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ABSTRACT

This paper assesses the labour market adjustment experiences of Canadian
workers who were permanently laid off between 1981 and 1984. Such lay-offs
could be due to structural or cyclical causes. Data from a special survey are

used to answer a number of questions.

What types of workers were most likely to experience job loss and 1n
which industries or occupations did they work? What happened to these workers
when their jobs were abolished? Did they adjust relatively quickly and suc-
cessfully, finding new jobs in a short time at the same income level? Or did
a significant number spend long periods seeking new jobs and undergo large pay
cuts? How many turned to retraining or relocation in an attempt to find a new
job? Were there major movements among industrial sectors in the process (say
from manufacturing to services), and how did workers who made such a transi-

tion fare?

Circumstances varied tremendously from one worker to another. Nearly
one-quarter of the workers who found new jobs did so within three weeks, while
10% took more than one year. Of those finding new jobs, 55% found jobs paying
higher wages, 45% took pay cuts 1in their new jobs. On the whole, however,
these permanently laid off workers fared poorly compared to the rest of the
labour force. Their unemployment rate in January, 1986 (the time of the
survey) was 25%, more than double the national average. Even among workers
with considerable experience in the lost job (3 years or more), the unemploy-

ment rate was 24%.

Key Words: wunemployment, labour adjustment, layoffs, retraining, plant
closures, job loss.



'."“l‘ . : = i

H:L“-_.#‘
oy

S

S hom g
»

-
%
_j.




JOB LOSS AND LABOUR MARKET ADJUSTMENT IN THE CANADIAN ECONOMY
Findings From a Special Survey

By Garnett Picot and Ted Wannell*

Between 1981 and 1984, many Canadians were confronted with permanent job loss.
Indeed, it is likely that not since World War II have so many people been
placed in that position. This phenomenon raises many questions.

What types of workers were most likely to experience job loss and in which
industries or occupations did they work? What happened to these workers when
their jobs were abolished? Did they adjust relatively quickly and
successfully, finding new jobs in a short time at the same income level? Or
did a significant number spend long periods seeking new jobs and undergo large
pay cuts? How many turned to retraining or relocation in an attempt to find a
new job? Were there major movements among industrial sectors in the process
(say from manufacturing to services), and how did workers who made such a
transition fare?

To answer these and other questions about workers permanently laid off in the
1980s, Employment and Immigration Canada sponsored a supplement to Statistics
Canada's Labour Force Survey in January 1986. The supplement gathered
information on workers who had lost their jobs for such reasons as plant
closure, reduction in workload, abolition of a shift, and so on.

* Social and Economic Studies Division, Statistics Canada.
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This report focuses on workers who lost a full-time job between 1981 and 1984
inclusive and were not recalled or rehired by the same employer.! More
specifically, the analysis concentrates on the incidence of job loss among
different groups, and their labour market adjustment experiences up to the end
of 1985. These experiences are measured in terms of the length of job search,
the proportion finding new jobs, the tendency of these workers to retrain or
relocate, the wage differential between the lost and new job and movement
between industrial sectors.2

Other similar studies have restricted the analysis to permanently laid-off
workers who had tenure of three years or more in the lost job. These workers
are referred to as displaced workers (see Flain and Sehgal, 1985 and
Statistics Canada, 1986.) The population was restricted in those studies in
order to focus on workers who had a reasonably stable work history, and who
were displaced from their jobs due to changing economic conditions. It was
decided for the present study to take a more comprehensive look at job loss
and labour adjustment resulting from the economic changes in the early 1980s,
and hence not to restrict the population. Job tenure is used as a variable
where important, however.

The underlying causes of permanent lay-off are numerous. They could stem from
long-term structural changes in the economy or from the shorter-term effects
of the 1981-82 recession. Structural change might be broadly defined as the
reallocation of resources resulting from major permanent changes in market
conditions, such as alterations in trading patterns, permanent shifts in
consumer demand, and changes in technology and in methods of production.
Superimposed on such on-going changes were the effects of the recession. Some
of these effects were relatively temporary, since many laid-off workers were
recalled as business conditions improved; others have become relatively long-
lasting.

LFS data can provide some evidence of the recession's long-term employment
effects. Employment in the goods-producing sector as a whole fell by 14%
during the 1981-82 recession, and by 1985 it had not recovered to its pre-
recession level (remaining 6% below the 1981 level). In many industries
within this sector, relatively long-term changes in employment levels occurred
during and following the recession.4

A distinction is often made between ecyclical and structural causes of job
loss. This distinction, although important to a conceptual understanding of
the functioning of the labour market, is in practice very difficult to make.
A survey of workers cannot determine whether the underlying cause of job loss
was cyclical or structural and, to the workers faced with permanent job loss,
these terms have little meaning. If programs are being considered to assist
some workers experiencing job loss, it is difficult to consider the underlying
cause of job loss as an eligibility factor, since it cannot be identified for
individual workers. For this study, the issue in question is the degree of
difficulty or success encountered by workers of various backgrounds in their
attempts to locate new jobs. Put another way: how flexible was the labour
force in the face of the often difficult economic conditions prevailing
between 1981 and 19857
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This issue is obviously of concern to the Canadian public -- opinion polls
have indicated that unemployment is one of our society's main concerns.

Knowledge of the adjustment experiences of permanently laid-off workers is
also important for public policy development. Labour adjustment assistance
programs have been implemented in the past, and others will doubtless be
developed in the future. Some programs are narrowly focused; for example, the
Industrial Labour Adjustment Program was designed to assist workers losing
jobs in selected communities and industries,” and the Labour Adjustment Benefit
Program, to help older workers permanently laid off in selected industries.
Other programs are broader in scope: Institutional Training helps unemployed
workers acquire new skills, and Unemployment Insurance provides income
replacement while workers seek new jobs.

Public policy on adjustment assistance for permanently laid-off workers could
be said to stem from essentiaily three ideas. First, the burden of labour
adjustment and its related costs should be more equitably distributed among
the population (that 1is, not borne solely by workers losing jobs), since
society in general benefits from restruceturing in the econo my. Second,
labour market efficiency is improved by assisting workers, because labour will
adjust more quickly and move to more productive segments of the economy.
Third, the provision of support fosters a more positive attitude toward
structural change, thereby facilitating sueh change and promoting efficiency,
productivity and wealth in the economy.’ To determine whether programs to
aid workers on permanent lay-off are required, and to develop effective
programs, governments need information about the type of workers likely to be
displaced and their labour market experiences following job loss.

It is important to note that these adjustment experiences depend to a great
extent on the prevailing macro-economic conditions. Workers losing their jobs
in the early and mid-1970s, when unemployment was lower, faced a much
different situation from their counterparts in the early and mid-1980s, when
unemployment was much higher. Thus, while studies of labour adjustment from
the 1970s can suggest general patterns, they may not be a reliable guide to
the adjustment experiences of workers in the 1980s. The supplementary survey
provides some of the first economy-wide data for the recession and post-
recession period.

HIGHLIGHTS

e Approximately one million workers® lost full-time jobs (and were not
recalled) during the 1981-84 period. The largest single cause of job loss --
cited in 36% of the cases -- was plant closure or relocation.

e Job loss was concentrated within particular industry sectors, age groups,
and so on. Workers with the highest incidence of permanent job loss were
younger workers (aged 20-34); workers in the provinces hardest hit by the
recession (Alberta, British Columbia, Québec and Newfoundland); workers with
less than three years of job tenure; and workers in construction, mining and
parts of the manufacturing sector.

e The average weekly wages of the jobs lost by women ($243) were far below
those of men ($388). This is no doubt partly attributable to the
concentration of women in the lower paying parts of the service sector, and
to the generally lower wages earned by women.






e Information on the first job held following permanent lay-off shows that 72%
of the workers found full-time jobs and 15% found part-time jobs. However,
many workers subsequently lost or left these jobs. At the time of the
survey (January, 1986), 57% of the permanently laid-off were employed full-
time and 6% part-time. Their unemployment rate was 25%, more than double the
rate for the labour force as a whole.

e Even workers stably employed prior to the loss of a full-time job (that is,
with job tenure of three years or more) had an unemployment rate of 24% in
January 1986,

¢ The time required to find a new job varied enormously. On average, finding
a new full-time job took almost half a year (24 weeks). But fully one-
quarter of the laid-off workers who found new jobs did so in three weeks or
less, whereas 10% took more than a year.

e In the aggregate, the new jobs paid less than the lost jobs. Among workers
who both lost and found full-time jobs, the total weekly wages in all the
new jobs were 7% lower than in the lost jobs (not accounting for the effect
of inflation). This average can be deceiving, however, as there were large
variations among groups of workers. Much of the wage loss was among workers
who lost higher paying jobs. Persons aged 45 and over and those with only
an elementary education were also more likely than others to take pay cuts.

e Some workers turned to retraining and relocation to resolve their
unemployment. Seventeen percent of workers losing jobs took some form of
training following their job loss; 5% took government-sponsored training.
Similarly, 17% of job losers moved to look for work or accept a new job, but
only 2% received government assistance to move.

e Workers losing jobs did not limit their job search to the industry or sector
of their old job. Only 30% of those who found a new full-time job were
working in the same industry. There was a general movement of workers from
the goods-producing to the service sector. Approximately 45% of workers who
lost jobs in the goods-producing sector found new, full-time jobs in the
service sector.

® Many of the higher paying full-time manufacturing jobs lost were replaced by
lower paying full-time jobs, particularly in the case of laid-off workers
who moved to the service sector. This was also true for workers losing jobs
in the primary industries.

e Although older workers (aged 55 and over) were less likely than other age
groups to be permanently laid off, they had a more difficult time in the
labour market once they lost a job. They experienced longer than average job
searches, higher unemployment at the time of the survey and, for those who
did locate employment, above average pay cuts. Older workers were also less
likely than others to retrain or relocate.

INCIDENCE OF JOB LOSS

Before examining how job losers fared in the labour market, the question of
who was most likely to be permanently laid off is addressed.
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To assess which groups were most or least likely to be displaced, a measure
was devised and is referred to as a "hazard ratio" in this study.? If the
hazard ratio for any particular group is 1.0, this indicates the incidence of
job loss for that group is equal to the national average (across all groups).
A value above 1.0 indicates a particular group was over-represented among job
losers and their chance of job loss was above average. A value below 1.0
indicates the opposite. The hazard ratios are shown in Tables 1 and 2.

Workers with the highest likelihood of permanent job loss included young
adults aged 20-34 (hazard ratios of 1.2 to 1.3), workers with one to three
years of job tenure (hazard ratios of 1.4 to 2.1), workers in construction,
mining and parts of manufacturing (ratios between 1.5 and 2.3), and workers in
the provinces hardest hit by the recession. But if people with these
characteristics were most likely to experience permanent job loss during the
1981-84 period, who were least likely to lose full-time jobs?

The following characteristics apply to this group: workers employed in social
science, teaching or health occupations (hazard ratios of 0.2 to 0.3); workers
employed in public sector services (public administration, health and welfare,
education) or in the finance/insurance/real estate sectors (hazard ratios of
0.2 to 0.5); workers with six years or more job tenure (hazard ratios of 0.4
to 0.6), and workers aged 45 and over (hazard ratio of 0.7).

These observations reflect a recent development in the economy: a long-term
employment shift from the goods-producing sector to the services sector,
exacerbated by the 1981-82 recession and its aftermath, during which
employment declines were most severe in the goods-producing sector (Picot,
1986 and Moloney, 19886).

However, these are general observations, and there are some notable
exceptions. For example, the likelihood of permanent job loss in natural
sciences and engineering was slightly above average (hazard ratio of 1.1); the
same was true for the management and administration occupations (hazard ratio
of 1.1). This may be related to companies' attempts to reduce operating costs
in management and the professional ranks; another contributing factor may be
employment declines in the goods-producing sector (and in professional
services supporting this sector) where many engineers, in particular, are
employed.

A related observation is that the likelihood of permanent lay-off was not

strongly associated with educational attainment. More highly-educated
employees (those with post-secondary education) were just as likely to
experience job loss as the less educated. Basically, the hazard ratio was

similar across all education levels8 (Table 1).

As a final note, this section has concentrated on incidence rates; however,
even with a low incidence rate, a group can contain many job losers. For
example, 30% of permanently laid-off workers were from Ontario, even though
the hazard ratio for this province was relatively low.
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Hazard Ratio(') by Age Group
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Chart-3 Graphique - 3

Hazard Ratio{1) by Industry
Taux de risque(l) selon la branche d"activité
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(1) See text for definitions.

(1) Se référer au texte pour les définitions.

(2) Accommodation and food, amusement and recreational, personal and miscellaneous services.
(2) Services d’hébergement, restauration, divertissement, loisirs, services personnels et divers.

(3) Finance, insurance, real estate and services to business management.

(3) Finances, assurances, affaires immobilidres et services aux entreprises.

(4) Public administration, education, health and welfare services.

(4) Admnistration publique. enseignement et services médicaux et sociaux.

(S) Transportation, communication, and other utilities.

(S) Transports, communications et autres services publics
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WAGES IN LOST JOB

What types of jobs did workers lose? One indicator is the weekly wage. Jobs
lost in the primary sector (more specifically in mining, forestry and
fishing), in construction and in the transportation, communication and
utilities sector were the highest paying, with average weekly wages between
$419 and $468, compared with $338 for all full-time lost jobs (Table 3). On
average, lost manufacturing jobs paid about the same as the average across the
economy. The lowest paying lost jobs were in consumer services (food and
accommodation, amusement and recreation, and personal services) and wholesale
and retail trade, averaging $221 and $273, respectively, per week.

RESOLUTION OF DISPLACEMENT

Information on the first job obtained following permanent lay-off indicates
that 72% of workers who lost full-time jobs found new full-time jobs, and an
additional 15% found new part-time jobs.

But for many, these jobs were not long lasting. At the time of the survey
(January, 1986), 63% of the permanently laid-off workers were once again
employed -- 57% full-time and 6% part-time -- and 16% had left the labour
force (Tables 4 and 5). As a group, their unemployment rate was 25%, more
than double that of the labour force as a whole. Unemployment among some
groups was especially high: those aged 55 and over (34%); those with only an
elementary school education (43%); residents of the Atlantic provinces (32% to
46%); and workers in primary occupations (33%). After losing a job, workers
from these groups had the most difficulty securing permanent jobs. Although
the unemployment rate was not dramatically different between men and women
(26% and 23% respectively), women were much more likely to leave the labour
force. More than a quarter (26%) of women losing jobs had left the labour
force by January 1986 compared with only 12% of the men.

Among the unemployed, there was a subgroup of 55,000 (6% of job losers) who
had not held a job since being laid off and who were still seeking work in
January 1986. These persons had been without work for one to four years.
Groups markedly over-represented among these long-term unemployed included
people aged 45 and over, those with only an elementary school edueation,
residents of Québee, and service workers (food and accommodation, personal
services and protective services).

Job losers who fared best in locating employment, as demonstrated by the
highest percentages of employed and lowest unemployment rates in January,
1986, were: those aged 20 to 44; those with a post-secondary education; those
losing (and probably seeking) jobs in Ontario, Manitoba, Saskatchewan and
Alberta; and job losers from finance/insurance/real estate, services to
business management, and from managerial/administrative occupations and
engineering/science occupations.

THE LENGTH OF JOB SEARCH

No single generalization can describe the job search experience of the
permanently laid-off workers.9 One-quarter of those who found new jobs (or
17% of all job losers) did so in fewer than four weeks. However, 10% took
more than a year to find a new job. At 24 weeks, the average job search was
substantial (Table 6).10 Certain characteristics appeared to be associated
with longer job searches:
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Unemployment Rate in January 1986 of Workers Permanently Laid Off in 1981-84, by Age
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e The length of job search increased with age. The average duration rose from
19 weeks for persons aged 20-24 to 33 weeks for workers aged 55 and over.
Thus, although young adults were the most likely to lose their jobs, they
also tended to find new jobs more quickly than older workers.

e Highly educated people tended to spend less time looking for a job than did
the less educated. The average duration varied from 31 weeks for those
with an elementary school education, to 20 weeks for those with a post-
secondary education.

e Regional economic conditions appeared to be correlated with the length of
job search. Provinces where laid-off workers had the longest average job
search -- the Atlantic region, Québec and British Columbia -- also had the
highest unemployment rates during the 1981-84 period (from 12% to 17%).
Conversely, Manitoba, Saskatchewan and Ontario had the lowest unemployment
rates (from less than 7% to 10%) and job losers in these regions had the
shortest average job search.

Comparing the characteristiecs of groups with a high incidence of job loss to
those who fared well in locating a new job reveals an important point. A high
probability of job loss does not necessarily mean the greatest difficulty in
locating a new job. Although  workers in  managerial/administrative
occupations, and in engineering/natural science occupations experienced a
likelihood of job loss which was slightly above average, by January 1986 their
unemployment rates were among the lowest of all job losers. In relation to
this, workers with a post-secondary education were as likely to be laid off as
others but they had less difficulty securing new employment (shorter average
job search and a lower unemployment rate). As will be seen, this group was
also more likely to have a wage increase from the old job to the new job.

Conversely, the incidence of job loss was relatively low among older workers,
but once they lost their jobs, these people had a longer average job search,
and high unemployment rates.

LABOUR MARKET ADJUSTMENT PROGRAMS

A study of labour market adjustment programs for permanently laid-off workers
would almost always include relocation and retraining programs (e.g.,
Saunders, 1984 and OECD, 1986). The unemployment insurance program, which
provides income replacement while workers seek new jobs, could also be
considered an adjustment assistance program. Little is known about the
proportion of laid-off workers who actually relocate to seek employment or
retraining, nor of the proportion who receive public assistance to do so. How
large a role do relocation and retraining currently play in labour market
adjustment? Does such activity usually involve government assistance? These
questions are addressed in this section.

Moving To Find New Work

A minority of permanently.laid-off workers (17%) moved to look for or accept a
new job (Table 7). Of those who did move, only 8% received government
assistance to do so. Men were more likely to move than women (19% versus 11%)
and younger people were more likely to move than older workers (20% of those
aged 20-34 moved, compared with 9% of workers aged 55 and over).
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[t might be supposed that workers feel more need to move as their jobless
spell lengthens. It would not be surprising if workers who found a job after
only, say, one month did not move to search for work. For this reason, the
incidence of relocation was examined only for workers unemployed for six
months or longer. However, mobility was no greater among the longer-term
unemployed; still only 17% moved to find work. The tendeney to move does not
seem to be dependent on the length of job search.

Workers may be reluctant to move for many reasons, including: a strong desire
to remain near family members; the difficulty and expense of selling a home in
a depressed area; strong community attachment; or the job loss for other
family members a move would entail. Whatever the reasons, it is evident that
moving was not used as a means of resolving unemployment problems for the vast
majority of job losers in this study.

Retraining

Retraining is another means of adjustment for persons losing their jobs. The
rationale for retraining programs is that workers laid off from jobs for which
there is no longer a demand can improve their chances of employment by
retraining in an occupation for which there is a demand, or by upgrading their
skills in their current occupation.

Training is one of the federal government's major thrusts in assisting the
unemployed. Of the $1.8 billion spent on active labour market programs
(Canadian Jobs Strategy and related programs) in 1985-86, institutional
training was one of the areas receiving the largest share ($700 million or
39%).12 But to what extent do persons losing jobs use training?

The data indicate that 17% of the permanently laid-off workers took some form
of training following their job loss (Table 7); 10% took full-time training
and 7%, part-time. When asked if the training was financed in whole or in part
by a government program, 28% indicated that it was. Hence, approximately 5%
of all laid-off workers took government-financed training.

But again, as with relocation, motivation to retrain may increase with the
length  of the job search. As well, some workers -- particularly older ones
-- may leave the labour force and therefore have no reason to train. Thus,
training rates were calculated only for workers who were job-seekers for six
months or more and who ultimately found a job (or were still seeking
employment in January 1986). Nearly a quarter (23%) of this population of
long-term job seekers took some form of job training, with 7% taking
government-sponsored training.

Participation in training varied substantially among job losers. Table 7
indicates that those with particularly high training participation rates
included younger workers, those with higher levels of education, and those in
highly qualified occupations (generally requiring a post-secondary education).

Very low training rates were observed among workers aged 55 and over (7%), and
among those with only an elementary education (6%).
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These findings concur with another recent study on training of the unempioyed
(Picot, 1986). They also point out that, given current participation
patterns, training cannot be considered a major means of adjustment for all
permanently laid-off workers or for the long-term unemployed. Unfortunately,
many characteristics associated with low levels of training are also
associated with a higher degree of difficulty in locating new jobs once
unemployed. For example, training rates are particularly low among older
workers and the less educated, and these are the very workers who, once losing
their job, have the most difficulty adjusting (as indicated by duration of job
search and unemployment rate in 1986).

There are, of course, many reasons for these low rates. Most formal
retraining occurs in schools and colleges, and many older and less educated
workers have had little exposure to these institutions. Family backgrounds,

the norms of the social groups in which they were raised, negative experiences
with education or training programs in the past, and the fact that many have
worked in industries and occupations with no history of training are all
possible reasons for the low training rates among these two groups. Older
workers may also feel that retraining is not a rational choice, since they
have relatively few years of work left to accrue the benefits.

Unemployment Insurance

Unemployment Insurance (UI) is, of course, the most widely-used public program
among the unemployed. Overall, 78% of all persons losing their jobs received
Ul benefits. This number should be less than 100%, since some job losers are
not eligible for Ul benefits. Using an approximation of the population of
permanently laid-off workers who are eligible for unemployment insurance, an
estimated 90% received unemployment insurance.

This "take-up" rate was consistently higher among provinces in the east than
in the west. Rates in Québec and the Atlantic provinces ranged between 92%
and 95%, compared with 83% to 87% in the three Prairie provinces (Table 8).
Also, take-up rates were lower among people who had been job-seekers for 13
weeks or less (84%) than among those who had been unemployed for a longer
period.

Thus, although it is not certain that everyone included in this population was
eligible to collect Ul, it seems probable that some persons did not collect
even though they were eligible. The tendency not to collect was highest among
workers aged 55 and over, among workers in the Prairie provinces, and among
those who required the least time to find a new job.

SALARY CHANGES BETWEEN THE LOST AND NEW JOBS

Most economists agree that in the long run the economy stands to gain (in
terms of increased output) from changes in the industrial or occupational
structure brought about by changes in trade, technology, consumer demand, and
so on. It has thus been argued that workers losing their jobs in this process
of change, and who thereby bear substantial financial loss, should be assisted
to some extent (Saunders, 1984). But what is the extent of financial loss
suffered by these workers in the adjustment process?
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Permanent job loss may inflict various kinds of financial loss: loss of
earnings during job-seeking (minus unemployment insurance); loss incurred in
selling a house or moving; and potentially, a lower salary in the new job.
Some studies have attempted to assess the total loss or gain for workers
displaced from selected industries (e.g., Jenkins and Montmarquette, 1979).
This survey provides some evidence about one aspect of this potential loss or
gain: the salary differential between the lost and new jobs.

Only the salaries of full-time jobs (both lost and new) were considered.l3
These salaries are in "current" dollars; no effort was made to account for the
effects of inflation over the period. If the time between the lost and new
job was short, this would be insignificant. If it was longer, say over a year
(as was the case for 10% of job losers), the real purchasing power of the new
salary compared with the lost salary would be overestimated.

On the whole, the new jobs paid somewhat less than the lost jobs. Among
workers who lost and found full-time jobs, total weekly earnings in all new
jobs were 7% lower than in all the lost jobs (Table 9).

Generally, a slight majority (55%) earned more in the new job than in the lost
job (Table 10). But these summary figures mask enormous variations in salary
changes among laid-off workers. For example, among the 45% who had a salary
decline, the average loss was 28%, while among the 55% who experienced a gain,
the average gain was 21%. And, as noted for the incidence of job loss and the
length of job search, the tendency to lose or gain in the salary differential
was associated with certain variables and characteristics.

Table 10 presents the average percentage change in weekly wages between the
lost and new jobs for various groups, and thereby indicates who experienced
the largest salary losses and gains. However, such data can be misleading if
the variables  are interpreted as  necessarily  influencing  the wage
differential. For example, the older workers experienced larger losses than
the younger workers. But older workers were more likely than younger workers
to have lower levels of education, which is also associated with larger wage
losses. Thus, if the effect of education (and other variables) is accounted
for (i.e., controlled for), would older workers still take higher pay cuts
than younger workers?

Multiple linear regression analysis was used to address this question.l4
This technique allows the influence of many variables on wage gains or losses
to be considered simultaneously, not one at a time as in Table 10. Two
separate regression equations, one for men and one for women, were estimated
(Table 11). The following is @ summary of the most salient results:

e The weekly wage in the lost job is an important variable. It is hypothesized
that higher wages may be achieved through the development of firm-specific
or industry-specific training and experience (human capital) within internal
labour markets (i.e., within the company). When a job is lost and a high-
wage worker is forced to seek employment in external labour markets, perhaps
in different industries or occupations as was often the case in the early
1980s, pay cuts may result.
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e Table 10 indicates that the higher the wage in the lost job, the larger the
wage loss (or the smaller the wage gain) between the lost and new job.
Workers losing high-salary jobs (more than $450/ week) averaged a 17% loss
in pay; those losing the lowest-paying jobs (under $250/week) averaged an
18% gain in pay. The multivariate analysis substantiated this finding, as
"wage in the lost job" was the most statistically significant variable. !

® Weeks looking for work is also important, as it indicates the difficulty of
securing new employment. Table 10 shows that workers finding jobs in fewer
than 13 weeks averaged a 2% pay increase; those searching for work for over
a year lost 9% on average. This was again substantiated by the multivariate
analysis; the variable was__ statistically significant in the regression
models for both men and women. ]

¢ Education has long been seen as important in determining wage levels because
it reflects a large proportion of the human ecapital brought to the labour
market. In this case, the effect of education is less obvious, since it is
the change in wages between the lost and the new job that is considered, not
the level of wages. Table 10 indicates that persons with a completed post-
secondary education gained an average of 2% in wages between jobs, while
those with an elementary education lost an average of 5%. The regression
results show the same general pattern, but the education variable is
borderline in statistical significance. Once the effeet of other variables
is controlled for, there is no clear-cut statistically significant effect of
education on the change in salary.

e Table 10 shows that, on average, workers losing jobs in the service sector
gained in salary, while those permanently laid off in the goods-producing
sector and in transportation took pay cuts. But when the effect of wages in
the lost job (generally higher in primary industries, construction and
transportation), the length of job search, and other variables were
considered simultaneously in the regression equations with industry, there
were no significant differences between industries in wage changes. Most of
the effect was due to the other variables in the equation, not to industry.
Since all industry variables were statistically insignificant, they were
dropped from the results shown in Table 11.

e Similarly, losses in wages were higher among older workers (on average, a
12% loss for people aged 55 and over) than among younger workers (a 5% gain
for people aged 20-24). But again, once the effects of other variables were
accounted for, there was no significant difference among age groups in wage
losses or gains.

In summary, total earned income in the new jobs was 7% lower than in the lost
jobs, but slightly more people gained than lost wages. However, since the
gains tended to be among low-paid workers and losses among the higher-paid
workers, the variations were enormous. In general, the most significant
variables in predicting the size of the gain (or loss) were the wage level in
the lost job, the length of the job search, whether the worker had a post-
secondary education, and, for men, whether the new job was in the same
occupation as the old (see "same occupation" variable in Table 11). Once the
effect of these (and other) variables was taken into account, age, province of
residence and industry of lost job did not generally have a significant effect
on the difference between the old and new salary.
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Average Percentage Change in Total Weekly Earnings Between Lost and New Full-time Jobs, by Age
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INTER-INDUSTRY MOVEMENT OF LAID-OFF WORKERS

Workers who lost their jobs between 1981 and 1984 typically did not find work
in the same industry. On the basis of a 35-industry classification it appears
that only 30% of permanently laid-off workers found their next full-time job
in the same industry (Table 12). If the industrial classification is ecollapsed
into nine sectors, the proportion rises to 43%. Thus, labour adjustment during
these years involved substantial inter-industry mobility. By and large,
workers were not limited to new jobs in the same industry or even in the same
general sector of the economy.

Some industries hired more laid-off workers than they had originally lost,
resulting in a net employment gain; others hired fewer, resulting in a net
employment loss. Table 12 shows the number of workers losing jobs and the
number finding their new job in each industry. The ratio of workers hired to
workers permanently laid off indicates which industries gained or lost
employees. In general, this ratio was below 1.0 (indicating that the industry
lost employees) in the goods-producing sector (primary industries,
manufacturing and construction) and above 1.0 in the service sector,
indicating a shift of workers from the goods-producing sector to the services
sector.

For example, of the 194,000 manufacturing workers who lost jobs, 85,000 (44%)
found new manufacturing jobs. But only 52,000 job Ilosers from other
industries entered manufacturing, so ultimately there was a deficit of 57,000
jobs in that sector (the ratio is .71). Similar data are provided for more
detailed industries and for occupations in Table 12.

MANUFACTURING JOBS REPLACED BY SERVICE SECTOR EMPLOYMENT
Table 13 shows whether the new full-time jobs were in the goods-producing or

service sector, and the wage differential between the old and new jobs. The
information is shown for workers losing full-time jobs in eight industrial

sectors. The flow from the goods-producing to the service sector was
considerable -- 41% (144,000) of the workers who lost goods-producing jobs
found a service sector job. Movement in the other direction was much more
restricted -- only 21% (66,000) of the services workers found new jobs in the

goods-producing sector.

Recently, there has been considerable debate about the loss of goods-producing

jobs -- particularly in manufacturing - and the replacement of these jobs by
service sector employment. It has been argued that this results in a
"declining middle" of the income  distribution, since "middle-paying"

manufacturing jobs are replaced by many lower-paying and few high-paying
service sector jobs (e.g., Kuttner, 1983 and Lawrence, 1984). The survey data
do not allow a detailed examination of this hypothesis; it would require
information on the wage levels on all jobs lost and created (including new
entrants) in the two sectors. The experience of laid-off workers is
instructive, however, since so many who lost manufacturing jobs found it
necessary to obtain service sector employment.

Forty-three percent of manufacturing workers losing jobs entered the service
sector. About 60% of these persons found full-time jobs in wholesale and
retail trade or in the consumer services industries, generally the lower-
paying segments of the service sector.
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Chart-12 Graphique - 12

Proportion of Permanently Laid-off Workers Finding New Full-time Jobs in the Goods-producing
and Service Sectors, by Industry of Lost Full-time Job
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The aggregate wages of those who lost full-time manufacturing jobs and were
re-employed in the service sector fell considerably. The total weekly
earnings of these persons were 14% lower in the service sector jobs than in
the lost manufacturing jobs. Only 11% of the new service sector jobs paid
more than $400 a week, compared with 23% of the lost manufacturing jobs.

The same general pattern is apparent among workers who lost manufacturing jobs
and found new jobs in the same sector. Among these workers, total weekly
earnings were 7% lower in the new full-time manufacturing jobs than in the
lost jobs.  Similarly, only 25% of the new manufacturing jobs paid more than
$400 a week, compared to 32% of the lost ones. Thus, as with permanently laid-
off workers in general, the aggregate wages of manufacturing workers fell
between the lost and new jobs, and the loss was larger for those moving to the
service sector.

Table 13 indicates that workers losing jobs in the generally higher-paying
primary industries and construction sector also took a significant wage loss
when they moved to the service sector. Approximately 41% of primary industry
workers who lost their jobs, and 33% of construction workers, entered the
service sector (a total of 60,000 workers). Again, this flow was greater than
in the other direction, with fewer workers moving from the services to
construction or primary industries.l? Total weekly earnings among primary
industry workers moving to the service sector fell by 22%, and among
construction workers the drop was 18%.

LABOUR ADJUSTMENT AMONG GOODS-PRODUCING WORKERS

Workers  losing jobs in the goods-producing sector (mining, forestry,
manufacturing, construction) might be expected to have had considerable
difficulty in the adjustment process. Goods-producing employment fell by 14%
in 1982 and, even by 1985, remained 6% below the pre-recession (1981) level.
Thus, job opportunities in the goods-producing sector, limited even under
normal economic conditions because of slower employment growth than in
services, were particularly scarce between 1981 and 1985.

As already noted, workers did not restrict their job-seeking to the same
industry or sector. Nonetheless, it is probable that some workers' skills
would be more applicable to the goods-producing sector (e.g., machining,
fabricating/assembling, construction, mining, forestry) than to the service
sector, and thus, they might encounter some difficulty in making the
transition.

Workers losing manufacturing jobs generally took only slightly longer than
average to find a new one (an average of 28 weeks compared to 24 for all
workers losing jobs); the average percentage drop in their wages was only
slightly above that for displaced workers as a whole (-4% on average,
compared with -1% for all workers -- see Table 10).18 Also, unemployment in
January 1986 among workers losing manufacturing jobs, while high at 23%, was
close to the level for all job losers (25%). Thus, laid-off manufacturing
workers, while not faring as well as their counterparts in some areas of the
service sector, did about as well as permanently laid-off workers in general.
Workers losing jobs in the primary industries and in construction fared
somewhat worse; their unemployment rate in January 1986 was 33%. Also, the
average pay losses between old and new jobs were 8% and 6% respectively;
approximately half the workers (generally the higher paid workers) took a pay
cut that averaged about 30%.
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Workers losing jobs in the business services sector (finance/insurance/real
estate, services to business management) fared mueh better: their
unemployment rate was relatively low in January 1986 (up to 17%); their job
searches were shorter (15 to 21 weeks on average); and their wages in the new
job were on average 8% higher than in the old job. This probably reflects
employment opportunities in this sector.

OLDER WORKERS

Concern about job loss among older workers (those aged 55 and older) stems
from the fact that labour adjustment may often be particularly difficult for
them. Numerous studies of plant closures!d have indicated that older workers
experience more difficulty finding new jobs than other workers, a conclusion
that is generally substantiated in this survey.

Older workers were less likely than other workers to lose their job (hazard
ratio of 0.7), probably due in part to their longer job tenure. Once job loss
occurred they were much more likely to leave the labour force than other
workers; fully 42% had done so by January, 1986, either on voluntary early
retirement or because they could not locate employment. Of those who remained
in the labour force, many experienced considerable difficulty; their
unemployment rate was 34% in January 1986. Job search for the 45% who did
locate new full-time employment was the longest of any age group (33 weeks on
average), and the wage loss between the lost and new full-time job was also
the largest of any age group (12% on average). Furthermore, the one-half of
these workers who took pay cuts lost, on average, one third of their wages in
the job change. These pay cuts are likely related to the lower levels of
education among older workers, and the longer than average job searches (as
noted in the regression analysis reported earlier).

Older, permanently laid-off workers were also the least likely to retrain (6%
took some form of training compared to 20% of younger workers losing jobs) and
the least likely to move to accept or seek employment (9% did so compared to
20% of younger workers). These results are not surprising for the reasons
outlined earlier in the paper, but they do demonstrate that relatively few
older workers use retraining and relocation following job loss.

Although this section has concentrated on workers aged 55 years and over, many
of the statistical measures indicate increased difficulty in labour force
adjustment for workers in the 45-54 age group as well.

WORKERS WITH CONSIDERABLE TENURE IN THE LOST JOB

Other studies based on similar survey data have concentrated on workers who
had tenure of at least three years in the lost job. These studies focus on
workers who, for such reasons as changes in trading patterns or in domestic
demand for various goods and services, suddenly find themselves without work
after many years in a job, and perhaps without hope of finding similar
employment.  Workers losing jobs in this manner are referred to in the studies
as displaced workers.
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Using the supplementary survey data, a background report on displaced workers
(those with at least three years job tenure in the lost job) was produced by
Statistiecs Canada for Employment and Immigration Canada (Statistics Canada,
1986). As demonstrated earlier, the incidence of displacement decreases with
job tenure, so the probability of being displaced is lower in this population.
However, job displacement was more concentrated in the goods-producing sector
among those workers with longer job tenure. Hazard ratios were in the 2.0 to
4.0 range in many manufacturing and other goods-producing industries,
indicating a high concentration of job less. Once the job loss ocecurs, the
average job search is longer among these more experienced workers (27 weeks),
probably reflecting a higher average age. The drop in total earnings is also
much greater (-16% compared with -8% for all job losers). This is probably
related to the fact that these workers lost high paying jobs and took longer
to find new jobs. Unemployment in January 1986 was, however, the same for the
more experienced workers as for all workers on permanent layoff (24%). Also,
patterns of training and mobility were similar for the two populations.

Thus, workers with a longer commitment to a particular employer were less
likely to be displaced but, once displaced, they faced a slightly more
difficult adjustment than other workers. Also, displacement was more
concentrated in the goods-producing sector than among the permanently laid-off
population as a whole.

CONCLUDING COMMENTS

Period Covered

The 1981-84 period encompassed the worst recession since the depression of the
1930s; this subsequently affected the speed and success of labour market
adjustment among workers permanently laid off during this period. Clearly,
much of what is observed in this study results from the recession. Another
component of the job loss was no doubt related to long-term changes in
international trade, consumer buying habits, technological change, and so on.
Some of the employment effects of the recession persist. For example, as
demonstrated earlier, many of the employment patterns observed in the 1981-82
recession, such as the drop-off of jobs In the goods-producing sector, have
endured a number of years. This forced permanently laid-off workers to seek
jobs in other industrial sectors and occupations. Some job loss was also, no
doubt, due to short-term cyclical effects, since some workers found similar
jobs reasonably quickly in the same sector. In general, the workers studied
in this article were forced into the job market during a period of high
unemployment. Thus, the results of this survey would not necessarily apply to
a different economic climate.

Who Was Hardest Hit?

All demographic and regional groups experienced some job loss. However, the
probability of job loss was highest among the following: young adult males
(aged 20-34); workers with relatively short job tenure; and those employed in
mining, forestry, construction and manufacturing. Workers in Alberta, British
Columbia, Newfoundland and Quebec (regions where the recession took the
greatest toll), were most likely to suffer permanent job loss. Older workers,
possibly protected by relatively long job tenure, were under-represented among
job losers. However, once a job was lost, older workers had much more
difficulty than other age groups finding a new job.
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Result of Displacement

It is difficult to make concluding statements about the job loss that took
place since circumstances vary so much from one individual to the next. At one
end of the scale, nearly one-quarter of the workers found new jobs within
three weeks and one-half found new jobs within three months. Roughly one-third
of all workers losing jobs (about 55% of the re-employed) found jobs paying at
least as much as the jobs they lost. At the other end of the scale, 20% were
unemployed at the time of the survey, one-third of whom (about 55,000) had not
worked since their original job loss. Forty-five percent of those who did find
new jobs experienced pay cuts which left them earning an average of 28% less
than they did in their old jobs.

While fortunes varied greatly, on the whole these persons fared poorly
compared with the rest of the labour force. Their January 1986 unemployment
rate was 25%, more than double the national average, and among some groups of
permanently laid-off workers, the unemployment rate was in the 40% to 50%
range. Even among workers with considerable experience in the lost job (three
years or more) the unemployment rate was 24%. Those with new jobs had taken
an average of half a year to find them.

The variables playing an important role in labour adjustment are those shown
to be important by unemployment studies. Province of job loss was significant,
since the state of the provincial economy affected a worker's re-employment
opportunities. Workers losing jobs in the Atlantic provinces, Québec and
British Columbia had the lowest incidences of re-employment and the longest
job searches. Unemployment among laid-off workers in Newfoundland was a
staggering 46% in January 1986.2

Education is an important variable. Workers with post-secondary education
were not significantly less likely to lose their jobs, but once permanently
laid off they found a new job more quickly. As a group they had lower
unemployment rates, and they were more likely than other workers to find a job
with higher pay. Thus, while post-secondary education did not seem to protect
workers from job loss, it was associated with a better labour market
adjustment experience, perhaps because of the flexibility it provides. 2!

Age is important in that older workers face greater adjustment difficulties.
While there were some differences between the sexes, this does not generally
appear to be a particularly disecriminating variable. Differences between
workers from different industrial sectors were significant and have been
discussed.

Generally, training and relocation did not play a role in labour adjustment
for most workers. However, among those unemployed for an extended period (more
than six months), almost one quarter participated in some form of training
(full-time or part-time), mostly at their own expense. Among those facing the
most difficult job market -- older workers and the less educated -- training
-and relocation (especially for older workers) were even less important. This
is not to say, however, that training did not help some of these workers.

As noted earlier, groups with the highest job loss rates did not necessarily
undergo the most difficult adjustment. Therefore, when future programs or
policies are being considered, it is important to distinguish between rates of
displacement for various groups, and the degree of difficulty each has in the
labour adjustment process.
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Finally, the job losses had some effect on the industrial structure of
employment. There was a net shift of workers from manufacturing, primary
industries and construction to the service sector, predominantly into trade
and consumer services. This mirrors economy-wide trends between 1981 and
1985, as the country passed through and recovered from the 1981-82 recession.
While long-term trends in industrial restructuring are similar to those
reported here, the recession precipitated an acceleration in the industrial
redistribution of employment.
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FOOTNOTES

1. The Survey of Displaced Workers covered all workers aged 20-65 years old
who were laid off and not recalled (from full-time or part-time jobs) between
January 1981 and December 1985. However, for the purpose of this study, job
loss during 1985 was excluded since it was impossible to tell if the workers
were going to be recalled. Lay-offs from part-time jobs were also excluded. A
copy of the Survey of Displaced Workers questionnaire can be found in the
January 1986  issue of The Labour Force (Statistics Canada Catalogue No.
71-001).

2. It is stressed that the unemployed on temporary lay-off are excluded from
the analysis. There has been mueh discussion in recent years about the
magnitude and nature of unemployment associated with lay-offs and recalls. In
particular, the fact that many unemployed are rehired by their original
employer, and the effeect of unemployment insurance and "implicit contracts"
between workers and their employers on the amount of such unemployment have
been a subject of study (see Feldstein, 1976). However this type of
unemployment is not included in this study.

3. Readers wishing to obtain the results of the analysis on the restricted
population using data from this same survey can receive a copy by contacting
the Social and Economic Studies Division, (613) 993-5960. (A brief comparison
of the findings is also presented in this paper.)

4. In particular, 1985 employment remained well below the pre-recession (1981)
level in the following industries: machinery (down 33%), textiles (28%),
leather (24%), metal fabricating (21%), construction (general  contracting,
17%), wood (21%), paper (15%), and primary metals (iron and steel, 14%).

5. See Saunders (1984) and OECD (1986) for a general discussion of adjustment
programs and policies and their rationale.

6. This number must be considered a rough approximation, since there is some
error due to recall in surveys such as this. As some respondents do not
report a permanent lay-off, this is likely an underestimate.

7. This ratio is calculated by dividing the percentage of laid-off workers in
any given group by the percentage of the employed population in October 1981
in the same group. For example, suppose 30% of all laid-off workers were in
industry 'A’, and 15% of the employed population worked in this same industry.
The hazard ratio for industry °'A' would be 30/15=2.0. The year 1981 was
chosen because it is the beginning of the period under study. October was
chosen because seasonal influences are minimal in this month.

8. A possible explanation is the correlation between age and education.
Younger workers are generally more highly educated and more likely to be laid
off. Hence the hazard ratio among the highly educated may be artificially high
due to the effect of age. However, when the hazard ratio was calculated by
age and education jointly, the same general pattern held within age groups.
Interactions between education and industry could also have explained this
observation, but again the same general pattern of no marked difference in
hazard ratios among education levels held within industry groupings.
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FOOTNOTES - Continued

9. The analysis covers only workers with completed job search spells, that is,
those who found new full-time jobs (72% of the job losers).

10. Note that respondents are asked to recall the number of weeks of job
search, and this recall introduces some error in the data. Evidence from the
Annual Work Patterns Survey -- where respondents are asked to recall events
over a one-year period -- suggests that the further back in time one must
recall, the more unemployment is underestimated. Thus, it is probable that
these periods of job search are, if anything, underestimated.

11. It should be noted that univariate tables such as those shown here do not
necessarily indicate causal relationships. For example, both older workers and
the less educated experienced relatively long job searches. But older workers
ailso tend to have lower education levels than young workers. Thus, part of
the reason for the longer job search observed among older workers may be
related to their lower levels of education, not to their age. These tables
indicate which groups experience long job searches, but not necessarily why.
Multivariate analysis is needed to move towards causal analysis.

12. See Employment and Immigration Canada's Annual Report, 1985-86.

13. Of the 658,000 workers who both lost and found a full-time job, wage data
on both jobs were available for 440,000, These data contained a substantiai
non-response bias, with non-response being mueh higher among the highly
educated than the less educated, and higher among older than younger workers.
A form of imputation (re-weighting the file for one variable, namely, wages)
was carried out to correct for the non-response bias, resulting in wage
estimates for the entire population of 658,000.

14. The regression equation is of the form:
In(Win/Wi)) = a1+aginW;)+bX;+E;,

where Wi, is the weekly wage in the first new job following permanent lay-
off for individual i and Wj is the weekly wage in the lost job, both jobs
being full-time. Xj is a vector of other independent variables shown in
Table 11 and E; is the error for individual i. Having the dependent
variable in the form In(W;jy/Wj) provides a symmetric scale around 0 which
measures the change in the wage level between jobs. Note that this equation
is equivalent to estimating the wage level in the new job as a function of
that in the lost job, plus the other independent variables. In other words,
the above equation can also be written as:

InWin = a 1+(1+az)ani1+in+Ei_

The software used to estimate the coefficients allowed the use of sample
weights and adjusted the test statistics for the effects of the sample design.

15. Roughly speaking, for each $50 increment in weekly earnings in the lost
job, the loss between the two jobs increased by 7%, when variables such as
occupation, education and age were controlled. There may, of course, be other
reasons for this effect.
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FOOTNOTES - Conecluded

16. For each 10-week increase in job search, the wage fell by 1% to 2%.
However, the relationship between length of job search and change in wages may
not be linear, as there may be increasing returns to job search initially,
turning to negative returns at some point.

17. It must be remembered, however, that many jobs in forestry, fishing and
construction are short-term in nature, and there may be considerable "back and
forth" movement by some workers in these industries. Some moves would not be
permanent.

18. Some confusion may arise when comparing numbers in Tables 9 and 10. Among
all workers losing and finding full-time jobs, the average drop in wages was -
1.1% (Table 10), although the change in the total weekly wages paid in the
lost and new  jobs was -7.2% (Table 9). The difference occurs because the
losses were greater among the higher paid jobs, which shows up as a relatively
small percentage change but as a larger change in total earnings.

19. For a review, see Labour Market Experiences of Workers in Plant Closures:
A Survey of 21 Cases, Paper #25, Research Branch, Ontario Ministry of Labour,
December 1983.

20. Some of this could be seasonal unemployment, since some seasonal workers
might have lost a job in one company and obtained one in another company.

21. It has been generally assumed that workers with more human capital (of
which education is a large part), would be less likely to be lald off during
an economie downturn than other workers, since the costs associated with
losing them, or with having to rehire, are relatively large. The finding that
the more highly educated are not significantly less likely to experience
permanent job loss, regardless of age or industry of employment, seems to
contradict this theory -- at least for this period of interest. However, this
study does not deal with all lay-offs, only with permanent job loss. Also,
workers with post-secondary education and with longer job tenure were somewhat
less likely to be permanently laid off than less educated workers with the
same tenure; the human capital acquired through firm-specifiec or industry-
specific experience and training may play a large role in decisions regarding
the lay-off of workers.
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TABLE 1. Hazard Ratios and Percentage Distribution of Workers Losing Full-time Jobs
TABLEAU 1. Taux de risque et répartition en pourcentage des travailleurs ayant perdu leur emploi ) temps plein

Number Hazard ratio
Nombre Taux de risque
000 }
Totsl 998 100.0 1.0
Sex - Sexe
ale - Hommes 674 67.5 1.0
Female - Femmes 32% 32.% 0.9
Age group - Groupe d'sge
20-24 185 18.5 1.2
25-34 412 41.3 1.3
35-44 188 18.8 0.8
45-54 . 128 12.8 0.7
§5¢ . 86 8.6 0.7
Education - Niveau d'instruction
tYementary - Etudes primaires 123 12.4 0.8
Some secondary - ftudes secondaires partielles 262 26.2 1.0
Secondary completed - £tudes secondaires complétes 302 30.2 1.0
Some post-secondary - Etudes postsecondaires partielles 108 10.8 1.5
Post-secondary completed - Etudes postsecondaires complites 204 20.4 0.9

Years in lost job - Années d'ancienneté dans 1'emploi perdy

(31 248 24.8 10!
ol 153 1.3 1.4
2 176 17.6 2.1
] 11?7 ¥157/ 1.9
4-5 110 11.0 1.1
6-9 17 /1% 0.6
10+ 117 11.7 0.4
Province
Newfoundland - Terre-Neuve 24 2.4 1.4
Prince Edward Island - Ile-du-Prince-Edouvard
WMova Scotia - Nouvelle-Ecosse 25 s 0.9
New Brunswick - Nouveau-Brunswick 24 2.4 1.0
Québec 290 29.0 1.2
Ontario y 294 29.4 0.8
Nanitoba k1) 3.4 0.8
Saskatchewan 27 AN 0.7
Alberta 132 13.2 1.2
British Columbia - Colombie-Britannique 147 14.7 s
Occupation - Profession
Hanagerial/Administrative - Direction/administration 100 10.0 1.1
Natural sciences/Engineering - Sciences naturelles/génie 45 4.6 1l
Social sciences/Religion/Teaching - Sciences sociales/religion/enseignement 16 1.6 0.3
Nedicine/Health - Médecine/santé 9 0.9 0.2
Artistic/Related - Arts/secteurs connexes 12 1574 1.0
Clerical - Travai) administratif 147 14.7 0.9
Sales - Commerce 80 8.0 0.8
Service - Services 93 9.3 0.9
Farming/Fishing/Trapping/Forestry - Agriculture/péche/piégeage/foréts 28 2.8 0.5
Mining/Drilling - Mines/forage 14 1.4 1.6
Processing - Traitement i 5% 5.9 1.4
Machining - Usinage s3 5.3 1.9
Fabricating - Fabrication 135 13.5 1.3
Construction 124 12.4 1
Transportation operators - Transports 39 3.9 1.0
Material handling - Manutention 29 2.9 1.1
Other crafts - Conduite de machines et appareils divers 12 1R 0.9
Not stated - Non précisée v 0.7

Indicates number too smaTl to be statistically reliable. - Nombre trop petit pour Ta production de statistiques fiables.
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TABLE 2. Hazard Ratios and Percentage Distribution of Workers Losimg Full-time Jobs by Detailed Industry

TABLEAU 2. Taux de risque et répartition en pourcentage des travailleurs ayant perdu leur emplof ) temps plein seloa la

branche d'activité

Number Hazard ratfo
Rombre Taux de risque
500 T
Totail 994 100.0 1.0
Agriculture/Forestry/Fishing - Agriculture/foréts/péche 31 3.0 0.6
Nining - Mines kKX] 3.3 1.5
Manufacturing - Industries manufacturidres
Non-gdurables - Biens non durables
food/Beverages - Aliments/boissons 3 3.1 1.2
Rubber/Plastic - Caoutchouc/produits en matidre plastique 10 1.0 1.2
Textile - Industrie textile 12 1.2 .0
Knitting/Clothing - Bonneterie/habillement 29 2.9 2.0
Paper/Allied - Papier/activités annexes 8 0.8 0.5
Printing/Publishing - Imprimerie/édition 16 1.6 1.3
Chemical products - Produits chimiques 13 i 1.3
Miscellaneous manufacturing - Industries manufasturieres diverses 13 1.3 1.4
Other non-durables? - Autres biens non durables 11 1.1 1.6
Ourables - Biens durables
Wood - Bois 20 2.0 1.4
Furniture/Fixtures - Meubles/articles d'ameublement 12 1.2 1.6
Primary metal - Premidre transformation des métaux 15 1.5 1.0
Metal fabricating - Fabrication de produits en métal 29 2.9 1.6
Machinery (except electrical) - Fabrication de machines (sauf électriques) 19 2.0 1.7
Transportation equipment - Fabrication d'équipement de transport 28 &S 18
Electrical products - Produits électriques 20 2.0 1.3
Non-metallic mineral - Produits minéraux non sétalliques ? 0.7 1.2
general contractors/Services to construction - Entrepreneurs généraux/services
relatifs & la construction 71 7.2 24
Special trades - Entrepreneurs spécialisés 78 7.8 2.0
Transportation/Storage - Transports/entreposage 34 3.4 0.6
Communication/Utilities - Communications/services publics 20 1.9 0.5
wWholesale trade - Commerce de gros 61 6.2 1.2
Retail trade - Commerce de détail 122 12.3 1.1
Finance/Insurance/Real estate - Finances/assurances/affaires immobiliéres 29 2.8 0.5
Health/Welfare services - Services médicaux/sociaux 18 1.8 0.3
Education services - Enseignements et services connexes 15 1.5 0.2
Services to business management - Services fournis aux entreprises 61 6.2 1.5
Consumer servicesd - Services de consommation3d 82 8.3 1.2
Miscellaneous services - Services divers 27 .7 1.6
Public administration - Administration publique 23 2.3 0.3

1 The total shown in this table is lower than the total in Table | due to incomplete response. - Le total présenté dans ce

tableau est inférieur au total du tableau [ en raison de réponse incompléte.

2 Other non-durables iaclude tobacco products, leather, petroleum and coal. - Les autres biens non durables comprennent les

produits du tabac, le cuir, le pétrole et le charbon.

3 Accomodation and Food/Amusement and recreational/personal and siscellaneous services, - Services d'hébergement,

restauration, divertissement, loisirs, services personnels et divers,
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TARE ). Weekly Wages ia Lest Full-time Job

agh b

TARLEAY 3. Résundration hebdomedatre de 1‘esplet b temps pleta perds

Humber with Less than $260-4450/ More than
wage datal 250/ week week $450/ week Average
Roabrs avec Roins de De $2%0 4 Plus de $450/ Royenne
donndes de $250/ sema ine $450/1emaine sema ine
rémundrationl
000 1 | i )
Total 762 ki ] Q.1 a.1 138
Sex - Sexe
aTe - Hommes 500 2.8 2.1 30.4 11}
Femala - femmes %2 61.3 5.4 1] 24
A roup - Groupe d°‘dge
!S-N 164 $7.9 35.0 Tl 260
25-34 24 1.9 4.1 .90 ijQ
15-44 13 (2\ ) 4.8 R.5 196
45- 54 87 .4 4.0 2.6 2
110 56 1n.s 0.6 3.9 ki34
Education - Niveau d'instruction .
ETementary - Etudes primaTres 108 .0 0.1 a.? 33
Some secondary - ftudes secondaires
partialles 21? 1. 39.9 21.9 33
Secondary completed - Etudes secondaires
comp lhtes U2 3.6 5.4 19.0 k3 H
Some post-secondary - Etudes pastsecon-
dafres partielles n 3.0 3.1 14.7 n
Post-secondary completed - €tudes
postsecondaires complites 124 9.5 6.5 2.0 361
Years in lost Job - Années d'anciennetd
dans TempTol perdu
3 220 “.a 382 13.0 29
1 12 4.) 4.4 15.1 0
2 129 13.2 4.0 20.8 e
i} 86 21 .5 30.8 3%0
4-5 " 28.8 .5 2).6 363
6-9 111 2.4 40.1 1.5 80
1Qe 74 20.9 9. ¥%.7 404
Industry - Branche d’activité
Prisary - Tndustries primatres “° 9.3 3.3 “w 25
Manufacturing - [ndustries manufacturidres 224 n.e 9.1 6.8 132
Construction 122 13.0 »a 9.) 468
Transportation/Communication/Other
utilittes - Transports/communications/
sutres services pubdlics 18 “w.é 0.5 419
Wholesale/Retal] trade - Commerce de
gros/commerce de détail 142 49.1 43.6 1.3 21
Consumer services - Services de
consommat {on 8 13.9 2248 221
Finagnce/Insurance/Red) estate - Finances/
assurances/affaires famodilidres 16 62.4 2
Services to bDusiness management -
Services fournis aux entreprises 43 2.9 62.3 4.7 4y
Public sector services? -
Services du secteur public? 8 36.9 50.8 299
Occupation - Profession
KanagerTal/kdaTaTstrative - Direction/
admtnistration 50 21.7 4.3 .0 368
Natural sciences/Engineering - Sciences
naturelles/génie 3] 61.9 u.1 429
Socla) scteaces/Teaching/Mealth/Artistic -
Sciences sociales/enseignesent/santé/
arts L) n.a Q.2 0 2
Clerfcal - Travail administratif 112 4.7 9.3 o 27¢
Seles - Commerce S0 51.9 3.1 g 273
Service - Services 0 2.5 2).7 5 216
Primsry occupations - Professions du
secteur primaire 32 2.6 39.3 M.l 189
Processing - Traitesent 1] n. 4.8 5.2 322
Machining - Usinage L1 3. ) 45.7 9.0 [Fs]
Fadricating - Fabrication 118 34.2 9.2 16.6 327
Construction 106 13.8 3.1 4.1 160
Transportation operators - Transports 30 20.7 54.) 5.0 70
Materia! handliag - Manutention ] 1.0 4.3 8.6 129

1 The total shown in this tedle ts Jower than the tota) in Table 1 due to non-response

the lost job. - Le total présenté dans ce tablesn

question sur ls rémunération de |'emplol perdu.

2 public administratian/healts and welfare/education. - Administration pubdlique,

ot 10Caux.

to the question on the wages in

enseignement et services médicaux

est inférieur au total du tablesu 1 en rafson de la non-réponse 3 la
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TARE 4. Prapertiea of Permmaently Laid-off Yorkers Flading Bov Jods
TABLEAY 4. Preportien des travaillewr:s lfcencids aysat sbtosy wa rewve] amplef

Found new Jobl - OaL trouvé un nouve! emplot! D1 not find new Job - N'0At DAt trouvéd de nouvel ewplof
Lost fulle Sud- Full- Parte tmployed n Jaswary | Sub- ot ia Yabour force Unesployed 1n
Lise job total time tiee 1984 total ta Janusry 1986 January 1986
Ont perdy Tota! Temps Tesps Perionnes occupdes | Tatal Personnes tnactives En Chémage
wn emplol & partinl pletn partiel en janvier 1988 | partiel en janvier 1986 e janvier 1986
temps pletn !
Gt R
tiee  tiee !
Tesps Tempt
plein partiel
866 1 1 3 k § 4 } 4 1 =
Tetal " .8 7n.s 15.3 §7.1 s.a 1.2 1.7 5.4
Sex - Sexe
“TaTe - Hommes 674 %0.0 125 12. 4.7 8L 0.0 4.3 5.7
Female - Fommes 328 0.0 58.% 1.8 4a7.4 10.1 .0 14,7 SEITS
roup - Groupe d'dge
= 188 v0.3 .2 21.1 55.9% .S 9.6 5.0 4.6
2%-34 e 90.8 76.4 14.4 4.3 s.% 1.2 s.1 6.1
35-44 is8 n.2 76.% 14.3 1.4 4.7 [ 8] 4.6 4]
45-54 128 0.1 6.0 11.1 s¢.8 Sn2 19.8 9.8 10.0
§§e 8 60.2 4.1 18.1 3.5 .3 Fy B9 10.7
Education - Miveau
nstructYon
Flementary - Etudes
primatres 123 3. 1.0 1050+ 8.4 2.7 14.0 11.9
Some secondary - ftudes X
secondaires partielles 262 LT | 87.8 17.3 9.5 L] 15.) 8.2 6.

Secondary completed -
Etudes iecondaires
complétes jo2 %5 12.4 13.8% 40.2 5.4 13.% 1.8 S

Some post-secondary -
ftudes postsecondaires
partielles 108 94.0 5.2 0.8 59.3 9.8 6.1

Post-secondary completed -
ftudes postsecondaires
compldtes 204 %1 .1 1.0 1.3 6.} 5.9 3.2

Years in lost {ob - Années
dTanc Tennatd dans
Era\l

.l
©
~
-
»
-
-
-

3 0.4 17.8 1.7 /ot 13.4 1.7 5.7
1 15) $1.% 78.4 16.1 9.1 7.2 8.5 4.9 3.7
& 176 ”"n.s 74.4 4.9 61.% 4“9 10.% 5.9 ¢
) 117 2%.0 ) 14.7 ST =1 4.6 1.0 5.7 5.3
4-5 110 8.1 5.0 12.1 4.3 3.7 12.% 6.6 6.3
- 17 82.5 9.5 13.0 58.1 6.0 17.5 61 .8
10+ nu? 3 (3N} 13.7 51.4 S 2.7 17.0 5.7
lq!on - Megion

antic - Atlantique 7% 7. 6.] 17.8 Je.§ 5.4 t3.
Quédec 0 80.3 7.0 3.3 3.3 5.4 19.7 10.9 [ ¥}
Ontaria ks 1) tl.4 .1 12.§ 8.2 1.6 . $.3 3.1
Ranitods/Saskatchewan (1} %0.5 3.1 17.4 $4.1 EP
Alberta/British Columbia -

Alderta/

Colomdie-ritannioue 279 8.5 .5 19,0 $1.2 6.4 12.§ 1.1 §.4

Industry - Branche

a'l(dv“l
Friaary - Industries !

primaires [ 1] 4.3 10.4 13.8 §0.3 15.7 9.5
Nanufacturing - Industries

menyfecturidres e ".s T2.4 14.4 58.4 s.l 13.2 8.7 5
Constrvction 149 9.4 80.5 10.9 5.8 8.7 6.2 4.5
Transportation/

Communticat ion/Other

wtilittes - Transports/

commun iCat loms/autres

services publics §) L] 72.3 17.6 0.8

Wholesnle/Retal) trade -
Commerce de gros/commerce
de odtai?} 14 8.7 n.y 15.0 0.9 s.? 13.3 8.5 a9

Consumer services -
Services de consomms-
tion 101 .1 9.7 18.4 5.4 9.4 2.0 1.9 16.8

Finance/lasurance/Real
estate - Finances/
assurances/affaires
lasmob {1 térus Fa ] 9.} 17.4 b3 13 Eo C ] Tph -+

Services to dusiness
wanagement - Services
fournis aux entrepcises [ 90.0 .0 16.0 68.1 10.0

Public sector services -
Services du seclwur
pudlic % [ 13 ] $%.5 26.3 42.6 14.0 17

Tee Tootnote at end of tadle. - Voir note b Ta fin du tablesy.
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TARE &. Preportion of Permmsently Laléd—off Verters Fiading Bow Jobn - Conc luded
TAMLEMS 4. Propertion des travaillewrs licescids ayant obtesm wa nowve) ssplel - fin

Found mew jobl - Ont trowvd us souvel espletl B4 not find aew job - N'ont pas trouvd de nowvel emplod
Lost fyll- Sud- Full. Part- taplayed In Janvery Sud- Not ia labour force Unemployed in
tias jeb total time tiem 1984 total in Janusry 1984 Jarvary 1984
Ont perdy Tatal Temps Temps Perionnes occupdes | Total Parsonnes inactives En chdmage
un smplot 4 partiel  plein  partiel - janvier 1986 partiel  en janvier 1984 o Janvier 984
temps plein
Full- Part-
time tlaw
Teaps Teaps
sleta partiel
R 1 T 1 k 1 L § 1 1
Occupation - Prafession
arsger TaT/XdalnTsira-
tive - Directions
agministration 100 %0.8 8.6 12.2 n.¢ 9.2 ree
Natvral sciences/
Engineering -
Sciences naturelles/ 45 LIRS ] 8.4 n.a
génle
Social sclences/Teach-
ing/MealthsArtistic -
Sciences soclales/ g
enteignement /santd/
arts ” 0.9 64.0 2.9 55.7 . 5 8
Clerica! - Teavatl
admigistratff 147 83.5 62.7 20.8 54.9 6.6 12.1 4.5
Sales - Commerce 80 8.1 7.0 eo 1§ 7.4 10.8 1.6
Service - Services LE) 5.4 57.8 17.8 2.4 .6 13.0 11.6
Primery occwpations -
Professions du secteur
primgire 43 8.1 (18} 14.2 3.8 2 15.9
Processing - Traitement b1 2.6 66.9 20.? 7.9 5 12.4
Rachining - Usinage 43 2.9 84.0 (%] 6.4 o
Fabricating - Febrication 11§ 86.2 131 13.1 58.4 $.2 1.8 1.1 $.?
Congtruction 124 0.9 8.8 12.1 $1.4 . 9.2 . .
Transportation apera-
tors - Transports 1s 5.7 10.4 14.9 §4.5
Ratarial handling -
Ranutent fon 1 80.1 59.? 20.6 Q.0 19.8

-

Sefers to next job following lay-off. - Premier emplot obtenu apris la mire & pled.
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TARLE §. Lshowr Farce Stats of Peremsestly Latd-off Worters as of Juawary 1966
TABLEAW §. fSitsatien vis-d-vis de l'activitd ow weis de Joavier 1986 dos traveilliowrs |fceacids

Persanant ly Imployed Unenp Toy od Not ia Unemp 1 oyment
letd-off workers labowr force rate
Travailleury Occwpds Chomeury Inactifs Tous de
Tcanc 1ds choma ge
] T 1§ i 4 1
Total e 62.9 n.y 16.2 u.9
Sex - Sene
Rale - Hommes 624 65.% 2.9 1.2 28,9
Fomale - Femmes 28 82.% 16.7 %.8 2.5
Age group - Groupe d'ige
20-24 135 3.8 20.) 6.8 4.)
2%- )4 412 ér.4 19.2 12.9 22.%
15-44 189 4.0 . 12.2 24.8
45-54 128 60.0 25.8 14.9 2.4
98 - L] n.2 9.8 Q.0 pLPPS
Education - Niveau d'instruction
Clementary - €tudes primaires 12 4.0 30.4 .6 @6
Some secondary - Etudes secondaires partielles - b 14 58.1 2%.) 18.6 2.
Secondary completed - ftudes secondaires complites 302 5.3 2.) 14.0 23.6
Some post-secondary - Etudes postsecondatires partielles 100 .1 14.7 16.2 17.%
Post-secondary completed - €tudes postiecondaires complétes 204 0.4 12.) 9.1 1).4
Years in lost fob - Anndes d'ancienneté dans !'emplod perdv
« 248 $4.9 23.6 17.8 n.4
1 183 66.5 18.2 15.1 21.8
? 176 6.4 19.2 1a.4 2.4
) m 6l.¢ 2. 15.1 22.4
45 110 .1 0.4 1.2 3.2
-9 n 64.] 22.% 13.4 2.0
10« mw 56.4 8.1 25.1 4.2
Province
Newfoundlang - Terre-Neuve u %.4 n.a n.s 446.5
Prince Edward Istand - 1le-du-Prince-Edovard
Nova Scotla - MWouvelle-fcosse 25 $).8 n.l 15.4 .3
Bew Brunswick - Rouveay-Brvaswick 2 “a 2.1 2.1 3.7
Oudbec 290 8.6 25.% 20.9 R.2
Ontarto s I 1.3 Wl 12,1 16.0
Rantods b n.o 14.8 14.2 17.2
Saskatchewsn 7 78.4 18.1 11.8 20.5
Alberta 132 1.2 18.2 0.9 17.1
British Columbia - Colomdie-Britannique 147 55.2 %.8 18.0 3.6
Ingustry - Branche d'activitd
Primary - laduitries primaires (1} $3.) %.3 20.4 3.1
Rarufacturing - Industries menufacturibres 289 6.7 1.7 17.¢ 2.7
Conptruction 149 s8.? .2 13.0 .8
Transportation/Commnication/Other wtilities - Traniports/

commuricat lons/autres services pubdlics s) 4.0 25.0 o n.1
Woletals/Retsl] trage - Commerce de gros/commerce de ddtail 184 6.9 16.8 14.7 20.2
Consumer services - Services de consommation 101 4.8 2.1 2.1 2.6
Finance/lnsurance/Rea) estate - Finances/assurances/affairas

femmob 111 eres Fs | i.s &
Services te business ssndgeaent - Services fournis aus entrapeises “ 5.8 15.9 17.4
Public sector services - Services du sectewr public 4 %.6 24.6 18.8 30.3

Occupation - Profession
Ranagerial/Admintstrative - Oiraction/sdainistration 100 2.3 1.7 9.5 15.2
Raturs! sclences/Engineering - Sciences nature)les/génle 45 0.8 = 3 .
Seciel sciences/Teaching/Nealth/Artistic - Sciences socieles/

L IT] t/rentd/arts n 9.6 2.4 .8
Clertcal - Travail sdainistratis 147 43.1 14.7 0.2 2.0
Saley - Commerce ] 738 12.9 12.4 14.9
Service - Services 3 51.3 t I 25.0 .6
Primary occupstions - Professions du sectevr primsirs aQ 8.4 2.8 2.7 3.8
Processing - Tra!itement % §8.4 9.3 25.7 4.7
Rachintng - Usinage $] 6.0 17.3 .2 20.3
Fabricating - Fadrication 138 6).4 1.8 14.9 2.2
Construction 124 4.3 3.0 13.7 M.
Transportation operators - Transports » .2 n.s ».0
Raterial! nandling - Ranutention 1 $6.0 n. 1.2 .6
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TARE §. ‘esks Speat Leuwkiag for Wort Among Werters Losiag Full-tise Jobs ead Fiading Bew Full-time Jods
TAREM §. Nosbre é¢ sommines consacrées b 1o recherche ¢'en mplel par los travatillewrs syest perds wn esplel b temps plein ot cbtenw wn nowve! mplet

4 temps plein
Latd-off Veeks 3pent Yook 1ng for work - Semsines de recherche 4'emplet
worters
Travatlleury Average
Ticenc 143 weeks
) 4-13 14-2¢ 27-52 $3s
Royenne
R } § T 1 3 4
Tetal (1] .3 4.2 17.8 2.2 10.3 23.9
’
Sas - Sane
Rale - Nommws @) 24.0 2.4 19.1 22.) 1.0 24.5
Female - Femmas in 29.8 .0 13.9 2.7 [ %) 20.9
Age group - Groupe d ige
20-24 . 117 .3 i 15.4 20.1 5.9 8.7
1%-34 a1} .2 .7 11.7 2.8 9.5 22.4
18- 44 14 4.1 8.1 17.0 23.1 10.4 24.%
4554 1 2.4 4.8 20.0 244 16.3 2.5
5%+ 3] 9.4 2.8 24.0 32.7
Education - Nivesu 4" 1hstructfon
Elementary - €tudes orimaires (1] 0.8 15.7 2.1 .8 14.7 30.9
Some secondary - ftudes secondaires partielley. 160 23.4 4.3 192 2.0 9.4 23.9
Secondary completed - Etudes secondaires coeplates 201 23.% 28.1 1).% 2%.4 12.8 25.4
Soms post-secondary - €ludes postiecondaires partialles n 5.4 26.4 16.9 13.7 18.2
Post-1econdary completed - €tudes postiecondaires coaplites 181 8.1 2.9 19.2 18.1 8. 19.8
Years 1a lost lob - Anndes d'anciennetd dans !'emplot perdu
3 187 9.4 2.4 17.4 20.4 1.4 2%.)
1 106 27.8 7.8 18.7 8.7 1.0 5.8
t 113 8.9 %.0 16.6 20.0 1.3 26.1
3 L 20.7 2%.0 17.0 5.9 11.4 2.8
48 7 22.8 23.7 13.% 25.0 3.9 5.8
69 1] 2592 .0 16.1 2.3 10.4 6.1
18+ [} .2 149 23.0 24.1 14.3 3.4
Province
Newfoundlang - Terre-Neuve 14 bo op “.q 3.3
Prince Edward sland - lle-du-Prince-Edouerd N
Wova Scotie - Mouvelle-fcosie 15 00 .0
New Srunswick - Mouveeu-Brunswich 15 .
Québec 1 22.6 19.7 14.7 28.§ 12.5 7.4
Ontario 216 2.2 1.4 8.9 18.4 8.0 20.]
Maniloba 24 . o 1.3
Sasketchewan 18 8o of 1.9
Alberta L L] 9.9 1.8 18.2 16.1 8.2 19.4
Sritish Calumbia - Colomdbie-8ritannique (3} 8.4 3.4 12.0 0.7 1.5 2.5
[agustry - Branche d'activité
Primary - [ndusiries primaires L1} 6.5 21.8 coo 8.2 o o 25.2
Manyfacturing - [ndustries manufacturidres 183 0.3 20.9 19.8 26.0 13.0 27.8
Construct loa 110 9.7 7.2 18.% 3.8 1.0 25.2
Traniportat ion/Communtcot lon/Other ulilitier - Transports/
communicatl 1ons/autres sarvices pubiics % 2.3 18.6 17.3 2.1 5.9
Wolesale/Retel] trade - Commerce de Qros/comserce de ddtatl 122 3e.7 7.0 16.% 8.2 7.6 9.6
Consumer services - Services de consomestion $) 3. 2.2 15.3 .8 i%.0
Finance/[nsurence/Real ertate - Finances/assurances/affaires
Tomob 11 1dras 0 4.1 4 14.9
Sarvices to builaess mandgemenl - Services fourals suc entreprises [} 2.9 2.} 1%.1 18.2 2.]
Public sector tervices - Services du sectewr pubdlic s d 28.1 5.2 0.9 2.9
Occupation - Profestion
Ransger 1al/Adeintstrative - Direction/sdeinistration n .4 b M} 19.2 17.4 [N ] 20.5
Retura! sciences/Engineering - Sciences naturelles/géale » n.2 2.9 8.0 o 2.2
Secial sciences/Teaching/Mealtth/Artistic - Sciences socieles/
ense ! nt/santé/erts 2 . o 2.2
Clerical - Travall adaintstrati? [} .0 2.7 1.7 1.3 1.3 2.2
Sales - Commmrce 57 3.9 F{ ) 18.2 15.3 8.8
Service - Services a 2.2 23.6 1.3 2.9 21.8
Primary occupsttons - Professions du secteur prissire 27 s 2%.4 6.3
Processing - Traitement 32 0 21.8 23.% 8.2 n.2
Rachining - Ustnage & 17.1 4.5 18.6 0.7 25.1
Fabricattng - Fabrication ” 2.0 2.5 18.9 2.9 9.9 23.)
Construct fon " 8.4 27.4 18.6 2).8 12.0 26.9
Transportstion operators - Transports 24 9.8
Naterial hendling - Renutentioa 2] 7.4 x 4.2
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TARE 7. Incidence of Roving te Look for or Accept & Job and Incidence of Training Among Workers Lesing Jobs

TABLEAY 7. Travailleurs aysnt ev recours sw désénagemest pour chercher ou accepter wn espled, et 4 Ta formation, spris

eveir dté licencié

Roved after losing job Participated in
trafning
Ont déménagé apris avoir Ont suivl des cours de
perdu leur emplof formation
Number 1 of tota! Nuaber 1 of total
latd-off Tatg-of f
workers workers
Noabre 1 de 1'ensemdle Hombre 1 de
des travafilleurs 1"ensemdla
cenciés des
travailleurs
1icenc iés
000 4 000 1
Total 166 16.6 168 16.8
Sex - Seze
ale - Mommes i3 19.4 109 16.1
Female - Femmes 35 10.9 59 18.3
A roup - Groupe d'dge
20-34 ¥ 19.6 39 21.3
25-34 80 19.5 80 19.4
35-44 30 15.8 28 14.8
45-54 13 9.8 16 12.2
£33 ] 8.7 6 6.5
Education - Niveay d'finstruction
Tlementary - Ftudes primalres 14 11.5 ? 6.0
Some secondary - Eludes secondaires partielles 1] 18.3 n 12.7
Secondary completed - Etudes secondaires complites a“" 14.% a7 15 2
Some post-secondary - Etudes postsecondaires partielles 16 15.0 26 24.2
Post-secondary completed - Etudes postsecondaires complétes «“" 1.7 sS4 26.5
Years 1n lost fod - Années d'ancienneté dans 1'emploi perdu
<l 42 16.8 43 12.%
1 3 20.3 27 17.3
H k1 17.¢6 34 19.3
3 2l 18.3 21 17.8
4-5 17 1.7 18 16.6
6-9 13 16.8 11 143
10 11 8.2 14 11.9
Industry of lost job - Branche d'activité de 1'emplo! perdu
Primary - Industries primalres 18 8.8 12 18.6
Manufacturing - Industries manufacturidres [} 14.2 51 17.6
Construction 29 19. 28 18.7
Transportat fon/Communicat fon/0ther utilifties - Transports/
communications/autres services pudlics 9 16.6 11 21.1
Wholesale/Retal) trade - Commerce de gros/commerce de détail bl 8.3 25 3.7
Consumer services - Services de consommat fon 17 16.4 12 12.4
flnance/Insurance/Real estate - finances/assurances/affalires
{mmob i 11dres . e g
Services to business management - Services fournis aux entreprises 15 232 11 16.5
Pubdlfc sector services - Services du secteur public 10 17.1 12 232
Occupation of lost job - Prafession dans )‘emploi perdu
RanagerTaT/kdmTnistrative - DirectTon/adainistration 14 13.6 17 1773
Natura! sciences/Engineering - Sciences naturelles/génie 12 25.3 10 23.0
Social sciences/Teaching/Mealth/Artistic - Sciences sociales/
enseignement/santé/arts 10 26.9 9 U
Clerical - Traval) administratif 15 10.4 23 55
Seles - Commerce 11 |31/ 1S 19712
Service - Services 15 16.3 12 13.2
Primary occupdtions - Professions du secteur primaire 11 2%.2 [ 4.5
Processing - Trattement 10 17.9 10 18.7
Machining - Usinage 9 17.0 10 18.3
Fabricating - Fadrication 22 189 21 15.3
Construction 24 19.¢4 2l 17.1
Transportation operators - Tranmsports 6 16.1
Materfal nandling - Manutention ! 17.9 6 15.4
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TABLE 8. Proportion of Permanently Laid-off Workers Who Collected Unemp loyment
Insurance Benefitsl

TABLEAU 8. Proportion des travailleurs licenciés ayant touché des prestations
d'assurance-chdmagel

Receiving unemployment insurance

Prestataires d'assurance-chémage

%
Total 90.2
Province
Newfoundland i Terre¥Neuve. ; } 92.1
Prince Edward Island - !le-du-Prince-Edouard brbd
Nova Scotia - Nouvelle-Ecosse 93.4
New Brunswick - Nouveau-Brunswick 94.8
Québec 94.0
Ontario 88.8
Manitoba 87.1
Saskatchewan 83.4
Alberta . 85.7
British Columbia - Colombie-Britannique 89.2
Weeks looking for work - Nombre
de semaines de recherche d'emploi
4;13 weeks - 4413 semaines 83.8
14-26 weeks - 14-26 semaines 94.4
27-52 weeks - 27-52 semaines 96.0
53+ weeks - 53 semaines et plus 9.7

1 In order to approximate the population of eligible workers, persons with
less than three weeks of job search, persons who were self-employed in the lost
job, and those with less than one year of tenure in the lost job were excluded.
(In the case of tenure, a cutoff of one year was used because a shorter period
could not be identified in the survey.) This leaves 485,000 of the 998,000
laid-off workers.

1 pour obtenir une approximation de la population des travailleurs admissibles,
on a exclu les travailleurs comptant moins de trois semaines de recherche d'emploi,
les travailleurs qui étaient autonomes au moment ou ils ont déclaré avoir perdu
leur emploi et ceux comptant moins d'une année d'ancienneté dans 1'emploi perdu.
(On s'est servi d'une limite d'une année car 1'enquéte a regroupé dans une seule
catégorie les périodes d'emploi ayant une durée inférieure & une année.) Cela
laisse 485,000 personnes sur 1'ensemble des 998,000 travailleurs ayant perdu un
emploi.
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TABLE 9. Percentage Change fa Tota! Veekly Earnings: Lost Jobs and New Jobs

TABLEAU 9. variation en pourcentage de la rémunératfon hebdomadaire globale: emplois perdus et

nouveaux emplois

Number of full- Tota] weekly Tota! weekly Difference?
time jobs! earnings in earnings 1n
lost jobs new jobs
Nombre d'emp! Rémunératfon Rémunération Ecart?
A temps plein hebdomada ire hebdomada ire
totale des totale des
emplofs perdus nouveaux emplois
000 $ 000,000 $7000,000 3
Totald 658 241.9 224.4 -1.2
Industry of Jost job - Branche d'activité de

T'emplal perdu
Primary - Industries primaires 2 19.0 16.6 -12.5
Manufacturing - Industries manufacturidres 194 68.3 61.8 S35
Construction 3 127 62.1 $6.1 -9.7
Transportation/Communications/Other utilities -

Transports/communicatfons/autres services publics 36 15.8 12.7 -19.2
Wholesale/Retail trade - Commerce de gros/

commerce de détai) 122 3755 36.7 -2.4
Consumer services - Services de consommation 56 13.5 13.6 0.7
Finance/Insurance/Real estate - finances/

assurances/affaires immobilidres 16 5.0 5.1 1.6
Services to business management - Services

fournis aux entreprises 36 193.2 139 3.4
Public sector services -

Services du secteur public 26 il 7.8 10.4
Occupation of lost job - Profession dans

TiempTol perdu
Managerial/Administrative - Direction/

administration 48 18.9 16.8 -10.9
Natural sciences/Engineering - Sciences

naturelles/génie 29 12.4 12.4 -0.4
Social sciences/Teaching/Health/Artistic -

Sciences sociales/enseignement/santé/arts 18 6.3 6.2 -0.4
Clerical - Travail administratif 30 5.1 24.2 -3.8
Sales - Commerce 16 15.2 13.8 -9.2
Service - Services 54 12.1 12.0 -0.8
Primary occupations - Professions du secteur

primaire 27 1.3 10.1 -10.4
Processing - Traitement 39 13.2 11.7 -11.4
Machining - Usinage (13 20.1 17.6 -12.3
Fabricating - fabrication 108 3232 36.2 -4.0
Construction 106 S1s7 46.8 2ok
Transportation operators - Transports 25 9.4 8.2 -13.2
Material handling - Manutention 24 8.5 8.5 -0.3

-

temps plein.

2 This can also be fnterpreted as the percentage change in the avera

Among workers who both lost and found full-time Jobs.

- Parmi les travailleurs qui ont perdu et trouvé un emplof &

ge weekly wage be

€galement interpréter ceci comme étant la variation en pourcentage de la rémunération

hebdomadaire moyenne entre 1'emploi perdu et le nouvel emplof.
3 The total may not equal the sum of the disaggregated categories due to an excluded
peut ne pas correspondre A 1a somme des chiffres des diverses caté

Pu &tre classés dans une de ces catégories.

tween the new and lost jobs. - On peut

“not classified® category. - Le total
gories parce que certains emplois n'ont pas
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TARLE 10. Porcemtege Change ia Weslly farnings: Lest Job and Sew Joa!
TARLEAY 10. Variotien en powrceatsge de 18 rdsmadrat ion Mebdomadaire: emplel pordy ot aowvel -pletl

Those who earned less on new jedd T™hote whe sarned more on new jobl
Tota)
Travailleurs gegaant moing dens Traveilleurs rqun! pluy dans le
e nouval sepleil nouve! emplot
Musder Percentage dverage Buaber Parcentage Average Number Averasge
of tetal Toss of tota! gein d\fferenced
Nombro Proport on Perte Nosbre Proport 1on Catin Nostyre fcart soyend
noyenny aoyen
] T 1 ] T 1 .U 1
Total te 1 “.. 2.0 %) $8.2 w7 58 -1.1
Sex - Sexs
Rale - Wommes 22 “%.5 28.4 240 $).§ 20.4 13 -2}
F e - Femmes (1] 10.4 2.7 102 9.4 .7 m .2
Age group - Groupe d'dge
20-24 11 7.4 0.2 " 62.6 25 118 5.2
25-34 %! ] 4.8 7.1 170 85.1 2.4 304 +9.3
35-44 A §7 7.2 9.2 (3] $2.8 19.9 120 -3
45-54 4a $0.9 2.9 3 9.1 15.¢ 00 -4.3
110 16 9.0 pI Y 16 5t.0 10.2 2 <117
Education - Wivesu d'instruction
Elesentary - ftudes prissires 3 0.8 4.0 33 9.2 19.5 1] 4.6
Some tecondary - frudes secondaires
pertielles .80 %1 .9 " $3.9 0.4 174 -1.8
Secondary completed - Etudes secondaires
complbtes (1] u.? 20.% 118 55.) 20.4 209 -1.5
Some post-secondary - ftudes postsecon-
datres partielles 28 .0 3.6 2 £3.0 23.% 60 -1.%
Post-secondary completed - Etudes
Postiecondairer complites se 0.1 26.2 87 9.9 0.9 148 2.
Yeary In lost job - Anndes d'anciennsté
dans TTempToi perdy
<l L1} ».? -2.9 13 2.3 2.9 179 4.4
t 40 3.0 -4 (1] 63.0 2. 109 5.7
2 53 “.s -.4 (1) 5.4 19.2 11y -1.6
3 41 $3.? =31.2 ¥ 4.3 20.4 7 o)/ 8¢
45 32 1.1 -20.7 1 $0.9 2.4 [11 -2.7
-9 29 $0.4 -30.4 0 4.4 1.8 1] -19.?
10+ " 8.9 -8 2 43.1 "7 60 -12.0
Wages tn lost fob - Rémundrition touchée
dans TTespTol perdu
High (over $450/weex) - Elevée (plus de
1450/ sema f0e) 10} 9.4 13.% n 4a.§ 4.7 113 -17.2
Redtum ($250-450/wesk) - Mayenne
[3290-3450/semaing} 148 9. 6.4 182 56.4 18.4 300 -3.8
Low {Tess them $250/weer) - Faidle
(motne de 32%0/1emaine) 4" .8 0.1 160 4.0 30.3 184 9.2
Duration of fob seerch - Ourée de 'a
cacherche "empTlol
0-) waeks - 0-3 temaines 11 41.0 F{R ] " 9.0 19.1 144 1.0
4-1) weetq - 4-]) semaines b13 4.7 4.0 108 £5.3 19.6 160 3.1
14-26 weeks - 14-26 semaines 52 3.7 2).6 67 6.3 10.% 120 -1.6
2)-62 watky - 27-52 semaines 84 $).8 Fa N | 12 “.2 7.4 156 <34
$)e weeks - 93 semalnes ot plus “" §7.3 31.6 1 Q.7 2.2 n -9.9
adustry of lost jeb - Sranche
ectiy L] L]
Primary - [ndustries prissires 20 4.5 ”’.s | s1.8 14.3 @ -8.4
Ranulecturing - Industries aanufactu-
ridres 101 51.9 P2 | 9 “®.1 .7 194 -3.9
Construct fon 57 45.1 30.0 i ] 55.9 13.6 127 -6.0
Transportat ton/Commnicat ion/Other
wtilities - Transports/commnicatfons/
sutres services publics 25 7.3 n.e 13} .7 4.0 M -14.7
Wholesale/Retai) trade - Comserce de
gras/commprce de détail 1] 38.4 .8 7 60.2 3.8 122 I N
Consumer services - Services de
Cons omma t {00 14 9.0 8.2 i .o 19.4 % [N}
Finance/Insurance/Req! estate - Financess
assurances/affaires 1mmobtiidres (] 7.2 8.5 10 2.4 9.8 16 5.4
Servicet to Dusiness wanagesent -
Services fournls sus entreprises 13 8.2 24.3 24 4.8 3.3 3 1.9
Pt sector services - Services
du secteur pudlic 7 7.2 23.4 19 2.8 M. 26 14.3

See Toalnote(s) at end of tedle. - Voir note{s) & 'a fin dv tadleew.
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TARE 10. Percentage Change fo Weetly Earnings: Lot Job and Baw Jobl - Concluded
TARLEM 18. Yeriatien en powrcestage ée 16 rdmundration hetdomedaire: wmplel perdy ot newvel empleil - fin

Those who ssrned lgsy on new Jebl Thats who ssrned more on Aew ool . ¥
ota
Travaileurs anuul oAy dany Travatilewrs ,-qunt plus cans le
1e nouve! empleil nouve! esplel
Nuaber Parcantage Average Sumber Parcentage Average Humber Aveacage
of tota! s of total sain diflterance)
Nombr e Propoct on Perte Nombr ¢ Progort fon Cain Romdre fcert moyen)
moyenne wym
60d 1 1 000 1 1 "800 1
Occupat fon of lost job - Profetston dans
o rdu
Rangerial/Admintistrative - Oirections
sdministration 24 9.7 n.4 24 50.3 16.9 @ -5.7
Natura! sclences/Engineering -
Sciences naturalles/génte 1 “. 24.) 16 §8.2 2.3 bs ] 1.8
Secial sciencus/Teaching/Health/Artistic -
$Sciences sociales/enseignement /1anté/
arts ] 4.8 u.2 10 $4.2 40.) u 12.2
Clerical - Traval) agministrati? »” 1.4 27.) 2 $8.2 a.o 0 0.8
Sales - Commerce $ 0 42.) 2.1 21 8.0 2.7 “ 0.8
Service - Sarvices re 2.2 2.4 ] 10.8 20.0 S4 $.8
Primary occupations - Professions dv
sectevr primaire 12 9.1 3.4 14 56.9 17.1 27 -4.2
Procussing - Traitesent a2 $5.4 ta MY | 7 “.2 K.l » -4.8
Machining - Usinage 25 $4.) m.2 21 4.7 18,4 “ ~6.8
Fadriceting - Fabricetion 4 "1 26.9 9 $5.9 1).% 108 1.8
Construction o u.y %2 $9 $s.1 13.4 104 -$.7
Transportation operstors - Transports s $0.0 M.) L] 40.0 2.4 % -8
Rater1al handling - Renutentioa 10 LT ) 1.8 14 58.0 23.6 L] [}

1 goth the lost Job and new Jjob were full-time. - L emplot 4tait b temps plein dans les deux cas.

T™he salery in the new {ob s 1 current (nominel) dollars, end does not account for the effect of Inflatfon. Nence, the talery in the new job (In
real dellar terss) will, in some cases, de s1ightly averestimated compared to the lost job. - La rémunération touchée dans le nouve! emplol est
#zpriede en dollars courents (veleur nomina'e) et ne tient pas compte de )'inflation. Par conséquent, dans certains cas, le saleirs touchd dans le
nouvel emplod (en dollars rdels) est légérement surestimé par rapport b celui de !'emplol perdu.

This represents the eversge percentage change 'n Individua)s’ weekly wiges. It does not represent the differe in total wages patd ia all the

Tost end new jobs, Since percentage wage Tosses were larger among workers with highee salaries, the overa!l average percentage change (a 1ndividuals’
woges 15 -1.1% $n reported in thiy tadle) while the difference 1n the total weges patd (Oor the average weekly wage) ia the lost snd new job 13 -7.2%,
o1 reported In Tadle 9. - Catle valeur reprévente 18 vartation en pourcentage moyenne 8¢ )& rémundération heddomadaire individuvells. [) ne 1 891t
donc pas de 1'dcart entre Ye total des salsires pour 1'entemble des emplols perdus et Te total des salaires pour 1'entemdle des nouvesus emplofs.
Etant donnd que les pertes de salaires ont ¢té plus élevées er proportion cher les travatlleurs syant perdu un emplo! résundratevr, Ta veristion en
pourcentage woyenne de la rémundration hebdomsadatre indfviduelle ast de -1.13 (cNiffre indiqué dens ce tebleau), tandts que 1°¢cart entre lo total
des saletres (o 1o rémunéretion hebdomsdsire moyenne) pour 1°envemdle des emplols perdus et des nouveaur emplols est de -7.2% (tablesw 9}.
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TARE 11, fegressien Nede) for Change 1o Week 1y Wnges Betwews Lott and Bew Ful)-tiew Jebs
TABLEAN 11. Maddie de régretifen powr 16 avtwre do 1°0cart de 1o réawnératien hebdomdaire estre ley empleie perdus et los nowvessx smpleis b tesps plete
Rode! - Moddle: 1a(Vya/Myy) « 8y + aglatiq) o BXy o 4
whare - 00 Wiy * waget 'n new jeb - rémundration touchée dans ‘e nouve! emplet
Wi| « wages In lost (ob - rédeundration touchés dans !'emplol perdu

Iy« Independent vartables foer tadividua! | - varfables ndépendantes applicables & 1°individu 1
€q = error for tadividwal | - errevr applicedle ) 1'ingivigy !

Refarence growp el - Wommes Female - Fowmes
Varfadles
Groupe de référencs
> Coeffictent " Confficient 't
Intercepl - Ordoande & 'origise 2.7497 11.41 2.7%14 [N 1]
Wages ta lost f“ (1n In form) - Rémunération dans |'emplot
perdu (sous le forme aj -0.4917 -13.19 -0.4824 -8.4%
Terure n 108t Jod (years) - Durée d'occupation de !'esplod
perdu (onndes) -§.0011 -0.47 -0.40138 -2.32
Weeks seeking job - Semsines de recherche §'emplot -g.001¢ -3.39 -0.0018 -3
Bo traiaing - Awcune formation Sovernmeat trafning - Formatica offerte par 1'€tat -0.1618 -3.80 -0.032% -6.30
Other training - Autre forwatios -0.0%87 -1.6% 0.006Y 0.0)
01d Aot move - N'ont pas ’ Noved to Yocate work - Ont déménagé pour se trouver du
déménagd travail 0.0217 0.69% -0.1203 -1.04
Elementary - ftudes primalires Some secondary - Etudes secondafres partielles 0.0261 0.51 0.1890 .93
Secondary completed - Etudes secondalres complitas 0.06%) 1.20 a.181¢ 1.1
Some post-secondary - Etudes pestsecondatres partielles -0.0104 -0.14 0.109?2 .17
fost-secondary completed - €tudes postsecondaires complhtes 0.109¢ 2.1?7 0.2047 1.83
Age 55+ - Groupe 9 fge 55 ans
ot plus Age 20-24 - Groupe 4°ige 20-24 aas -5.0338 -0.41 -0.190% -1.48
Age 25-34 - Groupe d'8ge 25-34 ans 0.0342 0.3 -0.1220 ~1.48
Age 15-44 - Groupe 4°'8Qe 15-44 ans 0,0438 0.47 -0.0%41 -0.5%4
Age 45-54 - Growpe d'lge 15-54 ang 8.0114 1.2 -0.2038 -1.04
Kanitoba/Seskatchewan/Alberta Atlentic - Atlantique 0.0176 0.59 -0.1106 -2.10
Québec 9.009% 0.3} 0.019 0.24
Ontario -0.0)22 -0.92 -0.1083 -2.02
Sritish Columdia - Colombie-Britannique 0.1206 l.g? 0.0281 0.22
Rot 'n same induitry - Pas dans New job 'n same Industry (3-di1git} - Nouvel eamglei dans le méme
's mbme Dranche d activité branche d activitd {codes & ) cA{ffres) 0.0532 L1.79 -0.0380 -8.50
Hot 'n same occupation - Payp Rew fob tm seme occupation (J-digit) - Noure) emplot dans Ta
dans '3 edme profertion wfwe profession (codes & 3 chiffres) 8.0732 2.5% 8.0%22 0.62
Soc1al sciences/Teaching/Health - Ranagerial/Adeinistrative - Diroctfon/adainistration -0.1088 -0.8% -9.2879 -1.v?
Sclences sociales/
enyeignement/santé Natural sclences/Engineering - Sclences asturelles/génie 9.0411 0.49 -0.1189 -0.66
Clerica) - Trevail agminfstratif -8.1563 -1.78 -0.222% -1.13
Sales - Commerce -4.1014 -1.40 -9.2640 -0.9%
Secvices -0.0884% -0.9¢9 -8. 937 -1.82
Crafts/Equipment eperators - Conduite de machines et appareils
divers 8.032¢ 0.40 -8.088? -0.40
Primary occupations - Professions duv sectewr primaire -5.009% -0.11 -8.0040 -2.%7
Processing - Trattement -9.0718 -5.98 -0.1144 -9.7%
Rachining - Us inage 0.0106 (1 -0.4611 =119
Fabricating - Fabdwrication 0.019 L -0.4104 =318
Constrwct fon 9.0491 0.7% -0.0398 -0.1%
Transportation operators - Transports -9.129¢ -1.8? -0.%026 ~3.87
Sample - Echantilloe LT} Jos
Oegraes of freedom - Degré de 'iDertd 1 3
‘P Yaleyr F 14.87 5.9

Adjusted R< - valewr 22 corrigée Bl .3
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Tam £ 12,
TAREM 12.

Industries and Scompations with Bet Cata or Loas of Merkers

E8 2oy

Braaches ¢'sctivitd ot prefeviiens sysat enregistrd sn gain aet s wme porta nette do travelllewrs

Total number of
permanest ly
Tald-off workers

Bow job In Entered from Total avader
tame induitry €iffarent finding new jeb
(or sccupation) Industry in Ingustry

(or occupation) (or occupation)

Ratte: sow jobs Lo
fost jes

Roabra total de fouve! emplot Souve! esplet Mosbra total de Ratfo det AOuvesve

traveilleurs dans 13 whee dens une sutre travatlleurs ayant suplols dus

Heeac 14 raache dramche obtany wa nouve! suplels perdus
d'activitd d'activité esplo! dans la
(0w profession) (ow profession) branche d activite

(0w profernion)
M. B -] 500
Indvstry {aggregate] - Braache d'activité [regroupement)

Total 54 b e (1] I.»
Primary - [ndustries primaires 4 17 24 L) [X1)
Ranufacturing - [ndustries asnufacturidras 194 (] 114 [§ Y [ 3}
Construction e $1 » el .82
Transportet fon/Communicat ton/Other wtilities -

Traasports/commnicat 1ons/autres services pudlics » 15 n “ 1.24
Wholessle/Retat? trade - Commerce de gros/commarce

de detall 12) 51 4] 124 1.01
Consumer services - Services de consommatfon % 2 1] n 1.41
Finance/lasurance/Real estste - Finances/assurances/

affaires Tmmobilidres Y [] 17 ti} 1.16
Services to business management - Services fournts

tur entrepeises “ 13 n 49 1.06
Public tector services - Secvices duv secteur pubifc s ] 1 $4 (1} .M
Industry (detatled) - Branche d'sctivité (détailliée)

Teta) 58 m 458 58 1.00
Agriculture (] . ] 12 1.4)
Forestry/Fishing/Trapping - Foréts/péche/piégeage 10 o3 ) 12 1.4
Rining - Rinas 2 7 1] n” 8.7¢
Food/Beverages - Aliments/boissons 18 503 11 12 0.4
Other asnufacturing! - Autres Industries

manufgctur ibres! 18 19 13 0.70
Textile - Industrie tastile 2 5 o
Knitting mills - Bonneterie 1 ] L] 0.6
Clothing - Kabillement 13 G0, ] 1n (X}
Wood - Industrie du Dois [ ] ) 07
Paper/Allted - Industrie dv papler/activités anaexes 12 od ] 1 1.0¢
Priating/Pblishing - [mprimerie/édition 12 [) 4.52
Primary setal - Premidre tronsformation des wmétaws b2 ) 11 18 0.64
Metal fadricating - Fabricalion de produits en métal 15 3 [} , 0.59
Rachinery - Fabrication de machines 16 . 14 ¢ ] 118
Transportation equipment - Fabricstioa ¢'équipement

de transport 13 o o 1} e.%0
Petrolevm/Coal - Produfts du pétrote et du chardbon ] vee o $ 8.47
Chewical/Cheaical products - Produits chimiques [} 0 3 [} 8.7
Risceallaneous senufacturing - Industries msnufac:

turidres diverses 54 ] ] [} (%] ]
Cenaratl contractors/Speclal trade - Entreprenturs

Qéndravn/entrepreneurs spécialivés 57 n H 4 0.45
Transportat fon/Storage - Transports/entreposage Fe] n 19 » L.20
Communication - Communications 1] = ] L] 1.8
€lectric power/Can/Water utilities - Energile

tlectrique/gazieay ! - 7 [ 1.8)
Wholesale trade - [ommerce de gros (1] L) 35 “ 1.00
Retat] trade - Commerce de ddtai!l b | n» @ ) 1.82
finance - Filasnces 7 § 4 7 1.0}
Insurance 1 estate -

Assurances/affaires Twmobi)fdres 1% G 4 18 .
Education - Enseignement 9 5 12 1% 1.69
Nealth/Welfere - Services sédficevz/soc laue [} a6 1% 19 .3
Am sement /Recrestion - Oivertissements/lotsirs [} 1 12 1.46
Services to business asnagement - Services fourais

vl entreprises a4 1} ! ] [L) 1.0
Personal services - Services personnels [ ] ? 12 14 2.4
Accomodat 10n/Food services - Hébergement/restaurstion 30 12 2 M 1.18%
Aisce)laneous services - Services divery 12 14 14 1.3
Federat/Pravincial/local administration - Admintetration

fédérale/provincisle/locale 12 >3 n 3 2.98
8ther - Autres t1 Bk, L 9 .82
Occupstion - Profession

Totas) 58 34 M (¢ ] 1.08
Ransger fal/Adatnistrative - Sfrection/administration 4 b » n 897
Natural sclences/Enginearing - Sclences maturslles/

génte R} 0 1] n [N }]
Seciatl sciences/Taaching/Mealth/Artistic - Sciences

soc fales/ensel gremmnt /sgnté/grta 121 1] 20 n 1.44
Clarical - Traval) sdeinigtratif 11 7 1] 47 1.01
Sales - Commercy 7 % b ] (3] 1.12
Service - Services o Pe ] a3 (1] 1.7
Primary stcupations - Professions du sectevr primgira u 10 b2 ] 3 1.2
Processing - Traltement 3 ? 17 1 .72
Rachiniag - Usinage ] 17 12 2 [ ]
Fabricating - Febrication ” “ b1 81 1]
Construction ” $3 1] [ 2] 8.9¢
Transport operators - Trangports 26 12 19 30 1.18
Raterial nandling - Manutention 2 ] 18 19 4.8

1 other asnufacturing Includes todacco praducts, rubber sed plastics products, leather industries, furniture and flatures industries, alectrical

products and son-eetellic minersl products indwstries

- Comprend produits ¢y tabsc, ceoutchout et produits en matidre plastique, Iadustrie dw cuir,

industrie du seuble ot des articles d'amevdlement, fabrication de produits dlectriques et fabrication dp produits minéravs non métalltques.
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TAME 1). Mevemeat Assag Ingustris] Secters of Worter: Laniag Full-t tam Jobe, oad Percentage Change ia Teta] Weekly farnings Betwees Lost sad Bew Fyll-
time Jede

TARLEAY 1). Mowrsment intersectoriel des travaillewrs ayest porde we anplof b temps plaia, ot variation en pevrcentage e la rémenéralien hebdemeda ire
tetale entre les ampleis pevdus ot Tos newvessr esplels & tesps plata

Industry of new Job - Branche ¢°sctivité du nouve) emplof

Industry of lost jed oot - R factur (ng Other Services Trede/ Other
prodec g00ds - sub-total Contumer services)
tob-Lots producing! services?

Tetal

Branche ¢'activité de 1'ewplot perdw Industries Industries Autres Industries Commerce/ Autres
productrices  sanufacturtdrey indvstries des services Services yervicesd
= blems productrices (Total da coagom-

(Teta) de biens!t partiel) wation
partiel)
1 . 1 4 LB 1

Primary - [nduitries primaires 42,000 9.8 8.4 as 0. 19.3

3 change in tota] weekly wages® - Yariastion
on 1 de la rémundration habdomadatre totale® -12.% -§.4 . -12.4 -21.7 -34.8 -5.0
Ranufacturing - Iadustries ssaufscturibres 194,000 §1.9 “w.s 12.1 e 4.8 4.2
1 change in tota]l weekly wages® - Yartation
on 1 de la rémundration hebdomedsire totale® -9.] -5 -7.4 8.1 -14.¢ -18.4 -1).0
Construclion - 127,000 “.7 10.4 $6.) )1 | 4.2 19.1
$ change 1a tota! weekly wages® - vartatida
an % e la rémunéretion heddosadaire totale® -%.6 -6.3 -12.0 -5.4 -11.¢ -14.% -19.7
Transportation/Cosmmunlcat ton/0ther wtiltties -
Teantports/communicat fons/autres tervices
publics 3% .000 2.9 . 1%.1 20.0 $5.1
% change 1n totsl westly wages® - Veriation
an § de la rémundration hebdomadaire totale® -19.) -14.1 . -20.8 <304 <17.4
Trade - Commerce 122.000 3.2 1.1 9.1 76.8 $7.3 19.$
% change 1n tots] weerly waget® - Variation
en 1 de la rémundration hebdomsdaire totale® -2.2 7.9 2.8 13.§ -4 -9.4 10.%
Consumer tarvices - Services e consommat ion 5,000 n.s 14.2 7.2 S253 9.9
§ change 'a total weekly weges® - Yariation
en § da 1 rémunération heddomadaire totale* 07 “é 1 )8 -84 -0.2 -2.8
Finance/lnsurance/Res) astate/Services to
utiness management - Finsnces/assvrences/
affetres femodilidres/services fourals aux
entreprises §3,000 14.4 5.4 a2 62.9
1 change 1n total weekly wages® - Vertstion
on I de la réwunéretion hebdomadaire totale* 2.9 [ K} )] -7.2 6.7
Public sector services - Services du sectevr
pwdlic 26,000 5oC £ 8.2 2.9 4.3
T change ia tota] weekly wages® - veristion
en 3 de la rémynération hedbdomadaire totsls® 18.4 4 s 112 (54 5.8

1 Construction/primary industries. - Comstruction/industries primatres.
Accomodation snd food/Amusement and recrestion/Parsona’ servicas/Riscellansout sarvices. - Services d°'hébergement et restauration/divert issement ot

lefsirs/services personnels ot divers.

3 Transportation, commnications snd other utidlities/Services to businest asnagesent/Finance, tasurance and real estate/Pudlic tector services. -
Traniports, communicatioas et autres sarvices publics/services feurnts aur entreprises/finances. assurances et sffairer immodilidres/sarvices

Gy tecteur public.

¢ This can be interpreted a3 the percentage change 1n the average weekly wage bDetween the 103t #ang new Jobs for worters saking the transition.

* 0 peut laterpréter cec! comme éteat 1s variatioa en ponurceatage do la rémundration hebdomedaire moyenne entre |'emplot perdv et le nouve! emploi des

travailleurs fatsant la transition.
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