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POST-SECONDARY 
RECRUITMENT AT 
STATISTICS CANADA 
Statistics Canada recruits in partner-
ship with the Public Service Conimis-
sion's Post-Secondary Recruitment 
Program. Every year in which a need 
for new recruits is identified, vacan-
cies are advertised through the Public 
Service Commission's campaign in 
September and the early part of Octo-
ber, along with those in other partici-
pating federal government depart-
ments and agencies. Students and 
graduates alike are encouraged to ap- 
ply. 

This year, Statistics Canada will again 
be recruiting with the Public Service 
Commission. For successful candi-
dates, Statistics Canada can offer an 
exciting and productive work environ-
ment as well as training and opportu-
nities for career development, in an 
agency renowned world-wide for its 
statistical programs and human re-
sources practices. 

THE ORGANIZATION 
Statistics Canada is all about measur-
ing and communicating who we are 
as a country. The agency's mandate is 
to collect, analyze and disseminate 
statistical information on many as-
pects of life in Canada. 

Statistics Canada has, over the years, 
gained international recognition as 
one of the leading statistical agencies 
in the world. This is largely due to its 
innovative statistical achievements 
and the dynamism of its 5,000 em-
ployees. 

Each day, thousands of individuals 
consult Statistics Canada data for reli-
able information about Canada. Gov-
ernments, businesses, associations, 
educational institutions and a host of 
other users rely on the data when 
making decisions essential to the de-
velopment and future of the country. 

Statistics Canada collects its data by 
conducting censuses and sample sur-
veys and by using administrative 
records. In addition to the censuses of 
population and agriculture, Statistics 
Canada conducts hundreds of surveys 
every year. The broad range of sub-
jects covered includes family income 
and expenditure, health, education, 
employment and unemployment, 
consumer prices, retail sales, manu-
facturing, transportation, agriculture 
and trade. 
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is THE REGION 
Statistics Canada's Head Office is lo-
cated in Ottawa. The National Capital 
Region, which includes Ottawa and 
neighbouring communities in Ontario 
and Québec, offers its one million 
residents an attractive environment 
in which to live, as well as a wide vari-
ety of cultural and recreational activi-
ties. Canada's national museums are 
here, including the National Gallery of 
Canada and the Canadian Museum of 
Civilization. For those who love music 
or the stage there is the National Arts 
Centre and much more; for sports 
fans, professional hockey and baseball 
teams. Festivals year-round include 
the Gatineau Hot Air Balloon Festival 
and Winterlude. For those who love 
the outdoors, the National Capital Re-
gion offers four-season fun, whether 
you choose to cycle, roller blade, jog, 
walk, or cross-country ski along the 
more than 150 kilometres of recrea-
tional pathways in the area, or to sail, 

kayak, canoe or raft on the Ottawa 
River or the Rideau Canal. The canal 
also transforms into the world's long-
est skating rink in the winter. Winter 
activities also include downhill skiing 
at many areas within the region. For 
the nature lover, Gatineau Park is 
only one of the many spectacular ar-
eas in the region which provide access 
to natural beauty. 

As an employee of Statistics Canada, 
you will be working at Tunney's Pas-
ture, a campus of government offices 
surrounded by scenic green space 
about 2 kilometres west of downtown, 
along the Ottawa River. The campus 
borders a large residential area, with 
easy access by public transportation. 
There is also an abundance of nearby 
shops, restaurants, and riverside 
parks. All of these factors combine to 
make Thnney's Pasture an ideal work 
location. 
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THE WORK OF 
ECONOMISTS, 
SOCIOLOGJSTS AND 
STATISTICIANS 
Statistics Canada, a world-renowned 
statistical agency and the largest fed-
eral government employer of econo-
mists, sociologists and statisticians, of-
fers you a comprehensive career de-
velopment program. You will be pro-
vided with a mentor and a series of 
assignments and specialized training 
courses, which will take you into dif-
ferent sectors of the Department. 
During your two-year training and de-
velopment program, you will have the 
opportunity to work in a broad range 
of economic or social topics. You will 
advance to a position based on your 
experiences during the development 
program into an area such as 
Demography, Criminology, Education, 
Geography, Epidemiology, Interna-
tional Trade, Labour, Agriculture, 
National Accounts, Public Finance, 
Service Industries, Small Business, 
Transportation or the Census. You will 
have excellent job mobility, a produc-
tive working environment and diverse 
opportunities for growth within our 
agency. Statistics Canada places great 
value on joint management-employee 
responsibility for career planning and 
on the development of technical and 
managerial skills. 

Generally 	speaking, 	economists, 
sociologists and statisticians are 
responsible for a wide range of activi- 

ties including the collection, analysis, 
and dissemination of socio-economic 
data. Their work is crucial to the op-
erations of the Agency in providing 
service to Canadians. During the 
course of your career with Statistics 
Canada, you will have the opportunity 
to identify emerging issues, develop 
concepts for new statistical initiatives, 
design and manage information 
systems, undertake and publish 
analytical studies and serve as a 
consultant to data users. Statistics 
Canada provides the statistical and 
analytical foundation for public policy 
at all levels of government and for 
decisions by business and social 
institutions throughout Canada. Our 
agency also maintains an interna-
tional profile by providing technical 
assistance to a number of developing 
countries. 

A multi-disciplined and 
enriching work 
environment 
Statistics Canada surveys are nor-
mally developed through multi-
disciplinary project teams. In addition 
to economists, sociologists and statis-
ticians, such teams usually include 
subject matter specialists (e.g., math-
ematical statisticians, geographers, 
criminologists), computer systems 
analysts and representatives of 
survey data collection and processing 
operations. 

The work of individuals in the 
ES group at Statistics Canada is highly 



. diversified and requires a large 
amount of creativity and adaptability. 
Individuals usually work on several 
surveys or survey activities at the 
same time. Each survey is a new 
challenge: ready-made solutions in 
the literature can rarely be applied 
directly. To design, implement and 
continually improve effective and 
economically sound statistical pro-
grams, an ES employee must always 
maintain a good balance of skills 
in analytical research, empirical 
research and operational work. 

Research 
Like any organization striving to be 
the best in its field, Statistics Canada 
places great emphasis on research. 
We have a long and rich tradition of 
research in the area of statistical 
methods. In particular, methodologi-
cal research focuses on cutting-edge 
ways to produce better statistics at 
lower cost. 

Statistics Canada provides the envi-
ronment and support which enables 
its employees to deal with all types of 
research problems, whether they are 
associated with a specific survey or 
are more general in nature. 

To foster and promote research, 
Statistics Canada has established an 
internal research sabbatical program 
and an external fellowship program. 
In addition, Statistics Canada is 
actively involved in joint research 
projects with universities and with 
statistical agencies in other countries. 

TRAINING AND 
DEVELOPMENT 
Statistics Canada gives high priority to 
human resource training and devel-
opment. Your individual interests and 
your efforts towards development are 
encouraged and supported through-
out the entire course of your career. 
Statistics Canada offers a complete, 
well organized development program 
in both official languages. The 
following are some key elements of 
this program. 

Survey Skills 
Development Course 
This is a six-week (full-time) course 
for employees in all specialties. As 
part of a team, you will design and 
conduct a complete sample survey on 
a predetermined soclo-economic 
topic. Steps include negotiation of an 
agreement with the client, question-
naire design, sample design, data 
collection in the field, estimation, 
analysis of the survey results and 
presentation of the conclusions. This 
practical training is complemented by 
classroom sessions. 
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Business and Economics 
Statistics Training 
This is a ten-week training course, 
which exposes employees to the vari-
ous aspects of the Business and Trade 
and the Canadian System of National 
Accounts fields. The course is a com-
bination of lectures, presentations, 
lab work, discussions, guest speakers, 
and fieldwork. Topics covered include 
business survey methods, the Busi-
ness Register, classification systems, 
business financial statements, project 
management, the Agency's central 
services and software. 

Data Interpretation 
Workshop 
The Data Interpretation Workshop is 
a six-week course intended to hone 
the skills required to take a data set, 
create the analytical framework to 
appropriately discern what is illurni-
nated by the data, and deliver a 
publishable paper or article. The 
course is made up of presentations, 
the use of peer editorial seminars, 
and demonstrations of analytical 
techniques to publish the results of 
your research. The course encour -
ages linking data from all areas in the 
agency for interesting and creative 
research topics. 

In-house Courses 
A number of courses on statistics, 
software, and survey methodology are 
offered on a regular basis by guest 
professors and experienced Statistics 
Canada employees. The courses cover 
both classical theories and the results 
of recent research. To provide 
technical and professional support, a 
complete range of courses is also 
offered on other subjects as varied as 
informatics, project management, 
employee supervision and presenta-
tion skills. 

Seminars, Conferences, 
and Publications 
Employees are encouraged to present 
the results of their work at internal 
seminars and at national and interna-
tional conferences, and to submit 
articles to prestigious international 
technical journals. The Business and 
Trade Field of Statistics Canada holds 
an annual conference on a topical 
theme related to sociology and 
economics. For example, recent an-
nual conferences were based on em-
ployment, trade and globalization. 
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. University Studies 
After graduation from the Recruit-
ment and Development Program, 
Statistics Canada encourages you to 
continue your university studies. As 
well as regular courses offered by local 
universities, you have access to pro-
grams customized for Statistics 
Canada personnel. Furthermore, 
there is the possibility of full-time 
education leave to pursue an addi-
tional university degree in statistics or 
a related field. 

THE WORKPLACE 
Professional Environment 
Statistics Canada has approximately 
1100 economists, sociologists and 
statisticians on staff. They are part of 
virtually every field of Statistics 
Canada: Social Institutions and 
Labour Statistics, Communications 
and Operation, Informatics and Meth-
odology, Business and Trade, National 
Accounts and Analytical Studies and 
Management Services. 

New recruits to Statistics Canada are 
provided support from the Inter-Pro-
gram Recruit Committee, which helps 
orient new recruits to the agency and 
to the Region. It organizes events and 
disseminates information of interest 
to recruits, and facilitates professional 
growth through a variety of projects 
and initiatives. 

In addition to the Inter-Program 
Recruit Committee, ES recruits are 
encouraged to join the Directors' 
Presentations Committee which is a 
vehicle by which recruits can learn 
first hand about possible assignments 
and subjects of interest to them. 
These committees are run by recruits 
for the benefit of recruits and help to 
establish a valuable network of 
contacts within the Agency. 

Technological 
Environment 
Since computers play an essential 
role in survey development and 
implementation, Statistics Canada is 
equipped with modern computer 
technology. Economists, Sociologists 
and Statisticians regularly use statisti-
cal and graphics software to simplify 
and speed up their work. These 
software facilities, in particular SAS 
(Statistical Analysis System), are 
designed to analyze data, perform 
empirical simulations and produce 
analytical graphs. The ever-growing 
capabilities of the micro-computer 
make it an ideal tool. At Statistics 
Canada every Economist, Sociologist 
and Statistician has a micro-computer 
on a network. Statistics Canada also 
makes wide use of the intranet for in-
ternal communications and the 
internet for its efficient and effective 
means in disseminating information. 
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. Language Environment 
At Statistics Canada, you will often 
work with colleagues who speak 
English and/or French. Supervisors 
and managers at Statistics Canada 
are expected to be able to work in 
both official languages and all staff are 
encouraged to become bilingual and 
make use of both English and French 
in all aspects of their work. Ho wver, 
bilingualism is not a criterion for 
recruitment. Training in the other 
official language (in-house courses 
and courses given by public or private 
schools) is encouraged and supported 
by Statistics Canada. 

Employment Equity 
To quote the Chief Statistician, "Em-
ployment Equity is a fundamental 
goal, seeking to build the widest pool 
of future employees and leaders". 
The Employment Equity program 
helps persons with disabilities, 
Aboriginal peoples, women and mem-
bers of visible minorities to overcome 
any physical, attitudinal or systematic 
obstacles in the work place. 

Social Environment 
At Statistics Canada, various extracur-
ricular activities are available to em-
ployees, such as: the Statistics Canada 
Fitness Program, which provides aero-
bics classes during lunch hours and 
after working hours; the Statistics 
Canada Choir, which performs both 
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. inside and outside the agency; a Toast-
masters Club; and Statistics Canada 
leagues in sports, such as softball and 
volleyball. Statistics Canada organizes 
activities for National Access Aware-
ness Week - Integrating Persons with 
Disabilities, Aboriginal Awareness 
Week, the International Day for the 
Elimination of Racial Discrimination, 
and International Women's Week. 
Employees at Statistics Canada can 
also become involved in the Govern-
ment of Canada Workplace Charitable 
Campaign of the Ottawa-Hull region 
through various activities such as 
bake sales, book sales, raffles and bar-
becues. 

The Inter-Program Recruit Commit-
tee was created by recruits to help re-
cruits integrate into their new envi-
ronment. The committee is aimed at 
building friendships and a network of 
colleagues at the agency. Activities 
have included outings to Gatineau 
Park, Christmas parties and pub 
nights. 

CAREER PLAN 

Flexibility and Mobility 
Because of the large number of 
economists, sociologists and statisti-
cians, and the broad spectrum of 
projects requiring their services, your 
assignments will be varied and you 
will have the opportunity to build a 
satisfying career. 

Promotions 
Promotions are based on individual 
merit (performance, knowledge, 
individual skills and abilities), not on 
seniority. Recruits normally progress 
as follows: 

For ES recruits hired at the 
ES-Ol level: 

ES-Ol promoted to ES-02 - 9 to 12 
months 

. ES-02 promoted to ES-03 - 12 to 18 
months 

For ES recruits hired at the 
ES-02 level: 

. ES-02 promoted to ES-03 - 12 to 18 
months 

Progression beyond the ES-03 level is 
achieved through closed competition. 

. 
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ANNUAL 
RECRUITMENT 

External Recrutment 
Criteria for Candidates 
We are looking for candidates who 
have completed a Master's degree, by 
December 2003 with high academic 
standing from a recognized university. 
Your studies must include a mini-
mum of 5 full courses in economics, 
sociology or statistics. These courses 
may be at the undergraduate and/or 
graduate level and may include 
half-courses to meet the 5 full course 
requirement. Experience with quanti-
tative methods and analytical software 
for computers is essential. 

To apply, candidates must: 
indicate the courses you would like 
considered to meet the 5 full 
course requirement and write a 
one sentence description of the 
course content for each 

submit with your application, an 
up-to-date resumé 

submit a text of 300 words or less 
describing and giving examples of 
your academic and/or work experi-
ence with quantitative methods 
and analytical software for comput-
ers (the text must make reference 
to the content of relevant courses 
taken and to the field of study) 

submit a list of courses that you 
have taken as well as any that you 
are or will be taking this academic 
year (with their complete titles 
and credit value.) If you are called 
for an interview by the depart-
ment, you will be required to 
bring a paper copy of your tran-
scripts (unofficial transcripts are 
acceptable.) 

- indicate for each university degree 
(1) your cumulative grade point 
average, and (2) the official univer-
sit)' rating scale (ex.: 4.0/4.3 or 
7.2/10) 

If you are a candidate with a for-
eign degree, you must provide with 
your application, proof of Canadian 
equivalency - see the Section 
"Canadian Equivalency" in How 
to Apply on the PSC Web site 
(http://jobs.gc.ca). 

All positions require proficiency in 
either English or French. We are 
committed to Employment Equity and 
encourage applications from women, 
Aboriginal peoples, members of visible 
minority groups and persons with 
disabilities. 

The Inter-Program Recruit Committee helps new recruits in 
their orientation to the Agency. 
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Internal Recruitment 
Statistics Canada also offers employees of the Agency entry to the ES 
Recruitment and Development Program. A closed competition, open to persons 
employed at Statistics Canada occupying a position across Canada, is run 
concurrently with the external recruitment campaign. Employees must provide 
evidence of the successful completion of an undergraduate degree from a 
recognized university with acceptable specialization in economics, sociology or 
statistics. An acceptable specialization must include at least five full courses in 
economics, statistics or sociology or the candidate must demonstrate the 
equivalence of the specialization through an acceptable combination of 
education, training and/or work experience. 

Overvie wof Annual Recruitment 
The main features of the annual recruitment program follow this text. All the in-
formation you need in order to apply is available on the Public Service Commis-
sion's Web site: http://jobs.gc.ca . 

September! 	Closing dates for applications 
October 

October 7, 2002. Apply on-line via the PSC Web 
site - http://jobs.gc.ca  

February 	Interviews 
Interviews for those candidates who have been suc-
cessful in the pre-screening process will begin in 
February and will be conducted at locations across 
Canada to assess knowledge, abilities and personal 
suitability. 

April 	 Job Offers 

Job offers will be made to the most successful 
candidates. Eligibility lists may be established to 
meet future staffing requirements for the balance of 
the year. 
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Number of positions 
This figure varies from year to year 
because of budget restrictions. This 
year Statistics Canada expects to hire 
tip to 20 Economists, Sociologists and 
Statisticians. 

Location 
All positions offered are at Statistics 
Canada's head office in Ottawa. 
Moving costs for candidates outside 
the National Capital Region, are paid 
by Statistics Canada, in accordance 
with Treasury Board's Relocation 
Directives. 

Salary and Benefits 
The starting salary in the ES Recruit-
ment and Development Program is 
based on the level of university educa-
tion and experience. Most candidates 
commence at approximately $40,000 
per annum. After 2 years the salary 
will normally increase to about 
$50,000 per annum. Various benefits 
such as a registered pension plan, 
Dental Care Plan, health Care Plan, 
Disability Insurance Plan and Life 
Insurance are included with employ-
ment. As a new full-time employee, 
you are entitled to 15 days of vacation 
leave, up to 15 clays of sick leave and 
up to 5 days of leave for Family-
Related Responsibilities every year. 
Maternity leave benefits and up to 5 
years of leave without pay for 
childcare are also available. 

Union Affiliation 
The Social Science Employees Associa-
tion (SSEA) represents the ES group. 
All members of the group must pay 
dues to SSEA for representational 
services. 

OTHER 
EMPLOYMENT 
OPPORTUNITIES 
Even if you are not ready now to apply 
for a position at Statistics Canada, 
other opportunities are available. 

Work Terms 
Usually each year, Statistics Canada 
offers work terms to university 
students through the University Co-op 
Program. You may obtain further 
information from the office of the 
Co-operative program on your cam-
pus. Statistics Canada also offers posi-
tions through the Federal Student 
Work Experience Program (FSWEP). 
Your campus career office can provide 
further details on this program. 

Research Fellowships 
In keeping with its commitment to 
the research and development of sta-
tistical methods, Statistics Canada has 
established a fellowship program 
which is open to all those interested 
in undertaking research projects 
relevant to the work at Statistics 
Canada. 

n 
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ADDITIONAL INFORMATION 
	 S 

For additional information on the opportunities for employment in statistics with 
Statistics Canada, please write to: 

ES Recruitment & Development Program 
Recruitment and Development Division 
Statistics Canada 
3 1dFloor, R.H. Coats Building 
Thnney's Pasture 
Ottawa, Ontario 
K1A 016 
Fax: (613)951-1900 
Internet Address: recruitment(statcan.ca  

S 

It's your move! 
Send in your application by the closing date 

(October 7, 2002). 
S 

AVAL 
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STATISTIQUE CANADA 

UNE CARRIERE EN 
ECONOMIE, SOCIOLOGIE ET 

STATISTIQUE 
(GROUPE ES) 

La !)résellte  brochure s'adresse a toute personne intéressée par tine 
carrière d'économiste, sociologue ou de statisticien a Statistique 

Canada, bureau fédéral de Ia statistique dti Canada. 
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LE RECRUTEMENT 
POSTSECONDAIRE A 
STATISTIQUE 
CANADA 
Siatistiqite Canada participe an p-
gram me de recrutemen I post-
secoiidaire dc Ia Commission de Ia 
fonction publique. Les annécs oi ii 
est necessaire d'engager (IC nouveaux 
emploves, les postes vacants du 
Bureau sont annonces, cii même 
temps que ceux dautres iiilnistêres 
et organismes fédéraux, daiis Ic cadre 
dc Ia campagne cle recrutenient que 
mène Ia Commission en septenthre 
et all debut doctobre. Statistique 
Canada encourage aussi bien les 
étudiants qtie Ics diplomes a poser 
cur candidature. 

Cette aiiiiée, Statistique Canada parti-
cipera it nouveau it Ia campagne de 
recruteiucnt (IC Ia Commission de Ia 
fonction pu blique. Aux candi(LLts 
retenhis, Statistique Canada offrira un 
milieu de travail stimulant et 
productif, ainSi qu'une formation Ct 
des perspectives d' avaii cement pro-
fessionnel, au scm d'iiti bureau 
réputé dans Ic monde enrier pour ses 
programmes staiisti q ues ci ses prati-
qties dans Ic clomaine des ressources 
tin niaines. 

L'ORGANISATION 
Statistique Canada it jotir misSioli (IC 
niesurer et de depeindre cc qui est 
I'essence de notre piys. Le niaiidat 
dti Bureau consiste a recuejilir, analv-
ser Ct diffuser des renseignements 
st:LtiStiquCS sur plusietirs aspects de 
Ia vie an Canada. 

Statistique 	Canada 	a 	acquis 
i iìternationaiement ati fi I des années 
Ia reputation d'être l'une des meilleu-
res orgarusations statistiques clans Ic 
monde. Ccci est dui notamment a ses 
réalisations innovatrices dans Ic do-
maine de Ia statistique ci an dvna-
misme de ses 5 000 eniployés. 

Cliaque jour, des milliers dc person-
ties font appel aux données de Statis-
tique Canada pour connaltre les faits 
an sujet de La réalité canadiciine. Ces 
don flees permettent aux adlimnistra-
lions publiques, aux entrepriscs, aux 
associations, aux Ctablissements d'eii-
seigncmcnt ci it l)icn dautres utilisa-
teurs de prendre des decisions essen-
tidies an dCveloppement Ct it l'avenir 
dli Canada. 

Statislique Canada rccueille ses don-
nCcs ati woven de recerisements, de 
sondages ci de I isles adm I nistratives. 
En plus des recensements de Ia popti-
lation Ct (IC I'agriculture. Statistique 
Canada effectue cliaque annCe des 
centaines d'enquêtes. Ces dernières 
portent stir des sujets aussi varies 
que les revenus ci les dépenses des 
familIes, Ia san tC, I 'education, 
I'eniploi et Ic chômage, les pm a 
Ia consoniniation, les ventes an 
detail, Ia production manufacturière, 
Ic transport, I'agriculiure Ct Ic 
commerce. 
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LA REGION 
Ca- 
de 
Ia 

ii les 
hec, 
-Cs'- 

Ct 
iltti- 
vent 

leur coilipte, qti'iI s'agisse des iiiordtis 
tie I iiistoire (les musCes nationatix, v 
compris Ic Musée des beaux-arts ci Ic 
MusCc canadien ties civilisatioiis). des 
amateurs de musique oti des arts de 
Ia scene (avec Ic Centre national des 
Arts et d'aulres salles), on ties fer- 
vents dii sport (Cquipes profession- 
nelles de hockey et de ba.se-hall). Des 
festivals sy dCroulent a Iongueur 
d année, par exemple Ic Festival ties 
iii ()iltgOlfierCs de Gatineau et Ic Bal 
de neige. Pour ceux qui aiment Ic 
plein air, Ia region de Ia capitale iiatio- 
nale offre des activitCs en toutes sai- 
sons: bicvclette. patins a roues au- 
gnCes, course it pied, marche ou ski 

-. 

_ . •w_ vs 	r- 

OF 

-- 

de randoiinee, stir les quelques 150 
kilomCtres tie sentiers récrCatifs (Ic Ia 
region, oii encore voile, kayak, canot 
ou descente tie rapides stir Ia rivière 
(ics Outaouais Oil Ic canal Rideati (qui 
devient Ihiver Ia plus longue pati-
noire du nionde). Atix activitCs hiver-
nales déjà nlentionnees s'ajoute aussi 
Ic ski alpin dans lun ties nombreux 
centres de Ia region. Pour les amants 
(Ic Ia nature, Ic jtrc de Ia Gatirieau 
n'est title I'un des nombreux sites en-
chanteurs tie noire region qui regor-
gent daires naturelies. 

En 	(ant qu'employe 	(IC Statistiqtie 
Canada, vous travaillerez an Parc 
Timiley, tin complexe dimmeubles 
gouverneiiientaux entou rCs de grands 
espaces verts, situC a environ 
2 kilometres a l'ouest du centre-yule, 
Ic long de Ia rivière des Outaouais. Le 
lieu est facile d'acces pour les usagers 
dii transport cii commun, et se 
trouve a proxinlite d'uii grand secteur 
rCsidentiel ainsi qtie des boutiques, 
ties restaurants ci des parcs Ic long 
(IC Ia rivière des Outaot,ais. Tons ces 

- 

- 	

- 	 d4 

ft bliredu centiil de Statistique 
iiada est situé a Ottawa. La region 
Ia capitale nationale, qui engiobe 
capitale (In Canada ainsi que les V 
avoisinantes en Ontario et an Qué 
olfre a ses plus tie un million (IC I 
dants Liii enviromiement attravant 
uric ganinle vailée tiactivites ci. 
relies et récréatives. Tous v tron 

SlatiIujue Canada. Parc Iiinney, 011ana. 
• 	 Dc gauche a droll c: Immeu ble Jean-Talon. Immeiible Principal, 

Immeuble R. -H. -Coats. 
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tences techniques ci des comp6ten-
CC5 (IC gestion. 
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LE TRAVAIL DES 
ECONOMISTES, 
SOCIOLOGUES ET DES 
STATISTICIENS 
Slat slique Canada, organ isme statis-
tique de renoilmice mondiale ci pre-
tiller employeur fédéral d'économis-
tes, de sociologites et (IC statisticiens, 
vous offre un vaste programme de 
perfectionnemeut professionnel On 
vous a(ljoindra till nientor, vous serez 
affecté a différents posies et on VOUS 

proposeit des cours de formation 
sjccialiscs qui vous feront connaltre 
les (livers secteurs dii bureau. .\u 
cours des deux annees (IC cc pro-
runme (IC formation ci de perfec-
ii ilnement, votis aurcz l'occasion (Ic 
)Jrticiper [tile vaste ganime de tra-
vaux sur des sujets econonliques Ott 
sociaux. Compte teilti (Ic l'cxperience 
ainsi acquise, vous serez affecté ((ails 
un poste dans l'uii des domaines sui-
'ants: démograpliie, criminologie, 
education, geographic, épidémiolo-
gie, commerce international, travail, 
agriculture, CompteS ilationaux, Il-
nances publiques, industries des 
services, petites entreprises, trails-
port, recensement. \us bénéficiercz 
(1 utic excel ten Ic in obi lité profession-
nelic, (('tin ml] ieu de travail enrichis-
saul ci de diverses possibilites d'avan-
cenlent an seiti du Bureau. Statisti-
que Canada valorise beaucoup Ia prise 
en charge commune par les gestion-
naires ci les eniploves (IC Ia responsa- 
!)ilite 	d 	Li 	piiìitiiitiiii 	di 	a 

l)e façon générale, les économistes, 
les sociologues et les statisticiens sont 
responsables d' u tic gain me variée 
d'activités, y conipris Ia collecte, l'ana-
lyse ci Ia diffusion de données socio-
econoniiques. Leur travail est essen-
tiel pour que Ic Bureau puisse fournir 
ses services aux Canadiens. Au cours 
de voice carrière a Statistique Ca-
nada, vous aurez Ia possibilite de dé-
terrniner les nouvelles tendances, 
d'elaborer des concepts potti' de nou-
velles initiatives statistiques, de con-
cevoir ci (Ic gérer des systémes d'iii-
formation, d'effectuer ci de 1)111)11cc 
des etudes analvtiques et clagir 
coilinie 	expert-conseil 	auprés 	des 
util isateurs de (jounces. Statistique 
Canada fournit les bases statistiques 
ci analytiques pour les politiques CIa-
borCes a tons les niveaux du gouver-
nement ainsi que pour les decisions 
prises par les entreprises ci les 
institutions sociales partout au 
Canada. Noire bureau jouc aussi tin 
role stir Ia scene internationale du 
fait de I'aide technique qu'il fournit a 
de nombreux pays en voic de develop-
pement. 

Enviroiineinent de travail 
multidisciplinaire ci 
eu r i clii s saii t 
Les eliquetes (IC Statistique Canada 
soul Ii abituellemerit ClaborCes par 
des eqilipes (Ic projet muIti-(liscipli-
ilaires. Outre les Ccononiistes, les so-
ciologucs ci les stalisticiens, ces Cqui- 

-J 
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specialistes titi (toiBailiC tlititCi'ct 	(p. 
ex., 	statisticietis-mathemati( , iens, 
geographes, cri m inologues), des ana-
lvstes en iiiforniatique et des repré-
sentants des operations de collccte et 
de traitement des tlonnées. 

Le travail des personnes qui appar-
tienflent an grotipe des ES a Statisti-
que Canada est trCs diversifiC Ct nC-
cessite beaucoup tie crCativitC Ct tine 
grande capacité d 'adaptation. Cli aque 
personne 	travaille 	gCiiCralenienl 	a 
p1 usieurs 	etiqu êtes 	oil 	activitCs 
d'enqtiete C11 mCme temps. 	Chaque 
enquëte pose tin nouveau défi car les 
solutions 	fournies 	(tails 	les 	docu- 
mcli 15 Sj)CCI al iSCS 	pelt vent 	rarenient 
être appliquCes directeiiient. Les cm-
plovCs ES (toivent constamment avoir 
recours a tine conibiiiaisoii CquulibrCe 
de recherche analytkiue, de recher-
che empirique et tie travatix a 
caractère pratique, afin (Ic concevoir 
et tie nieltre en wuvre des program-
mes statistiqucs efilcaces Ct corifor-
iiies aux critères econonhiques aiflsi 
que de les améliorer constaniment. 

La recherche 
Coiiinie toute organisation qui sef-
force detre Ia nicilleure dans sa 
sphere d'activités, Statistique Canada 
accorde tine très grande importance a 
Ia recherche. Ainsi, I organisme 
possede une longuc et riche tradition 
de recherche (tans Ic domaine des 
niCthodes statistiques. En partic tiller, 
Ia 	recherclte 	en 	nuthodoIogie 	se 
concentre 	stir 	ties 	développeiiicnts 

l)Cl'11101I)tit (IC s:uist'airc dan 	Ic  

fiittir 	Ia 	dciiianlc 	dc 	iiitiIlciir 	1a- 
tistiques a un coOt nioindre. 

Qu'il s'agisse d'iin programme specifi-
qite a tine enquête on de nature plus 
gCnCrale. Statistiq tie Canada fournit 
Ic milieu Ct Ic soutien periltettant a 
ses entplo'es de se penclier stir tons 
les genres de problèmes de recher-
cli e. 

Afin tie promouvoir et de stimuler Ia 
rcclierclie, Statistique Canada a mis 
stir I)ie(l  tin programme interne de 
congCs sal)hatiques Ct tin programme 
externe de hourses de recherche. Dc 
plus, Statistique Canada participe acti-
vement a des travaux de recherche 
conjoints avec des universitCs et des 
organisilies stattstl(Ities (lautres l ) 'tYS. 

LA FORMATION ET LE 
PERFECTIONNEMENT 
Statist iq tie 	Canada 	accorde 	tine 
grande priorite a Ia formation et all 
perfectionncment des ressources liii-
iltaines. Vos intérêts iiidividuels et 
vos efforts de perfectionnentent Se-
ront encourages et appuyCs tout au 
long de votre carriCre. Statistique Ca-
nada offre tin progranime complet et 
bieti organisC de perfectionnenient 
dans les deux langues officielles, dont 
voici les Cléments des 

Cours de base sur les 
en qué t es 
Cc cours, (t'une durée (IC SEX semai-
nes a temps p1cm, vise les employCs 
de toutes les spécialités. Au seill  
(tune equipe, vous devrez concevoir 
Ct executer toutes Ics etapes d'unc 
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it stud SOCiO-eCOuiOmiqtiC PeC• 

Vous devrez, entre autres, négocier 
tine entente avec Ic client. concevoir 
Ic questionnaire, sélecti on ncr 
I c h anti I loll, recuei II ir les dot i flees 
stir Ic terrain, calculer les estima-
tiollS, analyser les resultats (IC l'en-
clucte Ct presenter les conclusions. 
I)es seances en classe accounpagnent 
cette foruiiation pratique. 

Programme intensif sur les 
statistiques économiques 
II s'agit d'uii prograninie dc forma-
tion dtune duree de douze semaines, 
cliii niet les employés en contact avec 
les (livers aspects do Secteur (IC Ia 
statistiquc du commerce Ct des 
entreprises et do Système (IC compta-
hilitC nationale du Canada. Le coors 
combine des conferences, des prCsen-
tations, des travaux en lahoratoire, 
des discussions, des presentations de 
conferenciers invites Ct des travaux 
sur Ic terrain. Les sujets ahordCs 
conupren 11cm Ics methodes denq tie-
tes-eultreprises, Ic Registre des entre-
prises, les systCmes (IC classification, 
les Ctats financiers des entreprises, Ia 
gestioii de proets ainsi quc les 
services centraux Ct les logiciels do 
Bureau. 

Atelier d'interprétation (IC 
données 
I]Atelier dinterprCtation de donnCes 
est tin coors d'une dorée de six 
semaines qui Peii  (l'acquerir les 
competences necessaires potir définir 
un ensemble (IC donnCes, crCer on 
cadre d'analyse pour faire ressorti r 
les elements importants de ces 
dontiees, Ct produire tin document ou 
tin article ptubliable. Le cours est 
constitnC de presentations, de collo-
ques avec des pairs et de dCmoiistra-
tions de techniques danalyse, en vue 
de Ia pul)Iication des résultats des 
recherches. Le coors favorise Ic 
couplage de données de toils les 
secteurs do Bureau, en vite d'ohtcnir 
des sujets de recherche intCressants 
Ct crCatifs. 

Cours internes 
Plusleurs 	coors 	traitant 	tic 	stalisti- 
que, de logiciels et de mCthodologie 
d'enquête sont offerts stir une base 
rCgu I ière lar des professeu rs i nvitCs 
Oil dies eulil)IOVéS  d'expCrience de 
Statistique Canada. On y presente 
autant les concepts classiques que les 
rCsultats (IC recherches récentes. 1)e 
plus, cii guise de support technique et 
professionnel. one ganinie coml)lete 
de coors est offerte stir des sujets 
aussi varies que I'inforuriatique, Ia 
gestion 	(IC 	projet, 	Ia 	supervision 
d'eniploves 	et 	Ies 	techniques 	de 

16 seii tat i on. 
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Conferences, colloques Ct 
publications 
Tous les emplovés soft encourages a 
presenter les résultats de leurs Ira-
vaux dans Ic cadre de séminaires in-
ternes ci dc conferences nationates ci 
internationales, ainsi qua rediger des 
articles pour des revues spécialisées 
de reputation internationale. Le Sec-
teur (IC Ia statistique flu commerce et 
des entreprises de Statistique Canada 
tient notamment une conference an-
nuelle stir tin theme lie a la sociologic 
Ct a l'éconornie. Les conferences r& 
centes wit traités, en autres, sur 1'ein-
p1w, Ic commerce ci Ia mondialisa-
Lion. 

Etudes universitaires 
lorsque VOIIS avez rCussi 	Ic Pro- 
grailinle die recrutenient ci (IC perfec-
Ii onneineil I, Statistique Can ada vous 
encourage a poursuivre vos etudes 
universitaires. En plus des cours rCgu-
hers offerts par Ics universitCs locales, 
votis avez accs a des programmes qui 
out etC crCCs specifiquenient pour Ic 
personnel de Statistiqiie Canada. II est 
Cgalement possible d'obtenir tin congC 
d' etude pour en treprendre ou ternii - 
ncr a temps pleill tin autre diplome 
universitaire en s[atistiquc ou daiis tin 
doniaine connexe. 

LE MILIEU DE TRAVAIL 

Encadreinent professionnel 
Statistique Canada compte approxirna- 
tivement 	1100 	econoiiiistes, 	sociolo- 
gues et statisticiens. Ces deriiiers 
travaillent (tans a I)CLI pres tous les 
secteurs Sectetir dc La statistique 
sociale, des institutions et du travail; 
Secteur des communications et des 
opérat 10115; Secteu r de I 'iii formatique 
et de Ia niethodologie; Secteur de Ia 
statistique du commerce et des entre-
prises; Secteur des comples nationaux 
et dies etudes analyticlues; Secteur dies 
services (IC gestion. 

Les nouvelles recrues de Statistique 
Canada profitent du soutien (Eu ComilC 
des recrues i nterprogram ill CS, qui les 
aide a s'orienter au Bureau ci (tans Ia 
region. Le CoiiiitC orgariise des activi-
tCs et diffuse de l'inforniation pouvant 
intCresser les recrues, en plus de faci-
liter l'avanccnient professionnel grace 
a uric gamiiìe vanCe (IC projets et 
d'i ii itiatives. 

On encourage aussi les nouveaux 
eniployes ES t faire partie du ComitC 
des presentations des directeurs, oi 
us peuveilt se tenir au fail des affecta-
tions possibles et des sujets qui les 
intCressent. Ces detix comités soft 
dirigés par des nouveaux employés 
pour Ic bCnCfice (IC nouveaux 
em p1 ovCs, 	ci 	con Eribuent 	it 
l'Ctabhissenient dun réseau valable 
die persoruiles-ressources an sein du 
B tire an. 
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t e cli no log i q tie 
Statistiquc Canada est clotec d'une 
technologie i nformatique (IC poi ii te, 
car l'ordiiiateur joue Un role essenhiel 
(lalls Ic dévcioppenient ci Ia realisa-
lion denquctes. Les éCOfloifliStcS, SO-

ciologues ou statisticiens out rgtii k-
remeilt recours it des logiciels slatisti-
(1LICS Ct graphiques pour simplifier ci 
accélérer leur travail. Ces logiciels, 
surtout Ic SAS (Statistical Analysis 
System), servent notammetu a effec-
tiler des analyses de donnees Cl des si-
mulations empiriques ainsi qu 'a pro-
duire des graphiques analytiqucs. Les 
capacités toujou rs grandissantes du 
micro-ordinateur cii font un outil de 
clioix. A Statistique Canada, chaque 
c mom isle. socio logue 00 statisticien 
ssède on niicro-ordinatcur rc!ié a 

titi réseau. Statistique Canada i itilise 
aussi 	largenient 	Intranel 	POUr 	les 
coin niu nicatioris in ternes. ainsi 
qu'lnternct, do fait qu'il s'agit d'iiii 
outil efficace Ct efficient pour Ia diffu-
51011 de l'information. 

Environneiuent linguistique 
Statistique Canada est on organisme 
oü Ion travaille constamment avec 
des collègues qui s'expriment en fran-
çais el/oil en anglais. bus les supervi-
scurs ci directeurs devraicnt être en 
mesure de travailler clans les detix Ian-
goes officielles et toils les emplovés 
sont encourages a devenir bilingues et 
a utiliser l'anglais et Ic francais darts 
leur travail. Cependant, Ic bum-
guisnie n'est pas un critère de recru-
teinent. La formation darts l'autre 
langue officielle (cours iliternes et 
coors donnés (tans des écoles publi-
ques 00 privées) est encouragée et ap-
puyee par Statistique Canada. 

Equité en matière d'ernploi 
Scion Ic statislicicil en chef, léquité 
en iiiatièrc d'cmploi est tin objectif 
fondamental en vertu cluquci nous 
cherchons a constituer Ic plus vaste 
bassin possible (lemployes Ct de chefs 
de file ". Le Programme de l'équitC en 
niatiere d'eniploi l)eriilet aux person-
nes ayant one incapacite, atix Autoch-
tones, aux femiucs et aux metubres 
des minorilés visibies de surmonter 
les obstacles cI'ordre materiel, compor-
temental ou svstCmatique en milieu 
(IC travail 
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Euivironneinent SoCial 

Les eiiiploves de Statisuique Cariu.Ia 
sont invites a participer it diverses ac-
tivitCs en dehors ([CS heures de tra-
vail. A titre d'exeinple, Ii)efltioIiflOflS 
le programme de conditionnement 
physique de Statistique Canada qui 
propose des seances dacrobie duraiit 
les heures de dIner et après les lieu-
res ouvrables, La chorale (IC Statisti-
qiie Canada qui donne des represen-
tations a l'intCrieur ci a lexteriew' de 
Statistique Canada, Ic cliii) 
Toastmasters et les differentes ligues 
sportives qui regroupeiit des Cquipes 
de pliisieurs divisions, que cc soil Ia 
balle-niolle ou Ic volley-ball. Dc plus, 
Slatistique Canada organise des activi-
165 ([ails Ic cadft de Ia Semaine natio-
iiilc 1)0111'  l'intCgration des personnes 

111di1:1. 	Ia 	SCllldIIl( 	(l( 	eiihiIi- 
sation att rOle des peuples autochto-
nes, Ia Journée internationale pour 
l'chinination de Ia discrimination 
raciale ci Ia Seniaine interriationale 
(Ic Ia femme. Les employCs peuvent 
égalerneiit s'iIij)liquer dans Ia 
Campagne (Ic charite en milieu de 
travail du Gouvernement (Lu Canada 
de La region Hull-Ottawa par Ic biais 
de plusicurs activitCs comnie Ia vente 
de pâtisseries et de livres, les tirages 
et Ies barbecues. 

Le 	CoinitC 	des 	recrues 	interpro- 
granime a etC crCC par des recrues 
Pour ai(ier les nouvelles recruies a 
s'intCgrer a leur nouivel etivironne-
went. Le comitC a pour objetif d'aider 
les emploves it nouer des liens 
d'amilie ci a former un réseau de 
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activites telles que des excursions 
darts Ic parc de Ia Gatinean, des fetes 
(IC Noel et des soirees darts les hat's 
sont orgarusces. 

LE PLAN DE CARRIERE 

Flexibilité et mobilité 
Etatit 	(billie 	Ic 	iioiiibi'e 	iiliportaflt 
d'econoniistes, sociologues et StatiSti-
dens que coilipte be Bureau ci I'Cvcn-
tail de projets potir lesquels leurs ser-
vices sont requis, vos affectations se-
root variCes et vous donnerotit locca-
sion de iiiener one carriCre satisfai-
s a lit C. 

Promotions 
I.es prOiflOtiOliS SOiit foiidCes stir Ic 
ii rite individuel (rendement, con-
I aissances, aptitudes Ct conipetences 
ndividiiellcs), plutOt que stir l'ancien-
rictC. Le )iocesstis  habituel (IC P-
gression d'un niveau ati suivani est 
decrit Ci-(IeSS0US 

Pour les ES recrulés au nivean 
ES-Ol 

proniotioli (I'LS-() 1 a ES-02 - 9 a 
12 lilOiS 

proiflotioli (l'ES-02 a ES-03 - 12 a 
18 illOiS 

Pour les ES recrz,tés au nh'eau 
ES-02 

I)iOIiiotiOii d'ES-02 a ES-03 - 12 a 
18 niois 

I ivancement 	au-delà 	do 	niveau 
L-03 se fait par Ia voie de concours 
jilter lies. 

LE RECRUTEMENT 
ANNUEL 

Recruteinent externe 
candidats recherchés 
1)Ctenir, dici dCcembre 2003, une 
maitrise 	avec 	d'excellents 	rCsultats 
d'une universitC reconnue. Vos étu-
des doivent comprendre au mini-
iiium cinq cotirs complets en Ccono-
nile, sociologic oti statistique. Ces 
coors doivent Cire do niveau du pre-
1111cr, do deuxiCme ou do troisième 
cycle et 1)cu\'eIit  comprendre des 
demi-cours. L'expCrience des mCtho- 
des quantitatives et des logiciels 
cl'analvse est essentielle. 

Pour postuler les candidats 
doiveiit 

Iiidiquer les coors quc vous sou-
haitez que l'on considère pour 
faire panic des cinq coors corn-
plets requis et décrivez en one 
phrase le contenu de chacun. 

Joigiler a votre deniaiide on corn-
culuni vita a jour. 

Rédiger uii texte de 300 illots ou 
nioins décnivant, exemples a 
I'appui, vos etudes et/ou votre 
experieliCe l)rofessionflelle darts le 
dornai ne (les mCthodes qu antitati - 
yes et des logiciels analvtiques (Ic 
texte dolt faire référence au con-
teiiu des coors pertinents suivis et 
ati doiiiaine d'étude). 

Joigncr a rowe demande one liste 
(les coors que vouis avez suivis 
ainsi que ceux quc votis suivez ou 
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olaire (indiquex les titres ati 

coinpiet et La valeur (Lu credit). Les 
personnes convoquces a tine en-
trevue devront apporter u ne copie 
de leurs relevés (Ic notes (les rele-
yes de notes non officiels seront 
acceptes). 

I ndiqucr 	pour 	chaqiie 	diplome 
universitaire I) votre moyenne Cu-
imitative ponderee et (2) Ic 
baréme utilisC par votre université 
(p. cx. 4.0/4.3 ou 7.2/10) 

; Si vous êtes titulaire d'un diplôme 
Ctranger, votis devrez fournir une 
preuve d'équivalence canadienne 
avec votre demande - consultez La 
section Equivalence canadienne 

(tans comment s'i,iscrire stir Ic 
site Web de Ia Commission de 
Ia fonction publique (CFP) 
h t t p: e in p lois. gc . c a 

bus les postes exigent Ia connais-
sance (IC I'anglais ou du français. La 
p rCfCrence sera accordee aux ci tovens 
canadiens. Nous souscrivons aux 
prIIlCil)es 	(IC 	I'CquitC 	en 	niatière 
(LCilipIOi. Noiis ciicourageons entre 
aulres les femnies. les Autochtones, 
Ics niembres des groupes des minori-
tCs visibles et les personnes handica-
pCcs a poser Icur candidature. 

Recrutenient interne 
Siatistique Canada 	offre 	aussi 	aux 
emj)loyéS du Bureau Ia possibilite de 
s' i nscri re au Program me de rec rute-
inent et (IC perfectionnement des ES. 
Un concours interne, ouvert aux 
personel eniplove a Statistique 
Canada qui occupent Ill poste au 
Canada, se tierit l)aIIIIeLcliient a Ia 
cain pagne (IC recru tenlent externe. 
Les employcs doivent fournir Ia 
preuve quils out obtenu tin diplôme 
(Ic premier cycle dans tine université 
reconnue, avec one spécialisation 
acceptable en economic, sociologic ou 
statistique. Pour être acceptable, Ia 
special isation doit cornprendre au 
illoills cinq cours complets en écono-
niie, statistique ou sociologic, ou en-
core Ic candidat dolt dCmontrer qu'iI 
dCtient I 'eq ii ivalent d une spec Ia! isa-
tion, grace a tine combinaison accep-
table d'etudes, (IC formation ci (ou) 
d'experience (IC travail. 

0 
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Stirvol dii recrutemetit annuel 
Les priiicipales caractéristiqties dii programme (IC FCCI'titeifldilt annuel SOuL ([C-
crites apres cc qui suit. Tous les renseiguiements douit vous atirez besoiiì pour 
remplir votre demande son dispouuibles (tails le site Web de Ia Commission de Ia 
fonction publique, a l'adresse suivante: http://emp!ois.gc.ca. 

Septembre/ 	Dale limite d'inscription 
octobre 

Le 7 octobre 2002. Soumettez votre deinaiide par 
l'eiitremise du site Web de Ia CFP, a l'adresse 
Iittp :1/em plo is .gc. Ca. 

Février 	 Enirevues 
Les 	entrevues 	des 	candidats 	pré-selectionnes 
auront lieu en février darts les diverses regions dii 
Canada pour évaluer leurs connaissances, capaci- 

• 	 1s Ct leurs qualités personnelles. 

Offres d 'etnploi 
Les offres d'emploi sont faites aux candidats reçus 
les plus qualifies. On pourrait établir des listes 
d'admissibililes en Vile (IC répondre aux besoins fu-
tilt's de personnel pour Ic reste de l'annCe. 
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Le chiffre vane daiinéc en ani(e en 
raison des restrictions budgetaires. 
Cette année, Statistique Canada pré-
voit recruter j usqu a 20 6COflO111 istes, 
sociologues et statisticiens. 

Lieu de travail 
Toiis les posies offerts soul sitnés au 
bureau central de Statistique Canada, 
a Ottawa. Les Irais de demenagemeut 
des candidats ne résidant pas clans Ia 
region (Ic Ia capitale natiomile sont 
rCglCs par Statistique Canada, confor-
mémenit aux directives dii Conseil clii 
TrCsor stir Ia réiiistallatioii. 

Salaire et avantages 
so cia u x 
I.e salaire de depart du Programme 
.k recrutenient ci de perfectionne-
illent des ES est en fonction dii ni-
veati de scolarité et de I'expCrience. 
La pliipart des candidats soft recrutCs 
au salaire initial d'environ 40 000 
par année. Apres detix ans, le salaire 
passe habittielleinent a 50 000 par 
an née. I)ivers avaii tages sociaux, dont 
un régime enregistrC de pension, Ic 
Régime de soins dentaires, Ic Régime 
de soins tie sauté. Ic Régime d'assu-
rance-i nval iditC Ct ii ne assurance-vie 
foiit partie du contrat. En taut que 
iiouvel einployé a temps l)leill, vous 
pouvez preiidre chaque annéc 15 
jours de vacances. jusqu'à 15 jours de 
congC de maladie Ct jusqu'à 5 jours 
de congé pour obligations familiales. 
Sont également offci'ts les congCs de 
niaternité, aiiisi qu'un congé sans 
i raitement d'une durée maxiniale de 
ciu(I ans pour Ia garde des enfants. 

l:Assoc i at ion 	des 	Cifil) love (e) s 	en 
sciences sociales (AESS) represente Ic 
groupe ES. bus les meinbres dii 
groupe doivent payer les services de 
rep rCse n tation de I 'AESS. 

LES AUTRES 
POSSIBILITES 
D'EMPLOI 
Menie Si VOltS iiCtCS pas pret a ()Ostii-
Icr nmintenant pour un eniploi i 
Statistique Canada, d'autres possibili-
tés s'offrent a vous. 

Stages 
Ilabitiiellement a chaque année, Sta-
tisiic1ue Canada offre des stages aux 
étuciiants universitaires dans Ic cadre 
des programmes d'enseignem cut 
coopératif des universitCs. Vous poii-
vez obtenir plus de renseignements 
an bureau dii programme cI'enseigne-
nient coopCratif (IC votre université. 
Statistiquc Canada offre aussi des pos-
tes par. I'entremise dii Programme fé-
cleral d'expérience de travail étiidi ant 
(PFETE). Le centre deniploi dc voire 
campus possède de plus amples ren-
seignements sun cc programme. 

Bourses de recherche 
Conforinénient a son engagement CU 
recherche Ct (Ieveloppenlent de me-
rhodes statistiques, Statistiqule Ca-
nada a mis sun pied tin Programme 
(Ic bouirses de recherche. Ce pro-
gramme s'adresse a tous les cher-
cheurs qui sont intCressCs a entre-
prendre ties recherches stir des sujets 
pertinents aux activitCs de Statistique 
Canada. 

Qk 



RENSEIGNEMENTS SUPPLEMENTAIRES 
Iour obtenir des renscignemeilts supplénientaires Stir Ics possibilitcs deiriploi a 
Statistique Canada, veuillez 6crire a 

Progiiuiie de recrutetuent ci (IC perfectionnement ES 
I)ivisiori du recrtitcnieiit et du perfectionnement 
Statistique Canada 
Edifice R.H. Coats, 3h(h1  étage 

Parc Tunnev 
Ottawa (Ontario) 

KIA 0T6 
Télécopieur: (613) 951-1900 
:\dresse 	Internet: 	recrutementistatcan.ca 

A votis de jouer! 
Soumettez votre candidature avant Ia date Iiinite 

0 
	 (7 octobre 2002). 
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