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CLAIMS AND BENEFIT PAYMENTS 	 DEMANDES DE PRESTATIONS ET SERVICE DES PRESTATIONS 

AUGUST 1971 
	

AOGT 1971 

General 

On June 27 of this year, a new Unemployment 
Insurance Act caine into force. Under the new program 
coverage will be universal. Employment of persons 
formerly excluded because of occupation or salary 
ceiling are insurable. The qualifying conditions for 
benef it have been eased. In addition to regular bene-
fit provision has been made for sickness, maternity 
and retirement benefit. 

The Appendix contains a comparison of the old 
and new programa. 

tial and Renewal Claims 

A total of 129,000 initial and renewal claims 
for benefit were received in all U.I.C. offices during 
August, a decrease of 25,000 or 16% from the previous 
month. The current figure, however, is 23,000 or 22% 
greater than the August 1970 claim load. The increase 
was spread throughout all provinces. 

Initial claims allowed under the provision of 
the new Act numbered 59,500 of which 54,800 were for 
regular benefit and 4,700 for special benefit. In-
cluded in the latter figure were some 1,400 claims for 
sickness, 2,200 for maternity and 1,100 retirement 
benefits. 

Claimants at Month-End 

At the end of August, claimants registered for 
unemployment insurance numbered 411,000, an increase 
of less than one per cent over the 409,000 registered 
at the end of July 1971 and August 1970. 

As the new Act continues into its second full 
month of operation, the proportion of claimants coming 
under its provision rose to 38 per cent in August from 
26 per cent for the previous month. The 156,400 
claimants under the new Act comprised some 150,000 for 
regular benefit, 2,400 for sickness and 4,000 materni-
ty cases. 

Gdndralitds 

La 27 juin 1971, une nouvelle Loi sur l'aasurance-chô-
mage est entrée an vigueur. Aux termes de cette loi, l'ap-
plication du régime aera universelle. Lea personnes jusque-lit  
exclues an raison de leur profession on du plafond arbitratre, 
seront ddsormaia assurables. Lea conditions d'admissibiljtd 
aux prestationa ont étd relkhdes. Ii est maintenant prdvu, 
an sue des prestations ordinairea, des preetations de maladie, 
de ,naternjté at de retraite. 

L'Annexe felt une comparaison du nouveau régime avec 
1' aricien. 

Demandes initialea at renouvellements 

En soOt, Is nombre de dainandes ddposees dens l'easen,ble 
des bureaux de Is C.A.C. a été de 129,000, soit 25,000 (16 7.) 
de moms que le mets precedent. Toutefois, ce total repré-
sante une augmentation de 22 7. (23.000) par rapport It moot 
1970. La majoration porte aur l'enaeinble des provinces. 

Lea demandes initiales auxquelies il a ete fait droit an 
vertu de la nouvelle Lot totalisaient 59,500 dont 54,800 
dtsient pour des prestations ordinaires at 4,700 pour des 
prestations spdciales. Sur ces dernières, 1,400 demandea ont 
etd ddposées pour cause cia maladie, 2,200 pour cause de ma-
terriité at 1,100 an vue de preatations cia retraite. 

Nombre de preatataires I Is fin du mois 

is fin d'aoOt, le nombre de prestataires de presta-
tions d'assurance chômage éteit de 411,000, soit une augmen-
tation inférleure 1 1 7. par rapport aux 409,000 denmandes 
constatéea fin juillet 1971 at fin soOt 1970. 

Ii s'agissait du deuxilmne mois complet d'application de 
la nouvelle Loi, at in proportion des requdrants qu'elle con-
cernait eat passes de 26 % an juillet 1 38% an aoOt. Lea 
156,400 prestataires an vertu de Is nouvelle Loi ont fait 
environ 150,000 dewandes de prestations ordinaires, 2,400 pour 
cause de maladie at 4,000 pour cause de maternité. 

Benefit Payments 

Benefit paid in August amounted to $46.0 mil-
lion, up 10 per cent from the $41.9 million during 
the previous month and 11 per cent from $41.4 million 
in August 1970. 

Effective June 27, 1971 weekly benefit rates 
incorporate the Supplementary Unemployment Insurance 
Benefit at 10 per cent, which was paid from January 3, 
1971. This applies to benefit paid under provision 
of the old act. The increased benefit payments are 
reflected in the comparison of average weekly benefits 
amounting to $39.53 in August, $36.09 in July and 
$34.66 in August 1970. 

Prestations servies 

Lea prestations servies an aoflt totaliaaient 46.0 mu-
lions de dollars, soit 10 % de plus que le mois dernier 
(41.9 millions de dollars) at 11 7. de plus qu'en ao0t (41.4 
millions) 

Depuis le 27 juin 1971, les taux des prestations heb-
domadaires incluent is prestation supplémentaire de 10 % an 
vigueur depuis le 3 janvier 1971. Ceci s'appiique aux 
prestations versdee an vertu cia l'ancienrce Loi. La comps 
raison des versements hebdomadaires moyens ($39.53 en aoOt, 
$36.09 an juillet et $34.66 an soOt 1970) fait ressortir 
i'augmentation des prestations. 



Special 
benefit 

Prestations 
apéciales 

Regular 
benefit 

Pres tationa 
ordinairea 

umuer - 

149,990 

3,285 

611 
5,259 
4,353 

43,315 
58,495 
5,239 
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8,290 

18,570 

95 

4,690 

63 

22 
208 
113 

1,260 
1,917 

205 
104 
280 

518 

TABLE 1. Selected Claims and Benefit Activities, by Province, August 1971 

TABLEAU 1. Certainea données sur lea demandes de prestations at le service de prestationa, par province, aoOt 1971 

aims ailc,..,ed I- 	 Claimants at Month-End - Prestataires IL la fir, du mois 

New act - Nouvelie loi 

Special 
benefit 

Prea tations 
spéciales 

inbre 

6,454 

98 

24 
298 
91 

2,028 
2,456 

293 
127 
416 

623 

I 	Old act 

Sub-total 	- - 	I Ancienne loi 

Sous-total I 

Total 
Per cent change from 

Number 	Pourcentage de variation 
- 	par rapport h 

Nombre 	July 	August 
1971 	1970 

Juillet 	AoOt 

enefit paid 

hebdoinadaires servies 

Province 

TOTAL ....................... 

Newfoundland - Terre-Neve ...... 

Prince Edward Island - Tie-do- 
Prince-douard ................ 

Nova Scotia - Nouve1le-cosse 
New Brunswick - Nouveau-Brunswick 
Québec .......................... 

Ontario ......................... 
Manitoba ........................ 
Saskatchewan .................... 
Alberta ......................... 
British Columbia - Colombie- 

Britannique ................... 
Outside Canada - Extérieur do 

Canada ........................ 

Regular 
benefit 

Pres rations 
ordinaires 

54,827 

1,117 

197 
1,994 
1,784 

14,714 
22,906 
1,994 
955 

2,616 

6,541 

9 

	

156,444 	254,075 1 	410,519 

	

3,383 	7,003 	10,386 

635 783 1,418 
5,557 10,196 15,753 
4,444 7,721 12,165 

45,343 78,295 123,638 
60,951 93,937 154,888 
5,532 9,787 15,319 
2,605 5,348 7,953 
8,706 13,867 22,573 

	

19,193 	27,007 	46,200 
	

4 

	

95 	131 	226 
	

47 

Amount of benefit 

8 

1 
1 

36 
1 

-4 
- 10 
-5 

29 

26 
29 
20 
2 
1 

24 
5 
7 

- 12 

81 

New act - Nouvelle id 

Regular Special Sub- 	Old act 
benefit benefit Total 	- 

- 	- 	- 	Ancienne 
Presta- Presta- Sous- 	lot 
tions 	tions 	Total 
ordi- 	ape- 

naires 	ciales 

Per cent 	New act - Nouvelle loi 
change from  

	

Pourcentage de 	
Regular Special 	Sub- 

Number 

	

-

variation par 	
benefit benefit 	Total 

Noaibre 	
rapport 	- 	- 	- 

July 	A 	Preata- 	Presta- 	SOuS- 

1971 	1970 	tions 	tions 	Total 

- 	- 	ordi- 	ape- 
- -. 	- 	naires 	cialea 

Old act 
- 	Amount 

Ancienne 	- 
101 	Montant 

Per cent 
change from 

Pourcentage de 
variation par 

rapport 
JulyAugus 
1971 	1970 

Juillet AoOt 
numoer - nou,ore 

133,488 10,173 143,661 1,020,406 1,164,067 -- - 	 2 6,651,525 549,399 7,200,924 38,813,199 46,014,123 10 11 

Newfoundland - Terre-Neuve 3,422 89 3,511 24,623 28,134 10 18 160,543 4,448 164,991 921,214 1,086,205 18 37 
Prince Edward Island - Ile-du- 

31 952 3,350 4,302 14 23 40,262 1,368 41,630 107,254 148,884 22 41 
Nova Scotia - Nouvelle-co8se . 

. 
6.717 450 7,167 42,221 49,388 10 27 337,078 22,559 359,637 1,612,890 1,972,527 21 58 

New Brunswick - Nouveau-Brunswick 5,853 270 6,123 29,935 36,058 12 16 277,256 12,654 289,910 1,095,000 1,384,910 28 42 
Québec 	........................... 41,486 2,408 43,894 305,211 349,105 - 4 6 2,024,753 128,280 2,153,033 11,438,601 13,591,634 5 22 

TOTAL 	........................ 

Ontario 	.......... . .............. 45,846 4,342 50,188 390,033 440,221 7 - 2,304,199 237,287 2,541,486 15,154,035 17,695,521 16 17 
Manitoba 	................. . ...... 621 5,914 42,247 48,161 - 14 27 258,592 33,247 291,839 1,534,093 1,825,932 - 6 50 

Pr1nce-douard 	.................921 

191 3,052 21,432 24,484 - 4 - 8 133,044 9,337 142,381 757,644 900,025 5 2 
578 7,580 54,226 61,806 - 8 - 	 3 369,483 32,163 401,646 2,056,753 2,458,399 1 11 

British Columbia - Colombie- 

.5,293 
Saskatchewan 	.....................2,861 
Alberta 	..........................7,002 

14,081 1,193 15,274 106,769 122,043 - 5 - 39 745,958 68,056 814,014 4,121,015 4,935,029 5 - 35 Britannique 	.................... 
Outside Canada - Extérleur du 

Canada 	......................... 6 - 6 359 365 67 ... 357 - 357 14,700 15,057 65 
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TABLE 2. Estimates of the Insured Population under the Unemployment Insurance Act 

TABLEAU 2. Estimations de la population assurée en vertu de la Lol cur Passurance-ehômage 

End of - Fin du mois de Total 
Employed 

- 

Personnes employees 

Claimants 
- 

Prestataires 

5,102,000 4,781,000 321,000 
5,162,000 4,892,200 269,800 

September - Septembre 5,132,000 4,885,300 246,700 

1968 - July - Juillet 	.............. 

October - Octobre 5,122,000 4,857,500 264,500 
November - Novembre 5,188,000 4,846,400 341,600 

August - AoOt 	............... 

December - Décembre 5,229,000 4,731,100 497,900 

1969 - January - Janvier 5,296,000 4,680,000 616,000 
February - Fevrier 5,335,000 6,704,000 631,000 

5,325,000 4,730,900 594,100 
5,284,000 4,757,500 526,500 
5,300,000 4,984,900 315,100 
5,387,000 5,110,100 276,900 

July - Juillet 	............. 5,346,000 5,067,400 238,600 

March 	- Mars 	................. 
April 	- Avril 	................ 

5,414,000 5,146,300 267,700 

May 	- Mai 	.................... 
June 	- 	Jujn 	.................. 

September - Septembre 5,374,000 5,114,400 259,600 
August 	- Aoflt 	................ 

October - Octobre 5,383,000 5,103,000 280,000 
November - Novembre 5,456,000 5,106,800 349,200 
December - Decembre 5,502,000 

.. 

4,965,300 536,700 

4,882,500 659,500 
February - Février 5,573,000 4,878,600 694,400 

1970 - January - Janvier ...........5,542,000 

4,874,900 705,100 
4,886,300 690,700 
5,083,820 315,780 

June 	- 	Juin 	................ 5,200,100 441,900 

March - Mars 	................5,580,000 

5,599,000 5,159,600 439,400 
5,661,000 5,252,300 408,700 

September - Septembre 5,591,000 5,199,900 391,100 

April 	- Avril 	...............5,577,000 
May 	- Mai ....................5,399,600 

August 	- AoQt 	............... 

October - Octobre 5,575,000 5,176,300 398,700 
November - Novembre 5,604,000 5,123,500 480,500 

July 	- 	Juillet 	.............. 

December - Décembre 

5.,642,000 

5,703,000 5,031,200 671,800 

1971 - January - Janvier 5,779,000 4,934,900 844,100 
February - Février 5,811,000 4,923,300 887,700 

5,828,000 4,971,500 856,500 
5,831,000 5,012,000 819,000 
5,660,000 5,163,700 496,300 
5,720,000 5,300,100 419,900 

July 	- 	Juillet 	............. 

March - Mars ................ 

May - Mai 	................... 
June - Juin ................. 

August - AoOt 	.............. 

April - Avril 	............... 

September - Septembre ...... 
October - Octobre 	.......... 
November - Novembre ........ 
December - Décembre 	........ 



	

29,450 	106,371 

	

1,260 	1,926 

	

68 	222 

	

951 	3,211 

813 2,777 
8,034 33,761 

11,336 38,830 
1,070 3,145 

427 2,081 
1,537 6,267 

	

3,938 	14,108 

	

16 	43 

outre, 57,496 dema 

	

75,104 	31,267 

	

1,374 	552 

178 44 
2,419 792 

2,055 722 
23,725 10,036 
27,649 11,181 
2,362 783 
1,478 603 
4,507 1,760 

9,331 4,777 

26 17 

revisées ont été 
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TABLE 3. Initial and Renewal Claims Received in District Offices, by Province, August 1971 

TABLEAU 3. Demandes initiales et demandes renouvel&es reçues aux bureaux de district, 
par province, aoQt 1971 

Province 

1971 

Initial 	Renewal 
Total(l) 	- 	- 

Initiales Renouvelées 
Total 

1970 

Initial 	Renewal 

Initiales Renouvelées 

TOTAL ................... I 	129,153 I 	99,703 

Newfoundland - Terre-Neuve 3,637 2,377 
Prince Edward Island - lie- 
du-Prince-douard 390 322 

Nova Scotia - Nouvelle-Ecosse 4,440 3,489 
New Brunswick - Nouveau- 

3,011 
Québec 	...................... 36,988 28,954 

Brunswick 	..................3,824 

48,867 37,531 Ontario 	...................... 
4,003 
2,001 

Manitoba 	.....................5,073 

5,521 
British Columbia - Colombie- 

Saskatchewan .................2,428 
Alberta 	......................7,05 8  

16,351 12,413 Britannique 	................ 
Outside Canada - Extérieur du 

Canada 	..................... 97 81 

(1) In addition 57,496 revised claims were received. 
reçues 

TABLE 4. Initial Claims Allowed, by Type and Province, August 1971 

TABLEAU 4. Demandes initiales acceptées, selon le genre et Is province, aocit 1971 

Regular 
benefit 

Special benefit - Prestations spéciales 

Sub- 

Province - Sickness Maternity Retirement Fishing total Total(1) 
Prestations - - - - - 

ordinaires Maladie Maternité Retraite Pêche Sous- 
____________  total  

54,827 1,367 2,255 1,059 9 4,690 59,517 TOTAL ....................

Newfoundland - Terre-Neuve 1,117 18 37 - 8 63 1,180 

Prince Edward Island - Ile- 
du-Prince-'douard 197 4 18 - - 22 219 

Nova Scotia - Nouvelie-Ecosse 1,994 90 72 46 - 208 2,202 

New Brunswick - Nouveau- 
Brunswick 	................. 1,784 31 62 20 - 113 1,897 

14,7 14 465 508 287 - 1,260 15,974 

2 2 ,906  396 1,049 472 - 1,917 24,823 

1,994 70 93 42 - 205 2,199 

Québec ....................... 
Ontario ...................... 

Saskatchewan ................ 955 25 60 19 - 104 1,059 
2,616 87 138 55 - 280 2,896 

Manitoba .....................

British Columbia - Colombie- 
6,541  181 218 118 1 518 7,059 

Alberta ......................

Outside Canada - Extérieur du 
Britannique ................

Canada ..................... 9 - - - 

(1) In addition 	renewal ana L/,4D4 reviseu C-LUiuLb WCLU .n 

nouveiées et 27,454 demandes revisées ont été acceptées. 
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TABLE 5. Claimants Currently Reporting to District Offices by Number of Weeks on Claim, Province and Sex 

ALEAU 5. Prestataires qui envoient des declarations de chemage aux bureaux de district, selon le nombre de semaines 
écoulées de Is période de prestations, Is province et le sexe 

(Counted on last working day of the month - Comptes le dernier jour ouvrable du mois) 

Number of weeks on claim 

Claimants - Nombre de semaines fcoulées de Is periode Claimants 

Total de pre"ations  ___________ 
Total 

27 or more Province and sex 
- Prestataires 1-4 5-13 14-26 - Prestataires 

Province et sexe 27 ou plus 

August 

August 31, 1971 - AoDt 31,1970 

AoOt 

410,519 153,083 101,969 90,588 64,879 408,702 
230,331 94,722 56,843 46,051 32,715 247,609 

Female - 	Femmes 	........................... 180,188 58,361 45,126 44,537 32,164 161,093 

10,386 3,590 2,527 2,147 2,122 8,035 
7,544 2,626 1,'888 1,521 1,509 5,883 
2,842 964 639 626 613 2,152 

Prince Edward Island - Ile-du-Prince-douard 1,418 601 356 257 204 1,129 
817 405 206 115 91 712 
601 196 150 142 113 417 

	

TOTAL 	........................................ 

	

Male 	- 	Ronines 	.............................. 

Newfoundland - Terre-Neuve 	......................... 

15,753 

.. 

5,777 3,332 3,369 3,275 12,170 
10,893 4,086 2,398 2,181 2228 8,125 

Male 	- 	Iloranes 	.................................... 
Female - Fenines 	.................................. 

Female - Penises 	.................................... 

4,860 1,691 934 '1,188 1,047 4,045 

12,165 4,995 1,968 2,551 2,651 10,156 

Male - 	Hommes 	...................................... 

Nova Scotia - Nouvel1e4cosse 	...................... 

7,761 .3,329 1,236 1,24 ..1672 6,702 

Male - 	Rommes 	.................................... 

4,404 .1,666 .732 1,027 979 3,454 

Female - 	Fermies 	.................................. 

New Brunswick - Nouveau-Brunswick ..................

Female - Fenunes 	.................................. 

123,638 41,123 35,141 28,287 19,087 126,573 

Male 	- 	Honunea 	.................................... 

Male 	- 	Hommes 	................................. 71,985 25,793 20,312 15,534 10,346 81,060 

Québec 	........................................... 

Female 	- 	Fenines 	................................51,653 
.. 

. 54,888 

15,330 14,829 12,753 8,741 45,513 

Ontario 	......................................... 58,439 39,686 33,799 22,964 156,363 
Male 	- 	lionines 	................................. 34,597 20,639 15,575 10,341 84,791 
Female - 	Fenines 	............................... 13,736 23,842 19,047 18,224 12,623 71,572 

Manitoba 	........................................ 

. 

15,319 6,111 2,727 3,624 2,857 12,393 
Male - 	Homes 	................................. 8,124 3543 1,556 1,763 1,262 7,011 
Female - 	Femnes 	............................... 7,195 2,568 1,171 1,861 1,595 5,382 

Saskatchewan 	.................................... 7,953 2,076 2,197 1,988 1,692 8,397 
- 	............ 	.... 	....................... 4,054 1,230 1,100 977 .747 5,103 

3,899 846 1,097 .1,011 945 3,294 

....81,152 

22,573 

.... 

8,160 5,965 5,234 3,214 21,107 
- 	!{emn 	................................. 

.... 

3,209 2,577 .1,432 12,945 
cmale 	- 	Fermies 	............................... 

.... 

.... 

.3,277 2,756 2,657 1,782 8,162 

,::iish Columbizi - C1ombie-Britaanique 46,200 

.... 

.... 

22,074 8,021 9,309 6,796 52,254 
... 	.... 	..... 	. 	....................... 25,787 14,156 4,273 4,278 3,080 35,214 - 

....12,101 

....10,472 

20,413 7,918 3,748 5,031 3,716 17,040 

- 	F:.:. :: eur 	du Canada 

.... 

226 

.... 

137 49 23 17 125 
113 74 26 6 7 63 - 	Honnn,s 	..................................... 

male - Fenunes 	................................... 113 63 23 17 10 62 



TABLE 6. Claimants Currently Reporting to District Offices by Type, Province and Sex, August 31, 1971 

TABLEAU 6. Prestatairea qui envoient des declarations de ch&nage aux bureau de district, 
selon le genre de prestations Is province et le sexe, 31 aoOt 1971 

Type of Benefit - Genre de prestationa 

New act - Nouvelle loi Province and sex 

Sub-total Old act 
province et sexe 

- Total Regular Sickness Maternity Fishing - Soua-total Ancienne loj 

Ordinaires Maladie Maternité Pche 

149,990 2,436 3,976 42 156,444 254,075 410,519 
88,940 1,301 - 41 90,282 140,049 230,331 
61,050 1,135 3,976 1 66,162 114,026 180,188 

Newfoundland - Terre-Neuve 3,285 25 50 23 3,383 7,003 10,386 
2,262 20 - 23 2,305 5,239 7,544 

TOTAL 	............................ 

1,023 5 50 - 1,078 1,764 2,842 

Male - Nausea .................. 
Female - Feemes ................ 

Prince Edward Island - Ile-du- 

Male - Hamies ...................... 

611 - 24 - 635 783 1,418 
414 - - - 414 403 817 

Prince-Edouard ...................... 

197 - 24 - 221 380 601 

Nova Scotia - Nouve11e-cosse 5,259 145 145 8 5,557 10,196 15,753 
Male - Honisea ...................... 3,754 87 - 8 3,849 7,044 10,893 

Female - Feninea ..................... 

Female - Fenines .................... 1,505 58 145 - 1,708 3,152 4,860 

New Brunswick - Nouveau-Brunswick 4,353 30 55 6 4,444 7,721 12,165 
2,771 25 - 6 2,802 4,959 7,761 
1,582 5 55 - 1,642 2,762 4,404 

43,315 999 1,028 1 45,343 78,295 123,638 
26,498 534 - 1 27,033 44,952 71,985 
16,817 465 1,028 - 18,310 33,343 51,653 

Male - Hoirines ....................... 

Québec 	............................... 
Male - Honinea 	...................... 

58,495 725 1,729 2 60,951 93,937 154,888 
33,165 361 - 2 33,528 47,624 81,152 

Female - Fames .................... 

Male - Houses 	...................... 
Female - Feumas .................... 25,330 364 1,729 - 27,423 46,313 73,736 

5,239 64 229 - 5,532 9,787 15,319 
3,002 34 - - 3,036 5,088 8,124 

Female - Fenines 	.................... 

2,237 30 229 - 2,496 4,699 7,195 

Male - Houses 	...................... 

Male - Honmies ...................... 

7,478 50 77 - 2,605 5,348 7,953 

Female - Fames .................... 

1,266 30 - - 1,296 2,758 4,054 

Manitoba ............................. 

Saskatchewan .........................
Male - Honines ...................... 

1,212 20 77 - 1,309 2,590 3,899 

Ontario 	.............................. 

8,290 153 263 - 8,706 13,867 22,573 

Female - Fessnes .................... 

4,619 89 - - 4,708 7,393 12,101 

Female - Fessnes .................... 

3,671 64 263 - 3,998 6,474 10,472 

British Columbia - Colounbie- 
18,570 245 376 2 19,193 27,007 46,200 

Alberta .............................. 

11,138 121 - 1 11,260 14,527 25,787 

Male - Hoemea ...................... 
Female - Feninea .................... 

Male - Horsnes 	...................... 
7,432 124 376 1 7,933 12,480 20,413 

Britannique ........................ 

Female - Fames .................... 

Outside Canada - Extérieur du Canada 95 - - - 95 131 226 
51 - - - 51 62 113 Male - Nausea ...................... 

Female - Feninea ..................... 44 - - - 44 69 113 
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TABLE 7. Benefit Payment Activities, by Type of Benefit, August 1971 

TABLEAU 7. Service des prestations, selon le genre de prestations, aoflt 1971 

Type of benefit 

Cenre de prestationa 

Benefit paid - Prestations servies 

Per cent change from 

Dollars - 
Pourcentage de vari- 

__________  ation par rapport 

August July August July August 
1971 1971 1970 1971 1970 

AoOt Juillet AoGt Juillet Aoflt 

6,651,525 684,807 
SiCkfle88 	- Maladie 	................................... 68,939 784 
Maternity - Maternité 	................................ 285,449 4,054 

Regular - Ordinaires 	.................................. . 

Retirement - 	Retralte 	................................ 

.... 

191,855 156,803 
Fishing - 	PBche 	...................................... 3,156 130 

7,200,924 

.... 

846,578 New act - Total - Nouvelle loi 	...................... . 

...... 

.... 

38,813,199 41,037,333 41,377,428 - 5 - 6 Old 	act - tmcienne 	loi 	.............................. . 

Total 	............................................. 46,014,123 41,883,911 41,377,428 10 11 

Weeks paid - Prestations hebdomadaires 

Number Per cent change from 

Nombre Pourcentage de vari- 
_____________  ation par rapport 

August July August July August 
1971 1971 1970 1971 1970 

Aoflt Juillet AoOt Juillet AoOt 

Regular - Ordinaires ........... 

Sickness - Maladie ............. 

Maternity - Maternicé .......... 

Retirement - Retraite .......... 
Fishing - P8che ............... 

New act - Total - Nouvelle loi 
Old act - Ancienne 101 ....... 

	

133,488 	15,839 

	

1,433 	15 

	

5,107 	80 

	

3,578 	3,157 

	

55 	4 

	

143,661 	19,095 

	

1,020,406 	1,141,343 	1,193,877 	- 11 	- 15 

Total ............................................ I 	1,164,067 I 	1,160,438 I 	1 1 193,877 1 	-- I 	- 2 

Average weekly payment - Prestations hebdcsnadaires moyennes 

Per cent change from 

Dollars 
Pourcentage de vari- 

______________  ation par rapport 

August July August July August 
1971 1971 1970 1971 1970 

AoOt Juillet AoOt Juillet AoOt 

49.83 43.24 Regular - Ordinaires 	.................................. 
48.11 52.27 Sickness 	- Maladie 	.................................... 
55.89 50.68 
53.62 49.67 
57.38 32.50 
50.12 44.34 

Maternity - Maternité 	................................. 
Retirement 	- Retraite 	................................. 
Fishing - 	Pêche 	....................................... 

New act - Total - Nouvelle loi 	...................... 
38.04 35•96r 

34.66 6 10 Old 	act - Ancienne 	loi 	.............................. 

Total 	............................................ 39.53 36.0gr 
34.66 10 14 



TABLE 8. Amount of Benefit Paid by Province and Type, August 1971 

TABLEAU 8. Montant des prestations servies par province et par genre, ao0t 1971 

Type of benefit - Genre de prestations 

Province 
New act - Nouvelle loi Old act 

T Ancienne 
Total Regular Sickness Maternity Retirement Fishing Sub-total 

Ordinaires Maladie Naternité Retraite Pêche Sous-Total 
loi 

dollars 

6,651,52 5 68,939 285,449 191,855 3,156 7,200,924 38,813,199 46,014,123 

160,543 642 2,447 - 1,359 164,991 921,214 1,086,205 

Prince Edward Island 	1e-du- 
40,262 - 1,218 150 - 41,630 107,254 148,884 

Nova Scotia - Nouvelle-cosse 337,078 4,893 9,159 8,105 402 359,637 1,612,890 1,972,527 

Newfoundland - Terre-Neuve .......... 

New Brunswick - Nouveau-Brunswick 277,256 2,014 6,047 3,795 798 289,910 1,095,000 1,384,910 

TOTAL 	........................... 

2,024,75 3  18,892 66,181 42,985 222 2,153,033 11,438,601 13,591,634 

Prince-Edouard .................... 

Québec 	.............................. 

2,304,199 26,328 121,944 89,015 - 2,541,486 15,154,035 17,695,521 

258,592 1,859 23,531 7,857 - 291,839 1,534,093 1,825,932 

Ontario 	............................. 

133,044 958 5,223 3,156 - 142,381 757,644 900,025 

Manitoba 	............................ 

Saskatchewan 	........................ 

369,483 4,966 14,849 12,348 - 401,646 2,056,753 2,458,399 Alberta 	............................. 

British Columbia - Coloumbie- 
745,958 8,387 34,850 24,444 375 814,014 4,121,015 4,935,029 Britannique 	....................... 

Outside Canada - Extérieur du Canada 357 - - - - 357 14,700 15,057 

I-. 
0 
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TABLE 9. Reasons for Disqualification for Benefit, by Province, Augu8t 1971 

TABLEAU 9. Raisons des exclusions du bénéfice des prestations, par province, soOt 1971 

Not capable or 

	

Disquali- 	Not unemployed 	not available 	Labour Dispute 

	

fications 	- 	- 	- 

	

Non en chôinage 	Incapacité ou 	Conflit collectif 

Province 	Total 	 non disponibilite 

	

Per 	Per 	Per 

	

Des cx- 	Number 	cent 	Number 	cent 	Number 	cent 

	

clusions 	- 	- 	- 	- 	- 
No,nbre 	Pour- 	Notubre 	Pour- 	Notabre 	Pour- _______________________________________________ 	centage 	centage I 	centage 

	

TOTAL .....................................49,258 	888 	1.8 	11.277 	22.9 	1,386 	2.8 

	

Newfoundland - Terre-Neuve ....................1,066 	45 	4.2 	236 	22.1 	16 	1.5 

Prince Edward Island - 1e-du-Prince-Edouard 	109 	- 	- 	20 	18.3 	1 	1.0 

	

Nova Scotia - Nouvelle-cosse .................1,298 	26 	2.0 	321 	24.7 	22 	1.7 

New Brunswick - Nouveau-Brunswick 	930 	19 	2.0 	250 	26.9 	12 	1.3 

	

Québec ........................................15,999 	459 	2.9 	3,725 	23.3 	322 	2.0 

	

Ontario .......................................18,177 	165 	1.0 	3,894 	21.4 	798 	4.4 

	

Manitoba ......................................1,978 	24 	1.2 	426 	21.5 	21 	1.1 

	

Saskatchewan ..................................884 	14 	1.6 	228 	25.8 	4 	0.5 

	

Alberta .......................................3.047 	49 	1.6 	746 	24.5 	165 	5,4 

British Columbia .- Colombie-Britannique 	5,751 	87 	1. 	1,422 	24.7 	24 	0.4 

Outside Canada - Extérieur du Canada 	19 	- 	- 	9 	47.4 	1 	5.3 

Refusal of 

	

uitab1e work 	Misconduct 	Voluntary quit 	Others 

	

Refus d'un emplot 	Inconduite 	Depart 	Autres 

	

convenab Ic 	 volont aire 

	

Per 	Per 	Per 	Per 

	

Number 	cent 	Number 	cent 	Number 	cent 	Number 	cent 

	

Nombre 	Pour- 	Nombre 	Pour- 	Nombre 	Pour- 	Nombre 	Pour- 

	

centage 	centage 	centage 	centase 

TOTAL 	..................................... 195 0.4 1,637 3.3 12,985 26.4 20,890 42.4 

0.4 35 3.3 464 43.5 266 25.0 

Prince Edward Island - £1e-du-Prince-douard . - 2 1.8 38 34.9 48 44.0 

2 0.2 45 3.5 440 33.9 442 34.0 

Newfoundland - Terre-Neuve 	.................... 4 

0.5 26 2:8 336 36.1 283 30.4 

54 0.3 550 3.5 3,234 20.2 7,655 47.8 

Nova Scotia - Nouvelle-Ecosse ..................

New Brunswick - Nouveau-Brunswick ............. 4 

Québec ........................................ 

93 0.5 625 3.4 4,309 23.7 8,293 45.6 Ontario 	....................................... 

0.1 54 2.7 628 31.7 824 41.7 Manitoba 	...................................... 1 

. 6 

0.5 42 4.7 354 40.0 238 26.9 

Alberta 	...................................... 0,5 94 3.1 1.003 32.9 974 32.0 

Saskatchewan 	.................................. 4 

British Columbia - Coloinbie-Britannique 17 

. 

0.3 164 2.9 2,172 37.8 1,865 32.4 

Outside Canada - ExtCrieur du Canada - - - - 7 36.8 2 10.5 
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TABLE 10. Disposition of Initial and Renewal Claims, by Province 

TABLEAU 10. Deniandes initiales St demandes renouveldes, par province 

Adjudicated - Rdgldes Pending - En instance 

Entitled to Not entitled to 
benefit benefit 

Province 

Total 
Donnant droit aux 

prestationa 
Ne dormant pas droit 

aux prestations 
Initial 

- 
Renewal 

- 

Injtjales Renou- Initial Renewal Initial Renewal 
- - - - velées 

Initiales Renou- Initiates Renou- 
velées velécs 

August - 1971 - AoQt 

TOTAL 	............................... 136,383 (1) 60,142 25,971 45,546 4,724 31,897 5,165 

3,545 1,189 1,125 1,098 133 740 125 

Prince Edward Island - Ile-du-Prince- 
399 222 60 108 9 104 14 

4,511 2,207 813 1,362 129 783 134 

fdouard ................................
Nova Scotia - Nouve11e-cosse ............

New Brunswick - Nouveau-Brunswick 3,787 1,926 677 1,096 88 1,048 180 

37,507 16,171 6,806 12,970 1,560 10,908 1,567 

Newfoundland - Terre-Neuve ............... 

53,842 

. 

25,137 10,003 17,094 1,608 10,371 1,893 

5,048 2,204 941 1,765 138 1,432 333 

Ontario 	.................................. 

Manitoba 	................................. 

2,345 1,065 363 856 61 629 84 

Québec 	................................... 

6,996 2,901 1,411 2,379 305 1,796 251 

Saskatchewan ............................. 

British Columbia - Coloinbie-Britannique 18,340 7,104 3,764 6,782 690 4,021 579 

Alberta 	.................................. 

Outside Canada - Extérieur du Canada 63 16 8 36 3 65 5 

August - 1970 - AoOt 

117,156 49,312 29,772 33,649 4,423 23,214 5,577 

1,783 566 435 679 103 643 168 

Prince Edward Island - fle-du-Princ e 
120 33 143 6 34 9 

Nova Scotia - Nouve1le-cosse ........... .. 128 1,454 594 948 132 838 183 

Newfoundland - Terre-Neuve 	................ 

New Brunswick - Nouveau-Brunswick 3,006 1,330 674 916 86 436 105 

TOTAL 	................................ 

37,500 14,223 9,192 12,134 1,951 7,312 1,655 

44,051 20,199 11,201 11,437 1,214 8,270 1,949 

douard 	................................302 

.. 

1,429 678 946 81 628 120 

Québec 	................................... 

1,001 523 665 42 392 135 

Ontario 	.................................. 

Manitoba 	.................................3,134 

3,166 1,720 1,762 178 1,286 245 

Saskatchewan 	.............................2,231 

Alberta 	..................................6,826 

British Columbia - Coloinbie-Britannique 15,152 5,818 4,709 3,998 627 3,367 1,000 

Outside Canada - Extérieur du Canada 43 6 13 21 3 8 8 

(1) In addition 55,801 revised clrims were disposed of. Of these, 5,202 were special requests not granted and 970 were appeals 
by claimants. There were 7,879 revised claims pending at the end of the month. - En outre, on a réglé 55,801 demandea re-
visées, dont 5,202 deinandea spdciales gui furent rejetéea, et 970 appels de Ia part des requerants. It y await 7,879 de-
mandes revisées en instance 1 Is fin du mois. 
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APPENDIX 	 ANNEXE 

unemployment Insurance has been part of 
Canada's social and economic life since the linen,-
ployinent Insurance Act was passed in 1940. Since that 
time the basic structure of the Act has remained unal-
tered. Various amendments have brought new categories 
of workers into the plan and contributions and benefit 
rates have been raised periodically to keep abreast of 
changing economic conditions. 

In 1968, when Parliament approved upward re-
visions of both contributions and benefit rates, and 
broadened the scope of coverage, the Unemployment In-
surance Comission was instructed to carry Out a full 
scale investigation of the program and to recoesnend 
appropriate changes in philosophy and structure. The 
Unemployment Insurance Act. 1971 was the re8ult of 
extensive studies, the basic objectives being 

to provide assistance to cope with the contin-
gency of an interruption of earnings resulting 
from unemployment, including unemployment from 
illness; and 

to co-operate with other agencies engaged in 
social development. 

L'asaurance-chbmage eat entrée dana la vie économj-
qua et sociale du Canada avec l'adoption de is Loi sur 1 1 assu-
rance-ch8image en 1940. Depuis cette date, la structure fonda-
mentale de is Loi eat demeurée inchangee. Diverses modifica-
tions ont asaujetti au régime de nouvellea categories de tra-
vailleurs et les taux de cotisations at de prestationa ont etC 
périodiquexnent relevés avec l'dvolution de la situation Ccono-
mique. 

En 1968, annCe o6 le Parlement a approuvé l'augmen-
tation des cotisations at dea prestations et Ctendu le champ 
d'application du rCgime, la Conanission d'aasurance-chomage a 
reçu pour mandat de soumettre tout le régime At un exainen appro-
fondi Ct de proposer une nouvelle conception at de nouvelles 
structures. La Loi de 1971 sur l'asaurance-ch8mage est le 
fruit d'dtudes pousseea; sea objectifs fondamentaux sont de 

prdvoir du secoura dana l'CventualitC d'une interruption 
du revenu due au chômage, mane si ella rCsultait de Is 
maladie, at 

prCvoir une franche collaboration avec d'autres orgariis-
mes s'occupant de progrès social. 

Some comparisons between the old and new 	 On trouvera dana les pages suivantea quelquea 
Acts are listed on the following pages. 	 coinparaisona entre i'ancienne loi at is nouvelle. 



SOME COMPARAISONS BETWEEN OLD AND NEW ACTS 

Old Program 	 New Program 

Coverage 	 Coverage 

Certain employments such as teachers, civil ser- 	Coverage is universal for all regular members of the 

vants, members of armed forces, salaried workers over 	labour force for whom there exists an employer-employee 
$7,800 per year, are not covered as well as a variety 	relationship. There is only one measure of inconsiderable 

of inconsiderable employments, 	 employment, i.e. less than $30 per week or 20 times the 
provincial hourly minimom wage, whichever is the lesser. 

In order to protect their insured status, persons 
may elect to contribute both employer and employee 
share when their employment becomes excepted by virtue 
of a salary increase beyond $7,800 per year. 

Age is not a factor. 

Contributions 

Contributions are according to a table with em-
ployers and employees paying equally and the government 
contributing 20% of the combined amount and paying 
administration costs as well. 

A fund is created and contribution rates are adjusted 
periodically. 

Benefits 

Waitin& period - I week. 

Regular - Claimant can draw one week for each two 
weeks of contributions if (a) he has had 30 contributions 
in the last 104 weeks of which 8 were in the last 52; and 
(b) he meets on a continuous basis and through bi-weekly 
reports the conditions of availability, capability and 
seeking work. 

There is no need for any election as all persons 
engaged in insurable employment are insured for the first 
$150 per week. 

Universality becomes effective January 2, 1972. 

Coverage, contributions and benefit entitlement cease 
at age 70. 

Contributions 

Employers and employees absorb the benefit Coat for 
the initial and re-established benefit periods as well as 
the administration cost, with the employer rate being 1.4 
times the employee rate. The government share is confined 
to the benefit cost for the extended benefit periods as 
well as the excess cost of benefits for the initial and 
re-established benefits that are due to a national unem-
ployment rate greater than 47.. 

There is no fund and employer and employee contribu-
tions are adjusted yearly. 

National Revenue/Taxation cence collection of the 
contributions effective January 2, 1972. 

Persons formerly not contributing either because of 
their occupation or by virtue of being over the salary 
ceiling will pay a preferred rate for the first 3 years. 
For those who had been occupationally excluded, the pre-
ferred rate is portable. However, in the case of persons 
formerly excluded because of the salary ceiling, the pre-
ferred rate continues only so long as the employee remains 
with the January 2, 1972, employer. 

An experience rating formula for employers may be 
introduced in 1974 to reflect the additional benefit ex-
pense generated by large employers who have above-average 
layoff experience. 

Benefits 

Waiting period - 2 weeks. 

Regular - The duration of benefits under the new 
program is not determined solely by the length of attach-
ment to the labour market. A claimant can draw to a 
maximum of 51 weeks depending on his employment history 
and prevailing economic conditions, providing (a) he has at 
least 8 weeks of contributiona in the last 52 and (b) he 
meets the conditions of availability, capability and 
searching for work. 

Persona with 20 or more weeks of insured earnings 
(major labour force attachment) are eligible for a wider 
range of benefit that includes a pre-payment of 3 weeks 
of regular benefit for work-shortage lay-offs: benefit 
payments when the interruption of earnings was caused by 
illness or pregnancy; and 3 weeks retirement benefit for 
older workers. 
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Sickness - A person cannot draw benefit if work-
related income was lost due to illness, but if taken ill 
while on claim, sickness benefit is payable for the same 
potential duration as a regular claim. 

Maternity - A female claimant is not entitled to 
benefit for 6 weeks before and 6 weeks after confinement. 

Retirement - Whether or not a person is retired is 
not a consideration providing he meets the qualifying 
conditions. 

Rate - There are single and dependency benefit rates 
that range from a single rate of $13 plus a $1 supplement, 
to a dependency rate of $53 plus a $5 supplement. 

Payments on Termination - If bonuses, severance pay, 
holiday pay, etc. are paid in a lump sum at separation, 
the claim starting date is not advanced. However, if these 
payments are in instalments, the starting date is advanced 
until the instalments cease. 

Income from a pension does not defer the claim 
starting date nor is it deducted from benefit payable. 

Earnings during claim - Work-related income in excess 
of 507, of benefit rate is deducted. 

Sickness - Sickness benefit is available for a 
maximum of 15 weeks for persons with major labour force 
attachment who have suffered an interruption of earnings 
due to illness, injury or quarantine (excluding Workmen's 
Compensation). 

If a person is taken ill while on regular claim, 
sickness benefit is available but the combined duration of 
benefits during the initial benefit period cannot exceed 
15 weeks. 

Maternity - Maternity benefit is available for 8 
weeks before confinement, the week of confinement and 6 
weeks after, to women who have had a major labour force 
attachment. They must also have been attached to the 
labour force at least 10 of the 20 weeks prior to the 
week before the expected date of confinement. 

Retirement - Retirement benefit is available for 3 
weeks. It is paid in a lump sum to claimants with a major 
labour force attachment who are 65-70 and who have signi-
fied they have left the labour force by having applied for 
CPP or QPP; and to persons over 70 years of age. In the 
case of those over 70, the application must be within 32 
weeks of the 70t1  birthday as employment weeks are no lon-
ger earned after that time. 

The benefit is paid without a waiting period and 
without regard to earnings or availability. 

Rate - The benefit rate for all claims will be 2/3 
of average insured earnings in the qualifying period to a 
maximum of $100 per week and with a floor of $20 per week. 

For claimants with dependents and whose average 
qualifying earnings are $50 per week or less, the benefit 
rate is 757.. 

During later stages of benefit all claimants with 
dependents draw benefit at 757,  of qualifying earnings sub-
ject to the $100 maximum. 

Payments on Termination - The mode of payment makes 
no difference. If the payment is a lump sum, the claim 
starting date is advanced according to the number of weeks 
of normal earnings represented by the lump sum. If the 
payments are in instalments the starting date is advanced 
until the instalments cease. 

In no case is the claim starting date advanced by 
more than 32 weeks. 

Same. 

Earnings during claim - Work-related income in ex-
cess of 25% of benefit rate is deducted. 

In the case of sickness and maternity, proceeds of 
wage loss policies are not deducted during the waiting 
period but are deducted after the waiting period. All 
work-related income is deducted during both the waiting 
period and after the waiting period has been served. 
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QUELQUES COMPARAISONS ENTRE L'ANCIENNE LOl ET LA NOUVELLE 

Ancien régime 

champ d'application 

Certains travailleurs tels que lea enseignants, lee 
fonctionmairea, lea membres des forces arméea et lea ap-
pointés touchant plus de $7,800 par année ne bénéficierit 
pas de l'assurance-chômage, tout come divers travailleura 
exercant un emploi dana une mesure négligeable. 

Afin de protéger leur statut d'asauré, les employee 
peuvent choisir de vereer La cotiaation patronale et Is 
cotisation de l'einployé quand us se voient excius du 
régime du fait qu'ils touchent un salaire dépassant $7,800 
par année. 

Aucune limite d'âge. 

Contributions 

La mentant des cotiaations eat fixé d'après one 
table des niveaux de rémunération. L'employeur et 
l'einployé en versent uric part egale et I'tat ajoute 207 
de la cotisation et pate en outre lea frais d'adminiatra-
tion. 

Uric caisse eat créée et lea taux de cotisation sont 
révisés pCriodiquement. 

Pra,,tat inns 

Délai de carence - 1 semaine. 

Prestations ordinaires - La prestataire peut recevoir 
une prestation hebdomadaire par deux semaines de cotisationa 
si (a) au cours des 104 semaines antérieures, dont 8 au 
coors des 52 seinaines antérieures, il a verse 30 cotisations 
et (b) s'ii satisfait, sans interruption et en faiaant un 
rapport toutea lea deux semaines, aux conditions de di8po-
nibilit6, de capacité et de recherche de travail. 

Nouveau régime 

Champ d'applicatton 

Le régime a'étend A tous lea effectifa réguliers de 
la population active pour lesquels ii existe one relation 
employeur-employé. 11 n'y a qu'un seul critre d'emploi 
négligeable, 1 savoir une rémunération inférteure $30 
par semaine ou 1 20 fois le salatre horaire minimum dane 
Is province, aelon le moindre des deux. 

La choix n'est plus 1 faire, vu que toutes lea per-. 
sonnes exerçant on emploi assurable sont aasurées pour lea 
premiers $150 de rémunération hebdomadaire. 

L'univeraslité du régime acre réslisCe Ic 2 janvier 
1972. 

La protection, lea contributions et i'admisaibilitC 
aux prestations cessent i 70 aria. 

Contributions 

Las employeurs et lea employés absorbent Ic coQt des 
preatations initiales et du complement de la période mi-
tiale de preatattons ainsi que lea frais d'administrations. 
La contribution de i'employeur eat de 1.4 fois celie de 
l'employé. La part de l'tat se limite aux frais occa-
sionnés par Is prolongation do versement des prestations 
ainsi qu'aux frais excédentaires des prestations initiales 
et du complement de Is periode initiale bisque le taux 
national de chôniage depasse 4 L. 

Xl n'y a pas de caisee et lea contributions de Pen,-
pboyeur et de l'employe sont rCajustées annuellement. 

A conipter du 2 janvier 1972, Is Division de l'impdt 
do miniatre do Revenu national s'occupera de Is percep-
tion des contributions. 

Las personnea qui, antérieurement, Ctaient exciues 
du régime de par Is nature de leur profession ou do fait 
que leur rémunération dépsasait Ic plafond arbitraire 
paieront un taux prefgrentiel lea trois premieres années. 
Dana le cas des personnes, don l'etnploi était exclu, Ic 
taux préférentiet eat transferable. Toutefois, dans Ic 
cas des personnes qui itaient exclues 1 cause du plafond 
arbitraire, Ic tawc préférentiel ne aera maintenu que 
pour Ic temps qu'elles resterorit au service de Leur em-
ployeur au 2 janvier 1972. 

Xl se peut qu'en 1974 on Ctablisse A l'intention des 
employeurs une formule de repartition des taux reflCtant 
lea cotisations supplémentsires payees par lea gros em-
ployeurs dont le nombre de licenciements d'employéa dépas-
Se Ia moyenne. 

Pres tat inns 

Délai de carence - 2 semainea. 

Prestations ordinaires - Aux termes du nouveau ré-
gime, Is dorée des prestations n'est pas déterminCe orti-
quement par is dorée de lactivité sur le marché du tra-
vail. Un prestataire peut retirer des prestations pendant 
uric periode maximum de SI aeniaines, scion l'empioiqu'ii 
occupait et Is situation économique existante, pourvu (a) 
quil sit eu so uins 8 contributions hebdomadairea so 
coors des 52 semsines aritérieures et (b) qu'ul satisfasse 
aux conditions de diaponibilitC, de capacitC et de recher-. 
che de travail. 



Las personnea qui comptent 20 semainea ou plus d'em-
ploi assurable (preatataires de is premiere categoric) sont 
admissibles i Un plus vaste éventail de prestarions, soit 
3 prestationa ordinairea hebdoniadairea payées par antici-
pation pour licenciement en cas de pCnurie de travail: 
prestations at is remuneration cease pour cause de maladie 
ou de grosaesae: at 3 prestations hebdonisdaires de retraite 
payablea aux travailleurs êgés. 
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Maladie - Urte personne ne peut toucher de prestation 
at elle perd son revenu du travail pour cause de maladie; 
toutefois, si eile tsbe malade pendant qu'elle eat pres_ 
tataire, elle reçoit des prestationa pendant une periode 
egale celle pendant laquelle elle auralt eu droit 1 des 
preatattona ordinaires. 

Maternité - Une prestataire ne peut recevoir de 
prestationa pendant lea 6 semalnes gui précdent et les 
6 sematnes qui suivent l'accouchement. 

Retraite - Qu'une peraonne aoit 	is retraite ou 
non n'entre pas en ligne de compte at elle satisfait aux 
conditions d'admissibilite. 

Taux - Lea taux varient pour lea prestataires sans 
peraonne i charge et lea prestataires avec personnes 
charge. Dana le premier caa, tea prestationa aont de $13 
par aemaine plus $1 de complement; dans le second cas, lea 
preatations sont de $53 par setnaine plus $5 de complement. 

Palementa 	Is cessation d'empioi - Si l'etnpioye re- 
colt des gratificationa, une indemnitC de depart, un paie-
ment de congés, etc. en un Inontant forfaitaire lorsgu'il 
cease d'être employe, Ia date de debut du verselnent des 
prestationa n'eat pas avancée. Toutefois, at cea paiement8 
sont Cchelonnés, Ia date du debut eat avancée Jusqu' ce 
que lea psietnents cessent. 

Le revenu provenant dune pension ne retarde psa la 
date de debut du versement des prestationa et ii n'est pas 
déduit des prestationa payablea. 

Remuneration - Deduction est faite du revenu prove-
nant d'un travail et depassant 50 7. des prearations. 

Maladie - Lea preststiona de maladie sont payables 
pour un maxinunu de 15 semaines aux preatataires gui Ont au 
moms 20 semaines d'emptoi assurable et gui ont cease de 
gagner pour cause de maladie, de blesaure corporelle ou de 
misc en quarantaine (non compris l'indemniaarion des acci-
dents du travail). 

Si une personne toinbe malade pendant qu'elle reçoit 
des prestations ordinairea, cue a droit aux prestationa 
de maladie, maia Ia aoe des deux pCriodes de prestations 
ne dolt pas dépasser 15 selnaines. 

Maternjré - Des prestationa de maternjté sont verséea 
pour lea 8 semainea gui précCdent l'accouchement, pour 
Ia semaine de l'accouchement et pour lea 6 semainea gui 
suivent aux fenanes gui ont au moms 20 semaines d'emploi 
asaurable. Ces fessnea doivent aussi avoir été actives 
pendant su moms 10 des 20 semaines qui prCcèdent is 30e 
aemaine antéricure C la date prCvue de l'accouchement. 

Retraite - Lea prestations de retraite aont payablea 
pour 3 semaines. Elles aont versées forfaitairement aux 
preatataires cie 65 C 70 ans gui ont su moms 20 aemsines 
d'activité aur le marché du travail et gui ont signifiC 
leur depart de la population active en faisant une demande 
au R.P.C. ou au R.R.Q.; dies sont aussi versCea aux per 
sonnes de plus de 70 ana. Dana ie caa des peraonnes de 
plus de 70 arts, Is deinande de prestations dolt itre faite 
dana lea 32 semainea gui precedent le 70e anniveraaire, vu 
que les semainea d'empioi ne aont piuB assurables aprCs cc 
temps. 

Lea preststiona aont veraCes sans délai de carence 
et sans égard C la remuneration ou C Is disponibilite. 

Taux - Las taux de preatations seront lea memea pour 
tous, soit lea 2/3 de Ia remuneration moyenne assures pen-
dant is pérlode de reference jusqu'C concurrence de $100 
par semaine sous reserve d'un plancher de $20 par semaine. 

Dens le cas des prestatairea avec personnea C charge 
dont Is remuneration moyenne aasurable ear de $50 par se-
maine ou moms, le tsux des prestationa eat de 75 L. 

Pendant lea périodes ultérieurea, tous lea preata-
taires avec personnes C charge touchent des prestat ions 
equivalent C 75 7. de is remuneration sssurable jusqu'C 
concurrence de $100. 

Paienients C La cessation d'emploi - Le mode de paie 
ment n's aucune importance. Si le paiement eat verse 
forfaitairement, la date du debut du versement des prests_ 
tions eat avsncée scion le nombre de semaines de remunera-
tion normale établie d'sprCs le montant forfaitaire. Si 
lea paienaenta sont echelonnes, is date eat avancée jusqu'C 
cc que lea paiements cessent. 

La date de debut du versement des prestatione n'est 
jamsis avancee de plus de 32 semainea. 

Mme chose. 

Remuneration - Deduction eat faite du revenu prove-
nant dun travail et dépassant 25 7. des prestations. 

En cas de maladie et de maternitC, le produit de tou-
te asaurance-salaire n'est pas déduit pendant is période 
de carence, mats ii l'eat apris. Tout reveriu provenant 
du travail eat deduit pendant et après la période de 
carertc e. 
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