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This issue presents an overview of major1 collective bargaining negotiations in the month of June (section 
A), the second quarter of 2017 (section B), innovative clauses in collective agreements (section C) and a 
literature scan (section D). 

 
Please Note: The Labour Program is reviewing its publications and as of July 2017 will move the Workplace 
Bulletin to a quarterly publication schedule until April 2018.  More information will be made available 
regarding the future publication schedule once the review is complete.  If you have any questions, please 
contact us.  

 
A. June overview 

Key negotiation activities 
In June, ongoing negotiations included the following: 
 

 Public-sector negotiations in the Province of Manitoba:  The Partnership to Defend Public Services, 
comprised of 25 labour organizations and led by the Manitoba Federation of Labour, represents over 
110,000 employees including roughly 11,000 nurses.  On June 4, 2017, the Partnership filed an 
injunction against the proposed Public Services Sustainability Act. The proposed legislation imposes a 
four-year wage settlement on all public-sector workers, freezing wages for two years, followed by 
increases of 0.75 per cent and 1 per cent in the third and fourth year respectively.  

 

 Construction negotiations in the Province of Quebec: The Alliance syndicale, on behalf of five labour 
organizations representing 175,000 construction workers in Quebec, filed a motion with the Superior 
Court of Quebec on June 28, 2017 challenging the special law that ended the strike in construction on 
May 30, 2017.  

 

 

 

 
Click here for an updated monthly list of Key negotiations.  
   

https://srv212.services.gc.ca/ihst/Questionnaire.aspx?sid=f5afe273-5cb4-4183-80d2-30f0a059d29d&lc=eng&iffsappid=CSOSD-OSCDS&iffssid=d75a1ccb-c1ac-413c-a9ac-d24e9600b5f5
http://www.labour.gc.ca/eng/resources/info/negotiations/key_negotiations/key_negotiations.shtml
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Settlements reached 
 The four major agreements concluded in June were in the public sector (covering 38.430 employees).  

Three of these agreements were reached through bargaining and one through conciliation. 

 All four agreements reached were in provincial jurisdictions, two agreements in Manitoba (covering 
6,500 employees), and one each in Quebec (covering 930 employees) and Ontario (covering 31,000 
employees) (Chart 1). 

 Almost all employees (98%) who settled in June were in the public administration (37,500 employees). 
The remainder (2%) were in education, health and social services (EHSS) (930 employees). 

Chart 1: Collective bargaining settlements, June 2017 
 

 \ 

 
 

The texts of collective agreements can be accessed through the Negotech. The listing of Ratified settlements is also 
available online at Canada.gc.ca  

Settlement outcomes 

Wages 

 The average annual base-rate2 wage adjustment (over the duration of the contract) received by the 
38,430 public-sector employees that settled in June was 1.8% (Chart 2).   

 By industry, the highest average wage adjustment (2.5 %) was in public administration and was 
negotiated between the City of Winnipeg and the Winnipeg Police Association, in Manitoba.  The lowest 
average wage adjustment (1.0%) was negotiated between the Management Negotiating Committee for 
the Cree School Board and Fédération des syndicats de l'enseignement in Quebec.   

Chart 2: Average wage adjustments, June 2017 

 

 

Note: The number of settled agreements per category is found in parenthesis 

Click here for more information on Wage settlements. 
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http://negotech.labour.gc.ca/cgi-bin/search/negotech/search-eng.aspx
https://www.canada.ca/en/employment-social-development/services/collective-bargaining-data/settlements.html
https://www.canada.ca/en/employment-social-development/services/collective-bargaining-data.html
http://www.labour.gc.ca/eng/resources/info/datas/wages/index.shtml
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Duration of collective agreements 

 The average duration of the agreements settled in June was 49 months, higher than the average 
duration negotiated previously between the same bargaining parties (36 months) (Chart 3). 

 The agreement concluded in Ontario between the Government of Ontario and Ontario Public Service 
Employees Union had the shortest duration (48 months).  

 The longest contract duration among the agreements concluded in June was 60 months.  
 

Note: The number of settled agreements per category is found in parenthesis 

Major work stoppages3 
 Two major work stoppages occurred in June, involving 2,000 employees and resulting in 15,600 person 

days not worked (PDNW). 

Click here for more information on Work stoppages in Canada. . 

 

B. Second quarter overview 
 Forty-two major settlements, covering a total of 206,960 employees, were concluded during the 

second quarter of 2017.  The average annual base-rate wage adjustment for all these agreements was 
1.4%, a slight decrease when compared to the first quarter of 2017 (1.5%).  

 Thirty two collective agreements were concluded through direct bargaining.  Of the remaining ten 
agreements, six were settled through conciliation, three through mediation, and one through a work 
stoppage. 

 The majority (95%) of the collective agreements settled were in the public sector 
(covering 196,540 employees), with an average wage increase of 1.4%.  The same average increase was 
recorded in the previous two quarters. 

 The agreements settled in the private sector had an average wage increase of 2.6%, an increase from the 
previous quarter (2.1%) (Chart 4). 

 

 

Chart 3: Average duration of agreements, June 2017 
  

http://www.labour.gc.ca/eng/resources/info/datas/work_stoppages/index.shtml
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Chart 4: Average wage adjustments  by sector 

(Quarterly) 

 
 

Chart 5: Average wage adjustments  by 
jurisdiction (Quarterly) 

 
 

 In the federal jurisdiction, ten agreements (covering 114,120 employees) were settled for an average 
wage increase of 1.5%.  The average wage increase for the thirty-two agreements (covering 92,840 
employees) settled in the provincial jurisdiction was slightly lower at 1.4% [Chart 5]. 

 Among all provincial jurisdictions, British Columbia had the highest wage adjustment (2.8%), while 
Alberta recorded the lowest (0.4%) (Chart 6).  

 By industry, the highest average wage increase (2.6%) was in the wholesale and retail trade, covering 
1,700 employees.   

 Among all industries, the largest share of employees who settled were in public administration (69%, 
143,580 employees), with an average wage increase of 1.5% [Chart 6]. 

Note: The number of settled agreements per category is found in parenthesis 
 

Major work stoppages4 
 In the second quarter, six work stoppages were reported, involving 155,701 workers and resulting in 

417,960 PDNW.  All six stoppages occurred in the provincial jurisdiction, with five in Quebec and one in 
British Columbia.   

Click here for more information on Work stoppages in Canada. . 

Chart 6: Wage adjustments in 2017Q1 

  

http://www.labour.gc.ca/eng/resources/info/datas/work_stoppages/index.shtml
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C. Innovative clauses in collective agreements  

New clauses in collective agreements allow employers and unions to adapt to changing economic, working 
and social environments.  The following clause was reported: 

 The National Steel Car Limited) and the United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, 
Allied Industrial and Steel Workers International Union – BIOMETRIC ATTENDANCE SYSTEM: “It is 
agreed and accepted by the Union, that the Company will install a biometric time and attendance 
management system. The Company confirms that the biometric time and attendance management 
system installed will not store images, particularly fingerprints, of any employee and that the stored 
information cannot be reverse engineered to recreate an image used to identify the employee. The 
biometric template is not a fingerprint used in law enforcement.” 

D. Literature scan 

The following studies related to labour market and industrial relations were recently published: 

 The C.D. Howe Institute has recently released two reports regarding the labour market outcomes for 
new Canadians.  In Education Quality and Immigrants’ Success in the Canadian Labour Market, the author 
argues that education level is an imperfect measure of one’s skills. They suggest a new approach to the 
immigration point system could involve linking the level of education to the quality of education in an 
individual’s source country. In The Power of Words: Improving Immigrants’ Literacy Skills, the author 
presents evidence that immigrant language skills are one of the major barriers for gainful employment in 
Canada. The report argues that greater weight should be placed on literacy competencies to ensure 
immigrants have a smoother transition into the Canadian labour market.  

 
 Demanding a Fair Share: Protecting Workers’ Rights in the On-Demand Service Economy, paper published 

by the Canadian Centre for Policy Alternatives discusses potential changes to Ontario’s Labour Relations 
Act (Bill 148) to better protect ” independent contractors” in the gig economy which uses online 
platforms to provide on-demand services, from the worst aspects of precarious employment. The author 
suggests extending the definition of employee to cover dependent contractors and making it easier for 
casual workers to unionize as two ways to better protect on-demand workers.  

 
 Two reports on the costs and benefits of immigration were released recently by IZA World of Labour.  

The first, titled Why does unemployment differ for immigrants?, explores why high levels of 
unemployment are observed for immigrants and discusses the variation of outcomes both across and 
within countries. The second, titled Superdiversity, social cohesion, and economic benefits, discusses the 
economic benefits that can be experienced at the cross-section of cultures, but also touches upon the risk 
of anxieties and hostilities towards diversity. 

Contact 

For previous issues of the Workplace Bulletin or for more information, please contact the 
Workplace Information and Research Division or call 1-877-259-8828.  Please use the above link to send us a 
copy of your collective agreement or memorandum of understanding or other documentation if you have a 
business unit that is either federally registered (with 100 or more employees) or provincially registered 
(with 500 or more employees). 

 
                                                        
Note: This bulletin is based on June 2017 data/information, which was collected up to July 15, 2017.  Work stoppage data was 

collected up to July 26, 2017.  
1 All data reported in this bulletin relates to major collective agreements covering 500 or more employees across Canada. 
2 The base-rate wage is the lowest paid classification used for qualified employees in the bargaining unit. 
3 Major work stoppages involve 500 employees or more. Ontario data is preliminary. 
4 See note 3. 

https://www.cdhowe.org/public-policy-research/education-quality-and-immigrants-success-canadian-labour-market
https://www.cdhowe.org/public-policy-research/power-words-improving-immigrants-literacy-skills
https://www.policyalternatives.ca/publications/reports/demanding-fair-share
https://wol.iza.org/articles/why-does-unemployment-differ-for-immigrants
https://wol.iza.org/articles/superdiversity-social-cohesion-and-economic-benefits
https://srv212.services.gc.ca/ihst/Questionnaire.aspx?sid=d62af594-be99-49db-81fd-8f88f4cb3ef7&lc=eng&iffsappid=CSOSD-OSCDS&iffssid=c4a48b86-f60b-4ca2-8e49-c5f9688528c9
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