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• • • • 
• Preface 
• The Canadian Institute for Health Information (CIHI) aims to improve the health of 
• Canadians and the health care system by providing quality and timely health information. 

Presenting clear, objective data and data analyses enable informed decision-making and I 	policy formulation by governments, researchers, and advocacy groups planning nursing 

• services and health care delivery. 

40 _ 
To this end, the Registered Nurses Database (RNDB) at CIHI presents a comprehensive 

• picture of the supply and distribution,of registered nurses in Canada. With more than 

• twenty years of data, the RNDB proiiides a temporal perspective of registered nursing in 

• 
Canada. Effective health hUman resource,planning requires RNDB data to be enhanced 

with supplemental data sources ;  providing - 0 broader picture of existing and future health 
40 	 personnel requirements. 	

, 

• 
• 

The collectidn, editing, and analYsTS'Of national data is a significant annual initiative .   
requiring the collaboration of several stakeholders:; 	would not be possible 
without the'efforiS of the Provincial/Territorial Regulating` 7Author:ities`for registered nurses, 

• CIHI, Statistids Canada, and the Canadian Nurses Association (CNA). 

• ,• 
Previous versions of the Registei'ed Nurses Database publjcation series, produced by 

do 	„... 
Statistics Canada -, were titled Revised Registered Nurse's Data Series`(from1980 to 1988), 

• and Registered'NurseS ManaOment Data (froM ,I989 to 1998): In 1999, CIHI assumed 

• 
the responsibility of producipg.the annual RN Publibation, now titled Supply and 
Distribution of Registered Nurses in Canada, and fOrall data management and 

• dissemination from the RNDB. • 
• 

This publication series presents data from registered nurses only. To provide a broader 

picture of nursing in Canada, CIHI is currently collaborating with licensed practical nurse 
111, 	 (LPN) and registered psychiatric nurse (RPN) provincial/territorial regulating authorities to 

• report national statistics for these distinct professions, thus presenting a more complete 

• 
picture of nursing in Canada. 

• • • 
I • • • • • • 
I • • 
41) 	Registered Nurses Database 	 iii • 
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• 

• Introduction 

• 
Since the 1980s, the Registered Nurses Database (RNDB) has been used by federal and 

• provincial governments,' nursing stakeholder groups, and various private and public 

organizations and researchers as a data source on the supply and distribution of registered 

nurses in Canada. 

• The RNDB is useful for nursing resource planning because it annually captures data on 

almost all registered nurses in Canada. As a result of the longevity of the data series, the 

RNDB also provides a useful historical perspective of nursing supply and distribution, 

allowing for time-series analysis. Ideally, information found in the RNDB should be used in 

• 
conjunction with data on the workload levels of RNs. At present, a comprehensive, 

• 
national system to monitor and evaluate RN workload does not exist. 

• Data presented in this publication include the demographic characteristics of age and gender, 

• 
and the employment characteristics of province of registration, place of work, primary area 

• of responsibility, employment status (regular/casual), full-time/part-time status, position, and 

multiple employment. Selected educational characteristics include RN admissions and RN 

graduation by program type, age upon nursing graduation, initial/entry to practice education, 

• 
and highest education in nursing. A more detailed description of these elements is provided 

in the Data Definitions section of the methodological notes, or upon request from CIHI. This 

edition also includes: 

• • a descriptive analysis of 2000 RN data, including selected historical information 

• offering a contextual perspective of 2000 RN supply and distribution; 

IP 	• a summary profile of selected variables for each province/territory; and, 

• 
• comprehensive year 2000 data tables. 

1 	CIHI provides historical data by special request, on a cost recovery basis. Publications 

• produced by Statistics Canada are no longer available, but both electronic and printed 

• 
versions of Supply and Distribution of Registered Nurses in Canada, 1999 are available for 

• 
purchase from CIHI either on-line (http://www.cihi.ca ), or from the CIHI Order Desk at 

(613) 241-7860. 

• 
Any questions or requests regarding this publication or the RNDB should be directed to: 

Consultant, Nursing Databases 

Canadian Institute for Health Information 

41 w 	 200-377 Dalhousie Street 

Ottawa, Ontario K1N 9N8 

• Tel: 613-241-7860 
0 	 Fax: 613-241-8120 

• e-mail: rndb@cihi.ca.  

• http://www.cihi.ca  

• 

• 	Registered Nurses Database 	 1 
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• • • • • • • • 
Methodological Notes 
The following information should be used to ensure a clear understanding of the basic 

concepts that define the data provided in this publication, of the underlying methodology 

of the data collection, and of key aspects of the data quality. 

This information will provide a better understanding of the strengths and limitations of the 411 
data, and of how they can be effectively used and analyzed. The information is of 

• particular importance when making comparisons with other data sources, and especially 

when drawing conclusions regarding changes over time. 	 • 

• 
Background • 
The Registered Nurses Database (RNDB) contains supply and distribution information for 

• registered nurses in Canada from 1980 to the present and is maintained by the Canadian 

Institute for Health Information (CIHI). 	 • 

Historically, Statistics Canada was responsible for the collection and dissemination of 

registered nursing data, producing the publication series Revised Registered Nurses Data 

Series from 1980 to 1988, and Registered Nurses Management Data from 1989 to 1998. 

CIHI assumed responsibility for data collection and management in the 1996 data year, and 

for dissemination in the 1999 data year. The CIHI publication series is now titled Supply 

and Distribution of Registered Nurses in Canada. 

Data elements included in the RNDB are: Province of Registration, Registration Number, Sex, 

Year of Birth, Entry/Initial Nursing Education, Year of Graduation, Province/Country of 

Graduation, Other Education in Nursing (Non-Degree), Other Education in Nursing (Degree), 

Education in Other Than Nursing, Employment Status (including regular/casual employment 

in nursing), Full-time/Part-time Status, Multiple Employment, Province/Country of 

Employment, Place of Work, Primary Area of Responsibility, Position, Province/Country of 

Residence, and Postal Code of Residence. 

• • • • • • • 
111 • • • • • • • • 
• • • • • • • 
• • • • • 2 	 Registered Nurses Database 
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I 
• General Methodology 

• 
Target Population 
The target population for the RNDB is all registered nurses submitting active-practicing 

• registration in a Canadian province/territory. For Canadian-born RNs living and working 

outside of Canada, data are not captured if the RN chooses not to register in a Canadian 

• province/territory as well. Data for registered nurses maintaining associate or non-active 

registration are not collected for the database. In addition, the RNDB does not contain 

• data on licensed practical nurses (LPNs) (also referred to as registered practical nurses and 

• registered nursing assistants and licensed nursing assistants) or on registered psychiatric 

• 
nurses (RPNs). 

The 12-month RN registration period varies among provinces/territories, with most 

• jurisdictions following either a January-December or April-March registration year. Due to 

• 
CIHI's aim to provide timely data, each province/territory submits data to CIHI after the 

first six months of its registration period. The result of this strategy is that the RNDB 

• systematically undercounts the number of registered nurses in Canada. Counts in the 

• RNDB will differ from year-end provincial/territorial data sources; however, preliminary 

• analysis suggests the counts differ by less than 5 percent. 

• A standardized minimum data set is collected for each active-practicing registered nurse. 

• Data Sources and Collection 

fa 	The collection and submission of RN data is governed by a Core Data Agreement. Each 

year, registered nursing provincial/territorial regulating authorities (PTRAs), CIHI, Statistics 

0 	Canada, and the CNA review the core set of elements each province/territory includes on 

• the registration forms. Under the current agreement, each PTRA submits 18 data elements 

• 
collected froM each registered nurse. 

• Collecting data from individual RNs is the responsibility of the PTRA. The data are 

• manually entered, and a provincial/territorial file is submitted to CIHI in a standardized 

41 	format. Not all data elements collected from the registration forms are sent to CIHI; each 

PTRA collects additional information for its own administrative and/or research purposes, 

• apart from the elements outlined in the Core Data Agreement. 

• 

• 
Please refer to Appendix B for copies of the year 2000 provincial/territorial registration 

forms. In addition, contact information for each jurisdiction is provided in Appendix C. 

11110 
• File Processing 

• 
Once provincial/territorial data files are received by CIHI, all records undergo two stages of 

processing before inclusion in the national file. 41 
• The first stage of processing ensures that data are in the proper format, and that all 

• 
responses pass specific validity and logic tests. Should submitted codes not match the 

• 
standardized CIHI codes, an exception report is produced that identifies the error. In 

addition, the data also undergoes tests to check for a logical relationship between specific 

• fields. For example, an error is identified in the exception report if Year of Graduation is 

I 

I 

• Registered Nurses Database 	 3 • 
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less than Year of Birth. Please contact the Consultant, Nursing Databases for a complete 

description of all validation and logical edits performed on registered nursing data. 

Errors are reviewed jointly by CIHI and the respective provincial/territorial Registrar, and 

corrected where possible. If a correction cannot be made, the code is changed to the 

appropriate default value. 

Once the file has passed all validity and logic tests, the second stage of processing begins. 

As registered nurses are able to register simultaneously in more than one jurisdiction, a 
methodology was developed to identify (or 'flag') RNs living outside of Canada or RNs 

registered in more than one province/territory. 

Flagging and Removal of RNs Living Abroad and Interprovincial Duplicates 
To accurately count the number of RNs registered (and/or working) in Canada, it is 

necessary to identify RNs living outside of Canada or RNs simultaneously registered in 

more than one province/territory. Counting all registrations received by CIHI double-counts 

those RNs registered in more than one jurisdiction ('interprovincial duplicates'), and 

erroneously includes those RNs living abroad. 

To minimize the number of duplicate registrations, the information collection period is 

restricted to the first six months of each province/territory's registration year. This 

process does not result in significant under-coverage, as most registrations occur in the 

initial months, but it does reduce the number of duplicate registrations arising from the 
height of interprovincial migration occurring during the summer. 

All data received from the provinces/territories are kept in the RNDB, however, only non-

duplicate records are included in the publication, media release, and ad-hoc queries. Non-

duplicates are defined as records meeting the following conditions: 

(1) Province/Country of Residence is either in Canada, or 'not stated'. 

(2) for RNs employed in nursing, the Province of Employment equals Province of 
Registration; if Province of Employment is 'not stated', then Province of Residence 
equals Province of Registration; or, 

for RNs not employed in nursing (or for RNs with Employment Status of 'not stated'), 
Province of Residence equals Province of Registration; if Province of Residence is 'not 
stated', then Province of Employment equals Province of Registration. 

A complete description of the flagging of interprovincial duplicates is available upon 

request to the Consultant, Nursing Databases. 

Such a method for eliminating RNs living abroad and interprovincial duplicates does 

introduce certain errors. For example, 

(1) An RN living in the United States but working in Canada will be erroneously removed 
as "living abroad". 

4 	 Registered Nurses Database 
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• 

• 
(2) An RN registered and employed in a Canadian province accepts an offer to work 

temporarily in a northern territory. When registering with the appropriate territorial 

• nursing association, an RN typically identifies her/his "home" province as the Province 

of Employment. Since the Province of Registration (northern territory) does not 

• 
match the Province of Employment (home province), the RN is identified as an 

interprovincial duplicate and is removed from the territorial figures. Although this 

• scenario occurs throughout Canada, the effect is more acute for territorial data. 

• 

• 
(3) An RN living and registering in one province/territory at the beginning of the year 

moves to and registers in another province/territory one to three months later. This 

• obvious duplicate will not be detected. 

S 
• 

(4) An RN not working in nursing registers in a province other than her/his province of 

• 
residence. This registration will be identified erroneously as a duplicate. 

• (5) An RN working for the Department of National Defence or for Health Canada is 

411 	employed in a province other than his/her province of registration; this registration 

40 	
will be flagged erroneously as a duplicate. These two federal departments only require 

their nursing employees to be currently registered in Canada, although not necessarily 

• in their province of employment. 

Theoretically, an RN who registers and  works in more than one province/territory 

simultaneously would be double-counted in the RNDB, as the Province of Employment 

• would match the Province of Registration in each jurisdiction. 

• 

• 
The methodology for the removal of interprovincial duplicates has remained relatively 

consistent over time. However, methodological enhancements undertaken in 1996 aimed 

• to obtain more information on RNs not working in nursing and RNs employed and residing 

• 
outside of Canada. For this reason, it is only appropriate to compare pre- and post-1996 

• 
data in terms of RNs employed in nursing. 

• • • • • • • • • • • • • • 
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Table 1 provides a summary of the records received by CIHI from each province/territorial 

regulating authority since 1996. 

Table 1. Number of Records Submitted to CIHI by Province/Territory, Canada, 1996-2000 
Nfld. R.6.1. N.S. N.B. Que. Ont. Man. Sask. Alta. B.C. 1,  .T . N.w.T.iNun. Canada 

2000 Duplicate Records 39 8 114 175 421 6,202 167 57 116 323 39 249 7,910 
Non-duplicate Records 5,464 1,294 8,936 7,917 63,564 95,784 10.287 8.689 23,406 28,499 244 544 254,628 

Employed in Nursing 5,394 1,255 8,699 7,376 58,750 81,679 10,051 8.543 22,172 27,730 237 526 232,412 
Not Employed in Nursing 63 30 • • 144 1,123 6,852 • • 226 158 ''• ' • 8.996 
Not Stated 7 9 397 3,691 7,253 • 1.008 611 • 13,220 

Total Records 5.503 1,302 9,050 8,092 63,985 101,986 10,454 8,746 23.522 28.822 283 793 262,538 

1999 Duplicate Records • • 123 384 688 7,044 101 91 268 296 44 230 9.282 
Non-duplicate Records 5,349 1,261 8.886 7,983 65,102 95,911 10,375 8,778 23,064 29,039 251 545 256,544 

Employed in Nursing 5.264 1,232 8,615 7,710 57,980 10,211 8,553 22,044 27,911 243 490 228.450 
Not Employed in Nursing 85 23 • • 264 

7 28 :31 79 57 1 
90 598 254 15 14.206 

Not Stated 6 9 • • 5,339 74 • 422 874 40 13,888 
Total Records 5.350 1,273 9.009 8,367 65,790 102,955 10,476 8,869 23.332 29,335 295 775 265.826 

1998 Duplicate Records 26 7 122 401 589 8,312 308 101 409 252 51 263 10,841 
Non-duplicate Records 5.456 1,352 8,865 7,952 63,644 95.430 10,663 8,673 23,197 28.898 252 582 254,964 

Employed in Nursing 5.340 1,277 8,525 7,456 56,825 78,825 10,185 8,455 21,988 28,004 241 530 227.651 
Not Employed in Nursing 58 • • 475 13,246 220 839 60 32 15,611 
Not Stated 17 21 • • 3,359 258 370 834 20 11,702 

Total Records 5,482 1,359 8,987 8,353 64,233 103,742 10.971 8,774 23,606 29,150 303 845 265,805 

1997 Duplicate Records 44 13 145 426 562 8,375 350 111 1,336 1,685 58 206 13,311 
Non-duplicate Records 5,413 1,358 8.956 7.993 65,419 97,285 11,029 8,810 23,659 32,211 274 526 263,933 

Employed in Nursing 5,210 1.281 8,587 7,412 59,160 78.067 10,510 8,456 21,428 28,974 252 476 229,813 
Not Employed in Nursing 60 - 516 15 10,563 254 250 1,697 87 17 32 14.063 
Not Stated 17 65 7.244 8.655 265 104 534 3.150 5 18 20,057 

Total Records 5,457 1.371 9.101 8.419 66,981 105,660 11,379 8,921 24,995 33,896 332 732 277,244 

1996 Duplicate Records 291 21 126 425 392 7,872 353 137 1,455 1,444 61 220 12,797 
Non-duplicate Records 5,762 1,398 9,256 7,965 64,926 99,327 10.957 8.955 23,356 32,146 268 599 264,915 

Employed in Nursing 5,261 1,340 8.738 7,458 57,291 80,198 10,490 8,508 20,751 28,348 228 551 229,162 
Not Employed in Nursing 488 489 447 13,767 207 270 1,867 57 9 34 17,687 
Not Stated 13 29 60 ' • 5,362 260 177 738 3,741 31 14 18,066 

Total Records 6,053 1,419 9,382 8.390 65.318 107,199 11,310 9,092 24,811 33,590 329 819 277,712 
Source RNDB/CIHI 

Nunavut Data 
Nunavut data presented in the Descriptive Analysis section of this publication undercounts 

the actual number of RNs practicing in that territory, for two significant reasons. 

First, CIHI undercounts the number of RNs practicing in all northern territories, as a result 

of existing interprovincial duplicate methodology. RNs working in the north on a temporary 

basis are typically identified (and removed) as interprovincial duplicates. 

Second, despite presenting separate figures for the Northwest Territories and Nunavut in 

each table, RNs practicing in Nunavut are registered with the Northwest Territories 

Registered Nurses Association (NWTRNA). At present, the NWTRNA is unable to 

determine which RNs practice in the Northwest Territories, and which practice in Nunavut. 

By using the Postal Code of Residence field in the RNDB, CIHI is able to determine which 

RNs live in Nunavut. The Nunavut workforce is therefore defined as: non-duplicate RNs 

registered in the Northwest Territories, employed in nursing, and living in Nunavut. This 

methodology, however, has limitations. 

The postal code of residence is not necessarily an indicator of province/territory of 

employment. As outlined above, CIHI uses a well-established editing process to remove 

interprovincial duplicates; however, it is possible for a non-duplicate registration to contain 

a postal code of residence in another province/territory/country. Therefore, some RNs 

registered and employed in the Northwest Territories/Nunavut will have postal codes of 
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residence from outside these territories. This is true for all jurisdictions for each year. By 

selecting only Nunavut-specific postal codes for Nunavut data, all postal codes from the 

Northwest Territories and elsewhere  are included in the Northwest Territories data. It is 

• 
possible that some of these RNs actually practice nursing in Nunavut. 

The current registration form in use by the NWTRNA explicitly asks RNs where they 

• practice more than 50 percent of the time — in the Northwest Territories or Nunavut. Until 

• 
that data is available for the 2001 data year, there exists no actual measure of the number 

• 
of RNs working in Nunavut. For this reason, Nunavut data is not separated from 

Northwest Territories data in the Data Tables section of this publication, and caution must 

• be applied when analyzing Nunavut data in the Descriptive Analysis. 

S 
• Computations 

All counts, unless otherwise noted, are based on registered nurses employed in nursing. 

• These figures exclude RNs not employed in nursing, RNs employed in other than nursing, 

• and RNs that do not state their employment status. Reporting on the RNs employed in 

• 
nursing most accurately reflects the actual supply of registered nurses working in Canada. 

• The number of RNs per population is computed for each province/territory. The calculation 

is as follows: 

1110 	
NUMBER OF RNs EMPLOYED IN NURSING 

X 10,000 • 	POPULATION 

• Population data are updated annually based on general population estimates from Statistics 

• Canada. All ratios are per 10,000 population, unless otherwise noted. 

410 	
Data Suppression 
To safeguard the privacy and confidentiality of data received by CIHI, guidelines have been 

• developed to govern the publication and release of health information. 

110 
• 

To ensure the anonymity of individual registered nurses, data tables with cell counts 

between 1 and 4 are suppressed in this publication. This may seem unnecessary for more 

• populous provinces, as it would be difficult to identify a single RN employed somewhere in 

• 
Ontario or British Columbia, but CIHI is committed to protecting each individual RN's 

• 
confidential information. 

• In the tables presented in both the Descriptive Analysis and Data Tables sections, cells 

4 	presenting accurate row and column totals necessitates the suppression of a second value 
4111 	with a value between 1 and 4 have been replaced by a single asterisk (* ► . However, 

• Therefore, in each row and column with a suppressed value, a second value is suppressed 

as well, to prevent the reader from determining the suppressed value through subtraction. 

• as well. Generally, the next smallest value is chosen for additional suppression. However, 

41/ 	
if the second value suppressed is greater than 4, it must be replaced by a different symbol. 

For this, the RN publication uses a double asterisk (** ► . • • • • 
• Registered Nurses Database 	 7 • 
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Therefore, single asterisks (*) designate suppressed values between 1 and 4; double 

asterisks (**) designate suppressed values greater than 4. The following footnotes are 

included in tables where data suppression was necessary: 

* Figure too small to be expressed. 
** Figure suppressed to ensure confidentiality. 

These policies also govern CIHI's release of data through ad-hoc queries and special 

analytical studies. 
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• Provincial/territorial regulating authorities collect this data for administrative purposes. It is 

• through agreement that this data is submitted to CIHI for research and analysis. 

• 
Consequently, it is important to note that the level of accuracy and completeness necessary 

• 
to meet the financial and administrative requirements of a registry can be considerably less 

stringent than that for research. Nevertheless, improvements in data collection systems and 

a jurisdictional-wide acknowledgement of the importance for good quality data has led to 

data collection and capture improvements for the RNDB. This section outlines where caution 

• 
must be applied when analyzing data presented in Supply and Distribution of Registered 

Nurses in Canada, 2000. 

• 

• Under-coverage 

• 
Under-coverage results when data that should be collected for the database are not 

included. The RNDB annually undercounts the actual number of active-practicing RNs 

• because data is submitted to CIHI after only the first six months of each jurisdiction's 1 2- 

• month registration period. Preliminary analysis suggests that more than 95% of RNs 

• 
renew within the first six months, as there are often financial penalties for failing to renew 

before the registration periods begin. Although the impact may be minor, the six-month 

• cut-off results in CIHI releasing figures that do not correspond with year-end 

• provincial/territorial figures, which can cause confusion and/or controversy. 

• 
CIHI annually under-counts the number of RNs practicing in northern Canada due to the 

-0 	methodology used to identify and remove interprovincial duplicates. Each year, a number 
of RNs from the southern provinces work temporarily in the Yukon, Northwest Territories, 

• 
and/or Nunavut. These RNs register with the territorial nursing association for 

employment, which varies between a few weeks and a few months in length, but when 

• completing the registration form, will often identify their Province of Employment as their 

• home province. When the Province of Registration does not match the Province of 

411 	Employment, RNs employed in nursing are identified as duplicates, and are removed from 

• the figures included in CIHI publications, media releases, and ad-hoc requests. 

Therefore, the territorial figures presented in current and historical RNDB publications 

• under-count the actual number of RNs practicing in the territories. At present, the impact 

• 
of this under-coverage has not been analyzed. 

• 
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• Data Accuracy 

• 
The Data Quality department at CIHI has developed a framework for assessing and 

reporting the quality of data contained in CIHI's databases and registries. The framework 
4110 	focuses upon the five dimensions of data quality: Timeliness, Accuracy, Usability, 

• Comparability, and Relevance. Due to the structure and content of the RNDB, the data 

quality dimensions of timeliness, usability, and relevance are not evaluated here; to more 

effectively meet the needs of this publication, this section focuses only on the dimensions 

• of Accuracy and Comparability. 

• 

• 
Accuracy is an assessment of how well the data reflects reality. For the RNDB, this is an 

assessment of how closely the data presented in this publication reflect the target 

• population of all RNs registering for active-practicing membership in Canada. Comparability 

• measures how well the current year data compare to data from previous years, plus how 

• 
data from the RNDB compare to registered nurse data found in other sources. 
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Over-coverage 
During the year 2000 data submission period, representatives from the Nurses Association 
of New Brunswick (NANB) discovered that file submissions from 1995 to 1999 had 

inadvertently included non-practicing registrations. As of March 2001, an impact 
assessment had not yet been completed. From a similar analysis previously conducted for 
other provinces, and in comparison to year 2000 data that includes only active-practicing 

data, it is believed the impact is minor. Historical revisions have not yet been made, but 
please note that 1995 to 1999 data from New Brunswick is subject to revision. 

Non -response 
Item non-response is the percentage of 'not stated' responses for each data element, as 
presented in Table 2. The degree of item non-response varies among elements, with the 
largest percentages occurring in 'Other Nurse Education (Non-Degree)' at 25.54% 
nationally, 'Education in Other Than Nursing' at 22.51°/0, and Other Nurse Education 

(Degree) at 18.22%. 

Table 2. Percentage of Records with 'Not Stated' Responses by Data Element and Province/Territory 

of Registration, Canada, 2000 

Nfld. P.E.I. N.S. N.B. 

Percentage of Records with Non-Responses 

Que. 	Ont. 	Man. 	Sask. 	Alta. B.C. Y.T. N.W.T./Nun. Canada 

Gender 0.05 0.00 0.00 0.00 0.00 0.00 0.13 0.02 0.00 0.00 0.00 0.00 0.01 

Year of Birth 0.05 0.23 0.00 0.00 0.00 0.00 0.24 0.01 0.03 0.00 0.00 0.00 0.02 
Initial/Entry Nurse Education 0.00 0.00 0.00 0.00 0.00 0.53 0.00 0.06 0.04 0.00 0.35 0.00 0.21 

Year of Graduation 0.00 0.00 0.00 0.00 0.04 2.57 0.00 0.00 0.00 0.00 0.00 0.00 1.01 
Province/Country of Graduation 0.89 0.38 0.00 7.29 1.57 0.41 0.01 2.53 11.24 0.00 0.71 4.29 1.89 

Other Nurse Education (Non-Degree) 0.00 9.91 0.00 0.00 100.00 0.00 0.00 0.05 0.00 10.16 2.47 0.00 25.54 
Other Nurse Education (Degree) 0.00 1.00 0.00 76.32 64.57 0.00 0.00 0.31 0.00 0.94 0.00 4.16 18.22 
Education in Other Than Nursing 0.00 2.23 0.00 94.80 79.26 0.00 0.00 0.19 0.00 0.96 0.00 49.56 22.51 
Employment Status 0.13 0.69 0.00 5.41 5.86 8.06 2.57 0.05 4.54 2.19 0.00 0.76 5.49 

Full-Time/Part-Time Status 1.33 0.00 2.71 7.27 7.67 24.54 2.57 13.67 5.75 2.75 0.00 0.00 13.12 
Multiple Employment 1.29 100.00 0.00 100.00 3.74 17.60 0.00 1.83 0.00 2.10 3.18 0.00 11.65 
Province/Territory of Employment 0.89 0.00 2.71 11.52 3.01 21.21 0.21 2.16 5.37 3.20 3.53 2.14 10.36 

Place of Work 1.11 0.84 2.71 5.10 7.63 15.36 2.21 1.91 4.91 2.15 3.18 1.39 8.94 
Primary Area of Responsibility 1.20 0.92 2.71 5.15 14.77 18.64 2.24 2.04 5.91 2.96 3.18 1.51 12.14 
Position 1.27 1.00 2.71 5.14 12.52 15.41 2.63 2.05 4.87 3.36 3.53 1.89 10.31 

Province/Country of Residence 0.89 0 00 0.00 0.01 0.35 0.04 0.21 0.00 0.60 0.00 0.00 2.40 0.19 
Postal Code 0.00 0.00 0.08 0.00 0.00 0.38 0.15 0.07 0.35 0.37 0.00 3.03 0.23 
Date of Registration 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 

Source: RNDB/CIHI 

CIHI did not impute any missing values for the year 2000 data. Instead, many of the 
elements with a large percentage of 'not stated' values were not included in the 
Descriptive Analysis and Data Tables sections; in other cases, the number of 'not stated' 
values were clearly identified in the analysis. 

Collection and Capture 
When information is self-reported, as is the case with registered nurses completing their 
own registration forms, reliability becomes an issue. However, each PTRA supplies 
supporting documentation to their membership to assist in the completion of the 

registration form. Consequently, the data received by each jurisdiction is considered 
reliable. 

Data entry also impacts the accuracy of the data, as information may not be classified or 
coded properly. At present, an audit of data entry accuracy has not been completed; 
consequently, data entry accuracy is unknown. For the 2000 data year, however, the 
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College of Nurses of Ontario (CNO) is known to have encountered errors during the data 

entry process. 

• 

• 
Data entry errors resulted in complete records of 'not stated' values for year 2000 data 

from Ontario. For approximately 4000 RNs, the entire record has been recorded as 'not 

• stated', despite actual responses completed on the paper registration form. This error 

4111 	could not be corrected until after publication of this document. The result is a larger 

• 
percentage of 'not stated' values for many data elements than in previous years for 

Ontario. However, the total number of records remains accurate. In the Descriptive 

0 	Analysis, the number of 'not stated' values is identified where necessary. 

ID 
Further limitations of year 2000 data are listed in the next section. 

• Comparability 
As discussed, comparability refers to RNDB data over time (such as intra- and inter- 

• provincial comparisons), and RNDB data to similar sources. 

• When reviewing the data presented in the Descriptive Analysis and Data Tables sections of 

this publication, please mind the following comparability limitations: 

• 

• 
New Brunswick: 
• Representatives from NANB discovered in September 2000 that data submitted to CIHI 

• from 1995 to 1999 had inaccurately included non-practicing memberships, due to 

• 
errors in data entry. The degree of this impact has not yet been analyzed, but it is the 

• 
most significant reason for the apparent decline in the number of RNs employed in 

nursing in New Brunswick, from 7,710 (1999) to 7,376 (2000). 

III 	• For the year 2000, NANB completed its own data entry for the first time. Year 2000 

0 	 data includes only active-practicing registrations, and is therefore considered to be 

• 
more accurate than previous data. Please note that New Brunswick historical data is 

subject to future revision. 

• • The New Brunswick registration form does not offer an option of 'none' for the fields 

• Other Education in Nursing (Degree) and Education in Other Than Nursing. Therefore, 

• 
records previously reported as 'none' are now more accurately reported as 'not stated'. 

• Ontario: 

• 
In the year 2000, the CNO completed a significant amount of 'data cleaning' on its RN 

• 
database. Consequently, 2000 data is more accurate than the historical data presented in 

this publication. This cleaning resulted in the following changes: 

• For the field Other Education in Nursing (Non-Degree), responses left blank were 

• 
defaulted to 'no' in 2000; from 1997 to 1999, these responses were reported as 'not 

• 
stated'. These data were not collected in Ontario prior to 1996. 

• • • • 
• 
• 
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Table 3. Number of RNs by Other Education in  Nursing (Non-Degree),  Ontario, 1996-2000 

1996 1997 1998 1999 	2000 

No 
Yes 
Not Stated 

72,885 
34,314 

49,024 
27,492 
29,144 

18,036 
29,729 
55,977 

	

18,171 	87,268 

	

35,106 	14,718 
49,678 

Source: RNDB/CIHI 

• The apparent decline in the number of 'yes' values presented in Table 3: starting in 

2000, only nursing courses with a length greater than 300 hours are included; prior to 

2000, there existed no minimum number of hours criterion. 

For the field Other Education in Nursing (Degree), responses left blank were defaulted 

to 'none' in 2000; prior to 2000, these responses were reported as 'not stated'. 

Table 4. Number of RNs by Other Education in Nursing (Degree), Ontario, 1994-2000 

1994 1995 1996 1997 1998 1999 	2000 

Baccalaureate 14,607 14,936 15,322 15,178 16,346 16,349 	7,983 

Master's 1,078 1,125 1,340 1,455 1,598 1,728 	1,576 

Doctorate 81 113 70 74 92 94 	62 

None 25,546 30,854 31,948 59,809 29,729 35,106 	92,365 

Not Stated 62,545 53,811 58,519 29,144 55,977 49,678 
Source: RNDB/CIHI 

• In Table 4, the apparent decline in the number of RNs obtaining a baccalaureate degree 

since entering the nursing profession is also a result of data cleaning. In years prior to 

2000, this field had erroneously reported RNs that had double-counted their initial 

baccalaureate degree in nursing. Year 2000 data is therefore considered more accurate 

for Ontario. This error has little impact upon the data presented in either the 

Descriptive Analysis or Data Tables sections of either the 1999 RNDB or 2000 RNDB 

publications, as this field is not reported. CIHI generates the field Highest Education in 

Nursing by comparing Initial/Entry Nursing Education and Other Education in Nursing 

(Degree); only the highest education is presented in the Data Tables, and only the initial 

education and highest education fields are presented in the Descriptive Analysis. 

• • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • 
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• For the field Education in Other Than Nursing, responses left blank were defaulted to 

'none' in 2000; prior to 2000, these responses were reported as 'not stated'. 

Table 5. Number of RNs by Education in Other Than Nursing, Ontario, 1994-2000 

1994 1995 1996 1997 1998 1999 2000 

Baccalaureate 5,121 5,576 5,987 5,762 6,406 6,674 6,067 

Master's 2,014 2,085 2,327 2,334 2,660 2,728 539 

Doctorate 369 269 218 223 257 270 146 

None 4,948 2,606 43,669 35,993 3,595 24,952 95,234 

N ot  Stated 91,405 90,303 54,998 61,348 90,824 68,331 
Source: RNDB/CIHI 

• 
• In Table 5, the apparent decline in the number of RNs with a Master's degree is the 

• result of new editing rules developed by the CNO for their database. Many RNs 

• reporting a Master's degree in a discipline/program other than nursing had no record of 

• 
obtaining a bachelor's degree. These RNs were defaulted to 'none'. This 

methodological change is clearly noted in the Descriptive Analysis and Data Tables 

• sections. 

• . For the field Full-Time/Part-Time Status, the CNO adopted new categories for 2000. 

• 
The number of 'not stated' records now represents the number of RNs working with 

• 
casual employment. This change is noted in both the Descriptive Analysis and Data 

Tables sections. 

• . For the field Position, new data mapping has resulted in different groupings for the 

• position of 'Director/Assistant Director'. This change is noted in the Descriptive 

• 
Analysis and Data Tables sections. In addition, partially due to changes in the Position 

field by several jurisdictions in 2000, and partially due to concerns for cell suppression, 

• much of the Position data presented in the Descriptive Analysis and Data Tables 

111 	sections is categorized by 'Managerial Positions', 'Staff Nurse/Community Health 

• Nurse', 'Other Positions', and 'Not Stated'-. The contents of each grouping are clearly 

identified in both the Descriptive Analysis and Data Tables sections of this publication. 

• • • • • 
• 
• 
• • 
• • 
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Alberta: 
• In the year 2000, the Alberta Association of Registered Nurses (AARN) began using a 

new computer system. When preparing the CIHI file submission it was discovered that 

from 1995 to 1999, data for the field 'Baccalaureate' had been combined with data 

from the element Initial/Entry Nursing Education, effectively doubling the number of 

RNs with a baccalaureate degree in nursing. 

Table 6. Number of RNs by Other Education in Nursing (Degree), Alberta,  1994 - 2000 

1994 1995 1996 1997 1998 1999 2000 

Baccalaureate 3,070 5,464 6,021 6,617 6,605 6,624 3,295 
Master's 419 468 495 520 481 491 515 
Doctorate 20 26 34 36 28 35 39 
None 21,752 18,631 18,261 17,822 16,492 16,182 19,673 
Not Stated * * 0 0 0 0 0 

Source: RNDB/CIH 

Historical revisions have not yet been made, but the impact upon the data is minimal. 

The data tables presented in the publication only report Highest Education in Nursing 
data, which is not affected by this error. In addition, neither the 1999 or 2000 CIHI 

publications include Other Education in Nursing (Degree) in the Descriptive Analysis 
section. Please note that these data are subject to future revision. 

British Columbia: 
• For the field Position, changes in the mapping of the positions 'Chief Nursing 

Officer/Chief Executive Officer' and 'Director/Assistant Director' result in non-

comparable data from British Columbia between 1999 and 2000. These changes are 

noted in the Descriptive Analysis and Data Tables sections. To facilitate intra-provincial 

comparisons, the categories of 'Managerial Positions', 'Staff Nurse/Community Health 

Nurse', 'Other Positions', and 'Not Stated' have been created. The contents of each 

grouping are clearly identified in both the Descriptive Analysis and Data Tables sections 
of this publication. 

• Please note that 1999 data from British Columbia may include RNs registering after the 

six-month CIHI cut-off date, resulting in minor over-coverage. Although an analysis has 

not yet been completed to determine the impact, please note that comparisons 

between 1999 and 2000 figures may be affected, and that 1999 data from British 

Columbia is subject to future revision. The year 2000 data presented in this publication 
is considered accurate. 

• • • • • • • • • 
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• Northwest Territories/Nunavut: 
• • For 2000, the number of RNs employed in nursing is estimated for the Northwest 

Territories/Nunavut. The submission of incomplete Province of Employment data 

• 
resulted in the removal of too few duplicates, inaccurately inflating the number of RNs 

employed in nursing for the Northwest Territories and Nunavut. Of the 796 

• registrations originally submitted, CIHI identified and retained 426 registrations with 

non-duplicate status in 1999 and 2000; data for the remaining 370 registrations were 

re-submitted by the NWTRNA and re-processed, resulting in the identification of 118 

additional duplicates and the removal of 3 non-active registrations. As presented in 

• Table 8, final data for the Northwest Territories/Nunavut includes 249 duplicates and 

• 544 non-duplicates. Of those, 526 are employed in nursing. 

Table 7. Number of Records Submitted by NWTRNA by Employment Status, Northwest 
Territories/Nunavut, 1994 to 2000 

1994 1995 1996 1997 1998 1999 2000 

Total Records Received 772 759 819 732 845 775 793 

Duplicates 184 169 220 206 263 230 249 

Non-Duplicates 588 590 599 526 582 545 544 

Employed in Nursing 555 559 551 476 530 490 526 

Employed in Other Than Nursing 11 *it 9 14 12 * * 

Not Employed 17 16 25 18 20 11 14 

Not Stated 5 * 14 18 20 ** ** 

Source: RNDB/CIHI 

This estimation affects intra-territorial analysis, as comparisons over time must be 

made with caution. This limitation is identified where necessary in the Descriptive 

Analysis and Data Tables. 

• For the field Other Education in Nursing (Non-Degree), blank responses were defaulted 

to 'no' in 2000; in previous years, blank responses were coded as 'not stated'. 

• For the field Full-Time/Part-Time Status, blank responses were defaulted to 'part-time' 

in 2000; in previous years, blank responses were coded as 'not stated'. This has 

resulted in an apparent increase in the number of RNs working part-time in the 

Northwest Territories/Nunavut, and caution should be applied when making intra-

provincial comparisons over time. This change is footnoted where necessary in the 

Descriptive Analysis and Data Tables. 

Table 8. Number of RNs by Full-Time/Part-Time Status, Northwest Territories/Nunavut, 
1994-2000 

1996 1997 1998 1999 2000 

Full-Time 198 248 288 263 108 

Part-Time 83 77 90 95 418 

Not Stated 538  407 467 417 * 
Source: RNDB/CIHI 

• • • 
• 
• • • • 
4111 

• • • • • 
• • 
• 
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Historical Data 
Supply and Distribution of Registered Nurses in Canada, 2000 presents RN data from 1994 

to 2000. Data from 1994 to 1998 were also presented in tabular format in the Statistics 

Canada publication series Registered Nurses Management Data. Minor corrections and 

additions to the 1994, 1995, and 1996 data were received after production of these 

publications; as a result of these minor revisions, the revised data presented in the CIHI 

publication series (including Supply and Distribution of Registered Nurses in Canada, 1999) 
are considered to be more accurate, and previously published 1994 to 1996 figures should 
be disregarded. 

Recently, a data quality assessment reviewed all RNDB data from 1980 to the present. At 

the time of publication historical revisions had not yet been made, so caution should be 

applied when comparing data over time. Historical data presented in this publication are 

generally restricted to RNs employed in nursing. In part, this is done to maintain 

consistency with the current year data tables presented in the final section; it is also done 

because 'employed in nursing' data is generally considered to be more accurate and 

complete than 'not employed', 'employed in other than nursing', or 'not stated' data. In 

addition, please note that pre-2000 data presented in this publication are subject to further 

revision. More information regarding the Registered Nurses Database Quality Assurance 
Review is available from the Consultant, Nursing Databases. 

In data years prior to 1998, British Columbia, Alberta, and Manitoba submitted non-

practicing registrations in their file submission to CIHI. Preliminary analysis suggests the 

impact is minor over-coverage for RNs 'employed in nursing', and a greater degree of over-

coverage for RNs 'not employed', 'employed in other than nursing', and 'not stated'. As 

this publication reports only 'employed in nursing' historical data, the effect on data 

presented here is minimal. Nationally, less than 2% of the total number of RNs reported 

by CIHI to be active-practicing were actually non-practicing each of these years; in 

addition, less than 0.6% of RNs employed in nursing were actually non-practicing each 

year between 1994 and 1998. Regardless, caution should be applied when analyzing 

historical trends with respect to these jurisdictions and to national totals. 

Comparability with Other Sources 
RNDB data used in publications, media releases, ad-hoc requests, and special studies will 

not match data from provincial/territorial regulating authorities for the following reasons: 

• CIHI collects data from only the first six months of each PTRA's registration period. 

Although the resulting under-coverage is minimal, the figures released by CIHI will not 

be exactly the same as provincial/territorial figures, which are released after the 

registration year has completed; 

• CIHI removes RNs living abroad and interprovincial duplicates. The CIHI file is not an 

amalgamation of provincial/territorial data; removing RNs simultaneously registered in 

multiple jurisdictions provides more accurate national totals. Provincial/territorial data 

will include RNs with multiple registrations; and, 

• Many jurisdictions 'clean' the data at year-end. After the registration period has ended, 

PTRAs have an opportunity to investigate and correct potential data entry errors. This 

may result in fewer 'not stated' values in the provincial/territorial figures than in the 
CIHI figures. 

• • • • • • • • • • • • • • • • • • • 
• • 
• • • • • • • • • • • • • 
• • • • • • 
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The RNDB reports 232,412 RNs employed in nursing in Canada in 2000; similarly, the LFS 
reports 231,800 RNs in Canada. Each figure represents an increase of approximately 
1.5% from 1999 totals. 

Figure 1. Number of RNs in Canada, RNDB and Labour Force Survey Data, Canada, 
1994-2000 

• 

• 
CIHI 2001 	 Supply and Distribution of Registered Nurses in Canada, 2000 

• 

• 
Comparisons between different data sources lend support and confirmation to trends 
observed in the data analysis. For registered nursing data, comparisons may be made 

• between RNDB data and data from Statistics Canada's Labour Force Survey (LFS ► , as each 

• source is able to report the number of RNs in Canada. 

• 
The LFS is a monthly household survey that is representative of the Canadian non- 

• institutional population 15 years of age and older. The LFS provides a useful comparison 

• for RNDB data because of its different collection methodology; whereas the RNDB collects 

• 
data from each RN registering to practice, the LFS is a survey, and its results are 
extrapolated from a representative national sample. LFS figures presented here are an 

• average of 12 months of data. 

• 

• 

411 
• 
• 
• 
• 
I 
• 

S • • • • • • • • • • • • 
• 
• 
• 
• 
• 
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Concepts and Variables 

Key Concepts 
The unique methodology and content of the RNDB make it useful for nursing resource 

planning and research. The RNDB is the only national database of registered nursing data 

in Canada. 

Data collection for the RNDB is not done by survey; as registration is mandatory for RN 

licensure, each registered nurse is required to complete the appropriate provincial/territorial 

registration form to practice. As data from the RNDB are not extrapolated from a small 
sample of the population, the results are not prone to particular types of sampling error, 

and confidence intervals are not necessary to calculate the accuracy of the sample. 

The flagging and removal of interprovincial duplicates enhances the utility of the RNDB, as 

it is not simply an amalgamation of provincial/territorial results. Removing RNs 

simultaneously registered in multiple jurisdictions greatly reduces double-counting, allowing 

for more accurate national and interprovincial comparisons. 

In addition, the inclusion of an 'employment status' variable allows for data analysis of 

only those RNs employed in nursing, as opposed to all persons with an education in 

nursing, or any person self-reporting as a 'nurse'. Eliminating RNs not currently employed 

in nursing more accurately reflects the actual number providing nursing care in Canada. 

The comprehensive set of demographic, employment, and education data collected 

annually for the RNDB supports in-depth analysis of many supply and distribution variables 

not otherwise available. Since the database has remained relatively .consistent in 

methodology and content since 1980, intra- and inter-provincial time-series analysis is 

possible. In addition, the collection of postal code information permits geographic 

comparisons and spatial analysis, even over time. 

Data Definitions 
Each of the data elements listed corresponds to a field on the registered nurse record. Only 

data elements used in tabulations for Supply and Distribution of Registered Nurses in 
Canada, 2000 are described below. For a complete list of data elements present in RNDB 

and for a copy of the data dictionary, please contact the Consultant, Nursing Databases. 

Data Year 
Refers to data year. RNs register in the present year (reference year) to work in the 

following year (data year). 

Province/Territory of Registration 

The province/territory in which an RN is licensed to practice nursing. Statistics Canada 

province/country codes are used. 

Registration Number 

A serial number that is unique to a particular RN within a particular province of 

registration. 

• • 
• • • • • • • • • • • • • • • • • • • • • 
• • 
• • • • • • • • • • • • • • • 
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• Sex 

• Values of Male, Female, and Not Stated are submitted to CIHI. All Not Stated values 

• 
are converted to Female in the editing process. 

• Year of Birth 

• 
Four-digit year of birth. 

• Actual Age 

• Generated from Year of Birth. If Year of Birth is valid then Actual Age = Data Year - 

• 
Year of Birth. 

• Entry/Initial Nursing Education 
• Basic education program used to prepare a RN for entry into practice, leading to initial 

• 
registration/licensure as a RN. Accepted responses include: 

• 
• Diploma in nursing 

• Bachelor's degree in nursing 

• • Master's degree in nursing 

• • Not Stated 

• All not stated records are converted to Diploma in nursing status in the editing process. 

• 

• 
Province/Country of Graduation 

Province/territory/country in which initial/entry nursing education was completed. 

• Statistics Canada province/country codes are used. 

• 

• 
Other Education in Nursing—Non-Degree 

• 
Nursing education of at least 300 hours, other than entry/initial nursing education, 

which resulted in a non-degree certificate or diploma. Accepted responses include: 

• • No 

• Yes 

• • Not stated 

• Other Education in Nursing—Degree 

• Highest degree education achieved in nursing education beyond entry/initial nursing 

• 
education. Accepted responses include: 

• 
• Bachelor's degree in nursing 

• Master's degree in nursing 

• • Doctorate in nursing 

• • None 

• 
• Not stated 

• • • • • • • • 
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Highest Education in Nursing 
Generated from Entry/Initial Nursing education and Other Nursing Education—Degree. 
Accepted responses include: 

• Diploma in nursing 
• Bachelor's degree in nursing 

• Master's degree in nursing 
• Doctorate in nursing 

Education in Other Than Nursing 
Highest education achieved in a program/field other than nursing. Accepted responses 
include: 

• Bachelor's degree 
• Master's degree 

• Doctorate 
• None 
• Not stated 

Employment Status 
Current employment in a field(s) directly related to nursing practice: direct care, 

administration, education or research. Reflects employment status as of time registrant 
is completing form or at time registration comes into effect. Accepted responses 
include: 

• Employed in Nursing—Regular Basis 
Reflects employment schedule that guarantees a fixed number of hours of work 

per pay period. May be defined by the employer as full-time or part-time, but 
reflects permanent employment even though it may be time limited. 

• Employed in Nursing—Casual Basis 

Reflects employment that does not guarantee a fixed number of hours of work 
per pay period. 

• Employed in other than nursing seeking employment in nursing 
• Employed in other than nursing not seeking employment in nursing 
• Not employed and seeking employment in nursing 

• Not employed and not seeking employment in nursing 
• Not stated 

Multiple Employment 
Currently employed as an RN by more than one employer. Accepted responses include: 

• No 

• Yes 
• Not stated 
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• 

• Full-time/Part-time Status 

• 
Status is self-reported and based on hiring practices of employer and/or union contract. 

• 
Based on primary employer. Accepted responses include: 

• Full-time Employment 

• Employed for a fixed number of hours per pay period that equal full-time hours. 

• • Part-time Employment 

• Employed for a fixed or flexible number of hours per pay period that usually do 

•• not equal or exceed full-time hours. 

Not stated 

• 

• Province/Country of Employment 

• 
Province/territory or country of primary employment. Statistics Canada 

province/country codes are used. 

• 

• Place of Work 

• 
Primary place of employment, based on primary employer. Accepted responses include: 

• Hospital (general, maternal, paediatric, psychiatric) 

• • Mental Health Centre 

• • Nursing Stations (outposts or clinics) 

• 
• Rehabilitation/Convalescent Centre 

• Nursing Home/Long Term Care frs  
• Home Care Agency 

• • Community Health/Health Centre 

• 
• Business/Industry/Occupational Health Office 

• Private Nursing Agency/Private Duty 

• • Self-employed 

• • Physician's Office/Family Practice Unit 

• • Educational Institution 

• Association/Government • 
S 

• 
• Other 

• Not stated 

• 
Primary Area of Responsibility 
Within agency/facility of primary employment, the major focus of activities. Four 

primary nursing practice areas (direct care, administration, education, and research). 

Accepted responses include: 

• • Direct Care 

• 
Medical/Surgical 

• Psychiatric/Mental Health 

Paediatric 

Maternal/Newborn 

• Geriatric/Long Term Care 

Critical Care (Burn) 

• Community Health 

Ambulatory Care 

• Home Care 

S 
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Occupational Health 

Operating Room/RR 

Emergency Room 

Several Clinical Areas 

Oncology 

Rehabilitation 

Other Direct Care 

• Administration 
Nursing Service 

Nursing Education 

Other Administration 

• Education 
Teaching 	students 

Teaching — employees 

Teaching 	patients/clients 

Other Education 

• Research 

Nursing Research only 

Other Research 

• Not stated 

Position 
Current assigned role at primary place of employment as per title/job description. 

Accepted responses include: 

• Chief Nursing Officer/Chief Executive Officer 

• Director/Assistant Director 

• Manager/Assistant Manager 

• Clinical Nurse Specialist 

• Staff Nurse/Community Health Nurse 

• Instructor/Professor/Educator 

• Researcher 

• Consultant 

• Other 

• Not stated 

Province/Country of Residence 
Province/territory or country of primary residence. Statistics Canada province/country 

codes are used. 
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• 
• External Data Sources 

• 
Data presented in this publication are derived primarily from the RNDB; however, 

supplemental data are included to provide a more detailed picture of registered nursing in 

• Canada. Additional information includes: nursing admission/graduation data from the 

Canadian Nurses Association (CNA); population estimates from Statistics Canada; 

• 
comparative supply data from Statistics Canada's Labour Force Survey (LFS); and, 

immigration/emigration data from Citizenship and Immigration Canada, the United States 
• Immigration and Naturalization Service, and the National Council of State Boards of Nursing 

• Inc. in the United States. 

411 Canadian Nurses Association Education Data 
• Data on the number of nursing students admitted to nursing education/training 

• programs and the number of RN graduates from these programs were provided by the 

• 
CNA. The CNA surveys all Canadian educational institutions offering nursing programs 

• annually via questionnaire. 

Both admission and graduation data have limitations and should be viewed with 

caution. Inconsistent reporting and lack of follow-up have hampered the accuracy of 

the admission data. The value of the graduate data is limited by non-reporting, and the 

lack of disclosure of these non-reporting institutions makes it difficult to determine the 
level of underreporting. 

Population Data 
All population data used in this document are from the Statistics Canada publication 

Quarterly Demographic Statistics July-September 2000 (Catalogue no. 91-002-XIB, 

Volume 14, no. 3). These data represent the most current estimates available, and all 

population sources are footnoted where applicable. Refer to Appendix A for population 

data used to generate RN per 10,000 population ratios used in this publication. 

Please note that CIHI annually revises historical data with population-based 

calculations, such as 'RNs per 10,000 population', to reflect more accurate estimates 

available from the Demography Division of Statistics Canada. Therefore, historical 

figures presented in this publication will not necessarily match figures presented in 

previous publications, media releases, ad-hoc queries, or special studies. 

Note to Readers: Statistics Canada information is used with the permission of the 
Minister of Industry, as Minister responsible for Statistics Canada. 
Information on the availability of the wide range of data from the 
Statistics Canada can be obtained from Statistics Canada's Regional 
Offices, its World Wide Web site at http://www.statcan.ca , and its 
toll-free access number 1-800-263-1136. 
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Canadian Labour Force Survey (LFS) 

Data from the Canadian Labour Force Survey (LFS) are presented in the Comparability 
section of the Methodological Notes. These data were obtained from Statistics Canada 
in an effort to compare RNDB data to another source with different methodology. 

The LFS is a household survey completed monthly by Statistics Canada, and is 

representative of the Canadian non-institutional population 15 years of age and older. 
The survey coverage excludes residents of long-term care health facilities (more than 
six months), members of the Canadian armed forces, persons living on Indian Reserves 
and those in the Yukon, Northwest Territories, and Nunavut. The survey uses a 

reference week method to measure labour market activity, and is typically the week 
containing the fifteenth day of the month. 

More information on the LFS can be found at 
http://www.statcan.ca/english/IPS/Data/71-543-GIE.htm .  The LFS data presented in 
this publication are an annual average of 12 months of data. 

Canadian Immigration Data 

Counts of RNs who have entered Canada as landed immigrants are obtained from 
Citizenship and Immigration Canada. Landed immigrants can enter with prearranged 

employment (which means employment in the nursing field has been prearranged 
through Citizenship and Immigration), or without prearranged employment. RNs 

entering without prearranged employment by Citizenship and Immigration may or may 
not have employment opportunities already established. 

U.S. Immigration Data 

Data regarding the number of Canadian RNs working in the United States were 
obtained from two sources: the United States Immigration and Naturalization Service, 
and the National Council of State Boards of Nursing Inc. 

The number of RNs whose last country of permanent residence was Canada, and who 

have been.granted permanent resident status in the U.S. are supplied by the United 
States Immigration and Naturalization Service. This data is not available after the 1997 
data year. Please note that the year the RN obtained permanent resident status is not 
necessarily the same year in which the RN moved to the U.S.; an RN may work and 
live in the United States for a number of years before requesting, and receiving, 
permanent resident status. 

The National Council of State Boards of Nursing Inc. provided data regarding the 
number of Canadian RNs writing the required U.S. national exam for nursing licensure 

for the first time. Though not a measure of the number of Canadian RNs currently 
employed in the U.S., the number of Canadians pursuing the exam is an indicator of the 
number of RNs interested in obtaining the right to practice nursing in the United States. 
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• 
Privacy and Confidentiality 
The Privacy Secretariat at CIHI has developed a set of guidelines to safeguard the privacy 

• and confidentiality of data received by CIHI. The document Privacy and Confidentiality of 

• Health Information at CIHI: Principles and policies for the protection of health information 

• 
may be obtained from either the CIHI web site (http://www.cihi.ca/pdf/priv99.pdf),  or upon 

request to the Consultant, Nursing Databases. These policies govern the release of data in 

• publications, media releases, the CIHI website, and through ad-hoc requests and special 

• studies. 

• 
In compliance with these guidelines, CIHI prevents residual disclosure by aggregating RNDB 

• data for release in publications and ad-hoc requests. Cells with counts between 1 and 4, 

• for which further aggregation is either inappropriate or unfeasible, are suppressed before 

• 
release. These policies ensure the confidentiality of all RNs, regardless of province/territory 

• 
size or place of work. 

• Special analytical studies often require the disclosure of person-level data. For RNDB data, 

• 
this is the most detailed level of data provided by provincial/territorial regulating authorities, 

and contains sensitive data. Requests for person-level data must be submitted in writing 

• and will be subject to a prescribed review process. Identifiers are typically stripped from 

• data or encrypted by CIHI before disclosure. In addition, requests for person-level RNDB 

• 
data must also receive approval from the respective provincial/territorial Registrar before 

CIHI can release the data. Each Registrar reserves the right to request further information 

• from researchers before authorizing the release of her/his provincial/territorial data. 

• 

• RNDB Publications and Products 

• 
The CIHI publication Supply and Distribution of Registered Nurses in Canada, 1999 may be 

purchased either on-line at http://www.cihi.ca , or by contacting the CIHI Order Desk at 

• (613) 241-7860. Both paper and electronic (.pdf) copies are available. The RN 

• publications produced by Statistics Canada from 1980 to 1998 are no longer available for 

• 
purchase. 

• The document Registered Nurses System Data Dictionary and Data Submission 

• Specifications is available upon request from the Research Analyst, Registered Nurses 

• 
Database. This document outlines .the data elements (and their definitions) collected for 

the RNDB, as well as the file specifications sent to the provincial/territorial regulating 

• authorities for data submission. 

• 

• 
Many of the tables and figures presented in the Descriptive Analysis section of this ' 

publication are available for viewing and download from the CIHI website in the 'Media 

• Releases' section (http://www.cihi.ca/medrls/rIs1.shtml),  and 'Facts and Figures' section 

• (http://www.cihi.ca/facts/fac.shtml).  

• 
• 
• 
• 
• 
• 
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Request Services 
CIHI completes ad hoc requests and special analytical projects on a cost-recovery basis 

using data from the RNDB. Ad hoc requests are short queries that generally can be handled 

through standard reports, and do not require major programming resources. Special 

analytical projects require project planning and the commitment of extra resources. 

For an estimate of the costs associated with these products and services, please contact: 

Consultant, Nursing Databases 

Canadian Institute for Health Information 

200-377 Dalhousie Street 

Ottawa, Ontario K1 N 9N8 
tel: 613-241-7860 

fax: 613-241-8120 

e-mail: rndb@cihi.ca  

http://www.cihi.ca  
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Descriptive Analysis 

Number of Registered Nurses 

• 
In the year 2000, the number of RNs employed in nursing in Canada increased to 232,412, 

• 
the highest figure in four years. 

• • • • • • 

• • • • • • • • • • • • • • • 

In part, this increase is the result of a greater percentage of RNs working in nursing. Of the 

254,628 RNs registering to practice in Canada in the year 2000, 91.3% (232,412) were 

employed in nursing, 1.8% (4,506) were employed in other than nursing, 1.8% (4,490) 

were not employed, and 5.2% (13,220) did not state their employment status. In 

comparison, RNs employed in nursing in 1994 accounted for only 88.5% of all annual 

registrations. This increase is presented in Table 1. 

Table 1. Percentage of RNs Employed in Nursing, Canada, 1994-2000 

1994 1995 1996 1997 1998 1999 2000 
% change 
'94-'00 

All RNs 264,930 262,399 264,915 263,933 254,964 256,544 254,628 - 3.9 

RNs Employed in Nursing 234,393 232,868 229,162 229,813 227,651 228,450 232,412 - 0.8 

Percentage Employed in Nursing 88.5 88.7 86.5 87.1 89.3 89.0 91.3 

Sourc e: RNDB/CIHI 

Notes: 
CIHI data will differ from provincial/territorial data due to the CIHI collection period, the removal of interprovincial duplicates, 

and provincial/territorial data cleaning at year-end. 

Data from 1994 to 1996 have been revised from previous Statistics Canada RNDB publications. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 

• The total number of RN registrations declined by 3.9% during this period, from 264,930 in 

• 
1994 to 254,628 in 2000. In contrast, the number of RNs employed in nursing in Canada 

remained stable, declining only 0.8% between 1994 and 2000. 

• • • • • • • • 

• • • • • • 

• • • • 
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The number of RNs employed in nursing for each province/territory from 1994 to 2000 is 

presented in Table 2. 

Table 2. Number of RNs Employed in Nursing by Province/Territory, Canada, 1994-2000 

1994 1995 1996 1997 1998 1999 2000 
% change 

'94-'00 

Nfld. 5,178 5,203 5,261 5,210 5,340 5,264 5,394 +4.2 
P.E.I. 1,162 1,195 1,340 1,281 1,277 1,232 1,255 +8.0 
N.S. 9,157 8,863 8,738 8,587 8,525 8,615 8,699 - 5.0 
N.B. 7,610 7,545 7,458 7,412 7,456 7,710 7,376 n/a 
Que. 61,218 62,058 57,291 59,160 56,825 57,980 58,750 - 4.0 
Ont. 81,301 79,410 80,198 78,067 78,825 78,197 81,679 +0.5 
Man. 10,083 10,216 10,490 10,510 10,185 10,211 10,051 - 0.3 
Sask. 8,491 8,447 8,508 8,456 8,455 8,553 8,543 +0.6 
Alta. 21,860 21,287 20,751 21,428 21,988 22,044 22,172 +1.4 
B.C. 27,575 27,868 28,348 28,974 28,004 27,911 27,730 +0.6 
Y.T. 203 217 228 252 241 243 237 +16.7 

N.W.T. 421 433 415 367 410 384 433 +2.9 
Nun. 134 126 136 109 120 106 93 - 30.6 

Canada 234,393 232,868 229,162 229,813 227,651 228,450 232,412 - 0.8 
Sour e: RNDB/CIHI 

Notes: 

CIHI data will differ from provincial/territorial data due to the CIHI collection period, the removal of interprovincial duplicates, 
and provincial/territorial data cleaning at year-end. 

Data from 1994 to 1996 have been revised from previous Statistics Canada RNDB publications. 

British Columbia, Alberta, and Manitoba data prior to 1999, and New Brunswick data from 1995-1999 erroneously include 

non-practicing registrations, and are subject to future revision. 

Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 

Nunavut data were identified using the Postal Code of Residence, a method that undercounts the number of employed RNs. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 

In comparison to 1999 figures, the national increase in the number of RNs employed in 

nursing is largely the result of provincial increases in Quebec and Ontario, which account 

for almost sixty percent of the Canadian RN workforce. 

Nunavut and Yukon data are more susceptible to percent change fluctuations due to 

comparatively small workforces. Data for Nunavut are calculated from RN postal codes, 

and systematically undercount the actual number of RNs offering nursing services in the 

territory in a given year. Therefore, interprovincial/inter-territorial comparisons should be 

made with caution. Please refer to the Nunavut Data section of the Methodological Notes 
for more detailed information. 

The apparent decline in New Brunswick is the result of data quality improvements by the 

provincial RN regulatory authority. From 1994 to 1999, data from New Brunswick 

erroneously included non-practicing registrations; the 2000 data presented here includes 

only active-practicing RNs. Therefore, caution must be applied when comparing New 

Brunswick data over time. Please review the Data Accuracy section of the Methodological 
Notes for more detailed information regarding intra-provincial and interprovincial 

comparisons. 
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Number of RNs per 10,000 Population 
Although the current number of RNs employed in nursing is similar to national levels from 

the mid-1990s, Canada has comparatively fewer registered nurses employed in nursing per 

10,000 population in the year 2000. This decrease is the result of population growth rates 

exceeding RN population growth rates. 

Table 3. Number of RNs Employed in Nursing per 10,000 Population by Province/Territory, Canada, 
1994-2000 

1994 1995 1996 1997 1998 1999 2000 

Nfld. 90.7 92.2 94.4 94.7 98.3 97.3 100.2 

P.E.I. 86.5 88.2 98.1 93.6 93.0 89.0 90.3 

N.S. 98.8 95.3 93.6 91.8 91.0 91.6 92.3 

N.B. 101.2 100.3 99.0 98.3 98.9 102.0 97.4 

Que. 84.7 85.5 78.6 80.9 77.5 78.8 79.6 

Ont. 74.7 72.0 71.8 69.0 68.9 67.5 69.7 

Man. 89.6 90.3 92.4 92.5 89.4 89.2 87.5 

Sask. 83.9 83.1 83.4 82.6 82.4 83.5 83.5 

Alta. 80.3 77.1 74.0 74.8 75.0 74.1 73.6 

B.C. 73.8 72.7 72.3 72.7 69.8 68.9 68.1 

Y.T. 67.0 68.9 71.0 78.9 77.5 79.0 77.9 

N.W.T. 102.2 104.1 99.6 88.6 100.0 92.3 102.7 

Nun. 54.1 49.7 52.7 41.7 44.9 38.8 33.3 

Canada 80.3 78.9 76.9 76.3 75.0 74.6 75.4 
Source: RNDB/CIHI 

Notes: 
The number of RNs per 10,000 population is calculated annually using the most recent Statistics Canada population 
estimates. As historical population estimates are revised, CIHI also revises historical 'RNs per 10,000 population' ratios. 

Therefore, the historical ratios presented in this publication will differ from ratios presented in previous publications. 

• Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. • 
• The number of RNs per 10,000 population in Canada decreased from 80.3 in 1994 to 75.4 

• 
in 2000. Provincially/territorially, Newfoundland, Prince Edward Island, the Yukon, and the 

Northwest Territories were the only jurisdictions to increase the number of RNs employed 

• in nursing per 10,000 population between 1994 and 2000. For Prince Edward Island and 

• the Northwest Territories, the RN growth rate exceeded the population growth rate; in 

• 
contrast, Newfoundland and the Yukon each experienced a population decline. Coupled 

with a moderate increase in the nursing supply, the number of RNs per 10,000 population 

• has increased at a more dramatic rate for these two jurisdictions. 

• 

• 
As presented in Table 3, nine provinces/territories were above the Canadian average of 

75.4 RNs per 10,000 population in 2000, with only Alberta (73.6), Ontario (69.7), British 

• Columbia (68.1), and Nunavut (33.3) below the national rate. • 
• 

Interprovincial/inter-territorial comparisons, particularly for the number of RNs per 10,000 

• population, do not account for varying nursing service requirements in northern, rural, and 

remote communities. Reporting at the provincial level eliminates this disparity for the ten 

• provinces, but magnifies differences for the northern territories. Not all medical procedures 

• • • • • • • 
S • 
• 

• 

• 

• 

• 
• 

• 

• 

• 

• 
• • • • • 

• • • • 
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are available in rural/remote/northern regions, thus changing the nursing requirements. 
Some patients from these regions travel to larger urban centres for treatment; this impacts 

the supply and type of nursing required in remote regions. Consequently, RNs in these 

areas are more likely to have casual employment and travel between smaller nursing 

stations than RNs in larger urban centres in the south. These differences in nursing 

services and requirements must be considered when making interprovincial and inter-

territorial comparisons. 

Figure 1 illustrates the year 2000 RN per 10,000 population rates for Canada and the 
provinces/territories. 

Source: RNDB/CIHI It) Increase from 1999 111 Decrease from 1999 1--) No change 1.1 Comparison with previous 
year not appropriate 

Figure 1. Number of RNs Employed in Nursing Per 10,000 Population by Province/Territory, 
Canada, 2000 

Notes: 
The number of RNs per 10,000 population is calculated annually using the most recent Statistics Canada population 

estimates. As historical population estimates are revised, CIHI also revises historical 'RNs per 10,000 population' ratios. 
Therefore, the historical ratios presented in this publication will differ from ratios presented in previous publications. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 
accuracy, and data comparability. 
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• • 	C/HI 2001 	 Supply and Distribution of Registered Nurses in Canada, 2000 • • • • 	Age 

Demographic Characteristics 

Canada is experiencing a dramatic shift in the age of its nursing workforce. From 1994 to 

• 
2000, the number of RNs employed in nursing declined for each of the five youngest age 410 	groups, including a 24.5% 

decrease in the number of RNs 

• aged 25-29, and a 23.5% 

• decrease in the 30-34 age 

• 
category. 

• In contrast, the number of RNs 

• has risen in each of the eldest 

• 
age groups, including a 34% 

increase in the number of RNs 

• aged 50-54, and a 40% 

• increase in those aged 55-59. 

As a result, the average age of 

almost two years during this 

RNs in Canada increased by 
	Figure 2. Percentage of RNs Employed in Nursing by Age Group, 

Canada, 1994, 1997, 2000 

period, from 41.4 years in 1994 to 43.3 years in 2000. 

Notes: 
RNs not stating Year of Birth are not included in average age calculations. 

In 2000, 37 RNs employed in nursing did not state their year of birth. 

Please review the Methodological Notes for more comprehensive information 

regarding data collection and processing, data accuracy, and data 

comparability. 

• 
Registered Nurses Database 	 31 

• • • • 
• 

• 

• • • • • • • • • • • • • • • • • • • 

Table 4. Average Age of RNs Employed in Nursing by 
Province/Territory, Canada, 1994 and 2000 

The nursing workforce in 

Newfoundland continues to be the 

youngest in Canada, with an 1994 2000 
Avg Age Difference Avg Age Difference average age of 39.7 years in 
(years) from Canada (years) from Canada 

2000. 
Nfld. 37.7 - 3.7 39.7 - 3.6 

P.E.I. 40.9 - 0.5 43.6 +0.3 

N.S. 40.2 - 1.2 42.9 - 0.4 In contrast, the eldest RN 
N.B. 39.7 - 1.7 42.0 - 1.3 workforces in the year 2000 are in 
Que. 40.8 - 0.6 42.2 - 1.1 British Columbia and Ontario, with 
Ont. 

Man. 

42.2 

40.6 

+0.8 

- 0.8 

44.2 

43.2 

+0.9 

- 0.1 
average ages of 44.4 years and 

Sask. 41.5 +0.1 43.6 +0.3 44.2 years, respectively. 
Alta. 41.5 +0.1 43.4 +0.1 

B.C. 42.4 +1.0 44.4 +1.1 Table 4 illustrates the average age 
Y.T. 

N.W.T. 

41.1 

39.6 

- 0.3 

- 1.8 

43.3 

41.9 

0.0 

- 1.4 
of each provincial/territorial 

Nun. 39.3 - 2.1 42.5 - 0.8 workforce for 1994 and 2000. 

Canada 41.4 43.3 

Source: RNDB/CIHI 
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Gender 
The number of male RNs employed in nursing continues to increase in Canada, both as an 
absolute number and as a percentage of the RN workforce. In 2000, males represented 
4.8% (11,046) of the RN workforce employed in nursing, an increase from 3.9% (9,054) 
in 1994. Due to this increase, the female percentage of the RN workforce has declined 
from 96.1% (225,339) in Canada in 1994, to 95.2% (221,366) in 2000. Table 5 presents 
the number and percentage of RNs by gender and province/territory for 1994 and 2000. 

Table 5. Number and Percentage of RNs Employed in Nursing by Gender and Province/Territory, 
Canada, 1994 and 2000 .  

1994 2000 

Males 
Counts 

Females 
Counts 

Total Males 
Counts % 

Females 

Counts 	% 
Total 

Nfld. 129 2.5 5,049 97.5 5,178 202 3.7 5,192 96.3 5,394 
P.E.I. 9 0.8 1,153 99.2 1,162 21 1.7 1,234 98.3 1,255 
N.S. 184 2.0 8,973 98.0 9,157 232 2.7 8,467 97.3 8,699 
N.B. 197 2.6 7,413 97.4 .  7,610 264 3.6 7,112 96.4 , 7,376 
Que. 4,802 7.8 56,416 92.2 61,218 5,139 8.7 53,611 91.3 58,750 
Ont. 1,907 2.3 79,394 97.7 81,301 2,748 3.4 78,931 96.6 81,679 
Man. 328 3.3 9,755 96.7 10,083 443 4.4 9,608 95.6 10,051 
Sask. 123 1.4 8,368 98.6 8,491 233 2.7 8,310 97.3 8,543 
Alta. 452 2.1 21,408 97.9 21,860 583 2.6 21,589 97.4 22,172 
B.C. 877 3.2 26,698 96.8 27,575 1,129 4.1 26,601 95.9 27,730 
Y.T. 8 3.9 195 96.1 203 15 6.3 222 93.7 237 

N.W.T. 27 6.4 394 93.6 421 29 6.7 404 93.3 433 
Nun. 11 8.2 123 91.8 134 8 8.6 85 91.4 93 

Canada 9;054 3.9 225,339 96.1 234,393 11,046 4.8 221,366 95.2 232,412 

Source: RNDB/CIHI 

Notes: 

CIHI data wil differ from provincial/territorial data due to the CIHI collection period, the removal of interprovincial duplicates, 

and provincial/territorial data cleaning at year-end. 
Data from 1994 have been revised from previous Statistics Canada RNDB publications. 

British Columbia, Alberta, and Manitoba data prior to 1999 erroneously include non-practicing registrations, and are subject 

to future revision. 

Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 
Nunavut data were identified using the Postal Code of _Residence, a method that undercounts the number of employed RNs. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 

Almost half of all male RNs employed in nursing in Canada are employed in Quebec, where 
the 5,139 males account for 8.7% of the province's workforce. In contrast, only 1.7% of 
Prince Edward Island's RNs are male, the lowest percentage in the country. Despite 
relatively small numbers, more than six percent of the RN workforce in each northern 
territory was male in the year 2000. 

The average age of both female and male RNs is increasing in Canada. In 1994, the 
average age of a female RN employed in nursing was 41.6 years; by 2000, the female 
average age was 43.0. For males, who comprise less than five percent of the RN 
workforce, the average age increased from 38.4 years in 1994 to 40.3 in 2000. 
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• Employment Characteristics 

• Place of Work 

• Hospitals (including general, maternal, paediatric, and psychiatric hospitals) remain the 

• 
predominant place of work for registered nurses in Canada, employing approximately sixty 

percent of RNs each year since 1994. When combined with Mental Health Centres, 

• Nursing Stations (outposts or clinics), and Rehabilitation/Convalescent Centres (as in Figure 

• 3 below), Hospitals are the primary places of work for 63.8% of the RN workforce. • • • • • • • • • • • • • • • • • • • • 

In the year 2000, 12.4% of the RN workforce indicated Community Health facilities 

(including Home Care Agencies) as their primary place of work, with an additional 11.2% 

indicating Nursing Homes/Long Term Care facilities. Other places of work accounted for 

12.5% of RN employers. 

Percentage of Registered Nurses 
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Figure 3. Percentage of RNs Employed in Nursing by Place of Work and Province/Territory, 
Canada, 2000 

Notes: 
Hospital includes data from Hospital (general, maternal, paediatric, psychiatric), Mental Health Centre, Nursing Stations 

• (outpost or clinics ► , and Rehabilitation/Convalescent Centre. 

Community Health includes data from Community Health/Health Centre and Home Care Agency 

• Nursing Home includes data from Nursing Home/Long Term Care 

• Other includes data from Physician's Office/Family Practice Unit, Educational Institution, Business/Industry/Occupational 
Health Office, Private Nursing Agency/Private Duty, Self-employed, Association/Government, Other, and Not Stated. 

• Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 

• 
Nunavut data were identified using the Postal Code of Residence, a method that undercounts the number of employed 

RNs. 

• 
Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 
accuracy, and data comparability. 

• 

• 
Place of work varies greatly among the provinces and territories. The percentages of RNs 

employed in hospitals (including general, maternal, paediatric, and psychiatric hospitals) in 

• the territories are the lowest in the country, at 50.1% in the Northwest Territories, 42.2% 

• in the Yukon, and only.20.4% in Nunavut. These percentages are comparatively low as 

• 
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much of the medical care in the territories is delivered through nursing stations (outposts or 

clinics) and community-based facilities such as community health/health centres. In 
Nunavut, community health/health centres are the primary place of work for 48.4% of the 
territory's RN workforce. 

Among the provinces, New Brunswick has the highest percentage of RNs employed in 

hospitals, at 75.1%. A substantial percentage of registered nurses are employed in 
nursing homes in Prince Edward Island (15.9%) and Quebec (14.8%), in community health 
in Quebec (11.8%), and in home care in Saskatchewan (7.1 %). 

Primary Area of Responsibility 
As shown in Table 6, the percentage of registered nurses employed in Direct Care has 

remained relatively stable in Canada since 1994, at approximately 85 percent. 

Table 6. Percentage of RNs Employed in Nursing by Area of 
Responsibility, Canada, 1994-2000 

1994 1995 1996 1997 • 1998 1999 2000 

Direct Care 88.2 85.4 85.7 82.6 84.4 85.4 85.5 
Administration 4.6 4.0 4.2 6.5 6.3 6.6 6.9 

Education 4.5 2.8 2.6 2.8 2.7 3.0 3.0 
Research 0.7 0.5 0.5 0.7 0.7 0.9 1.0 

Not Stated 2.0 7.2 7.0 7.4 5.9 4.1 3.7 

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 
Source: RNDB/CIHI 

Notes: Columns may not sum to 100 percent due to rounding. 

Please review the Methodological Notes for more comprehensive information 

regarding data collection and processing, data accuracy, and data comparability. 

In recent years, each of the 
primary areas of 
responsibility has increased 
slightly, as the percentage of 
'Not Stated' records 
decreases. 

Caution must be applied 
when comparing this data 
over time, as the percentage 
of 'Not Stated' records varies 
among years. 

Table 7 presents the primary area of responsibility for each province/territory in 2000. 

The percentage of RNs 
employed in Direct Care 
ranged between a high of 
91.6% in New Brunswick and 
a low of 76.1% in Quebec in 
2000. However, this 
comparison must be made 
with caution, as the large 
percentage of 'Not Stated' 

records from Quebec may 
impact this percentage. 

Table 7. Percentage of RNs Employed in Nursing by Area of 
Responsibility and Province/Territory, Canada, 2000 

Direct Care Admin Education Research Not Stated Total 

Nfld. 90.8 5.0 3.4 • • • • 100% 
P.E.I. 90.2 7.1 2.5 " • 100% 
N.S. 90.8 4.8 3.4 1.0 0.0 100% 
N.B. 91.6 4.6 2.8 0.3 0.7 100% 
Que. 76.1 12.5 2.2 1.3 7.8 100% 
Ont. 86.8 5.3 2.9 0.9 4.0 100% 

Man. 90.3 5.6 3.1 0.9 0.2 100% 
Sask. 89.3 6.2 3.4 0.6 0.6 100% 
Alta. 89: 8 4.2 3.7 1.1 1.2 100% 

B.C. 90.7 3.9 4.0 0.7 0.8 100% 
Y.T. 88.2 8.4 •• 0.0 • 100% 

N.W.T. 89.1 6.9 •• 0.0 • 100% 

Nun. 90.3 8.6 " 0.0 • 100% 

Canada 85.5 6.9 3.0 1.0 3.7 100% 
Source: RNDB/CIHI 

Notes: 
	

* Figure too small to be expressed 

" • Figure suppressed to ensure confidentiality 
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Table 8. Number and Percentage of RNs 

Employed in Nursing by Primary Area of 
Responsibility, Canada, 2000 

Counts ok 

Direct Patient Care 198,683 85.5 

Medical/Surgical 39,872 17.2 

Psychiatric/Mental Health 11,594 5.0 

Paediatric 5,642 2.4 

Maternal/Newborn 12,283 5.3 

Geriatric/Long Term Care 25,436 10.9 

Critical Care (Burn) 17,552 7.6 

Community Health 13,416 5.8 

Ambulatory Care 5,855 2.5 

Home Care 9,439 4.1 

Occupational Health 2,831 1.2 

Operating Room 9,538 4.1 

Emergency Room 10,893 4.7 

Nursing in Several Clinical Areas 13,098 5.6 

Oncology 3,894 1.7 

Rehabilitation 3,209 1.4 

Other Patient Care 14,131 6.1 

Administration 15,999 6.9 

Nursing Service 12,060 5.2 

Nursing Education 501 0.2 

Other Administration 3,438 1.5 

Education 6,987 3.0 

Teaching - Students 2,453 1.1 

Teaching - Employees 1,171 0.5 

Teaching - Patients/Clients 1,286 0.6 

Other Education 2,077 0.9 

Research 2,248 1.0 
Research Only 1,057 0.5 

Other Research 1,191 0.5 

Not Stated 8,495 3.7 

Not Stated 8,495 3.7 

Total 232,412 100.0 
Source: RNDB/CIHI 

Notes: Column may not sum to 100 percent due to rounding. 

Please review the Methodological Notes for more 

comprehensive information regarding data collection and 

processing, data accuracy, and data comparability. 

Despite the number of 'Not Stated' 

records, the province of Quebec has the 

highest percentage of RNs working in 

Administration, at 12.5% in 2000. 

In the year 2000 in Canada, the most 

commonly identified areas of responsibility 

were Medical/Surgical (17.2%), 

Geriatric/Long Term Care (10.9%), Critical 

Care/Burn (7.6%), Other Patient Care 

(6.1 %), and Community Health (5.8%). 

The comparison of area of responsibility by 

gender highlights some differences. 

Comprising 95 percent of the RN 

workforce, responses by females closely 

mirror the aforementioned totals, as 

expected. 

However, among male RNs the most 

common areas of responsibility in 2000 

were Medical/Surgical (17.6%), 

Psychiatric/Mental Health (14.6%), Critical 

Care/Burn (9.1 %), the administrative area 

of Nursing Service (8.9%), and 

Geriatric/Long Term Care (8.3%). 

The average age of RNs varies among the 

categories of primary area of responsibility. 

Typically, RNs who provide Direct Care to 

patients are younger than RNs in 

Administration, Education, or Research. In 

2000, the average age of RNs in Direct 

Care was 42.8 years. That compares with 

average ages of 47.3 years for RNs in 

Administration, 47.2 years for Education, 

and 43.2 years for Research. 

Among all areas of responsibility, the eldest average age was in 'Teaching - Students' at 

48.8 years, followed by Occupational Health at 47.9 years, Other Administration at 47.6 

years, Nursing Service at 47.2 years, and Other Education at 47.1 years. 

The youngest RNs work in some of the most common areas of responsibility in Direct 

Care. On average, the youngest RNs are in Medical/Surgical, at an average of only 40.3 

years, Critical Care/Burn (40.3 years), Paediatrics (40.4 years), Nursing in Several Clinical 

Areas (41.1 years), and Emergency Room (41.3 years). 
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Employment Status 
In 2000, the number of RNs employed in nursing in Canada was 232,412. Of those, 
197,880 (85.1%) were employed on a regular basis, and 34,532 (14.9%) were employed 
on a casual basis. 

As shown in Figure 4, the 2000 
total represents the lowest 
percentage of casual employment in 
Canada since before 1994. 

In fact, the number of RNs 
employed on a casual basis 
decreased in eight of twelve 
jurisdictions from 1999 to 2000, 
with only British Columbia, the 
Northwest Territories, and Nunavut 
experiencing an increase. The 
Yukon remained unchanged. 

Figure 4. Percentage of RNs with Casual Employment, 
Canada, 1994-2000 

As previously discussed, of the 254,628 registered nurses in Canada in the year 2000, 
91.3% (232,412) were employed in nursing, 1.8% (4,506) were employed in other than 
nursing, 1.8% (4,490) were not employed, and 5.2% (13,220) did not state their 
employment status. 

Full-Time/Part-Time Status 

Accurate comparisons amongst the 
intervening years are difficult, as the 

percentage of 'Not Stated' records ranges between 1.6% and 10.3%. In comparison to 
1999 data, however, the percentage of RNs working full-time has increased (from 51.1% 
to 54.8%), while the percentage working part-time decreased (from 45.3% to 40.9%). 
The percentage of 'Not Stated' records increased from 3.6% to 4.3%. 

The percentage of RNs employed full-
time in Canada is almost identical 
between 1994 and 2000 figures. In 
1994, 54.9% (128,796) of RNs were 
employed full-time; in 2000, it was 
54.8% (127,472). 

The percentage employed part-time 
increased marginally, from 39.5% 
(92,570) in 1994 to 40.9% (95,032) 
in 2000. The percentage of 'Not 
Stated' records decreased slightly, 
from 5.6% in 1994 to 4.3% in 2000. 
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Table 9 compares the number and percentage of RNs by full-time/part-time status for each 

province/territory for 1994 and 2000. 

Table 9. Number and Percentage of RNs Employed in Nursing by Full-Time/Part-Time Status and 

Province/Territory, Canada, 1994 and 2000 
1994 2000 

Full-Time 
Counts 

Part-Time 
Counts 

Not Stated 
Counts 

Total 
Full-Time 

Counts 
Part-Time 

Counts 
Not Stated 

Counts 
Total 

Nfld. 3,363 64.9 1,815 35.1 0 0.0 5,178 3,918 72.6 1,476 27.4 0 0.0 5.394 

P.E.I. 510 43.9 447 38.5 205 17.6 1,162 522 41.6 733 58.4 0 0.0 1,255 

N.S. 5,727 62.5 3,430 37.5 0 0.0 9,157 5,323 61.2 3,376 38.8 0 0.0 8,699 

N.B. 4,463 58.6 1,832 24.1 1,315 17.3 7,610 4,049 54.9 3,327 45.1 0 0.0 7.376 

O ue. 32,679 53.4 23,166 37.8 5,373 8.8 61,218 29,895 50.9 28,855 49.1 0 0 0 58.750 

Ont. 45,360 55.8 35,941 44.2 0 0.0 81.301 43,899 53.7 28,949 35.4 8,831 10.8 81,679 

Man. 4,685 46.5 4,211 41.8 1,187 11.8 10.083 4,524 45.0 5,527 55.0 0 0.0 10,051 

Sask. 2,709 31.9 2,556 30.1 3,226 38.0 8.491 4,340 50.8 3,173 37.1 1,030 12.1 8,543 

Alta. 14,129 64.6 7,731 35.4 0 0.0 21,860 12,064 54.4 10,061 45.4 47 0.2 22,172 

B.C. 14,582 52.9 11,299 41.0 1,694 6.1 27,575 18,703 67.4 9,027 32.6 0 0.0 27,730 

Y.T. 115 56.7 61 30.0 27 13.3 203 127 53.6 110 46.4 0 0.0 237 

N.W.T. 350 83.1 71 16.9 0 0.0 421 98 22.6 335 77.4 0 0.0 433 

Nun. 124 92.5 10 7.5 0 0.0 134 10 10.8 83 89.2 0 0.0 93 

Canada 128,796 54.9 92,570 39.5 13,027 ' 	5.6 234,393 127,472 54.8 95,032 40.9 9,908 4.3 232.412 
Source RNDB/CIHI 

Notes: 
CIHI data will differ from provincial/territorial data due to the CIHI collection period, the removal of interprovincial duplicates, 

and provincial/territorial data cleaning at year-end. 
Data from 1994 have been revised from previous Statistics Canada RNDB publications. 
British Columbia, Alberta, and Manitoba data prior to 1999 erroneously include non-practicing registrations, and are subject 

to future revision. 
Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 
Nunavut data were identified using the Postal Code of Residence, a method that undercounts the number of employed RNs. 
Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 

When comparing the provincial/territorial statistics presented in Table 9 above, the number 
of 'Not Stated' records must be noted; many apparent changes can be partially explained 
by a significant increase (or decrease) in the number of 'Not Stated' records. 
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In Canada, RNs aged 35 years or less are more likely to work part-time than RNs aged 50 
years or older. Among the 48,787 RNs 

1110 	Percentage of Registered Nurses 

100% 	
in Canada aged 35 years or less in the 

•   year 2000, 45.8% were employed full- 
80% 	  

• 
time, 48.8% part-time, and 5.4% not 

60% 	stated. In contrast, among the 67,300 

• 40 

	

	 RNs in Canada aged 50 years or older, _ 
411/ 	

% ----1 	 

20% _ 	
61.1% were employed full-time, 34.5% 

• 0% 	 a=3 , 	
part-time, and 4.4% not stated. Figure 

6 illustrates this breakdown for 2000. 
• < 35 Age Group 50+ • • • • 
0 • 

Source: 
RNDB/CIHI 

 

■ Full-Time ❑ Part-Time Not Stated 

Figure 6. Percentage of RNs Employed in Nursing by 
Age Group and Full-Time/Part-Time Status, 

Canada, 2000 

The average age of RNs employed full-
time in 2000 was 44.3 years, compared 
to an average age of 42.0 years for RNs 

employed part-time. 
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In 1994, of the 10,772 RNs who identified Administration 
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Figure 7. Percentage of RNs Employed in Managerial Nursing 
Positions by Province/Territory, Canada, 2000 

as their primary area of 

responsibility, 25% (2,696) 

were not managers. In 2000, 

of the 15,999 RNs who 

identified their area of 

responsibility as 

Administration, 40.3% (6,453) 

were not managers. 

Therefore, an increasing 

number of RNs working as 

staff nurses or in other 

positions include 

administrative tasks among 

their duties. 

Position 
Table 10 presents the 

provincial/territorial RN 

workforces by grouped 

position. 

Coupled with an increase in 

the number of RNs 

identifying 'Administration' as their primary area of responsibility, the data suggests 

administrative duties are no longer the sole responsibility of a small number of 

managers/administrators. 

In 2000, 76.7% of RNs 

employed in nursing in 

Canada were Staff 

Nurses/Community Health 
Nurses, a figure virtually 

identical to the 1994 total 

of 76.9%. 

In contrast, the number of 

RNs with managerial 

positions has declined, from 

a national rate of 10.1% in 

1994, to 7.7% in 2000. 

This general decline has 

been experienced in most 

provinces/territories. 

Table 10. Percentage of RNs by Position Group and 
Province/Territory, Canada, 2000 

Managerial 

Positions 

Staff/ 

Community 

Health Nurses 

Other Positions Not Stated Total 

Nfld. 8.7 81.7 8.9 0.7 100.0 

P.E.I. 18.6 75.9 4.9 0.5 100.0 

N.S. 13.4 80.4 5.6 0.6 100.0 

N.B. 9.3 78.3 11.7 0.7 100.0 

Que. 7.0 71.6 15.6 5.9 100.0 

O nt. 6.8 76.2 15.9 1.1 100.0 

Man. 10.5 76.1 11.6 1.8 100.0 

Sask. 9.0 81.3 8.4 1.2 100.0 

Alta. 7.6 81.6 9.8 1.1 100.0 

B.C. 7.5 81.5 9.3 1.7 100.0 

V.T. 13.1 72.6 100.0 

N.W.T. 10.2 77.6 10.9 1.4 100.0 

Nun. 15.1 77.4 • 100.0 

Canada 7.7 76.7 13.2 2.4 100.0 

Source: RNIDB/C1H1 

Notes: 
* 	Figure too small to be expressed 
** Figure suppressed to ensure confidentiality 
CIHI data will differ from provincial/territorial data due to the CIHI collection period, 
the removal of interprovincial duplicates, and provincial/territorial data cleaning. 
Methodology changes in the collection of 'Position' data for 2000 must be noted 
when making yearly comparisons, especially for British Columbia data. 
Please review the Methodological Notes for more comprehensive information 
regarding data collection and processing, data accuracy, and data comparability. 
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• 

• 

• 
Multiple Employment 
In 2000, the percentage of RNs with more than one employer remained stable from the 

110 	previous year, at approximately 15.4%. The number with only a single employer increased 

• marginally, from 78.5% to 79.8%, as the number of 'Not Stated' records slightly declined. 

• 
Data regarding multiple employers were not collected nationally in 1994, and are still not 

• 
collected by two jurisdictions. 

• British Columbia and Saskatchewan had the highest rate of RNs with multiple employers, 

• 
at 26.4% and 20.5%, respectively. In contrast, Nova Scotia (7.3%) and Newfoundland 

• 
(7.7%) had the lowest provincial/territorial rates in 2000. 
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Education Characteristics 

RN Admissions by Program Type 
The number of students admitted into RN programs at the college and university levels 

declined slightly between 1994 and 1999, the most recent year for which data is available. 

Data collected by the Canadian Nurses Association regarding RN admissions is presented in 
Table 11. 

RN Graduation by Program Type 
The number of nursing graduates reflects 

the trend witnessed in the enrollment 

data. 

Table 11. Number of Students Admitted into 
Registered Nursing in Canada by Program 
Type, 1994-1999 

Basic 	 Post-RN 
Diploma' 

Baccalaureate 	Baccalaureate 2  

1994 6,953 2,555 2,235 
1995 7,088 2,343 2,298 
1996 7,001 2,665 1,717 
1997 4,039 3,024 2,401 
1998 5,075 3,670 1,806 
1999 3,836 3,790 1,572 

Source: CNA 

Notes: 
1 1994: 10 schools not reporting 

1996: 4 schools not reporting 
1997: 15 schools not reporting 
1998: 4 schools not reporting 
1999: 15 schools not reporting 

2  1996: 2 campuses not reporting 
1997: 2 campuses not reporting 
1998: 2 campuses not reporting 
1999: 3 campuses not reporting 

Source: Policy, Regulation & Research Division, Canadian Nurses 
Association, 2001 

Even when approximating for the missing 

college program data, the number of 

students admitted to Diploma programs in 

Canada has declined between 1994 and 

1999. 

The 48.3% increase in the number of RN 

Baccalaureate admissions has not offset 

the decrease in Diploma programs during 

this period, resulting in an overall 

decrease in the number of nursing 

students in Canada. 

Decreased admission rates from the mid- 

1990s has resulted in fewer graduates of RN programs in the late 1990s. 

As shown in Figure 8, the increasing 

number of students admitted to RN 

Baccalaureate programs has resulted in an 

increased number of graduates. 

Figure 8. Number of Graduates from Canadian RN 

Baccalaureate Programs, 1995-1999 
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Figure 10. Percentage of Employed RNs Entering 
Practice with a Baccalaureate Degree in 
Nursing by Age Group, Canada, 2000 

• 
• CIHI 2001  • 

Initial/Entry to Practice Education 

Supply and Distribution of Registered Nurses in Canada, 2000 

• An increasing percentage of registered nurses have entered the workforce with a 

• 
baccalaureate degree in nursing in recent years. Of those RNs employed in nursing in 
2000, 11.8% (27,334) obtained a baccalaureate degree before entering practice, an 

• increase from 9.9% of RNs in 1997, and 8.4% of RNs in 1994. 

Consequently, the percentage entering the workforce with an RN diploma decreased from 
91.6% (214,738) in 1994 to 88.2% (205,004) in 2000. The percentage obtaining a 
master's degree in nursing as their initial education remained stable at 0.03%. 
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Figure 9. Percentage of Employed RNs Entering Practice with a Baccalaureate 
Degree, in Nursing by Province/Territory, Canada, 1994, 1997, 2000 

• 

• 
As illustrated in Figure 9, the percentage of RNs entering 

• degree in nursing increased for each of the ten provinces 
New Brunswick and the Yukon, more than 20 percent of 
baccalaureate degree as their initial RN education. 

• workforce and 11.7% of Ontario's 
workforce began with a baccalaureate 

410 	degree. For Ontario, this lower 

• percentage may be the result of an older 

• workforce. 

• Younger RNs increasingly have a higher 

• degree of education when entering 

41/ 	practice in Canada. Data presented in 

4111 	
Figure 10 indicates that less than 5% of 
RNs aged 50 or older in 2000 entered the 

• workforce with a baccalaureate degree in 
• nursing. In comparison, almost 25% of 

• 
RNs aged 35 or less began practice with 
a baccalaureate degree. • • • 

• 
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Age Upon Nursing Graduation 
The average age of RNs at graduation has increased over time, suggesting RNs are 

beginning their nursing careers later in life. 

Grouping RNs employed in nursing in the year 2000 by the decade of their graduation, as 

demonstrated in Table 12, highlights the increase in average age for both RN diploma and 

RN baccalaureate graduates. 

• • • • • • • • • 
Table 12. Number and Average Age (in years) of RN 

Graduates by Program Type, Canada, 2000 
Number of 

Graduates Diploma 

Average Age (years) 

Bachelor's 	All Programs 

1950s 3,273 21.7 21.9 21.7 

1960s 36,159 21.7 22.2 21.7 

1970s 71,286 22.0 22.7 22.0 

1980s 63,580 24.5 23.7 24.4 

1990+ 56,109 27.2 25.2 26.7 
Source: RNDB/CIHI 

Notes: 
Totals do not include 1,937 RNs that did not state year of graduation 

and/or year of birth, and 68 RNs graduating before 1950. 
Please review the Methodological Notes for more comprehensive 

information regarding data collection and processing, data accuracy, 

and data comparability. 

The average age upon nursing 
graduation increased from 21.7 

years for those graduating in the 

1950s, to 26.7 years for those RNs 

who have graduated since 1990. 

The average age of diploma 

graduates has risen the most 

dramatically, from 21.7 years 

among those graduating in the 

1950s, to 27.2 years for the most 

recent graduates. 

Among those graduating in the 

1970s and 1980s, baccalaureate 

graduates were younger than 

diploma graduates, suggesting those 

obtaining an RN diploma did not 

enter nursing directly from high 

school. 
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• Highest Education in Nursing 

Supply and Distribution of Registered Nurses in Canada, 2000 

• The percentage of RNs in Canada with a baccalaureate degree as their highest education in 

• 
nursing is increasing. In 2000, 22.8% (52,882) of RNs had obtained a baccalaureate 

• 
degree in nursing, an increase from 16.7% (39,191) in 1994. 

As a result, the percentage of RNs with a diploma as their highest education in nursing has 

declined, from 81.9% (192,052) in 1994, to 75.6% (175,703) in 2000. 

Table 13. Number and Percentage of Employed RNs by Highest Education in Nursing and 
Province/Territory, Canada, 1994 and 2000 

1994 Diploma 
Counts 	% 

Baccalaureate 
Counts 	% 

Master's 
Counts 	% 

Doctorate 
Counts 	% 

Total 

Nfld. 4,400 85.0 730 14.1 42 0.8 6 0.1 5,178 

P.E.I. 1,027 88.4 120 10.3 .. .. • 1,162 

N.S. 7,601 83.0 1,443 15.8 •• .. • 9,157 
N.B. 5,776 75.9 1,740 22.9 .. .. • * 7,610 

Que. 49,977 81.6 10,166 16.6 1,055 1.7 20 0.0 61,218 

Ont. 68,013 83.7 12,437 15.3 793 1.0 58 0.1 81,301 
Man. 8,384 83.1 1,577 15.6 110 1.1 12 0.1 10,083 
Sask. 7,086 83.5 1,357 16.0 43 0.5 5 0.1 8,491 
Alta. 16,937 77.5 4,575 20.9 333 1.5 15 0.1 21,860 

B.C. 22,337 81.0 4,811 17.4 409 1.5 18 0.1 27,575 
Y.T. 136 67.0 66 32.5 * • • 203 

N.W.T. 296 70.3 121 28.7 .. .. * 421 

Nun. , 82 61.2 48 35.8 .. .. * 134 

Canada 192,052 81.9 39,191 16.7 3,008 1.3 142 0.1 234,393 
Source: RNDB/CIHI 

2000 Diploma 
Counts % 

Baccalaureate 
Counts 	% 

Master's 
Counts % 

Doctorate 
Counts % 

Total 

Nfld. 4,265 79.1 1,052 19.5 • . .. • 5,394 

P.E.I. 
N.S. 

994 
6,488 

79.2 
74.6 

242 
2,035 

19.3 
23.4 

• * 

171 

.. 

2.0 
• 
5 

1,255  * 

0.1 8,699 
N.B. 5,016 68.0 2,251 30.5 102 1.4 7 0.1 7,376 
Que. 43,825 74.6 14,126 24.0 769 1.3 30 0.1 58,750 
Ont. 65,456 80.1 14,967 18.3 1,208 1.5 48 0.1 81,679 
Man. 7,701 76.6 2,181 21.7 158 1.6 11 0.1 10,051 
Sask. 6,677 78.2 1,794 21.0 65 0.8 7 0.1 8,543 
Alta. 14,832 66.9 6,829 30.8 476 2.1 35 0.2 22,172 

B.C. 19,958 72.0 7,145 25.8 589 2.1 38 0.1 27,730 
Y.T. 144 60.8 91 38.4 • " 237 

N.W.T. 288 66.5 136 31.4 .. .. * 433 
Nun. 59 63.4 33 35.5 • • • 93 

Canada 175,703 75.6 52,882 22.8 3,641 1.6 186 0.1 232,412 
Source: RNDB/CIHI 

Notes: 
• Figure too small to be expressed 

** Figure suppressed to ensure confidentiality 

CIHI data will differ from provincial/territorial data due to the CIHI collection period, the removal of interprovincial 

duplicates, and provincial/territorial data cleaning at year-end. 

Data from 1994 have been revised from previous Statistics Canada RNDB publications. 

British Columbia, Alberta, and Manitoba data prior to 1999 erroneously include non-practicing registrations, and are subject 

to future revision. 

Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 

Nunavut data were identified using the Postal Code of Residence, a method that undercounts the number of employed RNs. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 
accuracy, and data comparability. 
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Figure 12. Percentage of Employed RNs with a 
Baccalaureate, Master's, or Doctorate Degree in 
Other Than Nursing by Province/Territory, 
Canada, 2000 
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Figure 11 illustrates the percentage of RNs with a baccalaureate degree as their highest 

education in nursing for each province/territory. 
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Figure 11. Percentage of Employed RNs with a Baccalaureate 
Degree in Nursing by Province/Territory, Canada, 
1994, 1997, 2000 

Education in Other Than Nursing 
In Canada, the number of employed RNs with a degree in a program other than nursing is 

increasing. In 2000, 6.4% (14,906) of RNs had obtained either a baccalaureate, master's, 

or doctorate degree in a non-nursing discipline, an increase from 5.4% (12,549) in 1994. 

This increase is partially the result of data changes in the province of Ontario in 2000. 

Please refer to the Data Accuracy section of the Methodological Notes for more details. 

• • • • • • • • • • • • • • • • • • • • • • • • • 
• • • • • • • • • • • • • • • • • • 

As a percentage of the 

workforce, the Yukon led all 

provinces/territories in 2000 

with 38.4% of its RNs 

obtaining a baccalaureate 

degree as their highest 

education in nursing. More 

than 30 percent of the RN 

workforce in New Brunswick, 

Alberta, the Northwest 

Territories, and Nunavut 

have a baccalaureate degree 

in nursing. In contrast, less 

than 20 percent of the 

workforce in Ontario, Prince 

Edward Island, and 

Newfoundland have obtained 

a baccalaureate degree. 

Figure 12 presents the 

percentage of RNs with a 
baccalaureate, master's, or 

doctorate degree in a discipline 

other than nursing by 

province/territory for 2000. 

A total of 10.8% of Nunavut's 

RN workforce has obtained a 

non-nursing degree, the highest 

rate in Canada. In contrast, only 

3.1% of New Brunswick's RN 

workforce have a non-nursing 

degree. 
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Migration Patterns 

At present, registered nurses in Canada do not have unique registration numbers at the 

national level. Existing provincial/territorial registration numbers are only unique within that 

particular jurisdiction; when an RN moves to another province/territory, a new registration 

number is issued and the "old" registration number discontinued. As a result, it is not 

possible to accurately track RN migration between provinces/territories. 

Place of Graduation 
Data presented in Table 14 indicate that of 

the 232,412 RNs employed in nursing in 

Canada in 2000, 213,825 (92.0%) graduated 

from a nursing program in Canada, 14,177 

(6.1%) graduated from a foreign nursing 

program, and 4,410 (1.9%) did not state their 

place of graduation. 

In the absence of national registration 

numbers, the place of graduation is the 

foremost indicator of RN migration, as it 

compares province/territory of graduation and 

province/territory of current registration. 

However, place of graduation is only an 

indicator of RN migration, not an accurate 

measure. There exist a variety of reasons 

why a student would attend school out-of-

province/territory, even with the intention of 

returning home to work. In addition, not all 

jurisdictions have RN education programs; 

therefore, every RN currently employed in the 

Yukon graduated from nursing school outside 

of the Yukon. Consequently, inter-provincial 
comparisons must be made with caution. 

Table 14. Number of Employed RNs by Place of 

Graduation and Province/Territory of 
Registration, Canada, 2000 
Canadian- 

Trained 

Foreign- 

Trained 
Not Stated Total 

Nfld. 5,348 0 46 5,394 
P.E.I. 1,233 • 1,255 
N.S. 8,488 211 0 8,699 
N.B. 6,773 62 541 7,376 

Que. 57,383 546 821 58,750 

Ont. 72,801 8,563 315 81,679 
Man. 9,560 491 0 10,051 
Sask. 8,133 217 193 8,543 
Alta. 19,700 0 2,472 22,172 
B.C. 23,720 4,010 0 27,730 

Y.T. 219 1111. 237 
N.W.T. 394 29 10 433 

Nun. 73 13 7 93 

Canada 213,825 14,177 4,410 232,412 

Source: RNDB/CIHI 

Figure too small to be expressed 

** Figure suppressed to ensure confidentiality 
Notes: 

CIHI data will differ from provincial/territorial data due to the 
CIHI collection period, the removal of interprovincial 

duplicates, and provincial/territorial data cleaning at year-end. 

Northwest Territories/Nunavut data for the year 2000 were 
derived using a modified methodology. 

Nunavut data were identified using the Postal Code of 
Residence, a method that undercounts the number of 
employed RNs. 

Please review the Methodological Notes for more 
comprehensive information regarding data collection and 

processing, data accuracy, and data comparability. 
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In 2000, 87.1% (186,304) of Canadian-trained RNs were registered to practice in the 

province in which they graduated. At the national level, 34.2% (73,115) of Canadian-

trained RNs employed in nursing graduated from an RN program in the province of Ontario. 

For each province/territory of registration, Table 15 indicates the place of graduation for 

RNs employed in nursing. 

Each of the 5,348 Canadian-trained RNs registered in the province of Newfoundland 

graduated from a nursing program in that province, the highest rate in Canada. Of the 
57,383 Canadian-trained RNs registered in the province of Quebec, 97.9% graduated from 

a nursing program in that province. In contrast, only 70.5% of Alberta's Canadian-trained 

RN workforce graduated in the province of Alberta, and similarly, only 64.4% of British 

Columbia's Canadian-trained RN workforce graduated in the province of British Columbia, 

indicating a higher rate of inter-provincial migration of RNs to those provinces. 

In 2000, 11.3% of British Columbia's Canadian-trained RN workforce were graduates of 

Ontario nursing programs, with an additional 9.2% graduating in Alberta. Ontario 

graduates also accounted for 8.7% of Alberta's Canadian-trained RN workforce, 32.0% of 

the Yukon's workforce, and 27.0% of the RN workforce in the Northwest 

Territories/Nunavut. 

Table 15. Percentage of Employed RNs by Province/Territory of Registration and Province/Territory 

of Graduation, Canada, 2000 

Nfld. N.S. N.B. Que. 

Province/Territory of Registration 

Ont. 	Man. 	Sask. Alta. B.C. Y.T. N.W.T./Nun. Canada 

Nfld. 100.0 1.8 5.6 0.9 0.8 0.4 0.2 1.2 1.0 3.7 12.4 3.3 
P.E.I. '74.4 1.4 0.7 0.1 0.1 0.1 	. 0.4 0.2 0.6 

N.S. 10.3 79.2 3.8 0.1 1.1 0.5 0.2 1.4 1.5 5.0 5.4 4.1 

N.B. 7.3 5.2 88.5 0.7 0.8 0.4 0.1 0.5 0.9 4.5 3.7 

Que. 0.6 1.3 2.6 97.9 3.4 0.5 0.2 1.4 2.4 4.1 3.2 28.0 

Ont. 3.9 4.9 2.0 1.2 91.4 4.9 2.9 8.7 11.3 32.0 27.0 34.2 
Man. 0.5 0.7 0.2 0.1 0.9 88.6 4.2. 4.4 4.7 7.8 8.4 5.4 

Sask. 0.5 0.4 0.1 0.5 2.7 85.3 8.3 4.3 8.7 9.0 4.8 
Alta. 0.6 0.8 0.2 - 0.6 1.3 5.7 70.5 9.2 19.2 16.9 8.1 
B.C. 0.6 1.0 - 0.5 0.7 0.9 3.3 64.4 18.7 7.3 7.8 
Y.T. n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 

N.W.T./Nun. ' 5.8 
No province/territory 

_ . 

Canada 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 

Sour.: riNDB/C1H1 

Actual value too small to be expressed 

- Value less than 0.051% 

n/a Value not applicable 

Notes: 
The values and calculations presented in Table 15 do not include 'Not Stated' values. Only RNs indicating either a Canadian 

province/territory of graduation, or 'Canada - no province/territory' are included. Therefore, the Canadian total of 213,825 

matches the total presented in Table 14.• 

There is no RN education program in the Yukon Territory. Consequently, Yukon figures have been replaced by a value of n/a 

(not applicable). Values less than 0.051% have been suppressed to prevent displaying cells of 0.0 that are not actual zero 

values. 

CIHI data will differ from provincial/territorial data due to the CIHI collection period, the removal of interprovincial duplicates, 

and provincial/territorial data cleaning at year-end. 

Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 

Nunavut data were identified using the Postal Code of Residence, a method that undercounts the number of employed RNs. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 
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No 
/ T W. . 

Nfld. 	P.E.I. 	N.S. 	N.B. 	Que. 	Ont. 	Man. 	Sask. 	Alta. 	B.C. 	Y.T. 	
N. 	

province/ 	Canada 
Nun. 

territory 

	

7,093 	1,311 	8,662 	7,835 59,907 73,115 	11,593 	10,316 	17,321 	16,631 	n/a 	33 	8 213,825 

	

3.3 	0.6 	4.1 	3.7 	28.0 	34.2 	5.4 	4.8 	8.1 	7.8 	n/a 	 - 	100.0 
Source.T1NDB/CiHi 

Counts 

• 
• CIHI 2001 	 Supply and Distribution of Registered Nurses in Canada, 2000  

• 

• Due to their large population, graduates from nursing programs in Ontario and Quebec 

• account for more than 60 percent of all Canadian nursing graduates. Table 16 presents 

• 
the province/territory of graduation for the 213,825 RNs employed in nursing and trained 

in Canada, while Table 17 (below) indicates in which provinces/territories these RNs are 

• currently registered. 

Table 16. Number and Percentage of Canadian-trained RNs by Province/Territory of Graduation, 

• Canada, 2000 

- 	Value less than 0.051% 

n/a Value not applicable 

Notes: There is no RN education program in the Yukon Territory. Consequently, Yukon figures have been replaced by a 

value of n/a (not applicable). Values less than 0.051% have been suppressed to prevent displaying cells of 0.0 that are not 

actual zero values. 

Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 
Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 

Fewer graduates from Saskatchewan and Prince Edward Island nursing programs have 

stayed in those provinces to work than in other provinces/territories. Of the 10,331 

graduates from Saskatchewan, only 67.1% are employed in that province, while 15.7% 

are employed in Alberta, 10.0% in British Columbia, and 3.2% in Ontario. In contrast, 

93.8% of graduates from Quebec nursing programs have stayed in that province, and 

91.8% of British Columbia graduates have remained in that province. 

Table 17. Percentage of Employed RNs by Province/Territory of Graduation and Province/Territory of 

Registration, Canada, 2000 

Nfld. P.E.I. N.S. N.B. Que. 

Province of Registration 

Ont. 	Man. 	Sask. Alta. B.C. Y.T. N.W.T./Non. Canada 

Nfld. 75.4 0.3 6.8 0.9 0.3 8.1 0.5 0.3 3.3 3.3 0.1 0.8 100.0 

P.E.I. 69.9 8.9 3.4 7.6 0.4 0.6 5.3 3.4 100.0 

N.S. 1.5 77.6 3.0 0.3 8.9 0.6 0.2 3.3 4.2 0.1 0.3 100.0 

N.B. 1.1 5.6 76.5 4.8 7.1 0.5 0.1 1.4 2.6 0.3 100.0 

Que. 0.2 0.3 93.8 4.2 0.1 - 0.5 0.9 - 100.0 

Ont. 0.1 0.6 0.2 0.9 91.0 0.6 0.3 2.3 3.7 0.1 0.2 100.0 

Man. 0.1 0.5 0.1 0.3 5.5 73.1 3.0 7.5 9.6 0.1 0.3 100.0 

Sask. 0.1 0.3 0.1 0.3 3.2 2.5 67.2 15.8 10.0 0.2 0.4 100.0 

Alta. - 0.4 0.1 0.1 2.5 0.7 2.7 80.2 12.7 0.2 0.5 100.0 

B.C. 0.3 0.4 0.1 2.1 0.4 0.5 3.9 91.8 0.2 0.2 100.0 

Y.T. n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a 

N.W.T./Nun. • • 81.8 100.0 
No province/territory 87.5 100.0 

Canada 2.5 0.6 4.0 3.2 26.8 34.0 4.5 3.8 9.2 11.1 0.1 0.2 100.0 

Actual value too small to be expressed 

- Value less than 0.051% 

n/a Value not applicable 

41/ 	
Notes: The values and calculations presented in Table 17 do not include 'Not Stated' values. Only RNs indicating either a 

Canadian province/territory of graduation, or 'Canada - no province/territory' are included. Therefore, the Canadian total of 

213,825 matches the total presented in Table 14. 

There is no RN education program in the Yukon Territory. Consequently, Yukon figures have been replaced by a value of n/a 

• (not applicable ► . Values less than 0.051% have been suppressed to prevent displaying cells of 0.0 that are not actual zero 

• values. 
Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

• 
accuracy, and data comparability. 

• • 
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Supply and Distribution of Registered Nurses in Canada, 2000 	 CIHI 2001 

In 2000, 14,177 RNs employed in nursing in Canada were graduates of nursing programs 

outside of Canada. Of those, 28.6% (4,050) were educated in the United Kingdom, 

23.8% (3,370) were educated in the Philippines, and 9.0% (1,279) were educated in the 

United States. These totals represent only 1.7%, 1.5%, and 0.6%, respectively, of all RNs 

employed in nursing in Canada in 2000. 

Table 18. Number of Foreign-Trained RNs Employed in Nursing by Province/Territory of Registration, 
Canada, 2000 

Nfld. P.E.I. N.S. N.B. 

Province/Territory of Registration 

Clue. 	Ont. 	Man. 	Sask. 	Alta. B.C. Y.T. 
Nun. 

Canada 

United Kingdom 0 6 84 19 0 2,480 138 75 0 1,216 5 27 4,050 
Philippines 0 0 ' • ^ 0 2,039 168 36 0 1,104 0 9 3,370 

United States 0 54 29 20 717 64 42 0 339 0 1,279 
Hong Kong 0 0 0 0 562 12 0 403 0 0 982 

India 0 0 0 0 497 16 .. 0 89 0 0 615 
Poland 0 0 0 0 0 336 12 0 0 53 0 0 401 

Jamaica 0 0 0 0 360 " 0 10 0 0 376 
Australia 0 0 8 " 0 90 6 6 0 143 * 6 263 

New Zealand 0 0 0 33 * 24 0 110 0 0 173 
Netherlands 0 • 0 91 7 0 44 * 0 153 

Other Countries 0 39 9 526 1,358 61 19 0 499 0 2,515 

Total 0 18 211 62 546 8,563 491 217 0 4,010 17 42 14,177 

* Figure too small to be expressed 

• 
Notes: 	 • 
The values and calculations presented in Table 18 do not include 'Not Stated' values. Only RNs indicating a place of 

graduation outside of Canada are included. Therefore, the foreign-trained total of 14,177 matches the total presented in 
Table 14. 

Northwest Territories/Nunavut data for the year 2000 were derived using a modified methodology. 

Please review the Methodological Notes for more comprehensive information regarding data collection and processing, data 

accuracy, and data comparability. 

Migration to the United States 
It is very difficult to accurately count the number of registered nurses leaving Canada for 

the United States. No comprehensive data source exists, either in the United States or in 

Canada, to track the number of Canadian RNs employed in the U.S. 

Until 1997, data were available from the United States Immigration and Naturalization 

Service to indicate the number of Canadian emigrants admitted as permanent residents. 

This information is presented in Table 19. However, these data do not include Canadian 

RNs working in the U.S. on temporary visas, which allow Canadians to work without 

becoming American citizens. Accurate data regarding the number of RNs receiving these 

temporary visas are not available. 

• • • • • • • • • 
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• 
1993 	1994 	1995 	1996 	1997 

• Professional and Technical Occupations 

Engineers, Surveyors and Mapping Scientists 

410 	
Math and Computer Scientists 

Natural Scientists 

• 
Doctors 	 314 	319 	348 	522 	398 

• 
Other Health Assessment and Treating Occupations 	 256 	308 	327 	352 	197 

110 	
All Other Occupations 	 19,390 	17,958 	14,502 	17,190 	12,677 

183 

Nurses 	 971 	1,068 	881 	1,103 	545 

Other Professional and Technical Occupations 	 1,879 	1,807 	1,399 	1,726 	1,326 

578 	452 

143 

4,353 	4,247 	3,580 	4,533 

387 
172 	150 	115 	148 

123 

487 	

3,111 

394 

195 	

99 

152 

• 
Total Canadian Emigrants 	 23,743 	22,205 	18,082 	21,723 	15,788 

•
writing the NCLEX-RN exam 

Number of First Time Candidates from Canada 

	

- 	 for the first time declined 

• Writing the 	Passing the 	 slightly from 1997 to 1999. 

	

	
NCLEX -RN 	NCLEX - RN 	

Pass Rate 

• 1997 	 1,891 	 1,418 	75.0% 	 The 1,368 candidates writing 

1998 	 1,489 	 1,106 	74.3% 	 the exam in 1999 represents 

5 	 1999 	 1,368 	 1,075 	78.6% 	 only 0.6% of the 228,450 

• 
Source: NCSBN 	RNs employed in nursing in 

• • 

• CIHI 2001 	 Supply and Distribution of Registered Nurses in Canada, 2000 

• 

• 
• Table 19. Number of Canadian Emigrants Admitted as Permanent Residents to the 

U.S.A. by Occupation, United States, 1993-1997 

• 

• 
Under the North American Free Trade Agreement (NAFTA), Canadian RNs wishing to work 

in the United States must obtain either an H-1C visa (a non-immigrant visa for RNs 

• allowing the opportunity to work in "health care shortage areas"), or any temporary visa. 

• To obtain either of these visas, Canadian RNs must have pre-arranged employment, 

• 
received their education in English, and pass the National Council Licensure Examination 

(NCLEX-RN), the same exam U.S. citizens must pass before earning their nursing license. 

• There is a fee to write this examination. 

• 

• 
Registered nurses applying for a permanent immigration visa to the United States are 

required to gain certification from the Commission on Graduates of Foreign Nursing 

• Schools, to pass the NCLEX-RN examination, and if from a non-English speaking country, 

• pass an English proficiency exam. 

• 

• 
In the United States, the National Council of State Boards of Nursing Inc. (NCSBN) plays a 

predominant role in licensing nurses in all fifty states and the five U.S. territories. Data 

• from the NCSBN regarding the national exam (NCLEX-RN) will not provide the current 

• 
number of Canadian RNs working in the U.S., but it does estimate the number of Canadian 

• 
RNs interested in obtaining licensure to work as a registered nurse in the United States 

each year. These data are presented in Table 20. 

• 

• 
Table 20. Number of First -Time Candidates from Canada Writing The number of Canadian RNs 

and Passing the NCLEX -RN Exam, 1997 - 1999  

• 

• 

NCLEX-RN: National Council Licensure Examination — Registered Nurses 	 Canada in 1999. 

• 
Source: National Council of State Boards of Nursing Inc., United States, 2001 

• 

• 

• 

• 
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Immigration into Canada 

According to data from Citizenship and Immigration Canada, the number of RNs entering 
Canada as landed immigrants decreased steadily from 1994 to 1998, with 2000 figures 

similar to data from 1997. 

The 325 landed immigrants entering Canada in 2000 represent only 2.3% of foreign-

trained RNs in Canada, and only 0.1% of the entire RN workforce. 

Table 21. Number of RNs who Became Landed Immigrants by Employment Status, Canada, 1994-
2000 

1994 1995 1996 1997 1998 1999 2000 

Total Landed Immigrants who were Registered Nurses 
RNs without Arranged Employment 

RNs with Arranged Employment 

816 
802 

14 

611 
597 

14 

415 351 	247 	243 	325 

	

174 	233 	* * 

	

73 	10 

Source: Citizenship and Immigration Canada 

" 	Figure too small to be expressed 
** Figure suppressed to ensure confidentiality 

Source: Citizenship and Immigration Canada, 2001 

• 
• • 
• 
• 
• 
• 
• 
• 
• • 
•  

• 
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Provincial/Territorial Profiles 
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• • • • • • • • NBIFOUNDIAND 

 

NFLD. CANADA 

Number of RNs Employed in Nursing 5,394 232,412 

Number of RNs per 10,000 Population 100.2 75.4 

Average Age (years) 39.7 43.3 

Gender (%) 3.7 MALE 4.8 

96.3 FEMALE 95.2 

Place of Work (%) 72.1 HOSPITAL 63.8 

9.6 COMMUNITY HEALTH 12.4 

11.0 NURSING HOME 11.2 

7.3 OTHER 12.5 

I Primary Area of Responsibility (%) 90.8 DIRECT CARE 85.5 

5.0 ADMINISTRATION 6.9 

3.4 EDUCATION 3.0 

0.5 RESEARCH 1.0 

0.4 NOT STATED 3.7 

: Full-Time/Part-Time Status (%) 72.6 FULL-TIME 54.8 

27.4 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 8.7 MANAGERIAL POSITIONS 7.7 

1 81.7 STAFF NURSE 76.7 

8.9 OTHER 13.2 

0.7 NOT STATED 2.4 

Highest Education in Nursing (%) 79.1 DIPLOMA 75.6 

19.5 BACCALAUREATE 22.8 

1.4 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation (%) 99.1 CANADA 92.0 

0.0 FOREIGN 6.1 

0.9 NOT STATED 1.9 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 	Registered Nurses Database 
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PRINCE EDWARD ISLAND 

 

 

P.E.I. CANADA 

Number of RNs Employed in Nursing 1,255 232,412 

Number of RNs per 10,000 Population 90.3 75.4 

Average Age (years) 43.6 43.3 

Gender (%) 1.7 MALE 4.8 

98.3 FEMALE 95.2 

Place of Work (%) 63.5 HOSPITAL 63.8 

9.1 COMMUNITY HEALTH 12.4 

15.9 NURSING HOME 11.2 

11.5 OTHER 12.5 

Primary Area of Responsibility (%) 90.2 DIRECT CARE 85.5 

7.1 ADMINISTRATION 6.9 

2.5 EDUCATION 3.0 

0.2 RESEARCH 1.0 

0.1 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 41.6 FULL-TIME 54.8 

58.4 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 18.6 MANAGERIAL POSITIONS 7.7 

75.9 STAFF NURSE 76.7 

4.9 OTHER 13.2 

0.5 NOT STATED 2.4 

Highest Education in Nursing (%) 79.2 DIPLOMA 75.6  
19.3 BACCALAUREATE 22.8 

1.5 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation (%) 98.2 CANADA 92.0 

1.4 FOREIGN 6.1 

0.3 NOT STATED 1.9 
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NOVA SCOTIA 

 

N.S. CANADA 

Number of RNs Employed in Nursing 8,699 232,412' 

Number of RNs per 10,000 Population 92.3 75.4 

Average Age (years) 42.9 43.3 

Gender (%) 2.7 MALE 4.8 

97.3 FEMALE 95.2 

Place of Work (%)! 71.2 HOSPITAL 63.8 

9.1 COMMUNITY HEALTH 12.4 

11.4 NURSING HOME 11.2 

8.4 OTHER 12.5 

Primary Area of Responsibility (%) 90.8 DIRECT CARE 85.5 

4.8 ADMINISTRATION 6.9 

3.4 EDUCATION  3.0 

1.0 RESEARCH 1.0 

0.0 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 61.2 FULL-TIME 54.8 

38.8 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) , 13.4 MANAGERIAL POSITIONS 7.7 

1 80.4 STAFF NURSE 76.7 

5.6 OTHER 13.2 

0.6 NOT STATED 2.4 

Highest Education in Nursing (%) 74.6 DIPLOMA 75.6 

23.4 BACCALAUREATE 22.8 

2.0 MASTER'S/DOCTORATE 1.7 

i Worlcforce Place of Graduation (%) 97.6 CANADA 92.0 

2.4 FOREIGN 6.1 

0.0 NOT STATED 1.9 
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NEW BRUNSWICK 

 

  

N.B. CANADA 

Number of RNs Employed in Nursing
, 

7,376 232,412 

Number of RNs per 10,000 
Population 

97.4 75.4 

Average Age (years) 42.0 43.3 

Gender (%) 3.6 MALE 4.8 

96.4 FEMALE 95.2 

Place of Work (%) 75.1 HOSPITAL 63.8 

4.3 COMMUNITY HEALTH 12.4 

9.6 NURSING HOME 11.2 

11.0 OTHER 12.5 

Primary Area of Responsibility (%) 91.6 DIRECT CARE 85.5 

4.6 ADMINISTRATION 6.9 

2.8 EDUCATION 3.0 

0.3 RESEARCH 1.0 

0.7 NOT STATED' 3.7 

Full-Time/Part-Time Status (%) 54.9 FULL-TIME 54.8 

45.1 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 9.3 MANAGERIAL POSITIONS 7.7 

78.3 STAFF NURSE 76. 7 

11.7 OTHER 13.2 

0.7 NOT STATED 2.4 

Highest Education in Nursing (%) 68.0 DIPLOMA 75.6 

30.5 ' 	BACCALAUREATE 22.8 

1.5 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation (%) 91.8 CANADA 92.0 

0.8 FOREIGN 6.1 

7.3 NOT STATED 1..9 
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QUEBEC 

 

QUE. CANADA 

Number of RNs Employed in Nursing c  58,750 232,412 

Number of RNs per 10,000 Population 79.6 75.4 

Average Age (years) 42.2 43.3 

Gender (%) 8.7 MALE 4.8 

91.3 FEMALE 95.2 

Place of Work (%) 63.5 .  HOSPITAL 63.8 

12.3 COMMUNITY HEALTH 12.4 

14.8 NURSING HOME 11.2 

9.4 OTHER 12.5 

Primary Area of Responsibility (%) 76.1 DIRECT CARE 85.5 

12.5 ADMINISTRATION 6.9 

2.2 EDUCATION 3.0 

1.3 	, RESEARCH 1.0 

7.8 NOT STATED 3.7 

i Full-Time/Part-Time Status (%) 50.9 FULL-TIME 54.8 

49.1 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 7.0 MANAGERIAL POSITIONS 7.7 

71.6 STAFF NURSE 	' 76.7 

15.6 OTHER 1 3.2 

5.9 NOTSTATED 2.4 
Highest Education in Nursing (%) 74.6 DIPLOMA 75.6 

24.0 BACCALAUREATE 22.8 

1.4 MASTER'S/DOCTORATE 1.7 

Workforce.  Place of Graduation (%) 97.7 CANADA 92.0 

0.9 FOREIGN 6.1 

1.4 NOT STATED 1.9 
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ONTARIO  

 

ONT. CANADA 

Number of RNs Employed in Nursing 81,679 232,412 

Number of RNs per 10,000 Population 69.7 75.4 

Average Age (years) 44.2 43.3 

Gender (%) 3.4 MALE 4.8 

96.6 FEMALE 95.2 

Place of Work (%) 61.3 HOSPITAL 63.8 

14.1 COMMUNITY HEALTH 12.4 

8.2 NURSING HOME 11.2 

16.4 OTHER 12.5 

Primary Area of Responsibility (%) 86.8 DIRECT CARE 85.5 

5.3 ADMINISTRATION 6.9 

2.9 EDUCATION 3.0 

0.9 RESEARCH . 	1.0 

4.0 NOT STATED 3.7 

Full-Tirne/Part-Time Status (%) 53.7 FULL-TIME 54.8 

35.4 PART-TIME 40:9 

10.8 NOT STATED 4.3 

Position (%) 6.8 MANAGERIAL POSITIONS 7.7 

76.2 STAFF NURSE '76.7 

15.9 OTHER 13.2 

1.1 NOT STATED 2.4 

Highest Education in Nursing (%) 80.1 DIPLOMA 75.6 

18.3 BACCALAUREATE 22.8 

1.5 MASTER'S/DOCTORATE' 1.7 

' Workforce Place of Graduation (%) 89.1 CANADA 92.0 

10.5 FOREIGN 6.1 

0.4 NOT STATED 1.9 
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MANITOBA 

 

MAN. CANADA 

Number of RNs Employed in Nursing 10,051 232,412 

Number of RNs per 10,000 Population 87.5 75.4 

Average Age (years) 43.2 43.3 

Gender (%) 4.4 MALE 4.8 

95.6 FEMALE 95.2 

Place of Work (%) ' 65.3 HOSPITAL 63.8 

9.3 COMMUNITY HEALTH 12.4 

11.6 NURSING HOME 11.2 

13.8 OTHER 1 2.5 

Primary Area of Responsibility (%) 90.3 DIRECT CARE 85.5 

5.6 ADMINISTRATION 6.9 

• 3.1 EDUCATION 3.0 

0.9 RESEARCH 1.0 

0.2 NOT STATED 3.7 

Full-Time/Part-Time Status (%1 45.0 FULL-TIME 54.8 

55.0 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 10.5 MANAGERIAL POSITIONS 7.7 

76.1 STAFF NURSE 76.7 

11.6 OTHER 13.2 

1.8 NOT STATED 2.4 

Highest Education in Nursing (%) 76.6 DIPLOMA 75.6 

21.7 BACCALAUREATE 22.8 

1.7 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation () 95.1 CANADA 92.0 

4.9 FOREIGN 6.1 

0.0 NOT STATED 1.9 
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SASKATCHEWAN  

 

SASK. CANADA 

Number of RNs Employed in Nursing 8,543 232,412 

Number of RNs per 10,000 Population 83.5 75.4 

Average Age (years) 43.6 43.3 

Gender (%) 2.7 MALE 4.8 

. 97.3 FEMALE 95.2 

Place of Work (%) 58.5 HOSPITAL 63.8 

16.9 COMMUNITY HEALTH 12.4 

13.3 NURSING HOME 11.2 

11.2 OTHER 12.5 

Primary Area of Responsibility (%) 89.3 DIRECT CARE 85.5 

6.2 ADMINISTRATION 6.9 

3.4 EDUCATION 3.0 

0.6 RESEARCH 1.0 

0.6 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 50.8 FULL-TIME 54.8 

37.1 PART-TIME 40.9 

12.1 NOT STATED 4.3 

Position (%) 9.0 MANAGERIAL POSITIONS 7.7 

81.3 STAFF NURSE 76.7 

8.4 OTHER 13.2 

1.2 NOT STATED 2.4 

Highest Education in Nursing (%) 78.2 DIPLOMA 75.6 
. 21.0 BACCALAUREATE 22.8 

0.8 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation (%) 95.2 CANADA 92.0 

2.5 FOREIGN 6.1 

2.3 NOT STATED 1.9 

60 Registered Nurses Database 



  

ALBERTA 

   

ALTA. CANADA 

Number of RNs Employed in Nursing 22,172 232,412 

Number of RNs per 10,000 Population 73.6 75.4 

Average Age (years) 43.4 43.3 

Gender (%) 2.6 MALE 4.8 

97.4 FEMALE 95.2 

Place of Work (%) 66.1 HOSPITAL 63.8 

12.2 COMMUNITY HEALTH 12.4 

9.7 NURSING HOME 11.2 

12.0 OTHER 12.5 

Primary Area of Responsibility (%) 89.8 DIRECT CARE 85.5 

4.2 ADMINISTRATION 6.9 

3.7 EDUCATION 3.0 

1.1 RESEARCH 1.0 

1.2 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 54.4 FULL-TIME 54.8 

45.4 PART-TIME 40.9 

0.2 NOT STATED 4.3 

Position (%) 7.6 MANAGERIAL POSITIONS 7.7 

81.6 STAFF NURSE 76.7 

9.8 OTHER 13.2 

1.1 NOT STATED 2.4 

Highest Education in Nursing (%) 66.9 DIPLOMA 75.6 

30.8 BACCALAUREATE 22.8 

2.3 MASTER'S/DOCTORATE 1 .7 	4 

Workforce Place of Graduation (%) 88.9 CANADA 92.0 	4; 

0.0 FOREIGN 6.1 

11.1 NOT STATED 1.9 
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BMTISH COLUMBIA 	 
B.C. CANADA 

Number of RNs Employed in Nursing 27,730 232,412 

Number of RNs per 10,000 Population 68.1 75.4 

Average Age (years) 44.4 43.3 

Gender (%) 4.1 MALE 4.8 

95.9 FEMALE 95.2 

Place of Work (%) 64.9 HOSPITAL 63.8 

11.0 COMMUNITY HEALTH 12.4 

13.5 NURSING HOME 11.2 

10.6 OTHER 12.5 

Primary Area of Responsibility (%) 90.7 DIRECT CARE 85.5 

3.9 ADMINISTRATION 6.9 

4.0 EDUCATION 3.0 

0.7 RESEARCH 1.0 

0.8 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 67.4 FULL-TIME 54.8 

32.6 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 7.5 MANAGERIAL POSITIONS 7.7 

81.5 STAFF NURSE 76.7 

9.3 OTHER 13.2 

1.7 NOT STATED 2.4 

Highest Education in Nursing (%) 72.0 DIPLOMA 75.6 

25.8 BACCALAUREATE 22.8 

2.3 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation (%) 85.5 CANADA 92.0 

14.5 FOREIGN 6.1 

0.0 NOT STATED 1.9 
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YUKON  

63 Registered Nurses Database 

• Y.T. CANADA 

Number of RNs Employed in Nursing 237 232,412 

Number of RNs per 10,000 Population 77.9 75.4 

Average Age (years) 43.3 43.3 	• 

Gender (%) 6.3 MALE 4.8 

93.7 FEMALE 95.2 

Place of Work (%) 57.4 HOSPITAL 63.8 

16.5 COMMUNITY HEALTH 12.4 

8.4 NURSING HOME 11.2 

17.7 OTHER 12.5 

1 Primary Area of Responsibility (%) 88.2 DIRECT CARE 85.5 

8.4 ADMINISTRATION 6.9 

3.0 EDUCATION 3.0 

0.0 RESEARCH 1.0 

0.4 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 53.6 FULL-TIME 54.8 

46.4 PART-TIME 40.9 

0.0 NOT STATED 4.3 

Position (%) 13.1 MANAGERIAL POSITIONS 7.7 

72.6 STAFF NURSE 76.7 

13.5 OTHER 13.2 

0.8 NOT STATED 2.4 

Highest Education in Nursing (%) 60.8 DIPLOMA 75.6 

38.4 BACCALAUREATE 22.8 

0.8 MASTER'S/DOCTORATE 1.7 

Workforce Place of Graduation (%) 92.4 CANADA 92.0 

7.2 FOREIGN 6.1 

0.4 NOT STATED 1.9 

• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 
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• • • • • • • 

NORTHWEST TERRITORIES 

• • • • • • • • • 
N.W.T. CANADA 

Number of RNs Employed in Nursing 433 232,412 

Number of RNs per 10,000 Population 102.7 75.4 

Average Age (years) "41.9 43.3 

' Gender (%) 6.7 MALE 4.8 

93.3 FEMALE 95.2 

Place of Work (%) . 55.2 HosPD . ITAL 63.8 

27.5 COMMUNITY HEALTH 12.4 

2.3 NURSING HOME 1 1 :2 

15.0 OTHER 12.5 

Primary Area of Responsibility (%) 89.1 DIRECT CARE 85.5 

6.9 ADMINISTRATION 6.9 

3.7 EDUCATION 3.0 

0.0 RESEARCH 1.0 

0.2 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 22.6 FULL-TIME 54.8 

77.4 PART-TIME 40.9 
1 

0.0 NOT STATED 4.3 	, 

Position (%) 10.2 MANAGERIAL POSITIONS 7.7 

77.6 STAFF NURSE 76.7 

10.9 OTHER 13.2 

1.4 " NOT STATED• 2.4 

Highest Education in Nursing (%) 66.5 DIPLOMA 75.6 

31.4 BACCALAUREATE 22.8 

2.1 MASTER'S/DOCTORATE . 1.7 

Workforce Place of Graduation (%) 91.0 CANADA 92.0 

6.7 FOREIGN 6.1 

2.3 NOT STATED 1.9 

• • • • • • • • • • • • • • 
• • • • • • • • • • • • 



NUNAVUT  

 

NUN. CANADA 

Number of RNs Employed in Nursing 93 232,412 

Number of RNs per 10,000 Population' ,  33.3 75.4 

Average Age (years) 42.5 43.3 

Gender (%) 8.6 MALE 4.8 

91.4 FEMALE 95.2 

Place of Work (%) 33.3 HOSPITAL 63.8 

49.5 COMMUNITY HEALTH 12.4 

2.2 NURSING HOME 11.2 

15.1 OTHER 12.5 

' Primary Area of Responsibility (%) 90.3 DIRECT CARE 85.5 

8.6 ADMINISTRATION 6.9 

1.1 EDUCATION 3.0 

0.0 RESEARCH 1.0 

0.0 NOT STATED 3.7 

Full-Time/Part-Time Status (%) 10.8 FULL-TIME 54.8 

89.2 PART-TIME 	• 40.9 

0.0 NOT STATED 4.3 

Position (%) 15.1 MANAGERIAL POSITIONS 7.7 

77.4 STAFF NURSE 76.7 

6.5  OTHER 13.2 

1.1 NOT STATED 2.4• 

Highest Education in Nursing (%) 63.4 DIPLOMA 75.6 

35.5 BACCALAUREATE 22.8 

1.1 MASTER'S/DOCTORATE 1.7 

: Workfdrce Place of Graduation (%) 78.5 CANADA 92.0 

14.0 FOREIGN 6.1 

7.5 NOT STATED 1.9 
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Why are you employed as Indicated? 

(1) It Is what I wish 	 I cannot gel: (2) RFT L_J (3) APT LJ (4) CASUAL L..; position 

Present ElM110yer(S) In Nursing: (WHERE APPLICABLE, SPECIFY INSTITUTION, OR IN COMMUNITY NURSING. THE REGION) 

1  NAME OF EMPLOYER 

 

ADDRESS 	 STARTING DATE 

2 
NAME OF EMPLOYER 
	

ADDRESS 	 STARTING DATE 

ASSOCIATION OF REGISTERED NURSES OF NEWFOUNDLAND 
55 Mew Road. P.O. Box 6116 
St. Jerre Newfoundland. Canada AIC 5103 
TEL (702) 7534010 Fax (709) 753-4940 
TOLL FREE 14004834200 
Ewell Wfoesinn.nf.ce 
Web avrearm.rdsa  

APPLICATION, FEB AND APPUCASLE DOCUMENTS 
MUST SE AT ARNN HOUSE ST 31 MARCH 2000 

LATE FEE IMPOSED1 APIUL 2000 

APPLICATION FOR 
LICENSURE / MEMBERSHIP 

1 APRIL 2000 - 31 MARCH 2001 

THE PREPRINTED INFORMATION IS ON FILE - PLEASE COMPLETE AND CORRECT AS NECESSARY 

IMPORTANT - READ REVERSE OF FORM BEFORE COMPLETING 

Surname 
	

Given Names 

Apt. / Box No. 	 Street No. and Name 

City / Town / Village 
	

Province 	 Foetal Code 

Maiden Name 

IF THE ABOVE INFORMATION IS INCORRECT, MAKE CHANGES AT THE RIGHT. NAME CHANGE REQUIRES LEGAL DOCUMENTATION 

1. MINN REGISTRATION NO. I 	 2. OTHER CURRENT REGISTRATION 
Place 	 Number 	 Dela Sainted 

, S. POST BASIC NON-DEGREE COURSES / 	I 1. MARITAL STATUS Single 	 Married' 	Oder' 	 PROGRAMES OF AT LEAST 
PM HOURS & YEAR COMPLETED 

3. SOCIAL INSURANCE NO. 

5. BASIC NURSING EDUCATION: DIPLOMA I 	 I 
	

BACCALAUREATE( 	I 	MASTERS I 	I 

Year Graduated I 	 I 	Province / Country of Graduation' 

6. UNIVERSITY EDUCATION OTHER THAN THE BASIC BACCALAUREATE! MASTERS 

Unhersity degree(e) completed 

Degree I Year 
	

Degree / Year 
	

Degree / Year 

7. STUDENT AT PRESENT: YES I 
	

NO  LI  

1 — Crlatel Cam 
2— Neurceriences 
3 _ 0.FUFLR. 

- 4 -- Partially 
5— Pulsates 
6— Obe. / hedirety 
7 — Community hiesMi 
8 — Outpost 
9 — Nursing Unit Adrrnistradon 

10— Hospital Organbasion and Management 
11 	Depaninsual Management 
12_ Comnitry Cate 
13— Getentelogy 
14— Other (spray) 	  

if yes I 	 

 

I 	I 	 I 	I 	  
Date Started 	 Full time or part time 

CNA .,et 	lo, specially and number 

Programme 

 

  

NURSING WORK HISTORY MUST BE COMPLETED - BY-LAW REQUIREMENT 
(A) Number of hours on file at ARNN: 	 (E): If you bed sueneleel Isere from empkunent alum 

1 Ape. 1994 Were computs me foaming: 

1 APR. 1999 
	

1 APR. 1998 - 
	1 APR. 1997 - 	1 APR. 1996 - 

	
1 APR. 1995 - 
	 DATES OF LEAVE  

31 MAR. 2000 
	

31 MAR. 1999 
	

31 MAR. 1998 	31 MAR. 1997 
	

31 MAR. 1998 

(B) OFFICIAL DOCUMENTATION FROM EMPLOYER(S) VERIFYING HOURS PRACTISED IN NURSING 
MUST ACCOMPANY THIS FORM. (SEE REVERSE OF FORM FOR REOUIREMENTS.) 

(C) It you completed a re-entry programme in nursing since 1 April 1995 give date of completion 	  

SICK (MORE THAN 24 DAYS) 	  

WORKERS COMPENSATION 	  

MATERNITY 

EDUCATIONAL 

OTHER 

(D) Total number of years practised in nursing: 
	

1 	year or less 3 	6 - 10 years 	5 	16 - 20 years 
(EXCLUDING VACATION & LEAVE) 	2 _ 2 - 5 years 	4 _ 11 - 15 years 6 _ 21 years and over 

PRESENT EMPLOYMENT IN NURSING 

YES IJ NO 

NO 

NO 

PRESENT NURSING EMPLOYMENT FOR ONE EMPLOYER ONLY: 

11. (a) Have you been the subject of a der:Winery procedure by another nursing paisdiaion 7 

OH Have you been guilty of a aiminal offence since you obtained your but licence to practise nursing ? YES 

CHECK ONE ONLY ✓ 

EMPLOYED IN NURSING 

Regular Full-time 

Regular Part-time 

Casual 

EMPLOYED IN OTHER THAN NURSING 

Smoking Employment in Nursing 

Not Soviets Employment in Nursing 

NOT EMPLOYED 

Seeking Employment in Nursing 

Not Seeking Employment in Nurstng 

A. PLACE OF WORK 

1 _ Hospital (General / Maternity / Pediatric / Psychiatric) 
2 — Mental Heath Centre 
3 _ Nursing Home I Long Temp Care Facility 
4 — Rehabilitation / Convalescent Centre 
5 _ Community Health / Health Centre 
6 _ Home Care Agency 
7 _ Private Nursing Agency / Private Duty 
8 — Nursing Station (Outpost or Clinic) 
9 — Physician's Office / Family Practice Unit 

10 — Business / Industry / Occupational Health Office 
11 — Educational Institution 
12 _ Association / Government 
13 _ Self Employed / Independent Practice 
14 — Health Care Board 
15 — Other 	  

CHECK ONE IN EACH OF A, B AND C 
EDUCATION 

19 — Teaching Students 
20 _ Teaching Employees 
21 — Teaching Patients / Clients 
22 _ Other 	  

ADMINISTRATION levee" 
23 — Nursing Service Administration 
24 _ Nursing Education Administration 
25 _ Other 	  

ley)C. POSITION
( 

 
1 	Staff Nurse / Community Health Nurse 
2 _ Chief Nursing Officer / Chief Executive Officer 
3 — Director / Assistant Director (2nd In command) 
4 _ Supervisor 
5 _ Coordinator 
6 _ Manager / Assistant Manager 
7 — Cilnkal Nurse Specialist 
8 _ Head Nurse I Unit Manager 
g 	Office / Occupational Health Nurse 

10 _ Instructor / Professor / Educator 
11 — Researcher 
12 _ ConSUlLant 
13 — Nurse Practitioner 
14 _ Other 	  

(lemolY) 
IC) Are you presently involved in conducting nursing research 7 	 YES 

(d) Ate you willing for the ARNN to release your name and address to schools of miming, Numis, reunion comnottees, and to those conducting research 7 

(s) Languages in which you are fluent. other than English.) 	  

S 
E 
C 
T 

o
I 

N 

E 
N 

B. PRIMARY AREA OF RESPONSIBILITY 
DIRECT CARE 

1 — Medical / Surgical 
2 — Psychiatric / Mental Health 
3 _ Pediatric 
4 — Maternal / Newborn 
5 — Geriatric / Long Term Care 
6 — Critical Care (ICU, CCU, Dialysis) 
7 _ Community Hearth 
8 — Ambulatory Care 
9 _ Home Care 

10 — Occupational Health 
11 	Operating Room / Recovery Room 
12 _ Emergency Care 
13 — Nursing in Several Clinical Areas 
14 _ Oncology 
15 _ Rehabilitation 
16 _ Other 	  

RESEARCH 	lironn 

17 — Nursing Research 
16 — Other 	  

lansier ) 

YESL__( NO 

A. I hereby apply for • practising Minas and certlfy that I meet the 
by-law requirements and that the shove Informesion Is We end 

o correct FEE: 	(Maude. tlebulty protection alit 129.44 Hat) 

B. I hert may tel not►pmetleing membership and 
the 'urn informadon is true and corium 

"4124.00(Includear&T) 
FEE: Os years or over $17.l.) FEE;  H.S.T.) 

Nn • ,••••••• 
	

• NA 

Plum 
check 
A or B 

FEE PAYMENT 
CHEQUE ❑ MONEY ORDER ❑ 
CASH 0 PAYROLL DEDUCTION . 
VISA / MASTERCARD / INTERAC 

on mono of form 

AMOUNT s 

E-mail address 



• • • 	• • • • • • • 

• • • • • 
ASSOCIATION OF REGISTERED NURSES OF NEWFOUNDLAND 

APPLICABLE BY-LAWS 

Article II - Fees 

Section 1. 

The annual fee for licence and renewal of licence shall be submitted with the licence application form and shall be received at the offices of the 

Association prior to 1 April of each year. The fee shall be fixed by the Council and ratified at an annual meeting of the Association. The licence shall be valid for 

one (1) year, i.e. 1 April to 31 March. 

B
Section 2. 	 • 

Y

a) All nurses who . are EMPLOYED in the practice of nursing in the province must hold either a current interim certificate or current licence to practise. • 

b) All nurses EMPLOYED* in the practice of nursing who fail to renew an interim certificate or practising licence prior to 1 April, in accordance with Article II, 

Section 1. shall be subject to a late fee of fifty dollars ($50.00) 1111 
- As defined by the NLHCSA and includes casual status. 

c) All nurses who actively practise nursing without a valid interim certificate or practising licence shall be subject to a penalty fee of ten dollars ($10.00) per day jak  

A worked, to a maximum of two hundred dollars ($200.00). Default of payment of fees for three (3) months or more is subject to discipline in accordance with Milr 

the Act, Section 21. 

• 
W Section 4. 

S The fee for practising licence shall be pro-rated during the last three (3) months of the licensure year, i.e. January, February and March, for the nurse who: 	• 
a) becomes eligible for initial registration, 	 • 

OR 
b) becomes eligible for relicensure, 

• OR 
c) commences nursing employment. 

• 
Article VI - REGISTRATION, Section 7. Maintenance of Licence to Practise as Registered Nurse. 

A nurse seeking a practising licence shall be required to verity that she has: 
a) practised as a nurse for at least one hundred fifty (150) days (1125 hours) during the preceding sixty (60) month period OR sixty (60) days (450 hours) during 

the preceding twenty four (24) month period. OR 
b) completed a basic diploma or university diploma programme or baccalaureate nursing programme or nurse practitioner programme, or graduate programme • 

in a health related discipline during the preceding sixty (60) month period, OR 
c) successfully completed an approved nursing refresher or re-entry programme during the preceding sixty (60)month period, OR 
d) enrolled in a university nursing programme, nurse practitioner programme or graduate programme in a health related discipline, and at the time of admission • 

was eligible for a practising licence, for a maximum of sixty (60) months. 

Council may require that documentary proof of the above requirements be submitted. 

Verification of Hours Requirement - Section 9 

To meet the requirement of ARNN By-law Article VI. Section 7 (a): 

1. Submit documentation from employer(s) for the period from 1 APR. 1999 to 31 MAR. 2000 

a) if you practised nursing full-time from 1 April 1999 - 31 March 2000 
OR 

b) if the hours you practised nursing during 1999-2000. in addition to those on file at ARNN, and preprinted on the renewal form, enables you to meet ARNN • 

By-law Article VI Section 7 (a). 
• 

2. If you have not practised nursing in accordance with 1 (a) or (b), submit documentation from employer(s) verifying the number of hours 
practised from 1 APR 1995 to 31 March 2000 broken down according to the time periods noted on the reverse. If the verification is not broken down 

as requested, it cannot be entered into the computer. 

• Form and money will be returned to sender if form is incomplete and required documentation is not submitted or insufficient payment Is received. • 

0 	
• 

Applications without the tee will not be accepted nor can we accept the fee without the application form. Form and fee rt.rstbe together. 

We recommend that you submit renewal licence form and fee prior to 1 MARCH to ensure receipt of licence by 1 April. 

Licences will not be issued until forms are checked to ensure that By-law requirements relating to maintenance of licence to practise have been met. 	
• 

• If name and/or address have changed and you have not notified the ARNN. please submit the appropriate documents. i.e. copy of marriage certificate. 	 • 

If you change your address after your license has been issued, notify CNA 1-800-361-8404. 

• 

• 

Place AR NN registration number on cheque or money order (to ensure correct identification), payable to Association of Registered Nurses of Newfoundland and • 

return with completed renewal form. 

• 

• • • • 

Practising fee includes legal expense assistance plan for ARNN disciplinary hearings, CNA and ICN membership fees, Canadian Nurse Journal, and the Canadian 

Nurses Protective Society (malpractice liability). 

Place ARNN registration number on all correspondence/documents to ARNN House. 
There will be a charge for NSF cheques. You will be a member of the ARNN, In good standing, effective the date the NSF cheque Is honoured. 

FOR YOUR INFORMATION 
ARNN HOUSE WILL BE OPEN 

REGULAR BUSINESS HOURS MON. - FRI. 

Post-dated cheques cannot be processed until the date noted on the cheque. 

FEE PAYMENT WITH VISA/MASTERCARD 

VISA 	  EXPIRY DATE 	 
card number 

M/C 	  EXPIRY DATE 	 
card number 

	

AMOUNT: FEE   + 3% HANDLING FEE = TOTAL PAID 

SIGNATURE: 



• • 
•• • • • of Prince Edward Island 

— 
17 Pownal Street 

• 
Charlottetown. P.E.I. 
CIA 3V7 

• 

Tel: (902) 368-3764 

The Association of Nurses 

PLEASE COMPLETE IF NECESSARY 

Surname 	 Given Names in Order 
(Identity commonly used name) 

Apt.Box No. 	Street No. and Name 

City, Town, Village 	Province 	Postal Code 

THE PRINTED INFORMATION ON THIS LABEL IS ON FILE --- PLEASE COMPLETE AND/OR CORRECT AS NECESSARY. 

Fees must be received by Friday, October 29. 1999. Post dated cheques are acceptable. 

1999/2000 FEE SCHEDULE 

License Fee: 	 $200.00 
License Fee: railer Aortl 30/00) . 	 $100.00 
Associate Fee: fnon-oracticinol 	125.00 

A S10 reinstatement fee is charged if license is reactivated after October 29, 1999. If you 

hold a 2000 CNA membership the CNA tee will be deducted. 

EDUCATION 2. 

specify 

specify 

specify 

2 0 Bachelor's degree in nsg. 

3.0 Masters degree in nsg. 

4. 0 Doctorate degree in nsg. 

5. 0 None 	6.0 Other 

7. 0 Refresher Course 19 

Year C. EDUCATION IN OTIIER THAN NSG. 

Year 

19 1  1. 0 Diploma in nsg. 

B. OTHER EDUCATION IN NSG. 

1. CI Post-basic non-degree course/ 	 
• program (of at least 300 hrs.) specify 

CNA Certification 

19 	I 	I 
1.0 Bachelor's degree 

2.0 Master's degree 

3.0 Doctorate degree 

4 0 None 

5. 0 Other 

Year 
19E1] 

19171  

19 

specify 

19 I 	I specify 

19 III specify 

19 II 

A. INITIAL NSG. EDUCATION 
•-ecx ern one; 

2. 0 Bachelor's degree in nsg.19 

3. Master's degree in nsg. 19 

I 	I 	I 

ICI 

3. 	 PRESENT EMPLOYMENT STATUS 

A. 01 	D 	Employed in nursing on a regular basis (lull-time) 

	

02 	0 	Employed in nursing on a regular basis (part-time) 

	

03 	=I 	Employed in nursing on a casual/seasonal basis 

	

04 	0 	Employed in other than nursing and seeking employment 
in nursing 	 • 

05 	0 	Employed in other than nursing and not seeking 
employment in nursing. 

06 	0 	Not employed and seeking employment in nursing 
07 	0 	Not employed and not seeking employment in nursing. 

8 . 

RECORD OF EMPLOYMENT IN NURSING 
November 1. 1998 - October 31. 1999 

.star • 0, roes ra.,-ec:',11,..ne • 14,  •-..s 

C. Present place(s) of Employment 

1)  

2)  

3)  

Nally ty• ,s,..,: -  s 

4. 

(Check onx, one tor primary employer) 

A. 	PLACE OF EMPLOYMENT 
Type Of Employer: 

or 0 Crre', 3 - :.F.cre 
•7.,2 0 ,-'s,..-.^.3..- ..: -:sota/Menta Hear ::,:.e 

03 0 -7-1 .:.3.i. 
:0 CI .7.cm--...y. -cam Agency 
05 0 	:S 	tor Ageo 

50 0 Ec..z.v-a =ow 
07 CI ?r.isc-a- 5::"ce 
08 Li 1••••ras-  • z.s.Ccdyaescent Ce--y 
03 0 Gcve^r-e,:kssocotion 
'0 CI 81..s•ne 	- 3,stn 

11 0 Sel•e—cx.-Nes, inctecenaent orac:za 

12 CI Pea:ne Care 
13 0 	Pr-:are ;.,:i ragencyl 
14 	0 	(•••,,, 

PRESENT EMPLOYMENT 

Cheat one me onty) 

B. 	DIRECT PATIENT CARE 	NURSING ADMINISTRATION 
01 0 MedicaVSurgical 	 16 0 Seance 
02 0 PsycnearneJMentai Hearth 	 17 0 Educatron 
03 CI Community Heartn 	 18 0 Omer 

(Check One Cox only) 

C. 	POSITION 
01 ID Director 
02 0 Assistant/Associate Direcia 
03 0 Suoensor/Coorclinator 
04 0 Clirucal Nurse Soeoast 

05 0 Head NurseAJnit Kamer 
06 0 assistant Head Nurse 
07 0 Stall Nurse/Community Hea:C. V.:SE 
08 0 °Ike/Occupational Health Nurse 
09 p instructor/Professor 
10 0 Researcher 
11 0 Consultant 
12 1:1 Other 

04 10 Ambulatory Care 	 SDeCCY 

05 0 Geriatric/Long term are 
06 0 Home Care 	 NURSING EDUCATION 
07 0 Materna/Newborn 	 19 0 Teaching - stuaents 
08 0 Occuoatexo realm 	 zp C3 Teaming - emoroyees 
09 0 Pedratnc 	 21 0 Teaming • patientstients 
10 L=I Cabal Care 	 22 0 Other 
11 u Emergency 	 soecitY 
12 0 Operating RoonvRecoyeni Room 
13 0 Nursing in several aorta areas 	RESEARCH 

Ao 1:1 	clocns 14 	 23 0 Nissng Research 
15 0 Other 	

0 Other 

Teat),  

24 	reseacn 
speaM specify 

5. 

I hereby certify that the above information is true and correct. 

HOME 
DAY MTH YR 	 SIGNATURE 	 PHONE NO 

LICENSURE MAY BE REFUSED IF INFORMATION 	
Email address 

 
ON THIS APPLICATION FORM IS FALSE. 

L 

• • • 
• • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • • 

A. Sex 	01 0 Female 
02 0 Male 

B. Year of Birth 19 Fr  
C. Province/Territory/Country 

of Graduation 	  

LLI 
—J 

2 

N
o

t  
v
a

li
d

 f
o

r  
re

g
is

tr
a

ti
o

n  

November I, 1999 - October 31, 2000 

APPLICATION FOR LICENSE 
FOR OFFICE USE ONLY 

Approved on 	Associate 	  

Practicing New 	 Amt.Paid 	 

Renewal 	Red  Bk 0  Reg.#  



• • • • • • • • • • • • • • • 
S • • • • • • • • • • • • • • • • • • • • • • • • • • • 



• • • • • • • 
• • • • • • • • 

• • • • • • 

• • • • 

• • • • • • • • • • • • • • • • • 
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t  
v

a
li
d

 fo
r  

re
g

is
tr

a
ti

on
  

Registered Nurses' Association of Nova Scotia 

Suite 600. Barrington Tower, Scotia Square 
1894 Barrington St., Halifax, NS B3J 2A8 
(902) 491-9744 exts. 225, 221 
TOLL FREE (N.S.) 1-800-565-9744 

Application for Licence to Practise Nursing 
1 November 1999 - 31 October 2000 
Registration Fee $236.90 (Includes HST) 

Instructionw Mot fa congaing yeti applicidlanigasai 	9th' 
book and in the accompanying guide. Compile UM Weed thir 
apgicabba. 

FEES: 
Acdve-PrecdsSig gerreanang $206.00 -.130.901017* 
Non•Pranielng Membnahip:$25.00 $375'91Xy2825 
Non-Active Lierabarshax No Fee es 

Reinstatement tee required Maw °Monet 31, leatt 
$2013.00 + $15.00 133.15 (HST) $264.15 
An ededrestradve be of $15.00 Is charged on payments 
resigned NSF by your themeal Metttuden. . ,.yr I •20:440,20g, 

My fee is oeducted via Payroll: Yes 	 No 

CORRECT NAME AND MAILING ADDRESS, IF NECESSARY. ATTACH 
SUPPORTING DOCUMENTATION FOR NAME CHANGE. 

Surname 	 First 	 Middle 

Mailing Address 

I 	I 	I 	I 	I 	1  NOVA SCOTIA REGISTRATION NO. 

SEX ;Me 	1 ORIGINAL/BIRTH SURNAME City/Town 	 Province 	Country 	 Postal Code 

County (Within Nova Scotia) 

ENTRY / INITIAL NURSING EDUCATION PREPARATION (Check One Only) OTHER EDUCATION (Check Highest Education Level Achieved In Each) 

IN NURSING (POST RN) 	 IN OTHER THAN NURSING 
— 	 — . Diploma in nursing 	 Year Graduated 

. Bachelor's degree in nursing 

1 

2 

3 

4 

5 

— 

— 

— 
_ 

— 

Certificate 	 6 ____ 

— 

— 

— 

Certificate 

Bachelor's degree 	 7 

Master's degree 	 8 
Doctorate 	 9 

None of the above 	 10 

Bachelor's degree 

Master's degree 

Doctorate 

None of the above 

Province or Country 
of Graduation 

3 Ell Masters degree in nursing 

OTHER EDUCATION IN NURSING 

2. Successful completion of a post-basic non-degree nursing course/program (of at least 300 hours.). Check one: 	Yes 	_ 	No _ 	speciy 

I am 
— 

—  

— 

ARE YOU CURRENTLY ENROLLED IN A NURSING UNIVERSITY 

currently enrolled: 

Yes, full time 

Yes. part time 

— 

— 

—  

DEGREE 

Baccalaureate 

Masters 

Doctorate 

EMPLOYMENT DATA (Complete 

I am currenthr 
1. Employed by more than one 

employer 

Yes 	 No 

if Applicable) 

• No, not enrolled 

PRESENT EMPLOYMENT STATUS 	(Check One Box For Primary Employer Only) 	It Primary Nursing Employer is Not Accurate, Please Correct On Dotted Une 

EMPLOYED IN NURSING 

10 ❑ Regular 	1 • Full-time 	2 • Part-lime 

11 I. Casual 	1 	1.1 Full-time 	2 	Ell Part-time 	 Name of Primary Nursing Employer (Institution/Agency) 

EMPLOYED IN OTHER THAN NURSING 	NOT EMPLOYED 

20 

21 

47 

— 
_ 

— 

Seeking employment in nursing 	30 

Not seeking employment in nursing 	31 

Currently on leave of absence 

— 
— 

Seeking employment in nursing 	City/Town 	 County 	 Province 

Not seeking employment in nursing 

Date commenced RN practice with primary employer 

Country 

from nursing employment from 	  to  	 MO 	DAY 	 YE' 

RECORD OF NURSING EMPLOYMENT Ensure au years are recoraea - see instructions tor Calculation su 	 •tctce flours. Do not include vacation. sicktime aria leave or aosence ncf. 

NAME OF NURSING EMPLOYER(S) 	 TOTAL NUMBER OF RN HOURS PRACTICED 

NOV 1/98. OCT 31/99 

NOV 1/97 - OCT 31/98 

NOV 1/96 - OCT 31/97 

NOV 1/95 OCT 31/96 

NOV 1/94 - OCT 31/95 

PLACE OF WORK POSMONITTTLE 	 PRIMARY AREA OF RESPONSIBILITY 

If data punted above is incorrect, check one only in each section for primary nursing employer. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

19 

— 
_ 

— 
— 

_ 

— 

— 

— 

— 

— 

— 

. 
Hospital - GenerauMaternity/Childrens/Psychiatric 

Mental Health Centre 

Home Care Agency 

Community HeattivHealth Centre 

Nursing Stations 'Outpost or Clinics) 

Nursing Home/Long Term Care 

Rehabilitation/Convalescent Centre 

Educational Instrtution 

Physician's Office/Family Practice Unn 

Association/Government . 

BuSinessendustry/Oscupational Heath Office 

Private Nursing Agency/Pevate Duty 

Self-Employed 

Other - specify 

1 

2 

3 

4 

5 

8 
9 

10 

19 

— 

— 

— 

_ 

— 

— 

_ 

— 

— 

Staff NurseJCommunity Health Nurse 

Chief Nursing Officer/Chief Executive Officer 

Director/Ass istant Director 

Manager/Assistant Manager 

Clinical Nurse Specialist 

Instructor / Professor 

Researcher 

Consultant 

Other - specify 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

— 

— 

— 
_ 

— 

— 

— 

— 

— 

— 

— 

— 

_ 

DIRECT PATIENT CARE 
Medical / Surgical 	 15 

Psychiatric / Mental Health 	 19 
. 

Paediatncs 

Maternal i Newborn 	 21 

Geriatric / Long Term Care 	 22 

Critical Care 	 29 

Community Health 

Ambutatory Care 	 31 

Home Care 	 32 

Occupational Hea lth 	 33 

Oncology 	 39 

— 

— 

— 

— 

— 

,..— 

— 

Several Clinical Areas 

Other - specify 

ADMINISTRATION 

 Service 

Education 

Other - specify 

EDUCATION 

Teaching - students 

Teaching - employees 

Teaching - clients 

Other - specify 

Operating Room / RR 

Emergency Care 	 40 

Rehabilitation 	 49 

RESEARCH 

Nursing research only 

Other - specify 

JUDICIAL OR DISCIPUNARY DECISION 	Please attach an explanation d you answer Yes to any of the la:owing auesrrons. 

1. Have you ever been convicted of any indictable offence(s) for which you have not received a pardon? 	 Yes 	 No 

2. Are you currently unoer investigation by any registration/licensing authority? 	 Yes 	 No 

3. Have you ever been oiscrolined by a nogistrationdicensing authority for any occupation/profession in any province. state or country? 	 Yes 	 No 

I certify the information creviaed on this form is true ana complete and that I meet the requirements for a current licence. 

PHONE (BUSINESS) 
	

PHONE (HOME) DATE 
	

SIGNATURE 



- 	 1114,1A...es, 
ANS Membership - Categories and Fees 

Jr; 	 411 411,0:'. 
$236.90 ($206.00 + $30.90 HST) • 

'..lateinstatement (after 31 October 1999) $254.15 ($206.00 + $15.00 Reinstatement + $33.15 HST) ••••• 	 • - 

,,;pelthe:RNAct,..SetiOris 18 . and '19, to use the, designation "RN" or "Registered Nurse, and to practise noising in Nova Scotil liteison's 4111 
ne runs( be entered in the.Regisier and the roster of active-practisMg members and hold a current licence to practise nursing. An active- 

; practising licence is issued on receipt of the fee and a completed, signed application. Application and fee ireto be received together. 

Eligible to receive Nurse to Nurse and attend chapter. region and Association meetings, as a non-voting ineriiber:OoeStiot entitletiolder to use • 
the initials "RN" or to practise nursing in Nova Scotia. Confirmation of non-practising status issued on receipt of complete, signed 

, 	 $28.75 ($25.00 + $3.75 HST) 
	 • 

• non-practising fOrm and fee. Form and fee are to he received together. 

Non-active 
• Automatically assigned 1 November 1999, if active or non-practising status not requested by 31 October 1999. •  No fee or form required. 

Payment Information and Terms: 	 • 	• 
. 1. 	All licensure fees are non refundable after 31 October 1999. z. 

2 __Cash, personal cheques or money orders, payable to RNANS in Canadian funds. are accepted,. 
3. "Fees are taxable under the Tlarmoni;ed Services Tax (HST). RNANS' HST number is'168093758RT.' ' 
4. An administrative fee of SI5.00 is charged for all payments returned for any reason by a financial institution. 
5. Fees paid by post-dated cheque are processed on the date indicated on the cheque. 	 • 

..Payroll Deduetion 
If particiPating in a payroll deduction plan, complete your application AND follow the procedure established by your agency. 
Please note that fees and applications have been requested from agencies by September 24. 1999. 

Inquiries recording yhur Applicutionfor a Licence to Practise Nursin •!.; should he directed to Registration Services. 
(902) 491-9744 Ext. 225/221. Toll-free (NS) 1-SO0- .565-9744, Est. 225/221 

,t• RN Act Section 2 (k) Definition of nursing: 

411::Virtliciipf. nursing" means the performance oTprofessional services requiring substantial specialized knowtedge;of,nursingtheory,and the 
• bibkisical: physkal. behavioral, psychologiCal and sociological sciences as the basis'fri 

(i) assessment. planning, interxention and evaluation in 
(A) the promotion and ntaintenance of health. 
(13) the facilitation of theiranacement of illness. injury or inlirntity, 
(C) the restoration at optimum function. or 
DI palliative care. 	ur 	 • 

(ii) research. education. Intinag - enient or administratiOn incidental to the objectives referred to in subclause 

41) 

• • • • 
WANTED: YOUR INTEREST and EXPERTISE! 

	 • 
other registered nurses. It' you would like to he invoked in itoe or both of these capacities, please complete the following sections. 

)1 	If the opportunity aros•. would you t , •,. mterested 	011 all a:I 	 to your area of expertise.' 

Last year RNANS established a database of members interested in potentially serving on ad hoc committees or acting as resources to • 

On committees... 	
.• • 

tPleuxe note that - interest" does not ..!uaramee - opportunity," 	 • 
As a resource to others... 

Would you like to be a resource for other RNx de..eloping competence your area of expertise) 
	 • 

(A - Yes" would be aek now lodgment that RNA NS could tiro, 	v our name and contact number to interested nurses. • 
The time commitment and extent of imolvernent. arc to he doiconined by you and any RNs who 'night contact you.) 

Information that you have entered cm the revere side of :his farm will be referenced for the database. however, you may have additional 
	• 

areas 0/expertise thin have not been record-co. indteatz' klOW 	 yOUE edicr areas of expertise. Please ;tote that )on do • 
not have to he currently practising in these areas. i,Check a maximum of four.) 

• 

• • • 

II) -Cl Midwifery 
Cl- Orthopedics 

12 Cl Palliative care 
13 71 Primary health care 
14 0 Program evaluation/development 
15 Cl Respite care 
16 Cl Women's health 
i 7 "I Other 

• • • • • • • • • 
S • 

1 0 Aboriginal health 
2 71 Advanced practice 
3 El Alcohol :aid drug iiu:c 
4 0 Continuous quality impro ■ enient 
5 Cl Health Informatics 
6 Cl Health polh:yiplanning 
7 Cl Health promotion 
8 71 Health reform 
9 O Infection control 

Are there any other details that you think odd 	heipfai for us to record? 	It. on the reverse side of this form. you recorded that you 
work in mental health, you might want to specify that it is in adolescent adaptation to chronic illness. Or if you noted that you work in 
'Wed/sure:' you might want to add that you have specialised in the care of burn patients or patients with cardiovascular diseases.) 

• 



N.B. REGISTRATION NO. 	  

Other Provitces it which you are licensed to Practise 

Proynce 	 Reg • ' 

	L  
2 	  

2
Narne 	  

Mailing 	  
Address 

City., Town 	  

Reyna 	 Postal Code 	  

Maiden Name 

9 BY-LAW REQUIREMENT - Complete this section as evidence of nursing practice in order to comply with NAN.B. by-laws. section 1.030. I certify that I was 
engaged in nursing practice while registered and that the following is an accurate account of this practice. Note: For full-time employment In 12 months, enter 
1755 hours. 

Dec. 1, 1996 to Nov 30, 1997 hours 10, 

es►  

•■ Employer 

Employer hours 

Dec. 1, 1997 to Nov 30, 1998 hours - nth Employer 

hours - a ►  Employer 

Dec. 1, 1998 to Nov 30, 1999 hours ma Employer 

hours mIli■ cal, Employer 

1, • 

1 n Diploma Wading to R.N. 

2  O Baccalaureate degree 
Wading to R.N. 
Masten
I Od 11t to 

degree 
 e 

YEAR 

19 III 
19 I I I 
19 III 

COMPLETE THE ENTIRE FORM AND MAKE CORRECTIONS IF NECESSARY TO THE INFORMATION GIVEN 
, 	 4: 

Nurses AbsociatiOn of New Brunswick 	
44 

 
165 Regent St.. Fredericton. New Brunswick. Canada 638 784 - Tel (506) 458-8731 
1-800.442.4417 TOLL FREE NUMBER IN NEW BRUNSWICK Fax (506) 459-2838 

REGISTRATION 2000 
PERSONAL DATA 

YEAR OF BIRTH 71 DESIRE MATERIAL IN 4 SEX 

I 	2_F  

5 MARITAL STATUS 

❑Single 7 ❑Marriad 3 nOther 

3 LANGUAGE PROFICIENCY 

1  Et.PMMOuM  

2 Ei 
, • 	 • 

Q 
%rot* &Eagan 

tam little dant:why 1-5 Mu landann thy 
with althea Ste was 4  ri  

r-a  Tie 19.2.ann 

Farbortellv Bann 
nninn910  En,  

Andaman, Banc 

- 	• 

Alpe* and swan 
bishil only 

1 WNW and write 
french only 

lam Medan 
.....ensam ma St 

asennd 1•11011110. 

8 STATUS REQUESTED: Fees, including HST, are due December 31, 1999. Please allow 3-4 weeks for delivery of certificate. 

1 ❑ REGISTRATION fee $316.25 (after Dec. 31 $345.00) - Canadian Funds 
2 ❑ NON PRACTISING MEMBERSHIP fee $46.00 (after Dec. 31 $54.05) Add $32.78 if you with CNA membership - Canadian Funds 
3 ❑ REGISTERED NURSE RETIRED MEMBERSHIP - no fee 

p,EDUCATION DATA  
10 BASIC NURSING EDUCATION 

Specify province or country of graduation 

NURSING EMPLOYMENT DATA 
13 EMPLOYMENT STATUS 
FULL-TIME BASIS 

Full-time not seeking part-time 
Full-time seeking part-time 

LEAVE OF ABSENCE 	 

CASUAL BASIS 
Casual basis by choice 
Casual basis seekng part-time 
Casual basis seeking 

Snooty mow 
43 ❑ 

310 
32 ❑ 
33 ❑ 

PART-TIME BASIS 

12 ❑ 	Part-time by choice 
Part-time seeking full-time 

11 0 

TEMPORARY BASIS 
Temporary part-tthe 
Temporary full-time 

I 	I  

12 POST BASIC EDUCATION 
OTHER THAN NURSING 	Year 

1 ❑Baccalatreate 	 ,91-11(1 
2❑Masters 	 ‘'''''' 	 1971 El 
3❑Doctorate 	 19 	la 

meth 
4❑Certdicate/Diploma. 	19 	a 

won 
5❑0ther courses 	 19 	a 

weedy 
ed by an authority such as 
essional association 

14 CURRENT EMPLOYER (NURSING) 

4 0 Certificate/Diploma•19  

5 ❑ Other courses 	 19 
wooly 

These courses must be approv 
an education institution or prof 

II I 
III
m  III 

III 

41 ❑ 
42 ❑ LOCATION 

21 ❑ NAME OF 
22 ❑ EMPLOYING AGENCY 

11 POST BASIC EDUCATION 
IN NURSING 

10 Baccalaureate 

2 ❑ Masters 

31=1 Doctorate 

PROVINCE 

15 DATE COMMENCED CURRENT POSITION 18 AVERAGE NO. OF HOURS 
WORKED PER WEEK 

17 DATE OF HIRE - CURRENT EMPLOYER 18 NO. OF YEARS OF ACTI 
PRACTICE IN NURSING 

YEAR 
	

MONTH 
■•■ 

19 sib* ecemeeme be M timing preemies of Daambir has a Dwantin 1999. 
ties womb= t mond wont an tan basis 1 ❑ Temporary 20 Casual 3 ❑ Pan-time 	4 ❑ Fun-time 

YEAR 
	

MONTH 

N
o

t  
v
a

lid
 f

o
r  

re
g

is
tr

a
ti

on
  

21 PRESENT TYPE OF EMPLOYMENT 22 PRIMARY AREA OF PRESENT 
01 ❑ General Duty/Staff 
02 ❑ Head Nurse/Senior Clinical 
03 ❑ Instructor/Professor 
04 ❑ Supervisor/Coordinator 
05 ❑ Clinical Specialist 
08 ❑ Assoc./Asst. Director 
07 ❑ Director 
08 ❑ Assistant Administrator 
09 ❑ Admin./Chief Exec. Officer 
10 ❑ Consultant 
11 ❑ Researcher 
12 ❑ Other (specify)  • 

20 PLACE OF EMPLOYMENT 
01 ❑ General Hospital 
02 ❑ Rehab Centre 
03 ❑ Psychiatric Hospital 
04 ❑ Extra-Mural Hospital 
05 ❑ Other type of Hospital 
06 ❑ Nunzio Home 
07 ❑ Public Health Service 
08 ❑ Victorian Order of Nurses 
09 ❑ Health Services Centre 
10 ❑ Mental Health Clinic 
11 ❑ Physicians Office/Family 

Practice unit 
12 ❑ Occupational Setting 
13 ❑ Educational Institution 
14 ❑ Self Employed 
15 ❑ Association 
18 ❑ Government 
17 ❑ Addiction Centre 
18 ❑ Fed/Prov Correctional Institute 
19 ❑ Armed Forces 
20 ❑ Private duty registry 
21 ❑ Other (specify) 	  

GENERAL PATIENT CARE 
01 ❑ Medical/Surgical 
02 ❑ Maternal/Newborn 
03 ❑ Mental Health/Psychiatric 
04 ❑ Pediatrics 
05 ❑ OR 
06 ❑ Ambulatory Care 

(OP.D.. Day Surgery) 
07 ❑ Geriatrics 
08 ❑ Extended Care 
09 ❑ Rehabilitative Care 
10 ❑ Chemical Dependency 
11 ❑ General Practice/Float 
12 ❑ Community Health 
13 ❑ Occupational Health 
14 ❑ Other Patient Care 

SPECIAL CARE OR INTENSIVE CARE 
15 ❑ Coronary 
16 ❑ Neonatal 
17 ❑ Pediatric 
18 ❑ Neuro 
19 0 Burn 

22 ❑ 	r g 
23 ❑ ER. 
24 ❑ RR 
25 ❑ Dialysis 

ADMINISTRATION 
30 ❑ Nursing Educ. Admin. 
31 ❑ Nursing Service Admin. 
32 ❑ Other Admin. 

TEACHING 
40 ❑ Student Programs 
41 0 Employee Programs 
42 0 Patient/Client Programs 

NURSING RESEARCH 
50 ❑ Full-Time 
51 ❑ Part-Tine 

OTHER 
60 ❑ Discharge Planning 
61 ❑ Infection Control 
62 ❑ Independent Practice 
63 0 Other rapacity) 	  

CURRENT EMPLOYMENT - Check only one box in each of sections 20. 21 and 22. 

PRACTICE 20  U Medical 

NOT EMPLOYED IN NURSING 
23 EMPLOYMENT STATUS 
Date last employed t nursng 

YEAR III MONTH 

 

   

After completing section 23 
please answer either 24 or 25 

24 SEEKING EMPLOYMENT IN NURSING 

Current Employment Status 
1 ❑ Not employed 
2 ❑ Employed in other than nursing 
3 ❑ Seekng refresher course 
Length of Job Search 
1 ❑ 59 days or less 	2 0 60 days or more 

25 NOT SEEKING EMPLOYMENT IN NURSING 

Current Employment Status 
1 ❑ Not employed 
2 ❑ Employed in other than nursng 
3 ❑ Retied 	 . 
4 ❑ Seeking employment in other than nursing 
5 ❑ Student 	  

IN CONSIDERATION OF THE ACCEPTANCE OF THIS APPUCATION, I AGREE TO BE BOUND BY AND TO COMPLY WITH THE TERMS OF 
THE BY-LAWS AND RULES OF THE ASSOCIATION 	 • ;; 7: 	 Ja'gkitiV ; 	 . 



I Nuasiro d'immatriculation au N.-8. 	  

Autrets) provincials) oil vous Ates autorssee a exercer 

Province(s) 	 • Matricule 

    

    

2 	  

 

1 

  

3 COMPETENCES LINGUISTIO.U11  

As pees el Oa. 	 Unilingue anglers 
rangiest seuesment 

....nem 2 0 Unilingue franca* 
As parte et ears 

3 
❑ 

COuraMnserst Pr114 

IA P. de del-mites 	lenwertus langss• a 

avec rune ou 
raw& Ism* 4 

❑ 
COWINISIllent thiricill, 

(0,1aPrONSI langue I 

is pea foncnonner 5 
sass: been dans 

	❑ 
Foncuormarnent :II) 
(premer• gnaw 

me dandies. tenet.. 
60 Fonctionellement 

Dengue ;promote ill  
tenant fr.) 

OCCASIONNEL 
xcasronnel oar cnour 
Dccagonnel mars 

,ercnant temps pamer 
CCCiarconnel mars pnerchant 

:efnes pan 

prunes I  
PROVINCE 

18 ANNEES D'EXPEID 
EN WINS INFIRMIIIP 

S.V.P. REMPLIR TOUTE LA FORMULE ET CORRIGER SI NeCESSAIRE LES DONNEES 	IMPRIMEES 

Association des infirmieres et infirmiers du Nouveau-Brunswick 
165, rue Regent. Fredericton (Nouveau-Brunswick) Canada E3B 784 - Tel.: (506) 458-8731 

1-800-442-4417 NUMERO SANS FRAIS AU NOUVEAU-BRUNSWICK - Telecopieur: (506) 459-2838 

IMMATRICULATION 2000 

• • • 	• 
2 Nose 	  

Adresse 	  
postale 

Ville 	 

Province 	 

Nom de fill• 

4 SEXE 

I 	H 2 	F 1 ❑calibatare 2❑ movies) 	autre 

8 STATUT PROFESSIONNEL: Les cotisations, incluantT.V.H. doivent etre payees au 31 dec. 1999. Veuillez prevoir 3-4 semaines pour la remise du certificat. 	• 

1 ❑ RENOUVELLEMENT DE IJIMMATRICULATION droit otal de 316,25$ (apres le 31 dec. 345,00$) - en dollars canadiens 

2 ❑ INSCRIPTION DE MEMBRE NON ACTIF droit total de 46,00$ (awes le 31 dec. 54,05$) - Ajouter 32,78$ pour devenir membre de I'AIIC - en dollars canadiensift 

3 ❑ INFIRMIERE IMMATRICULEE MEMBRE A LA RETRAITE - Sans frais. 

5 ETAT MATRIMONIAL 

Coda postal 	  

6 ANNEE DE NAISSANCE 

RENSEIGNEMENTS PERSONNELS 

7 JE DESIRE RECEVOIR LA 
DOCUMENTATION EN 

engines 	 frarmais 

N
o

t  
v

a
li
d

 fo
r  

re
g

is
tr

a
ti

o
n

  

9 EXIGENCES PRESCRITES PAR LES REGLEMENTS ADMINISTRATIFS Veuillez remplir cette partie attestant I'exercice de la profession conformement aux 
nagiements administratifs de IAI1NB, article 1.03D. J'atteste que {'el exerc• la profession infirmiere alors que fetais immatriculee et que les rertseignements suivants 
sent un relieve exact de cat exercice. A noter: pour un emploi a temps complet, 12 mois, inscrire 1755 heures. 

12 FORMATION AUTRE QU'EN 
SCIENCES INFIRMIERES 

• • • • • 	• 	• 

15 DATE DU DEBUT DU POSTE ACTUEL 

prov. 

AN NE E I I I  

20 LIEU DE L'EMPLOI 
010 Hdpital general 
020 Centre de readaptation 
030 Modal psychiatrique 
040 Hopital Extra-Mural 
050 Autre genre d'hOpital 
060 Foyer de sons 
077 Services d'hygiene publique 
080 Ordre des nfirmieres de Victoria 
097 Centre de services de sante 
100 Unique dhygiene mentale 
110 Cabinet dun medecin/ 

unite de medecine familiale 
12 -2 Milieu de travail 
137 Etablissement densognement 
147 A mon compte 
150 Association 
160 Gouvernement 
170 Centre de desintoxication 
180 Etablissement correctionnel fed./ 
197 Forces armees 
20 0 Pratique privee 
210 Autre(s) (preasorl 	  

ANNEE 

. heures 

heures 

. heures 

110 

12 0 
43 0 

31 0 

32 0 

33 0 

21 GENRE D'EMPLOI ACTUEL 
010 Service general 
0201nf irmiere chef / 

Clinicienne en chef 
03 0Instructrice/ Prof esseur 
04 0 Surveillante/Coordonnatrice 
05 0 Specialiste clinicienne 
06 ODirectrice adjointe 
07 ODirectrice 
08 0 Administratrice adjointe 
09 0 Admin./Administratnce en chef 
10 0Consultante 
11 OChercheur 
12 Autre (prem., ' 

NOM DE 
21 0 	L'ORGANISME EMPLOYEUR 
22 

41 0 
42 ❑ 	ENDROIT 

17 DATE D'EMBAUCHE 
EMPLOYEUR ACTUEL 

ANNEE I'll] 	MOIS 	I  

22 PRINCIPAL DOMAINE DE L'EXERCICE ACTUEL 
SOINS GENERAUX AUX PATIENTS 

010 Medecine /Chirurgie 
020 Maternite/Pouponniere 
030 Hygiene mentale/Psychiatrie 
040 Pediatrie 
050 Bloc operatoire 
060 Soins ambulatoires 

(Clin. ext.. chirurgie de jour) 
070 Geriatric 
080 Soins de longue duree 
090 Soins de readaptation 
100 Pharmacodependance 
110 Pratique generale/equipe f lottante 
120 Sante communautatre 
130 Hygiene au travail 
140 Autres sons aux patients 

SOINS SPECIAUX OU SOINS INTENSIFS 
150 Coronarien 
160 Neonatalogie 
170 Pediatrie 
180 Neurologie 
190 Soins aux brides 

wearer 
19 

I I  

	• 
20_J Medecine 
210 Chirurgie 
220 Medecine/Chirurgie 
230 Salle d'urgence 

• 
240] Salle de revel' 
25010lialyse 

ADMINISTRATION 
30 OAdministration format 
31 ❑Administration service. 
32 ❑Autre admin. 

ENSEIGNEMENT 
40 ❑Programme pour etudik 
41 ❑Programme pour empl "f 
42 ❑Programmes patient/ 

RECHERCHE EN SOINS F 

50 ❑Temps plein 
51 ❑Temps partiel 

AUTRES 
600Planification des deb, 
610 Prevention des infect. 
620 Pratique independante 
630 Autre (precise, / 	  

• 

MO IS 
	I 

1" dec. 1996 au 30 nov. 1997 

1" dec. 1997 au 30 nov. 1998 

1" dec. 1998 au 30 nov. 1999 

10 FORMATION INFIRMIERE DE BASE 
poops. a prownce ou le pans debtentan du Oradea 

ANNEE 

1 j 	1 Diplome menant a Int_ t 
	

19 I I 
2 TT RITalaureat menant 

	
19 III 

31 	I Maltose menant a Inf. I. 	 19 III 
RENSEIGNEMENTS SUR L'EMPLOI EN SOINS INFIRMIERS 
13 EMPLOI 

TEMPS PLEIN 
:eons den ne cnercnant 

>as temps petrel 
:nuns pie,, cnercnant 

:ernes par nal 

ABSENCE AUTORISEE 	  

TEMPS PARTIEL 
temps Panel par Chors 
lernpa partrer mars 

chercnant temps pan 

TEMPORAIRE 
temps papal temoorsre 
temps pleas temporise 

NON EMPLOYEE EN SOINS INFIRMIERS 

23 STATUT DE L'EMPLOI 

Date du dernier emploi en souls infirmiers 

MOIS 

Aprils avoir remelt la section 23. 
repondre son a 24 OU a 25 

RENSEIGNEMENTS CONCERNANT LA FORMATION 
11 FORMATION APRES LA FORMATION DE BASE 

EN SCIENCES INFIRMIERES 	Anode 

Baccalaureat 	 19 
	

I I 
2 0 Maitrise 	 19 

	
I I 

3 ❑ Doctoral 	 19 

4 0 Certificat/diplome• 	 19 
	

I II 
5 ❑ Autres cours 	 191 	I III 

16 NOMBRE MOVEN D'HEURES 
TRAVAILLEES PAR SEMAINE 

rim 

19 A wager per les aplomeas du Nouveau-Brunswick de &rumba 1991Z dean*. 1999. Degas 
roblentlon de mon diadem jai commence member no une base: 

1 L. tempormre 

EMPLOI ACTUEL - Cocher une case seulement dans chacune des sections 20, 21 et 22 

24 CHERCHE UN EMPLOI EN SOINS INFIRMIERS 
Situation actuelle en matiere d'emploi 

1 0 Sans emploi 
2 0 Employee dans un domaine autre 

que les souls of irmiers 
3 0 OesXe suivre un cours de recyclage 

Durde de la recherche dun emploi 

1 0 59 fours ou moos 	2 0 60 fours et plus 

Ise 
	

Employeur 	  

Employeur 	  

Employeur 	  

Employeur 	  

 

heures Employeur 	  

Employeur 	  

 

	  heures r  .0 

1,11K1., 	 11.C■••■ 
• 11 dolt s'agir de certificat approve par une atitorite tell• une 

maison d'enseignement ou une association professionnelle. 

14 EMPLOYEUR ACTUEL (SOINS INFIRMIERS) 

Anode 

1 ❑Baccalaureat 	 191 	I  AO 
1.0*111 

3 ❑DOC1Orat 	
0,110.11Y ( 

191  I 1* 

191 	I 	1 

2 0Maitrise 	  

4 0Certificat/diplorne •  

5 ❑Autres cows 

	• 
	DIP 

2 	occastonnede 3 	a terms partial 4 	tames IP 

• 

• 

4111  25 NE CHERCHE PAS D'EMPLOI EN SOINS INFIRM EF 

• Situation actuelle en matidre d'emploi 
i 0 Sans ample 
2 0 Employee dans on (romans were sue 

les sans Informers 
3 0 Retredee 
4 0 Chorale tin Gemini dans ter domane aura qua les sons elf 	s 

5 0 Etudiante 	  
Prafrarnms 

JE RECONNAIS QU'EN CONSIDERATION DE LA PRESENTE DEMANDE, JE SERA! LIEE PAR LES CONDITIONS ETABUES PAR LES REGLEMENTS E 
LES REGLES DE L'ASSOCIATION ET TENUE DE MY CONFORMER. • Oate. 

	 Signature: 



• • • • 	Ordre des infirmieres et infirmiers du Quebec Registration Form 

• 
• Please contact the jurisdiction directly for information regarding the 2000 annual 

registration form. Contact information is provided in Appendix C. 

• • • 
S • • • • • • • 
S • 
S 

• 

S • 
• 
S 

S • • 
S 

• 
S 

S 

S • 
• • 
I 
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C.,141 College of Nurses of Ontario 
	

2000 ANNUAL PAYMENT FORM 
101 Davenport Road, Toronto. Ont. M5R 3P1 

!! Please read the accompanying Instruction Guide 
before completing this form. 

A. Personal Information 
The information on the form is from your last year's record. 
Please review the information carefully and add, change, or 
delete information as necessary in the space provided. 

Elegiebebon Number 

Complete only if information printed to the left is incorrect or changed. 

SURNAME 	 GIVEN NAME 

S your Barn DU Numbed. please Mace supportess dommeremon 

STREET NUMBER AND NAME 	 APT. NUMBER 

CaluTamil 	 pROviNCE 

COUNTRY 	 POSTAL CODE 

PHONE NUMBER Incewl 

To facilitate electronic data entry please fill in the bubbles like this: • Not like this: ® Q Please use a fine felt tip pen or black ballpoint pen. 

B. Membership Status 

0 1. Maintain Membership (Go to section C) or 0 2. I resign my membership 	
SIGNATURE CONFIRMING RESIGNATION 

	 (please mail) 

Please note: If you do not choose option 1 or 2, and do not remit your annual fee, 
the College is obligated to suspend your registration for non-payment of fees. 

C. Business and Designated Public Register Address - Please supply business address 

3. Changes/Additions 

N
ot

  v
a

li
d

 f
or

  r
eg

is
tr

at
io

n
  

0 I am no longer employed at the above agency } and 

NAME of INSUTUTION/AGENCY 

Fill in one 
0 Major employer 
0 Additional employer 

Fill in one 
0 In nursing 
0 In other than nursing 

STREET NUIABFJA AND NAME 	 =MOWN 

PROVINCE 
	

COUNTRY 	 POSTAL COOS 

BUSINESS PHONE NUMBER 

2. 	 4. Changes/Additions 

NAME OF INSTITUTION/AGENCY 

STREET NUMBER AND NAME 	 CITY/TOWN 

PROVINCE 
	

COUNTRY 	 POSTAL COOS 

BUSAIF_SS PHONE NUMBER 

and D I am no longer employed at the above agency 

My public Register address is 
Change to: (Th 1 C 2 0 3 3 4  

Fill in one 
0 Major employer 
^ Additional employer 

Fill In one 
0 In nursing 
0 In other than nursing 

Please till in the bubbles like this: • Not like this: ® 

PLEASE DO NOT FAX THIS FORM 

D. Payment section 

cs, College of Nurses of Ontario 
Registration Number: 	 Please print all information clearly. 

0 Cheque or money order (in Canadian funds only) 

	

D Visa 	 

	

WC 	 .  

(Credit card payments are billed in Canadian Funds.) 

DO NOT DETACH 

EXP DATE 

	  EXP. DATE 

SIGNATURE FOR CREDIT CARD AUTHORIZATION AMOUNT PAID 

Office use: Please note: 
CNO canna process post-dated cheques 

- CNO may return your form if payment is 
not issued in Canadian funds 

Non-Refundable 	Annual Payment 
G.S.T. # R106953904 



E. Current Employment Status 

Your employment status according to your 1999 Annual Payment Form is: 

If this information has changed. please complete questions I to 5 of this section. 

I. I am employed in nursing: 	9  in Ontario 	C outside Ontario 	0 in nag outside Ontario 

2. I am employed in nursing and also employed in other than nursing 	0 Yes 	0 No 

3. I am not employed in nursing: I am 	Q employed in other than nursing 

4. I was last employed in nursing on 	 1 • 9  
Y Y 

5. I am seeking employment in nursing 	0 Yes 	0 No 

6. If you are an RN or RPN employed in non-nursing roles, your employment outside nursing is: 

0 Your personal preference 	9 Due to lack of employment opportunities as a nurse 

7. Are you an RN or RPN who is currently employed as an unregulated health care provider (please refer to Guide for definition)? 

0 Yes 	2 No 

F. Current Employment in Nursing 

(If you are n.r1 currently employed in nursing go to section H.) 

I. Our records show that you have 	 employer(s) in nursing. 

If this information has changed. please complete the following: 

I have 	2, 1 0 2 n 3 0 4 0 5 or more employer(s) in nursing 

Please answer the following based on your major employer in nursing (the employer for whom you work the most hours) 

as indicated in Section B. 

2. Our records show your employment status in nursing as: 

If this information has changed, please complete the following: 

(Th Regular full time 	Regular part time 	0 Casual 

3. If you are not working in a regular full time position. your part'time or casual status i s: 

0 Your personal preference 	0 Due to lack of regular full time employment 

4. Are you an RN who is currently working within the job description of an RPN? 

C) Yes 	'2) No 

5. Our records show your position in nursing for your major employer as: 

If this information has changed, please indicate your current position in nursing in the following list. 

 

Please choose only one 

0 Case Manager 

0 Nurse Practitioner 

0 Clinical Nurse Specialist 

0 Consultant 

CD Manager/Assistant Manager 

 

0 Staff RPN 

0 Staff RN 

0 Public/Community Health Nurse 
(includes Pansn Nurse) 

CD Visiting/Community Agency Nurse 

0 OfficeiOccupational Health Nurse 

0 Director/Assistant Director 

0 Chief Nursing Officer/Chief Executive Officer 

0 Instructor/Educator/Professor 

0 Researcher 

0 Other, please specify 	  

Please fill in the bubbles like this: • Not like this: 0 0 
2 

DO NOT DETACH 

PLEASE DO NOT FAX THIS FORM 

0 unemployed 	Q retired 



Please choose only one 

C General Hospital 

C Rehab/Convalescent Hospital 

C, Psychiatric Hospital 

C Extended/Chronic Care Hospital 

0 Other type of Hospital 

C Nursing Home 

C Home for the Aged 

C Retirement Home 

C Public./Community Health Unit or Department 

C Community Health Centre 

Community Home Care Agency 

Community Care Access Centre 

O Community Agency e.g. Red Cross/Easter Seals 

O Employment Agency/Private Duty 

O Business/Occupational Health 

O Nursing Station (Outpost/Nurse Clinic) 

O Physician's Office/Family Practice Unit 

O Educational Institution 

O Self-Employed/Independent Practice 

O Govemment/Association 

• Mental Health Centre 

Other, please specify 	  

Please choose only one 

Direct Patient Care 

Ambulatory Care 

0 Community/Public Health 

0 Health Promotion 

Home Care 

0 Medical Surgical 

0 Occupational Health 

0 Palliative Care 

0 Psychiatric/Mental Health 

2 Critical Care 0 Infection Control 0 Oncology 0 Rehabilitation 

C Emergency Care 0 Long-term Care 0 Operating Room 0 Several Clinical Areas 

C Gerontology 0 MaternaUNewborn 0 Paediatrics 0 Other (Direct Patient Care) 
please specify 

Administration Education Research Other Area of Responsibility 

Nursing Education 0 Nursing Program .0 Nursing Research 0 Other, please specify 

C Nursing Services 

0 Other (Administration) 
please specify 

0 In-Service Education 

0 Patient/Client Education 

0 Other (Education) 
please specify 

Other (Research) 
please specify 

••
••

• •
• 

Current Employment in Nursing continued 

6. Our records show your place of major employment (the employer for whom you work the most hours) as: 

If this information has changed. please indicate your current place of major employment in the following list. 

7. Our records show your primary area of responsibility in nursing for your major employer as: 

If this information has changed, please indicate your current primary area of responsibility for your major 

employer in nursing in the following list. 

G. Nursing Experience 

1. Total years of nursing employment experience. Include all nursing employment e.g. direct practice, administration, research or 

other nursing employment: 

0 less than 2 years 	 0 2 to less than 5 years 	 0 5 to less than 10 years 

0 10 to less than 15 years 	 C 15 to less than 20 years 	 0 20 to less than 25 years 

0 25 years or more 

2. Years of experience in your current position in nursing as indicated in section F, question 5: 

0 less than 2 years 
	

0 2 to less than 5 years 
	

0 5 to less than 10 years 

'.-2) 10 to less than 15 years 
	

0 15 to less than 20 years 
	

0 20 to less than 25 years 

0 25 years or more 

Please fill in the bubbles like this: • Not like this: 

3 



H. Education 

I. Our records indicate that, in addition to your basic/initial nursing education. you have completed the following 

education: 

Nursing education: 

Non-nursing education: 

If the above information is correct, please go to section I. 

If the above information is incorrect or incomplete please fill in all bubbles that apply in question 2 and 3 of this section. 

2. I have completed the following nursing  education since graduating from my basic/initial nursing program: 

RPN Certificate 

O RN Diploma 

0 Bachelors Degree in nursing 

O Master's Degree in nursing 

.2 .  Doctorate in nursing 

/---) Other courses and/or programs of at least 300 hours  each, 

in nursing 

0 Other courses and/or programs of less than 300 hours  each, 

in nursing 

3. I have completed the following non-nursing  education: 

• Diploma 

:" Bachelor's Degree 

n Master's Degree 

Doctorate 

Other certificates, courses and/or programs 

I. Unregulated Care Providers 

This information is collected to help CNO better understand the practice environment. 

Note: An unregulated care provider is a health care worker (sometimes called a health care aide or personal support worker) 

who is not required to have professional qualifications and is not required to be a member of any health regulatory college. 

I. Do you work with unregulated care providers who provide health care services directly to clients (excluding 

client transport and housekeeping)? 

	

Yes 	No 	(If No, go to section J.) 

2. Within the past year in your workplace. has there been an increase in 

• the number of unregulated care providers? 

	

Yes 	No 

• the complexity of duties assigned to unregulated care providers? 

	

0 Yes 	No 

Please fill in the bubbles like this: • Not like this: (X) 

4 



J. Internet access and E-mail 

I. How frequently do you use the Internet to search for information? 

•'D Daily 	3 A few times per month 	0 Seldom 	in Not at all 

2. How frequently do you use Internet E-mail for correspondence? 

0 Daily 	0 A few times per month 	0 Seldom 	C Not at all 

3. Would you be interested in communicating with CNO through Internet and/or E-mail? 

0 Yee 0 No 

• 4. If your answer to question 3 is "Yes", what is your E-mail address? 

	 (please print) 

• 

• 

• 

• 

• 	K. Availability of Standards in your Practice Setting 

I. Are the College's standards of practice available for reference to your practice setting? 

This information will help CNO identify promotion needs regarding the standards of practice. 

0 Yes 0 No 

• 

• • • • • • • • • • • • • • 

L. Release of Home Mailing Address 

Periodically CNO is asked to provide members' home mailing addresses for the purposes as indicated below. 

On your 1999 Annual Payment Form you authorized CNO to release your home mailing address as shown 

below (1999 Response). If you wish to change this, please fill in the appropriate bubble below. 

Please note: We will act immediately if you submit a written request to restrict the release of your home 

mailing address for reasons of personal safety. You may request this at any time during the year. Mail 

your request in a separate envelope to the College of Nurses of Ontario, Manager, Registry Section, 

101 Davenport Road, Toronto, ON M5R 3P1. Please include your registration number in your letter. 

1999 Response 	Change to 

I . Campaign materials from candidates for 

election to CNO Council and committees 

2. Research in nursing* 

3. Information on continuing education opportunities* 

4. Information from nursing organizations* 

eg: unions. professional associations 

•approved by CNO 

If your 1999 response shows as "RNC" (Response Not Captured) and you do not change this to "Yes" or "No", 

you will be agreeing to the release of your home mailing address for that purpose. 

Please fill in the bubbles like this: • Not like this: ® 

5 

• • • • • • • • • • 
• • • • • • • • • • • • • 

Yes 	No 

0 Yes Q No 

0 Yes 0 No 

0 Yea 0 No 



1. I was practising nursing in Ontario in 1999. 

(Please refer to Guide for definition of practising nursing) 

0 Yes (go to 2) 	 0 No (go to 3) 

Each member who is not practising nursing_ 

in Ontario unless retired is accountable for 

participating partially in Reflective 

Practice which means keeping up-to-date 

with the changes and developments in 

nursing in Ontario each year. 

3. I was permanently retired from 

practising nursing in 1999. 

0 Yes (please go to signature section) 	 

IC; No (go to 4) 
• 

4. I have met my partial Reflective 

Practice obligation by keeping up-

to-date with changes in nursing in 

Ontario during the year (e.g. reading 

Communiqué, involvement in 

professional organizations, internet 

etc.) or by completing some or all of the 

five Reflective Practice requirements. 

0 Yes (please go to signature section) 	

Q No (go to 5) 

M. Quality Assurance: Declaration of Participation in Reflective Practice in 1999 

Statements 1 through 5 are your declaration of completion of the Reflective Practice requirements for 1999. 

We suggest you make a copy for your QA records. 

Each  member practising nursing in Ontario is 

required to complete all five Reflective Practice 

requirements: 

I. do a self-assessment, 

2. obtain peer feedback, 

3. create a learning plan, 

4. implement the learning plan, and 

5. evaluate the learning done each year. 

Each member must also keep records of these 

activities for at least two years in the event that 

she or he is selected for Reflective Practice 

evaluation. 

2. I declare that during 1999 I created and 

maintained records of my completion of 

the Reflective Practice requirements. 

(17) Yes (please go to signature section) 

0 No (go to 5) 

• • 40 • • • 
• 

• • • • • • • 
411 
• • 
• • • • • 
• _• • • • .• • • • • 

6. Extenuating circumstances such as bereavement, illness. 

disability, or other hardship prevented me from completing 

my Reflective Practice requirements. (The Quality Assurance 

Committee will follow-up with you regarding a submission). 

0 Yes (please go to signature section) 	No (please go to signature section) 

N. Signature Section 

Please note: An incomplete or unsigned form may delay the issuance of your 2000 Annual Registration Payment Card. 

I certify that the information and statements on this form, including my Reflective Practice Declaration in 

section M. are true. correct and complete. I consent to the release of my home mailing address under the conditions 

I have indicated in section L. 

Name: 

Registration Number: 

   

• • • • • 
SIGNATURE 

6 

 

DATE 



VOTING REGION 
COMPLETE THIS SECTION ONLY IF INFORMATION ABOVE IS INCORRECT OR INCOMPLETE. 
IF YOUR NAME HAS CHANGED ENCLOSE A COPY OF LEGAL CHANGE OF NAME DOCUMENT. 

SURNAME 
GIVEN 

	  NAMES 	  
(PLEASE PRINT) 

❑ MASTER'S ❑ DIPLOMA 	❑ BACC. 

APT.aox NO. PROV. OF GRAD 	  
STREET 

	  AND ADDRESS 	YEAR OF GRAD. 

AVOID DELAYS IN PROCESSING 

BY ANSWERING ALL  QUESTIONS. 

CITY/TOWN 	  PROVINCE/STATE 	  

COUNTRY 	  POSTAL/ZIP CODE 	  

NAME BEFORE MARRIAGE 	  

• • 
Indicate Employer and Hour Revisions 

Manitoba Association of Registered Nurses 
647 Broadway, Winnipeg, Manitoba R3C 0X2 (204) 774-3477, 1-800-665-2027 

SAMPLE 

Not valid for registration 

r,o4e 
Delxv-A199  
oec* 

2000 REGISTRATION RENEWAL FORI 

REGISTRATION NO. 

DATE OF INITIAL REGISTRATION 

PLEASE COMPLETE ALL ITEMS 0 THROUGH 0 BELOW.  
WAY CURRENT EMPLOYER(S) IS (ARE) 

• • 
O DO YOU HOLD A CURRENT PRACTICING REGISTRATION IN ANOTHER 

JURISDICTION? 

❑ NO ❑ YES. REGISTRATION JURISDICTION AND NO. 	  

• HAVE YOU BEEN CONVICTED OF AN OFFENCE UNDER THE CRIMINAL COI 

DURING THE PAST YEAR? 

❑ NO ❑ YES 	
IF YES ATTACH 
NFORMATION SHEET. 

•	 

L- YES - ❑ NO 

❑ NO YES - FROM 	 TO 	  

FEE GST • TOTAL FE: I HEREBY APPLY FOR: 

❑ ACTIVE PRACTICING 

❑ NON PRACTICING (ASSOCIATE) 

(HOME) (WORK) 

CORRECTION CORRECTION 

11. 
Current Employees( revision(S) 

11, 
1 
IOT 

• 

OD 

• • ° 
- 	 TOTAL 

PORTANT: 
• Print your registration number on front of cheque or money 
Alk  order. 
111,  Out-of-Country applicant payable by international money order. 

•dik Canadian funds only (must be magnetic bank encoded) 
Your signature is required on this form. PHONE NUMBERS 

I CERTIFY THAT THE ABOVE INFORMATION IS TRUE AND CORRECT.' 

SIGNATURE 

G.S.T. NO. R107660763 

AMOUNT 
SUBMITTED $ 

O HAVE YOU COMPLETED A REFRESHER COURSE IN THE PAST 4 YEARS? 

• ARE YOU CURRENTLY ON A LEAVE OF ABSENCE FROM NURSING? 

a) HOW MANY HOURS DID YOU WORK AS AN RN IN 1999? 

HOURS (TOTAL) 	  

(YEAR) 

PREVIOUS 
HRS OF WORK 

(YR.) (HOURS) 

Pev ■ seo hours 

IVR I (HOURS) 

REGISTRATION RENEWAL FORM 

REGISTRATION NO. 

AMOUNT PAID $ 

TRANSFER 	 

UPDATE 	 

BASIC EDUCATION LEADING TO INITIAL REGISTRATION 

FOR OFFICE USE ONLY 



(1) I CERTIFY THAT THE ABOVE INFORMATION IS TRUE AND CORRECT. 

X SIGNATURE 	  
AMOUNT 
SUBMITTED $ 

G.S.T. NO. R107660763 

CO R RECTION• 	• 
C PLEASE REVIEW THE FOLLOWING SECTION CAREFULLY. 

PLEASE CHOOSE ONE ITEM IN EACH CATEGORY THAT BEST DESCRIBES YOU AND YOUR PRACTICE 
BY PLACING A CIRCLE AROUND THE CORRECT NUMBER IN COLUMNS 17 THROUGH 21. 

PRIMARY EMPLOYMENT IN NURSING 

CIRCLE ONE NUMBER ONLY IN EACH OF A, B, AND C BELOW. FOR PRIMARY EMPLOYER 

order. 
• Out-of-Country applicant payable by international money order. 

Canadian funds only (must be magnetic bank encoded) 
• Your signature is required on this form. 

II' 
A. PRIMARY AREA OF RESPONSIBILITY 

tA I. DIRECT PATIENT CARE 
01 MEDICAUSURGICAL 

02 CRITICAL CARE (EG. ICU/CCU/NEUROLOGY) 

03 EMERGENCY 

04 PEDIATRIC CARE 

05 MATERNAUNEWBORN 

06 MENTAL HEALTH/PSYCHIATRIC 
1 07 GERIATRIC/LONG TERM GABEw- 

08 OCCUPATIONAL HEALTH 

09 COMMUNITY HEALTH ' 

10 'CLINIC/AMBULATORY 

11 OR/RR 

12 ONCOLOGY 
13 NURSING IN SEVERAL CLINICAL AREAS 

14 REHAB 

15 CONTINUING/HOME CARE 

99 OTHER 

/A II. ADMINISTRATION 
22 NURSING SERVICES ADMINISTRATION 

23 NURSING EDUCATION ADMINISTRATION 

24 QUALITY ASSURANCE 

25 OTHER 

/A III. TEACHING I. STUDENTS 
31 NURSING DIPLOMA PROGRAMS/CERTIFICATION 

32 NURSING DEGREE PROGRAMS 

33 2. EMPLOYEES 

34 3. CLIENTS 

35 OTHER (SPECIFY) 

// / IV. RESEARCH (IF CURRENTLY ACTIVE IN '  
1. NURSING RESEARCH INDICATE POSITION) 

41 PRINCIPAL INVESTIGATOR/PROJECT DIRECTOR 
42 RESEARCH ASSOCIATE/ASSISTANT 
43 2. OTHER (SPECIFY) 

44 

18 B. POSITION 
01 CHIEF EXECUTIVE OFFICER/ADMINISTRATOR 

02 DIRECTOR OF NURSING/CHIEF NURSING OFFICER 

03 ASSOCIATE/ASSISTANT DIRECTOR 

04 SUPERVISOR/COORDINATOR 

05 HEAD NURSE/UNIT MANAGER 

06 CLINICAL NURSE SPECIALIST 

07 STAFF/GENERAL DUTY NURSE 

08 OFFICE/OCCUP. HEALTH 

09 INSTRUCTOR/PROFESSOR/EDUCATOR 

10 CONSULTANT 

11 COMMUNITY/HOME CARE NURSE 

12 STAFFING RECRUITMENT/REGISTRAR 

13 ADVISOR/COUNSELLOR 

14 RESEARCH 

99 OTHER 
0); 

19 C. PLACE OF EMPLOYMENT 
01 HOSPITAL (GEN./MAT./PED./PSYCH.) 

02 REHAB. HOSP./CONVALESCENT CARE (EG MUNICIPAL) 

04 PERSONAL CARE HOME/LONG TERM CARE 

05 MENTAL HEALTH CENTRE (I.E. CLINIC) 

06 BUSINESS/INDUSTRY/OCC. HEALTH 

07 AMR. CARE/DR'S OFFICE/FAMILY PRACTICE UNIT 

08 REGIONAL HEALTH CLINIC/PRIMARY CARE 

09 NURSING STATION (OUTPOST OR CLINIC) 

10 COMMUNITY HEALTH AGENCY/HEALTH CENTRE 

11 HOME CARE AGENCY 
12 EDUC. INSTITUTE (SON) 

13 PRIVATE AGENCY/PRIVATE DUTY (I.E. VON) 

14 INDEPENDENT PRACTICE/SELF EMPLOYED 

15 GOVERNMENT/CORPORATE ASSOC. 

99 OTHER 

• 
REGISTRATION NO. 

EMPLOYMENT STATUS (CHECK ONE) 

PRESENT EMPLOYMENT STATUS IN NURSING: an  

❑ FULL TIME ❑ PART TIME 	SEASONAL lir  ❑ 
CASUAL/ 

SEEKING NURSING EMPLOYMENT 	, 

NOT SEEKING NURSING EMPLOYMENT 2 
H NOT EMPLOYED IN NURSING AND: 
	

• • NOT EMPLOYED AND: 
SEEKING NURSING EMPLOYMENT 	, 

NOT SEEKING NURSING EMPLOYMENT 2 	• 

 

EDUCATION 

 

Post Basic means eaucation completed after your initial nursing program 
which led to nurse registration. 
Column "P".-Previous information you have submitted during the past 5 yell ,  
Column -C"=Comoleteci education since last renewal. Use this column too 
include any information missing from column '1." (past five years only). 

20 POST BASIC NURSING EDUCATION P 

01 
02 
03 
04 

DOCTORATE 
MASTER'S DEGREE 
POST BASIC BACCALAUREATE 
POST BASIC CERTIFICATE/DIPLOMA (OF 

AT LEAST 300 MPS) 

4110 
• 

21 OTHER THAN NURSING W 

01 
02 
03 
04 

DOCTORATE 
MASTER'S DEGREE 
POST BASIC BACCALAUREATE 
CERTIFICATE/DIPLOMA (OF AT LEAST 300 HAS) 

1111 
0 

CHECK ALL BOXES BELOW WHICH ARE APPROPRIATE. • 
COLUMN *E" = ENROLLED 

22 
CURRENT ENROLLMENT IN 
AN EDUCATIONAL PROGRAM 

W 
P 0 

• 
02 
03 

',727'/  , ,, 

ENROLLED IN NURSING PROGRAM 
ENROLLED IN NON-NURSING PROGRAM 

TYPE OF PROGRAM 

 

23 
0 1 

02 
03 

//

04 
z., 

DOCTORATE 
MASTER'S 
BACCALAUREATE 
CERTIFICATE/DIPLOMA 

• 

• 

Mil 

• • • • • • • • • • • • • 



REGISTRATION NUMBER 

5. Present Employment Status (check only one) 

4. Marital Status 2. POST-RN Education in Nursing 	 3. Education in Other than Nursing I 

1 ❑ 1 year or less 

2 ❑ 2 to 3 years 

3 ❑ 4 to 5 years 

4 E 6 to 7 years 

50 8 to 9 years 

6 0 10 to 14 years 

7 0 15 to 19 years 

8 ❑ 20 years or more 

of at least 300 hrs.? 

1. ❑ Yes. Specify' 	  

2. ❑ No 

(check highest I 

2 ❑ Bachelor's 3 ❑ Master's 
degree 	degree 

Doctorate 5 ❑ None 

1 ❑ Bachelor's 2 ❑ Master's 
degree 	degree 

3 ❑ Doctorate 4 ❑ None 

Have you completed a POST basic 	 Nursing Degree achieved since completing Degree (check highest 
non-degree nursing course/ 

7 ❑ Employed as an R.N. on a regular basis. full time 

8 ❑ Employed as an R.N. on a regular basis, part time 

2 ❑ Employee as an R.N. on a casual basis 

3 ❑ Employed other than as an R.N. and seeking employment as an R.N. 

4 ❑ Employed other than as an R.N. and not seeking employment as an R.N. 

5 ❑ Not employed but seeking employment as an R.N. 

6 ❑ Not employed and not seeking employment as an R.N. 

7. if not currently employed 	 ' 8. Have you completed a nurse re-entry program in previous five years? i 
as an R.N., state year last 	1 9 1 	I 
employed in nursing: 	 I 	. Yes 	If yes. date re-entry program completed 

1 	U No 	 Day 	Money 	veer 

9. Present Employment in Nursing in Saskatchewan 

Date commenced R.N. work 
with employer 

Day 	Month 	Year 

Average No. of RN 
hours worked per 

week 

Employers) 
(by order of average 

number of hours 
 per week) 

Name of Agency (in Saskatchewan) 	 •Officie . 
(Ode 

Primary (most 
hoursAveeX) 1 hours 

Second (lesser 
hours/week) 	2. 1-1 hours 

Third (least 
hours/week) 	3. ri hours 

10. Place of Work 	 11. Position 12. Primary Area of Responsibility 

Fill in for up to three employers using the codes below (Select only one code for each employer) 
Primary 

employer 
Second 

employer 
Third 

employer 
Primary 

employer 
Second 

employer 
Third 

employer 
Primary 

employer 
Second 

employer 
Third 

employer 

Code 

(Select only 

Code 

one code for each 

Code 

employer) 

Code 

(Select only 

Code 

one code for each 

Code 

employer) 

Code 

(Select only 

Code 

one code for each 

Code 

employer) 
18 Hospital (GeneraVMatemat/Paediatric. Psychiatric) 
19 Mental Health Centre 
09 Community Health/Health Centre 
01 Nursing Stations (Outpost or Clinics) 
06 Nursing Home/Long Term Care Facility 
03 RehabilitatioNConvalescent Centre 
10 Physician's Office/Family Practice Unit 
13 Business/Industry/Occupational Health 
15 Private Nursing Agency/Private Duty 
08 Home Care Agency 
11 Educabonal Institution 

14 Self-Employed 
17 Other 

12 Staff Nurse/Community Health Nurse 
01 Chief Nursing Officer/Chief Executive Officer 
04 Director/Assistant Director 
16 Manager/Assistant Manager 
08 Clinical Nurse Specialist 
17 Instructor/Professor/Educator 
13 Researcher 
06 Consultant 
15 Other 

(specify) 

A. Direct Care 	 B. Administration 
01 Medial / Surgical 	 15 Service 
04 Paediatric 	 18 Education 
05 GeriatricLong Term Care 	17 Other 
06 Community Health 	 (sPeoifY) 
13 Home Care 
24 OncOlogy 
12 Emergency Care 	 C. Education 
08 Several Clinical Areas 	18 Teaching - Students 
03 Psychiatric/Mental Health 	19 Teaching - Employees 
02 Maternal/Newborn 	 20 Teaching - Clients 
09 Critical Dare 	 21 Other (specify) 
10 Ambulatory Care 12 AssociatioNGovemment  

	  07 Occupational Health 
11 Operating RoorniRR 	 D. Research 
25 Rehabilitation 	 22 Nursing Research Only 
14 Other (specify) 	 23 Other (specify) (specify) 	  

Please 
13. Approved RN Employment History 

complete the following - Do not include vacation or sick time taken 

Membership Year Approved RN Hours 
Practised Each Year 

Places of Approved 
RN Employment (Agency name 8 city/town) 

1 Dec.. 1998 - 30 Nov., 1999 hrs. 
- 	- 	•• ,;-...,..i.:.., 

- :th; 't(Plz  
. 	.. 

N
o

t  
v
a

li
d

 fo
r  

re
g

is
tr

a
ti

on
  

6. Past R.N. Employment Experience 

Total number of years you have practised as an R.N. 

(optional completion) 

I ❑ Single 2 ❑ Married 

Other 

• • • • • • • • 
SASSAtOuvisr4 SASKATCHEWAN REGISTERED NURSES' ASSOCIATION 

2066 RETALLACK STREET. REGINA. SASKATCHEWAN S4T 7X5 

(308)359-4200 IOU. FREE 1-800-667-9945 

infoesrna.org  

 

 

MEMBERSHIP RENEWAL INVENTORY 

 

. PLEASE CORRECT NAME AND MAILING ADDRESS. IF NECESSARY 

AREAS PRINTED BELOW IN RED INK MUST BE COMPLETED EVERY TIME YOU FILE AREAS PRINTED BELOW It/ BLACK INK NILE° BE COMPLETED 
ONLY IF THERE IS A CHANGE SINCE YOU LAST FILED. SEE REGISTRATION RENEWAL BOOKLET FOR ASSISTANCE WITITCOMPLET ING FORM AND 
SEE BACK OF FORM FOR FURTHER INFORMATION. 

• • • • • 
• 

• 
0 • 
• 
• u12 
• • • • • • • • • • • 
• • • • • • • 

• 2000 • 

*NOTE 

SURNAME GIVEN NAMES IN ORDER 
(Ice My commonly used namel 

APT/BOX NO. STREET NO. AND NAME 

CITY, TOWN. VILLAGE 

PROVINCE POSTAL CODE 

IIIII 
PHONE NUMBER 

HOME 'wow 



Primary (most 

hours/week) 

Second (lesser 

hours/week) 

Third (least 

hours/week) 

10. 

1.  I I hours 

2.  

s 

hours 

3.  hours 

Place of Work 	 11. Position 	 I 

Fill in for up to three employers using the codes below (Select only one code 

12. Primary Area of 

for each employer) 

Responsibility 

Primary 
employer 

Second 
employer 

Third 
employer 

Primary 
employer 

Second 
employer 

Third 
employer 

Primary 
employer 

Second 
employer 

Third 
employer 

• 

Code 

(Select only 

Code 

one code for each 

Code 	• 

employer) 

Code 

(Select only 

Code 

one code for each 

Code 
. 	

• 
employer) 

Code 

(Select only 

Code 

one code for each 

Code 

employer) 

18 Hospital (GeneraVMatemaVPaediatnc, Psychiatric) 

19 Mental Health Centre 
09 Community Health/Health Centre 

01 Nursing Stations (Outpost or Clinics) 
06 Nursing Home/Long Term Care Facility 
03 Rehabilitation/Convalescent Centre 
10 Physician's Office/Family Practice Unit 

13 Business/Industry/Occupational Health 

15 Private Nursing Agency/Private Duty 
08 Home Care Agency 

11 Educational Institution 

14 Self-Employed 

17 Other 

12 Staff Nurse/Community Health Nurse 
01 Chief Nursing Officer/Chief Executive Officer 
04 Director/Assistant Director 

16 Manager/Assistant Manager 
08 Clinical Nurse Specialist 
17 Instructor/Professor/Educator 

13 Researcher 

06 Consultant 
15 Other 

(specify) 

A. Direct Care 	 B. Administration 
01 Medical / Surgical 	 15 Service 
04 Paediatric 	 16 Education 
05 Geriatric/Long Term Care 	17 Other 
06 Health 	 (specify) 13 Community 

Home Care 
24 Oncology 
12 Emergency Care 	 C. Education 
08 Several Clinical Areas 	18 Teaching - Students 
03 Psychiatric/Mental Health 	19 Teaching - Employees 
02 MatemaVNewbom 	 20 Teaching - Clients 
09 Critical Care 	 21 Other (specify) 
10 Ambulatory Care 

12 Association/Government  
	  07 Occupational Health 

11 Operating Room/RR 	 D. Research 
25 Rehabilitation 	 22 Nursing Research Only 
14 Other (specify) 	 23 Other (specify) (sPeoifY) 	  

13. Approved RN Employment Histo 

Please complete the following - Do not include vacation 

y 

or sick time taken 

Membership Year 
Approved RN Hours 
Practised Each Year 

Places of Approved 	 — 
RN Employment (Agency name & city/town) 

1 Dec., 1998 - 30 Nov., 1999 hrs. 

1 Dec., 1997 - 30 Nov., 1998 • IF HOURS OF PRACTICE INDICATED ARE INCORRECT, CROSS OUT PRINTED 
HOURS AND PUT IN CORRECT HOURS 

• HOURS OF PRACTICE ARE BEING AUDITED ON A ROUTINE BASIS. 

. • IT IS THE RESPONSIBILITY OF THE INDIVIDUAL NURSE TO KEEP A RECORD OF THE 
TOTAL NUMBER OF HOURS WORKED IN A FIVE YEAR PERIOD. 

• VERIFICATION MAY BE REQUESTED BY THE REGISTRAR. 

I 

hrs. 

1 Dec.. 1996 - 30 Nov., 1997 hrs. 

1 Dec., 1995 - 30 Nov., 1996 hrs. 

hrs . 1 Dec., 1994 - 30 Nov., 1995 

14. Periodically the SRNA is asked to provide members' home mailing addresses and/or phone numbers to interested third parties. Examples of recognizable 
requests include research studies involving nursing, continuing education, other nursing organizations. 

I ❑ agree / ❑ disagree that my home mailing address and/or telephone number may be released to a third party approved by the SRNA. 

(If left blank you will be denying the third party release of information.) 

*NOTE: QUESTIONS NUMBERS 15 AND 16 MUST BE COMPLETED IN ORDER TO PROCESS YOUR MEMBERSHIP RENEWAL. 

15 a. Are you currently under investigation or is your registration currently encumbered in any way by a 
registrationdicencina authority for any occupation/profession in any province, state or country? 

b. Since you last applied for re-registration. have you been convicted of an indictable offence under the 
Criminal Code (Canada). the Food and Drug Act (Canada). the Controlled Drugs and Substances Act 
iCanaaa), or any otner similar legislation in any province, state or country? 

16. Certification - I certify that the information provided on this form is true and correct. 

Signature  	Date 	  

See Reverse for Membership 
and Fee Payment Options 

• • • • • • • • • • • • 

(please check) Yes ❑ No E 
	• 

(please check) Yes E No E 
	• • • 



1. Submission of Membership Renewal Form and Fee: 

The membership fee must accompany the completed 
membership renewal form. Please allow four weeks for 
processing and delivery of your licence to practise. 

If you and your employer have participated in a payroll 
deduction plan over the past year, then immediately forward 
the completed form to your employer, as arranged. 

If you require a licence to practise nursing by the 
commencement of the new registration period, you will 
need to submit your completed membership renewal form 
and fee to the SRNA office no later than November 01. 
Current licensure is mandatory to practise nursing in 
Saskatchewan. 

2. Registration Renewal Guidelines: 

Refer to the accompanying guidelines when completing 
membership renewal form for detailed information: 

Membership and Fee 
• Payroll deduction plan 
• Requirements for 

maintaining registration 
• NSF cheques 
• GST rebate 
• Refunds 
• Instructions for completing form. 

If you require further assistance after reviewing the provided 
information, please contact the SRNA office directly. 

3.. Membership Effective Date: 

3.1 Effective December 01, if you meet eligibility 
requirements, your registration and liability protection 
are effective upon receipt in the SRNA office of the 
correctly completed membership renewal form and 
registration fee. 

3.2 Payments by post dated cheque will not be 
considered as received until the date indicated on the 
cheque. 

payment options 

• Two installments 
• credit card 
• dual registration 
• post dated cheque 
• pro-rated fees 

+ Two Installment Payments ($255.00 + $17.85 GST + 
$20.00 Surcharge = $292.85) 

(Note: Only cheques will be accepted) 

❑ Enclose 2 completed  cheques NOW 

Amount 	Date 

$156.43 Present date 

$136.42 April 30, 2000 

First cheque 

Second cheque 

17a. Practising Membership 

This membership is limited to those persons who are eligible for registration and licensure as a registered 
nurse. Practising members are entitled to all the privileges of membership including, but not limited to, the 
right to use the title "registered nurse" and "nurse" and/or to practise nursing as a registered nurse in 
Saskatchewan. 

Fee Payment Method 
(Please check and complete payment option) 

 

+ Payroll Deduction 

1. ❑ Forward this completed form to your employer. 

 

  

   

   

 

+ Single Payment ($255.00 + $17.85 GST = $272.85) 

2. ❑ Cheque or Money Order 
(Payable to Saskatchewan Registered Nurses' Association) 

3. ❑ Visa 	4. ❑ Master Card 

 

 

Credit Card Number 
	

Exp. Date 

 

   

PRACTISING MEMBERSHIP FEES 

FEE 
	

G.S.T. 	 TOTAL 	•FEE REDUCTION 
DUAL  REGISTRATION .  

Practising Membership (Dec. 01 - Nov. 30) $255.00 $17.85 
Pro-Rated Fee June 1 - Nov. 30 $153.00 $10.71 
Pro-Rated Fee Sept. 1 - Nov. 30 $102.00 $ 7.14 

$272.85 $243.96* 
$163.71 $134.82* 
$109.14 $ 80.25* 

• See Registration Renewal Booklet 

OR 
17b. Non-Practising Membership 

This membership is limited to those persons who have at one time been a practising member of the 
association. Non-practising members are entitled to vote and to hold office at chapter level: to receive the 
news bulletin of the association. Non-practising members are not entitled to use the registered nurse title or 
to practise nursing in Saskatchewan. 

Non-practising membership fee: 
(Please check and complete payment option) 

( + Payment Method: ($35.00 + $2.45 GST = $37.45) 

1. ❑ Cheque or Money Order 
(Payable to Saskatchewan Registered Nurses' Association) 

2. ❑ Visa 	3. ❑ Master Card 

Credit Card Number 	. 

	1 

Exp, Date 

18. 	 Membership Information 

17. 	 Membership and Fee Payment Options 



• • • • • • • • • • • • • • • • • • • • • • • • • • • s • • • • • • • • • • • • • • • 



5 Hrs/Weekj 	 2 16-29  firs/Week; 3 30-40 Hrs/Weeki 	4 i 41 + Hrs/Week 1 

S53.50 late registration fee 
if your form is received after 

September 15. 1999. 
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2000 REGISTERED RENEWAL FORM 
Registration Number 

1 Correct / Update your personal data, if necessary: 
Name 

Address 

City Province Postal Code 

Home Phone Home Fax 

Home E-Mail Address 

Work E-Mail Address 

The information vou provided on your 1999 renewal form has been preprinted below. _ 
1999 Membership Status 
Nursing Employers: 

Primary 
Second 
Third 

to 	X  . 	. 	.. 	 ... 

,;*.g11.1 ' :. 

wc,r,-... r !,rt" ,  
,"'-'"' 

estig: 

rf ,.„,f,,K, 1 ....=1 "177/0,77,...,46.9  
' A ":. ,',: ;y6,i.4;"L....: ,*•-Z(- ., 
.A6,,a141.,at2102Zoi'•,-.....aar.;.. 

-... Kr — 	...7.7.7M, 
Oi: 	t'••••=* 	

' - '. '''' 
• , --i...gtaisl 

Oct 1. 1994 - Sept 30. 1995 

Oct 1. 1995 - Sept 30. 1996  

Oct 1. 1996 - Sept 30. 1997 • 

Oct 1. 1997 - Sept 30. 1998 • 

Record your 1999 Nursing Practice and Education Hours below: 	 Hours Sub-Total A 

Oct 1. 1998 - Sept 30. 1999 	 ♦ 	 I 	 1 	 1 
♦ ifftluTnUr's' irTneectpr\a'L'utircenonuorus rs ,ere outside of Alberta: or. 	

Total Your Hours 

. If sour nursuie oracitce hours do not total 1125 hour•— ■r more toter to the enclosed outdo 	
(A . Br 

. 

Primary Employment Status 
Average Hours per Week 
Primary Place of Work 
Primary Area of Responsibility 
Primary Position 
Education 
Have you been the subject of a disciplinary procedure by another nursing jurisdiction? 	 L-  Yes 	No 
Have you been guilty of a criminal offence since you obtained your last licence to practice nursing? 	 = Yes 	= No 
Information on three employers is now being collected for the database. Choose a number code for each employer and area, 

where required. Provide complete work address (unit/floor/direct phone/fax numbers). 

_ 	. 
Primary D Second D C,',•?" 

Name of Agency (Place of Work) 

Address [include unitifloor. etc.1 • 

Direct Phone Number 

Fax number 

E-mail Address 

Start Date [day / month / yearl 

'4*.1  "./4! 

L *  
1 	Employed on a regular basis. full-ti 
2 Employed on a casual basis 
3 Employed as other tha •  RN/CGN a 	 oyment 
4 Employed as other 	 CGN an 	eking employment 
5 Not employed b 	 oyment 
6 Not employed at 	 ploymen 
Not Employ e that you do not receive a cancellation notice or late processing fee. please indicate your current status: 

= LOA 	aterm ate r 	ve 0 WCB 0 Disability/Extended Leave a Moving out of Province 0 Between Jobs C Retired C Other 

Date 	 to 	  

7 Employed on a regular basis. part-time 
8 Self-employed 

Wy Alberta Association of Registered Nurses 
11620 - 168 Street. Edmonton. Alberta T5M 4A6 Telephone (780) 451-0043 

Toll Free in Canada 1 -800-252-9392 
Website www,nurses.ab.ca 	Internet aam@nurses.ab.ca  



1 Hospital 
2 Rehabilitation Hospital 

Mental Health Centre 
4 Nursing Home/Long Term Care 

Home Care Agency 
7 Community Health Agency 

of Res 

8 Community Nursin_g Clinic (Nursing Station) 
9 Physician/Dentist/Family Practice Unit 
10 Business-Industry 
11 Educational Institution 
12 Self Employed 
13 Private Nursing Agency 

14 Association/Government/Regional Office 
15 Other - Provide Details 

/numbers are not in sequence) 

1 General Medical 
2 General Surgical 
3 Pediatrics 
4 Maternal/Newborn 
5 Psychiatric/Mental Health 
6 Oncology 
7 Rehabilitation 

Nursing Administration 
18 Nursing Education Administration 
19 Nursing Service Administration 
20 Other Administration - Provide Details 

8 Operating/Recovery Room 
9 Emergency Care/Prehospital 
10 Critical/Intensive Care 
11 Several Clinical Areas 
12 Occupational Health 
13 Home Care 
14 Geriatric/Long Term Care 

Nursing Education 
21 Teaching Students 
22 Teaching Employees 
23 Teaching Patients/Clients 
24 Other - Provide Details 

15 Community Health 
16 Ambulatory Care 
17 Other Patient Care - Provide Details 

Nursing Research 
25 Clinical Nursing Research 
26 Other Research 

27 Other Nursing (not included above) 
Provide details 

   

1 Staff Nurse/Community Health Nurse 
2 Manager/Assistant Manager 
3 Clinical Nurse Specialist 
4 Instructor/Professor/Education 
6 Director/Assistant Director 
7 Chief Nursing Officer/CEO/CDO/Site Admin 

9 Researcher 
_Principal Investigator 

Co-Pnncipal Investigator 
-Project Director 
:Thesis/Dissertation 

10 Consultant 

 

11 Other - Provide Details 

 

Inumbers are not in sequence] 

    

r, 

,,,,,,,,,,,AV,,, , ..:ttete,!or, - . e:),/,- 	 rit. 	 -  	-..1 	 .V),  ,' : 	. 

. -i Completion of Additional 
Post-Basic Nursing Education - Other Than Nursing 

Current Enrollment 
in Nursing Education 

Current Enrollment 
In Other Education 

❑ Baccalaureate 	0.  Masters 	❑ Doctorate 

Completion Date 	 / 

❑ Baccalaureate 

❑ Masters 

❑ Doctorate 

Completion Date 

/ 	 / 

❑ Baccalaureate 

❑ Masters 

❑ Doctorate 

❑ full-time 

❑ part-time 

❑ Baccalaureate 

❑ Masters 

❑ Doctorate 

0 full-time 

❑ part-time 

day 	month 	• 	year 

❑ Certificate Course over 300 hrs completed in 1999 
membership year 
Provide Course Name: 

0 Nursing Refresher Program iwithin current 5 years! 

Completion Date 	 / 
day 	month 	year 

gRegistered Nurse / Certified Giaduate'Nut4C; 
:....Z,4.4 	 , ainSO. • ,..i...,, i : ,..:GW17.7,14.....i.4.........71 :r611;:a11i, 	 ;Ali 	 .,-Nt„...s” '...1.,...,..,...: 

I understand that I must be registered to practice nursing in Alberta. I certify the information I have provided on this form 
is true and accurate, and that I meet the requirements for registration. 

Members Signature 
	

Date 

red7R- 	71-1 ' .NcrttP"rav'ccticingv , 	rteqi, 

I certify that the information I have provided on this form is true and correct and as of October 1, 1999 I will not be 
practicing nursing in Alberta. 

Signature 	 Date 

To guarantee processing before October 1, 1999, and to avoid a $53.50 late registration fee, 
your form and fee must be at the AARN Provincial Office by SEPTEMBER 15, 1999. 

FAXED FORMS ARE NOT ACCEPTED 

Select Fee 	 Reei.- ii:red Nurse 	 S37.45 Associate )Non - Practicing) 
. 1-.$192.60 Certified Graduate Nurse 	_ S37. -15 Registered Nurse iRetiredi 	 Late Registration Fee 

Select Payment 	Cheque 	 a Money. Order 	❑ VISA' 	 C Mastercard* 

Make cheque/ money order payable to the AARN. 	Cash or Direct Debit payments can be made in person at the AARN Provincial Office. 

'Credit Card Authorization for 2000 Renewal Fee: 

Name on card 	  Card Number 	 

Phone Number (   Expiry Date 	  
month 	 year 

Signature 	  

All fees include 7', GST 	GST Reg •R10E692643 	520.00 will be charged for cheques returned due to insufficient funds (NSF). 	Registration fees are non-refundable 

The enclosed Instruction Guide will assist you in completing this form. 

The July/August issue of the Alberta RN provides detailed registration information. 

O Do not write 	this Sine - tor office use only: 

Decisions/Recommendations 	  

Staff 
	

Date 

Date Received Stamp Receipting 



1---- . REGISTERED NURSES ASSOCIATION OF BRITISH COLUMBIA 2000 REGISTRATION RENEWAL FORK 

i 1 -,, 5 Arburus treet. Vancouver. B.C. V6I 3Y8 Telephone (6041 736-7331 Tell Free I-SW-565-6505 	 ( 	 FOR OFFICE USE ONLY 

AMOUNT 
PAID 

S 	  

CHEQUE 	MONEY 	CASH- =EDIT 	CONK 	PAYROL: 
ORDER 	 CARD 	 DEDUCT 

\‘. AUTHORIZATION NO 

PLEASE CORRECT NAME AND MAILING ADDRESS. IF NECESSARY 

I 	38 	1 
PHONE NUMBER 

HOME 	
I 
' WORK 

APPLICATION FOR PRACTICING MEMBERSHIP 
Answer all questions in this section if applying for practicing membership (please see brochure) 

Personal Practice Review 
Answer questions below if reporting practice hours. 	 ! Answer questions below if reporting no practice hours. 

In the past year have you: 	 In the past year have you: 

1. Completed a self-assessment of your practice using the 	— 	— 	1. Completed a self-assessment 
of your practice using the

— 	— 
Standards for Nursing Practice in B.C.? 	 Yest 	: No H 	 Yes I

— 
 No I

_ 
2. Obtained feedback about your practice from a peer? 	Yes L No El 	Standards for Nursing Practice in B.C.? 

3. Developed and implemented a teaming plan based 	Yes i 	- ,—, No I 	1 
	2. Developed and implemented a 	 — 

— 

	 I- 
on your self-assessment and peer feedback? 	 ,--, 	learning plan based on your 	 Yes i 	No i 

4. Evaluated the impact of the learning on practice? 	Yes E Nol 	1 	self-assessment and your feedback? 

Present Employment in Nursing 

Office 
1999 	Name of Agency (Place of Work) 	 Code 

Employment Status) 	Hours worked in 	Date commences 
1999 	 Year 	'Aonth 	Day 

'Regular Casual 	, 

I 
i 

. 

. hours 

i 
2. I i 	I 

II 1 	i 
1  hours 

1 
ii 

I 
3. 

 
i 	I 	I I hours 

I 	I 
i 	, 

Nursing 	 Total hours worked in 	1999 

Hours: 	 Corrected Hours: 1998 	 1997 	 1996 	 1995 

Working in Nursing (Primary Employer) 	 Not Working in Nursing 

— 	 — 7 _ Employed as a RN on a regular basis. full time. 	3 L Employed other than as a RN and seeking employment as a RN. 

8 _--- Employed as a RN on a regular basis, part time. 	4 E Employed other than as a RN and not seeking employment as a RN. 

9 _ Employed as a RN on a casual basis. full time. 	5 E Not employed but seeking employment as a RN. 

10 _ Employed as a RN on a casual basis. part time. 	6 L Not employed and not seeking employment as a RN 

have 	been charged or convicted of a criminal offence? 	Fee submitted $ 	 'Annual fee S278.2C In the past year. 	you 

Yesi 	Noi 	 or i 	• • Automatic Bank Deduction (prepaid in 1999) 

I certify that the information provided on this form is true and correct 	. 	or 1••  Payroll Deduction (prepaid in 1999) 

Signature: X 	 Agency Date: 	  

23. Place. of Work 	 24. Position 	 25. Primary Area of Responsibility 

Fill In for up to three employers using the codes below (Select only one code for each employer) 

Primary 	Second 	! 	Third 	• 	Primary 	• 	Second 	Third 	 Primary 	 Second 	 Third 

employer 	employer 	employer 	employer 	employer 	employer 	I 	employer 	I 	employer 	 employer 

I 
I 

' 	I I I 	I 
1 	. 	. 	

1 

31 	.-vasoital been. Tat. Dees. tasycnt 	 ' 04 Clinical Nurse poemanst 	 I 	DIRECT PATIENT CARE 	I 	ADMINISTRATION 

22 	Renaoilitatior-Convalescent Centre 	 11 	Stan Nurse/Home Care/Community Nurse 	 . 11 	MedicaliSurotcal 	 : 22 	Nursing pp:Jo-anon Aorninistrat 

03 	E.cenaea Care 	 • 12 	OtticerOcCUpanonavindustnai Nurse 	 : 10 	Critical Care. e.g. ICU. CCU 	21 	Nursing Ser.ces Aommistratic 

05 	Ling Term Care. Nursing Home 	 . 14 ManagepAssistant Manager/Superwsor 	 102 Oncology 	 23 Other Aorn.nistranon 

32 	AIentai Heap -% Centre 	 15 	Director/Assistant/Associate 	 . 03 	Operating Room 	 (soecrlyt 

C6 Home Care Aoency 	 16 Chief Nursin•Execuove Officer 	 104 	Post-Anestnetic Recovery Room 	i 

07 Communny Heaan Agency/Health Centre 	 • 08 InstructoriProlesso , taucator 	 07 	ArtIbulalOre Care 	 ' 	EDUCATION 

08 	Businessinoustry , Occuoationai Health 	 09 	Consultant 	 ! 05 	Emergency Care 	 i 31 	Teacnirro • Students 

09 Physician s (race/Famine Practice Unit 	 • 13 	Researcner 	 i 13 	MaternavNewoorn 	 32 	Teacniro • Ernotoyees 

10 	Eaucavonai insteueon 	 ' es 	Other 	 ( 14 	Psychiatric/Mental Health 	 34 	Teacnino - PE ■ ents/Ckents 

I sPecifY) 	 15 	Pediatrics 	 • 33 	Other Educe:Ion IT 	Self -employes Private  Practice 	 ; 

25 	Private Nursing Agency/Prtvate Duty 	 i 	 1 01 	Rehabilitation 	 • 	(Weary( 

' 16 GenatncsLong Term Care 25 Association-Government 

27 	Nursino StavonsChaposvNurse Clinic 	 I 17 	Occupational Health 

18 	Several Clinical Areas 	 41 	NRuErSsEAin: ■ eHsearcn only 
88 Other 

is/peaty, 	 - 08 Community Health 	 i 42 	Other Research 
I 
- 09 	Home Care 	 I 	(specify) 

1

19 	Other (specify) 

N
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Due on or before February 1, 2000 

REGISTRATION NO. 

HAPTER TELEPHONE El.. DIST. 

SURNAME 	 CIVEN NAMES iN ORDER 
(irlentay condor. yseo namet 

APTJBOX NO. 	 STREET NO. AND NAME 

CITY. TOWN. VILLAGE 
	

PROVINCE 

E-MAIL 
	

POSTAL CODE 
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Please complete all items below to ensure registration can be orocessea. 

• • 
OTHER MEMBERSHIPS 	 NOT WORKING  

Do you hold current practicing/active membership in another 	 , If not currently employed as 	 • 
Canadian province/territory? Yes —__ 	l\lo._. 	 a RN. state year last employed 

in nursing 	 III 
If yes, where 	 19 

(Please attach copy of current rnemoership from that provinceiterritory) 	, If on maternity. disaPility. 	 • 

educational or otner LOA. state 
Check it  you are currently or ever nave been a:. 	 , year last employed in nursing 	 • 

❑ 20 	RPN L. 23 	Midwife E 24 	 19 	
Alki 

LPN 
IP 

Have you completed in the previous 5 years. a 
• 

Nursing refresher course? 	Yes E Year 	 Place 

Nursing degree program? 	Yes E  Year 	 Place 	 • 

POST-BASIC EDUCATION (see brochure) • 
Have you completed a POST 	Have you completed a 	Nursing Decree achieved 	Non-Nursing Degree 

basic non-degree nursing 	Canadian Nurses 	since completing basic 	tcheck highest) 	 • 
courseiprogram of at least 	Association certification 	program 

300 hours? 	 program? 	 , (check highest)  

Specify name and date. 	Specify name and date. 
• 

.... Bachelor's 	.7_ Master s 	' ___ Bachelors 	3  .7: Master's 	• 
Yes 2 .--H__ No 	 ' 	 7  Yes 	2 '_ ___`—, : No 	 . 	' 7.,_. Doctorate 	' 7_ None 	' _j. Doctorate 	5  '_1 None lb: CONSENT TO CONTACT YOU 	 1 CURRENT ENROLLMENT IN. EDUCATIONAL PROGRAM 

Please indicate your preference regarding receiving mail for 	- 7„ Not Currently Enrolled 	 • 

purposes other than RNABC business. RNA.BC arranaes 	-- 
Nursin2 1_, 	, 	PoTam 

the mailing and does not provide your name or address to 	
Enrolled r) 	 • 

external parties. Do you wish to oe contacted for: 	 7._ Er.roiied )n Non-Nur:inc.: P7ocr,ar -) 
• 

 
1. 	RNABC purposes cow 	

Fuil-Tle Student 
_cow

in
._ 

Pan-T)me Student 	 1110 
_ 2. 	Professional and career ma:; 

— , 	Ail purposes 	 TYPE OF PROGRAM 	 • 

.._ None c; :he f•ilo).%)ino 	.. 	.laster's Degree 1111 _-_-. Posz-basic Non-Degree 	___ Doctoral Degree 

_. Baccafaureate E.: , :ofee 	 • 

Allk 

APPLIC'ATION;LEORNOWIMAC IAIERSOP' 

:31EC] A.:1C1X3 • 

• • • • 
• 

• • • 
• • • 

Non-practicing membership is intended for nurses who wish to be members and to Keep in :ouch with professional 
activities. but who are not working as nurses in B.C. Please complete all items (1) througn (3) below. See enclosed 
pamphlet, before completing. 

Are you now enaaaeo in the practice of nursing in B.C.? (See brochure) 

If your answer is no. care last practiced as a nurse in B C ? 

2. Do vou intend in the next few weeks to practice nursing. including volunteering. :n B.C.? 	Yes 	No C 
If your answer is yes to the Question above. vc,•u must be registerectilicensea. Geese 
complete reverse side and above part of this term for PRACTICING membersmo. 

3. I hereby apply for non-oracticing membership In RNABC and in so doing acree roar. 	mould begin work or do 

volunteer activities ∎ r) S.C. in wnich I engage in the practice or nursing. i wi;1 acp:y 'c cracticing membership. I 
certify that the information proviaea on this form is true and correct. 

Non-Practicing Fee S55.64) 

Date: 	  Signature: X 
	

submitted• S 	  

Information collected on this form is necessary for the operation of RNABC programs. It is coiiected under the authority of 

the Nurses (Registered) Act. the Rules and the RNABC Constitution and Bylaws. For more information contact Director. 

Regulatory Services. 

00Renew.for 

Yes 	No L..: 



Application for Registration 
or Renewal of Licence 

Aril 1, 1000- Maxis 31, 1001 

Yukon Registered Nur= Association 
Suite 14,1114 First Avant, Whitehortre, }7. VIA 1.A.3 
Phone: 8674474062 For 867-6644123 

yrna@pekomma 
C

YRN A)) 

2000 
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1. IDENTIFICATION 	 PLEASE PRINT CLEA 2I.LI ,  

Gunder: 	 ❑ Female ❑ Maio 
Language 	❑ English 	French oftwirr...... 	 ❑ 	I 

1 	One of Myth: 	I 	I 	I 	 I 
RI IllaSIgAddma 	 Medan Nene 	dd 	mos 	year 

I 	 1 	I 	r 800112110 	 1 
CWT.. 	 Pmfitin 	NNW Ccem 	 • Quay 	ogler turladelans where warwit re 	redone held: 

Ham 
Reno 	

i 	Wpat 	
I  

*ark 
	 I 2000 FEE SCHEDULE 	--- , ',Ilq nqi- ) 

.• 	, . 	- 	. 	• 	 0 ACtive Practising 	 $321.00 X/FFICE'''USE: .  .... 	.  	.......  
0 1/2 yr PraCtISIng (after 30 Nee 	 $214.00 

0 Non-Practising 	 $80.25 
0 Anacleto 	 $107.00 

(Mal Applicants Only 
0 TelepOrley Practising 	$321.00 

.:YRNAREG1STRADON 	 0 TOMpOraly Student 	 $53.80 

2. EDUCATION 

INITIAL NURSING 	❑ 1. Diploma in nursing ❑ 2. Bachelors degree in nursing ❑ 3. Masters degree in nursing 

EDUCATION 	&hat 	 I Proem 
I risCarte 	 I Grairalon Year 

OTHER EDUCATION IN NURSING: 
DEGREE (Check NOW level =Mel 

0 2 Post RN Bachelor's degree in nursing 
0 a Master's degree In nursing 
0 4. Doctorate in nursing 
0 5. None 

Year Complatect 

OTHER NURSING EDUCATION: 
NON-DEGREE 	(Check all that awe) 

❑ Post-basic nursing diploma course (300 hrs) 
❑ Ctrrent CNA Certification 
❑ Refresher program within last 5 years 
0 None 

EDUCATION: NON-NURSING 
(Check NohoMarti =OM) 

❑ 2. Bachelors degree 
❑ 3. Masters dogma 
❑ 4. Doctorate 
❑ 5. None 

CONTINUING EDUCATION: 
Are you currently enrolled In an educational program? 	❑ Yea nursing program ❑ Yes, non- nursing program ❑ No 

3. RECORD OF EMPLOYMENT 
Have you practiced FULL TIME (>1500 hrs) as a registered nurse or permit holder between April 1, 	CI Yes 0 No 
1999 and March 31, 2000? (Do not Include vacation. LOA or sick time taken.) 
Indicate the total number of hours worked in active nursing for the past 5 membership years. Qom/ Include vacation or sick 
time taken. 	Note: For full time employment In a 12 menet period. enter 1500 hours 	 If hours on Mare 

Membership Year 	RN Hours 	 Place of Approved RN Employment 	Inozrect. Indicate 

April 1, 1999 - March 31, 2000 	r I 
correct hours here 

April 1, 1998 - March 31, 1999  
April 1, 1997 - March 31, 1998 1 
April 1, 1996 - March 31, 1997 
April I, 1995 - March 31, 1996  

4. PRESENT EMPLOYMENT STATUS 
PRESENT PRIMARY EMPLOYER IN NURSING STATUS WITH PRIMARY EMPLOYER (Check only one) 

Employed In nursing 
❑ 10a on a regular/permanent FULL TIME basis 
❑ 10b on a regular/permanent PART-TIME basis 
❑ 11 	on a casual basis (occasional, term, on call) 

or employed In other Men nursing end 
❑ 20 seeking employment in nursing 
❑ 21 NOT seeldng employment in nursing 

or not employed and 

❑ 30 seeking employment in nursing 
❑ 31 NOT seeking employment in nursing 

or ❑ LEAVE OF ABSENCE 

Enanw, Affodh MOWN,  
_1 

Udine Acklmog 

I 
oq 	 Rolfrarr 	NMI Cod. 

I 	Start Date: 	 I 
canny 

ARE YOU EMPLOYED AS A REGISTERED NURSE BY 
MORE THAN ONE AGENCY? 

❑ No ❑ Yea 	> If yes, how many? 

5. 	PRESENT EMPLOYMENT 

PLACE OF WORK 
Salad ono coda for 

	

ydriary employer only 	a 
Code 

01 Hescilal fgenerrimatemsupsychlatio 
02 Merin Heats  
03  Waite Satins (outpost a Mims 
05 	/ Carramescent Col 
05 timing Home / Long Term Cue 
OS Home Care Agency 
07 Commirity Halth / Heekh Cents 
CS Business / /Industry / Occupeicrial Heekh 
09 Plinio Nurang Agency / Private    Duty 
10 Snanolored 
11 Physician's Office / Family Precke Urit 
12 Ed 	ore InsItrim 
13 Asszialcri / Gagmen 
14 Ober 

STATISTICS 

PRIMARY AREA OF RESPONSIBIUTY POSITION 
Selactona clads for mammy employer only. 
DIRECT CARE 

Select one cede for 
PlintarY lloWnstr onift 

01 Malik/ 
	 Ccde 

02 	 Suatteli  Heat 
03 Inferrer 	 AD&UNISTRAinoN 
04 Infernal / Nembcrn 	21 Huang Sayke 
05 Geriatric/ Long Term care 	22  Wang Edelen 
Ce3 Critical Care 	 29 OM 

Ccde 
01 Chid Miring Mon / CEO 
02 °rector / Anstalt ()know 
03 Manager / Anent Manger 
04 Onkel Nurse Speciailst 
OS Stall Man / Canrnurity Hearer Muse 
07 offire/oonesmortal heat' nuse 
06 Instructor / Profaner / Edicalor 
00  Fleseereler 
,11 11) Conailant 

Oher 

07 Canmortly Health 
OS Ambulatory Coo 	EDUCATION 
03 Hone Care 	 31 Tenting indents 
10 Occuraditne Health 	32 Taxiing employees 
11 Opening Roan / RR 	33 Teeing calantadials 
12 enagetcy Roan 	39 Omer  

$39 Not staled 13 Several Oriml Ames 
14 =tan 	 RESEARCH 
15 	 41 Research aw 
19 Otter (specify) 	 49 Oter 99 Not stake 

I ceraly Mat the intormadon oontrarad In Mb loan Is bra and goner end earl an vidlin g and able to comply W ►  Cm Code otEthice 
iorRegisased Moses of the Canadian Nunes Amacietion. 

Signature: 	 Date: 



Yukon Registered 
	

REGISTRATION 

Nurses Association 
	 2000 	 INFORMATION 

REGISTERED NURSES PROFESSION ACT, Statutes of Yukon (1992) 
15. 	No person shall engage in the practice of nursing in the Yukon unless 

(a) they are a registered nurse and their name Is entered in the roster of active 
practicing members and they hold a current annual certificate 

(b) they hold a temporary permit 

QUALIFICATION FOR REGISTRATION 
To qualify for registration, miser; must meet one of tie following caiditions, %/tin the previous five (5) veer period, you must have: 

1. 
	as 

 et least 1.125 hare Or 
2 geduated tan a bade nursing progam; or 
a completed a poet-basic nursing degas or 
4 completed an approved nurse refresher program. 

FOR NEW APPLICANTS 
I) An new applicants for registration with YRNA must first hold valid registration in another Canadian 
Jurisdiction. This Application for Registration must be completely and accurately filled out and returned to the YRNA 
office together with photocopies of your birth certificate and marriage certificate or other proof of legal name. A copy 
of your current practising card from another Canadian Jurisdiction must also be enclosed. 

II) A Verification of Nurse Registration form must be completed in part by the applicant and forwarded to the 
appropriate provincial/territorial licensing association for completion. YRNA must receive the completed form by mail 
directly from the provincial/territorial licensing association. 

III) A Reference Request/Consent Form must be completed In part by the applicant and forwarded to your most 
recent nursing employer. The employer must complete the form and forward it by mall directly to YRNA. 

iv) If you have completed a re-entry/refresher program within the previous five years, please have verification 
forwarded by the nursing program directly to YRNA 

v) A processing fee of $32.10 (GST included) must  accompany this application as well as the appropriate 
registration fee as set out on the reverse. Payment may be in the form of cheque or money order made payable to 
YRNA. 

REMEMBER, YOU MUST BE REGISTERED WITH YRNA BEFORE YOU START WORK AND REGISTRATION TAKES 
TIME SO PLEASE ALLOW A MINIMUM OF TWO WEEKS TO PROCESS YOUR PAPERWORK ONCE IT HAS BEEN 
RECEIVED BY YRNA. 

FOR RENEWAL OF REGISTRATION 
I) The YRNA membership year is April 1 to March 31. In order to process registration renewals in time to issue 
new membership cards by March 31st, this completed Application for Renewal of Licence should be received  by 
YRNA no later than March 1st. The registration fee must accompany the completed form and may be in the 
form of cheque or money order payable to YRNA . Cheques may be post dated to March 31st and your new card will 
mailed the date the cheque is cashable. You should receive your Licence to Practice/Membership card by March 
31st provided that your form and fee are received at the YRNA office by March 1, 2000. If either the form or your 
cheque are incorrect, the processing time will increase. 

II) If for any reason this Application for Renewal of License is not received before April 1st, a late 
registration fee of $53.50 (GST included) should be included when forwarding this renewal form and the 
registration fee. -Should this fee not be enclosed, YRNA will have to contact you and wait for the fee which will cause 
further delay In the registration process. Nurses must remember that they cannot, for any reason, practise nursing 
without valid, current registration. 

ill) 	YRNA is attempting to streamline the registration renewal process by preprinting some of the required 
information. Please review all preprinted information for accuracy and make dear, visible corrections if the 
Information Is Incorrect. Your cooperation is requested in completing this form as the information is required for legal 
purposes, for statistical purposes and for the analysis of the nurse work force in Yukon and Canada PLEASE 
PROVIDE AU. INFORMATION REQUESTED. 

RESIGNING YOUR MEMBERSHIP? 
If you are no longer practising as a nurse in the Yukon and wish to resign your membership, please advise YRNA of 
your resignation. Return your registration renewal form with 'RESIGNED" written clearly across the front or notify the 
office in writing of your intention. This will negate the need to send follow-up letters to you advising of your lapsed 
membership status. 

If you are not currently practising in the Yukon but think you may at some time during the 2000/2001 membership 
year, you may wish to renew your registration as a Non-Practising member now and upgrade your membership to 
Active Practising at a later date. Your Non-Practising fee will be applied to your Active Practising membership when 
you upgrade and you will not be charged the late registration fee of $53.50 which is applied to renewals after March 
31st. 

TYPES OF MEMBERSHIP 
Practising Member An applicant who Is practising or would like to engage in the practise of nursing in the Yukon must obtain 
Active Practising membership. An Active Practising member is entitled to full membership rights with YRNA end will reosive the quarterly 
YRNA newsletter. Practising membership indudes membership in the Canadian Nurses Association (CNA), the International Council of 
Nurses (ICN) and professional liability protection services as available Iran the Cenaden Nurses Protection Society. 

Non-Practising Member. An applicant who is not engaged In the active practise of nursing In the Yukon may obtain Non-
Practising membership. This category of membership may be selected by nurses seeking work in the Yukon and may be upgraded to 
Active Practising at any time by paying the difference between the two types of membership. Members in this category receive the 
quarterly YRNA newsletter. 

Associate Member Applicants who reside outside the Yukon or those who wish to maintain contact with YRNA may apply for 
Associate membership. An Associate member is entitled to membership with the Condon Nurses Association (CNA) and the 
International Council of Nurses (ICN). Associate members also receive the quarterly YRNA newsletter. 

Temporary Practising or Temporary Student Member. See temporary permit information sheet and application 
form if requesting this type of membership 

IF YOU HAVE ANY QUESTIONS, PLEASE CONTACT THE YRNA OFFICE. 
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Northwest Territories Registered Nurses Association 
Box 2757 

Yellowknife. NT X1A 2R1 
Phone (867) 873-2745 Fax (867) 873-2336 

E -mail: nwima@intemorth.corn  

APPLICATION FOR REGISTRATION 2000 
JANUARY 1. 2000 TO DECEMBER 31, 2000 

- --- 
0 Active Practicing $321.00 ($300.00 + $21 .00 GST) 	, 
J Associi -  e Nn Practicing $53.50 (S50.00 + $3.50 GST)  -..,1 	•;. 	 Li 	.: 	. 
D Not -Renewing -. No fee 	. 	 'i • • 	' 	4 	1 1 	- 	. 
FOR ACTIVE MEMBERS ONLY 	't, i 	.1 	-... 

D Late Fes Jan. 1 -. ..lfln. 31 - $50.00  
; -44.- CI Latelg.'s7Aiter Jan:..31-S100.00 	. ,y . 	. 

•— 	 - 
CI Reinstatement Fee $53.50 ($so.00 + $3.50 GST) 

GST /1077862311 

••,..:: 
' INSTNtiC110P;PLEASE....READFARERIU.y .7Z. 	• 	4.4%. 	 41e...4 

1.1iteensure receipt of y . 'airmail rierdlicde of regletraticit • 	• 	• . ,;•., 
21" . 080airibet 311999. yoor 2001Tregistration form and fee should:63Q *  
..r: received sett* NWTFIN/C no later than December 1, 1999. ' ;;AF.. . 	..„, 

- 2. Tbta application can o4 be processed after NWTRNA flICIAVO4r." ,: • 

- 	-completed and signed app 	form. 	: :, 	.ii - F-•7.::: 
, 	-fullpigistratIon fee (fee must accompany loan) 	- • :..,..... 	t.,,, 

.' --:.'' Arlie money to local YeleiAmile bid( or Northam Store
and cash ONLY ccepte 	■• .•:!. 	-personal 	„ 	o 	 ad 	•:,-,,,, ; . • 	. didgUeS moneyilers 

.. 	to:NWTRNA).: 	.V.V...' - ---.--, ,..i•: -.. 	: tt".,:,-?",:;:,:if'ttt 	,,. 	.,-;-:,..-1'. :-. 
, 	DONOT SEND CASH throughitie 	,.,,, .;; 	'.... 1 ".7c.4: , ;• • 

-1404ioet-dided cheques' 	:..-, ."".,lic -., 	. 4.:-;...  
idiot registradon number 	 r ber on yo 	cheguefmoneyorder 	.•,..,_,'• ''' , , 
-the NWTRNA DOES NOT ACCEPT CREDIT CARD as payeteritopden .,—... 

. • 	:..g,c4..:Ji. FEE OF $21.A0 020.00 + $1.40 SST) TS CHARGED • ' ' ■ ,• • 

	

. 	. 	....., 
...-. 	-• OftCHEOUES RETURNED FOR ANY REASON. 	.".• ., ...,.......... 

o 	Initial Registration 
0 Renewal 
0 Reinstatement 

Total Fees Submitted NWTRNA Registration # 

Date of Birth SEX 
o Male 
D Female 

Maiden Name 

Surname 	 First 	 Middle 

1. _ yes o no Are you affected Dv a onynscal or mental conderonnliness wears may effect your Malty to 

practice nursing? 

2. : yes c no Have you oeen Me suorect et a OSOOnnary procedure Oy another nurrang funsOceon? 

3. ,-.. yes 0 no 	Have you seen found gluey of a comma, offence since you 00tarn110 your last licenSe to 

praCUCe nurses)? 

If you answer -yes -  to any Of Me aoove clueS00115. Mass attach a mallet esoulaaeort 

Mailing Address 

City/Town 	 ProvincefTemtoty 	 Postal Code 

• 

Phone 

ENTRY/INITIAL NURSING EDUCATION (Check one only) OTHER EDUCATION 	 ,.!:-..  

1 o Diploma in nursing 	 Province or Country 

2 o Bachelor's Degree in nursing 	of Graduation 
3 o Master's Degree in nursing 

IN NURSING - DEGREE 	 IN NURSING - NON DEGREE 
(Check highest level attained) 	 (Check all that apply) 
1 o Bachelor's Degree 	 : Post-Basic Nursing Non Degree 
2 o Masters Degree 	 Course/Program (300 hrs) 
3 o Doctorate Degree 	 Please specify 	  
4 o None of the above 	 : CNA Certification 

IN OTHER THAN NURSING 	 Date Completed 

Year Graduated: 19 

School Name: (Check highest level attained) 	 : 	Refresner Program in last 5 yrs. 

1 0 Bachelor's Degree 	 Date Completed 

2 s Masters Degree 	 : None 
3 o Doctorate Degree 
4 o None of the above 

- PRESENT EMPLOYMENT STATUS (Check one only) 	 -  

EMPLOYED IN NURSING 
1 0 On a regular basis 
2 o On a casual basis 	 Name of InstitutiorvAgency 

MULTIPLE EMPLOYMENT 
Employed by more than one agency : Yes c No 

FULL-TIME/PART-TIME STATUS (for primary empioyer only) 
0 Employed in nursing full-time c Employed in nursing pan-time 	

Mailing Address 

EMPLOYED IN OTHER THAN NURSING 
1 	Seeking 	 in nursing s 	employment 
2 	Not seeking employment in nursing 	 City/Town 	 Province/Territory 	 Country 

NOT EMPLOYED  
1 o Seeking employment in nursing 	

• 

2 c Not seeking employment in nurs rig 	 Phone 	 Fax 

- 	- 	-- 
RECORD OF EMPLOYMENT 

Fulltime nrs. = 1725 hrs. 
Part time nrs. calculated as follows: 	 To maintain Active Practising 

!vs. x 	days x 	= 	hrs (Projected to Dec. 31sti 	 Registration, a minimum of _mos 
1125 nursing practice hours in 

. 	Number of hours worked Hours" 	 the past 5 years. is required. 

Jan. 1. 1999 - Dec. 31, 1999 	'a x rose .r..za: ...aays ane so an. wen. 

Place of Work (check only one for 
primary employer) 

1 o 	Association/Government 
2 o 	Business/Industry/ 

Occupational Health Office 
3 o 	Community Health/ 

Health Centre 
4 o 	Educational Institution 
5 o Home Care Agency 
6 o 	Hospital (general, maternal. 

paediatric, psychiatric) 
7 o 	Mental Health Centre 
8 o Nursing Home/Long Term Care 
9 o 	Nursing Stations (or Clinics) 

10 o 	Physician's Office/Family 
Practice Unit 

11 o 	Private Nursing 
Agency/Private Duty 

12 o 	Rehabilitation/Convalescent 
Centre 

13 o 	Self-employed 
14 o 	Other - Specify 

Position icneck only one for 
onmary employer) 

1 : 	Chief Nursing O ff icer/Chief 
e Officertiv Execut ive 

2 : 	Director/Assistant Director 
3 = ManagerrAssistant Manager 
4 : Staff Nurse/Community Health 

Nurse 
5 	Clinical Nurse Specialist 
6 - Consultant 
7 = InstructouProfessoriEducator 
8 - , 	Other - Specify 

 

Primary Area of Responsibility (check only one of boxes 1.24) 

DIRECT CARE 	 ADMINISTRATION 

1 0 Ambulatory Care 	 17 : Education 

2 .: Community Health 	 18 : Service 

3 3 Critical Care 	 19 : Other - Specify 
40 Emergency Care 

o Geriatric/Long Term Care 5 
6 o Home Care 	 EDUCATION 

7 = Maternai/Newborn 	 20 : Teaching - Students 

8 o Medical/Surgical 	 21 : Teaching - Employees 

o Occupational Health 	 22 : Teaching - Clients 
23 	Other - Specify 	  10 0 Oncology 	 : 

11 : Operating Room/RR 
12 0 Paediatric 
132 Psychiatric/Mental Health 	RESEARCH 

14 a Rehabilitation 	 24 :, Nursing research only 

15o Several Clinical Areas 	25 : Other - Specify 

 16 a Other - Specify 

Kindly complete and return with your fee to facilitate registration. 

I hereby certify that the information given is true and correct 
Signature 
	

Date 
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REGISTERED NURSING CONTACT INFORMATION 

Provincial/Territorial Regulating Authorities 

• NEWFOUNDLAND: 

• Association of Registered Nurses of Newfoundland and Labrador 
55 Military Road, Box 6116 

• St. John's, NF A1C 5X8 

• Tel: 709-753-6040 

• 
Fax: 709-753-4940 
E-mail: arnn@nf.newcomm.net  . 	Website: none • 

• 
PRINCE EDWARD ISLAND: 

Association of Nurses of Prince Edward Island 

• 137 Queen Street, Suite 303 

• Charlottetown, PEI C1A 4B3 

• 
Tel: 902-368-3764 
Fax: 902-628-1430 

• E-mail: anpei@pei.sympatico.ca  

• Website: none 

• 
NOVA SCOTIA: 

Registered Nurses' Association of Nova Scotia 

• Suite 600, Barrington Tower 

• 
Scotia Square, 1894 Barrington St. 
Halifax NS B3J 2A8 

• Tel: 902-491-9744 

41110 	Fax: 902-491-9510 

• 
E-mail: info@rnans.ns.ca  

• 
Website: www.rnans.ns.ca   

• NEW BRUNSWICK: 

• 
Nurses Association of New Brunswick / Association des infirmieres et infirmiers du 

• 
Nouveau-Brunswick 

165 Regent Street 
• Fredericton, NB E3B 3W5 

• Tel: 506-458-8731 

• 
Fax: 506-459-2838 
E-mail: nanb@nanb.nb.ca  

• Website: www.nanb.nb.ca   • • • • • • 



QUEBEC: 

Ordre des infirmieres et infirmiers du Quebec 

4200, boul. Dorchester Ouest 
Montreal, QC H3Z 1V4 
Tel: 514-935-2501 / 1-$00-363-6048 
Fax/telecopieur: 514-935-1799 
E-mail /Courriel: inf@oiiq.org   

Website: www.oiiq.org   

ONTARIO: 
College of Nurses of Ontario 
101 Davenport Road 
Toronto, ON M5R 3P1 
Tel: 1-800-387-5526 / 416-928-0900 
Fax: 416-928-5607 
E-mail: mrisk@cnomail.org  

Website: www.cno.org   

MANITOBA: 
Manitoba Association of Registered Nurses 

647 Broadway Avenue 
Winnipeg, MB R3C 0X2 
Tel: 204-774-3477 
Fax: 204-775-6052 
E-mail: marn@marn.mb.ca  

Website: www.marn.mb.ca   

SASKATCHEWAN: 

Saskatchewan Registered Nurses' Association 

2066 Retallack Street 
Regina, SK S4T 7X5 
Tel: 306-359-4200 
Fax: 306-525-0849 
E-mail: srna@srna.org  

Website: www.srna.org   

ALBERTA: 
Alberta Association of Registered Nurses 

11620 - 168 Street 
Edmonton, AB T5M 4A6 
Tel: 780-451-0043 
Fax: 780-452-3276 
E-mail: aarn@nurses.ab.ca  

Website: www.nurses.ab.ca   

C-2 



• • • 
BRITISH COLUMBIA: 

• Registered Nurses Association of British Columbia 

• 
2855 Arbutus Street 
Vancouver, BC V6J 3Y8 

• Tel: 604-736-7331 
Fax: 604-738-2272 
E-mail: info@rnabc.bc.ca  
Website: www.rnabc.bc.ca   

• 

• YUKON: 

• 
Yukon Registered Nurses Association 
204-4133 Fourth Avenue 

• Whitehorse, YT Y1A 3T3 

• Tel: 867-667-4062 

• 
Fax: 867-668-5123 
E-mail: yrna@yukon.net  

• Website: none • 
• 

NORTHWEST TERRITORIES/NUNAVUT: 

• Northwest Territories Registered Nurses Association 

Box 2757 

• Yellowknife, NWT X1A 2R1 

• 
Tel: 867-873-2745 
Fax: 867-873-2336 

• E-mail: nwtrna@internorth.com  

• Website: www.nwtrna.com   • 
• Other Registered Nursing Associations 
• 

Canadian Nurses Association 

• 
50 Driveway 
Ottawa, ON K2P 1 E2 

• Tel: 1-800-361-8404 

• Fax: 613-237-3520 

• 
E-mail: 
Web site: www.cna-nurses.ca   • • • • 

• • • • • 
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