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amount too snaIl to be expressed. 

p preliminary figures. 

* indicates that the value or the value 
used in der iv ing a percentage in 
relation to some other variable is under 
50 and has not been used. 

SIGNES CONVENTIONNELS 
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dans les publications de Statistique Canada: 
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P nombres provisoires. 
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pour obtenir un pourcentage par rapport a une 
autre variable est inferieur a 50 et n'a pas 
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PREFACE 

Social Secupity (National FPogpams), 
comprises seven volumes of which t.he present. 
is t.he second. The complete set consist.s of 
the following titles: 1. OVepview, 2. 
unemployment Insupance, 3. Canada and Quebec 
Pension Plans, 4. Family Allowances and 
Related FPogpams, 5. Old Age Secupity, 
Guapanteed Income Supplement, and Spouse's 
Allowance, 6. Social Allowances and 
Sepvices, and 7. Othep FPogpams. 

Volume 1 will present a global review in 
terms of population groups benefitting from 
the various programs. In addition, it will 
contain population projections to 2031 for 
Canada and to 2001 for t.he provinces, with a 
discussion of social security implications 
of demographic changes that. are t.aking 
place. In volumes 2 to 7, wh.ich deal wit.h 
programs or groups of programs, t.wo t.ypes· of 
informat. ion are presented: (a) program de
scription and (b) key st.atist.ics. 

The stat.ist.ics present.ed in volumes 2 t.o 
7 deal mainly with the number of people 
affected by socia I secur it. y programs - as 
recipient.s/beneficiaries or as cont.r.ibut.ors, 
and t.he number of dollars paid t.o individ
uals, provinces or agencies. Wherever 
possible, figures are relat.ed t.o demographic 
and macro-economic dat.a so as to provide 
st.at.istical measurements such as cost per 
capita and cost as a percent.age of Personal 
Income or of Gross' National Product. 

In the present report., unemployment 
Insupance, the main aspects of the program 
are described: coverage, funding, cont.ribu
tions and benefits. Benefits are given par
t..i.cular emphasis with stat.ist ical tables and 
analysis which are considerably expanded 
over the previous edition. Program informa
tion is genera lly current to the time of 
publication. Statistics are shown for the 
1970s and early 1980s. 

Sincere thanks are expressed to the fol
lowing departments/agencies whose officials 
reviewed the manuscript and provided very 
helpful comments: Depart.ment. of Employment 
and Immigrat.ion, t.he Economic Council of 
Canada, Depart.ment of Finance, the Privy 
Council Office, Minist.ry of St.at.e for Social 
Development., t.he Treasury Board, and t.he 
Nat.ional Council of Welfare. Space does not. 

PR~FACE 

La publ ication Secupite social (FPogpcurunes 
nationaux) comprend sept. volumes dont. Ie 
deuxieme est. ce lui qui suit.. Voici les t.i tres de 
chacun des volumes de la serie: 1. Apepgu 
genepal, 2. Assupance-chomage, 3. Regimes de 
pensions du Canada et de pentes du Quebec, 4. 
Allocations familiales et ppogpcurunes connexes, 
5. Secupite de la vieillesse, supplement de 
pevenu gapanti et allocation au conjoint, 6. 
Allocations et sepvices sociaux et 7. Autpes 
ppogpcurunes. 

Le volume 1 consistera en une analyse globale; 
il port.era sur les groupes de populat.ion qui be
nef.icient. des divers programmes. II contiendra 
en out.re des project.ions demographiques jusqu'en 
2031 pour Ie Canada et jusqu' en 2001 pour les 
provinces, assort.ies d'une et.ude de I' incidence, 
sur la securit.e sociale, des changements demogra
phiques qui se produisent.. Dans les volumes 2 ~ 
7, qui trait.ent des programmes ou des groupes de 
programmes, on present.e deux t.ypes de rensei
gnement.s: a) une descript.ion des programmes et b) 
les principales st.at.istiques. 

Les st.atist.iques que cont.iennent. les volumes 2 
a 7 font. et.at. principalement. du nombre de person
nes visees par les programmes de securit.e so
ciale, en t.ant que prestataires/beneficiaires ou 
cot. isant.s, et. des mont.ant.s verses aux particu
liers, aux provinces ou aux organismes. Chaque 
fois que la chose est possible, on fait un l.i.en 
ent.re les chiffres et. les donnees demographiques 
et. macro-economiques afin de present.er au lecteur 
des mesures st.atistiques comme Ie coot. par habi
t.ant. et Ie coOt. en pourcent.age du revenu person
nel ou du produ.i.t. national brut.. 

Dans la presente pub I icat.ion, Assupanae-cho
rmge, les principaux aspect.s du programme sont. 
decrit.s: champ d'applicat.ion, financement., coti
sations et. prest.ations. L'accent. est. surtout. mis 
sur les prest.at.ions, car les t.ab leaux st.atisti
ques et. l'analyse qui s'y ratt.ache ont et.e 
augment.es considerab lement par rapport ~ l' edi
t.ion precedent.e. Les renseignement.s sur Ie pro
gramme s' appl iquent. generalement. au jour de I a 
publicat.ion. Les st.atist.iques figurent pour les 
annees 1970 et. Ie debut. des annees 1980. 

Nous remercions sincerement. les minist.eres et 
les organismes suivant.s qui, par l'entremise des 
membres de leur personnel, ont revu Ie manuscrit 
et. formule des comment.a.ires t.res ut.i.les: Ie 
minist.ere de l'Emploi et de l'lmmigrat.ion, Ie 
Conseil economique du Canada, Ie minist.ere des 
Finances, Ie Bureau du Conse.i1 prive, Ie 
minist.ere d'£tat au developpement. social, Ie 
Conseil du Tresor, et. Ie Consei I national du 



allow a detailed acknowledgement here of 
individuals who reviewed the manuscript, but 
their names will be list.ed in a separate 
section of Volume 1. "Iocial Securoity 
(National Proog7'(1JT/s) Volume 2, was prepared 
in t.he Social Securit.y Section of the Health 
DiviSion, Statistics Canada, in close colla
boration with the Unemployment Insurance 
St.atistics Section, Labour Division, also of 
Statistics Canada. 
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bien-etre social. L'espace ne permet pas de 
rendre hommage ici aux personnes qui ont. examin~ 

Ie manuscrit, mais leurs noms figureront. dans une 
section distincte du volume 1. La publication 
Securoite sociale (Proogroammes nationaux), volume 
2, a dtd prdparde par la Section de la sdcurit.d 
sociale de 1a Division de la santd, Stat.istique 
Canada, en dtroite collaboration avec la Section 
de la Statistique de l' assurance-ch8mage, de la 
Division du travail, dgalement. de Statistique 
Canada. 
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PROGRAM DESCRIPTION 

1. Overview 

i) Early history - The first st.ep t.o est.ab
lish a nat.ional program of unemployment 
insurance was taken in 1935 with passage of 
t.he Employment and Social Insurance Act. In 
1937, however, the Supreme Court declared 
the Act out.side federal jurisdiction. Unem
p loyment Insurance was considered t.o be a 
provincial matter. The federal government. 
asked the provinces to waive their right.s in 
the area. By June 1940, all had done so, 
and the British North America Act was 
changed. On August 7, 1940, the Unemp loy
ment Insurance Act. became law. It.s purpose 
was to provide financial assistance to lower 
income workers during periods of temporary 
unemployment. Contr ibut ions became payab Ie 
in July 1941, and by February 1942, claim
ants were receiving benefits. 

ii) The plan to 1971 - For about 30 years, 
the bas.ic.c:oncepts of the Act stayed the 
same, although contribution and benefit 
rat.es were revised in keeping with wage 
levels; and amendments brought new 
cat.egories of workers int.o the plan. 
Basically, it started out as a plan to 
protect. low-income workers when faced with 
t.emporary loss of employment. But. by 1971, 
when t.he old Act was repealed, workers 
covered by Unemployment Insurance made up 
68~~ of the paid worker populat. ion. The 
benefit rate was based on how long the 
claimant had worked in insurable employ
ment. The formula, at t.he time the old Act. 
was repealed, was one week of benefit for 
every two weeks of insurable employment 
(during the 104 weeks immediately preceding 
application) to a maximum of 52 weeks. 
There was a mlnlmum number of weeks a 
claimant. had to contribut.e - 30 weeks during 
the previous two-year period, with eight of 
them within the past one year. There was 
also provision for a seasonal benefit., which 
is discussed elsewhere. 

In 1968, Parliament began a full-scale 
review of t.he Act., and in 1970, as part of a 
comprehensive re-examinat.ion of social 
po l.icy, t.he federal government. issued t.he 
Wh.it.e Paper on Unemployment Insurance. 
Shortly after that, the Unemployment. Insur
ance Act of 1971 was enacted. 

DESCRIPTION DU PROGRAMME 

1. Aper~u gen~ral 

i) Les cMbuts - Les premiers effort.s visant ~ 
etablir un programme national d' assurance-chflmage 
au Canada remont.ent. a 1935, annee ou Ie Parlement 
vote une Loi sur l'emploi et l'assurance 50-
ciale. En 1937, cependant., la Cour supr~me 
declare qu'en ce faisant., Ie Parlement a out.re
passe ses dro.it.s, l' assurance-chflmage relevant, 
selon la Cour, des administ.rat.ions provinciales. 
L'administration federale demande alors aux 
prov inces de renoncer a leurs droits en cette 
matiere et, en juin 1940, e lIes auront tout.es 
accede ~ cette demande. L 'Acte de I' Amer ique du 
Nord Britannique est modi fie en consequence, et 
Ie 7 aoOt 1940 ent.re en vigueur la Loi sur 
l'assurance-chflmage qui a pour objet d'aider 
financierement les travailleurs ~ faible revenu 
pendant les per iodes de chflmage qu' ils 
traversent. Les cotisations sont. exigees a 
partir de juillet 1941, et deja en fevrier 1942, 
les premiers prest.ataires commencent a en 
beneFicier. 

ii) Des d&uts 11 1971 - Pendant 30 ans env .iron, 
les concepts fondament.aux de la loi vont. demeurer 
inchanges; seuls les taux des cotisations et. des 
prestations sont. revises en fonction des echelles 
salariales; en outre, des mod.ificat.ions permet.
tent d'appliquer Ie regime ~ de nouvelles cat.e
gories de t.ravailleurs. II s'agissait essent.iel
lement de proteger les t.ravailleurs , faible 
revenu aux prises avec la pert.e t.emporaire de 
leur emploi. Mais, en 1971, lorsque l' ancienne 
loi fut. abrogee, les travai lleurs couverts par 
l'assurance-chflmage const.ituaient. 68% de la popu
lat.ion des travailleurs remuneres. Le t.aux des 
prestations se fonda.it. sur la duree de l' emploi 
assurable du prest.at.aire'. La formule de base de 
calcul des prestat.ions, a ce moment-la, eta.it. 
d' une semaine de prest.ations pour deux semaines 
d'emploi assurable (au cours des 104 semaines 
precedant immediatement la demande), jusqu'a con
currence de 52 semaines. Le prestataire deva.it. 
cependant avoir cot.ise au regime pendant. un mini
mum de 30 semaines au cours des deux annees 
precedentes, dont huit semaines au cours de 
I' annee immediatement precedent.e. La 10i pre
voyait egalement des prest.ations saisonnieres, 
dont on reparlera plus tard. 

En 1968, Ie Parlement entreprend de reviser la 
loi de fond en comb Ie, et en 1970, dans Ie cadre 
d'un reexamen complet. de la pol.it.ique sociale, 
l' administrat. ion federa Ie pub lie un L.i vre blanc 
sur l' assurance-chflmage; peu apres, la Loi de 
1971 sur l'assurance-chflmage ent.re en vigueur. 



iii) The new plan - The new plan, introduced 
with the Act of 1971, is founded on the pre
mise that for all wage and salary earners 
social insurance should provide financial 
support in the event of unemployment. As 
such it covers nearly all employees, includ
ing members of the Armed Forces. A major 
objective is to provide insurance against an 
interruption of earnings resulting from 
unemployment, illness or pregnancy. Bene
fits are higher than under the old system, 
more related to earnings and economic condi
tions, and not determined exclusively by 
length of time in the work force. A second 
objective is to cooperate with other social 
development agencies. Claimants are chan
neled to employment/training programs and 
other serv ices that improve employment 
potential and also to agencies that give 
further social or economic support. 

The passage of Bills C-69 in December 
1975, 
1978, 
1983 
based 

C-27 in July 1977, C-14 in December 
C-3 in July 1980, and C-156 in June 
brought a number of modifications, 
on experience acquired since 1971. 

Perhaps most signi ficant I y, with passage 
of Bill C-27, unemployment insurance was 
brought into the framework of a more compre
hensive manpower strategy. The Unemployment 
Insurance Commission, which administered the 
program since 1941 was merged with the 
Department of Manpower and Immigration to 
form the Department of Employment and Immi
gration and the Canada Employment and 
Immigration Commission. The new 'commission 
was entrusted with both the payment of Unem
ployment Insurance benefits and program 
delivery in related areas like (a) immigra
tion recruitment, select ion and sett lement; 
(b) placement, counse 11 ing and training of 
the unemployed; and (c) administration of 
other employment programs. 

2. Administration 

i) Responsible agency - The Unemployment 
Insurance Commission administered the unem
ployment insurance program from 1941 until 
it was replaced in August 1977 by the Canada 
Employment and Immigration Commission. 
Since January 1972 (at which time contribu
tions became tax deductible for employees' 
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iii) Le nouveau regime - Le nouveau regime ins-' 
taure par la Loi de 1971 se fonde essentiellement 
sur Ie principe que pour tous les salaries et 
employes l'assurance sociale doit fournir de 
I' aide financiere en cas de chomage. A ce titre, 
il s'applique a presque tous les employes, y 
compris les membres des Forces armees. Un des 
principaux objectifs est d'etablir un systeme 
d'assurance qui permette de faire face a une 
interruption des gains causes par Ie chomage, la 
maladie ou une grossesse. Les prestations sont 
plus eievees que celles du regime precedent; 
elles sont davantage fonction des gains et des 
conditions economiques et non plus uniquement de 
la duree de l'emploi. Un second objectif est 
d' assurer la collaboration avec les aut res 
organismes qui s'occupent de developpement 
social. Les personnes qui ont fait une demande 
de prestations sont dirigees vers un programme 
d'emploi ou de formation ou d'autres services qui 
les aideront a accroitre leurs possibilites 
d' emploi, ainsi que vers des organismes qui peu
vent leur apporter une aide sociale ou financiere 
supplementaire. 

L 'adoption des Bi lIs C-69 en decembre 1975, 
C-27 en juillet 1977, C-14 en decembre'1978, C-3 
en juillet 1980 et C-156 en juin 1983 ont apporte 
a la loi certaines modifications fondees sur 
l'experience acquise depuis 1971. 

Ce qui est peut-etre Ie plus significatif, 
c' est que I' adoption du Bi 11 C-27 a inscrit I' as
surance-chomage dans Ie cadre d'une strategie 
plus exhaustive de main-d'oeuvre. La Commission 
d' assurance-chomage, qui administrait Ie pro
gramme d'assurance-chomage depuis 1941, a ete 
fusionne avec Ie ministere de la Main-d'oeuvre et 
de l'Immigration pour former Ie ministere de 
l'Emploi et de l'Immigration et la nouvelle 
Commission de l'emploi et de l'immigration du 
Canada. La nouve lIe Commission a rec;u pour 
mandat de verser les prestations d'assurance-cho
mage et d'administrer des programmes dans des 
domaines connexes comme a) Ie recrutement, la 
selection et I' etabl issement des immigrants; b) 
les services de placement, d'orientation et de 
formation des chomeurs; et c) l'administration 
d'autres programmes d'emploi. 

2. Administration 

i) Organisme responsable - La Commission d' assu
rance-chomage administrait Ie programme d' assu
rance-chomage depuis 1941, jusqu'a ce qu'elle 
soit remplacee en aoOt 1977 par la nouvelle 
Commission de l'emploi et de l'immigration du 
Canada. C' est Ie ministere du Revenu national 
qui perc;oit les cotisations depuis janv ier 1972 

.. 



and benefits taxEble income) (1) the 
Department of National Revenue has been 
colfecting contributions. Until 1971, the 
Unemployment Insurance Commission had been 
collecting contributions directly. 

ti) funding - Three parties contr ibute to 
the payment of Unemployment Insurance cost: 
(a) employers, (b) employees, and (c) the 
feder'al government. At the present time, 
premi:ums are paid by employers and employees 
so that their combined contr ibutions will 
de fray all administrat ive costs, and most 
special and regular benefit payments. The 
cost of paying benefits on account of high 
regional unemployment rates, the net cost of 
benefits paid to sel f-employed fishermen and 
the cost incurred \\hen claimants have their 
benefits extended while in develoJ:1l1ental 
courses are looked after by the federal 
government. But the way in which these three 
parties have shared the cost burden has 
differed considerably over the years. 

Under the old plan, there was a fund to 
which employers and employees contributed 
equal shares. To this the federal govern
ment added an anount equivalent to 20% of 
their combined contr ibut ions. The govern
ment: al so paid the program's administrative 
costs. 

from 1972, when the fund becane an 
account in the Consolidated Revenue fund, 
employers arid employees have absorbed the 
full: cost of administration and the cost of 
special benefits - for sickness, maternity 
and retirement benefits. As explained later 
in the discussion on benefit duration, the 
payment of regular benefits is defined in 
terms of periods or phases(2) and the 1971 
arrangement was for the employers and 
employees to absorb only the benefit costs 
incJrred in. the initial and re-established 
initial benefit periods and even then only 
the: portion resulting from an unemployment 
rate' up to 4%. Any cost arising from a 
higher rate or arising from the extended 
period was to be the responsibility of the 
federal government. With passage of Bill 
C-69, the 4% threshold formula was modified; 
effect ive January 1976. And the feder al 
gov~rnment was expected to pay with respect 
to the initial and re-established initial 
benefit periods the additional cost incurred 
as a result of the unemployment rate rising 

(1) It was always tax deductible for ern-
ployers as an expense. 

(2) The 1971 Act prov ided for three periods, 
'with the third period divided into three 
: phases. As of September 1977, there has 
Ibeen a more simplified three-phase bene
: fit structure. 
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(moment ou les cotisations sont devenues dMuc
tibles pour les employ~ aux fins de l' impflt et 
les prestations ont H€! consid€!r€!es comme un 
revenu imposable)(1). Auparavant, elles €!taient 
recueillies par la Commission d' assurance-chfl
mage. 

ti) financenent - Les frais du R~ime d' assuran
ce-chflmage sont assum€!s par trois parties: a) 
les employeurs, b) les emplo ylls, et c) Ie gou
vernement fM€!ral. AI' heure actuelle les coti
sations vers€!es par les employeurs et les 
travailleurs couvrent tous les frais d' adminis
tration et la majeure partie des prestations 
spociales et des prestations ordinaires. Le 
gouvernement fM€!ral acquitte Ie cout des 
prestations vers€!es en raison des taux ~lev€!s de 
chflmage r€!gional, Ie cout net des prestations 
vers€!es aux pikheurs autonomes et Ie cout subi 
lorsque les p€!riodes de prestations des 
b€!nMiciaires sont prolong€!es parce qu'ils 
suivent des cours de perfectionnement. Mais Ie 
fardeau du cout du R~ime d' assurance-chflmage n' a 
pas toujours €!t€! r€!parti de la m@me fa;on au 
cours des ann€!es. 

Aux termes de l'ancien r€!gime, il existait un 
fonds auquel les employeurs et les employ€!s con
tribuaient a part €!gale. L 'administration 
fM€!rale y ajoutait un montant €!quivalant a 20% 
de leurs cotisations combin€!es et se chargeait 
€!galement des frais d' administration. 

A partir de 1972, ann€!e ou ce fonds est devenu 
un compte du fonds du revenu consol id€!, les em
ployeurs et les employ€!s assument tous les frais 
d' administration et Ie cout des prestations sp~
ciales, c'est-a-dire les prestations de maladie, 
de maternit€! et de retraite. Comme on Ie verra 
en d€!tail pI us tard dans l' ex an en de la dur €!e des 
prestations, les prestat ions ordinaires sont 
vers€!es selon diverses p€!riodes ou phases(2) et a /.'" 
partir de 1971, les emplo yeurs et les emplo y€!s .I 
n' assumaient plus que les coUts des prestations l 

initiales et des prestations compHmentaires, et 
ce, uniquement lorsque Ie taux de chflmage ;'e 
d€!passait pas 4%. Au-del8 de ce seuil, c' est Ie 
gouvernement fM€!ral qui devait absorber les 
frais additionnels des prestations initiales de 
m@me que Ie cout des prestations de prolongation. 
Depuis l' adoption du Bill C-69, ce seuil de 4% a 
~t€! mod ifi€!, en janvier 1976. Selon la nouvelle 
formule, si Ie taux national de chflmage d€!passe 
les taux mensuel s moyens des hui t ann€!es se 
terminant Ie 30 juin de l'ann€!e proc€!dente, 
les coUts additionnels des prestations initiales 
et des prestations compl anentaires do ivent Hre 

(1) Les cotisations ont toujours €!H dMuct ibles 
du revenu de l' employeur, a titre de d€!pense 
admissible. 

(2) La Loi de 1971 pr€!voyait trois p€!riodes, la 
troisieme €!tant divis€!e en trois phases di f
f€!rentes. Oepuis september 1977 .. on a adopt €! 
une structure des prestations simpli fi€!e, a 
trois phases seulement. 



above the average of the monthly rates for 
eight years ending on June 30 of the 
preceding year. Costs arising from extended 
benefits remained the responsibility of the 
federal government. 

With passage of Bill C-14, effective 
January 1979, employers and employees 
started to share with the federal government 
the cost of extended benefits in exactly the 
same way that they shared in the cost of 
initial benefits. And with passage of Bill 
C-3, the federal government became respon
sible (as of July 1, 1980) only for benefits 
paid to claimants quaE fying on account of 
high regional unemployment rates, the net 
cost of benefits paid to self-employed 
fishermen (the difference between amounts 
paid to these fishermen and their contribu
tions), and the cost for claimants who have 
their benefit periods extended while in 
developmental programs, which are described 
later in Section 5 of this chapter. 

Hi) Employer and 
Contributions have 
employee earnings, 
level, beyond which 
same. 

employee contributions -
always been related to 
to a maximum earnings 

contributions remain the 

In 1984 the formula for determining the 
amount of contribution is 2.3~~ of insurable 
earnings (earnings up to the maximum 
earnings level) for employees, with the 
employer rate being 1.4 times the employee 
rate. This translates, for employers, into 
3.2% of each employee's insurable earnings. 
Under the old plan, earning classes were 
defined and contribution levels were speci
fied for each class separately. In Text 
Table 1-1 the earnings categories and the 
applicable contribution which were in force 
are shown for four different points of time 
under the old plan. But under the new plan, 
uni form rates have been defined per $100 of 
insurable earnings (up to a specified 
maximum), and the rates which have been in 
force are shown in Text Table 1-2. 

In 1984, the maximum insurable earnings 
level is $425 per week. .The maximums during 
other periods back to July 1941 are shown in 
Text Table 1-3. From'1973 the maximum level 
of insurable earnings has been the same as, 
or somewhat lower than, the industrial 
composite of average wages and salaries as 
established by Statistics Canada's 
Employment, Payrolls and Manhours Survey. 
Until that time the level of insurable 
earnings was, initially when set, close to 
the level of average wages and salaries; but 
the former remained pegged at the same level 
for some years, while the latter cont inued 
to rise. This called for revisions, and 
they were made in 1948, 1950, 1955, 1959, 
1968 and 1971. 
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payees par l'administration federale, de meme que 
les coOts des prestations de prolongation. 

Par suite de l'adoption du Bill C-14, il a ete 
decide qu'a partir de janvier 1979, les em
ployeurs et les employes partageraient avec l'ad
ministration federale Ie coOt des prestations de 
prolongation, selon les memes proportions .que Ie 
coOt des prestations initiales. Et Ie Bill C-3 
prevoit que desormais (depuis Ie 1er juillet 
1980), l'administration federale n'assume que Ie 
coOt des prestations etablies en fonction du 
chomage regional, Ie coOt net des prestations 
versees auxpecheurs autonomes (la difference 
entre les mont ants verses aces pecheurs et leurs 
cotisations) , et Ie coOt des prestataires dont 
les periodes de prestation ont ete prolongees 
pendant qu'ils participaient a des programmes 
speciaux (productifs ou innovateurs), qui sont 
decrits a la section 5 du present chapitre. 

iii) Cotisations des employeurs et des employes -
Les cotisations ont toujours ete l.iees au niveau 
des gains de l' employe, bien qu' i 1 Y ait un mon
tant maximum au-dela duquel les cotisations 
n'augmentent plus. 

En 1984, les cotisations sont fixees a 2.3% 
des gains assurables (jusqu'a concurrence du 
niveau maximum) pour les employes, et les cotisa
tions des employeurs sont de 1.4 fois celles des 
employes. En d' aut res termes, les employeurs 
doivent verser 3.2% des gains assurables de 
chaque employe ai' assurance-chomage. L 'ancien 
regime prevoyait di verses categories de gains et 
des niveaux de cotisation pour chacune. On 
trouvera au tableau explicatif 1-1 ces categories 
et les cotisations applicables, pour quatre 
annees differentes, dans Ie cadre de l'ancien 
regime. Mais selon la nouvelle loi, .il existe 
des taux uniformes pour chaque tranche de $100 de 
gains assurables (jusqu'a concurrence d'un maxi
mum precise), et les taux desormais en vigueur 
sont indiques au tableau explicatif 1-2. 

En 1984, Ie maximum des gains assurables est 
de $425 par semaine. Le tableau explicatif 1-3 
presente les variations des gains maximums depuis 
juillet 1941. A partir ~e 1973, Ie niveau 
maximum des gains assurab les est identique ou· 
legerement inferieur aux salaires et traitements 
moyens payes dans l'industrie etablis au moyen de 
l' enquete sur l' emp loi, la remuneration et les 
heures-hommes de Statistique Canada. Jusqu'a 
cette annee-la, Ie niveau du revenu assurable, 
lorsqu'il a ete etabli a l'origine, se 
rapprochait des gains moyens dans l' industrie. 
Mais les gains assurables sont restes 
stationnaires pendant de nombreuses annees, 
tandis que la moyenne des gains dans I' industrie 
augmentait. II a donc fallu reviser la formule, 
et des modifications ont ete apportees en 1948, 
1950, 1955, 1959, 1968, et 1971. 

r 
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TEXT TABlE 1-1. Insurable Earnings Categories and Applicable Contributions, for Canada, Selected Years 1941 to 1971 

TABlEAU EXPlICATlf 1-1. Cat~orie des gains assurables et cotisations applicables, pour Ie Canada, certaines ann6ea 1941 ~ 
1971 

Effective year/Weekly insurable earnings categories 

Ann~e d'entr~e en vigueur/Cat~gorie des gains assurables 
par semaine 

1941 

less than $5.40(1) (or under 16 years of 
age) - ltJins de $5.40(1) (b~nMiciai
res de mains de 16 ans) 

$ 5.40 - $ 7.49 
7.50 - 9.59 
9.60 - 11.99 

12.00 - 14.99 
15.00 - 19.99 
20.00 - 25.99 
26.00 and over - et plus 

1951 

Less than $9.00 - Mains de $9.00 
$ 9.00 - $14.99 

15.00 - 20.99 
21.00 - 26.99 
27.00 - 33.99 
34.00 - 47.99 
48.00 and over - et plus 

1961 

Less than $9.00 - Moina de $9.00 
$ 9.00 - $14.99 

15.00 - 20.99 
21.00 - 26.99 
27.00 - 32.99 
33.00 - 38.99 
39.00 - 44.99 
45.00 - 50.99 
51.00 - 56.99 
57.00 - 62.99 
63. 00 - 68 . 99 
69.00 and over - et plus' 

1971(2) 

Less than $20.00 - Mains de $20.00 
$ 20.00 - $29.99 

30 . 00 - 39. 99 
40.00 - 49.99 
50.00 - 59.99 
60.00 - 69.99 
70.00 - 79.99 
80.00 - 89.99 
90.00 - 99.99 

100.'00 and over - et plus 

(1) Less than 90 cents daily. 
(1) Mains de 90 cents par jour. 
(2) Until June 27, 1971. 
(2) Jusqu'au 27 juin 1971. 

Applicable contributions 

Catisations applicables 

Total 

1 = 2 + 3 

Employer 
contribution 

Cotisations 
de l'employeur 

2 

dollars per week - dollars par semaine 

0.27 
0.33 
0.40 
0.43 
0.46 
0.51 
0.57 
0.63 

0.36 
0.48 
0.60 
0.72 
0.84 
0.96 
1.08 

0.20 
0.40 
0.60 
0.76 
0.92 
1.08 
1. 20 
1.32 
1.44 
1.56 
1.72 
1.88 

0.20 
0.40 
0.70 
1.00 
1.30 
1.60 
1.90 
2.20 
2.50 
2.80 

0.18 
0.21 
0.25 
0.25 
0.25 
0.27 
0.27 
0.27 

0.18 
0.24 
0.30 
0.36 
0.42 
0.48 
0.54 

0.10 
0.20 
0.30 
0.38 
0.46 
0.54 
0.60 
0.66 
0.72 
0.78 
0.86 
0.94 

0.10 
0.20 
0.35 
0.50 
0.65 
0.80 
0.95 
1.10 
1.25 
1.40 

Employee 
contribution 

Cotisat ions 
de I' employ~ 

3 

0.09 
0.12 
0.15 
0.18 
0.21 
0.24 
0.30 
0.36 

0.18 
0.24 
0.30 
0.36 
0.42 
0.48 
0.54 

0.10 
0.20 
0.30 
0.38 
0.46 
0.54 
0.60 
0.66 
0.72 
0.78 
0.86 
0.94 

0.10 
0.20 
0.35 
0.50 
0.65 
0.80 
0.95 
1.10 
1.25 
1.40 
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TEXT TABLE 1-2. Contribution Rates as Percentages of Insurable Earnings, for Canada, 
1971 to 1984 

TABlEAU EXPLICATIf 1-2. Taux de cotisations en pourcentage des gains assurables,'pour Ie Canada, 
1971 li 1984 

Year 

Annee 

1971(1) 

1972 

1973 

1974 

1975 

1976 

1977 

1978 

1979 

1980 

1981 

1982 

1983 

1984 

en From June 27. 

Employee contri
butions as a per
centage of in
surable earnings 

Cotisations de 
I 'employe en 
pourcentage des 
gains assurables 

per cent - pourcentage 

0.90 

0.90 

1.00 

1.40 

1.40 

1.65 

1. 50 

1.50 

1.35 

1.35 

1.80 

1.65 

2.30 

2.30 

(1) Depuis Ie 27 juin. 

Employer contributions 

Cotisations de l'employeur 

As percentage 
of insurable 
employee earnings 

En pourcentage des 
gains assurables 
de l'employe 

2 

1.26 

1.26 

1.40 

1.96 

1.96 

2.31 

2.10 

2.10 

1.89 

1.89 

2.52 

2.31 

3.22 

3.22 

Compared to employee 
contributions 

Par rapport b la cotisa~ 
tion de l'employe 

1.4 times employee rate -
1.4 fois Ie taux de l'employe 

" 

" 

" 

" 

" 

" 

" 

" 

" 

" 

" 

" 

" 
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TEXT TABLE 1-3. HaximlJD Weekly Insurltlle Earnings level md MsXimUi Weekly Benefit Rates, for Canada, 1941 to 1984 

TABlEAU EXPlICATIF 1-3. Niveau maximlJD des gains hebdomadaires assurltlles et des prestations hebdomadaires, pour Ie Canada, 
1941 II 1984 

Maximum 
weekly 
insurable 
earnings 

Maximum weekly benefit rates 

Maximum des prestations hebdomsdaires 

Effective month and year Maximum Without dependents With dependent(a) 

Mois et ann~e d'entr~e en vigueur des gains 
hebdomad aires 
assurables 

Sans per sonne 11 
charge 

Avec personne( s) 
11 Charge 

2 3 

dollars 

July - 1941 - Juillet 26 12.30(1 ) 14.40(2) 

October - 194B - Octobre 34 14.40 1B.30 

July - 1950 - Juillet 48 16.20 21.00 

July - 1952 - Juillet 48 17.10 24.00 

October - 1955 - Octobre 57 23.00 30.00 

September - 1959 - 5eptembre 69 27.00 36.00 

July - 196B - Juillet 100 42.00 53.00 

July - 1971 - Juillet 150 100.00(66 2/3%)(3) 100.00(66 2/3%)(3) 113.00(75%)0) 

January - 1973 - Janvier 160 107.00(66 2/3%) 107.00(66 2/3%) 120.00 (75%) 

(1) 
(1) 
(2 ) 
(2 ) 
(3) 

0) 

(4) 
(4) 

(5) 
(5) 

1974 170 113.00 (66 2/3%) 113.00(66 2/3%) 12B. 00 (75~o) 

1975 185 123.00(66 2/3%) 123.00(66 2/3%) 139.00(75%) 

1976 200 133.00(66 2/3%)(4) 133.00 (66 2/3%)(4) 

1977 220 147.00(66 2/3%) 147.00(66 2/3%) 

1978 240 160.00(66 2/3%) 160.00(66 2/3%) 

1979 265 159.00(60%)(5 ) 159.00 (60%)(5) 

1980 290 174.00(60%) 174.00(60%) 

1981 315 189.00(60%) 189.00(60%) 

1982 350 210.00(60%) 210.00(60%) 

1983 385 231.00(60%) 231.00 (60%) 

19B4 425 255.00(60%) 255.00(60%) 

Under the old plan, 34 times contributions for claimants without dependents. 
En vertu de l'ancien r~gime, les cotisations multipli~es par 34 pour les prestataires sans per sonne 11 charge. 
Under the old plan, 40 times contr ibutions for claimants with dependents. 
En vertu de l'ancien r~ime, les cotisations multipli~es par 40 pour les prestataires ayant des personnes 11 charge. 
There were two formulas introduced with the 1971 Act, 66 2/3% and 75% of weekly insurable earnings. The rate of 66 2/3% 
applied to all claimants without dependents and during the initial benefit periods even to claimants with dependents if 
their insurable earnings came to one third of the maximum weekly insurable earnings or more. The 75% rate applied to those 
making less than one third of the maximum insurable earnings, and generally to all claimants with dependents during ex
tended benefit periods. 
La loi de 1971 pr~voyait deux formules, 66 2/3% et 75% des gains hebdomadaires assurables. Le taux de 66 2/3% s'appliquait 
11 tous les prestataires sans personne 11 charge et, au cours de la p~riode initiale de prestations, aux prestataires ayant 
des personnes 11 charge si leurs gains assurables ~taient du tiers du maximum des gains hebdomadaires assurables ou plus. 
Les taux de 75% s'appliquaient 11 ceux qui gagnaient moins du tiers du maximum des gains hebdomadaires assurables et de 
fB90n g~~rale, 11 tous les prestataires ayant des personnes 11 charge durant la p~riode de prolongation de prestations. 
Sixty-six and two-thirds per cent of insured earnings, a formula introduced with Bill C-69, effective January 1, 1976. 
Soixante-six et deux tiers pour cent des gains assurables; formule adoptoo dans Ie cadre du Bill C-69 et entr~e en vigueur 
Ie 1er janvier 1976. 
Sixty per cent of insured earnings, a formula introduced with Bill C-14, effective January 1, 1979. 
Soixante pour cent des gains assurables, formule adopt~e dans Ie cadre du Bill C-14 et entr~e en vigueur Ie 1er janvier 
1979. 



iv) Coverage - Coverage has varied from 44% 
of the civilian labour force in 1941 to 
nearly all employees and 'members of the 
Armed Forces (who are not defined as being 
part of the civilian labour force) in 1972. 

A small number of workers are not cov
ered, even at the present time: 

(a) the sel f-employed, with minor exceptions 
such as sel f-employed fishermen; 

(b) persons employed in casual jobs not 
pertinent to their employer's regular 
trade or business (e.g., cutting grass, 
shovelling snow), the spouse or a depen
dent of an employer, and employees of a 
foreign government or an international 
agency, unless that country or agency 
consents to coverage; and 

(c) employees working in inconsiderable 
(very low- paid with earnings less than 

/ 20% of maximum weekly insurable earn
ings) employment and more recently, 
those working less than a stipulated 
number of hours per week and those on 
piece work and commission who earn less 
than a stipulated percentage of maximum 
insurable earnings (20 hours/30%, as of 
January 1979, according to Bill C-14, 

- but 15 hours/20%, as of January 1981, 
according to Bill C-3). 

Also excluded since January 1976 are 
workers 65 years of age and older. From 
June 1971 to December 1975, the upper age 
limit was 70 years. Under the old plan, 
there was no upper age limit as such. 

Under the old plan there were signi ficant 
exclusions other than those just listed 
under po ints (a) to (c), so that dur ing its 
last year of operation in 1971, the insured 
population represented, as shown in Text 
Table 1-4, only 68~~ of the paid worker popu
lation. (3) 

One group that was excluded, although 
with some exceptions, dur ing all years 0 f 
the old plan's operation were workers making 
more than the earnings ceiling as defined 
for coverage purposes. This ceiling was set 
at a per annum rate 0 f $2,000 in 1940, 
raised to $2,400 as of September 1943, set 

(3) Workers on salary or wage, including 
persons who draw salaries fran their own 
incorporated businesses, as derived from 
the Labour Force Survey. 
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iv) Champ d'application - Le champ d'application 
du regime d ' assurance-chomage a var ie de 44% de 
la population active civile en 1941 a la quasi
totalite des employes et des membres des Forces 
armees (qui sont exclus de la population active 
civile) en 1972. 

Un petit nombre de travailleurs n'est pas 
assure, meme a 1 I heure actuelle: 

a) les travailleurs autonomes, a de rares excep
tions pres, comme les p~cheurs autonomes; 

b) les personnes executant des travaux occasion
nels qui ne sont pas lies aux affaires ou aux 
activites normales de leur employeur (par ex., 
tondre Ie gazon, deneiger), Ie conjoint ou les 
personnes a charge d' un employeur, ainsi que 
les employes d'un gouvernement etranger ou 
d'un organisme international, a moins que Ie 
pays ou 1 I organisme concerne ne consente a 
participer au regime; 

c) les employes dont l'emploi ne peut etre pris 
en consideration, en raison des gains tres 
faibles qu'ils en tirent et dont les gains 
sont in fer ieurs a 2m~ du maximum des gains 
hebdomadaires assurables, et depuis tout 
recemment, les travailleurs qui font moins 
qu'un nombre prevu d'heures par semaine, de 
meme que les travailleurs a la piece et a la 
commission qui gagnent moins qu'un pourcentage 
prevu du maximum des gains assurables (20 
heures/30~~ a partir de janvier 1979, selon Ie 
Bill C-14, puis 15 heures/2m~ depuis janvier 
1981, selon Ie Bill C-3). 

Sont egalement exclus depuis janvier 1976 les 
travailleurs de 65 ans et plus. De juin 1971 a 
decembre 1975, la limite d ' Ilge superieure etait 
de 70 ans. Dans l'ancien regime, il' n'y avait 
pas de limite d'ilge superieure. 

En vertu de 1 I ancien regime, il y avait 
d'autres categories d'exclusion mentionnees aux 
points a) a c), de sorte qu' au cours de l' annee 
qui a precede la rev ision du programme, en 1971, 
la population assuree, comme l' indique Ie ta-, 
bleau, explicatif 1-4 ne representait que 68~~ de 
la population des travailleurs remuneres(3). 

A quelques exceptions pres, l' ancien regime a 
toujours exclu les travailleurs qui gagnaient 
plus que Ie plafond des gains prevu. Celui-ci 
etait de $2,000 par annee en 1940; il est passe a 
$2,400 en septembre 1943, a ete fixe en 1946 a 
$3,120 pour les travailleurs remuneres a la 
semaine, puis a augmente de fac;on generale a 

(3) Travailleurs qui rec;oivent un salaire ou un 
traitement, y compris les personnes qui 
touchent un salaire de leur propre entreprise 
constituee en societe, selon l'enqu~te sur la 
population active. 
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TEXT TABLE 1-4. Estimated Percentage of Labour force Covered by Unemployment Insurance, for Canada, 
Selected Years 1946 to 1971 

TABLEAU EXPLICATIf 1-4. Pourcentage estim~ de la population active couverte par I' assurance-ch6mage, 
pour Ie Canada, certaines ann~s 1946 a 1971 

Year 

Annee 

1946 
1951 
1961 
1971 

Labour force 

Popu lation act i ve 

Total 
labour 
force 

Population 
active 
totale 

number - nombre 

4,829,000 
5,223,000 
6,521,000 
8,631,000 

Paid 
workers(l) 

Travail leurs 
remuneres(l) 

2 

7,970,000 

Coverage 

Champ d'application 

Number of 
covered 
workers 

Nombre de 
t ravai lleurs 
couverts 

3 

2,128,700 
3,007,850 
4,021,360 
5,439,000 

Covered workers 
as a percentage 
of total labour 
force 

Travai lleurs 
couverts 
en pourcent age 
de la population 
active totale 

per cent - pourcentage 

44.1 
57.6 
61.7 
63.0 

Covered workers 
as a percentage 
of paid workers 

Travailleurs 
couverts 
en pourcentage 
des travailleurs 
remuneres 

68.2 

( 1) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(1) Travailleurs qui rer;oivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

at $3,120 in 1946 for workers paid on a 
weekly basis, raised generally to $3,120 as 
of October 1948, raised to $4,800 as of July 
3, 1950, raised to $5,460 as of September 
27, 1959 and raised to $7,800 as of June 30, 
1968. (4) 

(4) The earnings ceiling should not be 
confused with the maximum level of 
insurable earnings. The latter is the 
level of earnings beyond which contribu
tions and benefits both stop rising. 
The earnings ceil ing, a concept under 
the old plan, defined a maximum earn.ings 
level for coverage purposes, so that 
persons earning more than the ceiling 
would, with some exceptions, be outside 
the scope of the insurance program. 
Excluded from the app licat ion of this 
ceiling were persons paid by the hour, 
day or by piece rate. The cei 1 ing was 
removed in September 1943 for persons 
paid on a weekly basis, but this ceiling 
was reimposed as of October 1946. As of 
October 2, 1955 the earnings ceiling was 
removed for persons employed in trans
portat ion by wat.er on the Great Lakes 
and continuous waters. 

$3,120 en octobre 1948, a $4,800 Ie 3 juillet 
1950, a $5,460 Ie 27 sept.embre 1959 puis a $7,800 
Ie 30 juin 1968(4). 

( 4) Le plafond des gains ne doH pas et re con
fondu avec Ie niveau maximum des gains 
assurables. Celui-ci est Ie niveau des gains 
au-dela duquel les cotisations et. les pres
t.at ions cessent. de s' accroitre. Le p lafond 
des gains, concept. etab 1 i dans le cadre de 
l'ancien regime, et.ablissait un niveau 
maximum des gains, de far;on a ce que les 
personnes qui gagnaient plus soient, a quel
ques exceptions pres, exclues du programme. 
N'etaient pas visees par cette disposition 
les travail leurs remuneres a l'heure, au jour 
ou a la piece. Le plafond a ete supprime en 
septembre 1943 pour les personnes remunerees 
a la semaine, mais il a ete reimpose en 
octobre 1946. Le 2 octobre 1955, il a ete 
supprime pour les travail leurs du secteur du 
transport par eau sur les Grands Lacs et 
aut res grands reseaux. 



Some workers were excluded irrespective 
of earnings level. At the time of the pro
gram's inception in 1941, some were in agri
culture, horticulture, forestry, lumbering 
and logging; fishing, hunting and trapping; 
transportation by air or water, and stevedo
ring. Also excluded, for the most part, 
were workers in government service (federal, 
provincial, municipal), teaching, private 
duty nursing and private domestic service; 
persons working for a spouse and children 
working without monetary remuneration for 
parents; and those working for charitable 
inst itutions. St i 11 other exclusions were 
persons in the Armed Forces or in a public 
police force; agents paid by commission, 
fees or share of profits; directors/officers 
of corporations; those in casual or subsid
iary employment; and seasonal or part-time 
workers. 

Over the years, this list was modified to 
extend program coverage. And by the time 
the old plan ended in 1971, workers in the 
following categories were covered or to be 
considered for coverage on elect ion by the 
employer: non-permanent employees of the 
federal government; public ut il ity employ
ees; employees of hospitals and charitable 
institutions on the voluntary elect ion of 
the employer; foreign government employees 
hired in Canada, on election by the em
ployer; employees in transportation by air, 
inland water transportation, lumbering and 
logging, professional nursing other than 
private duty nurses, landscape gardening; 
and commercial fishermen. In the case of 
commercial fishermen, who were included as 
of April 1, 1957, coverage extended even to 
the self-employed, with the purchaser being 
considered as the' employer in the case of 
se If-employed fishermen for insurance pur
poses. 

The 1971 Act required that participation 
end between ages 65 and 70, that is as soon 
as a worker st.arted to draw the Canada or 
Quebec Pension Plan retirement pension, but 
at latest on reaching age 70. Effective 
January 1976, with implementation of Bill 
C-69, workers 65 years of age and over were 
excluded. 

v) Appeal - Both employers and employees may 
appeal decisions of the program administra
tors. There is a two-tier appeal system, 
which has remained essentially the same 
under both the old and new plans. The first 
tier is the board of referees (called at 
first the court of referees) and the second, 
the Umpire. 
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Certains travailleurs etaient exclus, quels 
que soient leurs gains. Au moment du lancement 
du programme, en 1941, ils se retrouvaient dans 
les domaines de l'agriculture, de l'horticulture, 
de I' exploit at ion forestiere, de la coupe et de 
I' abat tage du bo is; de la peche, de la chasse et 
du piegeage; du transport par air ou par voie 
d'eau, de meme que les debardeurs. ~taient 
ega lement exc Ius les fonctionnai res (aux ni veaux 
federal, provincial et municipal), les ensei
gnants, les infirmieres privees et les domesti
ques; les personnes travaillant pour leur 
conjoint et les enfants travaillant sans remune
ration pour 'leurs parents; de meme que les tra
vailleurs des institutions de charite. Le regime 
ne couvrait pas non plus les membres des Forces 
armees ou de la po 1 ice; les travail leurs a la 
commission, de meme que ceux qui recevaient des 
honoraires ou une part des profits en guise de 
remuneration; les membres de conseils d'adminis
tration; les travailleurs occupant des emplois 
occasionnels ou secondaires; et les travailleurs 
saisonniers ou a temps partiel. 

Au cours des annees, cette liste a ete 
modi fiee et Ie champ d' appl ication du programme 
s' est elargi. Et en 1971, avant Ie remaniement 
du regime, les travail leurs des categories 
suivantes etaient assures ou pouvaient Ie devenir 
a la demande de I' employeur: les employes non 
permanents de I' administration federale; les 
employes des services pub 1 ics; les emp loyes des 
hopitaux et des institutions de charite, a la 
demande de l'employeur; les employes de gouverne
ments etrangers recrutes au Canada, a la demande 
de l'employeur; les employes des services de 
transport par air ou par voies d'eau interieures; 
les employes des secteurs de la coupe et de 
l'abatage du bois; les infirmieres, sauf les 
infirmieres privees; les jardiniers paysagiste; 
et les pecheurs commerciaux. En ce qui concerne 
les pecheurs commerciaux, qui ont ete inclus Ie 
1er avril 1957, Ie programme visait egalement les 
pecheurs autonomes, I' acheteur des prises etant 
considere comme I' employeur aux fins de I' assu
rance. 

Aux termes de la Loi de 1971, la participation 
au regime prenait fin entre 65 et 70 ans, des que 
Ie travailleur commen<;ait a toucher les presta
tions du Regime de pensions du Canada ou du 
Regime de rentes du Quebec, mais au plus tard a 
I' age de 70 ans. Le Bi 11 C-69 a ramene I' age 
maximum a 65 ans, depuis janvier 1976. 

v) Droit d'appel - Les employeurs et les employes 
peuvent. interjeter l'appel d'une decision des 
administrateurs du regime. Le systeme d' appel a 
deux paliers est demeure essentiellement Ie meme 
dans Ie cadre de I' ancien et du nouveau regime. 
Le premier palier se compose d'un conseil arbi
tral (qui s'appelait autrefois la Cour arbitrale) 
et Ie deuxieme palier, d'un, juge-arbitre. 



A board of referees is created anew from 
three existing panels of members, at the 
regional office level for each appeal. 
There is one panel for employers (which may 
be comprised of persons from employers' 
associations, managerial personnel of larger 
firms and medium and small businessmen); 
there is another for employees' representa
tives (usually comprised of labour union 
officials); and there is one for chairmen 
(made up of persons with diverse backgrounds 
often professional in nature - such as 
lawyers and accountants). Members of the 
first two panels are appointed by the Canada 
Employment and Immigration Commission 
(formerly the Unemployment Insurance Commis
sion), but members of the chairmen's panel 
are appointed by the Governor in Council. 

A board of referees will review and make 
a decision on the point or points at issue. 
It may agree with the initial decision, or 
it may rescind or amend it and substitute 
its own judgement. Moreover it "may pro
nounce only on questions before it •.• the 
Board may not go beyond the claims of the 
parties; in particular, it may not aggravate 
the claimant's position by reopening issues 
settled in his favour ••• or by subjecting him 
to more severe sanctions ••• ".(5) 

The second and, as a rule, final tier of 
appeal is that of the Umpire. The Umpire is 
usually a judge of the Federal Court of 
Canada (called the Exchequer Court until 
1971). The Umpire may decide to uphold, 
modify or return decisions of a board of 
re ferees. Employers and employees may 
appeal to the Umpire. The Commission also 
may appeal if it is not satis fied with the 
decision handed down by a board of referees. 

vi) Wage loss insurance plans - Many workers 
are covered by employer sponsored wage loss 
replacement plans for illness or maternity. 
The 1971 Act made provisions for employers 
to pay redl.Ced premiums when they have plans 
that meet with certain criteria, provided 
these plans are registered with the Unem
ployment Insurance Commission (now the 
Canada Employment and Immigration Commis
sion) • 

Because these plans pay benefits to 
workers when they are off work, it may not 
be necessary for workers to collect Unem
ployment Insurance. If they do, the amount 
paid by the wage loss insurance scheme is 
deducted. 

(5) Issalys, Pierre and Watkins, Gaylord, 
Unemployment Insurance Benefits. Law 
Re form Commission of Canada (Ottawa), 
1977, page 143. 

21 

Un conseil arbitral est etabli au niveau 
regional pour chaque appel a entendre; les mem
bres en sont choisis a partir de trois !istes 
etablies a cette fin. Il existe une liste de re
presentants des employeurs (c'est-a-dire des mem
bres d'associations d'employeurs, des directeurs 
de grandes entreprises et des propri.etaires de 
petites et moyennes entreprises); une deuxieme 
liste de representants des employes (c'est-a-dire 
generalement des delegues syndicaux); et une 
troisieme liste de presidents eventuels (composee 
la plupart du temps de pro fessionnels, notamment 
des avocats et des comptables). Les deux pre
mieres !istes sont elablies par la Commission de 
l'emploi et de l'immigration du Canada (l'an
cienne Commission d'assurance-chomage), mais les 
candidats de la liste des presidents sont nommes 
par Ie gouverneur en conseil. 

Le conseil arbitral doit etudier la ou les 
questions en appel et rendre une decision. Il 
pourra retenir la decision initiale, la rejeter 
ou encore la modi fier. De surcroit, il ne peut 
se prononcer que sur les questions qui lui sont 
soumises; Ie con seil ne peut aller au-del a de 
l'appel a juger; en particulier, il ne peut ag
graver la situation d'un prestataire en rouvrant 
des questions deja reglees en sa faveur ou lui 
imposer des sanctions plus graves(5). 

Le deuxieme palier, celui qui, en principe, 
rend une decision finale, est Ie juge-arbitre. 
II s'agit en general d'un juge de la Cour 
federale du Canada (qui s' appelait 18 Cour de 
l'~chiquier jusqu'en 1971). Le juge-arbitre peut 
decider de retenir, de modifier ou de rejeter la 
decision d'un conseil arbitral. Les employeurs 
et les employes peuvent interjeter l'appel devant 
un juge-arbitre, tout comme la Commission de 
l'emploi et de l'immigration·, si elle n'est pas 
satisfaite d'une decision rendue par un conseil 
arbitral. 

vi) Regime d'assurance-salaire - De nombreux 
travail leurs sont proteges par un regime d'assu
rance-salaire en cas de maladie ou de maternite. 
Aux termes de la loi de 1971, les employeurs 
pouvaient verser des pr imes reduites lorsqu' ils 
avaient un regime qui respectait certains cr i
teres, pourvu que Ie regime fOt enregistre aupres 
de la Commission d' assurance-chomage (maintenant 
la Commission de l' emploi et de l' ~mmigration du 
Canada). 

Comme ces regimes versent des prestations aux 
travailleurs lorsqu'ils ne sont pas au travail, 
il se peut que les travailleurs n' aient pas a 
toucher de prestations d'assurance-chomage. 
S'ils en touchent, Ie montant verse par Ie regime 
d'assurance-salaire est deduit. 

(5) Issalys, Pierre et Watkins, Gaylord: Les 
prestations d'assurance-chomage. Commission 
de reForme du droit du Canada· (Ottawa), 1977, 
page 143. 



There are more than 32,000 such plans now 
in operation. 

3. Benefits 

i) Qualifying period - In order to qualify 
for benefits a person must have contributed 
for a certain speci fied number of weeks 
during the qualifying period. This is the 
period immediately preceding application, 
the contributions of which period are con
sidered for determining both enti tlement and 
amount of weekly benefits. The length of 
this per iOO has var ied from 52 weeks to 104 
weeks preceding application. 

At the present time the qualifying period 
is generally 52 weeks preceding applica
tion. An exception is made for those who 
have been out of the labour force for any of 
the following reasons: 

(a) illness, injury or quarantine; 

(b) receipt of temporary total workmen's 
compensation; 

(c) partic ipat ion in an approved job 
training program; 

(d) incarceration. 

For these claimants the qualifying period 
may be extended up to 104 weeks, depending 
on the number of weeks the claimant has been 
out of the labour force. 

Under the old plan, the qualifying period 
was the 104 weeks preceding application. 
The 1971 Act reduced it to 52 weeks for all 
applicants, but with passage of Bill C-69, 
it was extended, effective January 1976, to 
a maximum of 104 weeks for claimants who 
have been out of the labour force for 
reasons such as those noted earlier under 
items (a) to (d). 

ii) Claimants - For both the old and new 
plan, claimants may be defined as insured 
persons who file applications for benefits. 
But not all claimants receive benefits. Some 
may be serving a two-week waiting per iod. 
Some may be disqualified for a short period. 
Others may be disentitled. 

An important distinction among claimants, 
introduced with the 1971 Act, is that be
tween "major" and "minor" attachment claim
ants, the attachment being to the labour 
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II existe plus de 32,000 regimes de ce genre 
actuellement. 

3. Prestations 

i) La periode de reference - Afin de pouvoir 
toucher des prestations, une per sonne doit avoir 
cotise pendant un certain nombre de semaines de 
la periode de reference. II s'agit de la periode 
qui precede immediatement la demande de presta
tions. Les cotisations versees au cours de cette 
periode sont prises en compte pour determiner 
l'admissibilite et Ie montant des prestations 
hebdomadaires. La duree de la periode de re
ference a varie de 52 a 104 semaines (il s' agit 
de la per iode precedant la demande de presta
tions) • 

A l'heure actuelle, la periode de reference 
est generalement de 52 semaines pour tous les 
prestataires, sauf pour ceux qui ant quitte la 
population active pour l'une des raisons 
suivantes: 

a) maladie, blessure ou mise en quarantaine; 

b) accident du travail donnant droit a des pres
tations temporaires completes de la Commission 
des accidents de travailj 

c) participation a un programme approuve de for
mation professionnellej 

d) incarceration. 

Pour ces prestataires, la per iode de reference 
peut etre prolongee jusqu' a concurrence de 104 
semaines, selon Ie nombre de semaines pendant 
lesquelles ils ont quitte la population active. 

En vertu de l'ancien regime, la periode de 
reference etait de 104 semaines. La Loi de 1971 
l' a reduite a 52 semaines pour tous les presta
taires, mais depuis l'adoption du Bill C-69, elle 
a ete prolongee, a partir de janvier 1976, a un 
maximum de 104 semaines pour les prestataires qui 
ont quitte la population active pour l'une ou 
l'autre des raisons enoncees ci-dessus. 

ii) Prestataires - Aux fins de l' ancien et du 
nouveau regime, les "prestataires" sont les 
personnes assurees qui presentent une demande de 
prestations. Cependant, les prestataires ne 
re90ivent pas tous des prestations. Certains sont 
assujettis a un delai de carence d'une duree de I 

deux semaines. 0' autres sont exclus du benefice 
des prestations pendant une courte dureej 
d'autres encore peuvent etre entierement inadmis
sibles a toute prestation. 

La Loi de 1971 faisait une distinction impor
tante entre les prestataires selon la duree de 
1 'emploi assurable: les prestataires de la 
premiere categorie (qui ont cotise au regime 



force as contr ibutors. Major attachment 
claimants have 20 or more weeks of insurable 
employment during the qualifying period. 
Minor attachnent claimants have 10 to 19 
weeks of insurable employment during the 
same period. The type of attachment deter
mines whether the claimant has access to a 
particular benefit as well as the duration 
of claim. For example, access to maternity, 
adoption, illness and retirement benefits is 
restricted to major attachnent claimants. 

iii) Entitlement - Entitlement is determined 
basically by the number of weeks a claimant 
has contributed during the qualifying pe
riod. Both the number of weeks of required 
contribution and the length of the qual i
fying period have changed over the years. 

In addition to having the required weeks 
of contribution, there are three other basic 
conditions which have been in force under 
both the old and new plans: 

(a) that there be an interruption of earn
ings, Le., the claimant is considered 
to be unemplo yed for Unemplo yment Insur
ance purposes; 

(b) that he be capable and available for 
work; 

(c) that he be unable to find suit able em
ployment. 

The last two are obviously not applicable 
and waived in the case of persons claiming 
benefits on account of pregnancy, adoption, 
illness or retirement. 

iv) Weeks of required contribution - The 
number of required weeks of contr ibution has 
varied over the years, depending on the type 
of benefit (e.g., under the old plan for 
seasonal benefits or under· the new plan for 
maternity, sickness, retirement and adoption 
benefits) •. Under the new plan, it has also 
varied depending on economic conditions as 
reflected in the national and regional unem
ployment rate. 

At the present time it is convenient to 
think in terms of three claimant categories 
for regular benefits: 

(a) those with at least 14 weeks of program 
attachnent (through contributions or 
receipt of benefits) during the 52 weeks 
preceding their qualifying period and 
with no cl aims dur ing the quali fying 
period; . 
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pendant au moins 20 semaines au cours de la pe
riode de reference) et les prestataires de la 
deuxieme categorie (qui ont cotise au regime pen
dant 10 a 19 semaines au cours de la merne pe
riode). La categorie determine a quel type de 
prestat ions 1 I assure a droit et pendant combien 
de temps il les touchera. Par exemple, les pres
tations de maternite, d ' adoption, de maladie et 
de retraite sont reservees exclusivement aux 
prestataires de la premiere categorie. 

iii) Admissibilit6 - L I admissibilite se fonde 
essentiellement sur Ie nombre de semaines de 
cotisations d'un ·prestataire pendant la periode 
de reference. Mais Ie nombre de semaines de 
cotisations et la duree de la periode de reFe
rence ont change au cours des annees. 

Outre les cotisations, il y a trois autres 
co~itions fondamentales d ' admissibilite, qui ont 
ete adopt ees en vertu de 1 I ancien regime et qui 
ont ete conservees depuis: 

a) il doit y avoir interruption des gains, 
c ' est-a-dire que Ie prestataire doit etre juge 
en chbnage aux fins du reg ime; 

b) Ie prestataire doit etre capable de travailler 
et pret a Ie faire; 

c) Ie prestataire doit etre incapable de trouver 
un emploi adequat. 

Ces deux dernieres conditions ne s' appliquent 
ev idellTllent pas aux personnes demandant des pres
tations de maternite, d'adoption, de maladie ou 
de retraite, et elles sont 1 ev ees dans leur cas. 

iv) Semaines de cotisations ex ig6es - Le nombre 
de semaines de cotisations exigees a vade au 
cours des ans, selon Ie genre de prestations (par 
ex., en vertu de 1 I ancien regime a 1 I egard des 
prestations saisonnieres ou en vertu du nouveau 
regime a l' egard des prestations de maternite, de 
maladie, de retraite et d'adoption). Aux termes 
de la nouvelle loi, il a egalement varie selon 
les conditions economiques que reflete Ie chanage 
national et regional. 

A 1 I heure actuelle, on peut classer les 
prestataires des prestations ordinaires en trois 
categories: 

a) ceux qui ont participe au programme pendant au 
moins 14 semaines (selon les coti sat ions ou 
les prestations rec;ues) au cours des 52 
semaines precedant la peri ode de reference et 
qui n'ont pas presente de demande pendant 
cette periode de reference; 



(b) those with at least 14 weeks of attach
ment as just described, but with claims 
during the qualifying period (repeat
ers); and 

(c) those without the attachment just de
scribed (new entrants and re-entrants). 

Claimants belonging to the first category 
are expected to satisfy variable entrance 
requirements which range from 10 to 14 weeks 
of contributions in the qualifying period, 
depending on their regional unemployment 
rates. The schedule for those claimants is 
shown in Column 1 of Text Table 1-5. 
Claimants of the second category have 
earlier claims, and they must meet modified 
entrance requirements specifying, in addi
tion to the varia~le entrance requirements, 
further weeks of contribution - up to six 
addi t ional weeks - one week for each week of 
benefits received earlier in excess of the 
variable entrance requirements. The modi
fied variable entrance requirements for 
these claimants are shown in Column 2 of 
Text Table 1-5. Claimants of the third 
category are requi red to have a minimum of 
20 weeks of contributions within the 
qualifying period. 

Claimants filing claims for sickness, 
maternity, adoption and retirement benefits 
must have 20 or more weeks of contributions 
within the preceding 12-month period, i.e., 
be major attachment claimants. 

Under the old plan, claimants had to have 
30 weeks of contributions during the preced
ing 24 months, of which eight had to be 
within the preceding 12 months. However, 
there was an attempt to relax contributional 
requirements for the winter months when 
employment, as a rule, is more difficult to 
find. There was, at first, an arrangement 
for paying supplementary benefits, effective 
February 1950. These benefits were replaced 
by seasonal benefits as of October 1955. 
With both arrangements, claimants were 
allowed to draw benefits during the winter 
and early spring with very much reduced 
contributional requirements. 

The 1971 Act reduced the weeks of re
quired contribution to eight (within the 
previous 52 weeks) for regular benefit 
claimants, although it required 20 weeks in 
the case of those applying for sickness, 
maternity or retirement benefits. Effective 
December 1977, with implementation of Bill 
C-27, variable entrance requirements for 
regular benefits were imposed, ranging from 
10 to 14 weeks depending on the unemployment 
rate in the region in which the claimant 
resides. As noted earlier, these require
ments are shown in Column 1 of Text Table 
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b) ceux qui ont participe au programme pendant au 
moins 14 semaines, comme il a ete mentionne 
plus haut, mais qui ont deja presente une 
demande pendant la periode de reference 
(reiterants); et 

c) ceux qui ne repondent pas a ce critere, comme 
il a ete mentionne plus haut (nouveaux venus 
et ceux qui reintegrent la populat ion act i ve) • 

Les prestataires qui se retrouvent dans Ie 
premier groupe doivent repondre a des normes 
variables d'admissibilite, qui vont de 10 a 14 
semaines de cotisations pendant la periode de 
reference, se Ion Ie taux de chomage dans leur 
region. On trouvera plus de details a ce sujet a 
la colonne 1 du tableau explicatif 1-5. Les 
prestataires du deuxieme groupe ont deja presente 
une demande de prestations; ils doivent donc 
satisfaire aux normes variables d' admissibil ite 
et compter des semaines additionnelles de cotisa
tions, soit une semaine additionnelle (jusqu'a 
concurrence de six) pour chaque semaine de pres
tations qu' Us ont re9ues plus tOt, en plus des 
normes variables d' admissibil ite. On trouvera 
les normes d'admissibilite de ce groupe a la 
colonne 2 du tableau explicatif 1-5. Les presta
taires du troisieme groupe doivent compter au 
moins 20 semaines de cotisations pendant la 
periode de reference. 

Les prestataires qui demandent des prestations 
de maladie, de maternite, d'adoption et de 
retraite doi vent compter au moins 20 semaines de 
cotisations dans les 12 mois precedant la demande 
(prestataires de la premiere categorie). 

En vertu de l' ancien regime, les prestataires 
doivent compter 30 semaines de cotisat ions durant 
les 24 mois precedant la demande, dont huit 
semaines durant les 12 mois immediatement prece
dents. Cependant, on a tente d'assouplir un peu 
cette regIe pendant les mois d'hiver, lorsque, de 
fa90n generale, l'emploi est plus rare. On avait 
d' abord prevu de verser des prestations supple
mentaires, a part ir de fevrier 1950. Ce lles-ci 
ont ete remplacees par des prest at ions saison
nieres en octobre 1955. De cet te fa90n, les 
prestataires pouvaient toucher des prestations 
pendant les mois d' hiver et Ie debut du prin
temps, les normes d' admiss ibil i te etant de 
beaucoup assouplies. 

La Loi de 1971 a reduit Ie nombre de semaines 
de cotisations a huit (pendant les 52 semaines 
precedentes) pour les beneficiaires de presta
tions ordinaires, mais elle exigeait 20 semaines 
de ceux qui demandaient des prest at ions de 
malad ie, de maternite ou de retraite~ l\ partir 
de decembre 1977, depuis l'adoption du Bill C-27, 
des normes variables d'admissibilite ont ete 
imposees, Ie nombre de semaines de cot isat ions 
variant de 10 a 14, selon Ie taux de chomage dans 
la region du prestataire. On trouvera ces normes 
a la colonne 1 du tableau explicatif 1-5. l\ 
partir du 1er juillet 1979, grace a un amendement 
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TEXT TABLE 1-5. Neeks of Contribution Required of Regular Benefit Claimants,(1) by Regional Unem
ployment Rate, for Canada, 1981 

TABLEAU EXPLICATIF 1-5. Semaines de cotisations exig~es des prestataires ordinaires(1), selon Ie taux 
de chemage dans la ~gion, pour Ie Canada, 1981 

Regional unemployment 
rate(2) 

Taux de chomage dans 
la region(2) 

6% or less - ou moins 

6.1~~ - 7 .O~~ 

7.1%-8.0% 

8.1% - 9.0% 

Over 9.0% - Plus de 9.0% 

Weeks of required contr ibutions in the quali fying period( 1) 

Semaines de cotisat ions exigees pendant la periode de rMe
rence(1) 

Persons without claims 
during the qua1i fying 
period 

Personnes qui n'ont pas 
presente de demande au 
cours de la periode de 
reference 

weeks - semaines 

14 

13 

12 

11 

10 

Persons with claims 
during the qualifying 
period 

Personnes qui ont pre
sente des demandes au 
cours de la periode de 
reference 

2 

15-20(3) 

14-19(3) 

13-18(3) 

12-17(3) 

11-16(3,4) 

(1) As of July 1, 1979 these requirement.s apply only t.o claimant.s with 14 weeks of contribution or 
benefit during the 52 weeks preceding the qualifying period. Those without such weeks of program 
attachment must have 20 weeks of contributions within the qualifying period, i.e., be a major 
attachment claimant. 

(1) Au 1er juillet 1979, ces normes ne s'appliquent qu'aux prestataires qui ont cotise pendant. 14 
semaines au qui ant re<;u des prestations au cours des 52 semaines precedant la periode de re
ference. Ceux qui n'ont pas participe au programme pendant ce nombre de semaines doivent compter 
20 semaines de cotisations pendant la peri ode de reference, c'est-a-dire etre des prestataires 
de la premiere categorie. 

(2) Based on a three-month seasonally adjusted average. 
(2) 0' apres une moyenne desaisonnalisee de trois mois. 
(3) One additional week of contributions is required for each week of benefit received earlier in 

excess of the variable entrance requirement.s. 
(3) Une semaine addit ionnelle de cotisations est exigee pour chaque semaine de prestations re<;ues plus 

tot en plus des normes variables d'admissibilite. 
(4) AddU iona 1 weeks are not required if the claimant lives in a region with an unemployment rate that 

is higher than 11.5%. . 
(4) Des semaines additionnelles ne sont pas exigees si Ie prestataire demeure dans une region au Ie 

taux de chomage est superieur a 11.5%. 
Note: Please read footnote (1). 
Nota: Lire note (1). 



1-5. Effective July 1, 1979, through an 
amendment introduced with Bill C-14, persons 
who had claims within the preceding 52 weeks 
(repeaters) were required to have up to six 
weeks more than they would otherwise (Column 
2 of Text Table 1-5) when seeking regular 
benefits. At the same time regular benefit 
claimants with less than 14 weeks of program 
attachment (6) in the 52 weeks preceding the 
qualifying period were identified as persons 
entering or re-entering the labour force and 
these claimants were required to have .20 
weeks of contribution within the current 
qualifying period, Le., qualify as major 
attachment claimants. 

v} Disqualification, disentitlement and 
penalties - Claimants may be disqual i fied or 
disentitled for reasons such as the follow
ing: (a) not unemployed and earnings have 
not been interrupted, (b) not capab Ie or not 
available for work, (c) participating in 
labour dispute, (d) refused suitable work, 
(e) guilty of misconduct, (F) quit volun
tarily without just cause, (g) failed to 
search for work, (h) documentation of case 
incomplete. 

Disentitlement is a concept introduced 
with the 1971 Act. It would be imposed if 
conditions surrounding the claim were such 
that benefits could not be paid unt il they 
are removed. For example, a claimant who 
turned out not to be unemployed would be 
disentitled until he was truly unemployed. 
Another example would be a claimant who was 
refused benefits because he was a part ici
pant in a labour dispute. 

On the other hand, those who are refused 
benefits because of misconduct or refusal of 
suitable work would be disqualified - a con
dition that as a rule would continue for a 
limited time. In short, these claimants are 
being penalized, and under the old plan this 
was for a six-week period. The period of 
disqual i fication was reduced to three weeks 
in 1971, but with Bill C-69, it was in
creased once again to a maximum of six 
weeks, effective January 1976. 

Penalties may be imposed for fraud and 
other abuse. In all cases of overpayment 
the amount must be refunded, but in addition 
the Commission may impose an administrative 
penalty. An offender could also be prose
cuted in court, possibly resulting in a fine 
and/or prison sentence for a claimant, or an 
employer who provides false information. 

(6) Either through contributing or receiving 
benefits. 
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prevu au Bi 11 C-14, les personnes qui avaient 
deja re~u des prestations au cours des 52 
semaines precedentes (reiterants) devaient 
compter jusqu' a six semaines de cotisat ions de 
plus pour toucher a nouveau des prestations 
ordinaires (colonne 2 du tableau explicatif 
1-5). Parall~lement, les beneficiaires qui comp
taient moins de 14 semaines de part icipation au 
programme(6) au cours des 52 semaines precedant 
la periode de reference etaient cons ide res comme 
des nouveaux venus sur Ie marche du travail ou 
des personnes reintegrant la populat ion acti ve, 
et iis devaient desormais compter 20 semaines de 
cotisations pendant la periode de reference, 
c'est-a-dire ~tre des prestataires de la premi~re 
categorie au sens de la loi. 

v} Exclusion, inadmissibilit~ et ~nalit~s - Les 
prestataires peuvent etre exclus ou declares 
inadmissibles pour l'une ou l'autre des raisons 
suivantes: a) prestataire qui n'est pas en 
chomage et dont les gains n'ont pas ete interrom
pus; b) prestataire incapable de travailler ou 
non dispose a Ie faire; c) prestataire partici
pant a un confl it ouvrier; d) prestataire ayant 
refuse un emploi adequat; e) prestataire congedie 
pour mauvaise conduite; f) prestataire ayant 
volontairement quitte son emploi sans raison 
valable; g) prestataire n' ayant pas cherche un 
autre emploi; h) documentation incompl~te. 

Un prestataire est exclu, depuis l' entree en 
vigueur de la loi de 1971, tant que les causes 
qui ont entraine son exclusion ne sont pas sup
primees. Par exemple, un prestataire qui· ne 
serait pas en chomage resterait exclu tant qu'il 
ne se retrouverait pas sans emploi. Autre 
exemple: un prestatai re qui part icipe a un 
confl it ouvrier se verrait refuser des presta
tions tant que dure Ie conflit. 

Par ailleurs, les prestataires qui ont ete 
congedies pour mauvaise conduite ou qui. ont 
refuse un emploi adequat sont juges inadmissibles 
pour une periode prescrite. En d'autres termes, 
ils sont penalises, et en vertu de l'ancien 
regime, l'inadmissibilite etait de six sema.ines. 
Elle a ete reduite a trois semaines en 1971, mais 
Ie Bill C-69 l' a retab lie a nouveau a un maximum 
de six semaines depuis janvier 1976. 

Des penalites peuvent etre infligees en cas de 
fraude ou d' aut res abus. Dans tous les cas de 
paiement excedentai re, Ie mont ant do it et re rem
bourse, mais, de plus, la Commission peut imposer 
une penalite administrative. Un contrevenant 
peut egalement etre poursuivi en justice, ce qui 
peut entrainer l'imposition d'une amende et/ou 
d'une peine d'incarceration a un prestataire ou 
un employeur qui fournit de faux renseignements. 

(6) En cotisant ou en touchant des prestations. 



vi) Benefit duration - How long a claimant 
can receive regular benefits depends on two 
factors: (a) how long a person has contrib
uted during the qualifying period and (b) 
economic conditions. Under the new plan, 
both factors are taken into account, but 
under the old, only the former was consid
ered. Under the new, there was, at first, a 
five-part structure in terms of which con-
tr ibutional re qui rements for recei v ing 
benefits were specified. With passage of 
Bill C-27, there has been a more simplified 
three-phase structure. 

Under the old plan, the basic formula was 
one week of, benefit for every tl'tO weeks of 
insurable employment, with the maximum weeks 
of benefits payable being 52 weeks. 

The five-part structure, provided for 
three per iods the init ial bene fit, 
re-established initial benefit and extended 
benefit periods, with the last period 
di v ided in to three phases. The payment of 
bene fits in the first two per iods and the 
first phase of the extended per iod depended 
on the number of weeks the claimant had con
tributed during his quali fying per iod. The 
payment of benefits during the second phase 
of the extended period depended on the 
nat ional level of unemployment being above 
4~~, with the maximum weeks of benefits 
payable being eight weeks. The payment of 
benefits in the third phase of the extended 
period depended on the level of unemployment 
in the claimant's region of residence. If 
the regional rate of unemployment exceeded 
4~~ and also surpassed the national rate by 
more than 1~~, claimants who had otherwise 
exhausted entitlement or had not qualified 
under the second period or an earlier phase 
of the third per iod were allowed' to draw up 
to 18 more weeks 0 f bene fits, depending on 
how much higher the regional rate was than 
the national rate. 

The current three-phase structure (which 
superceded the five-part structure as of 
September 11, 1977) defines 'an initial bene
fit phase during which one week of benefit 
is paid for each week of con tr ibution during 
the qualifying period up to a maximum of 
25. There is a labour fo rce extended phase 
during which a week of benefit is allowed 
for every two weeks of contribution over 
26. The maximum number of weeks of benefit 
in this phase is 13. There is a regionally 
extended phase into which a claimant may 
enter after exhausting benefits under the 
second phase or directly from the first if 
he should not be eligible for benefits under 
the second phase. Dur ing the third phase 
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vi) Dur~ des prestations - La duree des presta
tions ordinaires depend de deux facteurs: a) Ie 
nombre de semaines de cotisations du prestataire 
pendant la periode de reference et b) la conjonc
ture economique. En vertu du nouveau regime, ces 
deux facteurs son t pr is en considerat ion; mais 
selon 1 'ancien regime, seule la duree de cotisa
tions etait consideree. Selon la nouvelle loi, 
les cotisations etaient calculees, a' 1 'origine, 
selon une structure en cinq phases en vertu de 
laquelle les conditions d'admissibilite aux 
prestations etaient precisees. Depuis l'adoption 
du Bill C-27, on utilise desormais une structure 
simplifiee a trois phases. 

Dans l'ancien regime, selon la formule de 
base, l'assure avait droit a une semaine de pres
tat ions pour deux semaines d'emploi assurable, et 
ce, pendant une periode maximale de 52 semaines. 

Dans Ie cadre de la structure a cinq phases 
les prestations etaient etablies selon trois 
per iodes: la per iode initiale, la per iode com
plementaire et la periode de prolongation, cette 
derni~re etant divisee en trois categories. 
Pendant les deux premi~res periodes et pendant la 
premi~re phase de la periode de prolongation, les 
prestations etaient basees sur Ie nombre de 
semaines de cotisations du prestataire pendant la 
periode de reference. Pendant la deuxi~me phase 
de la periode de prolongation, Ie versement des 
prestat ions dependait du ni veau nat ional de 
chomage au-dela d'un seuil de 4%, Ie nombre 
maximum de semaines de prestations payables etant 
fixe a huit. Pendant la troisi~me phase de la 
periode de prolongation, Ie versement des presta
tions dependait du niveau du chomage dans la 
region du prestataire. Si celui-ci etait 
super ieur a 4% et qu' il depassait egalement Ie 
taux national de plus de 1%, les prestataires qui 
auraient autrement epuise leurs prestations ou 
qui n'auraient pas ete admissibles a la deuxi~me 
ou a la troisi~me phase des prestations de 
prolongation pouvaient toucher des prestations 
pendant un maximum de 18 semaines additionnelles, 
selon Ie chomage regional par rapport au taux 
national. 

En vertu de la structure actuelle a trois 
phases (qui a remplacee la structure a cinq 
phases Ie 11 septembre 1977), pendant la periode 
initiale, les prestataires touchent une semaine 
de prestations pour chaque semaine de cotisations 
pendant la periode de reference, jusqu'a un 
maximum de 25. Ils peuvent ensuite toucher des 
prestations de prolongation, au rythme d'une 
semaine pour deux semaines de cotisations au-dela 
de la 26e semaine. Le nombre maximum de semaines 
de pre stations pendant cette per iode est fixe a 
13. 1.1 existe egalement des prestat ions de 
prolongation fondees sur Ie taux regional de 
chomage, que Ie prestataire peut toucher apr~s la 
deuxi~me phase ou directement apr~s la premi~re, 
s'iI n'est pas admissible a la deuxi~me phase. 



two weeks of benefits are payab Ie for every 
0.5% that the regional unemployment rate 
exceeds 4.m •. The maximum weeks payable in 
this phase is 32. And the maximum in all 
three phases is currentl y 50. 

The contributional requirements and' bene
fit duration specified for special benefits 
are rather di fferent from what they are for 
regular benefits, and they are discussed in 
Section 4. 

vii) Level of benefits - The level of bene
fit has always been related either directly 
or indirectly to the level of earnings at 
which contributions have been made, although 
there is a maximum beyond which contribu
tions and benefits do not rise. Current. 1 y, 
t.he benefit. rat.e is defined as 6m. of insur
able earnings in t.he qualifying period. And 
at t.he maximum insurable earnings level of 
$425 a week for 1984, t.his comes to $255 a 
week. 

Under the old plan, the level of benefit.s 
was defined in relation to contributions. 
The formula in force during the early years 
of the program was t.hat the workman's 
average daily or weekly benefit be 34 times 
his average daily or weekly contribution if 
he was without dependents, but 40 times if 
he had dependents. These multipliers changed 
over t.he years; and in 1952, for example, 
the corresponding multipl iers were 36 times 
and 52 times respectively. 

In Text. Table 1-6, benefits are analysed 
in relation t.o three different schedules 
selected from those which were in force 
during different periods under the old 
plan. In th.is table, benefits for persons 
who had been cont.ributing at various 
earnings levels are related to the mid-point 
values of the ranges defining the leve Is. 
Text Table 1-6 shows that. ratios calculated 
by relating benefits to insured earnings 
were high for the very low earnings ranges, 
even if compared to the current earnings 
formula (60% of insurab Ie earnings in t.he 
qualifying period). But. the rat.ios dropped 
rapidly as one ascended the earnings scale. 

The 1971 Act defined benefit.s in relat.ion 
to insured earnings level and prov ided two 
rat.es, 66 2/3% and 75%, the former being for 
beneficiar ies without dependents and during 
the initial benefit. periods for benefi
ciaries with dependents as well, if their 
earnings had been $ 50 per week (7) or more. 

(7) Act.ually, one t.hird of maximum weekly 
insurable earnings ($150 in 1971). 
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Pendant. cette troisieme periode, Ie prestat.aire 
peut toucher deux semaines de prestations. pour 
chaque demi-point. de pourcentage du ch8mage 
regional au-dela d' un seuil de 4.m •. Le nombre 
maximum de prest.ations payables pendant cett.e 
phase est de 32 •. En tout, en vertu des trois 
phases, Ie nombre maximum de prest at ions est 
actuellement de 50. 

Les conditions d'admissibilite et la duree de 
la periode des prest.at.ions pour les prest.at ions 
speciales different de celles des prestations 
ordinaires et sont. examinees a la section 4. 

vii) Montant des prestations - Le mont ant des 
prestations a toujours ete lie directement ou 
indiredement aux gains du prestataire pendant. 
qu'il cot.isait. au regime, bien qu'il y ait un 
mont.ant. maximum au-dela duquel les cotisations et. 
les prestations n' augment.ent. plus. Actue llement., 
Ie t.aux des prestations est fixe a 609. des gains 
assurables pendant la periode de reference. Et. Ie 
ni veau maximum des gains assurab les sont de $425 
par semaine pour 1984, ce qui donne droit a des 
prest at ions de $255 par semaine. 

Selon l' ancien regime, Ie niveau des prest.a
tions etait fonde sur les cotisations. On uti
lisait la formule suivante: les prestations 
quotid.iennes ou hebdomadaires d' un beneficiaire 
et.aient fixees a 34 fois ses cotisations quoti
diennes ou hebdomadaires moyennes s'il n'avait 
pas de personnes a charge, et a 40 fois s'.il 
avait des personnes a charge. Ces ca lcu Is ont 
change au cours des annees; en 1952, par exemple, 
les cotisations etaient. multipl iees respective
ment par 36 et. par 52. 

Le tableau explicatif 1-6 indique les prest.a
tions en fond ion de trois eche lIes en vigueur a 
un moment ou a un autre en vert.u de l' ancien 
regime. On y voit que les prestations des benefi
ciaires qui avaient cotise selon differents 
ni veaux de revenus sont etab lies en fonct ion du 
point. median des t ranches de revenu. On peut y 
remarquer en out.re que les ratios prest.a
tions/gains assurables sont eleves pour les 
t.ranches inferieures des gains, mAme par rapport. 
aux formules aduelles (609. des gains assurables 
pendant la per iode de reference) • Mais Us 
diminuent rapidement. a mesure que l'on monte dans 
l'echelle des gains. 

La Loi de 1971 etablissait les prest.ations en 
fond ion du ni veau des gains assurab les, se Ion 
deux taux, soit 66 2/3% et 75%, Ie premier 
s'appliquant. aux prestataires sans personne a 
charge et, pendant la periode initiale de presta
tions, aux prestataires ayant des personnes a 
charge, si leurs gains s'elevaient a $50(7) ou 

(7) Plus precisement., un tiersdu maximum des 
gains hebdomadaires assurab les ($150 en 
1971) • 



The latter rate (75%) was for all 
beneficiaries with dependents during the 
extended benefit periods, but during t.he 
initial periods only for those who had 
dependent.s and were earning less t.han $50 
per week. From January 1, 1976, with passage 
of Bi 11 C-69, the rat.e was set at. 66 2/3% 
for all claimants. Effective January 1, 
1979, wit.h implementat.ion of Bill C-14, the 
benefit rat.e was reduced t.o 60%. 
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plus par semaine. Le second taux (75%) 
s' appliquait. a t.ous les prest.at.a.ires ayant des 
personnes a charge pendant. les pdr.iodes de 
prolongation, et pendant Ies pdr.iodes initiales, 
aux prest.at.aires ayant des personnes a charge et. 
gagnant. moins que $50 par sema.ine. Depuis 
l'adoption du 8.ill C-69, Ie 1er janvier 1976, ce 
t.aux a dtd ramend a 66 2/3~o pour t.ous Ies 
prest.ataires et. Ie 1er janvier 1979, depuis la 
mise en oeuvre du Bill C-14, il a et.d reduit 
davant.age, a 60%. 

TEXT TABlE 1-6. Comparison of Benefita to Insurable Earnings in Three Selected Schedules under Old Unemployment Insurance 
Program, for Canads, 1941, 1955 and 1968 

TABlEAU EXPLICATIf 1-6. Comparaison des prestations et des gains assurablea pour troia progranmea choiaia de I 'ancien rt!gime 
d'assurance-ch6mage, pour Ie Canada, 1941, 1955 et 1968 

E ffecti ve dat e/ 
Weekly earnings range 

Date d'entr~ en vigueur/ 
Tranche de gains hebdomadaires 
assurables 

July 1 - 1941 - 1er juillet 

$ 5.40-$ 7.49 
7.50- 9.59 
9.60- 11.99 

12.00- 14.99 
15.00- 19.99 
20.00- 25.99 
26.00- 39.49 

October 2 - 1955 - 2 octobre 

$ 9.00-$14.99 
15.00- 20.99 
21.00- 26.99 
27.00- 32.99 
33.00- 3B.99 
39.00- 44.99 
45.00- 50.99 
51.00- 56.99 

June :II - 1968 - 30 juin 

$20.00-$29.99 
30.00- 39.99 
40.00- 49.99 
50.00- 59.99 
60.00- 69.99 
70.00- 79.99 
BO.OO- B9.99 
90.00- 99.99 

Weekly benefit 

Pre stations hebdomadaires 

Without 
dependents 

Sans per sonne 
II charge 

dollars 

4.0B 
5.10 
6.12 
7.14 
B.16 

10.20 
12.24 

6.00 
9.00 

11.00 
13.00 
15.00 
17.00 
19.00 
21.00 

16.00 
19.00 
22.00 
26.00 
30.00 
34.00 
3B.00 
42.00 

With 
dependent(s) 

Avec personne(s) 
II charge 

2 

4.BO 
6.00 
7.20 
B.40 
9.60 

12.00 
14.40 

B.OO 
12.00 
15.00 
lB.OO 
21.00 
24.00 
26.00 
2B.00 

21.00 
25.00 
29.00 
33.00 
3B.00 
43.00 
4B.00 
53.00 

Mid-point 
of earnings 
range 

Point m~dian 
de la tr anche 
de gains 

3 

6.45 
B.54 

10.BO 
13.50 
17.50 
23.00 
32.74 

11.99 
17.50 
23.99 
29.99 
36.49 
41.99 
47.99 
53.99 

25.00 
35.00 
45.00 
55.00 
65.00 
75.00 
B5.00 
95.00 

Benefit related to mid-point of 
earnings range 

Prestations par rapport au point 
m~dian de la tranche de gains 

Without 
dependents 

Sans personne 
II charge 

4 

With 
dependent(s) 

Avec personne(s) 
II charge 

5 

per cent - pourcentage 

63.3 74.4 
59.7 70.3 
56.7 66.7 
52.9 62.2 
46.6 54.9 
44.3 52.2 
37.4 44.0 

50.0 66.7 
51.4 6B.6 
45.B 62.5 
43.4 60.0 
41.1 57.6 
40.5 57.2 
39.6 54.2 
3B.9 51.9 

64.0 B4.0 
54.3 71.4 
4B.9 64.4 
47.3 60.0 
46.1 5B.5 
45.3 57.3 
44.B 56.5 
44.2 55.B 



viii) Indexation of benefits - As noted 
earlier, the maximum level of insurable 
earnings rose in steps over the years of the 
old program; increases took place periodi
cally, but it remained at the same level 
after that for some time. Since benefits 
are tied to insurable earnings, benefits 
also stayed at the same level for a number 
of years. Under the new plan, the maximum 
level of insurable earnings has been revised 
annually, since 1973, using an earnings 
index based on changes in average wages and 
salaries, as determined through income tax 
stat ist ics. This has resu lted in a de facto 
indexing of benefits. 

Ix) Allowable earnings - Under the new plan, 
earnings have been permitted up to 25% of 
the weekly benefit rate. Any excess earn
ing is deducted, dollar for dollar, from 
regular benefits as are all earnings in the 
waiting period. All earnings are deducted 
from illness, adoption and maternity bene
fi ts. Under the old plan, claimants were 
allowed earnings up to 50% of their benefit 
level. 

x) Higher wage and salary earners - With 
passage of Bill C-14, all claimants whose 
annua 1 net income, inc luding Unemployment 
Insurance benefits, is more than 1.5 times 
the maximum insurable earnings must repay 
30% of the benefits that make up the 
excess. This requirement has been in effect 
as of calendar year 1979. 

xi) Benefits and income tax - Effective 
January 1, 1972, all benefits became taxable 
income, subject to deduction at source. At 
the same time, employee contributions were 
considered a llowab Ie deductions for income 
tax purposes. 

4. Special Benefits 

As noted earlier, sickness, maternity and 
retirement benefits became payable with the 
new plan in 1971. Adopt ion benefits became 
payable January 1, 1984 with Bill C-156, 
passed in June 1983. These bene fi ts are 
availab Ie on ly to maj or attachment claim
ants, i.e., persons who have contributed for 
20 weeks or more during the qualifying pe
riod. Under the old plan, there were 
seasonal bene fi ts for the fi ve and a half 
month period beginning with the first week 
of December. Under t.he new plan, t.he 
seasonal benefits became fishing benefits 
for commerci.al fishermen; and still other 
benefits of a development.al nature were 
added - training, job creation and work 
sharing. 
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viii) Indexation des prestations - Comme on l' a 
deja vu, Ie niveau maximum des gains assurables 
s' est accru au cours des ans dans Ie cadre de 
l'ancien programme; il y a eu des hausses perio
diques, mais apres un cert a in temps, i 1 s' est 
stabilise. Comme les prestations sont liees aux 
gains assurables, elles sont egalement demeurees 
au meme ni veau pendant un certain nombre d' an
nees. En vertu du nouveau regime, Ie niveau 
maximum des gains assurables a ete revise annuel
lement depuis 1973 au moyen d'un indice des gains 
fonde sur la variation des traitements et sa
laires moyens determines aI' aide des stat. isti
ques de l' impot sur Ie revenu. II en est resu 1 t e 
une indexation de fait des prestations. 

ix) Gains admissibles - En vertu du nouveau 
regime, les prestataires ont Ie droit. de toucher 
des gains, jusqu'a concurrence de 25~o de leur 
taux hebdomadaire de prestations. Tout depasse
ment est deduit des prest at ions ordinai res, au 
dollar pres et de meme que tous les gains touches 
pendant la periode de carence. Tous les gains 
sont dedui ts des prestations de maternite, 
d'adoption et de maladie. En vertu de l'ancien 
regime, les prestataires avaient droit de toucher 
jusqu'a 5~o de leurs prestations. 

x) Travailleurs qui gagnent des salaires et trai
tements ~lev~s - Depuis l'adoption du Bill C-14, 
tous les prestataires dont Ie revenu annuel net, 
y compris les prestations d'assurance-chomage, 
est superieur a 1.5 fois Ie maximum des gains 
assurab les doi vent rembourser 30~o du depassement. 
Cette disposition est en vigueur depuis 1979. 

xi) Prestations et impot sur Ie revenu - Depuis 
Ie 1er janvier 1972, toutes les prestations sont 
assujetties a l'impot sur Ie revenu, qui est 
deduit a la source. Para lle lement, les cot isa
t ions des employes sont desormais deduct ib les de 
l'impot. 

4. Prestations sp~ciales 

Comme on l' a dej a vu, Ie nouveau reg ime de 
1971 prevoit des prestations de maladie, de 
maternite et de retraite. Par suite de l'entree 
en vigueur du Bill C-156 en juin 1983, les pres
tations d' adopt ion sont payab les depuis Ie 1 er 
janvier 1984. Elles ne sont cependant versees 
qu'aux prestataires de la premlere categorie, 
c' est-a-dire ceux qui ont verse des cotisat ions 
pendant 20 semaines ou plus au cours de la 
periode de reference. L' ancien regime prevoyait 
des prestat ions saisonnieres pour la periode de 
cinq mois et demi commen!,;ant la premiere semaine 
de decembre. En vertu· du nouveau regime, les 
prestations saisonnieres sont devenues des pres
tat ions de peche versees aux plkheurs commer
ciaux; et d' aut res ut il isations innovat rices ant 
ete ajoutees - pour la format ion, la creat ion 
d'emplois et Ie partage du travail. 



i) Sickness benefits - Formerly, if loss of 
employment was caused by illness, injury or 
quarantine, no Unemployment Insurance could 
be collected. Now, a maximum of 15 weeks of 
benefits is available if earnings are inter
rupted for these reasons and a medical 
cert i ficate to that effect from the c laim
ant's doctor is provided. 

ii) Maternity benefits - Women are entitled 
to maternity benefits that extend over 15 
weeks. Effective February 1, 1976, with 
implementation of Bill C-69, it has become 
possible for a person to receive 15 weeks of 
maternity benefits during a period extending 
from eight weeks before the expected date of 
birth (as confirmed on a medical certificate 
from the claimant's doctor) up to 17 weeks 
after the birth. Previously, the time when 
the benefits could be drawn was specified as 
eight weeks before confinement, the week of 
confinement, and the next six weeks. 

iii) Adoption benefits - Effective January 
1, 1984 either a husband or wife may receive 
15 weeks of adoption benefits. A claimant 
must have 20 weeks of insurable employment 
in the qualifying period and must prove the 
adoption is legal. 

iv) Retirement benefits - The old plan 
covered persons for as long as they met the 
qualifying conditions. Today, contribu
tions, benefits, and entitlement cease when 
a worker reaches 65, whereupon the present 
Unemployment Insurance scheme provides, upon 
application (to persons with 20 weeks of 
insurab Ie employment in the qual i fying 
period), an immediate lump sum payment equal 
to three weeks of benefits regardless of 
whether employment has been terminated. 
These benefits are designed to fill the gap 
between the time employment ends and pension 
cheques are received either from the Canada 
or Quebec Pension Plan. 

As noted earlier, the 1971 Act stipulated 
that participation in the program cease be
tween ages 65 and 70, as soon as a worker 
starts to draw the Canada or Quebec Pension 
Plan ret i rement pension, but at latest on 
reaching 70. Bi 11 C-69 reduced the age of 
participation to 65. 

v) Seasonal benefits - In 1971, when the old 
plan came to an end, there was a special 
prov ision for seasonal benefits, permit ting 
regular contributional requirements to be 
relaxed during the five and a half months 
beginning with the first week of December. 
During this period, claimants drew seasonal 
benefits if they had at least 15 contribu
tion weeks since the preceding April 1 or if 
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i) Prestations de maladie - Auparavant, si un 
travai lleur se retrouvait en chBmage pour cause 
de maladie, de blessure ou de mise en quaran
taine, il ne pouvait toucher de prestations 
d'assurance-chBmage. Maintenant, il a droit a 15 
semaines de prestations au maximum, a condit ion 
que si les gains sont interrompus pour ces 
raisons il fournisse un certi ficat medica 1. 

ii) Prestations de maternit~ - Les femmes ont 
droit a 15 semaines de prest at ions de maternit~. 
Depuis Ie 1er fevrier 1976, grace a l'adoption du 
Bi 11 C-69, une femme enceinte peut toucher ces 
prestations a partir de la huitieme semaine avant 
la date pr~vue d' accouchement (selon un cert i
Ficat medical fourni par son medecin) et jusqu' a 
17 semaines apres la naissance. Auparavant,les 
femmes ne recevaient de prestations que pour les 
huit semaines precedant l' accouchement, pour la 
semaine de I' accouchement et pour les six se
maines suivantes. 

iii) Prestations d'adoption - Depuis Ie 1er 
janvier 1984, un mari ou une femme peut recevoir 
15 semaines de prestations d'adoption. Un pres
tataire doit avoir occupe un emploi assurable 
pendant 20 semaines de la periode de reference et 
doit prouver que l' adoption est lega Ie. 

iv) Prestations de retraite - L' ancien regime 
accordait des prestat ions a tous ceux qui sat.is
faisaient aux conditions d'admissibilite au 
programme. Maintenant, les cotisations, les 
prestations et l' admissibil ite cessent des qu' un 
travailleur atteint 65 ans; mais celui-ci re~oit 
(s'il avait occupe un emploi assurable pendant 20 
semaines de la periode de reference) sur demande, 
une somme globale egale a trois semaines de pres
tations que l'emploi ait ete termine ou non, des
tinee a combler I' intervalle entre Ie moment ou 
il cesse de travailler et celui ou il re~oit son 
premier cheque de pension (Regime de pensions du 
Canada ou Regime de rentes du Quebec). 

Comme on 1 'a deja vu, la Loi de 1971 stipulait 
que la participation au programme prenait fin 
entre 65 et 70 ans, des qu'un travailleur re
cevait des prest at ions de retraite du Regime de 
pensions du Canada ou du Regime de rentes du 
Quebec, ou au plus tard aI' age de 70 ans. Le 
Bill C-69 a ramene 1 'age limite a 65 ans. 

v) Prestations saisonnieres - En 1971, lorsque 
l'ancien regime a ~t~ remani~, il y avait une 
disposition speciale relative aux prestations 
saisonnieres, se Ion laque lIe les normes d' admis
sibilite etaient assouplies pendant la periode de 
cinq mois et demi commen~ant la prem.iere semaine 
de decembre. Les prestataires touchaient des 
prest at ions saisonnieres s' Us comptaient au 
moins 15 semaines de cotisations depuis Ie 1 er 



they had terminated a regular benefit period 
since the previous mid-May. When the base 
period of qualification was reduced with the 
introduction of the new plan, seasonal bene
fits were el iminated except for fishermen. 

Seasonal benefits as such were first 
introduced in 1955 through integrat ing an 
earlier benefit called supplementary bene
fits with regular benefits. The rates were 
set at the same level as for regular bene
fits, but the maximum duration was at first 
from January 1 to April 15. It was extended 
to the period December 1 to May 15 as of 
December 1957. 

Supplementary benefits which were re
placed by seasonal benefits were first 
introduced effective February 28, 1950. The 
rates were set at 80% of regular benefits, 
but raised, effective January 10, 1955, to 
the same level as for regular benefits. As 
with seasonal benefits, supplementary bene
fits were an attempt to relax contributional 
requirements For receiving benefits during 
the winter months when employment as a rule 
is more difficult to Find. 

vi) Fishing benefits - Since April 1957 com
mercial fishermen, including self-employed 
fishermen, have been covered by Unemployment 
Insurance. 

Commercial fishermen may qual i fy for one 
or more of the following: a) regular bene
fits, b) those available only to major 
attachment claimants, i.e., sickness, mater
nity and retirement benefits, c) year-round 
fishing benefits, and d) seasonal fishing 
benefits. The last-mentioned benefits are 
either for the period from the week of 
November 1 to the week of May 15 (for summer 
fishermen) or for the period from t.he week 
of May 1 to the week of November 15 (for 
winter fishermen). The particular benefit 
one might be allowed to draw would be deter
mined, as with other claimants, by whether 
contributional requirements have been met. 

Persons who. have, in their qualifying 
period, 10 to 14 weeks of insurable employ
ment in work other than fishing and have 14 
weeks of program attachment during the 52 
weeks immediately preceding their qualifying 
period (e ither through cont r ibuting or re
ceiving benefits) are considered eligible 
for regular benefits, and their claims would 
be processed accordingly. Their weeks of 
contribution as fishermen would be combined 
with their other weeks of contribut. ion to 
determine for how long they might draw 
benefits. 
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avril precedent ou s' ils avaient cesse de rece
voir des prestations ordinaires depuis la mi-mai. 
Mais en vertu du nouveau regime, la periode de 
reference de base ayant ete reduite, les presta
t ions saisonnieres ont ete' supprimees, sauf pour 
les pecheurs. 

Les prestations saisonmeres ont ete lancees 
en 1955; elles regroupaient ce qui s'appelait 
autrefois "prestations supplementaires" et les 
prestations ordinaires. Leur taux etait Ie meme 
que celui des prestations ordinaires, mais elles 
etaient versees seulement. entre Ie 1er janvier et 
Ie 15 avril. Cette periode a Me elargie du 1er 
decembre au 15 mai en decembre 1957. 

Les prestations 'supplementaires, qui ont ete 
remplacees par les prestations saisonnieres, 
avaient Me lancees Ie 28 fev rier 1950. Elles 
etaient fixees a 80% des prestat ions ord inai res, 
mais ont ete augmentees, Ie 10 janvier 1955, au 
meme niveau que les prestations ordinaires. 
Comme en ce qui concerne les prestations saison
meres, les prest at ions supplementaires avaient 
ete etablies afin d'assouplir les conditions 
d' admissibi 1 i te aux prestat ions pendant les mois 
d'hiver, lorsque l'emploi se fait plus rare. 

vi) Prestations de pecheur - Depuis avril 1957, 
les pecheurs de commerce, y compris leg pecheurs 
autonomes, peuvent toucher des prestations d'as
surance-chomage. 

Les pecheurs de commerce peuvent recevoir une 
ou plusieurs des prestations suivantes: a) pres
tat ions ordinaires, b) prestations de premiere 
categorie, c'est-a-dire maladie, maternite et 
ret raite, c) prest at ions de pecheur a longueur 
d'annee et d) prestations de pecheur saisonnier. 
Le dernier genre de prestation peut s'appliquer a 
la periode allant de la semaine du 1er novembre a 
la semaine du 15 mai (pour ceux qui travail lent. 
1 'ete) ou a la periode allant de la semaine du 
1 er mai a la semaine du 15 novembre (pour ceux 
qui travaillent l'hiver). Tout. comme pour les 
aut.res prest.at.aires, la prest.ation qu'un presta
taire peut toucher depend du respect des condi
tions d'admissibilite. 

Les personnes qui, pendant. leur periode de 
reference, ont occupe un emploi assurable autre 
que celui de pecheur pendant 10 a 14 semai.nes et 
ont participe au programme pendant 14 semaines au 
cours des 52 semaines precedant. immediatement. 
leur periode d'admissibilite (en cotisant ou en 
touchant des prestations) sont considerees comme 
admiss ib les aux prest at ions ordinai res, et. leurs 
demandes sont traitees en consequence. Leurs 
semaines de coUsat ions a titre de pecheurs sont 
combines a leurs aut res semaines de cot isat ions, 
et Ie tot.al sert a determiner la periode pendant 
laquelle Us peuvent. toucher des prestations. 



Commercial fishermen who do not qualify 
for regular benefits may be considered for 
year-round fishing benefit.s, provided their 
latest employment was aboard a vessel de
signated by the Employment and Immigrat. ion 
Commiss ion as one which is ordinar i ly used 
for fishing operat ions year round. To be 
eligible, such persons must have a) at. least 
20 weeks of insurab Ie employment. in fishing 
or in bot.h fishing and non-fishing work, or 
b) at. least six weeks insurab Ie employment 
in fishing in each of any three consecutive 
calendar quarters before filing claims. 

The duration of year-round fishing bene
fits is defined in the same way as for 
regular benefit.s; and it may be extended for 
work sharing, job creation, training or on 
account. of regional unemployment rat.es. 

Commercial fishermen not. qualifying 
either for regular or year-round fishing 
benefits can be considered for seasonal 
fishing benefit.s which may either be from 
the week of November 1 t.o the week of May 15 
(for fishermen whose working season is the 
summer) or from t.he week of May 1 to the 
week of November 15 (for winter fishermen). 

To be el igible for seasonal benefit.s, 
fishermen must have a minimum of 10 to 14 
weeks of insurable employment. (depending on 
the regional rate of unemployment, the same 
as for regular claimants, as indicated in 
Text Table 1-5),of which six must be in 
fishing. However, fishermen without recent. 
program at tachment (through cont r ibut ions or 
receipt of benefits during the 52 weeks pre
ceding the qualifying period), would be 
required to have 20 weeks of cont.ribut. ions 
in order t.o receive seasonal benefits. 

Seasonal fishing benefits may be drawn at. 
a rate of five weeks for every six weeks of 
insurable employment. (and t.his, for example, 
would translate into 17 weeks of benefits 
for those with 20 weeks of insurab Ie emp loy
ment) • 

Fishermen who have 20 weeks of contribu
tion during t.heir qualifying period are 
entitled to special benefits sickness, 
maternity, and retirement benefits. 

Employer and employee cont.r ibutions are 
set at the same rate as for other workers, 
and the difference between cont.ribut. ions and 
benefit payments is made up, for each year, 
by the federa 1 government. (i. e., paid into 
the Unemployment Insurance Account). The 
government's share of total benefit cost has 
been traditionally quite high and in 1981, 
for example, it came to 89.4~~ of the total 
($82,495,000 out of a total of $92,308,000). 
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Les pecheurs de commerce qui ne sont pas 
admissib les aux prestations ordinai res, peuvent 
toucher des prestat. ions de pecheur a longueur 
d'annde si leur dernier emploi dtait a bord d'un 
navire ddsignd par la Commission de l'emploi et 
de l' immigration, comme un bateau qui sert ordi
nairement a des activites de peche annuelles. 
Pour etre admissibles, ces personnes doivent 
avoir a) occupe un emploi assurable pendant au 
moins 20 semaines a titre de pecheurs ou a titre 
de pecheurs et de non-pecheurs .ou b) occupd un 
emploi assurable pendant au moins six semaines a 
titre de pecheurs au cours de chacun de trois 
t rimest res consdcut i fs avant de presenter une 
demande de prestations. 

La duree des prestations de pecheur a longueur 
d' annee se de fin it de la meme fac;on que pour les 
prest at ions ord inai res; et elle peut et re pro lon
gde au ti t re du travail part.agd, de la crdation 
d' emplois, de la format ion ou en raison des taux 
de chomage regionaux. 

Les pecheurs de commerce qui ne sont pas 
admissibles ni aux prestat ions ordinaires ni aux 
prestations de pecheur a longueur d'annde peuvent 
toucher des prestations de pecheur saisonnier 
pour la pdriode allant du 1er novembre au 15 mai-
(pour les pecheurs dont la saison de travail est 
1 'etl~) ou du 1er mai au 15 novembre (pour les 
pecheurs dont la saison de travail est l'hiver). 

Pour et.re admissibles aux prestat ions de pe
cheur saisonnier, les pecheurs doivent avoir 
occupe un emploi assurable pendant au mains 10 a 
14 semaines (selon Ie taux regional de chomage, 
soit Ie meme que pour les beneficiaires ordi
naires, comme l'indique Ie tableau explicat.if 
1-5), dont six a titre de pecheurs. Cependant, 
les pecheurs qui n'ont pas participe au programme 
rdcemment (soit en cot isant soit en touchant des 
prestations pendant les 52 semaines precedant la 
periode de reference), doivent avoir cotise pen
dant 20 semai.nes pour pouvoir toucher des presta
t.ions de pecheur saisonnier. 

Les prestat ions de pecheur saisonnier peuvent 
et.re touchees a raison de cinq semaines pour six 
semaines d'emploi assurable (et cela se tradui
rait, par exemple, par 17 semaines de prestations 
pour ceux qui ont occupd un emploi assurable 
pendant 20 semaines). 

Les pecheurs qui ont cotise pendant 20 se
maines pendant. leur pdriode de rdfdrence ont 
droit a des prest.ations speciales - prestations 
de maladie, de maternite ou de retraite. 

Les cotisations des employeurs et des employes 
equivalent. a celles des autres travail leurs, et 
la diffdrence entre les cotisations et les pres
tations est comblee chaque annee par Ie gouverne
ment federal (c' est. -a-dire versee au compte de 
l'assurance-chomage). La part. du coOt total des 
prest.at. ions assumee par Ie gouvernement a t.ou
jours ete tr~s elevee et., en 1981, par exemple, 
elle represent.ait 89.4%· du t.otal ($82,495,000 sur 
un tot.al de $92,308,000). 



As with other aspects of Unemployment 
Insurance, the arrangement for commercial 
fishermen to part icipate in the program has 
changed over the years. In 1957, seasonal 
benefits were extended to self-employed 
fishermen. Until then only employees were 
el igible for these benefits. In the same 
year, the period during which these benefit.s 
could be drawn was expanded to the weeks of 
December 1 to May 15. Until then the period 
for receiving benefits had been from the 
week of January 1 to t.he week of April 15. 

Seasonal benefits in effect became fish-
---- ing benefits under the 1971 Act since per

sons in all other occupations were excluded 
from these benefits. At the same time, 
another category of beneficiaries was de"': 
fined under that. Act: year-round fishermen. 

In 1976 the period during which seasonal 
benefits could be drawn was extended once 
more to include the period from the week of 
November 1 to the week of May 15. And in the 
same year, the ru les regarding the durat ion 
of benef.it were modified so that fishing 
beneficiaries may draw benefit.s for longer 
periods than they might be ent it. led other
wise, depending on the regional unemployment 
rate. 

More recently in 1983, two seasonal 
periods were defined as described earlier -
that for fishermen who work principally in 
the summer and the other for fishermen who 
work principally in t.he winter. 

5. Developmental Uses of Unemployment Insur
ance Funds 

Bill C-27, which was passed 
of Commons on July 19, 1977 
three developmental uses of 
Insurance funds: a) training, 
tion and c) work sharing. 

by the House 
provided for 
Unemployment 

b) job crea-

Under the training program claimants who 
are approved for classroom training may have 
their benefit periods extended for up to 104 
weeks, including the period of training and 
six weeks following training to search 
act ive ly for employment. The training pro
gram was implemented without delay after 
passage of Bill C-27. 

Until Bill C-27 was implemented, Unem
ployment' Insurance claimants approved for 
training received part of the income support 
payments under the Adult Occupational 
Training Act and part under the Unemployment 
Insurance Act. 

34 

Tout, comme pour les aut. res aspects de l' assu
rance-chomage, la participation des pecheurs de 
commerce au programme a varie avec les annees. En 
1957, les preslations de pecheur saisonnier onl 
ele versees aux pecheurs aulonomes. Auparavant, 
seuls les employes etaient admissibles aces 
prestal ions. Au cours de la meme annee, la 
periode au cours de laquelle ces preslat ions pou
vaienl elre touchees a et.e prolongee pour couvrir 
la periode allanl du 1er decembre au 15 maL 
Auparavant, la periode d'admissibilit.e aux pres
lations allait. du 1er janvier au 15 avril. 

Les prest.ations de pecheur saisonnier en 
vigueur sont. devenues des prestat.ions de pecheur 
en vert.u de la loi de 1971, car les personnes qui 
occupaient. t.ous les aut.res genres d' emplois ne 
pouvaient. plus recevoir ces prest.ations. En meme 
temps, une autre categorie de prestat.aires a ete 
definie en verlu de cetle loi: les pecheurs a 
longueur d'annee. 

En 1976, la periode pendant laquelle les pres
lations de pecheur saisonnier pouvaienl et.re 
touchees a ele prolongee une fois de plus pour 
englober la periode allanl' du 1er novembre au 15 
mai. Et la meme annee, les regles regissanl la 
duree des preslalions ont. ete modi fiees pour que 
les beneficiaires de prestat ions de pecheur puis
sent toucher des prest.at ions pendant des periodes 
plus longues qu'ils n' auraient pu Ie faire aulre
menl selon Ie laux de chomage de la region. 

Plus recemment, en 1983, deux periodes saison
nieres onl ele d8finies comme il a ete ment ionne 
plus haut: celIe qui s'appUque aux pecheurs dont 
Ie travail se deroule principalement pendanl 
l'He el celIe qui s'applique aux pecheurs qui 
travaillenl surtout l'hiver. 

5. Utilisations innovatrices des fonds de l'assu
rance-ch6mage 

Le projet de loi C-27, adopte par la Chambre 
des communes Ie 19 juillet 1977 prevoit trois 
utilisations innovatrices des fonds de 
l'assurance chomage: a) formation, b) creation 
d'emplois et c) travail partage. 

Dans Ie cadre du programme de formation, les 
prestalaires qui sont autorises a suivre des 
cours peuvent voir leur periode de preslations 
prolongee jusqu'a 104 semaines, y compris la 
periode de formation et les six semaines suivanl 
la formation pour la recherche active de travail. 
Le programme de formation a He applique immedia
tement apres l'adoption du projet de loi C-27. 

Avant l' enlree en vigueur du projet de loi 
C-27, les prestalaires d'assurance-chomage qui 
pouvaient suivre des cours recevaient une partie 
des paiements de soutien du revenu en vertu de la 
Loi sur la format ion professionnelle des adultes 
el une partie aux termes de la Loi sur 
l'assurance-chomage. 



Job creation takes place by directing 
Unemployment Insurance funds and benefi
ciaries to some Canada W:!rks projects (those 
that are regionally and nationally adminis
trated and not constituency based). These 
projects have to be sponsored, planned and 
directed by an employer I'klo may be a busi
ness fi rm, a group 0 f ind iv iduals or a 
governlOent bod y. The focus is on proj ects of 
benefit to the community that could be 
completed in six to 52 weeks. They are 
designed to create jobs in communities faced 
wi th a sudden increase in unemployment, for 
example through a plant shutdol'tfl; they are 
also intended to assist. laid off workers to 
maintain their skills. Supplementation of 
normal Unemployment Insurance benefits may 
be made by the employer to br ing total 
remuneration up to an approved I'«lrk project 
pay level. An extension of entitlement is 
also permitted to cover project duration if 
entitlement should otherwise be exhausted 
while the project is in progress; and this 
extension may prov ide for up to six ex tra 
weeks for a post-project job search.(8) 

Work sharing requires a three-way agree
ment of the Employment and Irrrnigration 
Commission, the employer and his employees. 
In order to part ici pate in this program, a 
firm must satisfy the Commission that it is 
econonically viable but faced with the 
prospect' of hav ing to layoff some workers 
temporarily. A work sharing agreement I'«luld 
permit workers to put in a shorter work week 
(length of which is specified in advance) so 
that lay offs might be averted. And during 
the period 0 f the agreement, wor kers with 
suffic ient contr ibutions would receive par
tial Unemployment Insurance benefits to make 
up for the reduction of income resul ting 
fran the shorter hours worked. At the pres
ent time, the maximum duration of a work 
sharing agreement is 26 weeks, although it 
may be extended, later, for up to another 12 
weeks. 

Both job creation and work sharing were 
introduced in stages, with pilot projects 
being conducted in the first few years. 

(8) There are job creation projects (such as 
some Canada Works projects, Local 
Employment and Assistance Development 
projects, Job Corps projects and Career 
Access projects) that are not funded by 
the Unemployment Insurance program. 
Unemployment Insurance claimants are not 
sent to I'«lrk in these proj ects. 
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L 'affectation des fonds et des beneficiaires 
de l' assurance chanage a certains projets Canada 
au tr avail permet de creer des emplois (ceux qui 
sont administres aI' echelle regionale ou na
tionale et non au niveau local). Ces projets 
do ivent et re parraines, pI anifies et d ir iges par 
un employeur qui peut etre une entrepr ise, un 
groupe de personnes ou un organisme gouverne
mental. L' accent est mis sur les proj ets qui 
pro fitent a la collectiv ite et qui peuvent se 
real.iser dans un d81ai de six a 52 semaines. Ils 
visent a creer des emplois dans les localites qui 
font face a un accroissement soudain du chanage, 
par exemple, a la suite de la fermeture d' une 
usine. Ils visent aussi a aider les travail.leurs 
1 icencies a maintenir leurs canpetences. L' em
ployeur peut completer les prestations ordinaires 
d'assurance chanage pour porter la remuneration. __ 
totale au niveau de paye d'lJ1 projet de travail 
approuve. Le versement des prestations peut etre -
prolonge pour la duree du projet si la periode de 
prestat ions se termine avant la fin du proj et, et 
cependant une periode pouvant aIler jusqu' a six 
semaines supplementaires apres la fin du projet 
pour la recherche d'lI1 emploi( 8). 

Le travail partage a lieu dans Ie cadre d'lI1 
accord tripartite conclu entre la Corrrnission de 
l' emploi et de l' immigration, l' employeur et ses 
employes. Afin de participer a ce prograrrrne, une 
entrepr ise doit prouver a la Commission qu' elle 
est econoniquement viable, mais qu' elle fait face 
a la perspective de devoir licencier temporaire
ment certains travailleurs. Un accord sur Ie 
travail partage permet aux travailleurs de 
raccourcir leur semaine de travail (dont la 
longueur est precisee a l'avance) et d'eviter 
d' etre licencies. Et pendant la per iode de 
l'accord, les travailleurs ayant cotise suffi
sarrrnent a "1' assurance-chanage r~oivent des 
prestations partielles qui compensent la reduc
tion de leur revenu resultant du raccourcissement 
de la semaine de travail. A l'heure actuelle, la 
duree maximale d' un accord sur Ie travail partage 
est de 26 semaines bien qu' elle puisse etre 
prolongee, par la suite, pendant une periode 
pouvant aller jusqu'a 12 autres semaines. 

Les programmes de creation d' emplois et de 
travail partage ont ete introduits par etapes, 
des projets pilotes ayant eu lieu pendant les 
premieres annees. 

(8) Il Y a des projets de creation d' emplois 
(comme les projets Canada au travail, les 
projets de croissance locale de l'emploi, les 
projets de la Compagnie des travailleurs et 
les projets Acces-carriere) qui ne sont pas 
finances par Ie programme d' assurance
chanage. Les prestataires d'assurance-chanage 
ne sont pas envoyes au travail dans Ie cadre 
de ces projets. 
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COST or PROGRAM 

1. Total Cost 

The total cost of the Unemployment Insur
ance program (including benefit payments, 
administrative costs and write-offs of bad 
debts, less miscellaneous revenues) was $2.2 
billion in 1973 and $9.3 billion by 1982. 
These are amounts for which contributors 
(i.e. employers, employees and the federal 
government) were ultimately responsible. 
They are shown in Text Table 2-1, which in 
turn is based on Table 1. 

The total cost of the progran in 1983 is 
not available at the time of writing. But it 
is estimated to have been about $11.0 
b ill ion since bene fit payments alone came to 
$10.2 billion, as indicated in Table 2. 

COOT DU PROGRAMME 

1. CoOt total 

Le coOt total du programme d'assurance-chOmage 
(y compris les prestations, les frais d'adninis
tration et I' annulation des mauvaises creances, 
moins les recettes diverses) s' etablissait a 2.2 
milliards de dollars en 1973 et a 9.3 milliards 
en 1982. Ce sont Ie les montants assumes par les 
cotisants (c'est-a-dire les employeurs, les 
employes et l' adninistration federale). Ces 
montants figurent au tableau explicatif 2-1, 
etabli a partir du tableau 1. 

Le coOt total du programme en 1983 n'est pas 
connu au moment ou ces lignes sont ecrites. Mais 
on estime qu'il s'eleve a 11.0 milliards de 
dollars, car les prestations se chiffrent a 
elles-seules a 10.2 milliards de dollars comme 
l'indique Ie tableau 2. 

TEXT TABLE 2-1. Total Cost of the Unemployment Insurance Program, for Canada, 1973 to 1982 

TABLEAU EXPlICATIf 2-1. CoOt total du programme de l'assurance-ch6mage, pour Ie Canada, 1973 a 1982 

Total Expenditures Miscellaneous revenue(1) 

Depenses Recettes diverses(1) 

Sub- Benefi t- Bad Sub- Interest 
Year to tal payments debts total earned 

Adminis- ( net) 
Annee tration Total Presta- Mauvaises Total Revenus 

partiel tions creances partiel d' inter~ts 
(nets) 

1 = 2 - 6 2 3 4 5 6 7 

$ '000,000 

1973 2,160.5 2, 145. 1 2,004.0 141.1 - 15.4 - 16.2 
1974 2,305.4 2,278.7 2,115.8 162.9 - 26.7 - 27.5 
1975 3,334.4 3,321.6 3,129.7 191.9 - 12.8 - 14.1 
1976 3,528.8 3,538.8 3,331.9 206.9 10.0 8.2 
1977 4,124.2 4,137.9 3,900.4 3. 7 233.8 13.7 11.6 
1978 4,762.4 4,789.3 4,507.8 4.8 276.8 26.9 20.4 
1979 4,191.9 4,221. 1 3,947.0 7.2 266.9 29.2 25.0 
1980 4,810.8 4,826.5 4,332.0 5.0 489.5 15.7 12.0 
1981 5,370.8 5,401. 3 4,757.4 4.5 639.4 30.5 26.4 
1982 9,296.8 9,214.1 8,454.-5 - 12.4 772.0 - 82.7 - 89.1 

(1) Revenue other than employer-employee and government contributions. 
(1) Recette autre que les contributions des employeurs, des employes et du gouvernement. 
Note: for definitions of terms used, see Table 1. 
Nota: La definition des termes utilises figure au tableau 1. 
Reference: Table 1. 
Reference: Tableau 1. 

Penalties 

Penalites 

8 

0.8 
0.8 
1.3 
1.8 
2.1 
6.5 
4.2 
3.7 
4.1 
6.4 
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TEXT TABLE 2-2. Percentage Distr ibution of Revenue and Expenditures of the lhemployment Insurance 
Accoll1t, for Canada, 1973 to 1982 

TABLEAU EXPLICATIF 2-2. R~partition en pourcentage des recettes et dbpenses au canpte de I' assurance
chtmage, pour Ie Canada, 1973 1I 1982 

Revenue - Recettes 

Year Total 

Annee 

Net contribution 
from employers 
and employees 

Cotisation 
nette des em
ployeurs et 
employes 

2 

Government 
contr ibution 

Cotisation 
du gouverne
ment 

3 

$'000,000 (column = 100.0% = colonne 1) 

1973 1,827.7 50.8 
1974 2,392.0 64.6 
1975 3,642.9 53.6 
1976 3,839.3 64.5 
1977 4,348.2 58. 7 
1 978 5, 11 5. 8 55.5 
1979 4, 130. 0 68.1 
1980 4,170.9 74.9 
1981 5,738.4 82.2 
1982 6,486.1 73.9 

Expenditures - Depenses 

Total 

6 

$'000,000 

1973 2,145.1 
1974 2,278.7 
1975 3,321.6 
1976 3,538. 8 
1 977 4, 13 7. 9 
1978 4, 789. 3 
1979 4,221.1 
1980 4,826.5 
1981 5,401.3 
1 982 9, 214. 1 

Note: For definitions of terms 
Nota: La definition des termes 
Reference: Table 1: 
R~fbrence: Tableau 1. 

Bene fit 
payments 

Prestations 

7 

(column 6 = 

94.3 
94.1 
93.5 
89.8 
88.1 
91.8 

used, see Table 1. 
utilises figure au 

50.1 
36.5 
46. 7 
35.2 
41.0 
44.0 
31.2 
24.7 
17.3 
27.4 

100. m6 = 

93.4 
92.8 
94.2 
94.2 

~ 

Bad debts 

Mauvaises 
creances 

8 

colonne 6) 

0.1 
0.1 
0.2 
0.1 
O. 1 

- 0.1 

tableau 1. 

Interest 
earned (net) 

Revenus 
d'interets 
(nets) 

4 

- 0.9 
- 1. 1 
- 0.4 

0.2 
0.3 
0.4 
0.6 
0.3 
0.5 

- 1.4 

Income from 
penal ties 

Revenu 
de penal isa
tion 

5 

0.1 
0.1 
0.1 
0.1 
O. 1 

Adninistration 

9 

6.6 
7.1 
5.8 
5.8 
5.6 
5.8 
6.3 

10.1 
11.8 
8.4 
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Figure - 2.1 

Revenue and Expenditures, Unemployment Insurance, Canada, 1981 
Recettes et depenses, assurance-chomage, Canada, 1981 

Revenue 
a) 

ReceUes 

Net contribution from 
employers and employees 

Cotisation nette des 
employeurs et des employes 

Government 
contributions 

Cotisation du 
gouvernement 

Interest on loan 

Inten~t sur pret 

t:J $26.4 

~ 
~ 

$'000,000 

Surplus-Excedent 

For 1982 figures see Table 1. 
Income from penalties $4.1 Les chiffres pour 1982 figurent au tableau 1. 
Recettes des penalisations 

Revenue - ReceUes 

$5,738.4 

Reference: Table 1. - Reference: Tableau 1. 

Surplus - Excedent 

$337.1 + 

b) Expenditures 
Oepenses 

Prestations 

... A 
Administration 

Mauvaises creances 

Expenditures - Oepenses 

$5,401.3 

-' 
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TEXT TABLE 2-3. Total Payments in Relation to Gross National Product and Personal Income, for 
Canada, 1972 to 1983 

TABLEAU EXPLICATIF 2-3. Hontant total des versements par rapport au produit national brut et au 
revenu personnel, pour Ie Canada, 1972 a .1983 

Year 

Ann~e 

1972 

1973 

1974 

1975 

1976 

1977 

1978 

1979 

1980 

1981 

1982 

1983 

Total 
payments 

Total 
des 
versements 

$'000,000 

1,871.8 

2,004.2 

2,119.2 

3,144.0 

3,342.2 

3,885.0 

4,509.1 

3,978.2 

4,393.3 

4,828.3 

8,575.4 

10,169.1 

In relation to GNP(1) 

Par rapport au P.N.B.(1) 

GNP 

P.N.B. 

2 

105,234 

123,560 

147,528 

165,343 

191,031 

208,868 

230,490 

261,576 

291,869 

331,338 

348,925 

388,686 

Comparison 
with GNP 

Comparaison 
avec Ie 
P.N.B. 

3 = 1 + 2 

per cent 

pourcentage 

1.8 

1.6 

1.4 

1.9 

1.7 

1.9 

2.0 

1.5 

1.5 

1.5 

2.5 

2.6 

In relation to personal income(2) 

Par rapport au revenu person
nel( 2) 

Personal 
income 

Revenu 
personnel 

4 

$'000,000 

83,767 

97,832 

116,867 

136,205 

155,343 

171,303 

190,403 

212,867 

239,891 

280,413 

316,284 

As a percent
age of personal 
income 

En pourcentage 
du revenu per
sonnel 

5 = 1 + 4 

per cent 

pourcentage 

2.2 

2.0 

1.8 

2.3 

2.2 

2.3 

2.4 

1.9 

1.8 

1.7 

2.7 

( 1) The Gross National Product is the total value at market prices of goods and services produced 
by Canadian residents during any given year. 

(1) Le produit national brut repr~sente la valeur totale au prix du march~ de taus les biens et 
services produits par les r~sidents du Canada au cours d'une ann~e donnee. 

(2) Personal income includes wages, salaries and suppJementary labour income, net income of unincor
porated businesses, interest, dividends and misce llaneous investment income and trans fer payments 
received from governments (such as Old Age Pensions, Family Allowances and Unemployment Insurance 
benefits), corporations and non-residents. 

(2) Le revenu personnel comprend les salaires, traitements et tout revenu suppl~mentaire du travail, 
Ie revenu net des entreprises non constituees en soci~tes, l'inter~t, les dividendes, les revenus 
divers provenant d'un investissement et les transferts provenant des gouvernements (par exemple, 
les pensions aux personnes agees, les allocations famil iales et les prestations d' assurance
ch8mage), les soci~tes et les non-r~sidents. 

Note: The payment figures for all years up to 1979 include adjustments for collection of overpayments 
and cancellation of warrants. Those from 1980 on do not include such adjustments. 

Nota: Les chiffres sur les prestations pour toutes les ann~es jusqu'a 1979 englobent les ajustements 
apport~s par suite du recouvrement des prestat ions vers~es en trap et de l' annulation des man
dats. Pour 1980 et les annees sui vantes, les chiffres ne tiennent pas compte de ces ajustements. 

Source: For columns 2 and 4, National Income and Expenditupe Accounts, Quarterly, Statistics Canada 
(Catalogue 13-001), and for column 1, see Table 2. 

Source: Pour les colonnes 2 et 4, Comptes nationaux des Pevenus et des depenses, Trimestriel, Statis
tique Canada (Catalogue 13-001), et pour la colonne 1, voir tableau 2. 
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TEXT TABLE 2-4. Tolal Benefit Payments in Relation to Personal Income, for Canada and P~ovince8, Selected Years 1951 to 1982 

-
New- Prince Nova New / At lent ic 
found- Edward Scotia Brunswick provinces 
land Island 

Canada Qu~bec 
Terre- Ile-du- Nouvelle- Nouveau- Provinces 

Year 

Neuve 'Prince- ~COSS!! Brunswick de 
rdouard 11 Atlantique ) 

4 

Paymenls(2) - Versements(2) 

$'000 

1951 75,996 1,225 534 4,085 3,051 8,895 25,239 
1961 493,971 19,951 3,316 24,150 22,575 69,992 149,958 
1966 295,301 17,568 2,953 16,376 16,201 53,098 94,493 
1971 890,594 30,578 5,094 J7 ,049 33,160 105,881 263,388 
1972(4) 1,871,802 70,496 11,210 72,792 70,732 225,230 567,158 
1973 2,004,212 90,595 14,357 81,568 89,049 275,569 630,683 
1974 2,119,21J 114,334 17,995 92,966 104,918 330,21J 735,578 
1975 3,144,022 159,059 26,229 128,957 151,860 466,105 1,073,519 
1976 3,342,247 183,007 31,982 153,422 181,144 549,555 1,246,093 
1977 3,884,969 215,875 38,308 192,539 220,734 667,456 1,472,748 
1978 4,509,110 250,674 45,375 215,653 247,795 759,497 1,688,466 
1979 3,978,185 233,094 43,182 191,688 225,760 693,723 1,508,217 
1980 4,393,308 265,484 46,482 210,097 250,923 772,986 1,608,504 
1981 4,828,273 293,725 52,944 236,888 283,909 867,466 1,816,646 
1982 8,575,445 384,143 69,025 352,705 387,974 1,193,847 2,899,395 

Personal income(5) - Revenu per sonne l( 5) 

5'000,000 

1951 16,791 209 64 533 415 1,221 4,085 
1961 30,104 440 102 946 671 2,159 7,828 
1966 46,094 680 151 1,302 979 3,112 11,880 
1971 74,092 1,143 243 2,100 1,576 5,062 18,369 
1972 83,767 1,301 287 2,436 1,810 5,834 20,823 
1973 97,832 1,526 355 2,850 2,105 6,836 24,067 
1974 116,867 1,903 400 3,375 2,539 8,217 28,980 
1975 1J6,205 2,259 493 3,894 3,080 9,726 33,801 
1976 155,343 2,582 547 4,416 3,460 11,005 39,204 
1977 171,303 2,848 598 4,91J 3,783 12,142 43,037 
1978 190,403 3,066 704 5,503 4,209 13,482 47,438 
1979 212,867 3,416 769 6,111 4,707 15,003 52,665 
1980 239,891 3,720 880 6,724 5,098 16,422 59,421 
1981 280,413 4,276 963 7,667 5,757 18,663 68,637 
1982 316,284 4,882 1,094 8,597 6,451 21,024 77,929 

Payments related to personal income - Versements en foncl ion du revenu personnel 

per cent - pourcentage 

1951 0.5 0.6 0.8 0.8 0.7 0.7 0.6 
1961 1.6 4.5 3.3 2.6 3.4 3.2 1.9 
1966 0.6 2.6 2.0 1.3 1.7 1.7 0.8 
1971 1.2 2.7 2.1 1.8 2.1 2.1 1.4 
1972 2.2 5.4 3.9 3.0 3.9 3.9 2.7 
1973 2.0 5.9 4.0 2.9 4.2 4.0 2.6 
1974 1.8 6.0 4.5 2.8 4.1 4.0 2.5 
1975 2.3 7.0 5.3 3.3 4.9 4.8 3.2 
1976 2.2 7.1 5.8 3.5 5.2 5.0 3.2 
1977 2.3 7.6 6.4 3.9 5.8 5.5 3.4 
1978 2.4 8.2 6.4 3.9 5.9 5.6 3.6 
1979 1.9 6.8 5.6 3.1 4.8 4.6 2.9 
1980 1.8 7.1 5.3 3.1 4.9 4.7 2.7 
1981 1.7 6.9 5.5 3.1 4.9 4.6 2.6 
1982 2.7 7.9 6.3 4.1 6.0 5.7 3.7 

(0 Payments to claimants residing outside Canada. 
(2) Disbursements made to claimants during the yeaf, inc Iud ing deduct ions for income tax. The payment figures for all years up to 1979 include adjust-

ments for collection of overpaymenta Md cancellation of warrants. Those for 1980 on do not include such adjustments. 

(3) Included with other provinces (Yukon and Northwest Territories with Brit ish Columbia; 81d Outside Canada with Ontario) . 

(4) The new Unemployment Insurance Act, effective June 27, 1971, increased and made coverage almost lJ"liversal for all paid workers and members of the 
Armed Forces corrmencing January 1972. 

(5) Includes wages, salaries and supplementary labour income, net income of lJ"lincorporated businesses, interest, dividends and miscellaneous investment 
income and transfer payments received froo governments (such as Old Age Security pensions, Family Allowances and Unemployment Insurance benefits), 
corporations and ron-residents. 

Notet The sharp increase in payment from 1971 may be attributed to a number of factors, anong others: (a) higher benefit rates since 1971, 
(b) the reduction of the required weeks of contribution which made a larger I"'I.Jmber of persons eligible for receiving benefits and, 
(c) the wider coverage under the new program. 

Source: For personal income, National Incomtfl and E:tpenditu1'6 Aaaounts. Quarterly, Statistics Canada (Catalogue 13-001), md for payment, see Table 2. 
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TABLEAU EXPliCATIF 2-4. Total des preatations par rapport ... revenu personnel, pour Ie Canada et les provinces, certaines anrn!es 1951 ~ 1982 

Ontario ) Manitoba 

Paymenta(2) - Veraementa(2) 

19,40) 4,)51 
156,597 21,846 
82,291 11,481 

)00,962 40,)64 
6OJ,202 65, )62 
604,698 64,7)8 
606,046 48,)44 
974,558 56,874 
920,851 69,714 

1,00),980 98,250 
1,152,956 1)0,015 
1,016,198 105,6)5 
1,236,565 116,8)0 
1,258,0)7 136,887 
2,)80,612 250,434 

Personal income( 5) - Revenu 

$'000,000 

6,521 9)8 
12,187 1,4)6 
18,655 2,0)9 
30,966 3,192 
)4,822 ),564 
)9,884 4,244 
47,060 4,985 
53,902 5,865 
60,959 6,473 
67,164 7,059 
74,314 7,779 
82, )05 8,416 
92,006 9,199 

106,825 11,087 
120,648 12,407 

Payments related to personal 

per cent - pourcentage 

o. ) 0.5 
1.3 1.5 
0.4 0.6 
1.0 1.) 
1.7 1.8 
1.5 1.5 
1.3 1.0 
1.8 1.0 
1.5 1.1 
1.5 1.4 
1.6 1.7 
1.2 1.) 
1.) 1.) 
1.2 1.2 
2.0 2.0 

Saskat
chewan 

10 

2,596 
15,211 
8,6)1 

24,071 
50,442 
54,14) 
45,792 
47,8)7 
51,615 
70,949 
89,449 
72,514 
79,)96 
94,70) 

169,931 

personneI(5) 

1,069 
1,084 
2,047 
2,555 
2,767 
),673 
4,519 
5,660 
6,199 
6,)73 
7,107 
7,889 
8,764 

11,212 
12,112 

income - Versements 

0.2 
1.4 
0.4 
0.9 
1.8 
1.5 
1.0 
0.8 
0.8 
1.1 
1. ) 
0.9 
0.9 
0.8 
1.4 

Alberta 

11 

),55) 
25,485 
11,771 
50,909 

109,486 
97,654 
65,710 
85,004 
86,590 

112,582 
142,495 
120,767 
140,805 
170,028 
495,519 

1,250 
2,199 
3,374 
5,5)4 
6,267 
7,471 
9,019 

10,991 
12,78) 
14,575 
16,824 
20,049 
2),555 
28,586 
)2,495 

en fonction 

0.) 
1.2 
0.) 
0.9 
1.8 
1.) 
0.7 
0.8 
0.7 
0.8 
0.8 
0.6 
0.6 
0.6 
1.5 

Prairie 
provinces 

Provinces 
des 
Prairies 

12 

10,500 
62,542 
)1,88) 

115,)44 
225,290 
216,5)5 
159,846 
189,715 
207,919 
281,782 
)61,959 
298,916 
"7,0)1 
401,618 
915,884 

),257 
4,719 
7,460 

11,281 
12,598 
15,388 
18,52) 
22,516 
25,455 
28,007 
31,710 
)6, )54 
41,518 
50,885 
57,014 

du revenu personnel 

0.) 
1.) 
0.4 
1.0 
1.8 
1.4 
0.9 
0.8 
0.8 
1.0 
1.1 
0.8 
0.8 
0.8 
1.6 

(1) Paiements versds BUX prestataires qui r~Bident Ii 1 iextdrieur du Canada. 

Brit ish Yukon and Outside 
Columbia Northwest Canada(l ) 

Territories 

Colombie- Yukon et En dehors 
Britannique Territoires du Canada ( 1) 

./ du 
Nord-Ouest 

13 14 15 

11,960 0) 0) 
54,881 0) (J) 
",5)5 0) 0) 

104,802 (J) 216 
246,776 ),704 44) 
270,519 5,620 590 
280,418 6,518 594 
4)0,5)7 8,251 1,"6 
404,706 10,)88 2,735 
445,590 10,450 2,964 
5)0, )15 13,962 1,955 
447,16) 12,926 1,042 
426,771 10,502 949 
471,429 12,001 1,077 

1,162,497 21,549 1,661 

1,665 26 16 
),091 59 61 
4,817 80 90 
8,182 158 74 
9,417 19) 80 

11,"1 2)5 91 
13,687 29) 107 
15,787 346 127 
18,187 )98 135 
20, )48 459 146 
22,791 513 155 
25,800 581 159 
29,680 676 168 
34,403 814 186 
)8; 54) 924 211 

0.7 
1.8 
0.7 
1.) 0.) 
2.6 1.9 0.6 
2.4 2.4 0.6 
2.0 2.2 0.6 
2.7 2.4 1.0 
2.2 2.6 2.0 
2.2 2. ) 2.0 
2.) 2.7 1.3 
1.7 2.2 0.7 
1.4 1.6 0.6 
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).0 2.) 0.8 
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1972(4) 
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1971 
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1978 
1979 
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.1961 

1966 
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(2) Les paiements ver8~9 8U)( prestataires au COUfS de I' ann~et Y compris les retenues pour fin d'impOt auf Ie revenu. les chiffres sur les preststions 
pour toutes les anni!es jusqu' b 1979 englobent lea ajustements apporti!s par suite du recouvrement des prestations verst5es en trop et de I' annulat ion 
des mandats. Pour 1980 et les mni!es sUivantes, les ctliffres ne tiennent pas compte de cas ajustements. 

(3) Compris dans lea chiffres d'autres provinces Oe Yukon et les Territoires du Nord-Ouest avec la Colombie-Britannique; et l'exti!rieur du Canada avec 
l'Ontario). 

(4) Au terme de 10 nouvelle Loi sur l'assurance-chamage, entrl!e en vigueur Ie 27 juin 1971, Ie chaltJt d'application du programme a i!ti! dtendu b la quasi
total itt! des travail leurs rt!munt!ri!s et DUX membres des forces annt!es ~ compteI' de janvier 1972. 

(S) Comprend les saloires, lea traitements et Ie revenu suppl!!mentaire du travail, Ie revenu net provenant d'entrepriees non constitui!es en corporation, 
les intdrftts, Les dividendes et Ies divers revenue de placements, ainsi QUa les paiemente de transfert ret;us des administrations publiques (comma 
Ies pensions de sdcuritd de la vieillesse, les sllocations familiales et les preststions d'aesurance-chOmage), de socidtds et de non-rde·idents. 

Notal L'ougmentation considdrable des versements de 1971 est attribuoble ~ un certain rombre de facteurs, notamment a) Ia Musse des preststione depuis 
1971, b) 10 rdduction du rombre de semaines de cotisstions ~ceasairea, ce q.Ji a permia A un plus grand nombre de personnee de bdnt!ficier dee 
prestationa et c) l'dIsrgiasement du chaltJt d' application du nouveau programme. 

Sourcel Pour Ie revenu personnel, ComptBB mtionauz daB ,..,l1BnUB tit daB ddpBnBBB.- Trimeatriel, Statist ique Canada (Catalogue 13-001), et pour Ies 
versements, yoir tableau 2. 



Figure -2.2 

Benefit Payments, 1981 

Prestations, 1981 

a) Total amount 
Montanttotal 
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$'000,000 

For 1982 and 1983 figures see Table 2. 
Les chlffres pour 1982 et 1983 flgurent au tableau 2. 
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Figure - 2.3 

Benefit Payments - Prestations 

a) Total amount, Canada 
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2. Expenditures 

i) Benefit payments - As shown in Text Table 
2-2 and Table 1, the bulk of the expendi
tures was for benefit payments, which came 
to approximately $2,000.0 million in 1973 
and $8,454.5 million in 1982. In Table 2 a 
time series from 1972 to 1983 is presented 
for benefit payments, and it shows that the 
total amount of bene fits paid was $1,871.8 
million in 1972 and $10,169.1 million in 
1983. 

There is a small di fference between the 
figures shown in Tables 1 and 2. The fig
ures of Table 1 are the final figures, based 
as they are on the audited financial state
ments in annual reports of Employment and 
Immigration Canada. The figures shown in 
Table 2 were derived from administrative 
records at a so.mewhat earlier stage before 
the audited statements were prepared. The 
difference then is ascribable to further 
adjustments made after the figures presented 
in Table 2 had been finalized. 

In Text Table 2-3 total benefit payments 
are related to Gross National Product and 
Persona 1 Income. It indicat es that bene fit 
payments comprised over 2% of Personal 
Income dur ing most yea rs from 1972 to 1978 
but somewhat less than 2% from 1979. A fac
tor underlying this drop was the reduction 
in benefit rate, effective January 1, 1979 
from 66 2/3~'; of the insured earnings level 
to 60%. With the sharp increase in benefit 
payments in 1982 (from $4,828.3 million the 
year before), to $8,575.4 million, benefit 
payments in 1982 came to 2.7% of Personal 
Income. 

As indicated in Text Table 2-4, Unemploy
ment Insurance benefit payments have repre
sented a much higher proportion of Personal 
Income in the Atlantic provinces and to an 
extent in Quebec as well. In 1982, these 
payments comprised 7.9% in Newfoundland, 
6.3% in Prince Edward Island, 4.1% in Nova 
Scotia, .6.m.; in New Brunswick and 3.7% in 
Quebec. The corresponding percentage was 
lower in all provinces from Ontar io west and 
in the two territories, with Saskatchewan 
and Alberta showing the lowest percentages 
at 1.4~'; and 1.5~'; respectively. The corre
sponding percentage for Bri tish Columbia 
was, however, rather higher at 3.0%. 

In Text Table 2-5, total benefit payments 
are related to population and labour force 
data to show implied cost.~ For example, in 
1983 the total implied cost of benefit pay
ments corresponded, for the country as; a 
whole, to $931 P!F paid wo~ker. 
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2. Depenses 

i) Prestations - Comme en temoignent Ie tableau 
explicat i f 2-2 et Ie tableau 1, la plus grande 
partie des depenses s' appliquaient aux presta
tions, qui se sont elevees a environ 2,000.0 
millions de dollars en 1973 et a 8,454.5 millions 
en 1982. Le tableau 2, qui presente une serie 
chronologique pour les annees 1972 a 1983 sur les 
prestations, revele que Ie montant total des 

.prestations versees se chiffrait a 1,871.8 mil
lions de dollars en 1972 et a 10,169.1 millions 
en 1983. 

II existe une difference mlnlme entre les 
chi ffres f igurant aux tab leaux 1 et 2. Les 
chi ffres du tableau 1 sont les chi ffres finals, 
fondes sur les etats financiers verifies figurant 
dans les rapports annuels d'Emploi et Immigration 
Canada. Les chiffres figurant au tableau 2 ont 
ete calcules a partir de dossiers administratifs 
avant l'etablissement des etats financiers veri
fies. La di fference est donc at tr ibuable aux 
modifications apportees apres la confirmation des 
chiffres presentes au tableau 2. 

Le tableau explicatif 2-3 compare les presta
tions tot ales au produit national brut et au 
revenu personnel. 11 revele que les prestations 
representaient plus de 2% du revenu personnel 
pour la plupart des annees allant de 1972 a 1978, 
mais un peu mains de 2% a partir de 1979. Cette 
baisse s' explique en partie pa r la reduction du 
taux des prestations, a compter du 1er janvier 
1979, qui sont passees de 66 2/3% a 60% des gains 
assurables. Par' suite de la hausse marquee des 
prestations en 1982, qui sont passees a 8,575.4 
millions de dollars (de 4,828.3 millions au cours 
de l' annee precedente), les prestations versees 
pour cette annee-la equivalaient a 2.7% du revenu 
personnel. 

Comme l'indique Ie tableau explicatif 2-4, 
les prestations d'assurance-chiJmage ont repre
sente une proportion beaucoup plus importante du 
revenu personnel dans les provinces de 1 'Atlan
tique et, dans une certaine mesure, au Quebec. En 
1982, ces prestations equivalaient a 7.9% du 
revenu personnel a Terre-Neuve, 6.3% a l'tle
du-Prince-rdouard, 4.1~'; en Nouvelle-rcosse, 6.0~'; 
au Nouveau-Brunswick et 3.7% au Quebec. Les pour
centages correspondants etaient moins eleves en 
Ontario, dans les provinces de l' Ouest et dans 
les deux territoires, la Saskatchewan et l'Alber
ta affichant les pourcentages- les plus faibles, 
soit 1.4% et 1.5% respectivement. Le pourcentage 
correspondant, de la Co lombie-Britannique etait 
cependant plus eleve (3.0%). 

Le tableau explicati f 2-5, ou les prestations 
totales sont comparees aux donnees sur la popula
tion et la population active, donne Ie coOt im
.plicite. Par exemple, en 1983, Ie coOt implicite 
total des pre stations . corresponda~t a $931 par 
travai~leur remunere p6ur l'ensemble du pays. 
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TEXT TABLE 2-5. Benefit Payment a in Relation to Selected Population Data, for Canada, 1970 to 1983 

TABLEAU EXPlICAnr 2-5. Prestations par rapport ~ certaines donnt!es dI!mographiques, pour Ie Canada, 1970 ~ 1983 

Year 

Annde 

Total 
payments (1) 

Total 
des verae
mentB(1) 

Selected data 

Certaines donn des 

Total 
population(2) 

Populot ion 
totale(2) 

Populat ion 
18-64(2) 

Labour 
forceO,4) 

Populet ion 
. activeO,4) 

Paid 
workers(3,5) 

Travei lleurs 
r~mun~r~s 0,5) 

Imp! ied cost per capita of 

CoOts par membre de 10 

Total 
populot ion 

Populat ion 
totale 

Populat ion 
18-64 

Labour 
force 

Populat ion 
BCti ve 

Paid worker 
populat ion 

Populol ion de 
travel lleurs 
rdmundrds 

6 = 1 + 1 + 3 1+4 9=1.5 

$'000,000 '000 dollars 

1970 695.2 21,297.0 11,884.0 8,374 33 58 83 

1971 890.6 21,568.3 12,128.0 8,631 41 73 103 

1972 1,871.8 21,801.3 12,390.0 8,891 86 151 211 

1973 2,004.2 22,043.0 12,674.9 9,279 91 158 216 

1974 2,119.2 22,363.9 13,018.5 9,662 95 163 219 

1975 3,144.0 22,697.1 13,355.1 9,974 138 235 315 

1976 3,342.2 22,992.6 13,661.7 10,206 9,197 145 245 327 363 

1977 3,885.0 23,272.8 13,965.1 10,498 9,438 167 278 370 412 

1978 4,509.1 23,517.0 14,254.2 10,882 9,739 192 316 414 463 

1979 3,978.2 23,747.3 14,526.2 11,207 10,031 168 274 355 397 

1980 4,393.3 24,042.5 14,821.4 11,522 10,370 183 296 381 424 

1981 4,828.3 24,341.7 15,135.4 11,830 10,660 198 319 408 453 

1982 8,575.4 24,634.2(6) 15,449.6(6) 11,879 10,693 348 555 722 802 

1983 10,169.1 24,889.8(6) 15,730.4(6) 12,183 10,920 409 646 835 931 

(1) Disbursements made to claimants during the yeaf, not excluding deductions for income tex. The payment figures for all years up to 1979 include 
adjustments for collect ion of overpayments and conce lIat ion of warrants. Those for 1980 on do not include such adjustments. 

(1) les paiements versl!s aux prestataires au cours de l'ann~e, n'excluant pas les retenues pour fins d'impOt sur Le revenu. les chiffres our Les pres
tations pour toutes Les annt!es jusqu'b 1979 englobent les ajustements ~portt!s par suite du recouvrement des prestations en trop et de l'annulation 
des mandats. Pour 1980 et Les ann~es Buivantes, les chiffres ne tiennent pas compte de ces ajustments. 

(2) As of June. 
(2) Au moia da juin. 
0) Twelva-month average. 
0) Moyenne aur 12 mois. 
(4) The labour force figures 14l to and including 1975 are based on the old definition: "The civilian noninstitutional population 14 years of age and 

over who, during the reference week were employed or unemployed". The statistics were derived through a sample survey of 30,000 representative 
households chosen by area sompl ing methods across the country. As of January 1976 the lower age limit has been raised to 15 md over. As well, the 
sample size has been increased to 56,000 households. 

(4) Pour les anndes allant jusqu'en 1975 inclusivement, les chiffres de 10 population active sont fondds sur l'ancienne ddfinition: population civile 
hors institution, ftgl!e de 14 ans et plus, qui ~tait occupl!e ou en chOmage pendant 10 semoine de rdfdrence. lea stotistiques ont dt~ dtablies ou 
moyen d' une enquBte-l!chanti 110n aupr~8 de 30,000 rrenages reprdsentat i fs cho isis d' un bout ~ I' aut re du pays par des rrethodes de sandage arl!olai re. 
compter de janvier 1976, 10 limite d'Age infdrieure 0 I!t~ portt!e h 15 ans. De plus, 10 toille de l'dchentillon est passi!e h 56,000 mt!noges. 

(5) Workers on ealery or wage, including persons who draw salaries from their own incorporated businesses. 
(5) Travailleurs qui rec;oivent un solaire au un treitement, y compris les personnes qui touchent un salaire de leur propre entreprise constitui!e en 

aoci~td. 
(6) Preliminary. 
(6) Chiffre prdliminaire. 
Source: For column 1, see Table 2. Columns 2 md 3, Statiat ica Canada, Census field. Column 4, Stat ist ics Canada labour rorce Survey 

Division. 
Source: Pour la colonne 1, voir tableau 2. Colonnes 2 et 3, Secteur du recensement, Statistiqu"e Canada. Colonne 4, Diviaion de 

l'enqul!te sur 10 population active, Statistique Canada. 



Text Table 2-6 takes the discussion a 
step further and shows benefit payments to 
claimants nf different provinces in relation 
to the provincial paid worker population. 
It indicates that payments to claimants in 
all provinces from Quebec east came to much 
more than $931 per paid worker. In 
Newfoundland, for example, which received 
more per paid worker than any other 
province, the equivalent figure was $2,421. 
For Quebec it was $1,103. At the same time 
the figure for Saskatchewan was $599. 

ii) Administrative cost - Table 1 shows that 
administrative costs rose from $266.9 mil
lion in 1979 to $489.5 million in 1980, 
$639.4 million in 1981 and $772.0 mi Ilion in 
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Le t.ab leau explicati f 2-6 permet. de pousser 
davantage l'analyse, car il indique les mont ants 
vers~s aux prestataires de diff~rentes provinces 
par rapport a la population des travailleurs 
r~mun~r~s des prov inces. 11 rev81e que les 
mont ants vers~s aux prest at aires du Quebec et des 
provinces de l'Atlantique s'etablissaient a plus 
de $931 par t ravai lleur remunere. A Terre-Neuve, 
par exemple, qui a re~u plus par travail leur 
remunere que toute aut re province, Ie mont. ant. 
correspondant s'elevait a $2,421. Au Quebec, il 
se chiffrait a $1,103 et, en Saskat.chewan, a 
$599. 

ii) CoOt d'administration - Le t.ableau 1 indique 
que les coOt.s d'administ.ration sont passes de 
266.9 mi 11 ions de do 11 ars en 1979 a 489.5 mil
lions en 1980, a 639.4 millions en 1981 et a 

TEXT TABLE 2-6. Benefit Payments Related to Paid Worker Population to Show Payments as Implied Cost 
per Paid Worker, for Canada and Provinces, 1983 

TABLEAU EXPLICATIF 2-6. Prestations vers~es aux travailleurs r~mun~r~s expri~es en fonction du coOt 
implicite par travailleur remun~r~, pour Ie Canada et les provinces, 1983 

Province 

Newfoundland - Terre-Neuve 
Prince Edward Island - lle-du-Prince-rdouard 
Nova Scot.ia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ont.ario 
Manitoba 
Saskatchewan 

. Alberta 
Brit.ish Columbia - Colombie-Britannique 

Canada 

Benefit 
payments 

Prest.ations 

$'000 

459,921 
81,728 

398,384 
447,356 

3,048,188 
2,859,413 

310,525 
218,539 
908,806 

1,399,618 

10,169,063 

Paid 
workers(1) 

Travailleurs 
remuneres(1) 

2 

'000 

190 
46 

330 
260 

2,764 
4,154 

444 
365 

1,117 
1,251 

10,920 

(1) Workers on salary or wage, including persons who draw salaries from t.heir 
businesses. 

own 

Implied cost. of 
payments per 
paid worker 

CoOt implicite 
par travailleur 
r~munere 

3 = 1 + 2 

dollars 

2,421 
1,777 
1,207 
1,721 
1,103 

688 
699 
599 
814 

1,119 

931 

incorporated 

(1) Travailleurs qui.re~oivent. un salaire au un t.raitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constitu~e en societe. 

Note: (a) The figures for the territories and Outside Canada are included in the tot.al for Canada in 
column 1, but t.hey are not shown separately. 

(b) The payments figures have not been adjusted for collection of overpayments and cancellation 
of warrants. 

Nota: (a) Les chiffres pour les territoires et l'exterieur du Canada sont compris dans Ie total du 
Canada a la colonne 1, mais ils ne figurent pas s~par~ment. 

(b) Les chi ffres sur les prest.ations n' ont pas ~te ajustes par suite du recouvrement des prest.a
tions vers~es en trap et de l'annulation des mandats. 

Source: For column 1, see Table 2. Figures in column 2 were provided by Statistics Canada, Labour 
Force Survey Group. 

Source: Pour la colonne 1, voir tableau 2. Les chiffres de la colonne 2 ont ~t~ obtenus par Statist.i
que Canada, Groupe de l' enquete sur la population active. 



1982. These figures and those for other 
years shown in this tab Ie are taken from the 
revenue and expense statement included in 
annual reports of Employment and Immigration 
Canada. As a percentage of total expendi
tures, administrative costs, as shown in 
Text Table 2-2, comprised about 6~~ to 7% 
during the years 1973 to 1979. But in 1980 
the corresponding percentage increased to 
10.1% and in 1981 to 11".8~~. The reason for 
the jump that took place between 1979 and 
1980 was that the cost of administer.ing the 
Unemployment Insurance Act was redefined as 
of April 1980 t.o be' the actual costs of 
administering those elements (of Employment 
and Immigration Canada, including both the 
Commission and the Department) directly 
concerned with the Act, minus the port .ions 
unrelated to the Act. As a result of this 
redefinition, the cost of maintaining the 
National Employment Services has been 
inc luded since April 1980 in the cost of the 
Unemployment Insurance program. The share 
of administrative costs in total expendi
tures dropped in 1982 to 8. 4~~, but t.his is 
accounted for by the very rapid growth in 
t.he amount. of benefit. payment.s t.hat year to 
$8,454.5 million from $4,757.4 million the 
year be fore. 

iii) Bad debts - Table 1 shows that. varying 
amount.s ranging from $3.7 million (in 1977) 
to $7.2 million Un 1979) are indicated as 
bad debts for the period 1977 to 1981. These 
amounts inc lude both wr ite-offs and changes 
in the allowance for uncollectible over
payments and penalt.ies. Prior to 1977, over
payments and penalties were recorded on a 
cash basis and accordingly no bad debt.s 
account was required. 

The formula used to calculate t.he 
allowance for uncollect.able accounts was 
revised for 1982, and this resulted in a 
negat.ive entry that year of $12.4 million. 

3. Revenue 

i) Contributions - Text. Table 2-2 indicates 
that over 99~~ of the revenue comes from 
contributions made by employers, employees 
and the federal government. As shown in 
Table 1, they contributed $1.8 bi 11ion in 
1973 and $6.6 billion in 1982. 

As a recent trend t.he share of federal 
government contributions in the total 
revenue has been dropping. It was 41.0% of 
tot.al revenue in 1977 and 44.0% in 1978, but 
aft.er t.hat it dropped, sharply to 31.2% in 
1979, 24.7% the year after, and to 17.3% in 
1981. This drop has come about as a result 
of changes in the cost-sharing formula, 
discussed ear lier in Chapter One, Section 
2.ii. 
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772.0 mi 11 ions en 1982. Ces chiffres et ceux 
d' aut res annees f.igurant dans ce tableau provien
nent de l'etat des recettes et des depenses 
f.igurant. dans les rapport.s annuels d 'Emploi et. 
Immigrat ion Canada. Au cours des annees 1973 a 
1979, les coOts d'administration comme l'indique 
Ie tableau explicatif 2-2 equivalaient a environ 
6 a 7% des depenses tota les. Mais en 1980, Ie 
pourcentage correspondant a augmente pour 
atteindre 10.1% et, en 1981, 11.8%. La hausse qui. 
s'est. produite entre 1979 et 1980 s'explique par 
Ie fait que Ie coOt d' administration de la Loi 
sur I' assurance-chomage a ete rede fini en avril 
1980 comme et.ant Ie coOt reel d' admin.istrat.ion 
des element.s d'Emploi et Immigration Canada, y 
compr is la Commission et Ie Ministere se 
rattachant directement a la Loi, moins les 
parties qui ne se rapportent pas a la Loi. Par 
suite de cette redefinition, Ie coOt 
d'administration du Service national de placement 
f.igure depuis avril 1980 dans Ie coOt du 
programme d'assurance-chomage. La proportion des 
coOts d' administrat ion par rapport aux depenses 
t.ot.ales a diminue en 1982 pour tomber a 8.4~~, 
mais ce phenomene s' expl ique par la croissance 
tres rapide du mont ant des prest.ations versees 
cette annee-la qui a atteint 8,454.5 millions de 
dollars contre 4,757.4 millions l'annee 
precedente. 

iii) Mauvaises creances - Le tab leau 1 .indique 
que divers mont.ants variant de 3.7 mi 11 ions de 
dollars (en 1977) a 7.2 millions (en 1979) ont 
ete passes a mauva.ises creances au cours de la 
plhiode 1977 a 1981. Ces mont ants englobent les 
radiations et les changements daris les provisions 
pour les paiements verse's en trop non recouvra
bles et les penalites. Avant 1977, les paiements 
verses en trop et les penalites etaient enregis
tres selon la Comptabilite de Caisse et, par 
consequent, aucun compte pour mauvaises creances 
n'etait necessaire. 

La formule ayant servi a calculer Ie montant. 
des comptes non recouvrables a ete revisee pour 
1982, il en est resulte une entree negative de 
12.4 millions de dollars cette annee-la. 

3. Recettes 

i) Cotisations - Le tableau explicatif 2-2 revele 
que plus de 99~~ des recet. tes prov iennent des 
cotisations des employeurs, des employes et du 
gouvernement federal. Comme l'indique Ie tableau 
1, its ont verse 1.8 milliard de dollars en 1973 
et 6.6 milliards en 1982. 

La proportion des cot.isations du gouvernement 
federal aux recettes totales a eu tendance a 
diminuer recemment. Elle s'etablissait a 41.0% 
des recettes tot.ales en 1977 et a 44.m~ en 1978, 
mais, par la suite, elle a diminue sensiblement. 
pour tomber a 31.2% en 1979, a 24.7% l'annee 
suivante et a 17.3% en 1981. Cette baisse resulte 
des changements apportes a la formule du part age 
des coOt.s, dont il a ete fait etat au premier 
chapitre, section 2.ii. 



The federal government share increased in 
1982 to 27.4%. This was the result of the 
increased payments arising that year from 
high regional unemployment rates (Phase 
three payments discussed in Chapter One, 
Sections 2.ii and 3.vi). 

ii) Interest earned - Interest is paid from 
the Unemployment Insurance Account for 
amounts borrowed, and it is received with 
respect to the cash balance in the 
Unemployment Insurance account. Shown in 
Table 1 and Text Tables 2-1 and 2-2 as 
interest earned are net amounts, which may 
be positive when more interest is received 
than is paid out or negative when interest 
payments exceed interest receipts. The 
amount of interest earned has fluctuated, 
ranging when posit i ve, from $8.2 mi 11 ion in 
1976 to $26.4 million in 1981. For 1973 to 
1975 and 1982, years in which the 
Unemployment Insurance Account was in a 
deficit position, there was a net loss with 
respect to interest, with the account paying 
out more in interest than it earned. 

iii) Income from penalties - Penalties are 
amounts collected pursuant to Sect ion 47 of 
the Unemployment Insurance Act, 1971. During 
the years shown in Table 1, the amounts col
lected as penalties have ranged from $0.8 
million (in 1973 and 1974) to $6.5 million 
(in 1978). 

iv) Miscellaneous revenue - Income from the 
two preceding items, interest and penalt ies, 
comprised, as shown in Text Table 2-2, less 
than 1?~ of total revenue in all years from 
1975 to 1981. There was a net loss in the 
three earlier years shown, 1973 to 1975, and 
also in 1982. 

4. Year-end Balances 

Table 1 shows that expenditures sometimes 
exceed revenue. This happened in 1973, 
1979, 1980 and 1982. However, any excess or 
deficit for the current year is anticipated 
at the time the premium rates are set for 
t.he following year and taken into account in 
such a manner that contributors as a group 
would, to the extent feasible, get the 
benefit of any excess and make up any 
deficit should one occur. 

As shown in columns 6 and 13 (of Table 
1), there is a balance that is carried over 
from one year to the next. This balance 
obviously fluctuates, with the low during 
the years 1973 to 1979 being a deficit of 
$502.4 million in 1973 and the high a 
surplus of $740.9 million in 1978. More 
recently there was a deficit of $5.9 million 
in 1980, a surplus of $331.3 million in 
1981, and a deficit of $2,396.7 million in 
1982. 
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La part du gouvernement federa 1 s I est accrue 
en 1982 pour atteindre 27.4% par suite de 
l'accroissement des paiements decoulant cette 
annee-Ia des taux de chomage regionaux eleves 
(paiements de la phase trois dont il a ete fait 
etat au premier chapitre, sections 2.ii et 3.vi). 

ii) Revenus d'interAts - Les interets sur les 
emprunts sont. verses a meme Ie compt.e de 
l'assurance-chomage et sont re9us pour l'excedent 
de caisse du compte de I I assurance-chomage. Au 
tab leau 1 et aux tableaux exp licati fs 2-1 et 2-2 
figurent comme revenus d ' interets les montants 
nets' qui peuvent etre positifs lorsque Ie mont ant 
re9u excede Ie montant paye ou negati fs lorsque 
les paiements d'interets excedent les revenus 
d ' interets. Le montant des revenus d ' interets a 
varie de 8.2 millions de dollars en 1976 a 26.4 
mtllions en 1981 lorsqu'il etait positif. De 
1973 a 1975 et 1982, annees ou Ie compte de 
l'assurance-chomage affichait un deficit, il 
s'est produit une perte nette a4 titre des 
interets, Ie compte versant plus d'interets qu'il 
n ' en a rec;u. 

iii) Revenu provenant des penalites - Les 
penalites sont les montants per9us conformement a 
l'article 47 de la Loi sur l'assurance-chomage de 
1971. Au cours des annees figurant au tab leau 1, 
les mont ants perc;us au titre des penalites a 
varie de 0.8 million de dollars (en 1973 et 1974) 
a 6.5 millions (en 1978). 

iv) Recettes diverses - Le revenu provenant des 
deux postes precedents, les interets et penalites 
comprenait comme l'indique Ie tableau explicatif 
2-2 moins de 1% des recettes totales au cours de 
chacune des annees allant de 1975 a 1981. Il y a 
eu une perte nette au cours des trois annees 
anter ieures indiquees, soit de 1973 a 1975 et 
egalement en 1982. 

4. Soide a la fin de I' annee 

Le tableau 1 indique que les depenses excedent 
parfois les recettes. Cela s'est produit en 1973, 
1979, 1980 et 1982. Cependant tout excedent ou 
deficit pour l'annee courante est prevu au moment 
ou les t.aux des primes sont. fixes pour 1 I annee 
suivante et. pris en compte de telle maniere que 
les cotisants comme groupe beneficient, dans la 
mesure du possib Ie, des avant ages de t.out. 
excedent. et comblent tout. deficit s I il s I en pro
duit. un. 

Comme en t.emoignent les colonnes 6 et 13 (du 
tab leau 1), Ie so Ide est report.e d I une annee a 
1 I autre. rvidemment, ce solde fluctue; au cours 
des annees 1973 a 1979, Ie mont.ant. Ie plus faible 
a ete un deficit de 502.4 mill ions de dollars en 
1973, et Ie mont.ant. Ie plus eleve, un excedent de 
740.9 millions en 1978. En 1980, Ie deficit. 
s'et.abUssait a 5.9 millions, mais au cours de 
1 I annee sui vante, on a enregist re un excedent de 
331.3 millions de dollars et, en 1982, un deficit 
de 2,396.7 millions de dollars. 
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TABLE 1. Unemployment Insurance,(1) Revenue, Expenditures and Balance, for Canada, 1973 to 1982 

TABLEAU 1. Assurance-ch6mage(1), recettes, ~penses et solde, pour Ie Canada, 1973 ~ 1982 

Revenue - Recettes 

Net contribu- Government 
tion from contribu-
employers and tions 

Year employees 

Annee Cotisation Cotisat ions 
neUe des em- du gouver-
ployeurs et nement 
employes 

2 

$'000,000 

1973 927.6 915.4 

1974 1,545.2 873.5 

1975 1,953.1 1,702.6 

1976 2,476.0 1,353.3 

1977 2,550.8 1,783.B 

1978 2,838.3 2,250.6 

1979 2,812.1 1,288.7 

1980 3,124.9 1,030.3 

1981 4,716.4 991.5 

1982 4,792.9 1,775.8 

Interest 
earned 
(net)(2) 

Revenus 
d'inter~ts 
(nets)(2) 

3 

- 16.2 

- 27.5 

- 14.1 

8.2 

11.6 

20.4 

25.0 

12.0 

26.4 

- 89.1 

Income 
from penal
ties (3 ) 

Revenu de 
penalisa
tion(3 ) 

4 

0.8 

0.8 

1.3 

1.8 

2.1 

6.5 

4.2 

3.7 

4.1 

6.4 

Total Expenditures - Depenses 
funds 

Total 
des 

8enefit 
payments(4) 

fonds Prestations(4) 

7 = (5+6) 8 

$'000,000 

1973 1,642.8 

1974 1,889.6 

1975 3,225.0 

1976 3,742.7 

1977 4,552.2 3,900.4 

1978 5,530.1 4,507.8 

1979 4,870.8 3,947.0 

1980 4,820.6 4,332.0 

1981 5,732.5 4,757.4 

1982 6,817 .4 8,454.5 

See footnote{s) at end of chapter. 
Voir note(s) a la fin du chapitre. 

2,004.0 

2,115.8 

3,129.7 

3,331.9 

Bad 
debts(5) 

Mauvaises 
creances(5) 

9 

3.7 

4.8 

7.2 

5.0 

4.5 

- 12.4 

Administration 

10 

141.1 

162.9 

191.9 

206.9 

233.B 

276.8 

266.9 

489.5 

639.4 

772.0 

Total 
expenditures 

Total 
de depenses 

11 = (8+9+10) 

2,145.1 

2,278.7 

3,321.6 

3,538.8 

4,137.9 

4,7B9.3 

4,221.1 

4,826.5 

5,401.3 

9,214.1 

Total 
revenue 

Total 
de recet tes 

5 ( 1+2+3+4) 

1,827.7 

2,392.0 

3,642.9 

3,839.3 

4,348.2 

5,115.8 

4,130.0 

4,170.9 

5,738.4 

6,486.1 

Excess of 
revenue over 
expenditures 

Excedent des 
recet tes sur 
les depenses 

12 (5-11) 

317.6 

113.3 

321.3 

300.5 

210.3 

326.5 

91.2 

655.5 

337.1 

- 2,72B.O 

8alance 
from pre v ious 
year 

Solde de 
l'annee 
precedente 

6 

- 184.9 

- 502.4(6) 

- 417.9(6) 

- 96.6 

204.0 

414.3 

740.9 

649.7 

5.9 

331.3 

Balance at 
end of 
period 

Solde a la 
fin de la 
periode 

13 (7-11) 
(6+12) 

502.4(6) 

417.9(6) 

96.6 

204.0 

414.3 

740.9 

649·7 

5.9 

331.3 

- 2,396.7 

Source: Annual Reports of the t:'anada Employment and Immigroation Commission and Department of Employment and Immigration. 
Source: Rapports annuels des activites de l'Emploi et de l'Immigpation du Canada et du Ministere de l'Emploi et de 

l'Immigration. 



56 

TABLE 2. Benefit Payments, (1') by Type of Benefit, for Canada and Provinces, 1972 to 1983 

Total Type of benefit - Genre de prestations 

Regu- Sick- Mater- Retire-
larD) ness(4) nity(5) ment(6) 

Province and year(2) 
Ordi- Mala- Materni- Retrai-
naireD) die(4) tM5) te(6) 

1 = 10 + 11 2 3 4 5 

$'000 I 

/ 
/ 

Newfoundland 

1972(12) 70,496 64,835 764 579 22 
1973 90,595 83,899 1,034 1,198 37 
1974 114,334 106,747 1,257 1,478 34 
1975 159,059 150,930 1,415 1,737 42 
1976 183,007 170,598 1,818 2,581 208 
1977 215,875 196,015 2,225 3,111 183 
1978 250,674 222,667 2,333 3,528 163 
1979 233,094 198,151 2,258 3,820 180 
1980 265,484 219,486 2,612 4,325 186 
1981 293,725 242,181 2,777 4,922 208 
1982 384,143 324,398 3,098 5,493 187 
1983 459,921 383,531 3,278 5,957 197 

Prince Edward Island 

1972(12) 11,210 9,267 232 125 14 
1973 14,357 12,450 328 273 17 
1974 17,995 15,677 373 372 14 
1975 26,229 23,265 450 478 20 
1976 31,982 28,677 527 672 60 
1977 38,308 33,183 675 770 55 
1978 45,375 37,612 777 882 44 
1979 43,182 34,224 666 897 60 
1980 46,482 35,792 752 1,079 50 
1981 52,944 41,683 762 1,137 55 
1982 69,025 55,661 777 1,293 57 
1983 81,728 64,611 852 1,455 58 

Nova Scotia 

1972(12) 72,792 64,883 2,315 969 82 
1973 81,568 72 ,057 2,943 2,037 107 
1974 92,966 81,399 3,784 2,340 112 
1975 128,957 115,024 4,256 2,954 232 
1976 153,422 136,091 4,861 3,867 670 
1977 192,539 170,541 6,216 4,544 477 
1978 215,653 188,542 6,242 5,394 510 
1979 191,688 163,018 5,810 5,227 488 
1980 210,097 175,307 6,319 5,926 499 
1981 236,888 197,968 6,574 6,812 559 
1982 352,705 303,526 7,027 7,955 582 
1983 398,384 336,635 6,935 8,806 624 

New Brunswick 

1972( 12) 70,732 66,408 1,683 748 60 
1973 89,049 84,029 2,181 1,382 71 
1974 104,918 98,633 2,762 1,702 79 
1975 151,860 144,267 3,147 2,223 126 
1976 181,144 170,131 3,799 3,135 481 
1977 220,734 206,773 4,406 3,677 347 
1978 247,795 228,646 4,500 4,178 345 
1979 225,760 204,431 4,279 4,231 346 
1980 250,923 225,697 4,454 4,800 377 
1981 283,909 257,629 4,613 5,314 419 
1982 387,974 353,657 4,924 6,355 403 
1983 447,356 405,534 5,418 7,125 444 

See footnote ( s) at end of chapter. 
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TABLEAU 2. Preatationa(l), selon Ie genre, pour Ie Canada et les provinces, 1972 ~ 1983 

Type of benefit - Genre de prestations 

Fish- Training(8) Work Job Sub-total Adjust-
ing(7) sharing(9) creat ion( 10) ments( 11) 

Province et ann~e(2) 
P~che(7) Formation(8) Travail Cr~ation Total partie I Ajuste-

partag~(9) d'emploi( 10) ments( 11) 

6 7 8 9 10 = 2 + 3 + ••• + 9 11 

$'000 

Terre-Neuve 

4,470 70,671 175 1972(12) 
4,638 90,806 211 1973 
5,025 114,541 206 1974 
4,421 851 159,395 336 1975 
6,464 1~906 183,574 568 1976 

13 ,208 2,054 216,796 922 1977 
18,948 3,854 251,493 818 1978 
24,606 5,098 234,114 - 1,020 1979 
33,039 5,835 265,484 1980 
36,980 6,657 293,725 1981 
42,033 7,860 161(13) 914(14) 384,143 1982 
52,533 8,521 511 5,393 459,921 1983 

11e-du-Prince-~douard 

1,593 11,231 21 1972( 12) 
1,312 14,380 23 1973 
1,634 18,070 75 1974 
2,068 38 26,320 90 1975 
1,923 186 32,045 63 1976 
3,433 255 38,369 62 1977 
5,036 1,149 45,500 125 1978 
5,901 1,572 43,320 139 1979 
7,243 1,565 46,482 1980 
7,440 1,867 52,944 1981 
8,686 1,730 71( 13) 751(14) 69,025 1982 

10,449 1,835 179 2,289 81,728 1983 

Nouve lle-~coase 

4,813 73,062 270 1972(12) 
4,696 81,840 273 1973 
5,684 93,318 353 1974 
6,376 311 129,153 195 1975 
7,334 934 153,758 336 1976 
9,991 1,111 192,879 340 1977 

12,412 3,415 216,515 862 1978 
13,412 4,939 192 ,894 - 1,206 1979 
16,248 5,798 210,097 1980 
18,322 6,654 236,888 1981 
23,733 8,282 1,418(13) 182(14) 352,705 1982 
29,479 7,517 2,165 6,223 398,384 1983 

Nouveau-Brunswick 

2,079 70,977 245 1972(12) 
1,964 89,627 578 1973 
2,127 105,302 384 1974 
2,130 389 152,283 423 1975 
2,646 1,455 181,647 502 1976 
4,938 1,540 221,682 948 1977 
6,733 4,250 248,653 858 1978 
7,342 6,039 226,668 909 1979 
8,586 7,009 250,923 1980 
8,653 7,280 283,909 1981 

10,298 8,317 1,325(13) 2,696(14) 387,974 1982 
12,315 9,030 1,913 5,577 447,356 1983 

Voir note(s) 1I la fin du chapitre. 
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TABLE 2. Benefit Payments,(l) by Type of Benefit, for Canada and Provinces, 1972 to 1983 .- Continued 

Total Type of benefi t - Genre de prestations 

Regu- Sick- Mater- Retire-
lar(J ) ness(4 ) nity(5 ) ment(6 ) 

Province and year(2) 
Ordi- Mala- Materni- Retrai-
naire(3 ) die(4) te(5) te(6 ) 

1 = 10 + 11 2 3 4 5 

$'000 

Atlantic provinces 

1972(12) 225,230 205,393 4,994 2,421 178 
1973 275,569 252,435 6,486 4,890 232 
1974 330,213 302,456 8,176 5,892 239 
1975 466,105 433,485 9,269 7,392 420 
1976 549,555 505,497 11,005 10,255 1,419 
1977 667,456 606,512 13,522 12,102 1,062 
1978 759,497 677,467 13,852 13,982 1,062 
1979 693,723 599,824 13,013 14,176 1,074 
1980 772,986 656,282 14,137 16,130 1,112 
1981 867,466 739,461 14,726 18,185 1,241 
1982 1,193,847 1,037,847 15,826 21,096 1,229 
1983 1,387,389 1,190,311 16,483 23,343 1,323 

Quebec 

1972(12) 567,158 540,019 19,769 8,772 478 
1973 630,683 589,819 27,369 18,545 563 
1974 735,578 684,433 31,218 22,847 493 
1975 1,073,519 1,011,753 34,601 29,051 472 
1976 1,246,093 1,163,472 39,886 37,971 4,378 
1977 1,472,748 1,372,419 46,761 48,188 2,985 
1978 1,688,466 1,568,560 46,085 54,449 3,205 
1979 1,508,217 1,373,320 42,400 59,531 J,228 
1980 1,608,504 1,451,579 43,563 65,370 3,467 
1981 1,816,646 1,643,436 46,431 75,756 3,917 
1982 2,899,395 2,688,954 45,328 80,954 4,061 
1983 3,048,188 2,819,737 47,173 85,036 3,850 

Ontario 

1972(12) 603,202 567,521 21,304 16,600 1,073 
1973 604,698 552,464 29,241 27,472 1,765 
1974 606,046 537,188 36,455 33,023 1,902 
1975 974,558 891,367 41,253 40,086 2,828 
1976 920,851 807,681 47,337 54,230 7,807 
1977 1,003,980 872,364 55,327 66,313 5,719 
1978 1,152,956 991,562 57,904 75,727 6,573 
1979 1,016,198 842,032 52,867 79,442 6,666 
1980 1,236,565 1,029,836 57,191 90,593 6,953 
1981 1,258,037 1,035,861 59,678 102,838 7,548 
1982 2,380,612 2,072,519 65,652 119,989 7,974 
1983 2,859,413 2,518,108 68,465 132,340 8,069 

Manitoba 

1972 (12) 65,362 61,264 2,550 1,617 147 
1973 64,738 57,607 3,275 3,000 244 
1974 48,344 40,369 4,353 3,760 393 
1975 56,874 46,993 5,122 4,643 523 
1976 69,714 56,372 6,053 6,378 877 
1977 98,250 81,554 7,145 7,416 851 
1978 130,015 109,590 6,522 7,920 798 
1979 105,635 84,945 5,927 7,950 769 
1980 116,830 92,329 6,197 8,983 824 
1981 136,887 109,400 6,616 10,200 908 
1982 250,434 215,046 7,134 11,996 832 
1983 310,525 269,813 7,106 13,329 910 

See footnote( s) at end of chapter. 
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TABLEAU 2. Prestations(1), selon Ie genre, pour Ie Canada et les provinces, 1972 ~ 1983 - suite 

Type of benefit - Genre de prestations 

Fish- Training(8) Work Job Sub-total Adjust-
ing(7 ) sharing(9) creation (1O) ments(11) 

Province et ann~e(2) 
Pllche(7 ) Formation (8) Travail Cr~ation Total partiel Ajuste-

partag~(9) d'emploi(10) ments(ll ) 

6 7 8 9 10 = 2 + 3 + ••• + 9 11 

$ '000 

Provinces de l'Atlan-
tique 

12,955 225,941 711 1972(12) 
12,610 276,653 - 1,085 1973 
14,470 331,231 - 1,018 1974 
14,995 1,590 467,150 - 1,044 1975 
18,367 4,481 551,024 - 1,469 1976 
31,569 4,960 669,727 - 2,271 1977 
43,129 1,2,668 762,161 - 2,663 1978 
51,261 17 ,649 696,996 - 3,273 1979 
65,116 20,207 772,986 1980 
71,395 22,458 867,466 1981 
84,750 26,189 2,975(13) 4,543(14) 1,193,847 1982 

104,776 26,903 4,768 19,482 1,387,389 1983 

Qu6bec 

1,534 570,571 - 3,413 1972(12) 
1,362 637,658 - 6,975 1973 
1,411 740,403 - 4,825 1974 
1,502 1,708 1,079,087 - 5,568 1975 
2,036 5,460 1,253,203 - 7,110 1976 
3,574 8,272 1,482,200 - 9,452 1977 
4,813 22,827 1,699,939 - 11,473 1978 
6,006 35,666 1,520,151 - 11,934 1979 
7,076 37,449 1,608,504 1980 
7,916 39,188 1,816,646 1981 

10,057 44,924 23,718(13) 1,399(14) 2,899,395 19B2 
12,030 49,010 21,B94 9,458 3,04B,lBB 19B3 

Ontsrio 

475 606,973 - 3,771 1972 (12) 
537 611,479 - 6,7B2 1973 
591 609,160 - 3,114 1974 
657 3,430 979,621 - 5,063 1975 
74B 8,901 926,703 - 5,B53 1976 
B16 10,653 1,011,192 - 7,212 1977 

1,190 27,B84 1,160,841 - 7,BB5 1978 
1,007 42,268 1,024,282 - B,OB3 1979 
1,204 50,78B 1,236,565 1980 
1,412 50,701 1,25B,037 1981 
1,97B 66,977 36,612(13) 8,910(14) 2,3BO,612 1982 
2,159 77 ,020 30,B49 22,403 2, B59,413 1983 

Manitoba 

139 65,717 355 1972(12) 
2BO 64,405 333 1973 
335 49,211 B67 1974 
364 230 57,B74 - 1,000 1975 
461 794 70,934 - 1,220 1976 
6BO 1,472 99,117 B67 1977 
699 5,252 130,7B2 767 1978 
403 6,529 106,522 BB7 1979 
612 7,BB3 116, B30 1980 
747 9,016 136,887 19B1 
B51 10,674 3,436(13) 465(14) 250,434 19B2 

1,878 10,903 5,249 1,337 ,310,525 1983 

Voir note(s) II la fin du chapit re • 
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TABLE 2. Benefit Payments, (1 ) by Type of. Benefit, for Canada and Provinces, 1972 to 19B3 - Continued 

Total Type of benefit - Genre de prestations 

Regu- Sick- Mater- Retire-
larD) ness(4 ) nity( 5) ment(6 ) 

Province and year(2) 
Ordi- Mala- Materni- Retrai-
naire(3 ) die(4) t~(5) te(6 ) 

1 =-10 + 11 2 3 4 5 

$'000 

Saskatche_n 

1972(12) 50,442 48,366 1,281 927 84 
1973 54,143 50,254 1,974 2,022 126 
1974 45,792 40,870 2,504 2,543 164 
1975 47,837 41,724 2,849 3,175 227 
1976 51,615 42,536 3,559 4,705 534 
1977 70,949 59,385 4,559 5,873 469 
1978 89,449 74,024 4,460 6,790 507 
1979 72,514 56,864 3,983 7,102 498 
1980 79,396 61,548 4,165 7,619 517 
1981 94,703 74,671 4,541 9,421 580 
1982 169,931 146,353 4,822 11,054 550 
1983 218,539 192,257 4,893 12,782 693 

Alberta 

1972(12) 109,486 104,261 3,059 2,562 181 
1973 97,654 88,788 4,154 5,147 291 
1974 65,710 53,496 5,879 6,472 399 
1975 85,004 69,404 6, 758 8,460 589 
1976 86,590 62,839 8,725 13,093 1,089 
1977 112,582 82,471 11,459 16,027 901 
1978 142,495 101,836 10,981 17,566 930 
1979- 120,766 75,564 10,091 19,296 997 
1980 140,805 88,636 10,966 22,360 1,051 
1981 170,028 107,639 11,825 28, 752 1,197 
1982 495,519 416,067 13,500 36,147 1,262 
1983 908,806 818,898 13,809 40,451 1,456 

Prairie provinces 

1972(12) 225,290 213,891 6,890 5,106 412 
1973 216,535 196,649 9,403 10,169 661 
1974 159,846 134,735 12,736 12,775 956 
1975 189,715 158,122 14,729 16,278 1,339 
1976 207,919 161,747 18,337 24,176 2,499 
1977 281,782 223,411 23,163 29,317 2,221 
1978 361,959 285,450 21,963 32,276 2,235 
1979 298,916 217,373 20,001 34,348 2,263 
1980 337,031 242,513 21,328 38,962 2,392 
1981 401,618 291,710 22,982 48,373 2,685 
1982 915,884 777,466 25,456 59,197 2,644 
1983 1,437,870 1,280,968 25,808 66,562 3,509 

See footnote(s) at end of chapter. 
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TABlEAU'2. Prestations(1), selon Ie genre, pour Ie Canads et les provinces, 1972 ~ 1983 - suite 

Type of bene fit - Genre de prestat ions 

Fish-
ing(7) 

P/lche(7 ) 

6 

$'000 

6 
97 
97 
94 

129 
244 
212 

55 
59 
54 
63 

132 

13 
21 
21 
23 
17 
18 
13 
11 
8 

14 
31 
39 

158 
398 
453 
481 
607 
942 
924 
468 
679 
815 
945 

2,049 

Training(8) 

Formation(8) 

7 

172 
649 
999 

4,054 
4,661 
5,489 
5,435 
5,765 
6,179 

469 
1,843 
2,860 

12,304 
16,084 
17,785 
20,601 
24,364 
27,321 

871 
3,286 
5,330 

21,610 
27,274 
31,157 
35,052 
40,803 
44,403 

Work 
sharing(9 ) 

Travail 
partag~(9) 

8 

1,320(13) 
1,588 

4,125(13) 
6,729 

8,881(13) 
13,566 

Voir note(s) ~ la fin du chapitre. 

Job 
creation (10) 

Cr~ation 
d 'emploi(l 0) 

9 

5(14) 
15 

23(14) 
103 

493(14) 
1,455 

Sub-total 

Total partiel 

10 = 2 + 3 + ••• + 9 

50,665 
54,472 
46,179 
48,241 
52,112 
71,530 
90,048 
73,161 
79,396 
94,703 

169,931 
218,539 

110,076 
98,400 
66,267 
85,703 
87,606 

113,736 
143,630 
122,043 
140,805 
170,028 
495,519 
908,806 

226,458 
217,277 
161,657 
191,819 
210,653 
284,384 
364,460 
301,726 
337,031 
401,618 
915,884 

1,437,870 

Adjust-
ments(ll ) 

Ajuste-
ments(l1) 

11 

222 
330 
387 
404 
497 
581 
599 
647 

590 
746 
556 
699 

- 1,016 
- 1,154 
- 1,135 
- 1,276 

- 1,167 
743 

- 1,810 
- 2,104 
- 2,734 
- 2,602 
- 2,501 
- 2,810 

Province et ann~e(2) 

Saskatchewan 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Alberta 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Provinces des Prairies 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 
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TABLE 2. Benefit Payments.(ll by Type of Benefit. for Canada and Provinces. 1972 to 1983 - Continued 

Total Type of benefit - Genre de prestations 

Regu- Sick- Mater- Retire-
lar 0) ness(4) nity(5) ment(6) 

Province and year(2) 
Ordi- Mala- Materni- Retrai-
naireO) die(4) te(5) te(6) 

1 = 10 + 11 2 3 4 5 

$'000 

British Columbia 

1972(12) 246,776 233,196 5,843 3,457 296 
1973 270,519 253,624 7,589 5,501 468 
1974 280,418 258,997 9,606 6,935 567 
1975 430,537 403,842 10,976 9,092 771 
1976 404,706 368,828 13,044 12,557 1,932 
1977 445,590 397,749 16,832 15,800 1,542 
1978 530,315 469,352 17 ,328 18,224 1,740 
1979 447,163 386,570 16,651 19,385 1,806 
1980 426,771 358,891 18,181 22,789 2,007 
1981 471,429 394,555 20,166 26,778 2,173 
1982 1,162,497 1,049,445 21,830 33,478 2,241 
1983 1,399,618 1,230,497 21,250 35,402 2,193 

Yukon 

1972(12) 2,577 2,508 33 34 2 
1973 3,321 3,215 41 65 
1974 3,901 3,738 55 105 3 
1975 5,663 5,480 81 97 3 
1976 7,345 7,106 88 144 4 
1977 6,659 6,346 108 181 5 
1978 8,444 7,768 115 226 9 
1979 7,637 6,726 96 261 8 
1980 6,223 5,276 117 287 8 
1981 7,254 6,188 132 383 7 
1982 14,103 12,738 128 404 8 
1983 19,768 16,385 72 478 9 

Northwest Territories 

1972(12) 1,127 1,068 18 39 
1973 2,299 2,161 35 97 1 
1974 2,617 2,429 65 113 3 
1975 2,589 2,362 68 149 3 
1976 3,043 2,687 88 243 7 
1977 3,791 3,421 85 252 6 
1978 5,518 4,864 122 341 7 
1979 5,290 4,471 139 384 9 
1980 4,279 3,397 136 462 8 
1981 4,747 3,696 127 564 9 
1982 7,446 6,207 164 680 10 
1983 14,471 11,379 208 817 9 

See footnote(s) at end of chapter. 
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TABLEAU 2. Prestations(1), selon Ie genre, pour Ie Canada et les provinces, 1972 ~ 1983 - suite 

Type of benefit - Genre de prestations 

Fish-
ing(7) 

Pllche(7) 

6 

$'000 

5,279 
5,387 
5,743 
5,978 
7,102 

11 ,465 
13,372 
12,138 
8,485 

10,885 
14,118 
20,791 

3 
3 

10 
7 

2 
9 
6 

2 
4 
7 
7 

18 
21 
26 
18 
9 

11 
3 

14 

Voir note(s) 

Training(8) 

Formation(8) 

7 

1,357 
3,404 
4,737 

13,578 
14,329 
16,418 
16,872 
22,245 
26,889 

9 
320 
545 
532 
535 
610 
829 

5 
158 
269 
269 
340 
381 
710 

II la fin du 

Work 
sharing(9) 

Travail 
partag~(9) 

8 

10,945(13) 
11,929 

22(13) 
124 

1(13) 
10 

chapitre. 

Job 
creation( 10) 

Cr~ation 
d'emploi( 10) 

9 

8,195(14) 
50,667 

1 87( 14) 
1,871 

-(14) 
1,324 

Sub-total 

Total partiel 

10 2 + 3 + ••• + 9 

248,071 
272 ,569 
281,848 
432,016 
406,867 
448,126 
533,594 
450,878 
426,771 
471,429 

1,162,497 
1,399,618 

2,577 
3,321 
3,901 
5,663 
7,345 
6,659 
8,444 
7,637 
6,223 
7,254 

14,103 
19,768 

1,127 
2,299 
2,617 
2,589 
3,043 
3,791 
5,518 
5,290 
4,279 
4,747 
7,446 

14,471 

Adjust-
ments( 11) 

Ajuste-
ments( 11) 

11 

- 1,295 
- 2,050 
- 1,430 
- 1,479 
- 2,161 
- 2,537 
- 3,279 
- 3,716 

Province et ann~e(2) 

Colombie-Britannique 

1972(12) 
1973 
1974 
1975· 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Yukon 

1972( 12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Territoires 
Ouest 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

du Nord-
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TABLE 2. Benefit Payments, (1 ) by Type of Be~fit.r for Canada and Provinces, 1972 to 1983 - Concluded 

Prov ince and year(2) 

Outside Canada(15) 

1972(12 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Total 

1972 (12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Total 

1 = 10 + 11 

$'000 

443 
590 
594 

1,336 
2,735 
2,964 
1,955 
1,042 

949 
1,077 
1,661 
2,342 

1,871,802 
2,004,212 
2,119,213 
3,144,022 
3,342,247 
3,884,969 
4,509,110 
3,978,185 
4,393,308 
4,828,273 
8,575,445 

10,169,063 

$'000 

1,871,802 
2,004,212 
2,119,213 
3,144,022 
3,342,247 
3,884,969 
4,509,110 
3,978,185 
4,393,308 
4,828,273 
8,575,445 

10,169,063 

See footnoteCs} at end of chapter. 

Type of benefit - Genre de prestations 

Regu- Sick- Mater-
larD) ness(4 ) nity(5 ) 

Ordi- Mala- Materni-
naire(3 ) die(4) te(5) 

2 3 4 

435 4 2 
562 15 12 
568 8 17 

1,305 13 18 
2,666 18 49 
2,858· 30 74 
1,846 34 74 

902 17 123 
778 18 152 
883 19 174 

1,454 30 175 
2,118 15 190 

1,764,031 58,854 36,431 
1,850,930 80,179 66,750 
1,924,543 98,321 81,708 
2,907,716 110,990 102,161 
3,019,686 129,804 139,625 
3,485,080 155,829 172,228 
4,006,869 157,405 195,298 
3,431,217 145,184 207,649 
3,748,552 154,670 234,745 
4,115,789 164,261 273,052 
7,646,025 174,416 315,972 
9,069,503 179,474 344,168 

percentage distribution - repartition en pour cent age 
( to tal = 1 00.0% ) 

94.2 3.1 1.9 
92.4 4.0 3.3 
90.8 4.6 3.9 
92.5 3.5 3.2 
90.3 3.9 4.2 
89.7 4.0 4.4 
88.9 3.5 4.3 
86.2 3.6 5.2 
85.3 3.5 5.3 
85.2 3.4 5."/ 
89.2 2.0 3.7 
89.2 1.8 3.4 

Retire-
ment(6) 

Retrai-
te(6 ) 

5 

1 
2 
1 
1. 

2,440 
3,691 
4,164 
5,836 

18,047 
13,541 
14,832 
15,054 
15,950 
17,582 
18,167 
18,514 

0.1 
0.2 
0.2 
0.2 
0.5 
0.4 
0.3 
0.4 
0.4 
0.4 
0.2 
0.2 

Note: (a) Sickness, maternity and retirement benefits became payable only with the introduction of' the new Act, effective July 
1971. 

(b) Figures are net of adjustments for collection of overpayments and cancellation of warrants for all years up to and 
including 1979. For 1980 and later years this adjustment is not made, and therefore the figures are presented on a 
gross basis. 

Source: Stati8tiaat Repo~t on the Qpe~tion of the Unemptoyment In8u~anae Aat. Quarterly, Statistics Canada (Catalogue 
73-001) • 
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TABLEAU 2. Prestationa(1), selon Ie genre, pour Ie Canada et les provinces, 1972 ~ 1983 - fin 

Type of benefit - Genre de prestations 

Fish- Training(8) Work Job 
ing(7) sharing(9) creation (10) 

P/!che(7) Formation(8) Travail Cr~at ion 
partag~(9) d'emploi( 10) 

6 7 8 9 

$'000 

-(13) -(14) 
18 

20,403 
20,297 
22,675 
23,622 8,955 
28,880 25,531 
48,399 33,966 
63,461 99,045 
70,897 138,000 
82,571 156,819 
92,443 165,147 

111,857 202,129 83,154(13) 23,726(14) 
141,836 225,767 83,140 106,661 

percentage distribution - r~partition en pourcentage 
(total = 100%) 

1.1 
1.0 
1.1 
0.8 0.3 
0.9 0.8 
1.2 0.9 
1.4 2.2 
1.8 3.5 
1.9 3.6 
1.9 3.4 
1.3 2.4 1.0( 13) 0.3( 14) 
1.4 2.2 0.8 1.0 

Voir notets) ~ la fin du chapitre. 

Sub-total 

Total part iel 

10 2 + 3 + ••• + 9 

443 
590 
594 

1,336 
2,735 
2,964 
1,955 
1,042 

949 
1,077 
1,661 
2,342 

1,882,159 
2,021,847 
2,131,411 
3,159,280 
3,361,573 
3,909,044 
4,536,910 
4,008,001 
4,393,308 
4,828,273 
8,575,445 

10,169,063 

100.6 
100.9 
100.6 
100.5 
100.6 
100.6 
100.6 
100.8 
100.0 
100.0 
100.0 
100.0 

Adjust-
ments( 11) 

Ajuste-
ments(11) 

11 

- 10,358 
- 17,635 
- 12,198 
- 15,258 
- 19,326 
- 24,074 
- 27,800 
- 29,816 

0.6 
0.9 
0.6 
0.5 
0.6 
0.6 
0.6 
0.8 

Province et ann~e(2) 

En dehors 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Total 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

1972(12) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

W Canada(15) 

Nota: (a) Les prestations de maladie, de maternit~ et de retraite ant commenc~ ~ etre vers~es au moment de l'entr~e en vigueur 
de la nouvelle Loi en juillet 1971. 

(b) Les chiffres sont nets des ajustements apport~s par suite du recouvrement des prestations vers~es en trop et de 
l'annulation des mandats pour toutes les ann~es jusqu'~ 1979 inclusivement. Pour 1980 et les ann~es suivantes, cet 
ajustement n'a pas ~t~ apport~; par cons~quent, il s'agit de chiffres bruts. 

Source: Rappo~t etatietique eu~ Z'appZication de Za Loi 8U~ Z'ae8urance-chomage, Trimestriel, Statistique Canada (Catalogue 
73-001). 



Footnot,es 

Table 1 

(1) From 1972, the Unemployment Insurance 
Fund became an account in t.he Consoli
dat.ed Revenue Fund. 

(2) Interest earned on the cash balance of 
the Unemployment Insurance Account is 
reduced by the interest charged on any 
advances made by the Government of 
Canada t.o the Account, and is recorded 
on an accrual basis. 

(3) Penalties are recorded on an accrual 
basis. 

(4) Benefit.s represent warrants issued dur
ing the year less benefit overpayments 
identified by the Commission during the 
year and benefit repayments. 

(5) Bad debts are comprised of amounts writ
ten off and also changes in t.he a llow
ance for uncollectible overpayments and 
penalties. The negative entry for 1982 
was brought. about as a result of a 
change in the method used for estimat.ing 
uncollectible amounts. 

(6) Because of adjustment.s amounting to 
$28,710,602, made dur,ing calendar year 
1974 in regard t.o expenditures of pre
vious years, the balance at. year end 
1974 cannot be derived using t.he formula 
indicat.ed at t.he t.op of the co lumn. See 
1974 Annual Report of the Depart.ment of 
Employment and Immigration, page 12. 

Table 2 

(1) This represent.s the amount paid to 
claimants during the year, and it. is not 
exclusive of deductions for income t.ax. 

(2) Calendar year when payments were made. 

(3) When the inter rupUon of earnings is 
directly related t.o employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that cont.ributions 
have been made as well as prevailing 
economic conditions. 

(4) Sickness benefit.s, int.roduced with the 
new Act, are avai lable for a maximum of 
15 weeks for persons with major labour 
force attachment who have suffered an 
int.erruption of earnings due to illness, 
injury or quarantine. 
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Notes 

Tableau 1 

(1) }\ partir de 1972, la caisse d' assurance-cho
mage est devenue partie int~grant.e du Fonds 
du revenu consolid~. 

(2) Les revenus d'int.~ret.s sur l'exc~dent. de 
caisse du compt.e de l' assurance-chomage sont. 
diminu~s des int.~ret.s imput.~s sur t.out.es les 
avances fait.es au Compt.e par Ie gouver-nement. 
du Canada, et sont. comptabilis~s selon la 
m~thode de la comptabilit~ d'exer-cice. 

(3) Les p~nalit.~s sont comptabilis~es selon la 
m~thode de la comptabilit~ d' exercice. 

(4) Les prestat.ions repr~sentent les mandat.s ~mis 
au cour-s de l'exer-cice, moins les versement.s 
exc~dent.air-es que la commission a d~cel~s au 
cours de l'exer-cice et les remboursements des 
prest.ations. 

(5) Les mauvaises cr~ances comprennent. les radia
tions et les changements dans les provisions 
pour les paiements vers~s en t.rop non recou
vrables et les p~nalit~s. Le chiffre n~gatif 
pour 1982 r~sulte du changement. apport~ a 
la m~thode d'est.imation des mont.ants irr~cou-
vrables. 

(6) En raison des ajustements qui se chiffrent a 
$28,710,602 faits au cours de l' ann~e civile 
1974 en ce qui concerne les d~penses des 
ann~es pr~c~dentes, it se peut que Ie so Ide a 
la f.in de 1974 ne puisse pas et.re calcul~ au 
moyen de la formule indiqu~e en haut. de la 
colonne. Voir' Ie rapport. annuel de 1974 du 
ministere de l'Emploi et. de l'Immigrat.ion, 
page 12. 

Tableau 2 

'(1) Ces mont.ants repr~sentent les paiement.s ver
s~s aux prestat.aires au cours de l' ann~e, et. 
n' exc luent pas les ret.enues pour fins d' impot. 
sur Ie revenu. 

(2) Ann~e civile au ·cours de laquelle les paie
ment.s ont ~t.~ vers~s. 

(3) Lorsque l'interrupt.ion des gains est directe
ment li~e aI' emploi (par ex., dans Ie cas 
d'une p~nurie de travail), une p~riode de 
prest.ations ordinaires est. ~tab 1 Ie. La dur~e 
de la p~riode est. fonction non seulement du 
nombre de semaines de cotisat.ions, mais ~ga
lement des conditions ~conomiques du moment.. 

(4) La nouvelle Loi pr~voit. Ie versement. de pres
t.at.ions de maladie pendant. 15 semaines au 
plus dans Ie cas des prest.at.aires de la 
premiere cat~gorie dont. les qains ont ~t.~ 
int.errompus pour cause de maladie, de bles
sur-e ou de mise en quarant.aine. 



Table 2 - Concluded 

(5) Maternity benefits, introduced with the 
new Act, are available for 15 weeks to 
women who are major at t achment 
claimants (with 20 or more weeks of 
insurable employment in the quali fying 
period).They must also have been 
attached to the labour force for at 
least 10 of the 20 weeks prior to the 
30th week before the expected date of 
con finement. 

(6) Contributors reaching the upper age 
limit are entitled to a lump sum 
retirement benefit whether or not there 
has been an interruption of earnings, 
prov ided they are major at tachment 
claimants. This age limit was 70 until 
1975. From 1976 it has been 65. When 
the upper age limit is reached coverage 
and benefit entitlement cease. The 
change in the upper age limit from 70 
to 65 accounts for the sharp increase 
in retirement benefit payments between 
1975 and 1976. 

(7) Available to fishermen qualifying as 
such under the Act. 

(8) Paid to trainees on courses approved by 
the Canadian Employment and Immigration 
Commission. For the period prior to 
July 1975, figures for trainees are 
included with those for regular bene
fits. 

(9) Work sharing is designed to avert tem
porary layoffs and enables workers to 
share voluntar ily the work available. 
Workers recei ve wages from thei r em
ployers for the days worked and unem
ployment insurance benefits for the 
days not worked. This measure was 
introduced in lat e December 1981, by 
the federal government. 

(10) The Job Creation Progr am provides for 
unemployment insurance recipients to 
participate voluntarily in projects 
which create assets of value to the 
community. 

(11) Represent collection of overpayments 
and cancellation of warrants. 

(12) The new Unemployment Insurance Act, 
effective June 27, 1971,. increased 
coverage and made it almost uni versal 
for all paid workers and members of the 
Armed Forces commencing January 1972. 

(13) Payments were made for 11 months, from 
February to DecentJer, 1982. 

(14) Payments were made for 8 months, from 
May to DecentJer, 1982. 

(15) Payments to claimants residing outside 
Canada. 
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Tableau 2 - fin 

(5)"Depuis l'adoption de la nouvelle Loi, des 
prestations de maternite sont versees 
pendant 15 semaines aux femmes prestataires 
de la premiere categorie (c'est-a-dire 
celles qui justi fient de 20 semaines 
d' emploi assurable ou plus au cours de la 
periode d'admissibilite). Ces femmes doivent 
egalement avoir fait partie de la population 
active pendant au moins 10 des 20 semaines 
anterieures a la 30e semaine precedant la 
date prevue de 1 'accouchement. 

(6) Les cotisants qui atteignent l'~ge de 65 ans 
ont droit a une prestation de retraite for
faitaire, que leurs gains aient ete inter
rompus ou non, pourvu qu'ils soient des 
prestataires de la premiere categorie. La 
limite d'~ge etait de 70 ans jusqu'en 1975. 
Elle a ete abaissee a 65 ans en 1976. A 65 
ans, ces personnes cessent d'~tre assurees 
et d'~tre admissibles aux prestations. 
l 'abaissement de la limite d'~ge superieure 
de 70 ans a 65 ans explique l' augmentat ion 
marquee des prestations de retraite versees 
entre 1975 et 1976. 

(7) Versees aux p~cheurs qui y ont droit en ver
tu de la Loi. 

(8) Versees aux stagiaires qui suivent des cours 
approuves par la Commission de l' emploi et 
de l' immigration du Canada. Pour la per iode 
anterieure a juillet 1975, les chiffres 
relatifs aces stagiaires sont compris dans 
les prestations ordinaires. " 

(9) Le partage du travail vise a eviter les 
licenciements temporaires et a permettre aux 
travailleurs de partager volontairement Ie 
travail disponib Ie. Les travailleurs re«;oi
vent un salaire de leur employeur pour les 
jours o~ ils travaillent et des prestations 
d'assurance-ch6mage pour les jours o~ ils ne 
travaillent pas. Cette mesure a ete intro
duite a la fin de decembre 1981 par Ie gou
vernement federal. 

(10) Le programme de creation d'emplois permet 
aux prestat ai res de l' assurance-ch6mage de 
participer volontairement a des projets qui 
creent des atouts de valeur pour la collec
tivite. 

(11) Recouvrement des prestations versees en trop 
et annulation de mandats. 

(12) Aux termes de la nouvelle Loi sur l'assu
rance-chomage, entree en vigueur Ie 27 juin 
1971, Ie champ d' applicat ion du programme a 
ete etendu a la quasi-totalite des travail
leurs remuneres et aux membres des Forces 
armees a compter de janvier 1972. 

(13) Paiements verses pour 11 mois, de fevrier a 
decembre 1982. 

(14) Paiements verses pour 8 mois, de mai a 
decembre 1982. 

(15) Paiements verses aux prestataires qui resi
dent a l'exterieur du Canada. 
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A VERAlE WEEI<I... Y BEt£F IT PA 'f'MENTS 

1. O\/erv iew 

i) Average benefit levels canpared w~th 
average wages and salaries - In the prese~t 
chapter the average amount of Unemployment 
Insurance benefits is studied in relation to 
average earnings. 

A difficulty when doing this is that 
the average level of benefits does not fully 
reflect the earnings of beneficiaries whose 
earnings exceeded the maximum insurable 
earnings level. On the other hand, the 
figures for average earnings reflect 
earnings of the whole range of persons 
drawing wages and salaries. Moreover persons 
who draw benefits tend to have low insurable 
earnings. Hence it is not entirely 
satisfactory, at least from a conceptual 
point of view, to compare average benefit 
and earnings level. 

However, relating average benefit levels 
to average earnings provides useful insights 
on differences over time, between males and 
females, among age groups and al so geo
graphically. As such the comparison . of 
benefit levels and wage levels made in this 
chapter should be looked upon as a statis
tical exercise for analytical purposes. 

ii) Two sets of benefit averages - Text 
Table 3-2 presents the average amount of 
weekly benefits paid in given calendar 
years. Table 3 and Text Tables 3-3 and 3-4 
show average weekly benefit payments with 
respect to benefit periods terminated in 
given calendar years. The values are 
similar, but those for benefit periods 
terminated are smaller because some claims 
terminating in the current year received 
pa yments in the preceding year. 

iii) The industria! can po site of average 
industrial wages and salaries canpared with 
earnings of full-time full-year workers
The average amount of weekly benefits paid 
in given calendar years is compared with the 
industrial composite of average wages and 
salaries. The average weekly benefit 
payments for benefit periods terminated are 
compared with earnings of full-time full
year I'IOrkers. 

The reason for switching from one set of 
earnings figures to another in two closely 
reI ated tables was circumstantial. Average 
weekly benefits data for given calendar 
years are presented for each year back to 
1970 (and in earlier issues of this report 
for still earlier years back to 1949). They 
are examined in relation to the industrial 
composite of average wages and salaries, 
which are avail able for each of these 

PRESTATIONS HEBDDMADAIRES MOYENNES 

1. Aper~u gool!ral 

i) Canparaison du montant moyen des prestations 
aux sal aires et traitements moyens - Le pr l!sent 
chapi tre porte sur Ie montant moyen des presta
tions d' assurance-chfmage par rapport aux gains 
moyens. 

II est diffic il e de procl!der a une 
comparaison parce que Ie niveau moyen des 
prestations n'indique pas entH~rement les gains 
des bl!nMiciaires qui excl!daient Ie niveau 
maximum des gains assurables. D'autre part, les 
gains rna yens sont les gains de toutes les 
personnes qui touchaient des sal aires et 
traitements. De plus, les personnes qui r~oivent 
des prestations ont tendance a toucher des gains 
assurables faibles. C'est pourquoi il n'est pas 
tout a fait satisfaisant, du mains d'un point de 
vue thl!orique de comparer Ie niveau des 
prestations et des gains moyens. 

Cependant, Ie fait de comperer Ie montant 
moyen des prestations aux gains moyens permet 
d' obtenir des donnl!es ut il es sur les di ffl!rences 
dans Ie temps, entre les hommes et les femmes, 
entre les groupes d' ~e et d' une rl!gion a 
l' autre. La comparai son du montant des prest a
tions et des sal aires l!tablie dans Ie pr l!sent 
chapitre doit etre considl!rl!e comme une mesure 
statistique servant a des fins d' anal yse • 

ii) Deux ensembles de moyennes de prestations -
Le tableau explicatif 3-2 prl!sente Ie montant 
moyen des prestations hebdomadaires versl!es au 
cours des annl!es civiles indiqul!es. Au tableau 3 
et aux tableaux explicatifs 3-3 et 3-4, les 
prestations hebdomadaires moyennes s'applique aux 
pl!r iodes de prestat ions terminl!es au cours des 
annl!es civ iles indiqul!es. Les valeurs sont 
semblables, mais celles des pl!riodes de 
prestations terminl!es sont infl!r ieures parce que 
certaines prestations qui se terminent pendant 
l' annl!e en cours ant Hl! versl!es l' annl!e 
prl!cl!dente. 

iii) Les salaires et traitements moyens payl!s 
dans I'industrie et Ies gains des travailleurs 11 
temps plein qui travaillent tolJ:e I' annoo - Le 
montant moyen des prestations hebdomadaires 
versoos au cours de certaines annl!es civiles est 
comperl! aux sal aires et traitements moyens payl!s 
dans l' industr ie. Les prestations hebdomadaires 
versl!es pour les pl!r iodes de prestations 
terminoos sont comparl!es aux gains des per sannes 
qui travaillent a temps plein toute l'annl!e. 

II a fallu passer d' un ensemble de donnl!es sur 
les gains a un autre dans deux tableaux l!troite
mentrel il!s a cause de circonstances. Les donnl!es 
sur les prestations hebdanadaires moyennes pour 
les annees civiles indiquees ne sont pas 
disponibles selon Ie sexe, elles sont pr~sentl!es 
pour chaque annee a partir de 1970 (et dans les 
numeros precl!dents de la presente publication, a 
partir de 1949). Elles sont ex am inees par rappo rt 
aux salaires et traitements moyens peyl!s dans 



years. Earnings of full-time full-year 
workers are not. available for all of these 
years; they have been prepared only for 
odd-numbered years from the mid 1960s. The 
industrial composite of average wages and 
salaries is not available by sex, but this 
presents no problem for the present com
parison because figures on average weekly 
benefits are not shown by sex. 
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l'industrie dont on dispose pour chacune de ces 
ann~es. Les gains de personnes qui travai llent a 
temps plein toute l'ann~e ne sont pas 
disponsibles pour toutes les ann~es; i Is n' ont 
~t.~ calcul~s que pour les ann~es imp aires a 
part ir du mi lieu des annees 1960. On ne dispose 
pas de donn~es selon Ie sexe sur les salaires et 
traitements moyens pay~s dans l' industrie, mais 
cela n' a pas d' importance pour la comparaison, 
car les chiffres sur les prestat.ions hebdoma
rlaires moyennes ne figurent pas selon Ie sexe. 

TEXT TABLE 3-1. A Comparison of the Industrial Composite of Average Wages and Salaries with Earnings 
of full-time full-year Wbrkers, for Canada, Selected Years 1973 to 1981 

TABLEAU EXPLICATIf 3-1. Comparaison des salaires et traitements moyens dans l'industrie et des gains 
des travailleurs a temps plein, qui travaillent toute l'ann~e, pour Ie Canada, 
certaines ann~es 1973 a 1981 

Year 

Industrial compos.i.te 
of average weekly 
wages and 
salaries(1) 

Average weekly 
earnings of 
full-time 
full-year 
workers(2) 

Industrial composite 
of average wages and 
salaries as a percent
age of full-time full
year earnings 

Ann~e 

Sal aires et 
traitements 
hebdomadaires 
moyens dans 
l'industrie(1) 

Gains hebdo
madaires moyens 
des travail leurs 
a temps plein 
qui travai llent 
toute l'ann~e(2) 

Salaires et. traite
ments moyens dans 
l'industrie en pour
cent age des gains des 
travailleurs a temps 
plein qui travaillent 
toute l'ann~e 

2 3 = 1 to 2 

dollars per cent - pourcentage 

1973 160.46 178.85 89.7 

1975 203.34 231.83 87.7 

1977 249.95 268.04 93.2 

1979 288.25 315.02 91.5 

1981 355.12 386.90 91.8 

(1) All industries covered by Employment Payroll and Man Hours Survey of Statistics Canada, Labour 
Division. (See ~mployment, EaPning8 and HOU~8, Catalogue 72-002.) 

(1) Toutes les branches d'activit~ prises en compte dans l'enquete sur l'emploi, la r~mun~ration et 
les heures de travail, effectu~e par la Division du travail de Statistique Canada. (Voir la 
publication Emploi, gain8 et du~ee du t~avail, 72-002 au catalogue.) 

(2) Persons who worked 50-52 weeks mostly on a full-time basis. 
(Unpublished data from the Survey of Consumer Finances, made available by the Consumer Income and 
Expenditure Division, Statistics Canada.) 

(2) Personnes ayant travaille surtout a temps plein de 50 a 52 semaines. 
(Donn~es non pub li~es provenant de l' enquete sur les finances des consommateurs, men~e par la 
Division du revenu et des depenses des consommateurs, Statistique Canada.) 



On the other hand, the average benefits 
data for benefit periods terminated are 
presented by sex. Hence, it was desirable in 
examining the latter set of averages to use 
earnIngs data by sex in order to have 
meaningful comparisons of average payments 
to average earnings. From this perspect i ve, 
earnings of full-time full-year workers 
seemed ideal for using as the backdrop. 
They are presented for both males and 
females, separately, and accordingly the 
average weekly benefit payments for benefit 
periods terminated are related to the 
earnings of these workers. As just noted, 
the industrial composite of average wages 
and salaries is not compiled by sex.(1) 

(1) There are other areas of difference 
between the two sets of earnings figures 
used in the text tables of this chapter. 

One difference is that the industrial 
composite of average wages and salaries 
includes' earnings of part-time workers. 
Text Table 3-1 shows that in the periOd 
1973 to 1981, the industrial composite 
of average wages and salaries was 
roughly 10% smaller than earnings of 
full-time full-year workers. 

There are other factors that influence 
the difference shown in Text Table 3-1, 
although the magnitude and direction of 
the influence are not determined. The 
industrial composite of average wages 
and salaries pertains to the earnings of 
employees in firms with more than 20 em
ployees. Earnings of agricultural 
workers are excluded as are those of 
government employees, armed forces per
sonnel and workers in non-commercial 
institutions (e.g. hospitals, schools). 
The earnings of full-time' full-year 
workers are more comprehensive in scope, 
including as they do the earnings of 
sel f-employed workers as we 11 as those 
of employees. They too have some exclu
sions, however, these being the earnings 
of armed services personnel, those of 
workers living on Indian reserves and 
those of workers living in inst.itutions. 

The industrial composite of average 
wages and salaries was determined, when 
preparing figures for years up to and 
including 1982, through a monthly census 
of firms with over 20 employees. Impu
tations were made for non-response which 
ranged from 15% to 2m~ of establishments 
included in the survey. On the other 
hand earnings of full-time full-year 
workers are established through the 
Consumer Expenditures Survey, I'klich is a 
survey of sample households. 
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D'autre part, les donn~es sur les prestat.ions 
moyennes pour les p~riodes de prestations termi
n~es sont pr~sent~es se Ion Ie sexe. C' est pour
quoi il ~tait souhaitable au moment de I' examen 
du dernier ensemb Ie de moyennes, de disposer de 
donn~es sur les gains selon Ie sexe afin de pou
voir comparer les prest at ions moyennes aux gains 
moyens. De ce point de vue, .il semb laH id~al 
d'utiliser les gains des salari~s a plein temps 
qui travai llent toute l' ann~e, com me toi Ie de 
fond, car its sont, pr~sent~s s~par~ment. pour les 
hommes et les femmes. Par cons~quent les presta
tions hebdomadaires moyennes pour les p~riodes de 
prestations termin~es se rapportent aux gains des 
travail leurs. Comme il vient d'~tre ment.ionn~, 
les salaires et traitements hebdomadaires moyens 
pay~s dans l' industrie ne figurent pas selon Ie 
sexe(1). 

(1) II y ad' aut.res diff~rences ent.re les deux 
ensemb les de chiffres sur les gains ut i l.is~s 
dans les tableaux explicatifs du pr~sent 
chapitre. 

En effet, les salaires et traitements moyens 
pay~s dans l'industrie comprennent les gains 
des travailleurs a temps partiel. Le tableau 
explicatif 3-1 r~vele qu'au cours de la 
p~riode 1973-1981, les salaires et traite
ments moyens pay~s dans l' industrie M.aient 
inf~rieurs de 10% environ aux gains des 
travailleurs a temps plein qui travai llent. 
toute l'ann~e. 

II existe d'autres facteurs qui influent sur 
la diff~rence figurant au tab leau explicatif 
3-1 bien que I' ampleur et la direct. ion n' en 
soient' pas d~termin~es. Les salaires et 
traitements moyens pay~s dans I' industrie se 
rapportent aux gains des employ~s des entre
prises comptant plus de 20 employ~s. Les 
gains des travai Ileurs agricoles sont exclus 
tout comme ceux des fonct ionnaires, du per
sonnel des forces arm~es et des travai lleurs 
des ~tablissements non commerciaux (p. ex. 
les hBpit.aux et les ~coles). Les ga.ins des 
travailleurs a temps plein qui travaillent 
toute l'ann~e sont plus globaux, car ils en
globent les gains des travailleurs autonomes 
en plus de ceux des employ~s. En sont ~gale
ment exclus toutefois les gains du personnel 
des forces arm~es, ceux des travailleurs qui 
vi vent dans les r~serves indiennes et ceux 
des travailleurs vivant en ~tablissement. 

Les salaires et traitements moyens pay~s dans 
l' industrie ont ~t~ dM.ermin~s au moment du 
calcul des chiffres de 1982 et des ann~es 

ant~rieures, au moyen d' un recensement men
suel des entreprises comptant plus de 20 
employ~s. Des imputations ont ~t~ faite dans 
Ie cas des non-r~ponses dont Ie taux a vari~ 
par Ie pass~ de 15 a 2m~ des entreprises 
participant a l'enqu~te. D'autre part, les 
gains des travai lleurs a temps plein qui 
travai llent toute l' ann~e sont ~tab lis au 
moyen de l'enqu@te sur les d~penses des 
consommateurs, qui s'adresse a un ~chantillon 
de menages. 
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TEXT TABLE J-Z. Average weekly Benefit Payments,(1) Analysed in Relation to (a) the Consumer Price Index and (b) the Indus
trial Composite of Average wages and Salaries,(Z) for Canada, 1970 to 1983 

TABLEAU EXPLICATIF J-Z. Prestations hebdomad aires moyennes(1) par rapport a) ~ l'indice des prix ~ la consommation et b) 
aux salaires et traitements moyens dans l'industrie(Z), pour Ie Canada, 1970 ~ 1983 

Payments 
in current 
dollars 

(a) In relation to the Consumer Price Index (b) In relation to average wages 
and salaries 

a) Par rapport a l'indice des prix a la consommation b) Par rapport aux sal aires et 
traitements moyens 

Year 

Ann~e 

1970 
1971 
1972 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 
1983 

Prest at ions 
en dollars 
courants 

dollars 

35.08 
39.35 
61.79 
68.45 
74.89 
84.64 
92.89 

101.00 
109.71 
108.63 
120.92 
130.45 
144.60 
154.88 

Consumer Price Index 

Indice des prix a la 
consommat ion 

2 3 

1971 100.0 1983 

97.2 35.0 
100.0 36.0 
104.8 37.7 
112.7 40.6 
125.0 45.1 
138.5 49.9 
148.9 53.7 
160.8 57.9 
175.2 63.1 
191.2 68.9 
210.6 75.8 
236.9 85.3 
262.5 94.5 
277.7 100.0 

100.0 

Average weekly 
payments in 
constant dollars 

Prestations 
hebdomadaires 
moyennes en 
dollars 
constants 

of 1971 

de 1971 

1 
4 = 2" x 100 

dollars 

36.09 
39.35 
58.96 
60.74 
59.91 
61.11 
62.38 
62.81 
62.62 
56.81 
57.42 
55.07 
55.09 
55.77 

of 1983 

de 1983 

1 
5 = "3 x 100 

100.23 
109.31 
163.90 
168.60 
166.05 
169.62 
172.98 
174.44 
174.14 
157.66 
159.53 
152.93 
153.02 
154.88 

Average 
weekly wages 
and salaries 
in current 
dollars 

Sa laires et 
traitements 
hebdomadaires 
moyens en 
dollars 
courants 

6 

126.78 
137.64 
149.22 
160.46 
178.09 
203.34 
228.03 
249.95 
265.37 
288.25 
317.38 
355.12 
390.79 

Average weekly 
payments re
lated to average 
weekI y wages 
and salaries 

Prestations 
hebdomadaires 
moyennes 
par rapport aux 
salaires et 
traitements 
hebdomadaires 
moyens 

1 
7 = 6" x 100 

per cent 

pourcentage 

27.7 
28.6 
41.4 
42.7 
42.1 
41.6 
40.7 
40.4 
41.3 
37.7 
38.1 
36.7 
37.0 

(1) The amount of unemployment insurance benefits paid during the year is divided by the number of weeks of benefit paid. 
(1) Le mont ant des prestations d'assurance-ch8mage vers~es au cours de l'annee est divis~ par Ie nombre de semaines de 

prestations vers~es. 
(2) All industries covered by the Employment Payrolls and Manhours Survey of Statist ics Canada, Labour Division. 
(2) Toutes les branches d'activit~ prises en compte dans l'enquete sur l'emploi, la r~muneration et les heures de travail, 

effectu~e par la Division du travail de Statist ique Canada. 
Source: For column 1, Statistiaal pepopt on the opepation of the Unemployment Insupanae Aat, Quarterly, Statistics Canada 

(Catalogue 73-001), for columns 2 and 3, The Consumep Pr>iae Index, Monthly, Statistics Canada (Catalogue 62-001), for 
column 6, Employment, Eamings and Houps, Monthly, Statist ics Canada (Catalogue 72-002). . 

Source: Pour la colonne 1, Rappopt statistique sup l'appliaation de la Loi sup l'assupanae-ahomage, Trimestriel, Statistique 
Canada (Catalogue 73-001), pour les colonnes 2 et 3, L'indiae des ppix a la aonsommation, Mensuel, Statistique Canada 
(Catalogue 62-001), pour la colonne 6, Emploi, gains et dupee du tpavail, Mensuel, Statistique Canada (Catalogue 
72-002). 

2. Averages for Calendar Years 

In Text Table 3-2 average weekly benefit 
payments are shown for all years from 1970 
to 1983. 

2. K:Jyennes pour les annl!es civiles 

Au tableau explicatif 3-2, les 
hebdomadaires moyennes figurent pour 
annees de 1970 a 1983. 

prestat ions 
toutes les 
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Figure - 3.1 

Average Weekly Unemployment Insurance Benefits, Canada 

Prestations hebdomadalres moyennes d'assurance-ch6mage, Canada 

In current and constant dollars 

a) En dollars courants et constants 
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b) Par rapport ilia moyenne des salalres et des traltements hebdomadal res 

% 

50 

J~ -

/ ""- -
" 

40 

30 

20 

10 
1971 1972 1973 1974 1975 1976 1977 1978 1979 1980 1981 1982 . 

Reference: Text table 3-2. - Reference: Tableau explicatif 3-2. 

60 

50 

40 

30 

20 

10 

% 

50 

40 

30 

20 

10 



78 

Figure - 3.2 

Average Weekly Unemployment Insurance Benefits, 1981 

Prestations hebdomadaires moyennes d'assurance-chomage, 1981 

a) Related to average weekly wages and salaries 
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~.W.T. 

Nfld. 

~C:::::::;:>~I !~-I.'.' 
AN.S. 

:.~~'.' ~oN.-E. 
e 
40.1% 

b) Comparison of average weekly benefits payments and average wages and salaries 

$ Comparaison entre les moyennes des prestations et des salaires et traitements hebdomadaires $ 

600 r--------------------------------------------------------------------------------------------, 600 

Average weeklyll 
wages and salaries Average weekly benefits 

. Moyenne des salaires et Moyenne des prestations 
traltements hebdomadal res hebdomadaires 

500 :=======> =========II'========~ 500 

400~====================================~==r--1====1 '====~400 

300 

200 

100 

o 
Nfld. 

T.-N. 

P.E.I. 

i.-P.-E. 
N.S. 

N.-E. 
N.B. 

N.-B. 
Que. Ont. Man. Sask. 

Alta. 

Alb. 

B.C. 

C.-B. 
Yukon 

N.W.T. 

T.N.-O. 

300 

200 

100 

o 
Canada 



i) How obtained - These averages are 
calculated by dividing the total amount. of 
benefits paid in t.he year by t.he t.ot.al 
number of benefit weeks paid in t.he same 
year. 

ii) In constant dollars(2) - Figures are 
shown in bot.h current. and const.ant. dollars. 
Text Table 3-2 indicat.es t.hat. the level of 
average payment.s has been noticeably higher 
under t.he new program from 1972, not. just. in 
current. dollars but. in const.ant. dollars as 
well. The level of average payment.s in 
constant. dollars rose gradually to a peak in 
1977 and dropped after t.hat., very slightly 
in 1978, but. more not.iceably thereaft.er. 
The drop from 1979 was to a large ext.ent. 
attribut.able t.o a change in benefit rat.e, 
effective January 1, 1979, from 66 2/3% t.o 
60% of insurable earnings. 

iii) Related to the industrial composite of 
wages md salariesO) - In t.he same t.ext. 
t.able, average weekly benefit payment.s have 
been relat.ed t.o average indust.rial wages and 
salaries. From 1972 t.o ,1978 average payment.s 
corresponded t.o about. 40% of the indust.rial 

(2) Const.ant. dollar values are calculat.ed 
using t.he Consumer Price Index, which 
reflects price changes in goods and 
services relat.ed t.o every day life. 
Price movement.s t.hat are t.aken int.o 
account. inc lude t.hose of food, housing, 
c lot.hing, t.ransport.ation, health and 
personal care, recreat.ion, educat.ion, 
reading, t.obacco and alcohol. For 
det.ails regarding it.s t.echnical 
aspect.s onsumep FPices and FPice In
dexes (Cat.alogue 62-010, Quarterly) 
should be consult.ed. 

(3) The indust.rial composit.e of average 
wages and salaries represent.s gross pay 
before deduct.ions for taxes and employee 
cont.ribut.ions that. are usually made from 
employees' paycheques t.o various plans 
and schemes. It. does not. include 
supplement.ary labour cost.s such as 
employer cont.ributions t.o Unemployment. 
Insurance, Workmen's Compensat.ion, 
Canada/Quebec Pension Plan, et.c. Det.ails 
regarding t.he indust.rial composit.e of 
wages and salaries may be obt.ained by 
consulting St.atist.ics Canada, EmpZoyment 
EaPnings and Houps (Cat.alogue 72-002, 
Mont.hly). 
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i) ~thode de calcul - On calcule ces prest.at.ions 
moyennes en divisant. Ie mont.ant. t.ot.al des 
prestat.ions versees pendant. l'annee par Ie nombre 
t.ot.al de semaines pour lesquelles des prest.at"ions 
ont. He versees dans la m1!me annee. 

ii) En dollars constants(2) - Les chiffres 
figurent. en dollars courants et. constant.s. Le 
t.ableau explicat.if 3-2 r~v~le que Ie mont.ant. des 
prest.at.ions moyennes a et.e sensiblement. superieur 
en vert.u du nouveau programme depuis 1972, non 
seulement. en dollars courant.s mais egalement. en 
dollars const.ants. Le mont ant des prest.at.ions 
moyennes en dollars const.ant.s a augment~ 
progressivement. pour at.teindre un sommet. en 1977, 
mais a diminu~ par la suite, tres leg~rement. en 
1978, mais de fa90n plus marquee par apr~s. La 
baisse enregist.r~e a part.ir de 1979 et.ait. en 
grande part.ie attr ibuab Ie a la modification du 
t.aux des prest.ations ent.r~e en vigueur Ie 1er 
j anv ier 1979, qui est passe de 66 2/3% a 6m~ des 
qains assurables. 

iii) Par rapport aux salaires et traitements 
moyens pay~s dans l'industrieO) - Dans Ie m1!me 
tableau explicatif, on a compare les prest.at.ions 
hebdomadaires moyennes 'aux salaires et. t.raite
ment.s moyens pay~s dans l' industrie. De 1972 a 
1978, les prestations moyennes correspondaient. a 

(2) On a calcule les valeurs en dollars const.ants 
au moyen de l' indice des prix a la consomma
tion, qui traduit la variation du prix des 
biens et. serv ices dans la vie de t.ous les 
jours. Parmi les mouvements des prix qui sont. 
pr is en compte figurent. ceux des aliment.s, de 
l'habit.at.ion, de l'habillement., des trans
port.s, de la sant.~ et des soins personnels, 
des loisirs, de la format.ion, de la lect.ure, 
du t.abac et. de l'alcool. Pour obt.enir de plus 
amples renseignement.s sur les aspects 
techniques, it faut. consulter la pub lica
Lion FPix a Za consommation et indices des 
ppix (nO 62-010 au cat.alogue, t.rimestriel). 

(3) Les salaires et. t.rait.ement.s moyens payes dans 
l' industrie correspondent a la r~mun~rat..ion 
brut.e avant. deduct.ions d'imp6t. et. les cot.isa
tions des employes a divers r~gimes et pro
grammes qu.i sont. habitue llement. pr~ levees sur 
les ch~ques de paye. lIs n'englobent. pas les 
frais supplement.aires de main-d'oeuvre comme 
les cotisations de l' emp loyeur a 1 a caisse 
d'assurance-ch6mage, a la caisse d'indemnisa
tion des accident.s du t.ravail, au Regime de 
pensions du Canada et. au Regime de rent.es du 
Quebec, et.c. On peut. obt.enir de plus amples 
renseignement.s sur les salaires et t.rait.e
ment.s hebdomadaires moyens payes dans l' in
dustrie en consult.ant. la publicat.ion de 
St.atistique Canada, EmpZoi, gains et dupee du 
tpavaiZ (nO 72-002 au catalogue, mensuel). 



composite of average wages and salaries. 
From 1979 the corresponding percentages have 
been somewhat lower, the reason being to a 
large extent the change in benefit rate 
just mentioned in Section 2 ii). 

J. Averages For Benefit Periods Terminated 

A second set of figures is presented for 
average weekly benefit payments. These 
averages are shown in Text Tables 3-3 and 
3-4 and in Table 3. They pertain not to pay
ments in given years but to benefit periods 
terminated in given years. 

i) How rotained - The average weekly amount 
of benefit payments for benefit periods ter
minated is calculated by dividing the total 
amount paid with respect to these benefit 
periods by the total number of weeks during 
which the benefits were paid. This average 
tends to be somewhat smaller than the 
average for given years. The reason for this 
is that payments for benefit periods 
terminated may include amounts paid in a 
preceding year, which tend to be lower. 

ii) By sex and age - The level of benefits 
is dependent on the level of insured 
earnings. Thus average benefit levels differ 
by sex and also by age. For example, Text 
Table 3-3 shows that the average weekly 
benefit level of benefit periods terminated 
in 1980 came to $123.11 for males but $95.50 
for females. Males younger than 20 received 
on average $98.56 but the average rose with 
each successive age group to reach $133.12 
in the age group 45 to 54 years. After that 
.it dropped to $130.47 in the highest age 
group. A comparable pattern is observable 
with females also, but with females the peak 
for average benefits is reached at the age 
group 25 to 34 years. After that it drops 
and levels off in the three subsequent age 
groups. 

From Table 3 it can be seen that between 
1972 and 1980 the average weekly amount of 
benefits for females increased by 107. 5~~ as 
compared to 85.0% for males. 

iii) By jurisdiction - The average level of 
benefits paid may also differ from one 
province or territority to another. Table 3 
shows that the average ranged in 1980 from 
$103.64 in Nova Scotia to $127.46 in the 
Yukon. 
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environ 40 % des salaires. et traitements moyens 
pay~s dans l' industrie. A partir de 1979, les 
pourcentages correspondants ant ~t~ que lque peu 
inf~rieurs, en grande partie a cause de la 
modi fication du taux des prestations dont il a 
~t~ fait ~t at a la section 2 i i) • 

J. Moyennes vers~es pour 
prestations termin~es 

les ~riodes de 

Un deuxieme ensemble de chiffres est pr~sent~ 
sur les prestations hebdomadaires moyennes. Ces 
prestations moyennes figurent aux tableaux expli
catifs 3-3 et 3-4 et au tableau 3. Ils se rappor
tent non pas aux prestations vers~es pour 
certaines ann~es mais aux p~riodes de prestations 
termin~es au cours de certaines ann~es. 

i) ~thode de calcul - On calcule Ie montant 
hebdomadaire moyen des prest at ions pour les 
p~riodes de prestations termin~es en divisant Ie 
mont ant total vers~ pour ces pdriodes de presta
tions par Ie nombre total de semaines pendant 
lesquelles les prestations ant ~t~ versdes. Cette 
moyenne a tendance a ~tre un peu infdrieure a la 
moyenne de certaines annees parce que les presta
tions versdes pour les periodes de prestations 
termin~es peuvent englober des mont ants pay~s au 
cours d'une annee ant~rieure. 

ii) Selon Ie sexe et l'Age - Le montant des pres
tations depend du montant des gains assur~s. 
Ainsi les mont ants des prest at ions moyennes 
different selon Ie sexe et selon l'age. Par 
exemple, Ie tableau explicatif 3-3 r~vele que la 
prestation hebdomadaire moyenne des periodes de 
prestations termin~es en 1980 s'elevait a $123.11 
pour les hommes et $95.50 pour les femme~. Les 
hommes de mains de 20 ans touchaient en moyenne 
$98.56, mais la moyenne augmentai t dans chaque 
groupe d' age superieur pour aUeindre $133.12 
chez les 45 a 54 ans. Pour les groupes plus ages, 
elle diminuait pour tomber a $130.47 chez Ie 
groupe Ie plus age. On peut observer une tendance 
comparable chez les femmes, mais Ie sammet des 
prestat ions moyennes est at teint par Ie groupe 
des 25 a 34 ans. Pour les femmes plus ag~es, il 
diminue et se stabilise dans les trois groupes 
d'age suivants. 

Le tableau 3 r~vele que, entre 1972 et 1980, 
Ie mont ant hebdomadaire moyen des prestations 
chez les femmes s'est accru de 107.5% contre 
85.0~~ chez les hommes. 

iii) Par province/territoire - Le montant moyen 
des prestations versees peut ~galement di ff~rer 
d'une province au d'un territoire a l'autre. Le 
tableau 3 indique que la moyenne variait en 1980 
de $103.64 en Nouvelle-rcosse a $127.46 au Yukon. 
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TEXT TABLE J-J. Average Meekly Amount(1) of Benefits Received for Benefit Periods Terminated, by Sex and Age of Claimant, for 
Cansda, 1972 to 1980 

TABLEAU EXPLICATlf J-J. Preststions hebdomadaires moyennes(1) touch~s pour les ~riodes de prestations termin~s, selon Ie 
sexe et l' Age du prestataire, pour Ie Canada, 1972 11 1980 

Total Age group - Groupe d'ilge 

Sex and year 
-20 20-24 25-34 35-44 45-54 55-65 66+(2) 

Sexe et ann~e 

2 3 4 5 6 7 8 

dollars 

Both sexes - Lea deux sexes 

1972 58.54 48.05 56.16 61.38 61.11 59.13 60.95 66.03 
1973 63.64 51.20 59.61 66.38 66.21 64.64 67.49 76.74 
1974 69.94 57.36 65.78 72.97 72.06 71.56 74.16 82.89 
1975 78.23 67.09 74.63 81.50 80.51 79.83 83.09 90.26 
1976 86.59 73.43 83.28 90.37 89.30 88.57 92.67 
1977 93.64 79.20 90.03 97.61 96.70 96.95 99.54 
1978 102.42 84.40 97.46 106.78 106.12 106.44 110.01 
1979 104.63 84.25 99.00 109.37 108.72 109.63 113.25 
1980 111.30 89.84 103.83 116.54 115.61 116.21 119.12 

Male - lbmJes 

1972 66.54 53.15 62.50 70.07 71.85 69.63 67.44 71.12 
1973 72.44 56.75 66.18 75.29 78.43 76.54 75.67 81.03 
1974 79.33 63.99 73.26 82.04 85.52 84.27 82.66 87.03 
1975 87.88 73.95 82.79 91.05 94.54 93.44 91.60 94.67 
1976 96.25 80.53 91.13 99.49 103.25 102.45 101.45 
1977 103.62 86.83 97.76 106.72 111.24 111.54 109.86 
1978 112.77 92.09 105.78 116.03 121.06 121.49 119.98 
1979 116.02 92.19 108.56 119.94 125.24 125.73 124.14 
1980 123.11 98.56 114.17 126.67 132.54 133.12 130.47 

female - fellllles 

1972 46.02 38.90 47.25 49.71 45.25 43.74 44.63 46.57 
1973 51.61 42.13 51.51 56.57 50.35 49.11 49.94 56.89 
1974 57.36 46.47 56.68 63.27 55.93 54.76 55.80 64.17 
1975 64.44 54.36 63.54 70.54 63.35 61.17 63.52 70.32 
1976 72.98 60.71 72.53 79.66 71.25 69.42 72 .11 
1977 80.12 66.33 79.47 87.00 78.84 77 .63 78.79 
1978 87.70 70.81 86.04 95.55 86.90 84.35 87.03 
1979 89.67 70.77 86.74 97.7J 89.30 87.20 90.10 
1980 95.50 74.13 90.29 105.16 94.45 92.73 94.90 

(1) Calculated by dividing the total amount of benefit payments for terminated claims by the number of weeks of benefit paid. 
(1) Calcul~es en divisant Ie montant total des prestations vers~es pour les p~riodes de prestations termin~es par Ie nombre de 

semaines de prestations vers~es. 
(2) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(2) La limite d'ilge sup~rieure pour les b~n~ficiaires est de 65 ans; avant 1976, elle ~tait fix~e a 70 ans. 
Source: Benefit R9~iods Established and Te~inated unde~ the unemployment Insu~nce Act, Annual, Statistics Canada 

(Catalogue 73-201). 
Source: Pl3riodes de pestations etabZies et tsmnees = te~es de la Loi 8U~ l 'astAl~nce-ch8ma.ge, Annuel, Statist ique 

Canada (Catalogue 73-201). 
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TEXT TABLE 3-4. Average Weekly Amount(1) of Benefits Received for Benefit Periods Terminated During Calendar Year, Compared to 
Weekly Earnings of Full-time Full-year Workers, by Sex, for Canada and Provinces, Selected Years 1973 to 1979 

Province 

Newfoundland 
Prince Edward Island 
Nova Scotia 
New 8runswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
Br it ish Columbia 

Canada 

Newfoundl and 
Prince Edward Island 
Nova Scotia 
New 8runswick 
Quebec 
Ontar io 
Manitoba 
Sas ka tchewan 
Alberta 
British Columbia 

Canada 

Newfoundland 
Pr ince Edward Island 
Nova Scotia 
New Brunswick 
Quebec 
Ontar io 
Manitoba 
Sas ka tchewan 
Alberta 
British Columbia 

Canada 

(1) Calculated by di v iding the 

Male - Hommes 

1973 1975 1977 1979 

2 3 4 

Average weekly benefits 

Prestations hebdomadaires moyennes 

dollars 

64.21 82.93 100.91 109.50 
59.18 74.87 95.35 108.77 
65.00 80.12 98.76 107.77 
65.91 84.22 104.28 113.97 
71.50 87.01 104.20 117.15 
75.03 89.77 102.78 115.73 
71.71 86.14 102.99 113.69 
68.27 83.93 102.85 116.48 
76.94 90.90 105.05 122.23 
78.41 94.43 107.57 122.10 

72.44 B7.118 103.62 116.02 

Average weekly earnings of full-time full-year workers(2) 

Gains hebdomadaires moyens des travailleurs ~ temps plein qui travaillent toute l'ann~e(2) 

dollars 

163.25 235.27 271.21 
130.90 193.52 228.29 
173.12 223.71 265.87 
130.58 227.67 277.13 
188.19 240.73 289.50 
213.35 280.00 317.67 
179.96 238.63 274.38 
175.10 248.73 256.81 
196.31 266.65 317.02 
229.06 298.15 326.12 

200.65 262.96 303.40 

Average weekly benefits as per cent of average weekly earnings 

Prestations hebdomadaires moyennes en pourcentage des gains hebdomadaires moyens 

per cent - pourcentage 

39.3 35.2 37.2 
45.2 38.7 41.8 
37.6 35.8 37.1 
50.5 37.0 37.6 
38.0 36.1 36.0 
35.2 32.1 32.4 
39.8 36.1 37.5 
39.0 33.7 40.0 
39.2 34.1 33.1 
34.2 31.7 33.0 

36.1 33.4 34.2 

total amount of benefit payments for t erminat ed claims by the number of weeks of benefit 

315.25 
258.04 
302.10 
317.31 
344.40 
361.79 
332.77 
324.19 
378.69 
402.08 

356.48 

34.7 
42.2 
35.7 
35.9 
34.0 
32.0 
34.2 
35.9 
32.3 
30.4 

32.5 

paid. 

(2) Persons who worked 50-52 weeks mostly on a full-time basis. 
Source: Benefit Pe~iods Established and TePminated unde~ the Unemployment Insu~ance Act, Annual, Statistics Canada (Catalogue 

73-201), and also unpublished statistics of Statistics Canada, Labour DiviSion, and Ea~ings of men and women, 
Occasional, Statistics Canada, (Catalogue 13-577). 
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TABLEAU EXPLICATlf 3-4. Preststions hebdomsdsires moyemes(1) touchres pour les p~riodes de preststions terminres au cours d'sn
nres civiles, psr rspport aux gsins hebdomadsires moyens, des trsvsilleurs h temps plein qui trsvaillent 
toute l'snnre, par sexe, pour Ie Csnada et les provinces, certaines annres 1973 h 1979 

female - femmes 

1973 1975 1977 1979 

5 6 7 8 

Average weekly benefits 

Prestations hebdomadaires moyennes 

dollars 

42.80 56.18 72.46 80.43 
39.65 54.91 70.19 80.98 
44.55 56.15 71.75 78.29 
42.05 53.43 72.01 81.59 
50.66 62.3B 78.88 B9.7Z 
53.97 67.27 81.83 90.20 
50.34 64.52 82.32 90.44 
50.89 66.82 84.73 97.25 
53.86 71.07 90.77 101.12 
54.47 71.27 86.04 96.46 

51.61 64.44 80.12 89.67 

Average weekly earnings of full-time full-year workers(2) 

Gains hebdomadaires moyens des travail leurs h temps plein qui travail lent toute l'ann~e(2) 

dollars 

99.06 141.83 158.35 192.31 
92.98 123.17 157.71 190.40 

108.83 138.13 174.96 211.73 
96.25 141.56 173.44 194.94 

114.62 151. 54 184.19 222.10 
125.73 162.37 193.54 229.85 
108.83 149.92 183.00 207.77 
105.56 145.23 176.58 222.12 
110.88 155.85 184.06 224.98 
131.73 182.04 199.77 247.21 

118.92 158.29 188.27 225.83 

Average weekly benefits as per cent of average weekly earnings. 

Prestations hebdomadaires moyennes en pourcentage des gains hebdomadaires moyens 

per cent - pourcentage 

43.2 39.6 45.8 41.8 
42.6 44.6 44.5 42.5 
40.9 40.6 41.0 37.0 
43.7 37.7 41.5 41.9 
44.2 41.2 42.8 40.4 
42.9 41.4 42.3 39.2 
46.3 43.0 45.0 43.5 
48.2 46.0 48.0 43.8 
48.6 45.6 49.3 45.0 
41.4 39.2 43.1 39.0 

43.4 40.7 42.5 39.7 

Province 

Terre-Neuve 
fle-du-Prince-rdouard 
Nouvelle-(cosse 
Nouveau-Brunswick 
Qu~bec 
Ontar io 
Manitoba 
Saska tchewan 
Alberta 
Colombie-Britannique 

Canada 

Terre-Neuve 
fle-du-Prince-(douard 
Nouvelle-rcosse 
Nouveau-Brunswick 
Qu~bec 
Ontario 
Mani toba 
Saskatchewan 
Alberta 
Colombie-Britannique 

Canada 

Terre-Neuve 
fle-du-Prince-(douard 
Nouvelle-rcosse 
Nouveau-Brunswick 
Qu~bec 
Ontario 
Mani toba 
Saskatchewan 
Alberta 
Colombie-Britannique 

Canada 

(1) Calcul~s en divisant Ie montant total des prestations vers~s pour les p~riodes de prestations termin~es par Ie nombre de 
semaines de prestations vers~es. 

(2) Personnes ayant travaill~ surtout h plein temps pendant 50-52 semaines. 
Source: Priroiodee de proeetatione itabZiee et te"mineee aux te1'Tllee de La Lei euro L'aeeu"ance-chOmage, Annuel, Statistique Canada 

(Catalogue 73-201), et statistique non publi~es de Statistique Canada, Division du travail, et Gaine dee hammee et des 
femmee, hors s~rie, Statistique Canada (Catalogue 13-577). 



iv) Related to earninga of full-time 
full-year workers(4) - In Text Table 3-4 
average weekly benefits for benefit periods 
terminated are related to earnings of full
time full-year workers as determined by the 
Consumer Expenditure Survey. This table 
shows that for males average weekly benefit 
payments have constituted a sum approxi
mately one-third the size of average weekly 
earnings of full-time full-year male 
workers. The corresponding proportion for 
females has been about 40%. 

(4) As with the industrial composite of 
average wages and salaries the earnings 
of full-time full-year workers 
represent gross pay before deductions 
and exc lude supp lementary labour costs. 
Details regarding these earnings are 
provided in Statistics Canada, "'aT'nings 
of Men and Women (Catalogue 13-577, 
Occasional). 
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iv) Par rapport aux gains des travail leurs A 
temps plein qui travaillent toute l'ann~(4) - Au 
tab leau expl icat i f 3-4, les prestations hebdoma
daires moyennes pour les p~riodes de prestations 
termin~es sont compar~es aux gains des travail
leurs a temps plein qui travaillent toute l'ann~e 
d~termin~s par l'enqu~te sur les d~penses des 
consommateurs. Ce tableau r~vele que les presta
tions hebdomadaires moyennes vers~es aux hommes 
ont repr~sent~ une somme qui ~quivalait au tiers 
environ des gains hebdomadaires moyens des hommes 
qui travai llent a temps plein toute I' ann~e. La 
proportion correspondante chez les femmes 
s'~tablissait a 40% environ. 

(4) Tout comme les salaires et trait'ements moyens 
pay~s dans l' industrie, les gains des tra
vailleurs a temps plein qui travaillent toute 
l'ann~e repr~sentent la r~mun~ration brute 
avant d~ductions et excluent les frais sup
pl~mentaires de main-d'oeuvre. De plus amples 
renseignements sur les gains figurent dans la 
publicat ion de Stat ist ique Canada, Caina dea 
hommea et des femme a (nO 13-577 au catalogue, 
hors s~rie). 
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TABlE J. Average _kly Iaount(1) of Benefita Received for Benefit Perioda Te .... inated.(2) by Type of Benefit. for Canada and Provinces. 1972 to 1980 

TABlEAU ,. Preatations hebdoaaadaires lIIOyennes(1) toucht!es pour lea p!riodes de prestatioos tel'tlint!es(2), selon Ie genre de preatution, pour Ie Canada 
et lea prov inces. 1972 • 1980 

Province, sex and year(J) 

Province, sexe at II'ln~e(J) 

Newfoundland - Terre-Neuve 

80th sexes - Les deux sexes 
1972(10) 
197) 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 
1972(10) 
197) 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

female - ferrmBs 
1972(10) 
197) 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Prince Edward laland - lIe-
du-Prince-~douard 

80th sexes - lea deux sexes 
1972(10) 
197J 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 
1972(10) 
197) 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

female - femmes 
1972(10) 
197J 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See footnotets} at end of chapter. 
Voir note(s) 11 Ie fin OJ chapitre. 

Total 

dollars 

52.79 
58.44 
65.84 
74.96 
84.02 
92.06 
99.)8 

100.14 
107.76 

57.)7 
64.21 
72.)1 
82.9) 
91.9) 

100.91 
108.22 
109.50 
118.02 

)6.20 
42.80 
47.80 
56.18 
65.56 
72.46 
78.72 
80.4) 
85.84 

44.7J 
51.1) 
59.10 
65.85 
76.51 
84.75 
9).97 
96.74 

105.60 

51.)4 
59.18 
67.04 
74.87 
86.18 
95.)5 

104.0) 
108.77 
118.92 

)4.08 
)9.65 
47.97 
54.91 
62.47 
70.19 
79.17 
80.98 
87.12 

Type of bene fi t - Genre de 

Regu- Sick-
lar(4) ne88(5) 

Ordi- Mala-
naire(4) die(5) 

5).0) 56.20 
58.01 75.70 
65.80 81.24 
75.09 84.67 
84.06 90.68 
91.75 10).6) 
98.6) 106.76 
98.45 11).45 

105.5) 122. )5 

58.14 57.6) 
6).87 76.95 
72.15 86.98 
8).02 96.87 
92.07 96.06 

101.1) 110.84 
107.65 11).75 
108.09 127.59 
116.)6 1)4.24 

)6.05 4).96 
41.54 67.15 
46.12 59.82 
54.84 6).54 
6).5) 84.97 
70.41 87.)) 
76.79 94.19 
78.6) 94.21 
8).42 101.72 

42.91 46.57 
49.)8 55.96 
57.2) 61. 94 
64.45 7).09 
75.62 89.01 
8).02 101.92 
91.19 108.04 
9).05 115.94 

101.02 121.22 

49.48 58.47 
57.49 6).09 
64.76 71.)9 
7J.69 90.)4 
85.)2 101.88 
9).72 109.66 

101.)4 116.92 
104.91 126.97 
114.21 12).54 

)).76 24.11 
)8.21 49.66 
46.29 47.80 
52.49 58.69 
60.)7 7J.)7 
67.90 84.00 
75.75 9).26 
77 .12 99.17 
81.89 118.26 

prestat ion 

Msterni- Retire- F'ish- Mixed(9) 
ty(6) ment (7) ing(8) 

Haterni- Retrai- P!che(8) Mixte(9) 
t~(6) te(7) 

6 

72.16 77.50 49.)0 54.)0 
69.)0 80.54 66.1) 57.16 
75.48 81. 50 7).44 59. )9 
87.11 8).84 80.55 67.82 

107.90 114.04 85.9) 78.12 
118.74 121.82 97.66 85.88 
128.)) 1)0.65 114. )2 90.16 
124.)0 140.71 117.81 94.)4 
1)5.70 1)8.00 127.62 97.11 

70.00 49.48 62.60 
82. j) 66.19 72.52 
82.50 7).19 74.71 
9).60 80.5) 79.00 

119.27 85.9) 95.27 
128.97 97.66 101.81 
1)).27 114.46 105.02 
142.69 118.67 112.22 
144.27 128.05 110.6) 

72.16 100.00 20.00 42.68 
69.)0 72.50 59.)8 50.67 
75.48 79.50 108.02 54.55 
87.11 51.)) 82.96 64.09 

107.90 94.70 87.00 7).24 
118.74 88.75 96.00 81.61 
128. )) 117.14 9).00 84.58 
124.)0 120.00 82.99' 86.7) 
1)5.70 110.11 116.1) 90.78 

47.05 54.25 57.12 47.52 
61.7J 65.40 71.24 5).)9 
52.71 87.25 81.44 57.48 
81.92 80.50 88.97 66.01 
92.29 101.42 ' 94.09 74.46 

114.)7 104.90 102.97 8).68 
116.2) 12).2) 121.26 90.67 
122.54 121.88 128.1) 9).64 
127.00 125.40 1)8.89 97.09 

4).50 59.74 52.7J 
64.00 7J.00 60.20 
90.85 84. )8 70.06 
81.28 90.7J 71.82 

108.52 98.47 87.45 
11).)) 109.40 96.88 
124.00 126.95 100.24 
129.66 1)4.14 11).86 
1)1.)) 14).04 119. )7 

47.05 65.00 )7.58 44.10 
61.7J 66.)) 56.0) 49.6) 
52.71 62.00 68.95 5).09 
81.92 75.00 81.96 64.16 
92.29 88.00 7).50 70.80 

114.)7 92.25 82.16 77.90 
116.2) 122.57 102.02 85.20 
122.54 106.)) 11).7J 82. )2 
127.00 124.54 89.21 
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TABlE J. Average Weekly Amount(1) of BenefitB Received for Benefit Periods Terminated,(Z) by Type of Benefit, for Canada and Provincea, 1972 to 1980 -
Continued 

TABLEAU 3. Prestations hebdomadaires lIDyennes(1) toucht1es pour les ~riodes de prestations terllim!es(Z), selon Ie genre de prestation, pour Ie Canada at 
les pray inces, 1972 111 1980 - su i t e 

TatBI Type of benefit - Genre de prestation 

Regu- Sick- Materni- Retire- Fish- Mixed(9) 
Province, sex and year(3) lar(4) ness(5) ty(6) ment(7) ing(8) 

Province, sexe et ann~e(3) Ordi- Male- Materni- Retrai- PAche(8) Mixte(9) 
naire(4) die(5) tM6) te(7) 

4 

dollars 

Nova Scot ia - Nouvelle-leasse 

80th sexes - Les deux sexes 
1972(10) 51. 99 50.70 53.47 50.01 67.18 70.67 48.41 
1913 57.58 56.69 59.79 67.87 70.75 80.61 55.36 
1974 64.83 63.62 70.22 74.Z0 88.15 88.93 61.01 
1975 71.01 69.85 77.10 91.41 86.25 94.86 67.41 
1976 81.38 80.34 83.16 98.60 98.42 104.20 77.54 
1977 88.94 87.45 99.76 111.56 118.70 111.38 86.25 
1978 94.68 93.07 104.93 114.58 126.31 125.58 90.34 
1979 95.83 93.13 107.37 113.31 115.63 130.30 91.84 
1980 103.64 101.00 109.51 122.40 131. 98 14Z.75 96.87 

Mal e - Hommes 
1972(10) 59.55 58.41 57.57 74.06 70.86 55.61 
1913 65.00 63.88 67.22 74.44 81.09 66.57 
1974 73.09 71.51 78.12 95.45 89.31 74.40 
1975 80.12 78.77 85.60 90.52 95.83 81.04 
1976 90.50 89.30 93.20 102.90 104.81 92.66 
1977 98.76 97.36 109.90 123.73 112.08 101.00 
1978 105.66 103.89 117.55 131. 59 126.79 104.60 
1979 107.77 105.20 120.27 120.78 131.84 111.59 
1980 115.89 112.66 123.59 140.72 143.86 114.88 

Female - Femmes 
1972(10) 37.24 37.03 40.64 50.01 48.83 31.71 40.84 
1973 44.55 42.85 48.56 67.87 66.00 50.75 51.36 
1974 50.76 48.96 57.20 74.20 79.80 62.90 55.78 
1975 56.15 53.79 64.15 91.41 70.06 81.46 62.05 
1976 65.47 62.98 69.14 98.60 81.74 65.03 70.33 
1977 71.75 68.13 82.72 111. 56 102.43 75.74 78.36 
1978 76.95 74.60 84.08 114.58 109.05 83.66 81.83 
1979 78.29 76.17 91.93 113.31 102.37 93.94 81.02 
1980 84.16 81.22 89.44 122.40 116.00 94.68 87.20 

New Brunswick - Nouveau-
Brunswick 

Both sexes - Les deux sexes 
1972(10) 51.00 50.31 58.07 59.84 62.28 70.75 53.67 
1913 56.85 56.56 58.68 70.55 76.19 78.59 53.48 
1974 62.98 62.68 69.10 71.50 70.15 86.34 59.70 
1975 72.56 72.39 77.94 82.24 94.71 96.47 68.30 
1976 82.7J 82.70 84.39 98.44 103.68 107.93 75.81 
1977 91.53 91.24 97.35 101.12 125.66 116.99 84.84 
1978 100.02 99.39 98.96 112.21 129.80 133.35 95.72 
1979 101.16 100.28 113.08 119.34 140.51 138.19 93.27 
1980 109.34 108.58 112.47 127.38 140.35 149.60 97.76 

Male - Hommes 
1972(10) 59.01 58.39 64.42 69.55 71.05 61.81 
1913 65.91 65.49 66.60 91.46 80.71 65.36 
1974 73.75 13.18 76.73 80.53 88.05 75.88 
1975 84.22 83.90 85.92 93.61 98.52 83.68 
1976 93.92 93.70 91.50 111.55 109.47 91.53 
1977 104.28 103.77 109.47 129.15 118.24 103.08 
1978 112.22 111.52 100.98 140.23 136.00 110.33 
1979 113 .97 112.69 123.70 144.01 140.95 112.87 
1980 123.26 122.01 123.69 148.61 153.47 117.96 

Female - Femmes 
1972(10) 36.54 36.17 39.41 59.84 49.20 45.12 46.45 
1973 42.05 41.07 49.30 70.55 51.37 39.03 48.04 
1974 47.21 45.82 59.19 71.50 50.85 50.65 53.01 
1975 53.43 51.51 65.75 82.24 97.88 60.96 62.45 
1976 64.02 62.47 76.52 98.44 81.13 60.45 69.86 
1977 72.01 70.39 85.68 101.12 114.60 61.47 76.65 
1978 79.56 77.54 96.25 112.21 107.20 92.59 87.02 
1979 81.59 80.15 101.91 119.34 126.29 88.19 82.55 
1980 86.51 84.70 103.72 127.38 119.10 93.08 86.67 

See footnote(s) at end of chapter. 
Voir note(s) a la fin du chapitre. 
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TABlE ,. Average """kly 1RJunt(1) of Denefita Received for llenefit Periods Te .... inated,(2) by Type of Denefit, for Caneda end Provinces, 1972 to 1980 -
Cant inued 

TABlEAU ,. Prestutiona l'lebdIDadaires .,yennes(1) toucht!es pour les pt!riodes de prestat ions termint!es(Z), selon Ie genre de prestat ion, pour Ie Canada at 
lea provinces, 1972 ill 1980 - suite 

Totel Type of benefit - Genre de prestat ion 

Regu- Sick- Materni- Ret ire- Fish- Mixed(9) 
Province, sex and yearO) ler(4) nes9(5) ty(6) ment (7) ing(8) 

Province, 88X8 et annt!eO) Ordi- Mala- Haterni- Retrai- P@che(8) Mixte(9) 
naire(4) die(5) t~(6) te(7) 

dollars 

Qutlbec 

Both sexes - Les deux sexes 
1972(10) 58.42 58.51 54.39 62.04 67.23 77.79 55.46 
1973 63.30 63.36 62.38 77.70 76.42 82.24 61.31 
1974 69.83 70.10 69.71 81.38 81.47 92.53 66.59 
1975 77 .16 77.39 77.48 89.42 95.23 100.52 73.95 
1976 85.89 86.01 87.70 98.71 105.77 110.52 82.04 
1977 93.75 93.60 96.35 115.58 124.19 119.92 90.34 
1978 102.74 102.54 105.23 124.30 135.94 135.12 98.76 
1979 105.43 105.02 111.95 123.58 134.72 135.80 102.10 
1980 110.81 110.58 113.39 134.95 146.26 145.68 103.27 

Male - Honwnss 
1972(10) 65.94 66.08 59.56 67.91 77.79 64.30 
1973 71.50 71.46 68.85 80.43 82.00 73.38 
1974 79.10 79.08 78.04 86.98 92.48 79.28 
1975 87.01 86.99 87.20 100.53 100.36 86.54 
1976 96.06 95.97 97.83 109.48 110.38 95.81 
1977 104.20 103.97 106.89 128.33 119.65 105.82 
1978 113.58 113.38 117.56 140.22 135.31 114.09 
1979 117.15 116.71 126.08 139.03 136.74 120.38 
1980 123.07 122.74 129.55 150.77 146.14 123.13 

Female - Femmes 
1972(10) 44.92 44.57 44.77 62.04 64.09 51.53 
1973 50.66 49.28 52.91 77.70 64.04 100.00 56.31 
1974 56.05 54.18 56.91 81. 38 61. 75 97.66 61. 77 
1975 62.38 60.26 63.72 89.42 81.46 113.00 68.95 
1976 70.51 68.39 73.68 98.71 90.24 123.00 77.11 
1977 78.88 76.28 82.82 115.58 109.77 127.22 83.73 
1978 86.96 84.23 89.57 124.30 117.76 127.24 90.86 
1979 89.72 86.88 94.47 123.58 118.28 120.02 93.50 
1980 94.25 90.96 94.16 134.95 131.28 129.87 94.83 

Ontario 

Both sexes - lea deux sexes 
1972(10) 59.68 59.94 51.79 61.95 76.54 106.70 55.74 
1973 64.84 65.11 60.84 73.76 83.02 86.06 62.69 
1974 70.69 70.89 68.94 80.68 87.66 95.59 68.84 
1975 79.28 79.47 79.95 91.94 97.53 95.62 76.38 
1976 86.81 86.43 87.38 102.75 107.55 106.82 85.20 
1977 92.70 91.69 97.26 110.56 124.36 115.22 91.19 
1978 101.88 101.14 104.10 119.49 135.53 131.31 98.18 
1979 1OJ.78 lOJ.20. 106.88 119.20 134.02 129.79 98.88 
1980 111.82 111.32 108.81 132.23 146.79 145.51 104.55 

Male - Horrmss 
1972(10) 68.67 69.11 54.76 80.20 106.70 62.59 
1973 75.03 75.30 66.11 88.32 86.06 74.29 
1974 81.41 81.60 76.09 95.36 95.59 80.84 
1975 89.77 89.81 89.81 103.37 95.62 88.17 
1976 96.96 96.77 98.08 113.85 106.82 96.90 
1977 102.78 102.28 110.23 131.72 115.60 103.64 
1978 112.J7 112.07 115.38 142.77 131.51 112.41 
1979 115.73 115.32 122.41 142.31 130.46 115.81 
1980 124.14 124.07 124.21 155.61 145.75 121.90 

Female - Femmes 
1972(10) 48.98 48.58 46.74 61.95 66.63 53.21 
1973 53.97 52.17 55.14 73.76 70.09 59.69 
1974 59.86 57.42 61.67 80.68 71.10 65.67 
1975 67.27 64.75 70.40 91. 94 83.79 72.85 
1976 75.45 71.66 77.70 102.75 92.18 82.46 
1977 81.83 77.16 86.83 110.56 105.76 107.62 86.30 
1978 89.69 84.97 94.21 119.49 118.20 129.03 91. 54 
1979 90.20 85.50 93.90 119.20 113.38 120.28 90.49 
1980 97.08 91.06 95.60 132.23 126.56 95.41 

See footnotst s) at end of chapter. 
Voir note(a) h 1. fin du ch.pitre. 
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TABlE 3. Average Weekly 1Imount(1) of Benefita Received for Benefit Periods Terminated,(2) by Type of Benefit, for Canada and Provincea, 1972 to 1980 -
Continued 

TABlEAU 3. Prestations '-adairea lIIOyennes(1) _Ilea pour lea poIriodea de preatations terminl!es(2), selon Ie genre de prestation, pour Ie Canada et 
les provinces, 1972 ~ 1980 - suite 

Total Type of benefit - Genre de prest at ion 

Regu- Sick- Materni- Retire- Fish- Mixed(9) 
Province, sex and year(3) lar( 4) neoo(5) ty(6) mentO) ing(8) 

Province, sexe et annt!eO) Ordi- Mala- Materni- Retrai- P@che(8) Mixte(9) 
naire(4) die(5) t~(6) teO) 

4 

dollars 

Manitoba 

Both sexes - les deux sexes 
1972(10) 56.34 56.34 63.73 52.04 70.90 53.36 52.83 
1973 62.18 62.48 63.60 69.14 81.28 76.54 58.24 
1974 68.78 68.65 71.37 73.52 88.74 86.43 66.84 
1975 77 .19 77.54 79.90 82.36 95.03 94.82 72.36 
1976 87.48 87.45 88.69 93.84 100.65 100.74 83.75 
1977 94.85 94.69 94.76 104.11 117.58 112.33 89.98 
1978 102.74 102.71 103.29 109.42 126.85 127.87 97.45 
1979 103.42 103.19 107.32 112.76 127.12 116.89 98.21 
1980 110.69 110.35 111.35 125.60 143.80 131. 03 101.55 

Male - Hommes 
1972(10) 64.26 64.11 71.43 74.02 53.36 66.52 
1973 71.71 71. 38 75.82 89.82 76.09 74.90 
1974 77.31 76.66 85.07 94.86 86.56 79.23 
1975 86.14 85·.75 93.27 99.73 94.82 83.89 
1976 94.40 93.91 103.89 109.34 101.32 93.92 
1977 102.99 102.41 109.97 126.18 112.26 103.38 
1978 111.03 110.58 122.14 138.10 127.73 109.19 
1979 113.69 113.39 126.34 139.04 117.81 110.26 
1980 121.08 121.03 128.80 156.03 131.78 114.22 

Female - Femmes 
1972(10) 43.61 43.24 47.82 52.04 64.83 46.44 
1973 50.34 48.98 52.98 69.14 66.76 91.00 53.16 
1974 57.19 54.03 57.58 73.52 75.25 80.00 63.21 
1975 64.52 60.86 66.74 82.36 82.58 68.36 
1976 76.32 71.33 75.83 93.84 82.28 76.00 80.22 
1977 82.32 77 .85 83.00 104.11 101.18 118.00 81.67 
1978 89.83 86.34 84.66 109.42 104.34 133.00 90.40 
1979 90.44 86.50 92.02 112.76 103.43 97.50 91.54 
1980 96.05 89.69 98:34 125.60 114.12 93.94 

Saskatchewan 

Both sexes - Les deux sexes 
1972(10) 56.74 56.69 64.17 58.83 68.54 54.99 
1973 61.38 61.37 60.47 69.46 81.46 77 .28 60.60 
1974 68.26 68.21 69.22 78.55 86.28 81.80 67.03 
1975 77 .33 77.23 79.16 89.19 95.01 76.31 75.91 
1976 85.61 85.49 91.68 94.86 101.47 86.86 81.88 
1977 95.26 94.84 95.38 106.97 115.89 98.41 92.51 
1978 104.44 103.98 108.67 118.66 126.93 122.95 99.50 
1979 108.50 107.97 113.84 120.71 127.94 123.03 103.47 
1980 114.01 113.64 112.17 128.40 142.93 106.58 

Male - Hommes 
1972(10) 62.59 62.53 71.90 62.17 61.59 
1973 68.27 68.13 68.72 85.18 77 .28 70.19 
1974 75.34 75.24 77 .48 91.26 81.80 75.25 
1975 83.93 83.95 85.34 95.86 76.31 82.78 
1976 92.47 92.09 105.20 106.47 86.86 91.42 
1977 102.85 102.32 108.76 120.38 98.41 105.74 
1978 112.51 111.85 120.20 133.88 122.95 116.75 
1979 116.48 115.92 128.40 136.93 123.03 116.66 
1980 122.73 122.92 123.20 145.78 118.31 

Female - Femmes 
1972(10) 43.80 43.22 52.21 58.83 83.20 51.77 
1973 50.89 48.93 54.71 69.46 77.21 56.90 
1974 58.08 55.27 59.40 78.55 78.18 64.81 
1975 66.82'" 62.90 71.74 89.19 93.19 73.14 
1976 76.85 73.13 76.57 94.86 90.46 79.52 
1977 84.73 79.74 83.48 106.97 107.02 87.28 
1978 92.45 86.88 95.75 118.66 113.66 91.00 
1979 97.25 91.60 97.94 120.71 110.38 97.04 
1980 102.23 94.58 100.87 128.40 135.70 100.92 

See footnote(s) at end of chapter. 
Voir nole(s) II 18 fin du chapitre. 
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TABtE ,. Average Weekly AIIo ... t(ll or Benefits Received for Benefit Periods Tertlinated.(2) by Type of Benefit. for Canads and Provinces. 1972 to 1980 -
Continued 

TABtEAU ,. PreataUona ~ires .. yennes(ll toucho!ea pour lea p6riodes de prestations te .... inolea(2). aelon Ie genre de preatation. pour Ie Canada et 
1es provinces. 1972 III 1980 - Buite 

Province, Bex and yead) 

Province, eexe et annl!e(J) 

Alberto 

Both sexes - Les deux sexea 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Hale - Honrnes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

female - Femmes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Britiah Columbia - Colombie-
Brlt.,..,!",e 

Both sexea - les deux sexes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Harrmes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - femmes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See footnote(s) at end of chapter. 
VoIr note(s) ~ Is fin du chspitre. 

Total 

dollars 

61.44 
66.57 
72.30 
82.56 
90.97 
98.54 

108.44 
112.11 
120.83 

70.77 
76.94 
82.23 
90.90 
97.86 

105.05 
115.79 
122.2J 
nO.28 

46.69 
53.86 
60.39 
71.07 
82.94 
90.77 
98.64 

101.12 
109.42 

6'.27 
68.19 
75.65 
85.41 
92.45 
98.29 

107.64 
110.67 
115.92 

72.95 
78.41 
85.89 
94.43 

101.86 
107.57 
118.06 
122.10 
127.46 

47.86 
54.47 
62.10 
71.27 
78.76 
86.04 
93.31 
96.46 

103.26 

Type of benefit - Genre de prestation 

Regu- Sick- Haterni-
lor(4) ness(5) ty(6) 

Ordi- Molo- Materni-
n9ire(4) die(5) t~(6) 

4 

61. 70 63.57 56.20 
66.84 64.99 66.52 
72.70 72.07 71.19 
82.94 82.2J 89.31 
90.31 90.56 100.15 
96.68 100.93 110.65 

106.85 110.91 119.35 
111.56. 113.54 118.50 
119.74 116.32 133.09 

70.82 74.92 
76.87 78.50 
82.n 84.10 
90.44 95.75 
97.29 105.43 

104.04 114.22 
114.85 126.56 
121.75 128.63 
129.98 131.59 

46.32 46.85 56.20 
51.82 51.65 66.52 
56.94 60.67 71.19 
66.87 69.27 89.31 
76.17 79.55 100.15 
81.61 87.80 110.65 
90.34 94.04 119.35 
93.65 100.18 118.50 
98.66 103.57 133.09 

62.94 60.09 69.40 
67.94 70.21 75.29 
75.25 78.43 83.62 
B5.09 89.66 96.87 
91.92 98.50 107.46 
97.02 106.18 116.01 

106.33 114.59 124.50 
109.42 119.17 126.94 
114.46 120.65 139.81 

72.40 63.32 
77.92 78.37 
85.24 89.63 
94.03 101.85 

101.41 111.81 
106.49 119.85 
116.89 127.90 
121.06 137.50 
126.37 137.75 

47.16 53.32 69.40 
53.12 60.44 75.29 
60.43 69.05 83.62 
69.18 78.23 96.87 
76.07 87.88 107.46 
82.95 94.93 116.01 
90.03 102.80 124.50 
92.99 105.82 126.94 
98.98 108.29 n9.81 

Retire- fish- Mixed(9) 
ment(7 ) ing(8) 

Retrai- peche(8) Hixte(9) 
teO) 

6 

71.78 63.00 54.98 
80.93 69.96 64.49 
91.05 70.04 

101.23 83.12 79.42 
110.08 96.90 89.86 
127.22 111.00 97.44 
n3.47 140.73 107.63 
133.86 97.38 107.71 
147.71 114.75 

74.03 63.00 66.57 
85.47 69.96 77.59 
95.76 81.30 

103.86 83.12 92.07 
114.82 96.90 99.59 
nl.66 111.00 106.64 
142.09 \140.73 118.76 
142.19 97.38 122.17 
155.48 nO.53 

64.88 50.11 
70.85 60.85 
75.20 ~6.86 
93.94 '14.97 

101. 08 87.79 
110.71 93.14 
111.02 100.08 
115.74 100.46 
n1.11 105.19 

77.66 93.85 56.32 
83.15 96.43 65.33 
93.30 104.25 72.93 

103.63 108.63 83.06 
110.99 116.28 91.55 
129.17 128.78 98.99 
140.42 140.69 107.16 
137.65 141.14 109.31 
154.43 151.14 In.68 

83.83 94.18 69.09 
87.88 96.56 79.09 
98.46 104.50 85.77 

106.63 109.55 92.66 
116.27 116.80 102.96 
n4.27 129.'8 109.05 
147.46 141.36 119.35 
145.59 141. 45 122.30 
161.01 151.63 129.16 

62.21 81.78 51.12 
71.79 89.58 60.78 
7B.12 90.09 68.51 
95.n 86.02 79.03 
97.97 104.83 87.86 

116.16 118.95 94.08 
123.86 128.76 100.19 
119.51 136.25 102.08 
n9.33 143.65 105.88 



90 

TABLE 3. Average Weekly IWount(l) of Benefits Received for Benefit Periods Terminated, (2) by Type of Benefit, for Canada and Provinces, 1972 to 1980 -
Continued 

TABLEAU ,. Prestations hebdomadaires RJyennes(1) t~s JXlUr les ~riodes de prestations tenaim!es(2), selon Ie genre de prestation, pour Ie Canada et 
les provinces, 1972 II 1980 - suite 

Total Type of benefit - Genre de prestat ion 

Regu- Sick- Materni- Ret ire- Fish- Mixed(9) 
Province, sex and year(3) lar(4) ness(5) ty(6) mentO) ing(8) 

Province, sexe et ann~e(3) Ordi- Mala- Materni- Retrai- peche(8) Mixte(9) 
naire(4) die(5) t~(6) teO) 

6 

dollars 

Yukon 

Both sexes - les deux sexes 
1972(10) 71.04 71.05 69.88 71.42 
19n 74.49 n.40 100.34 65.31 84.27 
1974 79.12 79.22 107.00 80.82 76.76 
1975 88.93 89.11 109.43 94.33 123.00 84.20 
1976 96.41 96.21 142.21 103.30 97.32 
1977 103.11 102.19 102.63 137.80 113.63 
1978 110.36 109.36 139.57 149.56 159.66 114.86 
1979 118.25 117.62 143.52 131.28 159.00 122.64 
1980 127.46 127.76 151.72 120.45 

Male - Hommes 
1972(10) 79.17 79.21 80.00 70.00 
19n 83.30 82.62 100.50 101. 37 
1974 86.42 86.56 107.00 80.77 
1975 97.33 97.01 113.00 123.00 104.27 
1976 106.29 106.15 319.20 103.80 
1977 108.20 108.06 127.28 114.82 
1978 119.34 118.79 144.50 159.50 133.04 
1979 128.60 128.00 154.66 159.00 135.36 
1980 134.81 135. n 119.40 

Female - Femmes 
1972(10) 60.71 60.42 55.42 71. 75 
19n 62.67 59.10 100.00 65.31 80.37 
1974 63.99 61.74 80.82 74. n 
1975 73.69 71.99 107.38 94.33 76.72 
1976 80.71 79.79 79.00 103.30 90.69 
1977 95.02 91.59 84.47 137.80 113.41 
1978 100.17 97.17 133.41 149.56 160.00 111.07 
1979 106.46 105.04 103.40 131.28 113.82 
1980 117.66 115.26 151.72 121.02 

Northwest Territories -
Territoires du "'rd~uest 

Both sexes - Les deux sexes 
1972(10) 61.13 61. 71 57.00 54.52 48.00 
19n 72.38 71.53 65.30 71.50 100.00 80.26 
1974 80.86 80.17 104.83 98.36 107.00 83.65 
1975 82.96 82.34 79.53 80.64 78.00 109.00 85.98 
1976 96.39 96.06 110.70 122.46 72.66 81.00 91.34 
1977 100. n 99.59 115.77 117.45 126.00 102.62 
1978 108.12 107.02 129.13 133.39 103.66 
1979 103.00 101.93 105.12 114.97 159.00 111.66 
1980 . 107.87 106.28 135.93 103.51 

Male - Hommes 
1972(10) n.28 73.41 57.00 
1973 78.17 77 .89 71.00 100.00 82.76 
1974 86.78 86.38 104.83 107.00 90.25 
1975 86.92 85.50 102.88 113.00 109.00 100.96 
1976 105.18 105.37 105.42 72.66 81.00 109.36 
1977 107.37 106.87 124.86 126.00 118.04 
1978 114.76 114.90 141.33 89.02 
1979 108.05 107.65 105.60 159.00 144.18 
1980 113.18 113.69 

Female - Femmes 
1972(10) 47.65 47.17 54.52 48.00 
19n 67.46 65.56 61.88 71.50 79.38 
1974 67.78 63.87 98.36 81.67 
1975 75.84 74.69 64.26 80.64 43.00 80.30 
1976 83.84 77.28 123.00 122.46 88.31 
1977 89.55 82.54 104.66 117 .45 98.91 
1978 99.27 93.23 118.00 133.39 105.44 
1979 97.29 94.24 102.88 114.97 108.62 
1980 101.68 95.36 135.93 106.15 

See faotnote(s) at end of chapter. 
Voir note(s) II Ie fin du chapitre. 
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TABlE J. Average \leekiy Amount(1) of Benefit. Received for Benefit Periods Te .... inated.(2) by Type of Benefit. for Caneda ..... Provinces. 1972 to 1980 -
Concluded 

TABlEAU J. Preatations hIDdoIaadaires aoYerWles(1) touch~s pour les ~riodes de prestations terminlt!es(2), selon Ie genre de prestation, pour Ie Canada at 
lea proYincea, 1972 ill 1980 - fin 

Total Type of benefit - Genre de prestat ion 

Regu- Sick- Materni- Retire- f'ish- Mixed(9) 
Province, Bex Bld yearO) lar(4) nes.(5) ty(6) mentO) ing(8) 

Province, sexe et ann~eO) Ordi- Mais- Materni- Retrai- P!che(8) Mixte(9) 
naire(4) die(5) t~(6) teO) 

4 

dollar. 

Outaide Canada ( 11) - En dehors W 
Canada(ll) 

Both S8xes - les deux sexes 
1972(10) 68.87 68.87 
197) 76.33 74.J9 60.00 100.21 
1974 80.12 77 .29 95.17 
1975 86.19 86.40 58.00 98.00 llJ.JJ 
1976 104.00 10J.87 90.09 104.J7 106.75 
1977 115.87 116.15 129.00 DJ.OO 107.09 
1978 119.74 117 .J9 99.87 160.00 141.70 
1979 119.07 119.56 98.64 126.41 112.98 
1980 129.JO 125.JO 124.00 147.52 159.00 D9.4J 

Me Le - Hommes 
1972(10) 7).29 7).29 
197) 95.22 92.21 125.45 
1974 84.90 8J.72 107.00 
1975 94.48 94.48 
1976 109.27 109.27 
1977 120.92 121.00 102.JJ 
1978 124.77 12J.24 14J.00 140.09 
1979 HO.47 Hl.12 D6.46 117.29 
1980 nO.Jl 128.99 n7.00 159.00 158.00 

female - f'enrnes 
1972(10) J9.12 J9.12 
197) 62.47 61.J5 60.00 77.08 
1974 76.40 71.01 9J.25 
1975 71.78 71.27 58.00 98.00 In.33 
1976 96.22 9J.79 90.09 104.J7 106.75 
1977 102.97 101.49 129.00 nJ .00 107.46 
1978 110.89 106. J7 74.00 160.00 14J.84 
1979 109.65 109.J4 55.00 126.41 108.67 / 
1980 128.5J 121.21 98.00 147.52 D7.08 

Canada 

Both sexes - les deux sexes 
1972(10) 58.54 58.55 54.50 61.65 7).74 70.JO 55.28 
197J 6J.64 6J.61 62.47 7).59 81.18 79.92 61.87 
1974 69.94 69.94 70.J9 79.2J 87.88 88.10 67.5J 
1975 78.2J 78.24 79.99 90.Jl 97.56 95.14 75.34 
1976 86.59 86.J7 88.61 101.06 106.72 102.19 84.05 
1977 9J.64 92.98 98.08 111.62 124.08 111.25 91.J9 
1978 102.42 101.7) 106.04 120.4J D4.69 126.J4 99.07 
1979 104.6J 10J.81 110.50 120.66 nJ.50 128.J8 100.99 
1980 II1.JO 110.45 112.J8 133.01 146.44 n7.59 104.68 

Male - Hommea 
1972(10) 66.54 66.65 58.8J 76.7J 70.75 64.41 
197) 72.44 72.J2 69.21 86.41 80.40 7).96 
1974 79.3J 79.14 78.78 94.JJ 88.62 79.90 
1975 87.88 87.7) 90.01 102.16 95.84 87.26 
1976 96.25 96.04 99.44 112.06 102.78 96.48 
1977 10J.62 10J .15 110.18 lJO.l0 111.92 105.01 
1978 112.77 112.27 118.2J 141.46 127.29 lD.41 
1979 116.02 115.Jl 125.62 140.79 129.67 117 .81 
1980 12J.ll 122.50 127.81 15J.87 lJ8.69 122.J4 

female - femmes 
1972(10) 46.02 45.55 46.J8 61.65 65.48 49.18 51.33 
197) 51.61 49.95 54.JO 7).59 69.04 60.28 57.9J 
1974 57.J6 55.14 60.42 79.2J 72.JO 71.22 6J.56 
1975 64.44 61.94 68.65 90.Jl 85.80 80.61 71.11 
1976 72.98 69.86 77.4J 101.06 91. 97 81.79 80.J5 
1977 80.12 76.48 86.26 111.62 107.57 94.68 85.55 
1978 87.70 84.01 9J.27 120.4J 116.66 106.J7 91.67 
1979 89.67 85.99 96.00 120.66 114.05 108.44 92.61 
1980 95.50 90.80 97.87 D}.OI 127.95 118.n 96.04 

See footnote ( 8) at end of chapter. 
Voir nate(s) b Ie fin du chapitre. 
Note: These statistics are based on B 10~ sample of benefit periods terminated. All figures should therefore be viewed as est imatea eoch having an 

associsted ssmpling error. These figures are for the new Unemployment Insurance program only \Ittlich came into effect June 27, 1971. 
Nota: Ces statistiques sont fondt!es sur LJ'l I!chantillon de 10~ de pi'!riodes de prestations termim!es. Tous les chiffros doivent done @tre considt!rt!s 

comma des estimations Buxquellea est associt!e une erreur d't!chantillonnage. 
qui n'est entrt! en vigueur que Ie 27 juin 1971. 

Ces chiffres s'eppliquent au nouveau programme d'assurance-chamage 

Source: Btmsfit P6.,.,{.ods Established and Ts7Winated unde.,. the l/nSmploymant Insumnce Act .. Annual, Stat ist ics Canada (Catalogue 7}-201). and alao 
unpublished statistics of Statistics Canada, Labour Division. 

Source I PllPiods. as p""stations 4tabtios st t67'mindss = t01"1rllJS as ta Loi SU1" l 'assumnce-ch8rm.ge .. Annue 1, Stat ist ique Canada (Catalogue 7J-201). et 
stetistiques non publit!ea de Statistique Canada, Division du travail. 





Footnotes 

Table J 

(1) Calculated by dividing the total amount 
of benefit payments for terminated 
claims by the number of weeks of 
benefit paid. 

(2) A benefit period terminates when the 
period during which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period ter
minates. 

(4) When the interruption of earnings is 
directly related to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that contr ibutions 
have been made as well as prevailing 
economic conditions. 

(5) Sickness benefits, introduced with the 
new Act, are available for a maximum of 
15 weeks to persons with major labour 
force attachment who have suffered an 
interruption of earnings due to ill
ness, injury or quarantine. 

(6) Maternity benefits introduced with the 
new Act, are available for 15 weeks to 
women who are major attachment claim
ants (with 20 or more weeks of insur
able employment in the qualifying 
per iod). They must also have been at
tached to the labour force for at least 
10 of the 20 weeks prior to the 30th 
week before the expected date of con
finement. 

(7) On reaching the age of 65, contributors 
are entitled to a lump sum retirement 
benefit equivalent to three weeks of 
regular benefits, whether or not there 
has been an interruption of earnings, 
provided they are major attachment 
claimants. After that, coverage ceases 
and also any benefit entitlement. 

(8) Available to fishermen qualifying as 
such under the Act. 

(9) A claimant may be paid more than one 
type of benefit during a claim. 

(10) The new Unemployment Insurance Act, 
effective June 27, 1971, increased and 
made coverage almost universal for all 
paid workers and members of the Armed 
Forces.commencing January 1972. 

(11) Payments to claimants residing outside 
Canada. 
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Notes 

Tableau J 

(1) 

(2) 

(3) 

(4) 

(5) 

(6 ) 

(7) 

(8 ) 

(9) 

(10) 

(11 ) 

Calculees en divisant Ie montant total des 
prestations versees pour les periodes de 
prestations terminees par Ie nombre de 
semaines de prestations versees. 
Une periode de prestations se termine 
lorsque prend fin la periode pendant 
laquelle des pre stations devaient ~tre 
versees. Une periode de prestations qui se 
termine pendant une annee donnee peut avoir 
ete etablie au cours d'une annee anterieure. 
Annee civile au cours de laquelle la periode 
de prestations s'est terminee. 
Lorsque l'interruption des gains est direc
tement liee a l'emploi (par ex., dans Ie cas 
d' une penurie de travail), une periode de 
prest at ions ordinaires est etablie. La duree 
de la periode est fonction non seulement du 
nombre de semaines de cotisations, mais ega
lement des conditions economiques du moment. 

La nouvelle Loi prevoit Ie versement de 
prestations de maladie pendant 15 semaines 
au plus dans Ie cas des prestataires de la 
premi~re categorie dont les gains ont He 
interrompus pour cause de maladie, de bles
sure ou de mise en quarantaine. 
Depuis I' adoption de la nouvelle Loi, des 
prestations de maternite sont versees pen
dant 15 semaines aux femmes prestataires de 

.la premi~re categorie (c'est-a-dire ceUes 
qui justifient de 20 semaines d'emploi assu
rable ou plus au cours de la per iode d' ad
missibilite). Ces femmes doivent egalement 
avoir fait partie de la population active 
pendant au moins 10 des 20 semaines ante
rieures a la 30e semaine precedant la date 
prevue de l'accouchement. 
Les cotisants qui atteignent l'~ge de 65 ans 
ont droit a une prestation de retraite for
faitaire equivalant a trois semaines de 
prestations ordinaires, que leurs gains 
aient ete interrompus ou non pourvu qu' ils 
soient des prestataires de la premi~re cate
gorie. A 65 ans, ·ils cessent d'~tre assures 
et d'~tre admissibles aux prestations. 
Versees aux p~cheurs qui y ont droit en 
vertu de la L oi. 
Un prestataire peut recevoir plus d'un genre 
de prestations pendant une periode de pres
tations. 
Aux termes de la nouvelle Loi sur I' assu
rance-ch8mage, entree en vigueur Ie 27 juin 
1971, Ie champ d'application du programme a 
ete etendu a la quasi-totalite des travail
leurs remuneres et aux membres des Forces 
armees a compter de janvier 1972. 
Paiements verses aux prestataires qui resi
dent a l'exterieur du Canada. 





C~PTER rom 

EMPLOYER A~ EMPLOYEE CONTRIBUT IONS 

CKI\ PITRE WA TRE 

COTISATIONS DES EMPLOYEmS ET EMPLOvrs 





TABLE OF CONTENTS 

Ct+\PTER rOlfl 

EMPlOYER AN> EMPlOYEE CONTRIBUTIONS 

Statistical Comments 

Reference Tables 

Figure 

4-1. Comparison of Total Benefit 
Payments and Employer-Employee 
Contributions, Canada, 1978, 1979 
and 1980, Benefit Payments 
Related to Contributions, Canada 
and Provinces, 1980, and by Sex 

Page 

99 

99 

103 

and Age Group, Can ada, 1980 102 

Text Table 

4-1. Total Benefit Payments Compared 
to Total Contributions of Employ
ers and Employees, for Canada and 
Prov inces, 1978 to 1980 100 

4-2. Total Benefit Payments Compared 
to Total Contributions of Employ
ers and Employees, by Sex and 
Age Group of Employees, for 
Canada, 1980 101 

Table 

4. Number of·Contributors, by Sex and 
Age Group, for Canada and 
Provinces, 1972 to 1980 103 

5. Total Employee Contributions, by 
Sex and Age Group, for Canada and 
Provinces, 1972 to 1980 111 

TABLE OCS HATItRES 

Ct+\PITRE (J.JATRE 

COT ISA nONS OCS EMPlOYElflS ET EMPlOv(S 

Commentaires statistiques 

Tableaux de r6f6rence 

Figure 

4-1. Comparaison entre les prestations 
et les cotisations des employeurs et 
des emplo y~, Canada, 1978, 1 979 et 
1980, les prestations par rapport aux 
cotisations, Canada et provinces, 
1980, et selon Ie sexe et Ie groupe 

Page 

99 

99 

103 

d'~e, Canada, 1980 102 

Tableau ex plic ati f 

4-1. Prestations totales en comparaison avec 
Ie total des cotisations d'employeurs 
et employes, pour Ie Canada et les 
provinces, 1978 a 1980 100 

4-2. Prestations totales en comparaison avec 
Ie total des cotisations d'employeurs 
et employ~, selon Ie sexe et Ie 
groupe d'~e d'employ6s, pour Ie 
Canada, 1980 101 

Tableau 

4. Nombre de cotisants, selon Ie sexe et 
Ie groupe d' ftge, pour Ie Canada et les 
prov inces, 1972 1I 1980 103 

5. Catisations des employ6s, selon Ie sexe 
et Ie groupe d'ftge, pour Ie Canada et 
les provinces, 1972 1I1980 111 





EMPlOYER AND EMPlOYEE CONTRIBUTIONS 

Table 4 shows that in 1980, there were 
nearly 11 million persons who, as employees, 
contr ibuted to the Unemployment Insurance 
program. Of these, 6.4 mill ion were males 
and 4.5 million females. Corresponding fig
ures are shown for all years back to 1972 
for each province and territory. 

Table 5 presents the total amount of 
employee contributions by sex and age of 
contributors. In 1980 the total amount of 
employee contribution was $1.4 billion, of 
which $918.5 million were from males and 
$461.4 million from females. Figures are 
shown for all years back to 1972 and for 
each province and territory. 

In Text Table 4-1 total employer and 
employee con tr ibutions and total bene fit 
payments are compared by province for three 
years 1978 to 1980. It shows that bene fit 
payments exceeded total contributions of 
employers and their employees by 52.8% in 
1978, 34.4~. in 1979 and 32.7% in 1980. 
Considerable di fferences are noticeable, 
however, among provinces and territories. 
Generally speaking, payments have outweighed 
the contributions of employers and employees 
by a substantial amount in all provinces 
from Quebec east, as well as in British 
Columbia and the Yukon, with payments being 
several times greater than contributions in 
Newfoundland, Prince Edward Island and New 
Brunswick. On the other hand, payments have 
tended to be lower than contributions in 
Ontario, the three Prairie provinces and the 
Northwest Territories. 

In Text Table 4-2 the total amount of 
employer/employee contributions and benefit 
payments are compared by age and sex for 
Canada. It shows that in 1980 payments 
exceeded contributions by 33% for both 
sexes, 24% in the case of males and 47% in 
the case of females. Payments were lower 
than con tr ibutions only with males in two 
age groups 35 to 44 and 45 to 54. Payments 
were higher than contributions in all other 
age groups for males, and in all age groups 
for females. 

COTISATIONS DES EMPlOYEURS ET EMPlOY~S 

Le tableau 4 indique qu'en 1980, pres de 11 
millions de personnes ont cotise, en tant qu'em
ployes, au regime d' assurance-ch8mage. Parmi ces 
cotisants, 6.4 millions etaient des hommes et 4.5 
millions des femmes. La repartition des donnees 
selon la province ou Ie territoire est detail lee 
pour chaque annee depuis 1972. 

Le tableau 5 donne les cotisations tot ales des 
employes, selon I' age et Ie sexe des cotisants. 
En 1980, les cotisations des salaries ont tota
lise 1.4 milliard de dollars, dont $918.5 mil
lions ont etl! verses par des hornmes et $461.4 
millions par des femmes. La repartition des don
nees selon la province ou Ie territoire est 
detaillee pour chaque annee depuis 1972. 

Le tableau explicatif 4-1 donne les montants 
globaux des cotisations des employes, des cotisa
tions des employeurs et des prestations versees 
selon· la province, pour les trois annees echelon
nees entre 1978 et 1980. Il revere que les pres
tations versees ont depasse de 52.8% en 1978, de 
34.4% en 1979 et de 32.7% en 1980 Ie montant 
global des cotisations des employeurs et de leurs 
employes. Toutefois, on peut constater des diffe
rences considerables entre les diverses regions 
du Canada. D'une maniere generale, Ie montant des 
prestations a depasse considerablement Ie montant 
des cotisations des employeurs et des employes au 
Quebec et dans toutes les provinces situees a 
l'est du Quebec, ainsi qu'en Colombie-Britannique 
et au Yukon, et ce mont ant Hait plusieurs fois 
superieur au montant des cotisations a Terre
Neuve, a I' tl e-du-Pr ince-~douard et au Nouveau
Brunswick. En revanche, Ie montant des presta
tions versees avait tendance a etre inferieur au 
montant des cotisations en Ontario, dans les 
provinces des Prairies et dans les Territoires du 
Nord-Ouest. 

Le tableau explicatif 4-2 donne les montants 
des cotisations des employeurs et des employes et 
des prestations versees, pour Ie Canada, selon 
l'ege et Ie sexe. II revele qu'en 1980, Ie 
montant des prestations versees a depasse Ie 
montant des cotisations de 33% pour les deux 
sexes, de 24% pour les hommes et de 47% pour les 
femmes. Le montant des prestations versees etait 
inferieur au montant des cotisations pour les 
hommes compris dans les deux groupes d'ege des 35 
a 44 ans et des 45 a 54 ans. Le montant des pres
tations versees Hait superieur au montant des 
cotisations pour tous les autres groupes d' age 
pour les hommes et pour I' ensemble des groupes 
d'age pour les femmes. 
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TEXT TABlE 4-1. Total Benefit Payments(l) Compared to Total Contributions of Employers and Employees, for Canada and 
Provinces, 1978 to 1980 

TABlEAU EXPllCATlf 4-1. Prestations totales(l) en comparaison avec Ie total des cotisationa d'employeura et employ~a, pour Ie 
Canada et lea provinces, 1978 a 1980 

Year and province 

Annee et province 

1978 

Newfoundland - Terre-Neuve 
Prince Edward Island - !le-du-Prince-rdouard 
Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Mani tab a 
Saskatchewan 
Alber ta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 

Total 

1979 

Newfoundland - Terre-Neuve 
Prince Edward Island - !le-du-Prince-rdouard 
Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 

Total 

1980 

Newfoundland - Terre-Neuve 
Prince Edward Island - !le-du-Prince-rdouard 
Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Mani toba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 

Total 

Employer and employee contributions 

Cotisations d'employeurs et employes 

Total 

2 + 3 

$'000 

47,333 
10,433 
87,725 
69,794 

755,376 
1,153,872 

121,394 
89,114 

265,512 
335,290 

3,756 
6,446 

2,951,710 

48,211 
10,546 
88,428 
70,003 

750,274 
1,150,644 

115,486 
89,700 

279,797 
341,549 

3,653 
6,458 

2,960,873 

52,726 
11,285 
97,082 
75,571 

835,752 
1,269,502 

131,477 
100,699 
328,478 
391,121 

4,231 
7,325 

3,311,875 

Employer 

Employeurs 

2 

27,611 
6,086 

51,173 
40,713 

440,636 
673,092 

70,813 
51,983 

154,882 
195,586 

2,191 
3,760 

1,721,831 

28,123 
6,152 

51,583 
40,835 

437,660 
671,209 
67,367 
52,325 

163,215 
199,237 

2,131 
3,767 

1,727,176 

30,757 
6,583 

56,631 
44,083 

487,522 
740,543 

76,695 
58,741 

191,612 
228,154 

2,468 
4,273 

1,931,927 

Employee 

Employes 

3 

19,722 
4,347 

36,552 
29,081 

314,740 
480,780 

50,581 
37,131 

110,630 
139,704 

1,565 
2,686 

1,229,879 

20,088 
4,394 

36,845 
29,168 

312,614 
479,435 

48,119 
37,375 

116,582 
142,312 

1,522 
2,691 

1,233,697 

21,969 
4,702 

40,451 
31,488 

348,230 
528,959 

54,782 
41,958 

136,866 
162,967 

1,763 
3,052 

1,379,948 

Payments 

Prestations 

Amount 

Montant 

4 

250,674 
45,375 

215,653 
247,795 

1,688,466 
1,152,956 

130,015 
89,449 

142,495 
530,315 

8,444 
5,518 

4,509,110 

233,094 
43,182 

191,688 
225,760 

1,508,217 
1,016,198 

105,635 
72,514 

120,766 
447,163 

7,637 
5,290 

3,978,185 

265,484 
46,482 

210,097 
250,923 

1,608,504 
1,236,565 

116,830 
79,396 

140,805 
426,771 

6,223 
4,279 

4,393,308 

Related to 
contributions 

Par rapport aux 
cotisations 

5 = 4 .. 1 

per cent 

pour cent age 

529.6 
434.9 
245.8 
355.0 
223.5 
99.9 

107.1 
100.4 
53.7 

158.2 
224.8 
85.6 

152.8 

483.5 
409.5 
216.8 
322.5 
201.0 
88.3 
91.5 
80.8 
43.2 

130.9 
209.1 

81.9 

134.4 

503.5 
411.9 
216.4 
332.0 
192.5 
96.8 
88.9 
78.8 
42.9 

109.1 
147.1 
58.4 

132.7 

(1) The 1980 figures are presented without adjustments for cancellation of warrants (cheques) and collection of overpayments. 
Those for earlier years include such adjustments. 

(1) Les chiffres pour 1980 sont presentes sans ajustements pour les annulations des mandats et recouvrement des prestations 
versees en trap. Ceux pour les annees anterieures comprennent tels ajustements. 

Note: The figures for Outside Canada are included in the total, but they are not shown separately. 
Nota: Les chiffres pour l'exterieur du Canada sont compris dans Ie total, mais ils ne figurent pas separement. 
Reference: Tables 2 and 5. 
R~f~rence: Tableaux 2 et 5. 
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TEXT TABLE 4-2. Total Benefit Payments(1) Compared to Total Contributions of Einployers and Einployees, by Sex snd Age Group of 
Employees, for Canads, 1980 . 

TABLEAU EXPLICATIF 4-2. Preststions totales(1) en canparsison avec Ie total des cotisstions d' EJIIployeurs et EJIIploylls, selon 
Ie sexe et Ie groupe d'l!ge d' EJIIploylls, pour Ie Canads, 1980 

Employer and employee contr ibut ions Payments 

Cotisations d'employeurs at employlls Prestations 

Employee sex snd 
age group Employer Employee Amount 

Sexe et groupe d'~e Total 
d' employlls Employeurs Employlls Montant 

1 = 2 + 3 2 3 4 

$'000,000 $'000 $'000,000 

Both sexes - Les deux sexes 

-20 203 118,140 84,386 413 

20-24 530 309,101 220,786 1,045 

25-34 1,040 606,753 433,395 1,334 

35-44 695 405,317 289,512 655 

45-54 539 314,343 224,531 530 

55-65 306 178,272 127,337 417 

Total 3,312 1,931,927 1,379,948 4,394 

Hale - Hommes 

-20 123 71,462 51,044 281 

20-24 313 182,759 130,542 641 

25-34 689 401,967 ~87,119 759 

35-44 475 277,106 197,933 409 

45-54 380 221,495 158,211 351 

55-65 225 131,170 93,693 312 

Total 2,205 1,285,962 918,544 2,753 

Female - Femmes 

-20 80 46,679 33,342 132 

20-24 217 126,342 90,244 404 

25-34 351 204,786 146,276 575 

35-44 220 128,211 91,579 246 

45-54 159 92,848 66,320 179 

55-65 81 47,102 33,644 105 

Total 1,107 645,966 461,404 1,641 

(1) Without adjustments for cancellation of warrants (cheques) and collection of overpayments. 
(1) Sans ajustements pour les annulations des mandats et recouvrement des prestations verslles en trop. 
Note: The distribution of payments by age and sex has been estimated using a sample of claimant files. 
Nota: La rllpartition des prestations selon l'lIge et Ie sexe a lltll estimlle au moyen d'm 6chantillon de 

prestataires. 
Reference: Tables 2 and 5 and al so mpublished statistics of Statistics Canada, Labour Division. 
R~fllrence: Tableaux 2 et 5 et statistiques non publilles de Statistique Canada, Division du travail. 
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Figure -4.1 

Benefit Payments and Employer-Employee Contributions Compared 

Comparaison des prestations et des coUsations des employeurs et des employes 
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In graphs b) and c), payments equal contributions at 100%. 
They exceed contributions at any value over 100%. 
Dans les graphiques b) et c), les preslations sont agales aux 
cotisations a 100%. Elles dapassent les cotisations pour 
toule valeur au-dessus de 100%. 
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TABlE II. !UltJer of Contributore,(1) by Sex _ Age Group, for Canada _ Provinces, 1972 to 1980 

TABlEAU II. _re de c:otisants(1), selon Ie "'xe et Ie groupe d'., pour Ie Canads et les provinces, 1972 ~ 1980 

Province, sex and year(2) 

Provi.nce, saxe et annl!e(2) 

Newfoundland - Terre-Neuve 

Both sexes - Les deux sexes 

1972(5) 
197) 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 

1972(5) 
197) 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 

female - femmes 

1972(5) 
197) 
1974 
1975 
1976 
1977 
197B 
1979 
1980 

Pr ince Edwmrd Is land - 11e-
du-Prince-£dousrd 

Both sexes - Les deux sexes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 

Me 1 e - Hommes 

1972(5) 
197) 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

See footnote{s) at end of chapter. 
Voir nole(s) h 18 fin du chapitre. 

Total 

163,580 
172,970 
181,980 
187,040 
188,310 
196,350 
198,200 
199,990 
202,630 

117,530 
122,120 
125,590 
126,780 
125,310 
129,010 
127,810 
126,140 
125,6BO 

46,050 
50,B50 
56,390 
60,260 
63,000 
67,340 
70,390 
7),B50 
76,950 

39,420 
40,950 
43,290 
45,450 
45,960 
46,460 
4B,590 
4B,670 
47,930 

24,430 
24,760 
25,470 
26,550 
26,730 
26,960 
2B,240 
27,810 
27,170 

Age group - Groupe d I Age 

-200) 20-24 25-34 35-44 

4 

29,360 32,290 39,560 27,080 
32,310 34,220 42,760 27,620 
34,000 36,260 46,410 28,580 
)),020 36,900 49,740 29,950 
31,280 36,590 53,060 30,310 
32,940 37,930 56,600 31,310 
32,830 36,940 58,)70 32,350 
32,770 36,770 60,040 33,320 
32,040 36,500 62,230 35,120 

17 ,890 20,110 29,150 21,360 
19,320 21,140 31,140 21,140 
20,290 21,840 32,680 21,300 
19,300 21,810 34,280 21,910 
17,900 21,150 35,510 21,860 
19,030 21,890 36,840 22,240 
19,220 20,690 37,010 22,140 
18,660 20,100 )7,120 22,320 
1B,250 19,210 )7,7BO 22,B40 

11,470 12,1BO 10,410 5,720 
12,990 13,OBO 11,620 6,4BO 
13,710 14,420 13,7)0 7,280 
13,720 15,090 15,460 B,040 
1),3BO 15,440 17 ,550 B,450 
13,910 16,040 19,760 9,070 
1),610 16,250 21,360 10,210 
14,110 16,670 22,920 11,000 
13,790 17,290 24,450 12,2BO 

7,370 7,2BO 7,990 6,330 
B,4BO 7,470 B,520 6,090 
9,350 7,520 9,390 6,660 
9,2BO 7,990 10,470 6,920 
9,370 7,940 11,160 7,500 
9,430 B,030 11,B10 7,500 

10,190 8,670 12,330 7,B70 
9,B60 B,700 12,B70 7,B70 
9,030 B,400 1),220 7,B10 

4,340 3,980 5,OBO 4,090 
4,830 4,000 5,020 4,010 
5,190 3,920 5,600 4,150 
5,160 4,260 6,120 4,300 
5,190 4,230 6,560 4,5BO 
5,470 4,230 6,780 4,510 
5,930 4,690 7,020 4,630 
5,420 4,790 7,110 4,550 
4,990 4,520 7,320 4,2BO 

45-54 55-65 

22,050 12,550 690 
22,))0 12,890 840 
22,170 13,750 810 
22,570 1),970 890 
22,470 14,600 
22,980 14,590 
23,100 14,610 
22,750 14,340 
22,810 13,930 

17 ,960 10,480 580 
17 ,850 10,820 710 
17,450 11,360 670 
17,360 11,390 730 
17 ,060 11,830 
17,170 11,840 
17 ,010 11,740 
16,300 11,640 
16,350 11,250 

4,090 2,070 110 
4,4BO 2,070 no 
4,720 2,390 140 
5,210 2,5BO 160 
5,410 2,770 
5,B10 2,750 
6,090 2,B70 
6,450 2,700 
6,460 2,6BO 

5,630 4,1BO 640 
5,550 4,120 720 
5,550 4,210 610 
5,6BO 4,440 670 
5,400 4,590 
5,3BO 4,310 
5,340 4,190 
5,290 4,080 
5,650 3,B20 

3,540 2,910 490 
3,510 2,B10 580 
3,340 2,BOO 470 
3,370 2,900 440 
3,190 2,9BO 
3,230 2,740 
3,360 2,610 
3,390 2,550 
3,590 2,470 
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TABlE 4. !'Unber of Contributors,el) by Sex and Age Group, for Canada and Provinces, 1972 to 1980 - Continued 

TABLEAU 4. Hombre de cotisants(1), selon Ie Bexe et Ie groupe d' Age, pour Ie Canada et les provinces, 1972 ill 1980 - suite 

Total Age group - Groupe d' Age 

Province, sex and year(2) 
-20(}) 20-24 25-34 35-44 45-54 55-65 66+(4) 

Province, sexe et ann~e(2) 

4 

Prince Edward Island -
Concluded - l1e-du-Prince-
!douard - fin 

Female - femmes 

1972(5) 14,990 3,030 3,300 2,910 2,240 2,090 1,270 150 
1973 16,190 3,650 3,470 3,500 2,080 2,040 1,310 140 
1974 17 ,820 4,160 3,600 3,790 2,510 2,210 1,410 140 
1975 18,900 4,120 3,730 4,350 2,620 2,310 1,540 230 
1976 19,230 4,180 3,710 4,600 2,920 2,210 1,610 
1977 19,500 3,960 3,800 5,030 2,990 2,150 1,570 
1978 20,350 4,260 3,980 5,310 3,240 1,980 1,580 
1979 20,860 4,440 3,910 5,760 3,320 1,900 1,530 
1980 20,760 4,040 3,880 5,900 3,530 2,060 1,350 

Nova Scotia - Nouvelle-!coaae 

Both sexes - l es deux sexes 

1972(5) 289,040 45,480 54,020 64,320 49,120 43,740 28,980 3,380 
1973 307,010 51,620 55,440 71,380 51,020 44,930 29,200 3,420 
1974 321,500 56,810 56,610 75,950 52,880 45,080 30,890 3,280 
1975 328,510 55,740 58,320 80,930 53,260 46,000 30,960 3,300 
1976 328,230 53,700 59,120 84,340 53,980 44,710 32,380 
1977 335,070 55,850 60,110 87,640 55,360 44,370 31,740 
1978 341,340 57,220 61,970 90,660 57,020 43,700 30,770 
1979 348,440 56,860 64,130 93,510 59,230 44,290 30,420 
1980 349,450 55,850 63,730 95,740 60,810 44,120 29,200 

Me Ie - Hommes 

1972(5) 189,290 26,440 32,300 43,480 33,760 29,380 21,290 2,640 
1973 198,650 29,940 32,390 47,870 34,710 29,860 21,210 2,670 
1974 205,970 33 ,080 32,820 49,920 35,150 29,960 22,480 2,560 
1975 208,660 32,160 33,690 52,510 34,730 30,670 22,370 2,530 
1976 206,500 31,380 33,480 54,050 34,800 29,630 23,160 
1977 208,040 32,360 34,000 55,470 35,010 29,110 22,090 
1978 210,220 33,060 34,980 56,490 35,470 28,800 21,420 
1979 212,160 32,490 36,020 57,670 36,270 28,590 21,120 
1980 209,840 31,990 35,000 57,690 36,660 28,380 20,120 

Female - femmes 

1972(5) 99,750 19,040 21,720 20,840 15,360 14,360 7,690 740 
1973 108,360 21,680 23,050 23,510 16,310 15,070 7,990 750 
1974 115,530 23,730 23,790 26,030 17,730 15,120 8,410 720 
1975 119,850 23,580 24,630 28,420 18,530 15,330 8,590 770 
1976 121,730 22,320 25,640 30,290 19,180 15,080 9,220 
1977 127,030 23 ,490 26,110 32,170 20,350 15,260 9,650 
1978 131,120 24,160 26,990 34,170 21,550 14,900 9,350 
1979 136,280 24,370 28,110 35,840 22,960 15,700 9,300 
1980 139,610 23,860 28,730 38,050 24,150 15,740 9,080 

New Brunswick - Nouveau-
Brunswick 

Both sexes - Les deux sexes 

1972(5) 235,840 40,310 45,410 50,490 37 ,590 35,600 23,860 2,580 
1973 247,070 44,360 46,630 55,420 38,690 35,680 24,030 2,260 
1974 263,790 49,120 49,280 61,640 40,420 36,070 24,630 2,630 
1975 274,160 49,440 50,750 67,890 41,890 36,700 24,940 2,550 
1976 274,370 47,830 51,870 71,110 42,270 36,210 25,080 
1977 273,380 45,590 51,770 73,800 42,600 35,470 24,150 
1978 278, SOD 45,580 52,210 76,920 44,260 35,420 24,110 
1979 281,530 45,100 52,600 79,240 46,450 34,600 23,540 
1980 281,070 43,110 51,210 81,830 47,450 34,380 23,090 

See footnote(s) at end of chapter. 
Voir note(s) It Ie fin du chapitre. 
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TABlE II. _r or Contributors,(ll by Sex md Age Croup, for Canada md Provinces, 1972 to 1980 - Continued 

TABlEAU 4. NoaDre de c:otiBants(1), selon Ie sexe et Ie groupe d'tJge, pour Ie Canada et les provinces, 1972 l!I 1980 - suite 

Province, sex and year(2) 

Province, sexe et mnl!e(2) 

New Bnmswick - Cone luded -
Nouveau-8runswick - fin 

Male - Hommes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Femmes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Quo!bec 

Both sexes - Lea deux sexes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Femmes 

1972(5) 
1973, 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See rootnote( 9) at end of chapter. 
Voir note(s) b 10 fin du chopitre. 

Total 

155,100 
160,900 
169,620 
175,250 
173,040 
171,370 
173,740 
174,380 
171,150 

80,740 
86,170 
94,170 
98,910 

101,nO 
102,010 
104,760 
107,150 
109,920 

2,331,910 
2,462,670 
2,578,850 
2,643,130 
2,676,310 
2,691,140 
2,706,930 
2,731,280 
2,749,040 

1,514,650 
1,582,310 
1,639,770 
1,664,710 
1,661,720 
1 ,656,530 
1,647,250 
1,654,810 
1,653,340 

817,260 
880,360 
939,080 
978,420 

1,014,590 
1,034,610 
1,059,680 
1,076,470 
1,095,700 

Age group - Groupe d' Age 

-200) 20-24 

23,840 27,840 
26,590 28,050 
29,220 29,190 
28,260 30,050 
27,180 30,560 
25,870 29,950 
25,800 30,330 
25,310 29,970 
23,620 28,350 

16,470 17,570 
17,770 18,580 
19,900 20,090 
21,180 20,700 
20,650 21,310 
19,720 21,820 
19,780 21,880 
19,790 22,630 
19,490 22,860 

347,240 447,890 
391,090 460,900 
423,840 473,200 
420,260 484,140 
426,290 489,810 
406,580 494,050 
401,880 502,240 
392,830 506,750 
371,690 505,400 

194,260 251,570 
221,530 257,260 
241,700 262,420 
236,930 268,660 
237,190 270,170 
226,040 272,400 
223,940 275,030 
219,260 276,610 
205,960 273,670 

152,980 196,320 
169,560 203,640 
182,140 210,780 
183, no 215,480 
189,100 219,640 
180,540 221,650 
177,940 227,210 
173,570 230,140 
165,730 231,730 

25-34 35-44 45-54 

34,990 25,110 23,860 
37,710 25,780 23,790 
41,370 26,410 23,970 
45,590 27,700 24,180 
46,490 27,620 23,670 
,47,780 27,610 23,100 
49,100 28,390 23,020 
50,380 29,820 22,290 
51,130 29,990 21,870 

15,500 12,480 11,740 
17,710 12,910 11,890 
20,270 14,010 12,100 
22,300 14,190 12,520 
24,620 14,650 12,540 
26,020 14,990 12,370 
27,820 15,870 12,400 
28,860 16,630 12,310 
30,700 17 ,460 12,510 

589,650 414,030 327,210 
632,850 426,890 n8,590 
671,020 441,350 352,720 
704,320 452, B80 362,130 
728,550 456,650 365,590 
746,210 464,380 369,450 
754,490 469,070 370,840 
766,930 484,470 370,680 
784,240 504,740 370,460 

392,500 288,450 230,730 
414,690 291,620 236,560 
433,130 296,030 243,240 
449,300 298,440 247,050 
457,980 294,750 246,700 
462,530 295,210 246,140 
459,380 293,370 243,990 
464,150 301,140 241,920 
469,860 310,870 239,660 

197,150 125,580 96,480 
218,160 135,270 102,030 
237,890 145,320 109,480 
255,020 154,440 115,080 
270,570 161,900 118,890 
283,680 169,170 123,310 
295,110 175,700 126,850 
302,780 lB3,330 12B,760 
314,380 193,870 130,800 

55-65 66+(4) 

17,420 2,040 
17 ,190 1,790 
17,500 1,960 
17 ,590 1,880 
17,520 
17,060 
17,100 
16,610 
16,190 

6,4110 540 
6,840 470 
7,130 670 
7,350 670 
7,560 
7,090 
7,010 
6,930 
6,900 

186,000 19,890 
191,280 21,070 
196,120 20,600 
199,590 19,810 
209,420 
210,470 
208,410 
209,620 
212,510 

141,140 16,000 
144,340 16,310 
147,220 16,030 
148,870 15,460 
154,930 
154,210 
151,540 
151,730 
153,320 

44,860 3,890 
46,940 4,760 
48,900 4,570 
50,720 4,350 
54,490 
56,260 
56,870 
57,890 
59,190 
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TABLE 4. _er of Contributors,O) by Sex and Age Croup, for Canada and Provinces, 1972 to 1980 - Continued 

TABLEAU 4. Nmabre de cotisants(1), 8810n Ie sexe et Ie groupe d'lIge, pour Ie Canada et les provinces, 1972 A 1980 - suite 

Total Age group - Groupe d' Age 

Pray ince, sex and year (2) 
-200 ) 20-24 25-34 35-44 45-54 55-65 66+(4) 

Province, sexe et ann~e(2) 

4 

Ontario 

Both sexes - lea deux sexes 

1972(5) 3,563,700 514,570 619,480 837,220 667,480 563,170 324,050 37,730 
1973 3,747,880 581,680 635,830 904,550 677,960 584,880 326,510 36,470 
1974 3,918,420 633,830 653,610 961,980 693,580 604,450 332,870 38,100 
1975 3,959,810 610,350 655,570 1,003,470 701,520 616,370 337,050 35,480 
1976 3,969,730 600,760 660,170 1,034,820 700,770 617,710 355,500 
1977 3,986,400 597,200 666,470 1,055,030 701,990 611,650 354,060 
1978 4,033,020 611,100 673,520 1,073 ,490 714,530 607,070 353,310 
1979 4,101,290 625,630 681,430 1,094,990 731,460 606,980 360,800 
1980 4,111,370 600,320 678,260 1,112,100 749,830 604,980 365,880 

Me 1 e - Horrmes 

1972(5) 2,200,060 282,590 349,300 533,820 429,330 356,270 220,950 27,800 
1973 2,284,570 318,510 355,950 567,760 428,030 366,840 220,650 26,830 
1974 2,348,870 342,840 359,230 591,770 428,900 375,740 222,710 27,680 
1975 2,359; 700 328,220 358,320 611,370 429,370 383,300 223,490 25,630 
1976 2,349,120 325,020 357,700 624,280 424,930 382,200 234,990 
1977 2,343,800 324,280 358,410 628,700 422,440 377 ,390 232,580 
1978 2,351,070 332,080 360,830 630,010 424,580 373,480 230,090 
1979 2,366,040 337,020 361,500 632,350 429,930 370,260 234,980 
1980 2,358,860 320,440 358,930 634,050 438,430 369,460 237,550 

Female - Femmes 

1972(5) 1,363,640 231,980 270,180 303,400 238,150 206,900 103,100 9,930 
1973 1,463,310 263,170 279,880 336,790 249,930 218,040 105,860 9,640 
1974 1,569,550 290,990 294,380 370,210 264,680 228,710 110,160 10,420 
1975 1,600,110 282,130 297,250 392,100 272,150 233,070 113,560 9,850 
1976 1,620,610 275,740 302,470 410,540 275,840 235,510 120,510 
1977 1,642,600 272,920 308,060 426,330 279,550 234,260 121,480 
1978 1,681,950 279,020 312,690 443,480 289,950 233,590 123,220 
1979 1,735,250 288,610 319,930 462,640 301,530 236,720 125,820 
1980 1,752,510 279,880 319,330 478,050 311,400 235,520 128,330 

Manitoba 

Both sexes - Lea deux sexes 

1972(5) 393,080 61,390 72,010 86,160 65,910 62,780 41,010 3,820 
1973 411,7.40 68,170 74,630 92,860 66,680 63,810 42,100 3,490 
1974 432,830 76,500 77 ,260 99,740 67,950 64,380 43,210 3,790 
1975 442,290 76,590 80,610 104,860 68,520 64,340 44,020 3,350 
1976 443,350 75,040 80,910 108,000 69,540 63,610 46,250 
1977 446,140 73,610 81,730 112,560 69,710 63,000 45,530 
1978 440,540 70,290 79,910 113,740 69,920 61,820 44,860 
1979 436,870 71,600 78,540 112,650 71,050 59,020 44,010 
1980 445,270 70,220 79,100 116,770 74,570 60,060 44,550 

Male - Hommes 

1972(5) 241,710 33,540 41,340 56,920 42,510 37,740 26,890 2,770 
1973 250,290 37,100 42,220 59,850 42,520 38,580 27,490 2,530 
1974 259,980 42,050 42,690 63,260 42,870 38,390 27,930 2,790 
1975 262,140 41,870 44,190 65,510 42,390 37,780 28,090 2,310 
1976 259,300 40,650 44,230 66,200 42,410 37 ,020 28,790 
1977 259,640 39,450 44,820 68,000 42,130 36,790 28,450 
1978 255,400 38,010 43,440 67,560 41,860 36,820 27,710 
1979 247,630 38,450 42,460 64,780 41,410 33,770 26,760 
1980 251,360 37,100 42,810 66,330 43,330 34,970 26,820 

See footnoteCs) at end of chapter. 
Voir note(s) b Ie fin du chapitre. 
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TABLE 4. ftJmber of Contributors,O) by Sex md Age Croup, for Canada md Proyinces, 1972 to 1980 - Continued 

TABLEAU 4. NoatJre de cotisonls(1), selon Ie sexe et Ie groupe d'tage, pour Ie Canada et les provinces, 1972 ,. 1980 - suite 

Province, sex and year(2) 

Province, saxe et Bnnt!e(2) 

Manitoba - Concluded - fin 

female - femmes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Saskatchewan 

Both sexes - lea deux sexes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Hale - Hommes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Femala - femmes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Alberta 

Both sexes - Les deux sexes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See footnole(s} at end of chapter. 
Voir note(a) b la fin du chapitre. 

Total 

151,370 
161,450 
172,850 
180,150 
184,050 
186,500 
185,140 
189,240 
193,910 

268,350 
278,870 
296,430 
314,670 
324,230 
325,490 
334,100 
342,630 
345,170 

167,430 
170,760 
178,830 
187,900 
191,440 
189,760 
193,590 
198,010 
197,150 

100,920 
108,110 
117 ,600 
126,770 
132,790 
135,730 
140,510 
144,620 
148,020 

660,190 
700,740 
758,280 
812,000 
859,320 
898,130 
958,480 

1,025,410 
1,099,320 

Age group - Groupe d I ftge 

-20(3 ) 20-24 25-34 35-44 45-54 

6 

27,850 30,670 29,240 23,400 25,040 
31,070 32,410 33,010 24,160 25,230 
34,450 34,570 36,480 25,080 25,990 
34,720 36,420 39,350 26,130 26,560 
34,390 36,680 41,800 27,130 26,590 
34,160 36,910 44,560 27,580 26,210 
32,280 36,470 46,180 28,060 25,000 
33,150 36,080 47,870 29,640 25,250 
33,120 36,290 50,440 31,240 25,090 

44,450 47,450 57,290 47,090 42,280 
50,790 48,010 59,710 47,270 42,130 
59,340 51,660 62,940 47,980 42,730 
64,460 57,390 67,680 49,050 44,010 
65,210 62,230 71,880 49,610 44,050 
62,400 65,340 74,540 49,710 43,120 
61,810 67,470 79,970 50,750 43,570 
63,310 69,390 84,190 52,030 43,940 
61,930 69,540 88,810 52,330 43,220 

25,600 27,830 37,920 30,450 25,930 
28,530 27,320 39,130 29,960 25,490 
33,610 29,290 40,170 29,690 25,500 
35,900 32,820 43,040 29,710 25,850 
36,320 35,160 45,480 29,470 25,510 
33,840 36,990 46,340 29,320 24,780 
33,990 37,500 49,020 29,450 25,130 
34,590 38,930 51,460 29,770 25,030 
33,050 38,300 53,270 29,780 24,550 

18,850 19,620 19,370 16,640 16,350 
22,260 20,690 20,580 17,310 16,640 
25,730 22,370 22,770 18,290 17,230 
28,560 24,570 24,640 19,340 18,160 
28,890 27,070 26,400 20,140 18,540 
28,560 28,350 28,200 20,390 18,340 
27,820 29,970 30,950 21,300 18,440 
28,720 30,460 32,730 22,260 18,910 
28,880 31,240 35,540 22,550 18,670 

109,910 124,100 154,660 120,140 94,240 
125,120 128,440 167,570 122,040 98,690 
146,750 138,490 181,970 126,470 102,920 
156,020 153,400 200,590 131,100 107,070 
161,820 171,440 218,570 136,420 108,810 
166,550 185,210 234,630 140,420 108,960 
175,550 199,350 255,600 148,510 114,570 
187,420 218,000 278,540 156,290 118,710 
199,780 239,330 306,820 165,340 120,720 

55-65 66+(4) 

8 

14,120 1,050 
14,610 960 
15,280 1,000 
15,930 1,040 
17 ,460 
17,080 
17,150 
17,250 
17,730 

27,100 2,690 
28,260 2,700 
28,960 2,820 
29,330 2,750 
31,250 
30,380 
30,530 
29,770 
29,340 

17,640 2,060 
18,230 2,100 
18,350 2,220 
18,500 2,080 
19,500 
18,490 
18,500 
18,230 
18,200 

9,460 630 
10,030 600 
10,610 600 
10,830 670 
11,750 
11,890 
12,030 
11,540 
11,140 

51,800 5,340 
53,300 5,580 
55,940 5,740 
58,380 5,440 
62,260 
62,360 
64,900 
66,450 
67,330 
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TABLE 4. _er of Contributors,(l) by Sex '"'" Age Group, for Canada '"'" Provinces, 1972 to 1980 - Continued 

TABlEAU 4. _re de cotissnts(l), selon Ie sexe et Ie groupe d'lIge, pour Ie Canada et les provinces, 1972 ~ 1980 - suite 

Total Age group - Groupe d I Age 

Province, sex and year(2) 
-20(}) 20-24 25-34 35-44 45-54 55-65 66+(4) 

Province, sexe et ann~e(2) 

4 

Alberta - Concluded - fin 

Me Ie - Hommes 

1972(5) 410,430 60,600 71,710 102,010 79,030 57,780 35,070 4,230 
1973 430,270 68,990 72,950 108,020 79,210 60,640 36,060 4,400 
1974 460,130 81,010 78,570 115,770 80,540 62,900 36,770 4,570 
1975 489,610 86,000 87,470 126,480 82,480 65,230 37,970 3,980 
1976 515,080 88,470 97,930 137,350 85,040 66,160 40,130 
1977 538,040 91,280 106,830 147,570 86,360 65,890 40,110 
1978 568,000 96,440 113,630 157,650 89,660 69,190 41,430 
1979 604,980 102,640 124,510 170,420 93,620 71,830 41,960 
1980 646,930 109,770 138,680 186,150 97,220 72,990 42,120 

Female - Femmes 

1972(5) 249,760 49,310 52,390 52,650 41,110 36,460 16,730 1,110 
1973 270,470 56,130 55,490 59,550 42,830 38,050 17 ,240 1,180 
1974 298,150 65,740 59,920 66,200 45,930 40,020 19,170 1,170 
1975 322,390 70,020 65,930 74,110 48,620 41,840 20,410 1,460 
1976 344,240 73,350 73,510 81,220 51,380 42,650 22,130 
1977 360,090 75,270 78,380 87,060 54,060 43,070 22,250 
1978 390,480 79,110 85,720 97 ,950 58,850 45,380 23,470 
1979 420,430 84,780 93,490 108,120 62,670 46,880 24,490 
1980 452,390 90,010 100,650 120,670 68,120 47,730 25,210 

British CoIlJdJia -
Colombie-Britannique 

Both sexes - Les deux sexes 

1972(5) 960,620 143,000 165,040 224,540 175,430 151,290 92,340 8,980 
1973 1,041,560 169,110 179,130 247,860 182,810 159,169 94,380 9,110 
1974 1,116,660 188,540 193,680 273,870 189,420 166,050 95,880 9,220 
1975 1,117,650 174,540 192,560 288,080 190,540 167,290 96,430 8,210 
1976 1,118,330 169,790 192,910 297,240 192,380 165,590 100,420 
1977 1,142,110 172,190 196,040 308,490 197,190 167,140 101,060 
1978 1,172,470 175,350 200,940 323,960 201,980 168,040 102,200 
1979 1,213,160 lBl,890 206,900 337,940 212,110 170,340 103,9BO 
1980 1,264,790 185,820 216,280 358,040 224,720 172,830 107,100 

Male - Hommes 

1972(5) 617 ,080 80,840 98,500 151,730 117,840 97,840 63,330 7,000 
1973 658,130 95,180 106,130 164,100 120,150 101,670 63,950 6,950 
1974 690,880 103,290 111,650 177,570 122,220 104,900 64,360 6,890 
1975 680,310 93,210 lOB,560 182,530 120,740 105,200 64,200 5,870 
1976 674,310 91,260 107,570 185,290 120,020 103,830 66,340 
1977 683,870 93,970 108,280 189,230 121,390 104,530 66,470 
197B 693,630 95,120 109,250 195,180 122,350 104,880 66,850 
1979 712,710 9B,200 112,530 201,340 126,860 105,960 67,820 
1980 737,280 98,580 118,020 210,400 133,110 107,070 70,100 

Female - Femmes 

1972(5) 343,540 62,160 66,540 72,810 57,590 53,450 29,010 1,980 
1973 383,430 73,930 73,000 83,760 62,660 57,490 30,430 2,160 
1974 425,780 85,250 82,030 96,300 67,200 61,150 31,520 2,330 
1975 437,340 Bl,330 84,000 105,550 69,800 62,090 32,230 2,340 
1976 444,020 78,530 85,340 111,950 72 ,360 61,760 34,080 
1977 458,240 78,220 87,760 119,260 75,800 62,610 34,590 
1978 478,840 80,230 91,690 128,780 79,630 63,160 35,350 
1979 500,450 83,690 94,370 136,600 85,250 64,380 36,160 
1980 527,510 B7,240 98,260 147,640 91,610 65,760 37,000 

See footnote(s) at end of chapter. 
Voir noteCs) a. Ie fin du chapitre. 
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TABLE 4. _er of Cootributore,(1) by Sex and Age Group, for Canada and Provincea, 1972 to 1980 - Continued 

TABlEAU 4. _re de cotisants(l), selon le sexe at le groupe d'lIge, pour le Canada at lea provinces, 1972 II 1980 - suite 

Totsl Age group - Groupe d I Age 

Province, sex and ycar(2) 
-20(3 ) 20-24 25-34 35-44 45-54 55-65 

Province, sexe et 8I1n~e(2) 

4 6 

Yukon 

Both sexes - les deux sexes 

1972(5) 12,480 1,880 2,820 3,820 2,170 1,210 510 70 
1913 12,380 2,030 2,450 3,820 2,220 1,230 560 70 
1974 14,010 2,280 3,010 4,430 2,320 1,300 570 100 
1975 13,810 2,250 3,080 4,nO 2,230 1,340 480 100 
1976 12,750 1,840 2,690 4,410 2,110 1,200 500 
1977 13,700 2,100 2,640 4,700 2,nO 1,350 580 
1978 14,840 2,420 2,870 5,040 2,360 1,570 580 
1979 14,530 2,640 3,040 4,480 2,350 1,450 570 
1980 15,200 2,650 2,900 5,000 2,570 1,470 610 

Me 1 e - Hommes 

1972(5) 8,770 1,080 1,950 2,770 1,630 900 380 60 
1973 8,520 1,250 1,710 2,640 1,610 860 390 60 
1974 9,550 1,280 2,090 3,040 1,740 950 390 60 
1975 9,270 1,300 1,920 3,030 1,620 970 340 90 
1976 8,200 1,050 1,630 2,850 1,460 870 340 
1977 8,160 1,200 1,310 2,830 1,450 920 390 
1978 9,150 1,340 1,580 3,280 1,510 1,090 350 
1979 8,640 1,540 1,550 2,720 1,540 920 310 
1980 8,710 1,510 1,390 2,910 1,650 860 390 

female - fenmes 

1972(5) 3,710 800 870 1,050 540 310 no 
1913 3,860 780 740 1,180 610 310 170 
1974 4,460 1,000 920 1,390 580 350 180 
1975 4,540 950 1,160 1,300 610 370 140 
1976 4,550 790 1,060 1,560 650 no 160 
1977 5,540 900 1,270 1,870 880 430 190 
1978 5,690 1,080 1,290 1,760 850 480 230 
1979 5,890 1,100 1,490 1,760 810 530 200 
1980 6,490 1,140 1,510 2,090 920 610 220 

Northwest Territories -
Territoires du Nord-Ouest 

Both sexes - les deux sexes 

1972(5) 19,600 3,610 4,570 5,190 3,560 1,790 730 150 
1973 21,390 3,830 5,120 5,800 3,770 1,900 810 160 
1974 21,440 3,630 5,090 6,130 3,590 1,920 880 200 
1975 23,100 3,860 5,260 6,640 4,140 2,070 910 220 
1976 22,830 4,060 4,780 6,940 3,890 2,170 990 
1977 23,970 4,230 5,180 7,240 4,010 2,260 1,050 
1978 25,300 4,120 5,560 7,830 4,160 2,590 1,040 
1979 26,090 4,310 5,300 8,090 4,400 2,800 1,190 
1980 26,220 4,430 5,070 8,510 4,490 2,570 1,150 

Me Ie - Horrmes 

1972( 5) 14,210 2,570 3,020 3,730 2,790 1,410 560 no 
1913 15,170 . 2,540 3,500 4,070 2,820 1,510 590 140 
1974 14,850 2,310 3,nO 4,250 2,570 1,500 660 170 
1975 16,180 2,350 3,650 4,630 3,130 1,560 660 200 
1976 15,890 2,540 3,210 4,910 2,870 1,620 740 
1977 16,220 2,630 3,220 5,060 2,780 1,750 780 
1978 16,410 2,640 3,220 5,130 2,760 1,890 7}0 
1979 16,180 2,480 2,830 5,160 2,850 1,990 870 
1980 17,090 2,850 2,870 5,500 3,070 1,870 930 

See footnote(s} at end of chapter. 
Voir note(s) lJ Ie fin du chepitre. 
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TABlE 4. Number of Contributors,(ll by Sex and Age Group, for Csnada and Provinces, 1972 to 1980 - Concluded 

TABlEAU 4. NoatJre de cotisants(l), selon Ie sexe et Ie groupe d'Age, pour Ie Canada et les provinces, 1972 fa 1980 - fin 

Province, sex and year(2) 

Province, sexe et ann~e(2) 

Northwest Territories -
Ccncluded - Territoires du 
Nord-Ouest - fin 

Female - Femrres 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Csnada(6) 

Both sexes - Les deux sexes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Femes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See fooll1Ote(9) at end of chapter. 
Voir nole(s) II la fin du chapitre. 

Total 

5,390 
6,220 
6,590 
6,920 
6,940 
7,750 
8,890 
9,910 
9,130 

8,949,180 
9,456,540 
9,961,760 

10,176,710 
10,278,850 
10,393,480 
10,567,020 
10,785,960 
10,953,900 

5,670,790 
5,916,100 
6,141,520 
6,219,830 
6,219,240 
6,243,830 
6,286,510 
6,362,710 
6,417 ,820 

3,278,390 
3,540,440 
3,820,240 
3,956,880 
4,059,610 
4,149,650 
4,280,510 
4,423,250 
4,536,080 

Age group - Groupe d I age 

-20(3) 

1,040 
1,290 
1,260 
1,510 
1,520 
1,600 
1,480 
1·,830 
1,580 

1,348,830 
1,528,800 
1,684,590 
1,656,530 
1,647,980 
1,629,680 
1,649,320 
1,675,180 
1,637,990 

753,760 
854,460 
936,380 
911,260 
904,940 
896,130 
908,280 
916,850 
889,000 

595,070 
674,340 
748,210 
745,270 
743,040 
733,550 
741,040 
758,330 
748,990 

20-24 

1,550 
1,620 
1,760 
1,610 
1,570 
1,960 
2,340 
2,470 
2,200 

1,624,190 
1,679,790 
1,747,620 
1,787,870 
1,822,350 
1,856,650 
1,893,890 
1,934,300 
1,958,750 

931,020 
953,900 
978,530 
996,890 

1,008,500 
1,024,040 
1,036,980 
1,053,990 
1,064,100 

693,170 
725,890 
769,090 
790,980 
813,850 
832,610 
856,910 
880,310 
894,650 

25-34 

1,460 
1,730 
1,880 
2,010 
2,030 
2,180 
2,700 
2,930 
3,010 

2,125,840 
2,298,010 
2,461,420 
2,595,500 
2,696,280 
2,779,530 
2,858,090 
2,939,370 
3,039,030 

1,398,690 
1,486,350 
1,563,740 
1,629,910 
1,672,080 
1,702,430 
1,721,550 
1,749,560 
1,787,080 

727,150 
811,660 
897,680 
965,590 

1,024,200 
1,077 ,100 
1,136,540 
1,189,810 
1,251,950 

35-44 

770 
950 

1,020 
1,010 
1,020 
1,230 
1,400 
1,550 
1,420 

1,618,850 
1,656,140 
1,704,770 
1,735,710 
1,749,210 
1,770,150 
1,805 ,550 
1,865,120 
1,933,880 

1,078,960 
1,084,190 
1,094,650 
1,099,800 
1,093,080 
1,093,540 
1,099,260 
1,123,530 
1,154,580 

539,890 
571,950 
610,120 
635,910 
656,130 
676,610 
707,290 
741,590 
779,300 

45-54 

380 
390 
420 
510 
550 
510 
700 
810 
700 

1,352,070 
1,400,140 
1,447,050 
1,477 ,260 
1,479,250 
1,476,700 
1,479,100 
1,482,550 
1,485,060 

884,240 
908,150 
929,220 
943,920 
938,950 
932,060 
929,880 
923,590 
923,080 

467,830 
491,990 
517,830 
533,340 
540,300 
544,640 
549,220 
558,960 
561,980 

55-65 

170 
220 
220 
250 
250 
270 
270 
320 
220 

793,440 
807,740 
828,390 
841,020 
883,780 
880,770 
880,070 
889,440 
899,190 

558,320 
563,950 
572,910 
576,810 
601,690 
595,630 
590,560 
595,190 
599,980 

235,120 
243,790 
255,480 
264,210 
282,090 
285,140 
289,510 
294,250 
299,210 

66+(4) 

85,960 
85,920 
87,920 
82,820 

65,800 
65,100 
66,090 
61,240 

20,160 
20,820 
21,830 
21,580 

Note: These statistics are based on 8 10% sample of contributors and claimants. All figures should therefore be viewed as estimated each having an 
associated sampling error. These figures are for the new Unemployment Insurance program ally which came into effect June 27, 1971. 

Nota: Ces statistiques sant fald6es sur un 6ehantillon de 10~ des eotisants et de prestataires. Tous les chiffres doiVent done @ire consid6r6s eonune 
des estimat ions auxquelles est assoei6e une erreur d' 6chentillonnage. Ces chiffres s' appliquent au nouveau progralTlJle d I essuranee-ehOmage qui 
n'est entr~ en vigueur que Ie 27 juin 1971. 

Source: Bensfit Pe,-iods Established and Te1"11'1'inated unde1' the Unemployment Insuro.nce Act" Annual, Statistics Canada <Catalogue 73-201). 
Source: PP.,.iodes de p7"estations etabZies et temrinees au:c tsmes de Za Loi BU.,. Z'assu1'ance-chOmage, Annuel, Statistique Canada <Catalogue 73-201). 
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TABLE 5. Total Employee Contributions,(1) by Sex and Age Group, for Canada and Provinces, 1972 to 1980 

TABLEAU 5. Cotisations des employes(1), selon Ie sexe et Ie groupe d'ftge, pour Ie Canada et les provinces, 1972 1I 1980 

Total Age group - Groupe d'!\ge 

Province, sex and year(2) 
-200) 20-24 25-34 35-44 45-54 55-65 66+(4) 

Province, sexe et annee(2) 

2 3 4 5 6 7 8 

$'000 

Newfoundland - Terre-Neuve 

Both sexes - Les deux sexes 

1972(5) 4,579 380 826 1,274 933 754 400 12 
1973 6,392 562 1,185 1,845 1,239 996 545 21 
1974 11,393(6) 1,042 2,176 3,377 2,143 1,658 961 37 
1975 13,858 1,192 2,622 4,232 2,638 1,963 1,160 50 
1976 18,362 1,455 3,405 5,833 3,495 2,582 1,591 
1977 18,392 1,329 3,328 6,065 3,532 2,568 1,570 
1978 19,722 1,377 3,397 6,651 3,806 2,798 1,692 
1979 20,088 1,361 3,361 6,890 4,005 2,803 1,668 
1980 21,969 1,390 3,520 7,658 4,566 3,053 1,782 

Male - Hommes 

1972(5) 3,788 244 592 1,083 826 674 359 11 
1973 5,183 364 836 1,538 1,065 877 485 18 
1974 8,903(6) 654 1,465 2,699 1,792 1,423 838 33 
1975 10,475 713 1,665 3,267 2,161 1,634 990 45 
1976 13,493 817 2,066 4,354 2,801 2,112 1,345 
1977 13,414 765 1,996 4,455 2,779 2,085 1,333 
1978 14,182 823 1,956 4,775 2,944 2,247 1,437 
1979 14,395 799 1,948 4,926 3,077 2,219 1,426 
1980 15,454 833 1,955 5,348 3,399 2,410 1,510 

Female - Females 

1972(5) 791 136 234 191 108 80 41 2 
1973 1,209 198 349 307 174 119 59 3 
1974 2,490(6) 388 711 677 351 235 123 5 
1975 3,383 480 956 965 477 330 170 5 
1976 4,869 639 1,339 1,479 694 471 247 
1977 4,978 564 1,331 1,610 753 483 236 
1978 5,540 554 1,442 1,876 863 550 255 
1979 5,693 562 1,413 1,964 929 584 242 
1980 6,515 557 1,565 2,310 1,167 643 273 

Prince Edward Ialand -
lle-du-Prince-£douard 

Both sexes - Les deux sexes 

1972(5) 844 70 153 210 167 139 96 9 
1973 1,197 106 212 311 232 195 128 13 
1974 2,202(6) 195 392 591 433 331 240 20 
1975 2,890 242 502 829 560 417 317 23 
1976 3,845 309 636 1,156 797 533 415 
1977 3,899 323 641 1,203 B08 521 405 
1978 4,347 366 725 1,359 912 571 417 
1979 4,394 345 723 1,425 911 581 411 
1980 4,702 321 734 1,597 957 670 424 

Male - Hommes 

1972(5) 621 48 100 163 130 101 72 7 
1973 855 74 132 222 179 144 93 11 
1974 1,547(6) 132 241 419 329 235 175 16 
1975 1,963 150 303 570 413 283 225 18 
1976 2,531 18B 362 770 567 357 286 
1977 2,552 206 363 785 561 362 275 
1978 2,886 240 437 873 635 411 290 
1979 2,873 227 433 894 620 422 276 
1980 3,061 207 436 1,010 629 482 290 

See footnote(s} at end of chapter. 
Voir note(s) a la fin du chapitre. 
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TABLE 5. Total Employee Contributions,(1) by Sex mAge Group, for Canada m Provinces, 1972 to 1980 - Continued 

TABLEAU 5. Cotisations des employ~s(1), selon Ie sexe et Ie groupe d'ftge, pour Ie Canada et les provinces, 1972 ~ 1980 - suite 

Total Age group - Groupe d'sge 

Province, sex and year(2) 
-20(3) 20-24 25-34 35-44 45-54 55-65 66+(4) 

Province, sexe et ann~e(2) 

2 3 4 6 7 8 

$'000 

Manitoba - Concluded - fin 

Female - Femmes 

1972(5) 3,214 357 695 648 542 614 342 16 
1973 4,552 498 974 1,011 763 815 470 20 
1974 8,461(6) 953 1,827 1,952 1,380 1,463 851 36 
1975 11,240 1,160 2,504 2,703 1,852 1,864 1,115 42 
1976 15,416 1,520 3,398 3,883 2,546 2,512 1,557 
1977 15,749 1,501 3,386 4,185 2,603 2,530 1,543 
1978 17 ,019 1,461 3,565 4,814 2,897 2,621 1,663 
1979 16,456 1,366 3,286 4,826 2,912 2,496 1,570 
1980 18,904 1,521 3,705 5,602 3,486 2,771 1,819 

Saskatchewan 

Both sexes - Les deux sexes 

1972(5) 7,423 652 1,335 1,845 1,470 1,300 776 46 
1973 10,333 942 1,780 2,629 2,051 1,780 1,093 58 
1974 18,850(6) 1,995 3,337 4,698 3,595 3,134 1,977 113 
1975 24,301 2,594 4,437 6,128 4,543 3,999 2,471 130 
1976 32,904 3,590 6,390 8,412 5,973 5,167 3,372 
1977 33,463 3,375 6,763 8,763 6,054 5,174 3,335 
1978 37,131 3,498 7,509 10,149 6,692 5,678 3,604 
1979 37,375 3,393 7,596 10,555 6,723 5,634 3,475 
1980 41,958 3,644 8,358 12,394 7,570 6,187 3,805 

Male - Hommes 

1972( 5) 5,469 422 925 1,450 1,122 939 574 37 
1973 7,481 602 1,180 2,057 1,544 1,262 791 45 
1974 13 ,254(6) 1,285 2,132 3,555 2,632 2,169 1,391 91 
1975 16,602 1,619 2,771 4,495 3,231 2,680 1,703 103 
1976 22,047 2,249 3,908 6,073 4,137 3,408 2,271 
1977 22,160 2,072 4,107 6,224 4,131 3,402 2,225 
1978 24,432 2,180 4,503 7,117 4,492 3,745 2,394 
1979 24,752 2,127 4,625 7,407 4,536 3,711 2,346 
1980 27,369 2,226 5,037 8,457 5,020 4,032 2,597 

Female - Femmes 

1972(5) 1,954 230 410 395 348 361 202 8 
1973 2,852 339 600 573 507 517 302 13 
1974 5,596(6) 710 1,205 1,143 963 965 587 22 
1975 7,699 974 1,666 1,632 1,312 1,319 768 28 
1976 10,857 1,341 2,482 2,339 1,836 1,759 1,101 
1977 11,303 1,302 2,655 2,539 1,923 1,773 1,111 
1978 12,699 1,318 3,006 3,032 2,200 1,933 1,210 
1979 12,623 1,266 2,970 3,148 2,186 1,923 1,129 
1980 14,589 1,418 3,321 3,937 2,550 2,156 1,207 

Alberta 

Both sexes - Les deux sexes 

1972( 5) 19,925 1,729 3,789 5,367 4,134 3,132 1,658 117 
1973 28,558 2,586 5,182 7,935 5,804 4,565 2,330 155 
1974 51,773(6) 5,001 9,246 14,586 10,274 8,191 4,199 275 
1975 66,769 6,358. 12,076 19,098 12,979 10,555 5,427 276 
1976 91,556 8,863 17,517 26,734 17 ,346 13 ,882 7,213 
1977 95,199 9,168 18,866 28,436 17,682 13 ,809 7,238 
1978 110,630 10,447 22,125 33,570 20,406 15,771 8,311 
1979 116,582 10,760 23,850 36,339 21,157 16,156 8,320 
1980 136,866 12,727 28,785 43,553 24,479 18,076 9,247 

See footnote(s} at end of chapter. 
Voir note(s) a la fin du chapitre. 
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TABlE 5. Total Employee Contributions,(l) by Sex and Age Group, for Canada and Provinces, 1972 to 1980 - Concluded 

TABlEAU 5. Cotisations des employ~s(l), selon Ie sexe et Ie groupe d'ftge, pour Ie Canada et les provinces, 1972 ~ 1980 - fin 

Northwest Territories -
Concluded - Territoires du 
Nord-Ouest - fin 

Female - Femmes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Canada (7) 

Both sexes - Les deux sexes 

1972(5 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Mal e - Homme s 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female:" Femmes 

1972(5 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

116 
185 
343(6) 
409 
526 
583 
830 
883 
924 

288,730 
403,448 
702,716(6) 
846,696 

1,110,995 
1,121,628 
1,229,879 
1,233,697 
1,379,948 

212,940 
293,729 
500,229(6) 
588,232 
759,050 
759,292 
826,176 
827 ,513 
918,544 

75,790 
109,719 
202,486(6) 
258,464 
351,945 
362,336 
403,703 
406,184 
461,404 

See footnote(s) at the end of chapter. 
Voir note(s) a la fin du chapitre. 

13 
23 
43 
52 
74 
78 
77 
86 
77 

20,843 
30,456 
55,876 
62,680 
82,328 
78,636 
83,682 
81,080 
84,386 

12,903 
19,068 
34,660 
37,584 
49,262 
46,995 
50,779 
49,672 
51,044 

7,941 
11,388 
21,215 
25,097 
33,066 
31,641 
32,903 
31,409 
33,342 

36 
53 
88 

101 
130 
161 
223 
223 
227 

50,622 
68,197 

116,028 
136,230 
180,956 
183,124 
200,326 
199,866 
220,786 

33,762 
44,337 
72,844 
82,226 

107,613 
108,292 
118,345 
118,626 
130,542 

16,860 
23,859 
43,184 
54,004 
73,343 
74,832 
81,981 
81,241 
90,244 

36 
58 

117 
129 
164 
185 
277 
288 
326 

77,323 
112,678 
199,864 
246,744 
331,311 
340,560 
377 ,875 
382,966 
433,395 

59,172 
84,642 

146,101 
175,286 
230,855 
233,673 
255,264 
257,000 
287,119 

18,150 
28,037 
53,764 
71,458 

100,456 
106,886 
122,611 
125,966 
146,276 

15 
30 
54 
68 
86 
92 

148 
171 
187 

60,284 
82,548 

141,447 
171,085 
222,538 
225,007 
248,720 
253,559 
289,512 

46,272 
62,671 

105,126 
124,345 
158,481 
158,221 
172,662 
175,308 
197,933 

14,012 
19,877 
36,321 
46,739 
64,057 
66,785 
76,059 
78,251 
91,579 

11 
13 
27 
38 
51 
47 
76 
86 
79 

49,829 
69,242 

120,017 
146,295 
189,803 
189,186 
205,166 
202,638 
224,531 

37,347 
51,632 
88,250 

105,923 
135,693 
134,449 
145,276 
143,274 
158,211 

12,482 
17 ,610 
31,766 
40,372 
54,110 
54,737 
59,890 
59,365 
66,320 

5 
7 

13 
21 
22 
20 
27 
29 
28 

27,800 
37,703 
65,041 
79)045 

104,059 
105,115 
114,110 
113,588 
127,337 

21,829 
29,255 
49,678 
59,238 
77,145 
77,662 
83,850 
83,635 
93,693 

5,970 
8,448 

15,363 
19,808 
26,914 
27,454 
30,259 
29,953 
33,644 

* 
* 
* 
* 

2,029 
2,623 
4,444 
4,617 

1,656 
2,123 
3,571 
3,630 

373 
500 
873 
987 

Note: These statistics are based on a 10% sample of contributors and claimants. All figures should therefore be viewed as 
estimates each having an associated sampling error. These figures are for the new Unemployment Insurance program only 
which came into effect June 27, 1971. 

Nota: Ces statistiques sont fond~es sur un echantillon de 101~ des cotisants et de prestataires. Tous les chiffres doivent 
donc etre consider~s comme des estimations auxquelles est associ~e une erreur d'~chantillonnage. Ces chiffres s'appli
quent au "nouveau programme d'assurance-chomage qui n'est entre en vigueur que Ie 27 juin 1971. 

Source: Benefit Pe~iods EstabLished and TePminated unde~ the UnempLoyment Insu~ance Act, Annual, Statistics Canada 
(Catalogue 73-201). 

Source: PB~iodes de p~estations etabUes et te~minees = te~mes de La Loi su~ L 'assu~ance-chomage, Annuel, Statistique Canada 
(Catalogue 73-201). 



Footnotes 

Table 4 

(1) Persons in insurable employment for whom 
deductions from earnings in a given year 
are made fa r unemployment insu ranee. 

(2) Calendar year for which deduct ions from 
contributors' earnings are made. 

(3) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

(4) The upper age limit for contributors is 
65 years; until 1976 it was 70 years. 

(5) The new Unemployment Insurance Act, ef
fective June 27, 1971, increased cover
age and made it almost universal for all 
paid workers and members of the Armed 
Forces commencing January 1972. 

(6 ) figures 
ries do 
Canada 
outside 
Canada 
rately. 

Table 5 

for the provinces and territo
not necessarily add to those for 
becfluse cant r ibutors res id ing 
Canada are included in the 

figures but are not shown sepa-

(1) These amounts represent contr ibutions of 
persons in insurable employment for whom 
deductions from earnings are made for 
unemployment insurance in a given year. 

(2) Calendar year during which contributions 
are Inade. 

(3) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

(4) The upper age limit for contributors is 
65 years; prior to 1976 it was 70 years. 

(5) The new Unemployment Insurance Act, 
effective June 27,1971, increased and 
made coverage almost universal for all 
paid workers and members of the Armed 
Forces commencing January 1972. 

(6) Due mainly to sharp rate increase. 

(7) figures for the provinces and territo
ries do not necessari ly add to those for 
Canada because contributions of persons 
residing outside Canada are included in 
the Canada figures but are not shown 
separately. 
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Notes 

Tableau 4 

(1) Personnes occupant un emploi assurable pour 
lesqueUes des retenues a la source ont IH~ 
prelevees au titre de l'assurance-ch6mage 
pendant une annee donnee. 

(2) Annee civile pendant laquelle les retenues 
ont ete prelevees sur les gains des coti
sants. 

0) La Loi sur l'assurance-ch6mage ne stipule pas 
de limite d' age inferieure comme tella. 

(4) La limite d'age superieure pour les cotisants 
est de 65 ans; jusqu'en 1976, elle etait 
fixee a 70 ans. 

(5) Aux termes de la nouvelle Loi sur l'assu
rance-ch6mage, entree en vigueur Ie 27 juin 
1971, Ie champ d' application du programme a 
He etendu a la quasi-totalite des travail
leurs remuneres et aux membres des Forces 
armees a compter de janvier 1972. 

(6) La somme des chiffres se rapport ant aux pro
vinces et aux territoires ne correspond pas 
necessairement aux totaux pour Ie Canada 
parce que les cotisants qui resident a 
l'exterieur du Canada sont pris en compte 
dans les chiffres du Canada, mais ne figurent 
pas separ~ment. 

Tableau 5 

(1) Ces montants representent les cotisations des 
personnes occupant un emploi assurable pour 
lesquelles des retenues a· la source ont ete 
prelevees au titre de l'assurance-ch6mage 
pendant une annee donnee. 

(2) Annee civile pendant laquelle les cotisations 
ont ete versees. 

(3) La Loi sur l'assurance-ch6mage ne stipule pas 
de limite d'age inf~rieure com me tel Ie. 

(4) La limite d'age superieure pour les cotisants 
est de 65 ansi avant 1976, elle ~tait fixee a 
70 ans. 

(5) Aux termes de la nouvelle Loi sur l'assu
rance-ch6mage, entree en vigueur Ie 27 juin 
1971, Ie champ d'application du programme a 
He etendu a la quasi-totallt~ des travail
leurs r~muneres et aux membres des Forces 
arm~es a compter de janvier 1972. 

(6) Principalement attribuable a une augmentation 
marquee du taux. 

(7) La somme des chiffres se rapportant aux pro
vinces et aux territoires ne correspond pas 
necessairement aux totaux pour Ie Canada 
parce que les co t.isants qui resident a 
l'exterieur du Canada sont pris en compte 
dans les chiffres du Canada, mais ne figurent 
pas separement. 
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BENEFITS 

1. Overview 

i) Number of beneficiaries during the year -
Table 6 shows that there were 2.3 million 
Unemployment Insurance beneficiaries in 
1980. Beneficiaries as defined for the 
purposes of Table 6 are persons who receive 
benefits during the calendar year. From 1972 
to 1980 the corresponding figures ranged 
from 1.9 million in 1972 to 2.5 million in 
1978. 

Text Table 5-1 indicates that for Canada 
as a whole, beneficiaries in these years, 
made up a group that was about 21% to 24% as 
large as the total of all contributors 
(persons who as employees contributed during 
the given year). In the same table, corre
sponding percentages are presented for the 
provinces and territories. Percentages ob
tained for 1980 by relating beneficiaries to 
contributors ranged from 52~o in Newfoundland 
to 9% in Alberta. 

Caution is needed in interpreting the 
significance of these percentages. A benefi
ciary may draw benefits in a given year but 
not contribute in that year. His benefit 
period may have started the year before and 
when it terminates he may be unemployed and 
remain unemployed right through that year. 
This happens more frequently in provinces 
with high unemployment rates than in prov
inces with lower rates, making risky too 
strict a comparison among prov.inces or even 
within the same province from one period to 
another. 

A further caut ion is that the number of 
beneficiaries as defined in Table 6 inflates 
the number of persons drawing benefits. Some 
people begin and complete their benefit 
periods within one calendar year, but 
benefit periods often begin in one year and 
end in another. With the definition in Table 
6, one includes beneficiaries who may be 
associated with a given year in only a 
marginal way. 

ii) Number of beneficiaries during the 
labour Force Survey reference week - In 
Tables 7 to 14 beneficiaries are defined as 
persons who receive benefit payments during 
the monthly Labour Force Survey reference 
week and the annual average number of 
beneficiaries, as shown in these tables, 
refers to the 12-month average of the number 
of beneficiaries reported for each Labour 
Force reference week in the 

PRE STATIONS 

1. Aper~u ~~ral 

i) Nombre de ~n~ficiaires au cours de I' ann~e -
Le tableau 6 indique qu'il y avait 2.3 millions 
de prestataires d'assurance-chomage en 1980. Aux 
fins de ce tableau, les beneficiaires sont les 
personnes qui touchent une prestation durant 
l'annee civile. Entre 1972 et 1980, ce chiffre a 
varie de 1.9 million en 1972 a 2.5 millions en 
1978. 

Le tableau explicatif 5-1 indique que pour 
l'ensemble du Canada les beneficiaires durant ces 
anm~es representaient environ 21 a 24~o de tous 
les cotisants (personnes qui en tant qu'employes 
ont cotise 8 l'assurance-chomage au cours de 
I 'annee en quest ion). Ce meme tab leau donne les 
pourcentages correspondants pour les provinces et 
les territoires. En 1980, Ie nombre des 
beneficiaires par rapport au nombre des cotisants 
correspondait 8 des pourcentages variant entre 
52~o a Terre-Neuve et 9% en Alberta. 

Ces pourcentages doivent neanmoins etre inter
pretes avec circonspect ion. Un beneFiciaire peut. 
toucher des prestations au cours d'une annee 
sped fique et ne pas cotiser au regime cet te meme 
annee. Sa periode de prest at ions peut avoir 
debute l' annee precedente, et a la fin de cet te 
periode, Ie beneficiaire peut etre sans emploi et 
Ie demeurer tout Ie reste de l' annee. Ce cas est 
plus courant dans les provinces ou Ie taux de 
chomage est eleve, c'est pourquoi il serait 
risque d'etablir des comparaisons tr~s rigoureu
ses entre les donnees pour les diverses provinces 
ou meme entre les donnees se rapport ant a deux 
periodes differentes pour une meme province. 

II faut egalement prendre note, que Ie nombre 
des prestataires de finis au tableau 6 gonfle Ie 
nombre de per'sonnes touchant des prestations. 
Certaines personnes commencent et terminent leur 
periode de prestations au cours d'une annee 
civile, mais les periodes de prestations 
commencent souvent au cours d' une annee pour se 
terminer dans une autre. La definition du tableau 
6 englobe les prestataires qui peuvent etre 
associes a une annee donnee que d' une fal;on 
marginale. 

it) Nombre de ~~ficiaires durant la semaine de 
r~f~rence de I'enqu@te sur la population active -
Dans les tableaux 7 a 14, les beneficiaires sont 
definis comme les personnes qui touchent une 
prestation pour la semaine de reference de 
l'enquete sur la population active. Et Ie nombre 
annuel moyen de prestataires, figurant dans 
ces tableaux, se rapporte 8 la moyenne sur 
12 mois du nombre de prestataires declare 
pour chaque semaine de reference de 
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TEXf TABI£ 5-1. Total Annual. _bel" of "'neficiariea(1) Related to the Total AnnUlI _bur of QJntrib~ora(2), by Sex, for Canada In! Provinces, 1972 to 
1980 

TABI£AU ElIPlICATIF 5-1. Ibmbra total annuel de b&l6ficiairea(1) par rapport au nombra total annuel de cotiaanta(2), selon Ie ,",xe, pour Ie Canada et lea 
prOY incea, 1972 11 1980 

Newfoundland 

Sex and year Cana:Ja 
Terre-Neuve 

Sex e et annee 

per cent - pourcentEge 

Both sexes - Les deux Exes 
1972 21.3 40.5 
1973 21.2 43.5 
1974 20.8 46.7 
1975 24.1 50.6 
1976 23.4 50.6 
1977 23.8 52.5 
1978 23.9 55.3 
1979 21.6 52.5 
1980 20.8 51.7 

Mal e - Hommes 
1972 21.0 44.3 
1973 19.9 45.6 
1974 19.7 48.9 
1975 23.9 53.1 
1976 22.8 53.6 
1977 23.7 55.8 
1978 23.6 59.3 
1979 21.3 57.0 
1980 20.9 57.6 

female - Femmes 
1972 21.7 30.9 
1973 23.4 38.5 
1974 22.5 41.9 
1975 24.4 45.3 
1976 24.2 44.7 
1977 24.1 46.0 
1978 24.3 48.0 
1979 22.1 44.9 
1980 20.6 42.1 

Dnter 10 Manitoba 

per cent - jX)urcentB]e 

Both sexes - Les deux sexes 
1972 17.6 18.7 
1973 17.1 18.7 
1974 17.0 14.5 
1975 21.0 15.3 
1976 19.5 15.1 
1977 19.0 17.2 
1978 18.6 18.6 
1979 17.1 17.2 
1980 17.2 16.5 

Hale - Hommes 
1972 16.3 19.0 
1973 14.8 17.9 
1974 15.0 14.0 
1975 20.1 15.8 
1976 18.1 15.7 
1977 18.0 18.2 
1978 17.6 19.2 
1979 16.5 17.7 
1980 17.1 17.2 

female - femmes 
1972 19.7 18.2 
1973 20.5 20.0 
1974 19.9 15.2 
1975 22.5 14.6 
1976 21.4 14.3 
1977 20.3 15.7 
1978 19.9 17.8 
1979 17.8 16.6 
1980 17.3 15.6 

(1) The total nunber of persons who received benefits during the 
(1) Nanbre total de personnes qui ont ool.Che des prestations au 
(2) The total mmber of perEK>ns who contributed as employees. 
(2) Nanbre total de personnes qui ant cotise B titre d'anploye. 
Reference: Tables 4 and 6. 
Refltrence: Tableaux 4 et 6. 

Prince Edward 
Is1B'ld 

Ile-du-Pr ince
(douard 

35.0 
38.0 
37.8 
34.1 
43.2 
45.0 
44.7 
43.4 
43.4 

36.7 
38.8 
38.0 
35.3 
44.6 
46.9 
45.1 
44.5 
45.4 

32.2 
36.9 
37.5 
32.5 
41.2 
42.5 
44.2 
41.8 
40.7 

Sa skat- Alberta 
dewsn 

10 

21.0 17.8 
20.4 16.3 
16.9 11.7 
15.6 12.4 
15.2 10.9 
17.3 11.7 
17.7 11.5 
15.3 10.1 
14.8 9.4 

22.5 17.7 
20.5 15.1 
16.8 10.7 
16.3 12.3 
15.1 10.5 
18.4 11.7 
18.7 11. 3 
15.9 9.8 
15.8 9.4 

18.6 17.8 
20.3 18.3 
17.2 13.3 
14.7 12.6 
15.3 11.6 
15.7 11.8 
16.3 11.9 
14.4 10.5 
13.5 9.3 

yeBr. 
cours de I' snnee. 

Nova Scotia 

Nouvelle
E:cosse 

4 

27.2 
27.9 
27.3 
31.3 
32.2 
33.6 
33.9 
31.0 
30.0 

28.3 
27.9 
27.4 
32.1 
33.6 
34.9 
34.5 
31.6 
31.6 

25.1 
28.0 
27.1 
30.0 
29.8 
31.5 
33.1 
30.1 
27.5 

Sr itiah 
Coll.mbia 

Colanbie-
Br itsnnique 

11 

25.0 
24.1 
23.8 
28.1 
25.9 
25.4 
25.4 
22.2 
19.2 

25.0 
22.8 
23.6 
29.4 
25.8 
25.5 
25.5 
21.8 
18.9 

25.1 
26.4 
24.2 
26.1 
26.2 
25.2 
25.2 
22.8 
19.6 

New Br1l18wick 

Nouveau
Brtnswick 

30.3 
32.5 
33.0 
35.9 
37.6 
40.7 
40.7 
37.2 
36.2 

30.7 
31.4 
32.1 
35.7 
37.3 
40.8 
40.9 
37.3 
37.2 

29.5 
34.4 
34.6 
36.2 
38.1 
40.4 
40.5 
37.0 
34.6 

Yukon 

12 

20.5 
22.1 
21.8 
26.0 
33.7 
30.1 
28.8 
26.2 
20.4 

18.5 
21.1 
20.9 
23.8 
31.5 
29.0 
24.6 
25.3 
19.7 

25.3 
24.1 
23.5 
30.4 
37.8 
31.8 
35.7 
27.5 
21.3 

Quebec 

23.8 
24.6 
25.3 
29.2 
29.7 
31.2 
31.6 
28.8 
27.6 

23.6 
23.3 
24.0 
28.4 
28.7 
30.4 
30.7 
27.5 
26.9 

24.2 
26.9 
27.7 
30.4 
31.4 
32.4 
33.0 
30.8 
28.6 

Northwest 
Terr ,it~r ies 

Territoires du 
Nord-Ouest 

13 

7.6 
10.2 
11.1 

9.2 
10.9 
10.9 
13.2 
11.9 
9.4 

5.8 
8.5 
9.9 
7.9 
9.9 
9.9 

11.2 
10.8 

7.7 

12.2 
14.5 
13.7 
12.1 
13.1 
12.9 
16.9 
13.6 
12.7 



Figure - 5.1 

Total Number of Beneficiaries During the Year 
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TEXT TABLE 5-2. Annual Average(l) Number of Paid Nbrkers,(2) by Sex, for Canada and Provinces, 1976 to 1982 

TABLEAU EXPLICATIF 5-2. Nombre moyen annuel(l) de travailleurs ~mun~r~s(2),·selon Ie sexe, pour Ie Canada et les provinces, 
1976 11 1982 

Sex and province 

Sexe et province 

Both sexes - Les deux sexes 

Newfoundland - Terre-Neuve 
Prince Edward Island - lle-du-Prince-(douard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 

Canada 

Hale - Honmes 

Newfoundland - Terre-Neuve 
Prince Edward Island - lle-du-Prince-(douard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ont.ario 
Manit.oba 
Saskatchewan 
Albert.a 
British Columbia - Colombie-Britannique 

Canada 

Female - Femmes 

Newfoundland - Terre-Neuve 
Prince Edward Island - lle-du-Prince-(douard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskat.chewan 
Alberta 
British Columbia - Colombie-Britannique 

Canada 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

1976 1977 

2 

'000 

163 172 
39 40 

293 295 
230 238 

2,477 2,523 
3,557 3,626 

389 398 
292 303 
737 796 

1,020 1,045 

9,197 9,438 

111 116 
24 24 

184 184 
148 151 

1,583 1,599 
2,145 2,180 

236 238 
177 184 
450 485 
632 648 

5,690 5,810 

51 56 
15 16 

108 111 
83 87 

895 924 
1,412 1,446 

154 160 
115 119 
287 312 
387 397 

3,507 3,628 

1978 1979 1980 

3 4 5 

178 181 189 
42 43 43 

308 318 325 
251 254 262 

2,577 2,616 2,693 
3,745 3,878 3,969 

406 411 419 
308 322 341 
842 888 951 

1,083 1,120 1,177 

9,739 10,031 10,371 

118 120 121 
24 25 25 

190 197 198 
157 159 161 

1,607 1,623 1,655 
2,233 2,287 2,309 

240 243 243 
185 191 202 
507 530 559 
654 678 710 

5,915 6,053 6,184 

60 61 67 
17 18 19 

118 121 128 
94 95 101 

970 993 1,038 
1,511 1,591 1,660 

167 169 176 
124 132 139 
335 358 392 
429 442 467 

3,824 3,979 4,186 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporat.ed businesses. 

1981 1982 

6 7 

193 197 
44 45 

334 334 
269 266 

2,722 2,657 
4,082 4,120 

429 437 
352 359 

1,014 1,049 
1,222 1.,228 

10,660 10,693 

121 122 
25 26 

198 197 
164 161 

1,646 1,607 
2,362 2,353 

246 245 
206 206 
590 610 
722 715 

6,279 6,242 

72 75 
19 19 

136 137 
105 105 

1,076 1,050 
1,719 1,767 

183 192 
146 153 
423 439 
500 513 

4,380 4,451 

(2) Travailleurs qui re90ivent. un salaire ou un t.raitement., y compris les personnes qui t.ouchent un salaire de leur propre 
ent.reprise const. itu~e en sociH~. . 

Source: St.atistics Canada, Labour Force Survey Group. 
Source: Statist i.que Canada, Groupe de I' enquete sur la populat. i.on active. 
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TEXT TABLE 5-3. Proportion(l) of Male and Female Paid Workers,(2) for Canada and Provinces, 1976 to 
1982 

TABLEAU EXPLICATIF 5-3. Proportion(l) de travailleurs r6mun~r~s(2) de sexe masculin et f6minin, pour 
Ie Canada et les provinces, 1976 ~ 19B2 

Sex and province 1976 1977 1978 1979 1980 1981 1982 

Sexe et province 2 3 4 5 6 7 

per cent ( total of both sexes = 100.0%) 

pourcentage (total des deux sexes = 100.0%) 

Male - Honnes 

Newfoundland - Terre-Neuve 68.1 67.4 66.3 66.3 64.0 62.7 61.9 
Prince Edward Island - fle-du-

Pr ince-tdouard 61.5 60.0 57.1 58.1 58.1 56.8 57.8 
Nova Scotia - Nouvelle-tcosse 62.8 62.4 61. 7 61.9 60.9 59.3 59.0 
New Brunswick - Nouveau-Brunswick 64.3 63.4 62.5 62.6 61.4 61.0 60.5 
Quebec 63.9 63.4 62.4 62.0 61.5 60.5 60.5 
Ontar io 60.3 60.1 59.6 59.0 58.2 57.9 57.1 
Manitoba 60.7 59.8 59.0 59.1 58.0 57.3 56.1 
Sas ka tchewan 60.6 60.7 60.1 59.3 59.2 58.5 57.4 
Alberta 61.1 60.9 60.2 59.7 58.8 58.2 58.2 
Br itish Columbia - Colombie-Britan-

nlque 62.0 62.0 60.4 60.5 60.3 59.1 58.2 

Canada 61.9 61.6 60.7 60.3 59.6 58.9 58.4 

Female - Fennes 

Newfoundland - Terre-Neuve 31.3 32.6 33.7 33.7 35.4 37.3 38.1 
Prince Edward Island - rle-du-

Pr inc e-rdouard 38.5 40.0 40.5 41.9 44.2 43.2 42.2 
Nova Scotia - Nouvelle-rcosse 36.9 37.6 38.3 38.0 39.4 40.7 41.0 
New Brunswick - Nouveau-Brunswick 36.1 36.6 37.4 37.4 38.5 39.0 39.5 
Quebec 36.1 36.6 37.6 38.0 38.5 39.5 39.5 
Ontar io 39.7 39.9 40.3 41.0 41.8 42.1 42.9 
Manitoba 39.6 40.2 41.0 41.1 42.0 42.7 43.9 
Sas ka tchewan 39.4 39.3 40.3 41.0 40.8 41.5 42.6 
Alberta 38.9 39.2 39.8 40.3 41.2 41.7 41.8 
British Columbia - Colombie-Britan-

nique 37.9 38.0 39.6 39.5 39.7 40.9 41.8 

Canada 38.1 38.4 39.3 39.7 40.4 41.1 41.6 

(1) Calculated using 12-month averages. 
(1) Calcule en utilisant la moyenne de 12 mois. 
(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi

nesses. 
(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 

salaire de leur propre entreprise constituee en societe. 
Note: The percentage for the two sexes may not always add to 100.0% because of the rounding in the 

numbers on which they are based. 
Nota: Les pourcentages sur les deux sexes ayant ete arrondis, leur somme peut ne pas correspondre a 

100.0%. 
Reference: Text Table 5-2. 
R~f~rence: Tableau explicatif 5-2. 
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TEXT TABLE 5-4. Annual Average(1) Number of Paid Workers,(2) by Sex and Age Group, for Canada, 1976 to 
1982 

TABLEAU EXPLlCATIF 5-4. Nombre moyen annuel(1) de travailleurs r~mun~r~s(2), selon Ie sexe et Ie groupe 
d'sge, pour Ie Canada, 1976 a 1982 

Sex and year 

Sexe et annee 

Both sexes - Les deux 
sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Hale - Hommes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Female - Femmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total 

'000 

9,197 
9,438 
9,739 

10,031 
10,371 
10,660 
10,693 

5,690 
5,810 
5,915 
6,053 
6,184 
6,279 
6,242 

3,507 
3,628 
3,824 
3,979 
4,186 
4,380 
4,451 

Age group - Groupe d'age 

-20 20-24 25-34 

2 3 4 

1,028 1,538 2,456 
1,035 1,587 2,555 
1,051 1,639 2,685 
1,102 1,688 2,765 
1,122 1,742 2,906 
1; 10O 1,783 3,032 

973 1,763 3,070 

561 848 1,563 
579 868 1,614 
581 895 1,651 
611 921 1,684 
617 946 1,744 
595 967 1,786 
519 949 1,792 

466 690 892 
458 719 941 
470 744 1,034 
493 766 1,081 
505 796 1,161 
505 815 1,246 
454 814 1,278 

35-44 45-54 55-64 65+ 

5 6 7 8 

1,692 1,487 875 121 
1,750 1,499 891 121 
1,808 1,523 910 122 
1,882 1,529 938 127 
1,968 1,555 957 122 
2,074 1,574 973 123 
2,199 1,571 990 128 

1,079 957 594 88 
1,097 960 606 88 
1,120 969 614 85 
1,157 967 622 90 
1,192 968 632 84 
1,235 973 642 81 
1,293 958 645 86 

614 5Xl 281 33 
654 539 284 33 
689 553 296 38 
725 562 316 37 
776 586 325 37 
839 601 330 43 
906 613 345 41 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

Source: Statistics Canada, labour Force Survey Group. 
Source: Statistique Canada, groupe de l'enquete sur la population active. 
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TEXT TABLE 5-5. Annual Average(1) Number of Paid Workers,(2) by Sex, and a Percentage Distribution by 
Age Group, for Canada, 1976 to 1982 

TABLEAU EXPLICATlf 5-5. Nombre moyen annuel(1) de travailleurs r6mun6r6s(2), selon Ie sexe, et une 
r6partition en pourcentage par groupe d'ftge, pour Ie Canada, 1976 ~ 1982 

Sex and year 

Sexe et annee 

Both sexes - Les deux 
sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Hale - Honmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

female - fenmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total 

'000 

9,197 
9,438 
9,739 

10,031 
10,370 
10,660 
10,693 

5,690 
5,810 
5,915 
6,053 
6,184 
6,279 
6,242 

3,507 
3,628 
3,824 
3,979 
4,186 
4,380 
4,451 

Age group - Groupe 

-20 20-24 

2 3 

per cent - (total 

11. 2 16.7 
11.0 16.8 
10.8 16.8 
11.0 16.8 
10.8 16.8 
10.3 16.7 

9.1 16.5 

9.9 14.9 
10.0 14.9 
9.8 15.1 

10.1 15.2 
10.0 15.3 
9.5 15.4 
8.3 15.2 

13 .3 19.7 
12.6 19.8 
12.3 19.5 
12.4 19.2 
12.1 19.0 
11.5 18.6 
10.2 18.3 

d'age 

25-34 35-44 45-54 55-64 65+ 

4 5 6 7 8 

= 100.0%) - pourcentage 

26.7 18.4 16.2 9.5 1.3 
27.1 18.5 15.9 9.4 1.3 
27.6 18.6 15.6 9.3 1.2 
27.6 18.8 15.2 9.4 1.3 
28.0 19.0 15.0 9.2 1.2 
28.4 19.5 14.8 9.1 1.2 
28.7 20.6 14.7 9.3 1.2 

27.5 19.0 16.8 10.4 1.6 
27.8 18.9 16.5 10.4 1.5 
27.9 18.9 16.4 10.4 1.4 
27.8 19.1 16.0 10.3 1.5 
28.2 19.3 15.6 10.2 1.4 
28.4 19.7 15.5 10.2 1.3 
28.7 20.7 15.4 10.3 1.4 

25.4 17.5 15.1 8.0 0.9 
25.9 18.0 14.9 7.8 0.9 
27.0 18.0 14.5 7.7 1.0 
27.2 18.2 14.1 7.9 0.9 
27.7 18.5 14.0 7.8 0.9 
28.4 19.2 13.7 7.5 1.0 
28.7 20.4 13.8 7.8 0.9 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

Reference: Text Table 5-4. 
R6f6rence: Tableau explicatif 5-4. 



138 

TEXT TABLE 5~. Proportion(1) of Hale md female Paid ~rkers,(2) ShOWl by Age GrOl4l, for Canada, 1976 
to 1982 

TABLEAU EXPLICATIf 5~. Proportion(1) de travailleurs remmeres(2) de sexe masculin et feminin, selon 
Ie grol4le d'ilge, pour Ie Canada, 1976 a 1982 

Sex and year 

Sexe et annee 

Mal e - Hommes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

female - femmes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Total Age group 

-20 

2 

per cent ( total of 

pourcentage (total 

61.9 54.6 
61.6 55.9 
60. 7 55.3 
60.3 55.4 
59.6 55.0 
58.9 54.1 
58.4 53.3 

38.1 45.3 
38.4 44.1 
39.3 44. 7 
39.7 44.6 
40.4 45.0 
41.1 45.9 
41.6 46. 7 

(1 ) Calculated using twelve-month average. 

- Groupe d' age 

20-24 25-34 35-44 45-54 55-64 65+ 

3 4 5 6 7 8 

both sexes = 100.0%) 

des deux sexes = 1oo.m~) 

55.1 63.6 63.8 64.4 67.9 72.7 
54.7 63.2 62.7 64.0 68.0 72.7 
54.6 61.5 62.0 63.6 67.5 69.1 
54.6 60.9 61.5 63.2 66.3 70.9 
54.3 60.0 60.6 62.2 66.0 69.4 
54.2 58.9 59.6 61.8 66.0 65.3 
53.8 58.4 58.8 61.0 65.2 67.7 

44.9 36.3 36.2 35.6 32.1 27.3 
45.3 36.8 37.4 36.0 31.9 27.3 
45.4 38.5 38.1 36.3 32.5 30.9 
45.4 39.1 38.5 36.8 33.7 29.1 
45. 7 40.0 ·39.4 37.7 34.0 30.6 
45.7 41.1 40.4 38.2 33.9 34.7 
46.2 41.6 41.2 39.0 34.8 32.3 

(1) Calcule en utilisant la moyenne de 12 mois. 
(2) Workers on salary or wage, including persons who draw salaries from their OWl incorporated busi

nesses. 
(2) Travailleurs qui rer;oivent un salaire ou un traitement, y compris les personnes qui touchent un 

salaire de leur propre entreprise constituee en societe. 
Reference: Text Table 5-4. 
Reference: Tableau explicatif 5-4. 

given year. Thus it may be helpful to think 
of the average number of beneficiaries as 
shol\fl in these tables as the average weekly 
number of beneficiaries, although the 
description that is usually used is the 
annual average number of beneficiaries. 
Table 8 shows that in most years from 1976 
to 1981, the annual average number of 
beneficiaries during that week was about 
700,000 to 800,000, although it rose to over 
1.1 million in 1982. 

Text Table 5-7 indicates that from 1978 
to 1981 the average number of persons 
drawing benefits during the reference week 
comprised a group that was n~ to 8~~ the size 
of the annual average paid worker 
population, although the corresponding 
percentage in 1982 was 11 %. There were 

1 I enquete sur la population active pendant 
l'annee en question. Ainsi il peut etre utile de 
considerer Ie nombre moyen de prestataires 
figurant dans ces tableaux, comme Ie nombre 
hebdanadaire moyen de prestataires bien qu' on 
utilise habituellement Ie nombre annuel moyen de 
prestataires. Le tableau 8 indique que pour la 
plupart des annees echelonnees entre 1976 et 
1981, Ie nombre annuel moyen de benefic iaires 
durant la semaine visee etait environ 700,000 a 
800,000, bien qu'il soit monte a plus de 1.1 
million en 1982. 

Le tableau explicatif 5-7 revele qu' entre 1978 
et 1981, Ie nombre moyen de personnes touchant 
des prestations durant la semaine de reference 
representaient 7 a 8~~ de la population annuelle 
moyenne des travailleurs remuneres mane si Ie 
pourcentage correspondant s'etablissait a 11 % en 
1982. Ce pendant, des ecarts import ants ont ete 
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TEXT TABLE 5-7. Annual Average(1) Number of Beneficiaries, Related to Annual Average(1) Number of Paid 
Workers,(2) for Canada and Provinces, 1978 to 1982 

TABLEAU EXPLlCATlf 5-7. Nombre moyen annuel(1) de b~n~ficiaires, par rapport au nombre moyen annuel(1) 
de travailleurs r~mun~r~s(2), pour Ie Canada et les provinces, 1978 ~ 1982 

Sex and province 

Sexe et province 

Both sexes - Les deux sexes 
Newfoundland - Terre-Neuve 
Prince Edward Island - fle-du-Prince-(douard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Sas ka tchewan 
Alberta 
British Columbia - Colombie-Britannique 

Canada 

Hale - Honmes 
Newfoundland - Terre-Neuve 
Prince Edward Island - fle-du-Prince-(douard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
On tar io 
Manitoba 
Sas ka tchewan 
Alberta 
British Columbia - Colombie-Britannique 

Canada 

female - fenmes 
Newfoundland - Terre-Neuve 
Prince Edward Island - fle-du-Prince-(douard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontar io 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 

Canada 

(1) Twelve-month average. 
(1) Moyenne de 12"mois. 

1978 1979 

2 

per cent - pourcentage 

26 
21 
13 
18 
12 
6 
6 
5 
3 
8 

8 

27 
21 
13 
18 
11 

5 
6 
5 
3 
8 

8 

23 
24 
14 
18 
13 
6 
5 
5 
3 
9 

9 

25 
19 
12 
17 
10 

5 
5 
4 
2 
7 

7 

25 
20 
11 
16 

9 
4 
5 
4 
2 
6 

7 

23 
22 
12 
18 
12 

5 
5 
4 
3 
8 

8 

1980 

3 

23 
19 
11 
16 
10 

5 
5 
4 
2 
5 

7 

25 
20 
11 
16 

9 
5 
5 
4 
2 
5 

7 

21 
16 
.11 
16 
10 

5 
5 
4 
2 
6 

7 

1981 

4 

24 
20 
11 
16 
10 

5 
5 
4 
2 
5 

7 

25 
20 
12 
16 
10 

4 
5 
4 
2 
5 

7 

21 
19 
11 
16 
11 

5 
5 
4 
3 
6 

7 

1982 

5 

27 
22 
15 
20 
15 
8 
8 
6 
6 

11 

11 

29 
23 
16 
21 
15 
8 
8 
7 
6 

12 

11 

24 
21 
14 
19 
15 

7 
7 
5 
5 

10 

10 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

Reference: Table 7 and Text Table 5-2. 
R~f~rence: Tableau 7 et tableau explicatif 5-2. 
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Related to annual average(1) 
b) number of paid workers, Canada 
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Reference: Table 8 and Text table 5-7. - Reference: Tableau 8 et Tableau explicatif 5-7. 
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s,igni ficant differences among provinces, 
however. The 1982 percentages ranged from 
27% for Newfoundland to 6% for Saskatchewan 
and Alberta. 

Paid workers are defined as persons who 
work for a wage or salary and include those 
who draw salaries from their own incor
porated businesses. Paid workers may be 
employed or unemployed, and unemployed paid 
workers were salary or wage workers when 
last employed. 

Caveats are in order about comparing 
unemployment rates and percentages that are 
obtained by relating Unemployment Insurance 
beneficiaries to paid workers. There are 
significant differences in coverage and 
definition between the Labour Force Survey 
data and the statistics on Unemployment 
Insurance beneficiaries. These differences 
are summarized below, but they are discussed 
at greater length in Appendix I of the 
Statistical RepoY't on the Operoation of the 
Unemployment InsuY'ance Act (Statistics 
Canada, Catalogue 73-001). 

The Labour Force Survey ~overs only the 
civilian non-institutional population of the 
provinces and excludes persons on Indian 
reserves and those in the territories. The 
Unemployment Insurance program extends to 
almost all employees (including Armed Forces 
and RCMP personnel) in all provinces and 
territories, and as well some who are 
located outside Canada when their home base 
is Canada. 

According to the Labour Force Survey, an 
unemployed person is anyone who is without 
work and actively looking for work. He may 
never have worked before. 

To draw Unemployment Insurance benefits 
one need not be unemployed. There must be an 
interruption of earnings, but most persons 
drawing maternity, sickness or retirement 
benefits would not be classified in the 
Labour Force Survey as unemployed. Persons 
drawing regular benefits would in most 
instances be unemployed, but even then, 
those who hold down part-time employment 
would be classi fied in the Survey as being 
employed. Moreover, an Unemployment Insur
ance beneficiary cannot be a person just 
entering or re-entering the labour force. To 
draw bene fits one must have worked as an 
employee in insurable employment and have 
made contributions during the required num
ber of weeks. 
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constates entre les provinces. En 1982, les pour
centages variaient entre 27% pour Terre-Neuve et 
6% pour la Saskatchewan et l'Alberta. 

Les travailleurs remuneres comprennent les 
personnes qui re90ivent un traitement ou un 
salaire pour leur travail et celles dont la 
retribution provient de l'exploitation de leur 
propre entreprise constituee en corporation. Les 
travailleurs remuneres peuvent avoir un emploi ou 
@tre en chllmage; les travailleurs remuneres sans 
emploi sont des personnes qui touchaient un 
traitement ou un salaire dans Ie cadre de leur 
dernier emploi. 

11 faut tenir compte de certaines particu
larites lorsque l'on compare les taux de chllmage 
et les pourcentages qui sont calcules en faisant 
une comparaison du nombre de beneficiaires de 
prestations d'assurance-chllmage au nombre des 
travailleurs remuneres. On constate des diffe
rences importantes entre les donnees de l'enqu@te 
sur la population active et les statistiques sur 
les beneficiaires de l'assurance-chllmage pour ce 
qui est du champ d'observation et des definitions 
utilisees. Ces differences qui sont resumees 
ci-apres sont exposees plus en detail a l'annexe 
I du RappoY't statistique SUY' l' application de la 
Loi BUY' l 'assuY'ance-ch8mage (Statistique Canada, 
nO 73-001 au Catalogue). 

L 'enquete sur la population active vise uni
quement la population civile hors institution des 
provinces et exclut les residents des territoires 
et des reserves indiennes. Par contre, Ie regime 
d' assurance-chllmage s' etend a presque tous les 
employes (y compris les membres des Forces armees 
et de la GRC) dans I' ensemb Ie des pr ov inces et 
des territoires, ainsi qu'a ceux postes a I' ex
terieur du Canada mais dont Ie lieu de residence 
est au Canada. 

Selon I' enquete sur la population active, un 
chomeur est une personne qui ne travaille pas et 
qui cherche activement un emploi. II peut ne 
jamais avoir travail Ie auparavant. 

Pour toucher des prestat ions d' assurance-chll
mage, une personne ne doit pas necessairement 
etre en chllmage. Il doit y avoir arr@t de remu
neration, mais la plupart des personnes qui 
touchent des prestations de maternite, de maladie 
ou de retraite ne sont pas considerees dans 
l'enquete sur la population active comme des 
chllmeurs. Les beneficiaires de prestations ordi
naires sont dans la plupart des cas des chllmeurs, 
mais ceux d' entre eux qui travaillent a temps 
partiel sont consideres dans l'enquete comme des 
personnes occupees. De plus, un beneficiaire de 
prestations d' assurance-chomage ne peut @tre une 
per sonne nouvellement arrivee ou retournee sur Ie 
marche du travail. Pour toucher des prestations, 
une per sonne doit avoir travaille en tant 
qu'employe exer9ant un emploi assurable et avoir 
cotise au regime durant Ie nombre voulu de 
semaines. 



Nevertheless, in spite of such dif
ferences in coverage and definition, the 
annual average figures on Unemployment 
Insurance beneficiaries are related, in the 
comments that follow, to the annual average 
statistics on paid workers so as to provide 
an indication of the extent to which workers 
covered by the program are receiving bene
fits. It would be better to relate the 
annual average number of beneficiaries to 
the annual average number of workers covered 
by Unemployment Insurance, but figures for 
the latter are not readily available. 

A further caution about the statistics on 
the annual average number of beneficiaries 
during the Labour Force Survey reference 
week is that sex and age data are not 
readily available at this time except for 
Canada. Hence any sex and age analysis of 
beneficiaries using these statistics is 
usefully supplemented by a sex/age 
examination of the data on bene fit per iods 
terminated. With the latter, sex and age 
tabulations are available not just for 
Canada, but for all provinces and 
territories. 

iii) Benefit periods terminated - According 
to Table 15 the annual number of benefit 
periods terminated was about 2.0 million in 
most years from 1973(1) to 1980 although it 

• reached 2.4 million in 1976 and 2.2 million 
in 1977 and 1978. Text Table 5-8 shows that 
dur ing these years the number of bene fit 
periods terminated represented about 209~ of 
the number of contributors. It indicates 
that there were signi ficant differences in 
the corresponding percentages of di fferent 
provinces. For example, the 1980 percentage 
was 43.m~ for Newfoundland but 9.2% for 
Alberta. 

Care is needed in interpret ing the data 
on bene fit per iods terminated. Some claim
ants do not draw benefits even though a 
benefit period was established. The exact 
proportion of such claimants cannot be 
determined for all types of benefits with 
available statistics, but among those whose 
regular benefit periods were terminated the 
proportion was 109~ in 1980. This is an aver-

( 1) In 1972, the number of benefit periods 
terminated was only 944,230, but this is 
due to the fact that the new program 
which considerably expanded the coverage 
was in effect on ly from June 27, 1971. 
Many benefit periods terminating in a 
given year are established in the prece
ding year and in 1972, the carryover was 
much smaller than it has been in subse
quent years. 
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Neanmoins, en depit de ces differences dans Ie 
champ d'observation et la definition, les chif
fres annuels moyens sur les prestataires de l'as
surance-chomage se rapportent, dans les commen
taires qui suivent, aux statistiques annuelles 
moyennes sur les travailleurs remuneres de fa90n 
a indiquer la mesure dans laquelle les travail
leurs couverts par Ie programme touchent des 
prestations. II vaudrait mieux comparer Ie nombre 
annuel moyen de prestataires et Ie nombre annuel 
moyen de travail leurs couverts par Ie programme 
d' assurance-chomage, mais les chi ffres dans ce 
dernier cas ne sont pas faciles a obtenir. 

Il faut egalement prendre note, au sujet des 
statistiques sur Ie nombre annuel moyen de pres
tataires pendant la semaine de reference de 
l'enquete sur la population active, que Ie sexe 
et I' age ne sont pas fac iles a obtenir a ce 
moment-ci, sauf pour Ie Canada. C' est pourquoi 
pour analyser Ie sexe et l'13ge des prestataires 
au moyen de ces statistiques il faut examiner les 
donnees sur Ie sexe et l'13ge pour les periodes de 
prestations terminees. En ce qui concerne ces 
dernieres, les totalisations sur Ie sexe et l'13ge 
sont disponibles non seulement pour Ie Canada, 
mais aussi pour les provinces et les territoires. 

iii) Periodes de prestations terminees - Selon Ie 
tableau 15, Ie nombre annuel de periodes de pres
tations terminees etait d'environ 2 millions 
durant la plupart des annees echelonnees entre 
1973(1) et 1980, bien que ce nombre soit monte a 
2.4 millions en 1976 et a 2.2 millions en 1977 et 
en 1978. Le tableau explicati f 5-8 indique que 
durant ces memes annees, Ie nombre de periodes de 
prestations terminees correspondait a environ 20% 
du nombre de cotisants, ce qui revele des ecarts 
importants dans les pourcentages correspondants 
pour differentes provinces. Ainsi, en 1980, les 
pourcentages etaient de 43% pour Terre-Neuve mais 
de 9.2% pour l'Alberta. 

Les donnees sur les periodes de prest at ions 
terminees doivent etre interpretees avec circons
pection. Certains prestataires ne re90ivent pas 
de prestations meme si une periode de prestations 
a ete etablie. Le pourcentage exact de ces pres
tataires ne peut etre determine pour tous les 
types de prestations d'apres les statistiques 
disponibles, mais parmi ceux dont la per iode de 
prestations ordinaires s'etait terminee, cette 

(1) En 1972, Ie nombre de periodes de prestations 
terminees n'etait que de 944,230, mais cet 
etat de chose s'explique du fait que Ie 
nouveau programme considerablement elargi 
n'est entre en vigueur que Ie 27 juin 1971. 
Bon nombre des per iodes de prestations qui 
prennent fin au cours d' une annee ont debute 
l'annee precedente et, en 1972, Ie nombre de 
ces cas a ete beaucoup moins important que 
durant les annees suivantes. 
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TEXT TABlE S-8. Total Nuober of Benefit Periods Terminated, Related to the Total Annual NlIIIber of Contributors, by Sex, for emala ani Provinces, 
1972 to 1980 

TABlEAU EXPllCATlF S-8. _re total de poIdodes de preststions tel'lliOOes, par rapport IU naabre total .....,1 de coti99l1ts, selon Ie sexe, pour Ie 
emala et les prov inceu, 1972 b 1980 

Newfoundland 

Sex and 
Canada 

year Terre-Neuve 

Saxe et ann6e 

per cent - pourcentage 

Both sexes - Les deux sexes 
1972 10.6 18.3 
1913 20.3 36.2 
1974 18.2 36.5 
1975 19.8 40.7 
1976 22.9 46.4 
1977 21.0 42.5 
1978 20.9 49.9 
1979 19.2 45.4 
1980 20.4 43.0 

Male - HIlUIDe9 
1972 11.0 21.3 
1973 20.4 40.0 
1974 18.0 40.6 
1975 19.8 44.5 
1976 23.7 51.9 
1977 21.2 47.1 
1978 21.8 57.1 
1979 19.5 51.3 
1980 17.9 49.5 

r enlale - r eames 
1972 9.7 10.6 
1913 20.2 27.0 
1974 18.5 27.3 
1975 19.8 32.7 
1976 21.7 35.6 
1977 20.7 33.8 
1978 19.6 36.8 
1979 18.7 35.2 
1980 16.8 32.6 

Ontario Manitoba 

per cent - pourcentage 

Both aexes - Les deux sexes 
1972 9.7 10.2 
1913 16.9 18.2 
1974 15.2 16.2 
1975 17.6 14.6 
1976 20.2 15.5 
1977 17.6 15.1 
1978 16.3 16.0 
1979 15.5 15.7 
1980 14.8 13.9 

Male - Hoames 
1972 9.6 11.2 
1913 16.1 18.5 
1974 14.2 16.4 
1975 16.9 14.5 
1976 19.9 16.5 
1977 16.9 15.7 
1978 16.2 17.3 
1979 15.3 16.4 
1980 15.0 14.7 

female - femmes 
1972 10.0 8.5 
1913 18.2 17,8 
1974 16.8 15.9 
1975 18.7 14.7 
1976 20.7 14.0 
1977 18.6 14.4 
1978 16.4 14.3 
1979 15.8 14.8 
1980 14.6 12.8 

Pr ince Edward 
Islsnd 

I le-d~Pr ince-
rdouard 

18.9 
31.0 
31.9 
24.6 
37.1 
39.3 
42.5 
37.3 
34.2 

20.1 
33.4 
33.8 
25.1 
40.6 
42.3 
46.6 
39.5 
37.3 

16.7 
27.4 
29.0 
23.9 
32.1 
35.1 
36.9 
34.4 
30.2 

Saskat- Alberta 
chewan 

9 10 

11.7 9.4 
19.8 17.6 
16.4 13.3 
14.8 12.0 
15.0 12.4 
14.8 11.6 
15.6 11.1 
14.1 10.0 
13.1 9.2 

14.0 10.4 
21.0 17.5 
16.8 12.7 
15.4 11.5 
15.2 12.2 
15.3 11.2 
16.6 11.2 
14.8 9.7 
13.9 9.1 

8.0 7.9 
18.0 17.6 
15.6 14.3 
13.8 12.6 
14.7 12.7 
14.2 12.0 
14.3 10.9 
13.0 10.5 
12.0 9.2 

Nova Scotia 

Nouvel le-
(casse 

4 

14.2 
26.2 
23.0 
28.4 
25.7 
26.7 
29.8 
27.3 
23.8 

15.8 
27.7 
24.3 
29.7 
27.3 
28.7 
32.2 
29.0 
25.7 

11.0 
23.6 
20.8 
26.2 
22.9 
23.4 
25.9 
24.6 
20.8 

British 
Colurrbia 

Colombie-
Britannique 

11 

12.6 
24.3 
20.2 
22.4 
25.7 
24.5 
22.1 
20.0 
17.2 

13.3 
25.1 
20.3 
23.3 
27.7 
25.2 
23.3 
20.5 
17.3 

11.4 
23.0 
20.0 
20.9 
22.6 
23.5 
20.4 
19.3 
17.1 

New Brunswick 

Nouveau
Brunswick 

14.1 
27.1 
27.3 
29.2 
35.4 
34.0 
38.2 
32.4 
29.3 

15.0 
27.8 
27.8 
29.8 
37.8 
35.0 
40.9 
33.6 
31.0 

12.5 
25.8 
26.5 
28.1 
31.3 
32.4 
33.6 
30.4 
26.7 

Yukon 

12 

8.5 
19.5 
16.6 
21.4 
28.3 
27.1 
27.5 
22.1 
19.0 

7.4 
lR.7 
17.1 
20.8 
27.8 
2R.2 
24.2 
20.3 
18.6 

11.1 
21.2 
15.7 
22.5 
29.2 
25.5 
32.9 
24.8 
19.6 

Qu~ec 

6 

9.8 
22.5 
20.9 
22.3 
27.9 
25.6 
26.8 
24.4 
21.9 

10.3 
22.5 
20.7 
22.1 
28.9 
25.R 
27.8 
24.3 
21.8 

9.0 
22.4 
21.2 
22.7 
26.2 
25.4 
25.3 
24.6 
21.9 

Northwest 
Territories 

Territoires du 
Nord-Ouest 

13 

2.6 
7.0 

10.1 
8.5 

10.5 
9.5 

11.6 
11.6 
9.8 

2.2 
5.2 
9.2 
7.0 
8.9 
8.5 

10.2 
10.1 
8.3 

3.5 
11.3 
12.1 
12.0 
14.3 
11.6 
14.0 
13.9 
12.7 

Note: The relatively sharp increase between 1972 and 1973 observable for Canada 800 all provinces is due to the eatmlishment of the new program on June 
27, 1971 which resulted in B great increase in coverage in 1972. However since a subst.antial .-unber of benefit periods terminotirg in 0 year ore 
established in B previous year, the carryover of benefit periods from 1971 to 1972 was much lower than from 1972 to 1973. 

Nota: L'augmentation relativement marque!e entre 1972 et 1973 qu'on peut observer pour Ie Canooa et les provinces est attribuable li t.Jl important e!largie
Bement du champ d'application en 1972 par suite de l'l!tablissement du nouveau programme Ie 27 juin 1971. Toutefois, I!tant donne! qu'un qraM nonbre 
de pe!riodes de prestations terminl!es pendant une ann6e donn6e ont I!t6 6tablies au cours d'lJle ann6e antl!rieure, Ie chevauchement des pl!riodes de 
preatations est beaucoup moins important entre 1971 et 1972 qu'entre 1972 et 1973. 

Reference: Tables 4 and 15. 
Rl1fl1rence: Tableaux 4 et 15. 
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Figure - 5.3 

Benefit Periods Terminated During the Year 

Periodes de prestations terminees au cours de I'annee 
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TEXT TABLE 5-9. ~nual Average(1) Number of Beneficiaries Related to Annual Average(1) Number of Paid libricera,(2) by Sex InI 
Type of Benefit, for Canada InI Provincea, 1981 and 1982 

TABLEAU EXPlICATIF 5-9. tbmbre moyen annuel(1) de booHiciaires par rapport au nombre moyen annuel(1) de travailleura rlmrn6-
r6s(2), selon Ie sexe et Ie genre de preatation, pour Ie Canada et lea provincea, 1981 et 1982 

Total Type of benefit - Genre de prestation 

Year sex and prov ince 
Regul ar Sickness Maternity Ret irement Fishing Tr aining 

Ann6e sexe et province Ordinaire Mal adie Maternit6 Retraite Pilche Formation 

2 3 4 5 6 7 

per cent - pourcentage 

1981 

Both sexea - les deux sexes 

Newfoundland - Terre-Neuve, 23.5 19.B 0.2 0.4 2.6 0.6 
Pr ince Edward Island - fle-du-Prince-

rdouard 19.6 16.1 0.3 0.4 2.1 O. 7 
Nova Scotia - No uv ell e-tcosse 11.4 9.B 0.3 0.3 0.6 0.3 
New Brunswick - Nouveau -Brunswick 16.3 14.9 0.3 0.3 0.4 0.4 
Qu6bec 10.0 9.1 0.2' 0.4 0.2 
On'tar io 4.6 3.B 0.2 0.4 0.2 
Manitoba 4.B 3.B 0.2 0.3 0.3 
Sas katchewan 3.B 3.0 0.2 0.4 0.2 
Alber ta 2.3 1.5 0.2 0.4 0.3 
Br it ish CollJ1lbi a - Colanbie-

Br itannique 5.3 4.5 0.2 0.3 0.1 0.2 

Canada 6.8 5.8 0.2 0.3 0.1 0.2 

Male - Hommes 

Newfoundland - Terre-Neuve 24.9 20.2 0.2 3.9 0.6 
Pr ince Edward Island - tle-du-Prince-

rdouard 20.1 16.2 0.2 2.B O.B 
Nova Scotia - Nouvelle-tcosse 11. B 10.1 0.3 1.0 0.4 
New Brunswick - Nouveau-Brunswick 16.4 15.1 0.2 0.6 0.5 
Qu6bec 9.6 9.0 0.2 0.1 0.3 
Ontario 4.2 3.B 0.2 0.2 
Manitoba 4.B 4.2 0.2 0.4 
Saskatchewan 3.B 3.4 0.2 0.3 
Alberta 2.1 1.6 0.1 0.4 
British CollJ1lbia - Colanbie-

Br itannique 5.0 4.4 0.2 0.2 0.2 

Canada 6.6 5.9 0.2 0.2 0.3 

Female - Femmes 

Newfoundland - Terre-Neuve 21.2 19.2 0.3 1.0 0.4 0.4 
Pr ince Edward Island - tle-du-Prince-

rdouard 1 B. 9 15.9 0.3 0.9 1.1 O. 7 
Nova Scotia - No uv ell e-t cosse 10. B 9.4 0.3 O.B 0.1 0.3 
New Br uns wick - Nouveau-Brunswick 16.0 14.5 0.3 O.B 0.1 0.3 
Qu6bec 10.7 9.3 0.3 0.9 0.2 
Ontario 5.0 3.B 0.3 O.B 0.1 
Manitoba 4. 7 3.4 0.3 O.B 0.2 
Saskatchewan 3.B 2.6 0.2 0.9 0.1 
Alberta 2.6 1.3 0.2 0.9 0.1 
Br i tish CollJ1lbi a - Colanbie-

Britannique 5.9 4. 7 0.3 O. 7 0.2 

Canada 7.0 5.7 0.3 0.8 0.2 

See footnote( s) at end of Text Table 5-9. 
Voir note(s) h la fin du tableau explicatif 5-9. 
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TEXT TABLE 5-9. Annual Average(1) Number of Beneficiaries Related to Annual Average(1) Number of Paid Workers,(2) by Sex and 
Type of Benefit, for Canada and Provinces, 1981 and 1982 - Concluded 

TABLEAU EXPLICATIF 5-9. Nombre moyen annueI(1) de benMiciaires par rapport au nombre moyen annueI(1) de travailleurs remune
res(2), selon Ie sexe et Ie genre de prestation, pour Ie Canada et les provinces, 1981 et 1982 - fin 

Year sex and prov ince 

Annee sexe et prov ince 

1982 

Both sexes - les deux sexes 

Newfoundland - Terre-Neuve 
Prince Edward Island - lle-du-Pr ince-

tdouard 
Nova Scotia - Nouvelle-lcosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Col umbia - Colombie-

Br itannique 

Canada 

Hale - Hommes 

Newfoundland - Terre-Neuve 
Prince Edward lsI and - lIe- du-Pr inc e-

tdouard 
Nova Scotia - Nouvelle-lcosse 
New Brunswick - No uv eau -Br uns wick 
Quebec 
Ontario 
Manitoba 
Sas katche wan 
Alberta 
British Columbia - Colombie-

Br itannique 

Canada 

Female - Femmes 

Newfoundland - Terre-Neuve 
Pr ince Edward Island - lle-du-Pr ince-

tdouard 
Nova Scotia - Nouvelle-lcosse 
New Br unswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Sas ka tc he wan 
Alberta 
British Columbia - Colombie-

Br itannique 

Canada 

(1 ) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total 

per cent -

27.5 

22.0 
15.2 
20.1 
14.8 

7.7 
7.7 
6.1 
5.8 

11.4 

10.6 

29.4 

22.5 
16.3 
20.8 
14.8 

7.9 
8.4 
6.7 
6.2 

12.2 

11.1 

24.5 

21.4 
13.6 
19.0 
14.7 

7.3 
6.9 
5.3 
5.2 

10.4 

9.9 

Type of benefit - Genre de prestation 

Regular 

Ordinaire 

2 

rnurcentage 

23.7 

18.6 
13.5 
18.6 
13.9 

6.8 
6. 7 
5.3 
4.9 

10.5 

9.6 

24.5 

18.8 
14.4 
19.4 
14.3 

7.4 
7.7 
6.2 
5. 7 

11.6 

10.4 

22.4 

18.4 
12.2 
17.4 
13.2 

6.1 
5.5 
4.1 
3.9 

9.1 

8.6 

Sickness 

Maladie 

3 

0.2 

0.2 
0.3 
0.3 
0.2 
0.2 
0.2 
0.2 
0.2 

0.2 

0.2 

0.2 

0.2 
0.3 
0.2 
0.2 
0.2 
0.2 
0.2 
0.1 

0.2 

0.2 

0.2 

0.3 
0.3 
0.4 
0.3 
0.3 
0.3 
0.2 
0.2 

0.3 

0.3 

Maternity 

Maternife 

4 

0.4 

0.4 
0.3 
0.3 
0.4 
0.4 
0.4 
0.4 
0.4 

0.3 

0.4 

0.9 

0.9 
0.8 
0.8 
1.0 
0.8 
0.8 
0.9 
1.0 

0.8 

0.9 

Retirement 

Retraite 

5 

Fishing 

Peche 

6 

. 2.7 

2.1 
O. 7 
0.4 

0.1 

0.1 

4.0 

2.8 
1.2 
0.6 
0.1 

0.2 

0.2 

0.5 

1.2 
0.1 
0.1 

(2) Workers on salary or wage, including persons who draw salaries from their OWl incorporated businesses. 

Training 

Formation 

7 

0.6 

0.6 
0.4 
0.5 
0.2 
0.2 
0.3 
0.2 
0.3 

0.2 

0.3 

O. 7 

O. 7 
0.4 
0.6 
0.3 
0.3 
0.4 
0.3 
0.4 

0.3 

0.3 

0.4 

0.6 
0.3 
0.3 
0.2 
0.1 
0.3 
0.1 
0.1 

0.2 

0.2 

(2) Travailleurs qui re<;oivent un salaire ou un traitement, y compris les personnes qui touchent un salaire de leur propre 
entreprise constituee en societe. 

Source: For 1982 data, see Table 9 and Text Table 5-2; and for 1981 data, unpublished statistics of Statistics Canada, labour 
Di v ision were used. 

Source: les donnees de 1982 figurent au tableau 9 et au tableau explicatif 5-2; pour les donnees de 1981 on a utilise les 
statistiques non pUbliees de la Division du travail, Statistique Canada. 
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Figure - 5.4 

Annual Average(1) Number of Beneficiaries 
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age for the country as a Whole, and Table 24 
(Chapter Six) reports considerable variation 
depending on the province and the year, with 
the corresponding percentage being generally 
lower in the prov inces from Quebec east and 
higher in the provinces from Ontar io west. 
For example in 1980 it came to 4~~ in New
foundland but 18% in Alberta. 

In spite of this shortcoming, it is use
ful to examine the data on benefit periods 
terminated together with the data on the 
average annual number of beneficiaries. 
Somewhat different patterns emerge at times 
from the two sets 0 f data and the di ffer
ences seem to prov ide further insights into 
the ways in which people are utilizing the 
Unemployment Insurance program. 

iv) Beneficiaries by type of benefit
Persons drawing regular benefits make up the 
vast majority of beneficiaries. Text Table 
5-10 indicates that from 1976 to 1982 about 
90% of the male and over 8m~ of the female 
beneficiaries during the Labour Force Survey 
reference weeks drew regular benefits. 
Included in the data for the females are 
recipients of maternity benefits, which 
distort the comparison of male with female 
distributions by type of benefit. If 
maternity benefit recipients are excluded, 
the proportion of females drawing regular 
benefits is slightly higher than for men. 

Text Table 5-11 suggests that the rela
tive distribution of beneficiaries by type 
of benefit differs, sometimes quite notice
ably, depending on the province or 
territory. For example the proportion of 
regular benefit recipients during the Labour 
Force Survey reference week in 1982 ranged 
among males from 96.2% in Quebec to 83.2% in 
Newfoundland. Among females the range was 
from 91.8% in New Brunswick to 75.m~ in 
Alberta and 74. 8~~ in the Northwest Terri
tories. With the exclusion of maternity 
benefit recipients, the range for females is 
considerably less, from 89. 8~~ in Prince 
Edward Island to 96. 7~~ in Quebec. 

As shown in Text Table 5-10, the pro
portion of beneficiaries drawing regular 
benefits declined for both sexes during the 
period 1976 to 1981. With ma~es it was 92.7% 
in 1976, but it dropped to 89.6% by 1979 and 
increased marginally to 89.9% in 1981. With 
females, it came to 84. 6~~ in 1976 but 80. 8~~ 
by 1980, with the 1981 percentage being 
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proportion etait de 10% en 1980. 11 s' agit d' une 
moyenne pour l'ensemble du pays, et Ie tableau 24 
(chapitre six) fait etat d' ecarts considerables 
selon la province et l'annee, Ie pourcentage 
correspondant etant generalement inferieur au 
Quebec et dans les prov inces de l' Est et supe
rieur en Ontario et a l'ouest de cette province. 
Par exemple, en 1980, ce pourcentage Hait de 4~~ 

a Terre-Neuve mais de 1B% en Alberta. 

En depit de cette lacune, il est utile d' exa
miner les donnees sur les periodes de prestations 
terminees et les donnees sur Ie nombre annuel 
moyen de prestataires. Des tendances assez 
differentes ressortent parfois des deux ensembles 
de donnees, et ces di fferences semblent faire 
ressortir davantage les fa~ons dont les gens font 
appel au programme d'assurance-ch~age. 

iv) Beneficiaires selon Ie genre de prestations -
Les personnes qui touchent des prestations 
ordinaires constituent la vaste majorite des 
beneficiaires. Le tableau explicatif 5-10 indique 
qu'entre 1976 et 1982 environ 9m~ des hommes et 
plus de 8m~ des femmes benMiciaires de pres
tat ions durant les semaines de reference de 
l'enqu~te sur la population active touchaient des 
prest at ions ordinaires. Figurent dans les donnees 
pour les femmes les benMiciaires de prestations 
de maternite, lesquelles causent une distorsion 
dans la comparaison de la repartition des benefi
ciaires de sexe masculin et de sexe feminin selon 
Ie genre de prestations. Si l'on exclut les 
beneficiaires de prestations de maternite, la 
proportion de femmes touchant des prestations 
ordinaires est legerement superieure a celle des 
hommes. 

D' apres Ie tableau explicati f 5-11, la repar
tition relative des beneficiaires selon Ie type 
de prestations varie, parfois tres substantiel
lement d'une province ou d'un territoire a 
l'autre. Ainsi, en 1982, la proportion des hommes 
benMiciaires de prestations ordinaires pendant 

~ la semaine de reference de 1 ' enqu~te sur la 
population active variait de 96.2~'; au Quebec a 
83.2% a Terre-Neuve. Chez les femmes, cette 
categorie de benMiciaires variait de 91.8~'; au 
Nouveau-Brunswick a 75.0% en Alberta et 74.8% au 
Territoires du Nord-Ouest. Compte non tenu des 
beneficiaires de prestations de maternite, les 
pourcentages chez les femmes variaient beaucoup 
moins, soit Ie 89.8% a l'!le-du-Prince-rdouard a 
96. 7~~ au Quebec. 

Comme l'indique Ie tableau explicatif 5-10, Ie 
nombre de beneficiaires de prestations ordinaires 
par rapport au nombre total de beneficiaires a 
baisse pendant la periode 1976 a 1981, pour les 
deux sexes. Les hommes representaient 92. 7~~ en 
1976, mais ce pourcentage est passe a 89. 6~~ en 
1979 pour remonter legerement a 89. 9~'; en 1981. 
Chez les beneficiaires de sexe feminin, ce 
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TEXT TABLE 5-10. Annual Average(l) Number of Beneficiaries, by Sex, and a Percentage Distribution by Type of Benefit, for 
Canada, 1976 to 1982 

TABLEAU EXPLICATlf 5-10. Nombre moyen annuel(l) de bAn~ficiaires, selon Ie sexe, et une r~partition en pourcentage selon Ie 
genre de prestation, pour Ie Canada, 1976 a 1982 

Total Type of benefit - Genre de prestation 

Sex and year Regular Sub-total Sickness Maternity Retirement Fishing Training 

Sexe et ann~e Ordinaire Total partiel Maladie Maternit~ Retraite Peche Formation 

2 3=4+5+ •••• 8 4 5 6 7 8 

no. - nbre per cent - (total = 100.0r.) - pourcentage 

Both sexes - Les deux 
sexes 

1976 701,448 89.3 10.7 3.9 4.0 0.5 0.7 1.6 
1977 751,551 89.0 11.0 3.9 4.0 0.3 1.0 1.8 
1978 802,607 88.5 11.5 3.4 4.0 0.3 1.1 2.7 
1979 713 ,426 86.2 13.8 3.5 4.8 0.4 1.5 3.6 
1980 702,716 85.9 14.0 3.5 4.9 0.3 1.7 3.6 
1981 720,280 86.1 13.9 3.4 5.1 0.3 1.6 3.5 
1982 1,136,457 90.8 9.2 2.1 3.4 0.2 1.1 2.4 

Male - Honmes 

1976 405,759 92.7 7.2 3.2 0.6 1.2 2.2 
1977 436,051 92.2 7.8 3.3 0.4 1.7 2.4 
1978 464,502 91.4 8.5 2.9 0.4 1.8 3.4 
1979 402,910 89.6 10.4 3.0 0.4 2.6 4.4 
1980 409,759 89.6 10.4 2.9 0.4 2.7 4.4 
1981 411,873 89.9 10.2 2.8 0.4 2.6 4.4 
1982 693,831 93.5 6.5 1.6 0.2 1.7 3.0 

female - f8lll1les 

(a) Including maternity beneficiaries Y compris les b~neficiaires de prest at ions de maternit~ 

1976 295,689 84.6 15.4 4.7 9.4 0.3 0.1 0.9 
1977 315,500 84.5 15.5 4.6 9.6 0.2 0.1 1.0 
1978 338,105 84.5 15.4 4.1 9.4 0.2 0.1 1.6 
1979 310,516 81.8 18.1 4.2 11.0 0.2 0.2 2.5 
1980 292,957 80.8 19.1 4.3 11.8 0.2 0.2 2.6 
1981 308,407 81.1 19.0 4.2 12.0 0.2 0.3 2.3 
1982 442,626 86.4 13.6 2.8 8.8 0.1 0.2 1.6 

(b) Not including maternity beneficiaries - Sans les b~nericiaires de prestations de maternit~ 

1976 267,907 93.4 6.6 5.2 0.3 0.1 1.0 
1977 285,128 93.5 6.5 5.1 0.2 0.1 1.1 
1978 306,275 93.3 6.6 4.5 0.2 0.1 1.8 
1979 276,383 91.9 6.0 4.6 0.2 0.2 2.6 
1980 256,240 91.7 6.3 4.9 0.2 0.3 2.9 
1981 271,385 92.1 7.6 4.7 0.2 0.3 2.6 
1982 403,503 94.6 5.2 3.0 0.2 0.2 1.6 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 
Reference: Table 6. 
R~f~rence: Tableau 8. 
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TEXT TABLE 5-11. Annual Average(1) tbnber of Beneficiaries, by Sex, and a Percentage Distribution by Type of Benefit, for Canada ald Provinces, 1982 

TABLEAU EXPLICATIf 5-11. Nomre lIDyen &1nuel(l) de b<!n~ficiaires, selon Ie sexe, et ..,., repartition en pourcentage selon Ie genre de prestation, pour Ie 
Canada et les pray inces, 1982 

Total Type of benefit - Genre de prest at ion 

Sex and province Regular Sickness Maternity Ret irement Fishing Training 

Sexe et province Ordinaire Maladie Maternit~ Retraite peche Formation 

4 

no. - nbre per cent - (total 100.0%) - pourcentage 

Both sexes - Lea deux sexes 

Newfoundland - T erre-Neuve 54,255 85.9 0.8 1.3 9.8 2.2 
Prince Edward Island - l1e-du-Prince-rdouard 9,904 84.5 1.1 1.8 0.1 9.7 2.8 
Nova Scotia - Nouvelle-leasse 50,872 88.7 1.9 2.1 0.1 4.8 2.4 
New Brunswick - Nouveau-Brunswick 53,355 92.7 1.3 1.6 0.1 2.0 2.3 
Qu~bec 392,442 93.9 1.6 2.5 0.1 0.3 1.6 
Ontario 315,784 89.1 2.9 4.7 0.3 0.1 3.0 
Manitoba 33,684 87.4 3.0 4.7 0.3 0.3 4.3 
Saskatchewan 21,976 87.0 2.9 6.3 0.2 3.5 
Alberta 60,842 85.1 2.7 7.1 0.2 4.9 
British Columbia - Colombie-Britannique 140,574 92.0 1.9 2.8 0.2 1.0 2.1 
Yukon 1,584 91.2 0.8 2.8 0.1 0.1 5.1 
Northwest Territories - Territoires du Nord-Oue"st 976 84.8 1.8 8.0 0.1 5.2 
Outside Canada - En dehors du Canada 211 88.6 1.9 10.0 

Canada 1,136,457 90.8 2.1 J.4 0.2 1.1 2.4 

Male -_8 
Newfoundland - Terre-Neuve 35,884 83.2 0.7 13.7 2.4 
Prince Edward Island - lle-du-Prince-rdouard 5,842 83.6 0.9 0.1 12.5 2.9 
Nova Scotia - Nouvelle-(cosse 32,171 88.5 1.6 0.1 7.2 2.5 
New Brunswick - Nouveau-Brunswick 33,461 93.2 1.0 0.1 3.1 2.7 
Qu~bec 238,604 96.2 1.4 0.1 0.4 1.9 
Ontario 186,421 93.5 2.2 0.3 0.1 3.9 
Manitoba 20,519 92.3 2.2 0.2 0.6 4.7 
Saskatchewan 13,833 93.1 2.2 0.2 0.1 4.3 
Alberta 38,022 91.1 2.1 0.2 6.6 
British Columbia - Colombie-Br itannique 87,470 94.7 1.4 0.2 1.5 2.3 
Yukon 966 94.9 0.5 0.1 4.5 
Northwest Territories - Territoires du Nord-Ouest 528 93.2 1.3 0.2 5.3 
Outside Canada - En dehors du Canada 109 99.1 0.9 

Canada 693,831 93.5 1.6 0.2 1.7 J.O 

Female - FelllDe8 

(a). Including mate.rnity 
maternite 

beneficiaries - compris les b~neficiaires de prestatations de 

Newfoundland - Terre-Neuve 18,370 91.3 1.0 3.8 2.2 1.7 
Prince Edward Island - I le-du-Pr ince-(douard 4,061 85.9 1.5 4.4 5.5 2.8 
Nova Scotia - Nouvelle-rcosse 18,701 89.1 2.3 5.7 0.1 0.5 2.3 
New Brunswick - Nouveau-Brunswick 19,896 91.8 1.8 4.3 0.1 0.3 1.6 
Qu~bec 153,838 90.4 1.9 6.5 0.1 0.1 1.1 
Ontario 129,364 82.7 3.9 11.5 0.2 1.6 
Manitoba 13,165 79.8 4.2 12.0 0.3 3.8 
Saskatchewan 8,142 76.8 4.0 17.0 0.2 2.1 
Alberta 22,819 75.0 3.7 19.0 0.2 2.2 
British Columbia - Colombie-Britannique 53,104 87.5 2.8 7.5 0.1 0.3 1.7 
Yukon 617 85.4 1.3 7.3 6.0 
Northwest Territories - Territoires du Nord-Ouest 449 74.8 2.4 17.4 5.1 
Outside Canada - En dehors du Canada 102 76.5 2.9 20.6 

Canada 442,626 86.4 2.8 8.8 0.1 0.2 1.6 

(b) Not including maternity beneficiaries - Sans les bemHiciaires de prestations de maternib! 

Newfoundland - Terre-Neuve 17,665 94.9 1.1 2.2 1.8 
Prince Edward Island - lle-du-Prince-rdouard 3,884 89.8 1.5 0.1 5.8 2.9 
Nova Scot ia - Nouvelle-rcose 17 ,634 94.5 2.5 0.1 0.5 2.4 
New Brunswick - Nouveau-Brunswick 19,033 96.0 1.9 0.1 0.3 1.7 
Qu~bec 143,877 96.7 2.0 0.1 0.1 1.2 
Ontario 114,433 93.5 4.4 0.2 1.8 
Manitoba 11,586 90.6 4.8 0.3 4.3 
Saskatchewan 6,761 92.4 4.8 0.3 2.5 
Alberta 18,491 92.5 4.6 0.2 2.7 
British Columbia - Colombie-Bri tannique 49,117 94.7 3.0 0.1 0.3 1.9 
Yukon 572 92.1 1.4 6.5 
Northwest Territories - Territoires du Nord-Ouest 371 90.6 3.0 6.2 
Outside Canada - En dehors du Canada 81 96.3 3.7 

Canada 4OJ,503 94.8 3.0 0.1 0.3 1.8 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 
Reference: Table 9. 
RM~rence: Tableau 9. 



slightl y higher at B1. 1 %. At the same time, 
there was anong males an increase in the 
proportion of those receiv ing fishing and 
training benefits, and anong females of 
persons drawing maternity, fishing and 
training benefits. Recipients of sickness 
and retirement benefits tended to decline 
both in numbers and percentages. 

For 19B2 a reversing of the trend is 
apparent for regular benefits, which had 
been dropping as a proportion of the total 
and for others that had been increasing in 
proportion - maternity, fishing and train
ing. The shares of sickness and retirement 
benefit· recipients, decreased even more 
noticeably from 1981 to 1982 than in earlier 
years. The departures in the 1982 patterns 
may be attributed to the sharp increase that 
took place that year in the number of regu
lar benefit recipients, as shown in Table 8, 
from 620,176 in 1981 to 1,031,435 in 1982. 
This was an increase in the share of these 
recipients from 86.1% to 90. B% 

v) Benefit periods terminated by type of 
benefit - Table 16 presents a percentage 
distribution of benefit periods terminated 
by type of benefit. A comparable pattern 
emerges from this table al so, which shows 
regular benefits as the predominant type 
accounting for B7.0% of all terminations in 
1972 and 79.4% in 1980. It indicates that 
the share of regular benefits in the total 
of benefit periods terminated has dropped, 
especially among females. It shows the 
shares of fishing and maternity benefits as 
both increasing. Care is needed, however, in 
interpreting statistics on terminations by 
type, because those who receive more than 
one type of benefit during the sane benefit 
period are included in the category "Mixed". 
The proportion accounted for by this group 
has increased with males from 1.7% in 1972 
and 3.3% in 1973 to 4.8% in 19BO. With 
females the corresponding percentages were 
somewhat larger at 6.8% in 1972, 13.5% in 
1973, and 16. 4~~ in 1974. After that, the 
share of this category dropped steadily to 
about 11 ~~ in more rec ent years from 1978. 
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pourcentage s' est etabli 8 B4. 6% en 1976, mais il 
est passe a 80. B% en 1980, puis a augment~ 
l~erement 8 81.1% en 1981. Au cours de la m@me 
periode, on a enregistre une augmentation du 
nombre d' hommes ben~ficiaires de prestations de 
p@lche et de formation ainsi qu' une augmentation 
du nombre de femmes touchant des prestations de 
maternite, de p@lche et de formation. Par 
ailleurs, Ie nombre et Ie pourcentage des 
beneficiaires de pre stations de mal adie et de 
retraite a eu tendance a baisser. 

En 19B2, il s' est produit un renversement de 
la tendance pour les prestations ordinaires, qui 
ont diminue par rapport au total et pour les 
a utres pre st at ions, mat erni t e, p@lche et 
formation, qui ont augment~. La proportion des 
beneficiaires de pre stations de maladie et de 
retraite a diminue encore plus, notamment de 1981 
a 1982 qu'au cours des ann~s anterieures. Le 
renversement des tendances en 1982 peut fltre 
attribuable a l'accroissement sensible qui s'est 
produit cette ann~e 18 dans Ie nombre de 
b~neficiaires de prestations ordinaires, cOlTlTle 
1 I indique Ie tableau 8, qui est passe de 620,176 
en 1981 a 1,031,435 en 1982. 11 s'egit 18 d'une 
hausse de la proportion de ces beneficiaires, qui 
est pass~ de B6.1 % a 90.8 %. 

v) P~riodes de prestations terminl!es selon Ie 
genre de prestations - Le tableau 16 presente une 
repartition en pourcentage des per iodes de 
prest at ions termin~s selon Ie genre de 
prestations. II revele ~alement une tendance 
comparable, a savoir que les prestations 
ordinaires constituent Ie type de prestations Ie 
plus important puisqu ' il represente 87% de 
1 I ensemble des per iodes de prestations terminees 
en 1972 et 79.4% en 1980. Par ailleurs, Ie 
tableau indique que la proportion des periodes de 
prestations ordinaires par rapport 8 l' ensemble 
des prestations terminees a diminue, surtout chez 
les felTlTles alors que celle des pre stations de 
p@lche et de maternite a augmente. Cependant, il 
faut interpreter avec prudence les statistiques 
sur les periodes de prestations terminees selon 
Ie type de prestations, etant donne que les 
personnes qui recroivent plus d' un type de presta
tions au cours de Ie m@me p~riode de prestations 
sont prises en compte dans la cat~orie "mixte". 
Le pourcentage que representait ce groupe chez 
les hommes est passe de 1.7% en 1972 et de 3. 3~~ 
en 1973 a 4.B~~ en 1980, tandis que chez les 
femmes, les pourcentages correspondants etaient 
Iegerement sup~rieurs, soit 6.8~~ en 1972, 13.5~~ 
en 1973 et 16.4% en 1974. Au cours des annees 
suivantes, Ie pourcentage de beneficiaires de 
cette cat~orie a baisse a un rythme r~ulier 
pour s'etablir a environ 1U~ dans les ann~es plus 
recentes a partir de 1978. 
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Figure - 5.5 

Benefit Periods Terminated during the Year 

Peri odes de prestations terminees au cours de I'annee 

By type, Canada 
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Table 16 also shows variations among 
provinces in the relative distribution of 
benefit periods terminated by type of bene
fit. For example, the share of regular 
benefits in 1980 ranged among males from a 
high of 89.8% in Quebec to a low of 79.6% in 
Newfoundland and 79.4% in Prince Edward 
Island and Nova Scotia. Among females the 
range was from 83.1% in Newfoundland to 
54. 5~~ in Alberta. 

2. Regular Benefits 

i) Annual average(2) number of beneficiar
ies - Table 8 shows that between 1976 and 
1981 there were on average about 600,000 to 
700,000 regular bene fit recipients during 
the Labour Force Survey reference week. In 
1982, the number of such recipients rose 
dramatically to 1.0 million. 

(2) Twelve-month average, January to Decem
ber. 
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le tableau 16 ind;i.que aussi les differences 
d'une province a une autre dans la repartition 
relative des periodes de prestations terminees 
selon Ie type de prestations. Ainsi, chez les 
hommes, la proport ion des prestat ions ordinai res 
en 1980 variait entre 89.8% au Quebec et 79.6% a 
Terre-Neuve et 79.4% a l'fle-du-Prince-(douard et 
en Nouvelle-(cosse. Chez les femmes, la propor
tion des prestat ions ordinai res variait entre 
83.1% a Terre-Neuve et 54.5% en Alberta. 

2. Prestat ions ordinaires 

i) Nombre moyen amueH2) de ~ooficiaire8 - le 
tableau 8 indique qu'entre 1976 et 1981, on a 
enregistre en moyenne environ 600,000 a 700,000 
beneficiaires de prestations ordinaires au cours 
de la semaine de reference de l'enqu§te sur la 
population active. En 1982, Ie nombre de ces 
beneficiaires a connu une hausse considerable 
pour se chiffrer a 1.0 million. 

(2) Moyenne pour 12 mois, soit de janvier a 
decembre. 

TEXT fABLE 5-12. Proportion(1) of Male and Female Beneficiaries, by Type of Benefit, for Canada, 1976 to 1982 

fABlEAU EXPllCATIF 5-12. Proportion(1) d'hommes et de femmes b~~ficiaires, selon Ie genre de prestation, pour Ie Canada, 
1976 1I 1982 

Total Type of benefit - Genre de prestation 

Sex and year Regular Sub-total Sickness Maternity Retirement Fishing 

Sexe et ann~e Ordinaire Total partiel Maladie Maternit~ Retraite P~che 

2 3 4 5 6 7 

per cent (total of both sexes = 100.0%) - pourcentage (total des deux sexes = 100.0%) 

Male - Hommes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Female - Femmes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

57.8 
58.0 
57.9 
56.5 
58.3 
57.2 
61.0 

42.2 
42.0 
42.1 
43.5 
41.7 
42.8 
38.9 

60.0 
60.1 
59.8 
58.7 
60.8 
59.7 
62.9 

39.9 
39.9 
40.2 
41.3 
39.2 
40.3 
37.1 

(1) Calculated using 12-month averages. 
(1) Calcul~ en utilisant la moyenne de 12 mois. 
Reference: fable B. 
R~f~rence: Tableau B. 

39.4 
41.0 
43.2 
42.6 
43.2 
41.7 
42.8 

60.6 
59.0 
56.8 
57.4 
56.8 
58.3 
57.2 

48.4 
49.6 
49.3 
48.0 
48.4 
46.9 
48.0 

51.6 
50.4 
50.7 
52.0 
51.6 
53.1 
52.0 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

74.6 
74.7 
74.0 
73.3 
73.7 
70.7 
69.6 

. 25.4 
25.3 
26.1 
26.7 
26.3 
29.3 
30.4 

97.2 
96.5 
94.9 
93.7 
94.1 
92.9 
91.9 

2.8 
3.7 
5.1 
6.3 
5.9 
7.1 
8.1 

Training 

rormation 

8 

77.7 
77.7 
74.1 
69.3 
70.7 
72.1 
74.3 

22.3 
22.3 
25.9 
30.7 
29.3 
27.9 
25.7 
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Figure -5,6 

Annual Average(1) Number of Regular Beneficiaries 

Nombre moyen annuel(1) de beneficiaires touchant des prestations ordinaires 
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) Annual average(1) number, Canada 
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Age group - Groupe d'age 

(1) Twelve month average of numbers recorded during Labour Force Survey reference week, 

Female - Femmes 

(1) Moyenne pour douze mois du nombre enregistre au cours de la semaine de reference de I'enquete sur la population active. 

Reference: Table 10 and Text table 5-14. - Reference: Tableau 10 et Tableau explicatif 5-14. 
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TEXT TABlE 5-1'. Proportion(1) of Hale and Female Beneficiaries, by Type of Benefit, for Canada and Provinces, 1982 

TABlEAU EXPLICATIF 5-1'. Proportion(1) d'hommes et de femmes b~neficiaires, selon Ie genre de prestation, pour Ie Canada et 
lea provinces, 19B2 

All Type of benefit - Genre de prestation 

Sex and province 

Sexe et province 

Male - Hommes 

Newfoundland - Terre-Neuve 
Prince Edward Island - !le-du-Prince-

Edouard 
Nova Scotia - Nouvelle-Ecosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britan-

nique 
Yukon 
Northwest Territories - Territoires 

du Nord-Ouest 
Outside Canada - En dehors du Canada 

Canada 

Female - Femmes 

Newfoundland - Terre-Neuve 
Prince Edward Island - Ile-du-Prince-

Edouard 
Nova Scotia - Nouvelle-Ecosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 

Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Brit an-

nique 
Yukon 
Northwest Territories - Territoires 

du Nord-Ouest 
Outside Canada - En dehors du Canada 

Canada 

(n Calculated using 12-month averages. 
(1) Calcul~ en utilisant la moyenne de 12 
Reference: Table 9. 
R~f~rence: Tableau 9. 

bene-
ficiaries 

Taus les 
b~n~
ficiaires 

Regular 

Ordinaire 

2 

Sickness Maternity 

Maladie Maternit~ 

3 4 

per cent (total of both sexes _ 100.0%) 

pourcentage (total des deux sexes = 100.0%) 

66.1 64.0 55.B 

59.0 58.3 47.7 
63.2 63.1 54.8 
62.7 63.1 47.5 
60.8 62.3 53.0 
59.0 62.0 44.7 
60.9 64.3 44.4 
63.0 67.3 49.6 
62.5 66.9 48.4 

62.2 64.0 45.4 
61.0 63.5 38.5 

54.1 59.4 3B.9 
51.7 57.8 25.0 

61.0 62.9 48.0 

33.9 36.0 44.2 100.0 

41.0 41.7 53.2 100.0 
36.B 36.9 45.2 100.0 
37.3 36.9 52.5 100.0 
39.2 37.7 47.0 100.0 
41.0 3B.0 55.3 100.0 
39.1 35.7 55.5 100.0 
37.0 32.7 50.4 100.0 
37.5 33.1 51.6 100.0 

37.B 36.0 54.6 100.0 
39.0 36.5 61.5 100.0 

46.0 40.6 61.1 100.0 
4B.3 41.9 75.0 100.0 

'B.9 '7.1 52.0 100.0 

mois. 

Retirement Fishing Training 

Retraite Pi!che Formation 

5 6 7 

75.0 92.5 73.2 

60.0 76.5 60.3 
67.3 96.1 65.9 
63.9 94.4 73.6 
75.9 92.3 72.4 
69.0 95.2 77.6 
60.7 99.1 66.0 
63.0 90.0 77.8 
62.9 75.0 B3.6 

68.0 89.6 68.2 
100.0 53.B 

100.0 54.9 

69.6 91.9 74.' 

25.0 7.5 26.B 

40.0 23.5 39.7 
32.7 3.9 34.2 
3B.9 5.6 26.4 
23.9 7.7 27.6 
31.0 5.2 22.4 
39.3 0.9 34.0 
37.0 10.0 22.2 
36.1 25.0 16.4 

32.0 10.4 31.B 
46.2 

45.1 

'0.4 B.1 25.7 
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Figure - 5.7 

Regular Benefit Periods Terminated 

Peri odes de prestations ordinaires terminees 

a) Total number 01 benellt periods terminated, Canada 

~ggo ~Dd' .. ', ..... d. p~bll ••• ,.~, ••••• C"'d' 

1.000 0 ~ 

900 0 C= 01 II II 
800 o C7--=:J I II 
700 0[2 I 

DD~'''-H.m~ .. ...... ~ II '---= c= 

I II II II II I 

600 Dr. I~====~:=====~ 

500 0 .2]1 II II II II II II 10 
::: DCZJI II II 0 II II II II 10 
~DDDDDDDDDD 

% 
30 

20 

10 

o 

% 
40 

1972 1973 1974' 

b) Related to number 01 contributors, Canada 

Par rapport au nombre de cotlsants, Canada 

..... 

1975 

~ 

1976 1977 1976 1979 1980 

I 
.... Male - Hommes -

#* •••• •••••••••• 
~ .................... ••••••••••• -."", •••••• Female - Femmes • ••••••••• !-•••••••••• ."", 

." .. "'~ 

1972 1973 1974 

c) Related to number 01 contributors, 1980 

Par rapport au nombre de cotlsants, 1980 

1975 1976 1977 1978 1979 1980 

•••••• Male - Hommes 
Canada 

500 

400 

300 

200 

% 
30 

20 

10 

o 

% 
40 

- - - - Female - Femmes - 30 

o 
Nfld. 

T.-N. 

P.E.I. 

I.-P.-E. 
N.S. 

N.-E. 
N.B. 

N.-B. 
Que. ant. Man. Sask. 

Alta. 

Alb. 
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Related to the average number of paid 
workers, the recipients of these benefits, 
as shown in Text Table 5-14 represented 
about 6~~ to n~ dur ing the per iod 1976 to 
1981 but 9.6% in 1982. As suggested in Text 
Table 5-20, the corresponding percentages 
varied acr oss the country, with provinces 
from Quebec east showing higher and those 
from Ontario west other than British 
Columbia lower percentages. For example in 
1982, Newfoundland's regular benefit 
recipients represented 23.7% of all paid 
workers but those of Alberta 4.9%. 

ii) Regular benefit periods terminated
Table 17 shows that 1.5 to 2.0 million 
regular benefit periods were terminated 
annually during the period 1973 to 1980. 
Related to the number of contributors, 
benefit periods terminated comprised,. as 
shown in Text Table 5-15, percentages 
ranging from a low of 13.8% in 1980 to a 
high of 19.3% in 1976. Corresponding per
centages of provinces and territories ranged 
in 1980 from 34.7% in Newfoundland to 6.7% 
in Alberta. 

About 1 m~ of the regular benefit claim
ants whose bene fit periods were terminated 
in 1980 did not draw benefits. Table 24 
(Chapter Six) shows that there were differ
ences among provinces in the proportion of 
claimants who had not drawn benefits at the 
time their benefit periods were terminated. 
In 1980, when the average for Canada was 
1 0.1~~, the corresponding figure for New
foundland was 3.8%, and that for Alberta 
18.1%. 

iii) Age group differences - Text Table 5-14 
shows that persons drawing regular benefits 
when related to paid workers by age group 
comprised the highest percentages in the age 
group 20 to 24 years, ranging among males 
from 9~~ to 11 % during the period 1976 to 
1981 and among females from 7% to 9~~ during 
the same period. Percentages for other age 
groups, both younger and older, are dis
tinctly lower with both sexes. There is a 
slight rise in the percentages shown for the 
age group 55 to 64 from the next younger age 
group. This increase is not attributable to 
those who draw ret irement benefits on 
reaching age 65. 
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Selon Ie tableau explicatif 5-14, les b6n6fi
ciaires de ces prestations repr6sentaient environ 
6 a 7% du nombre moyen des travail leurs r6mun6r6s 
durant la p6riode 6chelonn6e entre 1976 et 1981 
mais 9.6 % en 1982. Comme on peut Ie cons tat er 
d'apres Ie tableau explicatif 5-20, les pour
centages correspondants variaient d'une province 
a une autre, les pourcentages les plus 61ev6s 
ayant et6 enregistres au Quebec et aI' est de 
cette province, et les plus faibles, en Ontario 
et a l'ouest de cette province autre que la 
Colombie-Britannique. Ainsi, en 1982, les ben6fi
ciaires de prestations ordinaires a Terre-Neuve 
repr6sentaient 23.7% de 1 'ensemble des travail
leurs remuneres, tandis qu'en Alberta, ce groupe 
representait 4.9% des travailleurs remuner6s. 

ii) Periodes de prestations ordinaires termi
nees - Le tableau 17 indique que 1.5 a 2 millions 
de periodes de prestat ions ordinai res se sont 
termin6es annuellement durant la per iode de 1973 
a 1980. Comme l'indique Ie tableau explicatif 
5-15, Ie pourcentage de p6riodes de pre stations 
terminees par rapport au nombre de cotisants 
variait entre 13.8% en 1980 et 19.3% en 1976. Les 
pourcentages correspondants selon la province ou 
Ie territoire variaient 6galement, se situant par 
exemple a 34.7% a Terre-Neuve par rapport a 6.7% 
en Alberta en 1980. 

Environ 10% des personnes qui avaient demande 
des prestations ordinaires dont les periodes de 
pre stations se sont terminees en 1980 n' avaient 
pas rec;u de prestations. Le tableau 24 (chapitre 
six) indique les differences d'une province a une 
autre dans la proportion des personnes qui 
n' avaient pas rec;u de prestations au moment ou 
leur periode de prestat ions s' est terminee. En 
1980, ou 1 e pourcentage moyen pour Ie Canada se 
situait a 10.1%, Ie pourcentage correspondant 
pour Terre-Neuve s 'etablissait a 3.8%, et pour 
l'Alberta, a 18.1%. 

iii) Differences selon Ie groupe d'ftge - Le 
tableau explicatif 5-14 r6vele que si on les 
compare aux travailleurs remun6r6s selon Ie 
groupe d' age, les benMiciaires ages de 20 a 24 
ans sont ceux qui parmi les beneficiaires de 
prestat ions ordinaires comptent pour les pour
centages les plus eleves, soit 9 a 11% durant la 
periode de 1976 a 1981 pour les hommes et 7 a 9~~ 
durant cette meme periode pour les femmes. Les 
pourcentages en ce qui concerne les groupes d'age 
plus jeunes et plus ages sont nettement inFe
rieurs pour les deux sexes. Les pourcentages 
concernant Ie groupe des 55 a 64 ans sont l6gere
ment superieurs a ceux enregistres pour Ie groupe 
d'age pr6cedent. Cette augmentation n'est pas 
at tribuable . aux personnes qui touchent des 
pre stations de retraite lorsqu' elles atteignent 
65 ans. 
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TEXT TABLE 5-14. Annual Average(1) Number of Beneficiaries Receiving Regular Benefits Related to 
Annual Average(1) Number of Paid Workers,(2) by Sex and Age Group, for.Canada, 
1976 to 1982 

TABlEAU EXPllCATlf 5-14. Hombre moyen annuel(1) de be~ficiaires touchant des prestations ordinaires 
par rapport au nombre moyen annuel(1) de travail leurs r~mun~r~s(2), selon Ie 
sexe et Ie groupe d'ege, pour Ie Canada, 1976 a 1982 

Sex and year 

Sexe et annee 

Both sexes - les deux 
sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Male - Hommes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

female - femmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total 

per cent 

6.8 
7.1 
7.3 
6.1 
5.8 
5.8 
9.6 

6.6 
6.9 
7.2 
6.0 
5.9 
5.9 

10.4 

7.1 
7.4 
7.5 
6.4 
5.7 
5.7 
8.6 

Age group - Groupe 

-20 20-24 

2 3 

pourcentage 

8.0 9.8 
8.5 10.3 
8.4 10.5 
6.3 8.8 
5.2 8.3 
5.0 8.3 
9.0 14.3 

9.3 10.7 
9.6 11.4 
9.6 11.5 
7.1 9.4 
6.2 9.3 
5.9 9.2 

11.1 16.9 

6.3 8.7 
6.9 8.9 
6.9 9.3 
5.2 8.0 
4.1 7.1 
3.9 7.2 
6.7 11 .1 

d'age 

25-34 35-44 45-54 55-64 65+0) 

4 5 6 7 8 

6.8 5.5 5.2 6.5 0.1 
7.0 5.7 5.4 6.6 
7.2 5.9 5.7 6.9 
6.3 5.0 4.9 5.9 . 
6.1 4.8 4.8 5.7 
6.2 4.8 4.8 5.8 

10.3 7.7 7.7 8.7 

6.2 4.9 4.7 6.6 0.1 
6.5 5.0 4.9 6.6 
6.8 5.3 5.2 7.0 
5.8 4.4 4.6 6.1 
6.0 4.5 4.6 6.0 
6.1 4.4 4.5 6.0 

11. 1 7.7 7.7 9.3 

7.8 6.7 6.1 6.3 
7.9 6.7 6.3 6.5 
7.9 6.9 6.4 6.7 
6.9 5.9 5.6 5.6 
6.2 5.3 5.1 5.2 
6.2 5.3 5.2 5.5 
9.3 7.8 7.6 7.6 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

(3) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(3) La limite d'age superieure pour les beneficiaires est de 65 ansi avant 1976, elle etait fixee a 70 

ans. 
Reference: Table 10 and Text Table 5-4. 
Reference: Tableau 10 et tableau explicatif 5-4. 
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TEXT TABLE 5-15. IUaber of Regular Benefit Periods Tel"lllinsted, Related to Nuat>er of Contributors, for Canada and Provincea, 1972 to 1980 

TABLEAU EXPllCATlf 5-15. Nombre de ~riode8 de preststions ordinaires ter1lli~, par rapport au nmnbre de cotisants, pour Ie Canada at lea provinces, 
1972 ~ 1980 

-Newfoundland Pr ince Edward Nova Scotia New Brunswick 
Island 

Sex and year 
Canada Qu6bec 

Terre-Neuve 

Saxe et ann~e 

per cent - pourcentage 

Both sexea - Les deux sexes 
1972 9.2 15.4 
1913 17.3 31.3 
1974 14.9 31.5 
1975 16.4 36.0 
1976 19.3 41.5 
1977 17.3 36.9 
1978 17.4 43.2 
1979 15.4 37.9 
1980 13.8 34.7 

Male - Hoaraes 
1972 9.8 17.4 
1913 18.3 34.7 
1974 15.8 35.7 
1975 17.5 39.9 
1976 21.4 47.4 
1977 18.7 41.3 
1978 19.4 49.9 
1979 17.0 42.7 
1980 15.5 39.4 

female - fellllles 
1972 8.1 10.0 
1913 15.6 23.2 
1974 13.5 22.1 
1975 14.5 27.7 
1976 16.1 29.8 
1977 15.1 2B.5 
1978 14.3 31.1 
1979 13.2 29.6 
1980 11.5 27.1 

5askat-
chewsn 

Ontario Manitoba 

per cent - pourcentage 

Both sexes - Les deux sexes 
1972 8.4 9.1 11.1 
1913 14.1 15.1 17.1 
1974 12.1 12.7 13.7 
1975 14.3 11.1 12.0 
1976 16.6 12.0 II.B 
1977 14.0 11.4 11.6 
1978 13.0 12.6 12.4 
1979 12.0 12.0 10.9 
1980 11.3 10.6 10.0 

Male - Hommes 
1972 8.5 10.4 13.5 
1913 14.4 16.5 19.4 
1974 12.4 14.2 15.4 
1975 15.0 12.3 13.7 
1976 17.B 14.5 13.5 
1977 14.8 13.3 13.4 
1978 14.2 15.2 14.B 
1979 13.2 14.1 13.0 
1980 12.B 12.7 12.2 

female - feaaes 
1972 8.2 7.2 7.0 
1973 13.6 12.9 13.6 
1974 11.7 10.4 11.2 
1975 13.3 9.3 9.5 
1976 14.7 8.6 9.5 
1977 12.9 8.7 9.0 
1978 11.3 9.2 9.0 
1979 10.4 9.4 7.9 
1980 9.2 7.8 7.0 

Reference: Tables 4 snd 17. 
RM6rence: Tebleaux 4 et 17. 

t le-du-Pr ince- Nouvel le-
(dousrd I:':coBse 

4 

14.5 11.4 
25.2 21.7 
25.2 lB.3 
20.4 23.0 
31.4 20.5 
33.4 21.5 
35.5 24.5 
30.2 21.9 
26.5 lB.4 

14.6 12.3 
27.0 23.5 
27.3 19.9 
21.3 24.B 
35.6 22.4 
36.7 23.B 
39.9 27.1 
32.5 23.B 
29.6 20.4 

14.5 9.B 
22.4 lB.4 
Z2.2 15.6 
19.1 19.9 
25.5 17.3 
2B.9 17.7 
29.3 20.3 
27.2 19.0 
22.4 15.3 

British 
Columbia 

Alberta 
ColO'Tlbie-
Br i tannique 

10 11 

B.6 10.9 
15.1 21.5 
10.B 17.4 
9~ 3 19.3 
9.6 22.5 
B.5 20.9-
B.5 lB.7 
7.3 16.4 
6.7 13.9 

9.B 11.6 
16.2 23.0 
11.3 lB.3 
10.0 21.0 
11.0 25.4 
9.5 22.6 
9.B 20.6 
B.3 17.B 
7.9 15.0 

6.7 9.6 
13.3 19.0 
10.0 15.9 

8.1 16.6 
7.6 18.0 
7.0 18.5 
6.6 15.8 
5.9 14.4 
5.0 12.3 

Nouveau
Brunswick 

12.5 
23.B 
23.3 
25.3 
31.4 
29.5 
33.S 
27.8 
25.0 

13.0 
25.0 
24.6 
26.8 
34.8 
31.7 
37.5 
29.8 
27.4 

11.4 
21.5 
21.0 
22.7 
25.6 
25.8 
27.7 
24.6 
21.1 

Yukon 

12 

7.9 
17.5 
15.4 
19.4 
26.7 
25.5 
25.2 
20.0 
17.0 

7.1 
17.7 
16.4 
20.0 
26.8 
27.7 
23.2 
19.0 
17.8 

10.0 
17.1 
13.2 
lB.3 
26.4 
22.2 
28.5 
21.4 
16.0 

8.6 
19.3 
17 .3 
18.8 
24.0 
21.7 
23.1 
20.4 
18.1 

9.2 
20.3 
18.4 
19.8 
26.3 
23.3 
25.4 
21.8 
19.6 

7.4 
17.5 
15.6 
17.0 
20.3 
19.3 
19.4 
18.3 
15.9 

Northwest 
Territories 

Territoires rlu 
Nord-OLest 

13 

2.1 
6.0 
9.2 
7.3 
S.5 
7.8 

10.0 
10.1 

B.4 

2.0 
4.9 
8.7 
6.4 
8.2 
7. A 
9.9 
9.5 
7.S 

2.6 
B.8 

10.3 
9.4 
9.4 
8.0 

10.4 
11.1 
9.3 



A comparable pattern is ShOWl in Text 
Table 5-16 in which the nLJIlber of regular 
benefit periods terminated is related to the 
total number of contributors. The highest 
percentages are ShOWl for the age group 20 
to 24 years. The years covered in this table 
are from 1972 to 1980. In Text Table 5-16 
also, there is a rise in the percentages 
ShOWl for the oldest age group, 55 years and 
over, fran the age group just below it. Text 
Table 5-17, which presents corresponding 
percent ages for the prov inces and ten i
tories in 1980, indicates that the pattern 
just described is with few exceptions common 
throughout the cOLntry. 

Percentages relating the annual average 
figures for regular benefit recipients and 
paid I'.Orkers were for all age groups higher 
in 1982 than in any earlier year shown in 
Text Table 5-14. For exanple, the per
centages for the age group 20 to 24 years 
cane to 16.9~~ among males and 11.1% among 
females, as against a range of 9~~ to 11% for 
males and of 7% to 9% for females during the 
period 1976 to 1981. However, the basic 
pattern ·noted earlier - that the highest 
proportion of workers drawing regular bene
fits is found in that age group - was 
unaffected. The percentages for all other 
age groups were distinctly lower with both 
sexes. 

iv) Hale-female differences - Text Table 
5-14 indicates that percentages relating the 
annual averages for regular benefit 
recipients and paid I'.Orkers were approxi
mately the sane for both sexes during all 
years from 1976 to 1981, that is as far as 
the totals are concerned. 

Text Table 5-14, however, indicates that 
the corresponding percentages for males and 
females differed considerably, during the 
period 1976 to 1981, when exanined by age 
group. The age group with the highest 
proportion of workers drawing regular bene
fits is, with both sexes, the 20 to 24 year 
age group, but the percentage obtained by 
relating the number of beneficiaries to paid 
workers is distinctly higher for males than 
for females in that age group and also in 
two others: those who are less than 20 years 
of age and those 55 to 64 years. In the 
three age groups between 25 and 54 years, a 
reverse pattern exists with females showing 
higher percentages than males. 
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On 'peut constater une tendance comparable dans 
Ie tahleau explicatif 5-16 qui donne Ie pour
centage de periodes de prestations ordinaires 
par rapport au nanbre total de cotisants. Les 
pourcentages les plus eIeves correspondent au 
groupe des 20 a 24 ans. La per iode prise en 
compte dans ce tableau s' echelonne entre 1972 et 
1980. Le tableau explicatif 5-16 nous permet 
egalement de constater une legere augmentation 
des 'pourcentages correspondant au groupe des 
personnes les plus agees, soit celles de 55 ans 
et plus, par rapport au groupe d'8;)e precedent. 
Le tableau ex pI ic ati f 5-17, qui donne les pour
cent ages co::-respondants pour les prov inces et 
les territoires en 1980, indique qu' a quelques 
exceptions pres, cette tendance s' applique dans 
I' ensemble du pays. 

Les pourcentages ayant trait aux chi ffres 
annuels moyens pour les beneficiaires de presta
tions ordinaires et les travail leurs remmeres 
etaient, pour tous les groupes d'age, superieurs 
en 1982 a ceux de toute annee anterieure figurant 
au tableau explicatif 5-14. Par exemple, les 
pourcentages du groupe des 20 a 24 ans s' eta
blissaient a 16.9% chez les hommes et a 11.1 ~~ 
chez les femmes alors qu'ils variaient de 9~~ a 
1H~ chez les hommes et de 7~~ a 9~~ chez les femmes 
au cours de la periode allant de 1976 a 1981. 
Cependant, la tendance fondanentale relevee plus 
haut - soit que la plus grande proportion de 
travailleurs touchant des prestations ordinaires 
se trouve dans ce groupe d' age - n' a pas ete 
modi fiee. Les pourcentages de taus les autres 
groupes d' 8ge etaient nettement inferieurs, chez 
les deux sexes. 

iv) Differences selon Ie sexe - Selon Ie tableau 
explicatif 5-14, les pourcentages ayant trait aux 
chi ffres annuels moyens sur les beneficiaires de 
prestations ordinaires et les travailleurs remu
neres etaient approximativement les memes chez 
les deux sexes pendant toutes les annees de 1976 
a 1981 c'est-a-dire, en ce qui concerne les 
totaux. 

Toutefois, Ie tableau explicatif 5-14 indique 
que les pourcentages correspond ants pour les 
hommes et les femmes di fferaient beaucoup pendant 
la per iode 1976 a 1981 d' un groupe d' 8ge a 
I' autre. Le groupe d' age ou I' on enregistre Ie 
pourcentage Ie plus eleve de travailleurs tou
chant des prestations ordinaires est chez les 
deux sexes, celui des 20 a 24 ans. Cependant, les 
pourcentages obtenus en reI iant Ie nombre de 
beneficiaires au nombre de travailleurs remuneres 
sont nettement pI us eI ev es pour les hommes· que 
pour les femmes de ce groupe d' 8;)e; il en va de 
meme pour deux autres groupes d' age, so it Ie 
groupe des 19 ans et moins, et celui des 55 a 64 
ans. Pour les trois groupes d' age etablis pour 
les personnes 8;)ees de 25 a 54 ans, on observe la 
tendance contraire, les femmes comptant pour un 
pourcentage plus eleve que les hommes parmi les 
travailleurs remmeres touchant des prestations 
ordinaires. 
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TEXT TABlE 5-16. Number of Regular Benefit Periods Terminated, Related to Total Number of Contrib-
utors, by Sex and Age Group, for Canada, 1972 to 1980 

TABlEAU EXPLlCATIF 5-16. Nombre de ~riodes de prestations ordi~ires termin~es, par rapport au nombre 
total de cotisants, selon Ie sexe et Ie groupe d'Age, pour Ie Canada, 1972 ~ 
1980 

Total Age group - Groupe d'age 

Sex and year 
-20 20-24 25-34 35-44 45-54 55+( 1 ) 

Sexe et am~e 

2 3 4 5 6 7 

per cent - pourcentage 

Both sexes - L es deux sexes 

1972 9.2 7.6 11.B 9.0 B.4 B.1 10.1 
1973 17.3 11.9 23.B 17.9 15.B 15.1 19.1 
1974 14.9 10.6 20.B 15.1 13 .4 13 .2 16.7 
1975 16.4 13.2 23.6 16.3 14.4 13.3 16.6 
1976 19.3 14.6 27.7 19.5 17 .1 16.2 19.3 
1977 17 .3 13.B 25.7 17.6 14.9 13.9 15.2 
197B 17.4 12.2 25.2 1B.1 15.4 14.7 16.4 
1979 15.4 10.9 23.2 16.1 13.3 12.5 14.2 
19BO 13.B B.1 20.6 14.7 12.3 12.0 13.1 

-

Hale - Homes 

1972 9.B 9.2 13 .9 9.1 B.3 B.1 10.7 
1973 1B.3 13.9 27.4 1 B.2 15.9 14.9 20.1 
1974 15.B 12.3 24.0 15.6 13 .2 13 .0 17.6 
1975 17.5 15.9 27.7 17 .1 14.2 13.0 17.6 
1976 21.4 17.6 33.2 21.3 17.B 16.B 20.9 
1977 1B.7 16.2 30.4 19.1 1 5.1 13.9 15.B 
197B 19.4 14.6 30.3 20.3 16.1 15.4 17.6 
1979 17.0 13.1 27.4 17.7 13.6 12.9 15.1 
19BO 15.5 10.0 24.B 16.5 13 .0 12.4 14.0 

Female - Femes 

1972 B.1 5.6 9.1 B.B B.5 B.2 B.7 
1973 15.6 9.5 19.0 17.3 15.7 15.5 16.B 
1974 13.5 B.4 16.6 14.4 13.7 13 .5 14.B 
1975 14.5 10.0 1 B.5 15.0 14.B 13.9 14.4 
1976 16.1 11.0 20.B 16.4 16.0 15.3 15.9 
1977 15.1 10.B 19.B 15.4 14.7 13.9 14.0 
197B 14.3 9.3 19.0 14.6 14.2 13.6 13.7 
1979 13.2 B.4 1B.3 13.B 12.8 11.7 12.5 
19BO 11.5 5.9 15.7 12.0 11.3 11.3 11.5 

(1) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(1) La limite d'age.superieure pour les ben~ficiaires est de 65 ans; avant 1976, elle etait fixee a 

70 ans. 
Reference: Tables 4 and 17. 
Reference: Tableaux 4 et 17. 
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TEXT TABLE 5-17. Number of Regular Benefit Periods Terminated, Related to Total Number of Contributors, by Sex and Age Group, 
for Canada and Provinces, 1980 

TABLEAU EXPLICATIF 5-17. Nombre de ~riodes de prestations ordinaires termin~s, par rapport au nombre total de cotisants, 
selon Ie sexe et Ie groupe d'age, pour Ie Canada et les provinces, 1980 

Sex, and prov ince I I 

Sexe et province 

Both sexes - Les deux sexes 

Newfoundland - Terre-Neuve 
Prince Edward Island - Ile-du-Prince-rdouard 
Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du 

Nord-Ouest 

Canada 

Hale - Hommes 

Newfoundland - Terre-Neuve 
Prince Edward Island - Ile-du-Prince-rdouard 
Nova Scotia - Nouvelle-(cosse 
New Brunswick - Nouveau-Brunswick 
,Qu~bec 

Ontario 
Manitoba 
saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du 

Nord-Ouest 

Canada 

Female - Femmes 

Newfoundland - Terre-Neuve 
Prince Edward Island - Ile-du-Prince-rdouard 

,Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du 

Nord-Ouest 

Canada 

Total Age group - Groupe d'~ge 

-20 

2 

per cent - pourcentage 

34.7 
26.5 
18.4 
25.0 
18.1 
11.3 
10.6 
10.0 
6.7 

13.9 
17.0 

8.4 

13.8 

39.4 
29.6 
20.4 
27.4 
19.6 
12.B 
12.7 
12.2 
7.9 

15.0 
17.8 

7.8 

15.5 

27.1 
22.4 
15.3 
21.1 
15.9 
9.2 
7.8 
7.0 
5.0 

12.3 
16.0 

9.3 

11.5 

24.6 
14.3 
9.4 

14.5 
11.8 
6.2 
6.7 
7.2 
3.2 
B.1 
7.9 

4.7 

8.1 

30.5 
18.8 
11.6 
18.2 
13.7 
7.7 
9.0 
9.9 
4.2 
9.7 

10.6 

4.9 

10.0 

16.8 
8.7 
6.4 

10.0 
9.3 
4.5 
4.2 
4.1 
2.1 
6.2 
4.4 

4.4 

5.9 

20-24 

3 

47.7 
39.6 
27.5 
36.2 
26.4 
17.4 
16.3 
16.0 
10.0 
21.6 
22.8 

10.5 

20.6 

62.4 
45.8 
32.2 
43.8 
30.8 
21.6 
21.2 
20.6 
12.3 
24.7 
28.1 

12.9 

24.8 

31.4 
32.5 
21.7 
26.6 
21.2 
12.6 
10.5 
10.3 
7.0 

17.8 
17.9 

7.3 

15.7 

25-34 

4 

34.8 
26.2 
20.1 
26.9 
18.4 
12.1 
11.1 
9.4 
7.7 

15.1 
19.4 

8.2 

14.7 

38.7 
32.0 
22.9 
28.7 
20.4 
14,0 
12.8 
10.8 

8.8 
16.6 
17.5 

6.7 

16.5 

28.8 
19.2 
15.7 
23.B 
15.5 
9.6 
B.B 
7.5 
5.9 

13.0 
22.0 

11.0 

12.0 

(1) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 

35-44 

5 

30.5 
24.6 
15.B 
21.7 
15.B 
10.5 

8.8 
8.1 
5.3 

11.7 
14.4 

9.1 

12.3 

31.7 
25.2 
16.4 
21.9 
16.1 
11.3 
9.8 
9.2 
5.7 

12.0 
13.9 

7.B 

13.0 

2B.2 
23.8 
15.0 
21.4 
15.2 
9.3 
7.5 
6.B 
4.8 

11.2 
15.2 

12.0 

11.3 

(1) La limite d'~ge sup~rieure pour les b~n~ficiaires est de 65 ansi avant 1976, elle ~tait fix~e a 70 ans. 
Reference: Tables 4 and 17. 
R~f6rence: Tableaux 4 et 17. 

45-54 

6 

33.9 
23.9 
16.7 
22.1 
15.B 
9.9 
B.B 
7.5 
5.4 

11.5 
19.7 

B.2 

12.0 

36.1 
22.6 
17.3 
22.8 
15.5 
10.2 

9.B 
8.B 
5.9 

11.4 
19.B 

7.0 

12.4 

28.5 
26.2 
15.4 
21.0 
16.2 
9.3 
7.4 
5.9 
4.7 

11.7 
19.7 

11.4 

11.3 

7 

35.2 
34.6 
18.2 
23.4 
1B.3 
9.9 

10.5 
9.B 
6.6 

12.7 
14.B 

11.3 

13.1 

36.9 
32.0 
1B.4 
24.2 
18.8 
10.3 
12.3 
12.4 

7.5 
12.9 
23.1 

9.7 

14.0 

2B.4 
39.3 
17.B 
21.6 
17.2 
9.3 
7.7 
5.7 
5.0 

12.4 

* 

11.5 
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Figure - 5.8 

Number of Regular Beneficiaries Related to Number of Paid Workers 

Nombre de blmeficiaires touchant des prestations ordinaires par rapport 
au nombre de travailleurs remuneres 
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Figure - 5.9 

Sickness Beneficiaries as a Percentage(l) of All Beneficiaries 

Beneficiaires touchant des prestations de maladie en pourcentage(1) de tous les beneficiaires 
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(1) Based on annual average figures or twelve month average of numbers recorded during Labour Force Survey reference week. 
(1) En fonction des chiffres moyens annuels ou la moyenne pour douze mois du nombre enregistre 

au cours de la semaine de reference de I'enquete sur la population active. 
Reference: Text tables 5-10 and 5-11. - Reference: Tableaux explicatifs 5-10 et 5-11. 
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Figure - 5.10 

Annual Average(1) Number of Sickness Beneficiaries 

Nombre moyen annuel(1) de beneficia ires touchant des prestations de maladie 
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Text Table 5-16, on the'other hand, shows 
that percentages obtained by relating the 
number of benefit periods terminated to the 
number of contributors are almost invariably 
higher for males than for females regardless 
of age group. Text Table 5-16, which pre
sents these percentages for Canada during 
the period 1972 to 1980, indicates that 
those for males were higher in all years, 
sometimes by as much as 3 or 4 percentage 
points. In the two age groups of under 20 
years and 20 to 24 years, the difference is 
even greater, it being 9 percentage points 
for the age group 20 to 24 years in 1980. 

Care is needed in interpreting the 
difference in the patterns that emerge from 
the two sets of statistics, those on annual 
average number of beneficiaries and benefit 
per iods terminated. Percentages relating 
benefit periods terminated to contributors 
are almost invariably higher for males than 
for females, but this may be due in part to 
the higher proportion among women of workers 
with a marginal attachment to the labour 
force. These workers are included in the 
count of contr ibutors if they work long 
enough to contribute to the Unemployment 
Insurance program. They are included also in 
the average number of paid workers, but only 
in proportion to their partic ipation. For 
example, if a person works only for three 
months, he or she would increase the average 
for the year by one quarter of a person, not 
by one full person as with the contributor 
statistics. From this v iewpoint it I'otl uld 
seem that the denominator is inflated, 
especially for females, when the data are 
related to the number of contributors. 

The balance of the difference might be 
accounted for by shorter benefit periods 
among males than among females. This is only 
an hypothesis since there are no statistics 
available on the duration of benefit pe
riods. 

The two patterns just observed for Canada 
as a I'klole regarding male-female differences 
would seem to apply generally, with few 
exceptions, to provinces and territories. 
Text Tabl e 5-9 shows that in 1981 the 
percentages relating recipients of regular 
benefits to paid workers were in all 
prov inces comparable between males and 
females; percentages are higher for one sex 
or the other depend ing on the prov ince, but 
the differences are invariably less than one 
percentage point. Text Table 5-15 shows that 
the percentages obtained for provinces and 
territories, by relating regular benefit 
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Par ailleurs, Ie tableau ex plicatif 5-16 
indique que Ie pourcentage de periodes de pres
tations terminees par rapport au nombre de 
cotisants est presque invariablement plus eleve 
pour les hommes que pour les femmes', quel que 
soit Ie groupe d'8;Je. Le tableau explicatif 5-16, 
qui presente ces pourcentages pour Ie Canada 
durant la periode de 1972 a 1980, revele que les 
pourcentages obtenus pour les hommes etaient pius 
eleves durant toutes ces annees et depassaient 
m~e par fo is de 3 ou 4 po ints. Dans les deux 
groupes d' age des moins de 20 ans et des 20 a 24 
ans, 1 a di fference est encore pI us marquee, 
atteignant 9 points de pourcentage pour Ie groupe 
des 20 a 24 ans en 1980. 

Cependant, il faut interpreter avec circons
pection la di fference dans les tend ances qui 
ressortent des deux ensembles de statistiques, 
so it sur Ie nombre annuel moyen de benefic iaires 
et les periodes de prestations terminees. La 
proportion des periodes de prestations terminees 
par rapport aux cotisants est presque toujours 
plus grande chez les hommes que chez les femmes, 
mais cette difference peut s'expliquer en partie 
par la proportion plus e!evee de femmes dont 
I' activ ite au sein de la popul ation active est 
restreinte. Celles-ci sont prises en compte dans 
Ie chiffre des cotisants a partir du moment ou 
leur periode de travail leur vaut de cotiser au 
regime d' assurance-ch&nage. Elles sont egalement 
pr ises en compte dans Ie nombre moyen des 
travailleurs remuneres, mais selon leur niveau 
de participation. Par exemple, si une personne ne 
travaille que pendant trois mois, elle ne fait 
augmenter la moyenne pour I' annee que d' un quart 
d' annee-personne et non d' une annee-personne 
complete, comme dans Ie cas des statistiques sur 
les cotisants. De ce point de vue, il semblerait 
que Ie denominateur soit gonfle, surtout pour les 
femmes, lorsque les donnees se rapportent au 
nombre de cotisants. 

La difference peut egalement venir de periodes 
de prestations plus breves pour les hommes que 
pour les femmes. 11 s' agit simplement d' une 
hypothese puisqu' on ne dispose d' aucune statis
tique sur la duree des periodes de prestations. 

Les deux tendances decelees pour I' ensemble du 
Canada concernant les di fferences selon Ie sexe 
semblent s'appliquer generalement, a quelques 
exceptions pres, aux provinces et aux territoi
res. Le tableau expl icatif 5-9 revele qu' en 1981, 
on a enregistre dans les provinces et les terri
toires un pourcentage comparable d' hommes et de 
femmes beneficiaires de prestations ordina':res 
par rapport au nombre de travailleurs remuneres; 
les pourcentages sont plus e!eves pour un sexe ou 
I' autre selon la prov ince, mais les di fferences 
sont invariablement inferieures a un point de 
pourcentage. Le tableau explicatif 5-15 indique 
que les pourcentages obtenus pour les prov inces 



periods terminated to the number of contrib
utors, were during the period 1972 to 1980, 
almost invariably higher for males than for 
females, with di fferences often being more 
than just a few percentage points. 

In Text Table 5-17 the number of benefit 
periods terminated is related to the number 
of contr ibutors by age group and sex. Data 
are for 1980 only, but they are shown for 
all prov inces and territories. It too 
indicates that, with few exceptions, per
centages obtained by relating terminations 
to contributors tend to be noticeably higher 
for males than for females. 

It was noted earlier with respect to 
figures from 1976 to 1981 that the percent
ages obtained by relating beneficiaries to 
paid I'tOrkers were higher for females than 
for males in the three age groups from 25 to 
54 years. This observation does not appl y 
for 1982. In that year, the number of 
beneficiaries rose sharply for both sexes, 
but somewhat more sharply for males than 
females. And as a result the percentages 
relating beneficiaries to paid workers were 
approximately the same for both sexes in the 
two age groups from 35 to 54 years, and 
contr ary to the histor ic al pattern higher 
for males than females in the age group 25 
to 34 years. These percentages are found in 
Text T abl e 5 -14. 

v) ~re recent figures - In Text Table 5-18 
the number of persons drawing regular bene
fits is shown for Canada and provinces, by 
month, for four latest years, 1980 to 1983. 
This table shows that the number of regular 
benefit recipients dur ing the Labour Force 
Survey reference week came to 1,384,979 in 
January 1983 as against 714,482 in January 
1980, 759,978 in January 1981 and 959,344 in 
January 1982. The number of persons drawing 
regular benefits rose to 1,390,406 in 
February 1983, after l-A1ich it dropped month 
after month, to 876,210 by September. After 
that it started to rise once again and 
reached 1,079,559 by December. The 
last-mentioned figure is 68. 7% higher than 
the corresponding figure of 639,808 in the 
same month of 1980 and 41. 8~~ higher than the 
corresponding figure of December 1981, but 
14;5~~ lower than the 1,262,105 registered in 
December 1982. 

167 

et les territoires, en reliant les periodes de 
prestations ordinaires terminees au nombre de 
cotisants, etaient durant la periode de 1972 a 
1980 presque invariablement plus eIeves pour les 
hommes que pour les femmes, I' ecart etant bien 
souvent de plus que quelques points de pourcen
tage. 

Le tableau explicatif 5-11 donne Ie pourcen
tage de per iodes de prestat ions terminees par 
rapport au nombre de cotisants, selon Ie groupe 
d' age et Ie sexe. Les donnees ne s' appliquent 
qu' a I' annee 1980, mais les pourcentages sont 
indiques pour I' ensemble des provinces et des 
territoires. Ce tableau indique egalement qu'a 
quelques exceptions pres, les pourcentages ob
tenus en reliant les periodes de prestations 
terminees au nombre de cotisants tendent a Mre 
sensiblement plus eleves pour les hommes que pour 
les femmes. 

Il a ete note plus haut en ce qui concerne 
les chi ffres de 1976 a 1981 que les pourcentages 
obtenus par suite de la comparaison des bene
ficiaires aux travailleurs remuneres etaient plus 
eleves chez les ferrmes que chez les horrmes des 
trois groupes d'§ge allant de 25 a 54 ans. Cette 
observation ne s'applique pas a 1982. Au cours de 
cette annee, Ie nombre de beneficiaires a aug
mente sensiblement chez les deux sexes mais de 
far;on plus marquee chez les hommes que chez les 
ferrmes. C'est pourquoi Ie pourcentage des benefi
ciaires par rapport aux travailleurs remuneres 
etait a peu pres Ie m~e chez les deux sexes des 
groupes d'§ge des. 35 a 54 ans, et contrairement a 
la tendance historique, plus eleve chez les 
hommes que chez les femmes chez les 25 a 34 ans. 
Ces pourcentages sont montres dans Ie tableau 
explicatif 5-14. 

v) Donnbes plus recentes - Dans Ie tableau expli
cati f 5-18, Ie nombre de personnes qui touchent 
des prestations ordinaires est indique pour Ie 
Canada et les provinces, selon Ie mois, pour les 
quatre dernieres annees, soit 1980 a 1983. Ce 
tableau revele que Ie nombre de beneFiciaires de 
prestations ordinaires durant la semaine de 
reference de I' enqu~te sur la population active 
etait de 1,384,979 en j anv ier 1983 par rapport a 
714,482 en janvier 1980, a 759,978 en janvier 
1981 et a 959,344 en j anv ier 1982. Le nombre de 
beneficiaires de prestations ordinaires a aug
mente pour atteindre 1,390,406 en fevrier 1983, 
apres quoi il a diminue d' un mois a I' autre pour 
tomber a 876,210 en septembre. [nsuite il a 
commence a augmenter de nouveau et a atteint 
1,079,559 en decembre. Le dernier chiffre 
mentionne est superieur de 68.7% au chiffre 
correspondant de 639,808 enregistre au cours du 
m~me mois en 1980 et de 41.8% superieur au 
chi ffre correspondant enregistre en decembre 
1981, mais inferieur de 14.5% au nombre de 
1,262,105 enregistre en decembre 1982. 
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TEXT TABLE ~18. Ibmer of Beneficiaries Receiving Regular Benefits, January to Dec_er and Annual Averages, for Canada and Provinces, 1980 to 1983 

Annual January February March April May June 
average(1) 

Pray ince and year Moyenne Janvier F~vrier Mars Avril Mai Juin 
annuelle( 1) 

6 

Newfoundland 

1980 37,002 48,432 46,869 46,866 45,195 38,763 30,669 
1981 38,204 46,072 44,209 47,133 45,883 37,504 29,387 
1982 46,623 54,576 54,498 52,702 52,831 48,064 38,141 
1983 50,948(2) 63,024 62,716 61,743 61,417 51,093 43,089 

Prince Edward Island 

1980 6,334 7,685 8,339 8,543 8,533 5,872 4,751 
1981 7,063 8,859 9,136 9,169 8,621 6,310 5,104 
1982 8,372 10,077 10,568 10,358 10,341 8,511 6,375 
1983 9,070(2) 11,058 11,598 11,341 11,263 8,604 6,945 

Nova Scotia 

1980 30,866 36,311 36,906 37,828 36,957 31,775 26,531 
1981 32,742 40,022 40,165 40,530 37 ,255 30,629 26,492 
1982 45,121 46,907 49,447 50,423 50,814 46,098 41,686 
1983 46,378(2) 56,084 56,975 56,490 53,642 46,616 42,144 

New Brunswick 

1980 37,244 44,258 46,232 47,515 47,421 37 ,858 30,431 
1981 40,008 49,041 49,643 50,666 48,528 38,456 31,384 
1982 49,468 56,320 57,592 57,962 58,311 51,267 42,009 
1983 52,186(2) 63,110 64,171 63,863 63,913 49,834 44,448 

Quo!bec 

1980 235,379 273,334 276,453 272,924 264,996 237,299 205,380 
1981 248,861 293,183 288,927 281,806 269,242 235,422 203,244 
1982 368,537 363,276 373,643 381,549 394,364 370,573 341,568 
1983 355,780(2) 448,478 446,070 423,683 411,181 361,379 323,137 

Ontario 

1980 163,489 185,193 199,540 190,973 186,640 169,463 156,680 
1981 154,340 203,885 202,753 193,491 162,193 144,999 125,054 
1982 281,238 252,880 259,681 262,091 266,762 251,215 255,236 
1983 304,033(2) 329,727 397,106 383,162 361,717 316,248 296,398 

Manitoba 

1980 14,713 17,542 18,655 19,080 17 ,212 13,483 11,433 
1981 16,439 21,343 22,357 22,221 20,079 15,569 12,532 
1982 29,447 25,660 27,961 28,722 29,668 26,708 25,142 
1983 34,211 (2) 43,239 43,803 43,041 41,195 35,092 31,708 

Saskatchewan 

1980 9,553 13,516 14,841 15,090 13,289 8,667 6,917 
1981 10 ,683 14,826 16,638 16,463 14,366 9,715 7,216 
1982 19,126 18,266 21,264 22,023 21,693 17,443 15,741 
1983 22,998(2) 31,392 33,308 31,590 29,935 22,994 19,272 

Alberta 

1980 13,642 16,541 18,199 18,883 17 ,450 14,036 12,445 
1981 15,178 18,841 20,052 20,223 18,461 14,907 12,364 
1982 51,758 29,512 36,972 40,524 45,249 46,499 47,797 
1983 90,004(2) 91,005 100,784 103,809 103,218 96,732 91,908 

British Columbia 

1980 54,357 69,756 67,384 62,774 60,253 58,701 52,406 
1981 55,238 62,171 61,104 57,260 57,049 50,180 43,896 
1982 129,287 99,755 105,742 108,556 117,334 117,728 125,990 
1983 142,581(2) 173,946 169,621 162,011 153,946 144,647 133,529 

Canada 

1980 603,941 714,482 735,455 722,471 699,724 617,366 538,700 
1981 620,176 759,978 756; 784 740,816 683,440 585,206 497,801 
1982 1,031,435 959,344 999,789 1,017,375 1,049,888 986,494 941,709 
1983 1,117,101(2) 1,384,979 1,390,406 1,344,906 1,295,510 1,136,954 1,035,472 

(1) Twelve-month average of the rumber of beneficiaries during the Labour Force Survey reference week. 
(2) Preliminary. 
Source: Statistics Reporot on the Ope1"O.tion of the Unemployment Insuroance Act, Quarterly, Stat ist ics Canada (Catalogue 73-001). 
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TABLEAU EXPllCATIf >18. Hombre de bI!n~fici8ire8 touchant des prestations ordinaires, janvier l!I dI!cedlre et nnyenne alI"ItJelle. pour Ie Canada et lea 
provinces, 1980 ~ 198' 

July August September October November December 

Juill.t AoOt Septembre Oetobre Novembre D~cembre Province et ann~e 

9 10 11 12 13 

T erre-Neuve 

27,800 )1,6)8 24,96) 27,485 )4,235 41,112 1980 
27,921 27,792 29,269 )5,167 40,540 47,574 1981 
)5,444 )9,745 )8,00) 42,4)1 48,642 54,402 1982 

.)8,164 3CJ,S40 )9,172 4),818 50,16)(2) 57,4)4(2) 198) 

ll.-du-Prince-(douord 

5,055 4,904 4,414 4,502 6,122 7,290 1980 
5,746 5,514 4,8)5 5,258 7,491 8,717 1981 
6,402 6,705 6,022 6,641 8,714 9,749 1982 
7,1J6 7,195 6,498 7,236 9,242(2) 10,72)(2) 198) 

Nouvelle-£cosse 

26,819 26,277 24,252 25,006 28,749 )2,986 1980 
27,554 27,571 25,218 27,581 n,"8 )7,750 1981 
40,780 40,90) J7,780 41,190 46,045 49, )76 1982 
40,207 40,070 )6,09) )8,157 4),)25(2) 46,7)9(2) 198) 

Nouveau-Brunswick 

)0,104 29,567 26,586 29,246 )5,452 42,261 1980 
)2,152 )0,174 28, J7) )),215 40,"1 48,))2 1981 
41,770 42,)58 )9,027 41,240 49,044 56,715 1982 
42,9)) 41,688 )9,198 44,05) 50,7)6(2) 58,282(2) 198) 

Qutlbec 

204,2J7 211,226 196,106 205,22) 224, )9) 252,979 1980 
20),849 215,700 202,6)) 226,510 259,701 )06,110 1981 
)40,680 )54,)65 )47, )04 )61,05) )82,5)8 411,5)1 1982 
)12,100 )08,986 281,822 29) ,)69 )12,835(2) )46,)22(2) 198) 

Ontario 

155,206 15),552 129,659 "0,271 "9,)40 165, )46 1980 
126,5)0 "1,667 116,901 123 ,270 "9,470 181,871 1981 
266,05) 288,186 277,771 294,166 ))),659 )67,154 1982 
294,0)4 282,505 2)9,548 2)4,712 242,621(2) 270,615(2) 198) 

Manitoba 

12,272 12,816 10,795 11,559 ",928 17,779 1980 
12,7)9 ",215 10,718 11,672 14,99) 19,824 1981 
26,966 )0,9)7 27,168 )0,))0 )4, )50 )9,756 1982 
)0,185 )0,276 25,404 25,494 28,082(2) )),015(2) 198) 

Saskatchewan 

6,768 6,445 5,289 5,687 7,270 10,859 1980 
7,057 7,24) 5,880 6,694 8,977 ",121 1981 

15,814 17,956 15,479 17,)61 20,)70 26,099 1982 
18,266 17,771 14,841 15,)91 17,74J(2) 23,478(2) 198J 

Alberto 

12,147 11,685 9,26J 9,124 10,221 ",715 1980 
12,217 12,200 10,012 10,J9J ",068 19,402 1981 
5J,288 57,442 56,490 60,919 67,J92 79,008 1982 
88,879 85,577 76,2Jl 76,18J 79,210(2) 86,507(2) 198J 

Colombie-Britonnique 

49,857 49,788 40,599 41,274 45,502 5J,984 1980 
45,078 50,207 48, )09 49,685 60,947 76,965 1981 

"1,216 142,004 "7, J77 142,622 158,)19 164,801 1982 
127,881 125,818 115,)99 123,869 "6,492(2) 14J,818(2) 198J 

Canado 

5Jl,195 5)8,755 472,710 490,242 546,J85 6J9,808 1980 
501,905 522,296 48J ,06J 5JO,5J2 618,84J 761,452 1981 
960,4)2 1,022,82J 984,622 1,040,489 1,152,15J 1,262,105 1982 

1,002,J04 981,717 876,210 904,459 972,7)9(2) 1,079,559(2) 198J 

(1) "'yenn. d. 12 moia du oombre de bdndficiaires pendont 10 semaine de riUdrence de I' enqu@te Bur 10 population act ive. 
(2) ChUfro pr~liminoire. 
Source: Rappo~t Btoti.BtiqUB 8U~ Z 'application d8 la Loi au,.. t ' aSBumnce-ahomg8, Trimestriel, Stat ist ique Canada (Catalogue 7J-001) • 
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TEXT TABlE S-19. IUll>er of Paid ItJrkers,<ll January to December and _I Averages, 1980 to 198' 

Province and year 

_foundland 

1980 
1981 
1982 
1983 

Prince Edward Island 

1980 
1981 
1982 
1983 

Nova Scotia 

1980 
1981 
1982 
1983 

New Brunswick 

1980 
1981 
1982 
1983 

1980 
1981 
1982 
1983 

Ontario 

1980 
1981 
1982 
1983 

Manitobs 

1980 
1981 
1982 
1983 

Saskatchewan 

1980 
1981 
1982 
1983 

Alberts 

1980 
1981 
1982 
1983 

British Coluabia 

1980 
1981 
1982 
1983 

Canada 

1980 
1981 
1982 
1983 

Annual 
average( 2) 

Moyenne 
annue lle (2) 

'000 

189 
193 
197 
190 

43 
44 
45 
46 

325 
334 
334 
330 

262 
269 
266 
260 

2,693 
2,722 
2,657 
2,764 

3,969 
4,082 
4,120 
4,154 

419 
429 
437 
444 

341 
352 
359 
365 

951 
1,014 
1,049 
1,117 

1,177 
1,222 
1,228 
1,251 

10,371 
10,660 
10,693 
10,920 

January 

Janvier 

170 
182 
178 
172 

41 
39 
41 
42 

312 
316 
321 
313 

240 
251 
249 
239 

2,605 
2,661 
2,566 
2,646 

3,860 
3,930 
4,024 
4,039 

405 
412 
426 
431 

323 
346 
348 
353 

907 
974 

1,017 
1,106 

1,137 
1,187 
1,217 
1,230 

10,001 
10,299 
10,387 
10,573 

February 

Ff!vrier 

173 
182 
182 
178 

41 
40 
41 
42 

311 
321 
323 
313 

244 
252 
247 
245 

2,622 
2,678 
2,578 
2,678 

3,813 
3,981 
4,018 
4,042 

409 
413 
431 
434 

324 
341 
351 
355 

919 
994 

1,025 
1,113 

1,142 
1,196 
1,211 
1,228 

10,057 
10,399 
10,406 
10,627 

March 

Mars 

4 

174 
180 
191 
183 

40 
41 
43 
43 

313 
327 
326 
320 

249 
253 
256 
253 

2,619 
2,694 
2,619 
2,714 

3,908 
4,014 
4,040 
4,083 

413 
416 
433 
435 

327 
342 
356 
357 

928 
998 

1,038 
1,123 

1,147 
1,198 
1,227 
1,244 

10,120 
10,462 
10,530 
10,752 

(n Workers on salary or wage, including persons who draw salaries from their own incorporated businesses. 

(2) Twelve-month average of the rumber of beneficiaries during the Labour Force reference week. 
Source: Statist ies Canada, Labour Force Survey Group. 

April 

Avril 

178 
182 
190 
185 

41 
42 
44 
43 

315 
329 
327 
318 

251 
257 
261 
252 

2,627 
2,670 
2,612 
2,706 

3,897 
4,000 
4,044 
4,077 

414 
414 
432 
439 

333 
343 
355 
359 

929 
1,004 
1,037 
1,112 

1,158 
1,202 
1,213 
1,248 

10,143 
10,443 
10,514 
10,740 

May 

Mai 

6 

189 
194 
200 
196 

45 
46 
45 
48 

325 
339 
339 
329 

265 
275 
272 
269 

2,663 
2,720 
2,663 
2,790 

3,975 
4,096 
4,157 
4,166 

424 
429 
439 
450 

346 
352 
363 
370 

953 
1,021 
1,050 
1,131 

1,181 
1,228 
1,232 
1,256 

10,364 
10,701 
10,760 
11,003 

June 

Juin 

199 
207 
213 
207 

47 
48 
48 
49 

332 
344 
343 
336 

273 
282 
283 
274 

2,775 
2,810 
2,138 
2,851 

4,070 
4,208 
4,219 
4,242 

428 
439 
446 
453 

347 
356 
367 
374 

968 
1,023 
1,060 
1,137 

1,194 
1,239 
1,242 
1,280 

10,635 
10,957 
10,959 
11,204 
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TABlEAU EXPlICATIf S-19. IbIIbre de travailleura n!lIn.,.!r~s(1), janvier. dl!ceaobre et lIIDyenne annuelle, 1980 • 198' 

July 

Jui llet 

'000 

204 
215 
219 
213 

48 
49 
49 
50 

'42 
)51 
351 
345 

282 
288 
286 
279 

2,807 
2,852 
2,768 
2,862 

4,105 
4,218 
4,280 
4,310 

434 
449 
448 
459 

357 
'65 
'72 
383 

974 
1,038 
1,088 
1,150 

1,208 
1,252 
1,261 
1,294 

10,760 
11,077 
11,121 
11,345 

August 

AoOt 

204 
210 
213 
206 

48 
49 
48 
51 

344 
349 
351 
348 

284 
291 
282 
280 

2,800 
2,859 
2,750 
2,857 

4,108 
4,225 
4,269 
4,J26 

434 
444 
444 
455 

355 
}70 
J68 
385 

977 
I,O}7 
1,080 
1,142 

1,210 
1,250 
1,266 
1,291 

10,764 
11,083 
11,070 
11,J40 

September 

Septembre 

10 

201 
200 
200 
195 

45 
46 
45 
48 

"I 340 
3}7 

"5 

271 
282 
27J 
267 

2,710 
2,7Jl 
2,671 
2,784 

J,971 
4,087 
4,110 
4,162 

420 
4" 
4J6 
447 

J4J 
356 
354 
367 

954 
1,013 
1,052 
1,100 

1,181 
1,222 
1,221 
1,248 

10,427 
10,710 
10,698 
10,953 

October 

Oetobre 

11 

199 
195 
197 
191 

44 
45 
45 
46 

"0 
"3 
"5 "6 

271 
274 
267 
261 

2,707 
2,72J 
2,666 
2,775 

3,976 
4,088 
4,122 
4,140 

420 

4" 
4J6 
442 

J46 
350 
J58 
365 

962 
1,021 
1,045 
1,100 

1,192 
1,227 
1,226 
1,230 

10,447 
10,689 
10,697 
10,887 

November 

Novembre 

12 

190 
188 
194 
181 

42 
44 
44 
45 

327 

"I "0 "4 

262 
266 
258 
252 

2,702 
2,654 
2,639 
2,749 

J,946 
4,084 
4,099 
4,1" 

419 
430 
4J8 
440 

346 
354 
J61 
360 

969 
1,022 
1,043 
1,098 

1,191 
1,229 
1,213 
1,227 

10,39J 
10,602 
10,620 
10,820 

December 

Dt!cembre 

185 
180 
215 
174 

41 
42 
44 
44 

324 
329 
325 
328 

256 
256 
255 
245 

2,678 
2,611 
2,618 
2,751 

3,942 
4,050 
4,069 
4,130 

414 
428 
436 
4J8 

343 
351 
359 
355 

971 
1,017 
1,048 
1,090 

1,182 
l,nl 
1,208 
1,238 

lO,3}7 
10,495 
10,555 
10,795 

Province et annl!e 

Terre-Neuve 

1980 
1981 
1982 
1983 

l1e-du-Prince-~douard 

1980 
1981 
1982 
1983 

Nouve lle-icosse 

1980 
1981 
1982 
1983 

Nouveau-Brunswick 

1980 
1981 
1982 
1983 

Qul!bec 

1980 
1981 
1982 
198J 

Ontario 

1980 
1981 
1982 
198J 

Manitoba 

1980 
1981 
1982 
1983 

Saskatchewan 

1980 
1981 
1982 
198J 

Alberta 

1980 
1981 
1982 
198J 

Colombie-Britannique 

1980 
1981 
1982 
1983 

Cmads 

1980 
1981 
1982 
1983 

( 1) Travei Lieure qui rec;oivent IJl Belaire au un traitement, y compris les personnes qui touchent un selaire de leur propre entreprise canst itude en 
Boci~td. 

(2) Moyenne de 12 lOOis du nombre de MnI!ficiaires pendant Ie semaine de rdfdrence de L'enqu@te sur la population active. 
Source: Statist iQue Canada, Groupe de I' enqu@te sur la population octi ve. 



In Text Table 5-20 the number of persons 
drawing regular benefits is related to the 
nunber of paid I'«lrkers for the same months 
of 1980 to 1983. It shows that for the 
country as a whole, recipients of regular 
benefits in 1983 comprised 8.0% to 13.1% 
when compared to the total number of paid 
wor kers. 8y contrast, the range was 4. 5~. to 
7.3% in 1980, 4.5% to 7.4% in 1981, and 8.6% 
to 12.0% in 1982 

Dramatic variations among provinces are 
obvious in the monthly 1982 percentages 
obtained by relating the nunber of 
beneficiaries to the number of paid workers, 
shown in Text Table 5-20. For example, in 
January 1982, a figure of 30.7% is shown for 
Newfoundland as against 2. 9~. for Alberta. 
Caution is needed when interpreting such 
differences. In prov inces with high 
unemployment, there is a so-called dis
couraged worker phenomenon that needs to be 
taken into account. A worker in a prov ince 
with high unemployment may be drawing 
Unemployment Insurance benefits, but he may 
not be unemployed according to the Labour 
Force Survey definition of being unemployed 
and instead be classi fied as being outside 
the labour force. These workers decrease the 
popul ation of paid workers and cause 
resultant percentages to be infl ated. The 
extent of this distortion is difficult to 
determine. At the same time it is possible 
that there would be a somewhat higher 
proportion of workers who are marginally 
attached to the labour force in provinces 
with greater employment opportunities. It is 
conceivable that these workers swell the 
ranks of the unemployed, but not of 
Unemployment Insurance recipients, at least 
not to the same extent. 

3. Sickness Benefits 

i) Annual aver age(3 ) nunber 0 f bene fic iar"'
ies - As noted earlier, the average number 
of persons drawing sickness benefits has 
been dropping both "nunerically and as a 
percentage of the total. Table 8 and Text 
Table 5-10 show that in 1976 the average 
number of sickness benefit recipients was 
27,121 or 3.9% of the total. 8y 1981 it was 
24,157 or 3.4%. In 1982, the number of these 
recipients dropped further to 23,428 or 
2. 1 %, but the drop in reI ati v e share was to 
a large extent the result of the sharp 
increase in the number and share of regul ar 
benefit recipients that year. 

(3) Twelve-month average, January to Decem
ber. 
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Le tableau explicati f 5-20 donne Ie pourcen
tage de beneFiciaires de prestations ordinaires 
par rapport au nombre de travail leurs remuneres 
pour les m@mes mois durant la periode de 1980 
a 1983. Ce tableau revele que dans I' ensemble du 
pays, ces pourcentages variaient entre 8.m. et 
13.1% en 1983, 4.5% et 7.3% en 1980, 4.5% et 7.4% 
en 1981, et 8.6% a 12.0% en 1982. 

On constate des ecarts considerables d'une 
province a une autre en ce qui concerne les pour
centages mensuels obtenus pour 1982 en reliant Ie 
nombre des beneficiaires au nombre de 
travailleurs remuneres, indiques dans Ie tableau 
ex pi ic ati f 5-20. Par ex em pi e, pour janv ier 1982, 
on a enregistre un pourcentage de 30. n. pour 
Terre-Neuve par rapport a 2.9% pour l'Alberta. II 
faut interpreter ces ecarts avec circonspection. 
Dans les prov inces ou Ie taux de cham age est 
eleve, il faut tenir compte du phenomene du 
retrait cyclique. 11 se peut que dans une pro
vince ou Ie taux de chamage est 8leve un travail
leur touche des prestations d' assurance-chamage 
mais qu'il ne reponde pas pour des raisons tech
niques a la definition de chameur etablie pour 
l'enquete sur la population active et soit classe 
dans la categorie des inactifs. Ces travailleurs 
font baisser Ie chiffre de la population des 
travailleurs remuneres et font gonfler les pour
centages qui en decoulent. L' importance de cette 
distortion est difficile a evaluer. En m@me 
temps, il est possible qu'il y ait une proportion 
plus 8levee de travailleurs qui fassent partie de 
fac;on marginale de la population active dans les 
provinces ou les possibilites d'emplois sont plus 
nombreuses. Il est concevable que ces travail
leurs joignent les rangs des chameurs, mais non 
des prestataires d' assurance-cham age , tout au 
moins au meme degre. 

3. Prestations de mal adie 

i) Nombre moyen annuel(3) de b&t~ficiaires
Comme nous I' avons mentionne anter ieurement, on 
observe une baisse du nombre moyen et du pourcen
tage de beneFiciaires de prestations de mal adie 
par rapport au nombre total de benefic iaires. Le 
tableau 8 et Ie tableau explicatif 5-10 indique 
qu' en 1976, Ie nombre moyen de beneficiaires de 
prestations de maladie etait de 27,121 ou 3.9~. 
de l'ensemble des beneFiciairesj en 1981, il 
etait de 24,157 ou 3.4~.. En 1982, Ie nombre de 
beneficiares a diminue davantage pour tomber a 
23,428 ou 2.1 %, mais la baisse de la proportion 
relative resultait dans une grande mesure de 
l'accroissement marque du nombre et de la propor
tion de beneficiaires de prestations ordinaires 
au cours de cette annee lao 

(3) t-byenne pour 12 mois, soit de janvier a 
decembre. 
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TEXT TABLE 5-20. turmer of Beneficiaries Receiving Regular Benefits, Related to tumer of Paid Workers,CO January to December and Annual Averages, 
for Canada ond Provinces, 1980 to 198) 

TABLEAU EXPllCATIf !>-20. Nonilre de bhu!ficiaires touchant des prestations ordinoires, par rapport BJ nmbre de trsysi Ueura rt!m1Jl~r~9( 1), janvier b 
dt!ced:lre et lIDyenne mnuelle, pour Ie Canada et les provinces, 1980 ~ 198) 

Annual January february March April May June July August September October November December 
averoge(2) 

Province and year 
Moyenne Janvier r~vrier Mars Avri 1 Mai Juin Juil Let AoQt Septembre Oelobre Novembre D~cembre 

Province et ann de 
Bnnue 11e (2) 

10 11 12 0 

per cent - pourcent age 

Newfoundl and - Terre-
NeuvB 

1980 19.6 28.5 27.1 26.9 25.4 20.5 15.4 0.6 15.5 12.4 D.8 18.0 22.2 
1981 19.8 25.3 24.3 26.2 25.2 19.3 14.2 D.O 13.2 14.6 18.0 21.6 26.4 
1982 23.7 30.7 29.9 27.6 27.8 24.0 17.9 16.2 18.7 19.0 21.5 25.1 25.3 
1983 26.8(3) 36.6 35.2 33.7 33.2 26.1 20.8 17.9 19.2 20.1 22.9 27.7(3) 33.0(3) 

Prince Edward ialand -
lle-du-Prince-
(dauard 

1980 14.7 18.7 20.3 21.4 20.8 0.0 10.1 10.5 10.2 9.8 10.2 14.6 17 .8 
1981 16.0 22.7 22.8 22.4 20.5 D.7 10.6 11.7 11.3 10.5 11.7 17.0 20.8 
1982 18.6 24.6 25.8 24.1 23.5 18.9 0.3 D.l 14.0 D.4 14.8 19.8 22.2 
1983 19.7(3) 26.3 27.6 26.4 26.2 17 .9 14.2 14.3 14.1 0.5 15.7 20.5(3) 24.4(3) 

Nova Scot ia - Nou-
ve lle-£co8se 

1980 9.5 11.6 11.9 12.1 11.7 9.8 8.0 7.8 7.6 7.3 7.6 8.8 10.2 
1981 9.8 12.7 12.5 12.4 11.3 9.0 7.7 7.8 7.9 7.4 8.3 9.7 11.5 
1982 0.5 14.6 15.3 15.5 15.5 0.6 12.2 11.6 11. 7 11.2 12.3 14.0 15.2 
1983 14.1(3) 17 .9 18.2 17.7 16.9 14.2 12.5 11.6 11.5 10.8 11.4 0.0(3 ) 14.2(3) 

New Brunswick - Nou-
veau-Brunswick 

1980 14.2 18.4 18.9 19.1 18.9 14.3 11.1 10.7 10.4 9.8 10.8 D.5 16.5 
1981 14.9 19.5 19.7 20.0 18.9 14.0 11.1 11.2 10.4 10.1 12.1 15.1 18.9 
1982 18.6 22.6 23.3 22.6 22.3 18.8 14.8 14.6 15.0 14.3 15.4 19.0 22.2 
1983 20.1(3) 26.4 26.2 25.2 25.4 18.5 16.2 15.4 14.9 14.7 16.9 20.1 (3) 23.8(3) 

QUl!bec 
1980 8.7 10.5 10.5 10.4 10.1 8.9 7.4 7.3 7.5 7.2 7.6 8.3 9.4 
1981 9.1 11.0 10.8 10.5 10.1 8.7 7.2 7.1 7.5 7.4 8.3 9.8 11.7 
1982 D.9 14.2 14.5 14.6 15.1 0.9 12.5 12.3 12.9 D.O 0.5 14.5 15.7 
1983 12.9(3) 16.9 16.7 15.6 15.2 D.O 11.3 10.9 10.8 10.1 10.6 11.4(3) 12.6(3) 

Ontario 
1980 4.1 4.8 5.2 4.9 4.8 4.3 3.8 3.8 3.7 3.3 3.3 3.5 4.2 
1981 3.8 5.2 5.1 4.8 4.1 3.5 3.0 3.0 3.1 2.9 3.0 3.4 4.5 
1982 6.8 6.3 6.5 6.5 6.6 6.0 6.0 6.2 6.8 6.8 7.1 8.1 9.0 
1983 7.3(3) 8.2 9.8 9.4 8.9 7.6 7.0 6.8 6.5 5.8 5.7 5.9(3) 6.6(3) 

Manitoba 
1980 3.5 4.3 4.6 4.6 4.2 3.2 2.7 2.8 3.0 2.6 2.8 3.3 4.3 
1981 3.8 5.2 5.4 5.3 4.8 3.6 2.9 2.8 3.0 2.5 2.7 3.5 4.6 
1982 6.7 6.0 6.5 6.6 6.9 6.1 5.6 6.0 7.0 6.2 7.0 7.8 9.1 
1983 7.7(3) 10.0 10.1 9.9 9.4 7.8 7.0 6.6 6.6 5.7 5.8 6.4(3) 7.5(3) 

Saskatchewan 
1980 2.8 4.2 4.6 4.6 4.0 2.5 2.0 1.9 1.8 1.5 1.6 2.1 3.2 
1981 3.0 4.3 4.9 4.8 4.2 2.8 2.0 1.9 2.0 1.6 1.9 2.5 3.7 
1982 5.3 5.2 6.1 6.2 6.1 4.8 4.3 4.3 4.9 4.4 4.8 5.6 7.3 
1983 6.3(3) 8.9 9.4 8.8 8.3 6.2 5.2 4.8 4.6 4.0 4.2 4.9(3) 6.6(3) 

Alberta 
1980 1.4 1.8 2.0 2.0 1.9 1.5 1.3 1.2 1.2 1.0 0.9 1.1 1.4 
1981 1.5 1.9 2.0 2.0 2.0 1.5 1.2 1.2 1.2 1.0 1.0 1.3 1.9 
1982 4.9 2.9 3.6 3.9 4.4 4.4 4.5 4.9 5.3 5.4 5.8 6.5 7.5 
1983 8.1(3) 8.2 9.1 9.2 9.3 8.6 8.1 7.7 7.5 6.9 6.9 7.2(3) 7.9(3) 

Britiah ColUllbia -
Coloamie-Britan-
nique 

1980 4.6 6.1 5.9 5.5 5.2 5.0 4.4 4.1 4.1 3.4 3.5 3.8 4.6 
1981 4.5 5.2 5.1 4.8 4.7 4.1 3.5 3.6 4.0 4.0 4.0 5.0 6.3 
1982 10.5 8.2 8.7 8.8 9.7 9.6 10.1 10.4 11.2 11.3 10.6 13.1 13.6 
1983 11.4(3) 14.1 13.8 13.0 12.3 11.5 10.4 9.9 9.7 9.2 10.1 11.1(3) 11.6(3) 

Canada 
1980 5.8 7.1 7.3 7.1 6.9 6.0 5.1 4.9 5.0 4.5 4.7 5.3 6.2 
1981 5.8 7.4 7.3 7.1 6.5 5.5 4.5 4.5 4.7 4.5 5.0 5.8 7.3 
1982 9.6 9.2 9.6 9.7 10.0 9.2 8.6 8.6 9.2 9.2 9.7 10.8 12.0 
1983 10.2(3) 13.1 13.1 12.5 12.1 10.3 9.2 8.8 8.7 8.0 8.3 9.0(3) 10.0(3) 

11) Workers on salary or wage, including persons who draw salaries fran their own incorporated businesses. 
(1) Travailleufs qui rel;oivent IJl solaire ou 1.J) traUement, y compris les personnes qui touchent un Bolaire de leur propre entreprise const i lut!e en 

ooci~t~. 
( 2) Calculated using 12-month averages. 
(2) Calcult! en utilisont 10 moyenne de 12 mois. 
(3) Percentage based on preliminary figures. 
(3) Pourcentage fondt! Bur les chi ffres prtH imineires. 
Reference: Text Tableo 5-18 ...,d 5-19. 
Rl!fl!rence: Tableaux explicotifs 5-18 et 5-19. 



Text Table 5-21 shows that, related to 
the average number of paid workers, the 
average number of sickness benefit recip
ients comprised 0.3% in 1976, 1977 and 1978, 
but 0.2% in subsequent years. Text Table 5-9 
shows that in 1982 the corresponding per
centage for provinces varied little across 
the country. In Nova Scotia and New 
Brunswick, these beneficiaries comprised 
0.3~~ when related to paid workers. In all 
other provinces they comprised 0.2%. 

ii) Benefit periods terminated - Table 18 
shows that in most years since 1973 the 
total number of sickness benefit periods 
terminated came to about 100,000, although 
it dropped to 89,720 in 1976 and 77,040 in 
1978. 

Text Table 5-22 shows that related to the 
total number of contributors, the number of 
sickness benefit periods terminated corre
sponded to about 1 ~~ dur ing the per iod 1973 
to 1980. The same table indicates that there 
were some minor variations depending on the 
province, with Newfoundland for example 
showing about one-half a per cent during 
most of these years and Quebec 1.4~~ in two 
of the earlier years. 

Care is needed when using figures on 
benefit periods terminated. Persons who draw 
other benefits as well as sickness benefits 
are classified in the "Mixed" category. The 
extent to which this happens is difficult to 
determine. 

iii) Hale-female differences- Table 11 
shows that in all years from 1976 to 1982 
there was on average a slightly larger 
number of females drawing sickness benefits 
than males. In 1982, the average for males 
was 11,255, while for females it was 12,174. 

Text Table 5-21 shows that recipients of 
sickness benefits, when related to the 
number of paid workers, comprised 0.2% among 
males in all years from 1976 to 1982. Among 
females they comprised O. 4~~ in the first 
three of those years and 0.3~~ during the 
last four. Text Table 5-9, which is for 1981 
and 1982, indicates that in most provinces 
persons drawing sickness benefits comprised 
a slightly higher proportion of the paid 
worker popu lat ion among women than among 
men. 

174 

Le tableau explicatif 5-21 revele qu'en regard 
du nombre moyen des travailleurs remuneres, Ie 
nombre moyen de beneficiaires de prestations de 
maladie representait 0.3% en 1976, 1977 et 1978, 
mais 0.2% les annees suivantes. Selon Ie tableau 
explicatif 5-9, Ie pourcentage correspondant pour 
les provinces en 1982 variait peu. En Nouvelle
[cosse et au Nouveau-Brunswick, ces beneficiaires 
representaient 0.3% des travailleurs remuneres, 
tandis que dans toutes les autres provinces, Ie 
pourcentage correspondant etait de 0.2%. 

ii) Periodes de prestations terminees - Le ta
bleau 18 indique que depuis 1973, presque chaque 
annee Ie nombre total de periodes de prestations 
de maladie terminees s'etablissait a environ 
100,000, avec toutefois une baisse a 89,720 en 
1976 et a 77,040 en 1978. 

Le tableau explicatif 5-22 revele qu'en regard 
du nombre total de cotisants, Ie nombre de 
periodes de prestations terminees correspondait a 
environ 1% durant la periode de 1973 a 1980. Ce 
me me tableau fait etat de quelques differences 
mineures selon la province, Terre-Neuve ayant 
enregistre par exemple environ un demi pour cent 
pour la plupart de ces annees-la et Ie Quebec, 
1.4~~ pour deux annees au debut de la periode 
consideree. 

II faut user de prudence lorsqu'on utilise les 
donnees sur les periodes de prestat ions termi
nees. Les personnes qui touchent d' autres types 
de prestat ions outre les prestat ions de maladie 
sont classees dans la categorie nmixte". La fre
quence de ces cas est difficile a determiner. 

iii) Differences selon Ie sexe - D'apres Ie 
tableau 11, pour toutes les annt3eS echelonnees 
entre 1976 et 1982, Ie nombre moyen de femmes 
touch ant des prestations de maladie etait 113-
gerement super ieur au nombre d' hommes recevant 
ce genre de prestations. En 1982, ces nombres 
s 'etablissaient a 11,255 pour les hommes et a 
12,174 pour les femmes. 

Le tableau explicatif 5-21 indique que Ie 
pourcentage de beneficiaires de pre stations de 
maladie par rapport au nombre de travailleurs 
remuneres etait de 0.2~~ pour les hommes durant 
toutes les annees echelonnees entre 1976 et 1982, 
alors que pour les femmes, il etait de 0.4% pour 
les trois premieres annees de cette periode et de 
0.3% pour les quatre dernieres. Le tableau 
explicatif 5-9, qui s'applique a 1981 et 1982, 
indique, que les beneficiaires de prestations de 
maladie dans la plupart des provinces comptaient 
une proportion legerement plus grande de 
travail leurs remuneres chez les femmes que chez 
les hommes. 
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TEXT TABlE 5-21. Annual Average(1) Number of Beneficiaries Receiving Sickness Benefits Related to 
Annual Average(1) Number of Paid Workers,(2) by Sex and Age Group, for Canada, 
1976 to 1982 

TABlEAU EXPllCATlf 5-21. Nombre moyen annuel(1) de ~~ficiaires touchant des prestations de maladie 
par rapport au nombre moyen annuel(l) de travailleurs r~mun~r~s(2), selon Ie 
sexe et Ie groupe d'Age, pour Ie Canada, 1976 ~ 1982 

Sex and year 

Sexe et annee 

Both sexes - les deux sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Male - Hommes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

female - femmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total Age group - Groupe 

-20 20-24 

2 3 

per cent - pourcentage 

0.3 0.1 0.2 
0.3 0.1 0.2 
0.3 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.2 

0.2 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.2 
0.2 0.1 0.1 
0.2 0.1 0.1 

0.4 0.1 0.2 
0.4 0.1 0.2 
0.4 0.1 0.2 
0.3 0.1 0.2 
0.3 0.1 0.2 
0.3 0.1 0.2 
0.3 0.1 0.2 

d'age 

25-34 35-44 45-54 55-64 65+(3 ) 

4 5 6 7 8 

0.2 0.3 0.4 0.7 
0.2 0.3 0.4 0.8 
0.2 0.3 0.4 0.7 
0.2 0.3 0.4 0.6 
0.2 0.2 0.3 0.6 
0.2 0.2 0.3 0.6 
0.2 0.2 0.3 0.5 

0.1 0.2 0.3 0.7 
0.1 0.2 0.3 0.7 
0.1 0.2 0.3 0.7 
0.1 0.2 0.3 0.6 
0.1 0.1 0.3 0.6 
0.1 0.1 0.2 0.5 
0.1 0.1 0.2 0.5 

0.3 0.5 0.6 0.9 
0.3 0.5 0.6 0.9 
0.3 0.5 0.6 0.8 
0.3 0.4 0.5 0.7 
0.2 0.4 0.5 0.7 
0.2 0.4 0.5 0.7 
0.2 0.3 0.4 0.6 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

(3) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(3) La limite d'age superieure pour les beneficiaires est de 65 ansi avant 1976, elle etait fixee a 

70 ans. 
Reference: Table 11 and Text Table 5-4. 
R~f~rence: Tableau 11 et tableau explicatif 5-4. 
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rEXT TABLE 5-22. ~ber of Sickness Benefit Periods Terminated, Related to NuntJer of Contributors, by Sex, for Cana::la ard Provinces, 19n to 1980 

TABLEAU EXPllCATIF 5-22. Nodlre de pAriodes de prestations de maladie termlooes, par rapport a.J naabre de cotlsants, selon Ie sexe, pour Ie Canada et 
lea provinces, 19n ~ 1980 

Newfoundland Pr ince Edward Nova Scotia New Brunswick 
Island 

Sex and Canada Q~bec 
year Terre-Neuve 

Sexe et ann~e 

per cent - pourcentage 

80th sexes - lea deux sexes 
1972 0.6 0.2 
1973 1.1 0.4 
1974 1.1 0.4 
1975 1.1 0.6 
1976 0.9 0.5 
1977 1.1 0.6 
1978 0.7 0.3 
1979 1.0 0.5 
1980 0.9 0.5 

Male - Hoanes 
1972 0.7 0.2 
1973 0.9 0.5 
1974 1.0 0.5 
1975 1.0 0.5 
1976 0.7 0.3 
1977 0.9 0.6 
1978 0.6 0.3 
1979 0.8 0.4 
19BO 0.7 0.5 

female - feaIDeS 
1972 0.6 0.1 
1973 1.3 0.3 
1974 1.4 0.4 
1975 1.3 0.7 
1976 1.1 O.B 
1977 1.3 0.6 
197B 0.9 0.4 
1979 1.2 0.5 
19BO 1.1 0.5 

Saskat-Ontario Manitoba 
chewsn 

per cent - pourcentage 

Both sexes - Les deux sexes 
1972 0.7 0.3 0.2 
1973 1.1 0.9 0.8 
1974 1.2 1.2 O.B 
1975 1.2 1.2 0.8 
1976 0.9 0.9 0.6 
1977 1.1 1.2 1.0 
197B O.B 0.8 0.6 
1979 1.0 0.9 0.8 
1980 1.0 0.9 0.7 

Male - HOQIQes 
1972 0.7 0.4 0.2 
1973 1.0 0.7 0.6 
1974 1.0 1.0 0.7 
1975 1.0 0.9 0.7 
1976 0.8 0.7 0.5 
1977, 0.9 0.9 0.7 
197B 0.6 0.7 0.5 
1979 0.8 0.7 0.7 
1980 O.B 0.7 0.6 

Female - fennes 
1972 0.7 0.3 0.2 
1973 . 1.3 1.2 1.0 
1974 .1.4 1.4 0.9 
1975 1.4 1.6 0.9 
1976 1.2 1.2 0.7 
1977 1.4 1.6 1.2 
197B 1.0 1.1 0.6 
1979 1.3 1.2 0.9 
19BO 1.2 1.2 0.9 

Reference: Tables 4 and lB. 
RH6rence: Tableaux 4 et 18. 

I le-d~Pr ince- Nouvelle-
rdouard reosse 

0.2 0.7 
0.9 1.1 
0.8 1.2 
0.5 1.2 
0.6 0.9 
0.7 1.1 
0.7 0.9 
0.6 1.1 
0.6 1.0 

0.2 0.8 
0.6 1.0 
0.8 1.2 
0.5 1.1 
0.5 0.9 
0.9 1.0 
0.7 0.9 
0.6 1.0 
0.6 1.0 

0.5 
1.3 1.2 
O.B 1.3 
0.5 1.3 
0.7 1.1 
0.6 1.2 
0.8 0.9 
0.6 1.3 
0.7 1.1 

British 
Colurmia 

Alberta 
Colanbie-
Britannique 

10 11 

0.2 0.5 
0.6 0.7 
0.8 0.8 
0.8 O.B 
0.6 0.7 
0.9 0.9 
0.6 0.6 
0.7 O.B 
0.7 0.8 

0.2 0.6 
0.5 0.6 
0.6 0.6 
0.6 0.7 
0.5 0.5 
0.8 0.7 
0.5 0.5 
0.6 0.6 
0.5 0.6 

0.2 0.4 
O.B O.B 
1.0 1.1 
1.0 1.1 
0.9 1.0 
1.1 1.2 
0.7 O.A 
0.9 1.1 
O.B 1.1 

Nouveau-
Brunswick 

0.5 
0.9 
1.2 
1.0 
0.9 
1.1 
0.6 
0.9 
0.8 

0.6 
0.7 
1.0 
0.9 
0.8 
0.8 
0.5 
0.8 
0.6 

0.4 
1.1 
1.4 
1.2 
1.1 
1.6 
0.8 
1.2 
1.1 

Yukon 

12 

0.4 

0.4 
0.4 
0.4 
0.5 

0.9 
1.4 
1.4 
1.3 
1.0 
1.1 
0.8 
1.1 
0.9 

0.9 
1.3 
1.4 
1.2 
1.0 
1.0 
O.B 
1.0 
O.A 

0.9 
1.6 
1.6 
1.4 
1.1 
1.3 
0.9 
1.2 
1.0 

Northwest 
Territories 

Territoires 
Nord-Ouest 

13 

0.2 
0.3 
0.4 
0.3 
0.3 

0.4 

0.4 

du 



It was just noted that between 1976 and 
1982, there was on average a larger number 
of females than males among those drawing 
sickness benefits. Table 18 on the other 
hand reveals that the number of benefit 
periods terminated was larger among males 
than among females in almost every year from 
1972 to 1980. This suggests that the 
duration of benefit periods was on average 
shorter among males than among females. This 
point is borne out by Table 23 (Chapter Six) 
which shows that in most years between 1972 
and 1980, the average number of weeks of 
sickness benefits received was shorter among 
males than among females. The average number 
of weeks of benefits received, as discussed 
earlier, is calculated for all claimants 
whose benefit periods were terminated, 
including those who received no benefits, 
but in the case of sickness benefits, the 
mmber of claimants who receive no benefit 
is probably negligible. 

Text Table 5-22 shows that between 1972 
and 1980 the number of sickness benefit 
per iods terminated corresponded to about 1 % 
of the number of contributors, but the 
precise percentage was in most years some
what larger among fem ales than among males. 
The same table shows that this was a common 
pattern across the country. 

Iv) Age group differences - Text Table 5-21 
indicates that the percentages relating 
recipients of sickness benefits to paid 
workers, rise with age from 0.1% among 
workers under 20 years of age to about 0.6% 
in the age group 55 to 64 years. It also 
shows that during the period 1976 to 1982, 
the proportion of workers drawing these 
benefits dropped, if only slightly, among 
the three older age groups from age 35 to 
64. For example, the proportion shown for 
the age group 55 to 64 years is 0.7% in 1976 
and 1978 and 0.8~~ in 1977, but in 1979 and 
the two subsequent years it came down to 
0.6%. In 1982 it dropped further to 0.5%. 

Text Table 5-21 indicates that the 
percentage of sickness benefit recipients to 
the total number of paid workers rises with 
age, but more quickly among females than 
males. The 1982 percentages shown for the 
age group younger than 20 years were 0.1 ~~ 
for both sexes but for the age group 35 to 
44 years, they were 0.1% for males and O. 3~~ 
for females. In the oldest age group they 
were O. 5~~ and 0.6% respectively. 
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Nous venons tout juste de mentionner qu' entre 
1976 et 1982, parmi les personnes touchant des 
prestations de maladie, les femmes etaient plus 
nombreuses que les hommes en mo yenne. Par 
ailleurs, Ie tableau 18 revele que Ie nombre de 
periodes de prestations terminees etait superieur 
dans Ie cas des hommes presque toutes les annees 
echelonnees entre 1972 et 1980, ce qui donne a 
entendre que la duree des periodes de prestations 
etait en moyenne plus breve chez les hommes que 
chez les femmes. Ce point est etaye par Ie 
tableau 23, (chapitre six), selon lequel, durant 
la plupart des annees echelonnees entre 1972 et 
1980, Ie nombre moyen de semaines de prestations 
de maladie etait moins eleve chez les hommes que 
chez les femmes. Le nombre moyen de semaines de 
prestations comme nous l'avons deja mentionne est 
calcule pour tous les prestataires dont les 
periodes de prestations sont terminees, y compris 
ceux qui n'ont touche al.Cune prestation, mais 
dans Ie cas des prestations de maladie, Ie nombre 
de prestataires qui ne rer;oivent aucune 
prestation est probablement negligeable. 

Le tableau explicatif 5-22 indique qu'entre 
1972 et 1980, Ie nombre de per iodes de presta
tions de maladie terminees correspondait a env i
ron 1% du nombre de cotisants, mais pour la 
plupart de ces annees-la, Ie pourcentage exact 
etait quelque peu plus eleve chez les femmes que 
chez les hommes. Ce merne tableau revele que cette 
tendance se manifeste dans l'ensemble du pays. 

iv) Oi fferences selon Ie groupe d' fige - D I apres 
Ie tableau ex plicati f 5-21, Ie pourcentage des 
beneficiaires de prestations de maladie par 
rapport aux travailleurs remuneres augmente avec 
1 I age, passant de 0.1% chez les travailleurs ages 
de moins de 20 ans a env iron 0.6% chez les 55 a 
64 ans. Il indique egalement que durant la 
periode de 1976 a 1982, Ie pourcentage de tra
vailleurs touchant ce type de prestations a 
baisse, bien que legerement, c ' est-a-dire pour 
les trois groupes ages de 35 a 64 ans. Ainsi, Ie 
pourcentage correspond ant au groupe des 55 a 64 
ans est passe de O. 7~~ en 1976 et en 1978 a O. 8~~ 
en 1977, mais en 1979 et durant les deux annees 
suivantes, il a chute a 0.6~~. En 1982, il a 
diminue davantage pour tomber a O. 5~~. 

Le tableau explicatif 5-21, indiqu'e que Ie 
pourcentage des beneficiaires de prestations de 
maladie par rapport au nombre total de travail
leurs remuneres augmente avec 1 I ~ge mais a un 
rythme plus rapide chez les femmes que chez les 
hommes. Les pourcentages enregistres en 1982 pour 
Ie groupe des moins de 20 ans etaient de O. 1 % 
pour les deux sexes, alors que pour celui des 35 
a 44 ans, ils etaient de 0.1% chez les hommes et 
de 0.3% chez les femmes et pour celui compose des 
personnes les plus figees, de O. 5~~ et O. 6~~ respec
tivement. 
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Figure - 5.11 
Maternity Beneficiaries as a Percentage (1) of All Female Beneficiaries 

Beneficiaires touchant des prestations de maternite en pourcentage(1) de toutes les beneficiaires 
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Figure - 5.12 

Annual Average(l) Number of Maternity Beneficiaries 

Nombre moyen annuel(1) de beneficiaires touchant des prestations de maternite 
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4. Maternity Benefits 

i) Annual average(4) I1lUIIber of beneficiar
ies - Tables 8 and 12 show that between 1976 
and 1982 an increasing number of women have 
been drawing maternity benefits. The average 
number of such women came to 27,782 in 1976 
but it rose steadily and reached 39,123 by 
1982. Recipients of maternity benefits have 
been increasing as a percentage of the 
total. Text Table 5-10 shows that they com
prised 9.4~~ of all female beneficiaries in 
1976 but 12.0% in 1981. In 1982 the recip
ients of maternity benefits comprised 8.8% 
but this drop was the result of the sharp 
increase in the number and share of regular 
benefit recipients that year. 

Text Table 5-23 shows that reCipients of 
maternity benefits when related to the aver
age number of female paid workers comprised 
0.8% to 0.9% during the period 1976 to 1982. 
Text Table 5-9 shows that the corresponding 

(4) Twelve-month average, January to Decem-
ber. 
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4. Prestations de maternit~ 

i) Nombre moyen amueI(4) de ~reficiaires - Les 
tableaux 8 et 12 indiquent qu'entre 1976 et 1982, 
un nombre croissant de femmes ont touche des 
prestations de maternite. Leur nombre moyen etait 
de 27,782 en 1976, mais il a augmente progres
sivement pour atteindre 39,123 en 1982. On 
observe une augmentat ion du pourcentage de bene
ficiaires de prestations de maternite par rapport" 
au nombre total de beneficiaires. D'apres Ie 
tableau explicatif 5-10, ces beneficiaires repre
sentaient 9.4% de l'ensemble des beneficiaires de 
sexe feminin en 1976 mais 12~~ en 1981. En 1982, 
Ie pourcentage des beneficiaires de prestat ions 
de maternite s 'etablissait a 8.8~~, mais cette 
baisse etait Ie resultat de la hausse sensible du 
nombre et de la proportion de beneFiciaires de 
prestations ordinaires cette annee-la. 

Se Ion Ie tab leau explicati f 5-23, les beneFi
ciaires de prestations de maternite represen
taient 0.8% a 0.9~~ du nombre moyen des 
travailleuses remunerees au cours de la periode 
allant de 1976 a 1982. Le tableau explicatif 5-9 

(4) Moyenne pour 12 mois, soit de janvier a 
decembre. 

TEXT TABlE 5-23. Annual Average(l) Number of Beneficiaries Receiving Maternity Benefits Related to 
Annual Average(l) Number of Female Paid Workers,(2) by Age Group, for Canada, 1976 
to 1982 

TABlEAU EXPLlCATIF 5-23. Nombre moyen annuel(l) de ~reficiaires touch ant des prestations de maternit~ 
par rapport au nombre moyen annuel(l) de travailleuses r~n~rees(2), selon 
Ie groupe d'ftge, pour Ie Canada, 1976 a 1982 

Year 

Annee 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total Age group - Groupe 

-20 20-24 

2 3 

per cent - pourcentage 

0.8 0.3 1.5 
0.8 0.3 1.5 
0.8 0.2 1.5 
0.9 0.2 1.5 
0.8 0.2 1.4 
0.8 0.2 1.4 
0.9 0.2 1.4 

d'age 

25-34 35-44 45-54 55-64 65+ 

4 5 6 7 8 

1.7 0.2 
1.8 0.2 
1.8 0.2 
1.9 0.2 
1.8 0.2 
1.9 0.2 
1.9 0.2 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
nesses. 

(2) Travailleurs qui re90ivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

Reference: Table 12 and Text Table 5-4. 
Reference: Tableau 12 et tableau explicatif 5-4. 
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TEXT TABlE 5-24. Annual Average(l) Number of Beneficiaries Drawing Maternity Benefits and Percentage 
Distribution by Age Group, for Canada, 1976 to 1982 

TABlEAU EXPllCATlf 5-24. Nombre moyen annueI(l) de b~neficiaires touch ant des prestations de maternite 
et r~partition en pourcentage selon Ie groupe d'age, pour Ie Canada, 1976 a 
1982 

Year 

Annee 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Total 

no. - nbre 

27,782 
30,372 
31,830 
34,133 
34,717 
37,022 
39,123 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 
Reference: Table 12. 
Reference: 'Tableau 12. 

Age 

-20 

2 

per 

5.0 
4.4 
3.7 
3.2 
2.9 
2.6 
2.5 

group - Groupe 

20-24 

3 

cent - ( total 

36.5 
35.5 
34.1 
32.6 
31.7 
30.3 
29.1 

percentages across the country differed only 
slightly in 1982 with maternity benefit 
recipients comprising 0.8% of, all female 
paid workers in Nova Scotia, New Brunswick, 
Ontario, Manitoba and British Columbia, 0.9% 
in Newfoundland, Prince Edward Island, and 
Saskatchewan and 1.0% in Quebec and Alberta. 

ii) Benefit periods terminated - Text Table 
5-25 shows that the number of maternity 
benefits terminated corresponded to 0.2~~ of 
all female contributors in 1972 and to 0.5~~ 
in 1973 and 1974, but to 2.1% by 1980. The 
same table shows that in 1980 the corre
sponding percentage was only 1.2% in the 
Yukon and 1.6~~ in Prince Edward Island, Nova 
Scotia, New Brunswick, and British Columbia, 
and 1.8~~ in Newfoundland. At the same time 
it was as high as 2.4~~ in Saskatchewan. For 
other provinces the percentages shown are 
much closer to the national average. As 
noted above, percentages obtained by relat
ing the average number of maternity benefit 
recipients to the average number of paid 
workers differ only slightly among the 
provinces. The greater variation in the 
percentages obtained by relating the number 
of maternity benefit periods terminated to 
the number of contributors suggests that the 
proportion of recipients who receive some 
other benefit as well and terminate their 

= 

d'age 

25-34 35-44 45-54 55-64 65+ 

4 5 6 7 8 

100.090 pourcentage 

54.8 3.6 
56.5 3.6 
58.5 3.6 
60.3 3.8 
61.4 3.9 
62.9 4.2 0.1 
63.6 4.7 

indique que les pour cent ages correspondants dans 
.1 'ensemble du pays variaient peu en 1982, les 
benBficiaires de prestations de maternite repre
sentant 0.8%' de 1 'ensemble des travailleuses 
remunerees en Nouvelle-tcosse, au Nouveau
Brunswick, en Ontario, au Manitoba et en 
Colombie-Britannique, 0.9~~ a Terre Neuve, a 
l'fle-du-Prince-tdouard, en Saskatchewan et 1.0% 
au Quebec et en Alberta. 

ii) Periodes de prestations terminees - Le ta
bleau explicatif 5-25 indique que Ie nombre de 
per iodes de prestations de maternite terminees 
correspondait a 0.2~~ de l'ensemble des cotisantes 
en 1972 et a 0.5% en 1973 et en 1974, mais a 2.1% 
en 1980. Ce meme tableau revele qu'en 1980, Ie 
pourcentage correspondant n' Hait que de 1.2% au 
Yukon, de 1.6% a l'fle-du-Prince-tdouard, en 
Nouvelle-tcosse, au Nouveau-Brunswick et en 
Colombie-Britannique, et de 1.8% a Terre-Neuve, 
tandis qu'il atteignait 2.4~~ en Saskatchewan. 
Pour les autres provinces, les pour cent ages 
enregistres s'apparentent beaucoup plus a la 
moyenne nat ionale. Comme nous l' avons deja 
mentionne, les pourcentages obtenus en reliant Ie 
nombre moyen de beneficiaires de prestations de 
maternite au nombre moyen des travailleurs remu
neres ne varient que legerement d'une province a 
une autre. L 'ecart plus important enregistre au 
ni veau du pourcentage de periodes de prestat ions 
de materni te terminees par rapport au nombre de 
cotisants laisse entendre que la proportion des 
personnes qui touchent egalement d'autres types 
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TEXT TABLE 5-25. Number of Maternity Benefit Periods Terminated, Related to Number of female Contri
butors, for Canada, 1972 to 1980 

TABLEAU EXPLICATlf 5-25. Nombre de ~riodes de prestations termin~es, par rapport au nombre de coti
santes, pour Ie Canada, 1972 b 1980 

Year 

Annee 

1972 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

1972 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Reference: 
R~f~rence: 

Canada 

Newfound
land 

Terre
Neuve 

2 

per cent - pourcentage 

0.2 * 
0.5 0.9 
0.5 0.8 
0.6 0.5 
1.1 1.4 
1.6 1.5 
1.9 1.6 
2.0 1.8 
2.1 1.8 

Ontario Manitoba 

7 8 

per cent - ·pourcentage 

0.3 0.2 
0.5 0.5 
0.5 0.7 
0.6 0.9 
1.1 1.3 
1.7 1.8 
2.1 2.1 
2.1 2.0 
2.2 2.1 

Tables 4 and 19. 
Tableaux 4 et 19. 

Saskat-
chewan 

9 

0.1 
0.6 
0.6 
0.6 
1.3 
1.6 
2.3 
2.1 
2.4 

Prince 
Edward 
Island 

Ile-du
Prince
J:douard 

3 

* 
0.7 
0.3 
0.6 
1.4 
1 .1 
2.2 
1.5 
1.6 

Alberta 

10 

0.1 
0.5 
0.6 
0.7 
1.2 
2.0 
2.1 
2.3 
2.2 

Nova 
Scotia 

Nouvelle
t::cosse 

4 

0.1 
0.5 
0.6 
0.7 
1.3 
1.5 
1.5 
1.5 
1.6 

British 
Columbia 

Colombie-
Britan-
nique 

11 

0.2 
0.3 
0.4 
0.5 
0.8 
1.1 
1.3 
1.5 
1.6 

New 
Brunswick 

Nouveau
Brunswick 

5 

0.2 
0.5 
0.5 
0.8 
1.1 
1.6 
1.8 
1.5 
1.6 

Yukon 

12 

* 
* 
* .* 

0.9 
1.1 
0.9 
1.2 

Quebec 

6 

0.2 
0.5 
0.5 
0.6 
0.9 
1.4 
1.9 
2.2 
2.1 

Northwest 
Terri-
tories 

Terri-
toires du 
Nord-Ouest 

13 

* 
* 
* 
* 

1.3 
1.4 
1.7 
1.5 
2.2 



Figure - 5.13 

Retirement Benefit Periods Terminated 

Periodes de prestations de retraite terminees 

a) Total number, Canada 
Nombre total, Canada 
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Nota: * indique que la valeur ou la valeur utilisee pour obtenir un pourcentage par rapport II une autre variable est inferieure II 50 et n'a pas ete utilisee. 
Reference: Table 20 and Text table 5-27. - Reference: Tableau 20 et tableau explicatif 5-27. 



benefit periods as recipients of "Mixed" 
benefits is higher in some provinces than in 
others. For exampl~, in 1981 recipients of 
maternity benefits, as shown in Text Table 
5-9, accounted for O. 9~~ of the female paid 
workers in both Prince Edward Island and 
Alberta. In 1980, the last year for which 
statistics on benefit periods terminated are 
shown, the number of women who terminated 
their maternity benefit periods comprised 
1.69~ of all contributors in Prince Edward 
Island, but 2.2% in Alberta. 

iii) Age group differences - As one would 
expect, the two age groups in which recip
ients of maternity benefits are concentrated 
are 20 to 24 yea rs and 25 to 34 years. In 
1982 the average number of recipients in 
these two age groups, according to Text 
Table 5-24, comprised 29.1~~ and 63.6~~ 

respectively of the total. 

The table shows, however, that the dis
tribution by age group has been changing. In 
1976 the reci pients in the group younger 
than 20 yea rs accounted for 5.0% a f the 
total, but in 1982 only 2.5%. Those in the 
group 20 to 24 years made up 36. 5~~ in 1976, 
but as just noted, their share in 1982 was 
29.1~~. On the other hand the percentages of 
the next two age groups rose. In the case of 
those 25 to 34 years, the increase was from 
54.8% to 63.6% and with the age group 35 to 
44 it was from 3.6% to 4.7%. 

To an extent, these changes in the age 
group distribution of maternity benefit 
recipients reflect a change in the distribu
tion of the female paid worker population. 
Text Table 5-5 shows the two youngest age 
groups have declined, between 1976 and 1982, 
from 13.3% to 10.2% and from 19.7% to 18.3% 
respectively. At the same time the next two 
age groups, 25 to 34 years and 35 to 44 
years, increased from 25.4~~ to 28. 7~~ and 
from 17.5% to 20.4% respectively. 

5. Retirement Benefits 

i) Annual average(5) number of beneficiar
ies - Recipients of retirement benefits have 
declined both in average number and as a 
percentage of the total. As shown in Table 8 
there were on average 3,550 persons drawing 

(5) Twelve-month average, January to Decem-
ber. 
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de prestat ions et dont les periodes de presta
tions prevues a leur egard en tant que bene
ficiaires de "prestations mixtes" prennent fin 
est plus elevee dans certaines provinces que 
dans d' aut res. Par exemple, en 1981, les 
beneficiaires de prestations de maternite re
presentaient dans Ie tableau explicatif 5-9, 0.9% 
des travailleuses remunerees a 1 'tle-du-Prince
~douard et en Alberta. En 1980, dernlere annee 
pour laquelle des statistiques sur les per iodes 
de prestations terminees sont donnees, Ie nombre 
de femmes dont la periode de prestations de 
maternite s'est terminee cette m~me annee re
presentait 1.6% de l' ensemble des cotisants a 
l'tle-du-Prince-~douard, mais 2.2% en Alberta. 

iii) Differences selon Ie groupe d' Age - Comme on 
peut s'y attendre, les deux principaux groupes 
d'age ou l'on retrouve les beneficiaires de 
prestat ions de maternite sont ceux des 20 a 24 
ans et les 25 a 34 ans. D'apres Ie tableau 
explicatif 5-24, en 1982, Ie nombre moyen des 
beneficiaires comprises dans ces deux groupes 
d'age representait 29.1% et 63.6% respectivement 
de l'ensemble de ces beneficiaires. 

Cependant, Ie tableau revele que la reparti
tion selon Ie groupe d'age a change. En 1976, les 
beneficiaires du groupe des moins de 20 ans 
representaient 5% de l'ensemble des benefici
aires, mais ce pourcentage n'etait que de 2.5~~ 
en 1982. Les beneficiaires du groupe des 20 a 
24 ans representaient 36.5% de l'ensemble des 
beneficiaires en 1976, mais comme nous venons de 
Ie mentionner, ce pourcentage est tombe a 29.1% 
en 1982. Par ailleurs, en ce qui concerne les 
beneficiaires des deux groupes d'age suivants les 
pourcentages sont passes de 54.8% a 63.6% dans Ie 
cas des 25 a 34 ans et de 3.6% a 4.7% dans Ie cas 
des 35 a 44 ans. 

Dans une certaine mesure, ces changements dans 
la repartition des beneficiaires de prestations 
de maternite selon Ie groupe d'age traduisent un 
changement dans la repartition de la population 
des travailleuses remunerees. Le tab leau expli
catif 5-5 indique que dans Ie cas des deux 
groupes d' age reunissant les beneficiaires les 
plus jeunes, les pourcentages ont baisse entre 
1976 et 1982, passant de 13.3% a 10.2% et de 
19.7% a 18.3% respectivement. Durant la meme 
periode, les pourcentages pour les deux groupes 
d'age suivants, soit les 25 a 34 ans et les 35 a 
44 ans, ont augmente passant de 25. 4~~ a 28. 7~~ et 
de 17.5% a 20.4% respectivement. 

5. Prestations de retraite 

i) Nombre moyen annueI(5) de ~reficiaires - Le 
nombre moyen des beneficiaires de prestat ions 
de retraite, ainsi que Ie pour cent age de ces 
beneficiaires par rapport a 1 'ensemble des bene
ficiaires ont accuse une baisse. D'apres Ie 

(5) Moyenne pour 12 mois, soit de janvier a 
decembre. 
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TEXT TABLE 5-26. Population 65 Years of Age, by Sex, for Canada and Provinces, 19n to 1982 

Newfound- Prince Nova Scotia 
land Edward 

Island 

Sex and year( 1) Canada 
Terre- Ile-du- Nouvelle-

Sexe et ann~e( 1) 
Neuve Prince (cosse 

tdouard 

2 3 4 

'000 

Both sexes - Les deux sexes 

1972 139.9 2.5 0.8 5.4 
1973 145.0 2.6 0.9 5.8 
1974 148.3 2.8 0.9 5.8 
1975 152.8 3.2 0.9 6.1 
1976 162.2 3.3 1.0 6.5 
1977 166.8 3.3 1.0 6.6 
1978 170.2 3.4 1.0 6.8 
1979 177 .3 3.6 1.0 7.0 
1980 182.8 3.7 1.0 6.9 
1981 178.5 3.5 1.0 7.0 
1982(2) 176.3 3.5 1.0 7.0 

Male - HOI1II1es 

1972 67.1 1.3 0.4 2.7 
1973 69.7 1.3 0.4 2.9 
1974 70.9 1.4 0.4 2.9 
1975 73.7 1.7 0.4 3.1 
1976 76.8 1.7 0.5 3.1 
1977 79.2 1.7 0.5 3.2 
1978 80.5 1.7 0.5 3.3 
1979 83.6 1.8 0.5 3.4 
1980 85.6 1.8 0.5 3.2 
1981 83.3 1.7 0.5 3.3 
1982(2) 81.9 1.7 0.5 3.3 

female - f enmes 

1972 72.9 1.2 ].4 2.7 
1973 75.3 1.3 0.4 2.8 
1974 77.4 1.4 0.4 2.9 
1975 79.2 1.5 0.4 3.1 
1976 85.4 1.6 0.5 3.3 
1977 87.6 1.6 0.5 3.4 
1978 89.7 1.7 0.5 3.5 
1979 93.7 1.8 0.6 3.6 
1980 97.3 1.9 0.5 3.7 
1981 95.2 1.8 0.5 3.7 
1982(2) 94.3 1.7 0.5 3.7 

(1) As of June. 
(2) Preliminary. 
Source: Statistics Canada, Census Field. 

New Brunswick 

Nouveau
Brunswick 

5 

4.1 
4.4 
4.4 
4.7 
4.8 
4;9 
5.1 
5.2 
5.2 
5.2 
5.1 

2.0 
2.2 
2.2 
2.3 
2.3 
2.4 
2.4 
2.5 
2.5 
2.5 
2.5 

2.1 
2.2 
2.2 
2.4 
2.5 
2.5 
2.7 
2.7 
2.7 
2.7 
2.6 

Qu~bec 

6 

37.3 
37.8 
38.5 
40.1 
42.2 
42.7 
43.4 
44.6 
45.7 
45.6 
45.0 

17.4 
17.7 
17.9 
18.7 
19.5 
19.7 
20.0 
20.6 
20.7 
20.7 
20.4 

20.0 
20.1 
20.7 
21.4 
22.A 
23.0 
23.4 
24.1 
25.0 
24.8 
24.5 
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TABLEAU EXPlICATlf 5-26. Population 65 ans d'Age, selon Ie sexe, pour Ie Canada et les provinces, 1972 ~ 1982 

Ontario Manitoba 

7 8 

'000 

50.3 7.2 
52.3 7.5 
54.3 7.6 
54.8 7.8 
58.7 8.2 
60.6 8.5 
61.6 8.5 
64.1 8.9 
66.3 9.2 
64.0 B.6 
63.1 B.6 

23.6 3.5 
24.6 3.6 
25.5 3.7 
26.2 3.B 
27.5 3.9 
2B.B 4.1 
29.0 4.0 
30.4 4.3 
31.1 4.3 
29.9 4.1 
29.2 4.0 

26.B 3.7 
27.7 3.B 
2B.7 4.0 
2B.6 4.0 
31.2 4.2 
31.B 4.4 
32.6 4.5 
33.7 4.6 
35.2 4.9' 
34.1 4.6 
33.9 4.5 

(1) Au mois de juin. 
(2) Chiffre pr~liminaire. 
Source: Secteur du recensement, 

Saskat
chewan 

9 

7.0 
7.2 
7.2 
7.1 
7.8 
8.0 
8.0 
8.3 
B.4 
B.4 
B.4 

3.5 
3.7 
3.7 
3.6 
3.9 
3.9 
4.0 
4.0 
4.1 
4.1 
4.1 

3.5 
3.5 
3.5 
3.6 
3.B 
4.1 
4.1 
4.3 
4.3 
4.3 
4.3 

Statistique Canada. 

Alberta 

10 

9.4 
9.8 
9.7 

10.1 
10.8 
11.1 
11.4 
12.2 
12.6 
12.4 
12.4 

4.B 
5.0 
4.9 
5.0 
5.3 
5.4 
5.5 
5.7 
6.1 
5.9 
5.9 

4.7 
4.B 
4.B 
5.0 
5.5 
5.7 
5.9 
6.5 
6.5 
6.5 
6.5 

British 
Columbia 

Colombie
Britannique 

11 

15.6 
16.6 
17.0 
17.9 
18.8 
20.0 
20.7 
22.1 
23.6 
22.5 
22.1 

7.7 
8.1 
B.2 
B.7 
B.B 
9.5 
9.9 

10.4 
11.1 
10.4 
10.1 

7.9 
B.5 
B.B 
9.2 
9.9 

10.5 
10.B 
11.7 
12.4 
12.1 
12.0 

Yukon 

12 

0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 

0.1 

0.1 

Northwest 
Territories 

Territoires 
du Nord
Ouest 

13 

0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 

0.1 

0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 

0.1 

0.1 
0.1 
0.1 



these benefits in 1976 but 1,950 in 19B2. As 
a percentage of all beneficiaries they com
prised, as shown in Text Table 5-10, 0.5% in 
1976 but 0.2% by 1982. 

ii) Benefit periods terminated - Table 20 
indicates that the number of retirement 
benefit periods terminated rose from 8,390 
in 1972 to 18,670 by 1975. It jumped to 
54,420 as a result of a change in program 
effective February 1976, whereby no one was 
to be covered by the Unemployment Insurance 
program after reaching age 65. Before that, 
coverage was possible until age 70, or until 
one started to draw the Canada or Quebec 
Pension Plan retirement pension, whichever 
came first. However as of February 1976 
workers lost their coverage on reaching age 
65 and at this point they became eligible 
for retirement benefits. In the four sub
sequent years shown in Table 20, 1977 to 
1980, the number of terminations ranged from 
34,010 in 1977 to 38,050 in 1978. 

iii) Male-female differences - Table 8 shows 
that there has been a distinctly smaller 
number of women drawing retirement benefits 
than men. In 1982 there were on average 
1,357 men but only 593 women who received 
these benefits during the Labour Force 
Survey reference week. Text Table 5-10 shows 
that as a percentage of all beneficiaries, 
the recipients of retirement benefits made 
up o. 2~o among males but 0.1~o among females 
in 1982. Text Table 5-12 shows that women 
made up 30.4~o of all persons who drew 
retirement benefits in 1982. However in ear
lier years from 1976 to 1980, the proportion 
of females was about 26%. 

The smaller proportion of females drawing 
retirement benefits may in part be due to 
the relatively younger age of the female 
labour force. Text Table 5-5 shows that in 
1982 10.3% of all male paid workers were in 
the age group 55 to 64, while only 7. 8~o of 
female paid workers belonged to the same age 
group. 
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tableau B, on a enregistre en moyenne 3,550 
beneficiaires de prestations de retraite en 1976, 
mais 1,950 en 1982. Le tableau explicatif 5-10 
souligne que ces beneficiaires representaient 
0.5~o de l'ensemble des beneficiaires en 1976, 
mais 0.2% en 1982. 

ii) Peri odes de prestations termin~es - Le 
tableau 20 indique que Ie nombre de peri odes de 
prestations de retraite terminees est passe de 
8,390 en 1972 a 18,670 en 1975. Ce nombre a 
grimpe a 54,420 a la suite de changements 
apportes au programme et entres en vigueur en 
fevrier 1976, en vertu desquels les personnes 
atteignant l' /ige de la retraite n' etaient plus 
visees par Ie regime d' assurance-chomage. Avant 
l'adoption de ces amendements, une personne 
pouvait se prevaloir du regime jusqu' aI' §ge de 
70 ans ou jusqu'a ce qu'elle commence a recevoir 
des prestations en vertu du Regime de pensions du 
Canada ou du Regime de rentes du Quebec, selon la 
pr~mi~re des deux eventualites. Toutefois, depuis 
fevrier 1976, les travailleurs ne peuvent pas se 
prevaloir du regime d'assurance-chomage lors
qu'ils atteignent 65 ans, /ige OU ils deviennent 
admissibles au service des prest at ions de re
traite. D'apr~s Ie tableau 20, durant les quatre 
annees sui vantes, soit 1977 a 1980, Ie nombre de 
periodes de prestations terminees est passe de 
34,010 en 1977 a 38,050 en 1978. 

iii) Diff~rences selon Ie sexe - Selon Ie tableau 
8, Ie nombre de femmes touchant des prestations 
de retraite est nettement inferieur au nombre 
d'hommes touchant ce type de prestations. En 
1982, on a enregistre en moyenne pendant la 
semaine de reference de l'enqu@te sur la popula
tion active 1,357 beneficiaires chez les hommes 
mais seulement 593 chez les femmes. Le tableau 
explicatif 5-10 indique que les hommes benMi
ciaires de prestations de retraite representaient 
0.2~o et les femmes, 0.1~o de 1 'ensemble des 
beneficiaires en 1982. Le tableau explicatif 5-12 
indique que les femmes touchant ces prest at ions 
representaient 30.4% de l'ensemble des per sannes 
qui recevaient des prestations de retraite en 
1982. Cependant, au cours des annees precedentes, 
soit 1976 a 1980, ce pourcentage etait d'environ 
26~~. 

Le nombre moins eleve de femmes beneficiaires 
de prestations de retraite peut s' expliquer en 
partie du fait que la population active feminine 
est relativement plus jeune que la population 
active masculine. D'apr~s Ie tableau explicatif 
5-5, en 1982, 10.3~o de 1 'ensemble des travail
leurs remuneres de sexe masculin etaient repartis 
dans Ie groupe d'§ge des 55 a 64 ans, tandis que 
seulement 7.8% des travailleuses remunerees 
appartenaient a ce meme groupe d'§ge. 
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Figure - 5.14 

Fishing Beneficiaries as a Percentage of All Beneficiaries (1) 

Blmeficiaires touchant des prestations de peche en pourcentage de tous les beneficiaires(l) 

b) Provinces. 1981 
% 

% 
3.0 

a) Canada 

2.5~------------------------~~-------------------

2.0~--------------------~-------------------------

1.5~------~~----------------------------------------

1.0~--------------------------------------------------

0.5~--------------------------------------------------

o 
1976 1977 1978 1979 1980 

Legend - Legende 

f=Male - Hommes 

10 Female - Femmes 

For 1982 figures. see tables indicated below. 

Pour les chiffres de 1982. voir les tableaux indiques au-dessous 

(1) Based on 12-month averages. 

(1) En fonction de la moyenne pour douze mois. 
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Reference: Text tables 5-10 and 5-11. - Reference: Tableaux explicatifs 5-10 et 5-11. 
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iv) Related to population aged 65 years
Text Table 5-27 shows that, related to the 
population 65 years of age, the number of 
benefit periods terminated has been since 
1977, approximately 3m~ among males but 10% 
among females. The percentages shol'ofl for 
years preceding 1977 are not comparable. 
Until December 1975, persons who continued 
to work were covered by Unemplo yment Insur
ance until reaching age 70 years or until 
they started to draw the Canada or Quebec 
Pension Plan retirement pension, whichever 
came first. As of January 1976 all persons 
65 years of age and over were no longer 
eligible for Unemployment Insurance cover
age. Those who were working but excluded 
from coverage because of age were paid 
retirement benefits. Hence the jump in the 
number of retirement benefit per iods ter
minated ,shown in Table 20, from 18,670 in 
1975 to 54,420 in 1976 and the corresponding 
jumps in the percentages shol'ofl in Text Table 
5-27 for 1976. 

Text Table 5-27 shows that there were 
noticeable differences in the percentages of 
retirement benefit periods terminated to the 
popUlation 65 years of age, depending on the 
prov ince. For example, in 1980, the highest 
percentage among males was 34. 7~~ for Ontario 
and the lowest among mal es was 12. m~ for 
Prince Edward Island. Among females the 
highest was 13. 4~~ again for Ontario, and the 
lowest was for Newfoundland at 4.7%. 

6. Fishing Benefits 

i) Annual average(6) runber of beneficiar
ies - The number and proportion of fishing 
benefit rec ipients increased dur ing the 
period 1976 to 1981. Table 8 shows that 
there were on average 4,928 persons who drew 
such benefits during the Labour Force Survey 
reference week in 1976 but 12,696 in 1982. 
It is shown in Text Table 5-10 that as a 
percentage of all beneficiaries they com
prised, among males 1.2~~ in 1976 and about 
2.6% by 1979 and in the two subsequent 
years. Ilrnong females, persons drawing these 
benefits comprised O. H~ of the total in 1976 
and 0.3% by 1981. In 1982 the recipients of 
fishing benefits comprised only 1.7% among 
males and 0.2% among females, but this drop 
was the result of the sharp increase in the 
number and share of regular benefit recip
ients that year. 

(6) Twelve-month average, January to Decem
ber. 

190 

iv) Compte tenu de la population tIJ~ de 65 BlS -

Le tableau ex pI icati f 5-27 reveIe que depuis 
1977, pour ce qui est des hommes ~es de 65 ans, 
Ie pourcentage de periodes de prestations termi
nees se monte a environ 3m~ alors que pour les 
femmes de cet ~ge il est de 10%. Les pourcentages 
indiques pour les annees anterieures a 1977 ne 
sont pas comparables. Jusqu' en decembre 1975, les 
personnes qui continuaient a travailler etaient 
visees par Ie regime d' assurance-ch&nage jusqu' a 
ce qu'elles atteignent 70 ans ou jusqu'a ce 
qu'elles commencent a recevoir des prestations en 
vertu du Regime de pensions du Canada ou du 
Regime de rentes du Quebec, selon la premiere des 
deux eventualites. A compter de janvier 1976, 
toutes les personnes ~gees de 65 ans et plus 
n'etaient plus admissibles aux prestations 
d' assurance-ch&nage. Celles qui etaient actives 
mais qui ont ete jugees inadmissibles en raison 
de leur ~ge recevaient des prestations de re
traite, ce qui explique la montee en fleche du 
nombre de periodes de prestations de retraite 
terminees, lequel est passe de 18, 670 en 1975 a 
54,420 en 1976 (tableau 20), et les hausses 
correspondantes des pourcentages donnes dans Ie 
tableau explicatif 5-27 pour 1976. 

Le tableau 5-27 fait egalement etat de dif
ferences substantielles dans les pourcentages de 
periodes de prestations de retraite terminees par 
rapport a la population de 65 ans, enregistres 
selon la province. Ainsi, en 1980, chez les 
hommes Ie pourcentage Ie plus eleve, 34.7%, a He 
enregistr e en Ontar io et Ie pourcentage Ie pI us 
faible, 12~~, ai' he-du-Prince-~douard. Chez les 
femmes, c' est en Ontario egalement qu' on a 
enregistre Ie pourcentage Ie plus eleve, et a 
Terre-Neuve, Ie pourcentage Ie plus faible, soit 
13.4~~ et 4.7% respectivement. 

6. Prestations de p~he 

i) Nombre moyen annueI(6) de b&lbficiaires - La 
popul ation des benefic iaires . de prestations de 
peche a augmente en nombre et en pourcentage 
durant la per iode de 1976 a 1981. D' apres Ie 
tableau 8, 4,928 personnes ont re9u des pres
tations de peche en 1976, mais ce nombre s' est 
etabli a 12,696 en 1982. C 'est montre dans Ie 
tableau explicatif 5-10 qu'en 1976 1.2~~ de 
l'ensemble des beneficiaires etaient des hommes, 
alors qu'en 1979 et durant les deux annees sui
vantes leur pourcentage etait d' env iron 2. 6~~. 
Po ur ce qui est des femmes, leur pO urcentage par 
rapport ai' ensemble des beneficiaires de ce 
type de prestations variait entre O. H~ en 1976 
et 0.3% en 1981. En 1982, Ie pourcentage des 
beneficiaires de prestations de peche ne s' eta
blissait qu' a 1. n~ chez les hommes et a O. 2~D chez 
les femmes, cette baisse resultait de la hausse 
sensible du nombre et de la proportion de benefi
ciaires de prestations ordinaires cette annee-la. 

(6) t-byenne pour 12 mois, soit de janvier a 
decembre. 
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TEXT TABLE 5-27. IUaber of Retirement Benefit Periods Te .... inated. Related to Population 65 Yeara of Age. by Sex. for Canala ani Provinces. 19n to 1980 

TABLEAU [l(PllCATlf 5-27. _re de p6riodes de preatationa de retuite temi"". par rapport" Is population de 65 ana d'Age. aelon Ie """e. pour Ie 
Canala et les provinces. 19n " 1980 

Newfound land Pr inee (dward Nova Scotia New Brunswick 
Island 

Sex and year Canada 
Terre-Neuve Ile-d~Pr ince- Nouvel le- Nouveau-

Qu~bec 

Sexe et ann6e 
E:douard rcosse Brunswick 

6 

per cent - pourcentage 

Both sexes - Les deux sexes 
1972 6.0 4.1 3.4 3.1 
1913 B.3 4.2 5.6 5.5 4.B 4.9 
1974 9.1 2.1 B.9 7.B 4.6 4.3 
1975 12.2 4.1 B.9 11.B 7.4 4.0 
1976 33.6 14.2 26.0 31.2 30.6 33.0 
1977 20.4 13.6 10.0 19.2 19.6 17.1 
197B 22.4 12.6 13.0 21.3 lB.6 lB.7 
1979 21.1 12.B 9.0 17.9 16.5 19.0 
19BO 19.1 13.2 10.0 16.B 19.2 16.7 

Male - Hoanes 
1972 9.2 5.9 4.5 5.5 
1913 12.1 6.9 6.2 5.9 7.9 
1974 13.5 17 .5 B.3 5.9 7.2 
1975 lB.2 5.9 17.5 lB.4 11.3 6.3 
1976 52.0 21.B 34.0 51.6 47.4 57.6 
1977 31.5 21.B 12.0 30.3 30.4 2B.B 
197B 34.4 21.2 12.0 33.6 27.1 32.9 
1979 32.5 23.3 12.0 26.5 27.6 32.6 
19BO 29.1 22.2 12.0 23.4 2B.B 2B.4 

female - f ....... 
1972 3.1 2.2 2.4 1.0 
1913 4.B 5.0 3.6 2.2 
1974 5.1 7.2 3.2 1.7 
1975 6.6 4.B 3.B 2.1 
1976 16.9 6.2 lB.O 13.0 15.2 11.8 
1977 10.4 5.0 B.B 9.2 7.1 
197B 11.6 4.1 14.0 9.7 11.1 6.6 
1979 10.9 9.7 6.3 7.3 
19BO 10.3 4.7 11.1 10.4 7.1 

British Northwest 

Saskst- Columia 
Ontario Manitoba Alberta Yukon 

chewan Col(Jllbie-

Territories 

Territoirea du 
·Sritannique Nord-OlE8t 

10 11 12 13 

per cent - pourcentage 

Both seXBS - les deux sexes 
1972 B.2 7.4 4.7 7.3 7.2 
1913 11.1 10.B 4.2 B.9 10.2 
1974 11.1 16.4 5.B 13.5 12.1 
1975 16.7 20.1 9.3 lB.7 13.9 
1976 40.7 26.6 lB.5 26.9 31.0 
1977 24.B 21.9 15.6 17.B 19.0 
197B 26.9 24.4 16.4 23.1 20.9 
1979 25.0 27.9 15.7 19.3 lB.4 
19BO 23.4 20.1 12.6 17.9 15.9 

Male - HOIIIIIeB 
1972 12.7 10.0 6.6 10.B 10.4 
1913 16.B 14.2 4.3 12.0 14.B 
1974 16.2 23.2 7.0 20.6 18.7 
1975 24.5 30.0 12.5 27.B 21.2 
1976 61.6 3B.0 25.4 35.B 47.0 
1977 37.4 29.B 21.3 2B.9 2B.7 
197B 40.3 34.5 21.5 34.5 30.7 
1979 37.6 3B.4 21.5 28.2 27.2 
19BO 34.7 30.5 18.5 25.2 23.6 

r emale - f eaae8 
1972 4.1 4.9 2.9 3.6 4.0 
1973 6.1 7.9 4.0 5.6 5.9 
1974 6.7 9.B 4.6 6.2 5.9 
1975 9.5 10.B 5.B 10.0 7.1 
1976 22.3 16.7 l1.B lB.2 17.0 
1977 13.4 14.6 10.2 7.4 10.2 
197B 15.0 15.3 11.0 12.4 11.9 
1979 13.6 lB.O 10.2 11.4 10.6 
19BO 13.4 11.0 7.0 11.1 9.2 

Reference: TBble 20 and Text fable 5-26. 
R6f~rence: Tableau 20 et tableau explicstif 5-26. 



In Table 13 and Text Table 5-28 (which is 
based on Table 13) figures on fishing bene
fit recipients are calculated in a different 
way. In Table 8 and related tables (Table 9, 
Text Tables 5-10 and 5-11) the annual aver
age number of beneficiaries is a 12-month 
average for all benefits, including fishing. 
However fishing benefits are for the most 
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Au tableau 13 et au tab leau explicat if 5-28 
(qui est base sur Ie tableau 13) les chiffres sur 
les beneficiaires de prestat ions de peche sont 
presentes d'une fa90n quelque peu differente. Au 
tableau 8 et aux tableaux connexes (tableau 9, 
tableaux explicatifs 5-10 et 5-11), Ie nombre 
annuel moyen de beneficiaires de toutes les 
prestations, y compris les prestations de peche, 

TEXT TABLE 5-28. Average Seasonal(1) Number of Beneficiaries Drawing Fishing Benefits, by Sex, and a 
Percentage Distribution by Age Group, for Canada, 1976 to 1982 

TABLEAU EXPLICATIF 5-28. Nombre moyen saisonnier(l) de ~n~ficiaires touchant des prestations de 
peche, selon Ie sexe, et une ~partition en pourcentage par groupe d'ftge, 
pour Ie Canada, 1976 a 1982 

Sex and year 

Sexe et annee 

Both sexes - Les deux 
sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Male - HonJnes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Female - Femmes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Total 

no. 
nbre 

8,448 
12,923 
15,518 
18,826 
19,981 
19,904 
21,765 

8,214 
12,447 
14,731 
17,642 
18,802 
18,499 
20,002 

233 
476 
786 

1,184 
1,179 
1,405 
1,762 

Age group - Groupe d'§ge 

-20 

2 

6.5 
8.1 
8.4 
8.6 
7.1 
6.8 
6.4 

6.5 
8.2 
8.4 
8.6 
7.2 
7.0 
6.7 

6.4 
7.6 
9.0 
8.6 
5.0 
4.5 
3.7 

20-24 

3 

per cent 

11.0 
11.8 
12.2 
12.9 
13.7 
13.7 
13.6 

10.8 
11.6 
12.0 
12.6 
13 .6 
13.6 
13.6 

15.4 
16.8 
17 .2 
16.8 
15.7 
14.2 
14.0 

25-34 35-44 45-54 

4 5 6 

(total = 100.0%) - pourcentage 

26.4 
26.2 
26.9 
28.2 
29.3 
29.6 
29.6 

26.2 
25.9 
26.5 
27.5 
28.7 
28.8 
28.8 

32.9 
33.6 
34.4 
37.9 
40.0 
39.9 
38.1 

20.8 
19.7 
19.6 
19.6 
20.3 
21.2 
22.0 

20.6 
19.6 
19.6 
19.7 
20.2 
21.0 
21. 7 

25.6 
22.3 
19.8 
18.2 
21.2 
23.6 
26.1 

20.6 
19.9 
19.3 
18.2 
17.7 
17.3 
16.9 

20.8 
20.1 
19.6 
18.6 
18.0 
17.6 
17.2 

13.3 
13.9 
13.1 
13.1 
12.9 
13.1 
12.8 

55-64 

7 

14.8 
14.3 
13.5 
12.6 
11.8 
11.6 
11. 5 

15.0 
14.6 
13.9 
13.0 
12.2 
12.0 
12.0 

6.4 
5.7 
6.6 
5.3 
5.1 
4.8 
5.2 

65+(2) 

8 

( 1) Seven-month average, including January to May, plus November and December of the calendar year. 
(1) Moyenne de sept mois, y compris janvier a mai, plus novembre et decembre de 1 'annee civile. 
(2) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(2) La limite d'§ge superieure pour les beneficiaires est de 65 ansi avant 1976, elle etait fixee a 

70 ans. 
Reference: Table 13. 
R~f~rence: Tableau 13. 
Note: The figures in column 1 are 7-month averages, and differ from the 12-month averages presented 

in Tables 8 and 9 and in Text Tables 5-10 and 5-11. 
Nota: Les chi ffres de la colonne 1 sont des moyennes pour sept mois et di fferent des moyennes pour 

douze mois presentees aux tableaux 8 et 9 et aux tableaux expl.icat.ifs 5-10 et 5-11. 
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Figure - 5.15 

Average Seasonal(1) Number of Fishing Beneficiaries 

Nombre salsonnler(1) moyen de blmeflciaires de prestatlons de peche 

a) Number of beneficiaries, Canada 

Nombre de benellclalres, Canada 
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(1) 7-month average. 

(1) Moyenne pour sept mois. 

b) Beneficiaries and paid workers, by age group, Canada, 1981 
Beneflclalres et travallieurs remuneres, par groupe d'Age, Canada, 1981 
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Female - Femmes 
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These graphs present a comparison of age group 
distributions. 

Ces graphiques presentent une comparaison 
des repartitions par groupe d'dge. 
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o 
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10 

o 
-20 20-24 25-34 35-44 45-54 55+ -20 20-24 25-34 35-44 45-54 55+ 

Age group - Groupe d'age Age group - Groupe d'dge 
Reference: Table 13, Text tables 5-5 and 5-28. - Reference: Tableau 13, Tableaux explicatifs 5-5 et 5-28. 



part drawn from November to May. Hence a 
seven-month average would provide a more 
accurate picture of the average number of 
these beneficiaries during the time when 
fishing benefits are drawn. In Table 13 and 
in Text Table 5-28 seven-month averages are 
presented. 

Table 13 and Text Table 5-28 indicate 
that the average number of fishing benefit 
recipients dur ing the Labour Force Survey 
reference weeks of the seven-month per iod 
January to May, plus November and December 
has been about 20,000 since 1979. The 
average was smaller in earlier years at 
8,448 in 1976, 12,923 in 1977 and 15,518 in 
1978 .. 

H) Benefit periods terminated - Table 21 
shows that the number of fishing benefit 
per iods terminated increased from 17,170 in 
1972 to 27,450 by 1980. 

Hi) Male-female differences - As one would 
expect, the percentages in Text Table 5-29 
show that recipients of fishing benefits are 
predominantly male. In 1982, the males made 
up 91. 99~ although this was a decline from 
97. 29~ in 1976. 

iv) Age group differences - Text Table 5-28 
presents a relative distribution by age 
group of persons who drew fishing benefits. 
This table indicates that recipients of 
these bene fits were prob ably somewhat older 
on average than people in the paid worker 
population. 

A comparison of the age group distr ibu
tion in Text Table 5-28 with that of Text 
Table 5-5, which is for all paid workers, 
shows that the age distribution of those 
receIVIng fishing benefits has been more 
concentrated in the middle and older age 
groups than in the total paid worker popula
tion - among males in the three age groups 
from 35 to 64 years and among females in the 
two age groups from 25 to· 44 years. For 
example, in 1982 50. 99~ of the male recip
ients of fishing benefits were in the age 
groups between 35 and 64 years. But only 
46.4% of male paid workers belonged to these 
age groups. Among female beneficiaries, 
those in th~ two age groups between 25 to 44 
years comprised 64. 29~. Female paid workers 
in these groups made up 49.19~. 
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est une moyenne pour 12 mois. Cependant, la plus 
grande partie des prestations de poche sont 
touchees pendant sept mois, soit de novembre a 
mal. C' est pourquoi une moyenne pour sept mois 
donnerait une idee plus precise du no~bre moyen 
de ces beneficiaires au cours de la periode 
pendant laquelle les prestations de poche sont 
touchees. Des moyennes pour sept mois figurent au 
tableau 13 et au tableau explicatif 5-28. 

Le tableau 13 et Ie tableau explicatif 5-28 
revelent que Ie nombre moyen de beneficiaires de 
prestations de pi3che au cours des semaines de 
reference de l' enqui3te sur la population active 
pour la per iode de sept mois allant de janv ier a 
mai, plus novembre et decembre s'est chiffre a 
20,000 environ depuis 1979. La moyenne etait plus 
faible au cours des annees anterieures, soit 
8,448 en 1976, 12,923 en 1977 et 15,518 en 1978. 

ii) P6riodes de prestations terminees - Le ta
bleau 21 indique que Ie nombre de per iodes de 
prestations de poche terminees a augmente entre 
1972 et 1980, passant de 17,170 a 27,450. 

iii) Differences selon Ie sexe - Comme il etait a 
prevoir, les pourcentages qui figurent dans Ie 
tableau explicatif 5-29 indiquent que les benefi
ciaires de prestations de pi3che sont surtout des 
hommes. En 1982, les hommes representaient 91. 99~ 
de l'ensemble de ces beneficiaires, toutefois ce 
pourcentage Hait en baisse par rapport a celui 
de 1976, soit 97.2%. 

iv) Di fferences selon Ie groupe d' Age - Le ta
bleau explicatif 5-28 presente une repartition 
relative des beneficiaires de prestations de 
peche, selon Ie groupe d'age. Ce tableau indique 
que les beneficiaires de ces prestat ions etaient 
probablement un peu plus ~ges en moyenne que les 
per sannes faisant partie de la population des 
travailleurs remuneres. 

Si l' on compare les donnees du tableau 
explicati f 5-28 concernant la repartit ion selon 
Ie groupe d' age et celles du tableau explicati f 
5-5,qui tiennent compte de l' ensemble des 
travailleurs remuneres, on constate qu' a defaut 
d'i3tre repartis dans l'ensemble de la population 
des travailleurs remuneres les benMiciaires de 
prestations de poche se retrouvent surtout dans 
les groupes d' age moyens et superieurs - soit les 
trois groupes d' ~e prevus pour les per sannes de 
35 a 64 ans, chez les hommes, et les deux groupes 
d'~e prevus pour les personnes de 25 a 44 ans, 
chez les femmes. Ainsi, en 1982, 50.9% des hommes 
beneficiaires de prest at ions de poche avaient 
entre 35 et 64 ans, alors que ces groupes d' age 
comprenaient 46.4% seulement des travailleurs 
remuneres de sexe masculin et 64.2% des femmes 
beneficiaires de prestations de poche avaient 
entre 25 et 44 ans, alors que 49.1% des 
travailleuses remunerees appartenaient aces 
groupes d' age. 
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TEXT TABLE 5-29. Proportion(1) of Males and Females Drawing Fishing Benefits, by Age Group, for 
Canada, 1976 to 1982 

TABLEAU EXPLICATIF 5-29. Proportion(1) d'hommes et de femmes touchant des prestations de p@che, selon 
Ie groupe d'ftge, pour Ie Canada, 1976 ~ 1982 

Total Age group - Groupe d'§ge 

-20 20-24 25-34 35-44 45-54 55-64 65+(2) 
Sex and year 

Sexe et ann~e 

2 3 4 5 6 7 8 

per cent ( total of both sexes = 100.0%) 

pourcentage (total des deux sexes = 100.0%) 

Male - HonIlIes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Female - F enmes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

97.2 97.5 
96.3 96.7 
94.9 94.6 
93.7 93.7 
94.1 95.8 
92.9 95.3 
91.9 95.4 

2.8 2.7 
3.7 3.4 
5.1 5.4 
6.3 6.3 
5.9 4.2 
7.1 4.7 
8.1 4.6 

(1) Calculated using seven-month averages. 

96.1 
94.7 
92.9 
91.8 
93.3 
92.7 
91.7 

3.9 
5.2 
7.1 
8.2 
6.7 
7.3 
8.3 

(1) Calcul~ en uti lisant la moyenne de sept mois. 

96.5 96.6 98.2 98.8 100.0 
95.3 95.8 97.4 98.6 
93.5 94.9 96.6 97.6 
91.6 94.1 95.5 97.3 
92.0 93.8 95.7 97.5 
90.5 92.2 94.6 97.0 
89.6 90.4 93.8 96.4 

3.5 3.4 1.8 1.2 
4.7 4.2 2.6 1.5 
6.5 5.1 3.4 2.5 
8.5 5.8 4.5 2.7 
8.0 6.2 4.3 2.5 
9.5 7.9 5.4 3.0 

10.4 9.6 6.2 3.6 

(2) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(2) La limite d'ftge sup~rieure pour les b~neficiaires est de 65 ans; avant 1976, elle etait fixee a 

70 ans. 
Reference: Table 13 •. 
R~f~rence: Tableau 13. 

v) Provincial variations - Text Table 5-11, 
which shows 12-month averages, indicates 
that fishing beneficiaries tend to make up a 
large proportion of the total in the 
Atlantic provinces. In Newfoundland, 13. n~ 
of the male beneficiaries in 1982 were 
recipients of fishing benefits. The 
percentages for other Atlantic provinces 
were sma ller but sti 11 impressive at 12.5% 
in Prince Edward Island, 7.2% in Nova Scotia 
and 3.1% in New Brunswick, as against 1.5% 
in British Columbia, which was the· only 
other province where these beneficiaries 
made up over 1% of the total of male 
beneficiaries. Among females, fishing 
beneficiaries were 2.2% in Newfoundland and 
5.5% in Prince Edward Island. In other 
provinces, they comprised much smaller 
percentages of less than 1%. 

v) Variations d'une province ~ l'autre - Le 
tab leau explicatif 5-11, ou figurent les moyennes 
pour 12 mois, indique que les beneficiaires de 
prestations de peche ont tendance a representer 
une proportion relativement plus forte du total 
dans les provinces de I' At lant ique. A 
Terre-Neuve, 13.7% des b~n~ficiaires de sexe 
mascul in en 1982 touchaient des prestations de 
peche. Les pourcentages des aut res provinces de 
I' Atlant ique etaient plus faib les, mais assez 
eleves: 12.5% a l'Ile-du-Prince-~doual'd, 7.2% en 
Nouvelle-~cosse et 3.1% au Nouveau-Brunswick 
contre 1.5% en Colombie-Britannique, qui etait 
la seule autre province ou les ben~ficiaires 
representaient plus de 1% du total des 
beneficiaires de sexe masculin. Chez les femmes, 
les beneficiaires de prest at ions de peche 
constituaient 2.2% des beneficiaires a 
Terre-Neuve et 5.5% a l'lle-du-Prince-rdouard. 
Dans les aut res provinces, leur pourcentage etait 
de beaucoup inferieur a 1%. 
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TEXT TABLE 5-30. Annual Average(1) Number of Beneficiaries Receiving Training Benefits, Related to 
Annual Average(1) Number of Paid Workers,(2) by Sex and Age Group, for Canada, 1976 
to 1982 

TABLEAU EXPLICATIF 5-30. Nombre moyen annuel(1) de b6neficiaires touchant des prestations de forma
tion, par rapport au nombre moyen annuel(1) de travailleurs remlfleres(2), 
selon Ie sexe et Ie groupe d' Age, pour Ie Canada, 1976 II 1982 

Sex and year 

Sexe et annee 

Both sexes - les deux 
sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Male - Hommes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Female - Femmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1 ) Twelve-month average. 
(1) Moyenne de 12 mois. 

Total Age group - Groupe 

-20 20-24 

2 3 

per cent - pourcentage 

0.1 0.2 0.3 
0.1 0.2 0.4 
0.2 0.4 0.6 
0.3 0.4 0.7 
0.2 0.4 O. 7 
0.2 0.4 0.6 
0.3 0.4 0.7 

0.2 0.3 0.5 
0.2 0.4 0.6 
0.3 0.5 0.8 
0.3 0.6 0.9 
0.3 0.5 0.9 
0.3 0.5 0.9 
0.3 0.6 1.0 

0.1 O. 1 0.1 
0.1 0.1 0.1 
0.2 0.2 0.3 
0.2 0.3 0.4 
0.2 0.3 0.3 
0.2 0.2 0.3 
0.2 0.2 0.3 

d'i3ge 

25-34 35-44, 45-54 55-64 65+(3 ) 

4 5 6 7 8 

0.1 
0.1 0.1 
0.2 0.1 
0.2 0.1 
0.2 O. 1 
0.2 0.1 
0.3 0.1 

0.1 
0.2 
0.3 0.1 
0.3 0.1 
0.3 0.1 
0.3 0.1 
0.4 0.1 

0.1 0.1 
0.1 0.1 
0.2 0.1 
0.2 0.1 0.1 
0.2 0.1 0.1 
0.2 0.1 
0.2 0.1 

(2) Workers on salary or wage, including persons who draw salaries from their own incorporated busi
/nesses. 

(2) Travailleurs qui re~oivent un salaire ou un traitement, y compris les personnes qui touchent un 
salaire de leur propre entreprise constituee en societe. 

(3) The upper age limit for beneficiaries is 65 years; pr ior to 1976 it was 70 years. 
(3) La limite d'i3ge superieure pour les beneFiciaires est de 65 ans; avant 1976, elle etait fixee a 

70 ans. . 
Reference: Tabl·e 14 and Text Table 5-4. 
R~ference: Tableau 14 et tableau explicati f 5-4. 
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TEXT TABLE 5-31. Annual Average(1) Number of Beneficiaries Drawing Training Benefits, by Sex and a 
Percentage Distribution by Age Group, for Canada, 1976 to 1982 

TABLEAU EXPLICATlf 5-31. Nombre moyen annuel(1) de ~n~ficiaires touch ant des prestations de forma
tion, selon Ie sexe, et une ~partition en pourcentage par groupe d'Dge, pour 
Ie Canada, 1976 a 1982 

Total Age group - Groupe d'age 

Sex and year 

Sexe et ann~e 

Both sexes - Les deux 
sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Male - Honmes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

female - femmes 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

(1) Twelve-month average. 
(1) Moyenne de 12 mois. 

no. 

11 ,477 
13,508 
21,527 
25,338 
25,547 
25,166 
27,823 

8,916 
10,492 
15,957 
17,568 
18,053 
18,146 
20,681 

2,562 
3,017 
5,570 
7,770 
7,494 
7,020 
7,142 

-20 20-24 

2 3 

nbre per cent 

19.4 44.2 
18.6 43.8 
19.6 43.9 
19.5 43.9 
17.4 44.8 
15.5 45.6 
14.4 44.5 

20.0 48.0 
19.2 47.6 
19.5 47.4 
19.0 47.8 
17.2 48.2 
15.6 48.8 
14.3 47.4 

17.3 31.0· 
16.6 31.0 
19.6 33.9 
20.6 35.1 
17.8 36.6 
15.4 37.2 
14.8 35.9 

25-34 35-44 45-54 55-64 65+(2) 

4 5 6 7 8 

(total = 100.0%) pourcentage 

25.4 7.3 3.1 0.5 
26.9 7.3 2.9 0.4 
26.6 6.9 2.6 0.4 
26.4 7.0 2.7 0.4 
27.8 7.0 2.5 0.4 
28.9 7.2 2.4 0.4 
30.7 7.7 2.3 0.4 

24.4 5.1 2.1 0.4 
25.7 5.2 2.0 0.3 
26.0 4.9 1.8 0.3 
26.1 4.9 1.8 0.4 
27.4 5.0 1.7 0.3 
28.5 5.1 1.6 0.3 
30.5 5.8 1.7 0.3 

29.0 15.1 6.9 0.7 
30.8 14.8 6.0 0.9 
28.1 12.8 4.9 0.6 
27.1 11.9 4.6 0.6 
28.8 11.9 4.3 0.7 
29.8 12.5 4.2 0.7 
31.6 13.2 4.0 0.6 

(2) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(2) La limite d'age sup~rieure pour les ben~ficiaires est de 65 ans; avant 1976, elle ~tait fixee a 

70 ans. 
Reference: Table 14. 
R~f~rence: Tableau 14. 

With respect to provincial variations, 
Table 16 brings out much the same pattern as 
Text Table 5-11. Table 16 shows that during 
the period 1972 to 1980, fishing benefits 
terminated comprised significant percent.ages 
among males whose benefit periods were 
terminated in the four Atlant ic provinces, 
and to a more limited extent among males of 
the same group in British Columbia. Among 
females, fishing benefits terminated 
comprised significant percentages of the 
total only in Newfoundland and Prince 
Edward Island. 

En ce qui concerne les variations d'une 
province a l'autre, Ie tableau 16 r~vele a peu 
pres la meme tendance que Ie tableau explicati f 
5-11. Selon Ie tableau 16, au cours de la p~riode 
allant de 1972 a 1980, les pourcentages des 
prestations de peche termin~es ~taient import ants 
chez les hommes dont les periodes de prestations 
~t aient terminees dans les quat re provinces de 
l' Atlantique et, dans une moindre mesure, chez 
les hommes des memes groupes en Colombie
Bri tannique. Chez les femmes, les prest at ions de 
peche terminees ne repr~sentaient un pourcentage 
important du total qu' a Terre-Neuve et aI' lle
du-Prince-~douard. 
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Figure - 5.16 

Training Beneficiaries as a Proportion (1) of All Beneficiaries 

B{meficiaires touchant des prestations de formation en pourcentage(1) de tous les beneficiaires 
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The corresponding percentages in 
1979 and 1980 were 18.5% and 17.7%. 
In 1982 it dropped to 6.6% as a result 
of a rapid increase in the number of 

regular beneficiaries that year. 

Pour les chiffres de 1982, voir les tableaux indiques au-dessous 
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Les pourcentages correspondants en 
1979 et 1980 etaient de 18.5% et 
17.7%. En 1982, il est tom be 86.6% 
par suite de I'accroissement rapide du 
nombre de btmeficiaires touchant des 
prestations ordinaires au cours de 
I'annee. 

C.-B. 

(1) Based on annual average figures or twelve month average of numbers recorded during Labour Force Survey reference week. 
(1) En f.onclion des chiffres moyens annuels ou la moyenne pour douze mois du nombre enregistre 

au co.urs de la semaine de reference de I'enquete sur la population active. 
Reference: Text tables 5-10 and 5-11. - Reference: Tableaux explicatifs 5-10 et 5-11. 
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Figure - 5.17 
Annual Average(1) Number of Training Beneficiaries 

Nombre moyen annuel(1) de beneficiaires touchant des prestations de formation 
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7. Training Benefits 

i) Annual average(7) nunber of beneficiar
ies - The average number of persons drawing 
training benefits and their proportion to 
the average for all beneficiaries have both 
increased since 1976. Table 8 shows that 
there were on average 11,477 persons drawing 
these benefits during the Labour Force 
Survey reference week in 1976, but 27,823 by 
1982. As a percentage of all beneficiaries 
they comprised, as shown in Text Table 5-10 
1 • 6~~ in 1976 but 3. 6% in 1979 and 1 980 and 
3.5~~ in 1981. In 1982, the corresponding 
percentage dropped to 2. 4~~, but this hap
pened because of the very large increase in 
the number of regular beneficiaries that 
year. 

ii) Benefit periods terminated - Persons 
drawing training benefits may receive regu
lar benefits for some weeks after their 
training has been completed. Hence they are 
classified in the "Mixed" category along 
with others who draw more than one type of 
benefit during the benefit period and not 
identi fied separatel y. 

iii) Hale-female differences - Text Table 
5-32 shows that in 1982 25. 7% of the persons 
drawing training benefits were women. This 
is an increase in the proportion of female 
beneficiaries of this category from 22.3% in 
1976 and 1977. Actually, the proportion of 
females among recipients of training bene
fits was higher than 25. n~ in four earlier 
years, at 25.9~~ in 1978, 30. 7~~ in 1979, 
29. 3~~ in 1980 and 27. 9~~ in 1981. 

Text Table 5-30 shows that related to the 
number of male paid workers, males drawing 
training benefits have comprised 0.3~~ in all 
years since 1978. Dur ing those years the 
corresponding percentage for females was 
0.2%. 

iv) Age group differences - Text Table 5-31 
shows somewhat different age group distr i
butions for the two sexes. With males the 
concentration is heav iest in the age group 
20 to 24 years with 47.4~~ of the training 
benefit recipients of 1982 in that age 
group. In the same year 14.3~~ of male recip
ients were younger than 20 years and 30. 5~~ 

(7) Twelve-month average, January to Decem
ber. 
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7. Prestations de formation 

i) Nombre moyen annuel(7) de b6neficiaires - Le 
nombre moyen de beneficiaires de prestations de 
formation et leur pourcentage en regard de la 
moyenne des beneficiaires ont augmente depuis 
1976. D' apres Ie tableau 8, Ie nombre moyen de 
beneficiaires de prestations de formation s' eta
blissait a 11,477 en 1976, au cours de la semaine 
de reference de l'enquete sur la population 
active mais a 27,823 en 1982. Selon Ie tableau 
explicatif 5-10,en 1976, Ie nombre de benefi
ciaires de prestations de formation representait 
1. 6~~ de l' en semble des b eneF ic iaires , mais ce 
pourcentage est passe a 3. 6~~ en 1979 et en 1980, 
et a 3. 5~~ en 1981. En 1982, Ie pourcentage 
correspond ant est tombe a 2. 4~~, mais ce phenomene 
Hait at tr ibuable a la forte hausse du nombre de 
beneficiaires ordinaires au cours de l'annee. 

ii) Periodes de prestations terminees - Les bene
fic iaires de prestations de formation pourraient 
recevoir des prestations ordinaires durant quel
ques semaines, une fois leur formation terminee. 
De ce fait, ils sont classes dans la categor ie 
"mixte" tout comme les aut res personnes qui 
relSoivent plus d'un type de prestations durant 
leur per iode de prestations et qui ne sont pas 
classees dans une categorie distincte. 

iii) Differences selon Ie sexe - D'apres Ie 
tableau explicatif 5-32, en 1982, 25. 7~~ des 
beneficiaires de prestations de formation etaient 
des femmes, ce qui traduit une augmentation du 
pourcentage des femmes beneficiaires de ce type 
de prestations, lequel s' etablissait a 22. 3~~ en 
1976 et en 1977. En realite, la proportion de 
femmes chez les beneficiaires de prestations de 
formation etait superieure a 25.7% au cours des 
quatre annees anter ieures, so it 25. 9~~ en 1978, 
30.7% en 1979, 29.3~~ en 1980 et 27.9~~ en 1981. 

Le tableau explicatif 5-30 indique que chaque 
annee depuis 1978, les hommes benefic iaires de 
prestat ions de format ion representent 0.3% des 
travailleurs remuneres de sexe masculin. Durant 
ces memes annees, Ie pourcentage correspond ant 
pour les femmes etait de O. 2~~. 

iv) Oi fferences selon . Ie groupe d' Age - Le 
tableau explicati f 5-31 fait etat d' une legere 
difference dans la repartition selon Ie groupe 
d'age pour les deux sexes. Chez les hommes, c'est 
Ie groupe des 20 a 24 ans qui compte pour Ie 
pourcentage Ie plus 8leve, soit 47. 4~~ de 1 'en
semble des beneficiaires de prestations de forma
tion en 1982. Cette meme annee, 14. 3~~ des hommes 

(7) Moyenne pour 12 mois, soit de janvier a 
decembre. 



were 25 to 34 years, with only 7.B% older 
than 34. The modal age group for females was 
al so 20 to 24 years, but the share of that 
age group was only 35.9% compared to 47.4% 
in the case of the males. The shares of the 
two age groups above and below the modal age 
group were similar to those among the males 
but recipients 35 and over comprised 17.B% 
among females as against 7. B~~ among males. 
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b~n~ficiaires de ce type de prestations avaient 
moins de 20 ans, 30.5% avaient de 25 a 34 ans, et 
seulement 7.B~~ avaient plus de 34 ans. Le groupe 
d'age modal pour les femmes ~tait ~galement celui 
des 20 a 24 ans, mais ce qroupe d'age ne comptait 
que pour 35.9~~ de l'ensemble des b~nMiciaires 

comparativement a 47 .4~~ dans Ie cas des hommes. 
Les pourcentages relatifs pour Ie groupe d' age 
qui pr~cede et celui qui suit Ie groupe d' age 
modal s'apparentaient aux pourcentages correspon
dants chez les hommes, alors que dans Ie cas des 
b~n~ficiaires de 35 ans et plus Ie pourcentage 
~tait. de 17 .B~~ chez les femmes comparativement. a 
7.B% chez les hommes. 

TEXT fABLE 5-32. Proportion(1) of Males and Females Drawing Training Benefits, by Age Group, for 
Canada, 1976 to 1982 

TABLEAU EXPLICATIF 5-32. Proportion(1) d'hommes et de femmes touchant des prestations de formation, 
selon Ie groupe d'Age, pour Ie Canada, 1976 ~ 1982 

Total Age group - Groupe d'age 

Sex and year 
-20 20-24 25-34 35-44 45-54 

Sexe et ann~e 

2 3 4 5 6 

per cent ( total of bot.h sexes = 100.0%) 

pourcentage (total des deux sexes = 100.0%) 

Hale - HOIIIDes 

1976 77.7 BO.1 B4.4 74.5 54.1 51.1 
1977 77.7 BO.O B4.2 74.4 55.0 54.3 
197B 74.1 74.0 BO.O 72.6 52.0 51.2 
1979 69.3 67.6 75.5 6B.6 48.0 46.7 
19BO 70.7 70.1 76.1 69.6 50.4 49.4 
1981 72.1 72.4 77.2 71.2 51.1 50.7 
19B2 74.3 73.7 79.3 73.6 56.0 56.0 

female - Fenmes 

1976 22.3 19.9 15.6 25.5 45.9 4B.9 
1977 22.3 20.0 15.8 25.6 45.0 45.7 
197B 25.9 26.0 20.0 27.4 4B.0 48.8 
1979 30.7 32.4 24.5 31.4 52.0 53.4 
1980 29.3 29.9 23.9 30.4 49.7 50.6 
19B1 27.9 27.6 22.B 28.8 4B.9 49.2 
19B2 25.7 26.3 20.7 26.4 44.0 44.0 

(n Calculated using 12-mont.h averages. 
(1) Calcul~ en utilisant la moyenne de 12 mois. 
(2) The upper age limit for beneficiaries is 65 years; prior to 1976 it was 70 years. 
(2) La limit.e d'age sup~rieure pour les b~n~ficiaires est. de 

70 ans. 
Reference: Table 14. 
R~f~rence: Tableau 14. 

65 ans; avant 1976, elle 

55-64 65+(2 ) 

7 B 

67.B 
55.9 
61.4 
5B.0 
55.4 
53.2 
60.B 

32.2 
44.1 
38.6 
42.3 
44.6 
46.8 
39.2 

~tait fix~e a 
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TABLE 6. Number of Beneficiaries,(l) by Sex, for Canada 

New- Prince 
found- Edward 
land Island 

Canada(3) 

Sex and year(2) Terre- !le-du-
Neuve Prince-

~douard 

2 3 

Both sexes 

1972 (4) 1,904,460 66,290 13,780 
1973 2,006,620 75,250 15,580 
1974 2,067,580 85,020 16,380 
1975 2,453,930 94,700 15,520 
1976 2,400,560 95,360 19,840 
1977 2,478,820 103,050 20,930 
1978 2,523,860 109,610 21,740 
1979 2,332,910 105,070 21,100 
1980 2,274,090 104,810 20,790 

Male 

1972 (4) 1,192,080 52,080 8,960 
1973 1,176,430 55,650 9,610 
1974 1,209,160 61,390 9,690 
1975 1,489,240 67,380 9,370 
1976 1,417,820 67,190 11,920 
1977 1,477,950 72,040 12,650 
1978 1,483,850 75,820 12,750 
1979 1,356,560 71,920 12,370 
1980 1,341,320 72,380 12,340 

female 

1972(4) 712,380 14,210 4,820 
1973 830,190 19,600 5,970 
1974 858,420 23,630 6,690 
1975 964,690 27,320 6,150 
1976 982,740 28,170 7,920 
1977 1,000,870 31,010 8,280 
1978 1,040,010 33,790 8,990 
1979 976,350 33,150 8,730 
1980 932,770 32,430 8,450 

See footnote(s) .at end of chapter. 

and Provinces, 

Nova 
Scotia 

Nouvelle-
~cosse 

4 

78,640 
85,640 
87,730 

102,930 
105,620 
112,710 
115,860 
108,030 
104,740 

53,580 
55,350 
56,380 
66,960 
69,320 
72,640 
72,480 
67,010 
66,390 

25,060 
30,290 
31,350 
35,970 
36,300 
40,070 
43,380 
41,020 
38,350 

1972 to 1980 

New 
Brunswick 

Nouveau-
Brunswick 

5 

71,420 
80,210 
86,950 
98,430 

103,150 
111,150 
113,440 
104,650 
101,810 

47,640 
50,530 
54,400 
62,620 
64,510 
69,930 
71,030 
64,970 
63,750 

23,780 
29,680 
32,550 
35,810 
38,640 
41,220 
42,410 
39,680 
38,060 

Quebec 

6 

555,470 
605,650 
652,920 
770,510 
794,900 
838,850 
855,250 
785,610 
758,150 

358,060 
368,760 
392,910 
473,110 
476,630 
503,680 
505,640 
454,550 
444,290 

197,410 
236,890 
260,010 
297,400 
318,270 
335,170 
349,610 
331,060 
313,860 

Ontario 

7 

626,750 
639,280 
665,110 
832,890 
772,440 
755,590 
749,790 
699,950 
707 ,210 

358,500 
338,600 
352,350 
473,310 
425,170 
422,110 
414,940 
391,230 
404,320 

268,250 
300,680 
312,760 
359,580 
347,270 
333,480 
334,850 
308,720 
302,890 

Note: These statistics are based on a 10% sample of contributors and claimants. All figures should 
therefore be viewed as estimates each having an associated sampling error. These figures are 
for the new Unemployment Insurance program only which came into effect June 27, 1971 

Source: Benefit Pe~iods Estabtished and Te~inated undep the Unemployment Insu~ance Act, Annual, 
Statistics Canada (Catalogue 73-201). 
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TABLEAU 6. Nomre d3 IEreficiaires(1), selon Ie sexe, pour Ie Canada et les provinces, 19n tt 1980 

Manitoba 

8 

73,530 
77,080 
62,720 
67,720 
67,060 
76,610 
82,040 
75,040 
73,580 

45,950 
44,860 
36,420 
41,470 
40,730 
47,330 
49,060 
43,720 
43,310 

27,580 
32,220 
26,300 
26,250 
26,330 
29,280 
32,980 
31,320 
30,270 

Saskat
chewan 

9 

56,430 
56,970 
50,200 
49,170 
49,280 
56,190 
59,140 
52,380 
51,210 

37,700 
35,060 
29,970 
30,570 
28,940 
34,840 
36,260 
31,510 
31,180 

18,730 
21,910 
20,230 
18,600 
20,340 
21,350 
22,880 
20,870 
20,030 

Alberta 

10 

117,240 
114,430 
88,660 

100,680 
94,010 

105,080 
110,610 
103,560 
103,140 

72,670 
64,900 
49,150 
60,100 
54,010 
62,730 
64,280 
"59,340 
61,120 

44,570 
49,530 
39,510 
40,580 
40,000 
42,350 
46,330 
44,220 
42,020 

Voir note(s) a la fin du chapitre. 

British 
Columbia 

Colombie
Britannique 

11 

240,290 
251,000 
265,950 
314,500 
289,920 
289,970 
297,350 
269,840 
242,490 

154,150 
149,740 
162,750 
200,210 
173,690 
174,540 
176,670 
155,610 
138,960 

86,140 
101,260 
103,200 
114,290 
116,230 
115,430 
120,680 
114,230 
103,530 

Yukon 

12 

2,560 
2,730 
3,050 
3,590 
4,300 
4,130 
4,280 
3,810 
3,100 

1,620 
1,800 
2,000 
2,210 
2,580 
2,370 
2,250 
2,190 
1,720 

940 
930 

1,050 
1,380 
1,720 
1,760 
2,030 
1,620 
1,380 

Northwest 
Territor ies 

Territoires 
du Nord-Ouest 

13 

1,480 
2,190 
2,370 
2,120 
2,480 
2,610 
3,330 
3,100 
2,470 

820 
1,290 
1,470 
1,280 
1,570 
1,610 
1,830 
1,750 
1,310 

660 
900 
900 
840 
910 

1,000 
1,500 
1,350 
1,160 

Sexe et annee( 2) 

Les d3ux sexes 

1972(4) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Hommes 

1972(4 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

femmes 

1972(4) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Nota: Ces statistiques sont fondees sur un echant ilIon de 10% des cotisants et des prestataires. Taus 
les chiffres doivent donc etre consideres comne des estimations auxqueUes est associee Ule 
erreur d'echantillonnage. Ces chiffres s'appliquent au nouveau programme d'assurance-chBmage 
qui n'est entre en vigueur que Ie 27 juin 1971. 

Source: ~Y'iodes de proestations -etablies et teT'lTlin-ees aux teY'mes de "La Loi SUY' "L'assuY'ance-chOmage~ 
Annuel, Statistique Canada (Catalogue 73-201). 
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TABLE 7. Annual Average Number of Beneficiaries,(1) for Canada and Provinces, 1978 to 1982 

TABLEAU 7. Nombre moyen annuel de b~n~ficiaires(1), pour Ie Canada et les provinces, 1978 ~ 1982 

Sex and prov ince 

Sexe et province 

Both sexes - Les deux sexes 

Newfoundland - Terre-Neuve 
Prince Edward Island - tle-du-Prince-~douard 
Nova Scotia - Nouvelle-~cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 
Outside Canada(3) - En dehors du Canada(3) 

Total 

Newfoundland - Terre-Neuve 
Prince Edward Island - fle-du-Prince-~douard 
Nova Scotia - Nouvelle-~cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 
Outs ide CanadaO) - En dehors du CanadaO) 

Total 

Newfoundland - Terre-Neuve 
Prince Edward Island - fle-du-Prince-~douard 
Nova Scotia - Nouvelle-~cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 
Outside Canada(3) - En dehors du Canada(3) 

Total 

See footnote(s) at end of chapter. 
Voir note(s) a la fin du chapitre. 
Note: All figures are twelve month averages. 
Nota: Tous·les chiffres sont des moyennes pour douze mois. 

Calendar year(2) - Annee civile(2) 

1978 

'000 

46 
9 

41 
46 

302 
205 

23 
15 
24 
89 

1 
1 

803 

32 
5 

25 
28 

176 
110 

14 
9 

13 
50 
1 
1 

465 

14 
4 

16 
17 

126 
95 

9 
6 

10 
39 
1 

338 

1979 

2 

45 
8 

38 
42 

269 
182 

19 
12 
20 
76 

1 
1 

713 

30 
5 

22 
25 

153 
96 
11 
7 

11 
41 

1 

403 

14 
4 

15 
17 

116 
86 

8 
5 

10 
35 

311 

1980 

3 

44 
8 

36 
41 

260 
196 

19 
12 
21 
64 
1 
1 

703 

30 
5 

22 
26 

152 
109 

11 
7 

12 
34 

410 

14 
3 

14 
16 

107 
86 

8 
5 
9 

30 

293 

1981 

4 

45 
9 

38 
44 

273 
187 

20 
13 
23 
65 

1 
1 

720 

30 
5 

23 
27 

158 
99 
12 
8 

12 
35 
1 

412 

15 
4 

15 
17 

116 
87 

9 
6 

11 
30 

308 

1982 

5 

54 
10 
51 
53 

392 
316 

34 
22 
61 

141 
2 
1 

1,136 

36 
6 

32 
33 

239 
186 

21 
14 
38 
87 

1 
1 

694 

18 
4 

19 
20 

154 
129 

13 
8 

23 
53 

1 

443 

Source: StatistiaaZ Repopt on the OpePation of the UnempZoyment Insupanae Aat, Quarterly, Statistics Canada (Catalogue 73-001). 
Source: Rappopt statistique sup Z'appZiaation de Za Loi sup Z'assupanae-ahomage, Trimestriel, Statistique Canada (Catalogue 

73-001) • 
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TABLE B. Annual Average Number of Beneficiaries,(1) by Sex and Type of Benefit, for Canada, 1976 to 1982 

TABLEAU 8. Hombre moyen annuel de ~n~ficiaires(1), selon Ie sexe et Ie genre de prestation, pour Ie Canada, 1976 to 1982 

Sex and year( 2) Total 

Sexe et ann~e(2) 

80th sexes - Les deux sexes 

1976 701,448 

1977 751,551 

1978 802,607 

1979 713,426 

1980 702,716 

1981 720,280 

1982 1,136,457 

Male - lbmIes 

1976 405,759 

1977 436,051 

1978 464,502 

1979 402,910 

1980 409,759 

1981 411,873 

1982 693,831 

Female - Femmes 

1976 295,689 

1977 315,500 

1978 338,105 

1979 310,516 

1980 292,957 

1981 308,407 

1982 442,626 

See footnote(s) at end of chapter. 
Voir note(s) 8 la fin du chapitre. 

Regu- Sick- Mater-
larD) ness(4) nity(5) 

Ordi- Mala- Materni-
naireO) die(4) te(5) 

2 3 4 

626,590 27,121 27,782 

668,543 29,088 30,372 

710,492 27,102 31,830 

615,219 25,272 34,133 

603,941 24,498 34,717 

620,176 24,157 37,022 

1,031,435 23,428 39,123 

376,284 13,119 

402,011 14,420 

424,666 13,361 

361,096 12,134 

367,132 11,869 

370,097 11,321 

648,869 11,255 

250,306 14,002 27,782 

266,532 14,668 30,372 

285,826 13,741 31,830 

254,122 13,138 34,133 

236,809 12,629 34,717 

250,079 12,837 37,022 

382,567 12,174 39,123 

Note: All figures, including those for fishing benefits, are twelve month averages. 

Retire- Fish- Train-
ment(6) ing(7) ing(8) 

Retrai- P1!che(7) Forma-
te(6) tion(8) 

5 6 7 

3,550 4,928 11,477 

2,502 7,538 13,508 

2,604 9,052 21 ,527 

2,483 10,982 25,338 

2,357 11,656 25,547 

2,148 11,611 25,166 

1,950 12,696 27,823 

2,649 4,792 8,916 

1,869 7,261 10,492 

1,926 8,593 15,957 

1,820 10,291 17,568 

1,737 10,968 18,053 

1,519 10,791 18,146 

1,357 11,668 20,681 

901 136 2,562 

633 278 3,017 

679 459 5,570 

662 691 7,770 

620 688 7,494 

629 820 7,020 

593 1,028 7,142 

Nota: Taus les chiffres, y compris ceux qui s'appliquent aux prestations de p1!che, sont des moyennes pour douze mois. 
Source: StatisticaL R8po~t on the Ope~tion of the unempLoyment In8u~nce Act, Quarterly, Statistics Canada (Catalogue 

73-001), and also unpublished statistics of Statistics Canada, Labour Division. 
Source: Rappo~t statistiqu8 8U~ L'appLication de La Loi su~ L'assu~nce-ch5mag8, Trimestriel, Statistique Canada (Catalogue 

73-001), et statist iques non publi~es de Stat ist ique Canada, Division du travai 1. 
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TABLE 9. Annual Average tUaber of Beneficiaries,(l) by Sex md Type of Benefit, for Canada mel Provinces, 1982 

TABLEAU 9. _re lIIlyen annuel de bt!n~ficiaires(1), &elon Ie &exe et Ie genre de preshtion, pour Ie Canada et les provinces, 1982 

Sex and province 

Sexe et proy ince 

Both sexes - Lea deux sexes 

Newfoundland - Terre-Neuve 
Prince Edward Island - lle-du-Prince-E:douard 
Nova Scot is - Nouvelle-f':cosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
Brit ish Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-

Ouest 
Outside Canada(8) - En dehors du Canada(8) 

Total 

Male - Hommes 

Newfoundland - Terre-Neuve 
Prince Edward Island - tle-du-Prince-rdouard 
Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Bri tannique 
Yukon 
Northwest Territories - Territoires du Nord-

Ouest 
Outside Canada(8) - En dehors du Canada(8) 

Total 

female - feames 

Newfoundland - Terre-Neuve 
Prince Edward Island - tle-du-Prince-rdouard 
Nova Scotia - Nouvelle-rcosse 
New Brunswick - Nouveau-Brunswick 
Qu~bec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Br i tannique 
Yukon 
Northwest Territories - Territoires du Nord-

Ouest 
Outside Canada(8) - En dehors du Canada(8) 

Total 

See footnote(s) at end of chapter. 
Voir note(s) II la fin du chapitre. 

Total Type of benefit - Genre de prestation 

Regular(2) 

Ordinaire(2) 

54,255 46,623 
9,904 8,372 

50,872 45,121 
53,355 49,468 

392 ,442 368,537 
315,784 281,238 

33,684 29,447 
21,976 19,126 
60,842 51,758 

140,574 129,287 
1,584 1,444 

976 828 
211 187 

1,136,457 1,031,435 

35,884 29,860 
5,842 4,884 

32,171 28,459 
33,461 31,194 

238,604 229,474 
186,421 174,214 

20,519 18,946 
13,833 12,877 
38,022 34,647 
87,470 82,797 

966 917 

528 492 
109 108 

693,831 648,869 

18,370 16,763 
4,061 3,488 

18,701 16,662 
19,896 18,274 

153,838 139,063 
129,364 107,024 

13,165 10,502 
8,142 6,249 

22,819 17,111 
53,104 46,490 

617 527 

449 336 
102 78 

442,626 382,567 

Sickness(J) 

Maladie(J) 

421 
111 
964 
692 

6,174 
9,047 

999 
639 

1,647 
2,701 

13 

18 
4 

23,428 

235 
53 

528 
329 

3,270 
4,044 

444 
317 
797 

1,225 
5 

11,255 

186 
59 

436 
363 

2,904 
5,003 

554 
322 
850 

1,476 
8 

11 
3 

12,174 

Maternity(4) 

Maternit~(4) 

4 

705 
177 

1,067 
863 

9,961 
14,931 

1,579 
1,381 
4,328 
3,987 

45 

78 
21 

39,123 

705 
177 

1,067 
863 

9,961 
14,931 
1,579 
1,381 
4,328 
3,987 

45 

78 
21 

39,123 

Note: All figures, including those for fishing benefits, are twelve month averages. 

Ret i rement( 5) 

Retraite(5) 

16 
5 

52 
36 

456 
928 

84 
54 
97 

222 
1 

1,950 

12 
3 

35 
23 

346 
640 

51 
34 
61 

151 

1,357 

4 
2 

17 
14 

109 
288 

33 
20 
35 
71 

593 

Nota: Tous les chiffres, y compris ceux qui s'appliquent aux prestations de p@che, sont des llDyennes pour douze roois. 
Source: statieti(!a'L Reporot on the Operoation of the l/nemptoyment IneUNMS A(!t.. Quarterly, Statistics Canada (Catalogue 

73-001),. and also tJlPublished statistics of Statistics Canada, Labour Division. 
Source: Rappo.,.t statistique suro t 'appti(!ation dB 'La Loi su.,. t 'assuNncs-(!hom:zge.. Trimestriel, Stat ist ique Canada (Catalogue 

73-001), et statistiques ron publil!es de Statistique Canada, Division du travail. 

Fishing(6) 

peche(6) 

5,316 
957 

2,424 
1,081 
1,108 

228 
114 

9 
4 

1,455 
1 

12,696 

4,918 
132 

2,329 
1,021 
1,023 

217 
113 

8 
3 

1,303 
1 

11,668 

397 
225 
95 
61 
85 
12 

1 

1 
152 

1,028 

Training(7) 

formation(7) 

1,174 
282 

1,.244 
1,215 
6,206 
9,412 
1,461 

767 
3,008 
2,922 

80 

51 

27,823 

859 
170 
820 
894 

4,491 
7,306 

965 
597 

2,514 
1,994 

43 

28 

20,681 

315 
112 
425 
321 

1,716 
2,106 

496 
170 
494 
928 

37 

23 

7,142 
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TABlE 10. Annual Average Number of BeneFiciaries(1) Receiving Regular(2) BeneFits, by Sex and Age Group, For Csnads, 1976 to 
1982 

TABlEAU 10. Nombre moyen annuel de bro~Ficiaires(1) touchsnt des prestations ordinaires(2), selon Ie sexe et Ie groupe d'/lge, 
pour Ie Canada, 1976 11 1982 

Sex and year(J) 

Sexe et annee(J) 

Both sexes - Les deux sexes 

1976 

1977 

1978 

1979 

1980 

1981 

1982 

Hale - Homes 

1976 

1977 

1978 

1979 

1980 

1981 

1982 

Female - Femmes 

1976 

1977 

1978 

1979 

1980 

1981 

1982 

Total 

626,590 

668,543 

710,492 

615,219 

603,941 

620,176 

1,031,435 

376,284 

402,011 

424,666 

361,096 

367,132 

370,097 

648,869 

250,306 

266,532 

285,826 

254,122 

236,809 

250,079 

382,567 

See footnote(sl st end of chapter. 
Voir note(s) b la fin du chapitre. 

Age group - Groupe d'§ge 

-20(4) 20-24 

2 3 

81,739 150,801 

87,464 163,135 

88,036 171,990 

69,058 148,219 

58,588 144,936 

54,521 148,030 

87,877 251,144 

52,219 90,870 

55,679 98,958 

55,702 103,051 

43,185 86,930 

37,915 88,291 

34,916 89,423 

57,455 160,581 

29,520 59,931 

31,785 64,177 

32,334 68,939 

25,873 61,289 

20,673 56,645 

19,604 58,607 

30,422 90,563 

Note: All figures are twelve month sverages. 
Nota: Tous les chiffres sont des moyennes pour douze mois. 

25-34 35-44 45-54 55-64 

4 5 6 7 

166,755 93,394 77,048 56,781 

179,186 99,151 80,762 58,846 

194,612 106,703 86,215 62,935 

173,187 93,801 75,466 55,488 

177 ,001 94,735 73,876 54,805 

186,334 99,248 75,149 56,894 

316,697 169,324 120,160 86,230 

96,775 52,554 44,832 38,974 

104,784 55,265 47,021 40,302 

112,913 59,217 50,565 43,218 

98,151 51,059 44,077 37,694 

105,443 53,667 44,053 37,763 

108,957 54,470 43,718 38,612 

198,351 99,053 73,524 59,902 

69,980 40,840 32,216 17 ,807 

74,401 43,885 33,740 18,543 

81,700 47,486 35,650 19,717 

75,037 42,741 31,388 17,794 

71,559 41,068 29,823 17 ,043 

77,376 44,778 31,431 18,282 

118,346 70,271 46,636 26,329 

Source: StatistioaZ Repo~t on the Ope~tion of the UnempZoyment Insu~noe Aot, Quarterly, Statistics Canada (Catalogue 
73-001, and also unpublished statistics of Statistics Canada, labour Division. 

65+(5) 

8 

72 

61 

11 

Source: Rappo~t statistique su~ Z'appZioation de Za Loi su~ Z'assu~noe-ohomage, trimestriel, Statistique Canada (Catalogue 
73-001), et statistiques non publiees de Statistique Canada, Division du travail. 
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TABLE 11. Annual Average Number of Beneficiaries(1) Receiving Sickness(2) Benefits, by Sex and Age· 
Group, for Canada, 1976 to 1982 

TABLEAU 11. Nombre moyen annuel de ~n~ficiaires(l) touch ant des prestations de maladie(2), selon Ie 
sexe et Ie groupe d'ftge, pour Ie Canada, 1976 a 1982 

Tot.al Age group - Groupe d'age 

Sex and year ( 3 ) 

Sexe et annee (3) 

Both sexes - les deux sexes 

1976 27,121 
1977 29,088 
1978 27,102 
1979 25,272 
1980 24,498 
1981 24,157 
1982 23,428 

Male - Hommes 

1976 13,119 
1977 14,420 
1978 13,361 
1979 12,134 
1980 11,869 
1981 11,321 
1982 11,255 

r emale - r eIIIIIes 

1976 14,002 
1977 14,668 
1978 13,741 
1979 13,138 
1980 12,629 
1981 12,837 
1982 12,174 

See footnote(s) at end of chapter. 
Voir note(s) ~ la fin du chapitre. 

-20(4) 

2 

1,151 
1,258 
1,098 
1,025 

953 
896 
819 

627 
723 
625 
593 
550 
515 
465 

524 
535 
474 
432 
403 
381 
354 

Note: All figures are twelve month averages. 

20-24 

3 

2,978 
3,248 
3,059 
2,860 
2,815 
2,822 
2,710 

1,376 
1,574 
1,510 
1,401 
1,395 
1,385 
1,368 

1,602 
1,674 
1,550 
1,458 
1,420 
1,437 
1,342 

Nota: Tous les chiffres sont des moyennes pour douze mois. 

25-34 

4 

4,971 
5,463 
5,221 
5,043 
5,055 
5,074 
4,983 

2,047 
2,298 
2,205 
2,100 
2,187 
2,088 
2,161 

2,925 
3,165 
3,017 
2,943 
2,869 
2,986 
2,822 

35-44 45-54 55-64 65+( 5) 

5 6 7 8 

5,102 6,481 6,434 4 
5,397 6,745 6,977 
5,084 6,225 6,414 
4,772 5,646 5,927 
4,623 5,338 5,714 
4,668 5,145 5,552 
4,642 4,908 5,366 

1,954 3,073 4,039 3 
2,143 3,272 4,410 
1,966 3,006 4,050 
1,751 2,623 3,667 
1,726 2,503 3,508 
1,661 2,312 3,359 
1,729 2,263 3,269 

3,148 3,408 2,395 
3,253 3,473 2,568 
3,118 3,219 2,364 
3,022 3,023 2,260 
2,897 2,835 2,206 
3,007 2,833 2,192 
2,913 2,645 2,097 

Source: Statistical RepoT't on the Operution of the Unemployment Insurunce Act, Quarterly, Statistics 
Canada (Catalogue 73-001), and also unpublished statistics of Statist ics Canada, Labour 
Division. 

Source: RappoT't statistique SUT' l'application de Za Loi SUT' l'assuT'ance-chomage, Trimestriel, 
Statistique Canada (Catalogue 73-001), et statistiques non publiees de Statistique Canada, 
Division du travail. 
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TABLE 12. Annual Average Number of Beneficiaries(1) Receiving Haternity(2) Benefits, by Age Group, for 
Canada, 1976 to 1982 

TABLEAU 12. Nombre moyen annuel de ~n~ficiaires(1) touchant des prestations de maternit~(2), selon Ie 
groupe d'ftge, pour Ie Canada, 1976 ~ 1982 

Total 

Year(3) 

Ann~e(3) 

1976 27,782 

1977 30,372 

1978 31,830 

1979 34,133 

1980 34,717 

1981 37,022 

1982 39,123 

Age group 

35-44 

5 

1976 990 

1977 1,094 

1978 1,145 

1979 1,288 

1980 1,352 

1981 1,573 

1982 1,847 

See footnoteCs) at end of chapter. 
Voir note(s) a la fin du chapitre. 

- Groupe 

Note: All figures are twelve month averages. 

Age group - Groupe d'age 

-20(4) 20-24 

2 3 

1,402 10,140 

1,335 10,781 

1,178 10,860 

1,108 11,143 

1,021 10,999 

954 11,207 

992 11,382 

d'age 

45-54 55-64 

6 7 

12 

13 

13 

8 

14 

18 

22 

Nota: Tous les chi ffres sont des moyennes pour douze rnois. 

25-34 

4 

15,238 

17,148 

18,634 

20,585 

21 ,331 

23,272 

24,880 

65+ 

8 

Source: Statistical. RepoY't on the OpeY'ation of the Unempl.oyment InsuMnce Act, Quarterly, Statistics 
Canada (Catalogue 73-001), and also unpublished statistics of Statistics Canada, Labour 
Division. 

Source: RappoY't statistique SUY' Z'appZication de ta Loi BUY' l.'assuMnce-chomage, Trimestriel, 
StatisUque Canada (Catalogue 73-001), et statist iques non publi~es de Statistique Canada, 
Division du travail. 
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TABLE 13. Average Seasonal(l) Number of Beneficiaries(2) Receiving Fishing(3) Benefits, by Sex and Age 
Group, for Canada, 1976 to 1982 

TABLEAU 13. ttJmbre moyen saisonnier(l) de Mneficiaires(2) touchant des prestations de pikhe(3), selon 
Ie sexe et Ie groupe d' Age, pour Ie Canada, 1976 it 1982 

Sex and year(4) 

Sexe et annee(4) 

Both sexes - Les deux sexes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Hal e - Hommes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

female - femmes 

1976 
1977 
1978 
1979 
1980 
1981 
1982 

Total 

8,448 
12,923 
15,518 
18,826 
19, 981 
19,904 
21,765 

8,214 
12,447 
14, 731 
17,642 
18,802 
18,499 
20,002 

233 
476 
786 

1,184 
1,179 
1,405 
1,762 

See footnote( s) at end of chapter. 
Voir note(s) a la fin du chapitre. 

Age group - Groupe d' age 

-20 (5) 20-24 25-34 

2 3 4 

550 925 2,226 
1,052 1,528 3,381 
1,310 1,897 4,177 
1,612 2,430 5,306 
1,415 2,746 5,862 
1,351 2,724 5,886 
1,404 2,962 6,432 

536 889 2,149 
1,017 1,447 3,221 
1,239 1,762 3,907 
1,510 2,231 4,858 
1,355 2,561 5,391 
1,288 2,525 5,326 
1,339 2,715 5,760 

15 36 77 
36 , 80 160 
71 135 270 

102 199 449 
59 185 471 
63 200 560 
65 247 672 

35-44 45-54 55-64 65+ (6) 

5 6 7 8 

1,755 1,740 1,250 2 
2,547 2,571 1,843 
3,046 2,988 2,100 
3,683 3,431 2,363 
4,054 3,544 2,361 
4,217 3,433 2,295 
4,798 3,672 2,496 

1,695 1,709 1,235 2 
2,441 2,505 1,817 
2,890 2,885 2,049 
3,468 3,276 2,300 
3,803 3,391 2,301 
3,886 3,249 2,227 
4,339 3,444 2,405 

60 31 15 
106 66 27 
156 103 52 
215 155 63 
250 152 60 
332 184 68 
459 226 91 

Note: Figures sho\'6l are 7-month averages for the months January to May, plus November and December of 
the calendar year and differ from the 12-month averages presented in Tables 8 and 9 and in Text 
Tables 5-10 and 5-11. 

Nota: Les chiffres indiquees sont des moyennes pour sept mois, janvier a mai; plus novembre et 
'decembre de l' annee civile, et different des moyennes pour douze mois presentees aux tableaux 8 
et 9 et aux tableaux explicatifs .5-10 et 5-11. 

Source: Statistical Repopt on the Ope~tion of the unemployment Insupance Act, Quarterly, Statistics 
Canada (Catalogue 73-001), and also unpublished statistics of Statistic Canada, Labour 
Div ision. 

Source: RappoPt statistique sup l'application de la Loi sup l'assupance-chamage, Tr imestr iel , 
Statistique Canada (Catalogue 73-001), et statistiques non publiees de Statistique Canada, 
Division du travail. 
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TABLE 14. Annual Average Number of Beneficiaries(1) Receiving Training (2) Benefits, by Sex and Age 
Group, for Canada, 1976 to 1982 

TABLEAU 14. Nombre moyen annuel de ~n~ficiaires(1) touchant des prestations de formation(2), selon Ie 
sexe et Ie groupe d'ftge, pour Ie Canada, 1976 a 1982 

Tot.al Age group - Groupe d'~ge 

Sex and year (3 ) 

Sexe et. ann~e(3) 

Both sexes - Les deux sexes 

1976 11,477 
1977 13,508 
1978 21,527 
1979 25,338 
1980 25,547 
1981 25,166 
1982 27,823 

Male - Hommes 

1976 8,916 
1977 10,492 
1978 15,957 
1979 17,568 
1980 18,053 
1981 18,146 
1982 20,681 

female - fetlllles 

1976 2,562 
1977 3,017 
1978 5,570 
1979 7,770 
1980 7,494 
1981 7,020 
1982 7,142 

See footnot.e(s) at. end of chapter. 
Voir not.e(s) ~ la fin du chapitre. 

-20(4) 

2 

2,224 
2,511 
4,211 
4,943 
4,444 
3,912 
4,009 

1,781 
2,009 
3,117 
3,342 
3,114 
2,831 
2,953 

443 
502 

1,094 
1,600 
1,330 
1,081 
1,056 

Note: All figures are t.welve mont.h averages. 

20-24 

3 

5,074 
5,923 
9,454 

11,125 
11,450 
11,465 
12,369 

4,280 
4,989 
7,566 
8,398 
8,709 
8,851 
9,805 

793 
934 

1,887 
2,726 
2,741 
2,615 
2,564 

Nota: Tous les chiffres sont. des rnoyennes pour douze roois. 

25-34 

4 

2,920 
3,628 
5,721 
6,700 
7,111 
7,273 
8,553 

2,176 
2,700 
4,155 
4,593 
4,950 
5,178 
6,298 

744 
928 

1,566 
2,107 
2,161 
2,095 
2,255 

35-44 45-54 55-64 

5 6 7 8 

841 360 59 
991 396 59 

1,489 564 88 
1,783 676 111 
1,792 638 112 
1,801 606 109 
2,147 643 102 

455 184 40 
545 215 33 
775 289 54 
855 316 65 
903 315 62 
921 307 58 

1,203 360 62 

386 176 19 
446 181 26 
714 275 34 
928 361 47 
890 323 50 
880 298 51 
944 283 40 

Source: tati8tica"L RepoY't on the OpeY'ation of the Unemp"Loyment In8uY'ance Act, Quarterly, Statistics 
Canada (Catalogue 73-001), and also unpublished statist. ics of Statistics Canada, labour 
Division. 

Source: RappoY't 8tati8tique 8UY' "L'appZication de La Loi BUY' "L'a88uY'ance-chomage, Trimestriel, 
St.at.ist.ique Canada (Cat.alogue 73-001), et. stat.ist.iques non publi~es de Stat.ist.ique Canada, 
Division du travail. 
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TABLE 15. t-lImber of Benefit Periods Terminated,(1) by Sex of Claimmt, for Canada and Provinces, 1972 
to 1980 

Sex and year( 2) 

Both sexes 

1972(4) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male 

1972(4) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female 

1972(4) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Canada 

944,230 
1,921,490 
1,810,790 
2,013,300 
2,353,190 
2,182,790 
2,206,210 
2,066,010 
1,910,500 

625,500 
1,206,330 
1,103,790 
1,229,990 
1,471,910 
1,322,490 
1,369,490 
1,238,080 
1,147,480 

318,730 
715,160 
707,000 
783,310 
881,280 
860,300 
836,720 
827,930 
763,020 

New
found
land 

Terre
Neuve 

2 

29,920 
62,560 
66,400 
76,120 
87,440 
83,500 
98,890 
90,730 
87,220 

25,050 
48,840 
51,020 
56,420 
65,030 
60,770 
73,000 
64,760 
62,160 

4,870 
13,720 
15,380 
19,700 
22,410 
22,730 
25,890 
25,970 
25,060 

See footnote( s) at end of chapter. 

Pr ince 
Edward 
Island 

!le-du
Pr ince
!:':douard 

3 

7,430 
12,700 
13,790 
11,160 
17,030 
18,250 
20,670 
18,140 
16,390 

4,920 
8,260 
8,620 
6,650 

10,850 
11,410 
13,170 
10,970 
10,120 

2,510 
4,440 
5,170 
4,510 
6,180 
6,840 
7,500 
7,170 
6,270 

Nova New 
Scotia Brunswick 

Quebec Ontario 
No uvelle- No uveau-
!:':cosse Brunswick 

4 5 6 7 

40,930 33,280 229,050 347,180 
80,540 66,980 552,860 634,490 
74,050 72,100 538,600 596,250 
93,270 80,030 590,580 698,440 
84,220 97,150 745,310 803,370 
89,450 93,060 689,440 701,460 

101,680 106,290 725,920 656,190 
94,990 91,090 666,990 635,020 
82,990 82,350 601,080 609,080 

29,970 23,190 155,920 210,320 
54,970 44,730 355,470 368,600 
49,970 47,110 339,610 332,790 
61,910 52,200 368,060 399,380 
56,360 65,470 479,460 468,300 
59,780 60,050 426,500 396,410 
67,750 71,050 458,190 379,770 
61,460 58,540 402,620 361,500 
53,920 52,990 361,130 353,240 

10,960 10,090 73,130 136,860 
25,570 22,250 197,390 265,890 
24,080 24,990 198,990 263,460 
31,360 27,830 222,520 299,060 
27,860 31,680 265,850 335,070 
29,670 33,010 262,940 305,050 
33,930 35,240 267,730 276,420 
33,530 32,550 264,370 273,520 
29,070 29,360 239,950 255,840 

Note: These statistics are based on a 10% sample of benefit periods terminated. All figures should 
therefore be viewed as estimates each having an associated sampling error. These figures are 
for the new Unemployment Insurance program only which came into effect June 27, 1971. 

Source: Benefit Pe7'iods Estab"lished and TeT'fTlinated unde7' the Unemployment Insu7'ance Act, Annual) 
Statistics Canada (Catalogue 73-201). 
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TABLEAU 15. Nombre de ~riodes de prestations termin~es(1), selon Ie sexe du prestataire, pour Ie 
Canada et les provinces, 1972 a 1980 

British 
Columbia 

Northwest Outside 
Territories Canada(3) 

Manitoba Saskat
chewan Alberta Yukon 

8 9 10 

39,980 31,450 62,210 
75,100 55,270 122,950 
69,970 48,470 100,840 
64,420 46,500 97,010 
68,610 48,480 106,880 
67,510 48,310 103,840 
70,510 52,250 106,230 
68,530 48,130 102,620 
61,730 45,180 100,660 

27,130 23,430 42,570 
46,310 35,860 75,300 
42,580 30,080 58,360 
37,990 28,990 56,250 
42,780 28,990 63,050 
40,700 29,060 60,470 
44,090 32,180 63,790 
40,560 29,360 58,530 
36,990 27,400 58,870 

12,850 8,020 19,640 
28,790 19,410 47,650 
27,390 18,390 42,480 
26,430 17,510 40,760 
25,830 19,490 43,830 
26,810 19,250 43,370 
26,420 20,070 42,440 
27,970 18,770 44,090 
24,740 17,780 41,790 

Colombie
Britannique 

11 

120,970 
253,470 
225,270 
250,110 
286,920 
280,040 
259,000 
242,520 
217,730 

81,820 
165,300 
140,340 
158,630 
186,750 
172 ,220 
161,490 
145,910 
127,320 

39,150 
88,170 
84,930 
91,480 

100,170 
107,820 
97,510 
96,610 
90,410 

12 

1,060 
2,410 
2,330 
2,950 
3,610 
3,710 
4,080 
3,210 
2,890 

650 
1,590 
1,630 
1,930 
2,280 
2,300 
2,210 
1,750 
1,620 

410 
820 
700 

1,020 
1,330 
1,410 
1,870 
1,460 
1,270 

Territoires En dehors 
du Nord- du Canada(3) Sexe et annee (2) 

Ouest 

13 14 

Les deux sexes 

500 270 1972(4) 
1,490 670 1973 
2,170 550 1974 
1,960 750 1975 
2,400 1,770 1976 
2,280 1,940 1977 
2,920 1,580 1978 
3,020 1,020 1979 
2,580 620 1980 

Hommes 

310 220 1972(4) 
790 310 1973 

1,370 310 1974 
1,130 450 1975 
1,410 1,180 1976 
1,380 1,440 1977 
1,680 1,120 1978 
1,640 480 1979 
1,420 300 1980 

Femmes 

190 50 1972(4) 
700 360 1973 
800 240 1974 
830 300 1975 
990 590 1976 
900 500 1977 

1,240 460 1978 
1,380 540 1979 
1,160 320 1980 

Voir note(s) ~ la fin du chapitre. 
Nota: Ces stat ist iques sont fondees sur un echant i lIon de 10% de periodes de prest.at ions termi.nees. 

Tous les chiffres doivent donc l!tre consideres comme des estimations auxquelles est associee 
une erreur d'echantillonnage. Ces chiffres s'appl.iquent au nouveau programme d'assurance-chomage 
qui n' est entre en vigueur que Ie 27 juin 1971. 

Source: Aepiodes de ppestations etablies et tepminees aux tepmes de la Loi sup l'assuPance-chomage, 
Annuel, Statistique Canada (Catalogue 73-201). 
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TABLE 16. ItJmber of Benefit Periods Terrainated,(1) by Sex of Claimant and Percentage Distribution by Type of Benefit, for Canada mel Provinces, 19n to 
1980 

TABLEAU 16. _bre de p6riodes de prestatiol18 termin6es( 1 ), selon Ie fexe du prestataire et r~rtition en plurcentage seion Ie genre de prestation, 
pour Ie Canada et les provinces, 1972 111 1980 

Total Type of benen t - Genre de prestation 

Regu- Sick- Materni- Retire- Fish- Hixed(B) 
Prov ince, sex and year(2 ) lar(J ) ness(4 ) ty(5 ) ment(6 ) ing(7) 

Prov ince, sexe et ann~e(2 ) Ordi- Mala- Materni- RetrBi- P@che(7) Mixte(B) 
naire(3 ) die(4) t~(5) te(6) 

4 

no. - nbre per cent - (total = 100.0%) - jXlurcentage 

NewfolSKlland - Terre-Neuve 

Both sexes - Les deux sexes 
1972(9) 29,920 B3.9 1.1 13.5 1.2 
1973 62,560 B6.6 1.2 0.7 0.2 8.0 3.2 
1974 66,400 86.3 1.2 0.7 0.1 7.1 4.6 
1975 76,120 88.4 1.3 0.4 0.2 5.7 4.0 
1976 87,440 89.4 1.0 1.0 0.5 4.7 3.4 
1977 83,500 86.9 1.4 1.2 0.5 6.6 3.4 
1978 98,890 86.7 0.7 1.1 0.4 7.2 3.9 
1979 90,730 83.5 1.0 1.5 0.5 10.0 3.6 
1980 87,220 80.6 1.1 1.6 0.6 12.3 3.8 

Male - Homnes 
1972 (9) 25,050 81. 8 1.1 16.1 0.9 
1973 48,840 86.8 1.3 0.2 10.2 1.5 
1974 51,020 87.·9 1.2 9.0 1.8 
1975 56,420 89.6 1.1 0.2 7.6 1.5 
1976 65,030 91.4 0.6 0.6 6.2 1.2 
1977 60,770 87.8 1.2 0.6 9.1 1.3 
1978 73,000 B7.4 0.6 0.5 9.7 1.8· 
1979 64,760 83.2 0.8 0.6 13.4 1.9 
1980 62,160 79.6 1.0 0:6 16.7 2.2 

Female - Femmes 
1972(9) 4,870 94.7 1.0 3.1 
1973 13,720 85.9 0.9 3.2 0.4 9.4 
1974 15,380 80.9 1.4 2.9 0.6 14.0 
1975 19,700 84.8 2.1 1.4 0.3 11.2 
1976 22,410 83.8 2.1 4.1 0.4 9.5 
1977 22,730 84.4 1.8 4.4 0.4 9.0 
1978 25,890 84.5 1.0 4.2 0.3 0.2 9.8 
1979 25,970 84.2 1.5 5.2 1.3 7.7 
1980 25,060 83.1 1.6 5.5 0.4 1.6 7.9 

Pr ince Edward Island -
tle-du-Prince-(douard 

Both sexes - Les deux sexes 
1972(9) 7,430 77.1 1.1 19.8 0.9 
1973 12,700 81.1 2.8 0.9 0.4 10.9 3.9 
1974 13,790 79.0 2.6 0.4 0.6 . 10.8 6.6 
1975 11,160 83.1 1.9 1.0 0.7 7.2 6.2 
1976 17,030 84.7 1.6 1.5 1.5 6.3 4.4 
1977 18,250 85.0 1.9 1.2 0.5 6.8 4.5 
1978 20,670 83.4 1.7 2.2 0.6 7.9 4.2 
1979 18,140 81.1 1.6 1.7 0.5 10.2 4.9 
1980 16,390 77.4 1.8 2.1 0.6 12.0 6.1 

Male - Homnes 
1972(9) 4,920 72.4 1.0 25.4 
1973 8,260 80.9 1.8 14.6 2.4 
1974 8,620 80.5 2.4 0.8 13.6 2.7 
1975 6,650 85.1 1.8 1.1 9.6 2.4 
~976 10,850 87.7 1.2 1.6 7.8 1.7 
1977 11,410 86.7 2.0 0.5 8.5 2.3 
1978 13,170 85.6 1.4 0.5 9.8 2.7 
1979 10,970 82.4 1.4 0.5 12.3 3.3 
1980 10,120 79.4 1.6 0.6 15.4 3.1 

Female - femmes 
1972(9) 2,510 86.5 8.8 
1973 4,440 81.5 4.7 2.7 3.8 6.5 
1974 5,170 76.4 2.9 1.2 6.2 13.2 
1975 4,510 80.0 2.0 2.4 3.5 11.8 
1976 6,180 79.3 2.3 4.2 1.5 3.6 9.2 
1977 6,840 82.3 1.6 3.1 ·4.1 8.3 
1978 7,500 79.5 2.3 6.0 0.9 4.5 6.8 
1979 7,170 79.1 1.8 4.3 7.0 7.4 
1980 6,270 74.2 2.2 5.4 6.5 11.0 

See footnote{ s) at end of chapter. 
Voir note(s) a la fin du chapitre. 
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TABLE 16. _ber of Benefit Periods Tenllinated,(I) by Sex of Claim .. t """ Percentage Distribution by Type of Benefit, for Cenada """ Provinces, 1m to 
1980 - Continued 

TABLEAU 16. rtJmbre de p6r lodes de prestations tenlin6es( 1 ), selon Ie Exe du prestataire et r&plrtitlon en plurcentage OBion Ie genre de prestation, 
pour Ie Canada et lea prow inces, 1972 ~ 1980 - sui te 

Total Type of benefi t - Genre de prestation 

Regu- Sick- Haterni- Retire- fish- Hhed(B) 
Province, s.x and year(2) larO) ness(4 ) ty(5 ) ment(6 ) ing(7 ) 

Proy ince, sexe et ann~e(2) Ordi- Hal a- Materni- Retrai- P@Che(7) Hixte(B) 
naire(J ) die(4) t~(5) te(6 ) 

6 

no. - rbfe per cent - (total = 100.01;;) - pourcentage 

Nova Scotia - Nouvell.,..(cosse 

Both sexes - lea deux sexes 
1972(9 ) 40,930 BO.5 4.9 0.3 0.5 10.9 2. B 
1973 BO,540 B2. B 4.1 0.7 0.4 5.B 6.2 
1974 74,050 79.6 5.4 1.0 0.6 6.5 6.9 
1975 93,270 BO.9 4.1 0.9 O.B 6.0 7.2 
1976 84,220 79.9 3.6 1.9 2.4 6.0 6.2 
1977 B9,45O BO.4 4.2 2.1 1.4 5.B 6.1 
197B 101,680 B2.1 3.0 2.0 1.4 5.4 6.1 
1979 94,990 BO.3 4.1 2.1 1.3 6.1 6.1 
19BO B2,99O 77.4 4.2 2.7 1.4 7.4 6. B 

Hal e - Honme B 

1972(9 ) 29,970 77.5 5.1 0.5 14.B 2.0 
1973 54,970 B4.9 3.6 0.3 B.3 2.B 
1974 49,970 B1. B 4.9 0.5 9.5 3.3 
1975 61,910 B3.5 3.7 0.9 B.5 3.4 
1976 56,360 B2.0 3.1 2. B B. B 3.2 
1977 59,7BO B2.B 3.6 1.6 B.6 3.3 
197B 67,750 84.0 2.7 1.6 7.9 3. B 
1979 61,460 B2.0 3.4 1.5 9.1 4.0 
19BO 53,920 79.4 3.7 1.4 11.2 4.2 

female - fenrnes 
1972(9 ) 10,960 B9.0 4.2 1.3 0.5 4.7 
1973 25,570 7B.2 5.2 2.2 0.5 0.3 13.6 
1974 24,080 74.9 6.4 3.1 0.9 0.2 14.5 
1975 31,360 75.9 5.0 2.7 0.5 1.1 14.B 
1976 27,860 75.7 4.7 5.6 1.5 0.3 12.2 
1977 29,670 75.7 5.3 6.2 1.0 0.2 11.6 
197B 33,930 7B.5 3.6 5.9 1.0 0.3 10.7 
1979 33,530 77.2 5.4 6.0 1.0 0.5 9.B 
1980 29,070 73.6 5.2 7.7 1.4 0.4 11. 6 

New Brlrlswick - NOlNeau-
Brunswick 

80th sexes - Les deux sexes 
1972(9 ) 33,200 BB.5 3. B 0.4 0.4 4.7 2.2 
1973 66,900 B7.9 3.2 0.6 0.3 3.0 5.0 
1974 72,100 B5.2 4.3 0.6 0.3 2.7 6.9 
1975 BO,030 B6.B 3.5 0.9 0.4 2.3 6.1 
1976 97,150 BB.5 2.7 1.1 1.5 1.5 4.6 
1977 93,060 B6.7 3.3 1.7 1.0 2.1 5.2 
197B 106,290 BB.6 1.6 I.B 0.9 2.2 4.B 
1979 91,090 B5.9 2.9 1.7 0.9 2.9 5.6 
19BO B2,350 B5.2 2.6 2.1 1.2 3.2 5.7 

Mal e - Hamnes 
1972(9) 23,190 B7.2 4.1 0.4 6.7 1.5 
1973 44, no 90.1 2.7 0.3 4.1 2.B 
1974 47,110 BB.6 3. B 0.3 3.9 3.4 
1975 52,200 90.1 3.1 0.5 3.2 3.1 
1976 65,470 91. B 2.2 1.7 2.2 2.1 
1977 60,050 90.5 2.4 1.2 3.1 2.7 
197B 71,050 91.7 1.3 0.9 3.1 3.0 
1979 5B,540 BB.6 2.3 1.2 4.2 3.6 
19BO 52,990 BB.5 I.B 1.4 4.7 3.6 

female - femmes 
1972(9) 10,090 91.4 3.0 1.2 0.5 3. B 
1973 22,250 B3.4 4.4 1.9 0.4 0.6 9.3 
1974 24,990 79.0 5.2 I.B 0.3 0.4 13.3 
1975 27, B30 BO.5 4.2 2.7 0.3 0.4 11. B 
1976 31,6BO B1.B 3.7 3.4 1.2 0.2 9.B 
1977 33,010 79.7 5.0 4.B 0.7 0.2 9.6 
197B 35,240 B2.4 2.4 5.4 O.B 0.3 B.6 
1979 32,550 B1.1 3.9 4.B 0.5 0.4 9.2 
19BO 29,360 79.1 ~.O 6.0 1.0 0.5 9.4 

See footrote(s} at end of chapter. 
Voir rote(s) ~ Ie fin du chapitre. 
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TABLE 16. fUaber of IEnefit Periods Tel'lDinated,(1) by Sex of Claimant and Percentage Distribution by Type of Benefit, for Canada md Provinces, 19n to 
1980 - Continued 

TABLEAU 16. ttlmbre de p6riodes de prestations terminAes(l), selon Ie sexe du prestataire et r~rtition en p:>urcentage selon Ie genre de prest8tion, 
pour Ie Canada et les provinces, 1972 It 1980 - suite 

Province, sex and year(2) 

Prov ince, saxe at annlle(2) 

Both sexes - Les deux sexes 
1972(9 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Horrmes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Femmes 
1972(9) 
1973 
1974 
1975 ' 
1976 
1977 
1978 
1979 
1980 

Ontario 

Both sexes - Les deux 
1972(9) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Mal e - Honmes 
1972(9) 
'1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Femmes 
1972(9 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

sexes 

See footnote( s) at end of chapter. 
Voir note(s) a la fin du chapitre. 

Total 

no. - mre" 

229,050 
552,860 
538,600 
590,580 
745,310 
689,440 
725,920 
666,990 
601,080 

155,920 
355,470 
339,610 
368,060 
479,460 
426,500 
458,190 
402,620 
361,130 

73,130 
197,390 
198,990 
222,520 
265,850 
262,940 
267,730 
264,370 
239,950 

347,180 
634,490 
596,250 
698,440 
803,370 
701,460 
656,190 
635,020 
609,080 

210,320 
368,600 
332,790 
399,380 
468,300 
396,410 
379,770 
361,500 
353,240 

136,860 
265,890 
263,460 
299,060 
335,070 
305,050 
276,420 
273,520 
255,840 

Type of benefi t - Genre de 

Regu- Sick-
lar(3 ) ness(4 ) 

Ordi- Mala-
naire(3 ) die(4) 

per cent - ( total = 100.0%) 

87.0 '8.9 
85.8 6.4 
83.0 6.8 
83.8 5.9 
86.2 3.6 
84.8 4.5 
86.0 3.0 
83.7 4.4 
82.9 4.1 

88.9 8.6 
90.1 5.9 
88.5 6.6 
89.7 5.6 
91.4 3.3 
90.3 4.0 
91.3 2.8 
89.6 4.0 
89.8 3.7 

83.0 9.5 
78.0 7.3 
73.5 7.3 
74.4 6.3 
77.5 4.2 
75.7 5.2 
76.9 3.5 
74.7 5.0 
72.5 4.8 

86.3 7.2 
83.4 6.4 
79.8 7.7 
80.8 6.5 
81. 9 4.6 
79.6 6.3 
80.0 4.7 
77.4 6.5 
76.2 6.4 

88.9 7.6 
89.3 5.9 
87.4 7.1 
88.4 5.6 
89.7 3.9 
87.6 5.2 
88.2 3.8 
86.1 5.3 
85.6 5.2 

82.2 6.8 
74.7 7.1 
70.0 8.5 
70.9 7.7 
71.2 5.6 
69.3 7.7 
68.7 5.8 
65.8 8.0 
63.2 8.1 

prestation 

Materni-
ty(5 ) 

Materni-
t~(5 ) 

4 

- pourcentage 

0.6 
0.9 
0.9 
1.0 
1.3 
2.0 
2.8 
3.5 
3.9 

1.8 
2.4 
2.5 
2.8 
3.5 
5.4 
7.6 
8.7 
9.7 

1.4 
1.1 
1.4 
1.4 
2.3 
4.1 
5.2 
5.7 
6.3 

3.4 
2.7 
3.2 
3.2 
5.5 
9.3 

12.4 
13.3 
15.1 

Retire-
ment(6 ) 

Retrai-
te(6 ) 

0.5 
0.3 
0.3 
0.3 
1.9 
1.1 
1.1 
1.3 
1.3 

0.6 
0.4 
0.4 
0.3 
2.3 
1.3 
1.4 
1.7 
1.6 

0.3 
0.2 
0.2 
0.2 
1.0 
0.6 
0.6 
0.7 
0.7 

1.2 
0.8 
1.0 
1.3 
3.0 
2.1 
2.5 
2.5 
2.6 

1.4 
1.1 
1.2 
1.6 
3.6 
2.7 
3.1 
3.2 
3.1 

0.8 
0.6 
0.7 
0.9 
2.1 
1.4 
1.8 
1.7 
1.8 

Fish- Mixed(8 ) 
ing(7 ) 

P@che(7) Mixte(8) 

0.4 2.6 
0.2 6.4 
0.2 8.7 
0.2 8.7 
0.1 6.8 
0.2 7.5 
0.2 6.9 
0.3 6.8 
0.4 7.4 

0.6 1.2 
0.3 3.2 
0.3 4.1 
0.3 4.1 
0.2 2.9 
0.3 4.0 
0.3 4.2 
0.5 4.2 
0.6 4.2 

5.4 
12.2 
16.5 
16.2 
13.7 
13.1 
11.5 
10.9 
12c2 

0.1 3.8 
0.1 8.3 
0.1 10.1 
0.1 9.8 
0.1 8.2 
0.1 7.8 
0.1 7.5 
0.1 7.8 
0.1 8.4 

0.2 1.8 
0.1 3.5 
0.2 4.1 
0.1 4.3 
0.1 2.8 
0.1 4.3 
0.2 4.8 
0.2 5.3 
0.2 5.9 

6.8 
14.8 
17.7 
17.2 
15.6 
12.4 
11.3 
11.2 
11.7 



TABLE 16. _ber of IIBnefit Periods Tel'1llinated;(1) by Sex of Claimant and Percentage Distribution by Type of IIBnefit, for Canada and Provincee, 19n to 
1980 - Continued 

·TABLEAU 16. ttJmbre de p6rlodes de prestatlons tef1llin6es(l), selon Ie aexe du prestataire et rApartition en pourcentage SIdon Ie genre de prestation, 
pour Ie Canada et les provinces, 1972 III 1980 - suite 

Province, sex and yeed2) 

Province, aBxe et ann6e(2) 

Manitoba 

Both sexes - les deux sexes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Horrrnes 
1972(9 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 

Female - Femmes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Saskatchewan 

Both sexes - Lea 
1972(9 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 

Male - HorrrnBs 
1972(9 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - fe!lllles 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

deux sexes 

See footnote{ s) at end of chapter. 
Voir nole(s) 8 Is fin du chapitre. 

Total 

no. - rore 

39,980 
75,100 
69,970 
64,420 
68,610 
67,510 
70,510 
68,530 
61,730 

27,130 
46,310 
42,580 
37,990 
42,780 
40,700 
44,090 
40,560 
36,990 

12, B50 
2B,79O 
27,390 
26,430 
25, B30 
26, Bl 0 
26,420 
27,970 
24,740 

31,450 
55,270 
4B,470 
46,500 
4B,480 
4B,310 
52,250 
4B,130 
45,180 

23,430 
35,B60 
30,080 
2B,99O 
2B,99O 
29,060 
32,180 
29,360 
27,400 

B,020 
19,410 
18,390 
17,510 
19,490 
19,250 
20,070 
18,770 
17,7BO 

Type of benefit - Genre de 

Regu- Sick-
18r(3 ) ness(4 ) 

Ordi- Mala-
naire(J ) die(4) 

per cent - (total = 100.0%) 

B9.B 3.4 
B2.7 5.1 
78.5 7.3 
76.2 B.2 
77.B 5.8 
75.2 8.1 
7B.9 5.2 
76.7 5.9 
76.2 6.5 

92.3 3.4 
B9.1 4.0 

·B6.8 6.2 
84.9 6.3 
87.7 4.2 
84.B 6.0 
B7.B 3.9 
85.8 4.5 
B6.2 4.7 

B4.6 3.3 
72.4 6.9 
65.7 9.1 
63.6 10.B 
61.4 B.5 
60.8 11.3 
64.1 7.4 
63.5 7.9 
61.4 9.2 

94.4 1.8 
86.5 3.B 
B3. B 4. B 
81.2 5.3 
79.2 3.9 
7B.0 6.4 
79.1 3.6 
77.2 5.5 
76.0 5.6 

96.3 1.5 
92.4 2.7 
91.4 4.2 
BB.5 4.6 
B9.1 3.4 
87.6 4.9 
B9.1 3.2 
87.6 4.5 
87.7 4.4 

BB.5 2.6 
75.6 5.7 
71.4 5. B 
69.1 6.5 
64.5 4.7 
63.5 8.7 
63.1 4.4 
61.1 7.0 
57.9 7.3 

prestation 

Materni-
ty(5 ) 

Haterni-
tM5) 

4 

- pourcentage 

0.6 
1.1 
1.7 
2.4 
3.5 
4.9 
5.4 
5.6 
6.7 

1.9 
3.0 
4.4 
5. B 
9.2 

12.4 
14.5 
13.B 
16.6 

0.3 
1.1 
1.3 
1.6 
3.5 
4.5 
6.0 
6.2 
7. B 

1.4 
3.1 
3.5 
4.3 
B.B 

11.2 
15.7 
15.9 
19. B 

Retire-
ment(6 ) 

Retrai-
te(6) 

1.3 
1.1 
1. B 
2.4 
3.2 
2.8 
2.9 
3.6 
3.0 

1.3 
1.1 
2.0 
3.0 
3.5 
3.0 
3.1 
4.1 
3.5 

1.4 
1.0 
1.4 
1.6 
2.7 
2.4 
2.6 
3.0 
2.2 

1.0 
0.5 
0.9 
1.4 
3.0 
2.6 
2.5 
2.7 
2.3 

1.0 
0.4 
0.9 
1.6 
3.4 
2.9 
2.7 
2.9 
2.8 

1.2 
0.7 
0.9 
1.2 
2.3 
2.2 
2.2 
2.3 
1.7 

Fish- Mixed(8 ) 
ing(7 ) 

P@Che(7) Mixte(8 ) 

6 

0.5 4.4 
0.5 9.5 
0.6 10.0 
0.6 10.3 
0.7 9.0 
0.7 B.2 
0.6 6.9 
0.5 7.6 
0.6 7.0 

0.7 2.4 
0.7 5.0 
1.0 4.0 
0.9 4.8 
1.2 3.4 
1.2 5.0 
1.0 4.2 
0.9 4.7 
1.0 4.6 

B.B 
16.6 
19.4 
lB.2 
18.2 
13.1 
11.4 
11.B 
10.7 

2.5 
0.3 7.9 
0.2 9.0 
0.3 10.1 
0.4 10.0 
0.3 B.3 
0.2 8.5 
0.1 8.2 

B.2 

1.2 
0.4 4.1 
0.3 3.2 
0.5 4.B 
0.6 3.5 
0.4 4.2 
0.3 4.B 
0.2 4.B 

4.9 

6.2 
14.9 
18.4 
1 B. 9 
19.7 
14.4 
14.5 
13.6 
13.3 



21B 

TABLE 16. _ber of Benefit Periods Terminated ,(1 ) by Sex of Claimant and Percentage Distribution by Type of Benefit, for Canada and Provinces, 19n to 
1980 - Continued 

TABLEAU 16. ~mbre de jEriodes de prestations termin6es(1), &elon Ie aexe du prestataire et r~partition en pourcentage 91310n Ie genre de prestation, 
pour Ie Canada et 1es provinces, 1912 111 1980 - suite 

Total Type of benefi t - Genre de prestation 

Regu- Sick- Materni- Retire- fish- Hixed(B) 
Pray ince, sex and year(2 ) lar(3 ) ness(4 ) ty(5 ) ment(6 ) ing(7 ) 

Province, saxe et ann~e(2 ) Ordi- Mala- Materni- Retrei- P@Che(7) Hixte(B) 
naireO) die(4) t~(5) te(6 ) 

4 

no. - rtlre per cent - (total = 100.0%) - pourcentage 

Alberta 

Both sexes - Les deux sexes 
1972(9) 62,210 91.4 2.1 0.5 1.1 4.9 
1973 122,950 86.0 3.5 1.1 0.7 8.6 
1974 100,840 80.9 5.7 1.8 1.3 10.4 
1975 97,010 77.5 6.6 2.3 1.9 11.7 
1976 106,880 77.3 5.1 3.9 2.7 10.9 
1977 103,840 73.6 7.9 6.9 1.9 9.6 
1978 106,230 76.7 5.3 7.8 2.5 7.7 
1979 102,620 73.3 7.3 9.5 2.3 7.6 
1980 100,660 73.3 7.1 10.1 2.2 7.2 

Mal e - Honmes 
1972(9 ) 42,570 94.5 1.8 1.2 2.4 
1973 75,300 92.5 2.9 0.8 3.7 
1974 58,360 88.9 4.9 1.7 4.6 
1975 56,250 87.1 5.4 2.3 5.0 
1976 63,050 89.7 3.8 3.0 3.4 
1977 60,470 84.9 7.0 2.6 5.5 
1978 63,790 87.0 4.6 3.0 5.4 
1979 58,530 86.2 6.1 2.8 4.9 
1980 58,870 86.7 5.9 2.6 4.8 

female - Femmes 
1972(9) 19,640 84.7 2.6 1.7 0.9 10.1 
1973 47,650 75.7 4.5 2.9 0.6 16.3 
1974 42,480 70.0 6.8 4.2 0.7 18.3 
1975 40,760 64.3 8.2 5.4 1.2 20.8 
1976 43,830 59.5 7.0 9.6 2.3 21.7 
1977 43,370 57.8 9.1 16.6 1.0 15.5 
1978 42,440 61.1 6.3 19;6 1.7 11.2 
1979 44,090 56.3 8.8 22; 0 1.7 11.2 
1980 41,790 54.5 8.9 24.3 1.7 10.6 

Br itiBh Colunbia - Colorabie-
Br i tanni'P' 

Both sexes - Les deux sexes 
1972(9 ) 120,970 86.3 4.1 0.5 0.9 3.4 4.8 
19i3 253,470 88.4 2.7 0.5 0.7 1.8 5.9 
1974 225,270 86.1 3.9 0.7 0.9 2.1 6.3 
1975 250,110 86.2 3.7 0.8 1.0 2.0 6.3 
1976 286,920 87.6 2.6 1.2 2.0 1.5 5.1 
1977 280,040 85.4 3.6 1.7 1.4 1.7 6.2 
1978 259,000 84.6 2.9 2.5 1.7 2.0 6.4 
1979 242,520 82.1 4.1 3.1 1.7 2.0 7.0 
1980 217,730 80.6 4.7 3.9 1.7 1.2 7.8 

Male - Honmes 
1972(9 ) 81,820 87.3 4.3 1.0 4.9 2.5 
1973 165,300 91.5 2.3 0.7 2.7 2.9 
1974 140,340 90.0 2.8 1.1 3.2 2.9 
1975 158,630 90.0 2.9 1.2 3.0 2.9 
1976 186,750 91. 8 1.8 2.2 2.1 2.1 
1977 172,220 89.6 2.7 1.6 2.6 3.5 
1978 161,490 88.7 2.2 1.9 3.1 4.1 
1979 145,910 87.2 3.0 1.9 3.1 4.8 
1980 127,320 87.1 3.5 2.1 2.0 5.4 

female - Fenmes 
1972(9) 39,150 84.0 3.6 1.6 0.8 0.3 9.7 
1973 88,170 82.8 3.7 1.4 0.6 0.1 11.5 
1974 84,930 79.7 5.6 1.9 0.6 0.1 12.0 
1975 91,480 79.5 5.2 2.2 0.7 0.2 12.2 
1976 100,170 79.6 4.2 3.6 1.7 0.2 10.7 
1977 107,820 78.7 5.0 4.5 1.0 0.2 10.5 
1978 97,510 77.8 3.9 6.6 1.3 0.3 10.1 
1979 96,610 74.4 5.8 7.8 1.3 0.3 10.4 
1980 90,410 71.5 6.4 9.5 1.3 0.2 11. 3 

See footnote( s) at end of chapter. 
Voir note(s) a Ie fin du chapitre. 
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TABLE 16. tUaber of Bmefit Periods Terminated, (1 ) by Sex of Claimant and Percentage Distribution by Type of Benefit, for Canada and Provinces, 19n to 
1980 - Continued 

TABLEAU 16. Pbabre de p6riodes de prestations termin6es(l), selan Ie sexe du prestataire et r6partition en pourcentage Belan Ie genre de prestation, 
pour Ie Canada et les provinces, 1972 III 1980 - suite 

Province, sox and yesr(2) 

Province, sexe et annl!e(2) 

Yukon 

Both sexes - Les deux sexes 
1972(9) 
197J 
1974 
1975 
1976 
1977 
197B 
1979 
1980 

Male - Honmes 
1972(9) 
197J 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

female - Femmes 
1972(9) 
197J 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

NorthNest Territories -
Territoires du No~eBt 

Both sexes - Les deux sexes 
1972(9) 
197J 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Hal e - Honmea 
1972(9) 
197J 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Felmlee 
1972(9) 
197J 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See footnote( 8) at end of chapter. 
Voir note( 0) b la fin du chapi tre. 

Total Type of benefi t -

Regu-
lar(J ) 

Ordi-
naire(3 ) 

no. - nbre per cent - (total 

1,060 9J.4 
2,410 90.0 
2, JJO 92.7 
2,950 90.B 
J,610 94.2 
J,710 94.1 
4,OBO 91. 7 
J,210 90.J 
2,89p 89.6 

650 95.4 
1,590 95.0 
1,6JO 96. J 
1,9JO 95.9 
2,280 96.5 
2, JOO 98. J 
2,210 95.9 
1,750 9J.7 
1,620 95.7 

410 90.2 
B20 80.5 
700 84.J 

1,020 81.4 
1, JJO 90.2 
1,410 B7.2 
1,870 86.6 
1,460 86. J 
1,270 81.9 

500 84.0 
1,490 86.6 
2,170 90.8 
1,960 B5.7 
2,400 B1. J 
2,280 82.5 
2,920 B7.0 
J,020 B7.4 
2,580 84.9 

J10 9O.J 
790 9J.7 

1, J70 94.2 
1, no 91.2 
1,410 92.2 
1,J80 91.J 
1,680 96.4 
1,640 9J.9 
1,420 94.4 

190 7J.7 
700 78.6 
800 85.0 
BJO 78.J 
990 65.7 
900 68.9 

1,240 74.2 
1,J80 79.7 
1,160 7J. J 

Genre de prestation 

Sick- Materni- ReUre- fish- Hixed(B) 
ness(4 ) ty(5 ) ment(6) ing(7 ) 

Mala- Materni- Retrai- peche(7 ) Hixte(B) 
die(4) t~(5) te(6) 

4 

= 100.0%) - pourcentage 

4.7 
6.6 
5.2 

1.7 6.1 
1.4 J.9 
1. J l.J J.2 
1.7 1.4 4.4 

1.6 6.8 
2.8 6.2 

J.1 
J.1 
J.1 
2.2 

4.6 
J.7 

1J.4 
10.0 
11.8 
6.8 

J.5 7.1 
J.2 7.5 
J.4 9.6 
6.J 9.4 

8.7 
4.6 

2.6 8.7 
2.9 J.8 10.4 
J.9 4.8 8. J 
2.4 5.1 5.5 
J.O 5.0 4.0 

7.8 5.0 

4.4 

5.0 

J.6 

14.J 
10.0 
14.5 

9.1 21.2 
12.2 16.7 
12.1 11.J 
10.9 7.2 
17.2 8.6 
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TABLE 16. NlInber of Benefit Periods Terminated, ( 1) by Sex of Claimant a'KI Percentage Distribution by Type of Benefit, for Canada Ind Provinces, 1972 to 
1980 - Concluded 

TABLEAU 16. NoIIbre de pt!riodes de prestatiOfls tel1lires(1), selon Ie saxe iii prestataire et ripartition en pourcentage selon Ie genre de prestation, 
pour Ie Canada et 1es provinces, 1972 II 1980 - fin 

Province, sex and year(2) 

Province, sexe et ann~e(2) 

Outside Canada(lO) - En 
dehors du Canada(lO) 

Both sexes - Les deux sexes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Hale - Hommes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

female - femmes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Canada 

Both sexes - les deux sexes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Male - Hommes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
1980 

Female - Femmes 
1972(9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

See footnote(8) at end of chapter. 
Voir note(s) h la fin du chapitre. 

Total 

no. - nbre 

270 
670 
550 
750 

1,770 
1,940 
1,5BO 
1,020 

620 

220 
310 
310 
450 

1,1BO 
1,440 
1,120 

480 
300 

50 
360 
240 
300 
590 
500 
460 
540 
320 

944,230 
1,921,490 
',810,790 
2,013,300 
2,353,190 
2,1B2,790 
2,206,210 
2,066,010 
1,910,500 

625,500 
1,206,330 
1,103,790 
1,229,990 
1,471,910 
1,322,490 
1,369,490 
1,23B,OBO 
1,147,480 

31B,no 
715,160 
707,000 
7B3,310 
BB1,2BO 
B60,300 
B36,720 
B27,930 
763,020 

Type of benefit - Genre de prestat ion 

Regu
larO) 

Ordi
naire(3) 

Sick
ness(4) 

Mala
die(4) 

Haterni
ty(5) 

Materni
t~(5) 

4 

per cent - (total:: 100.0%) - poufcentage 

100.0 
92.5 
90.9 
96.0 
92.1 
96.4 
92.4 
B9.2 
77 .4 

100.0 
93.5 
96.B 

100.0 
100.0 
99.3 
94.6 
93.B 
90.0 

100.0 
91.7 
B3.3 
90.0 
76.3 
BB.O 
B7.0 
B5.2 
65.6 

B7.0 
85.1 
82.1 
82.7 
B4.1 
B2.2 
B3.2 
BO.6 
79.4 

8B.5 
B9.B 
BB.O 
BB.7 
90.2 
BB.5 
B9.2 
B7.2 
B6.7 

B3.B 
77.3 
72.B 
13.3 
74.0 
72.6 
13.3 
70.B 
6B.3 

6.1 
5.2 
6.2 
5.6 
3.B 
5.1 
3.5 
5.0 
5.0 

6.0 
4.6 
5.6 
4.8 
3.1 
4.2 
2.9 
4.1 
4.0 

6.2 
6.2 
7.3 
6.7 
4.9 
6.4 
4.5 
6.3 
6.4 

9.7 

lB.B 

0.8 
0.9 
1.1 
1.2 
1.9 
3.0 
3.7 
4.3 
4.9 

2.4 
2.5 
2.9 
3.1 
5.0 
7.5 
9.B 

10.B 
12.4 

Retire
ment(6) 

Retrai
te(6) 

0.9 
0.6 
0.7 
0.9 
2.3 
1.6 
1.7 
I.B 
1.8 

1.0 
0.7 
0.9 
1.1 
2.7 
1.9 
2.0 
2.2 
2.2 

0.7 
0.5 
0.6 
0.7 
1.6 
1.1 
1.2 
1.2 
1.3 

fish
ing(7) 

P@che(7) 

I.B 
1.0 
1.1 
1.0 
O.B 
1.0 
1.1 
1.2 
1.4 

2.7 
1.6 
1.7 
1.5 
1.2 
1.5 
1.7 
2.1 
2.3 

0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.1 
0.2 
0.2 

Mixed(B) 

Mixte(B) 

9.1 

5.1 
2.6 
5.7 

B.l 

4.5 

15.3 

3.5 
7.1 
8.7 
8.6 
7.1 
7.2 
6.B 
7.0 
7.5 

1.7 
3.3 
3.B 
3.9 
2.7 
3.9 
4.2 
4.5 
4.B 

6.B 
13.5 
16.4 
16.1 
14.4 
12.3 
11.1 
10.B 
11.5 

Note: These statistics are based on a 10% sample of benefit periods terminated. All figures should therefore be viewed as estimates each having an 
associated sampling error. These figures are for the new Unemployment Insurance program only which came into effect June 27, 1971. 

Nota: Ces statist iques sont fond~es sur un dchant i llon de 10% de p~riodes de prestat ions termindes. Taus les chi ffres doi vent donc l!tre considdr~B 
comme deB est imations auxquelles est 85soci~e une erreur dl ~chanti llonnage. Ces chi ffres Sl appl iquent au nouveau programme dl assurance-ch8mage 
qui nl est entr~ en vigueur que Ie 27 juin 1971. 

Source: Benefit Pe'Piods Established and Te7'77finated unde1" the Unemployment Insumnce Act" Annual, Stat ist ics Canada (Catalogue 73-201), and also 
unpublished statistics of Statistics Canada, labour Division. 

Source: P8'Piodes de p7'6stations dtabl.ies et temtinees a:ux te1"TTU3S de la Loi 8U1" Z. 'assumnce-chormge, Annuel, Stat ist ique Canada (Catalogue 73-201), et 
statist iques non publi~es de Stat istique Canada, Division du travail. 
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TABLE 17. _ber of ftBgular(1) Benefit Periods Terminsted,(Z) by Sex md Age of CIsiJosnt, for Canads md PravlncBB, 1972 to 1980 

TABLEAU 17. _bre de p6riodes de prestatians ordlnsirea(1) termln6es(Z), selon Ie ,",xe et l'Age du prestataire, pour Ie Canada et les jrovlncea, 1972 /I 
1980 

Province, Bex and year(3) 

Pray ince, S8xe et ann6e{ 3 ) 

NewfolSldland - T erre-Neuve 

80th sexes - les deux sexes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 

1972(6 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - FeRlnes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Pr ince Edward Ialand -
r Ie-du-P r ince-(douard 

Both sexes - les deux sexes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 

Hale - Hommes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 

Female - Felmlee 

1972(6) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

See footnote( 8) at end of chapter. 
Voir note(.) b la fin du chapltre. 

Total Age group - Groupe d' Age 

-20(4) 20-24 

25,110 3,730 6,020 
54,180 7,600 13,160 
57,320 8,860 14,360 
67,290 11,260 16,910 
78,210 11,310 18,900 
72,500 10,200 17,870 
85,710 11,770 20,000 
75,730 11,360 18,320 
70,290 7,880 17,400 

20,500 2,800 4,570 
42,390 5,540 9,820 
44,870 6,410 10,680 
50,580 8,060 11,840 
59,430 8,030 13,710 
53,320 6,950 12,700 
63,830 8,090 14,130 
53,860 7,860 12,830 
49,460 5,570 11,980 

4,610 930 1,450 
11,790 2,060 3,340 
12,450 2,450 3,680 
16,710 3,200 5,070 
18,780 3,280 5,190 
19,180 . 3,250 5,170 
21,BBO 3,6BO 5, B70 
21,B70 3,500 5,490 
20, B30 2,310 5,420 

5,730 740 1,050 
10,300 1,140 2,330 
10,B90 1,310 2,390 
9,270 1,070 2,080 

14,420 1,7BO 3,3BO 
15,520 2,310 3,510 
17,240 2,OBO 4,210 
14,710 2,200 3,550 
12,680 1,290 3,330 

3,560 490 700 
6,6BO B60 1,460 
6,940 1,010 1,520 
5,660 770 1,350 
9,520 1,350 2,180 
9,B90 1,590 2,220 

11,280 1,550 2,760 
9,040 1,500 2,190 
B,030 940 2,070 

2,170 250 350 
3,620 280 B70 
3,950 300 870 
3,610 300 730 
4,900 430 1,200 
5,630 720 1,290 
5,960 530 1,450 
5,670 700 1,360 
4,650 350 1,260 

25-34 35-44 45-54 55-65 66+(5) 

5,470 4,030 3,HO 2,300 190 
13,450 8,700 6,650 4,270 350 
14,240 8,130 6,830 4,470 430 
16,800 9,570 7,360 4,810 580 
21,110 11,600 8,930 6,360 
20,830 10,630 7,940 5,030 
25,360 12,900 9,460 6,220 
22,450 11,050 7,410 5,140 
21,660 10,700 7,740 4,910 

4,530 3,320 2,940 2,150 190 
10,150 7,110 5,600 3,860 310 
11,080 6,440 5,830 4,020 410 
12,520 7,280 6,080 4,270 530 
15,440 9,080 7,500 5,670 
15,250 7,810 6,220 4,390 
18,790 9,670 7,740 5,410 
15,340 7,760 5,710 4,360 
14,620 7,240 5,900 4,150 

940 710 430 150 
3,300 1,590 1,050 410 
3,160 1,690 1,000 450 
4,280 2,290 1,280 540 
5,670 2,520 1,430 690 
5,580 2,820 1,720 640 
6,570 3,230 1,720 Bl0 
7,110 3,290 1,700 7BO 
7,040 3,460 1,840 760 

1,110 9BO 950 750 150 
2,060 1,690 1,480 1,300 300 
2,460 1,520 1,640 1,310 260 
2,070 1,410 1,310 1,120 210 
3,290 2,040 2,OBO 1,B50 
3,920 2,270 1,960 1,550 
4,270 2,690 2,140 1, B50 
3,850 2,260 1,500 1,350 
3,470 1,920 1,350 1,320 

590 590 510 560 120 
1,250 1,070 820 960 260 
1,340 950 970 940 210 
1,110 B70 640 740 180 
2,170 1,170 1,350 1,300 
2,490 1,260 1,280 1,050 
2,730 1,610 1,410 1,220 
2,440 1,170 910 B30 
2,340 1,080 Bl0 790 

520 390 440 190 
Bl0 620 660 340 

1,120 570 670 HO 50 
960 540 670 3BO 

1,120 B70 730 550 
1,430 1010 6BO 500 
1,540 1,080 730 630 
1,410 1,090 590 520 
1,130 840 540 530 
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TABLE 17. I'tJmber of Regular Benefit(l) Periods Terminated,(2) by Sex and Age of Claimant, for Canada and Provinces, 19n to 1980 - Continued 

TABLEAU 17 ...... bre de p6riodes de prestations ortiinaires(l) tenain~B(2), selon Ie aexe et l'Age du prestataire, pour Ie Canada et les provinces, 19"n II 
1980 - Buite 

Total Age group - Groupe d' Age 

Province, sex and yeadJ) 
-20(4) 20-24 25-34 35-44 45-54 55-65 66+(5) 

Proy ince, sexe et annl!e( J ) 

4 

Qu/!bec 

Both gexes - Les deux sexes 

1972(6) 199,350 27,380 48,250 47,930 31,200 25,250 16,390 2,950 
1973 474,280 55,620 119,360 122,800 73,840 57,940 36,380 8,340 
1974 447,130 57,630 111,460 115,040 67,540 53,830 33,630 8,000 
1975 495,670 68,280 129,700 126,020 72,660 55,500 34,320 9,190 
1976 643,570 82,690 169,350 170,690 93,430 73,120 54,290 
1977 584,550 75,550 157,030 160,080 86,990 64,230 40,670 
1978 624,150 68,790 165,660 175,500 93,030 73,510 47,660 
1979 558,340 62,590 154,090 155,920 83,360 60,970 41,410 
1980 498,530 43,690 133,380 144,530 79,590 58,420 38,920 

Male - Hommes 

1972(6) 138,640 17,940 32,880 32,790 21,940 17,730 12,980 2,380 
1973 320,480 35,610 77,800 82,160 50,160 39,920 27,830 7,000 
1974 300,910 37,540 72,680 77,000 44,670 36,530 25,770 6,720 
1975 329,860 45,070 85,400 83,660 46,150 36,280 25,620 7,680 
1976 437,470 54,990 112,810 117,100 61,610 49,270 41,690 
1977 385,320 48,180 102,550 107,140 55,670 41,600 30,180 
1978 418,270 44,740 108,980 119,130 60,210 48,830 36,380 
1979 360,910 40,060 97,310 101,460 52,080 39,310 30,690 
1980 324,470 28,240 84,380 95,720 50,180 37,200 28,750 

female - FenmBs 

1972(6) 60,710 9,440 15,370 15,140 9,260 7,520 3,410 570 
1973 153,800 20,010 41,560 40,640 23,680 18,020 8,550 1,340 
1974 146,220 20,090 38,780 38,040 22,870 17,300 7,860 1,280 
1975 165,810 23,210 44,300 42,360 26,510 19,220 8,700 1,510 
1976 206,100 27,700 56,540 53,590 31,820 23,850 12,600 
1977 199,230 27,370 54,480 52,940 31,320 22,630 10,490 
1978 205,880 24,050 56,680 56,370 32,820 24,680 11,280 
1979 197,430 22,530 56,780 54,460 31,280 21,660 10,720 
1980 174,060 15,450 49,000 48,810 29,410 21,220 10,170 

Ontario 

Both sexes - Les deux sexes 

1972(6) 299,730 34,420 69,030 71,320 52,170 40,410 26,160 6,220 
1973 528,020 53,770 122,700 133,190 89,890 72,080 42,910 13,480 
1974 474,910 51,290 110,100 119,600 79,330 64,640 38,220 11,730 
1975 565,190 69,480 135,470 145,470 92,310 71,480 40,560 10,420 
1976 657,810 74,530 160,280 174,030 107,500 86,570 54,900 
1977 558,530 66,670 144,530 150,850 86,550 68,450 41,480 
1978 524,690 53,500 131,280 145,220 85,470 67,080 42,140 
1979 491,200 48,440 128,180 139,110 77,170 59,230 39,070 
1980 464,160 37,200 118,010 134,440 78,540 59,630 36,340 

Male - Hommes 

1972 (6) 187,260 22,690 43,510 43,140 31,260 23,660 18,090 4,910 
1973 329,380 33,580 78,130 82,110 54,790 41,860 28,110 10,800 
1974 290,730 31,120 69,350 73,450 46,210 36,790 24,740 9,070 
1975 352,880 44,380 86,170 92,240 54,420 40,700 26,820 8,150 
1976 419,200 47,660 103,600 112,720 65,500 52,770 36,950 
1977 347,380 42,220 93,020 95,870 50,320 39,580 26,370 
1978 334,850 34,600 85,550 94,860 51,160 40,820 27,860 
1979 311,170 31,470 81,590 89,430 46,530 36,360 25,790 
1980 302,490 24,690 77,690 88,420 49,520 37,710 24,460 

Female - Fenrnes 

1972(6) 112,470 11,730 25,520 28,180 20,910 16,750 8,070 1,310 
1973 198,640 20,190 44,570 51,080 35,100 30,220 14,800 2,680 
1974 184,180 20,170 40,750 46,150 33,120 27,850 13,480 2,660 
1975 212,310 25,100 49,300 53,230 37,890 30,780 13,740 2,270 
1976 238,610 26,870 56,680 61,310 42,000 33,800 17,950 
1977 211,150 24,450 51,510 54,980 36,230 28,870 15,110 
1978 189,840 18,900 45,730 50,360 34,310 26,260 14,280 
1979 180,030 16,970 46,590 49,680 30,640 22,870 13,280 
1980 161,670 12,510 40,320 46,020 29,020 21,920 11,880 

See footnote( s) at end of chapter. 
Voir nate( 9) h Is fin du chapitre. 
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TABLE 17 ..... ber of Regular Benefit(1) Periods Terminated,(Z) by Sex and Age of Claimant, for Canada and Provinces, 1972 to 1980 - Continued 

TABLEAU 11. ~mbre de p6riodes de prestations ordinaires(1) terminAes(2), se10n Ie aexe et page du prestataire, pour Ie Canada et les provinces, 1972 ill 
1980 - suite 

Total Age group - Groupe d' Age 

Province, sex and yesrO) 
-20(4) 20-24 25-34 35-44 45-54 55-65 66+(5) 

Province, sexe et annl!e(3) 

4 

Manitoba 

Both sexes - les deux sexes 

1972(6) 35,910 4,120 8,280 7,810 5,550 5,300 4,150 700 
1973 62,130 6,590 15,470 14,700 8,980 8,510 6,510 1,370 
1974 54,950 5,910 13,310 13,130 7,540 7,660 6,320 1,080 
1975 49,060 5,860 12,170 12,040 6,980 6,120 5,110 780 
1976 53,370 6,270 14,310 13,590 7,480 6,320 5,400 
1977 50,800 6,330 13,690 13,340 6,740 5,890 4,810 
1978 55,630 6,670 15,360 15,120 7,540 6,000 4,940 
1979 52,570 6,210 14,800 13,880 7,380 5,710 4,590 
1980 47,060 4,730 12,880 12,920 6,580 5,290 4,660 

Male - Hommes 

1972(6) 25,040 2,920 5,710 5,630 3,770 3,400 3,080 530 
1973 41,280 4,420 10,550 9,710 5,850 5,160 4,470 1,120 
1974 36,960 3,760 8,890 8,960 5,050 4,840 4,580 880 
1975 32,250 3,830 7,720 8,140 4,320 3,820 3,780 640 
1976 37,520 4,420 9,960 9,650 5,360 4,080 4,050 
1977 34,500 4,250 9,370 9,250 4,500 3,790 3,340 
1978 38,690 4,600 10,830 10,800 4,860 4,100 3,500 
1979 34,800 4,280 9,990 9,070 4,500 3,820 3,140 
1980 31,870 3,350 9,060 8,480 4,240 3,440 3,300 

Female - Femnes 

1972 (6) 10,870 1,200 2,570 2,180 1,780 1,900 1,070 170 
1973 20,850 2,170 4,920 4,990 3,130 3,350 2,040 250 
1974 17,990 2,150 4,420 4,170 2,490 2,820 1,740 200 
1975 16,810 2,030 4,450 3,900 2,660 2,300 1,330 140 
1976 15,850 1,850 4,350 3,940 2,120 2,240 1,350 
1977 16,300 2,080 4,320 4,090 2,240 2,100 1,470 
1978 16,940 2,070 4,530 4,320 2,680 1,900 1,440 
1979 17,770 1,930 4,810 4,810 2,880 1,890 1,450 
1980 15,190 1,380 3,820 4,440 2,340 1,850 1,360 

Saskatchewan 

Both sexes - Les deux sexes 

1972(6) 29,670 4,600 7,360 5,700 4,470 3,790 3,230 520 
1973 47,800 7,340 13,010 9,920 6,370 5,550 4,590 1,020 
1974 40,620 6,180 10,690 8,630 4,990 5,050 4,130 950 
1975 37,760 6,420 10,160 7,540 4,480 4,510 3,870 780 
1976 38,390 6,210 11,120 8,430 4,420 4,490 3,720 
1977 37,690 7,230 11,250 8,080 4,300 3,690 3,140 
1978 41,330 6,450 13,050 9,530 4,720 4,170 3,410 
1979 37,180 5,780 12,190 8,480 4,130 3,480 3,120 
1980 34,330 4,430 11,120 8,380 4,260 3,250 2,890 

Male - Hommes 

1972 (6) 22,570 3,700 5,460 4,320 3,300 2,820 2,530 440 
1973 33,120 5,460 8,780 6,810 4,210 3,650 3,350 860 
1974 27,490 4,350 7,090 5,610 3,340 3,400 2,900 800 
1975 25,660 4,570 6,780 4,950 2,960 2,860 2,870 670 
1976 25,820 4,280 7,510 5,680 2,770 2,940 2,640 
1977 25,460 5,420 7,440 5,420 2,650 2,280 2,250 
1978 28,660 4,690 8,930 6,450 3,120 2,850 2,620 
1979 25,720 4,220 8,290 5,840 2,650 2,360 2,360 
1980 24,040 3,260 7,910 5,730 2,730 2,150 2,260 

Female - Ferrmes 

1972(6) 7,100 900 1,900 1,380 1,170 970 700 80 
1973 14,680 1,880 4,230 3,110 2,160 1,900 1,240 160 
1974 13,130 1,830 3,600 3,020 1,650 1,650 1,230 150 
1975 12,100 1,850 3,380 2,590 1,520 1,650 1,000 110 
1976 12,570 1,930 3,610 2,750 1,650 1,550 1,080 
1977 12,230 1,810 3,810 2,660 1,650 1,410 890 
1978 12,670 1,760 4,120 3,080 1,600 1,320 790 
1979 11,460 1,560 3,900 2,640 1,480 1,120 760 
1980 10,290 1,170 3,210 2,650 1,530 1,100 630 

See footnote{ 9) at end of chapter. 
Voir note(s) a 18 fin du chapitre. 
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TABLE 17 ...... ber of Regular(l) Benefit Periods Terminated,(2) by Sex end Age of Claimant, for Canada end Provincea, 19n to 1980 - Continued 

TABLEAU 17. tbabre de p6riodes de preslations ordinaires(l) lermin6es(2), selon Ie sexe et page du preslataire, pour Ie Canada et les provinces, 19n II 
1980 - Buite 

Province, sex and year(J) 

Province, sexe et ann~e(J) 

Alberta 

Both sexes - Les deux sexes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Ferrmes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Br lUsh Coluabia -
CoIlIDble-llr Hanni"", 

Both sexes - Les deux sexes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Me 1 e - Hommes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Female - Ferrmes 

1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See footnote( 5) at end of chapter. 
Voir note(s) 11 Ie fin du chapitre. 

Total Age group - Groupe d' Age 

-20(4 ) 20-24 

56,860 7,220 lJ,OOO 
105,730 12,500 27,200 
81,580 9,300 19,830 
75,180 9,070 21,060 
82,620 10,150 24,000 
76,430 9,470 23,150 
81,460 8,370 24,130 
75,240 8,010 23,760 
73,810 6,430 24,030 

40,230 4,930 8,880 
69,650 8,030 17,440 
51,860 5,790 12,100 
48,970 6,040 13,490 
56,550 6,880 16,100 
51,350 6,520 15,460 
55,520 5,230 16,610 
50,430 5,100 15,740 
51,020 4,580 17,010 

16,630 2,290 4,120 
36,080 4,470 9,760 
29,720 3,510 7,730 
26,210 3,030 7,570 
26,070 3,270 7,900 
25,080 2,950 7,690 
25,940 3,140 7,520 
24,810 2,910 8,020 
22,790 1,850 7,020 

104,380 12,500 24,600 
224,140 22,780 55,520 
193,990 23,490 49,560 
215,490 27,730 56,130 
251,230 28,560 61,920 
239,100 28,030 63,400 
219,050 23,390 55,480 
199,060 19,790 51,010 
175,540 15,030 46,630 

71,480 8,760 17,280 
151,160 14,270 36,800 
126,250 15,200 32,060 
142,790 18,440 37,670 
171,490 18,150 41,190 
154,210 17,290 40,440 
143,230 14,910 34,950 
127,190 12,280 31,600 
110,910 9,600 29,140 

32,900 3,740 7,320 
72,980 8,510 18,720 
67,740 8,290 17,500 
72,700 9,290 18,460 
79,740 10,410 20,730 
84,890 10,740 22,960 
75,820 8,480 20,530 
71,870 7,510 19,410 
64,630 5,430 17,490 

25-34 35-44 45-54 55-65 66+(5 ) 

lJ,420 9,760 7,710 4,850 900 
26,470 16,050 13,230 8,350 1,930 
20,890 lJ,280 10,530 6,550 1,200 
19,400 10,820 8,150 5,860 820 
22,360 11,440 8,810 5,860 
21,180 9,800 7,320 5,510 
23,960 10,980 8,490 5,530 
22,430 9,660 7,010 4,370 
23,540 8,830 6,550 4,430 

9,390 7,080 5,340 3,880 730 
17,610 10,820 8,160 6,050 1,540 
13,350 8,540 6,560 4,610 910 
12,630 6,940 4,990 4,200 660 
15,450 7,620 6,090 4,410 
14,170 6,350 4,930 3,920 
16,390 7,500 5,720 4,070 
15,330 6,320 4,770 3,170 
16,390 5,570 4,300 3,170 

4,030 2,680 2,370 970 170 
8,860 5,230 5,070 2,300 390 
7,540 4,740 3,970 1,940 290 
6,770 3,880 3,160 1,660 140 
6,910 3,820 2,720 1,450 
7,010 3,450 2,390 1,590 
7,570 3,480 2,770 1,460 
7,100 3,340 2,240 1,200 
7,150 3,260 2,250 1,260 

24,570 17,190 13,970 10,060 1,490 
56,660 36,480 29,050 19,160 4,490 
48,970 27,830 24,370 15,960 3,810 
55,9BO 31,020 25,200 16,240 3,190 
68,960 38,5BO 31,310 21,900 
67,330 33,780 28,060 18,500 
63,830 33,470 25,980 16,900 
60,660 29,610 22,690 15,300 
54,110 26,230 19,900 13,640 

17,170 11,360 8,840 6,960 1,110 
39,080 24,960 18,690 13,640 3,720 
32,480 17,340 14,960 11,110 3,100 
37,460 19,560 15,950 11,160 2,550 
48,710 25,920 20,890 16,630 
44,480 21,060 18,110 12,830 
43,730 21,240 16,980 11,420 
39,810 18,130 14,970 10,400 
34,950 15,990 12,190 9,040 

7,400 5,830 5,130 3,100 380 
17,580 11,520 10,360 5,520 770 
16,490 10,490 9,410 4,850 710 
18,520 11,460 9,250 5,080 640 
20,250 12,660 10,420 5,270 
22,850 12,720 9,950 5,670 
20,100 12,230 9,000 5,480 
20,850 11,480 7,720 4,900 
19,160 10,240 7,710 4,600 
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TABLE 17. ftJlDber of Regular(1) Benefit Periods Terminated,(Z) by Sex and Age of Clailllant, for Canada and Provinces, 19n to 1980 - Continued 

TABLEAU 17. tbDbre de p6riodes de prestations ordinaires(1) termin6es(2), selon Ie &exe et JlAge du prestataire, pour Ie canada at les provinces, 19n ill 
1980 - suite 

Total Age group - Groupe d' Age 
/ 

Province, Sex and year(3) 
-20(4) 20-24 25-34 35-44 45-54 55-65 66+(5) 

Province, sexe'et ann~e(3) 

4 

Yukon 

Both sexes - Les deux sexes 

1972(6) 990 60 280 250 200 160 
1973 2,170 230 440 720 420 230 130 
1974 2,160 310 500 640 420 170 100 
1975 2,680 280 780 950 340 200 70 60 
1976 3,400 280 870 1,190 580 410 70 
1977 3,490 320 950 1,220 610 290 100 
1978 3,740 320 960 1,420 550 400 90 
1979 2,900 270 730 1,050 480 240 130 
1980 2,590 210 660 970 370 290 90 

Male - Hommes 

1972(6) 620 170 160 120 120 
1973 1,510 160 330 480 340 120 80 
1974 1,570 210 380 480 280 130 70 
1975 1,850 210 470 650 290 150 50 
1976 2,200 190 520 750 380 300 60 
1977 2,260 210 570 780 390 220 90 
1978 2,120 190 530 810 320 220 50 
1979 1,640 180 360 580 270 160 90 
1980 1,550 160 390 510 230 170 90 

female - femmes 

1972(6) 370 110 90 . 80 
1973 660 70 110 240 80 110 50 
1974 590 100 120 160 140 
1975 830 70 310 300 50 50 
1976 1,200 90 350 440 200 110 
1977 1,230 110 380 440 220 70 
1978 1,620 130 430 610 230 180 
1979 1,260 90 370 470 210 80 
1980 1,040 50 270 460 140 120 

Nortm.est Territories -
Territoires du Nord-Ouest 

Both sexes - les deux sexes 

1972(6) 420 70 90 100 80 
1973 1,290 70 350 350 280 160 60 
1974 1,970 140 530 530 460 240 
1975 1,680 200 370 500 360 170 70 
1976 1,950 170 470 700 380 150 80 
1977 1,880 170 340 620 440 270 
1978 2,540 260 510 800 530 310 130 
1979 2,640 280 640 710 460 390 160 
1980 2,190 210 530 700 410 210 130 

Male - Hommes 

1972(6 ) 280 50 90 60 
1973 740 170 130 250 90 50 
1974 1,290 70 240 350 400 170 
1975 1,030 90 200 300 230 150 50 
1976 1,300 90 340 480 210 110 70 
1977 1,260 90 180 450 290 210 
1978 1,620 170 260 490 330 270 100 
1979 1,540 200 350 420 240 230 100 
1980 1,340 140 370 370 240 130 90 

female - Fenmes 

1972(6) 140 80 
1973 550 180 220 70 
1974 680 70 290 180 60 70 
1975 650 110 170 200 130 
1976 650 80 130 220 170 
1977 620 80 160 170 150 60 
1978 920 90 250 310 200 
1979 1,100 80 290 290 220 160 60 
1980 850 70 160 330 170 80 

See footnote( 9) at end of chapter. 
Voir note(s) 8 10 fin du chapitre. 
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TABLE 17 • .... ber af·Rogular(1) Benefit Periods Taminated,(2) by Se. _ Aga of ClalJoant, for Canada _ Pr""incaa, 1m to 19111 - Concluded 

TABLEAU 17. _bra de p6rJodes de preatations ardinairea(l) tel'lD1n6es(2), aelan la .... a at l'Age du preatataire, pour Ie Canada at lea pr",,1nCBB, 1m A 
1980 - fin 

Province, sex and yeadJ) 

Province, soxe at ann6e(3) 

OUtslde Canada(7) -
En demrs du Canads(7) 

Ehth sexes - lea deux sexes 
1972(6 ) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Hal e - Hcmnes 
1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Fsnale - fernnes 
1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Canada 

Both sexes - Les deux sexes 
1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Honmes 
1972 (6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Fe'JIole - Fenmes 
1972(6) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

see faotnate(s) at and of chapter. 
Volr note( a) b la fin du chapitre. 

Total 

270 
620 
500 
720 

1,630 
1,870 
1,460 

910 
4111 

220 
290 
300 
450 

1,1111 
1,430 
1,060 

450 
270 

50 
330 
200 
270 
450 
440 
400 
460 
210 

820,840 
1,636,170 
1,486,420 
1,664,910 
1, 979, ~O 
1,794,930 
1,834,730 
1,665,020 
1,516,030 

553,850 
1,083,640 

971,1110 
1,090,690 
1,328,030 
1,170,190 
1,221,1111 
1,079,010 

995,190 

266,990 
552,530 
514,620 
574,220 
651,910 
624,740 
613,550 
586,010 
520,840 

Aga group - Groupe d' Age 

-20(4) 

50 

102,520 
182,250 
178,370 
218,890 
241,050 
224,590 
201,900 
183,270 
132,620 

69,520 
118,390 
115,250 
144,770 
159,580 
145,360 
132,660 
119,710 
88,570 

33,000 
63,860 
63,120 
74,120 
81,470 
79,230 
69,240 
63,560 
44,050 

20-24 

50 
150 
140 
180 
350 
220 
160 
120 

50 

60 
80 

120 
170 
140 

70 

90 
60 
60 

1111 
80 
90 
90 

192,270 
399,130 
362,640 
422,370 
504,040 
476,320 
477,460 
449,730 
404,050 

129,040 
261,050 
235,100 
276,120 
334,570 
311,430 
314,660 
288,320 
263,720 

63,230 
138,080 
127,540 
146,250 
169,470 
164,890 
162,800 
161,410 
140,330 

25-34 

4 

100 
260 
140 
250 
630 
670 
570 
410 
1111 

90 
100 
100 
160 
480 
510 
410 
160 

70 

160 

90 
150 
160 
160 
250 
110 

191,510 
410,390 
372,700 
422,620 
524,620 
489,860 
515,920 
473,200 
446,110 

127,1111 
270,250 
243,560 
277,990 
356,270 
324,380 
349,630 
308,850 
295,510 

64,330 
140,140 
129,140 
144,630 
168,350 
165,480 
166,290 
164,350 
150,600 

35-44 

80 
90 

110 
180 
290 
380 
330 
290 
150 

70 

60 
90 

220 
300 
230 
200 
100 

50 
50 
90 
70 
80 

100 
90 
50 

135,370 
261,610 
228,870 
250,360 
299,570 
264,310 
277,710 
247,740 
237,510 

89,500 
172,090 
145,030 
156,310 
194,610 
164,750 
177,200 
153,220 
149,690 

45,870 
89,520 
83,840 
94,050 

104,960 
99,560 

100,510 
94,520 
87,820 

45-54 

50 
80 
50 

240 
380 
210 

70 

210 
290 
190 

60 

90 

110,010 
211,960 
190,540 
196,920 
240,260 
205,560 
217,860 
184,700 
177,660 

71,600 
135,540 
120,520 
123,000 
157,440 
129,900 
142,940 
119,280 
113,960 

38,410 
76,420 
70,020 
73,920 
82,820 
75,660 
74,920 
65,420 
63,700 

55-65 

90 
190 
140 

70 
160 
140 

74,950 
136,700 
123,310 
124,800 
170,400 
134,290 
143,880 
126,380 
118,0111 

55,610 
98,290 
88,110 
89,020 

125,560 
94,370 

104,090 
89,630 
83,740 

19,340 
38,410 
35,200 
35,780 
44,840 
39,920 
39,790 
36,750 
34,340 

6&+(5) 

14,210 
34,130 
29,990 
28,950 

11,400 
28,030 
24,230 
23,480 

2,810 
6,100 
5,760 
5,470 

Note: These statistics Bfe based on 8 10~ sample of benefit periods terminated. All figures strJuld therefore be viewed as estimates eoch having on 
associated sampling error. These figures are for the new Lhemployment Insurance progrsn anI y llIlich cane into effect l .. mB 27, 1971. 

Nota: Cea statistiques sont fond608 Bur lJl 6chantillon de 10% de p6riodes de preatatlons terminites. Tous les chiffres doivent done ~tre considitr6s 
comme des estimations auxquelles est associ6e lJ'le erreur d' khantillonnage. Ces chi ffres a' appliquent au nouveau progrBllme d' assurance-ch01uge 
qui n'est entr6 en vig1J3ur que Ie 27 juin 1971. 

Source. Bsnsfit Po~iods Estab~ished and Tominatod undB~ the lInemp~oyment Insll>'anos Aot. Annual, statiatics Canada (Catalogue 73-201 ), .nd alao 
unpublished statiatics of Statistica Canads, Labour Division. 

Source: p,f,.iodsB ds pr'sstations 6tab~isB Bt umineos = umBB de !.a Loi Sll>' ~'asBU7'ano9-chZmagB. Annual, Statistiqua Canada (Catalogue 73-201), et 
atatistiquss non publi6es de Statistique Canada, Division du travail. 
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TABLE 18. Number of Sickness(l) Benefit Periods Terminated,(2) by Sex of Claimant, for Canada and 
Provinces, 1972 to 1980 

Canada 

Sex and year (3) 

Both sexes 

1972(5) 57,530 
1973 99,880 
1974 113,130 
1975 111 ,750 
1976 89,720 
1977 110,270 
1978 77 ,040 
1979 102,680 
1980 95,010 

Male 

1972(5) 37,800 
1973 55,310 
1974 61,740 
1975 59,280 
1976 46,290 
1977 55,390 
1978 39,770 
1979 50,890 
1980 46,360 

Female 

1972 (5) 19,730 
1973 44,570 
1974 51,390 
1975 52,470 
1976 43,430 
1977 54,880 
1978 37,270 
1979 51,790 
1980 48,650 

New
found
land 

Terre
Neuve 

2 

320 
780 
820 

1,020 
850 

1,150 
680 
930 
990 

270 
650 
610 
600 
380 
730 
420 
540 
590 

50 
130 
210 
420 
470 
420 
260 
390 
400 

See foot.note ( s) at end of chapter. 

Prince 
Edward 
Island 

lle-du
Prince
~douard 

3 

80 
360 
360 
210 
270 
340 
360 
290 
300 

50 
150 
210 
120 
130 
230 
190 
160 
160 

* 
210 
150 

90 
140 
110 
170 
130 
140 

Nova 
Scotia 

Nouvelle
~cosse 

4 

1,990 
3,310 
4,000 
3,860 
3,060 
3,740 
3,030 
3,920 
3,520 

1,530 
1,980 
2,460 
2,300 
1,760 
2,180 
1,800 
2,090 
2,000 

460 
1,330 
1,540 
1,560 
1,300 
1,560 
1,230 
1,830 
1,520 

New 
Brunswick 

Nouveau
Brunswick 

5 

1,260 
2,170 
3,070 
2,810 
2,580 
3,100 
1,750 
2,640 
2,130 

960 
1,190 
1,780 
1,630 
1,420 
1,450 

900 
1,360 

940 

300 
980 

1,290 
1,180 
1,160 
1,650 

850 
1,280 
1,190 

Quebec Ontario 

6 7 

20,390 25,300 
35,240 40,680 
36,820 46,080 
34,690 45,550 
27,040 36,870 
30,810 44,140 
21,870. 30,580 
29,500 41,210 
24,760 39,270 

13,420 15,970 
20,870 21,680 
22,310 23,620 
20,690 22,550 
15,780 18,250 
17,230 20,680 
12,580 14,550 
16,300 19,290 
13,300 18,440 

6,970 9,330 
14,370 19,000 
14,510 22,460 
14,000 23,000 
11,260 18,620 
13,580 23,460 
9,290 16,030 

13 ,200 21,920 
11,460 20,830 

Note: These stat. ist ics are based on a 10% sample of benefit periods terminat.ed. All figures should 
therefore be viewed as estimates each having an associated sampling error. These figures are 
for the new Unemployment Insurance program only which came int.o effed June 27, 1971. 

Source: Benefit Per>iod8 E8tabli8hed and TeT'TTlinated under> the Unemployment In8UPance Act, Annual, 
Statistics Canada (Cat.alogue 73-201). 
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TABLEAU 18. tCmbre de p6riodes de prestations de maladie(l) termin6es(2), selon Ie sexe du presta
taire, pour Ie Canada et les provinces, 1972 iI 1980 

British Northwest Outside 
CollJllbia Territories Canada(4) 

Manitoba Saskat- Alberta Yukon chewan Colombie- Jerritoires En dehors 
Br itannique du /lbrd- du Canada(4 ) Sex e et annee( 3 ) 

Ouest 

8 9 10 11 12 13 14 

Les deux sexes 

1,340 560 1,290 4,920 50 * 19n (5) 
3,860 2,000 4,350 6,970 * * 1973 
5,130 2,330 5,720 8, 740 * * 1974 
5,270 2,400 6,300 9,370 50 50 * 1975 
4,010 1,910 5,470 7,530 50 70 * 1976 
5,400 3,000 8,190 10,090 50 90 * 1977 
3,650 1,900 5,590 7,470 70 70 * 1978 
4,040 2,630 7,460 9,910 * 90 * 1979 
4,030 2,520 7,170 10,230 * * * 1980 

Hommes 

910 350 770 3,520 * * 19n (5) 
1,860 980 2,190 3,720 * * 1973 
2,640 1,270 2,830 3,960 * * 1974 
2,410 1,340 3,020 4,590 * * 1975 
1,810 990 2,420 3,290 * * 1976 
2,450 1,410 4,230 4,710 * 70 1977 
1,700 1,020 2,900 3,630 * * * 1978 
1,820 1,310 3,580 4,350 * 60 * 1979 
1,750 1,220 3,460 4,460 * * 1980 

Femmes 

430 210 520 1,400 * * 19n (5) 
2,000 1,100 2,160 3,250 * * 1973 
2,490 1,060 2,890 4, 780 * * 1974 
2,860 1,140 3,360 4,780 * * * 1975 
2,200 920 3,050 4,240 * * * 1976 
3,030 1,670 3,960 5,300 * * * 1977 
1,950 880 2,690 3,840 * * * 1978 
2,220 1,320 3,880 5,560 * * * 1979 
2,280 1,300 3,710 5, 770 * * * 1980 

Voir note(s) a la fin du chapitre. 
Nota: Ces statistiques sont fondees sur un echantillon de 10% de periodes de prestations terminees. 

Tous les chi ffres doivent done etre consideres comme des estimations auxquelles est associee 
une erreur d' echantillonnage. Ces chi ffres s' appUquent au nolNeau programme d' assurance-ch1'Jnage 
qui n' est entre en vigueur que Ie 27 juin 1971. 

Source: p(fy'iode8 de proe8tation8 etahZie8 et te7'f17inee8 aux te7'f17e8 de Za Loi 8UY' Z 'a88Ur>ance-chOmage. 
Annuel, Statistique Canada (Catalogue 73-201). 
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TABLE 19. tlImber of ~ternity(1) Benefit Periods Terminsted,(2) for Canada ald Provinces, 1972 to 1980 

TABLEAU 19. ttJmbre de p6riodes de prestations de msternit6(1) terminoos(2), pour Ie Canada et lea provinces, 1972 it 1980 

NewfoUldland 

Year(3 ) Canada 
Terre-Neuve 

Ann6e(3 ) 

2 

1972 (5) 7,680 * 

1973 17,590 440 

1974 20,490 450 

1975 24,260 280 

1976 43,830 910 

1977 64,910 990 

1978 82,050 1,100 

1979 89,140 1,350 

1980 94,350 1, 300 

Saskat-
Manitoba chewan 

8 9 

1972(5 ) 240 110 

1973 850 600 

1974 1,200 650 

1975 1,530 750 

1976 2,380 1,710 

1977 3,320 2,150 

1978 3,830 3,160 

1979 3,850 2,990 

1980 4,120 3,520 

See footnote( s) at end of chapter. 
Voir note(s) 8 la fin du chapitre. 

Pr ince Edward 
Island 

fle-du-Pr ince-
rdouard 

3 

* 
120 

60 

110 

260 

210 

450 

310 

340 

Alberta 

10 

340 

1,390 

1,790 

2,220 

4,200 

7,200 

8,330 

9,720 

10,150 

Nova Scotia New BrUlswick 

Qu€bec Ontario 
Nouvelle- Nouveau-
reo sse Brunswick 

4 5 6 7 

140 120 1,320 4,690 

560 430 4,700 7,210 

740 460 5,020 8,430 

840 740 6,160 9,580 

1,560 1,080 9,390 18,540 

1,840 1,600 14,090 28,440 

2,000 1,890 20,220 34,410 

2,030 1,580 23,100 36,410 

2,240 1,750 23,330 38,630 

British Northwest Outside 
Columbis Territories Canada(4 ) 

Yukon 
Colombie- Terr i to ires En dehors 
Britannique du Nord-Ouest du Canada(4) 

11 12 13 14 

620 * 
1,220 * * * 

1,620 * * 
1,990 * * * 
3,650 * 90 * 
4,900 50 110 * 
6,440 60 150 * 
7,560 50 150 * 
8,550 80 200 60 

Note: These statistics are based on a 10% sample of benefit periods terminated. All figures should therefore be viewed as es
timates each having an associated sampling error. These figures are for the new Unemployment Insurance Program only 
which came into effect June 27, 1971. 

Nota: Ces statistiques sont fond6es sur un llchantillon de 10% de p6riodes de prestations terminlles. Tous les chiffres doivent 
done ~tre consid6rlls comme des estimations auxquelles est assocille une erreur d' llchantillonnage. Ces chi ffres s' appl i
quent au nouveau programme d'assurance-chbnage qui n'est entr6 en vigueur que Ie 27 juin 1971. 

Source: Benefit Peroiode EetabZiehed and Te1'Tllinated undero the UnempZoyment Ineuroance Act. Annual, Statistics Canada (Catalo
gue 73 -201 ) • 

Source: Pifroiodes de proeetations etabZies et te1'Tllinees aza: te1'Tlles de Za Loi suro l 'assuroance-chOmage. Annual, Statiatique 
Canada (Catalogue 73-201). 
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TABLE 20. K.lmber of Ietirement(1) Benefit Periods Teminated,(2) by Sex of Claimant, for Canada and 
Prov inces, 1972 to 1980 

Canada(4) 

Sex and year (3 ) 

Both sexes 

1972 (5) 8,390 
1973 12,020 
1974 13,520 
1975 18,670 
1976(6) 54,420 
1977 34,010 
1978 38,050 
1979 37,390 
1980 34,880 

Male 

1972(5) 6,160 
1973 8,400 
1974 9,560 
1975 13,420 
1976(6) 39,960 
1977 24,920 
1978 27,660 
1979 27,200 
1980 24,880 

Female 

1972 (5) 2,230 
1973 3,620 
1974 3,960 
1975 5,250 
1976 (6) 14,460 
1977 9,090 
1978 10,390 
1979 10, 190 
1980 10,000 

See footnote(s) at end of chapter. 

New
found
land 

Terre
Neuve 

2 

* 
110 

60 
130 
470 
450 
430 
460 
490 

* 
90 

* 
100 
370 
370 
360 
420 
400 

* 
* 
* 
* 

100 
80 
70 

* 
90 

Pr ince 
Edward 
Island 

tle-du
Pr ince
rdouard 

3 

* 
50 
80 
80 

260 
100 
130 

90 
100 

* 
* 

70 
70 

170 
60 
60 
60 
60 

* 
* 
* 
* 

90 
* 

70 

* 
* 

Nova 
Scotia 

Nouvelle
rcosse 

4 

220 
320 
450 
720 

2,030 
1,270 
1,450 
1,250 
1,160 

160 
180 
240 
570 

1,600 
970 

1,110 
900 
750 

60 
140 
210 
150 
430 
300 
340 
350 
410 

New 
Brunswick 

Nouveau
Brunswick 

5 

140 
210 
200 
350 

1,470 
960 
950 
860 

1,000 

90 
130 
130 
260 

1,090 
730 
650 
690 
720 

50 
80 
70 
90 

380 
230 
300 
170 
280 

Quebec Ontar io 

6 7 

1,170 4,110 
1,840 5,810 
1,650 6,050 
1,620 9,130 

13,920 23,900 
7,310 15,020 
8,130 16,590 
8,480 16,020 
7,650 15,510 

960 3,000 
1,390 4,120 
1,290 4,130 
1,170 6,410 

11,240 16,950 
5,680 10,760 
6,580 11,700 
6,720 11,430 
5,880 10,800 

210 1,110 
450 1,690 
360 1,920 
450 2,720 

2,680 6,950 
1,630 4,260 
1,550 4,890 
1,760 4,590 
1,770 4,710 

Note: These statistics are based on a 1m. sample of benefit periods terminated. All figures should 
therefore be viewed as estimates each having an associated sampling error. These figures are 
for the new Unemployment Insurance program only which came into effect June 27, 1971. 

Source: Benefit Pepiods EstabZished and TePminated undep the UnempZoyment Insupance Act, Annual, 
Statistics Canada (Catalogue 73-201). 
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TABLEAU 20. Mlmbre de p6r iodes de prestations de retraite(l) termin6es(2), selon Ie sexe du presta
taire, pour Ie Canada et les provinces, 1912 ~ 1980 

British Northwest 
Colunbia Territories 

Manitoba 
Saskat- Alberta Yukon chewan Colombie- Territoires 

Sexe et annee(3) 
Br itannique du Nord-Ouest 

8 9 10 11 12 13 

Les deux sexes 

530 330 690 1,120 1972 (5) 
810 300 870 1,700 1973 

1,250 420 1,310 2,050 1974 
1,570 660 1,890 2,490 * * 1975 
2,180 1,440 2,900 5,820 * 1976 (6) 
1,860 1,250 1,980 3,800 * 1977 
2,070 1,310 2,630 4,330 * 1978 
2,480 1,300 2,350 4,070 * * 1979 
1,850 1,060 2,260 3,760 * * 1980 

Hommes 

350 230 520 800 1972 (5) 
510 160 600 1,200 1973 
860 260 1,010 1,530 1974 

1,140 450 1,390 1,840 * * 1975 
1,480 990 1,900 4,140 * 1976(6) 
1,220 830 1,560 2,730 * 1977 
1,380 860 1,900 3,040 * 1978 
1,650 860 1,610 2,830 * * 1979 
1,310 760 1,540 2,620 * * 1980 

Femmes 

180 100 170 320 1972(5) 
300 140 270 500 1973 
390 160 300 520 1974 
430 210 500 650 * 1975 
700 450 1,000 1,680 1976(6) 
640 420 420 1,070 1977 
690 450 730 1,290 * 1978 
830 440 740 1,240 1979 
540 300 720 1,140 1980 

Voir note(s) a la fin du chapitre. 
Nota: Ces statistiques sont fondees sur un echantillon de 10% de periodes de prestations terminees. 

Tous les chi ffres doivent donc Hre consideres comme des estimations auxquelles est associee 
une erreur d' echantillonnage. Ces chi ffres s' appliquent au nouveau programme d' assurance-chemage 
qui n'est entre en vigueur que Ie 27 juin 1971. 

Source: PBroiodea de proeatationa 'etabZiea et teT'l11ineea aux teT'l11ea de la wi aUT' l 'aaaUT'ance-ch8mage, 
Annuel, Statistique Canada (Catalogue 73-201). 
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TABLE 21. Number of Fishing(1) Benefit Periods Terminated,(2) by Sex of Claimant, for Canada and 
Provinces, 1972 to 1980 

Canada(4) 

Sex and year ( 3 ) 

Both sexes 

1972(5) 17,170 
1973 19,930 
1974 19,700 
1975 19,730 
1976 18,120 
1977 21,160 
1978 24,500 
1979 27,110 
1980 27,450 

Male 

1972(5) 16,770 
1973 19,360 
1974 18,980 
1975 18,830 
1976 17,530 
1977 20,420 
1978 23,560 
1979 25,560 
1980 26,150 

Female 

1972 (5) 400 
1973 570 
1974 720 
1975 900 
1976 590 
1977 740 
1978 940 
1979 1,550 
1980 1,300 

New
found
land 

Terre
Neuve 

2 

4,050 
5,020 
4,690 
4,340 
4,070 
5,550 
7,130 
9,030 

10,760 

4,030 
4,970 
4,600 
4,290 
4,060 
5,540 
7,080 
8,700 

10,370 

* 
50 
90 
50 
* 
* 

50 
330 
390 

See footnote(s) at end of chapter. 

Prince 
Edward 
Island 

lle-du
Prince
tdouard 

3 

1,470 
1,380 
1,490 

800 
1,070 
1,250 
1,630 
1,850 
1,970 

1,250 
1,210 
1,170 

640 
850 
970 

1,290 
1,350 
1,560 

220 
170 
320 
160 
220 
280 
340 
500 
410 

Nova 
Scotia 

Nouvelle
tcosse 

4 

4,480 
4,670 
4,800 
5,600 
5,070 
5,230 
5,460 
5,770 
6,150 

4,450 
4,590 
4,740 
5,240 
4,980 
5,160 
5,360 
5,600 
6,040 

* 
80 
60 

360 
90 
70 

100 
170 
110 

New 
Brunswick 

Nouveau
Brunswick 

5 

1,580 
1,980 
1,960 
1,810 
1,500 
1,940 
2,350 
2,610 
2,650 

1,560 
1,850 
1,850 
1,690 
1,440 
1,890 
2,230 
2,490 
2,500 

* 
130 
110 
120 

60 
50 

120 
120 
150 

Quebec Ontario 

6 7 

950 320 
1,250 550 
1,080 500 
1,140 550 

890 620 
1,260 540 
1,510 610 
1,960 620 
2,180 680 

950 320 
1,240 550 
1,060 500 
1,120 550 

870 620 
1,210 520 
1,480 570 
1,860 590 
2,120 650 

* 
* 
* 
* 

50 * 
* * 

100 * 
60 * 

Note: These statistics are based on a 10% sample of benefit periods terminated. All figures should 
therefore be viewed as estimates each having an associated sampling error. These figures are for 
the new Unemployment Insurance program only which came into effect June 27, 1971. 

Source: Benefit Per'iods Established and Ter'minated under' the Unemployment Insurunce Act, Annual, 
Statistics Canada (Catalogue 73-201). 
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TABLEAU 21. Nombre de ~riodes de prestations de pecheurs(l) termin~es(2), selon Ie sexe du pres
tataire, pour Ie Canada et les provinces, 1972 a 1980 

British Northwest 
Columbia Territories 

Manitoba Saskat- Alberta Yukon chewan Colombie- Territoires Sexe et annee( 3) 
Britannique du Nord-Ouest 

8 9 10 11 12 13 

Les deux sexes 

190 * 4,120 1972(5) 
350 140 * 4,540 * 1973 
430 100 4,630 * 1974 
360 140 * 4,940 * 1975 
510 180 * 4,180 * 1976 
490 130 * 4,740 1977 
460 100 * 5,240 1978 
370 60 * 4,810 1979 
370 * * 2,650 1980 

Hommes 

190 * 4,010 1972(5) 
34D 140 * 4,420 * 1973 
420 100 4,520 * 1974 
360 140 * 4,750 * 1975 
500 180 * 4,000 * 1976 
480 130 * 4,490 1977 
450 100 * 4,990 1978 
360 60 * 4,520 1979 
360 * * 2,510 1980 

Femmes 

110 1912 (5) 
* 120 1973 
* 110 1974 

190 1975 
* 180 1976 
* 250 1977 
* 250 1978 
* 290 1979 
* 140 1980 

Voir notees) h la fin du chapitre. 
Nota: Ces stat istiques sont. fondees sur un echantillon de 10% de periodes de prestations terminees. 

Taus les chiffres doivent donc etre consideres comme des estimations auxquelles est associee une 
erreur d'echantillonnage. Ces chiffres s'appliquent au nouveau programme d'assurance-ch8mage qui 
n'est entre en vigueur que Ie 27 juin 1971. . 

Source: Pepiodes de ppestations etabLies et tePminees aux tePmes de La Loi sUP L'assupance-chomage, 
Annuel, Statistique Canada (Catalogue 73-201). 
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TABLE 22. Number of Hixed(l) Benefit Periods Terminated,(2) by Sex of Claimant, for Canada and Prov
inces, 1972 to 1980 

Canada 

Sex and year (3) 

Both sexes 

1972 (5) 32,620 
1973 135,900 
1974 157,530 
1975 173,980 
1976 167,160 
1977 157,510 
1978 149,840 
1979 144,670 
1980 142,780 

Hale 

1972(5) 10,920 
1973 39,620 
1974 41,710 
1975 47,770 
1976 40,100 
1977 51 ,570 
1978 57,320 
1979 55,420 
1980 54,900 

Female 

1972(5) 21,700 
1973 96,280 
1974 115,820 
1975 126,210 
1976 127,060 
1977 105,940 
1978 92,520 
1979 89,250 
1980 87,880 

New
found
land 

Terre
Neuve 

2 

370 
2,030 
3,060 
3,060 
2,930 
2,860 
3,840 
3,230 
3,310 

220 
740 
900 
850 
790 
810 

1,310 
1,240 
1,340 

150 
1,290 
2,160 
2,210 
2,140 
2,050 
2,530 
1,990 
1,970 

See footnote(s) at end of chapter. 

Prince 
Edward 
Island 

Ile-du
Prince
~douard 

3 

70 
490 
910 
690 
750 
830 
860 
890 

1,000 

* 
200 
230 
160 
180 
260 
350 
360 
310 

* 
290 
680 
530 
570 
570 
510 
530 
690 

Nova New 
Scotia Brunswick 

Quebec Ontario 
Nouvelle- Nouveau-
~cosse Brunswick 

4 5 6 7 

1,130 730 5,870 13,030 
5,020 3,340 35,550 52,220 
5,120 4,950 46,900 60,280 
6,750 4,900 51,300 68,440 
5,200 4,480 50,500 65,630 
5,450 4,810 51,420 54,790 
6,230 5,130 50,040 49,310 
5,760 5,120 45,610 49,560 
5,670 4,700 44,630 50,830 

610 350 1,950 3,770 
1,550 1,270 11,490 12,870 
1,630 1,620 14,040 13,810 
2,100 1,610 15,220 16,990 
1,800 1,390 14,100 13,280 
2,000 1,640 17,060 17,070 
2,600 2,100 19,280 18,100 
2,480 2,130 16,830 19,020 
2,290 1,930 15,360 20,860 

520 380 3,920 9,260 
3,470 2,070 24,060 39,350 
3,490 3,330 32,860 46,470 
4,650 3,290 36,080 51,450 
3,400 3,090 36,400 52,350 
3,450 3,170 34,360 37,720 
3,630 3,030 30,760 31,210 
3,280 2,990 28,780 30,540 
3,380 2,770 29,270 29,970 

Note: These statistics are based on a 10~~ sample of benefit periods terminated. All figures should 
therefore be viewed as estimates each having an associated sampling error. These figures are 
for the new Unemployment Insurance program only which came into effect June 27, 1971. 

Source: Benefit Pepiod8 E8tabZi8hed and Tepminated undep the unempZoyment In8upance Act, Annual, 
Statistics Canada (Catalogue 73-201). 
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TABLEAU 22. Nombre de periodes de prestations mixtes(l) terminees(2), selon Ie sexe du prestataire, 
pour Ie Canada et les provinces, 1972 a 1980 

Brit ish 
Columbia 

Northwest 
Territories 

Outside 
Canada(4) 

Manitoba Saskat
chewan Alberta Yukon 

8 9 

1,770 780 
7,100 4,350 
7,010 4,350 
6,630 4,710 
6,160 4,850 
5,560 4,010 
4,870 4,450 
5,220 3,970 
4,300 3,720 

640 280 
2,320 1,460 
1,700 960 
1,830 1,400 
1,470 1,010 
2,050 1,230 
1,870 1,540 
1,930 1,410 
1,700 1,350 

1,130 500 
4,780 2,890 
5,310 3,390 
4,800 3,310 
4,690 3,840 
3,510 2,780 
3,000 2,910 
3,290 2,560 
2,600 2,370 

10 

3,020 
10,570 
10,440 
11 ,310 
11,670 
10,010 
8,210 
7,820 
7,260 

1,040 
2,820 
2,660 
2,840 
2,160 
3,300 
3,460 
2,880 
2,840 

1,980 
7,750 
7,780 
8,470 
9,510 
6,710 
4,750 
4,940 
4,420 

Colombie
Britannique 

11 

5,810 
14,900 
14,240 
15,830 
14,510 
17,410 
16,470 
17,110 
17,000 

2,010 
4,800 
4,080 
4,660 
3,830 
6,080 
~,600 
7,020 
6,820 

3,800 
10,100 
10,160 
11 ,170 
10,680 
11,330 
9,870 

10 ,090 
10,180 

12 

* 
160 
120 
180 
140 
120 
180 
220 
180 

* 
50 
50 
60 
50 
* 
* 

80 
60 

* 
110 

70 
120 
90 

100 
140 
140 
120 

Territoires 
du Nord
Ouest 

13 

* 
130 
100 
170 
250 
190 
160 
120 
130 

* 
* 

50 
* 
* 
* 
* 
* 

* 
100 
80 

120 
210 
150 
140 
100 
100 

En dehors 
du Canada(4) Sexe et annee(3) 

14 

Les deux sexes 

1972(5) 
* 1973 

50 1974 
* 1975 

90 1976 
50 1977 
90 1978 
* 1979 

50 1980 

HOIIIDes 

1972(5) 
* 1973 
* 1974 

1975 
1976 

* 1977 
50 1978 
* 1979 
* 1980 

Femmes 

1972(5) 
* 1973 
* 1974 
* 1975 

90 1976 
* 1977 
* 1978 
* 1979 
* 1980 

Voir note(s) ~ la fin du chapitre. 
Nota: Ces statistiques sont fondees sur un echantillon de 10% de periodes de prestations terminees. 

Tous les chiffres doivent donc etre consideres comme des estimations auxquelles est associee 
une erreur d'echantillonnage. Ces chiffres s'appliquent au nouveau programme d'assurance-chomage 
qui n' est entre en vigueur que Ie 27 juin 1971. 

Source: Repiodes de ppestations etabZies et tePminees aux tepmes de Za Loi 8UP Z'assupance-chomage, 
Annuel, Statistique Canada {Catalogue 73-201). 



Footnotes 

Table 6 

(1) This represents a count of the number of 
persons receiving benefits in a given 
calendar year. 

(2) Calendar year in which the claimant 
obtained benefits. 

(3) Figures for the provinces and territo
r ies do not necessarily add to those for 
Canada because beneficiaries residing 
outs ide Canada are included in the 
Canada figures but are not shown separa
tely. 

(4) The new Unemployment Insurance Act, ef
fective June 27, 1971, increased cover
age and made it almost uniVersal for all 
paid workers and members of the Armed 
Forces commencing January 1972. 

Table 7 

(1) Beneficiaries represent the number of 
persons drawing benefits for the labour 
force re ference week in a particular 
month. 

(2) Calendar year for which annual average 
was calculated. 

(3) For persons residing outside Canada. 

Table 8 

(1) Beneficiaries represent the number of 
persons drawing benefits for the labour 
force reference week in a particular 
roonth. 

(2) Calendar year for which annual average 
was calculated. 

(3) When the interruption of earnings is 
directly related· to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
durat ion of the per iod is a function of 
the number of weeks that contributions 
have been made as well as prevailing 
economic conditions. 

(4) Sickness benefits, introduced with the 
new Act, are available for a maximum of 
15 weeks for persons with major labour 
force attachment who have suffered an 
interruption of earnings due to illness, 
injury or quar antine. 

(5) Maternity benefits, introduced with the 
new Act, are available for 15 weeks to 
women who are major attachment claimants 
(with 20 or more weeks of insurable 
employment in the qualifying period). 
They must also have been attached to the 
labour force for at least 10 of the 20 
weeks pr ior to the 30th week be fore the 
expected dat e of can finement. 
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Notes 

Tableau 6 

(1) Represente Ie nombre de personnes qui ant 
re~ des prestations au cours d'une annee 
donnee. 

(2) Annee civile au cours de laqueUe Ie presta
taire a ret;u des prestations. 

(J) La somme des chi ffres se rapportant aux pro
vinces et aux territoires ne correspond pas 
necessairement aux totaux pour Ie Canada 
parce que les beneFiciaires qui resident a 
1 'exterielJr du Canada sont pris en compte 
dans les chiffres du Canada, mais ne figurent 
pas separement. 

(4) Aux termes de la nouvelle Loi sur 1 'assu
rance-chomage, entree en vigueur Ie 27 juin 
1971, Ie champ d' app licat ion du programme a 
ete etendu b la quasi-totalite des travail
leurs remuneres et aux membres des Forces 
armees a compter de janvier 1972. 

Tableau 7 

(1) Les beneficiaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enquete sur la population 
active au cours d'm roois donne. 

(2) Annee civile dans laquelle la moyenne an
nueUe a ete calculee. 

(3) Pour les personnes qui resident a 1 'exterieur 
dJ Canada. 

Tableau 8 

(1) Les beneficiaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enquete sur la population 
active au cours d'un mois donne. 

(2) Annee civile dans laquelle la moyenne an
nuelle a ete calculee. 

(3) Lorsque 1 'interruption des gains est directe
ment liee b 1 'emploi (par ex., dans Ie cas 
d 'une penurie de travail), une periode de 
prestations ordinaires est etablie. La duree 
de la periode est fonction non seulement du 
nombre de semaines de cotisations, mais ega
lement des conditions economiques du moment. 

(4) La nouvelle Loi prevoit Ie versement de pres
tations de maladie pendant 15 semaines au 
plus dans Ie cas des prestataires de la pre
miere categor ie dont les gains ant ete inter
rompus pour cause de maladie, de blessure au 
de mise en quarantaine. 

(5) Depuis 1 'adoption de la nouvelle Loi, des 
pre stations de maternite sont versees pendant 
15 semaines aux femmes prestataires de la 
premiere categor ie (c 'est-a-dire celles qui 
justifient de 20 semaines d'emploi assurable 
au plus au cours de la periode d'admissibi
lite). Ces femmes doivent egalement avoir 
fait partie de la population active pendant 
au mains 10 des 20 semaines anterieures a la 
30e semaine precedant la dat e prevue de 
1 'accouchement. 



Table 8 - Concluded 

(6) On reaching the age of 65, contributors 
are entitled to a lump sum retirement 
benefit equivalent to three weeks of 
regular benefits, whether or not there 
has been an interruption of earnings, 
provided they are major attachment 
claimants. After that, coverage ceases 
and also any benefit entitlement. 

(7) Available to fishermen qualifying as 
such under the Act. 

(8) Paid to trainees on courses approved by 
the Canadian Employment and Immigration 
Commission. For the period prior to July 
1975, figures for trainees are included 
with those for regular benefits. 

Table 9 

(1) Beneficiaries represent the number of 
persons drawing benefits for the labour 
force re ference week in a particular 
rronth. 

(2) When the interruption of earnings is 
directly related to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The dura
tion of the period is a function of the 
nurrber of weeks that contributions have 
been made as well as prevailing economic 
conditions. 

(3) Sickness benefits, introduced with the 
new Act, are available for a maximum of 
15 weeks for persons with major labour 
force attachment who have suffered an 
interruption of earnings due to illness, 
injury or quarantine. 

(4) Maternity benefits, introduced with the 
new Act, are available for 15 weeks to 
women who are major attachment claimants 
(with 20 or rrore weeks of insurable em
ployment in the qualifying period). They 
must also have been attached to the 
labour force for at least 10 of the 20 
weeks prior to the 30th week before the 
expected date of confinement. 

(5) On reaching the age of 65, contributors 
are entit led to a lump sum retirement 
benefit equivalent to three weeks of 
regular benefits, whether or not there 
has been an interruption of earnings, 
provided they are major attachment 
claimants. After that, coverage ceases 
and also any benefit entitlement. 

(6) Available to fishermen qualifying as 
such under the Act. 

(7) Paid to trainees on courses approved by 
the Canadian Employment and Immigration 
Commission. For the period prior to July 
1975, figures for trainees are included 
with those for regular benefits. 
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Tableau 8 - fin 

(6) Les cotisants qui atteignent 1 'age de 65 ens 
ont droit a une prestation de retraite for
faitaire equivalant a trois semaines de pres
tations ordinaires, que leurs gains aient ete 
interrorrpus au non pourvu qu' ils soient des 
prestataires de la premiere categorie. A 65 
ans, ils cessent d'~tre assures et d'~tre 
admissibles aux prestations. 

(7) Versees aux p~cheurs qui y ont droit en vertu 
de la Loi. 

(8) Versees aux stagiaires qui suivent des cours 
approuves par la Commission de l'emploi et de 
l' immigration du Canada. Pour la per iode an
terieure a juillet 1975, les chiffres rela
ti fs aces stagiaires sont compr is dans les 
prestations ordinaires. 

Tableau 9 

(1) Les beneficiaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enqu~te sur la population 
active au cours d'un rrois donne. 

(2) Lorsque 1 'interruption des gains est directe
ment liee a 1 'emploi (par ex., dans Ie cas 
d'une penurie de travail), une periode de 
pre stations ordinaires est etablie. La duree 
de la periode est fonction non seulement du 
norrbre de semaines de cotisation s, mais ega
lement des conditions economiques du moment. 

(3) La nouvelle Loi prevoit Ie versement de pres
tations de maladie pendant 15 semaines au 
plus dans Ie cas des prestataires de la pre
miere categorie dont les gains ont ete inter
rompus pour cause de maladie, de blessure ou 
de mise en quarantaine. 

(4) Depuis 1 'adoption de la nouvelle Loi, des 
prestations de maternite sont versees pendant 
15 semaines aux femmes prestataires de la 
premiere categorie (c'est-a-dire celles qui 
justifient de 20 semaines d'emploi assurable 
ou plus au cours de la periode d'admissibi
lite). Ces femmes doivent egalement avoir 
fait partie de la population active pendant 
au moins 10 des 20 semaines anterieures a la 
30e semaine precedant la date prevue de 
1 'accouchement. 

(5) Les cotisants qui atteignent l'age de 65 ans 
ont droit a une prestation de retraite for
faitaire equivalant a trois semaines de pres
tat ions ordinaires, que leurs gains aient ete 
interrorrpus au non pourvu qu' ils soient des 
prestataires de la premiere categorie. A 65 
ans, ils cessent d'~tre assures et d '~tre 
admissibles aux prestations. 

(6) Versees aux p~cheurs qui y ont droit en vertu 
de la Loi. 

(7) Versees aux stagiaires qui suivent des cours 
approuves par la Commission de l'emploi et de 
1 'immigration du Canada. Pour la periode 
anterieure a juillet 1975, les chiffres 
relati fs aces stagiaires sont compr is dans 
les prestations ordinaires. 
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(8) For persons residing outside Canada. 

Table 10 

(1) Beneficiaries represent the number of 
persons drawing benefits for the labour 
force reference week in a particular 
month. 

(2) When the interruption of earnings is 
directly related to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that contributions 
have been made as well as prevailing 
economic conditions. 

(3) Calendar year for which annual average 
was calculated. 

(4) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

(5) The upper age limit for beneficiaries is 
65 years; until 1976 it was 70 years. 

Table 11 

(1) Beneficiaries represent the number of 
persons drawing benefits for the labour 
force reference week in a particular 
month. 

(2) Sickness benefits, introduced with the 
new Act, are available for a maximum 0 f 
15 weeks for persons with major labour 
force attachment who have suffered an 
interruption of earnings due to illness, 
injury or quarantine. 

(3) Calendar year for which annual average 
was calculated. 

(4) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

(5) The upper age limit for beneficiaries is 
65 years; until 1976 it was 70 years. 

Table 12 

(1) Benefic iar ies represent the number of 
persons drawing benefits for the labour 
force reference week in a particular 
month. 

(2) Maternity benefits, introduced with the 
new Act, are available for 15 weeks to 
women who are major attachment claimants 
(with 20 or more weeks of insurable em
ployment in the qualifying period). They 
must also have been attached to the 
labour force for at least 10 of the 20 
weeks prior to the 30th week before the 
expected date of confinement. 
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(8) Pour les personnes qui resident a l'exterieur 
du Canada. 

Tableau 10 

(1) Les beneficiaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enquete sur la population 
active au cours d'un mois donne. 

(2) Lorsque l'interruption des gains est directe
ment liee a I' emploi (par ex., dans Ie cas 
d' une penur ie de tr avail), une per iode de 
prestations ordinaires est etablie. La duree 
de la per iode est fonction non seulement du 
nombre de semaines de cotisations, mais ega
lement des conditions economiques du moment. 

(3) Annee civ He dans laquelle la moyenne annu
elle a ete calculee. 

(4) La Loi sur l'assurance-chomage ne stipule pas 
de limite d'age inferieure comme telle. 

(5) La limite d' age superieure pour les benMi
ciaires est de 65 ans; jusqu'en 1976, elle 
eta it fixee a 70 ans. 

Tableau 11 

(1) Les benHiciaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enquete sur la population 
active au cours d'un mois donne. 

(2) La nouvelle Loi prevoit Ie versement de pres
tations de maladie pendant 15 semaines au 
plus dans Ie cas des prestataires de la pre
miere categorie dont les gains ont ete inter
rompus pour cause de maladie, de blessure ou 
de mise en quarantaine. 

(3) Annee civ He dans laquelle la moyenne annu
elle a ete calculee. 

(4) La Loi sur I' assurance-chomage ne stipule pas 
de limite d'age inferieure comme telle. 

(5) La limite d' age superieure pour les benMi
ciaires est de 65 ans; jusqu'en 1976, elle 
etait fixee a 70 ans. 

Tableau 12 

(1) Les benMiciaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enquete sur la population 
active au cours d'un mois donne. 

(2) Depuis l'adoption de la nouvelle Loi, des 
prestations de maternite sont versees pendant 
15 semaines aux femmes prestataires de la 
premiere categor ie (c' est-a-dire celles qui 
justifient de 20 semaines d' emploi assurable 
ou plus au cours de la periode d' admissibi
lite). Ces femmes doivent egalement avoir 
fait partie de la population active pendant 
au moins 10 des 20 semaines anterieures a la 
30e semaine precedant la date prevue de 
I' accouchement. 



Table 12 - Concluded 

(l3) Calendar year for which annual aver age 
was calculated. 

('4) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

Table 13 

(1) Seven-mon th average, including January 
to May and Noverrber and Decerrber of the 
calendar year. 

(2) Beneficiaries represent the nurrber of 
persons drawing benefits for the labour 
force reference week in a particular 
mmth. 

(13) Available to fishermen qualifying as 
such under the Act. 

(4) Calendar year for which average was cal
culated. 

(5) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

(6) The upper age limit for beneficiaries is 
65 years; until 1976 it was 70 years. 

Table 14 

(1) Beneficiaries represent the number of 
persons drawing benefits for .the labour 
force re ference week in a particular 
month. 

02) Paid to trainees on courses approved by 
the Canadian Employment and Immigration 
Commission. For the period prior to July 
1975, figures for trainees are included 
with those for regular benefits. 

(3) Calendar year for which annual average 
was calculated. 

(4) The Unemployment Insurance Act does not 
specify a lower age limit as such. 

(5) The upper age limit foi beneficiaries is 
65 years; until 1976 it was 70 years. 

Table 15 

(1) A benefit period terminates when the 
per iod dur i ng which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(2) Calendar year when benefit period ter
minates. 

0) For persons residing outside Canada. 
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(3) Annee civile dans laquelle la moyenne an
nuelle a ete calculee. 

(4) La Loi sur l'assurance-chomage ne stipule pas 
de limite d'§ge inferieure comme telle. 

Tableau 13 

(1) Moyenne de sept mois, y compris janvier a mai 
et noverrbre et decerrbre de 1 'annee civile. 

(2) Les beneficiaires sont les personnes qui tou
chent une prestat ion pour 1 a semai ne de 
reference de 1 'enquete sur la population 
active au cours d'un mois donne. 

(3) Versees aux pecheurs qui y ont droit en vertu 
de la Loi. 

(4) Annee civile dans laquelle la moyenne a ete 
calculee. 

(5) La Loi sur 1 'assurance-chomage ne stipule pas 
de limite d'§ge inferieure comme telle. 

(6) La limite d '§ge superieure pour les benefi
ciaires est de 65 ans; jusqu 'en 1976, elle 
etait fixee a 70 ans. 

Tableau 14 

(1) Les beneficiaires sont les personnes qui tou
chent une prestation pour la semaine de 
reference de l'enquete sur la population 
active au cours d'un mois donne. 

(2) Versees aux stagiaires qui sui vent des cours 
approuves par la Commission de l'emploi et de 
1 'immigration du Canada. Pour la periode an
terieure a juiUet 1975, les chiffres rela
tifs aces stagiaires sont compris dans les 
prestations ordinaires. 

(3) Annee civile dans laqueUe la moyenne annu
eUe a ete calculee. 

(4) La Loi sur l'assurance-ch6mage ne stipule pas 
de limite d'§ge inferieure comme telle. 

(5) La limite d'§ge superieure pour les beneFi
ciaires est de 65 ans; jusqu 'en 1976, eUe 
et ait f ixee a 70 ans. 

Tableau 15 

(1) Une periode de prestations se termine lorsque 
prend fin la per iode pendant laquelle des 
prestations devaient etre versees. Une 
periode de prestations qui se termine pendant 
une annee donnee peut avoir ete etablie au. 
cours d 'une annee anterieure. 

(2) Annee civile au cours de laqueUe la periode 
de pre stations s 'est terminee. 

(3) Pour les personnes qui resident a l'exterieur 
du Canada. 



Table 15 - Concluded 

(4) The relatively sharp increase bet ween 
1972 and 1973 observable for Canada and 
all provinces is due to the establish
ment of the new program in June 27, 1971 
which resulted in a great increase in 
cover ag e in 1972. Ho wever sinc e a sub
stantial number of benefit per iods ter
minating in a year are established in a 
previous year, the carry-over of benefit 
per iods from 1971 to 1972 was much lower 
than from 1972 to 1973. 

Table 16 

(1) A benefit per iod terminates when a 
claimant receives all the benefits to 
which he or she is entitled or the 
period during which benefit is payable 
is ended. A claim terminating in a par
ticular year may have been established 
in a previous year. 

(2) Calendar year I'klen benefit period ter
minates. 

(3 ) When the interruption of earnings is 
directly related to employment (e .g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that contributions 
have. been made as well as prevailing 
economic conditions. 

(4) Sickness benefits, introduced with the 
new Act, are available for a maximum of 
15 weeks for persons with major labour 
force attachment who have suffered an 
interruption of earnings due to ill
ness, injury or quarantine. 

(5) Maternity benefits, introduced with the 
new Act, are avail able for 1 5 wee ks to 
women who are major attachment 
claimants (with 20 or more weeks of in
surable employment in the qualifying 
per iod). They must al so have been 
attached to the labour force for at 
least 10 of the 20 weeks prior to the 
30th week before the expected date of 
confinement. 

(6) On reaching the age of 65, contributors 
are entitled to a lump sum retirement 
benefit equivalent to three weeks of 
regular benefits, whether or not there 
has 'been an interruption of earnings, 
provided they are major attachment 
claimants. After that, coverage ceases 
and also any benefit entitlement. 

(7) Available to fishermen qualifying as 
such under the Act. 

(8) A claimant may be paid more than one 
type of benefit during a claim. 
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(4) L' augmentation relativement marquee entre 
1972 et 1973 qu'on peut observer pour Ie 
Canada et les prov inces est at tr ib uable a un 
important elargissement du champ d'appli
cation en 1972 par suite de I' etablissement 
du nouveau programme Ie 27 JUln 1971. 
Toutefois, etant donne qu' un grand nombre de 
periodes de prestations terminees pendant une 
annee donnee ont ete etablies au cours d' une 
annee anter ieure, Ie chevauchement des 
per iodes de prestations est beaucoup moins 
important entre 1971 et 1972 qu'entre 1972 et 
1973. 

Tableau 16 

(1) Une per iode de prestations se termine lors
que Ie prestataire a r~u toutes les presta
tions auxquelles il avait droit .ou lorsque 
prend fin la per iode pendant laquelle des 
prestations devaient etre versees. Une 
per iode de prestat ions qui se termine pen
dant une annee donnee peut avoir ete etablie 
au cours d'une annee anterieure. 

(2) Annee civile au cours de laquelle la periode 
de prestations s'est terminee. 

(3) Lorsque l'interruption des gains est direc
tement liee a I' emploi (par ex., dans Ie cas 
d'une p~nurie de travail), une periode de 
prestations ordinaires est etablie. La 
duree de la per iode est fonction non seule
ment du nombre de semaines de cotisat ions, 
mais egalement des conditions economiques du 
moment. 

(4) La nouvelle Loi prevoit Ie versement .de 
prestations de maladie pendant 15 semaines 
au plus dans Ie cas des prestataires de la 
premiere categor ie dont les gains ont ete 
interrompus pour cause de maladie, de bles
sure ou de mise en quarantaine. 

(5) Depuis l'adoption de la nouvelle Loi, des 
prestat ions de maternite sont vel' sees pen
dant 15 semaines aux femmes prestataires de 
la premiere categorie (c'est-a-dire celles 
qui justifient de 20 semaines d'emploi assu
rable ou plus au cours de la per iode d' ad
missibilite). Ces femmes doivent egalem'ent 
avoir fait partie de la population active 
pendant au moins 10 des 20 semaines ante
rieures a la 30e semaine precedant la date 
prevue de I' accouchement. 

(6) Les cotisants qui atteignent I' age de 65 ans 
ont droit a une prestation de retraite for
faitaire equivalant a trois semaines de 
prestations ordinaires, que leur gains.aient 
ete interrompus ou non pourvu qu'ils soient 
des prestataires de la premiere categor ie. 
A 65 ans, ils cessent d'etre assures et 
d' etre admissibles aux prestations. 

(7) Vel' sees aux pecheurs qui y ont droit en 
vertu de la Loi. 

(8) Un prestataire peut recevoir plus d' un genre 
de prestations pendant une periode de pres
tations. 



Table 16 - Concluded 

(9) The relatively sharp increase between 
1972 and 1973 observable for Canada and 
all provinces is due to the establish
ment of the new program on June 27, 
1971 which resulted in a great 
increase in coverage in 1972. However 
since a substantial number of benefit 
per iods terminating in a year are 
established in a previous year, the 
carry-over of benefit periods from 1971 
to 1972 was much lower than from 1972 
to 1973. 

(10) For persons residing outside Canada. 

Table 17 

(1) \\tlen the interruption of earnings is 
directly related to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that contributions 
have been made as well as prevailing 
economic conditions. 

(2) A benefit period terminates when the 
period during I'ilich benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when bene fit per iod termi
nates. 

(4) The Unemplo yment Insurance Act does not 
specify a lower age limit as such. 

(5) The upper age limit for beneficiaries is 
65 years; until 1976 it was 70 years. 

(6) The relatively sharp increase between 
1972 and 1973 observable for Canada and 
all prov inces is due to the establish
ment of the new progran in June 27, 1971 
which resulted in a great increase in 
coverage in 1972. However since a sub
stantial number of benefit periods ter
minating in a year are established in a 
previous year, the carry-over of benefit 
periods from 1971 to 1972 was much lower 
than from 1972 to 1973. 

(7) For persons residing outside Canada. 

Table 18 

(1) Sickness benefits, introduced with the 
new Act, are available for a maximum of 
15 weeks for persons with maj or labour 
force attachment who have suffered an 
interruption of earnings due to illness, 
injury or quarantine. 
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(9) L' augmentation relativement marquee entre 
1972 et 1973 qu'on peut observer pour Ie 
Canada et les provinces est attribuable a un 
important elargissement du champ 
d' application en 1972 par suite de 
I' etablissement du nouveau programme Ie 27 
juin 1971. Toutefois, etant donnee qu'un 
grand nombre de periodes de prestations 
terminees pendant une annee donnee ont ete 
etablies au cours d'une annee anterieure, Ie 
chevauchement des periodes de prestations 
est beaucoup moins important entre 1971 et 
1972 qu' entre 1972 et 1973. 

(10) Pour les personnes qui resident a l'exte
rieur du Canada. 

Tableau 17 

(1) Lorsque l'interruption des gains est directe
ment liee a I' emploi (par ex., dans Ie cas 
d' une penurie de travail), une periode de 
prestations ordinaires est etablie. La duree 
de la per iode est fonction non seulement du 
nombre de semaines de cotisations, mais ega
lement des conditions economiques du moment. 

(2) Une periode de prestations se termine lorsque 
prend fin la periode pendant laquelle des 
prestations devaient etre versees. Une 
periode de prestations qui se termine pendant 
une annee donnee peut avoir ete etablie au 
cours d'une annee anterieure. 

(3) Annee c iv ile au cours de laquelle la per iode 
de prestations s'est terminee. 

(4) La Loi sur I' assurance-chanage ne stipule pas 
de limite d'~e inferieure comme telle. 

(5) La limite d'age superieure pour les benefi
ciaires est de 65 ans; jusqu' en 1976, elle 
etait fixee a 70 ans. 

(6) L' augmentation reI ativement marquee entre 
1972 et 1973 qu'on peut observer pour Ie 
Canada et les provinces est attribuable a un 
important elargissement du chanp d' appl ica
tion en 1972 par suite de I' etablissement du 
nouveau programme Ie 27 juin 1971. Toute
fois, etant donne qu'un grand nombre de pe
riodes de prestations terminees pendant une 
annee donnee ont ete etablies au cours d' une 
annee anterieure, Ie chevauchement des pe
riodes de prestations est beaucoup moins 
important entre 1971 et 1972 qu'entre 1972 et 
1973. 

(7) Pour les personnes q';li resident a I' exterieur 
du Canada. 

Tableau 18 

(1) La nouvelle Loi prevoit Ie versement de pres
tations de maladie pendant 15 semaines au 
plus dans Ie cas des prestataires de la 
premiere categorie dont les gains ont ete 
interrompus pour cause de maladie, "de bles
sure ou de mise en quarantaine. 



Table 18 - Concluded 

(2) A benefit per iod terminates when a 
claimant recei ves all the benefits to 
which he or she is entitled or the 
period during which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period termi
nat es. 

(4) For persons residing outside Canada. 

(5) The relatively sharp increase between 
1972 and 1973 observable for Canada and 
all provinces is due to the establish
ment of the new program in June 27, 1971 
which resulted in a great increase in 
coverage in 1972. However since a sub
stantial nurrber of benefit per iods ter
minating in a year are established in a 
previous year, the carry-over of benefit 
periods from 1971 to 1972 was much lower 
than from 1972 to 1973. 

Table 19 

(1) Maternity benefits, introduced with the 
new Act, are available for 15 weeks to 
women who are major attachment claimants 
(with 20 or more weeks of insurable em
ployment in the qualifying period). They 
must also have been attached to the 
labour force for at least 10 of the 20 
weeks prior to the 30th week before the 
expected date of confinement. 

(2) A benefit period terminates when the 
period during which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period termi
nates. 

(4.) For persons residing outside Canada. 

(5) The relatively sharp increase between 
1972 and 1973 observable for Canada and 
all provinces is due to the establish
ment of the new program in June 27, 1971 
which resulted in a great increase in 
coverage in 1972. However since a sub
stantial nurrber of benefit per iods ter
minating in a year are established in a 
previous year, the carry-over of benefit 
periods from 1971 to 1972 was much 
lower than from 1972 to 1973. 

244 

Tableau 18 - fin 

(2) Une periode de prestations se termine lorsque 
Ie prestataire a ret;u toutes les prestations 
auxquelles il avait droit au lorsque prend 
fin la periode pendant laquelle des presta
tions devaient @tre versee s. Une per iode de 
prestations qui se termine pendant une annee 
donnee peut avoir ete etablie au cours d'une 
annee anterieure. 

(3) Annee civile au cours de laquelle la periode 
de prestations s'est terminee. 

(4) Pour les personnes qui resident a 1 'exterieur 
du Canada. 

(5) L 'augmentation relativement marquee entre 
1972 et 1973 qu 'on peut observer pour Ie 
Canada et les provinces est attribuable a un 
important elargissement du champ d 'applica
tion en 1972 par suite de 1 'etablissement du 
nouveau programme Ie 27 juin 1971. Toute
fois, etant donne qu 'un grand norrbre de 
periodes de prestations ont ete etablies au 
cours d'une annee anterieure, Ie chevauche-

·ment des periodes de prestations est beaucoup 
mains important entre 1971 et 1972 qu 'entre 
1972 et 1973. 

Tableau 19 

(1) Depuis 1 'adoption de la nouvelle Loi, des 
pre stations de maternite sont versees pendant 
15 semaines aux femmes prestataires de la 
premiere categor ie (c 'est-a-dire celles qui 
justifient de 20 semaines d'emploi assurable 
ou plus au cours de la periode d'admissibi
lit e) • C es femmes doi vent egalement avoi r 
fait partie de la population acti ve pendant 
au moins 10 des 20 semaines anterieures a la 
30e semaine precedant la date prevue de 1 'ac
couchement. 

(2) Une per iode de pre stations se termine lorsque 
prend fin la periode pendant laquelle des 
prestations devaient @tre versees. Une 
periode de prestations qui se termine pendant 
une annee donnee peut avoir ete etablie au 
cours d'une annee anterieure. 

(3) Annee civile au cours de laquelle la per iode 
de prestations s'est termin~e. 

(4) Pour les personnes qui resident a l'exterieur 
du Canada. 

(5) L 'augmentation relativement marquee entre 
1972 et 1973 qu 'on peut observer pour Ie 
Canada et les provinces est attribuable a un 
important elargissement du champ d 'applica
tion en 1972 par suite de 1 'etablissement du 
nouveau programme Ie 27 juin 1971. Toute
fois, etant donne qu'un grand norrbre de 
periodes de prestations ont ete ~tablies au 
cours d'une annee anterieure, Ie chevauche
ment des periodes de prestations est beaucoup 
mains important entre 1971 et 1972 qu'entre 
1972 et1973. 



Table 20 

(1) On reaching the age of 65, contributors 
are entitled to a lump sum retirement 
benefit equivalent to three weeks of 
regular benefits, whether or not there 
has been an interruption of earnings, 
provided they are major attachment 
cl aimants. After that, coverage ceases 
and also any benefit entitlement. 

(2) A benefit period terminates when the 
period during which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period termi
nates. 

(4) Figures for the provinces and territo
r ies do not necessar ily add to those for 
Canada because benefit periods for per
sons residing outside Canada are in
cluded in the Canada figures but are not 
shown separately. 

( 5) The new Un employment Ins ur ance Ac t, 
effective June 27, 1971, increased 
coverage and made' it almost universal 
for all paid workers and members of the 
Armed Forces commencing January 1972. 

(6) Contr ibutors reaching the upper age 
limit are entitled to a lump sum 
retirement benefit whether or not there 
has been an interruption of earnings, 
provided they are major attachment 
claimants. This age limit was 70 until 
1975. From 1976 it has been 65. When 
the upper age limit is reached coverage 
and benefit enti tlement cease. The 
change in the upper age limit from 70 to 
65 accounts for the sharp increase in 
the number of retirement benefit 
periods terminated between 1975 and 
1976. 

Table 21 

(1) Available to fishermen qualifying as 
such under the Act. 

(2) A benefit period terminates when the 
period during which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period termi
nates. 

(4) Figures for the provinces and territo
r ies do not necessar ily add to those for 
Canada because benefit periods for per
sons residing outside Canada are 
included in the Canada figures but are 
not shown separately. 
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(1) Les cotisants qui atteignent l'age de 65 ans 
ont droit ~ une prestation de retraite for
faitaire equivalant ~ trois semaines de pres
tat ions ordinaires, que leurs gains aient et~ 
interrompus ou non pourvu qu' ils soient des 
prestataires de la premiere categorie. A 65 
ans, ils cessent d 'etre assures et d 'etre 
admissibles aux prestations. 

(2) Une periode de prestations se termine 10rsque 
prend fin la per iode pendant laquelle des 
prestations devaient etre versees. Une 
periode de prestations qui se termine pendant 
une amee donnee peut avoir ete E!tablie au 
cours d'une annee antE!rieure. 

(3) Annee civile au cours de laquelle la periode 
de prestations s 'est terminE!e. 

(4) La somme des chiffres se rapportant aux pro
vinces et aux territoires ne correspond pas 
necessairement aux totaux pour Ie Canada 
parce que les bE!nE!ficiaires qui resident a 
l'exterieur du Canada sont pris en compte 
dans les chi ffres du Canada, mais ne figurent 
pas separement. 

(5) Aux termes de la nouvelle Loi sur l'assu
rance-chomage, entrE!e en vigueur Ie 27 juin 
1971, Ie charrp d 'application du programme a 
etE! E!tendu a la quasi-totalitE! des travail
leurs remunE!res et aux membres des Forces 
armE!es a compter de janvier 1972. 

(6) Les cotisants qui atteignent l'age de 65 ans 
ont droit a une prestation de retraite for
faitaire, que leurs gains aient etE! interrom
pus ou non, pourvu qu' ils soient des pres
tataires de la premiere categorie. La limite 
d'age etait de 70 ans jusqu'en 1975. Elle a 
etE! abaissE!e a 65 ans en 1976. 'A 65 ans, ces 
personnes cessent d 'etre assurees et d 'etre 
admissibles aux prestations. L 'abaissement 
de la limite d'age supE!rieure de 70 ans a 65 
ans explique l'augmentation marquE!e dJ nombre 
de periodes de prestations de retraite 
terminE!es entre 1975 et 1976. 

Tableau 21 

(1) VersE!es aux p~cheurs qui y ont droit en vertu 
de 1 a Loi. 

(2) Une periode de prestations se termine 10rsque 
prend fin la pE!r iode pendant laquelle des 
prestations devaient etre versees. Une 
pE!r iode de pre stations qui se termine pendant 
une annE!e donnee peut avoir E!te etablie au 
cours d'une annee antE!rieure. 

(3) Annee civile au cours de laquelle la periode 
de prestations s 'est terminE!e. 

(4) La somme des chiffres se rapportant aux pro
vinces et aux territoires ne correspond pas 
necessairement aux totaux pour Ie Canada 
parce que les bE!nE!ficiaires qui rE!sident a 
l'exterieur du Canada sont pris en compte 
dans les chi ffres dJ Canada, mais ne figurent 
pas sE!parE!ment. 



Table 21 - Concluded 

(5) The new Unemployment Insurance Act, 
effective June 27,1971, increased 
coverage and made it almost universal 
for all paid workers and members of the 
Armed Forces commencing January 1972. 

Table 22 

( 1) A claimant may be paid more than one 
type of benefit durirg a claim. 

(2) A benefit period terminates· when the 
period during which benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period termi
nat es. 

(4) For persons residing outside Canada. 

(5) The relatively sharp increase between 
1972 and 1973 observable for Canada and 
all provinces is due to the establish
ment of the new program in June 27, 1971 
which resulted in a great increase in 
coverage in 1972. However since a sub
stantial nurrber of benefit per iods 
terminating in a year are established in 
a previous year, the carry-over of 
benefit periods from 1971 to 1972 was 
much lower than from 1972 to 1973. 
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Tableau 21 - fin 

(5)Aux termes de la nouvelle Loi sur l'assu
rance-chomage, entr~e en vigueur Ie 27 juin 
1971, Ie chanp d 'application du programme a 
et~ et endu a la quasi-totalite des' travail
leurs r~mun~res et aux merrbres des Forces 
arm~es a compter de janvier 1972. 

Tableau 22 

(1) Un prestataire peut recevoir plus d 'un genre 
de pre stations pendant une p~r iOeE de presta
tions. 

(2) Une per iode de pre stations se termine lorsque 
prend fin la periode pendant laquelle des 
prestations devaient etre versees. Une 
periode de prestations qui se termine pendant 
une annee donnee peut avoir ~t~ ~tablie au 
cours d'une ann~e anterieure. 

(3) Ann~e civile au cours de laquelle la p~r iode 
de prestations s'est termin~e. 

(4) Pour les personnes qui r~sident a 1 'ext~rieur 
du Canada. 

(5) L 'augmentation relativement marqu~e entre 
1972 et 1973 qu' on peut observer pour Ie 
Canada et les provinces est attribuable a un 
important elargissement du champ d 'applica
tion en 1972 par suite de 1 '~tablissement du 
nouveau programme Ie 27 juin 1971. Toute
foi s, ~tant donn~ qu 'un grand nombre de 
p~riodes de prestations terminees pendant une 
annee donnee ant ete etablies au cours d'une 
annee anterieure, Ie chevauchement des 
periodes de prestations est beaucoup mains 
important entre 1971 et 1972 qu'entre 1972 et 
1973. 



CIf\PTER SIX 

WEEKS OF BENEFITS PAID 

CIf\PITRE SIX 

N£IotBRE DE SEMAINES DE PRESTA noNS 
PA~ES 





TABLE (F CONTENTS 

CIt\PTER SIX 

WEEKS (F BEf£F ITS PAlO 

Statistical Comments 

Prel iminary Remar ks 

Regular Benefits 

Sickness Benefits 

Maternity Benefits 

Retirement Benefits 

Fishing Benefits 

Mixed Benefits 

Reference Tables 

Figure 

6.1 Average Weeks of Regular Benefits 
Paid for Benefit Periods 
Terminated, by Sex of Claimant, 
Average Weeks of Benefits Paid to 
Females Compared with Those Paid 
to Males, and Proportion of 
Benefit Per iods Terminated 
Without Receiving Payments, by 
Sex of Claimant, Canada, 1972 to 

Page 

251 

251 

251 

251 

256 

257 

257 

257 

258 

259 

1~0 2~ 

Text Table 

6-1. Average Weeks of Benefits Received 
by Females Compared with Those 
Received by Males, for Benefit 
Per iods Term inated in Given 
Calendar Years, by Type of 
Benefit, for Canada and Provinces, 
1972 to 1980 253 

6-2. N..tmber of Regular Benefit Periods 
Terminated and Percentage 
Distribution by Weeks of Benefits 
Received, by Sex of Claimant, for 
Canada and Prov inces, 1980 255 

TABLE OCS MATII~RES 

CIt\PITRE SIX 

N(J4BRE DE SEMAINES OC PRESTA nONS PAYrES 

Commentaires statistiques 

(hservations pr€!l iminaires 

Prestations ordinaires 

Prestations de maladie 

Prestations de maternit€! 

Prestations de retraite 

Prestations de p~he 

Prestations mixtes 

Tableaux de rbf~ence 

Figure 

6-1. Semaines moyennes de prestations 
ordinaires vers€!es pour les p€!riodes 
de prestations termin€les, selon Ie 
sexe du prestataire, semaines moyennes 
de prestations vers€les aux femmes en 
comparaison de celles vers€!es aux 
hommes, et Ie pourcentage des p€!riodes 
de prestations termin€!es sans que les 
versements aient €!t€! touch€ls, selon Ie 
sexe du prestataire, Canada, 1972 a 

Page 

251 

251 

251 

251 

256 

257 

257 

257 

258 

259 

1980 252 

Tableau explicatif 

6-1. Nombre moyen de semaines pendant 
lesqueIIes les femmes ont touch€! des 
prestations par rapport au nombre 
correspondant chez les hommes pour les 
p€!riodes de prestations termin€les au 
cours des ann€!es civiles donn€!es, selon 
Ie genre de prestat ion, po ur Ie Canada 
et les provinces, 1972 a 1980 253 

6-2. Nbmbre de p€!riodes de prestations 
ordinaires termin€!es et r€!partition en 
pourcentage selon Ie nombre de semaines 
de prestations to uch€les , selon Ie sexe 
du prestataire, pour Ie Canada et les 
prov inces, 1980 255 



TABLE IT CONTENTS - Concluded 

Table 

23. Average Weeks of Benefits Received 
for Benefit Periods Terminated, by 
Sex of Claimant and Type of 
Benefit, for Canada and Provinces, 

Page 

1972 to 1980 259 

24. Number of Regular Benefit Per iods 
Terminated, by Sex of Claimant and 
Weeks of Bene fit, for Canada and 
Provinces, 1972 to 1980 266 

TABLE OCS MATI£RES - fin 

Tableau 

23. Nombre moyen de semaines pendant 
lesquelles des prestations ont ete 
touchees pour les per iodes de 
prestations terminees, selon Ie sexe 
du prestataire et Ie genre de 
prestation, pour Ie Canada et les 

Page 

provinces, 1972 a 1980 259 

24. Nombre de periodes de prestations 
ordinaires terminees, selon Ie sexe du 
prestataire et Ie nombre de semaines de 
prestations, pour Ie Canada et Ies 
prov inces, 1972 a 1980 266 



WEEKS Of BENEFITS PAID 

Table 23 shows the average weeks of bene
fits received by claimants whose benefit 
periods were terminated in given calendar 
years. fhese averages were obtained by 
dividing the total number of weeks for which 
payments were made, by the total number of 
bene fit per iods that were terminated, in
cl ud ing those for which nothing was paid. 
There is a signi ficant number of claimants 
for regular benefits who receive no benefit 
payment, and the proportion of these claim
ants can differ by province and by sex. 
Table 24 shows, for example, that in 1980, 
4~~ of the Newfoundland claimants whose 
benefit periods terminated received no pay
ment, but in the same year the corresponding 
percentage in Alberta was 16% for males and 
23% for females. Thus, caveats are in order 
about making too strict a comparison among 
provinces or over different time periods on 
the basis of averages shown in Table 23. 
Different averages would be obtained, at 
least for regular benefits, if those who 
received nothing were excluded and averages 
were worked out just for persons who 
received payments. 

Statistics are not available on the 
proportion of claimants who receive no pay
ment with benefit per iods terminated other 
than regular. However, with benefits other 
than regular, the proportion of such claim
ants would probably be small. 

1} Regular benefits - r able 23 shows that 
for Canada as a whole the average number of 
weeks of benefits received during the period 
1972 to 1980 ranged from 16.5 weeks in 1974 
to 22.1 weeks in 1972. Considerable 
differences are shown for provinces and 
ter r itor ies with prov inces from Quebec east 
showing higher averages and prov inces from 
Ontario west and the two territories showing 
lower averages generally, but it should be 
noted that claimants who do not receive 
payments are included in these averages. 

Table 23 shows that the average duration 
of regular benefit payments has been 
generally longer for females than for 
males. Text Table 6-1 shows that the 
average duration of payments for females was 
higher than for males by 16. 9~~ in 1980 and 
by as much as 1m~ to 3m~ in other years back 
to 1972. 

NOMBRE DE SEMAINES DE PRESTATIONS PAY(ES 

Le tableau 23 indique Ie nombre moyen de se
maines de prest at ions reques par les prestataires 
dont la periode de prestations prenait fin durant 
certaines· annees civiles. Ces moyennes ont He 
obtenues en divisant Ie nombre total de semaines 
durant lesquelles des prest at ions ont ete versees 
par le nombre tot al de per iodes de pr estat ions 
ayant pr is fin, y compr is ceux qui n' ont requ 
aucune prestation. On enregistre un nombre consi
derable de personnes qui demandent des presta
tions ordinaires et qui ne reqoivent aucun 
paiement de prestations, et Ie pourcentage de ces 
personnes varie selon la province et Ie sexe. 
Ainsi, Ie tableau 24 indique qu'en 1980, 4~~ des 
prestataires de Terre-Neuve n' avaient requ aucun 
paiement de prestations a la fin de leur periode 
de prestations, mais durant cette meme annee, Ie 
pourcentaqe correspond ant pour l'Alberta etait de 
16% chez les hommes et de 23% chez les femmes. 11 
faut donc se garder de tenter des comparaisons 
trop rigoureuses entre les provinces ou entre 
differentes per iodes a partir des moyennes 
fiqurant dans Ie tableau 23. On obtiendrait des 
moyennes differentes, du moins en ce qui concerne 
les prestations ordinaires, si les prestataires 
qui n'ont requ aucune prestation etaient exclus 
et si les moyennes Haient etablies strictement 
en fonction des beneficiaires de prestations. 

Mises a part les prestations ordinaires, il 
n'y a pas de statistiques disponibles sur la 
proportion des prestataires qui n'ont pas requ de 
prestations une fois leur per iode de prestations 
terminee. Toutefois, leur pourcentage serait 
probablement faible. 

i) Prestations ordinaires - Le tableau 23 indique 
que pour l'ensemble du Canada, Ie nombre moyen de 
semaines de prestations reques durant la per iode 
de 1972 a 1980 a fluctue entre un minimum de 16.5 
semaines enregistre en 1974 et un maximum de 22.1 
semaines en 1972. Des differences considerables 
ont ete constatees selon les provinces et les 
territoires, le Quebec et les provinces situes a 
l'est du Quebec ayant enreqistre les moyennes les 
plus elevees alors que l' Ontario, les prov inces 
situees a l'ouest de l'Ontario et les deux 
territoires enregistraient des moyennes plus 
faibles en gener a1. Il faut toute fois teni r 
compte du fait que les personnes qui, n'ont requ 
aucun paiement de prestations ont He prises en 
compte dans ces moyennes. 

Le tableau 23 revele que· d' une maniere 
generale, la duree moyenne des prestations 
ordinaires payees a ete plus longue pour les 
femmes que pour les hommes. Selon les donnees du 
tableau. explicatif 6-1, la duree moyenne des 
prestations versees aux femmes a depasse de 16.9~~ 
en 1980 et de 1 m~ a 3m~ entre 1972 et 1980 la 
duree moyenne des prestations versees aux hommes. 
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Figure - 6.1 
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TEXT TABLE 6-1. Average Meeks of Benefits Received(1) by females Compared Kith Those Received by Males, for Benefit Periods Terminsted in Given 
Calendar Years, by Typa of Benefit, for Caneda end Provinces, 19n to 1980 

TABLEAU EICPLICATif 6-1. I'bnbre moyen de .... aines pendant lesquelles les femmes ant to..,h6(1) des preatations par rapport au nombre correopondmt chez 
les toames pour 1es p6riodes de preatations termin6es au cours des ann6es civiles dcnn6es, selon Ie genre de prostation, pour Ie 
Caneda et les prov inces, 1'172 A 1980 

Total Type of benefit - Genre de prestation 

Proll incB and yeaf Regular Sickness Maternity Retirement 

Proy incB et Bnn~ Ordinaire Maladie Maternit6 Retraite 

4. 

per cent ( females to males) - pourcentage ( femmes par rapport BUX hommes) 

NewfOl.ndlmd - Terr~euve 
1972 142.1 134.2 62.9 (2 ) 
1973 131.8 127.8 72.9 
1974 119.1 116.5 77.6 
1975 121.6 118.4 82.3 
1976 123.8 123.4 75.5 
1977 120.5 122.4 76.6 
1978 120.7 120.7 89.1 
1979 118.5 120.1 102.2 
1980 115.9 116.3 .84.7 

Pr ince Edward Islend - fl ... du-Pr inc...rdouard 
1972 121.8 118.1 88.2 (2 ) 
1973 130.6 134.4 81.2 
1974 119.1 121.1 93.6 
1975 121.4 120.9 158.8 
1976 120.8 123.8 75.8 
1977 . 121.5 124.0 90.4 
1978 119.3 124.1 67.3 
1979 116.8 118.9 80.9 
1980 116.5 118.9 88.4 

Nova Scotis - NOlNell ... (co9S9 
1972 140.3 134.2 106.2 (2 ) 
1973 122.5 121.3 98.7 
1974 121.8 121.7 96.2 
1975 121.2 120.8 96.2 
1976 115.9 113.3 97.6 
1977 115.3 116.8 83.1 
1978 123.6 125.1 88.6 
1979 124.8 127.1 95.5 
1980 116.2 118.0 92.1 

New BrIllBwick - NoUYeau-BrlJlBWick 
1972 127.5 125.6 109.0 (2) 
1973 122.9 124.8 101.4 
1974 129.1 132.1 105.1 
1975 114.6 115.2 91.0 
1976 123.2 125.9 110.3 
1977 118.8 124.1 91.5 
1978 120.3 124.4 79.5 
1979 117.8 121.3 101.2 
1980 110.2 113.5 101.2 

Qulibec 
1972 118.7 124.2 104.3 (2 ) 
1973 116.8 119.4 100.0 
1974 114.6 116.3 100.0 
1975 110.0 111.2 104.1 
1976 119.4 119.9 100.0 
1977 113.7 115.8 98.7 
1978 117.2 120.1 106.1 
1979 113.7 117.9 100.0 
1980 111.3 115.4 97.4 

Ontsrio 
1972 129.4 134.6 100.0 (2 ) 
1973 129.9 130.5 105.8 
1974 124.4 126.0 103.0 
1975 116.8 116.2 101.4 
1976 125.4. 122.9 109.4 
1977 120.3 119.7 109.9 
1978 118.0 119.4 104.3 
1979 116.3 118.9 105.4 
1980 115.0 118.2 104.0 

Manitoba 
1972 131.2 136.4 102.3 (2 ) 
1973 129.4 130.5 108.0 
1974 114.5 113.3 105.1 
1975 100.8 95.0 85.7 
1976 102.7 95.6 97.3 
1977 99.3 96.4 103.9 . 
1978 107.6 109.9 87.6 
1979 114.5 120.0 102.5 
1980 106.6 108.2 102.6 

See footnote(s) at end of table. 
Voir note( s) h Ie fin du tableau. 

fishing 

Pllche 

123.2 
86.4 
38.2 
53.9 
64.0 
68.5 
93.1 
64.6 

100.9 

75.9 
82.7 
86.2 

100.8 
82.0 

107.4 
112.3 
112.7 
110.2 

73.8 
92.2 

114.2 
105.3 
86.7 

144.5 
154.4 
139.2 
127.2 

90.9 
76.0 
80.2 
81.5 
78.5 
85.3 

120.5 
114.8 
114.5 

169.4 
53.2 
68.7 
50.0 
90.8 

116.9 
111.3 
102.9 

130.6 
125.0 
139.7 
154.9 

104.6 
88.9 

114.9 
61.4 

122.3 
171.9 
151.5 

Mixed 

Mlxte 

104.6 
135.7 
132.3 
115.1 
129.9 
147.3 
137.9 
146.9 
145.6 

203.2 
. 125.3 

97.2 
94.6 

112.2 
104.5 
120.0 
121.4 
127.2 

111.6 
125.4 
119.6 
115.2 
110.9 
108.3 
120.1 
138.3 
125.9 

103.8 
134.0 
117.7 
128.3 
119.0 
115.4 
116.3 
130.3 
127.0 

112.5 
115.2 
112.8 
106.5 
108.7 
116.3 
121.7 
124.1 
123.6 

109.9 
126.5 
112.9 
110.1 
108.6 
115.0 
123.9 
125.8 
132.3 

121.5 
159.5 
109.3 
110.3 
90.6 
94.6 

104.1 
105.9 
108.8 
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TEXT TABLE 6-1. Average Weeks of Benefits Received(1) by Females eomIBred with Those Received by Hales, for Benefit Periods Tel'alinated in Given 
Calendar Years, by Type of Benefit, for Canada an:J Provinces, 1972 to 1980 - Concluded 

TABLEAU EXPLICATIf 6-1. !timbre moyen de _sines pendant lesquelles les femmes ant touch6(1) des prestatinns par rapport au IlIIIbre correapondant chez 
les tcmmes pour les p& iodes de prestations termin6es au cours des am6es eiy iles dmn6es, seloo Ie genre de prest at ion , pour Ie 
Canada et les provinces, 1972 it 1980 - fin 

Total Type of benefit - Genre de prestation 

Pray inca and year Regular Sickness Maternity Retirement Fishing Mixed 

Pray ince et ann~e Ordinaire Haledie Maternit~ Retraite Pllche Mixte 

per cent ( females to males) - JXlurcentage ( femmes par rapport aux tnmmes) 

Saskatchewan 
1972 131.9 137.6 108.4 (2 ) 114.9 
1973 120.9 122.6 127.9 130.6 
1974 114.2 113.1 101.3 104.6 
1975 103.9 99.2 97.4 105.3 
1976 116.7 109.4 96.2 106.1 
1977 108.7 103.1 95.4 112.4 
1978 108.0 104.6 103.6 107.5 
1979 111.3 109.0 90.2 112.9 
1980 113.9 113.6 91.8 118.0 

Alberta 
1972 136.9 143.6 100.0 (2 ) 125.2 
1973 128.8 128.3 102.9 131.0 
1974 114.9 104.2 104.2 121.5 
1975 100.0 86.7 93.7 95.5 
1976 123.3 107.0 107.4 106.5 
1977 117.0 100.0 108.2 105.1 
1978 112.6 104.5 100.0 107.7 
1979 122.4 115.7 103.8 116.3 
1980 116.8 108.3 110.8 105.9 

Sr itiBh Callable - Colombie-8r itannique 
1972 130.8 129.8 119.7 (2 ) 98.4 129.8 
1973 139.9 140.0 95.3 71.9 143.9 
1974 125.2 126.0 98.6 72.4 116.4 
1975 11 O. 2 109.9 101.4 102.8 99.5 
1976 128.4 129.0 97.3 101.0 110.8 
1977 121.4 122.6 105.5 108.4 110.1 
1978 120.2 122.4 107.4 111.4 117.1 
1979 121.8 125.3 106.8 100.6 125.2 
1980 128.3 132.5 106.7 117.8 132.7 

Yukon 
1972 125.1 128.4 46.7 (2 ) 444.4 
1973 144.6 147.4 140.0 199.3 
1974 112.1 111. 6 141.0 
1975 104.2 103.1 43.3 134.3 
1976 107.5 111.1 411.8 54.4 
1977 102.7 101.6 90.0 104.8 
1978 104.0 101.0 60.0 137.1 
1979 105.3 107.7 55.6 82.2 
1980 95.5 94.9 91. 4 

North""st Territories - Territoires du Nord-Ouest 
1972 146.5 161. 1 (2 ) 
1973 133.6 142.8 55.3 85.2 
1974 77.4 72.1 83.3 
1975 75.2 65.7 102.4 110.2 
1976 100.0 99.3 32.9 112.6 
1977 90.6 86.7 290.3 11 0.4 
1978 101.8 100.6 145.3 117.8 
1979 104.9 103.7 44.1 214.1 
1980 104.8 107.2 109.2 

Outside Canada - En dehors du Canada 
1972' 65.3 65.3 (2 ) 
1973 117.9 120.2 109.1 
1974 166.3 154.3 153.8 
1975 86.0 88.8 
1976 135.4 140.3 
1977 113.3 107.3 325.6 
.1978 138.0 140.5 166.7 93.8 
1979 107.1 11 0.6 43.3 100.0 
1980 124.1 115.8 50.0 198.0 

Canada 
1972 125.3 129.2 102.9 (2 ) 88.5 116.2 
1973 H3.7 124.7 102.8 83.7 126.7 
1974 115.9 118.1 101.4 81.2 112.2 
1975 109.9 110.7 100.0 101. 7 106.7 
1976 118.5 119.1 102.9 86.4 106.0 
1977 113.2 115.1 ·102.7 111.6 113.8 
1978 115.4 118.2 101.4 119.3 120.2 
1979 113.8 119.0 102.6 106.3 124.8 
1980 112.6 116.9 101.3 114.2 127.2 

(1) Calculated by dividing the total number of weeks of benefit paid by the number of terminated claims. 
(1) Calculi! en divisant Ie nombre total de semaines de prestations versl!es par Ie nombre de pl!riodes de prestations terminl!es. 
(2) Lump sum benefits equivalent to three weeks of regular benefits provided to those \!ho apply on reaching BJe 65. 
(2) Les prestations versl!es en une somme globale l!quivalent a trois semaines de prest at ions ordinaires versees a ceux qui font une demande lorsqu' Hs 

atteignent 65 ans. 
Reference: Table 23. 
RMerence: Tableau 23. 



255 

TEXT TABlE 6-2. Number of Regular Benefit Periods Terminated and Percentage Distribution by Weeks of Benefits Received, by Sex 
of Claimant, for Canada and Provinces, 1980 

TABlEAU EXPLICATIF 6-2. Nombre de p§riodes de prestations ordinaires termin~es et ~artition en pourcentage selon le nombre 
de semaines de prestations touch~es, selon Ie sexe du prestataire, pour Ie Canada et les provinces, 
1980 

Se x and p rov ince 

Sexe et province 

80th sexes - Les deux sexes 

Newfoundland - Terre-Neuve 
Prince Edward Island - rle-du-Prince-~douard 
Nova Scotia - Nouvelle-~cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 

Canada 

Male - HollUOOs 

Newfoundland - Terre-Neuve 
Prince Edward Island - rle-du-Prince-~douard 
Nova Scotia - Nouvelle-~cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 

Canada 

Female - Femmes 

Newfoundland - Terre-Neuve 
Prince Edward Island - rle-du-Prince-~douard 
Nova Scotia - Nouvelle-~cosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon 
Northwest Territories - Territoires du Nord-Ouest 

Canada 

Total 

no. - nbre 

70,290 
12,680 
64,250 
70,120 

498,530 
464,160 
47,060 
34,330 
73,Bl0 

175,540 
2,590 
2,190 

1,516,030(1 ) 

49,460 
8,030 

42,840 
46,900 

324,470 
302,490 

31,870 
24,040 
51,020 

110,910 
1,550 
1,340 

995,190(1 ) 

20,830 
4,650 

21,410 
23,220 

174,060 
161,670 
15,190 
10,290 
22,790 
64,630 

1,040 
850 

520,840(1 ) 

Benefit duration (weeks) 

Duree de prestations (en semaines) 

o 1-25 

2 3 

per cent - pourcentage 
(total = 100.0%) 

3.8 36.1 
4.3 49.7 
6.3 49.7 
4. 7 41.0 
7.6 49.7 

12.7 60.7 
12.2 64.3 
11.7 72.0 
18.1 70.9 
12.4 59.1 
10.0 56.8 
16.0 57.9 

10.1 55.2 

3.6 40.6 
4.9 54.5 
6.1 54.B 
4.7 45.1 
8.0 53.0 

12.7 64.2 
11.6 66.7 
10.6 76.6 
16.1 74.9 
13.3 63.6 
9.0 59.3 

16.4 59.6 

10.1 58.9 

4.5 25.5 
3.2 40.9 
6.6 40.0 
4.6 32.5 
6.9 43.5 

12.7 54.0 
13.3 59.2 
14.3 61.0 
22.6 62.1 
10.9 51.4 
11.5 52.B 
15.3 55.3 

10.0 48.0 

26+ 

4 

60.0 
46.0 
43.8 
54.4 
42.7 
26.6 
23.5 
16.4 
10.9 
28.4 
32.9 
25.6 

34. 7 

55.8 
40.3 
39.1 
50.2 
3B.9 
23.1 
21. 7 
12.6 
9.0 

23.0 
31.6 
23.9 

30.9 

69.9 
55.0 
53.4 
63.1 
49.6 
33.3 
27.4 
24.5 
15.3 
37. B 
34.7 
24.7 

41.8 

TiT Figures for the provinces and territories do not necessarily add to those for Canada because benefit periods for persons 
residing outside Canada are included in the Canada figures but are not shown separately. 

(1) La somme des chiffres se rapportant aux provinces et aux territoires ne correspond pas necessairement aux totaux pour Ie 
Canada parce que les beneficiaires qui resident h l'exterieur du Canada sont pris en compte dans les chiffres du Canada, 
mais ne figurent pas separement. 

Reference: Tab Ie 24. 
R~f~rence: Tableau 24. 



Table 24 and Text Table 6-2 show that the 
proportion of those who received payments 
for over 25 weeks tended to be higher among 
women than among men. Conversely the propor
tion of those receiving between one to 25 
weeks of benefits tended to be higher among 
males than among females. For Canada as a 
whole, the proportion of those who received 
payments for over 25 weeks comprised 41.8% 
among females as against 30.9% among males. 
And the proportion of those who received 
payments for a period of one to 25 weeks 
made up 58. 9~o among males and 48. mo among 
females. 

While these comparisons are val id for 
Canada as a whole (since the proportion of 
claimants who receive no payment was approx
imatel y the same for both sexes dur ing these 
years), caution is needed in interpreting 
the percentages shown for indiv idual prov
inces and territories. The proportion of 
claimants drawing no payment can be rather 
different from one sex to the other, depend
ing on the province. 

ii) Sickness benefits - Table 23 shows that 
the average number of weeks of sickness ben
efits paid came to approximately seven dur
ing the period 1972 to 1980. However, some 
beneficiaries draw more than one type of 
benefi t dur ing the same bene fit period, and 
they are classified in the "Mixed" catego
ry. The extent to v.hich such beneficiaries 
distort the picture for sickness benefits 
cannot be determined. 

Table 23 shows that the average number of 
weeks during which sickness benefits were 
paid differed little across the country, 
although the average tended to be somewhat 
higher in the Atlantic prov inces generally, 
and in Manitoba and Saskatchewan than in 
other jurisdictions. 

Text Table 6-1 indicates that the average 
number of weeks of sickness benefits paid to 
females was, for Canada as a whole 
marginally higher than for males. But the 
picture across the country differed 
depending on the jurisdiction and the year. 
In Newfoundland, Prince Edward Island and 
Nova Scotia, for example, the average 
duration of payments for females was 
actually lower than for males in most years 
bet ween 1972 and 1980. However, the 
signi ficance of such patterns is difficult 
to determine since the proportion of 
beneficiaries who received sickness benefits 
and some other type of benefit during the 
same benefit period and are classi fied under 
the category "Mixed benefits" cannot be 
determined. 
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D'apres Ie tableau 24 et Ie tableau explicatif 
6-2, la proportion des personnes qui ont r~u des 
prestations pendant plus de 25 semaines avait 
tendance a I!ltre plus grande chez les femmes que 
chez les hommes. Inversement la proportion des 
personnes touchant des prestations pendant une 
per iode var iant entre une et 25 semaines avait 
tendance a I!ltre plus grande chez les hommes que 
chez les femmes. Pour l'ensemble du Canada, Ie 
pourcentage des personnes qui ont r~u des pres
tations pendant plus de 25 semaines s'etablissait 
a 41. 8~o chez les femmes et a 30. 9~o chez les 
hommes. Et Ie pourcentage des personnes qui ont 
touche des prestations pendant une periode 
variant d ' une a 25 semaines Sl elevait a 58. 9~o 
chez les hommes et a 48.0% chez les femmes. 

Bien que ces cdmparaisons soient val abIes po ur 
l'ensemble du Canada (etant donne que Ie pourcen
tage de prestataires qui nlont pas r~u de pres
tations etait a peu pres Ie m@lme pour les deux 
sexes durant ces annees), il faut I!ltre prudent 
lorsqu'on interprete les pourcentages enregistres 
pour chaque province ou territoire. Les pourcen
tages des personnes qui ne re90ivent pas de 
prestations peuvent varier dans une certaine 
mesure selon Ie sexe et la province. 

ii) Prestations de maladie - Selon Ie tableau 23, 
Ie nombre moyen de semaines de prestations de 
maladie versees slest etabli a environ sept 
semaines durant la periode de 1972 a 1980. 
Toutefois, certains beneFiciaires ont touche plus 
d ' un type de prestations durant la m@lme periode 
de prest at ions et sont donc classes dans la 
categorie "mixte". 11 est impossible d ' evaluer 
1 I incidence de ces beneficiaires sur les donnees 
relatives aux prestations de maladie. 

D I apres Ie tableau 23, Ie nombre moyen de 
semaines durant lesquelles des prestations de 
maladie ont He versees variait peu dans 
1 I ensemble du pays, m@lme si la moyenne tend a 
I!ltre un peu plus eIevee dans les prov inces de 
1 I Atlantique en general, au Manitoba, et en 
Saskatchewan que dans Ie reste du Canada. 

Le tableau explicatif.6-1 indique que Ie 
nombre moyen de semaines' de prestations de 
maladie versees aux femmes etait pour 11 ensemble 
du Canada un peu plus eleve que Ie nombre de 
semaines de prestations de maladie versees aux 
hommes. On observe toutefois des ecarts dans la 
repartition des donnees selon la prov ince ou Ie 
territoire et selon l'annee. Ainsi, a 
Terre-Neuve, a 1 I !le-du-Prince-rdouard et en 
Nouvelle-rcosse, la duree moyenne des prestations 
pour les femmes etait effectivement inferieure a 
1a duree moyenne des prestations versees aux 
hommes pour la plupart des annees echelonnees 
entre 1972 et 1980. Cependant, la valeur de ces 
donnees est difficile a determiner puisqu ' il est 
impossible d ' evaluer la proportion des 
beneficiaires qui ont r~u des prestations de 
maladie et d ' autres types de prestations durant 
la m@lme periode de prestations et figurent dans 
la categorie "prestations mixtes". 



iii) Maternity benefits - Table 23 shows 
that the average number of weeks of 
maternity benefits paid increased from 9.3 
weeks in 1972 to 14.3 weeks in 1980. It also 
shows that this t rend for the average to 
increase was uni versa 1 in all provinces and 
territories, although the exact amount of 
the average varied. 

Until January 1976 maternity benefits 
were available for eight weeks before con
finement, the week of confinement and the 
following six weeks. As of February 1976 
greater flexibil ity was introduced so that 
claimants could draw these benefits for 15 
weeks at any time during a period extending 
from eight weeks before confinement to 17 
weeks after the birth. The effect of this 
program change is reflected in Table 23, 
with the average weeks of maternity benefits 
rising noticeably from 1975 to 1977 (the 
first year in which the new rules affected 
all maternity benefits terminated), by about 
two weeks for Canada as a who Ie, and by 
nearly three weeks in Ontario and 
Saskatchewan. 

iv) Retirement benefits - Persons who have 
contributed for 20 weeks or more during the 
qualifying period .are ent itied to draw, on 
reaching age 65 and upon applicat ion, a lump 
sum payment equal to three weeks of bene
fits. Thus three weeks is shown in Table 23 
for retirement benefits. 

v) fishing benefits - Included in the 
stat istics for durat ion of fishing benefits 
are figures for seasonal fishermen only. 
There is a small number of year round 
fishermen, as noted elsewhere, but data for 
these fishermen were not taken into account 
in working up the averages shown in this 
chapter. Furthermore, there are fishermen 
who qualify as regular beneficiaries and 
others who receive more than one type of 
benefit (and are classified under the "Mixed 
benefi ts" category) • Figures for such 
fishermen are also excluded. 

In the autumn of 1976, new regulations were 
introduced, allowing fishing benefits to be 
drawn from November 1 instead of December 
1. This extension in the period during 
which benefits could be drawn is reflected 
in the average number of benefit weeks shown 
for fishermen in Table 23. 

'2.57 

iii} Prestations de maternit~ - Le tableau 23 
indique que Ie nombre moyen de semaines de 
prestations de maternit~ pay~es a augment~, 
passant de 9.3 semaines en 1972 a 14.3 semaines 
en 1980. Il souligne en outre que cette tendance 
a la hausse s'est manifest~e dans l'ensemble des 
provinces et des territoires, bien que la moyenne 
meme ait change. 

Jusqu' en janvier 1976, les femmes pouvaient 
recevoir des prestations de maternite pendant les 
huit semaines precedant l'accouchement, la se7 
maine de 1 'accouchement et les six semaines 
suivantes. Depuis fevrier 1976, par suite de 
l'assouplissement des conditions, les prestatai
res pouvaient recevoir ces prestations pendant 15 
semaines echelonn~es entre la huitieme semaine 
pr~cedant I' accouchement et la 17e semaine 
suivant ce dernier. L'effet de cette modification 
du programme est· illustre par les donnees du 
tableau 23: Ie nombre moyen de semaines de pres
tat ions de maternite a augmente subst.antiellement 
entre 1975 et 1977 (premiere ann~e o~ les 
nouve lles condit ions ont influe sur I' ensemb Ie 
des p~riodes de prestations de maternite termi
nees), soit d'environ deux semaines pour l'ensem
b Ie du Canada, et de pres de trois semaines en 
Ontario et en Saskatchewan. 

iv) Prestations de retraite - Les personnes qui 
ont cot is~ au regime pendant 20 semaines ou plus 
durant la 'p~riode de r~f~rence ont droit a une 
somme egale a trois semaines de prestations, 
lorsqu' Us atteignent I' age de 65 ans, laque lIe 
doit leur etre versee sur demande. Ainsi, Ie 
tableau 23 fait etat de trois semaines au chapi
tre des prestations de retraite. 

v) Prestations de pl!che - Figurent dans les 
statistiques sur la duree des prestations de 
peche les chiffres sur les pecheurs saisonniers 
seulement. Il y a un petit nombre de pecheurs 
qui travai llent toute I' annee, comme il a ete 
note ai lleurs, mais les donnees sur ces pecheurs 
n' ont pas ete prises en compte au moment de 
l'etablissement des moyennes figurant dans Ie 
present chapitre. En outre, il y a des pecheurs 
qui sont admissib les a des prest at ions ordinai res 
et d'autres qui touchent plus d'un genre de 
presta"tions (et qui sont classes dans la 
categories des "prestations mixtes"). Les 
chiffres sur ces pecheurs sont egalement exclus. 

Au cours de l'automne 1976, de nouveaux 
reglements sont entres en vigueur en vertu 
desquels des prestations de peche pouvaient etre 
touchees a partir de 1er novembre plut6t qu'a 
compter du 1er decembre. Ce prolongement des 
periodes au cours desque lles des prest.ations 
pouvaient etre touchees se traduit dans Ie nombre 
moyen de semaines de prestations figurant pour 
les pecheurs au tableau 23. 



Also, in the same year the rules regarding 
the duration of benefits were modified so 
that fishing beneficiaries could draw 
benefits for longer periods, depending on 
the regional unemployment rate. 

vi} Mixed benefits - Persons who draw more 
than one type of benefit during the same 
bene fit per iod are class i fied in the "Mi xed" 
category. Beneficiaries who draw training 
benefits may draw regular benefits for six 
weeks after complet ing their training peri
od, and they are included in the "Mixed" 
category. Other examples would be persons 
who draw sickness as well as regular bene
fits, and also those who draw regular as 
well as maternity benefits. 

Table 23 shows that on average claimants 
who terminate their benefit periods in the 
"Mixed" category have been drawing benefits 
for somewhat longer periods than others. In 
1980 the average for males was 20.6 weeks as 
against 18.9 weeks for male claimants who 
terminated regular bene fi t periods. The 
average for females was 26.2 weeks as 
against 22.1 weeks for female claimants ter
minating regular benefit periods. 
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De plus, au cours de la meme ann~e, les regles 
regissant la duree des prestations ont ~te 
modifi~es de sorte que les b~n~ficiaires de 
prestations de peche pouvaient toucher des 
prest at ions pendant de plus longues p~riodes 
selon Ie taux de chomage de la r~gion. 

vi} Prestations mixtes - Les personnes qui 
rec;oivent plus d'un type de prestations durant la 
meme periode de prest at ions sont class~es dans la 
categorie "mixte". Les b~neficiaires qui touchent 
des prestations de formation peuvent recevoir des 
prest at ions ordinaires pendant six semaines une 
fois leur p~riode de formation terminee et sont 
donc inclus dans la categorie "mixte". Mention
nons comme aut res exemples de ces cas les person
nes qui rec;oivent des prestations de maladie 
ainsi que des prestations ordinaires, et celles 
qui rec;oi vent des prestat ions ordinaires de meme 
que des prestations de maternite. 

Le tableau 23 indique qu'en moyenne, les pres
tat aires de la categorie "mixte" dont la periode 
de prestations est terminee ont rec;u des presta
tions pendant une periode un peu plus longue que 
les aut res prestataires. En 1980, la moyenne pour 
les hommes beneficiaires de prestations mixtes 
s'etablissait a 20.6 semaines comparativement a 
18.9 semaines pour les hommes ben~ficiaires de 
prestations ordinaires. La moyenne pour les 
femmes b~nericiaires de prestat ions mixtes etait 
de 26.2 semaines comparativement a 22.1 semaines 
pour les femmes beneficiaires de prestations 
ordinaires. 
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TABLE 2). Average !leeks of Benefits Received(l) for Benefit Periods Terminated,(2) by Sex of Clai.ant mel Type of Benefit, for Canada mel Provinces, 
1972 to 1980 

TABlEAU 2). _re myen de _ines pendant lesquelles des preststions mt t!U toucht!es(1) pour les pt!riodes de prestations termin&s(2), seton Ie 
sexe dJ prestataire et Ie genre de prestation, pour Ie Canada et lea provinces, 1972 ~ 1980 

Total Type of bene fi t - Genre de prest at ion 

Regu- Sick- Haterni- Retire- F"ish- Mixed(9) 
Province, sex end yearO) lar(4) ness(5) ty(6) mentO) ing(8) 

Province, sexe et ann~eO) Ordi- Ho18- Haterni- Retrai- P@che(8) Mixt.(9) 
nsire(4) die(5) t~(6) teO) 

4 6 

Newfoundland - Terre-Neuve 

Both sexes - Les deux sexes 

1972(10) 25.9 28.3 8.4 10.3 3.0 13.8 15.4 
1913 23.9 25.2 9.1 9.1 3.0 12.5 27.9 
1974 23.5 24.5 8.0 8.7 3.0 12.9 27.0 
1975 24.5 25.5 8.9 11.4 3.0 11.5 28.7 
1976 23.1 23.8 8.5 12.1 3.0 12.5 29.7 
1977 25.7 26.5 7.0 11.7 3.0 21.9 30.3 
1978 25.5 25.9 8.8 12.5 3.0 21.7 31.7 
1979 27.3 28.4 9.2 13.2 3.0 22.6 29.4 
1980 27.0 28.3 9.2 13.5 3.0 22.3 29.3 

Hale - HOlllJ1es 

1972(10) 24.2 26.6 8.9 3.0 13.8 15.1 
1913 22.3 23.7 9.6 3.0 12.5 22.7 
1974 22.5 23.7 8.5 3.0 13.1 22.0 
1975 23.2 24.4 9.6 3.0 11.5 25.9 
1976 21.8 22.6 9.8 3.0 12.5 24.4 
1977 24.4 25.0 7.7 3.0 21.9 22.6 
1978 24.2 24.6 9.2 3.0 21.7 25.3 
1979 25.9 26.8 9.1 3.0 22.9 22.8 
1980 25.8 27.0 9.8 3.0 22.3 23.0 

female - ferrmes 

1972(10) 34.4 35.7 5.6 10.3 3.0 17.0 15.8 
1973 29.4 30.3 7.0 9.1 3.0 10.8 30.8 
1974 26.8 27.6 6.6 8.7 3.0 5.0 29.1 
1975 28.2 28.9 7.9 11.4 3.0 6.2 29.8 
1976 27.0 27.9 7.4 12.1 3.0 8.0 31.7 
1977 29.4 30.6 5.9 11.7 3.0 15.0 33.3 
1978 29.2 29.7 8.2 12.5 3.0 20.2 34.9 
1979 30.7 32.2 9.3 13.2 3.0 14.8 33.5 
'1980 29.9 31.4 8.3 13.5 3.0 22.5 33.5 

Prince Edward Island - 11e-
du-Pr ir.:e-£douard 

Both sexes - les deux sexes 

1972(10) 22.1 24.8 6.5 8.5 3.0 14.0 13.7 
1973 20.2 21.9 7.1 8.6 3.0 12.4 21.8 
1974 19.6 20.9 7.6 11.5 3.0 13.4 21.2 
1975 20.3 21.2 8.5 11.5 3.0 12.8 23.3 
1976 21.1 22.3 8.0 12.0 3.0 12.4 26.0 
1977 23.7 24.0 8.0 13.3 3.0 23.5 29.7 
1978 22.7 23.0 9.0 13.1 3.0 22.5 30.8 
1979 26.0 26.7 8.2 14.0 3.0 23.7 32.1 
1980 23.9 24.4 8.1 14.4 3.0 23.1 29.2 

Hale - Hommes 

1972(10) 20.6 23.2 6.8 3.0 14.5 9.5 
1913 18.3 19.5 8.0 3.0 12.7 19.0 
1974 18.3 19.4 7.8 3.0 13.8 21. 7 
1975 18.7 19.6 6.8 3.0 12.8 24.3 
1976 19.7 20.6 9.1 3.0 12.8 23.8 
1977 21.9 22.1 8.3 3.0 23.1 28.8 
1978 21.2 21.2 10.7 3.0 22.0 27.5 
1979 24.4 24.9 8.9 3.0 22.9 28.5 
1980 22.4 22.8 8.6 3.0 22.6 24.6 

female - femmes 

1972(10) 25.1 27.4 6.0 8.5 3.0 11.0 19.3 
1913 23.9 26.2 6.5 8.6 3.0 10.5 23.8 
1974 21.8 23.5 7.3 11.5 3.0 11.9 21.1 
1975 22.7 23.7 10.8 11.5 3.0 12.9 23.0 
1976 23.8 25.5 6.9 12.0 3.0 10.5 26.7 
1977 26.6 27.4 7.5 13.3 3.0 24.8 30.1 
1978 25.3 26.3 7.2 13.1 3.0 24.7 33.0 
1979 28.5 29.6 7.2 14.0 3.0 25.8 34.6 
1980 26.1 27.1 7.6 14.4 24.9 31.3 

See footnote(s) at end of chapter. 
Voir note(s) ~ Is fin du chspitre. 
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TABLE 23. Average Weeks of Benefits Received(1) for Benefit Periods Tenainated,(2) by Sex of Claimant md Type of Benefit, for Canada 81d Provinces, 
1972 to 1980 - Continued 

TABLEAU 23. _re lIIOyen de _nes pendant lesquelles des prestations mt ~t~ toucMes(1) pour les p<!riodes de prestations termint!es(2), selon Ie 
eexe du prestataire et Ie genre de prestation, pour Ie Canada et lea provinces, 1972 a 1980 - suite 

Total Type of benefit - Genre de prestat ion 

Regu- Sick- Malerni- Retire- Fish- Mixed(9) 
Province, sex and year(3) lar(4) ness(5) ty(6) mentO) ing(B) 

Province, sexe et ann~e(J) Ordi- Mala- Malerni- Retrai- P@che(B) Mixte(9) 
naire(4) die(5) t~(6) teO) 

Nova Scotia - tbuvelle-lcosse 

Both sexes - Les deux sexes 

1972(10) 21.7 24.1 B.l 7.6 3.0 12.6 16.3 
1973 lB.l 19.0 7.5 11.2 3.0 11. 5 21.2 
1974 17.7 lB.6 7.B 11.1 3.0 12.7 21.4 
1975 lB.2 19.0 7.9 12.0 3.0 13.3 21.B 
1976 lB.5 19.6 B.4 12.4 3.0 12.0 24.5 
1977 22.0 23.2 B.2 12.7 3.0 16.5 2B.0 
197B 21.9 22.B 7.5 13.3 3.0 17.3 2B.4 
1979 22.B 24.1 B.7 13.4 3.0 17 .B 27.7 
19BO 22.2 23.5 B.6 14.1 3.0 17.4 27.6 

Male - Hommes 

1972(10) 19.6 21.9 B.O 3.0 12.6 15.5 
1973 16.9 17.B 7.6 3.0 11.5 lB.l 
1974 16.5 17.5 7.9 3.0 12.7 1B.9 
1975 17 .0 17.B B.O 3.0 13.2 19.B 
1976 17.6 1B.B B.5 3.0 12.0 22.9 
1977 20.9 22.0 B.9 3.0 16.4 26.6 
197B 20.3 21.1 7.9 3.0 17.1 25.4 
1979 21.0 22.1 B.9 3.0 17.6 22.7 
19BO 21.0 22.2 B.9 3.0 17.3 23.9 

Female - Femmes 

1972(10) 27.5 29.4 B.5 7.6 3.0 9.3 17.3 
1973 20.7 21.6 7.5 11.2 3.0 10.6 22.7 
1974 20.1 21.3 7.6 11.1 3.0 14.5 22.6 
1975 20.6 21.5 7.7 12.0 3.0 13.9 22.B 
1976 20.4 21.3 B.3 12.4 3.0 10.4 25.4 
1977 24.1 25.7 7.4 12.7 3.0 23.7 2B.B 
197B 25.1 26.4 7.0 13.3 3.0 26.4 30.5 
1979 26.2 2B.1 B.5 13.4 3.0 24.5 31.4 
19BO 24.4 26.2 B.2 14.1 3.0 22.0 30.1 

New Brunswick - Nouveau-
Brunswick 

Both sexes - Les deux sexes 

1972(10) 24.1 25.7 6.9 11.3 3.0 13.2 15.9 
1973 22.1 23.0 7.3 9.7 3.0 12.7 23.1 
1974 20.B 21.6 B.1 9.3 3.0 13.0 23.4 
1975 22.4 23.4 7.5 10.9 3.0 12.B 23.6 
1976 20.9 21.7 7.1 11.6 3.0 12.9 24.4 
1977 23.B 24.6 7.9 12.3 3.0 21.7 29.3 
197B 23.7 24.2 7.9 12.B 3.0 22.1 2B.9 
1979 25.7 26.7 B.7 13.2 3.0 23.0 2B.4 
19BO 25.3 26.3 B.3 13.5 3.0 22.3 2B.3 

Male - Hommes 

1972(10) 22.2 23.B 6.7 3.0 13.2 15.6 
1973 20.5 21.4 7.3 3.0 12.9 19.1 
1974 1B.9 19.6 7.9 3.0 13.1 20.9 
1975 21.3 22.3 7.B 3.0 13.0 19.B 
1976 19.4 20.1 6.B 3.0 13.0 21.6 
1977 22.3 22.B B.2 3.0 21.B 26.6 
197B 22.2 22.5 B.B 3.0 21.9 26.3 
1979 24.2 24.9 B.6 3.0 22.9 24.1 
19BO 24.4 25.2 B.3 3.0 22.1 24.4 

Female - Femmes 

1972(10) 2B.3 29.9 7.3 11.3 3.0 12.0 16.2 
1973 25.2 26.7 7.4 9.7 3.0 9.B 25.6 
1974 24.4 25.9 B.3 9.3 3.0 10.5 24.6 
1975 24.4 25.7 7.1 10.9 3.0 10.6 25.4 
1976 23.9 25.3 7.5 11.6 3.0 10.2 25.7 
1977 26.5 2B.3 7.5 12.3 3.0 1B.6 30.7 
197B 26.7 2B.0 7.0 12.B 3.0 26.4 30.6 
1979 2B.5 30.2 B.7 13.2 3.0 26.3 31.4 
19BO 26.9 2B.6 B.4 13.5 3.0 25.3 31.0 

See footnote(8) at end of chapter. 
Voir note(s) II Is fin du chapitre. 
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TABlE D. AYerage lleeks of Benefits ReceiYed(1) for Benefit Periods Tel'llinated,(2) by Sex of Claimant &ld Type of Benefit, for Canada &ld Proyinces, 
1972 to 1980 - Cant inued 

TABLEAU 21. Pbabre aoyen de BelD8ines pendant lesquelles des prestations mt t!tl! touch&s(l) pour 1es IN!riodes de prestations terwin.§es(2), selon Ie 
sexe IkJ prestataire et. Ie genre de prestation, pour Ie Canada et. lea provinces, 1972 II 1980 - suite 

Total Type of benefit - Genre de prest at ion 

Regu- Sick- Haterni- Ret ire- fish- Mixed(9) 
Province, 96X and year() lar(4) neoo(5 ) ty(6) ment 0) ing(8) 

Province, sexe et ann6e() Ordi- Mala- Materni- Retrai- P@che(8) Mixte(9) 
naire(4) die(5) t6(6) teO) 

Qul!bec 

Both sexes - Les deux sexes 

1972(10) 23.2 25.4 7.1 10.1 J.O 14.4 14.7 
1973 18.J 19.1 7'.0 ".J J.O 12.5 20. J 
1974 18.0 18.7 7.2 11.4 J.O 14.0 21.2 
1975 19.6 20.J 7.4 12.2 J.O 13.0 22.6 
1976 18.7 19.J 7.0 12.9 J.O 13.9 2J.l 
1977 20.7 21.4 7.6 13.8 J.O 22.8 25.2 
1978 22.2 22.8 6.8 14.0 J.O 2J.l 27.7 
1979 23.1 24.J 7.5 14.4 J.O 24.1 26.7 
1980 22.2 23.J 7.7 14.6 J.O 24.1 26.0 

Hale - Hommes 

1972( 10) 21.9 23.6 7.0 J.O 14.4 13.6 
1973 17.J 18.0 7.0 J.O 12.4 18.4 
1974 17.1 17 .8 7.2 J.O 14.1 19.5 
1975 18.9 19.6 7.J J.O 13.1 21.6 
1976 17.5 18.1 7.0 J.O 14.0 21.8 
1977 19.7 20.J 7.7 J.O 22.9 22.7 
1978 20.9 21.4 6.6 J.O 2J.l 24.4 
1979 21.9 22.9 7.5 J.O 2J.9 23.2 
1980 21.J 22.1 7.8 J.O 24.1 22.5 

female - femmes 

1972(10) 26.0 29. J 7.J 10.1 J.O 15. J 
1973 20.2 21.5 7.0 ".J J.O 21.0 21.2 
1974 19.6 20.7 7.2 11.4 J.O 7.5 22.0 
1975 20.8 21.8 7.6 12.2 J.O 9.0 2J.0 
1976 20.9 21.7 7.0 12.9 J.O 7.0 23.7 
1977 22.4 2J.5 7.6 13.8 J.O 20.8 26.4 
1978 24.5 25.7 7.0 14.0 J.O 27.0 29.7 
1979 24.9 27.0 7.5 14.4 J.O 26.6 28.8 
1980 2J.7 25.5 7.6 14.6 J.O 24.8 27.8 

Ontario 

80th 8·exes - les deux sexes 

1972(10) 19.0 20.6 6.5 9.0 J.O 11.0 15.2 
1973 15.4 15.8 7.1 10.7 J.O 11.5 20.4 
1974 14.1 14.4 6.8 10.4 J.O 12.0 18.8 
1975 14.7 15.0 7.0 10.9 J.O 12.7 19.2 
1976 13.9 14.2 6.7 12.9 J.O 12.1 19.8 
1977 14.5 14.7 7.5 13.7 J.O 13.6 21.J 
1978 16.2 16.6 7.1 13.7 J.O 15.4 2J.6 
1979 16.J 17.0 7.6 14.0 J.O 13.9 2J .0 
1980 16.2 16.9 7.5 14.2 J.O 14.8 22.5 

Male - Hommes 

1972(10) 17.0 18.2 6.5 J.O 11.0 14.2 
1973 13.7 14.1 6.9 J.O 11.5 17 .0 
1974 12.7 13.1 6.7 J.O 12.0 17.1 
1975 13.7 14.2 6.9 J.O 12.7 17.8 
1976 12.6 13.1 6.4 J.O 12.1 18.5 
1977 13.J lJ.7 7.1 J.O 13.4 19.J 
1978 15.0 15.5 6.9 J.O 15.2 20.5 
1979 15.J 15.9 7.4 J.O 13.6 19.8 
1980 15.J 15.9 7.4 J.O 14.4 18.9 

female - ferrmes 

1972(10) 22.0 24.5 6.5 9.0 J.O 15.6 
1973 17.8 18.4 7.J 10.7 J.O 21.5 
1974 15.8 16.5 6.9 10.4 J.O 19. J 
1975 16.0 16.5 7.0 10.9 J.O 19.6 
1976 15.8 16.1 7.0 12.9 J.O 20.1 
1977 16.0 16.4 7.8 13.7 J.O 17.5 22.2 
1978 17.7 18.5 7.2 13.7 J.O 19.0 25.4 
1979 17.8 18.9 7.8 14.0 J.O 19.0 24.9 
1980 17 .6 18.8 7.7 14.2 J.O 25.0 

See footnote(s) at end of chapter. 
Voir note(s) h Is fin du chapitre. 
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TABLE 23. Average Meeks of Benefits Received(1) for Benefit Periods Terminated,(2) by Sex of Claimant and Type of Benefit, for Canada and Provinces, 
1972 to 1980 - Cont inued 

TABLEAU 23. Hombre myen de .... aines pendant lesquelles des prestations ant ~t~ toucMes(1) pour les ¢riodes de prestations termindes(2), selon Ie 
sexe W prestataire et Ie genre de prestation, pour le Canada et les provinces, 1972 ~ 1980 - suite 

Total Type of benefit - Genre de prestat ion 

Regu- Sick- Materni- Retire- Fish- Mixed(9) 
Province, sex and yeBe(3) lar(4) ness(,) ty(6) mentO) ing(B) 

Province, sexe et ann~e(3) Ordi- Mala- Materni- Retrai- P~che(B) Mixte(9) 
naire(4) die(,) t~(6) teO) 

4 

Manitoba 

Both sexes - Les deux sexes 

1972(10) 19.4 20.4 B.B 10.7 3.0 9.2 14.B 
1973 15.1 1'.5 7.B 11.7 3.0 B.6 17.7 
1974 12.3 12. , B.O 10.9 3.0 9.0 16.1 
197, 11. 7 l1.B 7.7 11.5 3.0 7.6 16.6 
1976 11.2 11.2 7.2 13.6 3.0 B.7 15.B 
1977 13.6 13.9 7.7 13.6 3.0 11.3 19.6 
197B 16.2 16.6 7.6 13.B 3.0 14.0 25.0 
1979 16.B 17.6 B.l 14.4 3.0 13.1 24.5 
19BO 15.6 16.3 7.B 14.1 3.0 10.1 22.7 

Male - Hommes 

1972(10) 17.6 lB.4 B.7 3.0 9.2 13.0 
1973 13.6 14.1 7.5 3.0 B.6 12.6 
1974 11.7 12.0 7.8 3.0 9.0 1'.0 
1975 11. 7 12.0 8.4 3.0 7.6 1,., 
1976 11.0 11.3 7.3 3.0 8.7 17.0 
1977 13.6 14.1 7.6 3.0 11.4 20.3 
1978 15.7 16.1 8.1 3.0 13.9 24.4 
1979 15.9 16.5 8.0 3.0 12.8 23.6 
1980 15.2 15.9 7.7 3.0 9.9 21.5 

Female - Femmes 

1972(10) 23.1 25.1 B.9 10.7 3.0 15.8 
1973 17 .6 18.4 8.1 11.7 3.0 9.0 20.1 
1974 13.4 13 .6 8.2 10.9 3.0 8.0 16.4 
1975 11.8 11.4 7.2 11.5 3.0 17.1 

• 1976 11.3 10.8 7.1 13.6 3.0 10.0 15.4 
1977 13.5 13.6 7.9 13.6 3.0 7.0 19.2 
197B 16.9 17.7 7.1 13.8 3.0 17.0 25.4 
1979 ·lB.2 19.8 B.2 14.4 3.0 22.0 25.0 
1980 16.2 17 .2 7.9 14.1 3.0 23.4 

Saskatchewan 

Both sexes - Les deux sexes 

1972(10) 19.7 20.2 8.6 8.4 3.0 15.4 
1973 16.4 16.6 7.8 10.2 3.0 8.8 20.5 
1974 14.1 14.3 7.6 10.3 3.0 11.4 lB.O 
1975 12.9 13.0 7.6 10.B 3.0 9.6 17.5 
1976 12.1 12.0 7.7 13.0 3.0 8.5 17.2 
1977 13.0 12.9 8.6 13.5 3.0 14.8 20.1 
1978 15.5 15.4 8.5 14.1 3.0 14.8 23.9 
1979 14.7 14.B B.7 14.3 3.0 10.2 21.8 
1980 14.5 14.6 8.2 14.2 3.0 21.1 

Male - Hommes 

1972(10) 18.2 18.6 8.3 3.0 14.1 
1973 15.3 1'.5 6.8 3.0 B.8 17.0 
1974 13.4 13.7 7.6 3.0 11.4 17 .4 
1975 12.B 13.0 7.7 3.0 9.6 16.9 
1976 11.4 11.7 7.9 3.0 B.5 16.4 
1977 12.6 12.B 8.8 3.0 14.8 18.5 
1978 15.0 15.2 8.4 3.0 14.8 22.8 
1979 14.1 14.4 9.2 3.0 10.2 20.1 
1980 13.7 14.0 8., 3.0 18.9 

Female - femmes 

1972( 10) 24.0 25.6 9.0 8.4 3.0 16.2 
1973 18.5 19.0 B.7 10.2 3.0 22.2 
1974 15.3 15.5 7.7 10.3 3.0 18.2 
1975 13.3 12.9 7.5 10.B 3.0 17.8 
1976 13.3 12.8 7.6 13.0 3.0 17.4 
1977 13.7 13.2 8.4 13.5 3.0 20.8 
1978 16.2 1,.9 8.7 14.1 3.0 24.5 
1979 15.7 15.7 8.3 14.3 3.0 22.7 
1980 15.6 15.9 7.8 14.2 3.0 22.3 

See footnote(s} at end of chapter. 
Voir note(s) a Is fin du chapitre. 
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TABlE Z3. Avarage !leeks of Benefits RecaiYed(1) for Benafit Periods Terminated,(Z) by Sex of Claimant II1d Type of Benefit, for Caneda II1d Provinces, 
1972 to 1980 - Cont inued 

TABlEAU 23. _ra lDOyen de ....... inee pendant lesquelies des prestations mt ~td toucMes(1) pour les ~riodes de prestations termindes(2), selon Ie 
sexe dJ prestotaire et Ie genre de prestation, pour Ie Canada et les provinces, 1972 ,. 1980 - suite 

Total Type of benefit - Genre de prestat ion 

Regu- Sick- Haterni - Retire- rish- Mixed(9) 
Pray ince, BeX and yearD) lar(4) ness(S) ty(6) ment (7) ing(B) 

Province, sexe et ann~eD) Ordi- Mala- Materni - Retrei- P@che(B) Mixle(9) 
naire(4) dietS) t~(6) le(7) 

Alberta 

Both sexes - Les deux sexes 

1972(10) lB.7 19.4 6.7 9.1 J.O 10.0 lS.7 
1973 n.9 n.9 6.9 10.7 3.0 14.0 17.8 
1974 10.0 9.6 7.J 10.S J.O 15.1 
1975 9.8 9.4 7.6 11.4 J.O B.O lS.0 
1976 9.4 8.B 7.1 n.4 J.O 11.0 14.6 
1977 10.1 9.4 7.6 n.7 3.0 6.0 16.1 
1978 11.7 11.3 7.6 14.0 J.O 1 S.O 18.9 
1979 11.7 11.4 B.O 14.0 3.0 18.0 18. J 
19BO 11.4 11.1 7.8 1 J. 9 3.0 17.6 

Male - Hommes 

1972(10) 16.8 17.2 6.7 J.O 10.0 n. S 
197J 12.S 12.7 6.B 3.0 14.0 14. S 
1974 9.4 9.S 7.2 J.O n.o 
1975 9.8 9.8 7.9 J.O 8.0 lS. S 
1976 8.6 8.6 6.8 J.O 11.0 n.8 
1977 9.4 9.4 7.J J.O 6.0 lS.6 
1978 11.1 11.1 7.6 J.O lS.0 lB.l 
1979 10.7 10.8 7.B 3.0 lB.O 16.6 
19BO 10.7 10.8 7.4 3.0 17 .0 

female - femmes 

1972(10) 23.0 24.7 6.7 9.1 J.O 16.9 
197J 16.1 16. J 7.0 10.7 J.O 19.0 
1974 10.8 9.9 7.S 10. S J.O lS.8 
1975 9.8 8.S 7.4 11.4 J.O 14.B 
1976 10.6 9.2 7.3 n.4 3.0 14.7 
1977 11.0 9.4 7.9 1 J. 7 3.0 16.4 
197B 12.5 11.6 7.6 14.0 J.O 19.5 
1979 n.l 12.5 8.1 14.0 J.O 19.J 
1980 12.S 11. 7 B.2 n.9 J.O 18.0 

Brit ish CoIUlbia - ColodJie-
Brit8JW1ique 

Both sexes - les deux sexes 

1972(10) 18.9 19.8 7.S 9.4 J.O 12.5 21.7 
197J 16.8 17 .0 8.3 11.1 J.O 12.7 22.2 
1974 15.7 15.9 7.J 11.1 J.O 12.2 20.5 
1975 16.3 16.6 7.3 11.1 J.O 10.9 20.9 
1976 15.5 15.B 7.2 n.2 J.O 10.1 22.0 
1977 15.7 lS.8 7.5 D.6 J.O 16.6 22.1 
197B lB.l 18.J 7.1 1 J. 7 J.O 18.5 25.8 
1979 18.5 19.0 7.7 14.0 J.O 17.B 24.6 
19BO 17.0 17 .J 7.8 14.J J.O 17.0 2J.8 

Hale - Honwnes 

1972(10) 17 .2 18.1 7.1 J.O 12.5 18.1 
1973 14.B 15.0 8.5 J.O 12.8 17.1 
1974 14.J 14.6 7.4 3.0 12.3 lB.J 
1975 15.7 16.1 7.2 J.O 10.8 21.0 
1976 14.1 14.5 7.4 J.O 10.1 20.4 
1977 14.5 14.6 7.J J.O 16.6 20.7 
1978 16.8 17.0 6.B 3.0 lB.4 2J.4 
1979 17.0 17.4 7.4 J.O 17.8 21.4 
19BO lS.2 15.4 7.5 J.O 16.9 19.9 

female - ferrmes 

1972(10) 22.5 2J.5 8.5 9.4 J.O 12.J 23. S 
197J 20.7 21.0 B.l 11.1 J.O 9.2 24.6 
1974 17.9 lB.4 7.J 11.1 J.O 8.9 21.J 
1975 17.J 17.7 7.3 11.1 J.O 11.1 20.9 
1976 lB.l 18.7 7.2 D.2 3.0 10.2 22.6 
1977 17.6 17 .9 7.7 n.6 J.O lB.O 22.B 
197B 20.2 20.B 7.3 n.7 J.O 20.5 27.4 
1979 20.7 21.8 7.9 14.0 3.0 17.9 26.B 
19BO 19. S 20.4 8.0 '14.3 J.O 19.9 26.4 

See footnota(s} al end of chapter. 
Voir note(s) ~ la fin du chspitre. 
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TABlE 23. Average !leeks of Benefits Received(1) for !lenefit Periods Terminated,(2) by Sex of Claillsnt and Type of Benefit, for Canada and Provinces, 
1972 to 1980 - Continued 

TABLEAU 23. IbDbre .,yen de semaines pendant Iesquelles des pre9tations mt ~t~ toucMes (1 ) JXlur leB p!riodes de prestotions termirn!es(2). selon Ie 
sexe ru prestataire et Ie genre de prestation, pour Ie Canada et les provinces, 1'172 ~ 1980 - suite 

Total Type of bene f it - Genre de prestat ion 

Regu- Sick- Materni- Retire- Fish- Mixed(9) 
Province, sex and yeod3) lod4) ne99(5) ty(6) ment(7) ing(B) 

Province, sexe et ann~e(J) Ordi- Mala- Materni- Retrai- P!che(B) Mixte(9) 
naire(4) die(5) te(6) te(7) 

4 

Yukon 

Both sexes - Les deux sexes 

1972(10) 25.3 26.1 10.2 24.5 
1973 19.4 19.5 11.0 4.0 23.3 
1974 20.5 20.4 4.5 13.7 26.3 
1975 19.3 19.3 B.2 15.0 3.0 24.3 
1976 20.6 20.6 3.B 15.0 25.9 
1977 lB.4 lB.3 6.6 15.0 26.0 
197B 20.2 20.2 7.7 12.7 3.0 31.6 
1979 21.3 21.4 7.7 14.0 3.0 23.9 
19BO 19.6 19.3 14.B 29.7 

Male - Hommes 

1972(10) 23.1 23.6 15.0 9.0 
1973 16.B 17.1 10.0 13.8 
1974 19.8 19.8 9.0 21.2 
1975 19.0 19.1 15.0 3.0 19.B 
1976 20.0 19.B 1.7 36.6 
1977 lB .2 lB.2 7.0 25.0 
197B 19.9 20.1 10.0 3.0 24.5 
1979 20.8 20.7 9.0 3.0 26.9 
1980 20.0 19.7 31.5 

Female - Femmes 

1972(10) 28.9 30.3 7.0 40.0 
1973 24.3 25.2 14.0 4.0 27.5 
1974 22.2 22.1 13.7 29.9 
1975 19.B 19.7 6.5 15.0 26.6 
1976 21.5 22.0 7.0 15.0 19.9 
1977 lB.7 lB.5 6.3 15.0 26.2 
197B 20.7 20.3 6.0 12.7 3.0 33.6 
1979 21.9 22.3 5.0 14.0 22.1 
1980 19.1 lB.7 14.B 2B.B 

Northwest Territories -
Territoires m. Nord-Ouest 

Both sexes - les deux sexes 

1972(10) 23.B 26.6 1.7 11.3 15.0 
1973 16.9 17.1 10.0 5.0 5.0 19.B 
1974 17 .0 17.2 7.B 9.0 6.0 23.8 
1975 11.9 11.6 B.6 B .5 3.0 10.0 17.B 
1976 14.2 14.6 4.3 12.4 3.0 13.0 15.8 
1977 16.5 17 .2 4.4 13.0 3.0 17 .6 
197B 16.4 16.6 6.3 13.7 20.B 
1979 18.7 19.3 5.6 12.4 3.0 26.3 
1980 16.8 17.2 12.5 23.2 

Male J_ Hommes 

1972(10) 20.2 22.1 1.7 
1973 14.6 14.5 15.0 5.0 22.3 
1974 18.6 19.0 7.B 6.0 27.5 
1975 13.3 13.4 8.5 3.0 10.0 16.6 
1976 14.2 14.6 7.0 3.0 13.0 14.3 
1977 17.1 lB.O 3.1 3.0 16.3 
1978 16.3 16.6 5.3 lB.O 
1979 lB.3 19.0 6.8 3.0 13.5 
19BO 16.5 16.7 

Female - Femmes 

1972( 10) 29.6 35.6 11.3 15.0 
1973 19.5 20.7 8.3 5.0 19.0 
1974 14.4 13.7 9.0 22.9 
1975 10.0 B.8 B.7 B.5 3.0 lB.3 
1976 14.2 14.5 2.3 12.4 16.1 
1977 15.5 15.6 9.0 13.0 lB.O 
197B 16.6 16.7 7.7 13.7 21.2 
1979 19.2 19.7 3.0 12.4 2B.9 
19BO 17.3 17.9 12.5 23.7 

See footnote{s) at end of chapter. 
Voir note(s) lI: Ie fin du chapitre. 
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TABLE 2). Average !leeks af Benefits Received( 1) far Benefit Periode Te""inated,(2) by Sex af Claimant and Type af Benefit, far Canada and Provincea, 
1972 to 1980 - Concluded 

TABLEAU D. _re moyen de ...... inea pendant Leaquellea des preatationa ant tIttl toucMea(1) pour lea ptlriodea de preatationa te .. int!ea(2), aelon Le 
oexe 00 prestataire et Ie genre de prestation, pour Ie Canada et lea provinces, 1972 A 1980 - fin 

Province, sex and yearO) 

Province, sexe et Br,"~e(J) 

Outside Canada(11) - En 
dehora du Canada(11) 

Both sexes - Les deux sexes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
1970 
1979 
1900 

Hale - Hommes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
1900 

Female - Femmes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Canada 

Both sexes - les deux sexes 
1972(10) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Male - Hommes 
1972( 10) 
197J 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

Female - Femmes 
1972( 10) 
197J 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 

See footnate{s} at end of chapter. 
Voir note(s) b La fin du chapitre. 

Tatal Type af benefit - Genre de prestatian 

13.7 
12.B 
10.7 
13.5 
16.1 
15.5 
13.4 
13.1 
13.0 

14.7 
11.7 
B. J 

14.J 
14.4 
15.0 
12.1 
12.6 
11.6 

9.6 
13.0 
13.B 
12. J 
19.5 
17 .0 
16.7 
13.5 
14.4 

20.6 
17.0 
16.0 
16.0 
16.2 
17.6 
19.J 
19.B 
19.1 

19.0 
15.6 
15.1 
16.2 
15.1 
16.7 
lB.2 
lB.B 
lB.2 

2J.B 
19.J 
17 .5 
17.B 
17 .9 
lB.9 
21.0 
21.4 
20.5 

Regu
lar(4) 

Ordi
noire(4) 

13.7 
12.6 
9.9 

13.7 
16.0 
15.J 
12.9 
13.0 
12.B 

14.7 
11.4 
B.l 

14. J 
14.4 
15.1 
11.6 
12.J 
12.0 

9.6 
13.7 
12.5 
12.7 
20.2 
16.2 
16.J 
13.6 
13.9 

22.1 
17.5 
16.5 
17.4 
16.7 
lB.l 
19.B 
20.B 
20.0 

20.2 
16.2 
15.5 
16.B 
15.7 
17 .2 
lB.7 
19.5 
lB.9 

26.1 
20.2 
lB.J 
lB.6 
lB.7 
19.B 
22.1 
23.2 
22.1 

Sick
ne99(5) 

Mala
die(5) 

15.0 
11.0 

J.O 
12.0 
9.J 
7.5 

9.0 
15.0 
10.0 

15.0 
11.0 

J.O 
15.0 
6.5 
5.0 

7.0 
7.2 
7.1 
7.J 
7.0 
7.6 
7.1 
7.7 
7.7 

6.9 
7.1 
7.1 
7.J 
6.9 
7.5 
7.1 
7.6 
7.7 

7.1 
7.J 
7.2 
7.J 
7.1 
7.7 
7.2 
7.B 
7.B 

Haterni
ty(6) 

Materni
t~(6) 

4 

B.O 

5.0 
14.0 
15.0 
15.0 
14.0 
14.2 

B.O 

5.0 
14.0 
15.0 
15.0 
14.0 
14.2 

9.J 
10.0 
10.7 
11.4 
13.0 
13.6 
13.B 
14.1 
14.J 

9.J 
10.B 
10.7 
11.4 
13.0 
13.6 
13.B 
14.1 
14.J 

Ret ire
ment(7) 

Retrai
te(7) 

J.O 

J.O 

J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 

J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 

J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 
J.O 

Fish
ing(O) 

P@che(O) 

6 

13.1 
12.2 
12.7 
12.0 
11. 7 
19.0 
19.9 
20.6 
20.5 

13.1 
12.J 
12.B 
12.0 
11.B 
lB.9 
19.7 
20 .5 
20.4 

11.6 
10.J 
10.4 
12.2 
10.2 
21.1 
2J.5 
21.B 
23.J 

Hixed(9) 

Hixte(9) 

17 .J 
lB.6 
6.0 

19.2 
25.2 
21.0 
17.0 
17.B 

16.5 
13.0 

9.0 
22.4 
17.0 
10.0 

lB.O 
20.0 
6.0 

19.2 
29.J 
21.0 
17.0 
19.B 

16.4 
20.5 
19.7 
20.J 
20.9 
22.9 
25.6 
24.7 
24.1 

14.0 
17 .2 
lB.l 
19.4 
20.0 
21.0 
22.B 
21.4 
20.6 

17 .2 
21.B 
20. J 
20.7 
21.2 
2J.9 
27.4 
26.7 
26.2 

Note: These statistics are based en a 10~ sample of benefit periods terminated. All figures should therefore be viewed as estimates each having on 
associated sampl ing error. These figures are for the new Unemployment Insurance program all y -.hich came into effect June 27, 1971. 

Nota: Ceo stotiatiques sont fond~es sur Ln ~chantillon de 10~ de pl!riodes de prestations terminl!es. Tous les chiffres doivent done @tre considl!r~B 
comme des estimations auxquelles est associl!e Lne erreur d'l!chant i llonnage. Ces chi ffres s' appl iquent au nouveau programme d' assurance-chernogo 
qui n'est entr~ en vigueur que Ie 27 juin 1971. 

Source: BtmSfit PsM.ods Established and Temrinated unde.,. the Unemployment InsuJ"ance Aat" Annual, Stat ist ics Canada (Catalogue 7}-201), and also 
unpubliahed stat iatics of Stat iaties Canada, Labour Division. 

Source: Pd-,.iod08 ds p1'6stations 4tabliB8 tit tsromines8 au.:r tS1'11l68 ds 'La. Lei su.,. l 'aa8umncs-ahonrJ.gB" Annuel, Stat ist ique Canada (Catalogue 7}-201), et 
atatistiques oon publil!ea de Statistique Canada, Division du travail. 
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TABlE 24. IUitler af RegularO) llenefit Perioda Terminated,(2) by Sex af Claillllnt md Weeka af Ilenefit,O) for Canada md Provinces, 
1972 ta 1980 - Cont inued 

TABlEAU 24. _re do polriodes do preatations ardinairea(t) termin&s(2), selon Ie sexe ciJ prestataire et Ie I10IIIbre de semaines de prestat ions('), pour 
Ie Canada et lea provinces, 1972 ~ 1980 - suite 

Tatal Benefit duration in weekeO) - Dur~e de prestat ions en aemaineO) 

Province, sex and yeor(4) 
1-5 6-10 11-15 16-20 21-25 26-30 31-40 41-50 51+ 

Province, saxe et onn~e(4) 

10 11 

na. - rbfe per cent - (total = 100.0,.;) - poufcentage 

Nova Scot ia - Concluded 
Neuve lle-lcosse - fin 

Male - Hommes 
1972(5) 23,220 2.9 6.0 7.5 13.1 18.5 17.1 12.1 15.1 5.2 2.5 
1913 46,670 7.9 11.9 13.2 13.7 13.2 11.7 13.5 9.0 4.6 1.3 
1974 40,900 11.4 11.6 12.0 13.1 14.2 11.1 7.8 12.3 4.5 2.0 
1975 51,700 9.2 12.0 11.7 14.2 13.2 11.2 10.6 11.6 4.7 1.5 
1976 46,220 7.4 11.3 11.8 12.3 13.3 12.8 14.7 9.3 4.7 2.3 
1977 49,470 7.0 10.8 10.3 10.2 11.2 11.5 8.4 16.4 9.7 4.5 
1978 56,8BO 7.8 12.0 9.9 9.4 11.3 11.4 9.4 18.2 8.6 2.2 
1979 50,390 B.B 8.6 9.3 10.3 11.8 11.4 9.7 17.0 12.3 0.8 
1980 42,B40 6.1 10.2 11.0 11.0 11.7 10.9 B.B 14.1 15.7 0.5 

Female - Femmes 
1972(5) 9,750 2.7 2.6 4.1 5.5 9.3 13.2 13.3 25.9 15.1 B.2 
1973 19,990 10.0 7.B 8.2 8.4 10.7 11.0 19.6 12.4 9.4 2.6 
1974 1B,040 11.1 10.3 B.7 B.7 9.4 9.9 9.7 20.4 7.5 4.2 
1975 23,800 10.9 10.B 9.3 B.4 9.1 B.1 13.2 15.8 9.4 5.0 
1976 21,OBO 8.6 10.B 9.8 B.4 B.4 10.2 21.0 10.1 B.2 4.5 
1977 22,450 7.6 9.4 8.3 7.B 7.2 7.0 9.1 20.B 13.3 9.5 
197B 26,630 6.5 9.1 B.7 6.7 7.0 7.5 8.4 23.6 15.3 7.2 
1979 25,870 5.B 6.9 6.5 5.B 7.8 B.3 8.7 24.9 25.0 0.4 
1980 21,410 6.6 8.0 B.B 7.6 6.5 9.1 10.4 19.3 22.B 0.9 

New Brunswick - tbJv8au-
Br1D18Wick 

Both sexes - les deux sexes 
1972( 5) 29,450 1.9 2.B 4.6 B.6 13.9 17.5 17.5 22.3 6.7 4.2 
1973 5B ,B50 6.7 8.2 9.B 9.3 10.9 11.5 10.8 20.5 8.1 4.3 
1974 61,460 9.4 9.6 9.8 9.7 11.0 11.3 10.4 13.1 11.4 4.2 
1975 69,420 7.7 9.4 9.3 B.7 10.0 10.5 10.0 15.9 13.B 4.8 
1976 86,040 B.4 15.B 8.6 B.5 B.8 9.3 8.5 13.8 13.4 4.9 
1977 80,650 7.5 10.0 9.0 B.5 7.5 8.1 B.2 19.0 16.0 6.3 
197B 94,220 7.1 13.1 8.3 6.9 7.1 B.3 B.7 20.5 15.3 4.7 
1979 78,2BO 5.1 6.9 6.5 7.7 B.6 9.8 10.B 23.1 20.6 O.B 
1980 70,120 4.7 7.2 7.6 7.B B.O 10.4 11.2 24.2 1B.1 0.9 

Male - Hommes 
1972(5) 20,230 1.6 3.4 5.5 9.9 17.0 19.5 16.B 19.0 5.2 2.0 
1913 40,290 6.8 9.1 10.8 10.B 12.3 12.8 10.4 17.0 6.B 3.1 
1974 41,730 9.6 11.0 11.2 10.8 11. 7 12.9 10.4 11.1 B.4 2.8 
1975 47,010 7.5 10.2 9.4 9.0 11.3 11.9 10.4 15.2 11. 5 3.7 
1976 60,130 8.4 17.8 B.9 9.3 9.8 10.2 8.5 12.2 11.3 3.6 
1977 54,340 7.6 11.5 9.6 9.2 B.2 9.5 8.7 1B.1 13.2 4.4 
1978 65,170 7.4 14.9 B.5 7.5 7.8 9.1 9.B 1B.B 13.0 3.2 
1979 51,B70 5.4 7.7 7.1 B.4 10.3 11.6 11.3 21.2 16.3 0.7 
19BO 46,900 4.7 7.8 7.8 9.0 B.9 11.6 11.3 22.6 15.3 1.0 

Female - Femmes 
1972(5) 9,220 2.4 1.3 2.6 5.5 7 ;0 13.1 19.2 29.6 10.0 9.2 
1913 1B,560 6.5 6.0 7.4 6.1 7.B 8.7 11.6 2B.0 10.9 7.0 
1974 19,730 8.8 6.7 6.8 7.4 9.4 B.1 10.4 17 .3 17.7 7.2 
1975 22,410 8.2 7.7 9.0 8.0 7.2 7.6 9.4 17 .2 18.5 7.2 
1976 25,910 8.2 11.3 8.0 6.7 6.5 7.3 8.6 17.4 1B.2 7.9 
1977 26,310 7.3 6.9 7.8 7.0 6.0 5.2 7.0 20.8 21.8 10.3 
197B 29,050 6.3 9.0 7.8 5.7 5.5 6.4 6.3 24.4 20.6 8.1 
1979 26,410 4.5 5.4 5.4 6.2 5.4 6.3 9.8 26.8 29.2 0.9 
19BO 23,220 4.6 6.1 7.1 5.4 6.1 7.B 11.0 27.6 23.9 0.6 

QUl!bec 

Bolh sexes - Les deux sexes 
1972(5) 199,350 3.0 5.2 6.7 10.0 14.B 13.8 11.6 17 .3 10.3 7.2 
1973 474,2BO 10.0 12.9 12.0 11.5 11.0 9.B 8.9 10.7 B.4 3.9 
1974 447,130 10.2 • 12.9 12.4 11.5 11.8 10.3 9.7 10.3 7.9 3.0 
1975 495,670 8.8 11.9 11.B 11.0 11.1 10.2 10.4 10.9 9.B 4.2 
1976 643,570 10.0 15.2 11.8 10.6 10.0 B.9 9.4 10.6 9.6 4.0 
1977 5B4,550 9.0 12.3 10.4 9.4 9.6 9.5 11.2 12.9 10.B 4.9 
1978 624,150 8.6 11.8 9.5 B.5 9.2 9.7 B.3 15.6 13.8 5.1 
1979 558,340 6.7 8.7 9.0 9.5 10.3 10.2 8.8 16.3 19.6 0.8 
1980 498,530 7.6 9.2 10.3 10.0 9.9 10.3 8.9 15.0 18.0 0.8 

See footnote{s) at end of chapter. 
Voir note(s) h la fin du chapitre. 
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TABLE 24. ItJmber of Reguler(1) Benefit Periods Te .. inated,(2) by Sex of ClaiJo ... t _ lleelcs of Ilene fit ,0) for Canada 8ld Provinces, 
1 m to 1980 - Continued 

TABLEAU 24. tC>mbra de p6riodes de preatatians ardinaires(1) termin6ea(2), selon Ie aexe clJ prestatalre et Ie .... bre de _sinea de prestations(J), pour 
Ie Canada et les provinces, 1972 fa 1980 - suite 

Total Benefit duration in ..,eks(J ) - Dur6e de prestationa en semaine(3) 

Pray ince, sex and yead4) 
1-5 6-10 11-15 16-20 21-25 26-30 31-40 41-50 51+ 

Pray ince, sexe et annee(4) 

4 10 11 

no. - nbre per cent - (total 100.0%) - pourcentage 

Qulibec - Concluded - fin 

Hal e - Honmes 
1972(5) 13B,640 2.7 5.2 7.3 10.9 17.5 16.1 12.6 15.2 B.l 4.5 
1973 320,4BO 9.3 13.7 14.0 12.6 12.2 10.4 B.6 9.6 6.8 2. B 
1974 300,910 10.3 13.9 13.1 12.1 12.2 10.5 9.3 9.4 6.8 2.4 
1975 329,860 8.6 12.1 12.0 11.6 12.1 11.1 10.3 10.1 B.B 3.2 
1976 437,470 10.3 16.4 12.0 11.0 10.B 9.4 9.0 10.0 B.2 2.9 
1977 3B5,320 9.2 13.1 10.3 9.B 10.6 10.4 11.3 12.4 9.3 3.6 
197B 41B,270 9.0 12.7 9. B 9.1 9.9 10.6 8.8 14.8 11.7 3.7 
1979 360,910 6.9 9.2 9.3 10.4 11.8 11.4 9.2 15.3 15.6 0.8 
19BO 324,470 B.O 9.4 10.6 10.5 11. 2 11.3 9.4 14.0 14.7 O.B 

Female - Femmes 
1972 (5) 60,710 3.7 5.3 5.3 8.0 B.B B.5 9.3 22.1 15.4 13.6 
1973 153,000 11.4 11.2 10.7 9.1 B.6 8.7 9.5 12.8 11.8 6.2 
1974 146,220 10.0 10.8 11.1 10.4 11.0 9.9 10.3 12.1 10.0 4.4 
1975 165, Bl 0 9.1 11.5 11.3 9.7 9.2 B.2 10.B 12.5 11.7 6.0 
1976 206,100 9.3 12.6 11.5 9.5 B.2 7.9 10.2 12.0 12.5 6.4 
1977 199,230 B.6 10.8 10.4 8.6 7.7 7.6 11.2 13.9 13.7 7.5 
1978 205,8BO 7.6 10.1 B.9 7.2 7.6 7.7 7.4 17.2 18.2 B.l 
1979 197,430 6.3 7. B B.6 B.O 7.5 B.l 7.9 lB. 1 26.9 O. B 
19BO 174,060 6.9 B.B 9. B 9.0 7.5 8.4 7.9 16.B 24.1 O.B 

Ontario 

Both sexes - Les deux sexes 
1972(5) 299,730 6. B B.6 9.7 12.1 14.2 12.1 16. B 10.3 B.O 1.5 
1973 52B,020 14.6 16.2 13.B 11.7 10.1 B.6 10.5 7.3 6.3 1.0 
1974 474,910 14.9 17.5 13.9 12. B 11.2 9.2 9. B 5. B 4.0 O.B 
1975 565,190 13.0 17.5 14.2 11.7 11.5 9.2 11.6 6.2 4.1 1.0 
1976 657,Bl0 15.3 19.1 14.2 11.7 10.3 B.5 9.7 5.9 4.2 1.0 
1977 55B,530 14.9 17.7 14.6 11.5 10.4 B.5 10.4 6.3 4.6 1.0 
197B 524,690 13.7 15.7 12.4 11.0 10.7 10.1 9.6 9.2 6.6 1.0 
1979 491,200 13.2 14.4 12.7 11.9 10.B 10.1 B.B 9.9 7.6 0.6 
19BO 464,160 12.7 15.2 14.9 11.5 10.4 B.7 7.3 10.2 B.4 0.7 

Mal e - Hommes 
1972 (5) 187,260 7.1 10.2 11.5 14.5 16.4 12.3 14.4 8.4 4.5 0.8 
1973 329,300 15.5 lB.2 14.9 12.7 10.4 B.l B.B 6.0 4.6 0.7 
1974 290,730 16.1 19.6 14.3 13.7 11.1 B.3 8.5 4.7 3.0 0.7 
1975 352, BBO 13.4 lB.9 14.7 12.3 11.9 B.9 10.2 5.6 3.3 O. B 
1976 419,200 16.2 20.7 14.6 12.2 10.6 B.2 B.4 5.1 3.2 0.7 
1977 347,300 15.7 lB.6 14.7 12.2 11.5 B.6 9.2 5.5 3.3 0.7 
197B 334, B50 14.0 16.7 13.2 11.5 11.5 10.1 B.B B.3 5.2 O.B 
1979 311,170 13. B 15.1 13.2 12. B 11. B 10.1 B.O B.6 6.0 0.6 
19BO 302,490 12.7 15.6 15.5 12.5 11.7 B.9 6.9 9.1 6.4 0.7 

Female - fenmes 
1972 (5) 112,470 6.3 5.9 6. B B.l 10.7 11.6 20.7 13.4 13. B 2.6 
1973 19B,640 13.0 12.9 11.9 10.0 9.5 9.5 13.3 9.4 9.0 1.6 
1974 184,IBO 13.0 14.2 13.3 11.4 11.4 10.7 11. B 7.4 5.6 1.1 
1975 212,310 12.4 15.2 13.4 10.B 10. B 9.7 13.9 7.1 5.4 1.2 
1976 23B, 610 13.7 16.4 13.6 10.7 9. B 9.0 12.0 7.3 6.0 1.4 
1977 211,150 13.6 16.2 14.4 10.5 B.7 B.3 12.6 7.5 6.6 1.5 
197B 1 B9, 840 13.2 13. B 11.0 10.1 9.3 10.0 11.1 10. B 9.2 1.5 
1979 lBO,030 12.2 13.0 11.9 10.3 9.2 10.1 10.3 12.0 10.3 0.6 
19BO 161,670 12.7 14.5 13.6 9.5 7.9 8.5 B.O 12.4 12.1 O.B 

Manitoba 

Both sexes - Les deux sexes 
1972(5) 35,910 5.6 B.6 10.2 12.4 14.8 14.1 16.2 10.3 6.5 1.4 
1973 62,130 15.7 14.4 12.3 12.3 13.0 10.2 B.B 7.6 4.9 1.0 
1974 54,950 17.5 17.6 14.4 14.4 11. B 10.4 7.5 4.1 1.9 0.4 
1975 49,060 18.9 19.0 15.4 13.2 10.8 9.7 7.5 3.6 1.6 0.3 
1976 53,370 19.7 20.5 16. B 12.3 11.4 7.9 5.5 3. B I.B 0.3 
1977 50, BOO 16.3 16.7 14.1 12.2 11.4 10.2 9.4 5.B 3.2 0.6 
197B 55,630 13.5 15.3 10. B 11. 2 11.B 12. B 9.1 B.9 5. B 0.9 
1979 52,570 12.0 12.6 11.7 10.2 12.9 14.2 9.7 9.9 6.2 0.7 
19BO 47,060 12.2 14.3 13.4 12.3 11.6 12.7 B.9 B.9 5.0 0.7 

Male - Hommes 
1972(5) 25,040 5.5 9.7 12.1 13.6 16.7 14.9 15.6 7.B 3.5 0.6 
1973 41,280 15.6 15. B 13.6 13.3 13.9 10.6 7.7 5.6 3.3 0.6 
1974 36,960 17.1 17.6 15.2 16.0 12.2 10.1 7.0 3.2 1.4 0.2 
1975 32,250 16.9 18.4 15.4 14.3 12.1 10. B 7.7 2.9 1.2 0.3 
1976 37,520 1 B.6 20.4 16.4 12.6 12.9 B.5 5.2 3.6 1.6 0.3 
1977 34,500 14.4 15. B 14.3 13.0 13.2 11.3 9. B 5.3 2.4 0.5 
197B 3B,690 12.B 15.4 11.1 11.4 13.1 13.B 9.0 B.3 4.5 0.6 
1979 34,000 11.7 13.3 12.4 10.8 14.2 15.4 9. B 7.9 4.0 0.6 
19BO 31,B70 11.6 13.7 14.1 13.1 12.6 13.2 9.5 7.6 4.1 0.5 

See footnote( 9) at end of chapter. 
Voir note(s) li la fin du chapitre. 
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TABlE 24. fUmer of l!eguIBr(1) Benefit Periods Tel'Glinated,(2) by Sex of CIBilllBnt md !leeks of Benefit,(J) for Canada met PrOY inces, 
1972 to 1980 - Cont inued 

TABlEAU 24. Hombre de pl!riodes de prest at ions ordinaires( 1) termint!es(2), selon Ie se)(e ciJ prestotaire et Ie nombre de semaines de prestotions(J), pour 
Ie Canada et lea provinces, 1972 II 1980 - suite 

Totsl Benefit durat ion in weeks(J) - Our~e de prest at ions en semaineO) 

Pray inca, sex and year(4) 
1-5 6-10 11-15 16-20 21-25 26-30 31-40 41-50 51+ 

Pray inca, saxe et ann~e(4) 

4 10 11 

no. - nbre per cent - (total = 100.(10) - pourcent 8ge 

Han i tobo - Cone 1 uded - fin 

female - femmes 
1972(5) 10,870 5.9 5.8 5.9 9.6 10.2 12.1 17 .3 16.3 13 .6 3.3 
1973 20,850 15.7 11.5 9.6 10.3 11.1 9.4 11.0 11.6 8.0 1.8 
1974 17,990 18.3 17.6 12.7 11.1 11.2 10.9 8.6 5.9 3.0 0.7 
1975 16,810 22.7 20.1 15.4 11.2 8.3 7.6 7.0 5.1 2.4 
1976 15,850 22.3 20.9 17.8 11.7 7.9 6.4 6.2 4.4 2.2 
1977 16,300 20.3 18.6 13.6 10.7 7.5 8.0 8.7 6.8 5.0 0.9 
1978 16,940 15.2 15.0 10.0 10.4 8.7 10.5 9.4 10.3 8.7 1.7 
1979 17,770 12.5 11.1 10.4 9.2 10.5 11.8 9.6 13.7 10.5 0.9 
1980 15,190 13.3 15.4 12.0 10.7 9.5 11.6 7.7 11.8 6.8 1.1 

Saskatchewan 

80th sexes - Lea deux sexes 
1972(5) 29,670 4.4 6.7 10.8 13.2 17.8 16.2 15.2 9.2 5.8 0.7 
1973 47,800 12.1 12.6 13.2 12.4 11.9 12.4 12.5 7.6 4.6 0.7 
1974 40,620 14.2 15.1 13.5 12.7 15.1 13.3 8.5 4.2 2.9 0.4 
1975 37,760 15.2 15.3 15.8 15.6 14.1 12.2 6.1 3.6 1.8 0.3 
1976 38,390 15.6 18.9 17 .5 13.9 13.3 8.9 6.6 3.4 1.6 0.3 
1977 31 ,690 15.4 17.4 16.1 14.1 12.8 9.7 7.3 5.0 2.0 0.3 
1978 41,330 12.9 13 .3 12.9 13.4 15.5 12.6 7.6 7.8 3.6 0.2 
1979 31,180 12.4 12.9 14.2 13.3 16.8 15.0 6.5 6.8 1.8 O. } 
1980 }4,}J0 11.7 14.7 15.8 13 .9 14.6 13.0 6.7 6.7 2.8 0.2 

Mala - Honrnea 
1972(5) 22,570 4.4 7.0 12.} 14.7 20.1 17 .3 14.1 6.5 }.2 0.4 
1973 }J,120 10.8 13.7 14.} 14.0 13.4 13.0 11.8 5.9 2.6 0.5 
1974 27,490 13.6 14.7 14.5 13.4 16.6 14.4 8.1 3.0 1.4 O. } 
1975 25,660 13.8 15.} 15.4 15.9 15.5 13.7 6.2 }.O 1.0 0.2 
1976 25,820 13.6 19.3 18.5 15.2 15.4 8.7 5.9 2.3 0.9 0.2 
1977 25,460 13.8 16.8 16.7 14.8 14.7 10.7 6.8 4.3 1.2 
1978 28,660 11. 5 12.9 12.7 14.4 17.6 14.1 7.7 6.7 2.4 
1979 25,720 11.4 12.4 14.8 14.1 18.4 16.3 6.4 4.9 1.0 0.2 
1980 24,040 10.6 14.5 16.6 14.8 16.6 14.1 6.1 5.0 1.5 

female - femmes 
1972(5) 7,100 4.1 5.8 5.8 8.4 10.7 13.0 18.7 18.0 13.9 1.7 
197} 14,680 14.9 10.} 10.6 8.8 8.7 10.9 14.1 11.5 8.9 1.} 
1974 13,130 15.6 15.9 11.6 11.1 11.8 11.0 9.4 6.8 6.1 0.7 
1975 12,100 18.0 15.4 16.5 15.0 11.1 9.1 6.1 4.7 }.6 0.5 
1976 12,570 19.7 18.1 15.4 11. 2 9.0 9.4 8.0 5.7 2.9 0.5 
1977 12,2}0 18.6 18.4 15.0 12.7 8.7 7.7 8. } 6.4 3.8 0.5 
1978 12,670 16.3 14.4 13.4 11.1 10.7 9.4 7.5 10.5 6.6 
1979 11,460 14.5 14.1 12.6 11.5 13.4 12.0 6.9 10.8 3.4 0.7 
1980 10,290 14.3 15.3 13.9 11.8 9.7 10.3 8.1 10.6 5.8 

Alberta 

Both sexe9 - Les deux sexes 
1972(5) 56,860 6.8 9.6 10.6 13.4 14.9 12.5 15. } 10.0 5.8 1.1 
1973 105,730 16.2 17 .3 15.2 11.8 11.3 10.0 7.7 5.8 4.1 0.6 
1974 81,580 21.1 24.0 16.6 12.9 11.1 7.1 4.1 2.2 1.0 0.1 
1975 75,180 21.7 22.6 17.8 14.4 10.} 6.3 4.1 2.2 0.6 0.1 
1976 82,620 21.4 25.4 19.6 13.2 9.0 5.5 3.2 2.0 0.8 0.1 
1977 76,430 2J.9 22.2 18.0 12.2 9.2 6.1 4.4 2.9 1.0 0.1 
1978 81,460 21.0 19.4 14.8 13.7 11.6 8.1 5.0 4.5 1.7 0.2 
1979 75,240 18.5 19.4 16.9 13.8 12.4 8.1 4.5 4.8 1.2 0.2 
1980 73,810 18.1 20.4 19.J 13.5 9.9 7.8 4.7 4.9 1.1 0.2 

Me 1 e - Horrmea 
1972(5) 40,2JO 7.2 11.1 11.9 15.1 16.7 13.5 13.9 7.7 2.7 0.4 
197J 69,650 15.9 18.7 16.4 13.2 12.2 9.7 7.0 4.2 2.5 O. J 
1974 51,860 19.9 23.9 17.5 14.0 11.4 7.4 J.7 1.7 0.5 
1975 48,970 19.0 22.4 18.2 15.2 11.4 6.9 4.4 2.0 0.5 
1976 56,550 19.7 26.6 20.6 13.5 9.0 5.J 2.9 1.6 0.6 
1977 51,J50 22.4 22.8 18.2 12.7 9.9 6. J 4.5 2.4 0.8 
1978 55,520 19.2 19.6 15.5 15.0 -12.4 8.5 4.7 J.8 1.2 0.1 
1979 50,4JO 17 .4 19.9 18.8 14.6 13.1 8.0 J.6 J.5 0.9 0.1 
1980 51,020 16.1 20.J 21.1 15.0 11.0 7.5 4.4 J.8 0.8 

female - ferrmes 
1972(5) 16,6JO 5.9 5.9 7.5 9.1 10.6 10. J 18.7 15.6 13.4 J.l 
197J J6,080 16.8 14.6 12.8 9.J 9.7 10.8 9.2 8.7 7.1 1.0 
1974 29,720 23.1 24.2 15.2 10.9 10.5 6.5 4.8 2.9 1.8 
1975 26,210 26.7 23.2 17.0 13.0 8.2 5.0 J.6 2.4- 0.6 0.2 
1976 26,070 25.0 22.6 17. J 12.6 8.8 6.0 J.7 2.9 1.1 
1977 25,080 27.0 21.1 17.7 11.2 7.6 5.7 4.2 J.8 1.4 O.J 
1978 25,940 24.9 18.8 13.2 11.0 9.8 7.4 5.6 6.0 2.9 O.J 
1979 24,810 21.0 18.J 13.1 12.1 11.2 8.J 6.J 7.5 1.8 0.4 
1980 22,790 22.6 20.6 15.J 10.J 7.5 8.4 5.4 7.4 1.9 0.6 

See (ootnote(s) at end of chapter. 
Voir note(a) h la fin du chapitre. 
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TABlE 24. l'tJmber of Regular(l) llenefit Periods Terminated,(2) by Sex af Claimant and Weeks af Benefit,O) far Canada and Pravinces, 
1972 ta 1980 - Conc luded 

TABLEAU 24. Nombre de pSriodes de prestations ordinaires(l) tenlint!es(2), selon Ie saxe ~ prestataire et Ie roabre de aemaines de prestotions(J), pour 
Ie Canada et les provinces, 1972 II 1980 - fin 

Province, eex and year(4) 

Province, saxe et £fln~e(4) 

Northwest Territories -
Territoires du ttlrd-Ouest 

Both sexes - Lea deux sexes 
1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Male - Hommes 
1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

fema Ie - femmes 

1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Canada (6) 

Both sexes - Lea deux sexes 
1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

Mal e - Hommes 
1972(5) 
1913 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

female - femmes 
1972(5) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 

See footnote{s) at end of chapter. 

Tatal 

no. - rbre 

420 
1,290 
1,970 
1,680 
1,950 
1,880 
2,540 
2,640 
2,190 

280 
740 

1,290 
1,030 
1,300 
1,260 
1,620 
1,540 
1,340 

140 
550 
680 
650 
650 
620 
920 

1,100 
850 

820,840 
1,636,170 
1,486,420 
1,664,910 
1,979,940 
1,794,930 
1,834, no 
1,665,020 
1,516,030 

553,850 
1,083,640 

971,800 
1,090,690 
1,328,030 
1,170,190 
1,221,180 
1,079,010 

995,190 

266,990 
552,530 
514,620 
574,220 
651,910 
624,740 
613,550 
586,010 
520,840 

Benefit duration in weeke(3) - Durl!e de prestatians en semaineO) 

1-5 6-10 11-15 

per cent - (tot.al = 100.0%) - ~urcent8ge 

17.8 
16.2 
22.0 
19.5 
20.7 
20.9 
18.2 
16.0 

20.3 
12.4 
18.4 
20.8 
18.2 
19.1 
14.9 
16.4 

14.5 
23.5 
27.7 
16.9 
25.8 
23.9 
22.7 
15.3 

5.5 
12.2 
13.0 
11.7 
12.8 
12.1 
11.0 
9.8 

10.1 

5.5 
12.2 
13.2 
11.5 
13.0 
12.3 
11.2 
10.0 
10.1 

5.5 
12.3 
12.5 
12.2 
12.2 
11.9 
10.7 
9.4 

10.0 

12.4 
14.7 
19.6 
14.4 
n.3 
11.8 
11.4 
n.2 

16.2 
14.7 
19.4 
14.6 
10.3 
10.5 
10.4 
12.7 

14.7 
20.0 
13.8 
19.4 
14.1 
12.7 
14.1 

7.3 
14.2 
15.1 
14.6 
17 .2 
15.0 
n.7 
11.4 
12.4 

8.1 
15.6 
16.1 
15.1 
18.4 
15.7 
14.6 
12.0 
12.8 

5.7 
11.5 
13.1 
13.6 
14.8 
13.6 
11.9 
10.2 
11.7 

10.1 
14.7 
14.9 
12.8 
13.8 
12.6 
15.5 
14.6 

9.5 
12.4 
14.6 
13.1 
15.1 
12.3 
15.6 
11.9 

10.9 
19.1 
15.4 
12.3 
11.3 
13.0 
15.4 
18.8 

8.6 
13.1 
13.0 
12.9 
13.2 
12.4 
10.8 
10.7 
12.6 

9.8 
14.3 
13.5 
13.2 
13.6 
12.5 
11.2 
11.3 
13.2 

6.2 
10.8 
11.9 
12.4 
12.5 
12.2 
10.0 
9.6 

11.3 

15.5 
9.1 

12.5 
12.3 
7.4 

12.2 
5.7 
6.4 

12.2 
11.6 
10.7 
10.8 

7.1 
13.6 
7.8 
6.7 

20.0 

15.4 
15.4 
8.1 
9.8 
2.7 
5.9 

11.3 
11.5 
12.0 
11.6 
11.2 
10.5 
9.7 

10.5 
10.7 

13.0 
12.6 
12.8 
12.3 
11.7 
11.1 
10.4 
11.4 
11.6 

7.8 
9.3 

10.5 
10.4 
10.0 
9.5 
8.5 
8.8 
8.9 

16-20 

14.3 
10.1 

7.1 
10.7 
11.3 
8.5 
6.7 
6.8 

11.4 

17.9 
10.8 

5.4 
10.7 

9.2 
11.1 
8.0 
9.1 

11.9 

9.1 
10.3 
10.8 
15.4 

3.6 
10.6 

14.6 
10.7 
11.6 
11.2 
10.1 
10.0 
9.8 

10.5 
10.0 

16.8 
11. 5 
11.9 
12.0 
10.8 
10.9 
10.7 
11. 7 
11.2 

9.9 
9.2 

11.0 
9.8 
8.8 
8.3 
8.2 

'8.3 
7.7 

21-25 

16.7 
10.1 
10.2 
6.5 

12.3 
8.5 
8.7 
7.6 

12.3 

21.4 
13.5 
10.8 
7.8 

13.1 
9.5 
8.6 
9.1 

16.4 

8.8 

10.8 

8.7 
5.4 
5.9 

13.2 
9.5 

10.1 
9.8 
8.7 
8.9 
9.7 

10.1 
9.5 

14.4 
9.6 

10.0 
10.2 
8.8 
9.5 

10.3 
10.8 
10.1 

11.0 
9.4 

10.3 
9.0 
8.4 
7.8 
8.6 
8.8 
8.4 

26-30 

6.1 
3.6 
6.7 
3.2 
8.3 
7.6 
7.3 

8.5 
4.8 
7.7 
4.8 

11.7 
9.1 
9.7 

5.4 

14.8 
9.6 
9.2 

10.2 
9.1 
9.8 
8.8 
8.9 
8.2 

13.9 
8.6 
8.6 
9.7 
8.3 
9.5 
8.8 
8.8 
8.2 

16.7 
11. 5 
10.3 
11.1 
10.6 
10.6 
8.8 
9.0 
8.2 

Voir note(s) h Ie nn du chapitre. . 

31-40 

28.6 
6.2 

10.2 
5.4 
3.1 
8.0 
7.1 
9.5 
8.7 

17.9 
8.1 

10.1 
6.8 

7.1 
7.4 

10.4 
6.7 

50.0 

10.3 

9.7 
6.5 
8.2 

11.8 

13.1 
9.7 
8.2 
8.7 
8.3 

10.3 
13.1 
14.0 
13.1 

11.1 
8.4 
7.3 
8.2 
7.6 
9.8 

12.2 
12.6 
11.9 

17 .2 
12.1 
9.9 
9.6 
9.6 

11.4 
15.0 
16.3 
15.4 

41-50 

10 

11.9 
10.8 
8.6 
3.6 
4.6 

11.2 
9.8 

17 .8 
9.6 

10.1 
4.8 
5.4 

11.1 
7.4 

13.6 
7.5 

20.0 

11. 3 
14.1 
23.6 
12.9 

8.1 
7.0 
5.8 
6.8 
6.9 
7.8 

10.3 
13.4 
12.7 

5.4 
5.4 
4.8 
6.0 
5.8 
6.6 
8.6 

10.6 
10.2 

13.7 
10.1 

7.7 
8.3 
9.2 

10.3 
13 .8 
18.6 
17.5 

Note: These st.at.istics are based on B 10% sample of benefit. periods t.erminated. All figures should t.herefore be viewed a9 estimates each having an 
associated sampling error. These figures are for the new Unemployment Insurance program only which came into effect June 27, 1971. 

Nota: Ces st.atistiques sant. fond~eB Bur un ~chanti 11 on de 10~ de ~riodes de prestat. ions terminl!es. TauB les chi ffres do i vent danc etre cons idl!rt!s 
comme des estimations auxquelles est associt!e lJ"Ie erreur d' ~chant.i Ilonnage. Ces chi ffres s' appl iquent au nouveau programme d' assurance-ch~mage 
qui n' est entrt! en vigueur que Ie 27 juin 1971. 

Source: Bone/it PBriods Established and Temrinated undef'" the Unemployment InsuJ"a11Cs Act" Annual, St.atistics Canada (Cataloque 73-201). 
Source: Pdriodes tis p!"6stations etabliss et temrin6es aza te7"r1les do la Loi BUf'" l 'assumnce-Chotm.ge" Annue 1, Stat ist ique Canada (Cat.alogue 73-20n. 

51+ 

11 

3.9 
3.0 

3.1 
5.3 
2.0 

3.9 

5.6 

3.4 
2.5 
2.0 
2.5 
2.6 
3.0 
2.9 
0.6 
0.7 

2.0 
1.8 
1.5 
1.9 
1.9 
2.2 
2.1 
0.6 
0.6 

6.4 
3.9 
2.8 
3.6 
3.9 
4.5 
4.6 
0.7 
0.7 



footnotes 

Table 2J 

(1) Calculated by dividing the total number 
of weeks of benefit paid by the number 
of benefit periods terminated. 

(2) A benefit period terminates when the 
period during I'klich benefit is payable 
is ended. A claim terminating in a 
particular year may have been 
established in a previous year. 

(3) Calendar year when benefit period 
terminates. 

(4) When the interruption of earnings is 
directly related to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that contr ibutions 
have been made as well as prevailing 
economic conditions. 

(5) Sickness benefits, introduced with the 
new Act, are available for a maximum of 
15 weeks for persons with major labour 
force attachment who have suffered an 
interruption of earnings due to 
illness, injury or quarantine. 

(6) Maternity benefits, introduced with the 
new Act, are available for 15 weeks to 
women who are major attachment claim
ants (with 20 or more weeks of in
surable employment in the qualifying 
period). They must also have been 
attached to the labour force for at 
least 10 of the 20 weeks pr ior to the 
30th week be fore the expected date 0 f 
confinement. 

(7) On reaching the age of 65, contr ibutors 
are entitled to a lump sum retirement 
benefit equivalent to three weeks of 
regular benefits, whether or not there 
has been an interruption of earnings, 
prov ided they are major attachment 
claimants. After that, coverage ceases 
and also any benefit entitlement. 

(8) Available to fishermen qualifying as 
such under the Act. 

(9) A claimant may be paid more than one 
type of benefit during a claim. 

(10) The new Unemployment Insurance Act, 
effective June 27, 1971, increased 
coverage and made it almost universal 
for all paid workers and members of the 
Armed Forces commencing January 1972. 

(11) For persons residing outside Canada. 
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Notes 

Tableau 23 

(1) Calcule en divisant Ie nombre total de 
semaines de prest at ions versees par Ie 
nombre de periodes de prestations terminees. 

(2) Une per iode de prestations se termine 
lorsque prend fin la periode pendant 
laquelle des prestations devaient ~tre 
versees. Une per iode de prestations qui se 
termine pendant une annee donnee peut avoir 
ete etablie au cours d'une annee anterieure. 

(3) Annee civile au cours de laquelle la periode 
de prestations s'est terminee. 

(4) Lorsque l'interruption des gains est 
directement liee a I' emploi (par ex., dans 
Ie cas d'une penurie de travail), une 
per iode de prestations ordinaires est 
8tablie. La duree de la per iode est 
fonction non seulement du nombre de semaines 
de cotisations, mais egalement des 
conditions economiques du moment. 

(5) La nouvelle Loi prevoit Ie versement de 
prestations de maladie pendant 15 semaines 
au plus dans Ie cas des prestataires de la 
premiere categor ie dont les gains ont ete 
interrompus pour cause de maladie, de bles
sure ou de mise en quarantaine. 

(6) Depuis I' adoption de la nouvelle Loi, des 
prestations de maternite sont versees pen
dant 15 semaines aux femmes prestataires de 
la premiere categorie (c'est-il-dire celles 
qui justifient de 20 semaines d'emploi assu
rable ou plus au cours de la periode 
d' admissibilite). Ces femmes doivent egale
ment avoir fait partie de la population 
active pendant au moins 10 des 20 semaines 
anter ieures a la 30 e semaine precedant la 
date prevue de I' accouchement. 

(7) Les cotisants qui atteignent l'§ge de 65 ens 
ont droit a une pre station de retraite for
faitaire equivalant a trois semaines de 
prestations ordinaires, que leurs gains 
aient ete interrompus ou non pourvu qu'ils 
soient des prestataires de la premiere cate
gorie. A 65 ans, ils cessent d'etre assu
res et d'etre admissibles aux prestations. 

(8) Versees aux p~cheurs qui y ont droit en 
vertu de la Loi. 

(9) Un prestataire peut recevoir plus d' un genre 
de prestations pendant une per iode de pres
tations. 

(10) Aux termes de la nouvelle Loi sur I' assu
rance-chfxnage, entree en vigueur Ie 27 juin 
1971, Ie champ d' application du programme a 
ete etendu a la quasi-totalite des travail
leurs remuneres et aux membres des Forces 
armees a compter de janvier 1972. 

(11) Pour les personnes qui resident a l'exte
rieur du Canad a. 



Table 24 

(1) When the interruption of earnings is 
directly related to employment (e.g., 
shortage of work) the type of benefit 
period established is regular. The 
duration of the period is a function of 
the number of weeks that contributions 
have been made as well as prevailing 
economic conditions. 

(2) A benefit period terminates when the 
period during which benefit has been 
payable is ended. A claim terminating 
in a particular year may have been 
established in a previous year. 

(3) Total number of weeks of benefit paid 
(for the terminated claim including full 
and partial weeks),· which could have 
been as high as 51 weeks up to September 
10, 1977, but 50 weeks from September 11 
of that year, unless it had been ex
tended on account of participation in a 
developmental program such as training. 

(4) Calendar year when benefit period termi
nates. 

(5) The relatively sharp increase between 
1972 and 1973 observable for Canada and 
all provinces is due to the establish
ment of the new program in June 27, 1971 
which resulted in a great increase in 
coverage in 1972. However since a sub
stantial number of benefit periods ter
minating in a year are established in a 
previous year, the carry-over of benefit 
periods from 1971 to 1972 was much lower 
than from 1972 to 1973. 

(6) Figures for the provinces and territo
ries do not necessarily add to those for 
Canada because benefit periods for per
sons residing outside Canada are in
cluded in the Canada figures but are not 
shown separa tely. 
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Tableau 24 

(1) Lorsque l'interruption des gains est directe
ment li~e ~ l'emploi (par ex., dans Ie cas 
d'une p~nurie de travail), une p~riode de 
prestations ordinaires est ~tablie. La dur~e 
de la p~r.iode est fonction non seulement du 
nombre de semaines de cotisations mais ~gale
ment des conditions ~conomiques du moment. 

(2) Une p~r.iode de prestations se termine lorsque 
prend fin la p~riode pendant laqueUe des 
prestat ions devaient ~t re ve rs~es. Une 
p~riode de prestations qui se termine pendant 
une ann~e donn~e peut avoir ~t~ ~tablie au 
cours d'une ann~e ant~rieure. 

(3) Nombre total de semaines de prestations ver
s~es (pour la p~riode de pre stations termi
n~e, ce qui comprend les semaines completes 
et les parties de semaines), qui peut attein
dre 51 jusqu'au 10 septembre 1977, mais 50 ~ 

compter du 11 septembre de la m~me ann~e, ~ 
mains que la p~riode n' ait ~t~ prolong~e en 
raison de la participation ~ un programme de 
perfectionnement, par exemple un programme de 
formation. 

(4) Ann~e civile au cours de laqueUe la p~riode 
de prestations s'est termin~e. 

(5) L 'augmentation relativement marqu~e entre 
1972 et 1973 qu' on peut observer pour Ie 
Canada et les provinces est attribuable ~ un 
important ~largissement du champ d' applica
tion en 1972 par suite de l'ERablissement du 
nouveau programme Ie 27 juin 1971. Toute
fois, ~tant donn~ qu'un grand nombre de 
p~riodes de prestations termin~es pendant une 
ann~e donn~e ont ~t~ etablies au cours d'une 
ann~e ant~rieure, Ie chevauchement des p~rio
des de prestations est beaucoup mains impor
tant entre 1971 et 1972 qu'entre 1972 et 
1973. 

(6) La somme des chiffres se rapportant aux pro
vinces et aux terri toi res ne cor respond pas 
n~cessairement aux totaux pour Ie Canada 
parce que les b~nericiaires qui r~sident ~ 
l'ext~rieur du Canada sont pris en compte 
dans les chiffres du Canada, mais ne figurent 
pas s~par~ment. 
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DISQUALIFICATIONS AND DISENTITLEHENTS 

Table 25 shows the number of disqualifi
cations and disentitlements imposed on 
claimants because of circumstances surround
ing their claims. These circumstances are 
such that they make a person ineligible for 
benefits: (a) dur ing a stated per iod 
(disqualification), or (b) so long as the 
condition continues (disentitlement)(1 ). 
Several disqualifications or disentitlements 
could be imposed on one claimant at the same 
time, and in tabulating the figures shown in 
Table 25, a maximum of two were included for 
any claimant; hence these figures do not 
refer to the number of claimants who were 
disqualified or disentitled. 

When a claimant was disqualified or 
disenti tl ed on more than two co unts, an 
effort was made to select the two most 
serious. For this reason the percentage 
distr ibution presented in Table 25, will be 
useful in indicating the major reasons for 
disqualification and/or disentitlement. 

Table 25 shows that between 1972 and 1982 
there were four categories "Not unemployed 
or no interruption of earnings", "Not capa
ble or not available", "Voluntary quit", and 
"Incomplete documentation" that accounted 
for the bulk of disquali fications and 
disentitlements. For Canada as a whole they 
compr ised in 1982, 38. 1 ~~, 19.7%, 14. 9~~ and 
10.3% respectively, a total of 83.0% of all 
disqualifications and disentitlements in
cluded in the tabulation. 

Table 25 also shows that the share of the 
category "Not unemployed or no interruption 
of earnings" has been increasing in recent 
years. To a large extent this trend is the 
result of improvements in the policing mea
sures that have been developed and imple
mented over these years. 

(1) A disqualified claimant loses the weeks 
of disqualification that are imposed. 
Currentl y, this may be for one to six 
weeks depending on the reason for dis
qualification. For example, a claimant 
whose benefit period would normally be 
of 50 weeks' duration would, if disqual
ified for six weeks, be allowed to draw 
only for 44 weeks. A disentitled claim
ant has to wait until the condition 
causing the disentitlement has ended; 
and at that point a· benefit period is 
established for him, provided he still 
qualifies for benefits. 

EXCLUSIONS ET INADHISSIBILIT(S 

Le tableau 25 fait etat du nombre de presta
taires exclus ou inadmissibles a cause de cir
con stances qui touchent leurs demandes. Ces cir
constances peuvent etre telles qu'elles font 
perdre au beneFiciaire eventuel ses droits aux 
prestations a) pendant une periode donnee (exclu
sion) ou b) aussi longtemps que persiste la 
situation (inadmissibilite)(1 ). Une meme personne 
peut etre exclue ou jugee inadmissible pour plu
sieurs raisons a la fois, et pour la compilation 
des donnees contenues dans Ie tableau 25, on a 
pris en compte jusqu'a deux motifs d'exclusion ou 
d'inadmissibilite par prestataire; ces donnees 
n'illustrent donc pas Ie nombre de prestataires 
exclus ou inadmissibles. 

Dans les cas ou un prestataire avait ete exclu 
ou juge inadmissible pour plus de deux raisons, 
on a cho isi les deux moti fs les pI us ser ieux • 
Pour cette raison, la repartition des presta
taires en pourcentage selon la raison, presentee 
dans Ie tableau 25, permet d' avoir une. idee des 
pr incipaux moti fs d' exlusion ou d' inadmissi
bilite. 

Le tableau 25 indique qu' entre 1972 et 1982, 
la majorite des cas d'exclusion et d'inadmissibi
lite se range dans quatre categories, a savoir 
"Non en chflmage ou pas d'arret de remuneration," 
"Incapacite ou indisponibilite", "Depart volon
taire" et "Documentation incomplete". Pour l' en
semble du Canada, en 1982, ces cas representaient 
respectivement 38.n~, 19.7%, 14.9% et 10.3~~, soit 
au total 83.0% de l'ensemble des cas d'exclusion 
et d'inadmissibilite inclus dans Ie tableau. 

Le tableau 25 indique egalement que la propor
tion de la categor ie "Non en chfmage ou pas 
d' arret de remuneration" a augmente ces dernieres 
annees. Dans une grande mesure, cette tendance 
resulte de l'amelioration des mesures de contrale 
etablies et mises en oeuvre au cours de ces 
annees. 

(1) Un prestataire qui a ete exclu perd les 
semaines d'exclusion. A l'heure actuelle, la 
periode d' exclusion peut aller de une a six 

. semaines, selon la raison de l'exclusion. Par 
exemple; un prestataire dont la per iode de 
prestation serait normalement de 50 semaines 
n' aurait droit qu' a 44 semaines s' il a He 
exclu pendant 6 semaines. Un prestataire juge 
inadmissible doit attendre la fin de la 
periode d'inadmissibilite pour qu'on etablis
se pour lui une per iode de prestations, s' il 
a encore droit aux prestations, a ce moment
lao 
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Figure -7.1 

Percentage Distribution of Disqualifications and Disentitlements, 
by Most Frequent Reasons, Canada 

Repartition en pourcentage d'exclusions et d'inadmissibilites, 
selon les motifs les plus frequents, Canada 
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TABLE 25. Number of Disqualifications(1) and Disentitlements(2) from Receiving Benefits and Percentage Distribution by Reason, 
for Canada and Provinces, 1972 to 1982 

Province and year (3) 

Newfoundland 

1972(8) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19Bo 
1981 
1982 

Prince Edward Island 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Nova Scotia 

1972(8) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
1980 
1981 
1982 

New Brunswick 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Total 

no. - nbre 

23,601 
36,675 
40,608 
46,430 
49,344 
46,567 
39,006 
37,120 
37,989 
41,413 
43,189 

3,445 
4,985 
6,336 
6,694 
9,123 
8,792 
9,130 
9,425 
7,810 
8,434 
7,058 

29,544 
43,302 
47,062 
49,368 
61,540 
56,248 
58,828 
52,433 
46,051 
47,560 
44,692 

24,812 
35,653 
43,346 
48,629 
54,427 
47,787 
46,654 
45,460 
45,309 
42,750 
43,50B 

See footnoteCs) at end of chapter. 

Reason - ~t i f 

Not unem
ployed or no 
interruption 
of earnings 

Non en 
chomage ou 
pas d' arrllt 
de r~mun~
ration 

2 

per cent - C total 

17.4 
17.4 
19.8 
27.5 
34.7 
37.B 
33.5 
25.2 
22.5 
31.5 
37.9 

15.3 
14.7 
4.9 

10.0 
20.5 
25.4 
24.4 
22.7 
25.6 
25.9 
26.6 

12.5 
11.9 
9.7 

17 .0 
26.1 
28.1 
30.8 
30.4 
31.2 
32.0 
34.7 

12.6 
15.5 
12.3 
20.3 
26.4 
32.1 
31.6 
32.0 
36.1 
33.7 
36.B 

Not capab Ie or 
not availab Ie 

Incapacit~ ou 
indisponibil i t~ 

3 

100.01.) pourcentage 

28.6 
31.9 
2B.7 
27.2 
22.0 
19.5 
20.4 
22.7 
19.B 
1B.7 
1B.9 

32.B 
37.6 
45.3 
38.5 
30.0 
24.3 
30.7 
30.6 
30.0 
27.7 
29.6 

26.2 
37.3 
37.2 
32.0 
25.5 
21.3 
20.7 
23.2 
20.9 
20.1 
21.1 

32.1 
34.0 
29.4 
31.2 
25.9 
23.1 
21.8 
23.2 
20.1 
20.9 
19.8 

Labour. 
dispute(4) 

Conflit du 
travai1(4) 

4 

1.1 
1.1 
1.7 
4.0 
1.0 
2.1 
2.6 
1.7 
6.5 
1.4 
1.8 

0.5 
0.6 

0.1 

0.3 
0.1 

1.7 
0.6 

2.4 
4.1 
1.3 
2.1 
1.0 
0.3 
1.2 
0.7 
1.2 
2.8 
0.5 

0.9 
2.0 
4.8 
0.7 
1.3 
0.2 
3.0 
0.4 
1.B 
0.9 
2.9 

Refusal of 
suitable 
work 

Refus d'un 
emploi 
convenable 

5 

0.9 
2.0 
2.3 
2.0 
1.6 
1.1 
1.4 
1.2 
1.1 
1.0 
0.5 

1.4 
2.2 
6:6 
4.B 
4.2 
4.1 
3.1 
3.4 
3.1 
2.3 
1.3 

0.6 
2.4 
2.2 
2.2 
1.6 
1.6 
1.4 
1.7 
1.4 
1.2 
1.0 

1.2 
1.2 
2.5 
3.3 
3.0 
2.6 
2.3 
loB 
1.5 
1.4 
1.3 
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TABLEAU 25. Hombre d'exclusions(l) et inadmissibilit~s(2) DUX prestations et ~partition en pourcentage, selon Ie motif, pour 
Ie Canada et les provinces, 1972 ~ 1982 

Reason - Mati f 

Miscon- Voluntary Incomplete Failure to Other 
duct(5) quit (6) document ation (7) search for 

work 

Incon- Dtlpart Documentation Non- Autres Prov ince et anntle{3 ) 

duite(5) vol on- incomplete(7) recherche 
taire(6) de travail 

6 7 8 9 10 

per cent - ( total = 100.0r.) - pourcentage 

Terre-Neuve 

2.8 33.4 6.6 9.1 1972(8) 
1.5 24.5 11.3 10.3 1973 
1.6 24.6 9.5 2.8 9.1 1974 
1.5 20.1 6.9 1.6 9.4 1975 
2.0 14.1 7.3 0.7 16.5 1976 
1.6 14.0 7.6 0.1 16.0 1977 
1.7 16.0 8.6 0.5 15.4 1978 
1.9 20.1 7.9 0.1 19.2 1979 
1.6 19.8 9.7 18.8 1980 
1.7 20.0 7.7 16.1 1981 
1.5 14.6 6.7 16.1 1962 

lle-du-Prince-£douard 

2.4 25.4 6.0 14.6 1972(8) 
1.0 19.8 9.4 14.9 1973 
0.6 17.4 13.4 0.4 10.8 1974 
0.9 22.0 7.9 0.2 15.4 1975 
0.9 15.8 9.5 0.9 18.0 1976 
1.1 16.8 11.7 1.4 15.0 1977 
0.9 16.6 8.7 0.3 15.0 1978 
0.6 16.6 10.3 0.2 15.5 1979 
0.9 19.0 6.3 0.3 14.9 1980 
1.3 18.9 4.0 0.6 17.6 1961 
1.3 18.6 3.7 18.3 1962 

Nouvelle-£cosse 

2.3 32.4 12.6 11.0 1972(6) 
1.4 20.9 12.1 9.9 1973 
1.6 22.7 13.3 2.3 9.6 1974 
1.6 23.5 8.4 1.3 11.6 1975 
1.7 17.5 11.7 1.3 13.7 1976 
1.6 18.1 13.2 1.0 14.7 1977 
1.6 19.0 11.5 0.7 13.1 1978 
1.9 20.1 10.1 0.8 11.2 1979 
2.1 22.6 7.4 0.9 12.4 1980 
1.7 23.8 4.9 0.6 12.8 1961 
2.1 21.3 4.7 0.1 14.5 1982 

Nouveau-Brunswick 

2.3 29.6 7.2 14.1 1972(6) 
1.4 21.6 9.0 15.3 1973 
1.6 22.0 9.3 2.3 15.7 1974 
2.1 21.3 7.1 1.5 12.5 1975 
2.0 16.2 6.9 1.8 16.5 1976 
2.0 17.3 6.1 0.3 14.4 1977 
1.8 18.1 7.5 0.1 13.9 1976 
1.9 18.2 6.2 14.2 1979 
1.9 17.6 7.0 14.1 1960 
2.0 20.9 5.1 15.1 1961 
1.6 15.6 4.5 17.4 1982 

Voir note(s} a la fin du chapitre. 
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TABLE 25. Number of Disquslifications(1) and Disentitlements(2) from Receiving Benefits and Percentage Distribution by Reason, 
for Canads and Provinces, 1972 to 1982 - Continued 

Province and year(3) 

Atlantic provinces 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Quebec 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Ontario 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

See footnoteCs) at end of 

Total 

no. - nbre 

81,402 
120,615 
137,352 
151,121 
174,434 
159,394 
153,618 
144,438 
137,159 
140,157 
138,447 

264,152 
322,173 
397,132 
421,871 
535,795 
475,452 
441,078 
435,888 
410,779 
395,813 
413,888 

283,228 
411,655 
514,024 
551,531 
608,982 
517 ,022 
459,214 
431 ,717 
467,186 
410,102 
483,620 

chapt.er. 

Reason - Moti f 

Not unem
ployed or no 
interruption 
of earnings 

Non en 
chi'lmage ou 
pas d' arret 
de r~mun~
ration 

2 

per cent - (total 

14.1 
14.7 
13.3 
21.0 
28.3 
32.0 
31.3 
29.1 
30.1 
32.0 
35.9 

27.6 
24.6 
19.0 
26.6 
24.7 
30.5 
33.8 
35.1 
37.6 
39.3 
49.3 

14.3 
16.7 
12.1 
14.3 
11.8 
16.0 
16.1 
19.2 
26.0 
25.3 
36.4 

Not capab Ie or 
not avai lable 

Incapacit~ ou 
indisponibi lit~ 

3 

100.0%) - pourcentage 

29.0 
34.7 
32.6 
30.6 
24.9 
21.5 
21.6 
23.6 
20.8 
20.4 
20.5 

20.9 
27.1 
25.0 
26.1 
29.1 
21.1 
21.0 
21.D 
17 .9 
17 .2 
15.3 

26.8 
29.8 
28.1 
30.9 
26.9 
19.4 
20.9 
24.1 
22.3 
22.7 
19.8 

Labour 
dispute(4) 

Confl it du 
travail(4) 

4 

1.5 
2.4 
2.5 
2.1 
1.1 
0.8 
2.0 
0.8 
2.8 
1.7 
1.7 

2.1 
2.5 
2.9 
2.4 
3.6 
1.6 
1.2 
1.6 
3.2 
1.8 
1.8 

1.7 
1.3 
0.7 
1.1 
0.7 
0.4 
1.3 
2.0 
2.0 
0.4 
1.6 

Refusal of 
suitable 
work 

Refus d' un 
emploi 
convenable 

5 

0.9 
1.9 
2.5 
2.6 
2.2 
1.9 
1.8 
1.7 
1.4 
1.3 
1.0 

0.3 
1.2 
2.1 
1.6 
1.0 
0.9 
0.8 
0.9 
0.6 
0.6 
0.3 

0.5 
1.0 
1.4 
1.0 
0.8 
0.6 
0.7 
0.7 
0.5 
0.6 
0.3 
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TABlEAU 25. Nombre d'exclusions(1) et inadmissibilit~s(2) aux prestations et r~partition en pourcentage, selon Ie motif, pour 
Ie Canada et les provinces, 1972 ~ 1980 - suite 

Reason - Moti f 

Miscon- Voluntary Incomplete Failure to Other 
duct(5) quit(6) documentation (7). search for 

work 

Province et ann~e(3) 
Incon- D~part Documentation Non- Autres 
duite(5) volon- incomplHe(7) recherche 

taire(6) de travail 

6 7 8 9 10 

per cent - (total = 100.0ro) - pourcentage 

Provinces de l'Atlantique 

2.4 31.5 9.1 11.5 1972(8) 
1.4 22.2 10.B 11.9 1973 
1.5 22.B 10.9 2.4 11.4 1974 
1.B 21. 7 7.5 1.4 11.4 1975 
loB 16.0 B.B 1.3 15.6 1976 
1.7 16.6 10.0 0.5 15.0 1977 
1.6 17.B 9.4 0.4 14.0 197B 
1.B 19.3 B.9 0.3 14.5 1979 
1.B 20.0 7.B 0.3 14.9 19BO 
loB 21. 5 5.B 0.2 15.4 19B1 
1.7 17 .3 5.2 16.7 19B2 

Qu&ec 

3.2 20.9 16.1 B.B 1972(B) 
2.B 15.9 13.0 12.B 1973 
2.4 16.6 11.3 B.O 12.7 1974 
2.4 16.9 B.2 2.7 12.9 1975 
2.0 12.2 11.7 2.1 13.4 1976 
2.2 13.1 1B.B 1.3 10.5 1977 
2.2 13.6 15.7 0.7 10.9 1978 
2.0 13.1 15.2 0.5 10.6 1979 
2.2 13.9 13.6 0.2 10.7 19BO 
2.2 14.7 12.B 0.1 11.3 1981 
1.7 9.9 9.0 0.1 12.5 1982 

Ontario 

3.7 29.6 11.6 11.8 1972(8) 
2.B 19.2 15.7 13.5 1973 
2.8 17.1 18.3 8.4 11.2 1974 
3.2 17.4 13.5 6.5 12.0 1975 
2.9 13.9 24.0 8.5 10.5 1976 
3.3 13.8 27.9 7.9 10.6 1977 
3.4 15.3 23.9 5.3 13.1 1978 
3.1 15.9 21.6 2.8 10.5 1979 
3.1 16.8 18.1 1.2 10.0 1980 
2.9 18.7 17.6 0.8 11.0 1981 
2.7 14.7 13.1 0.4 10.9 1982 

Voir note(s) !l la fin du chapitre. 
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TABLE 25. Number of Disqualifications(l) and Disentitlements(2) from Receiving Benefits and Percentage Distribution by Reason, 
for Canada and Provinces, 1972 to 19B2 - Continued 

Total 

Province and year(3) 

no. - nbre 

Manitoba 

1972(8) 38,721 
1973 64,520 
1974 58,603 
1975 67,941 
1976 70,1.20 
1977 56,468 
1978 51,667 
1979 47,949 
1980 50,473 
1981 47,588 
1982 50,847 

Saskatchewan 

1972(8) 29,600 
1973 41,374 
1974 44,616 
1975 53,137 
1976 49,921 
1977 43,431 
1978 37,157 
1979 34,882 
1980 35,556 
1981 36,554 
1982 40,852 

Alberta 

1972(8) 67,407 
1973 107,324 
1974 95,340 
1975 107,539 
1976 107,614 
1977 96,939 
1978 77,967 
1979 74,938 
1980 75,300 
1981 70,086 
1982 90,192 

See footnote( s) at end of chapter. 

Reason - Moti f 

Not unem
ployed or no 
interruption· 
of earnings 

Non en 
chOmage ou 
pas d I arr1lt 
de remune
ration 

2 

Not capable or 
not available 

I n capac it e ou 
indisponibilite 

3 

per cent - (total = 100.0r.) - pourcentage 

15.8 24.9 
21.9 30.2 

9.5 41.0 
8.5 45.9 
9.4 46.8 
8.2 29.5 
8.5 28.7 

.13.6 27.6 
14.7 25.0 
18.5 25.0 
27.4 25.0 

20.2 25.2 
18.5 35.7 
10.4 43.8 
10.9 49.6 
13.9 47.3 
14.3 42.9 
17.6 35.7 
17.5 36.0 
18.0 30.8 
20.0 29.6 
22.9 27.6 

13.3 25.7 
16.8 34.9 

7.1 40.1 
9.4 39.9 

10.7 37.9 
7.4 27.5 
9.7 26.5 

11.7 23.7 
10.7 25.6 
13.6 26.3 
18.3 24.2 

Labour 
dispute(4) 

Conflit du 
travail (4) 

4 

0.2 
2.1 
0.3 
0.2 
0.4 
0.2 
1.6 
0.1 
0.1 
0.3 
0.2 

1.0 
1.1 
0.3 
0.2 
0.3 
0.1 
0.5 
0.1 
0.6 
0.4 
1.6 

0.3 
0.9 
0.3 
0.4 
0.1 
0.2 
0.4 
0.2 
0.3 
0.2 
0.3 

Refusal of 
suitable 
work 

Refus d'un 
emploi 
convenable 

5 

0.2 
1.4 
2.2 
2.4 
1.5 
1.6 
1.8 
2.2 
1.7 
1.5 
0.8 

0.4 
1.4 
1.6 
2.1 
1.6 
1.2 
1.4 
1.3 
1.2 
1.5 
0.9 

0.6 
1.0 
1.2 
1.0 
0.8 
1.0 
1.0 
1.1 
1.1 
0.7 
0.4 
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TABLEAU 25. Nombre d'exclusions(l) et inadmissibilit6s(2) SUX prestations et r6psrtition en pourcentsge, selon Ie motif, pour 
Ie Canada et lea provinces, 1972 ~ 1982 - suite 

Reason - Moti f 

Miscon- Voluntary Incomplete Failure to Other 
duct(5) quit(6) documentation(7) search for 

work 

Incon- O~part Documentation Non- Autres Province et ann~e(3) 

duite(5) volon- incomplllte(7) recherche 
tai re (6) de travail 

6 7 8 9 10 

per cent - (total = 100.0%) - pourcentage 

Manitoba 

2.5 31.5 16.1 8.7 1972(8) 
1.6 15.7 11.8 15.3 1973 
1.6 14.2 16.1 7.0 8.1 1974 
2.0 14.4 8.6 7.4 10.5 1975 
2.0 14.2 11.1 6.6 8.2 1976 
2.4 16.9 28.6 4.9 7.7 1977 
2.7 17.5 29.3 1.5 8.3 1978 
2.4 17.7 24.4 2.4 9.7 1979 
2.6 20.2 25.6 1.8 8.2 1980 
3.0 23.1 18.5 1.1 9.1 1981 
3.1 20.6 11.8 0.3 10.8 1982 

Saskatchewan 

1.9 27.1 15.8 8.4 1972(8) 
1.0 17.9 11.6 12.8 1973 
1.0 16.2 15.8 0.9 10.0 1974 
1.2 13.5 9.0 2.0 11.6 1975 
1.3 13.9 11.7 1.5 8.6 1976 
1.4 15.9 16.1 1.6 6.5 1977 
1.8 17.7 16.4 0.8 8.1 1978 
1.8 15.5 18.3 0.8 8.8 1979 
2.5 17.8 21.1 0.4 7.7 1980 
2.3 19.9 18.1 0.4 7.9 1981 
2.9 18.8 15.4 0.1 9.7 1982 

Alberta 

3.4 35.4 14.7 6.6 1972(8) 
1.9 16.8 14.3 13.4 1973 
1.7 14.6 19.8 4.1 11.1 1974 
2.2 15.3 18.4 2.8 10.4 1975 
2.3 14.5 15.6 8.1 10.1 1976 
3.3 17.2 23.9 11.8 7.9 1977 
3.8 18.4 26.1 6.0 8.1 1978 
3.1 17.2 29.1 5.5 8.4 1979 
3.4 19.7 29.6 1.6 8.0 1980 
4.1 22.6 22.1 0.7 9.6 1981 
6.4 26.9 12.0 0.1 11.4 1982 

Voir note(s) Ii la fin du chapitre. 
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TABLE 25. Number of Disqualifications(l) and Disentitlements(2) from Receiving Benefits and Percentage Distribution by Reason, 
for Canada and Provinces, 1972 to 1982 - Continued 

Total Reason - Moti f 

Not unem- Not capable or Labour Refusal of 
played or no not available dispute(4) suitable 
interruption work 
of earnings 

Province and year(3) Non en Incapacit~ ou Conflit du Refus d'un 
chllmage au indisponibiliUi travail(4) emploi 
pas d' arrl'lt convenable 
de r~mun~-
ration 

2 3 4 5 

no. - nbre per cent - (total = 100.01.) - pourcentage 

Prairie provinces 

1972(8) 135,728 15.5 25.4 0.4 0.4 
1973 213,218 18.7 33.6 1.3 1.2 
1974 198,559 8.5 41.2 0.3 1.6 
1975 228,617 9.5 43.9 0.3 1.7 
1976 227,655 11.0 42.7 0.2 1.2 
1977 196,838 9.1 31.5 0.2 1.2 
1978 166,791 11.1 29.2 0.8 1.3 
1979 157,769 13.6 27.6 0.1 1.5 
1980 161,329 13.6 26.6 0.3 1.3 
1981 154,228 16.6 26.7 0.3 1.2 
1982 181,891 21.9 25.2 0.6 0.6 

British Columbia 

1972(8) 121,659 14.3 21.4 5.3 0.2 
1973 143,053 12.9 30.0 1.3 0.8 
1974 189,405 8.0 34.6 1.3 1.2 
1975 213,324 11.2 41.4 4.1 1.0 
1976 208,222 12.7 36.0 1.7 1.0 
.1977 184,528 14.2 32.2 0.6 1.0 
1978 177,610 20.9 24.1 2.8 0.8 
1979 172,082 22.3 25.2 1.2 1.2 
1980 159,752 23.4 25.8 0.8 1·.0 
1981 161,701 22.1 25.3 3.7 1.1 
1982 197,993 35.9 23.0 2.3 0.6 

Yukon 

1972(8,9) 
1973 1,304 13.8 32.1 
1974 1,530 2.4 33.1 1.6 
1975 2,012 2.4 34.5 0.6 
1976 2,575 6.0 34.9 0.9 0.9 
1977 2,292 6.8 27.8 1.6 
1978 2,310 12.0 26.0 
1979 2,914 13.2 32.1 0.4 0.4 
1980 2,297 16.2 27.6 0.3 0.3 
1981 2,072 12.2 34.6 2.4 0.5 
1982 2,443 20.1 31.1 

Northwest Territories 

1972(8,9) 
1973 1,172 9.3 37.1 
1974 1,491 3.2 44.0 
1975 1,643 5.9 42.7 0.1 0.8 
1976 1,919 8.9 48.4 0.8 0.5 
1977 1,412 6.2 42.4 0.1 
1978 2,024 8.3 34.3 
1979 2,277 11.6 31.6 
1980 2,031 11.9 30.3 0.2 0.7 
1981 1,699 11.5 25.8 0.3 0.7 
1982 2,332 13.7 27.3 0.8 

See footnote(s) at end of chapter. 
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TABLEAU 25. Hombre d'exclusions(1) et inadmissibilit~s(2) aux prestations et r~psrtition en pourcentage, selon Ie motif, pour 
Ie Canads et les provinces, 1972 A 1982 - suite 

Reason - Moti f 

Miscon
duct(5) 

Incon
duite(5) 

6 

per cent -

2.9 
1.6 
1.5 
1.9 
2.0 
2.6 
3.0 
2.6 
2.9 
3.3 
4.7 

2.9 
2.1 
1.9 
2.0 
2.0 
2.4 
2.5 
2.1 
2.4 
2.4 
2.4 

3.7 
2.4 
4.8 
2.3 
3.7 
3.6 
2.5 
2.4 
3.4 
4.0 

2.1 
2.4 
2.9 
3.0 
2.0 
3.6 
3.2 
2.3 . 
4.0 
4.0 

( total 

Voir note(s) 11 la 

Voluntary 
quit(6) 

D~part 
volon
taire(6) 

7 

Incomplete 
documentation(7) 

Documentation 
incomplllte(7) 

8 

= 100.m") - pourcentage 

32.5 15.3 
16.7 13.0 
14.9 17.B 
14.7 13.3 
14.2 13.3 
16.8 23.5 
18.0 24.9 
17.0 25.3 
19.4 26.5 
22.1 20.0 
23.3 12.7 

38.0 10.1 
30.7 11.2 
26.5 15.3 
21.4 8.5 
19.2 15.6 
20.1 17.1 
20.5 13.4 
20.2 14.6 
22.7 11.9 
23.4 11. 5 
16.2 6.9 

31.2 11.9 
42.5 10.2 
39.9 10.7 
28.8 15.8 
30.4 22.0 
32.8 15.6 
18.9 23.0 
22.4 22.0 
27.2 10.8 
22.7 10.8 

18.5 23.7 
20.1 22.2 
20.8 17.5 
17.5 13.0 
23.8 17.3 
21.9 20.1 
19.0 22.1 
21.2 21.4 
26.0 21.1 
18.9 24.1 

fin du chapitre. 

Failure to 
search for 
work 

Non
recherche 
de travail 

9 

4.2 
4.0 
6.2 
7.6 
3.4 
3.5 

.1.4 
0.8 
0.1 

3.5 
0.9 
1.2 
1.3 
0.6 
0.4 
0.8 
0.9 
0.2 

2.B 
0.5 

0.8 
0.8 
0.3 
0.2 
0.6 

Other 

Autres 

10 

7.6 
13.B 
10.0 
10.7 
9.2 
7.5 
8.2 
8.9 
8.0 
9.1 

10.9 

7.8 
11.0 

7.7 
9.4 

10.6 
11. 2 
14.4 
12.7 
11.3 
9.B 

12.6 

7.3 
7.9 
7.1 
7.4 
7.3 
9.9 
9.5 
8.B 
8.9 

11.3 

9.3 
7.3 
8.5 
7.7 
7.9 

11.2 
12.6 
12.1 
10.5 
11.2 

Province et ann~e(3) 

Provinces des Prairies 

1972(B) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Colombie-Britannique 

1972(8) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
1980 
1981 
1982 

Yukon 

1972(8,9) 
1973 
1974 
1975 
1976 
1977 
197B 
1979 
19BO 
1981 
1982 

Territoires du Nord-Ouest 

1972(8,9) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
19BO 
1981 
19B2 
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TABLE 25. Number of Disqualifications(l) and Disentitlements(2) from Receiving Benefits and Percentage Distribution by Reason, 
for Canada and Provinces, 1972 to 19B2 - Concluded 

Province and year(3) 

Outside Canada(10) 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Canada 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Total 

no. - nbre 

336 
356 
399 
535 

1,074 
987 
550 
509 
429 
417 
378 

Reason - Moti f 

Not unem
ployed or no 
inter ruption 
of earnings 

Non en 
chllmage ou 
pas d' arr~t 
de remune
ration 

2 

per cent -

1.8 
1.7 

2.2 
0.9 
4.9 
4.3 
7.1 
7.7 
2.9 
9.0 

(total 

Not capable or 
not available 

Incapacite ou 
indisponibilite 

3 

100.m~) - pourcentage 

67.9 
58.2 
54.5 
53.3 
48.4 
25.6 
37.0 
47.6 
49.4 
52.5 
47.6 

numerical distribution - '000 - repartition numerique 

886.5 
1,213.5 
1,439.9 
1,570.7 
1,760.7 
1,537.9 
1,403.2 
1,347.6' 
1,341.0 
1,266.2 
1,421.0 

'ODD 

163.4 
224.6 
188.5 
268.9 
305.7 
323.5 
327.5 
338.7 
377.0 
366.1 
541.5 

per cent - (total 

215.5 
367.7 
437.1 
517 .1 
537.9 
358.1 
314.9 
318.5 
291.8 
273,2 
280.5 

100.0%) - pour cent age 

labour 
dispute(4 ) 

Conflit du 
travail (4) 

4 

1.1 

0.5 

2.2 

1.2 
0.2 

18.5 
20.8 
21.8 
29.2 
29.5 
12.2 
20.8 
19.2 
28.2 
17.7 
23.3 

Refusal of 
suitable 
work 

Refus d'un 
emploi 
convenable 

5 

0.7 

0.6 
1.2 

2.4 
1.6 
1.7 
0.8 

3.9 
13.8 
23.9 
22.3 
18.8 
14.7 
13.2 
13.6 
10.7 
10.0 
6.7 

1972(8) 886.5 18.4 24.3 2.1 0.4 
1973 1,213.5 18.5 30.3 1.7 1.1 
1974 1,439.9 13.1 30.4 1.5 1.7 
1975 1,570.7 17.1 32.9 1.9 1.4 
1976 1,760.7 17.4 30.6 1.7 1.1 
1977 1,537.9 21.0 23.3 0.8 1.0 
1978 1,403.2 23.3 22.4 1.5 0.9 
1979 1,347.6 25.1 23.6 1.4 1.0 
1980 1,341.0 28.1 21.8 2.1 0.8 
1981 1,266.2 28.9 21.6 1.4 I 0.8 
1982 1,421.0 38.1 19.7 1.6 I 0.5 

See footnote(s) at end of chapter. I 
Note: Since a person can be disqualified or disentitled under several categories, the figures shown in this table indicate the 

total number of disqualifications and disentitlements not the average monthly number of disqualified or disentitled 
persons. 

Source: Statiatical Repo~t on the qoe~ation of the unemployment Inau~ance Act, Quarterly, Statistics Canada (Catalogue 
73-001) • 
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TABLEAU 25. Hombre d'exclusionS(1} et inadmissibilit~s(2} DUX prestations et ~partition en pourcentage, selon Ie motif, pour 
Ie Canada et les' provinces, 1972 ill 1982 - fin 

Reason - Motif 

Miscon- Volunt.ary Incomplet.e 
duct.(5) quH (6) documentation(7 ) 

Incon- D~part Document,at.ion 
duit.e(5) volon- incomplet.e(7) 

taire(6) 

6 7 8 

per cent - (tot.al = 100.0%) - pourcent.age 

1.8 19.3 4.3 
1.0 27.2 4.2 

30.3 3.0 
2.2 37.8 2.2 
2.1 38.2 5.7 
2.4 31.7 30.5 

37.0 15.2 
31.0 9.5 

1.2 20.8 11.7 
1.7 24.0 13.2 
1.3 28.8 7.4 

numerical dist.ribut.ion - '000 - r~partit.ion num~rique 

28.3 255.2 115.8 
28.8 237.1 164.1 
32.4 265.8 218.9 
39.4 280.8 169.7 
40.3 252.1 288.0 
40.1 231.2 328.2 
37.6 225.5 259.5 
32.9 216.3 238.4 
34.6 231.8 213.9 
32.1 238.0 181.0 
35.9 211.6 145.7 

per cent. - (tot.al 100.0%) pourcentage 

3.2 28.8 13.1 
2.4 19.5 13.5 
2.2 18.5 15.2 
2.5 17 .9 10.8 
2.3 14.3 16.4 
2.6 15.0 21.3 
2.7 16.1 18.5 
2.4 16.1 17.7 
2.6 17 .3 16.0 
2.5 18.8 14.3 
2.5 14.9 10.3 

Voir not.e(s) 11 la fin du chapitre. 

Failure to 
search for 
work 

Non-
recherche 
de travail 

9 

9.1 

0.2 

93.1 
60.6 
82.1 
65.3 
35.1 
21.0 
10.6 
6.6 
2.8 

6.5 
3.9 
4.7 
4.2 
2.5 
1.6 
0.8 
0.5 
0.2 

Ot.her 

Aut.res 

10 

3.6 
6.7 
3.0 
2.2 
3.4 
3.7 
4.3 
2.4 
6.5 
3.8 
5.0 

85.8 
156.7 
158.4 
182.8 
206.2 
164.5 
169.1 
148.8 
142.4 
141.6 
173.2 

9.7 
12.9 
11.0 
11.6 
11.7 
10.7 
12.1 
11.0 
10.6 
11.2 
12.2 

Prov ince et. ann~e (3) 

En dehors du CamKla(1O} 

1972(7) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Canada 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

1972(8) 
1973 
1974 
1975 
1976 
1977 
1978 
1979 
1980 
1981 
1982 

Nota: Comme une personne peut. I!!tre exclue ou inadmissible du b~n~fice des prestations pour plusieurs raisons, les chiffres de 
ce tableau indique ,Ie nombre tot.al d' exclusions et d' inadmissibil it~s et. non Ie nombre mensuel moyen de personnes exclues 
ou inadmissibles des prestations. 

Source: ~ppo~t atatiatique 8U~ L'appLication de La Loi eu~ L'a88u~ance chomage, Trimest.riel, Statistique Canada 
(Cat,alogue 73-001).' 



footnotes 

Table 25 

(1) A claimant may be disqualified from 
receiving benefits for up to 6 weeks; 
prior to January 1, 1976 the maximum 
period was 3 weeks. Several 
disqualifications or disentitlements 
can be imposed upon one person at the 
same time. Since 1972 the figures 
re flect a maximum of two. Pr ior to 
that only one was considered. Hence 
current data are a count of 
disqualifications and disentitlements 
rather than persons. 

(2) A claimant is disentitled from 
receiving benefits for the duration of 
certain conditions such as 
partiCipation in a labour dispute or 
confinement to prison.See footnote(1). 

(3) Calendar year during which the 
disqualification or disentitlement 
occurred. 

(4) A person who has lost his employment by 
reason of a stoppage of work due to a 
labour dispute is disentitled from re
ceiving benefits, unless he is not par
ticipating in or financing or directly 
interested in the labour dispute that 
caused the stoppage of work. 

(5) A per son may be disquali fied from re
ceiving benefits if he lost his employ
ment by reason of his own misconduct. 

(6) A person may be disqualified from 
receiving payments if he voluntarily 
leaves his employment without just 
cause. 

(7) A claimant who fails to provide the 
information required by the Act, in the 
manner prescr ibed, in order to prove 
that he is quali fied to rece i ve 
benefit, may be disentitled. 

(8) The new Unemployment Insurance Act, 
effective June 27, 1971, increased 
coverage and made it almost universal 
for all paid workers and members of the 
Armed Forces commencing January 1972. 

(9) Included with figures for other provin
ces (Yukon with British Columbia and 
Northwest Territories with Alberta). 

(10) Represents disqualification or disenti
tlement of persons residing outside 
Canada. 

Notes 

Tableau 25 

(1) Un prestataire peut ~tre exclu du benefice 
des prestations pendant six semaines au 
plus; avant Ie 1er janvier 1976, la periode 
maximale etait de trois semaines. Une 
personne peut etre exclue au jugee 
inadmissible pour plusieurs raisons a la 
fois. Depuis 1972, les chiffres en 
indiquent un maximum de deux.Avant cette 
annee-la, il n'y en avait qu'une.Ainsi, les 
donnees cour antes representent Ie nombre de 
cas d'exclusion et d'inadmissibilite, et non 
Ie nombre de personnes en cause. 

(2) Un prestataire est juge inadmissible aux 
pre stations pendant la duree de certaines 
conditions, notamment la participation a un 
con flit du travail au la reclusion en 
prison.Voir la note(1). 

(3) Annee civile au cours de laqueUe 
1 'exclusion au l' inadmissibilite a ete 
declaree. 

(4) Une personne qui a perdu son emploi par 
suite d'un arret de travail cause par un 
conflit du travail est jugee inadmissible 
aux prestations, a mains qu'elle ne 
participe pas au conflit qui a cause l'arr~t 
de travail, ni ne 1 'appuie financH~rement, 
ni ne s'y interesse directement. 

(5) Une personne peut ~tre exclue du benefice 
des prestations si elle a perdu son emploi 
pour cause d'inconduite. 

(6) Une personne peut ~tre exclue du benefice 
des prestations si elle quitte 
volontairement son emploi sans juste raison. 

(7) Tout prestataire qui ne fournit pas les 
renseignements conformement aux dispositions 
prescrites par la Loi pour prouver qu'il est 
admissible aux prestations peut etre declare 
inadmissible. 

(8) Aux termes de la nouvelle Loi sur 1 'assu
rance-chomage, entree en vigueur Ie 27 juin 
1971, Ie champ d' appl ication du programme a 
ete etendu a la quasi-totalite des travail
leurs remuneres et aux membres des Forces 
armees a compter de janvier 1972. \ 

(9) Compris dans les chiffres d'autres provinces 
(Ie Yukon avec la Colombie-Britannique et 
les Territoires du Nord-Ouest avec 
l' Alberta) • 

(10) Represente les cas d'exclusion au d'inadmis
sibilite pour les personnes qui resident a 
l'exterieur du Canada. 
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