering workers.

Chapter 7 examines the other end of the work force life-cycle: permanent retirement
from the labour force. As with entering workers, it was not possible to accurately identify
all retiring workers, only those who listed retirement as the reason for departing a job.
Therefore, those who retired from a state of unemployment or from outside the labour
force were excluded.
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Chapter 6
Young and Student Workers

This chapter examines the experiences of 16-24 year
olds who, as a group, can be considered labour force
entrants trying to gain a toe-hold in the labour market and
establish their careers. Demographically, they represent
over one-fifth of the total Canadian working-age population
in 1986-87. Our analysis examines two main sub-groups:
“students” who attended school full-time at some time
during the two years, and "non-students” who did not
attend school full-time. Within the student sub-group. the
survey allows a finer breakdown into three classes:
students who were only in school full-time in 1986 and so
left school in 1987 ("school leavers"); those who were only
in school full-time in 1987 and so had returned to school
("returnees™); and those who studied full-time for both
years, and whose labour force experience can be regarded
as peripheral to their main task of studying. It was the
school leavers who were most likely to be entering
permanently into their careers.

In interpreting the data in this chapter note that the
non-student category consists of two quite different
classes (although the data are not presented this way).
One class represents people who dropped out of school
before completing high school, college or university. Most
of these young people have already experienced several
years in the labour market, and some have very low levels
of education. The second class of non-students
represents those who recently finished their high school,
college or university studies and, while possessing a
higher level of education, have relatively limited work
experience.

Table 6-2

Table 6-1, which examines the 16-24 year-old "entry"
population, shows an almost even split between those in
school full-time and those not in school, while school
leavers and returning students made up less than 16% of
the group.

Table 6-1

Number and Distribution of the 16-24 Year Age
Group, by Student Status, 1986-87

Status Number Distribution
('000) %

Total 3,551 100.0
16-24/Student '86 442 12.5
16-24/Student '87 118 3.2
16-24/Student '86-87 1,477 416
16-24/Not student 1514 42.6
The first section of this chapter examines the

demographic profile of students and non-students in the
16-24 year age group. The concluding section examines
their two year labour force experience.

Demographic Profile

As expected, students tended to be younger than non-
students (Table 6-2), with the greatest concentration of
younger people among those who attended school
throughout 1986 and 1987. Returning students tended to
be older, and women made up a slightly larger proportion
of non-students than men.

Distribution of the 16-24 Year Age Group, by Student Status, Age and Sex, 1986-87

Age group 16-24 years

Age/Sex Student Rloo-citiat
1986 1987 1986-87 1986-87

Number ('000) 442 118 1,477 1,514

Total (%) 100.0 100.0 100.0 100.0

Age

16-19 47.9 30.0 7 13 1.8

20-24 52.1 70.0 28.7 885

Sex

Maie 53.6 51.4 51.6 47.8

Female 46.4 48.7 484 5214
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Table 6-3

Distribution of the 16-24 Year Age Group, by Student and Marital Status, 1986-87

Age group 16-24 years

Status Student Non-student
1986 1987 1986-87 1986-87
Number ('000) 442 118 1,477 1,514
Total (%) 100.0 100.0 100.0 100.0
Marital status
Marned 103 11.6 2.5 37.7
Single 89.3 87.6 97.3 61.1
Other 0.4 0.9 0.2 1.2
Table 6-4

Distribution of the 16-24 Year Age Group, by Student Status, Education and Earnings Level, 1986-87

Age group 16-24 years

Level Student Non-student
1986 1987 1986-87 1986-87
Number (*000) 442 118 1,477 1,514
Total (%) 100.0 100.0 100.0 100.0
Education
No high school 2.1 2.7 1.8 5.9
Some high school 49.1 63.0 60.9 653
Some post-secondary 22.7 19.4 26.7 10.5
Certificate/Diploma 16.6 9.4 8.1 14.3
University graduate 9.6 5:5 2.5 4.0
Earnings*
$1-$9,999 80.2 55.9 95.7 41.2
$10,000-$19,999 16.0 320 3.7 41.2
$20,000-$39,999 3.8 10.1 0.6 87/
$40,000 plus 0.1 2.0 0.0 g4

*  Pasd workers only.

Table 6-3 shows that all categories of young people
were more likely to be single, but non-students were more
likely to be married than students. Younger students
(concentrated mostly among those who attended school
both years) were almost all single. Divorced and
separated youths were almost absent from all categories.

Table 6-4 shows that the vast majority of young
people were at the high school level of learning - less
than 4% of the entire age group had not obtained some
high school education. Students had a higher level of
education than non-students, and returning students were
returning to pursue their education at all levels, but the

majority were at the high school level. Of the total youth
population, nearly 16% had already acquired a post-
secondary certificate or university degree.

Predictably, both school leavers (1986 students) and
those who attended school throughout the two years
received the lowest level of earnings. Non-students, and
to a lesser degree returning students, posted the highest
level of earnings. Since earnings data were for 1986 only,
the earnings level for school leavers can be expected to be
low since it represented income generated during the year
that they were also full-time students.
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Table 6-5

Distribution of the 16-24 Year Age Group, by Student Status and Labour Force Status, 1986-87

Labour force status

Status Stable
Not in Unemployed Employed Transition Total
labour force
% % Y% Yo %
16-24/Student 86 26 0.1 50 923 100.0
16-24/Student '87 552 0.3 79 86.7 100.0
16-24/Student '86-87 i/ 0.0 6.2 86.2 100.0
16-24/ Not student 45 0.2 254 69.9 100.0
25 years plus 15.9 04 448 39.0 100.0
Labour Force Experiences transitions. It is possible to conclude, therefore, that the
presence of a large number of student workers in the
The following tables examine the labour force working-age population leads to higher rates of transition

experiences of young students and non-students. For
comparison, the labour force experiences of the working-
age population 25 years and older are also summarized in
the tables.

Table 6-5 provides a picture of the degree of labour
force stability that existed among youths. As can be seen,
young people as a group, whether students or not,
exhibited greater likelihoods of experiencing a transition
than did older workers. Among youths, non-students
exhibited much greater stability, but they were still
considerably less stable than older workers. Non-students
were about one-half as likely as older workers to have
remained in the same job throughout the two years.

Table 6-6

The Distribution, Incidence and Mean Number of
Transitions for Students and Non-students, 16-24
Years, 1986-87

Status Incidence Mean  Distribution
number

Y% %

Total 100.0
16-24/Student ‘86 92.3 4.0 S
16-24/Student '87 86.7 3.8 '3
16-24/Student '86-87 86.2 4.2 16.1
16-24/Not student 69.9 3.6 13.4
25 years plus 39.0 &9 64.0
Table 6-6 reveals that students on average

experienced about four transitions during the two years,
compared to around three for older workers. Young
people, students and non-students combined, accounted
for one-third of all transitions, although they represented
only one-fifth of the working-age population. Young
students alone accounted for over one-fifth (22.6%) of all

and more movement in the Canadian labour market due to
transitions back and forth between school and the labour
force.

Table 6-7 provides another way of demonstrating the
greater labour force flux among younger people, students
in particular. Students were more likely than older workers
to be in all three labour force states at some time during
the two years, with non-student experiences being closer
to those of older workers.

Table 6-7

Incidence of Spells of Unemployment, Employment
and Not in the Labour Force, by Student and Non-
student, Age 16-24, 1986-87

Type of spell

Status )
Employ- Unemploy- Not in
memn ment labour force
% % %
16-24/Student '86 95.6 5%.5 80.0
16-24/Student '87 91.6 51.4 83.1
16-24/Student '86-87 88.6 447 85.8
16-24/ Not student 93.9 41.8 48.4
25 years plus 82.0 18.8 422

The unemployment experience of entrants is shown in
Table 6-8. Over the two years, nearly half of the students
in the labour force suffered a spell of unemployment at
some time. The rate for young non-students is lower but
still almost double the rate for older workers. However,
non-students were near the top in terms of the mean
number of unemployment spells. The unemployment rate
for 1987 is included in the table in order to examine the
unemployment experience of the 1986 school leavers, and
the results show they experienced an unemployment rate
of 38.0%, the highest of any group.
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Students and Non-students by Unemployment Rate during 1986-87

16-24/Student '86

16-24/Student ‘87

16-24/Student '86-87

16-24/Not student °

25 years plus

| I I

Table 6-8

Unemployment Rates and Mean Number of
Unemployment Spells for Students and Non-
students, 16-24 Years, 1986-87

Unemployment rate Mean

Status number of
unemploy-

1987 1986-87 ment spells”

16-24/Student '86 38.0 59.1 1
16-24/Student ‘87 36.3 54.2 15
16-24/Student '86-87 3015 48.4 1.4
16-24/Not student 28.8 43.8 1.6
25 years plus 14.9 22.3 3

Mean number applies only to those people experiencing at least one
spell of unemployment.

Table 6-9 shows that young people, student or not,
had longer unemployment spells, with the exception of
students who attended school full-time during both years.
Presumably, for many of these students. the length of the
school term precluded extended periods of unemploy-
ment. For the other classes of young workers, the
proportion who experienced more than 26 weeks of
unemployment was much greater than for older workers.

40 50 60 70%

Distribution

Table 6-9

Distribution of Students and Non-students, Age
16-24, by Number of Weeks Unemployed, 1986-87

Weeks of unemployment

Status
None 1-26 Over 26 Total
% % % Yo
16-24/Student ‘86 41.0 45.0 141 100.0
16-24/Student '87 45.8 37.6 16.6 100.0
16-24/Student '86-87 aili6! 42.0 6.4 100.0
16-24/Not student 56.2 2572 16.6 100.0
25 years plus /7. 7 13.0 9.3 100.0

Why entrants left their jobs is shown in Table 6-10.
Young people were more likely to have quit their jobs than
have lost them, much more so than older workers.
Contrary to what might have been expected. movement
back and forth between school and work did not fully
explain the high job quitting rate among young people,
since young non-students also experienced a higher job
quit rate.
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Students and Non-students by Weeks Unemployed during 1986-87
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Table 6-10
Distribution of Students and Non-students, Age 16-24, by Reason for Job Departure, 1986-87

Status Quit Lost Other Total

% % % %
16-24/Student ‘86 551 33.6 11.3 100.0
16-24/Student '87 60.3 27.2 12.6 100.0
16-24/Student '86-87 67.5 23.7 8.9 100.0
16-24/Not student 534 3515 111 100.0
25 years plus 456 415 13.0 100.0
Table 6-11

Distribution of Students and Non-students, Age 16-24, Who Departed Jobs and Subsequently Obtained New
Ones, by Size of Wage Change, 1986-87

Decrease Increase

Status
Major Minor No change Minor Major Total
% % % % % %
16-24/Student '86 19.6 5.8 104 12.0 52.2 100.0
16-24/Student '87 219 6.1 145 10.0 47.5 100.0
16-24/Student '86-87 220 6.8 g 2] 9.6 494 100.0
16-24/Not student 220 6.0 113 11.0 49.7 100.0
25 years plus 231 7.9 131 129 43.0 100.0
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Table 6-11 shows that young workers, student and Table 6-12

non-student alike, were more likely than older workers to Distribution of Students and Non-students, Age
have improved their wages by changing jobs. School 16-24, by Low-wage Job, 1986-87 ]
leavers (1986 students) showed the greatest improvement. i i

The wage change differences between students and non- Status Low wage Non low Total
students were small. wage
% % %

Students were more likely to be working at a low-wage
job than either non-students or older workers (low-wage

was defined as $5.00 per hour or less) Table 6-12 ShOWS 10 agraront 59 a4 - e
that school leavers and returning students did better than 16-24/Student '86-87 55.3 44.7 100.0
students who attended school in both years. Over one-half 16-24/Not student 25.6 74.4 100.0
of these latter students worked at a low-wage job. 25 years plus 10.0 90.0 100.0

Students and Non-students by Prevalence of Low-wage Jobs, 1986-87

E?I'O 70%
16-24/Student '86
16-24/Student '87
16-24/Student '86-87
16-24/Not student
25 years plus

| I |
0 10 20 30 40 50 60 70%

Distribution
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Chapter 7
Retirement from the Labour Market

This chapter examines the experience of members at
the other end of the work force: those aged 55-64, closest
to the normal retirement age of 65. We had originally
planned to divide this age group into those who had retired
during the survey period, and those who had not, so we
could compare the experiences and characteristics of the
two groups and note any factors predisposing workers to
early retirement. However, in practice, the survey data
only made it possible to identify a particular segment of
retiring workers: those who gave retirement as their reason
for job departure. Waorkers who retired from a state of
unemployment or from a period outside the labour force
were impossible to identify from the survey data.

There was another shortcoming as well. The survey
did not identify workers who retired but may have changed
their minds and returned to the labour force. How many
initial retirements fell into this category is unknown, but the
possibility exists that the number of job retirees in the two
years overstates the number of workers permanently
retired from the labour force. These data limitations
should be noted when interpreting the findings that follow.

Demographic Profile

The 55-64 year age group comprised 14% of the
working-age population, and accounted for 77% of all job
retirements. Table 7-1 shows that 6.1% of all persons
aged 55-64 left a job for reasons of retirement in 1986 or
1987. Among older workers who departed jobs, 28.0%
listed retirement as the main reason.

Table 7-1

Number and Distribution of the 55-64 Year Age
Group, by Retirement Status, 1986-87

Status Number Distribution

('000) %
Total 2,306 100.0
55-64/Retired 141 6.1
55-64/Not retired 2,165 93.9

Men comprised twice the share of retirees as did
women, although they were about equally represented
among the non-retired. Table 7-2 shows that two-thirds of
retirees were men. There was little difference in
retirement status between married and non-married
workers.

Table 7-3 reveals there were only small differences in
the retired and non-retired populations according to
education or earnings level. Workers with certificates and
degrees were more likely to be retired, as were those with
higher earnings, but the differences between the earnings
of the retired and non-retired were very small.

Table 7-2

Distribution of the 55-64 Year Age Group, by
Retirement Status, Sex and Marital Status, 1986-87

Status Retired Not retired
Number (000} 141 2,165
Total (%) 100.0 100.0
Sex

Male 66.2 46.9
Female 33.8 592
Marital status

Married 74.9 76.2
Single 8.0 6.7
Other 171 175

Table 7-3

Distribution of the 55-64 Year Age Group, by
Retirement Status, Education and Earnings Level,
1986-87

Level Retired Not retired
Number ('000) 141 2,165
Total (%) 100.0 100.0
Education

No high school 30.6 355
Some high school 43.1 44.0
Some post-secondary 5.7 49
Certificate/Diploma 10.2 7.5
University graduate 10.4 8.1
Earnings*

$1-$9,999 24.7 27.0
$10,000-$19,999 26.4 26.8
$20,000-$39,999 39.5 3i7=8
$40,000 plus 9.4 8.9

Paid workers only

Private pension coverage was highly associated with
retirement as Table 7-4 shows. Two-thirds of retired
workers had private pension coverage, while only 40.6% of
non-retired workers were covered.
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55-64 Year Age Group by Retirement and Private Pension Coverage, 1986-87

Retired

Not Retired

23%

Unknown

25% N
No Pension » AN%
Yes Pension
66%
Yes Pension
36%
No Pension

See text for notes.

Table 7-4 spent the full two years in the labour market.

Distribution of the 55-64 Year Age Group, by
Retirement Status and Private Pension Coverage,
1986-87

Pension coverage Retired Not retired
Total (%) 100.0 100.0
Yes 65.8 40.6
No 25%2 36.0

Unknown 9.0 23:5

Labour Market Experience

The following tables compare the labour market
experiences of retirees with those of non-retirees of the
same age. as well as with people under the age of 55.
Since the definition of retirees is limited by the data to
those who departed jobs, the two reference groups were
also restricted to job departers. In interpreting these data,
note that because retirees were not in the labour force for
the entire two years, comparisons of data that are at least
partly a function of time will not be completely valid. For
example, people retiring in the first months of 1986
necessarily faced reduced opportunities for multiple
unemployment spells, or transitions, or an accumulation of
weeks of unemployment, when compared to others who

Consequently, only selected labour force experiences are
examined where the period of time in the labour force is
irrelevant or not too influential.

The information on duration of unemployment in Table
7-5 is not heavily influenced by the time period since only
the length and not the number of completed spells is
considered Of those workers having a completed
unemployment spell, average duration was longer for
retining workers. Also, older non-retired workers
experienced longer unemployment spells than younger
workers. It should be noted that unemployment spells for
retiring workers were not eventually terminated by their
retirement since the defimition of retiree includes only
those who retired from a job (and not from a state of
unemployment).

Table 7-5

Average Duration of Completed Unemployment
Spells, Retirees and Non-retirees, 1986-87

Status Weeks duration
55-64/Retired 18.6
55-64/Not retired 1538
Under 55 13.2
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Table 7-6

Distribution of Retirees and Non-retirees Who Departed Jobs and Subsequently Obtained New Ones, by Size

of Wage Change, 1986-87

Decrease Increase
Stalus :
Major Minor No change Minor Major Total
% % % % % %
55-64/Retired 64.7 0.0 6.5 0.0 288 100.0
55-64/Nol retired 223 11.7 18.4 14.0 337 100.0
Under 55 223 7.1 12.2 116 46.8 100.0
The data in Table 7-6 refer to any job changes that Table 7-7
departers experienced in the two years. Note that only 5% Distribution of Retirees and Non-retirees Who
of retirees changed jobs before retirement. The data show Departed Jobs, by Low-wage Job, 1986-87
that retired workers fared the worst when it came to a job > i
change. Almost two-thirds of those changing jobs Status Low wage Non low Total
experienced a major wage decrease before retirement. wage
Table 7-7 shows that retired workers were more likely %o % %
thanI othder' clalsses of qetfarted workers to have been 55.64/Relired 6.8 93.2 180:0
pE—ag-in & oWSwagan. 55-64/Not retired 8.1 91.9 100.0
Under 55 10.7 89.3 100.0
75
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Part Four

The Labour Market and Precarious Experiences

There is much concern today with marginal, peripheral or precarious workers. These
workers are not always precisely defined, but common elements of their worklife revolve
around low wages, intermittent employment interspersed with periods of long-term
unemployment, involuntary part-time work, reliance on public income security programs,
and hazardous working conditions. The survey data underlying the following three
chapters do not permit an identification and examination of particular precarious workers;
but they do allow an examination of some of the conditions characterized by precarious
work: low-wage jobs, workers who claimed social assistance and unemployment insurance,
and those who experienced long-term unemployment.




-

R e e 8 By g !

)
ko

7y S
| § Ly N




Chapter 8

Low-wage Jobs

This chapter examines low-wage jobs, not low-wage
workers because it is difficult to consistently define a low-
wage worker throughout the two years. Many workers
held more than one job in two years, and while one of
these jobs may have been low-wage, others were not.
Consequently, multi-job holders c¢annot always be
consistently defined as low-wage workers if only one of
their jobs was low-wage. However, the 19 million paid jobs
held in 1986-87 can be unambiguously classed as either
low-wage or not, and the characteristics of the workers
who held these jobs at the time can be examined.

The first section of this chapter examines some of the
characteristics of low-wage jobs. The second section
examines the characteristics of the workers who held these
jobs. A concluding section focuses on workers, not jobs,
but from a different perspective: it identifies all workers
holding a low-wage job on a specific date in 1986, and
then checks their status at the end of 1987 to determine
how many had escaped their low-wage situation.

In all sections. low-wage jobs are defined as those
falling in the bottom 20% of jobs on the wage ladder. The
resultant wage for these low-wage jobs was $5.00 per hour
or less (equivalent to $9.620 or less annually for a full
year's work).

A $5.00 wage averaged about $1.00 per hour higher
than the 11 federal and provincial minimum wages
prevailing at the beginning of 1987, which ranged from a
low of $3.65 per hour to a high of $4.50. For purposes of
comparing to low income situations, $5.00 per hour would
generate around $9.620 of pre-tax income a year if a
worker worked the Canadian average number of hours per
week all year. This income in 1987 would have placed an
individual living in a large city well below Statistics
Canada's low-income cut-off of $11,847.

Characteristics of Low-wage Jobs

Table 8-1 presents the national and provincial findings
on low-wage jobs. The first two columns show the
provincial share of all non low-wage and low-wage jobs in
Canada. The third column shows the incidence of low-
wage jobs in each province: that is. of all jobs, the
percentage that were low wage. Of the 19 million paid
jobs held (self-employment is excluded) during the two
years, nearly 4 million were low wage. It should be noted
that since low wage was defined as the bottom 20% of
jobs, low-wage jobs comprised one-fifth (20.3%) of all paid
jobs.

Almost two-thirds of Canada's low-wage jobs were
located in Quebec and Ontario even though the incidence
of low wage was below the national average in both
provinces. The incidence of low wage was well above
average in the four Atlantic provinces: they accounted for

less than 8% of Canada's non low-wage jobs, but for
11.0% of its low-wage jobs. Quebec had the lowest
incidence of low-wage jobs, followed closely by Alberta
and B.C.

Table 8-1

The Provincial Distribution and incidence of Low-
wage and Non Low-wage Jobs, 1986-87

Distribution of jobs Incidence
of low
Province wage

Non low Low wage

wage

Number ("000) 15,142 3,851
Canada (%) 100.0 100.0 20.3
Newfoundland 1.9 28 276
Prince Edward Island 0.4 0.7 321
Nova Scotia 2.8 4.0 26.6
New Brunswick 24 315 273
Quebec 241 21.9 18.8
Ontario 39.7 38.8 19.9
Manitoba 4.0 4.2 21188
Saskatchewan 82 38 233
Alberta 10.3 9.7 19.2
British Columbia 11.3 10.6 19.2

Table 8-2 presents data on the relationship between
regional unemployment rates and low wages. Regions
with higher unemployment rates had both a greater share
of Canada’s low-wage jobs relative to jobs that were not
low wage, and a higher incidence. Jobs in regions of high
unemployment were almost one and a half times more
likely to be designated low wage than were jobs in regions
of lower unemployment.

Table 8-2

The Distribution and Incidence of Low-wage and Non
Low-wage Jobs, by Regional Unemployment Rate,
1986-87

Part Four: The Labour Market and Precarious Experiences

Distribution of jobs Incidence
of low
Unemployment rate wage

Non low Low wage

wage

Number ('000) 15,142 3,851
Total (%) 100.0 100.0 20.3
Less than 8.0% 33.0 29.2 184
8.0%-11.9% 50.7 52.2 20.7
12.0%-15.9% 13.0 13.9 21.4
16.0% and over 3.3 48 26.9
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Incidence of Low-wage Jobs by Regional Unemployment Rate, 1986-87

30 30

Canada Less than 8.0% 8.0%-11.9% 12.0%-15.9% 16.0% +
Regional Unemployment Rate

Incidence of Low-wage Jobs by Industry, 1986-87
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See notes in text.
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Table 8-3

The Distribution and Incidence of Low-wage and Non

Low-wage Jobs, by Industry, 1986-87

Table 8-4

The Distribution and Incidence of Low-wage and Non

Low-wage Jobs, by Selected Job Characteristics,

_ 1986-87
Distribution of jobs Incidence
of low Distribution of jobs Incidence
Occupation wage of low
Non low Low wage Characteristic wage
wage Non low Low wage
wage
Number ('000) 15,142 3,851
Number (’000) 15,142 3,851
Total (%) 100.0 100.0 20.3
Total (%) 100.0 100.0 20.3
Industry
Agriculture iF3 4.3 45.1 Employment status
Other primary 3.2 1.1 8.2 Full-time 83.0 5586 14.5
Manufacturing 19.0 8.0 9.6 Part-time 17.0 44.7 40.1
Construction 7.6 2.6 7.9
Transportation, Union status
communication 8.0 2.0 6.1 Non-union 67.6 96.5 26.6
Wholesale and retail Union 324 35D 2.7
trade 15.5 26.8 306
Finance, insurance Firm size
real estate 5.8 2.0 8.2 19 persons or less 23.3 44.7 32.8
Community service* 18.8 11851 13.0 20-99 persons 16.2 16.4 20.5
Business and personai 100-499 persons 13.6 8.4 13.6
service 10.1 35.2 47.0 500 or more 36.0 16.7 10.6
Other service 2.2 3.6 29.1 Unstated 11.0 13.8 24.3
Public administration 8.6 34 9.1
E 9 Pension plan
*  Communily service covers the fields of education, health, hospitals, Yes 41.0 4.5 2.7
welfare, and religion No 59.0 95.5 29.2

Incidence of Low-wage Jobs by Size of Firm, 1986-87

Canada Less than 20

20 100-499

Number of Employees

500 +

Unstated

See notes in text
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Table 8-3 indicates that industry type influenced
whether a job was iow-wage or not much more than
province or regional unemployment rate. In fact the
findings in Table 8-3 are rather unusual because the
incidences were not bunched around the national average,
but were either much higher or much lower. Workers in
agriculture, wholesale and retail trade, and business and
personal and other services faced a high incidence of
being in a low-wage job. On the other hand, workers in six
industries were likely to encounter less than a 10% chance
of experiencing low-wage work.

Table 8-4 presents four other characteristics of jobs.
Nearly one-half (40.1%) of part-time jobs were low-wage,
compared to 14.5% of full-time jobs. Almost no unionized
jobs were low-wage, while over one-quarter of non-union
jobs were. Since non-union jobs accounted for 73.5% of
all paid jobs in 1986-87, they made up nearly 97% of all
low-wage jobs.

The likelihood of earning a low wage was inversely
proportional to firm size. Workers in the smallest firms
were three times as likely to have a low wage as workers
in the largest firms. The smallest firms accounted for
nearly one-half of all low-wage jobs. Nor were low-paying
jobs often associated with attached benefits like pension
plans. If a job had a pension plan attached to it, the
likelihood of it being a low-paying job was less than 3%.
Almost 96% of all low-paying jobs had no pension plan.

The Characteristics of Workers who Held Low-
wage Jobs

This section examines the characteristics of workers
who held low-wage jobs in 1986-87. We are not
necessarily identifying the characteristics of permanent
low-wage workers, but rather the characteristics of workers
who held a low-wage job, however briefly. Nonetheless,
we expect a profile of these workers parallels closely (with
the possible exception of age) the characteristics of
workers who more or less continuously held low-wage
jobs.

Table 8-5 demonstrates that women were almost twice
as likely as men to hold low-wage jobs, and accounted for
nearly two-thirds of all low-wage jobs in 1986-87. The
youngest age group, teenage workers of both sexes, had
the highest likelihood (60.0%) of holding a low-wage job.
This likelihood dropped steeply with age: workers in the
35-44 age group faced only an 8.6% chance of holding a
low-paying job.

Table 8-6 shows that the conclusions about age vary
considerably when sex is taken into account. Female
teenage workers encountered a low-wage job incidence
nearly a third higher than their male counterparts did, and
the discrepancies increased with age: in the age group 35-
44, the female incidence was three times higher, and in
the 45-54 age group it was over four times higher.

Table 8-5

The Distribution and Incidence of Low-wage and Non
Low-wage Job Holders, by Age and Sex, 1986-87

Distribution of jobs Incidence of
Sex/Age low wage
Non low wage Low wage
Number ('000) 15,142 3,851
Total (%) 100.0 100.0 20.3
Male 5782 39.6 15.0
Female 429 60.4 26.4
Age (%) 100.0 100.0 20.3
16-19 years 7.0 414 60.0
20-24 18.3 26.0 26.5
25-34 325 16.5 G
35-44 224 8.3 8.6
45-54 12.7 4.8 8.7
55-64 71 350 9.6
Table 8-6

The Distribution and Incidence of Low-wage and Non
Low-wage Job Holders, Cross-tabulated by Age and
Sex, 1986-87

Distribution of jobs Incidence of
Sex low wage

Non low wage Low wage
Number ('000) 15,142 3,851
Male (’000) 8,653 1,525
All ages (%) 100.0 100.0 15.0
16-19 years .7 48.8 52.7
20-24 18.1 276 21.2
25-34 314 12.9 6.8
35-44 21.8 5.8 4.1
45-54 129 2.6 36
55-64 8.0 2.8 57
Female (’000) 6,490 2,326
All ages (%) 100.0 100.0 26.4
16-19 years 6.1 36.6 68.2
20-24 18.6 25.0 324
25-34 33.8 18.9 16.7
35-44 23.1 10.3 13.7
45-54 2.5 6.2 15.0
55-64 5.8 3.1 16.0
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Incidence of Low-wage Jobs* by Age Group and Sex, 1986-87

80 80
60— =1 60
40 == -1 40
20 =20
0 IS L LA 0
Canada 16-19 20-24 25-34 35-44 45-54 5564
Age Group
Male . Female

* Jobs paying $5.00 or less.

Table 8-7 shows that single persons held two-thirds of
all low-wage jobs, and were three times more likely to hold
such jobs as married workers. The incidence of low-wage
job holding for divorced, separated and widowed persons
was only slightly higher than for married persons.

Table 8-7

The Distribution and Incidence of Low-wage and Non
Low-wage Job Holders, by Marital Status, 1986-87

Distribulion of jobs Incidence of
Status low wage

Non low Low wage

wage

Number ('000) 15,142 3,851
Total (%) 100.0 100.0 20.3
Marital status
Married 62.0 29.2 10.7
Single 31.4 66.7 851l
Other 6.6 41 1347

Table 8-8

The Distribution and Incidence of Low-wage and Non
Low-wage Job Holders, by Level of Education,
1986-87

Distribution of jobs Incidence
of low
Level Nonlow  Low wage Wage
wage
Number ('000) 15,142 3,851
Total (%) 100.0 100.0 20.3
Education level
No high school 8.0 7.6 19.5
Some high schoal 47.4 65.1 259
Some post-secondary 131 16.0 23.7
Certificate/Diploma 1638 75 10.3
University graduate 158 38 6.0

Nearly three-quarters of all low-wage jobs were held
by workers with a high school level education or less
(Table 8-8). Generally, the higher the level of education,
the less likely the worker was to be holding a low-paying
job. Those with some high school education were four
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times more likely to hold a low-wage job than university
graduates. Of added interest is that workers with no high
school education had a lower likelihood than those with
some high school, but this result was almost certainly a
reflection of age. since older workers were more likely to
have less than high school education and less likely to
have a low-wage job.

The Progress of Selected Low-wage Job Holders
Over Time

For reasons explained at the start of this chapter. the
preceding analysis focused on low-wage jobs and the
people holding them rather than permanent low-wage
workers (who admittedly in many cases would be the
same people). To get some idea of how many low-wage
workers are permanent, this short section focuses on a

Table 8-9

specific group of workers who, at one point, held low-wage
jobs. It then examines their labour force status and wage
levels a year later.

Table 8-9 compares the labour market status of a
group of 1.2 million workers holding low-wage jobs in
September 1986 with their status a year later. For
comparison, the status of workers with higher-wage jobs
(exceeding $5.00 an hour) was also recorded.

The labour market fortunes of low-wage workers
showed little improvement, with only 17.0% graduating to
a higher paying job. while 83.0% either remained in a low-
wage job or had no job at all. By contrast, the wage and
labour force status of higher-wage workers declined very
little, with less than 10% ending in either low-paying jobs
or without jobs a year later.

The Distribution of Workers Holding Low-wage and Higher-wage Jobs, by Labour Force Status and Wage,

Following the Passage of One Year, 1986-87

Status 1986 Status 1987
Low-wage job Higher-wage job No job Total
Y% % % %
Low wage 576 17.0 25.4 100.0
Higher wage 1.2 90.7 8.1 100.0
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Chapter 9

The Characteristics and Labour
Force Experience of Social
Assistance and Unemployment
Insurance Recipients

Focusing on the recipients of social assistance and
unemployment insurance is another means of isolating
peripheral or precarious workers. However, the recipients
in the two programs differ. Many recipients of
unemployment insurance are well qualified, well paid,
long-term members of the labour force temporarily
between jobs. This is less likely to be the case with most
recipients of social assistance.

Social assistance ("welfare™) in Canada represents the
bottom layer of the income safety net. When workers
reach this level, they have exhausted virtually all other
means of providing for themselves. Strict asset and
income festing assures that eligible recipients are with
very fimited financial means and (with the exception of
those enroled in a few special programs) without
employment.

Unemployment insurance, on the other hand. is
frequently used as the first line of support for workers
temporarily out of work. This program does not require an
asset or needs test, so receipt of unemployment insurance
does not necessarily imply the same degree of immediate
economic hardship as that faced by social assistance
recipients. For workers who exhaust their unemployment

benefits, social assistance may represent the next line of
support. But in most cases, unempioyment insurance is a
means to temporarily tide workers over between jobs,
which may be fairly well paying. According to the survey
data, almost three times as many working-age Canadians
relied on unemployment benefits as on social assistance.

What follows in this chapter is an attempt to draw a
profile of the benefit recipients of these two programs and
examine their labour force experience. Unfortunately, the
survey data did not permit a sequential examination of
when, how much, how long, or how often workers were in
receipt of benefits. All that was known is workers received
benefits sometime during the two year period. This
limitation does not pose a problem in drawing up a profile
of recipients, but it does limit the interpretation of labour
force experience. For example, it is not known whether a
low-paying job, a job resignation, or a long unemployment
spell preceded, followed or came between periods of
benefits.

Demographic Profile

Table 9-1 shows that nearly one-fifth of the working-
age population received unemployment benefits, and 6.5%
received social assistance, with considerable variation by
province for both programs. While less than 5% of
Ontario's  working-age  population received  social
assistance benefits, over 10% did so in New Brunswick.
Over 40% of working-age Newfoundlanders claimed some
unemployment benefit, compared to less than 15% in
Ontario.  Only Ontario, Manitoba and Saskatchewan
experienced unemployment benefit take-up rates below
the national average.

Table 9-1
The Distribution and Incidence of Social Assistance and Unemployment Insurance Recipients, by Province,
1986-87
Percentage distribution Incidence

Province

All SA u.l SA. uU.l
Canada ('000) 16,500 1,076 3,130
Total (%) 100.0 100.0 100.0 6.5 19.0
Newlfoundland 2.1 <) 4.6 9.3 40.5
Prince Edward Island 0.5 0.4 0.8 4.6 329
Nova Scotia 1) 27 4.2 5.4 245
New Brunswick 257 4.2 3.9 10.2 27.8
Quebec 26.7 39.1 29.0 9.6 20.7
Ontario 36.7 233 28.7 4.2 14.9
Manitoba 39 26 36 4.3 17.3
Saskatchewan 36 a 3.0 55 15.6
Alberta 9.3 8.1 10.1 5.7 20.5
Bnitish Columbia L o) 13.4 12.1 7.8 20.4
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Incidence of Social Benefit Receipts by Province, 1986-87
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Table 9-2 shows that men and women drew
unemployment benefits equally, but women drew more on
social assistance than men. Also, there was a tendency
for benefit receipt to drop with age for both programs, with

Table 9-2

Incidence

- Unemployment Insur.

much more variation

in unemployment

than social

assistance. Over three-quarters of the recipients of both
program benefits were over the age of 24.

The Distribution and Incidence of Social Assistance and Unemployment Insurance Recipients, by Age and

Sex, 1986-87

Percentage distribution Incidence

Age/Sex

All SA. UL SA. Ul
Number ('000) 16,500 1,076 3a30
Total (%) 100.0 100.0 100.0 6.5 19.0
Male 49.3 41.2 50.2 9.5 19.3
Female 50.7 58.8 49.8 7.6 18.6
Both sexes
All ages (%) 100.0 100.0 100.0 6.5 19.0
16-19 years 8.9 6.4 43 4.7 9.1
20-24 126 16.9 20.1 8.8 30.3
25-34 26.8 29.0 36.8 7.0 26.0
35-44 223 18.9 18.9 515 16.0
45-54 15.4 12.8 1.1 5.4 13.7
55-64 14.0 16.0 8.8 7.5 12.0
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Tabie 9-3

The Distribution and Incidence of Social Assistance and Unemployment Insurance Recipients, Cross-

tabulated by Age and Sex, 1986-87

Percentage distribution Incidence

Age/Sex

All S.A. U.L SA. (VAR
Male ('000) 8,142 444 1,573
All ages (%) 100.0 100.0 100.0 5.5 193
16-19 years 9.2 7.4 53 44 1.1
20-24 12.7 16.9 20.9 8 320
25-34 26.6 27.2 3387 5.6 244
35-44 224 19.2 17.8 4.7 154
45-54 585 12.2 11.6 4.3 143
55-64 13.6 2 10.6 6.9 151
Female ('000) 8,358 632 557
All ages (%) 100.0 100.0 100.0 7.6 18.6
16-19 years 8.6 557 8.3 5.0 71
20-24 12.5 171 11962 104 28.7
25-34 271 30.1 39.9 8.4 275
35-44 223 1857 20.0 6.4 16.7
45-54 15.2 136 10.6 6.6 12.9
55-64 14.3 15.2 7.0 8o 9.1

Table 9-4

The Distribution and Incidence of Social Assistance and Unemployment Insurance Recipients, by Marital

Status, 1986-87

Percentage distribution Incidence

Status

All S.A. u.l SA. A
Number ('000) 16,500 1,076 3,130
Total (%) 100.0 100.0 100.0 6.5 19.0
Marital status
Marmed 65.1 33.3 66.1 3.3 19.2
Single o) 38.6 26.2 9.3 18.4
Other .7 28.0 7.6 23.6 18.7

Table 9-3 cross-tabulates recipients by age and sex.
Women of all ages relied more extensively on social
assistance than men. The reverse pattern applied to
unemployment insurance, except in the case of mid-life
females (25-44) who were more likely to receive
unemployment benefits (maternity benefits are included).
In interpreting the incidence of unemployment benefit, it is
necessary to keep in mind the varying labour force
participation rates of different groups. since being in the
labour force, and more particularly, experiencing a period
of employment, is required to qualify for benefits.

Table 9-4 indicates that married persons were least
likely to have received social assistance, but aimost one in
four of divorced, separated and widowed persons had

received this assistance. The likelihood of receiving
unemployment benefits was almost equal among the three
marital groups.

Table 9-5 portrays a distinct pattern for social
assistance recipients according to both education and
earnings levels. Low levels of education and earnings
were highly associated with the receipt of social
assistance. Of those receiving this benefit, over 85% had
high school education or less, and over 90% had less than
$10,000 of earnings in 1986.
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The link between unemployment insurance and
education was not as distinct. There was little difference in
the receipt of this benefit by level of education, with the
exception of the lower rate for university graduates. But
even here, over one in 10 graduates received an
unemployment benefit in 1986-87. By contrast, there was
a distinct link between the receipt of unemployment
benefits and the level of earnings, with receipt of benefits
dropping significantly as earnings increased (with the
exception of those with no 1986 earnings). The small

Table 9-5

incidence for those with no earnings is expected, since few
of these people were employed in 1986-87 and were,
consequently, ineligible for the insurance.

Table 9-6 reveals that a region's unemployment rate
was one of the most reliable predictors of benefit receipt.
People in regions of highest unemployment were three
times more likely to receive either benefit than those in the
regions with the lowest rates.

The Distribution and Incidence of Social Assistance and Unemployment Insurance Recipients, by Education

and Earnings Level, 1986-87

Percentage distribution Incidence

Level

All S.A. Ul S.A. U.L
Number ('000) 16,500 1,076 3,130
Total (%) 100.0 100.0 100.0 6.5 19.0
Education level
No high school 13.2 33.0 18x2 16.2 18.9
Some high school 50.5 52.9 55.2 6.8 20.7
Some post-secondary 10.5 7.0 9.9 4.3 17.9
Cerntificate/Diploma 135 4.7 13.6 213 19.2
University graduate 124 2.4 8.1 1.3 12.4
Earnings
No earnings 28.0 60.5 8.2 14.0 5.5
$1-$9,999 24.5 30.9 43.8 8.2 338
$10.000-$19,999 18.4 6.7 29.8 24 30.8
$20,000-$39,999 239 1.8 16.9 (11:5) 13.4
Over $40,000 551 0.1 13 0.1 4.7
Table 9-6

The Distribution and Incidence of Social Assistance and Unemployment Insurance Recipients, by Regional

Unemployment Rate, 1986-87

Percentage distribution Incidence

Regional unemployment rate

- - All S.A. u.l. S.A. U.L
Number ('000) 16,500 1,076 3,130
Total (%) 100.0 100.0 100.0 6.5 19.0
Less than 8.0% 30.0 16.8 21.6 3.6 13.6
8.0%-11.9% 51.8 56.4 52.4 71 19.2
12.0%-15.9% 143 20.5 18.4 9.4 244
16.0% and over 39 6.3 7.6 10.7 371
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Incidence of Social Benefit Receipts by Regional Unemployment Rate, 1986-87
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Labour Market Experience

The following tables compare the labour market
experiences of persons who received social assistance
and unemployment benefits and those who did not. Table
9-7 shows that among those who received social
assistance, a greater proportion experienced a transition.
In spite of the higher transition rate, social assistance
recipients were not as active in the labour market, as over
one-third were outside the labour force for the full two

years, compared to only 12.2% of those who did not draw
social assistance benefits. A greater proportion of workers
who received unemployment benefits also experienced a
transition. This is a natural result since moving to
unemployment automatically counts as a transition. The
transition rate technically should have been, but was not,
100% because some recipients claimed maternity and
sickness benefits (which meant they were not officially
unemployed).

Table 9-7
The Distribution of Social Assistance and Unemployment Insurance Recipients, by Labour Force Status,
1986-87
Labour force status

Benefit Stable

Not in labour force Unemployed Employed Transition Total

% ;~o % % %
S.A.
Yes 34.6 3.0 3.8 58.7 100.0
No 122 0.1 40.6 471 100.0
u.lL
Yes 1.8 0.2 56 924 100.0
No 16.4 i3 458 374 100.0
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Table 9-8 shows that almost two-thirds of social
assistance recipients were in the labour force (either
employed or unemployed) at some time in 1986-87; and
three-quarters of those who were in the labour force
experienced a spell of unemployment, while over 80%
experienced some employment. The unemployment rate
of social assistance recipients was three times the rate of
non-recipients.

The results for unemployment insurance recipients
were not surprising given that qualifying for benefits
required a person to first participate in the labour force and
then to become unemployed. Consequently, their
participation and unemployment rates were higher than
those for people who did not receive benefits. As with the
transition rate, the unemployment rate for unemployment

Table 9-8

benefit recipients was not 100% because some recipients
received maternity and sickness benefits.

Unemployed social assistance recipients who had
some labour market experience were more likely to be
unemployed for a long, rather than short, period of time
(Table 9-9). The opposite was true for unemployment
insurance recipients, where there was a greater likelihood
that total weeks of unemployment would be shorter (less
than 27 weeks). Almost one-half of social assistance
recipients were unemployed for more than 26 weeks in
1986-87. For both benefit types, the percentages of
unemployed were much higher, for both shorter and longer
accumulations of weeks, than for those who did not
receive either benefit.

Basic Labour Force Statistics for Social Assistance and Unemployment Insurance Recipients, 1986-87

Social assistance

Unemployment insurance

Status
Yes No Yes No
I Yo Yo 1 % %
Participation rate 65.4 87.8 98.2 83.6
Unemployment rate 75.9 25.9 68.7 53
Employment rate 80.4 98.3 98.8 97.1

Labour Force Statistics by Receipt of Social Benefits, 1986-87

100%

Faricipeion Raw

Unemployment Rz
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Table 9-9

Distribution of Social Assistance and Unemployment
Insurance Recipients With Some Labour Force
Experience, by Number of Weeks Unemployed,
1986-87

Weeks of unemployment

Benefit

None 1-26 27 + Total

% Y% % %

S.A.
Yes 24.1 306 45.4 100.0
No 741 17.8 8.1 100.0
(VAR
Yes 31.3 38.8 29.9 100.0
No 82.7 128 4.5 100.0

Table 9-10 shows that not only were social assistance
and unemployment benefit recipients more likely to have
experienced more than 26 weeks of unemployment. but
they were also more likely than non-recipients to have
experienced a continuous long-term spell of unemploy-
ment. Over one-quarter of social assistance recipients
experienced a continuous spell of unemployment lasting
longer than 26 weeks.

Table 8-11

Distribution of Social Assistance and Unemployment
insurance Recipients, by Reason for Job Departure,
1986-87

Benefit Quit Lost Other Total
Y% % % %

S.A.

Yes 43.1 46.7 10.2 100.0

No 5353 34.9 11.8 100.0

(VAR

Yes 38.7 515 9.7 100.0

No 62.1 249 130 1000

Why would people who have received social
assistance quit their jobs? Table 9-12 shows the most
common reasons were poor working conditions and low
pay (13.5% of all departures, but 31.3% of quitters).
Another 17.9% of social assistance job quitters did so
because they found a new job, and 13.0% quit due to
illness.

Table 9-12

Distribution of Social Assistance and Unemployment
Insurance Recipients, by Detailed Reason for
Departing Job, 1386-87

Table 9-10 Social Unemployment
Distribution of Social Assistance and Unemployment Reasih assistance insurance
Insurance Recipients With Some Labour Force Y N Y N
Experience, by Duration of Completed Unemployment - - P P
Spell, 1986-87
Number ('000) 763 8,496 3,818 5,441
Weeks of unemployment spell
Benefit Total (%) 1000 1000 1000 1000
None 1-26 27 + Total
- - Quit 43.1 53.3 387 621
2 - 3 £ Own iliness 5.6 24 3.0 24
S.A '(D;er‘sontam:ar:n iI‘ll = k1 ;:s s
< oing to schoo ! . i E
Yes 24.1 49.3 2.6 1000 nod Cispute 0.2 0.2 0.3 0.2
No g a7 ‘. 1000 yppad vacation 0.1 0.4 0.2 05
Ul Found new job N7 14.6 9.1 17 G
Yes 3.3 54.0 14.7 100.0 ‘L"éa’k")‘;% . m g:g Z:f g:g :jg
No 8238 14:6 26 1000 Change of residence 29 28 33 25
Retired lal 2.0 13 28
No opportunity
. i ¢ for advancement 53 21 1.8 2.2
The following tables focus on job departures by a job Worried about
holder who received either social assistance or unemploy- job security 27 20 28 15
ment insurance. Table 9-11 examines why recipients
departed their jobs. For those not receiving social Loss 46.7 34.9 SJES 249
assistance, the largest share of departers had quit.  Seasonal 9.6 9.2 13.9 5.9
However, for social assistance recipients, the largest share ~ End of temporary job 188 L s 8.9
had lost their jobs. The same, but stronger pattern, Ng-ieans]%ngl P » ahhn S st
applied to unemployment benefit recipients: those On-gal? ar'rangerr:em 2.7 24 25 20
receiving benefits were much more likely to have lost  pignissal 8.9 38 6.8 24
rather than quit their jobs. Company moving/
Out of business 35 7] 4.0 257
Other 10.2 11.8 9.7 13.0
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Table 9-13

Distribution of Social Assistance and Unemployment Insurance Recipients Who Departed Jobs, by

Destination, 1986-87

Destination

Benefit

Employed Unemployed Left labour force Unknown Total

% % % % %

SA
Yes 229 377 36.9 25 100.0
No 376 210 384 3.0 100.0
u.L.
Yes 26.7 372 339 22 1000
No 431 121 41.4 3.4 100.0
Table 9-14

Distribution of Social Assistance and Unemployment Insurance Recipients Who Departed Jobs and
Subsequently Obtained New Ones, by Size of Wage Change, 1986-87

Decrease Increase
Benefit
Major Minor No change Minor Major Total
% % % % % %
SA.
Yes 255 73 152 99 422 1000
No 2241 7al 12.1 18 46.9 100.0
UL
Yes 253 76 135 11.4 422 1000
No 203 67 115 19 49.6 100.0

Taking into account both quits and losses, the major
reasons why social assistance recipients departed their
jobs were: end of temporary job, poor working conditions,
seasonal factors, and dismissal. By contrast, for non
social assistance recipients, the leading reasons were:
found a new job, going to school, end of temporary job,
and seasonal factors.

The main reasons unemployment insurance recipients
quit their jobs were: low pay and poor working conditions
(26.6% of quits), and found a new job (23.5% of quits). As
with social assistance recipients, the reasons for job
departure in general -~ both quits and losses - varied
between those who received unemployment benefits and
those who did not. The main reasons given for job
departure for unemployment benefit recipients were: end
of temporary job; seasonal factors; non-seasonal economic
factors; and found a new job. For those not receiving
unemployment benefits, the main reasons were: found a
new job; going to school; end of temporary job; and poor
working conditions.

Table 9-13 shows the destinations of job departers.
Social assistance recipients were almost twice as likely to
end up in unemployment as those who had not received
this benefit. The same pattern applied to unemployment
insurance recipients.

Table 9-14 demonstrates that recipients of either
benefit were more likely to have received a major pay

decrease and less likely to have received a major pay
increase than non-recipients. Nonetheless, half of job
departures involving social assistance recipients and half
of those involving unemployment insurance recipients
resulted in pay increases.

Table 9-15 is not based on departure data; rather it
displays the relationship between receipt of benefits and
low wage. The employment obtained by social assistance
recipients was twice as likely to be low wage than it was
for non-recipients. For those receiving unemployment
insurance the likelihood of low-wage was slightly lower
than for non-recipients.

Table 9-15

Distribution of Social Assistance and Unemployment
Insurance Recipients, by Low-wage Job, 1986-87

Benefit Low wage Non low wage Total
% % %

SA.

Yes 38.5 61.5 100.0

No 19.3 80.7 100.0

u.l.

Yes 18.2 81.8 100.0

No 21.2 78.8 100.0
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Chapter 10

Long-term Unemployment

The first section of this chapter presents data using
two different definitions of long-term unemployment. The
most popular definition is based on the number of weeks a
continuous spell of unemployment lasts. The second
definition is based on the number of accumulated weeks of
unemployment experienced (during one or more spelis)
aver the two years. In both cases, "long-term” represents
over half a year of unemployment (more than 26 weeks)
during the two years.

Both these definitions include working-age members
of the labour force who became unemployed by either
departing a job or from entering the labour force from
outside. Because people who came from outside the
labour force are included, it is not possible to attribute job
characteristics to these long-term periods of unemploy-
ment. However, a second section focuses only on job
departures and allows an examination of the job
characteristics associated with long-term unemployment.

Table 10-1 provides an overview of how the

proportions of people experiencing long-term unemploy-
ment differed according to the definition of long-term and

Table 10-1

the population base used. Using the population base of all
working-age labour force members, just over 5% expe-
rienced a spell of unemployment exceeding 26 weeks.
When the definition of long-term is altered to mean a total
accumulation of more than 26 weeks during the two year
period, the proportion almost doubles to 10.0%. In other
words, while only one in 20 working-age labour force
members experienced a single long-term spell of unem-
ployment, one in 10 spent over half a year in unemploym-
ent because of one or more spells. As a percentage of all
job departures (which are not identical with persons, since
one person can have more than one departure), 4.4%
resulted in long-term spelis.

Spells and Accumulations of Long-term
Unemployment

This section examines all persons of working age who
spent at least one week in the labour force (employed or
unemployed) during the two years. Table 10-2 presents
the national picture of long-term unemployment and the
provincial distribution of the long-term unemployed. The
Atlantic provinces accounted for 15.3% of all people with
long-term accumulations although these provinces only
contained 8.4% of the Canadian labour force. On the
other hand, Ontario which has 37.4% of the labour force
had only 22.9% of the long-term accumulations.

Summary Table of the Incidence of Short and Long-term Periods of Unemployment, by Different Definitions

and Populations, 1986-87

Short term Long term’
Definition
Number Percentage Number Percentage
('000) % {'000) %
Labour force/Spell 3,289 231 747 5.2
Labour force/Weeks 2,618 183 1418 10.0
Job departures/Spell 1,706 18.0 415 4.4

" In thus and following tables. long-term refers o a period exceeding 26 weeks.

Table 10-2

Distribution of Labour Force and Persons Experiencing Long-term Unemployment, by Province, 1986-87

- Long-term unemployment spell Accumulation

Province
Number Percentage Number Percentage
% {'000) % {'000) %
Canada 100.0 747 100.0 1,418 100.0
Newfoundland 21 28 38 7| a1
Prince Edward Istand 0.5 4 (0353 12 0.9
Nova Scotia 812 31 4.1 70 4.9
New Brunswick 26 28 87 62 4.4
Quebec 254 246 330 447 8IS
Ontario 374 170 22.7 324 229
Manitoba 41 25 34 46 383
Saskatchewan 37 23 3 43 35
Alberta 9.7 78 104 139 9.8
Bntish Columbia 114 114 15.3 2m 14.2
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Table 10-3 is an alternative, compact way of
expressing some of the data in Table 10-2. The national
rates in the top row provide the most useful benchmark
against which the provincial rates should be compared.
The table shows high rates in Quebec, B.C. and the
Atlantic provinces. For Quebec and B.C. the problem was
more concentrated in a single long-term spell, while in the
Atlantic provinces, more frequent spells meant a greater
accumulation of weeks over the two years.

Table 10-3

Other striking results emerge: in Newfoundiand,
almost one-quarter of the labour force experienced an
accumulated period of unemployment exceeding half a
year, compared to only 6.1% in Ontario and 7.9% in
Manitoba. With reference to both definitions of long-term
unemployment, only three provinces - Ontario, Manitoba
and Saskatchewan - experienced rates below the
national average.

Incidence of Short and Long-term Unemployment Among All Labour Force Members, Canada and the

Provinces, 1986-87

Length of unemployment spell

Accumulated length

Province

Short Long Short Long
Canada (%) 231 5.2 18.3 10.0
Newfoundland 38.8 9.6 23.7 24.8
Prince Edward Istand 31.8 )8 18.7 18.4
Nova Scotia 28.6 6.9 20.0 U ]
New Brunswick 30.6 7.5 213 16.8
Quebec 23.7 6.8 18.1 124
Ontario 20.8 3.2 17.9 6.1
Manitoba 208 44 17.2 7.9
Saskatchewan 19.0 4.4 16.3 8.1
Alberta 2857 56 19.2 10.1
Bntish Columbia 246 7.0 11.9 14.2

Incidence of Long-term Unemployment* during 1986-87, by Province

15 20 25 30%

Canada
Newfoundland
Prince Edward Island
Nova Scotia

New Brunswick
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Single Spell
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Incidence

- Cummulative

" At least 27 weeks.
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Some provinces, like P.E.l, had long-term spells not
far above the average, but far above-average long-term
accumulations, because of their high incidence of short-
term spells. Almost one-third of the P.E.l. labour force
(versus one-quarter nationally) experienced at least one
short-term spell. This greater exposure to unemployment
in general over the two years increased the likelihood that
more people would expernience an accumulation of more
than 26 weeks of unemployment.

Age as well as province of residence influenced long-
term unemployment according to the data in Table 10-4.
Teenage workers encountered less chance, relative to
other age groups, of experiencing a long-term spell, but
almost one-half experienced a short-term spell.  This
greater exposure to short spells increased the likelihood of
accumulating more than 26 weeks of unemployment.
Younger workers in the 20-34 age group encountered
above-average rates for both long-term spells and

Table 10-4

accumulations. Those 35-54 were the most favoured,
experiencing below-average long-term rates, as well as a
low rate of short-term spells. Women were more likely
than men to experience both long and short-term
unemployment.

Table 10-5 demonstrates that divorced, separated and
widowed persons were more likely to experience long-term
unemployment than were married and single people.

Table 10-6 shows the likelihood of long-term
unemployment of either type decreased with the level of
education and especially the earnings level. Persons with
earnings exceeding $40.000 were almost exempt from
long-term unemployment, and although the long-term rate
for university graduates was well below average, one in 24
did experience 27 or more accumulated weeks of
unemployment.

Incidence of Short and Long-term Unemployment Among All Labour Force Members, by Age and Sex, 1986-87

Length of unemployment spell

Accumulated iength

Age/Sex

Short Long Short Long

% % % %
All 231 5.2 18.3 10.0
Age
16-19 49.1 4.1 43.2 10.1
20-24 38.3 6.0 30.8 1816
25-34 226 5.9 17.6 10.9
35-44 14.7 4.6 11.2 8.2
45-54 13.6 4.3 10.1 7.8
55-64 11.6 6.3 8.4 9.6
Sex
Male 21.8 4.7 16.5 9.9
Female 24.7 6.0 20.6 10.1
Table 10-5
Incidence of Short and Long-term Unemployment Among All Labour Force Members, by Marital Status,
1986-87

Length of unemployment speli Accumulated length
Status

Short Long Short Long

% % % %
All 231 5.2 18.3 10.0
Marital status
Married 174 4.9 13.3 8.7
Single 36.5 54 300 1.9
Other 214 7.9 16.1 13.2
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Table 10-6

Incidence of Short and Long-term Unemployment Among All Labour Force Members, by Education and
Earnings Level, 1986-87

Length of unemployment spell Accumulated length

Level

Short Long Short Long
All (%) 231 5.2 18.3 100
Education level
No high school 223 78 148 153
Some high school 26.1 59 206 114
Some post-secondary 26.7 a5 2215, 86
Certificate/Diploma 19.7 4.0 16.1 75
University graduate 131 28 "7z 4.2
Earnings level*
$1-$9,999 42.4 8.7 318 193
$10,000-$19,999 220 36 19.0 66
$20.000-$39.999 8.2 10 7.6 16
$40,000 plus 4.1 0.7 4.1 08

Paid workers only.

Table 10-7

Incidence of Short and Long-term Unemployment Among All Labour Force Members, by Regional
Unemployment Rate, 1986-87

Length of unemployment spell Accumulated length

Regional unemployment rate

Short Long Short Long
All (%) 231 52 183 10.0
Less than 8 0% 19.4 3.0 i 512
8.0%-11.9% 230 58 183 10.6
12.0%-15.9% 277 7.0 20.4 143
16.0% and over 389 98 233 254

Incidence of Long-term Unemployment* during 1986-87, by Regional Unemployment Rate

¢] 5 10 15 20 25 30%

Canada

Less than 8.0%

12.0% - 15.9%

16.0% +

¢] {3 10 15 20 25 30%
Incidence

Single Spell - Cummulative

" At least 27 weeks.
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Table 10-7 reveals a tight association between a region’s
unemployment rate and long-term unemplioyment. |t is
also important to note that variations in the rates of both
measures of long-term unemployment were much more
extreme compared to short-term spells. The proportion of
persons who expernenced a short-term spell in the highest
unemployment regions was double that in the lowest
regions, but three times higher for long-term spells, and
five times higher for long-term accumulations.

The chances of experiencing a long-term unemploy-
ment spell, or accumulation, then, appear to grow
exponentially with the likelihood of a short-term spell:
people in high unemployment regions (marked by a high
percentage of short spells) were more likely to have
multiple spells adding up to long-term accumulations of
unemployment, and once into a spell were more likely to
experience it for a longer time. Thus a region's
unemployment rate is extremely influential in determining
not only how long a spell of unemployment will last, but
also how long a person will hold a job once employed.

To conclude this section on long-term unemployment
spells, it was possible from the survey results to interpret
how a long-term spell of unemployment was terminated:
two-thirds of long-term spells ended in employment and
one-third ended in the person leaving the labour force
(either temporarily or permanently).

Job Characteristics and Long-term
Unemployment Spells

The preceding section examined the characteristics of
the 4 million people who experienced a spell of unemploy-
ment. This section focuses on the job characteristics of
the over 2 million job departures that led to a spell of
unemployment. The numbers are different because all
spells included people who came into unemployment from
outside the labour force as well as from job departures.

The top row in each of the following tables shows that,
at the national level, 18.0% of job departures resulted in a
short-term spell of unemployment and 4.4% ended in a
long-term spell. These numbers can be used as a
benchmark for judging the incidence associated with
different characteristics.

Table 10-8 portrays the association between wage
rates and the length of a spell of unemployment. Although
variation from the national average was not dramatic, both
long and short-term unemployment spells were less likely
in jobs at the bottom of the wage ladder.

Incidence of Unemployment Spells among Job Departers, by Occupation, 1986-87

30%
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Table 10-8

Job Departures and the Incidence of Long and Short-
term Unemployment Spells, by Wage Level, 1986-87

Long term
(Over 26 weeks)

Level Short term
(26 weeks and less)

All (%) 18.0 4.4

Wage level

$1.00-$4.99 16.8 37

$5.00-$7.99 19.2 4.1

$8.00-$14.99 18.8 5.6

$15.00 plus 17.6 4.4
Occupation appeared to influence the risk of

unemployment and spell length (Table 10-9), with the
higher rates being associated with the more manual
occupations of goods processing and construction.
Managers and administrators had a below-average
percentage of short-term unemployment but an above-
average likelihood of a long-term spell. Teaching and
health care jobs had very low short and long-term
unemployment rates.

Table 10-9

Job Departures and the Incidence of Long and Short-
term Unemployment Spells, by Occupation, 1986-87

Occupation Short term Long term

(26 weeks and less) {Over 26 weeks)
All (%) 18.0 4.4
Managerial/Admin. 14.2 5.2
Teaching 9.4 2.3
Medicine/Health 8.7 2.6
Artistic 1815 e} 7
Clerical 15.8 5.2
Sales 158 3.7
Service 16.0 3.7
Processing 228 5.2
Construction 26.1 52

Table 10-10 demonstrates that workers departing full-
time jobs were more than twice as likely to experience a
long-term spell of unemployment as were those departing
part-time jobs. Full-time workers were also more likely to
experience a spell of short-term unemployment.

Table 10-10

Job Departures and the Incidence of Long and Short-
term Unemployment Spells, by Full or Part-time Work,
1986-87

Status Short-term Long-term

(26 weeks and less) {Over 26 weeks)
All (%) 18.0 a4
Full-time 19.9 53
Part-time 14.6 26

Workers who lost their jobs were nearly three times
more likely to experience a long-term spell of unemploy-
ment than workers who quit. according to Table 10-11.
Job losers faced a greater likelihood of experiencing a
short-term spell as well.

Table 10-11

Job Departures and the Incidence of Long and Short-
term Unemployment Spells, by Reason for Departing
Job, 1986-87

Reason Short term Long term

(26 weeks and less) (Over 26 weeks)
All (%) 18.0 a4
Quit 114 26
Lost 30.0 7.0
Other 144 4.6
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Conclusion

Statistics Canada's inaugural Labour Market Activity
Survey, covering the years 1986-87, may forever change
the way we think about the labour market, which is far
more active, elastic and robust than the monthly Labour
Force Survey can depict it to be. More accurately
characterized by flux than by stability, the labour market is
best pictured as a living organism, transforming itself daily.

The survey provided many examples of this labour
market elasticity. Foremost is that in the two year period
covered by the survey there were 26 million "transitions";
that is, movements of the working-age population between
different jobs, and among the three different labour-force
states: employed, unemployed and outside the labour
force. For every working day, then, there were 52,000
transitions, 7,000 for every working hour.

No longer should we view the labour force in mainly
static terms as a fairly unchanging stock of workers
consisting of the "employed” and "unemployed"
occasionally reinforced by "inactives" drawn from outside
the labour force. The LMAS demonstrates that these three
categories are often filled by the same person over a short
period of time. It is clear now that when reference is made
to the labour force at different points in time, even within
the span of a year, the "labour force" represents a
different size and mix of working-age Canadians each
time. Only slightly more than one half of the working-age
population was without a transition in the two year period.
The other half experienced an average of 3.3 transitions in
that time.

During 1986-87, 86% of the working-age population,
and not the smaller 75% implied by the monthly estimates,
were in the fabour force at some time. Though only 14%
remained outside the labour force entirely throughout
1986-87, almost one-half spent at least some time outside
the labour force. Only 38% remained in the same job, and
less than 1% were unemployed throughout.

Monthly labour force data also understate the number
of Canadians experiencing unemployment over a two year
period. Over 28% of the labour force was unemployed at
some time, as opposed to the smaller 9% stock average
estimated by the monthly Labour Force Survey. This
means that over 4 million Canadians, as opposed fo
slightly over 1 million were unemployed at some time.

The LMAS provides many other detailed insights into
the dynamics of the labour market:

Unemployment Spells

Around 28% of the labour force experienced a spell of
unemployment during the two years. Those who
experienced unemployment did so an average of 1.6
times, for an average duration of 11.4 weeks each time.
Over 4% of the labour force. or 15% of the unemployed.,
experienced three or more spells. In areas of high
unemployment (exceeding 16%) one-quarter of the
unemployed experienced three or more spells.

The Wage Structure and its Shift

Of the 19 million jobs filled over the two years, one-half
paid the median wage of $8.95 or less, and one-fifth paid
$5.00 or less. A comparison of the wage structures at the
beginning of 1986 and the end of 1987 show a slight wage
deterioration. The percentage of workers earning $10.00
an hour or less grew from 41% to 42%. Consequently, the
wages of newly-created jobs did not quite keep pace with
the wages of the jobs lost during this period.

The Wages of Job Openings

The 9 million job openings filled during the two years paid
less than the jobs that existed at the beginning of 1986.
About 28% of the jobs existing at the beginning of the
survey paid less than $8.00 per hour, but over twice this
share (58%) of the job openings filled in the following two
years fell into this category. The share of job openings
paying $5.00 or less was 22%, which far exceeded the 9%
share of similar paying jobs existing at the beginning of
1986. It was not the youngest workers who were most
affected by the low-paying job openings, but workers in
the 25-64 age group.

Wage Change

In over 5 million instances, workers departed a job and
gained another. In these cases, a majority (58%)
increased their wages. while 29% faced a decrease, and
12% experienced no change. More than 60% of all job
changes involved jobs that paid less than $8.00 an hour.

Reason for Departing Jobs

Over one-half of the more than 9 million job departures
occurred because people quit, while one-third were
attributable to a loss. Almost one-half of the job quits were
caused by people either finding a new job, or returning to
school.  Another one-fifth quit due to poor working
conditions or low pay. Job loss was caused mainly by
economic factors: over one-half (57%) were because of
seasonal work or a temporary position coming to an end.
Only one in 10 job losses was the result of dismissal.

Immediate Destinations of Job Departers

The greatest share of job departers (38%) were
immediately destined to leave the labour force. Another
32% were destined for employment with a different
employer, and 22% ended in unemployment. There was a
big difference in the destinations of job guitters and job
losers. Over 41% of quitters went immediately to another
job, but only one-quarter of job losers went to another job,
while 37% became unemployed.

Young and Student Workers

Young workers (16-24 years) comprised over one-fifth of
the working-age population. About 60% of these young
people attended school full-time at least during one of the
two years covered by the survey. Young people were
more likely to have experienced a labour force transition:
they accounted for one-third of all transitions, and students
in particular accounted for one-fifth.

Conclusion
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Early Retirement

Over 6% of the working-age population aged 55-64
left a job to retire. Two-thirds of these retirees were male;
three-quarters were married; and two-thirds had private
pension coverage. Spells of unemployment lasted five
weeks longer for retirees than for younger workers, and
three weeks longer than for non-retirees of the same age.
Two-thirds of those who had changed jobs before retiring
experienced a major wage decrease.

Low-wage Jobs

Low-wage jobs were defined as those that paid less
than $5.00 an hour; they included one-fifth of all paid jobs,
amounting to nearly 4 million positions. Low-wage jobs
were most prevalent in the Atlantic provinces: in the
agricultural, wholesale and retail, and business and
personal service sectors; in part-time jobs; in non-union
shops: and in small firms. Low-wage workers were most
likely to be female, teenagers and single. A specific group
of low-wage workers was designated and then traced- after
one year to check its status: 83% were still in low-wage
jobs or had no job, and only 17% had moved to a higher
paying job.

Social Assistance Recipients
Over 6% of the working-age population received some

social assistance ("welfare") during the two years. Social
assistance recipients were most likely from New

Brunswick, Quebec or Newfoundland; women; 20-24 years
of age:; divorced, separated or widowed; without high
school education; and in areas where the unemployment
rate exceeded 12%. Over one-half had experienced a
transition; 80% had been employed once during the two
years; nearly one-half had been unemployed for more than
26 weeks; nearly one-half had lost their jobs, and of those
who quit, the main reasons were low pay and poor working
conditions, and iliness. People who had received social
assistance at some time during the two years were twice
as likely as non social assistance recipients to have held a
low-wage job.

Long-term Unemployment

Long-term unemployment was defined in two ways: a
continuous spell lasting longer than 26 weeks; and a total
accumulation over one or more spells of more than 26
weeks of unemployment. Over 5% of the labour force
experienced a long-term spell, while 10% had a long-term
accumulation. By either definition, long-term unempioy-
ment was most common in the Atlantic provinces; among
workers with no high school education; with earnings of
less than $10,000 annualiy; and in areas where unemploy-
ment exceeded 12%. Long-term unemployment spells
were most closely associated with jobs in clerical, goods
processing, construction and management occupations;
full-time jobs; and people who had lost rather than quit
their jobs.
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