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Women in Canada

Two Decades of Change

ecent decades have witnessed
dramatic changes in the roles
women play in Canadian society.
There have been considerable
improvements in the social and
economic situation of women in the
last two decades, however, gaps continue to exist
between many leading socio-economic indicators for
women and men. No other publication chronicles the
changing status of women more clearly than Women in
Canada!

This 180-page portrait examines a wide range of topics in
women’s lives including:

® housing ® education

® income @ criminal victimization

& |labour force
characteristics

® family status

® health

In addition, the report presents

separate sections on:
Mimmigrant women & Aboriginal women

W women with
disabilities

® women in visible
minorities
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More than just facts!

Women in Canada offers the most

in-depth, accurate information available on

women today. With its easy-to-read format,

and over 200 charts and tables, you'll discover

many essential facts about the changing status .
of women over the last two decades.

Being aware of the roles, status and lifestyles of Canadian
women is essential for planning and implementing
appropriate social policies. for developing successful
marketing strategies, or for simply gaining a better
appreciation of how Canadian society has changed.

Women in Canada (89-5030XPE. issue # 95001) is
available in Canada for $49 (plus PST & GST), US$59
in the United States, and US$69 in other countries.

To order, write to

Statistics Canada

Operations and Integration Division

Circulation Management

Ottawa, Ontario K1A 0T6

or contact the nearest Statistics Canada Regional Office
listed in this publication.

For faster service, fax your order to 1-613-951-1584 or
call toll free 1-800-267-6677 and use your VISA or
MasterCard.

445MISC95038
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anadian society has evolved considerably since
%Confederation and this evolution has had an
impact on the economic security of seniors. In the
late 1800s, Canada was largely a rural society and most
people were employed in agriculture. At that time, large
families were common and the few aduits who survived to
older ages often depended on their families for financial
support. With industrialization, however, Canadian society
became urbanized and family size declined. At the same
time, improvements in sanitation and medicine greatly
reduced the likelinood of premature death and life
expectancy began to increase, particularly for women.!
These changes resulted in a growing population of seniors
with very low incomes and without a family they could rely
on for support. Thus, largely from the 1950s to the 1970,
government programs were introduced to provide seniors
with greater economic Security.

Today, Canada's income security system provides
pensions and financial support to seniors through a
combination of programs, the most significant of which are
Old Age Security (0AS), and the Canada and Quebec
Pension Plans (C/QPP). As a result of these programs, and
rising entitlements from private retirement pensions and
investments, the incomes of seniors have improved and
many are now able to avoid living with low incomes.

OAS benefits are available to all people aged 65 and
over who have resided in Canada for a sufficient period
Seniors with little income other than OAS may also be
eligible for additional amounts in the form of a Guaranteed
Income Supplement (GIS) or Spouse's Allowance (SPA),
All of these programs are financed by the federal govern-
ment through faxation. Seniors with high personal incomes
face a claw-back tax on their OAS benefits. In addition, all
seniors receiving OAS must pay income taxes on their
benefits. GIS and SPA benefits, however, are not taxable.

C/QPP retirement benefits are available as early as
age 60 to those who have participated in the labour force,
and thus, have contributed to the plans. Survivors of
deceased contributors are also entitled to benefits from
these programs. These plans cover all employees and
self-employed people in Canada other than those with very
smali earnings, and contribution to these plans is com-
pulsory. Unlike OAS, C/QPP are financed entirely by
the contributions of employees, employers, and the self-
employed, and interest earned on the investment of the
plans' funds. Benefits from these pians are paid in addition
to OAS benefits and are subject to income tax.

In addition to OAS and C/QPP, there are other
programs administered by the provinces that aiso benefit
seniors. Ontario, Manitoba, Saskatchewan, Alberta, British

i

Columbia and both territories provide income supplements
to low-income seniors over and above the federal GIS and
SPA. In addition, in all provinces and territories, Social
Assistance (welfare) can be extended to seniors who do not
meet the residency requirement for OAS or who receive 0AS
but have a financial hardship, such as an age-related special
need or a large number of dependents.

Seniors also have several age-related tax advan-
tages.2 Within the federal income tax system, seniors aged
65 and over are eligible for an age credit. In addition, those
with income from eligible sources. such as an employer-
sponsored pension plan or an RRSP annuity, are eligible
for a pension credit. The provinces and territories also offer
various programs which reduce seniors' provincial income
tax and aid with shelter costs by reducing property taxes
or rent.

Apart from public pension plans operated by
governments, some seniors receive benefits from employer-
sponsored pension plans. These plans, however, come in
a variety of forms and yield widely different benefits to
members upon retirement.3 Many seniors also rely oi:
income from investments and personal savings. According
to the Survey of Consumer Finances, 30% of senior women
and 51% of senior men in 1993 reported income from
private retirement pensions, superannuation and annuities,
such as RRIFs.

In addition to these programs, price discounts and
various subsidies are also available to seniors. These
include a wide variety of benefits, ranging from retail
discounts to subsidies for certain goods and services, such
as transportation and prescription drugs.

Although not a direct source
of income, home ownership is
also an important part of economic
security for many seniors. This
aspect of wealth is not reflected
in income statistics and is not
considered when eligibility for
receipt of government program
benefits is determined. According
to Statistics Canada's Household
Facilities and Equipment Survey.
68% of households headed by
seniors in 1994 owned their owr
home and only 10% still had a
mortgage. Even among seniors
with very low household incomes
(less than $10.000). 44% were
mortgage-free home owners.
e,
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® LD AGE SECURIT

by Jillian Oderkirk

t Confederation, the provinces were

aiven jurisdiction over mauters related

to education, health and welfare, As a
result, provinces were considered responsible for
seniors’ pensions. In 1927, however, the tederal
government, through the Old Age Pensions Act
offered to pay half the cost of pensions paid and
administered by the provinces. These pensions
were to be offered, on the basis of financial need.
to seniors aged 70 and over who met certain citi-
zenship and residency requirements. In 1952, this
act was replaced with the Old Age Security Act
Under this act. pensions were to be paid to all
individuals aged 70 and over, regardless of neeri
Those aged 65 to 69 could also receive a pension.
but on the basis of need.!

Starting in 1960, the qualification age for Old
Age Security (OAS) benefits was lowered from 70
to 65 over a five-year period. Also in 1966. the
Canada and Quebec Pension Plans (C/QPP) were
mtroduced, but were not to pay full retirement
benefits until 1976. As a result, the Guaranteed

. income Supplement (GIS) was added to OAS as 4
'emporary measure to cover the ten-year C,QPP
unplementation period, providing income-tested
benetits to those with no or low C/QPP benetuts
The GIS has remained, however, and continues to
provide benefits to seniors with little income
other than OAS. Spouse’s Allowance (SPA) was | aged 60 10 04 on wi icomeé-iesed basis. These
added to the OAS program in 1975, This | couples are guaranteed a minimum income cquiy-
allowance is pavable to OAS pensioners’ spouses | alent to that of a pensioner couple receiving GIS.

0AS benefits available to almost all seniors
Capadian citizens or legal residents aged 65 and
over may qualify for either full or partial OAS
pession, depending on their years of residence in
Canada and their personal income. The pension
hegins, on application, a month after a person'’s
05th birthday

There are two methods for meeting residency
requirements for full pension. Canadians aged 25
and over on July 1, 1977 qualify for full QAS pen-
sion if they have ten vears of residence
immediately prior to application. People who
were not yet age 25 on thar date or who did not
reside in Canada prior to that date qualify for a full

e -1 f a S (S acl
pension with forty vears of residence in Canada 1 Bobert L Brown

afier age 18, Those who do not qualify for full ~ €conomic Security In
.y SR . i v . i minl an Apging Populiation.
pension can receive a partial pension, provided 37 89 EIRTR

they have at least ten years residence after age 18, Canada Ltd., 1991.
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2 Calendar-year average
of the maximum benefit
payable each month.

Under reciprocal international social security
agreements, however, a person residing in Canada
can add periods of residence in a reciprocating
country to years of residence in Canada to qualify
tor OAS. An OAS pension may also be paid indefi-
nitely outside of Canada if the pensioner has twenty
years of residence in Canada after age 18. For those !
not meeting this requirement, OAS pension can be
paid for six months outside of Canada and resumed
when the pensioner returns to Canada. |

Starting in 1990, OAS benefits have been taxed |
back from seniors with high personal incomes.
Seniors with incomes above a threshold (853,215
in 1994) are required to repay OAS benefits at a
rate of 15% of income above this threshold.
Seniors with very high personal incomes (884,195
or more in 1994) repay all of their OAS pensions.

The maximum monthly benefit for those receiv-
ing OAS in 1994 was $387.2 OAS benefits are fully
indexed to the cost of living as measured by the |
Consumer Price Index. Despite this, however, the |
relative value of OAS in relation to the average
industrial wage has declined because wage
increases in the 1970s were greater than increases
in the overall cost of living. In 1964, OAS benefits
represented 20% of the average industrial wage. |
By 1983, the proportion had declined to 15% and ‘
has been maintained at that level ever since. |

Similar to the situation in the population of |
seniors, over one-half (58%) of OAS recipients in
1994 were women. As women tend to live fonger
than men, the proportion of OAS recipients who
were women increased from 53% among those aged
63 to 09, to 73% among those aged 90 and over,

Guaranteed Income Supplement OAS pensioners
with little or no income other than OAS may receive
full or partial Guaranteed Income Supplement (GIS)
benefits. The amount of GIS to which an individual
is entitled is determined by marital status and
income. If the pensioner is married, the combined
income of the pensioner and spouse is taken into
account. The value of a pensioner's assets, however,
is not considered when eligibility and benefit
amounts are determined.

Single pensioners with incomes exceeding
$11,064 in December 1994 were not eligible for
GIS. Married couples in which both were pension-
ers were only eligible for GIS if their combined
income did not exceed $14.448. Married couples in
which only one person was a pensioner and the
other spouse was ineligible for Spouse’s Allowance
received GIS up to a family income of $26,784.

In 1994, the maximum monthly benefit from OAS
with a GIS benefit ranged from $847 for a single
pensioner to $1,374 for a married couple in which
both were receiving OAS and GIS (3687 each).? If |
a GIS pensioner leaves Canada, however, the

supplement is paid for six months and then dis-
continued until the pensioner returns to Canacla.
GIS benefits are not subject to income tax.

Most GIS recipients in 1994 were women (63%)
With advancing age, the proportion of recipienis
who were women increased from 57% of those
aged 65 to 69, to 63% of those aged 70 to 74, to
78% of those aged 90 and over. Although this is
partly because women tend to live longer than
men, it is also because women, panicularly the
very elderly, are more likely than men to have lit-
tle income other than OAS benefits.

Spouse’s Allowance also assists some low-
income seniors The spouse of a pensioner
receiving GIS may be eligible for Spouse's
Allowance (SPA) if the spouse is aged 60 to 64 and
has ten years of residence in Canada. Eligibility is
subject to an income test simitar to that for the GIS.
Also, like GIS, SPA is payable for six months fol-
lowing the departure of either spouse from
Canada, and can be resumed only when both
members of the couple return to Canada.

In 1979, Extended SPA was introduced. This
allows the spouse of a deceased OAS pensioner
to remain eligible for SPA until age 65 or until
remarriage. An amendment in 1985 provides for
payment of SPA to any widowed person aged 61
to 64 who meets the ten-year residency require-
ment. This is called Widowed SPA. The SPA
program, however, does not cover low-income
people who were never married, those separated
or divorced and low-income couples where both
spouses are aged 60 to 64.

For couples, the SPA henefit is based on their
combined income, whereas for heneficiaries of
Extended SPA and Widowed SPA, it is based on
the surviving spouse’s income only. Married cou-
ples with a combined income exceeding $20,688
in 1994 were ineligible for SPA, while those who
were widowed were ineligible if their personal
income exceeded $15,108. As with GIS, assets are
not considered in determining entitlement.,

For married couples, the maximum full monthly
SPA pavment is equal to the full basic OAS pen-
sion plus the maximum GIS at the married rate. In
1994, the maximum SPA payment for a married
couple was $687.2 That year, those who were
widowed could receive a maximum of $758.

In 1994, almost all recipients of SPA were women
{91%). Those receiving Extended and Widowed
SPA benefits (93%) were slightly more likely than
those who were married (90%) to be women.

OAS benefits have helped many seniors living
with low incomes, particularly women While
many senjors have low incomes, particularly those
with little income other than OAS, the introduction
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of government income security programs has led
I an improvement in seniors” incomes. Prior to
the introduction of the OAS program in 1952,
Canada’s elderly had suftered relative economic
fmrdship. In 1951, for example. the median
mcome of unattached individuals aged 65 and
over, the majority of whom were women, was
30% of the median income of all Canadians. The
median income of tamilies headed by a senior was
51% of the median income of all families, By 1983,
the same statistics were 74% and 60%, respectively,
while by 1993, they were 81% and 68%

Seniors living alone with little income other than
OAS, however, still have incomes below Statistics
Canada’s Low Income Cut-offs (LICOs), and thus,
are considered to be living with low incomes.*
About 80% of those in this situation in 1993 were
women. OAS and GIS, however, do help seniors to
have incomes that are closer to the LICOs.
According 1o the Survey of Consumer Finances, 5%%
of tow-income families and unattached individuals
who received OAS benefits in 1993 had incomes
that were at least 80% of the value of the LICOs.

Within the last decade, as the C'QPP program
became available to more seniors and C/QPP
benefit entitlements grew, the proportion of fami-
lies headed by seniors who were living with
incomes below the LICOs dropped. By 1993, 9%
of families headed by seniors were living with
lew incomes, down trom 19% in 1980. Among
those living alone, however, the proportion with
low incomes has fallen but is still high. The pro-
portion af unattached senior women with

RITRHERE 1Lt st

incomes below the LICOs fell to 56% in 1993 from
72% in 1980. The proportion of senior men in that
situation fell to 38% in 1993 from 61% in 1980,

OAS. including GIS. however, is a more impor-
tant income source for senior women than for
senior men. This is because men are more likely
than women to have participated in the labour
force, and with that participation, to have had
higher career earnings than women. Men are also
less likely than women to have worked part time
or to have had a discontinuous employment his-
tory. Thus, men tend to huve higher C/QPP
retirement benefits than women and are more
likely to have an employer-sponsored pension.

In 1993, 42% of the incomes of senior women
were from OAS and GIS. This was down from
15% in 1985 and 61% in 1971.5 Nonetheless, this
proportion is much higher than that of men. In
1993, only 24% of the incomes of senior men
were from OAS and GIS, down from 26% in 1985
and 29% in 1971,

Many seniors with high family incomes con-
tinue to benefit OAS recipients with high
personal incomes now repay part of their OAS
henefits. Those with high family incomes, but
lower personal incomes, however, are able to
avoid the claw-back tax. Accounting for any
repayment of OAS resulting from the claw-back
tax, virtually 100% of seniors with incomes of
$15.001 to $60,000 received OAS benefits in
1993.5 Among seniors living with family members
(such as senior couples). 93% of those with family

Senior women have a much farger share of income from OAS and GIS benefits

% of total income of all individuals from OAS/GIS/C/QPP and private pensiond

3 Median income is the
level where half of the
popuiation has a highes
income and hai! has a
lower income

4 These LICOs were
determined from an
analysis of 1992 family
expenditure data.
Families who, on aver-
age, spent 20% more of
their lotal income than
did the average family on
food, shelter and cloth-
ing were considered to
have low incomes. The
LICO for an individual
living alone tn Canada’s
largest cities in 1993 was
$16,482

5 Statistics Canada
Catalogue 13-588, No. 2

6 Estimates for this
section were generated
using Statislics Canada’s
Social Policy Simulatian
Database and Modke:
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Total payments for 0AS/GIS/SPA exceeded
$20 hillion in 1994

Annual cost of benetits, adjusted for inflation
1994 § billions

25
20
15

10

g

0
1971 1975 1980 1985 1990 1994

Source: Human Resources Development Canada. Statistics Related to Income Security
Petzgzams. March 1995

Virtually all seniors receive OAS benefits

000s Paopulation aged
3500 65 and over

3.000 + - 0AS
2,500 recipients

2.000 (- GIS
1.500 recipients
1.000

500
0

SPA
recipients

1971 1975 1980 1985 1990 1994

Source: Human Resources Development Canada. Statistics Related to Income Security
Pragrams. March 1995

Average OAS/GIS/SPA benefit payment and distribi
tion of total OAS/GIS/SPA benefit payments, 19931

Average annual benefit payment

Unattached
seniors

Distribution of
Families total benefit
with seniors payments

Family
income

$ Yo
$15,000 and under 8,245 8,365 33
$15,001-$20,000 5,087 12,819
$20,001-$30,000 4,615 9,955
$30.001-$40,000 4,589 8,515
$40,001-$50,000 4,582 8,275
$50,001-$60,000 4,224 8,021
$60,001 and over 2NMS) 7,049
Total 6,860 9,117

1 Amounts are net of DAS claw-back tax.
Source: Statistics Canada, Social and Economic Studies Division, Social Policy Simulation
Database and Model.

incomes over $60,000 received OAS benefits. In
contrast, only 55% of unattached seniors with
incomes that high received OAS henefits.

The average payment for OAS, GIS and SPA per
family receiving this transfer also remained high,
regardless of family income. In addition, ar all
family income levels, the average amount received
by seniors living alone was half that of seniors in
families (largely senior couples). The average
payment to unattached seniors exceeded $4,000
for those with incomes up to $60.000. Among fam-
ities with seniors (largely senior couples), the
average payment exceeded $8.000 in every
income group up to $60,000. Among seniors in
families with incomes exceeding 860,000, the aver-
age OAS payment was about $7,000. Unattached
seniors with incomes that high, however, received
an average of only $2,100.

Overall, most seniors have lower incomes and
as a result, most of the total benefit amount
extended for OAS, GIS and SPA in 1993 was
directed toward seniors with lower incomes. That
vear, 08% of the total amount of OAS benefits
extended were given to seniors with family
incomes of $30,000 or less. About 22% of benefits
were extended to seniors with family incomes
between $30.001 and $60.000, and 9% to seniors
with incomes exceeding S60.000

OAS program costs rising According o data
from Human Resources Development Canad
(HRDC), the cost of OAS benefit payments has
risen steadily since the 1970s. From 1971 to 1994,
payments for Old Age Security more than dou-
bled to $15.4 billion from $6.8 hillion (in 1994
dollars). The cost of GIS pavments also increased
over this period rising to $4.5 hillion from $1.9
hillion (in 1994 dollars). The cost of the SPA pro-
gram rose from $201 million in 1976 to over $600
million in 1986 (in 1994 dollars). Since then,
spending on this program has fallen each year,
reaching $431 million in 1994

Virtually all of the growth in OAS program pay-
ments since the early 1970s can be explained by
increases in the population of seniors. According to
HRDC, from 1971 to 1994, the number of recipients
of OAS benefits increased to 3.4 million from 1.7
million, while the number of seniors in the popula-
tion increased to 3.5 million from 1.8 million. Over
the same period, OAS payments per recipient (in
994 dollars) remained stable. After some initial
increases in the early 1970s, the average monthly
OAS payment has remained between $370 and
$380 (in 1994 dollars).

Increases in the cost of GIS have largely been
due to a combination of increases in the average
henefit and population aging. Since the 1970s, the
maximum GIS benefit increased faster than the

»

-
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cost of living. The maximum monthly benefit for
4 single pensioner grew to $460 in 1994 from
$337 in 1980, and $203 in 1971 (in 1994 dollars).
The average GIS benefit also increased, but not as
auickly because the proportion of seniors eligible
for maximum GIS benetfits declined over the peri-
od. The average monthly GIS benefit increased
from about $200 during the 1970s to over $280 in
the mid-1980s (in 1994 dollars). The average ben-
efit then declined to about $270 in the early 1990s
hefore rising again to $285 in 1994.

The number of recipients of GIS increased annu-
ally from 932,000 in 1971 to 1.3 million in the
mic-1980s. Since then, the number of recipients
has remained constant each year. As the number
of OAS recipients increased much more quickly
over this period. the proportion of OAS recipients
receiving GIS benefits has declined. falling from
over 53% in the early 1970s to less than 40% in the
early 1990s. In addition, the proportion of GIS
recipients receiving full GIS benefits has declined
from about 50% to 15%. Much of this change is
due to the rising income of seniors from the
maturing of C/QPP. A much larger proportion of
seniors today are receiving C/QPP benefits, and
their benefit entittements are larger, thus seniors
are increasingly ineligible for GIS benefits,

s the early 1980s, the number of heneficiaries
mcreased to over 80,000 from 39.000. In the mid-
1950s, when SPA was opened up to all widowed
people aged 00 to 64, the number of beneficianes
increased to 140,000. Since then. the number of
beneficiaries has dropped. reaching 109,000 in
1994. Similarly. the average monthly SPA benefit. in
1994 dollars, fluctuated between $320 and $340
from the late 1970s to the mid-1980s. It increased
to $365 in 1986 and then declined annually to $330
in 1994. As with GIS, the decline in the number of
beneficiaties and in the average benefit has much
to do with an increasing proportion of people
qualitying for only a partial benefit or for no bene-
fit at all. From 1979 to 1994, the proportion of SPA
recipients receiving partial SPA benefits increased
to 92% from 880

Veery few seniors receive SPA benefits. From 1976
|
|

Financing of OAS depends on demographics
OAS, GIS and SPA pensions are all funded from
general tax revenue and, unlike private pensions, are
administered on a “pay-as-you-go™ basis. Taxpayers
helping to pay for these programs today rely on a
statutory promise that taxpayers in the future will do
likewise, and thus, provide them with a similar
pension in their retirement years. Each year, the level

. of taxes required to finance these pavments is affect-

ed by the ratio of beneficiaries to the number of
taxpavers. As a result, the cost of these plans is
increasing because of population aging.

| i |

1991 1993 1996 200% 2006 261 Mo

Source: Statistics Canada, Catalogue 91-57ik

According to Statistics Canada’s population pro-
jections, the proportion of Canadians aged 65 and
over is expected to increase from 12% in 1993 o
between 22% and 25% in 2041, depending on
population growth. Over the same period, the
proportion of the population traditionally consid-
ered of working age, those aged 18 to 64. is
expected to fall from 64% in 1993 to about 58% in
2041. Theretore, the overall cost of OAS benefits
is expected to rise, while the proportion of the
population financing these programs through tax-
ation is expected 1o fall. Even in the neuar future,
forecasts from HRDC indicate that total spending
on OAS, GIS and SPA could reach $22.6 billion in
1997, an 11% increase from 1994.

As funding is provided from general tax revenue.
there is a risk that taxpayers in the future may not
continue to support these programs in their exist-
ing format, especially if tax increases are required
to continue program funding. As a result, there
may be pressure on the federal government to
increase the age of retirement and to further direct
funds to those with the greatest financial need.

e For more information on Old Age Security, see
Inventory of Income Security Programs in
Canada, January 1993, Human Resources
Development Canada Catalogue H75-16/1993E.

Jillian Oderkirk is an Editor with Canadian
Social Trends.
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@6ANADA AND QUEBEC PENSION PLANS o

Government Sponsored Income Security Programs for Seniors

o

by Jillian Oderkirk

6~ he Canada and Quebec Pension Plans
’ (C/QPP) were introduced in 1966 to

provide some protection against loss of
income due to retirement, disability and death for
members of the paid labour force and their depen-
dents. As not all people with employment have
access to an employer-sponsored pension plan and
the benefits from employer-based plans differ
greatly, the introduction of C/QPP ensured that
those who work would have basic protection.
Retirement benefits from these plans were designed
as a second tier of income security for seniors, to
be paid in addition to Old Age Security (OAS).

The Canada Pension Plan covers all regions of
Canada except Quebec, which exercised its con-
stitutional prerogative to establish a comparable
pension plan. Both plans, however, are similar in
terms of eligibility criteria and benefits, and are
funded by the contributions of employees,
emplovers, self-employed people and interest
from investment of the plan's funds.

C/QPP provides monthly retirement, disability
and survivor's pensions, disabled contributors’
children’s benefits, orphan’s benefits as well as
lump-sum death benefits. Most of the total benefit
payments extended for C/QPP. however. ure for
programs directed toward seniors. In 1994, C/QPP
programs providing benefits to seniors (retire-
ment, survivor's and death benefits) accounted for
80% of total spending on CPP and 92% of total
spending on QPP. That year, 87% of all CPP
heneficiaries were aged 60 and over.

In order for Canadians and their dependents to
be eligible for C/QPP benefits, they must have
contributed to CPP or QPP for a specific period
which varies with the type of benefit requested.
The amount of retirement, survivor's, disability
and death benefits a beneficiary is entitled to
receive is based on the average adjusted pension-
able career earnings of the contributor. Eligibitity
for C/QPP benefits is not based on income or
assets.

C/QPP benefit coverage does not extend to the
never employed, the chronically unemployed or
those with very low earnings; a person must have
earned income equalling about 10% of the average
industrial wage to earn benefit credits (83,400 in
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15994). Consequently, women doing unpaid work
at home are the largest group of Canadians not
cowvered.

Women who have not participated in the labour
force may be entitled to a survivor's pension
upon the death of their spouse. Women who are
divorced, however, are particularly vulnerable to
losing C/QPP benefits. As a result, provisions in
CPP and QPP allow pension credits to be split
between spouses following divorce if the relation-
ship lasted one year or more, CPP also allows
pension credits to be split following marital sepa-
ration or the breakdown of a common-law union.
Following a credit split, each spouse is entitled to
an equal share of pension benefit credits for
the time that they were together. Credit splitting is
not allowed, however, if it will be detrimental to
both spouses or if provincial law permits people
to waive such a split in a spousal agreement.
Currently, only Saskatchewan and British Columbia
have such a law.

All benefits under C/QPP are payable regardless
of where the beneficiary lives in Canada or
abroad. In addition, Canada has reciprocal inter-
national social security agreements with many
other countries. These agreements reduce restric-
tons that nay prevent Canadians from receiving
pensions from other countries, reduce restrictions
an the payment of pensions abroad, and permit
continuity of coverage when a person is working
temporarily in another country. They also prevent
situations where people would have to contribute
to two countries’ plans for the same work, and
make it easier for people to become eligible for
benefits through the adding together of credits
earned under the plans of more than one country.

Retirement benefits can now begin at age 60
Retirement pensions accounted for most of the
spending on CPP (65%) and QPP (68%) benefits
in 1994. A retirement pension is payable to a per-
son aged 60 and over who has made one
contribution to CPP or has made contributions to
QPP for one year. People aged 60 to 64 who
apply for this pension must have retired from
paid work, although they can later resume paid
work and continue receiving benefits. C/QPP
applicants aged 65 and over are eligible for retire-
ment benefits even if they continue working.

Prior to 1987 for CPP and 1984 for QPP, retire-
ment pension payments began at age 63. Since
then, retirement pension payments can begin as
carly as age 00, although full benefits are not paid
until age 65. For those applying before age 65,
benefits are reduced by 0.5% for each month
hetween their current age and their 65th birthday.

Also, people can wait until age 70 before apply-
ing for henefits. For them, benefits are enhanced
by 0.5% for each month their age exceeds their
65th birthday. Thus, benefits can be reduced or
increased by as much as 30% depending on a
person’s age at the start of benefits. Once entitle-
ment is calculated, it is indexed annually to
increases in the cost of living as measured by the
Consumer Price Index.

C/QPP retirement benefits equal one-quarter of
average career earnings Annual earnings for
each year from age 18" until the time of a claim for
C/QPP henefits are considered when benefit entitle
ments are calculated. Annual pensionable earnings,
however, cannot exceed a set maximum amount
which is roughly equal to the average industrial
wage (334,400 in 1994). Seniors whose annual
earnings have always equalled or exceeded this
amount receive the maximum retirement pension

The annual amount of retirement pension 1hat
people are entitled to receive is equal to 23% of
their average adjusted pensionable career earn
ings. Although retirement benefit calculations are
complex, basically each year of career earnings is
adjusted for any inflation in wages and salaries
that has occurred over time. The annual benefit is
valued at 25% of the average of these earnings.”

There are provisions which allow people to drop
periods of low or zero earnings from the calcula-
tion of C/QPP benefits. The “general drop-out”
provision eliminates months of low or zero earn-
ings up to 15% of the total contributory period.
This drop-out provision, however, cannot reduce
the contributory period to less than ten years, If
person defers application for retirement benefits
beyond age 65, months of pensionable earnings
up to age 69 may be substituted for months of Jow
Or NO carnings prior to age 65.

In addition to this general drop-out. there is a
special “childrearing drop-out™ provision that was
introduced to the QPP in 1977 and to the CPP in
1983 (retroactive to 1978). This allows mothers or
fathers who have years of low or no earnings
because they were caring for children under age 7,
to exclude those vears from the calculation of
lifetime earnings.”?

Number of C/QPP retirement beneficiaries
growing rapidly From 1971 to 1986, the number
of recipients of C QPP retirement benefits
increased from 241,000 to 1.6 million. In 1987, the
vear CPP retirement henefits began to be available
to senjors starting at age 00, the number of C/QPP
recipients jumped to 1.9 million and then contin-
ued to grow rapidly, reaching 2.9 million in 1994,

! Earnings from 1966 to
the time of the claim are
pensionable for those
who were over age 18
in 1966.

2 £or a more detailed
discussion of this calcu-
lation, see the Mercer
Handbook of Canadlan
Pension and Benefit
Plans, CCH Canadian
Limited, 1991

3 Periods when contriau-
tors received C/QPP
disability pensions are
also dropped from the
calculation of lifetime
earnings for G/QPP
retirement benefits
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This rapid growth has much to do with the
design of C/QPP. In the early years, many seniors
had retired before the initiation of C/QPP in 19606,
and hence, had not contributed to the program
and were ineligible for benefits. With time, how-
ever, the proportion of seniors eligible for benefits
increased. In addition, with rising labour force
participation among women, a much larger
proportion of senior women today qualify for
retirement benefits than was the case during the
early years of the program. As a result, the pro-
portion of the population of retirement age*
entitled to receive C/QPP retirement benefits
increased to 61% in 1994, from 44% in 1980 and

Number of CPP retirement pension beneficiaries
rising rapidly?

Beneficiaries
000s

2,500

CPP retirement
2,000

1,500

1,000

CPP survivor's

QPP
retirement

500 P
QPP survivor's
v

1 1 1
1985 1990 1994

0 |
1971 1975 1980

1 The earliest possible retirement age dropped from 65 to 60 in 1987 for CPP and in 1984
for QPP.

Source: Human Resources Development Canada, Statistics Related to Income Security
Pragrams, March 1995.
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Proportion of seniors receiving CPP retirement benefits increasing?

I

less than 20% in the early 1970s. In addition, the
proportion of the population aged 65 and over
outside of Quebec who were receiving CPP
retirement benefits increased to 70% in 1994 from
45% in 1980 and 14% in 1971.

Proportion of senior women entitled to
C/QPP retirement benefits up The proportion
of women aged 25 to 54 with paid employment
has increased rapidly since the mid-1970s, rising to
70% in 1994 from less than 50% in 1976. In addi-
tion, since the late 1980s, almost two-thirds of
women aged 45 to 54 have had paid employment.

With rising labour force participation among
women, the proportion of women who had con-
tributed to C/QPP and are, therefore, entitled to
C/QPP retirement benefits as seniors has grown.
The proportion of retirement benefit recipients
who were women increased to 43% in 1994 from
33% in 1981. In addition, among the youngest
people receiving retirement benefits in 1994 (aged
00 to 64) 48% were women. Among older seniors
(aged 75 and over) receiving henefits, 44% were
women.

Total and average retirement benefit costs ris-
ing rapidly As the C/QPP program matured, the
average benefit entitlement also grew. From 1971
to 1981, the average monthly retirement benefit
from CPP more than doubled to $254 from S104
(in 1994 dollars). Since then, increases in the
average amount have been more modest. From
1981 to 1994, the average monthly benefit
increased 48% to $370. Similarly, the average
monthly retirement benefit from QPP increased to
$348 in 1994 from $260 in 1981 and $113 in 1971
(in 1994 dollars).

The average retirement ben-
efit increased to 53% of the
maximum retirement benefit in
the early 1980s from 40% in
the early 1970s. This propot-
tion then dropped to just over
50% in the mid-1980s, when
the option of retirement at
age 60 (but with reduced ben-
efits) was introduced. By the
1990s, however, the proportion
had returned to about 55%
each year.

As a result of an increasing
number of beneficiaries and

|

0
1971 1973 1975 1977 1979 1981 1983 1985 1987 1989 1991

outside of Quebec receive benefits from QPP.

1993 1994

1 CPP retirement beneficiaries aged 65 and over as a proportion of the senior population outside of Quebec. Some seniors

Source: Human Resources Development Canada, Statistics Related to Income Security Programs, March 1995.

rising average benefit entitle-
ments, the total cost of
retirement  benefits  has
increased substantially. By
1994, the total cost of CPP
retirement benefits reached
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$9.8 billion, up sharply from $2.4 billion in 1980
ind $233 million in 1971 (in 1994 dollars). For
PP, the total cost rose to $2.9 hillion in 1994
from $703 million in 1980 and $72 million in 1971
| (in 1994 dollars). Since the inception of CPP, the

lurgest annual increase in the cost of retirement
‘ benefits was in 1987, the year these benefits
began to be available to reciptents aged 60 to 64.
Between 1986 and 1987, the total cost of CPP
retirement benefits increased by $1 billion (in
1994 dollars)

Survivor’'s pension available to spouses of
deceased contributors Survivor's pension
accounts for the second largest proportion of
spending on C/QPP benefits (14% of CPP and
22% of QPP in 1994). Under both CPP and QPP
these benefits are available to the surviving
spouse of a deceased person who had made
contributions to the plans for a minimum qualify-
ing period. For survivor's pension, however,
eligibility rules and benefit levels differ between
the two plans.

CPP benefits are payable to the surviving legal
or common-law spouse if he or she had lived
with the deceased contributor for at least one year
immediately prior to death. For QPP, the rules dif-
fer, as survivors qualify with one year of
eohabitation only if there is or will be a child
born to the union and neither spouse was legally
inarried to another person. Otherwise, three years
of cohabttation are required for eligibility.

The spouse of a deceased contributor who is
also eligible for a retirement pension can apply
for a combined survivor's and retirement pension
Rules for this pension differ between CPP and
QPP. For both plans, the combined henefit canino
exceed the maximum retirement pension ?

Survivor’s pension depends on the circum
stances of the surviving spouse Full sunivos
pension s availible to surviving spouses aged 45
to 04, and to surviving spouses under age 45 who
are disabled or who have dependent children.
There is a pro-rated reduction in the benefit for
each month the survivor is under age 45 if the
survivor is not disabled and has no dependem
children. A surviving spouse who is under age 33
and has neither a disability nor dependent child is
ineligtble for a survivor's pension until age 65.
Survivor's pension benefits consist of a flat-rate
benefit plus 37.5% of deceased contributor’s
retirement pension entitlement. In 1994, the maxi-
pwm monthly CPP and QPP survivors' pensions
for those aged 65 and over was $417. For those
under age 63, the flat-rate benefit is higher unde:
CIPP than under CPP. The maximum CPP survivo:
benefit was $385 for those under age 65, while |

the maximum QPP benefit was $600 for those
aged 55 to 64, and $579 for those under age 55.

Number of survivor's pension recipients
rising and most are women The number of
recipients of C/QPP survivor's pension increased
rapidly over the past three decades to 956,000 in
1994 from 326,000 in 1980, and less than 100,000
in the early 1970s. At least part of the increase in
recent years was due to changes to QPP in 1984,
and to CPP in 1987, which allowed people who
had remarried to continue receiving benefits.

Most recipients of CPP survivor's pensions in
1994 were women aged 60 and over (72%). A
much smaller proportion were women under age
60 (17%), men aged 60 and over (8%). and men

Average

Average monthly benefit
1994 $
400 —

300
200

100

o u | 1

4 The earliest possible
retirement age dropped
from 65 to 60 in 1987 for
CPP and in 1984 tor
QPP.

5 Those aged 60 to 64
can receive the maximum
retirement benefit plus
the flat-rate portion of
the survivor's benefit.
See Inventory of Income
Security Programs in
Canada, January 1993,
Human Resources
Development Canada
Catalogue H75-16/1993¢

monthly retirement benefit growing®

1985

1971 1975 1980

! Benefit amount adjusted for inflation.
(o}

1990 1994

e: Human Resources Development Canada. Statistics Related to Income Security

geams, March 1995

st of CPP retirement henefits reached

hilion in 1¢

Annual cost of benefits adjusted for intlation
1994 S bilions
10r

CPP survivors

CPP retirement

QPP
retirement

T o o = = X TP survivors
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Source: Human Resources Development Canada, Statistics Related to income Security

Programs, March 1995,
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under age 60 (3%). Although the total proportion
of men receiving survivor's benefits is small, it
was higher in 1994 (11%) than in 1981 (7%).

Cost of survivor’s pension is rising Survivor's
benefits depend on the deceased contributor's
employment history and vary depending on the
age of the survivor. Thus, the average survivor's
benefit paid in any vear depends greatly on the
mix of recipients. Since the mid-1970s, the
average monthly CPP survivor's benefit has
fluctuated between $209 and $243, while the
average monthly QPP survivor's benefit has
declined from about $400 to less than $320 (in
1994 dollars).

The total cost of CPP sur-
vivor's pensions reached $2.1
billion in 1994. This was up
sharply from $609 million in
1980 and $134 million in 1971
(in 1994 dollars). Similarly, the
total cost of QPP survivor's
pensions grew to $941 million
in 1994 from $357 million in
1980, and $50 million in 1971
(in 1994 dollars)

Death benefits available to
the estate of a deceased con-
tributor A lump-sum benetit
is also available to the estate of
a deceased contributor who
has made contributions for at
least the minimum qualifying
period. These benefits account
for only a very small propor-
tion of total C/QPP program
spending (1% of CPP and 2%
of QPP in 1994).

This benefit consists of a pay-
ment equal to six times the
monthly retirement pension
entitlement of the deceased
contributor up to an amount
cqualling 10% of the year's
maximum pensionable earn-
ings. The maximum death
benefit in 1994 was $3,440.

The number of estates receiv-
ing a C/QPP death benefit
grew to 10.280 in 1994 from
5.594 in 1980 and 2,578 in
1971, Over that period, the
average CPP death benefit
increased to $2,400 in 1994
from under $2,000 in the 1970s
and early 1980s (in 1994 dol-
lars). Similarly, the average
QPP dewth beneft increased to $2,300 in 1994
from under $2.000 in the 1970s and early 1980s
(in 1994 dollars). As a result, total spending on
C/QPP death henefits has grown since the early
1970s, rising to $297 million in 1994, from 35128
mitlion in 1980 and $57 million in 1971 (in 1994
dollars).

C/QPP program maturity has led to rising
incomes for seniors Since C/QPP was not
introduced until 1966 and did not pay full benetits
until 1976, few seniors were receiving C/QPP
retirement bencfits in 1971 and those who were,
were only receiving partial benefits. Thus, C/QPP
was not a significant source of income for either

»
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men or women. In 1971, only 2% of the income i are less likely to have incomes that high. Two-thirds

S peranl 0, — S R i 2y T T " y st T 7o s
of senior men and 1% of the income of senior | of ‘un.lt't‘uhed senior men had incomes ;JIJ:)’\‘t thg 6 Median income is the
‘ LICOs in 1993, while just over one-half (32%) of level where half of the
population has a higher
‘ income and half has a
lower income

women were from C/QPP benefits. By 1985, how-
ever, the proportion of men’s income from C/QPP
rose to 16% and the proportion of women's to
10%. By 1993, this proportion had increased again | Senior women receive less C/QPP and are ;. —
rising to 20% for men and 16% for women. more likely to have low incomes Senior women  determined from an

s diiett ~OPP SME , aue articinatedd i kL T W T analysis of 1992 family
With the introduction of C/QPP also came an | who have not participated in the tabour force have expenditure data, Families

unattached senior women had incomes that high.

improvement in the incomes of seniors relative to | no C/QPP retirement benefits. Some may benefit who. on average. spent
" - 5 07 . sl e = e o e ol i Tres en ' . 20% more of their total
younger people. In 1971, the median income of | from a spouse’s retirement pension, but upon the i comethan Bkt

unattached individuals aged 65 and over, the | death of a spouse, their pension falls because sur-  average tamily on faod,
majority of whom were women, was 55% of the | vivor's henefits are less than retirement benefits. 22?12%23 f(‘]"r']’;:’lgk‘;";”"
median income of all Canadians.® Simitarly, the | Women who have participated in the labour force  incomes. The LICO for an
median income of families headed by a senior | and who have a C/QPP retirement pension also g‘:r“‘;'é‘:g'lg‘r’ggf'c‘:l’l‘:s'?n
was 51% of the median income of all families. By | tend to have lower retirement henefitd than men. 1993 was $16,482
1983, the same statistics were 74% and 60%, while
by 1993 they were 81% and 68%.

Within the last decade, as the C/QPP program
hecame available to more seniors and C/QPP
benefit entitlements grew, the proportion of fami-
lies headed by seniors who were living with
incomes below Statistics Canada’s Low Income
Cut-offs (LICOs) dropped.” By 1993, 9% of fami-
lies headed by seniors were living with low
incomes, down from 19% in 1980. Among those
living atone, the proportion with low incomes has
fallen but is still very high. The proportion of
unattached senior women with incomes below
the LICOs fell to 56% in 1993 from 72% in 1980.
lhe proportion of senior men in that situation fell
15 38% in 1993 from 61% in 1980.

Today, almost all seniors who live in families
(largely senior couples) and who receive C/QPP
benefits have incomes above the LICOs (93% in
1993). Unattached seniors receiving C/QPP. however,

75
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senior women

60 S~

o -
\V' ~~

~ e Unattached
Unattached S« senior men

45 non-seniors

S S =i

R e o i

30 _ Families headed
by seniors

Families headed
by non-seniors —

oLl i ] 1 1 g [
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Vincomes below Statistics Canada's Low Income Cut-offs, 1992 base
Source: Statistics Canada, Catalogue 13-207

28% of unattached senior women did not receive C/QPP benefits in 1993

- Unattached senior women

Unattached senior men

- Families headed by seniors

0% e 0% 0% %
e QPP S, 999 I TSRy T $10.000-$14.999 $15.000 and over

Annual G/QPP benefit amount

Source: Statistics Canada, Survey of Consumer Finances, Public Use Microdata File, 1993 incomes.
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This is because women's wages tend to be lower
than men’s and women are more likely than men
to work part time. Rising labour force participation
of women, provisions allowing C/QPP pension
credits to be shared between spouses following
divorce and the addition of the “childrearing drop-
out” provision to C/QPP, however, will likely help
senior women have a better retirement income in
the future.

Unattached senior women are the most likely to
have no or low C/QPP benefits. In 1993, 28% of
all unattached senior women did not receive any
benefits from C/QPP, compared with 16% of
unattached senior men and 13% of families head-
ed by seniors (Jargely senior couples). Similarly,
almost one-half of unattached senior women
(48%) received less than $5,000 in C/QPP benefits
in 1993, compared with only 35% of unattached
senior men, and 24% of families headed by
seniors. Only 23% of unattached senior women
received $5.000 and over in C/QPP benefits in
1993, compared with 49% of unattached senior
men and 63% of families headed by seniors.

Average C/QPP benefit increases with family
income As retirement benefits from C/QPP are
related to panticipation in the paid labour force,
these benefits are not universally received by
seniors. Also, as benefit entitlements are not
based on family income or assets, a large propor-
tion of C/QPP benefits are extended to high
income families.

, ge C/QPP benefit payment and distribution
of total C/QPP bei )3

it payme

Average annual benefit payment

Distribution of

Family
income

Unaitached

total benefit
payments

Families

seniors with seniors

$15,000 and under
$15,001-$20,000
$20,001-$30,000
$30,001-$40,000
$40,001-$50,000
$50,001-$60,000
$60,001 and over
Total

$ %
2,980 12
4,158 10
6,684 23
7.882 17
8577 12
8,495 8
8,617 17
7.337 100

3,480
5.845
6,231
6,941
6,557
6.749
5,287
4,843

Source: Statistics Canada. Social and Economic Studies Division, Social Policy Simulation

Database and Model.

In 1993, receipt of C/QPP henefits was less
common among unattached seniors (63%), many
of whom were women, than among seniors living
in families (83%), most of whom were senior cou-
ples® Over 80% of both unattached seniors and
those in families who had incomes over $20,000,
however, received C/QPP henefits.

The average amount of C/QPP benefits received
by seniors in 1993 tended to increase with family
income. In addition, among recipients with family
incomes of over $20,000, average C/QPP benefits
were higher for seniors living in families than for
senjors living alone. Among seniors in families,
the average amount of C/QPP increased from
under $3.000 for those with family incomes under
$15.000 to $8.600 for those with family incomes
over $60,000. Among unattached seniors, on the
other hand. the average amount of C/QPP hene-
fits increased with income from §3,500 for those
with incomes of §15,000 and under, to about
$7.000 for those with incomes of $30,001 to
$40,000. Those with incomes of $40,001 to
$60.000 received an average of over $6,500.

Overall, one-quarter of the total amount of
C/QPP benefits extended in 1993 went to families
and unattached individuals with incomes exceed-
ing $50,000. About 30% of benefits were extended
to those with incomes of $30,001 to $50,000 and
45% to those with incomes of $30.000 and under.

Contributions to C/QPP are compulsory and
contribution rates are rising The C/QPP is
financed by compulsory contributions of
employed and self-employed people aged 18 to
04 and interest earned on the investment of the
plan’s funds.? People aged 65 to 69 who are still
in the labour force can continue contributing until
age 70. People already receiving C/QPP disability
or retirement benefits, and those with earnings
below about 10% of the average industrial wage
(3,400 in 1994) do not contribute.

As of 1995, employees contributed 2.7% of their
carnings in excess of the minimum ($3,400) up to a
maximum contribution of $850. Any earnings in
excess of maximum pensionable earnings (834.900
in 1993) are not subject to contribution. Employers
match employees contributions. Self-employed
people, on the other hand, contribute twice as
much as employees, 5.4% of their earnings in 1995
up to a maximum of $1,700. The maximum annual
earnings from which C/QPP contributions are
made, and the minimum earnings amount, are
increased annually with any changes to the average
annual earnings of Canadian workers.

The proportion of earnings to be contributed to
C/QPP is determined through legislation. From
1966 to 1986, the contribution rate remained con-
stant at 1.8% for employees and 3.6% for
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seit-employed people. In January 1987, however,
a schedule was established specifying a gradual
increase in rates from 1987 to 2011. In 1992, these
rates wete revised and extended to 2016. For
employees, contribution rates are now planned to
mcrease 10 3.3% by the year 2000 and to over 5%
by 2016. For self-employed people, the rates will
be double.

Demographic change affects C/QPP Like OAS.
CPP and QPP are not fully funded pension pro-
grams. Fully funded pension plans are those in
which fund reserves are large enough to cover
the full cost of pension benefits during the life-
time of all retired plan members, and the cost of
future benefits for plan members still in the
labour force. In March 1994, the value of the CPP
Investment Fund was just 2.0 times greater than
the cost of CPP benefits paid that year.

Although private occupational pension plans are
required by faw to be fully funded, no such
requirement exists for C/QPP. With fully funded
plans, contributors have a contractual agreement
that their benefits will be paid. These plans can
only be affected by investment failure or
bankruptey of the fund sponsor. C/QPP, on the
other hand, offers a statutory promise that bene-
tits will be paid. That is, contributors, who are
currently paying benefits received by their par-
ents’ generation, rely on the promise that the next
aeneration will do likewise.

As a result. C/QPP. like OAS, is affected by
population aging. A growing population of benefi-
ciaries and a shrinking population of contributors
will necessitate increases in the amount of contri-
butions required to sustain the program. Thus.
contribution rates have now been set to increase
over time.

Since the introduction of C/QPP, the proportion
of seniors eligible for C/QPP retirement benefits
has grown. In 1993, over 70% of seniors reported
receiving benefits. This proportion is expected to
grow even higher, as the program matures and
the population ages. Population projections from
Statistics Canada indicate that the proportion of
the population aged 65 and over is expected to
increase from 12% in 1993 to between 22% and
25% in 2041, depending on population growth.
Over the same period. the proportion of the
population traditionally considered of working
age (18 1o 64) is expected to fall from 64% in
1993 to about 58% in 2041. The combined effect
of both population aging and program maturity is
resulting in rising costs.

Program costs projected to increase rapidly
From 1971 to 1994, the total cost of payments to
CPP recipients increased 29 times to over $15

hiflion (in 1994 dollars). Similarly, payments to
QPP recipients increased 27 times to over $4
billion. Forecasts from HRDC indicate that total
spending on CPP will reach $21.6 billion by the
year 2000, 4 43% increase from 1994

Rising benefit costs have resulted in an emerg-
ing shortfall between revenue and expenditure.
From the introduction of CPP in the mid-1960s
until the early 1980s, contributions to CPP and
interest earned on the investment of the plan’s
funds have exceeded expenditure on benefits and
administration of the program by an increasing
amount each year. Thus, the size of the CPP
Investment Fund grew. During the 1980s und
early 1990s, however, the excess of revenues over
expenditures began to decline. By 1993-94, for
the first time, revenue from contributions and
interest on the investment of the plan’s funds was
less than the cost of CPP benefits and administra-
tion, Thus, money accumulated in the investment
fund was spent to support the program and the
value of the fund diminished to $38 billion from
$39 hillion.

One implication of this shortfall is that contribu-
tion rates may be further revised upward to help
counterbalance rising benefit expenditures. In
addition, the federal government may experience
increasing pressure to modify the program in
order to reduce costs.

¢ For additional information on the Canada and
Quebec Pension Plans, see Inventory of Income
Security Programs in Canada, January 1993,
Human Resources Development Canadi Catalogue
H75-16/1993E.

Jillian Oderkirk is an Editor with Canadian
Social Trends.

ST

8 Estimates for this
section were generated
using Statistics Canada's
Social Policy Simulation
Database and Model.

9 CPP fund assets have
largely been loaned to
provincial governments,
while QPP fund assets
are managed by lhe
Quebec Deposit and
Investment Fund
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1.1 million employed people worked
at home in 1991 According to the

census, over one million members of the | | Percentage of employed labour force! working
employed labour force worked at home | | at home in 1991
far pay in 1991.2 In contrast to the

situation earlier in the century, most

I people who worked at home that year
(about three-quarters) had non-agricultural
jobs. In addition, over the past decade, the
proportion of people working at home Yukon Territory
in non-agricultural paid occupations |
doubled, rising to 6% in 1991 from 3% in
1981. Because of this rapid increase, the British Columbia
discussion of people working at home will
include only those with non-agricultural
jobs Aiberta

Slightly less than half of the 743,000

people working at home for pay in non- |
:lgric‘nlmrzll occupations in 1991 were Quebec 6.1%
women (47%). The number of women
working at home, however, has increased
more quickly than the number of men. Nova Scotia 5.7%
Between 1981 and 1991, the number of
women working at home increased 69%,
compared with 23% for men. Northwest Territories 4.8%
Self-employment? is more common
among people working at home than
'l imong those working outside of the

home. One-third of people working at Census metropolitan area:
. fome in 1991 were self-employed, while

Saskatchewan

Newfoundiand

Prince Edward Island

Manitoba

New Brunswick 5.8%

Ontario 5.6%

|
Canada - 6.2%

[ tie remainder were paid employees | Victor
N Rt B e ancouver
whose employers were [(?catcd else Shetiasld
where. In contrast, only 4% of people | Saskatoa
working outside of the home were self- Calgarny
employed that year | Loniion
Paid employees working at home (27%) | Toronit
were more likely to work part time than | Regin
were those who worked outside of the Ottawaa-Hul
home (17%) in 1991. Female employees EdmagioH
: , e bl Montréal
working at home were especially likely + 1ol Rividres
to work part time (40%), ummarcd with | St Catharines-Niagara
other working women (26%). Among | Québec
male employees, 16% of those working at Kitchener
home worked part time, compared with | Winnipeg
9% of others. Hamilton
Halifax

0 5 A Sudbury
!Akehhond of working at home | Chicon - Jonquiere
increases with age Among both paid St John's
emplovees and self-employed people, Oshawa

senjors are most likely to work at home. | Thunder Bay
Saint John

' See “Preparing for the Information Highway: Windsor
Information Technology in Canadian Households,”
Canadian Sociai Trends, Autumn 1895.

 For information on unpaid work at home, see As
Time Goes By...Time Use of Canadians,

Giatistics Canada Catalogue 89-544E. ¢ LG B

Somver Smislies Canaga. 1991 Census of Canada

1 See “Their Own Boss: The Self-Employed in |
Ganada.” Canadian Social Trends, Summer 1985. |
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Survey of Work Arrangements

The 1991 Census counted both paid employees and selt-employed people
whose primary place of work was in the home. In contrast, Statistics
Canada's 1991 Survey of Work Arrangements!(SWA) covered only paid
employees, and considered them to be working at home if they worked at
least some of their regularly scheduled hours at home. According to the
SWA, over 604,000 paid emplovees carried out job responsibilities at home
during their regularly scheduled working hours.

Just over one-half (52%) of these employees reported that working at
home was a requirement of the job, 17% said that home was their usual
place of work. and 8% said that they worked at home because of family or
personal responsibilities. Not surprisingly, women (12%) were twice as likely
as men (6%) to have worked at home for personal or family-related reasons.

The SWA also provided other insights into the work-at-home phenomenon.
For example, 70% of employees who worked at home had a regular daytime
schedule, 20% had an irregular schedule, and 10% had some other form of
shift work. The SWA also indicated that 360,000 paid employees held more
than one job in 1991. Of these, 16% had a job that involved working at home
for at least some of their regularly scheduled hours of work. In addition, over
one-half of all people who were working at home (52%) indicated that their
employer provided them with supplies or equipment — provisions that ranged
in sophistication from office supplies to a computerized home workstation.

! For more information, see Work Arrangements. Statistics Canada Catalogue 71-535. No. 6.

Older workers most likely to work at home in 1991

% whose primary place of work was in the home

459 - Self-employed

Paid employees

3% 7% 6%  35% e

All self-empToyed -37%

All paid employees — 4%

15-24  25-34 35-44 45-54 55-64 65and
over

Age group

Source: Statistics Canada. 1991 Census of Canada

Of all paid employees aged 65 and over
in 1991, 19% worked at home. This was
more than twice the proportion of those
aged 55 to 64 (7%) and more than six
times that of employees aged 15 to 34
(3%). Similarly, 45% of self-employed
seniors worked at home in 1991, com-
pared with those in younger age groups,
ranging between 35% and 39%.

Working at home is most common
among older workers for a variety of
reasons. Mandatory retirement policies, tor
example, may encourage some seniors 10
find a work-at-home job or to start a
home-based business. Older workers gen-
erally are more likely than younger people
to have the knowledge and capital neces-
sary to become self-employed. Working at
home may appeal to some seniors because
of the extra income and the flexibility that
this work arrangement can provide, Some
may choose to work at home to ease into
retirement, while still contributing to their
organization or company.

Occupations of people working inside
and outside the home differ According
to the 1991 Census, men who worked at
home were most ofien in managerial and
administrative occupations (22%), and in
construction and sales occupations (15%
cach). Among men who worked outside
of the home, only 15% worked in man-
agement and administration, 10% in
construction and 9% in sales.

Among women who worked at home
as well as those who worked outside the
home, clerical, service, and managerial
and administrative jobs were most com-
mon. Women working at home (29%),
however, were less likely than those
working outside the home (33%) to be in
clerical positions, but more likely to have
service jobs (25% compuared with 15%).
Similar proportions of women who
worked at home (12%) and outside of the
home (11%) were in managerial and
administrative positions.

Less than a Grade 9 education more
common among people working at
home The educational profile of the
work-at-home labour force is similar to
that of people who work outside of the
home with one exception. A relatively
larger proportion of those who work at
home have less than a Grade 9 educa-
tion. In 1991, 10% of those working
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‘ home had this level of education, com-
| pared with 6% of people who worked
outside of the home. This group may
include some people who work at home
out of necessity rather than choice, as
they would be less likely to qualify for
other forms of work. On the other hand,
many are older workers who entered the
labour force when the educational
requirements of many jobs were lower.
Among people who work at home, men
are more likely than women (o have low
levels of educational attainment. In 1991,
12% of men who worked at home had
less than a Grade 9 education. compared
with 8% of women who worked at home.
Among people who worked outside of

Occupation

Most common occupations,! 1991

the home, 7% of men and 5% of women
had this level of education,

People working at home generally
earn less Sclf-employed people working
at home full or part time, as well as paid
employees who worked at home full time,
were less likely than their counterparts
who worked outside of the home to earn
$20,000 or more in 1990. For example,
29% of self-employed women who
worked at home full time earned $20,000
or more, compared with 44% of those
who worked outside the home.

Among paid employees working part
time, however, those working at home
were more fikelv to earn more than those

Women

Occupation

|

|
|

Working at home

Sales
Construction

Service
Artistic, literary, recreational

Clerical
Other
Total

-%

- Number

Managerial and administrative

Product fabricating/assembling/repairing

Transport equipment operation
Natural sciences, engineering and mathematics

Clerical
Service

who worked outside of the home. In
1990, 21% of men and 19% of women
working at home part time for an
employer earned $20,000 or more. In
comparison, this was the case for 9% of
men and 13% of women employees
working part time outside the home,

Number of people working at home
continues to grow Cunaclians working at
home represent a diverse and growing
group of people. Some people, many with
managerial, administrative or professional
johs, choose to work at home to benefit
from the flexibility and the reduction in
work-related expenses that can result from
this tvpe of work arrangement. Others,

Managerial and administrative

Sales

Artistic, literary, recreational

Teaching

Product fabricating/assembling/repairing

Social sciences

Other
Total

- %

- Number

Medicine and health

100
385,610

Working ouiside of home

Service
Construction
Sales

Clerical

Processing
Other
Total

- %

- Number

Managerial and administrative

Product fabricating/assembling/repairing

Natural sciences, engineering and mathematics
Transport equipment operation

Clerical
Service

Managerial and administrative
Medicine and health

Sales
Teaching

Social sciences

Product fabricating/assembling/repairing
Natural sciences, engineering and mathematics

22 Other
100 Total
6,414,425

- %

- Number

100
5,345,655

1 Occupational data include unpald workers

Source: Statistics Canada, 1991 Census of Canada.
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Except among part-time employees, people working at home earn less than other workers

% earning $20,000 and over in 1990

Paid employees 78%

Otrs il
the home

QOutside Al hote

the home

At hoaie

Self-employed

At Rl

- Me: Women

65%

Outside
the home

Owside A Houe

the home

Part time Full time

Source: Statistics Canada, 1991 Census of Canacit

CANADIAN SOCIAL TRENDS
BACKGROUNDER

nd the underground economy

Sonte home-hased occupations and businesses form part of the
underground economy, that is, economic activity that takes place
without the government's knowledge. Caregivers, renovators and
construction workers, small business operators and contract workers
likely account for a large part of the underground economy. By skim-
ming ~ that is, by not declaring all business receipts or the full value
of contract work - these workers are able to partially avoid taxation.
Statistics Canada has estimated that this unmeasured economic
activity accounts for between 1% and 3% of Gross Domestic Product
(GDP).! At 3% of GDP., the underground economy would have been
valued at $21 billion in 1992, an amount that implies substantial
unpaid federal, provincial and municipal taxes. As a result, the grow-
ing popularity of working at home is an important area of concern
for governments that are faced with serious fiscal pressures,
Ironically. the more difficult economic circumstances are, the more
likely people are to work at home and in the underground economy.
' “Assessing the Size of the Underground Economy: The Statistics Canada

Perspective.” Canadian Economic Observer. May 1994, Statistics Canada
Catalogue 11-010.

Part time Full time

work are not available. As corporations and gov-
ernments in Canada continue to downsize, and as
information technology continues to redefine the
concepts of work and workplace, both economic
necessity and technological advances will likely
contribute to increases in the number of Canadians
joining the work-at-home labour force in the com-
ing years. If the number of people working at
home continues to grow as it has over the past two
decades, home will be the principal place of work
for over 1.5 million Canadians by the year 2001.

however, work at home because other forms of .

Richard Nadwodny is Head of the Place of Work
Unit, Census Operations Division, Statistics Canada.
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Since the 1970s, the education-by-correspondence concept — their jobs, while others who expect to change careers during
has evolved into a new way of studying known as “distance  their working life require new skills and training.
education.” Advances in technology have spawned a variety Distance education has become a growing alternative for
of new approaches to education. such as computer-assistcdgnany adults in these situations, This type of education
courses, audio-conferencing, video-conferencing aft wis people to initiate training without leaving their home
increasingly. courses offered on the information biga thplace. learn at their own pace and meet the
Historically. people completed their education hefy s af their jobs. Although flexibility and accessi-
ning a lifelong career. Today, education and ¢ Gro main advantages, distance education can
ofien an ongoing process. Many employees n yers, Many have expressed a need for more
education to adapt to the changing nait it instructors and with other students
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ccording to Statistics Canada’s Adult Education and

Training Survey (AETS)!, over one-third (33%) of the

adult population took courses or received training in
1993, Most (81%) were enrolled in courses part time. Of these
adult part-time learners, 420,000 (7%) were studying through
some form of distance education. In 1993, women accounted for
57% of distance education students and 53% of those enrolled in
traditional programs. that is, attending classes at a school or
training facility.

Although only a minority of adult students were pursuing
distance education in 1993, enrolment has been growing.
Between 1991 and 1993, enrolment in distance education
increased 9%, while enrolment in traditional education grew 6%,

Commerce, management and business administration
studies most common As with traditional adult learners,
commerce, management studies and business administration
were the most common fields of study among distance learners.
About one-third (35%) of distance leamners and 29% of traditional
learners in 1993 were studying these subjects. Other common
fields of study for distance leamners were engineering and applied
sciences (23%), and health sciences and technologies (16%).

Distance learners young and employed According to the AFTS,
58% of distance learners in 1993 were aged 17 to 34. In contrast,
only 43% of learners studying through traditional methods were in
that age group. Similarly. only 2% of distance leamers were aged
55 and over, compared with 10% of traditional leamers.

Most adults who are pursuing additional education or training
already have paid employment. In 1993, 78% of both distance
and traditional learners were employed. Distance learners (40%),

Enrolment in commerce, management
and business most common

% of distance jearners in 1993

Commerce/
management/
business

Engineering/
applied
sciences

Health

~Social
sciences/
humanities

Sciences/
education/
other

Source: Statistics Canada, Education. Culture and Tourism Division Adult
Education and Training Survey

|

however. were more likely than traditional leamners (3390 1o be
employed in clerical, sales and service occupations. As distance
learners are younger than adults studying through traditional
methods, it is not surprising that their incomes are lower. The
average annual income of distance learners was about $27.000 in
1993, slightly less than the average for traditional learners
($30,000).

Distance education may be more common among younger
employed people because it provides them with greater flexibility
over the management of their time. Those with family responsibil-
ities or irregular employment schedules, in particular, may benefit
from this type of education. Similarly, distance education provides
learners living in isolated areas with access to education. In 1993,
adult learners in rural areas (10°) were more likely than those in
urban areas (7%) to be enrolled in distance education.

Printed word still important, but other teaching methods
also used Most distance learners (70%) in 1993 learned from
written materials, although other methods were also used. More
than one-third (37%) of distance learners were involved in
seminars or workshops, and almost one-quarter (23%) used
audio or video cassettes, tapes or compact disks. One-fifth used
other teaching methods that included new telecommunications
technologies such as video-conterencing or the Internet. One in
ten had on-the-job training and 8% used educational software, A
small proportion of distance learners (4%) received part of their
instruction through radio or television broadcasts.

Non-interactive methods still most common Isolation from
instructors and lack of interaction with other students are potential
drawbacks of distance education, although interactive approaches
to learning can help to avoid such problems. According 1o the
AETS, non-interactive methods - radio or television broadcasts,
audio or video cassettes and reading — were still the most
common teaching methods in distance education. Interactive
teaching methods such as classroom instruction, educational
software, on-the-job training and video-conferencing were seldom
used. Of all distance learners, 44% received training through

1 The 1994 Adult Education and Training Survey covered all people aged 17
and over enralled in short-term or part-time courses, apprenticeship programs
or employer-sponsored full-time programs. Adults enrolled in regular full-time
programs were not included.
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non-interactive teaching methods only, 25% learned through
== interactive methods. and another 31% were trained using both
Printed materials most common o] methods

teaching method

Obstacles to distance education Although distance education
offers greater flexibility than traditional training methods, distance
learners can experience problems. According to the AETS, 16% of
Printed materfs _ [ all distance learners and 15% of all traditional learners faced at
least one obstacle to training. The problems reported most often
by these learners included difficulty finding time and money to
pursue studies, a lack of employer support, and the unavailability
of particular courses.

% O dWs1ance [eanms v 1993

Seminars/workshops

Audio and video
cassettes/tapes/

CarmpHil . Distance education in transition With on-going technological
advances, distance education is in a period of transition. New
technologies could reduce the problem of isolation by facilitating
the development of more interactive teaching methods. Fully

On-the-job training

Pl ondy Skiineh o | exploiting the communications potential of different media in
\ the future will increase educators’ ability to respond to the needs
Radio/television [l 4% of individual students. For adult learners, it will mean being able

to take courses or programs suited to their interests, abilities and
schedules.

New technologies, however, do have limitations. New methods
of distance education are not always simple enough for instruc-
somces Statistics Cavada. Education. Caltare and Tourism Division, Adult tors and learners to use. In addition, quality educational
Education and Training Survey materials are not necessarily available when a new technology is

I first introduced. Finally, any technology. no matter how effective
‘ and user-friendly, will only find its way into the homes and
(&P workplaces of learners if it is affordable.

Work and family responsibilities most (&)

commaon obstacles for adult learners . , )
i= : 3 Rachel Bernier was an analyst with Education, Culture and |

Tourism Division and is now with Household Surveys Division, '

% of learners reporting at least one obstacle in 1993" Statistics Canada.

Too busy at workf — = e . m | V=

family responsibilities

Too expensiva <

Lack of employni

support . : 2 s
Do you enjoy reading Canadian Social Trends?
Course/program . Do you use our publication in your business?
not offered
How long have you been a reader?
Inconvenient tims WE WOULD LlKE To HEAR ;
or locatiogd
FROM YOU.

thai
s Send your comments to

hia Si . . |
- Distance learners - Traditional learners Cynt . S“ver’ Canadian SOI:'IAI Tr :

1 Sixteen percent of all distance learners and 15% of all traditional learners

reported at least one obstacle to training in 1993,

Source: Statistics Canada. Education, Culture and Tourism Division, Adult |
tducation and Training Survey
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he bealth status of Cana-
dians is about more than the
presence or absence of disease.
This is because individuals’
bealth. both today and as they
age, can be influenced by their
lifestyle and environment, das
well as their genetic make-up.
Smoking. alcobol abuse, stress,
poor diet and physical inactivity
are all factors that have been
associated with beaith problems.
Until now. only periodic infor-
mation bhas been available on
how lifestyles and experiences
affect bealth over time. To fill this
gap. the National Population
Health Survey will ask the same
respondents questions about
their health status. use of health
services and medications. and
lifestyle every two years for up
to two decades. Initial results
Sfrom this survey indicate that
Canadians feel they are healthy,

but there is room to shape up.
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Most adults say they are healthy The first cycle of the new
survey was conducted in 1994, That year, 62% of the adult popu-
tation rated their health as excellent or very good, while 11%
reported fair or poor health. The proportion of people rating
their health as excellent or very good ranged from 72% of those
aged 1510 24 1o 30% of those aged 75 and over.

Education and income are related to health status. In 1994, 72%
of people with a college or university education reported
excellent or very good health, compared with 49% of those with
less than a high school diploma. People with higher incomes
tended to report better health than did people in lower income
groups. In 1994, 77% of men and 74% of women in the highest
household income group reported excellent or very good health,
compared with 52% of men and 51% of women in the lowest
income group.!

Over half of Canadian adults have at least one chronic
condition Just over half (53%) of all adulis reported at least
one chronic health problem in 1994. The most common chronic
conditions were allergies (20% of all adults). back problems
(15%). arthritis and rheumatism (13%), and high blood pressure
(9%). The prevalence of most conditions was higher among
wonien than among men. Women were also more likely to report
multiple chronic conditions.

Chronic pain is directly associated with chronic conditions.
Overall, 17% of adults reported chronic pain or discomfort in
1994. Almost one-half of people with arthritis and rheumatism
(47%) and 42% of those with non-arthritic back problems reported
chronic pain. Many people with diabetes (43%) or heart disease
1% also reported suffering chronic pain.

Young people most likely to suffer an injury Seventeen
percent of the adult population experienced an injury severe
enough to limit their daily activity during the twelve months
before their interview. In 1994, 30% of people aged 15 to 19
reported at least one injury. By age 25, however, the figure was
below 20%. This is consistent with young people’s tendency to be
more physically active. Sprains and strains were most common,
accounting for 43% of all injuries.

One in five adults has a long-term activity limitation in
1994, 21% of the population aged 15 and over reported a limita-
tion that restricted the kind or amount of activity that they could
perform at home, at work, at school or during their leisure time.
There was little difference between men and women in the
prevalence of long-term activity limitation, although the likeli-
hood of having a fimitation rose with age. This ranged from 13%
of those aged 15 to 19 to 39% of those aged 65 and over.

Disease was more often associated with activity limitation than
was injury, especially at older ages. Among those aged 15 to 44
with an activity limitation, 37% reported that it was due to an
injury. This was the case for only 22% of those aged 45 and
CNC

i Househalds i the highest income group Included 1 or 2 person households
with mgomes of $60.000 and over. and 3 ot mare person households with
incomes of $80,000 and over. The lowest income groups inciuded 1 or 2 person
households with an income under $15,000, 3 or 4 person households with under
$20,000, and 5 or more person households with an income under $30,000.

CANADIAN SOCIAL TRENDS
BACKGROUNDER

The National Populaiion Healtin Survey (INPHSYT was
designed to measure the health ol Canadians and to
expand knowledge of what makes people healthy. The
survey will collect information from the same panel of
individuals every two years for up to two decades.
Initial survey data collection began in June 1994 and fin-
ished in June 1993. Residents in 26,400 households in i
provinces (except people living on Indian Reserves o
on Canadian Forces Bases) were interviewed.

This article was adapted from the National
Population Health Survey Overview, 1994-95
Statistics Canada Catalogue 82-567. Watch for NPHS-
based articles, focusing on various aspects of the
health of Canadians, in the quarterly journal Health
Reports, Statistics Canada Catalogue 82-003.

A public-use microdata file of the 1994-95 NPHS is
available on diskette or CD-ROM. Requests for dat
products should be directed to the Information
Requests Unit, Health Statistics Division, Statistics

Canada, Ottawa, Ontario, K1A 0T6. Telephone
(613) 951-1746 or FAX (613) 951-0792.

People in higher income households
mast likely to rate their health as
excellent or very good

5 of population aged 15 and ovel

- Men Women

D%

Lovama Uppet
middle middie

Household income group

Highest

Source: Statistics Canada, Catalogue 82-567.
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Depression a common psychiatric disorder In 1994, (% of
the population reported having a major depressive episode
(MDE) in the previous twelve months. Questions covering a
number of symptoms for depressive disorder were used to deter-
mine whether a person would have been diagnosed as clinically
depressed. The proportion of women reporting an MDE (8%)
was twice that of men (4%). A high level of chronic stress was
associated with depression, Overall, 13% of adults aged 18 and
over with high stress, compared with 2% of those with low
stress, reported an MDE.

Smoking and chronic stress related Three in ten people aged
15 and over were current smokers in 1994: 25% smoked daily and
3% smoked occasionally. Men (3380 were more likely than women

Young people most likely to have
been injured in the past year

15-19 20-24 25-44

Age group

45-64 65 and ove:

Source: Statistics Canada, Catalogue 82-567.

Proportion of overweight adulis
ince s with age

20-24 35-44

Age group

25-34 45-54 25-64

Source: Statistics Canada, Catalogue 82-567

|
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(29%) o be smokers. Only among those aged 15 to 19 was smok-
ing more prevalent among women (30%) than among men (28%).

Forty-six percent of men who experienced high levels of chronic
stress were smokers in 1994, almost double the rate for men with
low levels of chronic stress (27%). The relationship was similur
among women, whose smoking rates ranged from 45% among
those with high stress to 21% of those with very low stress.

Men more likely to drink In 1994, over half (58%) of adult
Canadians reported that they were current drinkers. that is, they con-
sumed alcoholic beverages at least once a month. Men (69%) were
more likely than women (47%) to be current drinkers. For men, the
prevalence of current drinking peaked at ages 25 to 29 (79%), and
among women at ages 20 to 24, and 35 to 44 (54%). Rates were
lower for those aged 65 and over - 52% of men and 31% of women.

Alcohol consumption and smoking are associated. The preva-
lence of smoking was higher among current (35%), occasional
(30%) and former drinkers (27%) than among people who never
drank (10%).

Men more likely to be overweight In 1994, about 23% of
Canadians aged 20 to 64 were ovenweight,? and another 23% had
some excess weight. Men (25%) were more likely than women
(207) to be overweight. although for both sexes, the likelihood of
being overweight increased with age.

In contrast. 9% of Canadians were underweight. Women, particu-
larly young women, were the most likely to be underweight. One
in four women aged 20 to 24 (23%) was underweight in 1994,
compared with 9% of men that age.

Physically inactive during leisure time Approxinuiely 174
of Canadians aged 15 and over reported that they were physical-
ly active during their leisure time. Men (20%) were more likely
than women (15%) to be physically active. For both sexes, phys-
ically active leisure was most common at ages 15 to 19.

While most Canadians (56%) were inactive during their leisure

time, women (61%) were more likely than men (51%) to spend
their leisure time in sedentary pursuits. As well, inactive leisure
became more common with advancing age.
Most consult physicians and dentists In 1994, 77% of
Canadian adults reported that they had consulted a physician in
the previous year, and 55% had visited a dentist. As well, 35%
had been to an eye specialist, and 27% to other types of health
specialists. Income had little effect on the likelihood of visiting a
physician, but visits to the dentist rose with household income.

Women were considerably more likely than men to consult a
physician: 83% compared with 72% of men. In contrast, differences
between the proportions of men and women who had contacted
dentists, physiotherapists, psychologists and occupational therapists
were relatively small.

Since the prevalence of chronic conditions increases with age.
it is not surprising that the frequency of consulting physicians is
greatest at older ages. For example, 89% of people aged 75 and
2 Standard acceptable weights are calculated using the Body Mass Index.
Weight in kilograms is divided by the square of height in metres. A value less
than 20 indicates that the respondent was underweight; between 20 and 24

indicates an acceptable weight; between 25 and 27, some excess weight; and
28 and over, overweight.
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over consulted a physician at least once
in the previous year, compared with 72°
of those aged 15 to 19.

Use of the services of health-care pro-
fessionals varied by province. Rates of
physician consultation ranged from 82
in Prince Edward Island to 70% in
Quebec. The proportion of the popula-
tion who visited a dentist varied from
629 in Ontario 1o 33% in Newfoundland.

People with chronic conditions see
physicians more often Pcople with
one or more chronic conditions reported
an average of six consultations with a
physician in the previous year, compared
with three for those with no chronic
health problems. As well, the average
number of consultations increased with
the number of chronic conditions

Overall, 13% of the population visited a
physician 10 or more times in the previous
vear. This differed by province, however,
ranging from 18% in Nova Scotia to %% in
Quebec

In 1994, only a small minority (4%) of
the population aged 15 and over report-
ed that there was a time during the past
year when they had needed health care
or advice, but did not receive it. This pro-
portion did not vary significantly by age.
sex, income or educational attainment

More than three-quarters of adult
Canadians took some kind of medica-
tion In 1994, 7% of the population aged
15 and over reported using at least one
prescription or over-the-counter drug in
the past month: 83% of women and 71%
of men. Pain relievers, which include

aspirin and other analgesics were the most
commonly used medications (62%). Other
widely used medications included cough
or cold (15%) and allergy (10°%) remedies

Women reported using more medica-
tions (1.9 on average in the previous
month) than did men (1.3). Even after
birth control or menopausal hormones
were excluded, the average number of
medications reported by women in the
previous month was 1.7.

Overall, 21% of women aged 15 to 39
reported using birth control pills in the
month before the survey. The highest
rate of use was among women aged 20
to 24 (38%), followed by those aged 25
to 29 (26%) and 15 10 19 (24%). Among
women aged 30 to 34, the proportion
using birth control pills was 18%, and at
ages 35 to 39, just 8%

Around 15% of women aged 45 and
over reported using menopausal hor-
mones. The rate was highest at 31% for
women aged 50 to 54.

Chiropractic services most common
alternative health care Alternative
medicine refers to a range of services
offered outside the conventional medical-
care systenn. In 1994, 15% of adults
reported using some form of alternative
medicine in the past year. Fully 11% of the
population had consulted a chiropractor,
2% reported using homeopathy, and 2%
received massage therapy. Approximately
12% of the population had used both a
doctor and an alternative medicine practi-
tioner. Only about 2% ot adults used some
form of alternative medicine exclusively
Generally, the use of alternative medicine

was more common among women (16%)
than among men (13%).

Not surprisingly, the use of alternative
medicine varies with the presence of chron-
ic disease. Just 10% of people without a
chronic condition used alternative medicine,
compared with 16% of those with one con-
dition, 19% with two and 23% with three or
more. Conditions with a relatively high
association with alternative medicine use
included back problems (34%), food aller-
gies (25%), urinary incontinence (20%), and
stomach or intestinal ulcers (17%).

e For additional information, sce
National Population Health Survey
Overview, 1994-95. Statistics Canada
Catalogue 82-307.

Wayne Millar and Marie P. Beaudet are
senior analysts with the Health Statistics
Division, Statistics Canadi
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EDUCATORS’ NOTEBOOK

Canadian Social Trends

Lesson plan for "Government Sponsored Income Security Programs for Seniors: An
Overview, Old Age Security, and Canada and Quebec Pension Plans"

Objectives

< To improve the students’ knowledge of income security programs available to
seniors.

U To appreciate some of the financial challenges facing Canada's seniors.

U To demonstrate to students how financial decisions made while they are young
will impact on their lives after retirement.

< Toteach skills in selecting and interpreting relevant information from a text.

Method

1. Develop profiles of seniors with details of different financial and lifestyle char-

acteristics. For example:

* a retired couple who both have private retirement pensions and investments,
and have a total family income of $87,000;

* a never-married woman who is retired from a job without a private pension
plan;

* 3single retired man with a private pension of $27,000; and

* a widowed woman who never held a job outside the home and who receives
survivor benefits of $20,000 from her husband's pension plan.

2. Assign a group of students to a senior profile. Have each group read the three
articles and prepare a fact sheet summarizing the potential benefits which could
apply to their senior. From this summary, the students can calculate their
senior's income from government sources.

3. Have the students prepare an annual budget for their senior. Include estimates
for various household budget categories such as food, housing, transportation,
clothing, entertainment, etc. The teacher hands out a list of the average costs of
various items.

4. Using their calculations of the potential income of their example, each group
should be able to discuss with the class some of the financial decisions their
senior faces.

5. As a class, summarize the benefits and restrictions of the Old Age Security pro-
gram and the Canada and Quebec Pension Plans.

Using other resources

' Use Family Expenditure in Canada, 1992, Statistics Canada Catalogue 62-555, for
information on average budgets for different types of households.

(J For more information on retirement income read the special retirement savings
issue of Perspectives on Labour and Income, Winter 1995, Statistics Canada
Catalogue 75-001E.

Share your ideas!

Do you have lessons using CST that you would like to share with other
teachers? Send your ideas or comments to Harris Popplewell, Social
Science Teacher at J.5. Woodsworth Secondary School, /o Joel Yan, University
Liaison Program, Statistics Canada, Ottawa, K1A 0T6. FAX (613)951-4513. Internet:
yanjoel@statcan.ca.

in your classroom.

\(«.; EDUCATORS - You may photocopy Educators’ Notebook for use
A /i
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May 14, 1996 is Census Day and
of record keeping in this country

invaluable historical record of the
social and economic life of

continues a long-standing tradition

The Census of Canada provides an

1996 CENSUS

Shortly before Census Day, more than 11
million households will receive @ Census
of Population questionnaire.! Not every-
one fills in the same census form: four
out of five households complete a short
form of seven questions, while every fifth
household completes a longer census
form of fifty-five questions. An adult in

\L!

changes in the economy. Labour groups
use census data to negotiate contracts,
academics study them to analyze trends
and conduct in-depth research, and the
media rely on them to report changes in
Canadian society.

Data from the census are also integral
to various other aspects of Statistics

Canadians. The first census in what is
now Canada was undertaken by Jean
Talon, the Intendant of New France,
in 1666. Censuses were conducted
sporadically until 1851, when an act
was passed requiring that a census he
taken every ten years. This require-
ment was also included in the British

each household fills in the census form
and mails it back to Statistics Canada. For
the 2% of the population living in remote
areas, 4 census representative completes
the questionnaire during a household
interview. Every census form is kept con-
fidential and is protected by law. Only
Statistics Canada employees who have

Canada's work, Census population fig-
ures, for example, form the benchmark
for population estimates for the years
between censuses. Using census data,
Statistics Canada is able to design sample
surveys that collect other information,
and to weight the results of sample sur- |
veys to ensure they are representative of

Prairie provinges.

North America Act of 1867. Statistics
Canada has conducted censuses at
Sive-year intervals since 1956 at the
national level, and since 1906 in the

taken an oath of secrecy and who work
directly with census data see the com-
pleted questionnires.

A unique source of information about
Canada and its people The Census of
Population covers everyone. As a result,
it is a retiable source of detailed popula-
tion information for geographic areas as
simall as a city neighbourhood. Since the
census collects information every five
years using similar questions, census data
can be used to monitor demographic
changes that have occurred in Canada's
population over time.

Census data are necessary for the
administration of many federal legislative
measures. For example, the Electoral
Boundaries Readjustment Acl, Official
Languages Act, Canada Health Act, Old
Age Security Act and the War Veterans
Allowance Act all contain provisions that
refer to or require census data. Further,
each person counted in the census affects
the distribution of annual transfer pay-
ments from the federal government to the
provinces and territories. Provinces and
territories, in turn, make grants to local
and municipal governments based on
population counts.

Census information is also an indispens-
able tool for decision making at many
levels. Governments use census data to
develop and evaluate policies and pro-
arams. Businesses use this information to
research their markets and to prepare for

{
|

various segments of the population. The
Labour Force Survey, the National
Population Health Survey and the
General Social Survey are just three
examples of many such sample surveys.

The 1996 Census involves an eight-year
cvcle that includes the planning and car-
rying out of the census itself, and the
subsequent processing. analysis and dis-
semination of the data. The projected
total cost for the 1996 Census is $347.4
million. compared with $303 million for
the 1991 Census. After adjusting for infla-
tion and population growth, however, the
1990 Census will cost $30.75 per house-
hold, only slightly more than the per
household cost of the 1991 Census
(830.32 per houschold). This cost must
be weighed against that of providing
information through alternate sources or
of making decisions and implementing
programs with outdated information.
Since population estimates are used to
determine federal transfer payments to
the provinces and territories. small errors
in the estimates could lead to the misallo-
cation of billions of dollars.

1 Those who have not received a questionnaire by
May 14th, who have questions about the census
or who would like assistance in completing the
census form should call the Census Help Line at
1-800-670-3388.
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Gantents of the 1996 Gensus of Population lang form guestionnaire

Basic population infermation

O Question 1 asks for the names of each person in the
household so that no one is left out or counted twice.
Names are not put on the census database,

QO Questions 2 to 6 ask about the people in cach house-
hold (relationship to person one, date of birth, sex, marital
status and common-law status). This provides data about
family size, the number of children living with one parent,
and the number of people who live alone, and is used for
planning certain programs, such as Old Age Security and
the Child Tax Benefit. It is also used by towns and cities to
plan day-care centres, schools and senior citizens” homes.

Activitiy limitations

4 Questions 7 and 8 provide informationt
ber of people in Canada reportinggnent
disabilities, as well as those individuals®ith
problems that limit activity. The results
help Statistics Canada design surveys t
about the harricrs _“R'lpicamth,.dxaabdm
everyday lives.

Language

U Questions 9 to 12 provid

guage first learned at home in childhe

understood and spoken. The data aré§

programs that protect the rights of Canad

Canadian Charter of Rights and Freedoms. on’
also helps to determine the need for language training andi
services in English or French.

the nli

U Question 13 indicates the province or territory in
Camacla, or the foreign country, where people were born.
This provides information about population movements
within Canada and from other countries to Canada.

U Question 14 records the citizenship status of Canada's
population, which helps in electoral planning. When com-
bined with age data, this information gives the number of
potential voters. This question also provides information
used to administer pension exchange programs between
Canada and other countries.

O Questions 15 and 16 are used to determine the
number of immigrants and non-permanent residents in

"-mtx V
physic

Canada, and the year people immigrated to Canada.
Information from these questions is often used in
combination with other census data to compare the
socio-economic conditions of immigrants over time, to
review immigration and employment policies and pro-
grams, as well as to plan education, health and other
services.
O Question 17 asks about the ethnic and cultural diver-
sity of Canada’s population, and provides data required
under the Multiculturalism Act and Canadian Charter of
Rights and Freedoms.

Results from this question, when combined with other

census data, also help describe the characteristics of the

' ﬂethmc or cultural groups living in Canada. This informa-

" oo i$ used extensively by ethnic or cultural associations,

8 erniment agencies and researchers for a wide range of
s sud;‘-..ls health promotion, communications and

i | rting 8 !
Questions 18,20 and 21 provide information about

ori gina|_ogfFisstNation=peoples. which is used 1o
Ninist yent.programs under
Ind ity Acl.

N )L

' on” an 1p
| d 1]
0 fication of visible
opulatic These data are required
rans plovment Fquity Act. which
Cu I evervone.
T I

—

uestions 22 and 23 record where people are
wing to and from within Canada, and from outside the
country. This information is used to help estimate the
population between censuses at the national, provinctl
and subprovincial Jevels. It is also used to identity future
needs for housing, education, transportation and sociul
services, and contributes to programs administered under
the Fiscal Arrangements Act.

U Questions 24 to 29 provide data on the education
and training of people and their specific job skills. This
information is used by governments and employers 1o
evaluate whether there are enough people with adequate
education, training and job skills in particular areas of the
work force. This data aids in the development of training
programs to meet the changing needs of the labour
market.
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Information on school atiendance is needed for planning
and financing postsecondary and adult educution pro-
grams, under the Canada Student Loans Act. 1t is also
used to develop incentives and programs that help people
remain in school or return to school.

J Question 30 provides information on unpaid house-
hold work. Specifically. the question collects data on how
much time people aged 15 and over spend on household
tasks, and on providing care and assistance to children
and seniors. This information is relevant to a number of
labour market and sociat policy issues, and responds to
the concerns of several women's organizations. '

Labour market activities N

0 Questions 31 to 46 collect information pid WO
done by people aged 15 and over. This 1nf@m:tion
important for both businesses and goveraimigns all |&
els to plan for education and training proyJfé Orcu a8
future job opporttinities, ich ar
and commuting sy{ef P «
support job creation ot s
throughout the country, '

A Question 47 asks about income fromy \ _
employment, and from government and 0 Ay

census is the only source of detailed income sE or

people in Canada, rtheir families and houscholds. While!

Census of Agriculture

Gontents of the 1996 Gensus of Population long form guestionnaire

income tax records are another source of income infor-
mation, they do not provide the depth of information on the:
characteristics of people that can be obtained from the
census.

Governments use census income data to develop income
support programs and social services, such as Old Age
Security Pension, provincial income supplements, social
assistance and welfare payments. They also use census
income data to ensure that programs which supplement
family incomes do so efficiently and to identify specilic
geographic areas in need of assistance. Businesses, large
and small, use these data to market their products, o
locate stores ncar consumers, and to develop new

o products and services,
(W

estionis on housing (H1 to H8) provide inform

ised ivatefdevelopers and federal, provincial

myni pl"trs to develop and assess housing

ClsmResul byvamany_programs administered

or (HEW loiSif@aeund Ne-Canada Morgaye

Hi SOhON programs include

19a nsur 1 insurance, land

HRY: and inal people, victins
ar I disabilities.

rooms and bedrooms m

number of people in house

I8 1s used to assess the economic

; in families. In particular, it allows

Fincial and nfWnicipal governments to measure the

el of crowding in households, which in twrn affects the

rlity of life of residents. Programs can then be devel-

*oped to meet changing housing and shelter needs.

Information on period of construction and need for
repairs is used by the housing industry to evaluate the age
and physical condition of Canada’s housing. Municipal
neighbourhood improvemen: programs can then be put in
place where they are needed

Confidentiality

J No one, including the courts or other government
departments, can get personal income or other information
from the census. All answers are kept confidential. This is

the Luw.
imcf'_
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What’s new for the 1996 Census?

For the census to be usetul, it must reflect
changes in society and meet the specific
needs of data users, while still maintain-

on respondents. Questions included on
the census must he of national impor-
tance. A need for particular data must bhe

burden justified. There must also be
need for the level of coverage of particu-
lar population segments or geographic
areas that only a census can deliver.

Prior to the 1996 Census, Statistics
Canada solicited the opinions of clients
and interested parties across Canada,
including all levels of government, busi-

|
!
j ing coverage and minimizing the burden
|
|
|
|

identified, and the additional response | ness and labour, education, libraries,

Milestones in the history of the census

The first census is conducted in New France. The population is 3,215 (excluding Aboriginal peoples
and royal troops).

The last census is conducted under the French regime.

The Census of Nova Scotia introduces variables related to religion and origin.

The Census of Nova Scotia introduces variables related to birth places of the people.
The Census of Assiniboia is conducted for the first time in what is now western Canada.

The decennial Canadian census is established under an act which requires a census to be taken in 1851, 1861
and every tenth year thereafter.

The first Census of British Columbia and Manitoba takes place.

The first census of the Dominion is taken. The questionnaire is available in English and French, a tradition
continued in every subsequent census,

Canada’s population reaches 3.5 million.

The census bureau becomes a permanent government agency.

A quinquennial Prairie census is conducted in Manitoba, Saskatchewan and Alberta.

The census date is changed from April to June to avoid bad weather and road conditions, and the difficulty
of determining crop acreage in the early spring,
The Dominion Bureau of Statistics is created under the Statistics Act.

In an exceptional measure, the census is held on June 14th so as not 1o conflict with the first Victory Loun
campaign period.

The first sample survey is conducted, dealing with housing.

Canada’s population reaches 11.5 million.

The first national quinquennial census is conducted.

For the first time. the majority of respondents fill in their own census questionnaire (self-enumeration).
The Dominion Bureau of Statistics becomes Statistics Canada.

Under the new Statistics Act, it becomes 4 statutory requirement to hold Censuses of Population and
Agriculture every five years.

The census contains a question on disability, which is also used to establish a sample of respondents for the
first postcensal survey on activity limitation.
For the first time, a question on common-taw relationships is included on the census questionnaire.

e The population reaches 27.3 million, up 8% from 1986.

e Questions on unpaid household work, visible minorities and mode of transportation to work are included on
the census questionnaire.
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. special interest groups and the general
public. After extensive consultations and
considerable testing, content options
were presented to the federal cabinet for
approval.

The 1996 Census short questionnaire,
which goes to 80% of households, con-
w@ins seven questions instead of nine as in
1991. The short census form asks for
name, relationship to person one (usually
the person filling out the census form),
date of birth, sex, marital status, common-
law status and the language first learned
at home in childhood and still understood
(commonly referred to as mother tongue).
Two questions on housing have been
dropped from the short form. but remain
on the long questionnaire which goes to
the remaining 20% of houscholds.

The long questionnaire contains new
questions dealing with population group
(visible minorities), unpaid household
activities, Aboriginal peoples, and mode
of transportation to work. Questions
reduting to fertility and religion have not

been included in the 1996 Census. These
, fuestions have traditionally been asked

every ten years in the decennial census
and a need for information on these sub-
jects at five-year intervals had not been
demonstrated.

Population group (visible minorities):
Federal employment equity legislation
requires information on four designated
groups: women, Aboriginal peoples,
people with disabilities and visible minori-
ties. The census provides benchmark data
on the designated groups which are used
by employers to compare their work force
with the population in their area. In the
past, federal departments responsible for
employment equity programs used census
data on cthnic origin, place of birth and
language to define Canada’s visible minori-
ty population. The 1996 Census includes a
more direct question that, testing has indi-
cated, will provide improved data needed
1o administer the Employment Equity Act.

Unpaid bousehold activities: The signifi-
cance of unpaid work performed in the
home has long been recognized. Since
the late 1970s, Statistics Canada has been
| working on developing census questions

on unpaid work that will vield meaning-
ful results. In preparation for the 1996
Census, testing and development work
was more extensive than ever before and
an effective approach to measuring
unpaid work was achieved. The new
questions on unpaid household work,
child care, and care and assistance to
seniors will provide data relevant to a
number of labour market and social
policy issues.

Aboriginal peoples: The 1996 Census con-
tains more detailed questions about the
Aboriginal population compared to past
censuses. In addition to asking about
Treaty or Registered Indian status, the
1996 Census asks respondents whether
thev consider themselves to belong to an
Aboriginal group. Also, there is a sepa-
rate question on the Indian band or First
Nation to which the person belongs.

Mode of transportation to work: The 1996
Census includes a question about the
mode of transportation usually used to go
to work. Data compiled from responses
to this question will be relevant to public
policy issues involving transportation and
the environment.

Availability of 1996 Census data
The results of the 1990 Census will begin
to appear about ten months after Census
Day with the release of population and
dwelling counts in the spring of 1997. The
remaining variables, derived from the 20%
of households that received the long cen-
sus form. will be released starting in the
fall of 1997 and continuing into 1998.
Census data are available in libraries
across Canada and in the provincial and
territorial bureaus of statistics. As well,
census information and publications can
be studied, copied or purchased at
Statistics Canada’s regional offices.
Census data are available in electronic
and printed form. including diskette,
magnetic tape, CD-ROM and paper.
Custom products and services are also
available. In addition, Statistics Canada is
exploring new ways to distribute infor-
mation from the 1996 Census, including
the Internet. Statistics Canada’s Internet
address is http://www statcan.ca’.

S8

MAY 14  Count Yourself In!
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5? YEARS OF THE LABOUR FORCE SURVEY, 1946-1995

Population 15+ Labour force (000s) Participation Unemployment Employment/
(14+ before 1966) Total Employed Unemployed rate rate papulation
000s {%) (%) ratio (%)
1946 8,779 4829 4,666 163 55.0 34 oAl
1947 9,007 4,942 4832 110 54.9 22 53.6
1948 9141 4,988 4875 114 546 i 5818
1949 9.268 5,055 4913 141 545 2.8 53.0
RS0TE 9,615 5,163 4,976 186 53 36 51.8
1951 9,732 5,223 5,097 126 L g 24 524
1952 9,956 5,324 5,169 1188 5845 29 51.9
1953 10,164 5,397 5,235 162 531 3.0 51.5
1954 10,391 5,493 5,243 250 52.9 46 505
1955 10,597 5,610 5,364 245 529 44 50.6
1956 10,807 5,782 5,585 197 o315 34 Tilart
1957 11,123 6,008 5731 278 54.0 46 515
1958 11,388 6.137 5,706 432 539 7.0 501
1959 11,605 6.242 5,870 32 53.8 6.0 50.6
1960 11,831 6.411 5,965 446 54.2 7.0 504
1961 12,053 6.521 6,055 466 941 7 50.2
1962 12,280 6,615 6,225 390 539 5.9 50.7
1963 12,536 6,748 6,375 374 53.8 ol 50.9
1964 12,817 6,933 6,609 324 54.1 47 51.6
1965 13,128 7141 6,862 280 54.4 39 0¥
1966 13,083 7,493 7,242 251 6.3 34 55.4
1967 13,444 7,747 7451 296 57.6 38 554 |
1968 13.805 7,951 7,593 358 57.6 4.5 55.0
1969 14.162 8,194 7,832 362 57.9 44 558
1970 14,528 8,395 7,919 476 57.8 5.7 54.5
1971 14.872 8,639 8104 535 58.1 6.2 545
1972 15,186 8,897 8,344 553 58.6 6.2 549
1973 15,526 9,276 8,761 515 59.7 5.5 56.4
1974 15,924 9,639 9,125 514 60.5 553 57
1975 16,323 9,974 9,284 690 61.1 6.9 56.9
19761 17,124 10,530 9,776 754 61.5 7.2 Bl
1977 17,493 10,860 9,978 882 62.1 8.1 57.0
1978 17.839 11265 10,320 945 63.1 84 57.9
1979 18,183 11,630 10,761 870 64.0 a5 592
1980 18.550 11,983 11,082 900 646 75 59.7
1981 18.883 12,332 11,398 934 65.3 7.6 60.4
1982 19.177 12,398 11,035 1,363 64.7 11.0 )/ [
1983 19,433 12,610 11,106 1,504 64.9 11.9 57.1
1984 19,681 12,853 11,402 1,450 65.3 11.3 57.9
1985 19,929 13,123 11,742 1,381 658 10.5 589
1986 20.182 13,378 12,095 1,283 66.3 9.6 59.9
1987 20,432 13,631 12,422 1,208 66.7 89 60.8
1988 20,690 13,900 12,819 1,082 67.2 78 62.0
1989 20,968 14,151 13,086 1,065 67.5 75} 62.4
1990 Vb [ 14,329 13,165 1,164 67.3 SiE 61.9
1991 oyt 14,408 12,916 1,492 66.7 10.4 59.8
1992 21,986 14,482 12,842 1,640 65.9 i3 584
1993 22,371 14,663 13,015 1,649 65.5 e 58.2
1994 22171 14,832 13,292 1,541 65.3 10.4 58.5
1995 23,027 14,928 13,506 1,422 64.8 95 58.6 .
1 Estimates for 1976 to 1994 were revised to reflect resuits of the 1991 Census of Population, including historical adjustments for census undercoverage and
inciusion of non-permanent residents. Esimates prior to 1976 are not strictly comparable to the revised series.
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1980 1991 1992 1993 1994
' Cwada, July 1{000s) . 3 7.790.6 28.120.1 285422 28,947 0 28,251.3 ™ 79 506.1
Annual growth (%) 1.3 1.8 1.5 1.2 15 1.4 PR 1.1FR iy
Immigration’ 152413 178,152 202979 219250 241810 2664057 227.860R 215652°
Emigration! 40978 40485  39.760 43692 45633 439937 44807 'K 459497TF
Birth rate (per 1.000) 145 15.0 183 14.3 14.0 13.4 » .
— Marriage rate (per 1,000) 7.0 7.0 6.8 6.1 58 55 . ’
Divorce rate (per 1.000) alil 30 2.8 27 D A7 . .
Frarilineg wopmrbencing uneroployment (000s) N/A 808 R 879k 1.096 # 11844 1, 1Rk 1] M Al
Tatml Baployment (000s) i 12.916 12.842 13,003 13,2927
- goods sector (000s) 3,873R 3928R 3,809 R 3.582 R 3457 R 3,448 R 35451 3.653
~ service sector (000s) 8946F  9158"  9356R 93347  g9385R  9567R  9746R 93852
Total unemployment (000s) 1.082 R 1,065 ® 1,164 R 1,492 R 16407 1,649R 1,541 R 1,422
Unemployment rate (%) 78R 75R 8.1R 1048 11.3H 11.2R 1048 95
Part-time employment (%) 152R 150 R 15.3R 1631 16.7 "9 17.2R 17.0R 16.6
Women's participation rate (%) = = 5¢7% 5538 58.7 R 585 R ss__of_ ——— D3 R 576H 574}
34.9 343 B .

LiumuE Dk e — Ta 1 Ak st KRG v LR L ®.

Fabean ‘Jucolly Wiccing 46,904 ¢ 52,985 7 +2.618 46,389 7 47 199 46.71 48 091

%5 of ‘il with low income (1992 Base) 12,2 R TEES 12.3R 13.0 8 TRAGAE 146R 155 .
Waomen's tull-time earnings as a % of men's 65.4 R 66.0R 67.7R 69.6 719R 72.2R 69.8 .
Fementary and secondary enrolment (000s) 5.024 1 5.0M.3 5141.0 B 284. 53474 4024 55899
Full-ime postsecondary entolment (000s) 817.1%  831.8%  856.6R 90317  931.0%  9511P  Op47E .
Doctoral degrees awarded 2418%  2573F 2673 2.947 3,136 335"  3539F  3647°F
Government expenditure on education — as a % of GDP 2 58 58 6.3 6.4 6.2 . *

% of deaths due to cardiavascular disease = men 95 1 7. vl o1 S . .
- T women 434 426 412 41.0 40.7 40.2 . .
% of deaths due to cancer - men 270 212 278 281 28.7 279 * .
~ women 26.4 264 26.8 270 3 269 . *

Geovsgrnimens expenditure on health - as a % of GDP 58 59 6.2 TRT B8 T B AT
rime rates (per 100, — violent 65 908 970 1.056 1.077 1.072 1.037 .
- property 54198 5271F  5593% 6141 5868R 5525 5214 .
- homicide FRR 24R 24R i 26 22 2.0 .

| Eepmaiianss oo socrl programines [199359090@3771779'871 7.8 923 196.762.4 2054811 2117787 2114326

| =% 8% & 00 expenditures 56.1 56.0 56.8 585 58.6 59.6 . .
-asa % of GDP 247 25.2 26.9 295 302 29.7 * *
Ul beneficiaries (000s) 3,016.4 3,025.2 3,261.0 3,663.0 3,658.0 34155 3.086.2 »
DAS and DAS/GIS beneficiaries™ (000s) 28351 29194 3,005.8 3,098.5 3.180.5 3.264.1 33408 3.420.0
Canady AEsisnce Figi euaickeies™ | iue) 1.853.0 1.856.1 1.980.1 22822 27250 29750 e 10108 3.070.9

‘Fui year ending June 30.
2inciudes Protection of Persons and Property; Health; Social Services; Education; Recreation and Culture.
Correction: in the Winter 1995 :ssue of CST, the 1994 figure 107 full-time postsecondary enrolment (000s) should have baen 964 7°

GOF (1366 £) - annual % ciange +5.0 e ¥ P -1.8 «0.6 Pk +4.5 .

Mool inflation rate (%) 4.0 5.0 48 5.6 15 1.8 0.2 2
. Uit housing starts 189.635 183,323 150,620 130,094 140,126 129,988 127346 89,526

~ &ty fvailable + Not yet available P Preliminary data E Estimate M Figures as of March IR Revised intercensal estimates

PO Haml postcensal estimates PP preliminary postcensal estimates PR Updated postcensal estimates A Revised data F Final data
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Adult women’s labour force participation rate at a
standstill

@ o | For several decades, the proportion of adult women in
the labour force had been continually increasing. This
8B} rate, however, has recenty levelled off - and in some

cases, it has gone down. The participation rate among women
aged 25 to 54 was the same in 1994 as in 1990 - 76%. Women
whose participation rate dectined tended to be younger (aged 25
to 34), single, divorced or separated, lone parents, and with lim-
ited education. For example, the labour force participation rate
of female lone parents with pre-school children decreased to
54% in 1994 from 57% in 1990. Among women with some high
school but no diploma. the drop was from 65% to 61%.

Perspectives on Labour and Income, Autumn 1935,
Statistics Canada Catalogue 75-001E.

Break and enter incidents down

In 1994, police in Canada reported 1,320 incidents of

breaking and entering per 100,000 population, a 6%

drop from 1993, and the third straight year the rate of
breaking and entering incidents had declined. Breaking and
entering accounted for 15% of all Criminal Code incidents
(excluding traffic violations) and 25% of all property crimes.
Almost 60% of incidents took place in residences and another
28% occurred at businesses.

Juristat, Vol. 15, No. 13, September 1995.
Statistics Canada Catalogue 85-002.

No time for fun

Women were more likely than men to sav they just did
not have time for fun anymore - particularly if they
were members of the haby boom generation and had
children of their own. More than half of full-time emploved
mothers (53%) and more than one-third of boomer fathers (36%)
said their lives were 100 busy to have fun
As Time Goes By...Time Use of Canadians.
Statistics Canada Catalogue 89-544E.

Three in ten husband-wife families included at
least one spouse aged 55 and over

Of all hushand-wife families in 1993, one-third includ-
ed at least one spouse aged 33 and over. Among
census metropolitan areas, St. Catharines-Niagara and
Victoria had the highest concentrations of senior husband-wife
families (38% each), followed by Hamilton (34%). The lowest
concentrations of hushand-wife families with at least one senior
member were in the Quebec part of Ottawa-Hull (23%), fol-
lowed by Calgary (249%) and St. John's (23%).

Senior Families, 1993,

Statistics Canada, Small Area and Administrative Data Division.
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Most university professors are hoomers

| In 1992-93, over onc-hall of faculty members were
baby boomers aged 40 to 54, who had been hired

| between 1963 and 1976, and had taught at their current

institution for 80% of their academic career. Most are not due to

retire untit after the year 2007.

Education Quarterly Review, Fall 1995,

Statistics Canada Catalogue 81-003.

Business or pleasure
In 1994, more Canadians were travelling tor pleasure
than for work-related reasons; vacationers outnum-
bered business travellers by 2.5 to 1. Canadians
travelling for pleasure within Canada spent $5.4 billion in 1994,
accounting for about one-third of the $15.9 billion in travel
expenditures. Business travellers, despite their smaller numbers,
spent almost as much as vacationers - $5.2 billion.

On average, business travellers spent $228 per trip (of 80 km or
more in Canada), compared with an average of $96 for individu-
als travelling for pleasure. Based on overnight trips alone, the
average expenditure for business travellers was $443.

Touriscope: Domestic Travel, 1994,
Statistics Canada Catalogue 87-504.

Canadians watching less television

Canadians, particularly those under age 25, are watching

less television than they were five years ago. In 199,

Canadians watched an average 22.7 hours of television
per week. a drop of about 30 minutes from 1990 and about 90
minutes over the past decade. Viewers under age 25 recorded the
largest decline in television viewing between 1990 and 1994.
Children aged 2 to 11 averaged 17.7 hours in 1994, down about
90 minutes from 1990.

Television Viewing Habits Databank,
Statistics Canada. Education. Culture and Tourism Division

Young people watch less television ST B

Average weekly viewing hours, Fail 1954
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olfow the lead of hundreds of professionals

in health care, research, insurance and

policymaking who look to Health Reports
for reliable facts and figures, Issued four times a year
this periodical combines Statistics Canada’s stringent
standards of data accuracy and timeliness with practical
features. Each volume contains:

highlights of newly released data
news of recent publications and updates
crisp and incisive articles

information on specialized tabulations
and custom data

Congise text, instructive charts and easy-to-read tables
make for a balanced blend of essential data and
straightforward analysis. Each issue of Health
Reports is written by the analysts of the Health
Statistics Division with original contributions from
outside specialists. This imparts a particularly

candid flavour and results in a

. JATE DUE

el

Informatlon

In today’s world, being informed about
Canadians’ health and Canadian healthcare is

less of an option and more like an obligation.
How accurate and up-to-date your
information is, however, remains at your
discretion ....

With its broad scope and solid facts, Health Reports is
quickly gaining recognition as an authority on health
developments and concerns. It's an essential resource if you
plan, establish, deliver or evaluate programs and projects — it
you have a vested interest in health-related issues.

Don't just be informed! Know
that your information is both
current and sound. Get
Health Reports for
leading-edge information

on Canadians’ health and
Canadian healthcare
Subscribe today.

Healthb Reports
(catalogue number
82-0030XPB) is $112
annually in Canada,
US$135 in the United
States and US$157 in other countries,

stimulating approach to a wide

range of topics like:

e women and cardiovascular disease
e health care for seniors

e recent Tanding\ on cancer, hean
disease and tuberculosis

o mortality by occupation

o health risks and social status

To order, write to: Statistics Canada

or contact the nearest Statistics Canada Reference Centre listed
in this publication. If more convenient, fax your order to
1-613-951-1584 or call toll-free 1-800-267-6677 and use your
VISA or MasterCard.

Marketing Division
Sales and Service

120 Parkdale Ave.
Ottawa, Ontario K1A 0T6

729MISC34251
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Then Canadian Social Trends is the acquisition for you.

A first on the Canadian scene, this journal is claiming interna-
tional attention from the people who need to know more
about the social issues and trends of this country.

Drawing on a wealth of statistics culled from hundreds of
documents, Canadian Social Trends looks at Canadian popu-
lation dynamics, crime, education, social security, health,
housing, and more.

For social policy analysts, for trendwatchers on the govern-
ment or business scene, for educators and students,
Canadian Social Trends provides the information for an
improved discussion and analysis of Canadian social issues.

Published four times a year, Canadian Social Trends also fea-
tures the latest social indicators, as well as information about
new products and services available from Statistics Canada.

Canadian Social Trends (cat no. 11-008E) is $34 in Canada,
US $41 in the United States and US $48 in other countries.

For faster service, fax your order to 1-613-951-1584 or call toll
free 1-800-267-6677 and use your VISA or MasterCard.




