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' Canada

by Kelly Cranswick

e live in a society in which
social support networks are
increasingly being put to the
test. The number of seniors has more
than doubled in the past 25 vears, and
most of them are living longer: for exam-
ple. women born in 1941 can expect to
live four vears longer than those born in
1921. This growing population of older
Canadians with greater life expectancy
has increased the caregiving responsibili-
ties of families, especially offspring.
Recent changes in the health care system
and social services have put further pres-
sure on the caregiving capabilities of
families; for instance, shorter hospital
stays and greater use of outpatient treat-
ment have increased the need for care at
home. These new demands occur at a
time when the majority of women — tra-
ditionally the primary caregivers — now
participate in the labour force. As such.
Canadians face the burden of multiple
responsibilities to emplovers, their own
spouse and children. and to parents. refa-
tives or friends requiring care,

Many people provide care without
any sense of obligation, while others
may view it as a duty, as a sacrifice, or
as a necessity if formal structures are no
longer available. Regardless of the rea-
sons for becoming a caregiver, the
responsibility entails a significant
commitment and can be intense and
time-consuming. Caregiving tasks fall
into two categories: “instrumental activi-
ties,” such as preparing meals, doing
housework, doing vard work or provid-

ing transportation: and “personal care”
activities, such as bathing, dressing or
toileting,! Meeting these demands often
necessitates adjustments to the life of
the caregiver, and may affect the time
the caregiver spends with family and
friends, personal time. or the prioriry
given to paid employment and house-
hold responsibilities. This article looks
at the unpaid, informal care being pro-
vided by Canadians to people with

CANADIAN SDCIAL TREND WINTER 199

long-term health problems — that is,
any condition or physical limitation last-
ing, or expected to last, more than six
months. It focuses on who these care-
givers are, and how well they are
coping,

A second type of care cavered by the 1996 GSS is caring
ring about invalves a psychological cannection
between people; for example, by praviding emational sup-
port, keeping someone’s Spirits up or giving reassurance
and encouragement. Caring about can also include check-
ing up on someone, either by visiting or telephoning, 10
ensure he or she is all right

11-008-XPE
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This arucle uses daa from the 1996 General Social Survey (GSS) on socl
8 nd community support. Between February and December 1996, the survey
interviewed almost 13,000 Canadians aged 15 and over living in private
dwellings in the ten provinees. Data on caregiving refers to help provided by
respondents in the 12 months preceding the survey interview. The GSS
collected data on both formal and informal caregiving, Informal care is
defined as the performance of tasks by family and friends, without pay, that
helps maintain or enhance people’s independence; since 86% of caregivers
were providing informal care, it 1s the focus of this article.

Please note that this analysis of caregiving relationships does not take into
account the amount of time spent providing care. Research using data
collected by the 1996 GSS on the actual time devoted to caregiving will
provide further insights into caregiving.

Defining care with the General Social Survey

Women aged 45 to 64 were most likely to provide
informal care to people with long-term health problems

" of population aged 15 and over

e Fr

45D B s Gome:

Age group

Saurees Statistics Canada, 1996 General Social Survey

Who are the caregivers? While much
caregiving is still done by women,
many men also provide help to people
with long-term health problems — 10% of
men compared with 14% of women. There
is a concentration of caregivers in the 45 to
64 age group — 19% of women and 11%
of men — which is to be expected, since
the data indicate that many people of this
age group were providing help to eldery
parents. However. it should also be noted
that a considerable proportion of seniors
aged 65 and over provided care to their
spouses, friends and neighbours,

Having puaid work outside the home
did not prevent people from providing
support when the need was there, as
15% of employed women and 10% of
emploved men were caregivers. Among
unemployed people, 16% of women
and 12% of men combined their job
search activities with caregiving duties.
About 15% of women who worked in the
home were also caregivers.

Having a family seemed to have little
impact on caregiving. Sixteen percent of
women living with their spouse and
children were caregivers, as were 14% of

those living with their spouse only. A
somewhat smaller proportion of women
living with their children only (12%)
provided care to someone with a long-
term health problem. Roughly one in ten
men were caregivers, regardless of their
living arrangements.

So who are the caregivers? No one
specific “type” of person seems more likely
than another to become one. It appears
that people provide care when their help
is required, regardiess of the responsibili-
ties they already shoulder. Most caregivers
already have many obligations. with the
majority being married with children and
having work commitments outside the
home.

Who are they helping? People caring
for others with long-term heulth prob-
lems or physical limitations can be faced
with widely differing sets of tasks
depending on the situation. For example,
the help needed by an elderly parent
may be quite different than that required
by a child with a developmental disability
or by a terminally ill friend or relative. A
caregiver may be called on to assist with
instrumental tasks. such as cooking or
cleaning, or with personal care, such as
bathing or dressing.?

Almost half of assistance with instrumen-
tal activities was given to parents and
parents-in-law (47%). About 24% of care
involved help to friends.} 13% to members
of the extended family and 5% to spouses.
Close to two-thirds of the help with per-
sonal care was given to parents (46%) and
spouses (16%); friends (13%) and children
(5%) received less than one-fifth of person-
al care. This finding is not surprising due
to the intimate nature of these tasks, and
supports the view that family becomes
more important than friends when help is
needed for such personal activities as
dressing and using the washroom.* 3
2 “Instrumental actwities” is defined as help with at leas!
one of the following activities: childcare; meal preparation
and clean-up; house cleaning. laundry and sewing: house
maintenance and outside work; shopping for groceries

and other necessities; providing transportation; banking
and bill-paying.

3“Frignds” also includes neighbours, co-workers and ex-
partnars.

4 Eric G. Moore. Mark W. Rosenberg et al., Growing Oid
in Canada. Statistics Canada, Catalogue no. 96-321-MPE,
No. 1. 1997 p. 46.

5 Leroy O. Stone. 1993. "Social consequences of popula-
tion ageing: The human support systems dimension.”
Proceedings of International Population conference.
Montreal; International Union for the Scientific Study of
Population. 3: 25-34
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Most informal care to people with a long-term he
problem was given to |

¥ of care g [y rolstienship 1o caregiver)
Instrumental tasks Personal care

Total 100 100
Spouse 5 16
Child? 3 5
Parent! 47 46
Sibling’ 6 5
Extended family 13 11
Friend? 24 13
Other 1 --

-- Sample too small to be released.

1 Also includes those related by marriage or adoption, 9. stepchild, mother-in-faw, brother-in-law
2 Alsg includes neighbours, co-workers and ex-partners.

Source: Stalistics Canada, 1996 General Social Survey.

Caregivers generally feel positive about their activities

(%)

How often do you feel ...

you don't have enough time for yourself, because of the time you spend helping people?
Women 55 Sl 2 100
Men 65 25 9 100
Total 59 29 11 100

others help you more often than you help them?
Women 64 26 9 100
Men 63 29 6 100
Total 63 27 8 100

stressed between helping others and lrying to meet other responsibilities for family or work?
Wamen 41 40 18 - 100

Men 55 32 12 = 100
Total 46 36 16 2 100

by helping others, you simply give back what you have received from them?
Waomen 21 27 50 100
Men 25 27 45 100
Total 22 27 48 100

angry when you are around the person(s) you are helping?
Women /5 19 3 100
Men 82 14 - 100
Total 78 i 3 100

by helping people, you simply give back some of whal life has given you?
Waomen 15 22 60 100
Men 15 26 56 100
Total 15 24 58 100

-- Sample too small to be released.
Source: Statistics Canada, 1996 General Social Survey

How do caregivers feel? Whether it is
viewed as @ completely voluntary activity,
as one's duty, a sacrifice, or a necessity,
some significant costs can be associated
with caring for someone with a long-term
health problem. These can include nega-
tive teelings the caregiver may harbour,
disruptions to the caregiver's life or eco-
NONYUC COSIS.

Respondents were asked a set of ques-
tions intended to assess how they felt
about their caregiving responsibilities.
When asked, 59% of caregivers said they
rarely felt that helping others meant that
they did not have time for themselves, and
11% said they nearly abways ftelt that way.
When the question focussed on the impact
caregiving had on their families, almost
halt of caregivers (40%) rarely felt stressed
about helping others while tving o meet
familv and work responsibilities. while
15% reported nearly always feeling that
way. In both instances, women were more
likely than men to feel pressed for time.

Some questions tapped the feelings care-
givers had towards the person they were
helping. The majority (64%0) of carcgivers
nearly always felt that helping others
strengthened their refationship with them;
in contrast, 13% rarely felt that way, Most
caregivers only rarely felt angry when they
were around the person they were caring
for and only 3% nearly always felt angry.
While higher proportions of women than
men felt anger, both women and men
were equally likely to experience the posi-
tive feelings of a strengthened relationship.
This finding may reflect the type of care-
uiving being performed by women; as the
data suggest, they are doing the more
demanding tasks such as personal care.
However, when asked how often they
wished someone else would take over
their caregiving duties, 63 % of caregivers
said they did so only rarely, and only 4%
reported that they nearly always wished
for such retief from their responsibilities.

Caregivers were also asked to state, over-
all, how great a burden it was o be caring
for others. More than half (56%) did not
feel at all weighed down by their duties,
while about 5% felt *quite a bit" or
“extremely” burdened. This response, in
particular, suggests that caregivers not only
give help, but do so willingly. Although a
higher proportion of women than men felt
burdened. on the whole differences
between men and women were minimal.

CANADIAN SOCIAL TRENDS - WINTER 1997
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w Of population aged 15 and over

Living arrangement

-+ Sample 1oo small to be released
Source: Statistics Canada, 1996 General Social Survey

16

| 14
| 12

11 e
|

| =
Soouss Spouse Children
and children only only

Having a spouse and children did not prevent men and

women from accepting informal caregiving responsibilities

D Women

14

Living

alone

People care, but at what cost? Less
subjective than feelings are the changes
that caregiving responsibilities can have
on a person’s life. According to the 1996
GSS, 45 t caregivers said thev had
modified their social activities ICCALIS

they were he pmng someont and about

- ] 1

25% had altered their vacatios plans
About 12 I caregivers reported that
they or the person they were caring for

had relocated n order to be in closer
proximity to one another, while 6% of
caregivers had actually moved in with the
person they were assisting

Some caregivers interrupted their edu
cation and work plans. Approximately
0% of caregivers postponed plans to
enrol in an education 1‘.!(7'__'IAIH while
caregivers with paid work reported even
nore substantial changes in their lives
Half of employed caregivers (55% of
women and 45% of men) stated that their
caregiving duties affected their work
citing 1nstances of coming o work late
or leaving early (34% of women an
31% of men) or having to miss at least
one day of work (34% of women and

29% of men). Possibly more significant

Unemployed

Unpaid work'

1
Employed
{
1

Relired

VIncludes keeping house and/or lpoking atter children

Source: Statisiics Canada. 1996 General Saciat Survey

Main activity

CANADIAN SOCIAL TREND WINTER 1




to make changes in social activities

to change holiday plans

to postpone plans to enrol in an
educational or training program

to have repercussions at work

to move in with person being helped

to move closer to person being helped

to change sleep patterns

to incur extra expenses

to affect health

T

% of caregivers who agree that helping others caused them...

Source: Statistics Canada, 1996 General Social Survey.

Total Men Women
45 44 47
25 25 26

6 5 7
50 45 55

6 51 R 7
12 9 115
29 26 31
44 46 42
21 12 27

was the financial cost of providing help
to someone with a long-term health
pre blem; 44% of caregivers repe rted that
they had incurred extra expenses in the

previous 12 months because of their

responsibilities

Without question, the most severe alter-
ations to caregivers’ lives were the
changes in their own heaith status: 29
of caregivers reported that their sleep
patterns had changed and 21% said that

CANADIAN SDCIAL TRENDS - WINTER 1997

their health had been affected. The
impact on health showed marked gender
differences. with women more than twice
as likely to report that their health had
been affected.

What help do the caregivers need?
While most caregivers did not have nega-
tive teelings about their responsibilities
many experienced substantial changes in
their lives. This was especially true for

women. But, when asked what, if any-
thing. might make it casier to cope with
the demands of providing care, about half
of the caregivers said they needed noth-
ing. Many others suggested potential
sources of help. however.

Almost one in seven caregivers (15%)
wished someone would occasionally take
over their duties, with an equal propor
tion of women and men feeling this way
Since many people incurred extra
expenses, 15% of women and 16% of
men caregivers reported that financial
compensation for their unpaid work
would help them to continue. This find-
a0 suggests that there is a group of
caregivers whose duties are taking an
cconomic toll on their families.

Rnowledge was also regarded as impor-
tant, with 14% of women and 12% of
men wanting information on the nature
of long-term illnesses and disabilities.
[nformation on how to be an effective
caregiver was also important to both
women (11%) and men (10%). An equal
proportion of men and women believed
that counselling for caregivers would be
heneficial (5%)

Summary Among the many social
changes facing Canadian society, one of
the most important is the need for infor
mal care for people with long-term health
problems. The findings of the 1996 GSS
indicate that many Canadians already
provide such help, and that they do so
without resentment. While the nxajority of
caregivers feel very positive about their
activities and report few hardships, the
demands on some can have considerable
consequences, altering the routine of
their home and work lives and, in some
instances, causing some degree of finan-
cial hardship. Further analysis should
help to identify measures that will allow
caregivers to provide support to their
family and friends with greater ease.

Kelly Cranswick is an analyst with
Housing, Family and Social Statistics
Division, Statistics Canada.
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by Picrre Turcotte and Alain Bélanger

he first conjugal union

has a special meaning in

one's life. The circum-
stances attending its creation are
generally quite different from
those leading to subsequent rela-
tionships, as it often coincides
with the end of formal school-
ing, the start of one’s working
life or leaving the home where
one grew up. But in Canada, as
in a number of industrialized
countrics, domestic and family
relationships have become much
more diverse in the past 30
years. One aspect of this diversi-
fication is that new forms of
families have appeared; among
the main trends is a marked
increase in the prevalence of
common-law unions.

This study analyzes the influence
of selected demographic and
socioeconomic characteristics
on the likelihood of establishing
a4 common-law union as the first
union. The results of the analvsis
do not differ greatly between

men and women, so to avoid

repetition, most of the discus-
sion centres on the dynamics of

union formation for women.

ANADIAN SOCIAL TTEEBE - WINTER 1997



Majority of first unions are now common-law Nowadays,
it appears that Canadian women prefer to live common-law
in their first conjugal relationship. Over half (37%) of first conjugal
unions formed between 1990 and 1995 were common-law. The
proportion is much higher in Quebec. where 80% of all
first unions formed during this period were common-law. This
form of first union has more than tripled over the past
two decades: only 17% of first unions formed in 1970-74 (21%
in Quebec) were common-law. This remarkable growth leads us
to examine the variety of factors that influence the formation
of such unions.

Women in recent birth cohorts choose common-law for
first union The probability of living in a first union outside
marriage is significantly higher for women in more recent hirth
cohorts. For women born between 1971 and 1980 (i.e. aged
15 10 24 at the time of the survey), the likelihood of cohabiting
was approximately 30% higher than for those born hetween
1961 and 1970 (aged 25 to 34 at the time of the survey).
The probability declines for women born before 1961, Women
in these older cohorts generally began their conjugal life before
the mid-1970s. well before common-taw unions became a
widely accepted alternative to marriage.

Choosing a common-law union as the first union is more
popular among francophones, regardless of their province of
residence. The risk ratio for forming such a union is greater for
women whose mother tongue is French, even if they live outsidu
Quebec, than it is for women whose mother tongue is English or
a language other than French.

Women who attend religious services every week are half
as likely to experience a first common-law union as women
who attend only occasionally, and native-born Canadian women
are nearly twice as likely as immigrants to opt for a common-law
relationship as their first form of conjugal union. The parents’
marital history also exerts a major influence on the type of
first union that women choose; if their parents’ marriage
had collapsed before they were 15 years old, women were
730 more likely to opt for & common-law union.

Aninc
union:

% of all first unions

Other
provinces

Period

of formation Canada Quebec

1970-74 17 21 15
1975-79 37 47 33
1980-84 41 64 33
1985-89 51 70 44
1990-95 57 80

Source : Statistics Canada, 1995 General Social Survey.

Women with children more likely to enter a first
common-law union Women who have a child betore entering
their first conjugal union have a higher risk of forming a
common-taw relationship. This result differs from that obtained

il s
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Analyzing the formatior

of firs

Maost of the data that appear i this article are drawn
Irom the 1995 General Social Survey (GSS). The 1995
GSS collected data from nearly 11000 respondents
aged 15 years and over living in private houscholds
in the ten provinces: almost 2,500 of these respon-
dents Gust under 1,000 in Quebec and about 1,500
elsewhere in Canada) reported that their very first
conjugal union was a cohabitation outside marriage.
Other data are drawn from the censuses of 1981,
1986 and 1991, which have collected information on
the total number of persons who describe themselves
as living in common-kiw unions.

Determining the risk factors The technique called
“event history analysis”™ was used to analyze the 1995
GSS data. This technique combines two tools — life
tables and regression analysis — and is ideal for
amlyzing data gathered by a retrospective survey such
as the 1995 GSS, which collects information about life
history from respondents. Using life tables in
conjunction with regression analysis allows the
researcher 1o measure the net effect of different
factors on an individual's probability (or “risk”) of
experiencing an event. In this article, event history
analysis is used to measure the likelihood that, given
certain characteristics, Canadians will choose a
common-law relationship as their first conjugal union.

The results of the event history analysis are presented
in a table showing the risk ratios for a number of
variables. Each variable used in the model includes a
reference category (shown in parentheses): by
definition, the risk ratio for this reference group is
equal to 1. The ratios calculated for the other
categories of a variable are interpreted in relation to the
reference category. If the ratio for the non-reference
group is more than 1, the risks of forming
a first common-faw union (compared with forming no
union at all) are greater than for the reference group.
Conversely, a ratio less than 1 indicates that the risks
are lower for the non-reference group than for the
reference group.

CANADIAN SOCIAL TRENDS ~ WINTER 1997
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Age and employment
impaortant risk factors

forming a first commo

Relative risk
(Reference

Characteristic
(Reference variable
in parentheses) ratio = 1)

1971-1980 1.319
{(1961-1970) 1
1951-1960 0.697
Before 1951 0.130
(French, Quebec) 1
tongue and French, other provinces 0814
region of Other languages, Quebec 0.590
residence Other languages, other provinces 0.599
Religious Never 1.423
practice (A few times per month or year) 1
At least once a week 0.523
{Canada) 1

Abroad 0512

Yes 1.740

{No) 1

Employed 1.958

{Not employed) 1
Less than secondary diploma 0.932*
{Secondary diploma/college) 1
University 1.082*

Before union 1.462

(Not before union) 1

Birth cohort

Mother

Place of birth

Dissolution of
parent’s marriage
Employment
status
Educational
level

Birth of first child

Nate: Significant at the 0.05 threshold unless marked with an asterisk (*).
Source : Statistics Canada. 1995 General Social Survey

in @ study based on the 1984 Family History Survey, which
found that out-of-wedlock births tended to lower the risk of
entering a common-law union.! Other studies have also shown
that the majority of single mothers ultimately marry, often within
a tew vears of the child's birth. The 1995 GSS results seem
to support recent research in the United States, which found
that the probability of a first marriage declines if a child is
born before the first union, but that the likelihood of a first
common-law union increases.”

Being employed? increases the probability that a woman’s first
union will be common-law; in fact. women who had held a job
were twice as likely as those not working outside the home to
opt for a common-law union. This finding appears 10 indicate
that women's participation in the labour market gives them a
degree of financial autonomy that allows them greater flexibility
in choosing their conjugal arrangement,

The likelthood of entering a common-faw union does not vary
significantly among women with different levels of educational
attainment. Women with less than a secondary school diploma
and those with university education showed approximately the

|
|
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Common-law unions: a growing phenomenon
Since the early 1980s, the number of persons living
common-law has nearly tripled. By 1995, 2 million
people (nearly 1 in 7 Canadian couples) were living
common-law, compared with 700,000 (less than 1 in
16 couples) in 1981. Not only has the prevalence of

common-law unions increased rapidly. but their rate
of increase has also aceelerated.
% of couples living common-law

Canada Quebec
1981 6 8
1986 8 13
1991 11 19
1995 14 25 11

Sources: Statistics Canada. 1981. 1986 and 1991 Censuses; 1935
General Social Survey

Other provinces

samie probability as those who had @ secondary school diploma.®
On the other hand, women who were presently enrolled
in an educational program were 30% less likely to form fiest
common-law unions than those who were not going
to school. Similar findings have been obtained in the United
States and Europe.’

Men's behaviour is similar to women’s, with one exception In
general, the demographic and socioeconomic factors that
influence the formation of first common-law unions are no difterent
for men than for women. That is. if a characteristic such as mother
tongue increases the likelihood that women will experience a first
common-faw union, ft aso increases the likelihood for men. The
magnilude of the effect is not always the same, but it is usually
within the same range. However. while women's probability of
living common-law increases from one birth cohort 1 the next, the
same is not abways true of men. For example, men born between
1971 and 1980 (aged 15 to 24 at the time of the survey) are not
significantly more likely to opt for a common-law union than those
horn between 1961 and 1970 (aged 25 to 34).

' Desrosiers, Hélene and Céline Le Bourdais, “Les unions libres chez les femmes canadi-
ennes: étude des processus de formation et de dissolution”™, Population, reproduction,
sOciétés. Perspectives et enjeux de démographie sociale, Mantréal, Les Presses de
FUniversité de Montréal, 1993, pp. 197-214

2 Bennett, Neil G., David E. Bloom and Cynthia K. Mitler, “The intluence of Nonmarital
Childbearing on the Formation of First Marriages”, Demography. Vol. 32, Na 1, 1995, pp
47-62

3"Employed” is defined as holding a job for more than six months.

4 The approach used to estimate transition periods for education does not take account of
the fact that some people lemporarily interrupt their education

® Blossteld, Hans-Peter (editar). The New Role of Women - Family Foermation in Modern
Societies, Westview Press, Social Inequality Series, Boulder, 1995.
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A few words about marriage [he same techniques used

10 assess the risk factors associated with forming a tirst common

law union were also applied t rStmarrtages The analysis
identified two major groups of characteristics: those that affect

the likelihood of forming a conjugal union of either type, an

hose that influence the choic etween marriage and
OMI ) non. ror examp VO [ACT 1at appear |
IVE Strong ENCE } 1ni form O [ ben CIpIOVE
and/or having a child. However, a woman's age and cultura
characteristics seem 1o influence which type of union she
chooses. Interestingly, the dissolution of her parents’ marriage
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“I feel
ver

he Canadian population has become
more highly educated in the last 25
years: between 1971 and 1996, the
percentage of adults with more than a high
school education more than doubled from
21% to 50%, while the proportion with 2 uni-
versity degree tripled from 5% to 15%. At the
same time, many jobs are demanding more
sophisticated and technically complex skills,
as shifts in Canadas industrial structure and
rapid advances in information technologics
rais¢ the basic skill requirements of the
workplace. It may seem odd that, in a time
when an internationally competitive econo-
my nceds highly skilled workers, many
well-educated workers feel that their educa-
tion and experience exceed the demands of
the job. Nonetheless, many well-educated
Canadians feel they are overqualified for
their jobs
Fhis article cites data from the 1994
General Social Survey (GSS) and focuses on
Canadian workers who have graduated from
4 university or community college.! Workers
were asked: “Considering vour experience,
education and training, do vou feel that you
are overqualified for your job?” Although
respondents did not identify their reasons
for describing themselves as overqualificed,
well-educated workers may feel overquali-
fied if they take jobs requiring lower levels
of skill: if their skill set does not match the
requirements of the job market: or if their
job expectations remain unmet.

the time of tt j and who nain activity duting the previ-

valifie
for my job..

d

by Karen Kelly, Linda Howatson-Leo
and Warren Clark
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One in five well-educated Canadians felt overqualified for
their jobs In 1994, there were 4.4 miltion emploved Canadians —
30% ol all workers — with a university or community college
certificate, diploma or degree. More than one-fifth (22% or just
under 1 million) of these workers felt overqualitied for their jobs.
Twenty-seven percent of those with an earned doctorate, master's
or diploma above the bachelor's level felt overqualified. compared
with just over one-fifth of those with a bachelor's, first professional
degree? (229%) or 4 community college diptoma (21%).
Postsecondary graduates in jobs that may not require postsee-
ondary education are more likely to feel overqualified. For
example, in 1994, 23% of university and community college gradu-
ates were emploved as derical, sales or service workers, and 37%
of them felt overqualilied for their jobs. When the cffecs of other

A high proportion of postsecondary graduates work
service or blue collar jobs

in clerical, sales

Type o! job held when interviewed

Clerical,
sales,
service

Educational attainment
Felt over-
qualified

Management,
professional

demographic and socio-economic factors are held constant, the
odds of feeling overqualified was at least twice as great for gradu-
ates working in clerical, sales and service jobs as for those in
management or professional jobs.

Women more likely than men to feel overqualified [n 1994,
one in four women with a university or community college
education telt overqualified tor their jobs, compared with one in
five male graduates. While it is true that women are more likely to
work in service and clerical positions,? the difference in men's and
women's assessment of their jobs can only partially be expliined by
their ditfering occupational profiles. Al other factors being equal,
the odds of feeling overqualificd were 1.3 to LO times greater for
women tin men. One possible explanation is that more women
than men may accept jobs with lower-level
requirements in order to balance family
demands and earning an income; for exam-
ple. taking a retail sales job because it allows
them 1o work part-time.

Young adults feel over-educated for
their jobs According to the GSS datt, some
of the most highly qualified young gradu-
ates have difticuhy finding jobs that they

Blue
collar

(%)
Postsecondary graduates 22 64
Community college certificate or diploma 21 46
Undergraduate diploma or certificate 23 58
Bachelor's or first professional degree 22 78
Master's degree, earned doctorate’ 27 83

(% distribution by accupation)

believe match their educational credentials
and experience. This belief was most
frequently reported by young graduates
aged 20 10 29 with a bachelor'sfirst profes-
sional degree (37%). Bachelor's graduates in
their twenties may have felt overqualified

23 13
30 24
32 10
17
12

1 Includes university diplomas or certificates above a bachelor's degree.
Source: Statistics Canada. 1994 General Social Survey.

Graduates we
occupatior

king in clerical, sales or service
maost likely to feel overqualified

% who feit overgualified

. Community college

Bachelor's and

first professional

Charicsl
sales.
service

Management.
professional

Source: Statistics Canada, 1994 Generai Social Survey

Ealumd e

hecause almost 30% of them held clerical,
sales. service, or blue collar positions,
whereas the likelihood that older graduates
held such jobs was much lower. But even
after accounting for other factors, including
oceupation, the odds of feeling overquali-
fied were 1.8 times greater for bachelor's
degree-holders aged 20 to 29 than for those
aged 35 10 44 or 35 to 04,

A somewhat smaller proportion of com-
munity college graduates in their twenties
(25%) felt overqualitied for their job, even
though they were more likely to be
employed in the type of occupations in
which university graduates felt most
overqualified. This seems to suggest that
college graduates found jobs more closely
matching their skills and expectations. All
other factors being held constant, the odds
of feeling overqualified were ahout half as
great for young college graduates as for
those aged 55 to 64.

2 Includes first professional degrees in medicine (MD),
dentistry (DDS. DMD), veterinary medicine (DVM), law

(LLB), optometry (OD). and divinity (MDIV), and one-year
B.Ed after a bachelor's degree.

31n 1994, women who had completed university or community
college were three times more likely than men to have a clerical
or service job (24% versus 8%).
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CANADIAN SOCIAL TRENDS BACKGROUNDER

influences on feeling overqualified for a job are complex

ITie 1994 GSS asked respondenis if they Telt they were overquadified for thew current job, given their education, triining
and experience, A wide range of factors can influence a person's answer to that question; for example education, current
oceupation, eamnings, age, sex and work history. Of course, other factors that were not collected by the GSS may play a
significant role in determining people’s opinion of their job such as job expectations, relationships with co-workers and
supervisors, skill requirements, and skill resources

\ simple model has been developed to illustrate the relationship between feeling overqualified and
socio-demographic characteristics. The table below shows how great an effect various socio-demographic characteristics
had on workers' belief that they were overqualified for their job. It presents the odds that a group of workers with 1
certain characteristic will feel overqualified relative to the odds that a bench mark group of workers will feel overqualified
(odds ratio) when all other variables in the analysis are held constant. The bench mark group is shown in boldface for
each characieristic. For example, the odds ratio for college graduates in blue collar jobs is 3.4; this indicates that the odds
they feel overqualified for their job is 3.4 times greater than college graduates in managerial or professional occupations
(hench mark category), after the influence of all other variables shown in the table has been removed. A number of

variables — for example occupation, income and field of study — interact together. The model has not accounted for
these interactions m order o simplify the description of the resulis.
Odds ratio for feeling overqualified for a job
Socio-demographic characteristics Odds ratio
College Bachelor's and
first professional
Age 20-29 0.4 18
30-34 04 136
35-44 04 1.0
45-54 0.5 1.8
55-64 1.0 1.0
Sex Men 1.0 1.0
Women 1! 16
Field of study Education, recreation, counselling 1.0 1.0
Commerce, management and business administration 1.0 i1
Engineering and applied science = 2.0
Engineering and applied science technologies and trades 0.2 --
Fine and applied arts, humanities, social sciences 0.7 1.3
Health professions, sciences and technologies 0.6 --
Math and physical sciences - 1.6
Occupation Management, professional 1.0 1.0
Clerical, sales or service 2.4 49
Blue collar 3.4 4.6
Employment Less than $15,000 3.3 59
income $15.000 to less than $50,000 14 49
$50,000 or mare 1.0 1.0
Lost job in Yes 15 1.0
last 5 years No 1.0 1.0
Job tenure for every year of job tenure 0.96 0.95
- Sample too small to be released
Sou tatistics Canada, 1994 General Sociat Survey

13
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Some labour market observers believe that ‘ nature (and full responsibilities) have
some young well-educated Canadians are | become apparent; when fully initiated into
unable to find meaningful work and \ the job, the young worker may assess it
therefore this group is more likely to feel | differently.
overqualified. Also, voung people have litde This suggestion seems to be supported
previous work experience and are perhaps | by the GSS, which shows that workers in
judging the job as inadequate before its real | transition (i.e.. those with short job

CANADIAN

SQCIAL TRENDS
BACKGROUNDER

What is an odds ratio?

To help understand what an
odds ratio means and how 10
interpret it, the following exam-
ple using hypothetical numbers
might be instructive. If there
were 20 men who felt over-
qualified for their job and 80
who did not feel overqualified.
then the odds of feeling
overqualified are 20+80=0.25.
This implies that for every 100
men who do not feel overqual-
ified. there are 25 who do fecl
overqualified.

An odds ratio expands on this
concept by measuring the
strength of association between
two variables. The value of an
odds ratio can range from zero
to infinity, where an odds ratio
of 1 indicates there is no asso-
ciation between the variables
being studied. For example, the
odds ratio could compare the
odds of feeling overqualificd
for women to the odds of feel-
ing overqualified for men. An
odds ratio of 1 means there 18
no association between gender
and feeling overqualified for
the job, but an odds ratio of
greater than 1 means that
women are more likely to feel
overqualificd than men. Simil-
arly, when the odds ratio is less
than 1, women are less likely
than men to feel overqualificd.
So if 25 women felt overquali-
fied for their jobs and 75 didn't,
the odds of women feeling
overqualified is 25+75=0.33.
Returning to the example for
men, the odds ratio of women
fecling overqualified relative 1o
men is 0.33+0.25 = 1.32.

Young adults were more likely to feel overqualified
for their job than older adults

% who felt overqualified for their job
37

20-29 30-34 35-44 45-54 55-64
Age group

. Community college Bachelor's and first professional

-~ Sample too small to be released.
Source: Statistics Canada, 1994 General Soclal Survey

Feelings of overqualification varied by field of study

Bachelor's and
first profes-
Field of study College  sional degree

%
Total 21 22
Education, recreation, counselling 30 18
Fine and applied arts, humanities, social sciences 27
Commerce, management and business administration
Engineering and applied science’
Engineering and applied science technologies and trades?
Heaith professions, sciences and technologies
Mathematics and physical sciences

-- Sample too small to be released.

! University level engineering and applied science programs.

2 Technology and trades programs in engineering and applied science field.
Source: Statistics Canada, 1994 General Social Survey

CANADIAN SOCIAL TRENDS ~ WINTER 1997

STATISTICS CANADA - CATALOGUE 11-008-XPE




CANADIAN SOCIAL TRENDS BACKGROUNDER

| want a good job when | graduate

)?Yfll“"?‘f: o joh consIsient wiih e educanond] atmonment 18 1:]!5“1ﬁ1‘|[l!
goal for young people. They expect to receive a sufficiently high return on
their investment in education to compensate for their costs and foregone
income while they were studying. Without stable work, young people may
be deprived of the material and social benefits of a job; without rewarding
work, they may feel dissatistied with their job, have poor relationships with
co-workers, low job motivation, a high rate of job turnover and lower psy
I The lack of stable and rewarding work may also
inhibit other social transitions such as formation of separate households,

nd maturity .4

chological well-being
narriage, and a sense of self

The beliet that they are overqualified for the job may change as voung gradu
ates adapt to the work environment and family priorities. A study of recent
graduates in the United States found that the most important characteristics of a
job when a young person first started working were very achievement-oriented
— challenge and diversity, opportunities for technical or managerial career
advancement, and a high degree of authority for their project. After some work
experience. however, factors related to quality of life — such as time to reflect
on the job, work schedules and benefits — became increasingly important.?

! Borgen WA !

Snument Connealling o
Employment Counselling. V

Review of Ec:

N.E. Amundson and H.G. Harder. “The experience of underemploymem
25. December 1988: and J. Hersh, "Education match and job match

omics and Statistics. Vol. 73. No. 1

Journal o

Hartnagel 7.F. and H. Krahn, “Labour market

Canadia ith in transiion frorn

problems and psychological well-being: A panel study of
British Journal ot Education and Work, Vol. 8, No. 3. 1935
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tenure), regardless of age, were more
likely to feel overqualified than workers
who had long-term employment in the
same job. In 1994, one in three of those

who had been in their job for less than

mwo vears felt their qualifications exceed

ed the job's requirements, compared witl

one n SIx [NOS¢

with hve or mort

{

vears of job tenure
Previous job loss affects perceptions
of current job In 1994, 10

oraduates who were working at the time

Of ¢ |“\“.:\

of the GSS had lost a job at least once in

id

e previous five vears. The odds of feel

5 times higher

g overqualified were hig
for these workers than for those who had
not lost a job. Interestingly. job loss had a
areater influence on older graduates
?L‘L’;H'}.‘ Oy \‘rv1([.1]11 ied, even Hu:l:_;_'h
vounger graduates were more likely to
have \‘\I\‘r!t'lhui d JoD loss during this
period. Older workers often have 4 more
difficult time than younger workers in
finding new (‘1“}\!”\ ment at the same
level of skill, knowledge and authority
associated with their previous job. Also, if
some people had depleted their financial
reserves and were take
employment simply to make ends mee

their higher rate of discontent with their

forced to

current job is understandable

Feelings of overqualification varied by
field of study The 1994 GSS shows that
workers who had completed college pro
grams in engineering and applied science
technologies and trades (10%)> and health
professions, sciences and technologies
(14%)" were least likely to feel overquali
fied. Evidently, most of them had found
jobs that matched their expectations. On
the other hand, the workers most likely to
fcel they had more qualifications than the
job needed were graduates of college
programs in commerce, management and
administration (33

4 Daniel C. Feldman, “The nature, antecedenis and
consequences of underemployment,” Journal of
Management, Vol. 22 No. 3, 1996.

¢ Examples of training programs in engineering and
apptied science technologies and trades at the
community college level include computer science
technology. microcompuler and information systems
architeclural technology, earth resources technology
drafting, survey and photogrammetric technology

> Examples of training programs in health professions
sciences and technologies at the community college level

1clude nursing. X-ray medical technology. dental
assistant and pharmacy assistant
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A 1992 survey of people who had
graduated in 1990 found that bachelor's
first professional graduates in general arts
and science. humanities. social science or
fine and applied arts were most likely to
report that their job did not require a post
secondary qualification.” The 1994 GSS
found that graduates from these fields
were the most likely bachelors graduates
to feel overqualitied (27%). About a
quarter of hachelor's/first professional
graduates from commerce, management
and business administration or engineering
and applied science also reported the
same feelings

Low employment income has a strong
effect on workers’ opinion of job
Almost half (47%0) of university and com-
munity cotlege graduates who carned
under $15,000 in 1994 felt their skills
and knowledge exceeded the require-
ments of the job, while only 11% with
earnings over $50,000 felt that way.
This finding is not unexpected, nor is it
surprising that the impact of low
earnings is particularly marked for
university graduates. After holding all other
factors constant, the odds of feeling
overqualified were 5.9 times greater for

university graduates with earnings under
$15,000 than for those muking over
$50,000; among workers with community
college, the odds were 3.3 times higher for
Jow-earners.

Summary Canadians have become more
highly educated in the last 25 years while
new jobs require increasingly higher lev-
els of education. Nonetheless, 1994
survey data show that over one-fifth of
Canada's well-educated workers feel they
are overqualified for the job they are
doing. People generally prefer to have
jobs appropriate to their education and
experience: finding such a match,
however, may be difficult and some
workers may accept jobs that require less
skill and l\no\\kdgc than they possess.
The advancement of information tech-
nology may have contributed to the
problem. Computers in the workplace
first displaced people processing relative-
ly simple information and working in
highly paid manual jobs. Computers now
have the processing capabitities to

replace some of the human labour of

people in the well-paid white cotlar jobs
that were traditionally held by postsec-
ondary graduates.® The result has been

the disappearance and “deskilling” of
some white collar jobs. Consequently,
well-educated  workers may feel
overqualified if they remain in a deskilled
job, while those who do not have the
training now nieeded in the fast-growing
fields of high-skilled knowledge jobs may
be forced into lower level jobs. However,
almost half the workers who believe they
are overqualified for their job are under
33, and their feelings may change as they
acquire more work experience, obtain
hetter jobs or adjust their expectations.
Don Little and Louise Lapierre, The Class of 90:
A compendium of findings from the 1992 National
Graduates Survey of 1990 Graduates, Human

Resources Development Canada and Statistics
Canada, Catalogue no. MP43-366/1996E, 1996.

8 Michael Dunkerley, “The jobless economy?
Computer technology in the world of work,” Polity
Press, 1996, p. 33.

Karen Kelly and Linda Howatson-Leo
are analysts in the Housing, Family and
Social Statistics Division, Statistics Canada
and Warren Clark is an analyst with
Canadian Social Trends.
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t. John’s, New-

foundland is

one of the old-
c¢st scttlements in North
America, and has survived for
five centuries to become one
of Canada’s most charming
and unique cities. Located on
the islands castern extremity.
the Census Metropolitan Area
(CMA) of St. Johns is the sec-
ond most populous region in
the Atlantic provinces. With
one of the finest harbours in
the North Atlantic, it provides
a supply and service base and
repair centre for international
fleets. As well, it is the prima-
ry distribution centre tor the
province of Newfoundland
and Labrador. Over the past
year, St. Johns and Newfound-
land have celebrated the
500th anniversary of John

Cabot’s arrival on the island.

BY SyLvie QUELLETTE AND
CAROLE BLais-ST.Denis
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An aging population The CMA of
St. John's has grown slowly but steadily
in recent years and had 174,050 residents
in 1996. Although the provincial
population declined for the first time
in its history (down 2.9% between
1991 and 1996), St. John's population
grew by 1.3% over the same period.
However, the increase was largely due to
migration, mainly from other regions of
the province. rather than natural
population growth.

Roughly 60% of the migration to
St John's is intra-provincial. For instance.
in 1994-95, the CMA of St. John's had a
net influx of almost 1,200 people from
other parts of Newfoundland. Since most
colleges and university campuses are
located in or near the city, students from
other areas of Newfoundland who want
to stay in the province to pursue their
education usually have to move to
St. John's. The high rates of unem-
ployment and seasonal employment also
contribute to the exodus of people
from the province's towns and villages.
At the same time, however, the capital
city loses some of its residents to other
major urban centres. Toronto, Halifax and
Vancouver together took over one
quarter of all the people who left the
CMA of St John's in 1994-95. Except for

Thousands
450

400

|

those returning to their native province,
very few people move to Newfoundland.
In 1991, 90% of the people who lived in

the CMA of St. John's, and 93%
of those in Newfoundland, had been
born in the province. This is a much

St. John’s — A consistent |

® The first census of St fohn's, conducted in 1675, enumeraied 183 people.

® Jrlian electrical engineer Guglielmo Marconi became obsessed with the
idea that waves could be used for transmitting information without the
need of wire connections. Wireless telegraphy became universal in 1901
when, in St. John's. Marconi received the first radio-wave signal, sent out
from Cornwall in England. On the night of April 14. 1912, this invention

helped save many lives when the Titanic sent out an SOS call. after collid-
ing with an iceberg off the Grand Banks.

seventy-eight years ago. Captain john Alcock and Licutenant Arthur
Brown made the first ever nonstop transatlantic tlight from St. John's to
Clifden, Ireland. The flight took 16 hours and 12 minutes.

The Royal St. John's Regatta is North America’s oldest continuous sporting
event. The first recorded official date for the race is 1826, but it is likely
the boat racing began in the 1700s. Men's crews row a 2.45 kilometre
course and women's crews a course of half that distance. Regatta Day
attracts between 40,000 and 50.000 people to St. John's every vear and
generates approximately S1 million for the local economy.

s [} Rest of Newfoundland

—p—  St.John's CMA
A -_“{B--”_-__"----.-___"E'-i—_._,_‘_‘E

o | s

1951 1956

1961

1966 1971 1976 1981 1986 1991 1996

Source® Statistics Canada. Censuses of Population.
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Median total income is higher
in the capital area of St. John’s

Median total income
Newfoundland

$34,700
$38,400
$15,700
$12.100

St. John's
$43,300
$49,100
$18,000
$13.600

Source: Statistics Canada. 1995 Family Databank.

Canada

$44,300
$49,000
$20,900
$16,100

Family type

All families
Hushand-wife families
Lone-parent families

Non-family persons

CANADIAN SOCIAL TRENDS BACKGROUNDER

What a cele

Five-hundred vears ago. m 197, lalisn-born explorer John Cibot (Giovanni
Cabota) and his crew left Bristol, England in their vessel the Matthew, They
sailed across the Atlantic Ocean to an island just south of Greenland. Off the
coast of this island — thought to be Newfoundland — one of the world's
most important discoveries took place: instead of gold, Cabot and his crew
found an overwhelmingly abundant supply of fish. Thereafter, thousands ol
fishermen from Spain, Portugal, France and England came every summer to
fish the Grand Banks, making the settlement of St. John's their temporary
home. Eventually, these men brought their tamilies with them to begin a
new life in the New World.

Newfoundland became England's first overseas territory when, in 1583, Sir
Humphrey Gilbert declared to the captains and crews of the fishing vessels
in St. John's harbour that he was claiming “New Founde Lande” for Queen
Elizabeth 1. By 1610, St. John's was granted a special charter as
Newfoundland's first colony. The istand achieved colonial status in 1832
when Great Britain granted Newfoundland the right of representative gov-
ernment. In 1948, the people of Newfoundland and Labrador voted by a
narrow margin to join the Canadian federation. On March 31, 1949,
Newfoundiand became Canada’s tenth provinee.

In 1997, Newfoundland and Labrador celebrated the John Cabot 500th
Anniversary. The year-long festivities were launched in January with a
Sunrise Ceremony on Signal Hill. Events included “Festival 500 - Sharing the
Voices" which united over 30 adult and youth choirs representing over one
thousand singers and conductars from all over the world. In May, Skipper
David Alan-Williams and his crew left Bristol, England in a reproduction of
the Matthew to retrace the voyage taken 500 years ago by John Cabot. Seven
weeks later. on June 24, the skipper and his crew made landfall at
Bonavista, Newtoundland, to be greeted by Her Majesty Queen Elizabeth 11
and His Royal Highness Prince Philip, Duke of Edinburgh, as well as other
dignitaries. In June, the “Cabot and his World™ symposium attracted about
7,000 participants to Memorial University; on July 1, Canada Day was cele-
brated at Signal Hill; and in the first week of August. the Royal St. John's
Regatea was held on Quidi Vich Lake for the 1718t consecutive vear.

higher “native-born” rate than the
average recorded for all Canadian
provinces (69%).

At the same time, natural growth is
declining. Although Newfoundland has
long been known for its large families,
the average family size in St. John's and
Newfoundland in 1995 was about
3.1 people, close to the national average
of 3.0. That same year, the total
fertility rate for Newfoundland was
1.25 children per woman, the lowest rate
ever recorded for a Canadian province.
One consequence of the decline in
natural growth and the rise in out-migra-
tion has been a considerable aging of the
population. In 1996, the median age of
the population of St. John's was 33 years
and the rest of Newfoundland was 34
vears, up almost 10 vears from 1951

British background As the city's history
would suggest. the people of St. John's
are almost exclusively of European origin
- more specifically, of English and [rish
descent, In the first three centuries after
its founding. St. John's was populated by
people from England, Ireland and France.
By 1951, however, nearly 95% of the pop-
ulation of Newfoundland reported their
cthnic origin as English, Irish, Scottish or
Welsh, whereas no more than 1% were of
French descent: in 1991, the ethnic com-
position was largely unchanged. Not
surprisingly. English is the mother tongue
of virtually all residents (about 98%),
whereas the French language is excep-
tionally rare.

Unique traditions Newfoundlanders
have always shown a keen interest in arts
and culture, especially music, perhaps
because many of them are of Celtic
descent. A number of musical groups such
as Rawlins Cross and Signal Hill from
StJohn's and Buddy Wasisname and the
Other Fellers from Gander are very popu-
lar throughout Newfoundland and the
Maritimes, while Great Big Sea is attaining
national recognition, going platinum with
their recent album “Up.” The Sea plays tra-
ditional acoustic instruments and sings
four-part harmony to traditional ballads
and jigs as well as their own songs.

The people of Newfoundland are also
fans of amateur dramatics, an art form
whose popularity has grown rapidly
since 1949. Folk arts such as ballad
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singing. songwriting and storytelling have

= - —— been enjoved for centuries, while a vari-
A higher percentage of people have postsecondary D | ety of speech patterns and numerous
education in the CMA of St. John’s ] - dialects, especially in the outports, add to

the richness of the performance. Square

o y
" of population 15 and over dancing and step dancing are very popu-
Educational attainment St. John's CMA  Rest of Newfoundland ar at falk festvals.
] | 0-8years (elementary) 9 19 hi . o
Shme Secandiry educilion 18 23 (atc_ ing up on education Newfound-
‘ land’s education system has changed
Graduated from high school 15 16 | significantly from the days when many
4l Some postsecondary education 15 8 schools had only one classroom for
| Postsecondary certificate or diploma all grades. and few (c:u'h'c'rs had attended
(includes trades certificate) 30 97 university. In l‘)i‘.). ;Il child had ()nl)i one
. . hance 70( aini a Grade
University degree 14 8 chance in 700 of obtdining a Grade 11
| education (high school completion),
Source: Statistics Canada. Labour Force Survey. 1996 | p;lrrl\' hecause secondary education

= — - =l | was inaccessible in many areas. Today,
- — — =4 | high school is available to all children
in Newfoundland, and more Islanders
= | than ever before go on to university
I or college.
People living in the St. John's area
|l | have even more opportunities to further
their education. St. John's boasts a number
of private colleges and Memorial

0-4 i University. Not surprisingly, the level of
' education is higher than elsewhere in
Newfoundiand. In 1996, 44% of the people
5-9 in St. John's had a postsecondary centifi-
| cate/diploma or university degree,
compared with only 33% in the rest of the

iy provinee
(=48 Working in the capital city Newfound-

| land had one of the highest rates of
8 | unemployment in Canada in 1996, at
19%. The CMA of St. John's fared better
at 14%. One-third of the province's
labour force lives in St. John's. Moreover,

| W 20-24
i

2543 | a large proportion of workers (42%) are
[ in managerial and professional occupa-

o B | tions. and only the CMA of Ottawa-Hull
: hoasts a higher percentage of workers in

these occupations (47%). As in other

45.54 | large urban centres, the majority of jobs
are in the service and health care sectors.

| In 1996. the main sources of employment

55-64 were hospitals, the federal and provincial
governments, the food industry and

- communications. By comparison, the

cconomy in the rest of the province is
still to w large extent, based directly or

L | } 1 1 S | — i | i pdl
0 2 4 6 8 10 12 14 16 18 20 % indirectly on natural resource industries.
B [ [l ess Fishing remained the biggest employer

outside St. John's in 1996, in spite of the
| 1992 fishing moratorium that was
| imposed on certain species (partial

Source: Statistics Canada. Censuses of Population
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Highlights

Newfoundiand
Entered Confederation:
Original Name:

|

March 31, 1949
“‘New Founde Lande” was the name
given to the island by its first explorers

Provincial Flower Pitcher plant
Provincial Tree: Black spruce
Provincial Bird: Puffin
Provincial Capital: St. John's

St. John's (Census Metropolitan Area), 1991
Language spoken at home: English (98%)

Ethnic Origin: Of the population who reported a
single ethnic origin: English,
Scottish, Welsh (76%), Irish (20%)
and, French (1%).

Religions: Catholic (49%)
Protestant (47%)

Diversifying the economy

Fhe provincial govenmen Fas Twonchied 2 number of initadves i an elon
diversity the Newfoundland economy. Many companies from abroad have
taken advantage of incentives introduced by the EDGE Program (Economi
Diversification and Growih Enterprise), which exempts all new compinies from
paying municipal and sales taxes for ten years, as well as providing a S2.000
grant tor each job created. The government is also providing incentives for self
emplovment and telework, both of which are fast gaining acceptance
throughout the province

Perhaps the best-known of Newfoundland's economic projects is the Hibemia
oil project. Building the oil-drilling plattorm has created many jobs in the St
John's area tor a number of years: emplovment averaged 4400 to 3500 workers
i 1990, The Hibernia rig is the fargest oil-drilling platform ever built. With a
| 000.000-tonne concrete base, it is designed to withstand 30-metre waves and 6-
nillion-tonne icebergs. The five-laver superstructure contains @ petrochemical
plant. a hotel. an infirmary. 4 cafetenia and exercise rooms. Although the construc-

[

1

1 phase of the project is now over, Hibernia will continue to provide

permanent employment for about 1000 people. The rg s scheduled to begin

pumping oil by mid-December, 1997, and is expected to produce 135,000 o

30,000 barrels of oit 4 day for approximately 20 years. When the ol field is aban
ned, the platform will be 1owed to land and dismantled
N A 8-XPf

reopening was granted in May 1997y, Of
the many attected people in the fishing
industry, some registered with the TAGS
Atlantic Groundfish

IS dn mcome support, trainmg

program (The
Strategy
and adjustment program), some diversi
while

activities in the industry

others may have moved to St

frect terr
John's or
ather parts of Canada to look tor work
Fotal income in St. | hn's is !HlIL:'\ y U
mainly becaus
the CMA has many jobs in the high-tech
In 1995

families was

same as that for Canada

and service industries total

median income for al
543.300 in the capital, compared with
only $34.700 in Newfoundland. For hus
hand-wife families, the figures were
$39.100 tor St. John's but only $38.400 tor

the province

Summary The province of Newfoundland
and Labrador is faced with considerable
challenges s it enters the next centun
But as the Cabot 300 celebrations have
shown, St. John's and Newfoundland arc
reaching out to the world, Since the
province joined Confederation in 1949, it
has improved access 1o education and
worked to diversify its economic base
Much energy has been devoted to devel
iping high-tech skills to meet world-class
standards: for example. every school in the
provinee is connected to the lnternet, com
pared with only 2000 of schools elsewherc
in the country in 1996. All these eftorts ar
bearing fruit, as St John's is rapidly becom
ing a leader in telecommunications
technology and a world centre for marine

and coldl ocean research

Sylvie Ouellette was an analyst with
Housing, Family and Social Statistics
Division. Statistics Canada and Carole
Blais-St.Denis is the research assistant
with Canadian Social Trends
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The social context of school

chools play an important role in
children’s intellectual, social and
physical development. Recent
information from the National
Longitudinal Survey of Children and
Youth (NLSCY) may be able to cast
some light on how children become
successful learners. Based on the

responses of the children’s teachers

and principals, and the results of a
standardized mathematics test, it is
possible to examine how children’s

school experiences, environment, and

family socio-economic background
influence their development and edu-

cation.

This article briefly highlights some of
the results from the first cycle of the
NLSCY. It focuses on parental involve- |
ment in school, socio-economic |
status and academic outcomes, and

indicators of school problems.

by Garth Lipps and Jeffrey Frank




Parents often involved in their [
children’s schools Parental involve- | |
ment in the school may improve a r
student’s education by strengthening the ‘
link between hon | 1]\4||,>«); In 1994
95 the NLSCY ollected ntformation on } %o of children’s principals reporting that al least 1 in 10 parents
| were involved in these activities
¢ W1 vhich parents n b
mnvo ] B[ ¢S educat €St
Fund-
rms Ivement Cludc eCl raising I
Lctvities, such as parent-teacher meetings
NG volunteerning dat sChool, and
direct involvement such as supporting the Field
y trips
educational efforts of the teache nd
sl |
I I hildren's iche Classroom
CIit 1€ 1 Cl €d rs
& iSRS SN { activities
reported that parents took an active role
in their child's education. For more than
Y out of | nudren, at teast one pdrent School
events
had attended a reguiarly schedulec
parent-teacher conference. Simlarly, ol ‘
bout 7 out of 10 children, the parents School advisary
had called the teacher to discuss thei ST
child's education or behaviour at school J
As well ll“ ut o i | I \‘lk 1 cd
e L had 1 ;'\‘ ned the 1“ 5
N Y sme noint duting the school Source: Human Resources Development Canada and Statistics Canada. Nationai Longitudinal
parents SOmMe po dunng e schoo ( -  BAR
' f Survey of Children and Youth, 1994-95
vedr; tn Y ou i 10 Of these cdases. the
parents returned the phone call i —

CANADIAN SOCIAL TRENDS BACKGROUNDER

|
]
The National Longitudinal Survey of Children and Youth i addition 10 tiie househoid-hused interview, ihe
(NLSCY) The National Longitudinal Survey of Children and  NLSCY collected information on child development
Youth, a joint project of Himan Resources Development  and functioning using a variety of other methods:
Canadla and Statistics Canada. is 2 comprehensive survey con mathematics computation and vocabulary tests: selt
erning factors that influe Id development. Information  completed questionnaires (for children aged 10 and 11
] | vill e liected even s on the same children as  onlv);, and questionnaires ("I']I‘I{‘I\'(" by the child's school
hey grow up, as well as on the environments in which they  teacher and principal. These latter questionnaires collected
ive, learn and play. Informaton is collected from parents nformation on children’s academic achievement und
| teachers, principals and from the children themselves behaviour at school, and on their classroom and school
| Fhe st ovcle of the survey took '!'vl.h\ in 1993-95 and cnvironments
collected informaton on almost 23.000 children, fron [he School Component of the NLSCY covers children |
ewborns to [l-year-olds. In an interview with the person  aged 4 to 11 attending school in 1994-95 (muainly in
st knowledgeable about the child (usually the child’s  kindergarten to Grade 6). Data are available on the
nother) the NLSCY gathered intormabion on demographics behaviour and educational fune noning of 7.000 of
OCIO-CCONOMIC DACKET ., chi !;LI“ I E.'\'\\L‘)ll\ { 1N E_";“"‘Ul!,‘i"( school-aged children (from the feachers
whaviour, relationships. education, hteracy reation ar questionnaire) and on school characteristics for about 6.900
sire activitie imily tunctioning, parenting, child care hildren attending approximately 2.800 schools (from the
1rrangements | niv custody histon principal’s ques \
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Teachers’ perceptions also provide
insight into indirect aspects of parental
involvement. According to teachers
the parents of virtually all children were
either "somewhat” (30%) or “very
(67%) involved in their child's educatio
Similarly, teachers stated that most of the
parents perceived school to be “ven
important” (77%). They also reported that
most parents “strongly support™ (75%)
their teaching etforts

Parents may also contribute to the quality
of their children’s education by getting

involved in school activities
principals reported that many parents dlid
Not participaie in school activities. Those

YWEVCT

who did, though, most "'\’r!m»n']\ chose
activities such as fund-raising and field
trips. Parents were less likely to take on
roles that usually required a continuing
commitment, such as being involved with
classroom activities, the school advisory
or helping with school events
\M'”\i‘ﬂj_' [0

pln‘.\ip{\ parents were least likelv to Ix

committec

SUL h 48 SPOFIS Of1 [‘.! ivs

involved in supervising children ar school.

. Reading
D Writing/composition
. Mathematics

P -
"

Lower middle

Lowest

Children from highest socio-economic status families

were most likely to be near the top of their class

% of children ranked near the top of their class by their teachers

Middle

Socio-economic status (SES)

40 a1
32 32
30
ﬂ
Highest

Upper middie

% of children who scored in the top 20% on math test

28
22
18
17
14 l I

Lowest Lower middle Middle Upper middie Highest
Socio-economic status (SES)
Source: Human Resources Development Canada and Statistics Canada. National Longitudinal

Socio-economic status and academic
achievement Social barriers may
prevent some people from making the
most of their talents and abilities. One
such barrier is socio-economic status
(SES). Numerous studies! indicate that
people who go furthest in school tend to
come from families belonging to the
highest SES groups. The relationship
between SES and academic performance,
however, is complex. To some extent it
involves how conducive a child's
environment is  to  learning: the
wailability of resources such as high
quality day care. nutritious diets and
greater opportunities for intellectual

1 H. Ishida, W. Muller. J.M. Ridge, “Class origin,
class destination, and education: A cross-national
study of ten industrial nations,” American Journal
of Sociology. Vol. 101, No. 1, pp.145-193. 1995.

T. Siedule, “The influence of sacio-economic
background on education " Ottawa: Economic
Council of Canada, Working Paper no, 34, 1992

CANADIAN
SOCIAL TRENDS
BACKGROUNDER

G CERITNT
socio-economic status

The NLSCY mcludes a com
posite measure of family
SOCio-economic status (SES),
providing an opportunity (o
explore the influence of SES on
Canadian children’s academic
functioning. This meusure com-
bines family income, parents’
occupations and parents” edu-
Gtion o arrive at an overall
indicator of SES. For this anaty-
sis, five equally sized groups
(or quintiles) were created,
of the
children, according to their
ranking in terms of tamily SES
scores. Children whose families
were in the top 20% of SES
family scores are in the highest
SES group. while those in the
bottom 20
SES ar np

each containing 20

are 1 the lowest

| Survey of Children and Youth, 1994-95
|
|
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stimulation can certainly influence a
child's development. But it goes well
beyond the availability of physical
resources, as children’s soctahization also
affects the likelihood they will do well in
school

l)\wplh the existence of such barriers
children’s outcomes are by no means
predeternuned: many children from low
SES families perform well in school and
many from advantaged backgrounds
experience educational difficulties. In
addition, previous research using data
from the NLSCY suggests that in Canada
SES may 1N impact on
children’s academic achievement than in
other developed

have less of
countries where
differences between social classes may
he greater. Further research is needed to
examine precisely how children’s socio-
economic background intluences their
acadentic performance, In the meantime,
some simple observations of family SES
and children’s academic progress using
NESCY data are presented below

Higher socio-economic status related
to higher levels of academic
achievement Children from the highest
SES [amilies were two Lo three times
more likely to be rated by their teachers
Jass in

as being near the top of theis

reading, writing and mathematics,
compared with children from the lowest
SES  families. Performance on  a
standardized mathematics computation
test showed a similar pattern across
socio-economic groups. In comparison
with children from the lowest SES
families. twice as many children from the
highest SES families scored in the top
200 of all students on the math test.
Many schools offer special education
programs for students who have
advanced artistic  or intellectual
capabilities (gitted programs) and for
those students who have physical, emo
tional, intellectual or behavioural
problems (remedial programs). In 1994-
95, about 7 of children received some
form of gifted education, while 10% of
children received remedial education.
Children from low SES families were
about three times more likely than those
from high SES families to be in a
remedial education program. Conversely,
in comparison with children from low
SES families, children from high SES
families were nearly twice as likely to
recefve gifted education. Furthermore,
although relatively few children overall
had repeated a grade at some time
during their schooling (about 4%), the
rate for children from the lowest SES

25

families was about twice as high as the

average

Absenteeism and truancy not
common problems Missing school
with parental permission (absenteeism)
and skipping school without authoriza
tion (truancy) may be associated with
lower academic performance because
when students are absent from school for
they are missing  the
opportunity to learn.  But they were not
common problems among children aged
i to 11, In tact, roughly one in every nine
children (11%) had not missed any days
during the school year due to absen
teeismy, and S
less. A small proportion of children (4%),
however, had missed 20 or more days of

4Ny  reason

had ﬂl]\\(‘d tour ||.|§~ Or

school — the &‘\[Ul\,li\‘nl of about one
month. As for truancy, teachers reported
that the vast majority of children (98%)
had not skipped a single day of school.
The most common disciplinary prob
tems encountered were verbal or physical
contlicts, and students
harassing individuat students. Twenty
eight percent of principals reported they |

groups ot

usually” or “always™ had to discipline
students for verbal conflicts, 11% for
physical contlicts, and 5% for harassment

by groups of students.

Science and technology resources least likely to meet class needs

School supplies

Audio-visual equipment

Instructional resources

Equipment for mathematics instruction

Library or teacher-librarian

Classroom space

Special equipment for students with disabilities
Science equipment

Computers for course instructior:

Computer software for course instruction

% of children's teachers reporting thal resources adegiatuly or campletely met instructional ngeds

|
1
Source: Human Resources Development Canada and Statistics Canada, National Longitudinal Survey of Children and Youth, 1994-95 ‘

H4
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More serious disciplinary problems such
as drug use, assaulting staff, carrving
weapons and theft of staff belongings
were rare. More than 95% of principals
reported they “never” or only “rarely™ had
to deal with these problems in their
mnan

schools. Analysis of serious discip
p:nl\]\'mx at the school level may hecome
more relevant the
NLSCY when the children enter high

1
SCHOOL.

. 1
in future cycles ol

Science and technology resources
often lacking The instructional
resources available in classrooms are
issues of importance to parents, teachers,

|
principals and children. F
materials and equipment, children's

r Most tvpes of

teachers felt that the resources in their

classrooms adequatety or completely met

their needs. Less than half of teachers
Il""\\\t' reporte that resources sue 1S
computers (41 computer soitware
(36%) and science equipment (48%) wert
adequate for course instruction. Given

the importance of s and technology

in contemporary society, this finding sug

CNCC

gests that some chiidren wav nol have
nal

access to certain relevant mstruct

[OOIS

Summary The results from the first
Ve le of the School Component of he
NLSCY suggest that, with a few excep
tions, children and their classrooms and
schools are functioning well: parents are
involved in their children's education
absenteeism and truancy are rare; schools
are relatively free of serious \l:‘tll“‘ nan
problems; and children’s classrooms are
idequately equipped. However, some
children, many of them from low SES
families, appear to experience some diti
As well ;
instructional resources are not always

culties in school. adequate

wailable for certain subject areas

Understancling the education and deve
opment ol chitdren w dlL',m 1 as
~h]‘~,«‘l|li\‘t‘¥ cveles of the NLSCY tollow

these children into youth and adulthood

» This article was adapted from “The
National Longitudinal Survey of Children
and Youth, 1994-95 — Initial Results

« School Component.” This docu

ment is available on the Internet at
htep://www statcan.ca/english/school
SCNOOL.DAU

¢ For more information on the National
Longitudinal Survev of Children and
outh see Growing up in Canada,
tatistics Canada and Human Resources
devel pment Canaci, Catalogue no. 89-

550-MPE
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Garth Lipps is an analyst and Jeffrey
Frank is a senior analyst with the Centre
for Education Statistics, Statistics Canada
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gm EDUCATORS’ NOTEBOOK

Suggestions for using Canadian
Social Trends in the classroom

Lesson plan for ™I Feel Overqualified for my Job..”

Objectives

O To develop skills in interpreting analytical information.

2 To learn to assess how choices made today may have a long-term impact on
future opportunities

Method

1. Develop a profile of the type of person who is most likely to feel overqualified
for their job. Do the same for someone who is least likely to feel that way.

2. Identify some of the reasons why young people are more likely to feel over-
qualified for their jobs than older workers in their 30s and 40s.

3. Discuss the expectations the students have about their working life. What do
they believe would make a job most satisfying to them?

4. Discuss the students’ own plans for college or university. In light of the
experiences of other young adults just beginning their careers, ask if the
students think they will find a “fit" with the kinds of careers they hope to
have after graduating.

5. Using E-STAT and the census databases, explore employment levels over the

past ten years in high-skilled occupations such as engineering and natural
science, teaching, health care, and other professions. Are employment levels
growing? If so, how fast? Ask the class if they think there will be enough
high-skilled jobs for them when they graduate from college or university.

Using other resources

For educators with access to E-STAT, a related classroom lesson is available in
the economics lesson section of the Teachers' Handbook or on the Statistics
Canada web-site. The URL is http://www.statcan.ca/english/Estat96/estat/
Pdf/classroom/economic.pdf (p.13.)

Share your ideas!

Do you have lessons using CST that you would like to share with other
educators? Send us your lessons and we will ship you lessons using CST
received from other educators. Also, the first ten educators who send
in their comments on this column will receive one complimentary copy
of a compendium of profiles on employment equity populations in
Canada. For further information, contact Joel Yan, Dissemination
Division, Statistics Canada, Ottawa K1A 076, 1-800-465-1222; fax: (613)
951-4513 or Internet e-mail: yanjoel@statcan.ca

EDUCATORS - You may photocopy Educators’ Notebook
and any item or article in Canadian Social Trends for use in
your classroom

NEED MORE INFORMATION FROM

STATISTICS CANADA?

Call our NATIONAL ENQUIRIES LINE:
1-800-263-1136

To order publications:

NATIONAL ORDER LINE: 1-800-267-6677
INTERNET: order@statcan,ca

NATIONAL TDD LINE:
1-800-363-7629

Statistics Canada has 9 Regional Reference Centres to serve you:

Newtoundland, Labrador, Nova Scotia,
New Brunswick and Prince Edward Island
Halifax. Nova Scotia - {902) 426-5331
Fax number (902) 426-9538

Quebec
Mantréal, Quebec - (514) 283-5725
Fax number (514) 283-9350

Ontario
Toronto, Ontario — {416) 973-6586
Fax number (416} 973-7475

Manitoba
Winnipeg. Manitoba - (204) 983-4020
Fax number (204) 983-7543

Saskatchewan
Regina. Saskatchewan — (306) 780-5405
Fax number (306) 780-5403

Aiberta and Northwest Territories
Edmonton, Alberta - (403) 495-3027
Fax number (403) 495-5318

Southern Aiberta
Calgary. Alberta (403) 292-6717
Fax number (403) 292-4958

British Columbia and Yukon
Vancouver, British Columbia - (604) 666-3691
Fax number (604) 666-4863

National Capital Region
(613) 951-8116
Fax number (613) 951-0581

Standards ol Service to the Public

To maintain quality service to the public, Statistics Canada followsestablished
standards covering slatistical products and services, delivery of statistical infofs
mation, cost-recovered services and service to respondanissioebtainacopy of

these service standards. piease contact yaur neares! Stalishies’Canads
Reference Centre
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Make sure we know where to find you by
filling out the inserted reply card in the
centre of the publication. If the reply card
is no_longer.attached, please forward the
necessary infarmation (Subscriber's name,
old address, new address, telephone
number and client reference number) to:

Operations and Integration
Division Cireulation
Management
Statisties Canada
120 Parkdale A\ venue
Duawa. Ontario
Ki\s OT6G
We require Six weeks advance notice to

ensure uninterfupted delivery, $o please
keep us informed when youl're on the move!
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CUMULATIVE INDEX: SPRING 1993 - WINTER 1997

POPULATION

1996 Census: Count Yourself in!

75 Years of Social Reporting
by Cynthia Silver

A History of Emigration from Canada
by Craig McKie

Canada’s Population: Charting into the 21st Century

by Tina Chui

Population Aging: Baby Boomers Into the
21st Century
by Craig McKie

Population Projections for Census Metropolitan
Areas, 1995 to 2000

Projections of People with Work Disabilities,
1993 10 2016

Social Conseguences of Demographic Change
by Yolande Lavoie and Jillian Oderkirk

Two by Two? Sex Ratios of Unattached Canadians
by Robert Riordan

CITIES AND PROVINCES

Canada’s National Capital Region:
A Profile of Ottawa-Hull
by Jeffrey Frank

Defining Toronto
by Bruce Orok

Nunavut: Canada's Newest Territory in 1999
by Cameron W. Stout

St. John's: Canada's Oldest City
by Sylvie Quellette and Carole Blais-St.Denis

The Historic City of Halifax
by Alice Peters

Vancouver's Diverse and Growing Population
by Jennifer Chard

IMMIGRATION

Spring 1996
Summer 1993

Winter 1994
Autumn 1996

Summer 1993

Winter 1996
Autumn 1996
Winter 1993

Spring 1994

Summer 1995

Summer 1993
Spring 1997
Winter 1997

Summer 1997

Autumn 1995

Allophone Immigrants: Language Choices in the Home  Winter 1994

by Elaine Fournier

Canada’s Immigrants: Recent Trends
by Jane Badets

Canada's Refugee Flows: Gender Inequality
by Monica Boyd

Immigrants in Quebec
by Viviane Renaud and Rosalinda Costa

Non Parlo Né Inglese, Né Francese
“| Can't Speak English or French”
by Brian Harrison

Temporary Residents of Canada
by Craig McKie

Summer 1993
Spring 1994
Summer 1995

Winter 1993

Spring 1994

= '-—-:ij1

VISIBLE MINORITIES

Ethnic Diversity in the 1990s
by Viviane Renaud and Jane Badets

Language and Culture of the Métis People
by Josée Normand

Projections of Visible Minority Groups,
1991 to 2016

The Chinese in Canada
by Rosalinda Costa and Viviane Renaud

Visible Minorities: A Diverse Group
by Karen Kelly

FAMILY

Adaption in Canada
by Kerry J. Daly and Michael P. Sobo!

Atimony and Child Support
by Diane Galarneau

Births Outside Marriage: A Growing Alternative
by Marilyn Belle and Kevin McQuillan

Canadian Children in the 1990s: Selected Findings
of the National Longitudinal Survey of
Children and Youth

Canadian Fertility, 1951 to 1993: From Boom
to Bust to Stability?
by Carl F. Grindstaff

Changes in Family Living
by Pina La Novara

Common-law Unions: The Quebec Difference
by Jo-Anne Belliveau, Jillian Oderkirk and
Cynthia Silver

Dual Earners: Who's Responsible for Housework?
by Katherine Marshall

Family Indicators for Canada

Leaving the Nest? The Impact of Family Structure
by Monica Boyd and Doug Norris

Living with Relatives
by Nancy Zukewich Ghalam

Marriage in Canada: Changing Beliefs and
Behaviours, 1600-1990
Adapted by Jillian Oderkirk

Mixed-language Couples and Their Children
by Pierre Turcotte

Moving in together: The formation of first
common-law unions
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CUMULATIVE INDEX: SPRING 1993 - WINTER 1997

Summer 1997

Dementia Among Seniors
by Mary Anne Burke, Joan Lindsay,
lan McDowell and Gerry Hill

Drug Use Among Senior Canadians
by Michael Bergob

Emotional Support and Family Contacts of
Older Canadians
by Susan McDanie!

Government Sponsored Income Security
Programs for Seniors:
~ An Overview
— 0ld Age Security
by Jillian Oderkirk
- Canada and Quebec Pension Plans
by Jiltian Oderkirk

Seniors 75+: Living Arrangements and Lifestyles
- Living Arrangements
by Gordon E. Priest
- Lifestyles
by Sandrine Prasil

Retirement in the 90s:
- Going Back to Work
by Manon Monette
- Retired Men in Canada
by Manon Monette

Condominium Living
by Oliver Lo

Housing Affordability Problems Among Renters
by Oliver Lo and Pierre Gauthier

Housing Tenure Trends, 1951-1991
by Cynthia Silver and René Van Diepen

Summer 1994
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Spring 1996

Autumn 1993
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Summer 1996

Spring 1995

Spring 1995

50 Years of the Labour Force Survey, 1946-1995

Are Young People Farming?
by Chris O'Toole and Marc Prud homme

Attitudes Toward Women, Work and Family
by Nancy Zukewich Ghalam

Canada's Cultural Labour Force
by Jeffrey Frank

Canadians Working at Home
by Richard Nadwodny

Changes in Women's Work Continuity
by Janet Fast and Moreno Da Pont

Spring 1996
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Summer 1996
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Autumn 1997

Employment of People with Disabilities
by Alan Shain

“| feel overgualified for my job ..."
by Karen Kelly, Linda Howatson-Leo and
Warren Clark

Their Own Boss: The Self-employed in Canada
by Arthur Gardner

Unemployment Insurance in Canada
by Roger Roberge, Jr.

Women in the Workplace
by Nancy Zukewich Ghalam

Women, Men and Work
by Pamela Best

Working Mothers
by Ron Logan and Jo-Anne Belliveau

Waorking Teens
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Changes in Real Wages
by Abdul Rashid

Children in Low-income Families
by Garnett Picot and Sohn Myles

Declining Earnings of Young Men
by René Morissette

The Consumer Price Index: A Measure of Inflation
by Alice Peters

Where does the Money Go? Spending Patterns of
Canadian Households, 1969-1992
by Cynthia Silver

Spring 1994

Autumn 1996

Autumn 1997

Summer 1997

Winter 1994

Adult Literacy in Canada, the United States and
Germany
by Warren Clark

Distance Education: Beyond Coarrespondence Courses

by Rachel Bernier

Education of Women in Canada
by Josée Normand

Educational Achievement: An International
Comparison
by Jillian Oderkirk

International Students in Canada
by Tina Chui

School Leavers
by Sid Gifbert and Bruce Orok

School Leavers Revisited
by Warren Clark

The Social Context of School for Young Children
by Garth Lipps and Jeffrey Frank
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HEALTH

Alcohol Use and Its Consequences

Canada's Caregivers
by Kelly Cranswick

Causes of Death: How the Sexes Differ
by Kathryn Wilkins

Changes in Cancer Incidence and Mortality
by Jo-Anne Belliveau and Leslie Gaudette

Disabilities Among Chiidren
by Jillian Oderkirk

Fifteen Years of AIDS in Canada
by Jeffrey Frank

Health and Socio-economic Inequalities
by Roger Roberge, Jean-Marie Berthelot and
Michael Wolfson

Health Facts from the 1994 National Population
Health Survey
by Wayne Millar and Marie P. Beaudet

Organ Donation and Transplantation
by Jeffrey Frank

Provincial Differences in Health Practices

Reaching Smokers with Lower Educational
Attainment
by Wayne J. Millar

Sport Participation in Canada
by Jean-Pierre Corbeil

Trends in Health Status and Practices,
Canada and the United States
by Charlotte A. Schoenborn

Trends in Low Birth Weight
by Wayne Millar, Jill Strachan and
Surinder Wadhera

Trends in Mortality from Smoking-related
Cancers, 1950 to 1991
by Paul J. Villeneuve and Howard |. Morrison

Youth Smoking in Canada
by Warren Clark

JUSTICE
Aibertans' Opinions on Street Prostitution
by Erin Gibbs Van Brunschot

Canada’s Shelters for Abused Women
by Karen Rodgers and Garry MacDonald

Excerpts from a Handbook on Crime and
Justice in Canada

Motor Vehicle Crimes
by Peter Morrison and Lucie Ogrodnik
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Summer 1995
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Stalking: Criminal Harassment in Canada
by Rebecca Kong

Street Prostitution in Canada
by Lee Wolff and Dorota Geissel

Wife Assault in Canada
by Karen Rodgers

Women Assaulted by Strangers
by Carol Strike

Autumn 1997

Summer 1994

Autumn 1994

Spring 1995

'CULTURE AND LIFESTYLES

Canadian Content in the Cultural Marketplace
by Jeffrey Frank and Michel Durand

Canadian Television in Transition
by Tom Gorman and Susan Crompton

Everyday Technology: Are Canadians Using [t?
by Linda Howatson-Leo and Alice Peters

Measuring and Valuing Households’ Unpaid Work
by Chris Jackson

Preparing for the Information Highway:
Information Technology in Canadian Households
by Jeffrey Frank

Tempus Fugit...Are you Time Crunched?
by Judith Frederick

The Leisurely Pursuit of Reading
by Susan Crompton

The Persistence of Christian Religious
Identification in Canada
by Reginald W. Bibby

Time Use of Canadians in 1992
by Mary Sue Devereaux

. Trading Travellers — International Travel Trends

by Warren Clark

Working Arrangements and Time Stress
by Janet E. Fast and Judith A. Frederick

Summer 1993

Spring 1997

Autumn 1997

Autumn 1996

Autumn 1995

Winter 1993

Autumn 1997

Spring 1997

Autumn 1993

Summer 1997

Winter 1996

Behind the Wheel: Canadians and Their Vehicles
by Cynthia Silver

Environmental Practices of Canadian Households
by Leslie Geran

Fire!
by Cynthia Silver

The Importance of Wildlife to Canadians

Who Gives to Charity?
by Jeffrey Frank and Stephen Mihorean
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Spring 1993

Autumn 1994

Summer 1995

Winter 1996
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SOCIAL INDICATORS

1989 1990 1991 1992 1993 1994 1995 1996
POPULATION
| Canada, July 1(000s) 273793 27,7906 281201 285422 28947.0 29.2556R 296153 R 28,8468 "
Annual growth (%) 1.8 s 1.2 1.5 1.4 118 1.2 7
Immigration' 178,152 202,979 219,250 241,810 265,405 234457F  215470R 208,791 PP
Emigration’ 40,395 39,760 43,692 45,633 43,993 44 807 45,949 47,230 PP
FAMILY
Birth rate (per 1,000} 15.0 11688 14.3 14.0 13.4 13.2 12.9 12.5€
L Marriage rate (per 1,000) 7.0 6.8 6.1 5.8 55 Gk 54 5.3¢
Divorce rate (per 1,000) 3.0 2.8 27 28 21 2.7 2.6 .
Families experiencing unemployment (000s) 808 879 1,096 1,184 1,198 1,130 1,044 1,079
LABOUR FORCE
Total employment (000s) 13,086 13,165 12,916 12.842 13,015 13,292 13.506 13,676
- goods sector (000s) 3,928 3,809 3,582 3,457 3,448 3,545 3,653 3,681
- service sector (000s) 9,158 9,356 9.334 9,385 9,567 9.746 9.852 9,995
Total unemployment (000s) 1.065 1,164 1,492 1.640 1,649 1,541 1.422 1,469
Unemployment rate (%) 043 8.1 104 11.3 11.2 104 9.5 9.7
Part-time employment (%) 16.6 17.0 18.1 18.5 19.1 18.8 18.6 18.9
Women's participation rate (%) 58.3 58.7 58.5 580 679 57.6 574 57.6
Unionization rate - % of paid workers 349 34.7 351 349 343 - - -
INCOME
Median family income 43,995 45,618 46,389 47199 46,717 48,091 48,079 »
% of families with low income (1992 Base) 1.1 12.3 13.0 18386 14.6 13.5 14.2 *
Women's full-time earnings as a % of men's 66.0 67.7 69.6 7119 &2 69.8 731 .
EDUCATION
Elementary and secondary enrolment (000s) 507553 5.141.0 5,218.2 5,284.2 5347.4P 54024P 54655F 5511.0F
Full-time postsecondary enrolment (000s) 831.8 856.6 903.1 931.0 951.1P 964.7F 961.2¢ 961.2F
___Doctoral degrees awarded 2,573 2673 2,947 3,136 3,356 3,552 3621 3,532
| Government expenditure on education — as a % of GOP 5.5 58 6.3 6.4 6.2 59 5.7 .
. HEALTH
{ % of ¢eaths due to cardiovascular disease — men 39.1 37.3 37.1 371 37.0 36.3 36.0 .
-_women 42.6 41.2 41.0 40.7 40.2 39.7R 39.3 .
% of deaths due to cancer ~_men 20 27.8 28.1 284 R 27.9 28.3 30.3 29.3¢E
—_women 26.4 26.8 27.0 273 269 27.0 27.3 279¢
Government expenditure on health — as a % of GOP 59 6.2 6.7 6.8 6.7 6.2 6.1 .
JUSTICE
Crime rates (per 100,000) — violent 908 970 1,056 1,077 R 1,072 1,038 R 995 973 |
- AR - property 5,271 5,593 6,141 5.868 R 5524R  5212R 5235R 5192
- homicide 24 2.4 o 26 2.2 20 2.0 2.1
I __GDVERNMENT
Expenditures on social programmes? (1995 $000.000)  175372.4R 183 505.7 R 190,745.5 % 2072458 % 214317.3% 2155674 208494.6 .
- as a % of total expenditures 56.1 R 56.0R 56.8 R 585R 60.0A 60.1 58.3 .
—as a % of GDP 23.0R 245R 26.7 R 288" 294R 28.2 26.9 .
| Ul beneficiaries (000s) 3,025.2 3,261.0 3.663.0 3,658.0 3.415.5 3.086.2 29100 .
0AS and DAS/GIS beneficiaries™ (000s) 2.919.4 3.005.8 3,098.5 3.180.5 3,264.1 3.340.8 3,420.0 3,500.2
| Canada Assistance Plan beneficiaries™ {000s) 1.856.1 1,930.1 22822 27230 29750 3.100.2 3,0709 .
| ECONOMIC INDICATORS
GDP {1986 $) - annual % change +2.4 -0.2 -1.8 +08 +2.2 +4.1 +2.3 +15
Annual inflation rate (%) 5.0 48 5.6 15 1.8 0.2 2.1 1.6
Urban housing starts 183,323 150,620 130,094 140.126 129,988 127.346 89,526 101,804
- Not available * Not yet available P Preliminary data E Estimate M Figures as of March IR Revised intercensal estimates
PD Final postcensal estimates PP Preliminary postcensal estimates PR Updated postcensal estimates R Revised data F Final data
YFor year ending June 30
2includes Protection of Persans and Property; Health: Social Services; Education; Recreation and Culture.
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Transit ridership down

e e o] Vespite encouragement to tike public transit.
Canadians are using it less and less, In 1996, each
Canadian taok, on average. about 46 trips on some
form of urban transit. the lowest level since 1970, when the
average was 43 trips per person. In contrast, Canadiuns were
using mass transit at three times that rate at the end of the
Second World War. For every $1.00 in operating expenses in
1996. transit authorities collected only about $0.55 in revenue
from passenger fares. The last time revenues from fares routinely
outpaced expenses was in the early 1960s.

Surface and marine transport service bulletin, Vol. 13, No.4
Statistics Canada. Catalogue no. 50-002-XPB

Little interest in shorter work week among Canadians

According to the 1995 Survey of Work Arrangements,

given the opportunity, a third of Canadian workers

would opt for a change in the time they work euch
week. Most people would preter longer hours with more pay.
according to the 1993 Survey of Work Arrangements. Two-thirds
of workers appeared satistied with their current work hours,
preferring to work the same hours for the same pay. However.
27% preferred to work more hours for more pay. compared with
only about 6" who wanted a shorter work week with less pay.

Waorking more? Working less? What do Canadian Workers Preter?
Statistics Canada. Product no. 11F0019MPE

Depression: an undertreated disorder

In 1994, an estimated 6% of Canadians aged 18 and
gl over — 1.1 million adults — experienced a Mujor
Depressive Episode (MDE). Less than half of these
people (43%) reported talking to a health professional about
their emotional or mental health. Furthermore, only 26% of those
who had an MDE consulted a professional four or more times
regarcling the condition.

Depression that was not chronic was more likely to remain
untreated. In addition, MDE sufterers whose physical health was
good and those who had not recently experienced a negative life
event were less likely to be treated. Low educational attainment
and inadequate income also seemed to act as barriers to
treatment. Also. men and married people were less likely to
receive treamment.

Health Reports.Spring 1997, Vol. 8, No. 4
Statistics Canada, Catalogue no. 82-003-XPB

CANAOIAN SOCIAL TRENOS - WINTER 1997

Job sharing an option for some

Job sharing has become o viable option Tor certain
d workers wishing to work part-time in full-time
] positions. Joh sharers, most of whom were women
(84), represented 171000 or 8% of part-time paid workers in
1995. As a whole, they were older than other part-timers. better
educated and more likely to work in professional occupations.

One in four job sharers filled teaching or nursing positions,
compared with one in seven regular part-timers. Half of job
sharers were parents with children at home, compared with 35%
of regular part-timers. Shared jobs were more likely to be
permanent and unionized (81% and 36%, respectively) than were
regular part-time positions (71% and 23%). They were also likely
to offer more benetits and higher-than-average hourly pay.

Perspectives on Labour and Income. Summer 1997, Vol. 9, No. 2
Statistics Canada, Catalogue no. 75-001-XPE

Breast cancer deaths down

In 1995, breast cancer mortality rates reached their Jow-
| est levels in more than four decades. In 1995. 28.4 in
every 100,000 fenales of all ages died of breast cancer,
down from 31.3 in 1990. Between 1980 and 1993, statistically sig-
nificant decreases in breast cancer mortality rates occurred in all
age groups from 30 to 69. In 1995, 57.4 women in every 100,000 in
their fifties died of breast cancer. down from 62.4 in 1990. Similarly,
80.4 women in every 100,000 in their sixties died of breast cancer
in 1993, down substantially from 103.5 in 1990.

Health Reports, Summer 1997, Vol 9. No.1
Statistics Canada, Catalogue no. 82-003-XP8

Death most common in winter and on Saturday

1

In 1993, there were 210,733 deaths in Canachi, an average
of 17,501 per month and 577 per day. More deaths
<’ happen in some months than in others. Above-average
numbers of deaths occurred in December, January. February and
March (paralelling the elevated incidence of pneumonia and
influenza in the winter months). The number of deaths between

June and October were well below the monthly average. Adjusting

for the number of days in each month. the average daily number of
deaths peaked in February at 635 and fell to a low of 529 in August.
Not only are deaths more likely to occur in some seasons than in
others, but some days of the week tend to be especilly hazardous.
Between 1974 and 1994, the highest average daily number of
deaths occurred on Saturday, and the lowest on Thursday.

Health Reports. Summer 1997 Vol. 9. No.1
Statistics Canada, Catalogue no. 82-003-XPB
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A Memorable Journey Through Canada

A book to captivate everyone, Canada: A
Portrait is a compelling record in words
and pictures of the excitement and
diversity of present-day Canada. This all-
new edition of Statistics Canada’s proven
bestseller features a striking full-colour
dustjacket reproduction of Sweetgrass, the
rich impressionistic painting by Canadian
artist Frank Mayrs. Once you open its
appealing cover, you will discover that
Canada: A Portrait not only delights the
eye, it stimulates the imagination. Each
page is brimming with lively and intriguing
facts. bringing to life the personality and
charisma of Canada in a clear, easy-to-read
and entertaining narrative.

From the important to the whimsical . ..

Canada: A Portrait presents you with the perfect opportunity to explore Canada at
your leisure with just the turn of a page. Investigate the diverse regions of Canada
from Mount Logan in the Yukon to the St. John River in New Brunswick. Delve into
the heartbeat of Canada’s society: Who are we? Where do we live? What do we
believe in? See how the economy is evolving and what makes it tick. Learn about
the activities enjoyed by today’'s Canadians, such as opera and hockey and home
computers. Canada: A Portrait offers a complete examination of this unique country
and reflects many interesting perspectives.

The Land, The People, The Society, Arts and Leisure,

The Economy and Canada in the World

Six chapters provide a guided tour of both the physical and the human landscape of
Canada. Each chapter is enriched with personal insights on “being Canadian,”
shared with you by such eminent people as Myriam Bédard, Gerhard Herzberg and
Joe Schlesinger and is adorned with a gallery of imaginative pictorial images.

Share the Canada: A Portraif experience with your family,
friends and colleagues

Its charming format, rich design, intriguing content and attractive price make this a
keepsake volume, ideal both to give and to receive.

Canada: A Portrait is available for only $39.95 in Canada (plus GST/HST, applicable PST and
shipping and handling). US $51.95 in the United States and US $59.95 in other countries.

To order, write to Statistics Canada, Operations and Integration Division, Circulation
Management, |20 Parkdale Avenue, Ottawa, Ontario, KIA OT6, or contact the nearest
Statistics Canada Reglonal Reference Centre listed in this publication.

Call toll-free: 1-800-267-6677 and use your Visa and MasterCard or fax your order to
1-800-889-9734.
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... With Canadian
Social Trends!

°ne of Statistics Canada's most popular
periodicals for more than 10 years, Canadian
Social Trends brings you clear, topical coverage on
the critical issues and pertinent trends that affect
you and your organization.

This colourful, best-selling quarterly transforms
data from over 50 national surveys into

information you can use — all in an easy-to-read
magazine format supported by numerous charts,
tables and graphs. It features key topics of major
importance such as the employment of people with
disabilities, children in low-income families,
care-giving to seniors, emerging trends in
computer use, and much, much more.

Subscribe today! You won ’t want o mzss a single tssue.*- !ﬁ; 2 : '

For only $36 (plus GST and applicable PST) annuallv in Canahl ¢ud US$36 outside (anada' 4 ;
To order Canadian Social Trends (catalogue no. 11-008-XPE). write to Statistics Canada, Operauonk.and lntegtanon Dl\’l'ilOﬂ IlrculanaﬂMan

Thousands of educators, business and policy
analysts, social-science professionals and
academics refer to Canadian Social Trends
regularly. Subscribing today will help you
to:

B keep track of significant social
developments

B evaluate social conditions
B plan new programs or services
B formulate funding proposals, and

W prepare reports that address your
organization's policies
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120 Parkdale Ave.. Ottawa, Ontario, K1A 0T6 Canada or contamhé.qharest Statistics Canada Regional Reference Centre listed in this publication. - |

1F more convenient, fax vour order to 1-800-889-9734 oriall iojl free 1-800-267-6677 and use your VISA or Masterfard

Via Intemet: order(d'statcan ca.
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