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NOTE TO USERS 

Job Vacancy data for the 
second and third quarters of 1972 

are subject to revision due to pro-
cessing problenis. 	Particularly 
affected are data for September 
1972 (Table 20, page 26); correct- 
t.ions for this month are shown below. 

As corrections for other 
tables affected can not be made at 
this time without unduly delaying 
publication, it has been decided 
to release the current publication. 
All revised data for the quarters 
and months affected will be included 
in the publication for the fourth 
quarter of 1972. 

NOTICE 

Les dorinées sur les pastes 
vacants pour les deuxi'eme et troisi'eme 
trimestres de 1972 sont sujettes 
revision, 'a cause de difficull:Cs de 
traitement. 	Les donriées de septembre 
1972 (tableau 20, page 26) sont parti-
culi'erement touchées; les revisions 
pour de mois figurent ci-apr'es. 

Vu que la correction d 
autres tableaux concernés retard 
indiment la publication, ii a éte 
décidé de faire paraitre la publica-
tion courante. 	Toutes les données 
révisées pour les trimestres et les 
inois concernés figureront dans It 
publication du quatri'nie trimeslie 
de 1972. 

Revised Estimates - Estimations Révisées 

September - 1972 - septerubre 

Total Current Job Vacancies - Tous les postes présentement vacants 

ALL INDUSTRIES - TOUTES ACTIVITES ECONOMIQUES ............ 113,000 

Manufacturing - Industries manufacturi'eres ............ 40,600 

'ull-time Job Vacancies - Pastes 'a plein temps, vacants 

ALL INDUSTRIES - TOUTES ACTIVITES ECONOMIQIJES ............98,800 

Manufacturing - Industries manufacturires ............38,300 
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HIGHLIGHTS 

Current Job Vacancies 

• In the third quarter of 1972 there were, on aver-
age, 76,600 vacancies in Canada for inenediate full-
taie employment. 

• 'rias was 30,000 or 64 7. above the second quarter 
1972 and 38,100 or 99 7. above the third quarter 
of 1971. 

• In addition to full-time vacancies, there were 
9,300 vacancies for imediate, part-time and casual 
employment in the third quarter of 1972, up 2,500 
or 37 7. from the previous quarter and up 3,500 or 
60 7. from the corresponding quarter in 1971. 

POINTS SAILLANTS 

Post,s courananent vacants 

• .-'w troisième trimestre de 1972, ii y avait en mo' 
76,600 postes 8 plein temps qui êtaient vacants et 
diatement disponibles au Canada. 

• Cela représente 30,000 poatea ou 64 7. de plus qu'au 
deuxième trimestre de 1972 et 38,100 postes ou 99 7. de 
plus qu'au troisième trimestre de 1971. 

• Outre lea postes 8 plein temps vacants, ii y avait 9,300 
postes 8 temps partiel ou occasionnels qui étaient inm-
diatement disponibles au troiaième tritnestre de 1972, soit 
2,500 ou 37 7. de plus qu'au trimestre précfdent et 3,500 
ou 60 7, de plus qu'au trimestre correspondant de 1971. 

• Three month moving averages for full-time jobs 	• Lea moyennes mobiles sur trois mois des posies 8 plein 
showed a steady upward movement in 1972, which 	tempa font ressortir une progression constante en 1972, 
applied to all regions. The most pronounced in- 	dans toutes lea regions. Les augmentations les plus pro- 
creases were in Ontario and Quebec. In the Pacific 	noncées ont été en Ontario et au Québec. Dana Is region 
Region vacancies levelled off. In the Atlantic 	du Pacifique, Ic notnbre de postes vacants s'est stabilise. 
Region there was a steady, though moderate, upward 	Dana Is region de l'Atlantique, ii y a eu progression 
movement from February on, unlike 1971 when a de- 	constante, quoique modérée, depuis février, contrairement 
dine was noticeable from May to October. 	 8 1971, periode ott l'on aignalait une regression de mai 8 

octobre. 

• lea postes vacants depuis longtemps (non remplis depuis on 
mois ou plus) Ctaient au nombre de 21,300, soft 28 7. de 
l'ensemble des postes I plein temps disponibles. Ce chit'-
fre Ctait legerement plus baa qu'au trimestre précédent. 
La proportion correspondante do l'année precedente était 
de 36 7.. 

Tableau par profession 

• Sur le nombre total de postes 8 plein temps vacants, 
quelque 36 7. ou 27,500 Ctaient dana le groupe des cola 
blanca. La catIgorie "travail de bureau et vente" (17,30' 
postes vacants) eat demeurfe le grupe profeasfunnel Ic 
plus important, accusant one i '. 	- 
port au trimestre precedent e 
mIme periode de l'annCe derni7- - 

• I.e nombre de postee vacanta 
uus lea groupes profeasionnels J.p. i. 1.. u. - 
mestre. L'augmentation de 5,300 dans le groupe "travail 
dL' bureau ec. vente" Itait suivie do pres par une augmenta-
tion dc 4,800 dans la categoric "travail 8 1 'Itabli" et do 
4,600 dana Is categoric "services". 

• he groupe des cola blancs a connu une augmentation de 
quelque 49 "', par rapport I is pIriode correspondante de 
l'annCe précédente. Le nombre de poates vacants dana lea 
categories de cola bleus a augmentC de facon beaucoup plus 
marquee, soit de 145 7, ou de 29,100 postns, lea "services" 
venant en tête do hate (- 6,000), suivis du "travail I 
l'titabli" (+ 5,700) et du "travail sur machines" (+ 4,500). 

• Cans lea principaux groupes professionnela, une augmenta-
lion sensible du nombre de posIes vacants a eu lieu dana 
le groupe "calcul electronique et comptabilité" (+ 1,600). 
Chez les cola bleus, les principales auginentationa sont 
survenues dans le aecteur "aliments et boissons" (+ 4,000) 
et le secteur "fabrication et reparation de produits texti-
les, cuir et assimilés" (+ 2,800). 

• Lea moyennea mobiles sur trois mois (voir tableau 18) font 
reasortir une progression constaote dana la catCgorie du 
travail de bureau et de is vonte, cc des auginentations 
plus fortes, mais plus inégales, dana lea professions se 
rattachant au bfttiment et 8 la construction mecanique, aux 
services et su travail sur machines. 

Tableau par activitC économique 

• Les deux tiers do l'auginentation de 30,000 d'un trimestre 
I l'autre proviennent de Is branche des industries manu-
facturiIres (+ 12,900) et de celle des services (+ 6,300; 
la branche du commerce a accuse une augmentation de 3,90. 
et celle do btiment et des travaux publics, un accroi-
aement de 3,300. 

• The longer-term vacancies (unfilled for one month 
or more) numbered 21,300 which comprised 28 7. of 
the full-time jobs available. This was slightly 
lower than in the previous quarter. The comparable 
proportion a year ago was 36 7.. 

Occupational Picture 

• Of the total number of full-time vacancies some 
36 7.. or 27,500, originated in the while-collar 
group. The Clerical and Sales category, at 17,300 
vacancies, continued to be the largest occupational 
group, showing a 44 7. increase from the previous 
quarter and a 57 7. increase on a year-to-year 
basis. 

• .acancLes in all occupational groups increased 
substantially from the second quarter. The 5,300 
increase in the Clerical and Sales group was 
closely followed by a 4,800 increase in the Bench 
Work category and a 4,600 increase in the Services 
category. 

• The white-collar group showed a year-toyear rise 
of some 49 '1,. Vacancies in the blue-collar date-
gories rose much more sharply - up 145 1. or 29,100 
with Service occupations leading (up 6,600), fol-
lowed by Bench Work occupations (up 5,700) and 
Machine Trade occupations (up 4,500). 

• Within the major occupational groups a noticeable 
increase in vacancies occurred in the Computing 
and Account-recording occupations (up 1,600). In 
the blue-collar sector, the Food and Beverage 
Service occupations (up 4,000) and Fabrication of 
Textile, Leather and related occupationa (up 2,800) 
were the leaders. 

• Three-month moving averages (see Table 18) indi-
cated a continuing steady upward trend in the 
Clerical and Sales category, with stronger but more 
uneven increases in the Structural, Service and 
Machine Trade occupations. 

Industrial Picture 

Two-thirds of the 30.000 quarter-to-quarter in-
crease originated in Manutacturing (up 12,900) and 
Service (up 6,300) industries; the Trade sector 
showed a 3,900 increase and Construction was up 
3,300. 
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on a year-to-year basis a noticeable shift occured 
n the industrial percentage distribution (see 
able 16): The Manufacturing sector increased its 
.971 third quarter share of 23 7. of all vacancies 
o 33 7.  this year, whereas the percentage share of 
he Trade sector declined in the same period from 

20 7. to 17 7.. 

• . 
 

At 1.0 7. the overall vacancy rate (see Table 7) was 
the highest overall rate in the nine quarters sur-
veyed. It increased from .6 7. in the previous 
quarter and from .5 7. in the comparable quarter of 
1971. The increase was even sharper in the Manu-
facturing sector, where the rate at 1.3 7. was up 
.7 7. on a quarter-to-quarter basis and up .8 7. on 
a year-to-year basis. The U.S. manufacturing 
vacancy rate for the third quarter of 1972 was .8 7.. 

Vacancy rates in all other industrial divisions, 
except the Public sector, also increased substan-
tially on both a quarter-to-quarter and a year-to-
year basis. The other notable quarter-to-quarter 
increase was construction - up .6 7,; all other 
sector changes were in the .3 7 to .1 7. range. The 
most notable year-to-year increases were Construc-
tion (up .6 7.); Finance, insurance and real estate 
(up .6 7.); Trade (up .4 7.); and Services (up .4 7.). 

Regional Picture 

• 	6,000 - over half of the total second to third 
. 	quarter 1972 increase in curren full-time Va. 

.anciee originated in Ontario; in Quebec the com-
parable increase was 6,300 and in the Prairie re-
:ion it was 4,900. The two coastal regions showed 
only minor increases, namely 1,300 in the Atlantic 
and 1,400 in the Pacific region. 

• 11 s test  produit un déplacement sensible dana Is reparti-
tion en pourcentage par activité économique par rapport au 
trimestre correspondant de l'annCe derniBre (voir tableau 
16) : Ic Sec teur des industries manufacturières a vu is 
part qut lui revenait su troigième trimestre de 1971 (23 7. 
de tous lea postes vacants) passer A 33 '7. cette snnée, 
tandis que is proportion revenant su Becteur du coerce 
eat tombée de 20 7. A 17 7. au cours de is mBme periode. 

A 1.0 7., le taux global de postes vacants (voir tableau 7) 
eat le plus éievC des neuf trimestrea observes. 11 Ctait 
de .6 7. au trimestre précCdent et de .5 7. su tritnestre cor-
respondant de 1971. L'augntentation a ete encore plus pro-
noncée dana le secteur des industries manufacturières, ob 
Ia taux de 1.3 7, représente une augmentation de .7 7. par 
rapport au trimestre precedent et de .8 7. par rapport au 
trimestre correspondant de l'année dernière. La taux de 
vacance dens lea industries manufacturiBres aux tat-Unts 
pour le troisiBme trimestre de 1972 êtait de .8 7.. 

Lea taux de vacance dana l'ensemble des autrea branches 
d'activité, exception faite de l'administration publique et 
de la defense, ont également augmenté consid.Srablement par 
rapport au trimestre precedent et par rapport au trimestre 
e.orreapondant de l'année dernière. L'sutre augmentation 
sensible par rapport so trimestre précédent a eu lieu dans 
le btiment at lea travaux publics (+ .6 7,); dana touS lea 
autres aecteurs, lea variations Ctaient de l'ordre de .3 7. 

.1 7,. Lea accroissements les plus remarquables par rap-
port au trimestre correspondant de 1971 ont eu lieu dana 
le bAtiment at lea travaux publics (+ .6 'I,), dsns les fi-
nances, lea assurances at lea affsires immobiljères (+ .6  7,), 
dana le cousnerce (+ .4 7.) et dana lea services (+ .4 7.). 

Tableau par region 

• 16,000 postes A plein tampa courametent vacants, soit plus 
deis moitié de l'augmentation totale du deuxième au 
troisigme trimestre de 1972, Ctaient en Ontario; l'augmen-
tation correspondante a eté de 6,300 au Québec et de 4,900 
dans Is region des Prairies. Lea deux regions eCtiBres 
n'ont connu qua de legeres augmentations, a savoir 1,300 
dana is region de l'Atlantique et 1,400 dana Is region du 
Pacifique. 

• A similar pattern prevailed in the year-to-year 	• Dana Is comparaison avec le troisième trimestre de 1971, 
comparison, though the Ontario gain of 17,100, re- 	is distribution a Cte 	peu la mPme, sauf que le gain de 
presented only about 45 7. of the total increase. 	17,100 en Ontario ne représente qu'environ 45 7. de l'augmen- 
Quebec improved its relative position with a 10.100, 	tation totale. Le Québec a amélioré as position relative, 
or 26 7. share in the overall vacancy rise. The 	ayant 10,100 postes vacants de plus, soit 26 7, de Paugmen- 
Prairie region showed a 7,900 increase over the 	tation globale. La region des Prairies a accuse une augmen- 
comparable quarter of 1971. 	 tation de 7,900 par rapport au trimestre correspondant de 

1971. 

Of the total number of 17,500 current full-time 
vacancies in Quebec, some 60 7. were in three c-
cupational groups: Professional, tecl,nical and 
managerial (3,000); Clerical and Sales (4,200) and 
Bench Work (2,800). In Ontario the three largest 
occupational groups were: Clerical and Sales 
(8,300), Structural Work (4,900) and Services 
(4,200) and they accounted for about 50 7. of all 
vacancies in Ontario (see Table 9). 

• The highest vacancy rates occurred in the Prairie 
(1.3 7.) and Ontario (1.2 7.) regions where the 
year-to-year increases were .7 7. and .6 7. respec-
tively. The Quebec and Atlantic regions also 
registered relatively high vacancy rates of .9 
representing substantial increases from the pre-
vious year. The Pacific region with a rate of 
.7 7. showed the smallest increase, namely .1 7., 
'n both a quarter-to-quarter and a year-to-year 
asis. 

page 29 for A note on Job Vacancy and Untie-
• 	ittent Statistics". 

Sur Le nombre total de 17,500 postes A plein temps couram-
ment vacants au Québec, environ 60 7. entraient dana trots 
groupea profeseionnele: professions libCrales, techniques 
et adminiatratives (3,000), travail de bureau Ct yenta 
(4,200) at travail A l'établi (2,800). En Ontario, lea 
trois principaux groupes professionnels étaient le travail 
de bureau et is vente (8,300), le bâtiment et Is construc-
tion mécanique (4,900) at lea services (4,200); ila repré-
sentaient environ 50 7. de l'ensemble des postes vacsnts en 
Ontario (voir tableau 9). 

1.es taux de vacance les plus Clevés se retrouvent dana les 
Prairies 0.3 7,) at en Ontario (1.2 7,),  oö lea augmentationa 
par rapport sit troiaième trimestre de 1971 ont etc de .7 7. 
at .6 7, respectiveinent. La Québec et Is region de l'Atlsn-
tique ont aussi enregistre des taux relativement élevés 
(.9 7.), ce qui représente one augmentation sensible par 
rapport au troisinie trimestre de 1971. Avec Un taux 
de .7 7., is region do Pacifique a connu Is plus faible aug-
mentation, A savoir .1 7., par rapport ni trimestre prCcé-
dent et par rapport au troisième trimestre de 1971. 

Voir Statiatique sur lea postes vacants et le chmage, 
page 29. 



S 

NOTE 	 NOTA 

Estimates in some tables may not add to Lea chiffres ayant été arrondis, les estimations 
totals due to rounding. publiées peuvent ne pas correapondre A Is sossne 

des éléments. 

Data not available. Données indisponibles. 
Estimates too small to meet reliability ... Les estimations sont trop petites pour répondre 
criteria. 	See notes on reliability of aux critères de fiabilité. 	Voir les notes sur 
estimates and selection of data for Is fiabilité des estimations et le choix des 
publication on page 34. données A publier, page 34. . 
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• 	 1SLF. 1. Current Job Vacancies in Canada and Regions, by Quarters, 1970-1972 

EAU 1. PoStes présenteanent vacants, Canada at Regions, par trimeatre, 1970-1972 

I II ItI IV 

number - nombre 

Vacancies; All categories(1) - Postes présentement 
vacants; Toutes cat6gories(1) 

CANADA 	..................................................... 1970 .. . 	 - 36,700 23,900 
1971 25,100 40,400 44,300 39,800 
1972 43,900 53,400 85,900 

antic 	Region - 	Region 	de 	l'Atlantique 	....................... 1970 .. .. 4,300 2,700 
1971 2,500 6,800 3,800 3,700 
1972 3,700 4,300 5,700 

bec 	......................................................... 1970 .. .. 7,700 4,500 
1971 5,600 6,000 8,500 10,100 
1972 13,000 14,100 20,000 

ario 	........................................................ 1970 .. .. 15,200 10,400 
1971 10,200 14,000 20,400 15,500 
1972 14,000 20,300 38,800 

inc 	Region(2) - Region des 	Prairies(2) 	..................... 1970 . .. 6,600 4,100 
1971 4,100 7,600 6,200 7,300 
1972 7,600 9,600 14,600 

ific 	Region(3) - 	Region du 	Pacifique(3) 	..................... 1970 .. . 	 . 2,900 2,200 
1971 2.700 6,000 5,300 3,200 
1972 5,500 5,100 6,800 

Vacancies for full-time jobs only4) - Postea vacants 
a plein temps seulement(4) 

CANADA 	..................................................... 1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 

2 37,800 46,600 76,600 
P . .. 4,000 2,500 

1 2,300 4,400 3,300 3,500 
3,300 3,800 5,100 

7,300 3,800 
5,300 5,400 7,400 8,300 

1972 10,300 11,200 17,500 
rio ........................................................ 1970 .. .. 13,800 9,700 

1971 9,200 12,100 17,500 13,700 
1972 12,400 18,600 34,600 

inc 	Region (2) - 	Region 	des 	Prsiries(2) 	..................... 1970 .. . 	 . 6,100 3,600 
1971 3,800 6,700 5,700 6,400 
1972 6,800 8,700 13,600 

ific 	Region(3) - 	Region 	du 	Pacifique(3) 	..................... 1970 . 	 . . 	 . 2,400 1,900 
1971 2,500 5,300 4,600 2,900 
1972 4,900 4,400 5,800 

Full-time vacancies open for a longer term(5) - Postes 
plein 	teraps v.icants depuis 	longtemps(5) 

CANADA 	..................................................... 1970 .. .. 11,200 7,400 
1971 8,000 11,600 13.900 12,100 
1972 13,900 14,200 21,300 

sntic 	Region - 	Region 	do 	I'Atlantique 	....................... 1970 -. .. 1,900 1,000 
1971 1,400 1,800 1,900 1,800 
1972 1,900 1,600 2,100 

,ec 	......................................................... 1970 . 	 . .. 3,100 1,800 
1971 2,300 2,300 3,000 3,700 
1972 4,200 4,300 6,400 

srio 	........................................................ 1970 .. . 	 . 4,000 3,200 
1971 3,000 4,400 6,300 4,800 
1972 4,500 4,700 7,900 

Inc 	Region(2) - 	Region 	des 	Prairies (2) 	..................... 1970 . 	 . 	 . . 	 . 1,400 1,000 
1971 800 1,800 1,500 1,100 
1972 1,500 2,000 2,900 

[fic 	Region(3) - Region du 	Pacifique(3) 	..................... 1970 . 	 . . 	 . 800 
1971 . 	 . 	 . 1,300 1,300 
1972 1,900 1,600 2,000 

'acancies for current full-time, casual, part-time, seasonal and temporary jobs. - Postes A plein ramps, occasionnels, 
.1 temps partiel, saisonniers, temporaires, etc., qui sont prCsentement vacants. 
Includes the Northwest Territories. - Y compris lea Territoires du Nord-Ouest. 
nc1udes the Yukon Territory, - Y compris Ic Yukon. 

Vacancies for current jobs with minimum duration of four full standard work weeks or full standard work month. - Posted 
rfseritement vacants pour un emplol d'une durCe minimum de quatre sesisines normales entibres de travail, ou d'un mois 
orlMl entier de travail. 

) Longer-term vacancies are vacancies for current full-time jobs which have been unfilled for one month or more. - 
Los pastes vacants depuis longtemps sont lea pastes A plein temps qui Sont vacants depuis Un mois ou plus. 
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TABLE 2. Current Full-time Job Vacancies by Selected Occupations,(1) Canada, by Quarters, 1970-1 

TABLEAU 2. Postes a plein temps présentement vacants, certaines professions(l), Canada, par trimestre, I 	11 

Occupational category - Profession I II Iii 11 

number - nombre 

ALL OCCUPATIONS - TOUTES 	PROFESSIONS 	........................... 1970 •. .. 33,600 21,500 

1971 23,200 33,900 38,500 34,800 

1972 37,800 46,600 76,600 

Professional, 	technical and managerial - Professions libera- 	1970 . .. 6.800 4,400 
lea, 	techniques et administratives. 	 1971 5,300 6,500 7,500 5,900 

1972 6,000 7,100 10.200 
Architecture and engineering - Architecture et genie ....... 1970 . ,. 1,200 800 

1971 1,000 1,300 1,200 900 
1972 1,300 1,100 2,700 

Medicine and 	health - MCdecine et 	santi 	.................... 1970 . 	 . , 	 . 2,300 900 
1971 1,800 1,400 2,200 2,000 
1972 1,400 2,000 2,300 

Clerical and 	sales - Travail 	de bureau et vente 	.............. 1970 .. .. 8,100 6,800 
1971 7,500 9,200 11,000 9,200 
1972 9,200 12,000 17,300 

Stenography, 	typing, 	filing and related - Stenographie, 	1970 .. .. 2,600 1,800 
dactylographie, 	classement et travail assimild. 	1971 2,500 2,500 3,400 2,300 

1972 2,400 3,500 6,600 
Computing and account-recording - Calcul electronique et 	1970 . .. 1,700 1,000 

comptahilité. 	 1971 1,200 1,800 1,500 1,500 
1972 1,400 2,200 3,100 

Salesmen, 	services - Vendeura 	(services) 	...................1970 - . 1,100 900 
1971 1,200 1,600 1,400 1 1 600 
1972 1,400 2,200 2,200 

Salesmen and salespersons, commodities - Agents comm. et 	1970 . . 1,300 
vendeurs 	(marchandises). 	 1971 1,300 1,800 2,900 2, 

1972 1,200 1,400 2,300 

Services(2) 	.................................................. 1970 . . 	 . 5,100 1. 
1971 2,300 4,000 4,100 
1972 5,300 6100 10,700 

Food and beverage - Ailments 	et bojssons 	................... 1970 . .. 2,100 
1971 ... 1,500 1,400 1,300 
1972 2,700 2,600 5,400 

Machine 	trades - Travail 	sur machines 	........................ 1970 . . 	 . 2,500 2,600 
1971 1,800 2,300 2,1300 3,200 
1972 3,800 4,300 7,300 

Mechanics and machinery repairmen - MCcaniciens ci 	1970 .. . 	 . 1,000 1,400 
rCparateurs de machines. 	 1971 900 1,400 1,500 1,500 

1972 1,700 2,800 2,900 

Bench 	work- 	Travail 	A 	l'établi 	.............................. 1970 .. -. 3,100 2,100 
1971 l,n00 3,200 2,600 4,800 
1972 4,800 3,500 8,300 

Fabrication and repair of textile, 	leather and 	related - 	1970 . 	 . . 1,900 1,000 
Fabrication et riparation de produits 	textiles, 	cuir et 	1971 1,100 2,100 1,700 3,500 
assimilCs. 	 1972 3,900 1,700 4,500 

Structural work- Mtiment et construction mdcanique ......... 1970 .. .. 3,900 1 1 600 
1971 1,600 3,400 4,900 3,400 
1972 3,400 5,000 9,300 

Construction 	............................................... 1 9 70  .. . 1,100 
1971 . 	 . 1,100 1,700 1,200 
1972 900 1,000 3,500 

Other(3) 	- 	Autres(3) 	........................................ 1970 . - 4,100 2,300 
1971 3,100 5,300 5,700 4,000 
1972 5,400 8,800 13,500 

ci) occupations are easea on tne Dictionary 01 uccupationas titles, intro tuition, u.s. Dept. Ot Lanor. - suivant 
les definitions du 'Dictionary of Occupational Titles', U.S. Dept. of Labor, 3e  edition. 
Excludes domestic service. - Non compris Ic service domestique. 
Includes: (a) forestry, processing and miscellaneous occupations and (b) farming and fishing occupations originatinr I 
Industrial Sectors other than Agriculture and Fishing and Trapping. - Y compris (a) des professions dans lea forét-
la transformation et d'autres professions diverses, (b) des professions clans l'agriculture et Is p8che ressortissa 
des activitéS économiques autres que l'agriculture, La péche ci Ic piegeage. 

. 
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• 	 ABLE 3. Current Full-time Job Vacancies in White- and Blue-collar Occupational Groups. 

Canada, by Ouarters. 1970-1972 

.. PosIes A plein temps prsentement vacants, dana les professions pour cots b[ancs et pour cols bleus, 
Canada, par trlmestre, 1970-1972 

1 11 Ill IV 

ALL OCCUPATIOBS - TOUTES PROFESSIONS 	........................... 1970 .. .. 33,600 21,500 

1971 23,200 33,900 38,500 34,800 

1972 37,800 46,600 76,600 

White-collar - Cots 	btancs 	................................... 1970 .. .. 14,900 11,200 

1971 12,800 15,600 18,400 15,200 

1972 15,200 19,100 27,500 

Professional, technical and managerial - Professions 

libirates, 	techniques et administratives. 	................ 1970 .. .. 6,800 4,400 

1971 5,300 6,500 7,500 5,900 

1972 6,000 7,100 10,200 

Clerical 	and sales - Travail 	de 	bureau 	..................... 1970 . 	 - .. 8,100 6,800 

1971 7,500 9.200 11,000 9,200 

9,200 12,000 17,300 

I 	. 	 - 	 ...................... .... .. .. 18,700 10,200 

1911 10,300 18.200 20,000 19,600 

1972 22,700 27,500 49,100 

Service(l) 	.................................................. 1970 .. .. 5,100 1,600 

1971 2,300 4,000 4,100 4,200 

1972 5,300 6.100 10,700 

Machine Trades - Travail 	sur machines 	...................... 1970 .. . 	 . 2,500 2,600 

1971 1,800 2,300 2,800 3,200 

1972 3.800 4,300 7,300 

Bench work - Travail 	A 	l'tabli 	............................ 1970 .. .. 3,100 2,100 

1971 1,600 3,200 2,600 4,800 

1972 4,800 3,500 8,300 

Structural work - Mtiment et construction mecanique ....... 1970 .. .. 3,900 1,600 

1971 1,600 3,400 4,900 3,400 

1972 3,400 5,000 9,300 

Other(2) 	- Autres 	professions(2) 	........................... 1970 .. . 	 . 4,100 2,300 

1971 3,000 5,300 5,700 4,000 

1972 5,400 8,800 13,500 

U) Excludes vacancies in the household sector, which is not covered by this survey. - Sans les posIes vacants do 

• 	secteur des ménages - tequel n'est p85 compris dans cette enqute. 

Includes: (a) forestry, processing and miscellaneous occupations and (b) farming and fishing 

occupations originating in Industrial Sectors other than Agriculture and Fishing and Trapping. - Y compris 
) lea professions dana las for9ts et Is transformation et d'autres professions diverses, b) des professions 

dana l'agriculture Ct Is pche ressortissant A des activités économiques autres que l'agriculture, Ia pche et le pigeage. 

11 
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TABLE 4. Current Full-time Job Vacancies by industry (1) Canada, by Quarters 1970-17. 

TABLEAU 4. Postes A plein temps, présentement vacants, par activiti économique(l), Canada, par trii 

Industry - Activité economique I II III lv 

number - nombre 

ALL INDUSTRIES- TOUTES ACTIVITES EcONOMIQUES ................. 1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,600 76,600 

Primary, excluding agriculture - Sec teur primaire, sauf 1970 .. .. 1,000 
agriculture. 1971 1,100 1,400 2,000 1,000 

1972 1,200 1,300 2,100 

Mines, quarries and oil wells - Mines, 	carrires at puits 1970 .. 800 
de pEtrole. 1971 1,000 1,200 1,400 800 

1972 1,000 1,000 1,400 

Manufacturing- 	industries manufacturjBres 	................... 1970 9,300 7,600 9,500 5,600 
1971 5,700 8,100 8,700 10,400 
1972 11,600 12,200 25,100 

Durables - 	Biens 	durables 	................................. 1970 4,500 2,900 4,200 2,200 
1971 2,300 3,700 4,100 3,500 
1972 4,300 5,700 11,400 

Non-durables - 	Biens 	non 	durables 	.......................... 1970 4,800 4,700 5,300 3,400 
1971 3,400 4,400 4,600 6,800 
1972 7,300 6,400 13,700 

Construction - Bâtiment et 	travaux 	publics 	................... 1970 ' . 	 . 2,200 
1971 . 	 . 	 . 1,600 3,000 
1972 1,600 2,400 5,700 

Transportation, communication and other utilities - Trans- 1970 .. .. 1,600 
ports, communications et autres services publics. 1971 1,300 2,000 2,100 l,c 

1972 2,800 2,300 3,700 

Trade 	- 	Commerce 	............................................. 1970 .. .. 4,700 4,000 
1971 3,500 5,600 7,700 6,600 
1972 6,800 9,400 13,300 

Finance, 	insurance, and real estate - Finances, assurances et 1970 .. .. 2,300 2,100 
affaires immobiliêres. 1971 2,300 2,700 2,800 3,000 

1972 2,900 4,200 5,100 

Community, business and personal services - Services socio- 1970 .. . 10,500 5,100 
culturels, 	commerciaux et personnols. 1971 5,700 9,000 8,700 7,700 

1972 8,200 11,800 18,100 

Commercial(2) - Services comerciaux(2) 	.................... 1970 .. .. 5,300 2,400 
1971 2,400 5,300 5,000 3,700 
1972 5,100 7,600 13,700 

Non-comerciai(3) - Services non cornmerciaux(3) 	............ 1970 .. .. 5,200 2,800 
1971 3,300 3,700 3,700 4,000 
1972 3,000 4,200 4,400 

Public administration and defence (4) - Administration publique 1970 .. .. 1,800 1,300 
et dEfense(4). 1971 2,700 3,500 3,300 2,700 

1972 2,600 2,800 3,500 

(I) nxc woes agri cut ture, t 1511mg and trapping, household and non-civilian. - Sans 1 'agricul lure, is péche at La piEg, 
Ic secteur des ménages et le secteur non civil. 
Includes health services (excluding hospitals), motion picture and recreational services, services to business 
management, personal services (excluding domestic) and miscellaneous services. - V compris lea services mEdi 
(sauf lea h5pitaux), lea cinEmas et les 1oisits, las services fournis aux entreprises, les services personhie 
(sauf le service domestique) et las services divers. 
Includes hospitals, education, welfare and religions organizations. - V compris las hépitaux, lenseignement, 
lea services sociaux et les organisations cultuelics. 
Excludes non-civilians. - Non compris le secteur non civil. 

S 
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• 	 \LE 5. Current Full-time Job Vacancies in Goods- and Service-producing industrles,(l) 

Canada, by Quarters, 1970-1972 

LIII 5. PosIes A plein lamps présentament vacants, par industries de biens et services(1), 

Canada per trimestre, 1970-1972 

1 II III IV 

ALL INDUSTRIES - TOUTES ACT1VITS 	C0NC*IIQUES 	.................. 1970 .. .. 33.600 21,500 

1971 23,200 33,900 38,500 34,800 
1972 37,800 46,600 76,600 

Goods-producing - Industries 	de 	biens 	........................ 1970 .. ,. 12,600 7,100 
1971 7,500 11,000 13,600 13,000 
1972 14.400 16,000 32,900 

Forestry, mines, quarries and oil wells - Forts, mines, 1970 .. .. 1,000 
carrires et pUits de pttro1e. 1971 1,100 1,400 2,000 1,000 

1972 1,200 1,300 2,100 

Manufacturing - industries manufacturires 	................. 1970 9,300 7,600 9,500 5,600 
1971 5,700 8,100 8,700 10,400 

1972 11,600 12,200 25,100 

Durabies - Biens 	durables 	................................ 1970 4,500 2,900 4,200 2,200 

1971 2,300 3,700 4,100 3,500 
1972 4,300 5,700 11,400 

Non-durables - Biens non durables 	........................ 1970 4,800 4,700 5,300 3,400 

1971 3,400 4,400 4,600 6,800 
1972 7,300 6,600 13,700 

.. .. 2,200 800 

1,600 3,000 1,600 

1,600 2,400 5,700 

.. .. 20,900 14,400 
LI 15,500 22,900 24,600 21,700 
1972 23,200 30.500 43,700 

Transportation, cosanunication and other utilities - Trans- 1970 .. .. 1,600 1,900 
ports, communications Ct autres services publics. 1971 1,300 2,000 2,100 1,700 

1972 2,800 2,300 3,700 

Trade - Commerce 	........................................... 1970 .. .. 4,700 4,000 
1971 3,500 5,600 7,700 6,600 
1972 6,800 9,400 13,300 

Finance, insurance, and real estate - Finances, assurances 1970 .. .. 2,300 2,100 
at affaires issnobiliAres. 1971 2,300 2,700 2,800 3,000 

1972 2,900 4,200 5,100 

Community, business and personal serviccs - Sctvices sorb- 1970 .. .. 10,500 5,100 
cuiturels, cosanerciaux et personnels. 1971 5,700 9,000 8,700 7,700 

1972 8,200 11,800 18,100 

Cotmnercial(2) 	- 	S,rvic,n 	commerciau(2) 	.................. 1970 .. .. 5,300 2,400 
1971 2,400 5,300 5,000 3,700 
1972 5,100 7,600 13,700 

on-connsercia1(1) 	- 	crvics 	non 	commerciaux(3) 	.......... 1970 .. .. 5,200 2,800 

1971 3,300 3,700 3,700 4,000 

1972 3,000 4,200 4,400 

Public administration an 	<kfnce(4) -Administration 1970 .. .. 1,800 1,300 
publique at défense('), 1971 2,700 3,500 3,300 2,700 

1972 2,600 2,800 3,500 

(1) Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, Is pche 

ot le piégeage, Ic secteur des ninages et le secteur non civil. 

ii ludes health services (excluding hospitals), motion picture and recreational services, services to business 

Lement, personal services (excluding domestic) and miscellaneous services. - Y compris les services mtdicaux 
• 

	

	 it los hpitaux), los cinmas et les loisirs, les services fournis aux entreprises, les services personnels 

ib le service domestique> et las services divers. 

ludes hospitals, education, welfare and religious organizations. - Y compris les h6pitaux, l'enseignement, 

services sociaux et Los organisations cultuelles. 

Excludes non-civilians. - Non compris le secteur non civil. 
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TASLE 6. Current Longer-term Job Vacancies by Occupation, Canada, by Quarters, 1970-197, 

TAZLEAII 6. Postes vacants depuis longtemps, par profession, Canada, par trimestre, 1970-I 

Occupational category - Profession I II III IV 

number - nombre 

ALL OCCUPATIONS - TOUTES PROFESSIONS ........................... 1970 .. 11,200 7,400 

1971 8,000 11,600 13,900 12,100 

1972 13,900 14,200 21,300 

Professional, 	technical and managerial - Professions 1970 . . 	 . 3,500 2,000 
libérales, 	techniques et administratives. 

1971 2,600 3,300 3,800 2,700 

1972 2,700 3,300 3,700 

Clerical and sales - Travail de bureau et verite .............. 1970 .. .. 2,100 1,700 

1971 2,000 3,000 3,800 3,300 

1972 2,800 2,600 4,300 

Services(1) 	.................................................. 1970 .. 1,500 

1971 900 1,400 1,700 1,3UL 

1972 2,000 1,800 2,500 

Machine 	trades - Travail 	sur machines 	........................ 1970 . 	 . . 	 . 900 1,000 

1971 . 	 . 	 . . 	 . 1,000 1,300 

1972 1,700 1 2 700 2,500 

Structural work - Mtimerit at construction mécanique ......... 1970 .. .. 1,300 800 

1971 ... 1,300 1,600 1,200 

1972 1,200 1,700 2,200 

Other(2) - Autres 	professions (2) 	............................. 1970 .. .. 1,900 1,400 

1971 1,300 1,900 2,000 2,400 

1972 3,600 3,000 6,000 

Excludes domestic service. - Non compris le service domestique. 
Includes: (a) forestry, processing, bench work and miscellaneous occupations and (b) farming and fishing occupations 
originating in Industrial Sectors other than Agriculture and Fishing and Trapping. - Y cumpris (a) I 
forks, Is transformation, le travail A 1'4tabli, et d'autres professions diverses, (b) des profess 
Is p4che ressortissant 1 des sctivit6s 7conomiques autreS qua lagriculture, Is peche et le pigeai' 

. 
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• 	 IABLE 7. Current Full-time Job Vacancy Rates(1) by Industry, Canada, by Quarters, 1970-1972 

1AU 7. Taux de vacance(l), postes A plain temps presentenient vacants, par activité economique, 
Canada, par trimestre, 1970-1972 

Industry - Activitd economique I II 111 IV 

per cent - pourcentage 

ALL INDIJSTRIES(2) - TOIJTES ACTIVITES 1C0N0MIQIJES(2) 	............1970 .. .. .5 .3 

1971 .4 .5 .5 .5 

1972 .6 .6 1.0 

Mines, quarries and oil wells - Mines, carrires et puits de 	1970 . 	 . . 	 . .6 .6 
petrole. 

1971 .8 1.0 1.0 .6 

1972 .8 .8 1.1 

Manufacturing - Industries manufacturières 	...................1970 .5 •4 .5 .3 

1971 .3 .5 .5 .6 

1972 .6 .6 1.3 

Construction - 8âttment at 	travaux publics 	...................1970 . 	 . .. .5 .2 

1971 .2 .4 .6 .4 

72 .5 .6 1.2 

Liar 	UllilLie- 	_rms- 	i!UO .. .. .2 .3 
ports, comuunications ci autres services publics. 

1971 .2 .3 .3 .3 

1972 .4 3 .5 

Trade 	- 	Co,mnerce 	.............................................1970 .. .. .4 .3 

1971 .3 .5 .7 .6 

1972 .6 .8 1.1 

Finance, insurance, and real estate - Finances, assurances et 	1970 . 	 . .6 .6 
affaires iuunobilières. 

1971 .6 .7 .7 

1972 .8 1.2 1.3 

Ccmnunity, business and personal services - Services socia- 	1970 .. . 	 . .6 .3 
culturels, conznerciaux et personels. 

1971 .3 .5 .5 .4 

1972 .4 .6 .9 

Public administration and defence(3) - Administration 	1970 .. .. .3 .3 
publique et d6fense(3). 

1971 .6 .6 .6 

1972 .5 5 .6 

. race is ootatnec by expressing tue number or cult-time vacancies as a percentage 01 the sum of non-agricultural paid 
yorkers and all vacancies. - Le taux de vacance exprime 1e rapport entre le nombre de postes I plein temps vacants et la 

. 	..onane des travailleurs rémunérés non agricoles et des pastes vacants. 
Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, Ia péche et le piégeage, 
le secteur des mdnages et le secteur non civil. 
F:xcludes non-civilians. - Non compris le secteur non civil. 

. 
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TABLE 8. Current Longer-term Job Vacancy Rates(1) by Industry, Canada, by Quarters, 1970-19 

TABLEAU 8. Taux de vacance(1), postes vacants depuis 1ongtps, par activité éconique, Cana). 
par trimestre, 1970-1972 

Industry - Activité economique I II III F IV 

per cent - pourcentage 

ALL INDUSTRIES(2) - TOUTES ACTIVITS 	C0N0MIQUES(2) 	............ 1970 .. .. .2 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 

Mines, quarries and oil wells - Mines, carrires et puits de 1970 .. .. .3 .3 
petrole. 

1971 .6 .3 .4 .2 

1972 .4 .4 .6 

Manufacturing - Industries manufacturiBres 	................... 1970 .2 .1 .2 .1 

1971 .1 .1 .1 .2 

1972 .2 .2 .3 

Construction - B*timent at 	travaux publics 	................... 1970 .. .. .1 .1 

1971 .1 .1 .2 .1 

1972 .2 .1 .3 

Transportation, cixmsjnication and other utilities - Trans- 1970 .. .. .1 
ports, coiirainications et autres services publics. 

1971 .1 .1 .1 .1 

1972 .2 .1 .1 

Trade 	- 	Cousnerce 	............................................. 1970 .. .. .1 .1 

1971 .1 .2 .3 .2 

1972 .2 .2 .3 

Finance, 	insurance, and real estate - Finances, assurances et 1970 .. .. .3 .2 
affaires immobiliBres. 

1971 .3 .4 .4 

1972 .4 .4 .6 

Coizanunity, business and personal services - Services socio- 1970 .. .. .2 .1 
culturels, ccmerciaux ci personels. 

1971 .1 .2 .2 .2 

1972 .1 .2 .2 

Public administration and defence(3) - Administration 1970 .. .. .1 .1 
publique et d6fense(3). 

1971 .2 .3 .3 .3 

1972 .2 .2 .3 

A rate is obtained by expressing the number or longer-term vacancies as a percentage or tue sum or non-agricuLtural pazc 
workers and all vacancies. - Le taux de vacance exprime le rapport entre le nombre de postes vacants depuis longiemps 
Ia soimne des travaitleurs rémunérés non agricoles et des postes vacants. 
Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, Is pBche et le piégeage, 
secteur des ninagos et le secteur non civil. 
Excludes non-civilians. - Non compris le secteur non civil. 

. 
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TABLE 9. 	Current Full-time Job Vacancies by Selected Occupation(l) Canada and Regions, by Quarters 1970-1972 

ABLEAU 9. Poates I plein teinpa préaentenient vacanta, certainea professiona(l), Canada et regions, par trimeatre, 	1970-1972 

Region/Occupation - Region/Profession I 11 ItT IV 

number - nombre 

CANADA, ALL OCCUPATIONS - TOUTES PROFESSIONS 	...................1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,600 76,600 

Atlantic Region, all occupations - Region de 1'Atlsntique, 	1970 .. .. 4,000 2,500 
toutes professions. 	 1971 2,300 4,600 3,300 3,500 

1972 3,300 3,800 5,100 

Professional, technical and managerial - Professions 	 1970 .. .. 1,200 800 
libCrales, 	techniques et administratives. 	 1971 800 1,100 800 1.100 

1972 ... 900 

Québec, 	all occupations - Toutes professions 	.................1970 .. ., 7,300 3,800 
1971 5,300 5,400 7,400 8,300 
1972 10,300 11,200 17,500 

Professional, technical and managerial - Professions 	 1970 .. .. 1,600 900 
libCrales, 	techniques et admlnistratives. 	 1971 1,300 800 1,500 1,500 

1972 1,200 1,400 3,000 

Clerical and sales - Travail de bureau et vente 	............1970 .. .. 1,900 1,200 
1971 1,800 2,000 2,000 2,800 
1972 2,800 2,800 4,200 

Bench work - 	Travail 	a 	l'étsbli 	............................1970 .. .. 1,100 800 
1971 800 1,000 800 1,200 
1972 1,800 900 2,800 

. 	 rio, all occupations - Toutes professions ................1970 . 	 . .. 13,800 9,700 
1971 9,200 12,100 17,500 13,700 
1972 12,400 18,600 34,600 

l'rofessional, 	technical and managerial - Professions 	 1970 .. .. 2,600 1,800 
libérales, 	techniques et administratives. 	 1971 2,100 2,900 3,600 2,400 

1972 2,200 3,000 3,700 

Clerical and sales - Travail de bureau et vente ............1970 .. . 	 . 3,500 3,500 
1971 3,000 3,600 5,300 4,000 
1972 2,900 4,800 8,300 

Services 	...................................................1970 .. I 1,400 
1971 ... 1,000 1,600 1,500 
1972 1,600 1,800 4,200 

Machine 	trades - Travail 	sur machines ......................1970 .. .. 1,600 1,300 
1971 900 ... 1.200 1,500 
1972 1,800 1,800 3,000 

Structural work - Bitiment et construction mecanique .......1970 .. .. 1,900 900 
1971 ... 1,300 2,500 1,200 
1972 1,000 1,600 4,900 

Prairie Regton(2), all occupations - Region des Prsiries(2), 	1970 .. . 	 . 6,100 3,600 
toutes professions. 	 1971 3,800 6,700 5,700 6,400 

1972 6,800 8,700 13,600 

Clerical and sales - Travail de bureau Ct vente 	............1970 .. .. 1,600 1,000 
1971 1,100 1,800 2,100 1,000 
1972 1,500 2,500 2,200 

Pacific Region(3), 	all occupations - 	 ;in du 	Paciliquec 	), 	1970 .. .. 2,400 1,900 
toutes professions. 	 1971 2,500 5,300 4,600 2,900 

1972 4,900 4,400 5,800 

. 	

Occupations are based on Ll,e 'Dictionary of Occupational Titles', Third Edition, U.S. Dept. of Labor. - Suivant 	lea 
definitions do 	'Dictionary of Occupational Titles' , U.S. 	Dept. 	of Labor, 	3e  edition. 
Includes the Northwest Territories. - y conris les Territoires du Nord-Ouest. 

) Includes the Yukon Territory. - Y compris le Yukon. 



- 16 - 

TABLE 10. Current Full-time Job Vacancies by Selected Industries, Canada and Regions, by Quarters, 1970-1972 

TABLEAU 10. Poates A plein temps pr68entement vacants, certaines activités économiques, Canada et regions, 1970-1k' 

Region/tndustry - Region/Ac tivité économique I 	J II III IV 

nuither - nombre 

CA1A0A, ALL INDUSTRIES(l) - TOUTES ACTIVITS ECONOMIQUES(l) 	1970 .. .. 33,600 -21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,600 76,600 

Atlantic Region, all industries - Region de l'Atlantique, 	1970 .. .. 4,000 2,500 
toutes activités éconcuiiques 	 1971 2 1 300 4,400 3,300 3,500 

1972 3,300 3,800 5,100 
Québec, all industries - Toutes activités économiques ...... 1970 . 	 . .. 7,300 3,800 

1971 5,300 5,400 7,400 8,300 
1972 10,300 11,200 17,500 

Manufacturing - Industries manufacturires 	............... 1970 2,400 2,000 2,100 1,600 
1971 1,900 1,600 2 3 500 2,700 
1972 4,300 2,900 6,400 

Non-durables - Biens 	non durables 	...................... 1970 1,500 1,500 1,700 1,200 
1971 1,600 1,400 1,800 2,200 
1972 3,700 2,200 4,600 

Community, business and personal services - Services 	1970 . 	 . .. 2,600 
socio-culturels, consnerciaux et personels 	1971 1,200 1,200 1,600 1,900 

1972 1,900 3,100 3,800 
Ontario, all 	industries - Toutes acrivités economiquea ..... 3970 .. .. 13,800 9,700 

1971 9,200 12,100 17,500 13,700 
1972 12,400 18,600 34,600 

Manufacturing - Industries manufacturires 	............... 1970 3,500 3,700 5,000 2,600 
1971 2,400 3,300 4,300 3,500 
1972 4,500 6,500 14,100 

Durables - Biens 	durables 	.............................. 1970 2,000 1,900 2,700 1,300 
1971 1,400 2,000 2,500 1,600 
1972 2,300 3,900 6,900 

Non-durables - Biens non durables 	...................... 1970 1,500 1,800 2,300 1 2 300 
1971 1,000 1,300 1,800 1,900 
1972 2.000 2,600 7,200 

Transportation, coimnunication and other utilities - Trans- 1970 ., -. 800 1,10' 
ports, cosinunicattons et autrea services publics 	1971 .,, 1,000 900 - 	 - 

1972 ... 900 1,400 
Trade - 	Commerce 	......................................... 1970 . . 	 . 2,100 2,10' 

1971 1,400 1,400 3,900 3,00' 
1972 2,200 3,000 5,500 

Finance, 	insurance and real estate - Finances, assurances 	1970 . 	 . 900 800 
at 	affaires 	iums,billères 	............................... 1971 900 1,000 1,000 1,500 

1972 900 1,700 2,600 
Community, business and personal services - Services 	1970 . - 3,400 1,900 

soclo-culturels, cormnerciaux et personels 	1971 2,100 3,300 4,200 2,600 
1972 2,00 4,500 7,700 

Commercial (2) - Services commerciaux(2) 	................ 1970 .. 1,700 1,000 
1971 1,100 1,300 2,100 1,300 
1972 1,500 2,700 5,900 

Non-commercial (3) - Services non commerciaux(3) 	........ 1970 . 	 . .. 1,800 900 
1971 1,100 2,000 2.100 1,400 
1972 1,100 1,800 1,800 

Prairie Region(4), all industries - Region des Prairies(4), 	1970 . .. 6,100 3,600 
toutes activités éconoiniques 	 1971 3,800 6,700 5,700 6,400 

1972 6,800 8,700 3,600 
Manufacturing- Industries manufacturières 	............... 1970 1,800 1,100 1,200 

1971 ... 1,600 800 2,900(5) 
1972 1,200 1,300 2,400 

Trade - 	Commerce 	......................................... 1970 .. .. 800 
1971 1,100 1,400 1,500 1,000 
1972 1,500 1,900 3,500 

Community, business and personal services - Services 	1970 . 	 . .. 1,800 1,400 
soclo-culturels, corasercinux et perSonels 	1971 1,100 1,700 1,300 1.100 

1972 1,600 1,800 3,800 
Pacific Region(6), all industries - Region du Pacifique(6), 	1970 .. .. 2,400 1,900 

toutes activités economlques 	 1971 2,500 5,300 4,600 2,900 
1972 4,900 4,400 5,800 

Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, Is péche et le piegeage, 
in secteur des menages Ct le secteur non civil. 
Includes health services (excluding hoapitals), nation picture and recreational services, services to business management, 
personal services (excluding domestic) and miscellaneous services. - Y compris los services médicaux (sauf lea h6pitaux), 
lea cinémas et los loisirs, les services fournis aux entreprises, lea services personnels (sauf le service domestique) 
lea services divers. 
Includes hospitals, education, welfare and religious organizations. - Y compris lea h6pitaux, l'enseignement, lea servi 
sociaux et les organisatlons cultuelles. 
includes the Northwest Territories. - Y compris les Territoires du Nord-Ouest. 
This estimate is suspect due to the disproportionate affect of an atypical observation. Hence, caution should be exercL-: 
in the use of it. - Estimation de valeur douteuse en raison de l'effet disproportionné d'une observation atypique. Ne 
doit donc @tre utilisCe qu'avec precaution. 
Includes the Yukon Territory. - V compris le Yukon. 

S 
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TABLE 11. Current Full-time Job Vacancy Rates(l) by Selected Industries, Canada and Regions, by Quarters, 	1970.1972 

'LEALT 11. 	Taux de vacance(l), postes A plein telnps présentement vacants, par activité Cconomique, Canada et regions, 1970-1972 

Region/Industry - Region/Activité Cconomique 	 I 	 II 	 III 	 IV - per cent - pourcenrage 

CANAI, ALL INDUSTRIES(2) - TOIJTES ACTIVITES 	C0N0MtQUES(2) 1970 .. ., .5 .3 
1971 .4 .5 5 .5 
1972 .6 .6 1.0 

Atlantic Region, all industries - Region de l'Atlantique, 1970 .. ,. .7 .5 
toutes activités economiques 1971 .5 .8 .6 .6 

1972 .7 .7 9 
Québec, all industries - Toutes activités dconomiques 	........ 1970 .. .. •4 .2 

1971 .3 .3 .4 .4 
1972 .6 .5 9 

Manufacturing - Industries manufacturires 	................. 1970 .4 .4 .4 .3 
1971 .3 .3 4 .4 
1972 .8 .5 11 . 

Non-durables - Biens 	non durablea 	......................... 970 .4 .4 .5 I 
1971 .4 .4 .5 .6 
1972 1.0 .6 1,2 

Coninunity, business and personal services - Services 1970 .. .. •5 .1 
socio-culturels, coninerciaux et personels 1971 .2 .2 ,3 .4 

1972 .4 .6 .7 
Ontario, all 	industries - Toutes activités Cconoiniques ....... 1970 .. .. .5 .4 

1971 .4 .4 .6 .5 
1972 .4 .6 3.2 	1 

Manufacturing - Industries manufacturires ................. 1970 .4 .4 .6 .3 
1971 .3 I 	 .4 .5 .4 
1972 .5 .7 1.6 

Durables - Biens 	durables 	................................ 1970 .4 .4 .6 .3 
1971 .3 . 4 •5 .3 
1972 .5 .8 1.4 

Non-durables - Biens 	non durabies 	........................ 1970 .4 .5 .6 .4 
1971 .3 .3 .5 .5 
1972 .6 .6 1.8 . I.nsportation, cousnunication and other utilities - Trans- 1970  

ports, counications et autres services publics 1971 
1972 

.3 
.3 

.5 
.4 

.4 

.6 
.3 

de 	- 	Conunerce 	........................................... 1970 .. .. .5 .5 
1971 .3 .3 .9 .7 
1972 .5 .7 1.2 

Finance, insurance and real estate - Finances, assurances 1970 .. .. .6 .5 
at affaires ininobilièrea 1971 .6 .6 .6 1.0 

1972 .6 1.1 1.6 
Counnunity, business and personal services - Services 1970 .. .. .6 .3 

socio-culturels, couinerciaux et personels 1971 .3 .5 .6 .4 
1972 .4 .6 1.0 

Couinercial(3) - Services coutnerciaux(3) 	.................. 1970 .. .. .6 .4 
1971 .4 .5 .7 	I 

1972 .6 .9 1.8 
Non-comercial(4) - Services non comerciaux(4) .......... 1970 .. .. .5 .2 

1971 .3 .5 , .3 
1972 .3 .4 .4 

Prairie Region, all industries - Region des Prairies, 1970 .. .. .6 .4 
toutes activités dconoiniques 1971 .4 .7 .6 .6 

1972 .7 .8 1.3 
Manufacturing - Industries uiartufacturires ................. 1970 1.3 .8 .9 .5 

1971 .5 1.3 .6 (5) 
1972 .9 . 1.7 

Trade 	- 	Coninerce 	........................................... 1970 .. .. .4 .3 
1971 .6 .7 .8 .5 
1972 .8 1.6 

Coimnunity, business and personal services - Services 1970 .. .. .6 .5 
socto-culturels, cousnerciaux et personals 1971 .4 .6 .4 .3 

1972 .5 1.2 
Pacific Region, all industries - R8gion du Pacifique, 1970 .. .. .3 .3 

toutes activités fconomiques 1971 .4 .7 .6 .4 
1972 

_j 

.6 .6 

L 
.7L. 

(1) A rate is obtained by expressing the number of full-time vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. - Le taux de vacance exprime le rapport entre le nombre de posses i plein cemps vacants et 	is 
sonine des travailleurs ren,unérés non agricoles et des posten vacants. 
Excludes agriculture, fishing and 	trapping, household and non-civilian. - Sans 	l'agriculture, is péche et le piégeage, 
le secteur des ménages at 	le secteur non civil. • rciudes health services (excluding hospitals), motion picture and recreational 
.rsonal services 	(excluding domestic) and miscellaneous services. - Y compris Ies 

services, 	services to business management, 
services médicawc 	(sauf lea hépitaux), 

is cinemas et 	lea loisirs, 	lea services 	fournis aux entreprises, lea services personnels (sauf le service domestique) et 
I. 	services divers. 
• iicludes hospitals, 	education, 	welfare and religious organizations. - Y coinpris Lea hépitaux, Lenseignement, 	lea services 

ciaux et 	Lea organisations culluelles. 
(5) See the footnote 5 in Table 10. - Voir le renvoi 5 du Tableau 10. 
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IABLE 12. Current Longer-term Job Vacancy Rstes(1) in All Industries,(2) Canada and Regions, by Quarters, 1' 

TABLEAU 12. Taux de vacance(1), postes vacants depuis longtemps, dans toutes les activités économiques(. 
Canada et regions, 1970-1972 

Region/Industry - Région/Activité econoinique I II III Iv 

per cent - pourcentage 

CANADA.....................................................1970 .. .. .2 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 .3 

Atlantic Region - Region de 	1'Atlantique 	.......................1970 .. .. .4 .2 

1971 .3 .3 .3 .3 

1972 .4 .3 .4 

Québec 	.........................................................1970 . . . 	 . .2 .1 

1971 .1 .1 .2 

1972 .2 .2 

Ontario 	........................................................ 1970  .. .. .1 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 

Prairie Region(3) - Region des 	Prairies(3) 	.....................1970 .. .. .1 .1 

1971 .1 .2 .1 .1 

1972 .2 .2 3 

Pacific 	Region(4) 	- Region du Pacifique(4) 	.....................1970 •' .. .1 .1 

1971 .1 .2 .2 .1 

1972 .2 .2 .2 

1/ i race is oocaJ.neo uy expressing me nunioer OL Longer-term vacancies as a percentage or the sum or non-agricultural paid 
workers and all vacancies. - Le taux de vacance exprirne le rapport entre le nombre de postes vacants depuis longtemps et 
Is sonune des travailleurs rémunérfs non agricoles et des postes vacants. 

(2) Excludes agriculture, fishing and trapping, household and non-civilian. - S. 1', riH,u, L 
Ic secteur dos mnages e t le secteur non civil. 

- 	 . 	

. 	 . 
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• 	 1. Current Full-time Job Vacancies in All Industries,(l) Selected Provinces, by Quarters, 1970-1972 

ALEAU 13. Postes a plein temps prdsentement vacarlts, dana toutes lea activitég 6ccnomiquea(1), 
certaines provinces, par trimestre, 1970-1972 

Province I II III TV 

number - nombre 

CANADA(2) 	..................................................1970 .. .. 33,600 21,500 

1971 23,200 33,900 38,500 34,800 

1972 37,800 46,600 76,600 

Nova 	Scotia - Nouvel1e-Fcosse 	..................................1970 .. .. 1,700 1,000 

1971 1,300 1,500 1,000 1,100 

1972 1,500 1,600 2,100 

New Brunswick - Nouveau-Brunswick 	..............................1970 .. .. 1,600 1,100 

1971 1,700 1,400 1,700 

1972 900 1,500 1,600 

Québec.........................................................1970 .. .. 7,300 3,800 

1971 5,300 5,400 7,400 8,300 

1972 10,300 11,200 17,500 

OnLario 	........................................................1970 .. . 	 . 13,800 9,700 

1971 9,200 12,100 17,500 13,700 

1972 12,400 18,600 34,600 

Manitoba 	.......................................................1970 .. .. 2,800 900 

1971 1,000 1,900 1,400 3,200 

1972 1,900 2,300 3,300 

Alberta 	........................................................1970 •. .. 2,700 2,300 

1971 2,500 3,800 3,400 2,500 

1972 3,700 5,100 8,100 

British Columbia - ColombieBritartuique 	........................1970 •. 2,400 1,800 

1971 2,500 5,300 4,600 2,800 

1972 4,600 4,300 5,700 

(1) Excludes agriculture, tishing and trapping, household and non-civilian. - Sans l'agriculture, la pfche et le piégeage, 
1 secteur des ménages et le secteur non civil. 

I 	.imates for Newfoundland, Prince Edward Island and Saskatchewan are too small to be reliable for publication and are 
:tuded in the Canada tot15. See notes on reliability of estimates and selection of data for publication on page 34. - 

. 	 1. 	estimations pour Terre-Neuve, 1'Ile-du-Prince-Iidouard et Is Saskatchewan soot trop peu importsntes pour Btre fiables 
ne peuvent Btre publiées. Elies soot comprises dana lea totaux pour Ic Canada. Voir leg notes sur is fiabilité de 

.timations et Ic choix des donnéea a publier, page 34. 

S 
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TABLE 14. Current Full-time Job Vacancy Rates(1) in All Industrles,(2) Selected Provinces, by Quarters 1970-1 

TABLEAU 14. Taux de vacance(1), posies B plein temps présentement vacants, das toutes lee activités éconouiiqu.j 
certaines provinces, par trimestre, 1970-1972 

Province I II III LV 

per cent - pourcentage 

CANkDA ..................................................... 1970 •. .. .5 .3 

1971 .4 .5 .5 .5 

1972 .6 .6 1.0 

Nova 	Scotia 	- Nouvel1e-cosse 	.................................. 1970 .. .. .8 .5 

1971 .7 .7 .5 .5 

1972 .7 .7 .9 

New Brunswick - Nouveau-Brunswick 	.............................. 1970 .. ., .9 .6 

1971 .3 1.0 .8 1.0 

1972 .5 .8 .8 

Québec ........................................................ 1970 .. . .4 .2 

1971 .3 .3 .4 

1972 .6 .6 .9 

Ontario ........................................................ 1970  .. .. .5 .4 

1971 .4 .4 .6 .5 

1972 .4 .6 1.2 

Manitoba ....................................................... 1970 .. .. .9 .3 

1971 .4 .6 .5 1.0 

1972 .6 1.0 

Alberta ........................................................ 1970 .. .. .b .5 

1971 .5 .8 .1 .5 

1972 .8 1.0 1,5 

British Columbia - Colombie-Britannique 	........................ 1970 . - .. .3 .3 

1971 .4 .7 .6 .4 

1972 .6 .6 .7 

(I) A rate is obtatneb by expressing toe number 01 luLL-rime vacancies as a percenrage oi ute sure oi irun- 	ricuLLurai par.0 
workers and all vacancies, - Le taux de vacance exprime le rapport entre le nombre de posies B plein ieinps vacants ct 	La 
somme des travailleurs remurrérés non agricoles et des postes vacants 

2) 	EX, ide 	n;riue Itu. , 	fisicji; 	.rtd 	tr,pein , 	houteheld 	and 	nun-civilian. 	- Sans 	1 '.ticultre , 	 La 	pch 	Ct 	1  

U 	cii 	Us 	riei,u 	ei 	I 	C • tet:i ii.. 	cUil. 

. 

I 
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1. Current Longer-term Job Vacancy Rates(1) in All Industries,(2) Selected Provinces by Quarters 1970-1972 

. 	 1. 	;..(i) postes vacants depuis Loogtemps, dans toutes lea activics économiques(2), 
c.rtaines provinces, par triinestre, 1970-1972 

ProvLnce I II III IV 

per cent - pourcentage 

CANADA..................................................... 1970 •. .. .2 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 .3 

Nova 	Scotia 	- Nouve11e-cosse 	.................................. 1970 .. .. .4 .1 

1971 .4 .3 .2 .4 

1972 .2 .3 .3 

New Brunswick - Nouveau-Brunswick 	.............................. 1970 .. .. .4 .3 

1971 .2 .4 .6 .4 

1972 .4 .4 5 

Quebec......................................................... 1970 .. .. .2 .1 

1 1 71 .1 .1 .2 .2 

.2 .2 .3 

UflL,Iri( . 	 .. 	......... 	..... 	....... 	............................ 1J7O .. .. .1 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 .3 

Manitoba 	....................................................... 1970 .. . 	 . .1 .1 

1971 .1 .2 .1 .1 

1972 .1 .2 .2 

Alberta........................................................ 1970 .. .. .2 .2 

1971 .1 .2 .2 .1 

1972 .2 .2 .3 

British Columbia - Colombie-Bricannique 	........................ 1970 .. .. .1 .1 

1971 .1 .2 .2 .1 

1972 .2 	1  .2 .2 

%L) is (di.0 is uuLaLneu ny expressing me numoer or Longer-term vacancies as a percentage ot the sum 01 non-agricultural paid 
workers and all vacancies. - La taux de vacance exprime le rapport entre le nombre de postes vacanta depuis longtemps et l.a 

des travailleurs rémunérés non agricoles et des postes vacarits. 
hides agriculture, fishing and trapping, household and non-civilian. - Sans 1 'agriculture, Is pche et Ic pigcage, I.e 

.ctur d' 	q;is et Ic 	ecciir non civil. 
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TABLE 16. Percentage Distribution of Current Full-time Job Vacancies by Indust 
Occupation and Region 

TABLEAU 16. Repartition en pourcentage des postes A plein temps, présentement vicii 
selon l'activitC écononique, Is profession et lea regions 

3rd Q./7l 

per Cent - pourcentage 

Industry - Activité écozuanigue 

100 100 

2 4 

33 23 

15 11 

18 12 

7 8 

Transportation, coemiunication and other utilities - Transports, coninunications et autres ser- 
5 6 

ALL 	INDUSTRIES 	- TOUTES ACTIVITES 	ECONOMIQUES 	..................................................... 

17 20 

Mining 	- 	Mines 	.................................................................................... 

Manufacturing - 	Industries 	manufecturires 	....................................................... 

7 7 

Durables 	- 	Biens 	durables 	...................................................................... 

Ccamnercial, business and personal services - Services socio-culturels, coimnerciaux et 

Non-durables 	- Biens 	non 	durablea 	.............................................................. 

	

Construction - Btiment 	et 	travaux publics 	......................................................... 

24 23 

vices 	publics 	................................................................................... 

18 10 

Trade 	- 	C,mserce 	.................................................................................. 

Finance, 	Insurance and Real Estate - Finances, assurances et affaires inanobilières 	.................. 

6 13 

personnel 	...................................................................................... 

defense 5  

Ccnimercial 	- 	Services 	connnerciaux 	............................................................... 

Non -coninercial 	- Services 	non 	ctsninerciaux 	....................................................... 

b1ic administration and defence - Administration publique Ct 	............................ 

Occupation - Profession 

ALL OCCUPATiONS 	- TOUTES 	PROFESSIONS 	.............................................................. 100 100 

Profesaional, technical and managerial - Professions libérales, techniques at 	administratives 13 19 

23  28 

14 11 

Machine 	trades 	- Travail 	sur 	machines 	.......................................................... .9 . 

1  

7 

Bench 	work 	- 	Travail 	a 	l'établi 	................................................................ 7 

Clerical 	and 	sales - Travail 	de 	bureau 	et 	vente 	.................................................. 

Services 	.......................................................................................... 

12  13 

18  

... 

.. 

15 

Regions and Selected Provinces - Regions et certeines provinces 

100 100 

Other 	- 	Autre 	..................................................................................... 

7  9 
Nova 	Scotia 	- 	Nouvel1e-cosse 	................................................................ .3 3 

Structural work - Bétiinent 	et 	coOstruction mécanique 	.............................................. 

Atlantic 	Region - Region 	de 	lAtlantique 	.......................................................... 

2  4 New 	Brunswick 	- Nouveau-Brunswick 	.............................................................. 

	

Quebec 	.......................................................................................... 23 

.. 

19 

CANADA............................................................................................ 

45  45 

18  

ontario 	......................................................................................... 

Prairie 	Region 	- 	RCgton 	des 	Prairies 	............................................................ 
Manitoba 	...................................................................................... 4  
Alberta 	...................................................................................... 11 40 

Pacific 	Region - Region 	du 	Pacifique 	............................................................ 7 
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• 	\lE 17. Current Full-time Job Vacancies, Canada and Region8, Three-Month (Moving) Averages, June 1970- June - 1972 

TABLEAU 17. Postes a plein temps presentement vacants, Canada et regions, juin 1970 - juin 1972 
(Moyennes mobiles de trois mois) 

Average for three months centered on: 

Moyenne de trois mois centrée sur: 
51 UlI 

Jan. Feb. Mar. April May June 

Janv. Fey. Mars Avril Mai Juin 

CAI4ADA 	......................... 1970 .. - 

1971 20,900 23,200 28,800 32,100 33,900 34,300 
1972 36,500 37,800 40,600 41,900 46,600 54,000 

lantic Region - Region de 	1970 .. .. .. 
1'Atlantiquo. 	 1971 2,300 2,300 3,500 3,500 4,400 4,300 

1972 4,100 3,300 3,400 3,600 3,800 4,100 

Cbec 	............................. 1970 .. .. .. 
1971 4,000 5,300 5,700 6,000 5,400 5,600 
1972 9,800 10,300 10,800 10,600 11,200 13,200 

tario 	............................ 1970 .. .. .. 
1971 8,400 9,200 10,700 11,600 12,100 13,500 
1972 11,500 12,400 14,300 15,900 18,600 21,400 

sine Region(1) - Region des 	1970 .. .. .. 
Prairies(1). 	 1971 3,700 3,800 5,400 6,200 6,700 5,600 

1972 6,800 6,800 7,400 7,600 8,700 10,700 

lie Region(2) - Region du 	1970 . 	 . .. .. 
Ie1Lique(2). 	 1971 2,400 2,500 3,400 4,800 5,300 5,300 

1972 4,300 4,900 4,500 4,000 4,400 4,500 

July Aug. 
- - Sept. Oct. Nov. Dec. 

Juill. AoOt 

CANADA 	......................... 1970 33,700 33,600 30,000 25,000 21,500 18,400 
1971 36,300 38,500 40,000 34,300 34,800 31,900 
1972 68,100 76,600 

lantic Region - Region de 	1970 3,800 4,000 3,600 3,100 2,500 1,700 
1'Atlantique. 	 1971 4,000 3,300 2,600 2,200 3,500 3,800 

1972 4,800 5,100 

ebec 	............................. 1970 6,900 7,300 6,000 5,000 3,800 3,500 
1971 6,200 7,400 8,100 7,400 8,300 8,000 
1972 16,400 17,500 

tario 	............................ 1970 14,600 13,800 12,600 10,700 9,700 8,500 
1971 16,200 17,500 18,700 15,300 13,700 10,800 
1972 28,000 34,600 

sine Region(l) -Region des 	1970 5,900 6,100 5,400 4,000 3,600 3,100 
Prainies(l). 	 1971 5,600 5,700 6,300 5,800 6,400 6,000 

1972 13,500 13,600 

fit Region(2) - Region du 	1970 2,500 2,400 2,300 2,100 1,900 1,600 
ieifique(2). 	 1971 4,300 4,600 4,200 3,600 2,900 3,400 

1972 5,400 5,800 

Al 

of 

•I 

Al 

QI 

Of 

I includes the Northwest Territories. - Y compris lea Territoirea du Nord-Ouest. 
(2) Includes the Yukon Territory. - Y comprjs le Yukon. 
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TABLE 18. Current Full-time Job Vacancies by Selected Occupations, Canada, Three-Month (Moving) Aver', 
June 1970 - Jime 1972 

TABLEAU 18. Postes & plein tempa présentement vacants, certaines professions, Canad.i 
juth 1970 - juin 1972 (Moyennes mobiles de troia mois) 

Average for three months centered on: 

Occupation - Catégorie professionnelle 
Moynne de trois tnois centrée sur: 

Jan. Feb. Mar. April May June 

Jan. Fey. Mars Avril Mat Juin 

ALL OCCUPATIONS - TOUTES PROFESSIONS 1970 .. .. 
1971 20,900 23.200 28,800 32,100 33,900 34,300 

1972 36,500 37,800 40,600 41,900 46,600 54,000 

Professional, technical, manage- 	1970 .. .. .. 
rial - Professions libérales, 	1971 4,600 5,300 6,400 6,700 6,500 7.200 

techniques et administratives. 	1972 6,100 6,000 6,500 7,000 7,100 7,700 

Clerical and sales - Travail de 	1970 .. .. .. 
bureau et vente. 	1971 7,100 7,500 9,000 8,700 9,200 8,500 

1972 9,600 9,200 9,700 10,300 12,000 13,300 

Services 	.........................1970 .. . 	 . .. 
1971 2,200 2,300 2,900 4,100 4,000 4,000 

1972 4,800 5,300 6,000 5,900 6,100 7,200 

Machine Trades - Travail sur 	1970 .. .. .. 
machines. 	 1971 1,400 1,800 2,300 2,800 2,300 2,000 

1972 3,500 3,800 3,500 3,900 4,300 4,600 

Bench work - Travail a l'établi .. 1970 •. .. .. 
1971 1,700 1,600 1,700 2,600 3,200 2,900 

1972 5,600 4,800 4,500 3,300 3,500 4,700 

Structural work - 5timent et 	1970 .. .. .. 
construction mCcsnique. 	1971 1,400 1,600 2,400 2,600 3,400 3,9 

1972 2,600 3,400 3,700 4,400 5,000 7,011( 

Other - Autrea professions 	.......1970 .. .. . . .. .. 
1971 2,600 3,100 4,100 4,600 5,300 5,90U 

1972 4,200 5,400 6,700 7,100 8,800 9,400 

July Aug. 
- - Sept. Oct. Nov. Dc. 

Juill. AoOt  

ALL OCCUPATIONS - TOUTES PROFESSIONS 1970 33,700 33,600 30,000 25,000 21,500 18,400 

1971 36,300 38,500 40,000 34,300 34,800 31,900 

1972 68,100 76,600 

Professional, technical, manage- 	1970 7,100 6,800 5,500 4,900 4,400 3,900 

rial - Professions liberales, 	1971 7,300 7,500 6,500 5,400 5,900 5,600 
techniques et administratives. 	1972 10,000 10,200 

Clerical and sales - Travail de 	1970 7,800 8,100 8,100 7,300 6,800 6,200 

bureau et vente. 	1971 10,200 11,000 11,800 9,600 9,200 8,300 
1972 15,600 17,300 

Services 	.........................1970 4,700 5,100 3,700 2,700 1,600 1,700 

1971 3,300 4,100 4,400 4,400 4,200 3,900 

1972 9,600 10,700 

Machine trades - Travail sur 	1970 3,000 2,500 2,400 2,300 2,600 1,800 

machines. 	 1971 2,300 2,800 3,500 3,300 3,200 3,300 
1972 6,000 7,300 

Bench work - Travail B l'établi .. 	1970 2,700 3,100 3,400 2,800 2,100 1,500 

1971 2,900 2,600 3,800 3,100 4,800 4,500 
1972 6,600 8,300 

Structural work - Ratiment et 	1970 4,600 3,900 3,000 2,000 1,600 l,. 

construction mecanique. 	1971 4,500 4,900 4,500 4,100 3,400 2.7( 

1972 7,600 9,300 

Other - Autres professions 	.......1970 3,900 4,100 4,000 2,900 2,300  

1971 5,900 5,700 5,500 4,400 4,000  

1972 12,700 13,500 

fl 



- 25 - 

F . 'JU . 17  19. Current Full-time Job Vacancies by Selected Industrial Groups, Canada, Three-Month (Moving) Averages, 
June 1970 - June 1972 

T.EAU 19. Postes a plein temps présentement vacants, certaineg activttéa éconoiniques, Canada, 
jutn 1970 - juin 1972 (Moyennes mobiles de trois isois) 

Average for three months centered on: 

Industry - Activitd économtque 
____________ 	 W'ye  nne do trois mois centrée sur: 

Jan. Feb. Mar. April May June 

Janv. Fey, Mars Avril Mat Juin 

ALL INDUSTRIES - TJTES ACTIVITES 	1970 .. .. .. 
C0N0M1QUES 	 1971 20,900 23,200 28,800 32,100 33,900 34,300 

1972 36,500 37,800 40,600 41,900 46,600 54.000 
Manufacturing - Industries 	1970 .. 9,300 8,500 7,000 7,600 8,200 

manufacturieres 	 1971 5,000 5,700 6,300 7,200 8,000 7,800 
1972 12,000 11,600 12,100 11,000 12,200 12,900 

Durable - Biens durables .......1970 .. 4,500 3,600 2,800 2,900 3,700 
1971 2,000 2,200 2,400 2,700 3,600 3,900 
1972 3,700 4,300 4 1 500 5,100 5.700 3,200 

Non-durable - Biens non 	1970 .. 4,800 4,900 4,200 4,700 4,500 
durables 	 1971 3,000 3,400 3,900 4,400 4,600 3,900 

1972 8,300 7,300 7,600 5,900 6,400 7,700 
Trade - Cousnerce 	.................1970 .. .. .. 

1971 3,100 3,500 5,000 5,500 5,600 5,300 
1972 7,100 6,800 7,200 7,300 9,400 11,300 

Finance, insurance, real estate - 	1970 .. .. .. 
Finances, assurance et affaires 	1971 2,200 2,300 3,000 2,600 2,700 2,300 
inibilières. 	 1972 2,600 2,900 3,600 4,100 4,200 3,900 

Comercial, business and personal 	1970 .. .. .. 
service - Services socio-cultu- 	1971 5,300 5,700 7,500 8,700 9,000 9,200 
rels, coniserciaux et personels. 	1972 8,000 8,200 9,100 10,100 11,800 14,300 
Comercial service - Services 	1970 .. .. .. . 	 . 

comnierciaux. 	 1971 1,900 2,400 3,800 4,900 5,300 4,900 
1972 4,300 5,100 5,600 6,200 7,600 10,000 

coimsercial service - 	1970 .. . 	 . .. 
;rvices non consnerciaux. 	1971 3,400 3,300 3,700 3,800 3,700 4,300 

1972 3,700 3,000 3,500 3,900 4,200 4,300 
administration - Adminis- 	1970 .. .. .. 

tuition publique. 	 1971 2,200 2,700 3,300 3,600 3,500 3,300 
1972 2,500 2,600 2,800 3,000 2,800 2,800 

Other - Autres sctivités 	1970 . . .. . 	 . . 	 . 

éconoiiiiques. 	 1971 3,200 3,300 3,800 4,500 5,000 6,400 
1972 4,200 5,800 5,600 6,200 6,200 8,700 

July Aug. 
- - Sept. Oct. Nov. Dec. 

Jul11. AoOt  

33,700 33,600 30,000 25,000 21,500 18,400 %LL INDUSTRIES - TOUTES ACTIV1TS 	1970 
CtctIQUES 	 1971 36,300 38,500 40,000 34,300 34,800 31,900 

1972 68,100 76,600 
Manufacturing - Industries 	1970 9,600 9,500 8,600 6,700 5,600 4,900 

manuiacturières 	 1971 9,000 8,700 10,600 8,800 10,400 9.900 
1972 18,800 25,100 

Durable - Biens durables .......1970 4,100 4,200 3,300 2,700 2,200 2,000 
1971 4,600 4,100 4,500 3,800 3,500 3,500 
1972 7,400 11,400 

Non-durable - Biens non 	1970 5,500 5,300 5,300 4,000 3,400 2,800 
durablea 	 1971 4,400 4,600 6,100 5,000 6,800 6,300 

1972 11,400 13,700 
Trade - Connerce 	.................1970 4,800 4,700 5,100 4,800 4,000 2,900 

1971 6,600 7,700 8,400 6,700 6,600 6,100 
1972 13,400 13,300 

Finance, insurance, real estate - 	1970 2,100 2,300 2,400 2,400 2,100 1,800 
Finances, assurance et sffaires 	1971 2,600 2,800 3,400 3,200 3,000 2.400 
iimnobiliBres 	 1972 4,200 5,100 

Coimnercial, business and personal 	1970 10,200 10,500 8,000 6,200 5,100 4,400 
service - Services aocio-cultu- 	1971 8,600 8,700 7,800 7,200 7,700 7,200 
rels, coninerciaux et personnels 	1972 18,000 18,100 
Coninercial service - Services 	1970 5,000 5,300 4,400 3,500 2,400 1,700 

commerciaux 	 1971 4,600 5,000 4,500 4,200 3,700 3,800 
1972 13,200 13,700 

-consnercjal service - 	1970 5,200 5,200 3,500 2,600 2,800 2,700 
•rvices non consnerciaux 	1971 4,000 3,700 3,400 3,000 4,000 3,400 

1972 4,800 4,400 
administration - Adniinis- 	1970 1,600 1,800 1,400 1,500 1,300 1,400 

u.o ion publique. 	 1971 2,800 3,300 3,400 3,000 2,700 2,600 
1972 2,800 3,500 

Other - Autres activités 	 1970 5,500 4,800 4,500 3,500 3,400 3,100 
économiques. 	 1971 6,700 7,300 6,400 5,500 4,300 3,800 

1972 10,900 11,500 
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TABLE 20. Current Job Vacancies in All Industries and Manufacturing, Canada, by Months, 1970-1972( 

TABLEAU 20. Postea présentement vacants dans toutes lea activités economiques et l'industrie manufactui 
Canada, par mois, 1970-1972(1) 

Jan. Feb. Mar. April May June 

Janv. Fey. Mars Avril Mai Juin 

Total Current Job Vacancies 

Tous lea postes presentement vacants 

ALL INDUSTRIES - TOUTES ACTIVITES ECONOMIQUES 	1970 .. .. .. .. .. 35,600 
1971 17,600 27,900 29,700 41.800 42,600 36,800 
1972 33,500 48,900 49,300 49,500 47,400 63,300 

Manufacturing - Industries manufacturières ... 	1970 12,000 11,400 5,800 8,700 7,600 9,000 
1971 5,400 5,400 7,300 13,000 8,400 10,200 
1972 11,100 18,200 12,500 18,600 10,200 16,300 

Full-time Job Vacancies 

Pastes h plein temps, 	vacants 

ALL INDUSTRIES - TOUTES ACTIVITS 9CONOMIQUES ,. 1970 .. .. .. .. .. 31,100 
1971 16,100 26,200 27,200 32,900 36,100 32,600 
1972 30,500 38,500 44,600 38,600 42,400 59,000 

Manufacturing - Industries manufacturières ... 	1970 10.500 11,000 6,500 8,200 6,400 
1971 5,200 5,000 6,900 7.000 7,700 9,: 

1972 10,200 12,400 12,200 11,700 9,200 15,' 

July Aug. 
- - Sept. Oct. Nov. Dec. 

Juill. AoQt 

Total Current Job Vacancies 

Tous lea postes préseatement vacants 

ALL INDUSTRIES - TOUTES ACflVITS tCONOMIQUES ,, 1970 38,600 36,800 34,800 28,700 21,400 21,600 
1971 39,500 47,300 46,000 45,700 28,900 44,800 
1972 67.500 94,000 96,400 

Manufacturing - Industries manufacturières ... 	1970 10,200 11,100 8,700 8.000 5,100 5,000 
1971 6,700 12,700 9,400 13,900 6,500 14,300 
1972 15,300 27,900 37.000 

Full-time Job Vacancies 

Pastes B plein temps, vacanta 

ALL INDUSTRIES - TOUTES ACTIVITS 9CONOMIQUES ., 1970 36,200 33,800 30,800 25,300 18,700 20,400 
1971 34,300 42,100 39,100 38,900 24,900 40,500 
1972 60,500 84,800 84,400 

Manufacturing - Industries manufacturiBres 	.. 	1970 9,900 10,600 7,900 7,400 4,700 4.700 
1971 
1972 

6,200 
13,900 

11,400 
26,900 

8,600 
34,700 

11,800 6,000 13,' 

(1) The monthly data are derived from only one third of the number of observations from which the three month.average 
series are obtained and this reduces the reliability of all the monthly data. At this stage only the above aggregstes 
at the national level are sufficiently reliable for publication. - Les donaBes mensuelles sont fondies sur Is tiers 
seulement du total des observations dont sont tir6es lea series "moyennea de trois," Ce qui réduit Is fiabilitB de 
routes lea données mensuellea. A Ce stade, seuls lea agrégats au niveau national, inentionnéa ci-dessus sont suffi-
saninent fiables pour Btre publiés. 

. 
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A NOTE ON JOB VACANCY AND UNEHPLOY9NT STATISTICS 

. 	Job vacancy statistics for the third quarter of 
: showed, on average, 76,600 vacancies in Canada 
immediate, full-time employment and an additional 
)() vacancies for immediate, part-time and casual 

pioyment. In the same period of time, the estimates 
of unemployment derived from the Labour Force Survey 
averaged about 502,000 persons. 

A divergence in levels of job vacancies and 
unemployment has characterized the brief history of the 
job vacancy statistics. While generally recognized 
that there are conceptual and other differences bet-
ween the two data series, the differences are difficult 
to interpret and are also frequently ignored. There 
is therefore a tendency to make simple numerical com-
parisons which obscure the meaning of both series and 
distort their relationships. This note reviews briefly 
the main factors contributing to the non-compatibility 
between job vacancy and unemployment statistics and 
makes some attempt to assess their effects. The ana-
lysis is considerably handicapped by the absence of 
quantitative data, which makes definitive guidelines 
unattainable, but it serves to indicate in a general 
way the kind of qualifications which should guide the 
comparisons. 

The Job Vacancy Survey was developed under con-
tract by Statistics Canada for the Department of 
Manpower and Immigration to provide data for guidance 
of operational programa and as a complement to existing 
atatistics on labour supply in the broader context of 
labour market analysis. These objectives, and the 
inherent difficulties of measuring vacancies, may be 
borne in mind when looking at the data series which 
resulted. For example, the job vacancy statistics were 
iever intended to provide a one-to-one match with the 
unemployed; since the number (and nature) of vacant 
obs and of unemployed persons change daily, a conti-
iuous matching would be prohibitively expensive. 
Neither was the primary purpose to provide a monthly 
tatistic to serve as another economic indicator. 

:hort-run changes in vacancy levels may reflect a 
variety of causes and must be interpreted with care. 
More positively, what was intended was a statistical 
series to provide consistent and reliable trend data 
with a strong emphasis on the occupational composition 
of job vacancies, while preserving as far as possible 
the desired symmetry with the existing statistics on 
unemployment. 

Ideally, the statistical measurea of both unem-
ployment and job vacancies should cover the stock at a 
particular point in time (a day or a week), the flow 
over a period of time (a month or a quarter) and the 
stock again at the end of the period. In actual prac-
tice, both the Labour Force Survey and the Job Vacancy 
Survey provide stock figures only, which means that 
data on the flow through time is not available. 
Another departure from the ideal is that the defini-
tions of the two stock measures are not entirely com-
patible. This, of course, is a major source of diffi-
culty in comparing them. In turning to consider the 
effects of definitional differences, it is worth 
repeating that compatibility was an important goal in 
the development of the Job Vacancy Survey. Where the 
concepts or definitions diverge, therefore, the reason 
lies in certain innate differences between the two 
phenomena which appeared to call for somewhat different 
treatment in order to produce the best possible measure 
of vacancies. 

To illustrate, a basic problem in measurement is 
that a job vacancy does not have the same tangible 
existence as an unemployed person. The interviewer 
will encounter clearly-defined positions that are 

STATISTIQIJE StIR LES POSTES VACANTS ET LE CH4ACE 

La statiatique sur lee poatea vacanta a révélf qu'au 
troisime trimestre de 1972 il y await, en moyenne, au Canada 
76,600 postes a plein tempa vacants Ct inanédistement disponibles, 
et 9,300 posies a temps partiel ou occaaionnela egalement va-
cants et inmiédiatement disponibles. Au cours de Is même 
pirlode, lea estimations du nombre de chémeura fourniea par 
l'Enquete sur Is main-d'oeuvre ont donnd une moyenne de 
502,000 personnea environ. 

On a commence depuis peu seulement A recueiilir Is statia-
tique cur lea posies vacanta, mais Is divergence entre lea taux 
de vscsnces et de chomage eat apparue des Is debut. Bien 
qu'on reconnaisse gdnCralement qu'il existe des differences 
conceptuelles Ct d'autre nature, entre cea deux series de 
données, il se trouve néanmoins qua cea differences sont diffi-
cues 	interpreter et qua, tres aouvent, on n'ert tient pas 
compte. Ii en résulte qu'on a tendance A faire de simples 
comparaiaons numeriques qui masquent la signification des deux 
series ci fauseent lea rapports exiatant entre elles. La 
prisent exposé fait une breve analyse des principales raisons 
d'incompatibilité entre is statistique des poates vacanto et 
ceile du chomage et tente d'en juger lea effete. L'analyae 
eat foriement eniravie par l'absence de données quantitatives, 
Ce qui rend impossible l'Ctablisaement de lignes de conduite 
absolues; toutefois, elle permet d'indiquer de façon genCrale 
sur quels iléments lea comparaisons devraient Dtre baaéea. 

L'EnquDte our lea posies vacants eat menfe par Static-
tique Canada pour Ic compte du ministere de Is Main-d'oeuvre 
ci de l'Immigration sux termee d'un contrat entre lea deux 
organismea, dana le but de fournir des données qui serviront 
a orienter lea programmes opérationneis at de completer is 
statistique existante sur lea disponibilites d'emploia dana le 
contexte plus vaste de l'analyse du marchd du travail. Cea 
objectifs, de mDme que lea difficultés propres au dCnorabrement 
des postes vacanta, doivent Dire presents A l'esprit lorsqu'on 
étudie lee series de données issues de l'enquDte. Par example, 
is statistique sur las postes vacants n's jamais eu pour but de 
fournir des données comparables unite pour unitd a celles our 
le chemage; étant donnd que Ic nombre (ci Is nature) des pastes 
vacants et Ic nombre des personnes en ch8mage changent cheque 
jour, il serait trop coOteux de lea reajusier conatarmeent. Ic 
but primordial visé n'ftait pas non plus de fournir une atatia-
tique mensuelle qui consiiiueraii on indicateur éconosrique 
suppldmentaire. Les modifications b court terme qui affectent 
lea taux de vacances peuvent traduire diversea causes at doivent 
Dtre interprCtées avec prudence. Dc façon plus positive, le 
but visé ftait de produire une série statiatique qui fournirait 
des données iogiquec ci fiables aur lea tendances, et plus 
particulibrement cur Is repartition profeasionrielle dea poates 
vacants, tout en conservant sutant que possible une aymdtrie 
appropride avec is siatistique existante aur ie chBmage. 

Pour Dtre parfaites, lea mecures ststistiques du nombre 
de chômeurs ci du nombre de postea vacanra devrafent couvrir 
lea disponibilitCs a on moment particulier (jour ou aemaine), 
le mouvement sur une période de tampa (mois ou trimeetre) at, 
de nouveau, lea disponibtliiCs a is fin de is pCriode. En 
praiique toutefois, l'Enqugie cur Is main-d'oeuvre at l'EnquDte 
sur les poates vacants ne fournissent que des chiffres sur lea 
disponibilités ci, de cc fait, les données cur lea mouvements 
dana ie temps ne aunt pas connues. tIne autre imperfection 
provient du manque de compatibilité entre las definitions des 
deux mesures des disponibilitCs, Ce qui, bien entendu, rend 
tree difficiles lea comparaisons entre dies. Lorsqu'on 
étudie lea repercussions de ces differences de definitions, il 
cci bon de répéter que Is compatibilité conatituait Un but 
important dans l'Ctabiissement de l'EnquDte cur lea poates 
vacants. Par consequent, lea divergences dana lee concepts ou 
lea definitions peuveni Dire attribuées a certaines differences 
innées entre lea deux phénomènes qui auralent dO Dire traités 
différerranent pour produire Is meilieure meaure qui suit des 
postes vacants. 

Par exemple, une difficulté fondamentale de mesure 
découle du fait qu'un poste vacant n'a pas Is niDme existence 
tangible quone personne en chémage. L'enquDteur rencontrera 
des pastes vacants nettement définis, asic également de vaguea 

S 
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vacant but also vague plans for hiring new workers that 
are better excluded from the survey because they may 
not materialize. The reporting unit also differs from 
that of the Labour Force Survey. For the latter the 
reporting unit is the household and the work status of 
its members is usually known by the respondent. In 
comparison the job vacancy data are collected from 
business enterprises, few of which keep formal records 
on vacancies and where knowledge of the jobs available - 
at least in large enterprises - is usually widely 
dispersed. Under these circumstances, it was judged 
necessary to make the definition of the vacancy as 
specific as possible, and to minimize recall errors by 
making the reference period as short as possible. 

Thus, one of the definitional differences between 
the two series is that the estimates of unemployment 
relate to a reference period of one week while the 
estimates of job vacancies have a reference period of 
only one day. The effect of using different reference 
periods is not easily assessed. Obviously, the vacan-
cies which existed earlier in the week but were filled 
by the reference day do not appear In the stock measure 
of vacancies, which suggests it may be "low" relative 
to the stock measure of unemployment. However, working 
in the other direction is the Labour Force Survey 
requirement that to be classified as "unemployed the 
person in question anst report that he (she) was with-
Out employment during the entire reference week. This 
means that the statistics of unemployment miss some 
portion of the total number of persons who experienced 
unemployment during the week, which tends to offset, 
at least in part, the upward bias due to the longer 
reference period. 

Another factor which affects the comparison Is 
the effect of the stringency of the vacancy definition. 
For example, the survey excludes vacancies that were 
not available for the full reference day. This is one 
of the devices used to secure "hard data'. In this 
case, because the reports are made out in the week 
which follows reference day, vacancies that were filled 
in a matter of hours could be difficult to recall. The 
effect is clearly to lower the levels which appear in 
the job vacancy statistics. 

There Is also the requirement that the respondent 
must state specifically what recruiting action has been 
taken for all vacancies reported: vacancies for which 
no recruiting activities can be reported In the prece-
ding four weeks are not counted In the statistics. 
Since persons who report "looking for work" to the 
Labour Force Survey are not asked whether they took 
specific action to find a job, the definition of vacan-
cies is more restrictive. The effect, in this case, is 
more difficult to assess. The reason for the tighter 
restrictions Is the greater difficulty in identifying 
job vacancies in a way that will produce a consistent 
data series, and it may be that these restrictions have 
no effect beyond the exclusion of vacancies of doubtful 
validity, with no real impact on the job market. More 
likely, some genuine vacancies are missed because the 
types of workers wanted are in short supply and the 
employer has given up efforts to recruit them. One 
should allow, therefore, that the need for rigour in 
the definition has excluded certain job opportunities 
available to the unemployed. 

A further definitional difference concerns the 
treatment of vacant jobs being held for workers on 
layoff subject to definite recall. These are excluded 
from job vacancy counts on several grounds, namely, 
they do not satisfy the activity criteria described 
above, or the externality criteria which requires em-
ployers to report only those jobs for which they are 
seeking workers from outside, or which are at least not  

projets d'embauche de nouveaux travalileurs, projets qu'il 
prfdrable d'exclure de l'enqute car il se peut qu'ils ne 
tnatdrialisent jamais. L'unitd enquêtde diffère egalement d 
celia de l'Enquète our Is main-d'oeuvre. Dana ie dernier cr, 
l'unitd enqutde eat le mdnage et is situation d'emploi dea 
membrea du mdnage eat habituellement connue de l'enquêté. Par 
contre, lea donndea sur lea postes vacants soot fournies par 
des entreprisea cominerciales dont tres peu se donnent is peine 
de tenir des registres complets des postes vacants, at oji lea 
renseignements sur las poates disponibles, du moms en ce qul 
concerne lea grsndes entreprises, ae trouvent trs disperses. 
Dana ces circonatances, on a estimd ndcessaire de prdciser le 
plus possible Is definition du posts vacant et de rCduire le 
nombre d'erreurs dues aux rappels en rsccourcisaant autaflt 
qua possible is pdrlode de rdfdrence. 

Ainai, l'une des differences, de par leur definition, 
entre lea deux series est gus lea estimations du nombre de 
personnea en chômage portent sur one pdriode de référence d'une 
aemaine tandia qua cellea qui out trait aux postes vscants 
portent sur une pdriode de rdfdrence dune jourrtee seulement. 
II eat asaez difficile d'dvaluer lea repercussions de l'utili- 
sation de pdrlodes de référence diffdrentes. Os toute evidence, 
lea posies vscants so debut de is semaine teals comblés avant 
Ic jour de réfdrence ne figurent pas au nombre des postes 
vscants comptéa dana l'enquête, cc gui laisse supposer que le 
dénombrement des postes vacants eat "moms gdndreux" qua celui 
des personnea en chomage. Toutefois, a l'inverse, l'Enquête 
sur Is main-d'oeuvre exige qua, pour gtre ciassée cozies 
"chômeur", Is personne en cause alt dCclaré quelle dtait sans 
emploi pendant toute Is eemaIne de réfdrence. Os cc fait, is 
stacistique our is chomage ae trouve A laisser de cté une 
certaine fraction du nombre total de personnes gui ont étd en 
chômage au coors de is semaine, ce qul tend A compenaer, du 
moms en partie, le biaia vera Is hausse resultant de is plus 
longue période de réfdrence. 

Un autre facteur qui gene is comparaison découle du 
gus is defInition du terme "vacance" eat très stricte. Par 
example, lenquete ne tient p35 compte des postes vacants 
disponiblea pendant toute Is journée de rdfCrence. C eat 
un procddd dont on se sert pour obtenir des "données serr 
Dana ce cas precis, cosmic lea declarations soot faites so 
cours de Ia semaine gui suit is journee de référence, ml 
pourrait etre difficile de se souvenir des postes vacants 
comblés su bout de quelques heures seulement. Ce procédC a 
donc pour effet d'abalaser lea chlffres de Ia ststistique sur 
lea postes vacants. 

L'enquete exige egalement gue l'enquetd expiique préci-
sdment lea mesurea de recrutement gu'il a prises pour combler 
tous lea posies vacanta déclarés: ceux pour lesguels aucune 
démarche na ete falte au Coors des quatre semaines prdcddentes 
ne sont pas comptes dana Ia statistique. Etant donnd qu'on ne 
demande pas aux peraonnes gui so ddclarent "en quête de travail" 
lore de l'Enquete sur Is main-d'oeuvre de dire ci elles ont fait 
des dCmarches precises pour trouver un empioi, is definition de 
"vscance" se trouve h Cite plus restrictive; la difference, 
dana ce cas, eat plus difficile a estlmer. La raison pour 
laquelle on a llmitd davantage ia definition de "vacance' eat 
qu'il eat pius difficile d'identifier lea postes vscartts de 
facon a produlre une aérle de donndes logigue; d'ailleura, ii 
as peut gus ces restrictions n'alent aucun effet, sauf celul 
d'exciure des postes dont is vacance eat douteuse, c'est-a-dire 
aucune influence réelle sur le marchd do travail. Mais ii eat 
plus probable que certalna postes vraiment vacants ne sont p55 
dénombrés parce que, face art manque de travailleurs compétents 
pour lea combler, lemployeur a cease sea tentativea de recru-
tement. Ii ne taut done pas exciure is possibilité que cer-
tames occasions d'emploi offertea h des personnes en chmage 
out pu Ctre exciuea en raison de cette rigueur de definition. 

Une sutre difference de definition concerns le traitement 
des postes vacants tetanus pour des employés en congédiement 
temporaire dont is rappel eat assure. Ces posies ne soot 
comptes coumie postes vacants pour plusieurs raisons, St p 
précisement psrce quils ne repondent pea su critère d'ac: - 
vité, dCfini plus haut, ou art critbre d'extériorité exige 
qua lea employeurs ne déclarent que ies posies pour Lesqur 
ha cherchent des travallleurs de l'extérieur (de l'entre: 

PJ 
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restricted to workers from inside, the firm. It is 
important to note that workers on layoff subject to 
recall are classified as unemployed. This difference 
in the two measures can, however, be reconciled 80 
long as the temporary layoffs are classified as a 
sub-category of the unemployed. It seems unlikely 
that recall jobs ever form a significant proportion 
of total vacancies plus recalls, but clearly this 
aspect of the job vacancy definition results in the 
measured job vacancies being understated to some 
degree relative to the measure of unemployment. 

With the above qualifications in mind, the job va-
cancy statistics are correctly viewed as representing 
jobs available to the unemployed because vacant posi-
tions which will be filled by internal recruiting were 
deliberately excluded from the survey. This restric-
tion might have some slight effect on comparability if, 
through lack of knowledge in large organizations, some 
respondent error occurs in distinguishing internal re-
cruiting. However, its importance is chiefly felt in 
viewing the absolute levels produced by the Job Vacancy 
Survey: a series which excludes internal vacancies will 
clearly understate the total stock of vacant positions 
which could be measured at a given point in time. 

Differences in coverage between the two series 
are more easily dealt with. Because it is conducted in 
business establishments, the job vacancy survey does not 
attempt to measure vacancies arising either in agricul-
ture or domestic service. Statistics compiled from 
"job orders" reported to Canada Manpower Centres have 
shown approximately S to 10 7. of all job orders to be 
in these two sectors, which probably overstates the con-
irjbutjon which would be found in a more representative 
universe of employers. 

Finally, an essential part of any job vacancies-
nemployment comparison is the recognition that the two 
stock measures convey no information on the flow. A 
full measure of job vacancies would involve an estimate 
of those becoming available between reference periods, 
and of course the same is true of the unemployed. Since 
this is impossible, it is necessary to infer something 
about flows from turnover in the stocks, Data on dura- 
tion for the 3rd Quarter of 1972 indicate that only about 
one-third of total vacancies were in existence a month 
or mere, whereas approximately 73 7. of the unemployed 
were in that category. This difference suggests that 
the amount of turnover in job vacancies considerably 
exceeds the movements of people between unemployment 
and other labour force categories.(l) If this is so, 
it is evident that persons characterized as unemployed 
at a particular time period would have access to more 
job vacancies than can be conveyed by a stock measure 
of the vacancies. How many more is impossible to deter-
mine in the absence of turnover or flow data, but this 
I. likely to be a major factor in comparing the two 
series. 

(I) There are several reasons for differences in the 
flow pattern, among them that the search activities 
of job-seekers and of employers may have quite dif -
ferent time dimensions. Some observers feel that 
the process-obtaining information, locating and com-
paring offers, making decisions, etc. - is more com-
plex for the individual job seeker and hence is 
likely to be longer, on the average, than for the 
employer filling a position. This is the basis for 
the expectation that, quite apart from the technical 
lifficulties of measurement, there is likely to be 

re unerni - lynient thaT1 vacanncin- nven whet, the Ia-
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ou qui, du moms, ne soot psa limités aux employee déjà en 
place. It eat important de noter qua lea employis en congé-
diement temporaire dont le rappel eat assure sont classes 
comae chBmeurs. It eat possible cependant de réduire cet Ccart 
entre les deux meaures du fait qua lea congédiements temporsires 
Sont classes dana une sous-catégorie des chômeurs. Os plue, it 
eat peu probable que Is nombre d'employds en attente d'être 
rappelds constitue jamais une proportion importsnte de la tots-
lité des postes vacants (incluant ceux des employca en atten-
te), it eat evident toutefois qua cet élément de Is definition 
du poate vacant entralne un sous-dénombrement des postes vacants 
par rapport au dénoaibrement des personnea en cboinage. 

Si l'on tient compte des remarque, pricCdentes, on voit 
que Ia statiatique sur las poates vacants peut Btre consideréc 
a juBte titre comae une indication des postea diaponibles, 
offerta aux chBmeurs, car lea pastes vacanta qui seront comblCs 
par des employes déjà en place ont eté volontairement excius de 
l'enquBte. Cette restriction peut avoir une certaine rdpercus-
sion sur to comparaison des données si, faute de renseigne-
inenta dana lea grandes entreprises, un enquête fait une erreur 
en ne faisant p88 is distinction dana is cas de recrutement 
interne. Toutefois, l'importance do cette restriction se isit 
surtout aentir dana lea taux absolus resultant de l'EnquBte eur 
lea postea vacanta: une aCne qui exclut las poateB vacants a 
combler par lea empioyés en place produira netternent un sous-
dfnombrement de l'enaemble des postes vacanta diaponiblea pou-
vant Bire dénoinbrCs a un moment donné. 

Il eat plus facile d'évaluer lea differences da champ 
d'enquête entre lea deux série.. L'enquBte aur lea poatea vs. 
cants eat menCe suprèa des entreprises comerciales at, de cc 
fait, elle ne tente pas de dénombrer lea vacancea qui aur -
viennent aoit dana l'industrie agricole aoit dana le service 
domestique. La scatistique réunie a partir des "offrea d'em-
ploi" aignalées aux Centres de main-d'oeuvre rdvèle qu'environ 
5 a 10 de toutes lea offres proviennent de cea deux secteura, 
cc qui exagère probablement Is contribution que i'on trouversit 
dana un univera d'employeura plus repréaentatif. 

Enfin, cc qui reasort aurtout d'une comparaison ontrr Is 
nombre de postea vacanta et de ch8meura c'est que lea deux 
chif free obtenua ne transmettent aucun renseignement our lea 
mouvements. un dénombrement complet des postes vacante compor. 
terait une estimation de toua ceux qut soot devenus dieponibles 
entre lea périodes de réfCrence, et de mBme, évidensnent pour le 
chOmage. La chose Ctant impossible, it eat nécessaire de tirer 
des conclusions our lea mouvements en so fondant sur le renou-
vellement des diaponibilités. Lea donnée. our Is durCe de Va-
cance indiquent qu'au 3e  tnimestre de 1972, un tiers seulement 
de l'ensemble des postea vacants existaient depuis un meis ou 
plus maim que par contre, environ 73 7, des chBmeura as clas-
satent dana Is mime categonie. Cette difference latsae en-
tendre qua le nombre de nouveaux postea vacants depaace de beau-
coup Ia mouvement des peraonnes qui passent du chBmage a 
d'sutres categories de to population active(l). Si tel eat ls 
cas, it eat evident que our une pCriode de tampa donnCe, les 
personnes clasaées comae chômeurs seisblent avoir accBs a un plus 
grand noaubre d'emploia vacants qua ne le laiase aupposer un 
ddnombrement des poatea vacanta. Quant su chiffre exact, it 
eat impossible de Is determiner en l'absence de donnCea cur le 
renouvellement ou Is mouvement; toutefois, it doit probablement 
constituer un facteur important dane is comparaison des deux 
series. 

(1) Lea differences de mouvements soot dues a plusieura raisons 
dont Is suivante, par ax.: lea dCmarches faites par lea 
personnes en quête d'emploi at par lea employeura peuvent 
varier énormément en durCe. Do l'avia de certsins observa-
teurs, le processus d'obtention des renseignements, de lo-
calisation et de comparaison des offres, de prise de dCci-
sion, etc. eat plus complique pour is personne en quBte 
d'emploi et donc, prenàra plus de temps qua n'en prendra 
l'employeur pour combler un poste. C'est pourquoi, on 
s'attend a ce qua, outre les difficuitCs techniques do 
dCnombrement, it y sit plus de ch6ineura que de pastes 
v neants inéine lorsque Is marché du travail eat en Cqui-
i ire. 



SCOPE OF JOB VACANCY SURVEY 

The job vacancy survey is a sample survey con-
ducted by both mail and interviews among employers 
representing approximately 90 7. of employment 
in Canada (the excluded sectorS are agriculture, 
domestic service, the military and fishing and trap-
ping). Each survey occasion covers approximately 
35,000 Job vacancy reporting units. These are reporting 
units of enterprises or firma for which job vacancy 
information can most conveniently be reported. Surveys 
are conducted twice a month. Since full sample repre-
sentation requires six surveys, published estimates of 
job vacancies represent averages of the observations 
obtained over a three month period. 

A comprehensive description of the concepts and 
design can be found in Job Vacancy Survey: Technical 
Appendix, Cat. No. 71-521. 

DEFINITIONS AND EXPlANATIONS 

Job Vacancies 

Job vacancies reported include: 

Jobs which are available isunediately; 
Jobs for which employers have undertaken, within 
four weeks prior to the reference date, some 
specific recruiting action to fill the vacancies, 
e.g., advertised, contacted Canada Manpower 
Centres, interviewed walk-ins, etc; 

jobs which are vacant for the entire reference 
day; 
jobs which are available to persons outside the 
firm. 

Certain types of job openings are excluded from 
the estimates, because they don't comply with one of 
the following conditions: 

- 'available iesnediately' excludes vacancies for jobs 
which have a future starting date. These are quite 
important in certain occupations (e.g., teachers) 
and data on them are being collected. Problems of 
measurement, however, preclude their publication 
at this time. 

- 'specific recruiting action' excludes not only all 
those jobs where no recruiting action was under -
taken, but also Jobs for which recruiting action 
ceased four weeks prior to the reference day. 

- 'vacant for the entire reference day' excludes 
instant-fills, that is, Jobs that can be filled 
ininedistoly from employers' or unions' waiting 
lists. 

— 'available to persons outside the firm' excludes 
both job vacancies open only to employees of the 
firm and jobs held for persona on temporary lay-
off. These estimates, therefore, relate to the 
external labour market. 

Vacancy Categories 

Total Current Vacancy: Vacancies for full-time, 
part -r rrn, sisonnl and tomporry lobs. 

P0RTE DE L'ENQUETE SUE LES POSTES VACANTS 

L'enqute sur lea postes vacants eat une enquêtc 
sondage menée par la poste et par entrevues auprès den.. 
qul reprsentent environ 90 7. de l'emploi au Canada (los 
secteurs exclus étant i'agriculture, le service domestique, Ic 
secteur militaire ci Is pche et le piggesge). Chaque occasion 
d'enquBte couvro approximativement 35,000 unites d6clarantes de 
pastes vacants; los unites déclarantes sont lea services qui 
sont lea mieux en inesure de fournir dee renaeignements aur lea 
pastes vacanta au sein des entreprises. Lea enquBtes oat lieu 
deux fois par niois. Etant donrté que la pleine representation 
do l'échantilion exige six enquBtes, les estimations pubiiees 
sur lea postes yscants sont des moyennes des observations 
obtenues sur une pCriode de trois mois. 

On trouvera une description ddtaillée des concepts et 
du plan d'enquBte dana EnquBte sur les postea vacants: Annexe 
technique, Cat. no 71-521. 

DFINITIONS ET EXPLICATIONS 

Postea vacants 

Aux fins de l'enquBte, pour qu'un paste soit vacant, il 
faut: 

qu'il soit diaponible iemédiatement; 
que l'employeur sit pris, dana lea quatre semaines 
précCdant Is date do réfdrence, des mesures concretes 
de recrutemeat pour combier Is vacance, par ox., qu'il 
sit fait parattre uno annonce, qu'il sit conanuniqud 
avec un Centre do main-d'oeuvre du Canada, qu'il sit 
interviewé des candidats qui se sont prdsentis sponta-
ndment, etc.; 
qu'il soit vacant pendant toute is journee de rl. 

qu'il soit ... 	 F.: 

1 'entrepri 

Certains gcn .. ..... . 	.'•-.;. 1... 	.-. 

en compte, parco qii 	is 	 111:ct; 	r . 

- La condition de "disponibiliti issnddiste" exclut les postes 
vacants a remplir 	une date ultérieure. Ces pastes sont 
frequents dana certaines professions (par ex., l'enseigne. 
meat); on recueilie des données a leur sujet, maia lea 
difficultCs do mesure empBchent leur publication pour 
l'instant. 

- La mention do "mesures concretes de recrutement" exclut non 
seulement tous lea postes pour lesquels ii n'y a pas eu de 
mesures de recrutement, mais égslement les postes pour 
lesquels on a cease lea mesures de recrutoment quatro 
semaines avant Ia journee do reference. 

— Los postes "vacanta pendant touto ls journée do reference" 
no comprennent psa lea pastes comblés "instantandment", 
c'est - a -dire las postes qui peuvent Btre remplis inrnédia-
tement a partir des listes d'attento dos employeurs ou des 
syndicats. 

- Lea pastes "acceaaiblea a des peraonnes étrangCres A len- 
treprise" excluent lea postes vacants accesaiblea unique- 
meat au personnel de l'ontreprise sinai que lea postea 
réservés h dos peraonnes en congediement temporsire. Par 
consequent, ces estimations se rapportent su marchC externe 
du travail. 

Categories do postes vacsnts 

Total des postes présentement vscants: postes h pleir 
romps, occ.isionn ~ ls 	. tomps psttiFl , SCi1 SOnfli cr5 et tonic - 



Industry and Occupations Classification 

The vacancy data are based on the Dictionary of 
Occupational Titles, Third Edition, U.S. Department of 
Labor and the 1960 Standard Industrial Classification. 

Job Vacancy Rates 

Job Vacancy Rate is obtained by expressing the 
number of full-time vacancies as a percentage of the 
sum of non-agricultural paid workers and all vacancies. 
In the same way as unemployment rates are used to 
compare the incidence of unused labour supply over time, 
vacancy rates enable a comparison of the incidence of 
unsatisfied labour demand over time and aiming sectors. 
Longer-term vacancy rates may be regarded as an indica-
tor of the relative difficulty that employers are 
experiencing in filling vacancies at hiring rates and 
working conditions offered. (Note: differences in the 
duration of the matching process of worker to job 
could influence the level of the rates). 

-:unding 

The sums of individual items may not always equal 
the total because of rounding to next hundreds. 

S 

- 33 - 

Postes a plein temps présentement VaCanta: postes Vacants 
pour on emploi dune duree minitmim de quatre semaines normales 
entières de travail ou d'un inois normal entier de travail. 

Postes vacants depuis longtempe: postes a plein Lamps 
qui soot demeurCs sans titulaire pendant un mote ou plus. 

Estimations 

L'enquBte mesure le nombre de postes non remplia I six 
moments donnéa au coors du trimestre et Is nvyenne des six 
observations constjtue lestimation trimeatrielle. On a choist 
une courte période de rdférence (une journee) de manière que 
lea enqugtes puissent plus facilement se rappeler lea poetes 
vacants; on a choisi six journées de réffrence aftn que is 
charge de travail ne devienne P85 trop lourde. Ainsi, ii faut 
interpreter lea estimations coarte une approximation du niveau 
general des postes vacants a tout moment su Coors du trinmestre. 

Champ d'enquBte 

L'enquBte s'étend h toutes lea branches d'activité Ceo-
nomique, sauf lagriculture, Is pBche et le piégeage, lClCment 
"service domestique" des services aocio-cuiturels, conmterciaux 
et personnels et l'dlément non civil de l'administratjon 
publique et de la defense. 

Lea parties constituantes des activitCs manufacturièree 
et des services comprennent: 

Industries manufacturibres, biens durables - l'industrie du 
bois, l'industrie do meuble et des articles d'ameublement, 
la premiare transformation des métaux, la fabrication de 
produita en metal, la fabrication de machines, l'induatrje 
du materiel de transport, linduatrie des produits lectri-
ques et l'industrie des produits minéraux non mCtalliques. 
Industries manufacturières, biens non durablea toutes lea 
autres industries inanufacturjares. 
Services comerciaux - lea services de sante (sauf lee hôpi-
taux), Is cinématographie et lea loisirs, lea services four-
nis aux entreprises, lea services personnels (saul le service 
domestique) et lea services divers. 
Services non-ccgmflercjaux - lea hôpitaux, l'enseignement, lea 
organismes sociaux et lea organisations cultuelles. 
Particularjtés géographiques - lea chiffres sont donnée pour 
le Canada, les regions St les provinces. La region de 
l'Atlantique ae compose de Terre-Neuve, l'tle-du-Prince Edouard, 
is Nouvelie-Ecosse et le Nouveau-Brunswick; Is region des 
Prairies comprend le Manitoba, la Saskatchewan, l'Alberta et 
lea Territoires du Nord-Ouest; Ia Colo.nbie-Britanntque et 1. 
Yukon constituent is region du Pacifique. 

Classification par activité économique et profession 

Lea donnéea sur lea postes vacants sont fondCes aur le 
Dictionary of Occupational Titles, 3e edition, U.S. Department 
of Labor et sur is Classification type des industries de 1960. 

Taux de vacance 

I.e taux de vacance eat obtenu en exprimant le nombre des 
postes a plein temps vacants en pourcentage do total des tra-
vailieurs non agricoles rézmsnerés et de l'ensemble des poatea 
vacarits. Dc mBme que lea taux de choniage servent a comparer 
dana ie temps le volume de main-d'oeuvre inutilisCs, de mgme, 
lea taux de vacance permettent de comparer dana le tampa et 
entre secteura la demands non satisfaite de main-d'oeuvre. 
Lea taux de vacance pour lea postea vacants depuis longrompa 
peuvent servir d'indicateur de Is difficulté relative qu'Cprou-
vent lea employeurs a combier les pastes vacants aux taux de 
remuneration a lembauche et aux conditions de travail qu'ils 
ofirent. (Ii faut remarquer que le temps nCcesasire pour 
trouver le travailleur convenabie pour un emploi peut jouer our 
ces taux) 

Arrondiasement 

Il as peut que is soimne des divers pastes n'fgale pee 
le total, car tous lea chifires ont fté arrondis a la centaine 
la plus proche, 

Full-time Current Vacancy: Vacancies for jobs 
-ith minitmim duration of four full standard work weeks 
o r full standard work month. 

Longer-term Current Vacancy: Longer-term vacancies 
are vacancies for full-time jobs which have been 
unfilled for one month or more. 

Estimates 

The survey measures unfilled vacancies at six 
points in time throughout the quarter which are averaged 
to obtain quarterly estimates. A short reference peri-
od (one day) was selected to make it easier for respon-
dents to recall vacancies. Six reference days were 
chosen to make the survey workload manageable. Thus, 
the estimates should be interpreted as an approximation 
of the general level of vacancies at any day in the 
quarter. 

Coverage 

The survey covers all industrial sectors, except 
agriculture, fishing and trapping, the domestic service 
component of coimnunity, business and personal services 
and the non-civilian component of public administration 
and defence. 

Industry subcomponents of the manufacturing and 
service sec tors include: 
Manufacturing, Durable Goods - wood products, furni-
ture and fixtures, primary metal, metal fabricating, 
machinery, transportation equipment, electrical 
products and non-metallic mineral producta. 
Manufacturing, Non-durable Goods - the remaining 
industries in manufacturing. 
'mercia1 Services - health services (excluding 

itals), motion picture and recreational services, 
vices to business management, personal services 
- luding domestic) and miscellaneous aervices. 

- -eortmisrcial Services - hospitals, education, 
gious and welfare organizations. 
vraphic detail - Canada, regions, and provinces. 

ihc Atisntic region comprises Newfoundland, Prince 
Edward Island, Nova Scotia and New Brunswick; the 
Prairie region consists of Manitoba, Saskatchewan, 
Alberta and Northwest Territories; the Pacific 
region includes British Columbia and Yukon Territo-
ry. 
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RELIABILITY OF ESTIMATES 

Sampling Error - The estimates in this report are 
baged on a sample of Job Vacancy Reporting Units 
(JVRU's). A different set of figures would have re-
sulted if a complete census by interview had been taken 
using the same questionnaires, interviewers, and pro. 
ceasing techniques as those actually used in the Job 
Vacancy Survey. This difference is called the sampling 
error of the estimates. In the design and processing 
of t:e Job Vacancy Survey extensive efforts have been 
made to minimize the sampling error. The sampling 
error (expressed as a percent of the estimate it refers 
to) is not the same for all estimates; of two estimates, 
the larger one will likely have a smaller percent 
sampling error, and of two estimates of the same size 
the one referring to a characteristic more evenly 
distributed across the country will tend to have a 
smaller percent sampling variability. 

Non-sampling Errors - Errors, which are not 
related to sampling, may occur at almost every phase 
of a survey operation. Interviewers may misunderstand 
instructions, respondents may make errors in answering 
questions, the answers may be incorrectly entered on 
the questionnaires and errors may be introduced in the 
processing and tabulations of the data. All errors of 
this type are called non-sampling errors. Some of the 
non-sampling errors will usually balance Out over a 
large number of observations but systematically occur-
ring errors will contribute to biases. In the Job 
Vacancy Survey, non-sampling errors are reduced by 
careful definition of reporting units (Profile inter- 
views) and design of questionnaires, intensive training 
and supervision of interviewers (leading to interviews 
of both respondents and non-respondents) and a thorough 
control of the processing operation. In general, 
subjective inquiries are subject to larger errors, and 
it should be ootecl that in spite of efforts to remove 
it there probably remains a subjective element in a 
respondent's count of job vacancies. 

(;raphical Representation of Standard Deviation - 
The sampling error described above is not known. A 
quantity, called the standard deviation, can, however, 
be estimated from the sample data. The standard 
deviation of the estimate is a statistical measure of 
its sampling error. It also partially measures the 
effect of non-sampling errors, but does not reflect any 
systematic biases in the data. The chances are about 
68 Out of 100 that the difference between an estimate 
(based on a sample) and the corresponding census figure 
would be less than the standard deviation. The chances 
are about 95 out of 100 that the difference would be 
legs than twice the standard deviation and about 99 
Out of 100 that it would be less than two and a half 
times as large. 

Analysis of the Job Vacancy Survey's estimation 
function indicated that the relationship between the 
estimate X and the percent standard deviation Y may 
be represented by the equation y - axb. Estimates of 
a and b were computed using linear regression analysis 
on this equation in its logarithmic form. The results 
are represented by the curve on the following page. 

For any level of estimate, the estimates percent 
standard deviation is obtained by reference to the 
graph. If the estimate under consideration is, for 
example 1,000 vacancies, the estimated percent standard 
deviation as given by the graph is 14 7, for the 
three month average. This means that the true figure 
likely falls between 860 and 1,140. 

FIABILITE DES DONNFL 

Erreur d 'échzint 
dana la publication sont tiids sur uli CLhanl.illon 	uni 
ddclarantes do postes vacants (U.D.P. V.). On aurait obten 
des chiffres différents si ion avait fait un recensement 
complet A l'aide des mBmes questionnaires, des mBmes enqueteurs, 
des mBmes méthodes d'exploitation quo ceux effectivement 
utilisés pour l'enquBte sur les pogtea vacaots. Cette diffe-
rence s'appelle l'erreur d'echsntillonnage des estimations. 
Dana le plan et la mise en oeuvre do l'enquBte sur lea postes 
vacants, non n'a été negligé pour rédufre au minini.im l'erreur 
d'echantiilonnage. L'erreur d'echantillonnage (exprimCe en 
pourcentage do lestimation visée) nest pas Ia mime pour 
toutes les estimations; de deux estimations, la plus forte 
comporte vraisemblablement la plus foible erreur d'échantilion-
nage, et do deux estimations du mime ordro, cello qui Porte 
sur Is caractéristique Is plus uniformément répartie prCsente 
ordinairement 1e pourcentage le moms élevC de variabilité due 
a l'échantillonnage. 

Erreur non dueàléchanti1lonna - Des erruers étran-
gères ii l'echsntiilonnage peuvent se produire I presque toutes 
les étapes d'une enquBte. Los enqulteurs peuvent mal compren-
dre lea instructions, lea enquBtes peuvont se tromper dana 
leurs réponses, les réponses peuvent Btre msl notCes sur les 
questionnaires et d'autres erreurs peuvent se glisser bra de 
l'exploitation des donnCes. Toutes ces erreurs sappellent des 
erreurs non dues I i'échantillonnage. Certaines s'annulent 
aprbs un grand nombre d'observations, mais los erreurs systC-
matiques engendrent des biais. Dana lenquBte sur les postes 
vacants, on réduit le nombre d'erreurs non dues a l'échantillon-
nage en définissant de façon precise lea unites déclarantes 
(etudes de profil) et par une redaction soignCe des question-
naires, par une formation et une surveillance intensives des 
enquBteurs (conduisant a des entrevues des services gui ont 
repondu et de ceux qui n'ont pas repondu) at par un contr1 
serré de l'exploitation. En general, les questions ayant 
caractbre subjectif soot sujettes I des erreurs plus ilnper - 
tantes; il faut noter que le nombre de postes vacants four 
par un enquBté contient toujours un élément subjectif, en 
dépit des efforts tendant I léliminer. 

Representation graphigue de l'écart type - l'erreur dr-
chantillonnage, dCcrite ci-dessus, nest pas connue. Toutefois, 
il eat possible destimer tine quantite, appelee l'écart type, 
I partir des donnecs mimes do l'échantillon. L'écart type 
dune estimation eat une mesure statistigue do son erreur 
chantillonnage. Il mesure aussi partiellement l'effet des 
erreurs non dues I l'echantillonnage, mats ii ne reflIte pas 
las biais systématiques. 11 y a une probabilite de 68 7 qua 
la difference entre une estimation (fondée sur un échsntillon) 
et le chiffre reel correspondant soft infêrieure I l'écart 
type. Ii y a une probabilite denviron 95 7, quo Is difference 
soit moms de deux fois l'écart type et denviron 99 7. qu'elle 
soft moms do deux Lois et demie l'écart typo. 

L'analyse de Is fonction d'estimation de l'enquBte sur 
los postes vacants inontre que la relation existant entre 
l'estimation X et l'ecart type Y (exprime en pourcentago) pout 
s'exprimer par lequation Y = ax. On a obtenu lea estimations 
de a et de b en utilisant l'analyse do Is droite de regression 
do cette equation mise sous forme logarithmique. La courbo 
portée sur Is page suivante représente lea résultats 
obtenus. 

Pour un niveau d'estimation donnC, l'Ccart type, exprimC 
en pourcentage, s'obtient par la lecture du graphique. Si 
l'estimation en question eat, par exemple, de 1,000 postes 
vacants, on peut lire sur le graphique que l'écart type estiiné 
pour la moyenne des trois mois eat do 14 7,, cc gui signifie 
que le chiffre reel se situe probablement entre 860 et 1,140 

. 

Selection of Data for Publication - Selection of 	 Choix des donnéea I publior - Le choix des groupes 
publishable groups is based on the reliability of data, 	seront publies depend de la fiabilité des données, laquell 
which in turn, is dependent on the size of the estima- 	depend par ailleurs de la tailic des estimations. Les esu. 
tea. The estimates in a series must generally be above 	tions d'une série doivent généralement étrr' supCrioures I 
800 to qualify for publication, 	 pour être prises en compte dans cette publication. 
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A GRAPHICAL REPRESENTATION OF THE RELATIONSHIP BETWEEN THE THREE MONTH AVERAGE ESTIMATE 
AND THE PERCENT STANDARD DEVIATION 

REPRESENTATION GRAPHIQUE DE LA RELATION 	ENTRE LA MOYENNE ESTIMEE DE TROIS MOIS 
ET LECART TYPE EXPRIME EN POURCENTAGE 
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