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HIGHLIGHTS 

Current Job Vacancies 

• In the first quarter of 1973 there were, 
on average, 66,500 vacancies in Canada for 
immediate full-time employment. 

• This was 3,700, or some 5 1, below the last 
quarter of 1972 and 28,700, or 76 1, above 
the comparable quarter a year ago. 

• In addition to full-time vacancies, there 
were 6,000 job openings for immediate, part-
time and casual employment, down 2,800 from 
the previous quarter and about the same as 
a year ago. 

• Three-month moving averages of vacancies 
for full-time jobs which declined slightly 
in the fourth quarter of 1972, showed an 
upward tendency in all regions in the first 
quarter of 1973, except for the Atlantic 
region, where they levelled off. 	(See 
graph on page 32) 

• Longer-term vacancies (thoae unfilled for 
one month or more) amounted to 21,700 in 
the first quarter of 1973. This represents 
some 33 1 of all full-time vacancies, which 
is 3 1 lower than in the previous quarter 
and 4 1 lower than a year ago. (See 
Table 5). 

Occupational Picture 

The occupational classification used in 
this issue for the first time is based on the 
new Canadian Classification and Dictionary of 
Occupations 1971 (CCDO). Previous classifica-
tions were based on the U.S. Dictionary of 
Occupational Titles. The occupational data 
series classified by CCOO parallels the DOT 
based series except for the third quarter of 
1970, as coding to the new CCDO ayatem was 
implemented in October 1970. (See technical 
note on page 42.) 

• The 27,500 vacancies for full-time jobs in 
the White-collar group comprises some 41 1 
of all full-time vacancies. This proportion 
is 2 1 higher than in the previous quarter, 
but about the same as a year ago. 

• Vacancies originating in the Clerical and 
Sales occupational groups, 10,300 and 6,700 
respectively, represent 62 1 of all White-
collar vacancies. This proportion is 3 1 
lover than in the last quarter of 1972 and 
approximately the same as in the first 
quarter of 1972. 	(See Table 2A). 

• While there was no overall change in the 
White-collar vacancies from the previous 
quarter, the Blue-collar group decreased by 
3,400, or 8 1. On a year-to-year basis 
the increases in both groups were substan-
tial, up 12,200, or 80 1, in the White-
collar group, and up 16,500, or 73 1, in 
the Blue-collar group. 

POINTS SAILLANTS 

Postes couramment vacants 

• Au premier trimestre de 1973, ii y await 
moyenne 66,500 postes a plein temps vacan 
immédiatement disponibles au Canada. 

• Ii s'agissait 15 d'une diminution de 3,700 (5 Z) 
par rapport au deruier trimeatre de 1972 at d'une 
augmentation de 28,700 (76 1) par rapport au méme 
trimestre un an plus t6t. 

• En plus des postes A plein temps vacants, il y 
await 6,000 poatee vacanta immédiatement dispo-
nibles, pour lea travailleurs temps partiel ou 
occasionnels, soit une diminution de 2,800 par 
rapport an trimestre précédent et a pen prés le 
méine nivean qua l'annCe précédente. 

• Las moyennea mobiles sur trois mois du nombre de 
postes a plein temps vacants, qui avaient diminuC 
legarement su dernier trimestre de 1972 oat connu 
une tendance A Is hausse dens toutes lea regions 
au cours du premier trimeatre de 1973, sauf dana 
Is region de l'Atlantique aD elles sont demeuréee 
stables, (Voir le graphique a Is page 32.) 

• Au premier trimestre de 1973 on comptait 21,700 
postes vacants depuis longtemps (postes vacants 
non remplis depuis un mois ou plus), ce qui reprC-
seats environ 33 1 de l'ensemble des postea 
plein temps vacants. Cette proportion est de 3 1 
inférieure I celle du trimestre precedent at de 
4 1 inférieure 	celle de l'année prCcCdente. 
(Voir le Tableau 5). 

Tableau par profession 

La classification par profession inaugurCe dana 
Is present numéro eat fondée sur Is nouvelle Classi-
fication canadienne descriptive des professions, 1971 
(C.C.D.P.). 	Les classifications prCcédentes Ctaient 
fondéss our le Dictionary of Occupational Titlee des 
Etats-Unia. La eerie des données par profession 
classée d'après la C,C.D.P. ressemble a La sCrie 
fondée our le DOT sauf pour le troisième trimestre 
de 1970 puisque Is codage d'aprCs Is nouveau systems 
de Is C.C.D.P. a été instauré an octobre 1970. 	(Voir 
is note technique B Is page 42.) 

• Lea 27,500 pastes vacants dens le groupe des cole 
blancs représentaient environ 41 1 de tons lea 
postes 1 plein temps vacante. C'est là une augmen-
tation de 2 1 par rapport an trimestre prCcCdent, 
mais I pen prIs la méme proportion que l'annCe 
pr éc Cd en Ce 

• Lea postes vacants des categories profeasionnelles 
"travail de bureau" (10,300) et "vente"(6,700) 
reprCaentaient 62 1 de toua lea postea vacante du 
groupe des cola blance. Cette proportion était de 
3 1 infCrieure I celle du dernier trimestre de 
1972 et approximativement la méme qu'au premier 
trimestre de 1972. 	(Voir le Tableau 2A). 

• Alors que le nombre de poates vacants dana Is 
groupe des cola blanca n's guàre vane par rapport 
au tnimestre précédent, celui du groupe des cola 
bleus a diminuC de 3,400 (8 1). D'une annCe 1 
l'autre, cea deux groupea ont connu des augmenta-
tions substantielles: 12,200 (80 1) dana Is groups 
des cols blancs at 16,500 (73 1) dana celui des 
cola bleus. 

I 

• Of the Blue-collar group 62 1 of the year- 	• Dana le groupe dee cols bleus, 62 1 des augments- 
to-year increases originated in three major 	tions d'une année I l'autre provenaient de trois 
occupational groups: Product fabricating, 	grands groupes profeaaionnela: fabrication, seen 
assembling, installing and repairing (up 	blage, installation at reparation (-4- 3,900); 
3,900); Service occupations (up 3,400) and 	services (4 3,400) at usinage at professions con- 
Machining and related occupations (up 	nexes (+ 2,900). 
2,900). 
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, 	. Overall three-month moving averages reached 
e heir pak in September 1972, except for 

1es, Product fabricating assembling and 
apairing and Construction trades, where 
he peaks were reached in October. A gen-
cral decline, with a few minor exceptions, 
took place until January/February 1973, 
when an overall upward trend emerged with 
some insignificant exceptions, such as 
Medicine and health and Forestry and Mining 
occupations, where the upward trend was 
reversed in February 1973. 	(See Table 17). 

indus trial Picture 

The overall decrease in vacancies for full-
time jobs from the last quarter of 1972 was 
greater in the Goods-producing industries 
(2,000), than in the Service-producing 
industries (1,700). WithIn these two gen-
eral groups, the largest decrease occurred 
in the Finance, insurance and real estate 
sector, down 2,500, or 39 2, followed by 
Construction sector, dovn 2,700, or 50 2, 
and Trade sector, down 1,600, or 12 2. 
Four sectors reported increased vacancies, 
namely Community, business and personal 
(up 1,100), Public Administration (up 
1,000), Transprtation, communication and 
other utilities (up 600) and Mines, quarries 
and oil wells (up 700). Vacancies in the 
Manufacturing sector, representing one third 
of the total, changed little from the pre-
vcu 1 a.irter  

1.1 a r 	c a c a a V a r - a - a a 1 	.1 a i a a I v a a an - 
des for full-time jobs indicates that 77 2 
of the overall increase of 28,700, occurred 
in three major industrial sectors: Manufac-
turing, up 10,500. or 90 2; Community, 
business and personal services, up 6,700, 
or 82 2 and Trade sector, up 5,000, or 75 2. 
There were no decreases in any of the indus-
trial sectors. 	(See Table 3). 

• The overall vacancy rate declined for the 
second successive quarter (see Table 6). 
At .9 2 It was .1 below the vacancy rate 
for the last quarter of 1972, but .3 above 
the comparable rate of a year ago. In the 
first quarter of 1973 the vacancy rates 
for the manufacturing sectors in Canada and 
the U.S. were 1.2 2 and .9 2 respectively. 

While vacancy rates for industrial sectors 
showed both up and down changes on a 
quarter-to-quarter comparison, they in-
creased in all industrial sectors on a year-
to-year basis. The largest year-to-year 
increases were recorded in Mines, quarries 
and oil wells, up from .8 2 to 1.5 2 and 
Manufacturing up from .6 2 to 1.2 Z. 	(See 
Table 6). 

Regional Picture 

S 	
. The overall decrease in vacancies for full- 

:ime jobs of 3,700 from the last quarter 
c 1972 was the net result of regional de-
creases in Ontario (4,100), Atlantic (1,000) 
and Prairie (700) regions, partially offset 
by increases in the Pacific (1,700) and 
Quebec (300) regions. 

Lea moyennes mobiles globalea stir trola mois ont 
atteint Un sommet en aeptembre 1972 sauf dana le 
secteur des ventes. De leur cété, las métiers de 
la fabrication, de l'assemblaga, de Is reparation, 
do batiment at des travaux publics ont atteint un 
sommet en octobre, 	t quelquas exceptions prés, 
on a enregistré one regression générale jusqu'en 
janvier/février 1973 alors qua seat manifestée uris 
tendance générale a la hausse; ii y a eu quelques 
rares exceptions tells que is xnCdecine, lea ser-
vices sanitairea, lea professions de Is sylvicul-
ture at de l'exploitation minlére, oi Is tendance 
Is hausse seat renveraée en février 1973. 

(Voir le Tableau 17). 

Tableau par activité économique 

La baisae générale du nombre de postes é pleirr 
temps vacants depuis Ic dernier trimestre do 1972 
s'est fait sentir davantage dana lea Industries 
productrices de biens (2,000) qua dana lindustrie 
des services (1,700). Dans ces deux grands grou-
pes, la diminution Is plus importante a'eat pro-
duite dana Is secteur des finances, assurances at 
affaires immobilières (diminution de 2,800 ou 
39 2); ii a été suivi par le sacteur do bétiment 
at des travaux publics (diminution de 2,700 ou 
50 2) at celui du commerce (diminution do 1,600 
ou 12 2). Quatre aecteura ont enreglatré une aug-
mentation do nombre do postes vacants; ii sagit 
des sectaura des services socio-culturels, commer-
ciaux et personnels, (-I- 1,100), do l'administration 
publique (+ 1,000), des transports, communications 
et autres services publics (+ 600) at des mines, 
carriéres et puits de pétrole (+ 700). Le nombre 
de postes vacants do secteur des industries manu-
facturires représentait tin tiers do toua lea 
postes vacants; il a peu évolué depuis Is trimestre 
précédent (+ 700). 

Lee comparaisons d'une annés é l'autre du nombre 
de poates 1 plein temps vacants montrent quo 77 2 
de laugmentation générale (+ 28,700) Seat produite 
dana trois grands secteurs industrials: industries 
manufacturilres (-f- 10,500 ou 90 2), services aocio-
culturels, commerciaux et personnela (+ 6,700 ou 
82 2) at commerce (+ 5,000 ou 75 2). Aucun aecteur 
des activités ëconomiquea n'a connu do diminution. 
(Voir le Tableau 3). 

Le taux global dee vacancea a dlminué pour un 
deuxilme trimeatre auccessif (Voir lo tableau 6). 
A .9 2, il était de .1 2 inférieur au tsux de 
vacance du dernier trimestre de 1972 at 1 .3 2 au-
deasus do taux comparable de l'année précédente. 
Au premier trimestre da 1973, lea taux de vacsnce 
pour les sectours des industries nianufacturiérea 
au Canada at aux Etata-Unis ont été reapectivemont 
de 1.2 2 at do .9 2. 

Tandis que los taux do vacanco des secteurs indus-
triels aubissent des hausses at des baisses dana 
les comparaisons dun trimestre I l'autre, ceux 
de tous lea secteurs des activités fconomiquea aug 
mantent. Lea comparaisons Se font dune annëe I 
lautre. Lea hausses d'une annCe I lautre lea 
plus importantea ont été enregiatrées dana las 
mines, carrilrea et puita de pétrole, oa le taux 
ear passé de .8 2 1 1.5 2 at dana lea industries 
manufacturiIres o il eat passé de 0.6 2 1 1.2 Z. 
(Voir le Tableau 6). 

Tableau par region 

•La diminution globala (- 3,700) do nombre do poatea 
1 plein tampa vacants depuis la dernier trimestre 
de 1972 a Cté le résultat net de diminutiona régio-
nalea en Ontario (4,100), dans Is region do 
l'Atlantiqua (1,000) at dana lea provinces des 
Prairies (700) qui a eté partiollement effacée par 
une augmentation dana Is region du Pacifique (1,700) 
at su Québec (300). 
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Par ailleurs, Is comparaison d'une année A l'sutr,  
ne fait ressortir que des hausses. 	Sur l'augm- -- 
tation totale de 28,700, 73 Z provient des deux 
grandes provinces: Ontario (4- 12,400) et Québe 
(+ 8,600). Dana leB troia autrea regions, les 
provinces des Prairies oat connu une augmentat.u: 
de 4.600; elles ont 6t8 auivies par la r6gion du 
Pacifique (4- 1,800 et Is region de l'Atlantique 
(-f-  1,300). 

Sur les 18,900 postes A plein temps vacants au 
Quebec, Is cstégorie professionnelle Is plus im-
portante a ëté celle de la fabrication, de l'assein-
blage et de Is reparation (3,900); elle a été 
suivie par Is groupe "travail de bureau at connexe 
(2,900) at le secteur de is vente (2,000). En 
Ontario, Is total des postea vacantB s'8tablissait 

24,800 et lea trois grands groupes profeesionnels 
étaient: travail de bureau et connexe (4,500), 
fabrication (4,100) at usinage et connexe (2,500). 
(Voir Is tableau 8). 

Lea taux regionaux de vacanee ont diminué legère-
meat depuis le trimestre precedent dans Is region 
de 1'Atlantique (- .1), en Ontario (- .2) et dans 
lea provinces des Prairies (- .1). Par contra, au 
Quebec et dana is region du Pacifique, on a enre-
gistré des augmentationa respectivea de .1 Z et 
.2 1. Lea comparaisons d'une annee A l'autre des 
taux de vscance ant montré une augmentation dans 
toutea leB regions: de .4 Z au Quebec, en Ontario 
et dana lea Prairies et de .2 % dane lea deux 
regions ctieres. 

The year-to-year comparison, on the other 
hand, exhibits only increases. Of the total 
increase of 28,700, 73 	originated in the 
two large provinces, Ontario (up 12,400) 
and Quebec (up 8,600). Of the remaining 
three regions, Prairies showed an increase 
of 4,600, followed by the Pacific region 
(up 1,800) and the Atlantic region (up 
1,300). 

Of the 18,900 full-time job vacancies in 
Quebec, the largest occupational category 
was the Product fabricating, assembling 
and repairing group (3,900), followed by 
Clerical and related (2,900) and Sales 
(2,000). 	In Ontario with a total of 24,800 
vacancies, the three largest occupational 
groups were: Clerical and related (4,500); 
Product fabricating (4,100) and Machining 
and related (2,500). 	(See Table 8). 

The regional vacancy rates decreased 
slightly from the previous quarter in the 
Atlantic region (down .1). Ontario (down 
.2) and Prairies (down .1), while Quebec 
and Pacific regions showed moderate in-
creases of .1 and .2, respectively. On a 
year-to-year basis, the job vacancy rates 
increased in all regions: in Quebec, Ontario 
and Prairie regions by .4 and in the two 
coastal regions by .2. 

is 

n 
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p 
	NOTES 
	

NOTA 

t: ti 	issue a sufficiently long 
of data now exist8 to permit the ml-

tiatlon of a review of the reliability cri-
teria. This review will henceforth be carried 
out annually. See note "Reliability of 
Estimates" on page 39. 

Concurrently with the review of reliabi-
lity criteria and expansion of quarterly esti-
mates, it has been decided to discontinue 
publication of monthly data. These monthly 
estimates were prone to wide fluctuations due 
mostly to the fact that they are derived from 
one third of the sample from which quarterly 
estimates are calculated. 

Ce numéro contient maintenant une série uffi-
samment longue de données pour qu'on entreprenne 
létude des critères de fiabilité. Dorénavant, cette 
étude sets faite cheque année. Voir la note 'Eac-
titude des estimations" A is page 39. 

Parailèlement A l'dtude des critéres de fiabi-
lité eta l'éiargissement des estimations trimestri-
eiles, on a décidé d'lnterrompre le publication des 
données mensuelles qul avaient tendance A fluctuer 
beaucoup principalement pares qu'elies étaient tlréee 
uniquement d'un tiers de itéchantilion  qul sert au 
calcul des estimations trimestrielles. 



I 
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TABLE 1. Current Job Vacancies in Canada and Regions, by Quarters, 1971-1973 

rA1:P'J 	

I 	t.. 	 vacants, Canada at regions, par trimestre, 1871-1973 

Annual Average 

I 	II 	III 	IV 	l4oyenne 
annuall. 

number - nombre 

Vacanc1es All categories(1) - Postes 
presentement secants: 
TOutas Categorles(i) 

CANADA 	......................................... 1971 25,100 40,400 49,300 39,800 37,400 
1972 43,900 52,900 88,800 79,000 66,200 
1973 72,500 

Atlantic Region - Region 	de 	l'Atlantique 	........... 1971 2.500 6,800 3,800 3,700 4,200 
1972 3700 4,300 5,800 6 1 100 5,000 
1973 5,100 

Quebec 	............................................. 1971 5 1 600 6,000 8,500 10,100 7,600 
1972 13,000 13,900 21,400 20,900 17,300 
1973 20,400 

Ontario 	............................................ 1971 10,200 14,000 20,400 15,500 15,000 
1972 14,000 20,000 39,300 32,100 26,400 
1973 27, 100 

Prairie 	Region(21 - 	Region 	des 	Prairieal2l 	......... 1971 9,100 7,600 6,200 7,300 6,300 
1972 7,600 9,600 14,900 14,300 11,600 
1973 12,600 

Pacific 	Region(3) - 	Region 	du 	Pacifique(3) 	......... 1971 2,700 6,000 5,300 3,200 4,300 
1972 5,500 5,100 7,400 5,600 5,900 
1973 7,400 

Vacancies for full-time_jobs 	 only(ll) 	- 	Postes 
vacants 	a pleln temps seulement(4) 

CANADA 	......................................... 1971 23,200 33,900 38,500 311,800 32,600 
1972 37,800 46,200 79,000 70,200 58,300 
1973 66,500 

Atlantic Region - Pàgion 	de 	l'Atlantlque 	........... 1971 2,300 4,400 3,300 3,500 3,400 
1972 3,300 3,800 5,200 5,600 4,500 
1973 4,600 

Quebec 	............................................. 1971 5,300 5,400 7,400 8,300 6,600 
1972 10,300 11,000 18,900 18,600 14,700 
1973 18,900 

io 	............................................ ntar 200 1 97 1 
1972 

9, 
12,400 

12,100 
18,400 

17,500 
35,100 

13,700 
26,900 

13,100 
23,700 S 1973 24,800 

Prairie 	Ragion(2) - 	Region 	des 	Prairies(2) 	......... 1971 3,800 6,700 5,700 6,400 5,600 
1972 6,800 8,700 13,900 12,100 10,400 
1973 11,400 

Pacific Region(3) - 	Region 	du 	Pacifique(3) 	......... 1971 2,500 5.300 0.600 2 1 900 3,800 
1972 4,900 9,300 6,000 5.000 5,000 
1973 6,700 

Full-time vacancies o enfor a longer term(5) - 
Postes a p cm tamps vacants 

depuis longtemps(5) 

CANADA 	......................................... 1971 8.000 11,600 13,900 12,100 11,400 
1972 13,900 14.100 22,300 25,000 18,600 
1973 21,700 

Atlantic 	Region 	- 	Region 	de 	i'Atiantique 	........... 1971 1,400 1,800 1,900 1,800 1,700 
1972 1,900 1,600 2.200 2,400 2.000 
1973 1,900 

Quebec 	............................................. 1971 2,300 2,300 3,000 3,700 2,800 
1972 4,200 4.300 6.900 6,700 5,500 
1973 7.000 

Ontario 	............................................ 1971 3,000 4,400 6,300 4,800 4,700 
1972 4,500 4,600 8,100 10,200 6.900 
1973 7,800 

Prairie 	Region(2) 	- 	Region 	des 	Prairies(2( 	......... 1971 800 1,800 1,500 1,100 1.300 
1972 1,500 2,000 3,000 3,900 2,600 
1973 2.800 

Pacific 	Region))) 	- 	Region 	du 	Pacifmque(3) 	......... 1971 500 1,300 1.300 700 1.000 
1972 1,900 1,600 2,000 1.700 1,600 
1973 2.200 

(I) 	Vacancies 	for 	current 	full-time, 	casual, 	part-time, seasonal and temporary 	jobs. - Postes a plain temps, occasionnela, a 	temps 	partiel, 	saisonniers, 	temporaires, 	etc., qum 	sont presentement vecants. 
Includes the Northwest Territories. 	- 	V compris les Territoires du Nord-Ouest. 
Includes 	the 	Yukon Territory. 	- 	V compris 	le 	Yukon. 
Jobs with minimum duration of 	four 	full 	standard work weeks or 	full standard work month. 	- Postes prsentement vacant, 
pour un emplom dune duree minimum de quatre semaines normales entieres de travail, 	ou dun 1501$ normal antler de 
travail. 
Longer-term vacancies 	for current 	full-time 	jobs which have been unfilled 	for one month or more. 	- Les postas vacants 
depuis longtemps sont les postes a plain tamps gui sont secants depuis un mois ou plus. 
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TABLE 2A. Currant Lull-time 2ob Vacancies in Selected White-collar Occupational Groups(1). 
Canada. by Quarters, 1971-1973 

TABLEAU 2A. Postes a plain tampa prèsentemant vacants, dana certaines professions pour cols blancs(1), 
Canada, par trimestre, 1971-1973 

CCDO 
- 	 Occupational category - Profession 	I 	IS 	III 	IV 

CCDP 
number - nombre 

ALL 	OCCUPATIONS 	- 	TOUTES 	PROFESSIONS 	.................... 1971 23.200 33,900 38.500 34.800 
1972 37,800 46,200 79,000 70,200 
1973 66,500 

White-collar 	- 	Cola 	blancs 	............................ 1971 13,000 16,000 18,800 16,200 
1972 15,300 20,100 28,900 27,700 
1973 27,500 

11 Managerial, 	administrative and related - Directeurs, 1971 1,000 1,100 1.300 1.000 
administrateurs at personnel assimilé. 1972 1.300 1,700 2,600 2,400 

1973 2,700 

113/114 Other managers and administrators - Autres direc- 1971 400 500 600 500 
teurs at administrateurs. 1972 500 800 900 1,100 

1973 1,200 

117 Related to management and administration - Cadres 1971 400 500 600 400 
adminhstratits at 	travailleurs 	assimilès. 1972 100 800 1.500 1,100 

1973 1,300 

21 Natural sciences, 	engineering and mathematics - 1971 1,300 2,100 1.700 1,300 
Travahilaurs des sciences naturelles, 	techniques at 1972 1,700 1,400 3,400 2,600 
mathèmatiguas. 1973 3,500 

214/215 Architects and engineers - Architectas at 1971 600 700 600 600 
inginheurs. 1972 500 500 1,000 800 

1973 1,300 

216 Other 	in architecture and engineering - Autres 1971 300 700 600 400 
travahlieurs an architecture at an 	lngènlerhe. 1972 800 600 1,600 1,000 

1973 1,400 

23,27 Social 	sciences, 	teaching and related - Travahileurs 1971 700 900 1,100 900 
spécialises des 	sciences sociales at secteurs 1972 800 1,100 1,200 1,200 
connexes at anseignants at personnel assimile. 1973 1,000 

31 Medicine and health - Personnel medical, 	technicians 1971 2.200 1,700 2,600 2,800 
de Ia santa at travailleurs assimilCs, 1972 1,800 2,600 2,700 3,2.00 

1973 2,900 

313 Nursing, 	therapy and related assisting - Personnel 1971 1,700 1.300 2,000 2,200 
spécialisé at 	auxiliaires des 	soins intirmiers at 1972 1,400 2,000 2,000 2,200 
thérapeutiques. 1973 2,200 

41 Clerical 	and related - Personnel administratif at 1971 4,700 5,600 6 1 000 4,900 
travailleurs 	assimilis. 1972 5.600 7,100 10,700 9,100 

1973 10,300 

411 Stenographic and typing - Stenographes at 1971 2,100 1,900 2.600 1,800 
dactylographes. 1972 1,900 2,900 3,900 3.300 

1973 3,400 

4111 Secretaries and stenographers - 	SacrCtaires at 1971 900 1,300 1,600 1,200 
stenographas. 1972 1,300 2,000 2.600 2,200 

1973 2,200 

4113 Typists and clerk-typists - Dactylographes at 1971 1,200 600 1,200 600 
commis-dactylographes. 1972 700 900 1.300 1,100 

1973 1,200 

413 Bookkeeping, 	account-recording and related - 1971 600 1,000 800 900 
'raneurs de 	livres, 	commis an comptabilite at 1972 800 1.300 2.000 1,600 
travaillaurs 	assimiles. 1973 1,700 

419 Other clerical and related - Autre personnel 1971 1,100 1,300 1,000 900 
administratif 	at 	trsvailieurs assimilCs. 1972 1.200 1,900 2,100 1,800 

1973 2,100 

51 Saiee 	- 	Travailleurs 	spaclalisCs 	dans 	is 	yenta 	...... 1971 3.000 4,200 5,800 4,900 
1912 3,800 6,000 7,800 8,500 
1913 6,700 

513/514 Sales, 	commodities - Vendaurs de biens de 1911 1,600 2,500 4,100 3,000 
consommation. 1972 2.300 3,400 4.900 4,500 

1973 4,600 

517 Sales, 	services 	- 	Vendeurs 	da 	services 	............ 1971 1,300 1 1 600 1,400 1,600 
1912 1.500 2,400 2,400 3,700 
1973 1,700 

25,33,37 Other(4) 	- 	Autres 	professions(4) 	.................... 1911 100 300 400 400 
1912 200 300 600 300 
1973 500 

See 	footnote(s) 	at end 	of 	table 	28. 	- Voir 	renvoi(s) 	a 	la 	fin du tableau 28. 

I 

I 
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TABLE 28. Current Full-time Job Vacancies in Selected Blue-collar Occupational Groups(l), 
Canada. by Quarters, 1971-1973 

10 	BLEAU 28. Postes a plain temps présentement vacants, dana certaines profasslons pour cola bleus(l). 
Canada, par trimestra, 1971-1973 

ic 
Occupational category - Profession 	I 	XI 	III 	xv 

number - nombre 

Blue-collar 	- 	Cola 	bleus 	.............................. 1971 10.100 11,900 19,700 18,600 
1972 22.500 26,000 50,100 42,400 
1973 39.000 

61 Servicel2> 	- Travailleurs 	specializes dana 	lea 1971 2,100 3.700 3,600 3,500 
services(2). 1972 4,400 5,400 11.300 7,400 

1973 7.800 
611 Protective service - Travailleurs spèaialises dana 1971 500 600 500 600 

lea 	services de protection. 1972 700 700 1.700 2,100 
1973 1.000 

612 Food and beverage preparation and related service - 1971 500 1,300 1,100 1,200 
Travailleurs 	spècialisCs dans 	Ia preparation des 1972 2,000 2,100 4,900 2,500 
alimenta at boissons at 	lea services connexes. 1973 3.400 

614 Personal 	service - 	Travailleurs 	specialises dens 1971 300 900 1.000 700 
lea 	services personnels. 1972 600 1,000 1,900 1,200 

1973 1,300 
619 Other service 	- Autres travailleurs specializes 1971 600 700 800 700 

dana 	lea services. 1972 800 1,200 2.000 1,200 
1973 1,400 

75 Forestry and logging - Travailleurs forestiers at 1971 100 700 1,000 600 
bücherons. 1972 600 1,300 2,100 3,100 

1973 2,200 
77 Mining and quarrying 	including oil and gas 	field - 1011 500 500 800 300 

Mineurs, 	carriers, 	foreurs de puits at travail- 1972 400 500 BOO 800 
laura 	assimiles. 1973 900 

81/82 Processing - Travailleurs des 	industries de trans- 1011 900 1,100 1.000 1.000 
formation. 1972 2,000 2.400 4.200 2.700 

1973 3,000 
83 Machining and related - Usineurs at travailleurs des 1971 1,000 700 1,400 1,200 

secteurs connexes. 1972 1,800 1,800 3.900 5,200 
1973 4,700 

833 Metal 	shaping and forming, 	except machining - 1971 500 300 900 600 
Façonneurs at 	formeurs de metal, 	a l'excaptlon 1972 800 1,100 2,400 2.300 
des usineurs. 1973 2,000 

as product 	fabricating, 	assembling and repairing - Tra- 1971 2,700 5.100 4,900 7,300 
'.,:illeurs 	spCcialisCs 	dana 	Is 	fabrication, 	Is 1972 7,700 7,900 16,200 13,000 

tage at 	la 	reparatiOn. 1973 11,600 
ricating, 	assembling, 	installing and repairing: 1971 300 600 600 700 

1972 600 1.100 3,000 1,200 

'lectrical, 	

electronic and 	related - Travailleurs 
•peclalisCs 	dana 	la 	fabric.tion, 	I. montage. 
installation at 	Ia 	reparation d'appareils 

1973 1.900 

-lectriques, 	electroniques at de materiel connexe. 
-:brlcating, 	assembling and 	repairing: 	textile, 	fur 1971 1,100 2,100 1 1 900 3,700 
and 	leather products 	- Travailleurs specialisas 1972 4,000 1,700 S,100 4.600 
dans 	la confection, 	l'assemblage at 	Ia 	reparation 1973 3,800 
d'articles 	an 	textile, 	an 	fourrura at an 	cuir. 

8563 sewing machine operators, 	textile and similar 1971 800 1.900 1,200 2.900 
materials 	- 	Piquaurs da tissus at matieres 1912 3,300 1,400 4,300 4,100 
analogues. 	it 	la machine. 1973 3.200 

858 Mechanics and repairman - Mecaniciens at 1971 1,100 1,800 1,700 1,800 
reparateurs. 1972 2,200 3,500 4,200 5,400 

1973 4.100 
8581 Motor-vehicle mechanics and repairmen - MCcani- 1971 500 1,200 800 1,000 

cians at reparateurs de vehicules automobiles 1972 1,300 2300 2,600 3 1 000 
1973 2,400 

87 Construction 	trade 	- Travailleurs 	du bati,nent 	....... 1971 900 2,200 3,500 2,200 
1972 2.000 2,400 4,800 4.500 
1913 3.100 

878/879 Other construction trades>)> 	- Autres 	travailleurs 1971 500 1,400 2,700 1.500 
du 	btiment 131 . 1972 1,400 1,500 3,900 3,900 

1973 2.500 
91 Transport equipment operating - Personnel d'explolta- 1971 500 1,500 1.600 800 

tion des 	transports. 1972 1.900 1,800 2,100 2.000 
1913 2.300 

917 Motor transport operating - Personnel d ' exploita- 1971 400 1, 100 1,500 700 
tion des transports routiers 1972 1,700 1,500 1,900 1.800 

1913 2.200 
9319311 llatarial-bandling and related 	- Ilanutentionnaites at 1971 400 1,300 1,300 1.000 

travailleurs. 	assimiles 1972 1,000 1.500 3.100 2,200 
1973 1,900 

71.73, Other(4) 	- 	Autres 	professions(4) 	.................... 1971 900 1,100 600 600 
9599 1972 800 1.100 1.600 1,600 

1973 1,500 

(I) 	Occupations are based on the 	'Canadian Classification and Dictionary of Occupations 1971'. - 	Sulvant lea definitions 
de 	la 	'Classification canadienne descriptive des professions 	1971'. Catalogue No. 	MP53-171/1. 

>2> 	Excludes domestic service 	in the 	household 	sector, 	which 	is not covered by this survey. - Sans Is service domestique du 
secteur des mènages - 	leguel nest paz compris dens cette enquete. 

(3> 	Includes carpenters, 	bricklayers, 	plasterers, 	painters, 	roofers, plumbers. glaziars, etc. - Y compris 	lea charpantiers, 
las macons, ies plàtriers, 	las 	peintres, 	las couvraurs, 	las 	plombiers, lea vitriers. etc. 

>4> 	See CCDO classification 	list. 	page 	42. 	- 	Voir 	Is 	classification CCDP. page 	42. 

0 
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TABLE 3. Current Pull-time Job Vacancies in Goods- and Service-producing Industries.(I) 
Canada. 	by Quarters. 1971-1973 

TABLEAU 3. 	Postes a plain tampa presentement vacants, 	par 	industries da biens at services> 
Canada, 	par trimastre, 1971-1973 

I II III Iv 

number - nombre 

ALL 	INDUSTRIES - TOUTES ACTIVITES ICONOMIQUES 	.............. 1971 23,200 33.900 38,500 314,800 
1972 37,800 446,200 79,000 70,200 
1973 66,500 

Goods-producing 	- 	Industries 	da 	biens 	.................... 1971 7,500 11,000 13600 13.000 
1972 114,400 15,900 33,900 29,500 
1973 27,500 

Primary, 	excluding agriculture - Secteur primaira, 4971 1,100 1,1400 2.000 1,000 
sauf 	agriculture. 1972 1,200 1,300 2.100 2,700 

1973 2.700 

Mines, 	quarries and oil wells - Mines, 	carriêres at 4971 1.000 1,200 1,600 800 
puits de pétrele. 1972 1,000 1.000 1,400 1.500 

1973 1,900 

Manufacturing 	- 	Industries 	manufacturiéres 	............. 1971 5,700 8,100 8,700 10,1400 
1972 11,600 12,200 26,400 21,400 
1973 22,100 

Durebles 	- 	Biens 	durables 	............................ 4971 2,300 3.700 4,100 3,500 
1972 4,300 5,700 11,800 9.900 
1973 11,000 

Non-durables 	- 	Biens 	non 	durables 	.................... 1971 3,600 4,400 4,600 6,800 
1972 7,300 6,400 14,300 11,500 
1973 11,100 

Construction 	- 	Bàtlment 	at 	travaux 	publics 	............. 1971 700 1,600 3.000 4,600 
1972 1,600 2,400 5,800 5,400 
1973 2,700 

Service-producing 	- 	Services 	............................. 1971 15,500 22,900 24,600 21,700 
1972 23,200 30,100 45,100 40,600 
4973 38.900 

Transportation, 	communication and other utilities - 1971 1,300 2,000 2.100 1,700 
Transports, communications at autras services 1972 2.800 2,300 3.000 2,700 
publics. 1973 3.300 

Trade 	- 	Commerce 	....................................... 1971 3.500 5,600 7.700 6,600 
1972 6,800 9,100 14,000 13,400 
1973 11,800 

Finance, 	insurance, 	and 	real 	estate - 	Finances, 1971 2,300 2,700 2,800 3,000 
assurances at affaires 	immobiliàras, 1972 2,900 4,200 5.400 7,200 

1973 4,400 

Community, 	business and personal services - Services 1971 5,700 9,000 8.700 7,700 
socio-culturels. 	commercisus at parsonnels. 1972 8.200 11,700 19,400 13,800 

1973 14,900 

Commerciel(2) 	- 	Services 	commerciaux(2) 	............... 1971 2,400 5.300 5.000 3,700 
1972 5,100 7,500 15,000 8,900 
1973 10,500 

Non-comaercial)3) 	- 	Services non commercieux(3) 	...... 197l 3.300 3,700 3.700 14,000 
1972 3,000 4,200 4,400 4.900 
1973 4,400 

Public administration and defence(4) 	- Administration 1974 2,700 3,500 3.300 2.700 
publique at dètense(4). 1972 2.600 2.800 3.500 3,500 

1973 4,500 

(I) 	Excludes 	agriculture, 	fishing and trapping, 	household and non-civilian. 	- Sans l'egriculture, 	Is póche at Is piiqeage, 
Is secteur des manages et 	is 	secteur non clvii. 
Includes 	health services 	(excluding hospitals), 	motion picture and recreational services, 	services to business 
management, 	personal 	services 	(excluding domestic) 	and miscellaneous services. - Y compris les services medicau 
(sauf 	las 	hepitaux), 	las 	cinemas 	at 	las 	loisirs, 	lea 	services fournis aux entreprises, las services personnels 
(sauf 	is 	service domestique) 	at 	las 	services divers. 
Includes 	hospitals, 	education, 	walare and 	religious organizations. - V compris las hâpitaux, l'enseignement, 
les services 	socieux at 	lax 	organisations cultuelles. 
Excludes non -civilians. 	- 	Non compris 	le 	secteur non civil. 

0 
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TABLE 4. Current Longer-term Job Vacancies by Occupation, Canada. by Quarters. 1971-1973 

TABLEAU 14. Postes vacants depuis longtemps, par profession. Canada, par trimestre, 1971-1873 

'CIJU 
- 	Occupational category - Profession 	I 	II 	III 	Iv 

CCDP 

number - nombre 

ALL 	OCCUPATIONS 	- 	TOUTES 	PROFESSIONS 	................ 1971 8,000 11,600 13,900 12,100 

1972 13,900 16,100 22,300 25,000 

1973 21,700 

Ii Managerial, 	administrative and related - Direc- 1971 500 500 500 600 
teurs, 	administrateurs 	at personnel assimilè. 

1972 500 600 900 1,100 

1973 1,200 

21 Natural 	sciences, 	engineering and mathematics - 1971 600 900 800 700 
Travailleurs 	des 	sciences naturalles, 	techniques 
at mathematiques. 1972 700 600 1,000 1.000 

1973 1,700 

31 Medicine and health - Personnel módical. 	techni- 1971 1.000 800 1,600 1.300 
dens de 	la 	sante at travailleurs assimiles. 

1972 900 1,100 1,300 1,800 

1973 1,600 

41 Clerical and 	related - 	Personnel administratif 1971 800 1,000 1,100 900 
at travailleurs assimiles. 

1972 1,200 1,100 2,000 1,800 

1973 2.300 

Sales 	- Travailleurs 	spècialisès dans 	Is vente 	. . . . 	 1971 1.300 2.200 3,200 2,500 

1972 1.700 1.700 2.1400 3,100 

1913 1.600 

61 Service (1) 	- 	Travailleurs 	specialises 	dans 	les 1971 700 1,300 1.500 1,100 
services) I). 

1972 1,700 1,700 2.400 2.900 

1973 2,000 

85 Product 	fabricating, 	assembling and 	repairing - 1971 900 1,700 1,600 2.000 
Travailleurs 	spècialises 	dans 	Ia 	fabrication, 
Is montage at 	Ia 	reparation. 1912 3.000 3.500 5.300 5,000 

1913 3,800 

87 Construction 	trades 	- 	Travailleurs do bàtiment 	. . . . 	 1971 300 800 1,300 700 

1972 600 600 1,500 1,500 

1913 1,000 

Other(2) 	- 	Autres 	professions)2) 	.................. 1971 1,900 2,200 2.500 2.500 

1972 3,700 3,200 5.500 7,000 

1973 6,700 

 Excludes domestic 	service 	in the household sector, 	which is not covered by this survey. - Sans Is service domastique 
du secteur des manages - 	lequel nest pas compris dans cette enquète. 

 Includes 	major 	groups 	23, 	25, 	27, 	33, 	37, 	11, 	73, 	75, 	17, 81/82, 83, 	91, 	93, 95, 	99. 	See CCDO classification list, 
page 	42. 	- 	Y compris 	las 	grands 	groupes 	23. 	25, 	27, 	33, 37, 	71, 13, 	15, 	77, 81/82, 	83, 91, 	93, 	95, 	99. 	Voir la 
classification CCDP. 	page 	42. 
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TABLE S. Current Longer-term Vacancies as a Percentage of Current Full-time Vacancies, 
by Selected Occupations. Canada, 

TABLEAU 5. 	Rapport antre 1e nombre de postes vacants 

by Quarters. 	1971-1973 

depuis longtemps at le nombra de postes 	it plain 	t; 
prêsentement vacants, 	certainas professions, Canada, 	par trimastre, 	1971-1973 

CC DO 
- 	 Occupational category - Profession I II XII 

CCDP 
per cent - pourcentage 

ALL OCCUPATIONS 	- 	TOUTES 	PROFESSIONS 	................ 1971 35 34 36 35 

1972 37 30 28 36 

1973 33 

11 	Managerial, 	administrative and related - Oirec- 1971 49 110 35 43 
teurs, 	administrateurs at personnel assimilé. 

1972 36 39 34 47 

1973 43 

21 	Natural sciences, 	engineering and mathematics - 1971 49 45 '16 52 
Travailleurs des sciences naturelles, 	techniques 
at msthematiques. 1972 42 92 31 37 

1973 '18 

31 	Medicine and health - Personnel medical. 	techni- 1971 48 45 55 96 
ciens de 	la 	sante at 	travailleur. essimiles. 

4972 '49 41 48 54 

1973 119 

41 	Clerical and related - Pergonnal adminhstrati! 1971 16 19 18 18 
at travailleurs 	asaimilis. 

1972 21 46 19 19 

1973 23 

51 	Sales 	- Traveilleure 	spichalisis dana 	Is vente 	. . 	 . 1971 44 

1972 45 28 31 

1973 24 

64 	Service(1) 	- 	Travaillaurs 	spacialisea dens 	las 1971 35 36 42 34 
services) 1) 

4972 39 32 21 39 

4973 26 

85 	Product 	fabricating, 	assembling and repairing - 1971 33 34 33 28 
Travailleurs spichalises dens 	la 	fabrication, 
le montage at Is riparation. 1972 38 44 33 38 

1973 32 

87 	Construction trades - Travailleura du bitiment 	. , , . 1974 33 38 38 31 

1972 29 26 31 32 

4973 30 

Other(2) 	- 	Autres 	professaon.(2) 	.................. 4974 35 27 27 37 

1972 39 27 28 37 

1973 37 

(I) 	Excludes domestic service in the household sector. 	which is not covered by this survey. 	- Sans le service domestique 
du secteur des minagas - lequel nest pan compris dans Cette enquite. 

(2) 	Includes 	major 	groups 	23. 	25, 	27, 	33, 	37, 	71, 	73. 	75. 	77, 81/82. 83, 	91. 	93, 95, 	99. 	See CCDO classification list, 
page 42. 	- 	V compris 	las grands groupea 23, 	25, 	27, 	33, 37, 	74, 73, 	Is, 	77. 81/82. 	53, 	94. 93, 	95, 	99. 	Voir la 
classification CCDP. 	page 42. 
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TABLE 6. Current Full-time Job Vacancy Retes(l) by Industry, Canada, by Quarters, 1971-1973 

,hLEAU 6. TauX as vacance(1, postes a plain temps presentement Vacants, par activite sconomique, 
Canada, par trimestre. 1971-1973 

Industry - Activitè icanomique 	 I 	XI 	III 	IV 

per c•nt - pourc.ntaqe 

ALL INDUSTRIES(2) 	- TOUTES ACTIVITES ECONONIQUES(2) 	........1971 .9 .5 .5 .5 

1972 .6 .6 1.1 1.0 

1973 .9 

Mines, 	quarries and oil wells - Mines, 	carriàras at 1971 .8 1.0 1.0 .6 
puita de petrole. 

1972 .8 .8 1.1 1.3 

1973 1.5 

Manufacturing 	- 	Industries manufecturiires 	............... 1971 .3 .5 .5 .6 

1972 .6 .6 1.9 1.2 

1973 1.2 

Construction 	- 	Bàtiment 	at 	travaux 	publics 	............... 1971 .2 .9 .6 .9 

1972 .5 .6 1.2 1.2 

1973 .8 

.3 .3 

.

2 .9 .3  

1 .5 

1 .3 .5 .7 .6 

1972 .6 .8 1.1 1.0 

1973 .9 

Finance, 	insurance, 	and real estate - Finances, 	asBu- 1971 .6 .7 .7 .9 
rances at affaires 	immobiliôreo. 

1972 .8 1.2 1.4 1.9 

1973 1.1 

Community, 	business and personal services 	- 	Services 1971 .3 .5 .5 .9 
socio-culturels, 	commerciaUll at personnals. 

1972 .9 .6 1.0 .7 

1973 .8 

Public administration and defence(3) 	- Administration 1971 .6 .6 .6 .5 
publique at defense(3). 

1972 .5 .5 .6 .6 

1973 .8 

(I) 	A rate 	is obtained by expressing the number of 	full-time vacancies as a percentage of the sum of non-agricultural paid 

workers and all 	vacancies. 	- La taux de vacance exprime Is rapport entre is nombrs da postes a plain temps vacents at Is 
somme des travailleurs remunéres non agricoles at des postes vacants. 
Excludes agriculture, 	fishing and trapping, 	household and non-civilian. - 	Sans 	l'aqriculture, Is piche at 1s piegeage, 

Is secteur des mensges at 	Is 	secteur non civil. 
Excludes non-civilians. 	- Non compris Is secteur non civil. 
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TABLE 7. Current Longer-term Job Vacancy Ratesli> by Industry, Canada. by Quarters, 1971-1973 

TABLEAU 7. Taus de vacance(l), postes vacants depuis iongtemps, par aetivite economique, Canada, 
par trimestre, 1971-1973 I 

Industry - Activite èconomique 	 I 	 II 	 III 	 Iv 

per cent - pOurcentage 

ALL 	INDUSTRIES(2) 	- 	TOUTES ACTIVITES 	CONOMIQUES(2) 	........ 1971 .1 .2 .2 .2 

1972 .2 .2 .3 .3 

1973 .3 

Mines, 	quarries and oil wells - Mines, 	carrióres at 1971 .6 .3 .4 .2 
puits de petrol.. 

1972 .4 •4 .6 .7 

1973 .6 

Manufacturing 	- 	Industries manufacturiàres 	............... 1971 .1 .1 .1 .2 

1972 .2 .2 .4 .4 

1973 .9 

Construction 	- 	Bitimant 	at 	travaux publics 	............... 1971 .1 .1 .2 .1 

1972 .2 .1 .3 .3 

1973 .2 

Transportation, 	communication and other utilities - Trans- 1971 .1 .1 .1 
ports, 	communications at autres services publics. 

.1 .1 

Trade 	- 	Commerce 	......................................... 1971 .1 .2 .3 .2 

1972 .2 .2 .3 .3 

1973 .2 

Finance, 	insurance, 	and 	real. 	estate - Finances, 	assu- 1971 .3 .4 .4 .3 rances at 	affeires 	iminobilieres. 
1972 .4 .6 .6 .9 

1973 .4 

Community, 	business and personal services - Services 1971 .1 .2 .2 .2 socio-culturels, 	comnlerciaux at parsonnels. 
1972 .1 .2 .2 .3 

1973 .2 

Public administration and defence(3) 	- Administration 1971 .2 .3 .3 .3 publique at dsfens.(3(. 
1972 .2 .2 .3 .3 

1973 .4 

A rate is obtained by expressing the number of longer-term vacancies as a percentage of the sum of non-agricultural paid 
workers and all 	vacancies. 	- 	Le taux de vacence expriise 1* rapport entre l.a nombra de postes vacants dapuis longtemps at in somm. des travailleurs remuneres non agricoles at des nostes vacants, 
Excludes agriculture, 	fishing and trapping, 	household and non-civilian. - Sans 	L'agriculture, Is piche at 10 piegeage. 	Is secteur des manages at 	Is sectaur non civil. 
Excludes non-civilians. 	- 	Non compris 	Is 	sacteur non civil. 
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Current Full-time Job Vacancies by Selected Occupations(1), Canada and R.qionl, by Quarters, 1971-1973 

EAU S. Poatea i plain temps prisantement vacants, cartaines profassiona(1), Canada it regions, 
par trimestre. 1971-1973 

Region/Occupation - Region/Profession 	I 	II 	III 	IV 

number - nombre 

CANADA. 	ALL OCCUPATIONS - TOUTES PROFESSIONS 	........ 1971 23.200 33.900 38,500 34,800 
1972 37,800 46,200 79,000 70,200 
1973 66,500 

ATLANTIC REGION, 	all occupations - REGION DE 1971 2,300 9,1100 3,300 3.400 
L'ATLANTIQUE, 	toutes professions. 1972 3.300 3.800 5,200 5,600 

1973 11,600 
QUBEC, 	all 	occupations 	- routes professions 	...... 1971 5,300 5,400 7,400 8.300 

1972 10.300 11,000 18,900 18,600 
1973 18,900 

'II Clerical 	and related - Personnel administratif 1971 900 900 1,000 1.100 
at 	travaillaurs 	assimilès. 1972 1,600 1,300 2.600 2.200 

1973 2.900 
51 Sales 	- 	Travai lleurs 	spàcialisès dans 	is vent. 	. . 1971 1,000 1,100 1.100 1,800 

1972 1,200 1,300 1,900 1.900 
1973 2,000 

61 Service 	- 	Travaill.urs 	spècialisès dans 	las 1971 700 400 900 1,000 
servIces. 1972 700 1,900 3,100 1.600 

1973 1.700 
85 Product 	fabricating, 	assembling and repairing - 1971 900 1,300 1,200 1,400 

Trevailleurs 	epecialises 	dans 	is 	rabrication, 1972 3.300 2,800 4,200 9,400 
Is montage at 	is reparation. 1973 3,900 

ONTARIO, 	all 	occupations 	- TOutes professions 	..... 1971 9,200 12,100 17,500 13,700 
1972 12,400 18,400 35.100 28.900 
1973 29,800 

Ii Managerial, 	administrative and related - Dirac- 1971 500 1100 600 500 
teura, 	administrateurs at personnel assimllè. 1972 600 800 1.100 1,100 

1973 800 
21 Natural 	sciences, 	engineering and mathematics - 1971 700 1.200 800 600 

Travailleurs des 	sciences naturelies, 1972 700 700 1,000 1.100 
techniques at mathematiques. 1973 1,800 

31 Medicine and health - 	Personnel medical, 	tech- 1971 500 700 1,200 900 
nicians de Is sante at travailleurs assimilès. 1972 600 1,000 800 1.100 

¶973 1,100 
41 Clerical and related - 	Personnel adisinistratif 1971 2,000 2.700 2.900 2.300 

at 	travailieurs 	assimiles. 1972 1,900 3.300 11.900 3.900 
1973 4,500 

St Sales 	- 	Travalilaurs 	spècialisâs dens 	la yenta 	.. 1971 1,100 1.100 2,900 2,000 
1972 1.000 2.100 4.000 3.900 
1973 2.1100 

Service - Travailleurs specialisis dans 	las 1971 800 800 1.300 1,100 
services. 1972 1,400 1,500 9,900 3,1100 S 1973 2,1100 

Machining and related - Usineurs at travaxlieurs 1971 800 100 700 700 
des secteurs connaxes. 1972 1,000 1,300 2,100 3,200 

¶973 2,500 
Product 	fabricating, 	assembling and repairing - 1971 800 1,100 2,200 2,700 
Travailleurs 	specialisâs dans 	Is 	fabrication, 1972 2,200 2.600 7,300 5,100 
Is montage at 	Ia reparation. 1973 4.100 

87 ConstructIon trades 	- Travailleurs du bàtiment 	. . 1971 200 1,000 1,800 700 
1972 700 700 2.200 2.000 
1973 900 

PRAIRIE REGION(2), 	all Occupations - REGION DES 1971 3,800 6,700 5,700 6,400 
PRAIRIES)2), 	toutes 	professions. 1972 6,800 8,700 13,900 12.100 

1973 11,900 
Iii Clerical 	and related - Personnel adminlstratif 1971 700 1,000 1,200 600 

at 	travailleurs 	assimilès. 1972 1.000 1.200 1,500 1,300 
1973 1,400 

SI Sales 	- Travalileura 	spèciaiisOs dens 	la yenta 	. . 1911 500 1,000 900 400 
1972 600 1,500 900 1,700 
1973 1,200 

61 Service 	- Travailleurs ipèclalises dana 	las 1911 400 600 400 800 
services. 1972 700 800 2.100 1,400 

1973 2.300 
65 Product 	fabricating, 	assembling and repairing - 1911 600 1,200 100 2,500 

Travaillaurs 	spócialises dana 	Is 	fabrication, 1912 1.200 1,200 3,100 2,100 
Is montage at 	la 	reparation. 	, 1913 1,800 

PACIFIC REGION))), 	all occupations - REGION DU 1971 2,500 5,300 4,600 2,900 
PACIPIQUE))), 	toutas 	professions. 1912 9.900 9.300 6.000 5,000 

¶973 6.700 
41 Clerical 	and related - Personnel 	administratif 1971 800 400 400 600 

at 	travailleurs 	aseimilas. 1972 700 700 800 900 
1973 1.000 

61 Service 	- Travailleurs apócialises dans lea 1971 200 1,100 600 300 
service.. 1972 1.100 900 900 600 

1973 1.000 
85 product fabricating, 	assembling and repairing - 1971 200 900 700 300 

Travailleurs 	specialisas dana 	Is 	fabrication, 1972 700 700 1.100 900 
Is montage at 	Is 	reparation. 1973 1.000 

fIiOccupations are based on the 	'Canadian Classification and Dictionary of Occupations 1971'. - Suivant l.a difinition, de 
Is 'Classification canadianna descriptive des professions 1911'. Cataloaua No. MP53-17111. 

12) 	Includes the Northwest Territories. 	- Y compris 	lea Tarritoires du Nord-Ouast. 
(3) 	Includes the Yukon Territory. 	- 	Y compris 	Is Yukon. 
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TABLE 9. Current Full-ti!ne Job Vacancies by Selected Industries. 
Canada and Regions, by Quarters, 1971-1973 

TABLEAU 9. Postas a plain temps prSsentement vacants, certainas •ctivitès 
àconomiques, Canada at regions, 1971-1973 

Rsgion/Industry - Région/Activitó áconomique 	 I 	 II 	 III 	 lv 

number - nombra 

CANADA. ALL INDUSTRIBS(I) - TOUTES ACTIVITS 	CONOMIQU!S(1) 1971 23.200 33.900 38.500 34800 
1972 37,800 45,200 79.000 70,200 
1973 66,500 

ATLANTIC REGION, 	all industries - REGION DE L'ATLANTIQU! 1971 2.300 6,400 3.300 3,500 
toutes activitès àconomiquas 1972 3.300 3.800 5,200 5,600 

1973 4,600 
Manufacturing 	- 	Industries 	manufacturióres 	............. 1971 400 700 500 800 

1972 800 1.000 900 1,500 
1973 1,200 

Trade 	- 	Commerce 	....................................... t97l 400 1,100 600 200 
1972 500 900 1.000 1,600 
1973 1,000 

Community, 	business and personal services - Services 1971 800 1,300 600 1.600 
socio-culturels, 	cosuusrciaux at personnels. 1972 700 1,000 1,300 900 

1973 800 

QU8EC, 	all 	industries - Toutes activites economiques 	. . . 1971 5,300 5,400 7,400 8,300 
1972 10,300 11,000 18,900 18.600 
1973 18.900 

Manufacturing 	- 	Industries 	manufacturiêres 	............. 1971 1,900 1 1 600 2,500 2,700 
1972 4,300 2,900 6,900 7,500 
1973 7,700 

Durables 	- 	Biens 	durable 	............................ 1971 300 300 100 500 
1972 700 700 1.900 1.700 
1973 2,800 

Hon-durable. 	- 	Biens 	non 	durable 	.................... 1971 1,600 1,400 1 1 800 2.200 
1972 3,700 2.200 5,100 5,700 
1973 4,900 

Trade 	- 	Commerce 	....................................... 1971 400 800 900 1.700 
1972 1.500 2,500 2,700 2,900 
1973 3,500 

Financs, 	insurance and real estate - Finances, 1971 700 1,000 1.000 900 
assurances at affaires 	immobiliôres. 1972 600 900 1,200 1,400 

1973 1.400 
Community, 	business and personal services - Services 1971 1,200 1,200 1,600 1.900 

socio-culturels, 	commerciauz at personnels 1972 1.900 3,100 4,500 3,400 
1973 3,400 

Comm.rckal(2) 	- 	Services 	comzaarciaus(2) 	.............. 1971 500 700 800 1,000 
1972 1,300 2,200 3,700 2,200 
1973 2.300 

Non-coercial(3) 	- Services non comm.rciaux(3) 	...... 1971 700 400 800 900 
1972 500 900 800 1,300 
1973 1.000 

ONTARIO, 	all 	industries - Toutas activitès èconomiquea 1971 9,200 12,100 17,500 13,700 
1972 12,400 18.400 35.100 28,900 
1973 24.800 

Manufacturing 	- 	Industries manufacturières 	............. 1971 2,400 3,300 4,300 3,500 
1972 4,500 6.500 14,500 9,600 
1973 9.500 

Durables 	- 	Biens 	durables 	............................ 1971 1.400 2,000 2,500 1,600 
1972 2.300 3.900 7.200 6,000 
1973 6,000 

Non-durables 	- 	Bians 	non 	durable 	.................... 1971 1,000 1.300 1,800 1.900 
1972 2,000 2,600 7,300 3.600 
1973 3,500 

Construction 	- 	Bàtiment 	at 	travaux 	publics 	............. 1971 200 700 1,400 500 
1972 900 500 1,800 2.200 
1973 900 

Transportation, 	communication and other utilities 	- 1971 600 1,000 900 700 
Transports, 	communications at autres services 1972 700 900 700 900 
publics 1973 1,100 

Trade 	- 	Commerce 	....................................... 1971 1,400 1,900 3,900 3,000 
1972 2,200 2 1 900 5,600 5,400 
1973 4,200 

Finance, 	insurance and real estate - Finances, 1971 900 1.000 1.000 1,500 
assurances at affaires 	immobilières. 1972 900 1,700 2,600 3,700 

1973 1,500 
Community, 	business and personal serviceS - Services 1971 2,100 3,300 4,200 2,600 

socio-culturals. 	commarciaux at personnels 1972 2,600 4,500 8,200 5,500 
1973 5,800 

CoismercialC2l 	- 	Services 	commerciauxC2l 	.............. 1971 1,100 1,300 2.100 1,300 
1972 1,500 2,700 6.500 3,400 
1973 3,800 

Non-commmrcial ( 3) 	- 	Services non com,serciaux( 3) 	...... 1971 1,100 2,000 2,100 1,400 
1972 1.100 1,800 1,800 2,100 
1973 1,900 

Public administration and dafence(4) 	- Administration 1971 800 1 1 000 1,300 1,600 
publiqua at dèfanse(4). 1972 800 1,200 1,300 1,400 

1973 1,300 

See footnote(s) 	at end of table. 	- Voir renvoi(s) 	I Is fin du tableau. 

I 
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TASLE 9. Current Full-time Job Vacanci.. by Selected Industries, 
Canada and Regions, by Quarters, 1911-1973 - Concluded 

A1ILEAU 9. Postes a plain temps presentement vacant., certain., ectivitSe 
6c000miquas, Canada at regions, 1971-1973 - fin 

Region/industry - RsQiOIl/ACtivitè óc000miqu. 	I 	II 	III 	Iv 

nu.ber - nombr. 

PRAIRIE REGION(5), 	all 	industries -REGION DES PRAIRIES(S). 1971 3,800 6700 5.700 6,400 
toutes activite. economique.. 1972 6,800 8,700 13,900 12,100 

1973 11.900 

Manufacturing 	- 	industries 	manufacturiêrex 	............. 1971 600 1,600 800 2,900(6) 
1972 1,200 1,300 2.900 2.000 
1973 2.100 

Durable, 	- 	Biens 	durable, 	............................ 1971 200 600 900 500 
1972 500 900 1,300 1.000 
1973 1,000 

Non-durable, 	- 	Elena 	non 	durable, 	.................... 1971 900 1,000 500 2,400 
1912 100 800 1,100 1,000 
1973 1,100 

Trade 	- 	Commerce 	....................................... 1971 1.100 1,1100 1.500 1.000 
1972 1,500 1,900 3,700 2,800 
1973 2,100 

Community, 	business and personal services - ServiceS 1971 1,100 1,100 1,300 1,100 
socio-culturela, 	comaerciaux at personnel.. 1972 1,600 1800 3.800 2,600 

1973 3.400 

Commerciai(2) 	- 	Services 	commerciaux(2( 	.............. 1971 500 1,100 1,000 700 
1972 1.000 1,100 2,700 1,800 
1973 2,700 

Non-commercial(3) 	- 	Services non commerciaux(3) 	...... 1971 500 600 400 900 
1972 600 600 1.100 900 
1973 800 

administration 	and 	defence(4) 	Administration 1971 300 600 600 300 

t., 	,., 	1 	I rdi., 	I I ci 	iE 	I ON 	00 	Fl 	0E I 1 5 U U S 	ii J ii 
toutes activites economiques. 1972 4,900 4,300 6.000 5,000 

1973 6.100 

Manufacturing 	- 	Industries 	inanufacturiàres 	............. 1971 1100 800 600 600 
1972 700 600 1,1100 800 
1973 1,600 

Trade 	- 	Commerce 	....................................... 1971 300 900 700 700 
1972 1,100 1,000 1,000 1,000 
1913 1,000 

Community. 	business and personal services - Services 1971 500 1,500 1,000 500 
socio-culturels, 	commerciaux at personnel,. 1972 1,300 1,400 1,600 1,300 

1973 1,500 

Commercial 	- 	Services 	commercieux 	.................. 1971 200 1,200 800 300 
1972 900 1,100 1,300 1,000 
1973 1,200 

(I) Excludes agriculture, 	fishing and trspping, 	household and non-civilian. - Sans l'agriculture, I. piche at le piegeege, 
1* secteur des menages it Is sectaur non civil. 

 Includes health services 	(excluding hospitals), 	motion picture and recreational service., 	service, to business management, 
personal Services 	(excluding domestic) 	and miscellaneous services. - Y compria 1.a services medicaux (sauf 	is, 	hopiteux), 
lea cinema, at 	lea 	loisirs, 	les services 	fournis aux entreprises, les servics. personnel. 	(sauf 15 service domestique) at 
lee 	services divera. 

 Includes hospitals, 	education, 	welfare and religious organizationa. - Y compria lea hôpitaux, l'enaeignement. 	is, servi- 
ces sociaux at 	lea organisations cultualles. 

 Excludes non-civilian. 	- Non compris 	1s secteur non civil. 
 Include. the Northwest Territories. 	- Y compris les Territoir.s du Nord-Oue,t. 
 This estimate is Suspect due to the disproportionate effect of an atypical observation. Hence, caution should be 
exercised in the use of 	it. 	- 	Estimation de veleur douteuse an raison de 	l'.ffet disproportionne dune observation 
atypique. 	Ne dolt donc itre utili,àe qu'avac pràcaution. 

 Includes the Yukon Territory. 	- Y compris le Yukon. 
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TABLE 10. Current Full-time Job Vacancy Rates(l) by Selected lndustrie. 
Canada and Regions, by Quarters. 1971-1973 

TABLEAU 10. Teux de vacnca(1) postes a plein temps présentement vacants, par activite 
economique. Canada at regions, 1971-1973 

Region/Industry - RigionfActivitC economique 	 I 	 II 	 III 	 IV 

per cent - pourcentage 

CANADA, 	ALL INDUSTRIES(2) 	- TOUTES ACTIVITES E'C0N0I4IQUES(2) 1971 .4 .5 .5 5 
1972 .6 .6 1.1 1.0 
1973 .9 

ATLANTIC REGION, 	all 	industries - RGION DE L'ATLANTIQUE 1971 .5 .8 .6 .6 
toutes activltCs Cconomiques 1972 .7 .7 .9 1.0 

1973 .9 
Manufacturing 	- 	Industries 	manufacturières 	............. 1971 .4 .8 .5 .8 

1972 1.0 1.0 .9 1.5 
1973 1,3 

Trade 	- 	Commerce 	....................................... 1971 .4 1.2 .6 .2 
1972 .5 .8 .9 4.3 
1973 1.0 

Community, 	business and personal services - Services 1971 .6 1.0 .4 4.1 
socio-culturels, 	commerciaux at personnels 1972 .5 .7 .B .6 

1973 .6 

QUEBEC, 	all 	industries - Toutes 	activites economiquas 	. . . 1971 .3 .3 .4 .4 
1972 .6 .6 .9 .9 
1973 1.0 

Manufacturing 	- 	Industries 	manutacturlères 	............. 1971 .3 .3 .4 .4 
1972 .8 .5 1.2 1.3 
1973 1.4 

Durables 	- 	81cn$ 	durables 	............................ 1971 .2 .1 .3 .3 
1972 .3 .3 .8 .8 
1973 1.3 

Non-durable! 	- 	Biens 	non 	durables 	.................... 1971 .4 .4 .5 .6 
1972 1.0 .6 1.4 1.6 
1973 1,4 

Trade 	- 	Commerce 	....................................... 1971 .2 .3 .3 .6 
1972 .5 .8 .9 .9 
1973 1.2 

Finance, 	Insurance and real estate - Finances, 1971 .6 1.0 1.0 1.0 
assurances 	at 	affair.! 	immobillires 	.................. 1972 .7 1.0 1.2 1.3 

1973 1.3 
Community, 	business and personal services - Services 1971 .2 .2 .3 .4 

soclo-culturals, 	commerciaux at personnels 1972 .44 .6 .8 .7 
1973 .6 

Commarcial(3) 	- 	Services 	commerciauz(3) 	.............. 1971 .3 .4 .4 .6 
1972 .8 1.2 1.7 1.2 
1973 1.3 

Non-commercial(4) 	- Services non commerciaux(4) 	...... 1971 .2 .1 .2 .3 
1972 .2 .3 .2 .4 
1973 .3 

ONTARIO, 	all 	industries 	- Toutes activitôs ôconomiques 	... 1971 .4 .4 .6 .5 
1972 .4 .6 1.2 1.0 
1973 .8 

Manufacturing 	- 	Industries 	manufacturlires 	............. 1971 .3 .4 .5 .4 
1972 .5 .7 1.5 1.1 
1973 1.1 

Durable! 	- 	Blens 	durablas 	............................ 1971 .3 .4 .5 .3 
4972 .5 .8 1.4 1,2 
1973 1.2 

Non-durables 	- 	Biens 	non 	durables 	.................... 1971 .3 .3 .5 .5 
1972 .6 .6 1.8 .9 
4973 .9 

Construction 	- 	Batiment 	at 	travaux 	publics 	............. 1971 .1 .4 .8 .3 
1972 .3 .3 1.0 1.4 
4973 .6 

Transportation, 	communication and other utilities - 1971 .3 .5 .14 .3 
Transports, 	communications at autres services 1972 .3 .4 .3 .4 
publics 1973 .4 

Trade 	- 	Commerce 	....................................... 1971 .3 .3 .9 .7 
4972 .5 .6 1.2 1.1 
1973 .9 

Finance, 	insurance and real estate - Finances, 1971 .6 .6 .6 1.0 
assurances at aftaires 	immobiliCres 1972 .6 1.1 4.6 2.4 

1973 .9 
Community, 	business and personal services - Services 1971 .3 .5 .6 .4 

socio-cultur.ls, 	commarciaux at personnels 1972 .4 .6 1.1 .8 
4973 .8 

Coma.rcial(3) 	- 	Services 	commerciaux(3) 	.............. 1971 .4 .5 .7 
4972 .6 .9 2.0 1.2 
1973 1.3 

Non-Commsrcial(4) 	- Services non coisznerciaux(4) 	...... 1971 .3 .5 ,5 .3 
1972 .3 .4 .4 5 
*973 .4 

Public administration and defence(S) 	- Administration 4971 .4 .5 .6 .8 
publigue at defense(S) 1972 .4 .5 .6 .6 

1973 .6 

See footnote(s) 	at end of 	table. 	- Voir renvoi(s) 	i Ia fin du tableau. 
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TABLE 10. Current Full-time job Vacancy Ratas(1) by Selected Industries, 
Canada and Regions, by Quarters. 1971-1973 - Concluded 

TABLEAU 10. Taux de vacance(i), postes a plain temps pràsentament vecants, par activite 
èconomique, Canada at regions, 1971-1973 - fin 

Region/Industry - Règion/&ctivitê iconomique 	I 	II 	III 	iv 

per cent - pourcentege 

PRAIRIE REGION(6), 	all 	industries 	- REGION DES PRAIRIES(6),1971 .11 .7 .6 6 
toutes activités Oconomiquas. 1972 .7 .8 1.3 1,2 

1973 1.1 

Manufacturing 	- 	Industries 	manufacturieres 	............. 1971 .5 1.3 .6 (7) 
1972 .9 .9 1.7 1.5 
1973 1.6 

Durables 	- 	Biens 	durabies 	............................ 1971 .5 1.4 .7 1.0 
1972 1.0 .9 2.3 1.9 
1973 1.8 

Non-durables 	- 	Biens 	non 	durables 	.................... 1971 .6 1.3 .6 2.7 
1972 .9 1.1 1.3 1.3 
1973 1.4 

Trade 	- 	Commerce 	....................................... 1971 .6 .7 , 

1972 .8 .9 1.7 1.3 
1973 1.0 

Community, 	business and personal 	services - Services 1971 .4 .5 .4 .3 
socio-culturels, 	commerciaux at personnels. 1972 .5 .6 1.2 .8 

1973 1.0 

Commercial))) 	- 	Services 	commerciaux(3) 	.............. 1971 .5 1.0 .8 .7 
1972 1.0 1.9 2.2 1.5 
1973 2.0 

Non-commercial(S) 	- 	Services 	non 	conunerciaux(4( 	...... 1971 .3 .3 .2 .2 
1972 .3 .3 .6 ii 
1973 .4 

i2Lic administration 	and defence(S) 	- Administration 1971 .3 .6 .6 .3 
;L'l iqu 	et 	defense 	5 	. 1972 8 8 .8 1 	.1 

151 1. 

PA 7V7 I 	1N ...... II 	1st.,.. 	55(717Th 	(1(1 	PAC5iLI55j. 171 .5 .7 

tOutes 	,ictivites 	ecQnOrrIiques. 1972 .6 . .7 
1973 .8 

Manufacturing 	- 	Industries 	manufacturieres 	............. 1971 .3 .5 .11 .4 
1972 .5 .4 .8 .5 
1973 1.0 

Trade 	- 	Commerce 	....................................... 1971 .2 .7 .5 .4 
1972 .7 .7 .1 .6 
1973 .6 

Community, 	business and personal 	services - Services 1971 .3 .9 .5 .3 
soclo-culturels, 	commerciaux at personnels. 1972 .7 .7 .8 .7 

1973 .8 

Commercial(3) 	- 	Services 	conimerclaux(3) 	.............. 1971 .3 1.5 .9 .4 
1972 1.0 1.1 1.4 1.2 
1973 1.3 

 A rate 	is obtained by expressing the number of 	full-time vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. 	- 	La 	taux de vacance exprime Ia rapport entre Is nombre Os postes a plein temps vacants at la 
somme des 	travailleurs ramuneres non agricoles at des postes vacants. 

 Excludes agriculture, 	fishing and trapping, 	household and non-Civilian. - 	Sans l'agricultura, la peche at Is piegeage, 
la 	secteur des menages at 	le 	secteur 	non civil. 

 Includes health 	services 	(excluding hospitals), 	motion picture and recreational services, 	services to business management, 
personal 	services 	(excluding domestic) 	and miscellaneous services. - Y compris lea services mèdicaux 	(sauf las 	hàpitaux(, 
lax 	cinemas at 	las 	loisirx, 	las services 	fournis aux entreprises, las 	services personnela 	(sauf 	Is service domestique) 	at 
las 	services divers. 

(Ii) Includes hospitals, 	education, 	welfare 	and religious organizations. - 	Y compris las 	hbpitaux, l'enseignement, lea ser- 
vices 	sociaux at 	las organisations 	cultuelles. 

 Excludes non-civilians. 	- Non compris 	Is sectaur non civil. 
 Includes the Northwest Territories. 	- Y compris las Territoires du Nord-Ouest. 
 See the 	footnote 	6 	in Table 9. 	- Voir 	le 	renvoi 	6 du Tableau 	9. 
 Includes 	the Yukon Territory. 	- Y compris 	le Yukon. 
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TABLE 11. Currant Longer-term Job Vacancy Rates(1) in All Industries(2(, Canada and Regions, by Quarters 

TABLEAU 11. TauK de vacance(i), postes vacants depuis longtemps, dens toutes las activites ècenomiquesL, 
Canada at regions, 1971-1973 

Region/Industry - Règion/ActiVitC èconomlqu. 	I 	if 	III 	IV 

per cent - pourcentage 

	

CANADA ................................................. 19 71 	.1 	.2 	.2 	.2 

	

1972 	.2 	.2 	.3 	.3 

	

1973 	.3 

Atlantic Region - Rigion 	de 	l'Atlantigue 	................... 1971 .3 .3 .3 .3 

1972 .11 .3 .4 

1973 .9 

Quebec ..................................................... 1971 .1 .1 .2 .2 

1972 .2 .2 .3 .3 

7973 .4 

I 
Ontario .................................................... 1971 .1 .2 .2 .2 

1972 .2 .2 .3 .4 

1973 .3 

Prairie Region()) - 	Rigion 	des 	Prairies(3) 	................. 1971 .1 .2 .1 .1 

1972 .2 .2 .3 .4 

1973 .3 

Pacific Region(4) - 	Region 	du 	Pacifique(4) 	................. 1971 .1 .2 .2 .1 

1972 .2 .2 .2 .2 

1073 .3 

A rate is obtained by expressing the number of longer-term vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. 	- La teux de vacance exprime la rapport entre le nombre de poates vacants depuis longtemps at 
la sose des travaillaurs remunares non aqricoles at des postes vacants. 
Excludes agriculture, fishing and trapping, 	household and non-civilian. - 	Sans 	l'aqrlculture, is picha at Is pligeage, 
Is secteur des minages at 10 secteur non civil. 
Includes 	the Northwest Territories, 	- Y compris lea Territoires du Nord-OUSst. 
Includes 	the Yukon Territory. 	- I compris 3. Yukon. 

I 
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12. Current Full-time Job Vacancies in All Industriea(I), Selected Provinc.i, by Quarters. 1971-1973 

ABLEAU 12. postal i plain tampa presentement vacants, dana toutes las activitis icorbomique.(I), 
c.rtaines provinces, par trimestre, 1971-1973 

Province 	 II 	III 	Iv 

number - nembre 

CAHADA(2( 	.............................................. 1971 23.200 33,900 38,500 34,800 

1972 37.900 06,200 79.200 70,200 

1973 66.500 

Newfoundland 	- 	Terre-Mauve 	................................. 1971 000 1,000 800 600 

1972 700 500 1,300 1,000 

1973 1.000 

Nova 	Scotia 	- 	Nouveile-Ecoase 	.............................. 1971 1,300 1,500 1.000 1,100 

0972 1,500 1 1 600 2,200 2.100 

1973 1.700 

New 	Brunswick 	- 	Nouveau-Brunswick 	.......................... 1971 500 1.700 0,000 1,700 

1072 900 1,500 1,500 1,800 

1973 1,700 

QuSbec 	..................................................... 0970 5,300 5,000 7,000 8,300 

1L2 10,300 11,000 08,900 18,600 

3 18,900 

'I 9.200 12.100 17.500 13,700 

1972 12,000 08,000 35100 28.900 

1913 20.800 

Manitoba 	................................................... 1971 1,000 1.900 1 1 000 3,200 

0972 1,900 2.300 3,000 2.600 

1973 3.200 

Saskatchewan 	............................................... 1970 300 1,000 700 700 

1972 1,200 1,100 2.100 1,600 

1973 1,500 

Alberta 	.................................................... 1971 2,500 3.800 3,400 2,500 

0972 3,700 5,100 8.300 7,800 

1973 6.600 

British Columbia 	- 	Colombie-Britannique 	.................... 1970 2,500 5,300 4.600 2,800 

1972 4,600 0,300 5,900 0,800 

1973 6,700 

(I) 	Excludes agriculture, 	fishing and trapping, 	houehold and non-civilian. - 	Sans l'agriculture, Is piche at Is piegeage, 
is secteur des manages at 	is aectaur non civil. 

(2) 	Estimates 	for Prince 	Edward Island are 	too small to be reliable for publication and are included 	in the Canada 	total,, 
See notes on reliability of 	estimates ano seiection of data for publication on page 	39. Lea estimations pour 	I'll.- 
du-Prince-Edouard sont trop peu importantes pour etre fiables at ne peuvent itre publiees, 	- 	Elles sont comprises dane 
las 	totaux pour 	Is Canada. 	Voir 	is, notes 	sur 	la 	fiabilite des estimations at Is chola des donness a publier, page 39. 
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TABLE 13. Currant Full-time Job Vacancies Ratesill in All Industrias(2), Selected Provinces, by Quarters, 1971-77 

TABLEAU 13. Taux de vacance(1), postas a plain temps prisentament vacants, dans toutex lea activites economiques. 
certaines provinces, par trimastre, 1971-1973 

Province 	 I 	II 	III 	Iv 

per cant - pourcentage 	- 

CANADA ................................................. 1971 .4 .5 .5 .5 

1972 .6 .6 1.1 1.0 

1913 .9 

Newfoundland 	- 	Terre-Mauve 	................................. 1971 .4 .8 .6 .5 

1972 .6 .4 1.0 1.0 

1973 .8 

Nova 	Scotia 	- 	Nouvelle-Ecossa 	.............................. 1911 .7 .1 .5 

1972 .7 .7 1.0 1.0 

1973 .8 

New 	Brunswick 	- 	Nouveau-Brunswick 	.......................... 1971 .3 1.0 .6 1.0 

1972 .5 .8 .8 1.0 

1973 1.0 

Québec 	..................................................... 1911 .3 .3 .4 .4 

1972 .6 .0 .9 .9 

1973 1.0 

Ontario 	.................................................... 1971 .0 .0 .0 .5 I 
1972 .5 .6 1.2 1.1 

1973 .8 

Manitoba 	................................................... ¶971 .4 .6 .5 1.0 

1972 .6 .7 1.1 .9 

1973 1.0 

Saskatchewan 	............................................... 1971 .2 .4 .3 .3 

1912 .6 .5 1.0 .8 

1913 .7 

Alberta 	.................................................... 1971 .5 .8 .7 .5 

1972 .8 1.0 1.6 1.5 

1973 1.2 

British Columbia - Colombie-Britannique .................... 1971 .4 .1 .6 .4 

1972 .6 .6 .7 .6 

1973 .8 

(I) 	A rate 	Is obtained by expressing 	the number of 	full-time vacancies as a percentage of the sum of non-agricultural paid 
workers and all vacancies. 	- 	La taux da vacance caprice is rapport entre Is nombre de postes a plain tampa vacants at 	1s 
somme des traveolleurs remunéres non agricoles at des postes vacants. 

(2) 	ExcludeS agriculture, 	fishing and trapping, 	household and non-civilian. - 	Sans 	l'agriculture, la pécha at le piègeage, 
to secteur des minagas at le secteur non civil. 

I 
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19. Current Longer-term Job Vacancy Pates) I) in All Industriea(2). Selected Provincas, by Quartari. 1971-1973 

ABLBAU 19. Taos de vacance(l), postas vacants depuic longtemps, dana toutes las activitea ôconomiqu.i(2), 
certaines provinces, per trimestra, 1971-1973 

Province 	 I 	II 	III 	IV 

per cent - pourcentag. 

	

CANADA .................................................19fl 	.1 	.2 	.2 	.2 

	

1912 	.2 	.2 	.3 	.3 

	

1973 	.3 

Nova 	Scotia 	- 	Nouvelle-Ecossa 	.............................. 1971 .l .3 .2 .9 

1912 .2 .3 .3 .5 

1973 .9 

New 	Brunswick 	- 	Nouv.au-Bruniwick 	.......................... 1971 .2 .9 .6 .4 

1972 .4 4 .5 .5 

1973 .5 

Quebec 	..................................................... 197 1  .1 .1 .2 .2 

1972 .2 .2 .3 .3 

I 
1972 .2 .2 .3 44 

1973 .3 

Manitoba 	................................................... 1971 .1 .2 .1 .1 

1972 .1 .2 .2 .2 

1913 .2 

Alberta.................................................... 19 71  .1 .2 .2 .4 

1972 .2 .2 .9 .5 

1973 .3 

BrItish 	Columbia 	- 	Colombie-Britannique 	.................... 1971 .1 .2 .2 .1 

1972 .2 .2 .2 .2 

1973 .3 

A rate 	is obtained by expressing the number of 	longer-term vacancies as a percentage of the sum of non-agricultural paid 
workers and all 	vacancies. 	- La taux do vacanca exprime le rapport entre is nombre de postes vacanti depuia iongtamps at 
la somme des travailleurs remuneràs non agricoles at des postea vacants. 
Excludes agriculture, 	fishing and trapping, 	household and non-civilian. - 	Sans 	lagricuiture, is péche at 	1. piegeage, 	1e 
aecteur des mónages at 	Is secteur non civil. 

S 



- 26 - 

TABLE 15. Psrcantaga Distribution of Current Full-time Job Vacancies by 
Industry and Region 

TABLEAU 15. Repartition an pourcentage des postas i plain temps, prisentement vacants, 
salon lactivitC Cconomiqua at las regions I 

lIt Q./13 	1st Q./72 

Icr tr. 73 	ler tr. 72 

- pource 

Industry - ActivitC Aconomigue 

ALL 	INDUSTRIES 	- 	TO(JTES 	ACTIVITES 	ECONOMIQLJES 	......................... 100 100 

Hining - 	Hines 	...................................................... 3 3 

Nanufacturing 	- 	Industries 	inanufacturiCres 	.......................... 33 31 

Durablea 	- 	Biens 	durablea 	............. . ........................... ¶6 ii 

Non -durables 	- 	Biens 	non 	durablas 	................................. 17 19 

Construction 	- 	BCtimant 	at 	travaux 	publics 	.......................... 

Transportation, 	communication and other utilities - Transports, 
communications 	at 	autres 	services 	publics 	......................... 5 

Trade 	- 	Commerce 	.................................................... 18 19 

Finance, 	insurance and real estate - Finances, 	assurances at affaires 
immobiliCres...................................................... 7 

Commercial, 	business and personal 5ervices - Services socio- 
culturela, 	commerciaux 	at 	personnels 	.............................. 23 22 

Commercial 	- 	Services 	commarciaus 	................................. 16 13 

Non-commercial 	- 	Services 	non 	commerciaux 	......................... 7 9 

Public administration and defence - Administration publiqua et 
defense........................................................... 7 7 

R.giona and Selected Provincaa - Regions at certaines provinces 

CANADA................................................................ 100 	 100 

Atlantic Region - 	Rigion 	de 	lAtlantique 	............................ 7 9 

Newfoundland - 	Terre-Neuve 	........................................ 2 2 

Nova Scotia - Nouvalle-Ecossa 	..................................... 2 

New Brunswick - 	Nouveau 	Brunswick 	................................. 3 2 

Quibac.............................................................. 28 21 

Ontario............................................................. 37 33 

Prairie Region - 	Ràgion 	des 	Prairies 	................................ 17 18 

Manitoba........................................................... 5 5 

Saskatchewan ...................................................... 2 3 

Alberta........................................................... 10 10 

Pacific Region - 	Region 	du 	Pacifiqu. 	................................ ¶0 13 

I 
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TABLE 16. Current Fulltim* Job Vacancies. Canada and Regions, Thr•-Month (Moving) Averages. 
January 1971 - March 1973 

TABLEAU 16. Postes a plain tampa pràsentement vacants. Canada at rigions, janviar 1971 - mars 1973 
(Moyennes mobiles de trois mole) 

Average for three months centered ODI 

Moyenna de trois mole centres cur: 

Region 
Jan. 	Feb. 	Mar. 	April 	May 	June 

Jafly. 	Fey. 	Marl 	Avril 	Hal 	Juin 

CANADA 	................................ 49 7 4 
1972 

20.900 
36.500 

23,200 
37,800 

28,800 
90.600 

32.100 
*1,600 

33,900 
*6,200 

34.300 
52.500 

1973 62,000 66.500 

Atlantic Region - Rigion de 	l'Atlantigue 	.. 1971 
1972 

2,300 
4,100 

2,300 
3,300 

3.500 
3,400 

3.500 
3.600 

4,400 
3.800 

4300 
4.100 

1973 4,700 4,600 

Quebec 	.................................... 19 71  
1972 

4,000 
9,800 

5,300 
10.300 

5,700 
10,800 

6,000 
10,900 

5,400 
11,000 

5,600 
13,000 

1973 18,000 18,900 

Ontario 	................................... 1 9 71  
1972 

8,400 
11,500 

9.200 
12.400 

10,700 
14.300 

11.600 
15.900 

12,100 
18,400 

13,500 
20,300 

1973 23,900 214.800 

Prairie Region))) - 	Region des 	Prairies))) 1971 
4972 

3,700 
6.800 

3,800 
6,800 

5.400 
7,400 

6,200 
1.600 

6,700 
8,100 

5,600 
10,600 

1973 10,400 41,400 

Pacific RegiOn(2) - 	Region du Pacifiqus(2) 1971 
1972 

2,400 
14,300 

2.500 
4,900 

3.900 
4,500 

4,800 
4,000 

5,300 
9.300 

5.300 
9.500 

17: 400 6,700 

' dy Aug. 
- Sept. Oct. Nov. 0Cc. 

.,li. Aoüt 

CANADA 	................................ 4 9 71  36,300 38,500 140,000 34.300 34,800 34,1400 
4972 66.400 79,000 85,100 81.900 70.200 63.500 
1973 

Atlantic Region - Region de 	l'Atlantique 	.. 4971 4.000 3.300 2.600 2,200 3,500 3,800 
1972 14,800 5,200 6,400 5,900 5.600 14,500 
1973 

Quibec 	.................................... 1 9 71  6,200 7,400 8,100 7.400 8.300 8,000 
4972 16.200 18,900 24,200 20.300 18.600 16,000 
1973 

Ontario 	.................................. 1 9 71  16,200 17,500 48.700 35,300 13,700 40,800 
1972 26,900 35.100 38,200 36,500 28,900 25.900 
1973 

Prairie 	RegiOn(1) - 	Rigion des Prairie.(l) 1971 5,600 5,700 6,300 5.800 6.400 6.000 
1972 13.300 13.900 13,500 13,300 12.100 11.800 
1973 

Pacific Region(2) - Region du Pacifiqu.(2) 1971 9,300 4,600 4,200 3.600 2.900 3.400 
1972 5,300 6.000 6,400 5,900 5.000 5.900 
1973 

flYTncludez the Northwest Territories. 	- V compris l.j Territoires du Nord-Oueit. 
(2) 	Includes the Yukon Territory. 	- Y compris Is Yukon. 



- 28 - 

TABLE 	17. Current Full-Time Job Vacancies by Selected Occupations, Canada, Three-Month (Moving) Averages, 
January 	1971 	- March 	1973 

TABLEAU 	I?. 	Postes a plain temps prósentement vacants, 	certalnas professions, Canada, 
janvier 	1971 	- mars 	1973 	(Moyennes mobiles de trois mois) 

Average for three months centered onl 

CCDO Moyanne de trois mois centric sur: 
- 	 Occupation - Catigorie professionnelle Jan. 	Feb. Mar. 	April 

CCDP - 	 - - 	 - 

ALL OCCUPATIONS 	- 	TOUTES 	PROFESSIONS 	............ 1971 20,900 23200 28,800 32.100 
2 1972 36,500 37,800 40,600 41,600 
3 1973 62,000 66,500 

11 11 Managerial, 	administrative and related - 1971 900 1000 1.100 1,100 
5 Directeurs, 	administrateurs at personnel 1972 1,100 1,300 1,500 1,800 
6 assimila. 1973 2500 2,700 

7 21 Natural sciences, 	engineering and mathematics - 1971 1,100 1.300 1,100 1,900 
8 Travailleurs des 	sciences 	naturellas, 1972 1,400 1,700 1,600 1.700 
9 techniques at mathematlques. 1973 3,500 3,500 

10 23,27 Social 	sciences, 	teaching and related - 1971 700 700 700 800 
11 l'ravamlleurs 	specielises des 	sciences 1972 900 800 1.000 1,100 
12 soclales at secteurs connexes at enseignants 1973 1,200 1,000 

at personnel assimili. 

13 31 Medicine and health - Personnel medical, 1971 2,000 2.200 2,1100 2,100 
14 technicians de la Sante at travaillaurs 1972 2,1100 1,800 2.100 2.400 
15 assimiles. 1973 3.100 2 1 900 

16 41 Clerical and related - Personnel adainistratmf 1971 4,700 4,700 5,500 5,400 
17 at 	travailleurs assimilis. 1972 5,800 5,600 5,700 5,700 
18 1973 9,300 10,300 

19 51 Sales - Travailleurs spiclalises dens Is vente 1971 2,500 3.000 9,000 4,100 
20 1972 4.200 3,800 4.600 5,300 
21 1973 5,700 6.700 

22 61 Service 	- Travailleurs spiciallsis dans 	Los 1971 1.700 2.100 2.600 3,60(2 
23 services. 1972 3,900 4,400 11,900 5,1(20 
24 1973 5.700 7,800 

25 75,77 Forestry and logginql mining and quarrying, 1971 400 100 700 90(2 
26 including oil and gas 	field - Travailleurs 1912 600 900 900 1,000 
27 forestiers at bücherons at mineurs, 	carriers, 1973 4,500 3.100 

foreurs de pults at travailleurs assimmies. 

28 81/82 Processing - Travailleurs des industries de 1971 800 900 1,400 1,100 
29 transformation. 1972 2,200 2,000 2.600 2.100 
30 1973 3.200 3.000 

31 83 Machining and related - Usineurs at travail- 1971 800 1.000 1,000 1.100 
32 leurs des secteurs connexes. 1972 1.300 1 1 800 1.900 2,200 
33 1973 4,100 4,700 

34 85 Product fabricating, 	assembling and repairing - 1971 2.700 2,700 3,400 4,500 
35 Travailleurs 	specialises dans 	La 	fabrIcation, 1972 8,300 7,700 7,500 6.900 
36 Xe montage at Li reparation. 1973 10,600 11.600 

37 87 Construction trades - Travailleurs du bàtlment 1971 600 900 1,300 1 1 600 
38 1972 1,400 2,000 1.900 2.000 
39 1973 2.900 3,100 

40 91 Transport equipment operating - Personnel 1971 400 500 900 1.200 
41 dexploitation des transports. 1912 1,400 1.900 1,900 1.700 
42 1973 2.400 2,300 

43 93 Material-handling and related - Manutantion- 1971 500 400 800 1,100 
44 naires at travailleurs 	assimilis. 1972 800 1,000 1,100 1.500 
45 1973 1.600 1 1 900 

46 25,33,37, Other 	- 	Autres 	professions 	.................... 1971 1,000 1,100 1.300 (.700 
47 71.73, 1972 700 1,000 1.300 1,400 
48 9599 1973 1.800 2,000 

S 
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rr.nt ?uU-time Job Vacancies by Selected Occupations, Canada. Three-Month (Moving) Averages, 
January 1971 	- 	March 	1913 

:A8LEAU Il. 	Postes a plain temps presentement vacants, 	certaines profession., Canada, 
janvier 	1911 - mars 	1973 (Noyannes mobiles do trois mole) 

Average for three months centered on: 

Moyenne de trois mols centrSe cur: 
May Juna July Aug. 

- - - - Sept. Oct. Nov. DÔc. 
Ilai Juin Juill. Aoüt 

33,900 34,300 36,300 38500 40,000 34.300 34.800 31,900 
46.200 52,500 66.800 79.000 85.100 81,900 70.200 63.500 

1,100 1.300 1.300 1,300 1.100 1,100 1,000 1.000 
1,700 1.700 2,000 2600 2,900 2,700 2,800 2,300 

2.100 1,900 1,900 1,700 1,500 1.300 1.300 1,400 
1,400 1 1 800 3.000 3,800 3.1100 2,400 2,600 3.000 

900 1,200 1,200 1,100 1.000 900 900 800 
1,100 1,000 1,200 1,200 1.200 1.100 1.200 1,100 

1,700 2,300 2,800 2,600 2,300 2,100 2,800 2,800 
2.600 2,500 3.000 2.700 2.900 2.700 3.200 3.200 

5,600 5.300 5,500 6.000 6.200 5.200 4.900 4,600 
7,100 8,300 9.500 10,700 11,700 11.200 9.500 8.600 

4,200 3.900 5.200 5,800 6,200 4,900 4,900 4,100 
6,000 6.000 7,000 7,800 8.000 9.500 8,500 8,100 

00 3,600 2.900 3.600 3.800 3,800 3.500 3,300 
mOO 6.700 8,900 11,300 11.500 10,200 7.400 6,500 

00 1.600 2.000 1,700 1.600 1,000 coo 600 
1 . ! 00 2,400 3.400 2,900 3,000 2,800 3.800 3,500 

1,100 900 900 1.000 900 800 1.000 1,1400 
2,400 1.900 3.800 4.200 4,600 3,100 2,700 2,800 

700 900 1,000 1.1100 1,500 1,500 1,200 1,200 
1,800 1,900 2.900 3.900 5.500 5,200 5.200 4,400 

5,100 4,400 4,700 4,900 6.700 5,800 7.300 7,000 
7,900 9,600 11.500 16.200 17.300 17,500 13,000 10,800 

2.200 2,900 3.500 3.500 3.200 2.800 2.200 1.700 
2,400 3.900 4,700 11,800 4,900 5.200 4,500 3,100 

1,500 1,600 1,600 1,600 1,300 1,000 800 1.100 
1.800 1,700 2,000 2,100 2.100 2.200 2.000 2,100 

1,300 1,100 1,200 1,300 1.500 1,100 1,000 600 
1,500 1.500 1.700 3,100 3,900 3,700 2,200 1,600 

1,500 1.300 1.000 900 1,200 900 1.000 700 
1,400 1,400 1.800 2.200 2,200 2,300 1,800 1,900 

0 
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TABLS 18. Current rull-time Job Vacancies by Selected Industrial Groups. Canada. Three-Month (Moving) Averages, 
January 1971 - March 1973 

TASLSAU 18. Postes a plain tampa présentement vacants. certainas activitis êconomaques, Canada, 
Janvier 1973 - mars 1973 (Moyennes mobiles de trois mois) 

Average for three months centered on: 

)4oyenne da trois mois centree sur, 

Industry - Activitó economique 
lan. 	reb. 	Mar. 	April 

JanV. 	Fey. 	Mars 	Avril 

I 	ALL 	INDUSTRIES 	- TOUTES ACTIVITES 	E'CONOHIOUES 	............. 1971 20,900 23,200 28,800 32,100 
2 1972 36,500 37.800 80.600 81,600 
3 1973 62.000 66.500 

II 	Manufacturing 	- 	Industries manufacturieres 	.............. 1971 5.000 5,700 6,300 7.200 
1972 12,000 11,600 12,100 11,000 

6 1973 22,300 22.100 

I 	Durablas 	- 	BlanC 	durables 	............................. 1971 2,000 2.200 2,800 2,700 
8 1972 3,700 11,300 4,500 5,100 
9 1973 10,300 11,000 

10 	Non-durables 	- 	Biens 	non 	durables 	..................... 1971 3.000 3.800 3,900 8,400 
11 1972 8,300 7.300 7.600 5.900 
12 1973 12,000 11,100 

13 	Trade 	- 	Commerce 	........................................ 1971 3.100 3,500 5,000 '.500 
14 1972 7,100 6,800 ',213C 2,00 
15 1973 10,300 11.800 

6 	 'j,t,nre, 	111 s r r,n-.e, 	reaL 	estate 	- 	Finances, 	assurance5 	et 97' 2,200 2,300 3,000 2.600 
att,,lIe5 	,mmcb,lieres. 

18 
 972 2,00 2,900 3,600 4,100 

1903 1,000 4,1100 

19 	Commercial, business and personal service - Services 1971 5,300 5,700 7,500 8.700 
20 	eocio-culturels, 	commerciaux at personnels. 1972 8,000 8,200 9,100 10,100 
21 1973 12.700 111,900 

22 	Commercial 	service - 	Services commarciaux 	............. 1971 1,900 2,1100 3,800 4900 
23 1972 4,300 5.100 5.600 6.200 
211 1973 8,500 10,500 

25 	Non-commercial service - Services non commerciaux 1971 3.800 3.300 3,700 3,800 
26 1972 3,700 3,000 3,500 3,900 
21 1973 8.300 8.400 

28 	Public adminigtratlon - Administration publique 	......... ¶971 2.200 2.700 3,300 3,600 
29 1972 2.500 2.600 2,800 3.000 
30 1973 8,100 8,500 

31 	Other 	- 	Autres 	activltè$ 	èconomiqueS 	.................... ¶971 3,200 3.300 3.800 4,500 
32 1972 4,200 5,800 5,600 6.200 
33 1973 8,500 9.700 

I 
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TAPIF :4 Current Full-time Job Vacancie. by Selected Industrial Groups, Canada. Three-Month (Moving) Avsrsq.., 
January 1911 - March 1973 

P 	ABLEAU 18. Post.s a plain temps presentement vacant., certain.s ectiVitôI iconomiques, Canada. 
janver 1971 - mars 1973 (Moyannes mobiles de trois mcii) 

Average for three monthe centered on: 

Moyanne de trois mois centree cur: 

	

May 	June 	July 	Aug. 

	

- 	- 	- 	- 	Sept. 	Oct. 	Nov. 	Dec. 

	

Mel 	.Tuin 	Jul11. 	Aoàt 

33,900 34.300 36.300 38,500 40,000 311,300 34,800 31,900 	1 
46,200 52,500 66,400 79,000 85,100 81,900 70,200 63,500 	2 

8,000 7,800 9.000 8,700 10,600 8,800 10,400 9,900 	4 
12,200 12.900 18,800 26,100 28,500 25,500 21,400 20,800 	5 

3,600 3.900 9,600 4,100 4,500 3,800 3.500 3,500 	7 
5,700 5,200 7,300 11.800 144,200 13,100 9,900 9,700 	8 

9 

4,400 3,900 4,400 4,600 6,100 5,000 6,800 6,300 	10 
6,400 7,700 11,400 14,400 14,400 12,400 11,500 11,100 	 II 

12 

.E00 5.300 6.400 7.700 8,000 6700 6,600 6,00 	1 3 
.1,03 ,01 

00 2.300 2,600 2,800 3,400 1,200 3,000 2,000 	 1 
00 3,900 4,100 5,200 6.600 8,100 7,200 5,700 	17 

18 

9.000 9.200 8,600 8,700 7.800 7,200 7,700 7,200 	19 
11,700 14,100 17.600 19,1100 19.300 16.800 13.800 13.000 	20 

21 

5,300 4.900 4,600 5,000 4,500 4,200 3,700 3.800 	22 
7.500 9.900 12,800 15,000 111,200 12.200 8.900 8,800 	23 

214 

3.100 4,300 4,000 3,700 3.400 3,000 4,000 3,400 	25 
4,200 4,300 4,800 4,400 5.200 4,600 4.900 11,100 	26 

27 

3,500 3.300 2.800 3,300 3,1100 3.000 2,700 2,600 	28 
2.800 2,800 2,800 3.500 3.500 3,700 3,500 3.700 	29 

30 

5,000 6.400 6,700 7,300 6,1400 5,500 4.300 3,800 	31 
6.200 7,900 10,100 10.900 12.400 12.200 10.800 9.200 	32 

33 
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vacancies in Canada for immediate, full-time 
employment and an additional 6,000 vacan-
des for immediate, part-time and casual 
employment. In the came period of time, the 
eatimatec of unemployment derived from the 
Labour Force Survey averaged about 650,000 
persons. 

A divergence in levels of job vacanclea 
and unemployment has characterized the brief 
history of the job vacancy statistics. While 
generally recognized that there are conceptual 
and other differences between the two data 
series, the differences are difficult to in-
terpret and are also frequently ignored. 
There is therefore a tendency to make simple 
numerical comparisons which obscure the meaning 
of both series and diatort their relationships. 
This note reviews briefly the main factors 
contributing to the non-compatibility between 
job vacancy and unemployment statistics and 
makes some attempt to assess their effects, 
The analysis is conaiderably handicapped by 
the absence of quantitative data, which makes 
definitive guidelines unattainable, but it 
serves to indicate in a general way the kind 
of qualifications which should guide the 
comparisons. 

The Job Vacancy Survey was developed 
under contract by Statistics Canada for the 
ipartment of Manpower and Immigration to 
rovide data for guidance of operational pro-
rams and as a complement to existing statia-

.ics on labour supply in the broader context 
f labour market analysis. These objectives, 

.nd the inherent difficulties of measuring 
vacancies, may be borne in mind when looking 
at the data series which resulted. For 
example, the job vacancy statistics were never 
intended to provide a one-to-one match with 
the unemployed; since the number (and nature) 
of vacant jobs and of unemployed persons change 
daily, a continuous matching would be prohib-
itively expensive. neither was the primary 
purpose to provide a monthly statistic to 
serve as another economic indicator. Short-
run changes in vacancy levels may reflect a 
variety of causes and must be interpreted with 
care. More positively, what was intended was 
a statistical series to provide consistent 
and reliable trend data with a strong emphasis 
on the occupational composition of job vacan-
cies, while preserving as far as possible the 
desired symmetry with the existing statistics 
on unemployment. 

I 
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	\ N(TFcNJflB VAONCY AND UNEMPLOYMENt 

	
STATTSTTOUE SUE I ES POSIES Vi ;MTS El I' 

p 12 	r 	I 	 t 	 p 
moyenne, au Canada 66,500 posIes a plain tellips vacants 
et immédistement disponibies, at 6,000 postes a temps 
partial ou occasionneis également vacants et immédi-
stement disponibles. Au coors de is méme période, las 
estimations du nombre de ch6meurs fournies par l'En-
quite sur is main-d'oeuvre ont donné une moyenne de 
650,000 personnes environ. 

On a commence depuia peu seulement i recueillir 
is statistique our lee posIes vacant., mais is diver-
gence entre lee taux de vacances at de ch6mage eat 
apparue des IS debut. Bien qu'on reconnaisse géné-
ralement qu'il existe des differences conceptuelles 
at d'autre nature, entre ccc deux series de donn&es, 
il Be trouve nCantnoins que cea differences sont diffi-
ciles a interpreter at que, trés souvent, on n'an 
tient pas compte. Ii an réauite qu'on a tendance I 
faire de aimples comparaisons numériques qui masquent 
Is signification des deux series at faussent lea 
rapports existant entre alias. La present exposé 
fait une breve analyse des principales raisons d'in-
compatibilitd entre la statistique des postes vscants 
et celle du ch6mage at tente d'en juger lea effete. 
L'analyse eat fortement entravée par i'absence de 
données quantitative., Ce qui rend Impossible l'Cta-
blisaement de lignes de conduute absolues; toutefoi., 
cue permet d'indiquer de facon générale cur queis 
éléments lea comparaisonc devraient étre basées. 

L'Enquéte sur lee posies vacants eat mene par 
Statistique Canada pour Ic compte do ministCre dc la 
Main-d'oeuvre et de l'Immigration aux teruies d'un 
contrac entre lea deux organismec, dana le but de 
fournir des données qui serviroat i orienter lea pro-
grammes opérationnels et de completer la etatistique 
existante sur lea disponibilités d'emplois dams le 
contexte plua vaste de l'analyse do marché du travail. 
Ces objectifs, de méme qua lee difficultéa propres au 
dénombrement des postes vacants, doivent Ctre presents 

l'eaprit lorsqu'on Ctudia lee series de donnéea 
issues de l'enqute. 	Par example, is statistique our 
lea postes vacants n'a jamais eu pour but de fournir 
des données comparables unite pour unite é celias cur 
ie chamage; étant donné qua le nombre (et Is nature) 
des postes vacants et Is nombre des personnes en chB-
mage changent chaque jour, ii serait trop coOteux de 
lea rdajuster constamment. La but primordial 
visé n'était pas non plus de fournir one statistique 
mensuelle quf constituerait on indicateur Cconomique 
supplémentaire. Las modifications a court terme qui 
affectent lea taux de vecances peuvent traduira di- 
verses causes et doivent érre interprétees avec 
prudence. Os facon plus positive, le but visé étsit 
de produire une série statistique qui fournirait dee 
données logiques at fiables our lee tendancec, et 
plus particuliérement cur Is repartition profession-
nelle des poatea vacanta, tout on conservant autant 
qua possible une symétrie appropriée avec is atatia-
tique existante cur le chémage. 

Pour Ctre parfaltes, les mesures statistiques 
du nombre de ch6meurs at du nombre de postes vacante 
devraient couvrir las disponibilités é un moment 
particulier (jour ou semaine), is mouvemenc cur une 
période de tampa (mois ou trimestre) et de nouveau 
lea diaponibilités 1 is fin de Is période. En pra-
tique toutefoic, l'Enquéte cur Is main-d'oeuvre et 
l'Enquéte sur lee posIes vacants ne fournissent qua 
des chiffrea sur lea diaponibilités at, de cc fait, 
lea donnéec aur les mouvements dans le tempa me 
sont pas connuec. tIne autre imperfection provient 
du monque de compatibilitC entre lee definitions des 
deux mesures des disponibliltCc, ce qul, bien en-
tendu, rend tree difficiles las comparaiaons entra 
cues. Lorsqu'on étudle lea repercussions de cee 

Ideally, the statistical measures of 
both unemployment and job vacancies should 
cover the stock at a particular point in time 
(a day or a week), the flow over a period of 
time (a month or a quarter) and the stock 
again at the end of the period. 	In actual 
practice, both the Labour Force Survey and the 
Job Vacancy Survey provide stock figures only, 
t.'hich means that data on the flow through 
itne is not available. Another departure from 
he ideal is that the definitions of the two 
tock measures are not entirely compatible. 
his, of course, is a major source of diffi-
ulty in comparing them. In turning to con-

-ider the effects of definitional differences, 
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it is worth repeating that compatibility was 
an important goal in the development of the Job 
Vacancy Survey. Where the concepts or defini-
tions diverge, therefore, the reason lies 
in certain innate differences between the two 
phenomena which appeared to call for somewhat 
different treatment In order to produce the 
beat possible measure of vacancies. 

To illustrate, a basic problem In mea-
surement is that a job vacancy does not have 
the same tangible existence as an unemployed 
person. The interviewer will encounter 
clearly-defined positions that are vacant but 
also vague plans for hiring new workers that 
are better excluded from the survey because 
they may not materialize. The reporting unit 
also differs from that of the Labour Force 
Survey. For the latter the reporting unit is 
the household and the work Status of Its 
members i8 uBusily known by the respondent. 
In comparison the job vacancy data are collect-
ed from business enterprises, few of which keep 
formal records on vacancies and where knowledge 
of the jobs available - at least in large 
enterprises - is usually widely dispersed. 
tinder these circumstances, it was judged 
necessary to make the definition of the vacancy 
as specific as possible, and to minimize recall 
errors by making the reference period as short 
as possible. 

Thus, one of the definitional differences 
between the two series is that the estimates of 
unemployment relate to a reference period of 
one week while the estimates of job vacancies 
have a reference period of only one day. The 
effect of using different reference periods 
is not easily assessed. Obviously, the vacan-
cies which existed earlier in the week but were 
filled by the reference day do not appear in 
the stock measure of vacancies, which suggests 
it may be "low" relative to the stock measure 
of unemployment. flowever, working in the other 
direction is the Labour Force Survey require-
ment that to be classified as "unemployed" the 
person in question must report that he (she) 
was without employment during the entire refer -
ence week. This means that the statistics of 
unemployment miss some portion of the total 
number of persons who experienced unemployment 
during the week, which tends to offset, at 
least In part, the upward bias due to the 
longer reference period. 

Another factor which affects the compar-
ison is the effect of the stringency of the 
vacancy definition. For example, the survey 
excludes vacancies that were not available for 
the full reference day. This is one of the 
devices used to secure "hard data". In this 
case, because the reports are made Out in the 
week which follows reference day, vacancies 
that were filled in a matter of hours could be 
difficult to recall. The effect is clearly 
to lower the levels which appear In the job 
vacancy statistics. 

There is also the requirement that the 
respondent must state specifically what 
recruiting action has been taken for all vacan-
cies reported: vacancies for which no re-
cruiting activities can be reported In the 
preceding four weeks are not counted in the 
statistics. Since persons who report "looking 
for work" to the Labour Force Survey are not 
asked whether they took specific action to 
find a job, the definition of vacancies is more 
restrictive. The effect, in this case, is 
more difficult to assess. The reason for the 

differences de definitions, il est bon de répeter c: 
Is compatibilite constituait un but important dan 
l'établiasement de i'Enquête sur las postes vacant. 
Par consequent, las divergences dens lea concepts 
ou lee definitions peuvent étre attribuées a cer-
tames differences innées entre lee deux phenomanes 
qui auraient d6 Ctre traités différemment pour pro-
duire is meilleure mesure qui soit des postes vacants. 

Par exemple, une difficuitC fondamentale de 
mesure dCcoule du fait qu'un poste vacant n'a pas is 
mCme existence tangible qu'une personne en ch&mage. 
L'enquéteur rencontrera des pastes vacants nettement 
définis, male egalement de vagues projets d'embauche 
de nouveaux travailleurs, projets qu'ii eat préféra-
ble d'exclure de l'enquéte car ii se peut qu'ils ne 
se matérialisent jamais. L'unit€ enquétCe différe 
également de celie de l'Enquéte sur la main-d'oeuvre. 
Dana le dernier caB, l'unité enquétee est le menage 
et la situation d'emploi des membres du ménage eat 
habituellement connue de l'enquété. Par contra, lee 
données sur les pastes vacante sont fournies par des 
entreprises commerciales dont tree peu se donnent is 
peine de tenir des regietres complete de pastes Va-
cents, at ot lea renseignements sur lee postee dis-
ponibies, du moms en cc qui cortcerne las grendes 
entreprises, se trouvent trCs disperses. Bans ces 
circonstances, on a estimC nCcesesire de prdciser Is 
plus possible la definition du paste vacant et de rC- 
duire le nombre d'erreurs dues aux rappele en raccour-
cissant autant que possible la pCriode de réfCrence. 

Ainsi, l'une des differences, de par ieur dCfi-
nition, entre lee deux series eat que lee estimations 
du nombre de personnes en chémage portent sur une 
période de rCférence d'une semaine tandis que cause 
qui ant trait aux postes vacants portent our une pé-
node de reference dune journée seulement. Ii est 
assez difficile d'évaluer lea repercussions do l'uri-
lisation de périodes de rCférence différentes. Be 
toute evidence, lee pastes vacante su debut de la 
semaine male comblés avant le jour de référence ne 
figurent pas au nombre des poetes vacanta comptCs 
l'enqu&te, ce qui laisse suppoeer que le dénombrement 
des pastes vacanta est "moms gCnéreux' que celui des 
personnes en ch6mage. Toutefois, I i'inverse, l'En-
qu€te our i.e main-d'oeuvre exige que, pour Ctre clas-
see comae ch6meur', Is personne en cause ait dCclarC 
qu'elle était sane emploi pendant toute is semaine de 
référence. De cc falt, Is statistique eur le chdmage 
se trouve A laisser de cdté une certaine fraction du 
nombre total de personnes qui ant eté en ch6mage au 
cours do Is semaine, cc qui tend i compenser, du 
moms en partie, le biaie vera la hausse resultant 
de Is plus longue période de réfdrence. 

On autre facteur qui gene is comparaison dCcoule 
du fait que is dCfinitiou du terme 'vacance" eat trCa 
stricte. Par exemple, l'enquCte ne tient pas compte 
dee postes vacants non disponibles pendant toute la 
journee de rCfCrence. C'est là un procedé dont on se 
sert pour obtenir des 'donnéee serrées. Dana cc css 
précis, comme les declarations sont faites au cours 
de Is semaine qui suit is journee de référence, ii 
pourrait étre difficile de se souvenir des poetes 
vacants comblés au bout de quelques heuree seulement. 
Ce procédé a donc pour effet d'abaiseer lee chiffres 
de Is statistique sun lee pastes vacants. 

L'enquéte exige egaiement qua i'enquétC explique 
prCcisément lee mesures de recrutement qu'il a prices 
pour combler tous lea postas vacants dCclarés: ceux 
pour leequels aucuna démarche n'a été faite au cours 
dee quatre semaines précédentee ne sont pea comptés 
dens is statistique. Etant donnC qu'on no demande 
pas aux pereonnes qui Be déciarent "en quéte de 
travail" lore de l'EnquCte our i.e main-d'oeuvre de 
dire si elles out fait des démarches précises pour 
trauver un emploi, is definition de 'vacsnce' as 
trouve a Ctre plus restrictive; ia difference, dan 
cc caa, est plus difficlle a estimer. La raison pssr 

I 

I 
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I :ghter restrictions is the greater difficulty 
identifying job vacancies in a way that will 

roduce a consistent data series, and it may 
that these restrictions have no effect 

yond the exclusion of vacancies of doubtful 
validity, with no real impact on the job 
market. More likely, some genuine vacancies 
are missed because the types of workers wanted 
are in short supply and the employer has given 
up efforts to recruit them. One should allow, 
therefore, that the need for rigour in the 
definition has excluded certain job opportu-
nities available to the unemployed. 

A further definitional difference 
concerns the treatment of vacant jobs being 
held for workers on layoff subject to definite 
recall. These are excluded from job vacancy 
counts on several groundS, namely, they do not 
satisfy the activity criteria described above, 
or the externality criteria which requires em-
ployers to report only those jobs for which 
they are seeking workers from outside, or which 
are at least not restricted to workers from 
inside, the firm. It is important to note that 
the workers on layoff subject to recall are 
classified as unemployed. This difference 
in the two measures can, however, be reconciled 
so long as the temporary layoffs are classified 
as a sub-category of the unemployed. It seems 
unlikely that recall jobs ever form a signif-
icant proportion of total vacancies plus 
recalls, but clearly this aspect of the job 
vacancy definition results in the measured job 

raflr- 	--z - 	;- 	itit 	tv-vie 	dc-crc-c 

vacancy statistics are correctly viewed 
as rc:Lesellting jobs available to the un-
employed because vacant positions which will 
be filled by internal recruiting were deliber-
ately excluded from the survey. This restric-
tion might have some slight effect on compara-
bility if, through lack of knowledge in large 
organizations, some respondent error occurs 
in distinguishing internal recruiting. How-
ever, its importance is chiefly felt in viewing 
the absolute levels produced by the Job Vacancy 
Survey: a aeries which excludes internal vacan-
cies will clearly understate the total stock 
of vacant positions which could be measured at 
a given point in time. 

Differences in coverage between the two 
series are more easily dealt with. Becauee 
it is conducted in bueineas establishments, 
the job vacancy survey does not attempt to 
measure vacancies arising either in agricul- 
ture or domestic service. Statistics compiled 
from "job orders" reported to Canada Manpower 
Centres have shown approximately 5 to 102 of 
all job orders to be in theBe two sectors, 
which probably overstates the contribution 
which would be found in a more representative 
universe of employers. 

Finally, an essential part of any job 
vacancies-unemployment comparison is the rec-
gnition that the two stock measures convey 
o information on the flow. A full measure 
f job vacancies would involve an estimate 
f those becoming available between reference 
ceriods, and of course the same is true of the 
unemployed. Since this is impossible, it is  

laquelle on a limitC davantage is definition de 
"vacance" eat qu'il eat plus difficile d'identifier 
lea postes vacants de façon 1 produire une eerie de 
donodea logique; d'ailleurs, ii as peut qua ces res-
trictions n'aient aucun effet, sauf celui d'exclure 
des poatea dont la vacance eat douteuse, c'eet-a- 
dire aucune influence réelle sur le marchC du travail. 
Mais ii eat plus probable qua certaina postea vraiment 
vacants ne aont pea dénombrés parce que, face au 
manque de travailleura compCtents pour lea combler, 
l'employeur a ceaeé sea tentatives de recrutement. 
Ii ne faut donc pea exciure Ia poaaibilitC que cer-
tames occasions d'emploi offertes A des personnee 
an chémage ont Pu tre exclues an raison de cette 
rigueur de definition. 

Une autre difference de definition concerne 
is traitement des postes vacants retanus pour des 
employes an congédiement temporaire dont le rappel 
eat assure. Ces postes ne soot paa comptés comme 
postea vacants pour pluaieurs raisona, at pius prCci-
sément parce qu'tls no répondent pas au critCre 
d'activité, défini plus heut, ou su critère d'ex-
tériorité exigeant qua lea employeurs ne déclarent 
qua lee poates pour lesquels us cerchent des tra-
vailleurs de l'extérieur (de l'entreprise) ou qui, 
du moms, ne soot pea limités aux employCs déjé an 
place. 11 eat important de noter qua lea employee 
an congédiement temporaire dont le rappel eat assure 
sont classes comae chémeurs. Ii eat possible cepen-
dent de réduire Cent écart entre lea deux meaurea du 
fait que lea congédlements temporaires sont classes 
dana une sous-catégorie des chémeurs. De plus, il 
est peu probable que le nombre d'einployCe an attente 
d'etre rappelea conatitue jamais une proportion im-
portante de Is totalité des poetee vacants (incluant 

des employéa an attente); ii eat evident toutS- 
a qua cet element de Is definition du poate vacant 
:ratne on soua-dénombrement des postea vacanta par 
-port au dénombrement des personnes an chmage. 

Si l'on tient compte des remarquea précédentes, 
on voit que la statlatique sur lee poates vscenta peut 
étre considérée A juste titre cosime one indication 
des postes disponiblea, offerts sux chmeure, car lee 
postea vacants qui seront comblés par des employee 
déjl an place ont etC volontairement exelus de l'en-
quite. Cette restriction peut avoir une certaine 
repercussion sur Is comparsison des donnéee si, faute 
de renaeignements dana lea grandes entreprises, un 
enquétC felt one erreur an an faiasnt pee is distinc-
tion dana le cae de recrutement interne. Toutefola, 
l'importance de cette restriction se fait aurtout 
aentir dana lea taux absolus resultant de l'Enqute 
aur lea postes vacanta: une eerie qui exclut lee 
postes vacants a combler par lea employés an place 
produira riettement un sous-dénombrement de l'ensemble 
des postee vacants disponibles pouvant €tre dénombrCs 

un moment donné. 

11 eat plus facile d'évaluer las differences 
de champ d'enqute entre lea deux series. L'enquéte 
sur lea poates vacanta eat menee auprés dee entre- 
prises commerciales et, de cc felt, ella no tenta pea 
de dénombrer lea vacances qui surviennent soit dane 
l'industrie agricole aoit dens is service domestique. 
La atatistique rCunie A partir des "offrea d'emploi" 
aignalCea aux Centres de main-d'oeuvre révCl. qu'en-
viron 5 A 10 1 de toutea lea oUrss proviennent de 
ces deux secteurs, cc qui exagére probablement Is 
contribution qua l'on trouverait dana un univera 
d'employeurs plua reprCsenratifs. 

Enfin, cc qul reesort eurtout d'une comparaison 
entre Is nombre de postes vacants at de ch8meura c'est 
que las deux chiffres obtenua ne transmettent aucun 
renseignement sur lea mouvementa. Un dénombrement 
complet deS poates vacanta comporterait une estimation 
de toua ceux qui soot devenua dieponiblea entre lee 
pCriodes de référence, at de mCme, évidemment pour is 
chémage. La chose étant impossible, il eat néceseaire 
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necessary to infer something about flows from 
turnover in the stocks. Data on duration for 
the 1st Quarter of 1973 indicate that only 
about one-third of total vacancies were in 
existence a month or more, whereas approxima-
tely 75 Z of the unemployed were in that cat-
egory. This difference suggests that the 
amount of turnover in job vacancies consid-
erably exceeds the movements of people between 
unemployment and other labour force catego-
ries.(1) 	If this is so, it is evident that 
persons characterized as unemployed at a 
particular time period would have access to more 
job vacancies than can be conveyed by a stock 
measure of the vacancies. Row many more is 
impossible to determine in the absence of turn-
over of flow data, but this is likly to be a 
major factor in comparing the two series. 

(1) There are several reasons for differences 
in the flow pattern, among them that the 
search activities of job-seekers and of 
employers may have quite different time 
dimensions. Some observers feel that the 
process-obtaining information, locating 
and comparing offers, making decisions, 
etc. - is more Complex for the individual 
job seeker and hence is likely to be 
longer, on the average, than for the em- 
ployer filling a position. This is the 
baais for the expectation that, quite 
apart from the technical difficulties of 
measurement, there is likely to be more 
unemployment than vacancies even when 
the labour market is in balance. 

de tirer deB conclusions sur les mouvements an s 
fondant sur le renouvellement des disponibilités. 
Lea donnëes sur la durée de vacance indiquene qu'. 
premier trimestre de 1973, un tiers seulement de 
l'ensemble des postes vacants existaient depuis u. 
meals ou plus mais que par contre, environ 75 Z des 
ch6meurs se clsssaient dane is mme catégorle. Cette 
difference laisse entendre que le nombre de rtouvesux 
postes vacanta dépasse de beaucoup le mouvement des 
personnea qui passent du chômage a d'autres catI-
gories de is population active(1). 	Si tel eat le 
css, 11 eat evident qua sur une période de temps 
doanées, lea personnes classées comme ch&meurs sew-
blent avoir accs a un plus grand nombre d'emplois 
vacants que ne le laisse supposer un dénombrement des 
postes vancants. Quant au chiffre exact, ii eat 
impossible de ie determiner en l'absence de données 
sur le renouvellement ou le mouvement; toutefois, 
ii doit probablement constituer un facteur important 
dane la comparaison des deux series. 

(1) Lea differences de mouveulents sont duea i plu-
sieurs raisons dont is suivante, par ex.m les 
dCmarches faites par lee personnes an quCte 
d'emplol at par lea employeurs peuvent varier 
énormément en durée. Dc l'avis de certains 
observateurs, le processus d'obtention des 
renseignements, de localisation at de 
comparaison des offres, de prise de déci-
aba, etc. eat plus compllqué pour is 
personne en quéte d'emploi at done, pren-
dra plus de tampa qua n'en prendra l'em- 
ployeur pour combler un poste. C'est pour-
quob, on s'attend 1 ce que, outre les dif-
ficultés techniques de dénombrement, ii y sit 
plus de ch6meurs qua de postes vacants méme 
lorscmue le mnarchC du travail est en 6qu1libr. 

a 
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OPE OF JOB VACANCY SURVEY 

I 
ob vacancy survey is a sample 

.rvev conducted by both mail and interviews 
.mong employers representing approximately 
90 1 of employment in Canada (the excluded 
sectors are agriculture, domestic service, 
the military and fishing and trapping). 
Each survey occasion covers approximately 
38,000 job vacancy reporting units. These 
are reporting units of enterprises or firms 
for which job vacancy information can most 
conveniently be reported. Surveys are con- 
ducted twice a month. Since full sample 
representation requires six surveys, pub-
lished estimates of job vacancies represent 
averages of the observations obtained over 
a three month period. 

A comprehensive description of the con-
cepts and design can be found in Job Vacancy 
Survey: Technical Appendix, Cat. No. 71-521. 

DEFINITIONS AND EXPLANATIONS 

Job Vacancies 

Job vacancies reported include: 

jobs which are available immediately; 
jobs for which employers have under-
taken, within four weeks prior to 
the reference date, some specific 
recruiting action to fill the vacan-
cies, e.g., advertised, contacted 

' 

	

	Canada Manpower Centres, interviewed 
walk-ins, etc; 

ii) jobs which are vacant for the entire 
reference day; 

(iv) jobs which are available to persons 
outside the firm. 

Certain types of job openings are ex-
cluded from the estimates, because they don't 
comply with one of the following conditions: 

- 'available immediately' excludes vacancies 
for jobs which have a future starting date 
These are quite important in certain occu-
pations (e.g., teachers) and data on them 
are being collected. Problems of measure-
ment, however, preclude their publication 
at this time. 

- 'specific recruiting action excludes not 
only all those jobs where no recruiting 
action was undertaken but also jobe which 
recruiting action ceased four weeks prior 
to the reference day. 

- 'vacant for the entire reference day' 
excludes instant-fills, that is, jobs 
that can be filled immediately from 
employers' or unions' waiting lists. 

- 'available to persons outside the firm' 
excludes both job vancancies open only to 
employees of the firm and jobs held for 
persons on temporary lay-off. These 

' 

	

	estimates, therefore, relate to the 
external labour market. 

PORTEE DE L'ENQUTE SUR LES POSTES VACANTS 

L'enquéte sur lee postes vancants est une en-
quéte par sondage menée par la poste et par entrevues 
aupris d'employeurs qul représentent environ 90 1 de 
l'emploi au Canada (lee secteurs excius étant l'agri-
culture, le service domestique, le secteur militaire 
et la péche et le piégeage). Cheque occasion d'en-
quéte couvre approximativament 38,000 unites décla-
rantes de postes vacanta; lee unites dCclarantes 
sont lee services qui sont les mieux en mesure de 
fournir des renseignements sur lee poetes vacante 
au sein des entreprises. Les enquétes ont lieu 
deux fois par mois. Etant donné qua Is pleine 
representation de l'€chantillon exige six enquétes, 
lea estimations publiéea sur lea postes vacants 
sont dee soyennes des observations obtenures sur 
une période de trois mois. 

On trouvera une description détaillée des con-
cepts et du plan d'enquéte dana E!uéte  sur lee 
postes vacants: Annexe technique, Cat. No 71-521. 

DEFINITIONS ET EXPLICATIONS 

Pogtgg vacante 

Aux fins de l'enquéte, pour qu'un poste soft 
vacant, il faut: 

qu'il soft disponible immédiatement; 
que l'employeur ait pris, dane lee quatre 
semainee précédent Ia date de rCférenee, des 
meeures coacrétea de recrutemhnt pour combler 
Is vancance, par ex,, qu'il aft fait parattre 
une annonce, qu'il alt communiqué avec Un 
Centre de main-d'oeuvre du Canada. qu'il sit 
interviewé des candidats qui Se sont pré-
sentés spontanément, etc.; 
qu'il soft vacant pendant toute Is journCe 
de référencee; 
qu'il soft accessible ides personnes étran-
ggères i l'entreprise. 

Certains genres d'occasions d'emploi ne sont 
pas pris en compte, pares qu'ile ne répondent P55 

certaines conditions; 

- La condition de "disponibilité immediate" ax-
clut les postes vacants i resplir i une date 
ultérieure. Ces postes sont frequents dane 
certaines professions (par ex., l'enseignement); 
on recueille des donnëes i leur sujet, mais lee 
difficultée de mesure empéchent leur publication 
pour l'instant. 

- La mention de "meeures concrites de recrutement" 
exclut non seulement tous lea poates pour lea-
quels il n'y a pas eu de mesurea de recrutement, 
mais Cgalement lee postea pour lesquels on a 
cease les mesures de recrutement quatre semaines 
avant Is journée de référence. 

- Lee postes "vacants pendant toute Is journée 
de référence" ne comprennent pas lee postes 
comblés "instantanément", c'est-i-dire lee poe- 
tee qui peuvent 9tre remplis immédiatement 
partir des listes d'attente des employeurs ou 
des syndicate. 

- Lee postes "accesaibles i des personnes étran-
gires i l'entreprise" exeluent las poatea va-
canta sccessiblea uniquement au personnel de 
l'entreprise sinai qua lea poetes réservés é 
dee personnee en congédiement temporaire. Per 
consequent, eec estimations se rapportent au 
marché externe du travail. 
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Vacancy Categories 

Total Current Vacancy: Vacancies for 
full-time, casual, part-time, seasonal and 
temporary jobs. 

Full-time Current Vacancy: Vacancies for 
jobs with minimum duration of four full stan-
dard work weeks or full standard work month. 

Longer-term Current Vacancy: Longer-term 
vacancies are vacancies for full-time jobs 
which have been unfilled for one month or more. 

Est imates 

The survey measures unfilled vacancies 
at six points in time throughout the quarter 
which are averaged to obtain quarterly esti-
mates. A short reference period (one day) 
was selected to make it easier for respondents 
to recall vacancies. Six reference days were 
chosen to make the survey workload manageable. 
Thus, the estimates should be interpreted as 
an approximation of the gneral level of va-
cancies at any day in the quarter. 

Coverage 

The survey covers all industrial sectors, 
except agriculture, fishing and trapping, the 
domestic service component of community, busi-
ness and personal services and the non-civilian 
component of public administration and defence. 

Industry subcomponents of the manufac- 
turing and service sectors include: 

Manufacturing, Durable Goods - wood pro- 
ducts, furniture and fixtures, primary 
metal, metal fabricating, machinery, trans-
portation equipment, electrical products 
and non-metallic mineral products. 

Manufacturing,Non-durable Goods - the re-
maining industries in manufacturing. 
Commercial Services - health services 
(excluding hospitals), motion picture and 
recreational services, services to business 
management, personal services (excluding 
domestic) and miscellaneous services. 
Non-commercial Services - hospitals, edu- 
cation, religious and welfare organiza-
tions. 
Geographic detail - Canada, regions, and 
provinces, The Atlantic region comprises 
Newfoundland, Prince Edward Island, Nova 
Scotia and New Brunswick; the Prairie re-
gion consists of Manitoba, Saskatchewan, 
Alberta and Northwest Territories; the 
Pacific region includes British Columbia 
and Yukon Territory. 

Occupation and Industry Classifications 

The basis of the occupational classifi-
cation of published vacancy data has been 
changed, retroactively, in the first quarter 
1973 from the U.S. Dictionary of Occupational 
Titles (DOT) to the new Canadian Classification 
and Dictionary of Occupations 1971 (CCDO). 
The two classification systems are substan-
tially different in their classification pro-
cedures and cannot easily be compared. The 
industrial classification continues to be based 
on the 1960 Standard Industrial Classification. 

Categories de postes vacants 

Total des postes présentemenL \acants: postes 
plain temps, occasionnels, a camps partiel, saison-

niers at temporairea. 

Postes A plain teinps présentement vacants: p05-
tea vacants pour un emploi d'une durée de quatre Be -
mamas normales entières de travail ou d'un mois nor-
mal entier de travail. 

Postes vacants depuis longtemps: postes a p1cm 
tempa qui sont demeurés sans titulaire pendant un 
mois ou plus. 

Estimations 

L'enqute mesure le nombre de postes non remplis 
six moments donnée au cours du trimestre et Is mo-

yenne des six observations conatitue l'estimation 
trimestrielle. On a choisi une courts période de ré-
férence (une journêe) de maniare qua las enqutes 
puissant plus facilement Be rappeler las postes va-
canta, on a choisi six journées de réfërence afin 
que is charge de travail ne devienne pas trop lourde. 
Ainsi, il faut interpreter lea estimations comme une 
approximation du nivesu général des postes vacanta 
tout moment an cours du trimestre. 

Champ d'enquéte 

L'enqute s'étend 	toutes lea branches d'acti- 
vité économique, sauf l'agriculture, is péche at le 
piégeage, l'élément 'service domestique" des services 
socio-culturels, commerciaux at personnels et l'éié-
ment non civil de l'administration publique et de is 
defense. 

Lea-parties conatituantes des actiwlés manu-
facturieres at des services comprenent: 

Industries manufacturiare, beins durablas -  Vin- 
dustrie du bois, l'industrie du meuble et des ar-
ticles d'ameublement, la premiCre transformation 
des métaux, Is fabrication de produits an metal, 
Is fabrication de machines, l'industrie du ma-
térial de transport, l'industrie des produits 
electriques at l'industrie des produits mine-
raux non métalliques. 
Industries manufacturieres, biens non durablea - 
toutes lea autres industries manufacturieres. 
Services commerciaux - lea services da sante (sauf 
lea h6pitaux), Is cinematographic et lea loisirs, 
lea services fournis aux entreprises, lea services 
personnels (sauf le service domeatique) et les 
services divers. 
Services non-commerciaux - lea h8pitaux, i'ensei-
gnement, lea organismes sociaux at lea organiastiona 
cultuelles. 
Particularités géogrsphiques - lea chiffres sont 
donnés pour le Canada, les regions at lea provin-
ces. La region de l'Atlantique Be compose de 
Terre-Neuve, l'Ile-du-Prince-douard, is Nouvelle-
Ecosse et le Nouveau-Brunswick; Is region des 
Prairies comprend le Manitoba, la Saskatchewan, 
1'Alberta et lee Territoires du Nord-Ouest; is 
Colombie-Britannique et le Yukon constituent Is 
region du Pacifique. 

Classifications par profession at activitC Cconomique 

La base de Is classification par profession des 
données publiées sur las postea vacants a été modi-
fiCe rétroactivement an cours du premier trimestre 
de 1973 alors qu'on a abandonné ie Dictionnaire of 
Occupational Titles des tats-iJnia pour adopter la 
nouvelle Classification canadienne descriptive des 
professions, 1971 (C.C.D.P.), Las méthodes de clas-
sification des deux aystCmea soot tras différentes 
at difficilement comparables. La classification par 
activité économique eat toujours fondée sur is Clas-
sification type des industries de 1960. 

I 

a 
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ob Vacancy Rates 

Job Vacancy Rate is obtained by express-
ig the number of full-time vacancies as a 
crcentage of the sum of non-agricultural paid 

workers and all vacancies. In the same way as 
unemployment rates are used to compare the in-
cidence of unused labour supply over time, 
vacancy rates enable a comparison of the in-
cidence of unsatisfied labour demand over time 
and among sectors. Longer-term vacancy rates 
may be regarded as an indicator of the rela-
tive difficulty that employers are experien-
cing in filling vacancies at hiring rates and 
working conditions offered. 	(Note differen- 
ces in the duration of the matching process 
of worker to job could influence the level 
of the rates). 

Rounding 

The aums of individual items may not 
always equal the total because of rounding to 
next hundreds. 

RELIABILITY OP ESTIMATES 

Sampling Error - The estimates in this 
report are based on a sample of Job Vacancy 
Reporting Units (JVRU's). A different set of 
figures would have resulted ifs complete 
census by interview had been taken using the 
same questionnaires, Interviewers, and pro-
cessing techniques as those actually used in 
the Job Vacancy Survey. This difference is 
called the sampling error of the estimates. 
a the design and processing of the Job Vacancy 
-;urvey extensive efforts have been made to 
cinimize the sampling error. The sampling 
rror (expressed as a percent of the estimate 

it refers to) is not the same for all esti-
-tes; of two estimates, the larger one will 
likely have a smaller percent sampling error, 
and of two estimates of the same size the one 
referring to a characteristic more evenly dis-
tributed across the country will tend to have 
a smaller percent sampling variability. 

Non-sampling Errors - Errors, which are 
not related to sampling, may occur at almost 
every phase of a survey operation. Interview-
ers may misunderstand instructions, respon-
dents may make errors in answering questions, 
the answers may be incorrectly entered on the 
questionnaires and errors may be introduced 
in the processing and tabulations of the data. 
All errors of this type are called non-sampling 
errors. Some of the non-sampling errors will 
usually balance Out over a large number of 
observations but systematically occurring 
errors will contribute to biases. In the 
Job Vacancy Survey, non-sampling errors are 
reduced by careful definition of reporting 
units (Profile interviews) and design of ques-
tionnaires, intensive training and supervision 
of interviewers (leading to interviews of both 
respondents and non-respondents) and a thor-
ough control of the processing operation. 
In general, subjective inquiries are subject 
to larger errors, and it should be noted 
that In spite of efforts to remove it there 
probably remains a subjective element in a 
respondent's count of job vacancies. 

' 	Graphical Representation of Standard 
)eviation - The sampling error described 
,bove is not known A quantity, called the 
ctandard deviation, can, however, be esti-
T a ted from the sample data. The standard 

Tux de vacance 

La taux de vacance eat obtenu en exprimant Is 
nombre des postes 	plein tampa vacants en pourcen- 
tage du total des travailleurs non agricoles rému-
nérés at de l'enaemble des postes vacants. De méma 
que lea Laux de chSmage servent I comparer dane Is 
temps le volume de main-d'oeuvre inutiliséc, de mm., 
las taux de vacance permettent ds comparer dans Is 
temps at entre secteura Is demande non eatisfaite de 
main-d'oeuvre. Lea taux de vacance pour lee postss 
vacants depuia longtemps peuvent servir d'indicateur 
de Is difficulté relative qu'éprouvent las employeur. 
B combler lea postes vacants aux taux de rémunéretion 
B l'embauche et aux conditions de travail qu'ils 
offrent. 	(Ii feut remarquer qua Is temps nécessaira 
pour trouver le travailleur convenable pour un emploi 
peut jouer sur ces taux). 

Arrondisaement 

Ii se peut que Is somme des divers postes n ' é -
gale pas le total, car tous lea chiffres oat été ar-
rondis B is centaine Is plus proche. 

FIABILITE DES DONNES 

Erreur d'échantillonnage - Las estimations 
présentBes dana is publication sont fondées our un 
Bchantillon d'unités déclarantes de postes vacsnts 
(U.D.P.V.). On surait obtenu dec chiffres diffé-
rents si l'on avait fait un recensement complet I 
l'aide des mmea questionnaires, des mBmes enquteurs, 
des mémes mBthodes d'exploltation que ceux effective-
ment utilieBs pour l'enquBte sur les postes vacants. 
Cette difference a'appelle l'erreur d'échantillon-
nage des estimations. Dana le plan at is mtae an 
oeuvre de l'enquéte our lea posIes vacants, rien n's 
été negligé pour réduire au minimum l'erreur d'é-
chantil.Lonnage. L'erreur d'echantillonnage (expri-
mée en pourcentsge de l'estimation visCe) n'est pea 
Is mBme pour toutes lea estimations; de deux estima-
tions, is plus forte comporte vraiaemblablement Is 
plus faible erreur d'echantillonnage, et de deux e$-
timations du mBme ordre, celia qui porte our Is 
caractéristique is plus uniformément répartie pré-
sente ordinairement le pourcentage is moms élevé 
de variebilité due B l'échantillonnage. 

Erreur non due B l'échantillonnage - Des erreurs 
étrangBres B l'échantillonnage peuvent se produire 
B presque toutes lea Ctapes d'une enquBte. Lea 
enquBteurs peuvent cal comprendre lea instructions, 
lea enquBtés peuvent se tromper dana leurs répon..e, 
lea réponses peuvent itre mal notCes our lee qua.-
tionnaires et d'autres erreurs peuvent se glisser 
bra de l'exploitation des donnRee. Toutes cco erreurs 
s'appellent des erreura non dues B i'echantillonnage. 
Certaines s'annulent aprBa Un grand nombre d'obser-
vations, mais lea erreurs systématiques engendrent 
dee biaia. Dons l'enqute sur ise postes vacants, on 
réduit le nombre d'erreurs non dues B l'échanttlonnage 
en définissant de facon precise lea unites dCclarantee 
(etudes de profil) et par une redaction soignée des 
questionnaires, par une formation at une surveillance 
intensives des enquBteurs (coaduisant I des entrevues 
desservicea quI out répondu et de ceux qui n'oat pas 
rCpondu) et par un contraie serrC de l'exploitation. 
En gCnCral, les questions syant un caractlrs subjectif 
sont sujettes B des erreurs plus importante.; ii faut 
noter qua be noabre de postes vscants fourni par un 
enquté contlent toujoura un Clement subjectif, en 
dCpit des efforts tendant C l'Climiner. 

Repr4sentation graphique de l'écart type - 
L'erreur d'Cchantillonnage, dCcrite cI-desaus, n'e.t 

55 connue. Toutefois, il eat possible d'eatlmer 
une quantitC, appelée l'écart type, I partir des 
donnCea mémes de l'échantillon. L'écart type d'une 
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deviation of the estimate is a statistical 
measure of its sampling error. It also par-
tially measures the effect of non-sampling 
errors, but does not reflect any systematic 
biases in the data. The chances are about 68 
out of 100 that the difference between an es-
timate (based on a sample) and the correspond-
ing census figure would be less than the 
standard deviation. The chances are about 95 
Out of 100 that the difference would be less 
than twice the standard deviation and about 
99 out of 100 that it would be less than two 
and a half times as large. 

Analysis of the Job Vacancy Survey's es-
timation function indicated that the relation-
ship between the estimate X and the percent 
standard deviation Y may be represented by 
the equation Y = a Xb. Estimates of a and b 
were computed using linear regression analysis 
on this equation in its logarithmic form. The 
results are represented by the curve on the 
following page. 

For any level of estimate, the estimates 
percent standard deviation is obtained by ref-
erence to the graph. If the estimate under 
consideration is, for example 1,000 vacancies, 
the estimated percent standard deviation as 
given by the graph is 12 % for the three month 
average. This means that the true figure 
likely falls between 880 and 1,120. 

Selection of Data for Publication - Se-
lection of publishable groups is based on the 
reliability of data, which in turn, is depen-
dent on the size of the estimates. Where at 
least two thirds of the estimates in a series 
are 500 or above, all the estimates in that 
series will be published, including those 
below 500. Due to their lower reliability 
users should treat estimates below 500 with 
appropriate caution.  

estimation eat une mesure ststlstigue de son erreur 
d'échsntilionnsge. Ii meaure aussi partiellement 
l'effet des erreurs non dues 5 l'échantillonnage, 
mais il ne reflte pas lea biais systématiques, 
y a une probabilité de 68 Z que Is difference eotr 
une estimation (fondCe sur un échantillon) at le 
chiffre reel correspondant soit inférieure a l'écart 
type. 	Il y a une probabilité d'environ 95 Z qua Is 
difference soft moms de deux fois l'écsrt type at 
d'environ 99 Z qu'elle soft moms de deux fois at 
demie l'écart type. 

L'analyse de la fonction d'estimation de l'en-
quéte sur lea postes vacants montre que la relation 
existant entre l'estimation X at l'écart type Y 
(exprimé en pourcentage) peut s'exprimer par l'équa-
tion Y = s Xb. On a obtenu lee estimations de a at 
de b en utilisant l'analyse de Is droite de regression 
de cette equation mice sous forme logarithmique. 
La courbe portCe cur Is page suivante représente lee 
résultats obtenus. 

Pour un niveau d'estimation donnC, l'écart type, 
exprimé en pourcentage, a'obtient par Is lecture du 
graphique. Si l'estimation an question eat, par 
exemple, de 1,000 postes vacants, on peut lire aur 
Ic grsphique cue l'écart type eatimé pour la moyenne 
des troie mois eat de 12 Z, ce qui signifie que le 
chiffre reel Se situe probablement entre 880 at 
1,120. 

Choix des données a publier - Le choix des 
groupes qui seront publiés depend de Is fiabilité des 
données, laquelie depend par ailleurs de is taille 
des estimations. Lorsque deux tiers au moms des 
estimations d'une aCne sont de 500 et plus, toutee 
les estimations de cette aCne seront publiCes, y 
compris celles qui sont en-dessoue de 500. Las util 
sateurs doivent conaidérer lea estimations infCrieur 
é 500 avec toute Is prudence nécessaire a cause de 
leur moms grande fiabilitC. 
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CANAD LAN CLAFSIFICATION OF MAJOR AND 
	

CLASSIFICATTON CANADTENNF DFSCRTPTTVF DF.S 

Major Group 11 - Managerial, Administrative 
and Related Occupations 

111 	Officials and Administrators 
Unique to Government 

113/114 Other Managers and Administrators 
117 	Occupations Related to Management 

and Administration  

Grand groupe 11- Directeurs, administrateurs ci 
personnel aesimilé 

111 	Fonctionnaires at administrateura de 
l'adminiatration publique 

113/114 Autres directeurs at administrateurs 
117 	Cadres administratifs at travailleurs 

aseimilés 

Major Group 21 - Occupations in Natural Grand groupe 	21 - Travailleure des sciences 
Sciences, Engineering and Mathematics naturelles, 	techniques at mathérnatiques 

211 Occupations in Physical Sciences 211 Travailleurs epécialisés 	dane 	lee 
sciences phys iques 

213 Occupations in Life Sciences 213 Travailleurs spécialisés dana 	lee 
sciences biologiques at agronomiques 

2141215 	Architects and Engineers 214/215 	Architectes et 	ingénleure 
216 Other Occupation in Architecture 216 Autres travailleurs an architecture at 

and Engineering an ingénierie 
218 Occupations 	in Mathematics, 	Sta- 218 Travailleurs spécialisés dana lea mathé- 

tiatics, 	Systems Analysis and matiquee, 	is 	statistique, 	l'analyse 
Related Fields organique at 	lea secteurs 	connexes 

Major Group 	23 - Occupations 	In Social 	Sciences Grand groupe 	23 	- Travailleurs 	sp6cialis6s 	dee 
and Related Fields sciences 	sociales 	at 	secteura 	connexes 

231 Occupations in Social Sciences 231 Travailleurs specialisée 	an sciences 
eocialea 

233 Occupations 	in Social Work and 233 Travallisura eociaux at 	travailleurs 
Related Fields des secteurs connexes 

234 Occupations in Law and Juriepru- 234 Hommes de 	loI at 	travailleurs 	assimili- 
dance 

235 Occupations in Library, Museum 235 Personnel 	apécialisé dee 	bIbliothques, 
and ArchivalSciences mueées 	at 	archives 

239 Other Occupations 	in Social 239 Autres travalileurs spécialisés des 
Sciences and Related Fields sciences 	sociales at 	secteurs connexc 

Major Group 25 - Occupations in Religion Grand groupe 25 - Membres du clergé at assiuiiléa 

251 Occupations in Religion 251 Membree du clergé at assimilée 

Major Group 27 - Teaching and Related Grand groupe 	27 - Enseignants at personnel aesimilé 
Occupations 

271 	Professeurs d'univereitá at personnel 
aesimllé 

273 	Enseignante des écolee primalree at 
secondaires at pereonnel asaimilé 

279 	Autres eneeignants at personnel asslmilé 

Grand groups 31 - Pereonnel medical, techniciens 
de is sante at travailleurs assimilés 

311 	Personnel spCcialiC dens le diagnostic 
at le traitement des maladies 

313 	Personnel spFcialisé at auxiliaIree de 
eoins infirmiers at thérapeutlques 

315 Autre personnel medical, autres tech-
niclene de is eanté at travailleura 
aseimilés 

Grand groupe 33 - Professionnels des doinalnee artis-
tique et littéraire at personnel assimilC 

331 	Professionnels des beaux-arts, des arts 
comuierciaux, de is photographie et des 
domaines connexee 

333 	Artietes at technicians de Is ecmc 
de la radio at de l'Ccran 

335 	RCdacteurs 

Grand groupe 37 - Travailleure spCcialisCs des sport 
at loisire 

371 	Travsilleurs spécialisés des sports at 
loisirs 

271 	University Teaching and Related 
Occupations 

273 	Elementary and Secondary School 
Teaching and Related Occupations 

279 	Other Teaching and Related 
Occupations 

Major Group 31 - Occupations in Medicine and 
Health 

311 	Health Diagnosing and Treating 
Occupations 

313 	Nursing, Therapy and Related 
Assisting Occupations 

315 	Other Occupations in Medicine and 
Health 

Major Group 33 - Artistic, Literary, Performing 
Arts and Related Occupations 

331 	Occupations in Fine and Commercial 
Art, Photography and Related 
Fields 

333 	Occupations in Performing and 
Audiovisual Arts 

335 	Occupatione in Writing 

Major Group 37 - Occupations in Sport and 
Recreation 

371 	Occupations in Sport and Recreation 



or Group 41 - Clerical and Related 
cupation5 

.11 	Stenographic and Typing 
Occupations 

13 	Bookkeeping, Account-Recording 
and Related Occupations 

414 	Office Machine and Electronic 
Data-Processing Equipment 
Opera tors 

415 	Material Recording, Scheduling 
and Distributing Occupationa 

416 

	

	Library, Pile and Correspondence 
Clerks and Related Occupations 

417 	Reception, Information, Mail 
and Message Distribution 
Occupations 

419 	Other Clerical and Related 
Occupations 

Major Group 51 - Sales Occupations 

513/514 Sales Occupations, Commodities 
517 	Sales Occupations, Services 
519 	Other Sales Occupations 

Major Group 61 - Service Occupations 

611 	Protective Service Occupations 

612 	Food and Beverage Preparation and 
Related Service Occupations 

upations in Lodging and Other 
commodation 

sonal Service Occupations 

Apparel and Furnishings Service 
Occupations 

619 	Other Service Occupations 

Major Group 71 - Farming, Horticultural and 
Animal-Husbandry Occupations 

711 	Farmers 
713 	Farm Management Occupations 
718/719 Other Farming, Horticultural and 

Animal-Husbandry Occupations 

Major Group 73 - Fishing, Hunting, Trapping 
and Related Occupations 

731 	Fishing, Hunting, Trapping and 
Related Occupations 

Major Group 75 - Forestry and Logging 
Occupations 

751 	Forestry and Logging Occupations 

Major Group 77 - Mining and Quarrying Including 
Oil and Gas Field Occupations 

771 	Mining and Quarrying Including Oil 
and Gas Field Occupations 

Major Group 81182 - Processing Occupations 

Mineral Ore Treating Occupations 

/814 Metal Processing and Related 
Occupations 

815 	Clay, Glass and Stone Processing, 
Forming and Related Occupations 

I 

I 
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Grand groups 41 - Personnel administratif at 
t ravailleurs assimi lEs 

411 	Stnographes at dactylographee 

413 	Teneurs de livres, commis an comptabi- 
lité at travailleurs assimilEs 

414 	Opérateurs cur machines de bureau at 
matérial mécanographique électronique 

415 	Magasiniere, ordonnanciers at dietri- 
buteurs 

416 	Commis de bibliothque, classeure - 
archiviatea, correspondanciers at 
t ravai lleurs assimilés 

417 	Réceptionnistes, h6tea.es d'accueil, 
facteurs at meesagers 

419 	Autre personnel administratif at tra- 
vailleurs asaimilés 

Grand groupe 51 - Travailleurs apEcialisés dane le 
vent e 

513/514 	Vendeure de biens de consommation 
517 	Vendeurs de services 
519 	Autres travailleurs spécialisés dana 

Is vents 

Grand groups 61 - Travailleurs epécialieéa dane lea 
services 

611 	Travailleurs spécialieés dens lea cer- 
vices de protection 

612 	Travailleure spécialiaés dana ls pré- 
paration des aliwents at boissons at 
lee services connexes 

613 	Trsvailleurs spécialisés dans lee ser- 
vices de logameat at lee aecteurs 
coon cxc a 

614 	Travailleurs apécialisés dana lea ser- 
vices personnels 

616 	Travailleurs spécialisés dens l'entre- 
tien des vtemente at des tissue d'e-
meublement 

619 	Autres travailleurs spécialisés dana 
lea services 

Grand groupe 71 - Agriculteure, horticulteurs at 
éleveurs 

711 	Exploitants agricoles 
713 	Directeurs d'exploitations agricolee 
718/719 Autres agriculteurs, horticulteurs at 

éleveurs 

Grand groups 73 - P8cheura, chaeseurs, trappeurs at 
travailleurs assimilés 

731 	Pcheurs, chasseurs, trappeurs at 
travailleurs assimilé. 

Grand groups 75 - Travailleurs forestiera at bGcherons 

751 	Travailleurs forestiers at bOcherons 

Grand groupe 77 - Mineurs, carriers, foreure de puite 
at travailleura assimilés 

771 	Mineurs, carriers, foreurs de puita at 
t ravailleure assimilés 

Grand groupe 81/82 - Travailleure dee industries de 
transformation 

811 	Travailleurs spécialiaée dane Is traits- 
meat apécialisé du minerai 

813/814 Metallurgistes at travailleurs aaaimilée 

815 	Confectionneurs de produits an argue. 
an verre at an pierre at travailleurs 
assimilés 
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816/817 Chemicals, 	Petroleum, 	Rubber, 816/817 Travailleurs 	spécialisds dana 	1e 	trait 	- 
Plastic and Related Materials sent 	des produits 	chimiques, 	du 	pétr 
Processing Occupations le, 	dii 	caoutchouc, 	du 	plastique 	et 	cIt' 

mat iérea 	analogues 
821/822 Food, 	Beverage and Related 821/822 Travailleurs 	de 	l'industrie 	des 	aliment. 

Processing Occupations et 	boissons 	et 	travailleurs 	assimils 
823 Wood Processing Occupations, 823 Travailleurs 	de 	l'industrie 	du bois, 	I 

Except Paper Pulp l'exclusion de 	Is pate é papier 
825 Pulp and Papermaking and Related 825 Travailleurs de 	i'industrie de 	Is 	pate 

Occupations I papier at du papier et 	travailleurs 
assimilés 

826/827 Textile Processing Occupations 826/827 Travailleura du 	textile 
829 Other Processing Occupations 829 Autrea travailleurs 	des 	industries de 

transformation 

Major Group 83 - Machining and Related Grand 	groupe 	83 - Usineurs et 	travailleurs 	des 	sec- 
Occupations teurs connexes 

831 Metal Machining Occupations 831 Usineurs de métaux 
833 Metal Shaping and Forming 833 Faconneurs et 	formeura de metal, 	a l'ex- 

Occupations, 	Except Machining ception des usineurs 
835 Wood Machining Occupatione 835 Travailleurs du bois 1 la machine 
837 Clay, Glass, 	Stone and Related 837 Travailleurs 	spIcialisés dana 	le 	travail 

Materials Machining Occupations de 	i'argile, 	du verre, 	de 	Is 	pierre 	et 
de produits similaires 

839 Other Machining and Related 839 Autres usineurs et travailleurs des 
Occupations secteurs connexes 

Major Group 85 - Product Fabricating, Grand groupe 85 	- Travsilleura 	spIcialisés dana 	Is 
Assembling and Repairing Occupations fabrication, le montage et la reparation 

8511852 Fabricating, 	and Assembling 851/852 Travailleurs spCcialisés dans 	la fabri- 
Occupations, 	Metal Products, cation et 	is montage de produits 
n.e.c. métalliques, 	n.c.s. 

853 Fabricating, 	Assembling, 853 Travailleurs spécialisés dana 	la fabri- 
Installing and Repairing cation, 	le montage, 	l'installation et 
Occupations: 	Electrical, Is 	reparation 	d'appareils 	électriqucs, 
Electronic and Related Equip- électroniquea et de materiel connexes 
ment 

854 Fabricating, Assembling and 854 Travailleurs spécialisIs 	dana 	Is 	fabri- 
Repairing Occupations, 	Wood cation, 	le montage et 	la reparation 
Products d'articies 	en 	bois 

855/856 Fabricating, Assembling and 855/856 Travailleurs 	spécialisés 	dens 	Is 	confec- 
Repairing Occupations: 	Textile, tion, 	i'assemblsge 	et 	la reparation 
Fur and Leather Products d'articles 	en 	textile, 	en 	fourrure 	at 

en cuir 
857 Fabricating, 	Assembling and 857 Travailleura spCcialisCa 	dana 	is fabri- 

Repairing Occupations, 	Rubber, cation, 	l'assembiage 	et 	la 	reparation 
Plastic and Related Products d'articles 	de 	caoutchouc, 	de 	plastique 

et de produita similaires 
858 Mechanics and Repairmen, 	n.e.c. 858 Mdcaniciens et 	réparateura, 	n.c.a. 
859 Other Product Fabricating, 859 Autres 	travailleurs spIcielisés 	dens 	Is 

Assembling and Repairing fabrication, 	le montage et 	Is 	rIpara- 
Occupations tion 

Major Group 87 - Construction Trades Grand groupe 87 - Travailleurs du bltiment 
Occupations 

871 Excavating, 	Grading, Paving and 871 Excavateur8, niveleurs, 	paveura et 
Related Occupations travailleurs assjmilés 

873 Electrical 	Power, 	Lighting and 873 Monteurs, 	inatallateurs 	et 	réparateurs 
Wire Communications Equipment de materiel électrique 	d'éclairage 	St 
Erecting, 	installing and de communications par fil 
Repairing Occupations 

878/879 Other Construction Trades 878/879 Autres travailleurs du bItiment 
Occupations 

Major Group 91 - Transport Equipment Operating Grand groupe 91 - Personnel d'exploitation des 
Occupations transports 

911 Air Transport Operating 911 Personnel d'exploitation des 	transports 
Occupations aIriens 

913 Railway Transport Operating 913 Personnel d'exploitation des 	transports 
Occupations ferrovjajres 

915 Water Transport Operating 915 Personnel de is navigation et 
Occupations travailleura assimilIs 

917 Motor Transport Operating 917 Personnel 	d'exploitation 	des 	trans1:t: 
Occupations routiers 

919 Other Transport 	Equipment Operating 919 Autre personnel d'exploitation ds 
Occupations transports 

I- 
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1ajor Group 93 - Material-Handling and Related 
c cupat ions, N • E . C. 

	

31 	Material-Handling and Related 
Occupations, n • e . c. 

Major Group 95 - Other Crafts and Equipment 
Operating Occupations 

	

951 	Printing and Related Occupations 

	

953 	Stationary Engine and Utilities 
Equipment Operating Occupations 

	

955 	Electronic and Related Communi- 
cations Equipment Operating 
Occupatiofls n.e.c. 

	

959 	Other Crafts and Equipment 
Operating Occupations. n.e.c. 

Major Group 99 - Occupations Not Elsewhere 
Classified 

	

991 	Occupations Not Elsewhere 
Classified  

Grand groupe 93 - Manutentionnaires et travailleura 
assimi1s, n.c.a. 

931 	Manutentionnaires St trsvailleurs 
assimilés, n.c.a. 

Grand groups 95 - Autrsa ouvriers qualifies at 
conducteurs de machines 

951 	Imprimeurs at travailleurs assimilés 
953 	Mécaniciena de machines at d'installa- 

tions fixes et travailleurs aesimilCe 
955 	OpCrateurs de materiel électronique at 

de materiel de communication, n.c.a. 

959 	Autres ouvriers qualifiCe et conducteurs 
de machines, n.c.a. 

Grand groupe 99 - Travailleurs non classes ailleure 

991 	Travailleurs non classéa ailleurs 

0 



I 

a 



I 



I 



DATF flIc 



I I I Ili' I II 	II II1LLI IIII( 	IF 
1010769555 

I 

I 


