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(Contient des tableaux analytiques, des donn&es 
dftaillCes sur la main-d'oeuvre, l'emploi et le 
chomage, Canada et regions) 

71-201 — Main-d'oeuvre — Statistique dfsaisonnalisfe (annuel) 
Bil. 
(Contient plus de 275 series chronologiques tirées de 
l'enquEte mensuelle sur la main-d'oeuvre, pour is 
periode de jsnvier 1953 	décenibre 1971.) 

71-520 - Donndes sur le chmage (hors série) Bil. 
(Principales données sur le ch8mage au Canada pour is 
période 1960-1971, présentées sous une forme coninode.) 

Emploi at gains 

72-002 - Employment. Earnings and Hours (inensuel) 
(Fait ressortir le rapport entre las nombres-indices 
relatifa It la branche d'activité dconomique at W la 
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huit branches d'activité dont las indices de l'emploi 
ont ete publies pendant de nombrauses anndes dana 
Employment and Payrolls.) 

72-201 - Review of Employment and Average Weekly Wages and 
Salaries (annuel) 
(Fluctuations, par branche d'activitd at par region, 
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hebdomadaires moyennes.) 

Assurance -ch8mage 

73-001 — Rapport statistiaue sur l'aoolication de la 101 sur 
l'assurance-ch8mage (mensuei) Bil. 
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demandes de prestations et du nombre do prestataires 
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73-201 - Périodes de prestations dtablias at termindes aux 
termes de Is Loi sur l'assurance-chOmage (annuei) Bil. 

(Caracteristiques personnelles, profession et branche 
d'activité de Ia population assurde at des personnes 
pour lesquelles des pfriodes de prestations sont fta-
lilies on termjridex. 

71-001 - The Labour Force (Monthly) Eu. 
(This publication contains analytical tables, 
detailed current data on labour fc'rce, 
employment and unemployment for Canada and 
Regions) 

71-201 — Seasonally-Adjusted Labour Force Statistics 
(Annual) Bil. 
(This publication contains more than two-
hundred and seventy-five time series, de-
rived from the monthly labour force survey, 
for the period January 1953 to December 1971.) 

71-520 — Facts About the Unemployed (Occasional) 811. 
(This publication presents in a convenient 
form, the main facts about unemployment in 
Canada for the period 1960 to 1971.) 

Employment and Earnings 

72-002 - Employment, Earnings and Hours (Monthly) 
(This publication relates industry and area 
index numbers and levels of employment; aver- 
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(This publication provides current monthly 
estimates of employees in the eight industry 
divisions for which index numbers of employ-
ment have been published for many years in 
"Employment and Payrolls".) 

72-201 - Review of Employment and Average Weekly Wages 
and Salaries (Annual) 
(This publication provides industry and area 
fluctuations in industrial employment, pay-
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Unemployment Insurance 

73-001 - Statistical Report on the Operation of the 
Unemployment Insurance Act (Monthly) 511. 
(This publication provides estimates of the 
insured population, claims filed and claimants 
on the live unemployment register on the last 
working day of the month.) 

73-201 - Annual Report on Benefit Periods Established 
and Terminated tinder the Unemployment Insur-
ance Act (Annual) Eu. 
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Postes couraulnent vacant 

• Au dernier trimestre de 1 9i2, Li V avait en moycune ,U, 
postes a plein tampa qui étaient vacants at tnmCdiatemein 
disponibles au Canada. 

• Cela reprfsente un fléchissement de 8,800 (-Il 7.) par rap-
port au trimestre prfcédent, mats un accroissement de 
35,400 (102 7.) par rapport au dernier trimestre de 1971. 

• Le nombre de postes a temps partiel ou occasionnels qui 
étsient inanédiatement disponibles a connu une regression 
semblable d'un trimestre a l'autre (de 9,800 a 8,800), mats 
une augmentation d'une année A l'autre qut l'a fait passer 
de 5,000 au dernier trimestre de 1971 A 8,800 au mme tn-
mestre de 1972. 

• La progression constante des moyennes mobiles sur trois mois 
des postes a pie in temps au cours des trois premiers tn-
rnestres de 1972 a atteint Un soesnet en septembre pour ensul-
te commencer A flechir. On retrouve is méme courbe dana 
chacune des cinq regions éconoiniques (voir graphique page 
27). 

• Les 25,000 postes vacants non remplis depuis un mois ou 
plus, c. -A-d, las postes vacants depuis longtemps, reprC-
sentaient 36 7 de l'ensemble des postes a plein temps Va-
cants. Cette proportion était de 8 7. plus élevCe qu'au 
trimestre précédent, mais seulement de 1 7. supénieure a 
ceile du dernier trimestre de 1971. 

Tableau par profession 

Las 26,200 postes vacants dana le groupe des cola blanc 
constituaient quelque 37 7. du nombre total des postes a 
plein temps vacsnts; cette proportion représente une pv 
gression de 2 7. par rapport au trimestre precedent et un 
baisse de 6 7. par rapport au trimestre correspondant do 
l'année precedente. La catégorie "travail de bureau et 
vente" (avec 16,500 postes vacants), le plus important 
groupe des cola blancs, a accuse une regression de 6 7., suit 
de 1,000 postes vacants, par rapport au trimestre précédent, 
mats one augmentation d'environ 80 7, par rapport au dernier 
trimestre de 1971 (tableau 3). 

• Tandis que le groupe des cols blancs connaissait une aug-
mentation sensible d'une année a l'autre (72 7.), le nombre 
de postes vacants dana le groupe des cola bleus s'est accru 
de facon beaucoup plus marquee (124 7. de plus qu'au quatni-
Ama tnimestre de 1971). Las progrAs lea plus importants, 
chez lea cols bleus, soot survenus dana le travail sun ma-
chines (5,500) at Ic bAtiment et construction mécanique 
(4,600). 

HIGHLIGHTS 

Current Job Vacancies 

• In the last quarter of 1972 there were, on average, 
70,200 vacancies in Canada for immediate full-time 
employment. 

• Compared with the previous quarter this represents 
a decline of 8,800, or II 7.; there was, however a 
year-to-year increase of 35,400, or 102 ¼, from the 
fourth quarter of 1971. 

• Vacancies for immediate, part-time and casual em-
ployment showed a similar quarter-to-quarter de-
crease from 9,800 to 8,800, and a year-to-year 
increase from 5,000 in the fourth quarter of 1971 
to 8,800 in the last quarter of 1972. 

• The steady upward movement of the 3-month moving av-
erages for full-time jobs in the first three quarters 
of 1972 reached a peak in September and then started 
to decline. The same pattern is present in all five 
economic regions (see graph on page 27). 

• The 25,000 vacancies unfilled for one month or more, 
i.e. the longer-term vacancies, represented 36 7. of 
all full-time vacancies. This proportion was 8 7, 
higher than in the previous quarter, but only 1 7. 
higher than in the last quarter of 1971. 

Occupational Picture 

The 26,200 vacancies in the White-collar group re-
presented some 37 7. of the total number of full-
time job openings; this proportion represents a 2 
increase from that of the previous quarter and a 
6 7. decrease from the comparable quarter a year ago. 
The Clerical and sales category, at 16,500, the 
largest of the White-collar subgroups, showed a de-
crease of 6 7., or 1,000 vacancies, from the previous 
quarter, but about an 80 7. increase over the last 
quarter of 1971 (Table 3). 

• Although the White-collar group showed a substantial 
year-to-year rise of some 72 ¼, vacancies in the 
Blue-collar category increased much more sharply - 
up 124 7. from the fourth quarter 1971. The highest 
increases in Blue-collar occupations were recorded 
in the Machine trades and Structural occupations, 
up 5,500 and 4,600 vacancies respectively. 

S 

• Vacancies in all major occupational groups, except 	• Dana tous lea grands groupes professionels, A l'exception 
in the Machine trades occupations, indicated a mod- 	du travail sur machines, le nombre de postes vacants a con. 
erate quarter-to-quarter decline. The largest de- 	nu on recul modéré d'un tnimestre A l'autre. La recul le 
dine of some 3.800 vacancies was shown in the 	plus grand (quelque 3,800 postes vacants) eat survenu dana 
Services occupations. On a year-to-year basis all 	lea services. D'une année A l'autre, tous les grands grou- 
major occupational groups showed strong increases 	pea professionnela ont connu de fortes sugmentations qui 
ranging from 44 7, in Bench work occupations to 172 7. 	s'Cchelonnent entre 44 7, (travail A l'étsbli) at 172 7. 
in Machine trades occupations (Table 2). 	 (travail sun machines) (tableau 2). 

• Within the major occupational groups the most noti-
ceable year-to-year increases in vacancies resulted 
from two Blue-collar occupations, namely Mechanics 
and machinery repairmen, up 3,200, and Construction 
trades, up 2,700. In the White-collar occupations 
demand for Salesmen of aervices increased over the 
previous year by 2,000 job openings. 

• Three-month moving averages indicated a steady up-
ward trend in the first three quarters of 1972 in 
all major occupational groups, except for an initial 
weakness in Bench work occupations. Peaks were rea-
ched in September in the Professional, technical, 
managerial; Services occupations and Bench work 
groups, and, in October, in the remaining groups: 
Clerical and sales; Machine trades and Structural 
work. (See Table 18). 

• Dana les grands groupes profeasionnels, lea augnientations 
les plus sensibles do nombre de postes vacants d'une annCe 
A l'autre ont eu lieu chez deux groupes de cols bleus, a 
savoir lea mecaniciens et réparateurs de machines (3.200) 
et Ic batiment et lea travsux publics (2,700). Chez lea 
cola blancs, Is demande de vendeurs de services a augnienté 
par rapport A l'annee précédente (2,000 postes vacants). 

• Los moyennes mobiles sur trois mois font ressortir une pro- 
gression constante au cours des trois premiers tnimestren 
1972 dans tous lea grands groupes professionnels A l'exe 
tion du travail A l'Ctabli, qui a commence A balasen. l) 
soimeta ont etC atteints en sepremnbre dens las professinin 
libCrales, techniques et administratives, dans lea servi, 
at dana le travail A l'Ctablj en en octobre dana lea auL 
groupes: travail de bureau en vance, travail sur machines et 
bAtiments et Construction mCcanique. (Voir tableau 18). 



-5- • I istrial Picture 

he overall quarter-to-quarter decrease in vacan-
ies of some 8,800 was mainly due to weakened demand 
in the Services and Manufacturing sectors, 5,600 
and 4,700 respectively. There were only two indus-
trial sectors where vacancies increased: Finance, 
insurance and real estate (up 2,100) and Primary 
(up 600). 

• On a year-to-year basis, there were increases it 

all industrial sectors; the largest reported In-
creases were: Manufacturing up 11,000, followed by 
Trade sector, up 6,800, and Services sector, up 
6,100. 

• Comparison of percentage distributions in the last 
quarters of 1972 and 1971, indicates moderate 
changes. Manufacturing's share increased from 30 '7, 
to 32 '7,  and Construction, from 5 7. to 8 7.. On the 
other hand, Public Administration's share in the 
total number of vacancies decreased from 8 7,  to 5 7, 
and that of Services Sector, from 22 7, to 20 7.. 
(Table 16). 

• The overall vacancy rate of 1.0 7,  was only .1 below 
that of the previous quarter, but twice as high 
than a year ago. In Manufacturing, the vacancy rate 
of 1.2 'I. was .4 7, above the comparable U.S. vacancy 
rate. (Table 7). 

• Vacancy rates increased over the previous quarter 
in Finance, insurance and real estate, up from 1.4 
to 1.9 7., and Mines, quarries and oil wells, up from 
1.1 7. to 1.3 7.. They decreased or remained unchanged 
in other industrial divisions. On a year-to-year 

• 	asia the vacancy rates increased in all industrial 
ectors, noticeably in Finance, insurance and real 
state, up from .9 7, to 1.9 7,, Construction, up 
rom .4 7. to 1.2 7., and Mining, up from .6 7. to 

(.3 7,, 

Regional Picture 

• The number of vacancies decreased between the third 
and fourth quarters of 1972 in all regions but the 
Atlantic. The bulk of the overall decrease of 8,800 
originated in Ontario, where the highest decline, 
namely 6,200, was recorded. The next largest de-
crease, 1,800, occurred in the Prairie region. 

• In contrast, the year-to-year regional comparisons 
show overal increases in vacancies. Substantiel 
Improvement in labour demand was shown in all eco-
nomic regions. The two largest regions, Ontario 
and Quebec, accounted for 72 7. of the overall in-
crease of 35,400; the Prairie region's share in the 
increase was 16 7., or 5,700. 

Over half of the 29,000 full-time vacancies in 
Ontario originated in three major occupational ca-
tegories: Clerical and sales, 7,200; Machine trades, 
4,500; and Professional, technical and managerial, 
3,900. In Quebec, the three strongest occupational 
groups, representing 50 7. of all vacancies, were: 
Clerical and sales, 3,700; Bench work, 3,100; and 
Professional, technical and managerial, 2,500. (See 
Table 9). 

• In three regions, Ontario, Prairies and the Pacific, 
s slight decrease in vacancy rates occurred from the 
'revious quarter. The highest vacancy rates were 

• :sported from the Prairie region, 1.2 7., Ontario 
1.0 7. and Atlantic region, 1.0 7.. A year-to-year 
comparison indicates noticeable rate Increases in 
all economic regions: Quebec more than doubled its 
ate, whereas Ontario and the Prairie regiora in-

creased theirs by just 100 7.. 

Tableau par act ivité dconomique 

• La baisse globale do nonbre de posies vacants d'un trimes- 
tre a I'autre, soit environ 8,800 eat due surtout A un ra-
lentissement de Is deinande dans le secteur des services, 
(-5,600) et celui des industries tnanufacturièrea (-4,700). 
Deux seuls secteurs economiques ont enregiatre des augmen 
tations: finances, assurances et affairea imuiobiltères 
(2,100) et secteur primaire (600). 

• l)'une année A l'autre, des augmentationa sont survenues dana 
oua les secteurs economiques, nofanmient dana lea industries 
sanufacturières (11,000), le conmerce (6,800) et lea servi-
ces (6,100). 

• La coinparaison des répartittona en pourcentage des derniera 
trimestres de 1972 et de 1971 fait reasortir des change- 
menta modCrés. La part des industries manufacturières eat 
passée de 30 7, a 32 7, et celle du bAtiment et des travaux 
publics, de S A 8 7.. Par ailleurs, Is par de l'admintatr&- 
tion publique dana le nombre total de poates vacanta eat 
tombée de 87, A 57, et celle des services de 227, A 20¼. 
(Voir tableau 16). 

• A 1.0 7,,  Ia taux global de vacance était de asuiement 0.1 
inférieur A celut do trimestre precedent, mate deux fois 
plus Clevé que celui de l'année prdcddente. Dana lea in-
dustries inanufacturières, le taux de vacance (1.2 7.) etait 
de 0.4 7 supérteur au faux de vacance correspondant dana 
lea industries manufacturièrea aux tata-Unis. (Voir ta-
bleau 7). 

• Los faux de vacance se aont sccrus par rapport su trimea- 
tre précédent dana les finances, lea assurances at lea af-
iaires iuusobilières, (1.4 7. 8 1.9 '.4) Ct dana lea mines, lea 
carriBres et lea puita de péttole (1.1 7. 8 1.3 '7.). ha ont 
diminué ou sont demeurés stables dans lea autreB secteurs 
Cconomiquea. O'une année A l'autre, [es faux de vacance 
ont augmenté dana tous lea secteurs economiques, plus par-
ticuliArement dana lea finances, lea assurances at les 
affaires immobiliCres, (0.9 7. 8 1.9 7,), dane le b$timent at 
les travaux publics (0.4 'I, A 1.2 7,) et dana l'extraction 
miniere (0.6 7,  A 1.3 7,). 

Tableau par region 

• I.e nombre de poates vacants a diminué entre le troisiAme et 
Ic quatrieme trimestre de 1972 dana toutea lea regions, sauf 
celle de l'Atlantique. La masse de Is regression globale 
(8,800) Ctait en Ontario, oO est survenu le recul Is plus 
mnrquC (-6,200). Par ordre d'importance vient ensuite is 
diminution aurvenue dans Is region des Prairies (1,800). 

• Par contraste, lea comparaisons régionales d'une annCe A 
I'autre font ressortir des augmentations globales du nombre 
de posies vacants. tIne amelioration sensible de to demande 
de main-d'oeuvre eat apparue dens toutea lea regions Ccono-
miques. Lea deux plus grandes regions, 1'Ontario et le 
Québec, oft contribué pour 72 7. A l'accroiasenient global 
(35,400); Is part de Is region des Prairies Ctait de 16 
ou 5,700. 

Plus de la moitié des 29,000 posies A plain temps vacants 
en Ontario se trouvaient dans trots grands groupes profea-
sionnels: travail de bureau et vente (7,200); travail sur 
machines (4,500) et professions libéraleg, techniques of 
sdminiatratives (3,900). Au Québec, lea troia principaux 
groupea professionnels, représentant 50 7. de tous los pos. 
tea vacants, Ctaient: travail de bureau ci vente (3,700) 
travail A l'étabhi (3,100) et professions [ibéralea, tech-
niques et administratives (2,500). (Volt tableau 9). 

Dans trots regions (l'Ontario, lea Prairies et le Pacift-
que), une légere diminution du faux de vacance eat surve-
nue depuis le trimestre précCdent. Las faux de vecance lea 
plus élevés oft ete enregistrés dana is region des Prairies 
(1.2 '.4), en Ontario (1.0 7.) et dana Is region de l'Atian-
tique (1.0 7.). La cotnparaison dune anrtCe A l'autre fait 
ressortir des augmentations notables du taux de vacance 
dans toutes les regions Cconomiques: so Québec, is faux a 
plus que double, tandis qu'en Ontario at dans Ia region des 
Prairies, 11 a augmente <Ic 100 7. précisément. 
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TABLE 1. Current Job Vacancies in Canada and Regions, by Quarters, 1970-1972 

TABLEAU 1, Posies présentement vacants, Canada et Regions, par trimestre, 1970-1972 

I II III IV 

number - nombre 

Vacancies: All categories (1) - Posies présentement 
vacants: Toutes catCgories(l) 

.................................................... 1970 .. .. 36,700 23.900 
1971 25,100 40,400 44,300 39,800 
1972 43,900 52,900 88,800 79,000 

Atlantic 	Region- Region de 	I'Atlantique 	....................... 1970 .. .. 4,300 2,700 
1971 2.500 6,800 3,800 3,700 
1972 3,700 4,300 5,800 6,100 

Québec 	......................................................... 1970 .. •. 7,700 4,500 
1971 5,600 6,000 8,500 10,100 
1972 13,000 13,900 21,400 20,900 

Ontario 	........................................................ 1970 .. .. 15,200 10,400 
1971 10,200 14,000 20,400 15,500 
1972 14,000 20,000 39,300 32,100 

Prairie Region(2) - Region des 	Prairies (2) 	..................... 1970 .. .. 6,600 4,100 
1971 4,100 7,600 6,200 7,300 
1972 7,600 9,600 14,900 14,300 

Pacific Region(3) - Region du 	l'acifique(3) 	..................... 1970 . .. 2,900 2,200 
1971 2,700 6,000 5,300 3,200 
1972 5,500 5,100 7,400 5,600 

Vacancies for full-time jobs only(4) - Posies vacants 
plein temps seulement(4) 

CANADA 	..................................................... 1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 

intic 	Region - 	Region de 	1'Atlantique 	....................... 1970 . 	 . .. 4,000 2,500 
1971 2,300 4,400 3,300 3,500 
1972 3,300 3,800 5,200 5,600 

'ac 	......................................................... 1970 . 	 . .. 7,300 3,800 
1971 5,300 5,400 7,400 8,300 
1972 10,300 11,000 18,900 18,600 

.................................................... 1970 . 	 . .. 13,800 9,700 
1971 9,200 12,100 17,500 13,700 
1972 12,400 18,400 35,100 28,900 

Prairie Region(2) - Region des 	Prairies(2) 	..................... 1970 . 	 . .. 6,100 3,600 
1971 3,800 6,700 5,700 6,400 
1972 6,800 8,700 13,900 12,100 

Pacific Region(3) - 	Region du 	Pacifique(3) 	..................... 1970 .. .. 2,400 1,900 
1971 2,500 5,300 4,600 2,900 
1972 4,900 4,300 6,000 5,000 

Full-time vacancies open for a longer term(5) - Postes 
plein temps vacants depuis longtemps(5) 

CANADA 	..................................................... 1970 .. .. 11,200 7,400 
1971 8,000 11,600 13,900 12,100 
1972 13,900 14,100 22,300 25,000 

Atlantic 	Region- 	Region de 	I'Atlantique 	....................... 1970 .. .. 1,900 1,000 
1971 1,400 1,800 1,900 1,800 
1972 1,900 1,600 2,200 2,400 

Québec 	......................................................... 1970 .. .. 3,100 1,800 
1971 2,300 2,300 3,000 3,700 
1972 4,200 4,300 6,900 6,700 

Ontario 	........................................................ 1970 .. .. 4,000 3,200 
1971 3,000 4,400 6,300 4,800 
1972 4,500 4,600 8,100 10,200 

Prairie 	Region(2) - 	Region des 	Prairies(2) 	..................... 1970 . 	.. .. 1,400 1,000 
1971 800 1,800 1,500 1,100 
1972 1,500 2,000 3,000 3,900 

Pacific Region(3) - Region du Pacifique(3) 	..................... 1970 .. .. 800 
1971 . 	 . 	 . 1,300 1,300 
1972 1,900 1,600 2,000 1,700 

Vacancies tot current lull-time, casual, part-time, seasonal and temporary jobs. - ?ostes a pLeln temps, occaslonnels, 
temps partiel, saisonniers, temporaires, etc., qut sont présentement vacants. 

• 	C:) Includes the Northwest Territories. - Y compris les Territoires du Nord-Ouest. 
) Includes the Yukon Territory. - Y compris le Yukon. 
• Jobs with minimum duration of four full standard work weeks or full standard work month. - Postes présentement vacants pour 

on emplot d'une durée minimum de quatre semaines normales entlères de travail, ou d'un mote normal entier de travail. 
Longer-term vacsncies for current full-time jobs which have been unfilled for one month or more. - Las posies vacants deputs 
longtemps sont lee posies a plein temps qui sont vacante depuis on mois ou plus. 



-8- 

TABLE 2. Current Full-time Job Vacancies by Selected Occupations,(l) Canada, by Quarters, 1970-1972 

TABLEAU 2. Postes A plein tempa présentement vacants, certaines professions(l), Canada, par trimestre, 1970 1 , - 

Occupational category - Profession I II III iv 

number - nombre 

ALL OCCUPAIIONS - TOLTrES PROFESSIONS 	........................... 1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 

Professional, technical and managerial - Professions libéra- 	1970 .. .. 6,800 4,400 
lea, 	techniques at administratives. 	 1971 5,300 6,500 7,500 5,900 

1972 6,000 7,100 10,300 9,700 
Architecture and engineering - Architecture at genie ....... 1970 .. .. 1,200 800 

1971 1,000 1.300 1,200 900 
1972 1,300 1,100 2,700 1,900 

Medicine and health - Médecine et sante 	.................... 1970 .. .. 2,300 900 
1971 1,800 1,400 2,200 2,000 
1972 1,400 2,000 2,300 2,500 

Clerical and sales - Travail de bureau et vente 	.............. 1970 . 	 . .. 8,100 6,800 
1971 7,500 9,200 11,000 9,200 
1972 9,200 11,700 17,500 16,500 

Stenography, 	typing, 	filing and related - Sténographie, 	1970 .. .. 2,600 1,800 
dactylographie, clasement et travail assimilé. 	 1971 2,500 2,500 3,400 2,300 

1972 2,400 3,500 4,800 4,200 
Computing and account-recording- Calcul électronique et 	1970 .. .. 1,700 1,000 

comptabilité, 	 1971 1,200 1,800 1,500 1,500 
1972 1,400 2,200 3,200 2,700 

Salesmen, 	services - Vendeurs 	(services) 	................... 1970 .. .. 1,100 900 
1971 1,200 1,600 1,400 1,600 
1972 1,400 2,200 2,300 3,600 

Salesmen and salespersons, cousnoditles - Agents comma. et 	1970 .. .. 1,300 900 
vendeurs 	(marchandises). 	 1971 1,300 1,800 2,900 2,20 

1972 1,200 1,400 2,300 2,! 

Services (2) 	.................................................. 1970 . 	 . . . 5,100 1, 60 ,  
1971 2,300 4,000 4,100 4,20 
1972 5,300 6,000 11,800 8,0 

Food and beverage - Aliments 	et boissons 	................... 1970 .. .. 2,100 
1971 ... 1,500 1,400 1,400 
1972 2,700 2,600 5,700 2,800 

Machine 	trades - Travail 	sur machines 	........................ 1970 .. .. 2,500 2,600 
1971 1,800 2,300 2,800 3,200 
1972 3,800 4,200 7,900 8,700 

Mechanics and machinery repairmen - Mécaniciens et 	 1970 .. .. 1,000 1,400 
réparateurs de machines. 	 1971 900 1,400 1,500 1,500 

1972 1,700 2,800 3,200 4,700 

Bench 	work- Travail 	I 	l'établt 	.............................. 1970 .. .. 3,100 2,100 
1971 1,600 3,200 2,600 4,800 
1972 4,800 3,500 8,800 6,900 Fabrication and repair of textile, 	leather and related - 	1970 .. .. 1,900 1,000 

Fabrication et reparation de produits textiles, cuir at 	1971 1,100 2,100 1,700 3,500 
assimil6s. 	 1972 3,900 1,700 5,000 4,600 

Structural work- Mtiment at construction mecanique ......... 1970 .. .. 3,900 1,600 
1971 1,600 3,400 4,900 3,400 
1972 3,400 4,900 9,500 8,000 Construction 	............................................... 1970 .. .. 1,100 
1971 . 	. . 1,100 1,700 1,200 
1972 900 1,000 3,500 3,900 

Other(3) 	- 	Autres(3) 	......................................... 1970 .. •. 4,100 2,300 
1971 3,100 5,300 5,700 4,000 
1972 5,400 8,600 13,200 12,400 

ascuaovuus.u.Ic uL.....J.u.iaty Vi VCLU}JdLiOIIdi LiLACS , irtiru ZLOhtLOfl, U.n. i.iept. Or manor. - bU1Vflt 
lea definitions du 'Dictionary of Occupational Titles', U.S. Dept. of I.abor, 3e  edition. 
Excludes domestic service. - Non comnpris La service domaestique. 
Includes: (a) forestry, processing and miscellaneous occupations and (b) farming and fishing occupations originatin.-
Industrial Sectors other than Agriculture and Fishing and Trapping. - V cøninri (i) de professin dar. 
Ia transformation et d'autres professions diverses, (b) des professions d..u- 1.. 	 It 
des activités Cconomiques autres que l'agriculture, la pBche et le piége,-.. 
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• 	 lABLE 3. Current Full-time Job Vacancies in White- and Blue-collar Occupational Croops, 
Canada, by Quarters. 1970-1972 

.............stes A pleth romps présentement vacants, dens les professions pour cols blancs et pour cola bleus, 
Canada, par trimestre, 1970-1972 

I 11 III IV 

ALL OCCUPAJIONS - T0ITIES PROFESSIONS 	........................... 1970 .. .. 33,600 21,500 

1971 23,200 33,900 38,500 34,800 

1972 37,800 46,200 79.000 70,200 

White-collar - Cola 	blancs 	................................... 1970 .. .. 14,900 11,200 

1971 12,800 15,600 18,400 15,200 

1972 15,200 18,900 27,800 26,200 

Professional, technical and managerial - Professions 
libérales, 	techniques ci administratives . 	................ 	1970 .. .. 6,800 4,400 

1971 5,300 6,500 7,500 5,900 

1972 6,000 7,100 10,300 9,700 

Clerical and sales - Travail de bureau ..................... 1970 .. .. 8,100 6,800 

1971 7,500 9,200 11,000 9,200 

9,200 11,700 17,500 16,500 

I 	
. •. .. 18,700 10,200 

1971 10,300 18,200 20,000 19,600 

1972 22,700 27,300 51,200 43,900 

Services(1) 	................................................. 1970 .. .. 5,100 1,600 

1971 2,300 4,000 4,100 4,200 

1972 5,300 6,000 11,800 8,000 

Machine Trades - Travail sur machines 	......................1970 .. .. 2,500 2,600 

1971 1,800 2,300 2,800 3,200 

1972 3,800 4,200 7,900 8,700 

Bench work - Travail 	A 	l'établi 	............................ 1970 .. .. 3.100 2,100 

1971 1,600 3,200 2,600 4,800 

1972 4,800 3,500 8,800 6,900 

Structural work - IItiment CL construction mécanique ....... 1970 .. .. 3,900 1,600 

1971 1,600 3,400 4,900 3,400 

1972 3,400 4,900 9,500 8,000 

Other(2) 	- 	Autres 	professions(2) 	........................... 1970 .. 4,100 2,300 

1971 3,000 5,300 5,700 4,000 

1972 5,400 8,600 13,200 12,400 

Excludes vacancies in the household sector, which is not covered by this survey. - Sans lea postes vacants du 
teur des mênages - lequel n'est pas compris dana cette enqute. 

. 	.' 	

ludes: (a) forestry, processing and miscellaneous occupations and (b) farming and fishing 
upationa originating in Industrial Sectors other than Agriculture and Fishing and Trapping. - Y compris 

J les professions dana lea forks et Is transformation et d'autres professions diverses, b) des professions 
is l'agriculture et Is p&he ressortissant a des activités óconomiques autres que l'agricutture, Is pkhe et le piégeage. 
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TABLE 4. Current Full-time Job Vacancies by Industry,(l) Canada, by Quarters 1970-. 

TABLEAU 4 Postes A plein tampa, présentement vacants, par activité eeonomique(1), Canada, per tri-  

Industry - Activité économique I II III T-11 
number - nombre 

ALL INDUSTRIES - TOLITES ACTIVITS 9CONDMIQUES 	..................1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 

Primary, excluding agriculture - Secteur priinaire, sauf 	1970 .. .. 1,000 
agriculture. 	 1971 1,100 1,400 2,000 1,000 

1972 1,200 1,300 2,100 2,700 

Mines, quarries and oil wells - Mines, carriêrea et puits 	1970 .. .. 800 
de p6trole. 	 1971 1,000 1,200 1,400 800 

1972 1,000 1,000 1,400 1,500 

Manufacturing- Industries manufacturires ...................1970 9,300 7,600 9,500 5,600 
1971 5,700 8.100 8,700 10,400 
1972 11 3 600 12,200 26,100 21,400 

Durables - 	Biene 	durables 	.................................1970 4,500 2,900 4,200 2,200 
1971 2,300 3,700 4,100 3,500 
1972 4,300 5,700 11,800 9,900 

Non-durablea - Biens non durablea 	..........................1970 4,800 4,700 5,300 3,400 
1971 3,400 4,400 4,600 6,800 
1972 7,300 6,400 14,300 11,500 

Construction - Mtiment et travaux publics ...................1970 .. .. 2,200 800 
1971 ... 1,600 3,000 1,600 
1972 1,600 2,400 5,800 5,400 

Transportation, comunicatiori and other utilities - Trans- 	1970 .. .. 1,600 1,9w) 
ports, cougnunicationa at autres services publics. 	 1971 1,300 2,000 2,100 1,70 

1972 2,800 2,300 3,000 2,700 

Trade - 	Cosinerce 	.............................................1970 .. .. 4,700 4,000 
1971 3,500 5,600 7,700 6,600 
1972 6,800 9,100 14,000 13,400 

Finance, insurance, and real estate - Finances, assurances et 	1970 .. .. 2,300 2,100 
affaires it,bi1ières. 	 1971 2,300 2,700 2,800 3,000 

1972 2,900 4,200 5,100 7,200 

Coninunity, business and personal services - Services socio- 	1970 .. .. 10,500 5,100 
culturels, couinerciaux at personnels. 	 1971 5,700 9,000 8,700 7,700 

1972 8,200 11,700 19,400 13,800 

Conisercisl(2) - Services cousnerciaux(2) 	....................1970 .. •. 5,300 2,400 
1971 2,400 5,300 5,000 3,700 
1972 5,100 7,500 15,000 8,900 

Non-coainercial(3) - Services non cotmnerciaux(3) ............1970 .. .. 5,200 2,800 
1971 3,300 3,700 3,700 4,000 
1972 3,000 4,200 4,400 4,900 

Public administration and defence(4) - Administration publique 1970 .. .. 1,800 1,300 
at défense(4). 	 1971 2,700 3,500 3,300 2,700 

1972 2,600 2,800 3,500 3,500 

1; r.AcAuoes agricuLture, cisning and trapping, nousenolo and non-civilian. - Sans l'agricuiture, Is pche et le piegaage, 
is secteur des menages et le secteur non civil. 
Includes health services (excluding hospitals), nution picture and recreational services, services to business 
management, personal services (excluding domestic) and miscellaneous services. - Y compris lea services médieix 
(sauf lea h8pitaux), lea cinéinas et lea loisirs, lea services fournis aux entrepriaes, lea services peraoiinIs 
(sauf it service domestique) et lea services divers. 
Includes hospitals, education, welfare and religious organizations. - V coinpris las h6pftaux, l'enaeignemertt, 
les services sociaux et lea organiaations cultuelles. 
Excludes non-civilians. - Non compria le secteur non civil. 
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I.\ILE 5. Current Full-time Job Vacancies in Goods- and Service-producing tndustries,(l) 
. 	 Canada, by Quarters, 1970-1972 

AiJAU 5. Postes A plein temps présentement vacants, par industries de biens at services(1), 
Canada, par trimeatre, 1970-1972 

1 11 111 IV 

ALL I1400STRIES - T0LTES ACTIVITS EC0)MIQUES 	..................1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 

Goods-producing - Industries de biens 	........................1970 .. .. 12,600 7,100 
1971 7,500 11,000 13.600 13,000 
1972 14.400 15,900 33,900 29,500 

Forestry, mines, quarries and oil wells - Forêts, mines, 	1970 .. .. 1,000 
carrires et puits de ptro1e. 	 1971 1,100 1,400 2,000 1,000 

1972 1,200 1,300 2,100 2,700 

Manufacturing - Industries manufacturières .................1970 9,300 7,600 9,500 5,600 
1971 5,700 8,100 8,700 10,400 
1972 11,600 12,200 26,100 21,400 

Durables - Biens 	durables 	................................1970 4,500 2,900 4,200 2,200 
1971 2,300 3,700 4,100 3,500 
1972 4,300 5,700 11,800 9,900 

Non-durables - Biens non durables 	........................1970 4,800 4,700 5,300 3,400 
1971 3,400 4,400 4,600 6,800 
1972 7,300 6,400 14,300 11,500 

Construction - Batiment et travaux publics 	.................1970 .. .. 2,200 800 
1971 ... 1,600 3,000 1,600 
1972 1,600 2,400 5,800 5,400 

:ervice-producing - Services 	.................................1970 .. .. 20,900 14,400 
1971 15,500 22,900 24,600 21,700 
1972 23,200 30,100 45,100 40,600 

Transportation, communication and other utilities - Trans- 	1970 .. .. 1,600 1.900 
ports, communications et autres services publics. 	1971 1,300 2,000 2,100 1,700 

1972 2,800 2,300 3,000 2,700 

Trade - Commerce 	...........................................1970 .. .. 4,700 4,000 
1971 3,500 5,600 7 2 700 6,600 
1972 6,800 9,100 14,000 13,400 

Finance, insurance, and real estate - Finances, assurances 	1970 .. ., 2,300 2,100 
et aftaires inanobiliAres. 	 1971 2,300 2,700 2,800 3,000 

1972 2,900 4,200 5,100 7,200 

Community, business and personal services - Services socio- 	1970 .. .. 10,500 5,100 
culturels, con.nerciaux et personnels. 	1971 5,700 9,000 8,700 7,700 

1972 8,200 11,700 19,400 13,800 

Commercial(2) - Services commerciaux(2) 	..................1970 .. .. 5,300 2,400 
1971 2,400 5,300 5,000 3,700 
1972 5,100 7,500 15,000 8,900 

Non-ceeinercial(3) - Services non commerciaux(3) 	..........1970 .. .. 5,200 2,800 
1971 3,300 3,700 3,700 4,000 
1972 3,000 4,200 4,400 4,900 

Public administration and dfence(4) - Administration 	1970 .. .. 1,800 1,300 
publique et dfense(4). 	 1971 2,700 3,500 3,300 2,700 

1972 2,600 2,800 3,500 3,500 

Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, Is p&he 
at Ia piégeage, le secteur des ménages et le secteur non civil. 
Includes health services (excluding hospitals), motion picture and recreational services, services to business 
management, personal services (excluding domestic) and miscellaneous services. - Y compris les services médicaux 
(sauf les h6pitaux), les cinémas et lea loisirs, les services fournia aux entreprises, lea services personnels 

. 	(sauf le service domestique) et lea services divers. 
) Includes hospitals, education, welfare and religious organizations. - V compris lea hópitaux, t'enseignement, 
lea services sociaux et lea organisations cultuetles, 

.> Excludes non-civilians. - Non compris Is secteur non civil, 

. 
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TABLE 6. Current Longer-term Job Vacancies by Occupation, Canada, by Quarters, 1970-1972 

TABLEAU 6. Postes vacants depuis longtemps, par profession, Canada, par trimestre, 1970-17 

Occupational category - Profession I II III IV 

number - nombre 

ALL OCCuPATIONS - TOUTES PROFESSIONS 	........................... 1970 .. .. 11,200 7,400 

1971 8,000 11,600 13,900 12,100 

1972 13,900 14,100 22.300 25,000 

Professional, technical and managerial - Professions 	 1970 .. .. 3,500 2,000 
libfrales, 	techniques et administratives. 

1971 2,600 3,300 3,800 2.700 

1972 2,700 3,300 3,700 4,400 

Clerical and sales - Travail de bureau et vente .............. 1970 .. .. 2,100 1,700 

1971 2,000 3,000 3,800 3,300 

1972 2,800 2,600 4,300 Y1 

Servicea(1) 	.................................................. 1970 .. .. 1,500 

1971 900 1,400 1,700 1,300 

1972 2,000 1.800 2,600 3.100 

chine 	trades - Travail 	sur machines 	........................ 1970 .. .. 900 1,000 

1971 . .. , 	.. 1,000 1,300 

1972 1,700 1,700 2,600 3,400 

Structural work - Btiment et construction mécanique ......... 1970 .. .. 1,300 800 

1971 ... 1,300 1,600 1,200 

1972 1,200 1,700 2,300 2,900 

Other(2) - Autres 	professions (2) 	............................. 1970 .. .. 1,900 1,400 

1971 1,300 1,900 2,000 2,400 

1972 3,600 3,000 6,700 6,800 

uuu.ec ervL,.e, - '.ou VOWpr]5 Le service onmestique. 
(2) Includes: (a) forestry, processing, bench work and miscellaneous occupations and (b) farming and fishing occupations 

originating in Industrial Sectors other than Agriculture and Fishing and Trapping. - Y ccxnpris (a) L. 
forts, Is transformation, is travail A 14ab1i, et d'autres professions diversea, (b) des professi 
La pche ressortisaant A des activitts économiques autrea qua l'agriculture, Is pêche et le piégeage. 
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TABLE 7. Current Full-time Job Vacancy R.ates(1) by Industry, Canada, by Quarters, 1970-1972 

.\BLEAU 7. Taux de vacance(l), postes 21 plein tampa présente2nent vacanta, par activit4 êconomique, 
Canada, par trimestre, 1970-1972 

Industry - Activité éconoinique I 11 III IV 

per cent - pourcentage 

ALL I.NDUSTRIES(2) - TOUTES ACTIVITES ECONOMIQUES(2) 	............1970 .. .. .5 .3 

1971 .4 .5 .5 .5 

1972 .6 .6 1.1 1.0 

Mines, quarries and oil wells - Mines, carrières at puits de 	1970 ,. .. .6 .6 
pétrole. 

1971 .8 1.0 1.0 .6 

1972 .8 .8 1.1 1.3 

Manufacturing - Industries manufacturières 	...................1970 .5 .4 .5 .3 

1971 .3 .5 .5 .6 

1972 .6 .6 1.4 12 

Construction - Btiment et 	travaux publics 	...................1970 .. .. .5 .2 

1971 .2 .4 .6 .4 

.5 .6 1.2 1.2 

.2 .3 
ports, 	conanunications Ct 	autres services publics. 

1971 .2 .3 .3 .3 

1972 .4 .3 .4 

Trade - Cwnerce 	.............................................1970 .. •. .4 .3 

1971 .3 .5 .7 .6 

1972 .6 .8 1.1 1.0 

Finance, insurance, and real estate - Finances, asaurances et 	1970 . 	 . -. .6 .6 
affaires iaobilières. 

1971 .6 .7 .7 .9 

1972 .8 1.2 1.4 1.9 

Coninunity, business and personal services - Services socio- 	1970 - 	 . .. .6 .3 
culturels, coainerciaux et personals. 

1971 .3 .5 .5 .4 

1972 .4 .6 1.0 .7 

Public administration and defence(3) - Administration 	1970 . 	 . .. .3 .3 
publique at défense(3). 

1971 .6 .6 .6 .5 

1972 .5 .5 .6 .6 

...m 	 sue vacancies as a percentage ox me sum or non-agricultural paid 
workers and all vacancies. - La taux de vacance exprime Ic rapport entre le nombre de postes a plein ramps vacants ci Ia 

S se des travailleurs r6munérés non agricoles et dea postes vacanta. 
&2) Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, Is pche et le pigeage, 

le secteur des ménages et le secteur non civil. 
3) Excludes non-civilians. - Non conipris le secteur non civil. 
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TABLE 8. Current Longer-term Job Vacancy Rates(1) by Industry, Canada, by Quarters, 1970-197: 

TABLEAU 8. Taux de vacance(l), postes vacants deputs longtempa, par activité écontique, Cana. 
par trimestre, 1970-1972 

Industry - Activitd economique I II 111 IV 

per cent - pourcentage 

ALL INDUSTRIES(2) - TOUtES AeTIVITES ECOM)MIQUES(2) 	............1970 .. .. .2 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 .3 

Nines, quarries and oil wells - Mines, carrires et puits de 	1970 .. .. .3 .3 

pétrole. 
1971 .6 .3 .4 .2 

1972 .4 .4 .6 .7 

Manufacturing - Industries manufacturières 	...................1970 .2 .1 .2 .1 

1971 .1 .1 .1 .2 

1972 .2 .2 .4 .4 

Construction - Bétinent et travaux publics 	...................1970 .. .. .1 .1 

1971 .1 .1 .2 .1 

1972 .2 .1 .3 

Transportat ton, cousis.inication and other utilities - Trans- 	1970 .. .. .1 I 

ports, counnunications et autres services publics. 
1971 .1 .1 .1 

1972 .2 .1 .1 .1 

Trade - Co,nerce 	.............................................1970 .. .. .1 .1 

1971 .1 .2 •3 .2 

1972 .2 .2 •3 .3 

Finance, insurance, and real estate - Finances, assurances at 	1970 .. .. .3 .2 

affaires irmobilières. 
1971 .3 .4 .4 .3 

1972 .4 .4 .6 .9 

Couinity, business and personal services - Services socto- 	1970 .. .. .2 .1 

cultureis, commerciaux et personels. 
1971 .1 .2 .2 .2 

1972 .1 .2 .2 .3 

Public administration and defence(3) - Administration 	1970 •. .1 .1 

publique et d6fense(3). 
1971 .2 .3 .3 .3 

1972 .2 .2 .3 .3 

A rate is obtained by expressing the number 01 Longer-term vacancies as a percencage or rue bum om. uum-ss 	•r 	}' 
workers and all vacancies. - Le taux de vacance exprimne le rapport entre le nbre de postes vacants depuis iongteumps 
Is souune des travailleurs réunmnéris non agricoles et des postes vacants. 
Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, is péche et le piegeage, I 
secteur des ménages at le secteur non civil. 
Excludes non-civilians. - Non ccanpris le secteur non civil. 
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TABLE 9. Current Full-time Job Vacancies by Selected Occupation(1) Canada and Regions, by Quarters 1970-1972 

ABLE.AU 9. Postes a plein tenips présencement vacants, certatnes profesaions(1), Canada et regions, par trimestre, 1970-1972 

Region/Occupation - Region/Profession i IT In IV 

number - nombre 

CANADA, 	ALL OCCUPATIONS - TOIJEES P1)FESSIONS 	................... 1910 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 

Atlantic Region, all occupations - Region de 1'Atlantique. 	1970 .. .. 4,000 2,500 
toutes professions. 	 1971 2,300 4,400 3,300 3,500 

1972 3,300 3.800 5,700 5.600 

Professional, technical and managerial - Professions 	1970 .. .. 1.200 800 
libCrales, 	techniques et administratives. 	1971 800 1,100 800 1,100 

1972 ... 900 800 800 

Québec, 	all occupations - Toutes professions 	................. 1970 .. ., 7,300 3,800 
1971 5,300 5,400 7,400 8,300 
1972 10,300 11,000 18,900 18,600 

Professional, technical and managerial - Professions 	1970 .. .. 1,600 900 
libCrales, 	techniques et administratives. 	1971 1,300 800 1,500 1,500 

1972 1,200 1,400 3,000 2,500 

Clerical and sales - Travail de bureau et vente 	............ 1970 .. .. 1,900 1,200 
1971 1,800 2,000 2.000 2,800 
1972 2,800 2,600 4,400 3,700 

Bench work - Travail 	& 	l'êtabli 	............................ 1970 .. .. 1,100 800 
1971 800 1,000 800 1,200 
1972 2,800 900 3,300 3,100 

ntario, 	all occupations - Toutes professions ................ 1970 .. .. 13,800 9,700 
1971 9,200 12,100 17,500 13,700 
1972 12,400 18,400 35,100 28,900 

Professional, technical and managerial - Professions 	1970 .. .. 2,600 1,800 
libCrales, 	techniques et adininistratives. 	1971 2,100 2,900 3,600 2,400 

1972 2,200 3,000 3,100 3,900 

Clerical and sales - Travail de bureau et vente ............ 1970 .. .. 3,500 3,500 
1971 3,000 3,600 5,300 4,000 
1972 2,900 4,800 8,500 7,200 

Services 	................................................... 1970 .. .. 1,400 
1971 ... 1,000 1,600 1,500 
1972 1,600 1,800 4,600 3,600 

Machine 	trades - Travail 	sur machines 	...................... 1970 .. .. 1,600 1,300 
1971 900 ... 1,200 1,500 
1972 1 3 800 1,800 3,400 4,500 

Structural work - BAtiment et construction inecanique ....... 1970 . - .. 1,900 900 
1971 ... 1,300 2,500 1.200 
1972 1,000 1,600 4,900 3,300 

Prairie Region(2), all occupations - Region des Prairies(2), 	1970 .. .. 6.100 3,600 
toutes professions. 	 1971 3,800 6,700 5.700 6,400 

1972 6,800 8,700 13,900 12,100 

Clerical and sales - Travail de bureau et vente ............ 1970 .. .. 1,600 1,000 
1971 1,100 1800 2,100 1,000 
1972 1,500 2,500 2,200 2,800 

Pacific Region(3), all occupations - Region du Pacifique(3), 	1970 . . .. 2,400 1,900 
toutea professions. 	 1971 2,500 5,300 4,600 2,900 

1972 4,900 4,300 6,000 5,000 

fl Occupations are based on the 'Dictionary ot Occupational Titles', Tnlro ecition, u.s. uept. or Laoor. - uL'.anL ies 
definitions du 'Dictionary of Occupational Titles', U.S. Dept. of Labor, 3e  edition. 
Includes the Northwest Territories. - Y compris les Territoires du Nord-Ouest. 

ñ Includes the Yukon Territory. - Y compris le Yukon. 
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TABLE 10. Current Full-time Job Vacancies by Selected Industries, Canada and Regions, by Quarters, 1970-1972 

TABLEAU 10. Postes A plein temps présentetneTit vacants, certaines activités fconotniques, Canada et regions, 1970-19. 

Region/industry - Région/Activité économique I II III IV 

nuither - nothre 

CANADA, ALL INDIJSTRIES(1) - TOUTES ACT1V1TS 	C0NOMtQUES(1) 	1970 .. .. 33,600 21,500 
1971 23,200 33,900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 

Atlantic Region, all industries - Region de l'Atlantique, 	1970 .. .. 4,000 2,500 
toutes acrivités éconuaiques 	 1971 2,300 4,400 3,300 3,500 

1972 3,300 3,800 5,200 5,600 
Québec, all industries - Toutes activités économiques ...... 1970 .. ,. 7,300 3,800 

1971 5,300 5,400 7,400 8,300 
1972 10,300 11,000 18,900 18,600 

Manufacturing - Industries rnanufacturires ............... 1970 2,400 2,000 2,100 1,600 
1971 1,900 1,600 2,500 2,700 
1972 4,300 2,900 6,900 7,500 

Non-durables - Biens non durables 	...................... 1970 1,500 1,500 1,700 1,200 
1971 1,600 1,400 1,800 2,200 
1972 3,700 2,200 5,100 5,700 

Community, business and personal services - Services 	1970 ,. .. 2,600 
socio-culturels, couenerciaux et personels, 	 1971 1,200 1,200 1,600 1,900 

1972 1,900 3,100 4,500 3,400 
Ontario, all industries - routes activités économiques ..... 1970 .. 13,800 9,700 

1971 9,200 12,100 17,500 13,700 
1972 12,400 18,400 35,100 28.900 

Manufacturing - Industries inenufacturires ............... 1970 3,500 3,700 5,000 2,600 
1971 2,400 3,300 4,300 3,500 
1972 4,500 6,500 14,500 9,600 

Durables - Biens 	durables 	.............................. 1970 2,000 1,900 2,700 1,300 
1971 1.400 2,000 2,500 1,600 
1972 2,300 3,900 7,200 6,000 

Non-durables - Biens non durables 	...................... 1970 1,500 1,800 2,300 1,300 
1971 1,000 1,300 1,800 1,900 
1972 2,000 2,600 7,300 3,600 

Transportation, communication and other utilities - Trans- 1970 800 1,100 
ports, communications et autres services publics 	1971 ... 1,000 900 

1972 ... 900 •.. 900 
Trade - 	Coumierce 	......................................... 1970 .. 2,100 2,100 

1971 1,400 1,400 3,900 3,000 
1972 2,200 2,900 5,600 5,400 

Finance, insurance and real estate - Finances, assurances 	1970 -. 900 800 
et affaires 	insnobilières 	............................... 1971 900 1,000 1,000 1,500 

1972 900 1,700 2,600 3,700 
Community, business and personal services - Services 	1970 .. 3,400 1,900 

socio-culturels, commerciaux at personels 	 1971 2,100 3,300 4,200 2,600 
1972 2,600 4,500 8,200 5,500 

Conenercial(2) - Services commerciaux(2) 	................ 1970 .. 1,700 1,000 
1971 1,100 1,300 2,100 1,300 
1972 1,500 2,700 6,500 3,400 

Non-coninercial(3) - Services non coninerciaux(3) 	........ 1970 .. .. 1,800 900 
1971 1,100 2,000 2,100 1,400 
1972 1,100 1,800 1,800 2,100 

Prairie Region(4), all industries - Region des Prairies(4), 	1970 .. .. 6,100 3,600 
toutes activités économiques 	 1971 3,800 6,700 5,700 6,400 

1972 6,800 8,700 13,900 12,100 
Manufacturing- Industries manufacturirea 	............... 1970 1,800 1,100 1,200 

1971 ... 1,600 800 2,900(5) 
1972 1,200 1,300 2,400 2,000 

Trade - 	Commerce 	......................................... 1970 .. .. 800 
1971 1,100 1,400 1,500 1,000 
1972 1,500 1,900 3,700 2,800 

Community, business and personal services - Services 	1970 . .. 1,800 1,400 
socio-culturels, coninerciaux at personels 	 1971 1,100 1,700 1,300 1,100 

1972 1,600 1,800 3,800 2,600 
Pacific Region(6), all industries - Region du Paciflque(6), 	1970 .. 2,400 1,900 

routes activités Cconomiques, 	 1971 2,500 5,300 4,600 2,900 
1972 4,900 4,300 6,000 5,000 

L) cxciuoes agricuLture, tisning ano trapping, nousenoin sno non-civilian. - Sans lagricuiture, la pectie et is piegeage, 
is secteur des inenages et le secteur non civil. 
Includes health services (excluding hospitals), motion picture and recreational services, services to business management, 
personal services (excluding domestic) and miscellaneous services. - Y compris les services médicaux (sauf lee h6pitaux). 
lea cinémas et lea lolsirs, les services fournis aux entreprises, lea services personnels (asuf le service domestique) et 
lea services divers. 
Includes hospitals, education, welfare and religious organizations. - Y compris lea h6pitaux, l'enseignetnent, lea servh 
sociaux et las organisations cultuelles. 
Includes the Northwest Territories. - Y compris lea Territoires du Nord-Ouest. 
This estimate is suspect due to the disproportionate effect of an atypical observation. Fiance, caution should be exercinnd 
in the use of it. - Estimation de valeur douteuse en raison de l'effet disproportionné d'une observation atypique. Ne 
doit donc étre utilisée qu'avec precaution. 
Includes the Yukon Territory. - Y compris Ic Yukon. 



- 17 

TABLE 11. Current Full-time Job Vacancy Rates(1) by Selected Industries, Canada and Regions, by Quarters, 	1970-1972 

LEAII 11. Taux de vacance(1), posIes a plein temps présentement vacants, par activité économique,Cariada et regions. 1970-1972 

Region/Industry - Région/Activité économique 	 I 	 II 	III 	J 	IV 

per cent - pourcentage 

CAM1, ALL IMDUSTRIES(2) - TOUTES ACTIVITS 	C0N0MIQUES(2) .... 1970 -. .. .3 
1971 .4 .5 .5 .5 
1972 .6 .6 1.1 1.0 

Atlantic Region, all industries - Region de I'Atlantique, 	1970 .. .. 7 
toutes activités économiques. 	 1971 .5 .8 .6 .6 

1972 .7 .7 1.0 
Québec, all industries - Toutes activités iconomiques ........ 1970 .. .. .2 

1971 .3 .3 • i, .4 
1972 .6 .6 .9 

Manufacturing - Industries manufacturires ................. 1970 .4 .4 .4 
1971 .3 .3 .4 .' 
1972 .8 .5 1.2 1.3 

Non-durables - Biens 	non durables 	........................ 1970 .4 .4 .5 .3 
1971 .4 .4 .6 
1972 1.0 .6 1.6 1.6 

Cosinunity, business and personal services - Services 	1970 .. .. .s .1 
aocio-culturels, cosnerciaux et personels. 	 1971 .2 .2 .3 .4 

1972 .4 .6 .8 .7 
Ontario, all industries - Toutes activités economiques ....... 1970 .. .. .5 .4 

1971 .4 .4 .6 .5 
1972 .4 .6 1.2 1.0 

Manufacturing - Industries manufacturires ................. 1970 .4 .4 .6 .3 
1971 .3 .4 .5 .4 
1972 .5 .7 1.6 1.1 

1jrables - Biens 	durables 	................................ 1970 .4 .4 .6 .3 
1971 .3 .4 .5 .3 
1972 .5 .8 1.4 1.2 

Non-durables - Biens non durables 	........................ 1970 .4 .5 .6 .4 
1971 .3 .3 .5 .5 
1972 .6 .6 1.8 .0 

insportation, comunication and other utilities - Trans- 	1970 .. .. .3 .5 
:orta, cotimunications et autres services publics 	 1971 .3 .5 •4 .3 

1972 
• 

.3 .4 .3 .4 
ide 	- 	Coninerce 	........................................... 1970 .. .. .5 .5 

1971 .3 .3 .9 .7 
1972 .5 .6 1.2 1.1 

ilnance, 	insurance and real 	c;t,lLe - Finances, 	issurances 	1970 .. .. .6 .5 
et affaires irmnobilires 	 1971 .6 .6 .6 1.0 

1972 .6 1.1 1.6 2. 
Counity, business and personal Services - Services 	1970 . . .. .6 

socio-culturela, 	conanerciaux at personels 	 1971 .3 .5 .6 
1972 .4 .6 1.1 

Consnercial(3) - Services coimnerciaux(3) 	.................. 1970 .. .. .6 .4 
1971 .4 .5 7 .5 
1972 .6 .9 2..0 1.2 

Non-comeercial(4) - Services non couanerciaux(4) 	.......... 1970 .. .. •5 .2 
1971 .3 .5 .3 
1972 .3 .4 .4 .5 

Prairie Region, all industries - Region des Prairies, 	1970 .. .. .6 .4 
toutes activités écortomiques 	 1971 .4 .7 .6 .6 

1972 .7 .8 1.3 1.2 
Manufacturing - Industries manufacturires 	................. 1970 1.3 .8 .9 .5 

1971 .5 1.3 .6 (5) 
1972 .9 .9 1.7 1.5 

Trade 	- 	Con.nerce 	........................................... 1970 .. .. .4 .3 
1971 .6 .7 .8 .5 
1972 .8 1.7 1.3 

Conseunity, business and personal services - Services 	1970 .. .. .6 .5 
socio-culturels, 	consnerciaux et personels 	 1971 .4 .6 .4 .3 

1972 .6 1.2 .8 
Pacific Region, all industries - Region du Pacifique, 	1970 .. .. .3 .3 

toutes activités économiques 	 1971 .4 .7 .6 .4 
1972 .6 .6 .7 .6 

(1) A rate is obtained by expressing the number of full-time vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. - Le taux de vacance exprime Ic rapport entre Ic nombre de postes a plein temps vacants at Ia 
some des travailleurs reuiunérés non agricoles et des postes vacanta. 

() Excludes agriculture, fishing and trapping, household and non-civilian. - Sans l'agriculture, La péche et le piégeage, 
le secteur des ménages et le aecteur non civil. 
licludes health services (excluding hospitals), motion picture and recreational services, 	services to business management, 

rsonal services (excluding domestic) and miscellaneous services. - Y conipris lea services médicaux (sauf lea hôpitaux), 
cinémas et lea loiairs, los services fournis aux entreprises, 	lea services personnela (sauf Ic service domeatique) et 

Is services divers. 
1icludes hospitals, education, welfare and religious organizations. - '1' coinpris lea hôpitaux, lenseignemeni, 	lea services 
sociaux et lee organisations cultuellea. 

(5) See the footnote 5 in Table 10. - Voir le renvoi 5 du Tableau 10. 
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tABLE 12. Current Longer-term Job Vacancy Rates(1) in All Industries,(2) Canada and Regions, by Quarters, N 	'I. 

tABLEAU 12. Taux de vacance(l), postes vacants depuis longtemps, dans toutes lea activitCs Cconomiques( 
Canada et regions, 1970-1972 

Region/Industry - Région/Activité éconotnique I -7-il l  III IV 

per cent - pourcentage 

CANADA.....................................................1970 .. •. .2 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 .3 .3 

Atlantic Region - Region de 	1'Atlantique 	.......................1970 .. .. .4 .2 

1971 .3 .3 .3 

1972 .4 3 .4 4 

Québec 	.........................................................1970 .. .. .2 .1 

1971 .1 .1 .2 .2 

1972 .2 .2 

.....................................................1970 . 	 . .. .1 .1 

11)71 .1 .2 .2 .2 

1972 .2 .2 .3 .4 

Prairie Region(3) - Region des Prairies(3) 	.....................1970 .. .. .1 .1 

1971 .1 .2 .1 .1 

1972 .2 .2 .3 4 

Pacific Region(4) - Region du Pacifique(4) 	.....................1970 .. .. .1 .1 

1971 .1 .2 .2 .1 

1972 .2 .2 .2 .2 

P. rate is obtaIned by expressing the ntnnber of longer-term vacancies as a percentage of the sti of non-agricultural paid 
workers and all vacancies. - La taux de vacance exprime le rapport entre le nombre de poates vacsnts depuis longcemps et 
is soimne des travailleurs rémunérés non agricolea et des posIes vacants. 
Excludes agriculture, fishing and trapping, household and non-civilian. - Sans 1 '  riculttirv, la plt 1 
le secteur des ménages et le secteur non civil. 

(i) T.c1udes the Nort1',t Tern tori cc. - Y - cnpnic 	cc T.rri tcjrcc .hj N:1I-Ofl- L.  
i 	 - 	 Iii 	 c:r 	1- 	' tI:c'.. 

fl 
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AILE 13. Current Full-time Job Vacancies in All Industriea,(l) Selected Provinces, by Quarters, 1970-1972 

TABLEAU 13. Poates I plein tampa présenteinent vacants, dana toutes las activités economiques(l), 
certainea provinces, par trimestre, 1970-1972 

Province I II III IV 

number - nombre 

CANADA(2) 	.................................................. 1970 .. •. 33,600 21,500 

1971 23,200 33,900 38,500 34,800 

1972 37,800 46,200 79,000 70,200 

Nova 	Scotia - Nouvelle-Ecosse 	.................................. 1970 .. .. 1,700 1,000 

1971 1,300 1,500 1,000 1,100 

1972 1,500 1,600 2,200 2,100 

New Brunawick - Nouveau-Brunswick 	.............................. 1970 .. .. 1,600 1,100 

1971 ... 3,700 1,600 1,700 

1972 900 1,500 1.500 1,800 

Québec 	......................................................... 1970 .. .. 7,300 3,800 

5,300 5,400 7,400 8,300 

10,300 11,000 18.900 18,600 

.. . . 13,800 9,700 

1971 9.200 12,100 17,500 13,700 

1972 12,400 18,400 35,100 28,900 

Manitoba 	....................................................... 1 9 70  .. .. 2,800 900 

1971 1,000 1,900 1,400 3,200 

1972 1,900 2,300 3,400 2,600 

Alberta 	........................................................ 1970  .. 2,700 2,300 

1971 2,500 3,800 3,400 2,500 

1972 3,700 5,100 8,300 7,800 

British Columbia - ColombieBritannique 	........................ 1970 2,400 1,800 

1971 2,500 5,300 4,600 2,800 

1972 4,600 4.300 5,900 4,900 

(1) Excludes agriculture, fishing and trapping, household and non-civilian. - Sans 1agriculture, Is pBcfle at I.e piegeage, 
le secteur des mdnages et le secteur non civil. 
H timatsa for Newfoundland, Prince Edrd Island and Saakatchen are too amall to be reliable for publication and are 

luded in the Canada totals. See notes on reliability of estimates and selection of data for publication on page 34. - 
• s estimations pour Terre-Neuve, l'IIe-du-Prince-Edouard et Ia Saskatchewan sont trap peu importantes pour tre fiablea 

ne peuvent @tre publiees. Elles sont comprises dana lea totaux pour le Canada. Voir lea notes sur Is fiabilité des 
stimattona et Ic choix des données a publier, page 34. 
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TABLE 14. Current Full-time Job Vacancy Rates(l) in All Industries,(2) Selected Provinces, by Quarters 1970-19 

TABLEAU 14. Taux de vacance(l), poste8 a plein temps préaentement vacants, dens toutes lea activitéa éconoIniques(. 
certaines provinces, par trimestre, 1970-1972 

Province I II III LV 

per cent - pourcentage 

CANADA ..................................................... 1970 .. .. .5 .3 

1971 .4 .5 .5 .5 

1972 .6 .6 1.1 1.0 

Nova 	Scotia - Nouve11e-cosse 	.................................. 1970 .. .. .8 .5 

1971 .7 .7 .5 .5 

1972 .7 .7 1.0 1.0 

New Brunswick - Nouveau-Brunswick 	.............................. 1970 .. .. .9 .6 

1971 .3 1.0 .8 1.0 

1972 .5 .8 .8 1.0 

Québec ....................................................... 1970 .. .. .4 .2 

1971 .3 .3 .4 

1972 .6 .6 .9 

Ontario ........................................................ 1970 .. .. .5 -+ 

1971 .4 .4 .6 .5 

1972 .4 .6 1.2 1.0 

Manitoba ....................................................... 1970 .. .. .9 

1971 .4 .6 .5 1.0 

1972 .6 1.1 .8 

Alberta ........................................................ 1970 .. .. .6 .5 

1971 .5 .8 .7 .5 

1972 .8 1.0 1.6 1.5 

British Columbia - Colombie-Britannique 	........................ 1970 .. ., .3 .3 

1971 .4 .7 .6 .4 

1972 .6 1  .6 	1  .7 	1  .6 

(L) A rate is obtained by expressing the number ox tuLL-time vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. - Le taux de vacance expriine le rapport entre le noithre de postea a plein tampa vacants et la 
smne des travailleurs réssinérés non agricoles et des pastes vacants. 

(2) 	Excludes 	griculiure, 	fishing 	and 	trp1nc househeld 	ond 	n:n-ctvtlian. 	- SRns 	1 	tcriclrure, Lu 	pche 	ci 	ii 	Piu 
I I 

C 
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13. 	Current Longer-term Job Vacancy Rates(i) in All Industries,(2) Selected Provinces, by Quarters 1970-1972 

	

1. 	 .. 	 . 	
si 	postes vacants depute longtemps, dane toutes Lee activités économiques(2) 

rtaines provinces, 	par trimestre, 	1970-1972 

I. 	II 	III 	LV 

per cent - pourcentage 

CANADA ..................................................... 1 9 70 .. .. .2 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 .3 .3 

Nova 	Scotia 	- Nouve1ie-cosse 	.................................. 1970 .. .. .4 .1 

1971 .4 .3 .2 .4 

1972 .2 .3 .3 .5 

New Brunswick - Nouveau-Brunswick 	.............................. 1970 .. .. .4 .3 

1971 .2 .4 .6 .4 

1972 .4 .4 .s .5 

Québec ......................................................... 1970  .. .. .2 .1 

.1 .2 .2 

. 

.2 .2 .3 .3 

. . . 	. .1 .1 

1971 .1 .2 .2 .2 

1972 .2 .2 1 	•3 .4 

Manitoba ....................................................... 1970 '. - .1 .1 

1971 .1 .2 .1 .1 

1972 .1 .2 .2 .2 

Alberta ........................................................ 1970 .. .. .2 .2 

1971 .1 .2 .2 .1 

1972 .2 .2 .4 .5 

British Columbia - Colombie-Britannique 	........................ 1970 .. .. .1 • 

1971 .1 .2 .2 .1 

1972 .2 .2 .2 .2 

(I) A rate is obtained by expressing the number of longer-term vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. - La taux de vacance exprime Le rapport entre le nombre de postes vacants depuis longtempa at is 

.uae des travailleurs rémunérés non agricoles et des postes vacants. 
-. ludes agricuLture, 	fishing and 	trapping, household and non-civilian. - Sans 	l'agriculture Is péche et le ptégeagc. Ic 
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TABLE 16. Percentage Distribution of Current Full-time Job Vacancies by Industr., 
Occupation and Region 

TABLEAU 16. Repartition en pourcentage des postes B plein temps, présentement vsc 
scion l'activitC econcxnique, la profession et lea regions 

th Q./72 	4th Q./71 

e tr. 72 1 	4e tr. 71 
per cent - pourcentage 

Industry - Activité écononigue 

ALL INDUSTRIES - TOUTES ACTIVITES 9CONOMIQUES .................................................... 

Mining - Mines ................................................................................. 

Manufacturing - Industries manufacLurres ..................................................... 

Durables - Biens durables .................................................................... 

Non -durables - Biens non durables ............................................................ 

Construction - Bgtiment et travaux publics ..................................................... 

Transportation, coosnunication and other utilities - Transports, coninunications et autres ser-
vices publics ................................................................................ 

Trade - Ccnerce ............................................................................... 

Finance, Insurance and Real Estate - Finances, assurances ci affaires ininobiliBres ............. 

Crsnercial, business and personal services - Services socio-culturels, coninercisux et 
personnel .................................................................................... 

Camnercial - Services coonnerciaux ............................................................ 

Non -ccemiercial - Services non ccsimierciaux .................................................... 

Public administration and defence - Administration publique et defense ......................... 

Occupation - Profession 

ALL OCCUPATIONS - TOOThS PROFESS IONS ............................................................. 

Professional, technical and managerial - Professions libérales, techniques et administratives 

Clerical and sales - Travail de bureau et vente ................................................ 

Services ....................................................................................... 

Machine trades - Travail sur machsnes .......................................................... 

Bench work - Travail B l'etabli ................................................................ 

Structural work - Bétiinent et construction mécanique ........................................... 

Other - Autre .................................................................................. 

Regions and Selected Provinces - Rgions at certeines provinces 

CANADA........................................................................................... 

Atlantic Region - Region de lAtlantique ....................................................... 
Nova Scotia - Nouvelle-Ecosse ................................................................ 
New Brunswick - Nouveau-Brunswick ............................................................ 

Québec ......................................................................................... 

Ontario ........................................................................................ 

Prairie Region - Region des Prairies ........................................................... 
Manitoba ..................................................................................... 
Alberta ...................................................................................... 

Pacific Region - Region du Pacifique ........................................................... 
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U'. ("irrent Full-time Job Vacancies, Canada and Regions, Three-Month (Moving) Averages. June 1970 - December - 1972 

\TILRAU 17. Postes 8 plein temps présentement vacants, Canada et regions, 	juin 1970 - décembre 1972 

(Moyennes mobiles de trois mojs) 

Average for three months centered on 

Moyenne de trois mois centrCe sur: 

Region 
Jan. Feb. Mar. April May June 

Janv. Fey. Mars Avril Mat Juin 

CA14ADA 	......................... 1970 .. .. .. 

1971 20,900 23,200 28,800 32,100 33,900 34,300 

1972 36,500 37,800 40,600 41,600 46,200 52,500 

Atlantic Region - Region de 	1970 .. .. .. 

l'Atlantique. 	 1971 2,300 2,300 3,500 3,500 4,400 4,300 

1972 4,100 3,300 3,400 3,600 3.800 4,100 

Québec 	............................. 1970 .. .. .. 

1971 4,000 5,300 5,700 6,000 5,400 5,600 

1972 9,800 10,300 10,800 10,400 11,000 13,000 

Ontario 	............................ 1970 . . 
1971 8,400 9,200 10,700 11,600 12,100 13,500 

1972 11,500 12,400 14,300 15,900 18,400 20,300 

Prairie Region(l) - Region des 	1970 .. .. .. 

Tr.iLr'(l) 	 1971 3,700 3,800 5,400 6,200 6,700 5,600 

6,800 6,800 7,400 7,600 8,700 10,600 

I 	 I 	1 2,400 2,500 3,400 4,800 5,300 5,300 

1972 4,300 4,900 4,500 4,000 4,300 4,500 

July Aug. 
- - Sept. Oct. Nov. Dec. 

Jul11. AoOt 

CANADA 	......................... 1970 33.700 33,600 30,000 25,000 21,500 18,400 

1971 36,300 38.500 40,000 34,300 34,800 31,900 

1972 66,400 79,000 85,100 81,900 70,200 

Atlantic Region - Region de 	1970 3,800 4,000 3,600 3,100 2,500 1,700 

l'Atlantique. 	 1971 4,000 3,300 2,600 2,200 3,500 3,800 

1972 4,800 5,200 6,100 5,900 5,600 

Québec 	............................. 1970 6,900 7,300 6,000 5,000 3,800 3,500 

1971 6,200 7,400 8,100 7,400 8,300 8,000 

1972 16,200 18,900 21,200 20,300 18,600 

Ontario 	............................ 1970 14,600 13,800 12,600 10,700 9,700 8,500 

1971 16,200 17,500 18,700 15,300 13,700 10,800 

1972 26,900 35,100 38,200 36,500 28,900 

Prairie Region(1) - Region des 	1970 5,900 6,100 5,400 4,000 3,600 3,100 

Prairiea(1) . 	 1971 5,600 5,700 6,300 5,800 6,400 6,000 

1972 13,300 13,900 13,500 13,300 12,100 

cific Region(2) - Region du 	1970 2,500 2,400 2,300 2,100 1,900 1,600 

I'acifique(2). 	 1971 4,300 4,600 4,200 3,600 2,900 3,400 

1972 5,300 6,000 6,100 5,900 5000 

Ii 	Includes the Northwest Territories. - V compris lea Territotrea du Nord-Ouest. 
II Includes the Yukon Territory. - V compris Ic Yukon. 
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TABLE 18. Current Full-time Job Vecancies by Selected Occupations, Canada, Three-Month (Moving) Aver.-u. 
June 1970 - December 1972 

TABLEAU 18. Postes A plain telnpe présenteinent vacants, certaines professions, Canath,, 
juin 1970 - déceinbre 1972 (Moyennes mobiles de trois mois) 

Average for three months centered on: 

Occupation - Categorie professionnelle Moy'ne de trois inots ceatrée sur: 
Jan. Feb. Mar. April May June 

Jan. Fév. Mars Avril Mat Juin 

ALL OCCUPATIONS - TOTJTES PROFESSIONS 1970 .. .. .. 

1971 20,900 23,200 28,800 32,100 33,900 34,300 
1972 36,500 37,800 40,600 41,600 46,200 52,500 

Professional, technical, manage- 	1970 .. .. .. 

rial - Professions itbérales, 	1971 4,600 5,300 6,400 6,700 6,500 7,200 
techniques et administratives. 	1972 6,100 6,000 6,500 7,000 7,100 7,700 

Clerical and sales - Travail de 	1970 .. .. .. 

bureau at vente. 	 1971 7,100 7,500 9,000 8,700 9,200 8,500 
1972 9,600 9,200 9,700 10,100 11,700 13,000 

Services 	.........................1970 .. .. .. 

1971 2,200 2,300 2,900 4,100 4,000 4,000 
1972 4,800 5,300 6,000 5,800 6,000 7,100 

Machine Trades - Travail sur 	1970 .. .. .. 

machines. 	 1971 1,400 1,800 2,300 2,800 2,300 2,000 
1972 3,500 3,800 3,500 3,900 4,200 4,600 

Bench work - Travail A l'établi 	.. 1970 .. .. .. 

1971 1,700 1,600 1,700 2,600 3,200 2,900 
1972 5,600 4,800 4,500 3,300 3,500 4,700 

Structural work - B5tinient et 	1970 .. .. .. .. 

construction mécanique. 	 1971 1,400 1,600 2,400 2 0 600 3,400 3,90!) 
1972 2,600 3,400 3,700 4,400 4,900 6,90 

Other - Autres professions .......1970 .. .. .. .. 

1971 2,600 3,100 4,100 4,600 5,300 5,900 
1972 4,200 5,400 6,700 7,000 8,600 8,600 

July Aug. 
- - Sept. Oct. Nov. Dec. 

Juill. AoOt  

ALL OCCUPATIONS - TOUTES PROFESSIONS 1970 33,700 33,600 30,000 25,000 21,500 18,400 
1971 36,300 38,500 40,000 34,300 34,800 31,900 
1972 66,400 79,000 85,100 .81,900 70,200 

Professional, technical, manage- 	1970 7,100 6,800 5,500 4,900 4,400 3,900 
rial - Professions libérales, 	1971 7,300 7,500 6,500 5,400 5,900 5,600 
techniques at adminiatratjvea. 	1972 9,900 10,300 10,700 9,400 9,700 

Clerical and sales - Travail de 	1970 7,800 8,100 8,100 7,300 6,800 6,200 
bureau at vente. 	 1971 10,200 11,000 11,800 9,600 9,200 8,300 

1972 15,400 17,500 18,700 19,400 16,500 

Services 	.........................1970 4,700 5,100 3,700 2,700 1,600 1,700 
1971 3,300 4,100 4,400 4,400 4,200 3,900 
1972 9,300 11,800 12,200 10,700 8,000 

Machine trades -Travail sur 	1970 3,000 2,500 2,400 2,300 2,600 1,800 
machines. 	 1971 2,300 2,800 3,500 3,300 3,200 3,300 

1972 5,900 7,900 9,300 9,800 8,700 

Bench work - Travail A Pétabli .. 1970 2,700 3,100 3,400 2,800 2,100 1,500 
1971 2,900 2,600 3,800 3,100 4,800 4,500 
1972 6,500 8,800 9,100 8,400 6,900 

Structural work - BAtiment et 	1970 4,600 3,900 3,000 2,000 1,600 1,20!) 
construction mécanique. 	 1971 4,500 4,900 4,500 4,100 3,400 2,700 

1972 7,500 9,500 10,500 10,800 8,000 

Other - Autres 	professions 	.......1970 3,900 4,100 4,000 2,900 2,300 2,000 
1971 5,900 5,700 5,500 4,400 4,000 3,600 
1972 11,800 13,200 14,600 13,400 12,400 
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19. Current Full-time Job Vacancies by Selected Industrial Groups, Canada, Three-Month (Moving) Averages, 

June 1970 - December 1972 

W 	
ABLEAU 19. Fostes 8 plein temps prsentement vacants, certaines activités économiques, Canada, 

juin 1970 - décembre 1972 (Moyennes mobiles de trois mois) 

- Average for three months centered on: 

Industry - Activité economique 
Monne de trois mois centrée sur:  ____________ 

Jan. Feb. Mar. April May June 

Janv. Fey. Mars Avrtl Mai Juin 

ALL INDUSTRIES - T00TES ACTTVITES 	1970 .. .. .. 

C0N0MIQUES 	 1971 20,900 23,200 28,800 32,100 33.900 34,300 

1972 36,500 37,800 40,600 41,600 46,200 52,500 
Manufacturing - Industries 	1970 .. 9,300 8,500 7,000 7,600 8,200 

manufacturières 	1971 5,000 5,700 6,300 7,200 8,000 7,800 

1972 12,000 11,600 12,100 11,000 12,200 12,900 

Durable - Biens durables 	.......1970 .. 4,500 3,600 2,800 2,900 3,700 

1971 2,000 2,200 2,400 2,700 3,600 3,900 

1972 3,700 4,300 4,500 5,100 5,700 5,200 

Non-durable - Biens non 	1970 •. 4,800 4,900 4,200 4,700 4,500 

durables 	 1971 3,000 3,400 3,900 4,400 4,400 3,900 

1972 8,300 7,300 7,600 5,900 6,400 7,700 

Trade - Coimnerce 	.................1970 .. .. .. 

1971 3,100 3,500 5,000 5,500 5,600 5,300 

1972 7,100 6,800 7,200 7,100 9,100 10,800 

Finance, insurance, real estate - 	1970 .. . .. 

Finances, assurance et affaires 	1971 2,200 2,300 3,000 2,600 2,700 2,300 

ir,snobilières 	 1972 2,600 2,900 3,600 4,100 4,200 3,900 

Coninercial, business and personal 	1970 .. .. .. 

service - Services socio-cultu- 	1971 5,300 5,700 7,500 8,700 9,000 9,200 

rels, coasnerciaux et personels 	1972 8,000 8,200 9,100 10,100 11,700 14,100 

Conisercial service - Services 	1970 .. .. . 	. 
conunerciaux 	 1971 1,900 2,400 3,800 4,900 5,300 4,900 

1972 4,300 5,100 5,600 6,200 7,500 9,900 
cossnercial service - 	1970 .. .. .. 

rvices non coninerciaux 	1971 3,400 3,300 3,700 3,800 3,700 4,300 

1972 3,700 3,000 3,500 3,900 4,200 4,300 

administration - Adrninis- 	1970 . . . . . . 	. . 
Lion publique 	1971 2,200 2,700 3,300 3,600 3,500 3,300 

1972 2,500 2,600 2,800 3,000 2,800 2,800 

her - Autres activités 	1970 .. .. . . . 
économiques 	 1971 3,200 3,300 3,800 4,500 5,000 6,400 

1972 4,200 5,800 5,600 6,200 6,200 7,900 

July Aug. 
- - Sept. Oct. Nov. Dec. 

Jul11. AoOt  

33,700 33,600 30,000 25,000 21,500 18,400 ALL INDUSTRIES - TOUTES ACTIVITIES 	1970 

C4IQUES 	 1971 36,300 38,500 40,000 34,300 34,800 31,900 

1972 66,400 79,000 85,100 81,900 70,200 

Manufacturing - Industries 	1970 9,600 9,500 8,600 6,700 5,600 4,900 

manufacturières 	1971 9,000 8,700 10,600 8,800 10,400 9.900 

1972 18,800 26,100 28,500 25,500 21,400 

Durable - Biens durables .......1970 4,100 4,200 3,300 2,700 2,200 2,000 

1971 4,600 4,100 4,500 3,800 3,500 3,500 

1972 7,300 11,800 14,200 13,100 9,900 

Non-durable - Biens non 	1970 5,500 5,300 5,300 4,000 3,400 2,800 

durables 	 1971 4,400 4,600 6,100 5,000 6,800 6,300 

1972 11,400 14,400 14,400 12,400 11,500 

Trade - Conanerce 	.................1970 4,800 4,700 5,100 4,800 4,000 2,900 

1971 6,600 7,700 8,400 6,700 6,600 6,100 

1972 13,000 14,000 14,800 15,500 13,400 

Finance, insurance, real estate - 	1970 2,100 2,300 2,400 2,400 2,100 1,800 

Finances, assurance et affaires 	1971 2,600 2,800 3,400 3,200 3,000 2,400 

irimobilibres. 	 1972 4,100 5,200 6,600 8,100 7,200 

Conanercial, business and personal 	1970 10,200 10,500 8,000 6,200 5,100 4,400 

service - Services socio-cultu- 	1971 8,600 8,700 7,800 7,200 7,700 7,200 

rels, conanerciaux et personnels. 1972 17,600 19,400 19,300 16,800 13,800 

Conanercial service - Services 	1970 5,000 5,300 4,400 3,500 2,400 1,700 

commerciaux. 	 1971 4,600 5,000 4,500 4,200 3,700 3,800 

1972 12,800 15,000 14,200 12,200 8,900 

connnercial service - 	 1970 5,200 5,200 3,500 2,600 2,800 2,700 

rvices non consnerciaux 	1971 4,000 3,700 3,400 3,000 4,000 3,400 

1972 4,800 4,400 5,200 4,600 4,900 

administration - Admjnjs- 	1970 1,600 1,800 1,400 1,500 1,300 1,400 

Lion publique. 	1971 2,800 3,300 3,400 3,000 2,700 2,600 

1972 2,800 3,500 3,500 3,700 3,500 

iher - Autres activités 	1970 5,500 4,800 4,500 3,500 3,400 3,100 

economiques. 	 1971 6,700 7,300 6,400 5,500 4,300 3,800 

1972 10,100 10,900 12,400 12,200 10,800 

. 

. 
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TABLE 20. Current Job Vacancies in All Industries and Manufacturing, Canada, by Months, 1970-1972( 

TABLEAU 20. Pastes présentement vacants dans toutes lea activits économiques et l'industrie ivanufactui - 
Canada, par mois, 1970-1972(1) 

Jan. Feb. Mar. April May June 

Janv. Fey. Mars Avril Mai Juin 

Total Current Job Vacancies 

Tous les pastes prdsentement vacants 

ALL INDUSTRIES - TOIJTES ACTIVITS 9CONOMIQUES 	1970 .. .. .. .. .. 35,600 
1971 17,600 27,900 29,700 41,800 42,600 36,800 
1972 33,500 48,900 49,300 49,500 46,700 62,500 

Manufacturing - Industries manufacturières ... 	1970 12,000 11,400 5,800 8,700 7,600 9.000 
1971 5,400 5,400 7,300 13,000 8,400 10.200 
1972 11,100 18,200 12,500 18,600 10,200 16,300 

Full-time Job Vacancies 

Postes A plein temps, vacants 

ALL INDUSTRIES - TOUTES ACTIVITS 9CONOMIQUES •, 1970 .. .. .. .. .. 31,100 
1971 16,100 26,200 27,200 32,900 36,100 32,600 
1972 30,500 38,500 44,600 38,600 41,600 58,200 

Manufacturing - Induatries manufacturières ... 	1970 10,500 11,000 6,500 8,200 6,400 
1971 5,200 5,000 6,900 7,000 7,700 9,500  
1972 10,200 12,400 12,200 11,700 9,200 15,60  

July Aug. 
- 

- Sept. Oct. Nov. Mc. 
Juill, AoQt 

Total Current Job Vacancies 

Tous lea postes présentement vacants 

ALL INDUSTRIES - TOUTES ACTIVITS tCONOMIQUES 	1970 38,600 36,800 34,800 28,700 21,400 21,600 
1971 39,500 47,300 46,000 45,700 28,900 44,800 
1972 64,400 92,400 109,500 87,200 81,600 68,300 

Manufacturing - Industries manufscturières ... 	1970 10,200 11,100 8,700 8,000 5,100 5,000 
1971 6,700 12,700 9,400 13.900 6,500 14,300 
1972 15,300 27,800 40,100 24,200 18,800 26,300 

Full-time Job Vacancies 

Postes A plein temps, vacants 

.LL INDUSTRIES - TOUTES ACTIVITS 9CONOMIQUES ., 1970 36,200 33,800 30,800 25,300 18,700 20,400 
1971 34,300 42,100 39,100 38,900 24,900 40,500 
1972 57,600 83,400 96,200 75,800 73,600 61,100 

Manufacturing - Industries manufacturires ... 	1970 9,900 10,600 7,900 7,400 4,700 4,700 
1971 6,200 11,400 6,600 11,800 6,000 13,400 
1972 13,800 26,700 37,800 21,000 17,800 25,) 

(I) The monthly data are derived from only one third of the number of observations from which the three month-average 
series are obtained and this reduces the reliability of all the monthly data. At this stage only the above aggregit 
at the national level are sufficiently reliable for publication. - Lea donnéea mensuelles sont fondees sur le tiers 
aeulement du total des observationa dont sont tirées lea series "moyennea de trots," cc qui reduit is fiabilité de 
toutea lee donnfes menuel1es. A ce stade, seula lee agrCgsts an nivean national, mentionnés ci-deasus sonti auffi-
sament fiablea pour Otre publiCs. 

. 



CURRENT FULL-TIME VACANCIES, CANADA AND REGIONS, THREE-MONTH (MOVING) AVERAGES, 
JANUARY 1971 - DECEMBER 1972 
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STATISTIQIJE SUR LES POSTES VACANTS ET LE CHct4AGE 

for immediate, full-time employment and an additional 
8,800 vacancies for immediate, part-time and casual 
employment. In the same period of time, the estimates 
of unemployment derived from the Labour Force Survey 
averaged about 530,000 persons. 

A divergence in levels of job vacancies and 
unemployment has characterized the brief history of the 
job vacancy statistics. While generally recognized 
that there are conceptual and other differences bet-
ween the two data series, the differences are difficult 
to interpret and are also frequently ignored. There 
is therefore a tendency to make simple numerical coul-
pariaons which obscure the meaning of both series and 
distort their relationships. This note reviews briefly 
the main factors contributing to the non-compatibility 
between job vacancy and unemployment statistics and 
makes some attempt to assess their effects. The ana-
lysis is considerably handicapped by the absence of 
quantitative data, which makes definitive guidelines 
unattainable, but it serves to indicate in a general 
way the kind of qualifications which should guide the 
comparisons. 

The Job Vacancy Survey was developed under con-
tract by Statistics Canada for the Department of 
Manpower and Immigration to provide data for guidance 
of operational programs and as a complement to existing 
statistics on labour supply in the broader context of 
labour market analysis. These objectives, and the 
inherent difficulties of measuring vacancies, may be 
borne in mind when looking at the data series which 
resulted. For example, the job vacancy statistics were 
never intended to provide a one-to-one match with the 

. 	unemployed; since the number (and nature) of vacant 
iobs and of unemployed persons change daily, a conti-
iiuous matching would be prohibitively expensive. 
Neither was the primary purpose to provide a monthly 
statistic to serve as another economic indicator. 
Short-run changes in vacancy levels may reflect a 
variety of causes and must be interpreted with care. 
More positively, what was intended was a statistical 
series to provide consistent and reliable trend data 
with a strong euçhasiI on the occupational composition 
of job vacancies, while preserving as far as possible 
the desired symmetry with the existing statistics on 
unemployment. 

Ideally, the statistical measures of both unem-
ployment and job vacancies should cover the stock at a 
particular point in time (a day or a week), the flow 
over a period of time (a month or a quarter) and the 
stock again at the end of the period. In actual prac-
tice, both the Labour Force Survey and the Job Vacancy 
Survey provide stock figures only, which means that 
data on the flow through time is not available. 
Another departure from the ideal is that the defini-
tions of the two stock measures are not entirely com-
patible. This, of course, is a major source of diffi-
culty in comparing them. In turning to consider the 
effects of definitional differences, it is worth 
repeating that compatibility was an important goal in 
the development of the Job Vacancy Survey, Where the 
concepts or definitions diverge, therefore, the reason 
lies in certain innate differences between the two 
phenomena which appeared to call for somewhat different 
treatment in order to produce the best poasible measure 
of vacancies. 

To illustrate, a basic problem in measurement is 
. that a job vacancy does not have the same tangible 

existence as an unemployed person. The interviewer 
will encounter clearly-defined positions that are 

La statistique cur les postes vacants a révClC qu'au 
quatrième trimestre de 1972 ii y avait, en moyenne, au Canada 
70,200 postea a plein temps vacanta et iimnédiatement diaponibles, 
et 8,800 postes a temps partiel 00 occasionnela egalement Va-
cants et inanédiatement disponibles. Au coors de la mme 
période, lea estimations du nombre de chômeurs fournies par 
l'F.nquete sur Is main-d'oeuvre ont donnC one moyenne de 
530,000 personnes environ. 

On a commence depuis peu eeuleuient a recuetllir Is statis-
tique sur lea postes vscants, mais Is divergence entre lea taux 
de vacances et de chômsge eat apparue des le debut. Bien 
quon reconnaisse généralement qu'il exiate des differences 
conceptuellea et d'autre nature, entre cea deux series de 
données, ii se trouve néanmoina que cea differences sont diffi-
cilea a interpreter et que, très souvent, on n'en tient pas 
compte. II en résulte qu'on a tendance b faire de aimplea 
conparaiaons numeriques qui maaquent La signification des deux 
series et faussent lea rapports exiatant entre elles. La 
present exposé fait une breve analyse des principalea raisons 
dincompatibilité entre Is statistique des poates vacanta et 
celle du chômage et tente den juger lea effets. L'anRlyse 
eat forteaient entravée par l'abaence de données quantitatives, 
ce qui rend impossible l'établissement de lignes de conduite 
abaoluea; toutefois, elle permet dindiquer de facon génerale 
our quels iléments lea comparaisons devraient etre baséea. 

LEnquSte sur lea postes vacants eat menée par Statia-
tique Canada pour Ic compte du ministère de Is Main-d'oeuvre 
at de lImmigration aux tenses d'un contrat entre lea deux 
organismes, dana le but de fournir des donnéea qui aerviront 
a orienter lee programmes opérationnela et de completer is 
statistique existante sur lea disponibilitCs d'emplois dana Ic 
contexte plus vaste de l'analyae du marché du travail. Ces 
objectifs, de mRme que lea difficultés proprea au dCnombrenent 
des postea vacants, doivent Rtre préaenta C leaprit loraqu'on 
étudie lea sdries de données issues de l'enquete. Par exemple, 
Is statistique sur lea postes vacants n'a jamaia eu pour but de 
fournir des données comperables unite pour unite C celles sur 
le chômage; Ctant donnC que le nombre (et Is nature) des postes 
vacants et le nombre des personnes en chomage changent chaque 
jour, il serait trop coOteux de lea rCajuater conatanlnent. La 
but primordial visé n'Ctait pas non plus de fournir une sttis-
tique mensuelle qui constituerait un indicateur économique 
supplémentaire. Lea modifications C court terme qui affectent 
lea taux tie vacancea peuvent traduire diverses causes at doivent 
tre interpretees avec prudence. De facon pius positive, le 

but viaé était de produire une eerie atatistique qui fournirsit 
des données logiquea et fiables our lea tendances, et plus 
particulièrement stir Is repartition profeasionnelle des poates 
vacanta, tout en conservant autant que possible une aymetrie 
appropriee avec Is statistique exiatante our Ic chlnage. 

Pour étre parfaites, lea mesures atatistiquea du nombre 
de chmeurs at do nombre de postea vacants devraient couvrir 
lea diaponibilités C un moment particulier (jour ou semaine), 
le mouvement our one péniode de tempa (mois ou trimestre) Ct, 
de nouveau, lea disponibilités C Is fin de Is période. En 
pratique toutefois, l'EnquRte sur Is main-d'oeuvre et l'Enqute 
sur lea poates vacante ne fournissent que des chiffres our lea 
diaponibilitea et, tie ce fait, lea donnéea aur lea mouvementa 
dana le tempa ne sont pea connues. Une autre imperfection 
provient do manque de compatibilite entre lea definitions dea 
deux meaurea des disponibilités, ce qui, bien entendu, rend 
trés difficiles lea comparaisons entre elles. Lorsqu'on 
étudie lea repercussions de ces differences de definitions, ii 
eat bon de repeter que Is compatibilite constituait un but 
important dana i'établissement de 1'Enqu8te sun lea postas 
vacanta. Par consequent, lea divergences dana lea concepts ou 
lea definitions peuvent Stre attribuCea C certainea differences 
innéea entre lea deux phénomCnes qui auraient dO etre traitCs 
différennaent pour produire Is meilleure masure qui soft des 
poatea vacanta. 

Par exemple, one difficulté fondamentale tie mesure 
découle do fait qu'un poste vacant n's pea is méme existence 
tangible qu'une personne en ch8mage. L'enquêteur rencontrers 
des postes vacants nettement défini8, mais Cgalement de vague. 
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vacant but also vague plans for hiring new workers that 
are better excluded from the survey because they may 
not materialize. The reporting unit also differs from 
that of the Labour Force Survey. For the latter the 
reporting unit is the household and the work status of 
its members is usually known by the respondent. In 
comparison the job vacancy data are collected from 
business enterprises, few of which keep formal records 
on vacancies and where knowledge of the jobs available - 
at least in large enterprises - is usually widely 
dispersed. Under theae circumstances, it was judged 
necessary to make the definition of the vacancy as 
specific as possible, and to minimize recall errors by 
making the reference period as short as possible. 

Thus, one of the definitional differences between 
the two series is that the estimates of unemployment 
relate to a reference period of one week while the 
estimates of job vacancies have a reference period of 
only one day. The effect of using different reference 
periods is not easily assessed. Obviously, the vacan-
cies which existed earlier in the week but were filled 
by the reference day do not appear in the stock measure 
of vacancies, which suggests it may be "low" relative 
to the stock measure of unemployment. However, working 
in the other direction is the Labour Force Survey 
requirement that to be classified as "unemployed" the 
person in question must report that he (she) was with-
out employment during the entire reference week. This 
means that the statistics of unemployment misc some 
portion of the total number of persons who experienced 
unemployment during the week, which tends to offset, 
at least in part, the upward bias due to the longer 
reference period. 

Another factor which affects the comparison is 
the effect of the stringency of the vacancy definition. 
For example, the survey excludes vacancies that were 
not available for the full reference day. This is one 
of the devices used to secure "hard data". In this 
case, because the reports are made out in the week 
which follows reference day, vacancies that were filled 
in a matter of hours could be difficult to recall. The 
effect is clearly to lower the levels which appear in 
the job vacancy statistics. 

There is also the requirement that the respondent 
must state specifically what recruiting action has been 
taken for all vacancies reported; vacancies for which 
no recruiting activities can be reported in the prece-
ding four weeks are not counted in the statistics. 
Since persons who report "looking for work" to the 
Labour Force Survey are not asked whether they took 
specific action to find a job, the definition of vacan-
cies is more restrictive. The effect, in this case, is 
more difficult to assess. The reason for the tighter 
restrictions is the greater difficulty in identifying 
job vacancies in a way that will produce a consistent 
data series, and it may be that these restrictions have 
no effect beyond the exclusion of vacancies of doubtful 
validity, with no real impact on the job market. More 
likely, some genuine vacancies are missed because the 
types of workers wanted are in short supply and the 
employer has given up efforts to recruit them. One 
should allow, therefore, that the need for rigour in 
the definition has excluded certain job opportunities 
available to the unemployed. 

A further definitional difference concerns the 
treatment of vacant jobs being held for workers on 
layoff subject to definite recall. These are excluded 
from job vacancy counts on several grounds, namely, 
they do not satisfy the activity criteria described 
above, or the externality criteria which requires em-
ployers to report only those jobs for which they are 
seeking workers from outside, or which are at least not  

projeta d'embauche de nouveaux travailleurs, projets qu'il 
preferable d'exciure de l'enquete car ii se peut qu'iis ne 
matériaiiaent jamais. L'unité enqutée diffère egalement d 
celle de l'Enquece cur la main-d'oeuvre. Dens le dernier c 
i'unitê enquetee eat le inenage et is situation d'emploi des 
membres du ménage eat habituellement connue de l'enquete. Par 
contra, lea données aur lea pastes vacanta soot fournies par 
dee entreprises commercigies dont tree peu se donnent La peine 
de tenir des registres comp'lets des postes vacants, et oi lea 
renaeigneinenta cur lea pastes disponibles, du mains en ce qui 
concerne lea grandes entreprises, se trouvent très disperses. 
Dana ces circonstances, on a eatimf néceasaire de préciser le 
plus possible is definition du poste vacant at de réduire Is 
nombre d'erreurs dues sux rappels an raccourcisasat autant 
que possible is période de reference. 

Ainsi, l'une des differences, de par leur definition, 
entre icc deux series est que lea estimations du nombre de 
perconnes an chOmage portent cur une pdriode de rdfdrence d'une 
semaine tandis qua celles qui ont trait aux postea vacanta 
portent cur une periode de reference d'une journee seulement. 
II eat assez difficile d'evaluer lea repercussions de l'uttli- 
cation de periodes de reference differentes. De toute evidence, 
lea poates vacants au debut de is semaine mala comblCs avant 
le jour de reference ne figurent paa au nombre des postes 
vacants comptda dana l'enquete, ce qui laisse supposer qua is 
denombrement des pastes vacants eat 'mains génereux" qua celui 
des perconnes en chomage. Toutefois, a l'inverae, l'Enquete 
cur Is main-d'oeuvre exige qua, pour etre classée cosine 
"chômeur", is personne en cause sit dCclaré qu'elie était sans 
emploi pendant toute is semaine de réffreace. Dc ce fait, is 
statiatique cur le chomage cc trouve a laisser de cte une 
certaine fraction du nombre total de personnes qui ant étd en 
chômage au coors de Is semaine, ce qul tend h compenser, du 
mains en partie, le biaia vera Is hausse resultant de Is plus 
iongue periode de reference. 

Un autre facteur qui gene is comparaison découie du faH 
que la definition du tense "vacance" eat tree stricte. Par 
exemple, l'enquete ne tient paa compte des poatea vacanta 
disponibies pendant toute is journee de reference. C'est In  
un procede dont on Se cart pour obtenir des "donnees aerrCe 
Dans cc cas prdcis, comme les declarations cant faites su 
coura de la aemaine qui suit Is jouraCe de référence, ii 
pourrait être djfficile de se souvenir des postes vacants 
comblés am bout de queiques heures seuiement. Ce procéde a 
donc pour effet d'abaisser lee chiffres de Is atatistique cur 
ies pastes vacants. 

L'enquCte exige egalement que l'enqueté explique prCci-
cement lea mesures de recrutement qu'il a prices pour combier 
toua lea postea vacants déclarés: ceux pour lesquels aucune 
démarche n's éte faite au coors des quatre aemaines précédentes 
ne soot pas comptés dens is statistique. Etant doané qu'on ne 
demande pas aux personnes qui se dCclarent "en quete de travail" 
lore de i'Enquete cur Is main-d'oeuvre de dire ci elles oat fait 
des démarches précises pour trouver un emploi, Is dCfinitioa de 
"vacance" Sc trouve A 6tre pius restrictive; is difference, 
dans ce cas, eat plus difficile A eatimer. La raison pour 
laquelle on a limité davantage Is definition de "vacance" eat 
qu'il eat plus difficile d'identifier lea pastes vacants de 
facon & produire une eerie de donnees iogique; d'aiileura, 11 
Ce peut que ccc restrictions n'aient aucun effet, scot celui 
d'exciure dec poctes dont la vacance est douteuse, c'est-A-dire 
aucune influence réeile stir le marché du travail. Mais ii eat 
plus probable que certains pastes vraiment vacants ne soot pea 
dénombrés parce que, face su manque de travailleura compétenta 
pour lea combler, l'employeur a cease see tentatives de recru-
tement. II ne taut donc pas exclure Ia poasibilité que cer-
tames occasions d'emploi offertes a dec peraonnec en chomage 
out pu Ctre exclues en raison de cette rigueur de definition. 

Une autre difference de definition concerne le traiternent 
des poctes vacanta retenus pour des empioyes en congédiement 
temporaire dont ie rappel eat assure. Ccc pastes ne cant pa 
comptés come pastes vacants pour pIusieurs raisona, et plus 
precisément parce qu'iis ne repondent pea au critbre d'actii-
vité, défini plus haut, ou au critbre d'extériorite exigean; 
que lea employeurs ne déclarent qua lee pastes pour leaquel 
us cherchent des trsvailleurs de l'extérieur (de I'entrepr 
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stricted to workers from inside, the firm. It is 
1ortant to note that workers on layoff subject to 
call are classified as unemployed. This difference 
the two measures can, however, be reconciled so 

mg as the temporary layoffs are classified as a 
ub-category of the unemployed. It seems unlikely 
that recall jobs ever form a significant proportion 
of total vacancies plus recalls, but clearly this 
aspect of the job vacancy definition results in the 
measured job vacancies being understated to some 
degree relative to the measure of unemployment. 

With the above qualifications in mind, the job va-
cancy statistics are correctly viewed as representing 
jobs available to the unemployed because vacant posi-
tions which will be filled by internal recruiting were 
deliberately excluded from the survey. This restric-
tion might have some slight effect on comparability if, 
through lack of knowledge in large organizations, some 
respondent error occurs in distinguishing internal re-
cruiting. However, its importance is chiefly felt in 
viewing the absolute levels produced by the Job Vacancy 
Survey: a series which excludes internal vacancies will 
clearly understate the total stock of vacant positions 
which could be measured at a given point in time. 

Differences In coverage between the two series 
are more easily dealt with. Because it is conducted in 
business establishments, the job vacancy survey does not 
attempt to measure vacancies arising either in agricul-
ture or domestic service. Statistics compiled from 
"job orders" reported to Canada Manpower Centres have 
shown approximately 5 to 10 7, of all job orders to be 
in these two sectors, which probably overstates the con-
ribution which would be found in a more representative 
tiverse of employers. 

Finally, an essential part of any job vacancies-
ciemployment comparison is the recognition that the two 
tuck measures convey no information on the flow. A 
toll measure of job vacancies would involve an estimate 
of those becoming available between reference periods, 
and of course the same is true of the unemployed. Since 
this is impossible, it is necessary to infer something 
about flows from turnover in the stocks. Data on dura- 
tion for the 4th Quarter of 1972 indicate that only about 
one-third of total vacancies were in existence a month 
or more, whereas approximately 70 7., of the unemployed 
were in that category. This difference suggests that 
the amount of turnover in job vacancies considerably 
exceeds the movements of people between unemployment 
and other labour force categories.(1) If this is so, 
it is evident that persons characterized as unemployed 
at a particular time period would have access to more 
job vacancies than can be conveyed by a stock measure 
of the vacancies. How many more is impossible to deter-
mine in the absence of turnover or flow data, but this 
is likely to be a major factor in comparing the two 
series. 

(1) There are several reasons for differences in the 
flow pattern, among them that the search activities 
of job-seekers and of employers may have quite dif-
ferent time dimensions. Some observers feel that 
the process-obtaining information, locating and com-
paring offers, making decisions, etc. - is more com-
plex for the individual job seeker and hence is 
likely to be longer, on the average, than for the 
employer filling a position. This is the basis for 
i.he expectation that, quite apart from the technical 
ifficulties of measurement, there is likely to be 

ou qui, du moths, ne soot pas limitds aux employes déjà en 
place. II eat important de noter que lea employds en congé-
diement temporaire dont le rappel eat assure aont classes 
cosine ch8meurs. II eat possible cependant de réduire cet dcart 
entre lea deux ineaures do fait que lea congediements teinporairea 
sont classes dana one sous-catégorie des chômeurs. Dc plus, il 
est peu probable que le nombre d'einployea en attente d'etre 
rappelda conatitue jamais une proportion importante de Is tots-
lite des postes vacants (incluant ceux des employes en atten- 
te) il eat evident toutefois que cet dlément de la definition 
du poate vacant entraine un aoua-dénombrement des poates vacanta 
par rapport au ddnombrement des personnea en chmage. 

Si Ion tient compte des remarques précédentea, on voit 
que Is statistique our lea postes vacants peut être considérCe 
a juate titre cosine une indication des poates disponiblea, 
offerts aux chômeurs, car lea poste, vacants qui seront combldc 
par des employds déjà en place ont été volontairement exclua de 
l'enquBte. Cette restriction peut avoir one certaine répercus-
sion sur Ia comparaison des donnCes si, faute de renseigne-
ments dana lea grandes entrepriaes, Un enqute fait one erreur 
en ne faisant pas Is distinction dana le cas de recrutetnent 
interne. Toutefola, l'importance de cette restriction se fait 
surtout sentir dana les taux absolua resultant de l'Enqute cur 
les postes vacants: une série qui exclut lea postes vacant a 
combler par lea employds en place produira nerteinent un soua-
ddnombrement de l'ensemble des poatee vacanta diaponiblea pou-
vant ttre ddnombrés a un moment donné. 

II eat plus facile d'évaluer lee differences de champ 
d'cnquBte entre lea deux series. L'enquête sur lea posrea va-
csnta eat inenée auprhs des entreprisea coninerciales et, de cc 
fait, elle ne tento pas de ddnombrer lea vacances qui sur-
viennent soit dana l'industrie agricole soit dans le service 
domestique. La statistique réunie a partir des "offreu d'em-
ploi" signalees aux Centres de main-d'oeuvre révèle qu'environ 
5 a 10 7. de toutee lea ofires proviennent de ccc deux aecteurs, 
ce qui exagere probablement la contribution que l'on trouverait 
dana on univers d'employeurs plus repréaentatif. 

Enfin, ce qui ressort surtout d'une comparaison entre le 
nombre de postea vacants et de chBmeurs c'est que lea deux 
chiffres obtenus ne transmettent aucun renaeignement our lea 
mauvements. Un dénombrement complet des postes vacants compor-
terait une estimation de toua ceux qui soot devenua disponiblea 
entre lea pdriodea de rCférence, at de mme, 6videnm3ent pour le 
chomage. La chose étant impossible, il eat nécesseire de tirer 
des conclusions sur lea mouvements en se fondant sur Is renou-
vellement des diaponibilités. Lea donnéss cur is durée de V.-

cance indiquent qu'au 4e trimestre de 1972, Un tiers seulement 
de l'ensemble des posres vacants exictatent depuis un mois ou 
plus msis que par contre, environ 70 7. des chôineurs ae claa-
aaient dana Is même catdgorie. Cette difference laisse en-
tendre que le nombre de nouveaux posSes vacanta dépasee de beau-
coup le mouvement des peraonnes qui paseent du chmage a 
d'autres categories de Is population active(l). Si tel eat le 
caa, il est evident que sur une période de tempa donnée, lea 
personnes claaaées cosine chbmeurs semblent avoir accèa 1 un plua 
grand nombre d'emploia vacanta que ne le laiaae auppoaer un 
dénombrement des postes vacanta. Quant au chiffre exact, 11 
eat impossible de le determiner en l'ahsence de données aur le 
renouvellement ou le mouvement; toutcfoia, il doit probablement 
constituer un fscteur important dana la comparaison des deux 
series. 

(1) Lea differences de mouvements soot dues I pluaieura raiaona 
dont 15 auivante, par ex.: lea dCmarches faites par lea 
personnes en quote d'emploi et par lea eiuployeura peuvent 
varier énormCment en durCe. De l'avic de certaina obaerva- 
teurs, le processus d'obtention des renseignements, de lo- 
causation et de comparaison des offres, de prise de déci- 
sion, etc. eat plus contpllquC pour Is personne an quote 
demploi et donc, prendra plus de tempa que n'en prendra 
l'employeur pour combler on poste. C'eat pourquoi, on 
s'attend a ce que, outre les difficultéa techniques de 
dCnombrement, il y alt plus de ch8meurs que de posies 
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representing approximately 90 7 01 employment 
in Canada (the excluded sectors are agriculture, 
domestic service, the military and fishing and trap 
ping). Each survey occasion covers approximately 
35,000 job vacancy reporting units. These are reporting 
units of enterprises or firms for which job vacancy 
information can most conveniently be reported. Surveys 
are conducted twice a month. Since full sample repre-
sentation requires six surveys, published estimates of 
job vacancies represent averages of the observations 
obtained over a three month period. 

A comprehensive description of the concepts and 
design can be found in Job Vacancy Survey: Technical 
Appendix, Cat. No. 71-521. 

DEFINITIONS AIW EXPlANATIONS 

Job Vacancies 

Job vacancies reported include: 

jobs which are available irrsnedistely; 
jobs for which employers have undertaken, within 
four weeks prior to the reference date, some 
specific recruiting action to fill the vacancies, 
e.g., advertised, contacted Canada Manpower 
Centres, interviewed walk-ins, etc; 

jobs which are Vacant for the entire reference 
day; 
jobs which are available to persons outside the 
firm. 

Certain types of job openings are excluded from 
the estimates, because they don't comply with one of 
the following conditions: 

- 'available inunediately' excludes vacancies for jobs 
which have a future starting date. These are quite 
important in certain occupations (e.g., teachers) 
and data on them are being collected. Problems of 
measurement, however, preclude their publication 
at this time. 

- specific recruiting action' excludes not only all 
those jobs where no recruiting action was under-
taken, but also jobs for which recruiting action 
ceased four weeks prior to the reference day. 

- 'Vacant for the entire reference day' excludes 
instant-fills, that is, jobs that can be filled 
inenediately from employers' or unions' waiting 
lists. 

- 'available to persons outside the firm' excludes 
both job vacancies open only to employees of the 
firm and jobs held for persons on temporary lay-
off. These estimates, therefore, relate to the 
external labour market. 

Vacancy Categories 

Total Current Vacancy: Vacancies for full-time, 
oort - Sr . S 	n:.1 	0 ' 	o:ns - 0\ 
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qui rcprsentent environ 90 L dc l'emploi au Canada (les 
secteurs exclus ftant l'agriculture, le service domestique, lo 
secteur militaire et is pche et le pidgeage). Chaque occasion 
d'enquete couvre approximativement 35,000 unites déclarantes de 
pastes vacants; lea unites ddclarantes sont les services qui 
sont les mieux en mesure de fournir des renseignements sur lea 
postes vacants au seth des entreprisos. Lea enqutes ant lieu 
deux fois par mois. Etant donnC que la pleine representation 
de l'dchantillon exige six enquêtes, les estimations publifes 
sur lea pastes vacants sont des moyennes des observations 
obtenues sur une periode de trois mois. 

On trouvera une description détaiilde des concepts et 
du plan d'enqute dans Enquete sur les pastes vacants: Annexe 
technique, Cat, no  71-521. 

DFINITIONS ET EXPLICATIONS 

Postes vacants 

Aux fius de l'enqugte, pour qu'un paste soit vacant, ii 
faut: 

qu'il soft disponible inenediatement; 
que l'employeur sit pris, dans lea quatre semaines 
precedant la date de rdfdrence, des mesures concretes 
de recrutement pour combler la vacance, par cx., qu'il 
sit fait parattre une annonce, qu'il sit communiqué 
svec un Centre de main-d'oeuvre du Canada, qu'il sit 
interviewd des csndidats qui se sont prdsentés sponta-
ndment, etc.; 
qu'il soft Vacant pendant toute la journee de 

qu'il soiL 	

.•• 1 'entrepr 
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- La condition de "disponibilite immediate" exclut les pastes 
vacanta a remplir 1 une date ultêrieure. Ces pastes sont 
frequents dana certaines professions (par ex., l'enseigne. 
ment); on recueille des donndes it leur sujet, mais les 
difficultés de mesure empêchent leur publication pour 
1 'instant. 

- La mention de "mesures concretes de recrutement" cxc lut non 
seulement tous lea pastes pour lesquels ii n'y a pas eu de 
mesures de recrutement, mais également les postes pour 
lesquels on a cease lea meaures de recrutement quatre 
semaines avant la journee de reference. 

- Lea pastes "vacants pendant toute la journee de rdfdrence" 
ne comprennent pas lea postes comblds "ins tantanément", 
c'est-l-dire les postes qui peuvent etre remplis inanCdie-
tement a partir des listes d'attente des employeurs ou des 
syndicats. 

- Les pastes "accessibles a des personnes etrangeres a l'en.. 
treprise" excluent les pastes vacants accessibles unique- 
ment au personnel de l'entreprise ainsi que les postes 
rdservds a des personnes en congfdiement temporaire. Par 
consequent, ces estimations as rapportent au marchd externe 
du travail. 

Categories de pastes vacants 

Total des pastes présentement vacants: postes C p. 
fl , 	 , 0 	I 	. 	" 	I 	ILL' 	'L 	 • 	n" 	s.': 	• 



Industry and Occupations Classification 

The vacancy data are based on the Dictionary of 
Occupational Titles, Third Edition, U.S. Department of 
Labor and the 1960 Standard Industrial Classification. 

Job Vacancy Rates 

Job Vacancy Rate is obtained by expressing the 
number of full-time vacancies as a percentage of the 
sum of non-agricultural paid workers and all vacancies. 
In the same way as unemployment rates are used to 
compare the incidence of unused labour supply over time, 
vacancy rates enable a comparison of the incidence of 
unsatisfied labour demand over time and among sectors. 
Longer-term vacancy rates may be regarded as an indica-
tor of the relative difficulty that employers are 
experiencing in filling vacancies at hiring rates and 
working conditions offered. (Note: differences in the 
duration of the matching process of worker to job 
could influence the level of the rates). 

'uunding 

The sums of individual items may not always equal 
he total because of rounding to next hundreds. 
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PosIes a pleiti temps prCsentement vacants: posteR vacants 
pour un emploi d'une durée miniusim de quatre semaines normales 
entières de travail ou d'un mois normal entier de travail. 

Postes vacants depuis longtemps: postes a plein tempa 
qui soot demeurés sans titulaire pendant un mois ou plus. 

Estimations 

L'enc1uête mesure Ic nombre do postes non remplis è six 
momenta donnCa au cours du trimestre et In moyenne des six 
observations constitue l'estiu,stion trimestrielle. On a choisi 
une courte période de réfCrence (une journCe) do manière quo 
leg enqutea puissent plus facilement Re rappeler lea poates 
vacants; on a choisi six journ6es de rC.fCrence afin quo Is 
charge de travail ne devienno pas trop lourde. Ainsi, ii fsut 
interpreter les estimstios come one approximation du niveau 
general des postes vacants a tout moment au cours du trimestre. 

Champ d'enquBte 

LenquBte s'étend I toutes lea branches d'activitC éco-
nomique, sauf lagriculture, la pBche et le piegeage, l'Ciément 
"service domestique" des services socio-culturels, coninerciaux 
et personnels et l'élément non civil de l'administration 
publique et de la defense. 

Lea parties constituantes des activitea uianufacturièrea 
at des services compren000t: 

Industries manufacturières, biens durables - l'industrie du 
bois, l'industrie du meuble et des articles d'ameuhlemet, 
Ia premiare transformation des mitaux, Is fabrication de 
produits en metal, la fabrication do machines, l'industrie 
du materiel de transport, lindustric des produits électrl-
ques et lindustrie des produits minérnux non mftalliques. 
Industries manufacturilres, biens non durables - toutos los 
.lutres industries manufacturiires, 
Services comercinux - les services de sante (ssuf les hôpi-
taux), Is cinematographic et lea Loisirs, las services four-
nis aux entroprises, les services personnels (sauf le service 
domestique) et lea services divers. 
Services non-conasercinux - los hOpitaux, l'enseignement, lea 
organismes sociaux et los organisations cultuellea. 
ParticularitCs geographiquos - lea chiffres soot donna pour 
le Canada, lea regions et los provinces. La region de 
l'Atianttquese compose de Terre-Neuve, l'Ile-du-Prince Edouard, 
Is NouvellS-Ecosse et le Nouveau-Brunswick; Is region des 
Prairies comprend le Manitoba, is Saskatchewan, l'Alberta at 
[as Territoires du Nord-Ouest; in Colombie-Britariniquc at le 
Yukon constituent Is region du Pnciftque. 

Classification par activité economique et profession 

Les données sur lea postes vacants soot fondées sur le 
Dictionary of Occupational Titles, 3 1  edItion, U.S. Department 
of Labor et sur Is Classification type des industries de 1960. 

Taux do vacance 

Le taux de vacance eat obtenu en exprimant le nombre des 
postes h plein temps vacants en pourcentage du total des tra-
vailleurs non agricoles rémunCrCs at do l'ensemble dos posteR 
vacants. De même quo les tsux do chomage servent a comparer 
dana le temps le volume do main-d'oeuvre inutiiisée, do mme, 
les taux de vacance permettent de comparer dans Ic temps et 
entre aecteurs In demande non satisfaite do main-d'oeuvre. 
Lea taux do vacance pour los posIes vacants depuis longtempa 
peuvont sorvir d'indicateur do In difficultC relative qu'eprou. 
vent los employeurs a combler lea postes vacants aux taux de 
r4mun6ration I l'eznbauche ot aux conditions do travail qu'ile 
offrent. (Ii faut remarquor quo le temps nécessaire pour 
trouver Ic travatileur convenable pour un emploi pout jouer sur 
ces taux) 

Arrondissement 

Ii se pout que Is some des divers postes negale pas 
le total, car tous los chiffres ont CLC arrondis I is centaine 
In plus proche. 

Full-time Current Vacancy: Vacancies for jobs 
,irh minimum duration of four full standard work weeks 
r full standard work month. 

Longer-term Current Vacancy: Longer-term vacancies 
are vacancies for full-time jobs which have been 
unfilled for one month or more. 

Estimates 

The survey measures unfilled vacancies at six 
points in time throughout the quarter which are averaged 
to obtain quarterly estimates. A short reference peri-
od (one day) was selected to make it easier for respon-
dents to recall vacancies. Six reference days were 
chosen to make the survey workload manageable. Thus, 
the estimates should be interpreted as an approximation 
of the general level of vacancies at any day in the 
quarter. 

Coverage 

The survey covers all industrial sectors, except 
agriculture, fishing and trapping, the domestic service 
component of community, business and personal services 
and the non-civilian component of public administration 
and defence. 

Industry subcomponents of the manufacturing and 
service sectors include: 

Manufacturing, Durable Goods - wood products, furni-
ture and fixtures, primary metal, metal fabricating, 
machinery, transportation equipment, electrical 
products and non-metallic mineral products. 
Manufacturing, Non-durable Goods - the remaining 
industries in manufacturing. 

u'n,erciai Services - health services (excluding 
pitals), motion picture and recreational services, 

rvices to business management, personal services 
•cluding domestic) and miscellaneous services. 
u-commercial Services - hospitals, education, 
igious and welfare organizattons. 
raphic detail - Canada, regions, and provinces. 

The Atlantic region comprises Newfoundland, Prince 
Edward Island, Nova Scotia and New Brunswick; the 
Prairie region consists of Manitoba, Saskatchewan, 
Alberta and Northwest Territories; the Pacific 
region includes British Columbia and Yukon Territo-
ry. 
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RELIABILITY OF ESTIMATES 

Sampling Error - The estimates in this report are 
based on a sample of Job Vacancy Reporting Units 
(JVRU'a), A different set of figures would have re-
sulted if a complete census by interview had been taken 
using the same questionnaires, interviewers, and pro-
ceasing techniques as those actually used in the Job 
Vacancy Survey. This difference is called the sampling 
error of the estimates. In the design and processing 
of the Job Vacancy Survey extensive efforts have been 
made to minimize the sampling error. The sampling 
error (expressed as a percent of the estimate it refers 
to) is not the same for all estimates; of two estimates, 
the larger one will likely have a smaller percent 
sampling error, and of two estimates of the same size 
the one referring to a characteristic more evenly 
distributed across the country will tend to have a 
smaller percent sampling variability. 

Non-sampling Errors - Errors, which are not 
related to sampling, may occur at almost every phase 
of a survey operation. Interviewers may misunderstand 
instructions, respondents may make errors in answering 
questions, the answers may be incorrectly entered on 
the questionnaires and errors may be introduced in the 
processing and tabulations of the data. All errors of 
this type are called non-sampling errors. Some of the 
non-sampling errors will usually balance out over a 
large number of observations but systematically occur-
ring errors will contribute to biases. In the Job 
Vacancy Survey, non-sampling errors are reduced by 
careful definition of reporting units (Profile inter- 
views) and design of questionnaires, intensive training 
and supervision of interviewers (leading to interviews 
of both respondents and non-respondents) and a thorough 
control of the processing operation. In general, 
subjective inquiries are subject to larger errors, and 
it should be noted that in spite of efforts to remove 
it there probably remains a subjective element in a 
respondent's count of job vacancies. 

Graphical Representation of Standard Deviation - 
The sampling error described above is not known. A 
quantity, called the standard deviation, can, however, 
be estimated from the sample data. The standard 
deviation of the estimate is a statistical measure of 
its sampling error. It also partially measures the 
effect of non-sampling errors, but does not reflect any 
systematic biases in the data. The chances are about 
68 Out of 100 that the difference between an estimate 
(based on a sample) and the corresponding census figure 
would be less than the standard deviation. The chances 
are about 95 out of 100 that the difference would be 
less than twice the standard deviation and about 99 
Out of 100 that it would be less than two and a half 
timea as large. 

Analysis of the Job Vacancy Survey's estimation 
function indicated that the relationship between the 
estimate X and the percent standard deviation Y may 
be represented by the equation Y - aXe'. Estimates of 
a and b were computed using linear regression analysis 
on this equation in its logarithmic form. The results 
are represented by the curve on the following page. 

For any level of estimate, the estimates percent 
standard deviation is obtained by reference to the 
graph. If the estimate under consideration is, for 
example 1,000 vacancies, the estimated nercent standard 
deviation as given by the graph is 14 '4 for the 
three month average. This means that the true figure 
likely falls between 860 and 1,140. 

Selection of Data for Publication - Selection of 
publishable groups is based on the reliability of data, 
which in turn, is dependent on the size of the estima-
tes. The estimatOs in a series must generally be above 
800 to qualify for publication. 

FIABILIT9 DES DONNl- 

Erreur d echan 	- 
dana is publication soft 	nd-s sur un —ALATItill0t, d un I 

declarantes de postes vacants (U.D.P.V.). On aurait obttn 
des chiffres différents si lon avait fait un recensmnent 
complet a laide des mBmes questionnaires, des m8mes enqu8teurs, 
des m8mes méthodes d'exploitation que ceux effectivement 
utilisds pour 1'enqu8te sur lea poatea vacanta. Cette diffe-
rence sappelle l'erreur dechantillonnage des estimations. 
Dans le plan et Is mise en oeuvre de l'enquBte aur las postes 
vacants, rien n's éte negligé pour reduire au mininum l'erreur 
d'echantillonnage. L'erreur d'echantillonnage (exprimée en 
pourcentage de l'estimation visée) neat pa is mBme pour 
toutes lea estimations; de deux estimations, la plus forte 
comporte vraisemblablement la plus faible erreur d'échantillon-
nage, et de deux estimations du mBme ordre, celle qui porte 
sur is caracteristique is plus uniformément répartie présente 
ordinairement le pourcentage le moms dlevf de variabilité due 

1 echantillonnage. 

Erreur non due a 1'echanti1lonn .g! - Des erruers étran-
gires I lechantillonnage peuvent se produire I presque toutes 
los etapea dune enquBte. Lea enquBteurs peuvent teal compren-
dre les instructions, lea enquBtés peuvent se tromper dana 
laura reponses, lea rfponses peuvent Btre teal notdes sur lea 
questionnaires et dautres erreurs peuvent Be gliaser bra de 
lexploitation des données. Toutes ces erreurs sappellent des 
erreurs non dues I lechantillonnage. Certaines sannulent 
aprs un grand nombre dobservations, mais lea erreurs systé-
matiques engendrent des biais. Dana l'enquBte sur las postes 
vacants, on réduit le nombre derreurs non dues a l'êchantillon-
nage en définissant de façon precise le8 unites dCclarantea 
(etudes de profil) et par une redaction soignee des question-
naires, par une formation at one surveillance intensives des 
enqulteurs (conduisant I des entrovues des services qui ont 
répondu et de ceux qui n'ont pas répondu) et par un contrOl 
serré de l'exploitation. En general, lea questions ayant 
caractère subjectif sont sujettes I des erreurs plus impor -
tantea; il faut noter que le nombre de postes vacants four? 
par un enquBté contient toujours un element subjectif, en 
dépit des efforts tendant I l'éliminer. 

Representation graphique de lécart type - l'erreur dC-
chantillonnage, décrite ci-dessus, nest pas connue. Toutefois, 
ii eat possible destimer une quantite, appelee l'êcart type, 
I partir des données mBmes de lé chant illon . L'Ccart type 
d'une estimation eat une mesure statistique de son erreur d'é-
chantilbonnage. Il mesure aussi portiellement leffet des 
erreurs non dues I lechantillonnage, mais il ne reflète pas 
les biais systematiques. Il y a une probabiiite de 68 '4 que 
la difference entre une estimation (fondée aur tin échantillon) 
et le chiffre reel correspondant aoit infCrieure I lécart 
type. Ii y a tine probabibité denviron 95 '4 que Is difference 
soit mains de deux fois l'écart type et d'environ 99 7. qu'elle 
soit mains de deux Lois et demie lecart type. 

L'analyse de is fonction destimation de 1enqu8te sur 
las postes vacants montre qua is relation existant entre 
l'estimation X et lécart type Y (exprimé en pourcentage) peut 
s'exprimer par l'équation y axt'. On a obtenu lea estimations 
de a et de b en utilisant lanalyse de Is droite de regression 
de cette equation mise sous forme logarithisique. La courbe 
portée sur Ia page suivante représente lea résultats 
obtenus. 

Pour un niveau destimation donné, l'écart type, exprimC 
en pourcentage, s'obtient par is lecture du graphique. Si 
l'estimation en question eat, par exemple, de 1,000 postes 
vacants, on peut lire sur le graphique que lécart type estimé 
pour Is moyenne des trois mois est de 14 '4, ce qui aignifie 
que le chiffre reel se situe probablement entre 860 at 

Choix des donnCea 1 publier - Le choix des groupes 
acront publics depend de la fisbilitC des données, laquell 
depend par ailleurs do is taille des estimations. Lea asi 
tions dune sérte doivent gnéralement 4tre suprieures I 
pour être prises en contpte dans cette publication. 



A GRAPHICAL REPRESENTATION OF THE RELATIONSHIP BETWEEN THE THREE MONTH AVERAGE ESTIMATE 
AND THE PERCENT STANDARD DEVIATION 

REPRESENTATION GRAPHIQUE DE LA RELATION 	EN3RE LA MOYENNE ESTIME DE TROIS MOIS 
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