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ABSTRACT 

This paper assesses the labour market adjustment experiences of Canadian 

workers who were permanently laid off between 1981 and 1984. Such lay-offs 

could be due to structural or cyclical causes. Data from a special survey are 

used to answer a number of questions. 

What types of workers were most likely to experience job loss and in 

which industries or occupations did they work? What happened to these workers 

when their jobs were abolished? Did they adjust relatively quickly and suc-

cessfully, finding new jobs in a short time at the same income level? Or did 

a significant number spend long periods seeking new jobs and undergo large pay 

cuts? How many turned to retraining or relocation in an attempt to find a new 

job? Were there major movements among industrial sectors in the process (say 

from manufacturing to services), and how did workers who made such a transi- 

tion fare? 

Circumstances varied tremendously from one worker to another. 	Nearly 

one-quarter of the workers who found new jobs did so within three weeks, while 

10% took more than one year. Of those finding new jobs, 55% found jobs paying 

higher wages, 45% took pay cuts in their new jobs. On the whole, however, 

these permanently laid off workers fared poorly compared to the rest of the 

labour force. Their unemployment rate in January, 1986 (the time of the 

survey) was 25%, more than double the national average. Even among workers 

with considerable experience in the lost job (3 years or more), the unemploy- 

ment rate was 24%. 

Key Words: unemployment, labour adjustment, layoffs, retraining, plant 
closures, job loss. 
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JOB LOSS AND LABOUR MARKET ADJUSTMENT IN THE CANADIAN ECONOMY 

Findings From a Special Survey 

By Garnett Picot and Ted Wannellt 

Between 1981 and 1984, many Canadians were confronted with permanent job loss. 
Indeed, it is likely that not since World War 11 have so many people been 
placed in that position. This phenomenon raises many questions. 

What types of workers were most likely to experience job loss and in which 
industries or occupations did they work? 	What happened to these workers when 
their jobs were abolished? Did they adjust relatively quickly and 
successfully, finding new jobs in a short time at the same income level? Or 
did a significant number spend long periods seeking new jobs and undergo large 
pay cuts? How many turned to retraining or relocation in an attempt to find a 
new job? Were there major movements among industrial sectors in the process 
(say from manufacturing to services), and how did workers who made such a 
transition fare? 

To answer these and other questions about workers permanently laid off in the 
1980s, Employment and Immigration Canada sponsored a supplement to Statistics 
Canada's Labour Force Survey in January 1986. The supplement gathered 
information on workers who had lost their jobs for such reasons as plant 
closure, reduction in workload, abolition of a shift, and so on. 

* Social and Economic Studies Division, Statistics Canada. 
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This report focuses on workers who lost a full-time job between 1981 and 1984 
inclusive and were not recalled or rehired by the same employer. 1  More 
specifically, the analysis concentrates on the incidence of job loss among 
different groups, and their labour market adjustment experiences up to the end 
of 1985. These experiences are measured in terms of the length of job search, 
the proportion finding new jobs, the tendency of these workers to retrain or 
relocate, the wage differential between the lost and new job and movement 
between industrial sectors. 2  

Other similar studies have restricted the analysis to permanently laid-off 
workers who had tenure of three years or more in the lost job. These workers 
are referred to as displaced workers (see Flain and Sehgal, 1985 and 
Statistics Canada, 1986.) The population was restricted in those studies in 
order to focus on workers who had a reasonably stable work history, and who 
were displaced from their jobs due to changing economic conditions. It was 
decided for the present study to take a more comprehensive look at job loss 
and labour adjustment resulting from the economic changes in the early 1980s, 
and hence not to restrict the population. Job tenure is used as a variable 
where important, however. 3  

The underlying causes of permanent lay-off are numerous. They could stem from 
long-term structural changes in the economy or from the shorter-term effects 
of the 1981-82 recession. Structural change might be broadly defined as the 
reallocation of resources resulting from major permanent changes in market 
conditions, such as alterations in trading patterns, permanent shifts in 
consumer demand, and changes in technology and in methods of production. 
Superimposed on such on-going changes were the effects of the recession. Some 
of these effects were relatively temporary, since many laid-off workers were 
recalled as business conditions improved; others have become relatively long-
lasting. 

LFS data can provide some evidence of the recession's long-term employment 
effects. Employment in the goods-producing sector as a whole fell by 14% 
during the 1981-82 recession, and by 1985 it had not recovered to its pre-
recession level (remaining 6% below the 1981 level). In many industries 
within this sector, relatively tong-term changes in employment levels occurred 
during and following the recession. 4  

A distinction is often made between cyclical and structural causes of job 
loss. This distinction, although important to a conceptual understanding of 
the functioning of the labour market, is in practice very difficult to make. 
A survey of workers cannot determine whether the underlying cause of job loss 
was cyclical or structural and, to the workers faced with permanent job loss, 
these terms have little meaning. If programs are being considered to assist 
some workers experiencing job loss, it is difficult to consider the underlying 
cause of job loss as an eligibility factor, since it cannot be identified for 
individual workers. For this study, the issue in question is the degree of 
difficulty or success encountered by workers of various backgrounds in their 
attempts to locate new jobs. Put another way: how flexible was the labour 
force in the face of the often difficult economic conditions prevailing 
between 1981 and 1985? 
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This issue is obviously of concern to the Canadian public -- opinion polls 
have indicated that unemployment is one of our society's main concerns. 

Knowledge of the adjustment experiences of permanently laid-off workers is 
also important for public policy development. Labour adjustment assistance 
programs have been implemented in the past, and others will doubtless be 
developed in the future. Some programs are narrowly focused; for example, the 
Industrial Labour Adjustment Program was designed to assist workers losing 
jobs in selected communities and industries, and the Labour Adjustment Benefit 
Program, to help older workers permanently laid off in selected industries. 
Other programs are broader in scope: Institutional Training helps unemployed 
workers acquire new skills, and Unemployment Insurance provides income 
replacement while workers seek new jobs. 

Public policy on adjustment assistance for permanently laid-off workers could 
be said to stem from essentiaUy three ideas. First, the burden of labour 
adjustment and its related costs should be more equitably distributed among 
the population (that is, not borne solely by workers losing jobs), since 
society in general benefits from restructuring in the economy. Second, 
labour market efficiency is improved by assisting workers, because labour will 
adjust more quickly and move to more productive segments of the economy. 
Third, the provision of support fosters a more positive attitude toward 
structural change, thereby facilitating such change and promoting efficiency, 
productivity and wealth in the economy. 5  To determine whether programs to 
aid workers on permanent lay-off are required, and to develop effective 
programs, governments need information about the type of workers likely to be 
displaced and their labour market experiences following job loss. 

It is important to note that these adjustment experiences depend to a great 
extent on the prevailing macro-economic conditions. Workers losing their jobs 
in the early and mid-1970s, when unemployment was tower, faced a much 
different situation from their counterparts in the early and mid-1980s, when 
unemployment was much higher. Thus, while studies of labour adjustment from 
the 1970s can suggest general patterns, they may not be a reliable guide to 
the adjustment experiences of workers in the 1980s. The supplementary survey 
provides some of the first economy-wide data for the recession and post-
recession period. 

HIGHLIGHTS 

• Approximately one million workers 6  lost full-time jobs (and were not 
recalled) during the 1981-84 period. The largest single cause of job loss --
cited in 36% of the cases -- was plant closure or relocation. 

• Job loss was concentrated within particular industry sectors, age groups, 
and so on. Workers with the highest incidence of permanent job loss were 
younger workers (aged 20-34); workers in the provinces hardest hit by the 
recession (Alberta, British Columbia, Québec and Newfoundland); workers with 
less than three years of job tenure; and workers in construction, mining and 
parts of the manufacturing sector. 

• The average weekly wages of the jobs lost by women ($243) were far below 
those of men ($388). This is no doubt partly attributable to the 
concentration of women in the lower paying parts of the service sector, and 
to the generally lower wages earned by women. 
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• Information on the first job held following permanent lay-off shows that 72% 
of the workers found full-time jobs and 15% found part-time jobs. 	However, 
many workers subsequently lost or left these jobs. 	At the time of the 
survey (January, 1986), 57% of the permanently laid-off were employed full-
time and 6% part-time. Their unemployment rate was 25%, more than double the 
rate for the labour force as a whole. 

• Even workers stably employed prior to the loss of a full-time job (that is, 
with job tenure of three years or more) had an unemployment rate of 24% in 
January 1986. 

• The time required to find a new job varied enormously. 	On average, finding 
a new full-time job took almost half a year (24 weeks). But fully one-
quarter of the laid-off workers who found new jobs did so in three weeks or 
less, whereas 10% took more than a year. 

• In the aggregate, the new jobs paid less than the lost jobs. 	Among workers 
who both lost and found full-time jobs, the total weekly wages in all the 
new jobs were 7% lower than in the lost jobs (not accounting for the effect 
of inflation). This average can be deceiving, however, as there were large 
variations among groups of workers. Much of the wage loss was among workers 
who lost higher paying jobs. Persons aged 45 and over and those with only 
an elementary education were also more likely than others to take pay cuts. 

• Some 	workers turned to retraining and relocation to 	resolve 	their 
unemployment. Seventeen percent of workers losing jobs took some form of 
training following their job loss; 5% took government-sponsored training. 
Similarly, 17% of job losers moved to look for work or accept a new job, but 
only 2% received government assistance to move. 

• Workers 	losing 	jobs did 	not 	limit their 	job 	search 	to 	the 	industry 	or 	sector 
of 	their 	old 	job. Only 30% of those 	who 	found 	a 	new 	full-time 	job were 
working in the same industry. 	There was a general movement of workers from 
the goods-producing to 	the 	service sector. 	Approximately 	45% 	of 	workers who 
lost 	jobs 	in 	the 	goods-producing sector 	found 	new, 	full-time 	jobs 	in the 
service sector. 

• Many of 	the 	higher paying full-time 	manufacturing jobs 	lost 	were 	replaced by 
lower 	paying 	full-time 	jobs, 	particularly 	in 	the 	case 	of 	laid-off 	workers 
who 	moved to 	the service sector. 	This was also true for workers losing jobs 
in the primary industries. 

• Although 	older 	workers 	(aged 	55 	and 	over) 	were 	less 	likely 	than 	other age 
groups 	to 	be 	permanently 	laid 	off, 	they 	had 	a 	more 	difficult 	time 	in the 
labour 	market 	once they lost a job. They experienced longer than 	average job 
searches, 	higher unemployment 	at 	the 	time of the 	survey 	and, 	for 	those who 
did locate 	employment, above 	average pay cuts. 	Older workers 	were 	also less 
likely than others to retrain or relocate. 

INCIDENCE OF JOB LOSS  

Before 	examining 	how 	job 	losers 	fared 	in 	the 	labour 	market, 	the 	question of 
who was most likely to be permanently laid off is addressed. 
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To assess which groups were most or least likely to be displaced, a measure 
was devised and is referred to as a "hazard ratio" in this study. 7  If the 
hazard ratio for any particular group is 1.0, this indicates the incidence of 
job loss for that group is equal to the national average (across all groups). 
A value above 1.0 indicates a particular group was over-represented among job 
losers and their chance of job loss was above average. A value below 1.0 
indicates the opposite. The hazard ratios are shown in Tables 1 and 2. 

Workers with the highest likelihood of permanent job loss included young 
adults aged 20-34 (hazard ratios of 1.2 to 1.3), workers with one to three 
years of job tenure (hazard ratios of 1.4 to 2.1), workers in construction, 
mining and parts of manufacturing (ratios between 1.5 and 2.3), and workers in 
the provinces hardest hit by the recession. But if people with these 
characteristics were most likely to experience permanent job loss during the 
1981-84 period, who were least likely to lose full-time jobs? 

The following characteristics apply to this group: 	workers employed in social 
science, teaching or health occupations (hazard ratios of 0.2 to 0.3); workers 
employed in public sector services (public administration, health and welfare, 
education) or in the finance/insurance/real estate sectors (hazard ratios of 
0.2 to 0.5); workers with six years or more job tenure (hazard ratios of 0.4 
to 0.6), and workers aged 45 and over (hazard ratio of 0.7). 

These observations reflect a recent development in the economy: a long-term 
employment shift from the goods-producing sector to the services sector, 
exacerbated by the 1981-82 recession and its aftermath, during which 
employment declines were most severe in the goods-producing sector (Picot, 
1986 and Moloney, 1986). 

However, these are general observations, and there are some notable 
exceptions. For example, the likelihood of permanent job loss in natural 
sciences and engineering was slightly above average (hazard ratio of 1.1); the 
same was true for the management and administration occupations (hazard ratio 
of 1.1). This may be related to companies' attempts to reduce operating costs 
in management and the professional ranks; another contributing factor may be 
employment declines in the goods-producing sector (and in professional 
services supporting this sector) where many engineers, in particular, are 
employed. 

A related observation is that the likelihood of permanent lay-off was not 
strongly associated with educational attainment. More highly-educated 
employees (those with post-secondary education) were just as likely to 
experience job loss as the less educated. Basically, the hazard ratio was 
similar across all education levels 8  (Table 1). 

As a final note, this section has concentrated on incidence rates; however, 
even with a low incidence rate, a group can contain many job losers. For 
example, 30% of permanently laid-off workers were from Ontario, even though 
the hazard ratio for this province was relatively low. 
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Chart- I 
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Chart-3 Graphique-3 
Hazard Ratio(i) by Industry 
Taux de risque( 1 ) selon la branche dactivité 
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Se r#férer au texte pour les definitions. 
Accommodation and food, amusement and recreational, personal and miscellaneous services. 

(2) Services d'hEbergement. restauration. divertussemerit, loisirs, services personnels et divers. 
(3) Finance, insurance, real estate and services to business management 
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(4) Public administration, education, health and welfare services. 
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(5) Transports, communications et autres services publics 
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WAGES IN LOST JOB 

What types of jobs did workers lose? One indicator is the weekly wage. Jobs 
lost 	in the primary sector (more specifically in mining, forestry 	and 
fishing), in construction and in the transportation, communication and 
utilities sector were the highest paying, with average weekly wages between 
$419 and $468, compared with $338 for all full-time lost jobs (Table 3). On 
average, lost manufacturing jobs paid about the same as the average across the 
economy. The lowest paying lost jobs were in consumer services (food and 
accommodation, amusement and recreation, and personal services) and wholesale 
and retail trade, averaging $221 and $273, respectively, per week. 

RESOLUTION OF DISPLACEMENT 

Information on the first job obtained following permanent lay-off indicates 
that 72% of workers who lost full-time jobs found new full-time jobs, and an 
additional 15% found new part-time jobs. 

But for many, these jobs were not long lasting. 	At the time of the survey 
(January, 1986), 63% of the permanently laid-off workers were once again 
employed -- 57% full-time and 6% part-time -- and 16% had left the labour 
force (Tables 4 and 5). As a group, their unemployment rate was 25%, more 
than double that of the labour force as a whole. Unemployment among some 
groups was especially high: those aged 55 and over (34%); those with only an 
elementary school education (43%); residents of the Atlantic provinces (32% to 
46%); and workers in primary occupations (33%). After losing a job, workers 
from these groups had the most difficulty securing permanent jobs. Although 
the unemployment rate was not dramatically different between men and women 
(26% and 23% respectively), women were much more likely to leave the labour 
force. More than a quarter (26%) of women losing jobs had left the labour 
force by January 1986 compared with only 12% of the men. 

Among the unemployed, there was a subgroup of 55,000 (6% of job losers) who 
had not held a job since being laid off and who were still seeking work in 
January 1986. These persons had been without work for one to four years. 
Groups markedly over-represented among these long-term unemployed included 
people aged 45 and over, those with only an elementary school education, 
residents of Québec, and service workers (food and accommodation, personal 
services and protective services). 

Job losers who fared best in locating employment, as demonstrated by the 
highest percentages of employed and lowest unemployment rates in January, 
1986, were: those aged 20 to 44; those with a post-secondary education; those 
losing (and probably seeking) jobs in Ontario, Manitoba, Saskatchewan and 
Alberta; and job losers from finance/insurance/real estate, services to 
business management, and from managerial/administrative occupations and 
engineering/science occupations. 

THE LENGTH OP JOB SEARCH 

No single generalization can describe the job search experience of the 
permanently laid-off workers. 9  One-quarter of those who found new jobs (or 
17% of all job losers) did so in fewer than four weeks. However, 10% took 
more than a year to find a new job. At 24 weeks, the average job search was 
substantial (Table 6).10  Certain characteristics appeared to be associated 
with longer job searches: 
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Chart -4 	 Graphique .4 
Unemployment Rate in January 1986 of Workers Permanently laid Off in 1981.84. by Age 
Taux de chOmage, en janvier 1986, des travailleurs lkenciês de 1981 a 1984. selon l'age 
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Chart 5 	 Graphique - 5 
Unemployment Rate in January 1986 of Workers Permanently Laid Off in 1981-84. by Education 
Taux de chômage, en janvier 1986, des travailleurs licenciés de 1981 a 1984, 
selon le niveau d'instruction 
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Chart -6 Graphique -6 

Unemployment Rate in January 1986 of Workers Permanently laid Off in 198184, by Region 
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• The length of job search increased with age. The average duration rose from 
19 weeks for persons aged 20-24 to 33 weeks for workers aged 55 and over. 
Thus, although young adults were the most likely to lose their jobs, they 
also tended to find new jobs more quickly than older workers. 

• Highly educated people tended to spend less time looking for a job than did 
the less educated. The average duration varied from 31 weeks for those 
with an elementary school education, to 20 weeks for those with a post-
secondary education. 

• Regional 	economic 	conditions appeared to 	be 	correlated with 	the 	length 	of 
job 	search. 	Provinces 	where laid-off workers 	had 	the longest 	average 	job 
search 	-- 	the 	Atlantic 	region, Québec and 	British 	Columbia 	-- 	also 	had 	the 
highest 	unemployment 	rates 	during the 1981-84 	period (from 	12% 	to 	17%). 
Conversely, 	Manitoba, 	Saskatchewan 	and Ontario 	had 	the lowest 	unemployment 
rates 	(from 	less 	than 	7% 	to 10%) 	and 	job 	losers 	in 	these 	regions 	had 	the 
shortest average job search. 

Comparing the characteristics of groups with a high incidence of job loss to 
those who fared well in locating a new job reveals an important point. A high 
probability of job loss does not necessarily mean the greatest difficulty in 
locating a new job. Although workers in managerial/administrative 
occupations, and in engineering/natural science occupations experienced a 
likelihood of job loss which was slightly above average, by January 1986 their 
unemployment rates were among the lowest of all job losers. In relation to 
this, workers with a post-secondary education were as likely to be laid off as 
others but they had less difficulty securing new employment (shorter average 
job search and a lower unemployment rate). As will be seen, this group was 
also more likely to have a wage increase from the old job to the new job. 

Conversely, the incidence of job loss was relatively low among older workers, 
but once they lost their jobs, these people had a longer average job search, 
and high unemployment rates. 1 ' 

LABOUR MARKET ADJUSTMENT PROGRAMS 

A study of labour market adjustment programs for permanently laid-off workers 
would almost always include relocation and retraining programs (e.g., 
Saunders, 1984 and OECD, 1986). The unemployment insurance program, which 
provides income replacement while workers seek new jobs, could also be 
considered an adjustment assistance program. Little is known about the 
proportion of laid-off workers who actually relocate to seek employment or 
retraining, nor of the proportion who receive public assistance to do so. How 
large a role do relocation and retraining currently play in labour market 
adjustment? Does such activity usually involve government assistance? These 
questions are addressed in this section. 

Moving To Find New Work 

A minority of permanently laid-off workers (17%) moved to look for or accept a 
new job (Table 7). Of those who did move, only 8% received government 
assistance to do so. Men were more likely to move than women (19% versus 11%) 
and younger people were more likely to move than older workers (20% of those 
aged 20-34 moved, compared with 9% of workers aged 55 and over). 
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Chart - i 

Percentage of Workers Retraining and Moving to Look for Work Following Job Loss, by Age 
Pourcentage de travailleurs qui ont dO se recyclert ou déménager pour se trouver du travail suite 
a une perte dempioi, selon àge 
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Chart -8 	 Graphique -8 
Percentage of Workers Retraini rig * and Moving to t.00k for Work Following Job Loss, by Education 
Pourcentage de travailleurs qui ont clü se recycler ou démenager pour se trouver du travaiLsuite 
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It might be supposed that workers feel more need to move as their jobless 
spell lengthens. 	It would not be surprising if workers who found a job after 
only, say, one month did not move to search for work. 	For this reason, the 
incidence of relocation was examined only for workers unemployed for six 
months or longer. However, mobility was no greater among the longer-term 
unemployed; still only 17% moved to find work. The tendency to move does not 
seem to be dependent on the length of job search. 

Workers may be reluctant to move for many reasons, including: a strong desire 
to remain near family members; the difficulty and expense of selling a home in 
a depressed area; strong community attachment; or the job loss for other 
family members a move would entail. Whatever the reasons, it is evident that 
moving was not used as a means of resolving unemployment problems for the vast 
majority of job losers in this study. 

Retrainng 

Retraining is another means of adjustment for persons losing their jobs. 	The 
rationale for retraining programs is that workers laid off from jobs for which 
there is no longer a demand can improve their chances of employment by 
retraining in an occupation for which there is a demand, or by upgrading their 
skills in their current occupation. 

Training is one of the federal government's major thrusts in assisting the 
unemployed. 	Of the $1.8 billion spent on active labour market programs 
(Canadian Jobs Strategy and related programs) 	in 1985-86, institutional 
training was one of the areas receiving the largest share ($700 million or 
39%).1 	But to what extent do persons losing jobs use training? 

The data indicate that 17% of the permanently laid-off workers took some form 
of training following their job loss (Table 7); 10% took full-time training 
and 7%, part-time. When asked if the training was financed in whole or in part 
by a government program, 28% indicated that it was. Hence, approximately 5% 
of all laid-off workers took govern men t-f inanced training. 

But again, as with relocation, motivation to retrain may increase with the 
length of the job search. As well, some workers -- particularly older ones 
-- may leave the labour force and therefore have no reason to train. Thus, 
training rates were calculated only for workers who were job-seekers for six 
months or more and who ultimately found a job (or were still seeking 
employment in January 1986). Nearly a quarter (23%) of this population of 
long-term job seekers took some form of job training, with 7% taking 
government-sponsored training. 

Participation in training varied substantially among job losers. 	Table 7 
indicates that those with particularly high training participation rates 
included younger workers, those with higher levels of education, and those in 
highly qualified occupations (generally requiring a post-secondary education),. 

Very low training rates were observed among workers aged 55 and over (7%), and 
among those with only an elementary education (6%). 
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These findings concur with another recent study on training of the unemployed 
(Picot, 1986). They also point out that, given current participation 
patterns, training cannot be considered a major means of adjustment for all 
permanently laid-off workers or for the long-term unemployed. Unfortunately, 
many characteristics associated with low levels of training are also 
associated with a higher degree of difficulty in locating new jobs once 
unemployed. For example, training rates are particularly low among older 
workers and the less educated, and these are the very workers who, once losing 
their job, have the most difficulty adjusting (as indicated by duration of job 
search and unemployment rate in 1986). 

There are, of course, many reasons for these low rates. 	Most formal 
retraining occurs in schools and colleges, and many older and less educated 
workers have had little exposure to these institutions. Family backgrounds, 
the norms of the social groups in which they were raised, negative experiences 
with education or training programs in the past, and the fact that many have 
worked in industries and occupations with no history of training are all 
possible reasons for the low training rates among these two groups. Older 
workers may also feel that retraining is not a rational choice, since they 
have relatively few years of work left to accrue the benefits. 

Unemployment Insurance 

Unemployment Insurance (UI) is, of course, the most widely-used public program 
among the unemployed. 	Overall, 78% of all persons losing their jobs received 
Ui benefits. 	This number should be less than 100%, since some job losers are 
not eligible for UI benefits. Using an approximation of the population of 
permanently laid-off workers who are eligible for unemployment insurance, an 
estimated 90% received unemployment insurance. 

This "take-up" rate was consistently higher among provinces in the east than 
in the west. Rates in Québec and the Atlantic provinces ranged between 92% 
and 95%, compared with 83% to 87% in the three Prairie provinces (Table 8). 
Also, take-up rates were lower among people who had been job-seekers for 13 
weeks or less (84%) than among those who had been unemployed for a longer 
period. 

Thus, although it is not certain that everyone included in this population was 
eligible to collect UI, it seems probable that some persons did not collect 
even though they were eligible. The tendency not to collect was highest among 
workers aged 55 and over, among workers in the Prairie provinces, and among 
those who required the least time to find a new job. 

SALARY CHANGES BETWEEN THE LOS'r AND NEW JOBS 

Most economists agree that in the long run the economy stands to gain (in 
terms of increased output) from changes in the industrial or occupational 
structure brought about by changes in trade, technology, consumer demand, and 
so on. It has thus been argued that workers losing their jobs in this process 
of change, and who thereby bear substantial financial loss, should be assisted 
to some extent (Saunders, 1984). But what is the extent of financial loss 
suffered by these workers in the adjustment process? 
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Permanent job loss may inflict various kinds of financial loss: loss of 
earnings during job-seeking (minus unemployment insurance); loss incurred in 
selling a house or moving; and potentially, a lower salary in the new job. 
Some studies have attempted to assess the total loss or gain for workers 
displaced from selected industries (e.g., Jenkins and Montmarquette, 1979). 
This survey provides some evidence about one aspect of this potential loss or 
gain: the salary differential between the lost and new jobs. 

Only the salaries of full-time jobs (both lost and new) were considered. 13 
These salaries are in "current" dollars; no effort was made to account for the 
effects of inflation over the period. 	If the time between the lost and new 
job was short, this would be insignificant. 	If it was longer, say over a year 
(as was the case for 10% of job losers), the real purchasing power of the new 
salary compared with the lost salary would be overestimated. 

On the whole, the new jobs paid somewhat less than the lost jobs. 	Among 
workers who lost and found full-time jobs, total weekly earnings in all new 
jobs were 7% lower than in all the lost jobs (Table 9). 

Generally, a slight majority (55%) earned more in the new job than in the lost 
job (Table 10). But these summary figures mask enormous variations in salary 
changes among laid-off workers. For example, among the 45% who had a salary 
decline, the average loss was 28%, while among the 55% who experienced a gain, 
the average gain was 21%. And, as noted for the incidence of job loss and the 
length of job search, the tendency to lose or gain in the salary differential 
was associated with certain variables and characteristics. 

Table 10 presents the average percentage change in weekly wages between the 
lost and new jobs for various groups, and thereby indicates who experienced 
the largest salary losses and gains. 	However, such data can be misleading if 
the 	variables 	are 	interpreted 	as 	necessarily 	influencing 	the 	wage 
differential. 	For example, the older workers experienced larger losses than 
the younger workers. 	But older workers were more likely than younger workers 
to have lower levels of education, which is also associated with larger wage 
losses. Thus, if the effect of education (and other variables) is accounted 
for (i.e., controlled for), would older workers still take higher pay cuts 
than younger workers? 

Multiple linear regression analysis was used to address this question. 14 
This technique allows the influence of many variables on wage gains or losses 
to be considered simultaneously, not one at a time as in Table 10. Two 
separate regression equations, one for men and one for women, were estimated 
(Table 11). The following is a summary of the most salient results: 

• The weekly wage in the lost job is an important variable. It is hypothesized 
that higher wages may be achieved through the development of firm-specific 
or industry-specific training and experience (human capital) within internal 
labour markets (i.e., within the company). When a job is lost and a high-
wage worker is forced to seek employment in external labour markets, perhaps 
in different industries or occupations as was often the case in the early 
1980s, pay cuts may result. 
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• Table 10 indicates that the higher the wage in the lost job, the larger the 
wage loss (or the smaller the wage gain) between the lost and new job. 
Workers losing high-salary jobs (more than $450/ week) averaged a 17% loss 
in pay; those losing the lowest-paying jobs (under $250/week) averaged an 
18% gain in pay. The multivariate analysis substantiated this finding, as 
'wage in the lost job" was the most statistically significant variable. 15 

• Weeks looking for work is also important, as it indicates the difficulty of 
securing new employment. Table 10 shows that workers finding jobs in fewer 
than 13 weeks averaged a 2% pay increase; those searching for work for over 
a year lost 9% on average. This was again substantiated by the multivariate 
analysis; the variable was statistically significant in the regression 
models for both men and women. 16  

• Education has long been seen as important in determining wage levels because 
it reflects a large proportion of the human capital brought to the labour 
market. In this case, the effect of education is less obvious, since it is 
the change in wages between the lost and the new job that is considered, not 
the level of wages. Table 10 indicates that persons with a completed post-
secondary education gained an average of 2% in wages between jobs, while 
those with an elementary education lost an average of 5%. The regression 
results show the same general pattern, but the education variable is 
borderline in statistical significance. Once the effect of other variables 
is controlled for, there is no clear-cut statisticaUy significant effect of 
education on the change in salary. 

• Table 10 shows that, on average, workers losing jobs in the service sector 
gained in salary, while those permanently laid off in the goods-producing 
sector and in transportation took pay cuts. But when the effect of wages in 
the lost job (generally higher in primary industries, construction and 
transportation), the length of job search, and other variables were 
considered simultaneously in the regression equations with industry, there 
were no significant differences between industries in wage changes. Most of 
the effect was due to the other variables in the equation, not to industry. 
Since all industry variables were statistically insignificant, they were 
dropped from the results shown in Table 11. 

• Similarly, losses in wages were higher among older workers (on average, a 
12% loss for people aged 55 and over) than among younger workers (a 5% gain 
for people aged 20-24). But again, once the effects of other variables were 
accounted for, there was no significant difference among age groups in wage 
losses or gains. 

In summary, total earned income in the new jobs was 7% lower than in the lost 
jobs, but slightly more people gained than lost wages. However, since the 
gains tended to be among low-paid workers and losses among the higher-paid 
workers, the variations were enormous. In general, the most significant 
variables in predicting the size of the gain (or loss) were the wage level in 
the lost job, the length of the job search, whether the worker had a post-
secondary, education, and, for men, whether the new job was in the same 
occupation as the old (see "same occupation" variable in Table 11). Once the 
effect of these (and other) variables was taken into account, age, province of 
residence and industry of lost job did not generally have a significant effect 
on the difference between the old and new salary. 
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Chart-9 	 Graphique-9 
Average Percentage Change in Total Weekly Earnings Between Lost and New Full-time Jobs, by Age 
Variation moyenne en pourcentage des gains hebdomadaires totaux entre les emplois perdus et les 
nouveaux emplous A temps plein, selon l'ãge 
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Chart - 10 	 Graphique- 10 

Average Percentage Change in Total Weekly Earnings Between Lost and New Full-time Jobs, 
by Wages in Lost Job 
Variation moyenne en pourcentage des gains hebdomadaires totaux entre les emplois perdus et les 
nouveaux emplois a temps plein, selon le salaire de l'emploi perdu 
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Chart - li 	 Graphique- II 
Average Percentage Change in Total Weekly Earnings Between Lost and New Full-time Jobs, 
by Duration of Job Search 
Variation moyenne en pourcentage des gains hebdomadaires totaux entre les emplois perdus et les 
nouveaux emplois a temps plein. selon Ia durée de recherche d'un nouvel emploi 
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INTER-INDUSTRY MOVEMENT OF LAID-OFF WORKERS 

Workers who lost their jobs between 1981 and 1984 typically did not find work 
in the same Industry. On the basis of a 35-industry classification it appears 
that only 30% of permanently laid-off workers found their next full-time job 
in the same industry (Table 12). If the industrial classification is collapsed 
into nine sectors, the proportion rises to 43%. Thus, labour adjustment during 
these years involved substantial inter-industry mobility. By and large, 
workers were not limited to new jobs in the same industry or even in the same 
general sector of the economy. 

Some industries hired more laid-off workers than they had originally lost, 
resulting in a net employment gain; others hired fewer, resulting in a net 
employment loss. 	Table 12 shows the number of workers losing jobs and the 
number finding their new job in each industry. 	The ratio of workers hired to 
workers permanently laid off indicates which industries gained or lost 
employees. In general, this ratio was below 1.0 (indicating that the industry 
lost 	employees) 	in 	the 	goods-producing 	sector 	(primary 	industries, 
manufacturing and construction) and above 1.0 in the service sector, 
indicating a shift of workers from the goods-producing sector to the services 
sector. 

For example, of the 194,000 manufacturing workers who lost jobs, 85,000 (44%) 
found new manufacturing jobs. But only 52,000 job losers from other 
industries entered manufacturing, so ultimately there was a deficit of 57,000 
jobs in that sector (the ratio is .71). Similar data are provided for more 
detailed industries and for occupations in Table 12. 

MANUFACTURING JOBS REPLACED BY SERVICE SECTOR EMPLOYMENT 

Table 13 shows whether the new full-time jobs were in the goods-producing or 
service sector, and the wage differential between the old and new jobs. The 
information is shown for workers losing full-time jobs in eight industrial 
sectors. The flow from the goods-producing to the service sector was 
considerable -- 41% (144,000) of the workers who lost goods-producing jobs 
found a service sector job. Movement in the other direction was much more 
restricted -- only 21% (66,000) of the services workers found new jobs in the 
goods-producing sector. 

Recently, there has been considerable debate about the loss of goods-producing 
jobs -- particularly in manufacturing -- and the replacement of these jobs by 
service sector employment. 	It has been argued that this results in a 
"declining middle" of the income distribution, since "middle-paying" 
manufacturing jobs are replaced by many lower-paying and few high-paying 
service sector jobs (e.g., Kuttner, 1983 and Lawrence, 1984). The survey data 
do not allow a detailed examination of this hypothesis; it would require 
information on the wage levels on all jobs lost and created (including new 
entrants) in the two sectors. The experience of laid-off workers is 
instructive, however, since so many who lost manufacturing jobs found it 
necessary to obtain service sector employment. 

Forty-three percent of manufacturing workers losing jobs entered the service 
sector. About 60% of these persons found full-time jobs in wholesale and 
retail trade or in the consumer services industries, generally the lower-
paying segments of the service sector. 
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Chart-12 	 GrapIiqu.-l2 
Proportion of Permanently laid-oft Workers Finding New Full-time Jobs in the Goods-producing 
and Service Sectors, by Industry of Lost Full-time Job 
Proportion des travaitleurs licenciés ayant trouvé un emploi a temps plein dans les industries 
de biens et de services, selon Ia branche d'activité des emplois perdus 
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Chart- 13 	 Graphique - 13 

Percentage Change in Total Weekly Earnings Among Workers Finding Jobs in the Goods-producing 
and Service Sectors, by Industry of lost Full-time Job 
Variation en pourcentage des gains hebdomadaires totaux chez les travailleurs ayant trouvé un 
emploi dans les industries de biens et de services, selon la branche d'activité des emplois perdus 
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The aggregate wages of those who lost full-time manufacturing jobs and were 
re-employed in the service sector fell considerably. The total weekly 
earnings of these persons were 14% lower in the service sector jobs than in 
the lost manufacturing jobs. Only 11% of the new service sector jobs paid 
more than $400 a week, compared with 23% of the lost manufacturing jobs. 

The same general pattern is apparent among workers who lost manufacturing jobs 
and found new jobs in the same sector. Among these workers, total weekly 
earnings were 7% lower in the new full-time manufacturing jobs than in the 
lost jobs. Similarly, only 25% of the new manufacturing jobs paid more than 
$400 a week, compared to 32% of the lost ones. Thus, as with permanently laid-
off workers in general, the aggregate wages of manufacturing workers fell 
between the lost and new jobs, and the loss was larger for those moving to the 
service sector. 

Table 13 indicates that workers losing jobs in the generally higher-paying 
primary industries and construction sector also took a significant wage loss 
when they moved to the service sector. Approximately 41% of primary industry 
workers who lost their jobs, and 33% of construction workers, entered the 
service sector (a total of 60,000 workers). Again, this flow was greater than 
in the other direction, with fewer workers moving from the services to 
construction or primary industries. 17  Total weekly earnings among primary 
industry workers moving to the service sector fell by 22%, and among 
construction workers the drop was 18%. 

LABOUR ADJUSTMENT AMONG GOODS-PRODUCING WORKERS 

Workers 	losing 	jobs 	in 	the 	goods-producing 	sector 	(mining, 	forestry, 
manufacturing, construction) might be expected to have had considerable 
difficulty in the adjustment process. Goods-producing employment fell by 14% 
in 1982 and, even by 1985, remained 6% below the pre-recession (1981) level. 
Thus, job opportunities in the goods-producing sector, limited even under 
normal economic conditions because of slower employment growth than in 
services, were particularly scarce between 1981 and 1985. 

As already noted, workers did not restrict their job-seeking to the same 
industry or sector. Nonetheless, it is probable that some workers' skills 
would be more applicable to the goods-producing sector (e.g., machining, 
fabricating/assembling, construction, mining, forestry) than to the service 
sector, and thus, they might encounter some difficulty in making the 
transition. 

Workers losing manufacturing jobs generally took only slightly longer than 
average to find a new one (an average of 28 weeks compared to 24 for all 
workers losing jobs); the average percentage drop in their wages was only 
slightly above that for displaced workers as a whole (-4% on average, 
compared with -1% for all workers -- see Table 10).18  Also, unemployment In 
January 1986 among workers losing manufacturing jobs, while high at 23%, was 
close to the level for all job losers (25%). Thus, laid-off manufacturing 
workers, while not faring as well as their counterparts in some areas of the 
service sector, did about as well as permanently laid-off workers in general. 
Workers losing jobs in the primary industries and in construction fared 
somewhat worse; their unemployment rate in January 1986 was 33%. Also, the 
average pay losses between old and new jobs were 8% and 6% respectively; 
approximately half the workers (generally the higher paid workers) took a pay 
cut that averaged about 30%. 
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Workers losing jobs in the business services sector (finance/insurance/real 
estate, services to business management) fared much better: their 
unemployment rate was relatively low in January 1986 (up to 17%); their job 
searches were shorter (15 to 21 weeks on average); and their wages in the new 
job were on average 8% higher than in the old job. This probably reflects 
employment opportunities in this sector. 

OLDER WORKERS 

Concern about job loss among older workers (those aged 55 and older) stems 
from the fact that labour adjustment ma often be particularly difficult for 
them. Numerous studies of plant closuresl have indicated that older workers 
experience more difficulty finding new jobs than other workers, a conclusion 
that is generally substantiated in this survey. 

Older workers were less likely than other workers to lose their job (hazard 
ratio of 0.7), probably due in part to their longer job tenure. Once job loss 
occurred they were much more likely to leave the labour force than other 
workers; fully 42% had done so by January, 1986, either on voluntary early 
retirement or because they could not locate employment. Of those who remained 
in the labour force, many experienced considerable difficulty; their 
unemployment rate was 34% in January 1986. Job search for the 45% who did 
locate new full-time employment was the longest of any age group (33 weeks on 
average), and the wage loss between the lost and new full-time job was also 
the largest of any age group (12% on average). Furthermore, the one-half of 
these workers who took pay cuts lost, on average, one third of their wages in 
the job change. These pay cuts are likely related to the lower levels of 
education among older workers, and the longer than average job searches (as 
noted in the regression analysis reported earlier). 

Older, permanently laid-off workers were also the least likely to retrain (6% 
took some form of training compared to 20% of younger workers losing jobs) and 
the least likely to move to accept or seek employment (9% did so compared to 
20% of younger workers). These results are not surprising for the reasons 
outlined earlier in the paper, but they do demonstrate that relatively few 
older workers use retraining and relocation following job loss. 

Although this section has concentrated on workers aged 55 years and over, many 
of the statistical measures indicate increased difficulty in labour force 
adjustment for workers in the 45-54 age group as well. 

WORKERS WITH CONSiDERABLE TENURE IN THE LOST JOB 

Other 	studies 	based 	on 	similar survey data have 	concentrated 	on 	workers 	who 
had 	tenure 	of 	at 	least 	three years 	in 	the lost 	job. These 	studies 	focus 	on 
workers 	who, 	for 	such 	reasons as 	changes in 	trading patterns 	or 	in 	domestic 
demand 	for 	various 	goods 	and services, 	suddenly 	find themselves 	without 	work 
after 	many 	years 	in 	a 	job, and 	perhaps without hope 	of 	finding 	similar 
employment. 	Workers 	losing jobs in 	this manner are referred 	to 	in 	the 	studies 
as displaced workers. 
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Using the supplementary survey data, a background report on displaced workers 
(those with at least three years job tenure in the lost job) was produced by 
Statistics Canada for Employment and Immigration Canada (Statistics Canada, 
1986). As demonstrated earlier, the incidence of displacement decreases with 
job tenure, so the probability of being displaced is lower in this population. 
However, job displacement was more concentrated in the goods-producing sector 
among those workers with longer job tenure. Hazard ratios were in the 2.0 to 
4.0 range in many manufacturing and other goods-producing industries, 
indicating a high concentration of job loss. Once the job loss occurs, the 
average job search is longer among these more experienced workers (27 weeks), 
probably reflecting a higher average age. The drop in total earnings is also 
much greater (-16% compared with -8% for all job losers). This is probably 
related to the fact that these workers lost high paying jobs and took longer 
to find new jobs. Unemployment in January 1986 was, however, the same for the 
more experienced workers as for all workers on permanent layoff (24%). Also, 
patterns of training and mobility were similar for the two populations. 

Thus, workers with a longer commitment to a particular employer were less 
likely to be displaced but, once displaced, they faced a slightly more 
difficult adjustment than other workers. Also, displacement was more 
concentrated in the goods-producing sector than among the permanently laid-off 
population as a whole. 

CONCLUDING COMMENTS 

Period Covered 

The 1981-84 period encompassed the worst recession since the depression of the 
1930s; this subsequently affected the speed and success of labour market 
adjustment among workers permanently laid off during this period. 	Clearly, 
much of what is observed in this study results from the recession. 	Another 
component of the job loss was no doubt related to long-term changes in 
international trade, consumer buying habits, technological change, and so on. 
Some of the employment effects of the recession persist. For example, as 
demonstrated earlier, many of the employment patterns observed in the 1981-82 
recession, such as the drop-off of jobs in the goods-producing sector, have 
endured a number of years. This forced permanently laid-off workers to seek 
jobs in other industrial sectors and occupations. Some job loss was also, no 
doubt, due to short-term cyclical effects, since some workers found similar 
jobs reasonably quickly in the same sector. In general, the workers studied 
in this article were forced into the job market during a period of high 
unemployment. Thus, the results of this survey would not necessarily apply to 
a different economic climate. 

Who Was Hardest Hit? 

All demographic and regional groups experienced some job loss. 	However, the 
probability of job loss was highest among the following young adult males 
(aged 20-34); workers with relatively short job tenure; and those employed in 
mining, forestry, construction and manufacturing. Workers in Alberta, British 
Columbia, Newfoundland and Québec (regions where the recession took the 
greatest toll), were most likely to suffer permanent job loss. Older workers, 
possibly protected by relatively long job tenure, were under-represented among 
job losers. However, once a job was lost, older workers had much more 
difficulty than other age groups finding a new job. 
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Result of Disolacement 

It is difficult to make concluding statements about the job loss that took 
place since circumstances vary so much from one individual to the next. At one 
end of the scale, nearly one-quarter of the workers found new jobs within 
three weeks and one-half found new jobs within three months. Roughly one-third 
of all workers losing jobs (about 55% of the re-employed) found jobs paying at 
least as much as the jobs they lost. At the other end of the scale, 20% were 
unemployed at the time of the survey, one-third of whom (about 55,000) had not 
worked since their original job loss. Forty-five percent of those who did find 
new jobs experienced pay cuts which left them earning an average of 28% less 
than they did in their old jobs. 

While fortunes varied greatly, on the whole these persons fared poorly 
compared with the rest of the labour force. Their January 1986 unemployment 
rate was 25%, more than double the national average, and among some groups of 
permanently laid-off workers, the unemployment rate was in the 40% to 50% 
range. Even among workers with considerable experience in the lost job (three 
years or more) the unemployment rate was 24%. Those with new jobs had taken 
an average of half a year to find them. 

The variables playing an important role in labour adjustment are those shown 
to be important by unemployment studies. Province of job loss was significant, 
since the state of the provincial economy affected a worker's re-employment 
opportunities. Workers losing jobs in the Atlantic provinces, Québec and 
British Columbia had the lowest incidences of re-employment and the longest 
job searches. Unemployment among laid-off workers in Newfoundland was a 
staggering 46% in January 1986.20 

Education is an important variable. 	Workers with post-secondary education 
were not significantly less likely to lose their jobs, but once permanently 
laid off they found a new job more quickly. As a group they had lower 
unemployment rates, and they were more likely than other workers to find a job 
with higher pay. Thus, while post-secondary education did not seem to protect 
workers from job loss, it was associated with a better labour market 
adjustment experience, perhaps because of the flexibility it provides. 21  

Age is important in that older workers face greater adjustment difficulties. 
While there were some differences between the sexes, this does not generally 
appear to be a particularly discriminating variable. Differences between 
workers from different industrial sectors were significant and have been 
discussed. 

Generally, training and relocation did not play a role in labour adjustment 
for most workers. However, among those unemployed for an extended period (more 
than six months), almost one quarter participated in some form of training 
(full-time or part-time), mostly at their own expense. Among those facing the 
most difficult job market -- older workers and the less educated -- training 
and relocation (especially for older workers) were even less important. This 
is not to say, however, that training did not help some of these workers. 

As noted earlier, groups with the highest job loss rates did not necessarily 
undergo the most difficult adjustment. Therefore, when future programs or 
policies are being considered, it is important to distinguish between rates of 
displacement for various groups, and the degree of difficulty each has in the 
labour adjustment process. 
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Finally, the job losses had some effect on the industrial structure of 
employment. There was a net shift of workers from manufacturing, primary 
industries and construction to the service sector, predominantly into trade 
and consumer services. This mirrors economy-wide trends between 1981 and 
1985, as the country passed through and recovered from the 1981-82 recession. 
While long-term trends in industrial restructuring are similar to those 
reported here, the recession precipitated an acceleration in the industrial 
redistribution of employment. 
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FOOTNOTES 

The Survey of Displaced Workers covered all workers aged 20-65 years old 
who were laid off and not recalled (from full-time or part-time jobs) between 
January 1981 and December 1985. However, for the purpose of this study, job 
loss during 1985 was excluded since it was impossible to tell if the workers 
were going to be recalled. 	Lay-offs from part-time jobs were also excluded. A 
copy of the Survey of Displaced Workers questionnaire can be found in the 
January 1986 	issue of The Labour Force (Statistics 	Canada Catalogue No. 
71-00 1). 

It is stressed that the unemployed on temporary lay-off are excluded from 
the analysis. 	There has been much discussion in recent years about the 
magnitude and nature of unemployment associated with lay-offs and recalls. In 
particular, the fact that many unemployed are rehired by their original 
employer, and the effect of unemployment insurance and "implicit contracts" 
between workers and their employers on the amount of such unemployment have 
been a subject of study (see Feldstein, 1976). 	However this type of 
unemployment is not included in this study. 

Readers wishing to obtain the results of the analysis on the restricted 
population using data from this same survey can receive a copy by contacting 
the Social and Economic Studies Division, (613) 993-5960. 	(A brief comparison 
of the findings is also presented in this paper.) 

In particular, 1985 employment remained well below the pre-recession (1981) 
level in the following industries: machinery (down 33%), textiles (28%), 
leather 	(24%), 	metal fabricating (21%), construction (general contracting, 
17%), wood (2 1%), paper (15%), and primary metals (iron and steel, 14%). 

See Saunders (1984) and OECD (1986) for a general discussion of adjustment 
programs and policies and their rationale. 

This number must be considered a rough approximation, since there is some 
error due to recall in surveys such as this. 	As some respondents do not 
report a permanent lay-off, this is likely an underestimate. 

This ratio is calculated by dividing the percentage of laid-off workers in 
any given group by the percentage of the employed population in October 1981 
in the same group. 	For example, suppose 30% of all laid-off workers were in 
industry 'A', and 15% of the employed population worked in this same industry. 
The hazard ratio for industry 'A' would be 30/15=2.0. 	The year 1981 was 
chosen because it is the beginning of the period under study. October was 
chosen because seasonal influences are minimal in this month. 

A possible explanation is the correlation between age and education. 
Younger workers are generally more highly educated and more likely to be laid 
off. Hence the hazard ratio among the highly educated may be artificially high 
due to the effect of age. 	However, when the hazard ratio was calculated by 
age and education jointly, the same general pattern held within age groups. 
Interactions between education and industry could also have explained this 
observation, but again the same general pattern of no marked difference in 
hazard ratios among education levels held within industry groupings. 
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FOOTNOTES - Continued 

The analysis covers only workers with completed Job search spells, that is, 
those who found new full-time jobs (72% of the job losers). 

Note that respondents are asked to recall the number of weeks of job 
search, and this recall introduces some error in the data. Evidence from the 
Annual Work Patterns Survey -- where respondents are asked to recall events 
over a one-year period -- suggests that the further back in time one must 
recall, the more unemployment is underestimated. Thus, it is probable that 
these periods of job search are, if anything, underestimated. 

It should be noted that univariate tables such as those shown here do not 
necessarily indicate causal relationships. For example, both older workers and 
the less educated experienced relatively long job searches. But older workers 
also tend to have lower education levels than young workers. 	Thus, part of 
the reason for the longer job search observed among older workers may be 
related to their lower levels of education, not to their age. 	These tables 
indicate which groups experience long job searches, but not necessarily why. 
Multivariate analysis is needed to move towards causal analysis. 

See Employment and Immigration Canada's Annual Report, 1985-86. 

Of the 658,000 workers who both lost and found a full-time job, wage data 
on both jobs were available for 440,000. These data contained a substantial 
non-response bias, with non-response being much higher among the highly 
educated than the less educated, and higher among older than younger workers. 
A form of imputation (re-weighting the file for one variable, namely, wages) 
was carried out to correct for the non-response bias, resulting in wage 
estimates for the entire population of 658,000. 

The regression equation is of the form: 

1n(W/W1) = a 1 + a2 1nWll+bXI+E, 

where Win is the weekly wage in the first new job following permanent lay- 
of f for individual i and W1 is the weekly wage in the lost job, both jobs 
being full-time. 	X 1  is a vector of other independent variables shown in 
Table 11 and Ei is the error for individual 1. 	Having the dependent 
variable in the form ln(Win/Wji) provides a symmetric scale around 0 which 
measures the change in the wage level between jobs. Note that this equation 
is equivalent to estimating the wage level in the new job as a function of 
that in the lost job, plus the other independent variables. In other words, 
the above equation can also be written as: 

lflWin = al+(I+a2)InWil+bXi+Ei.  

The software used to estimate the coefficients allowed the use of sample 
weights and adjusted the test statistics for the effects of the sample design. 

Roughly speaking, for each $50 increment in weekly earnings in the lost 
job, the loss between the two jobs increased by 7%, when variables such as 
occupation, education and age were controlled. There may, of course, be other 
reasons for this effect. 
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FOOTNOTES - Concluded 

For each 10-week increase in job search, the wage fell by 1% to 2%. 
However, the relationship between length of job search and change in wages may 
not be linear, as there may be increasing returns to job search initially, 
turning to negative returns at some point. 

It must be remembered, however, that many jobs in forestry, fishing and 
construction are short-term in nature, and there may be considerable "back and 
forth" movement by some workers in these industries. Some moves would not be 
permanent. 

Some confusion may arise when comparing numbers in Tables 9 and 10. Among 
all workers losing and finding full-time jobs, the average drop in wages was - 
1.1% (Table 10), although the change in the total weekly wages paid in 	the 
lost and new jobs was -7.2% (Table 9). The difference occurs because the 
losses were greater among the higher paid jobs, which shows up as a relatively 
small percentage change but as a larger change in total earnings. 

For a review, see Labour Market Experiences of Workers in Plant Closures: 
A Survey of 21 Cases, Paper #25, Research Branch, Ontario Ministry of Labour, 
December 1983. 

Some of this could be seasonal unemployment, since some seasonal workers 
might have lost a job in one company and obtained one in another company. 

It has been generally assumed that workers with more human capital (of 
which education is a large part), would be less likely to be laid off during 
an economic downturn than other workers, since the costs associated with 
losing them, or with having to rehire, are relatively large. The finding that 
the more highly educated are not significantly less likely to experience 
permanent job loss, regardless of age or industry of employment, seems to 
contradict this theory -- at least for this period of interest. However, this 
study does not deal with all lay-offs, only with permanent job loss. Also, 
workers with post-secondary education and with longer job tenure were somewhat 
less likely to be permanently laid off than less educated workers with the 
same tenure; the human capital acquired through firm-specific or industry-
specific experience and training may play a large role in decisions regarding 
the lay-off of workers. 
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YULE 1. Hazard latlos and Perc.mt.ge  Distribution of Vorters losing Full-time Jobs 

TAIUAU 1. Taux di risque at r#partltlon on pourcent.ge des travailleurs cyant peri law emploi 8 temps plain 

Nuebir 	 Hazard ratio 

Hombre 	 Taus de risque 

Iota 1 
	

998 	 100.0 	 1.0 

Sea - Seze 
Male - Honmies 
	

674 	 67.5 	 1.0 
Female - Feeres 
	

325 	 32.5 	 0.9 

Age group 	Groupi dig. 
-- 	20-24 185 18.5 1.2 

25-34 412 41.3 1.3 
35-44 188 18.8 0.8 
45-54 128 12.8 0.1 
55. 	 . 86 8.6 0.7 

Education - Nlveau dinstruction 
Elementary - Etudes prl.aires 123 12.4 0.8 
Some secondary - ftudes secondaires partlelles 262 26.2 1.0 
Secondary completed - Etudes secondaires completes 302 30.2 1.0 
Some post-secondary - Etudes postsecondaires partlelles 108 10.8 1.5 
Post-secondary completed - Etudes postsecondaires coirçltes 204 20.4 0.9 

Years 	in lost Job - Ann#es danciennetd dana l'emplol perdu 
(1 248 24.8 1.1 
1 153 15.3 1.4 
2 176 17.6 2.1 
3 ill 11.7 1.9 
4-5 110 11.0 1.1 
6-9 77 7.7 0.6 
10 117 11.7 0.4 

Province 
Newfoundland - Terre-Neuve 24 2,4 1.4 
Prince Edward island - lle-du-Prince-Edouard .. . 

Nova Scotia 	- Nouvelle-Ecosse 25 2.5 0.9 
New 3runswick - Nouveau-Brunswick 24 2.4 1.0 
Quebec 290 29.0 1.2 
Ontario 294 29.4 0.8 
ManItoba 34 3.4 0.8 
Saskatchewan 27 2.7 0.1 
Alberta 132 13.2 1.2 
British Colu.bia - Colo.bie-Britannlque 147 14.7 1.3 

Occupation - Profession 
ManagerIal/AdminIstratIve - Dlrection/adiulnlstration 100 10.0 1.1 
Naturil 	sciences/Engineering - Sciences naturelles/gdnhe 45 4.6 1.1 
Social 	aclences/Religion/Teachlng 	- Sciences sociales/religion/enseigne.ent 16 1.6 0.3 
Medicine/Health - Midecine/sant8 9 0.9 0.2 
Artistic/Related - Arts/$ecteurs connexes 12 1.2 1.0 
Clerical 	- 	Travail ad.inistratif 147 14.7 0.9 
Sales - Coerce 80 8.0 0.8 
Service - Services 93 9.3 0.9 
Far.inq/Fishlng/Trapping/Forestry - Agriculture/p$che/pidgeage/for8ts 28 2.8 0.5 
Mining/Drilling 	- Nines/forage 14 1.4 1.6 
Processing - Traltement 55 5.5 1.4 
Machining - Usinage 53 5.3 1.9 
Fabricating 	Fabrication 135 13.5 1.3 
Construction 124 12.4 1.7 
Transportation operators - Transports 39 3.9 1.0 
Miterial 	handling 	- Planutention 29 2.9 1.1 
Other crafts - Conduite di machines at appareils divers 12 1.2 0.9 
Not stated - Non précise 7 0.7 

Indicates number too small to be statistically reliable. - Nombre trop petit pour ii production de statistiques fiables. 
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TAILE 2. Hazard litt* and Percentage Distribution of Vorkers Losing Full-tine Jobs by Detailed Industry 

T*&EA*I 2. Taux di risque it r4partitlon on pourcentaqe des travaiilours ayant perdu leur eloi & ts plum scion 1s 
branch. dactiyitê 

Nbr 	Hazard ratio 

Nore 	Taui di risque 

.000 	I 

Total 1 	 994 	100.0 	1.0 

Agrlculture/Forestry/Fishing - Agriculturelfor8tslp8che 	 31 	3.0 	0.6 

Mining - Mines 	 33 	3.3 	1.5 

Manufacturing - Industries manufacturiêres 

Non-durables - Buns non durobles 

Food/Beverages - Allments/bolssons 31 3.1 1.2 
Rubber/Plastic 	- Caoutchouc/produits en satière plastique 10 1.0 1.2 
Textile 	- 	Industrie textile 12 1.2 2.0 
Knitting/Clothing 	- Bonneterie/habillement 29 2.9 2.0 
Paper/Allied 	- 	Papler/activlt6s annexes 8 0.8 0.5 
Printing/Publishing - 	Imprim.rle/édition 16 1.6 1.3 
Chemical 	products - Produits chimiQues 13 1.3 1.3 
Miscellaneous manufacturing - 	Industries manufaçturl6res diverses 13 1.3 1.4 
Other non-durables 2  - Autres biens non durablest 11 1.1 1.6 

Ourables - Biens durables 

Wood - 8015 20 2.0 1.1 
Furniture/Fixtures - Meubles/articles d'ameuble.ent 12 1.2 1.6 
Primary metal 	- Premiere transformation des sdtaux 15 1.5 1.0 
Metal 	fabricating - Fabrication di produits en metal 29 2.9 1.6 
Machinery 	(except electrical) 	- Fabrication de machines 	(saul Ciectriques) 19 2.0 1.7 
Transportation eQuipment 	Fabrication d#qulpe.ent de transport 25 2.5 1.3 
Electrical 	products - 	Prodults Clectrlques 20 2.0 1.3 
Non-metallic mineral 	- Produits cinCraux non .etalliques 7 0.7 1.2 

general contractors/Services to construction - Entrepreneurs gdndraux/services 
relatits A la construction 71 7.2 2.3 

Special trades - Entrepreneurs spclalisCs 78 7.8 2.0 

Transportation/Storage - Transports/entreposage 34 3.4 0.6 

Coneunication/Utilities - Couunications/servlces publIcs 20 1.9 0.5 

Wholesale trade - Comeerce di gros 61 6.2 1.2 

Retail trade - Comeerce di d#tall 122 12.3 1.1 

Finance/Insurance/Real estate - Finances/assurances/affalres iobiilCres 29 2.8 0.5 

Health/Welfare services . Services eddicaux/soclaux 18 1.8 0.3 

Education services - Enseignements it services connexes 15 1.5 0.2 

Services to business management - Services fournis aux entreprises 61 6.2 1.5 

Consumer services3 . Services di consoiunation 3  82 8.3 1.2 

Miscellaneous 	services - Services divers 27 2.7 1.6 

Public administration 	- Administration publique 23 2.3 0.3 

I The total shown in this table is lower than the total in Table 1 due to incolete response. - Ic total prCsent6 danS Ci 
tableau est inf#riiur au total du tableau 1 en raison di rCponse Incomplete. 

2 Other non-durables include tobacco products leather, petroleum and coal. - Les autres buns non durables comprennent us 
produits du tabac, le cuir, le pCtrole it Ic charbor. 

3 Accomodation and Food/Amusement and recreational/personal and miscellaneous services. - Services d'hCberge.ent. 
restauration. divertissement, lolsirs, services personneis et divers. 
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TA.I J. WoOly Wqss Is Lt Full-ti.. .).b 

TANJEM 3. Iratiom hd-Otre a. llei It temps plate pwde  

Iuab.r with Lass than 8250-5450/ More than 
wage data 1  ZSOIveO welt 14S0/w* 

Io.bre inc Nuns 6, Di $250 A Pluj di $4501 
doonlis dl $2S0/ue.aine $45015..alne s.in. 
rNgnr.tlodil 

Total 762 35.1 43.1 21.1 

Ses 	Sen 
Sale 	ss 500 22.5 47.1 30.4 
Fe.ai. 	- Fe'in,is 262 68.3 35.4 3.3 

Age group 	rouge CApe 
20-24 164 57.9 35.0 7.1 25-34 324 31.9 47.1 21.0 35-14 831 23.7 43.5 32.5 45-S4 07 26.4 44.0 27.6 
55. 56 33.5 40.6 25.9 

Education . Niyeu dinstruction 
(le..ntary . Etudes prI..Tii 103 340 40.3 21.7 
So.. second.rV - Etudes secondairei 

partiellit 217 31.3 39.9 21.9 Secondary co1.t.d 	Etudes second*Ires 
colIt.s 242 35.6 15.4 29.0 So.. p011-Secondary - Etudes pouts.con- 
dair.s parti.11n 74 37.0 43.3 11.7 Polt-seco4.ry coagleted . Etudes 
poltuecondaires colIt.s 124 29.5 46.5 21.0 

Years In lost job - Ann#es dinciennetA 
dan 1 '.1oi perdu 

41 220 49.4 37.2 13.0 1 123 43.3 41.6 15.1 2 129 33.2 46.0 20.5 3 $6 21.7 47.5 30.1 1-5 74 25.5 47.3 23.6 6-9 55 22.4 30.1 27,5 
10. 74 20.0 43.3 31.7 

Industry - Iranche dictivitl 
PrI.ary - 	 IndustrIes pr(.aires 44 III 35.1 44.1 Nanufacturing • 	Industries manufacturitres 224 34.6 41.1 16.5 Construction 122 13.0 3717 49.3 Transportetlon/Co..jnlcation/Otiser 

utilitiet 	- Transportu/cOjnicatton/ 
lutris services publics 35 ... 44.6 40.5 Wluol,sat./9.tall 	trade - Co..erce di 
groilco..*rce di d4taiJ 142 49.1 43.6 7.3 Consur servicet - Serykes dl 
consommai 45 73.1 223 Fin.riceflnsuraac./l.al 	estate 	- 
essuranc.s/affalre, 	Iobi1iIre 16 ... 62.6 

Services to business .inig.west 
Services fournii aus entr,pris.s 43 22.9 62.3 14.7 Public 	sector s.rvlc.i 2  - 
Services du secteur publIc2 31 31.9 so.s 

Occupation - Profession 
Sinag,rial/Ad.Infstrativ, 	Dlrectlon/ 

adainlstration 50 27.7 40.3 24.0 Naturil 	cI.ncesIEngine.rinq - Sciences 
naturalles/gfni. 23 ... 61.9 34.1 Social 	scianCe4ITe.Ching/N.a1th/Artisti 

Sciences Soc iales/enseIgne.ent/ant4/ 
arts 24 31.7 42.2 

Clerical 	- 	Travail adalelutratlf 112 15.7 49.1 
Sales . Co,rc, 50 $3.5 36.1 
Service - Services to 73.5 23.7 
Pri..ry occupations - Professions du 

secteur prisolr. 32 26.6 39.3 34.1 Processing - Tr.ite.ent 45 31.4 44.5 16.8 Plachining - Using. 44 15.3 43.7 39.0 Fabricating - Fabrication III 34.2 49.2 16.6 Construction 106 13$ 31.1 45.1 Tranpo.tstIon operators - Transports 30 20.7 51.3 75.0 Material handling - Pianutention 33 37.0 44.3 11.6 

The total shown In this table is lower than the total In Table 1 due to non-response to the Question on the wages In 
the bit job. La total prdsentO dan cc tableiw cut infêrl.ur au total do tableau 1 on raison di I& non-r4ponse I question sur Is r6,undratloss dl l'eloI perdu. 

2 PublIc 4d&nIstratIon/health and welfare/education. . do.inistratin publlque. eflseIQSement at services Wdiciun 
.5 $oC1au. 

1 

Average 

TM°yenme 

33$ 

388 
24) 

260 
342 
396 
372 
357 

33' 

33' 

332 

331 

361 

259 
310 
344 
390 
36) 
380 
404 

423 
332 
46$ 

411 

273 

221 

312 

349 

291 

Ms 

429 

327 
276 
273 
216 

3$, 
322 
429 
327 
460 
370 
329 
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40.5 	5.5 

	

60.2 	3.6 

	

59.3 	9.6 

	

12.3 	4.3 

26.1 34.6 II. 

33.3 0.2 6.1 

33.5 1.4 5.7 

6.3 .. . . -. 

3.1 3.2 

51.7 7.2 33.4 7.7 
34.3 1.2 4.5 4.8 
61.5 4.4 30.5 3.0 
37.1 4.6 11.0 3.1 
4.5 3.1 12.0 6.6 

51.1 6.0 173 1.7 
31.4 3.3 22.7 11.0 

39.$ 3.4 13.0 
48.3 3.4 34.7 30.0 
43.2 3.6 8.4 5.3 
64.1 

57.1 	6.4 	I 12.3 	 7.1 

30.3 ... 33.7 9.3 

30.4 3.1 13.2 0.7 
$8.3 ... 6.7 4.2 

39.0 

60.8 5.7 03.3 4.3 

43.0 0.4 22.0 13.3 

73.1 

S.1 	.. - 	30.0 

42.6 	14.0 
	

31-I 

3.7 
1.7 
4.' 
3.3 
'.3 
9.8 
3.7 

I.' 
3. I 

3.4 

1.5 
1.5 

I-. 

10.5 

I 
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70.1 4. Pr.tlsi of P.ritIy L.ld-,10 Voirkers Flidi., - 

TAMLIUW 4. Pvirt1g. *i t,av.11li.ri llco.cldi lysit 66tsm 94 isivil 	181 

jibI - 0.1 tro11vl 

bit 	fill. Sib- roll- Psrt- 
11.5 Job titil 11.5 tlsi 

Oil pordw 1U I Tomps 74544 
go 1.5101 6 p4117.3 plus p.rtllI 
t.o plus 

T.t.l 

'Soc 

00$ 84.4 

I 

13.3 

I 

33.3 

Su - 
$0.0 77.1 32.3 

f..il. - c...., 320 $0.0 38.3 71.5 

AQIgroip - 
20-24 $5 00.3 64.2 21.1 
23-34 432 40.6 76.4 34.4 
13-44 18$ 11.2 76.0 14.3 
45-S4 376 60.1 65.0 11.1 
S5• 84 60.2 43.1 15.1 

EdocitlO41 	. 
4' fnstuct 

- Etudis 
p.'lsilrii 323 13.3 61.8 U.S 

So.. s.condlry - Itodis 
o.co..d4l.s0 partiWas 267 $1.1 473 37.3 

S.c000d.ry co.5l.ted - 
ituotj secondalr.i 
co.51Ot4i 302 $4.3 72.4 33.4 

Sow polt-0.COl'04r7 
t,d.1 p.oitl.c01144lriI 

pirtlellis si $4.0 13.2 38.4 
Poit-o.co41diry co.5lut4'd - 

Etvdeo pots.cond.lr .S 
Co.5l4t.1 704 54.3 79.1 15.0 

73111 	In bit 	job - A40I$ 
ffr..Cl.nn.tf  dons 
Tq1çl pirdu 
<1 24$ $6.1 84.1 373 
I 353 41.3 73.4 36.3 
2 176 60.5 74.4 34.9 
3 117 $0.0 74.3 14.7 
4-3 310 67.1 75.0 32.1 
6-4 77 82.5 69.5 13.0 
ID. 337 71.3 63.6 13.7 

IIon lAtT.stk . AtI.ntloe 75 $7.1 64.3 17.0 
Qifb.c 250 60.3 67.0 33.3 
OntorI, 254 01.4 70.1 12.5 
N.nlloOs/SIilitChI,.li 60 44,3 73.1 17.1 
$lb.rta/IrlticM Cotu.bli 

41 0.rt./ 
Celo.bIi-Srltan'ilOm&e 279 87.5 ItS 19.0 

lsduitr2 - 	Irinolis 
d'ictfilt1 
WTUry . Induntrtes 

911.411,1 64 84.3 70.8 33.5 
310110 e(tur Ing 	. 	!nduitrl.'s 

239 34.4 72.4 14.4 
Constrwtioa 149 41.1 80.3 10.4 
Truspo't.l 4o./ 

Conlcnt loi/OtIiar 
ltIlltl•i 	- Trensportil 
c. IC. I londIiut1I1 
sirvical publIcS 33 89.9 12.3 17.1 
bo4ssl./I4tilI tridi 
Cosierci di 9rO%/Co'CI 
di ddt•$1 124 84.1 73.1 15.0 

Connu.sr o.rvIc.1 - 
SernIcit di co.%osi.- 
31041 103 73.3 5.7 38.4 

1 I41IOC S / I 	iurinci/9i4l 
311.1. - Ftnar.c,4/ 
aISurInCu% /.ff I lri* 
lblllir,s 79 53,3 77.4 

S.r.!c.o to bullotli 
sina..lnt 	- Si,,ICss 

foojrnli lu. 	5n1'15I'1I* 66 40.0 74.0 34.0 
Piblic 	o.ctor lurnicil - 

Sor,Icis do s.ct.ur 
public 36 $2.8 34.3 26.3 

So, Toolnot. it end if 1.61.. - $olr nOt. 6 	ii fin do 1.01.... 

II soon1 5.5301k Old sot 01.4 new Job - 3001 540 trO.414 di riiiniI 

£*)lOyId in Jinsi•r1 Sub- not 14 libOor forci 0.14.5105.4 in 
1484 totol is Jonuiry 1046 41.ioIry 3484 

5,11000.1 OCcupili Totil Piri04141ll 	Inactivas In ch9i 
ew Jsnnl.r 3084 pirtl•1 an Jisvisr IOU is Janslir 1384 

Full- 	Part- 
11.1 	time 

75.51 	Tet 
pl.In 	pIrtlil 

$7.1 	3.8 03.0 1.7 5.8 

61.1 	3.7 30.0 1.3 5.7 
414 	10.3 20.0 34.7 5.1 

35.5 	7.3 1.4 5.0 4.6 
61.0 	3.3 1.2 5.1 4.1 
43.4 	4.1 0.4 4.4 4.3 
34.8 	5.2 14.8 4.0 10.0 
31.5 	... 30.8 29.1 10.7 

5.5 lii 
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Occapot urn 	- 	Pror.it ion 
Ni.*q.r r.i,oJsTrit- 

tin 	- 	Dlr.ctionl 
edsiaIitruiio. 100 00.4 74.6 12.2 11.4 

Ut.i.I ICI.AcuI 
£qi.•arleg - 
kf.,co 	itvr,ll.o/ 4$ 04.1 46.4 ... 77.7 

SocI.l 	itliAc*i/Teih- 
11'g/il.elti/4rtiitic 	- 
UI.rnc.t SOci.liiI 
•',i ii Q1'aMnt /t 4V144/ 
arts 37 00.0 64.0 24.0 00.7 

Cl,rlc.l 	• 	Irenall 
adololstratff II? $3.0 62.1 20.6 $1.4 

Salts 	- Co..rnrc. $0 40,1 77.0 12.3 47.4 
Sirntc• - 	0...Ic,. 93 75.1 57.1 17.0 42.4 
Pri*i'7 GCCvPatiO1't - 

ProfIIlIolui dv 1*ctiur 
Velinalrq 43 $1.1 494 14.7 43.4 

Pro.iil.g - IrCitisant 33 47.4 64.4 20.7 47.4 
Reckoning -  Ut1n.g. S3 03.0 $4.0 4.0 464 
.b. 	cat I.q . F.brlc.t ion 33$ 44.2 73.1 13.3 54.4 

Co..IrvctIon 114 90.0 74.4 12.1 53.4 
fre6ipovtet lofl oar- 

toot - IranopontI 39 $0.7 70.4 11.4 34.3 
6itiri*l 	landilfig 	- 

41 40.3 S.7 2014 42.0 

2 2 

4.2 

4.7 1.6 32.3 4.5 
10$ 7.4 

4.4 2416 13,0 11.4 

13.I 
12.4 

13.0 

'.4 

MSIM 

T4&I 4. PP'spsr*Os. of Psr..iIy Utd-ff 6.rt.ri FIMi. 	.bs - CCCI.II 

TMLLW 4. PPrtI 	trsv1I1a.ri llca.cIdi q..t .64... go ....I .4.1 . ttui 

FOuid new Jib' . 644 trdv,4 4* 4i*i1 soplell 	Sid not p444 aft Jib . liii $41 trovvd di ASilvil 4I4 

L.It 	vFI- 
time Jab 

Sib- 
totil 

FV11. 
timis 

Pirt- 
time 

El.y.d in .laiwsr 
I$I4 

Ovi- 
404.1 

not 1* labo,,, f,rc, 
In Jin.ir, IOU 

UIIi1OId In 
,I4M*r7 IOU 

0st p,rdw 
-in 	iIoI 	a 

1.4.1 
p.rtI.t 

ts plain  

T44 
Plain 

1it 
partial 

Pirosiiiai .ccup4ii 
am Ja.viar 1044 

7.4.1 
partlil 

Ptr.n..t 1nat1.ii 
a. Js..1, IOU 

4. cMMg. 
to Ja1ir IOU 

i,ll- 	Pert- 
ti.. 	(I.. 

Tqi 	Temps 
p1.1. 	partIal 

1.f•rn 10 Mit Job foilowiAg liy.*Vf. . ra.I•r P10I Obtiuue ipr4i is .Ioa 6 phd. 
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V1 S. t.i 	PcI $tat,I if Psrisis.t5 L&Id-1f Writers as if 	iry 1900 

T*1* S. S$I..tIis ill-I-ill Is 1'.ct$vItI as MIS di Jasvlar 1900 dii trisslilas,, I114s 

Psr,sgi,17y 
ilid-iff 104tifI 

Irayalllq.ri 
SICIACIII 

01oyid 

kcvod, 

Ii1Oyid 

ClIssura 

not IA 
Isbolir f.rc. 

liactifi 

Ik4I5Oys044t 
rat. 

7... di 
c2g. 

Tut•I 

III 

092 62.0 79.0 

2 

11.7 71.1 

Sia 	S.ie 

Rat, - Nowas 014 05.3 72.3 11.1 2210 
322 $7.1 50.7 23.0 2213 

As grasp 	l'asp. dIa 

20-24 
22-34 

125 23.0 20.3 52.2 71.3 

35.44 
457 
111 

41.4 
44.0 

50.7 
75.2 

52.0 
52.2 

22.6 
24.0 43-54 

35. 
128 40.0 23.0 54.3 21.1 
00 30.2 I.$ 42.0 34.2 

£*.catloi - li,SIvdIlitri.ctIis 

tl.asntsr 	- ftud*S prlaslrii 523 45.0 30.4 ?S. So.. IlcoAdIry - 	 t.de, IIcO41dalr.$ partIItii 	- 222 $3.1 20.3 12.2 32.3 SicOAdary co.pl*tid - (tudes Iico.IdIIru complitts 302 63.0 20.3 14.0 23.6 Some poIt-4.co41d.ry - ftwde,postsocoadairos prt1,1tii 100 41.1 54.7 16.2 11.1 Po$1-IcoIdar7 col.t.d - 	 tudst po,t,,co.IdaIr.I co1Ot.i 204 70.0 12.3 3.5 13.6 

Tiarl in bit job - AnnOis danclennatI dint 1',IoI p.rdv 

41 
1 

240 20.1 23.1 57.5 22.0 
2 

153 44.5 18. 5513 21.2 

3 
126 40.4 10.2 54.4 22.4 

4-5 
117 25.6 23.3 55.5 77.4 

2-1 
110 60.1 20.2 15.3 23.2 

ID. 
77 64.5 223 53.4 20.0 

511 54.0 II.! 23.5 24.2 

ISv SACS 

lisfowndt,nd - I,rr,-Ragvi 24 31.3 35.7 15.2 40.3 P.ln(q Edward Ittand - t1.-du-PvtAcl.fdislrd ... ... 
lo.i Scotia - 1104l,I114-(COIU 25 53.5 35.1 55.4 34.0 NI. IrlAiwick - Iou.eav-Srw.uvict 24 44.2 32.5 23.1 45.7 Otfbsc 
Ontenlo 

250 $3.6 23.3 20.0 32.2 
254 

34 
73.2 14.1 12.1 52.0 

SaI&.tCN*w.A 27 
71.0 
70.4 

14.2 
1$-I 

14.2 
15.5 

51.2 
20.1 Atbirti 

lritis6 Csbuta 	- Cobo.bii-$rItastntu, 
132 
147 

13.0 
$5.2 

15.2 
22.0 

10.0 
11.0 

17.1 
32.2 

Iadwitry - 	Iranctis d'scttvlt& 

Primary - 	IAd.aitrt.t prlsairu 64 $3.3 20.3 20.4 33.1 A4facti.n1ng - 	 lAdwitries mini 	•cti.rtArs 2*0 3.1 10.1 57.0 22.7 COAIIri.ctioiI 
frantportat tOA/CO4nIcation/Oth.1- atilitin 	- Tr.t.ipert,/ 

543 40.7 20.3 53.0 32.2 

Co4ni(atlonj/iiit,-,I 	t.rni,t publIct 3) 64.0 23.0 20.1 bOiat.ial./lqtaIt 	trId. . 	Crco di gfOI(CrCo di ditalt III U.S 111 
. .. 

12.7 20.2 C0411i, 	Ian. CII 	- 	Sonic., di conIo.t1oA 105 54.0 23.1 22.1 20.2 1 A441C5/I4IIvrl44C./1,4I 	Itteti 	- 

Immobillfres 20 II. Sarnicat to butSn.ti as41.qs..nt - S.r,$c., fo.rntt Out I.itr•pi1s., 64 73.1 1S. 17.1 PuDUc lictor tsrvIc.i - tirvic., 4y t.Ctivr publiC SO $4.6 24.2 
... 

12.2 32.3 

OCCIPIISIA 	Prof assiouu 

Nafliqsrla1/AduiiIitrt1vi . OlnIctioiI.d.islst,-.tion 100 70.1 53.7 .1 13.2 lataral 	5cloAc.t/(uIgIa..nis9 - Sclincss Iatarsllis/gdnuls 42 $1.0 
Social sc i141C51/TiSCSltAq/lialtlu/Arti$tic - kis*c.s sociila./ 

I41IlSg.siutI1antd/srts 31 69.2 29.6 72.0 Clifical 	- 	TrviI7 	ad.Iui(stratjf Iii 23.1 12.7 
... 

70.2 21.2 311.1 - Crcs 
Snn$c. - Sirnic., 

00 73.3 52.2 13.6 III 
Prim.,7 OCCu44tiOAi 	PrOIIIOSOIII dv ttctavr prisatr. 

23 
43 

55.3 
40.4 

23.7 
20.0 

25.0 31.2 
- Tr.It.isnt 55 54.4 19.2 

22.1 
23.7 

37.5 
22.1 R4C51IInq - Ustiag. 

sDricati.g - FabricatIon 
53 

535 
40.0 11.3 14.1 20.3 

Coluitu-uctlon 124 
63.4 
32.3 

25.5 
30.0 

14.3 
13.1 

23.2 
34.7 IriAsDortat ton op.r.to.s - Tr.nsportt 31 54.2 31.3 30.0 Aat.niab Puandlirig 	- Ranutlotlar Al 50.0 20.2 

... 
21.2 36.6 
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7*1 4. Weeks 	ot Lsot114 I'mor Wert 	rt.ri I.a.ia Fall-tiam ,Ss &W Fiadiog Ira Fall-ttem, AN 

7*1* 3. Iu, 4, ,1s1 cscrdvi 8 a recWtM d 	1.l per 1,1 tru,,illu1 •pt parts ra .1ii 8 ts plato at OK&M on amervel emploi 
0 t. p3.4* 

1014.4ff Wits split looltoq for aorO - 344,10,0 dl rlCPrCIll d'1S1 
workers 

Trevel 114,rt Avli'0ql 
liciocida whOa 

6-1 4-13 34-76 21-52 53• 
!0yhJIi 

'*05 

Total 634 13.3 24.2 17.0 22.2 10.3 23.3 

5.1  

Rate - 6ai 443 24.4 23.6 35.3 22.3 33.0 24.3 
373 25.4 26.0 33.5 21.7 6.3 20. 

£pl group 	Iro.apq  dls 

20-24 II? 71.3 31.1 13.0 20.1 3.5 II.? 
23-34 254 77.3 73.7 11.7 73.0 5.3 22.4 
13-44 331 24.1 23.1 11.0 23.1 10.1 24.3 
43-34 10 22.0 13.1 70.0 24.4 16.3 2515 

33 ... 15.4 23.5 24.0 ... 32.1 

IdvCtl0* -Uihiu d'lAstrvCtIOti 

El.rantery . £tud,a prl4,trea '0 11.1 33.7 27.1 28.8 14.7 30. 
So.. a.coodor7 - 	 tud.a o.coadalr.a pirti.Ili, 160 23.1 24.3 13.7 23.0 5.0 23.5 
S.conda'p cl.t.d - 	 tudaa a.condiIe0 co0tea 101 23.5 23.3 13.3 23.1 32.0 25.6 
Some 000t-a.co..d.'y - 	 twd•i 001ta.cond.lrsl o#rtiollet 11 35.4 28.4 10.5 13.1 ... 11.2 
0oat-lcad.ry co1qtid - Ctud,a postl.condairla co16tit 351 21.3 25.3 3 • 7 35.3 8.3 15.0 

Tiri 	In 1ot job - A,ind.a d'anclvui.td lint 1'lI perda 

137 25.4 23.4 17.1 20.4 7.1 25.3 
I 308 27.5 27.0 13.7 18.7 1.0 75.0 
2 III 25,5 28.0 13.6 20.0 11,3 26.3 
3 60 20.7 23.0 17.0 25.1 33.4 76.0 
4-3 75 22.5 23.7 14.1 25.0 3.0 25.5 
6-0 49 23.2 23.0 13.1 27.3 10,0 23.3 
IS• 61 21.7 34.0 23.0 24.3 36.3 31.4 

Pro, mci 

UlifOvndlind - Terri.Ui'gw. 6 .. ... ... 44 1 4 ... 34.3 
Pi'iat. Edward blood - tI.-da-Princ.-fdou.rd .. ... ... ... 
lena Scotia - Sou,.l1.-3coat. II ... ,.. ,.. ... ... 28.0 
Now Irvnwic& - lovn,aa-lrunswtc0 IS ... ... ... ... ... 25.1 
Qvdb,c 173 22.6 31.7 18.7 21.5 1713 27.4 
Online 216 27.7 21.4 38.3 18.4 SO 20.3 

24 27.1 ... ... . 	 . 	 . ... 21.3 
Siskatctivan IS ... ,,. .,. ... ,.. 37.0 
Albints IS 23.5 27.5 15.2 16.1 5.2 
5,13116 Colvitto 	. Celo.bI.-Srltinalqw* 03 241 23.4 32.0 20.7 15.5 21.3 

badvntry, - Irincii. d'actIvltl 

PrIaary - 	Industries pri.mIrll 43 233 21.4 ... 25.2  
lannfatwring - 	 lndvttn1s 	m.naf.ctw,IOr,s 333 20.3 70.3 15.0 26.0 33.0 27.3 
Conitracllon 110 *3.7 77.2 10.3 23.6 13.0 23.2 
lr.ntportitloo/C.,nlcatioafotli,n ittlItI•i - TranaportI 

c,,nlca(ll1Ilgtr,s 	tirnicis Oublici 36 28.4 33.3 17.3 22.1 ... 75.5 
hltei.i.1*/5.t.il traIl - C'c. *0 grosicommorct do ddtolI 122 30.7 27.0 16.5 11.2 7.0 3516 
Cootmon sOnnicol - Simalcon do ceaiat oo 53 31.3 21.2 13.3 ISO . 	 . 	 . 15.0 
Fin.n./Inianaoc./tsa7 islet. - 

1..obIliGnii 70 43.3  
S*r,lcao to ballolU ssnags.or't - SirnIcet fearalt auc •ntr.prises 45 23.3 73.3 33.1 15.2 .. 21.3 
P0.bIIc sector tirnicha 	- Sirnices dv 04'Ctivr publIc 73 28.3 25.2 ... 20.3 ... 12.0 

Gcc.plttoo - Pr.f.isloo 

laa.ri.1/A4,ialatrativ. - OImectIon/id.ialttralioo 73 28.0 71.0 13.2 11.4 6.6 20.3 
Natural aclssc.t/t*gIi•oriliç - Scl..c.n a.tiiql1qag4.t, 31 31.2 22.3 15.0 ... ... 22.2 
SclsI icIsnc.i/T..chIngIN.a1tIt/ArtitIc . Scl.nc.s toclaItt/ 

110t*Iarta 23 32.7 ... ... ... ... 20.2 
clilrus 	- Tranail •d.tnlstratif 57 31.0 22.7 13.7 23.3 33.3 22.2 

- CorcO 51 33.3 24.3 15.2 13.3 ... 38.5 
SirvIc, - Sir,lc•n 47 23.2 23.6 11.3 26.5 . 	 . 	 . 21.8 
Pr loamy accapltlO4il - Prcl.siloni lv se(tivr primalre 27 . 	.. 24.5 ... 71.4 ... 76.3 
Procoiiioç - TniIt...nt 32 ... 23.3 23.3 26.2 ... 31.2 
lachlamnq - tJsIn.q. 41 11.1 74.5 15.6 10.2 . .. 25.3 
FabrIc.tIaq 	. 	 f.bnlc.tioeu 52 25.0 22.5 18.5 22.5 3.3 23.3 
Costructioai $5 15.4 77,1 16.6 23.6 *2.0 26.5 
Transportation oparutoml - Traniporti 24 ... ... .. 	. . 	 . 	 . ... 23.5 
tat,riii Sandllnq . NiOutlOtlo. 23 27.3 ... ... ... ... 74.2 
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TAI.E 7. lacid.nc. of Io'ri.iq to Lock for or Accept a Job and InclOoce of Trs1oisg 	.s Worters Lsiog Jobs 

TMLIA1J 7. Trava1llari ays.it oc recoirs as d 	get pocr cMrcMr o.a accepter a amplol, at 8 la forat1os, apr85 
$vlr 4t4 llcIfbclO 

NOvad after losing Job 
	

Particigat.d In 
training 

Ont d4nag4 après avoir 
	

Ont julvi des cours di 
perdu lar eaptol 
	

forast ion 

Niabqr 	I of total 
is id-off 
workers 

No.bre 	I do l'sne.ble 
des travailleurs 
1 icenc 14s 

Wusber 	I of total 
laid-off 
wOrker $ 

Noabre 	I do 
1 enss.bli 
des 
travailleurs 
licenclis 

Total 
	

164 	16.4 
	

14$ 	16.8 

See - Size 
MeTi - Hoes 131 19.4 109 1.1 
Focale - Fe.ues 35 10.9 59 18.3 

Agegroup - 6roupe dig. 
70-24 34 19.6 39 21.3 
25-34 80 19.5 80 19.4 
35.44 30 15.8 2* 14.8 
45-51 13 9.8 16 1212 
SS• $ 0.7 6 

Fducatlon - uiveau dinstruction 
r1.astery - rtudes prfa.Ires 14 11.5 7 6.0 
Some secondary - Etudes secondaires partlelles 44 18.3 33 12.7 
Secondary coleted - Etudes secondaires colites 44 14.5 47 15.7 
Some post-secondary 	- Etudes postsecondaires partielles 16 15.0 26 24.2 
Post-secondary co,Vleted - Etudes postsecondalr.s colkt.s 44 21.1 54 26.5 

Years 	in lost job - Annes donclenneti dans le.ploi perdu 
42 16.8 13 17.5 

1 31 20.3 27 11.8 
2 31 17.6 34 1.3 
3 21 18.3 21 17.6 
4-5 17 15.1 1$ 16.6 
6-9 13 16.8 Il 14.3 
10. 11 9.2 14 11.9 

Industry of lost job - Iranche dactiv1t& do leaplol perdu 
PrT.ary - Industrtes prlmaires 18 20.5 12 18.6 
Nanufsctuiring - 	Industries asnulacturi8res 41 14.2 SI 11.6 
Construction 29 19.3 28 18.7 
Transportation/Coocunlcation/Other utilities - Transports/ 

CounicltiOfls/autres 	ServiepS publIcs 9 16.6 11 21.1 
Wiol.s.1./Retail trade • Cercede gros/coaierce de ditail 24 13.3 25 13.7 
Coiizu..r services - Services do consoation 11 16.4 12 12.1 
FinanciI!nsurance/Real estate - Finances/assurances/affalres 

Services to business maviageeent - Services fournii aus entrtprises 15 23.2 ii 16.5 
Pvbllc sector services - Services du secteur public 10 17.1 12 21.7 

Occupation of lost job. - Profession dens leaploi perdu 
NanagerfalfAd.En(strstTve 	- Dfr,ctionl,d.infstr,tion 11 13.6 17 17.3 
Natural 	sciences/EngIneerIng . Sciences naturelleslg4nle 12 25.3 10 23.0 
Social 	sclences/TeachingiHealtji/Artistic 	- Sciences sociales/ 

enseignement/sant/arts 10 26.9 9 24.7 
Clerical 	. 	Travail 	administratif 15 10.4 23 15.5 
Sales - Coerce 11 13.7 iS 19.2 
Service - ServIces 15 16.3 12 13.2 
Prlaary occupations - Professions du secteur pri.aire 11 25.2 6 14.5 
Processing . Traitement 10 17.9 10 18.7 
Nichining - Usinage 9 17.0 10 18.3 
Fabricating - FabrIcation 22 IS-9 21 15.3 
Construction 24 19.4 21 17.1 
Transportation operators - Transports 6 16.1 
Naterial Nandling - Nanutention 7 17.9 6 15.4 
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TABLE 8. ProportIon of Per.anently Laid-off Workers Who Collected Uneloyaent 
Insurance Benefits' 

TABLEAU 8. Proportion des travailleurs llcenciés ayant touché des prestations 
d 'assurance-chOmage 1  

Receiving unemployment insurance 

Prestataires d 'assurance-chómage 

Total 	 90.2 

Province 

Newfoundland - Terre-Neuve. 	 92.1 
Prince Edward Island - tle-du-Prince4douard 
Nova Scotia - Nouvelle-cosse 	 93.4 
New Brunswick - Nouveau-Brunswick 	 94.8 
Québec 	 94.0 
Ontario 	 88.8 
Manitoba 	 87.1 
Saskatchewan 	 83.4 
Alberta 	 85.7 
British Columbia - Colombie-Britannique 	89.2 

Weeks looking for work - Nombre 
de seniaines de recherche d'ernploi 

4-13 weeks - 4-13 semaines 	 83.8 
14-26 weeks - 14-26 semaines 	 94.4 
27-52 weeks - 27-52 semaines 	 96.0 
53+ weeks - 53 semaines et plus 	 96.7 

1 In order to approximate the population of eligible workers, persons with 
less than three weeks of job search, persons who were self-employed in the lost 
job, and those with less than one year of tenure in the lost job were excluded. 
(In the case of tenure, a cutoff of one year was used because a shorter period 
could not be identified in the survey.) This leaves 485,000 of the 998,000 
laid-off workers. 

1 Pour obtenir une approximation de Ta population des travailleurs admissibles, 
on a exclu les travailleurs comptant moms de trois semaines de recherche d'emploi, 
les travailleurs qui étaient autonomes au moment oü us ont déclaré avoir perdu 
leur emploi et ceux comptant moms d'une année d'ancienneté dans l'emploi perdu. 
(On s'est servi d'une limite d'une année car l'enquéte a regroupé dans une seule 
catégorie les périodes d'emploi ayant une durée inférieure a une année.) Cela 
laisse 485,000 personnes sur l'ensemble des 998,000 travailleurs ayant perdu un 
emp lol. 
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TAILE 9. Porc.nt.g. ChanQs Is Total Vmely Earnings: Lost Jobs and New Jobs 

TAILEAIJ 9. VarIation an powcentaqe di la rundratIon hebdo.edsir, global.: Quiplois perdus it nouveaux elo1s 

Number of full- 
time jobsl 

Total ve.kly Total weekly 	Oifference2 
earnings 	in earnings in 
lost jobs new jobs 

Mosbre d'elg1s Rdeijn4ration Réxundratlon 	£cart 2  8 t.s p1cm' hebdomadair, hebdoaaija1r 
totale des totale des 
emplols perdus nouveaux ealois 

00 $000,00o $ • 000.000 	 I 

Tota13 658 241.9 224.4 -1.2 

Industry of 	lost job - Oranche d'activitê de 
Temploi perdu 

Primary - 	Industries primalres 42 19.0 16.6 -12.5 Manufacturing - 	Industries manufacturires 194 U.3 Construction 121 
61.8 -9.6 

Transportetion/Comxunicatjons/Other utilities - 62.1 56.1 -9.7 
Transports/conlcations/autres services publics 36 15.8 Wholesale/Retail 	trade - Coraxerce de gros/ 12.7 -19.2 
coerierce de detail 

Consumer services - Services di consomatlon 
122 
56 

37.5 36.7 -2.4 
Finance/Insurance/Real 	estate - FinancesJ 

13.5 13.6 0.1 
assurancesJaffnres 	Invnoblllères 16 5.0 5_1 Services to business management - Services 1.6 
fournis aux entreprises 36 13.2 13.7 Public sector services - 3.4 
Services du secteur publIc 26 7.1 7.8 10.4 

Occupation of lost 	job - Profession dens 
l'emoToj perdu 

Nanagerlal/Administrative - Direction/ 
admInistration 

Natural sciences/EngIneerIng - Sciences 
48 18.9 16.8 -10.9 

naturelles/gCnie 
Social 	sciences/Teaching/tiealth/Artistic 	- 

29 12.4 12.4 -0.4 
Sciences 	sociales/enseignement/sante/arts 18 6.3 Clerical 	Travail 	administratlf 90 25.1 

6.2 -0.4 
Sales - Coeunerce 46 

24.2 -3.8 
Service 	- Services 54 

15.2 13.8 -9.2 
Primary occupations - Professions du secteur 12.1 12.0 -0.8 

primaire 
Processing - Traitement 

27 
39 

11.3 10.1 -10.4 
Machining - Usinage 46 

13.2 
20.1 

11.1 -11.4 
Fabricating - Fabrication 105 37.7 

17.6 -12.3 
Construction 106 51.7 

36.2 -1.0 
Transportation operators - Transports zs 9.4 

46.8 -9.5 
Material handling - Nanutention 24 

8.2 -13.2 
8.5 8.5 -0.3 

1 Among workers who both lost and found full-ti.. jobs. - Parii us travailleurs qul ant perdu at trouv6 un e1oi I teiups plein. 
2 This can also be Interpreted as the percentage change in the average weekly wage between the new and lost jobs. - On peut 

dgile.ent lnterprCter cccl come Ctant la variation en pourcentage de is r8ounêratlon 
hebdomadaire .oyenne entre Peloi perdu it le nouvel emplol. 

3 The total may not equal the sum of the disaggregeted categories due to an excluded not classified category. - Le total 
peut ne pas correspondre & Ii some des chiffres des diverses cat4gorles parce que certains emplois nont pas 
Pu 8tre class4s dens une tie ces categories. 
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TOS.1 l. 	cta. a.op In Vookly tiaI: l.v1 Job, OW "W .3.01 

11*110 II. Vwlsttsm is Pomocestap ds 1. r.sdrat1is -- iIr,: ils) porgh,  it Mu,i) 	141 

Thu. who •or,l.d liii is M 	j*I2  11)0$• its HrMd Soes 00 now joel 

TravaIllisri 9ags.nt islos daisi 
15 sosivol ,l.)2 

Trsvslflpjri 	agnant P.!. 	• lot.) 

Oosiwil 

0u.b.r 	Pircistigi 	£sesgq Musiftr 	Pert.st.gs 	Avorogs Ousdar 0vrsQI of totol 	lost of totsl 	9)O 41ffsf.nC0 3  
N0r, 	P,00rt)os 	Psrt. boOrs 	ProortIos 	isis boOn cirt 4yes 3  

M7.,WII byes 

uVV I I M I I 000 

total 213 41.1 21.0 303 33.7 20.7 630 -1.1 

Ss - Sue 

bole -Nommes 224 44.5 20.4 200 03.5 20.4 414 4.3 ..ai. 	fii 00 10.4 20.7 102 St.) 71.7 Iii 7.7 

*. $rOslç - Irovpi dig. 

20-24 
23-34 

44 37.4 20.7 74 62.6 23.1 LII 5.2 
ash 

131 
$7 

44.1 
47.2 

27.1 
21.2 

770 
63 

33.1 21.4 300 -0.3 
43-34 	 . II 30.0 20.0 30 

52.0 
40.1 

11.0 
10.0 

120 
00 

-3.3 
-4.3 53. 11 40.0 31.4 II 31.0 10.2 32 -II.? 

fdvcit)oø - blv*.0 d'Iistr.ctIøø 

Ileisutary - (tudes prIsIlr.s 34 $0.0 20.0 31 40.2 10.5 66 S 	i0C0s4•ry • etudes SCt0nd1r.t -4.0 
pintisilis 

S.condory c1.t.d - 	t..d,I I.cend4tr,s 
. 	SO 44.1 27.0 04 $3.1 20 174 -1.0 

c10tes 
Sodw post-secondary - 	tvdes Postiecoss 

04 44.7 25.1 114 $5.3 20.4 201 -1.1 
datnes pirt)•lles 

Poit-ICcOidSny cOl.t,d - ftwqs 
2$ 470 30.4 32 33.0 23.0 

pOitt.condilres coblitCi OS 40.1 74.2 07 $0.0 70.0 143 2.1 

Vs.,. Is to.t j0 	AnOdes disc 1.nn.t* 
dan. 	 f psrd. 

40 31.7 -20.0 62.3 22.3 170 4.5 
2 

40 37.0 -24.0 ft 63.0 2317 101 3.7 
3 

03 4410 -77.4 U $.4 10.2 ll 1.6 
4-3 

41 33.7 -31.2 31 40.3 20.4 77 -7.2 
0-9 

32 40.1 -20.7 33 $0.0 22.4 lS -2.1 
10. 

20 01.4 -301 20 41.4 17.0 40 -10.7 34 04.0 -25.3 20 43.1 0.7 40 -12,5 

Wigos Is lost job 	Idsmatration  touclift 
i•.lo- 	P!4 

NIgh 	(ov.r 	$430/woes) 	- 	(plws do 
I4S0/I.islo.) 

bod$b ($2S0.400t.ss) 	- boy.... 
IC) 30.4 33.3 70 40.4 4.7 173 -17.7 

(SS0-1130/10s.IM 140 40.4 24.4 152 30.4 15.4 300 (.00 (lii. thin 7230/vicE) 	- 45)01. -3.0 
(.otnl 40 1240/s...)n.) 44 14.1 70.1 laO 11.0 30.3 III lI.Z 

britios of job s..rcs - Our), 4t 	a 
r,c.nth. deIo1 

0-3 isiS. - 0-3 this In.. 31 41.0 24.0 03 $0.0 10.1 144 1.0 4-13 usda. - 4-13 s~imfs 34 34.7 21.0 lOS 43.3 10.0 140 3.1 14-74 us,ks 	- 	14-20 somaints 52 43.7 27.6 07 54.3 1*0 120 -I.e 27-32 usda. 	- 	27-I2 I..iI', $4 $3.0 21.0 12 11.2 27.4 104 -3.4 33 	00.5$ - 03 sesalous it p1st 44 31.3 31.4 33 42.7 22.2 77 -•.t 

of  Indostri 	lost 4.0 - 
dKtl,Itl4. T e1ol pird. 

PnI.sry - 	Industries prIa.),,. 20 41.3 U.S 71 31.3 14.3 42 NinifaCturiug - Induitries a.n.f.ctv- -0.4 

Cunstrvctlos 
101 

37 
$1.0 
43.1 

27.0 
30.0 

03 
10 

41.1 22.7 194 -3.3 
Yr.i 	portat 10n/Can$cst In/7t4, 33.0 13.6 127 -0.1 

etliltist 	- 	Yr.. 
Nut'S) s.rvIc.. publicS 23 70.3 31.0 Ii 20.7 24.0 31 Whol.sal•/S.ti)l trade - Coa..rce 4, 14.7 
grO)/c0rc1 do ddtail 40 30.0 10.0 73 00.2 2310 122 Cons..,' sersic,. 	- 	7r,Ice. de 3.0 
cOnsatIon 

FIsince/tnt,nanc,/5,i) 	Ittat. 	- 	FIOiflcet/ 
II 20.0 23.2 40 11.0 10.4 34 4.4 

isierinc../iffalres 	Ib)lIIri 4 27.2 10.5 10 42.0 10.0 II Services to business •anag..e.t - 3.4 
Sirvic.. fours)4 is. •ntr.pr)tii 13 33.2 24.3 24 44.0 20.3 Piblic sector sesnic.. - 37 7.9 
dsi 	siCtisir 0.01 Ic 7 77.7 23.4 1 77.0 20.4 24 14.3 

3.. r.•j it end of 1.01.. 	- 40)' solo(s) A 	I. fIn 4, table.,. 

N 
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T.I 10. PON Up aasq. I. VMIY [snugs: Last Jib Add - Jill CasciedsO 

TAALM IS. Vs,i.tlas as pow-cast.gs deli 	s.t1as 	1slr,: implol laordo it suee,l oWIoIL - Is 

This who HrMd loci on now Jibt Those who sensed were as now Jill 
7,1.1 

trsn.IilOiani gsgseat silas dies 
is SosieCi .spl.i2 

Yn•nasllagrt gagrost t! 	dais it 
leg,.2 .lsil 

mmOer 	'ircostigi 	Oninig. 4ger 	Purc.stage 	dung. lu005r 	Average 
of t.t.i 	Its& of total 	gals 

005Cr; 	iloortlas 	Pine Mn. 	Pvøontlss 	OiIii Mastro 	csnt weyrl 3  
asyeluu. 

000 1 1 000 1 1 '000 1 

Occ.ap.t ion of bit job 	Pnofsoaloi dons 
1'.1oI perdu 

Rang.niii/Ad.Ielstrativs - Oir.ction/ 
.d.lnlitr.tlor. 24 40.2 20.6 24 $0.3 10.4 4* -0.7 

Ostaral 	sci.nc.s/(rigln..rtng - 
Scleisces setar.lies/gdele 13 44.0 20.1 th 31.2 22.3 2* 2.3 

Social 	sclenc.s/1.achhsg/N.altiiIIrtl,tic 
Sc liisi soc a l.sl.oselqr.west/sostdl 
onto S 43.5 24.2 II 50.2 40.1 1$ 12.2 

Clenicol 	. 	Trow•l] 	od.lsIstnjtlf 37 11.1 27.3 37 30.2 22.0 00 0.0 
3.1., . Cosrce 20 42.3 20.1 27 07.7 22.7 40 0.4 
S.r,ic, - 3.r,Icss it 20.2 20.4 3* 70.5 20.0 34 0.0 
Prison7 Occsp.tlor, 	- Prof.silois dv 

sqctevr prisaIr. 22 43.1 32.4 16 $6.9 27.1 27 .4.7 
Processing 	fnaltesent 22 30.0 20.0 11 44.2 23.2 30 -0.5 
Iticlilsing 	- Usiusge 23 04.3 20.2 22 43.1 20.0 46 4.0 
Fob.-lcstlag - Fobs- lc•tion 40 44.1 20.0 SO 35.0 23.0 lOS IS 
ConstrictIon 4* 44.0 20.2 53 50.2 13.6 100 .3.7 
TnsnportatIon oper.tori - Tn.niporti 13 60.0 20.3 10 40.0 23.6 25 4.5 
lalenlil 	liondling 	- 	 i.n..test1oe 10 42.0 21.0 14 50.0 23.6 74 4.0 

I $otls the lost Job and new Job were fstb-tl. - 1. 6 .002.4 Otslt C t,s plain dais Its digs cii. 
2 Tue islary in the new Job IS IA cement (sound) dOlisni. and 40.1 not account for the effect of Inflittosi. Misc., the salary is the nw's Job (Is 

nil dub, ter.$) .i11 in some cases, be slIghtly svan.stisat,d caned to the lost Job. - La rO.andratlon toecite dens Is iiovuei .00102 cit 
•apnl.44 in doflert cog.'snts (,sligr .io.Ina'.) it 'is tivit Its colet& di iisfi.t1oa. Per coesbqsent. dens c,rt.iss cii. It s.ai.lr. tavcii4 44n 1. 
nouns2 .uoi (en dollars nO.15) sit ldgArvit( lemsitted per rapport 0 telal di liaplol perdu. 

3 Tilts represents the overage p.rcentag. change Is IndIvIduals' aidely eagei. It does not nepnisevit the diffenance Is total wagos paid I. all the 
løst and new jobs. Since percantage wage 105515 were larger aig so,1.ns with higher söiirles the aerall average percentage citasga Is Isdl,Idsals 
seoas is '1.1 (at reported In this table) .1,11. (II. dlff.nevc. Is tile total -ages paid )O till sverage weaCly elgi) Is the lost and now Job Is  
s reported in Table I. - C.tt* valium neprOsante 1* ,arlatioo on poercentage weywnie di 14 r4wen4ratlon Is.bdcsabatra Indl,Idvalta. Ii ii sagit 
OPeC yes di l'Ocart ,slns It total des islalres pour l.ss..bl. dci 10010I5 perdal it It total des 5a1$Ir,i your lentosbie dii nouveau, eapiols. 
1tant donid qv. 1.5 port*s di s.latr,i ant 410 plus OlevOns as proportios cbs: I., tranallleurs sysot perdu on ilOI 'Mandrateg'. It variation on 
pouncentege siysnne 4o Is r4egndretlor ilebdOsad.inl hndinldgelte alt de -III (chIffr. Indiqud doss ci tabte.u), tosdis quo l'Ocert •stne be total 
des sal.lr.s (Ow Is ,lwenfrattoe hebdosdaIr• wey.flhe) your l'.sseibli des 4001015 perdis at dii nouveau, 0002315 cit de -ld't (tsbieaa 0). 
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ia..i Ii. Nor-ouiio. 4.) for a..p 1* Veal, VWI Ntsu Lout oil Ift Fail-tim .dv 

Y0&DI II. 	l0ls li r0qeouvli Image,  is shire dv Pdcirt dv IN aftediatlee, lsdiiri iitr, INS 	lels plf*1 It Its iOqpeagz i)i4i $ te poles 

0.4.1 - 	d4I.: lf.(V11/V11) 	•i'ii 	b11 • Ej 

- 	i,p • 1191$ In IW 16* 	'IM,.tIoi toppcl$0s diii is icivil i1il 

	

011 • 1591$ In lost 306 	I4ciIP't10IIP tOIP(PPIS diii I slil p.rdu 
• iid.p.IPd.sit ,.rl.b1,i for iidIvIdpsil I 	v$ri6*lii id49.idiit.i aplIcibhii S 1 Ilidloldu I 
• irrop fip isdioldual I - •rrour 11piIc,0l. S 19i41,1Iw I 

I.f.ripvc. •rivp 

	

Virlabili 
	 Nsi . ftemas 	 i.aIs . Foams 

Groups dl rdf*r,oc. 
Co.ffIcI,nt 	1 - 	 Co.fVIcIis1 	t 

lnt.rc,t • Ordoouda 0 Vorigia. 7.7107 11.41 2.7014 4.3* 

VAQII 	in lOSt J00 (1$ 	II. Viii) . Odciudratloi 4111$ 	1el0I 
pIrdu (buS ii form ii) -0.4017 -13.10 0.4324 405 

Tvpur. in 	bit lob (Jiart) 	Durds d'occvpatloi Ii I iioI 
pIrdu (anid.i) •0.001I -0.47 - 0.0133 -2.32 

*eib tossing Job - Si.,liwi di r.ci.rsh, 4,I.I •00014 -3.30 -0.0010 -3.11 

0* tisislng - Aldus for.atlp. Gov.rhiit trilling • Fo,..tlop offsrt. p.r Itat -0.11)5 -3.00 -0.0320 -0.30 

0th..- traliuing - Autr. forsitlo. -0.03$? -1.15 0.0011 0.03 
Old not oun. - lint p.s lived to locall wort - Gilt dOillIagO pour si Ifopuvir dv 

d*.dnagd trav.Il 0.0217 0.00 4.1213 1.04 
(i,nt.ry • (tv.s pr bunt Some i.cindsrp - 11tudes sscoAdilr.s p.rtl.1l.s 0.0201 0.51 0.1110 2.33 

Scendany coi,t.d - (tudis iicouidalrs$ co1Stu 0.0*33 1. 24 0.1014 1.13 

Some pcst-o,condsry 	Etuud,i pQit$0eduIrii pirti.11.o -0.0104 -014 0.I092 1.17 

005t-4iC$ndiry co1.tw,d - (tudeo pa%t,.cor.dalr$o tol0t.i 0.10% 2.17 0.2007 5.03 
Ag, 3$. 	Group. dIgs 55 Ifli 

it Plus Ag. 20-24 - Group. dige 20-24 iiii 4033$ -0.11 -0.1005  

Agi 13-34 - Group, d'Ig 	25-34 asS 00342 0.30 -0.1221 

Age 35-44 	Griup, dOg. 35-44 iii 0.0438 0.47 4.0511 -0.51 

Ag. 43-54 - Groups digs 4344 iii 1.0114 1.22 -0.2031 -1.04 
iaiItobs/Sii4tch,uan/Aibirt. Atbilitlt 	At)antlgui 0.0171 0.50 4.113* 

Qulbec 0003* 0.33 0.0130 1.24 

Ontirlo -0.0322 -0.00 -0.10*3 -2.02 

SrIttsN Ciluoblo - CoIn 	Ii-Irltu1qge 0.1200 3.07 0.0201 0.22 
Not 	in  s4dw 	Industry - Pie dane Now Job PIP  sash lidvitry (3-digit) 	Nouvil .101 dlvii Is .4., 

is .4.. bronchi dactIvitd brioche dactIvltd 	(codes 4 	3 tlllffr.u) 0.0332 1.20 -0.0300 -0.00 
not III Illi Occvplt iii 	PiS liv Job II same sccup.et lii (3-091t) - 110uj,l i1oI diii 1. 4n 	Is iii prof.bbIopp ui preVious. (COdes 0 3 chIffr.$) 0.0732 2.55 0.0522 0.07 
Soclil 	oclincIs/Tiaci$Ivg/w,sith 	- Nanap,ri.I/Ad.1,ittr.tI,, - DIr,ctiopi/idaI,IStnItIovi -0.103* -0.10 4.2170 Sc sires Soclalas! -2.117 

•iubelgp.ieit/iin(4 hetural sdI.ftc.sEuuqloourisq - Sciences sotv'tlieo/gdiI. $0411 0.40 -0.1110 4.00 

Clerlc.b 	- mmiii 	odibolsip-itIf -1.1503 1.7I -02223 1.33 
Silts . Corc, 41310 -1.00 •0.2040 

Services -06011 -0.00 -0.3037 -2.12 

CreVt1l1guipit .pIretorS - Coviduiti 45 SICIPIMS at iip.r.Ii$ 
lInens 0.0320 0.40 -0.0557 -0.00 

Primary xcwpitIoii - Pnof,isbavis dv isct,wr priaslre -0.0005 -0.11 -1.1040 -2.37 

Processing - Tn.it.up.t 4.0715 -0.00 -1.1144 -1.73 

hodiplali, - Osiasge 0.010* 1.15 -III)) -1.70 

FabrIc.tlaq - Fsbrlcatliup 1.1111 •., -0.4104 -3.10 

Couustrvctiis 0.0401 0.73 -0.0305 -0.13 

Tns.psport.tlos op.riton 	- Trsntports -1.1210 -1.17 -0.5020 -3.57 

Sawoi, - 	cbuenstlIlo. 43 301 O.gri.o of f'.14o. 	Digri di ilbirtd 33 33 - Y.is,, F 14.17 3.3 AdJusted i2 - Vileur It coenIgEi .35 .35 
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TJ 10. lst,i., and kc.t1..s with Nit ISIS Sr Lost of vwtwi 

TAKIN Ii. ho d.ctl,iU it pofoeslito •yitt osr.,i.trd it gels itt . 	psrto ,ett. 4. traesflh.osi 

Totil 	ir of Now )$ is Latsri4 from Foul euit,, Nat$o 	JI to 
take lttr1 diffiriot flodlog now 34. loot JOS  

liid-ff worhira (Or IcCopotios) iaOvatr, Is Is4uatr 
(0.' OCcipot liii) (01 	OCCV4.tioji) 

Uoo total do Sow,.l ,1,1 louts1 sloi NonOr. totit 0s tatis 4.0 ocv,,aw, 
trs,•lllivrs doll 1. now 4551 one Istri tiOtailloert 1710t .l.li Iv. 
1Icooc141 Nr.och. 0.50th@ oOtaav on 'ouv.i ,itl.l$ perdus 

d.ctI.$td 4sctivitd @mplot dIal 	Is 
(ow 	r,t.s.lit) (ow pr,f..sI.o) broacho dectioltO 

(ow peof.1sIee( 

4.0 000 

(Adultry (.QQr.2at.I 	Iraichi 4Ictl,itO (r,oroupo.oftL 

Fetal Gso 202 310 65$ LOS 
laduttrl.t prl..ir.t 11 17 24 41  1.99 Nonufctariaq - 	 ladustri.s os.iuf.ctarlbe.i 1 94 05 51 131 Lu Con.trvctioo lID 31 30 it 0.02 Trontport.t Ion/C0..nlcatlon/Oth.q istilitle s  

Traiporti/conIcatlooj/iutr,t 	oorvIc.i publict 31 IS 31 4* 120 
Whol.tal./P.tail trodo - C.rc. 4. grol/corc. 

4, ddtail 113 53 71 Ill 1.11 
Coatwo,r s.r,lc.t 	Sirvicot do coolat to. 55 22 00 77 1.41 
Fiaatc./laavranc,/le.i .%tIti . 

aff.lros 	ib4llOr.j 71 S Il 20 1.10 Sirvicit to buti0eta 00009.owot . 5ervlco fuwrill 
out •atr.p.ta.s 44 II 31 40 1.00 

Public o,ctor seryicot - S.o.Ic,a dv ssctllr publIc 70 14 Si 61 2.30 

Ilduttrj_(4.tollid) 	. Orinci.. dsctl.itd 	(ddtaillIe) 

Tital ISO 24. iSO ISO 1.00 
Agrlcvltvr. I ... I 12 1.43 
For.str1/Finlilag/Trapptv.g 	- Fordtt/pdcheIpidg.ag, 	. ID ... 7 Il 1.11 Siniag 	51.01 23 7 ID Il 0.76 

- Aliitattlbeit.tont 1$ ... ID Il 0.01 
Other 	lnaf'ectvringl 	. Autret 	l0duttri. 

..swf.ctvrl$rqtl 0 ... ID 13 0.10 
T.tiI. 	- 	Ia4.tt , i. t..til. 5 ..- 
tittinq •iil. 	. Ioan.t.ri. 13 0 ... I 0.60 Clotitlog 	- 	 iIablll..,at 13 ... S 11 lU 0004 . taduatrio dv bolt $ ... ... 6 0.73 P.pqr/Al11.d - 	Industria dv papi,rlottl,ltft Annexes 12 ... 0 13 1.1$ 
Print Ing/PublItlilag - 	!riri,/4dit los 12 ... ... 6 0.52 
Pi-l.ary .otol 	- Prosijr, tr.aafo.-owtios 4.1 .41005 23 ... II IS 0.04 1.1.1 	f.bric.t i.ig - Fobricat los do produlto do odlal 15 ... I 0.50 Natltin.ry - Fabrication 4, 	uchinqa 16 ... 1$ ii II. T1.ovport.tioo .qvtp..ot 	. Fabricotton d*qaipo.00t 

di tr.i.tport IS ... .. S 0.54 
Potrol,u./Coal 	Pi-odulta do pdtrolq it do 010.000 0 ... ... S 631 
CAa.ical/Cli..ic.l producta - Produitt Cilloigail $ ... ... 0 0.73 
Nlocallonitaia owaufacturing - 	 ladustrion .jnufac- 

turl*r,l dIve-l.a 34 21 21 42 0.70 
konrol cantractoro/Spectol tradi . Eetrfpr.0.url 

Qdairoai/sntr,pr,a.urt tp*clalii4s 37 02 27 40 041 
TraniportatioolStorog. - Tronnports/oatr.povaq, 25 11 10 34 1.20 CnicatIos - Commounications  ... 1.70 
flsctric pow,r/ka/Wat,r atillti.i - 	 aergli 

dlsctrtque/peolooa 7 ... 7 a 1.03 
WPio1.iiI. (rods - Crce di grit 43 35 44 1.00 
10(011 tradi . Co~rce di ddtall 75 32 4* of 1.02 
FIsuaco - Fir.aoc,. 7 ... 4 7 1.03 slaroaCo/100l ShaLe - 

I,ivroocit/a?f.i,,a IosobiltOr,t 15 ... 14 10 1.21 
tdvcotlon . tetilgit.iat I ... 12 IS I_a, doalthtd,if.r, - S.rvlc.v Mdlcsuo/tociauo $ ... 1$ 10 2.37 
Aaow,vt/0,crittIos . Oi,.rtils,osstsiloloirs a ... U 12 1.4$ 
Services to bonisiti owaaqoe.at 	. Sir,ic,, frfth1 

001 •otr.pvll.0 ii 17 20 04 1.13 P,rosol ter.ic.t . Sirvicut pirnosslln 0 2 II 11 ill 
*Ccdot Io./foOd s.rvic.a . $dbo'gr..at/r.ataur.tloe 30 Il 22 31 1.15 
0i1(l 1 IOio1 	i.r.lc., 	. 	5ar,lceo 	diver. Il ... II lb 1.3$ 
F,4.r.1/Pronlacl.1/Loc.l ad.iaIht,atios 	AdoloihIrotlos 

fdddr.l,/pro,inc$al,/local. Ii ... 33 31 
0th..' - Avtvs. II .. I I 0.02 

Occupatlo. - Prof.o,los 

T.t..I UI 304 MI 6w 1.00 
I1104941rial/040ialstrotiv. - DIractlos/od.iaistr.tlon 74 34 30 72 0.07 Natural aciooc.s/tsqlaoer$ag . Scisacit aitar.11it/ 
0. 1 . 37 20 10 30 0.53 

%o<lal ,cleec.1/Tuci.log/N..lth/ArtliLic . Sibooces 
iociil.i/.aaeign.osot/iaotd/arta 23 14 20 33 1.41 

C1.ric.l 	- lr.nail .d.laittrotlf $4 07 15 57 1.01 
Saul 	- Crce 57 75 3$ 03 1.12 
Service - S.rnicio 41 75 43 II 1.42 
Pr tsry occapot 10.. - Profitabon. Ow .0db.' prlowlre 27 II 23 33 1.23 
Pracitalag - Triltewont 33 7 17 24 0.72 
*acilinlng - IJilnape dl 17 12 20 0.70 
Fsbrlcat lag . Fabricatlo. 02 00 35 SI 0.00 
Conotructlos I? 33 35 57 0154 
Trasaport 000ratorl 	Tronsportt 70 Il II 30 1.10 
N.t.ri.1 vIundliag 	Nonot,ntios 22 4 IS 10 0.00 

I Other oltufacturing laclud,a (,bacci product.. rubtor sod plattict producti, leather laduitrbot, ?vr*Iture and fiitwr.o isduitriot, aloctrical 
pa-oducta and aon.-ostsilic .11lOral produCti lAdvltrlS$. - Cr.a4 prOd.jl(l IN taboc CaoutCiloac It pfodultl Of, .stlbrs plastiqul, lodvItrIe dv cvi.'. ladwatris dw sovbl. at 4*0 articles dawbl,osat, fabrication do produits liectriqu,, it FabrbcatIon dl produitt •inraul ton .dtalligait. 
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Tm.Z $3. 	Movement - 	!40,tr$.l S.cto of Workers l'lM Full-time Jobs. and PWC*wt*P Owip I. Total Weekly firnlaoa ktos.. L.et asid New Fell- 

T,.tm $3. 	0..........J.t l.taramctlsl 4,. tra,sltlivri •yMt psr* 	101 I ta plus 	it esriatisa iv piwrcivtaqs Is I. rIrstlsa hibdss0 
Lit.). ..tre let metals psr40s at lii 	,seti motels 4 ts postn 

lndwttr 	if new Je$ . Sraacba Cbct41tê 4o iivvsl ietlol 

Industry if lost Jul 4.045- 	Pianwfactaviisg Other ServIce. Tredef Other 
prcls 90005- $4i-t0t4l Coøwa,r t4tvlC.$ 3  
uS-total Producing) 

T.ta I 
Irimche 4actinit4 da, 1 .lo$ p.rdw 1itj'iet 	lOdutrIei Autres Isdustrie. Crce/ Aatres 

pr.Isctric.i 	sanufictartl.'ss lndwtrI.a 4.1 oiav1ca'a ServiceS 5irviC.5 
Is buys productrice, (tote) Is 
(Total 4e buns 1  pertisi) .Itioa' 
partisI) 

Priu.ry • 	Industries prl.alre. 42.000 9.1 	... 

S 

$1.4 

I 

41.0 21.1 10.3 
I clings is total weekly ..qea 	- Verlatiss 
is I di it rilounilration habdoydaire totil. -12.3 -4.4 	... -12.4 -21.1 -34.0 

anwfacta.'Ing . 	lndantri.o ssnalgctariOrsu 114.000 $1.0 	14.1 I).) 43.0 24.0 14.2 
I change Is total weekly a.ges 	Voriatlor 
so I di In rlsundratloe hebdousdaIr. tot.1. -01 -5.4 	 .I -0.1 -14.4 -15.4 -13.0 

Coøatr'actlos - 127.000 44.7 	10.1 14.) 33.3 II.) 10.1 
I change In total wetly waqes 	- Variatids 
is I di 15 rlewndration hebdosadaire tot.l. -0.4 -4.3 	-$2.0 -5.4 -11.1 -11.0 -II.) 

Trilportation/Co.inicet$oniOther stIlitle. 
trssporta/c,,nicatios/iutr,i services 
public% 30.000 24.0 	 ... . . - 75.1 20.0 53.) 

I clang. I. totil weekly •a941 	- Variation 
is I I. I. rs..ndratien h.bdouadulr, tetele -ILl -14.1 	,.. ... -lOS -30.4 -17.4 

Trade • Commin ce 122.000 23.2 	14.1 9A 74.0 57.3 10.3 
I cl.ng. 	in total ivitly ..egs 	- 	YarIatlA 
on It di ii r4.undrat ion hebdoydair. tt.l, -2.2 1.0 	2.0 13.5 -4.5 -0.4 10,5 

Cuyr s.r,Ic.s - Services 40 conioyatios $4.040 22.4 	 ... 14.2 77.7 31.3 19.9 
I change 	In total ...ekiy asg.s 	- V.rI.tiøn 
in 100  Is 'Osunlritlon hibdoydair. totil. 0.7 4.4 	... 3.4 -0.4 -0.2 -23 

Ftninc.Itnsar.nc,/i,.l .stati/3.r,lc.s to 
bei Ineii sanageynt - finances/a svrancet/ 
aVfalr.a 	ioybillOrss/nervlcss fourals ass 
istr.pruse. 53000 11.1 	... ... $3.4 72.7 42.0 

I clingo 	in total wisEly ...q.. 	- Variation 
is I di is riyandr.t ion h,b4oy4eir 	total. 2.0 5.4 	 ... ... 33 -7.2 4.7 

Public sicto, iervices - $.rvlc.i dv s,ct,ur 
public 	 24.000  

I clangs,  in total aekly ..g.s - Virlatlon 
in 1 do Is r4.un4r.tin h.bd00ad.tre total. 	$0.4  

I Construct tos/prisar, ipdsst.-Iei. - Cosstruction/lnduotrl.s Klsaiv.a. 
kco.odat Ion and food/Aanueynt and r.c.itIon/P,ronaI sir.lces/!uscallaetous sirviceS, - St.vic,s dhdbs.-gsasnt at  .'estsuratin/dlv,qt ls1.sunt it 
loIsl.n/n.rvic.n psronn.i It divers, 

3 Transportation. commnicatIons and Other utilitlelISar.Ic.5 to bevineis .aesaga..nt/Flnonce lasarance and foal eState/Public 51(10, servIce.. - 
traep.rt,, coommunications at SuItes tarnicen publlcs/,e.',Ic,s fftrolis awn ,ntr.prit.s/financas. •asurancn it •ffair,s Iivoblii$rei/sr,icit 
Ow sectevr public. 

• this can be lntirpret.d as the percentage Clings in the average weekly wage between the lost and new Jobs for sOrters sal Ing the transit Ion. 
• 0m peat lnterprdt.r ceci cosine dtint IS variation on pdurceatag. I. I& rdsundr.tlon ta100sadair. suf.nn. Intro I 'i.pi.I perdv at I. eouvel awilot dii 

tra,alli,vri f.i.nt 1. transitioS. 
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