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PREFACE 

The General Social Survey has two principal objectives: first, to gather data on social trends in order to monitor 
changes in Canadian society over time, and second, to provide information on specific social issues of current or 
emerging interest. 

The second annual cycle of the General Social Survey, which collected data during November and December of 1986, 
concentrated on time use, social mobility and language knowledge and use. A data file from this survey was released 
in December 1989 and a number of articles based on the data have been published in Canadian Social Trends. This 
report provides a more detailed analysis of the survey data on social mobility. 

The study of social mobility is concerned with the relationship between parents' education and occupation and those of 
their children, as well as the relationship between a person's first job and subsequent jobs. Social mobility has been a 
topic of academic research in Canada and many other countries although, in Canada, a national social mobility survey 
had not been conducted since 1973. In response to the demands of researchers for more current data, Statistics Canada 
added several questions on the subject to its 1986 General Social Survey (GSS). This report, which Statistics Canada 
is pleased to publish as part of its series on the analysis of GSS data, presents the results of analysis carried out by 
Gillian Creese, Neil Guppy and Martin Meisner of the University of British Columbia. 

In recognition of the broad scope of the data being produced by the General Social Survey, as well as the wide range 
of expected users from governments, universities, institutes, business, media and the general public, the project has 
placed particular emphasis on access to the survey database. The public use microdata file allows researchers to carry 
out their own analysis of this rich database. Copies of this microdata file can be obtained by contacting the Housing, 
Family and Social Statistics Division, Statistics Canada. Ghislaine Villcneuve was the manager for the 1986 General 
Social Survey. 

Ivan P. Fellegi 
Chief Statistician of Canada 
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HIGHLIGHTS 

The second General Social Survey, carried 001 in 
November and December of 1986, collected information 
on time use, social mobility and language knowledge 
and use. The sample covered the non-institutionalized 
population, 15 years of age and older, throughout the 
10 provinces of Canada. The data were gathered by 
telephone with an overall response rate of approximately 
79%. 

The 1986 General Social Survey collected information 
on time use (what each respondent did, for how long, 
with whom and where, for a 24 hour period running 
from 4:00 a.tn. one day to 4:00 a.m. the next), inter-
generational and intra-generational mobility, personal 
well-being, and language knowledge and use. Some of 
the language variables refer to past periods in the 
respondent's lifetime, such as, the languages spoken at 
home in childhood and adolescence, while many of the 
variables deal with the use of languages at the time of 
the survey. 

This document covers only the social mobility portion 
of the survey. The time use and language information 
are presented in separate reports. 

OCCUPATIONAL MOBILITY 

• Most Canadians experience occupational mobility in 
comparison to the occupations of their fathers (inter-
generational mobility). Only 12% of women and 
26% of men experienced no mobility at all. 

• Occupational inheritance is most common among men 
whose fathers are in the professional classes, the upper 
white-collar sector, and in farming. Women experience 
little occupational inheritance between themselves 
and their fathers. 

• Canadians are more likely to experience upward rather 
than downward inter-generational niohi lity. Forty-
eight percent of women and 39% of men moved 
upward in the occupational hierarchy. Most of this 
occupational mobility was short range in nature. 

• Women also experienced higher rates of downward 
mobility than men, in comparison to their fathers' 
occupations (40% compared with 36%). 

• Ethnicity, as indicated by first language spoken, had 
opposite effects on the inter-generational mobility 
patterns of men and women. Men, whose first 
language was neither English nor French (allophones), 

had the highest rates of upward occupational mobility 
and the lowest rates downward. Allophone women 
had the lowest rates upward and the highest rates 
downward. 

• Nativity, as indicated by whether the respondent and 
both parents were born in Canada, had opposite effects 
on the inter-generational mobility patterns of men 
and women. Among men, the highest levels of upward 
occupational mobility and the lowest rates downward 
were among those who were not Canadian-born or 
whose parents were not Canadian-born. Among 
women, the lowest rates up and the highest rates 
down were found among those not Canadian-born. 

• Most Canadians experienced no occupational mobility 
in their own working lik (intra-generational mobility). 
Women were more likely to stay at one occupational 
level than men (56% compared with 49%, 
respectively). 

• Men experienced more upward intra-generational 
mobility than women (32% compared with 24%, 
respectively), and were much more likely to 
experience long range upward mobility. 

• Patterns of intra-gencrational mobility vary with age, 
but in opposite ways for men and women. Older 
men experienced more upward mobility, while older 
women experienced more downward mobility. 

SOCIAL MOBILITY AND EDUCATION 

• There has been substantial upgrading of educational 
levels between generations: 48% of parents, but only 
14% of their children have not gone past Grade 8. 
Only 16% of parents have had at least some 
postsecondary education compared with 43% of their 
children. Canadians, who are 65 or older, are four 
times more likely to have no more than a Grade 10 
education than people tinder age 40. 

• About half of the educational mobility (i.e. excluding 
cases where the parents' and children's education 
level is the same) is "structural", due to overall 
upgrading, and half is "circulation" mobility. 

• The chances of attaining a postsecondary education 
(at least some college or university) are twice as 
great for people whose parents had postsecondary 
education as for people whose parents did not go 
beyond Grade 10. 

• In comparison to older Canadians, younger Canadians 
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have attained a higher level of education and are 
more likely to have exceeded their parents' level of 
education. 

• Generally, the gender of the respondents or their 
parents accounts for little difference in educational 
mobility. One exception is that the son of a parent 
with Grade 8 or less has more of a chance of attaining 
a university degree than does a daughter. A second 
exception is, that in each age category, women arc 
more likely to inherit the educational status of their 
mother. 

• The chance of a woman being a full-time homemaker 
is higher if a woman's mother also was a full-time 
homemaker than when her mother had a job in the 
paid labour force. 

STATUS ATrIAINMENT 

• Canadian-born women and men in the labour force 
come from similar socio-economic backgrounds, 
whereas in the early 1970s, women in the labour 
force were from higher socio-cconomic backgrounds 
than were men. 

• Foreign-born women and men in the labour force 
come from higher socio-economic backgrounds than 
do Canadian-born women and men in the labour force. 

• Women in the labour force, both Canadian- and 
foreign-born, have a higher average number of years 
of schooling than do men. 

• Women's initial jobs in the labour market average 
slightly higher socio-economic status than do the first 
jobs of men. 

• Men experience more upward mobility than do 
women, despite the fact that men average fewer years 
of schooling than women. 

• Father's education and occupation has a stronger effect 
on the education levels and first jobs of men than 
of womcn. 

• There is a stronger link between first job and current 
job of women than of men. 

• Young, foreign-born women experience the least 
amount of upward mobility, and their occupational 
destinies are strongly influenced by their father's 
occupation and education. 

• The higher the level of education and the greater 
the soclo-economic status of a person's lather, the 
more years of schooling people are likely to complete. 

• A person's first job in the labour market is principally 
influenced by their level of education, and parental 
education and occupation have little direct effect on 
labour market entry. 

• People's current jobs are influenced most by their 
starting positions in the labour force, and not by 
their level of schooling. 

• Anglophone men experience more upward, intra-
generational mobility than do francophone men, and 
anglophone women experience more upward, intra-
generational mobility than do francophone women. 

• The mobility experiences of francophones are more 
influenced by family origin and subsequent 
educational and first job attainments than is the case 
for anglophones. This suggests a slightly more open 
opportunity structure for anglophones. 



15 

OVERVIEW 

0RJFC'fl VFS 

The General Social Survey was initiated by Statistics 
Canada in ordcr to reduce gaps in the statistical 
information systcm, particularly in relation to socio-
economic trends. Many of these gaps could not be 
filled through existing data sources or vehicles because 
of the range or periodicity of the information required, 
or the lack of capacity of relevant vehicles. 

The General Social Survey has two principal objectives: 
first, to gather data on trends in Canadian society over 
time, and second, to provide information on specific 
policy issues of interest. To meet these objectives, the 
General Social Survey was established as a continuing 
program with a single survey cycle each year. 

CONTENT 

The General Social Survey (GSS) gathers a wide variety 
of data to meet different kinds of needs for a very broad 
spectrum of users. To achieve the objectives outlined 
above, the GSS has three components: Core, Focus and 
Classification. 

Core content is directed primarily at monitoring long-
term social trends by measurement of temporal changes 
in living conditions and well-being. Main topics within 
Core content include health, personal risk, work, 
education, family and social support. As all Core content 
topics cannot be treated adequately in each survey cycle, 
a single cycle covers a specific topic, which recurs on 
a periodic basis. The Core content of the 1986 General 
Social Survey, the second cycle, was on time use and 
social mobility. The topics covered were daily activities 
done on own and with others, inter-generational and 
intra-generational mobility and personal wet I-being. 

Focus content is aimed at meeting the second objective 
of the General Social Survey, namely, to provide 
information touching directly on a specific policy issue 
or social problem, such as youth unemployment. In 
comparison to Core content, Focus is more specific to 
immediate policy issues. For the second cycle of the 
General Social Survey, a consortium of clients sponsored 
language knowledge and use as the topic for Focus 
content. 

Classification content provides the means of delineating 
population groups and is used in the analysis of Core 
and FOCUS data. Examples of classification variables are 
age, sex, education and income. 

This report covers only the social mobility component 
of the survcy. Separate publications cover time use 
and language data. 

SAMPLE DESIGN 

The target population of the 1986 General Social Survey 
consisted of all persons 15 years and over living in the 
10 provinces of Canada, with the exception of full-time 
residents of institutions. 

The population was sampled using random digit dialling 
techniques and interviewed by telephone, thus excluding 
from the sample those persons living in households 
without telephones. These households account for less 
than 3% of the target population. The sample was 
allocated to provinces in proportion to the square root 
of the size of their populations, and to strata (geographic 
areas) within provinces in proportion to their population. 

There were two samples selected for Cycle 2 of the 
General Social Survey - the core sample and the focus 
sample. 

The core sample consisted of approximately 12,500 
households across 10 provinces. Persons in this sample 
were asked questions on time use (i.e. daily activities), 
social mobility, language use and classification 
information (e.g. demographic information). A response 
was obtained from 9,946 of these households. 

An additional sample of approximately 9,500 households 
was interviewed by telephone during the same period 
in order to collect adequate language data in bilingual 
areas. Although similar questionnaires were used, the 
section on daily activities was excluded to reduce 
response burden. In total, 16,390 responses were obtained 
for the language and social mobility data. 

Appendix I contains additional information on the sample 
design and estimation procedures. 

DATA COLLECTION AND FORMS 

Three questionnaires were used to conduct the interviews: 
the selection control form (GSS 2-1), and two versions 
of the main questionnaire (GSS 2-2 and GSS 2-2A). 
The GSS 2-2 and GSS 2-2A are identical except that 
the GSS 2-2A does not have the section on time use. 
The latter was used for respondents in the additional 
sample. Copies of the questionnaires used are shown 
in Appendix II. 

Interviewing for the survey was conducted by telephone 



16 

in two phases. The first phase consisted of screcning 
telephone numbers and selecting a houschold respondent 
It took place during the period October 25th to November 
2 1st, 1986. The second phase consisted of interviewing 
the selected respondent using the main questionnaire 
and took place from November 22nd to December 22nd, 
1986. All telephone interviewing took place from 
centralized telephone facilities in Statistics Canada's 
regional offices. No proxy responses to the questionnaires 
were accepted. 

DATA PROCESSING AND ESTIMATION 

Data capture personnel in Statistics Canada's regional 
offices keyed data directly from the survey questionnaires 
into minicomputers. These data were then transmitted 
electronically to Ottawa. All survey records were 
subjected to an extensive computer edit. Partial non-
responses and flow pattern errors were identified. Missing 
or incorrect data were recoded as 'unknown", or in a 
very few cases, imputed from other areas of the same 
questionnaire. 

Each person in a probability sample can be considered 
to represent a number of others in the surveyed 
population. In recognition of this, and utilizing sample 
design information, each survey record was assigned a 
weight that reflected the number of individuals in the 
population that the record represented. These weights 
were adjusted for non-response and for the differences 
between the target population and the surveyed population 
using population counts for the target population, as 
well as to equally represent each day of the week for 
the main sample. The estimates presented in this report 
were calculated using the adjusted weights for the total 
sample. More information on the sampling and 
estimation procedures can be found in Appendix I. 

DATA LIMITATIONS 

It is important to recognize that the figures which appear 
in this report are estimates based on data collected from 
a small fraction of the population (roughly one person 
in 1,200 for social mobility) and are subject to error. 
The error can be divided into two components: sampling 
error and non-sampling error. 

Sampling error is the difference between an estimate 
derived from the sample and the one that would have 
been obtained from a census that used the same 
procedures to collect data from every person in the 
population. The size of the sampling error can be 
estimated from the survey results and an indication of 
the magnitude of this error is given for the estimates in 

this report. Figure A shows the relationship between 
the size of an estimate and its sampling error (expressed 
as the coefficient of variation: the ratio of the standard 
deviation to the estimate). If the estimated sampling 
error is greater than 33% of the estimate, it is considered 
too unreliable to publish and the symbol '--' is printed 
in table cells where this occurs. In terms of Figure A, 
all population estimates below point (A) on the estimate 
axis (population or incident) fall into this "unreliable" 
category. Although not considered too unreliable to 
publish, estimates with an estimated error between 16.5% 
and 33% of the related estimate should be "qualified" 
and used with caution. All estimates between points 
(A) and (B) on the estimate axis of Figure A fall into 
this "qualified" category. 

All other types of errors, such as coverage, response, 
processing, and non-response, are non-sampling errors. 
Many of these errors are difficult to identify and quantify. 

Coverage errors arise when there are differences between 
the target population and the surveyed population. 
Households without telephones represent a part of the 
target population that was excluded from the surveyed 
one. To the extent that this exclusion differs from the 
rest of the target population, the estimates will be biased. 
Since these exclusions are small, one would expect the 
biases introduced to be small. However, since there 
are correlations between a number of questions asked 
on this survey and the groups excluded, the biases may 
be more significant than the small size of the groups 
would suggest. 

Individuals residing in institutions were also excluded 
from the surveyed population. The effect of this 
exclusion is greatest for persons 65 years and over, where 
it approaches 9% of this age group. 

Similarly, the estimates will be biased to the extent 
that the non-responding households and persons differ 
from the rest of the sample. The overall response rate 
for the survey was over 79%. Non-response could occur 
at several stages in this survey as there were two stages 
of information collection: at the household level and at 
the individual level. For most questions, the response 
rate was high and, in tables, the non-responses are 
excluded. 

While refusal to answer specific questions was very low, 
accuracy of recall and ability to answer some questions 
completely can be expected to affect some of the results 
presented in the subsequent chapters. Awareness of 
exact question wording (Appendix 11) will help the reader 
interpret the survey results. 
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Figure A 
Estimated sampling variability by size of estimate, Canada 

Core sample, Persons 15 years and over 

Population estimate (thousands) 

Note: Only coefticients of variation (c.v.) applicable to estimates for Canada as a whole are shown in Figure A. 
The difference between the true population size and the estimated population size (expressed as a 
percentage of the estimate) will be less than the c.v. 65% of the time, less than twice the cv. 95% of the 
time and less then three times the c.v. 99% of the time. 

General Social Survey, 1986 
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WHY STUDY SOCIAL MOBILITY? 

Social mobility is about movement within a society. 
People moving up or down between social strata or 
social positions arc socially mobile. In the imagery of 
our title, social mobility is movement along a ladder of 
success. In comparison to geographic mobility, where 
reference is to movement from place to place, social 
mobility implies movement through a social hicrarchy. 

Both types of mobility, geographic and social, focus 
on people who move (movers) and people who stay 
put (stayers). For analysts of social mobility, movers 
are individuals who are either upwardly or downwardly 
mobile, while stayers are people who remain in one 
social stratum over time. 

The phrase "social mobility" is awkward in this sense, 
since it highlights movers and ignores stayers. It is 
useful to remember that the study of social mobility 
incorporates both those who change social positions and 
those who do not (good trcatxncnLs of the vast social 
mobility literature can be found in Boyd et al., 1985; 
Matras, 1980; and Porter, 1968). 

Some people, although few, start life very poor and 
work their way up the social ladder to hold secure, 
well-paying jobs (i.e. the 'rags to riches" metaphor). 
Others begin in circumstances of wealth and find 
themselves falling to more humble positions, although 
again, the numbers are few. Both situations illustrate 
long-range movements - one upwardly mobile, the other 
downwardly mobile. 

For the vast majority of Canadians, life brings little 
social mobility. The changes in social position that 
people experience are generally modest, any movement 
being up or down a rung or two on the ladder of success. 
Very few people experience large changes, either upward 
or downward, in social position. 

One reason for studying social mobility is to determine 
exactly how much movement there is in Canada. I-low 
many Canadians experience upward and downward social 
mobility, and how much of that movement is of long 
versus short range? 

Not everyone, as stated, is socially mobile. Some people 
remain or continue in a particular social position for 
extended periods of time. The converse of the question 
"how much mobility" is also of interest -- how many 
Canadians experience no mobility or are socially immobile?" 
For those who are mobile, movement implies an origin 
and a destination. In studies of social mobility, origin 

is ustially determined by either a person's family 
background (their parents' social position) or by their 
own education or first job. Destination is typically 
measured as the social position a person now occupies, 
often captured as either their current job or level of 
education. 

The terminology used to discuss social mobility stresses 
the study of changes in social position across one's own 
lifetime or in comparison with one's parents. These 
two perspectives are labelled, respectively, ultra-
generational mobility and inter-generational mobility. 
To study the mobility experiences of individuals, during 
their time in the work force, is to study intra-generational 
occupational mobility or career mobility. Inter-
generational mobility examines changes that occur 
between generations, typically between parents and their 
offspring, although one Canadian study has actually 
charted mobility across four generations (Goyder and 
Curtis, 1977). 

In certain societies, we would expect no mobility even 
over four generations. In the European feudal period, 
for example, if you were a child of peasant farmers or 
the landed aristocracy, your late was decided at birth 
since there was no mobility between these two distinct 
strata. Family origin determined personal destination, 
opportunities for advancement (or slippage) were almost 
non-existent. Ahnost everyone was a stayer, almost 
no-one was a mover. 

In Canada, the tie between origin and destination is 
now much looser than in feudal societies. Today, a 
person's chances in life are less tied to the circumstances 
of one's birth. 

A second theme in social mobility research is, therefore, 
a focus on equality of opportunity -- the degree to which 
individuals from all social positions have access to all 
other social positions. These are issues of life chances. 
Just how equal are the chances or opportunities that 
people face -- is the deck stacked against people from 
some social strata and does fortune smile most on those 
born to affluent parents? 

Equality of opportunity is also discussed in relation to 
the "openness" or "fluidity" of society. In an open 
or t'luid society, there is only a modest association 
between a person's social origin and their destination. 
A society is Iluid if there is a lot of movement, if access 
to social positions does not depend on the social class 
into which you were born. Mobility, under these 
circumstances, is termed "circulation mobility". The 
greater the amount of individual or circulation mobility, 
the more open is the society. 
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This raises the question of the causes of mobility. Why 
are people mobile? Is it a function of a person's skills 
and ambitions, should we understand the occupational 
mobility process as resulting from a competitive process 
where talent and effort determine who gets what jobs? 
Conceiving of mobility in this manner stresses ideas of 
"circulation" or "exchange" -- people rise and fall in 
the occupational structure as a consequence of their 
individual abilities and ambitions. 

An alternative, and generally more powerful reason why 
people are socially mobile, has to do with changes in 
the occupational structure of a society. In the wake of 
economic and technological changes have come 
requirements for new skills and knowledge, while demand 
for other existing abilities has waned. These changes 
in requirements have opened and closed available 
occupational possibilities. In 1901, for example, about 
40% of Canadians worked in agriculture, while now it 
is less than 5%. Many of US had grandparents who 
were farmers, but fewer of us have parents who farmed, 
and still fewer Canadians are farmers now. This means 
that relative to our parents and grandparents, many of 
us had to be mobile -- many people have had to move 
off the farm to find work. 

Given this changing distribution of jobs in the labour 
market, there is now more demand for people with non-
manual skills, especially skills required in the expanding 
service industries. Compared to a previous generation, 
some individuals have had to be socially mobile simply 
because the distribution of jobs has changed. Since 
this mobility is forced because of changes over time in 
the occupational structure, it is referred to as either 

forced" or "structural" mobility. 

The contrast between circulation" and "structural" 
mobility highlights a third theme in mobility research. 
How much inter-gencrational mobility is a consequence 
of the changing distribution of jobs? That is, how many 
movers had to change positions because of shrinkage 
in the positions their parents occupied, compared to those 
who moved through dint of their own efforts? 

This contrast between structural and circulation mobility 
is especially important for the issue of the openness or 
fluidity of society. If all mobility were found to be a 
consequence of changes in the distribution of jobs, then 
the concept of mobility due to individual initiative and 
ability would be less salient. Movement on the ladder 
of success would be more attributable to changes in 
the ladder itself (e.g. more rungs higher up, fewer lower 
down), and less to the skills and efforts of people on 
the ladder. 

Nevertheless, even if all mobility were structural, it would 
still be important to determine which individuals take 
advantage of openings that materialize. Are the relative 
mobility chances of individuals from all social positions 
equal, or do some groups have a greater likelihood than 
others of taking advantage of job openings? 

For example, would individuals whose parents held 
labouring jobs in a local plant and individuals whose 
parents were supervisors in the same firm, have an equal 
chance of finding work in the expanding occupations 
of banking, teaching, or medicine? That is, would the 
relative mobility chances of people from two different 
backgrounds be equal? Many would say no, the chances 
would not be equal. They would point not to equality 
of opportunity, but to equality of condition as the key. 
The argument would be that the resources which each 
family could offer to their offspring would differ both 
materially (e.g. income) and socially (e.g. networks). 

Others would make reference to education and suggest 
that our system of schooling acts to even up the mobility 
chances of people from all social strata. Schooling is 
free, resources are relatively equal across school districts, 
and school personnel are taught to be sensitive to the 
needs of students from divergent backgrounds. For these 
and other reasons, education has been added as a central 
component of mobility research. This allows a test of 
the claim that education acts to equalize relative mobility 
chances. 

One manner in which this has been done is to ask if 
there is equality of educational opportunity, or conversely, 
does family background play a major role in shaping 
the educational attainment of children? Phrased slightly 
differently, how much educational mobility has there 
been -- is the educational level of parents related to the 
educational level their children attain? 

Another way of examining education has been to ask 
whether it is family background or education that plays 
a more important role in influencing the occupational 
destinies of people. If education is an equalizer in the 
sense of providing equivalent opportunities to all, then 
level of schooling ought to be more important to finding 
secure, well-paying employment than should family 
background. 

Popular, or conventional, opinion holds that schooling 
does provide for equality of opportunity. Boyd et al. 
(1985: 5) put this assumption as follows: "educational 
achievement reflects ability and assures a maximal fit 
between the talent demands of the occupational structure 
and the talent outputs of the educational system." A 
central motive behind mobility research has been to 
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examine whether such conventional views of Canadian 
society are, in fact, congruent with observations of the 
patterns of social mobility. 

One of the principal ways of incorporating education 
into the study of mobility came with the path-breaking 
work of Blau and Duncan (1967) in the United States. 
They shifted the conceptual focus from social mobility 
to the study of status attainment. Their goal was to 
explain the processes which influenced an individual's 
position on the hierarchy of occupational status. In 
particular, they sought to examine the relative importance 
of family background in contrast to personal attainment 
in determining occupational status attainment. 

This research tradition has been especially important in 
highlighting the causal processes involved in studying 
mobility. Status attainment says nothing about the rates 
of mobility or the structural versus circulation aspects 
of mobility. What it offers instead is more attention to 
the underlying social processes that operate to influence 
the occupational paths of different individuals. 

Reviewers of the status attainment approach have been 
especially critical of the implicit assumption that the 
iohility process is similar for all individuals. Pointing 

particular to the exclusion of women's experiences 
om many such studies, it has been argued that the 

occupational trajectories of different groups might be 
substantially different. 

Another thenie in social mobility research has been to 
focus on the similarities and differences in mobility 
patterns of people from different backgrounds. In Canada, 
this has meant attention to comparisons bclwccn women 

and men, the native and foreign born, and francophones 
and anglophoncs. 

The idea of comparison also raises the theme of change 
over time. Has the amount of mobility in society 
increased or decreased in recent decades? How does 
the present situation regarding mobility in Canada 
compare to earlier times? 

In sum, the study of social mobility is important as it 
addresses a series of compelling questions on the amount 
of mobility in Canada, the openness of the structure, 
equality of opportunity, variations over time or by social 
groups, and on the causes of movement up or down the 
lackler of success. 

REFERENCES 

Blau, Peter M., and Otis Dudley Duncan, 1967, 
American Occupational Structure. New York: Wiley. 

Boyd, Monica, et a!, 1985, Ascription and Achievement: 
Studies in Social Mobility and Status Attainment in 
Canada. Ottawa: Carleton University Press. 

Goyder, John, and Jim Curtis, 1977, "Occupational 
Mobility in Canada Over Four Generations" Canadian 
Review of Sociology and Anthropoiogv 18(3): 321-19. 

Mairas, Judah, 1980, "Comparative social mobility." 
Annual Review of Sociology 6:401-31. 

Porter, John, 1968, "The future of upward mobility." 
American Sociological Review 33:5-19. 



CHAPTER 3 
DESIGN ISSUES IN MOBILITY RESEARCH 



27 

DESIGN ISSUES IN MOBILITY 
RESEARCH 

Studies of social mobility usually rely upon large-scale 
survey research techniques to gather information. The 
typical strategy has been to interview numerous 
respondents, asking each person for detailed information 
about their own and their parents' schooling and 
occupations. 

Mobility is measured in one of two ways. Inter-
generational mobility is assessed by comparing the social 
positions of survey respondents and their parents. Intra-
generational mobility is determined by comparing a 
respondent's first job with the job held at the time of 
the survey interview. Although the concept of mobility 
is simple enough -- the movement of people between 
social positions -- there is, nevertheless, a range of design 
problems that complicate the study of social mobility. 

MOBILITY DIMENSIONS 

The term 'social mobility" is routinely used to refer 
to the movement of people between different and unequal 
occupational positions. Upward mobility is understood 
as the movement from a lower to a higher occupational 
position, where the second position is characterized by 
higher income, greater skill, and more authority than 
the first. Downward mobility is the reverse. When 
occupational positions do not differ between a person's 
first and current job, or from one generation to the next, 
there is no mobility (also called "occupational 
inheritance"). There are many ways of measuring 
occupational status; however, much controversy surrounds 
the most adequate dimensions along which to scale or 
categorize occupations (Chapter 4, "Measuring 
occupational status"). 

An alternative strategy is to compare the educational 
levels of parents and their offspring. This is especially 
useful since it allows comparisons of children with both 
parents, whereas occupational mobility is usually limited 
to fathers, because historically fewer women were in 
the labour force. However, educational mobility can 
only be calculated inter-generationally. In this report, 
we discuss mobility along both occupational and 
educational dimensions. 

PEOPLE TO BE INCLUDEI) 

Research designs used in social mobility studies usually 
rely on individuals to report their own and their parents' 
experiences. The relative case of collecting such data 
is offset by a series of compromises this survey approach 

necessitates. Typically mobility studies include as 
respondents all individuals who are over some minimal 
age, often fifteen. But to measure occupational mobility, 
only people employed in the labour force (and often 
only full time workers) can be considered, and so a 
range of other individuals are excluded from study --
the unemployed, students, homemakers, part-time 
workers, and the retired. An important advantage of 
studying educational mobility is that a much larger group 
of people can be included. 

AGES OF RESPONDENTS 

Even when the focus is upon labour force participants, 
there is still a large range in the ages of respondents. 
In effect, this can result in analyses that combine people 
who are just embarking on their working lives with 
others who are contemplating retirement. Since such 
people have generally been in the labour force different 
lengths of time, their mobility experiences will likely 
differ. Studying cohorts' of people can compensate for 
this in part, but even then, it is not clear whether a 
researcher should use birth or labour force entry cohorts. 
Focusing on educational mobility avoids some of the 
problems here, although a small, but increasing subset 
of the population is undergoing further study later in 
their lives (i.e. after age 25). We use age (birth) cohorts 
as a method of assessing mobility experiences for people 
at different stages of their careers, and for people who 
attained their education at different historical junctures. 

PARENTS' POSITIONS 

Comparisons between respondents and their parents 
confronts another age-related complication. Families 
have children at different stages of the life cycle. Some 
couples have their children early, and so, both the husband 
and wife may have just begun their occupational careers. 
For other families, the raising of children may be 
postponed until both parents have stable, secure jobs. 
Having children later in life generally results in offspring 
having a higher social origin relative to children horn 
to younger parents who have yet to firmly establish 
their careers. Once again cohort comparisons are used 
to partially address this issue. As well, the information 
on parent's occupational status is restricted to when 
respondents were aged 15. Since parental occupations 
are treated as a measure of the social and economic 
resources of a respondent's family of origin, the use of 
age 15 as a standard reference point stabilizes the measure 
of social background for all respondents, (although it 
does not circumvent the problem introduced by families 
having children at different stages of their life cycle). 
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CAREERS 

Ideally, mobility researchers would examine individual 
work histories to capture the detailed occupational 
changes that occur across a person's working life, 
including promotions, demotions, firings, transfers, career 
changes, and so forth. However, mobility studies 
typically assess occupational positions at specific point.s, 
often the first job a person has after completing their 
schooling and the job they have at the time of the survey 
interview ("current" job). Analysts then assume a 
general orderliness to careers, such that, comparing a 
person's first job with their current job will adequately 
capture the extent of that individual's upward, downward, 
or horizontal (stable) career movement. Especially in 
the context of the transition from school to the labour 
force, the process has become increasingly disjointed 
as more people return to school after periods of work 
force experience and as more young people endure 
significant stretches of unemployment early in their lives. 
We do not explore these issues in this report. 2  

LABOUR MARKETS 

Patterns of mobility are known to vary depending upon 
the segment of the labour market in which an individual 
works. This is especially the case for the differing 
mobility experiences of women and men, where jobs 
often are stereotypically defined as "women's work" 
and "men's work". Labour markets arc segregated 
not only by gender, but also by region and industrial 
structure. We examine some of these labour market 
characteristics, paying particular attention to the different 
mobility experiences of women and men, francophones 
and anglophones, and native- and foreign-born people. 

CHANGING OCCUPATIONAL STRUCTURE 

Changes in the Canadian occupational structure also 
influence mobility by expanding and contracting 
opportunities to enter certain jobs. For example, primary 
occupations, such as, hunting, trapping, and particularly 
farming, now account for a much smaller proportion of 
Canadian jobs than was the case at the turn of the century. 
Conversely, the spread of multinational corporations and 
the growth of the financial sector, as well as the expanded 
role of government, has resulted in an upward shift in 
the occupational structure. An increased demand for 
non-manual, service workers coupled with the declining 
need for primary workers has had two consequences 

for mobility research. First, this occupational expansion 
has provided more non-manual careers for the daughters 
and sons of parents in non-manual jobs, thereby increasing 
immobility and reducing downward mobility. Second, 
it offers more non-manual careers to the children of 
parents in manual occupations, so reducing immobility 
and increasing upward mobility for the daughters and 
sons of manual skilled parents. The net result is to 
reduce downward mobility and increase opportunities 
for either immobility or upward mobility. 

Mobility that results from such changes in the 
occupational structure of a society is labelled as either 
'structural" or "forced" mobility, referring to the fact 

that the movement between occupational positions had 
to occur as a consequence of changes in the composition 
of jobs in the labour market. Analysts have sought to 
separate the amount of mobility due to structural factors 
(i.e. "forced" mobility) from "exchange" or 
"circulation" mobility. That is, researchers have tried 
to determine how much mobility is the result of: i) 
people needing to change occupations because of changes 
in the composition of the work force over time versus 
ii) people moving up or down the occupational hierarchy 
through their own efforts (or lack thereof). 

MOBILITY LIMITS 

The mobility of individuals located at either the top or 
the bottom of the occupational or educational hierarchy 
is obviously limited. Those at the top can either stay 
there or slip down, while those at the bottom can only 
remain there or move up. For example, for Canadians 
whose mothers had attained a professional or university 
graduate degree, they can never exceed their mother's 
qualifications, and so, they cannot be upwardly mobile 
(since professional or graduate degrees represent the top 
of the scale). These effects, often referred to as "floor" 
and "ceiling" effects, limit the extent and direction of 
overall mobility rates. 

SUMrsIARY 

In this chapter, we have outlined some of the technical 
issues that make the analysis of social mobility a 
complicated endeavour. In pursuing research on mobility, 
analysts have had to confront a series of research design 
issues, and we have reviewed many of these issues by 
way of providing a background to the understanding of 
mobility research resulLs. 



NOTES 

'Cohorts refer to groups of people linked together because 
they experienced some significant life event together 
(e.g. birth, school graduation, labour force entrance). 
For example, birth cohorts refer to people who were 
born within the same time span often defined by decade. 

2 Jones, Charles, Loma Marsden, and Lorne Tepperman, 
1990, Lives of Their Own. Toronto: Oxford University. 
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MOBILITY TABLES 

The analysis of social mobility begins with a table 
showing the joint distribution of cases according to the 
two statuses that form the mobility relation, such as, 
the level of education of the mother and that of the 
daughter, or the occupational status of the first and current 
job. If the data arrangement is similar to Figure B, the 
central diagonal, from top left to bottom right, refers to 
cases with no mobility. The cells toward the upper 
right from the diagonal describe downward mobility, 
and those toward the lower left contain the cases of 
upward mobility. Each segment parallel to the central 
diagonal represents the cases that constitute one or more 
steps of mobility up or down. 

The table usually contains a percent figure for each 
combination of statuses, and the marginals (the bottom 
row and the column on the far right) show the distribution 
on each status dimension. 

There are three ways of presenting the percent figures. 
The first takes the number of cases for the entire table 
as 100 percent (Table R). In this instance, the sum of 
the figures along the diagonal equals the percentage of 

cases that are not mobile. The sum of the figures in 
the first line of figures parallel to the diagonal and 
towards the lower left is the percent of cases of one 
step-up mobility, and so forth. 

The most common form of mobility table is the so-
called outflow table in which there is a separate percent 
distribution for each level of the first status dimension, 
such as, mother's education or respondent's first job 
(Table F). This type of table provides a prediction of 
the probability of reaching a status on the second 
dimension (such as, the respondent's education, or current 
job), given a particular level on the first dimension. 
For instance, the daughter of a mother with Grade 8 or 
less education has a 6 percent chance to complete a 
university degree, while she has a 40 percent chance if 
her mother has a university degree. 

The third form is the inflow table in which there is a 
separate percent distribution for each level of the second 
status. It allows a determination of the sources of 
recruitment into a given level of the second status 
dimension. Such a table can tell us that 10 percent of 
professional women had fathers who were professionals 
at the time when their daughters were 15 years old. 

Figure 6 
Components of a social mobility table 

Second status 
High 	1 	2 	3 	4 	5 	6 	Low 

I Downward 
2 	 "moLsiUty 

First 	 ......, 
status 	 ....., 

4 	'. 	..... 

5 6
,

ard.. 
bty .•. 	 ( - One step down 

6 
•<• No mobility 

Low 	 L One step up 

General Social Survey, 1986 
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It should be remembered that people who begin with 
the highest status, the only possible vertical mobility is 
down, and those who start out at the bottom can only 
stay there or move up. 

STRUCTURAL AND cIRcuLA'rION MOBILITY 

Structural mobility, as a percent of all eases, is determined 
through the "index of dissimilarity". The index is a 
rncthod of summarizing the difference between two 
distributions, for example, the difference in the 
distribution of mother's and daughter's education. It is 
one-half of the sum of the absolute differences between 
the percentages in the two distributions ("taking one-
half of the sum of the absolute diffcrcnces is equivalent 
to taking the sum of the positive differences or the sum 
of the negative differences", Shryoek ct al, 1973:232-
233). The magnitude of the index is affected by the 
number of categories into which the given status 
dimension is divided. 

The percent of cases that constitute 'circulation 
mobility" is determined by subtracting the percentage 
with no mobility and the percent structural mobility 
from 100. 

MEASURING SOCIO-ECONOMIC STATUS 

One measure of occupational position, used mainly in 
the chapter on status attainment, employs a rating of 
the major occupational titles identified in the Canadian 
census. Blishen, Carroll, and Moore (1987) employed 
detailed 1981 Census data for constructing this index. 
It is conventionally referred to as the "Blishen scale", 
and is widely used in the social sciences. By combining 
the typical education and income levels of all people 
working in each specific occupation, they generated a 

composite socio-economic status (SES) index for 
occupations. Put simply, "soc jo-economic status scales 
are summary records of the tangible credentials and 
economic rewards associated with occupations" 
(Kerckoff, 1987:22). Based on the 514 census 
occupations, the SES scale has a mean of 42.7, with a 
standard deviation of 13.3. Physicians and surgeons 
receive the highest index value, 101.32, while the 
occupational category, newspaper carriers and vendors, 
has the lowest index score, 17.81. 

The scale portrays the Canadian stratification system 
as a series of occupational statuses organized 
hierarchically. Mobility is then treated as movement 
up or down on this scale. Soclo-economic status scores 
were assigned to the occupations of all respondents. 
The same index was also used to provide occupational 
status scores for the respondent's parents, based on the 
occupation of the parent when the respondent was 15 
years of age. This age criterion was used to fix a standard 
time for reporting the occupations of parents, which 
served as one measure of each respondent's social origins. 
Finally, all respondents were asked 'about the first full-
time job you had after reaching your highest level of 
education", and this occupation was scored according 
the Blishen-Carroll-Moore socio-economic index. 

MEASURING OCCUPATIONAL STATUS 

A second measure of occupational status relies on a 
classification developed for the first national study of 
social mobility in Canada. This Standard occupational 
classilication was developed by Pinco, Porter and 
McRoherts (1977). It is a 16-category scale, rank 
ordering occupations from the highest (self-employed 
professionals) to the lowest (farm labourers) on the scale 
(Table A). 

Table A 
Pineo-Porter-McRoberts occupational scale 

1. 	Self-employed professionals 9. Skilled clerical-sales-service 
2. 	Employed professionals 10. Skilled crafts & trades 
3. 	High-level management 11. Farmers 
4. 	Semi-professionals 12. Semi -skilled clerical-sales-service 
5. 	Technicians 13. Semi-skilled manual 
6. 	Middle management 14. Unskilled clerical-sales-service 
7. 	Supervisors 15. Unskilled manual 
8. 	Foremen/women 16. Farm labourers 

Source: Pineo, Peter, 'Revisions to the Pinco-Porter-McRobcrts Socio-economics Classification of Occupations for 
the 1981 Census." Research Report No. 125 Program for Ouantitative Studies in Economics and Population 
I2. 
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This scale was first developed for application to the 
data of the 1971 Census of Canada and revised for use 
with the data of the 1981 Census (Pinco 1985). There 
have been several changes in the Canadian occupational 
structure since the original 1971 scale was developed. 
The agricultural sector has continued to decline in 
numbers and clerical, sales and services (white collar) 
occupations have continued to expand. The trades and 
other manual (blue collar) occupations have declined. 
Even more notably, the proportion of women in the 

labour force has increased dramatically, with women 
principally employed in the white-collar sector of the 
economy. With women now forming over 40% of the 
labour force, and confined to a much narrower range 
of occupations than men, differences between men's 
and women's occupations should be considered in the 
construction of occupational scales. 

Table B shows the degree of correspondence between 
average socio-economic status (Blishcn) scores, years 

'fable B 
Pinco-Portcr-Mc Roberts scale of occupational status by average Blishen scores, years of schooling, income and 
sex, Canada, 1986 

Occupation 
Blishen 
scores 

Years of 
schooling Income 

Men 
I. Self-employed professionals 86 16 61,104 
2. Employed professionals 63 15 35,993 
3. High-level management 69 14 62,555 
4. Semi-professionals 52 14 32,892 
5. Technicians 52 13 27,220 
6. Middle management 52 13 36,935 
7. Supervisors 41 12 36,701 
8. Foremen 47 11 29,570 
9. Skilled clerical-sales-service 48 13 37,624 
10. Skilled crafts & trades 43 11 28,378 
11. Farmers 28 10 26,528 
12, Semi-skilled clerical-sales-seryice 32 12 22,226 
13. Semi-skilled manual 34 11 23,113 
14. Unskilled clerical-sales-services 34 12 24,819 
15. Unskilled manual 30 10 21,307 
16. Farm labourers 24 10 14,774 

Women 
I. Self-employed professional 85 15 53,911 
2. Employed professional 63 15 25,525 
3. High-level managemcnt 67 14 36,637 
4. Semi-professional 51 14 26,865 
5. Technicians 50 14 21,527 
6. Middle management 52 13 21,894 
7. Supervisors 40 12 20,699 
8. Forcwomcn 43 8 22,123 
9. Skilled clerical-sales-service 42 13 17,707 
10. Skilled crafts & trades 37 12 18,196 
11. Farmers 28 14 13,147* 
12. Semi-skilled clerical-sales-service 32 12 12,573 
13. Semi-skilled manual 29 10 14,189 
14. Unskilled clerical-sales-service 32 12 14,638 
15. Unskilled manual 27 10 12,356 
16. Farm labourers 24 11 8,830 

* The negative income reflects net losses for some farmers. 
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of schooling and income, of men and women in 
occupations grouped according to the revised Pineo-
Porter-McRoberts scale. There are inconsistencies 
between Blishen scores, education and income, 
particularly in the ranking of professionals above high-
level management, semi-professionals and technicians 
above middle management, and the ranking of farmers, 
who have lower Blishen and education scores than four 
of the five groups of occupations ranked below. 

For the 1986 General Social Survey, occupations were 
coded according to the Standard occupational 
classification codes of the census, then grouped according 
to the revised Pineo-Porter-McRoberts classification scale. 
We, then modified the occupational scale, taking into 

Table C 
Modified and collapsed occupational classification scale 

Modified scale 

account recent changes in the labour force, the nature 
of sex segregation in occupations, and the above patterns 
of inconsistency. The modified occupational scale is 
constructed to take into account differences between 
blue- and white-collar occupations, and levels of authority, 
education, income and Blishen scores. It consists of 
10 categories, which can be further collapsed into a 
5-category scale (Table Q. 

Table D shows that the degree of fit between Blishen 
scores, education and income for the modified 
occupational scale, while not perfect, is better than that 
of the Pineo-Porter-McRoberts scale. High levels of 
authority are linked to high levels of education, income 
and Blishen scores. As managers are higher in income 

Equivalent Pinco-Porter-McRoberts 

1. High-level management 	 3. High-level management 
2. Professional 	 1. Self-employed professional 

2. Employed professional 

3. Middle management 	 6. Middle management 

4. Semi-professional! 	 4. Semi-professional 
technician 	 5. Technicians 

5. Upper white collar 	 7. Supervisors 
9. Skilled clerical-sales-service 

6. Upper blue collar 	 8. Forewomen and foremen 
10. Skilled crafts & trades 

7. Lower white collar 	 12. Semi-skilled clerical-sales-service 
14. Unskilled clerical-sales-service 

8. Lower blue collar 	 13. Semi-skilled manual 
15. Unskilled manual 

9. Farmers 	 11. Farmers 

10. Farm labour 	 16. Farm labourers 

Collapsed classification: 

High management/professional (1 and 2) 
Mid-management/semi-professional (3 and 4) 
Skilled workers (5 and 6) 
Unskilled workers (7 and 8) 
Agricultural (9 and 10) 
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and Blishcn scores than professionals, we have placed 
high-level managers above professionals, and middle 
managers above semi-professionals and technicians 
(unlike the Pineo-Portcr-McRoberts scale). Farmcrs are 
ranked below lower white-collar and blue-collar 
occupations. This does not mean that farmers are less 
• skilled" than manual workers, but that they rank lower 
in Blishen scores and education, although somewhat 
higher in income in the case of men. Occupational 
classification systems often address only characteristics 
of the non-agricultural labour force. The 10-category 
occupational scale can be reduced to 8 categories by 
dropping the agricultural occupations. 

A further advantage of our modified occupational scale 
is its greater ability to capture the different mobility 
patterns of men and women. Proportionately, women 
dominate in white-collar occupations, while men dominate 
in blue-collar fields. The ability to collapse this 
classification system into a 5-category scale, merging 

management and professions at the top and middle levels, 
and white and blue collar work at the skilled and semi-
unskilled levels, provides us with a more gender-neutral 
classification of the occupational hierarchy in Canada. 

MEASURING LEVEL OF EDUCATION 

The measurement of education for the purpose of 
placement on an order of social rank is not without 
problems. In Cycle 2 of the General Social Survey, 
education was determined in a series of questions. They 
included the years of elementary and secondary education 
completed, having graduated from secondary school, 
further schooling beyond elementary or secondary school, 
and the highest level attained. The answers to these 
questions were combined and arranged into six ordered 
categories. The questions were not exactly the same 
for the respondents and their parents, and they were 
also not exactly the same as in the 1973 mobility study, 
with which comparisons will be made. However, the 

Table D 
Modified occupational scale by average Bhishen scores, years of schooling, income and sex, Canada, 1986 

Blishen 	 Years of 
Occupation 	 scores 	 schooling 	 Income 

Men 
 High-level management 69 14.0 62,555 
 Professional 65 15.0 38,226 
 Middle management 52 13.0 36,935 
 Semi-professional/technician 52 13.6 30,784 
 Upper (skilled)white collar 46 12.7 37,334 
 Upper (skilled) blue collar 44 11.0 28,572 
 Lower (unskilled)white collar 33 12.0 23,016 
 Lower (unskillcd)hlue collar 32 10.5 22,186 
 Farmers 28 10.0 26,528 

 Farm labour 24 10.0 14,774 

Women 
 High-level management 67 14.0 36,637 
 Professional 65 15.0 27,672 
 Middle management 52 13.0 21,894 
 Semi-professional/technician 51 14.0 25,732 
 Upper (skilled) white collar 42 12.9 18,005 
 Upper (skilled) blue collar 37 11.6 18,476 
 Lower (unskilled) white collar 32 12.0 13,301 
 Lower (unskilled) blue collar 28 10.0 13,444 
 Farmers 28 14.0 13,147* 

 Farm labour 24 11.0 8,830 

* The negative income reflects net losses for some farmers. 
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match is good enough for the purpose of determining 
social mobility according to education and for comparing 
degrecs of mobility. Because education was not 
determined simply as the number of years of formal 
education, the variables in question are ordinal. 

CASE SELECTION 

For reasons appropriate to the requirements of the data 
analysis, a different selection of cases was used in each 
of the three analysis chapters (Chapters 5, 6 and 7). 
Chapter 5 is concerned with occupational mobility. 
Therefore, the analysis excludes respondents who were 
not in the labour force in the 12 months prior to the 
survey, or for whom there was no information on their 
own or their father's occupation. As a result, only 69% 
of the male and 49% of the female respondents were 
included. For part of the analysis in Chapter 5, only 
participants in the non-agricultural labour force were 
included, namely, 57% of the men and 43% of the 
women. In Chapter 6, analysis of education excludes 
students who have not completed a university degree, 
because their final education level had not yet been 
determined. As any university degree is the highest 
level on our education scale, the educational mobility 
of students who had completed at least one university 
degree, could be determined and they are included in 
the analysis. The cases that were used constitute 89.5% 
of the total. 

The number of cases used in Chapter 6 were reduced 
further because of the lack of the respondents' knowledge 
of their parents' education. Table E shows the proportion 
of cases omitted by age and gender. The loss averages 
26% and increases with age. Consistently, fewer 
respondents could report their father's education than 

their mother's. Nearly half the women aged 65 years 
and over could not report their father's education. 

Chapter 7 includes only Canadians aged 25 to 64 who 
were working full-time in the labour force, and who 
could report both their father's occupation and education. 
Only 25% of the cases met these criteria, that is, 4,163 
respondents were considered. 

As described in Chapter 1, the sample cases were 
differentially weighted in order to correct for differences 
between the sample distributions and the distributions 
in the Canadian population, and to bring the number of 
cases to the level of the total population. In the statistical 
analyses of Chapters 5, 6 and 7, the corrective weighting 
factor was applied, but the overall number of cases were 
brought back to the level of the actual sample. The 
initial weighting resulted in 19,897,562 cases. Dividing 
this number by the sample size of 16,390 results in a 
re-adjustment factor of 1214.00623. In Chapters 5, 6 
and 7, the original weighting factor was, therefore, divided 
by this adjustment factor. 

THE CANADIAN SOCIAL MOBILITY STUDY OF 
1973 

We make comparisons with data from the study of social 
mobility carried out in 1973. The data gathering was 
connected to the Labour Force Survey of July 1973. 
The data were obtained through the use of a questionnaire 
left with respondents at the time of the Labour Force 
Survey interview, and picked up a week later. This 
part of the survey excluded people less than 18 years 
old and full-time students. The data set includes 44,867 
eases. The response rate was 78%. (Sec Boyd et al, 
1985:15, and the text provided with the archive data set). 

Table E 
Proportion of respondents for whom there was no information on parents' education by age group, Canada, 
1986 (weighted, excluding students without university degree) 

Daughter: no information 	 Son: no information 

Respondent's age 	On mother 	 On father 	On mother 	 On father 

15-39 16.4 21.6 20.6 22.5 

40-64 22.7 30.1 27.0 2 9. 6 

65-96 40.5 47.1 39.2 39.4 

All ages 	 22.5 	 28.7 	 25.4 	 27.3 
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NOTE 

We would like to thank Donald Black for his help with 
the construction of the modified occupational 
classification scale. 
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OCCUPATIONAL MOBILITY 
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HIGHLIGHTS 

• Most Canadians experience occupational mobility in 
COmpaflSofl to the occupations of their fathers (inter-
generational mobility). Only 12% of women and 
26% of men experienced no mobility at all. 

• Occupational inheritance (or stayers who experience 
no mobility between fathers and offspring) is most 
common among men whose fathers are in the 
professional classes, the upper white-collar sector, 
and in farming. Women experience little occupational 
inheritance between themselves and their fathers. 

• Canadians are more likely to experience upward rather 
than downward inter-generational mobility. Forty-
eight percent of women and 39% of men moved 
upward in the occupational hierarchy. Most of this 
occupational mobility was short range in nature. 

• Women also experienced higher rates of downward 
mobility than men, in comparison to their fathers' 
occupations (40% compared with 36%, respectively). 

• Ethnicity, as indicated by first language spoken, had 
opposite effects on the inter-generational mobility 
patterns of men and women. Men, whose first 
language was neither English nor French (allophones), 
had the highest rates of upward occupational mobility, 
and the lowest rates downward. Allophonc women 
had the lowest rates upward and the highest rates 
downward. 

• Nativity, as indicated by whether the respondent and 
both parents were born in Canada, had opposite effects 
on the inter-generational mobility patterns of men 
and women. Among men, the highest levels of upward 
occupational mobility and the lowest rates downward 
were among those who were not Canadian-born or 
whose parents were not Canadian-born. Among 
women, the lowest rates up and the highest rates 
down were found among those not Canadian-born. 

• Most Canadians experienced no occupational mobility 
in their own working life (intra-gencralional mobility). 
Women were more likely to stay at one occupational 
level than men (56% compared with 49%, 
respectively). 

• Men experienced more upward intra-generational 
mobility than women (32% compared with 24%, 
respectively), and were much more likely to 
experience long range upward mobility. 

• Patterns of intra-gencrational mobility vary with age, 
but in opposite ways for men and women. Older 
men experienced more upward mobility, while older 
women experienced more downward mobility. 

INIROI)UCTION 

The degree of occupational mobility in a society indicates 
the level of openness or closure in the occupational 
structure. A relatively closed system will have high 
numbers of stayers, or high levels of occupational 
inheritance from parents to children. A more open system 
will have large numbers of movers, indicating that an 
individual's occupation is based less on their parents' 
place in the occupational structure and more on their 
own aptitudes, capabilities and interests. 

The occupational structure can be viewed as a picture 
of the jobs that exist in a society, ranked according to 
the level of skill or education, authority, salary, and 
social status within the community. When jobs are 
grouped together, combining those with high levels of 
education, skill, authority, income and status at the top, 
and those with low levels of education, skill, authority, 
income and status at the bottom, we have identified 
the occupational structure in a society. The hierarchical 
ranking of occupations used in this study is found in 
Table C (Chapter 4). 

Occupational mobility may occur from one generation 
to the next (in ter- generational mobility), when a daughter 
achieves a different occupational position than her father, 
or it may occur within an individual's working life (intra-
generational mobility), when an individual moves up 
or down the occupational ladder. Occupational mobility 
can be either upward or downward in the job structure. 

Occupational mobility may be due to structural or 
circulation mobility. Structural mobility results from a 
change in the occupational structure of a society. For 
example, if new jobs open up in high technology 
industries, a more skilled workforcc will be required 
than in the past. The result of these structural changes 
will be more skilled jobs for people to fill and some 
upward mobility. In contrast, circulation mobility is 
movement up or down the occupational ladder that is 
not a function of changes in the types of jobs available, 
but a feature of the openness or fluidity of the 
occupational structure. 

One of the things that is most marked about the 
occupational structure in Canada is the degree of sex 
segregation in the labour force. Women and men tend 
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to be employed in different kinds of jobs. In addition, 
high levels of female labour force participation are fairly 
recent, so while most Canadians have fathers with an 
occupation to which they can be compared, many have 
mothers who remain outside of the labour force. The 
large number of missing cases for mothers' occupation 
(76%) has necessitated the exclusion of comparisons 
between mothers and their offspring.' Sex segregation 
in the labour market also makes it more difficult to 
interpret the mobility of men and women. Over half of 
all women (56%) are found in white-collar occupations, 
compared with only 14% of their fathers, and only 19% 
of the male labour force. Since blue-collar jobs are ranked 
lower than white-collar jobs at corresponding levels of 
skill, the gender division of occupations inflates the 
upward mobility of women. The movement of many 
daughters of lower blue-collar fathers into lower white-
collar jobs, for example, is a structural feature of gender 
differences in the job market. For sons, however, the 
movement from blue- to lower white-collar work 
generally corresponds to better pay, higher levels of 
education and more prestige. 

Another structural feature of the labour force affecting 
inter-generational occupational mobility is the dramatic 
decline in the agricultural labour force during this century. 
While 13% of fathers were farmers, only 3% of sons 
arc. The decline is even more dramatic for fathers and 
daughters. 2  Of those men who do become farmers, 82% 
have fathers who are farmers, but the majority of the 
offspring of farmers move into other occupations. 

Since farmers are located at the bottom of the 
occupational classification scale (for reasons discussed 
in Chapter 4), most of their offspring (76% of sons and 
95% of daughters) move upward. Sons (46%) go mostly 
into blue-collar occupations, while daughters (47%) go 
into white-collar occupations. Given this high level of 
structural mobility among the offspring of farmers, we 
will conline the main discussion of inter-generational 
mobility to the non-agricultural labour force. 

I1ETHODS 

Current occupation is the main occupation of the 
respondent during the 12 months prior to the survey. 
The analysis in this chapter only includes Canadians 
whose main activity was working at a paid job or 
business, excluding those who were unemployed, retired, 
students, or homemakers. All occupations were coded 
according to the Standard occupational classification 
codes of the 1981 Census, then grouped according to 
the classification scale in Table C (see Chapter 4 for 
more details). 

A comparison of the current occupations of men and 
women with their fathers occupation was made in order 
to examine inter-generational mobility. Fathers occupation 
is defined as the main activity the father engaged in 
when the respondent was 15 years of age. 

In addition, we also looked at inter-generational mobility 
by ethnicity and nativity. We used the language the 
respondent first spoke in childhood as a measure of 
ethnicity, distinguishing between those whose first 
language was English, French, or other (allophones). 
Nativity is based on the country (Canada or other) in 
which respondents and their parents were born. This is 
not a dichotomy between Canadian- and foreign-born, 
it is a four point index ranging from A (respondent 
plus both parents born abroad) to D (respondent plus 
both parents Canadian-born). 

We also compared the current job of respondents with 
their first job in order to examine intra-generational 
mobility patterns. First job is defined as the first full-
time job after completion of the highest level of 
schooling. Those without schooling were not asked their 
first job and were thus excluded. The sample was then 
separated into four age cohorts to examine changes in 
the patterns of intra-gencrational mobility with age. 

RESULTS 

Both mobility and occupational inheritance exist between 
fathers and their children in Canada. Table F is an 
outflow table from father's occupation, showing the 
occupations that sons and daughters achieved in relation 
to their fathers occupations. As some occupational 
inheritance between fathers and sons is found in the 
professional classes (categories 2 and 4), and upper white-
collar jobs (category 5), where there are twice as many 
sons of fathers in those occupations as are found in the 
general male labour force (Table F). In addition, six 
times as many sons of farmers are farmers in comparison 
to the total male labour force. The same pattern of 
occupational inheritance does not exist for women, due 
largely to differences in occupational opportunities. The 
concentration of women in lower white-collar jobs varies 
little by father's occupation. 

Table 0 is an occupational mobility table for the non-
agricultural labour force. 4  This table is percentaged 
across the whole table. The main diagonal line represents 
stayers, or those who had no mobility, occupying jobs 
of the same ranking as their fathers. Those below the 
main diagonal line are movers who experienced upward 
mobility (occupying jobs ranked higher than their fathers), 
while those above the main diagonal line are movers 
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Table F 
inter-generational occupational mobility by sex, Canada, 1986 (Outflow table-percentage by row) 

Fathcr's 
occupation I 	2 3 4 

Son's occupation 
5 	6 7 8 	9 10 Row total 

1. 	High mgt - 	 16 21 14 - 	 - 14 - 	 - - 100 
2. 	Profess - 	 17 14 12 6 	9 20 15 	- - 100 
3. 	Midmgt - 	 11 9 8 19 	12 14 22 	- - 100 
4. 	Semi-prof - 	 - 16 - 	 20 - 24 	- - 100 
5. 	Upperwc - 	 14 11 9 15 	12 18 16 	- - 100 
6. 	Upper be 3 	9 7 8 6 	26 11 30 	- - 100 
7. 	Lowerwc - 	 11 9 13 9 	10 17 24 	- - 100 
8. 	Lowerbc 2 	7 8 5 5 	20 12 37 	- 3 100 
9. 	Farmers - 	 5 11 4 3 	22 5 24 	18 5 100 
10. Farm lab - 	 - - - - 	 - - 32 	- - 100 

Column total 3 	9 9 	8 7 	19 	12 28 	3 2 	100 

Father's Daughter's occupation 
occupation 1 	2 3 	4 5 	6 	7 8 	9 10 	Row total 

1. 	High mgt - 	 - - 	 25 - 	 - 	 34 - 	 - - 	 100 
2. 	Profess - 	 14 - 	 19 17 	- 	31 8 	- - 	 100 
3. 	Mid mgt - 	 13 - 	 10 20 	- 	39 - 	 - - 	 100 
4. 	Semi-prof - 	 - - 	 - - 	 - 	 44 - 	 - - 	 100 
5. 	Upper we - 	 12 - 	 12 21 	- 	36 8 	- - 	 100 
6. 	Upper be - 	 6 7 	8 21 	3 	38 14 	- - 	 100 
7. 	Lower we - 	 12 - 	 14 16 	- 	39 12 	- - 	 100 
8. 	Lower be - 	 8 5 	10 16 	- 	 44 15 	- - 	 100 
9. 	Farmers - 	 9 - 	 11 17 	- 	30 22 	* - 	 100 
10. Farm lab - 	 - - 	 - - 	 - 	 41 - 	 - - 	 100 

Column total 	2 	9 	5 	11 	18 	2 	38 	13 	- 	1 	100 

Sons n=5514 
Daughters n4074 
Note: Cclls with fewer than 25,000 weighted cases have been suppressed. 

who experienced downward mobility (occupying jobs 
ranked below their fathers). Occupational mobility 
patterns obtained from Table 0 are represented in 
summary form in Table H. Although there is some 
occupational inheritance among men in Canada, most 
men and women are movers who experience occupational 
mobility. Only 20% of the entire non-agricultural labour 
force experienced occupational inheritance, or no mobility 
at all. Canadians were more likely to experience upward 
than downward occupational mobility, but with 
considerable variation between men and women. 
Although more than one-quarter of men experienced 
no mobility, this was true of only 12% of women. 
Women were more likely to experience occupational 

mobility, and they were more likely to experience upward 
mobility. Nearly half (48%) of all women were upwardly 
mobile, compared with 39% of men. Women were 
also more downwardly mobile than men. Although more 
women than men were movers, most female occupational 
shifts can be attributed to structural mobility. Fifty percent 
of the variation between father's and daughter's 
occupations was a result of differences in the structure 
of jobs available to fathers and daughters (Table I). 
Only 38% of the occupational mobility experienced by 
women was circulation mobility. In contrast, 15% of 
the variation between father's and son's occupations is 
attributable to structural factors, while 59% is circulation 
mobility.5 



Table G 
Inter-generational occupational mobility of non-agricultural labour force by sex, Canada, 1986 

Father's Son's occupation 
occupation 1 2 3 4 5 6 7 8 Row 

total 

High mgt - 0.53 0.70 0.48 - - 0.48 - 3.32 
Profess - 1.42 1.12 0.98 0.51 0.76 1.62 1.27 7.89 
Mid mgt - 0.91 0.74 0.63 1.52 0.92 1.10 1.79 7.88 

4 	Semi-prof - - - 0.55 - 0.68 - 0.83 3.45 
Upper we - 0.97 0.80 0.61 1.08 0.82 1.30 1.11 6.98 
Upper be 0.82 2.69 2.10 2.40 1.82 8.16 3.48 9.38 30.85 
Lower we - 0.97 0.78 1.12 0.77 0.90 1.50 2.05 8.48 
Lower be 0.77 2.35 2.43 1.72 1.68 6.28 3.91 12.02 31.15 

Column total 2.99 10.20 9.00 8.48 7.90 18.86 13.83 28.74 100.00 

Father's Daughtcrs occupation 
occupation 1 2 3 4 5 6 7 8 Row 

total 

High mgt - - - 0.94 - - 1.27 - 3.73 
Profess - 1.16 - 1.61 1.41 - 2.66 0.71 8.13 
Mid mgt - 1.07 - 0.79 1.60 - 3.12 - 7.89 

4 	Semi-prof - - - - - - 1.77 - 3.99 
Upper we - 0.94 - 0.99 1.67 - 2.83 0.59 7.89 
Upperbc - 1.98 2.19 2.65 6.71 0.80 11.92 4.36 31.15 
Lower we - 0.92 - 1.08 1.30 - 3.13 0.93 7.93 
Lower be - 2.21 1.34 2.85 4.69 - 12.93 4.55 29.28 

Column total 1.76 9.24 5.55 11.44 18.41 1.68 39.62 12.31 100.00 

Sons n4582 
Daughters n3502 
Note: Cells with fewer than 25,000 weighted cases have been suppressed. 

For both men and women, most mobility is short range, 
usually only 1 or 2 steps up or down the occupational 
ladder (Table H). The most common upward movement 
of women was from lower blue-collar to lower white-
collar (13%) and from upper blue-collar to upper white-
collar jobs (7%) (Table G). Just as men have more 
diverse occupations, their pattern of mobility was more 
widespread, but the single largest movement upward 
was from lower to upper blue-collar occupations (6%). 

Downward mobility followed a similar pattern. Among 
women, movement from upper blue collar to lower white 
collar was the single most common occurrence (12%), 
and among men, movement from upper to lower blue-
collar (9%) was most common (Table G). 

A collapsed 5-category occupational classification scale, 
merging managerial and professional occupations and 
combining blue- and white-collar occupations at similar 
levels of skill decreases the difference in mobility between 
males and females (Table J). The collapsed scale evens 
out gender differences in the labour market, which are 
largely found in male domination in blue-collar work 
and female domination in white-collar occupations, and 
in the under-representation of women in management 
and their over-representation in the semi-professions 
(Table I). 

Using the collapsed scale, there is less difference between 
the occupational mobility of men and women. Nearly 
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Table H 
Summary inter-generational mobility of the non-agricultural labour force by sex, Canada, 1986 

Mobility steps 	 Father/Son 	 Father/Daughter 
% 

7 steps up 0.8 0.2 
6 steps up 2.8 2.3 
5 steps up 4.2 2.8 
4 steps up 5.5 5.5 
3 steps up 5.9 8.9 
2 steps up 10.9 5.8 
1 step up 8.7 22.1 

No mobility 25.6 12.2 

1 step down 8.8 15.0 
2 steps down 14.6 10.8 
3 steps down 3.5 4.8 
4 steps down 3.0 4.1 
5 steps down 3.7 3.2 
6 steps down 1.7 2.0 
7 steps down 0.3 0.1 

Moved up 38.8 47.6 
Did not move 25.6 12.2 
Moved down 35.6 40.0 

Total percent 100.0 99.8 

Son n=4582 
Daughter n3502 

Table I 
Non-agricultural occupational groups for lathers and their children, Canada, 1986 

Occupation 	 Fathers 	 Sons 	Fathers 	Daughters 

High management 3 3 4 2 
Professional 8 10 8 9 
Middle management 8 9 8 6 
Semi-professional & technical 3 8 4 II 
Upper white collar 7 8 8 18 
Upper blue collar 31 19 31 2 
Lower white collar 8 14 8 40 
Lower blue collar 31 29 29 12 

Total percent 	 99 	 100 	 100 	 100 

Sons n4582 
Daughters n3502 
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one-third of men and women are stayers, showing no 
mobility in relation to their fathers, and more men and 
women are upwardly rather than downwardly mobile. 
However, women (33%) still experience more downward 
mobility than men (28%). In addition, women still 
experience less circulation mobility (43%) than men 
(51%) when we subtract structural differences in 
occupations between fathers and their offspring from 
absolute mobility rates (Table K). 

E'rHNIcrrY, NATIVITY AND OCCUPATIONAL 
MOBILITY 

Factors such as ethnicity and nativity also influence 
occupational mobility patterns between fathers and their 
offspring. Table L shows inter-generational mobility 
by first language, and Table M shows mobility by nativity 
for the non-agricultural labour force. 6  The patterns shown 
in both tables are similar. 

Table J 
Summary inter-generational mobility (collapsed occupational classification) by sex, Canada, 1986 

Mobility steps 	 Father/Son 	 Father/Daughter 

4stepsup 	 1.2 	 1.2 
3 steps up 	 6.0 	 5.0 
2stepsup 	 12.7 	 10.6 
1 step up 	 18.9 	 19.7 

No mobility 	 33.0 	 30.4 

1 step down 19.0 21.8 
2 steps down 5.6 6.9 
3 steps down 3.1 4.1 
4 steps down 0.2 0.3 

Moved up 38.8 36.5 
Did not move 33.0 30.4 
Moved down 27.9 33.1 

Total percent 99.7 100.0 

Son n5514 
Daughter n=4074 

Table K 
Proportion of fathers and their children by occupational group (collapsed scale) and sex, Canada, 1986 

Occupational group Fathers Sons Fathers Daughters 

High manager/professional 10 12 10 11 
Mid-manager/semi-professional 9 17 10 17 
Skilled worker 32 26 34 20 
Unskilled worker 34 40 32 52 
Agricultural 15 5 13 

Total percent 100 100 99 101 

Sons n5514 
Daughters n4074 
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First language spoken by Canadians is an indication of 
ethnicity in Canada, tapping the main diflerences bctwccn 
French and English Canadians. Twelvc percent of the 
non-agricultural labour force were allophones, or had a 
first language other than French or English. Mobility 
patterns for English and French speaking men were 
similar, although more francophone men had no mobility 
and more anglophone men experienced downward 
mobility. However, the main difference among men is 
found between these two groups and allophones. The 
latter had higher levels of upward occupational mobility 
and lower levels of downward mobility than other men 
(Table L). 

Allophone men are more likely to have parents who 
are not Canadian-born. The results of Table M show 
that nativity does affect mobility. Nativity is represented 
in a four-point index ranging from Canadians who, along 
with both parents, were born abroad (ranked as A on 
the nativity index) to those who, along with both parents, 
were Canadian-born (ranked as D). The highest level 
of upward occupational mobility was among men who 
were not Canadian-born (45%), or whose parents were 
not Canadian-born (51%). These rates of upward mobility 
were higher, and rates of downward mobility lower, 
than among men with one or both parents Canadian-
born. 

Table L 
Summary inter-generational mobility by first language and sex, Canada, 1986 

First 
language Men Women 

Up None Down Total Up None Down Total 
% % % % n % % % % n 

English 38 25 37 100 (2791) 47 12 41 100 (2199) 

French 37 29 34 100 (1196) 52 II 37 100 (883) 

Other 46 23 31 100 (579) 41 14 45 100 (404) 

Total n8052 

'Fable M 
Summary inter-generational mobility by nativity and sex, Canada, 1986 

Nativity 
(Canadian-born) Men Women 

Up None Down Total Up None 	Down Total 
% % % % n % 	% % n 

A 45 21 33 99 (750) 40 14 	46 100 (535) 

B 51 22 27 100 (367) 46 10 	44 100 (259) 

C 41 20 39 100 (414) 51 9 	40 100 (325) 

D 35 28 37 100 (3009) 49 12 	38 99 (2298) 

Total n=7957 
A = none Canadian-born 
B = only respondent born in Canada 
C = respondent plus one parent born in Canada 
D = respondent plus both parents born in Canada 
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While allophone- and foreign-born men were the most 
upwardly mobile, for women the pattern is the reverse. 
Table L shows that allophone women were the least 
upwardly and the most downwardly mobile. 

Similarly, Canadian-born women with at least one 
Canadian-born parent fared best in terms of upward 
mobility, and had the least downward mobility; while 
those women not born in Canada had the lowest rates 
up and the highest rates down the occupational structure 
(Table M). There are also smaller differences in mobility 
between French- and English-speaking women (Table L). 
Franeophone women experienced more upward and less 
downward occupational mobility than anglophone women. 

In summary, both non-English or non-French ethnic status 
and foreign-born status have a positive effect on male 
occupational mobility and a negative effect on female 
mobility in Canada. 

INTRA-GENERATIONAL MOBILITY OF THE 
NON-AGRICULTURAL LABOUR FORCE 

Occupational mobility may also occur within an 
individuals working life. To ascertain levels of intra-
generational mobility in the non-agricultural labour force, 
we compared the first job held after completing all 
educational qualiflcations, and the current job held at 
the time of the survey7  (Table N). 

Table N 
Intra-gencrational mobility of non-agricultural labour force by sex, Canada, 1986 

First 	 Current job 	 Row 
job 	 1 	2 	3 	4 	5 	6 	7 	8 	total 

Men 
High mgt 0.77 - - - - - - - 1.57 
Profess 0.50 7.16 0.81 1.07 0.51 0.62 0.47 0.52 11.66 
Mid mgt - - 1.34 - 0.43 - 0.50 0.47 3.59 
Semi-prof 0.41 1.00 0.95 3.97 0.52 0.57 0.57 0.73 8.73 
Upper we - - 0.50 - 1.92 0.47 0.76 0.68 4.93 
Upper be - - 1.51 0.52 0.64 9.90 0.99 4.65 18.99 
Lower we 0.53 0.71 1.88 0.63 1.37 1.76 5.63 2.74 15.25 
Lower be 0.50 0.90 2.51 1.62 1.82 6.97 2.95 18.02 35.28 

Column total 3.48 10.82 9.83 8.37 7.24 20.48 11.87 27.92 100.00 

Women 
High nigt - - - - - - - - - 

Profess - 5.82 - 1.42 1.26 - 1.22 - 11.05 
Mid mgt - - 0.80 - - - - - 2.50 
Semi-prof - 1.29 0.64 7.59 1.02 - 1.08 - 12.26 
Upper we - 0.73 1.14 0.64 10.39 - 4.49 0.55 18.48 
Upper be - - - - - 0.57 0.54 0.64 2.20 
Lower we - 1.01 1.96 1.54 5.43 0.86 23.46 4.87 39.56 
Lower be - - - - 0.99 0.74 4.01 6.79 13.61 

Column total 1.81 9.32 5.36 12.03 19.87 2.48 35.33 13.82 100.00 

Men n5158 
Women n=3970 
Note: Cells with fewer than 25,000 weighted cases have been suppressed. 
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Table 0 
Summary intra-generational mobility of non-agricultural labour force by sex, Canada, 1986 

Mobility stcps 	 First-current job 	 First-current job 
Men 	 Women 

7 steps up 0.5 0.0 
6stepsup 1.4 0.7 
5 steps up 3.6 1.3 
4 steps up 3.9 2.9 
3 steps up 4.7 3.6 
2 steps up 10.7 8.8 
I step up 7.2 7.1 

No mobility 48.7 55.6 

I step down 5.8 7.1 
2 steps down 7.8 7.2 
3 steps down 2.0 2.9 
4 steps down 1.9 0.9 
5 steps down 1.0 1.4 
6 steps down 0.5 0.5 
7 steps down 0.1 0.0 

Moved up 32.0 24.4 
Did not move 48.7 55.6 
Moved down 19.1 20.0 

	

99.8 	 100.0 

	

n=5158 	 n3970 

Just over half of all Canadians cxperienccd no 
occupational mobility in their own careers, with women 
(56%) more likely than men (49%) to remain at the 
same occupational level. Those who did experience 
mobility were more likely to move up than down. While 
male and female rates of downward mobility are similar, 
men experienced much more upward nitihility than 
women. Most occupational shifts were short range, one 
or two steps up or down the occupational structure. 
However, men were nearly twice as likely as women 
to achieve long range upward mobility (4 steps or more). 

Womcns most common upward movements were from 
lower to upper white-collar work (5%) and from lower 
blue- to lower white-collar occupations (4%). Men's 
most common upward movement was from lower to 
upper blue-collar work (7%). Women who experienced 
downward mobility reversed the process of those who 
experienced upward mobility: from upper to lower white-
collar occupations (4%), and from lower white to lower 
blue collar (5%). Similarly, downwardly mobile men 
most commonly moved from upper to lower blue-collar 

jobs (5%). In general, men and women who experienced 
occupational mobility typically moved between categories 
of skilled and unskilled work, but less often crossed 
the divides of white- and blue-collar work. 

AGE AND INTRA-GENERATIONAL MOBILITY 

One of the most important factors in intra-generational 
occupational mobility is age. The relationship between 
age and intra-generational mobility is shown in Table P. 
We might expect that a 55-year-old has had more 
opportunity for occupational mobility than a 25-year-
old. This assumption appears to be true among men, 
whose rates of upward mobility increase dramatically 
as they get older, with 26% upwardly mobile among 
those under 35, and 42% upwardly mobile among those 
over 55 years of age. The rates of movement down 
the occupational structure do not change much by age, 
but the proportion of men experiencing no mobility 
consistently declines as those experiencing upward 
mobility increases. 
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Table P 
Summary intra-gencrational mobility by age and sex, Canada, 1986 

Men 	 Women 

Age Up None 
% 

Down 
% % 

Total 
n 

Up 
% 

None 
% 

Down 
% % 

Total 
n 

15-34 26 56 18 100 (2448) 22 60 18 100 (2054) 

35-44 33 47 20 100 (1278) 28 50 22 100 (1005) 

45-54 41 39 21 100 (841) 25 54 20 100 (572) 

55andover 42 37 20 100 (591) 25 47 29 100 (339) 

Total n9128 

Once again the pattern is quite different for women. 
The nunther of women experiencing no mobility also 
decreases with age, although not as much as for men, 
but the shift is toward downward rather than upward 
occupational change. The rates of downward occupational 
mobility increase, from 18% among those under age 
35 to 29% among those over 55 years of age. The gap 
between male and female patterns of intra-gcnerational 
mobility increases rather than decreases with age. 

SUMMARY 

There are high levels of occupational mobility between 
Canadian fathers and their offspring, but there is also 
some male occupational inheritance, especially among 
farmers and those at the top of the occupational hierarchy. 
The patterns of occupational mobility are considerably 
different for men and women. Women experience higher 
inter-generational mobility rates than men, but less 
circulation mobility, or less movement up or down the 
job structure due to the openness or fluidity of the 
occupational hierarchy. 

Some of the gender variation in occupational mobility 
rates is due to sex segregation in the labour force. The 
rates for men and women are more similar using the 
collapsed occupational classification system, although 
women still experience less circulation mobility and more 
downward mobility than men. For both men and women 
upward mobility is more common than downward 
mobility, and most shifts are short range. 

Ethnicity and nativity affect inter-generational mobility 
in Canada, but have opposite effects on men and women. 
Allophone ethnic status, as delimited by a first language 
other than English or French, and foreign-born status 

of respondent and their parents, resulted in higher levels 
of upward occupational mobility among men, but higher 
levels of downward mobility among women. 

Intra-generational mobility through the course of an 
individual's working life was less prevalent than inter -
generational mobility in Canada. Most Canadians did 
not experience any intra-generational occupational 
mobility, but those who did were more likely to move 
a short distance up rather than down the occupational 
structure. Women had less upward mobility than men. 

Age had an impact on rates of intra-generational mobility, 
and showed opposite trends for men and women. Men 
experienced greater degrees of upward mobility in older 
age groups, while women experienced greater degrees 
of downward mobility in older age groups. 

NOTES 

1  Missing cases (not working or not stated) for fathers' 
occupation constitute 15% of the sample. 

Eleven percent of the fathers of female respondents 
were farmers. The number of women classified as farmers 
is less than 1%. 

- Those not working for pay in the 12 months prior to 
the survey, who did not state an occupation, or did not 
state their father's occupation, were excluded. On these 
grounds, 3 1 % of men were excluded and 51 % of women. 
The remainder consists of 5,514 cases of men (or 
6,694,604 weighted cases), and 4,074 cases of women 
(or 4,945,705 weighted cases). 
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4 1n addition to the exclusions for the total labour force 
discussed in cndnote three, the agricultural sector was 
also excluded. Total missing cases constituted 43% of 
men and 58% of women. The non-agricultural labour 
force consists of 4,582 cases of men (or 5,562,670 
weighted cases), and 3,502 cases of women (or 4,251,161 
weighted eases). 

5 This does not include the agricultural sector, which 
increases the levcl of upward structural mobility for 
both male and female respondents. 

6 Exclusions for first language and nativity are the same 
as for the non-agricultural labour force noted in cndnote 
four, with the additional exclusion of those who either 
did not indicate their first language or their nativity, 
respectively. 

7 Those who were not working during the 12 months 
prior to the survey, who did not state their first or current 
occupation, were in the agricultural sector, or had no 
schooling (and therefore were not asked about their first 
job), were excluded. Thirty-six percent of men and 52% 
of women were excluded on these grounds. The 
remainder consists of 5,158 cases of men (or 6,261,564 
weighted cases) and 3,970 cases of women (or 4,820,210 
weighted cases). 



CHAPTER 6 

SOCIAL MOBILITY AND EDUCATION 
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HIGHLIGHTS 

• There has been substantial upgrading of cducational 
levels between generations: 48% of parents, but only 
14% of their children have not gone past Grade 8. 
Only 16% of parents have had at least some 
postsecondary education compared with 43% of their 
children. Canadians, who are age 65 or older, are 
four times more likely to have no more than a 
Grade 10 education than people under age 40. 

• About half of the educational mobility (i.e. excluding 
cases where the parents' and children's education 
level is the same) is "structural", due to overall 
upgrading, and half is circulation" mobility, the 
ups and downs of individually driven differences 
between education levels of parcnLs and children. 

• The chances of attaining a postsecondary education 
are twice as great for people whose parents had post-
secondary education as for people whose parents did 
not go beyond Grade 10. 

• In comparison to older Canadians, younger Canadians 
have attained a higher level of education and arc 
more likely to have exceeded their parents level of 
education. 

• Generally, the gender of the respondents or their 
parents accounts for little difference in educational 
mobility. One exception is that the sons of parents 
with Grade 8 or less have more of a chance of 
attaining a university degree than do their daughters. 
A second exception is that, in each age category, 
women are more likely than men to inherit the 
educational status of their mother. 

• The chance of a woman being a full-time homemaker 
is higher if a woman's mother also was a full-time 
homemaker than when her mother had a job in the 
paid labour force. 

INTRODUCTION 

When interpreting social class, sociologists have usually 
thought of the ranking of occupations, and of positions 
on the rank order of occupations as the standard origins 
and destinations of social mobility. This conception 
omits large segments of the population: full-time 
homemakers, the elderly, as well as children. There 
are also difficulties in fitting certain other kinds of work 
into a coherent conception of occupation as defined by 
the prevailing economic order: people who run farms 
or work on them, or those involved in trapping or fishing. 

Working-class entrepreneurs: such as owners and 
managers of a business and at the same time drivers of 
a truck are difficult to fit into the occupational rank 
structure. Others, who are not doing what counts as 
work, or who suffer long-term disabilities, cannot be 
included in the usual occupational classifications. 

There was a time when the family into which a person 
was born counted more than talent or achievement. The 
present-day equivalent of ascription is education. In a 
so-called meritocratic society, one can overcome the 
limits of gender, ethnicity, and the social class of your 
parents (more exactly, the occupational rank of your 
father) by going to school long enough to cam 
accreditation to the right position. The focus of this 
conception is still occupational position, but it gives 
education a special place as an instrument for 
occupational achievement. As knowledge and technical 
expertise gain prominence in their own right, in what 
has recently been called the knowledge society, 
educational status attains an importance all of its own. 

Practically everyone can be placed on a dimension of 
education. The largest gain of basing the study of social 
mobility on education is that the social-mobility relations 
of mothers and daughters can be addressed 
unambiguously. 

METHODS 

Mobility tables are used to analyze educational mobility. 
These tables are percentaged across the whole table. 
The main diagonal line represents stayers, or those who 
had no mobility. By adding the percent figures along 
each diagonal line, the proportion of people who are 
upwardly, downwardly, or immobile can be calculated. 
Educational status was derived from several questions 
asked and grouped into six categories. The difference 
between structural and circulation mobility was 
determined through the index of dissimilarity explained 
in Chapter 4. The reduced outflow mobility table 
(Table U) allows a prediction of reaching college or 
university from knowledge of the education level of 
mother and father. 

Somers'd is an a.ssymetric measure of association between 
an independent variable X and a dependent variable Y 
where both variables are ordinal variables or rank orders. 
"It expresses the proportionate excess of concordant 
pairs (agreements) overdiscordant pairs (inversions) 
among pairs not tied on the independent variable" 
(Somers, 1962). For the 2x2 table, Somcrs'd equals 
the percentage difference divided by 100. 
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Somcrs'd 	C - D RESULTS 
C+D+Ty 

To what extent is social position inherited, and to what 
where C = agreement in rank extent is there room for movement away from your 

D = inversions in rank parents' position? 	The answer to this question begins 
and Ty = tied on Y only with a social mobility table. 	Table Q shows the 

distribution of women according to both their own and 
C+D+Ty 	sum of products of marginal frequencies of their mothers' education level. Adding the percentages 

X, two at a time in the cells that form the central diagonal from the top 
left to the bottom right gives us the proportion of women 

In Table X, the percentage difference (equivalent to whose educational level is the same as that of their 
Somers' d) is used in a simple multivariate analysis. mothers. 	The diagonal lines below the main diagonal 
The table contains information on the joint distributions show the percentage of women who had a higher 
of one dependent dichotomized variable and three education than their mothers. The set of figures parallel 
independent variables. The effect of each independent to the main diagonal line and toward the bottom left 
variable, while holding the effect of the other two shows women whose education is one step higher, the 
constant, is calculated as follows. Each of the four next diagonal line two steps, and so forth. Going toward 
percentage 	differences 	that 	are 	possible 	for 	each the top right, the same can be said about women who 
independent variable is multiplied by the number of were downwardly mobile with regard to education. Three 
cases underlying the two percentage figures that are additional such tables are not included here; the relations 
being compared. 	The four products are summed and mother-son, father-daughter, and father-son. 
then divided by the total number of cases. 	The result 
is 	a 	weighted 	average 	percentage 	difference 	that The proportions of respondents at each step up or down, 
constitutes a measure of the effect of an independent as well as those who remained at the same level as 
variable, while controlling 	the effects of the other their parents, arc shown in Table R. 
independent variables. 

Table Q 
Mobility table by mother's and daughter's education, Canada, 1986 (over.ill percent, weighted, excluding 
students without university degree) 

Daughter's education 

Mother's University College Some Grades Grades Grade 8 
education degree diploma col/uni 11-13 9-10 or less 

University 
degree 1.8 0.6 0.8 1.1 0.1 0.1 4.4 

College 
diploma 1.5 1.8 0.9 1.0 0.4 0.1 5.9 

Some college 
or university 1.1 0.9 1.1 1.3 0.3 0.2 4.7 

Grades 
11-13 4.0 3.6 4.5 8.6 1.2 0.6 22.5 

Grades 
9-10 1.2 2.9 2.3 6.9 1.8 0.8 15.9 

Grade 8 
or less 2.7 4.2 5.3 13.4 8.7 12.2 46.6 

Column 
total 12.3 14.0 15.0 32.2 12.5 14.0 100.0 

n=5758 
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Table R 
Summary inter-generational educational mobility, Canada, 1986 (weighted, excluding students without university 
degree), Canada, 1986 

Mother! 	 Mothcr/ 	 Fatherj 	 Father! 
Mobility steps 	Daughter 	 Son 	 Daughter 	 Son 

5 steps up 2.7 5.4 3.5 5.1 
4 steps up 5.4 6.0 7.2 6.2 
3 steps up 12.2 12.7 11.1 12.6 
2stepsup 20.4 19.3 22.5 21.8 
1 step up 22.5 17.3 19.0 16.6 

No mobility 27.3 27.2 26.5 27.8 

1 step down 4.8 6.6 4.2 5.2 
2 steps down 2.8 3.6 3.5 3.1 
3 steps down 1.7 1.6 1.9 1.3 
4 steps down 0.2 0.4 0.4 0.2 
5 steps down 0.1 0.1 0.2 0.1 

Moved up 63.2 60.7 63.3 62.3 
Did not move 27.3 27.2 26.5 27.8 
Moved down 9.6 12.3 10.2 9.9 

Total percent 	100.1 	 100.2 	 100.0 	 100,0 
n 	 5758 	 5331 	 5306 	 5176 

Just over one-quarter of Canadians had the same 
educational level as their parents. There are many more 
people with an education higher than their parents than 
people whose education is lower: only about 10% moved 
down. Neither the gender of parents nor of the 
respondents make much of a difference. The exception 
is the case of "5 steps up", where the daughters of 
parents with Grade 8 or less have less of a chance of 
attaining a university degree than their sons (2.7% versus 
5.4% and 3.5% versus 5.1%, respectively). 

PARENTS AND CHILDREN: STRUCTURAL AND 
CIRCULATION MOBJLITY 

The distributions of daughters' and sons' levels of 
education differs dramatically from those of the mothers' 
and fathers'. The percentage of parents with only Grade 
8 or less is at least three times as great as that of the 
children, and for the combined postsecondary levels the 
same is nearly true in reverse. Sons' and daughters' 
educational achievements are noticeably greater than 
their parents'. 

This conclusion leads to an important question. We 
might imagine a system that is entirely stable, so that 
the education distribution does not change from one 
generation to the next. In such a system, it is still 
possible to achieve an education higher than that of 
one's parents, but only at the expense of someone else 
sliding down. This is what we call circulation mobility. 
What Table S tells us, is that the whole distribution 
has shifted upward.s, thinning out at the bottom, and 
bulging at the top, and that is called structural mobility. 

Table T also shows that a little over a quarter of all 
mobility possibilities consist of no mobility. About half 
of the remainder is the result of a structural shift, and 
half involves circulation mobility - each move in one 
direction necessitating a move in the other. One hundred 
percent here stands for the total of each of the four 
parent-child relations. The percentage distributions of 
classes of mobility depend on the number of education 
levels being used in the analysis: if everyone were lumped 
together in one education category, there would be no 
mobility. 
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Table S 
Educational levels of women and men and their parents (weighted, excluding students without university 
degree), Canada, 1986 

Education 
Mother/Daughter 

Mother 	Daughter 
Mother/Son 

Mother Son 

Grade 8 or less 46.6 14.0 45.2 14.3 
Grades 9-10 15.9 12.5 13.9 10.8 
Grades 11-13 22.5 32.2 25.7 31.4 
Some postsecondary 4.7 15.0 4.3 14.3 
College diploma 5.9 14.0 5.6 11.3 
University degree 4.4 12.3 5.2 17.8 

Grade 10 or less 62.5 26.5 59.1 25.1 
Grades 11-13 22.5 32.2 25.7 31.4 
Any postsecondary 15.0 41.3 15.1 43.4 

Total percent 	 100.0 	100.0 	 99.9 	 99.9 
Daughter n5758 
Son n5331 

Father/Daughter 	 Father/Son 
Education 	 Father 	Daughter 	 Father 	Son 

Grade 8 or less 50.5 13.2 50.2 14.3 
Grades 9-10 13.4 11.8 12.8 10.0 
Grades 11-13 20.0 32.9 19.7 31.2 
Some postsecondary 4.9 15.0 5.9 15.1 
College diploma 3.7 14.3 4.7 11.0 
University degree 7.5 12.9 6.7 18.3 

Grade 10 or less 63.9 25.0 63.0 24.3 
Grades 11-13 20.0 32.9 19.7 31.2 
Any postsecondary 16.1 42.2 17.3 44.4 

Total percent 	 100.0 	100.1 
Daughter n=5306 
Son n5176 

CHANCES OF SUCCESS AND FAILURE 

Table U displays the chances of completing at least 
some college or university education depending on the 
parents' level of education. We can see here how much 
of a difference the parents' education makes: the chances 
are about twice as good to get to college or university 
when your mother or father have gone that far than 
when they had attained Grade 10 or less. About one-
third of people whose parents had Grade 10 or less had 
themselves completed at least some college or university 
compared to two-thirds of people with parents who had 
completed some college or university. The effects of 
parents' education on that of their children do not differ 

100.0 	99.9 

consistently with the gender of the parents or their 
children. 

AGE AND EDUCATIONAL MOBILITY 

The differences between the educational distributions 
of parents and children suggest that age is an important 
predictor of education. The inter-generational difference 
corresponds to the difference that age makes in 
educational attainmenL Table W shows that the proportion 
of women and men with at least some postsecondary 
education clearly declines with age, while gender makes 
no difference. 
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Table T 
Components of educational mobility (weighted, excluding students without university degree), Canada, 1986 

Mother! 	 Mothcr/ 	 Father! Father! 
Componcnts 	Daughter 	 Son 	 Daughter Son 

Structura l* 	36.0 	 34.0 	 39.0 38.6 
Circu lation* 	36.7 	 38.8 	 34.5 33.6 
No mobility 	27.3 	 27.2 	 26.5 27.8 

5758 	 5331 	 5306 5176 

* The procedures for calculating structural and circulation mobility are described in Chapter 4. 

Table U 
Proportion of men and women with at least some college or university education by level of schooling of fathers 
and mothers, Canada, 1986 (weighted, excluding students without university degree) 

Respondents with at least some college or university 
Mother's or 
father's 
education 	Mother! 	 Mother! 	 Father/ 	 Mother! 
level 	 Daughter 	 Son 	 Daughter 	 Son 

% 	n 	% 	n 	 n 	% 	n 

Grade 10 
or less 	29.8 	3595 34.6 3154 33.0 3392 	33.6 3264 

Grades 
11-13 	54.0 	1295 52.1 1369 50.5 1061 	54.4 1019 

Any college 
or university 	69.9 	866 63.7 807 68.0 853 	72.6 893 

Table V 
Proportion of men and women by age group and level of education, Canada, 1986 (weighted, excluding students 
without university degree) 

Men Women 
Respondents' 
education 	15-39 40-64 65-96 15-39 40-64 65-96 

Grade 10 or less 	16 40 58 14 41 59 

Grades 11 - 13 	35 29 21 39 28 20 

Any college 
or university 	49 30 20 47 31 22 

Total percent 	100 99 99 100 100 101 
n= 	 3536 2662 891 3572 2649 1175 

Somcrs'd 	Men 	-.30 
Women = -.30 
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'fable W 
Proportion of men and women with upward or no educational mobility by age group, Canada, 1986 (weighted, 
excluding students without university degree) 

A: Upward Respondents with education level higher than their parents 
mobility 

Mother! Mother! Fathcr/ Father! 
Respondent's age Daughter Son Daughter Son 

n % n % 	n % n 

15-39 68 	(2996) 65 (2836) 69 	(2814) 67 (2766) 
40-64 62 	(2055) 58 (1952) 61 	(1864) 59 (1875) 
65-96 45 	(707) 46 (542) 45 	(629) 47 (536) 

B: No mobility Respondents with education level the same as their parents 

Mother! Motherf Father/ Father! 
Respondent's age Daughter Son Daughter Son 

n % n % 	n % a 

15-39 22 	(2996) 21 (2836) 21 	(2814) 21 (2766) 
40-64 29 	(2055) 31 (1952) 29 	(1864) 32 (1875) 
65-96 46 	(707) 43 (542) 42 	(629) 45 (536) 

In addition, we can ask whether age affects the difference 
between parents' and children's education levels. The 
upper part "A" of Table W tells us how much age 
affects the probability of attaining an educational level 
higher than that of the parents. If educational upgrading 
over time is linear, there would be no reason to expect 
age to affect upward mobility. Table W suggests that 
the rate of upgrading has been accelerating, and therefore, 
the proportion who experienced upward mobility is higher 
in the lowest age group. Conversely, the proportion of 
people with the same education level of their parents 
increases with age, effectively doubling between the 
lowest and highest age categories. In Table W, the 
gender of parents or their children makes no difference. 

The use of age cohorts to represent changes over time 
can be extended to address a core issue in social mobility 
research: is the structure of social statuses becoming 
more open, and is there improvement in the opportunities 
that greater openness signifies? Table X makes use of 
the association measure, Somers' d, as a method of 
assessing the degree to which educational and 
occupational position are inherited. The larger the degree 
of association (measured by Somers'd) the more the 
parents' position predicts the position of their children. 
The table shows that predictability is greater, the older 
the respondent, for each relation between parents' and 

children's education, and for the relation between father's 
occupational status and that of their daughters and sons. 

In Figure C, the age categories have been translated 
into years of birth. The figure shows changes in the 
effect that mothers' education has on the education of 
their daughters and sons. To the extent that age cohorts 
can be taken to represent historical change, it is clear 
that inheritance of cducational achievement has declined 
quite dramatically 

cHAN(;Es OF E1)UCATIONAL MOBILITY: 
COMPARING 1973 AND 1986 

The inter-generational difference and the age difference 
reflect changes in the educational distribution over time. 
Such changes can be investigated in a comparison of 
the 1973 Canadian Mobility Study with the 1986 General 
Social Survey (Table Y). 

The comparison suggests an effect similar to the age 
effect shown in Table W. The proportion of cases with 
no educational mobility has declined between 1973 and 
1986 by an average of about 12 percentage points, and 
there was a corresponding increase of about 9 percentage 
points in the proportion of people whose education level 
exceeds their parents'. 
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Table X 
Effect (Soniers'd) of parents' education and occupation on daughters' and sons' occupational and educational 
attainment by age group, Canada, 1986 (weighted, excluding students without university degree) 

Somers'd 
Age of Education Occupation 
rcspondent's 
daughter Mother! Mother! Father! Fathcr/ Father! Father/ 
or son Daughter Son Daughter Son Daughter Son 

15-24 .20 .15 .17 .24 .00 .12 
25-34 .28 .16 .27 .26 .13 .21 
35-44 .37 .27 .32 .33 .14 .20 
45-54 .42 .36 .36 .44 .15 .13 
55-64 .42 .39 .27 .37 .15 .24 
65-96 .50 .39 .41 .44 .32 .37 

All ages 	 .38 	 .29 	 .33 	 .35 	 .12 	 .18 

Figure C: 
Degree of inheritance of educational status (Somers'd) 
from mothers to daughters and sons by year of birth, Canada, 1986 
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Table V 
Summary inter-generational educational mobility, 1973 and 1986, Canada (weighted, 1986 excludes students 
without university degree) 

Mother! 	 Mother! 	 Father! 	 Father! 
Mobility steps 	Daughter 	 Son 	 Daughter 	 Son 

1973 	1986 	1973 	1986 	1973 	1896 	1973 	1986 

5 steps up 1.9 2.7 4.0 5.4 2.0 3.5 4.0 5.1 
4 steps up 4.4 5.4 3.2 6.0 4.7 7.2 3.1 6.2 
3 steps up 5.5 12.2 6.4 12.7 5.5 11.1 6.0 12.6 
2 steps up 18.6 20.4 16.9 19.3 19.0 22.5 17.1 21.8 
I step up 23.1 22.5 22.6 17.3 22.1 19.0 22.1 16.6 

No mobility 38.9 27.3 39.0 27.2 38.2 26.5 40.1 27.8 

1 step down 4.2 4.8 4.3 6.6 4.3 4.2 3.9 5.2 
2 steps down 2.4 2.8 2.1 3.6 3.4 3.5 2.0 3.1 
3steps down 0.7 1.7 1.0 1.6 1.5 1.9 1.1 1.3 
4 steps down 0.3 0.2 0.4 0.4 0.3 0.4 0.4 .2 
5steps down 0.0 0.1 0.1 0.1 0.1 0.2 0.1 .1 

Moved up 53.6 63.2 53.1 60.7 53.2 63.3 52,3 62.3 
Did not move 38.9 27.3 39.0 27.2 38.2 26.5 40.1 27.8 
Moved down 7.6 9.6 7.8 12.3 8.6 10.2 7.6 9.9 

Total percent 100.1 100.1 99.9 100.2 100.0 100.0 100.0 100.0 

n 19654 5758 18415 5331 19845 5306 18746 5176 

EDUCATION AND THE INHERITANCE OF 
HOUSEWORK 

For many women, keeping house is full-time work, an 
option that men rarely consider. As the labour force 
participation rate of women has steadily risen, the 
proportion of women who are full-time homemakers 
has declined. It has been well documented that husbands' 
high income, young children, and many children tend 
to reduce the labour force participation rate of women. 
However, education tends to increase participation. 

From the GSS, we can examine the probability of women 
choosing to be full-time homemakers in relation to (1) 
their education, (2) their mothers' education, and (3) 
their mothers' having been full-time homemakers. 
Table Z shows that the proportion of women whose work 
was indicated as "keeping house" declines with their 
education. At the same time, their mothers having been 
full-time homemakers increases the proportion of their 

daughters doing the same. When controlling for the 
daughters' education and the mothers' keeping house, 
the mothers' education makes virtually no difference. 
The average effect of the daughters' education is a 
reduction by 17.5 percentage points, when controlling 
for the effect of mothers' education and full-time 
homemaking. The average effect of the mothers having 
been full-time homemakers is an increase by 12.9 
percentage points, when controlling for the effect of 
mothers' and daughters' education. 

OCCUPATIONAL AND EDUCATIONAL 
MOBILITY 

While we commonly think that education is, among 
other things, a means for occupational advancement, is 
there reason to expect that occupational mobility, from 
fathers' occupational status to the occupational status 
of the respondents' latest job, is related to differences 
in the education level of fathers and their children? The 
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answer hinges in part on the extent to which education 
level and occupational staws are correlated among fathers 
and among sons. It also depends on the process by which 
the fathers' standing on both dimensions is transmitted 
to their children. 

Table AA is a combination of occupational and 
educational mobility tables. The table shows a moderate 
association between educational and occupational mobility 
from fathers to daughters or sons, indicated by values 
of Somcrs'd of .26 and .29. The table shows that the 
proportion of people who moved up occupationally more 
than doubles when comparing those with an education 
lower than their parents with those whose education 
was higher. This is true for both women and men. The 
proportions of women who were upwardly and 
downwardly mobile occupationally are a little larger 
than those of men, and the proportion of women with 
the same occupational level as their fathers is distinctly 
smaller. 

SUMMARY 

The years spent in formal education, and passing through 
stages of education, through the completion of elementary 
school, high school graduation, a college diploma or 
one or more university degrees, count as signs of social 

position in their own right. Educational achievement 
also leads to other accomplishments, in the form of the 
social rank of one's occupation, and the pleasures and 
enlightenment that schooled knowledge has to offer. 

The level of educational attainment in Canada is on 
the rise. It is reflected in the fact that there are many 
more people with a higher level of education than their 
parents, and in the fact that the proportion of people 
with higher education delines with each age category. 
As well, there are signs that educational upgrading is 
accelerating; both mobility and educational level are 
negatively associated with age, and while the proportion 
of people experiencing no educational mobility declined 
between the 1973 mobility study and the 1986 study, 
the proportion of the upwardly mobile has increased. 

Of the differences between the education levels of parents 
and children, about 10% involve a reduction and over 
60% an increase in the children's exposure to education, 
leaving about one fourth with no change in level of 
education. About half of the mobility of those whose 
education level differed from their parents' is structural 
mobility, the effect of the general upward movement 
of the entire distribution, and the other half is circulation 
mobility, where one person moving up is matched by 
another person moving down. 

Table Z 
Proportion of daughters keeping house in the last 12 months by daughters' education and mothers' work status 
and education, Canada, 1986 (weighted, excluding students without university degree) 

Daughters keeping house in the last 12 months 
Mothers' work status 
and education 

Not keeping house 

No posLsecondary education 
Some postsccondary education 

Keeping house 

No postsecondary education 
Some postsecondary education 

Daughter's education 
No postsecondary 	Some postsecondary 

% n % n 

38 598 22 420 
29 107 18 259 

51 	2033 	 32 	1144 
51 	122 	 35 	288 

Weighted average differences in the percent of daughters keeping house (holding the effects of the other two variables 
constant): 
Effect of daughter's education: 	- 17.5 
Effect of mother's keeping house: + 12.9 
Effect of mother's education: 	- 1.0 
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Table AA 
Summary occupational and educational mobility, Canada, 1986 (weighted, excluding students without university 
degree) 

Educational mobility: Father to respondent 
Occupational 
mobility: Sons Daughters 
Father to 
respondent's 	Moved Did not Moved Moved Did not Moved 
last job 	 down move up down move up 

Moved down 	57 37 23 62 47 26 
Did not move 	19 28 22 8 15 10 
Moved up 	 24 35 55 30 38 64 

n=100% 	 406 980 2550 240 660 2036 

Somers'd 	Sons = .26 
Daughters = .29 

Educational accomplishments are influenced by the 
education of mothers and fathers and by age. Whether 
women are full-time homemakers depends to some extent 
on whether their mothers have been full-time 
homemakers, and on their own education, but not the 
education of their mothers. 
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HIGHLIGHTS 

• Canadian-born women and men in the labour force 
come from similar socio-economic backgrounds, 
whereas in the early 1970s women in the labour 
force were from higher socio-economic backgrounds 
than were men. 

• Foreign-born women and men in the labour force 
come from higher socio-econornic backgrounds than 
do Canadian-born women and men in the labour force. 

• Women in the labour force, both Canadian- and 
foreign-born, have a higher average number of years 
of schooling than do men. 

• Women's initial jobs in the labour market average 
slightly higher socio-cconomic statuses than do the 
first jobs of men. 

• Men experience more upward mobility than do 
women, despite the fact that men average fewer years 
of schooling than do women. 

• Father's education and occupation has a stronger effect 
on the education levels and first jobs of men than 
of women. 

• There is a stronger link between first job and current 
job of women than of men. 

• Young, foreign-born women experience the least 
amount of upward mobility, and their occupational 
destinies are strongly influenced by their father's 
occupation and education. 

• The higher the level of education and the greater 
the socio-economic status of a person's father, the 
more years of schooling people are likely to complete. 

• A person's first job in the labour market is principally 
influenced by their level of education, and parental 
education and occupation have little direct effect on 
labour market entry. 

• People's current jobs are influenced most by their 
starting positions in the labour force, and not by 
their level of schooling. 

• Anglophone men experience more upward, intra-
generational mobility than do francophone men; and 
anglophone women experience more upward, intra-
generational mobility than do francophone women. 

• The mobility experiences of francophones are more 
influenced by family origin and subsequent 
educational and first job attainments than is the case 
for anglophoncs. This suggests a slightly more open 
opportunity structure for anglophones. 

INTRODUCTION 

Sociologists study occupational mobility in two ways. 
The classic approach, highlighted in Chapter 4, uses a 
mobility table to gauge the degree of occupational 
inheritance between parents and their children. A 
different approach, presented in this chapter, focuses 
on status attainment. 

In status attainment research, the main focus of 
investigation is the causal processes underlying the 
association between the socio-economic position of 
parents and their children. The principal issue concerns 
how the status of parents is transmitted to the status of 
children. 

The objective is to decompose the status transmission 
process into its most significant components. Attention, 
therefore, focuses first on how family background 
influences education, and then on how these both effect 
first job, and finally, on how this entire ensemble of 
factors relate to a person's current job. By examining 
status attainment in this stepwise manner, the approach 
is particularly sensitive to the issue of how much 
individual status depends on personal talent and ability 
as opposed to advantages transferred via family 
background. 

METHODS 

The socio-economic statuses of people's first and current 
occupation, and the occupations of their parents, were 
scaled using the Blishen-Carroll-Moore socio-economic 
index for occupations. This scale provides hierarchical 
ratings of occupations such that mobility can be measured 
as movement up or down this scale (see Chapter 3). 

Socio-econotnic status (SES) scores were assigned to 
the occupations of all respondents between the ages of 
25 and 64 who were working full-time in the labour 
force during 1986. The same index is also used to 
provide occupational status scores for respondent's 
parents, based on each employed parent's occupation 
when the respondent was 15 years of age, (the latter 
criterion was used to fix a standard time for reporting 
the occupations of parents, which serves as one measure 
of each respondent's social origins). Finally, all 
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respondents were asked 'about the first full-time job 
you had after reaching your highest level of education", 
and this occupation was scored according the Blishen-
Carroll-Moore socio-economic index. 

Status attainment research incorporates years of schooling 
in the analysis. The questionnaire did not ask about 
years of schooling directly, so the following recoding 
was done to generate a proxy measure of years of 
schooling. The 15 categories used in the survey 
questionnaire were based on a scheme often used at 
Statistics Canada for coding education, and these 
categories have been redefined into years of schooling 
as follows: no schooling = 0; grade eight or less = 5; 
grades 9-10 = 9.5; grades 11 - 13, not a high school 
graduate = 11.5; grades 11 - 13, high school graduate 

some community college, CEGEP, or nursing 
school = 13; diploma or certificate from community 
college, CEGEP, or nursing school = 14; some university 

bachelor or undergraduate degree or teacher's 
college = 16; master's or earned doctorate = 18; other 
= excluded; don't know = excluded; not stated, codes 

- 4 = 9.5; not stated, codes 5 - 10 = 13; and not 
stated, codes I - 10 excluded.' 

The analysis uses father's rather than mother's occupation. 
The reason for relying on father's occupation is that 
when respondents were aged 15, most did not have 
mothers who were active in the paid labour force (see 
the discussion in Chapter 3). Since women working 
outside the labour force are not assigned socio-economic 
status scores in the Blishen-Carroll-Moore index, they 
could not be included in the analysis. 

In one section of this Chapter, separate analyses are 
conducted for francophones and anglophones. Language 
use was determined by asking people their main language 
(the question used in the survey said: "that is, the 
language in which they are most at ease"), either French 
or English. When people reported both, the language 
in which the interview was conducted was used to assign 
language group. 

Country of birth is also used in part of the analysis. 
Comparisons are made between people born inside and 
outside of Canada, and these groups are referred to as 
Canadian-born and foreign-born, respectively. 

The statistical analysis in the latter part of this chapter 
uses Pearson product moment correlation coefficients 
(see e.g. Bornstedt and Knoke, 1982). These coefficients 
measure the amount of (linear) association between two 
variables. They can vary between plus and minus one, 
where 1.0 means that one variable perfectly corresponds 

with a second variable, such that as variable A increases, 
so does variable B. A value of 0.0 means there is no 
association between the variables. A negative value 
means that as variable A increases, variable B decreases 
(or vice versa). In general, the closer a value is to 0.0, 
the weaker is the association. 

These correlation coefficients also serve as the basis 
for the path analysis results, a statistical technique useful 
in estimating the presumed causal relations between 
variables. While the method of path analysis was first 
developed by a geneticist, Sewell Wright, it has been 
widely used in the social sciences. Estimates of the 
effects of sets of causally related variables are derived 
from ordinaiy least squares multiple regression techniques. 

The path coefficients are generated as standardized 
regression coefficients (Beta weights), and from these 
both the direct and indirect effects of variables can be 
calculated. The coefficients can vary between zero and 
plus or minus one, and represent the relative influence 
of standard unit changes among the causal variables. 
By using standardized units, scales of different magnitudes 
(e.g., education versus SES) can be directly compared 
(but only within models, not between models). 

Rather than presenting an abstract discussion of how 
this technique works, further introductory remarks are 
made when the path analysis results are first discussed 
in this chapter. Introductory explanations of path analysis 
can be found in Bohrnstedt and Knokc (1982) or Ashcr 
(1983). 

RESULTS 

Labour force status, socio-cconomic status and nativity 

A major premise of status attainment research is that 
family background affects both an individual's educational 
and occupational attainment. A preliminary step toward 
examining this proposition is to ask how the respective 
socio-economic backgrounds of women and men 
compare: are women in the labour force from social 
backgrounds similar to those of men in the labour force? 

Table BB demonstrates that Canadian-born women and 
men, who in 1986 were full-time labour force participants, 
came from comparable socio-economic backgrounds. The 
fathers of both male and female respondents averaged 
8.5 years of schooling. For women, father's occupational 
status averaged 40.3, while for men it averaged 40.1. 

This result is noticeably different from the patterns 
established in the 1973 Canadian mobility study, wherein 
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Table BB 
Mean levels of occupational status (Blishen scores) and educational attainment (years of schooling) of Canadian- 
and foreign-born women and men employed full-tinie, Canada, 1986 

Canadian-born 

Women Men 

Foreign-born 

Women Men 

Father's 8.5 8.5 10.5 9.4 
education (3.8) (3.9) (4.4) (4.6) 

Father's 40.3 40.1 45.3 42.7 
occupation (12.7) (12.8) (15.8) (15.8) 

Respondent's 12.9 12.3 13.4 13.0 
education (2.5) (3.1) (3.1) (3.5) 

Respondent's 42.5 42.0 44.9 44.7 
first job (13.8) (14.3) (13.7) (14.9) 

Respondent's 44.1 45.6 45.1 46.6 
current job (13.5) (13.5) (14.7) 14.3) 

Samplen 1519 2130 197 317 
Weighted 
n (000's) 1,844 2,586 239 385 

The standard deviation from the mean appears in parentheses. 

women in the labour force were found to have come 
from families of higher social origin than men. Between 
1973 and 1986, when women's labour force participation 
continued to expand, much of the growth must have 
come from women who were raised in families of lower 
socio-economic status. By this process, the typical social 
origins of women and men in the labour force has come 
into balance. Men's labour force participation has 
declined slightly over this same period, and if men from 
higher SES origins are now more likely to be out of 
the labour force, via early retirement perhaps, this might 
also account for a small amount of the change. 

Although the backgrounds of Canadian-horn women and 
men are now very similar in terms of socio-economic 
status, there is a marked contrast in the social origins 
of the Canadian- and foreign-born. Foreign-born women 
and men had fathers with more education and higher 
SES-jobs than Canadian-born respondents. The Canadian-
born/foreign-born contrast is greatest for women, where 
father's education is two years higher among the foreign-
born (for men, the parallel contrast is only 0.9 years). 
Comparing father's occupational status reveals the same 
foreign-born advantage, again greater among women than 
men. At least in part, this finding reflects the continuing 
nature of Canadian immigration policy; many of those 
who move to Canada have been highly-qualified. 

Table BB also reveals differences among the attainments 
of respondents themselves, as opposed to the statuses 
of their fathers. For instance, among full-time labour 
force participants, Canadian-born women have over haIf-
a-year more schooling than men (12.9 years versus 12.3 
years, respectively). This educational advantage of 
women also holds among the foreign-born. 

This may seem counter-intuitive since we know more 
men are in university graduate and professional schools. 
However, more men than women drop out of school 
prior to high school completion, and this serves to reduce 
the average years of schooling of men. The general 
result of these sex differences in educational experiences 
is that the range of men's schooling is greater than 
women's. This is reflected in the higher standard 
deviations in years of schooling among men (e.g. 3.1 
versus 2.5 for Canadian-born men and women, 
respectively). 

Women's longer schooling also appears to translate into 
better first jobs. The first job SES scores of women 
are slightly higher among both Canadian-born and 
foreign-born respondents when compared to first job 
SES scores for men. 

Female advantages end at this point. While women 
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receive more schooling and attain higher SES scores 
for their first jobs, these two advantages fail to carry 
over into the occupational statuses of their current jobs. 
As shown in Table BB, both Canadian- and foreign-
born men are in higher SES jobs than their female 
counterparts, despite averaging less schooling and having 
lower first job SES scores. 

As well, foreign-born women and men have higher SES 
jobs than their Canadian-born counterparts. At least 
part of this is due to the higher labour market entry 
levels foreign-born people attain. What this also reflects, 
however, is that selective immigration policies have 
affected the current generation of labour force 
participants, as Canada attracts a highly-qualified work 
force from abroad. 

Nativity, sex and mobility 

Between first and current job, men are more upwardly 
mobile than women in that they are able to attain higher 
SES jobs, despite their lower levels of schooling and 
slightly poorer initial occupational starting points. Figure D 
reveals this greater occupational status movement of 

men by showing the difference in SES points between 
first and current jobs. Canadian-born men climb an 
average of 3.6 SES points between first and current 
jobs, while women gain only 1.6 SES points. Put another 
way, Canadian-born women experience less than half 
the upward mobility of men between first and current 
occupation. The survey did not measure work 
interruptions or timing of labour force entry, both of 
which could influence womens mobility relative to 
men s. 

Greater mobility between first and current job also holds 
for foreign-born men as compared to foreign-born women. 
Indeed, foreign-born women experience virtually no 
upward career mobility between first and current 
occupation. So, despite coming from the most advantaged 
social origins (Table BB), foreign-born women enjoy 
almost no upward mobility as their labour force 
participation unfolds. In contrast, foreign-born men 
experience almost two full SES points of mobility, slightly 
more than that experienced by Canadian-born women. 
This limited occupational advancement for foreign-born 
women is consistent with findings from the mobility 
table analysis presented in Chapter 4. 

Figure 0: Status attainment gains: 
first to current job, by nativity, Canada, 1986 

SES points 

General Social Survey, 1986 
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It could be argued that since a greater proportion of 
the female labour force is younger, the reason that the 
contrasts in Figure D show less upward mobility for 
women is because women's careers are not, on average, 
as long or as well-developed as are men's. Some insight 
into this possible explanation can be gleaned from Table 
CC where the mobility levels of women and men are 
contrasted for both a young and an older generation. 

For the Canadian-born, it matters not whether the 
comparison is made between younger or older labour 
force participants, women still experience less mobility 
than do men. Indeed, younger women (aged 25-44) 
experience only 70% of the upward mobility younger 
men realize [i.e. from Table CC calculating diffcrcnccs 
between current job SES and first job SES; (2.1/3.0)*  lOO 
= 70%]. When a similar contrast is made among women 
and men in the older generation (45-64), the result is 
similar [(2.9/5.0)*  100 = 58%1, although older Canadian-
born men experienced the most intra-generational 
occupational mobility (5.0 SES units) of any sub-group. 

However, for the foreign-born a very different pattern 
emerges. The negligible amount of upward mobility 
reported in Table BB for foreign-born women is seen 
in Table CC to be exclusively due to the stagnant nature 
of mobility for young, foreign-born women. In fact, 
the upward mobility of older foreign-born women is 
greater than that of foreign-born men (although men's 
current jobs have much higher SES values than women's). 

In sum, for the foreign-born there is a large female-
male difference in upward mobility among the young, 
a difference which also holds among both younger and 
older Canadian-born individuals, It may be that career 
interruptions play an important role in explaining these 
differences, but GSS respondents were not asked about 
labour force disruptions. 

This male-female attainment difference between first 
and current jobs suggests alternative career mobility 
processes for women and men. To address these 
processes of career mobility, the causal modelling aspects 
of status attainment research are introduced next. 

Causal modelling aspects of status attainment 

Tables DD and EE present correlations showing the 
strength of association between paternal education and 
occupational status and respondent's education, first job, 
and current occupation. Among the Canadian-born (Table 
DD), all correlations involving social origins are stronger 
for men than women, except where current job is 
involved. That is, father's education and occupation 
are both more strongly correlated with men's education 
and first job than women's. For women, relative to 
men, the links between their education and first job, 
and between social origins, education, first job, and 
current occupation are stronger. 

These patterns might be explained by the fact that men 

Table CC 
Mean socio-econornic status levels of first and current job by sex, age' and nativity, Canada, 1936 

Men 	 Women 

	

Young 	 Old 	 Young 	 Old 

Canadian-born 
First job 	 41.0 	 37.8 	 39.9 	 36.9 
Current job 	 44.0 	 42.8 	 42.0 	 39.8 

Mobility 	 +3,0 	 +5.0 	 +2.1 	 +2.9 

Foreign-born 
First job 	 43.4 	 43.2 	 42.7 	 37.6 
Current job 	 46.2 	 45.8 	 42.6 	 40.6 

Mobility 	 +2.8 	 +2.6 	 41 	 +3.0 

'Age is divided into two groups: young (25-44) and old (45-64). 
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have many alternative career routes, their occupational 
prospects being less restricted by occupational sex 
segregation than women who are concentrated in a 
narrower range of jobs. The tighter link between first 
and current job for women (r.653) relative to men 
(r=.620) is consistent with the idea that women have 
more constrained career options. This patterning of 
correlations also implies that men's social origins, 
education and initial occupational experiences, may be 
less consequential for their long term careers than 
women's. 

For the foreign-born (Table EE), certain of the above 
patterns are reversed. Overall, the associations among 
the status attainment variables are all stronger for women 
than men (except for the association between paternal 
education and occupation where the correlations are 
identical). This implies that the occupational attainment 
prospects of foreign-born women are more constrained 
than of foreign-born men. In combination, Figure D 
and Tables CC and EE suggest that the occupational 
destiny of younger, foreign-born women is the most 
constrained by social origins, and they experience the 
least upward movement over their labour force careers. 

Finally, the influence of social origins is generally 
stronger among the foreign-born than the Canadian-born. 
This is especially true for foreign-born women where 
their father's education and occupation is more strongly 
associated with their own education, first occupation, 
and current job than is the case for Canadian-born women. 
For men, the influence of social origins on respondent 
education is greater among the foreign-born than among 

the Canadian-born, but this pattern of greater strength 
does not extend to either first or current job, where the 
findings are more mixed. 

In total, the patterns found in Tables DD and EE suggest 
different processes between women and men, and between 
Canadian and foreign-born, with respect to how 
occupational status is transferred from one generation 
to the next. The next step in the analysis is to examine 
the causal connections involved in the process of status 
attainment. 

Path diagram analysis 

A powerful technique for analyzing processes of status 
attainment relics on a path diagram that displays the 
transmission of status from parent to child as a causal 
model. The basic model rests on four sequentially 
ordered groups of variables: social origins (father's 
education and occupation), educational attainment, first 
job and finally current job. 

The first phase of the status attainment process is captured 
by the influence of respondents' social background on 
their educational attainment. Here it is presumed that 
both father's education and occupation have important, 
but independent, effects on the education of their chikiren. 

The second phase of the status attainment model captures 
the influence of family background and educational 
auainrnent on a person's first job. Education is considered 
to be the best predictor of the occupational status a 
person attains on first entering the labour force. Family 

Table DI) 
Zero-order correlations among status attainment variables for Canadian-born women and men, Canada, 1986 

Respondent's 
Father's 

occupation Education 	 First job Current job 

Women 
Father's education 	.464 .280 	 .193 .217 
Father's occupation .238 	 .182 .186 
Respondent's education .566 .526 
Respondent's first job .653 

Men 
Father'seducation 	.481 .288 	 .213 	 .188 
Fathers occupation .284 	 .230 	 .182 
Respondent's education .548 	 .480 
Respondent's first job .620 
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'l'ahle EE 
Zero-order correlations among status attainment variables for foreign-born women and men, Canada, 1986 

Respondent's 
Father's 

occupation 	 Education 	 First job 	 Current job 

Women 
Father's education 	.586 
Father's occupation 
Respondent's education 
Respondent's first job 

Men 
Father's education 	.586 
Father's occupation 
Respondent's education 
Respondent's first job 

.435 

.429 

.342 

.333 

	

.262 	 .239 

	

.253 	 .275 

	

.539 	 .492 
.636 

	

.221 	 .178 

	

.210 	 .226 

	

.518 	 .487 
.595 

background is thought to exert little direct effect on 
first job, although social origin does indirectly effect 
an individual's first job through its influence on education. 

Finally, the last phase of the status attainment model 
examines how background, education, and first job 
combine to influence current occupation. First job status 
is thought to be strongly related to current status -- the 
better (or worse) your starting position in the labour 
market, the better (or worse) your subsequent position. 
However, education is also presumed to play a major 
role in influencing a person's career mobility. Not only 
does education affect current occupation directly, but 
since education has a powerful effect on first job, 
schooling also has important indirect effects on current 
job. Family background is thought to have little lasting, 
direct influence on a respondent's career mobility, except 
in that social origins initially affect a person's educational 
success which in turn affccis current occupation. 

With these general comments in mind, examination of 
Figure E reveals how closely the findings mirror the 
expectations just outlined. Figure E displays a path 
model based on data from 1,519 Canadian-born women 
who were full-time labour force participants in 1986. 
The logic outlined above implies the causal ordering of 
the variables in the model. 

The path coefficients in Figure E reveal the relative 
causal influence of the different variables included (where 
no coefficients are reported, there is no causal association 
between the variables as determined by tests of statistical 
significance; p>.OS). Since path analysis computes a 
standard metric for each factor in the model, coefficients 

within any one path diagram can be directly compared 
with one another to determine the causal efficacy of 
different variables. So in Figure E, the strongest causal 
influence (.550) is the effect of education on first job. 
This number means that for a one unit change in 
education, the socio-econoniic status of a person's first 
job will increase .55 units. In contrast, a one unit change 
in education only directly produces a .215 unit change 
in current occupation, and thus has only about half as 
much direct effect relative to first job (where the Beta 
weight is .518). 

One important feature of path analysis is that the 
cumulative effect of a variable, as it operates both directly 
and indirectly, can he determined. Education directly 
effects current job (the .215 unit change just noted), 
but it also has a very important indirect effect on current 
job as mediated through a person's first job. This indirect 
effect can be calculated by multiplying the two 
appropriate coefficients (.550 * .518). The result, .285, 
suggests that education has a greater effect on current 
job in this indirect manner (via first job, .285) than as 
a direct effect (.215). This also means that the combined 
direct and indirect effect of education (.285 + .215 = 
.500) is almost as great as the direct effect of first job 
(.518). The ability to compare coefficients within models 
(but not between models), and to calculate both direct 
and indirect effects is one of the virtues of path models. 

Finally, one last convention of path analysis requires 
comment. These models are all based on the assumption 
that the identified variables do not fully represent all 
possible causal influences. A residual variable is included 
for all dependent variables, and this residual variable 
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Figure E 
Cinfivo f*o;,imnf mnrll ftr Cnidin-hnrn women and men. Canada. 1986 
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signals that all of the variation in a dependent variable 
will not be completely accounted for by the variables 
in the causal model. In Figure E, the value of .731 
associated with one of the paths leading to current job 
shows that a significant part of the variation in current 
job is unexplained. 

To explore the substantive content of the first path model 
(Figure E), we find that family background has an 
important effect on women's education and that father's 
education (B.217) is almost twice as influential 
compared to father's occupation (B=.137). This pattern 
is consistent with previous research, and is similar to 
the results found in the 1973 mobility study. 

Turning to first job, education is found to be the sole 
direct determinant (B=.550) of a woman's entrance status 
in the labour force. Family background, as represented 
by either father's occupation or education, has no direct 
effect on first job status. The effect of education is 
consistent with the 1973 research results. However, 
the 1973 study found that father's occupation directly 
affected women's first job, and this causal influence 
does not hold in 1986. 

Finally, in assessing the occupational status of an 
individual's current position, first job has the largest 
impact (B.518). Education also has a substantial effect, 
as noted above. First, there is the direct effect of years 
of schooling (13115). Second, there is an indirect effect 
operating via first job. The magnitude of this indirect 
effect can be calculated by multiplying the relevant path 
coefficients (i.e., .550 * .518 = .285). In combination, 
the direct (B.215) and indirect (B.285) effects of 
education are almost as large as the direct effect of 
first job (13518). Also significant in this path model 
is the fact that father's education exerts a small, but 
direct effect (B=.049) on women's current occupation, 
an effect that operates even once the causal forces of 
education and first job are taken into account. 

For Canadian-born men, the basic model is similar 
(Figure E). Family background affects men's educational 
attainment and, as in the model for women, father's 
education (B=. 197) has a stronger effect than does father's 
occupation (B.l89), although the size of the difference 
is minimal in the model for men. 

As for labour force entry, the primary effect is via 
education (B.52 I). Notice, however, that father's 
occupation (B.069) also influences respondent's first 
job, although the causal effect is weak. This latter 
effect parallels the 1973 mobility study and presumably 

reflects the importance of paternal networks and nepotism 
in helping sons begin their careers. 

In contrast to the 1973 results, the direct effect of father's 
occupation does not extend to either men's or women's 
current occupations. This may suggest that the direct 
influence of social origins on respondent's current job 
has waned in the last decade and a half. This is not to 
suggest that social origins are now unimportant in the 
process of status attainment, only that the effects of 
father's education and occupation are largely 
consequential only for a respondent's education. This 
is not a trivial consequence, however, as these path 
models show, years of schooling have substantial direct 
and indirect effects on socio-economic status. 

With respect to differences between the Canadian- and 
foreign-born, Table II has already documented the higher 
social origins from which the foreign-born come. These 
initial advantages from family background transfer into 
higher education and first job attainment for the foreign-
born, and these early advantages persist such that they 
are also, on average, in better current SES positions 
than are Canadian-born labour force participants. 
However, as Figure D revealed, Canadian-born individuals 
experience greater upward mobility. This suggests that 
the manner in which family background and early 
experiences are turned into SES in later life arc not 
parallel for those born inside and outside of Canada. 

Figure F presents path diagrams for the foreign-born. 
For both women and men, it appears that those who 
are foreign-born do less well at converting their superior 
years of schooling into upwardly mobile occupational 
careers. Similarly, the higher socio-economic 
backgrounds of the families of foreign-born respondents 
do not lead to greater levels of socio-econoniic status. 
While so far comparisons have highlighted contrasts 
between the Canadian and foreign-born, there are 
important aspects of stratification to examine among 
the Canadian-born. In particular, the different mobility 
experiences of the French and English have received 
much attention in Canadian social science. Tables FF, 
GG, HH and Figures H and I present some of the basic 
data pertaining to these language differences among 
native-born Canadians. 

As Table FF shows, at every stage of the attainment 
process, francophones lag behind anglophones. For 
instance, the fathers of francophones averaged between 
one and one-and-a-half years less schooling than the 
fathers of anglophonc respondents. This less advantaged 
social background is also reflected in father's SES where 
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Figure F 
Status attainment model for foreign-born women and men, Canada, 1986 
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Table FF 
Mean levels of occupational status (Blishen scores) and educational attainment (years of schooling) of 
francophone and anglophone women and men employed full-time, Canada, 1986 

Francophone 	 Anglophone 

	

Women 	 Men 	 Women 	 Men 

Father's 	 7.5 	 7.7 	 9.2 	 9.0 
education 	 (3.6) 	 (3.8) 	 (3.8) 	 (3.9) 

Father's 39.3 39.0 41.0 40.8 
occupation (11.9) (12.0) (13.1) (13.2) 

Respondent's 12.5 12.0 13.2 12.6 
education (2.8) (14) (2.1) (2.8) 

Respondent's 41.7 41.1 43.0 42.6 
first job (13.9) (14.3) (13.8) (14.2) 

Respondent's 43.1 44.6 44.8 46.2 
current job (14.1) (14.0) (13.1) (13.2) 

Sample n 629 836 890 1,294 
Weighted 
n (000's) 764 1,015 1,080 1,571 

The standard deviation from the mean appears in parentheses. 

again francophones are disadvantaged in the mobility 
stakes relative to anglophones. These differences in 
family background also translate into differences in 
educational attainment with anglophone respondent's 
achieving on average at least half a year more schooling 
than francophones. Finally, these early differences in 
social origins and educational attainment are not 
overcome in later occupational careers where again 
francophones attain less occupational status either at 
first or current job relative to their anglophone 
counterparts. 

The differences between women and men reflected in 
the earlier tables are repeated here. Although women 
in the labour force come from similar, or better 
backgrounds, and attain either similar or better educations 
and first jobs, their current status in the labour force 
lags behind men. This is true whether or not the 
comparison is made between francophone or anglophone 
women and men. 

Figure 0 shows differences in status attainment between 
first and current occupations for the two language groups 
and for women relative to men. In both language groups, 

men are more mobile over their occupational careers; 
and the size of the difference between men and women 
is in equal proportion between the French and English. 
Once again we present the correlation structure for women 
and men, among the francophone and anglophone groups, 
incorporated in the basic status attainment model. 
Father's education and occupation are correlated more 
strongly with the education, first job, and current job 
of francophone men (Table GO) than is true for 
francophone women. This suggests that social origins 
exert a somewhat stronger influence on the career 
destinies of men than women, among the francophone 
Canadians. Conversely, among the achievement variables 
in the model (education, first and current jobs), there is 
a greater correspondence among these for women than 
for men. Again, this suggests slightly different mobility 
experiences of women than men. 

Among anglophone Canadians (Table HH), the results 
are noticeably different. First, in contrast to francophones, 
social origin is = more strongly linked with education 
and first job for men relative to women. Second, father's 
education and occupation are more closely associated 
with women's current job than it is with men's current 
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Figure G: Status attainment gains: 
first to current job, by language, Canada, 1986 
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General Social Survey, 1986 

job (again a reversal of the francophone pattern). Third, 
similar to francophoncs, the correlations between 
education, first and current jobs are stronger for women 
than men. In combination, these results imply differences 
between both language group and sex in the mobility 
processes. 

As the last part of the analysis, in Figures H and 1, the 
processes of status attainment are compared bctwccn 
the two language groups. The largest effect in each of 
the four models is always the impact of education on 
first job. The next most powerful casual force, again 
consistent across all four models, is the effect of first 
job on present job. As this basic structure is similar 
across models, the basic processes of status attainment 
are comparable across both language group and sex. 

The only significant difference across the models is that 
for both anglophone women and men, father's occupation 

has a weak effect on first job status. This suggests that 
family origins continue to have some signilicanec among 
English-speaking Canadians in determining the starting 
locations of daughters and sons in the labour force. The 
same effect is not found among French-speaking 
Canadians. 

Finally, both models for francophones explain a slightly 
higher percentage of the variance in current occupational 
status relative to anglophones. This means that the 
models used to capture the causal effects of mobility 
are more relevant among French-speaking Canadians, 
suggesting that mobility is more constrained by family 
origin and subsequent attainments among francophones. 
The difference is not great, but paralleling the 1973 
mobility study, the status or opportunity structure appears 
to be slightly more open for anglophones (see Boyd, et 
aL, 1981: 665). 
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Table GG 
Zero-order correlations among status attainment variables for francophone women and men, Canada, 1986 

Respondent's 
Father's 

occupation 	 Education 	 First job 	Current job 

Women 

Father'seducation .483 .209 .125 .187 
Father's occupation .226 .126 .154 
Respondent's education .581 .538 
Respondent's first job .676 

Men 

Father's education .507 .275 .234 .202 
Father's occupation .310 .253 .207 
Respondent's education .569 .501 
Respondent's first job .653 

Tabic HH 
Zero-order correlations among status attainment variables for anglophone women and men, Canada, 1986 

Respondent's 
Father's 

occupation Education First job Current job 

Women 

Father's education .449 .307 .231 .226 
Father's occupation .243 .215 .203 
Respondent's education .560 .515 
Respondent's first job .634 

Men 

Father's education .464 .282 .191 .168 
Father's occupation .263 .213 .162 
Respondent's education .534 .461 
Respondent's first job .596 
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Figure 11 
Status attainment model for francophone women and men, Canada, 1986 
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Figure I 
Status attainment model for anglophone women and men, Canada, 1986 
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SUMMARY 

The analyses of this chapter have shown that the 
opportunity structure in Canada differs for women and 
men, for Canadian- and foreign-born, and for anglophones 
and francophones. Women are less mobile than men, 
experiencing less upward mobility over their careers, 
despite coming from similar socio-economic origins and 
attaining more schooling than men. Likewise, labour 
force participants who are foreign-born experience lower 
mobility levels than the Canadian-born, a finding that 
is especially the case for young, foreign-born women 
who start from relatively advantaged family backgrounds, 
attain high levels of schooling, yet still find their career 
mobility is negligible. The mobility experiences of 
francophones, too, are lower than of anglophones, 
although here, the family backgrounds and educational 
attainments of French-speaking Canadians explain much 
of the difference in mobility rates. 

Despite these basic differences in rates of mobility, the 
causal structure that influences the fundamental patterns 
of status attainment are remarkably similar for all the 
subgroups compared. The strongest causal path in all 
of the models considered is from education to first job, 
and this is closely followed by the path from first to 
current occupation. Parents have little direct effect on 
the current occupational status of their children, but family 
background does act as a major determinant of the 
quantity and quality of children's education. In this 
way, social origins have an indirect, but significant, 
impact on people's life chances since education plays a 
key role in the allocation of socio-economic status. 
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NOTES 

'Some respondents could not give precise values for 
level of education of one or both parents. These 
respondents were asked whether their parents' schooling 
was high school level or less (codes 1-4) or high school 
graduation or higher (codes 5-10). These values have 
been used to provide estimates of the years of schooling 
of parents. 
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CONCLUSIONS 

The study of social mobility answers the question of 
what difference the occupational and educational statuses 
of parents make for the education and occupation 
achieved by their children. It determines the effect on 
the current job status and the social rank of the iirst 
job, as well as other factors. Mobility research is also 
concerned with how large the changes are in the 
distribution of people in hierarchies of occupational and 
educational position, and whether these changes are 
accelerating. 

Another way of putting social-mobility questions is to 
ask to what extent there is equality of opportunity, in 
contrast to how much "inheritance" there is of one's 
social standing, and how much social mobility is due 
to upward and downward movement driven by individual 
competition, and how much is the result of overall shilLs 
in the types of jobs available, and what the resources 
and demands are that make for overall educational 
upgrading. 

In occupational mobility between generations, we found 
almost as much downward mobility as upward mobility. 
Only a small proportion of Canadians have remained 
at the same level as their parents, and even then, the 
proportion of women who moved neither up nor down 
was half that of men's. In occupational mobility from 
first to current job, about half of Canadians remained 
at the same level, and a slightly larger proportion of 
men moved to higher-status jobs than women. 

Shifts in the distribution of people according to 
educational achievement have been more dramatic than 
the restructuring of occupations. Nearly two-thirds of 
Canadians have an educational level higher than their 
parents, and only about 10 percent have less education 
than their parents. About 45 percent of the parents of 
the respondents of this survey had an education of Grade 
8 or less, and 15 percent went to college or university. 
This distribution is practically reversed in the case of 
the children (i.e. the survey respondents). 

To what extent does social mobility reflect equality of 
opportunity? We can assess equality of opportunity 
through determining how much the education of daughters 
and sons is predictable from knowledge of the education 
of mothers and fathers. Canadians more than double 
their chance of going to college or university if their 
parents also have been to college or university, in 
comparison to those whose parents' education reached 
Grade 10 or less. 

Half of educational mobility reflects individual 
achievements (circulation mobility), and half is due to 
overall upgrading (structural mobility) for both women 
and men. Within the occupational structure, the degree 
of structural mobility differed between women and men. 
Fifty-seven percent of women's occupational mobility 
is due to differences in the distribution of jobs available 
to them and their fathers, while only 20 percent of men's 
occupational mobility is structural. This means that 
men had more room for individual achievement than 
women. Limits on the opportunities open to women 
are also indicated by the fact that men experience more 
upward mobility from first to current job than women, 
while women, on average, have higher education than 
men. 

Some groups of Canadians are more socially mobile 
than others. Gender makes little difference in educational 
mobility, but does affect occupational mobility. Women 
experience greater upward and downward occupational 
mobility between generations than men, but less upward 
mobility from first to current job. The mobility gap 
between women and men increases with age. 

Age affects occupational mobility. The increase with 
age, in the proportion of men whose position improved 
between first and current job, reflects the development 
of careers in the course of their working-life history. 
Age makes virtually no difference in women's rate of 
upward mobility between first and current job, a sign 
that there are many harriers against women's careers. 

Age also has dramatic consequences for changes in 
education. The level of education declines with age. 
While almost half the Canadians in the 15-39 age group 
have gone to college or university, only about one-fifth 
of those who are age 65 and over have reached that 
level. Not only educational level, but also educational 
mobility - the difference between parents' and children's 
education - is greater the younger one is. From the 
65-96 age group to the 15-39 age group, the chance of 
having an education higher than one's parents increases 
by about 50 percent. Conversely, we can look at 
measures of . 'inheritance" of level of education, as well 
as occupational status, and find that with increasing age, 
the degree of inheritance also increases. This finding, 
of the acceleration of educational mobility, is confirmed 
in a comparison with the Canadian Social Mobility Study 
of 1973. As time goes by, the tie between the parents' 
education level and that of their children is loosened. 

Educational and occupational statuses are related. One's 
education contributes substantially to the level of one's 
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first and current job. It is also the case that educational 
and occupational mobility are related. 

To the extent that it can be described by distributions 
of people according to level of education and occupation, 
we can draw conclusions about the class structure of 
Canadian society. Technological changes in work places 
require changes in the knowledge and skills that 

Canadians must bring to their work. They result in the 
re-organization of the occupational distribution and in 
growing opportunities and rcquircments for getting the 
education that technical and organizational changes in 
the economy demand. In these rapidly changing 
circumstances, it is not surprising to find a great deal 
of fluidity in occupational and educational attainment 
between and within generations. 
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APPENDiX I. SAMPLE DESIGN AND 
	Waksberg RI)D Design 

POPULATION 

ESTIMATION 
PROCEDURES Prince Edward Island 	Nova Scotia 

New Brunswick 	Quebec 
Manitoba 	 Saskatchewan 
Alberta 	 British Columbia 

The target population of the 1986 General Social Survey 
includes all persons 15 years and over living in Canada, 
with the following exceptions: 

full-time residents of institutions; 
residents of the Yukon and Northwest Territories. 

Since random digit dialling techniques were used to 
select households, households (thus persons living in 
households) that did not have telephones at the time of 
the survey were excluded from the surveyed population. 
These households account for less than 3% of the total 
population. 

The survey estimates have been adjusted (weighted) to 
represent the entire target population, including persons 
without telephones and other exclusions. 

SAMPLE DESIGN AND SELECTION METHODS 

The 1986 General Social Survey employed two different 
Random Digit Dialling (RDD) sampling techniques. For 
Newfoundland and Ontario, the Elimination of Non-
working Banks method was used while, for the remaining 
provinces, the Waksberg method was used'. Both of 
these methods are described below. 

Note that a "bank" of telephone numbers is a group 
of 100 possible numbers that share the same three-digit 
area code, three digit prefix and first two digits of the 
final part of the telephone number. 

Elimination of Non-working Banks RDD Design 

The General Social Survey used the Elimination of Non-
working Banks (ENWB) design to sample in 
Newfoundland and Ontario. 

ENWB is a form of Random Digit Dialling in which 
an attempt is made to identify all "working banks" for 
an area, i.e. to identify all banks with at least one 
household. Working banks were identified using 
telephone company lists and all possible 10-digit 
telephone numbers were generated for these banks. A 
systematic sample of telephone numbers was then 
generated for each stratum and an attempt was made to 
conduct a GSS interview with one randomly selected 
person from each household reached. 

The Waksberg method employs a two-stage design which 
increases the likelihood of contacting households over 
a "pure" RDD design. The following describes the 
procedure used for the General Social Survey in the 
above provinces. 

For each stratum within each of these provinces, an 
up-to-date list of all telephone area code and prefix 
number combinations was obtained. Within each 
identified area code-prefix combination, all possible 
combinations of the next two digits were added to form 
the 100 possible banks. These banks formed the first 
stage sampling units (i.e. the Primary Sampling Units - 
PSUs). 

Within each stratum, random selections were made of 
these banks and then the final two digits were generated 
at random. This number (called a "Primary" number) 
was called to determine whether or not it reached a 
household. If it did not reach a household (i.e. the 
number was not assigned for use or was a business, 
institution, etc.), the number was dropped from further 
consideration. If it did reach a household, additional 
numbers referred to as "Secondary" numbers were 
generated within the same bank (i.e. numbers with the 
same first eight digits as the "Primary" number). These 
numbers were also called to determine whether or not 
they reached a household. Secondary numbers were 
generated on a continuing basis until: 

five additional households were reached in each 
retained bank; or 
the bank was exhausted; or 
the survey period ended. 

An attempt was made to conduct an interview with a 
randomly selected respondent in all "Primary" and 
"Secondary" households reached. 

Stratification 

In order to carry out sampling, each of the ten 
provinces were divided into strata or geographic areas. 
Generally, each province had two strata, one stratum 
representing the census metropolitan areas (CMAs) of 
the province and the other the non-CMA areas. Ontario 
and Saskatchewan were sampled from two regional 



offices. As a result, more strata were included in the 
sample design for these areas. 

There were some exceptions to this scheme for the 
provinces of New Brunswick, Quebec and Ontario due 
to the focus content. In these provinces there are certain 
areas for which it was deemed important to produce 
independent estimates because of their unique bilingual 
patterns. A larger sample was needed from these areas 
in order to produce the required estimates. These areas, 
called contact regions, were made up of contiguous 
census divisions. There were six such regions: Northern 
and Eastern New Brunswick, Montreal, the Outaouais 
of Quebec, the Eastern Townships of Quebec, Eastern 
Ontario and North Eastern Ontario (for more details 
see Current Demographic Analysis, Statistics Canada, 
Catalogue 91-209E (Annual), May 1987, P 128-129). 
Each contact region formed a stratum. 

The area code and prefix combinations that corresponded 
to the strata were determined and used to select the 
appropriate samples in each stratum. Since area code-
prefix boundaries did not always correspond exactly to 
the intended stratum boundaries, small biases may have 
been introduced at this stage. 

A target sample size of approximately 22,000 households 
was chosen as being large enough to allow extensive 
analysis at the national level and limited analysis at a 
provincial level. It was allocated to provinces in 
proportion to the square root of their populations and 
to the strata within provinces in proportion to their 
populations. 

WEIGHTING AND ESTIMATION 

For both the Waksberg design and the Elimination of 
Non-working Banks design, each household within a 
stratum has an equal probability of selection. For the 
Waksberg households, the initial weight is set to a 
constant (1.0) for all records. For ENWB households, 
the initial weight is equal to the total number of telephone 
numbers in the stratum divided by the number of sampled 
telephone numbers in the stratum. 

The initial weight is adjusted, by stratum, for non-
response and households which had more than one 
telephone number have a second adjustment to produce 
the person weight. The second adjustment corrects for 
the higher probability of households with more than 
one telephone number being sampled. 

Subsequently, these "person weights" were adjusted 
within strata so that the estimated population sizes for 
the strata would agree with census projections of the 
population. In the final stages of sampling, the weights 
were adjusted for over- or under-sampling within 
province-sex-age groups, and day of the week for the 
time use only again using census projections for the 
target population. The age groups for this adjustment 
were: 

15-19 20-24 25-34 35-44 45-54 
55-64 65+ 

Estimation 

The estimate of the number of persons in the population 
having a given set of characteristics is determined by 
summing the weights of all sampled persons with that 
set of characteristics. The estimates of persons presented 
in the tables are rounded to the nearest thousand, which 
not only improves readability but also provides data at 
an appropriate level of precision. 

NOTES 

Waksberg, J. 1980. "Sampling Methods for Random 
Digit Dialling." Journal of the American Statistical 
Association, 73: 40-46. 



APPENDIX II 

CYCLE TWO QUESTIONNAIRES 

The GSS 2-1 was completed for each telephone number selected in the sample. It lists all 
household members, collecting basic demographic information, specifically age, sex, 
marital status and relation to head of family. A respondent, 15 years of age or older was then 
randomly selected and a GSS 2-2 was completed for this person. 

The GSS 2-2 questionnaire collected the following types of information: social mobility 
(sections A, B, P), time use (section D), well being (section E), language knowledge and 
use (sections F to N, Q, R and T), and background characteristics (sections P. Q, S, and U). 



10 	r,rrsi:cr Car,a 	Sra1sc. 

General social survey 	 GSS 2-1 

Selection control form 	 Confidential when completed 

1 	I 	iI 	I 	I 	I 	1 	2 5 Screerrrnglrrterviewer Number 	I 	I 

3 	 4: 	[.....j 6 Screening Firral Status 	 I 	I 
TELEPHONE NUMBER LABEL 

RECORD OF CALLS 

10 1 12 13 14 15 16 

Date Start Finith irrtervewers Name Comments 
Result 

Day Month Hr Mr Hr Mn 

02 

03 

04 

05 

06 

07 

08 

12 

13 

20 Hello. 	rn 	 from Statistics Canada 	We 
are doing a survey about the tocial activities and the language 
use of Canadians. 

INTERVIEW WITH SELECTED PERSON 

21 I'd like to make sure that 'ye dialed the right number. 
lsthit ....... (readnumber)? 

OYes 70: 	I 	 I 	71 	[j 

o No —3 Dial again If trill wrong, END 
72 	 I 

22 	Is this number for a business, an institution or a private 
home' DESIGNATED DAY LABEL 

0 Private home 
74 	INTERVIEWER. 	Transcribe telected person name from item 35 601030 

O Both home and business and related Page-Line No from items 33 & 34 

0 Business, rrsttutOn or other ror ,  

Seiecte 	priori name 	 Page-line 

23 Does anyone use this telephone number as a home phone 
number' 

75 	Would you prefer lobe interviewed in English or French' 

o Ye5 '0 	En:q: 

o No —4 Thank respondent and END 
1 0 	French 

24 HOw many persons live or stay at this address and use this 
number as a home phone number? 76 	Interviewer Nurrm0er 

o 	Lessthafl 15 

0 15 or more 	—4  Make appointment 

8-4500-32 199-86 



30 In this survey all information we collect will be kept Strictly confidential as guaranteed by the Statistics Act 	While your participation is 
voluntary, your assistance is essential if the results of the survey ate to be accurate. 

31 I need to select one person from your household tor an interview which will be conducted in November. Starting with the oldest, what 
is the fir;t name and age of each person living or staying here who has no usual place of residence elsewhere? 

Enter names and ages in items 35 and 37 

32 INTERVIEWER 

to Enter answers for items 38 through 48 for each person recorded in item 35 Refer to Interviewer Reference Card for instructions and codes 

• Then go to stem 49 

33 34 35 36 37 38 39 40 41 42 43 44 Only for persons aged 
614 yrs 

Pg Lrs NAMES OF 	IOUSEHOD ME.MBEQ5 
SEL 

C 
AGE 

C 

S 
E 
X 

M 
S 

a 
ITS 

ID 

R 
to 
H 

First 
Lang 
Learn 

CN 
in 
E 

ct 
in 

lair, la,. 
quage hf 
Education 

,, 
E F 

IM 

-- OErrghshE 
GIVEN NAME 	I - - 'Ofrench 'L• 

- - sOOther - - SURNAME 	I _J_ j_ - - - - - - - - 
Qsnglhsh 

2 
GIVEN NAME 	I - sQrrence - 

- - - SuRNAME 	I _J _J JQOrher - 
'Otnalush 

GIVEN NAME 	I - 
'Or'ench 

- SURNAME 	I _j_ _j_ - - - - - - - - iQother  - 
_________ 

GIVEN NAME 	I___________________________ - - 1 F 
- 

- SURNAME 	I _j ,j_ - - - - - - IQOtrii 
 - 

GIVEN NAME 	I____________________________ - 
- - 

SURNAME 

10E ,,ql sh  

6 
GIVEN NI,ME 	I___________________________ - - iQrrenc.h 

IQOrher SURNAME 	I L_ .....L. 
s.jcnglist' r 

GIVEN NAME 	I  

SURNAME 	I 

- zQrrench - 
SOother -- 

OEngIish /.. 

8 
GIVEN NAMEI T-T 1Qsseni - 
SURNAME 	I 1j Qrr 

49 Are there any persons away from this household attending school, visiting, travelling or in the hospital who USUAI.LY live here? 

0 Yes 	- 	Enter names and complete items 37 through 49 

ONo 

SO Does anyone else live at this address, such as other relatives, roomers, boarders or employees' 

o Yes 	—+ Enter names and complete stems 37 through 48 

ONo  

Si Now I am going to use a selection procedure to determine 
whom to interview. This will 'ust take a second 

SELECTION GRID LABEL 52 	INTERVIEWER 

In Item 36. numb,, the persons 15 years of age and oeer in order 
from oldest to youngest 

A = Eligible household members 5 • Select # Determine the selected person by I'eferring to the Selection 
Grid 

In stem 36, circle the number of the selected person 
55 	Final Status 56 	Number of Eligible 

Household Members 53 	The person I am to interview is 	lreadneme) 	.,... 

Someone will be contacting him/her between November 26 and L__L_J LLJ 
57 	NOTES December 12. 

tern * 

I 	I 	I 	I 	I 	I 	I 	I 	I 

I_......!_.._ 	IIIII!IIIIIIIIIIJ 

t...,__i____. 	I!IIIIIIIIIIIIIII 

54 	INTERVIEWER 	If the respondent volunteers a best tIme to be 
contacred,markbelow, 

I 

I 	 I 



Telephone Number 

NO. (lieni 24 itS 2-1 

I 	I 	I 	I 	I 	I Interuiewer Numb€r (lIe'" 76 U )S 2 

Dl Type GSS 2-2 

Confidential when completed 

GENERAL SOCIAL SURVEY 

SOCIAL ACTIVITIES AND LANGUAGE USE 

QUESTIONNAIRE 

AGES 15 YEARS AND OVER 

8-4500-13 1 3-Ui 86 STC!GSS.027-02400 



SECTION B 
For this part of the survey I would like you to recall certain aspects 
of your life from when you were born to when you were 15 years 81 When you were 15 years old, did you live with your own 
old. father 	(Include adoptive father) 

0 Yes 	—PGotoS4 
SECTION A 

20 No 
Al In what country were you born? 

orO 	Canada 	—P In which province or territory? 82 Why was this? Was it because 

020 Newfoundland 0 Vourfatherdied 

03 0 Prince Edward Island O Parents were divorced or separated 
sa 0 Nova Scotia 

osQ New Brunswick % 	You or your father were temporarily living 

ovO Québec 
awayfromhome 	,'..., 	(1Øg 

crQ Ontario bQ Other (specify) 
00 Manitoba 	 '—+GotoA3 
o C) Saskatchewan  

isO Alberta 
riO British Columbia  

isO Yukon Territory 

50 Northwest Territories  

83 During that time, was there a male who took the role of your 

40 Country outside Canada (specify) father? 

'0 Yes 
I 	I 	I 	I 	I 	I 	I 	I 	111111 	I 	I 

0ito 	—*Goto88 

AZ In what year did you first immigrate to Canada? 

84 Which of the following best describes your father's (or father I 	I substitutes) main activity when you were 15 years old? 

0 Canadian citizen by birth (Accept one response only) 

'0 Working at a job 43 	What is your date of birth' 
or business "$ In this lob was he mainly 

Day 	Month 	Year 
Q Anemployee 

working for 
someoneelse 	—46o5o85 44 	Did you live in the same community from birth up to age is' 

By community  I mean city, town or rural area. 

0 Yes 	4GotOA7 1 0 	Sulf.employed 	—P GotoB6 

20 No 
20 Astudent 	--4 GotoBB 

Dont know 	"4 G0EoSECTIONB 

0 Retired 	—pGotoa8 
AS 	In how many dIffr.nt <ommunitles did you live during this  

time? 
a 0 Keeping  house —P Go to 88 

Li..,.J 	communities 

tsQ Dontknow 	—P GoEO5ECTIONB 5  0 Other(specsfy) 

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 46 Think about the community you lived In for the longest time 
from when you were born until you were 15 years old. 
For how many of those 15 years did you live there' 

liii!! 	IIIIIIIII–*GotoB8 

years 

99 0 Dorrtkrrow 85 For whom did he work? 
(Name of business, government department or agency or person) 

I 	I 	I 	I 	I 	I 	I 	I 	I 47 	What was the approolmate size of that community? 

10 Less than 5,000 population or a rural area 

20 5.000 to less than 25,000 population I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	II 

30 25,000 to lest than 100,000 population 

40 100.000 to 1 million population I 	I 	I 	I 	I 	I 	I 

50 Over 1 million population 
'0 Don I mow 

48 Was this place In Canada or elsewhere' 

86 What was the main kind of business, industry or service? 
(Give a full description: e.g.. paper box manutacturin9, retail shoe 6 	In Canada —4 What was the name of that town or nearest 

town? store, municipal board of education) 

Tow,, 	"+( 	I 	I 	I 	I 	I 	I 	I1 

tIIlIIIIIIIII1.J 
I 	I 	1 	I 	I 	I 	1 	I 	1 	I 	I 	( 	U 

Pros.  

I 	I 	I 	I 	L-L 	I 	I 	I 	I 	I 	I 	I 	I 

lilt] 
sQ Elsewhere —Which country? (specify) 

11111 	[liii!! 

IODCrrknrw 

8-4500-33 1 



3. 

87 What kind of work was he doing? 813 What was the first language he learned in childhood' 
(Give a full description. e.g., posting invoices, selling shoes, (Accept multiple response only if languages learned at same time) 
teaching primary school) 

0 English 
I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I OFrtnch 

'lcther(specify)  

30 Don I knOw 0 Don't know 

88 In total, how many years of elementary or secondary 
education did your father (or father nubstitute) complete? 814 The next questions ask about your mother. When you were 15 

years old, did you live with your own mother? 
98 0 No schoohng 	+ Go to 871 (Include adoptive mother) 

L......I..,.J 	years i OYeS 	—'9 Go 10817 

oon'tknow, 2 ONo 

89 Did he have any further schooling beyond 815 Why was this? Was it because... 
elementary.'secondary school' 

0 vet tO Your mother died 

40 No 0 Parents were divorced or separated 
—4 Go 10811 

0 Don't k now 5 0 You or your mother were temporarily living 
wayfrosn home 	—5 GotoB17 

6  0 Other (specify) 810 	What was the highest level he attained? 
(Accept one response only) 

0 Some cornmunt y  college, CEGEP or nursing school I 	I 	I 	I 	I 	I 	I 	I 	I 
10 Diploma or certificate from community college, CEGEP or 

nursrrgschool I 	I 	I 	I 	I 	I 	I 	I 	I 	I 
tO Some univers.ty 

0 Bachelor or u'dergraduate degree or teacher's college 

0 Masters or earned doctorate 816 During that time, was there a female who took the role of 

Other (specify) your mother? 

icjyes  

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	IIi @ONO —'*Goio821 

'0 Don't know 817 Which of the following best desaibes your mother's (or 
mother substitute's) main activity when you were 15 years 
oId7 (Accept one response only) 811 	In what country was he born? 

o' 0 Canada 	—* In which province or territory' 
O Working at a job 

020 Newfoundland or business 	4 In this job was she mainly.. 

otO Prnce Edward island 

0u0 NovaScOtia 0 Anemployee 
osO New Brunswick working for 

toO Québec 
someone else 	'"* Go 10818 

070 Ontario 

060 Manitoba 10 	S.elf'ernployed 	—5 GotoB19 

00 Saskatchewan 
sO Alberta 2 Ol(eepung house —5 Gob 821 
0 British Columbia 

20 Yukon Territory 

' 0 
3 0 A student 	—5 Go 70821 

Northwest Territories 

10 CountryoutsdeCanada (specify) ORetired 	—* (50 to 821 

I 	I 	I 	I 	I 	1 	I 	1 	1 	I 	1 	I 	I 	1 	I 	I 	1 $:IOthe, (specify) 

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 812 	To which ethnic or cultural group did he belong? 
(Accept multiple response) 

iOEflgIish I 	I 	I 	I 	I 	I 	I 	I 	jj 	–'--*0010821 

0 French 
i 0 Irish 

818 For whom did she work? sQ Scottish 

0 German 
(Name of business, government department or agency or person) 

6 Q Italian 

'C)Ukrainian I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 
other (specify) 

II 	I 	I 	I 	I 	I 	I 	I 	I 	II 	I 	II 
IIIIlIIIIIIIII1.Ii 

IIllIIlllII!III_I.I 

ODon'sknow 

I 	I 	I 	II 	III 	I 	I 	I 	I 	I 	I 	II 

O Don16'row 

8-4500-33 1 



4- 

Big What was the main kind of business, industry or service? B25 	To which ethnic or cultural group did she belong! 
(Give a full ciescnpt ion 	e.g paper box manufacturing, retail shoe (Accept multiple response) 
OtOrC, municipal board of educaron) 

o English 

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I l:iFrench 

0 Irish 

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 40scottish 

0 German 

I 	I 	I 	I 	I 	I 	I 	I 6 0 Italian 

OUkrainian 

20 Dons know sOother(specili) 

liii 	I 	iii 	I 	I 	I 	II 	I 	I 	I 

820 	What kind of work was she doing? 
(Give a full desci'iptionr e.g 	pouting invoices, selling shoes, I 	 I 	I 	I 	I 	I 	I 	I 	I 	I 	I 
teaching primary school) 

Don't know 

526 	What was the first language she learned in 	hiidhood 

I 	1 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I (Acceptmultip 1e response only iflanguages learfle(i at same time) 

o English 
I 	II 	I 	I 	Ii 	I 	I 	I 	I 

0 French 

sQ Don't know 3 0 Other (specify) 	,,,,,jj 

LU 821 In total, how many years of elementary or secondary 
education did your mother (or mother rubrtirute) complete? 

40 DOn't know 
980 NoschoOlirrg —3 GoEo 824 

827 	What language did you yourself first speak in childhood? L..L.J 	ears (Accept multiple response only if languages were spoken equally) 

sri 0 Don'!k, nw 
5 0 English 

0 French 
822 	Did she have any further schooling beyond 

elementary/secondary school' 1  0ot'er(spei 	LJ_...J 
Yes 

No 
—3 Goto 824 

Don't know 828 	How many brothers have you ever had? 
(Include step-, half- and adopted brothers arid those no longer 
living) 

823 	What was the haghest f.y.i she attained? 
(Accept one response only) LJ....J brothers 

0 Some community college. CEI3EP or nursing school 

20 DiplOma or certificate from community college. CEGEP or 
829 	How many sisters have you ever had? 

nursing cc 00 

0 (Include step, half- and adopted litters and Shot, no longer 
3 	Some university l,eing) 
a 0 8achlor or undergraduate degree or teacher's college 

i__i ',..,i Matter sor earned doctorate 
LI..J sisters 

0 Other (specify) 

Iii 	till 	II 	1111 

lii 	II 	 I 	I 	II 

70 Doris know 

824 	In what country was the born? 

010 Canada 	—4 In which province or territory! 

oiO Newfoundland 

taO Prince Edward Island 
oaQ Nosa Scotia 

osO New Brunswick 

060 Québec 

s;O Ontario 

060 Manitoba 

sO Saskatchewan 
sQ Alberta 

110 	British Columbia 
sQ Yukon Territory 
sQ NOrthweit territories 

40 Country Outside Canada (spicify) 

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	ill 

8-4500-33,1 



SECTiON 0 

INTER VIEWER - X" DAY TO WHICH ACTIVITIES REFER 

10 Sunday 
20 Monday 
0 Tuesday 
0 Wednesday 
0 Thursday 

60 Friday 
70 Saturday 

These next questions ask about your daily activities. We need to know in as much detail as 
you can recall, what you did during . .. . . . . (refer to reference day) starting at 4:00 
o'clock in the morning. This section will provide information on transportation activity, 
amount of time spent on housework, leisure, paid work, etc. You may have been doing 
more than one thing at a time but we are interested in the main activity for each time 
period. We are not interested in activities which lasted only a minute or two. We also ask 
where you did each activity and if anyone was interacting with you during the activity. 

Would you like an example' 

EXAMPLE: Yesterday morning I was asleep until 7:15. From 7:15 until 7:30 I got dressed. 
Then from 7:30 until 7:45 I made breakfast and from 7:45 to 7:55 I ate breakfast with my 
children. After we ate I cleaned up the dishes, which took 20 minutes. 

ask qoest,on 'n' aboar sleep, sea 
personal care aCt,w,uies 

1... Firit of ill, st.rt.ng  
or 400 e.m what C. When did this 	d. Wheee wee4 you?! 	 a. Who was with you?/ 

Were you ttill. 	 Were You toll .. and? were you doing? 

El F°I4 	0101 Piece 	or 	in T ansit 

__ 

Q' 	*°'  

102030 	40506010 	10 20 30 4050 60 

a. And then, what did 
You do fleet? 

b. When did this 
start? 

c. Wh.tt did this 	d. Where were you?! 	 a. Who was with you?/ 
end? 	 Were you still 	 Were You still 

El I 	I 	I] Place I 

102030 	40 50 6CI  70 	1Q 2( 	Q 40 B0 60 

..And thin, what did 
you do neat? 

b. When did this 
sleet? 

c. When did this 	d. Where were you?! 	 a. Who was withyes.?/ 
end' 	 Were you still 	 Were you still 

r Place 	 I 	T,snsi 

10 20 3 0 	40 50 60 70 	10 20 30 40 50 60 

84500-33 1 



6- 

Do not .55* qaesr,00 "e" about sleep, sex 
or orher personal Ce,. atlriUeL 

a. And then, what did 
you do next? 

b. When did this 
start? 

c. When did this 	d. Whera were you?! 	 e. Who was with you?/ 
end? 	 Were you itill 	. 	 Were you still 

ifi I 	I Place 	 In Trans o I 

(ft S 	? 	 cP 

10 20 30 	40 50 60 70 	10 20 30 40 50 60 

a. And then, what did 
you do next? 

b. When did this 
start? 

c. When d,d this 	d. Where were you?! 	 •. Who was with you?/ 
end? 	 Were you mu 	 Were you etill 

ED I Place 	OF 	In TransIt 1 

/o/ o7oV 
10 20 30 	40 50 60 70 	10 20 30 40 50 60 

a. And than, what did 
you do next? 

b. When did this 
start? 

c. When did this 	d. Where were you?! 	 e. Who was with you?/ 
end? 	 Were you still 	 War, you still 

ED I 	I Place 	OF 	In T,ans I 	I 

10 2030 	40506070 	10 2030 405050 

1. a. And then, what did 
you do next? 

b. When did this 
start? 

C. When did this 	I. Where were you?! 	 e. Who was with you?/ 
end? 	 W.r, you still 	 Were you etill 

LII] I 	I 	1 P Ia Cr 	 In I anus I 	I 

102030 	40506070 	102030405060 

S. a. And then, whet did b. When did this c. When did this 	d. Where were you?! 	 e. Who was with you?! 
you do n.xt? start? and? 	 War, you still 	 Were you still 

[11111111111 : 
Place 	 In Ira sit 

q " 	o' 	 o•' 	'< 	o' 
102030 	40506070 

	102030405060 

9. a. And than, whet did b. When did this c. When did this 	d. Where were you?! 	 a. Who was with you?/ 
you do next? Start? end? 	 Were you still ... 	 Were you still 

ED 11:11 PWM 	 I 	I anna Rh 	 7 

1000 	40506070 	102030405060 

8-4500-331 



ask quest,o!I s" about sleep, sex 
as off," s*rsonal care art,v,t,ec 

10. a.And then, what did 
yott do 01St? 

5. When did this 
start? 

c.When did this 	d. Wherewere you?! 	 e. Who was with you?/ 

end? 	 Were you still 	.. 	 Were you still 

LU I 	I] Place 	 I 	bust [I 

102030 	00070 	102030405060 

11. a. And then, whet did b. When did this c. When did this 	d. Where were you?! 	 a. Who was with yost?/ 
Were 	still 	 Were you still - end? 	 you you do fbi? 

LU 
start? 

II 	I Place 	 I 	Ta s F 	I 

102030 	40506070 	10 20 30 40 50 60 

12. e.And thin, what did b. When did this 
start? 

c. When did this 	d. Where were you?! 	 a. Who was with yost?/ 
end? 	 Were 	still 	 Were you still you you do nest? 

LU I 	I 	I In I 	riot I 	I 

102030 	40506070 	
10 2030 405060 

13. a. And then, what did 
you do nini? 

5. When did this 
start? 

c. When did this 	d. Where were you?/ 	 e.Who was with you?! 
end? 	 Were you still 	 Were you Still 

LU I 	I 	I 	I In Transit di I 	I 

102030 	40506070 

14. a. And then, what did 
you do nest? 

5. When did this 
start? 

c. When did this 	4. WIne,a were you?! 	 a. Who was with you?/ 
end' 	 Were you Still ... 	 Were you utill m : 

it 	 or FFTI 

103030 	40506070 	10 20 30 405060 

15. a. And then, what did 
yost do nest? 

5. When did this 
Start? 

c.Wh,o did this 	d. Where were you?? 	 e. Who was with you?j 
end? 	 Were you still 	 Were you still 

LU I 	I or 	In Trans I 

1020 30 	40 50 60 70 	10 20 3040 6060 

8-4500 	331 



B 

I Do not ash Question 'P 	abOut sIeep sni 	I 
or other pefWfla! care acs,wriss. 

18. a. And then, what did 
you do nest? 

b. When did this 
start? 

c. When did this 	d. Whore were you?! 	 S. Who was with you?/ 
end? 	 Wore you still 	-. 	 Were you still 

ifi I 	I 	I 	I I ansit I 

çj 	 c 

1000 	40508070 	10 2030 4050 60 

a. And then, whet did b. When did this c. When did this 	d. Where wet, you?! 	 e. Who was with you?/ 
you do nest? start? end? 	 Were you still . . . 	 Were you itill 

LU I 	I 	I Or PI,e 	 In Transit 

__ 

, 
0' 	¼ 	0' 

102030 	40 506010 	10 30 30 40 50 50 

a. And then, what did b. When did thlt C. When did this 	d. Where were you?! 	 e. Who was with you?t 
you do n.st? Itart? end? 	 Were you stilt 	 Were you itill 

I 	I 	I LU  Place 	 In I ansut I 	I 
. 

103030 	40506070 	
10 2030 405060 

a. And thor., what did b. When did this c. When did this 	d. Where were you?! 	 e. Who was with you?! 
you do nlst? alert? end' 	 Wore you stilt ... 	 Were you itill 

LU . 	I Placs 	 itt Transtl 	
Nb . 

10 S ./? 
102030 	40505070 	10 20 3040sOe0 

i. And then, what did 5. When did this c. When did this 	d. Where wor, you?! 	 .. Who was with you?/ 
you do nest? stert? end? 	 Were you stilt... 	 Wore you still 

LU II Place 	 I 	Tanst I 	I 

102030 	40 506070 	10 20 30 40 50 6 0 

sAnd then, whit did 5. When did this c. When did this 	d. Wh.re were you?! 	 e. Who was with you?/ 
you do nest? start? end? 	 Were you itill 	 Were you itill 

11111111111 I 	I 	I 	I In Transit I 	I 
t 

102030 	401,06010 
	1 0 20 30 4 0 5060 

8 	4500 	3.1 11 
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Do not ask Question "v' about sleep, sex 
or other per-sen.l care acflwtits. 

s. And then, what did 	b. When did this 	c. When did this 	d. White we you?! 	 e. Who win with you?/ 
you do n.xt? 	 stan? 	 end? 	 Were you still .,. 	 Were you still 

s 

	

Place 	 In I ant ifi 	[I 	I I 	[I 
ik  

10 20 30 40506070 10 20 30 4050 60 

a. And then, whet did 	b. When did this 	c. When did this 	d. Whate were you?! 	 e. Who was with you?/ 
you do nsttt? 	 statS? 	 end? 	 Were YOU still ... 	 Were you still 

I 	ons 

	

Place 	 n 7  DI 	I I 	I I 	I I 

h 0' 

1 0 2030 4050 60 70 102030405060 

e. And than, what did 	b. When did this 	r. When did this 	d. Whir, were you?! 	 s. Who was with you?/ 
you do next? 	 start? 	 .nd? 	 We,s you still ... 	 Were you still 

DI 

	

ce 	Or 	in Trans. L I 	II 	I I 

102030 4050G070 10 20 30 4 0 5060 

a. And than, what did b. When did this c. When did this 	d. Whir. 	we you?! 	 e. Who was with you?f 
you do nest? start? end? 	 Were you still 	 Wer, you still 

I 	I In I anhrt I 

/1/ 0' tc' 0 

502030 	40 50 60 70 	102030405060 

28. a, And then, whet did b. When did this c. When did this 	d. Whete 	we you?! 	 ,. Who was with you?/ 
you do next? start? end? 	 Were you still ... 	 Wør, you still 

DI II 	I 	I P1 cc 	Or 	In Transit 
'.,s" I  ______  ' 

If 	ft 
10 20 30 	40 506070 	10 20 30 405060 

27. a. And th.n. what did b. When did this c. When did this 	d. Where were you?! 	 a. Who was with you?l 
you do nest? start? and' 	 Were you still . . . 	 Were you still 

DI rF H Place 	o I 	I 
0 

10 20 30 	4 0 50 60 70 	10 20 30405060 

6.-4500-33.t 



to 

Do not asA question "e" about sleep, sex 
or other pei'wnal Care activ,tiCS. 

a. And then, what did 
you do neat? 

b. When did this 
start? 

t. When did this 	d. Where 	are you?/ 	 •.Who was with you?/ 
end? 	 Were you still 	 Were you still 

Dl I 	I Place 	 In Transit I 	
Nb 

1 0 20 30 	40506070 	10 20 304050 60 

a, And then, whet did 
you do nest? 

b. When did this 
start? 

c. When did this 	d. Where were you?l 	 a. Who was with you?l 
end? 	 Were you still 	 Were you still 

Lii [1 	II Place 	 in Trans I 	I 	 'p 

00 

102030 	40 50 60 70 	10 20 30 40 50 60 

a. And then, whet did b. When did this c. When did this 	d. Where was. you?! 	 •.Who was with you?l 
you do next? start? and? 	 Were you still . . . 	 Were you still 

Lii  I 	I 	1 	I Place 	o I 	I 

102030 	40506070 	i02030405060 

a. And then, whet did 
you do next? 

b. When did this 
start? 

c. When did this 	d. Wh.re were you?! 	 I. Who was with you?/ 
and? 	 Were you still 	 Were you still.. 

Dl I 	I 	I Place 	or 	In T ants I 	I 
// 

103030 	40506070 
	10 2030 405060 

a. And then, whet did b. When did this c. When did this 	d. Where ware you?! 	 e. Who was with you?/ 
you do next? start? end? 	 Were you still 	 Were you still 

Dl I Place 	 In T snot 

<, 

102030 	40506070 	10203040 50 60 

a. And then, what did b. When did this a. When did this 	d. Where wer, you?! 	 a. Who was with you?/ 
you do alit? start? end? 	 Were you still . . . 	 Ware you still 

Dl FT771 Piacn 	or I 
10  

1 0 20 30 	40 50 60 70 	10 20 3040 6060 

8-4500-33.1 



Do not ash question 	. about gleep, sex 
of other petwnal care aCIieit,ec 

a. And then, whit did b. When did this c. When did this 	d. Where we.. you?/ 	 •. Who was with yes?/ 
you do next? start? end? 	 Were you thu .. 	 Were you still 

LU I 	I Place 	or 	In Tansil I 	I . 

01 

o' 	o 
1000 	40506010 	10 20 304050 60 

.. And then, what did b. When did this c. When did this 	d. Where were you?! 	 e. Who wee with you?l 
you do next? uteri? end? 	 Were you itill 	 Were you still 

LU I 	I 	I Place 	In T ants 
\b 	' I 

1 0 20 30 	40 50 60 70 	10 20 30 40 50 50 

a. And then, whit did 5. When did this c. When did this 	d. Where 	we you?/ 	 e.Who was with you?/ 
you do next? start? end? 	 Were you still 	 Were you still 

LU I 	I 	I 	I Place 	Or 	In T ansi I 	I 

10 20 30 	40 50 60 70 	10 20 30 40 50 60 

31. .. And then, whet did b. When did this n. When did this 	d. Where were you?! 	 e. Who was with you?/ 
you do next? flirt? end? 	 Were you still . . . 	 Were Vou still 

LU I 	I 	I Place 	or 	In 1 ansI I 	I 
hbOu!  

102030 	40 50 60 70 	10 20 30 40 50 60 

. And thin, what did 
you do next? 

5. When did this 
start? 

c. When did this 	d. Where were you?! 	 e, Who wee with you?! 
end? 	 Were you still 	 Were you still 

1ST ansI 

4.1 	
4 	

c'# S 	c? 

102030 	40506070 	102030405060 

a.And then, what did 5. When did this c. When did this 	d. Whir* were you?! 	 •. Who was with you?/ 
you do next? steel? etd? 	 Were you still ... 	 Were you thu. 

ED  I 	I 	I Place 	or I 

102030 	4 0 50 60 70 	10 20 3040 6060 

5-4600-33.1 
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Do nor atk uuesr,on "e"abo.,ts1eep Lea 
or other personal care act,a,f in. 

a. And thus, what did 
you do n.s*? 

is. When did this 
start? 

c. When did this 	d. Whets war, you?! 	 a. Who was with you?! 
end? 	 Were you still 	.. 	 Were you still 

ifi I 	I lace 	 In Transit  I 

cP  
10 20 30 	40 50 60 70 	10 20 30 40 50 60 

a. And than, whet did 
you do nest? 

b. When did this 
656,5? 

c. When did this 	d. Whets was you?! 	 a. Who was with you?/ 
and? 	 Were you still 	 Were you itill 

ED I 	I 	I Place 	or 	 01' tOut I . 

ft 
10 20 30 	40508070 	102030405060 

a. And then, what did b. When did this c. When did this 	d. Where was you?! 	 a. Who was with you?/ 
you do swat? start? end? 	 Were you still ... 	 Were you itsil 

Place 	or 	In Transl 

102030 	40 50 60 70 	10 20 30 40 50 60 

43, a. And than, what did 
you do next? 

is. When did this 
start? 

c. When did this 	d. Where were you?! 	 a. Who was with you?I 
sod? 	 War, you still 	 Were you stilt 

ED I 	I Plcr 	 Transit s I 

102030 	40000 	10 20 30 40 50 50 

44. a. And then, wisat did b. When did this c. When did this 	d. Where were you?! 	 .. Who was with you?/ 
you do swat? start? end? 	 Were you still 	 Wire you still 

ED I 	I 	I 	I H  In Tanst 
.16 ab 

10  

502030 	40506070 	502030405060 

INTERVIEWER To record additional activities, use Form GSS2-20 and 'X" the circle below. Also indicate the 
number of forms used. 

Q (If you use GSS 2-20) 	 L_] Number of forms 

Number the questions sequentially starting with 45. 

6-4500-33 1 



SECTiON E 

For this part of the survey I would like you to consider your life as it is now. 

El 	Presently, would you describe yourself as 

Very 	 Somewhat 	Somewhat Very No 
hippy 	 happy 	 unhappy 	 unhappy opnon 

'0 	 20 	 30 4 0 '0 

E2 	I am guing to ati you to rate certain areas of your life. Please rate your feelings about them as very satisfied, somewhat satisfied, 
somewhat dissatisfied or very dissatisfied 

Smewhal Very Noopron 

Yourhealth 	 P 	1 0 Satisfied 1,0 20 30 

1 0 Dissatisfied , '0 

Your job or main activity 	P 	40 Satisfied P '0 6() 

1 0 Dissatisfied 0 '0 sO 

The way you spend 
your other time 	 D, 	1 0 Satisfied 0 2 0 90 

(1) Dissatisfied P '0 4 0 

dl Yourfinances 	 p 	'Qsasictied P '0 60 3 0 
20 Dissatisfied p '0 80 

Your housing 	 b 	1 0 Satisfied 0 0 2 0 60 

50 Dissatisfied P '0 40 

Yourfriendships 	 P 	1 0 Satisfied P 50 sQ 90 

0 Dissatisfied p '0 sQ 

Living partner 
OrsinqleStJtUt 	 P 	'OSatisfied P '0 20 3 0 

2 Q Dissatisfied P 30 40 

hI Your relationship with 
otherfamily members 	 '0 Satisfied P '0 sQ sQ 

5 0 Dissatisfied '0 80 

i) 	Vourself(self-esteem) 	P 	10 Satisfied P  0 20 9 0 
sQ Dissatisfied P 30 40 

£3 	Now, using the same scale, how do you feel about your life as a whole right now? 

Satisted Dissatisfied 
No 

Very 	 Somewhat 	Somewhat 	 Very 00,500 

0 	 20 	 30 	 40 sO 

L 

13 



SECTION F 

The following questions are about your knowledge and use of languages at home, school and work. 

Fl. What is your main language, that is, the language in which you are most at ease 1  
(Report two if the respondent is equally at ease in two languages) 

10 Enghsh —3 Have you ever had any knowledge or understanding of a language other than English? 

0 Yes 	 o Go to Section G (Below) 

80 No 	 P Go to SECTION T(Page 23) 

20 English and French 	 1P Got0SECTIONH(Page 15) 

30 English and Other (specify) L.LJ —3- Go to SECTION 1 (Page 15) 

0 French 	0 Go to SECTION K (Page 16) 

sO French and Other (specify) LU  —3- Go to SECTION L (Page 16) 

600ther(specify) L_J_J 

3- Go to SECTION M (Page 17) 

SECTiON G 

Gi. Do you have any knowledge or understanding of French? 

'0 Ys 

0No -, GotoG6 

02 When was the last tine that you had a conversation in 
French, excluding language courses? 

10 During the last week 

20 During the last month 

JO During the Iat year 

40 More than a year 

'0 Never 

03 	How would you rate yourself in the following language 
abilities in French? 

Very Good Not very Not at 
good good all 

Reading 	sQ 020 asQ 00 

Understanding 	oO 060 00 oiQ 

Speaking 	on 0 tO ''0 20 

64 What would you say contributed the most to your prevent 
knowledge of French 1  (Accept multiple response) 

I  0 Language instruction at school 

20 Other language courses 

0 Speaking with family 

0 speaking with friends 

50 Speaking at work 

Watching television 

'0 Other (specify)  

65 	Compared to five years ago, would you say that you now 
more French, less French or about the same? 

KNOW USE 

'0 More 10 More 

10 Less sO Less 

sQ Same vO Same 

(36 Do you have any knowledge or understanding of a language 
other than English or French? 

1 0 Yes —4 How many other languages do you know or 
understand? 

One language(specsfy) L..L.J 

vQ U languages —3 Which one do you 
know best? (specil'y) 

IQ No —4 Go to 09 

07 When was the last time you had a conversation in that 
language (language reported in 66), excluding language courses? 

50 During the last week 

60 During the last month 

70 During the last year 

tO More than a year 

sQ Never 

G8 	In that language (language reported'n (36), hOw would you 
rate yourself in the following abilities? 

Very Good Not very Not at 
good good all 

Reading 	o'O o'O 030 010 

understanding 	osO D60 00 060 

Speaking 	°0 sQ ''0 120 

09 INTERVIEWER If No' indicated In both (31 and 06, go to 
SECTION N(PAGE Ii) 

510 Compared to five years ago, would you say that you now use 
more English. less English or about the same 7  

'0 More 

1 0 Less 

iO Same 

611 INTERVIEWER Go to SECTION N (Page 57). 

8-4500-33 1 



How would you rate yourself in the following language 
abilities in French1 

Very Good Not very Not at 
good good all 

Reading 	0 10 °O tIC oiQ 

Understanding 	osO 060 arO vQ 

Speaking 	00 100 riO ISO 

What would you say contributed the most to your present 
knowledge of French? (Accept mult)ple response) 

0 Language instruction at school 

Other language courses 

00 Speaking with family 

0 Speaking  with friends 

0 Speaking at work 

60 Watching television 

10 Other (specify) 

Compared to five years ago, would you say that you now - - - 
more French, less French or about the same? 

KNOW USE 

0 More sQ More 

1 0 Less sQ Less 

3 0 Same tQ Same 

SECTiON H 

Hi 	Compared to five years ago, would you say that you now 
more English. less English or about the same' 

KNOW USE 

'OMore OMore 

Less sJ Less 

Qsarne 6  OSame 

SECTiON J 

il 	Compared to fiwe years ago, would you say that you now... 
more English, less English or about the same? 

KNOW USE 

OMore 40 More 

20 iess rID Less 

30 Same 6 0 Same 

H) 	Compared to fix, years ago, would you say that you now 
more French, lest French or about the same1 

KNOW USE 
40 More 1 0 More 

sQ tess 80 Less 

uOSame 9 0 Same 

-13 Do you have any knowledge or understanding of a language 
other than English or French? 

0 Yes —9 Now many other languages do you know or 
understand? 

sQ One language(specify) L..L.J 

sQ L_j languages —4 Which one do you 
know best? (specify) 

NO " 	G0EoSECTIONN(Page 77) 

H4 When was the last time you had a conversation in that 
language (language reported in 1-13) excluding language courses' 

5 0 During the last week 

sQ During the last month 

0 During the last year 	 IS 

tO More thana year 

Never 

HS 	In that language (language reported in H3), how would you 
rate yourself in the following abilities? 

Very Good Not very Not at 
good good all 

Reading 	 O coQ iQ aaQ 
Understanding 	osO °O orQ otQ 

5peaking 	ovO 00 110 isO 	36 

H6 INTERVIEWER. Go to SECTION N (PAGE 17) 

12 	Do you have any knowledge or understanding of F rench 

'0 Yes 

SONo —* GotoI7 

When was the last time you had a conversation in French, 
excluding language courses' 

0 During the last week 

0 During the last month 

'0 During the laSt year 

More than a year 

"0 Never 

17 	Other than English or French, how many languages do you 
know or understand? 

Li languages 

38 	INTERVIEWER Go to SECTION N (PAGE 17) 

1C)O 3' 1 
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SECTION K SECTION 1 

K I How would you rate your ability to read in EngliSh? Isit.. Li Compared to five years ago, would you say tI-rat you now 
more French, lets French or about the same' 

'0 Verygood 
KNOW 	 USE 

0 Good 0 More 	 0 More 

tONotverygood 2 0 Less 	 sOLess 
40  Notat all '0 Same 	 6 0 Same 

L2 How would you rate your ability to read in English' Is it... 
K2 	What would you say contributed the most to your present 

knowledge of English? (Accept multiple response) 
6 0 Very good 

0 Language instruction at school 2 0  Good 

2 0 Other language courses eQ Not very good 

1 0 Speaking with family 9 0  Not at all 

4 0 Speaking with friends 

0 Speaking at work L3 What would you say contributed the most to your present 

0 Watching television knowledge of English? (Accept multiple response) 

0 Other (specify) 1 0  Language instruction at school 

0 Other language courses 

0 Speaking with family 
K) Compared to five years ago, would you say that you now... 

0 4 more English. less English or about the same? Speaking with friends 

0 Speaking at work 
KNOW 	 USE 

40 More 	 1 0 More 60 Watching television 

5 0 Less 	 80 Less ' 0 Other (specify) 

sQ Same 	 90 Same 

LS Compared to five years ago, would you say that you now 
more English. less English or about the same' K4 	Do you have any knowledge or understanding of a language 

other than English or French' 
KNOW 	 USE 

0 Yes 	—4 How many other languages do you know or 40 More 	 '0 More 
understand? 

sO Less 	 to Less 

30 One Ianguage(specify) 	L....LJ 60 Same 	 '0 Same 

40 Lj languages 	—P Which one do you 
L5 Other than English or French, how many languages do you know best? (specify) 

LJ.J know or understand' 

l 	"  Owo 	GotoKl 
U_i languages 

KS When was the last time you had a conversation in that 
language (language reported in 1(4) excluding language courses? 

L6 INTERVIEWER - 	GOtOSECIIONN(PAGE77) 

0 During the last week  

sQ During the last month 

0 During the last year 

sQ More than a year 

'0 Never 

K6 In that language (language reported us K4), how would you 
rate yourself in the following abilities' 

Very 	Good 	Not very 	Not at 
good 	 good 	all 

Reading 	siQ 	010 	°'O 	°'O 
Understanding 	ssQ 	seQ 	srQ 	seQ 

Speaking 	°'O 	rsQ 	riQ 	
'Q 

K? Compared to five years ago, would you say that you now use 
more French, less French or about the tame? 

'0 More 

0 Less 

Same 

K8 INTERVIEWER: 	Go to SECTION N (Page 1 7). 
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SECTION M 

Mi 	How would you rate your ability to read in English! Is it. 

1 0 Verygood 

2 0 Good 

Not very good 

Not at all 

M2 What would you say contributed the most to your present 
knowledge of Englith! (Accept multiple response) 

0 Language instruction at school 

0 Other language courses 

0 Speaking with family 

0 Speaking with friends 

0 Speaking at work 

0 watching television 

0 Other (speciFy) 

M3 Compared to five years ago, would you say that you now... 
more English. less English or about the same  

KNOW 	 USE 

i 0 More 	 rQ More 

1 0 Less 	 80 Less 

OSame 	 90Sarne 

M4 Do you have any knowledge or understanding of French! 

0 Yes 

ONo —) GotoMS 

MS When was the last time you had a conversation in French, 
excluding language courses' 

iC During the last week 

0 During the last month 

sQ During the last year 

More thanayear 

10 Never 

M6 	HOW would you rate yourself in the following language 
abilities in French' 

Very Good NOtvery NoteS 
good good all 

Reading 	sO 020 030 s.0 
Understanding 	osQ 060 00 oO 
Speaking 	oQ 10 0 '0 

M7 What would jou say contributed the most to your present 
knowledge of French' (Accept multiple response) 

'0 Language instruction at school 

Other language courses 

0 Speakingwith family 

0 Speaking with friends 

sQ Speaking at work 

0 Watching television 

7 0 Other (specify) 

M8 	Compared to five years ago, would you say that you now... 
more French. less French or about the same' 

KNOW USE 

'0 More 7 0 More 

0 Less 00 Less 

Same 90 Same 

M9 Other than English or French. how many languages do you 
know or understand! 

L.J languages  

SECTION N 

The next questions ask about language use in childhood and 
adolescence. 

Ni 	8efore you were six years old, whrch languages were spoken 
in your home by people living there! 

'0 English 

20 French 

sQ Other(spec,fy) L.LJ 

Ill 

N2 lNrERv!ywyR If only one language reported in NI. go to N4 

N3 	Which languages did you yourself speak at home' 

(Most often) 

10 English 	 '0 
Did you speak this 

O French 	 Q language at home 

30 Other(specify) 	L......LJ 	sQ more than 90% 
of the time' 

LLJ'O 
0 Yes 

sQ No 

N4 When you were fifteen years old, which languages did you 
yourself speak at home! 

(Most often) 

30 English 	 60 

40 French 	 70 

sQ Other(specify) LL_J sQ 

LJJO 

Nt 	At that time, which languages did you speak with your 
friends! 

(Most often) 

10 English 	 40 

20 French 	 SO 

sQ Other (specify) i_jj sQ 

LJJ'O 

Nh INTER VIE WFR Got0SECTIONP (Page 78). 
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SEC'flON P 

Pt How many years of elementary and secondary education have you completed' 

000 Noochooling 	—+GoroPl4 

050 One to five years 	 Which languages were used for teaching your courses at primary 

060 S ix school, excluding language courses! 
—P 	Go to P4 

010 Seven 	 (Most often) 
060 Eight 

'0 English 	 40 
2 0 French 	 50 

tO Other (specify) 	1 	6 0 

L±J 	'0 

090 fine 
GoroPl 

00 Ten 

hO Eleven 	 Have you graduated from 
2Q twelve 	--p 	secondary school? 	 --p 	13000 P2 
30 thirteen 

'h.J Yes 

20 No 

P1. Which languages were used for teaching your courses at primary school, excluding language coursev 

(Most often) 

0 English 	 10 

20 French 	 so 
3 00ther(specify) lU 	60 

LIJ'O 

P3. What about languages used for teaching your courses at secondary school, excluding language Courses! 

(Most often) 

10 English 	 60 

40prench 	 10 

5 000herspec,fy 	L.L.J 	'0 
LJ_JvO 

P4 Have you had any further schooling beyond elementary/secondary ichoot! 

I 0 Yes 

0 No —* Go 10 P7 

PS. Which languages were/gre used for teaching your courses at these levelt, excluding language courses! 

(Most often) 

EnglIsh 	 60 

0 0rerich 	 10 

500therspecify 	LL.J 	'0 

LLJO 

P6 Whas is the hIghest level you attained? (4ccepr one response only) 

'0 Some comrrunity  college. CEGEP or nursing school 

sQ Diploma or certificate from community college. CEGEP or nursing school 

tQ Some university 

40 Bachelor Or undergraduate degree or teachers college 

Masters or earned doctorate 

Q Other (specify) 

I 	I 	I 	I 	I 	t 	I 	I 	I 	I 	I 	I 	I 	LI 	I 	I 	I 	I 	II 	I 	I 	I 	I 	III 

P7 In which year did you reach your highest level of education? 

Ill 	I 	I 	I 
Year 

5-4500-33 1 
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PB 	Think about the first full-time job you had after reaching your 
highest level of education in 	(date reported in P7). Were 
you an employee working for someone else or 6elfemployed' 

10 An employee working for someone else 

0 Self-employed —*GotoPlO 

10 Never had a full-tune job after this date—+ Go to P13 

P9 For whom did you work? 
(Name of business. government department or agency or person) 

I 	I 	1 	I 	I 	II 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 

PlO What was the main kindof business, industry or service' 
. (Give a full descriptione p., paper boa manufacturing, retail shoe 

store, municipal board of education) 

1 	I 	I 	II 	I 	I 	I 	I 	I 	I 	11111 

P11 What kind of work were you doing? 
(Gine a full description. e p., posting invoices, selling shoes, 
teaching primary school) 

IIIi!IIIIIIII!!iI 

P12 In what year did you begin working at this job' 

III I II 
Year 

P13 Have you ever taken any language courses as part of full-time 
tchool' 

0 Yes —3 Which languages' 

iQ English 

O French 

sOOtherspecify L...L..J 
Ill 

'0 No 

P14 Have you ever taken any language courses outside of full-time 
school? 

30 Yes —3 Which languages' 

5 0 English 

6 0 French 

lothe r (specify)  

LU 

0 No  

SECTiON Q 

01 Think about the people you live with. Which languages do 
you speak among yourselves at home 5  

sQ Liaealorie —4 Go to 04 

eQ English 

'0 French 

tO Other (specify) Li....,J 

LJJ 

02 	lNryRv,ywER 	If only one language reported in 01, go to 04  

03 	Which languages do you yourself speak at home' 

(Most often) 

0 English 

20 French 	 O 
Do you speak this 
language at home 

10 Other (specify) LLJ 	oO 
more than9O% 
of the time' 

r0 
sQ Yes 

'0 No 

Q4 Which languages do you yourself speak with your friends 
outside your home' 

(Most often) 

0 	 k 0 
Q reni' 	 '0 
0 Other (specify) L_LJ sQ 

L1J0 

05 	Which of the following best describes your main activity 
during the last 7 days' Were you mainly 
(Accept one response only) 

0 Working at a job or business 

0 Looking for work 

A student 

a 0 Keeping house 

'0 Retired 

60 Other (specify) 

I 	I 	I 	I 	I 	I 	I 	II 	I!! 	I 	I 

06 What about your main activity during the last 12 months? 
Were you mainly 
(Accept one response only) 

0 Working at a job or business —4 Go to 08 

'0 Looking for work 

0 A student 

a 0 Keeping house 

'0 Retired 

60 Other (specify) 

I 	I 	II 	I 	I 	I 	I 	I 	I 	II 	I 	I 	I 	II 

Ql Did you have a job at any time during the last 12 months? 

iQ Yes 

sQ N. —4 Go to SECTIONR 

Q8 For how many weeks of those 17 months did you do any 
work at a job or business? 
(Include vacation, illness, strikes, lock-outs and paid maternity 
leave) 

L.....LJ weeks 

(Code number from 00 to 52) 

8-4500-33 1 



Q9 During those weeks of work were you mainly 

0 An employee working for someone else 

O Self-employed —4 GotoQl2 

Q10 During those weeks of work were you mostly full-time or 
part-time? 

30 Full-time 

4 0 Part-time 

I For whom do you/did you last work? 
(Name of business, government department or agency or person) 

lilt 	11111 	I 	1111111 

012 What was the main kind of business, industry or service' 
(Give a full description. e.g - paper boa manufacturing, retail shoe 
store, municipal board of education) 

I 	I 	I 	I 	IL 	I 	I 	I 	II 	I 	I 	I 	II 

Q13 What kind of work were you doing? 
(Give a fu)ldescrrption eg., posting'nvoicet, sethng shoes, 
teaching primary school) 

II 	11111 	I 	I 	I 	I 	I 	I 	I 	I 

Q14 Which languages are/were spoken at work by people with 
whom you have/had regular contact? 

O English 

60 Fronch 

70 Other(spec/fy)  

LU 
Q15 Considering the last 12 months,which languages have you 

yourself spoken at work? 

(Most often) 

iO English 40 

20 French 50 Did you speak this 
language at work 

3 0 Other (specify) I_J_J 60 
more than 90% 
of the time? 

LIJ'O 
'0 Y5 

go No 

016 During the last 12 months have you done any writing at 
work? 

0 Yes 

10 No 	-4 G0toSECTIONR 

017 Over this period, which languages did you yourself use for 
writing at work? 

(Most Often) 

0 English 	 o 
Did you use this  

20 Frønch 	 0 	language for writing 
at work more than 

3 00ther(spcify) L.....L..J 60 	ç 	90%ofthetinse? 

LJ_J'O I 
$0 's 
fl  

20 



SECTION R 

The nest questions ask about contacts you have had with federal government agencies during the last 12 months. 

01 	During this period, have you Ri 	In your last 03 	Was this (Comp/ete Rd aisdR5 only for corresponding 
talked with employees of the contact with your agencies with No response in R3) 
following federal agencies in 
connection with the services 

(agency), in which 
language did you 

preferred 
language? 04 	What was your 05 Did you ask for 

they Provide7 obtain service? preferred language? service in that 
language? 

No 	Ys English 	French 	Other Ye5 	No English 	French 	Other Yes No 

Post Office (excluding 
/etter carriers) 	oiO 	02 (,' 010 	00 	osC'l 10 	3s(3 or Q 	020 	00 sa 0 3so 

Canada Employment or 
Immigration Centres 00 	040 04 0 	050 	060 360 	370 G40 	050 	060 leO 370 

Old age Security or 
family  allowance 	050 	060  o'O 	os () 	00 isO 	so C) °'O 	°C) 	as C) stC) 390 

National parks 	nrC) 	osC) sO 	110 40 0 	410 100 	110 	120 400 4,0 

Federal personal 
income tax 	 00 	'°O  130 	a Q 	'O asQ 	430 IsO 	iaQ 	IsO 42 0 410 

Customs, at border 
crossings only 	ii 0 	12  0  160 	170 	rsQ -0 	450 160 	i10 	80 0 450 

R.CMP. 	 13Q 	1 40 1 9 Q 	200 	10 460 	410 isO 	200 	snQ ot/J 470 

Au Canada 	 ItO 	reQ isQ 	230 	240 450 	490 320 	230 	240 '°O 490 

Agriculture Canada 	10 	sQ 250 	260 	Po soQ 	srQ 20 	560 	270 00 sQ 

Via Rail or CN Marine 	SQ 	ooQ ISO 	290 	300 0 	SsQ ISQ 	200 	00 soQ si 0 

Federal Publi< Service 
Commission 	 510 	250 IIQ 	iiO 	330 1 	140 	550 510 	320 	33 0 t0 550 

INTERVIEWER If no contacts in Ri go to 06 below, otherw/re go to R2 above 

06 	Would you say that, in your area, federal services are generally available in your preferred official language? 

'0 Yes 

tO No 
Dons irlow 

Ri 	In which languages are the television programs you watch? 

00 Never watch televsiorr 

(Most often) 

0 English 
Do you watch 

10 French 0 	programs in this 
language more than 

30 Other (specify) L1.J 	60 90% of the time' 

L±J'OI 
sQ Yes 

sQ No 

RB 	Whi.zh language did the doctor use during your last visit? 

0 Never visited doctor 

'0 English 

1 0 French 

4 0 Other(specIr) 	L..,..L.J 

Ill 
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SECTION S 
Now Id like to ask you for some background information. 

$1 	To which ethnic or cultural group do you or did your 
ancestors belong! (Accept multiple response) 

'0 English 

0 French 

iQ Irish 

0 Scottish 

0 German 

60 Italian 

10 Ukrainian 

0 Other (specify) 

II!lIIIIlI!Ill_I_1J 

0 Don't know 

What, if any, is your religion? 

UCHoreligion —9 GotoS4 

1 0 Roman Catholic 

i 0 United Church 

1 0 Anglican 

0 Presbyterian 

0 Lutheran 

0 Baptist 

0 Eastern Orthodox 

0 Jewish 

0 Other (specify) 

I 	I 	I 	I 	I 	I 	I 	II 	I 	I 	I 	I 	1111 

Other than on special occasions, such as weddings, funerals or 
baptisms, how often do you attend services or meetings 
onnected with your religion' 

° 0 or least once a week 

0 At least once a month 

0 At least once a year 

Less than once a year 

0 Never 

What is the approximate size of the community in which you 
are now Iiwng7  By community I mean city, sown or rural area' 

0 Less than 5,000 population or a rural area 

0 5.000 to less than 25.000 population 

0 25,000 to less than 100.000 population 

0 100,000 to 1 million population 

O Over 1 millIon population 

$5 	What it the name of that town or nearest town! 

row,, 	—_----I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 

Pro,, 	—9IIIIII!IIIIIIII 

56 	What are the first three characters of your postal code? 

II 	II 

0 Don't know 

57 	In what type of dwelling are you now living? Is it - 

1 0 Single detached house 

Q Semi-detached or double (side-by-side) 

tO Garden house, town-house or row house 

0 Duplex (one above the other) 

0 LOw-rise apartment (less than five stories) 

0 High-rise apartment (five or more stones) 
1 0 Other (specify) 

11111111111111111 

$8 	Is this dwelling owned or rented by a member of this 
household? 

'0 owne,j 

'0 Rented 

$9 	How many telephones, counting exteflsiOfll, are there in your 
dwelling! 

'Cone —4GotoS14 

-'O Twoornrore 

$10 Do all the telephones have the some number! 

30 ves —4OoroStd 

0 No 

Sit How many different numbers are there! 

I 	I 	I 

$12 Are any of these numbers for business use Only 7  

0No —+GofoS?4 

SI) How many are for business use only! 

I 	I 	I 

$14 What was your income before taxes, from wages, salaries and 
self-employment during the last 12 months? 

'0 income —5 I I I 	I I I00 

'OLoss 	—9$ III 	I 1 00 

0 Noincorne 

0 Don't know 

515 What was your income from government sources such as 
Family Allowance, UI.C., Social Assistance, Canada or Quebec 
Pension Plan or Old Age Security 7  

I 	I 	I 	I 	1 	1 00 

sQ No income 

Q Don't know 

516 	What was your income from investments or private pensions' 

Income —PS 	I 	I 	III 	1100 

'OLoss 	—,s 	I 	I 	I 	I 	I 	I 	100 

sQ No income 

0 Don't know 

517 	What is your best estimate of the total income of all 
household membert from all sources during the last 12 
months! Was the total household income 

'0 Less than 

0 Less than 
10.000 20 $5,000 

0 Less than and more 
520,000 

Lessthan 
0 sio000 51 5.000 

and more aQ Sis,000 
and more 

( 
"0 Less than 

Olessshan 	, 530.000 
$40,000 

6Q $30,000 
0 sio000 

and more 
and more 

10 Less than 
0 $40,000 $60,000 

and more 
0 s60,000 

and more 

10 No income 

0 Don't know 

END OF INTERVIEW 

$3 

$4 

8-4500-33 1 
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SECTiON 1 

The next few questions are about contacts you have had with federal government agencies during the last 12 months. 

1 	During this period, have you talked with 12 	Did you obtain service in English (Complete r3 only for agencies markdin T2) 
employees of the following federal for all these contacts'  

T3 	Did you ask for service in Englishv agencieS in connection with the services 
they peovide? 0 Th5 —p  GO tO T4 

0 No 	—9 WhIch on,s Yes No No 	Yes 

Post Office (excluding 
lettercarriert) 	010 	020 

'I- 
Si (,J oiQ 020 

Canada Employment or 
ImmigrationCentres 	030 	040 aoQ 030 °'O 

Old age security or 
family allowance 	°O 	ovO 00 050 

ouQ 

National Parks 	 010 	080 oiQ °'O osQ 

Federal personnal 
°O 	00 income tax °O 00 '°O 

Cuttoms, at border 
crossings only 	 1,0 	io 060 110 

120 

R.C.M.P. 	 0 	1.0 oro 30 140 

Air Canada 	 "0 	160 °O "0 'O 

Agriculture Canada 	110 
30 11 0 30 

Via Rail or CN Marine 	itQ 	200 100 'O ooO 

Federal Public Service 
° 0 	ooQ "0 010 220 Commission 

INTER VIE WER. If no contacts in TI go to T4 below, otherwise go to T2 above 

14 	Would you say that, in your area, federal services are generally available in English 

10 Yet 

'0 No 

sQ Don't know 

T5 	In which languages are the television programs you watch 

00 Never watch televsion 

(Most often) 

10 English '0 
Do you watch 

2 0 French 	 '0 	I 	programs in this 
anquage more than 

10 Other(specify) 	L.,L..J 	0 	90 	of the time? 

LIJ'O 	/ 
0 Yes 

90 No 

T6 	Which language did the doctor use during your lent visIt 

10 Never v:s,ted doctor 

20 English 

0 French 

40 Other(specify) L,,LJ 

Ill 

01 
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SEC'flON U 
Now I'd liki to ask you for some background Information. 

Ui 	Now many years of elementary and secondary education have 
you completed? 

000 Noschooling 	 0 GoroUl2 

00 Onetofiveyears 

°0 Six 

°'O Seven 
—3 Go to U3 

°0 Eight 

090 Nine 

'°O Ten 

O Eleven 

' 0 Twelve 

'Q Thirteen 

u2 Have you graduated from secondary school? 

'0 Yes 

2 0 No 

U3. Have you had any furth.r schooling beyond 
elementary/secondary school? 

lOVes 

aONo —*GotoUS 

Ut What was the highest level you attained? 

iQ Some community college, CEGEF or nursing school 

20 DiplOma or certificate from community college. CEGEP or 
nursing school 

30 Some university 

0 Bachelor or undergraduate degree or teacher's college 

0 Master's or earned doctorate 

Other (specify) 

U5 	In which year did you reach your highest level of education? 

[Ij 	I 	II 
Year 

Uk 	Think about the first full-time job you had after reaching your 
highest level of education in 	(date reported in US) Were 
you an employee working for someone else or self-employed' 

0 An employee working for someone else 

0 Self-employed —f  Go to U8 

0 Never had full-time job after this date —9  Goto U? I 

U? For whom did you work' 
(Name of business, goeernmenr department or age ncyOr person) 

U8 What was the main kindof buinCs, industry or service' 
(Give a flI description e g., paper box manufacturing, retail Shoe 
store, municipal board of education) 

llIillitIIItII_i1I  

U9 What kind of work were you doing? 
(Give a full description e.g., posting invoices, selling shoes, 
teaching primary school) 

I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 	I 

I 	I 	I 	11111111111 	I 	LI 

UlO In what year did you begin working at this job' 

Iii 	I 	1 I 
Year 

Ui! Have you ever taken any language courses as part of full-time 
tdsool? 

0 vet —3 Which languages? 

0 English 

mO French 

0 Other (specify)  

III 

20 No 

U12 Have you ever taken any language courses outside of full-time 
school? 

10 Yes —4 Which languages? 

"0 English 

60 French 

1 0 Other(specify) L.LJ 
Ill 

0 No 

U13 What, if any, is your religion? 

No religion - Go to 1J15 

0 Roman Catholic 

20 United Church 

'0 Anglican 

0 Presbyterian 

"0 Lutheran 

O Baptrtt 

70 Eastern Orthodox 

"0 Jews 

0 Other (specify) 

I 	II 	II 	I 	I 	I 	I 	I 	I 	I 	I 	II 	II 

I 	I 	I 	I 	I 	I 	I 	I 	I 	II 	I 	I 	I 

U14 Other than on special occasions, such as weddings, funerals or 
baptisms, how often do you attend services or meetings 
connected with your religion? 

10 At least once a week 
2 0 At least once a month 

0 At least once a year 

0 Less than once a year 

sQ Never 

UtS To which ethnic or cultural group do you or did your 
ancestors belong' (Accept multiple response) 

rQ English 
2Q French 
'0 Irish 

xO Scottish 

"0 German 

60 Italian 

70 Ukrainian 

tO Other (specify) 

I 	II 	Ii 	I 	I 	ii 	till 	I 

11111111 	tilt 	11111 

90 Dorit know 

8-4500-33 1 
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U16 What is the approximate size of the community in which you 
are now living! By community I mean city, town or rural area! 

10 Less than 5.000 population or a rural area 

20 5,000 to less than 25.000 population 

0 25.000 to less than 100,000 population 

0 100,000 to I million population 

0 Over I million population 

1117 What is the name of that town or nearest town! 

Town 	____-_,iIllliilllIi! 	ii  

1126 Now many are for business use only! 

LIJ 

ufl Which of the following best describes your main activity 
during the last 7 days' Were you mainly 
(Accept one response only) 

0 Working at a job or business 

C Looking for work 

CA student 

C Keeping house 

'Q Retired 

C Other (specify) 

Iii 	I 	Ill 	I 	I 	I 	I 	till 
Pros 	—liIIlilIlliilii 

1118 What are the first three characters of your postal code? 

II 

90 Dont know 

1119 In what type of dwelling are you now living? Is it - 

0 Single detached house 

2 0 Semi-detached or double (side-by-side) 

sO Garden house, town-house or row house 

10 Duplex (one above the other) 

0 Low-rise apartment (less than five stories) 

0 High-rise apartment (five or more stories) 

0 Other (specify) 

II 	I 	I 	I 	I 	I 	I 	I 	I 

U20, Is this dwelling owned or rented by a member of this 
household! 

0 Owned 

'0 Rented 

U21 Is there a language, other than English, spoken in your home 
by the people living there! 

1 0 Person lives alone 

10 Yes -4 Which languages! 

O French 

0 other (specify) LJ...J 

LU 

0 No 

122 HOW many telephones, counting extensions, are there in your 
dwelling? 

10 One '*GotoU27 

20 TWO or more 

U23 Do all the telephones have the lame number? 

aOyes —GotoU27 

mQ No 

.124 Now many different numbers are there? 

III 

25 Are any of these numbers for business use only? 

50 Yes 

'ONo —*GotoIJ2Y  

U28 What about your main activity during the last 12 months? 
Were you mainly - 
(Accept one response only) 

0 Working at a job or business —4  Go to hit 

10 Looking for work 

A student 

0 Keeping house 

0 Retired 

0 Other (specify) 

IIIlllIEilIllI 	-i 	-I 	-I 

Ui! Did you have a job at any time during the last 12 months? 

rOves 	 GotolJil 

8 0 No 

1130 Did you have any income from wages, salaries and self-
employment during the last 12 months? 

0 Yes -+ What was your income before taxes? 

0inome —,s I 	I Ioo 
Go to 
1139 

'Oioss —,si 	I I too 

20 Noncome —* Goto 1139 

'OOontknow —3 Goto 1)39 

1131 For how many weeks of those 12 months did you do any 
work at a job or business! 
(Include vacat,on,llness, strikes, lock-outs and paid maternity leave) 

LJ__J weeks 

(Code number from 005052) 

1132 During those weeks of work were you mainly 	- 

'Q An employee working for someone else 

10 Self-employed —4 Go to U35 

U33 During those we.ks of work were you mostly full-time or 
part-time? 

0 Full-time 

'Q Part-time 

U34 For whom do you/did you last work? 
(Name of business, government department or agency or person) 

t .500 13 1 



U35 What was the main kind of business, industry or service? 
(Give a fulldes(ription e g ,paper boa manufacturing, retail shoe 
store, municipal board of education) 

U36 What kind of work were you doing? 
(Give a full description e g posting invoices, selling shoes, 
teaching primary school) 

U37. Which languages are/were spoken at work by people with 
whom you have/had regular contact? 

O English 

60 French 

10 Other(specify) L_JJ 

I 	I 	I 

U38 What was your income before taxes from wages, salaries and 
self-employment during the last 12 months' 

Oincome --"PS L I I I I I 100 

iQLoss "4$ I I I I I I 00 

1 0 Noiricome 

0 Don't know 

u39 What was your income from government sources such as 
Family Allowance, U.l.C., Social Assistance, Canada or Quebec 
Pension Plan or Old Age Security? 

S I 	I 	I 	I 	I 	I 	I 00 

So Noincorne 

60 Don't know 

u40. Whet was your income from Investments or private pensions? 

0 Income —45 I 1 I I I 1 	00 

2 0 Loss 	—+sI 	I! IIioo 

10 No income 

O Dont know 

uet 	What is your best estimate of the total income of all 
household members from all sources during the last 12 
months? Was the total household income - 

'  0 Lest than 
/ '0 less than $5000 
I 510.000 O $5,000 

0 Lets than ,,- and more 

520,000 
( 30 Lessthan 

I '0 510,000 $ 1 5,000  
andmore  O $15,000 

and more 

'0 Less than 
(0 Less than $30,000 
I 	540,000 

0 $30,000 

0 520,000 	___p 
and more 

and more 
0 Less than 

O sao.000 $60,000 
I 	and mo re 

'0 560.000 
and more 

sQ No income 

•O Don't know 

END OF INTERVIEW 

26 
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