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.. MOVEMERTS WITHYE THE CANADTAN TMSURED POPULATION, 1952-195€

. In May or June of each year the insured population of Canada is issued
new unemployment insurance books, and at that time a record is taken of the
insurance number, age, sex, UIC local office area, and occupational and in-
dustrial attachment of each individual in the group. Since insurance num-
bers are assigned for life, it is possible to trace changes in the location,
occupation and industry of insured persons from year-to-year by means of the
insurance number identification. Although movements of this kind do not
provide a complete record of mobility, it is convenient to use this term in
describing them.

As the result of interest in labour mobility by the Royal Commission on
Canada's Economic Prospects, a special study of book renewal records was
made for the years 1952 to 1956 inclusive. A one per cent sample of the
insured population in 1952 was drawn which included all numbers ending in 34.
Records for persons in this group in the four subsequent years were identi-
fied by means of their insurance numbers, and the records for all five years
for each individual were punched onto IBM cards and tabulated. An unfortu-

‘nate sequence of events prevented a systematic examination of these data

until 1959. Since then the original tabulations have been studied and a new
set of tabulations have been made from the same cards.

The present memorandum is concerned with both sets of tabulations. The
first tabulations did not identify job changes involving more than one vari-
able. They showed relationships between mobility and three individual vari-
ables: province, occupation and industry, and provided age and sex break-
downs for each of the three. The second approach differed from the first in
several important respects.

1. Records for successive palrs of years were matched, so that
changes in mobility could be examined from year-to-year.

2., 1In place of the consolidations into 13 industry and 7 occu-
pation groups in the first tabulations, three-digit codes
were used to identify industry and occupation. Also, three-
digit National Employment Service local office codes were
used to identify comparatively small areas within the ten
provinces. This finer coding provided a more sensitive
measurement by recording job changes involving different
occupations and industries. It also gave a different pic-
ture of geographical movement, since any change involving
the crossing of local office area boundaries was recorded.
To interprovincial movement, a substantial proportion of
intra-provincial movement was added.

3. Separate count was kept of job changes involving single vari-
ables and also those with more than one of the three recorded
variables, area, occupation, and industry.

Before turning to an examination of results from the two sets of tabu-
lations, it is worth drawing attention to the different magnitude of meas-
urements of the same general phenomena produced by broad and fine classifi-
cations of area, occupation and industry. Very naturally, the fine
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cladsification systewd yieid saich higher aobility rates tiime the broad onss,
However, both sets of classification groupings contribute something to
iknowledge of mobility.

Mobility Rates 1952-1956
(im parcentage)

Detailed
Broad 3-digit
Classification Classification
Avaea Change -.... 7.2L/ 19,12/
Occupation Change 3@.1 76.6
Industry Change . 38.0 50.7

lj Inter-provincial.
2/ U.I.C. local office Ares.

An assessment of results requires a general appreciation of the charac-
ter of the basic data. First, it must be kept in mind that, although the
records cover a four-year period they show the circumstances of insured per-
sons only at five points in time. Accordingly, they may be expected to
understate the number of job changes made by persons in the sample. For
example, they would not record the first change made by a worker who had
changed jobs twice between two consecutive book renewal dates.

It should also be kept in mind that no new cases were added after the
original sample was drawn from 1952 records. ‘Before mid-summer 1952 and
1956, it is to be expected that some persons in the sample would leave in-
sured employment. A few would die; others would take jobs in uninsurable
employment or withdraw from the labour force. There is also the possibility
that not all book renewal records were forwarded to D.B.S.

Of the 29,366 cases in the 1952 sample, 19,283 records were complete
for 1956. This reduction represents in part, withdrawals from insured em-
ployment, and it is affected alsc by the fact that approximately 12 per cent
of the sample were insurance claimants at book remewal time. Renewal records
for these persons were secured, but they could not be complete because claim-
ants have no_ indust¥ial attachment.

Frsquamcy distributions for those witk missing data ressubled very
closely distributions for those with complete records on all five of the
survey dates. This was true of distributions based upon age, occupation,
industry and province shown in Appendix A.

Finally, it should be noted that the Unemployment Insurance Act does not
cover all paid workers. 1In 1952, the insured population approximated 3 mil-
lion persons, about three-quarters of total paid workers. The principal ex-
clusions during the period of the study were: most agricultural occupations,
hospital employees and nurses, teachers, private domestic service employees,
permanent government service employees, police, fishermen, and salaried
workers over the $4,800 insurable earnings limit.
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For subsequent mobility analyses of the insured population it would
appear worth while to consider a project design which would make possible -

1. The examination of mobility characteristics of new entrants
into the insured gopulatitsm ferom year-to-year.

2, The eévasination of charscisristics of parsons as recordéd
I
just before they disappear from insured employment.

3. A distinction between job changes involving inter-provincial
movement and those restricted to intra-provincial movement.
Although many job changes involve no change of residence,
local office areas are small enough units to record a sub-
stantial amount of intra-provincial movement. This is ap-
parent in the preceding statement which provides a brief
summary of area, occupation and industry mobility rates pro-
duced by broad and detailed classification breakdowns.

Summary of Findings

Area Mobility

Inter-provincial movement was predominantly westward. The largest
movement of Maritime workers outside of their own region was to Ontario,
although New Brunswick workers favoured Quebec over Ontario. A westward
movement out of Manitoba and Saskatchewan to Alberta and British Columbia
was relatively large. However, the greatest over-all inflow was to Ontario,
which attracted workers from all provinces. Conversely the movement out of
Ontario was comparatively small.

More than one-third of recorded job changes involving-change of area
resulted in a crossing of provincial boundaries.

Age Mobility

For workers under 20 years of age, occupational and industrial mobility
was relatively high. It tended to decline until the age of normal retire-
ment was reached. Those still working at age 65 and over showed a little
more than average mobility. Area mobility tended to decrease with age.

Sex Mobility

Males changed jobs a little oftener than females, but the difference
was not great.

Occupational Mobility

New Occupations were involved in approximately three-quarters of job
changes, making occupational mobility substantially higher than that for in-
dustry or area. High occupational mobility was most noteworthy in Ontario
where area and industry mobility were below average.






Industry Mobility

About one-half of job changes involved a change of industry. 1In all
provinces except Nova Scotia higher than average industrial mobility was
accompanied by lower than average occupationui mobility and vice versa.

Simple vs. Complex Mobility

About 60 p.c. of job changes involved only one of the three variables,
area, occupation and industry. Two variables accompanied 30 p.c. of changes,
while all three variables affected less than 10 p.c.

FINDINGS

PART I. - ANALYSIS OF INDIVIDUAL VARIABLES
(See Tables 1 - 7 inclusive)

The first part of this study is concerned with the isolation and meas-
urement of the effect of individual variables upon the mobility of insured
workers. For this purpose, variables were sub-classified as follows: 5 age
groups, 7 occupation groups, 13 industry groups, 10 provinces of residence,
and by sex.

Percentage rates of change in Tables 1 to 7 inclusive, have been based
upon direct comparisons of 1952 and 1956 book remewal records. They take no
account of records for intervening years.

Age

Patterns of occupational and industrial mobility according to age were
similar. Workers under 20 years of age had the greatest occupational and
industrial mobility, but there was less change in the 20-44 and 45-64 age
groups. In the group 65 years and over, mobility tended to increase again.
smong the small number still working at this age, there apparently was a
tendency to undertake other work to supplement retirement income. Inter-
provincial mobility according to age differed from occupational and indus-
trial patterns, and was only about one-fifth as high. Less than 2 p.c. of
workers under 20 changed province, while the highest rate of change, 8 p.c.,
came in the 20-44 year group which contained about two-thirds of the sample.
In higher age groups inter-provincial mobility declined sharply (Table 1).

Sex

Male workers were more mobile than female workers although the differ-
ence was relatively small.

Province
Measures of provincial mobility give valuable indications of area mo-

bility of workers but greatly understate it. Provincial measures include
worker moves from one province to another but excluded moves within °
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individual provinces from one UIC local office area to another. In ggneral,
two patterns occurred in provincial mobility.

1. There was a westward trend where (a) Maritime Province
werkers moved to Ontario, and Quebec, and (b) where

-2 Prairie Province and Ontario workers moved primarily
into British Columbia and Alberta.

2. There was a tendency towards a short move rather than a
long one, and moves to the closest provinces predominated.

Ontario had the most stable work force, followed closely by British
Columbia, Quebec, and Newfoundland. Provinces with the most mobile workers
were New Brunswick, Manitoba, and Saskatchewan. Provinces receiving the
largest proportions of mobile workers from other provinces were Ontario, and
British Columbia, while Newfoundland and Prince Edward Island received the
smallest proportions (Tables 3 and 5).

Occupation

Occupational mobility of workers was found to be comparatively high.
Skilled and semi-skilled workers were the most stable groups and were fol-
lowed closely by clerical and sales workers. Persons in unskilled and mana-
gerial occupations were the most mcbile workers.

Results showed that workers changing their occupation changed primarily
to skilled and semi-skilled occupations, secondly to clerical and sales occu-
pations, and thirdly to unskilled occupations. The percentage of workers in
each of the occupational groups showed little change from 1952 to 1956 (Tables
3 and 6). .

Industry

The extent of industrial mobility was slightly less than occupational
mobility but exceeded considerably inter-provincial movement. Workers in
utilities and in finance were the most stable industry groups and were fol-
iowed closely by durable and non-durable manufacturing workers. Agriculture,
forestry, and construction workers respectively, were the most mobile industry
groups. It should be noted that unemployment insurance covers only a small
portion of the agriculture industry and therefore the estimate is not truly
representative,

Workers who changed their industry, changed primarily to durable manu-

facturing, secondly to trade, and thirdly to construction (Tables 4 and 7).

PART II. - MULTI-VARIATE ANALYSIS
(See Tables 8 - 11 inclusive)

A second analysis was carried out using 3-digit codes for local office,
occupation and industry to measure total mobility and the inter-relationship
of mobility factors. Two sets of measurements were made on the basis of 3-
digit codes. PFirst, rates of change were calculated for successive pairs of
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years. The second set of rates expressed the aggregate of changes made in
1953, 1954, 1955, and 1956 as a percentage of the total changes which could
have been shown on the records for this period. Over these four years,
book renewal records might show a person in the same position from 1952 to
1956. On the other extreme, they might indicate a change each year, or a
total of four changes. For 25 persons, the maximum number would be 100 and
the corresponding mobility rate would be 100.0. The following illustration
shows how the rate for a more complex situation would be calculated:

Persons Grouped
According to

Changes made Number of Job Possible Aggregate
in 4 Years Changes Changes Changes made
0 8 32 0
1 8 32 8
2 5 20 10
3 2 8 6
4 2 8 8

Totals 25 100 32

In this case the mobility percentage would be 32. Unfortunately, tabu-
lations did not provide a record of persons according to numbers of job
changes made. It would have been useful to know whether mobility rates were
affected materially by a comparatively small proportion of insured persons
making frequent job changes.

Total Mobility

In reckoning total mobility, a job change involving any of the three
variables, industry, occupation, and local office area was counted as equal
to more complex changes involving two or three variables. This basis of
calculation produced a total mobility percentage of 55.3 p.c. for Canada.
Among recorded job changes, one variable accounted for 61.8 p.c. of job
changes, two variables for 30.0 p.c., and three variables for 8.2 p.c. of
the changes. Thus, a majority of moves were of a simple nature, although a
substantial proportion were complex moves involving a change of two or three
variables.

The complexity of moves tended to remain approximately the same for each
year. Changes in a single variable ranged from 60.0 p.c. in 1952-53 to 63.5
p.c. in 1952-54, and changes in all three variables from 7.4 p.c. in 1954-55
and 1955-56 to 9.9 p.c. in 1952-53.

Mobility by Sex

Males were slightly more mobile than females, figures being 56.2 p.c.
for males and 52.3 p.c. for females. Sex mobility figures by year showed
males with a low of 54.7 p.c. in 1953-54 and a high of 59.4 p.c. in 1955-56.
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Females recorded a low of 51.3 p.c. in 1952-53 and 1953-54 and a high of 55.3
p.c. in 1955-56.

Males tended to make more complex changes than females. Of the male
moves, 8.9 p.c. involved a change in all three variables as compared to 5.6
p.c. for females, Conversely, 61.3 p.c. of the male moves involved a change
of only one variable compared to 63.5 for females.

¥obility by Occupation, Industry and Residence

Change of occupation was more common than change of industry or province.
It was involved in 76.6 p.c. of job changes, with industry being a factor in
50.7 p.c., and local office area in 19.1 p.c. Males tended to change industry
less often and local office area and occupation more often than females,

Per cent of Job Changes Involving:

(1952-1956)
Residence Occupation Industry
Males ...... o 20.3 77.4 49.9
Females ..... 14.7 73.4 54.0
Total .... HC Ao 76.6 50.7

The pattern was similar for each of the four years in the comparison.

When job changes were grouped according to the variables involved, the
following distribution resulted:

Variables 1952-1956
p.C.
One Variable - Occupation ...... o S AR PR I | T 5 41.8
Bigo < | LN 2 A e g B c o - A om0 - lolo,q dica gl 86 o el 15.0
UIC Laeall O ce o s Bl cloido oo m o gp TolF 5.0
Two Variables- Occupation and IndusStry ..ccs.o... 2 T 24.1
‘ Industry and Local Office ....... = A W5 L 3.4
Occupadon 'and G Socal t0£ffice ......cen’s A
PN IR RiTnecsUaniabilies, i o srgs s a0 & o7 s [sla o ehebore spoke i i et 8.2
Total .....a 1 o e ololello S MMRwaTs 2 o » nls & 510 ts 100.0

Mobility by Are (Residence Area, Industry and Occupation)

The data were analysed by age-group in relation to residence area, in-
dustry and occupation. As in the first set of measurements, results showed
that workers under 20 years of age were the most mobile and workers aged
45-64 were the least mobile. As age increased, mobility decreased from 66.6
p.c. for under 20 years of age to 50.0 p.c. for ages 45 to 64, then increased
to 54.9 for 65 years of age and over. Similar patterns were found for both
male and female workers.
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The ccuplexity of moves tended to decrease as age increased. The
percentage of changes involving all three variables decreased from 13,2
p.c. for under 20 years of age to 3.2 p.c. for 65 years of age and over.
The percentage involving two variables decreased from 38.0 p.c. for under
20 years of age to 25.7 p.c. for 45-64 years of age, then increased to
34.3 p.c. for 65 years of age and over. The percentage involving only one
variable increased from 48.8 p.c. for under 20 years of age to 69.0 p.c.
for 45+65 years of age, then decreased to 62.5 p.c. for 65 years of age
and over.

The pcocentage of the three variables involved in mobility showed sig-
nificant differences by age-group. The percentage of changes involving
residence area decreased from 23.3 p.c. for under 20 years of age to 9.6
p.c. for 65 years of age and over. The percentage of changes involving
occupation remained fairly constant as age increased., The percentage of
changes involving industry decreased from 63.6 p.c. for under 20 years of
age to 44.9 p.c. for ages 45-64, then increased to 55.2 p.c. for 65 years
of age and over.

Provincial Analysis

In making a provincial analysis of mobility account was taken of all
three variables, UIC local office area, occupation and industry. There
were substantial differences in the mobility ranking of the provinces
based upon local office area alone, and upon local office area plus occu-
pation and industry. These differences may be noted from the two follow-
ing statements.

Provincial Mobility Ranking Based Upon UIC Local QOffice

Mobility Percentage Provinces
U750 ey LS T R (T - Prince Edward Island
185 = 8O Sk - Newfoundland, Nova Scotia, Quebec,
Ontario
T B Tk e e e - Alberta, British Columbia
=Y 2 O% v kel i i Mare - Manitoba, Saskatchewan
30 + o0 oA 1S - New Brunswick

Provincial Mobility Ranking Based Upon UIC Local Office Area,
Occupation, and Industry

Mobility Percentage Provinces
50 bt 54 ® o8 0000800 - Ontario, ManitOba
S5 SRR AE S - Newfoundland, Nova Scotia,
New Brunswick, Quebec
6ELISI6G. LT .. R, - Prince Edward Island, Saskatchewan,

Alberta, British Columbia
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Manitoba occupies a low position in %hlé‘rénking principally because
of a lower-than-average occupational mobility rating. Prince Edward Island
shows a high rating because of high industrial mobility. However, many of
the changes in industrial coding in the Prince Edward Island sample re-
flected job moves within broad industrial groups of shifts back and forth
between two major industry groups within the 1952-1956 interval. Apart
from Manitoba, western provinces recorded ralatively high mobility ratings
in both statements. New Brunswick has an unusually high local office area
mobility, but was very little above average when occupation and industry
were taken into consideration. Quebec and Ontario were the only provinces
below the Canada average in both ratings.

It secems likely that differences in the two sets of provincial meas-
urements reflect mainly differences in the occupational and industrial
patterns of the provinces, rather than material differences in work atti-
tudes and aptitudes of insured persons themselves. This 1s an assumption

which might be examined in a subsequent project based upon the same kind of
data for later years.

Table 1. - Mobility Rates for Specified Age Groups According to
Province, Occupation and Industry, 1952-1956 (1)

Age Group Province Occupation Industry
Biac DRIC, Pl CF
Uadere20 vearsiumati. S 1o i 50.7 61.3
20 =G4 a UL LY, WE i v, SR 8.0 31682 38.3
45 "= LS Ry leee 3 5 o on8 4.0 30.9 29.4
65 and over T OR L - o 1.6 3]s 3 41.6
Can'adacTetal . .= B 7.2 S'oM1 38.0

(1) These mobility rates are based upon direct comparisons of 1952 and 1956
data.
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Table 2. - Provincial Mobility Rates, 1952-1956%1)

Province Rates

D ek
Befouna HaraPPNEA 15 of8: o ¢ o o8t o 5 > s Sl MM ovslats < oTilbks ed o 5 P Y il 6.3
B TG Fiutatael SIS PATRAN 0 ole alioie o sualto MBI e R . o L, L 2 v e ge e e 19 %5
RS e, aload <t . S an o R L sl L 13.1
NieeBrunswick b ; om0l | s s . e R T, R IR SR 225wt
Quehec, o Sl X PR ot ]t o SR o N 1 sompm By BF Lt T 556
O R e o ol o e 2 % & & spms o 5 5 bied gors Tk c @Y 1% C L. o R s W . 4.1
ManisEcba, 5 . ok mss O o % - T T T W oI o £ forohe RN G NN Y 211
Saciie Doy TR S o i TR T R AT e %l KO
FAURE S o S T . . T e BRI B L STl e elelerasdle s B e e e L 2

B Cetahy’ (oMb Wk . bk a0 R R L Y L0 SN N e, 5.3

GanadalTokal .SV, ¢ A8 BaE B e vl B o ey TR . 72

Table 3. ~ Occupational Mobility Rates, 1952-1956(1)

Qccupation Rates

PbC,
ManB@erial SRRt r ln . . o I e e IX- = oo o3 oo oo ot s ol apanato M 49.0
PIEOE e SISHOTIAkm e rs < o 57+ o PNele o SUE Mo e Spr qi=ay TS [walh) ¥omoxe mnmtiy oys s o¥el alate Slu's 41.8
Clerdcaland Saleés™Fmu. . st Jetshe T arelthans’s § 5 o Toaonshe|sis »luie s o olo oeo 7 27:0
Skilled and Semi-Skilled .cecvecsvssssecasssasasosnimanomasssacsss 25107
Serviee Workers By, .. . .| FERE FRNLT L LAR S s T aaa s L 37.7

Unekidled sl gh.ah. t SN ANA A o R L, AT RN, 5 2 0

Canadal Torals " oan . Pl B W S i o, oo . oo - " 361

(1) These mobility rates are based upon direct comparisons of 1952 and :
1956 data.
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Table 4. - Industrial Mobility Rates, 1952-1956(1)

Industry Rates

Agriculturey “fishing, Trdppdngi: «ses ... »  BR=A LT T« 85.7

ROBESERVRES. ore ths o5+ o s SdEle s oo & SRl o x,oxatli o8l 0, o1 JEWTs . Shve o[ Rele o) 60.0

BTG - 2% o g 2 o sEese o aifie FRINEIT e o ¢ o B JERUIE Are ik AR Sl 3478

~Durable Manufacturing .ccccosevecescronstssssnscncocccrcanscs 276

Nen-DuEable, Mamifadcturing 'JA 1.2 . (8 BN L . ML LB ). LS Sl $2

@B AT VO E NN . T il o7 T Hels oxe mas oFs T e ofs o (o s fore ola s » 1% a¥ele s aWoleks s=ars 41.7

[REAN I C Bk o Sl o s T Gl SR B 3o ope o + 6.8 apiVais o b ols & o Bgale) o NI 29.6

Trade "N 5 P T O PGS S AP OO EGSe B e RS CEe SSRGS eSS PO S Pee et - 38 - 5
Finance ® 0 & & 2D O 9 B Y O ¢ 6B OO E PP TS 8O S S eV 99 8GO ® o0 D e 6N s 0o E PP EOIe 29 o 9
Covernmenty SerVIce e . s« « sl BoaRer e kst tel « onaie @ o Shanealions A 4338

et [SERETAICE! BB o fora Bess - o ik Ballbmts 54 s o1 s b oplo el Mde n 36.6

IR man il B, . . 8 o b ot PR SR e s om0 5o 5o 76 oio¥e o o Rel 87.7(2>

Al TRAustEPHEs Bl « 1ie oo one g o PRI EIE REIOL N, SPTIEY. o ) Y, 88.0

(1) These rates are based upon direct comparisons of 1952 and 1956 data.
{2) Of 1952 claimants still in the sample in 1956, 87.7 p.c. were recorded

as having an industrial attachment; the remaining 12.3 p.c. were again
recorded as claimants.
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Table 5. - Provincial Movement of
(Movement is

Province NEld. PE.L N.S. H.R. hue.

- pe&x
Baufoundland .. .<s-o0% . . < o 93.8 - 0 .9 1.9
Prince Bdward Yeland .. .... 1.8 BZ.3 1.8 5% 3 -

Boua Beotds .. .seeis ae. @ da 3 et BE.8 2.0 1.6

ey BEYEn®wisX . .cc.saes. o -0 . .3 5.9 7.9 10.0
LT e R S YA Al | - i 3 v, B

Ot aricl ool 8o 2 00 L, ) .1 g 1z 3 240
NEGLEODA . a's st old b o1e 5 Tap o ¥ - - ot 1k .9
Saskatchewan | coe. o o oio « oo - - - - .6
BIDREEE .. B L g - - - - .3

Pxitish Columbia .......... - - - £l b

ble 5..- Occipailons] Moveumit. ok

(Movement is

Padl
[§

Clerical
arnd Sales

Occupstion Group Munageriai Profassionsl

- per
Mansgerisl ......c0c0000000 5059 NG 22.6
Professional .. . ceeccn.sons 3.6 58.3 16.4

Clavical snd S2le8 ..ccenes 3.2 4.0 73.0

Shilied =ad Semi-skilleld .. 1.9 D e
Satsdrd sassihia- - B aaaed -(an i el Jutt

UL‘LSkillEd essesvcss e RO N0 -5 69 8o0

Paspecified ... .. ... .ol - i - -
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Insured Workers between 1952 and 1956

Horizontal)
A958 1956
o A SRy | S i R o S e e e d
bution bution
cent =
2.5 43 - - - 100.0 1.6 1y
A - - - 1.8 100.0 3 =3
Bl ) - - I 100.0 337 %5
4.7 .3 - o ¥ Ak 100.0 335 3.0
4.6 .1 - o4 .3 100.0 30.6 30.3
59 4 LI o o4 100.0 41.7 42,5
6.7 78.9 4.5 4.7 4.0 100.0 5.1 4.4
3.6 3.3 7933 8.4 4.8 100.0 1.7 1:7
Loy 1.0 L & 88.9 6.0 100.0 4.5 4.7
83 .8 4 1%y 94.7 100.0 735 7
Insured Workers between 1952 and 1956
Horizontal)
i1 o Un- Un- szx:fe s;x:g (1)e
agiliizz' .y g skilled specified dhacal Distri- Distri-
bution bution
cent -
140 5.0 S (0] .8 100.0 1.4 2l
12.8 2.0 4.6 "3 100.0 1%. 6 2.5
m.0 2.6 5.7 ES 100.0 ls© 21.3
74 .4 3.0 13.1 = 100.0 42.7 45.3
11%5 5283 13.30 ) o 100.0 6.3 Y ;
37.4 4.7 47.7 .8 100.0 22.8 19.9
- - - - - 3.6 §
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Table 7. - Industrial Movement of
(Movement is

Non-
Industrial Group cﬁ%:i;e izz;y Mining g:;ﬁgiz- gz&gg:z_ 3232;-
turing turing tion
- per
Agrieulithre .. (bl L. 14.3 - - [ 14.3 14.3
[Hores SRt Bl . ... L L., b2 40.0 2.4 16.2 08 14.5
MinfngPE el . o .00 b - i S8 67403 h ot 3.6 6.2
Durable Manufacturing ... el 08:'3 156 T2 8.8 4.1
Non-Durable Manufacturing )] k2 4 6.8 68.7 py.7)
CerlstYuction o e . e os ool 1.8 o 11.4 49 58.3
BETT e TRal .. o5 op 452 PRl . - - 1.0 6.1 < 4.3
PEAdE | ..o os ey PR ! = 23 8r3 7.4 4.1
Finance ..... 5 WAL RN c 2 - 7 4.1 3 Sl Zp3
Government Service ...... - A 56 5.6 3.4 9.4
Qither Serwilce . 5L BT - "3 .3 4.7 5.8 281
Glaimantaty .o =t s i EBERSE . it IAS 1.2 1er7 10.6 19=9

Unspecified .vovvvcovanses
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Insured Workers between 1952 and 1956

Horizontal)
1952 1956
DRl 1=, S8, -l ng:in- Other ng;i- Claim- . . ., Sample Sample
ties nance P Service fied ants Distri- Distri-
bution  bution
cent -
- 28.7 - 7ed, i - o b HIRSO e )1 ok
4.0 218 - 3.8 1.3 el 9.6 100.0 4.9 2.4
2. 2 3.8 «3 .8 2.5 .6 4.4 100.0 o/ 345
2.4 6sl .6 1.1 2.0 =3 4.1 100.0 22.7 22.9
23 T3 1.1 1.3 3.0 .6 6.0 W 11D0,0 16.7 15.7
4.4 5.1 .5 4.3 2.9 .8 5.8 100.0 6.6 8:9
70.4 4.2 =9 1.9 2.2 i 4.5 100.0 12.4 11.7
349 61.6 1.6 1.6 S 17 .5 . EIeape 1.5.8 14.7
i24.8 7.0 70.0 1.1 829 4 4.4 100.0 3.2 3.2
4.7 6.4 113 56.2 5.4 .6 6.0 100.0 2.8 3.6
«
248 7.0 2.2 24,6 63.4 4 9.0 100.0 5.9 6.7
85 % 9.2 .8 5.8 I <tk .9 12.5 100.0 7.0 9L
- 4 - - - - - - =0 6.1
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Table 8 (a) - Comparisons of Labour Mobility in Individual Ye

ars, 1952-56

Percentage of (1) Percen

Percentage ci Job
Sample Cases T

Changes involving -

in which

= anrn
ta s

of Changes
Specific

showing - Variables involved -
Year

A Job No Job  One Two Three L.O. B 4

Change Change Factor Factors Factors Area Saupglion “lpdustry
B SENIE R 54.0 46.0 60.0 £(0) 5 9.9 7= 9L 'S Sy
O53- 5400450 . 3 54.0 46.0 63.5 28.8 i 7 22.0 7307 48.5
£954=552.:. .. S5, 44.3 62.7 29 39 7.4 11882 7y 49.2
1955-56 ..... 58.6 41.4 6125 SE. L 7.4 PSS 'S o o152

Table 8 (b) - Percentage Distribution of Job Changes According
Involved, 1952-1956

to Variables

L.0. Area L.0. Area L.0. Area Industry BT oea
Year Industry & and and and A;e. N~ Industry
Occupation Occupation Industry Occupation AT -
LOBE=58 “».< . . 9.9 1.6 Sy 25.3 246 pdinl iam!
P9893-54 . e (u87/ 3.3 3.3 22.2 Feo L AD S LS e
RIDUEIS S, . . 7.4 2.8 32 2389 4.8 W 43.2 14,7
1955-56 ..... 7.4 2.8 S\t 24.6 5.6 - 40.4 15.5

(1) Unemployment Insurance bcok renewal documents for two successive years can

record only one job change.
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Table 9 (a) - Labour Mobility According to Sex, 1952-1956 Average

Percentage of (1)

Sample Cases Percentage of Job

Changes involving -

Percentage of Changes(
in which Specific

2)

4 showing - Variables involved -
Sex
A Job No Job One Two Three L.O. g
Change Change Factor Factors Factors Area Pecepdtion . ERcusCRY
Mad.e¥, .. < 56.2 43.8 GILS 258 8.9 20.3 AN 49.9
Female . 523 47.7 63 5 3049 5.6 14.7 73.4 54.0
Total. =1 5 55 .3 44.7 ol § 30.0 8.2 19.1 76.6 50.7
(1) Unemployment Insurance book renewal documents for 1952-56 can record a maximum

of four possible job changes.

average, a change of job was recorded once every two years.

A figure of 50 per cent would mean that, on

(2) Because more than 40 per cent of job changes involved more than one variable,
the sum of these percentages exceeds 100.0.
Table 9 (b) - Percentage Distribution of Job Changes According to Variables
Involved, 1952-1956
L .0 . ArcasinT ;0. sAiteaty [1.0.mATea &5 Tndustyy oo 1=
Sex Industry & and and and m! :z;;n Industry
Occupation Occupation Industry Occupation P
Malelwsge i, . o 8.9 208 3.4 23.6 . A 1 47,1 14.0
Female ..... 5.6 B..S 3.4 26.0 a2 N40x 3 19.0
Rotal s o5 8.2 2.5 3.4 24.1 520" g4l .8 15.0
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Table 10 (a) - Laboux Mobility According to Age, 1952-1956 Average

Percentage of Changes(z)
in which Specific

Parcentage o£ (1)

Sample Cases Percentage cf Jcb

Changes involving -

showing - Variables involved -
Age
A Job No Job One Two Three L.O.
Change Ckhange Factor Factors Factors Area Occupation Industry
Pander 20 ... 66.6 33.4 48.8 38.0 13024 - 2508 7785 63.6
0 - 44 ..., 56.2 43.7 60.9 30.5 8.8 20.2 76.8 50.9
§3 = 64 .. 30.0 5.9 6%.0 5.7 3 15.5 139 44.9
€3 and Over 54,9 3.1 &2.5 5.3 J.i 9.8 i5.8 S
Tokal ... ESite. 44.7 61.8 30.0 g4 198 7630 50.7

{1) Unemployment Insurance bcook renewal documents for 1952-56 can record a maximum
of four pcssible job charnges. A figure of 50 per cert would meanm that, on
avarsge, o chage of job wes recorded cver every twc years,

(1) Because more thau 40 per cent of Job changes iavolved more than one variabie
the sum of thece percentages sxceed LOC.C.

Table 10 (b) - Pevcentage Distribution of Job Changes According te Variasbles
Involved, 1952-1935§

e

L.0. Area L.O. Area L.O. Area  Industry

Ags Industry & and . and and k;g; g;zjgn Industry
fOccupation Occupation Industry  Occupation
Tnder 20 ... 18,52 2. ! B 922 3 P 3070 14.5
20 - 44 ... 8.8 257 3.7 <00 5.0 4l1.4 14.5
35 - 64 ... 5.3 2.3 2.4 21.0 5.5 47.3 16.2
65 acc Over 8.2 1.8 2.4 30.1 2.2 "RG0 X7 19.6

TRl o s S 2.8 3.4 24.1 550 %418 15.0

—— - - e i o - e | e o S T o = - em S
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Table 11 f{a) - Labour Mobility According to Province, 1952-56 Average

Percentage of(1l) 2)

Sample Cases

Percentage of Changes

Percentage of Job {1 bl chspes 187

Changes involving -

B obyinee showing - Variables involved -
A Job No Job  One Two Three L.O.
Change Change PFactor Factors Factors Area QacMpatfon | Indus gy
NELd g, 1% % 56.0 44.0 5789 99 gl 730 18.0 7302 5789
) g [ (e s 2515 70.1 26.6 933 115:6 958 65.8
Mo Srwilz 1% . - 570 43.0 5957 2915 10.8 17.4 49 32 54.5
N, _Bred... ¥, 3 56.1 43.9 56.2 Sputhl 127 207 67 39 55.9
LR ) S7ard 42.7 3857 825 7.8 16.4 79.8 51.9
OniEs ey A 52.4 47.6 64.8 271 51 8.1 1'81. 5 207 47.1
BEOG, digedle] Y 54.0 46.0 Gt 2 2947 7.1 25 52 69.1 49.6
Sasker ... Gl 60.9 89l 60.2 209 8.9 25:32 781, 6 49.9
Alta,fEEm i 60.8 89/.2 60.2 31.0 8.8 20.4 74.1 54.1
BRC A 1 ST 60.0 40.0 59.1 12 17 SP2 20..6 730 57.4
datials . . 515, 3 44,7 61%8 30.0 8.2 19.1 76,56 50.7

{1l) Unemployment Insurance Book renewal documents for 1952-56 can record a maximum
of four possible job changes. A figure of 50 per cent would mean that, on
average, a change of job was recorded every two years.

{2) Because more than 40 per cent of job changes involved more than one variable the
sum of these percentages exceeds 100.0.

Table 11 {b) - Percentage Distribution of Job Changes According to Variables
Involved, 1952-1956

L.0. Area L.0. Area L.0O. Area Industry g .G Occu~

Province Industry & and and and Areat-amuic. Industry
Occupation Occupation Industry Occupation P

R 5 LG i, T R 7.0 2.0 4.2 28.9 48", 35.3 17.8
FSH, T8, .. 383 0.8 358 22.5 b 29829, 2 36.7
WLIoSY T W 10.8 Ll S 5 24.9 2.0 42.4 15.1
e glHe D2 ot 12.7 4.4 4.6 2291, 5150l 28, 7 16.5
Que S 7.8 2.0 2.7 27 8 INGNEE2 52 186
ORCTEE: .° = Sel 255 3.4 2482 4.5 459 14.4
Man 8k ...f- - - 75 1 4.6 L 22.0 10.4 35.4 17.4
Sasich M. . ...x 8.9 4.6 4.3 2250 7.4 38.1 14.7
ATt atagm . . )2 8.8 2.8 3.6 24.6 5, 2/ 3 /et 1784
R L 8ia2 2113 4.4 26.0 Sl 30 [ 6 18.8

Total g2 2135 3.4 24.1 .08 8 15.0
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Appendix A. - Frecuency Distributions of the Original 1952 Sample of the Insured
FPopulation and 1952 Records Missing from Subsequent Years.

1. Age Distributica

Total Records Missing in -
Age Group Sample
1952 1953 1954 9355 1956

- per cent -

Under 20 years ..... e 7.8 O 12 9.9 S5 858
e 7 T TR T 65.7 67.7 65.9 64.1 63.6
RS MR NT AL BEE . 2209 L7 7 19M). 20.7 2189
bond Ovenstbes - - - oo 3.6 4.4 Sk L 5.7 6.8

Those for whom records are incomplete or missing after 1952 form a slightly
higher proportion of the xwo-highest age groups but bias due to this change could
hardly be important. Separate age distributions for males and females show the same
tendency and an equal degree of consistency. However, the missing records included a
steadily increasing proportion of females. O0f the origimal 1952 sample, 25 per cent
were females, but by 1956 the percentage of females included in missing records was 34.

2. Occupational Distribution

Total Records Missing in -
Occupation Sample
1952 1953 1954 1955 1956

- per cent =~

Managerial ..... o W o R L8z s 2.0 8.9 255
BEofessional’ . ... 0.0, 2.4 282 3.0 2.9 3.9
Clerical and Sales ..... 24.0 24.4 25.3 25.9 28.5
Skilled and Semi-skilled 39.2 32.1 3197 332 32.4
Service . s..cscesacasas 7.4 8.8 8.8 8.9 9.4
linskilled =L t%k . 5 Bl s 5 2513 23,5 20 18.9
Unspecified ....... IS ol & o/ 5.7 4.9 4.4

Proportions of missing records for skilled and semi-skilled workers are smaller
than the sample proportion for 1952. Proportions of missing records for unskilled
workers vary from year-to-year, but these changes do not appear sufficient to alter
distribution patterns substantially.
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3. Industrial Distribution

Totai Records Missing in -
Industry Sample
1952 1953 1954 1955 1956

- per cent -

AgetchlituEe PSAN . . .. 4 . vl it .1 A | L
¥Orestry c..... o o AR 2110 5.0 4.5 4.1 BiNZ
U THE R T S 34 3.5 2.9 2.8 2%
Durable Manufacturing ... 2012 3.8 14.6 1. 5208 1585
lwon-durable Manufacturing 1.6 ol 13.5 138 14.9 14.8
Caenstrickion ¥oe" - & S 6.1 7.6 6.6 6.3 5.2
16750 L8 2 TSR 152182 gin 9.6 10.6 11.9
T e O O] AR O e 1'5=8 1. 583 15.9 15e8 16.6
RpINATE ) R [ J 06 5 =% 5 « - o Do 3.2 383 3.7 (A
Government Service ...... 4.0 5.4 6.9 6.0 6.4
Uther SEFvice W:.is.e. 0. 6.9 7.9 81t 8.0 8.9
lieEpecifited l.....cc.00-0- od S 1.4 1.2 L
(6152 i o o) o A A Y 748 136 123 1079 9.4

Industrial distributions are less satisfactory than others partly because claim-
ants have no industrial attachment. The shrinkage of claimant percentages from 1953
to 1956 reflects a gradual increase in missing records due to disappearance from the
insured population and incomplete reporting of book renewal records. Proportions of
missing records in manufacturing {1953-56) were appreciably lower than the 1952 sample
proportion.

4. Provincial Distribution

Total 1952 Records Missing in -
Province Sample
1953 1954 1955 1956
=i perseent .=

¥ewfoundland ....... P . 1.6 1.9 2o 2 £1 1.6
Prince Edward Island .... e : 3 a3 .3 o
BV Scotifimc . ..o, aenon gt B8 4.5 4.0 82 2.8
HNew Brunswick ........ o~ S 4.0 855 3.9 3.1
SEbecll . & ca i o4 5. (il 29,3 2%9.0 29.4 29 34 27ey2
Ot Aciog . . . . . -t 411 3815 40.1 40.7 40.0
Marnd{-.CObE™T".". . <. 4 ot oonh ob 6.0 5.4 St ! ) o)
Saskatchewan ..... A - 2.4 Sl 23 e 2,
2 e Tae - e S N N 4.9 6.0 5.8 S 2 b, 16
Briwish Columbia ..% il J=i5 745 2 7.0 7.8

The provincial distribution of missing records is extremely close to the original
sample in .all years.
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