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Note Nota 
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Toll-free access to the regional statistical informa­
tion service is provided in Nova Scotia, New Brunswick, 
and Prince Edward Island by telephoning 1-800-565-
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can be reached by dialing 1-800-667-3524, and 
throughout Alberta, the Edmonton office can be 
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SYMBOLS SIGNES CONVENTIONNELS 

The following standard symbols are used in 
Statistics Canada publications: 

, . figures not available, 

. . . figures not appropriate or not applicable. 

— nil or zero. 

- - amount too small to be expressed. 

P preliminary figures. 

r revised figures. 

* value represents less than three individuals. 

Les signes conventionnels suivants sont employes 
uniformement dans les publications de Statistique Canada: 

. . nombres indisponibles. 

. . . n'ayant pas lieu de figurer. 

— neant ou zero. 

- - nombres infimes. 

P nombres provisoires. 

r nombres rectifies. 

* valeur representant moins de trois personnes. 



PREFACE PREFACE 

This publication marks the beginning of a new 
concept in the presentation and dissemination of Health 
Manpower Statistics, 

At the present time, Health Manpower Statistics 
Section publishes separate reports on Registered Nurses, 
(Catalogue 83-220), Radiological Technicians (Cata­
logue 83-224), Physiotherapists (Catalogue 83-225) 
Dental Hygienists (Catalogue 83-230), Annual Salaries 
of Hospital Nursing Personnel (Catalogue 83401) and 
of Public Health Nurses (Catalogue 83402), Each 
publication presents basic distributions and cross-
classifications of the socio-economic characteristics of 
the manpower group as well as a brief commentary on 
the survey methodology and results. 

This new report incorporates in one publication 
infonnation on all health occupations for which data 
is collected by the Health Manpower Statistics Section. 
Each health occupation is represented by a separate 
chapter containing: a detailed description of the meth­
odology of the survey; the data items collected; the 
individuals who may be contacted regarding the acqui­
sition of unpubUshed information (which can be pro­
vided in computer printout or magnetic tape formats); 
some basic cross-tabulations relating to the respective 
health manpower group; and information concerning 
other sources of health manpower data eg., provincial 
reports, studies etc. 

This report was prepared in the Health Manpower 
Statistics Section of the Health Division of Statistics 
Canada. 

PETER G. KIRKHAM, 

Chief Statistician of Canada. 

Cette pubUcation marque le ddbut d'un nouveau 
concept dans la presentation et la diffusion de la statisti­
que de la main-d'oeuvre sanitaire. 

La Section de la statistique de la main-d'oeuvre sani­
taire publie actuellement des bulletins distincts sur les 
Infirmieres autorisees (nO 83-220 au catalogue), Techni-
ciens en radiologie (nO 83-224 au catalogue), Physiothera-
peutes (nO 83-225 au catalogue), Hygienistes dentaires (nO 
83-230 au catalogue), Traitements annuels du personnel 
infirmier des hdpitaux (jfi 83401 au catalogue) et les 
Traitements annuels des infirmieres d'hygiene publique 
(nO 83402 au catalogue). Chaque publication contient les 
repartitions de base et les classements recoupes des ca-
racteristiques socio-economiques du groupe de la main-
d'oeuvre en question ainsi qu'un bref commentaire sur les 
methodes et les resultats d'enquete, 

Cette nouvelle publication regroupe sous un meme 
titre des renseignements sur toutes les professions de la 
sante a I'egard desqueUes les donnees sont recueUlies par 
la Section de la statistique de la main-d'oeuvre sanitaire. 
Chaque profession de la sante fait I'objet d'un chapitre 
distinct presentant une description detaillde de la metho-
dologie d'enquete; les elements de donnees recueillis; les 
personnes avec qui communiquer pour obtenir des ren­
seignements inedits (que Ton peut se procurer sur impri-
mes d'ordinateur ou sur bandes magndtiques); quelques 
tableaux recoupes de base relatifs a chaque groupe de la 
main-d'oeuvre sanitaire; ainsi que des renseignements 
touchant d'autres sources de donnees, notamment les 
declarations des provinces et des etudes, 

Le bulletin a ete redige par la Section de la statistique 
de la main-d'oeuvre sanitaire de la Division de la sant^, 
Statistique Canada. 

Le statisticien en chefdu Canada, 

PETER G. KIRKHAM. 
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DENTAL HYGIENISTS 

CHAPITRE I 

HYGIENISTES DENTAIRES 





METHODOLOGY METHODOLOGIE 

Objectives 

The objectives of this survey are to provide statis­
tical data on the socio-economic and demographic 
characteristics of dental hygienists qualified to practise, 
and resident in Canada, and to disseminate information 
to manpower planning groups and other users as a 
source of data for analysis and special studies. This 
publication presents basic distributions and cross-classi­
fications of these characteristics. 

Objectifs 

L'enquete a pour but de fournir des donnees statis­
tiques sur les caracteristiques socio-economiques et demo-
graphiques des hygienistes dentaires autorises a pratiquer 
et residant au Canada et de diffuser de I'information aux 
groupes de la planification de la main-d'oeuvre et aux 
autres utilisateurs, en tant que source de donnees servant a 
I'analyse et aux etudes speciales. La publication presente 
les repartitions et les classements recoupes principaux de 
ces caracteristiques. 

Scope 

The target population for the 1977 survey was 
tlie total number of dental hygienists living in Canada 
and qualified to practise i.e.,graduates in dentalhygiene 
from accredited Canadian schools, or dental hygienists 
who have met the registration qualifications of a pro­
vincial licensing body. The survey population was esta­
blished by creating a mailing list composed of provin-
cially licensed hygienists; the membership of the Cana­
dian Dental Hygienists' Association (CDHA); and those 
hygienists who once were, but who are currently no 
longer members of one of the two aforementioned 
groups, and for whom a valid address was available in 
March 1977. 

Champ d'application 

Pour l'enquete de 1977, la population visee com-
prenait I'ensemble des hygienistes dentaires residant au 
Canada et autorises a pratiquer, c'est-a-dire les diplomes 
en hygiene dentaire des institutions canadiennes reconnues 
ou les hygienistes dentaires ayant satisfait aux conditions 
de candidature d'un organisme d'immatriculation provin­
cial. La population de l'enquete a ete etablie en creant une 
liste d'adresses composee des hygienistes inscrits dans une 
province, des membres de I'Association canadienne des 
hygienistes dentaires (ACHD) et des hygienistes qui ont 
ete membres de I'un des deux groupes susmentionnes mais 
ne le sont plus et dont on avail I'adresse en mars 1977. 

As hygienists become qualified to practise, they 
are added to the survey population. The mailing list is 
kept current by means of name/address changes pro­
vided by the CHDA whose provincial associations re­
port on their own membership, on provincially licensed 
dental hygienists, and on new graduates within their re­
spective provinces. Further changes are provided by the 
respondents themselves on their questionnaires. Indivi­
duals are removed from the survey population when it 
becomes apparent that the address on file is no longer 
applicable, and no valid address is available from other 
sources. Hygienists are also dropped from the survey 
upon notice of death, retirement after reaching the age 
of 65, or upon emigrating from Canada. 

A mesure que de nouveaux hygienistes sont autorises 
a pratiquer, ils sont ajoutes a la population de l'enquete. 
La liste d'adresses est tenue a jour grace aux changements 
de noms et d'adresses communiques par I'ACHD qui re-
90it elle-meme des rapports sur des associations provin-
ciales sur leurs membres, sur les hygienistes dentaires 
detenant une autorisation provinciale et sur les nouveaux 
diplomes dans chaque province respective. D'autres 
changements sont fournis par les renseignements donnes 
par les enquetes eux-memes sur les questionnaires. Toute 
personne est retiree de la population de l'enquete si son 
adresse n'est, de toute evidence, plus valable et si on ne 
peut obtenir sa nouveUe adresse par d'autres moyens. Sont 
egalement retirees les personnes dont on apprend le deces 
et celles qui prennent leur retraite apres 65 ans ou emigrent 
du Canada. 

Data Collection Collecte des donnees 

Data used in this report are derived from a survey 
questionnaire mailed by Statistics Canada (Appendix) 
to dental hygienists residing in Canada. 

Les donnees utilisees dans le bulletin proviennent 
d'un questionnaire d'enquete envoye par la poste par Sta­
tistique Canada (annexe) aux hygienistes dentaires residant 
au Canada. 

Tlie Statistics Canada questionnaire is mailed in 
early April. Follow-ups are sent to non-respondents at 
approximately four and eight weeks after the original 

Le questionnaire de Statistique Canada est mis a la 
poste au debut d'avril. Des avis de rappel sont envoyes aux 
non repondants environ quatre et huit semaines apres le 
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mailout. Although the actual collection of the data 
takes place during the second quarter of the year, April 
1, is the reference date of the date herin presented. 

premier envoi. Bien que la collecte des donnees se fasse 
reellement au cours du deuxieme trimestre de I'annee, la 
date de reference des donnees presentees ici est le is^avril. 

Data Processing 

The questionnaires are essentially pre-coded 
documents and therefore required minimal manual 
coding. Nevertheless, after being coded, the Statistics 
Canada questionnaires were subjected to a quality con­
trol procedure which entailed randomly selecting 20 
documents from groups of 200, all of which were coded 
by the same individual, and then verifying the accuracy 
of the work done on them. If two errors or less were 
discovered, those errors were simply corrected. When 
three errors or more were found, the entire batch of 
200 documents was recoded and again subjected to the 
quality control procedure. The questionnaires were 
then key-edited onto magnetic tape with 100% verifica­
tion. 

Traitement des donnees 

Les questionnaires consistent principalement en 
documents pre-codes et necessitent par consequent un 
codage manuel minimal. Neanmoins, apres avoir ete codes, 
les questionnaires de Statistique Canada etaient soumis k 
un contrfile de la qualite dans des groupes de 200, puis 
codes manuellement par une meme personne, et enfin, 
verifies. Si Ton y decouvrait deux erreurs ou moins, celles-
ci etaient simplement corrigees. Par contre, si Ton y rele-
vait trois erteurs ou plus, les 200 documents du lot etaient 
recodes et on procedait de nouveau a un controle de la 
qualite. Les questionnaires etaient alors enregistres sur 
bandes magnetiques par edition-clavier, ce qui assurait une 
verification exhaustive. 

The data was subjected to computer edits which 
verified the validity and consistency of the information. 
Edit failures among data collected by Statistics Canada 
were corrected by referring to the source questionnaire; 
if the document lacked the correct information, the 
fields in error was given a "not stated" code. 

Les donnees etaient soumises a des verifications par 
ordinateur en vue de s'assurer de la validite et de la cohe­
rence de I'information. Les donnees recueillies par Statis­
tique Canada et qui presentaient des erreurs etaient corri­
gees en se reportant au questionnaire; si I'information cor-
recte ne figurait pas sur celui-ci, les zones erronees rece-
vaient le code "non indique". 

Response and Weighting 

Out of a survey population of 2,003 in March, 
1977, a total of 1,705 documents were completed and 
returned. The balance comprises 189 survey non-re­
sponses, and 109 which were returned by the Post Of­
fice due to address changes (see page 9). The 298 non-
responses were reflected by randomly assigning a weight 
of "2" among the responses in a particular province, at 
a frequency equal to the number of responses in that 
same province; the remaining responses were given a 
weight of " 1 " . Item non-response (e.g., "not stated" 
marital status), was not weighted or otherwise imputed. 

Reponses et coefficient de ponderation 

Pour une population de 2,003 enquetes en mars 
1977, il y a eu 1,705 reponses. Parmi les questionnaires 
manquants, il y avait 189 non-reponses et 109 renvois par 
la poste pour cause de changement d'adresse (voir page 
9). On a tenu compte de ces 298 non-reponses en at-
tribuant au hasard un coefficient de ponderation "2" 
parmi les reponses d'une province donnee avec une 
frequence egale au nombre de non-reponses dans cette 
meme province; on a attribue un coefficient de pondera­
tion " 1 " aux autres reponses. Les non-reponses k certaines 
questions par exemple, la non-indication de I'etat matri­
monial n'ont pas ete ponderees ou autrement considerees. 

Unpublished Data 

Generally, all data as collected on the question­
naire are available to those wishing more detailed infor­
mation on particular groupings. However, it should be 
noted that information which would reveal the situa­
tion of individuals must be suppressed. 

Donnees non publi6es 

En regie generale, toutes les donnees obtenues a par-
tir du questionnaire peuvent etre mises k la disposition de 
ceux qui desirent des renseignements plus detailies sur des 
aspects ou elements donnes. D convient de noter cependant 
que tons les renseignements pouvant reveler la situation de 
particuliers sont automatiquement supprimes. 
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TABLE 1. Distribution of Respondents and Non-respondents by Province of Residence, 1977 

TABLEAU 1. Repartition des repondants et non-repondants par province de residence, 1977 

Province of residence 1 

Province de residence 1 

Newfoundland - Terre-Neuve 

Prince Edward Island - Ile-du-Prince-Edouard . . 

New Brunswick - Nouveau-Brunswick 

Saskatchewan 

Alberta 

Britisli Columbia - Colombie-Britannique . . . . 

Yukon and Northwest Territories - Yukon et 

Total 
survey 

population 

Population 
total 

d'enquete 

2,003 

22 

22 

103 

21 

311 

742 

138 

48 

278 

315 

3 

Respondents 

Repondants 

1,705 

19 

18 

84 

14 

255 

651 

122 

38 

247 

255 

2 

Non-respondents - Non-repondants 

Total 

298 

3 

4 

19 

7 

56 

91 

16 

10 

31 

60 

1 

Survey 
non-

response 

Non-
reponse 

a l'enquete 

189 

2 

3 

13 

4 

27 

64 

10 

6 

22 

37 

1 

Invalid 
address 

Adresse 
non-

valable 

109 

1 

1 

6 

3 

29 

27 

6 

4 

9 

23 

_ 

1 For those non-respondents which were due to invalid addresses, the province of residence is their last known province of 
residence. - Pour ceux dont la non-reponse etait due a une adresse non-valable, la province de residence indiquee est la derniere connue. 

Chart — 1 

Percentage Distribution of Dental l-iygienists Employed in Dental 
Hygiene by Type of Principal Employer, 1977 

Repartition en pourcentage des hygienistes dentaires employes en 
hygieme dentaire selon le genre du principal employeur, 1977 

Graphique — 1 

Other — Autres 1.6% 

Both general and specialty dental practitioner (s) 6.0% 
Dentiste(s) pratlcien(s) g6n6raliste(s) et sp6cialiste(s) 6.0% 

Specialty dental practltioner(s) 7.4% 
Dentiste(s) praticien(s) sp6ciallste(s) 7.4% 

Post-secondary educational institution 7.8% 
£tablissement d'enseignement postsecondaire 7.8% 

Public health agency 13.3% 
Organisme public de la sant6 13.3% 

General dental practitioner(s) 63.9% 
Dentiste(s) praticien(s) g6n6raliste(s) 63.9% 
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TABLE 2. Dental Hygienists Employed in Dental Hygiene by Province of Residence, 1976 -1977 

TABLEAU 2. Hygienistes dentaires employes en hygiene dentaire selon la province de residence, 1976 -1977 

Province of residence 

Province de residence 
1977 

Canada, 

Newfoundland — Terre-Neuve 

Prince Edward Island - Ile-du-Prince-Edouard 

Nova Scotia - Nouvelle-Ecosse 

New Brunswick - Nouveau-Brunswick , , . , 

Quebec 

Ontario 

Manitoba 

Saskatchewan 

Albertal 

British Columbia^ - Colombie-Britannique^ , 

1,591 

16 

17 

85 

19 

278 

588 

96 

33 

207 

252 

1 Includes Northwest Territories. - Comprend les Territoires du Nord-Ouest. 
2 Includes Yukon Territory. - Comprend le Territoire du Yukon, 

Chart — 2 

Percentage Distribution of Time Devoted, by Dental Hygienists Employed in Dental Hygiene 

in Canada, to Each Area of Responsibility by Type of Principal Employer, 1977 

Repartition en pourcentage des heures consacrees, par les hygienistes dentaires employes 

en hygiene dentaire au Canada, a chaque domaine de responsabilite, selon le genre 

de principal employeur, 1977 

Graphique — 2 

% 
100 

80 
cu ] Clinical services 

Services cliniques 
Dental health education 
Enseignement des soins dentaires 

Instruction of dental auxiliaries 
Instruction aux auxiliaires-dentaires 

Administration 

(2) Other' 
Autres*' 

Dental 
Practitioner(s)(1) 

Dentiste{s) 
praticien(s)(1) 

Public 
Health Agency 

Organisme public 
de la sante 

Post-sedondary 
Educational Institution 

£tablissement d'enseignement 
post-secondaire 

100 

80 

— 60 

— 40 

— 20 

Other 
Autres 

(1) Includes; general, specialty and both general and specialty dental practitioner(s). — Comprend: dentiste(s) 
praticien(s) generaliste(s), sp6cialiste(s), et generaliste(s)-sp6cialiste(s). 

(2) Includes: dental research, consulting services as well as other areas of responsibility w/hich could not be included 
among the selections offered on the survey questionnaire. — Comprend: la recherche dentaire, les services consultatifs, 
de meme que les domaines de responsabilite qui ne figurent pas parmi ceux mentionnes dans le questionnaire d'enquete. 
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LIST OF AVAILABLE DATA 

The following data are available from Health 
Manpower Statistics Section, Health Divison, Statitics 
Canada. Tabulations and cross-classifications can be 
presented in formats as requested. The data are available 
according to the breakdowns presented below. 

LISTE DES DONNEES ACCESSIBLES 

On peut se procurer les donnees suivantes aupres de 
la Section de la statistique de la main-d'oeuvre sanitaire. 
Division de la sante, Statistique Canada. Nous pouvons 
effectuer des totalisations et des classements recoupes de 
tout genre et nous offrons les donnees selon les ventilations 
presentees ci-dessous. 

Demographic 

Sex 
Male. 
Female. 

Marital Status 
Single. 
Married. 
Other. 

Age Groups of Dependent Children Living at Home 
No dependent children. 
Under 5 years. 
5-14 years. 
15 years and over. 

Year of Birth 
Individual years of birth, actual ages and age groups. 

Demographiques 

Sexe 
Homme. 
Femme. 

Etat matrimonial 
Ceiibataire. 
Marie(e). 
Autres. 

Groupes d'age des enfants k charge vivant au foyer 
Aucun enfant k charge. 
Moins de 5 ans. 
5-14 ans. 
15 ans et plus. 

Annee de naissance 
Annees de naissance de chacun, ages actuels et groupes 
d'age. 

Geographic 

Province of Registration 
Not currently registered. 
Ten provinces. 

Location of Graduation 
Province or country where basic qualification in 
dental hygiene was obtained. 

Location of Residence 
For locations within Canada, province or territory, 
census division (county), census sub-division (city, 
town, village, etc.), of residence. Locations can be tab­
ulated by rural/urban classification, population size 
and census metropolitan areas. 

Location of Principal Employment 
The same as location of residence, but only available 
for those employed in dental hygiene. 

Geographiques 

Province d'inscription 
Non inscrit(e) actuellement. 
Dbc provinces. 

Lieu d'obtention du diplome 
Province ou pays d'obtention du diplome de base en 
hygiene dentaire. 

Lieu de residence 
Pour les lieux de residence situes au Canada, province ou 
territoire, division de recensement (comte), subdivision 
de recensement (cite, viUe, village, etc.), du domicile, Les 
lieux de residence peuvent faire I'objet de tableaux selon 
la classification rurale ou urbaine, I'importance de la 
population et les regions metropolitainesde recensement. 

Lieu de I'emploi principal 
Memes que pour le lieu de residence, mais disponibles 
seulement pour ceux qui travaillent comme hygienistes 
dentaires. 

Educational 

Basic Dental Hygiene Education 
Diploma/certificate. 
Bachelor's degree. 
Associate degree. 
Other. 

De scolarite 

Formation de base en hygiene dentaire. 
Diplome/certificat. 
Baccalaureat. 
Diplome dans un domaine apparente. 
Autres. 



16 

Year of Graduation 
Individual years of graduation. 

Employment 

Activity Status 
Employed in dental hygiene. 
Employed in other than dental hygiene and seeking 
employment in dental hygiene. 
Employed in other than dental hygiene and not 
seeking employment in dental hygiene. 
Not employed and seeking employment in dental hy­
giene. 
Not employed and not seeking employment in dental 
hygiene. 

Year Last Employed in Dental Hygiene 

Never. 
Actual years. 

Type of Employer 
General dental practitioner(s). 
Specialty dental practitioner(s). 
Both general and specialty dental practitioner(s). 
Public health agency. 
Post secondary educational institution. 
Other. 

Hours Usually Worked Per Week 
Actual number of hours, full-time/part-time. 

Number of Dentists 
Actual number of dentists for whose patients care 
was provided. 

Note: Because dental hygienists may have more than 
one type of employer, a maximum of three types 
of employers is collected with the number of 
hours per week worked for each, and with the 
relevant number of dentists for whose patients 
care was provided (see appendix). 

Principal Employer 
Same as type of employer. 

Activities Performed for Principal Employer 
Clinical services. 
Dental health education. 
Instruction of dental hygiene students or other dental 
auxiliary students in a university/community college. 

Administration. 
Dental research. 
Consulting services. 
Other. 

Time Spent on Activities 
Percentage distribution of the time spent in each of 
the activities listed above. 

Date Commenced Present Employment 
Actual months and years. 

Annee d'obtention du diplome 
Annee d'obtention de chaque diplome. 

D'emploi 

Activite 
Travaillant en hygiene dentaire. 
Travaillant dans un domaine autre que I'hygiene dentaire 
et cherchant du travail en hygiene dentaire. 
Travaillant dans un domaine autre que I'hygiene dentaire 
et ne cherchant pas de travail en hygiene dentaire. 
Ne travaillant pas et cherchant du travail en hygiene den­
taire. 
Ne travaillant pas et ne cherchant pas de travail en hy­
giene dentaire. 

Derniere annee oil la personne travaillait en hygiene den­
taire 
Jamais. 
Nombre d'annees. 

Genre d'employeurs 
Dentiste(s) generaliste(s). 
Dentiste(s) specialiste(s). 
Dentiste(s) generaliste(s) et specialiste(s). 
Organisme d'hygiene publique. 
Etablissement d'enseignement post-secondaire. 
Autres. 

Nombre habituel d'heures travaillees par semaine 
Nombre reel d'heures, k temps plein/^ temps partiel. 

Nombre de dentistes 
Nombre de dentistes dont les patients regoivent des soins. 

Nota: Comme les hygienistes dentaires peuvent avoir plus 
d'un genre d'employeur, on recueille des donnees 
pour au plus trois genres d'employeurs, le nombre 
d'heures travaillees par semaine pour chacun d'eux 
et le nombre de dentistes dont les patients regoivent 
des soins (voir I'annexe). 

Employeur principal 
Memes que pour le genre d'employeur. 

Activites du principal employeur. 
Services cliniques, 
Enseignement en hygiene dentaire. 
Enseignement k des etudiants en hygiene dentaire ou a 
des etudiants en services dentaires auxiliaires dans une 
universite/dans un college communautaire. 
Administration. 
Recherche en art dentaire. 
Services de consultation. 
Autres. 

Temps consacre aux activites 
Repartition en pourcentage du temps consacre k chacune 
des activites susmentionnees. 

Date du debut de I'emploi actuel 
Nombre de mois et d'aimees. 
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ALTERNATE SOURCES OF STATISTICAL 
INFORMATION 

AUTRES SOURCES DE RENSEIGNEMENTS 
STATISTIQUES 

An attempt has been made to make the following 
list of sources of statistical information fully compre­
hensive. We would appreciate receiving notice of dis­
crepancies and/or additions. 

Canadian Dental Hygienist Association, 
c/o Oak Deane, 
YongeSt.N., 
R,R, 2, 
Aurora, Ontario. 
L4G 3G8 

Newfoundland Dental Board, 
103 Le Marchant Rd., 
St. John's, Newfoundland. 
A1C2H1 

The Dental Association of Prince Edward Island' 

Provincial Dental Board of Nova Scotia, 
P.O. Box 604, 
Halifax, N.S. 
B3J 2R7 

New Brunswick Dental Society' 

Professional Corporation of Dental Hygienists of 
Quebec - Corporation professionnelle des hygienistes 
dentaires du Quebec 

5757, rue Decelles, 
Ste.237, 
Montreal, Quebec. 
H3S 2C3 

Royal College of Dental Surgeons, 
230 St. George St., 
Toronto, Ontario. 
M5R 2N5 

Nous nous sommes efforces de dresser une Uste des 
sources de renseignements statistiques qui soit tout k fait 
complete. Nous vous serious reconnaissants de nous 
signaler toute erreur et (ou) addition. 

Manitoba Dental Association, 
308 Kennedy St., 
Winnipeg, Manitoba. 
R3B 2M6 

The College of Dental Surgeons of Saskatchewan, 
811 - 1 0 5 - 2 1 St.E., 
Saskatoon, Saskatchewan. 
S7K 0B3 

College of Dental Surgeons of British Columbia, 
Suite 325, 
925 West Georgia St., 
Vancouver, B.C. 
V6H 3N4 

Health Manpower Research Unit, 
Health Science Centre, 
Division of Health Services Research and Development, 
University of British Columbia, 
I.R.C. Building, 
Vancouver, B.C. 
V6T 1W5 

Dr. D,W. Lewis, D.D.S., D.D.P.H., M.SC.D., F.R.C.D.(C), 
Professor and Chairman, 
Department of Community Dentistry, 
Faculty of Dentistry, 
University of Toronto, 
124 Edward St., 
Toronto, Ontario. 
M5G 1G6 

1 Current addresses may be obtained from - On peut se procurer les adresses actuelles aupres de: 
The Canadian Dental Association, 
1815 Alta Vista Drive, 
Ottawa, Ontario, 
K1G3Y6. 
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Statistics Canada Statistique Canada 

Healtti Manpower Section 

ANNUAL SURVEY OF DENTAL HYGIENISTS 
1977 

HHH 

Authority - Statistics Act, Chapter 15, 
Statutes of Canada 1970-71-72. 

1. Change of name and/or address (if different from above) 

Surname 

Street No. and name 

2. Are you currently licensed and/or registered as a dental hygienst? 

1 n Yes 2 n No 

If yes, indicate in which province(s) 

lOQ Nnd. 11 n P.E.I. 1 2 a N.S. 1 3 0 N.B. 24 0 Que. 

35 D Ont. 46 D Man. 47 O Sask. 48 O Alta. 59 O B.C. 

3. Maiden name 

4. Location of residence (as of April 1, 1977) 
City, town, village Province or country 

5. Sex 

1 D Male 2 O Female 6. Date of birth 

Month Year 

7. Marital status (as of April 1, 1977) (check one box only) 

1 0 Single 2 D Married 3 O Other (widowed, divorced 
or separated) 

City, town, village 

Given name 

Province or country Postal code 

8. Do you have dependent children living at home? 

1 D Yes 2 D No 

If yes, specify age range(s) 

1 0 Under 5 years 2 O 5-14 3 O 15 and over 

9. Basic dental hygiene education (check one box only) 

1 D Diploma/Certificate 2 D Bachelor's degree 

3 D Associate degree 4 D Other 

Province or country of graduation Graduated year 

10. Current Activity Status (as of April 1, 1977) (check where applicable) 

1 D Employed in dental , 2 D Employed in other than 
hygiene * dental hygiene 

J LJ Not empioyea 

If you are currently employed in dental hygiene , GO TO QUESTION 12. 

11. If you are not currently employed in dental hygiene: 

A. Are you currently seeking employment in dental hygiene? 

B. Indicate the last year employed in dental hygiene; 19_ 

1 O Yes 2 D No 

OR D Never 

If you are not currently employed in dental hygiene, STOP HERE 

12. Type of current employer (as of April 1, 1977) 
(check where applicable) 

ftPI nthftr (^pprify) 

On the average, how 
many hours per 

week-did you work 
during March, 1977 

(include paid 
vacation/holidays) 

hrs/wk 

hrs/wk 

hrs/wk 

hrs/wk 

hrs/wk 

hrs/wk 

Please indicate 
the total number 

of dentists for 
whose patients 

you provide care 

Check the type 
of employer 

for whom you work 
the most hours-i.e. 
Principal Employer 

(in case of ties 
select the lowest 
code) (check one 

box only) 

I D 

2 D 

3 0 

4 D 

5 D 

6 0 

13. In the position you held with your Principal Employer, on April 1 
the average, to each of the following activities 
(must add to 100%) 

3 0 Instructor of dental hygiene students or other dental 
auxiliary students in a university/commimity college . . . . 

, 1977 (as established In question # 12 above), estimate the percentage of your time devoted, on 

Per cent 

14. Location of Principal Employment (as of April 1, 1977) 

City, town, village Province or country 

Per cent 

100% 

15. Date commenced Principal Employment 

Month Year 

4-2306-226: 8-11-76 
Thank you for youi time and consideration in filling 

out this questionnaire [T] Franfais au verso 



1 9 -

1 ^ Statistics Canada Statistique Canada 

Section de la main-d'oeuvre sanitaire 

E N Q U E T E A N N U E L L E SUR LES HYGI6NISTES DENTAIRES 
1977 

• HH 

Declaration exigee en vertu de la Loi 
sur la statistique, chapitre IS, Statuts 
du Canada de 1970-71-72. 

1. Norn el (ou) adresse (s'il different dc ceux ci-dcssus) 

Nom 

Nuincro et nom de la rue Cite, vide, village 

Pre noms 

Province ou pays Code postal 

2. Detcnez-vous actuellement une licence et (ou) autorisation vous qualifiant 
pour exercer la profession d'hygieniste dentaire? 
I D Oui 2 0 Non 

Si oui, vcuillez indiquer dans quelle(s) province(s) 
10 D T.-N. 11 D f. P.-E. 12 • N.-E. 13 O N.-B. 24 D Que. 

35 D Ont. 46 O Man. 47 D Sask. 48 O Alb. 59 D C.-B. 

3. Nom dc jeune fillc 

8. Avez-vous des enfants a charge a la maison? 
1 D Oui 2 O Non 

Si oui, veuillez preciser la (les) categorie(s) d'age 

1 D Moins de 5 ans 2 O 5 -14 ans 3 D 15 ans et plu; 

9. Formation de base en hygiene dentaire (cochez une scule case) 

1 D Diplome/certificat 2 O Baccalaureat 
3 0 Diplome d'auxiliaire 4 D Autres 

4. Ijeii de residence (au l^f avril 1977) 
Cite, villc, village Province ou pays 

Province/Pays d'obtention du grade Annee d'obtention du grade 

5. Se.xe 

I O Masculin 2 O Eeminin 
6. Date dc 

naissance 

7. Etat matrimonial (au l^r avril 1977) (cochez une seule case) 
1 O Ceiibataire 2 D Marie(e) 3 D Autres (veuf(ve), divorcc(e) 

ou separe(e)) 

10. Situation d'emploi actuellc (au ler avril 1977j (cochez les cases approprtces) 

1 D Employe en hygiene 2 0 Employe dans un autre domaine 
dentaire que I'hygiene dentaire 

3 D Sans emploi 
Si vous travaillez actuellement en hygiene dentaire, passcz a la 
question 12. 

11. Si vous ne travaillez pas actuellement en hygiene dentaire: 
A. Cherchez-vous actuellement un emploi en hygiene dentaire? 1 O Oui 2 D Non 

B. Veuillez indiquer la derniere annee pendant laquelle vous avcz travaille en hygiene dentaire 19 OU O Jamais 
Si vous ne travaillez pas actuellement en hygiene dentaire, VEUILLEZ ARRETER ICI. 

12. Genre d'employeur (au l^r avril 1977) 
(cochez les cases appropriees) 

5 D Etablissement d'enseignement post-secondaire 

6 D Autres (precisez) 

Com bien d'heures 
en moyenne, 
par semaine, 

avez-vous 
travaille au 

cours du mois 
demars 1977 
(y compris les 
vacanccs et les 
conges payds) 

h. par sem. 

h. par sem. 

h. par sem. 

h. par sem. 

h. par sem. 

h. par sem. , 

Veuillez indiquer 
le nombre de 
dentistes dont 

vous avez soigne 
les patients 

Veuillez indiquer le 
genre d'employeur pour 

lequel vous avez indi­
que avoir travaille 

le plus grand nombre 
d'heures-c.-a-d. 

Principal Employeur 
(en cas d'egalite, 

cochez I'employeur 
dont le code est le 

plus petit) (cochez 
une scule case) 

I D 

2 0 

3 D 

4 D 

5 0 

6 0 
13. Au poste que vous occupiez Chez votre principal employeur, au 1 " avril 1977 (comme etabli a la question # 12 ci-dessus), evaluez le pourcentage de votre temps 

consacre en moyenne, a chacune des activites suivantes (le total doit donner 100 9" 

3 D Instruction a des etudiants en hygiene dentaire ou a 
d'autres etudiants auxiliaires-dentaires dans une univer-

Pourcentage 

7 O Autres (precisez) 

14. Lieu de I'emploi principal (au l^r avril 1977) 

Cite, ville, village Province ou pays 

Pourcentage 

100 % 

15. Date a laquelle vous avez commence 
votre emploi principal 
Mois Annee 

4-2306-226: B-l 1-76 
Nous vous remercions du temps et de Taltention que vous 

avez accorde a ce questionnaire [2] English on reverse 
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METHODOLOGY METHODOLOGIE 

Scope 

The target population for the 1976 survey was 
the total number of registered nurses licensed by the 
provincial and territorial Ucensing authorities for the 
year 1976. There is no Canadian residence requirement 
in order to register; therefore, the survey population 
does include nurses resident outside of Canada, but the 
data shown in the tables of this publication describe 
only those nurses who are resident and/or employed 
in Canada. 

Champ d'observation 

La population touchee par l'enquete de 1976 etait 
I'ensemble des infirmieres autorisees ayant obtenu un 
permis d'exercer pour I'annee 1976 auprfes d'un organisme 
de reglementation professionnelle d'une province ou d'un 
territoire. Comme il n'est pas necessaire d'habiter au 
Canada pour obtenir un tel permis, la population de 
l'enquete comprend done des infirmieres qui vivent a 
I'etranger. Cependant, les renseignements donnas dans 
les tableaux de la publication ne prennent en compte que 
les infirmieres qui habitent et (ou) travaillent au Canada. 

Data Collection and Response 

Data used in this report are derived from the 
provincial/territorial registration documents which are 
completed by nurses at the time of registration, and 
then returned to the provincial/territorial licensing 
authorities. In all provinces and in the Northwest 
Territories, nurses register for one year and, except 
for Alberta and British Columbia, the registration 
year coincides with the calendar year; the licensing 
year for Alberta begins in October 1, while that for 
British Columbia starts March 1. 

Collecte des donnees et reponses 

Les donnees utilisees dans le present bulletin sont 
tirees des formules des provinces ou des territoires qui 
sont remplies par les infirmieres lorsqu'elles demandent 
leur permis d'exercer, puis envoyees aux organismes de 
reglementation professionnelle des provinces et des ter­
ritoires. Dans toutes les provinces et dans les Territoires 
du Nord-Ouest, les infirmieres obtiennent un permis 
valide pour un an et, sauf en Alberta et en Colombie-
Britannique, oil elle commence respectivement le 
l^r octobre et le l^r mars, I'annee pour laquelle le permis 
est delivre coincide avec I'annee civile. 

Registration renewals are mailed to currently 
Ucensed nurses approximately one to three months 
prior to the commencement of the following registra­
tion period. After examination of the Data of Applica­
tion and the Data of Receipt on the documents, except 
for Quebec whose registration records lacked this 
information, it is estimated that at least 94% of the 
registrations have been received before April 1. The 
balance of the licences were issued throughout the year, 
but with peak periods in the spring and autumn when 
new graduates enter the labour force. It is reasonable 
to assume that the registration pattern in Quebec is 
similar to that of the rest of Canada. 

De un a trois mois environ avant le debut de la 
periode oil elles doivent renouveler leur permis, les infir­
mieres qui detiennent deja un permis re9oivent par la 
poste une formule de renouvellement. D'apres la date de 
la demande et la date de la reception qui figurent sur les 
formules, sauf sur celles du Quebec qui ne donnent pas ces 
renseignements, on estime qu'au moins 94 % des inscrip­
tions ont ete re9ues avant le l^t avril. Le reste des permis 
a ete delivre pendant toute I'annee, mais il y a eu des 
periodes de pointe au printemps et a I'automne, quand les 
nouveaux diplomes se sont joints a la population active. 
On presume que le mouvement des inscriptions au Quebec 
est semblable a celui du reste du Canada. 

Because the registration process was used to 
collect the data, there exists no single reference data. 
Nevertheless, due to the temporal pattern of the re­
sponses, the data presenting geographic and employ­
ment characteristics do describe the situation at the 
beginning of the year 1976 much more closely than 
any other period. 

Out of a total of 206,086 licences issued in 
Canada, 92.9% of the registration documents were 
processed by Statistics Can,ada (Statement 1). Because 
the Characteristics of the 14,694 survey non-responses 
are unknown, no attempt was made to reflect them in 
the tabulations by weighting or imputation. It is sus­
pected that the majority of these survey non-responses 

Comme les donnees sont recueillies par le biais du 
processus de demande de permis, il n'existe pas de date de 
reference unique. Neanmoins, vu la configuration tempo-
relle des reponses, les donnees qui presentent des 
caracteristiques geographiques et relatives a I'emploi 
decrivent beaucoup mieux la situation au debut de I'annee 
1976 qu'en tout autre temps. 

Pour les 206,086 permis d'exercer qui ont ete 
delivres au Canada, 92.9 % des formules de demande ont 
ete traitees par Statistique Canada (etat 1). On ignore les 
caracteristiques des 14,694 non-reponses de l'enquete et 
on n'a done pas tente de les introduire dans les tableaux 
par ponderation ou par imputation. On pense que la 
plupart des non-reponses sont le fait de personnes non 
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comprise non-resident registrations and individuals who 
were not employed in the nursing profession at the 
time of licensure. 

residentes et de personnes qui ne travaillaient pas dans le 
domaine des sciences infirmieres au moment de faire leur 
demande. 

Coding and Data Entry 

The licensing authorities for the provinces of 
Newfoundland, Prince Edward Island, Nova Scotia, 
New Brunswick, Ontario, Manitoba, Saskatchewan and 
of the Northwest Territories forwarded the completed 
registration documents to Statistics Canada via the 
Canadian Nurses' Association whose role was to 
co-ordinate their reception. In 1975, the data were 
coded prior to being key-edited onto magnetic tape. 
The 1976 data were key-edited without any prior 
coding since the documents contained pre-coded selec­
tions. There was 100% verification performed solely on 
the key-editing of the social insurance and provincial 
registration numbers. 

The Registered Nurses Association of British 
Columbia and the Order of Nurses of Quebec were 
responsible for the coding and data entry for their res­
pective jurisdictions, and provided magnetic tape files of 
their membership to Statistics Canada. For the Regis­
tered Nurses' Association of Alberta, the procedure 
was similar to that used in British Columbia and 
Quebec except that the magnetic tape file lacked 
certain information that was deemed necessary for 
processing. Specifically, the data fields missing were: 
second and third provinces of registration and registra­
tion numbers, social insurance number, data of applica­
tion, primary specialty of employment, number of 
hours worked per week, number of weeks worked in 
the last 12 months and city and province of employ­
ment. For this reason the Alberta documents were also 
sent to Statistics Canada where the missing data were 
key-punched and merged with the magnetic tape file 
that had already been provided. 

Codage et introduction des donnees 

Les organismes de reglementation de Terre-Neuve, 
de I'lle-du-Prince-Edouard, de la Nouvelle-Ecosse, du 
Nouveau-Brunswick, de I'Ontario, du Manitoba, de la 
Saskatchewan et des Territoires du Nord-Ouest ont envoye 
les formules de demande remplies a Statistique Canada par 
I'entremise de I'Association des infirmieres canadiennes, 
dont le role consistait a coordonner la reception des dites 
formules. En 1975, les donnees avaient ete codecs avant 
d 'etre enregistrees par edition-clavier sur bande magnetique. 
En 1976, eUes ont ete enregistrees par edition-clavier sans 
etre d'abord codees, puisque les formules contenaient des 
choix de reponse pre-codes. II n'y a eu verification 
exhaustive que pour I'enregistrement par edition-clavier 
des numeros d'assurance sociale et des numeros de permis 
provinciaux. 

L'Association des infirmieres de la Colombie-
Britannique et I'Ordre des infirmieres du Quebec s'oc-
cupaient eux-memes du codage et de I'introduction de 
leurs propres donnees et ont remis a Statistique Canada les 
fichiers sur bandes magnetiques contenant la liste de leurs 
membres. L'Association des infirmieres autorisees de 
I'Alberta avait adopte une methode semblable a celle de la 
Colombie-Britannique et du Quebec, mais certains rensei­
gnements juges necessaires aux fins de traitement ne 
figuraient pas dans son fichier sur bande magnetique; les 
deuxieme et troisieme provinces ayant delivre un permis 
et les numeros de permis, le numero d'assurance sociale, la 
date de la demande, la specialite premiere d'emploi, le 
nombre d'heures de travail par semaine, le nombre de 
semaines de travail au cours des 12 demiers mois ainsi que 
la ville et la province d'emploi. Les formules de I'Alberta 
ont done ete egalement envoyees a Statistique Canada oil 
les donnees manquantes ont ete perforees puis integrees a 
celles du fichier sur bande magnetique deja envoye au 
bureau. 

The data received from these latter three prov­
inces had been coded prior to data entry. In Quebec, 
no verification was performed on the coding, while in 
Alberta and British Columbia, basic data such as sex, 
date of birth, and basic nursing education were verified 
with information on file from previous years. In all 
cases, the data entry did receive 100% verification. 

Les donnees envoyees par ces trois provinces avaient 
ete codees avant d'etre introduites. Au Quebec, le codage 
n'etait pas verifie, tandis qu'en Alberta et en Colombie-
Britannique, les donnees de base, telles que le sexe, la date 
de naissance et la formation de base en sciences infirmieres, 
etaient verifiees par comparaison avec les renseignements 
enregistres au cours des annees precedentes. Dans tous les 
cas, I'introduction des donnees a subi verification 
exhaustive. 

Data Processing 

, The computer processing of the data performed 
at Statistics Canada prior to tabulation comprised five 
Steps: computer edits, geographic coding, flagging of 

Traitement des donnees 

Le traitement informatique des donnees effectue a 
Statistique Canada avant la totalisation comprend cinq 
etapes: les verifications par ordinateur, le codage geo-
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interprovincial duplicates, updating basic data, 
imputation of non-response. 

and graphique, I'indication des permis deiivres par plusieurs 
provinces, la mise a jour des donnees de base et I'imputa-
tion des non-reponses. 

Computer Edits 

In this step, invalid identifiers, i.e., province of 
registration and registration number — were located 
and corrected, intra-provincial duplicates were dropped 
from the file, and invalid and inconsistent data fields 
were changed to a "not-stated" value. Note: avahdity 
error occurs when the value or code found in a specific 
data field is outside the acceptable range of values or 
codes established for that field; a consistency error is 
caused by valid but contradictory information found in 
two or more fields. 

Verifications par ordinateur 

A ce stade, on reperait et on corrigeait les reponses 
non valides (province ayant delivre le permis et numero du 
permis), on retirait du fichier les permis deiivres dans 
plusieurs provinces et pour les donnees non valides et 
incompatibles, on inscrivait "non indique". Nota: 11 y a 
erreur de vaUdite lorsque la valeur ou le code se trouvant 
dans une zone de donnees precise est a I'exterieur de 
I'intervalle acceptable de valeurs ou de codes etablis pour 
cette zone, et erreur d'uniformite, lorsque des rensejgne-
ments valides mais contradictoires figurent dans deux ou 
plusieurs zones. 

Field 

Zone 

Validity errors 

Erreurs de validite 

Consistency errors 

Erreurs d'uniformite 

Sex - Sexe 

Marital status - Etat matrimonial 

Year of birth - Annee de naissance 

Basic nursing education - Formation de base en sciences infirmieres . 

Year of graduation - Annee d'obtention du diplome 

Hours worked per week - Heures de travail par semaine 

Activity status - Activite 

Type of employer - Genre d'employeur 

Position — Genre de poste 

Primary area of responsibility - Domaine premier de la responsabilite 

664 

664 

6,996 

22,894 

21,691 

18,721 

14,120 

Geographic Coding 

The alphabetic city and province of residence 
and, where applicable, city and province of employ­
ment were matched with a dictionary which posted the 
appropriate census code(s) to each record. Although, 
this census code identifies each location to the census 
subdivision level in Canada, i.e., city, town, village, 
township, etc., only province/territory is used in this 
publication. For nurses resident/employed outside of 
Canada, a unique code was given for that country of 
residence/employment. 

Flagging of Inter-provincial Duplicates 

By using primary, second and third provinces of 
registration with their respective registration numbers, 
and social insurance number, the records of nurses 
registered in more than one province in 1976 were 
identified. In order to avoid double counting in national 
tabulations, one of the records in each group belonging 
to the same individual was selected as the primary 

Codage geographique 

On a attribue pour chaque enregistrement un code 
a la viUe et a la province de residence et, le cas echeant, a 
la ville et a la province d'emploi d'apres une liste de codes 
de recensement. Bien que cette Uste soit tres precise et 
dorme toutes les subdivisions de recensement au Canada 
(ville, village, canton, etc.), on n'a utilise dans la publica­
tion, que la province ou le territoire. Lorsqu'il s'agissait 
d'infirmieres habitant ou travaillant a I'exterieur du Canada, 
on a donne un code unique au pays de residence ou 
d'emploi. 

Indication des permis deiivres dans plusieurs provinces 

A I'aide de la principale, de la deuxieme et de la 
troisieme province ayant deUvre un permis d'exercer ainsi 
que des numeros de permis respectifs et du numero d'as­
surance sociale, on a pu retracer les enregistrements des 
infirmieres detenant un permis dans plus d'une province 
en 1976. Pour eviter les doubles comptes dans les totalisa­
tions nationales, un des enregistrements de chaque groupe 
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record, while the remainder were flagged as duplicates 
(Statement 2). The record selected as the primary was 
that which had the following characteristics: province 
of residence was identical to province of employment; 
and if more than one, met this requirement, it had the 
most recent date of receipt or date of application. 
Finally, if no decision could be based on these criteria, 
the record from the most easterly province was selected, 
and the remainder flagged as dupUcates. 

appartenant a la meme personne a ete choisi comme 
dossier principal, et les autres ont ete identifies comme 
des doubles (etat 2). L'enregistrement choisi comme 
enregistrement principal etait celui dont la province de 
residence etait la meme que la province d'emploi; si plus 
d'un enregistrement repondait a cette exigence, on 
choisi ssait celui qui portait la date de reception ou la date 
de demande la plus recente. Enfin, lorsque ces criteres ne 
permettaient pas de prendre une decision, on choisissait 
I'enregistrement venant de la province la plus a Test et on 
identifiait les autres comme des doubles. 

Updating Basic Data 

Beginning in 1974, a basic data file was created 
and maintained. This file contains relatively unchanging 
information on each nurse registered in 1974 and 
thereafter, and whose survey return record was pro­
cessed by this system. The unchanging data fields 
found on the file are: sex, date of birth, basic nursing 
education, highest qualification in nursing and in other 
than nursing. 

The 1976 survey return file was matched with 
the basic data file and where, on the former, basic data 
was absent due to either item non-response or edit 
errors, the missing data was retrieved from the latter 
file where possible. This procedure minimized the 
number of records for which basic data must later be 
imputed. In addition, since sex, age, and basic nursing 
education were variables used in the strata while in-
puting employment related data, the matching with the 
basic data file reduced the instances when employment 
data were imputed based upon previously imputed 
basic data. 

In order to maintain the basic data file, it was 
updated in two ways during the matching procedure: 
where items were missing on the basic data file, but 
present on the current survey return file, the former 
was updated by the latter; and secondly, nurses who 
were new to the survey in 1976 generated new basic 
data records which were incorporated into the basic 
data file. It should be noted that in cases where conflicts 
arose in the basic data between the two files, the 
information on the basic data file was assumed to be 
correct. 

Mise k jour des donnees de base 

X compter de 1974, on a cree et tenu a jour un 
fichier de donnees de base, c'est-a-dire de renseignements 
relativement constants sur chaque infirmiere qui detenait 
un permis d'exercer a partir de cette annee-la et dont le 
dossier d'enquete etait traite par ce systeme. Les zones 
dont les donnees ne changent pas et qui figurent dans le 
fichier sont: le sexe, la date de naissance, la formation de 
base en sciences infirmieres et le niveau d'instruction le 
plus eleve, tant en sciences infirmieres que dans tout autre 
domaine. 

On a compare le fichier de l'enquete de 1976 au 
fichier des donnees de base; si le premier ne contenait pas 
certaines donnees de base a cause d'une non-reponse ou 
d'une erreur de verification, on extrayait du second les 
donnees manquantes lorsque c'etait possible. On reduisait 
ainsi le nombre de dossiers pour lesquels il allait falloir 
faire des imputations pour les donnees de base. De plus, 
comme le sexe, I'age et la formation de base en sciences 
infirmieres etaient les variables utiBsees dans les strates 
pour imputer les donnees relatives a I'emploi, la com­
paraison avec le fichier des donnees de base reduisait les 
cas oil les donnees sur I'emploi etaient imputees d'apres 
des donnees de base elles-memes deja imputees. 

Le fichier des donnees de base etait mis a jour de 
deux autres fa9ons au cours du processus de comparaison: 
d'une part, les renseignements qui figuraient dans le fichier 
de l'enquete en cours mais manquaient dans le fichier des 
donnees de base etaient inscrits dans ce dernier; d'autre 
part, les nouvelles infirmieres de l'enquete de 1976 
produisaient de nouveaux enregistrements de donnees de 
base qui etaient integres au fichier des donnfies de base. II 
convient de noter que s'il y avait contradiction entre les 
deux fichiers, on supposait que celles de fichier des 
donnees de base etaient exactes. 

Imputations of Item Non-response 

Imputation was performed on the provincial level 
by two methods: 
(a) a random assignment according to the distribution 

of known values of the variable in question; and 

Imputation des non-reponses 

L'imputation etait effectuee au niveau provincial a 
I'aide de deux methodes: "̂  
a) une affectation aleatoire d'apres la repartition des 

valeurs connues de la variable en question; 
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(b) stratified random assignment of values from fully 
completed questionnaires using the "hot-deck" 
technique. The strata were based on data items 
related to the non-response variables. 

The former was used for independent variables 
such as sex, marital status, basic nursing education, etc., 
while the latter was used for variables such as activity 
status, type of employer, position, etc., (Statement 6). 

b) une affectation aleatoire stratifiee des valeurs tirees des 
questionnaires entierement remplis, a I'aide de la tech­
nique du "hot-deck". Les strates etaient fondees sur les 
donnees liees aux variables des non-reponses. 

La premiere methode a ete utiUsee pour les variables 
independantes telles que le sexe, I'etat matrimonial, la 
formation de base en sciences infirmieres, etc., et la 
seconde, pour les variables telles que I'activite, le genre 
d'employeur, le genre de poste, etc., (etat 6). 

Data Problems 

As in 1975, the records on the 1976 data file 
from the Order of Nurses of Quebec grouped the coding 
of the sex, marital status and language of responding 
nurses into a single data field; but this combination had 
been structured in such a manner that the marital status 
of male nurses could not be identified, while the 
"married" category for female nurses included those 
widowed, divorced or separated. To avoid trying to 
impute these data, the records which contained these 
two conditions as well as those having a "not stated" 
marital status were matched with the 1974 data file, 
and the marital status was taken from the latter and 
put onto the former. The marital status for nurses new 
to the survey since 1974 was imputed. This procedure 
would have therefore exaggerated the number of single 
nurses vis-a-vis the other two marital status selections. 
The following percentage distributions for Quebec 
registrants corroborate this assumption. 

Donnees presentant des problemes 

Comme en 1975, les enregistrements du fichier des 
doimees de 1976 provenant de I'Ordre des infirmieres du 
Quebec reunissaient en une zone unique le codage du sexe, 
de retat matrimonial et de la langue des infirmieres. Cette 
combinaison se presentait toutefois de telle sorte qu'il 
etait impossible de determiner I'etat matrimonial des 
infirmiers et que, pour les infirmieres, la categoric "mariee" 
comprenait les veuves, les divorcees et les separees. Afin 
d'eviter d'imputer ces donnees, on a compare les enregistre­
ments oil ces problemes se presentaient, ainsi que ceux oil 
retat matrimonial etait "non indique", au fichier des 
donnees de 1974. On a releve dans celui-ci I'etat matrimo­
nial qu'on a ensuite inscrit dans les enregistrements; on a, 
par contre, impute I'etat matrimonial des infirmieres qui 
se sont ajoutees a la population de l'enquete depuis 1974. 
S'il y avait eu imputation de toutes les donnees, le nombre 
d'infirmieres ceUbataires aurait ete demesure comparative-
ment aux deux autres categories d'etat matrimonial. La 
repartition. en pourcentage des infirmieres du Quebec 
corrobore cette hypothese. 

Marital status 

Etat matrimonial 

Other - Autres 

Year of registration 

Annee pour laquelle le permis est delivre 

1974 

100.0 

40.4 

55.6 

4.0 

1975 

per cent - pourcentage 

100.0 

40.6 

55.4 

4.0 

1976 

100.0 

44.5 

52.4 

3.1 

Source: Unpublished data. Health Manpower - Registered Nurses, 1974-1976, Health Manpower Statistics Section, Health Divi­
sion, Statistics Canada. - Donnees non publiees. Personnel sanitaire - Infirmiers(6res) autorisilejs, 1974-1976, Section de la statistique 
de la main-d'oeuvre sanitaire, Division de la sante, Statistique Canada. 

In 1976, there were some changes in the data 
collected. The most dramatic of these was instituted in 
Quebec where the selections offered in the questions 
dealing with type of employer, position and primary 
area of responsibility differed significantly from what 
previously existed on that province's licensing docu­
ment and what currently is used in the other ten li­
censing jurisdictions (see Quebec registration form, in 
appendix). The Quebec selections were recoded to 

En 1976, il y a eu quelques changements dans les 
donnees recueilUes. Le changement le plus important est 
survenu au Quebec, oil les choix de reponse pour les ques­
tions concernant le genre d'employeur, le genre de poste 
et le domaine premier de la responsabilite etaient bien dif-
ferents de ceux qui figuraient auparavant sur la formule de 
la province et qui sont actuellement utilises dans les neuf 
autres provinces et les Territoires du Nord-Ouest (voir la 
formule de demande du Quebec en appendice). Dans la 
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conform, as much as possible, to the standard sets of 
selections used in the tables of this publication, but 
this was impossible in every case. As a result, for type 
of employer, public health and home care/visiting care 
agencies could not be broken out; and for position, 
assistant supervisor/assistant co-ordinator could not be 
identified. 

As to changes in the other hcensing jurisdictions, 
it should be noted that occupational health, as a type 
of employer, was collected only in the provinces of 
Quebec and Ontario. 

The wording of the questions on Continuing 
Education was modified in all eleven licensing jurisdic­
tions resulting in a rnajor change in the distribution of 
nurses by Highest Level of Education (see Statement 7). 
Highest Level of Education is the combination of data 
from the Basic and Continuing Education questions on 
the registration forms (see appendix). The original 
intention of the questions dealing with Continuing 
Education was to identify the number of nurses who 
upgraded their educational level after having completed 
their basic diploma or degree quahfication. Previous 
years' questionnaires limited the educational levels to 
those which had been obtained in a university, while 
the questionnaires for 1976 either broadened the scope 
of institutions allowed by specifying, "university/col­
lege/institute", or, as in the case of Quebec, dispensed 
entirely with institutional restrictions. The changes in 
working encouraged those nurses, having only a diploma 
leading to an R.N., to select "diploma/certificate" in 
Continuing Education, which is reflected, in Statement 
7, by a 19.9% increase of that educational level. Never­
theless, it should be noted that, the percentage of non-
degree nurses, taken together, has only changed by 
0.8% from 1975. 

mesure du possible, les choix de la formule du Quebec ont 
ete recodes pour correspondre aux ensembles types de 
chobc utiUses dans les tableaux du present bulletin, mais 
cela n'a pu se faire dans tous les cas. On n'a done pas pu 
identifier, pour le genre d'employeur, les organismes 
d'hygiene publique et les soins a domicile/organismes de 
soins (visiles) a domicile rd, pour le genre de poste, les 
surveillant(e)s/coordonnateur(trice)s adjoint(e)s. 

Pour ce qui est des changements dans les autres pro­
vinces ou territoire, il convient de noter que ce n'est qu'au 
Quebec et en Ontario qu'il etait possible de repondre 
"hygiene du travail" a la rubrique "genre d'employeur". 

La formation des questions sur I'education perma-
nente a ete modifiee dans les onze provinces et territoires, 
ce qui a eu pour effet de perturber la repartition des 
infirmieres selon le niveau d'instruction le plus eieve (voir 
retat 7). Le niveau d'instruction le plus eieve est etabh 
d'apres une combinaison des reponses aux questions sur la 
formation de base et I'education permanente figurant sur 
les demandes de permis (voir I'appendice). Les questions 
sur I'education permanente avaient pour but de determiner 
le nombre d'infirmieres qui se sont perfectionnees apr̂ s 
avoir obtenu leur diplome ou certificat de base. Les 
questionnaires des annees anterieures ne permettaient 
d'obtenir des donnees que sur les etudes faites dans une 
universite, tandis que les questionnaires de 1976 eiargissent 
la gamme d'etablissements possibles en precisant "univer-
site/coUege/institut" ou, comme dans le cas du Quebec, ne 
precisent pas du tout le genre d'etablissement. Ces change­
ments de formulation ont encourage les infirmieres 
n'ayant qu'un diplome d'infirmiere autorisee a repondre 
"diplome/certificat" dans la partie portant sur I'education 
permanente. Comme le montre I'etat 7, cela se traduit par 
une sur-representation de 19.9 % a ce niveau d'instruction. 
Neanmoins, il convient de souligner que la proportion 
d'infirmieres sans diplome n'a varie que de 0.8 % par rap­
port a 1975. 

Glossary Terminologie 

Registered Nurses 

The registration process in each of the ten prov­
inces and the Northwest Territories is restricted to 
those who have successfully completed the prescribed 
course of study in either a Hospital School of Nursing, 
Regional School of Nursing, Community College/ 
CEGEP or University School of Nursing (diploma 
qualification) OR have graduated from a university 
with a degree in nursing science. In the case of foreign 
trained nurses, equivalencies are accepted. 

Infirmiers et infirmieres autorise(e)s 

Dans chacune des dix provinces et dans les Ter­
ritoires du Nord-Ouest, I'autorisation est reservee aux 
personnes qui ont reussi le cours prescrit dans un hopital 
d'enseignement des sciences infirmieres, une ecole regionale 
d'infirmieres, un college communautaire, un CEGEP ou 
une ecole universitaire d'infirmieres (deiivrant des di­
plomes) OU a celles qui detiennent un diplome universi­
taire en sciences infirmieres. Dans le cas des infirmieres 
qui ont suivi leur cours a I'etranger, les equivalences sont 
reconnues. 
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Highest Level of Education 

(Refers to education in nursing science only.) 

Registered nurse diploma - Those who have suc­
cessfully completed the prescribed course of study in a 
Hospital School of Nursing, Regional School of Nursing, 
Community College, CEGEP or University School of 
Nursing (diploma qualifications) and, in the case of for­
eign graduates the corresponding equivalents. 

Post-basic diploma/certificate - This group in­
cludes RN diploma graduates who have upgraded their 
nursing science educational qualifications by success­
fully completing diploma/certificate courses such as 
Nursing Service Administrative, Advanced Obstetrics. 

Baccalaureate degree - Includes those nurses 
who have earned a Bachelor's degree in Nursing Science 
in either an initial degree program or a post-diploma 
program. 

Master's or higher - Includes those nurses who 
have successfully completed a Master's or Doctoral 
program in Nursing Science. 

Niveau d'instruction le plus 6leV6 . 

(Ne conceme que la formation en sciences infirmieres.) 

Diplome d'infinnier(ere) autorise(e) - S'appHque 
aux persoimes qui ont termine avec succes le cours prescrit 
dans un hopital d'enseignement des sciences infirmieres, 
une ecole regionale de sciences infirmieres, un college 
communautaire, un CEGEP ou une ecole universitaire de 
sciences infirmieres (deiivrant des diplomes) et, dans le cas 
des diplomes etrangers, a ceux qui possedent les equiva­
lences correspondantes. 

Diplome superieur ou certificat k la formation de 
base - S'appHque aux' infirmiers(eres) autorise(e)s qui ont 
poursuivi leur formation en sciences infirmieres au-deli du 
cours de base en terminant avec succes un cours menant a 
un diplome ou un certificat, comme un cours d'adminis-
tration des sciences infirmieres, d'obstetrique avancee, etc. 

Baccalaureat - S'appUque aux personnes qui ont 
obtenu un baccalaureat en sciences infirmieres dans le 
cadre d'un programme de base ou d'un programme a 
I'intention des diplomes. 

Maitrise ou davantage - S'appUque aux infir-
miers(eres) qui detiennent une maitrise ou un doctoral en 
sciences infirmieres. 

Age 

Respondents were asked to report month and 
year of birth. This information was converted to fully 
completed years of age as at survey date. 

Marital Status 

The categories of response on the survey docu­
ment were: single, married and widowed, divorced or 
separated. 

Activity Status 

The activity status question allowed for one of 
the following responses: employed in nursing;employed 
in other than nursing and not employed. Respondents 
who indicated they were employed in nursing were 
asked to indicate the number of hours worked per 
week. This latter question provided for a further delin­
eation of those: "employed in nursing" into full-time 
and part-time, the definition of the former group is 
working 35 hours or more per week and the latter 
group working less than 35 hours per week. 

Age 

On a demande aux enquetes d'inscrire le mois et 
I'annee de leur naissance. A partir de ces donnees, on a 

. exprime I'age en annees revolues a la date de l'enquete. 

£tat matrimonial 

Les categories de reponse indiquees dans le docu­
ment d'enquete etaient les suivantes: ceiibataire, marie(e) 
et veuf(ve), divorce(e) ou separe(e). 

Activite 

Panru les activites, le questionnaire prevoyait les 
possibilites suivantes: travaillant comme infirmier(ere); 
travaillant dans un domaine autre que les sciences infir­
mieres; ne travaillant pas. On a demande aux enquete(e)s 
travaillant comme infirmier(ere) d'inscrire le nombre 
d'heures de travail par semaine. Cette precision a permis 
de diviser ces personnes en deux groupes; celles travaillant 
a plein temps (35 heures et plus par semaine) et celles 
travaillant k temps partiel (moins de 35 heures par se­
maine). 
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Type of Employer, Position and Primary Area of 
Responsibility 

The categories provided on the questionnaires 
can be found in the appendix. Tables in this report 
present a condensed version of these categories. For an 
explanation of the procedure used for the Quebec 
registration document, refer to Data Problems. 

Genre d'employeur, genre de poste et domaine premier de 
la responsabilite 

Les choix de reponse offerts dans les questionnaires 
figurent a I'armexe. Les tableaux du present bulletin 
contiennent une version condensee de ces choix. Pour 
obtenir une expUcation de la procedure utilisee dans le cas 
de la formule de demande du Quebec, voir la partie Don­
nees presentant des problemes. 

Unpublished Data 

Generally, all data as collected on the question­
naire are available to those wishing more detailed 
information on particular groupings. However, it should 
be noted that information which would reveal the 
situation of individuals must be suppressed. 

Donnees non publiees 

En regie generale, les personnes qui desirent obtenir 
des statistiques plus detailiees sur certains groupes a partir 
des renseignements qui figurent sur les questionnaires 
peuvent en faire la demande, sauf dans le cas oil ces 
renseignements viseraient des particuliers. 
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STATEMENT 1. Professional Nurse Licensing and Registration by Province, 1976' 

feTAT 1. Infirmiers(6res) Iicensie(e)s et autorise(e)s, par province, 1976' 

Province of 
registration 

Province 
d'autorisation 

Newfoundland — Terre-Neuve 
Prince Edward Island - ile-du-Prince-6douard . . 
Nova Scotia - Nouvelle-Ecosse 
New Brunswick - Nouveau-Brunswick 
Quebec 

British Columbia - Colorhbie-Britannique . . . . 
Northwest Territories - Territoires du Nord-

Licences 
issued 

during 1976 

Licences 
d^livrees 
en 1976 

206,086 

3,925 
1,023 
6,583 
6,725 

49,562 
88,966 
8,140 
7,123 

14,481 
19,228 

330 

Professional 
nurse 

registrations 

Infirmiers(eres) 
autorise(e)s 

191,437 

3,272 
979 

6,094 
5,604 

37,091 
88,798 
8,126 
7,091 

15,031 
19,148 

203 

Professional 
nurses 

registered 
in Canada 

living/ 
working abroad 

Infirmiers(eres) 
autorise(e)s 
au Canada 
residant/ 

travaillant a 
I'etranger 

5,102 

6 
3 

19 
59 

849 
3,465 

55 
16 

302 
327 

1 

Registrations 
of professional 

nurses 
employed/ 
resident in 
different 
province 

Infirmiers(eres) 
autorise(e)s 

employe(e)s ou 
resident(e)s 
d'une autre 
province 

9,031 

118 
59 

149 
681 

1,342 
4,089 

444 
160 

1,095 
885 

9 

Professional 
nurses 

registered 
in Canada 
employed/ 
resident in 
province of 
registration 

Inflrmiers(eres) 
autorise(e)s 
au Canada 

employe(e)s ou 
resident(e)s de 

la province 
d'autorisation 

177,304 

3,148 
917 

5,926 
4,864 

34,900 
81,244 
7,627 
6,915 

13,634 
17,936 

193 

1 Location of residence is used for those nurses who are not employed, or whose employment status is unknown. - Le lieu de 
residence est utilis6 pour les inHrmiersCeres) qui ne travaillent pas ou pour ceux(celles) dont on ignore si ils(elles) travaillent ou non. 

STATEMENT 2. Professional Nurses, Registered in Canada by Location of Employment/Residence, 19761 

fiTAT 2. Infirmiers(eres) autorise(e)s selon le lieu d'emploi ou de residence au Canada, 1976' 

Location of employment/residence 

Lieu d'emploi ou de residence 

Newfoundland - Terre-Neuve 
Prince Edward Island - ne-du-Prince tdouard 
Nova Scotia - Nouvelle-ficosse 
New Brunswick — Nouveau-Brunswick 

British Columbia - Colombie-Britannique 
Yukon and Northwest Tenitories - Yukon et Territoires du Nord-

Total 
registrations 

Total, 
infirmiers(eres) 

autorise(e)s 

191,437 

3,308 
979 

6,543 
5,226 

36,476 
83,216 

8,219 
7,395 

14,785 
19,563 

625 
5,102 

Actual number 
of nurses 
registered 

Nombre reel d'in-
firmiersferes) 
autorise(e)s 

184,572 

3,172 
937 

6,144 
5,064 

35,423 . 
81,368 
7,778 
7,044 

14,014 
18,123 

500 
5,005 

Duplicate 
registrations 

Double compte 
des infirmiersCeres) 

autorise(e)s 

6,865 

136 
42 

399 
162 

, 1,053 
1,848 

441 
351 
771 

1,440 

125 
97 

1 Location of residence is used for those nurses who are not employed, or whose employment status is unknown. - Le lieu de 
residence est utilise pour les infirmiers(eres) qui ne travaillent pas ou pour ceux(celles) dont on ignore si ils(eUes) travaillent ou non. 
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STATEMENT 3. Percentage Distribution of Professional Female Nurses, by Type of Employer, Canada, 1975 -1976 

ETAT 3 . Repartition en pourcentage des infirmieres autorisees selon le genre d'employeur, Canada, 1975 -1976 

Type of employer 

Genre d'employeur 

Total . 

Hospital or related institution - Hopital ou etablissement connexe 
Public health agency - Organisme d'hygiene publique 
Occupational health - Hygiene professionelle 
Home care/visiting care agency — Soins a domicile/organisme de soins (visites) a domicile . . 
Community health centre - Centre d'hygiene communautaire 
Physician's office/family practice unit - Cabinet de medecin/Centre de medecine de famille 
other - Autres 

1976 

per cent - pourcentage 

100.0 

83.9" 
3.5 
1.7" 
1.6 
0.6 
1.0 
7.7 

100.0 

82.6 
3.12 
2.13 
1.42 
1.7 
1.5 
7.6 

1 Source: Health Manpower - Registered Nurses, 1975, Health Manpower Statistics Section, Health Division, Statistics Canada. 
firmiers(eres) autorisi(e)s, 1975, Section de la statistique de la main-d'oeuvre sanitaire, Division de la sante, Statistique Canada. 

7- Not collected in Quebec. - Non recueillies au Quebec. 
3 Collected only in Ontario and Quebec. - Recueillies seulement en Ontario et au Quebec. 

- Main-d'oeuvre sanitaire — In-

STATEMTENT 4. Percentage Distribution of Professional Female Nurses, by Type of Position, Canada, 1975 -1976 

ETAT 4. Repartition en pourcentage des infirmieres autorisees selon le genre de poste, Canada, 1975 -1976 

Type of position 

Genre de poste 

Total , 

Director, associate/assistant director - Directrice, directrice associee/adjointe 
Supervisor/co-ordinator - Surveillante/coordinnatrice 
Assistant supervisor/assistant co-ordinator - Surveillante adjointe/coordinnatrice adjointe 
Instructor, professor - Monitrice, professeur 
Head nurse - Infirmiere chef 
General duty, staff nurse - Service general 
Other - Autres 

1976 

per cent - pourcentage 

100.0 

2.7 
4.5 
1.1 
3.6 
8.4 

68.7 
11.0 

100.0 

2.9 
5.2 
0.62 
3.8 
8.3 

71.5 
7.7 

1 Source: Health Manpower - Registered Nurses, 1975, Health Manpower Statistics Section, Health Division, Statistics Canada. -Main-d'oeuvre sanitaire 
firmiers(ires) autorise(e)s, 1975, Section de la statistique de la main-d'oeuvre sanitaire, Division de la sante, Statistique Canada. 

2 Not collected in Quebec. - Non recueillies au Quebec. 

-In-

STATEMENT 5. Percentage Distribution of Professional Female Nurses, by Primary Area 
of Responsibility Canada, 1975 -1976 

ETAT 5. Repartition en pourcentage des infirmieres autorisees selon le domaine 
premier de la responsabilite, Canada, 1975 -1976 

Primary area of responsibility 

Domaine premier de la responsabilite 

Total . 

Medical/surgical - Medecine/chinirgie . . . . 
Maternal/newborn - Matemite/nouveau-nes 
Psychiatric — Psychiatric 
Pediatric - Pediatric 
Geriatric - Geriatric 
Other patient care - Autres soins du malade 
Administration — Gestion 
Teaching - Enseignement 
Other - Autres 

1976 

per cent — pourcentage 

100.0 

34.2 
8.5 
5.1 
5.9 
8.5 

24.0 
8.5 
2.9 
2.4 

ioo.o 

39.4 
8.5 
5.1 
5.9 
9.1 

22.1 
5.4 
2.9 
1.6 

I Source: Health Manpower - Registered Nurses, 1975, Health Manpower Statistics Section, Health Division, Statistics Canada. -Main-d'oeuvre sanitaire 
firmiers(ires) autorise(e)s 1975, Section de la statistique de la main^l'oeuvie sanitaire. Division de la sante, Statistique Canada. 

-In-
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STATEMENT 6. Percentage Distribution of Imputed Data Within Selected Fields by Province of Registration, 1976 

ETAT 6. Repartition en pourcentage des donnees imputees pour certaines donnees selon la province d'autorisation, 1976 

Province of registration 

Province d'autorisation 

Canada: 

Not imputed — Non imputes 

Newfoundland - Terre-Neuve: 

ftince lidward Island - ile<lu-Prince-
Edouard: 

Not imputed - Non imputds 

Nova Scotia - Nouvelle-Ecosse; 

Not imputed — Non imputes 

New Drunswick - Nouveau-Brunswiclc: 

Imputed - Imputes 

Not imputed — Non imputes 

Qudbec: 

Imputed — Imputds 

Not imputed - Non imputes 

Ontario: 

Not imputed - Non imputes 

Manitoba: 

Imputed - Imputes 

Saslcatchewan: 

Imputed - Imputes 

Not imputed - Non imputes 

Alberta: 

Imputed - Imputes 

British Columbia - Colombie-Britanni­
que: 

Northwest Territories - Territoires du 
Nord-Ouest: 

Imputed - Imputds 

Not imputed - Non imputes 

Sex 

Sexe 

0.1 

99.9 

0.6 

99.4 

0.1 

99.9 

0.2 

99.8 

0.2 

99.8 

0.0 

100.0 

0.0 

100.0 

0.4 

99.6 

0.9 

99.1 

0.2 

99.8 

0.2 

99.8 

0.0 

100.0 

Marital 
status 

Etat ma­
trimonial 

3.6 

96.4 

3.8 

96.2 

1.6 

98.4 

2.4 

97.6 

1.1 

98.9 

5.3 

94.7 

4.3 

95.7 

1.9 

98.1 

1.4 

98.6 

1.0 

99.0 

1.7 

98.3 

2.0 

98.0 

Year of 
birth 

Annee 
de nais­
sance 

1.9 

98.1 

3.8 

96.2 

0.7 

99.3 

1.1 

98.9 

1.2 

98.8 

6.1 

93.9 

0.5 

99.5 

0:9 

99.1 

. 0.7 

99.3 

0.4 

99.6 

2.8 

97.2 

1.0 

99.0 

Basic 
nursing 
qualifi­
cation 

Qualifi­
cation de 
base en 
sciences 

infirmieres 

1.1 

98.9 

5.1 

94.9 

0.1 

99.9 

1.0 

99.0 

0.5 

99.5 

3.0 

97.0 

0.0 

100.0 

0.6 

99.4 

0.6 

99.4 

0.5 

99.5 

3.2 

96.8 

0.5 

99.5 

Year of 
graduation 

Annee 
d'obten­
tion du 
diplome 

per cent - i 

1.5 

98.5 

3.4 

96.6 

0.8 

99.2 

0.8 

99.2 

1.2 

98.8 

4.6 

95.4 

0.4 

99.6 

0.9 

99.1 

0.8 

99.2 

0.9 

99.1 

1.2 

98.8 

0.5 

99.5 

Weeldy 
hours of 

worli 

Heures de 
travail par 
semaine 

Jourcentage 

20.2 

79.8 

31.0 

69.0 

25.4 

74.6 

22.4 

77.6 

27.1 

72.9 

18.8 

81.2 

15.2 

84.8 

20.1 

79.9 

24.9 

75.1 

25.8 

74.2 

35.4 

64.6 

17.7 

82.3 

Activity 
status 

Activite 

11.4 

88.6 

19.0 

81.0 

8.1 

91.9 

8.4 

91.6 

15.0 

85.0 

17.1 

82.9 

8.0 

92.0 

5.9 

94.1 

5.8 

94.2 

17.9 

82.1 

14.2 

85.8 

2.5 

97.5 

Type of 
employer 

Genre 
d'employeur 

15.7 

84.3 

28.4 

71.6 

15.0 

85.0 

17.7 

82.3 

23.0 

77.0 

23.6 

76.4 

11.7 

88.3 

15.1 

84.9 

16.9 

83.1 

14.2 

85.8 

14.7 

85.3 

12.3 

87.7 

Position 

Genre de 
poste 

15.7 

84.3 

28.4 

71.6 

15.0 

85.0 

17.7 

82.3 

23.0 

77.0 

23.6 

76.4 

11.7 

88.3 

15.1 

84.9 

16.9 

83.1 

14.2 

85.8 

14.7 

85.3 

12.3 

87.7 

Primary 
area of 
respon­
sibility 

Domaine 
premier 
de la res­

ponsabilite 

15.7 

84.3 

28.4 

71.6 

15.0 

85.0 

17.7 

82.3 

23.0 

77.0 

23.6 

76.4 

11.7 

88.3 

15.1 

84.9 

16.9 

83.1 

14.2 

85.8 

14.7 

85.3 

12.3 

87.7 
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STATEMENT 7. Percentage Distribution of Professional Female Nurses, 
by Highest Level of Education, Canada, 1972 -1976 

ETAT 7. Repartition en pourcentage des inflrmi^res autorisees selon le niveau 
d'instruction le plus 6le\i, Canada, 1972 -1976 

Highest level of education 

Niveau d'instruction le plus eleve 

Diploma program leading to R.N. - Programme 
menant a un diplome d'infirmier(ere) autorise(e) 

Diploma/certificate which carries no credits 
towards a baccalaureate degree' - Diplome 
ou certificat ne donnant pas droit a des credits 

Baccalaureate degree - Baccalaureat: 

Basic baccalaureate in nursing - Simple bacca-

Post-basic baccalaureate in nursing - Baccalau-

Baccalaureate, other than nursing - Baccalaureat 

Master's or higher degree - Maitrise ou d'avantage: 

Major in nursing - Concentration en sciences 

Major in other than nursing - Concentration 

1972 

83,3 

9.0 

3.1 

3.3 

0.7 

0.4 

0.2 

100.0 

1973 -

per 

83.2 

8.6 

3.4 

3.3 

0.8 

0.5 

0.2 

100.0 

1974 

cent - pourcent 

81.8 

9.4 

4.0 

3.2 

0.9 

0.5 

0.2 

100.0 

1975 

ige 

77.2 

13.4 

4.2 

3.5 

0.9 

0.6 

0.2 

100.0 

1976 

56.5 

33.3 

4.5 

3.6 

1.0 

0.7 

0.4 

100.0 

1 For the years 1972 -1975, includes only a university diploma/certificate, while for 1976, includes a diploma/certificate obtained 
in a university, college, or institute. - Pour les annees 1972-1975, ne comprend qu'un diplome/certiflcat universitaire, tandis que pour 
1976, comprend un diplome/certificat obtenu dans une universite, un college ou un institut. 

Source: Unpublished data, Health Manpower - Registered Nurses, 1972-1976, Health Manpower Statistics Section, Health Division, 
Statistics Canada. - Donnees non publiees, Main-d'oeuvre sanitaire - Inflrmiers (ires) autorisi(ejs, 1972-1976, Section de la statistique de 
la main-d'oeuvre sanitaire. Division de la sante, Statistique Canada. 
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TABLE 1. Nurses Registered in Canada and Employed in Nursing by Province 
of Employment, 1972 -1976 

TABLEAU 1. Infirmiers(eres) autorise(e)s au Canada et travaillant comme infirmiers(eres) 
selon la province d'emploi, 1972-1976 

Province of employment 

Province d'emploi 

Canada 

Newfoundland - Terre-Neuve 
Prince Edward Island - Ile-du-Prince-Edouard 
Nova Scotia - Nouvelle-Ecosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario 
Manitoba • 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon and Northwest Territories - Yukon et Territoires du Nord-

Ouest 

19721 

114,185 

1,111 
644 

4,570 
2,988 

29,400 
43,886 

5,168 
5,446 
9,135 

11,539 

298 

19731 

119,770 

1,770 
655 

4,502 
3,289 

31,220 
46,355 

5,301 
5,631 
8,863 

11,876 

308 

1974 

125,475 

2,238 
698 

4,747 
3,423 

33,029 
48,234 
5,648 
5,627 
9,596 

11,929 

306 

1975 

140,388 

2,648 
755 

5,179 
3,676 

33,031 
58,087 
5,906 
5,857 

10,903 
14,034 

312 

1976 

137,858 

2,815 
813 

5,677 
4,272 

28,294 
56,717 
6,978 
6,303 

10,915 
14,691 

383 

1 Because there was no imputation performed on item non-response before 1974 in the fields which are currently imputed (see 
Imputation and Item non-response in the text), the numbers of nurses employed in nursing has been estimated by adding a percentage of 
the non-respondents, to the question on Activity Status, to those who responded as being employed in nursing. - Parce qu'il n'y a pas eu 
d imputations relativement aux non-reponses avant 1974 dans les domaines qui font generalement I'objet d'imputations (voir la partie du 
texte intitulee Imputation et non-reponses), le nombre d'infirmiers(eres) travaillant comme infirmiers(eres) a ete estime en ajoutant, 
pour la question sur la situation d'emploi, un pourcentage des non-repondants au nombre des personnes qui ont repondu qu'elles travail­
laient comme infirmiers(eres). 

Chart — 1 

Percentage Distribution of Nurses Registered in Canada and 
Employed in Nursing by Hours Usually Worked per Week, 1972-

Repartition en pourcentage des infirmiers(eres) autorisd(e)s au 
Canada et travaillant comme infirmiers(dres) selon le nombre 
d'heures travaillees habituellement par semaine, 1972-1976 
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TABLE 2. Nurses Registered in Canada by Activity Status and Province of Employment/Residence, 1976 

TABLEAU 2. Infirmiers(6res) autoris^(e)s au Canada selon I'activite et la province d'emploi/residence, 1976 

Province of employment/residence 

Province d'emploi/residence 

Newfoundland — Terre-Neuve 
Prince Edward Island - fie-du-Prince-Edouard 
Nova Scotia — Nouvelle-Ecosse 
New Brunswick — Nouveau-Brunswick 
Quebec • 

British Columbia — Colombie-Britannique 
Yukon and Northwest Territories - Yukon et Territoires 

du Nord-Ouest 

Activity status — Activite 

Total 

179,567 

3,172 
937 

6,144 
5,064 

35,423 
81,368 
7,778 
7,044 

14,014 
18,123 

500 

Employed in 
nursing 

TraVaillailt 
comme 

inflrmier(ere) 

137,858 

2,815 
813 

5,677 
4,272 

28,294 
56,717 
6,978 
6,303 

10,915 
14,691 

383 

Employed in 
other than 

nursing 

Travaillant dans 
uh domaine autre 
que les sciences 

infirmieres 

3,180 

6 
11 
31 
69 

508 
1,847 

49 
32 

367 
250 

10 

Not employed 

Ne travaillant pas 

38,529 

351 
113 
436 
723 

6,621 
22,804 

751 
709 

2,732 
3,182 

107 

Chart — 2 

Percentage Distribution of Nurses Registered in Canada and Employed 
in Nursing by Marital Status and Hours Usually Worked per Week, 1976 
Repartition en pourcentage des inflrmlers(eres) autorise(e)s au Canada 
et travaillant comme infirmiers(eres) selon I'etat matrimonial et le 
nombre d'heures travaillees habituellement par semaine, 1976 

Full-time 

Graphique — 2 
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TABLE 3. Nurses Registered in Canada and Employed in Nursing by Hours Usually Worked 
Per Week and Type of Employer, 1976 

TABLEAU 3. Infinniers(6res) autoris6(e)s au Canada et travaillant comme infimiiers(6res) selon le 
nombre d'heures travaillees habituellement par semaine et le genre d'employeur, 1976 

Type of employer 

Genre d'employeur 

Canada. 

Foyer pour les personnes agees/centre 
Hospital - Hopital 
Home for the aged/nursing home 

d'accueil 
Public health agency 1 - Organisme d'hygiene publique i 
Occupational health^ - Hygiene professionnelle^ 
Home care/visiting carel - Soins a domicile/organisme de soins (visites) a 

domicile 1 
Community health centre - Centre d'hygiene communautaire 
Physician's office/family practice unit - Cabinet de medecin/centre de 

medecine de famille 
Educational institution - Etablissement d'enseignement 
Other - Autres 

Hours usually worked per week 

Nombre d'heures travaillees habituellement par semaine 

Total 

137,858 

108,549 

5,303 
4,243 
2,851 

1,961 
2,292 

1,967 
4,257 
6,435 

1 Not collected in Quebec. - Non recueillies au Quebec. 
2 CoUected only in Ontario and Quebec. - RecueiUies seulement en Ontario et au Quebec 
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Part-time 
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604 
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Chart — 3 

Percentage Distribution of Nurses Registered in Canada and Employed 
in Nursing by Age Group and Hours Usually Worked per Week, 1976 

Repartition en pourcentage des infirmiers(eres) autorise(e)s au Canada 
et travaillant comme infirmiers(eres) selon le groupe d'age et le 
nombre d'heures travaillees habituellement par semaine, 1976 
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TABLE 4. Nurses Registered in Canada and Employed in Nursing by Type of Position and Type of Employer, 1976 

TABLEAU 4. Infirmiers(6res) autoris6(e)s au Canada et travaillant comme infirmiers(^res) selon le genre de poste 
et le genre d'employeur, 1976 

Type of employer 

Genre d'employeur 

Canada 

Hospital - Hopital 

Home for the aged/nursing home - Foyer pour les personnes agees/centre 
d'accueil 

Public health agency' - Organisme d'hygiene publique • 

Occupational health^ - Hygiene professionnelle^ 

Home care/visiting care* - Soins a domicile/organisme de soins (visites) 
a domicile* 

Community health centre - Centre d'hygiene communautaire 

Physician's office/family practice unit - Cabinet de medecin/centre de 
medecine de famille 

Educational institutions - Etablissements d'enseignement 

Other — Autres 

Canada 

Hospital - Hopital 

Home for the aged/nursing home - Foyer pour les personnes agees/centre 
d'accueil 

Public health agency 1 - Organisme d'hygiene publique' 

Occupational health^ - Hygiene professionnelle^ . . . . 

Type of position — Genre de poste 

Total 

137,858 

108,549 

5,303 

4,243 

2,851 

1,961 

2,292 

1,967 

4,257 

6,435 

Instructor, 
professor 

Moniteur(trice), 
professeur 

Home care/visiting care' - Soins a domicile/organisme de soins (visites) 
a domicile* 

Community health centre - Centre d'hygiene communautaire , 

Physician's office/family practice unit - Cabinet de medecin/centre de 
medecine de famille 

Educational institutions - Etablissements d'enseignement 

other - Autres 

5,216 

991 

15 

9 

36 

5 

8 

4,044 

108 

Director, associate/ 
assistant director 

Directeur(trice), 
directeur(trice) 

associe(e)/adjoint(e) 

4,110 

2,353 

617 

498 

83 

56 

47 

213 

243 

Head nurse 

Infirmier(ere) chef 

11,492 

9,603 

1,012 

Supervisor/co-ordinator, 
assistant supervisor/ 

co-ordinator 

Surveillant(e)/ 
coordinateur(trice), 

surveillant(e) adjoint(e)/ 
coordinateur(trice) 

adjoint(e) 

398 

General duty, 
staff nurse 

Service 
general 

292 

585 

98,163 

84,061 

2,611 

2,741 

2,044 

1,506 

1,171 

1,675 

2,354 

Clinical specialist 

Special! ste 
clinicien(ne) 

8,129 

6,040 

723 

448 

198 

163 

159 

2,023 

1,355 

85 

25 

98 

7 

233 

220 

other 

Autres 

8,725 

4,146 

240 

522 

392 

224 

674 

2,527 

1 Not collected in Quebec. - Non recueillies au Quebec. 
2 Collected only in Ontario and Quebec. - Recueillies seulement en Ontario et au Quebec. 
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TABLE S. Nurses Registered in Canada and Employed in Nursing by Type of Employer and Location of Employment 

(Census Metropolitan Area), 1976 

TABLEAU S. InfinTiiers(ires) autoris^(e)s au Canada et travaillant comme inru'miers(^res) selon le genre d'employeur et lieu d'emploi 

( r ^ o n mitropolitaine de recensement), 1976 

Census metropolitan area 

Region m^tropotitaino de recensement 

Canada 

St. John's, Nfld. - T.-N 
Halifax 
Saint Jolin, N.B 
Chicoutimi-Jonquiire 
Quebec 
Montrcol 
Ottawa-Hull 
Oshawa 
Toronto 
Hamilton 
St. Catharines - Niagara 
Kitchener 
London 
Windsor 
Sudbury 
Thunder Bay 
Winnipeg 
Regina 
Saskatoon , 
Calgary ' 
Edmonton 
Vancouver 
Victoria 
Employed in other than a census metropolitan area - Travaillant oilleurs 

que dans une region m^tropolitaine de recensement 
Not stated - Lieu d'emploi non declard 

Canada 

St. John's, NOd. - T.-N 
Holifox 
Saint John, N.B 
Cliicoutimi-Jonqui&re 
Quebec 
Montreal 
Ottawa-Hull 
OshawQ 
Toronto 
Hamilton 
St. Catherines-Niagara 
Kitchener 
London 
Windsor 
Sudbury •. . . . 
TTiunder Bay 
Winnipeg , 
Regina 
Saskatoon " 
Calgary 
Edmonton 
Vancouver 
Victoria 
Employed in other than a census metropolitan area - Travaillant ailleurs 

que dans une region metropolitaine de recensement 
Not stated - Lieu d'emploi non declare 

Type of employer - Genre d'employeur 

Total 
Hospital 

Hdpital 

Home care/ 
visiting care* 

Soins d domicile/ 
organisme de soins/ 
visites & domicile • 

75 
15 

312 
99 
39 
30 
56 
39 
18 
11 

128 
20 
21 
38 
45 

199 
52 

694 
29 

108,549 

587 
2,145 

758 
546 

3,115 
10,453 
3,970 

802 
14,195 

2,967 
1,410 
1,296 
2,267 
1,385 

786 
822 

3,513 
1,213 
1,170 
2,443 
3,517 
6,024 
1,503 

39,393 
2,269 

Home for the aged/ 
nursing home 

Foyer pour les 
personnes ag^es/ 
centre d'accueil 

Community 
health centre 

Centre d'hygiene 
communautaire 

2,292 

2 
5 
8 

41 
193 
623 

91 
3 

109 
17 
6 
2 
6 
4 
2 
9 

47 
9 

12 
10 
29 
61 

5 

914 
84 

5,303 

32 
95 
43 
17 

120 
555 
141 

28 
518 

61 
61 
23 
71 
45 
15 
53 

362 
80 
81 

107 
132 
114 

22 

2,354 
• 173 

Public health 
agency * 

Organisme d'hygiene 
publique* 

Physician's office/ 
family practice unit 

Cabinet de medecin 
centre de medecine 

de famille 

1,967 

1 
10 
9 
8 

10 
219 

86 
26 

345 
72 
46 
37 
43 
22 
6 
9 

14 
32 
15 
57 
79 
40 
12 

750 
19 

' Not collected in Quebec. - Non recueillies au Quebec. 
2 Collected only in Ontario and Quebec. - Recueillies seulement en Ontario et au Quebec. 

4,243 

47 
107 

16 

115 
29 

430 
94 
54 
66 
48 
38 
16 
13 

183 
115 
70 

149 
161 
427 

79 

1,882 
. 104 

Educational 
institution 

Etablissement 
d'enseignement 

17 
76 
41 
44 

154 
515 
174 
27 

571 
153 
51 
45 

129 
76 
34 
45 

139 
65 
97 
88 
95 

224 
28 

1,264 
105 

Occupational 
Health^ 

Hygiene 
professionnelle^ 

2351 

7 
24 
191 
217 
67 
880 
117 
81 
65 
121 
68 
62 
42 

880 
29 

Other 

Autres 

6,435 

18 
123 
17 
32 

216 
977 
390 

42 
1,083 

195 
84 
92 

146 
69 
35 
36 

197 
43 
38 

140 
206 
357 

90 

1,664 
145 
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LIST OF AVAILABLE DATA 

The following data are available from Health 
Manpower Statistics Section, Health Division, Statistics 
Canada. Tabulations and cross-classifications can be 
presented in formats as requested. The data are available 
according to the breakdowns presented below. 

LISTE DES DONNEES ACCESSIBLES 

On peut se procurer les donnees suivantes auprfes de 
la Section de la statistique de la main-d'oeuvre sanitaire. 
Division de la sante, Statistique Canada. Nous pouvons 
effectuer des totalisations et des classements recoupes de 
tout genre et nous offrons les donnees selon les ventila­
tions presentees ci-dessous. 

Demographic 

Sex 
Male. 
Female. \ 

Marital Status 
Single. 
Married. 
Other. 

Year of Birth 
Individual years of birth, actual ages and age groups. 

Geographic 

Province of Registration 
Ten provinces and Northwest Territories. 

Location of Graduation 
Province or country where basic qualifaction in 
nursing was obtained. 

Location of Residence 
For locations within Canada, province or territory, 
census division (county), and census sub-division (city, 
town, village, etc.), of residence. Locations can be 
tabulated by rural/urban classification, population 
size, and census regional metropolitan areas. 
For locations outside Canada, country of residence. 

Location of Employment 
The same as for Location of Residence, but only 
available for those employed in nursing. 

Demographiques 

Sexe 
Homme. 
Femme. 

Etat matrimonial 
Ceiibataire. 
Marie. 
Autres. 

Annee de naissance 
Annees de naissance, ages actuels et groupes d'age. 

Geographiques 

Province d'inscription 
Dix provinces et les Territoires du Nord-Ouest. 

Lieu d'obtention du diplome 
Province ou pays d'obtention du diplome de base en 
sciences infirmieres. 

Lieu de residence 
Pour les lieux de residence situes au Canada, province ou 
territoire, division de recensement (comte) et subdivision 
de recensement (ville, village, etc.), du domicile. Les 
lieux de residence peuvent faire I'objet de tableaux selon 
la classification rurale ou urbaine, I'importance de la 
population et les regions metropoHtainesde recensement. 
Pour les lieux de residence situes a I'exterieur du Canada, 
pays de residence. 

Lieu d'emploi 
Memes que pour le lieu de residence, mais disponibles 
seulement pour ceux qui travaillent comme infirmiers 
(6res). 

Educational 

Basic Nursing Education 
Diploma. 
Degree. 

Year of Graduation 
Individual years of graduation. 

De scolarite 

Formation de base en sciences infirmieres 
Diplome. 
Grade. 

Aimee d'obtention du diplome 
Annee d'obtention de chaque diplome. 
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Continuing Education in Nursing 
None. 
Diploma/certificate. 
Bachelor's degree. 
Master's degree. 
Doctorate. 

Continuing Education in Other than Nursing 

•None. 
Diploma/certificate. 
Bachelor's degree. 
Master's degree. 
Doctorate. 

Education permanente en sciences infirmieres 
Aucune. 
Diplome/certificat. 
Baccalaureat. 
Maitrise. 
Doctoral. 

Education permanente dans un domaine autre que les 
sciences infirmieres 
Aucune. 
Diplome/certificat. 
Baccalaureat. 
Maitrise. 
Doctoral. 

Employment 

Activity Status 
Employed in nursing on a regular basis. 
Employed in nursing on a casual/seasonal basis. 

Employed in other than nursing and currently seeking 
employment in nursing. 

Employed in other than nursing and not currently 
seeking employment in nursing. 

Not employed and currently seeking employment in 
nursing. 
Not employed and not currently seeking employment 
in nursing. 

Hours Usually Worked Per Week 
Actual hours and full-time/part-time. 

Type of Employer 
General hospital.i 
Rehabilitation/convalescent hospital.i 
Extended care/chronic hospital.i 
Psychiatric hospital.i 
Other type of hospital, i 
Nursing home/related institution. 
Public health agency.2 
Occupational health.3 
Home care/visiting care agency .2 
Community health centre. 
Physician's office/family practice unit. 
Other. 

Type of Position 
Director. 
Associate/assistant director. 
Supervisor/co-ordinator. 
Assistant supervisor/co-ordinator. 
Clinical specialist. 

D'emploi 

Activity 
Travaillant en sciences infirmieres de fa9on r^guliere. 
Travaillant en sciences infirmieres de fagon occasion-
nelle/saisonniere. 
Travaillant dans un domaine autre que les sciences in­
firmieres et cherchant actuellement du travail en sciences 
infirmieres. 
Travaillant dans un domaine autre que les sciences in­
firmieres et ne cherchant pas actuellement de travail en 
sciences infirmieres. 
Ne travaillant pas et cherchant actuellement du travail en 
sciences infirmieres. 
Ne travaillant pas et ne cherchant pas actuellement de 
travail en sciences infirmieres. 

Nombre habituel d'heures travaillees par semaine 
Nombre reel d'heures, a temps plein/a temps partiel. 

Genre d'employeur 
Hopital generali. 
Hopital de readaptation/convalescencei. 
Hopital de soins prolonges/pour malades chroniquesi. 
Hopital psychiatriquei. 
Autre genre d'hopitali. 
Centre d'accueil/organisme connexe. 
Organisme d'hygiene pubhque^. 
Hygiene professionnelle^. 
Soins a domicile/organisme de soins a domicile^. 
Centre d'hygiene communautaire. 
Cabinet de medecin/centre de medecine familiale. 
Autres. 

Geiue de poste 
Directeur. 
Directeur associe/adjoint. 
Surveillant/coordonnateur. 
Surveillant adjoint/coordonnateur adjoint. 
Specialiste en soins cliniques. 

Quebec 
1 Breakdown by type of hospital not available for 1 Repartition par genre d'hopital non disponible pour le 
^- Quebec. 2 Not available for Quebec. 
3 Available only for Quebec and Ontario. 

c. 
2 Non disponible pour le Quebec. 
3 Disponible seulement pour le Quebec et I'Ontario. 
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Instructor/professor. 
Head nurse. 
General duty/staff nurse. 
Other. 

Primary Area of Responsibility 
Medical/surgical. 
Maternal and newborn. 
Psychiatric. 
Paediatric. 
Geriatric. 
Community health. 
Other patient care. 
Nursing education administration. 
Nursing services administration. 
Other administration. 
Teaching. 
Other. 

Number of Weeks Worked in Past 12 Months 

Actual number of weeks. 

Moniteur/professeur. 
Infirmiere chef. 
Service general. 
Autres. 

Domaine premier de responsabilite 
Medecine/chirurgie. 
5bstetrique et pouponniere.^ 
lychiatrie" 

Pediatrie. 
Geriatrie. 
Hygiene communautaire. 
Autres soins du malade. 
Administration d'enseignement en sciences infirmieres. 
Administration de services infirmiers. 
Autre administration. 
Enseignement. 
Autres. 

Nombre de semaines travaillees au cours des 12 demiers 
mois 
Nombre de semaines. 
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ALTERNATE SOURCES OF 
STATISTICAL INFORMATION 

AUTRES SOURCES DE 
RENSEIGNEMENTS STATISTIQUES 

An attempt has been made to make the following 
list of sources of statistical information fully compre­
hensive. We would appreciate receiving notice of dis-
crepencies and/or additions. 

Canadian Nurses Association — La Fondation des 
infirmieres et infirmiers du Canada, 

50 The Driveway, 
Ottawa, Ontario, 
K2P 1E2 

The Association of Nurses of Prince Edward Island, 
41 Palmer's Lane, 
Charlottetown, Prince Edward Island. 
CIA 5V7 

The New Brunswick Association of Registered Nurses — 
L'Association des infirmieres enregistrees du Nouveau-
Brunsvwck, 

231, rue Sanders St., 
Fredericton, New'Brunswick. 
E3B 1N6 

Registered Nurses' Association of Ontario, 
415 YongeSt., 
Suite 1401, 
Toronto, Ontario. 
M5B 2E7 

Manitoba Association of Registered Nurses, 
647 Broadway, 
Winnipeg, Manitoba. 
R3C 0X2 

Alberta Association of Registered Nurses, 
10256-112 Street, 
Edmonton, Alberta. 
T5K 1M6 

Northwest Territories Registered Nurses' Association, 
P.O. Box 2757, 
Yellowknife, N.W.T. 
XOE IHO 

Post-Secondary Section - Section de I'enseignement 
postsecondaire. 

Education Division — Division d'education, des sciences 
et de la culture, 

Statistics Canada - Statistique Canada, 
Ottawa, Ontario. 
KIA 0T6 

Association of Professional Nurses Educated Abroad • 

Nous nous sommes efforces de dresser une liste des 
sources de renseignements statistiques qui soit tout a fait 
complete. Nous vous serious reconnaissants de nous signaler 
toute erreur et (ou) addition. 

Association of Registered Nurses of Newfoundland, 
A.R.N.N. House, 
67 LeMarchant Rd., 
P.O. Box 4185, 
St. John's, Newfoundland. 
A1C6A1 

The Registered Nurses' Association of Nova Scotia,' 
6035 Coburg Rd., 
Halifax, Nova Scotia. 
B3H 1Y8 

L'Ordre des infirmieres The Order of Nurses of Quebec 
et infirmiers du Quebec, 

4200, ouest Dorchester West, 
Montreal, Quebec. 
H3Z 1V4 

College of Nurses of Ontario, 
600 Eglington Ave., E., 
Toronto, Ontario. 
M4P 1P4 

Saskatchewan Registered Nurses' Association, 
2066 Retallack St., 
Regina, Saskatchewan. 
S4T 2K2 

Registered Nurses' Association of British Columbia, 
2130 W. 12th Ave., 
Vancouver, B.C. 
V6K 2N3 

Institutional Statistics Section - Section de la statistique 
des etabUssements, 

Health Division — Division de la sante, 
Statistics Canada — Statistique Canada, 
Ottawa, Ontario. 
KIA 0T6 

Association des infirmieres cathoHques du Canada, 
108, 13erue, . 
Quebec, Quebec. 
G1L2K3 

Canadian Association of Neurological and Neurosurgical 
Nurses 1 - Association canadienne des infirmieres en 
neurologie et neurochirurgiei 

See footnote(s) page 46. - Voir note(s) page 46. 
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Canadian Association of University Schools of Nurs­
ing, 

151 Slater St., 
Suite 1200, 
Ottawa, Ontario. 
K1P5N1 

Canadian Council of Cardiovascular Nurses - Conseil 
canadien des infinniers(eres) en soins cardiovascu-
laires, 

c/o Canadian Heart Foundation, 
Suite 1200, 
1 Nicholas St., 
Ottawa, Ontario. 
K1N7B7 

Canadian University Nursing Students Association! 

National Conference of Operating Room Nurses^ 

Nursing Sisters Association of Canada' 

Victorian Order of Nurses of Canada — Les infirmieres 
de I'Ordre de Victoria, 

5 Blackburn Ave., 
Ottawa, Ontario. 
KIN 8A2 

Emergency Nurses Association of Nova Scotia^ 

Occupational Health Nurses, Metro Halifax' 

Association des infirmieres — Sage-femme du Quebec' 

Association of Nursing Directors and Supervisors of 
Official Health Agencies' 

Association of Nursing Executives, Metropolitan 
Toronto' 

Emergency Nurses Association of Ontario' 

Hospital Health Nurses Group — Toronto' 

Toronto Area Interest Group ofthe Orthopaedic Nurses 
Association' 

Lakehead Operating Room Nurses Association' 

Western Midwives Association' 

Respiratory Interest Group, Winnipeg, Manitoba' 

Infection Control Nurses, Saskatchewan' 

Consortium of Nurse Educators, Alberta' 

Operating Room Nurses of Alberta' 

Nursing Administrators' Association of British Co­
lumbia' 

Association of Canadian Community Colleges - Associa­
tion des colleges communautaires du Canada, 

651, Warden Ave., 
Scarborough, Ontario. 
M1L3Z6 

Canadian Intravenous Nurses' Association' 

National Committee of Canadian Nurse - Midwives' -
Comite national d'infirmieres sage-femmes canadien­
nes' 

Nurses of Indian Ancestry' 

Psychiatric Nurses Association of Canada, 
871 Notre Dame Ave., 
Winnipeg, Manitoba. 
R3E 0M4 

Atlantic Maternal and Newborn Nurse - Midwives 
Association' 

Nova Scotia Operating Room Nurses' 

New Brunswick Operating Room Nurses Group' 

Operating Room Nurses Group of Quebec' - Le groupe 
des infirmieres des salles d'operation du Quebec' 

Ontario Occupational Health Nurses' Association' 

Community Mental Health Nurses' Association of On­
tario' 

Gerontological Nursing Association of Ontario' 

Operating Room Nurses of Greater Toronto' 

Hamilton Area Interest Group of the Orthopaedic Nurses 
Association' 

Northern Ontario Operating Room Nurses' 

Nurse Practitioners Interest Group, Province of Manitoba' 

Winnipeg, Association of Critical Care Nurses' 

Alberta Community Health Nurses Society' 

Emergency Nurses Interest Group of Alberta' 

Infection Control Nurses, Calgary Group' 

' Current addresses may be obtained from - On peut se procurer les adresses actuelles aupres de: 
The Canadian Nurses Association, 
50 The Driveway, 
Ottawa, Ontario. 
K2P 1E2 
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PLEASE RETURN BOTH COPIES TO: 

THE ASSOCIATION OF REGISTERED NURSES OF NEWFOUNDLAND 
A.R.N.N. HOUSE, 67 LeMarchant Road, P.O Box 4185, St. John's, Newfoundland, A1C 6A1 

APPLICATION FOR RENEWAL OF REGISTRATION OR LICENSE - 1976 

ANNUAL FEES - Payable on or before 1 Jan., 1976 PLEASE RETURN WITH YOUR R E M I T T A N C E 

Active $40.00-After IVIarch 31st, $50.00 

Includes Membership In C.N.A., I.C.N, and receipt of the 
Canadian Nurse 

ANNUAL FEE 1976 
DO NOT Inactive $5.00 
INCLUDE 
CASH . , ^ _ ^ 

Name of Chapter: 
Make remittance payable to: The Association of Registered Nurses of Newfoundland. 

GIVEN N A M E S IN ORDER 

A P T . . BOX N O . S T R E E T N O . AND 

C I T Y , TOWN , VI L L ACE PROVINCE P O S T A L CODE 

M A I D E N N A M E 

2. S«x: 

2 • M o l e 

3. Marital Stotus: 
1 • Single 
2 ( n M o r r i e d 3 Q Other 

4, Birth Dote: 

6. BASIC NURSING EDUCATION: 
1 Q D i p l o m a l e a d i n g to R . N . 2 Q ] B a c h e l o r ' s Degree 

1 . R e g i s t r a t i o n N o . 

Other p r o v i n c e s in w h i c h you are c u r r e n t l y l i c e n s e d to 
p r a c t i c e : 

P r o v i n c e -

P r o v i n c e . 

RCCISTRATION NO, 

RCCI5TRATI0N NO. 

5 . C a n o d i o n S o c i a l I n s u r o n c e N u m b e r : 

Y e a r G r o d u o t e d 

19 

P r o v i n c e or C o u n t r y 

7 . C O N T I N U I N G E D U C A T I O N : U n i v e r s i t y / C o l l e g e / l n s t i t u t e ( c h e c k h i g h e s t l e v e l o t t a i n e d ) 

( o ) In N u r s i n g : 

i Q N o n e 2 Q D i p l o m Q / C e r t i f i c o I e 3 Q Some u n i v e r s i t y c r e d i t s 4 [7] B q c h e l o r ' s degree 5 Q M a s t e r ' s degree 

6 Q O o c t o r o t e 7 Q Other c o u r s e s 

( b ) In o t h e r t h a n N u r s i n g : ) Q None 2 Q D i p l o m o / C e r t i f i c o t e 3 [ ] Some u n i v e r s i t y c r e d i t s 4 f ] B o c h e l o t ' s degree 

5 Q M a s t e r ' s degree 6 Q ] D o c t o r o t e 7 | J Other cou rses 

8 . P A S T E M P L O Y M E N T E X P E R I E N C E : ^ ^ 

N u m b e r o f w e e k s w o r k e d i n n u r s i n g i n t h e p o s t 12 m o n t h s ( i nc l ude v a c o t i o n and pa id s ick l e o v e ) | [__J 

9 . P R E S E N T E M P L O Y M E N T S T A T U S : ( b o x e s 1-6, c h e c k o n e o n l y ) 

( o ) C u r r e n t l y e m p l o y e d i n n u r s i n g : 

1 • Regu la r bas is 

2 Q C a s u a l / S e a s o n a l b o s i s 

Number of hours w o r k e d per week 

D a l e commenced work 

w i t h p resent emp loyer _ _ ^ _ » « ^ ^ 

( b ) C u r r e n t l y e m p l o y e d i n o t h e r t h a n n u r s i n g : \ ( c ) N o t c u r r e n t l y e m p l o y e d : 

3 • Seek ing emp loymen t in n u r s i n g I 5 Q ] Seek ing emp loymen t in nu rs i ng 

4 • Not s e e k i n g emp loymen t in n u r s i n g | 6 P ] Not s e e k i n g emp loymen t in n u r s i n g 

IF^NOT CURRENTLY EMPLOYED IN NURSING, STATE YEAR LAST EMPLOYED IN NURSING: 19_ 

Presen t e m p l o y e r : . 
NAME OF INSTITUTION/*GENC V 

1 0 . P R E S E N T E M P L O Y M E N T : ( c h e c k o n l y o n e b o x i n e o c h s e c t i o n ) 

( o ) T y p e o f i n s t i t u t i o n or a g e n c y : 

01 Q Genero l hosp i - lo l 

02 Q R e h o b i l i t o t i o n / C o n v o l e s c e n t h o s p i t a l 

03 Q E x t e n d e d C a r e / C h r o n i c h o s p i t o l 

04 Q P s y c h i o t r t c h o s p i t o l 

05 Q Other type of h o s p i t a l 

06 Q Home for the oged 

07 Q Nurs ing home 

08 • P u b l i c h e o l t h agency 

09 Q Home c a r e / V i s i t i n g care agency 

10 Q Commun i t y h e o l t h cen t re 

n Q P h y s i c i a n ' s o f f t c e / F o m i ly p r o c t i c e 

u n i t 

12 Q E d u c o t i o n o l i n s t i t u t i o n 

13 Q] Other not l i s t e d above 

(b) Position: 
1 • D i r e c t o r 

2 Q A s s o c . / A s s i s t . D i r ec to r 

3 Q S u p e r v i s o r / C o o r d i n o t o r 

4 Q A s s i s t . S u p e r v i s o r / C o o r d i n a t o r 

5 • C l i n i c a l S p e c i a l i s t 

6 n I n s t r u c t o r / P r o f e s s o r 

7 • H e a d Nurse 

S Q G e n e r o l D u t y / S t o f f 

9 • Other not l i s t e d above 

( c ) P r i m a r y a r e a o f r e s p o n s i b i l i t y : 

P a t i e n t C a r e : 

01 • M e d i c a l / S u r g i c a l 

02 • M a t e r n a l & Newbo rn 

03 • P s y c h i a t r i c 

04 • P a e d i a t r i c s 

05 • G e r i o t r i c s 

06 • Commun i t y h e a l t h 

07 • Other p a t i e n t co re 

Adm i n i s t r o t i o n : 

08 • Nurs ing e d u c a t i o n o d m i n . 

09 • N u r s i n g s e r v i c e o d m i n . 

10 • Other o d m i n i s l r o t i o n 

1 1 • T e o c h i n g 

12 • Other not l i s t e d obove 
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THE ASSOCIATION OF NURSES OF PRINCE EDWARD ISLAND 
76 Euston Street, Charlottetown, Prince Edward Island C.IA 1W2 

REGISTRATION FEES ARE DUE AND PAYABLE BY JANUARY 31, 1976 
1976 

The Prince Edward Island Nurses's Act 1972 
Sections 16, 18, 20. Bylaws l A l a . III A 4 

I APPLICATION FOR (Please check 2) 

1. Initio! Registrotion Q 

2. Renewal • 

3. Proctising Licence Q] 

I 4. Associate Membership [^ 

1976 MEMBERSHIP FEES: 

Practising . . .$50.00 

(including membership in C.N.A., I.C.N, 

and receipt of the Canadian Nurse) 

Associate Membership $ 5.00 

Kindly complete and return both copies wi th your fee to fac i l i ta te immediate regist rat ion. 

S U R N A M E 

A P T . . BOX N O . 

GIVEN N A M E S 

S T R E E T NO 

N ORDER 

AND N A M E 

C I T Y , T O W N , V I L L A G E P R O V I N C e P O S T A L CODE 

MAIDEN N A M E 

2. Sex:. 
1 • Female 
2 QMale 

3. Mari tal Status: 
I Q S i n g l e 
2 • Married 3 Q Other 

4. B i r th Dote: 

1 . Regis t ra t ion No . 

Other provinces in which you are currently licensed to 
practice: 

Province _ 

Province. 

R E G I S T R A T I O N N O . 

R E G I S T R A T I O N NO. 

5* Canadian Social Insurance Number: 

6. BASIC NURSING EDUCATION: 
1 • Diploma leoding to R.N. 2 • Bachelor's Degree 

Year Groduoted 

19 

Province or Country 

7. C O N T I N U I N G E D U C A T I O N : U n i v e r s i t y / C o l l e g e / l n s t i t u t e (check highest level at torned) 

(o) In Nurs ing: 
1 rn None 2 rn Dlplomo/Certrficate 3 Q Some university credits 4 Q Bochelor's degree 5 Q Master's degree 
6 Q Doctorote 7 []] Other courses 

(b) In other than Nurs ing: I Q None 2 Q Diploma/Certificate 3 Q Some university credits 4 Qj Bochelor's degree 
5 Qj Moster's degree 6 Q Doctorate 7 [~] Other courses 

8. PAST EMPLOYMENT EXPERIENCE: 
Number of weeks worked in nursing in the past 12 months (include vocation and paid sick leove) 

9. P R E S E N T E M P L O Y M E N T S T A T U S : (boxes 1-6, check one only) 

(a) Current ly employed in nurs ing : 
1 Q Regular bos is 
2 1 i Casuol/Seosonol basis 

I 
Number of hours worked per week I 
Date commenced work 
with present employer . 

(b) Current ly employed in other than nurs ing : j (c) Not current ly employed: 
3 Q Seeking employment in nursing I 5 Q Seeking employment in nursing 
4 rn Not seeking employment in nursing ( 6 Q Not seeking employment in nursing 

IF NOT CURRENTLY EMPLOYED IN NURSING, STATE YEAR LAST EMPLOYED IN NURSING: ]9_ 

Present employer: 
N A M E O F I N S T T I O N / A G E N C Y A D D R E S S 

10. P R E S E N T E M P L O Y M E N T : (check only one box in each sect ion) 
(o) Type of i ns t i t u t i on or agency: 

01 Q Generol hospital 
02 Q Rehobilitotion/Convolescent hospitol 
03 Q Extended Core/Chronic hospital 
04 n Psychiotric hospital 
05 Q Other type of hospitol 
06 Q Home for the aged 
07 Q Nursing home 
08 • Public health agency . 
09 Q Home care/Visi t ing core agency 
10 [^Community health centre 

11 Q Physician's office/Fom ily practice 
unit 

12 Q Educational institution 
13 • Other not listed above 

(b) Pos i t i on : 
1 • D i r e c t o r 
2 rn As soc./Assist . Director 
3 rn Supervisor/Coordinotor 
4 Q Assist. Supervisor/Coordinator 
S Q C I i n i c o l Speciolist 
6 Q Instructor/Professor 
7 [ ] H e o d Nurse 
8 • General Duty/Staff 
9 Q Other not listed obove 

(c) Primary area of r espons ib i l i t y : 
Potient Core: 
01 •Med ico l /Surg ico l 
02 QMoternol & Newborn 
03 • Psychiatric 
04 Q Poediotrics 
05 • Geriatrics 
06 Q Community health 
07 • Other patient core 
Administrotion: 
08 rn Nursing educotion odmin. 
09 Q Nursing service odmin. 
10 Q Other odministrotion 
] 1 Q Teaching 
12 Q Other not listed obove 

Please remit by postal note, money order, or by cheque. PLEASE DO NOT SEND CASH. 

Make remittance payable to: The Associat ion of Nurses of Prince Edward Island. 
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THE REGISTERED NURSES' ASSOCIATION OF NOVA SCOTIA 
6035 Coburg Road, Halifax, Nova Scotio, B3H 1Y8 

PLEASE ADD EXCHANGE IF OUTSIDE CANADA 

ANNUAL FEE 1976 
DO NOT 
INCLUDE 
CASH 

ACTIVE $50100 
I ^ INCLUDES " T H E C A N A D I A N N U R S E " 

SUM ENCLOSED 

! J 

PAYABLE ON OR BEFORE i JAN. 76 

YOUR 

V 

NUMBER 

J 

ALViAYS REFER 
TO YOUR NUMBER 
WHEN CORRESPONDING 

RESIGNATIONS MUST BE SUBMITTED PRIOR TO FEB. 28th. 

GIVEN NAMES IN ORDER 

APT., BON NO. STREET NO, AND NAME 

CITY. TOWN. VILLAGE PROVINCE POSTAL CODE 

^AIOEN NAME 

1 . R e g i s t r a t i o n N o . 

Other p rov i nces in w h i c h you ore c u r r e n t l y l i c e n s e d to 
p r o c t i c e : 

r nv , : „ ^ ^ 

rnvinr»> 

SPECIFY 
11 11 1 1 11 

R E G I S T R A T I O N N O . 

11 1 
R E G I S T R A T I O N NO. 

2. Sex: 
1 Q Fema le 

2 • Mole 

6. BASIC NURSING EDUCATION: 
1 Q D ip lomo l eod ing to R . N . 2 Q B o c h e l o r ' s Degree 

3. Mori tal Status: 
1 QSingle 
2 • Marr ied 3 [ ] Other 

4. B i r th Date: 5 . C a n a d i a n S o c t o l I n s u r a n c e N u m b e r : 

Y e a r G r a d u a t e d 

19 

P r o v i n c e or C o u n t r y 

7 . C O N T I N U I N G E D U C A T I O N : U n i v e r s i t y / C o l l e g e / l n s t i t u t e ( c h e c k h i g h e s t l e v e l a t t o i n e d ) 

( a ) In N u r s i n g : 

1 • None 2 • D i p l o m o / C e r t i f i c o t e 3 • Some u n i v e r s i t y c r e d i t s 4 Q B a c h e l o r ' s degree 5 [ ] M o s t e r ' s degree 

6 Q Doc to ra te 7 Q Other cou rses 

( b ) In o t h e r t h a n N u r s i n g : 1 [ ] None 2 [ ] D i p l o m a / C e r t i f i c o t e 3 Q Some u n i v e r s i t y c r e d i t s 4 • B a c h e l o r ' s degree 

5 Q M o s t e r ' s degree 6 Q Doc to ra te 7 P ] Other cou rses 

8. P A S T E M P L O Y M E N T E X P E R I E N C E : I ~ ~ 

Number of weeks worked in nursing in the post 12 months (include vocotion and paid sick leove) | [ I 

9. PRESENT EMPLOYMENT STATUS: (boxes 1-6, check one only) 

( a ) C u r r e n t l y e m p l o y e d i n n u r s i n g : 

1 Q Regular bos is 

2 Q C a s u a l / S e a s o n a l bas i s 

Number of hours wo rked per week I 

Dote commenced work 
w i t h p resent employer . 

( b ) C u r r e n t l y e m p l o y e d i o o t h e r t h a n n u r s i n g : 

3 [_] Seek ing emp loyment in nu rs i ng 

4 Q Not seek ing emp loyment in nu rs i ng 

(c) Not current ly employed: 
5 []J Seek ing emp loyment in nu rs i ng 

6 Q Not s e e k i n g emp loymen t in nu rs i ng 

IF NOT CURRENTLY EMPLOYED IN NURSING. STATE YEAR LAST EMPLOYED IN NURSING: 19_ 

r r e s e n t e m p l o y e r : . 
NAME OF I N S T I T U T I O N / A G E N C Y 

10 . P R E S E N T E M P L O Y M E N T : ( c h e c k o n l y o n e b o x i n e o c h s e c t i o n ) 

( o ) T y p e o f i n s t i t u t i o n o r . a g e n c y : 

01 Q G e n e r o l h o s p i t o l 

02 Q R e h o b i l i t o t i o n / C o n v o l e s c e n f h o s p i t a l 

03 Q Ex tended C o r e / C h r o n i c h o s p i t a l 

04 Q P s y c h i o t r i c h o s p i t a l 

05 Q Other type of h o s p i t a l 

06 Q Home for the oged 

07 Q Nurs ing home 

08 • P u b l i c hea l t h agency 

09 [_] Home c o r e / V i s i t i n g care ogency 

10 Q Commun i t y h e o l t h cent re 

^1 Q P h y s i c i a n ' s of f i c e / F o m i ly p r a c t i c e 

u n i t 

12 Q E d u c o t i o n o l i n s t i t u t i o n 

13 Q Other not l i s t e d above 

( b ) P o s i t i o n : 

1 • D i r ec to r 

2 Q A s s o c . / A s s i s t . D i rec to r 

3 Q S u p e r v i s o r / C o o r d i n o t o r 

4 Q A s s i s t . S u p e r v i s o r / C o o r d i n a t o r 

S Q C I i n i c o l S p e c i a l i s t 

6 n I n s t r u c t o r / P r o f e s s o r 

7 Q H e a d Nurse 

8 • Genera l D u t y / S t a f f 

9 Q Other not l i s t e d above 

( c ) P r i m o r y a r e a o f r e s p o n s i b i l i t y : 

P a t i e n t C a r e : 

01 Q M e d i c a l / S u r g i c o l • 

02 • M a t e r n a l & Newbo rn 

03 n P s y c h i a t r i c 

04 • P a e d i a t r i c s 

05 • G e r i o t r i c s 

06 Q Commun i t y h e a l t h 

07 • Other p a t i e n t co re 

A d m i n i s t r o t i o n : 

08 [_) Nurs ing e d u c o t i o n o d m i n . 

09 Q Nurs ing s e r v i c e o d m i n . 

10 Q Other a d m i n i s t r a t i o n 

1 1 Q T e a c h i n g 

12 Q Other not l i s t e d above 

SIGNATURE 
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THE NEW BRUNSWICK ASSOCIATION OF REGISTERED NURSES 
231 Saunders St., Fredericton, N.B. 

MEMBERSHIP—1976 
PLEASE COMPLETE TOTAL FORM AND RETURN BOTH COPIES 

RENEWALS (See By-law Art. VII & X) 

D Practicing* — Fee $40.00 

D Non-Practicing — Fee $5.00 

DO NOT send cash by mail 

•Includes Membership in CNA, ICN, and "Canadian Nurse". 

PLEASE TYPE OR PRINT IN BLOCK LETTERS 

INITIAL REGISTRANTS — 1976 ONLY 

I have paid my fee and was registered by 

D Examination D Endorsement 

My membership is D Practicing* 

D Non-Practicing 

English 

My native tongue is D 

1 desire material in Q 

French 

D 

a 

other 
D 
D 

Given Names in Order 

Apt., Box No. Street No. and N ^ e 

City, Town, Village 

Maiden Name County 

2. Sex: 

1 n Female 
2 D Male 

3. Marital Status: 
1 D Single 
2 D Married 3 D Other 

4. Birth Date: 

1. Registration No . 

Other provinces In which you are currently licensed to 
practice: 

Province -

Province . 

I I I I I I I 
Specify Registration No. 

I I I I I I I 
Specify Registration No. 

5. Canadian Social Insurance Number: 

6. BASIC NURSING EDUCATION: 

1 a Diploma leading to R.N. 2 D Bachelor's Degree 

Year Graduated 

19 • 

Province or Country 

7. C O N T I N U I N G E D U C A T I O N : Universi ty/Col lege/ lnst i tute (check highest level attained) 

(a) In Nursing 
1 D None 2 D Diploma/Certificate 3 D Some university credits 4 D Bachelor's degree 5 D Master's degree 6 D Doctorate 7 D Other courses 

(b) In other than Nurs ing; 
1 D None 2 D Diploma/Certificate 3 D Some university credits 4 D Bachelor's degree 5 D Master's degree 6 D Doctorate 7 D Other courses 

8. PAST EMPLOYMENT EXPERIENCE: Number of week worked in nursing in the past 12 months 

(Include vacation and paid sick leave! ;cz 
9. PRESENT EMPLOYMENT STATUS: (check one box only) 

(a) Current ly employed in nursing: 

1 D Regular basis 

2 D Casual/Seasonal basis 

Number of hours worked per [week 

Date commenced work with 

present employer , 
Month 

Present employer: 

(b) Currently employed in other than nursing: (c) Not currently employed 

3 D Seeking employment in nursing 
4 D Not seeking employment in nursing 

5 D Seeking employment in nursing 
6 D Not seeking employment in nursing 

If not currently employed in nursing, state year last employed in nursing: 19 . 

Name of Institution/Agency 

10. PRESENT EMPLOYMENT: (check only one box in each section) 

(a) Type of inst i tut ion or agency: 

m • General hospital 
02 D Rehabilitation/Convalescent hospital 
03 D Extended Care/Chronic hospital 
04 D Psychiatric hospital 
05 n Other type of hospital 
06 O Home for the aged 
07 D Nursing home 
08 D Public health agency 
09 D Home care/Visiting care agency 
10 O Community health centre 
11 D Physician's office/Family practice unit 
12 a Educational institution 
13 a Other not listed above 

(b) Posit ion: 

1 D Director 
2 D Assoc./Assist. Director 
3 n Supervisor/Coordinator 
4 D Assist. Supervisor/Coordinator 

5 D Clinical Specialist 
6 n Instructor/Professor 

7 D Head Nurse 
B a General Duty/Staff 
9 D Other rwt listed above 

(c) Primary area of responsibi l i ty: 
Patient Care: 

01 D Medical/Surgical 
02 n Maternal & Newborn 
03 D Psychiatric 
04 D Paediatrics 
05 D Geriatrics 
06 D Community health 
07 D Other patient care 

Administration: 
08 D Nursing education admin. 
09 D Nursing service admin. 
10 a Other administration 

11 D Teaching 
12 D Other not listed above 

Date: Signature. 

HAVE YOU COMPLETED THE TOTAL FORM? THANK YOU. 
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L'ASSOCIATION DES INFIRMIERES ENREGISTREES DU NOUVEAU-BRUNSWICK 
231 rue Saunders, F reder i c ton , Nouveau-Brunsw ick 

SOCIETARIAT —1976 
VEUILLEZ COMPLETE LA FORMULE AU COMPLET ET RETOURNER LES 2 COPIES 

Renouvellement (Voir reglements art. VII & X) 

D Praticiens* — Cotisation $40.00 

D Non praticiens — Cotisation $5.00 

NE PAS ENVOYER argent comptant par la poste 

• Indus societariat dans L'AIC, Al l , "L' Inf irmiere Canadienne" 

NOUVEAUX ENREGISTREMENTS — 1976 Seulement 
J'ai paye ma cotisation et je suis enregistree 
par n Examen D Reciprocite 
Mon societariat est • Praticiens* 

D Non praticiens 

S.V.P. ECRIRE A U D A C T Y L O O U EN L E T T R E / M O U L f E S 

Ma langue maternelle est 
Je desire I' information en 

Frangais 
Q 
D 

Anglais 
D 
D 

Autre 
D 

Pr^nom (par urdre) 

App. ou C.P. Nom et no. de la rue 

Ville, Village Code post ale 

Nom de jeune fille 

1 . N o d ' e n g . p r o v i n c i a l 

Aut res prov inces o u vous et re enregis t r^ pou r I 'annee 

couran te : 

Province . I I I I I I I 
Sp6cifiez No. d'eng. 

I I I I I 
Sp^cifiez No. d'eng. 

2. Sexe: 
1 U Femme 

2 D H o m m e 

3. Etat c i v i l 

1 a Cfelibataire 

2 D Mar i6 3 D Aut re 

4 . D a t e d e n a i s s a n c e 5. N o . A s s . S o c i a l e 

rnc 
6 . F O R M A T I O N DE BASE 

1 O D i p l d m e d ' ln f i rm id r (e ) 

Annee de graduat ion Province o u pays 

2 D Baccalaureat en Sciences in f i rmier(e) 

7 . E D U C A T I O N P E R M A N E N T E : U n i v e r s i t e / C o l l e g e / l n s t i t u t e ( n ' i n d i q u e r q u e le p l u s h a u t d e g r e o b t e n u ) 
(a) En N u r s i n g : 

1 a Aucune 2 D D i p l o m e o u Cert i f icat 3 D Credi ts Univers i ta i re 4 D Baccalaureat 5 D Mai t r ise 6 .D Doc to ra l 7 D Au t re cours 

(b) A u t r e q u e le N u r s i n g : 

1 • Aucune 2 D D i p l o m e o u Cert i f icat 3 D Credi ts Univers i ta i re 4 D Baccalaureat 5 D Mai t r ise 6 D Doctora t 7 D Au t re cours 

8 . P R £ C £ D E N T E E M P L O I : N o m b r e d e s e m a i n e s d e t r a v a i l a u c o u r s d e s 12 d e r n i e r s m o i s i — p 

( I n d u s v a c a n c e s e t c o n g e d e m a l a d i e ) I — L 

9 . P R E S E N T S E M P L O I ( n e n cocher qu 'un ) 

(a) Emploi couran te en N u r s i n g : 

I Q A p le in temps 2 D Temps part ie l /Saisonner 

N o m b r e d 'heures travail lees par semaines 1 I i 

Date d 'Emplo i avec vo t re 

present e m p l o y e u r M o i s Ann§e 

(b) E m p l o i c o u r a n t e a u t r e q u e le N u r s i n g : 

3 D Cherche d u travail en Nu rs ing 

4 D Ne cherche pas de travail en Nu rs ing 

(c) Pas d ' E m p l o i : 

5 D Cherche d u travai l en Nu rs ing 

6 D Ne cherche pas de travail en Nu rs ing 

Si n o n emp loyee en Nu rs ing veu i l lez , i nd ique r vo t re dern ie re ann6e dans cet te e m p l o i : 19 . 

Employeur a c t u e l | . 
Nom de I'Instilution ou de I'Agence 

1 0 . P R f C f D E N T E E M P L O I ( n ' e n c o c h e r q u ' u n d a n s c h a q u e s e c t i o n ) 

(a) C a r a c t e r e d e I ' l n s t i t u t i o n o u A g e n c e : 

01 D Hdp i ta l Genera l 

02 a Hdp i ta l Rehabi l i ta t ion/Convalescence 

03 D Hdp i ta l Soins Extensi fs/Maladie 

04 a Hdp i ta l Psychiatr ie 

05 D Au t re hdp i ta l 

06 D Ma i son p o u r les vei l lards 

07 D Ma ison de Sante 

08 D Agence Hygifene Pub l ique 

09 D Service Pr iv^ /Agence de Visi teuses 

10 D Cent re cTHygiene C o m m u n a u t a i r e 

11 D Bureau de M^dec in /Serv ice Familial 

12 O Ins t i tu t ion Scolaire 

13 D Autres 

(b) Charge: 
1 D D i rec teur 

2 D D i rec teur Assoc. /Ad jo in t 

3 n Superv i seu r /Co-Ordonna teu r 

4 D Superv i seu r /Co-Ordonna teu r Ad jo in t 

5 D C l in ic ien Specialise 

6 D Inst i tuer /Professeur 

7 n In f i rm ie r -Chef 

8 a Service Genera l 

9 D Au t re 

(c) P r i n c i p a l C h e f d e R e s p o n s a b i l i t e : 

S o i n d u P a t i e n t : 

01 a Medec ine /Ch i ru rg i e 

02 n Mate rn i te et Nouveau-Ne 

03 D Psychiatr ie 

04 a pediat r ic 

05 D Cer ia t r ie 

06 D Hyg iene C o m m u n a u t a i r e 

07 D Au t re 

A d m i n i s t r a t i o n : 

08 D Educat ion en Nu rs ing 

09 D Service en Nu rs ing 

10 D Au t re en Admin i s t ra t i on 

n G Enseignement 

12 D Au t re 

Date: Signature 

AVEZ-VOUS COMPLETE LA FORMULE AU COMPLET? MERCI. 
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ANNUAL FEE 1976 
;>LEASE «ETURN THIS NOTICE WITH YOUR REMnTANCE 

AS OF THE FIRST OF JANUARY, A PERSON WHO PRACTISES AS A NURSE 
WITHOUT POSSESSING HER ANNUAL PERMIT TO PRACTISE, DOES SO ILLEGAL­
LY AND IS LIABLE TO THE PENALTIES STIPULATED IN THE PROFESSIONAL CODE. 

©tttt of ^uxsti of (©ueb(c 
4 2 0 0 DORCHESTER BLVD. W . , MONTREAL, P . a H3Z 1V4 

FOB OFFICE USE 
$ 

PLBASe INDICATE ANY CHANGE BELOW r 

L 

^ ' N A M I 

1 t 1 1 

m. HO. u lox Ha' 
1 
1 

CITY. TOWN 

1 1 1 

PROVINCE 

STREET NO 

GIVEN NAMES 'IN ORDER) 

AND NAME 

POSTAL CODE COUNTY 

•» 

MAIDEN NAME 

. . -

O.N.Q. SECTION CODE 
CLASS OF MEMBER '̂  

ACTIVE 

$55.00 
• - • 

NONJICTIVE 

$10.00 

NON-RESIDENT 

$10.00 

INDICATE 
YOUR STATUS 

Q ACTIVE 
• NON.ACTIVE 

. n NON.BESIDENT 

SUM ENaOSEO 

s 

NOTE: Si cette formule n'est pas r^dig^e dans la langue de votre choix, veuillez cocher {/) •—i ' NOT ACCEPTED. 
If this form is not in the language of your choice, please specify ( / ) '—' 

PLEASE 

CORRECT 

OR 

COMPLETE 

-

, NO. OF ORIGINAL 
' • . PERMIT 

, MONTH AND YEAR 
^- OF BIRTH 

, SOCIAL INSURANCE 
* • ; ; . J NUMBER 4. SEX 6. •;, MARITAL STATUS ^ 

1 1 SINGLE Q MARRIED 

8. BASIC NURSING EDUCATION . 

NURSING DIPLOMA OR D.E.C. 1 I l 

BACCALAUREATE PROGRAMME L J 2 

YFAR n i P I O M A ORTAINFO-

PROVINCE OR COUNTRY- . 
• - " • • " • • • • • • • ' f ""T . , . -

7. REGISTRATION OUTSIDE QUEBEC 1 IN OTHER PROVINCES 1 IN OTHER COUNTRIES 

INDICATE REGISTRATION NUMBERS 1 1 

INDICATE FIRST 4 LETTERS OF THE ] , i , i l l I I 1 
PROVINCE OR COUNTRY j 1 . . , 1 1 . . , 1 , 1 . . . 1 1 . i . 1 

1 1 

IN THE FOLLOWING SECTIONS, W/HEN A NUMERICAL CHOICE IS REQUIRED, PLEASE INDICATE THE NUMBER T 
IN THE APPROPRIATE BOX. ^ 

8. CONTINUING EDUCATION (INDICATE HIGHEST LEVEL ATTAINED) 

8.1 IN NURSING 

8.2 IN OTHER THAN 

NURSING 

„ _ 

[ O J I NONE 

fo^i l CERTIFICATE/DIPLOMA 

lo.s l UNIVERSITY CREDITS 

\M BACCALAUREATE 

| o j | NONE 

[ o ^ CERTIFICATE/DIPLOMA 

I g a ] UNIVERSITY CREDITS 

\oS BACCALAUREATE 

[oisl MASTER'S 

l o e l DOCTORATE 

lo i? ! OTHER (SPECIFY) 

I g s l MASTER'S 

[ g e l DOCTORATE 

I O J I O T H E R (SPECIFY) 

, 
OVER 
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' 
9. NUMBER OF WEEKS EMPLOYED IN THE LAST 12 MONTHS 

-

INDICATE YOUR ANSWERS B ^ ^ 

' No. 9 

1 ,• 1 
WEEKS 

'—\ 
55 

• 

10. 

p 

E 
S 
E 
N 
T 

S 
T 
A 
T 
U 
S 

I , r 
10.1 IN i [ O j j fULL TIME 1 10.1 

' ^ ^ " 5 " ^ ° 0 PART TIME/SEASONAL \ ^ ^ ^^^^ ' ^ ^ 

'O-' ' 'N { ^ SEEKING EMPLOYWENT IN ML'aCI.NG .-.u ; O'N 
OTHER THAN; [ l i : ; 
NURSING 1 i0j4j NOT SEEKING EMPLOYMENT IN NURSING j f '^ ' ' ' -O^ED 

lo^s] FULL TIME 

[0;6J SEEKING EMPLOYMENT IN NURSING 

IO/T] NOT SEEKING EMPLOYMENT IN NURSING 

10.2 IF YOU ARE CURRENTLY EMPLOYED IN NURSING 

PRESENT EMPLOYliR 

NAME OF 
r<;TAni ISHMFNT 

ADDRFSS 

NO. OF HOURS WORKED PER WEEK 

DATE COMMENCED PRESENT EMPLOYMENT 

10.3. IF NOT EMPLOYED IN NURSING, STATE LAST YEAR OF ACTIVE EMPLOYMENT 

No. 

No. 10.2 

, 1 
HOURS 

1 , 1 , 1 MONTH 

No. 

VEAR 

10.3 

M , ^ , 1 

1 1 . 

c 
u 
R 

R 

E 

N 

T 

e 
M 

P 

L 

0 

Y 

M 

E 

N 

T 

n 
A 

I 

A 

(IF NOT CURRENTLY EMPLOYED IN NURSING, OMIT THE FOLLOWING SECTION) 

11.1 TYPE OF ESTABLISHMENT OR ORGANIZATION 

^ ^ HOSPITAL CENTRE FOR GENERAL CARE 

|o,2| HOSPITAL CENTRE FOR SPECIALIZED CARE 

lo'.al HOSPITAL CENTRE fOR HIGHLY SPECIALIZEO CARE 

lo,4| HOSPITAL CENTRE FOR CONVALESCENT CARE 

' 1 
|0,5I HOSPITAL CENTRE FOR PROLONGED CARE 

loiel RECEPTION CENTRE 

^j] LOCAL COMMUNITY SERVICE CENTRE 

|o,8| COMMUNITY HEALTH DEPARTMENT 

( INDICAIE ON!; ONLY) 

j i^i l UNIVERSITY 

ilTo] COLLEGE 

[T~i] POLYVALENT SCHOOL 

ITJI] POLYCLINIC OR PHYSICIAN'S OFFICE 

W^\ EMPLOYMENT AGENCY 

jT,* ! INDUSTRY 

[T|sl OTHER (SPECIFY) 

11.2 POSITION (i.M?!CATE ONE ONLY) 

|o~i] DIRECTOR 

lOii) ASSISTANT DIRECTOR 

[pjs] NURSE CLINICIAN 

|o,4l SUPERVISOR/COORDINATOR 

l o i i l HEAD NURSE 

|o,6| ASSISTANT HEAD NURSE 

[ o 3 TEAM LEADER 

| 0 ^ GENERAL DUTY 

JO^ MONITOR 

Wfi\ TEACHER 

i 1 , l | OTHER (SPECIFY) 

11.3 FIELD OF PRACTICE (I.NOICA;E ONir. ONiYi 

f o j ) MEDICAL 

[ o ^ SURGICAL 

l o ^ CORONARY CARE 

|0j_4j INTENSIVE CARE 

!£|5] HAriMODIALYS'S AND RE^J'.;, T.^..\NSPLANT 

|o,6| OBSTETRICS 

|o,7| PAEDIATRICS 

| 0 ^ PSYCHIATRY 

|0j9J GERONTOLOGY/GERIATRICS 

[ i ^ EMERGENCY AND OUTPATIENT DEPARTMENT 

i l , l | OPERATING ROOM 

h T i ] MATERNAL AND CHILD HEALTH 

'•2^y. SCHOOL HEALTH 

L;.i£J WEALTH OF THE ADULT AND AGED 

i ^ i ] MENTAL HEALTH AND COMMUNITY PSYCHIATRY 

( 7 ^ PERSONNEL HEALTH OFFICE 

hi?! OTHER (SPECIFY] 

No. 11.1 

No. 11.2 

No. 11.3 

SIGNATURE . 
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COTISATION ANNUELLE 1976. 
S.V.P. RE.JURNER CET AVIS AVEC VOTRE COTISATION 

AU iBf JANVIER, UNE PERSONNE QUI EXERCE LA PROFESSION D'INFIR­
MIERE OU D'INFIRMIER SANS D E T E N I R SON PERMIS D'EXERCICE ANNUEL 
EXERCE I L L E G A L E M E N T ET EST PASSIBLE DE P E N A L I T E S P R £ V U E S AU CODE 
DES PROFESSIONS. 

©rbre tts iniixmitttd et intirmierg Uu ©ucbct 
4200 OUEST, BOUL. DORCHESTER, MONTREAL, QU£. H3Z 1V4 

A LUSAQE DU SlfeQE SOCIAL 
$ 

S.V.P. INSCRIRE CI.OESSOUS TOUT CHANGEMENT r 

L 

"• ' NOM 

APP. OU C.P. ] 

1 

VILLE PROVINCE 

PftENOMS (PAR ORDRE) 

NO ET NOM DE LA RUE 

CODE POSTAL COMTE 

•• 

NOM DE FILLE 

- - -

SECTION DE L'O.I.I.Q. CODE 
CLASSES DE MEMBRES 

ACTIF 

$55.00 

NON ACTIF 

$10.00 

NON RESIDENT 

$10.00 

INDIQUEZ 
VOTRE STATUT 

• ACTIF 
• NON ACTIF 
• NON RESIDENT 

MONTAMT • 
REMIS 

S 

NOTE; LES CHEQUES POSTDATES 
NOTE: S I cette formule n'est pas rddig^e dans la langue de votre choix, veuillez cocher ( / ) .—, NE SONT PAS ACCEPTES 

If this 

S.V.P. 

CORRIGER 

ou 
COMPLETER 

form is not in the language of your choice, please specify ( / ) 

1 . NO DE PERMIS ORIGINAL , MOIS ET ANNEE 
'•- DE NAISSANCE 3 . NO D'ASSURANCE SOCIALE 4 . SEXE 

l_l 

5 . ETAT C I V I L "'., 

1 ICEUBATAIRE Q ] MARie(E) 

6. COURS DE BASE 

DIPlftMF n'INFIRMIFR(F| Oi l OE C. 1 l l A N N F F riTlHTFNTinN DU HIPI ftMF-

BAlJCALAUR^AT EN SC. INF. L J 2 PROVINCE OU PAYS: 

<• 
7. 

. 

ENREGISTREMENT HORS DU QUEBEC 

INDIQUEZ LES NUMEROS D'ENREGISTREMENT 

INDIQUEZ LES 4 PREMIERES LETTRES 
DE LA PROVINCE OU DU PAYS 

DANS D'AUTRES PROVINCES ! DANS D'AUTRES PAYS ^ 

1 , , , 1 1 , , , 1 i 
1 L.. 

1 
--

DANS LES SECTIONS QUI SUIVENT, LORSQU'UN CHOIX NUMERIQUE EST REQUIS, VEUILLEZ INDIQUERr 
LE NUMtRO CORRESPONDANT DANS LES CASES APPROPRltES. L 

-
8. 6DUCATI0N PERMANENTE (iNDiQUEZ LE PLUS HAUT DEGRE OBTENU) 

• ' . ' . : . 

8.1 EN NURSING 

8.2 AUTRE QU'EN 

NURSING 

[qTI AUCUN |o3 MAITRISE 

[oiz] ATTESTATION/CERTIFICAT ^^ DOCTORAT 

los l CREDITS UNIVERSITAIRES ^j\ AUTRES COURS (SPECIFIEZ) 

^ 

l0i4l BACCALAUREAT 

I M I AUCUN [o3 MAITRISE 

[ o ^ ATTESTATION/CERTIFICAT | o 3 DOCTORAT 

[ q i ] CREDITS UNIVERSITAIRES [ o 3 AUTRES COURS (SPECiFiEZ) 

VERSO 

^ 

NO 8. 

NO 8.1 

NO 8.2 

i ^ 
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INDIQUEZ VOS RePONSES 

9. NOMBRE DE SEMAINES DE TRAVAIL AU COURS DES 12 DERNIERS MOIS 

10.1 EN 

NURSING 

10.1 AUTHE 
OU'EN 
NURSING ' 

| 0 , l | A PLEIN TEMPS 

l o i l MI-TEMPS/SAISONNIER 

|0 i3| CHERCHE DU TRAVAIL EN NURSING 

\o,M NE CHERCHE PAS DE TRAVAIL EN NURSING 

10.1 AUX 

ElUDES 

10.1 SANS 

EMPLOI 

IOIB I A PLEIN TEMPS 

|0i6l CHERCHE DU TRAVAIL EN NURSING 

|0|7| NE CHERCHE PAS DE TRAVAIL EN NURSING 

10.2 SI VOUS EXERCE2 LA PROFESSION D ' I N F I R M I 6 R E OU D'INFIRMIER 

EMPLOYEUR ACTUEL 

NOM DC 
L'ETABLISSEMENT_ 

NOMBRE D'HEURES DE TRAVAIL PAR SEMAINE 

DATE DU D E B U T D'EMPLOI 

10.3 SI AUCUN TRAVAIL EN NURSING, INDIQUEZ LA DERNIERE ANNEE D'EXERCICE ACTIF 

NO 10.1 

NO 

L 
tO.2 

, 1 
Htunts 

1 , 1 , 1 
MOiS 

NO 

ANNEE 

10.3 

h ,9 , , 1 l 7 8 i 

11. 

t 

M 

P 

L 

0 

A 

C 

7 

U 

E 

L 

k _ 

(SI VOUS N'EXERCEZ PAS, IGNOREZ LA SECTION CI-DESSOUS) 

11.1 T Y P t D ' tTABLISSEMENT O U ORGANISME (N INDIOUEZ QU'UN CHOiX) 

| 0 | l | CENTRE HOSPITALIER -SOINS GENERAUX 

| 0 , 2 | CENTRE HOSPITALIER . SOINS SPECIALISES 

lOiSl CENTRE HOSPITALIER - SOINS ULTRA-SPECIALISES 

| 0 i 4 | CENTflE HOSPITALIER - SOINS POUR CONVALESCENTS 

lOiBj CENTRE HOSPITALIER - SOINS POUR MALADES A LONG TERM 

l o . e l CENTRE D'ACCUEIL 

l O i ? ! CENTRE LOCAL DE SERVICES COMMUNAUTAIRES 

lO iS l O E P A R T E M E N T D E SANTE COMMUNAUTAIRE 

| o ^ UNIVERSITE 

\ l ^ COLLEGE 

ri'i'i'l ECOLE POLYVALENTE 

|Tj2j POLYCLINIQUE OU BUREAU DE M E D E C I N 

[T^s] AGENCE DE PLACEMENT 

| l | 4 ! INDUSTRIE 

| l , s ! AUTRE (SPECIFIEZ) 

11.2 POSTE (N'INDIQUEZ QU'UN CHCXI 

\qj\ DIRECTEUR 

( o ^ DIRECTEUR ADJOINT 

[c^i ] INFinMIER(E) CLINICIEN(NF.) 

[ o ^ SURVEILI A N T / C O O R D O N N A T E U R 

(ois) INFIRMIER(E) CHEF 

|0,6| ASSISIANT(E) INriRMIER(E)CHEF 

[ o j ] CHEF D'EOUIPE 

. [ o ^ SERVICE GENERAL 

[c^sl MONITEUR 

f7!o] PROFESSEUR 

[ y j ] AUTRE (SPECIFIEZ) 

11.3 CENTRE D ' A C T I V I T E (N' INDIQUEZ Q U ' U N CHOIX) 

[OJI MEDECINE 

| o ^ CHIRURGIE 

[ o ^ SOINS CORONARIENS 

[ o ^ SOINS INTENSIFS 

[olil HEMODIALYSE EF GREFFE RENALE 

[ o ^ OBSTETRIOUE 

[OTI PEOIATRIE 

| o ^ PSYCHIATRIE 

[ o ^ GERONTOLOGIE/GERIATRIE 

SIGNATURE 
V _. 

[Tjol URGENCE ET CLINIQUE EXTERNE 

[ iT l l SALLE D'OPERATION 

^j\ SANTE MATERNELLE ET INFANTILE 

[T j i ] S A N T E SCOLAIRE 

[ T ^ S A N T E DE L'ADULTE ET DE LA PERSONNE A G E E 

[ 7 ^ SANTt MtNIALl £T PSYCHIATRIE COMMUNAUTAIRE 

[ i .e ] BUREAU DE SANTE DU PERSONNEL 

| 1 i 7 | AUTRE (SPECIFIEZ) 

NO 1 1 . 1 

f 

1 •• 

1 . 1 62 ' 

1 

1 ' 
1 

i 
N(i 11 . ; : 

m. 

NO 11.3 

1 , 1 

! 
e . | 

ee 

V. Jv ./ 

DATE 
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C O L L E G E O F N U R S E S OF O N T A R I O 
6 0 0 E G L I N T O N A V E . E A S T T O R O N T O M 4 P 1 P 4 

N U R S E R E G I S T R A T I O N 

ONTARIO REGISTRATION NO. 

.l.lllMll.ll.l.l.ll.l.ll.lJl.lJ.|.lillLl)l.li<!l.|l.l|.lilJJJJl!l.liJ!H.IIJJJJ.UI.I]l|.lll]l!IH^ 

F O R O F F I C E U S E O N L Y 
SUM ENCLOSED 

$ 
MAILED 

DEPOSITED/RECEIVED 

STREET NO. AND NAME 

GIVEN NAMES UN ORDER) 

APT. NO. OR BOX NO. 

CITY. TOWN, VILLAGE POSTAL CODE 

iC3 

I.CIID 

LA I I 

"CD 

e n 
FEE PAYABLE TO THE COLLEGE 
OF NURSES OF ONTARIO 

(CHECK ONE BOX ONLY) 

( U INITIAL REGISTRATION 

( 2 ) ANNUAL RENEWAL 
REGISTRATION 

( 3 ) RENEWAL FEE EXPIRED » , , - 1 — 1 
LAPSED REGISTRATION $ 1 2 | j 

$12 D 

$ 6 0 

OTHER CANADtAN PROVINCE IN WHICH CURRENTLY .LICENSED 
PROVINCE 

1 
pno" 1 I N C I • 

1 i ! 

SEX 

FEMALE 

MALE 

CODE 

1 

2 

y 

M O I S T B A T I O N NUMBER 

1 M M 1 
REOWTRATION NUMBER 

M M 1 i 
DATE OF BIRTH 

MONTH 

1 
YEAR 

1 

B A S K 

YEAR 

1 

MARITAL 
STATUS 

1 r n SINGLE 2 1 1 MARRIED 

: N U R S I N G E D U C A T I O N 

PROVINCE OR COUNTRY 

1 1 1 1 1 1 1 

DIPLOMA 
LEADING TO R.N. 
BACHELOR'S 
DEGREE PROGRAM 

3 1 1 OTHER 

CANADIAN SOCIAL INSURANCE NO. 

1 1 i ! i ! 

CODE / 

1 

2 

S C H O O L 

C O N T I N U I N G E D U C A T I O N (UNIVERSItY/COLLEGE/INSTITUTE) (CHECK HIGHEST LEVEL. ATTAINED) 

IN NURSING (A) 

NONE 

DIPLOMA/CERTIFICATE 

SOME UNIVERSITY CREDITS 

CODE 

I 

2 

3 

y POST DIPLOMA BACC. 

MASTER'S DEGREE 

DOCTORATE 

OTHER COURSES 

4 

5 

6 

7 

OTHER THAN NURSING ( B ) 

NONE 

DIPLOMA/CERTIFICATE 

SOME UNIVERSITY CREDITS 

CODE 

1 

2 

3 

/ BACHELOR'S DEGREE 

MASTER'S DEGREE 

DOCTORATE 

OTHER COURSES 

4 

5 

6 

7 

P A S T E M P L O V M E N T E X P E R I E N C E I N N U R S I N G 

NUMBER OF WEEKS WORKED IN THE LAST 
12 MONTHS INCLUDING VACATION AND 
PAID SICK LEAVE. 

ARE YOU. 
EMPLOYED 
IN NURSING 
IN ONTARIO? 

D-
• NO 

IF N O T CURRENTLY EMPLOYED IN 
NURSING, STATE YEAR 
LAST EMPLOYED 
IN NURSING. 

VEAR 

1 
1 

P R E S E N T E M P L O Y M E N T S T A T U S (CHECK ONE BOX ONLY) 

EMPLOYED IN NURSING ^ Q 

REGULAR BASIS 

CASUAL/SEASONAL BASIS 

1 

2 

M EMPLOYED IN OTHER THAN NURSING 

NUMBER OF HOURS WORKED PER WEEK | { 

SEEKING EMPLOYMENT IN NURSING 

NOT SEEKING EMPLOYMENT IN NURSING 

(^ItJentdm^'Sye*. Sv jVuAMng, 

CODE 

3 

4 

M NOT EMPLOYED 

SEEKING EMPLOYMENT IN NURSING 

NOT SEEKING EMPLOYMENT IN NURSING 

CODE 

5 

6 

y 

DATE COMMENCED 

WITH PRESENT EMPLOYER 

MONTH 

i 
YEAR 

! 

NAME OF INSTITUTION/AGENCY 

dTnrTDWKrVItWEE-

STREET NO, AND NAME 

''PRbvrNCE'rcOUNTRY 

P R E S E N T E M P L O Y M E N T : 

( A ) , 

(CHECK ONLY ONE BOX IN EACH SECTION) 

( B ) 

( C ) 

EMPLOYMENT INSTITUTION/AGENCY 

GENERAL HOSPITAL 

REHABILITATION/CONVALESCENT HOSPITAL 

EXTENDED CARE/CHRONIC HOSPITAL 

PSYCHIATRIC HOSPITAL 

OTHER TYPE OF HOSPITAL 

HOME FOR THE AGED 

NURSING HOME 

PUBLIC HEALTH AGENCY 

HOME CARE/VISITING CARE AGENCY 

COMMUNITY HEALTH CENTRE 

PHYSICIAN'S OFFICE/FAMILY PRACTICE UNIT 

EDUCATIONAL INSTITUTION 

OCCUPATIONAL HEALTH AGENCY 

OTHER NOT LISTED ABOVE 

CODE 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

y TYPE OF POSITION 
DIRECTOR 

ASSOC./ASST. DIRECTOR 

SUPERVISOR/CO-ORDINATOR 

ASST. SUPERVISOR/CO-ORDINATOR 

CLINICAL SPECIALIST 

INSTRUCTOR/PROFESSOR 

HEAD NURSE/ASST. HEAD NURSE 

GENERAL DUTY/STAFF 

OTHER NOT LISTED ABOVE 

CODE 

1 

2 

3 

4 

5 

6 

7 

8 

9 

y 

I M P O R T A N T 

TO ENSURE CORRECT IDENTIFICATION OF 

PAYMENT PRINT YOUR REGISTRATION NO. 

ON YOUR CHEQUE OR MONEY ORDER. 

P R I M A R Y A R E A O F R E S P O N S I B I L I T Y 

P A T I E N T C A R E 

MEDICAL/SURGICAL 

MATERNAL AND NEWBORN 

PSYCHIATRIC 

PAEDIATRIC 

GERIATRIC 

COMMUNITY HEALTH 

OTHER PATIENT CARE 

A D M I N I S T R A T I O N 

NURSING EDUCATION ADMINISTRATION 

NURSING SERVICES ADMINISTRATION 

OTHER ADMINISTRATION 

TEACHING 

OTHER NOT LISTED ABOVE 

CODE 

1 

2 

3 

4 

5 

6 

7 

CODE 

8 

9 

10 

1 1 

12 

y 

y 

PLEASE RETURN ALL COPIES 
S I G N A T U R E (WRITE DO NOT PRINT). 

DEOISTIUTION CHTIFICATI EXPIliS DICEMBEII 31ST OF THI YfAII OP ISSUI. 
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MANITOBA ASSOCIATION OF REGISTERED NURSES 
647 Broadway Ave., Winnipeg, Manitoba R3C 0X2 

r n 

L J 

A P P L I C A T I O N FOR RENEWAL OF 
REGISTRATION - 1976 

ACTIVE 
PRACTISING 

INCLUDES MEMBERSHIP IN CNA 
AND I .CN. 

ACTIVE 
NON-PRACTISING 

INACTIVE 

$70.00 

SIO.OO 

No F«o 

MUST BE 
SUBMITTED 

BY 
DEC. 31 , 1975 

LATE REGISTRATION FEES ARE 

REQUIRED AFTER DECEMBER 31, 1975 
PLEASE SEE ATTACHED SCHEDULE 

SURNAME: GIVEN N A M E S IN ORDER 

A P T , , SOX NO, S T R E E T NO. AND N A M E 

C I T Y , T O W N , V I L L A G E P R O V I N C E POSTAL CODE 

M A I D C N N A M t 

1. Regis t ra t ion No . 

Other p r o v i n c e s in w h i c h you are c u r r e n t l y l i c e n s e d to 
p r a c t i c e : 

P r o v i n c e -

P r o v i n c e _ 

R E G I S T R A T I O N N O . 

R E G I S T R A T I O N N O . 

2. Sex: 
1 Q Femole 
2 •Male 

M a r i t a l S t a t u s : 

1 Q S i n g l e 

2 • Marr ied 3 Q Other 

4. B i r th Date : S> C a n a d i a n S o c i a l I n s u r a n c e N u m b e r : 

6. BASIC NURSING EDUCATION: 
1 • D i p l c m o teod ing to R . N . 2 [ ] B a c h e l o r ' s Degree 

Y e a r G r a d u a t e d 

19 

P r o v i n c e or C o u n t r y 

7 . C O N T I N U I N G E D U C A T I O N : U n i v e r s i t y / C o l l e g e / l n s t i t u t e ( c h e c k h i g h e s t l e v e l a t t a i n e d ) 

( o ) In N u r s i n g : 
I Q None 2 Q D i p l o m a / C e r t i f i c a t e 3 Q Some u n i v e r s i t y c r e d i t s 4 Q B a c h e l o r ' s degree 

6 Q r i o c t o r o l e 7 Q Other cou rses 

( b ) In O t h e r t h a n N u r s i n g : 1 Q None 2 Q D i p l o m a / C e r t i f i c o t e 3 Q Some u n i v e r s i t y c r e d i t s 

5 Q M o s t e r ' s degree 6 Q Doc to ra te 7 Q Other cou rses 

5 Q M a s t e r ' s degree 

4 Q ] B a c h e l o r ' s degree 

8. PAST EMPLOYMENT EXPERIENCE: 
N u m b e r o f w e e k s w o r k e d in n u r s i n g i n t h e p a s t 12 m o n t h s ( i nc l ude v a c a t i o n ond po id s ick l eave ) 

9 . P R E S E N T E M P L O Y M E N T S T A T U S : ( b o x = s 1-6, c h e c k o n e o n l y ) 

( o ) C u r r e n t l y e m p l o y e d i n n u r s i n g : 

1 Q Regu la r bas i s 

2 Q C a s u o l / S e a s o n o t bas i s 

Number of hours wo rked per week I 

Date commenced work 
w i t h p resent emp loye r . 

( b ) C u r r e n t l y e m p l o y e d i n o t h e r t h a n n u r s i n g : , 

3 Q Seek ing emp loymen t in nu rs i ng I 

4 P I ^ ° * seek ing emp loymen t in nu rs i ng j 

( c ) N o t c u r r e n t l y e m p l o y e d : 

5 n Seek ing emp loyment in n u r s i n g 

6 Q Not s e e k i n g emp loymen t in n u r s i n g 

IF NOT CURRENTLY EMPLOYED IN NURSING, STATE YEAR LAST EMPLOYED IN NURSING: 19 

Present e m p l o y e r : . 
NAME OF t N S T I T U T I O N / A G E N C V 

10 . P R E S E N T E M P L O Y M E N T : ( c h e c k o n l y o n e box i n e a c h s e c t i o n ) 

( a ) T y p e o f i n s t i t u t i o n or a g e n c y : 

01 n Genera l h o s p i t o l 

02 Q R e h a b i l i t a t i o n / C o n v a l e s c e n t h o s p i t a l 

03 Q E x t e n d e d C a r e / C h r o n i c h o s p i t a l 

04 n P s y c h i o t r i c h o s p i t a l 

05 Q Other type of h o s p i t o l 

06 Q Home for the aged 

07 Q Nurs ing home 

08 • P u b l i c h e a l t h ogency 

09 Q Home c a r e / V i s i t i n g care agency 

l O Q C o m m u n i t y h e a l t h cen t re 

11 Q P h y s i c i a n ' s o f f i c e / F a m i l y p r a c t i c e 

u n i t 

12 n E d u c a t i o n a l i n s t i t u t i o n 

13 Q Other not l i s t e d abovo 

(b) Pos i t i on : 
1 [ ] ] D i r e c t o r 

2 Q A s s o c . / A s s i s t . D i r ec to r 

3 r i S u p e r v i s o r / C o o r d i n o t o r 

4 r~] A s s i s t . S u p e r v i s o r / C o o r d i n a t o r 

S n C l i n i c a l S p e c i a l i s t 

6 Q I n s t r u c t o r / P r o f e s s o r 

7 • Head Nurse 

8 • G e n e r a l D u t y / S t a f f 

9 • Other not l i s t e d above 

I Primary area of r espons ib i l i t y : 
P a t i e n t C a r e : 

01 • M e d i c o l / S u r g i c o l 

02 • Ma te rna l & Newbo rn 

03 • P s y c h i a t r i c 

04 • P a e d i a t r i c s 

05 • G e r i a t r i c s 

06 • C o m m u n i t y h e a l t h 

07 • Other p a t i e n t co re 

A d m i n i s t r a t i o n : 

08 • Nu rs ing e d u c a t i o n o d m i n . 

09 • N u r s i n g s e r v i c e a d m i n . 

10 • O t h e r a d m i n i s t r a t i o n 

1 1 • T e a c h i n g 

12 • O t h e r not l i s t e d above 

SIGNATURE 



5 8 -

SASKATCHEWAN REGISTERED NURSES' ASSOCIATION 
2066 Retallack Street, Regina, Saskatchewan S4T 2K2 

INVENTORY & RENEWAL FORM 1976 
MEMBERSHIP FEES: (payable by Dec. 31, 1975) 

1. A c t i v e $50.00 

• 3 . L A T E F E E 5.00 

3. Ma i l i ng L i s t for Inoc t i ve Nurses 2.00 

4. Inact ive No Fee 

' F o r those who fa i l to renew reg i s t r a t i on wh i l e emp loyed . 

Active Membership Fee Includes: 
Membership in S .R .N .A . , C . N . A . , I .C .N . , and rece ip t of 

" T h e Canodion Nurse J o u r n o l " . 

Please Return "BOTH" Copies 

GIVEN N A M E S IN ORDER 

A P T . , e o n NO. S T R E E T NO. AND N A M E 

C n > . TOW POSTAL COD 

JlAIOEN N A M E 

1 , R e g i s t r a t i o n N o . 

Other prov inces in wh ich you ore cur ren t l y l i censed to 

p rac t i ce : 

Prov ince 

Prov ince 

REGISTRATION NO. 

REG ISTRATI ON NO. 

2. Sex: 
1 Q Female 

2 QMole 

3. Mari tal Stolus : 
1 n S i n g l e 
2 | n M o „ i e d 3 [ ] 0 l h e r 

4. Bi r th Dote: 5. Conadian Social Insuronce Number: 

6. BASIC NURSING EDUCATION: 
1 [~] Dip loma leoding to R.N. 2 Q Bache lo r ' s Degree 

Yea r G r a d u a t e d 

19 

P r o v i n c e or C o u n t r 

7. C O N T I N U I N G E D U C A T I O N : U n i v e r s i t y / C o l l e g e / l n s t i t u t e ( c h e c k h i g h e s t l e v e l a t t a i n e d ) 

(a) In N u r s i n g : 

1 CJ None 2 [ n D i p l o m a / C e r t i f i c a t e 3 | _ | Some un ive rs i t y c red i ts 4 Q] Bache lo r ' s degree 5 FJ Master 's degree 

6 [~! Doctorate 7 Q Other courses 

( b ) l n ot he r t h o n N u r s i n g : i Q N o n e 2 ( J D i p l o m a / C e r t i f i c a t e S Q S o m e u n i v e r s i f y c r e d i t s 4 Q B a c h c l o r ' s d e g r e e 

5 j j M o s t e r ' s degree ^ f ^ l Doctorate 7 Q Other courses 

8. PAST EMPLOYMENT EXPERIENCE: 
Number of w e e k s w o r k e d in n u r s i n g in the p a s t 12 m o n t h s ( inc lude voca t ion ond poid s ick leove) | | j 

9. PRESENT EMPLOYMENT STATUS: ( b o x e s 1-6, c h e c k one o n l y ) 

(a ) C u r r e n t l y e m p l o y e d i n n u r s i n g : i (b ) C u r r e n t l y e m p l o y e d in o t h e r t h a n n u r s i n g : ] ( c ) N o t c u r r e n t l y e m p l o y e d : 

^ D ^ ^ ' Q ^ ' ^ ' ^ ^ ^ ' ^ I 3 Q ] S e e k i n g e m p l o y m e n f i n n u r s i n g I S Q S e e k i n g e m p l o y m e n t i n n u r s i n g 

2 Q Casual / 'Seasonal bas is ._. ] 4 Q Not seeking employment in nurs ing | 6 Qj Not seek ing employment in nurs ing 

Number of hours worked per week I I I i 

^ , , i l F NOT C U R R E N T L Y E M P L O Y E D IN NURSING, S T A T E YEAR LAST E M P L O Y E D IN NURSING: ] 9 _ 
Uate commenced work i 

w i th present employer 
M O N T H Y E A R 

Present employer : _„ 
N A W E O F I N 5 T I T U T I O r j / A G E N C Y A D D R E S S 

10. P R E S E N T E M P L O Y M E N T : (check only one box in each sect ion) 
(a) Type of ins t i t u t i on or agency: 

01 p I G e n e r o l hosp i t o l 

02 [~j Rehabi l i f o t i on / 'Conva lescen t hosp i ta l 

03 [_] Extended Care ' 'Chron ic hosp i to l 

04 ] j Psych ia t r i c hosp i ta l 

05 i~] Other type of hosp i t o l 

06 [^ Home for the aged 

07 !~l Nurs ing home 

08 [J ĵ Pub l ic f ieol th agency 

09 [ ! Home care ' V i s i t i n g care ogency 

10 j j Communi ty hea l th centre 

11 I [ P h y s i c i o n ' s o f f i c e / F a m i l y p rac t i ce 

uni t 

12 (~t Educat iono ! i n s t i t u t i o n 

13 l^j Other not l i s ted obove 

A P P L I C A T I O N FOR [PLEASE CHECK): 

I . R E: tJ E W A I, R E G I S T R A T I O N î  j 

2. I N A C T I V E e. M A I L I N G LIST- ['1 

3. i N A C TI V E S T A T U S . ^ . . . . j " 1 

( c ) P r i m a r y o r e o o f r e s p o n s i b i l i t y 

Pat ient Core : 

01 Q M e d i c a l / S u r g i c o l 

02 • W o t e r n o l & Newborn 

03 n Psych ia t r i c 

04 • Poed io t r i cs 

05 • Ger io t r i cs 

06 0"! Community hea l th 

07 [ j Other pat ien t core 

Admin i s t ro t i oo ; 

08 • Nurs ing educa t ion odmin . 

09 P ] Nurs ing serv ice admin . 

1 0 Q] Other adm in i s t ra t i on 

n • Teoch ing 

12 [2] Other not l i s ted above 

S IGNATURE D A T E 

P L E A S E SEND FEES BY MONEY ORDER OR CHEQUE P A Y A B L E TO T H E S A S K A T C H E W A I 

R E G I S T E R E D NURSES' ASSOCIATION (DO NOT SEND CASH OR P O S T - D A T E D CHEQUES) . 

(b ) P o s i t i o n : 

1 n Di rector 

2 Q A s s o c . / A s s i s t . Di rector 

3 i~j Super V i sor /Coord i no tor 

4 ] I A s s i s t . Superv isor /Coord ino tor 

5 [ j C l i n i c a l Spec ia l i s t 

6 n I ns t ruc to r /P ro fesso r 

7 [31 Head Nurse 

8 • Gcnerol Du ty /S ta f f 

9 Q Other not l i s ted above 
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Pl *a f« R* tum f o r m In Dupllcot* W M i F««t Toi 

ALBERTA ASSOCIATION OF REGISTERED NURSES 
10356 - 1ia STREET, EDMONTON, ALBERTA TSK 1M6 

PLEASE COMPLETE THIS SECTION 

MEMBERSHIP HELD IN 1975 ACTIVE QASSOCIATE Q 
MEMBERSHIP VALID FROM OCTOBER I. 1975 TO SEPTEMBER 3 0 . 1976 

F E E S : C H E Q U E S T O B E M A D E P A Y A B L E T O R O V A L T R U S T C O . 

A S S O C I A T E - $ 1 2 . 0 0 n AaiVE-J75.0O Q ] 

TRANSfER IO INACTIVE CATEGOSY 

IF REQUESTING ASSOCIATE OR INACTIVE STATUS PLEASE 

INDICATE DATE DISCONTINUED NURSING IN ALBERTA 

D 

Pl IASINOTf. N O N - P A Y M E N T O F T H E A N N U A L F E E S B Y N O V E M B E R 1 S T R E S U L T S I N A U T O M A T I C S U S P E N S I O N O F M E M B E R S H I P A N D T H E 
R I G H T T O U S E T H E T I T L E R E G I S T E R E D N U R S E . O R T H E A B B R E V I A T I O N " R . N . - ' I N A L B E R T A . 

P U A S E C O M P L E T E I N F O R M A T I O N I N B O X E S B E L O W O N L Y IF I N F O R M A T I O N IS N O T S H O W N O R H A S C H A N G E D . 

r 

1 1 
SURNAME 

»PT. . BOH NO. 

GIVEN NAMES IN ORDER 

1 
STREET N O . AND NAME 

1 

CITY. TOWN. VILLAGE POSTAL CODE 

MAIDEN NAME 

1 . R E G I S T R A T I O N N O , 

O T H E R P R O V I N C E S I N W H I C H Y O U A R E C U R R E N T L Y 

L I C E N C E D - R E G I S T E R E D T O P R A C T I S E 

P R O V I N C E 
RECISIRATION NO 

P R O V I N C E L_ 

FEMALE 

MALE 

3 . M A R I T A L S T A T U S : 1 . 1 _ | SINGLE 

MARRIED a.Dc 
B I R T H D A T E : I 

5 . CANADIAN SOCIAL INS. NO. 

I I I I \ \ l _ J I I 

6 . B A S I C N U R S I N G E D U C A T I O N 

1-1 I D I P L O M A L E A D I N G T O R . N . Z . I ! 

3 . Y E A R G R A D U A T E D 4 . P R O V I N C E O R C O U N T R Y 

B A C H E L O R ' S D E G R E E 

-< 
WE SEIK TOUR CO-OPCRATION IN COMPUTING THIS rORM AS THE INfORMATION IS REQUIRED FOR ANALYSING THI NURSING FORCI IN ALURTA AND CANADA. 

7 . C O N T I N U I N G E D U C A T I O N : U N I V E R S I T Y / C O L L E G E / I N S T I T U T E {check h i g h e i t leve l a t t a i ned ) 

(a) n s N U R S I N G 

N O N E 2. I I D I P L O M A C E R T I F I C A T E 3.1 I S O M E U N I V E R S I T Y C R E D I T S <• I 1 B A C H E L O R ' S D E G R E E 5.1 I M A S T E R ' S D E G R E E 

_ J D O C T O R A T E 7 .1 | O T H E R C O U R S E S 

(b) r N O T H E R T H A N N U R S I N G 

N O N E 2 . t I D I P L O M A C E R T I F I C A T E 3. 1 [ S O M E U N I V E R S I T Y C R E D I T S 4 . [ I B A C H E L O R ' S D E G R E E 5. 1 I M A S T E R S D E G R E E 

_ J D O C T O R A T E 7. | [ O T H E R C O U R S E S 

-< 
8 . PAST EMPLOYMENT EXPERIENCE: NUMBER OF WEEKS WORKED IN NURSING IN THE PAST 12 MONTHS 

INCLUDE VACATION AND 

PAID SICK TIME 

PRESENT EMPLOYER L_ 
NAME OF INSTITUTION/AGENCY ADDRESS 

PLEASE R E A D C A R E F U L L Y THE REVERSE SIDE O F THE D U P L I C A T E C O P Y A N D C O M P L H E IF A P P L I C A B L E . 

9 . P R E S E N T E M P L O Y M E N T S T A T U S ; ( C H E C K O N E B O X O N L Y ) 

(a) CURRENTLY EMPLOYED IN NURSING: ^ i ^ 

CHECK HIRE 
IF REVERSE SIDE 
COMPUTED D 

1 . _ R E G U L A R B A S I S 

2 . U C A S U A L / S E A S O N A L B A S I S 

N U M B E R O F H O U R S W O R K E D P E R 

W E E K I • I 

D A T E C O M M E N C E D W O R K W I T H 

P R E S E N T E M P L O Y E R 
MONTH VEAR 

(b)CURRENTLV EMPLOYED IN OTHER THAN NURSING : 

3 . L J S E E K I N G E M P L O Y M E N T I N N U R S I N G 

4 . L J N O T S E E K I N G E M P L O Y M E N T I N 

N U R S I N G 

(c) N O T C U R R E N T L Y E M P L O Y E D 

s.Ds J S E E K I N G E M P L O Y M E N T I N N U R S I N G 

I.D N O T S E E K I N G E M P L O Y M E N T I N 

N U R S I N G 

I F N O T C U R R E N T L Y E M P L O Y E D I N N U R S I N G S T A T E Y E A R L A S T E M P L O Y E D 

I N N U R S I N G 1^9 I I 

IF I I Q I CURRENTLY EMPLOYED IN NURSING OMIT THE REMAINDER OF THIS SECTION DEALING WITH CURRENT EMPLOYMENT DATA 
10. PRESENT EMPLOYMENT: <CHECK ONLY ONE BOX IN EACH SECTION* 

(a) TYPE OF INSTITUTION OR AGENCY: 

I . _ GENERAL HOSPITAL 

2 . I_] REHABILITATION CONVALESCENT 

HOSPITAL 

EXTENDED CARE CHRONIC HOSPITAL 

PSYCHIATRIC HOSPITAL 

OTHER TYPE OF HOSPITAL 

6 . l _ HOME FOR THE AGED 

7 . | _ NURSING HOME 

PUBLIC HEALTH AGENCY 

9 , 1 HOME CARE / VISITING CARE AGENCY 

10. | _ COMMUNITY HEALTH CENTRE 

PHYSICIANS OFFICE / FAMILY 

PRACTISE UNIT 

12. _ EDUCATIONAL INSTITUTION 

1 3 . L J OTHER NOT LISTED ABOVE 

(b) P O S I T I O N : 

1. _ DIRECTOR 

2 . _ ASSOC. / ASSIST. DIRECTOR 

3. _ SUPERVISOR / COORDINATOR 

4 . _ ASSIST. SUPERVISOR / COORDINATOR 

5 . _ CLINICAL SPECIALIST 

6. _ INSTRUCTOR / PROFESSOR 

7 . _ HEAD NURSE 

8 . _ GENERAL DUTY / STAFF 

9 . L J OTHER NOT LISTED ABOVE 

(c) PRIMARY AREA OF RESPONSIBILITY 

P A T I E N T C A R E : 

MEDICAL/SURGICAL 

MATERNAL h NEWBORN 

3 . L _ PSYCHIATRIC 

4 . _ PAEDIATRICS 

5 . _ GERIATRICS 

6 . _ COMMUNITY HEALTH 

OTHER PATIENT CARE 

A D M I N I S T R A T I O N : 

8 . |_4 NURSING EDUCATION ADMIN. 

NURSING SERVICE ADMIN. 

OTHER ADMINISTRATION 

1 1 . _ TEACHING 

12. L J OTHER NOT LISTED ABOVE 

II. H A V E Y O U W O R K E D O N A N Y N U R S I N G R E S E A R C H P R O J E C T l S t I N T H E P A S T 1 2 M O N T H S 

1̂ 12. CONTINUING EDUCATION PROGRAMS (WORKSHOPS. CONFERENCESt INOT LISTED ABOVE) ATTENDED OCT. 74-

T O P I C 

V 

APPROX. LENGTH IN HRS. 
C H E C K O N E 

DON'T INCLUDE ORIENTATION 

IN SERVICE OTHER CONT. ED 

T O P I C APPROX. LENGTH IN HRS. 

-OCT. 7 5 
C H E C K O N E 

DON'T INCLUDE ORIENTATION 

IN SERVICE OTHER CONT, ED. 

^ 
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Registered Nurses'Association ol British Columhia 
2130 W. I 2 l h AVENUE, VANCOUVER, BC, CANADA V6K 2N3 - 736.7331 Arao Cod* 604 

1976-1977 FEE FORM 

f fOR O F F I C E U S E 

AMOUNT 
PAtD 

D 
CHEQUE 

$ 

D 
MONEY 
ORDER 

O N L Y ^ 

n 
CASH 

J 

MAIDEN NAME CANADIAN SOCIAL INSURANCE NUMBER 

MARITAL STATUS 

BASIC NURSING EDUCATION YEAR GRADUATED PROVINCE OR COUNTRY WHERE EDUCATED. IF B.C.. NAME OF SCHOOL 

/ " O N L Y I F I N F O R M A T I O N I S N O T S H O W N A B O V E O R H A S C H A N G E D . P L E A S E C O M P L E T E I N F O R M A T I O N I N B O X E S B E L O W . ^ 

REGISTRATION NO. CHAPTER 

a 9 10 

illWaBWSlM BBBEiHSiasBa^ 

S U R N A M E GIVEN N A M E S ( I N O R D E R ) 

STREET N U M B E R A N D N A M E 

1 / ^ 

S E X 

MALE 

1| 
FEMALE 

2| 

M A R I T A L STATUS 

SINGLE 

1 I 
MARRIED 

2| 
0I>I>.D,1I> 

3{ 
CITY / TOWN / VILLAGE 

PROVINCE POSTAL CODE 

MAIDEN NAME (IF APPLICABLE) CANADIAN SOCIAL INSURANCE NUMBER 'dl 

BIRTH DATE 

MONTH 

M M 1 1 

BASIC 
NURSING 
EDUCATION 

DIPLOMA 
PROGRAM 

'1 
'^awXl* 

2 | 

TEAR 
G R A D U A T E D 

1 9 
Y Y S C H O O L 

1 1 
PROVINCE OR COUNTRY W H E R E E D U C A T E D . 
IF B.C.. NAME o r SCHOOL. 

WE SEEK YOUR CO-OPERATION IN COMPLETING THIS FORM AS THE INFORMATION IS REQUIRED FOR ANALYSING THE NURSING FORCE IN B.C. AND CANADA 

F 5 
OTHER C A N A D I A N P R O V I N C E IN W H I C H YOU HAVE 
CURRENT PRACTISING MEMBERSHIP 
(PHOTOCOPY OF M E M B E R S H I P C A R D MUST ACCOMPANY T H I S F O R M ) R E G I S T R A T I O N N O . 

1 
PROV. 

CONTINUING 
EDUCATION 

UNIVERSITY/ 
COLLEGE/ 
INSTITUTE 

A . I N N U R S I N G (CHECK ONE O N L Y i 

t 1 1 2 1 3 t 4 1 5 1 6 

OTHER COURSES 

1 7 

, O T H E R T H A N N U R S I N G (CHECK ONE ONLY) 

2 1 2 2 2 3 

BACHELOR'S 

2 4 2 5 

OTHER COURSES 

2 6 2 7 

CURRENT 
EMPLOYMENT 

(CHECK ONLY ONE 
OF F O L L O W I N G 

A. B OR C> 

S T A T E N U M B E R O F H O U R S 

A ; E M P L O Y E D I N N U R S I N G 

REGULAR B A S I S 

1 I 1 I 
C A S U A L S E A S O N A L 

1 1 2 1 

L A S T 

B: 

F U L L W E E f C W O R K E D : | | 

EMPLOYED IN OTHER THAN NURSING 
SEEKING EMPLOY. IN NURSING 

2 | o 1 
NOT StEKINS tUPLOY. m NUHSINS 

2 1 1 1 

1 1 22-23 

SEEKING £ 

C: 
MPLOV. IN 

N O T E M P L O Y E D 

URSING 

3 1 1 1 
NOT SEEHING EHPLOY. IN NURSING 

3 I 2 { 
IF NOT CURRENTLY EMPLOYED IN NURSING. STATE YEAR LAST EMPLOYED IN NURSING: l^PT"!' 

PRESENT EMPLOYER 

STREET NO. AND NAME _ _ CITY / TOWN / VILLAGE _ 

DATE COMMENCED PRESENT EMPLOI. 

TYPE OF EMPLOYING 

INSTITUTION/AGENCY 

(CHECK O N E O N L Y ) 

OEN. HOSPITAL 

o | i | 

REHAB/CONV l i i i i hDED C » I | | PS-CKIATRIC 
HOSPITAL C-IONrc MOiP HOSPITAL 

0|2| {o|3| |0|4{ 

OTHER TYPE 
OF HOSP. 

0|5| 

HOME FOR 1 NURSING 
THE AGED HOME 

0|6 0 7 
' " " .T iNc- " " 

0|8| 

HOME CA»f/V.SII-

0 | 9 | 
' " " c tN I i " ^ ' " 

1 |o| 
,'^mu'''i^z'!"l1l'n 

1 1 1 1 

EDUCATIONAL 
INSTITUTE 

1 | 2 | 
NOT LISTED 

1 1 3 1 

9 POSITION 
[ - (CHECK ONE O N L Y i 

U 1 JB-39 

DIRECTOR 

o|i | . 

ASSOC/ASST 
DIRECTOR 

0{2{ 

suPERv ison 
CO-ORDINATOR 

0 |3 | 

ASST SUPERV. 
CO-ORDINAIOR 

0 |4 | 

CLINICAL 
SPECIALIST 

0 |5 | 

INSTRUCTOR 
PROFESSOR 

0 | 6 | 

HEAD 
NURSE 

P|7| 

GENERAL 
DUTY STAFF 

0 | 8 | 
m™"l<, 

0 | 9 | 
PRIMARY AREA 

OF 
RESPONSIBILITY 

(CHECK O N E O N L Y ) 

40-41 

A . P A T I E N T C A R E 

MEDICAL 

Ol l l 

MATERNAL ft 
NEWBORN 

0|2 1 

PSYCHIATRIC 

0|3| 

,«»»,•« 

0{4| 

GERIATRIC 

oh! 
""" ' 
0|6{ 

OTHER PA­
TIENT CARE 

0|7| 

B . A D M I N I S T R A T I O N 

NLjnSING 
EDUCATION 

0 8{ 
SERVICES 

0|9| 
?TO". 

i|o| 

C , TEACHING 

' I ' l 

D . OTHER 
NOT LISTED 

l |2{ 

NUMBER OF WEEKS EMPLOYED IN 1 I I 
NURSING IN LAST 12 MONTHS | \ \ 

HAVE YOU WORKED ON ANY 
NURSING RESEARCH PROJECTS 
IN THE LAST IZ MONTHS? 

HAVE YOU BEEN CONVICTED OF A CRIMINAL OFFENCE (OTHER THAN A MINOR TRAFFIC VIOLATION) 
SINCE YOU LAST APPLIED FOR RENEWAL OF REGISTRATION AND MEMBERSHIP IN THE R.N.A. OF B.C.T 
IF -YES''. PLEASE EXPLAIN 

YES 

1| 

NO 

A 
P L E A S E . NON PAYMENT ON THE ANNUAL FEE BY MARCH 1ST RESULTS IN AUTOMATIC SUSPENSION OF MEMBERSHIP AND THE RIGHT TO USE THE 

N O T E • TITLE. REGISTERED NURSE, OR THE ABBREVIATION - -R-N. " IN B.C. 

PLEASE CHECK 

A C l ^ B 
A . 1 1 1 HEREBY APPLY FOR PRACTISING MEMBERSHIP. 

DATE S I G N E D 7 S I G N A T U R E 

1 HEREBY APPLY FOR N O N - P R A C T I S I N G M E M B E R S H I P A N D 
1 1 AGREE THAT S H O U L D 1 C O M M E N C E E M P L O Y M E N T IN B.C. 

B . BY V IRTUE OF MY STATUS AS A N U R S E 1 W I L L S U B M I T THE 
' ' A D D I T I O N A L FEE R E Q U I R E D TO CONVERT MY M E M B E R S H I P 

TO PRACTIS ING STATUS. 

PH. NO, 

SEE REVERSE FOR TYPE OF 
MEMBERSHIP AND FEE 

TO BE SUBMITTED 

FEE SUBMITTED 

z 

UJ 

F 
k 

2 
MEMBERSHIP 

TYPE 
$ 

FEE 

1 1 

DATE OF 
A P P L I C A T I O N 

M M Y Y 

F O R O F F I C E U S E O N L Y 

L IAB IL ITY INSURANCE 
EFFECTIVE DATE 

D D M M y Y 

PHONE NUMBER 

1 1 1 1 1 1 

C O N F I D E N T I A L 
CODE 

n 
M A I L RT. 

CODE 

n 
N A M E 
CODE 

n , 
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REGISTERED NURSES^ ASSOCIATION OF B.C. 

ANNUAL RENEWAL PRACTISING - $100 

On or before the first day of March in each year, every member of the Association shall 

pay an annual fee. For Practising Membersh ip , this fee shall be ($100) one hundred dollars. 

In accordance wi th Section 18 of the Registered Nurses Act, non-payment of the annual 

fee by March 1st results in automat ic suspension of membersh ip . 

REINSTATEMENT 

Nurses whose membersh ip has been suspended for non-payment of the annual fee by 

March 1st may be reinstated to membersh ip on payment of the fee for the current year, 

p rora ted as fo l lows:-

March 1 - August 31 ($100) One Hundred Dollars 

Sept. 1 - Nov. 30 ($60) Sixty Dollars 

Dec. 1 - To the end of Feb. ($30) Thirty Dollars 

NON-PRACTISING 

On or before the first day of March in each year, every member of the Association shall 

pay an annual fee. For Non-Practising Membersh ip , this fee shall be ($20) twenty dol lars. 

Non-pract is ing members shall not be employed in British Columbia by virtue of their status 

as a nurse. Members who secure employment in British Columbia by virtue of their status 

as a nurse wi th in the current membersh ip year shall submit the add i t iona l dol lar amount 

requi red to convert to pract is ing membersh ip . 

These fees are as fo l lows:-

CONVERSION BETWEEN 

March 1 - August 31 ($80) Eighty Dollars 

Sept. 1 - Nov. 30 ($40) Forty Dollars 

Dec. 1 - To the end of Feb. ($10) Ten Dollars 

ALL FEES SHALL BE SUBMITTED IN CANADIAN FUNDS 

PLEASE NOTE: The fee for Practising Membersh ip in the R.N.A.B.C. wi l l be reduced by 

$10.00 if you submit a ca rd showing current Practising Membersh ip in a n ­

other Provincial Nurses' Association which has a l ready pa id the C.N.A. 

Af f i l ia t ion Fee on your behalf . 

ALSO NOTE: The Col lege of Nurses of Ontar io is not a C.N.A. member . 
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NORTH WEST TERRITORIES REGISTERED NURSE'S ASSOCIATION 

P.O. Box 2757, Yellowknife, N.W.T. XOE IHO 
REGISTRATION FEES ARE DUE AND PAYABLE BY MARCH 31, 1976 1976 

r 

i_ 

n 

_! 

A P P L I C A T I O N F O R 

1 . I n i t i a l R e g i s t r o t i o n Q 

2 . R e n e w a l - P r a c t i s i n g \ | 

3 . A s s o c i a t e M e m b e r s h i p | | 

1976 MEMBERSHIP FEES: 
P r a c t i s i n g $ 1 0 0 . 0 0 

( i n c l u d i n g m e m b e r s h i p i n C . N . A , , 

I . C . N , r e c e i p t o f t h e C o n a d i o n 

N u r s e a n d L i a b i l i t y I n s u r o n c e ) 

A s s o c i a t e M e m b e r s h i p k $ 1 0 . 0 0 

L o t e F e e $ 1 0 . 0 0 

Kindly complete and return both copies with your fee to fac i l i ta te immediate registrat ion. 

S U R N A M E 

A P T . , BOX NO. 

GIVEN N A M E S 

S T R E E T NO. 

N ORDER 

AND N A M E 

C I T Y , TOWN , VI LL AGE P O S T A L CODE 

.HA10EN N A M E 

1 . R e g i s t r a t i o n N o . 

O t h e r p r o v i n c e s i n w h i c h y o u a r e c u r r e n t l y l i c e n s e d t o 

p r o c t i c e : 

M 11 11 1 1 
S P E C I F Y R E G I S T R A T I O N N O . 

1 11 M 1 1 1 R E G I S T R A T I O N NO. 

2. Sex: 
1 • F e m a l e 

2 • Male 

3. Mari tal Status: 
1 QSingle 
2 • M a r r i e d 3 • O t h e r 

4. Bi r th Date: 5. Canadian Social Insurance Number: 

6. BASIC NURSING EDUCATION: 
1 r n D i p l o m a l e a d i n g t o R . N . 2 Q B a c h e l o r ' s D e g r e e 

Y e a r G r a d u a t e d 

1 9 

P r o v i n c e o r C o u n t r 

7 . C O N T I N U I N G E D U C A T I O N : U n i v e r s i t y / C o l l e g e / l n s t i t u t e ( c h e c k h i g h e s t l e v e l a t t a i n e d ) 

( a ) I n N u r s i n g : 

J Q j N o n e 2 Q D i p l o m a / C e r t i f i c a t e 3 Q ] S o m e u n i v e r s i t y c r e d i t s 4 Q B o c h e l o r ' s d e g r e e 5 Q M a s t e r ' s d e g r e e 

6 Q D o c t o r a t e 7 Q O t h e r c o u r s e s 

( b ) I n O t h e r t h a n N u r s i n g : I Q N o n e 2 Q ] D i p l o m a / C e r t i f i c o t e 3 Q S o m e u n i v e r s i t y c r e d i t s 4 [~| B a c h e l o r ' s d e g r e e 

5 Q M a s t e r ' s d e g r e e 6 Q D o c t o r a t e 7 Q O t h e r c o u r s e s 

8. PAST E M P L O Y M E N T E X P E R I E N C E : ^ ^ 

Number of weeks worked in nursing in the post 12 months (include vocotion ond poid sick leave) L_ l 1 

9. P R E S E N T E M P L O Y M E N T S T A T U S : (boxes 1-6, check one only) 

(a) Current ly employed in nurs ing: 

I Q R e g u l a r b a s i s 

2 n C o s u o l / S e o s o n a l b a s i s 

N u m b e r o f h o u r s w o r k e d p e r w e e k 

D o t e c o m m e n c e d w o r k 

w i t h p r e s e n t e m p l o y e r 

( b ) C u r r e n t l y e m p l o y e d i n o t h e r t h a n n u r s i n g : , ( c ) N o t c u r r e n t l y e m p l o y e d : 

3 Q ] S e e k i n g e m p l o y m e n t i n n u r s i n g I 5 P ] S e e k i n g e m p l o y m e n t i n n u r s i n g 

4 Q N o t s e e k i n g e m p l o y m e n t i n n u r s i n g j 6 P I N o t s e e k i n g e m p l o y m e n t i n n u r s i n g 

F NOT CURRENTLY EMPLOYED IN NURSING, STATE YEAR LAST EMPLOYED IN NURSING: 19_ 

P r e s e n t e m p l o y e r : . 
N A M E OF I N S T I T U T I O N / A G E N C y ADDRESS 

10. P R E S E N T E M P L O Y M E N T : (check only one box in each sect ion) 
(a) Type of i ns t i t u t i on or agency: 

0 1 Q G e n e r o l h o s p i t o l 

0 2 Q R e h o b i l i t o t i o n / C o n v a l e s c e n t h o s p i t o l 

0 3 • E x t e n d e d C o r e / C h r o n i c h o s p i t o l 

0 4 Q P s y c h i a t r i c h o s p i t o l 

0 5 Q O t h e r t y p e o f h o s p i t o l 

0 6 0 3 H o m e f o r t h e a g e d 

0 7 Q N u r s i n g h o m e 

0 8 • P u b l i c h e o l t h o g e n c y 

0 9 Q H o m e c a r e / V i s i t i n g c a r e a g e n c y 

I 0 Q C o m m u n i t y h e a l t h c e n t r e 

I I n P h y s i c i o n *s o f f i c e / F o m i l y p r a c t i c e 

u n i t 

12 [~] E d u c a t i o n a l i n s t i t u t i o n 

13 [ J O t h e r n o t l i s t e d o b o v e 

(b) Pos i t i on : 
1 • D i r e c t o r 

2 Q A s s o c . / A s s i s t . D i r e c t o r 

3 Q S u p e r v i s o r / C o o r d i n a t o r 

f l Q A s s i s t . S u p e r v i s o r / C o o r d i n o t o r 

5 Q C l i n i c o l S p e c i a l i s t 

6 Q I n s t r u c t o r / P r o f e s s o r 

7 Q H e o d N u r s e 

8 • G e n e r o l D u t y / S t a f f 

9 Q O t h e r n o t l i s t e d o b o v e 

(c) Primary oreo of respons ib i l i t y : 
P o t i e n t C o r e : 

0 1 Q M e d i c o l / S u r g i c a l 

0 2 • M a t e r n a l & N e w b o r n 

0 3 • P s y c h i o t r i c 

0 4 • P o e d i o t r i c s 

0 5 Q G e r i a t r i c s 

0 6 Q C o m m u n i t y h e a l t h 

0 7 Q O t h e r p a t i e n t c o r e 

A d m i n i s t r o t i o n : 

0 8 Q N u r s i n g e d u c a t i o n o d m i n , 

0 9 Q N u r s i n g s e r v i c e a d m i n . 

1 0 Q ] O t h e r a d m i n i s t r a t i o n 

1 1 Q T e o c h i n g 

12 Q O t h e r n o t l i s t e d a b o v e 

Please remit by postal note, money order, or by cheque. PLEASE DO NOT SEND CASH. 
Make remittance payable to: North West Terr i tor ies Registered Nurse's Associat ion SI G N A T U R E 
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METHODOLOGY METHODOLOGIE 

Objectives of the Survey 

The objective of this survey is to provide to gov­
ernments and the private sectors of the economy, a 
comprehensive account of the variations in salaries 
among hospital nursing staff across Canada, by a cross-
classification of employment categories or nursing posi­
tions and levels of academic qualifications. 

But de l'enquete 

Le but de l'enquete est de foumir aux secteurs pu-
bhcs et privds de I'ecohomie un expose complet sur les va­
riations de la remuneration du personnel infirmier des ho­
pitaux du Canada; cet expose a ete etabli grace a un classe-
ment recoupe des categories d'emploi ou des postes et des 
niveaux de formation professionnelle. 

Universe Covered 

Included in the survey are all public hospitals in 
Canada operating in the survey year and employing full-
time lay nursing personnel. 

Univers de l'enquete 

L'enquete porte sur tous les hopitaux pubUcs du Ca­
nada qui etaient en activite pendant I'annee de l'enquete 
et qui emploient un personnel infirmier laique a plein 
temps. 

Method of Collection of the Data Methode de collecte des donnees 

Questionnaires are mailed to all pubhc hospitals 
operating in Canada as at the beginning of the survey 
year. The mailing list is obtained from the Institutional 
Statistics Section of Health Division based on their 
Annual Hospital File. Public hospitals, provincially 
owned that are not "General" hospitals, do not receive 
a questionnaire from Statistics Canada. Instead, enough 
questionnaires for each of these hospitals are sent to 
the provincial Ministries of Health who complete the 
forms from their central files. 

Since 1968, the first year ofthe survey, there has 
never been less than an 80% response rate by hospitals 
to the survey nor more than an 83% response rate. 

The procedure for following up non-responses to 
the survey has been this; four weeks after the first mail 
out, those hospitals that haven't reported are sent an 
additional set of questionnaires, instructions and defi­
nitions and return envelope. Three weeks after this 
date, a follow-up letter is sent without any additional 
material. The final follow-up attempt is made three 
weeks after the second follow-up attempt and with the 
same letter. 

Des questionnaires sont envoyes par la poste a tous 
les hopitaux publics en activite au Canada au ddbut de 
I'annee de l'enquete. La hste d'adresses est tiree du fichier 
annuel des hopitaux de la Section de la statistiques des 
etablissements de la Division de la sante. Les hopitaux 
publics qui appartiennent a une province et qui ne sont 
pas des hopitaux "generaux" ne regoivent pas le question­
naire de Statistique Canada. Ce sont les minist^res provin­
ciaux de la Sante qui refoivent assez de questionnaires 
pour chacun de ces hopitaux et les rempUssent a partir des 
renseignements qui figurent dans leurs fichiers centraux. 

Depuis 1968, premiere annee de l'enquete, le taux 
de reponse a varie entre 80 % et 83 %. 

Dans les cas de non-reponse, on fait parvenir aux ho­
pitaux qui n'ont pas encore produit de declaration quatre 
semaines apres le premier envoi postal, un autre jeu de 
questionnaires, d'instructions et de definitions ainsi qu'une 
enveloppe de retour. Trois semaines plus tard, on ne leur 
envoie qu'iin avis de rappel, et trois semaines apres ce pre­
mier avis, on leur envoie un dernier avis de rappel, qui est, 
en fait, identique au premier. 

Sometimes a follow-up is not necessary even 
though some hospitals haven't reported. In recent years, 
long negotiations of nurses contracts and even strikes 
have delayed reporting of salaries of nurses by hospi­
tals. This may involve an entire province. If the delay 
appears to be going to be an unreasonable length of 
time, the hospital may be allowed to report the salary 
rates in effect prior to the negotiations. No attempts 
are made to estimate salary rates for those hospitals 
who do not report to this survey. 

L'avis de rappel n'est pas toujours necessaire meme 
si certains hopitaux n'ont pas produit leur declaration. De­
puis quelques annees, les longues negociations relatives 
aux conventions collectives du personnel infirmier, et 
meme parfois des greves, ont retarde la presentation par 
les hopitaux de leur declaration des traitements du person­
nel infirmier. Toute une province peut parfois etre tou­
chee. Si le delai semble devoir se prolonger outre mesure, 
on peut permettre a I'hopital de declarer les traitements 
qui etaient en vigueur avant le debut des negociations. On 
ne fait aucune estimation des echelles de traitement en 
vigueur dans les hopitaux qui ne presentent pas de rapport 
dans le cadre de I'eqnuete. 
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Questionnaires and Definitions Used 

Please refer to the attached examples. 

Questionnaires et definitions 

Veuillez consulter les modeles ci-joints. 

Manual Coding 

There is no coding to be done prior to data cap­
ture other than coding on the Hospital four-digit iden­
tification code on each page ofthe questionnaire. 

Codage manuel 

Aucun codage n'est necessaire avant la saisie des 
donnees, sauf celui du code d'identification a quatre chif-
fres de I'hopital sur chaque page du questionnaire. 

Data Capture 

The questionnaires are keypunched onto cards 
and read onto magnetic tape. Keypunch instructions 
accompany the documents. 

Saisie des donnees 

Les questionnaires sont perfores sur des cartes et en­
registres sur des bandes magnetiques. Des instructions con­
cernant la perforation sont annexees aux documents. 

Editing Procedure 

A computerized edit program has been written to 
edit the data and throw out records with invalid fields. 
All errors are corrected manually by coding corrections 
onto sheets to be keypunched and read onto the sys­
tem again and re-edited until all records are accepted as 
totally valid. The edited file is then structured into a 
series of tabulation files which in turn are used to pro­
duce tables using the CASPER utility. A program prior 
to the actual tabulation phase blanks out data which 
represents salaries of less than three individuals. Tables 
for direct photocopy are produced and included in a 
pubhcation or report. 

Methode de verification 

Un programme de verification mecanographie a ete 
mis au point pour verifier les donne'es et rejeter les dos­
siers contenant des zones invalides. Toutes les erreurs sont 
corrigees manuellement en codant les corrections sur les 
feuilles qui doivent etre perforees, enregistrees de nouveau 
dans le systeme et reverifiees jusqu'a ce que tous les dos­
siers soient entierement valides. Le fichier verifie est alors 
transforme en une serie de fichiers de totalisations qui 
sont ensuite utilises pour produire les tableaux du pro­
gramme utilitaire CASPER. Avant le stade de la totalisa­
tion, un programme efface toutes les donnees qui repre-
sentent des traitements pour trois personnes ou moins. 
Les tableaux sont photocopies directement et inseres dans 
une pubhcation ou un rapport. 
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TABLE 1. Mean Salaries of Graduate Nurses Without Additional Qualifications, by Employment Category, 
Public General Hospitals, 1970,1972,1974 and 1976 

TABLEAU 1. Traitements moyen des infirmieres diplomees sans autre titre professionnel, par categoric d'emploi, 
hopitaux generaux publics, 1970,1972,1974 et 1976 

Employment category 

Categorie d'emploi 

Mean salaries of graduate nurses 

Traitements moyen des infirmieres diplomees 

1970 1972 1974 1976 

Nursing directors - Directrices des soins infirmiers 
Assistant nursing directors - Directrices adjointes des soins infir­

miers 
Nursing supervisors - Surveillantes des infirmieres 
Head nurses - Infirmieres en chef 
Assistant head nurses - Infirmieres en chef adjointes 
General duty registered - Infirmieres autorisees de service general 
General duty not registered - Infirmieres non autorisees de service 

general 
Director nursing education - Directrices de I'enseignement infir­

mier 
Associate or assistant directors of nursing education - Directrices 

associees ou adjointes de I'enseignement infirmier 
Teachers - Personnel enseignant 

9,130 
8,486 
7,922 
7,262 
6,475 

5,776 

9,423 

8,597 
7,427 

10,215 

10,575 
9,939 
9,192 
8,514 
7,538 

6,665 

10,681 

10,092 
8,775 

12,232 

12,876 
11,461 
10,785 
9,725 
8,843 

7,856 

11,931 

12,075 
10,205 

17,345 

18,140 
16,367 
15,312 
13,193 
12,812 

11,607 

17,689 

15,667 
14,197 

Chart — 1 

Mean Salaries of Selected Nursing Categories by Academic Qualifications, 
Public Hospitals, 1976 

Traitements moyens de certaines categories d'infirmieres selon le niveau 
de formation professionnelle, hopitaux publics, 1976 

Graphique — 1 

25,000 
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10,000 

5,000 

0 
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Directors of nursing education 
Directrices de I'enseignement 

infirmier 

Directors of nursing 
Directrices des soins 

infirmiers 

Nursing supervisors 

(wlaitrise en soins infirmiers 
University diploma — one year 
Dipl6me universitaire — un an 

'Surveillantes des infirmieres 
Head nurses 
Infirmieres en chef 

Teachers 

— 25,000 

— 20,000 

— 15,000 

10,000 

— 5,000 

Bachelor's degree in nursing 
Baccalaureat en soins infirnniers 

Clinical post-graduate training 
Formation clinique postescolaire 

Infirmieres dipldmSes 
(Sans autre titre 
professionnel) 
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Char l— 2 

Mean Salaries of General Duty Registered Nurses(l) 
Public Hospitals, by Province, 1976 
Traitements moyens des Infirmieres autorisees de service g6n6ral(i) 
hopitaux publics, par province, 1976 

$ 
16,000 — 

Graphique — 2 

— 16,000 

14,000 

12,000 

10,000 

8,000 

6,000 

4,000 

2,000 

^ 

WJ 

I 

Nfld. 
T.-N. 

PJ . I . N ^ . 
i.p.-e. N.-e. 

NB. 
N.-B. 

Que. _ . 
Canada 

(1) Graduate only, without additional qualifications. — Infirmieres diplSmees sans autre titre professionel. 

B.C. 

— 14,000 

— 12,000 

— 10,000 

— 8,000 

— 6,000 

— 4,000 

— 2,000 

0 
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LIST OF AVAILABLE DATA LISTE DES DONNEES ACCESSIBLES 

The following data are available from Health 
Manpower Statistics Section, Health Division, Statistics 
Canada. Tabulations and cross-classifications can be 
presented in formats as requested. The data are avail­
able according to the breakdowns presented below. 

Mean and median salaries of nurses employed 
full-time in pubhc hospitals by type of hospital, type 
of service of hospital, size of hospital, nursing category 
and province. 

Mean salaries of selected nursing categories by 
Academic qualifications in pubUc hospitals. 

Selected Nursing Categories 
Nursing director. 
Assistant director. 
Nursing supervisor. 
Head nurse. 
Assistant head nurse. 
General duty (registered). 
General duty (not registered). 
Director of nursing education. 
Assistant director of nursing education. 
Nursing instructor. 
Quahfied nursing assistant. 

Educational Qualifications 
Graduate nurse only. 
Clinical post-graduate training. 
University diploma, one year. 
Bachelor's degree in nursing. 
Master's degree in nursing. 

On peut se procurer les donnees suivantes aupres de 
la Section de la statistique de la main-d'oeuvre sanitaire. 
Division de la sante, Statistique Canada. Nous pouvons ef­
fectuer des totalisations et des classements recoupes de 
tout genre et nous offrons les donnees selon les ventila­
tions presentees ci-dessous. 

Traitements medians et moyens des infirmieres em­
ployees a plein temps dans les hopitaux publiques par genre 
de service de I'hopital, grandeur d'hopital, categorie d'in­
firmieres et province. 

Traitements moyens de certains categories d'infir­
mieres selon le niveau de formation professionnelle, hopi­
taux pubUques. 

Certaines categories d'infirmieres 
Directrice. 
Directrice adjointe. 
Surveillante des infirmieres. 
Infirmiere en chef. 
Infirmiere en chef adjointe. 
Service general (autorisee). 
Service general (non autorisee). 
Directrice de I'enseignement infirmier. 
Directrice adjointe de I'enseignement. 
Infirmiere enseignante. 
Infirmiere auxihaire, qualifiee employee a plein temps. 

Formation professionnelle 
Infirmieres diplomees seulement. 
Formation clinique postscolaire. 
Diplome universitaire (un an). 
Baccalaureat en soins infirmiers. 
Maitrise en soins infirmiers. 
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ALTERNATE SOURCES OF STATISTICAL 
INFORMATION 

AUTRES SOURCES DE RENSEIGNEMENTS 
STATISTIQUES 

An attempt has been made to make the following 
list of sources of statistical information fuUy compre­
hensive. We would appreciate receiving notice of 
discrepencies and/or additions. 

Institutional Statistics Section, 
Health Division, 
Statistics Canada, 
Ottawa, Ontario. 
KIA 0T6 

Nous nous sommes efforces de dresser une liste des 
sources de renseignements statistiques qui soit tout a fait 
complete. Nous vous serions reconnaissants de nous signaler 
toute erreur et (ou) addition. 

Section de la Statistique des etablissements. 
Division de la sante, 
Statistique Canada, 
Ottawa, Ontario. 
KIA 0T6 

Pay Research Bureau, 
Public Service Staff Relations Board, 
Public Service Commission, 
140 O'Connor St., 
P.O.Box 1525, Station "B", 
Ottawa, Ontario. 
KIP 5V2 

Bureau de recherche sur les traitements. 
Commission des relations de travail dans la Fonction 

publique, 
140 rue O'Connor, 
C.P. 1525, Station "B". 
Ottawa, Ontario. 
KIP 5V2 

Library and Information Services, 
Labour Canada, 
Ottawa, Ontario. 
KIA 0J2 

Bibliotheque et Services d'information. 
Travail Canada, 
Ottawa, Ontario. 
KIA 0J2 

Departmental Library Services Division, 
Health and Welfare Canada, 
Jeanne Mance Bldg., 
Ottawa, Ontario. 
KIA IB4 

Services de la bibliotheque du Ministere, 
Sante et Bien-etre social du Canada, 
Jeanne Mance, 
Ottawa, Ontario. 
KIA IB4 
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SECTION C 

Annual Salaries of Public Health Nurses 

SECTION C 

Traitements annuels des infirmieres d'hygiene publique 





METHODOLOGY METHODOLOGIE 

Objective 

The objective of this survey is to provide to 
governments and the private sectors ofthe economy, a 
comprehensive account of the variations in salaries 
among Public Health Nurses employed in Canada, by a 
cross-classification of employment categories or nursing 
positions and levels of academic qualifications. 

But 

Le but de l'enquete est de fournir aux secteurs pu-
bhcs et privds de I'^conomie un expose complet sur les va­
riations de la remuneration des infirmieres d'hygidne pu­
blique travaillant au Canada; cet expose a ete etabh grace 
k un classement recoupe des categories d'emploi ou des 
postes et des niveaux de formation professionnelle. 

Universe Covered 

Included in the survey were all known public 
health agencies and departments i.e.. National Defense, 
Health and Welfare Canada, Provincial Health Depart­
ments, local municipal health departments, local county 
or regional health departments, and voluntary agencies 
such as Canadian Red Cross Society, Victorian Order 
of Nurses of Canada, etc. 

Univers de l'enquete 

Les donnees ont ete recueilUes aupres d'orgahismes 
et de ministeres d'hygiene pubhque bien connus: minis­
tere de la Defense nationale, ministere de la Sante nationale 
et du Bien-etre social, ministeres provinciaux de la Sante, 
services sanitaires_des municipahtes locales, des comtes et 
des regions, etC'orianisTpes l̂ jneyol̂ iiiStels que la Societe 
canadienne.de la croix rouge..lesJnfinnieres.deJ10jdre-de. 
Victoria.du Canada, etc. 

Method of Collection of the Data Methode de collecte des donnees 

Questionnaires are sent to all known agencies and 
departments of governments who employ pubhc health 
nurses. Again, as in the Salary Survey of Hospital Nur­
ses, the individual nurse does not receive a questionnaire, 
rather they are completed by a supervisor or adminis­
trator of a health unit or agency or by the personnel 
administrators of health departments. 

Follow-ups on non-reporting agencies are started 
four weeks after the initial mail-out and repeated twice 
more approximately three weeks apart. 

Since 1969, the response rate to this survey has 
averaged over 86%. 

Des questionnaires sont envoyes a tous les orga­
nismes et ministeres connus qui emploient des infirmieres 
d'hygiene pubhque. Comme pour l'enquete sur les traite­
ments annuels du personnel infirmier des hopitaux, les 
questionnaires ne sont pas envoyes k chaque infirmiere; ils 
sont remphs par le surveillant ou I'administrateur d'un ser­
vice ou d'un organisme sanitake ou par les directeurs de 
personnel des ministeres de la sante. 

Des avis de rappel sont envoyes aux organismes non 
repondants quatre semaines apres le premier envoi et k 
deux autres reprises, k environ trois semaines d'intervalle. 

Depuis 1969, le taux de reponse k l'enquete est de 
plus de 86 %. 

Questionnaire and Definitions Used 

Please refer to the attached examples. 

Questionnaire et deHnition 

Veuillez consulter les modeies ci-joints. 

Manual Coding 

A four-digit Agency number is coded onto each 
document as it is received by the Section. No other 
coding is necessary. 

Codage manuel 

Au fur et k mesure qu'un document parvient k la 
Section, il re9oit un numero de code compose de quatre 
chiffres. Aucun autre codage n'est necessaire. 

Data Capture 

The questionnaires are keypunched onto cards 
and read onto magnetic tape. Keypunch instructions 
accompany the documents. 

Saisie des donnees 

Le questionnaire est perfore sur des cartes et enre-
gistre sur des bandes maghetiques. Des instructions con­
cernant la perforation sont annexees aux documents. 
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Editing Procedure Methode de verification 

The same edit programs used to edit the hospital 
nurses salary data, are used to edit the public health 
nurses salary data. Casper programs produce tables for 
direct photocopy to be included in a report. Salaries 
representing less than three individuals are not reported. 

Pour verifier les donnees sur la remuneration des in­
firmieres d'hygiene publique, on se sert des memes pro­
grammes de verification que pour les donnees sur la remu­
neration du personnel infirmier des hopitaux. Les pro­
grammes Casper produisent des tableaux qui sont photo­
copies directement et inseres dans le rapport. Les traite­
ments pour trois personnes ou moins ne sont pas pris en 
compte. 
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TABLE 1. Mean Salaries, Staff Nurse (Public Health), by Academic Qualifications, 1971,1973 and 1975 

TABLEAU 1. Traitements moyens, infirmiere-hygieniste (hygiene publique), par niveau de formation 
professionnelle, 1971,1973, et 1975 

Educational qualifications 

Titres professionnels 

R.N. without baccalaureate degree - I.A. sans baccalaureat . . 

Without university certificate in public health nursing - Sans 
diplome universitaire en sciences infirmieres d'hygiene pu-

With university certificate in public health nursing - Avec di­
plome universitaire en sciences infirmieres d'hygiene publique 

R.N. with a baccalaureate degree — I.A. avec baccalaureat . . . 

Without university certificate in public health nursing - Sans 
diplome universitaire en sciences infirmieres d'hygiene pu-

With university certificate in public health nursing ^ Avec di­
plome universitaire en sciences infirmieres d'hygiene publique 

With a major in public health - Avec mention en hygiene pu-

R.N. with a master's degree — I.A. avec maitrise 

Without university certificate in public health nursing - Sans 
diplome universitaire en sciences infirmieres d'hygiene pu-

With university certificate in public health nursing - Avec di­
plome universitaire en sciences infirmieres d'hygiene publique 

With a major in public health - Avec mention en hygiene pu-

Mean salaries of public health nurses 

Traitements moyens des infirmieres d'hygiene publique 

1971 

7,953 

7,558 

8,038 

8,397 

7,901 

8,455 

8,451 

8,730 

* 

* 

-

1973 

9,960 

8,784 

9,904 

9,541 

9,383 

9487 

9,592 

10,364 

* 

9,956 

11,251 

1975 

13,320 

12,350 

13,715 

13,410 

12,903 

13,491 

13,582 

14,781 

13,310 

• 

15,026 
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Chart — 1 Graphique — 1 

Mean Salaries for Selected Employment Categories by Academic Qualifications, 1975 

Traitements moyens pour certaines categories d'emploi selon le niveau de formation professionnelle, 1975 

$'000 
24 — 

22 — 

Directors 
Directrices 

Supervisors 
Surveillantes 

Staff nurses 
(public health) 
Infirmieres-hygienistes 
(hygiene publique) 

Master's Ocyicc m imioing 
major public health 

Maitrise en sciences infirmieres 
avec mention en hygiene publique 

DdCCaitAV.11 ^^i^iv^ 

major public health 
Baccalaureat avec 

mention en hygiene publique 

R.N. only with 
public health certificate 

I.A. avec diplome en 
hygiene publique seulement 

Distribution of Public Health Nurses by Academic Qualifications, 1975 

Repartition des infirmieres d'hygiene publique suivant le niveau de formation professionnelle, 1975 

Registered nurse with public health certificate 
Infirmiere autorisee avec diplome en hygiene publique 

Registered nurse only 
Infirmiere autorisee seulement 

R.N. with bacc. major public health 
I.A. avec bacc, avec mention en hygiene publique 

R.N. with bacc. only 
I.A. avec bacc. seulement 

R.N. with bacc. with public health certificate 
I.A. avec bacc, avec diplome en hygiene publique 

R.N. with master's degree, major public health 
I.A. avec maitrise, avec mention en hygiene publique 

R.N, with master's degree, with public health certificate 
I.A. avec maitrise, et diplome en hygiene publique 

R.N. with master's degree only 
I.A. avec maitrise seulement 

19.8% 

6 0.9% 
7 0.4% 
8 0.1% 

36.2% 

31.3% 
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LIST OF AVAILABLE DATA LISTE DES DONNEES ACCESSIBLES 

The following data are available from Health 
Manpower Statistics Section, Health Division, Statistics 
Canada. Tabulations and cross-classifications can be 
presented in formats as requested. The data are avail­
able according to the breakdowns presented below. 

Mean and median salaries of nurses employed 
full-time in pubhc health agencies by type of hospital, 
type of service of hospital, size of hospital, nursing 
category and province. 

Mean salaries of selected nursing categories by 
Academic qualifications in pubhc health agencies. 

Selected Nursing Categories 
Director. 
Assistant Director (service). 
Assistant Director (education). 
Consultant (generalized). 
Consultant (specialized). 
Supervisor. 
Assistant Supervisor. 
Staff Nurse (pubhc health). 
Staff Nurse (registered nurse). 
Qualified Nursing Assistants, Registered. 

Educational Qualifications 
Registered Nurse only. 
Registered Nurse with Pubhc Health certificate. 
Baccalaureate Degree in Nursing only. 
Baccalaureate Degree and Pubhc Health certificate. 
Baccalaureate Degree Major Pubhc Health. 
Master's Degree in Nursing only. 
Master's Degree and Pubhc Health certificate. 
Master's Degree Major Pubhc Health. 

On peut se procurer les donnees suivantes aupres de 
la Section de la statistique de la main-d'oeuvre sanitaire. 
Division de la sante, Statistique Canada. Nous pouvons ef­
fectuer des totalisations et des classements recoupes de 
tout genre et nous offrons les donnees selon les ventila­
tions presentees ci-dessous. 

Traitements medians et moyens des infirmieres em­
ployees a plein temps dans les organismes d'hygiene pu­
bhque par genre de service de I'hopital, grandeur d'hopital, 
categorie d'infirmieres et province. 

Traitements moyens de certains categories d'infir­
mieres selon le niveau de formafion professionnelle, dans 
les organismes d'hygiene pubhque. 

Certaines categories d'infirmieres 
Directrice. 
Directrice adjointe (services). 
Directrice adjointe (enseignement). 
Conseiliere (generale). 
ConseUiere (speciaUsee). 
Surveillante. 
Surveillante adjointe. 
Infirmiere-hygieniste (hygiene publique). 
Infirmiere-hygieniste (infirmiere autorisee). 
Infirmiere auxiliaire qualifiee, autorisee. 

Formation professionnelle 
Infirmieres autorisees seulement. 
Infirmieres autorisees avec diplome en hygiene pubhque. 
Baccalaureat en sciences infirmieres seulement. 
Baccalaureat et diplome en hygiene publique. 
Baccalaureat avec mention en hygiene pubhque. 
Maitrise en sciences infirmieres seulement. 
Maitrise et diplome en hygiene publique. 
Maitrise avec mention en hygiene publique. 
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CHAPTER III 

PHYSIOTHERAPISTS 

CHAPITRE III 

PHYSIOTHERAPEUTES 





METHODOLOGY METHODOLOGIE 

Objectives of the Survey 

The objective of this survey is to provide a con­
sistent source of national data on Physiotherapists in 
Canada to be used as a common base for analysis and 
studies by interested manpower planning groups and 
for other reference purposes. 

Buts de l'enquete 

Le but de l'enquete est de fournir sur les pyshiothd-
rapeutes de tout le Canada une source de donnees com­
pletes pouvant servir a diverses fins, notanunent aux 
analyses et aux etudes effectuees par des groupes de plani­
fication en main-d'oeuvre. 

Universe Covered 

All physiotherapists who register with a provincial 
licensing body for Physiotherapists for a specific year 
or who are registered with the Association of Chartered 
physiotherapists of Alberta or are members of the 
Canadian Physiotherapy Association living in Alberta. 

Univers de l'enquete 

L'univers de l'enquete comprend tous les physiothe­
rapeutes qui sont inscrits a un organisme provincial d'im­
matriculation des physiotherapeutes pendant une ann^e 
donnee, ou qui sont inscrits a YAssociation of Chartered 
Physiotherapists of Alberta, ou qui vivent en Alberta et 
sont membres de I'Association canadienne de physiothe-
rapie. 

Sources of Data and Collection 

British Columbia - Data are collected by the 
University of British Columbia, Division of Health 
Services Research and Development in conjunction 
with the Association of Physiotherapists and Massage 
Practitioners of British Columbia. A questionnaire is 
distributed to all physiotherapists licensed to practice 
in British Columbia under the Physiotherapists and 
Massage Practitioners Act and with a British Columbia 
address, as of June 1976. Final response rate was close 
to 80%. The data are processed at the Health Manpower 
Research Centre at University of British Columbia and a 
computer tape is sent to Statistics Canada where the 
validity ofthe data are verified. 

Alberta - There is no licensing for Physiothera­
pists in Alberta. Those who do register with the Asso­
ciation of Chartered Physiotherapists of Alberta fill out 
a registration form which is forwarded to Statistics 
Canada for processing. Those physiotherapists who are 
not members ofthe provincial association must at least 
register with the Canadian Physiotherapy Association 
in order to practice Physiotherapy in Alberta. A list of 
names and addresses of these people is obtained from 
the CPA by Statistics Canada who then survey these 
individuals directly. The response rate to this question­
naire is about 85%. 

Sources et collecte des donnees 

Colombie-Britannique - Les donndes sont recueil­
lies par la division de la recherche et du d^veloppement 
des services de sante de I'universite de la Colombie-
Britannique en collaboration avec {'Association of Physio­
therapists and Massage Practitioners of British Columbia. 
Un questionnaire a ete remis a tous les physiotherapeutes 
qui etaient autorises k pratiquer en Colombie-Britannique 
en vertu de la Physiotherapists and Massage Practitioners 
Act et qui rdsidaient dans cette province au mois de juin 
1976. Le taux de reponse final a atteint pr6s de 80 %. Les 
donnees sont traitees au centre de recherche sur la main-
d'oeuvre sanitaire de I'universite de la Colombie-Britan­
nique et une bande magnetique est envoyde a Statistique 
Canada ou se fait la verification de la validite des donnees. 

Alberta — En Alberta, il n'existe pas d'immatricula­
tion pour les physiotherapeutes. Ceux qui s'inscrivent k 
VAssociation of Chartered Physiotherapists of Alberta 
remphssent une formule d'immatriculation qui est envoyee 
a Statistique Canada pour y etre traitee. Ceux qui ne font 
pas partie de I'association provinciale doivent s'inscrire k 
I'Association canadienne de physiotherapie (ACP) pour 
pouvoir pratiquer la physiotherapie en Alberta. Statistique 
Canada obtient de I'ACP la liste des noms et adresses de 
ces personnes puis fait enquete directement aupres d'elles. 
Le taux de reponse a ce questionnaire a ete d'environ 85 %. 

Saskatchewan - All physiotherapists wanting to 
practice in Saskatchewan must obtain a license an­
nually and in doing so complete registration forms all 
of which are forwarded to Statistics Canada. 

Saskatchewan - Tous les physiotherapeutes qui de­
sirent pratiquer en Saskatchewan doivent obtenir chaque 
annee une autorisation et pour ce, remplir des formules 
d'immatriculation, lesquelles sont toutes envoyees a 
Statistique Canada. 
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Manitoba - This province has mandatory li­
censure. Registration documents are forwarded to 
Statistics Canada. 

Ontario - The College of Physiotherapy of 
Ontario is the licensing authority in Ontario. All 
physiotherapists are required to complete a licensing 
document and all completed documents are turned 
over to Statistics Canada for processing. 

Quebec — Quebec physiotherapists must obtain 
a license by filling out a form which is received by 
Statistics Canada from the Quebec Physiotherapists 
Incorporated. 

New Brunswick - Physiotherapists must be h-
censed in New Brunswick. A registration document is 
distributed to each physiotherapist at the time of 
license renewal or at initial registration. Documents 
are then forwarded to Statistics Canada. 

Nova Scotia — Physiotherapists in Nova Scotia 
are surveyed directly by Statistics Canada. 

Manitoba - Dans cette province, il est obUgatoire de 
detenir une autorisation de pratiquer. Les documents 
d'immatriculation sont envoyes a Statistique Canada. 

Ontario - Dans cette province, c'est le College of 
physiotherapy of Ontario qui detient le pouvoir de deli-
vrer les autorisations de pratiquer. Tous les physiothera­
peutes doivent rempUr un document d'immatriculation, 
tous les documents remplis sont envoyes a Statistique 
Canada pour y etre traites. 

Quebec - Les physiotherapeutes du Quebec doivent 
obtenir une autorisation de pratiquer en remplissant une 
formule qui est envoyee a Statistique Canada par I'entre­
mise des physiotherapeutes de la province de Quebec inc. 

Nouveau-Brunswick - Au Nouveau-Brunswick, les 
physiotherapeutes doivent detenir une autorisation de 
pratiquer. Un document d'immatriculation est remis a 
tous les physiotherapeutes qui renouvellent leur autorisa­
tion ou qui s'inscrivent pour la premiere fois. Ces docu­
ments sont ensuite envoyes a Statistique Canada. 

Nouvelle-Ecosse - Statistique Canada fait directe­
ment enquete aupres des physiotherapeutes de la Nouvelle-
Ecosse. 

Prince Edward Island - Physiotherapists must be 
Hcensed. Registration documents are forwarded to 
Statistics Canada. 

Newfoundland - Physiotherapists are licensed. 
Registration documents are forwarded to Statistics 
Canada by the Newfoundland and Labrador Associa­
tion of Physiotherapists. 

ile-du-Prince-Edouard - Les physiotherapeutes de 
rile-du-Prince-Edouard doivent detenir une autorisation 
de pratiquer. Les documents d'immatriclation sont en­
voyes a Statistique Canada. 

Terre-Neuve - Les physiotherapeutes de Terre-
Neuve detiennent une autorisation de pratiquer. Les 
documents d'immatriculation sont envoyes a Statistique 
Canada par la Newfoundland and Labrador Association of 
Physiotherapists. 

Processing 

The standard registration forms and survey docu­
ments are identical in content and about 90% pre-
coded for quick processing. Very little manual coding 
is required, only in fields involving education. City and 
province of residence and city and province of employ­
ment (where applicable) are circled for the convenience 
of the key operator. All forms are key-edited and fields 
are 100% verified. Once keyed onto a tape, the records 
then pass through an edit phase which is repeated until 
all records have been cleared of errors. Once an edited 
file is obtained, it is then re-edited to check once more 
for edit failures. The clean file is then copied and 
archived. Tabulations are made from the edited file. 

Traitement 

Les formules type d'immatriculation et les docu­
ments d'enquete sont identiques quant au contenu et ils 
sont pre-codes a environ 90 % afin d'etre traites rapide-
ment. lis necessitent trfes peu de codage manuel sauf pour 
ce qui est des zones relatives a la scolarite. La vUle et la 
province de residence ainsi que la ville et la province 
d'emploi (le cas echeant) sont encerciees a I'intention du 
perforateur. Les formules sont enregistrees par edition-
clavier et les zones sont toutes verifiees. Une fois intro-
duits sur bande par edition-clavier, les dossiers sont soumis 
a un precede de verification qui est repris jusqu'a ce que 
tous les dossiers soient exacts. Lorsqu'on a en mains un 
fichier verifie, on le verifie de nouveau pour s'assurer qu'il 
n'y a eu aucune omission dans la verification. Le fichier 
exact est alors copie et classe aux archives. Les totalisa­
tions sont faites a partir du fichier verifie. 
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Chart — 1 

Ratio of Active Physiotherapists per 10,000 Population, Canada, 1976 
Taux de physiotherapeutes actifs par 10,000 habitants, Canada, 1976 

Graphique — 1 
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Chart — 2 

Percentage of Active Physiotherapists Employed In General Hospitals, 1973-1976 
Pourcentage des physiotherapeutes, actifs employes dans les hopitaux generaux, 1973-1976 
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Chart — 3 

Percentage Distribution of Physiotherapists In Canada by Activity Status, 1976 
Repartition en pourcentage des physiotherapeutes au Canada par situation d'emploi, 1976 

Graphique — 3 

1 Employed in physiottierapy — Salarie(e) en physiotherapie 81.3% 
2 Not employed — Sans emploi 11.7% 
3 Self-employed in physiotherapy — Exerpant en clientele privee 

en physiotherapie 5.3% 
4 Employed in other than physiotherapy — Travaillant dans un domaine 

autre que la physiotherapie 1.7% 
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LIST OF AVAILABLE DATA LISTE DES DONNEES ACCESSIBLES 

The following data are available from Health 
Manpower Statistics Section, Health Division, Statistics 
Canada. Tabulations and cross-classifications can be 
presented in formats as requested. The data are available 
according to the breakdowns presented below. 

On peut se procurer les donnees suivantes aupres de 
la Section de la statistique de la main-d'oeuvre sanitaire, 
Division de la sante, Statistique Canada. Nous pouvons ef­
fectuer des totalisations et des classements recoupes de 
tout genre et nous offrons les donnees selon les ventilations 
presentees ci-dessous. 

Demographic 

Sex 
Male. 
Female. 

Demographiques 

Sexe 
Homme. 
Femme. 

Marital Status 
Married. 
Single. 
Other. 

Etat matrimonial 
ceiibataire. 
Marie(e). 
Autres. 

Year of Birth 
Individual years of birth, actual ages, age groups. 

Annee de naissance 
Annees individuelles de naissance, annee actuelles, 
groupes d'age. 

Geographic 

Province of Registration 

Location of employment/residence — For locations 
within Canada, province or territory, census division 
(county), and census sub-division (city, town, village, 
etc.), of residence. Locations can be tabulated by 
rural/urban classification, population size, and census 
regional metropolitan areas. 

For locations outside Canada, country of residence. 

Geographiques 

Province d'enseignement 

Lieu d'emploi/residence — Pour les lieux de residence si­
tues au Canada, province ou territoire, division de recen­
sement (comte), subdivision de recensement (cite, ville, 
village, etc.), du domicile. Les lieux de residence peuvent 
faire I'objet de tableaux selon la classification rurale ou 
urbaine, I'importance de la population et les regions me-
tropolitaines de recensement. 
Pour les lieux de residence situes k I'exterieur du Canada, 
pays de residence. 

Educational 

Basic Qualification in Physiotherapy 
Degree. 
Diploma. 
Year of graduation. 
Canadian university of graduation. 
Province or country of graduation. 

Highest Educational Qualification 
Bachelor's degree in physiotherapy. 
Bachelor's degree in occupational therapy. 
Bachelor's degree combined physio/occupational 
therapy. 
Diploma in either physio or occupational therapy. 
Degree in either physio/occupational therapy (not 
specified). 
Some university credits. 
Other academic qualifications. 
Year of graduation. 
Canadian university of graduation. 
Province or country of graduation. 

De scolarite 

Formation de base en physiotherapie 
Grade universitaire. 
Diplome. 
Annee d'obtention du diplome (grade): 
Universite canadienne d'obtention du diplome (grade). 
Province ou pays d'obtention du diplome (grade). 

Le niveau d'instruction le plus eieve 
Baccalaureat en physiotherapie. 
Baccalaureat en ergotherapie. 
Baccalaureat en physiotherapie et ergotherapie. 

Diplome en physiotherapie ou ergotherapie. 
Baccalaureat en physiotherapie ou ergotherapie (non 
specifie). 
Credits universitaires. 
Autres. 
Annee d'obtention du niveau le plus eleve. 
Universite canadienne d'obtention du niveau le plus eieve. 
Province ou pays d'obtention du niveau le plus eieve. 
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Employment 

Activity Status 
Self-employed in physiotherapy. 
Employee in physiotherapy. 
Employed in other than physiotherapy. 
Not employed. 
Not stated. 

D'emploi 

Activite 
Exergant en clientele privee en physiotherapie. 
Salarie(e) en physiotherapie. 
Travaillant dans un domaine autre que la physiotherapie. 
Sans emploi. 
Non declare. 

Hours Worked/Week 
0 hours. 
1 -16 hours. 
17-34 hours. 
35 or more hours. 

Employer 
General hospital. 
Children's hospital/rehabilitation facility. 

Convalescent/Rehabilitation hospital/faciUty. 
Chronic/extended care hospital. 
Hospital facility for retardated. 
Psychiatric/mental hospital. 
Worker's compensation board. 
Industry. 
Nursing Home. 
Private Practice. 
Home care/visiting care agency. 
University/educational institution. 
Canadian Arthritis and Rheumatism Society centre. 
Other. 
Not stated. 

Nombre d'heures travaillees par semaine 
0 heure. 
1-16 heures. 
17-34 heures. 
35 heures et plus. 

Employeur 
Hopital general. 
Hopital pediatrique ou centre pour readaptation des en­
fants. 
Hopital ou centre de convalescence ou de readaptation. 
Hopital pour maladies chroniques/soins prolonges. 
Hopital ou centre pour retardes. 
Hopital psychiatrique ou pour malades mentaux. 
Commission d'indemnisation des accidents du travail. 
Industrie. 
Maison de convalescence. 
Exergant en clientele privee. 
Soins a domicile. 
Universite. 
Centre SCAR. 
Autres. 
Non declare. 

Type of Position 
Staff therapist. 
Combined therapist. 
Sole charge therapist. 
Assistant director. 
Director. 
Owner/partner. 
Professor, lecturer. 
Consultant. 
Other. 
Not stated. 

Genre de poste 
Therapeute salarie(e). 
Physiotherapeute et ergo therapeute. 
Entiere responsabilite. 
Assistant(e) directeur(trice). 
Directeur(trice). 
Proprietaire ou partenaire. 
Professeur, conferencie(ere). 
Consultant(e). 
Autres. 
Non declare. 

Area of Service 
Inpatient. 
Outpatient. 
Home service. 
Administration. 
In and outpatient. 
Administration and patient care. 
Home service and other patient care. 
Teaching. 
Other. 
Not stated. 

Domaine de responsabilite 
Malades hospitalises. 
Malades externes. 
Soins k domicile. 
Administration. 
Malades hospitaUses/externes. 
Administration et soins des patients. 
Soins k domicile et autres soins. 
Enseignement. 
Autres. 
Non declare. 
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ALTERNATE SOURCES OF STATISTICAL 
INFORMATION 

AUTRES SOURCES DE RENSEIGNEMENTS 
STATISTIQUES 

An attempt has been made to make the following 
list of sources of statistical information fully compre­
hensive. We would appreciate receiving notice of dis­
crepencies and/or additions. 

Canadian Physiotherapy Association, 
25 Imperial St., 
Toronto, Ontario. 
M5P1B9 

Nous nous sommes efforces de dresser une Uste des 
sources de renseignements statistiques qui soit tout k fait 
complete. Nous vous serions reconnaissants de nous signa­
ler toute erreur et (ou) addition. 

Section de la statistique des etablissements. 
Division de la sante, 
Statistique Canada, 
Ottawa, Ontario. 
K1A0T6 

Association Canadienne de physiotherapie, 
25, rue Imperial, 
Toronto, Ontario. 
M5P 1B9 

Professional Corporation of Physiotherapists of Quebec — 
Corporation professionnelle des Physiotherapeutes du 
Quebec, 
1440, rue Ste-Catherine ouest. 
Suite 501, 
Montreal, Quebec. 
H3G 1R5 

Institutional Statistics Section, 
Health Division, 
Statistics Canada, 
Ottawa, Ontario. 
K1A0T6 

Board of Directors of Physiotherapy, 
Province of Ontario, 
209 Davenport Rd., 
Suite 21, 
Toronto, Ontario. 
M5R 1J4 
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Maldtiinanu if ippliLahk 

Street No and name City toun village Provincc'couiitr> 

T 
E 
R D 

- S A 
HO T-

^ ' ' ^ RqiiitrHioyNor^ Social insuiance No. CPA registration No. 

1 D Single 2 P Married . 3 d Other 

my 

/Male 

Female 

Basic qual. 

Month Degree 

_LJ_ 
Diploma 

Course of study 

Physiotherapy 

Physio/Occ. therapy 

Institution granting basic qualification 

Prov./CountryL_ 

Do you have a teaching certificate in.pKysio-
therapy? .-^^^-^ 

1 n Yes ^̂  2 D No 

Year obtamed . 
University _ 

Prov./Country __ 

.,-.:'%' 

Highest qualification earned 

Bachelor's D ^ e e Physiotherapy 

Bachelor's D ^ e e Occupa-
tional Therapy 
Bachelor's Degree Physio/ 
Occ. Therapy 

Some University Credits 

Other (specify) 

Institution granting highest qualification 

Province/Country 

Check one Box only 

Current employment status 

Self-employed in Physio/Ot-
cupational Therapy 

Employee in Physio/Occupational 
Therapy ?., . •?*_ 

Employed m other than Physio/ 
Occ Therapy - • ' 

Not Employed 

Nature of physio./occ. employ. 

Chiefly Physiotherapy 

Combined Physio/Occ. 
'Therapy 

Chiefly Occupational Therapy 

Other (specify) 

Hours usually worked per week 
m this job 

1 D 35 or more 

2 D 17 34 
3 a 1 16 

,^4 a 0 hours . J 

Total weeks worked in Physio 
therapy m past 12 rnonthsV 

:,n~\ 
IF NOT EM?LO,VED IN PHVSIO/OCC. THERAPY OMIT THE SECTIONS BELOW^^^^j^^-J, > ^>- •• 'pj^^ 

Employing Institution/agency 

General Hospital'l C,'- Ti':k, 

Type of position 

Staff T^herapist In patient % m 
Code 

Children's Hosmtal^r Children'5j:T~ 
Rehabilitation Tacility- ' - 02 ' Combmed Therapist Out patienli^ M 

^Convalescent/Rehabilitation^; . ' ^'jv\ 
Hospi ta l /Faul iTyj^ta^S^"- • ','i.H Af. 03'. 'SoleO"arge 

^'>-^. 
Chromc'Exta iaea iSe*^5Sj ' '< •*• ; 

04- Assistant Director Administratis '^m 
^Hospital oftFacility Soi\i ,A ,'.,) A S . 
^Re ta rda te j jggg ta t f&fe i f « ? . a g y ^ ^e&r 4^c'&d^m^ .05,1 :M 
.Psycniatric/Menjalj^Hospital>^.,,. > ^ ^ . 

'•Administr^lonian&' 
Patien't^areWiKJ' 

• I c m ^ ^ o m ^ m y ^ ^ p a ^ ^ ' ^ | 07% • ^ t & r . L e c t u r S ' ''7 H ' ^ i ^ ^ ^ . 

06\ 

^Home ,Se rv i c^nS^S*aaK '* - i < ^ 
Other Patie%Care;^ j i f f f fe ' T vff.' i<. im,i 

wtfeciEis^ V.08J LConsultant ^'•r.-jAM i 08 t̂ Tea ' ch inSa %. .-•V. 

Tjursmg Home ^ ^ . taV^ ' i r '^ ! fcO^Sf Other (specify) 09 Other (specify) 

^?nvate Practice- * 
Current Employer 

'^M 
•?Home Care/Visiting;Care^Agency 

^University/Educational Institution^ 

Institution/Agency 

City or town 

PJ^^m.y 

FrovinLL. or LOuntr> 
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Avez-vous change votre nom/adrcsse? i D O u i 2 D Non 

Norn dc funullc 

Numero ci rue 

Prov. 

Sexe 

Masc. 

Fem. 

No . d 'enregis t rement 

1 I I I 

Code 

I 

2 

J 

-

Date de natss. 

Mois 

1 

Annee 

1 

Plenum 

Ville. village, municipali te 

N o . ass. sociale | 

, , 1 , , 
Cours de forma-
t ion en phys io . 

Grade univer. 

DipI6me 

Detcnez-vous un d ip lome d 'enseignement d e la 
physiotherapie? 

1 n Oui 2 n Non 

Annee de I 'obtentic 
Universil6 

n 

Prov. /pays 

Code 

1 

2 

j 

• -

1 . 

Indiquez le changement ci-dessous . • ^.• 

Nom de fille Isi applieabk-j 

Province uu pays | 
1 
1 

N o . d e I 'ACP 

1 1 1 1 

Domaine d ' e tude 

Physiotherapie 

Physio /Ergotherap . 

Plus haut t i t re professionnel acquis 

Baccal3ur6at en 
physiothdrapie 

B a c c i l a u r ^ t en 
ergotherapie 

Baccalaur6at a la fois 
en physio /ergothcrapie 

Credi ts en vue du 
baccalaureat 

Aut re (precisez) -

Code 

1 

2 

3 

4 

5 . . 

J 

Code 

1 

2 

,/ 

%. 
' ' ^ ^ ' Etat matr imonia l 

lOCc l iba ta i r c 2QMar ie (e} s Q A u t r c t 

Annee 1 
1 ! 

Prov. ou oavs 

A n n i e 

1 
Lieu d e graduat ion 

i 

: 

. 

1 
1 1 

1 

1 1 

CochCE une seule caK 

Si tuat ion 

Travailleur independant en • 
physio/ergothcrapie 

Employe (salarie(e)) en 
physio/ergotherapie 

Occupat ion aut re que 
physio/ergothcrapie 

Inactif 

Code 

1 

2 

3 

4 

j Nature d 'emplo i en 
physio/ergotherapie 

Principalement en physiotherapie 

Physiotherapie et ergotherapie 

Principalement en ergotherapie 

• Autre (precisez) 

Code 

1 

2 

3 

1 * 

-J 
par semaine en cet emploi ' 

1 D 35 et plus 3 a 1 - 1 6 • 

2 D 1 7 - 3 4 • , 4 D Aucune 

travail depuis un an 
1 

SI INACTIF EN PHYSIO/ERGOTHfeRAPlE . O M E T T E Z CES SECTIONS CI-DESSOUS 

Lieu actuel d ' e m p l o i ' 

Hdpital general 

Hdpital pedia t r ique ou centre 
pour readapta t ion des enfants 

H6pital oti cent rc :pour ' 
convalcscence/rt^adaptation 

H6pital pour maladies 
chroniques/soins prolongds 

Hdpital ou centre pour attard is 

Hdpital psychiatr ique ou 
pour malades men taux 

Commission d ' indemnisa t ion 
accidentes du travail 

Industrie (prdcisez) 

Maison de convalescence 

Cabinet particuUer 

des 

-.....: 

Soins a domici le 

Universite ou Etablissement p^dagogique 

Centre S.A.R.C. 

Autre (precisez) 

6 - 7 6 : S-f 1-75 

Code 

01 

02 

0 3 

04 

05 

06 

07 

0 8 

09 

10 

11 

12 

13 

H 

J 

— 

-

Genre de pos te 

Therapeu te salaric(e) 

Phys io therapeute et 
. c rgo therapcutc 

Entiere responsabil i te 

Directeui( t r ice) adjoint(e) 

Directeur( tr ice) 

: Proprietaire ou partenaire 

Professeur. confercncier(^rc) 

1 Consul tan t (e) 

. Autre (precisez) 

Nom dc I 'employeur 

.. _ 

Ville. villape municipali te 

• En glis i .on;revcrse 
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CHAPTER IV 

RADIOLOGICAL TECHNICIANS 

CHAPITRE IV 

TECHNICIENS EN RADIOLOGIE 





METHODOLOGY METHODOLOGIE 

Objectives of the Survey 

The objectives of this survey are to provide statis­
tical data on the socio-economic characteristics of the 
certified radiological technicians resident in Canada 
and to disseminate information to manpower planning, 
groups and other users who use it as a source of data 
for analysis and special studies. 

Buts de l'enquete 

L'enquete a pour but de fournir des donnees statis­
tiques sur les caracteristiques socio-dconomiques des techni­
ciens en radiologie certifies residant au Canada et de diff-
fuser de I'information aux groupes de la planification de la 
main-d'oeuvre et aux autres utilisateurs, en tant que source 
de donnees servant a I'analyse et aux dtudes speciales. 

Scope 

Data used in this report are derived from two 
sources: the survey questionnaire (appendix); and from 
the files of the Canadian Society of Radiological Techni­
cians (CSRT). The latter source provided the following 
information: 

(1) CSRT registration number; 
(2) sex; 
(3) year of birth; 
(4) possession of senior matriculation or equivalent; 

(5) year of obtaining senior matriculation; 
(6) area of certification (radiography, radiotherapy, 

nuclear medicine); 
(7) original provincial member society; and 
(8) means of certification (by examination or by 

reciprocity agreement). 

The population, for the 1975 survey, was the total 
certified membership of the CSRT as of December 31, 
1974, in addition to those who were included in the 
1974 survey but who had not maintained CSRT 
membership, and for whom a valid address was available. 
December 31, 1974, is also the reference data ofthe 
data herein presented, while the actual collection of 
the data was performed during the first quarter of 
1975. Because certified radiological technicians are not 
required to maintain membership in the CSRT, and 
since it is not possible to identify all certified non-
members, this publication does not purport to cover 
the entire population of certified radiological techni­
cians resident in Canada. 

Champ d'application 

Les donnees du bulletin proviennent de deux sources: 
le questionnaire d'enquete (en annexe) et les dossiers de la 
Socidt^ canadienne des techniciens en radiologie (SCTR). 
Cette derniere nous a fourni les renseignements suivants: 

(1) numero d'inscription a la SCTR; 
(2) sexe; 
(3) ann^e de naissance; 
(4) obtention de I'immatriculation sup^rieure ou d'un 

Equivalent (fin d'Etudes secondaires); 
(5) annde d'obtention de I'immatriculation supErieure; 
(6) domaine de certification (radiographic, radiothdrapie, 

mEdecine nuclEaire); 
(7) sociEte provinciale de la premiere inscription; 
(8) mode de certification (par examen ou accord de re­

ciprocity). 

Pour l'enquete de 1975, la population comprenait 
I'ensemble des membres certifies a la SCTR au 31 dEcembre 
1974 ainsi que tous les membres compris dans l'enquete 
de 1974 et qui n'avaient pas renouvelE leur affiliation a la 
SCTR mais dont on avait I'adresse. Le 31 dEcembre 1974 
est Egalement la date de reference des donnEes prEsentEes 
ci-aprEs meme si celles-ci ont EtE, en fait, recueillies au 
cours du premier trimestre de 1975. Etant donnE que les 
techniciens en radiologie certifiEs ne sont pas tenus de 
rester membres de la SCTR, et qu'il est impossible de 
joindre tous les techniciens non membres, nous ne pre-
tendons pas couvrir ici la totalitE des techniciens en radio­
logic certifiEs residant au Canada. 

As new technicians become certified, or reinstate 
their membership in the CSRT, they will be added to 
the survey population. Mailing lists are kept current by 
means of name/address changes provided by the CSRT, 
and by individual respondents on their questionnaires. 
Individuals are removed from the survey population 
when it becomes apparent that the address on file is no 
longer valid, and no valid address is available from other 
sources. Technicians are also dropped from the survey 
upon notice of death or retirement after reaching the 
age of 65. Based upon the above procedures, we expect 
the scope of this survey to slowly expand from its 
current focus on just CSRT members. 

A mesure que de nouveaux techniciens seront cer­
tifiEs ou que d'anciens membres se rEinscriront a la SCTR, 
ils seront ajoutEs a la population de I'enquEte. Les listes 
d'addresses sont tenues a jour grace aux changements de 
noms et d'adresses communiquEs par la SCTR et aux ren­
seignements donnEs par les enquetEs eux-memes sur les 
questionnaires. Toute personne est retirEe de la population 
de l'enquete si son adresse n'est, de toute Evidence, plus 
valable et si on ne peut obtenir sa nouvelle adresse par 
d'autres moyens. Sont egalement retirEes les personnes 
dont on apprend le dEces et celles qui prennent leur re­
traite aprEs 65 ans. En nous fondant sur ces ElEments, 
nous espErons Elargir peu a peu le champ de l'enquete qui 
se limite pour I'instant aux membres de la SCTR. 
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Coverage 

As discussed above, the survey does not cover the 
entire population of certified radiological technicians. 
A working paper entitled "Extent of the Scope of the 
Survey of Radiological Technicians" written by M.J. 
McBride fully discusses the coverage problem. It is 
available upon request. 

The purpose of this project was to investigate if: 

(1) the scope (coverage) of the survey had widened to 
include the majority of the radiological technicians 
population, and 

(2) if the scope had not increased, could a reasonable 
and reliable methodology be developed to facilitate 
such an objective. 

We discovered that the survey had not extended 
to the entire radiological technician's population but it 
would not be a feasible exercise to try and increase the 
coverage. 

Method of Data Collection 

Univers de l'enquete 

Comme nous I'avons dEja mentionnE, l'enquete ne 
couvre pas la totalitE des techniciens en radiologie certifiEs. 
Un document de travail rEdigE par M.J. McBride et intitu­
le "PortEe et champ d'application de l'enquete sur les 
techniciens en radiologie" examine cette question a fond. 
On peut se le procurer sur demande. 

Ce projet avait pour but de dEterminer: 

(1) si le champ d'application (le domaine observE) de 
l'enquete s'Etait Elargi pour comprendre la plupart des 
techniciens en radiologie, et 

(2) si tel n'etait pas le cas, s'il y avait lieu d'Elaborer une 
mEthode raisonnable et fiable pour atteindre cet 
objectif. 

Nous avons constatE que l'enquete n'englobait pas la 
totalitE des techniciens en radiologie mais qu'il Etait im-
posible d'essayer d'y arriver. 

Collecte des donnEes 

The survey questionnaires for the first mail-out 
are sent each year early in January. A first follow-up 
comes three to four weeks later depending on the flow 
of returns. When the number of completed question­
naires returned begins to dwindle the next mail-out is 
effected. A second follow-up is sent out three to four 
weeks after the first, again depending on the flow of 
returns. 

This type of data collection procedure has ex­
perienced a response rate of over 80% each year since 
the survey began. Item non-response has been almost 
negligible. 

Les questionnaires d'enquete du premier envoi sont 
envoyEs chaque annEe au dEbut de Janvier. Un premier 
avis de rappel est envoyE trois ou quatre semaines plus 
tard, compte tenu de la quantitE de rEponses re9ues. 
Lorsque le nombre de questionnaires qui nous sont ren-
voyEs commence a diminuer, nous effectuons un autre 
envoi. Un deuxieme avis de rappel est envoyE trois ou 
quatre semaines apres le premier, toujours en fonction du 
nombre de rEponses refues. 

Tous les ans, depuis le dEbut de l'enquete, ce genre 
de mEthode de collecte de donnEes a donnE un taux de 
rEponse supErieur a 80 %. Les non-reponses sont presque 
nEgligeables. 

Processing of Data 

The questionnaires are essentially pre-coded 
documents and, hence, require a minimal amount of 
manual coding. Nonetheless, quality control procedures 
which measure the accuracy of the coding of the clerks 
are utilized. The documents are grouped into batches 
of 50 and further grouped into lots, which consist of 
four batches of documents, making a total of 200 ques­
tionnaires, all coded by the same clerk. By using a 
random number selection process, 20 documents are 
drawn from each lot. If there are more than a specified 
number of errors, the batches are rejected and must be 
recoded; otherwise the documents in each lot are 
assumed correct. 

Traitement des donnees 

Les questionnaires consistent principalement en 
documents prE-codes et nEcessitent par consequent un 
codage manuel minimal. NEanmoins, les questionnaires 
sont soumis a un controle de la qualitE au cours duquel on 
Evalue I'exactitude du codage effectuE par les commis. Les 
documents sont d'abord groupEs en lots de 50 puis en 
paquets de quatre lots de documents, ce qui donne un 
total de 200 questionnaires, tous codEs par le meme 
commis. A I'aide d'une mEthode de selection qui consiste 
a choisir un nombre au hasard, 20 documents sont re-
tirEs de chaque paquet. Si Ton y dEcouvre un certain 
nombre d'erreurs, tous les lots sont rejetEs et doivent etre 
recodEs; sinon, on suppose que tous les documents sont 
corrects. 

The data are captured by means of key-editing 
onto a magnetic tape. The documents are 100% verified. 

Les donnEes sont alors enregistrEes sur bandes ma­
gnetiques par Edition-clavier, ce qui assure une vErification 
exhaustive. 
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Editing Verification 

The magnetic tape of radiological technicians' 
data is passed through a series of computer edits which 
identify both invalid response items and correlation 
errors between data items. The corrections are made 
manually by referring back to the original documents. 
The invalid response item and correlation errors are 
usually the result of coding or key-editing mistakes and 
can thus be easily corrected by referring to the original 
survey document. However if no such errors occurr, a 
subjective judgement on correction procedures is made 
by the analyst in charge of the project. 

The non-response include survey non-respondents 
and invalid addresses (returned by post office) and are 
reflected by randomly distributing a weight of "2" 
among the responses in a particular province, at a 
frequency equal to the number of non-responses in 
that same province. Item non-responses, such as "not 
stated" marital status, are not weighted or otherwise 
imputed, partial non-response to any particular data 
item is not significant. There is less than 1% "not 
stated" replies to all data items on all completed ques­
tionnaires. 

Les bandes magnEtiques des donnEes sur les techni­
ciens en radiologie sont soumises a une sErie de vErifications 
mEcanographiques qui reperent les rEponses incorrectes et 
les erreurs de corrElation entre les donnEes. Les corrections 
sont effectuEes manuellement en se reportant aux docu­
ments originaux. Les rEponses incorrectes et les erreurs de 
corrElations sont habituellement la consEquence d'erreurs 
de codification ou d'enregistrement par Edition-clavier et 
peuvent etre facilement corrigEs en se reportant aux ques­
tionnaires de l'enquete. Toutefois, s'il n'y a pas d'erreur, 
I'analyste chargE du projet porte un jugement subjectif sur 
les mEthodes de correction utilisEes. 

Les questionnaires manquants sont soit des non-
rEponses soit des adresses incorrectes (renvois par la poste). 
On en tient compte en attribuant au hasard un coefficient 
de pondEration "2" parmi les reponses d'une province 
donnEe avec une frEquence Egale au nombre de non-re­
ponses dans cette meme province. Les non-reponses a 
certaines questions (par exemple, la non-indication de 
I'Etat matrimonial) ne sont pas pondErees ou autrement 
considErEes; les non-rEponses partielles a une question 
donnee ne sont pas significatives. La mention "non indi-
quE" reprEsente un peu moins de 1 % de toutes les rE­
ponses des questionnaires remplis. 
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TABLE 1. Distribution of Respondents and Non-respondents by Province of Residence, 1976 

TABLEAU 1. REpartition des rEpondants et non-rEpondants par province de residence, 1976 

Province of residence 1 

Province de residence 1 

Canada. 

Newfoundland — Terre-Neuve 
Prince Edward Island - De-du-Prince-Edouaid 
Nova Scotia - Nouvelle-Ecosse 
New Brunswick - Nouveau-Brunswick 
Quebec 
Ontario ' 
Manitoba 
Saskatchewan 
Alberta 
British Columbia - Colombie-Britannique 
Yukon and Northwest Territories - Yukon et Territoires 

du Nord-Ouest 

Total 
survey 

population 

Population 
totale 

d'enquete 

8,903 

171 
31 

367 
227 

2,221 
3,060 

570 
354 
946 
938 

18 

Respond­
ents 

Repon­
dants 

7,562 

140 
24 

318 
199 

1,928 
2,600 

487 
300 
793 
757 

16 

Non-respondents - Non-repondants 

Total 

1,341 

31 
7 

49 
28 

293 
460 

83 
54 

153 
181 

Survey 
non-response 

Non-reponse 
a l'enquete 

1,046 

28 
7 

39 
16 

225 
364 

62 
47 

118 
140 

Invalid 
address 

Adresse 
non valable 

295 

10 
12 
68 
96 
21 
7 
35 
41 

1 For those non-responses which were due to invalid addresses, the province of residence is theirlast known province of resid­
ence. - Pour ceux dont la non-reponse etait due a une adresse non valable, la province de residence indiquee est la derniere connue. 

Chart — 1 

Certified Radiological Technicians by Activity Status, 1972-1976 
Techniciens en radiologie qualifies par situation d'emploi, 1972-1976 

Graphique — 1 
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Chart — 2 

Percentage Distribution of Certified Radiological Technicians, Employed 
in the Health Field in Radiology by Province of Employment, 1976 
Repartition en pourcentage des techniciens en radiologie qualifies, employes 
dans le domaine de la sante en radiologie, selon la province d'emploi 1976 
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Chart — 3 

Percentage Distribution of Full-time/Part-time certified Radiological 
Technicians by Region of Employment, 1976 

Repartition en pourcentage des techniciens en radiologie qualifies travaillant 
d plein temps/d temps partiel, par region d'emploi, 1976 
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LIST OF AVAILABLE DATA 

The following data are available from Health 
Manpower Statistics Section, Health Division, Statistics 
Canada. Tabulations and cross-classifications can be 
presented in formats as requested. The data are available 
according to the breakdowns presented below. 

LISTE DES DONNEES ACCESSIBLES 

On peut se procurer les donnees suivantes aupres de 
la Section de la statistique de la main-d'oeuvre sanitaire. 
Division de la sante, Statistique Canada. Nous pouvons 
effectuer des totalisations et des classements recoupes de 
tout genre et nous offrons les donnees selon les ventilations 
presentees ci-dessous. 

Demographic 

Sex 
Male. 
Female. 

Demographiques 

Sexe 
Homme. 
Femme. 

Marital Status 
Single. 
Married. 
Other. 

Etat matrimonial 
ceiibataire. 
Marie(e). 
Autres. 

Year of Birth 
Individual years of birth, actual ages, age groups. 

Ann^e de naissance 
Annies de naissance, ages actuels et groupes d'age. 

Geographic 

Location 
For locations within Canada, province or territory, 
census division (county), and census sub-division 
(city, town, village, etc.), of residence. Locations can 
be tabulated by rural/urban classification, population 
size, and census regional metropolitan areas. 
For locations outside Canada, country of residence. 

Original Provincial Member Society 

Geographiques 

Lieu d'emploi/residence 
Pour les lieux de residence situes au Canada, province ou 
territoire, division de recensement (comte), subdivision 
de recensement (cite, ville, village, etc.), du domicile. Les 
lieux de residence peuvent faire I'objet de tableaux selon 
la classification rurale ou urbaine, I'importance de la po­
pulation et les regions metropolitaines de recensement. 
Pour les lieux de residence situes a I'exterieur du Canada, 
pays de residence. 

Societe provinciale de premiere inscription 

Educational De scolarite 

Possession of Senior Matriculation 
Yes. 
No. 

Obtention de I'immatriculation sup^rieure 
Oui. 
Non. 

Year Obtaining Senior Matriculation 
Individual years. 

Means of Certification 
By examination. 
By reciprocity agreement. 

Area of Certification 
Radiography. 
Radiotherapy. 
Nuclear medicine. 

Annee d'obtention de Timmatriculation siiperieure 
Annee actuelle. 

Mode de certification 
Par examen. 
Accord de reciprocite. 

Domaine de certification 
Radiographic. 
Radiotherapie. 
Medecine nucieaire. 

Post-basic Education 
No post-basic education. 
Diploma. 
Degree. 
Other. 

Formation superieure autre que la formation de base 
Aucune. 
Diplome. 
Grade universitaire. 
Autres. 
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Employment 

Activity Status 
Employed in the health field. 
Employed in other than the health field. 
Not employed. 

Hours Usually Worked Per Week 
35 or more. 
17-34. 

1-16. 
0 hours. 

D'emploi 

Situation d'emploi 
Employe(e) dans le domaine de la sante. 
Employe(e) dans un autre domaine que celui de la sante. 
Sans travail. 

Nombre habituel d'heures travaillees par semaine 
35 et plus. 
17-34. 
1-16. 
0 heure. 

Type of Employer 
Hospital or other institution. 
Private clinic. 
Community college or CEGEP. 
Other related health field. 
Industrial or commercial establishment. 
Other. 

Type of Position 
Technician. 
Senior technician. 
Assistant chief technician. 
Chief technician. 
Technical director. 
Clinical instructor. 
Instructor in a community college or CEGEP. 
Other related health position. 
Marketing. 
Other. 

Genre d'employeur 
Hopital ou autre etablissement. 
Clinique privee. 
College communautaire ou CEGEP. 
Autre domaine voisin de la sante. 
Etablissement industriel ou commercial. 
Autres. 

Genre de poste 
Technicien. 
Technicien superieur. 
Technicien en chef adjoint. 
Technicien en chef. 
Directeur technique. 
Enseignant de clinique. 
Enseignant dans un college communautaire ou CEGEP. 
Autre poste voisin (domaine de la sante). 
Agent des ventes. 
Autres. 

Area of Employment. 
Radiography. 
Radiotherapy. 
Nuclear medicine. 
Other. 

Domaine d'emploi 
Radiographic. 
Radiotherapie. 
Medecine nucieaire. 
Autres. 

Niunber of Weeks Worked in Past 12 months 
Actual number of weeks. 

Nombre de semaines travaillees au cours des 12 demiers mois 
Nombre de semaines. 
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ALTERNATE SOURCES OF STATISTICAL 
INFORMATION 

AUTRES SOURCES DE RENSEIGNEMENTS 
STATISTIQUES 

An attempt has been made to make the following 
list of sources of statistical information fully compre­
hensive. We would appreciate receiving notice of dis­
crepencies and/or additions. 

Canadian Society of Radiological Technicians - Societe 
canadienne des techniciens en radiologie. Suite 410, 
280 Metcalfe Street, Ottawa, Ontario. 

Provincial Radiological Technicians Associations have 
information on their particular membership. Current 
names and addresses of these associations are available 
from the Canadian Society of Radiological Techni­
cians. — Les associations provinciales des techniciens 
ont des renseignements sur leur membres. On peut se 
procurer les noms et adresses de ces associations 
aupres de la Societe canadienne des techniciens en 
radiologie. 

"The education and utilization of Technologists in 
Diagnostic Radiology", by Timothy Lynch, thesis for 
Master of Science, University of Toronto. 

Nous nous sommes efforges de dresser une liste des 
sources de renseignements statistiques qui soit tout a fait 
complete. Nous vous serions reconnaissants de nous si­
gnaler toute erreur et (ou) addition. 

"Production '77. A Status Report on the Production of 
Health Personnel in the Province of British Columbia", 
prepared by Sharon E. Lansen, University of British 
Columbia, Vancouver, B.C. 

Education Science and Culture Divison - Division de 
I'education des sciences et de la culture, 16th floor, R.H. 
Coats Building, Ottawa, Ontario. 

"Diagnostic - Radiological Technician", "Nuclear Medi­
cine Technician" and "Radio-therapy Technician", 
pamphlets available at Guidance Centre, University of 
Toronto, Toronto, Ontario. 
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1^ Statistics Canada Statistique Canada 

Health Manpower Sect ion 

ANNUAL SURVEY OF RADIOLOGICAL TECHNICIANS, 1977 

QH 

Auilioriiy - S i a i i s i i c i Aci, Chapter 15, Siaiuics of 
Can;ida 1 9 7 0 - 7 1 - 7 2 . 

Instructions 

Employment Doto — Complete questions on employ-
mem data as of December 31, 1976. If you were em­
ployed previously during the year, but on the above 
date were noiemployed then check " N O " in ques­
tion 7 (a). 

Employment Status — If you were not employed as of 
December 31, 1976, skin questions 7(b) lo 7(f) in­
clusive. \f you were employed, complete all itcmson 
the questionnaite. 

I. Change of name and/or address (if different from above). 

Surnaii Given name 

Street So. and name City, town, vi llage 

I l^rovince or country Postal code 

2. Locotion of residence (as of December 31, 1976). 

City, town, vilhipe Province or country 

3. Arc you currently a member of a provincial society 

If yes , specify 

4. In which of the following disciplines have you been certified? 
(Check where applicable) 

' [_] Radiography ^ [_] Radiotherapy 

^ Q Nuclear medicine I 

5- Morital stotus {as of December 31, 1976) (Check one box only). 

' n Single ' Q] Married ^ Q Other (widowed, divorced, 
separated) 

6. Do you have post secondary school education other than basic certifica 
tion with the C.S.R.T.? 

' D Y C S ' D N O 

' 1_] University degree 

' 1 i Diploma (Community 
College. CliGKP, 
or equivalent) 

If yes , check where applicable. 

Specify 

Specify 

* • Oche 

Specify 

D 
7. Employment: 

(a) Activity Status—were you employed as of December 31, 1976? 

* Q Yes ' r j No — // no, skip to question it 8. 

(b) Type of employer (as of December 31, 19761 (Check one box only). 

' n Hospital or other * P ] Other related health field 
insiiluiion 

Specify 

' [_] Private clinic 

* L j Community College 
or CEGEP 

* [_J Industrial or commercial 
esiablishmeni 

' • O t h e r 

Specify 

• 

7. (c) Type ol position (as of December 31,1976i) (Check one box only) 

' [_j Technician ' CH Instructor in a Community 
College or CEGEP 

* r_] Senior 
Technician "' [^] Other related health position 

"^ Q] Assistunt Chief 
Technician 

* n Chief 
Technician 

" D Technical 
Director 

Spec! fy 

*** d ] Marketing 

'"•Other 

Speci fy 

' • C l i n i c a l 
Instructor 

(d) In the position you held on December 31, 1976, in which of the 
following disciplines did you spend a significant amount of 
your lime (i.e. at least 30%)? (Check where applicable). 

' • Radiography 

' • Radiotherapy 

* • Nuclear medicine 

* l l Laboratory technology 

* • None of the above 

(c) Number of hours worked per week in the last pay period of 
December 1976 including paid vacation/holidays, 
(Check one box only) 

' • 35 or more ' • 17 - 34 ' • I - 16 •" • 0 hours 

( f) Employer (as of December 31, 1976) 

Name of institution or agency 

Street No. and name 

City, town, villa Province or Country 

8. Number of weeks worked in 1976 including paid vacation/ 
holidays? .— 

Specify 

'I hank you for your lime anti considetalioti 
in filling out this questionnaire 
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Declaration exigee en vctiu de la Loi sur la statistique. 
chapitre 15, Siaiuts du Canada de 1970-71-72. 

Renseignements sur I'emploi — Repondez aux questions 
sur I'emploi au 31 decembre, 1976. Si vous aviez un em­
ploi plus tot dans I'annee mais eciez sans travail au 31 
decembre, cochez "Non" a la question 7(a), 

Stotut professionnel - Si vous etiez sans travail au 
31 decembre, 1976,passez a laques t ion 8. Si vous aviez 
un emploi, repondez a toutes les questions. 

1. Nom et (ou) adresse, s ' i ls different de ceux ci-dessus. 

Nom Prcnoms 

Numero et nom de la rue Cite, ville, village 

Province ou pays Code postal 

2. Lieu de residence (au 31 decembre, 1976.) 

Cite, ville, village Province ou pays 

3. Eies-vous membre actuellement d'une association provinciale? 

' • Oui ' n Non 

Si oui, precisez 

Province 

4. Dans laquelle des disciplines suivantes avez-vous etc agree? 
(cochez la ou il y a lieu) 

' • Radiographic * • Radiotherapie 

^ • Medecine nucieaire I 

5. Etat motrimoniol (au 31 decembre, 1976.) (cochez une seule case) 

' • Ceiibataire ' • .Marie(e) ' • Autre (veuf(ve), divorce(e), 
ou separe(e)) 

6. Formation post-secondaire autre que la formation de base exigee par 
la S.C.T.R. 

• •Oui ^ • Non Si oui, veuillez preciser ci-dessous 

' • Grade universitaire 

rrecisez 

^ • Diplome (college 
communautaire, CEGEP 
ou I'equivalent) 

_1 Auti • 
7. Emploi: 

(a) Activite - etiez-vous employe le 31 decembre 1976? 

' • Oui ^ • Non (Si non, passez a la question S SJ 

(b) Genre d'employeur (au 31 decembre, 1976.) (cochez une seule case) 

* • Hopital ou autre * • Autre domaine voisin de la sante 
etablissement 

^ • Clinique privee ' • Etablissement industriel 
ou commercial 

* • College communautaire ' • Autre 
ou CEGEP 

• • 

7. (c) Genre de poste (au 31 decembre, 1976) (cochez une seule case) 

"' • Technicien 

"̂  • Technician 
superieur 

' • Technicien en 
chef adjoint 

' • Technicien 
en chef 

' • Directeur 
technique 

^ • Enseignant de 
clinique 

^ • Enseignant dans un college 
communautaire ou CI^GEP 

' • Autre poste voisin 
(domaine de la sante) 

' • Agent des ventes 

<>• Autre 

(d) Dans le cadre du poste occupeau 31 decembre, 1976, a que_!le(s) 
discipline(s) enumeree(s) ci-dessous avez-vous consacre une 
partie importante de votre temps (au moins 30%) 
(cochez la ou il y a lieu) 

' • Radiographic 

^ • Radiotherapie 

•* I I Medecine nucieaire 

•* • Technique de laboratoire 

' • Aucune des speciali tes 
ci-dessus enumerees 

(e) Nombre d'heures trovoillees par semaine pendant la derniere 
periode de paie par rapport a decembre, 1976, y compris les 
vacances et les conges payes (cochez une seule case) 

' • 35 et plus ' • 17-34 * • 1-16 " • O heure 

(f) Employeur (au 31 decembre, 1976) 

Nom de I'ctablissement ou de t'organisme 

Numero et nom dc la rue 

Cite, ville, village Province ou pays 

. Nombre de semaines travaillees en 1976,y comprisles vacancese 
les conges payes? 

Precisez 

Nous vous remercions tie 
votre collaboration 

0 
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