CATALOGUE No. c }

74-505

OCCASIONAL

PENSION PLANS
NON-FINANCIAL STATISTICS

1960

DOMINION BUREAU OF STATISTICS
Business Finance Division
Pension Plans Section






B2l

DOMINION BUREAU OF STATISTICS - T e

e
Business Finance Division

Pension Plans Section

PENSION PLANS
NON-FINANCIAL STATISTICS
1960

Published by Authority of
The Honourable George Hees, Minister of Trade and Commerce

November 1962
6605.502 Price: 75 cents

Rocza Dumamzi, rrs.c., Queen's Printer and Controller of Stationery, Ottawa, 1962






PREFACE

The growth of pension plans in Canada over a period of approximately 20 years
has been substantial, However, until quite recently no formal program had been developed
for the collection of statistics relating to the characteristics of these plans and to their
operation, Dr, Robert M, Clark in his report in 1959 on the Economic Security for the Aged
in Canada and the United States emphasized the need for extensive research on pension
plans in Canada.

In 1956 the Dominion Bureau of Statistics realized that a regular program of surveys
on pension plans was necessary. An Interdepartmental Committee on Pension Plan Statis-
tics was established within the Government to make recommendations on the type of
pension statistics required and to examine procedures for obtaining the necessary infor-
mation. The Committee was composed of representatives of various Divisions of the
Dominion Bureau of Statistics, the Bank of Canada, and the Departments of Finance,
Insurance, Labour, National Health and Welfare, National Revenue and Trade and Com-
merce. Priority was given to a study of the financial aspects of trusteed pension plans
for which there was an immediate need because of their growing importance in the finan-
cial community. This series of surveys has been conducted on an annual basis since
1957. The catalogue number of the publication is 74-201.

There was also a demand for information of a general nature on all types of plans,
insured as well as trusteed. A survey of this kind was designed to obtain particulars on
selected terms of a conventional pension plan, and to ascertain the extent of coverage
of the plans, the number of employees retiring at various ages over a period of a year,
and the total of employee and employer contributions made during the year. A copy of the
survey questionnaire appears on pages 37 to 40 of this report.

The response from employers and the assistance given many employers by insurance
companies, trust and investment companies, and pension consultants was excellent in
this survey, and this cooperation is greatfully acknowledged.

This report was prepared by the Pension Plans Section of the Business Finance
Division of the Dominion Bureau of Statistics.

WALTER E. DUFFETT,

October 1962 Dominion Statistician
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SECTION 1

DEFINITION OF A PENSION PLAN

A pension plan is generally defined as either:

(1) An arrangement between an employer and its
employees, or

(2) Anarrangement between a union and its members

for providing an income on retirement to each em-
ployee, or union member, as the case may be, who
has by that time fulfilled certain requirements
specified in the plan.

A pension plan either defines the amount that
is to be contributed, or it contains a formula for
determining the amount of each member’s pension.
Benefits may be purchased entirely by the employer,
in which case the plan is described as being non-
contributory. If the employee and the employer are
both required to make contributions, the plan is
said to be contributory.

A pension plan falling within the scope of this
survey normally requires registration with the
Department of National Revenue under the Income
Tax Act.

The survey specifically excludes:

(1) Any pension plan which is financed on a pay-
as-you-go-basis.

(2) Any Registered Retirement Savings Planarrange-
ment for a group of employees, whether or not
the employer pays any part of the employee’s
premium,

(3) Any profit sharing arrangement where the dis-
tribution of profits is not applied toward the
the purchase of pensions for its members.

SECTION 2

SURVEY REPORTING

Completed questionnaires were received from
8,501 reporting sources, which include the follow-
ing types:

(1) The employer

(2) A Provincial department administering an Act,
such as the British Columbia Municipal Superan-
nuation Act, which covers municipalities in
British Columbia.

(3) A pension committee administering a plan on
behalf of a group of employets, such as the
Hospitals of Ontario Plan.

(4) A cooperative society administering a plan on
behalf of its member cooperatives, such as the
Cooperative Superannuation Society in Sask-
atchewan,

(5) A union, or a representative designated for the
purpose of administering a plan for the benefit
of union members, where a number of employers
is invloved in making payments under the plan
for union members in their employ, such as the
International Photo Engravers Union of North
America.

(6) A union administering a plan for its members
where the member’s contributions are included
in his union dues and the union pays its share
of the cost of the pension out of union funds.
The employer of the member does not contribute
to the cost of the pension.

In category (1), the plan may cover the em-
ployees of a single employer, or it may include the
employees of a parent company and one or more
of its affiliated, associated or subsidiary com-
panies. The plans in categories (2) to (5) inclusive
are commonly referred to as ‘‘industry wide’* plans.
For purposes of this survey, a plan falling in any
of these five categories is counted as one plan.

From the 8,501 reporting sources there were re-
ceived completed questionnaires on 8,920 plans,
7,975, or 89%, indicated that there was only one
plan in effect for the employees. Membership in
6,243 of these plans was available to all types and
classes of employees, while in the remaining 1,732
plans membership was restricted to a well-defined
class of employees. (See Section §, item 5). Returns
were received on 945 plans from reporting scurces
which submitted reports on two or more plans. Two
reporting sources submitted reports on6 plans each,
whichwas the maximum number from any one source,

There were 651 employers from which there
was an indication that a plan was in effect for the
employees, but who failed to report in the survey.
It is estimated that the number of employees in-
volved is 38,000, or an average of 58 per employer.

Table 1 shows the coverage of industry-wide
plans.
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TABLE 1. Summary of Coverage of Industry Wide Plans

Name of plan Number of employers
Sanatorium Board of Manitoba ..............ccoeovimieieieieieie e 4
Manitoba Urban Association 9
Childrens Aid Societies in Ontario ........ A "R L A NEEN F i Wil e 4% met | o= | e 8 16
United Cooperatives of Ontario....... 18
Maritime Coop eratlve S ervlcosu . e L B o e e iasssesishes st bisvasan Tasns s naesnermsnsssansonesenos SosTunss 33
Hosmital STot (Ontaei Gl . e N M B T Ts. et e veemralossnsnnisvosannsnsinwnns Blas il 8 159
BiGMunieipaliSuperannuation ACH .......... 0. vokmiues o oni gt oosihens o B LSS R ey 166
Cooperative Superannuation Society (SASKAtCHEWAN) .......cooouiviiroiierieeieeeeeee e e e ee s eemsaens s se s 315
25 Wl B R e DY AN S, .. o e e teteenreisas Taariie oo i . Gl o 9392
OLalgh.  Seno. Sogyl. o, . . ov. s I, BRE n, L e o e o e e 1, 659
! Membership covers cooperatives in Manitoba, Saskatchewan and Alberta.
? Includes 147 employers who have at least one other plan in effect.
SECTION 3
DISTRIBUTION OF PLANS BY GEOGRAPHICAL LOCATION
Table 2 shows the distribution of plans on a mines the basis of distribution, although the report
geographical basis. The location of the office from may also cover employees who are employed in one
which the report was forwarded to the Bureau deter- or more of the other provinces.
TABLE 2, Geographical Distribution of Plans
Number of
Province or territory plans Percentage

46 0.5
32 0.4
217 2.4
163 1.8
1, 428 16.0
4, 520 50,17
633 /o [
(2 7 P TR R, ke ey, S 0.l oot ) Ber OOt PP TR .. 343 3.8
ey R - T T SR L T S SRR s . T B IS . 647 %2
BB GO lumbiageat. | s Ao Sads,, 108 o0 Wb S 844 9.5
VO T R e rh o ey Rl g e = el U S 5 0.1
OuteideRCinadad M. SR, S DE o wl BT 0 el 42 0.5
ey e R e I e PR, S e = 1 [ 8, 920 100.0

! Reports received from parent company in the United States.
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SECTION 4

DISTRIBUTION OF PLANS BY NUMBER OF MEMBERS COVERED IN PLAN

TABLE 3. Distribution of Plans by Size

Number of members Number of plans Percentage
1to 5,037 56, 5
16 1,922 21.6
80 & 691 T
100 478 5. 4
200 ** 206 %53
300 ¢ 110 1.2
400 ** 98 ) [
500 * 39 0.4
600 42 0.5
700 ** 24 0.3
800 “* 2) 0.2
900 ** 22 0.3
1,000 101 )L
2,000 ** 35 0.4
3,000 ‘¢ 26 0.3
4,000 13 0.1
5,000 * 10
6,000 ]
7,000 * 2
8,000 ** 3
9,000 * 4
10,000 “ 10,999 4
11,000 “ 11,999 5
12,000 ‘‘ 12,999 3
14,000 “ 14,999 3
3 10 90T R o LR R S U Do 1 lireiEhmes 0.6
TR OO QIR SIRETTOR.... . o o<ttt o, .o vaessis sbercsssmonss aroseniiiesmgmasisoss difisnas 2 [ totalling for
1ONO00MBUANAIO) . o552 oo [T b il o s evvonsvimfogionsrvsssvenas 1 55 remainder
RANOOE P2R4E09) b . Si..... . 000 B W g WLL..........coon bk, S 1
24,000 ‘¢ 1
29,000 ** 1
L e S U 1
3TA000™ 8 TR A D S e i e e 1
4T00PEATAgEEs L., . o adeh e MMSE L i Wl s
T15000° L-T189989) .. on N bk Ml ST L RS LT 1
R2R00R " HRIABD. .........c.-...cosommiasonasss fihecn eatorstoraosmebasens AVOTERILSam0cn e caat e SaN s 1
10N F(00) T TEorT [P S — f— S-S 2’J
GHOERIE) v o oo L i M i e i o it i A 8, 920 100.0

! Quebec Teachers Plan,
2 Ontario Teachers Plan,
? Canadian Forces Superannuation Act and Public Service Superannuation Act.
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SECTION b

EMPLOYEE PARTICIPATION IN PLANS

The survey obtained employee and membership
data by sex from which the following information

was obtained:
(1) Number of employees on payroll,

(2) Number of employee members of the plan.
(3) Number of employees otherwise eligible to join

the plan, but who voluntarily chose not to join.
(4) Number of employees temporarily ineligible to

join the plan,
requirements.

because of age and service

(5) Number of employees permanently ineligible to
join the plan because of an age restriction, or
other factors, such as in plans where member-

ship is limited to:

(a) males

(b) females

(c) salaried employees
(d) hourly-paid employees
(e) sales force

(f ) union members

(g) executives

Table 4 shows the employee and membership
data for all plans in the survey.

Tables 5 and 6 show the employee and member-
ship data for the contributory and non-contributory
plans separately.

TABLE 4. Employee and Membership Data — All Plans

Percentage
Percentage Percentage Percentage of total
Male of male Female of female Total of all
employees employees emplayees
| Male Female
!
Members ......... 1,421,857 73.8 393, 185 52.8 | 1,815,022 67.9 18.3 21.7
Eligible employees who elected not to join ...... 193, 926 10.0 90, 593 12.2 284.519 10.7 68.2 31.8
Employees temporarily ineligible to join ......... 250,429 13.0 132, 242 17.7 382, 671 14.3 65.4 34.6
Employees permanently ineligible to join ......... 81,462 3.2 129, 050 il 190, 512 7.1 32.3 87.7
Total number of employees on payroll ... | 1,927,874 100, 0 745, 050 100, 0 | 2, 6872, 724 100, 0 72.1 27.9
- e — S
TABLE 5. Employee and Membership Data — Contributory Flans
Percentage
Percentage Percentage Percentage of total
Male of male Female of female Total of all
employees employees employees
Male Female
MembBers ... sirireresesrinsrsas e mmeninnseennereeemee | 1, 184, 849 70.8 318, 703 52.3 |1, 480, 352 65. 8 8.8 2.3
Eligible employees who elected not to joln ...... 193,928 11.8 90, 593 15.0 284,519 12.6 68.2 31.8
Employees temporarlly inellgible to join ......... 221, 540 13.4 101, 744 18.9 323,284 14,4 68.5 31.5
Employees permanently ineligible to foln.......... 83, 4868 4.0 95, 583 15.8 181, 089 T2 40.7 59.3
Total number of employees on payroll............ | 1, 645, 601 100. 0 603,623 100.0 |2, 249, 224 100, 0 g %334 26.8
TABLE 6. Employee and Membership Data — Non-contributory Plans
T T T
Percentage
Percentage Percentage Percentage of total
Male of male Female of female Total of all
employees employees employees
Male Female
MembBerS ...t 205,614 66.0 82, 443 43.7 378, 057 59, 4 78.2 21.8
Eligible employees who elected not to join ..... - - — - - — E= —
Employees temporarily ineligible to joln .......... 28, 889 8.4 30, 498 16.2 59, 387 9.3 48.6 51.4
Employees permanently inellgible to joln... | 123,712 27.8 15,4605 40.1 199, 287 31.3 82.1 31.9
Total number of employees on payroll..... l 448,213 100.0 188,516 100, 0 638, 131 100. 0 70. 4 29.6




By combining similar entries in Tables 5 and
6, the resultant total corresponds with the entry in
Table 4 with regard to:

(1) Eligible employees who elected not to join.
(2) Employees temporarily ineligible to join.

The total of the entries in Tables 5 and 6 for each
of the remaining three items is greater than the
corresponding entry in Table 4, because there is
some duplication in each of these three items
between Tables 5 and 6. For example, when an
employer has two pension plans, one contributory
and the other non-contributory, the number of em-
ployees of that company is included once in the
total for Table 5 and again in the total for Table 6.
However, in Table 4, which shows the data for all
plans, the number of employees is counted only
once in the total. There is double counting of mem-
bers between Tables 5 and 6, where employees

1=

are members of both the contributory and non-
contributory plans. This duplication is not carried
into Table 4.

The Labour Force survey for November 1960
revealed that there were 4,821,000 paid workers in
the non-agricultural labour force in Canada where
an employer-employee relationship existed. The
strength of the armed services was 117,000. At
that time there were 429,000 unemployed, most of
whom were seeking jobs as paid workers. The total
non-agricultural labour force is therefore 5,367,000.

Table 6 shows that 2,672,724 individuals were
employed by employers who had installed a pension
plan or plans for their employees. Of the total
labour force with employee status, 50% were em-
ployed by employers who had a pension plan or
plans in effect. These plans had 1,815,022 mem-
bers, representing 34% of the labour force,

SECTION 6

TYPE OF BENEFIT

A pension plan either contains a formula for
determining the amount of each member’s pension,
in which case it is designated as a unit benefit
type of plan, or the plan defines the amount which
is to be contributed, in which case it is classed as
a money purchase type of plan.

Under the unit benefit type of plan, benefits
can be determined in one of the following ways:

(1) Final earnings —a percentage of the member’'s
earnings at the time he retires, for each year
of service,

(2) Average final earnings —a percentage of average
earnings during a designated number of years
immediately prior to retirement, for each year of
service.

(3) Average best earnings —a percentage of average
earnings during a designated period of best
earnings, for each year of service.

(4) Average earnings (career average)—a percentage
of average earnings over the entire period of a
member’s participation in the plan, for each
year of service.

Under the money purchase type of plan there is
no pension formula. If the plan is contributory, the
member and the employer each contribute either a
stated dollar amount of premium, or a stated per-
centage of the member's earnings, but not neces-
sarily the -same amount or percentage by each. If
the plan is non-contributory, there is no premium
or contribution made by the member. In both cases,
the pension is the amount of annuity purchased by
the total of payments credited to the member.

Adaptations of these two main types of benefits
are as follows:

(1) Profit sharing pension plan —a money purchase
type of plan. The employer allocates a per-
centage of profits to the plan, or a nominal per-
centage of the total payroll of the members of
the plan if the employer is operating without a
profit. The member may be required to contribute
a stated percentage of his earnings.

(2) Composite plan —a combination of a unit benefit
type and a money purchase type of plan. The
employer purchases a pension of the unit benefit
type and the member contributes a stated per-
centage of his earnings which purchases an
additional pension of the money purchase type.

(3) Flat amount type of plan —the amount of pension
is either a fixed dollar amount, or the unit of
pension is a fixed dollar amount for each year
of service.

(4) In some plans the amount of pension is the
greater of two amounts calculated by different
formulae. For example, the basis of calculation
could be either 1%4% of average final earnings
or 2% of average earnings (career average).

Tables 7 to 15 show the distribution of plans
and of members by sex, for the various type of
plans. In Tables 8 to 15 this distribution is given
by the percentage of earnings which the employee
contributes.

Table 7 reveals that 5,392, or more than 60%
of the plans, are of the money purchase type, al-
though they cover only 13% of the members. The



unit benefit type of plan based on average best
earnings has 349% of the members, but in this
category there are only 117, or 1.3% of the total
number of plans.

Table 9 shows that, of the 270 plans of the
unit benefit type based on average final earnings,
136, or 50%, have a formula which averages earn-
ings over at least the last 10 years of employment.
The number of members in these plans is 46 % of

TABLE 7. Type

-l]2 -

the total. The largest number of members, or 50 %,
is covered by a formula based on average earnings
over the last 5 years of employment, with the num-
ber of plans in this category being 112, or 419% of
the total.

From Tables 8 to 15 it is seen that 5% is the
most common percentage of earnings which a mem-
ber contributes. This was the rate in 6,262, or more
than 709 of the plans, covering 31 % of the members.

of Benefit — Summary

Type i I;?ﬂ.'nc;r Cel;(:;EE mgdr:ggrs ce!::i;ge mF;emn;)aell‘i CE§te;-ge mgn(::):lrs Cgl(:;ge

Unit benefit — Final earnings ........... 28 0.3 10,126 0.7 667 0.2 10,793 0.6
Average final eamings .. 270 3.0 177,386 12.1 |106,334 26.6 283,720 15. 2

Average best earnings .. 117 1.3 521,195'| 35.6 |111,100* | 27.8 632,295' | 34.0

Career average eamings | 2,370 26. 6 369, 220 25.3 | 99,027 24.8 468,247 25.1

Money purchase ...........ccvvemrnviinineninens 5,392 60.4 204, 572 14.0 | 37,555 9.4 242,127 13.0
Profit sharing pension .......................... 211 2.4 19,287 1.3 4,329 1.1 23,616 1.3
Compositeltl Mo . s 121 1-4 16,154 ol 8,670 250 24,824 1.3
Flat amount ... 411 4.6 145,268 9.9 | 31,791 7.9 177,059 9.5
L e e L T 8,920 | 100.0 |1,463,208" | 100.0 (399,473 | 100.0 |1,862,681| 100.0

! Includes Federal Government employees covered under the Public Service Superannuation Act and members of the
armed forces, covered under the Canadian Forces Superannuation Act.

 Includes 41,351 males (1,463.208-1,421,857%) who are members of more than ove plan.

* Includes 6,308 females (399,473-393,165*) who are members of more than one plan.

¢ Includes 47,659 members (1,862,681 ~1,815,022%) who are members of more than one plan.

3 See Table 4 on page 10.

TABLE 8. Unit Benefit - Final Earnings Type of Plan

ccﬁﬁitﬁf gns Np?a:n%r melzM rr?é:rs nf;errrlrllaaélr: mgtg{)aélrs

No single fixed DEICENtAGE ..........ccvvvvevnerneneerciissnenaacaennas 5 93 15 108
STVt o T T e e N L. PR S ST 2 40 1 41
SR - o Rl N e e P B o DB e er 1o BB 550 0r e e 2 56 2 58
N s A g B e AR A B BN iy sl S =] kL = i
5% - 10 213 24 237
R N I e = = — A
e IR TR e | R S SRR RE T S 3 9,120 19 9,139
(S e B 000 s O T S S ST S = " = =
R R R O O Bl o iuasiesesesnenate Jusesqensesshe = — = -
G178 T T TE) oty o e e OO UV AOT FORU S B = o - .
NS CORURIBIERIIL ... oo i e ceeatercennecoersnnesnelis nssosuncstsonsin [ 604 606 1. 210

ARGLalRTS WS SR Sy ST o e, T L 28 10,126 667 10, 793
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TABLE 9. Unit Benefit — Average Final Earnings Type of Plan

Over last Over last Over last
year 2, 3 and 4 years 5 years
Employee
contributions
No. of Male Female No. of Male Female No. of Male Female
plans |[members {members plans |members \members plans |members {members
No single fixed percentage 1 47 1 4 3, 805 2,596 10 4,946 510
3% OF 1€88 ....covvirviveirinenns 6 1,747 504
(F7 LAt SN, o SR 1 3 2 12 7,641 629
AU oo s 1 29 19
5% ... 3 16 1 5 816 175 44 | 39,028 | 36,285
5Y% ... 3 4,645 3,192
R o N e 2 7 - 11| 12,208 180
B oo a e
T T A e 1 2,315 31
T OF MOTe ...eeeernnereeeenn

Non-contributory .................. 1 2,040 | 904 2 23 4 24 | 20,473 7, 260
TOLAINY........coceocroianes s nvsnrenes 5 2,103 806 14 4.454 2,111 112 | 93,032 | 48,610

Total members ............ooeeneee 3, 009 7, 231 141, 642

Over last Over last
6, 7, 8 and 9 years 10 (or more) years Totals

No, of Male Female | No, of Male Female | No. of Male Female
plans |members |members | plans members | members plans |members |members
No single fixed percentage 1 305 ) (701 19 17, 039 | 10,033 35 | 26, 142 13, 311
3% or 188 ....oociiiiveceiiieeens 2 1,310 180 6 492 276 14 3, 549 960
8 947 87 21 8,591 718
1 54 4 2 83 23
32 5,967 1, 400 84 | 45,627 | 37,861
2 531 365 5 5,176 3,557
8 | 18,512 | 33,453 21 | 30,727 | 33,8633
i 417 - 2 2,732 31
59 | 32,223 8,072 86 | 54,759 | 16,240
ToRIN .0 d. o 3 1,615 351 136 | 76,182 | 33,690 270 | 177,386 | 108, 334

Total members ...................... 1,966 129, 872 283, 720
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TABLE 10. Unit Benefit — Average Best Earnings Type of Plan

Over best Over best
3 years 5 years
Employee
contributions
No. of Male Female No, of Male Female
plans members members plans members members
No single fixed percentage 1 607 658 6 5,149 5,349
3% orless .....ooooceiiniiiennnn 10 4,324 559
AT o s b, R 1 15,621 762 5 958 148
3 414 186 27 80,812 14, 660
2 2,890 785 2 1,126 659
GTANR.  Boe ..o Rk ... 1 19, 720 9, 280 6 71,954 4,748
Y .. i
L T S S —
TEAROTMMETOME.... . ... it b 1 94 27
Non-contributory ................ 1 3 - 17 51, 823 25, 902
Motalsy 0. i 8.8 o 9 39, 255 11,671 14 216,240 52,032
Total members .......c.c.oeeernins 50, 926 268, 292
Over best Over best
6 years 10 (or more) years Totals
No. of Male Female No. of Male Female No. of Male Female
plans members |members | plans |members members | plans members |members
No single fixed percentage 1122 812'| 38,537t 5 6, 507 4,354 13 | 135,075 | 48,898
3YAL OF 1888 .iivveiiieiienein, 1 3 3 11 4,327 562
AT S v b e T B e 6 | 16,579 910
AV R BN ... L. . B
SZ Ak SN L Y 12 3,314 231 42 | 84,540 | 15,077
YT 55 b e 4 4,016 1,444
(7 . e P S L, AT 3 | 122,692 2, 4892 2 2, 984 482 12 {217,350 | 16,999
@i MR o SR
TV OF MOTE ..ooovicrercenaracisinne 1 94 27
Non-contributory .................. 10 7,388 1,281 28 | 59,214 27,183
Motallsif & v 4 | 245,504 | 41,026 30 | 20,196 6,351 117 (521,195 | 111,100
Total members ..........cooceueeeen. 286, 530 26, 547 632, 295

! Federal Government employees covered under Public Service Superannuation Act.
? Includes members of the armed forces covered under the Canadian Forces Superannuation Act.



TABLE 11, Unit Benefit- Average Earnings (Career Average) Type of Plan

RSk

Employee No. of Male Female Total
contributions plans members members members
No single fixed Percentage ...........cocceoiieecreceeiveneceecnnsvnnes 89 15, 521 4,628 20, 149
R e g, Th LT o e RO STRRRRNOI e ARANICR < 8 Bl Yool RIS | 164 54,917 9,822 64, 739
173 78321 8, 089 81, 210
41 7,334 1, 242 8, 576
1, 641 170, 548 52,702 223, 250
11 4,401 s 4,738
a1 13, 588 9, 446 23, 032
5 382 29 411
9 2, 0717 58 25133
140 217, 333 12, 674 40, 007
2,370 369, 220 99,027 468, 247
TABLE 12. Money Purchase Type of Plan
Employee No. of Male Female Total
contributions plans members members members
No single fixed percentage .........cccvvimevceircreeroecennensiesnnns 214 26,453 3, 749 30, 202
S 507 g T X R SOl o 3 SO oot WO 0 1 221 9, 317 1,219 10, 536
248 15, 609 2,979 18, 588
19 2,479 213 2,692
4, 252 116, 252 25, 246 141, 498
16 88 9 a7
199 2,726 6532 3, 258
) 169 57 228
39 952 120 1,072
69 1,693 154 1, 847
110 28,834 3, 27 32,111
5,392 204,372 317, 555 242,127
TABLE 13. Profit Sharing Type of Pension Plan
Employee No. of Male Female Total
contributions plans members members members
No single fixed percentage ............c.ccoveveerceeiuieeseecveenreenne 15 287317, 851 3, 588
S Lt o T e IS N Y S 0 5 S s 20 3, 469 85 4, 254
9 801 s 1, 158
115 7,654 1, 485 9, 139
)| b 2 a3
1 7 2 9
)| 12 = 12
NON=CORITBUEBOLY ...c.....oocvveecetsesssestaesssosntsantassoalonssseosssassasshinse 49 4,576 847 5,423
211 18, 2817 4,329 23, 616
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TABLE 14. Composite Type of Plan

Employee No. of Male Female Total
contributions plans members members members

No single fixed percentage ................. 15 320 256 576
R oL T e 1 USRS T SN o 1 11 1, 189 158 1, 347
CL AT TH ™ SRR 1 e T R e ¥ T SRR I 8 1,018 441 1, 459
CH 70" SO N 1 TS S T T 3 118 89 207
SR N B B e 82 13301 7, 599 20,910
e ¥ ey 1 T . S o S | R, 2 129 37 166
O e L L e o ey s BB sove s anas oo oho SR o dih 4 69 90 159
(G Bl et § SNIL N o i O ST S - - = =
(77 o 3 oo CUOIBES WY, - SRR (e 4 S S S U - - = =
TLeoaorEmare. | | ) 4 440 b oo A Moal b e ) - = = -
INGAECONIDUtOnyE. (. o k... e L R, - = = =

(GERISP . 0 LM | i L 121 16,154 8,670 24,824

TABLE 15. Flat Amount Type of Plan
Employee No. of Male Female Total
contributions plans members members members

No single fixed percentage .............cocovoormeirireiiivciccnnerereeens 116 7,362 198 T, 560
SIACHCTRIE SR S Ll Ly I L et inenraseseninns 8 2,318 18 2,336
4% 6 599 T4 673
4% .. — - -~ =
T S 36 217 55 272
5%% ... - - - -
6% )| 5, 764 8, 307 14,071
6%% - - . p:
% = = = |2
T%9% or more 43 6, 990 430 7,420
NON=CONETADULOLY ..vovevviivereireenisrsasrirsesssronssessesessssesssassessssesesaos 201 122,018 22,1709 144,721

10121 o e (R S S s RUIY. 411 145, 268 31,791 177,059

SECTION 7
VESTING

(3) Deferred sudden—there is no vesting of em-
ployer contributions until the employee has ful-
filled certain conditions, at which time all the
employer contributions vest in the employve.

The employer can make provision in the plan
for an employee who dies or whose services are
terminated before retirement to be credited with all
or a portion of the contributions made by the em-
ployer on his behalf. In this survey we are con-
cerned with the conditions under which these em-

e A= ) eferred graduated — partial vesting commences
ployer contributions vest on termination of service. (N B B o] g

when certain conditions are fulfilled, with the
scale of vesting being graduated uniformly or in
unequal increments until vesting is complete.
There is a modification of this method of vest-
ing where there is immediate partial vesting at
the time the employee joins the plan.

The various degrees of vesting are as follows:
(1) None,

(2) Immediate — all employer contributions are vested
in the employee at the time they are paid.
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In establishing the conditions to be satisfied
for purposes of vesting, one or more of the follow-
ing factors is chosen:

(1) Years of service with the employer, which in-
cludes service prior to becoming a member of
the plan,

(2) Years of participation in the plan.

(3) Attained age of the employee when termination
of employment takes places.

Table 16 gives the distribution by number of
plans, and by number of members by sex, of the
various types of vesting formula, In 32.8% of the
plans, vesting was based on years of service with
the employer, with 41.3% of the members being
covered. There were 31.1% of the members covered
under plans which did not provide for any vesting
of employer contributions on termination of service.
The number of plans with no vesting is 330 or
3.7% of the total,

TABLE 16. Type of Vesting — Summary

Type of No. of Per- Male Per- | Female Per- Total Per-
vesting plans |centage| members |centage| members |centage| members |centage
RO o g Tl cvanthase S Bavmanansavas, 330 2.7 428, 231 29.3 | 150, 430 32.'7 578,661 2. 1
IIMMERIALE: ... Locomme:aneeeeirenvennacasiansosonenassns 2,612 29.3 72, 748 5.0 15, 405 3.8 88,153 4.7
Years of service only ............... 2,925 32.8 610,225'! 41.7 | 158,864'| 39.8 769,089 41.3
Years of participation only ..... 2,334 261 i131,1535 9.0 | 23,353 5.8 154, 888 8.3
SF R e T 9 0.1 311 = 257 0.1 568 ==
Combination of service, participation,
OTRB T O, .ot ). oo cbioe eravanas o Jome duananee Bos Bianemitae 710 8.0 220, 158 35.:0 51,164 12.8 2322 14.6
HOtall............co. . litenaiciiiiasainiansonnsesines 8.9 100.0 | 1, 463, 208 100.0 | 399,473 100.0 | 1,862, 681 100.0

! Includes Federal Government employees covered under the Public Service Superannuation Act and members of the
armed forces covered under the Canadian Forces Superannuation Act.

Table 17 gives a detailed breakdown of the
2,925 plans where the scale of vesting depends
upon the number of years of service with the em-
ployer at date of termination of employment. The
table shows the distribution by number of plans,
and by number of members by sex, based on the
number of years of service required for vesting to
be complete, and the number of steps involved from
the time graduated vesting commences. Where the
number of steps is indicated as 1, there is deferred
sudden vesting for the specified number of years
of service.

The table shows that in most of the plans
where vesting is determined in accordance with
years of service, vesting of employer contributions
is not complete until the member has been in the
service of the employer for 20 years. 1,484 or more
than 50% of these plans are in this category, cover-
ing 40.7 % of the members. Of these members, 53.2%
are not subject to graduated vesting, and thus do
not acquire any vested rights until they have com-
pleted the 20 years of employment. These members
are covered in 355, or 23.9% of the plans in the 20
year vesting group.

TABLE 17. Vesting Based on Years of Service with the Employer

No. of years No.of steps| No. of |Percent-| Male Percent- | Female | Percent-| Total Percent-
of service required plans age members age members age members age
) R S RN, TR 1 L - 12 — 2 — 14 -
B . 1 6 9.2 219 — aa 0.1 296 0.1
TP T Y g S, 1 1 - 2 - 12 - 19 —
TR TN U SR 1 15 128, 803 39, 283! 166,092
2 1 9 1 10
4 2 6 10 16
5 4 26 - 26
6 1 9 1 10
10 1 4 - 4
MOtall ... icaeeeeiecnacrnannns 84 2.9 | 126,863 20.8 30,293 24.8 | 166,138 21.6
CT— 1 4 198 25 223
5 D) ) 10 19
6 B 135 17 152
TOLalS:......co o8- o tiere e sl ] 0.3 342 0.1 82 - 304 0.1

N See footnote at end of table.
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TABLE 17. Vesting Based on Years of Service with the Employer — Continued

No. of years No. of steps| No. of | Percent- Male Percent- | Female | Percent- | Total [Percent-
of service required plans age members age members age members age
T Lo R .. L0 1 4 66 5 71
4 1 2 3 5
5 2 43 3 46
i/ 1 2 - 2
Totals 8 0.3 113 - 11 - 124 -
(O P o s b 1 1 50 3 53
6 3 31 11 42
1 1 21 2 23
Totals 5 0.2 102 - 16 - 118 -
O R e . . T 5 8 141 20 181
8 1 5 - 5
Totals 15 - Tl 9 0.3 146 - 20 - 166 -
100 v, . A=l ™y 5 1 317 146, 1372 7. 1442 153, 2817
2 11 527 62 589
3 7 59 11 70
4 2 91 10 101
k 22 1,113 126 1,239
6 96 1,971 623 2,594
7 1 96 8 104
8 8 140 45 185
9 7 137 18 155
10 64 1,869 352 2,221
11 1 82 7 89
Totals | o we ! 536 18.3 | 152, 222 25.0 8,406 5.3 | 160,628 20.9
Nl e | e e e onee 1 3 149 65 214
4 1 4 Tt 11
10 13 682 124 806
‘Totals w0 17 0.6 835 0.2 196 0.1 1,031 0.1
1 2R R TR N | T T 1 6 374 51 425
8 1 9 - 9
10 4 244 46 290
Totals 11 0.4 627 0.1 97 0.1 124 0.1
1R et e . A 9 2 103 18 121
10 2 23 4 27
Rotals) Bar e W . .. 4 0.1 126 — 22 - 148 -
WAL e L I, B O 1 2 1 ! 2
5 4 477 23 500
6 1 19 & 21
9 1 2,185 591 2,718
10 40 640 210 850
13 1 11 - 11
RoGIary..........0... b, 49 1.7 3,333 0.6 827 0.5 4, 160 0.6
D) - o o B ] 1 182 53,959 14, 475 68,434
2 10 496 54 550
3 32 914 239 1. 153
4 9 72 7 79
5 31 5,066 823 5,889
6 98 7,477 2, 142 9,619
7 1 19 31 50
8 il 5 3 8
9 1 1 - 1
10 111 10, 928 1,627 12, 555
11 44 3,708 771 4,479
12 1 22 85 107
13 L 10 - 10
15 7 1, 370 274 1,644
Totals .. ... 529 18.1 ! 84,047 13.8 | 20,331 12.9 | 104,578 13. 8

See footnote at end of table,
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TABLE 17. Vesting Based on Years of Service with the Employer — Continued

No. of years No. of steps| No. of | Percent- Male Percent- | Female |Percent- Total |Percent-
of service required plans age members age members age members age

16 W . . ool - 1 2 T 11 18
4 il 5 = 9
9 1 8 10 18
10 1 14 1 15

Totalslmi........... . se.0. 5 0.2 34 = 22 = 56 : =
T BT B s i § oo 1 2 62 8 70
10 2 67 19 86

Totals W............it eeevennee 4 0.1 129 - 21 - 156 -
18 . 4 1 19 3 22
8 1 13 1 g
11 1 6 36 42
13 1 38 25 63

ottt st ... 0 L X 4 0.1 74 - 63 0.1 139 -
1) My T R 1 1 36 1 37
3 i 6 2 8
6 ) i 13 20
9 1 28 T 35
10 B ) 12,082 1,914 13,996
IS o 24 il 25

Totals 121 4.2 12, 183 2.0 1,938 1.2 14,121 1.8
p (et TT SR BT A RS S 1 355 107,109 59,326 166,435
2 14 1.156 251 1,407
3 92 11,094 5,098 16, 192
4 73 3,174 420 3, 594
) 15 958 144 1,102
6 60 3.806 1,231 5,037
i 3 1,223 37 1,260
9 2 111 109 220
10 597 45,942 7,808 53, 750
)11 176 40, 718 9,662 50, 380
12 4 140 64 204
13 1 5 1 16
14 2 118 4 122
1sb 18 4,515 1, 134 5,649
16 37 3,344 410 3,754
18 o) 381 21 402
19 2 418 373 791
20 28 1.783 602 2,385

TOAIS .......oooevevniriaiennniens 1,484 50.7 | 226,005 37. 0 86. 695 54.6 | 312, 700 40. 7
21 10 1 i 1 8
11 1 38 6 44
17 1 L - 4

Notaley. s ™00 A 3 0.1 49 - 7 - 36 -

Oy WL L N W 10 4 0.1 61 - 11 — 72 -
DS b= S S 1 5 403 135 538
3 3 222 19 241
4 3 125 44 169
5 1 8 - 8
10 4 519 46 565
11 2 912 232 1. 144
18 1 10 2 12
20 4 108 13 121
25 1 99 9 104

MOtRIST AR o iitog o it 24 0.8 2,406 0.4 496 0.3 2,802 0. 4
D6 Vrivre et IR - e B 3 d 139 7 146
8 ik 69 1 70

Totalsife & L85 ... 2 0.1 208 = 8 = 216 -
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TABLE 17. Vesting Based on Years of Service with the Employer — Concluded

No, of years No.of steps{ No. of | Percent- Male Percent-| Female | Percent- | Total | Percent-
of service required plans age members age members age members age

SOR Swvpmsrs o0 e v i, 1 )| 25 17 42
15 1 23 7 30

Totalsll =t ........70C ... 2 0.1 48 - 24 - 72 -

SRR 25 1 - 8 - - - 8 -
515 F I SR . ST S 4 1 6 6 12
31 1 20 1 21

Fotals! aaw.........L........ 2 0.1 26 — 7 - 33 -

Aggregate totals ....... 2,925| 100.0 | 610,225 100.0| 138, 864 100.0| 769, 089 100.0

! Includes Federal Government employees covered under the Public Service Superannuation Act.
? Includes members of the armed forces covered under the Canadian Forces Superannuation Act.

Table 18 gives a detailed breakdown of the
2,334 plans where the scale of vesting depends
upon the number of years of participation in the
plan at date of termination of employment. The
table shows the distribution by number of plans,
and by number of members by sex based on the
number of years of participation required for vest-
ing to be complete, and the number of steps in-
volved from the time graduated vesting commences.
Where the number of steps is indicated as 1, there
is deferred sudden vesting for the specified number
of years of participation.

The table shows that in most of the plans
where vesting is determined in accordance with
years of participation, vesting of employer con-
tributions is not complete until the member has
participated in the plan for 20 years. 992, or 42.59%
of these plans are in this category, covering 30.2%
of the members. Of the members of these plans,
36.69% are subject to graduated vesting in 10 steps,
with the number of plans being 529, or 53.3% of
the plans in the 20 year vesting group. The majority
of plans in this category commence vesting at 10%
with 11 years of participation, increasing at the
rate of 10%for each additional year of participation,
up to 100% for 20 years of participation.

TABLE 18. Vesting Based on Years of Participation in the Plan

No. of years No.ofsteps| No. of | Percent- Male Percentz| Female | Percent- Total | Percent-
of participation required plans age members age members age members age

B MIikeEws sl . 1 1 — 1 - - - 1 -

SR Y e e T ! i 0.3 135 0.1 16 0.1 151 0.1
3 1 9 122 120 242
3 1 109 38 147

Totals .....ccooeveriviniennns 10 0.4 231 0.2 158 0.7 389 0.2
4 1 2 26 3 29
4 ¢ 75 12 87

ToARIE! ... ........c.c0 000 ke 3 0.1 101 0.1 15 0.1 116 0.1
5 o 1 136 8,851 1, 492 10, 343
2 3 19 4 23
3 1 8 - 8
4 1 86 16 102
5 21 346 54 400
6 2 153 7 160
10 1 5 1 6
11 1 21 8 29

Totals ...........oeoeeevnnns 166 7.1 9, 489 T2 1,582 6.8 11,071 7.1
Bl 4 1 2 195 44 239
2 1 10 - 10
5 1 6 - 8

Totals .........occoveveerenn 4 0.2 211 0.2 E ) 0.2 235 0.2
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TABLE 18. Vesting Based on Years of Participation in the Plan — Continued

No. of years No.of steps} No. of | Percent- Male Percent-| Female | Percent- Total | Percent-
of participation required plans age members age members age members age
[ R S I N 1 T 120 29 149
5 2 5 5 10
T 1 1 - 2
Totals ..........cocceinvnnnne 10 0.4 126 0.1 35 0.1 161 0.1
B i e 1 1 1 4 5
5 1 11 1 12
8 | 2 46 25 71
Totals ............coeeeenenn 4 0.2 58 - 30 0.1 88 0.1
9. 1 1 50 q 54
5 5 41 8 49
8 1 4 1 5
BOLRIM .o vooiee cvveseensoinnse i/ 0.3 95 0.1 13 a1 108 0.1
(1, SRS BN S RN 1 265 12, 031 2,034 14, 065
2 20 228 18 246
3 4 47 12 59
4 6 118 108 226
5 3% 394 95 489
6 88 2,798 716 3,513
{ 4 801 234 1,035
8 3 14 14 28
9 1 4 — 4
10 158 6, 415 974 7,389
11 5 78 20 98
Totals.........ccccoeveevnnnnn 584 25.0 | 22,928 1.4 4,224 18.1 | 27,152 17. 3
e et N L . | 1 3 - 3
2 1 24 9 33
5 )| 26 2 28
9 1 1 -~ 1
10 18 450 55 505
11 1 4 1 5
00T T | TR SO 23 1.0 508 0.4 67 0.3 573 0.4
WRA...r.. 00l el oAl ... 1 3 15, 633 774 16, 407
8 3 18 -~ 18
10 3 637 22 659
12 1 6 1 7
Totals ........................ 10 0.4 | 16,284 12.4 917 3.4 | 17,081 11. 0
BB i B 2 e s limon 6 1 13 1 14
9 2 23 6 29
10 1 79 6 85
Totals .......................... 4 0.2 115 0.1 13 0.1 128 0.1
14.... 1 2 24 3 27
5 5 420 173 593
6 1 36 8 44
10 50 822 194 1,016
14 1 7 2 9
Totals ......................... 59 2.5 1,309 1.0 380 1.6 1, 689 1.3
W b s 1 69 7,633 1,.015 8, 648
2 6 479 60 539
3 20 201 47 248
4 3 42 1 43
5 29 2220 492 2,719
6 (] 15,326 2, 066 17, 392
8 2 17 4 21
10 93 5, 293 974 6, 267
L 25 1, 521 221 1, 742
12 )| 13 1 14
13 1 i 3 10
14 1 70 2 K
15 2 76 3 79
16 3 16 4 20
Totals) ........ 0...ccccceeneene 328 14.1 | 32,921 25.0 4, 893 20.9 | 37,814 24.4
e b e eevaie dodsaed 11 ¥ 011 3 — - - 3 -
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TABLE 18, Vesting Based on

Years of Participation in the Plan — Concluded

No. of years No. of steps| No, of | Percent- Male Percent- | Female | Percent- | Total Percent-
of participation required plans age members age members age members age
b g3 R~ - = W el A S 5 1 13 5 18
8 1 10 1 11
10 3 108 136 244
16 1 130 6 136
17 1 34 11 45
Totals .oocooovveriierniinnnn ¥ 0.3 293 0.2 139 0.7 454 0.3
18 S 0B Sl o 6 1 3 3 6
10 2 161 4 165
13 1 8 ol 9
17 1 23 22 45
Totals ....coc.evvvvneriaeinnne 3 0.2 195 0.1 30 0.1 225 0.1
19 . 3 i 286 13 299
10 92 2,027 1,028 3,055
11 1 4 1 5
17 1 6 4 10
20 1 7 1 8
Totals 96 4.1 2,330 1.8 1, 047 4.3 3, 3717 2.2
20,80 MUK W V0L 1 119 7.990 2,188 10,178
2 30 171 164 335
3 23 3,648 462 4,110
4 53 1, 240 163 1,403
5 15 295 91 386
6 24 1,960 185 2, 145
7 1 25 8 33
9 1 3 1 4
10 529 14, 567 3,097 17, 664
11 94 5,098 1, 287 6. 385
12 2 91 6 97
14 1 5 - 5
15 13 292 39 331
16 51 1,708 478 2, 186
17 il 57 9 66
18 2 1, 859 690 2,549
19 3 4 7
20 32 747 62 809
Totals 992 42.5 | 39,739 30. 2 8,934 38.3 | 48,693 31.4
M| L e e L L 10 3 0.1 690 0.5 664 2.8 1, 354 0.9
T L L 20 3 0.1 111 0.1 12 - 123 0.1
SRR SR e Y 1 1 21 = 21
15 1 166 10 176
16 2 3,423 229 3,652
20 2 16 ol 17
THotalSTE. o s 6 0.3 3, 626 2.8 240 L0 3, 866 225
BOIRE  , mehi 20 1 0.1 4 - - - 4 =
Aggregate totals ... 2,334 100.0 | 131, 535 100.0 | 23,333 100.0 | 154, 888 100.0

Table 19 shows a breakdown of those plans
which contained a vesting formula based on a com-
bination of service, participation and age require-
ments, The details of the four categories in the
table are as follows:

Item 1 includes:

(a) a combination of service and age.

(b) a combination of participation and age.
Item 2 includes:

(a) a combination of service or age.

(b) a combination of participation or age.

Item 3 includes the combinations in items 1 and
2 where there was no indication on the question-
naire as to whether the vesting formula in the
plan was based on item 1 or on item 2.

Item 4 includes:
(a) a three-way combination of service and/or
participation and/or age.
(b) miscellaneous formulae not based on service,
participation or age.
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TABLE 19. Vesting Based on Combination of Types

e No. of Percent- Male Percent- | Female | Percent- Total Percent-
plans age members age members age members age
340 47.9 | 145,328 66.0 | 29,762 58.2 | 175,000 64.5
115 16.2 14,628 6.6 2,897 58 17, 525 6.5
128 18.0 32, 906 15.0 11,019 21.5 43, 925 16.2
128% 17.9 27,296 12.4 7,486 14.6 34, 782 12. 8
INOURLE i g ot e 710 100.0 | 220,138 100.0 51,164 100.0 | 271,322 100.0
SECTION 8
ELIGIBILITY

Some plans do not impose any restrictions on
amployees in order to be eligible to join the plan,
An employee may join such a plan at the time he
hecomes employed.

However, in the majority of plans an employee
must fulfil certain requirements before he can apply
to join the plan. Conditions of eligibility fall within
the following categories:

(1) The completion of a designated period of service.
(2) The attainment of a stated minimum age.

(2) The completion of a designated period of service
and the attainment of a stated minimum age.

{4) The completion of a designated period of service
or the attainment of a stated minimum age.

A number of plans have an added restriction
which sets an upper age limit beyond which an
employee may not join the plan. In some plans this
could constitute the only restriction on membership
in the plan.

Tables 20 to 27 give a breakdown by number
of plans and by number of members by sex, of the
various type of eligibility clause. Since the ques-
tionnaire did not distinguish between categories
{3) and (4) above, Tables 20, 23, 25 and 27 indicate
that either type of eligibility clause could be in-
volved. If a plan confines membership to males or
females solely, the plan is shown as having no
restrictions with respect to the excluded sex in the
section of Table 20 related to that sex.

Table 20 shows that 2,516, or 28.27% of the
plans imposed eligibility conditions on male em-
ployees based solely on years of service, covering
16.9% of the male members. The greatest number
»f male members, or 42.4% of the total, were not
subject to any eligibility restrictions. 2,280, or
25.6% of the plans imposed eligibility conditions
on female employees based solely on years of
service, covering 14.4% of the female members.
The greatest number of female members, or 52.8%
of the total were not subject to any eligibility
raatrictions.

Table 21 indicates that, in plans where eligi-
bility is based solely on years of service, the
majority of these plans permitted an employee to
join after completing 1 year of service, whether
male or female.

Table 22 reveals that, in plans where eligi-
bility is based solely on the attainment of a mini-
mum age, most of the plans allowed an employee to
join upon reaching the age of 21, whether male or
female. The greatest number of male members could
join at this age, but the age at which the majority
of female members could join was 25.

From Table 23 it is seen that, in plans where
eligibility is based on years of service and/or a
minimum age, the most frequent combination for
hoth males and females was 1 year of service and/or
the attainment of age 21.

Table 24 shows that, in plans where eligi-
bility is based solely on an upper age limit, most
of the plans established age 55 as the maximum age
for both males and females. The greatest number
of male members could not join after reaching the
age of 40, while for females the maximum age for
joining was 55.

Table 25 reveals that, in plans where elegi-
bility is based on a period of service and/or a
maximum age, most of the plans set 1 year of
service and/or a maximum age of 60 for males, and
1 year of service and/or a maximum age of 55 for
females. The greatest number of members were
subject to a 1 year period of service and/or a
maximum age of 55 for both males and females.

In Table 26 it is seen that, in plans where
eligibility is based on a minimum and a maximum
age, the majority of plans established ages 21 and
55 as the limits for males, and ages 25 and 55 for
females. The greatest number of members were
subject to age limits of 21 and 60 for both males
and females.

Table 27 shows that, in plans where eligi-
bility is based on years of service and/or a mini-
mum and a maximum age, most of the plans set 1
yvear of service and/or age limits of 21 and 50 to
59 for males, and 5 years of service and/or age
limits of 30 and 50 to 59 for females. The greatest
number of male members were subject to conditions
of 1 year of service and/or age limits of 21 and
60 to 69, while the conditions for females were 1
vear of service and/or age limits of 30 and 40 to 49,
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TABLE 20, Type of Eligibility Clause — Summary

Males Females
Type of clause No. of Percent- Male Percent- No. of | Percent- Female |Percent-
plans age members age plans age members age

Norestrictions ..........cocceevrnennns 1, 151 1259 620, 265* 42.4 1,451 16.3 | 210,765 52.8

Years of service.. 2,516 28,2 247, 688 16.9 2,280 25.6 57, 409 14. 4

Minimum age .........ccccovneeenn. 211 2.4 16,525 ED 209 i3 3,322 0.8

Service and/or minimum age.. 1,866 20.9 128,924 8.8 1,927 21. 6 32,053 8.0

Maximum age.........ccoevervrneennens 132 1235 158, 551 10.8 123 1.4 29,651 7.4

Service and/or maximum age.. 589 6.6 102,975 7.0 507 0.% 26,741 6.7

Minimum and maximum age .... 233 2.6 27,888 1.8 206 2xd 5, 444 1.4
Service and/or minimum and

maximum age.....ccccccvveverrrenns 2,222 24,9 160, 392 11.0 25218 24.8 34,088 8.5

Totals. .............cccoouvrrvuernenannes 8, 920 100. 1,463, 208 100.0 8, 920 100.0 | 399,473 100.0

1 Includes Federal Government employees covered under the Public Service Superannuation Act and members of the
armed forces covered under the Canadian Forces Superannuation Act.

TABLE 21, Eligibility Based on Years of Service

Males Females
No.
kh st meazsgi-Geipien No. of Percent- Male Percent- No. of |Percent- Female | Percent-
plans age members age plans age members age
1,262 50.1| 131,007 52.9 1,062 46.6 30, 232 52.7
657 26.1 39, 297 15.9 566 24.8 15, 433 26.9
291 11.6 30, 309 12,2 267 1.7 2, 300 4.0
23 0.9 564 0.2 24 1. 236 0.4
251 10.0 25,213 10,2 320 14.0 4, 766 8.3
4 0.2 36 - o 0.1 6 —
) 0.2 59 — 6 0.3 21 -
1 - 1 - 2 0.1 1 -
17 0.7 242 0.1 26 1.1 293 0.5
4 0.2 20, 463 8.3 4 0.2 4,111 7.2
1 — 497 0.2 1 - 10 -
2,516 100.0 | 247,688 100.0 2, 280 100.0 57,408 100.0

TABLE 22, Eligibility Based on Minimum Age

Males Females
Minimum
age No. of | Percent~ Male Percent- No. of |Percent- Female | Percent-
plans age members age plans age members age
2 1.0 21 0.1 2 1.10 2 0.1
4 119 1, 368 8.3 4 1.9 169 5.1
2 1.0 40 0.2 E= - - -
10 4.7 517 3 1} 5.3 62 1.9
- - - — 0.5 - -
12 5.7 785 4.8 6 2.9 188 5.6
103 48.8 11, 503 69. 6 71 34.0 912 27.4
2 0.9 13 0.1 2 0.9 2 0.1
2 0.9 12 0.1 2 0.9 2 0.1
2 0.9 4 - 3 1.4 18 0.5
43 20. 4 1,212 7.3 55 26.3 1,503 45.2
— - - - )L 0.5 26 0.8
1 0.5 1 - — — - -
i 0.5 6 — 5 2.4 24 0.7
16 7.6 592 3.6 37 8.3 313 9.4
4 1.9 342 2.3 5 2.4 92 2.8
1 0.5 47 0.3 1 0.5 T 0.2
3 1.4 28 0.2 - 0.9 2 0.1
1 0.5 15 0.1 1 0.5 - -
2 0.9 19 0.1 — - = -
211 100.0 16, 525 100. 0 209 100.0 3,322 100.0
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TABLE 23. Eligibility Based on Service and /or Minimum Age

Males Females
. ears Minimun
hi,? s‘;’,&’m age No. of |Percent-| Male | Percent-{ No.of | Percent-| Female | Percent-
plans age members age plans age me mbers age
........................................... 13 1 10 - -
14 ! 1,217 r 66
16 31 548 26 81
16 8 < 6 48
17 4 69 4 48
18 46 1,558 36 YOl
19 5 69 1 1
20 88 4,194 44 344
21 520 40, 577 281 6, 267
22 W 330 4 6
23 17 381 12 32
24 8 59 6 40
25 203 15,913 252 5,066
26 1 % 26
27 - - 1 4
28 1 8 11 10
29 — — 3 4
30 39 {3,012 106 893
85 1 62 7 8
40 1 49 1 -
45 - - 1 -
Totals ............cooooviiiiis 988 52.9 | 68,400 33.1 803 41.8 | 13,039 40.8
15 9 126 8 12
16 3 38 3 9
17 2 303 - -
18 9 232 8 7
19 1 9 2 6
20 28 1,818 21 71
21 171 12, 195 84 1,198
22 3 116 3 39
23 9 100 S 44
24 9 91 7 i
25 198 11, 446 201 3,391
26 4 72 2 10
i 1 3 3 9
28 4 142 6 112
29 - - 2 2
30 34 1, 158 102 382
31 - - I 2
35 S 1, 600 15 311
Totals . 490 26.3 | 29,450 22.8 473 24.5 5,612 17.5
.............................................. 15 1 7 - -
16 - = i .
18 i 16 2 1
19 1 42 - _
20 9 564 6 61
21 49 1,293 38 173
22 2 14 - -
23 4 14 4 6
24 4 29 4 &)
25 106 3. 489 153 1,294
26 1 250 1 3
27 - - 1 1
28 - - 4 10
29 - - 1 1
30 29 1,152 9 458
31 - - 1 5
34 - - 1 1
35 6 31 6 6
B (T e - 213 11.4 6,678 5.2 302 15.7 2,023 6.3
.............................................. 21 4 41 4 L}
22 1 G - -
24 1 12 1 —
25 4 35 6 5
27 - — 1 2
28 = - 2 2
30 3 7 6 3
35 - - 1 2
Motalss . .| el ...\ 13 0.7 98 0.1 21 1.1 19 0.1
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TABLE 23. Eligibility Based on Service and/or Minimum Age — Concluded
Males Females
No. of years Minimum
of service age No. of |[Percent- | Male Percent- | No. of |Percent- | Female |Percent-
plans age members age plans age members age
LI W)y e T 15 8 20 3 3
18 1 119 o 6
19 il 9 - -
20 6 754 7 25
21 23 916 21 51
22 2 6,672 4 483
23 1 6 2 662
24 3 31 4 1
25 58 10, 566 89 8, 661
26 - - 1 [
A7 I 24 2 6
28 - - 3 2
29 - - 2 5
30 35 3, 825 141 1, 064
35 14 968 19 122
WAL - ...oomme.aeoc. o0 fiorenss 148 78 23,910 18.5 299 15.35 11,097 34.6
Gh. b o VT oo . 2 1 10 - —
25 1 1 )| —
28 - - 1 -
29 1 5 - —
30 - = 2 =z
35 - — 1 2
Motalger. Beti i sd... 3 (e 16 - 3 0.3 2 —
Al I . 30 il 0.1 100 0.1 2 0.1 12 -
12 JREE R S JuutSRLNUONN Y 25 )| 8 - -
30 1 7 1 —
Totals 2 0.1 15 - 1 - - —_
0 oo TP, ! 1o, E NS SS A SRR 21 1 3 - -
25 2 13 1 4
30 2 36 11 180
35 2 204 5 41
40 1 1 1 —
45 - - 1 2
T (R - TR (S 8 0.4 267 0.2 19 1.0 227 0.7
Aggregate totals .......... 1,866 100.0 | 128,924 L 100.0 1,927 L 100.0 | 32,083 100. 0
TABLE 24. Eligibility Based on Maximum Age
Males Females
Maximum
age No, of Percent- Male Percent- No. of Percent- Female | Percent-
plans age members age plans age members age
IRk ks - - — - 3 25 40 0.1
40.... 7 Gk 69, 054 43. 6 9 o & 5, 198 17.5
41.... 1 0.8 18 - 1 0.8 1 -
43.... 1 0.8 646 0.4 1 0.8 910 3.1
45 ... 19 14.4 6, 893 4.3 17 13. 8 4,514 15.2
46.... 1 (147} 8 — - - - -
48.... 1 0.8 27 — 1 0.8 6 -
49.... 1 0.7 5 — 2 1.6 96 0.3
S 17 12.9 27,042 1N 24 19.5 5,349 18. 1
Sl - - - - 1 0.8 - —
2 &S 418 0.3 l 0.8 17 0.1
S) 38.6 52,239 32.9 48 39.0 12, 813 43. 2
2 e 122 (11451 2 1.6 -- —
3 2.3 25 - 3 25 bl -
2 1.5 880 0.8 2 157, 508 5
19 14. 4 1, 138 0.7 7y 5. 7 194 0.7
2 115 4 — - - - —
2 155 19 - - - - —
1 0.8 13 - 1 0.8 - -
Totals 132 100.0 138, 551 100. 0 123 100.0 29, 631 100.0
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TABLE 25. Eligibility Based on Service and/or Maximum Age

Males Females
No. of years Maximum
of service age No. of [Percent- Male Percent- | No.of [Percent- | Female | Percent-
plans age members age plans age members age
- - )\ 1
7 1,243 6 54
1 41 1 2
- - 1 212
- - 1 82
16 5, 582 19 6, 967
1 T 1 -
2 1,054 3 469
27 22,403 47 5, 141
I 6 213 114
3 54 8 65
97 32.338 92 5,951
14 563 71 66
1 11 - —
4 1. 558 3 125
12 1,952 8 244
107 6,432 40 T24
5 208 () 2
2 454 2 34
3 46 1! 2
4 429 3 128
307 52.0 | 74,381 12,2 249 49.1 | 20,383 6.2
1 2 4 1
T 816 ‘I 1 22%
10 3,144 20 215
- - 1 2
3 35 1 3
43 2,756 31 614
5 270 4 287
- — 2 21
3 79 2 29
36 &1 2 181
T 42 )6 12
2 1,194 - -
1 38 — 4
4 31 4 57
1 255 2 19
1 145 - —
1 62 - -
131 22.2 | 11,081 10, 8 102 20. 1 2,676 10.0
| = 1 50
1 2 3 3
3 11 3 171
- - 1l 8
(] 269 13 565
1 17 3 9
3 69 4 40
35 6,990 21 556
4 466 2 37
1 38 1 5
3 1,374 2 82
21 4,093 10 518
4 618 1 91
1 6 1 -
b4 T 1 -
., = 1 1
84 14.3 | 13,960 13.53 4 14. 6 2,136 8.0
1 1 1 8
- - 3 6
1 12 4 36
6 226 1 2
8 1.3 239 0.2 9 1.8 52 0.2
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TABLE 25. Eligibility Based on Service and/or Maximum Age — Concluded

Males Females
No. of years Maximum
of service age No. of |Percent- Male Percent-| No, of | Percent- | Female | Percent-
plans age members age plans age members Bge
- - 1 11
2 243 4 13
- - ik 37
- - 2 6
- - 1 39
2 12 18 104
1 26 2 12
2 163 2 1
20 724 23 200
= = 3 12
16 285 6 15
3 175 — -
46 7.8 1,928 1.8 63 12.4 450 1.7
1 02 3 - = -
- - - - 1 0.2 - -
1 145 2 5
5 104 5 306
2 43 - Ll
8 153 292 0.3 7 1.4 311 1.2
1 052 14 - 1 0.2 8 -
1 052 275 (1553 1 0.2 725 2.7
vl e F R 40 . 2801 5080 1 0.2 529 0.5 - —
D 8 T 55 - i (115 273 0.3 - -
Aggregate totals 589 100. 0| 102,975 100.0 507 100.0( 26,741 100. 0
TABLE 26. Eligibility Based on Minimum and Maximum Age
Males Females
Minimum Maximum
age age No. of | Percent- Male Percent-| No, of | Percent- | Female | Percente
plans age members age plans age members age
- - L 658
1 607 1 -
1 2 il -
1 5 - -
3 1.3 614 2.2 3 1.4 638 12.1
16 .. 1 3,099 - -
1 7 1 19
1 20 - i
1 9 — -
Totals 4 1.7 3,133 11.2 1 0.5 19 9.3
1 L7 [ S T [Spp—— BOR R .. 1 0.4 226 0.8 - - —
IR ) B s i 5 853 6 128
1 57 - -
3 537 4 9
1 2 - -
5 69 - -
= - 1 14
Totals 15 6.5 1,519 5.5 11 5.3 151 2.8
0r., St k) 1 336 - -
1 6 1 -
L i 3 — -
TORRAR, o2, oo o s o Mk ves o vom g 3s 3 1.3 345 1.2 1 0.5 - -
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TABLE 26. Eligibility Based on Minimum and Maximum Age — Continued

Males Females
Minimum Maximum
age age No, of |Percent- Male Percent-| No. of | Percent- | Female | Percent-
plans age members age plans age members age
- — 1 1
2 325 2 1
4 391 1 16
9 1,915 4 24
1 L) 1 -
4 86 3 &
2 129 1 2
22 9.5 2,839 10.3 13 6.3 47 0.9
2 71 2 1
— — 1 1
8 125 4 9
6 70 lti 223
1 36 — o
47 22132 18 97
2 10 2 3
2 38 1 <]
1 50 2 5
21 13. 361 7 3,003
2! 34 = =
2 132 - -
)| 2 1 -
96 41.2 | 16,351 58.6 52 25.2 3, 343 61.4
2 11 1 -
1 1 = —
3 1.3 12 0.1 1 0.5 - -
1 3 = =
1 174 1 1
4l 9 1 .
1 10 - -
4 1.7 196 0.7 2 1.0 1 -
2 5 - -
1 4 1 2
1 1 = =
4 1.7 20 0.1 1 0.5 2 -
- — 1 27
4 193 :; 20
Ly 0 2 5
1 482 1:23 319
32 978 29 263
4 22 - -
i 26 % 2
10 323 10 86
1 16 2 11
& 1 — —
1 16 — -
il 41 1 14
58 24.9 2,214 7.9 66 32.0 47 13.7
- — 1 2
— — 1 7
- - - - 2 1.0 9 0.2
- - 1 3
1 5 1 23
1 0.4 5 - 2 1.0 26 0.5
D I S ] 85 beo.... ). ... 1 0.4 4 - 1 0.5 7 0.1
2 .. RO [ SRR — - - — 1 0.5 9 0.2
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TABLE 26. Eligibility Based on Minimum and Maximum Age — Concluded

Males Females
Minimum Maximum
age age No. of |Percent- Male Percent- | No. of [ Percent- | Female |Percent-
plans age members age plans age members age
< 1o O N SO T — - 2 8
E ! - 1 i
3 37 13 178
1 1 2 2
5) 5 12 27
| 9 3 5
1 101 2 160
2 44 3 4
— = 1 18
Totals ... ... ... 13 5.6 249 0.9 39 18. 9 402 7.4
35\ - - 4 13
pli — 1 | .
1 2 - —
LN - 1 -
2 25 2 4
Motals) M. 0. ... 3 1.3 27 0.1 B 3.9 17 0.3
40 . T . il 0.4 107 0.4 2 1.0 4 0.1
Gol 1A SSCS T S0 8 S (12 2L B R JRsee 1 0.4 5 — - - — —
Aggregate totals 233 100.0 | 27,888 100.0 206 100. 0 5,444 100. 0
TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age
Males Females
No. of years Minimum 22213;;3
of service Age age No. of | Per- Male Per- | No. of Per- Female Per-
¥ plans | centage | members |centage | plans | centage| members [centage
(S 0 5 S B LT e 50-59 - — 2 269
60-69 2 4,978 — —
150 50-59 8 245 18 57
60-69 16 248 5 17
G e TS 40-49 7 238 2 46
50-59 5 2, 650 4 334
60-69 It 129 - —
L e 40-49 2 15 2 5
50- 59 5 4,092 4 1,411
60-69 3 61 3 10
dg Ny Wl 40-49 8 254 5 19
50-59 22 1,633 20 271
60-69 18 2,014 8 32
19) &.dam. ... 40-49 1 12 2 —
50-59 5 815 3 13
60-69 2 9 1 4
2{t) = T W 40-49 4 368 1 48
50-59 39 811 17 105
60-69 23 258 6 20
b)) [ A SN 40- 49 40 6, 794 23 231
50-59 265 11, 636 137 1,400
60-89 169 16,495 52 1,750
22 el o L, 0 40-49 1 8 1 -
50-59 11 154 4 44
60-69 i 9 - —
4]0 50-59 13 b7 8 42
60-69 2 20 1 T
AW S 18 e 40-49 1 1 - -
50- 59 11 86 6 30
60 - 69 5 80 = =
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TABLE 27. Eligibility Based on Service and/or Minimum

and Maximum Age — Continued

! Males Females
No, of years Minimum gz‘;lg,ﬁuly?l
of service age e No. of Per- Male Per- No. of Per- Female Per-
g plans |centage | members |centage | plans |centage |members |[centage
1—Concluded:
2500 A8 40- 49 8 700 17 588
50- 59 157 11,882 173 2, 143
60- 69 ol 8,515 39 2 a3
50- 59 2 16 6 23
50- 59 - - il 1
60- A9 2 36 1 2
o | . R SR 40- 49 - - 1 1
50 - 59 2 4 9 16
L =~ S 40 - 49 - - 1t 6
50- 59 - - i1 -
30 ..l 40- 49 2 4,621 8 6,188
50 - 59 26 3,A16 90 1, 005
f0- 69 12 5,101 20 201
) L. TR 40- 49 = e 1 6
35S B A . 40- 49 = - 2 —
50- 59 6 600 14 14
60- 69 1 444 1 107
400, . a%. . 50 - 59 - - 1 3
otalglol ke b & Lol s 960 43.2 | 80,199 56.2 121 32.8 18,712 34.9
Atk x ! Y ST SN 14088 oo B oo 40- 49 i 9 — -
50- 59 1 21 3 -
60- 69 6 92 1 3
16, i 50- 59 1 15 1 1
60- 69 )| 125 1 1
1% .. ... S 50 - 59 I 18 1 -
18r... 8. B e 40- 49 4 4,113 3 723
50 - 59 6 346 5 25
60- 69 4 28 2 4
o s I NP S 50- 59 2 1 1 3
f0-69 1 23 - —
20....m.. 8 ... 40- 49 2 8 3 5
50- 59 24 1,629 10 28
60- 69 9 147 - -
] [ i, s S 40- 49 20 809 6
50- 59 144 €, 587 55 1,395
60- 69 85 8, 907 24 207
b I S R S 40- 49 1 406 - —
50 - 59 6 428 3 40
60- A9 | 2 — -
23.%. 0 8 o 40- 49 it 3 - —
50- 59 16 684 10 116
60- 69 3 27 — -
24 Sl ... 40- 49 - —_ 1 16
50- 59 11 80 2 32
60- 69 2 19 2 4
25.0%8... 0¥ Y 40 - 49 q 631 2L 353
50- 59 177 6,628 182 3,293
60- 69 58 9,776 26 774
268 . e 50- 59 - - 2 4
60- 69 1 12 1 -
20 k... B 50- 59 2 ] 1 -
60- 69 - - 1 5
288 Sl .. 40- 49 1 92 — -
50- 59 4 16 15 16
60-69 2 19 3 5
X: 5 RN R 50- 59 - — 105
A0 - 69 1 3 - -
30.%....... 8. 40- 49 - - 13 27
50- 59 34 1,102 94 649
80- 69 15 1,764 20 177




TABLE 27. Eligibility Based on Service
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and/or Minimum

and Maximum Age — Continued

Males Females
No. of years Minimum gg%;ul:‘
of service age Ee No. of | Per- Male Per- No. of | Per- Female | Per-
g plans |centage| members | centage | plans |centage | members |centage
2 —Concluded:
50-59 2 17 - -
60-69 - - 1 2
50-59 1 12 2 2
35 ieeiieerneneee. | 40-49 1 22 1 2
50-59 2 1, 501 10 417
60-69 1 2 - -
TOLALBI. ...ccvv o b eoe e ki sthashasansiboasons 642 28.9 | 46,130 28.8 529 23.9 8,443 | 24.8
R oo S N L S 1051 ... T s 50-59 2 41 ] 1
60-69 2 27 2 -
1B B - =x. b 50-59 1 3 1 -
p [ =TSSR 50-59 1 4 1 5
60-69 i 6 - -
16 #.......50.... 50-59 1 5 — —
20" Wit oo ennnns 40-49 1 6 -_ —
50-59 17 303 5 49
60~ 69 i 189 6 169
p) | TS 40-49 5 46 1 -
50-59 45 2,421 30 908
60-69 20 1,299 10 31
22 ool nen | 80569 3 13 2 3
23 R e 50-58 6 56 4 18
60-69 L 40 — -
29y .. 40-49 2 83 & 12
50-59 5 122 3 37
60-69 2 56 — -
25 M. ook 40-49 4 369 (1 33
50-59 134 4,570 117 978
60-69 42 2,410 24 129
26) Ci....ooevens 50=59 <) 35 5 4
60-69 - - 1 17
2. mizitenareseesesst i1 GOSISO 2 34 - -
60-69 1 13 - -
i (T s 40-49 - - 2 1
50-59 10 84 13 12
60-69 - - 3 203
29 5. . S e - 50-59 2 86 3 22
E ) e 40-49 2 80 8 66
50-59 38 2,973 118 466
60-69 6 98 9 20
R O — 50-59 - - 1 1
32 .. 40-49 - — 1 1
Dt 50-59 3 13 8 19
60~ 69 2 5 - -
MOEATSESE... L & i adenenens 3714 16.8 | 15,490 9.7 393 17.7 3, 25 9.4
CHRETST I, | § o= O 157, IOTPR 60-69 1 49 - =
3177 |, 3 - 50-59 1 - 1 7
LR ) 60-69 1 6 = -
RO .oci..ovorenees 50-59 - — 1 /
) R ST 40-49 1 1 1 —
50-59 6 50 - -
60-69 1 10 ik -
50~-59 1 14 - -
50-59 1 2 i1 2
50-59 11 60 7 39
60-69 2 56 3 1
2070 50-59 1 2 - -
60-69 1 5 - -
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TABLE 27. Eligibility Based on Service and/orMinimum and Maximum Age — Continued

Males Females
No. of years Minimum 2:2{;:;
of service age adh No. of | Per- Male Per- | No. of| Per- Female Per-
& plans | centage| members | centage | plans | centage | members | centage
4-Concluded:.............. [ Boweeoreerueeneennee 50-59 - - 2 11
80-89 - - 1 1
30 8 ol N, 50- 59 4 90 19 85
60-69 1 3 3 7
as. .l ke L 509680 1 1 3 10
60- 689 - - 1 1
) IV 4, S I SRS {8 1 3 1.5 349 0.2 a4 2.0 171 0.5
[ e T SRR T [ [ TRE T i g 50-59 3 187 2 25
189 > iy 50-59 1 7 2 ki
18...cccccvevereee. | 50-59 1 i 1 -
80-69 = - 2 4
20..... 500 . | 5050 5 34 8 29
80- 869 1 30 2 -
208 ;. o Sk 40-49 3 33 3 49
50-59 11 421 19 177
80-89 9 112 4 10
22;.. .. et 40-49 1 17 1 1
50-59 - - 1 3
p ;e 50-59 2 38 4 1
80-69 1 13 i -
50- 59 1 55 2 121
40-49 3 8 9 9
50- 569 59 838 88 283
80-69 22 1,321 15 88
50- 59 - - 1 2
50- 59 3 185 2 43
40-49 - - 1 —
50-59 - - 9 13
80-89 1 24 - —
20 i i 50-59 1 44 3 8
60-69 2 364 2 18
7 M o 40-49 3 18 12 17
50-59 45 2, 549 218 1,339
60-89 10 349 217 228
B2 ... 0, . 50-59 - - 1 -
H..iviivreerveeeee. | 50-59 - - 1 1
80-89 - - 1 -
985 ... 5.8 40-49 1 2 4 -
50- 59 9 1, 276 25 268
60-89 3 418 8 724
50- 59 - - 2 7
50-59 - - 1 3
201 9.1 8,139 5.1 478 2L 6 3,476 10,2
50-59 1 14 - -
50- 59 - - 1 -
50-59 - - 1 -
50- 59 - - 1 ] 2
50- 59 - - 2 -
1 - 14 - 3 0,2 2 —
G, B S S Bl U BN 50-59 - = 1 1
60-69 1 11 - -
29 50- 59 - -~ 2 2
50- 59 - - 1 1
50-59 1 4 2 26
2 0.1 13 - 6 0.3 30 0.1




— 3%y

TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age — Concluded

Males Females
No. of years Minimum 22’;1@;‘1}:“1
of service age s No. of | Per- Male Per- [No. of [ Per- Female | Per-
& plans |centage | members [centage | plans |centage | members |centage
50-59 = = 1 -
50-59 - - 1 -
50-59 = = 2 1
50-59 = - 1 1
= — = = 3 0.2 2 -
TP, ™ § Yoy S-S, W) 25 LY e 1 05 G 1 1 6 2
60-69 2 37 - =
20" SRS T 40-49 = - 1 3
50-59 5 18 17 38
51053 | S 50-59 = = 11 3
W R 50-59 = = 1 1
MotalSy W 5. o | . k0. 8 0.4 56 - 36 1.6 47 0.1
Ageregate totals ... 2,222 | 100.0 | 160,392 | 100.0 {2,217 | 100.0| 34,088} 100.0

SECTION 9

ADMISSION TO MEMBERSHIP OF NEW EMPLOYEES

Admission of new employees to membership in a contributory plan can be either voluntary or compulsory.
Table 28 gives a distribution by number of contributory plansof the various combinations of voluntary and com-
pulsory membership.

TABLE 28. Admission to Membership of New Employees — Summary

Combination No. of Contrib-
utory Percentage
Male Female plans
Compulsory  Compulsory 1,959 23.6
Voluntary Voluntary ..... 5, 644 68.0
Compulsory  Voluntary ... 251 3.0
Compulsory  Not eligible? 111 Lo &
Voluntary Compulsory .... i -
Voluntary Not eligible! .. 269 3a3
Not eligible? Compulsory .... 9 0.1
Not eligible? Voluntary ...... 23 0.3
Not eligible® Not eligible® .. 33 0.4
NMictallSMesat. . 0 | 0 L. 8,300 100.0
! Membership in plan is confined to males or is closed to new females,
? Membership in plan is confined to females or is closed to new males.
' Membership in plan is not available to new employees.
SECTION 10
Method of Underwriting (3) A trust company,

The ways in which an employer can have his (4) findividnaltigihes,

plan underwritten are as follows: The first column of Table 29 shows the distri-

.7 bution of plans by single method of underwriting
(1) Annuities Branch of the Department of Labour. and any, comblnation . of. tws. ot (moré of ‘these
(2) An insurance company. methods.



Waiver of Vested Rights on Termination of Employ-
ment

Some contributory plans provide for the vesting
of employer contributions on termination of employ-
ment (See Section 7). Many of these plans that do
allow vesting also give the terminated employee the
option of taking a cash refund (See Section 11). By
exercising this cash option, the former employee
may be obliged to waive his rights to the vested
employer contributions.

The second and third columns of Table 29
show the distribution of plans by method of under-
writing, depending upon whether or not the termin-
ated employee waives his vested rights if he elects
to take a cash settlement.

Transfer of Pension Credits Between Plans

Some plans include a transfer arrangement for
accepting payments from another plan, where a new
employee joining a plan may apply to have his
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equity under a plan with a previous employer com-
bined with the pension accumulation under the plan
with his present employer. A plan can also provide
for a transfer of a former member's equity in that
plan to the plan operated by his present employer.
Frequently both arrangements appear in the same
plan in the form of a reciprocal transfer agreement.

The fourth column in Table 29 shows the dis-
tribution of plans by method of underwriting where
the plan permits a transfer of funds to another plan.

The fifth column in Table 29 shows the dis-
tribution of plans by method of underwriting where
the plan permits a transfer of funds from another
plan.

Employee and Employer Contributions

Table 29 also gives the total of employee and
employer contributions separately which were paid
into pension funds during 1960.

TABLE 29. Method of Underwriting, Waiver of Vesting, Transfer of Equity,
Employee and Employer contributions

Waiver of Transfer
No | _vestreg of equity Employee | Per | Employer | Per-
Method of underwriting of To B contributians; cent- |contributions| cent-
plans | yos | No [another|another| 17 1960 age in 1960 age
plan | plan
| $ $

Government Annuities ...............cccceeeviiciineens 734 - 734 - 18 2,661, 888 0.8 3,552, 506 0.8
INSHIANE UEAMPARY 1= . ..ot bl ke ARG 6, 400 B, 294 3,106 146 104 | 58,043.675 | 17.3 | 68,572,350 | 14.7
STV OND MR A N Vel . .. Thiher o ss sbantisossss siBs et doe oot 995 524 47 15 12 1 39.731,458 ) 11.9 | 85,285,959 | 18.2
Individual Trustees . 295 ( 131 164 32 35 {114,881, 831 | 34.3 163,297.999 | 35.0
LTt L e e e S 16! L 9 6 6 | 90,294,601 | 27.0 107,530,057 | 23.0

Govemment Annuities and Insurance Comp-

ol T T |« 359 99| 260 12 13 | 16, 140, 553 4.8 | 18,449,283 3.9
Govemment Annuities and Trust Company 24 10 14 1 1 4,167,284 1.2 | 4.877,330 1.0
Government Annuities and Individual Trus- |

BOBS. ........co..rveniornensvcdess DR TR} ) 8 6 2 L X 9 882,505 0.3 856,447 | 0.2
Insurance Company and Trust Company ...... 45 28 ) 17 2 2| 2,537,344 | 0.8| 4,567.047| 1.0
Insuwrance Company and Individual Trustees 11 5 f 6 1 1 330,532 ( 0.1} 1,572,557 0.3
Trust Company and Individual Trustees .... 3 2 )| - - 108, 976 = 1,244,145| 0.3
Government Annuities, Insurance Company

and Trust COMPANY .....c..cooocvvvnevcerarieirinnns 21 10 11 - — 3,589,037 1.1} 5,962,558 1.3
Government Annuities, Insurance Company

and Individual Trustees .............cccceee. I/ 4 3 - — 1,378,498 | 0.4 1,355,030 ( 0.3
Insurance Company, Trust Company and In- ]

dividual Trustees ... 2 1 1 — — 1. 595 - 6,217 -

b 0L R R e 3 SO e ) 18. 920 4,121 4,799 213 194 334, 751,777 [100.0 467, 129,485 |100.0

!Includes Federal Government's Public Service Superannuation Act, Canadian Forces Superannuation Act, Royal
Canadian Mounted Police Superannuation Act, plans for the provincial civil service for six provinces and plans for

teachers in two provinces.

SECTION 11

DISPOSITION OF EMPLOYEE CONTRIBUTIONS ON TERMINATION OF EMPLOYMENT

Under a contributory plan, the termination of
employment clause makes provision for the dis-
position of the contributions made by the employee
during the course of his membership in the plan.

In those plans underwritten by the Annuities
Branch of the Department of Labour, the employee
contributions must remain to his credit in the form

of a paia up annuity, although a refund of contri-
tutions can be ohtained if the amount of annulty
purchased is less than $120 a year.

In trusteed plans, and those underwritten by an
insurance company, it is common practice for the
employee to be given the choice of taking a paid
up annuity, or receiving a refund of his contribu-
tions with or without interest. The plans where it
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is compulsory for the terminated employee to take Table 30 shows the distribution by number of
a cash refund of his contributions are mostly of the contributory plans of the various optional methods
type that do not provide for any vesting of employer of settlement available to an employee on termina-
contributions on termination of employment. tion of employment.

TABLE 30. Methods of Disposition of Employee Contributions on Termination of
Employment-Contributory Plans

Disposition of No. of
employee contributions contributory plans Percentage

NojrStunds . Ssssse: s, ¥ Sl 5 Tl W ol T 1,008 12.1
RefiindiaptiGnaliseic s, Lo Sm@hd o o oo 0o koo Wil TS T 6, 154 74.1
Refund compulsory ................. T T S o e S Y. - T B 150 1.8
No refund and refund optional ..... 275 3.3
No refund andrefund compulsory .................. . 7 0.1
Refund optional and refund compulsory ... . 701 8.5
No refund, refund optional and refund compulsory ... L P - e ) 5 0.1

SO B e N e S WS L L TEERE 8,300 100. 0

Explanatory Notes to Table 30

1. No refund — includes all plans underwritten by the Govemnment Annuities Branch of the Department of Labour.

2. Refund optional —includes plans underwritten by an insurance company and plans that aretrusteed.

3. Refund compulsory — includes plans where there is no vesting of employer contributions on termination of employment.

4. No refund and refund optional — combination of Government Annuities and an insurance company or a trusteed plan,

5. No refund and refund compulsory —combination of Government Annuities and a revised trusteed, no vesting, plan,

6. Refund optional and refund compulsory —includes trusteed plans where a refund is compulsory prior to any vesting of
employer contributions and optional thereafter.

7. No refund, refund optional and refund compulsory — combination of Government Annuities and item 6 above.

SECTION 12
PLANS PROVIDING FOR THE PURCHASE OF PAST SERVICE BENEFITS
Of the 8,920 plans included in the survey, service benefit feature. The purchase of the past
5,322 or 59.6% did not make any provision for the service pensions has been completed in 1,808 or
purchase of benefits in respect of service with the 20.3% of the plans, while in the remaining 1,790
employer prior to the effective date of the plan. plans, or 20.1% of the total, the purchase of past
3,598 plans, or 40.4% of the total, included a past service benefits has not been completed.
SECTION 13

RETIREMENTS DURING THE YEAR ENDING OCTOBER 31, 1960

Table 31 shows the number of plan members by sex who retired at various ages during the yearending
October 31, 1960.

TABLE 31. Number of Retirements during Year Ending October 31, 1960

Age at retirement No. of retirements Percentage
Males:
64 and under .... 553 35. 2
(15 i AL 6,350 38.8
66 .. - 1,099 6.7
i e, P TR+ e B povoces L T et oy e = | 575 3.5
G o e U TSy . 0 S, o g 736 4.5
(k)RR R DY, SN A S S S o - % . 518 382
e e e I T TS R, U O T s 763 4.7
71 and over ... 555 3.4
I L] e Wt U o, RS SRR WU vtV A PPPL N -t Bl B S 16, 349 100.0
Females:
627 22:4
653 23.6
197 6.4
123 4.5
134 4.8
128 4.6
435 15T
490 17.7
2,787 100.0
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FOR IMMEDIATE ATTENTION

Complese in duplicate, Keep one copy for your files and
return one copy in the enclosed pastage free envelope
to the Dominion Rureau of Siazistics, Ottawa, Individual
reports will be treated as CONFIDENTIAL snd used
only for the purpose of artiving a1 group totals.

Plesse correct any mistakes in above Name or Mailing Address

DOMINION BUREAU OF STATISTICS
OTTA¥A, CANADA

Pension Plans Section — Business Finance Division

PENSION PLAN SURYEY, 1960

Taken in conformity with the tequirements
of the Statistics Act, Chap. 257 ofthe
Revised Statutes of Canada, 1992,

FOR EXPLANATORY NOTES, SEE PAGES J AND 4

The incressing importance of peasion plans in the Canadian economy in recent years has given rise to many new demands for information on
vatious aspects of pension plans. The information requested in this schedule will be compiled in the Dominion Bureau of Statistics and & summary
repoct issued. However, data for individual plans wiil not be published or otherwise revealed,

GENERAL INFORMATION

1. Form of this organization:

[[]Incorporated [T Federal Govi. or Agency
[} Usincorporated [ Religious and Charitable
[} incorporated Cooperative {_J Educacional

[} Unincorporated Cooperative {JHeakh

[[JMunicipal Govr. or Ageacy {_] Trade or Employee Assn.
[} Provincia! Govt. or Ageacy (] Othee __

2. If you sre an affiliate, associace oc subsidiary of a pareat company,
give name of parent comprny:

3. How many plaas are in effect for your employees ...
(n) If you have more thon one plan, o separste questionnalre
should be completed for sach plon Plaa No.

Name and title of Plan

EfHectve date of inauguration

(b) 1f you have oaly one plan (effective date of inaugura-

(7] ST o) does it cover all Yes No

types and classes of employees ... [, ]

If no, give nome ond titleofplan:
GENERAL STRUCTURE OF PLAN-PART 1

4. Are members required to make contributions ...

If yes, and there in a ningle fixed rate that nll members ace
required to pay, what is this rate:

%

per year

(i) peccentage

(ii} flar amount $

S. Are future service benefirs of the:
(&) unit benefit type, based on: Yer
(i) final earnings . .

(ii) average final earnings over fast

(111) sverage best earnings over best

(of last

(iv) average earmings (carees average)
(b) money purchase type based on:
(i) contributions as specified in the plan ...

(it) a profit shasing formula ...
(c) composite type{unit benefit and moaey pwchaae) .

oooo O ooos

(d) flas amount type iadepeadent of earaings

6. (a) Does the planprovide for sny vesting of employer fueure
aervice comributions on termination of service prioe to Yes
s member's retirement date ...

(b) If yes in (a) is these immediate vesting of these comtri-

= Ol

6 {c) If no in (b), when will the vesting of employer future service con-
tsibutions be complete. Specily:

(i) number of years of service

(ii) number of years of participation in plan.

(iii) if vesting in (i) or (ii) iz graduacted on a percentage
hasis, give number of peecentage steps (if this
vesting is not graduated, entee figure *'1

(iv) nge

if a combination of factors in (c), give particulaes:

EMPLOYMENT, COVERAGE, ELIGIBILITY DATA

7 (a) Enter number of employees as at Nov, 1, 1960, or last preceding pay
day unless abnormal citcumstances prevail, such ss steikes, tem-
porary shut down, etc, in which case report for last preceding noe-
mai date.

Mlle. Tremale
“Br e . -1

Toual
I

(i) cotal pumber of employees on payrotl

(ii) number of employees members of
this plan

(iii) number of employees presently in-
eligible ro join this plon

(iv) number of employees permanently
ineligible to join this plan

(b) If you have more than one plan, nod if some of your employees are
members of two or more of your plans ar the present time, complete
the following schedule on the questionnaire submicted for thar plan
which you have designared as Plan No. 1 In Item 3{a) above.

Male [Female | Totsl

{v) total number of empioyees on pay-
roll (see item 7(a)}(i} above) . ..

£

(*i) number of employees who are mem-
hers of one or more of your plans

(vii) number of employees presently in-
eligible 1o join any of your plans

(viii) number of employees permanently
ineligible tojoin any of your plans

8 (a) Coaditions of eligibility for membership in the plan for naw em-
ployesn. Specify: Male Female

(i) age in years ..o i imu

(i) sefvice in years ...

(ii¢) no restrictions - check here |/

I & combination of factora (i) & (ii), or ochers, give details

(b} After having satisfied the eligibitity requirements in (a), is mem-
bership in the plea compulsory fer new employees:

68054 16-11-60




GENERAL STRUCTURE OF PLAN - PART 2

9, Is the plan at the present time:

Yes
(a) Underwritten ~ Government Annuities .......ooouinncniiin. ]
(b) Underwritten ~ Insurance Company ........coiiennnn ]
(¢) Trusteed with corporate trustee —
truse company, inves!m!n( Complny R L TS D
(d) Self administered trust — individual
trustees, pension fund SOCIEtY ..o (]

(e) Administered in some other manner.

Give particulars:

O O oo?#

10ia) If members of the plan are required to make contributions, and if
the services of @ member are terminated prioy to his retirement
date, indicate if cash withdrawal of the member's coatributions

Toheck

{11 is aot permitted

iidl is optional ..

(ili1 is compulsory .

{61 If members of the plan are required to make contribu-
tions, does & member waive his right to vested employer
future service conttibutions (see items 6(b) and 6(c) Yes
abiove) if he withdraws his contributions in cash........... O

110a) Is there & provixion in the plan for a transfer of pension
rights on termination of service:

Yes
(i) to another plan or plans ... .. [}
(i) from another plan or plans ... o]

th) in the case of a formee emplovee re-eateting your em-
ploy, does the plan provide for the purchase of benefits Yes
in respect of this previous service ...

12(a) Does cthe plan provide lor the purchase by the employer
of benefits in respect of service prior 10 its effective Yes No

date of inauguration as shown in item 3 nbove

(b) If yes, has 1he purchase of these benefits been com-

pleced ..

RETIREMENT DATA

13, Age last or acarest birth-
day of members whose
rensions commenced dur-
g the year rading Oct,

i1, 1960.
Show number of employees

who began to draw their
pensions during the year,

CONTRIBUTION DATA

14(n) Total smount deducred

2
" Males  |No. | Females | Now
64 and under|__.___[$9and under
O s 60 .. ..
66 ... 61
67 62
68 63 ...
(32— 64 ..o
R0 ... LY 65 oo
71 and over 66 and over

from earnings of em-
ployee members during yeac ending Dec. 31, 1960 $

(b) Total of all monies paid by employer into plan

during year ending Dec. 31, 1960

15, Last of aftiliates, associated or subsidiary firms or organizations for which the above infarmation is included in this reporr,

MAMY

ADDRESS
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EXPLANATCRY NOTES

A Pension Plan for purposes of this xutveyis an agreement between an employer and its employees for providing an income
on retirement to cach emproyee member who has by 51-( time fulfilled certain requirements specified in the plan. A pension
plan states the amount thai is to be coatributed, or contains  formula for desermining the amount of each member’s pension.
Benefits may be purchased entirely by the employer, of the employee and the employer may hoth he required to make contri-
butions. Each plan requires registration with the Department of Natioasl Pevenue for tax purposes.

The survey exciudes:

(1) any Registered Retirement Savings Plan arrangement far a group of employees, whether or nor the employer pays
any of the employce’s premium,

(2) sny Profic Sharing arrangement where the distribution of profits is not applied toward the purchase of pensions far
the members.

GENERAL INFORMATION

Itam 2 — Subsidiary Companies
1. A parent company located in Canada ahould complete cither (8)separate reports for the pareniand each subsidiary company,

or ¢b) one combined or consolidated report covering the pareat company and its Canadian subsidiacies. In the latter case,
list the companies covered in Item 15.

2. A subsidiary whose report is consolidated with that of the g\.rem company should not complete the questionnmire, but should
enter the name of the parent company in the spsce provided in this ltem and return it to the Dominion Rureau of Statistics.

3, A subsidiaty whose pareat company is located outside Canada should complete this ceport, and entes the name of the pacent
company in the space provided in this [tem.

4. A xubsidiary whose reporl is not consolidared with that of the parent company should complete this report.
$. Consolidated reports compilered by pacent companies should exclude subsidiaries lacated outside Canada,

Item 3(a)
If you have more thon one plon in operation, o sep! q i i hould be pleted for each plon. Describe each
plan — for example, males only, females only, salaried employees, liourly paid employees, unton members only, erc. Then

assign a number — Plan No. 1, Plan No. 2, etc., and show its Effective Date. Use tha detachable coucon an page 4 to apply
for additional coples of the quasti ire for this purpose.

Ttem 3(b)

if you have only one plan in operation, where memhereship is restricted to a well defined class of employees — for example,
males only, females only, salecied employces, hourly paid employees, un ion memberes only, etc., describe che plan accordingly
and show its Effective Dare.

GENERAL STRUCTURE CF PLAN — PART 1

Item 5{(a)

A unit benefit plan is one where the amount of future service pension credit is a stated percentage of 2 member's camings
for each yexre of secvice, If the plan is non-contriburory, the employe:r pa;vs the entite coss of the peasivn, If the plan is con-
tibutory, the member pays etther a stared dollac amount or 2 percentage of his earnings, and the emplover pays the balunce of
the cost,

Exomples (i) fina! earnings — 1% of earnings being received at the time the member retires, for each year of service.
9 13 ¥

(ii) final averoge earnings — 2% of average ecarnings during last 10 years of employment foreach veacof service,

(iii) average beat earnings — 1%3% of average earnings during
(a} best 10 years of employment, or
(b) best 10 years of employment in the last L5 years for each year of service.

(iv) overage sornings (career avarage) — 2% of average earnings over the catite period of membership in the
plan, for each year of service.
ttem S(b}

A money purchose plon is one where the amount of future service pension cannot be defined as a unit of peasion for each
year of service. If the plan is contcibutory, the member and the employcr each contribute either a stared dollar amount of
premium oc a stated percentage of the member's earnings. 1f the plan is non-conreibutory there is no premium of contributton
made by the member. in both cases, the future sefvice pension is the amouni of annuity purchased by the payments ceedited to
esch member.

Examples (i) meney purchase — the member and the emplover each contiibute $% of his carnings.
(ii) prafit sharing pension plan — the employer allocates 10% ol profits to the plan. The member may or may not
be required to contcibute a atared percentage of his earnings.
item S(c)

A compoaire plan is & contributory pian where the employer puechases  pension of the unit benetit type (see nate on lrem
$(a)), and the member contributes & stated percentage of his eacniags, which purchases an addirional pension of the meney
purchase rype (see nate on ltem S5(b} )

PLEASE SEE REVERSE SIDE

L
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EXPLANATORY NOTES - Concluded

GENERAL STRUCTURE OF PLAN — PART 1 - Concluded
Item &(c) (i)

Examples, If the plan provides for the vesting of 25% of employer future service contribucions wheee the terminated em-
ployee has completed from 5 to 9years of service, 50% with 10 to 14 years of service, 7$% with 1S to 19 years
and 100% with 20 or more years of scrvice, the number of percentage steps would be enteced as <4,

M there is no vesting until the employee has completed ai lease 20 years of service, ar which time there is
100% vesting, then the number of percentage steps would be entered as *'I',

EMPLOYMENT, COVERAGE, ELIGIBILITY DATA
Items 7{o) and 7(b)

In.these cables each entry in the Male or Female column is independent of the other 3 encries in the calumn, Therefore no
aitempt should be made to balance line (i) in either column of the table in Item 7(a) againse the total of lines (ii) and (iii) in
the ssme column. The same applies to the correaponding lines in the table in [tem 7(b}. The total of male and female employ-
ces on any line should be entered in the right hand "'total®’ column,

Items 7(a) (i1i) and 7(h) (vii)
Give rotal number of employees who are not now eligible to join. This includes employees temporarily ineligible at any

age, and also those at any age who will never be able to join because of a restriction in the plan, See note on leems 7(a)(iv)
and 7(b)(viii) below,

Items 7(a) (iv) mnd 7(b) (viii)
Show che number of employees who will never be eligible to join — for example:
(1) emplovees over a stated age,
{ii) employees who will have less than a stated number of years of secvice at retiremene date,

(iii} female employees in a plan for males only,

GENERAL STRUCTURE OF PLAN —~ PART 2

Item 11(a)

It is not considered that there is a transfer of pension rights where an employee can teansfer from employer to employer
within a single occupational plan. If there is an arrangement for a twransfer of pension rights between two or mote plana, the
transfer of funds must be between the plans and must not be made through the transferring employee,

CONTRIBUTION DATA

ltem 14{n}

Includes all employee deductions under the plas, tepresenting employee pasc service paymeats as well as employee future
service contriburions.

Iltem 14(b)

Includes all payments actually made by the employer on behalf of the employees, and designnted as employer future ser-
vice payments o« employer past service payments, if any. Repore the gross amount less any currenc credics arising from the
operation of the plan.

TO: BUSINESS FINANCE DIVISION,
DOMINION BUREAU OF STATISTICS,
OTTAVA, ONTARIO.

Please send me . copies of the questionnaire entitled *"Pension Plan Suevey 1960

Name of Officer [ Title

Name of Company

Address =
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