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PREFACE 

The growth of pension plans in Canada over a period of approximately 20 years 
has been substantial. However, until quite recently no formal program had been developed 
for the collection of statistics relating to the characteristics of these plans and to their 
operation. Dr. Robert M. Clark in his report in 1959 on the Economic Security for the Aged 
in Canada and the United States emphasized the need for extensive research on pension 
plans in Canada. 

In 1956 the Dominion Bureau of Statistics realized that a regular program of surveys 
on pension plans was necessary. An Interdepartmental Committee on Pension Plan Statis-
tics was established within the Government to make recommendations on the type of 
pension statistics required and to examine procedures for obtaining the necessary infor-
mation. The Committee was composed of representatives of various Divisions of the 
Dominion Bureau of Statistics, the Bank of Canada, and the Departments of Finance, 
Insurance, Labour, National Health and Welfare, National Revenue and Trade and Com-
merce. Priority was given to a study of the financial aspects of trusteed pension plans 
for which there was an immediate need because of their growing importance in the finan-
cial community. This series of surveys has been conducted on an annual basis since 
1957. The catalogue number of the publication is 74- 201, 

There was also a demand for Information of a general nature on all types of plans, 
insured as well as trusteed. A survey of this kind was designed to obtain particulars on 
selected terms of a conventional pension plan, and to ascertain the extent of coverage 
of the plans, the number of employees retiring at various ages over a period of a year, 
and the total of employee and employer contributions made during the year. A copy of the 
survey questionnaire appears on pages 37 to 40 of this report. 

The response from employers and the assistance given many employers by insurance 
companies, trust and investment companies, and pension consultants was excellent in 
this survey, and this cooperation is greatfully acknowledged. 

This report was prepared by the Pension Plans Section of the Business Finance 
Division of the Dominion Bureau of Statistics. 

WALTER E. DUFFETT, 

October 1962 	 Dominion Statistician 
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SECTION 1 

DEFINITION OF A PENSION PLAN 

A pension plan Is generally defined as either 

(1) An arrangement between an employer and its 
employees, or 

(2) An arrangement between a union and its members 

for providing an income on retirement to each em-
ployee, or union member, as the case may be, who 
has by that time fulfilled certain requirements 
specified in the plan. 

A pension plan either defines the amount that 
is to be contributed, or it contains a formula for 
determining the amount of each member's pension. 
Benefits may be purchased entirely by the employer, 
In which case the plan is described as being non-
contributory. If the employee and the employer are 
both required to make contributions, the plan is 
said to be contributory. 

A pension plan falling within the scope of this 
survey normally requires registration with the 
Department of National Revenue under the Income 
Tax Act. 

The survey specifically excludes: 

(1) Any pension plan which is financed on a pay-
as-you-go-basis. 

(2) Any Registered Retirement Savings Plan arrange-
ment for a group of employees, whether or not 
the employer pays any part of the employee's 
premium. 

(3) Any profit sharing arrangement where the dis-
tribution of profits is not applied toward the 
the purchase of pensions for Its members, 

SECTION 2 

SURVEY REPORTING 

Completed questionnaires were received from 
8,501 reporting sources, which Include the follow-
ing types: 
(1) The employer 

(2) A Provincial department administering an Act, 
such as the British Columbia Municipal Superan-
nuation Act, which covers municipalities in 
British Columbia. 

(3) A pension committee administering a plan on 
behalf of a group of employers, such as the 
Hospitals of Ontario Plan. 

(4) A cooperative society administering a plan on 
behalf of its member cooperatives, such as the 
Cooperative Superannuation Society in Sask-
atchewan. 

(5) A union, or a representative designated for the 
purpose of administering a plan for the benefit 
of union members, where a number of employers 
is invioved in making payments under the plan 
for union members In their employ, such as the 
International Photo Engravers Union of North 
America. 

(6) A union administering a plan for Its members 
where the member's contributions are included 
in his union dues and the union pays its share 
of the cost of the pension out of union funds. 
The employer of the member does not contribute 
to the cost of the pension. 

In category (1),  the plan may cover the em-
ployees of a single employer, or It may include the 
employees of a parent company and one or more 
of its affiliated, associated or subsidiary com-
panies. The plans in categories (2) to (5) inclusive 
are commonly referred to as "industry wide" plans. 
For purposes of this survey, a plan falling in any 
of these five categories is counted as one plan. 

From the 8,501 reportIng sources there were re-
ceived completed questionnaires on 8,920 plans. 
7,975. or 89 1/1c , indicated that there was only one 
plan in effect for the employees. Membership In 
6,243 of these plans was available to all types and 
classes of employees,  while in the remaining 1,732 
plans membership was restricted to a well-defined 
class of employees.  (See Section 5, Item 5).  Returns 
were received on 945 plans from reporting sources 
which submitted reports on two or more plans. Two 
reporting sources submitted reports on6plans each, 
which was the maximum number from anyone source. 

There were 651 employers from which there 
was an indication that a plan was in effect for the 
employees, but who failed to report in the survey. 
It Is estimated that the number of employees  In-
volved is 38,000, or an average of 58 per employer. 

Table 1 shows the coverage of Industry-wide 
plans. 
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TABLE 1. Summary of Coverage of industry Wide Plans 

Name of plan 	 Number of employers 

SanatoriumBoard of Manitoba ................................................................................................................... ....4 

ManitobaUrban Association ..................................................................................................................... ....9 

Childrens Aid Societies in Ontario ........................................................................................... 16 

UnitedCooperatives of Ontario ................................................................................................................. ....18 

MaritimeCooperative Services ................................................................................................................. ....33 

Hospitalsof Ontario ................................................................................................................................... ...159 

B.C. Municipal Superannuation Act ......................................................................................................... ...166 

Cooperative Superannuation Society (Saskatchewan) ............................................................................ ..3151  

25 union initiated plans ............................................................................................................................. ..9392  

Total ......................................................................................................................................................... 1,659 

'Membership covers cooperatives in Manitoba, Saskatchewan and Alberta. 
2 Includes 147 employers who have at least one other plan in effect. 

SECTION 3 

DISTRIBUTION OF PLANS BY GEOGRAPHICAL LOCATION 

Table 2 shows the distribution of plans on a 	mines the basis of distribution, although the report 
geographical basis. The location of the office from 	may also cover employees who are employed in one 
which the report was forwarded to the Bureau deter- 	or more of the other provinces. 

TABLE 2. Geographical Distribution of Plans 

Province or territory 	 Number of 
plans 	

I 	Percentage 

0. 5 

32 0.4 
217 2.4 
163 1.8 

1, 428 16.0 

4, 520 50.7 

Newfoundland................................................................................................. .... . .. 

633 7. 1 

PrinceEdward 	Island ..................................................................................... .... 

Nova Scotia 	..................................................................................................... .. 

Saskatchewan.................................................................................................. 343 3.8 

NewBrunswick 	............................................................................................... ... 

Quebec ............................................................................................................. . 

Alberta............................................................................................................ 647 7.2 

Ontario............................................................................................................. 

Manitoba.......................................................................................................... .. 

BritishColumbia ............................................................................................ 844 9.5 

5 

... 

... 

0.1 Yukon............................................................................................................... .... 

42 

... 

0.5 OutsideCanada' 	............................................................................................. ... 

Totals ......................................................................................................... 8, 920 100. 0 

Reports received from parent company in the United States. 
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SECTION 4 

DISTRIBUTION OF PLANS BY NUMBER OF MEMBERS COVERED IN PLAN 

TABLE 3. Distribution of Plans by Size 

Number of members 
	

Number of plans 	I 	Percentage 

5,037 56.5 ito 14 	........................................................................................... 

15 	" 	49 	........................................................................................... 1,922 21.6 
691 7.7 
478 5.4 

50 	" 	99 	........................................................................................... 

206 2.3 

100 	" 	199 	........................................................................................... 
200 " 	299 	........................................................................................... 

110 1.2 

	

300 " 	399 	........................................................................................... 

	

400 " 	499 	........................................................................................... 98 1.1 

500 " 	599 	...........................................................................................39 0.4 

0.5 
0.3 

600 " 	699 	...........................................................................................42 

21 0.2 

	

700 " 	799 	...........................................................................................24 

	

800 " 	899 	............................................................................................ 

0.3 

	

900 " 	999 	...........................................................................................22 

	

" 	1.999 	........................................................................................... .1,000 	 01 1. 1 

2,000 " 35 
3.000 " 

2,999 	........................................................................................... 

26 
4 ,000 " 

3.999 	........................................................................................... 

13 
5.000 " 5,999 	........................................................................................... 10' 
6,000 " 7 
7,000 • 

	

6,999 	........................................................................................... 

	

7.999 	........................................................................................... 2 

8.000 " 

4,999 	........................................................................................... 

3 
9.000 " 

8,999 	............................................................................................ 

4 
10,000 " 4 
11,000 " 

9,999 	........................................................................................... 

5 
12,000 " 

	

10,999 	........................................................................................... 

	

11,999 	............................................................................................ 

3 
14,000 " 

	

12,999 	............................................................................................ 

	

14,999 	............................................................................ 3 

0.4 
0.3 

0.1 

	

16.000 	16,999 	........................................................................................... 1 

	

17,000 	" 	17,999 	.......................................................................................... 2 

1 
j 

. 

	

19.000 	" 	19,999 	........................................................................................... 

	

23,000 	" 	23,999 	........................................................................................... 

i 

	

24,000 	24,999 	........................................................................................... 

	

29,000 	" 	29,999 	........................................................................................... 1 

1 

	

35,000 	" 	35,999 	........................................................................................... . 

	

37,000 	" 	37.999 	.......................................................................................... 

i 47,000 	" 	47,999 	........................................................................................... 

1 

	

71.000 	" 	71,999 	........................................................................................... . 

	

72,000 	" 	72,999 	........................................................................................... . 1 
100,000 	and over 	............................................................................................ 

TotaI ....................................................................................................... 8,920 

remaInder 	 0.6 

totalling 	 for 

55 	1 	remaInder 

100.0 

Quebec Teachers Plan. 
Ontario Teachers Plan. 
Canadian Forces Superannuation Act and Public Service &iperannuatlon Act. 
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SECTION 5 

EMPLOYEE PARTICIPATION IN PLANS 

The survey obtained employee and membership 
data by sex from which the following Information 
was obtained: 
(1) Number of employees on payroll. 
(2) Number of employee members of the plan. 
(3) Number of employees otherwise eligible to join 

the plan, but who voluntarily chose not to join. 
(4) Number of employees temporarily ineligible to 

join the plan, because of age and service 
requirements. 

(5) Number of employees permanently ineligible to 
join the plan because of an age restriction, or 
other factors, such as in plans where member-
ship is limited to: 

(a) males 
(b) females 
(c) salaried employees 
(d) hourly-paid employees 
(e) sales force 
(f) union members 
(g) executives 

Table 4 shows the employee and membership 
data for all plans in the survey. 

Tables 5 and 6 show the employee and member-
ship data for the contributory and non-contributory 
plans separately. 

TABLE 4. Employee and Membership Data -All Plans 

Male 
Percentage 

of male 
employees 

Female 
Percentage 
of female 	Total 

employees 

Percentage 
of all 

employees 

Percentage 
of total 

Male Female 

Members. ................................................................ 1.421,857 73.8 393.165 52.8 1.815.022 67.9 78.3 21.7 
Eligible employees who elected not to Join 193,926 10.0 90.593 12.2 284.519 10.7 68.2 31.8 
Employees temporarily Ineligible to join .........250.429 

. 

13.0 132.242 17.7 382.671 14.3 65.4 34.6 
Employees permanently ineligible to join ..........01, 482 3.2 129.050 17.3 190,512 7. 1 32.3 67.7 

Total number of employees on payroll 	........... 1,927,674 100.0 745,050 100.0 2,672,724 100.0 72.1 27.9 

TABLES. Employee and Membership Data-Contributory Plans 

Male 
Percentage 

of male 
employees 

Female 
Percentage 
of female 
employees 

Total 
Percentage 

employees 
of all  

Percentage 
of total 

Male Female 

1,164,649 70.8 315,703 52.3 1,480.352 65.8 78.7 21.3 
Eligible employees who elected not to Join 193.926 11.8 90.593 15.0 284,519 12.6 88.2 31.8 
Members 	................................................................... 

Employees temporarily inelIgible to join 221.540 13.4 101.744 16.9 323,284 14.4 68.5 31.5 
Emplogees permanently ineligible to Join 65,486 4.0 95.583 15.8 161,069 7.2 40.7 59.1 

Total number of employees  on payroll ............ .1.645,601 100.0 603, 623 100.0 2,249,224 100.0 73.2 26.8 

TABLE 6. Employee and Membership Data - Non-contributory Plans 

Male 
Percentage 

of male 
employees 

Female 
Percentage 
of female 
employees 

Total 
Percentage 

employees 
of all  

Percentage 
of total 

Male Female 

295. 814 66.0 82,443 43.7 378,057 59.4 78.2 21.8 
Eligible employees who elected not to join  
Members ...................................................................

Employees temporarily Ineligible to join .... 28,889 6.4 30,498 16.2 59,387 9.3 48.0 51.4 
Employees permanently ineligible to JoIn 123.712 27.6 75.575 40.1 199.287 31.3 62.1 37.9 

Total atmiber of employees on payroll............. 448,215 100.0 188.010 100.0 030,131 100.0 70.4 29.6 
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By combining similar entries in Tables 5 and 
6, the resultant total corresponds with the entry in 
Table 4 with regard to: 
(1) Eligible employees who elected not to join. 
(2) Employees temporarily ineligible to join. 
The total of the entries in Tables 5 and 6 for each 
of the remaining three items is greater than the 
corresponding entry in Table 4, because there is 
some duplication in each of these three items 
between Tables 5 and 6. For example, when an 
employer has two pension plans, one contributory 
and the other non-contributory, the number of em-
ployees of that company is included once in the 
total for Table 5 and again in the total for Table 6. 
However, in Table 4, which shows the data for all 
plans, the number of employees is counted only 
once in the total. There is double counting of mem-
bers between Tables 5 and 6, where employees 

are members of both the contributory and non-
contributory plans. This duplication is not carried 
into Tablp 4. 

The Labour Force survey for November 1960 
revealed that there were 4,821,000 paid workers in 
the non-agricultural labour force in Canada where 
an employer -employee relationship existed. The 
strength of the armed services was 117,000. At 
that time there were 429,000 unemployed, most of 
whom were seeking jobs as paid workers. The total 
non-agricultural labour force is therefore 5.367,000. 

Table 6 shows that 2,672,724 individuals were 
employed by employers  who had installed a pension 
plan or plans for their employees. Of the total 
labour force with employee status, 50 0/0 were em-
ployed by employers who had a pension plan or 
plans in effect. These plans had 1,815,022 mem-
bers, representing 34% of the labour force. 

SECTION 6 

TYPE OF BENEFIT 

A pension plan either contains a formula for 
determining the amount of each member's pension, 
in which case it is designated as a unit benefit 
type of plan, or the plan defines the amount which 
is to be contributed, in which case it is classed as 
a money purchase type of plan. 

Under the unit benefit type  of plan, benefits 
can be determined in one of the following ways: 
(1) Final earnings—a percentage of the member's 

earnings at the time he retires, for each year 
of service. 

(2) Average final earnings—a percentage of average 
earnings during a designated number of years 
immediately prior to retirement, for each year of 
service. 

(3) Average best earnings—a percentage of average 
earnings during a designated period of best 
earnings, for each year of service. 

(4) Average earnings (career average)—a percentage 
of average earnings over the entire period of a 
member's participation in the plan, for each 
year of service. 

Under the money purchase type of plan there is 
no pension formula. If the plan is contributory, the 
member and the employer each contribute either a 
stated dollar amount of premium, or a stated per-
centage of the member's earnings, but not neces-
sarily the same amount or percentage by each. If 
the plan is non-contributory, there is no premium 
or contribution made by the member. In both cases, 
the pension is the amount of annuity purchased by 
the total of payments credited to the member. 

Adaptations of tnese two main types of benefits 
are as follows: 
(1) Profit sharing pension plan—a money purchase 

type of plan. The employer allocates a per-
centage of profits to the plan, or a nominal per-
centage of the total payroll of the members of 
the plan if the employer is operating without a 
profit. The member may be required to contribute 
a stated percentage of his earnings. 

(2) Composite plan—a combination of a unit benefit 
type and a money purchase type of plan. The 
employer purchases a pension of the unit benefit 
type and the member contributes a stated per-
centage of his earnings which purchases an 
additional pension of the money purchase type. 

(3) Flat amount type of plan—the amount of pension 
is either a fixed dollar amount, or the unit of 
pension Is a fixed dollar amount for each year 
of service. 

(4) In some plans the amount of pension is the 
greater of two amounts calculated by different 
formulae. For example, the basis of calculation 
could be either 14%  of average final earnings 
or 2% of average earnings (career average). 

Tables 7 to 15 show the distribution of plans 
and of members by sex, for the various type of 
plans. In Tables 8 to 15 this distribution is given 
by the percentage of earnings which the employee 
contributes. 

Table 7 reveals that 5,392, or more than 607o  
of the plans, are of the money purchase type, al-
though they cover only 13% of the members. The 
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unit benefit type of plan based on average best 
earnings has 34% of the members, but In this 
category there are only 117, or 1.3% of the total 
number of plans. 

Table 9 shows that, of the 270 plans of the 
unit benefit type based on average final earnings, 
136, or 500/0, have a formula which averages earn-
ings over at least the last 10 years of employment. 
The number of members In these plans Is 46% of  

the total. The largest number of members, or 50%, 
Is covered by a formula based on average earnings 
over the last 5 years of employment,  with the num-
ber of plans in this category being 112. or 41% of 
the total. 

From Tables 8 to 15 it is seen that 5% is the 
most common percentage of earnings which a mem-
ber contributes. This was the rate in 6,262, or more 
than 70% of the plans, covering 31% of the members. 

TABLE 7. Type of Benefit_Summary 

b 	fit Type o 	ene No. of 
plans 

Per- 
centage 

Male 
members 

Per- 
centage 

Female 
members 

Per- 
centage 

Total 
members 

Per- 
centage 

Unit benefit-Final earnings ................28 0.3 10,126 0.7 667 0.2 10.793 0.6 
Average final earnings 270 3.0 177.386 12.1 106,334 26.6 283.720 15.2 
Average best earnings 117 1.3 521.195' 35.6 111.100' 27.8 632,295' 34.0 
Careeraverage earnings 2.370 26.6 369.220 25.3 99.027 24.8 468.247 25.1 

Moneypurchase 	....................................... 5.392 60.4 204.572 14.0 37.555 9.4 242,127 13.0 
Profitsharingpension ............................211 2.4 19.287 1.3 4.329 1.1 23.616 1.3 
Composite 	................................................121 1.4 16.154 1.1 8.670 2.2 24.824 1.3 

411 4.6 145.268 9.9 31,791 7.9 177.059 9.5 Flatamount ............................................... 

Totals 	................................................... 8,920 100.0 1.463,2082 100.0 399,4733  100.0 1,862,6814  100.0 

Includes Federal Government employees covered under the Public Service Superannuation Act and members of the 
armed forces, covered under the Canadian Forces Superannuation Act. 

2  Includes 41,351 males (1,463.208-1,421.857) who are members of more than ove plan. 
Includes 6,308 females (399,473-393.165) who are members of more than one plan. 
Includes 47659 members (1,862,681-1,815,022) who are members of more than one plan. 
See Table 4 on page 10. 

TABLE 8. Unit Benefit- Final Earnings Type of Plan 

Employee 
contributions 

No. of 
plans 

Male 
members 

Female 
me mb ers 

Total 
members 

5 93 15 108 No single fixed percentage 	................................................... 

2 40 1 41 
2 56 2 58 

414% - - - 

5% 	............................................................................................. 10 213 24 237 
- - - - 

34% or less 	............................................................................. 

3 9.120 19 9.13 

4% 	............................................................................................. 

- 

. 

- - - 

5% ........................................................................................... 

- - - - 

8% 	............................................................................................. 

6½% ........................................................................................... 

- - - - 

7% 	............................................................................................. 
7'4%OrmOre ............................................................................. 

6 604 606 1.210 Non-contributory 	..................................................................... 

Totals ................................................................................... 28 109126 667 10,793 



No single fixed percentage 1 305 171 19 17.039 10,033 35 26,142 

1,310 180 6 492 216 14 3,549 

4% 8 947 87 21 8 1 591 

4½% 1 54 4 2 83 

5% 32 5.967 1.400 84  45,627  

5½36 2 531 365 5 5,176 

6% 8 18.512 33,453 21  30,727  

3½% or 	less 	............................2 

6½% ........................................ 

7% 1 417 - 2 2,732 

7% or more .......................... 

Non-contributory 59  32,223  8,072 86  54,759  

3 1,615 351 136 76.182 53,690 270 177,386 Totals ..................................

Total members 1,966 129,872 283, 

13,311 

960 

718 

23 

37,861 

3,557 

33,633 

31 

16,240 

106,334 

720 

Employee 
contributions 
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TABLE 9. Unit Benefit-Average Final Earnings Type of Plan 

Over last 	 Over last 	 Over last 
year 	 2, 3 and 4 years 	 5 years 

No. ofMale 	Female 	No. of 	Male 	Female 	No. of 	Male 	Female 
pla.ns members members 	plans members members 	plans members members 

No single fixed percentage 1 47 1 4 3.805 2.596 10 4,946 510 

3143, or less 6 1,747 504 

4% 1 3 2 12 7.641 629 

4Ya% 1 29 19 

3 16 1 5 616 175 44 39,028 36,285 

3 4.645 3,192 

5% 	........................................... 

6% 2 7 - 11 12,208 180 

......................... 

7% 1 2,315 31 

7½% or 	more .......................... 

Non-contributory 1 2,040 904 2 23 4 24 20,473 7,260 

5 2,103 906 14 4,454 2,777 112 93,032 48,610 TotaI 	................................. 

Total members 3,009 7,231 141.642 

Over last 
6, 7, 8 and 9 years 

Over 1st 
10 (or more) years Total 

No. of Mal 
Imemb:rs 

Female No. of Male Female No. of Male 
I members 

Female 
~ members plans  members plans members members plans 



13 135.075 

11 	4.327 

6 	16,579 

42 	84,540 

4 	4,016 

12 217,350 

48,898 

562 

910 

15,077 

1.444 

16,999 
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Employee 
contributions 

TABLE 10. Unit Benefit-Average Best Earnings Type of Plan 

Over best Over best 
3 years 5 years 

No. of Male Female No. of Male 
plans members members plans members 

Female 
members 

5.349 

559 

148 

14,660 

659 

4,748 

1 607 658 6 5,149 

10 4,324 

1 15,621 762 5 958 

3 414 186 27 80,812 

2 2,890 785 2 1,126 

1 19.720 9.280 6 71.954 

1 94 27 

1 3 - 17 51.823 25.902 

9 39,255 11.671 74 216,240 52.052 

50,926 268,292 

Over best Over best T tal 5 0  6 years 10 (or more) years 

No. of 	I Male Female I No. of Male Female No. of 
Imembers 

Male Female 
plans members m plans members members plans members 

1 1122,812'1 38,537' 	5 1 	6,507 	4,354 

1 	3 	3 

12 	3,314 	231 

3 122, 692 2 	2.4892 	2 	2,984 	482 

	

1 	94 	27 

Non-contributory 	 107,388 	1,281 	28 	59,214 	27,183 

Totals ..................................4 245,504 	41,026 	30 	20,196 	6,351 	117 521.195 111,100 

Total members 	 286.530 	 26.547 	 632,295 

Federal Government employees covered under Public Service Superannuation Act. 
2 Includes members of the armed forces covered under the Canadian Forces Superannuation Act. 

No single fixed percentage 

3 1,W or less .......................... 

4% .......................................... 

4½7o ........................................ 

5% .......................................... 

5'/2% ........................................ 

6% .......................................... 

6Y2% ........................................ 

7% .......................................... 

7 1/20/,, or more .......................... 

Non-contributory .................. 

Totals ................................ 

Total members ...................... 

No single fixed percentage 

31/s or less .......................... 

4% .......................................... 

4 1/2% ........................................ 

5% .......................................... 

5 ........................................ 

6% .......................................... 

6½% ........................................ 

7% .......................................... 

or more .......................... 
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TABLE 11. Unit Benefit-Average Earnings (Career Average) Type  of Plan 

Employee 
contributions 

No. of 
plans 

Male 
members 

Female 
members 

Total 
members 

No single fixed percentage ................................................... 89 15.521 4,628 20,149 
184 54.917 9.822 64.739 
173 73.121 8.089 81,210 

444% .......................................................................................... 41 7,334 1,242 8,576 

344% or less 	............................................................................. 

1, 841 170.548 52,702 223,250 
11 4.401 337 4,738 

6% ............................................................................................. 97 13.586 9.446 23,032 

4% ............................................................................................. 

- 

. 

- - - 

5% 	............................................................................................. 
554%........................................................................................... 

5 382 29 411 
644% ........................................................................................... 

9 2,077 58 2,135 
7% ............................................................................................. 
754% or more ............................................................................. 

140 27.333 12,674 40.007 Non-contributory ..................................................................... 
Totals ................................................................................... 2,370 369,220 99,027 468.247 

TABLE 12. Money Purchase Type of Plan 

Employee 
contributions 

No. of 
plans 

Male 
members 

Female 
members 

Total 
members 

No single fixed percentage ................................................... 214 26,453 3,749 30,202 
354% or less ............................................................................. 221 9,317 1.219 10,536 

248 15,609 2,979 18,588 
444% .......................................................................................... 19 2,479 213 2.692 

4.252 116,252 25,246 141,498 
544% .......................................................................................... 16 88 9 97 

199 2.726 532 3,258 

4% ............................................................................................. 

5 

. 

169 57 226 

5% ............................................................................................. 

39 

. 

952 120 1,072 

6% ............................................................................................. 
654% ........................................................................................... 

69 1,893 154 1,847 
7% ............................................................................................. 
744% or more ............................................................................. 

110 28,834 3,277 32.111 Non-contributory ..................................................................... 
Totals ................................................................................... 5,392 204,572 37.555 242.127 

TABLE 13. Profit Sharing Type of Pension Plan 

Employee 
contributions 

No. of 
plans 

Male 
members 

Female 
members 

Total 
members 

15 2.737 851 3.588 
20 3.469 785 4,254 

9 801 357 1,158 
454% .......................................................................................... - - - - 

115 7,654 1,485 9.139 

No single fixed percentage ................................................... 
354% or less 	............................................................................. 

554% ............................. . ...... . ..... . ............................................... - - - - 

5% ............................................................................................. 

1 
. 

31 2 33 

4% ............................................................................................. 

654% .......................................................................................... - 

. 

- - - 

6% ............................................................................................. 

1 
. 

7 2 9 
1 12 - 12 

7% ............................................................................................. 
754%ormore ............................................................................. 

49 4,576 847 5,423 Non-contributory ..................................................................... 
Totals ................................................................................... 211 19.287 4,329 23.616 
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TABLE 14. ComposIte Type  of Plan 

Employee 
contributions 

No. of 
plans 

Male 
members 

Female 
members 

Total 
members 

No single fixed percentage 	.................................................. 11 320 256 576 
11 1,189 158 1.347 

4% 	............................................................................................. 8 1,018 441 1,459 
3½% or less 	............................................................................. 

42% 	.......................................................................................... 3 118 89 207 
5% 	............................................................................................ 82 13,311 7.599 20,910 

2 129 37 166 
4 69 90 159 
- - - - 

- - - - 

6% 	............................................................................................. 
6½% 	........................................................................................... 

- - - - 

7% 	............................................................................................. 
7½%ormore 	............................................................................. 

- - - - Non-contributory 	..................................................................... 
Totals 	................................................................................... 121 16,154 8,670 24,824 

TABLE 15. Flat Amount Type  of Plan 

Employee 
contributions 

No. of 
plans 

Male 
members 

Female 
members 

Total 
members 

116 7.362 198 7,560 
8 2.318 18 2.336 

No single fixed percentage 	................................................... 
3½% or less 	............................................................................. 
4% 	............................................................................................. 6 599 74 673 

- - - - 

36 217 55 272 
534% ........................................................................................... - - - - 

6% 	............................................................................................. 1 5,764 8,307 14,071 

434% ........................................................................................... 

634% ........................................................................................... - - - - 

5% 	............................................................................................. 

- - - - 

43 6,990 430 7,420 
7% 	............................................................................................. 
734% or more 	............................................................................. 

201 122,018 22,709 144.727 Non-contributory 	..................................................................... 

Totals ................................................................................... 411  145,268 31,791 177,059 

SECTION 7 

VESTING 

The employer can make provision in the plan 
for an employee who dies or whose services are 
terminated before retirement to be credited with all 
or a portion of the contributions made by the em-
ployer on his behalf. In this survey we are con-
cerned with the conditions under which these em-
ployer contributions vest on termination of service. 

The various degrees of vesting are as follows: 
(1) None. 

(2) Immediate - all employer contributions are vested 
in the employee at the time they are paid. 

(3) Deferred sudden—there is no vesting of em-
ployer contributions until the employee has ful-
filled certain conditions, at which time all the 
employer contributions vest in the employee. 

(4) Deferred graduated - partial vesting commences 
when certain conditions are fulfilled, with the 
scale of vesting being graduated uniformly or In 
unequal Increments until vesting is complete. 
There is a modification of this method of vest-
ing where there is immediate partial vesting at 
the time the employee joins the plan. 
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In establishing the conditions to be satisfied 
for purposes of vesting, one or more of the follow-
ing factors is chosen: 

(1) Years of service with the employer, which in-
cludes service prior to becoming a member of 
the plan. 

(2) Years of participation In the plan. 

(3) Attained age of the employee  when termination 
of employment takes places. 

Table 16 gives the distribution by number of 
plans, and by number of members by sex, of the 
various types of vesting formula. In 32.8% of the 
plans, vesting was based on years of service with 
the employer, with 41.3% of the members being 
covered. There were 31.1% of the members covered 
under plans which did not provide for any vesting 
of employer contributions on termination of service. 
The number of plans with no vesting is 330 or 
3.7% of the total. 

TABLE 16. Type of Vesting - Summary 
Type of 
vesting 

No. of 
plans 

Per- 
centage 

Male 
members 

Per- 
centage 

Female 
members 

Per- 
centage 

Total 
members 

Per- 
centage 

330 3.1 428,231 29.3 150,430 37.7 578,661 31.1 
Immediate 	.......... .. 	..................................... 2,612 29.3 72,748 5.0 15,405 3.8 88.153 4.7 
None 	.......................................................... 

Years of service only ..............................2,925 32.8 610.225' 41.7 158,864' 39.8 769,089' 41.3 
years of participation only ....................2,334 26.1 131.535 9.0 23.353 5.8 154.888 8.3 
Age 	............................................................9 

. 

0.1 311 - 257 0.1 568 - 

Combination of service, participation, 
or 	age 	....................................................710 8.0 220.158 15.0 51.164 12.8 271.322 14.6 
Totals 	..................................................... 8,920 100.0 1,463,208 100.0 399,473 100.0 1,862,681 100.0 

'Includes Federal Government employees covered under the Public Service Superannuation Act and members of the 
armed forces covered under the Canadian Forces Superannuation Act. 

Table 17 gives a detailed breakdown of the 
2,925 plans where the scale of vesting depends 
upon the number of years of service with the em-
ployer at date of termination of employment. The 
table shows the distribution by number of plans, 
and by number of members by sex, based on the 
number of years of service required for vesting to 
be complete, and the number of steps involved from 
the time graduated vesting commences. Where the 
number of steps Is indicated as 1, there is deferred 
sudden vesting for the specified number of years 
of service. 

The table shows that in most of the plans 
where vesting is determined in accordance with 
years of service, vesting of employer contributions 
is not complete until the member has been in the 
service of the employer for 20 years. 1,484 or more 
than 500/0 of these plans are in this category, cover-
ing 40.7% of the members. Of these members, 53.2% 
are not subject to graduated vesting, and thus do 
not acquire any vested rights until they have com-
pleted the 20 years of employment. These members 
are covered in 355, or 23.9% of the plans in the 20 
year vesting group. 

TABLE 17. Vesting Based on Years of Service with the Employer 

No. of years 
of service 

No. of steps 
required 

No. of 
plans 

Percent- 
age 

Male 
members 

Percent- 
age 

Female 
members 

Percent- 
age 

Total 
members 

Percent- 
age 

1 1 - 12 - 2 - 14 - 

1 6 0.2 219 - 77 0.1 296 0.1 
2 	......................................... . 
3 	......................................... . 

1 1 - 7 - 12 - 19 - 

5 	........................................ 1 

. 

0 

75 126.8 09' 39,283' 166,092' 
2 1 9 1 10 
4 2 6 10 16 
5 4 26 - 26 
6 1 9 1 10 

1 4 - 4 

4 	......................................... . 

Totals 

.. 

84 2.9 126,863 20.8 39.295 24.8 166.158 21.6 

1 4 198 25 223 
5 2 9 10 19 

6 	......................................... . 

6 3 135 17 152 
Totals 9 0.3 342 8.1 52 - 394 0.1 

See footnote at end of table. 
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TBLE 17. VestIng Based on Years of Service with the Employer - Continued 

NO. of years 
of service 

qo. of steps 
required 

No. of 
plans 

percent- 
age 

Male 
members 

percent- 
age 

Female 
members 

Percent- 
age 

Total 
members 

percent- 
age 

1 4 66 5 71 
4 1 2 3 5 
5 2 43 3 48 
7 1 2 - 2 

Totals 8 0.3 113 - 11 - 124 - 

1 1 50 3 53 
6 3 31 11 42 
7 1 21 2 23 

7 	......................................... . 

Totals 5 0.2 ioz - 16 - 118 - 

5 8 141 20 181 
8 1 5 - 5 

8 	......................................... . 

Totals 9 1 	0.3 146 - 20 - 166 - 

9 	......................................... . 

1 317 146. 1372 7. 1442 153, 281' 
2 11 527 62 589 
3 7 59 11 70 

LO 	......................................... . 

4 2 91 10 101 
5 22 1,113 126 1,239 
6 96 1,971 623 2.594 
7 1 96 8 104 
8 8 140 45 185 
9 7 137 18 155 

10 64 1,869 352 2,221 
11 1 82 7 89 

Totals 536 18.3 152,222 25.0 8,406 5.3 160,628 20.9 

3 149 65 214 
4 

. 

0 
1 4 7 11 

13 682 124 806 
Totals 17 0.6 835 0.2 196 0.1 1,031 0.1 

1 6 374 51 425 
8 1 9 - 9 

10 4 244 46 290 
Totals 11 0.4 627 0.1 97 0.1 724 0.1 

9 . 

0 
2 103 18 121 
2 23 4 27 

Totals 4 0.1 126 - 22 - 148 - 

L4....................................... 1 2 1 1 2 
5 4 477 23 500 
6 

.. 

1 19 2 21 

11 	......................................... 1 

9 1 2.185 591 2.776 
10 40 640 210 850 
13 1 11 - 11 

L2 	......................................... .. 

Totals 49 1.7 3,333 0.6 827 0.5 4 1 160 0.6 

13 	......................................... . 

1 182 53,959 14,475 
2 10 496 54 550 

32 914 239 1.153 
9 72 7 79 

31 5,066 823 5.889 
6 

. 

0 

98 7,477 2,142 91619 
1 19 31 50 

[5 	. 	 ......................... . 

1 5 3 8 
1 1 - 1 

111 10,928 1,627 12,555 
11 44 3,708 771 4,479 
12 1 22 85 107 
13 1 10 - 10 
15 7 1.370 274 1.644 

Totals 529 18.1 84.047 13.8 20.331 12.9 104.578 1.8 

See footnote at end of table. 
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TABLE 17. Vesting Based on Years of Service with the Employer - Continued 

No. of years 
of service 

No. of steps 
required 

No. of 
plans 

Percent- 
age 

Male 
members 

Percent- 
age 

Female 
members 

Percent- 
age 

Total 
members 

Percent- 
age 

1 2 7 11 18 
4 1 5 - 5 
5 1 8 10 18 

10 1 14 1 15 
Totals 5 0.2 34 - 22 - 38 - 

1 2 62 8 70 

18 	....................................... . 

10 2 67 19 86 

Totals 4 0.1 129 - 27 - 156 - 

17 	....................................... . 

4 1 19 3 22 
8 1 11 1 12 

18 	....................................... . 

11 1 6 36 42 
13 1 38 25 63 

Totals 4 0. 1 74 - 65 0.1 139 - 

1 1 36 1 37 
3 1 6 2 8 

19 	....................................... . 

6 1 7 13 20 
9 1 28 7 35 

10 115 12.082 1.914 13.996 
15 2 24 1 25 

Totals 121 4.2 12,183 2.0 1,938 1.2 14,121 1.8 

1 355 107.109 59.326 166.435 
2 14 1.156 251 1,407 
3 92 11.094 5.098 16. 192 
4 73 3.174 420 3.594 

20 	....................................... . 

5 15 958 144 1.102 
6 60 3.806 1.231 5.037 
7 3 1.223 37 1.260 
9 2 111 109 220 

10 597 45.942 7,808 53.750 
11 176 40.718 9,662 50.380 
12 4 140 64 204 
13 1 15 1 16 
14 2 118 4 122 
15 18 4.515 1.134 5.649 
16 37 3.344 410 3.754 
18 5 381 21 402 
19 2 418 373 791 
20 28 1.783 602 2,385 

Totals 1,484 50.7 226.005 37.0 86,695 54.6 312,700 40.7 

10 1 7 1 8 
11 1 38 6 44 
17 1 4 - 4 

Totals 3 0.1 49 - 7 - 50 - 

10 4 0.1 61 - 11 - 72 - 

5 403 135 538 
3 3 222 19 241 
4 

. 0 

3 125 44 169 

21 	....................................... 

5 1 8 - 8 

24 	....................................... 

4 519 46 565 
11 2 912 232 1.144 
16 1 10 2 12 
20 4 108 13 121 

25 	....................................... 1 

25 1 99 5 104 

Totals 24 0.8 2,406 0.4 496 0.3 2,902 0.4 

3 1 139 7 146 26 	....................................... 
6 1 69 1 70 

Totals 2 0.1 208 - 8 - 216 - 
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TABLE 17. Vesting Based on Years of Service with the Employer - Concluded 

No. of years 
of service 

No. of steps 
required 

No. of 
plans 

Percent- 
age 

Male 
members 

Percent- 
age 

Female 
members 

Percent- 
age 

Total 
members 

Percent- 
age 

1 1 25 17 42 
15 1 23 7 30 

Totals 2 0.1 48 - 24 - 72 - 

34 ......................................... 25 1 - 8 - - - 8 - 

30 ......................................... 

4 1 6 6 12 
31 1 20 1 21 

35 .........................................

Totals 2 0.1 26 - 7 - 33 - 

Aggregate totals 2,925 100.0 610,225 100.0 158, 864 100.0 709,089 100.0 

'Includes Federal Government employees covered under the Public Service Seperannuatlon Act. 
2  Includes members of the armed forces covered under the Canadian Forces &iperannuation Act. 

Table 18 gives a detailed breakdown of the 
2,334 plans where the scale of vesting depends 
upon the number of years of participation in the 
plan at date of termination of employment. The 
table shows the distribution by number of plans, 
and by number of members by sex based on the 
number of years of participation required for vest-
ing to be complete, and the number of steps in-
volved from the time graduated vesting commences. 
Where the number of steps is indicated as 1, there 
is deferred sudden vesting for the specified number 
of years of participation. 

The table shows that in most of the plans 
where vesting is determined in accordance with 
years of participation, vesting of employer  con-
tributions is not complete until the member has 
participated in the plan for 20 years. 992, or 42.5 0/1C 

of these plans are in this category, covering 30.2% 
of the members. Of the members of these plans, 
36.6% are subject to graduated vesting in 10 steps, 
with the number of plans being 529, or 53.3% of 
the plans in the 20 year vesting group. The majority 
of plans in this category commence vesting at 100/c  
with 11 years of participation, increasing at the 
rate of 10% for each additional year of participation, 
up to 1000/,; for 20 years of participation. 

TABLE 18. Vesting Based on Years of Participation in the Plan 

No. of years 
of participation 

No. of steps 
required 

No. of 
plans 

Percent- 
age 

Male 
members 

Percents 
age 

Female 
members 

Percent- 
age 

Total 
members 

Percent- 
age 

1 1 - 1 - - - 1 - 

1 7 0.3 135 0.1 16 0.1 151 0.1 

1 9 122 120 242 
3 1 109 38 147 

Totals 10 0.4 231 0.2 158 0.7 389 0.2 

4 	........................................... . 1 2 26 3 29 
4 

. 

0 

1 75 12 87 
Totals 3 0.1 101 0.1 15 0.1 116 0.1 

1 	........................................... . 

1 136 8,851 1.492 10.343 

2 	........................................... . 

2 3 19 4 23 

3 	........................................... . 

3 1 8 - 8 
4 1 86 16 102 
5 21 346 54 400 
6 2 153 7 160 

1 5 1 6 

5 	........................................... . 

11 1 21 8 29 
Totals 166 7.1 9,489 7.2 1,582 6.8 11,071 7.1 

2 195 44 239 
2 1 10 - 10 

6 	........................................... 1 

5 1 6 - 6 
Totals 4 0.2 211 0.2 44 0.2 255 0.2 
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TABLE 18. Vesting Based on Yearn of Participation In the Plan - Continued 

No. of years 
of participation 

No.of steps 
rei.iired 

No. of 
plans 

Percent- 
age 

Male 
members 

Percent- 
age 

Female 
members 

Percent- 
age 

Total 
members 

Percent- 
age 

1 7 120 29 149 
5 2 5 5 10 
7 1 1 1 2 

Totals 10 0.4 126 0.1 35 0.1 161 0.1 

8..................... 1 1 1 4 5 
5 1 11 1 12 
8 2 46 25 71 

Totals 4 0.2 58 - 30 0.1 88 0.1 

1 1 50 4 54 
5 5 41 8 49 
8 1 4 1 5 

Totals 7 0.3 95 0.1 13 0.1 108 0.1 

1 265 12.031 2.034 14,085 
2 20 228 18 246 
3 4 47 12 59 
4 6 118 108 226 
5 31 394 95 489 
6 88 2,798 715 3.513 
7 4 801 234 1.035 
8 3 14 14 28 
9 1 4 - 4 

9 ..................................... . 

10 157 6.415 974 7.389 
11 5 78 20 98 

Totals 584 25.0 22,928 17.4 4,224 18.1 27,152 17.5 

1 1 3 - 3 
2 1 24 9 33 
5 1 26 2 28 
9 1 1 - 1 

10 18 450 55 505 
11 1 4 1 5 

Totals 	.......... .. 23 1.0 508 0.4 67 8.3 575 0.4 

7 ...................................... . 

1 3 15.633 774 16,407 
8 3 18 - 18 

10 3 637 22 659 
12 1 6 1 7 

Totals 10 0.4 16,294 12.4 797 3.4 17,091 11.0 

10....................................... . 

11....................................... . 

1 13 1 14 
9 

. 

0 
2 23 6 29 
1 79 6 85 

Totals 4 0.2 115 0.1 13 0.1 128 0.1 

1 2 24 3 27 

13 ....................................... 6 

5 
. 

0 

5 420 173 593 
6 1 36 8 44 

50 822 194 1.016 
14 1 7 2 9 

12 ....................................... . 

Totals 59 2.5 1,309 1.0 380 1.8 1,689 1.1 

1 89 7.633 1,015 8.648 
2 6 479 60 539 
3 20 201 47 248 
4 

. 

0 

3 42 1 43 

14 ....................................... . 

5 29 2.22'? 492 2,719 
6 73 15.326 2.066 17,392 
8 2 17 4 21 

93 5.293 974 6.267 

15....................................... . 

11 25 1,521 221 1.742 
12 1 13 1 14 
13 1 7 3 10 
14 1 70 2 72 
15 2 76 3 79 
16 3 16 4 20 

Totals 328 14.1 32,921 25.0 4,893 20.9 37,814 24.4 

16 ....................................... 11 1 0.1 3 - - - 3 - 
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TABLE 18. Vesting Based on Years of Participation in the Plan -Concluded 

No. of years 
of participation 

No. of steps 
required 

No. of 
plans 

Percent- 
age 

Male 
members 

Percent- 
age 

Female 
members 

Percent- 
age 

Total 
members 

Percent- 
age 

17 	...................................... 5 1 13 5 18 
8 

. 

0 
1 10 1 11 
3 108 136 244 

16 1 130 6 136 
17 1 34 11 45 

Totals 7 0.3 295 0.2 159 0.7 454 0.3 

18 	...................................... 6 1 3 3 6 
10 2 161 4 165 
13 1 8 1 9 
17 1 23 22 45 

Totals 5 0.2 195 0.1 30 0.1 225 0.1 

19 	....................................... 3 1 286 13 299 
10 92 2.027 1,028 3.055 
11 1 4 1 5 
17 1 6 4 10 
20 1 7 1 8 

Totals 96 4.1 2,330 1.8 1.047 4.5 3.377 2.2 

1 119 7.990 2.188 10,178 
2 30 171 164 335 
3 23 3,648 462 4,110 
4 53 1,240 163 1.403 

20 	....................................... 

5 15 295 91 386 
6 24 1,960 185 2.145 
7 1 25 8 33 
9 1 3 1 4 

10 529 14.567 3.097 17,664 
11 94 5,098 1,287 6.385 
12 2 91 6 97 
14 1 5 - 5 
15 13 292 39 331 
16 51 1,708 478 2.186 
17 1 57 9 66 
18 2 1,859 690 2.549 
19 1 3 4 7 
20 32 747 62 809 

Totals 992 42.5 39,759 30.2 8,934 38.3 48,693 31.4 

10 3 0.1 690 0.5 664 2.8 1.354 0.9 

24 	...................................... 20 3 0.1 111 0.1 12 - 123 0.1 

25 	....................................... 1 1 21 - 21 
15 1 166 10 176 
16 2 3.423 229 3.652 

21 	....................................... 

20 2 16 1 17 
Totals 6 0.3 3.626 2.8 240 1.0 3.866 2.5 

30 	...................................... 20 1 0.1 4 - - - 4 - 

Aggregate totals 2.334 100.0 131.535 100.0 23.353 100.0 154.888 100.0 

Table 19 shows a breakdown of those plans 
which contained a vesting formula based on a com-
bination of service, participation and age require-
ments. The details of the four categories in the 
table are as follows: 

Item 1 includes: 
(a) a combination of service and age. 
(b) a combination of participation and age. 

Item 2 includes: 
(a) a combination of service or age. 
(b) a combination of participation or age. 

Item 3 includes the combinations In Items 1 and 
2 where there was no Indication on the Question-
naire as to whether the vesting formula in the 
plan was based on Item 1 or on item 2. 

Item 4 includes: 
(a) a three-way combination of service and/or 

participation and/or age. 
(b) miscellaneous formulae not based on service, 

participation or age. 
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TABLE 19. Vesting Based on Combination of Types 

em No. of 
plans 

Percent- 
age 

Male 
members 

Percent- 
age 

Female 
members 

Percent- 
- 	 age 

Total 
members 

Percent- 
age 

340 47.9 145.328 66.0 29.762 58.2 175,090 64.5 
115 16.2 14,628 6.6 2,897 5.7 17,525 6.5 
128 18.0 32.906 15.0 11,019 21.5 43,925 16.2 

1 	.................................................. 
2 	.................................................. 

127 17.9 27,296 12.4 7,486 14.6 34.782 12.8 
Totals 	............................ 710 100.0 220,158 100.0 51,164 100.0 271.322 100.0 

SECTION 8 

F LIGIBILITY 

Some plans do not impose any restrictions on 
tnIlluyees In order to be eligible to join the plan. 
An employee may join such a plan at the time he 
becomes employed. 

!owever, in the majority of plans an employee 
must fulfil certain requirements before he can apply 
to join the plan. ronditions of eligibility fall within 
the following categories: 
1) The completion of a designated period of service. 
2) The attainment of a stated minimum age. 

() 
 

The completion of a designated period of service 
and the attainment of a stated minimum age. 

i 4 The completion of a designated period of service 
or the attainment of a stated minimum age. 

A number of plans have an added restriction 
which sets an upper age limit beyond which an 
mployee may not join the plan. In some plans this 

could constitute the only restriction on membership 
n the plan. 

Tables 20 to 27 give a breakdown by number 
of plans and by number of members by sex, of the 
various type of eligibility clause. Since the ques-
tionnaire did not distinguish between categories 
3) and (4) above, Tables 20, 23, 25 and 27 indicate 

that either type of eligibility clause could be in-
volved. If a plan confines membership to males or 
females solely, the plan is shown as having no 
restrictions with respect to the excluded sex in the 
sct1on of Table 20 related to that sex. 

Table 20 shows that 2,516, or 28.2% of the 
plans Imposed eligibility conditions on male em-
plyees based solely on years of service, covering 
16.9% of the male members. The greatest number 
of male members, or 42.4% of the total, were not 
ubject to any eligibility restrictions. 2,280, or 

25.6% of the plans Imposed eligibility conditions 
on female employees based solely on years of 
service, covering 14.4% of the female members. 
The greatest number of female members, or 52.8% 
of the total were not subject to any eligibility 
rstrtctlons. 

Table 21 indIcates that, in plans where eligi-
hilit.v is based solely on years of service, the 
majority of these plans permitted an employee to 
join after completing 1 year of service, whether 
male or female. 

Table 22 reveals that, in plans where eligi-
bility is based solely on the attainment of a mini-
mum age, most of the plans allowed an employee to 
join upon reaching the age of 21, whether male or 
female. The greatest number of male members could 
join at this age, but the age at which the majority 
of female members could join was 25. 

From Table 23 it is seen that, in plans where 
eligibility is based on years of service and/or a 
minimum age, the most frequent combination for 
both males and females was 1 year of service and/or 
the attainment of age 21. 

Table 24 shows that, in plans where eligi-
bility is based solely on an upper age limit, most 
of the plans established age 55 as the maximum age 
for both males and females. The greatest number 
of male members could not join after reaching the 
age of 40, while for females the maximum age for 
joining was 55. 

Table 25 reveals that, In plans where elegi-
bility is based on a period of service and/or a 
maximum age, most of the plans set 1 year of 
service and/or a maximum age of 60 for males, and 
1 year of service and/or a maximum age of 55 for 
females. The greatest number of members were 
subject to a 1 year period of service and/or a 
maximum age of 55 for both males and females. 

In Table 26 It is seen that, in plans where 
eligibility is based on a minimum and a maximum 
age, the majority of plans established ages 21 and 
55 as the limits for males, and ages 25 and 55 for 
females. The greatest number of members were 
subject to age limits of 21 and 60 for both males 
and females. 

Table 27 shows that, In plans wnere eligi-
bility Is based on years of service and/or a mini-
mum and a maximum age, most of the plans set 1 
year of service and/or age limits of 21 and 50 to 
59 for males, and 5 years of service and/or age 
limits of 30 and 50 to 59 for females. The greatest 
number of male members were subject to conditions 
of 1 year of service and/or age limits of 21 and 
60 to 69, while the conditions for females were 1 
year of service and/or age limits of 30 and 40 to 49. 
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TABLE 20. Type of Eligibility Clause - Summary 

Males 	 I 	Females 
pe of clause 	F No of I Percent- I 	 I Male 	I Percent- 1 No. of Pexcent- 	Female Percent- 

plans 	age 	members I 	age 	I plans 	age 	I members  I age 

1. 151 12.9 620, 265' 42.4 1.451 16.3 210.765' 52.8 
2, 516 28.2 247.688 18.9 2,280 25.6 57,409 14.4 

2.4 16,525 1.1 209 2.3 3,322 0.8 
Service and/or minimum age 1,866 20.9 128,924 8.8 1,927 21.6 32,053 8.0 

1.5 158,551 10.8 123 1.4 29,651 7.4 

No restrictions 	.......................... 
Years of service ........................ 

Service and/or maximum age 589 6.6 102,975 7.0 507 5.7 26.741 6.7 

Minimum age 	............................211 

Minimum and maximum age 233 2.6 21,888 1.9 206 2.3 5,444 1.4 

Maximum age .............................132 

Service and/or minimum and 
maximum age ........................ 2, 222 24.9 160,392 11.0 2.217 24.8 34.088 8.5 
Totals 	................................... .8,920 100.0 1,463,208 100.0 8.920 100.0 399,473 100.0 

'Includes Federal Government employees covered under the Public Service Superannuation Act and members of the 
armed forces covered under the Canadian Forces Superannuation Act. 

TABLE 21. Eligibility Based on Years of Service 

Males 	 Females 
No. of years of service 

No. of 	Percent- 	Male 	Percent- 	No. of Percent- I Female Percent- 
plans 	age 	members 	age 	plans 	age 	members I age 

1,262 50.1 131,007 52.9 1.062 46.6 30,232 52.7 
657 26.1 39,297 15.9 566 24.8 15,433 26.9 
291 11.6 30,309 12.2 267 11.7 2,300 4.0 

23 0.9 564 0.2 24 1.1 236 0.4 
251 10.0 25,213 10.2 320 14.0 4,766 8.3 

4 0.2 36 - 2 0.1 6 - 

I 	................................................ 
2 	................................................. 

5 0.2 59 - 6 0.3 21 - 

3 	.................................................. 
4 	.................................................. 

1 - 1 - 2 0.1 1 - 

5 	.................................................. 
6 	................................................... 

17 0.7 242 0.1 26 1.1 293 0.5 

I 	.................................................... 
8 	.................................................... 

4 0.2 20.463 8.3 4 0.2 4.111 '7.2 
10 	................................................... 
15 	................................................... 

1 - 497 0.2 1 - 10 - 20 	.................................................... 
Totals 	................................... 2,516 100.0 247,688 100.0 2,280 100.0 57,409 100.0 

TABLE 22. EligibilIty Based on Minimum Age 

Minimum 
age 

Males Females 

No. of Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

2 1.0 21 0.1 2 1.0 2 0.1 
4 1.9 1.368 8.3 4 1.9 169 5.1 
2 1.0 40 0.2 - - - - 

10 4.7 517 3.1 11 5.3 62 1.9 
- - - - 1 0.5 - - 

20 	............................................... 12 5.7 785 4.8 6 2.9 188 5.6 
103 48.8 11,503 69.6 71 34.0 912 27.4 

2 0.9 13 0.1 2 0.9 2 0.1 
2 0.9 12 0.1 2 0.9 2 0.1 
2 0.9 4 - 3 1.4 18 0.5 

43 20.4 1.212 7.3 55 26.3 1.503 45.2 

15 	............................................... 
16 	............................................... 

- - - - 1 0.5 26 0.8 

11 	............................................... 
18 	............................................... 

27 	............................................... 1 0.5 1 - - - - - 

19 	............................................... 

28 	............................................... 1 0.5 6 - 5 2.4 24 0.7 

21 	............................................... 
22 	............................................... 

16 7.6 592 3.6 37 17.7 313 9.4 

23 	............................................... 
24 	............................................... 

4 1.9 342 2.1 5 2.4 92 2.8 

25 	............................................... 
26 	............................................... 

1 0.5 47 0.3 1 0.5 7 0.2 

30 	............................................... 

3 1.4 28 0.2 2 0.9 2 0.1 

35 	............................................... 

1 0.5 15 0.1 1 0.5 - - 

40 	............................................... 
45 	............................................... 

2 0.9 19 0.1 - - - - 

46 	............................................... 
55 	............................................... 

Totals .................................... 211 100.0 16,525 100.0 209 100.0 3,322 100.0 
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TABLE 23. Eligibility Based on Service and/or Minimum Age 

No. of years 
of service 

Minhinun 
age 

Males Females 

No. of Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

13 1 10 - - 

14 1 1,217 1 66 
15 31 548 26 81 
16 8 337 6 48 
17 
18 

4 
46 

69 
1.558 

4 
36 

48 
115 

19 5 69 1 1 
20 88 4,194 44 344 
21 520 40,577 281 6,267 
22 7 330 4 6 
23 17 381 12 32 
24 8 59 6 40 
25 203 15,913 252 5,066 
26 1 7 2 26 
27 - - 1 4 

1 	................................................ 

28 1 8 11 10 
29 - - 3 4 
30 39 3.012 106 893 
35 7 62 7 8 
40 1 49 1 - 

45 - - 1 
TotaiB 988 52.9 68,400 53.1 805 41.8 13.059 40.8 

15 9 126 8 12 
16 3 38 3 9 
17 2 303 - - 

2............................................... 

18 9 232 8 7 
19 1 9 2 6 
20 28 1,818 21 71 
21 171 12,195 84 1,198 
22 3 116 3 39 
23 9 100 5 44 
24 9 91 7 7 
25 198 11,446 201 3.391 
26 4 72 2 10 
27 1 3 3 9 
28 4 142 6 112 
29 - - 2 2 
30 34 1 1 159 102 382 
31 - - 1 2 
35 5 1,600 15 311 

Totals 490 26.3 29,450 22.8 473 24.5 5,612 17.5 

3 	................................................ 15 1 7 - - 

16 - - 1 - 

18 1 16 2 1 
19 1 42 - - 

20 9 564 6 61 
21 49 1,293 38 173 
22 2 14 - - 

23 4 14 4 6 
24 4 29 4 5 
25 106 3.489 153 1.294 
26 1 27 1 3 
27 - - 1 1 
28 - - 4 10 
29 - - 1 1 
30 29 1,152 79 458 
31 - - 1 5 
34 - - 1 1 
35 6 31 6 6 

Totals 213 11.4 6,678 5.2 302 15.7 2,025 6.3 

21 4 41 4 5 
22 1 3 - - 

4 	............................................... 

24 1 12 1 - 

25 4 35 6 5 
27 - - 1 2 
28 - - 2 2 
30 3 7 6 3 
35 - - 1 2 

Totals 13 0.7 98 0.1 21 1.1 19 0.1 
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TABLE 23. EligibilIty Based on Service and/or Minimum Age - Concluded 

No. of years 
of service 

Minimum 
age 

Males Females 

No. of Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

15 3 20 3 3 
18 1 119 3 6 
19 1 9 - - 

20 6 754 7 25 
21 23 916 21 51 
22 2 6.672 2 483 
23 1 6 2 662 
24 3 31 4 1 

5 ............................................. 

25 58 10.566 89 8,661 
26 - - 1 6 
27 1 24 2 6 
28 - - 3 2 
29 - 2 5 
30 35 3.825 141 1.064 
35 14 968 19 122 

Totals 148 7.9 23,910 18.5 299 15.5 11.097 34.6 

21 1 10 - - 6 ............................................. 
25 1 1 1 - 

28 - - 1 - 

29 1 5 - - 

30 - - 2 - 

35 - - 1 2 

Totals 3 0.2 16 - 5 0.3 2 - 

30 1 0.1 100 0.1 2 0.1 12 - 

8 ............................................25 1 8 - - 

30 1 7 1 

Totals 2 0.1 15 - 1 - - - 

10............................................21 1 3 - - 

25 2 13 1 4 

7 ............................................. 

30 2 36 11 180 
35 2 204 5 41 
40 1 1 1 - 

45 - - 1 2 

Totals 8 0.4 257 0.2 19 1.0 227 0.7 

Aggregate totals 1,866 100.0 128.924 100.0 1,927 100.0 32.053 100.0 

TABLE 24. Eligibility Based on Maximum Age 

Maximum 
age 

Males Females 

No. of Percent- Male Percent- No. of I Percent- Female Percent- 
plans age members age plans age members age 

35 .............................................. - - -. - 3 2.5 40 0.1 
7 5.3 69,054 43.6 9 7.3 5,198 17.5 
1 0.8 18 - 1 0.8 1 - 

1 

. 

0.8 646 0.4 1 0.8 910 3.1 
19 14.4 6,893 4.3 17 13.8 4,514 15.2 

1 0.7 8 - - - - - 

1 0.8 27 - 1 0.8 6 - 

43...............................................
45 ...............................................
46............................................... 

1 0.7 5 - 2 1.6 96 0.3 
17 12.9 27.042 17.1 24 19.5 5,349 18.1 
- - - - 1 0.8 - - 

40............................................... 
41 ............................................... 

2 1.5 418 0.3 1 0.8 17 0.1 

50 ............................................... 
51 ............................................... 

51 38.6 52.239 32.9 48 39.0 12,813 43.2 

48 ............................................... 
49............................................... 

2 1.5 122 0.1 2 1.6 - - 

3 2.3 25 - 3 2.5 5 - 

54 ............................................... 

2 1.5 880 0.6 2 1.7 508 1.7 

55............................................... 
56 ............................................... 

19 14.4 1,138 0.7 7 5.7 194 0.7 
2 1.5 4 - - - - - 

58............................................... 
59 ............................................... 

2 1.5 19 - - - - - 

60............................................... 
61 ............................................... 

1 0.8 13 - 1 0.8 - - 

65 ............................................... 
66 ............................................... 

Totals ................................... 132 100.0 158,551 100.0 123 100.0 29,651 100.0 
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TABLE 25. Eligibility Based on Service and/or Maximum Age 

No. of years 
of service 

Maxtmum 
age 

Males Females 

No. of Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

- - 1 1 
40 7 1.243 6 54 
41 1 41 1 2 
43 - - 1 212 

1 	.....................................35 

44 - - 1 82 
45 16 5,582 19 6.967 
46 1 7 1 - 

49 2 1,054 3 469 
50 27 22.403 47 5.141 
51 1 6 3 114 
53 - - 1 - 

54 3 54 6 65 
55 97 32.338 92 5,951 
56 14 563 7 66 
57 1 11 - - 

58 4 1.558 3 125 
59 12 1,952 6 244 

107 6.432 40 724 
61 5 208 5 2 
63 2 454 2 34 

60 	................... 

84 3 46 1 2 
65 4 429 3 128 

307 52.0 74.381 72.2 249 49.1 20,383 76.2 

1 2 4 7 
45 7 816 7 1,222 
49 - - 1 7 

Totals 	.................................................. 

50 10 3.144 20 215 
51 - - 1 2 
54 3 35 1 3 

2.756 31 814 

2 	.....................................40 

56 5 270 4 287 
58 - - 2 21 
59 3 79 2 29 
60 36 2,112 22 181 
61 7 42 1 12 
62 2 1,194 - - 

83 1 38 - - 

64 4 31 4 57 
65 7 355 2 19 
67 1 145 - - 

55 	...................43 

69 1 62 - - 

131 22.2 11,081 10.8 102 20.1 2,676 10,0 

- - 1 50 
40 1 2 3 3 
45 3 11 3 171 

Totals 	.................................................. 

49 - - 1 8 

3 	......................................35 

50 6 289 13 565 
51 1 17 3 9 
54 3 69 4 40 
55 35 6,990 27 556 
56 4 466 2 37 
58 1 38 1 5 
59 3 1,374 2 82 
60 21 4,093 10 518 
81 4 618 1 91 
62 1 6 1 
64 1 7 1 - 

65 - - 1 1 

Totals 	................................................... 84 14.3 13.960 13.5 74 14.6 2,136 8.0 

1 1 1 8 
50 - - 3 8 

4 	..................................... 45 

55 1 12 4 36 
60 6 226 1 2 

Totals 	................................................... 8 1.3 239 0.2 9 1.8 52 0.2 
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TABLE 25. Eligibility Based on Service and/or Maximum Age - Concluded 

No. of years 
of service 

Maximum 
age 

Males Females 

No. of Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

- - 1 11 
40 2 243 4 13 

- - 1 37 
- - 2 6 

49 ..................... - - 1 39 
50 ..................... 2 12 18 104 
51 1 26 2 12 
54 2 163 2 1 

20 724 23 200 
- - 3 12 
16 285 6 15 

5 	...................................35 	..................... 

61 3 475 - - 

45 ..................... 

46 7.8 1,928 1.9 63 12.4 450 1.7 

55 ..................... 

1 0.2 3 - - - 

56 ..................... 
60 ..................... 

- - - 1 0.2 - - 

46 ..................... 

6 	...................................55 

7 	...................................60 	....................  

1 145 2 5 10 	...................................50 
55 5 104 5 306 

2 43 - - 

Totals 	................................................... 

8 1.3 292 0.3 7 1.4 311 1.2 

1 0.2 14 - 1 0.2 8 - 

60 ..................... 

1 0.2 275 0.3 1 0.2 725 2.7 

Totals 	................................................... 

15 	...................................50 

20 	................................... 45 

1 0.2 529 0.5 - - 25 	...................................40 

35 	...................................55 1 0.2 273 0.3 - - 

Aggregate totals ............................... 589 100.0 102,975 100.0 507 100.0 26,741 100.0 

TABLE 26. EligibilitY Based on Minimum and Maximum Age 

Minimum 
age 

Maximum 
age 

Males Females 

No. of Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

-. - 1 658 15 	...................................50 	.................... 
55 1 607 1 - 

56 1 2 1 - 

60 1 5 - - 

3 1.3 614 2.2 3 1.4 658 12.1 

1 3,099 - - 

55 1 7 1 19 
61 1 20 - - 

66 	...................... 1 9 - - 

4 1.7 3,135 11.2 1 0.5 19 0.3 

Totals 	.................................................... 

17 	...................................50 1 

. 

0.4 226 0.8 - - - 

5 853 6 128 
1 57 - - 

16 	...................................50 	...................... 

3 537 4 9 

Totals 	.................................................... 

1 3 - 

5 69 - - 

61 - 1 14 

18 	...................................50 	...................... 
54 	...................... 
55 	...................... 
58 	...................... 
60 	...................... 

15 6.5 1,519 5.5 11 5.3 151 2.8 

336 - - 

Totals 	................................................... 

56 1 6 1 - 

19 	..................................1 6055 	.....................1 

1 3 - -  ...................... 
Totals 	...................................................  3 1.3 345 1.2 1 0.5 - - 
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TABLE 26. ElIgibility Based on Minimum and Maximum Age - Continued 

Minimum 
age 

Maximum 
age 

Males Females 

No. 01 Percent- Male Percent- No. of Percent- Female Percent- 
plans age members age plans age members age 

- - 1 1 
45 2 325 2 1 
50 4 391 1 16 

9 11915 4 24 
56 1 13 1 - 

60 4 86 3 3 
61 2 129 1 2 

9.5 2.859 10.3 13 6.3 47 0.9 

2 71 2 1 
41 - - 1 1 
45 8 175 4 9 

21 	.................................40 

50 6 70 13 223 
51 - - 1 - 

54 1 36 - - 

47 2.372 18 97 
56 2 10 2 3 
57 2 38 1 3 

1 54.) 2 5 
21 13.361 7 3.003 

20 	.................................40 	................... 

Cl 3 34 - - 

64 2 132 - - 

65 1 2 1 - 

Totals 	.................................................22 

96 41.2 16,351 58.6 52 25.2 3,345 61.4 

2 11 1 ...............55 
67 1 1 - - 

55 	................... 

1.3 12 0.1 1 0.5 - - 

1 3 - - 

50 1 174 1 1 

Totals 	................................................. 

23 	.................................45 

55 1 9 1 - 

61 1 10 - - 

Totals 	................................................3 

1.7 196 0.7 2 1.0 1 - 

60 	................... 

50 2 5 - - 

54 1 4 1 2 
56 1 11 - - 

Totals 	................................................4 1.7 20 0.1 1 0.5 2 - 

- - 1 27 
45 4 193 3 20 

- - 1 - 

49 1 40 2 5 
46 	................... 

50 1 482 13 319 
54 	................. - - 2 - 

25 	................................. 40 	.................. 

32 978 29 263 
56 4 22 - - 

59 1 26 2 2 

55 	................... 

60 10 323 10 86 

Totals 	.................................................4 

1 16 2 11 
64 2 77 - - 

65 1 16 - - 

69 1 41 1 14 

. 

58 24.9 2,214 7.9 66 32.0 747 13.7 

- - 1 2 26 	.................................55 	.................. 

- - 1 7 
- - - - 2 1.0 9 0.2 

Totals 	................................................. 

27 	................................ 	 .................. - - 1 3 

56 	................... 

.. 
55 

. 

1 5 1 23 

Totals 	................................................. 

. 

0.4 5 - 2 1.0 26 0.5 Totals 	.................................................1 

1 0.4 4 - 1 0.5 7 0.1 28 	................................. 	55 

29 	................................55 - - - - 1 0.5 9 0.2 
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TABLE 26. Eligibility Based on Minimum and Maximum Age - Concluded 

Minimum 
age 

Maximum 
age 

Males Females 

No. of Percent- Male Percent- NO. of percent- Female percent- 
plans age members age plans age members age 

- - 2 8 
- - 1 - 

50 ..................... 3 37 13 178 
1 1 2 2 
5 57 12 27 

30 	...................................40 	..................... 

56 1 9 3 5 
1 101 2 160 

55 ..................... 

2 44 3 4 

45 . 	.................. 

59 ..................... 
60 ..................... 
64 	................... - - 1 18 

13 5.6 249 0.9 39 18.9 402 7.4 Totals 	.................................................. 

- - 4 13 
- - 1 - 

51 ..................... 

55 1 2 - - 

- - 1 - 

2 25 2 4 

35 	...................................5O. 	.................. 

3 1.3 27 0.1 8 3.9 17 0.3 

52 ..................... 

56 ..................... 
60 .....................

Totals 	.................................................. 

1 0.4 107 0.4 2 1.0 4 0.1 40 ...................................50.................... 

1 0.4 5 - - - - - 55 	...................................69 	..................... 

Aggregate 	totals 	....................... 233 100.0 27.888 100.0 206 100.0 5.444 100.0 

TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age 

NO. of years 
of service 

Minimum 
Age 

Ran e in 
 maxmum 

Males Females 

No. of per- Male per NO. of Per- Female per- age plans centage members centage plans centage members centage 

14 	.................... 50-59 - - 2 269 
60-69 2 4,978 - - 

50-59 8 245 18 57 
60-69 16 248 5 17 
40-49 2 238 2 46 

15 	...................... 

50-59 5 2.650 4 334 
60-69 1 129 - - 

16 	..................... 

40-49 2 11 2 5 
50-59 5 4,092 4 1,411 
60-69 3 61 3 10 

1 	..................................... 

40-49 8 254 5 19 
50-59 22 1,633 20 211 
60-69 18 2,014 8 32 
40-49 1 12 2 - 

50-59 5 815 3 13 
60-69 

.. 

2 9 1 4 
20 	................... 40-49 4 368 1 48 

50-59 39 811 17 105 

17 	..................... 

60-69 23 258 6 20 
40-49 40 6,794 23 231 

18 	..................... 

21 	..................... 
50-59 265 11.636 137 1.400 

19 	..................... 

60-69 169 16,495 52 1.750 
22 	................... 40-49 

.. 

1 8 1 - 

50-59 11 154 4 44 
60-69 1 9 - - 

50-59 

. 

13 557 8 42 
60-69 2 20 1 7 

23 	..................... 

1 1 - - 24 	.....................40-49 
50-59 11 86 6 30 
60-69 5 80 - - 
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TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age - Continued 

No. of years 
of service 

Minimum 
age 

R 	in 
ax mum  

Males Females 

No. of 
Icentage 

Per- Male Per- No. of Per- Female Per- g plans members centage plans centage members centage 

1—Concluded: 
40-49 8 700 17 588 
50-59 157 11,882 173 2,143 
60-69 57 8,515 39 2,123 

26 .................... 2 16 6 23 
27 	.................... - - 1 1 

60-69 2 36 1 2 

25 ..................... 

40-49 - - 1 1 
50-59 2 4 9 76 

29 .................... 40-49 - - j 6 

28 ..................... 

50-59 - - 1 - 

30 .................... 40-49 2 4,621 8 6,188 
50-59 26 3,616 90 1,005 
60-69 12 5,101 20 201 
40-49 - - 1 6 

35 	.................... - - 2 - 

50-59 6 600 14 14 
60-69 1 444 1 107 

40 .................... 50-59 - - 1 3 
960 43.2 90,199 56.2 721 32.5 18,712 54.9 

14 	.................... 40 - 49 

. 

1 9 - - 

15 .................... 

.50-59 

1 21 3 - 

60-69 

.50-59 

6 92 1 3 

2 	..................................... 

16 .................... 50-59 1 15 1 1 
60-69 1 125 1 1 

17 .................... 50-59 1 18 1 - 

31 	..................... 

40-49 

.40-49 

4 4,113 3 723 
50-59 6 346 5 25 
60-69 4 28 2 4 

Totals ........................................................ 

19 .................... 50-59 2 1 1 3 
60-69 

.50-59 

1 23 - - 

20 .................... 40-49 2 8 3 5 
50-59 

. 

24 1,629 10 28 
60-69 9 147 - - 

21 .................... 40-49 20 809 6 9 
50-59 144 6,587 55 1.395 

18 ..................... 

60-69 65 8,907 24 207 
22 .................... 40-49 1 406 - - 

50-59 6 428 3 40 
60-69 1 2 - - 

23 .................... 

.

.

.

.

.

.

.

. 

.40-49 1 3 - - 

50-59 16 684 10 116 
60-69 3 27 - - 

24 .................... 40-49 - - 1 16 
50-59 11 80 2 32 
60-69 2 19 2 4 

25 .................... 40-49 7 631 21 353 
50-59 177 6,628 182 3.293 
60-69 58 9,776 26 774 

26 .................... - - 2 4 
60-69 1 12 1 - 

27 .................... 50-59 2 6 1 - 

60-69 

. 

- - 1 5 
28 .................... 1 92 - - 

50-59 4 16 15 16 

.50-59 

60-69 2 19 3 5 
29 .................... 

.40-49 

50-59 

.. 

- - 2 105 
60-69 1 3 - - 

30 .................... .40-49 

. 

- - 13 27 
50-59 

. 

34 1,102 94 649 
60-69 15 1.764 20 177 
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TABLE 27. Eligibility Based on Service and/or Minimum and Maximum Age - Continued 

No. 01 years 
of service 

Minimum 
age 

Range in 
maximum 

a e  

Males Females 

No. of Per- Male per- No. or Per- Female Per- g plans centage members centage plans centage members centage 

2—Concluded: 
50-59 2 17 - - 

60-69 - - 1 2 
32 	................... 

50-59 1 12 2 2 
40-49 1 22 1 2 
50-59 2 1,501 10 417 
60-69 1 2 - - 

Totals ................................................... 642 28.9 46,130 28.8 529 23.9 8,443 24. 8 .... 

50-..59 2 41 1 1 
60-69 2 27 2 - 

50-59 1 3 1 - 

50-59 1 4 1 5 
60-69 1 6 - - 

16 	................... 

50-59 1 5 - - 

40-49 1 6 - - 

50-59 17 303 5 49 
60-69 7 189 6 169 
40-49 5 46 1 - 

50-59 45 2.421 30 908 
60-69 20 1.299 10 31 

18 	................... 

50-59 3 13 2 3 
50-59 6 56 4 18 

33 	................... 

60-69 4 40 - - 

34 	................... 
35 	................... 

21 	................... 

40-49 2 83 3 12 
50-59 5 122 3 37 

3 	..................................... 

60-69 2 56 - - 

15 	................... 

24 	................... 

40-49 4 369 11 33 
50-59 134 4.570 117 978 
60-69 42 2,410 24 129 

19 	................... 
20 	.................. 

50-59 3 35 
60-69 - - 1 17 

27 	................... 50-59 2 34 - - 

22 	................... 

60-69 1 13 - - 

23 	................... 

28 	................... 40-49 - - 2 1 
50-59 10 84 13 12 

25 	................... 

60-69 - - 3 203 
50-59 2 86 3 22 
40-49 2 80 8 66 
50-59 38 2,973 118 466 
60-69 6 98 9 20 

30 	................... 

50-59 - - 1 1 

26 	................... 

31 	................... 
40-49 - - 1 1 
50-59 3 13 8 19 
60-69 2 5 - - 

Totals ................................................... 

29 	................... 

374 16.8 15,490 9.7 393 17.7 3,205 9.4 

4 	.................................... 15 	................... 60- 69 

...... 

1 49 - - 

.

. 

50-59 1 - 1 7 

35 	................... 

60-69 1 6 - - 

32 	................... 

50-59 - - 1 7 
18 	................... 

40-49 1 1 1 - 

50-59 6 50 - - 

20 	................... 

60-69 1 10 1 - 

17 	................... 

21 	.................... 

22 	... ............... 50-59 1 14 - - 

24 	............. ..... 50-59 1 2 1 2 
50-59 

. 

11 60 7 39 
60-69 

. 

2 56 3 1 
25 	................... 

27 	................... 50-59 1 2 - - 

60-69 1 5 - - 
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TABLE 27. ElIgibility Eased on Service and/orMinimum and Maximum Age - Continued 

Range in Males 	 Females  io. or years 	minimum 	maximum of service 	age 	a e 	No. of 	Per- 	Male 	Per- 	No. of 	Per- 	Female 	Per- g 	plans 	centage members centage 	plans 	centage 	members centage 

80-89 	- 	 - 	 1 	 1 

80-69 	1 	 3 	 3 	 7 

60-89 	- 	 - 	 1 	 1 

4-Concluded. .............. 	.28 .................... 	.50-59 	- 	 - 	 2 	 11 

30 .................... 	..50-59 	4 	 90 	 19 	 85 

80-69 	- 	 - 	 2 	 4 

5 ......................... ........... 	.15 .................... 	.50-59 	3 	 187 	 2 	 25 

80-69 	1 	 30 	 2 	 - 
21.............- 	40-49 	3 	 33 	 3 	 49 

50-59 	11 	 421 	 19 	 177 
60-89 	9 	 112 	 4 	 10 

50-59 	- 	 - 	 1 	 3 

60-69 	1 	 13 	 1 	 - 

50-59 	59 	 638 	 88 	 283 
80-89 	22 	 1,321 	 15 	 88 

26 ............. . ...... 	..50-59 	- 	 - 	 1 	 2 
27 .................... 	..50-59 	3 	 185 	 2 	 43 

50-59 	- 	 - 	 9 	 13 
80-69 	1 	 24 	 - 	 - 

35 .................... 	.50-59 	1 	 1 	 3 	 10 

80-69 	2 	 364 	 2 	 18 

Totals ........................................................34 	1.3 	349 	0.2 	44 	2.0 	171 	0.5 

16 .................... 	.50-59 	1 	 7 	 2 	 7 

50-59 	45 	 2.549 	 218 	 1,339 
80-69 	10 	 349 	 27 	 228 

18 .................... 	.50-59 	1 	 1 	 1 	 - 

20 .................... 	.50-59 	5 	 34 	 8 	 29 

60-69 	- 	 - 	 1 	 - 

22 .................... 	.40-49 	1 	 17 	 1 	 1 

24 .................... 	..50-59 	1 	 55 	 2 	 121 

23 .................... 	..50-59 	2 	 38 	 4 	 1 

50-59 	9 	 1,276 	 25 	 286 
60-69 	3 	 418 	 6 	 724 

28 .................... 	..40-49 	- 	 - 	 1 

25 .................... 	.40-49 	3 	 8 	 9 	 9 

29 .................... 	..50-59 	1 	 44 	 3 	 8 

30 .................... 	..40-49 	3 	 13 	 12 	 17 

32 .................... 	..50-59 	- 	 - 	 1 	 - 
34 .................... 	..50-59 	- 	 - 	 1 	 1 

35 .................... 	.40-49 	1 	 2 	 4 	 - 

40 .................... 	.50-59 	- 	 - 	 2 	 7 

24 .................... 	.50-59 	- 	 - 	 1 	 - 
6.................................... 	.21 .................... 	.50-59 	1 	 14 	 - 	 - 

Totals .......................................................201 	9.1 	8.139 	5.1 	478 	21. 6 	3,476 	10.2 
45 .................... 	.50-59 	- 	 - 	 1 	 3 

25 .................... .50-59 	- 	 - 	 1 	 - 

	

28 ................... .50-59 	- 	 - 	 1 	 2 

	

30 ...................50-59 	- 	 - 	 2 	 - 

	

60-89 	1 	 11 	 - 	 - 
7.....................................21.................... 	50-59 . 	 - 	 1 	 1 

Totals ......................................................... 	

-1 

	- 	14 	- 	5 	0.2 	2 	- 

29 .................... .50-59 	- 	 - 	 2 	 2 
30 .................... .50-59 	- 	 - 	 1 	 1 

Totals ............................ 	 2 	0.1 	15 	- 	6 	0.3 	30 	0.1 
35 .................... .50-59 	1 	 4 	 2 	 26 
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TABLE 27. Eligibtlity Based on Service and/or Minimum and Maximum Age - Concluded 

No. of years 
of service 

Minimum 
age 

Rangein 
maximum 

Males Females 

No. of Per- Male Per- No. of Per- Female Per- age plans centage members centage plans centage members centage 

50 - 59 - - 1 - 

	

8 ...................................25 	.................. 

	

28 	.................. 50-59 - - 1 - 

30 	.................. 50-59 - - 2 1 
35 	.................. 50-59 - - 1 1 

Totals 	.............. 	.... ..... 	......................... 

.. 

.. 

- - - - 5 0.2 2 - 

50-59 1 1 6 2 
60-69 

.. 

2 37 - - 

30 	.................. 40-49 - - 1 3 
50-59 

.. 

5 18 17 38 

10 	....................................25 	.................... 

	

35 	.................. 50-59 

..... 

- - 11 3 
41 	.................. 50-59 

.. 

- - 1 1 
.. 
.. 

8 0.4 56 - 36 1.6 47 0.1 Totals 	........................................................ 

?t ggregate totals 	........................................... 2.222 100.0 160.392 100.0 2,217 100.0 34,088 100.0 

SECTION 9 

ADMISSION TO MEMBERSHIP OF NEW EMPLOYEES 

Admission of new employees to membership in a contributory plan can be either voluntary or compulsory. 
Table 28 gIves a distribution by number of contributory plans of the various combinations of voluntary and com-
pulsory membership. 

TABLE 28. Admission to Membership of New Employees - Summary 

Combination No. of Contrib- 
utory 
plans 

Percentage 
Male 	Female 

Compulsory 	Compulsory 	................................................................................... 1.959 23.6 
5, 644 68.0 

251 3.0 
111 1.3 

Voluntary 	Voluntary 	........................................................................................ 

1 - 

269 3.3 

Compulsory 	Voluntary 	.......................................................................................... 
Compulsory 	Not 	eligible 1 	.................................................................................... 

9 0.1 

VoluntaryCompulsory 	....................................................................................... 
Voluntary 	Not 	eligible' 	................................................................................... 

23 0.3 
Not 	eligible 2 	Compulsory 	....................................................................................... 
Not 	eligible' 	Voluntary 	.......................................................................................... 

33 0.4 Not 	eligible' 	Not 	eligible' 	.................................................................................... 
Totals.............. .............................................................................................. . 8,300 100.0 

Membership in plan is confined to males or is closed to new females. 
2 Membership in plan is confined to females or is closed to new males. 

Membership in plan is not available to new employees. 

SECTION 10 

Method of Underwriung 

The ways  in which an employer can have his 
plan underwritten are as follows: 

(1) Annuities Branch of the Department of Labour. 

(2) An insurance company.  

(3) A trust company, 

(4) Individual trustees. 

The first column of Table 29 shows the distri-
bution of plans by single method of underwriting 
and any combination of two or more of these 
methods. 
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Waiver of Vested Rights on Termination of Employ-
ment 

Some contributory plans provide for the vesting 
of employer contributions on termination of employ-
ment (See Section 7). Many of these plans that do 
allow vesting also give the terminated employee the 
option of taking a cash refund (See Section 11). By 
exercising this cash option, the former employee 
may be obliged to waive his rights to the vested 
employer contributions. 

The second and third columns of Table 29 
show the distribution of plans by method of under-
writing, depending upon whether or not the termin-
ated employee waives his vested rights if he elects 
to take a cash settlement. 

Transfer of Pension Credits Between Plans 
Some plans include a transfer arrangement for 

accepting payments  from another plan, where a new 
employee joining a plan may apply to have his  

equity under a plan with a previous employer com-
bined with the pension accumulation under the plan 
with his present employer. A plan can also provide 
for a transfer of a former member's equity in that 
plan to the plan operated by his present employer. 
Frequently both arrangements appear in the same 
plan in the form of a reciprocal transfer agreement. 

The fourth column in Table 29 shows the dis-
tribution of plans by method of underwriting where 
the plan permits a transfer of funds to another plan. 

The fifth column in Table 29 shows the dis-
tribution of plans by method of underwriting where 
the plan permits a transfer of funds from another 
plan. 

Employee and Employer Contributions 
Table 29 also gives the total of employee and 

employer contributions separately which were paid 
into pension funds during 1960. 

TABLE 29. Method of Underwriting, Waiver of Vesting, Transfer of Equity. 
Employee and Employer contributions 

Method of underwriting 
No 
of 

Waiver of 
vesting 

Transfer 
of equity Employee 

contributions 
Per- 
cent- 

Employer 
contributions 

Per- 
cent- To From plans Yes No another another In 1960 age in 1960 age 

plan plan 
$ $ 

734 - 734 - 18 2.661,888 0.8 3.552.506 0.8 Insurance Company 	......................................... 1.400 ,294 .106 146 104 58.645.675 17.3 68.572.350 14.7 Trust Company ................................................. 995 524 471 15 12 39.731.458 11.9 85.285.959 18.2 Individual 	Trustees ......................................... 295 131 164 32 35 114.881,831 34.3 63.297.999 35.0 Miscellaneous 	................................................. 16' 7 9 6 6 90.294.601 27.0 107.530.057 23.0 Government Annuities and Insurance Comp- 
359 99 260 12 13 16. 140. 553 4.8 18. 449. 283 3.9 Government Annuities and Trust Company 24 10 14 1 1 4.167.284 1.2 4.877.330 1.0 

Government Annuities and Individual Trus- 
8 6 2 - 2 882.505 0.3 856.447 0.2 

Government Annuities ..................................... 

Insurance Company and Trust Company 45 28 17 2 2 2.537.344 0.8 4.567. 047 1.0 InsuranceCompany and Individual Trustees ii 5 6 1 1 330.532 0.1 1.572. 557 0.3 

tees 	............................................................... 

Trust Company and Individual Trustees .... 3 2 1 - - 108.976 - 1.244, 145 0.3 

any 	................................................................. 

Government Annuities, Insurance Company 
21 10 11 - - 3.589.037 1.1 5.962, 558 1.3 Government Annuities. Insurance Company 

7 4 3 - - 1.378.498 0.4 1.355.030 0.3 

and Trust Company 	..................................... 

Insurance Company, Trust Company and In- 
and Individual Trustees 	............................. 

2 1 1 - - 1.595 - 6.217 - dividual Trustees 	....................................... 
Totals 	....................................................... 8,920 4,121 4,799 215 194 334,751.777 00.0 16791299485 100.0 

'Includes Federal Government's Public Service Superannuation Act. Canadian Forces Superannuation Act, Royal 
Canadian Mounted Police Superannuation Act, plans for the provincial civil service for six provinces and plans for 
teachers in two provinces. 

SECTION 11 

DISPOSITION OF EMPLOYEE CONTRIBUTIONS ON TERMINATION OF EMPLOYMENT 

Under a contributory plan, the termination of 
employment clause makes provision for the dis-
position of the contributions made by the employee 
during the course of his membership in the plan. 

In those plans underwritten by the Annuities 
Branch of the Department of Labour, the employee 
contributions must remain to his credit in the form  

of a paia up annuity, although a refund of contri-
tiitlons can be obtained If the amount of annuity 
purchased is less than $120 a year. 

In trusteed plans, and those underwritten by an 
insurance company, it is common practice for the 
employee to be given the choice of taking a paid 
up annuity, or receiving a refund of his contribu-
tions with or without interest. The plans where it 
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Is compulsory for the terminated employee to take 	Table 30 shows the distribution by number of 
a cash refund of his contributions are mostly of the 	contributory plans of the various optional methods 
type that do not provide for any vesting of employer 	of settlement available to an employee on termina- 
contributions on termination of employment. 	 tion of employment. 

TABLE 30. Methods of Disposition of Employee Contributions on Termination of 
Employment-Contributory Plans 

	

Disposition of 	 No, of 	 Percentage employee contributions 	 contributory plans 

Norefund .................................................................................................................1.008 	 12.1 
Refundoptional ......................................................................................................6. 154 	 74.1 
Refundcompulsory ................................................................................................ 150 	 1.8 
No refund and refund optional .............................................................................. 275 	 3.3 
No refund and refund compulsory .......................................................................... 7 	 0.1 
Refund optional and refund compulsory 	............................................................701 	 8.5 
No refund, refund optional and refund compulsory .............................................5 	 0.1 

	

Totals ................................................................................................................ 8,300 	 100.0 

Explanatory Notes to Table 30 
1. No refund- Includes all plans underwritten by the Government Annuities Branch of the Department of Labour. 
2. Refund optional-includes plans underwritten by an insurance company and plans that aretrusteed. 
3. RefUnd compulsory-includes plans where there is no vesting of employer  contributions on termination of employment. 
4. No refund and refUnd optional-combination of Government Annuities and an insurance company or a trusteed plan. 
5. No refund and refund compulsory-combination of Government Annuities and a revised trusteed, no vesting, plan. 
6. Refund optional and refund compulsory -Includes trusteed plans where a refund Is compulsory prior to any vesting of 

employer contributions and optional thereafter. 
7. No refund, refund optional and refund compulsory - combination of Government Annuities and item 6 above. 

SECTION 12 

PLANS PROVIDING FOR THE PURCHASE OF PAST SERVICE BENEFITS 

Of the 8.920 plans included in the survey, 	service benefit feature. The purchase of the past 
5,322 or 59.6% did not make any provision for the 	service pensions has been completed in 1.808 or 
purchase of benefits in respect of service with the 	20.3% of the plans, while in the remaining 1,790 
employer prior to the effective date of the plan. 	plans, or 20.1% of the total, the purchase of past 
3.598 plans, or 40.4% of the total, included a past 	service benefits has not been completed. 

SECTION 13 

RETIREMENTS DURING THE YEAR ENDING OCTOBER 31, 1960 

Table 31 shows the number of plan members by sex who retired at various ages during the year ending 
October 31, 1960. 

TABLE 31. Number of Retirements during Year Ending October 31, 1960 

	

Age at retirement 	 ) No of retirements f 	Percentage 

Males: 
5. 753 35.2 
6.350 38.8 

64 	and 	under 	......................................................................................................... 

1,099 6.7 
65 	........................................................................................................................... 
66 	........................................................................................................................... 

575 3,5 67 	........................................................................................................................... 
88 	........................................................................................................................ 736 4,5 
69 	........................................................................................................................... 518 3.2 
70 	...................................................................................................... 763 4.7 

555 3.4 
.. Totals 	.. ............................................................................................................. 16. 349 100.0 

71 	and 	over 	.............................................................................................................. 

Females: 

. 

627 22.7 59 	and 	under 	......................................................................................................... 
60 	........................................................................................................................... 653 23,6 
61 	..................................... 177 6,4 

123 4.5 
4,8 
4.6 

62 	.............................................................................................................................. 
63 	.............................................................................................................................134 

435 15.7 
64 	.............................................................................................................................128 
65 	............................................................................................................................. 

490 17.7 66 	and 	over 	.......................................................................................................... 
Totals ................................................................................................................. 2,767 100.0 
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FOR IMMEDIATE ATTENTION 

Complete in dupLicate. Keep one copy For your files 
return one copy in the tnt loseS pastage free envelope 
to the Dominion Bureau of Statistics. Ottawa. Individual 
reports will be treated as CONFIDENTIAL and used 
only 

for 
 the purpose of striving as grouç tonal.. 

DOMINION BUREAU OF STATISTICS 

OITArA. CANADA 

Pension Plans Section - Business Finance Division 

PENSION PLAN SURVEY, 1960 

Taken in conformity with the requirements 
of the Statistics Act, Chap. 257 of the 
Revised Statute. of Canada, 1952. 

FOR EXPLANATORY NOTES, SEE PAGES 3 AND 4 

Please contort say mistakes in above Name on Mailing Addrvs.  

The increasing importance of pension plans In the Canadian economy in recent Yeats has given rise to many new demand, for information on 
various aspects of pension pins.. The information requested in this schedule will be compiled in the Dominion Bureau of Statistics and a summary 
report issued. However, data for individual plans will not he published or otherwise revealed. 

GENERAL INFORMATION 

1. Form of this organization: 

0 Incorporated 

C] Unincorpor.ted 

C] Incorporated Cooperative 

C] Unincorporated Coopetative 

0 Municipal Govt. or Agency 

C] Provincial Gosi. or Agency 

E Federal Govt. or Agency 

0 Religious and Charitable 

C] Educational 

C] Health 

o Trade or Employee Anan. 

O Othet 

6 (c) If no in (b), when will the venting of employer future service con-
tributions be complete. Specify: 

(i) number of years of service .......................................... 

(ii) number of years of participation in plan. 

(iii) if venting in (1) or (ii) is graduated on a percentage ________ 
basis, give numbe, of percentage stepn (if this 
vesting is not graduated, enter figure "1 ') .......... 

(iv) sge ............... ...... ......................... ......... ..... ... .............  

if a combination of factors in (c). give particular.: 

2. If you are an affiliate, associate or aubaidiary of a parent company, 
give name of parent company: 

. How many plans are in effect for your employees ................... 

(a) If you have more than one plum, a s.parn$e questIonnaire 

should be cornpl.i.d for each plan, 	 Plan No. 

Name and title of Plan 	 - - 

Effective date of inauguration 

(b) If you have only n.e plan (effective date of inaugurs- 

non 	 ._..____) does it covet all Yes No 
types 	and classes 	of employees 	........................................ 0 
If .rc, give moms and title of plum. 

GENERAL STRUCTURE OF PLAN—PART 1 
Yes No 

4. Are members required to make contnibutiona 	........................ 0 0 
If yea, and there is a aingie fined rate that all members are 
required to pay, what is this rule: 

(i) percentage 

(ii) flat amount S 	 per year 

5. Are future senvice benefits of the: 

(a) unit benefit type, based Os.: Ye. No 
Ii) 	final 	earnings 	.......................................... 0 0 

(ii) aver.ge final earnings over last 	...._..._...years ........ El 0 
(iii) average best earnings over best —years 0 0 

(of last 	..................yeara) 

(iv) average earnings (career average) ........................ 0 0 
fbI money purchase type b.sed on: 

(i) contributions as specified in the plan 	...................... 0 0 
(ii) a 	profit 	shsciag 	formula 	.... ...... .... .................................. C] 0 

(c) composite rype(unit benefit and money purchase) ............ 0 0 
(d) flat amount type independent of earnings ........................ 0 0 

6. (a) Does the pl..provide foe asy vesting of employee ftaure 
service cournibutioes on ter..iaatiow of service prior to Yea No 
a member's retirement date ................................................ 0 0 

(b) U yea in (a) is there immediate vesting of these coston. 
becioaa..................................................................................  

EMPLOYMENT, COVERAGE, ELIGIBILITY DATA 

7(a) Enter number of employees as at Nov. I, l%O,or last preceding pay 
day unless abnormal circumnrssces prevail, such as strikes, rem-
porsry shut down. etc. in which case report for last preceding nor-
ms1 date. 

EEl 
(b) If you have more than on0 plan, and if some of your employees are 

member, of two or more of your plans at the present rime, complete 
the following schedule on the questionnaire submitted for that plan 
which you have designated an Plan Noa 1 in its. 3(o) obey., 

I Male I Female I Total I 
(v) total number of employees on pay-

roll (see irem 7(s)(i) above) ...... 

(vi) number of employees who are ucem-
hers of one or more of your plans 

(vii) number of employees presently in-
eligible to join any of your plans 

(viii) number of employees permanently 
ineligible to join any of your plans 

8 (s) Condition, of eligibility for membership in the plan for mew am. 
ployoua. Specify: 	 Male 	Female 

minium ....  
(i) age is years ......................masimum .......... 

) service is years ............................................ 

(iii) no restrictions - eheclt here ' ................ 

If a combination of factora (i) & (ii), on others, give details 

(b) After having aatiafied the eligibility requirements in (a),  is mem-
bership is the plan compulsory fee new su.tpley..s: 

Yea No 
(l)raale ........ ............. 0 	0 

(Ll)f.mel. .................... 0 	0 

(i) total mmthee of employees on putyroll 

(ii) number of employees membera of 
thIsplan ......................................... 

(iii) number of employees presently in 
eligible to join this plon ............. 

(iv) number of employees permanently 
inelittihie to ioin this Sian .......... 

605-41 16.11-60 
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GENERAL STRUCTURE OF PLAN - PART 2 
12(a) Does theplan provide for the purchase by the employer 

9. Is the plan at the present time: 
Ye. No of benefits in respect of service 	prior to its effective 	Yen No 

(a) Underwritten — Government Annuities ................................ o 0 dare of inauguration as shown in item 3 above 	............... 0 0 
(K: 	l. nderwritten 	- 	Insurance company 	.................................... 0 El es 	has the purchase (b) If y

pieced 
of these benefits been 	cant- 

... ( fl 
(c) Trusteed with corporate trustee - 

trust 	company, 	investment company ................................ 0 0 
(If Self administered trust - individual RETIREMENT DATA 2 

rosters, 	pension 	fund 	society 	............................................ 0 0 
(e( Administered in some other manner. .__.___. . 

Males No Females No. 
(,:ve particulars: 	 - 	- - 

II rv,mbets of the plan are required to make contributions, and if 13. Age 	last or nearest birth. 64 and under ._ 59snd under 
hr 	services of a member are terminated priol to his retirement day 	of 	members 	whose 

65 60 file, ,vdsca,e 	if cash withdrawal of the member s contributions y.enuions commenced dot- 
hrL 	\ 	I ing the year ending Oct. 61 	.............. 

______ 31. 1960. ..__ 62 	............... (:5 	trot 	p5rmitted 	.......................................... 

Show number of employees 63 	............. 

ii 	is 	compulsory.........  ........ 	............................ who 	began 	to draw their 

66 	............... 

69 64 ................ 
pensions dartsg the year. 

67 	............... 

if' If 	msrmbrrs 	of 	the plan are requued to make contribu- 

68 ............... 

65 	................ 
non,, does * member waive his right to vested employer 

............... 

70 ............... 

Ictare 	service 	contributions 	Isee 	items 6(b) 	and 6(c) Yes No 
71 and over 66 sod over 

CC) It Sn wI,nurawsn,scunrrtout,ons in cans ......... ..... J I_J - 

optional ....... ...................................... ........ 

I luri 	thrteoprovisio,: in the plus for a transfer of pension 
on rvmrv,our:on of service: 

.. 

Ye. No CONTRIBUTION DATA 
(i) to another plan 	or plasa 	.. ........... ... El El 

(ii) from another plan or plans 	... 0 14a) Total 	amount deducted from earnings of em- 
ployee members during year ending Dec.31. 1960 $ 

hf In the cane of a former employee re-entering yotu em- 
ploy, does cl,e plan provide for the purchase of benefits Yea No Ib) Total of all monies paid by employer into plan 

in 	respect of this previous 	service 	................................ o o 
during year ending Dec. 31, 1960 	... ....... ........ .....I 

I 	. 	I 	sr 	..f affilia 	Cs. 	is :ociir-,I 	I 	subsidiary firms or organizations for which the above information is included in this report. 

ADDRESS 
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EXPLANATORY NOTES 

A Pension Plan for purposes of this survey is an agreement between an employer and its employees for providing an income 
on retirement to each employee member who has by that time fulfilled certain requirements specified in the plan. A pension 
plan states the amount that is to be contributed, or contains a formula for determining the amount of each member's pension. 
Itenefirs may be purchased entirely by the employer, or the employee and the employer may both he required to make contri-
butions. Each plan requires registration with the Department of Nationsl Pevenue for tax purposes. 

The survey excludes: 

(I) any Registered Retirement Savings Plan arrangement for a group of employees, whether or not tire employer pays 
any of the employee's premium. 

(2) any Profit Sharing arrangement where the distribution of profits is not applied toward the purchase of rensions  for 

the members. 

GENERAL INFORMATION 

lOam 2 - Si.bstdtsry Cantponi.a 

I. A parent company located in Canada should complete either (a)separate reports for the yarenr and each subsidiary company, 
or Ib) one combined or consolidated report covering the parent company and its Canadian subsidiaries. In the latter case, 
list the companies covered in Item 13. 

2. A subsidiary whose report is consolidated with that of the parent company should not complete the questionnaire, but should 
enter the name of the parent company in the space provided in this Item and return it to the Dominion Harris of Statistics. 

i. A subsidiary whose psreat company is located outside Canada should complete this report, and enter the name of the patent 
company in the space provided in this Item. 

4. A subsidiary whose report is not consolidated with that of the parent company should complete this report. 

1. Consolidated reports completed by patent companies should esclade subsidiaries located outside Canada. 

11am 3(s) 

II you have since than Otis plan in operation, a separate qu.atiaatnuire should be complated for such plan. Describe each 
J'lan - fot example, males only, females only, salaried employees, hourly psid rmr lnyees, union members oniy, .rc. Then 
assign a number - Plan No. 1, Plan No. 2, etc., and show its Effective Dare. Va. the detachable caubon on page 4 to appip 
for addivias,aI copies of the qi,..fiunnoie. for this pirrpoaa. 

lOst,. 3(b) 

If you have only one plan in operation, where membership is restricted to a well defined class of employees - for example, 
males only,femsles on1y, salaried employees, hourly paid employees, union members only, etc., describe theplan accordingly 
and show its Effective Date. 

GENERAL STRUCTURE CF PLAN - PART 1 

Item 5(a) 

A unit benefit pica is one where the amount of future service pension credit is a stated percentage of a member's earnings 
for each year of service. If the plan is non-contributory, the employer pays the entire cost of the peaviiin. If the plan ii con-
tributory, the member pays either a stated dollar emounr or a percentage of his earnings, and the employer pays the balance of 

the cost. 

Eaomplea (i) final earnings — 1", of earnings being received at the time the member retires, for each year of service. 

(ii) final av.nage earning. — 2% of enerage earnings durinj last 10 years of employment foreach yeurof service, 

(iii) average bean .ornlnga — l",% of average earnings during 
(a) bent 10 years of employment, or 
(b) best 10 years of eniployment in the last 15 years for each year of service. 

(iv) overage caning. (career average) - 2% of average earnings over the entire period of membership in the 
plan, for each year of service. 

teat 5(b) 

A money puechaae plon is one where the amount of future service pension cannot be defined as a unit of pension for each 
year of service. If the plan is contributory, the member and the employer each co e ttiiv,i te either u siated dollar amount of 
premium or a stated percentage of the menthet's earnings. If the rIca is non-contributory there is no premium or contribution 
made by the member. In both cases, the future service pension is the amount of annuity purcitased by the payments credited to 
each member. 

Eaomplea (i) money purchase — the member and the employer elch contitbute 5') of his earnings. 

(ii) proilt shoeing pension plan - the employtt allocates 10% t profits to the plan. The member may or may not 
be required to contribute a acared percentage of his earnings. 

ten' 5(c) 
A composite pint, is a contributory plan where the employer purchases • peosini' of the unit benatit type (see note on Item 

3(a)), and the member contributes a stated percentage of his earnings, which purchases an aidirional lension  of the money 

puechoae type (see note on Item 5(b)). 

Pt EASE SEE REVERSE SIDE 



StaUstics Canada Ubrary 
Dlbffothôque StattaUque Cm-tada 

III III III OI IlI III OII IPI liii HII II I 
1010015815 	 —40— 

EXPLANATORY NOTES — Concluded 

GENERAL STRUCTURE OF PLAN - PART I — Concluded 

11am 6(c) (Iii) 

Exusrpl.s. If the plan provides for the vesting of 25% of employer future service contributions where the terminated em-
ployee has completed from 5 to 9 yearn of service. 50% with 10 to 14 years of service. 75% with 15 to 19 yeats 
and 100% with 20 or more years of service, the number of percentage steps would be entered as "4". 

If there is no vesting until the employee has completed at least 20 years of service, at which time there in 
100% vesting, then the number of percentage steps would be entered as "1 ". 

EMPLOYMENT. COVERAGE, ELIGIBILITY DATA 

hams 7(u) and 7(b) 

lq.these cables each entry in the Male or Female column is independent of the other 3 entries in the column. Therefore no 
attempt should be made to balance line (i) in either column of the cable in Item 7(a) against the total of linen (ii) and (iii) in 
the same column. The same applies Co the corresponding linen in the table in Item 7(b). The total of male and female employ-
ees on any line should be entered in the right hand "total" column, 

s.o.s l(u) (ill) and 7(b) (vIl) 

Gtve total number of employees who are not now eliible to join. This includes employees t.mpceurily ineligible at an y  
age, and also those at any age who will never be ibIs to Join because of a restriction in the plan. See note on Items 7(a)(iv) 
and 7(h)(viii) below. 

Itannu 1(a)(Iv) said 7(b) (viii) 

Show the number of rrnployees who will n.e., be eligible to join - for euample: 

(I) employees over a stared age. 

(ii) employees who will have lens than a stated number of years of service at retirement date. 

(iii) female employees in a plan for males only. 

GENERAL STRUCTURE OF PLAN - PART 2 

It.m 11(a) 

It in not conscdered that there is a transfer of pension rights whereas employee can transfer from employer to employer 
within a single occupational plan. If there is an arrangement for a transfer of pension rights between two or more plans, the 
transfer of funds must be between the plans and must not be made through the transferring employee. 

CONTRIBUTION DATA 

t.m 14(a) 

Includes all employee deductions under the plan, representing employee past service payments as well as employee future 
service contributions. 

lIsm 14(b) 

Includes all psyments actually made by the employer on behalf of the employees, and designated as employer future 5cr 
vice payments or employer past service payments, if any. Report the gross amount less any current credits arising from the 
operation of the plan. 

TO BUSINFSS FINANCE rIVlSION, 

DOMINION RUREAIJ OF STATISTICS, 

OTTAWA, ONTARIO. 

Please send me 	 cnpies of the questionnaire entitled "Pension PLan Survey 190" 

Name of Officer 

Name of Company 

Address 






