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PREFACE

The substantial growth of pension plans in Canada over the past few decades has
created an increasing demand for detailed information on their terms, conditions and
financial operations, To meet these demands, in 1966, the Dominion Bureau of Statistics
conducted a comprehensive survey of pension plans the results of which are presented in
this publication. This study updates and extends the data collected in 1960 and published
in ‘‘Pension Plans, Non-Financial Statistics, 1960’" Catalogue No. 74-505. Furthermore.
this current survey was timed to capture the information prior to any changes that may
be introduced in private retirement plans because of the Canada and Quebec Pension
Plans.

Information regarding the financial operations of trusteed pension funds may be
obtained from ‘‘Trusteed Pension Plans, Financial Statistics’ Catalogue No. 74-201,
published annually since 1957,

The generous co-operation and assistance of employers, pension administrators,
insurance companies, trust companies, pension consultants and all others who partici-
pated in this survey is gratefully acknowledged.

This report was ptepared by the Pension Plans Section, Labour Division of the
Dominion Bureau of Statistics.

WALTER E, DUFFETT,

Dominion Statistician.



SYMBOLS
The following standard symbols are used in Dominion Bureau
of Statistics publications:

.. figures not available.
... figures not appropriate or not applicable.

— nil or zero.

— amount too small to be expressed.

p preliminary figures.

r revised figures.

x confidential to meet secrecy requirements of the Statistics
Act.
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S INTRODUCTION

Purpose of Survey

The Survey of Pension Plan Coverage, 1965
was designed to determine the number, membership
and key characteristics of pension plans in force on
December 31, 1963, This study was timed to estab-
lish benchmark data against which to measure the
effects of the Canada and Quebec Pension Plans
which became effective on January 1, 1966. In
addition this survey updated an earlier DBS study
““Pension Plans, Non-Financial Statistics, 1960,

Summary

The accelerated growth rate of pension plans
in Canada recorded over the past two decades
continued during the first half of the 1960's. Ac-
cording to the current study the number of plans
increased by nearly 50 per cent rising from 9,500 in

1960 to over 14,000 at the end of 1965. A compara-
tively large proportion of the new plans introduced
over this period were the small ‘‘top-hat'’ plans
restricted to senior executives or other key person-
nel. Consequently, plan membership rose by only
26 per cent from 1,800,000 to nearly 2,300,000
members in the five-year period, This study revealed
that by the end of 1965 relatively few plans were
discontinued because of the introduction of the
Canada and Quebec Pension Plans. Perhaps one of
the most significant elements in pension growth
was the increase in total annual contributions. In
1965 alone, employer plus employee contributions
passed well over the one billion dollar mark to
nearly $1,170 million. Annual contributions of this
magnitude have made pension funds one of the
largest single sources for capital investment in
Canada,

REVIEW OF SURVEY RESULTS

Pension Plan Coverage

The number of private pension plans in Canada
increased by nearly 50 per cent to an estimated
total of 14,200' plans in 1965 from some 9,570 in
1960, This growth was largely in small plans having
relatively few members. As may be seen in Table A
below the greatest increase occurred inplans having
fewer than 15 members so that by 1965 as much as

! Includes non-response of 650 plans in 1960 and
over 500 plans in 1965,

63.6 per cent of the plans were in this size group.
Contributing significantly to this trend has bheen the
recent sharp rise in so called ‘‘top-hat’ plans
designed primarily for senior executives, and other
key personnel.? This general trend was reflected in
the lesser growthof plan membershipwhichadvanced
by only about 26 per cent from 1,815,000 employees
in 1960 to 2,295,000 in 1965,

2 “Trusteed Pension Plans, Financial Statistics,
1965"" DBS Catalogue No, 74-201, page 11.

TABLE A. Numper and Percentage of Pension Plans by Size Group, 1960 and 1965

1960 1965
Size group of pension plans
Number % Number %

LRSS Ghal 18 .o umar: ash 7o das s essviviagesas st s it o 5;037 56. 5 8,691 63.6
15- (o L TR A ar A, o et L L . 2,613 29.3 3,351 24.5
100" (499 v Lgo-e8ams coee 0sh- os o hng o Woeauaea s s s EHARR" SN2 i 892 10. 0 1,127 8.2
107000 ¢ TS Wt 'Sou s * & M. = oo 249 2.8 345 2.6
2,000 and over 129 1.4 146 Tonl
101 B ST LR Sl B e L E 8, 920 100.0 13, 660 100.0

Although in real terms the increase in both
plans and membership was substantial, its full
significance can best be evaluated when related
to the total paid workers in the labour force. For
comparative purposes, however, the armed forces
must be included with the labour force since they
appear in the pension plan membership data. Thus
in December 1965 there were 5,887,000° paid workers

? Labour Force Bulletin (71-001) DBS.

plus 109,000 inthe armed forces for a total of 5,996,000
persons, Slightly more than 57 per cent of these
employees were employed by organizations with
pension plans compared with 53 per cent in 1960.
In 1965 pension plans covered 38 per cent of the
total paid workers (including armed forces) in
Canada increasing from 36 per cent in 1960, The
proportion of paid workers who elected not to join
or were permanently ineligible to join an existing
plan showed little change remaining at over 9 per
cent,



TABLE B. Employvee Participaticn in Pension Plans Related to the Paid Workers in the
Labour Force, Plus Armed Services, 1960 and 1965
1960 1965
SR
Employee participation/labour force Percentage Percentage
Number of labour Number of labour
force force
™ 7000 % 000 %
Paid workers in the labour force (including Armed Services)’ 5, 041 - 5, 996 -
Plan Members ........c.cocevviveeiiiiennninerissarsnsns -yl 1,815 36.0 2,295 38.3
Temporarlily ineligible empPlOYeeS .......occiiecevesisoerrvesovvisiis e e e csiaen s 383 /50, 561 9.4
Emplogeesswho.clogledinod torJOink.. ... oeeiee. o sises . foo s Bes Bumtonh isenver oot 285 5.6 146 2.4
Permunhently ineligihle emplOY€es .......coccivvieveeinniierneiieesvoressisnnamn oo 180 % g 438 B3
Total on payroll 2,673 53.0 3,440 57. 4

! Based on Labour Force Surveys of November 1960, and December 1965, the effective dates of the two pensions
studies; strength of armed services was 117,000 in 1960 and 109,000 in December, 1965.

The growth rate in pension plans and coverage
over the 1960-65 period was particularly significant
because it occurred during a time when pension
legislation at both the federal and provincial levels
was under consideration. In 1960 the Ontario Com-
mittee on Portable Pensions was established to study
pension plans in that province. Their public hear-
ings and final report culminated with the introduction
of the Pension Benefits Act 1963. In the meantime,
the federal government announced its intention to
introduce a wage-related pension plan. Again,
following a series of public hearings the Canada
and Quebec Pension Plans became law in 1963,
The extent to which the impending federal and
provincial legislation affected the introduction of
new plans is impossible to measure. Undoubtedly
the public hearings elicited considerable interest in
pensions generally,

This survey, however, indicates that the pen-
sion legislation caused the discontinuance of
relatively few private pension plans. Although in
the period between 1960 and 1965 approximately
1,400 plans covering nearly 7,000 employvees were
terminated, less than one-third, 433 plans, attributed

cancellation directly to the introduction of the
Canada or Quebec Pension Plans. It was estimated
that these terminations affected some 4,300 em-
ployees. As may be seen in Table C a similar
number, 431 pension plans, terminated due to normal
business attrition caused by such factors as the
sale of the company, cessation of business or
bankruptcy. A few plans(59) changed from a pension
arrangement to a profit sharing or savings scheme;
in others either the employees, the employer or
both considered the existing plans too costly; and
in a few cases all members had either resigned or
retired so that the need for an active plan no longer
prevailed,

It was known that during the last quarter of
1965 a number of employees cancelled their member-
ship in existing pension plans and received the
return of their accumulated contributions. Unfortu-
nately, there was no way of measuring the number
of people who were permitted to take this action.
However, notwithstanding these withdrawals total
membership in pension plans increased significantly
both in real and relative terms.

TABLE C. Pension Plans Terminated and Estimated Members Affected, by Reason
for Termination, 1960 to 1965

Reason for termination Plans Members

1. Introduction of Canada or Quebec Pension Plans .........coeoiccienemneceoeenene 433 4,257
AN EIRN CARN OISR .. scvveevicvirm, . . cvsvomss i BB o o 00 s T 500500 (BB e o o Bl e, Wi diaie 74 341
3. Pension paid up, no more members ........c.ccccvecmrrveerrneeens 161 265
4, Company ceased operations, bankruptcy, company sold ........cccovveviiinnvnicnrcns 431 1,293
5. Changed to profit sharing or SAVINES PLAN  ....ccciviiiiieeeeiriecerienenrerentesrarerereniesneneaees 59 106
6. Reason not given 236 52§

MNOLARTErMINALIONSI. . ...........ooreeverrenerecinicioncessossrssrntsirsssssssntmacesrsssnssssossssosasss sabsassts 1,394 6, 187




Contributory and Non-contributory Plans

Unlike the private pension system in the U.S.
where most plans are of the non-contributory type,
in Canada contributory plans predominate. Of the
13,660 pension plans for which completedrreturns
were received in the current survey nearly 85 per
cent were contributory, These contributory plans
covered approximately 1,823,000 employees repre-

senting about 78 per cent of total membership in

all plans.

Although contributory plans formed the majority
of all pension plans, non-contributory plans, many of
them small ‘‘top-hat’’ arrangements, increased dra-
matically between 1960-65. Thus, non-contributory
plans increased from 620 to 2,102 while contributory

plans increased only from 8,300 to 11,558,

TABLE D. Contributory and Non-contributory Plans, Number and Percentage of Plans and
Membership and Growth Rate of Plans and Membership Between 1960 and 1965

Percentage
1960 1965 growth 1960 - 65
Plans Members Plans Members
Plans |Members
No. % No. % No. % No. %
'000 000

Contmibufony R oaotariviiteens 8, 300 93.0 1 1,482 79.5 | 11,558 84.6 | 1,823 (A 39.3 23.0
Non-contributory ... 620 a0 381 20.5 | 2,102 15. 4 522 22.3 | 239.0 37.3
Totals ... | 8,920 | 100.0 | 1,863'| 100.0 |13,660 | 100.0 | 2,346 100.0 53.1 25.9

! Duplication of membership was not eliminated.

Type of Benefit

An analysis of plans by type of benefit shows
that money purchase pension plans continued to
lose ground, Although money purchase plans in-
creased in absolute numbers from 5,392 in 1960 to
7,758 in 1965 their relative position with respect
to all plans declined from 60.4 per cent to 56.8 per
cent, On the other hand, membership in these plans
decreased both in absolute and relative terms. The
242,127 employees representing 13 per cent of the
total in 1960 declined to 152,738 or only 6.5 per cent of
all employees covered by all pension plans in 1965,

During the five-yvear period between surveys
there was no appreciable trend toward final earnings

plans, As may be seen

in the following table,

although there was an increase in absolute numbers
of both plans and members, there was little change
in refative terms. Some increase, however, may be
noted in career average plans and to a lesser extent
in plans with benefits based on average best earn-
ings. While there was some growth in the number of

profit-sharing pension plans they

changed in relative terms over the period.

TABLE E. Number and Percentage of Plans and Members by Type of Benefit, All Plans,

remained un-

1960 and 1965
1960 1965
Type of benefit Plans Members Plans Members
No. % No. % No. % No. %

Unit benefit:
F‘@nal earnings <43a00s08ss e sasbinensatancsaansanane 28 0.3 10,793 0.6 44 0.3 23,434 1.0
Final average carningni .. s e o0 270 350 283,720 152 288 2.1 261, 800 11.1
Average best €amings .......cccceecvveerennn 117 I3 632, 295 34.0 238 7 859,771 36.7
Career average SO, Ty e 2,370 26.6 468, 247 2971 3,956 2.0 667, 224 28.5
Level percentage of earnings’ ............ = gl - . 84 0.6 1,034 --
Total unit benefit ......................... 2,785 31.2 | 1,395,035 74.9 | 4,610 33.7 (1,813,263 7.3
Mnngy purc}hase ........................................ 5, 392 60. 4 242, 127 18..0 7.758 56.8 152,738 (7 5]
Profit shar.mg Lol L B RS 211 2.4 23,616 3 351 256 28, 253 1.2
Flat ber)eﬂt .......... 411 4.6 177, 059 9.5 689 [l 327,932 14.0
Composite ...... 121 1.4 24, 824 7.3 221 17 23, 185 130
OURGE: oo e oo svve v oot e iosvasaoeintessassibosasss b P 2 o, 5 2B 0.2 277 .-
TolAlE: o e RS L L 8920 100.0 | 1,862, 681 100.0 |13, 660 100. 0 |2,343. 648 100. 0

! Not available in 1960 study ‘‘Pension Plans, Non-financial Statistics’’.
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As may be seen in the summary Table F over
half of both the contributory and non-contributory
pension plans in force at the end of 1965 were of
the money purchase type. In terms of membership
these were mostly small plans accounting for only
7 per cent of the total employees in contributory
and less than 4 per cent in the non-contributory
plans. Most of the employees in the contributory
pension plans were either in the average best
earnings or the career average plans and between
them accounted for nearly 75 per cent of the total
membership in contributory plans. Perhaps the most

significant factor was that average best earnings
plans tended to be found in the larger contributory
plans particularly the civil service superannuation
programmes since 1.6 per cent of them covered over
42 per cent of total membership. In the non-contrib-
utory group the predominant type in terms of member-
ship was the flat benefit plan accounting for nearly
44 per cent of the total. Of the balance most of the
membership were split equally between Final
average, Average best and Career average earnings
plans.

TABLE F. Number and Percentage of Contributory and Non-contributory Plans,
by Type of Benefit, 1965

Contributory Non-contributory
Type of benefit Plans Members Plans Members
No. % No. % No. % No. %

Unit benefit:
Final earnings .........ccveeeveeiinniiinarnninns 81 0.3 18,435 0 13 0.6 4,999 1.0
Final average earnings ............coovvrvenns 177 ) 197,375 9.7 111 53 84,425 16.1
Average best earnings .............cocens 175 1.6 772,119 42.4 63 3.1 87, 652 16. 8
CArEET AVETAEL ..oocvvrivrrrrerranneaeinresmmenneans 3,132 32.3 582, ‘336 32.0 224 10.6 84, 889 16.2
Level percentage of earnings ............ 73 0.6 52 -- 9 0.4 282 0.1
Total unit benefit ... 4, 190 36.3 |1,551, 016 85.1 420 20.0 | 262,247 50.2
Money purChase ....c....ccoeeeareeneercineeconans 6. 620 B3 132, 606 1.3 | piykis 54.1 20, 1'e2 3.8
BrofiNS hatlngs. ...k o, ool o eniianssananns 271 NG 20, 194 1091 80 3.8 8, 059 1.5
Flat benefit .....occccviviiceriicmniiriiciecinie 267 2.3 99,135 5.4 422 20.1 228,791 43.7
COMPOSILE .ooiiriiciiceeimeaenirirree s enrrenaerseeees 210 1.8 19, 549 15 ok 17 0.8 3,636 0.7
(111727 o . 1§ =S B YRR . 25 H.52 2797 0.1
OIS s . . 2o g e e fiFaca e oBows 11,558 | 100.0 |1,822,500 ([ 100.0 | 2,102 100.0 | 523,148 | 100.0

Employee Contributions

In nearly 85 per cent of the plans surveyed,
covering about 78 per cent of the total membership,
members were required to make contributions., Table
13 shows that the most common employee contribu-
tion rate was 5 per cent of earnings, applying to
over 7,800 plans covering 34 per cent of the total
membership of contributory plans. In terms of plans,
contribution rates of 4 and 3 per cent were quite
common, applying to some 500 and 400 plans res-
pectively. However, these rates affected just over
10 per cent of the membership.

While only 379 plans were included in the 6 to
6.49 per cent contribution rate group, it applied to
the second largest group of covered employees,
namely 412,075. The reason for this concentration
of employees is that a contribution rate of 6 per
cent applies to a number of large plans such as the
Ontario Teachers' Plan and the Ontario Civil Serv-
ice Superannuation scheme.

Under the Canadian Government Public Service
Superannuation scheme the contribution rate for
males is 6.5 per cent and 5 per cent for females
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and this plan was therefore classified in the group-
ing ‘*Variable according to sex", accounting for the
large number of members appearing in this group

Many plans permit the employee to make addi-
tional voluntary contributions in order to increase
the pension he would otherwise receive under the
plan. The incidence of this permissive clause is
tabulated in Table 22 showing the number of plans
and members by type of funding instrument as well
as the variations between contributory and non-
contributory arrangements, Although over 70 per
cent of the plans contained a provision permitting
additional emplovee contributions, this arrangement
applied to less than 40 per cent of the total member-
ship of 2,345,648.

Contributions to Pension Funds

Pension plans are playing an ever increasing
role in Canada’s economy, on the one hand acting
as a significant source for personal savings and
on the other as a source for capital investment. The
extent of this growth is most clearly seen in the
increase of contributions collected annually for
pensions in Canada. Since 1960, whentotal contrib-
utions amounted to $801,881,000, they had increased
to $1,169,550,000 in 1965, a growth of 46 per cent
in five years. Contributions made by contributory
plan members during the year ending December 31,
1965 reached an all time high of $516,151,000,
representing an increase of 34 per cent over the
amount contributed in 1960; over the same period
emplover contributions increased by 40 per cent.
Included in the $653,399,000 paid into pension
plans by the employers was an amount of nearly
$121 million in past service payments.

An examination of pension plans by funding
instrument (Table 18) shows that 71 per cent of the
plans were underwritten by insurance comparnies,
22 per cent were administered by trustees and less
than 3 per cent were underwritten by federal govern-
ment annuities with nearly all of the balance com-
binations of the three. Less than 1,2 of 1 per cent
were classified as ‘‘other’ consisting primarily of
government plans, suchas the federal and provincial
superannuation schemes, the armed forces, the
RCMP, ete., wherein contributions are paid into
consolidated reverue funds, In terms of membership
trusteed plans covered over 60 per cent, some
1,418,000 people; the insured, withover 71 per cent
of the plans, had 15 per centof the members; and
the “‘other’’ category with 0,3 per cent of the plans
covered nearly 19 per cent of the members — 437,000
covered employees.

Vesting

There was relatively little change in the pro-
portion of plans providing for vesting of the em-
ployers’ contributions in members who terminate
their services prior to retirement. Table G shows

that in both 1960 and 1965 slightly over 96 per cent
of the plans had some form of vesting. In terms of
emplovees covered, however, the proportion who
had no vesting whatsoever dropped from 31 per cent
to 22 per cent involving over half a million plan
members. Also showing some improvement over the
same period were plans providing for full and
immediate vesting, their coverage increased from
4,7 per cent to 7.1 per cent. Most of the remaining
plan members, some 1,662,000 in 1965, were required
to complete 10 or more years of participation or
service to qualify for vesting.

Vesting is a significant feature of a pension
plan since it protects the accrued pension henefits
of a plan member who changes emplovers before
reaching retirement age. Thus employees who
qualify for vesting are assured that accrued benefits
are available on retirement no matter where they
may ultimately be employed. The effective applica-
tion of vesting in ensuring that pensions are in
fact available upon retirement is limited in plans
which permit a member to withdraw his own contri-
butions when he leaves for another job before
retirement on the condition that he forfeits his
vested rights to the emplover’s contributions.

The extent to which this limitation applies in
pension plans may be seen in Table 30. Nearly all
contributory pension plans allowed the employee to
withdraw his own contributions upon. termination of
service prior to retirement. However, over half of
the contributory plans, covering the majority of the
members (1,627,000) provided full vesting in the
form of an annuity only if the member's contributions
were left in the fund. If the member eclected to
withdraw his own contributions he would be re-
quired to forfeit his vested right to the employer's
portion. About 40 per cent of the plans with only
142,000 members allowed the emplovee to withdraw
his own contributions and still retain full vesting.
It was found that of 243,000 plan members who
during 1965 terminated their services prior to
retirement, less than 3 per cent hecame entitled to
a deferred pension, while the vast majority received
a return of their own contributions only.

Within the next decade this limitation on the
effective application of vesting provisions should
largely disappear as a tesult of provincial legis-
lation. One of the primary goals of this legislation
is to restrict the wastage of pension rights because
of job changes. It now provides that all pension
plans registered within the provincial jurisdiction
must contain a clause which ensures that plan mem-
bers who reach age 45 and complete 10 years of
continuous service will have full vested rights, in
the form of a deferred annuity, to all employer
contributions made after the qualification date. In
1965 this legislation was fully effective in Ontario,
Since that time other provinces introduced similar
legislation so that within the foreseeable future
most private pension plans in Canada will contain
these ‘‘locked-in’’ vesting provisions.
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In the present survey period approximately
8,500 pension plans in Ontario provided or were
amended to provide the minimum vesting provision
outlined above, For purposes of this survey, how-
ever, this vesting provision was recorded only for
plans in which the amendment applied retroactively
to all accrued benefits. In all others the vesting

which prevailed prior to the amendment was recor-
ded. It was felt that in this way a more accurate
picture would be presented since the qualification
date in the Ontario Act was January 1, 1965, the
amended provision applied to only one year’s
contributions whereas all other accrued benefits
were subject to the previous conditions.

TABLE G. Number and Percentage of Plans and Members by Vesting Conditions, 1960 and 1965

1960 1965
Vesting conditions
Plans % Members % Plans % Members %

Immediate and full .......ccccoviivivennencnnen. 2,612 29.3 88, 153 4.7 4,675 34.2 166, 911 7.1
Contingent on years of service ........... 2: 925 32.8 769, 089 41.3 4,712 34.5 |1,089, 214 46.4
Contingent on years of participation.... 2,334 26.1 154, 888 853 2,619 19.2 179,505 ot
Contingent on age ...........coccviiieceesconinnees 9 .51 568 o= 38 @G53 11,938 0.5
Combination of service, participation

ANGNRL ARE. oo S L ST 710 8.0 20,322 14.6 1,163 8.5 381,470 16.3
No| vesHing: &.&.. oo s .. o ... 330 7/ 578, 661 1P 453 3.8 516, 610 22.0

T O i .o hou oo e ocvn e daseee B 8,920 | 100.0 | 1,862,681 100.0 | 13,660 | 100.0 12,345,648 | 100.0
Retirements twenty or more years of pensionable service. Table

A total of 23,782 pension plan members retired
during the calendar year ending December 31, 1965.
Most of these retirements, 15,308, were at normal
retirement age. Nearly half of these people were
employed in the Province of Ontario during their
last year, According to Table 32 the normal retire-
ment age for over half of the members was 65 and
this was the most common retirement age for both
males and females.

Approximately two thirds of the plan members

who retired at normal retirement age completed

34 shows that over half of the 15,308 who started
to draw benefits on normal retirement receive a
pension of less than $2,000 per year. Relating
pension payments to final annual earnings this
study shows (Table 35) that less than one third of
retired plan members received pensions in excess
of 50 per cent of their annual earnings at retirement,
with pension for most of this group ranging between
50 per cent and 70 per cent of such earnings; and
for over half, the pensions ranged between 20 per
cent and 50 per cent of final earnings.
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TABLE 1. Number and Percentage of Pension Plans and Members by Membership-size Group, 1965

|
Plans Members
Membership-size group o oy B T e T .
Number Percentage Number Percentage
Less than 5 . 5,032 36.8 11,303 (. 5
fil= 2,400 17.6 16, 011 (05|
10- 1,259 9.2 14, 832 0.6
15- 2,458 18.0 66,759 2.9
50 - £ 893 6.5 63,299 2T
100~ 499 14125 8.2 244, 577 10,4
500- 999 . 199 k.15 140, 286 6.0
1,000- 1,999 . 146 1% 1 205, 197 8.8
2,000- 9,999 .. 108 0.8 479, 592 20.4
10,000-29,999 . 28 (8 418,480 17.8
30,000 and over .. 10 0.1 685,312 29,2
1 YT R ST SOV AN . o Ml O s QU S 13. 660 100. 0 2,343, 648" 100. 0
! Includes 50,919 persons who were members of more than one plan.
TABLE 2. Number and Percentage of Pension Plans and Members by Employment-size Group of
Employers with Pension Plans, 1963
Plans Metbers
Employment-size group N = ST T = =
Number ( Percentage Number Percentage
T ]
Less than 5 ... 1,581 11.6 2,837 0.1
k! 1,780 13.0 6, 051 0.3
10- 14 1,328 9.7 6,712 0.3
15+ 49 . 3,783 2. 7 38,629 1.7
50- 99 .. 1,676 2.3 39,917 1.7
100- 499 . 2,356 T3 185,361 8.1
500- 999 . 493 3.6 134,511 518
1,000- 1,999 .. 273 2.0 169, 044 7.4
2,000- 6,999 .. 266 .9 362,397 15. 8
7,000- 9,999 . 37 (i 15 107,685 4.7
10,000-14,999 42 03 180, 825 7.8
15,000- 29,999 21 0,2 272.1028 11.8
30,000 and over 18 (=4 788, 737 34.4
H T U s 13. 660 109.0 2,294,729 100.0
TABLE 3. Employee Participation — All Plans,' by Sex. 1963
[
Maie Female Total
Employee participation
Number Percentage Number Percentage Number Percentage
MEMBEIR) . 0.5 oot esser fsode il assil ceoceso ape b iBeiliballitess.. . it il .. ... i PN 8 1,744,801 .2 549, 928 55.5 2,294, 129 66,7
Eligible employees who elected not to joln and were not covered by non-
contributory plans ... o . 95, 876 3.9 50, 789 AL 146, 665 4.3
Employees temporarily lm-lmn)la o Jom 339, 869 13.9 220, 855 22,3 560,724 16.3
Empioyecs permanently inefigible to join . . 269, 229 11.0 169, 085 1% 1 438,314 L2l
Total employees on pavroll ... 2.449.775 100.0 990, 657 100.0 | 3,440,432 100.0
' Employees covered by more than one plan are counted once only.
TABLE 4. Employee Participation — Contributory Plans.' by Sex, 1963
Male Female Total
Employee participation
Number Percentage Number Percentage Number Percentage
Members . 1,392,813 63.5 427,026 49.7 | 1,819,839 59.7
Eligible e 104, 668 4.8 55,493 6.5 160, 161 582
Employees temporarily ineligible to join ..., 313,770 14.3 201, 675 28.5 515, 445 16.9
Empilovees permanently ineligible to join 381,139 17.4 174,078 20.3 595, Jil'T 18.2
Total employees on payroll ... ... .. 2,192,390 100. 0 838, 272 100.0 | 3,030, 662 100. 0

! Duplication was eliminated where an employee was a member of more than one contributory plan.
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TABLE 5. Employee Participation — Non-contributory Plans,' by Sex, 19653

Male Female Total
Employee participation ¥ -
Number Percentage Number Percentage Number Percentage
MEmBeraY. . ot o Ryt oo 5 5753355 PR GoS T Tuson aaissvnsasarouaes sssssosfF SR TR s s 30 394,085 64.7 127,532 59.6 521,627 63.4
Eligible employees who elected not to join - - - = £ s
Employees temporarily ineligible to join ..... 36,687 6.0 23,528 11.0 60, 215 7.3
Employees permanently ineligible to join ......ceviciniicinnen 178, 236 29.3 62,940 29.4 241,176 29.3
Total employees on payroll 609, 018 100.0 214,000 100.0 823,018 100.0
! Duplication was eliminated where an employee was a member of more than one non-contributory plan.
TABLE 6. Pension Plans by Type of Benefit — All Plans: Number of Plans, Membership by Sex,
Showing Percentage Distribution, 1965
I
Plans I Members
Type of benefit Male Female Total
Number Percentage
Number Percentage | Number Percentage| Number Percentage
1. Unit benefit:
(8) Final eamings ... s 44 0.3 16, 368 0.9 7,066 1.3 23,434 1.0
(b) Final average earnings:
Less than 5 years,, 18 052 5, 620 0.3 1,904 0.4 7,524 DR
5 years ... 126 0.9 44, 256 2.9 23, 850 4.3 68,106 2.9
6-9 years 6 - 659 .- 35 .- 694 .-
10 years 1125 1.0 113,184 6.3 71,479 12,9 184, 663 7.9
11 years and OVer .....c.ccovveivarrrinns 3 -- 580 -- 223 .- 813 .-
SubetofRESME. ... ......... b b iassani i g d 288 2.3 164, 309 9.1 97,491 17.6 261,800 19145
{c) Average best eamings:
Less than 5 years 10 0.1 62,798 3.5 20.662 3.7 83, 460 3.6
Lo e T ] e N kN ) 152 1.1 287,050 16.0 127,435 23.0 414,485 i7.7
6-9 years 46 053 273,887 15.4 66,031 11.8 339,918 14.5
UOPVEATSIINN ). .18 . .......eoaeenees ssssonsasiasascbisssezantl] 30 0. 2 16,802 0.9 5,108 g.9 21,908 0.9
11 years and over — - - - - - — -
SSUBSLOTEISENE:), benl. ! . o . S v cosseaittenacssonasne 238 1.3 640, 537 35.8 219,234 39.4 859,771 36.7
(d) Career average eaAmings ..........cccoeeereeoeeeececamreaccens 3,956 29.0 508, 754 28.4 158, 470 28.6 667, 224 28.5
(e) Level percentage of €aTnings ........iiwueniasrssssissisenes 84 0.6 901 0.1 133 == 1,034 -
2. Money purchase 7,758 56.8 117, 651 6.6 35,087 6.3 152,738 6.5
3. Profit sharing (money purchase) 351 | 2.8 22,000 1,92 6,253 1.1 28, 253 14 $2
QR L B T I L s s ahisuaaasasvoronitonarasarsotosartisadtoabs dumapnsisavasassprndsns 689 5.0 300, 394 16.8 27,538 550 327,932 14,0
5, COmposite ... 227 1 19, 489 1 3,696 0.7 23,185 1.0
6. Other ......... 25 0.2 198 - 79 e 2717 .-
Totals 13,660 100.0 | 1,790,601 100.0 335, 047 100.0 | 2,345,648 100.0




— ISi—

TABLE 7. Pension Plans by Type of Benefit — Contributory Plans: Number of Plans, Membership by Sex,
Showing Percentage Distribution, 19653

Plans Members
Type of benefit Male Female Total
Number Percentage —
Number Percentage| Number Percentage| Number Percentage
1. Unit benefit:
R)VIOE] SRININGS .........cccorcsmvisnseseroneochosummmansanssee sasanasses | 0.3 13,817 1.0 4,618 {9 18, 435 1.0
(b) Final average eamings:
Less than 5 years . 16 0.1 3,428 0.3 1,136 0.3 4, 5344 0.3
5 years ... 89 0.8 37,625 P 7] 9,473 blo0) 47,098 %6
6-9 years X X 522 sle 17 == 339 —
10 years ... 68 0.6 61, 866 4.4 62,749 14.7 | 124,615 6.8
1] years and over x x 420 - 159 ~ 579 .-
SUD-LOtAIS ...ociiirecicia e s orssnaasacaasse s sacneranaasern 177 1.5 103,881 7.4 73,514 17.2 177,375 9.1
(c) Average best earnings:
Less than 5 years 10 0.1 62,798 4.5 20, 662 4.8 83, 460 4.6
5 years 117 180 242,625 15. 4 817,115 22.7 339, 740 18.6
6 -9 yearts 30 033 273. 859 19.6 66,025 15.5 339, 884 18.7
10 years 18 0.2 7.421 0.5 1,614 0.4 9,035 (055,
11 years and over - - - * = . = =5
Sub-totals .. 175 1.6 586, 703 42.0 185, 416 43.4 772,119 42.4
(d) Career AVETage EBIMINES .......ccc.cceervorsimnsisssersosasnrases 3,732 32.3 452,344 32.4 129,991 30.4 582, 335 32.0
(e} Level percentage of earnings ................cccciinnes 75 0.6 635 0.1 117 -- 752 --
2. Money purchase ........ e e e, | 6.620 R 108. 450 48 24,116 o 132,606 7.3
3. Protit sharing (money purchase) 271 2.3 15,474 1.1 4,720 ) P § 20,194 1.1
G R VT T TR I PRGN 3. ] saige SR 267 2.3 97,737 7.0 1,398 0.3 99, 135 5.4
B OMPOBIEE .. ... cooolinasingscuess cvosas o8 b s o o HENERHSHRI: esescs Tassoss 210 1.8 16,143 1.2 3,406 0.8 19.549 1.1
ORI e B BN e B Mo sconvovsnse Bucaaiatighinse thes tin orethoadibiain - - - - - - - -
L T P S o — 11,538 100.0 | 1,395, 204 100.0 427, 296 100.0 {1,822, 500 ind. 0
TABLE 8. Pension Plans by Type of Benelit — Non-contributory Plans: Number of Plans, Membership by Sex,
Showing Percentage Distribution, 1965
Plans Members
Type of benefit Male Female Total
Number |Percentage
Number Percentage| Number Percentage| Number |Percentage
1. Unit benefit:
(a) Final earnings ........ ik 0.6 2, 551 0.6 2,448 1.9 4,999 1.0
(b) Final average earnings:
Less than 5 years ... x X; 2,192 0.6 788 0.5 2,980 0.6
5 years ... y 37 1.8 6.631 144 14,377 11,3 21,008 1.0
6-9 years . 3 0.1 137 == 18 .- 155 e
10 years 67 3.2 51,318 13.0 8,730 6.8 60, 048 11,5
11 years and over X X 170 .- 64 0.1 234 .-
Sub-totals i1 5.3 60, 448 15.3 23,977 18.8 84,425 16,1
(c) Average best eamings:
Less than § YEars ..........c.cineiniens — - - = — - - —
5 years ... 2 35 b 44,425 145 30, 320 23,7 74,745 14.3
6-9 years ... 500 042000TTh cans e HENEAREES . .., SO 16 0.8 28 cc 6 -~ 34 -
B NI -+ - s oD g o S h s s e 12 0.6 9,381 2.4 3,482 2.1 12,873 2.5
11 years and over .. = - - = = - - kS
Sub-totals ...... 83 3] 53,834 13.6 33,818 26,4 87,652 16.8
(d) Career average earnings 224 10.6 56,410 14.3 28,479 2213 84, 869 16.2
(e) Level percentage of €amnings .............ooe. i, e L] 0.4 266 0.1 16 -- 282 0.1
2. Money purchase ... ,LI88 54.1 9,161 2.3 10,971 8.6 20,132 3.8
3. Profit sharing (money PUTrchAse) .........c.cicommeimianieacsenaasnes 80 3.8 6,526 1.7 1,533 1.2 8,059 1.5
4. Flat benefit .......ccovviivcnicnnnn 422 20.1 | 202,657 Sied 26,140 20,5 228,797 43.7
5. COMPOSItE ..ccovvveriisvaranans 17 0.8 3,348 0.8 290 0,2 3,636 0.7
R LTS U 25 % 2 198 - 79 0.1 217 0.1
p U TEER S A e  EE E . 2,102 100.0 395,397 100.0 127,73 100.0 323, 148 100, 0
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TABLE 9. Unit Benefit Pension Plans — All Plans: Number and Percentage of Plans and Members by Benefit Rate Group, 1963

|

Benefit rate group |

Type of unit benefit

(pension credit per year

Final earnings

Final average earnings

of participation as ‘ Average best eamnings Career average earnings

pe"c“’;‘:&‘;';gs;‘"““al Plans Members Plans |  Members Plans Members Plans Members
No. % No, % No. % T No. % No. % No, % No. % No. %

.
Less than 1,00 per cent .... = _ - - S | I 979 0.4 8 3.4 5,177 0.6 37 0,9 18,858 2.8
1.00-1,24 per cent ... 11 | 25,0 | 5,098 | 21,8 68 ‘ 23.6 | 58,055 | 22,2 19 8.0 | 23,539 2,7 221 5.6 | 45,134 6,8
1.25-1,49 ' X X 55 0,2 21| 1.3 1,850 0.7 17 7.1 | 59,069 6.9 142 3.6 | 23,886 3,6
1,50-1.74 ** ¢ . 12 2062 972 4,1 81 ‘ 28,1 27,084 10,3 57 24,0 | 97,699 11,4 11,865 47,1 [ 208,739 3.3
1.38-1.99 " @ & - - - - 12 | 4,2 4,788 1.8 7 2.9 3,418 0.4 348 8.8 | 104,157 115. 6
2,00-2,49 ¢ 5 11 25.0 {16,884 T2 sy 1988 1S 60,0 89 37.4 | 568,797 66,2 983 24,8 | 195,351 88,3
2,50-2,99 ¢ . = X X 11 .- ‘ % 690 0.3 4 j e 8,904 1,0 14 0,4 418 (o5
3.00 per cent and over ...... x X 9 -- o |} 129 0. X x x X 7 ()70 809 0,1
Variable percentage . ] x | 365 1.6 33 | 11,5 | 10,726 4,1 30 | 12,6 | 93,024 | 10,8 335 8,5 | 69,823 | 10,4
Rate not specified 4 9,1 40 0.2 T | 328 0.1 x X x x 4 0.1 49 --
Totals . .. . 44 [100.0 |23, 434 100.0 | 288 Illll).() /261,800 | 100,0 | 238 |100,0 (839,771 (100,0 | 3,956 | 100.0 | 667,223 | 100.0
S | — | == - L -
TABLE 10. Unit Benefit Pension Plans — Contributory Plans: Number and Percentage of Plans and
Members by Benefit Rate Group, 1963
Type of unit benefit
p Beneflt rate group
pension credil per year : ~ 5 " g § d

of participation s Final eamings Final average eamings Average best earnings Career average eamings

W'CEYL‘:&T“‘;‘S?"“”“ Plans Members Plans Members Plans Members Plans Members
No. % No. | % No. % No. % No, % No. % No. % No, %
Less than 1,00 per cent ... — = = X X 50 .- — - - - 16 0,4 1,843 08
1.00- 1,24 per cent ... 6 | 19,4 654 3.5 12 6.8 1,544 0.9 x X 512 0,1 158 4,2 | 16,599 2,8
ey g " Y. X X 55 0.3 19 | 10,7 1,821 1,0 12 6.9 | 58,353 7.6 128 3.4 | 21,526 3.7
L CTUER TP e - 9 | 29,0 473 24 70 | 39,5 | 23,983 | 13,5 47 | 26,8 | 94,336 | 12,2 1,822 | 48,8 | 190,300 [ 32,7
IBFSEMRAR] ML (L - - = - 11 6,2 1,812 1.0 7] 4,0 3,418 0.4 342 9,2 | 100, 103 e )
= . el 11 | 35,5 {16,884 | 91,6 46 | 26,0 (142,082 | 80,1 76 | 43.4 | 568,762 | 13,7 956 | 25.6 | 190,680 | 32,7
280208, - ' ... - - = - x X 650 0.4 4 2,3 8,904 1ot 10 0,3 295 0,1
3,00 per cent and over ... | — - - ; - x % 94 O, x x 123 -- 6 0.2 807 0.1
Variable percentage ... X X 365 I 2,0 12 6.8 5,064 2,9 22 12,6 37,711 4,9 291 7.8 | 60,135 10,3
Rate not specified .............. X X 4 | -- 3 L1 235 0.1 - = = = X X 47 --
Totals ... 31 [100,0 | 18,435 | 100.0 | 177 [ 100.0 (177,375 | 100.0 | 175 (100,08 {772,119 | 100,06 | 3,732 | 1060.0 | 582,335 | 100.0

TABLE 11. Unit Benefit Pension Plans — Non-contributory Plans: Number and Percentage of Plans and
Members by Benefit Rate Group, 1965

Type of unit benefit
Benefit rate group 3 =
(pg}‘?:ﬂig;;ggo‘:’e;ge” Final eamings Final average earnings Average best earnings Career average earnlngs
percentet;s:iigé:)nnual Plans Members Plans Members Plans Members Plans Members
No, % No. % No. % No. % No, % No. % No. % No. %
Less than 1,00 per cent ... - = = = X X [ 929 1 | 8 12,7 5,177 5,9 21 9,4 17,015 | 20,0
1.00-1,24 per cent .......... K] 38,4 4,444 | 38,9 56 50,5 56,511 66,9 14 22,2 23,027 26,3 63 28,1 28,535 33.6
T I O T = = - - 2 1,8 29 -- 5 7.9 716 0.8 14 6.3 2,360 2.8
1,50-1.94 ... 3 1023,1 499 10,0 11 9.9 3,101 il 10 15.9 3,363 3.8 43 19,2 18,439 | 21,7
1,75-1,99 *° " . = = = -~ X X 2,976 3.5 - - - - 6 2.7 4,054 4.8
2,00-2,49 " .. - = - 11 9.9 15, 089 12,9 13 [ 20.6 35 .- 27 12,1 4,671 5,5
2,50-2,99 x ] 11 0,2 i = = T —= = = - X X 123 0,2
3,00 per cent and over ...... X i 9 0,2 X r 4 35 0,1 X X 3 X X x X X
Variable percentage . = - = 21 18.9 S, 662 6.7 8 12 57 CLAE 63,12 44 19,6 9,688 1.4
Rate not specified X X 36 0.7 4 3,6 93 0,1 X X X X X X X x
Totals .. 13 |100,0 | 4,999 [100,0 111 | 100.0 | 84,425 (108.0 63 | 100.0 87,652 [ 100,0 224 | 100, 0 84 889 | 1000




TABLE 12. Flat Benelit Pension Plans — Contributory and Non-contributory: Number of Plans, Membership by Sex and
Benelit Rate Group, 1963

Non-contributory plans Contributory plans All plans
Benefit rate group =
(monthly pensfon credit per Number Members Number Members Numbar Members
year of participation) of of of
plans | ot [Female | Total | P2 | Male |Female| Total | P'% | mate Female | Total
$1.00-$1.49 11 3,304 | 2,919 8. 228 6 863 319 1,182 17 4,167 | 3,238 7,405
1,50- 1,99 ., 28 3,378 805 4,183 g 9,455 154 9,609 )l 12,833 959 13,792
2,00~ 2,49 .. 4j 11,226 15359 12, 585 10 2,034 122 2, 156 85 13, 260 1,481 14,741
2,50- 2,99 ., 63 20, 323 1,987 22,310 6 3,048 58 3, 106 69 23,371 2,045 25,416
3.00- 3,49 69 | 47,599 | 4,705 | 52,304 31 | 72,732 28t | 73,013 100 | 120, 331 4,986 | 125,317
3.50- 3,99 . X 1,278 34 1,312 X 1,334 16 1,350 11 2,612 50 2,662
4.00- 4,49 .. 50 | 71,225 | 4,142 | 75,367 5 334 & 336 551 71,559 | 4,144 15,703
4,50- 4,99 . X 2 - 2 x 158 167 4 160 ) 169
5,00 and over......... 9 ) I 631 2,228 9 3,627 55 3,682 18 5,224 686 5,910
Variable amounts o | 28 7,794 1,673 9,467 6 | 2,065 23| 2,088 32 9, 859 1,696 11,555
Not proportionate to length of participation 84 | 34,931 7,885 42,816 183 2,087 359 2,446 267 37,018 8, 244 45,262
MOtalo: . . 422 | 202,637 | 26, 140 | 228,787 | 267 | 97,737 | 1,398 | 99,135 | 689 | 300,394 | 27,538 | 327,832
TABLE 13. Contributory Pension Plans: Number and Percentage of Plans and Members by
Employee Contribution Rate Group, 1965
; Plans Members
Employ ee contribution rate group ! S e 1
Number Percentage Number Percentage

Percentage of eamings:
fRcaSSilian debslier cent), g, 5, e et bl b B oo Cn W 3 .- 113 --
1.0~ 1.99 per cent . 28 0.2 934 .-
2,0-2,49 95 0.8 9, 505 0.5
2. 5EI2B00 ety 92 0.8 7,490 0.4
3,0-3,49 ¢ ¢ 423 3ol 57,751 3.2
08 e 't ¢ i/ (v 577 10, 382 0.6
4.0-4,49 ** 544 4,7 131,550 T2
4.5-4,99 " ** 62 0.5 8, 247 0.5
5.0-5.45 “* 7,851 67,9 620, 151 34,0
5.5-5,99 * 23 0.2 13,570 0,7
6.0-6,49 ** ¢ 379 3.3 412,075 22,8
6.5-6,99 - ' 13 0.1 67,190 3,7
7.0-9.99 . 53 0.5 9,181 0.5
10.0 per cent and over . 53 0.5 213 -
Variable according t0 S€X ....v.iiiiiiiiiiiianee 54 0.5 214,448 11,8
SUBMDUALS . il ™ v B oot 9, 750 84. 4 1,562, 799 85.7

Flat dollar amounts:

Less than $50 per year ... 8 0,1 1,344 0.1
$ 50-% 99 38 0,3 14,676 0.8
100~ 63 0.6 68,510 3,8
150 b (1 1) 1,661 0,1
200- 499 97 0,8 352 -
500- 999 . 92 0.8 151 .-
1,000- 1,499 34 0.3 62 -
1,500 and over 461 4,0 1,029 0.1
Variable according to sex ... 27 0.2 10 -
Sub-totals 845 i3 87,855 4.9
963 8.3 171, 846 9.4
11,558 100, 0 1,822,300 100, 0




TABLE 14. Unit Benelit Pension Plans — Final and Final Average Farnings: Employee Contribhution

SlSE.

by Benelit Rate Groups, Number of Plans and Members, 1965

Rate Groups,

Benefit rate group

Employee contribution rate group Variable percentage Under 1.00 1.00-1.24 1.25-1.49
No. Plans Members Plans Members Pians Members Plans Members
number
Contributory plans:
Percentage of earnings:
1 Less than 3,0 per cent ... - - - - X 581 - —
2 3.0+ 3.9 per cent - = = — - = L i
3 4.0-4.9 ) X 34 - - 3 19 X 177
4 ®0s 58 0 . x 514 - - 10 1,006 12 1,465
5 6.0 per cent 8nd OVET ........ccocivmemmeniians = - - - 3 486 - -
6 Variable perceniage ... - —- - - - - X 12
1 Dollar amounts ... ] 4,881 X 50 X 46 4 23R
8 | Non-contributory plans 21 5,662 X 929 61 60,955 X 29
9 o T LA TR R W 35 11,091 5 979 79 63, 153 23 1,905

TABLE 15. Unit Benelit Pension Plans — Average Best Earnings: Employee Contribution Rate Groups, by Benelit

Number of Plans and Members, 1965

Rate Groups,

Benefit rate group

Employee cantribution rate group Variable percentage Under 1.00 1.00-1.24 1.25-1.49
No. Plans Members Plans Members Plans Members Plans Members
number
Contributory plans:
Percentage of earnings:
1 Less than 3.0 per cent . - - - 3 504 X 89|
2 3.0- 3.9 per cent 3 210 - - - - X 443
3 4.0-4.9 ** = T - X 43 - - - - X 267
4 6500250 U6 PR S 6 17, 295 - - X 8 3 113
5 6.0 per cent and over .. 4 17,280 - - - - & 54,463
6 Variable percentage .. % = = - = ~ - =
g/ Dollar amounts ... 8 2.883 - - - - X 3.034
B | Non-coatributory plans .............cceweeo 8 55,313 8 5,177 14 23,027 5 716
9 Totals 30 93, 024 8 5,177 19 23,539 17 59, 069

TABLE 16, Unit Benelit Pension Plans — Career Average FEarnings: Employee Contribution Rate Groups, by Benefit Rate Groups,
Number of Plans and Members, 1965

Benefit rate group

Employee contribution rate group Variable percentage Under 1.00 1.00-1.24 1.25-1.49
No. Plans Members Pians Members Plans Members Plans Members
number
Contributory plans:
Percentage of eamings:
1 Less than 3.0 per cent ......cieveeneennans 3 105 5 421 I 1,082 5 311
2 3.0-3.9 per cent ... 4 687 5 939 a2 12.783 20 14, 281
3 4.0-4.9 * . 18 21,189 X 4 13 703 19 2,593
4 5.0-5.9 126 15,756 8 26 88 1,502 i 3,770
5 6.0 per cent and over . 4 154 - X 86 3 346
6 Variable percentage ... - - - - - - x )
7 ooty Teli T B ) 136 22,234 X 453 X 473 x 156
8 | Non-contributory plans .............. et 44 9,688 21 2; 05 63 28, 535 14 2,360
9 HOlAlSh LB e R SRR 335 69, 823 37 18, 858 221 45, 134 142 23, 886
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TABLE 14. Unit Benefil Pension Plans — Final and Final Average Earnings: Employee Contribution Rate Groups,
by Benefit Rate Groups, Number of Plans and Members, 1965

Benefit rate group

1.50-1.74 1.75-1.99 2.00-2.49 2.50 and over Rate not stated Total
Plans Members Plans Members Plans Members Plans Members Plans Members Plans Members No
number
|

x 2,127 - - - - - - x 6 5 2,714 | 1
X 265 - - 3 213 - - - - 6 478 | 2
7 2,624 X 18 x 24 - - - - A7 2,956 | 3
47 8,697 5 I 555 22 9,030 x 533 X 7 103 21,807 | 4
8 3,994 4| 1,224 18 122,572 - - - - 3l 128,276 | 5
5 2,184 X 15 X 6,170 - - - - 10 8,388 | 6
7 4,558 - - ’ 10 20,957 x 251 x 226 36 31,181 | 7
i4 3, 600 X 2.976 | 1 15,089 3 55 4 129 124 89,424 | 8
93 28,0%6 12 4,788 : 68 174,033 6 839 11 368 332 285,234 | 9

TABLE 15. Unit Benefit Pension Plans — Average Best FEarnings: Employee Contribution Rate Groups, by Benefit Rate Groups,
Number of Plans and Members, 1965

Benefil rate group

1.50-1.74 1.75-1.99 2.00-2.49 2.50 and over Rate nol stated Total
Plans Members Plans Members Pians Members Plans Members Plans Members Plans Members NG
number

X 62 - - x 6 - - - - 6 605 | 1

x 85 x 45 4 9,829 - - - - 9 10.612 | 2

5 650 X 20 x 16,667 - - - - 12 17,647 | 3

32 20, 741 x 338 25 122,823 3 8,901 - - 72 170,219 | 4

] 70,217 3 1,909 15 192, 324 X 45 - - 3l 336,238 | 5

X 612 - - 7 203,578 - - - 9 204,190 | 6

x 1,969 x 1,106 22 23,535 x 81 - - 36 32,608 | 7

10 3,363 - - 13 35 4 19 x 2 63 87,6521 8

a7 97, 699 1 3,418 89 368, 797 {1} 9,046 x 2 238 839,771 | §

— e e s ——— —_— —_— - Bp e

TABLE 16. Unit Benefit Pension Plans — Career Average Farnings: Employee Contribution Rate Groups, by Benefit Rate Groups,
Number of Plans and Members. 1965

Benefit rate group

1.50-1.74 1,75-1.79 2.00-2.49 2.50 and over Rate not stated Total
Plans Members Plans Members Plans Members Plans Members Plans Members Plans Members No
number

It 1,117 X 9 4 4,061 X 8 - - 42 7.180 | 1
71 15,061 8 2,869 20 1,844 x 9 X 43 162 48,486 | 2
172 47,825 30 9,269 T2 28, 597 - - - - 325 110,190 | 3
1,500 113,519 285 83, 293 751 113,886 7 226 X 4 2,839 331,982 | 4
20 1,546 9 3,231 80 13,802 2 5 - - 120 19,170 | 5
x 571 x 192 6 518 - - - - 10 284 | 6
46 10, 661 x 1,240 23 21,972 4 854 - — 234 64,043 | 7
43 18, 439 6 4,054 21 4,671 5 125 X 2 224 84,889 | 8
1, 865 208,739 348 104, 157 983 195,351 21 1, 227 4 49 3, 936 667,224 | 9
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TABLE 17. Money Purchase Pension Plans: Employee Contribution Rate Groups by Employer Contribution Rate Groups,
Number of Plans, Membership by Sex, Showing Percentage Distribution, 1965

Employer contribution rate groups
Percentage rates
Employee contribution
: rite groups Less than 3.0 3.0-3.9 4.0-4.9
Plans Members Plans Members Plans Members
No % No. % No. % No. % No. % No. %
Contributory plans:
Percentage nf earnings

Less than 3.0 per cent ... 100 45.4 2,788 17.7 &) e 1 47 0.9 b3 X 120 1.8
3.0-3.9 LA 17 T2l 484 gl 201 74.2 3,929 73.6 4 2.1 117 1.8
4.0-4.9 SO 7 3% 44 (15 4 L 38 n.7 159 82.0 5, 454 84.8
5.0-5.9 1 81 36.8 1. 005 6.4 51 18.8 964 18. 1 24 12.4 457 7.1
6.0-6.9 A - - - - 2 0.7 122 -] 3 19 31 0.5
7.0-9.9 AR ! | & X b3 X 2 0.7 24 0.4 = E o =3
10.0 per cent and over .......... | 8 x X x — S = = = - = el
Variable according to sex ... - — - — - - - - X b3 171 N

Sub-totals ., 207 94.1 4,330 2. b, 263 97 0 5,124 96.0 192 99.0 6, 350 98.8
Dolilar asmounts ... x X 10 Ol - - - = — - l L
Other x b3 220 1.4 6 2542 179 3.4 x X 28 0.4
Non-contributory plans .............. g 4.0 Tyl 53] 71.0 2 0.8 33 n.6 X X 55 0.8
F T 220 100.0 15,732 100. 0 2 100.0 5,336 100. 0 194 100.0 6,433 100.0
5.0- 559, 6.0-6.9 7.0-9.9 10.0 and over
Plans Members Plans Members Plans Members Plans Members
No, % No, % No. % No. % No. % No. % No. % No. %
Contributory plans:
Percentage of earnings:

Less than 3.0 per cent ....... 9 0.2 142 0.2 3 LS 76 1.8 5 3.9 2 0.8 3 1.8 17 0.6
3.0-3.9 TR 33 0.8 1, 467 | A 9 3.9 ki 1.8 8 6.3 279 8.6 - - - -
4.0-4.9 gl "y e 13 0.3 318 0.4 16 6.9 490 | 11.6 14 | 10.9 576 | 17.8 - - - -
5.0-5.9 S i 3,983 | 95.7 |74,536 | 94.9 18 T8 203 4.8 50 [ 39.0 (1,272 | 39.4 50 | 29.8 |2,061 | 78.0
6.0-6.9 (- X X X b 177 6.3 |3,328 78. 6 8 623 192 5.9 9 5.3 81 a1
7.0/-9.9 i — 1 - - - - - - - - 31 | 24.2 780 | 24.2 f 1k 2 5 (0]

10.0 per cent and over ..... % X b3 x x - - - - x % X X 38 | 22.6 94 3.6

Variable according to sex .... - - - - - | - - - X X X X - - - -

Sub-totals .. 97.2 (76,501 | 97.4 | 223 | 96.2 (4.174 | 98.6 | 118 | 92.2 [3.129 | 96.8 | 102 | 60.7 [2.258 | 85.5
Dollar amounts .- 9 -- - - - - X x Lo x x x x X
[C71 o ARG, T O D 0.7 483 0.6 5 R 1 16 0.4 - - = = X X X X
Non-coniributory plans ................ 86 2L, 1,575 2.0 4 I 7 43 1.0 9 S0 99 k1ol 62 36.9 246 983
L 4,162 |100.D | 78,568 |100.0 | 232 imu.n 4.233 (100.0 | 128 |100.0 (3,230 (100.0 | 168 |100.0 (2,642 [100.0
Empioyer contribution rate groups
Variable (percentage rates and
Dollar amounts dollar amounts) Fasik
Plans Members Plans Members Plans Members
No. % No. % No. % No. % No. % No. %
Conttibutory plans:
Percentage of eamings:

Less than 3.0 per cent 7 0.4 209 3.5 16 270 201 0.7 147 1.9 3,627 2.4
3.0- 3.9 » iy X 0 ¢ X X 10 152 431 1.4 287 3.7 6,794 4.4
4.0-4.9 ™~ e X X x b3 14 1.7 230 0.8 228 2.9 7,163 4.7
5.0-5.9 S 50 3.2 124 2.0 158 19.4 6,314 20.7 4,465 57.6 86,936 56.9
6.0-6.9 g 5 0.3 12 0.2 4 () 60 0.2 216 2.8 3.862 2.5
7.0-9.9 o . 8 0.2 i/ 0.4 X X X X 42 0.5 827 0.5

10.0 per cent and over ..... 3 7 grS 16 (V] X X X X 49 0.6 123 0.1

Variable according to sex ..., - - — - 21 2.6 409 1.3 20 03 582 0.4
Sub-totals 8 5.0 391 6.5 227 27.9 7. 657 2541 5,457 70.3 | 109,914 1.9

Dollar amounts 696 44.4 3, 631 60.5 45 575 939 3.1 747 9.6 4,594 3.0
Other 21 i3 215 3.6 B35'] 43.1 16,822 55.0 416 5.4 18,098 11.9
Non-contributary plans ............. 774 49.3 1.766 29.4 191 28.5 5,143 16. 8 1,138 L7 20,132 13.2
Totals ........... L B 1, 569 100.0 6,003 100.0 814 100.0 | 30, 561 100, 0 1,758 100.0 | 152,738 100. 0
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TABLE 18. Funding Iustrument — Contributory and Non-contributory Pension Plans: Number of Plans,
Membership by Sex, Showing Percentage Distribution, 1965

Plans Members
Funding instrument Male Female Total
Number Percentage T
Number Percentage [ Number [Percentage Number Percentage
Contributory plans:
INSUraNCe COMPRNY ..c...ccoieeeiiunsencuns Bobiucnnesonsmsmmess ceats 8,738 ; 75.6 265,111 19.0 58,714 i/ 323, 825 17.8
Government Annuitles ... 373 3.2 4,429 0.3 715 0.2 5, 144 0.3
Mnngteedii BE. W 504 ) LN N G ST 1,977 17.1 707, 938 50.7 269, 098 63.0 977, 036 53.6
Insurance Company and Government Annuities ... 259 B2 30,777 290 3,704 0.9 34,481 1.8
Insurance Company and Trusteed _.................... 139 =2 24,692 il 16 3.649 0.8 28,341 135!
Insurance Company, Government Annuities and
TTEUBLER! = opann. . o i, ot 20306 i <o B P e g e o 19 2! 19,675 1.4 3,316 0.8 22,991 1.3
Trusteed and Government Antulties ... 30 0.3 10, 906 0.8 5.383 1.3 16, 289 0.9
(017 11- SO WO N 00 W SUROURPOPOt Y B S, - 29 0.2 331.678 23.8 82,117 18.3 414,393 42,7
TV SRR . T R WO U | 11,558 { 100.0 1,395, 204 toa. 0 427,296 100.0 1,822,500 100. 0
Non-contributory pians: ]
Insurance Company 1. 000 47.6 28,411 7.2 8,290 6.5 36,701 7.0
Government AnNUILIeS .............oievisiessvsnresasrninisininns 22 1.1 418 0.1 (13 0.1 531 0.1
TRTRREE D S B .. ... oo cigane i e os o e nnnne 1,024 48.7 340, 982 86.2 100, 283 78.5 441, 265 84.4
Insurance Company and Government Annuities ... 5 0.2 3, 820 1.0 4,358 3.4 8,178 1.6
Insurgnce Company and Trusteed .............cccoomaenn 38 1.8 4.883 o2 2,571 2.0 7.454 1.4
Insurance Company, Government Annuities an
Trusteed ... X X 1,565 0.4 130 0.1 1,695 0.3
Trusteed and Government Annuities ..................... X X 3,839 1.0 839 0.7 4,678 0.9
(ol Tt oo N e SRS SO0 S St I < 0.3 11,479 2.9 11, 187 8.7 22, 646 4.3
B e R e e o e 2,102 | 100.0 ;- 395,397 100.0 | 127,751 100.0 523, 148 100.0
! (|
All plans: E
Insurance COMPANY .........ccoimuininrioininnsassarsosansanias 9,738 71.3 293,522 16.4 67,004 12.1 360,526 15.4
Government Annuitles ... 395 2.9 4,847 0.3 828 0.1 5,675 0.2
R ede Sad. ... B b S8k . d.d S 3,001 22.0 1,048,920 58.6 369,381 66.6 1,418,301 60.5
Insurance Company and Government Annuities ... 258 1.9 34,597 1.9 8, 062 RS 42, 659 1.8
Insurance Company and Trusteed ... v b1 1.3 29,575 1.6 6, 220 =) 35.795 s
ln-g;x;:;\li(;dcampany,covemmemAnnultlesand 20 0.1 21,240 1.2 3. 446 0.6 24,686 1.1
Trusteed and Government Annuities ... 35 0.2 14,745 0.8 6,222 1.1 20, 967 0.9
fofi e, TSR ET T 4§ SETEA R D e T s 36 0.3 343. 155 19.2 93,884 16. 9 437,039 18.6
OISR Lo P oo s he. o o M Paallagn: o aro a2 35+ Al 13, 660 100.0 1, 790, 601 100.0 335, 047 100.0 2, 345, 648 100. 0
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TABLE 19. Contributions for the Year Ending DPecember 31, 1965, by Funding Instrument — All Plans

{ Empl ibuti
Employee mployer contributions -
contributions ot
Funding instrument Il Current service | Past service rl;c&?:lngb'?x?ilgg A
] o
’ $000 | % | s000 | % | s000 | % | s000 | % $:000 %
INBWIANCE BOMPANY  Hecisaaessass 1e5esssases JoMBsehas o ssntsns - TI0es0aneassdhsasso b acasses ‘ 94,072 18.2 88,706 16.7 | 20,274 16.8 [108, 980 16,7 203, 052 17.4
Government Annuities .. 1,108 0.2 1,136 0.2 92 0.1 1,228 0.2 2,336 0.2
TIUSEREM .o.cviorcsievaresisvisssaibosnss senstssnsssnsasssimssssssssasessasssons massarsasessrensnss | 262, 670 | 50.9 1280, 030 | 52.6 94,822 78.5 |374, 852 57.4 637, 522 54,5
Insurance Company and Government Annuities ............coccovecrcmicsnns | 9,273 1.8 8,142 %5 406 0.3 8,548 L, ! 17,821 1.5
Insurance Company and TruSteed .......c.ccovoieiciiencimirearieeecicrsanaes 8,713 =T 8,805 1.6 1, 146 1.0 9, 951 1.5 18, 664 1.6
Insurance Company, Government Annuities and Trusteed —...c.ceoonc | " 155,763 g 8,577 1.6 369 0.3 B8, 946 1.4 14,719 1.2
Trusteed and Government ANNUILIES ........cccoiiviiiini i e i 4,057 0.8 4,797 0.9 1,249 1.0 6, 046 0.9 10,103 0.9
(CTorel) B B S S TN L SO R, {130,485 | 25.3 132,461 24.9 2,387 2.0 |134, 848 20,6 265, 333 2907
Totals .. e | 316,151 [ 100, 0 (532,654 [ 100.0 (120, 745 (100.0 |653,399 | 100.0 |1, 169,550 | 100, 0
TABLE 20. Contributions for the Year Ending December 31, 1965. by Funding Instrument — Contributory Plans
Employer contributions
Ertnpll)oylee Total
contributions
Funding instrument Current service Past service T:;:::&Q%g%:'
$°000 % $'000 % $'000 % $'000 % $°000 %
IS LR (TS NGO Y| D AT VI ol . 05 8. o2 550 i~ 6 « ose amaSicasabsvassusas sore s b obuasacsdil 93, 204 18.4 79,005 150 14, 805 23.1 93, 810 18.6 187,014 18.4
GovernmentPARDUIEIESET. o 5. .. oo aasiaiecobos kel sinnsrossasdastonsess st || 1 JieliBS 0.2 1,012 0.2 35 0.1 1,047 0.2 2,152 0.2
IRt E Tl W e N oot nbiheassass ™ Biats o eonranearasaasheasoms dlhaes ;255,373 50.3 |203, 632 46. 1 44,442 69.4 (248,074 49.0 503, 447 49,7
Insurance Company and Government ANnuUities ..........ccc.coceveeeeenees | 9,172 118 8,078 1.8 391 0.6 8,469 ) | 17, 641 1.7
Insurance Company and Trusteed ...........cooovieiiemiooiniieeeieeeees | 8, 263 1i6 7.030 1.6 597 0.9 7,627 I.5 15,890 1.6
Insurance Company, Govemment Annuities and Trusteed .............. 5,773 ) 7,866 1.8 253 0.4 8,119 1.6 13,892 I.4
Trusteed and Government AnnUIties ......c.ococoiriiiciniciecice e, 4,045 0.8 3,620 0.8 1,137 1.8 4,757 0.9 8, 802 0.9
(07— T EEESRE SR ORI, ‘130.485 25.7 (131,686 | 29.8 24387 3.7 [134,073 26.5 264,558 26.1
Totals ... 507,420 |100.0 [441,929 (100.0 | 64,047 [100.0 503,976 [100.0 |1,013,396 |100.0
TABLE 21. Contributions for the Year Ending December 31, 1965, by Funding Instrument — Non-contributory Plans
‘ Employee Employer contributions
contributions Total
hk voluntary Total employer
Funding instrument Cutrent service Past service Ut ibiien s
$'000 % $°000 % $°000 % $'000 % $'000 %
Insurance Company ..... 868 9.9 9, 701 10.7 5,469 9.6 | 15,170 | 10.3 16,038 | 10.3
Government Annuities. 3 = 124 0.1 87 0.1 181 0.1 184 0.1
Trusteed 7,297 83.6 176, 398 84.2 50,380 | 88.9 (126,778 86.0 134, 075 85.9
Insurance Company and Government Annuities ..............cccoccvveens 101 1.2 64 0.1 15 = 79 - 180 0.1
Insurance Company and Trusteed ............c..oic et ciirecenene 450 5.2 LIS 2.0 549 1.0 2,324 1.6 2,774 1.8
Insurance Company, Government Annuities and Trusteed............. - - 711 0.8 116 0.2 827 0.6 827 0.5
Trusteed and Government ANRUILIES .. .......ooiaiiiimmiimisranicciniianeaeees 12 0.1 1,177 133 112 0.2 1,289 0.9 1,301 0.8
e . e e thaaalll Lot acrana oo e shassmamans - - 775 0.8 - - 175 0.5 778 4,
Totals ... 8,731 [100.0 | 90,725 |100.0 | 56,698 [100.0 |147,423 |100.0 156, 134 |100. 0
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TABLE 22, Employee Voluntary Additional Contributions — Contributory and Non-contributory Plans: Number and
Percentage of Plans and Members, by Funding Instrument, 1965

Voluniary additional contributions
Funding instrument Permitted Not permitted
. i
Plans % Members | % Plans % Members %
Contributory plans:
Insurance COMPANY ., .vecreraece 6,974 78.2 | 239,103 ; 31.1 1,443 64.9 81,463 7.8
Government Annuities 201 2.3 3, 699 [0 5 13 6.2 1,298 0.1
Trusteed 1,401 15.7 | 395,227 51.4 533 24.0 580, 343 55.3
Insurance Company and Governm 192 [ 2 Al 26,394 3.4 49 208 .T45 0.7
Insurance Company and Trusteed ... 106 | di 2 26,674 By I 1.4 1,666 0.2
Insurunce Company, Government Annuities and Srvewes s 12 l 0:71 4,718 0.6 '7 0.3 18,273 1.7
Trusteed and Government Annuities 24 0.3 15, 682 21 4 0.2 602 0.1
GRlity (e T s, A : 11 l 0.1 | 57.048 7.4 18 0.8 357,345 34.1
Tolals ... 8,921 | 160.0 | 768, 528 100. 0 2,223 100.0 | 1,048,735 100.0
Non-contributory plans: | |
Insurance Company .... 627 | 62.7 9.444 8.1 316 31.4 26,827 6.7
Government Annulties 5 12 |54 58 0.1 9 0.9 471 0.1
Trusteed . 332 33.2 92,622 9.8 655 651 345, 198 85.6
Insurance Comparw and Government Annuities 53 ! X 8,178 'y - - - -
Insutance Company and Trusteed ...........cococeinene 2l | 251 5, 509 4.7 16 1.6 1,944 0.5
insurance Company, Government Annulties and Trusteed ......... - - - - X X 1,695 0.4
Trusteed and Govemment Annuities .................... b3 | % ol 1 0.2 X X 4, 467 )]
= PRGN Ty 3 . Moy | - | — - - 7 0.7 22,646 5.6
R AN L LT & 1, 600 100, 0 L V16,022 100. 0 1, 006 100. 0 403, 248 100.0
1 |
Al] plans:
Insurance Company 7,601 6.6 | 248,547 28.1 1,759 54. 5 108, 290 a5
Govemnment Annuitles ., 219 21 3, 187 0.4 146 4.5 1,769 0.1
Trusteed 1,733 17.5 | 487,849 55.2 1,188 36.8 925, 541 63.7
Insurance Company and Govemme! 197 2.0 34,555 3.9 49 1.5 7,145 0.5
Insurance Company and Trusteed T =3 32.183 3.6 48 ot 3,610 072
Insurance Company, Government Annuities and Trusteed 12 a4 4,718 0.5 8 0.2 19,968 1.4
Trusteed and Government Annuities 2l (o] 15,893 1.8 6 03 5, 069 0.4
Other .. 11 Ok 57,048 6.5 25 0.8 379,991 6.2
Totals ......... 9,921 100.0 | B84, 550 100. 0 3,229 100.0 | 1,431,983 100. 0
Not speclfied Total
Plans % Members % Plans % Members %
Contributory pians: |
Insurance Company ... 321 | 17.% 3,259 62.2 8, 7138 5.6 323,825 17.8
Government ANRUILIeS ... emmee s en s esearee 35 B d 147 2.8 373 3.2 5,144 0.3
Trusteed .......c...ocoenene, 43 | 10.4 1,486 28.0 1. 977 17.1 977,036 53.6
Insurance Company and Government Annuities ... 12" 2.9 359 6.9 253 2.2 34,481 1.9
Insurance Company and Trusteed ... X x T x X 139 2 28, 341 =%
Insurance Company, Government Annuities and Trusteed - = 1 - = 19 0.2 22,991 13
Trusteed and Government Annuities ... o X | - | X | 30 0:3 16, 289 0.9
Other ...c il - 'I 3 - 29 Ol 414,393 22.17
Totals ....... 414 i 100.0 5,237 100,0 | 11,558 100.0 | 1,822,500 100, 0
Non-contributory plans:
Insurance COMPANY .ocoovovriiniinniiaisionsaesesassssnnsnasne 57 59.4 430 1.1 1, 000 47.6 36,701 1.0
Government Annuities X x X x 22 Ll 531 0.1
Trusteed 37 | 38.6 3,445 88.8 1,024 8.7 441, 265 84.4
Insurance Company and Gnvemment Annuities - - - - L 0.2 B, 178 1.t
Insurance Company und Trusteed ...........coeeee x | x X b3 38 1.8 7, 454 1.4
Insurance Company, Government Annuitles and Trusteed ........ -1 - - - x X 1, 695 0.3
Trusteed and Government AnnuiLIes .....cccooveneicconnenn. . - - = - X 4,678 0.9
Other ... o=t B | — - - - ki 0.3 22, 646 4.2
WOLEIR ... s e eesen R—— . - 96 | 106.0 3,878 | 160.0 2, 102 100, 6 323, 148 100, 0
! ‘
Al plans:
Insurance Company 7 4.1 3,689 40.5 9,738 1.3 360, 526 15,4
Government Annulties .. 36 =i 148 g (] 395 2.9 5,675 0.2
Trusthed ... 0. . Boovonia... bog i 3 80 USLT 4,911 53.'9 3, 001 22.0 1,418,301 60,5
insurance Company nnd Government Annuities 12 2.8 359 3.9 258 i.9 42, 659 1.8
Insurance Company and Trusteed . ............... X x X X 177 L) 35, 795 55,
Insurance Company, Government Annuities and T 2 - - - - 20 0.1 24,686 1.1
Trusteed and Government Annuities b3 X X X 35 0.2 20, 967 0.9
Qler ... SR e . - — - - 36 0.3 437,039 18.6
Totals .............. i 3 o b8 2. 510 100.0 9,113 100. 0 13, 660 100.0 | 2,343,648 100. 0
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TABLE 23. Vesting Conditions: Number of Plans, membership by Sex. Showing Percentage Distribution, 1965

Members
Plans e : _— TN e
Vesting conditions Male Female Tota!

Number Percentage Number Percentage Number Percentage Number Percentage
Immediate full 4,675 34:°2 144,785 8.1 22,126 4.0 166,911 i 1
Years of service ... 4,712 34.5 853, 584 47.7 235.630 42.5 1,089,214 46. 4
Years of participation 2,619 19.2 160,357 9.0 19,148 3.4 179, 505 77
38 02 9,125 0.5 2,813 045 11,938 0.5
Service and/or age® | 931 6.8 233,112 13.0 83, 067 15.0 316, 179 13.5
Participation and/or age® . 103 0.8 21,790 1.2 7.395 1.3 29,185 i€ 3
NO vesSting .......cooccemiceccarcnnin 433 313 336,548 18.8 180, 062 320 516,610 22: 0
Other .. 129 0.9 il 200 1.7 4, 806 0.9 36, 106 e 5
Motalste T . i Shes. 13, 660 100.0 | 1,790, 601 100.0 553, 047 100.0 | 2,345, 648 100. 0

! Does not include plans amended to conform with the minimum vesting requirements (age 45 and 10 yvears service or participation) of The Pension Bene-
fits Act, 1965, Ontario, uniess amendments also applied to contributions for service prior to January 1, 1965, the qualification date set out in the Act, See text

for further details.

TABLE 24. Vesting: Deferred Full and Graduated Contingent on Years of Service — Number of Plans,
Membership by Sex. Showing Percentage Disiribution, 1963

Members
Plans
Yemaﬁlvs(?esrl\;;c: for Male Female Total
Number Petcentage Number Petcentage Number Percentage Number Percentage
L ... oL, M. Nl 20 0.4 386 o 212 0.1 598 Ps
5 L] 166 3.5 151, 822 17.8 45,976 19.5 197,798 18.2
61 8. 59 1.3 987 0.1 179 0.1 1,166 0.1
10 966 20.5 297, 594 34.9 85, 483 36.3 383,077 35.2
11-14 ... 237 5.0 28,136 3. 3 3,863 1.6 31,999 2.9
15 923 19.6 131, 294 15.4 21,965 9.3 153,259 14.1
R, e e S sasisasestoliasusasonipsrnaarevises 416 8.8 11,956 1.4 3,178 1.3 15,134 1.4
N e . L oresoies shagnaheptoneasse 1,852 39.3 226, 275 26.5 72,929 31.0 299, 204 e B
21-24 .. 18 0.4 1,370 052 726 0.3 2,096 0.2
25 32 0.7 2,536 0.3 612 0.3 3, 147 0.3
Over 25 .. 23 0.5 1,229 0.1 507 0.2 1,736 0.1
TN S Roeelo B T o A S RNl 4,712 100.0 833, 584 100.0 235, 630 100.0 | 1,089, 214 100. 0
TABLE 25. Vesting: Deferred Full and Graduated Contingent on Years of Participation — Number of Plans,
Membership by Sex, Showing Percentage Distribution, 1965
Members
Plans
Years of partlcipation for Male Female Total
full vesting
Number Percentage Number Percentage Number Percentage Number Percentage
29 1.0 238 0.1 39 0.2 295 0.2
205 8 12, 888 8.0 2,334 12.2 15,222 8.5
56 2.2 68,282 42.5 276 1.4 68, 558 38.2
603 23.0 26,307 16.4 4, 590 24.0 30,897 17.2
117 4.5 2,051 1.8 890 4.6 3,841 2.1
377 14.4 11,416 Tl 2, 175 11.4 13,591 7.6
230 8.8 4,928 3.0 1,169 6.1 6, 097 3.4
990 | 317.8 33,146 20.6 7,622 39.8 40,768 22,7
X ‘ x 25 -- = = 25 --
X 1 81 .- 26 0.1 107 ==
Over 25 .. 6 0.2 95 0.5 29 0.2 124 0.1
Totals . 2,619 100. 0 160, 357 100. 0 19. 148 100.0 179, 505 100.0
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TABLE 26, Vesting: Deferred Graduated, Contingent on Years of Service — Number of Plans, Membership by Sex,
Showing Percentage Distribution, 1965

!
Members
Year? of Plans by e B E
pALS which service -
ey |t i which Male
vesting Is T
L
fompletpd Number | Percentage Number | Percentage{ Number | Percentage| Number Percentage
Immediate -5 X X 4,234 R 102 0.2 4,336 1.4
6-10 X X ;! .- X -- ‘i .-
11-15 & = - = 3 = £ -
16-20 X X % -- X .- X .-
21-25 e S T - - - - -
Over 25 - - - - - - - -
Sub-totals .. 5 0,2 4, 250 L7 105 0,2 4, 355 1.4
To LTS B0 T SRR R S L 1-5 27 0.8 280 0.1 49 0.1 329 0.1
6-10 419 11.8 14,757 5.8 3,224 52 17,981 5
11-15 337 9.5 18,474 i) 3,308 5.3 21,782 6.9
16-20 | 206 5.8 9,178 3.8 2,469 4.0 11,647 3.1
21-25 8 0.2 141 0.1 34 0.1 175 -
Over 28 3 0.1 46 - 3 -3 49 -f
B L N caae voves bhnas sanoe | 1,002 28.2 42,876 16.9 9, 087 14.7 51,963 16. 4
T TR T PR e DR 6-10 69 1.9 1,801 0.7 386 0.6 2,187 0.7
11-15 578 16.3 49, 627 19.6 8, 833 14.2 58,460 18.6
16 -20 818 23.0 90, 486 35.8 31,611 50.6 122, 097 38.8
21-25 16 0.4 670 0.3 128 0.2 798 0,3
Over 25 8 0.2 440 0.2 315 0.5 755 0.2
SODROVALE o ot on mose s o nansss i - (TS < 503 1,489 41.8 143, 024 56,6 41, 273 66, ) 184, 297 58. 6
RTINSO = 11-15 32 0.9 3,370 T d 590 0.9 3,960 1.3
16-20 981 248 54, 993 21.8 9,872 15.8 64, 865 20.6
21-28 19 0.5 2.918 1,2 1 199 1.8 4, 069 1.3
Over 25 5§ 0.1 160 0.1 49 031 229 Q.1
Sub~-totals ., .. e 1,037 29,1 61, 459 24,4 i1, 664 18.6 73,123 23,3
o o200 v ad 7 TR A PP g A TTT N O 16-20 10 0.3 a1 0.1 127 0.2 438 0.1
21-25 6 0.2 143 0.1 23 - 166 -
Over 25 3 0.1 452 0.2 140 0.2 592 0.2
BUb=tOtAlS ... 19 0.6 908 0,4 280 0.4 1,196 0.3
21228 YRRIS .......coiiveininieni s st eaaaan 21-25 - - - - - - - -
Over 25 X X 111 .- - - 11 .-
Sub~totals ... X X 111 .- - 13 111 o
Over 25 years Over 258 - - - - - - - -
BUDAMOUBLE ... R vvisin crveiimsranscrsevermaatpetoeresns oo i - - - - - - - -
ST S W R . 5 L 3,554 100.0 232,626 166G.0 62,419 100.0 313,045 100. 0




- 2

TABLE 27. Vesting: Deferred Graduated, Contingent on Years of Participation — Number of Plans, Membership by Sex,
Showing Percentage Distribution, 1963

1 Vesting by length of participation
Years of Members
Years of participation in which participation
vesting starts in which Plans
vesting is Male Female Total
completed -
] Number | Percentage Number Percentage | Number Percentage Number | Percentage
|
Immediate = | s x b3 (] oo 3 -- 9 --
6-10 | 3 0.1 125 0.2 a L, 128 0.2
1M -5 X X -- - L 4 e
16-20 - = = — - = — =
21-25 - - - - - — = 2
Over 25 - - - — 4 = . -
SHiteCatBINE .. et o en g 6 0.3 135 0.2 6 s 141 0.2
TR [ SIS s t-5 37 . 8 535 0.9 110 0.8 645 0.8
6-10 348 16.8 10,067 16.0 2,011 15.1 12,078 15.8
11-15 169 8 2 2,824 4.5 935 b 10) 3,759 4.9
16-20 191 | 9.2 8,285 13.1 2,621 19.7 10, 906 14.3
21-25 4 02 48 (04 x X 50 0.1
Over 25 4 02 36 0..1 17 0.1 3 L0
Sub-totals 153 | 36.4 21,815 34.7 5,696 42,7 27,511 36.0
6-10 years ..., 6-10 48 R 3,977 6.3 493 3.1 4,470 5.9
1= 261 12.6 8,904 14.1 1,378 10. 4 10,282 13.5
16-20 395 19.1 9,173 14.6 2,032 16.'3 11,205 14.7
21-25 X % 50 0.1 24 0.2 14 0.1
Over 25 - - - o =3 = el =
Sub-totals 706 34.1 22,104 38.1 3, 924 29.6 26,031 34.2
11-15 years 11-15 18 0.9 720 )y | 408 a1 1,128 1.5
16-20 573 27 17,9117 28.4 3,210 24,2 21,127 2709
21-23 X X E .- - = 5 -
Over 25 — - - - - - - -
T R . 592 28.7 18,642 29.5 3,618 27.3 22,260 29,2
HGITZORVCATINI SN Mo e e T i ;?-g(sl 9 0.4 294 0.5 49 0.4 343 0.4
Over 25 x X 14 .- - - 14 -
SURRLEE. | oo L Sl e o e s e 10 0.5 308 0.5 49 0.4 357 0.4
21-25 years . o i 21-25 - - - - - - - -
Over 25 - - - - - - - -
Sub-totals ... - - - = — = - s
Over 25 years . Over 25 - - - = - & 4 e
Sub-totals ... - - - — - - - -
(T E1 S E R 2,067 100.0 63, 004 100. 0 13,296 100.0 76, 300 100.0
TABLE 28. Vesting: Deferred Full, Contingent on Years of Service — Number of Plans, Membership by Sex,
Showing Percentage Distribution, 1965
T
Memhers
Plans i
Years of service Male Female Total
Number Percentage Number Percentage Number Percentage Number Percentage
19 1.6 384 0.1 212 (159§ 586 0.1
138 11.9 147,310 24.5 45,825 26.5 103,135 25.0
12 1.0 195 .- 35 .- 230 .
523 45.2 281,813 46.9 82,015 47.4 363, 828 47.0
13 1.0 15,472 2.6 1,756 1.4 17,228 2.2
202 17.5 72,487 12.1 11,341 6.5 83,828 10. 8
X x 914 0.1 13 .. 927 0.1
246 22 82, 348 133 32,014 18.5 114,362 14.8
X X 35 o - - 35 .-
0T PV e St T SRR | - 1,158 100.0 600, 938 100, 0 173,211 100.0 774,169 100.0




TABLE 29. Vesting: Deferred Full, Contingent on Years of Participation — Number of Plans, Membership by Sex,
Showing Percentage Distribution, 1963

Members
Plans
Years of participation Male Female Total

Number Percentage Number Percentage Number Percentage Number Percentage
1- 4 22 4.0 201 0 % 30 [+ 7h) 231 0.2
5= 17 31.0 12,384 127 2, 228 38.1 14,612 14.2
6- 9 10 1.8 66,763 68.6 83 1.4 66, 846 64.8
1T T B NG NS DR . . Sypa - | 250 53 13,657 14.0 2,276 38.9 15,933 15.4
ARPERRN e . T e Do L B e X X 150 0.2 23 0.4 173 0.2
15 42 5.6 1,765 B 321 5.5 2,086 2.0
16-19 - - - - - - - -
20 b2 9.4 2,405 P4 b 879 15.0 3,284 i
21-24 i - - - - - - - -

25 x x 3 .- - - 3 -
Qver 25 ........ b X 25 .- 12 0.2 a7 -~
Totals - 352 100.0 97,1353 100. 0 5,852 100, 0 103, 203 100, 0

TARBRLYE 0. Provisions for Disposilion of Employee Contributions on Termination of Service Prior to Retirement

and Members by Tvpe of Plan, 1965

Number of Plans

Refund with forfeiture Refund with :
No refund! of vesting vesting retained Not stated Total
Type of plan -
Plans Members Pians Members Plans Members Plans | Members Plans Members
Unit bhenefit:
Final earnings................. 3 781 22 17,413 6 241 - - 31 18,435
Final average earnings ' 534 137 172, 366 i 4,473 % 2 177 1, 378
Average best earnings ... X 413 138 752,939 3 18, 767 - - 175 772,119
Career average earnings ... 22 35,365 2,89m 497.170 758 49,681 1 119 3,732 582,335
Level percentage of earnings ,, b | 16 428 o &) - - 5 |
Money purchase ... 550 13, 889 2,424 67, 750 3,626 50,733 20 234 6,620 132,606
Profit sharing .. (b 1,236 159 7,052 107 11, 906 - - 271 20, 194
Plat benefit . 64 655 118 96. 006 85 2,474 - - 267 989, 135
COMPOBII® . iiierrinisnecrnereessassssessannanes X 13 172 15,872 35 3,588 X 76 210 19,549
LOERIS ........5 4.0 ke eeeees B 23 52,893 6, 035 1, 626, 996 4,746 142, 180 34 431 11,558 1,822, 500
! Usually the employee contributions are '*locked-in'® to provide a deferred penston.
TABLE 31. Retirements: Pension Plan Members Who Retired during Year Fnding December 31. 1965, by Sex,
Type of Retirement and Place of Ikmployment in Year Prior to Retirement
Type of retirement/sex Canada | Nfld. | P.E.l.] NS N.B. | Que ont Man. | Sask. | Alta. | B.C N“(,lr U.S.A,| Other B
5 n y .E.L S. | N.B. B . . . 3 el Y:Ir(‘on “Sel. | e intetail stited
Nomal ... ... M. | 11,762 110 45 281 263 | 2,616 | 5,584 630 385 625 11,173 14 22 13 1
ER2 W 3. 598 19 13 158 83 777 | 1,769 138 82 154 347 4 2 - -
T. | 15,308 129 58 | 439 346 | 3,393 T, 358 768 467 779 [ 1.520 18 24 13 1
Early (ather then disability)... M. | 3,118 50 It ¢ 69 63 508 1,565 179 118 188 352 3 6 6 -
F. 886 - 3 18 2y 131 444 64 16 73 89 — - 1 -
T. | 4,004 50 14 | 87 tio 639 [ 2,009 243 134 26¢ 441 3 6 it -
Disability . ...................... M. 1.556 33 13 81 37 385 659 65 ki 99 105 - - 1 i
F. 343 6 3 15 15 62 159 20 23 18 22 - - - -
i 1,899 39 16 96 52 447 818 85 100 117 127 - - 1 ]
Deterred or postponed ........... M. [ 1,619 6 - 91 31 327 849 49 66 32 142 ' 3 2 -
Be b 2 - 16 4 101 414 37 44 17 18 - - 2 -
i 2,274 8 - 107 | 35 428 {,263 86 110 68 160 1 3 4 -
M. 138 1 - 1 5 28 39 7 - 45 10 - - 2 -
F. 158 - - 1 3 13 110 4 2 15 11 - - - -
i 297 ] - 2 8 41 149 11 2 60 21 - - 2 -
Totals. ... e o dla . s M. | 18,193 200 69 523 399 | 3,864 | B, 896 930 646 | 1,009 | I, 782 18 31 24 2
F. | 3,589 27 19 208 152 | 1,084 | 2,896 283 167 2717 487 4 2 3 -
T. | 23,782 227 88 31 531 | 4,948 (11,392 (1,193 813 | 1,286 |2,269 22 a3 27 2




TABLE 32, Retirements: Age at Retirement — Pension Plan Members Who Retired during Year Ending December 31, 1965,
by Age, Sex and Type of Retirement

Age at retirement /sex

1
1

Typs ol retirement

Normal Early Deterred Disability Other Total
Male:
WRARE 5O VEALS) kx..........commmm. oetisioc. i3 Sioobeistacarees svessise EOIE: 10 96 - 152 11 269
50-54 years 47 T4 - 194 15 330
55-59 ' 155 458 1 502 28 1,154
60 years ... 344 417 10 132 &l 906
k. ! 226 328 22 99 6 681
62 " 190 437 34 94 6 761
o 179 499 14 134 3 829
64 202 560 12 115 5 894
65 7,171 127 190 42 28 1,538
66 ‘* 970 25 318 10 2 1,385
67 550 28 250 12 i 841
68 '* 641 14 176 10 4 845
69 328 14 134 4 2 482
0 596 4 37 3 9 983
Age not stated ..... 153 3 17 53 15 & 1)
T T e R e Wl S Sy et SO ! I1. 762 3. 118 1.619 1,356 13R 18,193
|
Female: |
Vo el ol oL T M ORI = S on AL O RO o . 13 — 52 10 77
50- 54 years 42 i85 - Bl 53 241
aBe=594 351 282 11 137 36 817
60 years .......... 496 165 8 19 25 (@13
6l = 140 60 25 13 4 242
62 202 5 23 14 3 317
(3] 174 76 25 §12] 5 292
64 ' 135 86 18 8 3 250
6B, " | 1,192 | 28 53 2 13 1,288
66 258 | 8 148 1 415
B 152 | 3 79 1 2 237
68 ‘' 109 4 55 i 1 170
69 8 3 47 i 1 130
70 "' and over 174 4 159 5 2 340
N EU T S AR 0 e SBOC s cove oo o MtRmare o davinnaserasrussesrsssrore savssss 41 4 4 11 | - 60
BT e e A ot s ibccas s aes aondserams edess dinngnst 3,546 886 655 343 159 5, 589
! |
|
Both sexes: |
Under 50 years ... 12 109 — 204 21 346
50-54 years ... 89 149 - 265 68 571
55-59 ' 506 740 22 639 64 1,971
60 years 840 582 18 151 28 1,619
61 ' 366 388 47 112 10 923
62 392 512 57 108 9 i, 078
63 353 575 39 146 8 1,121
64 337 646 30 123 8 1,144
65 ** 8,363 155 243 44 41 8, 846
66 1,228 33 526 10 B 1,800
67 702 3] 329 13 3 1,078
68 *** 750 18 231 11 5 1,015
69 '« . 106 17 181 5 3 612
70 and over ... 770 8 530 4 11 1,323
Age not stated 194 41 24 64 15 338
11 (1)) R R B RN R . RN NG O SISO, R 15, 308 4, 004 2,274 1,899 297 23,782
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TARBRLE 33. Normal Retirements: Pension Plan Members Who Retired during Year Ending December 31, 1965,
by Age, Sex and Place of Employment in Year Prior to Retiremen!

[

. NV T Other Not
Age at retirement/sex Canada | Nfld. |P.E.l. | NS, | N.B. [ Que, Oont, Man. | Sask, | Alta, | B.C, Y‘tm?m U.8.A. counlLiaailSi8ied
[
Male: T
Under 50 vears ................. 10 - - - - 4 3 - 1 § - 1 - - -
50-54 years ... LY + — - 3| 29 8 2 3 — 1 § - - -
55-59 135 - - 'y &g 97 28 - 7 3 17 - - - -
60 vears 334 2 i ! 11 8 ‘ 73 140 11 14 10 69 - 2 3 —-
61 228 3 1 9 6 63 95 3 10 8 27 - - 1 -
62 190 H 1 1 4| 48 83 4 5 17 24 1 - 1 -
I~ 179 - - 3 2 4] 82 4 8 9 30 - - - -
64, 202 1 1 3 6 55 9 11 6 9 26 - 2 3 -
Gh) Tl 15 20 182 176 1. 15692 | 32022 461 264 462 794 4 14 4 H
68 370 7 ai 35 23 |59 493 86 28 60 75 3 2 - -
81T 550 1 6 i3 9 88 350 14 9 19 39 2 - _— -
68 ' 641 1 2 9 g 78 491 11 1 6 23 1 1 - -
69 328 4 2 5 5 48 221 9 6 8 20 - - - -
70 '*  and over 596 15 4 9 12 94 395 10 13 13 28 1 i 1 =
Age not stated 153 - - -~ - 55 94 4 - - -~ - - - -
Motk k... ..o § 118762 110 45 281 263 | 2,616 E 5.384 630 383 623 | L1173 14 22 13 1
!
Femule:
Under 50 years .., 2 - - - - - 1 - 1 - - - - - -
50-54 years ... 42 - - - - 22 | 18 - 3 - - - - - -
55-53 ¢ 351 - ~ 8 13 197 | 110 = 4 - 19 = = o .
60 years 498 5 1 28 L 142 216 13 7 16 85 —= = - -
s 140 - - 5 8 27 7 1 1 2 2l - - B3 -
g2 * 202 - - i4 i 37 109 2 2 6 25 - - - -
B8 174 1 - 7 1 32 88 8 8 7 22 - - - -
i 135 1 1 8 3 20 68 3 1 2 20 - 1 - -~
85 ' 1,192 8 4 45 30 210 528 82 47 107 128 2 1 - -
668 258 1 3 10 < 31 157 22 2 & 26 = - - -
G 152 = 2 T 5 20 100 2 3 3 10 - - - -
68 ' 109 - - 1 - 10 16 3 - 7 2 - - = —
(£ AR S 78 H - i 4 10 56 H 1 - 4 - - - -
70 '  and over.... 174 2 2 16 6 It 128 1 3 | 5 2 - - -
Age nut slated ... 41 = - - H 40 — - - - - - - -
Totals 3. 546 19 13 158 83 AR 1.769 138 82 154 347 4 74 - -
Both sexes:
Under 50 YRAIB ....ocovrveenieane 12 - - - - 4 4 - 2 1 - 1 - -
50-54 years ., 89 - - - 3 51 26 2 5 - 1 1 - - -
58= 598 506 - - 9 15 294 138 - 11 3 36 - - - -
60 years ... 840 7 2 37 13 215 356 24 21 26 134 - 2 3 -
(it 366 3 1 14 12 90 172 4 1] 10 48 - - 1 -
a2 392 - | 13 i1 85 192 6 ki 23 49 i - ] -
63 " 353 1 - 10 3 73 170 12 16 18 52 - - - -
69 " 337 2 2 i1 9 82 147 14 W 11 46 - 3 3 -
65 °' 8,363 83 24 228 208 1,902 | 3.550 543 31t 569 922 6 15 4 3
66l " ¢ 1,228 8 10 45 28 182 650 108 30 63 101 3 2 i =
BN, ¥ 702 1 8 20 14 108 450 16 12 22 49 2 - - -
8 ' 750 1 2 20 7 88 5687 14 1) i 25 H 1 - -
69 * 406 S - 6 9 58 277 10 1 8 24 - - - -
70 *°  and over ... 770 17 6 25 18 105 520 11 16 14 33 3 1 1 -
Age not stated 194 - = = = 56 134 4 - - - - - - -
Totals .. 129 58 438 346 | 3.393 | 7,353 768 467 79 | 1.520 18 24 13 1
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TABLE 34. Normal Retirements: Pension Plan Members Who Retired during Year Ending December 31, 1965,
by Annual Pension Group, Years of Pensionable Service Group and Sex

Years of pensionable service group

Annual pension group Less than 10 10-19 20 and over Total
Male Female Total Male Female Total Male Female | Total Male Female Total
[

Less than $600 643 313 l 956 | 226 182 408 395 81 476 1,264 576 t, 840
$ 600-% 999 .. 228 2 299 556 370 926 484 144 628 1,2A8 585 1,853
1,000~ 1,499 . 125 18 147 724 329 1,053 816 272 1,088 1,669 619 2,288

1,500~ 1,999 . 22 3 25 616 76 692 1, 105 425 1,530 1,743 504 2, 247

2,000- 2,499 . 6 4 10 182 21 203 1,293 335 1,628 1,481 360 1,841

2,500~ 2,999 . 12 - 12 61 7 68 1,009 262 AL 1,082 269 1,351

3,000- 3,499 . &) 6 15 24 8 27 1,025 206 1,231 1,058 215 g
3,500- 3,999 4 10 14 13 — 13 592 114 706 608 124 733
4,000- 4,499 .. 4 8 12 11 = 11 392 135 527 407 143 550
4,500~ 4,999 .. i = 7 6 | 1 T 283 44 227 296 45 341
5,000- 5,499 . %) 1 6 | ] = 5 203 Cl3 244 228 32 285!

5,500~ 5,999 5 2 alll 4 - 3 152 27 179 161 29 190

6,000 and over 17 3 20 | 6 - 6 460 25 495 483 38 521

Not stated ... ..o.cooooeeeiicnrereeeens 4 4 | 8 6 2 8 8 1 9 18 7 25
Totalise s, .../ 5. . kil 1,095 443 ‘ 1,538 2,440 991 3,431 B, 227 - 10,339 11,762 3,546 15,308

TABLE 353, Normal Retirements: Annual Pension as a Percentage of Final Annual Earnings — Pension Plan Members Who
Retired during Year Ending December 31, 1965, by Sex and Annual Earnings Group

Pension as a percentage of final annual eamings

Annual earnings group Under 10.0 10.0- 19,9 ! 20,0-29.9 30.0-39,9 40.0-49.9 50.0-~59.9
M F 18 M B & ‘ M F e M F ‘E M F . M F i,

Less than $2,500 .. ... 23 33 56 67 44 11 26 45 (] 27 36 63 19 32 51 10 28 32
$ 2,500-% 2,999 . ... . 29 41 70 44 93 137 38 83 121 31 47 8 3 27 58 T 18 25
3,000- 3,499 . ... 48 23 A4} 89 83 172 65 69 134 60 68 128 48 33 82 31 32 63
3,500- 3,999 ... .. 122 24 146 246 140 386 290 173 463 193 130 323 193 99 292 81 47 128
4,000- 4,499 135 14 149 AR5 5 254 251 99 350 254 104 358 278 117 395 165 56 224
4,500- 4,999 119 10 | 129 203 32 237 256 68 324 376 a3 459 280 6 356 205 46 251
5,000- 5,499 .. 105 3 110 134 13 147 247 32 279 277 41 318 2413 3 310 209 38 247
3,500- 5,999 ... 45 2 47 97 10 107 1 150 20 171 197 41 238 217 46 263 172 42 214
6,000- 6,999 ... ... 53 4 57 128 9 137 ] 212 : 27 239 312 44 356 277 62 338 228 56 284
7,000- 7,999 ... 25 4 28 79 10 89 ' 101 17 118 156 15 171 187 21 208 117 T1 188
8,000- 8,999 .. .. . 13 2 15 21 3 24 46 7 53 88 10 98 122 16 138 86 24 110
9,000- 9,999 . ... . 3] &= 11 15 — 15 34 9 43 67 9 76 95 6 101 T4 21 95
10,000- 10,999 ... . . 10 1 11 15 = 15 28 - 28 37 2 39 50 5 55 41 21 62
11,000- 11,999 ... 4 - 4 7 = T 1 3 14 16 = 16 25 3 28 38 13 31
12,000- 12,989 ..., 2 - 2 10 - 10 10 - 10 24 2 26 34 - 34 33 2 35
13,000- 13,999 . ... 1 = 1 i = i 9 1 10 15 - 15 18 - 18 10 1 11
14,000- 14,999 . ... 2 - ) 1 - 1 6 1 7 9 - 9 15 - 15 16 - 16
15,000 and over ........... 11 - 11 19 - 19 25 = 35 42 - 42 61 i 62 37 - a3
Not stated .........ccccveenrn. = % 5 = - = = W = = j— c = = ) = = =
Totals ... 738 163 | 921 {1,383 | 492 | 1,875 | 1,815 | 655 (2,470 |2, 181 | 632 {2 813 | 2,224 | 581 2,803 | 1,560 | 510/ 2,070
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TABLE 35, Normal Retirements: Annual Pension as a Percentage of Final Annual Earnings — Pension Plan Members Who
Retired during Year Ending December 31, 1965, by Sex and Annual Earnings Group — Concluded

Punsion as a percentage of final annual earnings

Annual earnings group 60,0- 69,9 70.0-79.9 Not stated Tolal
M P o M P 5t F M F o

Less than $2,500 . ... 14 10 24 5 3 2 243 233 476
$ 2,500-§ 2,999 . . 5 8 13 4 2 L 199 | 320 519
3,000- 3,499 15 10 25 4 8 12 2 375 | 320 104
3,500- 1 3,999 ..., 39 18 57 17 5| 22 = 1,104 | 638 1,832
B.ono S Blagal AN, 68 64 1a [T 18] a1 = 1,445 508 | 1,973
4,500- 4,999 .. 99 69 168 | 50 9! 59 1 1,603 397 | 2,000
5,000~ 5,499 . . 204 allls egar Hrop 5[ 32 £ 1,482 19a| 1,676
5,500~ 5999 106 3 137 | 31 6| @ - 1,020 21| 1)231
6,000- 6,999 .. 157 a9 | 206 60 11 67 1 1,437 259 | 1,696
7,000- 7,999 129 12 “l| 33 2| 35 2 830 152 982
8,000~ 8,999 69 3 73 15 2 17 i 461 68 529
9,000- 9,999 . . 40 9 ag ol il 2 5 = 341 54 395
10,000~ 10,999 37 5 424] 105 [LALA, 10 - 228 34 262
11,000- 11,999 15 il 15 1 L i 120 20 140
12,000~ 12,999 . ... 23 2 25 Sl — 0 T e 142 6 148
13,000- 13,999 . ... 13 1 14 | e 4 Ll o 3 80
14.000- 14.999 ... 6 - L e 6 L 61 1 62
15,000 and nver . ... 2 = 24 12 - | 12 - 242 1 243
Not staled ... = | = - = = 98 262 98 360
Wotaiam. . | Wos | 314 | izl ans 7! 342 104 11,762 | 3,346 15,308
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TECHNICAL

Methodology

Questionnaires were mailed to 16,608 respond-
ents and a total of 13,660 completed returns were
received. Of the balance 940 plans were superseded
by or merged with other plans; 112 indicated that
the pension plan became effective after the survey
date of December 31, 1965; there was no response
from 496 plans covering an estimated 3,000 employ-
ees; 1,394 respondents reported that their pension
plan had been terminated. A follow-up letter was
sent to all respondents reporting termination of
their plan to determine the reason for termination.
The results of this inquiry were tabulated and appear
in the ““Review of Survey Results’’.

In this report double counting of pension plan
membership was virtually eliminated in Tables 2
and 3. To a lesser extent Tables 4 and 5 show
unduplicated data for contributory and non-contrib-
utory plans respectively. In these latter tabulations
it was impossible to completely eliminate double
counting of members covered by two or more plans
in the same category. For the balance of the statis-
tical tables in this report it was not possible nor
necessarily desirable to eliminate double counting.

It should be emphasized that this report is
based on the completed returns received for 13,660
pension plans., All tabulations and data are based
on these returns and no attempt was made to adjust
the data for the non-response of approximately 500
plans since this involved only 3,000 members, an
average of 6 members per plan.

The following types of pension and savings
arrangements were specifically excluded from this
survey:

(1) Any registered retirement savings plan arrange-
ment for a group of employees, whether or not
the employer pays any part of the employee’s
premium.

(2) Any profit sharing arrangement where the distri-
bution of profits is not applied toward the pur-
chase of pensions for its members.

Plans and Coverage — Tables 1-5

Definition of a Pension Plan

A pension plan is an arrangement for providing
retired employees with a regular income for life,
and is often referred to as a retirement or superan-
nuation plan or scheme. It is generally an arrange-
ment between an employer and his employees for
the systematic accumulation of funds during the
employee’s working years and the distribution of
these funds to the employee in the form of a pension
after he retires.

A pension plan either defines the contribution
rates or the benefit fourmula. Under the defined
contribution arrangement employer and employee
contribution rates are generally fixed and the amount
of pension depends upon such factors as amount
of contributions made, the employee’s sex and age,

NOTES

etc. Under the defined benefit arrangement the
amount of the pension may be predetermined by a
formula,

Contributory and Non-contributory Plans

Benefits under a pension plan may be purchased
entirely by employer contributions in which case
the plan is described as being ‘‘non-contributory’’,
If both the employer and the employee are required
to make contributions, the plan is said to be ‘‘con-
tributory’’.

Types of Plans — Tables 6-12

Pension plans may be divided into the following
broad categories according to the formula for
determining pension benefits:

1. Unit Benefit

Under a unit benefit plan the pension benefit
is related to the employee’s earnings. This
category may be sub-divided as follows:

(a) Final earnings. — The unit of pension for each
year of service is a fixed percentage of the
employvee’s earnings at the time of retirement.

(b) Average final earnings.— The unit of pension
for each year of service is a fixed percentage
of the employee’s average earnings during a
specified period immediately preceding retire-
ment. For example, the unit of pension might
be 114 per cent of his average earnings for the
five years just before retirement,

(c) Average best earnings.— The unit of pension
for each year of service is a fixed percentage
of the employee's average earnings during a
specified period of best earnings. For example,
the unit of pension might be 1% per cent of
the average of his five highest years of carn-
ings in the ten-year period just before retire-
ment.

(d) Career average earnings.— Each year the
employee earns a unit of pension equal to a
percentage of his earnings in that year, e.g.,
a pension of 1Y per cent of earnings for each
vear of service. The benefit formula may be
expressed as a fixed percentage of average
earnings overthe entire period of the member's
participation in the plan, for each year of
service, or expressed as a percentage of the
employee’s total contributions.

(e) Level percentage of earnings.— The pension
benefit at retirement is equal to a specified
percentage of the employee's earnings at a
specified time generally without regard to
years of service. For example, the pension
benefit might be 25 per cent of the employee’s
earnings at date of entry into the plan. The
pension benefit may also be expressed as a
fixed dollar amount related to the employee’s
earnings at a specified time,
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2. Money Purchase

A money purchase plan defines the contribu-
tion rates, generally expressed as a percentage
of the employee’s earnings, and the contributions
together with interest are applied to provide
whatever pension benefits can he purchased.

3. Profit Sharing

A profit sharing pension plan is essentially
a money-purchase plan except that employer
contributions are related to profits. While the
employver contributions are not fixed by formula,
usually a minimum annual contribution, such as
1 per cent of covered payroll, is required whether
or not a profit was earned.

4. Flat Benefit

Under a flat benefit plan the pension benefit
is usvally expressed as a fixed dollar amount
independent of earnings for each year of service,
For example, the benefit might be $3.00 per
month for each year of service. In some plans
the pension benefit is simply a fixed dollar
amount independent of service and earnings,
e.g., $100 per month.

5. Composite

In 4 composite plan the pension benefit is
based on some combination of the above cate-
gories, The most common is a combination of
‘‘money-purchase’’ and ‘‘unit benefit’’.

Some plans provide more than one formula
within the same broad category,e.g., career average
and final earnings. For purposes of this survey,
these plans were classified in accordance with the
predominate formula.

Contributions and Benefit Rates —
Tables 13-17

These tabulaticns relate employee contributions
to benefit rates and provide a comparison of henefit
rates between the various types of unit benefit
plans. For money purchase plans the tabulations
relate employee to employer contributions.

Funding Instruments — Tables 18- 22

Pension plan contributions are generally accu-
mulated with an underwriter or trustee under a
variety of contractual arrangements, such as group
contracts and trust agreements. For purposes of this
survey the funding agency in the case of insured
plans and the trustee in the case of non-insured plans
are referred to as the *‘Funding Instrument’’.

Insured plans may be underwritten by a variety
of individual and group contracts with an insurance
company or with the Government Annuities Branch.
Contracts witl an insurance company may range
from the fully insured arrangement whereby the

pension benefits for which payments have been made
are guaranteed by the insurer, to the deposit ad-
ministration or segregated fund arrangement whereby
the adequacy of the fund to meet the cost of the
pension benefits is not guaranteed. Contracts with
the Government Annuities Branch are all of the
fully insured type.

Trusteed plans are covered by agreements
either with personal trustees or with trust compa-
nies, Under the trust approach there is no guarantee
that the funds on hand will meet the cost of accrued
pension benefits which is the basic difference
between the fully insured and trusteed approaches.

Vesting — Tables 23-29

Vesting is the employee’s right, on termination
of employment before retirement, to all or part of
the employer’s contributions paid on behalf of the
employee either in the form of a deferred pension
or cash.

Vesting applies only to the employer’s contribu-
tions since in almost all plans, except those
underwritten by the Government Anhuities Branch,
the employee has a right to his own contributions
in cash on termination of employment. However,
under many plans the vesting of employer contribu-
tions is conditional upon the employee leaving his
own contributions in the fund (to provide him with a
deferred pension).

The Pension Benefits Act of Ontario requires
that pension plans provide for the vesting of the
employer contributions for service after January 1,
1965, in the form of a deferred pension for employees
who leave employment after the attainment of age
45 and the completion of ten years of service. Many
plans were amended accordingly. However, since
the impact of this vesting condition was extremely
limited at December 31, 1965, these amendments
are not reflected in the data unless the amended
vesting condition applied retroactively to contribu-
tions for service prior to January 1, 1965, as well.

Vesting may be divided into three types, as
follows:

(a) Immediate full. — The employer contributions are
fully vested in the employee when paid, without
regard to age, length of service or participation.

(b) Deferred full. — The employer contributions be-
come fully vested in the employee after he has
fulfilled or met the conditions stipulated in the
plan.

(c) Deferred graduated, — A specified percentage of
the employer contributions becomes vested in
the employee upon the fulfilment of specified
minimum conditions withthe percentage increas-
ing on a sliding scale as additional conditions
are met unti] full vesting is reached.
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Vesting Conditions

Except for plans that provide for immediate
full vesting, certain conditions must be met before
the employee, upon termination of employment, is
entitled to all or part of the employer contributions.
These conditions may be:

(1) a minimum number of years of service,

(2) a minimum number of years of participationinthe
plan,

(3) the attainment of a certain age,
(4) any combination of the above conditions.

Disposition of Employee Contributions on
Termination of Employment — Table 30

Most contributory plans permit the employee to
withdraw his contributions in a single lump sum
upon termination of employment before retirement
date. Usually this involves the forfeiture of any
vested employer contributions. Refund arrangements
do not apply to contributions on deposit with the
Government Annuities Branch since Government
Annuities do not include cash withdrawal privileges,
except where the employee's paid-up pension is
less than $10 per month,

The Pension Benefits Act of Ontario requires
the locking-in of contributions for service after
January 1, 1965, where termination of service occurs
after the employee attains age 45 and completes
10 years of service, unless the accrued pension
is less than $10. per month. Since this locking-in
feature had little impact at the survey date, it is
not reflected in Table 30,

Retirements — Tables 31-35

The tabulations on retirements appearing in
this section were designed to provide some insight
into the characteristics of pension plan members
who qualify for and receive pension benefits as
well as some indication of the amount of the pen-
sions received. These data, however, should be
treated with caution because they are subject to a
number of limitations.

These data apply to a single year and include
only those pension plan members who retired during
the calendar year ending December 31, 1965. Stat-
istically this single observation cannot be a basis
for calculating trends but merely provides some
indication of incidence and range of both earnings
and pensions received.

Although the questionnaire asked for annual
pension benefits, some respondents provided the
monthly benefit. In a number of cases it was dif-
ficult to determine whether the pension given was
annual ormonthly. Similarly, the questionnaire asked
for the annual rate of earnings in the last year
before retirement but some employers provided the
actual earnings received. For example, for members
retiring in the middle of the year, some respondents

indicated the actual earnings received for the six-
month period rather than the annual rate. As much
as possible these discrepancies were corrected but
no doubt some inaccuracies were not detected,

A further limitation to the data on pension
benefits was that these payments represented only
those received from the last employer prior to
retirement. It was impossible to show any pension
benefits the retired employee may have received
from previous employers.

Specifically excluded from the tabulations in
this section were the retirements from the armed
forces, It was felf that the pattern of retirement for
this group was quite different from the population
as a whole, and therefore would distort the results.

Subject to these limitations, however, the tabu-
lations do provide an indication of some of the
characteristics of plan members who retired in 1965.

Under the majority of plans, the employee is
entitled to receive full retirement benefits upon the
attainment of a specified age. Most plans provide
some flexibility in retirement age by permitting
optional retirement before the specified retirement
age and some plans permit retirement after that age.
The various retirement arrangements may be defined
as follows:

(a) Normal retirement age.— Normal retirement age
is usually the earliest age at which eligible em-
ployees become entitled to full retirement bene-
fits. It is not necessarily the age at which the
employee actually leaves the service of the em-
plover. In this survey retirements at normal
retirement age are referred to as ‘“‘Normal Re-
tirements'’,

(b) Early retirement, — Early retirement is retirement
before normal retirement age. Most plans provide
for retirement before normal retirement age
generally subject to the attainment of a specified
age and, in some cases, the completion of a
minimum period of service. The pension on early
retirement may be reduced to the actuarial equiv-
alent of the pension accrued up to date of retire-
ment.

(¢) Disability retirement. — Disability retirement is
similar to early retirement and is generally ta-
ken in the event of total and permanent disabil-
ity. Under some plans the accrued pension is
not actuarially reduced, If the employee recovers
and returns to work the pension payments may be
stopped.

(d) Postponed retirement. — Postponed retirement is
the deferment of pension payments beyond nor-
mal retirement age until the employee actually
leaves the service of the employer. Often the
employee receives only the amount of pension to
which he was entitled at normal retirement age.
However, in some cases the pension payable at
normal retirement date is actuarially increased
and in other cases the employee earns additional
retirement credits for service after normal retire-
ment age.
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