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FOR TRANSFERRING EMPLOYEES 

New financial assistance program 
CMHC's financial assist

ance program for employees 
who have been transferred to 
different offices within the 
Corporation is now among 
the best in the country said 
Pierre Faucher, Assistant 
Director of Personnel. 

He, with the help of a team, 
spent two-and-a-half years 
studying and remodelling the 
existing program to readjust 
the scale of benefits. 

Each year an average of 
125 employees within the 
Corporation transfer to an of
fice in another part of the 
country and this figure is in
creasing steadily. However, 
the Corporation has had dif
ficulty filling positions that 
have opened because em
ployees were hesitant or refus
ed to move said Mr. Faucher. 

In most cases, it was too 
expensive to move. Legal fees 
and fees for real estate agents 
were two main obstacles that 
prevented many from con
sidering a transfer. For ex
ample, it is not uncommon to 
pay $600 to $700 to break 
a lease or finalize a mortgage. 

Preliminary work for the 
CMHC program was done 
after the Federal Civil Service 
Commission decided to par
tially reimburse legal fees and 
real estate agents' fees. In the 
summer of 1973, the Cor
poration followed suit and, by 
the summer of 1974, approval 
was given to totally reimburse 
these expenses. 

To take it one step further, 
a committee was set up to 
study moving reimbursement 
programs of major Canadian 
employers. The committee 
was to present recommenda
tions based upon their find
ings to the Corporation. 

Members of the committee 
were: Mr. Faucher; Paul Au
bry, Director of Mortgage 
Administration Division; Ed 
~esbitt, Director of Real Es
tate Division; Raymond Du
chesne, Director of Direct 
and Insured Loans Division; 
and Arthur Lacroix, Staffing 
Officer, Personnel Division. 

Fourteen major employers' 
-- IBM, Bell Canada, banks, 
government agencies, Civil 
Service Organizations, and 
others -- reimbursement pro
grams were studied. The 

better aspects of these reim
bursement programs were 
kept for more study. L. G. 
Peskett, Director and A. D. 
Baird, Associate Director of 
the Financial Services Divi
sion assisted with this part of 
the study. 

Last Fall, a committee re
port dealing with reimburse
ment of moving expenses was 
approved by J. E. Parent, 
Director, Personnel Division; 
Raymond Hession, Vice Pres
ident, Administration and 
Finances; and CMHC Pres
ident, William Teron. The 
program was then approved 
by the Executive Committee 
at a meeting last Jan. 16. 

The program was put into 
effect immediately. 

Under the new program, 
an employee who transfers to 
another city can sell his prop
erty to the Corporation or 
through a Real Estate Agent, 

whichever is more advanta
geous to him. If the house is 
sold to the Corporation, the 
employee receives a price re
flecting its market and guar
anteed value. If he prefers, the 
Corporation will allow him to 
put his house on the open 
market for a period of 90-days 
and he can accept any offer 
over and above the price the 
Corporation is willing to pay. 
If the house is not sold after 
the 90-day period, CMHC 
will buy it for the previously 
established market value. 

In addition, if the employee 
requires interim financing to 
buy a house in his new loca
tion, the Corporation will 
loan him, without interest for 
a period of 90-days, up to 10 
per cent of the value of his 
property. The total amount of 
the loan, however, cannot be 
more than 80 per cent of the 
employee's equity on the sale 

of his house in his old loca
tion. 

An employee and his 
spouse are also reimbursed 
for travelling expenses to their 
new locality for the purpose 
of finding a home. In the 
previous system, expenses for 
a three day trip Were reim
bursed. Some new additions 
to the program are the length 
of time has been extended to 
five days (excluding travel
ling time) , and reimburse
ment for car rental fees, and 
baby-sitting expenses. 

After moving, the em
ployee can claim for a House
hold Expense Allowance 
which is equivalent to six 
weeks of pay based on his 
salary after the transfer. This 
allowance will cover many of 
the moving expenses that 
would be difficult to identify. 
Previously, this allowance 
only represented four weeks 

of pay and was based on the 
employee's salary prior to the 
transfer. 

There is also an education 
allowance that could be as 
much as $1,700 for each 
school aged child. This al
lowance is allotted each year 
the child attends school pro
viding the employee moves 
into a Canadian locality 
where education is not avail
able in his official language. 

Since the program has been 
set up, 40 employees have 
benefitted from it. 

A week after the new pro
gram was put into effect, a 
representative of the Treasury 
Board, responsible for Fed
eral Assistance Programs for 
the Civil Service, contacted 
Mr. Faucher to learn about 
CMHC's benefit program. 

Elaine Soubliere (foreground) and Maureen 
West assist D. J. Perrier, Manager of the 
Val d'Or Office, (right foreground) and H. 
Roberts of the Manitoba Regional Office 
at the registration desk of the CMHC Man
agers, Meeting. The meeting, held in Ot-

tawa on April 22, 23, and 24, was the first 
major meeting of managers in five years. 
One hundred and sixty managers from 
CMHC offices across the country came to 
the meeting. It gave many of the managers 
the opportunity to learn more about CMHC 

programs, recent changes to them, and the 
direction in which the Corporation is head
ing. It also gave many of the opportunity 
to meet each other for the first time. 
Complete story and more pictures next 
month. CMHC photo: Betty Taylor 



Senior Appointments 

JEAN-LoUIS BOLDUC has 
been appointed Director, 
Management Services Divi
sion. Previously, Mr. Bolduc 
was an executive consultant 
for the Bureau of Manage
ment Consulting in the De
partment of Supply and Serv
ices. He began his career in 
the armed forces where he 
served as a design engineer, 
project manager and instruc
tor of Aeronautics. He has 
also been an instructor at Col
lege Militaire Royal de Saint
Jean and as senior manage
ment analyst in the Federal 
Department of Commerce. Mr. 
Bolduc has a Bachelor of 
Mechanical Engineering and 
a Masters of Business Admin
istration. 

MARCEL LAPERRIERE has 
been appointed Special Ad
visor, Personnel Programmes. 
In this capacity, he will par
ticipate in the formulation 
and design of personnel policy 
and programmes. Mr. Laper
riere will also undertake spe
cial assignments reflecting the 
Corporation's need for bilin
gual staff in the years ahead. 

CMHC 

He will be located in Mon
treal in the Quebec Regional 
Office. Before joining the Cor
poration Mr. Laperriere held 
the positions of Manager with 
the Unemployment Insurance 
Commission in Montreal, and 
as Assistant to the Deputy 
Minister of Roads in Quebec. 
He joined the Corporation 
in 1966 as Assistant Super
visor, Personnel Department. 
In 1969, he was appointed 
Assistant Director, Personnel 
Division. Two years later, he 
was named Chairman, Policy 
Development Group, Policy 
Planning Division. He held 
that position until he was ap
pointed Co-ordinator in 1972. 

SHIRLEY T. PARKS has been 
appointed Assistant Director 
Legal Division, Head Office. 
Mrs. Parks joined the Cor
poration in 1954 as a solicitor. 
In 1972, she was appointed 
Advisory Counsel in the Legal 
Division. She has a Bachelor 
of Arts and a Law degree. 

NORMAN E. HALLENDY has 
been appointed Special Ad
visor to the President. Part 
of his job will be to review 
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and develop policy. He will 
also act 'as an advisor on 
Arctic Housing matters. Join
ing the Corporation in 1969, 
Mr. Hallendy undertook spe
cial assignments. Later, he 
was transferred to Policy and 
Planning Division where he 
eventually became Chairman, 
Concept Development Group. 
In 1974, Mr. Hallendy left the 
Corporation to become Sec
retary-Treasurer of Heritage 
Canada. Before j 0 i n i n g 
CMHC, he was Director of 
Exhibits for the National Film 
Board. Mr. Hallendy has an 
honours diploma in Industrial 
Design from the Ontario Col
lege of Art. 

C. A. D'AMOUR was recent
ly appointed Assistant Region
al Director, Programs in 
Quebec. Having joined the 
Corporation as a systems an
alyst in the Organizations and 
Methods Division in 1961, 
Mr. D'Amour has since held 
several positions including 
manager of the Moncton 
Loans and Fredericton Branch 
offices. In 1970, he was on 
loan for a year to the New 
Brunswick Housing Corpora
tion as its Vice President. 
Since he returned, Mr. 
D'Amour has been manager 
of the Hull and Montreal of
fices as well as Assistant 
Manager of the Montreal Dis
trict Office. 

DAVID W. YORK has also 
been appointed Assistant Di
rector of the Legal Division 
at Head Office. Mr. York 
joined the Corporation in 
1965 as a solicitor. Mr. York 
has a Bachelor of Arts and a 
Law degree. 

Cutting the ribbon at the Golden Age Senior Citizens' project in 
North Bay are: W. A. Olmstead, Chairman, North Bay Housing Author
ity; J. J . .:alais, M.P. for Nipissing; Wilford Wells, President, Golden 
Age Club; and Merle E. Dickerson, Mayor, North Bay. 

North Bay home for elderly opens 
J. J. BLAIS, M.P. for Nip

issing, represented Hon. BAR
NEY DANSON at the official 
opening of Golden Age Tow
er, a Senior Citizen project 
in North Bay on February 19. 

A telegram from Mr. Dan
son expressed his regrets at 
being unable to attend. He 
wished all the residents and 
future residents health and 
contentment in their new 

home. 
Mr. Blais briefly outlined 

the assistance provided by the 
Federal Government and as
sured the Mayor and Town 
Council of North Bay con
tinued assistance for such pro
jects in the future. 

Mr. Blais was introduced 
by G. J. LAUZON recently ap
pointed Manager of the North 
Bay Office. 

People and Places 
Transfers 

In Head Office: MRS. M. PATRY, from Printing Section 
to Composing Section; J. F. CARLIN, from Microfilming and 
Storage, Office Services Department to Computer Services Di
vision; G. J. GRAVELLE, from Intergovernmental Liaison Group 
to Statistics Production; MRS. G. E. WYNIA, from Statistics 
Production to Systems Development Division; P. PICOTTE, 
from Materials Management, Office Services Department to 
Mail Room, Office Services Department; P. HARVEY, from 
Mail Room, Office Services Department to Computer Services 
Division; MISS P. L. DAVIES, from Architecture and Planning, 
Professional Standards and Services Group to Statistical Serv
ices Division. 

In the Field: MISS D. J. LONDERVILLE, from London 
Branch to Prince George Loans Office; J. P. GAGNON, from 
Montreal Office to Lasalle Heights Project, Real Estate Of
fice - Montreal; F. ST. AMOUR, from Mortgage Office, 
Montreal to Cite du Havre Rental Office - Real Estate Of
fice - Montreal; R. B. FENLON, from Oshawa Loans Office 
to Thunder Bay Branch; B. P. HUTCHINGS, from Kingston 
Loans Office to Sudbury Branch; G. B. THOMPSON, from 
Prince George Loans Office to Kingston Loan Office; R. 
LANGLAIS, from Montreal Office to Montreal Metro District 
Office; B. MARCOTTE, from Trois Rivieres Loans Office to 
Laval and Laurentian Office, Montreal; G. CHABOT, from 
Montreal Metro District Office to Laval and Laurentian Office 
Montreal; J. F. WARDEN, from Forms and Directives Manage
ment, Management Services Division to Charlottetown Branch; 
W. C. ROBBINS, from Edmonton Branch to Alberta Regional 
Office; R. H. SHELDON, from Winnipeg Branch to Thompson 
Office; P. H. SCHROEDER, from Saskatoon Branch to Prince 
Albert Office; E. E. DUNHAM, from Thompson Office to 
Saskatoon Branch. 

Resignations 

W. L. POLLOCK of the Prince George Loans Office was 
with the Corporation since 1966. 

D. J. DAVIDSON of the Thunder Bay Branch was a CMHC 
employee since 1967. 



CMHC pension fund 
increased $7.2 M 
now totals $66 M 

The CMHC Pension Fund 
increased by $7.2 million in 
1974. 

Income for the year which 
includes contributions from 
both the Corporation and 
employees, and investment 
income totalled more than 
$9.0 million. Expenditures, 
on the other hand, were $1.8 
million. Expenditures include 
pensions that were paid out 
during the year, refunds and 
transfers on the fund, mort
gage servicing fees and invest
ment counselling fees. 

The increase in revenue to 
the Pension Fund brought 
total assets to more than $66 
million. 

There were 492 persons 
receiving pensions from the 
fund at the end of 1974 for 
an ann u a I payment of 
$1,554,945. 

Last July, the Corporation's 
Board of Directors accepted 
the Pension Fund's Trustees' 
recommendation to increase 
the proportion of common 
stocks in the investment port
folio. They decided that by 
the end of 1975, 35 per cent 
of the portfolio should be in
vested in common stocks. 

During the past year, the 
Board of Directors took ad
vantage of depressed market 
prices to increase the fund's 
holdings of common stocks. 
Despite unfavourable market 
conditions, earnings per share 
for acquired stocks have 
shown considerable increase. 
It is anticipated that these in
creased earnings will even
tually be reflected In the 
market price. 

Common stocks in the 
Pension Fund's portfolio are 
being purchased using a dol
lar averag ing program. In this 
program, the Corporation In
vests a fixed amount of 
money each month into its 
holdings. As a result, in times 
of high market prices, fewer 
stocks are purchased as com
pared to times when the 
market is lower, but the 
amount of money invested 
remains constant. 

In 1974 $5.7 million was 
committed for investment in 
NHA insured mortgages at an 
average net yield of 11 per 
cent per annum. The bond 
portfolio was relatively in-

active due to market condi
tions. 

Demands on the fund 
have been increasing because 
of the increasing number of 
persons reCeIVIng pensions 
and escalating costs of ben
efits due to inflation. To 
ensure financial stability of 
the fund, the Trustees had it 
evaluated at the end of 1974. 

The Corporation's external 
auditors, J. Emile Maheu of 
Maheu, Noel, Anderson, Va
liqueHe et Associes and F. E. 
Walden of Clarkson, Gordon 
and Company audited the 
fund's books and accounts. 

CMHC photographers, Bill Cadzow and Betty Taylor 
(right), along with Ottawa's Deputy Mayor, Marion 
Dewar, look at Bill's prize winning photograph at the 
Eighth Annual Print Show of Professional Photog
raphers of Ontario (Eastern Ontario Branch). Bill's 
photo of the Hub - a students' residence in Ed
monton, Alta. - won the first prize plaque in the 
architectural category. Betty's photo of Spanish 

villas in Toronto took second prize in the same 
category. Betty also won the competitor's prize 
which was a trip to anyplace in Canada via Air 
Canada. The photographs were displayed at the 
National Arts Centre for two weeks, then it moved 
to the National Archives for another two weeks, at 
the end of February. 

CMHC photo 

Housing programs explained at UOI workshop 
By BARBARA TOMCYZK 

CMHC decided it should 
serve "alphabet soup," when, 
together with provincial hous
ing authorities, it helped host 
a UDI (Urban Development 
Institute) Toronto workshop 
entitled "Understanding the 
Alphabet Soup of Federal 
and Provincial Housing Pro
grams." 

The workshop was held at 
Inn on the Park hotel on 
Feb. 26. 

Purpose of the event was 

to hear comments from build
ers, architects and planners on 
AHOP, Low Rental projects, 
provincial OHAP, and 
HOME. 

Did they understand the 
terms of the programs? What 
could they suggest to improve 
the programs' adaptability to 
current housing needs? 

Panel members were Eu
GENE FLICHEL, Assistant Di
rector, Programs, CMHC On
tario Region and BARRY 
ROSE, General Manager, On
tario Housing Corporation. 

They were accompanied by 

D. V. CHRISTENSON, Co-or
dinator Lending Operations, 
Ontario Region. Head table 
included workshop moderator 
M. J. WARDMAN, President, 
Morlan Properties Limited 
and COLIN PARSONS, Execu
tive Vice-President UDI. 

Understanding the pro
grams, however, seemed sec
ondary to the delegates. They 
were more anxious to know 
about such matters as: what 
guarantee could CMHC give 
builders that homes under 
AHOP would sell; how did 
CMHC calculate its market 

rates for programs; and how 
much of AHOP's total al
location for the province was 
destined for the Toronto area? 

New home for senior citizens opens in Sarnia 

"Inasmuch as AHOP is a 
speculative program, it is dif
ficult to provide more guar
antees than any other specu
lative programs," said Mr. 
Flichel during a discussion 
about market rates that entail
ed varying interpret<ations of 
"modest moderately priced 
housing." Of the total AHOP 
Ontario budget of $127 mil
lion for 1975, about $30 mil
lion would be destined for the 
Toronto area. But, "this de
pends on the reactions of the 
lenders," explained Mr. Fli
chel, suggesting that lenders 
would probably be more ac
tive in large urban areas. 

At the ribbon cutting ceremony for a senior citizen's project in Sarnia 
are (I to r) James E. Bullbrook, M.P.P., Sarnia; D. R. Irvine, Ontario's 
Minister of Housing; J. S. Cullen, M.P., Sarnia-Lambton; A. S. Brant, 
Mayor of Sarnia; and Thomas Steadman, Reeve of Plympton Township. 

Home for elderly Chinese opens 
By R. F. BROWN 

The official opening of the 
Mon Sheong Hom e for 
Chinese Senior Citizens took 
place on March 17th with the 
Premier of Ontario, the Hon
ourable William G. Davis, of
ficiating. 

Mr. Peter Stollery repre
sented our Minister and Jim 
Houston, Ed Brennan and El 
Connell were in attendance 
on behalf of our Corporation 
at this Downtown Toronto 
site. 

By E. D. BRENNAN 
J. S. "BUD" CULLEN, M. P. 

Sarnia-Lambton, represented 
Hon. BARNEY DANSON at the 
official opening of a Senior 
Citizens' project in Sarnia on 
February 27th, 1975. 

Mr. Cullen expressed Mr. 
Danson's regrets at being 
unable to attend. He briefly 
outlined the part played by 
the Federal Government in 
providing accommodation for 
our Senior Citizens who are 
unable to obtain accommoda
tion on the open market. In 
closing, he wished the res
idents of the building many 
years of happiness and con
tentment in their new home. 
Mr. Cullen was introduced by 
Mr. LORNE McLEOD recent
ly appointed CMHC repre
sentative. 

Hon. D. R. IRVINE, Min
ister of Housing, Province of 
Ontario and a number of 
senior officials from OHC 
were in attendance. 

Builders asked about hous
ing for childless couples and 
more availability of land for 
building, Eugene Flichel re
confirmed CMHC's priority to 
house middle and low-income 
families with children - un
der AHOP and Low Rental 
projects. As far as land bank
ing was 'concerned, he said, 
"we're prepared to look at the 
province's recommendations, 
but there's no chance we'd go 
it alone if the province said 
no." 

According to Barry Rose, 
the Ontario government was 
trying to design guidelines to 
make all housing comparable, 
with special consideration for 
the childless couple, and, 
though serviced land had been 
brought in, it was more than 
just a matter of land; it was 
a question of housing the 
people on the land. 
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Lobsters feel the pinchl Spuds take two game series 
By 

STEWART M. ANDERSON 
The sprouting Spuds of 

Prince Edward Island took a 
tight tussle from the Lobsters 
of Nova Scotia in the first 

game of the Maritime Schoon
er Hockey League, but easily 
established their superiority in 
second stanza shenanigans. 

With manager-coach MEL 
SHERWOOD at the tiller, the 

Potatoes - Thermidor? 

CMHC crew from P.E.I. took 
the first game by a 9 to 8 
score and drifted easily to a 
10 to 4 decision in the second. 

Following the second game, 
Sherwood said he was elated 

London party for departing assistant manager 

By NANSI E. RIDLER 

A long and auspicious ten
ture in the London Office 
came to a close on Friday, 
March 7 as the office staff 
took Mr. and Mrs. G. K. 
(Gil) Beardsall out for a night 
on the town to celebrate Gil's 

appointment as manager of 
the Oshawa office. 

The evening began with 
dinner at a local nightspot, 
with dancing and refreshments 
following. 

The sadness felt by all at 
losing such a fine assistant 
manager, and good friend, did 

not dampen everyones spmts 
as they toasted Gil's new 
position. 

As Gil roams the fairways 
around Oshawa, his parting 
gift, a golf cart, will hope
fully remind him of staff at 
London and help him break 
par. 

This CMHC display was featured at the Vancouver Home Show in early February. 
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to have subjected his former 
cohorts on the mainland to a 
convincing overall d e feat. 
Sherwood recently was trans
ferred from the Corporation's 
regional office in Halifax to 
take over the newly-establish
ed regional director's post in 
the island province. 

But playing coach CALDER 
HART of the Lobsters was 
quick to point out that the 
Nova Scotia squad was short 
two of its key players in the 
second game. 

A League spokesman at
tempted to explain that the 
wives of the two Lobsters re
fused to allow their mates to 
journey to Charlottetown be
cause of potential post-game 
hazards. 

Des pit e the favoritism 
shown by spokesmen for both 
crews, there was unanimity 
that the series has been ex
tremely well-played and that 
both games had demonstrated 
a spirit of good-natured rivalry 
that will carry into next sea
son. 

There is a definite indica
tion that Regional Director 
KEN FRASER of New Bruns
wick will have a power-pack
ed entry when the season 

rolls around next Autumn 
and that the other two Mar
itime outfils are eager to meet 
the challenge. 
SIDESHOW HIGHLIGHTS 
. . . The second game was 
played under the watch
ful eye of P.E.I. Housing 
Aut h 0 r i t Y Chairman JOHN 
COMEAU ... RICK CAMERON, 
RICK LIFFORD, RON WATERS, 
BERNIE HUGHES, BASIL OR
SINI, and HAR T were the 
CMHC goal scorers for 
Nova Scotia ... CMHC staf
gers ROBIN TAYLOR, JOHN 
WARDEN and GORDON JOHN
SON were among the P.E.I. 
players who dented the twines 
. . . The Lobsters were streng
thened for the second game 
through the good-will of the 
P.E.I. management which pro
vided an added forward, 
"ACE" BOB ACORN whose ex
pertise was tempered by his 
not having been on skates for 
10 years . . . Goalie MIKE 
"MR. ZERO" KOSCEC of the 
Lobsters commented following 
the second game that the total 
score of 19 to 12 against him 
might be considered as a start
up fund for the P.E.I. team to 
draw upon next year when 
"things will be different ... " 

Isabel Maclean was thrilled with autographed pictures of her two 
favorite people, John Diefenbaker and Gordie Howe. She received 
them along with an AM·FM radio and a small cache of money at 
her retirement party on April 4. She had retired in December but 
returned to work on contract until her 65th birthday. She had been 
with the Corporation for 23·years, working in Central Registry at 
the time of her retirement. (CMHC photo: Bill Cadzow) 



Last year's Head Office cribbage champ, Don VonRichter, presents 
the Marcel Girard trophy to this year's winner, Bob Couillard, 
Chief of Information Services. Ten people have been playing cards 
in the cafateria after work for the past two months to see who 
would win the trophy. Bob barely edged out Hazel Barteaux and 
Helen Botten, who came in second and third respectively. The 
larger trophy is kept in a display cabinet in the cafateria and 
each year, the winner of the cribbage tournament has his name 
enscribed on it. A smaller trophy is given to the winner as a 
keepsake. CMHC photo: Betty Taylor 

CMHC sponsored housing course in 

16 Ontario colleges is a success 
A CMHC Ontario Region 

sponsored course on housing 
is a success, according to those 
who participated in it. 

Better known as the Home 
Buying, Building and Owner
ship Course, it was set up in 
Ontario community colleges 
last fall. CMHC field person
nel and housing experts from 
the private sector taught the 
course. 

The first such course was 
started in the fall of 1973 at 
Northern College of Applied 
Arts and Technology in Tim
mins. It was co-sponsored by 
CMHC's Timmins Office and 
the college. 

The course stimulated so 

much interest that NORMAN 
HELM, Ontario Regional In
formation Officer, decided to 
find out if other community 
colleges in the province were 
interested in similar programs. 
Of the 20 colleges he ap
proached, 16 of them started 
housing courses last fall. 

To collect feedback on the 
course and evaluate its ef
fectiveness, the Ontario Re
gional Office drew up a ques
tionnaire and circulated it 
among the participants. More 
than 40 per cent of the par
ticipants - or 324 persons -
answered the questionnaire. 

From the response, it was 
quite evident that the course 
was indeed useful, that there 

was a need, and that many of 
the students would return if 
the course included specific in
terest topics that they sug
gested in the recommendations 
section of the questionnaire. 

The most popular recom
mendation for improvement to 
the course was field trips to 
construction sites rather than 
classroom lectures. The par
ticipants felt more knowledge 
of house building could be 
gained from on site classes. 

Financing and legal aspects 
of home purchasing, elements 
of construction, and details on 
choices of building material 
were also recommended by 
many of the participants. 

Staff Appointments 
IN HEAD OFFICE 

HELENE BRUNETTE, Ad
ministrative Officer, Person
nel Division. 

ANDREW F. CAMPBELL, 
Senior Financial Analyist, Op
erating Budget, Budget and 
Financial Analysis Division. 

BARBARA A. CASS, Program 
Officer, Rural and Native 
Housing Division. 

HERBERT J. CLARKE, Audit 
Supervisor, Internal Audit 
Division. 

JOAN HANNON, Senior Pay
roll Officer, Personnel Divi
sion. 

J. ANDRE LALONDE, Pro
grams Systems Officer, Plan
ning Co-ordination. 

MARY MANCUSO, Payroll 
Officer, Personnel Division. 

REME e. ROULEAU, Super
visor, Personnel Services, Per
sonnel Division. 

RITA DANIEL, Land Econ
omist, Land Assembly and 
~ew Communities Division. 

GERD M. DOEPNER, An
alyst, Corporate Planning Di
vision. 

J. DALE FALKENHAGEN, 
Senior Social Development 
Officer, Social Development, 
Professional Standards and 

Services. 
DENNIS W. JOSEY, Com

munity Development Co-ordi
nator, Community Housing 
Division. 

GARY J. KYER, Program 
Officer, Public Housing Divi
SIon. 

J. ARTHUR LACROIX, Com
pensation and Classification 
Officer, Personnel Division. 

MICHAEL B. MACPHERSON, 
Research Evaluation Officer, 
Public Housing Division. 

SUZANNE G. MONTPETIT, 
Staffing Officer, Personnel 
Division. 

CLAUDE L. MORIN, Senior 
Co - ordinator, Federal- Pro
vincial, Intergovernmental Li
aison Group. 

PIERRE PAGE, Staffing Of
ficer, Personnel Division. 

MARC PELLETIER, Co-ordi
nator of Special Courses, Of
ficial Languages Bureau. 

PETER SPURR, Research 
Officer, Land Assembly and 
New Communities Division. 

DOUGLAS A. STEWART, 
Analyst, Intergovernmental 
Liaison Group. 

CHRISTOPHER J. TERRY, 
Monitoring and Evaluation 
Officer, Land Assembly and 
New Communities Division. 

CLAUDE WILLIAMS, Project 
Development Officer, Com
munity Housing Division. 

NEW BRUNSWICK REGION 

ARTHUR CYR, Administra
tor, Bathurst Office. 

GERARD LAFRANCE, Ad
ministrator, Moncton Office. 

QUEBEC REGION 

NORMAND MARIEN, Ad
viser, Social Housing, Mont
real Metro District Office. 

LEONARD LEDOUX, Pro
gram Manager, Sherbrooke 
Office. 

J. YVES BORDELEAU, Su
pervisor, Administrative Serv
ices, Montreal Real Estate 
Office. 

ROGER COUTU, Supervisor, 
Financial and Accounting 
Services, Montreal Real Es
tate Office. 

FRITZ DELPHINE, Area Su
pervisor, Montreal Real Es
tate Office. 

JEAU GROULX, Area Super
visor, Montreal Real Estate 
Office. 

MARCEL LACOSTE, Area 
Supervisor, Montreal Real Es
tate Office. 

HENRI PROULX, Co-ordina
tor, Administrative and Finan
cial Services, Regional Office. 

MICHEL RIVARD, Adminis
tration and Finance Officer, 
Montreal South Shore Office. 

ONTARIO REGION 

J. DOUGLAS EWART, Man
ager, Kingston Loans Office. 

GERARD J. LAUZON, Man
ager, North Bay Loans Office. 

ALVIN A. GRATZINGER, 
Program Officer, Housing 
Production, St. Catharines 
Loans Office. 

BRUCE G. SIMPSON, Pro
gram Manager, Housing Pro
duction, North Bay Loans Of
fice. 

LORNE K. McLEOD, Rep
resentative, Sarnia Office. 

JOHN W. MCWILLIAM, 
Program Officer, Loans Ad
ministration, Toronto Branch. 

MANITOBA REGION 

KATHLEEN A. MANCER, 
Regional Co-ordinator, Plan
ning and Research, Regional 
Office. 

How ARD ROBERTS, Region
al Co-ordinator, Administra
tion and Finance, Regional 

Office. 
CHARLES A. SIM, Regional 

Co-ordinator, Compliance In
spections (for Manitoba and 
Saskatchewan) . 

SASKATCHEWAN REGION 

ROBERT G. McALLISTER, 
Manager, Regina Branch. 

GARY K. SIEGLE, Program 
Manager, Social Housing, 
Regina Branch. 

RICHARD H. BEAUPRE, Pro
gram Co-ordinator, Rural and 
Native Housing, Regional Of
fice. 

e. L. HENWOOD, Regional 
Co-ordinator, Administration 
and Finance, Regional Office. 

CHRISTINE G. RUMP, Re
gional Co-ordinator, Planning 
and Research, Regional Of

fice. 

BRITISH COLUMBIA 
REGION 

S. A. BOURNS, Intergovern
mental Liaison Officer, Re
gional Office. 

BASIL L. PEYTON, Program 
Co-ordinator, Lending Opera
tions, Regional Office. 

STEPHEN G. DANE, Pro
gram Manager, Lending Op
erations, Prince George Of
fice. 
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Sam Gitterman retires 

after 33-year career 
Colleagues and friends of 

Sam Gitterman got together 
at Head Office to pay tribute 
to his career and accomplish
ments at CMHC which span
ned a 33-year period. 

More than 75 persons came 
to wish Mr. Gitterman a 
happy retirement. As parting 
gifts, he was given a projec
tion screen and a metric con
version cube. Roses were 
given to his wife, Belle. 

Among those at the party 
was Ian Maclennan, Vice 
President, Development and 
Demonstration. He spoke on 
behalf of the gathering when 
he stated that the Corporation 
would miss Mr. Gitterman. 

Mr. Maclennan also spoke 
of Mr. Gitterman's career 
from the days of the National 
Housing Administration right 
through until he was Senior 
Adviser, Technology when he 
retired. 

He joined National Hous
ing in 1939 as an architect 
and stayed there until it was 
abandoned and CMHC form
ed in 1946. At that time, he 

20-year 
Club 

There are four new mem
bers to the club this month: 
MISS J. R. HILL, Senior Clerk, 
Statistics Production at Head 
Office; MISS M. S. LEROUX, 
Clerk Typist, Montreal Mort
gage Office; G. H. HAYWARD, 
Manager, Administration and 
Finance, Toronto Branch; R. 
E. FOWLER, Director, Legal 
Division, Head Office. 

became a CMHC architect. 
For the next nine years, Mr. 
Gitterman held many increas
ingly senior architectural po
sitions until he was appointed 
Adviser on House Construc
tion in 1955. 

In 1962, he left the Cor
poration to return to private 
industry. He returned three 
years later and was put on 
Senior Administrative Staff in 
the Advisory Group. He was 
appointed Senior Adviser, 
Technology in 1971 and re
mained in that position until 
he retired. 

Those who know Mr. Git
terman agree that his tcch
nological contributions to the 
Corporation were endless. 
David Yuill said, "Sam was 
a walking encyclopedia on 
building technology." Mr. 
Yuill also said Mr. Gitterman 
was always looking for more 
economic means of building 
houses. 

"Although Sam made many 
contributions to the Corpora
tion," said Mr. Yuill, "prob
ably the accomplishment that 
he will always be remember
ed by is the Canwel project. 
He had the perception to see 
this possibility and the per
severence to see it through 
despite opposition to him and 
the project at the time." 

Canwel (Canadian Water 
Energy Loop) is a project 
that deals with problems of 
waste management. It is the 
recycling of liquid wastes and 
conversion of solid waste into 
usable heat energy. Research 
and development work for 
this CMHC sponsored project 
is being conducted by the 
Ontario Research Foundation. 

Announcements and Notices 
Births 

CHOLMONDELEY - To Mr. and Mrs. Peter Chol
mondeley a daughter, Penelope Anne, on Feb. 6. Mr. Chol
mondeley is with the Winnipeg Branch. 

BOTTOMLEY - To Mr. and Mrs. Harold Bottomley 
a daughter, Allison, on Jan. 19. Mr. Bottomley is employed 
in the Winnipeg Branch. 

GRAVELLE - To Mr. and Mrs. Denys G. Gravelle a 
daughter, France, on Jan. 24. Mr. Gravelle is with Market 
and Industry Analysis Division at Head Office. 

JAMIESON - To Mr. and Mrs. James D. Jamieson a 
daughter, Robyn Marla, on Feb. 23. Mr. Jamieson is with the 
Edmonton Branch. 

MOREAU - Mr. and Mrs. Lucien Moreau a son, 
Philippe, on March 10. Mr. Moreau is with the Quebec Branch. 

PORTER - To Mr. and Mrs. M. M. Porter a daughter, 
Janet Christine, on Jan. 14. Mrs. Porter is employed in the 
Halifax Branch. 

SCHLAG - To Mr. and Mrs. Cliff Schlag a son, Trenton 
Carl, on Jan. 30. Mrs. Schlag works in the Manitoba Regional 
Office. 
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Sam Gitterman (left) opens one of his presents as his retirement party. (CMHC photo: Betty Taylor) 
his friends look on. More than 75 people attended 

Toronto's success, women collectors 
By R. F. BROWN 

It has always been assumed 
that men make the best col
lectors, but the women in the 
Payment Control Group at 
Toronto Branch have dis

proved that point. 
MAR GAR E T BUCHANAN, 

JACKIE Dr NARDO, LORETA 
Dr PUCCHIO, DURRELL MOSE-

LEY and MILDRED BLEAKLEY 
- the "Lady Collectors" -
have to take a great deal of 
credit for keeping up Toronto 
Branch's reputation in col
lecting defaults on single hous
ing loans. For two years now, 
Toronto Branch has had the 
best record for collecting on 
defaulted loans. 

It is rather unique to have 
a payment control group made 

up solely of women, when 
many other branches exclu
sively use men. Considering 
their success, perhaps some of 
the other branches should take 
note. 

Besides the five women col
lectors, the Payment Control 
Group is made up of Super
visor DOUG THERRIEN and 
clerk-typist SABINA DI GEN
NARO. 

New terminals for data system 

The terminal system that fellow workers in Data Collection deSigned 
didn't help George Brotman solve the problem of selecting a new 
terminal system but it did give him quite a laugh one Monday 
morning. (CMHC photo: Bill Cadzow) 

A new data terminal sys
tem has been selected to as
sist with the daily collection 
of mortgage servicing infor
mation from branch offices. 

The new system, Datapoint 
1100, will replace the Bur
rough terminals that are cur
rently being used. 

It was selected because it 
is faster, quieter, and allows 
for a more accurate entry of 
data for the Mortgage Servic
ing System. It also has the 
flexibility to transmit other 
information. Later this year, 
the terminal system will be 
used to collect data for the 
Housing Starts and Comple
tions Survey. 

The terminals have a video 
viewing screen that allows the 
operator to visually verify in
formation being entered into 
the terminal. Information is 
stored on a diskette until the 
end of the day when it is 
transmitted to Head Office. 

A demonstration of the 
new data system was given at 
the managers' meeting in Ot
tawa last month. 



RURAL AND NATIVE HOUSING 

Program set-up to assist remote communities 

The first in a series of Rural and 
Native Housing workshops was held 
in Edmonton to introduce a seven
stage process that will be used to as
sist community groups in remote areas 
build and manage their own housing 
projects. 

CMHC representatives from Head 
Office, the three prairie regional of
fices, and branch offices, along with 
representatives of the prairie prov
inces' housing authorities and Metis 
and Non-Status Indian associations 
took part in the workshop. There were 
about 80 delegates at the five day 
workshop. Peter Hebb, Program Supervisor, Information Services, explains Edmonton workshop. Beside him is Marjorie Bain, Program Of· 

Similar workshops will be held in the use of the Rural and Native Housing Information Kit at the ficer, Rural and Native Housing. 
other regions of the country. 

SEVEN-STAGES 

The seven-stage process was design
ed ,to assist remote communities iden
tify their need for better housing and 
to suggest methods of solving this 
need through construction or repair 
work. 

At stage one, the community is 
asked to form a committee that will 
work with the government, decide 
which families in the community need 
better housing, and determine what 

local resources are available in tlie 
way of building materials, land, and 
skills. 

Next, each family must decide the 
best method to obtain better housing 
whether it be renting, buying, build
ing, renovating or using emergency 
repair for temporary patch-up work. 

The community then determines 
the type of houses that will be built 
and the method it will employ to build 
them. The information kit outlines 
several alternatives. 

At stage four, each family decides 

what it needs in a new or different 
house, taking into consideration the 
size of the family and its way of life. 
Having identified its needs, the family 
may choose from available designs or 
develop its own. At this same stage, 
costs for the houses are tallied and 
the community applies to the govern
ment to fund its housing project. 

In non-urban societies that have 
little experience with credit, mort
gages will often be a difficult concept 
to grasp. Stage five of the program 
explains mortgages in four parts -

monthly payments, the length of time 
it will take to pay the mortgage, in
terest rates, and subsidy. 

The next stage helps the com
munity establish a non-profit cor
poration or co-operative if such an 
organization is necessary for the hous
ing project. 

Finally, at stage seven, the com
munity begins construction of their 
housing project. 

INFORMATION KIT 

The backbone of the program is an 
information kit that will present hous
ing and CMHC programs to the peo
ple in rural and remote areas. A de
monstration of the kit's use was made 
at the workshop. 

Six short films illustrate, through 
sketches, the seven stage process. 

An innovative animated technique 
was used to solve a problem of time, 
cost and difficulty of communicating 
with multi-cultural and wide-spread 
audiences. As each stage is explained 
to the community, illustrations are 
drawn on the screen. 

The technique is accomplished by a 
camera focused, through an elaborate 
box and series of mirrors, on a spot 
underneath the paper on which the 
artist draws. Colours are spotted in 
advance and the artist draws the 
figures along lightly sketched pencil 
lines. During shooting the camera 
operates at half-speed so in the final 
film the illustration is drawn quite 
quickly. 

Participants listen intently to discussions about the Rural and 
Native Housing program for remote communities. Behind them 

are suggested designs of houses that the communities could use. 

Backing up each film is a simple 
booklet that outlines the stage and the 
tasks necessary for its completion. 
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The lighter side 
of Grand Jury responsibility; 
a week off work, plus an extra $43.75 

By ALAN DE JOURDAN 
"What," asked my wife suspicious

ly, "is the sheriff of Carleton County 
doing writing to you?" 

It turned out to be good news and 
bad news. The bad news was that I had 
been chosen as a member of the 
Grand Jury for the Winter Assizes of 
Carleton County. The good news -
the Corporation would not only grant 
me special leave but allow me to keep 
whatever fees the munificent sheriff 
paid me for my tour of duty in up
holding law and order in the capital 
of our country. 

In his letter the sheriff, although 
polite, was quite specific -either 
show up at the Court House or be 
prepared to suffer various dire legal 
penaHies which seemed to stop just 
short of capital punishment. 

Of course I should have been pre
pared. Back in November, I had re
ceived, filled in and returned an of
ficial questionnaire called a Jury Serv
ice Notice. With it was an information 
card saying among other things: 

"Your local sheriff, (my local 
sheriff?) has determined the number 
of jurors he requires in 1975, and has 
calculated the number of prospective 
jurors that should be sent question
naires. Therefore, persons such as 
yourself have been selected randomly 
by computer from a list of residents 
obtained at the most recent census. 
The Jury Service Notice is not a sum
mons for jury service. 

"If you are selected by ballot for 
jury service in 1975, you will be 
notified 21 days before you are re
quired to serve, and should prepare 
yourself to serve for a period of ap
proximately two weeks at that time." 

With my usual luck I did receive 
the summons. Presenting myself at 
10 a.m. that Tuesday morning in 
the ancient Carleton County court
house I was accosted by a cheerful 
voice saying, "You look like one of 
my jurors." 

The voice belonged to Constable 
JOHN O'DONOVAN who, after fifteen 
years on the job, claimed he could 
spot a prospective juror the minute 
he walked in the door. Encouraged 
that he had at least not mistaken me 
for one of the defendants, I was 
ushered into a wood panelled court
room to meet my fellow jurors. 

There were seven of us, four men 
and three women; and a cross-section 
of citizens we were. Two were civil 
servants, one a housewife, one a 
nurse, one a university student, one 

a retired woman, and the foreman 
was the head of a small business. 

Under the guidance of Constable 
O'Donovan, we were ushered into a 
jury box in another courtroom, there 
to be sworn in by an Ontario Supreme 
Court Judge who told us our first duty 
was to examine the evidence the 
Crown Attorney would present to us 
in a manslaughter case which he 
hoped to bring to the Supreme Court 
of Ontario. 

The procedure turned out to be 

simple, informal and direct. Crown 
Attorney JOHN CASSELLS, a quick
witted Scotsman, took us back to our 
original courtroom, sat us down 
around a table, lit a cigarette and gave 
us the facts. 

We were not a trying jury, he ex
plained, but rather an examining body, 
charged with the responsibility of 
making sure there was sufficient 
evidence for him to proceed. There 
already had been a preliminary hear-

AI (right) and fellow juror, John Butler stroll down the steps of Carleton County Court
house after serving a week as Grand Jurors. CMHC photo: Bill Cadzow 
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ing; we were there to re-examine the 
evidence and re-question witnesses. 

We began immediately, with our 
foreman administering the oath to 
each witness. It was a complicated 
case. What originally had been in
tended as a vengeful burning of a 
rooming house resulted in the tragic 
death of the seven-year-old daughter 
of the defendant, a woman who had 
already pleaded guilty to a previous 
arson charge. 

After hearing the medical pathol
ogist, the various police officers, as 
well as the fire marshall who had in
vestigated the fire, we quickly came 
to the conclusion the evidence was 
clear-cut and sufficiently grave to pro
ceed. We so reported, returning a 
"true" bill to the judge. 

Next day we began the other half 
of our job, inspecting various public 
institutions in the county. Mandatory 
were the jail (now termed the regional 
detention center) and the juvenile and 
family courts. Optional were senior 
citizens' homes, hospitals, public nurs
ing homes and any other institution 
supported by provincial funds. 

The visits had, in the words of the 
judge, ". . . the grass-roots purpose 
of making sure the officials and 
bureaucrats are doing a proper job;" 
in the jail we were to ensure that "no 
citizen was unlawfully being held in 
custody, deprived of his civil rights 
or being denied a prompt trial." 

The jail visit, although sombre 
enough, did have its lighter moments. 
No sooner had Paul, our university 
student, entered the maximum security 
section than he was hailed by one of 
the inmates -

"Hi ya Paul, how's it going?" 
He proved to be a classmate from 

high school, not a close friend but an 
acquaintance nevertheless. 

Was everything OK - were they 
treating him all right? 

"As well as any jail I've been in 
recently, better than most because 
this slammer is new. On a five star 
basis I'd give it two, or maybe three." 

Friday we wrote our report, includ
ing recommendations. Presenting this 
to the Judge in his courtroom was to 
realize once again the seriousness of 
our task. He carefully and slowly read 
the report, told us it would be for
warded to the Attorney-General, then 
dismissed us. 

It had been a satisfying and dif
ferent week. And better still - ten 
days later the sheriff sent me another 
letter - this one containing a check 
for $43.75. 
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Reunion nationale des gerants 

Une reunion nationale des gerants, la deuxieme du genre dans l'histoire de la Societe a eu lieu 
les 22, 23 et 24 avril au Chateau Laurier, a Ottawa. La premiere rencontre s'etait deroulee 
en avril 1970 et les participants avaient alors exprime Ie desir de repeter cette rencontre. Les 
nombreux changements apportes a la legislation dans Ie domaine du logement ainsi que ceux 
effectues dans la reorganisation de la Societe justifiaient maintenant une deuxieme rencontre. 
Pour bon nombre de personnes, ce fut la premiere occasion de rencontrer des collegues et 
de discuter librement avec euxet avec la direction des questions et des avantages souleves par 
les nouveaux programmes de la Societe. Cette import ante reunion etait sous la presidence de 
M. Raymond Hession, vice-president aux Finances et a l'Administration. Nous voyons ici 
quelques-uns des participants lors de l'inscription, la veille de la reunion. Un compte-rendu 
et un photo-reportage paraitront dans Ie prochain numero de Perspective. 

(photo SCHL) 

La caisse de retraite SCHL 

• $66 millions en caisse 
L'actif de la caisse de re

traite des employes de la So
ciete s'eIevait, au 31 decem
bre 1974, a plus de $66 mil
lions, soit une augmentation 
de $7.2 millions par rapport 
a l'annee precedente. 

La plus forte hausse se 
note aux investissements en 
actions ordinaires ou l'on en
registre $17,981,108, com
parativement a $13,380,384 
en 1973. 

Au mois de juillet 1974, 
les administrateurs recom
mandaient au Conseil d'ad
ministration de la Societe que 
Ie pourcentage de la caisse 
pouvant etre investi dans des 
actions ordinaires soit aug
mente pour atteindre 35 pour 
cent a la fin de 1975. Cette 
recommandation fut accep-

tee et, au cours de 1974, la 
direction de la caisse de re
traite profita d'un flechisse
ment du marche pour accroi
tre Ie nombre de ces actions. 
Malgre l'etat defavorable du 
marche, Ie rendement, par ac
tion, des valeurs accumulees 
suivant des achats mensuels 
s'est accru d'une maniere sa
tisfaisante et l'on prevoit que 
Ie taux accru de rendement se 
refletera dans Ie prix du mar
che. 

Au cours de l'annee, la 
somme totale de $5.7 mil
lions a ete affectee a des pla
cements. dans des prets hypo
thecaires assures, ces derniers 
offrant un taux de rendement 
moyen annuel net de 11 pour 
cent. D'autre part, a cause de 
l'etat du marche, aucun chan-

gement majeur n'a ete fait au 
portefeuille des obligations. 
Celui-ci se situe presentement 
a $16,176,616 soit un peu 
moins que l'annee derniere 
alors que ce chiffre etait de 
$16,720,719. 

Depenses 
Les debourses de la caisse 

de retraite augmentent sans 
cesse du fait qu'il y a plus de 
personnes ayant droit aux 
prestations de lacaisse de re
traite et que les prestations 
elles-meme sont indexees au 
cout de la vie. On se souvien
dra de la majoration de 10.1 
pour cent accordee, en de
cembre, aux employes a la re
traite. Au 31 decembre, 492 
personnes recevaient une pen
sion representant un total an
nuel de $1,554,045. 

AVRIL 1975 

De 14 programmes, un bon 

Les employes de la Societe 
avantages des meilleures 
primes de relocalisation 

Notre programme d'aide fi
nanciere aux employes mutes 
est maintenant un des meil
leurs au pays. Cest du moins 
ce qu'affirme Pierre Faucher, 
l'instigateur et Ie principal 
responsable du rajustement 
de ces benefices. Pierre a mis 
deux ans et demi a etudier et 
a refaire, avec une equipe, Ie 
programme existant. II en re
tire aujourd'hui une 'tres gran
de satisfaction et de l'ad
miration pour les dirigeants 
de la Societe qui l'ont appuye 
a chaque etape. 

Chaque annee, la Societe 
demenage,en moyenne, 125 
employes et ce nombre aug
mente sans cesse. Depuis 
quelque temps, il devenait 
evident qu'une des principales 
raisons pour expliquer les 
difficultes a combler Ie grand 
nombre de postes vacants 
etait l'hesitation ou Ie refus 
des employes de se reloger: 
en court, au seul probleme 
financier qU'entraine un tel 
changement. Deux obstacles 
majeurs surtout rendaient 
tout demenagement peu ren
table: les frais de courtiers 
d'immeubles et les frais le
gaux. II n'est pas rare, en ef
fet, de debourser de $600 a 
$700 pour briser un bail ou 
regler un pret hypothecaire. 

Le debut des recherches du 
programme remonte a 1972 
alors que la Fonction publi
que federale vena it d'accor
der Ie remboursement partiel 
des frais leg au x et de cour
tiers d'immeubles. En aout 
1973, la Societe faisait de 
meme et, en aout 1974, un 
plein remboursement de ces 
depenses etait a p pro u v e. 
Mais, dans l'opinion de cer-

tains officiers de la gestion 
du personnel, ces premiers 
pas n'etaient pas suffisants. 

Sous la direction de Pierre 
Faucher, qui est Ie directeur 
adjoint de la Division du per
sonnel, un co mite forme de 
Paul Aubrey, directeur de la 
Division de l'adminis,tration 
des hypotbeques, Ed Nesbitt, 
directeur de la Division des 
proprietes immobilieres, Ray
mond Duchesne, directeur de 
la Division des prHs directs 
et assures et Arthur Lacroix, 
agent de dotation, fut mis sur 
pied pour faire enquete au
pres des gros employeurs du 
pays et formuler des recom
mandations a la direction de 
la Societe. 

Ainsi, quatorze employeurs 
majeurs (IBM, Bell Canada, 
banques, agences gouverne
mentales, fonction publique 
a tous les niveaux, etc) fu
rent questionnes quant a leurs 
reglements actuels. De ces 
programmes, les meilleurs 
facteurs furent tires et etudies 
en profondeur avec l'aide de 
L. G. Peskett, directeur de la 
Division des services finan
ciers et A. D. Baird, direc
teur associeet comptable en 
chef adjoint a cette division. 
Enfin a l'automne 1974 un 
rapport du comite avec recom
mandations concentrees sur les 
depenses associees au logemeni 
fut approuve par Ie directeur 
de la Division du personnel, 
M. J. E. Parent et, par la 
suite, par Ie vice-president a 
l'Administration et aux Fi
nances, M. Raymond Hes
sion, puis par Ie president de 
la Societe, M. William Teran. 

(voir PRIMES page 5) 
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Nominations 
SIEGE SOCIAL 

HELENE BRUNETTE, agent administratif, Division du personnel 
ANDREW F. CAMPBELL, analyste financier principal, budget 
de financement, Division du budget et de l'analyse financiere 
BARBARA A. CASS, agent de programme, Division du logement 
rural et autochtone 
HERBERT J. CLARKE, chef de la verification, Division de la 
verification interne 
JOAN HANNON, agent principal de la remuneration, Division 
du personnel 
J.-ANDRE LALONDE, agent des systemes de programmes, Co
ordination de la planification (Programmes) 
MARY MANCUSO, agent de la remuneration, Division du per
sonnel 
REMI ROULEAU, chef, Services du personnel, Division du per
sonnel 
RITA DANIEL, economiste de l'utilisation des terres, Division 
du rassemblement de terrain et collectivites nouvelles 
GERD M. DOEPNER, analyste, Division de la planification 
interne 
J. DALE FALKENHAGEN, agent superieur de developpement so
cial, Normes et Services professionnels 
DENNIS W. JOSEY, coordonnateur, developpement communau
taire, Division du logement d'initiative communautaire 
GARY J. KYER, agent de programme, Division du logement 
social 
J.-.I\RTHUR LACROIX, agent de la remuneration et de Ia classi
fication, Division du personnel 
MICHAEL B. MACPHERSON, agent d'evaluation de la recherche, 
Division du logement social 
SuzANNE-G. MONTPETIT, agent de dotation en personnel, Di
vision . du personnel 
CLAUDE-L. MORIN, coordonnateur superieur, relations fede
rales-provinciales, Liaison intergouvernementale 
PIERRE PAGE, agent de dotation en personnel, Division du per
sonnel 
MARC PELLETIER, coordonnateur de cours speciaux, Bureau 
des langues officielles 
PETER SPURR, agent de la recherche, Division du rassemble
ment de terrain et collectivites nouvelles 
DOUGLAS A. STEWART, analyste, Division de la liaison inter
gouvernementale 
CHRISTOPHER J. TERRY, agent de surveillance et d'evaluation, 
Division du rassemblement de terrain et collectivites nouvelles 
CLAUDE WILLIAMS, agent de l'elaboration des projets, Division 
du logement d'initiative communautaire 

REGION DU QUEBEC 

Bureau de district du Montreal metropolitain 

NORMAND MARIEN, conseiller - Logement social 

Bureau de Sherbrooke 

LEONARD LEDOUX, gerant de programme 

Bureau des proprietes immobilieres - Montreal 

J.-YVES BORDELEAU, chef, Services administratifs 
ROGER COUTU, chef, Services financiers et de la Comptabilite 
FRITZ DELPHINE, chef de zone, Secteur de l'Est 
JEAN GROULX, chef de zone, Secteur de rOuest 
MARCEL LACOSTE, chef de zone, Secteur du Sud 

SCHL 

PERSPECTIVE 
Journal publie mensuellement pour les employes de 

LA SOCIETE CENTRALE D'HYPOTHEQUES ET DE 

LOGEMENT 
Redactrice en chef: Lucille Tessier 

Veuillez adresser vos articles rediges en franl!ais ou toutes 
communications et suggestions relatives ala publication 
des textes franl!ais it la rMactrice franl!aise de Perspective, 
Services d'information, au Siege social. 
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Bureau regional du Quebec 

HENRI PROULX, coordonnateur - Services administratifs et 
financiers 

Bureau de la Rive sud - Montreal 

MICHEL RIVARD, agent administratif et des finances 

REGION DU NOUVEAU-BRUNSWICK 

Bureau de Bathurst 

ARTHUR CYR, administrateur 

Bureau de Moncton 

GERARD LAFRANCE, administrateur 

REGION DE L'ONTARIO 

Bureau de prets de Kingston 

J. DOUGLAS EWART, gerant 

Bureau de prets de North Bay 

GERALD-J. LAUZON, gerant 
BRUCE G. SIMPSON, gerant de programme - Production de 
logements 

Bureau de prets de St-Catharines 

ALVIN A. GRETZINGER, agent des programmes - Production 
de logements 

Bureau de Sarnia 

LORNE K. McLEOD, representant 

Succursale de Toronto 

JOHN W. MCWILLIAM, agent de programme - Administration 
des prets 

REGION DU MANITOBA 

KATHLEEN A. MANCER, coordonnatrice region ale - Planifi
cation et recherche 
HOWARD ROBERTS, coordonnateur regional - Administration 
et finances 
CHARLES A. SIM, coordonnateur regional - Inspections de 
conformite (pour Ie Manitoba et la Saskatchewan) 

REGION DE LA SASKATCHEWAN 

Succursale de Regina 

ROBERT G. McALLISTER, gerant 
GARY K. SIEGLE, gerant de programme - Logement social 

Bureau regional de la Saskatchewan 

RICHARD-H. BEAUPRE, Coordonnateur de programme, Loge
ment rural et autochtone 
C. L. HENWOOD, coordonnateur regional - Administration et 
finances 
CHRISTINE G. RUMP, coordonnatrice region ale - Planifica
tion et recherche 

REGION DE LA COLOMBIE-BRITANNIQUE 

Bureau regional de la Colombie-Britannique 

S. A. BOURNS, agent de liaison intergouvernementale 
BASIL L. PEYTON, coordonnateur des programmes - Activites 
de prets 

Bureau de Prince George 

STEPHEN G. DANE, gerant de programmes - Activites de prets 

Norman E. Hallendy 

Me Shirley Parks 

Depuis Ie 20 janvier Me 
Shirley Parks est directrice ad
jointe it la Division du conten
tieux. Me Parks est entree au 
service de la Societe en juin 
1954 it titre d'avocate it cette 
Division, poste qu'elle occupa 
jusqu'en janvier 1972 alors 
qu'elle fut nommee avocate 
consultante it la Division. Me 
Parks est bacheliere es arts et 
diplomee en droit de l'Uni
versite de la Saskatchewan. 

Me David York 

Me David York, directeur ad
joint it la Division du con ten
tieux depuis Ie 20 janvier, est 
it la Societe depuis fevrier 
1965 it titre d'avocat it Ia Di
vision du contentieux. Me 
York a obtenu son baccalau
reat es arts de l'Universite du 
Nouveau-Brunswick et son 
diplome en droit de l'Univer
site Dalhousie. 

NORMAN E. HALLENDY revient it Ia Societe it titre de con
seiller special du president apres un' stage d'un an aupres 
d'Heritage Canada en fonction de secretaire-tresorier. Depuis 
novembre 1969 M. Hallendy etait it Ia SCHL, responsable de 
travaux speciaux puis president du Groupe d'elaboration, it Ia 
Division du plan. Avant de venir it la Societe, iI etait directeur 
des expositions, it l'ONF. 



Allees et venues 
Retraites 

E. J. GAUTREAU, du bureau de Moncton, a la Societe depuis 
fevrier 1956 et A. ST-JEAN, de la Cite du Havre, a la Societe 
depuis novembre 1968. 

Demissions 

D. J. REYNOLDS, de la Coordination de politique et de recher
che, a la Societe depuis septembre 1969; G. J. LAMPERT, de 
la Division de la planification interne, a la Societe depuis mai 
1968; D. J. DAVIDSON, de la succursale de Thunder Bay, a 
la Societe de puis mai 1967 et W. L. POLLOCK, du bureau de 
prets de Prince George, a la Societe depuis avril 1966. 

Mutations 

MLLE L. ROCK, du bureau des proprietes immobilieres de 
Montreal au Bureau regional du Quebec; MLLE C. TAYLOR, 
de la Division du traitement de l'information a la Division 
de l'elaboration des systemes; J. G. FARLEY, de la Division 
du traitement de l'information a la Division de l'elaboration 
des systemes; M. DION, de la Division du trartement de l'in
formation a la Division de l'elaboration des systemes; B. G. 
SIMPSON, de la succursale de Toronto au bureau de prets de 
North Bay; J. P. ATTORE, du bureau de Laval et des Lauren
tides au bureau de Montreal; E. GUILBAULT, du bureau de 
Montreal au bureau de Laval et des Laurentides; MME B. A. 
CAR'ROLL, de la succursale d'Edmonton au bureau regional 
de l'Alberta; MME T. L. WALLIS, de la succursale d'Edmon
ton au bureau nSgional de l'Alberta; L. K. McLEOD, de la 
succursale de London au bureau de Sarnia; E. A. LALONDE, 
de la Division de l'elaboration des systemes a la coordination 
de la planification (programmes); G. S. HOUGH, du Groupe 
des specialistes en direction de principe a la Division de la 
planification interne; MME O. CRAIN, Coordonnatrice de po
litique et de recherche, a la Division de l'amelioration de 
voisin age et de l'amelioration residentielle; G. F. DUMOULIN, 
du bureau de prets de Val d'Or au Groupe des normes et 
services professionnels; A. FRECHETTE, de la Division du per
sonnel a la Division des proprietes immobilieres; MME J. M. 
ANDERSON, de la Division du rassemblement de terrain et des 
collectivites nouvelles a celIe des Terrains et de l'infrastruc
ture; A. MASECCHIA, du bureau de district du Montreal me
tropolitain au bureau de Montreal - Rive sud; J. BEDARD, 
du bureau de prets de Sherbrooke a celui de Val d'Or; A. 
RICHARD, du bureau de prets de Trois-Rivieres a celui de 
Sept-IIes; MLLE S. OUELLETTE, du Service de la traduction 
a la Division du personnel; MME 1. McDONALD, de la Divi
sion du personnel a celIe du logement rural et autochtone; 
MME S. A. VILLENEUVE, de la Coordination de politique et 
de recherche a la Division de la coordination de la recher
che; MME M. M. STONE, de la succursale de Regina au bu
reau regional de la Saskatchewan; C. L. HENWOOD, de la 
succursale de Regina au Bureau regional de la Saskatchewan; 
E. COUTU, du bureau de Montreal au Bureau des proprietes 
immobilieres de Montreal; MLLE F. LAVICTOIRE, du Service 
de la traduction a la Division du logement rural et autoch
tone; T. E. KOWALSKI, de la succursale d'Elliot Lake a celle 
de Toronto; R. C. PERRY, de la succursale de Winnipeg a 
celle de Calgary; MLLE S. KAT ARIA, de Ia Division de la co
ordination de la recherche a la Bibliotheque, Division de l'ad
ministration; D. LEONARD, du Tri de courrier, Departement 
des services de bureau a la Division du personnel; MME S. 
LAURIN, de la Division des proprietes immobilieres aux Ser
vices d'information; MLLE M. J. WATT, de la Division de 
l'administration des hypotheques a la Division de la coordi
nation de la recherche; MLLE H. G. LABREcHE, des Services 
d'information a la Division du secretariat; MME G. XUEREB, 
de la Division du personnel au Groupe des normes et services 
professionnels; MME S. A. PRANSCHKE, du Groupe des normes 
et services professionneIs au Developpement social. 

Le club 
des 

20 ans 
Les personnes suivantes 

font maintenant partie du 
Club des 20 ans de la So
ciete: 
MLLE R. M. BEAUCHEMIN, 
commis au bureau des crean
ces hypothecaires de Mont
real; E. McCoy, adjoint ad
ministratif, succursale de To
ronto; R. W. LANDRY, adjoint 
administratif, succursale d'Ot
tawa; K. S. POLLOCK, adjoint 
administratif, bureau de Gan
der; V. N. RICHARDS, ins
pecteur en conformite de de
vis, bureau de prets de Kit
chener; MME P. M. LE
BLANC, adjointe administrati
ve, section de la Composition, 
Division de l'administration, 
au Siege soc i a I; R. E. 
FOWLER, directeur de la Di
vision du contentieux; MLLE 
J. R. HILL, commis principal 
a la Division de la statistique; 
G. H. HOWARD, gerant de 
l'Administration et des Finan
ces a la succursale de Toron
to et MLLE M. S. LEROUX, 
commis dactylo au Bureau 
des creances hypothec aires de 
Montreal. 

J.-L, Bolduc 

M. Jean-Louis Bolduc est di
recteur a la Division des ser
vices de gestion depuis Ie 3 
fevrier. Avant d'entrer au ser
vice de la Societe il etait em
ploye, depuis 1972, au Bu
reau des conseillers en ges
tion du ministere des Appro
visionnements et Services 
d'abord a titre de conseiller 
principal et plus recemment 
com me conseiller en chef. II 
etait anterieurement membre 
des Forces armees canadien
nes en qualite d'ingenieur de 
conception, de directeur de 
projet et d'instructeur d'aero
nautique. II passa egalement 
trois annees au College mili
taire royal de Saint-Jean ou 
il etait professeur de gestion 
des entreprises. M. Bolduc est 
titulaire d'un baccalaureat en 
industrie mecanique du Royal 
Military College de Kingston 
et d'une maitrise en gestion 
desentreprises de l'universite 
McGill. 

Allees et venues 
Mutations 

MME M. PATRY, des Impressions a la Composition du depar
tement des Services de bureaux; J. F. CARLIN, du departe
ment des Services de bureaux a la Division du traitement de 
l'information; MLLE D. J. LONDERVILLE, de Iasuccursale de 
London au Bureau de prets de Prince George; J. P. GAGNON, 
du bureau de Montreal au Projet Lasalle Heights, bureau 
des proprietes immobilieres de Montreal; F. ST-AMOUR, du 
Bureau des creances hypothec aires de Montreal au bureau 
de location de Cite du Havre; R. B. FENLON, du Bureau de 
prets d'Oshawa a la succursale de Thunder Bay; B. P. 
HUTCHINGS, du Bureau de prets de Kingston a la succursale 
de Sudbury; G. B. THOMPSON, du Bureau de prets de Prince 
George au Bureau de prets de Kingston; R. LANGLAIS, du 
bureau de Montreal au bureau de district du Montreal metro
politain; B. MARCOTTE, du bureau de Trois-Rivieres au bu
reau de Laval et des Laurentides; G. CHABOT, du bureau de 
district du Montreal metropolitain au bureau de Laval et des 
Laurentides; J. F. WARDEN, de la Division des services de 
gestion a la succursale de Charlottetown; MLLE G. J. GRA
VELLE, du Groupe de liaison intergouvernementale au Depar
tement de production statistique; MME G. E. WINYA, du De
partement de la production statistique a la Division de l'ela
boration des systemes; P. PICOTTE, de la Gestion du materiel 
au tri du courrier, Departement des services de bureaux; P. 
HARVEY, du tri du courrier, Departement des services de bu
reaux a la Division du traitement de l'information; MLLE P. L. 
DAVIES, des Normes et services professionneis a la Division 
des services statistiques; W. C. ROBBINS, de la succursale 
d'Edmonton au bureau regional de l'Alberta; R. H. SHELDON, 
de la succursale de Winnipeg au bureau de Thompson; P. H. 
SCHROEDER, de la succursale de Saskatoon au bureau de 
Prince Albert; E. E. DUNHAM, du bureau de Thompson a la 
succursale de Saskatoon. 

Faire-part 
Naissances 

M. et MME RAYMOND W. BURSEY font part de la naissance 
d'une fille, Holly, nee Ie 19 decembre 1974. M. Bursey est 
a la succursale de St-Jean. 

M. et MME GRAHAM N. HALLETT font part de la naissance 
de leur fils, James Bryce, ne Ie 25 janvier 1975. M. Hallett 
est au bureau de prets de North Bay. 

M. et MME GEORGE S. HOUGH font part de la naissance de 
leur fils, Michael, ne Ie 17 janvier 1975. M. Hough est a la 
Division de la Planification interne, au Siege social. 

M. DENYS G. GRAVELLE, de la Division de l'analyse du mar
che et de l'industrie, au Siege social, ainsi que son epouse, 
font part de la naissance de leur fille, France, nee Ie 24 jan
vier 1975. 

M. et MME JAMES D. JAMIESON font part de la naissance de 
leur fille, Robyn Marla, nee Ie 23 fevrier 1975. M. Jamieson 
est de la succursale d'Edmonton. 

M. et MME LUCIEN MOREAU font part de la naissance de leur 
fils, Philippe, ne Ie 10 mars 1975. M. Moreau est de la suc
curs ale de Quebec. 

M. et MME M. M. PORTER font part de la naissance de leur 
fille, Janet Christine, nee Ie 14 janvier 1975. Mme Porter est 
de la succursale de Halifax. 

Mariages 

ARTHUR J. LACROIX a epouse Helene Pepin le 8 fevrier 1975. 
M. Lacroix est a la Division du personnel, au Siege social. 
YVON CARRIERE, du bureau de Montreal- Rive sud, a epouse 
Francine Gauthier Ie 21 septembre 1974. 
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Receptions 
(photos SCHl) 

Champion de cribbage 

Robert Couillard, directeur des Services d'information a de
laisse quelques instants ses responsabilites dans I'organisation 
de la reunion nationale des gerants, Ie temps de recueillir Ie 
trophee de cribbage qu'iI avait rem porte Ie mois precedent. 
Depuis deux mois, dix joueurs du Siege social se rencontraient 
Ie mercredi, apres les heures de bureau, pour se disputer cet 
honneur. Bob Couillard a detait honorablement deux adver
saires serieuses, Hazel Barteaux et Helen Botten. II rec;oit ici 
Ie trophee Marcel Girard et Ie trophee miniature de Don von 
Richter, Ie gagnant de I'annee derniere. 

Ses deux amours 
Isabel Maclean, officiellement a la retraite depuis decembre mais 
contractuelle jusqu'a son 65e anniversaire de naissance Ie 4 avril a 
quitte son poste, detinitivement, ce jour-la, accompagnee des meil
leurs voeux de ses compagnons de travail. Mme Maclean, respon
sable de I'indexation aux Archives centrales, approchait 23 ans de 
service a la Societe. En souvenir de ces bonnes annees, ses am is 
lui ont offert un radio AM-FM, une somme d'argent et, a son grand 
plaisir et etonnement, des photos dedicacees et autographiees de 
ses deux amours: John Diefenbaker et Gordie Howe. 

Un dernier mot du patron 
Si on peut trouver a Ie remplacer, Robert Gowenlock quittera son 
poste de comptable a la Division des services financiers. Officielle
ment a la retraite depuis decembre, iI a poursuivi son travail so us 
contrat jusqu'en avril puis a accepte un prolongement d'un autre 
mois. Ses nombreux amis se sont pourtant rencontres Ie 11 avril, a 
la salle des chevaliers de Colomb, de Vanier, pour feter son depart en 
grand et lui remettre une montre, une calculatrice et des outils de 
jardinage. M. Gowenlock et son epouse projettent un voyage a Winni
peg a I'expiration du dernier contrat. 
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Photographes a I'honneur 

• • • -
les deux photographes de la SCHL, Betty Taylor et Bill Cadzow ont rem porte des honneurs lors de la 
huitieme exposition annuelle de l'Association des photographes professionnels du Canada, Division de 
l'Est ontarien. Bill a obtenu Ie premier prix dans la classe "architecture" pour sa photographie de la 
maison des etudiants The Hub, d'Edmonton, tandis que Betty a rec;u une mention dans cette meme cate
gorie. Elle est cependant en avant de son confrere puisqu'elle a egalement gagne Ie prix d'entree des 
participants, soit un aller retour Air Canada pour n'importe quel point desservit par cette societe. (Elle 
a choisi la Norvege, en juillet.) Nous voyons ici Ie maire suppleant d'Ottawa, Mme Marion Dewar et les 
deux photographes admirant la photographie primee, Ie soir de la remise des prix. 

La Ugue de cinq heures 
La ligue de quilles du Siege social, la "ligue de cinq heures" (parce qu'elle se rencon
tre a 5h. tous les mardi soirs) a cloture sa saison d'activites par un banquet au 
cours duquel les prix et les trophees ont ete remis aux gagnants. Nous voyons ici les 
vainqueurs avec, a I'avant plan, les champions de la saison so it Pauline Dupere, deten
trice de la plus haute moyenne individuelle chez les femmes et capitaine de I'equipe 
qui s'est classee premiere; Reginald Albright, Ie plus haut compteur chez les hommes 
et capitaine de I'equipe seconde ainsi que Ed Burke, capitaine de I'equipe sortie en tete 
de la serie eliminatoire. Huit equipes de cinq membres chacune forment la ligue. 

Mais qu'est-ce que c'est que ceci? 

Sam Gitterman, conseiller principal a la Division de la technologie, est un de ceux qui ont 
pris une retraite prematuree, en decembre, afin de beneticier da la majoration des pensions. 
A cause de son depart soudain, ce n'est que Ie 20 mars que ses collegues ont eu I'occasion 
de I'honorer d'une fete. Plus de 75 personnes se sont donc reunies ce jour-Ia pour lui offrir 
leurs voeux et lui remettre des cadeaux souvenirs. Entre autres, Ie mysterieux objet qu'iI 
examine ici ••• un metricube. M. Gitterman, un architecte, etait a la Societe depuis la 
formation de celle-ci en 1946 (sauf pour un retour a la pratique privee entre 1962 et 1965) 
et avait occupe, anterieurement, un poste aupres de l'Administration nationale du loge
ment, I'organisme precurseur de la SCHL. 



Nombreuses demandes 

Traduction anglaise 
d'une publication sur 
Ie siege de Quebec 

Nouvelles breves 

Vient de paraitre: The 
Siege of Quebec in 1759 -
Three Eye-Witness Accounts 
presented by lean-Claude 
Hebert, version anglaise du 
volume lOde la collection 
Civilisation du Quebec, du 
ministere des Affaires cultu
relIes 

Dans sa populaire collec
tion Civilisation du Quebec, 
Ie ministere des Affaires cul
turelles a publie jusqu'ici 
quatre ouvrages sur la place 
Royale de Quebec. L'un d'en
tre eux livrait au public trois 
recits emanant de temoins 
oculaires du siege de Quebec 
de 1759 et con nut un vif suc
ces. A tel point que la de
mande s'est faite forte de la 
part des visiteurs a n g 1 0 -

phones, Americains ou Cana
diens, qui voulaient etudier, 
dans leur langue I'histoire 
du siege de Quebec, dans un 
volume de format pratique et 
de prix modique. 

Plus de 200,000 visiteurs 
passent par la place Royale 
chaque annee. lIs s'interes
sent a de tels documents. 
C'est donc pour satisfaire 

M. Teron apporta meme, de 
son pro pre chef, quelques raf
finements sur Ie plan admi
nistratif. Seule restait Ia ba
taille de - la presentation 
au comite executif. Inquietu
de inutile puisque Ie program
me fut approuve par les ca
dres superieurs a la reunion 
du 16 janvier 1975. II fut im
mediatement mis en vigueur. 

Depuis cette date un em
ploye mute peut, s'il Ie veut, 
vendre sa maison a la Societe 
a un prix etabli a une juste 
valeur marchande et garanti, 
c'est-a-dire que l'employe ne 
peut rien perdre si Ie march6 
est a Ia baisse comme Ie cas 
s'est produit quelques fois 
recemment. L'employe peut, 
s'il Ie prefere, inscrire sa mai
son a une societe immobiliere 
pour une periode allant jus
qu'a 90 jours et accepter 
toute offre superieure a la 
valeur etablie. Si Ia maison 
n'est pas vendue a l'expira
tion du contrat, la Societe 
l'acquerre, toujours a la va
leur marchande anterieure
ment etablie. L'employe a 
done Ie choix de se defaire 
de sa propriete comme il lui 
semble Ie plus avantageux. 
De pluS, s'il a besoin d'un fi-

cette demande pressante que 
Ie ministere des Affaires cul
turelles en a decide la publi
cation. 

Le Service de Ia traduction 
du ministere des Communica
tions a reussi Ie tour de force 
de rendre Ies textes fran<;ais 
du 18e siecle en un anglais 
contemporain, ce qui en rend 
Ia lecture plus accessible. Fait 
a noter, un des recits, dont 
l'auteur inconnu a du etre 
membre anglais des forces ar
mees fran<;aises, n'a jamais 
paru dans une traduction an
glaise et ne figure pas dans 
Ies Iivres specialises sur le 
siege de Quebec. Cette nou
velle publication constitue 
done une primeur qui sera 
fort utile aux etudiants anglo
phones de ce moment tragi
que de l'histoire de la Nou
velle-France. 

The Siege of Quebec in 
1759 devient donc Ie deuxieme 
volume de cette collection a 
paraitre en anglais, le pre
mier etant l'etude de M. 
Michel Gaumond sur la place 
Royale qui fut aussi un suc
ces de Iibrairie. 

HABITAT 76 
Le comite cree en septem

bre dernier pour aider Ie gou
vernement a se preparer pour 
Habitat, la conference des 
Nations Unies sur l'etablisse
ment et la croissance des ag
glomerations urbaines vient 
d'etre nomme par Ie ministre 
responsable des Affaires ur
baines, M. Barney Danson. 
II s'agit d'un professeur de 
sciences politiques de l'Uni
versite du Nouveau-Bruns
wick, M. F. J. Fitzpatrick et 
d'un architecte de St-Vital, au 
Manitoba, M. Etienne Ga
boury. 

Le comite tiendra des au
diences publiques a travers le 
Canada dans Ie but de recueil
lir des idees et des sugges
tions qui determineront la po
sition du Canada a la confe
rence qui aura lieu en 1976, 
a Vancouver. 

Bourses d'etudes 
La somme de $975,000 sera 

affectee a l'octroi de 125 
bourses d'etudes universitai
res au cours de cette annee. 
Ces chiffres comprennent 
aussi Ie renouvellement de 85 
bourses deja accordees par la 
Societe. 

Les bourses d'etudes de la 
SCHL sont accordees dans Ie 
but d'aider des etudiants a 
parfaire leurs etudes sur les 

PRIMES (suite de la page 1) 

nancement proviso ire pour 
acheter une maison dans sa 
nouvelle localite, la Societe 
s'engage maintenant a lui 
preter, sans interet, et pour 
90 jours, jusqu'a 10 pour 
cent de la valeur de sa pro
priete pour autant que le 
montant total du pret ne de
passe pas 80 pour cent de la 
mise de fonds de l'employe 
dans la propriete a etre ven
due. 

Tout employe mute (et son 
conjoint) a droit a un depla
cement a la nouvelle Iocalite 
pour trouver un logement 
convenable. Selon l'ancien 
regime, toutes les depenses 
connexesa un voyage de trois 
jours etaient remboursees. 
Sous Ie nouveau programme, 
Ia duree du voyage est pro
Iongee jusqu'a cinq jours, si 
necessaire, a l'exclusion du 
temps pour voyager; Ies de
penses de location d'une au
tomobile, a destination, ainsi 
que Ia garde des enfants, a 
domicile, sont incluses. Une 
fois Ie demenagement effec
tue, l'employe a droit a une 
allocation de frais de menage 
equivalente a six semaines de 
paye fonde sur le salaire 
apres la mutation afin de ren-

contrer les depenses diverses 
et difficilement identifiables 
liees 'a sa mutation. Ce fac
teur en est un d'importance 
puisqu'auparavant Ies frais de 
menage n'etaient que quatre 
semaines de paye, au salaire 
ante rieur. L'employe mute a 
egalement droit a une alloca
tion d'education allant jus
qu'a $1,700 par enfant d'age 
scolaire pour chaque annee 
scolaire s'il doit se reloger 
dans une localite canadienne 
ou l'education n'est pas dis
ponible dans leur propre lan
gue officielle. Notons, en pas
sant, que cette recommanda
tion est Ia seule tiree du pro
gramme de Ia Fonction pu
blique federale. 

Depuis la mise en vigueur 
du programme environ 40 
employes ont profite des nou
veaux benefices. 

Les bonnes nouvelles voya
gent vite. Une semaine apres 
l'approbation des nouveaux 
reglements un representant du 
Conseil du Tresor, responsa
ble des programmes d'aide 
financiere pour Ie compte de 
la Fonction publique, appro
chait Pierre Faucher pour dis
cuter de ceux de la Societe. 

aspects sociaux, physiques, 
economiques et administratifs 
de l'habitation. La plupart 
sont pour Ia poursuite d'etu
des dans des universites ca
nadiennes . mais un certain 
nombre sont reservees a des 
Canadiens qui desirent etu
dier dans des universites 
etrangeres. 

Le programme des bourses 
d'etudes universitaires de Ia 
Societe, qui a ete etabli en 
1947, avait pour but, a l'ori
gine, d'encourager Ia forma
tion d'urbanistes au Canada, 
mais en 1967 le domaine 
d'etudes admissibles a ete 
elargi de fa<;on a comprendre 
l'eventail de disciplines se 
rapport ant aux affaires ur
baines et regionales. 

Le programme de cette 
annee portera surtout sur des 
domaines qui sont essentiels 
a l'amelioration du logement 
au Canada. 

Logement cooperatif 
La SCHL et Ia Societe 

Le coin de I'humour 

d'habitation de Ia Saskatche
wan se partageront a 75/25 
Ies couts de Ia construction 
de logements selon Ie mode 
cooperatif, encette province. 

En executant eux-memes 
une partie ou Ia 'totalite des 
travaux, les societaires des 
cooperatives pourront realiser 
des epargnes sensibles. En ce 
sens, Ie ministere provincial 
de Ia Cooperation et du De
veloppement aidera a organi
ser Ies cooperatives de con
struction et Ia SHS offrira des 
cours d'apprentissage en con
struction et de formation en 
administration. 

Le nouvel accord prevoit, 
pour Ie programme cooperatif 
de Ia Saskatchewan, des avan
tages identiques a ceux qui 
sont prevus par le program
me federal d'aide pour l'ac
cession a une propriete, soit 
en des taux d'interet reduits 
et en une subvention annuelle 
qui peut s'elever jusqu"a 
$800. 

EXAMEN D'ADMISSION DANS LA FONCTION 
PUBLlQUE 

Temps alloue: 3 semaines 

1. QueUe langue parIent les Canadiens anglophones? 
2. Citez les principaJes caractenstiques litteraires, legales et 

sociales de rancien Empire babylonien, ou donnez les 
prenoms des Beatles? 

3. A queUe religion appartient Ie pape? Juif, catholique, 
hindou, musulman OU anglican? (ne cochez qu'une re
ponse seulement) 

4. Demanderiez-vous a William Shakespeare de construire 
un pont? Naviguer sur l'ocean? Diriger rarmee? Ou 
ECRIRE UN SCENARIO? 

5. De quoi est fait un dollar en argent? 
6. QueUe heure est-it quand Ia grande aiguille est sur Ie un 

et que Ia petite aiguille est sur Ie cinq? 
7. Combien de commandements (approximativement) fu

rent donnes it MOise? 
8. Pour quelle equipe Bobby Hun joue+i1? 
9. Epelez: Diefenbaker, LaMarsh, Heilson et Quinette. 

10. Comment appelle-t-on les residents du Grand Nord? Les 
Orientaux? Les Ocddentaux? Les Meridionaux? Ou les 
Septentrionaux? 

11. Six rois d'AngJeterre ont porte Ie nom de George, Ie der
nier etant George VI. Nommez les dnq premiers. 

12. Qui a gagne Ia Deuxieme grande guerre mondj.ale? Qui 
s'est classe deuxieme? 

13. D'ou vient Ia pluie? Du supermarche? De chez Eaton? 
Des Etats-Unis? Ou du del? 

14. Pouvez-vous expJiquer Ia theorie de Ia relativete de 
Einstein? Oui ou non. 

15. Le chant "0 Canada" est l'hymne national de quel pays? 
16. Expliquez Ie principe d'equilibre de Lechaisliers OU epelez 

votre nom en lettrcs moulees. 
17. QueUe fete tombe Ie ler janvier? Paques, Noel, Ia Nou

velle Annee OU I' Action de graces? 
18. A quoi servent les cintres a vetements? 
19. A queI endroit est situe Ie sous-sol dans un edifice de 

trois etages? 
20. Pour quoi sont surtout renommes les fonctionnaires? Leur 

intelligence? Leur competence? Leur ponctualite? Ou Ia 
pause-cafe? (ne cochez que Ia derniere reponse). 
Reponse au probleme du mois dernier: Le Norvegien 

boit de reau, et Ie zeDre appartient au Japonais. 
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L'entretien des pelouses 

Comment renover une pelouse au printemps 
L'aspect lamentable de cer

taines pelouses nous frappent 
par Ie contraste qu'elles pre
sentent avec cel1es qui ont 
bien traverse l'hiver, qui re
prennent vite leur belle ap
parence. Celles qui ont ete 
bien entretenues l'ete dernier 
et qui ont ete convenabIement 
preparees, a l'automne, par 
une fertilisation adequate sont 
malheureusement en faibIe 
minorite. II est cependant fa
cile de redonner avos pe
louses une attrayante couleur 
verte. 

Le nettoyage du terrain 

La premiere besogne a re
tenir votre attention est Ie 
nettoyage de la pelouse. II 
s'agit d'enIever tous les de
bris accumules qui empechent 
l'air, l'eau et les engrais d'at
teindre les racines des herbes 
a gazon. Etouffees par Ie 
chaume (herbes mortes) a la 
surface du sol, Ies herbes a 
gazon tendent a deperir et 
meurent. 

L'aeration est aussi une 
operation a ne pas oublier, 
surtout si Ie sol est plut6t 
lourd (glaiseux) et tasse. In
cidemment, un usage incon
sidere du rouleau a gazon 
contribue beaucoup a tasser 
la terre. L'aeration peut se 
faire avec une fourche a jar
din, une beche ou un aerateur 
manuel compose de clous de 
6 pouces enfonces, a tous les 
2 pouces dans une plaque de 

parlant jardin f 

bois de 6 pouces par 6 pou
ces, et d'un manche de 3 a 
4 pieds de hauteur. V ous 
pouvez aussi vous servir d'un 
rouleau a gazon equipe de 
barres d'aeration, ou encore, 
pour les grandes superficies, 
utiliser un aerateur mecani
que. Cet instrument motorise, 
que vous louez dans plusieurs 
centres de jardinage, fait un 
excellent travail. 

Une semence de qualite 

Pour renover les espaces 
denudes de votre pelouse, 

si vous avez des bulbes ... 
L'un des moments les plus 

difficiles dans Ie cycle de 
croissance des bulbes se pro
duit apres que 1es fleurs se 
sont fanees. A ce moment les 
bulbes sont a accumuler des 
forces pour la floraison de 
l'annee suivante grace aux 
elements nutritifs eIabores par 
les feuilles. II est donc vital 
de ne pas enlever Ie feuillage, 
de Ie laisser deperir naturel-
1ement, meme si ces feuilles 
jaunies ou brunies deparent 
l'apparence du jardin. Une 
autre precaution, durant cette 
periode d'emmagasinage d'e
nergie dans les bulbes con
siste a arroser si les pluies ne 
sont pas assez abondantes. 
Un apport suffisant d'eau as-

sure Ie maintien d'une crois
sance normale. 

Multiplication rapide 

Puisque la plupart de ces 
petits bulbes ont tendance a 
se multiplier rapidement, il 
sera tres probablement ne
cessaire, apres quelques an
nees, de deterrer et de diviser 
les groupes surpeuples. II est 
preferable d'accomplir cette 
besogne apres la floraison. A 
remarquer qu'avant de re
planter les bulbes, suite a 1a 
division des touffes, il est ne
cessaire de bien travailler Ie 
sol et d'y incorporer un en
grais complet, tel Ie 6, 9, 6, 
par exemple. 
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deux techniques s'offrent a 
vous. Ayez recours, par exem
pIe, au placage, qui consiste 
a employer de la tourbe a 
gazon. Toutefois, avant de 
poser la tourbe assurez-vous 
que Ie sol a ete travaille, 
ameubli, afin de permettre 
aux racines d'herbes d'y pe
netrer facilement. L' aut r e 
moyen, c'est la semence a 
gazon, qui doit etre de qualite 
et convenir au site, soit au 
soleil ou a l'ombre. Cette me
thode offre l'avantage d'etre 
moins couteuse que la pre
miere, mais elle est moins ra
pide. La encore, il est neces
saire de bien pre parer Ie sol, 
d'enlever tout ce qui est sus
ceptible de nuire a la germi
nation normale de la semen
ce,comme Ie vieux gazon, les 
mauvaises herbes, les roches 
et les debris. 

La fertilisation 

Pour bien reveiller Ie gazon 
n'oubliez pas de Ie fertiliser. 
S'il s'agit d'une pelouse deja 
etablie, epandez un engrais 
complet, de formule 12-4-8, 
par exemple. Ce type de fer
tilisant fournit aux herbes a 
gazon toute la gamme des 
elements nutritifs dont elles 
ont besoin, particulierement 
l'azote, Ie phosphore et la po
tasse. 

L'azote d'un tel fertilisant 
agit de deux fa,!ons sur Ie 
gazon: une action rapide, 
pour donner un regain imme-

diat de vigueur et une belle 
teinte verte, et une action 
lente, durant plusieurs se
maines. On sait, par ailleurs, 
que Ie phosphore aide a un 
bon enracinement des plantes, 
alors que la potasse donne 
des tiges fortes et contribue 
a la resistance aux maladies. 

Pour Ies nouvelles pelouses, 
qu'il s'agisse d'un gazon obte
nu a l'aide de tourbe a gazon 
ou par semence, utilisez un en
grais complet comme Ie 6-9-6. 

Pour maintenir la croissan
ce vigoureuse de votre pe
louse et contrebalancer l'effet 
des tontes frequentes, vous 
aurez a fertiliser de nouveau 
au cours de la saison. La for
mule generaIement recom
mandee, dans ce cas, est Ie 
12-4-8. Plusieurs personnes 
preferent utiliser des engrais 
bon marche, mais elles cou
rent Ie risque de brUler leur 
gazon et de payer Ie gros prix, 
puisque ces produits agissent 
rapidement mais leur effet est 
de courte duree. lIs contien
nent aussi, pour la plupart, 
une forte proportion d'ingre
dients inertes. 

Tonte et arrosage 

La premiere tonte se fait 
lorsque Ie gazon a atteint 3 
pouces de hauteur. Ajustez 
votre tondeuse a un minimum 
de 1 t pouce. Assurez-vous, 
auparavant, que les couteaux 
ou les lames soient bien ai
guises. A la fin de juin, a 1'ar-

rivee des grandes chaleurs de 
rete, la tondeuse devra etre 
ajustee de nouveau afin que la 
hauteur de tonte ne soit pas 
inferieure a 2 pouces, et ce 
jusqu'au milieu du mois 
d'aout, alors que les tempe
ratures seront plus fraiches. 
Les pelouses ou ron coupe 
Ie gazon trop court ont ten
dance a secher et a brUler 
sous l'effet du soleil torride. 

Comment arroser une 
pelouse 

Les herbes a gazon ont be
soin d'un pouce d'eau par se
maine. Pour leur fournir cette 
quantite d'humidite, faites des 
arrosages abondants, qui per
mettent a l'eau de penetrer 
de 4 a 5 pouces dans Ie sol, 
c'est-a-dire d'atteindre Ie ni
veau des racines. De petits 
arrosages rapides et superfi
ciels sont plus nuisibles qU'uti
les. Pour vous assurer que 
vos arrosages sont adequats, 
placez une boite vide a en
viron 3 pieds de l'arroseur. 
Tracez une marque a 4 pou
ces sur cette boite. Prenez 
note du temps necessaire pour 
que 1'eau atteigne ce niveau 
dans Ie contenant. Si cela ne
cessite, disons 20 minutes, 
vous saurez alors que c'est Ie 
temps que doivent durer vos 
arrosages. De plus a tous les 
20 minutes, vous deplacerez 
l' arroseur. 

Mauvaises herbes 

La lutte aux mauvaises 
herbes est un autre point a 
ne pas negliger. Si 1'industrie 
chimique met a votre disposi
tion de nombreux et puissants 
herbicides, n'oubliez pas que 
Ie meiIIeur moyen de lutter 
contre les herbes nuisibles 
c'est d'avoir un gazon dense, 
en bonne sante. L'application 
des herbicides selectifs com
mence au debut de la saison, 
lorsque la temperature atteint 
environ 19 degres durant Ie 
jour. Pour eviter d'endomma
ger les plantes de vos plates
bandes et bordures, ainsi que 
vos arbres et arbustes, utilisez 
de preference un engrais con
tenant un herbicide, parce 
qu'alors 1'herbicide est sous 
forme solide et est repandu a 
un pouce au-dessus du sol. 
Cette methode offre l'avanta
ge de reunir deux operations 
en une seule. 



Preparez des maintenant 
vos vacances d' ete a la ferme 

Le programme "Heberge
ment a la ferme" a connu une 
telle popularite que les spe
ciaIistes du ministere d e 
l'Agriculture du Quebec ont 
entrepris de planifier sa con
tinuite durant les saisons a 
venir, precise un recent com
munique. 

La clientele de l'ete der
nier a ete telle, entre Ie 1er 
juin et le 1 er septembre 1974, 

fin de semaine a un mois. 
Bien que l'ete, saison de la fe
naison, so it la periode ideale 
pour les vacances a la ferme, 
l'automne, selon les responsa
bles du programme, serait la 
saison parfaite pour visiter les 
regions du Quebec, Ies routes 
etant moins achalandees. 

L'ecologie, la geographie, 
l'economie, l'agronomie, la 
zoologie, la botanique, la so-

plus agreable des circuits 
d'une ferme d'hebergement a 
une autre. 

Le ministere entend miser 
sur les attraits recreatifs et 
humains de chaque region du 
Quebec, dans Ie cadre d'une 
promotion regionale du re
seau de fermes d'heberge
ment. La plupart des cit ad ins 
ne sont qu'a 100 minutes 
d'une des fermes du reseau, 

Faire les foins, pour Ie citadin, est une experience nouvelle et fort apprecil!e. L'idee des fermes d'he
bergement n'est pas nouvelle: iI y a en France pres de 14,500 "gites ruraux" la plupart, des fermes. Plus 
pres de nous l'Ontario exploite un reseau d'une cinquantaine de fermes, de meme que Ie Manitoba, 
I'lie-du-Prince-Edouard et la Saskatchewan; Ie Quebec en compte pres de 150. 

que les agriculteurs, membres 
du reseau de fermes d'heber
gement parraine par Ie minis
tere, ont enregistre plus de 
6,000 citadins quebecois et 
etrangers qui ont choisi de 
passer leurs vacances a la 
ferme. 

D'autre part, 900 person
nes se sont prevalues des "va
cances vertes", pendant des 
durees variables, all ant d'une 

ciologie, autant de domaines 
qu'il est possible d'explorer 
pendant un sejour a la ferme. 

Au marcheur, on propose 
la randonnee dans les bois; 
au naturaliste, l'observation 
du phenomene saisonnier, et 
au rochassier, l'escalade de 
cimes moins connues. Le 
chasseur, d'autre part, en 
aura pour son compte, tandis 
que Ie cycliste pourra fa ire le 

ou ils peuvent dormir et man
ger toute une fin de semaine, 
pour environ $10 par jour 
(prix su jet a indexation). 

Ceux qui desirent obtenir 
des informations supplemen
taires sur Ie programme do i
vent ecrire a: Hebergement a 
la ferme, ministere de l'Agri
culture du Quebec, 200-A, 
chemin Sainte-Foy, Quebec, 
G1A 1E4. 

Une note gaie dans la salle du courrier 

c.eot~Q.\ mQ{\t~'\c.. ~ \-1c.:HJ'OtN~ c.,o~Po 
o-\t(lWo. K.,\f\- or1 

• 

En visitant place Royale, 
des etudiants 
decouvrent leur patrimoine 

(photo SCHL) 

II y a aujourd'hui presque 400 ans, des hommes arri
vaient en Amerique a la decouverte d'un nouveau pays. lIs 
s'installerent au pied du Cap Diamant. Quebec fut Ie berceau 
de cette nouvelle terre de decouvertes. De nos jours, 'nous 
essayons de recreer la vie quotidienne de ces hommes forts, 
nous mettons en valeur cette beaute que nous a leguee notre 
passe. Au-dela de 80 maisons ont deja ete renovees et nous 
croyons qu'il est important d'en parler. 

Nous connaissons aujourd'hui l'historique de quelque 75 
maisons. Dans Ie temps, chaque rue avait ses caracteristiques. 
La rue Sous-Le-Fort etait la rue des marchands; la rue Sault
au-Matelot, la rue des aristocrates: marchands de bois, cons
tructeurs de navires et notables. Mais ces derniers allerent 
s'installer a la Haute-Ville vers Ie milieu du XIX siecle, a 
cause des maladies apportees par les marins. La rue Cham
plain qui s'est aussi appelee la rue des Meubles, etait Ie coin 
preiere des Aubergistes. La rue Sous-le-Cap etait la plus sin
guliere du Quebec. Une de ses caracteristiques, est qu'elle 
est tres etroite, de 8 pieds a 10 pieds de large, et sinueuse. A 
cette epoque, la ville de Quebec logeait 19 buvettes dont 12 
etaient situees a la Basse-ville. 

Maintenant, en 1975, il y a un gros projet de restaura
tion. En se prom en ant dansces rues, on a !'impression de 
revivre a l'age du passe: les murs de pierre, les fenetres a 
petits carreaux, les meubles d'epoque nous transportent vrai
ment dans Ie voyage des annees et des souvenirs. Aujourd'hui 
on travaille fort: pouce par pouce la terre est remuee, analy
see, scrutee; tout est precieux, meme un simple clou rouille. 
Ce projet est une vraie reus site et une tres belle initiative du 
gouvernement. II faut conserver l'attrait historique de notre 
ville, et ne pas detruire comme on l'a trop souvent fait, les 
souvenirs que nous ont legues nos ancetres. 

Catherine et Benoit. 
(Ce texte a he ecrit par deux hudiants pour un journal de la 
poly valente de l'Ancienne-Lorette.) 

La salle du courrier du Siege social trie, en moyenne, 3,000 
lettres et colis chaque jour. Divers formats, diverses couleurs, 
toujours la meme adresse. Sauf parfois une note gaie telle cette 
enveloppe venue d'un ecolier de Laval en quete de documen
tation sur Ie logement. Architecte en herbe, humoriste sur les 
bords, artiste surement, peut-etre meme futur employe de la 
SCHL? Qui sait ce a quoi songeait Ie jeune Shawn Wax quand 
il nous a fait parvenir cette missive. Quoi qu'il en soit le bu
reau de poste de Montreal s'est mis au pas en estampant Ie 
code postal sur la ligne de fondation du dessin donnant l'im
pression qu'une cloture orne la devanture de la maisonnette . 
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La maison principale a Sunflower Settlement 

Dans une commune du Nouveau-Brunswick, 
des jeunes cherchent une nouvelle fa~on . ~ 

de vlvre. ILS RETOURNENT A LA TERRE 

Au detour d'une voie bor
dee de buissons, une boite 
aux lettres ornee d'un tourne
sol signale la propriete de 
Jeff Solway, dont les vingt 
acres s'etalent Ie long de la 
Nashwaak. C'est la que, sous 
un dome geodesique (l'un des 
quatre pavillons composant 
Ja colonie Helianthe), Jeff et 
Laurel, son arnie, passent Ie 
plus clair de leur temps, par
lent de leurs preoccupations, 
de leurs projets, de leurs es
poirs. 

La serenite caracterise l'es
perance d'un renouveau ma
nifeste chez bon nombre de 
jeunes qui "retournent a la 
terre". Seuls, par couples, en 
groupes, sans ,tambours ni 
trompettes, ils delaissent l'at
mosphere confinee et la cor
ruption flagrante des villes 
congestionnees pour un lieu 
ou les rythmes de la nature 
scandent la sante de l'esprit. 

Nouvelle communaute 

C'est pendant l'ete 1971 
que plusieurs personnes sans 
parente aucune, issues des 
milieux urbains les plus di
vers, subirent l'attrait des 
contrees centrales du Nou
veau-Brunswick; ainsi furent 
plantes les germes d'une nou
velle communaute. Les "nou
veaux venus" s'installerent 
parmi les vieilles fermes, au 
milieu des collectivites rura
les; ils apportaient leurs reves 
et leurs visions, leurs talents 
et leurs dons particuliers, leur 
amour et leur respect de la 

terre, mais surtout, leur des
illusion a l'endroit de bien 
des aspects de la vie citadine. 

"Seules deux choses pour
raient me fa ire partir d'ici, dit 
Jeff a qui veut l'entendre. 
Trop peu de monde ou pas 
assez d'argent". Ce qu'ils es
perent ardemment, c'est que 
des gens sympathiques s'ins
tallent dans Ie voisinage, des 
gens qui, com me eux, auront 
appris a bien vivre avec un 
revenu annuel de deux ou 
trois mille dollars et non a 
en vivoter. 

Reves realises 

Du reste, leurs reyeS de co
operatives interdependantes 
se realisent partiellement a 
mesure qu'ils se lient a de 
nouveaux groupes des envi
rons. Gary, jeune adepte de 
la poterie, habite un poulail
ler reamenage. Derriere chez 
lui, en retrait de la route prin
cipale, vivent sept adultes et 
trois enfants qui travaillent et 
se distraient ensemble, met
tant en commun ressources, 
revenus et talents. En l'espace 
de quelques annees, les gens 
de "Hog-Wallow Flats" ont 
construit plusieurs maisons, 
plante un vaste jardin potager 
et mis a contribution leur 
dexterite pour gagner, par Ie 
travail du cuir, l'argent neces
saire a l'existence. Hal et 
Judy, couple plein d'ardeur 
qui pratique la culture orga-
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nique dans une ferme lon
geant la grand-route, comple
tent la communaute. 

Appartenance 

Outre un sentiment d'ap
partenance, les "nouveaux" 
trouvent aide, assistance, ami
tie et respect mutuel au pres 
des "anciens" du terroir. 

Le temps qu'ils ne passent 
pas a s'occuper du jardin ou 
des batiments, Jeff et Laurel 
le consacrent a leurs projets 
"speciaux". A leurs yeux, ils 
ne peuvent eprouver de sa
tisfaction a combler leur be
soin d'epanouissement sans 
reconnaitre qu'ils dependent 
pour un minimum, sans en 

etre esc1aves, des ressources 
economique, materielle et so
ciale de la ville. 

Pigiste, Jeff a effectue, 
pour le compte du Secretariat 
d'Etat, certaines recherches 

devant permettre de tracer 
une politi que a long terme en 
matiere de jeunesse. Dans sa 
brochure intitulee "Alternati
ves au Canada", il propose 
plusieurs idees et formules a 
la reflexion des particuliers, 
des groupes et des pouvoirs 
publics. 

Serenite 
Le reve ne s'est pas encore 

mue en un vaste decor d'uto
pie. Le toit qui coule et les 

Un bon moment de la journee 

nuees affamees de mouche
rons, moustiques et autres 
dards microscopiques sont la 
pour rappeler que tout se paie 
meme dans Ie meilleur des 
mondes. Pourtant, lorsqu'ils 
s'eveillent au milieu des trilles 
etonnants des oiseaux et des 
enormes bouquets de fraises 
sauvages d'un matin empreint 
de simplicite, ils pensent que 
ce bonheur vaut son prix. 

Le sous-bois abonde de vie: 
delicats napperons de mousse, 
pousses en pleine germina
tion, au milieu des entrelacs 
de racines fragiles. Quelque 
chose de paisible, d'essentiel, 
croit au ras du sol. 

(Collaboration FOTOMEDIA) 


