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Description of the Indexes 

Basic union wage rates and indexes excluding and 
including selected fixed cost pay supplements are 
presented herein for 14 major Canadian cities and for 
12 important construction trades. The rates and in-
dexes are provided annually for the years 1961 to 
1971. The aggregative indexes are calculated using 
the same weighting pattern and fornuila utilized in the 
previously published basic wage rate indexes which 
appeared initially in Vol. 1, No. 2 of this publica-
tion. 

Description des indices 

Les tsux syndicaux de salsire de base at lea indices 
avec et sans certains colits fixes sous forme d'svantagee sa-
lariaux soot donnCs ci-dessous pour 14 grandes villes cans-
diennee et 12 importanta métiers de is construction. Lea 
taux et indices annuels vont de 1961 a 1971. Lea indices 
agregatifs sont calculCs au moyen des mSmes schemes de pondC-
ration et formules utilisCs dans les publications antérieures 
des indices de salaire de base parus pour is premiEre fois 
dana le vol. 1, no 2 de ce bulletin. 

The new indexes are presented to provide insight 	 Lea notiveaux indices sont présentéa afin de permeitre 
into the fixed unit (costs per hour associated with 	 one comprehension des coftts unitaires horaires fixes associCs 
the employment of construction tradesmen which are in 	avec lemploi des hommes des inétiera de is construction qui 
addition to the basic hourly wage rate for union 	 s'ajoutent au (taux horaire de salaire de base dee ouvriers 
workers.) These new series will be of interest to 	 syndiques.) Ces nouvelles series intCresaeront lea Ccono- 
labour economists, labour contract negotiators, and 	 mistes do travail, lea négociateurs de contrats de travail at 
people concerned with developing construction budgets, 	ceux qui travaillent a l'établissement des budgets de gestion 
to cite some major users. 	 de la construction, pour ne citer que lea plus importants 

utilisateura. 

The cost of employing a person to work one hour 
can be broken down into the following components. The 
fixed-cost components, which are explicitly stated in 
contracts as cents-per-hour items or as a percentage 
of the basic wage rate, and the variable-cost compo-
nents. The unit cost of the latter can only be de-
termined after work is done. The fixed-cost compo-
nents can be further divided into a main portion, 
which relates to amounts paid directly to the employee, 
and .i small residual portion which is not paid direct-
ly to the employee. The elements of each are cur-
rently as follows: 

Fixed Cost Component 

A: Paid to the employee 
- basic wage rate 

vacation pay 
statutory holiday pay 
pension contribution, employers contribution 

to private plans 
health and welfare, employers contribution 

B: Not paid to the employee 
industry promotion fund 
training fund 

In the text which follows, the hourly cost of A 
is referred to as the hourly rate paid to the employee. 
The aiim of A and B together is referred to as the 
fixed cost hourly rate or as the rate including se-
lected pay supplements. 

The remaining elements of cost associated with 
employing a person for one hour are referred to here 
as variable costs because the size of the charge is a 
function of such things as annual earnings or amount 
of overtime or type of project. Such components can 
only be evaluated after the fact from extensive sur-
veys of employers of construction labour. As the 
scope of this study was restricted to contract docu-
ments only, an assessment of these variable costs 
could not be undertaken. Hence the rate and index 
data presented herein are restricted to the fixed 
cost components of pay. 

La coOt d'emploi d'une personne pendant une heure peut 
Sire ventilC suivant deux composantes: lea coOts fixes, 
c. -E-d. ceux qui soot explicitement mentionnCs dana les 
contrats come des éléments de rCmunération horaire ou come 
un pourcentage du taint de salaire de base et lea coOts va-
riables, le coOt unitaire dens ce dernier cas ne pouvant Etr,  
obtenu qu'une fois Ic travail achevC. Lea composantes it 
coots fixes peilveni Stre subdiviaés a leur tour en one par:. 
principale, qui se rapporte aux montants verses directement 
au salari6 Ct on one petite partie résiduelle qui n'est pas 
versée directement au salarté. A l'heure actuelle, ces coOls 
se rCpartissent comme suit: 

CoOts fixes 

A: Montants verses so salarié 
- taux de salaire de base 

vacanCes payees 
jours fériCs payee 
contributions so régime de pensions, contributions 

de l'empioyeur a des regimes privés 
sante et bien-etre; contributions de Pemployeur 

B: Ek,ntants non verses su salariC 
- caisse de promotion induatrielle 

catse de formation 

hans le texte qui suit, le coOt horaire de A eat de. 
signC SOUR le non de taux horaire payé au salarté. La somme 
de Act de B eat designee souR is non de taux horaire des 
coOts fixes ou de taux incluent certains avantagea salariaux. 

Lee autres éléments dee coOta de l'emploi d'une personne 
pendant une heure sont dCsignds ici "coflts variables" du fait 
qua l'importance des charges eat fonction d'êléments comme 
las gains annuals ou l'eneemble des heurea supplCmentaires, 
ou le genre de travail. De tela éléments ne pauvent Stre 
Cvalués qu'aprEs coup, a partir d'enquStes gCnéralea auprEs 
des employeurs de travailleurs de Is construction. La portCe 
de cette étude ayant été limitée aux textes des ententes 
collective uniquement, noua n'avons pu entreprendre one eva-
luation tie ces coOts variables. Las données sur les taux e: 
lea indices contenues dana ce bulletin soot donc limitées.,c 
Cléments des coftts fixes de rémunération. 

. 

	

Nonethelesa, it is useful to outline here the 	 Il eat néanmoina utile de presenter ici lea caract(- 

	

characteristics of the variable coat items excluded 	 ristiqoes des composants des coftta variables exclua de ce:e 
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from the study. They consist of contractual items and 
	

étude. lie se regroupent en charges contractuelles at légaleg 
legislated items and they currently comprise the 

	et its comprennent A i'heure actueiie 
following 
Variable-Coat Components 
	

CoOts variables 

contractual items 

overtime rates of 
pay 

room and board 
allowances 

travel allowances 
premium pay 

bonuses 

Legislated item. 

The unit coat of the items listed 
is mainly a function of: 

length of work-day and work-week 

location of the job 

location of the job 
job conditions, e.g. height 

profit position of the employer 

Charges contractue lies 

taux de rémunérat ion des heure,-
supplémentaires 

indeuritda de logement at de 
nourri ture 

indesmitSs de voyage 
primes 

bon is 

Chsrges légales 

is coOt unitaire des 
SnuwSrCes est en grande 
partie fonction: 

de 1s durée de Is journée 
de travail et de La 
.eaaine de travail 

du lieu de travail 

du lieu de travail 
des conditions de travail, 

par cx., Is hauteur 
de is situation bSnéfi- 

ciaire de l'employeur 

Canada and Quebec earnings 
Pension plans 

workmen, compen- 	safety record, job conditions, 
satton 	earnings 

unemployment 	earnings 
insurance 

The hourly unit cost of all the fixed and vari-
able cost components is often referred to as the unit 
labour cost although it should be noted that the term 
Is sometimes defined to include the additional elements 
of employer expense relating to the provision of job 
supervision, payroll preparation, hiring, health and 
cafeteria services to cite some of the major compo-
nents. 

Having defined the components which were to be 
Included in the selected pay supplements, the study 
pruceeded as follows. 

It was decided to restrict the study to the 
trades and cities for which the basic wage rate study 
was .lready completed and published. While the study 
encompsesed the years 1950 to 1971, data being in-
complete for the years 1950 to 1960 and are not pub-
lished here. 

The main source document continued to be the 
Canadian Construction As.ociation's publication on 
construction wages. However, publications relating to 
the earlier years were not as extensive as the pres-
ently published Collective Agreement Service(l); as a 
result frequent consultations were made with the con-
tract specialists who generously filled gaps in the 
data and provided interpretations and clarification of 
the contracts and of the ways in which the contracts 
were implemented. As users of the basic wage rate in-
dexes are aware, these interpretations resulted in a 
number of revisions to the historical basic wage rate 
data, a process which, as for as the historical data 

is concerned, will be concluded with the publication 
of the 1972 annual data. 

Once it was clear what the contract said and how 
it was implemented, calculation, proceeded, as illus-
trated below by the use of a Wind.or agrs.nt for 
labourers. 

Calculation of the 1971 Annual Rate, for 
Labourer., Windsor 

Journeyman rate (1/2 x 5.02) + (1/2 x 5.32) - 
$5.17 per hour- 
the basic wags 
rate for 1971. 

Régime de pensions du Canada ci des gain. 
Régime de rentes du Québec 

indemnisation des accidents du 	des meauree de sCcurité, 
travail et des maladiea 	des conditions de tra- 
professionnelles 	vail at des gains 

assurance -choinage 	des gain. 

La coOt unitaire horsire de tous les composants des 
coOts fixes et variables est souvent déstgné comee le coOt 
unitaire de travail; on doit toutefois faire ram.rqusr que 1& 
definition du terme couiprend quelquefoi. Ic, élCment. •upplé-
mentaires de dépenses pour l'employeur; notone pour exemple 
lea plus importsnts: Is supervision du travail, Is prCpsrs-
tion des paies, le recrutement, lea services sanitatres at Ia 
cafétéria. 

Apr15 avoir dSfini les ClCments qut devsient Rtre 
comprts dana les avantages salartaux choi,i., l'étude a etC 
rCslisCc de la façon suivante. 

II a etC decide de limiter l'Ctude aux rstiera ci aux 
villes pour leaquels l'étude du tsux de salaire da base Ctalt 
dCjI compilte et publiée. Sien qua lCtuds englobe le. annCe, 
1950 1 1971, lea donnée. pour Its annCe, 1950 1 1960 Ctant in-
completes; dies ne sont donc pas publiéee dana cc bulletin. 

La principale source documentsirs continue dCtre is 
publication de l'Association canadienne de 1. construction 
.ur lee salaire. dana Ia construction. Cep.ndant, 1.a publi- 
cations des premiCrea snnCes n'étai.nt pas aussi compiltes qua 
It Collective Agreement Service(t) actuellement publiC; ii a 
done fallu conaulter frCquemment lea spCctalistes en matilre de 
contrsta qui ont gCnereusement comblC lea manques dana les 
donnée, at fourni une interpretation at un éclaircissement dsp 
contrats at des fsçons dont ils avatent etC mis en application. 
Las utilisateurs des taux de salaire de ba.e savent dCjI que 
ces interpretations ont entrsind Un certain nombre de rCvi-
sions des donnCes des raux de salaire de base chronologique., 
revisions qui, en cc qui concerne isa donniea chronologique., 
seront menées I tame avec la publication dci donnCes annuel-
lea de 1972. 

line fois Cclaircie lea textes des contrats at 1.m mud.s 
do misc, en application, on a procCdC .ux c.lcul. (voir ci-
dessous) C partir de Is convention 4. Windsor pour is. 
manoeuvres (journaliers). 

Calcul des tiux annuels de 1971 pour lea manoeuvre., 
Windsor 

Taux d'un ouvrier qualifiC (1/2 x 5.02) (1/2 x 5.32) - 
$5.17 l'heure- 
taux di sataire 
de base pour 1971. 

I 	(1) See Table 1, page 9 for a specimen .htet of the 	(1) Voir Tableau 1, page 9 pour un specimen de La publication 
CCA Collective Agreement Service. 	 Construction Collective Agreement ic 1'Associatton cans- 

dtenne de is construction. 
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Selected pay supplement. 	 Certains avantages salariaux 
Vacation pay - 4 7. 	 Vacances psyCes - 4 7. 
Statutory holiday pay - 4 7. 	 Joura fériéa payee - 4 7. 

(these provisione applied to both the 	 (Ces dispositions Ctaient comprises tartr dans 
old and the new contract) 	 l'ancien que dana le nouveau contrat de travail) 

8 7. of 5.17 - $0.41 per hour 	 8 7. de 5.17 = $0.41 l'heure 
Welfare plan lOtf per hour - applicable in 	 Régime de bien-Ctre, lOc. l'heure - prévu dana le 

new contract only 	 nouveau contrat seulement 
(1/2 a 0) + (1/2 a 10) - $0.05 per hour 	 (1/2 x 0) (1/2 x 10) 	$0.05 l'heure 

$5.63 per hour 	 $5.63 l'heure 

The rate of $5.63 is defined as the fixed-hourly 	La taux de $5.63 eat dCfini comme Ic taux horaire des 
unit colt rate or the rate, including selected pay 	coUta unitairea fixee, ou le tsux incluant certains avantages 
supplement., 	 aalariaux. 

As can also be seen from the example and from 
the copy of the agreement, none of the other condi-
tions affecting workers gross earnings or employers 
unit labour costs was evaluated. Most items omitted 
are listed under the row of asterisks on the agreement 
sheet and relate to such items as overtime pay and 
travel allowance.. 

As can also be seen from the Windsor Rate and 
Index Sheet of Vol. 1, No. 6, the rates of $5.17 and 
$5.63, established as outlined above, were then in-
corporated in the preparation of the base-weighted 
index calculations for basic wage rates and for the 
rates including selected pay supplements. The unit 
coat of the selected supplements can be derived re-
sidually for all years by subtracting the two rates 
presented in the main index tables ($0.46  in the 
example provided). The unit costs are, however, pro-
vided explicity for 1961, 1966 and 1971 in Tables 5 to 
18 of this publication. 

These base.weighted indexes provide an estimate 
of the percentage change in basic union wages and the 
basic union wage rates including the selected pay sup-
plements. These estimates of chsnge are provided in-
directly between adjacent years and directly between 
any selected year and the base-year. As has been 
stated in earlier issues of the Service Bulletin, the 
selection of trades and the use of union wage rates 
only result in indexes which best approximate wage-
rate change for non-residential construction in the 
specified urban areas. 

Users are reminded that the duties of the trades 
are not identical among cities. In addition, the 
level of journeymsn selected for inclusion in the 
indexes was not identical across all cities. This was 
necessary, partly to obtain the historical continuity 
deatred for the present study, but mainly because sub-
divisions of level within a given trade are not iden-
tical smong cities. While these characteristics do 
not interfere with an analysis of index movement, 
they do impose a limitation on the use of the rates 
published as indicators of comparative unit Cost of 
doing work in different cities. 

The following example provides an illustration 
of the differences in characteristics of the trades 
in different cities. 

The 1971 basic wage rate for crane operatore in 
Montreal is $5.08. The Winnipeg rate for crane op-
erators is $4.62 for the some period. However, the 
activities of the tradea are not identical. 

The Winnipeg crane operator is allowed to op-
erate not only cranes but shovels, backhoes and front-
end loaders. In Montreal these activities are per -
formed by other tradesmen, some of which receive 
higher rates of pay per hour. 

Comae on peut egalement le voir d'apr8s l'exemple et Ia 
copie de la convention, aucune des autres conditions influant 
our lea gains brute des ouvriers ou lea coOts unitaires de 
travail des employeurs n'ont dtd dvaludes. La plupart des 
articles omis sont macrite sous la rsngCe d'astérisques dana 
le texte de la convention at Be rapportent h dec questions 
comae la rétminérat ion des heures supplCmentaires et lee in-
deimsités de voyage. 

Comae le démontre Is tableau des taux at de l'indice de 
Windsor contenu dans le bulletin no  6 du vol. 1, lee taux de 
$5.17 er de $5.63, calculds auivant to méthode expoeCe ci-
deasus, ont ensuite étd incorporCs dans la preparation des 
calculs de l'indice pondere pour lea taux de salaire de base 
et pour lee taux comprenant certaina avantsges salsriaux. La 
coOt unitaire des avanteges choisis peut Ctre obtenu d'une 
façon réaiduelle pour toutea lea annCea par Is eouatraction 
des deux taux prCsentds dana les principaux tableaux d'indices 
($0.46 dana lexemple fourni). Las coOts unitaires aont Ce-
pendant donnéa de facon explicite pour 1961, 1966 et 1971 dana 
lea Tableaux 5 8 18 du bulletin. 

Ces indices ponddrda fourniseent une estimation du tax 
de variation dee salaires syndicaux de base et des salaires 
syndicaux de base comprenant certains avantages aalariaux. 
Ces estimations sont produites indirectement entre las années 
adjacentes et directement entre lee autres anndes et l'anne 
de base. 11 a dCjI Ctd précisd dana lea nmroa précédents 
de ce bulletin de service que le choix des métiers et Puti-
liaation des taux de aslaire syndicaux seulement donnent des 
indices qui soot lea meilleures approximations possibles des 
variations dee taux de salaire dans la construction non-rfsi-
dentielle dans las regions urbainea choisiee. 

II est rappeD aux utiliaateure que lea obligations des 
métiers peuvent varier d'une yule 8 l'autre. De plua, le 
niveau des ouvriers qualifies choiets pour Ctre inclus dana 
lea indices n'Ctait pas Ic m8me dana toutee lea villes. Xl a 
fallu procCder de cette façon, en partie afin d'obtentr la 
continuttC chronologique recherchde dens notre Ctude, mais 
surtout parce que lea subdivisions de niveau dana un métier 
donné ne aont paa lee mêmes d'une ville 8 l'autre. Bien qua 
cea caractéristiques ne nuisent paa I une analyse des mou-
vemente de l'indice, elles imposent certsines contraintee I 
l'utilisation des taux publiCs comae indicateura des coOts 
unitaires comparatifs de travail dana diffCrentea villea. 

L'exemple suivsnt illustre lea differences dana lea 
csracteristiques des métiers dane différentes villes. 

Le taux de aalatre de base en 1971 des grutiera de 
Montréal Ctait de $5.08. A Winnipeg, le taux pour lea gru-
tiers était de $4.62 pendant la même période. Toutefois, lea 
t&chea de cea grutiers ne aont p.s les mmes. 

La grutier de Winnipeg a le droit de faire fonctionner 
non seulement dea gruea, mais ausi dee pelles, des rétroca-
veueea at des tracteurs chargeura. A Montréal, ces tAches 
soot accompliea par d'autres hosasea de métier, dont crtd 
sont rémunfrds I on taux horaire plus élev. 
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Winnipeg - operators of mobile and crawler 
. 	cranes over 12 tons and up to and including 35 tons 

Montreal - operators of truck-mounted mobile 
cranes with a rated capacity of lea. than 40 tons. 

To illustrate a further aspect of the lack of 
comparability for the same trade: the overall duties 
of trade K for cities A and B may be quite comparable. 
However, in city A the agreements might show four 
trade subdivisions and in city B the activities might 
be subdivided into two categories only. It is moat 
often the case that the four subdivisions of city A 
could not be collapsed to match the two subdivisions 
of city B. However, as the price movements of the 
four trade subdivisiona in city A or the two trade 
subdivisions in city B were usually the same, there 
was no price-index need to trace movement for all the 
subdivisions. This being so, the only trade subdivi-
sion selected to represent each trade and the one 
chosen was the one with the most readily available 
history. The most readily available rate was not 
necessarily the lowest rate or the highest rate or 
indeed a rate in any conaistent location in the spec-
trum of subdivisions. Nonetheless, this approach pro-
vides reliable indicators of rate change and good in-
sight into approximate price levels. Estimators who 
wish to know precisely the level of the trade used in 
the sample are asked to get in touch with the Prices 
Division. 

The rate, and indexes including the selected pay 
supplements were prepared for the Economic Council 
study on instability in the construction industry. 
The Prices Division proposes to maintain these series 
on an annual basis only, unlike the basic union wage 
rate data which will continue to be published quarter- 

ly. 

is 
	Statistics Canada would like to again acknowl- 

edge the generous assistance of the provincial labour 
departments, the Canadian Construction Association, 
major contractor association., labour unions, the 
Construction Industry Coimnission of the Province of 
Quebec and M. and T. Services of Toronto. Individuals 
in these institutions have assisted in the interpreta-
tion of the union agreement documents. 

The indexes were prepared in the Capital Expen-
ditures Prices Section by Mr. Lloyd Swain with the 
assistance of Mr. Pierre Du Brle. 

Index Movement 

To assist a review of some of the wage rate and 
index data provided in Vol. 1, No. 6, of the Service 
Bulletin, charts and sumeary tables are presented in 
Vol. 1, No. 5 for each city and for the 14 city com-
posite index. In addition, a set of tables is attachsd 
which provide, the amount of the supplements and the 
proportion that the supplements are to the total fixed 
coat hourly rate. Thaie data are provided for the 12 
trades and the 14 cities for 1961, 1966 and 1971. 

As can be seen from Charts 1 to 14, the general 
pattern of index change during the decade was one of 
increase - a pattern which is clear for both the basic 
wage r.te indexes and the index.s which include the 
pay supplements. However, as increases in the latter 
part of the decade tended to be larger, the indexes 
form a steeper curve. The cities of Montreal and 
Windsor provide the main exception to this pattern: 
their indexes display a clear tendency towards 
cyclical behaviour. 

In terme of their relationship to the fourteen 
.  city composite, the city index.s form three groups: 

The Montreal and Quebec City indexes generally lie 
shove the 14 city composite. That Is to say, wage 
rats changes were larger-than-average in thou. cities. 

Winnipeg - opdrateurs de grues mobiles et de gruel our 
chenille, de 12 tonnea et plus jusqu'l 35 tonnas tncluaivemant. 

Montréal - opdrateurs de gruel mobiles aur canton d'une 
capacité nominale de moms de 40 tonnes. 

VoicE un autre exempie pour illuatrer un sutre aspect 
do manque de comparabilité au scm d'un méma corps de métier: 
toutea les fonctiona du métier K dana les villes Act B p 
vent Etre asser comparables. Cependant, dans Is yule A, lea 
conventions vont donner quatre subdivisions de métiers tandia 
que, dana Is ville B, lea téches ne aerOnt aubdiviades qu'an 
deux categories seulement. Le plus souvent, lea quatre sub-
divisions de Is ville A ne peuvent *tre regroupees de facon A 
correspondre aux deux subdivisions de Is ville B. Cependant, 
lea mouvements de prix des quatre subdivisions de met [era de 
is yule A ou des deux subdivisions de métier, de Is yule B 
itant habituellement los mêtnes, un indice des prix n'étatt pas 
nCcessaire pour faire apparaitre las variations dams toutes 
tea subdivisions. Dans un tel cas, Is seule subdivision da 
métier choisie pour reprCsenter chaque métier Ctait celle 
dont La chronologie dtait Is plus facile A obtenir. La taux 
Is plus facile A obtenir n'était pas nécessairement le taux 
Is plus faible ni Ic taux le plus fort ni méme un taux parti-
culiArement constant dana Is gsame de subdivisions. Néan-
moths, cette approche fournit des indicateurs fiablee des 
variation, des taux et donne un bon aperçu dea niveaux ap-
proximatits des prix. Las estiniateurs qut dCairent connaitre 
avec precision le niveau de métier utilisC dan, l'Cchanttllon 
sont priés de coninuniquer avec is Division des prix. 

Les taux at indice, comprenant certain@ avantagea as-
lariaux ont éte prepares pour l'Ctude du Conseit Cconomique 
sur l'instabilitd dana l'industrie de Ia construction. La 
Division des prix propoae de maintenir cea series sur one 
base annuelle aeulement, contr,irement aux donnée, our las 
taux syndicaux de salaire de base qul continueront A peraitra 
trjmestriellement. 

Statistique Canada voudrait ranercier A nouveau les 
ministArea provtnciaux du travail, l'Aasociation canadienne 
de Is construction, les principal.s associations dsntrepre_ 
neura, lea syndicata, is Comeiesion d. L'Industrie cio is 
construction de 1s province dci Québec, sinai qua Is sociCté 
H. and T. Services de Toronto pour leur aide si gCnCreusement 
fournie. Des membrea de ces institutions ont aide A Pinter. 
pretation des textea de conventions syndical... 

Lea indices ont été prépard, A la Section de, imobili-
sationa par M. Lloyd Swain, en collaboration avec M. Pierre 
Du Brüle. 

Mouvemant de l'indice 

Pour aider A l'examen de certain.m données des taux at 
indices de aalaire preaentCes dana It bulletin 4. .ervic. 
vol. 1, no 6, des graphique, ci des tableaux rcapitulatifs 
sont prC..ntda dana le vol. 1, no 5 pour chaque viiie at pour 
l'indice egrCgattf des 14 villas. De plus, une sene de 
tableaux cat ajoutee qut donna It mont.nt des avantag.. at Is 
proportion que reprCsentant lea avantagea par rapport su taux 
horaire d.s coits fixes totaux. Ces donnCes concernant les 
12 métiers at las 14 villas pour 1961, 1966 at 1971. 

Comee on peut It voir A partir dea graphiquas 1 1 14, 
Is tendance generale do mouvement de l'tndice au coura de Is 
dCcennie a été A Is hausse - tendance qui ast nettement 
percue A Is fois pour las indices du taux de salaire da base 
at pour les indices qut comprennent las avantages aalarisux. 
Cependant, connie lea augmentations dane Is derniAre partie 
de Is décennie Ctsient gCnéralement plus fortes, lea indices 
foment une courbe plus accentuCe. Las villes de Montréal ci 
de Windsor sont lea principate, exception, I cette tendanca: 
leurs indices font apparaitre une nette tendance A on compos-
tement cyclique. 

En t.rmes da leur relation avec l'agrCgat dss 14 yule., 
las indices de yUle, forment trois group... Las indices 4 
Montréal at da Québec  sont gCnCral.mant au-deasus de l'egrCget 
des 14 villes; c'est donc dire qua ism chang...nts d. taux 4o 
sateire ont etC plus fort, qua 1* wDyanno dens ccc villas. 
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Three city indexes tend to behave similarly to the 14 
city composite: Vancouver. Ottawa and Saint John, 
New Brunswick. For the remaining cities the indexes 
rise less rapidly than the 14 city composite: St. 
John's, Nswfoundland and Halifax in the east and all 
four Prairie cities in the west. In Ontario, the 
Toronto and Ns.ilton indexes also rose less quickly 
than did the 14 city composite. 

The pay supplements became an important contrib-
utor to differing wage rate movement much earlier in 
some cities than in others. The inclusion of the pay 
supplements caused those indexes to rise more quickly 
than the basic wage rate indexe, for all Central Can-
ada cities except Ottawa for most of the yeara under 
review. Pay supplement increases kept pace with 
basic wage rate change much longer in cities from 
Winnipeg west, in Ottawa, and in Halifax and Saint 
John in the east. 

As judged by the 1972 levels of the indexes the 
divergence caused by the inclusion of the pay supple-
ments is graateat for Vancouver and the three Ontario 
citie. of Toronto. Hamilton and Windsor. The least 
divergence occurs in St. John's and Saint John in the 
east, in Ottawa and in the western cities of Winnipeg 
and Regina. Falling in between these extremes are 
the cities of Montreal. Quebec City, Edmonton and 
Halifax. 

However, the inclusion of the pay supplementa 
does not alter the rank of the 1971 index level for 
half of the cities and for the 14 city composite. 
Among the seven cities are the three major cities of 
Montreal, Toronto and Vancouver. As can also be seen 
from Table 2, Edmonton, Calgary, Hamilton and Windsor 
have moved up in rank with the inclusion of the sup-
plementary payments: In Regina, Saint John and Otta-
wa the inclusion of the pay supplements cauged the 
1971 index levels to fall in rank. 

Table 3 provides a similar ranking for the 
trades at the 14 city composite level. A total of 5 
trades remain stable in rank with the inclusion of 
the pay supplements. Of those, four are trades with 
the highest index levels in 1971. However two trades 
raised their rink-level: Labourers by one level and 
electrician by four levels. The remaining four 
trades, rodman, carpenter, plumber and sheet mstal 
worker, moved down in rank order. 

Another aspect of the influence of the inclusion 
of the pay supplements on Index movement is portrayed 
in Table 4 where year-to-year changes for both sets of 
indexes are provided for the 14 cities and the compos-
ite index. These changes are also shown as bars on 
Charts 1 to 15 and reveal more clearly than do the 
indexes evidence of cyclical behaviour. Indeed, Otta-
wa, Quebec City, Halifax and Saint John join the ranks 
of Windsor and bntres1 wherein a cyclical pattern of 
wage rate change can be readily observed. In a number 
of instances the addition of the pay supplementa ac-
centuates the cyclical behaviour. 

The bar charts also rsv.al 1965 as the first 
year in which the western citie. achieved *nnual index 
increases greater than five per cent. In all western 
cities the increases have tended to become larger in 
each succeeding year. 

Toronto and Hamilton form a third group - annual 
changes were generally higher from 1965 but held at 
rate8 closer to 5 5, until 1969. Since then most 
changes have exceeded 10 5,. 

The table of index changes (Table 4) provides 
further evidence that the inclusion of the pay supple-
ments causes the indexas to rise more quickly. In-
deed, for 72 1, of the observations in the table, the 

Trois indices de villes ont tendance C ressembler C l'agregat 
des 14 villea: ii s'agit de Vancouver, Ottawa at Saint-Jean 
(Nouveau-Brunswick). Pour lee eutres villas, lea indices 
augmentent moms repidement qua l'agrdgat des 14 villes: 	is 
St-Jean (Terre-Neuve) et Halifax, dens l'Eat, et lee quatre 
villes dee Prairies, dana l'Ouest. En Ontario, lea indices do 
Toronto et de Hamilton out eux auaai aunti moms rapidement 
qua l'agrdgat des 14 villes. 

Lee avantages salariaux cc sont rdvdlds une cause majeu-
re de divergence des mouvementa des tsux de salaire beaucoup 
plus tOt dane certainea villea que dans d'autrea. Linclu.ion 
des avantagee salarisux a fait avancer cea indices besucoup 
plus rapidement que les indices du taux de salaire de base 
pour toures les villes du centre du Canada, asuf pour Ottawa, 
pour Is plupart des anndes étudides. Lea augmentations dee 
avantages aalariaux ont auivi les variations du taux de saint-
re de base beaucoup plus longtetnpa C Winnipeg at dana lee vil-
las C l'oueat de Winnipeg, C Ottawa, sinai qu'* Halifax et C 
Saint-Jean, dens I'Est. 

D'aprCe lee nivesux dea indices en 1972, l'dcart csuad 
par l'incluaion des avantages ealariaux eat le plus grand pour 
Vancouver at lea trois villas ontariennes de Toronto. Hamilton 
et Windsor. L'écart Is mome grand eat apparu C St-Jean 
(Terre-Neuve) it Saint-Jean (Nouveau-Brunswick) dane l'Est, C 
Ottawa at, dens l'Ouast, C Winnipeg et Regina. Las villas de 
Montréal, Québec, Edmonton et Halifax Pont entre ces extrRmee. 

Cependant, l'incluaion des avantages salaricux n'affecte 
pas Is rang de l'indice en 1971 pour is moitid des villea at 
pour l'agrdgat des 14 villea. Penal coo sept villes so trou-
vent lea trois plus importantea, C anvoir Montréal, Toronto et 
Vancouver. Comoe on peut dgalement Ic voir dens le tableau 2, 
Edmonton, Calgary, Hamilton at Windsor ont monte de rang C 
cause de l'inclusion des avantagee salariaux; A Regina, Saint-
Jean et Ottawa, linclusion des avantages salarfaux a ent3fn. 
une perte de rang de lindice per rspprt S 1q71. 

La Tableau 3 denno Un rang semblable pour lea atiers au 
niveau de l'agrfgat des 14 villes. Un total de 5 mètiers ont 
conaervd leur rang spree l'inclusion des svantages ealsriaux. 
Ha cc nombr., quatre Pont lee mdtiers qui ont eu lee plus 
haute indices on 1971. Cependant, deux métiera out monte de 
rang; il s'agit des manoeuvres (on niveau) et des dlectriciens 
(quatre niveaux). Las quatres métiera restant, soit ferrail-
leurs, mécaniciens en tuysuterie, charpentiera et ferblan-
tiers, ont baissd de rang. 

Un autre aspect de l'influence de l'tncluaion des even-
tages salariaux our le mouvement de l'indice est illustrd dana 
le tableau 4 ob l'on donne lee variations annuelles des deux 
series d'indicee pour lea 14 villes et pour l'indice agrdga-
tif. Ces variations sont dgalement montrdea ious forme de 
barree dana lea graphiques 1 C 15 at font apparaitre plus 
clairement qua les indicee Is preuve d'un comportement cycli. 
qua. En fait, Ottawa, Québec, Halifax et Saint-Jean re-
joignent Windsor et Montréal en Ce sans que l'on pant cLad-
mcmi observer une tendance de variations cycliques des taux 
de salaire. Dana certaina Ca., l'addition dee avantages 
ealanisux accentue le comportement cyclique. 

Las graphiquea an berrea rCvClent qua c'eet an 1965 que 
lea villes de l'Ouest ont pour is premilne foia enregistrd tine 
hauase de plus de 5 5,  de laur indice annuel. Dane toutes lee 
villes de l'Ouest, lee augmentations ont en tendance C devenir 
plus fortes au coura de cheque anode suivante. 

Toronto et Hamilton constituent un troisiCme groupe; lea vari-
ations annuellea y dtaient gdnérsiement plus fortes C partir 
de 1965, mais shea ae sont mainrenues C taux voisin de 5 7, 
depuie 1969. Depuis, Is plupart dee variltions ont ddpaasf 
10 7,. 

La tableau de variatione de l'jndtce (Tableau 4) donne 
d'autres preuvee qua l'inclusion des avantagss aalariaux pro-
voque one augmentation plus rapide des indices. En fait, pour 
72 7. des observations dams la tableau, lee indices comprenant 
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Jexea including the pay supplements rise faster than 
. 	 1 the baaic wage rate indexes. 

For a further 15 7. of observations, the percent. 
change of the two indexes was the same. In only 
of the observations did the basic wage rate in. 

dexes rise more quickly than the pay-supplements-
included indexes. 

The same table also reveals that the inclusion 
of the pay supplements does not alter the general pat-
tern of increases observed for the basic wage rate in-
dexes. Before 1965, year-to-year changes were usually 
less than 5 7.. Since 1970 changes have exceeded 10 7.. 

Analysis of the Pay Supplements 

The preceding discussions have been directed to-
wards a review of the main features of index change. 
The concluding section will be concerned mainly with 
the amount of the pay supplements and the proportion 
the pay supplement package represents of the fixed 
coat hourly rate. Tables 5 to 18 provide these data 
for the 14 cities for 1961, 1966 and 1971. 

To assist a review of this material a bar chart 
(see Chart 15) has been prepared which illustrates the 
amounts of the pay supplements for three aelected 
years. by City. The relative importance of the pay 
supplements is also given so that the range in actual 
rates and the range in relative importance of the pay 
supplements can be compared. Median amounts of sup-
plements and modal proportions are also provided on 
the chart. 

The following table suninartres briefly the pay 
.ppJ.rPnt. it 	' snd 	hort 15. 

	

IfI 	1966 	1971 

$ per hour 

les avantsges •alariaux auentent plus vite que les indices 
do taux de salaire de base. 

Pour un sutre 15 7. des observation., In taux da varia-
tion des deux indices Ctait Is a&me. Dens seulement 13 7. des 
observations, lea indices du taux de salaire de base aupen-
tent plus rapidement que lee indicss cowrenant lea avantage. 
salaricux. 

La m5me tableau rCvle dgalsaent qua l'incluston des a-
vantages aalariaux n'affecte pea 1s tendance gCnCrale I is 
hausae observCe pour lea indices du taux de salaire de base. 
Avant 1965, lea variations annuelles Ctaient habituellement 
infCrieures A 5 7.. Depots 1970, les variations ont dCpassC 
10 Z. 

Analyse des avantsges salariaux 

L'Ctude ci-dessus 	arrCtCe I l'examen des princi. 
pales caractCristiques de variation de l'indice. La conclu-
sion qut suit traitera principaiemsnt do montant des avantages 
salariawc at de la proportion qu'ils representent dane Is tsux 
horsire des conts fixes, Lee Tableaux 5 i 18 fourni.s.nt ccm 
donndea pour 1.. 14 yule,, en 1961, 1966 at 1971. 

Afin d'aider A l'exaaen de cette question, un graphique 
1 barres (voir graphique 15) a Ctd préparC; il fait appsrattre 
lea montants des avantagea salariaux pour trots anoCes et par 
yule. L'importsnce relative des avantages salarisux est Cga-
lement donnée, Ce qui permet une comparaison de l'Cventail des 
taux reels et de l'importance relative des avantages salari-
aux. Las montants medians et lee proportions modales figurent 
Cgalement dana le graphique. 

La tableau auivant resume brilvemant les données our lea 
avantagea aalariaux prCsentées dane it graphique 15. 

1961 	1966 	1971 

dollars par heure . 

,ppl 	r:. Avantagea salariaux, 

Unit Coat per hour CoOt horaire unitaire 

Range: Eventail: 

Low 0 0 .10 Minimum 0 0 .10 

High .31 .59 1.31 Maximum .31 .59 1.31 

Median coat/hour .09 .18 .56 CoOt horaire median .09 .18 .56 

Per cent pay supplements Pourcentage d'avantages sale- 
represent of the fixed riaux par rapport au taux 
cost hourly rate per cent horaire des coOts fixes pourcentage 

Low 0 0 4 Minimum 0 0 4 

High 7 13 19 Maximum 7 13 19 

Median Rate 4 6 10 Taux ndian 4 6 10 

S 

The table and the chart reveal the same pat-
terns: supplementary pay packages are rising in ab-
solute and relative terms. Both also reveal that a 
wider range of pay supplements were bargained for in 
1971 than in 1961; that is to say, the amount of pay 
supplements is less predictable now than in 1961. 
The some is true of the proportion). 

Amounts of pay supplements have risen from a 
median value of 9 cents per hour in 1961 to a median 
value of 56 cents per hour in 1971, with the greater 
proportion of the gain in absolute value occurring 
in the last half of the decade. 

As a proportion of the fixed cost hourly rate, 
pay supplements tended to account for 4 7. of the total 

La tableau at Is graphique rCvIlent las memes tendances: 
i'ensemble dee avantages salariaux augmente an vsleurs abso-
lues et relatives. On constate en outre qu'un plus vsste 
éventail dtavantsges salariaux a Cté nCgocté en 1971 qu'en 
1961, ce qut aigntfie que Ic montant des avantages salariaux 
est moms prdvisible sujourd'hui qu'il ne l'Ctatt en 1961. 
(II en eat de mSme pour lea proportions). 

Lea montants des avantages ealarlaux soot passé# d'une 
valeur mddisne de 9 c, l'heure en 1961 1 une valeur médiane 
de 56 c. i'heure en 1971; 1s plus grande proportion du gain 
en valeur absolue s'eat produtte au cours de 1s deuxilme mol-
tie de is ddcennie. 

En tant que proportion do taux horaire dee coOts fixes, 
lee avantages aalariaux ont eu tendanee I compter pour 4 7. du 
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in 1961 wher.as in 1971 10 per cent of the hourly 
cost is encompassed by the selected pay supplements. 

Patterns of behaviour can be observed among 
cities: Vancouver leads in both absolute and relative 
importance of pay supplements - St. John's stands at 
the opposite extreme and was the only city in which it 
was usual for no pay supplements to be cited in the 
1961 contracts. Windsor tends to match Vancouver 
amounts and proportions. While Toronto, Calgary and 
Edmonton do not achieve Vancouver-Windsor amounts and 
proportions, the three cities tend to exceed propor-
tions and amounts achieved in Montreal. 

Two cities which have shifted from their re-
gional group during the decade are Halifax and Quebec, 
both of which have risen to Montreal levels and/or 
proportions of pay supplements. 

Regina has fallen from being a leading pay sup-
plements city in 1961 to obtaining in 1971, pay sup-
plements more akin to the Montreal pattern. Winnipeg 
pay supplements have declined in amount and proportion 
to more nearly match the Atlantic Provinces pattern. 

Hamilton has changed its pay supplement packages 
to bring them more in line with levels and proportions 
achieved in Windsor.  

total en 1961 alors qu'en 1971, 10 	du cofit I,'raLre et qt -  
tribuable I certains avantages salarisux. 

Diverses tendances de comportement peuvent être obse - 
vdes parmi lee villes: Vancouver eat an tCte quant A tim 
portsnce absolue et relative des avantagea salariaux: St-
Jean (Terre-Neuve) eat a l'extrCuie oppose et a éte Is seule 
ville pour laquelle aucun avantage salarial n's etC cite dana 
lee conventions de 1961. Windsor a tendance 1 egaler lea 
montents et proportions de Vancouver. Bien que Toronto, 
Calgary at Edmonton n'atteignaient paa las nontanta et propor-
tions de Vancouver et Windsor, lea trots villes tendent 1 
ddpasser les proportions et montants rdaliads 1 Montréal. 

Deux villes sont sorties de teur groupe regional au 
cours de is ddcennie; ii s'agit de Halifax et de Québec, 
toutes deux ayant atteint le niveau de Montréal ou ses pro-
portions d'avantsges salariaux. 

Rgins n'est plus comme en 1961 en tête des villes 
versant le plus d'avantagee ealariaux; an 1971, ella a obtenu 
des avantages aalariaux plus semblablea I ceux de Montréal. 
Las avantages salariaux A Winnipeg ont baissC en montants at 
en proportions pour egaler davantsge la tendance des provinces 
de 1'Atlantique. 

Hamilton a modifiC son ensemble d'avantages ealariaux 
pour mieux lea aligner avec lea niveaux at proportions at-
teints 1 Windsor. 
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TA1.E 1. 

Construction Collective 	Agreement 	Survey 5  
Ontario-Essex & Kent Counties Labourer 
Windsor Comm 1 Inda Construction 

Contract between see note and Labourers Local 625 500 workers 
Si. employers 

Signed Effective 	1- 5-71 Expires 30- 4-73 

Jour- Welfare 	Pension Sub Vaca- 	Stat 	Total Industry 
neyman per hour 	per hour per hour tion 	holiday 	package 	training 	promotion 	Other 

Date 	rate worked 	worked worked pay 	pay 	cost fund 	fund 	fund. *5* ** **************************************** ********* 
Labourer 
1- 	7-71 	5.32 0.10 	---- ---- 4 pet 	4 pet 	5.85 
1- 5-72 	5.77 0.10 	---- ---- 4 pet 	4 pet 	6.33 

***************************************** ************ 

Standard hours - 8.5 per day I 42.5 per week Overtime after 	8.5 hours per day 

Overtime rate 	2.0 x 	shift premiums - 8.5 hrs pay for 7.5 hr. work Rest period - 2 x 10 

Reporting time - 2.0 bre minlnnmi 	* Inclement weather - 2.0 hr. ininiimnn * 	Number of Holidays - 9 .0 

Travel time allowance 	- 	See agreement Previous base rate - 	5.02 

Travel allowance 	- See agreement 

Height pay allowance - 
- Apprentices/Journeymen 	Ratio - 

Notes 5*5*5 
1. Employer-Windsor construction asen & greater Windsor home builders assa 

2. Room & Board - $45.00 per week 

3. Apprentice ratio - as per Ontario Apprenticeship act 

* Reproduced here with the permission of the Canadian Construction Association 

07 - 01 - 46 - B 

40 
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TABLE 2. Cities Rank Order 1971 

TABLEAU 2. Vi1les par ordre 	1971 

Indexes excluding pay supplement Indexes thcludtng pay supplements 

Indices excluant avantagee eociaux Indices incluant avantages soclaux 

City - Ville Index - Indice City - Ville index - Indice 

St. 	Johnt 	................................. 166.1'- St. 	Johns 	................................ 173 . 0  

Winnipeg 	................................... 193.4 .- Winnipeg 	.................................. 199.3 

Edmonton 	................................... 195.6 1Regtna 	.................................... 205.2 

Calgary 	.................................... 197.5 Edmonton 	.................................. 211.8 

Regina 	..................................... 198.0 Calgary 	................................... 213.1 

Vancouver 	.................................. 199.5 4- oVancouver 	................................. 218.6 

Toronto 	.................................... 202.5 b- Toronto 	................................... 220.5 

Composite - Agregat 	........................ 208.0 Composite - Agregat 	....................... 224.0 

Halifax 	.................................... 209.6 - Halifax 	................................... 226.5 

Montréal 	................................... 214.2 .- Montréal 	.................................. 228.9 

Québec 	..................................... 215.3 	.___ Québec 	.................................... 235.6 

Hamilton 	................................... 224.5 Saint 	John 	................................ 237.6 

Saint 	John 	................................. 225.5 pttawa 	.................................... 241.1 

Windsor 	.................................... 

Ottawa 

227.6 

230.3 

Hilton 	.................................. 

WLfldSor 	...................................  
..................................... 

TABLE 3. Trades Rank Order 1971 

TABLEAU 3. MStiera, par ordre, 1971 

Indexes excluding pay supplements indexe, including pay supplements 

Indices excluant les avantages sociaux Indices incluant les avantages aociaux 

Trade - Métier Index - Indice Trade - Métier Index - Indice 

Structural steel erector - Monteur d'acier Structural steel erector - Monteur d'acier 
da 	structure 	............................. l93.4 de 	structure 	............................ 211.0 

Brickl.ysr - Briqueteur 	.................... l94.9 Bricklayer - Briqueteur 	................... 213.3 

Plumber - Mécanicien an tuyauterie 203.6, lectrician - 	lectricien 	................. 219.7 

Carpenter - Charp.ntiur 	.................... j Crane operator - Crutier 	.................. 219.7 

Sheet metal worker - Ferbiantier ........... 205.0 Carpenter - Charpentier 	................... 220.5 

Crane operator - Gruti.r 	................... 206.1 Sheet metal worker - Ferbiantier 220.8 

Elsctrician - *lectricien 	.................. 206.7 Plumber - Mécanicien en tuyauterie 222.5 

Painter - Peintre 	.......................... 208.2 i oftinter - Peintre 	......................... 222.9 

Cent finisher - Cimenti.r applicateur 211.61 Cement finisher - Cinentier applicateur 226.7 

Heavy equipment operator - 0prateur d'qui- Heavy equint operator - Opérateur 
pement 	lourd 	............................. 214.O d'équipement 	lourd 	...................... 230.0 

Reinforcing steel erector - Perrailleur 220.0 Labourer - Manoeuvre - (Journalier) 241.'. 

Labourer - Manoeuvre - (jourueli.r) 225.3 Reinforcing steel erector - Ferrailleur ... 242. 3 

.4, 
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TABLE 6. Yearly Cdanges in basic 7 nion Wage Rate Inuexes and Indexes 

Including Selected Pay Supplements, for Specified Cities and 14 City Cposite 

TABLEAt2 4. Changzent, annuels des indices de salaires syndicaux de base et des indices cprenant 
certathu avantages salariaux, pour certaines villes et l'agregat de 14 villes 

61 
63 
62 

64 
63 

65 
64 

66 
65 

67 
66 

68 
67 

69 
68 

70 71 72 
71 

73 	74 
72 	72 

St. 	John's 	............................(1) 3.0 2.7 2.7 3.9 3.1 5.3 7.3 7.6 7.3 9.4 
(2) 3.1 2.8 3.4 3.9 3.1 5.6 8.1 7.7 8.2 10.8 

Halifax 	...............................(1) 5.1 3.0 3.8 4.0 5.8 8.9 11.2 11.7 9.3 14.6 
(2) 5.3 3.0 4.3 4.0 5.8 9.1 13.1 11.7 10.7 19.2 

Saint 	John 	............................(1) 5.3 3.1 3.4 3.5 6.6 12.8 15.6 11.6 11.9 11.7 
(2) 5.2 3.0 3.5 4.3 7.1 13.3 16.1 13.6 13.0 12.3 

Québec 	................................(1) 5.9 7.0 5.5 6.3 6.4 7.2 7.1 10.1 16.1 8.6 
(2) 5.9 8.3 6.4 8.3 6.6 7.7 6.9 10.4 9.0 10,6 

Montréal 	..............................(1) 7.0 4.4 3,4 6,9 9.8 15.7 11.9 5.1 9.1 6.5 
(2) 7.1 6.3 3.2 7.0 10.6 19.1 11.6 5.0 8.9 8.3 

Toronto 	...............................(1) 3.5 3.0 3.0 5.6 5.3 5.6 6.7 11.9 15.1 14.3 
(2) 3.4 3.6 3.5 6.3 6.4 7.1 6.6 13.3 17.2 15.9 

Ottawa 	................................(1) 4.0 3.4 4.5 4.6 10.4 10,6 9.6 7.1 18.5 15.4 
(2) 4.0 3.5 4.5 5.0 11.2 11.1 10.2 8.2 19.6 16.7 

rianilton 	..............................(1) 3.0 3.4 6.2 4.1 6.1 6.5 8.5 6.7 17,5 24.1 
(2) 2.9 3.5 6.4 4.8 7.2 6.9 9.2 9.7 19.8 27.2 

I.tnasor 	...............................(1) 4.2 3.9 4.3 5.5 2.9 17.9 12.7 2.2 20.0 13.7 
(2) 5.2 4.6 4.4 5.5 7.2 17.3 12.3 3.4 22.6 15.5 

..snnipeg 	..............................(1.) 1.0 2.0 1.2 5.7 7.0 9.1 10.4 10.1 12.5 10.0 
(2) 1.0 2.0 1.2 5.6 7.1 9.1 10.4 11.6 13.4 11.0 

Re.na 	................................(1) 1.9 3.1 3.9 3.0 8.9 7,9 10.5 9.9 13.1 9.0 
(2) 2.0 3.0 3.9 3.0 9.2 8.1 12.1 11.3 13.1 9.6 

Calgary 	...............................(1) 2.0 3.5 2.1 5.1 6.4 6.7 10.0 8.8 12.6 13.9 
(2) 2.0 3.5 2.3 6.7 7.8 6.6 12.0 9.5 14.8 14.2 

Eontom 	..............................(1) 1.8 3.0 2.5 4,3 5.7 6.1 8.9 10.8 13.5 13.6 
(2) 1.8 2.9 2.6 5.9 7.5 6.0 11.0 13.6 13.8 14.0 

Vancouver 	.............................(1) 1.6 4.3 4.6 5.0 5.7 8.3 9.3 11.2 11.5 10,5 
(2) 1.7 4.4 5.3 8.5 6.2 9.7 10.0 11.8 12.2 12.2 

Weighted average index 	14 city 
cpo.ite - Moyenne ponderée des 
indices, agrégat des 14 villes 	......(1) 4.0 3.8 3.5 5.6 7.2 9.9 9.6 8.5 12.8 11.6 

(2) 4.0 4.5 3.8 6.5 8.0 11.4 10.0 9.4 13.9 12.6 

(1) basic wage rate index excluding pay supp,ements. - Salaires syndicaux de base excluant 1.m avantages salariaux. 
(2) Basic wage rate index including pay supplements. - Salaires syndicaux de base inclu*nt lee avantages salariaux. 



TABLE 5. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 5. Certains svsntages aalariaux: montant et proportion des avantagea par rapport au taux horaire des costs fixes, 
pour 12 métiers de la construction dans 14 villes, en 1961, 1966 et 1971 

St. John's 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator layer Painter 

Charpen- Grutier Cimen- Electri- Manoeuvre Mécani- Ferrail- Monteur Ferbian- Opérateur Brique- Peintre 
tier tier - cien (3ourna. cien en leur d'acier tier d'equipe- teur 

appLE- her) tuyau- de ment 
cateur  terie  structure  lourd  

1961 	.................... (1) 0.0 0.0 0.0 0.09 0.0 0.04 0.0 0.0 0.0 0.0 0.0 0.0 
(2) - - - 3.9 - 1.8 - - - - - - 

1966 	.................... (1) 0.0 0.0 0.04 0.11 0.0 0.10 0.04 0.05 0.09 0.0 0.05 0.04 
(2) - - 1.8 3.8 - 3.9 1.8 1.9 3.8 - 1.9 2.0 

1971 	.................... (1) 0.12 0.11 0.20 0.43 0.10 0.16 0.13 0.16 0.15 0.10 0.22 0.11 
(2) 3.7 3.7 6.3 10.1 3.9 3.9 3.8 3.9 4.0 3.8 6.2 3.8 

',t Pmounc ot pay suppLemenIs. - riontanL 055 avantages ssar1aux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des svsntage, salarlaux par rapport su taux horaire des coats fixes. 

TABLE 6. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 6. Certaina avsntages sslariaux: montant et proportion des avsntages par rapport au taux horaire des coQta fixes, 
pour 12 métiers de is construction dana 14 villea, en 1961, 1966 Ct 1971 

Halifax 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator Brick- Painter 

- - - - 	- - - - - - - layer - 
Charpen- Grutier Cimen- Electri- Manoeuvre Mécani- Ferrail- Monteur Ferbien- Opérsteur - Peintre 

tier tier - cien (Journs- cien en leur d'acier tier d'équipe- Brique- 
sppli- her) tuysu- de ment teur 
cateur terie  structure  Ioutd  

1961 	.................... (1) 0.04 0.04 0.03 0.05 0.03 0.04 0.03 0.05 0.04 0.04 0.05 0.04 
(2) 1.9 2.0 1.8 2.1 2.0 1.8 1.8 1.9 2.0 2.2 2.1 2.2 

1966 	.................... (1) 0.05 0.05 0.08 0.11 0.04 0.11 0.09 0.12 0.05 0.04 0.11 0.04 
(2) 2.0 2.0 3.7 3.9 2.1 3.8 3.9 4.0 1.9 1.8 3.9 1.8 

1971 	.................... (1) 0.42 0.44 0.47 0.49 0.37 0.51 0.29 0.39 0.49 0.42 0.47 0.31 
(2) 9.4 9.4 9.4 9.1 10.0 9.6 7.4 7.4 9.2 9.5 9.4 8.3 

¶, 1,p asx,unt or pay supplements. - riuntant ues avantages satarlaux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des svsntages salarisux par rapport au tsux horaire deB coats fixes. 

0 	 0 	 49 
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TABLE 7. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Coat Hourly Rate, 

for 12 Conatruction Tradas in 14 Cities for 1961, 1966 and 1971 

TAELE&U 7. Certaine aventages aalariaux: montant et proportion des avantagea per rapport su taux horaire des co4ts fixes, 
pour 12 métier. 6e is construction dana 14 yule., en 1961, 1966 at 1971 

Saint John 

Rein- Strut- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipeent Brick- 
Carpenter operator finisher cian Labourer- P1tber erector erector worker operator layer Painter 

Cbarp.n- Crutier C1n- 1!l.ctri- Manoeuvre Méc*ai- Ferrail- Mocteur Ferblan- Opérateur Brique- Peintre 
tier tier - den (Journa- den an leur dicier tier d'quipe- teur 

appli- her) tuyau- de sent 
ceteur  terie  structure I lourd  

1161 	....................(1) 0.04 0.04 0.04 0.04 0.02 0.04 0.02 0.08 0.03 0.03 0.04 0.04 
(2) 2.1 2.2 1.9 2.0 1.8 2.0 1.6 3.0 1.8 2.0 1.9 2.2 

1966 	....................(1) 0.09 0.04 - 	 0.05 0.10 0.03 0.10 0.03 0.11 0.04 0.04 0.05 0.04 
(2) 3.7 2.0 1.9 3.8 2.1 3.9 2.0 3.8 2.0 2.2 1.9 1.9 

1971 	....................(1) 0.32 0.26 0.36 0.43 0.26 0.26 0.27 0.38 0.35 0.25 0.36 0.21 
(2) 7.3 7.0 7.6 8.2 7.8 5.7 7.5 7.0 7.8 7.0 7.6 5.6 

(1) Ameount or pay auppiemente. Montant Gee avantagea salarteux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des avantsges salariaux par rapport au taux horaire des coOt. fixes. 

TABLE 8. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Coat Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 8. Certaina svantages salariaux: montant et proportion des avantagea par rapport au taux horaire des coOts fixes, 
pour 12 mdtiera de is construction dana 14 villes, en 1961, 1966 at 1971 

Québec 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipeent Brick- 
Carpenter operator finisher clan Labourer Pltber erector erector worker operator layer Painter 

Charpsn- Grutier Ciaen- flectri- Manoeuvre Mécani- Ferrail- )4ont.ur Ferblan- Opdrateur Briqu.. Peintre 
tier tier - cien (journa- cien an leur d'acier tier d'dquipe- teur 

appli- liar) tuyau- de sent 
cataur  terie  structure  lourd  

1961 	....................(1) 0.04 0.06 0.04 0.06 0.03 0.04 0.04 0.05 0.04 0.04 0.04 0.04 
(2) 1.9 2.0 2.0 1.9 1.8 1.9 2.0 1.9 1.9 2.0 1.8 2.0 

1966 	....................(1) 0.17 0.16 0.16 0.18 0.15 0.18 0.16 0.20 0.17 0.16 0.18 0.16 
(2) 6.0 5.8 5.9 5.7 6.1 5.7 5.9 5.7 6.0 5.8 5.7 5.9 

1971 	....................(1) 0.50 0.50 0.49 0.52 0.46 0.49 0.52 0.56 0.50 0.50 0.51 0.49 
(2) 10.4 10.3 10.4 10.2 10.5 10.4 10.1 9.9 10.4 10.3 10.1 10.4 

U) amsount or pay suppLnts. - riontanc ace avanrages aajartsux. 
(2) Proportion of pay •upp1nts of the fixed-cost hourly rate. - Proportion des avantagea aalsriaux par rapport su taux boraire des coOts fixes. 



TABLE 9. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 9. Certains avantages salariaux: montant et proportion des avantages per rapport an taux horaire des coats fixes, 
pour 12 métiers de la construction dens 14 villes, en 1961, 1966 et 1971 

Montréal 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equijnent Brick- 
Carpenter operator finisher cian Labourer Pliather erector erector worker operator layer Painter 

Charpen- Grutier Cimen- lectri- Manoeuvre Mécani- Ferrail- Monteur Ferblan- Opdrateur Brique- Peintre 
tier tier - cien (Journa- den en leur d'acier tier d'équipe- teur 

appli. her) tuyau- de nent 
cateur  terie structure I  lourd  

1961 	.................... (1) 0.09 0.10 0.09 0.10 0.07 0.11 0.08 0.10 0.09 0.09 	0.10 0.09 
(2) 3.7 3.8 4.0 3.8 3.8 4.0 3.7 3.8 3.7 4.0 	3.8 3.8 

1965 	.................... (l) 0.21 0.22 0.20 0.22 0.18 0.23 0.19 0.22 0.21 0.20 	0.22 0.20 
(2) 6.2 6.2 6.4 6.1 6.7 6.0 6.3 6.2 6.2 6.3 	6.2 6.4 

1971 	.................... (1) 0.55 0.56 0.53 0.58 0.47 0.58 0.53 0.56 0.56 0. 53 	0.56 0.54 
(2) 10.0 9.9 10.1 9.7 10.4 9.7 10.1 9.9 9.8 10.0 	9.7 10.0 

.L) P.WUuflt UI pay 5Upp51.US. - MUUL5UL 0CC &VOULOKC5 

(2) Proportion of pay supplements of the fixed-coat hourly rate. - k'roportion des evantages s.alariaux par rspport au teux horsire des coOts fixes. 

TABLE 10. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 10. Certains avantages salariaux: montant at proportion des avantages par rapport au taux horeire des coets fixes, 
pour 12 nétiers de La construction dens 14 villes, en 1961, 1966 at 1971 

Toronto 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equlpeent Brick- 
Carpenter operator finisher cisn Labourer Pltssber erector erector worker operator layer Painter 

Charpen- Grutter Cimen- glectri. Manoeuvre Mécant- Ferrail- Monteur Ferbian- Opdreteur Brique- Peintre 
tier tier - clan (journa- den en leur d'ecier tier d'dquipe- teur 

appli- her) tuyau- de ment 
cateur  terie  structure  lrd  

1961 	.................... (1) 0.12 0.12 0.11 0.19 0.08 0.20 0.11 0.19 0.24 0.10 0.13 0.11 
(2) 3.9 3.8 4.0 5.1 3.8 5.6 4.0 5.8 6.5 3.7 3.9 3.9 

1966 	.................... (1) 0.27 0.19 0.20 0.30 0.11 0.43 0.40 0.41 0.44 0.17 0.35 0.22 
(2) 6.8 4.7 5.8 6.7 3.9 9.5 10.7 10.4 10.2 4.9 8.6 6.6 

1971 	.................... (1) 0.65 0.53 0.69 0.78 0.55 1.31 0.95 1.10 1.18 0.50 1.11 0.79 
(2) 9.4 8.2 11.3 10.4 11.1 16.6 14.3 15.9 15.7 8.3 15.7 12.6 

nmuun ur pay auppiemenLa. - n0nanL neC avancages Sasarlaux. 
(2) Proportion of pay suoplements of the fixed-cost hourly rate. - Proportion des evantages salariaux per rapport su teux horaire des coOts fixes. 

0 	 9 	 0 
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TABLE 11. Selected Pay Spplenents: Anount and the Proportion the Sp1einents Represent of the Fnxen-Ccst Eo:rl  Rate, 
for 12 Construction Trades in 14 Cities for 1961, 196h and 1971 

tABLEAU 11. Certains avantages salari&ux: montant et proportion des avantages par rapport au taux heraire des coOts fixes, 
pour 12 métiers de is construction dane 14 yule., en 1961, 1966 et 1971 

Ottawa 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labonrer Plumber erector erector worker operator layer Painter 

Charpen- Grutter Cimen- lectri- Manoeuvre Mécani- Ferrail- Monteur Ferblan- Operateur Brique- Peintre 
tier tier - cien (journa- cien an leur dacier tier d'équipe_ teur 

appli- her) tuyau- de ment 
terie structure  lourd  

1961 	.....................(1) 0.09 0.09 0.07 0.21 0.06 0.11 0.08 0.11 0.21 0.07 0.10 0.08 
(2) 3.7 3.8 3.7 7.1 3.8 3.8 3.8 3.8 7.0 3.8 3.7 4.0 

1966 	.....................(1) 0.17 0.16 0.11 0.36 0.08 0.20 0.14 0.43 0.28 0.13 0.20 0.09 
(2) 5.3 4.8 4.0 9.3 3.7 5.3 5.0 11.5 7.8 4.9 5.8 3.7 

1971 	.....................(1) 0.52 0.43 0.48 0.87 0.34 0.77 0.41 1.06 0.80 0.39 0.67 0.29 
(2) 9.1 7.3 9.2 12.2 7.9 11.4 7.4 15.7 12.0 7.4 10.7 6.4 

(1) Amount of pay supplements. - Montant des avantages aal&riaux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des avantages aalariaux par rapport Cu taux horaire dee coOt fixe.. 

I-
U, 

TABLE 12. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 12. Certains avantagee salsriaux: montant et proportion dee avantagea per rapport au taux horaire des coOts fixes, 
pour 12 métiera de Ia construction dana 14 yule., an 1961, 1966 et 1971 

Hamilton 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Eiectri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plier erector erector worker operator layer Painter 

Charpen- Grutier Cimen- 1ectri- Manoeuvre Mécani- Ferrail- Monteur Ferbian- Opérsteur Brique. Peintre 
tier tier - cien (journa- cien an leur d'acier tier d'equipe- teur 

appli- liar) tuyau de ment 
c*tsur terie structure  ipurd  

1961 	.....................(1) 0.12 0.11 0.10 0.19 0.08 0.13 0.09 0.19 0.21 0.10 0.12 0.10 
(2) 3.9 3.7 4.0 5.3 4.1 3.8 3.9 5.8 6.9 3.9 3.9 4.0 

1956 	.....................(1) 0.22 0.23 0.12 0.35 0.10 0.33 0.18 0.44 0.32 0.20 0.20 0.17 
(2) 5.7 5.8 3.8 8.1 3.8 7.9 5.6 11.1 8.0 5.6 5.2 5.4 

1971 	.....................(1) 1.25 0.37 0.63 0.94 0.71 1.24 0.84 0.99 0.95 0.52 1.01 0.78 
(2) 16.4 8.3 10.5 11.4 12.7 15.1 14.0 14.6 12.5 8.2 13.6 12.8 

(I) Amount ot pay suppLements. - MontCnt des avantagea saiarLaux. 
(2) Proportion of pay supp1nts of the fixed-cost hourly rate. - Proportion des avantsges saharisux par rapport su t&ux horsire des coOt. fixes. 



TABLE 13. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEA1 13. Certains avantages salariaux: montant et proportion des avantages par rapport au taux horaire des coOta fixes, 
pour 12 métiers de la construction dana 14 villes, en 1961, 1966 at 1971 

Windsor 

Rii- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator layer Painter 

Charpen- Crutier Cimen- 1ectri- Manoeuvre Mécani- Ferrail- Manteur Ferblan- Opérateur Brique- Peintre 
tier tier - cien (journa- cien en leur d'acier tier d'équipe_ teur 

appli- her) tuyau. de meat 
cateur  terte  structure  lourd  

1961 	.................... (1) 0.11 0.13 0.09 0.24 0.08 0.12 0.09 0.12 0.22 0,10 0.12 0.09 
(2) 3.9 3.8 3.8 7.4 3.7 3.7 3.7 3.8 7.0 3.9 4.0 4.0 

1966 	.................... (1) 0.45 0.22 0.44 0.55 0.15 0.59 0.36 0.44 0.33 0.20 0.21 0.17 
(2) 11.5 5.6 11.6 14.3 5.5 15.0 10,7 11.0 8.8 5.6 5.7 5.7 

1971 	.................... (1) 1.08 0.96 0.77 1.31 0.46 1.22 1.21 1.26 0.98 0.90 0.74 0.70 
(2) 15.5 13.8 12.1 17.1 8.2 15.8 19.1 18.8 13.1 14.4 10.0 11.4 

FY 	 av.,sa5co 

(2) Proportion of pay supplemente of the fixed-cost hourly rate. - Proportion des avantages salariaux par rapport au taux horaire des coftte fixes. 

I- 
0' 

TABLE 14. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Plied-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLE&tJ 14. Certains avantages salariaux: montant et proportion des avsntages par rapport au taux horaire des toUts fixes, 
pour 12 métiers de Ia construction dana 14 villes, en 1961, 1966 et 1971 

Winnipeg 

Rein- Strut- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator layer Painter 

Charpen- Grutier Cimen- 1ectri- Manoeuvre Mécani- Ferrail- Monteur Ferblan- Opérateur Brique Peintre 
tier tier - cien (journa- cien en leur d'acier tier d'équipe- teur 

appli_ her) tuyau- de meat 
atetr  terie  structure I lourd  

1961 	.................... (1) 0.10 0.08 0.08 0.11 0.07 0.11 0.07 0.11 0.10 0.08 0.11 0.09 
(2) 3.8 3.8 3.9 3.8 4.1 3.8 3.6 3.8 3.9 4.0 3.9 3.9 

1966 	.................... (1) 0.12 0.10 0.09 0.14 0.38 0.14 0.09 0.13 0.11 0.09 0.13 0.10 
(2) 4.0 4.0 3.7 4.0 3.8 4.0 4.0 3.9 3.7 4.0 4.0 3.8 

1971 	.................... (1) 0.28 0.46 0.24 0.33 0.21 0.78 0.25 0.67 0.28 0.42 3.29 0.25 
(2) 5.6 9.1 5.6 6.1 5.7 12.5 5.7 11.7 5.6 9.1 5.7 5.6 

1) AMUUnL QL py suppieczns. - 1K,ULdflL UeS avanages SaLarlauX. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des avantages salariaux par rapport au taux horaire des coOts fixes. 

0 	 0 	 a 
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TABLE 15. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 15. Certains avantages salaricux: montant et proportion des avantages per rapport au taux horaire des coOt fixes, 
pour 12 métiers de is construction dana 14 villes, en 1961. 1966 at 1971 

Regina 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator layer Painter 

Charpen- Grutier Ciuten lectri- Manoeuvre Mécani- Ferrail- Monteur Ferblan- Opdrateur Brique- Peintre 
tier tier - cien (journa- den an leur d'acier tier d'équipe- teur 

appli- her) tuyau- de ment 
cateur  terie  structure  1nrnd  

1961 	....................(1) 0.14 0.12 0.11 0.21 0.09 0.15 0.11 0.17 0.14 0.11 0.15 0.12 
(2) 5.9 5.7 5.8 8.2 5.4 5.6 5.9 5.5 5.6 5.8 5.5 5.5 

1966 	....................(1) 0.16 0.18 0.13 0.27 0.17 0.18 0.14 0.20 0.17 0.13 0.18 0.14 
(2) 5.5 5.7 5.8 8.1 7.9 5.6 5.5 5.8 5.6 5.8 5.6 5.5 

1971 	....................(1) 0.43 0.42 0.39 0.47 0.37 0.65 0.50 0.63 0.56 0.38 0.32 0.33 
(2) 9.3 8.2 9.2 8.3 10.4 11.2 11.0 10.8 9.9 8.2 6.6 8.1 

(1) Amount or pay supplements. - Mont5flt aes avantages salarlaux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des avantages s*lariaux par rapport su taux horaire des coOt fixes. 

-4 

TABLE 16. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Coat Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 16. Certains avantages salariaux: montant at proportion dee avantagea par rapport au t&ux horaire des coOts fixes, 
pour 12 rntiers de la construction dana 14 villes, en 1961. 1966 at 1971 

Calgary 

Rein- Struc- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator layer Painter 

Charpen- Grutier Cimen- Electri- Manoeuvre Mécani- Ferrail- Monteur Ferblan- Opérateur Brique- Peintre 
tier tier - cien (journa- cien en leur dacier tier d'equipe- teur 

appli her) tuyau- 
 tent 

de 
 atrrntur _________ 

ment 
lourd  

1961 	....................(1) 0.10 0.10 0.08 0.12 0.08 0.21 0.09 0.18 0.11 0.08 0.12 0.09 

(2) 3.7 3.8 3.7 4.0 4.1 7.1 3.8 6.0 3.9 3.7 4.0 3.8 

1966 	....................(1) 0.19 0.19 0.17 0.27 0.23 0.37 0.27 0.30 0.29 0.16 0.27 0.16 

(2) 5.6 5.8 5.7 7.5 9.3 10.0 8.5 8.2 8.6 5.8 7.4 5.6 

1971 	....................(1) 0.60 0.61 0.55 0.74 0.49 0.87 0.76 0.82 0.71 0.57 0.59 0.56 

(2) 10.8 10.7 11.0 11.2 11.3 13.0 13.2 12.8 11.5 10.9 10.8 11.0 

,L) emount or pay suppLncs. - nonrant ass avanagrs saLaraaux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des avantagea salariaux par rapport su taux horaire des coOt fixes. 



TABLE 17. Selected Pay Supplement: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Conetiuction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 17. Certains avantages salariaux: montant et proportion des avantages par rapport su taux horaire des coOts fixes, 
pour 12 mdtiers de is construction dane 14 villas, en 1961, 1966 et 1971 

Edmonton 

Rein- Struc- 
forcing tur&1 Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick- 
Carpenter operator finisher cian Labourer Plumber erector erector worker operator layer Painter 

Charpen- Grutier Cimen- iectri- Manoeuvre Mécani- Ferrail- Monteur Ferbian. Opéreteur Brique. Peintre 
tier tier - cien (journa- cien en leur dacier tier d'équipe- teur 

appli- liar) tuyau- de ment 
cateur  terie  structure I lourd 

1961 	.................... (1) 0.11 0.10 0.10 0.12 0.08 0.11 0.09 0.11 0.18 0.08 0.12 0.09 
(2) 40 3.8 3.9 4.0 4.1 3.8 3.8 3.7 5.9 3.7 4.0 3.9 

1966 	.................... (1) 0.19 0.19 0.17 0.20 0.23 0.37 0.27 0.30 0.30 0.16 020 0.15 
(2) 57 5.8 5.6 5.6 9.3 10.0 8.8 8.2 8.3 5.8 56 5.7 

1971 	.................... (1) 0.60 0.61 0.55 0.73 0.49 0.93 0.69 0.82 0.72 0.57 0.59 0.53 
(2) 10.8 10.7 11.0 11.2 11.3 13.8 134 12.8 11.5 10.9 10.8 10.5 

L) Amounc or pay suppLements. - riontant aes avancages saiarlawc, 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des aventages salarlaux par rapport au taux horaire des coOts fixes. 

OD 

TABLE 18. Selected Pay Supplements: Amount and the Proportion the Supplements Represent of the Fixed-Cost Hourly Rate, 
for 12 Construction Trades in 14 Cities for 1961, 1966 and 1971 

TABLEAU 18 Certains avantagee salariaux: montant et proportion des svantages par rapport su taux horaire des costs fixes. 
pour 12 mdtiers de Ia construction dens 14 villes, en 1961. 1966 et 1971 

Vancouver 

Rein- Strut- 
forcing tural Sheet Heavy 

Crane Cement Electri- steel steel metal equipment Brick. 
Carpenter operator finisher ctan 1.abourer Plumber erector erector worker operator layer Painter 

Charpen- Grutier Cimen- fiectri- Manoeuvre Mcani- Ferrail- Monteur Ferbian- Operateur Brique- Peintre 
tier tier - cien (journa- cien en leur dacier tier déquipe- teur 

appli- liar) tuyau- de meat 
cateur  lane structure  lourd  

1961 	.................... (1) 0.12 0.13 0.11 0.31 0.16 0.23 0.18 0.19 0.25 0.12 0.23 0.14 
(2) 4.0 3.9 3.8 8.7 6.8 6.8 6.1 5.7 77 3.9 7.1 4.7 

1966 	.................... (1) 0.38 0.38 0.30 0.39 0.30 0.51 0.36 0.38 0.52 0.36 0.42 0.29 
(2) 9.7 9.1 8.2 8.5 9.6 11.9 9.2 9.1 13.1 9.1 10.3 7.5 

1971 	.................... (1) 0.94 1.09 0.74 0.97 0.68 1.09 1.02 1.02 1.18 1.02 1.08 0.70 
(2) 13.9 15.9 12.4 12.9 13.0 14.5 14.3 14.3 16.2 16.8 15.8 10.7 

1) Amount or pay supplements. - Montant ned avantages ealarlaux. 
(2) Proportion of pay supplements of the fixed-cost hourly rate. - Proportion des avantages salariaux par rapport au taux horaire des coOts fixes. 

9 	 0 
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