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APPROACHES TO THE COLLECTION OF DATA ON
- VISIBLE MINORITIES IN CANADA:
A REVIEW AND COMMENTARY

Prepared by: Wally Boxhill

This report describes and analyses some of the approaches currently used to collect data
on visible minorities in Canada - persons who are non-white in colour or non-Caucasian
in race. As a consequence of the Employment Equity Act, there has been heightened
interest in the employment situation of visible minorities in Canada and continuing efforts
to address data requirements of this legistation. This document takes readers through a
variety of survey questionnaires, highlighting differences and similarities in approach and
pointing out any fundamental weaknesses. Questionnaires include those used in the
Census of Canada, the Labour Market Activity Survey, National Census Tests and other
surveys undertaken by Statistics Canada, instruments used by provincial and municipal
governments, the federal public service and employers required to report to the
Government of Canada on their workforce composition. Where available, supporting
documentation is also discussed, as is the use of the term "visible minority” in the press,
since this may have an influence on both the willingness and abilities of persons to
respond to the surveys.

For further information, please contact Carole Blais-St. Denis at (613)951-0247.
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METHODE DE COLLECTE DES DONNEES SUR LES MINORITES VISIBLES
- AU CANADA: EXAMEN ET COMMENTAIRES

Rédigé par: Wally Boxhill

Ce document décrit et analyse quelques-unes des approches actuellement utilisées pour recueillir des
données sur les minorités visibles au Canada, c’est-3-dire les personnes qui ne sont pas de couleur blanche
ni caucasiennes. A la suite de I’adoption de la Loi sur I’équité en matidre d’emploi, on s’est davantage
intéressé 2 1a situation de 'emploi des minorités visibles au Canada et des efforts continus pour satisfaire
aux besoins en données de 1a Loi. Ce document présente aux lecteurs divers questionnaires d’enquéte,
fait ressortir les différences et les similitudes d’approche et met en évidence toute faiblesse fondamentale.
Les questionnaires utilisés comprennent ceux ayant servi au recensement du Canada, 2 la section de
I’enquéte sur Iactivité, aux essais du recensement national et 2 d’autres enquétes de Statistique Canada,
les instruments des administrations provinciales et municipales, la fonction publique fédérale et les
employeurs qui doivent faire rapport au gouvernement du Canada sur la composition de leur main-
d’oeuvre. Au besoin, on examine la documentation de soutien ainsi que I'emploi du terme "minorités
visibles" dans la presse, puisque ceci peut avoir une influence sur le désir et la capacité des personnes
a répondre aux enguétes.

Pour plus de renseignements, s'adresser 3 Carole Blais-St.Denis, au 613 (951-0247).






Section |I: Overview

1.1

1.2

1.3

Introduction

In 1986, Bill C62 - an Act respecting Employment Equity - received final approval by
Canada’s elected House of Commons and Senate and became law. The stated purpose
of this legislation was "to achieve equality in the workplace so that no person shall be
denied employment opportunities or benefits for reasons unrelated to ability...". In the
fulfilment of this goal, the Act and its supplementary regulations identify four designated
groups - women, aboriginal peoples, persons with disabilities and persons who are,
because of their race or colour, in a visible minority in Canada - and seek to correct the
conditions of disadvantage in employment which they might experience. In large part
because of the Employment Equity Act, there is continuing interest in the employment
and other disadvantages faced by these designated groups. Associated with this is an
increase in data collection activities to satisfy the policy and program requirements of

Employment Equity legislation.

Objective

The purpose of this report is to describe some of the ways by which the visible minority
population is identified and the documents used to collect information for this purpose.
Although the other groups designated under the Employment Equity Actare not covered
in this report, references to the visible minority population sometimes encompass
Canada’s aboriginal peoples, as will be noted later. Likewise, persons in the visible
minority may be of either sex, or also be persons with disabilities. In other words, being
in the visible minority does not preclude being in another designated group and thus

being doubly disadvantaged.

Background

Tha Census has been the principal, primary source of data pertaining to the visible
minority population in Canada. However, Statistics Canada has also undertaken special
surveys, such as the Labour Market Activity Survey (LMAS), which sought information
on visible minorities. The federal government has maintained an interest in the number
of visible minorities and other designated groups in the employ of the federal public

service and has instituted surveys to obtain the requisite counts. Employers covered



under the Employment Equity Act' as well as those who conduct business with the
Government of Canada? and have more than 100 employees in their workforce have
likewise been surveying or otherwise determining the number of visible minorities whom

they employ.

This report provides information on the Census and the questionnaires used in Statistics
Canada surveys, as an analytic backdrop to assessing whether and how approaches
differ. It also describes some of the initiatives of and documents used by other agencies
and institutions to obtain information on visible minorities. Even though detailed
methodological information and results were generally not available, questionnaires
proved valuable in indicating the efforts and strategies implemented. In Section |V of this
report, a variety of these documents are discussed, in order to address pertinent issues

in collecting information on the visible minority population.

This study did not specifically seek out companies required by legislation to report to
Employment and Immigration Canada on their workforce composition. Whatever material
could be obtained from whatever sources was reviewed. This included information from
provincial governments, from the eight Canadian cities referred to in the Employment
Equity Regulations as Employment Equity cities® and from universities. And, since use
of the term ‘visible minority’ in the press may have an influence on the willingness
(perhaps even the abilities) of persons to respond to inquiries on ‘being in a visible

minority’, this was also reviewed.

' The Employment Equity Act requires federally regulated employers with 100 or more

employees to implement employment equity and to report annuaily to parliament on their
results. This inciudes any person or establishment which employs 100 or more persons on or
in connection with a federal work, undertaking or business defined in the Canada Labour
Code.

? These are covered by the Federal Contractors Program, which requires employers having
100 or more employees and bidding for federal contracts of $200,000 or more, to commit
their enterprises to the implementation of empioyment equity.

® These are Toronto, Montreal, Vancouver, Edmonton, Calgary, Winnipeg, Regina and
Halifax.



In the preparation of this report, it became obvious that data collection instruments
varied considerably. Contacts with employment equity practitioners also revealed much
intérest in knowing about the data collection activities and approaches of others (without
the need to know specifically which others) to the task of identifying visible minorities
in Canada. This report should therefore help to fill the information gap regarding "how
things are done". Howsever, it is not intended to be and should not be construed as a
prescription for how they should be done, even though this might be viewed as a logical
follow-up. This supplementary is not ventured here,

1.4 Definition of Visible Minorities
According to the regulations prepared in consequence of the Employment Equity Act,
visible minorities comprise persons, other than aboriginal peoples, who are "non-
Caucasian in race or non-white in colour”. This definition has guided much work on this
subject and appears to have been used as an operational basis for all the surveys

reviewed.

The term ‘visible minority’ is assumed to refer to persons who either identify themselves
or are identified by others as being in the following groupings*:

Blacks

Chinese
Japanese
Korean

Filipino
Indo-Pakistani
West Asian and Arab
Southeast Asian
Latin Americans
Indonesian
Pacific Islanders

However, using these categories to group people or to have them categorise themselves
has been neither simple nor straightforward. Even where classification into the groups

identified above has been accomplished, there have been queries about process and

* These groups were first specified by Employment and Immigration Canada as

constituents of the visible minority population from the 18981 Census.
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resulting counts. Further, different jurisdictions may utilise their own "definitions” and

combinations of groups from among those listed above.

Despite widespread usage - by federal, provincial and municipal politicians, the press, |,
academics, employment equity practitioners, law enforcement agencies, recruitment
agencies, authors of magazine articles, etc., the assumption cannot be made that the
term is well understood. The following position was communicated to the author and is
instructive. '

*The difficulty in measuring visible minorities lies, of course,

in the muddiness of the concept itself. One is not able to clearly
separate, even conceptually, the connection between race, ethnicity,
nationality, etc. Because the stress of the concept is on visible
difference, this concept usually, but not always, clearly focuses

on colour”.

Since both words - visible and minority - are important in the concept of "visible
minority”, all who use the term should understand and be clear as to its meaning,

particularly those involved in data gathering and use.

The wo.rd "minority” may be taken to mean the smaller part of something - implicitly,
something measurable. By its reference to persons "being in a visible minority in
Canada", the Employment Equity Act indicates the basis for this quantification and
measurement. Minority, in the term "visible minority’, is determined with reference to the
population in Canada and not of any smaller geographic area, such as a province, urban
area, neighbourhood, or other locality. The argument that "whites” are in a visible
minority if they live in certain neighbourhoods is therefore spurious and irrelevant in the
context of Employment Equity legislation, since the frame of reference for identifying

who constitute visible minorities is provided by a national level assessment.

Persons who may be grouped together on the basis of similar characteristics are in the
visible minority if this grouping results in their being visibly different from and smaller in
numbers than the rest of the population. The Employment Equity Act again provides the
basis for refining operational decisions in this process. It indicates that persons are

visibly different and therefore identifiable on the basis of their race or colour, noting



further that persons are in a visible minority, if they are non-white in colour or non-

Caucasian in race.

To be sure, a minority population and minorities may be identified in other ways - as
religious minorities, linguistic minorities, ethnic minorities, immigrants, and so on, Here,
the characteristics of relevance would be religion, language, ethnic groups, or whether
the sub-population immigrated to Canada, respectively. Since it is not the objective of
this paper to discuss the basis for identification of minority groups in general, suffice it
at this point to note that the size and characteristics of minority groups relate to the
traits used in classification (religion, language, etc.} and the standard used to determine

the majority population.

In using Employment Equity legislation as a basis for determining who constitute visible
minorities, several issues are pertinent and should be understood. In the first place, there
is the presumption that being "white" is a clear and well understood concept in the
Canadian context. Likewise, reference to being non-white must also be well understood.
If thess presumptions are well-founded, arguments premised on use of the light spectrum
and shades of colour do little to advance our understanding of data requirements under
Employment Equity legislation. In this document, it is submitted that the presumptions
regarding a classification of the population into white/non-white are reaso.nable in the
context of data collection and pose few problems of comprehension for respondents.
The white/non-white dichotomy can therefore be taken as operationally relevant and an

approach which could suffice in identifying the visible minority population in Canada.

What about the terms "Caucasian” and "non-Caucasian”? It is submitted that these may
not be as well understood, nor as familiar as "white” and "non-white" in describing the
Canadian population. There is evidence (Boxhill and Hamm 1988) to suggest that the
terrn Caucasian may require elucidation in order to minimise erroneous responses. As
a result, itis submitted that little of additional value in data collection is obtained through
its use. Iindeed, the requirements for clarification may also unnecessarily prolong and

complicate the process of obtaining the required information.






Section ll: Obtaining Information on "Visible Minorities" in the Census

2.1

2.2

and Other Surveys Conducted by Statistics Canada

The Census: General

Collecting information on the race of respondents is not something which is new to the
Census of Canada. Such inquiries were contained in several censuses this century,
commencing with thatin 1201; see Appendix A. In the more recent censuses, however,
neither race nor colour has béen mentioned. Further, in the collection of data, these
recent inquiries havé not requested information on identifying as, or being in a visible
minority. In other words, the focal elements in the identification of visible minorities --
as specified in Employment Equity legislation -- are not explicitly referred to in recent
census data collection. Characteristics such as white/non-white, or Caucasian/non-
Caucasian could only be inferred from responses to questions on ethnic origin, couﬁtry
of birth, language and religion - a group of topics which may be referred to as cultural

origins or ethnocultural background.

1981 Census
In the 1981 Census, information relating to the cultural origins/background of the
Canadian population was requested of persons in every fifth private household in
Canada. Questions were asked on the following topics:

Language First Learned

Place of Birth

Citizenship

Year of Immigration

Ethnic/Cultural Group

Religion

Home Language

Conversational Abilities

These questions are included in Appendix B. To determine whether persons might be in
a visible minority or not, it was often necessary to analyze the responses to
combinations of these questions, using a number of assumptions and deterministic rules.
Thus, most responses indicating a European ethnic origin (English, French, Dutch,
German, Polish, Ukrainian, etc.) were assumed to be from persons who are white, unless

responses to other questions indicated that this conclusion might not be correct. The
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2.3

example often used to illustrate an erroneous conclusion has been the case of persons
reporting French as an ethnic origin but Haiti as their country of birth. in all likelihood,
these persons are not white. Such anomalies necessitated adjustments, if census data
were to be used in estimating the numbers of visible minorities in Canada; (Boxhill 1984;
Wright 1985).

Most non-European responses to questions on ethnic origin (Chinese, Japanese, Korean,
Filipino, West Indian, East Indian, etc.) could be interpreted as coming from persons who
are not white. While assumptions regarding white/non-white may not be valid for all
persons reporting European/non-European responses, they were not unreasonable in

deriving estimates of the visible minority population in Canada.

1986 Census

In 1986, the question on religion was dropped but the other ethnocultural topics were
included in the Census. Although, there was no reference to race or colour, nor any
mention of visible minorities in.the questions posed, some changes to the ethnic origin
question (see Appendix C) made the task of identifying visible minorities a little less

oNnerous.

These measures, undertaken primarily as a response to the work of the Abella
Commission and recommendations made by the "Special [Parliamentary] Committee on
the Participation of Visible Minorities in Canadian Society”, are described in White (1987)
and Boxhill (1988). They include the following in connection with the question on ethnic

origin:

- provision of a mark-in box for the convenience of persons who wished to
report themselves as Black;

- increasing the number of write-in boxes from one in the 1981 Census to
three in 1986, thereby providing additional opportunities for reporting
multiple ethnic origins. and particularly, minority origins;

- origins which were regarded as components of the visible minority sub-
population were included as examples of what respondents could provide
as write-in information.



2.4

These modifications did not entirely eliminate the need for adjustment in using ethnic
origin data to identify the visible minority population. In this census, as in 1981,
obtaining information on visible minorities required a strategy based on similar

assumptions and prescriptive rules (see Coulter and Furrie 1989).

Testing for the 1991 Census

In recognition of an increasing need for visible minority data to address employment
equity program requirements, Statistics Canada tested a variety of alternatives as it
prepared for the 1991 Census.

QOvercoverage Survey

This Statistics Canada survey was conducted in July 1986, shortly after 1986 census
enumeration. Information on a series of topics, including questions on abariginal status,
ethnic origin, ethnic identity and affiliation, race and language (see Appendix D) was
obtained by face-to face interviews of the survey population -- one person aged 15 or

over from each household selected in the sample.

Of particular relevance to our discussion here, is the guestion on "Belongling] to

Canada’s visible or racial minority population”. Question 21 asked:

Figure 1
‘.;_: ‘Do‘you; consider.yourself:to-belong-to:Canada’s:visible:or:racial-minority:population?

No; I"do:nat consider myself to belong to Canada’s visible or racial:minority
pepulation:

es;” 1{do consider. myself to. belong-to-Canada’s: visible-or acial:minority
..‘population: . :

Would:you please specify: the racial or minority population-to which you belong?

Answer-box categories were included for reporting Black, Chinese, Southeast Asian,
South Asian, Pacific Islands, Arab, West Asians and Indigenous Central/South American.

These were read to the respondent. All but Chinese had examples of component groups.



What is noteworthy in this approach is the introduction of race and the intimation of
synonymity between visible and racial minority. This is consistent with the prescriptions
of Employment Equity legislation. Also significant is the choice of words. Since there is
often concern about the distinction between perceptual and factual (objective)

information in measurement of the visible minority concept, a comment is relevant.

The phrase "consider yourself" suggests "perceptual” measurement - how respondents
view themselves. This does not always result in the same information as that embodied
in a "factual” measurement using the word “are”. In the context of the Employment
Equity Act, persons are in a visible minority whether they consider themselves to be or
not. The distinction between the two concepts seems very clear. However, problems
may still arise when persons are required to self-identify - reqgardless of whether the

collection method is self-enumeration or use of an interviewer on the telephone.

Undoubtedly, some persons may be in a visible minority - on the basis of their race or
colour - but not consider themselves and therefore not report themselves as such, even
in response to a direct question. One reason for this may be the perception of a
pejorative connotation to the term "visible minorities”. As well, there is some evidence
of respondent inability to understand the term without elaboration by interviewers
{Boxhill and Hamm 1389). Not only might there be persons who are in a visible minority
yet do not report them.selves as such, but conversely, some persons who are not in a
visible minority on the basis of race or colour may consider themselves to be and so
report. There are therefore two possible sources of respondent error arising from use of
an approach based on "consider yourself". Such misreporting (e.g. persons who are
Swedish, Polish, or Italian reporting themselves as visible minorities) is described in
White (1988). One can theorise that its reduction may be achieved by use of the more
~ factual approach based on "Are you ..", in conjunction with a clear definition. With either
approach, however, a clear statement or definition is required, indicating to what the

respondent is answering Yes or No.

Modular Test |

This survey was conducted early in 1988 to test several ethnocultural questions in

preparation for the 1991 Census; see Appendix E. Questionnaires were compieted by



2.5

self-enumeration, with a question on race or colour serving as a surrogate for inquiries
on being in a visible minority. Results, as they pertain to identification of the visible
minority population, are described in White (1988) and indicate that there were

considerable problems with question format and terminology.

National Census Tests (NCT)

The NCT | was conducted in Nove_mber 1988 and included gquestions on ethnic ancestry,
ethnic identity and race or colour; see Appendix F. In response to the question on race
or colour, persons were required to indicate whether they were "White", "Asian",
"Black", or, if these categories were inappropriate for them, there was also the option

of writing in a response of their choice.

Follow-up telephone interviews among selected segments of the population responding
to the National Census Test were conducted 3 weeks and 4 months later. The questions
of relevance to our discussions in this study are also included in Appendix F. Results of
the National Census Test (NCT 1) are discussed in White {1990} and follow-up

interviews in Boxhill and Hamm (1989).

In September 1989, a second National Census Test (NCT [} was conducted with the
stated purpose of evaluating modifications and additions to certain questions (e.g.
changes to question wording or response categories) posed on the November 1988 NCT
gquestionnaire. Changes to the response categories for the ethnic ancestry and identity
gquestions were among those identified for testing during NCT Ii. The formulations are
included as Appendix G and resuits are described in White (1990). None of the national
census tests indicated the potentiality for respondent problems in dealing with inquiries

on race.

1991 Census

The questions finally decided upon for the 1991 Census were gazetted in July 1990. The
topics which would normally be used in the identification of visible minorities are
included as Appendix H. As in the 1281 and 1986 Censuses, there is no mention of, or
reference 1o race or colour, or visible minority, in any of the census documents prepared

for householders. Ethnic origin remains the pivot and may, as in previous censuses,

10



require support from other inquiries 6n ethnocultural characteristics - birthplace, language
and religion - in the process of identifying visible minorities. In anticipation of this, the
interde partmental Working Group on Employment Equity has identified a strategy for
obtaining the requisite counts {see Diagram 1 and Boxhill 1990).

2.6 Labour Market Activity Survey
Primarily to satisfy Employment Equity interests, the Labour Market Activity Survey
(LMAS) included a number of questions seeking information on persons in a visible
minority. Among these questions which were posed over the telephone was one seeking

direct information on "being in a visible minority”.
g

Figure 2

An answer of "Yes" leads to the following additional question:

Figure 3

- belong? (include ‘suehi: grou _.Blééks;-:

By using these questions (the direct approach to obtaining information on being in a
visible minority) in conjunction with responses to questions on cultural background® (the
indirect or derivative approach), the LMAS also permits direct comparison of information
obtained from both approaches. Analysis of the results of the 1987 LMAS is contained
in Mohan (1990).

® See Appendix | for the other ethnoculturai questions in the LMAS (ethnic ancestry,

religion, language first spoken and country of birth).

11



Assigning Persons to the Visible Minority Sub-population

Ethnic Origin

Vismin ?

Birthplace

Group A count

Yes

Diagram 1

Religion

Group A
refigion?

Assign "
as
Vismin -

Next
Rasponse

A preliminary identification of Group A and Group B characteristics was undenai:en by the [EEWG in November 1990

12
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2.7 Other Statistics Canada Surveys
At the request of the Interdepartmental Working Group on Employment Equity, the
Follow-up Survey of 1986 Graduates (1921) has included a question (see Appendix J)
on visible minorities, with the expectation that such information will help address
employment equity program requirements as these pertain to recent university graduates.
Statistics Canada has also conducted other surveys which request information on the
ethnic composition of the survey population. These surveys (see Appendix K) collect
information on ethnic/cultural background. However, like the Census, they are not
directly geared to the identification of visible minorities, since neither race, nor colour,

nor information on being in a visible minority are requested.

Some data collection activities of the Canadian Centre for Justice Statistics e.g. Victim
and Offence statistics of annual Homicide surveys, have recorded information on racial
origin, with categorizations including Caucasian, Negroid, Mongoloid, Canadian Indian
Eskimo and Métis (see Appendix L).

13



Section lll: Other Survey Sources of Information on Visible Minorities

3.1

3.2

Federal Public Service

On the last page of forms used in "Application for Employment” in the federal public
service, applicants are informed that the Public Service Commission of Canada is
committed to ensuring equal opportunity for employment in the Public Service of Canada
and supports Affirmative Action to promote the more equitable participation of the four
designated groups; see Appendix M. Completion of this section indicating whether
persons are in one of the designated groups is voluntary and applicants may, if they
wish, answer the following question posed to obtain information on members of visible

minority groups:

in:Canada?:

This question requires a Yes or No answer. Persons responding "Yes" are asked to
indicate what is described as "the appropriate category” from among eight choices. A
ninth is also included for persons who are unable to identify as being in cne of the other

eight categories.

Over the past few years since proclamation of the Employment Equity Act, federal public
servants have also been requested to participate in surveys seeking infermation on the
Employment Equity designated groups and their representation in the employ of the

federal public service, Questionnaires used in these surveys are included in Appendix N.

Provincial Governments

In the context of information on visible minorities resident in the provinces and
territories, provincial governments utilise census data produced by Statistics Canada
and/or produced by Employment and Immigration Canada from information collected by
Statistics Canada.

14



3.3

34

Data related to the workforce composition and employment in provincial government
institutions have been collected from special purpose surveys, such as the "I Count™
survey mounted in 1987 by the Government of Ontario. As a reflection of differing
emphasis across the country and relatively small numbers of visible minorities in some

provinces, attention may be currently directed to women, or aboriginal peoples, or

. priority may have been assigned to obtaining counts of persons with disabilities.

Municipal Governments

Under the Employment Equity regulations, gight cities in Canada have been identified as
"Employment Equity” cities. Information regarding the availability of data and
mechanisms for collecting such data was requested from all eight Employment Equity
cities, as well as a number of census metropolitan areas (CMAs), such as Ottawa-Hull.
This request revealed that not all Employment Equity cities have yet undertaken the

collection of data on designated groups, although all are planning to.

As is the case with data collection at the provincial level, surveys at the municipal level
have not been surveys of the population resident in the various census metropolitan
areas. Rather, they have been surveys of the population employed by the muﬁicipalities
i.e. a determination of municipal workforce composition. Information pertaining to the
‘visible minority’ composition of the CMA population, or external availability data, is

census-based.

University Sector

Work in connection with visible mingrities is undertaken both in university faculties -
Departments of Socioclogy/Anthropology, Government and Politics, Geography, Political
Science, Law, Economics, Industrial Relations, Business Administration - and university
administration/Human Resources, where Employment Equity Co-ordinators have been
employed to address the requirements of employment equity legislation. As a result of
the Federal Contractors Program, some 35 universities and colleges have already

collected data by surveying members of faculty and support staff.

15



Section IV: Questions/Approaches Used in Identifying Visible Minaorities

4.1 Introduction

Several approaches have been put in place towards the objective of obtaining

information on visible minorities. Surveys to collect information for Employment Equity

purposes are usually voluntary. With the expectation that they would prove instructive,

aspects of some of the questions used in these enquiries wili now be discussed.

There appear to be three strategies in using self-identification to determine the visible

minority population:

1. Direct question on being in a visible minority, or the Yes/No Approach;

2. Derivative approach, with questions requesting information on ethnic or

racial group. Counts indicating how many persons are in a visible minority

may be derived from this information;

3. Combination of direct and derivative approaches.

Various refinements may be instituted during the implementation of these approaches,

as is illustrated over the next few pages. Another means of obtaining information on

visible minorities is through supervisory identification. This approach is described in

Section 4.6

4.2 Yes/No Approach

As evident from the examples provided in Figures 5 - 12, there may be significant

variations in the information provided as a preamble in the Yes/No approach to

determining who is in a visible minority. in some cases - such as Figure 5 - there may not

even be a question.

Figure 5

" Visible:Minority:Group: [ ] Yes' [ JNo

: A‘~--.::_(B|ack’, Chinese, Filipino, South: Asian, Japanese, Korean, South East: Asian,
- *West Asian, North:African)

© Other visible minority-group-{specifyl: ... ...,
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In Figure 5, the interrogation is implicit rather than direct; a respondent marking either
the ‘Yes’ or ‘No’ box is implicitly responding to a question on "being in a visible
minority”. The examples listed could be assumed (incorrectly), to be exhaustive. There
is no "e.g.” nor "etc.” to suggest that this list is not complete. This is only implicit from
inclusion of the category "other visible minority group”. Further, except for persons who
respond to the category “other visible minority group”, no component or sub-group
information is available from this approach. Note also that it is not clear what answering
"Yes" means. Does it mean "yes" to being in one of the visible minority categories in

brackets? If so, then the category "other visible minority" would be superfluous.

Other issues are noteworthy in interpretation of the terms South Asian, Southeast Asian,
West Asian and North African, for example. Are the differences between these groupings
sufficiently clear to respondents? Accompanying explanations may not be of much utility
if, as has been suggested (Price Waterhouse 1988), respondents seldom read such
material.

Figure 6

ble mindri ties™ e
istics:which: differ from those:
:belong-to: a: visible:minarity?-

This question appearé to be requesting an opinion. There is the additional problem,
commeoen to a number of inquiries, that the word "belong" may generate a perception of
membership indicative of a conscious decision to join that group. Confusion may also be
generated by the definition of visible minorities which has been presented. What are the
"physical characteristics” referred to? The answer to this could vary from respondent to
respondent; as a consequence, so could the answer to the question on belonging to a

visible minority.
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Figure 7

In this question, the information in brackets could be interpreted as being either an
explanation of the term "visible minority" or an indication of persons to whom the
question is directed. The latter was however, discounted as not being the likely intent
of the inquiry. If it is assumed that the former is correct - i.e., a definition of visible
minorities, - then this definition is not in accordance with the Employment Equity
regulations, which separate aboriginal peoples and visible minorities as two distinct
designated groups. However, where it is perceived that there are no differences in the
requirements of these two groups, such operational adjustments are sometimes
undertaken in connection with program delivery to address employment equity

objectives.

To identify aboriginal peoples as a designated group separate from other visible
minorities, a question on being aboriginal is usually posed prior to requesting information
on being in a visible minority. Persons indicating that they are aboriginal are then
requested t0 skip a question on race or ethnic origin. On the questionnaire from which
Figure 7 was extracted, this was not the case and the distinction between aboriginal

peoples and other visible minorities is not made.

In identifying the aboriginal population, response categories sometimes follow the
approach of the 1981 Census in differentiating Canada’s native peoples into Inuit, Métis,
Status Indian and non-Status Indian. Such approaches may only partially avoid the
misreporting problem encountered in the 1981 Census, where persons of Asiatic or East
Indian ancestry responded that they were status Indian or non-status Indian (Boxhill
19885). In situations where persons who respond that they are aboriginal are required to

skip questions on racial or ethnic origin, erroneous responses may be difficult to identify.
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Figure 7 also indicates that any person responding in the affirmative to the question
posed is required to provide additional information. Exactly what is to be indicated is not
clear, though it may be interpreted to be the visible minority sub-group Which resulted
in the "Yes" answer. This information is extremely valuable in verifying the "Yes"
response. If, for example, a respondent answered "yes" to the question but wrote in
Polish, this would not conform with the descriptions under the Employment Equity

legisiation. Edits may therefore be required to isolate valid from erroneous responses.

Figure 8

Figure 8 is similar to Figure 7 in presenting a simple definition without specifying
component groups. Unlike Figure 7, however, the probe in Figure 8 does not permit
verification of the Yes or No response, since respondents are not requested to clarify

anything through the prdvision of additional information.

Figure 9

Figure 9 indicates another way of excluding the aboriginal population from the
designated group of visible minorities. Note that the identification of the target
population is achieved through use of terms which are consistent with that under

Employment Equity legislation.
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Figure 10

3:Of hear race

Figure 11

:‘PE SONS FROM VISIBLE ‘MINORITY- GROUPS:
i _mes conslst of :ndmduals other than

defiries. Arabs 'br West Asuans Blacks Chmese,, F]Iupmos,
Indo -Pakistanis, Japanese Koreans,. South- East ‘Asians,
‘as: belonglng to-visible-minorities. -

Wuthln thls definition, :are you a member of a visible- minority?

Ives EI No

Both Figure 10 and Figure 11 provide examples of what is meant by the term visible
minority. In Figure 10, the language of the Employment Equity Act ("by virtue of")® is
repeated and a number of groups which are considered to be components of the visible
minority population in Canada are indicated. However, the composition of aggregates
such as East Asians, Southeast Asian and West Asian or Arab is not clarified for
respondents. Since aboriginals are not specifically excluded, they may respond in the
affirmative to being a member of a visible minority. Such responses cannot be edited,

since no information has been requested to facilitate placing respondents in any group.

In Figure 11, it is suggested to respondents that the definition of visible minorities is
based on race or colour within the Canadian context. Some of the groups considered to

be visible minorities are presented, as is the fact that aboriginal persons are not included

® Some find this phraseology a bit forma! and prefer a much simpler formulation such as
"because of", See, for example, Figure 12.
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4.3

as visible minorities. The provision of a definition and examples of what is considered
to comprise the visible minority population in Canada will undoubtedly aid many persons
in providing correct answers to a question requiring a Yes/No answer.

Figure 12 :

The example in Figure 12 takes clarification one step further. Not only is a definition of
visible minority provided {with the word visible emphasized} and examples of groups
included, but examples of categories to be excluded are also given. Thu_s, ethnic
minorities of European origin, such as "German, Italian, Russian, Portuguese, etc.” are

not to be included.

Ethnic or Racial Origin Approach

Several observations may be made about this approach.

- one question can lead to identification of specific components of the visible minority
population;

- aboriginals are not identified as a group to be excluded, nor is a separate question
required to identify them;

- the groups listed may include the category "white";
- the term visible minority need not be used;
- the list of groups included may be adjusted to reflect the composition of the

population in the locality where the survey is being conducted. This is illustrated
through comparison of the examples in Figures 13 and 14.
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Figure 13

West As:an or’ North Afr:can (e as, Armeman Syr:an Moroccan)
. Whtte {for examp!e British; French, European; . Latin/South. American -of
European ‘background).

Other:raci group'not’ ment:oned above (Er\i_,nﬂt?_g;_gpe_qi_f.i:;;_g_.r_ggg_}_fsr;‘ R

Figure 14

Black;. (eg Afracan Black, ‘Amarican Black, Canadian- B|ack West Indian
: Black Other Blacksi

| 'East Asuan (e ., Chmese Fijian, Japanese, Korean,-and+Polynesian)-
South As:an {e.g., Bangladeshi, Indian (India), Pakistani, and:Sri- Lankan)

: ':'S"bdtﬁ-éaé't"‘Asiah {e.g., .Burmese, Cambodian, Filipino, Laotian;, Malaysian,
 Thai, Vietnamese).

| 'Wést:Asian:(e.g.,.Arab..Armehian,_ Egyptian, lranian, Israeli, Lebanese, North
. African Arab, Palesti'ni;n', Syrian, Turkish)

I—} V_thte ‘(eig:, British;.. European, Latin/South Amencans of Caucas:an
background Russnan Ukramlan)

_,';Other (e g Mixed:racial: hentage. -racial group:notreferred:to:above). Please
‘ speclfy L }

In Figure 13, Korean, Filipino, Japanese and Chinese are shown as separate categories.
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In Figure 14, by contrast, Korean, Japanese and Chinese have been grouped together

as East Asian, while Filipino has been included in the category Southeast Asian.

The order in which categories are listed may also be varied to reflect numerical
predominance in the survey area. Thus, in localities with large numbers of Blacks, this
could be placed as the first category. In areas where Chinese are the predominant
minority population, then Chinese may be listed first. For those concerned about
incidence listing and apparent priority of sequencing, alphabetic listing remains a viable
option, as in Figures 14 and 16.

Figure 15

ritish, ‘French; European; Latin/South-American .of Caucasian.
Russian; Ukrainian)-

In this example, note that Indian is included in both "Native peoples” and "South Asian”
with the potential for problems discussed in Boxhill {(19B5) i.e. persons who are not

aboriginal peoples responding that they are because of the word Indian.
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Figure 16

,"Otherﬁll\lat‘i\!e- Peoples:(e.g. American-Indian, Central/South American Indian
~ lincluding:-Chilean, Columbian, Ecuadoran, Mexican, and Peruvian people of
‘native origin)

ﬂ't:l', SouthAsuan e.g: Bangladeshn Induan{lndua) :Nepalese; Pakistani;.Sri Larikan)

:lllpll"lO Indonesaan “Laotian,

;9. Arab, Armenian, Egyptia ranian, Israeli, Lebanese; North-

_Afncan Arab ‘Palestinian, Syrian;, Turkish)

.Whute {e.g. British, French, Other White- European, White Latin American,
Other Whites)

O

Other (e.g. Mixedracial/ethnic heritage, racial/ethnic group not referred to
above)

Please specify: - . . ~ . - i

Providing a listing of specific categories could serve a dual purpose: first, to establish the
proportion of visible minorities for Employment Equity purposes; and second, to establish
the ratio of specific racial/ethnic groups in an area that is covered by the survey. This
last consideration could lead to the creation of any number of categories depending on

community or research needs.
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4.4 Combination of Yes/No Approach with a Listing of Groups
This approach combines a definition of visible minority with a question requiring a
Yes/No answer and a list of categories, the responses to which can be used to validate
the "yes" answer. These responses can also be used to determine the sizes of

component groups.

Figure 17

sible“minority group?’

' |:| No

__ Micronesia)
1_1 Indo-Pakistani

[} (South Asia)

| Other Visible.Minority-Group .
 Please:Specify. =~ T T
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Figure 18

:une:minorité-visible?-

iNon. 'Si‘hon, passez :13

“iAfricain ‘du: ‘Nord " {Marogain,
Algérien, Tunisien, Egyptien,

e du’ SudrEst
ien,. ‘Cambodgien;

_“Malais, Indonésien, etc.) etc.) ‘
_.i_a:_t_i‘q'ue- ~du. Sud {Indien, l:l Insulaire du:Pacifique:{Philippin,
kistanais;: Srilankais, etc.) - Polynésien, etc.)

B tatino:Américain:

" Autre; (précisez

4.5 Special Case
Each of the preceding questions on visible minorities and racial origin was, in all cases,
only one question in a series of questions asked on the survey forms. If questions on
language or religion were pased in the survey, they were never used in conjunction with

the term "minority”. Figure 19 is unique in‘differing from this approach,
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4.6

Figure 19

‘Which.national:o

In Figure 18, not only is the word “minority” introduced, but attempts are made to
measure its association with language, race, religion, and national origin. Respondents
are asked to indicate whether being in a minority is based on these traits. Note also that
"identify yourself" may be indicative of affinity as in "l identify myself as a Christian”
or "I stand up to be counted”. The potential for an inaccurate count in such an approach

is not insignificant.

Supervisory ldentification and the Visible Minority Population

The approaches described earlier use questionnaires through which respondents (usually
all the employees in an organization) can self-identify as being/not being in a visible
minority in Canada, or from which such information may be derived. Information on
visible minorities has also been supplemented by supervisory identification (the head
count or ménagerial estimate approach). In this, supervisors of employees are requested
to determine who in their workforce satisfy the criteria of being in a visible minority in
Canada, i.e., being non-white in colour or non-Caucasian in race. When supervisory
identification is used, the supervisor who will be doing the categorizatioﬁ is given a
series of instructions and a list of which'groups are to be considered as visible minorities.
This list and associated explanations often cannot be included in a self-identification

questionnaire, without increasing respondent burden.
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There is evidence that on its own, supervisory identification does not work, despite
considerable training of supervisors and the availability of a detailed listing of categories.

In connection with one survey, it was pointed out that:

"A validity check was undertaken on the observer rated
data callection methodology. Recoding of randomly
selected personnel was conducted by managers other than
the original raters. Analysis comparing the two ratings
yielded an unacceptable error rate”.

Employee verification {(which must be undertaken if supervisory identification is not to
contravene the voluntary, self-reporting tenets of Employment Equity legislation} may
also lead to changes in the information collected by supervisory identification. While
some persons who are undoubtedly in a visible minority in Canada, may be identified as
such by supervisory identification, the phenomenon of passing, suggests that this
approach is not one which is removed from the possibility of major errors. Decisions
based on pictures generated for biographic profiles or on employee identification cards
have the potential to be error-prone, in addition to offending employees who may feel
that they are being used - without their knowledge and consent - in reports to make an
organization "look good". Such practices are tantamount to exploitation and an invasion

of privacy and weaken efforts at implementing employment equity.
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Section V: Multiple Responses and Visible Minorities

The 1986 Census question on ethnic origin requested that respondents mark as many groups
as apply. This, in combination with an increase in the number of write-in spaces, led to an
increase in the number of multiple origins between the 1981 and 1986 Census. These
multiples, as they affect the visible minority population, are of two types:

(a) one or more visible minority groups in combination with one or more groups which
are not in a visible minority, as in Black and German;

{b) two or more visible minority groups, as in Chinese and Vietnamese.

These multiples are often interpreted as emanating from persons who have one parent in one
group and the other parent in the second group reported. Not all multiples, however, are
generated by different parental origins. A person reporting Spanish and Puerto Rican is not
necessarily reporting multiple ancestry; nor is a person reporting Black and Jamaican. One
must therefore verify whether the multiple response comprises a combination of ethnic and

nationality reporting.

. For operational purposes, as has been suggested by Kralt (1986}, persons who report a white
and visible minority origin (as in Type a above) may be considered in a visible minority. Type
b responses (multiples among visible minority groups) would also be included in the visible
minority population, although assignment to individual component groups would IiI;ely always
be the subject of debate. Is a person reporting Black and Chinese to be counted as Black, or
Chinese, or both in providing data from surveys? There is not likely to be an answer which

is free from controversy.
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Section VI: Use of the Term "Visible Minorities” in the Press

A comprehensive and on-going review would be required to draw specific conclusions as to
the message being sent through the press and its impact on identifying or being identified as
a visible minority in Canada. Although such a comprehensive review was not undertaken, it
is still possible to make a number of observations based on the several articles pertaining to

visible minorities reviewed in the course of preparing this report.

The term "visible minorities” has been mentioned in every section of the country’s major

newspapers, in the context of the following:

- action news, i.e., crime, sports;

- business;

- government;

- human interest stories;

- editorials;

- backgrounders {e.g., stories on specific minority groups);

- commentary or opinion columns {e.g., letters to the editor).

The impact of the newspapers on the reader’s views of visible minorities will depend on many
factors, such as the newspaper’s style, presentation or viewpoint, and the reader’s interests.
Readers who are only interested in crime and police stories may be left with negative views
of some visible mingrities. On the other hand, human interest stories or stories of achievement

involving visible minorities would tend to have a positive impact.

Although the term ‘visible minority’ is rarely explained in the press, recurring usage may result
in familiarity for the population. Inconsistent usage may also generate problems of
interpretation for readers. As used in the press, minority can refer to anything from ethnic
minorities, to audible minorities, and to persons with disabilities. One obvious example of
usage which may affect identification of the visible minority population is in the interchange
of ethnic and visible. While some groups are both ethnic and visible minorities, {e.g., Chinese,
Vietnamese), others are ethnic but not visible minorities in Canada ({e.g., Polish and

Portuguese}.
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Everyday usage may also differ from usage in a legalistic and official setting. Under the
Employment Equity Act, for example, the designated group "aboriginals” is differentiated from
"visible minorities”. However, since visible minorities are identified as persons who are non-
white, the distinction between aboriginals and visible minorities is one which may not always
be easy to implement in data collection or in the presentation of information to the public. The

following excerpt from a Canadian Press article is relevant in this regard:

Figure 20

Use of ‘other’ to describe visible minority groups suggests that native Canadians are part of
the visible minority popuiation. Recruiting from ethnic groups (title) does not necessarily mean

recruiting from visible minority groups as the text is indicating.
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Section VII: General Experiences with Conducting Surveys on Visible
Minorities

A clear statement or definition of what is meant by visible minorities is regarded as necessary
in order to obtain "better” results from surveys on this subject. Better is often viewed as a
reduction in the discrepancy between the number of persons who report themselves as
‘visible minorities’(self identification) and the numbers which may be revealed through
verification by visual inspection, or which can be derived from information on cultural
background (derived method). At issue is the distinction between “"consider or identify

yourself” and "are", as discussed earlier.

Further, use of the term "member” in posing questions may be perceived as conveying the

notion of membership card, association and formal gatherings.
Exampla: Do you consider yourself to be a member of a visible minority group?

Similar problems may arise with use of the phrase "belong to” as in: Do you belong to a

visible minarity group?

While this perception of "membership in" has implications for data collection, finding a way
around use of the word "member” is often extremely difficult, as is evident from the

Employment Equity Act itself.

In responding to survey questions seeking to determine whether or not persons are in a visible
minority, several issues appear to be important for respondents. The first is simplicity and
clarity of the questions and response categories provided, with subtleties avoided. Secondly,
the purpose of the survey and uses of the data must be clearly enunciated. Thirdly,
respondents often need to see some value (for them) in terms of the stated purpose. Fourthly,
the notion of an invasion of privacy often surfaces, resulting in a reluctance to provide any
information. Finally, respondents need to feel secure thatthe confide'ntiality of the information

they provide is guaranteed and cannot be used against them. These issues are inter-related.
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Clarity involves those who ask the questions to collect the information on visible minorities,
those who respond to them and those who interpret the answers. Misconceptions can arise
anywhere in this process. As noted, approaches to the collection of information vary

considerabI-y as does the level of clarity.

In several of the surveys reviewed, the approach has been to provide a definition or
description of what is meant by visible minority followed by a question aimed at determining
whether the characteristics described apply to the respondent. These definitions vary from a
repeat of the information provided in the Employment Equity regulations - persons who are
non-white in colour or non-Caucasian in race - to more elaborate identifications which include
a listing of some of the relevant groups. Such listings tend to be exemplary rather than
exhaustive. While simple definitions may not always be clear, technically precise and all-
encompassing, it is suggested that identification of the visible minority population as those
persons who are non-white does not appear to genarate major problams in interpretation for

respondents,

The purpose of the survey has generally been handled by associating the request for
information with the requirements under Employment Equity legislation. |n some cases, even
this has not resulted in high response rates, although it would be inaccurate to conclude that
poor response is a problem everywhere. Some institutions are proud at having achieved high
response rates to their inquiries, while others note that they have not had much success,
despite what may be interpreted as similar approaches. Perhaps the differences may be due
to timing and preparatory work; perhaps to the composite populations and the voluntary
nature of the survey. Again, it is likely that response rates will commensurate with increasing

awareness of employment equity initiatives and their objectives.

What's in it for the survey population? This appears to be an extremely difficult message to
convey. Indeed the message tends to be vague and general, e.g. to improve the employment
situation of visible minorities and other designated groups. In a sense, this issue may be
regarded as a Catch-22 -- one arising from a need to demonstrate positive resuits for a target
population, a population which may be reluctant to identify until such positive results and
benefits are demonstrated. Negative images, suspicion, cynicism and backlash fears
compounded within the context of a computerised society do not make the tasks of data

collection any easier.
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Concerns regarding an invasion of privacy and protection of personal information have been
suggested as significant. All evidence indicates that these issues have been handled extremely
well. Nonetheless, specific even if isolated incidents, such as concerns expressed by some
Arab-Canadians at what was perceived as harassment by the RCMP and CSIS during the
Persian Gulf crisis ferment suspicion and underscore the sensitivity of any information relating

to the identification of minority groups.

Obtaining the permission of provincial human rights agencies and employee unions, and
making reference to similar surveys done elsewhere have been instituted to address concerns
related to the invasion of privacy and legitimacy of inquiries. Still, absolute guarantees do not
necessarily assure everyone that the data collected will remain confidential. This, however,
is an operational reality which is faced by all survey undertakings. Some respondents need to
be reassured that the data provided are for the purpose stated and will not, under any
circumstances, be shared with persons other than those conducting the survey. Survey
practitioners have gone to great lengths to‘provide such guarantees, sometimes with input

from the most senior levels of the organization, or through advisory committees.
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Section VIIi: Conclusion

The following aptly sums up the nature of some of the issues facing those surveying or
seeking information on the visible minority subpopulation.

"Past experience has indicated to me that people are

somewhat reluctant to classify themselves in any way. Some

are confused as to what visible minority groups they belong

to. Others have indijcated that visible minority groups should

be exhaustive ... " :
The challenges in dealing with these concerns are not insurmountable, though as suggested
elsewhere (Boxhill 1990), several decisions - such as which groups, what questions - have

been deferred to employment equity practitioners.

While some may resist use of the term visible minoritias, it is now part of the Canadian
vocabulary, although not always used with the same meaning. A clear and consistent
definition may eradicate a number of problems in comprehension and collection of data on this
sub-sat of the Canadian population. Is it clear, for example, that the term "visible minorities™
within the context of current Employment Equity legislation does not encompass immigrants
who are white, even though they may be having employment and other adjustment problems
because of current inabilities to function in either of the country’s official languages? Is the
over-riding issue one of employment, both hiring and promotional opportunities for those who
are systematically excluded because of visible differences from the maiority population? Are
racism and discrimination the implicit though often-avoided issues? Is the issue the legislated
protaection of rights which include but go beyond simply having a job? Are all these inter-
related in ways which many are unwilling to enunciate? At times, all and more have been

associated with visible minorities.
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APPENDIX A

COLLECTING INFORMATION ON RACE IN THE CENSUS

1901

------ 7 i H “w” for white, **r” forred, “b"™ for black

races of men will be designated by the useof “w y . ‘
4..1 ::r? ° ellow? "ll‘he whites are, of course, the Caucasian race, the reds are the Amr_nuan Indian, the
o t:;: Alri--‘an or negro, and the yellows are the Mongolian {Japanese and C!\mese). But only
blacks "e;.., will be classed as whites ; the children begotten of marriagen between whites and any cne of

pure whi as rod, hlack or yellow, as the case may be, irrespective of the degree of

the other races will be ¢
cclour.

33. Among whites the racial or tribal origin is traced through the father, as in English, Scotch, Irish,
Welsh, French, German, Italian, Scandinavian, ete. Care must be taken, however, not to apply the terny
** Awerican "’ or **Canadian” in & racisl sense, as there are no races ol_ men so called, * J,.p,me?e.-
*“Chinese " and *negro’ are proper racial terms: but in the. case o! Indians the names of their tribes
should be given, as ** Chippewa,”™ ** Cren,” ote. Pcrsnns‘o_f mixed white u?d red E:lwd—connnuuly km,\.‘-,,
an thieeeds C—will be described by addition of the in-n:_\] letters "f.‘h. fur French breed, ““n.b.-" for
Enebsb breed, = <" for Sentch bresal aned b for Irish hireed. ) VFor Px:ml-l'l]r-: CCree L et
that the person is macialiy g nixtieee of Cree s ]"n-nch‘: and ¢ Chippewa -'.h.‘ dunates that the peraon
i+ Chippewa and Scotch.  Other mixtures of Indians besibes the lour abovs specifiad are rare, and away b
described by the letters **o.b.” for other Lrewl. 1f several mces are cnmln‘nl'd with Lh? ‘n-.d. atnch =
Euwlish and Scoteh, Trish and French, or any others, Lh:lry ?hml](l nls.u be “!«‘ser:ln-«l by the initials "f;.ly,'
A [—n'r.‘hjn whuose father in Englizh. but whose mf;ther ix Scoteh, II:IS]L French, or any other race. |:,A,]| he
ranked aa Fuglish, and s0 with any otheri—the line of descent being truced through the father in the
white racea.

Citizenship, Origin and Religion. In ~lumns

9, 10 and 11 entries will be made for the citizenship,
origin and religion of each person. Column 9 will give
the country or place of birth of each person. If born in
Canada, give the name of province or territory, as Que-
bec, Nurthweat Territories, etc., and if elsewhere out of
Canada give the name of the country, as England,
France, (iermany, etc. Column 10 will give racial or
tribal origin, as English, French, Eskimo, Cree, half-
breed, etc. Column I1 will give religion, as Anglican,
Roman (‘atholic, pagan, etc,

ORIGINS. The racial or tribal origins of the people are given in Tablea
" VI to XIV. ‘
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RECENSEMENT DU CANADA, 1921

TABLE 22, CQrigins in 1921, 1911 and 190) and proportion per cent which the people of each
origin form of the total population.

TABLEAU 22. Origines en 1921, 1911 et 1901, et pourcentage de la population de chaque

origine.
Number per cent of
Papulation population
Origina Proportion pour cent de
— la population
Origines
1921 1911 1901 1921 1911 1901
British races—Ruaces britgnnigues. ........ 4,868,903 3896, 983 5,068,195 85 54-08 57-08
English—Anglaise.,................ 2,545,496 1,823,150 1,260,800| 28.93] 25.30f 23-47
Irish—Irlandaise,.................. 1,107,817) 1,050,384 988,721] 12-61] 14-58| 18-4)
Seotch—Ecosaaise.............c...0s 1,173,837 997,880 800,154] 13-38] 12-85) 14-00
Other—Autres...........ccoccvanes 41,053 25,571 13,421 48 15 25
Ewropecn roces—Races européennes....... s.608,008 £.978.811 8,106,018 $1-33| 39-21
nch—Francaise................0t 2,452,751 2,054.800| 1,649,371 28-52| 30-70
Belgian—Belge..,........coooians 20,234 9,593 2,004 13 08
Bulgarisn & Roumanian—Bulgare|
ot Roumaine. .........ccccou-.. 15,235 5,875 354 -osL -0}
Finnish— Finlandaise............... 21,404 15, 497 1,502 22 05
Greek—Greeque. ,.........coceun.y. 5,740 3. 594 201 05 01
Hebhrew—Hébmalque. .. ............ 126, 1 75, 681 16,131 1-05 -30
1talian—Italiesne.........covenunnnt 66, 760 45,411 10,834 83 .20
Polish—Pplonaise, ,................ 63, 403/ 33,365 8. -48 12
Scandinavian—Scandinavel.......... 167,359 107,535 31,042 1-49 58
Swise—Suisse.............0 TN 12,837} 0,625 3.865 va 07
Other European—Autres races ey
ropéennest .............. 754, 884 820, 551 382,349 8-81 71
Asiatic races-Races asialiques,. ... . 85,75! 43,017, 23,78 " b4
Chinese—Chinoise.,. ... 39..")87J 27,774 17.312 -39 32
Hindu—Hindoue, . 1.016 2,342 - i<} -
Japanese—Japonaise 15, 868! 9,021 4,738 =13 09
Turkish—Turque.. 313
Byrian—Syrisnne. ... 8,282 3, 380 1.681 -05 -0
Armenian—Arménienne............. 085!
Indiap—Indienns...........cooumvunains 110, 814 105, 492 127,941 1 2.3
Negro—N¥gre........ccoivvienrannan 19,201 18,877 17,437 ‘23 32
Various—Diverses...............o0iuue 4, 5934 18,310 1,454 26 -
Unepecified—Non-spécifibes............. 21,249 147,345 31,538 2.04 i)
Totals—Totawz................. 8.788.483| 7.206, 043 5,371,315 100.00 100-00{ 100-00

t Includes: Dnnisb, Norwegian, lcelandic, Swedish.

¥ [ocludes: Austrian, Germas, Bukovinian, Dutcb, Galician, Hungarian, Russian, Rutheaian, Bohemian,
Moravian, Serbo-Croatian, Lithuanian, Lettish, Ukranian, Laplacder,

! Ineludes: Algerian, Arahian, Argentinian, Brazilian, Chilian, Egyptian, Eakimo, Hawaiin, Haytias,
Jamnican, Korean, Malayan, Maltese, Maotic, Mexican, Persian, Peruvion, Philippine, Portuguese,
Spanish,

' Comiprend: Danoise, Norvigicnne, Islandaise, Suftdoise,

' Comprentd:  Autrichienne, Allemande, Bukovinienne, Tollandaise, Galicienne, 1longroise, Russe.
Ruthdne, Bohiinicnne, Morave, Sorbo-Croate, Lithuanienne, Lettonne, Ukranicane, Lapoan.

' Comprend; Alg‘rienne, Arahe, Argentinienne, Drésilienne, Chilienne, Esyptieons, Esquimau, Ha-
waiinne. Ha:tionno, Jamafcaine, Cerienne, Malaise, Maltaise, Maorie, Mcricaine, Porsane, Péru-
vieune, Philippine, Portugaise, Espognole.
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CHAPTER VIII :
RACIAL ORIGIN

The summary tables on racial origin ® in this section include eomparative figures by provinces
since 1871 and. for 1931, a cross-classifieation by hirthplace, aze, sex and relizion.  The first of
these tables is desiened to show the growth of the different racial straing and to give a general
view of their distribution throughout Canada. The second and fourth tables are mainly for the
purpose of providing a backgrnund for racinl differentiation as shown in the censuses of Canada
{the question, as to whether the facts revealed hy the duta on racisl orizins are ont equally
revealrd by data on birthplace alone. is answered by pointing out that in the ease of many of the
races the majority were born in Canada or the United Stutes). Even the differentiation of
British origins—English, Irish, Scottish, ete.~=seems justifiable in so far as Canada iz eoncerned,
especially from the point of view of historic interest, rates of growth, and movement. There
are also undoubted racial tendencics as regard religion, in addition to those in regard to country
of birtb. The table on age, by sex, serves to reveal many basic attributes differentiating race,
such as comparative fertility, death rates, and occupational tendencics.

CENSUS OF CANADA, 1931

TABLE 31. Population classlfied according to sex and racial origin by provinces, 1531—Con.

Prince
g Origins—Origines Camada | Edward | gova
=z Taland cotis
Buropean Reces~Con.—Europlennes-suite
1 Jugn-Slavie—Youge-Slave. . ....coviiii i i e Total 18,174 -
2 M.-H, 11,732 - %ﬁ
3 F. 4,442 - 34
4 Lithuasian—LithuaDionme, ..o vivnvienieiairanrenne e iiianasstanennnn Total 5.876 - 187
3 M.-H. 3.65) - 104
& F 2,225 -
7 Norwegian—NOrvELIeNNe. . .. .o vivvariiarieinarnnranecteseranerrraanas Total 03.243 17 501
] M..H.| 53.537 12 292
] F. w7 3 il
10]  Polish—Palonaise. .. ....otivneninn ittt iaeiienaineainaeanes Total 145,303 - 1,488
11 M..H. 82,088 - 839
12 63,418 .t
13 Roumasaian—Roumaine, ... cooovi i i e it Totsl 20,056 - 189
M M.-H, 16,781 - 131
. 111 F. 12,275 - 58
18 RUSHAD=RUSES. . ...\ eceartnecaamnneesannrinanmranasrsranan. . Total 88,148 - 578
17 M.-H. 48,130 - 350
18 F. 40,018 - 214
9 Swedish—Subdoise, ... .ocveiiia i e e et Total 81,306 0 378
20 M.-H. 48,040 7 335
21 F. 33.257 13 241
22 Ukrainian—T krmnienns, . ... o vir e nnesaianrsnocnetaansrnnrasnaesstniis Total 225,113 - 1 |
23 M-H. 122,772 - 540
24 F. 102,341 - 322
5 LTy T T Total 8,232 ) 3 484
26 M_-H, 3.473 - 2865
27 F. 2.739 3 210
DBl 427a0ic Racea— ARIBLIGUEY . ...t s i e e e e e atnn s vnaannsrarrinnnnnyan o atn Total 85,548 16861 1.569
29 M4 65,159 29 vy
o F. 18,373 &7 556
3l Chinese—Chinoise. .. ...ovviiiie e it Total 46,519 an 340
32 . M.-H, 43,081 ry 304
n F. 3.468 4 36
34 B T Total 22,342 - 4
35 M..H. 13,803 - 2
36 F. . 9.530 - 2
37 LT T R L Total 14,887 135, 1.8
3 M..H 8.315 7 588
b F 6.372 347
10 Eskimo=Esquimaa. .. ..cooviiiinminaiiiiann v adeeeneaearsaae Total 5,070 -
I M.H, 3,118 - -
42 F. 2,863 - -
3 Indian— TR aANG. .. i iiinrinrr tanaa e anaa i rerta i arssciia s Total 122,011 233 2,101
“ M.-H, 42,943 112 1,137
46 F. 58,968 1 1,054
B L Lo B Total 10,458 70 7.361
M.-H. 10,186 30 3,820
8 F. 9, a 3,541
49| Vardous—QOriginesdiversen. ... ..oiiiiiiii e i i ricaaer s Total 631 - -]
80 M.-H. 370 - ]
8l F. 310 - 11
82| Unnpecifiod—Nan spfeifide,, ... couriiieiiiniininisiioneerisnininannse v.-.Total 8.808 3 351
53 M.-H, 4,178, 12| 150
B4 F. - 4,728 2 201




1931 (continued)

CENSUS OF CANADA, 1931

TABLE 32, Population, male and female, classiffed according to racial origin, by countles or
census divislons, 1931

Perice Enwano Iscaneo
Originy—Origines CanNaba
5 . Kings | Prince | Queens | Torar
! Populatlon. ... .ooiiiiiiiiiinriiniannns Total| 16,176,784 19,143 31,500 . £8,018
2 M.-H.{ 5,374, 81 19,143 16,317 18,932 45,392
3 F. 5,002,245 $,0M 15,182 18,459 42,648
4| British Races—Brilanniques, ., .. ccuoceeueeicnrenicnnnians Total 5,281,07¢ 17,871 28,503 28,592 73,788
5 - 2,758,885 9, 315 11,805 17,823 38,088
] P, 2,627, 08 8, 258 10,900 18,569 25,788
7. English—Anglaise ............cocooiniiivniiinn,, M.H.| 1,385.513 1,994 4,343 5,818 11,953
i F. 1,342,908 1,778 4. 198 5,477 11,445
? Irish—Irlandaise, . ... .cooooiiiiiiiianrienninnnnnn, M.H. 630,495 2,009 3,057 4.1 0,190
10 F. 500,313 1,803 2,705 £.000 8,508
11 Seottish-~Eeossaise.....,...ccoovvvviiieeinnneree. MaH 690,138 8,294 4,244 7,255 18,793
12 F, 838, 212 4,864 3,873 7,059 15,006
I3[ Qther—Autfes.,..c.oooiiiiiiin i e eeaas M..H. 34,510 21 51 28
14 F, 27,97 18] 24 33
18| European Roces—Européennes....... e araaitaeaas Totel| 4.738, 242 .61 8,714 2,880 18,779
161 M.H| 2474915 TRy 4,585 1,774 7,094
17 F. 2,878,327 b .d 4,189 1,778 &, 085
18 Fronch—Francaise. . .....covivrnesrscrinarinrnarinesr M.-H. 1,473,378 T2 4,355 1,542 6,617
19 F. 1,454,813 660, 4, 47 1,638 8,345
0 Austrisn, n.o.s.—Autrichisnne, 084, ... ........... M.-H. 47,070 - 2 Iy 8
% Delgian—Belgs wa| e : " : :
jan-~Belg®.....covvnriiin it iininisriri s ~H, . - 2 - 2
W Ba gar v i z ? - :
4 B ian—Bulgare........cociiiiiiiiiir e, ~H. . - - - -
25 e F. 1,009 - z : z
24 Czech and Slovak—Tchéque et Slovaque............ M.-H. 20.093 - - 3 3
27 F. 10,308 - - 1 1
28 Danish—DANoiss. ... c.viviiriciierreaereinannnnn. M.-H. 20, 9 40 82, 101
20 F. 13,327 3 7 13 p=)
30/ Dytch—Hollandaiss. ......covvvvvinriiniraniernans, M.-H. .00 35 50 71 156
31 . 71.053 20 59 56 144
32 Finnish—Finlandaise. .....cccovvvmnin i, =H 25,257, - - - -
13 A 18,428 - t - 1
L) German—Allemande. .. ...l ~H. 247,844 27 ] 78 157
35 : . 225, 7004 20, &5 50 125
36/ Greek—Grecque. . .oovvviririiicaiiiniseinrrioannns ~H. 4,055 - - 1 1
37 ) 3389 - - - -
3% Hebrew—Héhralque........o..oooiiiiiiiniisnnas ~H. 79.087 -. 2 9 1l
3 . 77,630 - - 9 ]
+0 Hungarian—Hongroiss, ..o e.iirriaeiriainrrernnnes 28,066 - 1 3 4
41 15.516 - - - -
42 Toslandic—Islandnaise........ocoviiiiiariirininiarans 9.872 - - - -
43 9.518 - - 1 H
H Italian—Italienne, ., ... .. cooi e i i iereieeriaans 55, 141 4 11 2 17
15 43,032 2] g H 1t
46 Jugo-Slavie—Yougo-Slave I:Eg - - - -
47 . ' - - - -
48 Lithuanian—Lithuanienne..... . ~H. 3,04t - - - -
49 F. 2,223 - - - -
50 Norwegian—Norvégienns ..._....ooiiiiiiiiiiina ~H. 33,537 - 4 8 12
51 . 30,708 1 3 1 5
52 Potish—Polonaise. . ...ovvevneeiiivinnniiinrnnnn, ~H. 82,088 - - - -
63,418 - - - -
16,781 - - - -
12,275 - - - -
48,138 - - - -
40,018 - - - -
10,040 - 4 3 7
23, 297 4 7 2 13
22.772 - - - -
102,341 - - - -
3.473 - - - -
2,79 ] - 2
8,548 15 3 130] 158
85,109 7] 18] T 29
19,379 [ ht & 67
43,081 - 9 19 7
3, 484 - - [ ] L}
13,803 - - - -
0.3 - - - -
8,315 7 k1 57, 72
6,372 9 7l 50 83
1,118 - - - -
2,863 - - - -
62,943 13 43 34 112
59, 948 1" T4 <] 121
18,188 8 e 24 39
9,270 7] t =] 31
a7l - - - -
318 - - - -
4,176 2 1 12
4,722 4 12 [ 20

N.o.s. = Not otherwise spocifnd,
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RECENSEMENT DU MANITOBA, 1936

TABLE 1% - Racial origin, rural and urban, ciassified by set, 1536—Con.
TABLEAU 22. Origine raciale de la population rurale et urbalne, ¢lassifide par seze, 1836—fin

Urbab localities—~Localitée urbaines
Racial origin and sex Rurad All 10.000
— Total - clamsen and over | 1,000 to— | Under—
Origioe raciale st seis Rursle —_ - A= Moina de
Toutes ot plus 10, 000 —1,000
clames
B Reces-Con.— Recss auropiennas-ia
mtulm ............................. T, 1,412 352 2.089 1,761
M. 1.8 . 1129 206
F. 1,008 148 851 Fi ]
Lithoaxigs—Lithoaniensd, ... ...ccoviiiinaeas T. 7 158 18 187
M 207] 107] 10 93
¥ lmr 51 L [
Norwegiaa—Norvigienhs. .....oooiveinnnnras T, 5277 347
M. 2.882: I.978
F. 2,418 I.499
Pollsh—Polotmlse. ......ovvrniririariremaseiis T. 15,136 20,972
M. 18. 228 11,427]
Y. 19,904 o.s:J
Roumaniss—Roumaio®........cooovnnvrranrse T. 1.77¢ 1,
M. 932 [
F. 824 N
Rosaian—RoM.....000rremniisinissarnasies T. 0,101 1.1%
M. 1.597 1.901
F. 2.784 1.482
Bwedish—Bubdoin®.....oovnvenes Arereresiranes T. 9.341 5.3
M. 5,04 3,281
| 4.301 2,560
Ukrainiae—Ukraniennd.....coovvivinirinnnnns T. 84,082 53,354
M. 48,748 31.315
P 1,242 27.039
Yopoalavio— Yougoalave. .. ...veuvenarnen yases Ls n 204
M. 29 168
F. 80| 8
Other—ATLres. .....ooniveneervnsssnnsasssans T, m 501
M. 418 284
F. n 27
Asiatic Racen—Ruces apiatiques. ............. vrere To 1,898] L]
fiques M. e o2
r. 301
Chinese—Chinotse......c.oeniveearne feerreans T. 1.19 o
M. 1.100 188
F. 90 3
Japapose—Japonsise. .......o..oviiiviiiiinas R 38 -
M. M -
F. 3 -
Byrian—Syrienns.......con0eicnnnriennionns Y 104 142 2 14
™ M. pavi .« - 13
F. 172 T 2 3
Othar—Autres _,....... Cersarasnssssieanansns T.p u 8 - -
M. 20 1 - -
F. 15 HE - -
Indian—Indionns. ......cocovevenirasrinraeannnn,y T 13.431 13,231 | 111
M 4.817) 4.825 17 5
F 5.614 8.400 il a2
Nogro—NEEEe. ... covvieinnniiieiiiiiinarenns T. 81 5 12 1
M. 308 R 12] 4
F. 173 1 1 -
Other—Autres(!).......ccoovvmriinrinnraninns T .09 7.511 187 H
M 1.187 3,905 7 i
F. 3,012 3. 808 80
Not stated—Noo donnds..........ooviiiianeens T. 90 18 [ -
M. 47 9 5 -
P [} ? - -

() Incledas 8,034 Hall-breads (£,153 males, 3,831 females). —Comproad 8,034 métis (1,153 bommes, 3,831 lemmes). )
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1936 (continued)

CENSUS OF MANITOBA, 1936

TABLE 3. Racial origin ¢lassified by sex, for eensus divisions, 1538

F Racial origin a0d sex Total | Division | Division | Division | Divisios | Division | Division
iz Origine raciale ot sexe o No, 1 No.2 No.3 No. 4 No. § No.#
T. 11,1168 26,173 28,80 15,728 47,148 84,476
M. y 13,8519 13,79 8, 45 5,121 144,582
Y. N .uﬂ 13, T, 263 n, 7 143,588
M. 187,198 74 2,085 8.477| 7.881 &8,187
P 178.19. s 7844 §. 885 T.07 42,858
M. 88,972 [+ 3,011 3.041 3,952 20.24
F. 2,743 8 3.3 2,608 3. 0, 500
oM 0,302 215 2,408 1.859] 1,335 15,9012
P 38, 158 2,14 1, 1.15% 18,11
M. 58, 224, 2,585 1,889 2,481 24.540
F. 53, 187 2,289 1.624 2,189 25,208
M, 2,896 1 83 113 1,432
F. 2, 9l 08 M 1,219
14| Bwropoen Racer—Races exropiéen- M. 183,531 18,7 4,61 .88 18,678 §7.014
s, F. 188, 11,508 4,041 L.87 14,308 9,803
French—Francaisg............. K. 34,128 3.019] 1,696 1% 1,143 8,295
F. 23,555 3, 48 1,581 196 1,007 10,237
Ausirian, n.0.8.—Autrichienns, M, 1, 841 33 4 m 558
o.8.4. . 1.5n 2 - 187, B8O
isn—Belge. ... . ......... M. 3.472 917 431 97 1,206
3,008 $09 38 §1 1,194
1.383 12 12| 172 560
1,068 k1 4 106 430
1,732 59 T 1 09
1,256 H 0l 178
13,110 3,842, 405} % M7 1,476
12,411 3,782 328 88 278 382
51 18] 4 2] 128 84
T 1 .4 92 114
26,493 1,436 368 393 f 8,022
25,757 1,358 614 333 2,816 10,245
1 - - 2 133
- - - 2 mn
] 28 ] 9 132 5,328
9 19 § 13 8,518
1 208 T 6 40 97
185 8 2 H §46
8. 7 384 H 110 1,728
] 92 34 19 nur 2.29¢
1 1 2 150} o
1 1 10 - 124 23
2 - 2 33 109
- 1 - 13 76
2. 04 65| 49 172 925
2 158 42 49 137 11
18 448 169 82 3.824 8,077
16, 813 78 L 3,288 5,108
1 1 [ 238
! 3§ -49 199
3 78 139 158 1,135
2 42 122 163 1,729
5 1 38 848 1,710
4, 137 87 84 40 M5 1,672
45, 3,581 1l 154 “ 3,983 13,178
1,4 3,173 B43 124 4 517 11,942
b - 1 1 ] ke
2 - - - 8 ki
418 3 1 1 2 17 132
7T 3 1 1 2 128 158
..M, 1,304 - 1” 9 8 41 3]
P, E ] - il - 28 iT4
M. 1,109 - 17| 26, 24 15 T0S
F. - 2 I - L] n
oML - 1 2 - it 143
F. - - i - 20 1
oo M - - 1 - - 3
r. - - - - - H
M. 8.917, 18] » 10t 1 97 183
F. 6,614 17 04 [H - 445 177
M. - - 1 - 10 261
F. - - - - H 133
73{Others and not stated—Autres ot M, 4.4 5 n 1 109 B89
000 donsée{!). F. 1,988 [+ b 1 - 123 824

(1) Includan 4,153 male and 3, 531 fenale Hall-breeds.
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1941

RACIAL ORIGIN-
INTRODUCTION

The two immediately preceding chapters dealt
primarily with that part of Canada’s population
which was non-Canadian born. Such persons were
classified by cauntry of hirth to show the relative
importance of the various immigrant groups.
They were classified also according to date of
arrival in Canada to show the changes in the
numbers and sources of the immigrant population
as time has progressed. Furthermore, a division
was made between those who had acquired
Canadian eitizenship and those who were stiil
aliens when the 1941 Census was taken,

The subject matter of the present chapter arises
naturally from that covered in the previous two.
Here the field is extended to comprise an inquiry
into the origin, not only of the immigrant popu-
Iation but also of the Canadian born. The inquiry
took the form of & question in the 1941 Census,
as in those of earlier years, regarding the racial
origin of each person listed. The answers to
this question, tabulated to show the number of
persens of each origin in individual localities as
small as census subdivisions, are contained in
Volume Il of the 1941 Census Repott. Cross-
classifications of the population hy origin and such
attributes as age, birthplace, religion, family com-
poeition, oceupation, etc., have alse been publish-
ed in Volumes IV, V and VII of the 1941 Censya.*

Before procceding to summarize and analyze
the results, some explanation is called for regarding
the racial origin question as used in the census.
Of the purpose, content and value of this inquiry
there has been much discussion. In general, it
may be stated that the racial origin elassification
represcnts an attempt to scparate the population
into groups, distinguished mainly by a combination
of cultural characteristics, such that these group-
ings have more significance in social analysis than
does  grouping according to some single factor
such as birthplace, language or religion. Under
the term “culture” one may enumerate such
attributes as language, religious beliefs, social
customs, recreations and eports, technieal pro-
ccsses, habits of dress, musie, art, and other
{factors which go to make up a way of life.

® A detailed apalyais of the
Peopis, Vol. X111, Census 1831,

tion by racial origin i tained
\ similar study hes and lotinl
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In actusl census practice, the criterion on which
the racial origin classification is hased varies for
different groups. The Indien, Eskimo, Negro,
Hindu, Chinese, and Japanese races are segre-
gated on the basis of colour; with the Jewish,
the criterion is mainly religion; with the Ukrainian,
Ianguage. With other groups, the term usually
implies & geographical area—the country from
which the individual himsclf came or that which
was the home of his forbears. Knowledge of one’s
racial origin may be perpetuated in a family
name, in a language or religion or it may be traced
in family history as passed on, usually by word
of mouth ooly, from one generation to another.

In the case of children begotten of marriages
between white and hlaek, white and Chincse, ete,,
the origin to be reported was that of the non-white
parent. Canadian aborigines were classified as
Indian or Eskimo while persons of mixed white
and Indian blood were entered as *'Half-breed”.
In tracing the origin in the case of persons of
European descent, the linc is through the father,
By applying this rule, those of mixed family
origin have been resolved with s fair degree of
accuracy into their constituent elements,

There is as yet no recognized distinctive
Canadion or United States racial origin or lang-
usge. In 1he case of persons born elsewhere, the
degree of corrcapondence between birthplace,
racisl origin and mother tongue varies, The
relationship varies sccording to previous history
involving earlier migrations of populstion and also
to the changres in national boundaries due to wars
or other causes. Some knowledge of these relation-
ships and their csuses is helpful to a proper
undetstanding of the origins of both the Canadian
and the non-Canadian born. In the last section
of this chapter, an outline is given of the relation-
ships between country of hirth, racial origin and
mother tongue as recorded in the results of the
1941 Census for those persons listed as born
elsewhere than in Canada and in the United
States. ‘

D‘nlhl. monograph Recial Origing end Natizity of the Consdian
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1581 CENSUS:

APPENDIX B

QUESTIONS ON CULTURAL BACKGROUND

8. Whaet is the language vou flrmt
. learned In chiidhood and st
understand ?

Mark one box only

s7 ) Engiish
sa (] French
[1] DGmw

60 [ ltatian
'Y} D Ukrsinisn

blml_

n.
s

To which sthaic or cultursl group did you of your sncastors belong
on first coming to this continent?

{Saw Guice for further information.)
28 [ French '

Nstive Propim
26 [J English 37 J trwin
27 Oirish 38 (T Smatus or registersd indisn
28 {J Scottish 39 (T Nanstatus indien
29 [JGerman 40 Omdtis
30 Oiwlien
E]] DUkninim
32 [J Dutch (Nstheriand)
33 O poish
34 [ Jewish
35 [JChinese

Othar (wecity)

23. Whars were you born? (Mark according t prasent boundaries.}

IN CANADA OUTSIDE CANADA
Mark one box onty Mark one box only

o1 [Jnnd. 13 [J United Kingdom
oz (JP.EL 14 Oy

o3 (NS, 1$ [JUS.A,

o4 (IND. 16 [JWest Germany
[ DQ». 17 D Emst Germany
0s (Jone 18 [JPoisnd

07 (I Man.

08 (1St - Oiher GpacihT
09 [J Ana. _

10 (J8.C. 19

11 [J Yukon

12 CINw.T,

Whaet is your religion?
Mark one bax only

41 ] Romen Cathoalic
42 [J United Chureh

49 [Ukrsinisn Catholic
50 [J Pentacostal

43 {J Anglican 51 [ Johoweh's Witnesses
44 [] Prostry terisn 52 [JMennonite

45 [J Lutheran 3 (I savation Army

46 [ Baptist sa [ idem

47 ] Greak Orthodax 55 (I No refigion

«8 ] Jowish

Lo

Other {specifyi’

. Of what country sre you 8 citizen?

Mark a3 many boxes as s001y

20 DCanadl by birth ) Go ro Question 26

21 {JCanada, by naturalization

12 D Same ¢ country of birth (other than Canadal
23 CJother

Go to
Question 25

YWhat [anguage 00 you yourssif iosek at hame now?
(i more than one |angu sga, which Ianguage dO YOu s0esk mast oftan?)

Mark one box only
57 ] English

58 ] French

59 [J Germean

60 (] italion

61 [ JUkrsinian

In what year did you first immigrate to Canada?
Print yasr below
if axact year is not known, plesse mnter best sstimate.

w1}

Yeoar

Can vou mpesk Engilsh or French well snough 10 conduct & conver-
sytion?

{Sas Guide for Further informetion.)
Mark one box only

61 [ engtish only

&4 [ French anly

¢35 [ 8o Engleh end French

66 [ Neither English nor French
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1986 CENSUS:

QUESTIONS ON CULTURAL

APPENDIX C

BACKGROUND

8. What is the language you 17. To which ethnic or cultural group(s) do you or did your ancestors
% first learned in childhood s belong? (See Guide)
and still understand? Mark or specify as many as appiicable
{See Guide)
25 O3 French
6 1 English
17 {J irish
18 £1 Scottish
29 {1 German
»- O English 30 O ttalian
28 O French 31 £F Ukrainian
2 [0 fatian 12 {J Duteh (Nethertands)
w [ German 13 & chinese
#1 O Ukrainian 3 L Jewisn
35 1 Potish
o 36 £1 Black
T 37 £F tnuit
Other (specity) 38 LI Nerth American Indian
3 [ Metis
Other ethnic or cultural groupis). For axampis, Portuguese,
Gregk, indian (India), Pakistani, Filipina, Japanese.
Vietnamese. (specify below) ’
14. Where were you born? (Mark or spacify ane only, according (o o [
¢ present boundanes.) Other (specify)
___ INCANADA OUTSIDE CANADA T
12 1. O neg. 11 T United Kingaom wE o
e E_' P.E.I s 1 htaly COther (spacify)
w2 NS, 2 USA. RN
ps 1 NLB. tn [ West Germany o
1 ; Que. - ; East Germany Other (specity)
w ot Ont. +  Poland
a2 Man, |—
as 1 Sask. i
o [ Alta, Other (specify)
wO Be.
it TJ Yukon o
O NwLT i ST
15. Of what country are you a citizen? 18. What tanguage do you yourself speak at home now?
s Mark more than one box,  applicable « {If more than one language. which language do you speak
s [0 Canada. by birth most often?) (See Guide;
s 0 Canada. By naturalization
:: [ same as country of birth {other than Canada) ad English
3 Other 12 [ French
it you are & citizen of Canada by birth, go to Question 17. 1 I3 Jtatian
1 5 Chinese
16. In what year did you first immigrate to Canada? - 3 German

il exact year is not known, please enler
best gstimate.

S

Year

1

Other (specify)

50
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APPENDIX D

OVERCOVERAGE SURVEY: QUESTIONS ON ETHNIC ORIGIN,
ETHNIC IDENTITY AND AFFILIATION,
RACE AND LANGUAGE.

16. Canadians belong to many sthnic and cultural groups, such as Inult, North American
T Indian, Métis, Irish, Scottish, Ukrainian, French, English and 0 on. [ would llke to
ask you some questions about you and your ancestors' ethnic and cultural groups.

Do you consider yourself an abariginal person ar a native Indian of North America?

1 [] No, ! do not consider myself an aboriginal person
or a native Indian of North America = (GO TO 17.A)

2 [] Yes, | do consider myself an aboriginal persan
ar a native Indian of North America -—

Do you consider yourself
(MARK MQORE THAN ONE BOX, IF APPLICABLE)

3] a0 nuie?
4 (] astatus or registered Indian?
5[] anon-status [ndian?

6 ] aMétis?

7{""] another native Indian of North America?

8 [ any other abariginal person? | )
) (IF YES, PLEASE SPECIFY)

17.A To the best of your knowledge, do or did any of your parents, grandparents or
ancestors consider themselves to be aboriginal persons or nativa Indians of North
America?

1 D Yes === (CONTINUE WITH 17.B)
2 No

— (GO TO 18.A)
9 [} Don't xnow
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18.A To which ethnic or cultural groups

do or did your paternal ancestors (on
tather's side) belong?

(MARK AS MANY AS APPLY)

0[]
02 [ J
B3
0 [
0s [ J
06 ]
07 [ ]
08 [
L |
10 ]
1]
12 (]
13
14 ]
15 ]

French

English

Irish

Scottish

German

talian

Ukrainian

Dutch {Netherlands)
Chinese

Jewish

Polish

Blaek

Inuit

North American Indian

Métis

Other ethnic or cultural groups. For
example, Portuguese, Greek, Indian
(India), Pakistani, Filipina,
Japanese, Vietnamese.

(PLEASE SPECIFY)

~= (GO 7O 18.8B)

18.B To which ethnic or eultural groups
do or did your maternal ancestors
{on mother's side] belong?

(MARK AS MANY AS APPLY)
01 ] French

02 ] English

03 ] Irish

04 ] Scottish

05 [ German

06 ] ttalian

07 [_] WUkrainian

08 [ ] Outch (Netherlands)
09 ] Chinese

10 [ 3 Jewish

11 [ Polish

12 ] Black

13 [ lnuit

14 [ North American Indian

15 [ Metis

Qther ethnic or cultural groups. For
example, Portuguese, Greek, Indian
(India), Pakistani, Filipino,

Japanese, Vietnamese.

(PLEASE SPECIFY)

—= (GO TO19)

r
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19. To which ethnic or cultursl greups do you consider yourself to now belong?

{MARK AS MANY AS APPLY)

01 [] French

02 ] English

03 (] Irish

04 [] Scottish

05 [ ] German

06 ] Ialian

07 [[7] Ukrainian

08 (] Dutch {Netherlands)
09 [] Chinese

10 [7] Jewish
11 7] Pelish
12 [} Black
13 [] Inuit

14 [} Morth American Indian

15 [} Meétis

Other ethnic or cultural groups. For example, Portuguese, Greek, Indian {India),

Pakistani, Filipino, Japanese, Vietnamese,

(PLEASE SPECIFY)

20. How often do you identify yourself with the ethnic or cultural group to which you or

your ancestors do or did belong?

MARK (X)

(LIST ALL ETHNIC GROUPS
FROM 18 AND 19 ANO REPEAT Always
" ANSWER CATEGORIES FOR ar
EACH ETHNIC GROUP) Very often  Often  Sametimes
........ ] 2} 3]

e 1] 2] 3]
et e Ceesreaean 1 2] 3]
............ 1] 2] 3]

Rarely
or
Never

4]
4
+«3
4]
4
s[3
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Do you consider yourself to belong to Canada's visible or racial minority population?

01 "] No, 1do not consider myself to belong to Canada's visible
or racial minority population = (GO TO 22)

02 ] Yes, | do consider myself to belong to Canada's visibie
or racial minority population —

‘Would you please specify the racial or minority population to which you belong?

(MARK MORE THAN ONE BOX, IF APPLICABLE)
03 ] Black?

{i.e. Cartibbean Black, American Black, Canadian Black, African Black,
etc.)

04 [_] Chinese?
05 {] South East Asian?

(i.e. origins in Japan, Korea, Laos, Kampuchea, Burma, Vietnam, Thailand,
etc.)

06 ] Seouth Asian?
(i.e. origins in Indis, Pakistan, Sri Lanka, Bangladesh, etc.)

07 ] Pacific Islands?
(i.e. origins in Indenesia, Fiji, Philippines, Samoa, etc.)

08 [ Arab?

(i.e. origins in Egypt, Syria, Lebanon, North Africa, etc.)

09 ] West Asian?
(i.e. origins in Turkey, Iran, Armenia, Afghanistan, ete.}

10 ] Indigenous Central/Sauth American?
(i.e. Quechuan, Mayan, Mestizo, etc.)

Are there any other visible or racial minarity groups not mentioned abova to which
you consider yoursalf to belong?

(PLEASE SPECIFY)

2.

I would now like to ask you a few questions about the language or languages spoken
at home by you or the peocple living with you in your childhood. I am referring
specifically to the time before you started school.

During your childhood, what language or languages were spoken at home?

1 ] English
2 [ ] French
{IF MORE THAN ONE
[} Other == {SPECFY) e LANGUAGE IS REPORTED,
GO TO Q. 24}
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24, What language did your parents (or the people who raised you) teach you first during
your childhood?

(IF THE RESPONDENT STATES THAT HIS/HER PARENTS TAUSHT HIM/HER TWQ
OR MORE t.ANGUAGES AT THE SAME TIME, REPORT THEM)

1 [] Engtish
2[ ] French

[T7] Other —= (SPECIFY)

25. Can you now understand a conversation in ... {(READ ALL THE LANGUAGES
REPORTED IN QUESTIONS 22 AND 24. IF THE LANGUAGE IN WHICH THE
INTERVIEW IS BEING CONDUCTED {5 INCLUDED, YOU MAY ANSWER, FOR
THAT LANGUAGE, WITHOUT ASKING THE RESPONDENT)?

Yes No

.......... 1) 2]

26, 'What ianguage or ianguages did you yourself speak at heme during your childhood?

! (7] English
: 2[] French

7] Cther == (SPECIFY) | (IF ONLY ONE LANGUAGE
: IS REPORTED, GO TO Q.28)

27. What language did you yourself speak most often?

(F THE RESPONDENT STATES THAT HE/SHE SPOKE TWO OR MORE
LANGUAGES EQUALLY OF TEN, REPORT THEM)

1{7] Engiish
2 {7 French

[ Other == (SPECIFY)
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(IF THE RESPONDENT STATES THAT HE/SHE SPEAKS TWO OR MORE
LANGUAGES EQUALLY OF TEN, REPORT THEM)

1 {T] English
2 [] French

] Cther ~= (SPECIFY) = (GO TO Q.31)

——

28. | TO THE INTERVIEWER: ‘
Number of persons recorded in Guestion &,
1{_ ] Only ane person —= (GO TO Q.30.A)
2 []More than one person—={GO TO Q.29.A) '
29.A | would now like to ask you a few questions about the language or the languages '
currently spoken at home by you and the othar peopla living here, '
What language or languages do the people living hera speak at home? E
1{] English
2 {7 French
[[] other — (SPECIFY) (IF ONLY ONE LANGUAGE
1S REPORTED, GO TO Q.31)
29.8 What language ar languages do you yourself speak at home?
1] English
2] French
[] other == (SPECIFY) __._(l]-‘ OnNLY ONE LANGUAGE
1S REPORTED, GO TO Q.31)
]
1
129.C What language do you yourself speak most often?
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30.A 1 would now like to ask you @ few questions about the language or languages you

spoak during your leisure time - with friends, for exampie.

What {anguage or languages do you speak with people you freguently see during your
lsisure time?

1 [] English
2 [] French

[[] Other == (SPECIFY) |, (IF ONLY ONE LANGUAGE
IS REPORTED, GO TO Q.31)

30.B what language do you speak most aften with people you frequently see during your

leisure time?

(IF THE RESPONDENT STATES THAT HE/SHE SPEAKS TWO OR MORE
LANGUAGES EQUALLY OF TEN, REPORT THEM)

1 [] English
2 [[] French

D Other —= (SPECIFY)

31. | TO THE INTERVIEWER:

ls:
- English only spoken at home (SEE 3.29.A), or if the respondent lives alone, is

English only spoken during his/her leisure time (SEE
Q.30.A)?

L[] Yes—=(GO TOQ.34)

20 ey

- French only spoken at home (SEE .29.A), or if the respondent lives alone, is
French only spoken during his/her leisure time (SEZ
@.30.A)?

1 [ Yes—~(ASK QUESTIONS 32 AND 33 ONLY ANO THEN PROCEEO TO
SECTION VIID

2[ ] No == (GO TO@.32)

3z,

I would like to ask you a few questions about your knowledge of English,

:r;.ﬂd you say that you speak English very well, fairly well, not very well, or not at

L[] Very well

2 [] Fairly welt
3 ] MNot very wall

- D Not at all == (DO NOT ASK QUESTION 33)
9 [] Oon't know

58




33.

When was the last time you had a conversation in Engllsh, excluding conversations in
language courses?

1 [] Less than a week ago

2 [] At least a week ago but less than a month ago
3 [] Atleast a month ago but less than a year ago
4[] At least a yaar ago

5[] Never

9 ] Don't know

34,

Finally, I would like to ask you a faw questions about your knowledge of French.

Would you say that you speak French very well, fairly weil, not very well, or naot at
all?

1 ] Vvery wall
2 ] Fairly weil
3 ] Not very well

8 ] Not at all —= (DO NOT ASK QUESTION 35. PROCEED TO SECTION VI

. 9] Don't know

35.

When was the last time you had a conversation in French, exciuding conversations in
language courses?

1 | LLess than a week ago
2 ] At least a week ago but less than a month ago

3 ] At least a month ago but less than a year ago
- (GO TO
4[] At least a year ago SECTION VI

5[] Never

9 ] Don't know
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APPENDIX E

MODULAR TEST 2: QUESTIONS ON CULTURAL BACKGROUND

6. What language or languages can you speak well enough to conduct a conversation?
(Mark or print all languages in which you can carry on a conversation. See Guidelines on back cover.)

1 D English

2 [] French

3 [] naian

4 D German
5 [_] Chinese

Other
{Print)

T. What is your main language, that is, the language in which you are most at ease?
(See Guidelines on back cover.)

6 D English
7 D French
6 [_] tatian

o [] German
1 [] Chinese

Other
{Print)

6. What is the language you first spoke at home In your childhood?
{if more than one, which language did you speak most often? See Guidelings on back cover.)

2 [] English
3 [] French
+ [] falian

s [] German
e [_] Chinese

Other
{Print)
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9. Where were you born?
(Mark or print one only, according to present boundaries.)

» [] Canada
8 !:] United Kingdom

o [] ttaly
y Jusa

2 [] West Germany
a3 [_] East Germany

+ [_] Potand

Other
(Print)

12. What is your religion?
{Mark or print one only.)

s [_| Roman Catholic 2 [ | Pentecostal

¢ || United Church 3 [_] Greek Orthodox

2 [] Anglican s || Jewish

s || Presbyterian s [_| Ukrainian Catholic

o [ ] Lutheran & || Mennonite

y [ | Baptist 7 [_] Jehovah's Witnesses

8 D Salvation Army

o [] tslam
y [ ] Hindu
2 ] Sikn

3 [_] No religion

Other
(Print)
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1983 Questionnaire Test MT-2 - without Canadian

13. What are the ethnic or cultural origins of your parents and grandparents?
(Mark or print as many groups as apply.)

Native/Aboriginal Peoples of North America

s [_] French (a) 5 [_] North American Indian

e [_] English. 3 [ Metis Continue with (b)

» (] German « ] Inuit (Eskimo)

s [_] Scottish

s D Irish {b) Tribe, nation or band, if applicable. (Print, for example, Cree,

Haida Nafion, Inuvialuit.)

y (] nalian [

2 [_] Ukrainian

3 [_] Outch (Nethertands) |

4 E] Chinese
5 D Jewish
e (] Polish

, D Portuguese

8 [___] South Asian (Print group, for example, Indian from India, indian from Uganda,
Pakistani, Punjabi, Tamil.)

g [:] Black (Print group, for example, Haitian, African,
West indian Biack, Canadian Black.)

L [

1 E] Other ethnic or cultural group(s). (Print group(s), for example, Japanese, Vietnamese,
Mexican, Greek, quwegian. Filipino.) )

| [
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1988 Questionnaire Test MT=-2 = with Canadian

13. What are the ethnic or cultural origing of your parents and grandparents?
{Mark or prinf as many groups as apply.)

« [] Canadian Native/Aboriginal Peoples of North America

s [ French (@) , [] North American Indian _

s [ English a3 [] Metis Continue with (b)

7 {] German « ] Inuit (Eskimo)

s ] Scottish

o [ msh ' () Teve, naion or band. i appicabl. (Pri, for example, Gree,
1 [ tatian

2 L] Ukrainian

a2 [_] Dutch (Netheriands)
« [_| Chinese
s [] Jewish

¢ [ Polish

7 E] Portuguese

8 E] South Asian (Print group, for exampie, indian from india, indian from Uganda,
Pakistani, Punjabi, Tamil.)

o [_| Black (Print group, for example, Haitian, African,
West indian Black, Canadian Black.)

1 E] Other ethnic or cultural group(s). (Print group(s), for example, Japanese, Vietnamese,
Mexican, Greak, Norwegjan, Filipino.)
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i 14, What is your ethnic or cultural identity?

{Mark or print as many groups as apply. See Guidelines on back cover.)

Native/Aboriginal Peoples of North America

2 [] French (@) a [ North American Indian

a [ English o [ Metis Continue with (b) and (c)
+ ] German y [ tnuit (Eskimo)

s [_] Scottish

o D Irigh (b) Tribe, nation or band,. if applicable. (Print, for exampie, Cree,

Haida Nation, Inuvialuit.)

¢ [ ttatian

8 l:] Ukrainian
h herl
o [_] Dutch (Netherlands) ) Are you?
Chinese
[ » [ Status, registered or treaty Indian
2 [ Jewish '

a [_] Non-status Indian

+ ] Neither

a D Polish

4 D Portuguese

5 l:] South Asian (Print group, for exampla, Indian from India, indian from Uganoa,
Pakistani, Punjabi, Tamil.)

8 D Black (Print group, for example, Haitian, African,
Wast Indian Bilack, Canadian Bilack.)

7 [:] Other ethnic or cultural group(s). (Print group(s), for example, Japanese. Vietnamese.
Mexican, Greek. Norwegian, Filipino.)

l‘ - i
| [




15. Which of the following best describes your race or colour?
{Please mark or print as many as apply, regardiess of your country of birth.)

v [ Black 5 0 ort Amerisan incian, wets. inui Eshimo)

2 D Korean , 7 D f;gr t:x:::i:lne, indian from India, Indian from UUganda, Pakistani, Punfabi, Tamil)
3 D Filtpino _ 8 D {ng:' tgxsgitf:s:/algmamese, Thal, Laotian)

N D Japanese o D Waest Asian or North African

(for example, Armenian, Syrian, Moroccan)

) ; - White : )
s D Chinese 1 (for example, British, French, European, Latin/South American ol European background]

2 D Other racial group not mentioned above. (Print group.)
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NATIONAL CENSUS TEST:

APPENDIX F

QUESTIONS ON ETHNIC ANCESTRY,
ETHNIC IDENTITY AND RACE OR COLOUR.

LANGUAGE 1 O English
8. What language or ianguages does this person speek well enough | | 2 (O Frencn
10 conduct a feirly long conversation on different topics? 1 Q) Other - Specity
Mark or print aif the languages in which this person can cany on
& converzation. I ja ED:I
I 171
I _hID
9. What language does this person speak most often at home? 1 O English
8 O French
8 O Other — Spacify
I I
10. What language did this person first speak at home in childhood? 1 ) English
if more than one, mark or print the languege this parsan spoke 2 o French
most often. 3 o Other — sﬂ“ffy
CULTURAL BACKGROUND in Canada
11. Where was thia person bom? o1 O Nfid or O Man.
Mark or print eccording to present boundarnies, ez(Q PEL o8 O Sask.
a3(Q NS 09 O Alta.
ca(O NB 10 O 8.C.
05 O Que 11 (O Yuken
o8 ) Ont 120 NW.T,

Outside Canads:
13 () United Kingdom
14 Itay
150 USA.
18{_; West Germany
17(C) East Germany
18} Poland
18} Other — Spacity

I |11

12. Of what country is this person g citizen?
Mark mare then one circle, if applicatie.

1 () Canada, by birth
2 (O Canada, by naturalizatiorr

3 (O Same as country of birth
(other than Canada)

4 O Other country

if this person s a citizen
of Canada by birth, skip

to Question 14,
13. In what year cid this person first immigrate to Canada?
if axgct yoar iz not known, enter best astimate, ..
OR

3 () Bafore 1900
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14. Where were this person's parents bom?

Mark or print country accorging lo present boundarnes.

Father
1+ O tn Canada
2 (O Outside Canada - Spacify

L RN

Mother
3 O In Canada
4 (O Outside Canada — Specify

{ ERUAN

15. What are the ethnic or cultural origing of this person's parents

and grandparenta?
Mark or print as many groups as apply.

ot (O French o7 (O Ukrainian
020 English o8 (0 Dutch
03(0) German 09 (O) Chinese
a4 (O Scottish 100 Jewish

o5 O lish 11 Polish
s italian 12 Portuguese

130 North American
Indian

Continue
14 () Métis below
180 Inuit (Eskimo) l

Speciy Bang or Firat Nation or
Tribe. it applicabie {{or axampis,
Croas Lake indian Band, Haida
Nation, Inuviahat)

I |0
l KN

160 Other ethnic or cultural
group(s) (for example, Greak,
Narwegian. Indian from india or
U.K. or Uganda, Vietnamese,
Fitipino. Mexican. Armenian.
Haittan. Lebaneses, Japanese)

Spacily
{ {s([1]
i |+ (111

17 Canadian
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10, What is this perssa’s sthnic or cultursl identity?
Mark or print 83 many groups &s spply.

o1 O French o7 (O) Ukrsinian
020 Engish 08 (O Dutch
()} Geman o8 () Chinese
0O Scottish 10 O Jewish
0 irish 1 ) Polsh
() itkan 12 () Portuguess
uOmm
}Cﬂﬂl"
1) Matis
14 muit (Eskimo)
Soecify Band or First Nation or
Tribe. # applicabie (for exampiy,
Nation, inuvishuit)
L | O

18 Other ethnic or cuitural
group{s) (for exmmoie, Greew,
Norwegian. indign from india or
UK., of Ugsnds. Vietnamess,
Filpno, Mexican, Arm.man,
Haitian, Lebaness. Jaganass)

Spectty
L __"[O1]
L [+(11]

170 Canacian

17. Which of the foliowing besat describes this peraon’'s race or colour?
Perzong of mixed race should merk or print the applicabie grougs.

1 O White
2 O Asian
3 O Bixcx
4 O Omer race or colour - Specily

L | (011
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The NCT Re-interview Survey

34. What Is (are) your ethni¢, cultural or raclal origin(s)?

9O French 90  Jewish

%20y English " Polish

%) German 2y Portuguese

40 Scottish 30 South Asian

{includes Indians

%5y Irigh from India)

%0 ialian “O Black

%) Urkainian 5O North American Indian

6"C) Dutch ®O Metis

%0 Chinese "0 Inui

e omer LI L I 4 L L[| 1]
(Specity)
I(splecmldl I I I

O canadian

35. INTERVIEWER CHECK ITEM:
* If the only category checked in Question 34 is

Canadian ......... .... 'O Go to Question 36.

s Otherwise ........... .. 20 Go to Question 11
on top of next page and continue interview with the
next available person in the household.

36. Other than Canadian, do you have any other ethnic,

cultural or racial origins?

30 No

‘O Yes (Specity)
NN
N

Go to Question 11 on top ol next page and continue
interview with the next available person in the household.
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APPENDIX G

NATIONAL CENSUS TEST II

+ CULTURAL BACKGROUND

14,

Where were this person's parents bom?
Mark or print country according to present boundaries.

15.

What are the ethnic or cultural origins ot this person’s parents
and grandparents?
Specify up to 4 groups, if applicable.

{For example, French, English, Irish, German, Italian, Ukrainian,
Jewish, Polish, Chinese, North American Indian, Métis, Inuit/Eskimo,
Filipino, Indian from India, Arab, Armenian, Haitian, Mexican,
Canadian, Afro-American, etc.) _

See guide at end of questionnaire.

16.

What is this person’s ethnic or cultural identity?
Specify up to 4 groups, if applicable.

{For example, French, English, Irish, German, [talian, Ukrainian,
Jewish, Polish, Chinese, North American Indian, Métis, Inuit/Eskimo,
Filipino, indian from India, Arab, Armenian, Hailian, Mexican,
Canadian, Afro-American, etc.) :

See guide at end of questionnaire.

17.

Is this person a registered Indian as defined by Treaty or by the
Indian Act of Canada?

See guide at end of questionnaire.

18.

Which of the following best describes this person's race or colour?
Persons of mixed race should mark or print the applicable groups.
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1991 CENSUS

APPENDIX H

. What language does this person speak mest often at home?

. What is the language that this person first leamed at home

in childhood and still understands?

if this person no longer understands the first language leamed,
indicate the second language leamed.

. Where was this person bomn?

PLACE OF BIRTH

Mark or specify ona only, according to present boundanes.

ETHNIC ORIGIN

. To which ethnic or cuttural group(s) did this person’s ancestors

belong?
Mark or specify as many as applicable.

Nete:

Whila most people of Canada view themseives as Canadian,
information abourt their ancestral origins has been collecied
sincs the 1901 Census to reflect the changing composition of
the Canatian and is needsd fo ensure that averyone,
regardiass of his/her ethnic or cultural background, has equal
thsham!w in the economic, socidl, cultural and
political lifs of Canada. , this question rafers (0 the ongins
of this person’s ancestors.

See Guide.

Examples of other ethnic or cultural groups are:
Portuguess, Greek, Indian from india, Pakistani, Filipino, }
Vietnamese, Japanesse, Lebaness, Haitian, efc.

75

. Is this person a registered Indlan as defined by the Indian Act

of Canada?
See Guide.

17.

RELIGION

What is this person’s religion?

Indicate a specific denomination or refigion even if this person
Is not currently a practising member of that group.

For axampls, Roman Catholic, Ukrairian Catholic, United Church,
Anglican, Presbyterian, Lutheran, Baptist, Pentecostal,

Greok COrthodox, Jewish, Mennonite, Jehovah's Witnesses,
Satvation Army, Isiam, Buddhist, Hindu, Sikh
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THE LABOUR MARKET ACTIVITY SURVEY:

-~

APPENDIX I

QUESTIONS ON PERSONS IN A VISIBLE

MINORITY POPULATION,

. FROM WHICH OF THE

FOLLOVIANG
GRAND-PARENTS DESCEND? (Mark all responses reported)

Yes
B) CIBSE oot e e 0 Q
B) JUPEIESE ..ot eairesaeeanaean 30O
€ KOMRBRN .ot ieiiiieis et r et renaees s QO
@ FIBDIND  .cooooovceieeeereceeraercreennren e 070

o) Eastindlan (from India. Pakistan, Bangladesh, ®0O
East Afnca, Quyana, etC.) .....cooiriiniiinananee

f) Slack (from Africa, the Caribbean, Haiti,

the US.A. Canada, 818 ..ceovrninemicciviiniannaes n O
@) Morth American Indian ...............ccovvevenenns 13Q
M) MBS oo en e 15Q
D MIHR(ESKIMO) ...ovveeveressrrnesssnrnsnseseseens 170
Arab {from & , lordan,
D Lebanon, Irag.,:ttc.) .................................. 11®)

k) West Asian (from Syna, Turkey,
Afghanmistan, Armenia, jran, otc) ...

I} South East Asian (from Burma, Cambodia/

ile

GROUPS DID YOUR PARENTS OR

@)
4O
06 O
@)

1@

120
140
160
180

200
20
e
60

80
00
120
Y @)
t @]

124, TO WHICH VISIBLE MINORITY GROUP DOLS . . . BILONGT (include such
groups as Blacks, Chinese, Waest Asians, etc,)

NN NN RN
I I T O I O

125. WHATIS ... 'S RELIGIONY -
3) NOPrRliQIon ....coooinriieriniee v arine e, 1Q
b) RomanCatholic .................covveveneieiniiiinen £ O
€) ANGICEN .. .. e 30
d) Prasbytenan ..., 4 O
@) LUTRRIAN ... ..., 50
f) BABTSE ..oovuceeeeeieeeies e rasse et aeeea 6O
g) Eastern OrthodoX .......coeereveercenrnrarinsnnne 0
M) JOWISH . ..eocerienrerenneeena e 8O
i) Other (pleast SPOCTY) .......o.oeorenerrreneoes s Q

HEEEENEEEN]
EEEEEEEEEN

126. WHAT LANGUAGE DID ... FIRST SPEAK IN CHILDHOOO?

“l1aa,

Kampuchea, Laos, Thailand, Vietam, etc.) ...... 23 @]
m) North-African (from Egypt, MOrocca, 25 O

Algena, Tunitia, 1C) ......cooriiiiiiiiniiinn -
n) Latin American (from Mexico, 27

Central America, or South America) .............. O
o) British (from England, Scotiand, ireland. etc) ... 80
BY PRRACR ... e 31Q
q) Any other European groups ...............coeevee - 330
M) CONBEIAN ... 30
ARE THERE ANY OTHER GROUPS FROM WHICH YOUR PARENTS OR
GRAND-PARENTS DESCENDED?

ves 10O N 20

Peasespecty | | | L 111111
AN ERNEEEN

[

S CANADA?

Yo 30 Gotor24

1R BY VIRTUE OF WIS/HER RACE OR COLOUR, IS . . . A VISIILE MINORITY

No 4O Goto12s

Q) ENGISA ..o ooooe e eee e renen e en e 10 i
B FIOACN .o.oeioeeeeeeeneseeeereeaes et eeeeeneene 2Q
<) Other (Plesse $PRCIfY) .......cccrvvvrrrnrecennnn. .30
Lttt errried
Lttt errried
127. INWHAT COUNTRY WAS _ . . SORN?
2) CONBEB ..ot een e 10O
b) Unmted Kingdom ... .. ... .., 2 O
O TAY o e e et e 30
B) US.A. oovieemieeee et ee e aen aQ
e) Other (please specify) .............ovevervnrnnneenn. .50

HEEEENEEEE
i rerjet
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FOLLOW~UP OF 1986 GRADUATES

APPENDIX J

G7. From which of the following groups

parents or grandparents descend
{Read list; mark alf responses reported)

Yes
a) Chinese ................ 0O
b) Japanese ............... 030
c)Korean ................. 05O
d) Filipino ................. 07O

e) East Indian (from india, Pakistan.
Bangladesh. East Afnca. Guyana, ete.) 080

f) Black ¢from Africa. the Carbbean.

Haiti. the U.S.A.. Canada. etcr . ... WO
g) North American Indian ... .. 130
hy Metis .. ................ 150
i) Inuit igsiemor .. 7O

1} Arab ifrom Egyot. Jordan.
Lenanon. ag. @lC.s .« . .. ... ... 190

k) West Asian from Syra. Turkey.
Afghamsan. Armema. tranetcs . ... 210

) South East Asian
1from Burma, Cambocha Karmpucrea.

Laos. Thatand, Vietnam._etc.r ., . . . 20
m) North African (from Egypt.

Moroceo. Algera, Tumisia, etc.t . . .. 250
n) Latin American ifrom Mexico.

Central Amenca. South Amencar . .. 270
o) British (from Engrang.

Scalland, rreland. €1c.) . . .. ... .. 290
py French .. ... .. .. ........ £ @)

q) Any other European groups . 330

ry Canadian ............... 30O
s} Anyothers ..., .. ... . ... 37
{Specify)

IJJII_I_I_LI_lllL_LLIJ_‘

did your

No
020

00O
060
i Te)
100
120
150
160
180
200

280
100
320
38O
B0
1 @)

,ll_Ll_LlllilllIlILJ
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OTHER STATISTICS CANADA SURVEYS:

APPENDIX K-1

QUESTIONS USEFUL IN IDENTIFYING VISIBLE MINORITIES

"0
=0
*O
*O
*O
*O
O
*O
: *0
| o
'O
*O
ISO
o

90. Which ethnic or cuitural group do you belong to?

Canadian
French
English (British)
German
Scottish
Irish
ltalian
Ukrainian
Dutch
Chinese
Jewish
Polish
Portugese
Other
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APPENDIX K-2

OTHER STATISTICS CANADA SURVEYS:

QUESTIONS USEFUL IN IDENTIFYING VISIBLE MINOCRITIES.

B810. In what country were you born?

1
Canada (_)— In which province or territory?

Newfoundland . . . .. ... .. OIO \
Prince Edward Island . . . . . . "O
Nova Scotia . N MO
New Brunswick . .. . .. S O‘O
Quebec . . ... .. ........ OSO
Ontario o e
Manitoba. ... ... ...... .. °7Q> ggéo
Saskatchewan . . . . ... .. .. **0
Aberta .. .. ......... OQO
British Cotumbia . . .. ... .. 1'OO
Yukon Territory . . ., . R “O
Northwest Territories . 120 }

Country

outside »

Canada

(Specify)

B19. What, if any, is your raligion?
ot

No religion O Go o 821
Roman Cathalic czo
-United Church . . *0
Anglican mO
Presbytenan . OSO
Lutheran . .. . .. ... OGO
Baptist mO
Eastern Orthodox . . . OBO
Jewish OQO
Other . : - mO
(Specify)




B13. What lsngusge did you lirst speak In chilchood? [Accep! multiple
response only f anguages were used equally)
Do you still understand
that/those ianguage(s)?
Engtish ‘O
French . . O — ves PO N YO
hakan 0O — ves 0 w20
German ‘O—— v 'O % "0 B21. To which ethnic or cultursl group do you or did your ancestors beiong?
s . 0% 16 fAccep! muitiple response)
Ukrainian . O~———> Yes O No O o
. : " - French .
Other O~—> Yves O No O 0z
l English . . O
Irish e
{Specity)
Scottish o
T T o ) o
TR T T O T 1 ™™ "0
S LR TP RN L e —_—— oo )7
English .. ... ..... 'O rSpecrr;-
French zo
- e N I I B B A N B B
Chinese . ‘O N I I T T T O A A I I O
German . eo Canacian (Prode) i)
Otner ? DOMEKIOW . ..o 0
(Spectly)
[ S O T I I O O
W I T O I O I I O O e
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OTHER STATISTICS CANADA SURVEYS:

QUESTIONS USEFUL IN IDENTIFYING VISIBLE MINORITIES.

APPENDIX K-3

17.

What is . . cultural identity? For example, North
American Indian, Métis, Inuit, English, French.

{Mark or specify ail that apply).

Other cultural group
{specify below)

19. What is . . race or colour?

{(Persons of mixed race should
identify all applicable groups)

Other race or colour
(specily below)

10
20
30




20. a) Where was . . father born? ' inCanada ..........

Qutside Canada
{specify below) ... ...

b) Where was . . mother born? InCanada ..........

Qutside Canada
{specily below} ... ...

21. What are the cultural origins of . . parents and

grandparents? North American Indian

English ............
Canadian ..........

QOther cultural group
{specify below} ......

85






Appendix L - Canadian Centre for Justice

86






CANADIAN CENTRE FOR JUSTICE STATISTICS: APPENDIX L

INFORMATICN USED IN THE CATEGORIES OF PERSONS BY THE CANADIAN
. CENTRE FOR JUSTICE STATISTICS.

Race
Record: Person Level.
Field-length: one field, alpha.

General Definition: - race is defined as both a group of persons of common
descent and as a class of persons with common
features. Racial origin does not refer to citizenship
nationality, or cultural identity. People are commonly
grouped into one of three racial groupings: Caucasian,
Negroid or Mongoloid. Below, the categories listed
caver these three basic groupings.

- Ffor the purposes of this survey, classes of people
within these categories have been separated out based
on their ethnic origins. The primary réason for this
is to more accurately reflect the larger ethnic and

racial populations that are part of Canada.

Coding Options:

'blank’
not applicable - the accused is a company.
A, unknown - - the race of the person, victim or accused, could not be
determined,.
B. European - includes persons whose origins are either in Weatern,
"wWhite" Fastern, Central, Northern or Southern Europe e.g.,

British, Ffrench, German, Finnish or Spanish. (For
example, this category would include a South or Central
American whose predominant origins are Spanish). This
category of persons, together with C. South Asiana,
constitute the whole of the Caucasian grouping
mentioned above.
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Race (Cont'd)

C. South Asian

D. Negroid
"Black"

E. East/South East
Asian
'Yellow!

F. Aboriginal
Peoples

includes persons whose origins are in the Southern part
of Asia i.e. East Indian, Pakistani, Punjabi, Sri
Lankan, Tamil, Bengali, Bangladeshi. This category of
persons, together with B. European "White", constitute

the whole of the "Caucasian" grouping mentioned above.

includes persons of negro, melanesian, Pigmy black and
bushman origins i.e. African Black, Caribbean Black,
American Black, Canadian Black. This category of
persons constitute the whole of the Negroid "Black"

grouping mentioned above.

includes persons of mongolian and malaysian origins,
member ofisian people, e.g., Japanese, Chinese,

Vietnamese, Korean, filipino, Indo-Chinese, Malaysian.
This category of persons, together with Aboriginal
Peoples, F., South and Central American Origins, G.,

constitute the whole of the "Mongoloid" grouping

mentioned above,

- descendants of the original inhabitants of North
America. Three categories are outlined below, North
American Indian, Inuit {or Eskimo) and Métis. It has
been found that a "native" in the Northwest Territories
or a "mixed breed" in Quebec will identify themselves
specifically as an Inuit or Métis respectively, rather

than under the general classification of "North

American Indian™.
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Race (Cont'd)

Aboriginal Peoples (cont'd)

North American

Indian

Inuit (Eskimo)

This grouping of North American aboriginal peoples
(F.) together with E. East/South East Asian and G.
Latin, South and Central American Origins constitute

the whole of the "Mongoloid" grouping mentioned above.

includes status Indians:

persons registered or entitled to be registered as an

Indian according to the Indian Act,

(Note: Approximately S0 per cent of the status Indiana
in Canada are treaty Indians, that is, persons
wha bel?ng to a body or band of Indians who

were signatories to a treaty with the Crown).

includes non-status indians:

Indian peoples or those descended from them who, for
one reason or another, have lost their right to be
registered as Indians as defined by the Indian Act,
This gqroup includes Indian women who have married

non-Indian men.

the Inuit are the aboriginal inhabitants of Northern
Canada who generally reside north of the 60th parallel,
although some live in Northern Québec and Labrador,
The federal goverrnment's power to make laws in respect
to "Indiang", and lands reserved for Indians was
interpreted to extend to Inuit by the Supreme Court of
Cangda in 1939. However, Inuit are not covered by the
Indian Act.
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Race (Cont'd)

Métis

G. Central
and South

Amer ican Origin

Z. Other

Scoring Rule:

- are descendants of people of mixed Indian and European

ancestry who formed a distinct socio~cultural entity in
the 19th century. The Métis have gone on to absorb the
mixed offspring of Native Indian people and groups from
all over the world.

- includes aboriginal peoples of Central and South

America, e.qg. the Mayans of Mexico, Guatemala, etc.
This category of persons, together with E., East/South
East Asian, and Aboriginal peoples, F., constitute the
whole of the "Mongoloid" grouping mentioned above.

-—

- includes perscns who are not classified in categories

above, i.e. Arab, Egyptian, Turk, Armenian.

none

(Note: A comment on the collection of this data element. It is likely

that the order of criteria which an officer will use to code this

data element for a victim and/or accused will be the person's skin

colour,

the lanquage they speak or their last name, or a

combination of the above.)

9. Racial origin {36)

¢ O Not iated

1 O Caucasian

2 O Negroid

3 O Mongoloid

4 [ Canadian Indisn
5 O Eskimo

6 O Metis
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THE FEDERAL PUBLIC SERVICE:

APPENDIX M

QUESTIONS TO OBTAIR IWOMTION ON VISIBLE MINORITIES.

The Public Service Commiasion of Canada is committed to
enguring equal opportunity for employment in the Pubiic
Service of Canada and supports Affirmative Action programs
to promote the more equitable participation of women, Aboriginal
peoples of Canada {Inuit, Métis, non-status Indians, status .
" Indlans), disabled persons and members of visible minority
groupa,

By voluntarily providing information about yourself in ihe
foliowing areas, you will assist the Public Service in mare
effectiveiy meeting itd commitment to improve Public
Service employment opportunities for members of undar-
represented groups.

Members of visible m oroups
Are you, by virtus of your race or Yes No
‘golor, in a visible minorily in Canada? Qui Non

If yes, please check the appropriate box. regardiess of your
country of birth: {check one oniy).

Membres des minorités visibles
En raison de votre race ou de votrs couleur, faites-vous Yas
partia d'un groupe de minorité visible au Canada? Qui

Si vous avez répondu oul, veuiiiez cocher ia case vouiue (une
seuie case) peu importe ie pays de volre naissance:

Black Chinese Fitipino D South Asian {(Indo-Pakistani) Japanese Korean

Noir Chinois Philippin

South East Asian (Burma, Cambodia, Laos, Thailand, Vietnam, elc.)

Asietique du Sud-Est (Birmanie, Cambodge, Laos, Thaiiande, Vidt-nam, eic.)

Other visible minority group (specify):

Asiatique du Sud (Indo-Pakistanais) Japonais Corden

West Aslan or North African
Asiatique de I'Oueat ou Nord Africain

No
Non

Autra groupe de minorités visibles (précisaz):
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APPENDIX N

SURVEYS IN THE PUBLIC SERVICE

3. Do you consider yourself 1o be of: (check more than one, if appropriate)
i) African origin (Black) 41 D Includes Caribbean and Canadian/American

ii) Asian origin

42 E Bangladeshi 43 _ Cambodian 44 | Caribbean 45 D Chinese 46 2 indian (India)
47 [: Japanese 48 D Korean 49 D Laotian 50 D Pakistani 51 :! Filipino
52 Q Vielnamese 53 D Other (please specity)

i) Oceanic origin 54 D!ncludes Polynesian, Melanesian, Micronesian, elc.

iv) Any combination of African, Asian or Oceanic origins 55 :]

9. Are you, by virtue of your race or colour, in a visible minority in Canada?

C ves C No
11 yes, please check the appropriate box, regardiess of your country of birth: (check one only)
a1 [} Black a5 [_] Chinese 47 [[JJapanese 48 [_] Korean
51[_] Filipino 56 [_] South Asian (Indo-Pakistani) 57 [[JWest Asian or North African

58 D South East Asian (Burma, Cambodia, Laos, Thailand, Vietnam, etc.)

59 D Other visible minority group (please specify)

P. Are you, by virtue of your race or colour, in 8 visible minority in Canada?

O Yes O No
If yes, please check the appropriate box, regardiess of your country ot birth: (check one c;nly)
a1 [] Black a5 [[] Chinese 47 [_] Japanese 48 [] korean
51 [] Filipino s6 (] South Asian (indo-Pakistani) 57 [_] Visible Minority West Asian or North African

58 [} South East Asian (Burmese, Cambodian, Laotian, Thai, Vietnamese, etc.)
42 [[] Visible Minority Latin American 43 [[] Oceanic (Polynesian, Micronesian, Melanesian. etc.)

a4 [_] Persons ot mixed race or colour (including at least one of the visible minarity groups listed above)

Orher visible minority group (please specify only if none
58 D of the preceding boxt:yes? descnsﬁaes ywﬁ?s%le n?inority group)
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