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1.0 INTRODUCTION 

Employment equity research typically examines the employment characteristics of four 
designated groups: women, visible minorities, Aboriginal peoples and persons with 
disabilities. However, for people who belong to more than one designated group, this 
approach fails to measure the additional employment disadvantage they experience. 

The purpose of this paper is to explore the nature of the employment disadvantage 
experienced by people who are members of more than one employment equity 
designated group; specifically, the additional employment disadvantage experienced by 
women who are also members of a visible minority group. 

More particularly, the purpose of the paper is to 

compare the employment characteristics of women who are members of 
visible minority groups and women who are not; in order to 

identify those employment characteristics which indicate where and how 
visible minority women do or do not suffer a greater degree of employment 
disadvantage than other women. 

Throughout, the two comparison groups are visible minority women and other women, 
that is, women who are not visible minorities. And since Aboriginal women are 
excluded from the data, the larger comparison group represents white women. 

1.1 Source of data 

The Census has been the primary source of employment data used in employment 
equity to-date. However, the Census captures data less frequently and on fewer job 
characteristics than the yearly Labour Market Activity Survey (LMAS). 

The Labour Market Activity Survey is a supplement to the Labour Force Survey 
(LFS). It collects data on the jobs held by Canadians (the civilian non-institutionalised 
population) between the ages of 16 and 69. In comparison to the Census, the LMAS 
not only identffies the number of jobs held, but collects detailed information on the 
first five jobs held during the year. For each of the first five jobs, the survey 
identifies the occupation, industry, employee status of the worker (paid work, self-
employment, unpaid family work), length of job and unpaid absences. For all paid 
worker jobs, the survey identifies the usual work schedule, the usual wage or salary, 
union membership, and firm size, among other characteristics. 
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For all survey participants, the LMAS provides information on the number of 
employers that person had during the year, the length of periods of employment and 
unemployment, the amount of full-time and part-time work, the length and number of 
jobs, and of special interest, the level of satisfaction with the amount of work 
obtained. 

Thus the LMAS was the preferred data source for this study since it offered far more 
data on employment characteristics than the Census. At the same time, it was 
recognized that not all the employment characteristics could be examined due to the 
LMAS sample size (approximately 40,000 households) and the small size of the target 
population of visible minority women. 

All data used in this paper are for the calendar year 1988, the most recent LMAS data 
available. In that year there were 558,000 visible minority women 
between the ages of 16 and 69; 416,000 of whom were in the labour force at some 
time during the year; and 402,000 of whom were employed at some time during the 
year. Comparable figures for women who are not visible minorities are given in the 
following table. 

T.•thLE I 

)Vcr'iev 	o : labour lurce participation: 

Visible minority women Other women 

000'S % 000'S % 

Population 558 100.0 8409 100.0 

In labour force at some time 416 74.6 5991 71.2 

Employed at some time 402 72.0 5857 69.7 

Unemployed at some time 90 16.1 1129 13.4 

~Not in labour force all year 142 25.4 2418 28.8 

It can be seen that the LMAS estimate of the number of visible minority women 
employed in 1988 (402,000) is below the 1986 Census estimate (405,740). The 
Census estimate is for people 15 years and over who worked in 1985 or 1986: that is, 
those who worked at some time in the 17 months prior to the Census week. By 
comparison, the LMAS estimates used in this study are for people between the age of 
16 and 69 who worked at some time in the 12 month calendar year of 1988. 



Notes to the tables 

In the tables presented in the following pages, ... indicates suppression due to the size 
(over 25%) of the coefficient of variation of the estimate; * indicates estimates that 
should be used with caution ( coefficients of variation of 16.5% to 25.0%); and 
throughout, totals may not equal the sum of components due to rounding and/or 
suppression.' 

All data were supplied by the Labour and Household Surveys Analysis Division. Statistics Canada. 
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2.0 	LABOUR FORCE PARTICIPATION 

Visible minority women are more likely to be in the labour force than other women. 
About 75% of all visible minority women aged 16 to 69 years were in the labour force 
at some time during 1988, a higher percentage than women who are not visible 
minorities (7 1%). For those aged 25 to 44 the level of labour force participation was 
similar for the two groups. But visible minority women in the youngest age group, 
16-24 years, had lower labour force participation; while those in the older age group, 
45-64 years, were more likely than other women to be in the labour force. 

• r.Bl.F: 2 

In the labour Ioie at some time in 1 

Visible minority women Other women 

000's % of age 000's % of age 

1-69 years 416 74.6 5991 71.2 

16-24 years 95 80.6 1388 88.2 

25-34 years 134 83.7 1771 83.3 

35-44 years 102 81.0 1461 80.4 

45-64 years 83 62.9 1312 56.8 

65-69 years ... ... 58 9.9 

Table 3 shows that the older all women get the more likely those in the labour force 
are to be in the labour force for the whole year, and other women are more likely than 
visible minority women to be in the labour force all year. However, the behaviour of 
younger visible minority women differs noticeably from that of younger other women; 
16-24 year old visible minority women are much less likely to be in the labour force 
full-year (36%) than their other women cohort (47% full-year). 
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TABLE 3 

In the labour force full year 

Visible minority women Other women 

000 s % of age 000's % of age 

16-69 years 263 63.2 4004 66.8 

16-24 years 34 35.8 646 46.5 

25-34 years 83 61.9 1770 66.1 

35-44 years 80 78.4 1128 77.2 

45-64 years 64 77.1 1022 77.9 

65-69 years ... n.a. 37 63.8 

Thus the visible minority women population were less likely than other women to be in the 
labour force all year, but if they were in the labour force for the full year, they were just as likely 
as other women to be employed all year (Table 4). 

••••:............. '.............................................. •..••• .......... TABLE4 •••••• • 

Employed full year 

Visible minority women Other women 

In LF Employed % In LF Employed % 
full year full year full year full year 

000's 000's 000's 000's 

16-69 years 263 234 89.0 4004 3627 90.6 

16-24 years 34 30 88.2 646 551 85.3 

25-34 years 83 72 86.7 1770 1051 89.8 

35-44 years 80 71 88.8 1128 1042 92.4 

45-64 years 64 59 92.2 1022 945 92.5 

65-69 years ... ... n.a. 37 37 100.0 
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3.0 EMPLOYMENT 

Visible minority women are a little more likely than other women to have held a job at some 
time during the year. A total of 402,000 (72%) visible minority women between the ages of 16 
and 69 were employed at some time during the year, compared to 70% of other women. 

Younger visible minority women, those under 35 years, were less likely to have had a job at 
some time during the year than their same cohort among other women, especially the youngest 
(16-24) women. For those visible minority women 35 years and over, a higher percentage than 
other women were likely to have been employed at some time during the year, with the 
differences being greatest for women over 45 years of age. 

Employed at some time in 1988 

Visible minority women Other women 

000's % of age 000's % of age 

16-9 years 402 72.0 5857 69.7 

16-24 years 89 75.4 1353 86.0 

25-34 years 129 80.6 1730 81.4 

35-44 years 101 80.2 1434 78.9 

45-64 years 80 60.6 1283 55.6 

65-69 years ... ... 58 9.9 

It was noted earlier (Table 4) that among women in the labour force, other women were more 
likely to have been employed full year than visible minority women. And, among women 
employed at some time during the year (Table 6), other women also averaged slightly more 
weeks of employment. Other women averaged 44 weeks of work during the year; visible 
minority women averaged 43 weeks. 



I thLF 6 

Number of weeks employed for those employed at some time 

Visible minority women Other women 

000's % 000's % 

Total 402 100.0 5857 100.0 

< 14 weeks 32 8.0 392 6.7 

14-26 weeks 43 10.7 571 9.7 

27-39 weeks 47 11.7 583 10.0 

40-52 weeks 280 69.7 4311 73.6 

Average 42.7 weeks 43.9 weeks 
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4.0 SATISFACTION WITH AMOUNT OF EMPLOYMENT 

Visible minority women would experience greater employment disadvantage if they were less 
likely to be able to find the amount of work they wanted. Therefore, in this section we examine 
their level of satisfaction with: 

1) the number of hours they work in part-time jobs; and 

2) the number of weeks of work they obtain if they worked at some time during the year. 

4.1 	Satisfaction with hours worked in part-time jobs 

Similar proportions of visible minority women and other women are satisfied with the hours they 
work in paid part-time jobs during the year, and similar proportions want additional hours per 
job. 

Thus, in this respect, although visible minority women and other women may work in different 
jobs (see later), they claim similar levels of satisfaction with the hours they work. 

......... 	. 

Satisfaction with hours worked in paid employment, part-time jobs 

Visible minority women Other women 

000's % 000's 

Total in paid 123 100.0 2260 100.0 
employment part- 
time jobs  

Satisfied with 91 74.0 1661 73.5 
hours worked 

Want more hours 32 26.0 599 26.5 
per job  
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4.2 	Satisfaction with number of weeks employed 

The second measure of satisfaction examined was the proportion of people who worked at some 
time during the year who were satisfied with the number of weeks of work they obtained. We 
first describe the number of weeks visible minority women and other women were employed, and 
then examine their level of satisfaction with these weeks of work. 

Other women averaged about one more week of employment than visible minority women during 
the year: 43.9 and 42.7 weeks, respectively. Only in the 16-24 year old age group were there 
larger differences between visible minority women and other women in the average number of 
weeks employed in the year. 

lahic S 

.\vr,ie numher of weeks employed in the year 

Visible minority women Other women 

# weeks # weeks 

16-69 years 42.7 43.9 

16-24 years 33.7 37.6 

25-34 years 43.5 44.2 

35-44 years 45.8 47.1 

45-64 years 47.4 46.7 

65-69 years ... 43.7 

However, although these young 16-24 year old women average fewer number of weeks 
employed during the year, nonetheless they have a higher level of satisfaction with the number of 
weeks they worked, as Table 9 shows. 

Table 9 shows that most visible minority and other women are satisfied with the number of 
weeks worked in paid employment during the year. Of course, if a considerable portion of these 
women are also doing a full-time unpaid job at home, they may be "satisfied" with the number of 
weeks of paid work because they could not contemplate doing more work during the year in 
addition to their current unpaid home and paid work workload. 

In the 25-44 year age groups, visible minority women are slightly less satisfied with the number 
of weeks worked during the year, but the vast majority (83%) are satisfied. 



TAI3LE 	. . . . 

Satisfaction with number of weeks employed 

Visible minonty women Other women 

000's % of age group 000's % of age group 
satisfied satisfied 

Total 342 85.1 5069 86.5 

16-24 years 77 . 	86.5 1137 84.0 

25-34 years 108 83.7 1498 86.3 

35-44 years 84 83.2 1261 87.9 

45-64 years 280 88.8 1123 87.5 

65-69 years ... ... 55 94.8 

In general, Tables 8 and 9 indicate no large differences in the number of weeks employed per 
year, or in the level of satisfaction with this amount of paid work. 

Of course, people who are not satisfied with the number of weeks worked may want less or more 
work. If those who want more work are more likely to be visible minority women, then these 
women would have additional employment disadvantage. However, of the visible minority 
women who are not satisfied with the number of weeks employed, 80% wanted more weeks of 
work; 90% of the other women who were not satisfied with the number of weeks employed 
wanted more weeks of work. Thus, in this respect, visible minority women do not appear to be 
additionally disadvantaged. It is the other women who are likely to want more weeks of work 
per year. 

It is interesting to note that during this same year though men averaged more weeks of 
employment (46.3 weeks on average), similar proportions of men were satisfied with the number 
of weeks worked during the year (85.7%), and of those who were not satisfied with the number 
of weeks worked, 88% wanted more weeks. 
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5.0 UNEMPLOYMENT 

If visible minority women are more disadvantaged than other women we would expect their 
patterns of unemployment to differ. In this section we examine three aspects of unemployment: 
how long periods of unemployment are for visible minority women in comparison to other 
women; how many weeks of unemployment each group experiences during the year; and how 
many members of each group become unemployed at some time during the year. 

5.1 	Duration of most recent period of unemployment 

Visible minority women do not appear to be at a disadvantage when the length of a period of 
unemployment is measured. Table 10 below shows the average number of weeks for the most 
recently completed period of unemployment for visible minority women and other women. The 
table shows that overall, and in the two major age groupings, the length of the most recent period 
of unemployment during the year was shorter for visible minority women than for other women. 

5.2 Average number of weeks unemployed 

However, while visible minority women may have shorter periods of unemployment, if they had 
more periods of unemployment during the year, they could experience additional employment 
disadvantage. What needs to be examined is the total number of weeks they were unemployed 
during the year, and this is done in Table 11. 

11 



Again we find that visible minority women do not appear to be at a disadvantage. Among those 
unemployed at some time during the year, the average number of weeks unemployed during the 
year was shorter for visible minority women than for women who are not visible minorities. 

5.3 Number of people unemployed 

A third measure of unemployment is the number of people who became unemployed during the 
year, and the following table clearly indicates that visible minority women are more likely to 
experience unemployment during the year. More than 21% of visible minority women in the 
labour force at some time during the year experienced at least one period of unemployment, 
compared to 18.8% of other women (and 17.6% of men). Moreover, this generalization holds 
true for every age group. 

T.•thLL 12 

I'icnt in the 1abui fuice unemployed at some time in the year 

Visible minority women Other women 

.11.... . % % 

16-69 years 21.6 18.8 

16-24 years 30.5 28.4 

25-34 years 22.4 20.2 

35-44 years 17.6 13.8 

45-64 years 15.7 13.3 

65-69 years 

We conclude that if one is a visible minority woman, one is more likely than other women to be 
unemployed during the year. But the spell of unemployment and the total amount of time 
unemployed during the year will be shorter. 
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6.0 JOB TENURE 

Part-time jobs last a shorter time than full-time jobs for both visible minority women and other 
women. However, for both part-time jobs and full-time jobs, those held by visible minority 
women were shorter than those held by other women. 

The most recent full-time paid worker job lasted 4.1 years on average for visible minority women 
and 5.4 years for other women. The most recent part-time paid worker job lasted 2.3 years for 
visible minority women and 3.1 years for other women. 

FUl.I. 13 

Tenure of most recent full-ume paid worker job 

Visible minority women Other women 

000's % 000's % 

Total 308 100.0 3930 100.0 

Up to 1 year 111 36.0 1405 35.8 

1-2 years 54 17.5 458 11.7 

3-4 years 47 15.3 497 12.6 

5 or more years 96 31.2 1570 39.9 

Average weeks 213.0 279.5 

13 



7.0 WAGES 

7.1 	Average weekly occupational wages 

It was interesting to find that the jobs held by visible minority women appear to be paid higher 
average weekly wages in each of the occupational categories examined, except processing. 

1 .  able 15 

Average weeki) c'Lupat1ol1al wages of jobs held 

Of course, there would be no advantage to visible minority women if these higher wages were 
gained by working longer hours per week. To examine this issue, Statistics Canada calculated 
the wage rates, hours worked and weekly occupational earnings. These calculations are presented 
in Table 16. Graph 1 also presents the wage rates, and Graph 2 shows the distribution of jobs 
held by visible minority women and other women across occupational categories. 
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Table 16 

Wage Rates, Hours Worked and Average Weekly Occupational Wages of Jobs Held 

Visible minority women Other women 

Wage rate (5) 9.46 9.90 

Hours 33.80 32.50 

Earnings ($) 329 326 

n dThottsiona1 

Wage rate S) 13.75 13.43 

Hours 35.70 34.00 

Earnir 	( 487 453 

CknLal 

Wage rate S) 9.52 9.39 

Hours 32.40 32.50 

Fairiiiizs (5) 320 306 

Sak 

Wage rate (5) 8.67 7.68 

Hours 27.70 29.80 

Earnings (5) 307 242 

Wage rate (5) 6.67 7.14 

Hours 32.10 29.40 

Earnings ($) 218 213 

:ceing 

Wage rate 	) 7.13 8.08 

Hours 38.90 38.00 

Earnings ($) 275 310 

* See Notes to the tables, page 4. 
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Table 16 and the two graphs allow several conclusions. 

1) 	Overall, the jobs held by visible minority women have a lower average wage rate ($9.46 
versus $9.90), require longer hours of work (33.8 hours versus 32.5 hours) , and by 
working these longer hours for lower hourly wage rates, pay about the same average 
weekly earnings ($329 versus $326). 

2). 	Visible minority women holding Managerial and Professional jobs receive more dollars on 
average per week ($487 versus $453) from these jobs, both because the jobs pay more per 
hour and because they require longer hours of work per week. However, proportionally 
fewer of the jobs held by visible minority women are in these high paying Managerial and 
Professional positions. 

3) Within the Clerical area, the jobs held by visible minority women also paid more dollars 
per week on average ($320 versus $306), because the jobs held by visible minority 
women paid a higher wage rate on average. 

4) In Sales jobs held by visible minority women it appears that much higher wages rates and 
shorter working hours result in higher weekly earnings ($307 versus $242). However, as 
Table 16 indicates, the wage rate estimate for jobs held by visible Minorities should be 
treated with caution. 

5) In the Service jobs held by visible minority women, average weekly earnings were higher 
than in those jobs held by other women, but in order to receive those higher weekly 
earnings, visible minority women worked for longer hours at a lower average hourly 
wage. 

6) In Processing jobs, visible minority women worked at a lower average hourly wage, for 
slightly longer each week, to receive lower average weekly earnings. 

The conclusions drawn for the two final categories of jobs - Service and Processing - are 
important. In both occupational categories, the jobs held by visible minority women pay much 
lower wage rates than the jobs held by other women working in these areas, and these are the 
two occupational areas in which visible minority women have a higher proportion of their jobs 
than other women (see Graph 2). As noted above, in the best paid occupational category, 
Managerial/Professional, the jobs held by visible minority women pay very well but visible 
minority women have proportionally fewer of these better paying jobs. 

We conclude that in Service and Processing visible minority women are at a disadvantage, and 
they hold proportionally more of the Service and Processing jobs. In Managerial/Professional, and 
Clerical, visible minority women do not appear to be at a disadvantage, but proportionally fewer 
of their jobs are in these areas. No conclusion is drawn about the comparative position of Sales 
jobs held by visible minority women and other women. 

17 



7.2 Unionization and average weekly wages 

It is well recognized that women who work in unionized jobs receive higher wages than women 
who do not. In examining areas of employment advantage and disadvantage, it was of interest to 
determine if: 

(1) the pattern generally found for all women is also found for visible minority women, that is, 
that unionized jobs held by visible minority women pay more than non-unionized jobs; and 

(2) if (1) was the case, if unionization has assisted visible minority women more than other 
women, that is, if the unionized jobs held by visible minority women pay proportionally 
more than their non-unionized jobs in comparison to those held by other women. 

Table 17 shows that (1) above does appear to be the case, and (2) is the case but only for some 
occupational categories. 

Care is needed in interpreting Table 17. The interpretation to be made is that unionized jobs 
produce higher average weekly earnings. These higher earnings could result from higher wage 
rates but they might also result from longer hours of work. 

Nonetheless, the clear conclusion to be drawn is that average weekly earnings are much higher ir 
unionized jobs, and sometimes by considerable amounts. Moreover, unionized jobs bring higher 
average weekly earnings in every occupational category examined, for both visible minority 
women and other women. For other women, unionized jobs produce a higher percent increase in 
weekly earnings in Managerial/Professional and Processing jobs. For visible minority women, 
unionized jobs produce greater earnings in Clerical and Service. 

18 



Satisfaction with amount of employment 

• Similar proportions of visible minority women and other women are satisfied with the hours 
they work in paid part-time jobs during the year, and similar proportions want additional 
hours per job. 

• Both visible minority women and other women expressed similarly high levels of satisfaction 
with the number of weeks they worked in paid employment during the year. Of course, if a 
considerable portion of these women are also doing a full-time unpaid job at home, they may 
be "satisfied" with the number of weeks of paid work because they could not contemplate 
doing more work during the year in addition to their current unpaid home and paid work 
workload. 

• Of the total visible minority women who are not satisfied with the number of weeks 
employed, 80% wanted more weeks of work; 90% of the other women who were not satisfied 
with the number of weeks employed wanted more weeks of work. 

Unemployment 

• The length of the most recent period of unemployment during the year was shorter for visible 
minority women than for other women: 12.7 weeks compared to 17.6 weeks. 

• Among those unemployed at some time during the year, the average number of weeks 
unemployed during the year was shorter for visible minority women than for women who are 
not visible minorities. 

• However, visible minority women are more likely to experience unemployment during the 
year. Among visible minority women in the labour force at some time during the year, 21.6% 
experienced at least one period of unemployment, compared to 18.8% of other women (and 
17.6% of men). Moreover, this generalization holds true for every age group. 

Job tenure 

• The full-time and part-time jobs held by visible minority women are of shorter duration than 
those held by other women. The most recent full-time paid worker job lasted 4.1 years on 
average for visible minority women and 5.4 years for other women. The most recent part-
time paid worker job lasted 2.3 years for visible minority women and 3.1 years for other 
women. 
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Wages 

Overall, the jobs held by visible minority women have a lower average wage rate ($9.46 
versus $9.90 in 1988), and require longer hours of work (33.8 hours versus 32.5 hours). By 
working these longer hours for lower hourly wage rates, visible minority women receive 
about the same average weekly earnings ($329 versus $326). 

Wages (Concluded) 

• The Service and Processing jobs held by visible minority women pay much lower wage rates 
than the jobs held by other women working in these areas, and these are the two occupational 
areas in which visible minority women have a higher proportion of their jobs. 

• In the highest paid occupational category, Managerial/Professional, the jobs held by visible 
minority women pay very well but visible minority women have proportionally fewer of their 
jobs in this occupational category. 

• Average weekly earnings are much higher in unionized jobs, and sometimes by considerable 
amounts. Moreover, unionized jobs bring higher average weekly earnings in every 
occupational category examined, for both visible minority women and other women. 

• For visible minority women, unionized jobs produce a higher percent increase in weekly 
earnings in Clerical and Service occupations. For other women, unionized jobs produce 
greater earnings in Manageriall Professional and Processing occupations. 

Conclusion 

The results above enable us to identify the main ways in which visible minority women 
experience additional employment disadvantage. In comparison to women who are not members 
of visible minority groups: 

Visible minority women are more likely to be unemployed at some time during the year; 

The jobs they hold have a lower average wage rate; 

The jobs they hold have lohger hours of work per week. 

• A higher proportion of the jobs they hold are in Service or Processing occupations, and jobs 
held by visible minority women in these two areas pay less per hour than jobs held by other 
women. 

The results of this study should be tested for other years. If the federal government's employment 
equity programs are effective, then these employment disadvantages should reduce over time. 
Over time, the disproportional share of visible minority women who experience unemployment, 
their disproportional share of jobs with lower wage rates, and their disproportional share of jobs 
that have longer hours per week should all reduce. 
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1b1e 17 

Average weekly occupational wages and unionization 

Visible minority women Other women 

Non-union ($) 456 405 

Union ($) 537 508 

Increase (%) 17.8 25.4 

Clerical 

Non-union 	S) 287 278 

Union ($) 416 385 

Increase (%) 44.9 38.5 

_Jf 
Non-union ($) 322 235 

Union ($) ... 308 

Incrcase 	%) n.a. 31.1 

SrvrC 

Non-union ($) 175 193 

Union ($) 338 296 

Increase (%) 93.1 53.4 

Processing 

Non-union $) 266 264 

Union ($) 291 377 

Increase (%) 9.4 42.8 
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8.0 	SUMMARY AND CONCLUSIONS 

The purpose of this paper was to explore the nature of the additional employment disadvantage 
experienced by people who are members of more than one employment equity designated group, 
specifically, the additional employment disadvantage experienced by women who are also 
members of a visible minority group. The purpose was to identify those employment 
characteristics which indicate where and how visible minority women suffer a greater degree of 
employment disadvantage than other women. 

Employment data were obtained from the Labour Market Activity Survey since it offers a wider 
variety of data on jobs than the Census. However, it was recognized that not all the 
employment characteristics in the LMAS could be examined due to the small size of the target 
population of visible minority women. 

The employment characteristics examined in this study were participation in the labour force; 
employment; satisfaction with employment; unemployment; job tenure; and average weekly 
occupational wages. 

Labour force participation 

• Visible minority women are more likely to be in the labour force than other women. Among 
all visible minority women aged 16 to 69 years, 75% were in the labour force at some time 
during 1988, a higher percentage than women who are not visible minorities (71%). 

• Other women are more likely than visible minority women to be in the labour force all year. 

• Although visible minority women were less likely than other women to be in the labour force 
all year, if they were in the labour force for the full year, they were just as likely as other 
women to be employed all year. 

Employment 

• Visible minority women are a little more likely than other women to have held a job at some 
time during the year. Among visible minority women between the ages of 16 and 69, 72% 
were employed at some time during the year, compared to 70% of other women. 

• Among all women employed at some time during the year, other women had slightly more 
work. They averaged 44 weeks of work during the year, while visible minority women 
averaged 43 weeks. 
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Since the Labour Market Activity Survey, unlike the Census, measures each of these areas of 
employment disadvantage, it is the appropriate instrument to use to monitor and measure change 
in these areas of employment disadvantage. Moreover, it offers a rich source of data for the 
investigation of other groups in the labour force who belong to more than one employment equity 
designated group and may also experience additional employment disadvantage. 

Finally, the labour market behaviour of young visible minority women (16 to 24 year old) was 
often found to differ from that of other young women in this study. They were found to be less 
likely to be in the labour force at some time in the year less likely to be in the labour force the 
full-year; less likely to be employed at some time during the year; to be employed for fewer 
weeks on average during the year; yet they were found to be more likely to be satisfied with the 
number of weeks they were employed. 

The reason for these results may lie in a variety of cultural attitudes to young women and work; 
language fluency for some new immigrants; a high priority being placed on education; statistical 
and other errors; among many other possible reasons. But certainly employment characteristics of 
these young visible minority women warrant further investigation to discover if these apparent 
differences can be confirmed, and if confirmed, explained. 
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