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Future and policy emphasized at meeting 

New Brunswick Regional Director, Ken fraser 
makes a point during the plenary session after 
a workshop at the Managers' Conference. More 

Good organization and a policy-centred theme 
provided the backdrop for frank, uninhibited 
discussions at the annual Managers' Conference 
in Quebec City, Feb. 23-26. 

Last year's conference, where most managers 
met for the first time, contributed to this year's 
candid atmosphere as managers felt more com
fortable discussing their views and philosophies 
among familiar faces. 

The theme, Changing Tomorrow and what it 
meant with respect to policy development and 
field office contribution, provided the focal point 
for the four-day conference. 

The annual meeting gave managers a forum 
to express their opinions concerning corporate 
policies and provided National Office senior staff 
with insight into the effectiveness of these policies 
in local office areas. 

Quebec Regional Director and Conference 
Chairman, Noel Guilbault, set the pace for the 
conference in his opening speech: "Weare 
gathered here from Victoria to St. John's. I ex
pect that the breadth of regionalism will animate 
discussions, vary the viewpoint and underline 
the Canadian mosaic. Speaking as a field repre
sentative, I am sure our National Office col
leagues will understand that regionalism is our 
'raison d'etre' and that a manager cannot be 
truly effective unless his territory has rubbed off 
on him its particular way of seeing things. We 
should not be inhibited in our discussions. Rather, 
we should jump at the opportunity provided by 
this conference to express ourselves and our views 
to management." 

Following Guilbault's remarks, Mayor of Que
bec, Gilles Lamontagne welcomed the managers 
to his city. He also stressed the importance of 

than 100 managers attended the four-day con
ference in Quebec City, feb. 23-26. The theme, 
Changing Tomorrow, provided a focal point for 

the Corporation to his city and the need for 
CMHC to become more flexible to different con
ditions, methods and costs in the various regions 
of Canada. 

Executive Vice-President Raymond Hession 
and Vice-President, Programs, Alain de C. Nantel 
reviewed the activities of the previous year and 
congratulated the managers for their part in the 
Corporation's achievements. They also discussed 
the effect internal reorganization had on their 
particular areas, stressing the need to refine and 
perfect the new management style. 

N antel said better communications between 
National Office and the field offices must be 
established. He emphasized that not only is it 
necessary for National Office to inform the field 
offices of changes in programs and policies, but 
it is important to explain why they have changed 
and how they will work. 

Hession outlined areas where improvements 
in the current method of operation are taking 
place. He said a planning process involving both 
field and National Office will improve the clar
ity of corporate plans and individual job ex
pectations as well as improve cooperation and 
co-ordination between offices. 

More emphasis will be placed on communica
tions through stating program plans, objectives, 
goals, priorities, strategies and guidelines; sharing 
experience in professional workshops; and im
proving current information systems, Hession 
added. 

President William Teron emphasized the theme 
in his keynote address. "When we're talking about 
changing tomorrow, we are talking about chang
ing the cities for the better, changing housing, 

discussions on policy within the Corporation. 
(More pictures on pages four and five) CMHC 
photo: Betty Taylor 

and changing the quality of life. To do it, we 
have to consolidate and make our programs 
better so we can change tomorrow. 

"You in the field can contribute in a very 
significant way by telling us how you think policy 
can work better or whether you think there should 
be new policies. We will be concentrating our 
efforts on policies that will make our programs 
better. 

'The concentration, the focus for policy has to 
be people oriented. AHOP is nothing, Public 
Housing is nothing - in themselves. We have to 
ask ourselves, 'Are our policies serving the Cana
dian people the way they were intended? Are 
we reaching the people we're trying to reach? If 
not, why notT 

"This is policy making. I'm talking about pro
gram evaluation. Are our programs doing the 
job we intended? If not, let us create programs 
where they will." 

Unlike previous conferences, this year orga
nizers limited presentations to allow more dis
cussion time in the workshops. To do this, man
agers were sent background information on the 
workshop topics prior to the conference. Also, 
to initiate discussion, all four workshops dis
cussed the same topic during each session so a 
plenary session could be held immt;diately after 
the workshops. 

Workshop topics included: How Policy Gets 
Made, Managing the Housing Stock, Managing 
the Land Supply, and Managing Tomorrow. 

On the final day of the conference, there were 
two presentations, one on Managing Human Re
sources, the other on Demonstration and Develop
ment. The conference concluded with a review 
of workshop topics and general discussion. 



How much does group life insurance cost you? 
by Gerry Demers 

This is the third and final 
article in a series on CMHC's 
group life insurance. 

Now that we know about 
our group life insurance pol
icy, why we have it, how it 
works, how much it will pay 
and who gets the money, we 
will finally tackle the big 
question - What does it 
cost? To understand how the 
premium is calculated, and 
why it changes from time to 
time, we must first explain 
the meaning of "policy year" 
and "experience", since these 
two conditions determine the 
premium. 

Policy Year 
Our "policy year" runs for a 

12-month period from Aug. 1 
to July 31, but this does not 
mean that a new policy is 
issued on Aug. 1 of each year. 
The original policy stands 
throughout the life of the pro
gram. It simply means that, 
on Aug. 1 of each year, we 
have the choice of renewing 
the policy for another year, 
of terminating the plan, or of 
incorporating any changes that 
may be required. We could 
say in relation to our group 
life insurance policy that Aug. 
1 is much like the premium 
due date on your individual 
policy. But it also means that 
a balance sheet is produced as 

of July 31 of each year show
ing all revenues into the plan 
(premiums) and all expendi
tures incurred ( claims paid, 
administrative costs and pay
ments into the required re
serves) . The difference be
tween revenues and expendi
tures is either a surplus or a 
deficit. 

Experience 
Simply put, the surplus or 

deficit gives us the "experi
ence" for that year. If the year 
end balance shows a surplus 
(premiums exceed total pay
outs), we have a "good ex
perience" - a deficit occurs 
when the total expenditures 
during the year are higher 
than usual and exceed the 
amount of premiums. This is 
a "poor experience". 

A surplus is refundable to 
us by the insurance company 
and a deficit is payable by us 
to the company. What do we 
do with the surplus received 
from the company? We set 
them aside into a stabiliza
tion fund, from which we pay 
the deficits incurred in the 
poor experience years. In this 
manner, we can avoid ad
justing the premium rates by a 
few cents up or down each 
year. 

The longer term "experi
ence", as established over a 
period of years, is the real 

Announcements and Notices 
MARRIAGES 
DOREEN SCOTT, Calgary Branch, to George Swinburne, Dec. 27. 
MARQUIS DEMERS, Real Estate Office - Montreal, to Marie
Rose Parisien, Oct. 25. 
LOUISELLE BERGERON, Quebec Branch, to Jean-Luc Drouin, 
Dec. 27. 
DERRICK MINTO, Toronto Branch, to Rachel Savoie, Dec. 20. 
WILLIAM HOFFER, Winnipeg Branch, to Robyn Lee Russell, 
Dec. 5. 
MOHAMMED SIDDIQUI, Toronto Branch, to Hyderunnisa Johan, 
Dec. 18. 
RONALD CARLE, St. Catharines Loans Office, to Dianna 
L'Ecuyer, Dec. 27. 
BIRTHS 
To RICHARD and SHARON GREENE, a daughter, Erin Michelle, 
on Nov. 29. Richard is employed at the Halifax Branch. 
To GILLES and CAROLE GAGNE, a son, Steve, on Oct. 6. 
Gilles is employed at the Trois-Rivieres Office. 
To KURT and LILA PENNER, a son, Stephen Neil, on Sept. 19. 
Kurt is employed with the Windsor Branch. 
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Premium Coverage 

Year $ per $1,000 ins. percentage Total percentage 
per pay decrease Amount increase 

1972 .20 - $55,172,000 19% 
1973 .15 25% $64,000,000 16% 
1974 .15 - $78,740,000 23% 
1975 .10 33% $100,788,788 28% 

The above table indicates our experience 
with the group life insurance over the past 
four years. It is interesting to note that our 

cost per $1,000 of insurance has been 
halved in the past four years. 

indicator of the plan's per
formance. We have been for
tunate to have enjoyed a gen
erally good experience since 
the inception of this plan. 
This has allowed a gradual 
reduction in the premiums 
while, at the same time, the 
total coverage has steadily 
climbed to new highs. A table 
on this page illustrates our 
good experience in the longer 
term. 

We hope, of course, to re
main in this good experience 
situation. A poor experience 
over just a few years would 
drive the premiums upward -
Heaven forbid - not so much 
for the sake of premium costs 
but because it would mean 
the untimely death of too 
many employees. 

Premiums 
To be equitable, each em

ployee (and pensioner under 
age 65 who elects to maintain 
this insurance coverage) pays 
the same amount of premium 
per $1,000 of insurance. In 
this way, it costs the person 
with greater coverage more 
than another with a lesser 
amount of insurance. Since 
Sept. 1, 1975, the cost is $.10 
per pay for each $1,000. of 
insurance, or $2.60 per year 
(26 pays). This means that 
$10,000. of insurance would 
cost the employee $26.00 peT 
year; $30,000. would cost 
$78.00 per year, etc. And 
don't forget that the Corpora
tion also pays a matching 
amount. 

It's easy to calculate exactly 

Staff Appt. 

John Fowlie, Development 
Project Co-ordinator, De
velopment Group. 

what your life insurance costs 
you. Start with your annual 
salary (say $12,000.) and 
multiply it by the factor for 
your social condition and age: 

Single; X 1 
Married or with dependent; 

age 50 or less X 3 
age 51 to 59 X 2t 
age 60 to 64 X 2 

Let's say for e x amp I e 
married, age 30. T h us 
$12,000. X 3 = $36,000. 
of insurance. Apply the prem
ium rate of $.1 ° per $1,000. 
of insurance = $3.60 per 

pay. 26 pays X $3.60 = 
$93.60 per year. The Cor
poration also pays another 
$93.60 per year for this em
ployee's $36,000. insurance 
coverage. 

And that about says it all 
on the group life insurance. 
Once again, your questions 
and suggestions are invited 
and will be answered either 
directly or through Perspec
tive if they are of general in
terest. 

Healthy, happy and long 
life. 

20-year club 
There are five new members 

this month: LUCIEN R. 
FRANCHE, Printing Machine 
Operator, Printing Section; 
THERESA A. SKIKIVICH, Sen
ior Clerk, Winnipeg Branch; 

STANLEY G. WOOD, Program 
Officer, Social Housing, Saska
toon Branch; KEMPLEY STAN
LEY, Professional Appraiser, 
Hamilton Branch, RONALD B. 
FENLON, Manager, Thunder 
Bay Branch. 

Carole Roy, a clerk in Personnel Division was chosen 
Carnival Queen in Rockland recently. She was chosen 
after being judged in four categories; verbal improvisa
ti,on, talent, callisthenics and appearance. Carole pre
Sided over several events during the carnival in the 
Ottawa region municipality. 



Teaching kit developed to control urban sprawl 
A petite brunette with large 

brown eyes looked at the pro
fessor and asked plaintively 
if they could call it a day. 

The time was late Saturday 
afternoon and the location was 
a Geography lab 'at St. Mary's 
University in Halifax. 

The other 12 agreed that 
they had pretty well reached 
the "saturation" point. Some 
had driven to the city from 
various parts of the province 
folowing classes the previous 
day. They had worked well 
into the evening on Friday and 
were back at the books in the 
morning. 

So the professor, with the 
approval of his two colleagues, 
relented and wished his class 
well. 

when school reopens in Sep
tember. 

The kit called, "The Inter
nal Organization of Urban 
Areas", contains a teacher's 
manual, student workbook, 
transparencies, slides, maps 

and a gameboard related to 
one of the exercises in the 
workbook. 

The idea for the kit came 
about after a meeting two 
years ago when CMHC re
gional office invited housing 

and municipal officials from 
the four Atlantic Provinces 
to Halifax to discuss the mat
ter of uncontrolled urban 
growth in rural areas of a 
community. 

As was anticipated, prob-

It may be interesting to 
know that the class was com
posed of teachers, not stu
dents. They had driven to 
Hali£ax to become familiar 
with a teaching kit which they 
would be introducing to their 
Grade 12 Geography classes 
the remainder of this term or 

The urban growth games is only part of a 
teaching kit developed with the assistance 
of CMHC for grade 12 geography classes in 
Nova Scotia. (fr. I to r) Bruce Hunter, teacher 
at Oxford Regional High School; Thor Man-

son, chairman, Settlement Geography Com
mittee; Calder Hart, CMHC regional director; 
Peggy McCalla, Dartmouth Academy; and 
Dr. Hugh Millward, St. Mary's University. 

Women's Bureau establishes major priorities 
The Women's Bureau, as part oj its communications 

program, will be submitting jeature articles to Perspective about 
the activities oj women within CMHC. 

For the past year the Women's Bureau has been active 
and growing. The following is a summary of the work to date. 

During May and June '75 all representatives from the 
provinces and National Office divisions elected their delegates 
to the Advisory Council. From these elections emerged a 
group of active and assertive women committed to the goals 
of the Women's Bureau. Since then, they have been directing 
the work of the Bureau's Co-ordinator, Huguette Sipling. 

At their most recent meeting in January, two priority 
areas emerged among all the activities to date. The first is to 
take an active role in the establishment of a Task Force which 
will have a mandate to report on recruitment, career oppor
tunities, promotion and development. It is also expected to 
identify the conditions that must be met before recommenda
tions arising from the study can be implemented. Interim 
reports from this Task Force will be given to the Women's 
Bureau Advisory Council. 

The second pnonty area relates to the program and 
activities of the NHA and how they affect Canadian women. 
The Bureau has already sponsored a workshop on this topic 
and the Advisory Council delegates now have that report. 
However, it is just the first step in taking a good look beyond 
our CMHC offices. The Women's Bureau will be setting up 
a committee to devise ways and means of carrying out this 
work. 

* * * 
This column will be a regular feature in Perspective. 

The Women's Bureau needs ideas and W1Iiters. Submit your 
ideas and articles -the Bureau will use them. Look for future 
articles on CMHC's new policy on the Status of Women and 
how it affects you, profiles of Advisory Council delegates, the 
Executive Committee of the Women's Bureau ... what it is 
and how it works for you, air travel insurance, reports on 
the Task Force and many others. 

The Bureau is expanding its editorial staff right now. Why 
don't you join it? Call the Women's Bureau at 746-4611 
ext. 524. 

Above is the Women's Bureau AdVisory 
Council. (front row I to r) Vicky Gar
land, National Office; Gloria Boudreau, 
Nova Scotia; Irene Dezagiacomo, 
Prince Edward Island; Barbara Rowan, 

New Brunswick; Lois Pike, Ontario; 
Linda MacNaughton, Saskatchewan; 
and Chip Podoski; National Office; 
(second row) Barbara McCallum, 
Alberta; Beth Linton, Manitoba; Loretta 

Malone, British Columbia; Huguette 
Sipling, National Office; Doris Asselin, 
National Office; Marie Pouliot, Quebec; 
and Marylou Fitzgerald, Newfound
land. 

lems arising from such growth 
were stated to be numerous 
and costly. Later, it was de
cided that the classroom would 
be the ideal means to control 
such growth over the long
term. In other words, a better 
informed public would be less 
inclined to accept improper 
planning and the expensive 
mistakes that evolve from in
adequate controls. 

Officials of the Nova Scotia 
Department of Education were 
warmly receptive to the idea 
of developing an urban studies 
course, and referred the matter 
to its Geography Curriculum 
Committee. 

The committee, following 
some consideration and re
search, set up a sub-commit
tee which developed a Settle
ment Geography Course with 
CMHC giving financial assis
tance for the production of 
teaching kits. 

Members of the sub-com
mittee were Thor Manson, a 
member of the teaching staff 
at West Kings Disttict High 
School, Auburn; Dr. William 
Peters, Nova Scotia Teachers 
College, Truro; Dr. Douglas 
Day, Chairman of the Geogra
phy Department at St. Mary's; 
Glenda Redden, Social Studies 
Consultant with the province'S 
Department of Education; G. 
Oickle and W. Lang, two 
Halifax high school teachers, 
and Stewart Anderson, CMHC 
regional office. 

The Settlement Geography 
Committee established three 
kits; one on each of the in
ternal structures of urban and 
rural areas, and one showing 
the relationship between the 
two. The first, written by Dr. 
Hugh Millward of St. Mary's 
University, was given to the 
selected teachers to "pilot" the 
course. The second is nearing 
completion. 

In their foreward to the 
first kit, Manson and Day ex
pressed the intention that it 
would contribute to a better 
appreciation of modern geo
graphical approaches in Nova 
Scotia, to a fuller understand
ing of the urban environment 
by high school students, and 
eventually, to a more intelli
gent approach by future adults 
to modern urban problems. 

The foreward also says that 
it would have been impossible 
to procure the necessary ex
pertise and materials without 
the financial assistance of 
CMHC, which recognized that 
the conteht would make stu
dents both more aware of the 
planning problems of muni
cipalities and more informed 
and constructive citizens of 
the future. 
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President William Teron addresses managers on first day of conference. CMHC photos: Betty Taylor and Bill Cadzow 

Cecile Daoust helps some managers check Jacques Beaupre, Fernand Perreault, and 
over their agendas. The managers are Marc Beaulieu. 
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Christine Rump (left), Mari'lyn Whitaker (centre), and 
Kathleene Mancer listen to opening addresstEls. They were 
three of four women delegates at the conference and 
represented regional offices in Saskatchewan, Alberta, 
and Manitoba respectively. 



President William Teron speaks to managers while Exec
utive Vice-President Raymond Hession listens in. 

Robert Ballard (with the microphone) speaks 
out during one of the workshop sessions. 
Some of the other managers taking part 

in the workshop include Roger Langlais, 
Bruce Quigg, and Orland Nelson. 

Chatting in the breakfast line are Mike Brittles and Jack 
Hadden. Also shown is James Thompson. 

TRANSFERS 
IN NATIONAL OFFICE: 

Women's Bureau Co-ordina
tor, Huguette Sipling, spoke 
to managers about the role 
of the bureau. 

RICHARD R. GOULET, Trois-Rivieres Office to Mortgage Ad
ministration. 
WILMA J. ADKIN, Community Housing to Social Housing. 
ROGER SIMARD, Treasury to Insured Lending. 
JOHN McEwAN, Regina Branch to Building Maintenance, 
Adminstration. 
MICHEL BARRY, Internal Audit to Budget and Financial 
Analysis. 
JEAN-YVES PERREAULT, Special Assignments located at Mon
treal Branch ,to Community Housing. 
NICOLE TUFTS, Management Development to Personnel Di
vision. 
JOHN G. DURAND, Statistical Production to Mortgage Adminis
tration. 
BERNICE KENNY, Stenographic Pool to Appraisal Division. 
LOUISE J. LOUIS, Stenographic Pool to Information Services. 
GUY C. MOREAU, Mail Room Administration to Material 
Management. 
DIANE LEGAULT, Personnel Division to Community Housing. 
INEZ N. MULLINS, Budget and Financial Analysis to Personnel. 
YOLANDE JETTE, Personnel to Land Assembly and New Com
munities. 
JOHN J. WADE, Loans and Mortgage Accounting, Financial 
Services to Budget and Financial Analysis. 
HUGUETTE FLEURY, Ottawa Branch to Mortgage Administra
tion. 
GERDA XUEREB, Appraisal to Stenographic Pool. 
IN THE FIELD: 
MICHEL MAES, Hull Branch to Montreal South Shore Office. 
DIANNE LEFRESNE, Montreal Office to Mortgage Office, Mon
ureal. 
CLAUDE WILLIAMS, Community Housing to Ottawa Branch. 
SAFRA N. SINGH, Toronto Branch to Ontario Regional Office. 
JOHN K. WHITLEY, Ontario Regional Office to Management 
Development, Toronto. 
Luc MENARD, Val d'Or Loans Office to Hull Branch. 
GUY BossE, Hull Branch to Quebec Branch. 
STEWART C. DAY, Gander Office to St. John's Branch. 
GERARD J. HANNON, St. John's Branch to Grand Falls. 

1f'7 
'Karl McSheffrey demonstrates the new data base tech
nology system that is currently being used in National 
Office. Looking on are Jacques Beaupre, Marc Beaulieu, 
and Doug Ewart. 

DIANE JOLICOEUR, Montreal Metro District Office to Quebec 
Regional Office. 
GERARD LEMONNIER, Real Estate Office, Montreal to Quebec 
Branch. 
JAMES R. POAPST, Toronto Branch to Ontario Regional Office. 
ROBERT A. DOLHA, Regina Branch to Lethbridge Loans Office. 
MICHAEL B. YOUNG, Vancouver Branch to Lethbridge Loans 
Office. 
EDWARD P. FULLER, Edmonton Branch to Yellowknife In
spections Office. 
Luc LAURENT, Cloverdale Rental Office, Montreal to Place 
Stirling Rental Office, Montreal. 
ALBANI DUNN, Place des Prairies, Montreal to Le Domaine 
Project, Montreal. 
FRANK HANKIEWICZ, Terrance Mousseau, Montreal to Port 
Maurice Project, Montreal. 
IRENE MONEY, Vancouver Branch to B.c. Regional Office. 
BARBARA D. MCCALLUM, Edmonton Branch to Lethbridge 
Loans Office. 
JAMES T. LYNCH, Regina Branch to Saskatoon Branch. 
GEORGE S. HOUGH, Corporate Planning to B.c. Regional 
Office. 
CECILE LAROCHELLE, Montreal Metm District Office to Mort
gage Office, Montreal. 
ROBERT J. LEFFLEY, Sudbury Office to St. John's Branch. 
PAUL W. CATON, B.C. Regional Office to Kelowna Loans 
Office. 
WILLIAM R. BROWN, Professional Standards and Services to 
Ottawa Branch. 
RETIREMENTS 
JESSIE WHYTE, Secretariat Division, joined June 10, 1948. 
WALTER HOLLINGER, Kitchener Office, joined Sept. 15, 1958. 
ROBERT RUTHERFORD, Montreal Office, joined Jan. 1, 1947. 
IDA LEROUX, Information Services, joined Dec. 1, 1949. 
RESIGNATIONS 
C. KETLER, Calgary Branch, joined July 2, 1959. 
SHIRLEY T. PARKS, Legal Division, joined June 28, 1954. 
HENRY SOURIAL, Mortgage Administration Division, joined 
Oct. 16, 1969. 
LOUISE LEMIEUX, Quebec Branch, joined July 14, 1967. 
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RETIREMENT HOME 

Unique method and hard work fulfill dream 
Helen Peneycad, wife of Ed who 

is Chief Inspections Officer in Sud
bury Branch, sent the following letter 
to Perspective. She felt that Ed's one
man project to build a log retirement 
home, and his unique method of 
gathering material for it, was worth 
sharing with the rest of the Corpora
tion. With most of the work com
pleted, Ed expects he'll be able to 
move in by the time he retires, Oct 15. 

My husband is a man who has 
always laid a challenge before himself 
and who has readily accepted any that 
others have set for him. His promo
tion at CMHC to "Chief Inspections 
Officer" and decision to transfer to 
Sudbury after establishing stable roots 
in placid Toronto suburbia echoes his 
adventuresome nature. 

Now,as I watch him balance heavy 
timber on his shoulders and pick his 
way along the rocks I realize how well 
he has met and conquered another 
challenge. Knowing that retirement is 
only months away, I realize that he 
has accomplished what few can lay 
claim to . . . he can say with pride 
that he is one of a dying breed . . . 
the Canadian axeman. 

Those who admire solid timber con
struction as one of the strongest, most 
durable and beautiful of building forms 
would appreciate the work that has 
gone into our log house. 

After purchasing a picturesque lot 
on the rocky shores of Foote Lake 
(just outside of Novar in the Hunts
ville area), mv husband and I began 
our 1970-1976 retirement project. Ed 
joined CMHC's forces twenty years 
ago because it allowed him to utilize 
his building background of carpentry, 
bricklaying and woodworking. The 
culmination of thise working years 
resulted in Ed's decision to build a 
log house by himself. 

His design requires a shrewd, pack
rat nature to scrounge and seek out 
the needed materials and a great deal 
of patience and determination to see 
the somewhat tedious job through. 

Perhaps some are wondering "why 
add to our already growing conserva
tion problem of forest shortages by 
attacking the remaining trees to satisfy 
an aesthetic desire?" We couldn't agree 
more and many interesting, humorous 
stories have been told to our friends 

about how plans were changed and 
rechanged to enable the trees around 
our project to remain intact. 

Instead of adding to the conserva
tionist's delemma, Ed hauled three and 
four discarded hydro poles at a time 
from Toronto to the lake each week
end until all of the 180 poles were 
lying ready to go. These poles were 
eventually raised and placed vertically, 
giving a unique resemblance to the 
forts of the pioneer days! Barn timbers 
used for support were dismantled 
from an abandoned barn in Scar
borough, built in 1840. 

As we look around our "old" but 
"new" home, it is obvious to us that 
logs help bring the natural world back 
into our lives in a way that is be
coming more necessary than ever to 
our survival as thoughtful human 
beings. There is a deep sense of peace, 
living in a house made of natural 
trees. No cooked, treated, compressed 
or otherwise manufactured product of 
industrial technology can give you, the 
builder, such an awareness of each 
living tree as it once stood. The hew
ing, staining and treating has warmed 
the colours and highlights the textures 
of these walls that have been hand
hewed and dressed by Ed. Giant log 
beams exposed to the viewer stretch 
the length of the ceiling giving a sense 
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of continuity and stability that is often 
missing in modern housing. 

Solid timber walls have an acous
tic quality and harsh household clat
ter does not strike, echo or bounce 
off as it does from plaster surfaces. 
All of the concrete for the footing 
Ed mixed by hand, a job in which I 
could offer little help, so I would 
retreat to my number one hobby, fish
ing for speckles, rainbow trout and 
bass off our dock. 

Ed began by building a small "mini" 
utility cabin, 10 by 20 feet for us to 
stay in while plans and materials were 
being gathered for the "maxi". Each 
weekend our old fashioned cook stove 
burned constantly, warming our bunk
beds and small eating area where Ed 

sat drawing up calculated plans for the 
house. Our "mini" offered sanctuary 
for those hearty friends who love 
Northern Ontario enough to double 
up in small quarteTS and enjoy friend
ly companionship and hours of medita
tive fishing. 

Building with logs requires hard 
work and determination but it is 
pleasant, self-satisfying, healthy work 
and if undertaken at a pace that per
mits full appreciation of the challenge 
as a once in a lifetime experience. 

Today, as I walk through our almost 
completed log home, admiring the 
built-in kitchen cabinets, the huge 
front window that overlooks the water 
only footsteps away, I can imagine 
soothing evenings to come, curled up 
in fmnt of the stone fireplace that 
Ed will build. 

Our log building measures 24 feet 
by 40 feet and to add the "piece de 
resistance", a large patio deck will 
encompass the front and side of the 
house which faces the water's edge. 

One of our extras was to take 
precaution against future aggravation 
of those pesky little flying inseots by 
putting on an exterior olive green in
sect repellant stain that also acts as 
a wood preservative. 

It is difficult to express in words 
the self-satisfaction one feels from 
developing a skill that was practised 
consistently by our ancestors in build
ing our own log house. 

Mention should be made to those 
friends who gave their moral support 
and words of encouragement over the 
years. 

And from the "Outdoor Wife to the 
Weekend Build~r", thank you for 
those hours when we shared ideas 
and warmth with each other. 

The Outdoor Wife, 
Helen Peneycad. 
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A la reunion des gerants 

La Societe 
sonde 
Ie climat 
des bureaux 

~ . 
reglonaux 

OTTAWA, CANADA 

La reunion annuelle des gerants de la Societe 
qui s'est tenue a Quebec du 23 au 26 fevrier 
a gravite autour du theme 'capturer l'avenir" 
au, prevoir les besoins futurs. Dans un climat 
de franchise et de since rite, les gerants qui 
s'etaient, pour la plupart rencontres la 
premiere fois l'an dernier, ant exprime leurs 
opinions quant aux politiques de la Societe et 
a la pertinence de ces dernieres au niveau des 
bureaux locaux. 
Dans son discours d'ouverture, Ie directeur 
regional du Quebec et president de la 
conference, M. Noel Guilbault, a donne Ie 
ton en souhaitant la bienvenue aux 
representants de toutes les regions, de 
Victoria a St-Jean: "J'ose croire que les 
diversites regionales alimenteront les 
discussions, les points de vue, et souligneront, 
de ce fait, la mosa'ique canadienne". En' 
tant que representant regional, M. Guilbault a 
decrit les bureaux regionaux com me "raison 
d'etre" et Ie gerant comme l'interprete 
des disparites regionales aupres du Bureau 
national. "II faudrait saisir l'occasion que 
presente la conference pour s'ouvrir et 
partager ses vues avec la direction". 
Le maire de la ville de Quebec, M. Gilles 
Lamontagne, a souhaite la bienvenue aux 
gerants en faisant remarquer Ie rOle de la 
SCHL dans sa ville, insistant particulierement 
sur la souplesse necessaire a l'application des 
programmes dans la me sure au ils repondent 
aux besoins reels de chaque region. 
Faisant le bilan de 1975, Ie vice-president 
executif, M. Raymond Hession et Ie vice
president aux Programmes, M. Alain de C. 
N antel, ant felicite les gerants pour leur part 
active dans la mise en oeuvre des programmes. 
lIs ant aussi precise les changements que 
la reorganisation a apportes a leur domaine 
respectif, soulignant le besoin de trouver les 
moyens de rendre l'administration plus 
efficace. M. Nantel a attire l'attention sur 
les difficultes a surmonter pour une meilleure 
communication entre les bureaux locaux et 
les divisions. Dans Ie passe, Ie Bureau 
national a, trop sou vent, mal communique 
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les raisons fondamentales motivant les 
modifications aux politiques et aux 
pratiques internes. Selon lui, "si nos 
bureaux locaux doivent etre autre chose que 
des machines a acheminer des prHs, si, de 
fait, ils doivent constituer Ie point de mire en 
matiere de logement a tous les niveaux de 
la collectivite, nous devons faire en sorte que 
nos politiques et nos procedures soient 
pleinement connues et comprises a tous les 
paliers de l'organisation et specialement aux 
bureaux locaux." 
M. Hession a signale les secteurs touches par 
les changements apportes a l'administration, 
faisant allusion aux procedes qui permettront 
de planifier davantage et selon lesquels les 
bureaux locaux et Ie Bureau national seront 
mieux en mesure de percevoir les plans de la 
Societe et la nature des fonctions de chacun. 
Pour sa part, Ie president William Teron a 
repris Ie theme de la conference dans son 
allocution: "En pensant a l'avenir, nous 
pensons a plusieurs aspects de notre systeme 
politique, economique, culturel et social en 
voie d'evolution rapide. Ces realites invitent 
fortement a repenser constamment nos 
objectifs et a modifier notre fac;on de proceder." 
Les organisateurs de la conference de cette 
annee, sous la presidence de M. Norman 
Hallendy, avaient mis beaucoup de temps a 
la disposition des participants pour faire 
valoir leurs points de vue alors que quatre 
groupes, reunis en ateliers, discutaient 
simultanement d'un meme sujet. Une session 
pleniere avec comptes rendus et discussion 
generale terminait chaque rencontre en atelier. 
A l'ordre du jour de ces tables rondes: Ie 
processus de l'elaboration des principes; la 
gestion des logements disponibles; la gestion 
des terrains disponibles et les principes pour 
demain. Un expose sur la gestion des 
ressources en personnel et un film-questions
reponses expliquant l'elaboration et l'applica
tion de nouveaux concepts precederent la 
recapitulation des sujets abordes et la 
discussion libre, qui terminerent la 
Conference 76. 



Le regime d'assurance-vie 

Combien il vous en coote 
par Gerard Demers, directeur adjoint de la Division du personnel 

Si vous avez lu les articles 
precedents, vous connaissez Ie 
motif, Ie fonctionnement, Ie 
montant des prestations et Ie 
beneficiaire de notre police 
d'assurance-vie coIl e c t i v e; 
nous nous consacrerons finale
ment a l'importante question 
des primes. Afin de saisir Ia 
methode de caIcui des primes 
et Ia raison des variantes 
occasionnelles, nous devons, 
en premier lieu, donner la 
signification des termes "annee 
d'assurance" et "experience", 
etant donne que ces deux 
facteurs determinent Ie mon
tant des primes. 

ANNEE D~SSURANCE 

L'annee d'assurance de la 
Societe couvre douze mois, 
soit du 1 er aout au 31 juillet 
et la police originelle vaut 
pour Ia duree du programme. 
Par ailleurs, au ler aout de 
chaque annee, Ia Societe a Ie 
choix de renouveler la police 
pour une autre annee, de met
tre fin au regime ou d'y ap
porter des modifications neces
saires. En ce qui concerne 
notre police d'assurance-vie 
collective, Ie 1 er aout est I' equi
valent de Ia date d'echeance 
d'une police individuelle. De 
plus, cela signifie qu'on 
dresse un bilan au 31 juillet 
de chaque annee, indiquant 
tous Ies revenus verses au 
regime (primes) et toutes Ies 
depenses engagees (reglement 
des demandes, depenses ad
ministratives et paiements a 
I' egard des reserves requises). 
La difference entre les revenus 
et Ies depenses represente soit 
un excedent, soit un deficit. 

EXPERIENCE 

En termes simples, l'exce
dent ou Ie deficit etablit 
l' "experience" pour une annee 
donnee. Si Ie soide de fin 
d'annee indique un excedent (les 
primes excedent les deb ours ) , 
il Y a alors "bonne experien
ce". Un deficit se produit 
lorsque les depenses annuelles 
sont plus elevees que d'habi
tude et qU'elles excedent Ie 
montant des primes. Ce de
ficit se traduit par une "mau
vaise experience". 

La compagnie d'assurance 
rembourse l'excedent a la So
ciete et celle-ci doit acquitter 
les frais deficitaires. La Societe 
place l'excedent dans un fonds 
de stabilisation d'ou elle puise 
les fonds servant a combler 
les deficits subis au cours 
d'annees de mauvaise· expe
rience. De cette fa«on, un ra
justement du taux des primes 
de quelques cents chaque 
annee peut etre evite. 

L' "experience" a long 
terme, telle qU'etablie au cours 
d'une periode de quelques 
annees, constitue Ie veritable 
indice de rendement du re
gime. Depuis la creation du 
present regime, la Societe a 
heureusement joui d'experien
ces generalement bonnes. Ce 
succes a permis une reduction 
graduelle du montant des 
primes tandis que, en meme 
temps, l'assurance globale a 
regulierement gravi des eche
lons superieurs. Le tableau 
ci-dessous fait foi de notre 
"bonne experience" a long 
terme. 

Prime 

PRIMES 

A des fins d'equite, chaque 
employe (et retraite age de 
moins de 65 ans, qui choisit 
de maintenir en vigueur son 
assurance) verse Ie meme 
montant pour $1,000 d'assu
rance. Par consequent, il en 
coute plus a une personne qui 
detient un montant d'assu
rance plus eleve qu'a une autre 
qui en possede moins -
Depuis Ie ler septembre 1975, 
chaque $1,000 d'assurance 
coute $0.10 par paye ou $2.60 
par annee (26 payes). Une 
assurance de $10,000 coMe
rait donc a l'employe $26 
par annee; $30,000, $78, etc. 
N'oubliez pas que la Societe 
verse egalement un montant 
correspond ant. 

Le calcul exact des primes 
de votre assurance-vie s'ef
fectue facilement. Inscrivez 
d'abord votre traitement an
nuel (disons $12,000), muIti
pliez-Ie par Ie coefficient qui 
s'applique a votre condition 
sociale et a votre age (celi
bataires, mutipliez par 1; per
sonnes mariees ou ayant des 
personnes a charge: agees de 
50 ans ou moins, mutipliez 
par 3; agees de 51 a 59 ans, 
muItipliez par U; agees de 60 
a 64 ans, muItipliez par 2). 
Prenons I'exemple d'une per
sonne mariee agee de 30 
ans. Son montant d'assu
ranee s'etablit comme suit: 
$12,000 X 3 = $36,000. Appli
quez-y Ie tau x de la prime 
de .10 pour $1,000 d'assu
rance: $3.60 a chaque paye; 

Assurance 

Annee $ par $1,000 d'assurance Diminution en Montant Augmentation en 
a chaque paye pourcentage global pourcentage 

1972 .20 - $55,172,000 19 p.C. 
1973 .15 25 p.C. $64,000,000 16 p.c. 
1974 .15 - $78,740,000 23 p.c. 
1975 . 10 33 p.c. $100,788,788 28 p.C. 
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26 payes X $3.60 = $93.60 
par annee. La Societe verse 
aussi un mont ant egal de 
$93.60 par an nee a l'egard 
de l'assurance de $36,000 de 
l'employe. 

Et nous avons traite de tous 
les points import ants de l'as
surance-vie collective. Une fois 
de plus, nous sollicitons vos 
questions et suggestions et 
nous y donnerons suite direc
tement ou par l'entremise de 
Perspective si eIles sont d'in
teret general. 

Allees et venues 
RETRAITES 

JESSIE WHYTE, de la Division du secretariat, a la Societe 
depuis' juin 1948; W ALTER HOLLINGER, du bureau de Kit
chener, a la Societe depuis septembre 1958; ROBERT RUTHER
FORD, du bureau de Montreal, a la Societe depuis janvier 1947. 

DEMISSIONS 

CORNELIUS KETLER, de Ia succursale de Calgary, a la Societe 
depuis juillet 1959; SHIRLEY T. PARKS, de Ia Division du con
tentieux, a la Societe depuis juin 1954; HENRY SOURIAL, de 
Ia Division de l'administration des hypotheques, a la Societe 
depuis octobre 1969; LOUISE LEMIEUX, de la succursale de 
Quebec, a la Societe depuis juillet 1967. 

MUTATIONS 

MICHEL MAES, de la succursale de Hull au bureau de Mont
real-Rive Sud; DIANE LEFRESNE, du bureau de Montreal au 
bureau des creances hypothecaires de Montreal; CLAUDE 
WILLIAMS, de la Division du logement communautaire a la 
succursale d'Ottawa; SAFRA N. SINGH, de la succursale de 
Toronto au bureau regional de l'Ontario; RICHARD R. GOULET, 
du bureau de Trois-Rivieres a la Division de l'administration 
des hypotheques; Luc MENARD, du bureau de prets de Val 
d'Or a la succursale de Hull; GUY BOSSE, de la succursale 
de Hull a celle de Quebec; STEWART C. DAY, du bureau de 
Gander a Ia succursale de St-John's; GERARD J. HANNON, de 
la succursale de St-John's au bureau de Grand Falls; DIANE 
JOLICOEUR, du bureau de district du Montreal metropolitain 
au bureau regional du Quebec; WILMA J. ADKIN, de la Division 
du logement communautaire a celle du logement social; GERARD 
LEMONNIER, du bureau des proprietes immobilieres de Mont
real a la succursale de Quebec; ROGER SIMARD, de la Tre
sorerie it la Division des prets assures; JOHN McEWAN, de la 
succursale de Regina a la Division de l'administration (entre
tien de l'edifice); MICHEL BARRY, de la Division de la verifica
tion interne a celIe du budget et de l'analyse financiere; 
JAMES R. POAPST, de la succursale de Toronto au bureau 
regional de l'Ontario; RALPH J. CURRAN, du bureau de prets 
de Lethbridge au bureau de Sydney; ROBERT A. DOLHA, 
de la succursale de Regina au bureau de prets de Lethbridge; 
EDWARD P. FULLER, de la succursale d'Edmonton au bureau 
de prets de Yellowknife; JEAN-YVES PERREAULT, du bureau 
de Montreal (travaux speciaux) a la Division du logement 
communautaire; NICOLE TUFTS, de la Division du perfec
tionnement du personnel administratif a la Division du per
sonnel; Luc LAURENT, du bureau de location "Cloverdale" 
au bureau de location "Place Stirling"; ALBANI DUNN, du 
projet "Place des Prairies" au bureau des proprietes im
mobilieres de Montreal, (projet "Ie Domaine"); FRANK 
HANKIEWICZ, du projet "Terrasse Mousseau" au projet Port 
Maurice, du bureau des proprietes immobilieres de Montreal; 
IRENE MONEY, de la succursale de Vancouver au bureau 
regional de· la Colombie-Britannique; JOHN G. DURAND, de 
la production de statistiques a la Division de l'administration 
des hypotheques; BERNICE KENNY, du centre stenographique 
a la Division de l'evaluation; GUY c. MOREAU, du tri du 
courrier a la gestion du materiel, (Division de l'administra
tion); BARBARA D. MCCALLUM, de la succursale d'Edmonton 
au bureau de prets de Lethbridge; JAMES T. LYNCH, de la 
succursale de Regina a celle de Saskatoon; GEORGE S . 
HOUGH, de la Division de la planification interne au bureau 
regional de la Colombie-Britannique; CECILE LAROCHELLE, 
du bureau de district du Montreal metropolitain au bureau 
des creances hypothec aires de Montreal; ROBERT J. LEFFLEY, 
du bureau de Sudbury a la succursaIe de St-John's; DIANE 
LEGAUL T, dt'; la Division du personnel a la Division du loge
ment communautaire; INEZ N. MULLINS, de la Division de 
l'analyse budgetaire et financiere a la Division du personnel; 
YOLANDE JETTE, de la Division du personnel a la Division 
de l'amenagement de terrain et des collectivites nouvelle; JOHN 
J. WADE, de la comptabilite des prets et des creances a la 

I 

Division de l'analyse budgetaire et financiere; PAUL W. CATON, 
du bureau regional de Ia Colombie-Britannique au bureau 
de prets de Kelowna; WILLIAM R. BROWN, de la Division de 
l'architecture et de l'urbanisme a la succursale d'Ottawa; 
HUGUETTE FLEURY, de la succursale d'Ottawa a la Division 
de l'administration des hypotheques; GERDA ZUEREB, de la 
Division de l'evaluation au centre stenographique. 



74 logements de Donnacona sont renoves 
dans Ie cadre de I' amelioration des quartiers 
par Fran~ois Lapointe 

Donnacona, petite localite 
de 6200 habitants, est situee 
a quelques milles de Quebec 
et surplombe Ie Saint-Laurent, 
particulierement magnifique a 
cet endroit. Non depourvue 
de charme, Donnacona est 
aussi un endroit ou il fait bon 
vivre, un secteur ou les gens 
ont a coeur la preservation 
de leur ville et de l' equipe
ment necessaire a son bon de
veloppement. En fait la ville 
de Donnacona est nee spon
tanement avec l'installation 
des usines de papier Donna
cona Paper en 1912, date qui 
explique 1'etat quelque peu de
labre de certaines proprietes. 
Proclamee ville en 1915, son 
territoire s'etendait alors jus
qu'a la rue Keran, cote sud
ouest. Tout Ie territoire com
pris entre la rue Keran, son 
prolongement, Ie fleuve Saint
Laurent et la riviere J acques
Cartier fut Ie site du premier 
developpement. 

La municipalite s'est par la 
suite developpee, jusqu'a son 
etat actuel, a peu pres uni
formement, Ie pole naturel 
etant la voie longeant la rive 
nord du Saint-Laurent: la rue 
Notre-Dame. La ville a main
tenant atteint un certain som
met qu'elle semble vouloir 
depasser avec une nouvelle 
vocation institutionnelle. 

Pour tous ces motifs, Ie 
gouvernement provincial de
signait, il y a deja quelque 
temps, Donnacona com me 

zone d'amelioration de quar
tiers a l'interieur de laquelle 
les proprietaires se voyaient 
offrir la possibilite de se pre
valoir de prets et de subven
tions a la restauration. 

Pour Ie personnel de la suc
curs ale de Quebec, il s'agis
sait d'une premiere sur son 
territoire et, par consequent, 
l'ensemble de la procedure ne 
fut pas sans causer de diffi
cultes qui furent heureusement 
et rapidement surmontees. 
Pour les citoyens concernes, 
il s'agissait d'une occasion uni
que de remettre leurs pro
prietes en bon etat et, ce qui 
n'est pas denue d'interet, de 
recevoir une aide financiere 
pource faire. 

Toutefois, c'est avec scep
ticisme et curiosite que nom
bre d'entre eux assisterent Ie 
22 septembre 1975 a une reu
nion d'information sur la 
participation du gouvernement 
federal a la remise en etat des 
logements dans certains quar
tiers delabres ou en voie de Ie 
devenir. 

Depuis cette rencontre, la 
situation a enormement evolue 
et, de th60rigue gu'il etait, Ie 
programme est passe a la 
phase de la realisation. Les 
premieres transformations fu
rent ainsi effectuees a la 
pleine satisfaction des nom
breux beneficia ires du pro
gramme. A la fin de janvier 
76, 48 prets touch ant 74 loge
ments avaient ete ainsi con
sentis pour une somme glob ale 
de $183,414 dont $161,201, 

en remise gracieuse. 
C'est dans ce contexte que 

Ie 12 janvier dernier, la muni
cipalite organisait une breve 
ceremonie au COUTS de laquelle 
des cheques representant la 
contribution du gouvernement 
federal a ce programme furent 
remis aux trois premiers pro
prietaires ayant acheve leurs 
travaux de restauration. 

Propriete apres les travaux de restauration 

Propriete avant sa restauration 

Pierre Bussieres, depute 
federal pour Ie comte de Port
neuf et Ie maire de Donna
cona, Louis-Marie Gaudreault, 
ont participe a cette remise de 
cheques. La SCHL etait repre
sentee par Andre J ardon, 
gerant adjoint aux program
mes et Bernard Wirich, gerant 
des programmes sociaux. 

John Fowlie, urbaniste a la Di
vision de I'architecture et de 
I'urbanisme est maintenant co
ordonnateur des projets de de
veloppement au sein du Groupe 
de developpement. A la Societe 
depuis 1960, il detient un dipl6me 
en architecture du Dundee Col
lege of Art, d'Ecosse et il est 
egalement membre associe de 
I'lnstitut d'urbanisme du Canada 
et associe de I'lnstitut royal des 
architectes britanniques. 

Nul doute ne subsiste quant 
a 1'enorme succes que ce pro
gramme rem portera non seule
ment a Donnacona, mais aussi 
dans d'autres quartiers desi
gnes de Que b e c, Saint
Georges, Sillery, Beauport, 
Saint-Raymond et Giffard, 
autant de zones ou la mise en 
oeuvre du programme ne 
saurait tarder. 

Le club des 20 ans 
LUCIEN R. FRANCHE, opera
teur aux impressions; THERESA 
A. SKIKIVICH, commis senior, 
a la succursale de Winnipeg; 
STANLEY G. WOOD, agent de 
programme, (logement social) 
a la succursale de Saskatoon; 

KEMPLEY STANLEY, evalua
teur professionnel a la suc
curs ale de Hamilton et Ro
NALD B. FENLON, gerant de 
la succursale de Thunder Bay 
font maintenant partie du 
Club des 20 ans. 
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Kenneth Fraser, directeur regional du Nouveau-Brunswick, 
prend la parole au cours d'une assemblee pleniere. La Societe 
sent Ie besoin de connaitre ce dont chaque region a besoin 
et ce qu'elle desire et la conference a donne I'occasion it 
chacun d'exprimer ses idees. 

Jean Paquette, gerant du programme de perfectionnement 
du personnel administratif, ani me I'atelier sur Ie processus 
d'elaboration des principes. 

La photo ci-dessus iIIustre bien I'interet que les participants ont 
porte aux ateliers. De gauche it droite: Gerard Lafrance, gerant 
de la succursale de Moncton, N.-B.; Christine Rump, 
coordonnatrice de la planification et de la recherche au bureau 
regional de la Saskatchewan; Walt Wheatley, directeur 
adjoint de 'Ia Division des prets directs et Ralph Curran, gerant 
de la succursale de Sydney, N.-E. 

Jack Hadden, gerant du bureau de Prince George, it gauche, 
et King Gannon, directeur regional de la Colombie-Britannique, 
it droite, discutent marketing avec Ie directeur de la Division 
de la mise en marche, Lou Soucy. 

Au cours d'une pause-cafe, Ie vice-president Alain de C. Nantel, 
et Ie gerant de la succursale de Toronto, Bill Markey causent 
avec Ie directeur regional du Quebec et son adjoint aux 
programmes et it I'administration, Noel Guilbault et 
Fran~ois de Lorimier. 
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Ateliers et pauses-cafe 



Le president de la Reunion 76, M. Noel Guilbault, adresse la parole a la centaine 
de participants reunis au Salon Frontenac, du Chateau Frontenac. 

Marilyn Whitaker, coordonnatrice de la planification et de la recherche au bureau 
regional de l'Alberta et Don Rowlatt, directeur adjoint de la Division de l'analyse 
du marche et personne ressource d'un atelier ecoutent attentivement. 
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Le BPF est lil 
et vous parle 

par Huguette Sipling et Lynn Smyth 
Chaque mois, Perspective publiera les principales activites qui touchent les femmes de la SCHL, ceci 
dans Ie cadre du programme d'information du Bureau de la promotion feminine. 

A\U cours de 1975, Ie BPF 
a considerablement progresse. 
V oici un resume du travail 
entrepris jusqu'ici. 

Durant mai et juin, les re
presentantes des provinces et 
du Bureau national ont elu 
leurs deleguees au Conseil 
consultatif. Ces elections ont 
permis a un groupe de femmes 
actives et pleines d'assurance 
de se faire connaltre et d'af
firmer leur engagement face 
aux objectifs de notre Bureau. 
Depuis Ie debut de leur man
dat, ce sont elles qui ont 
dirige Ie travail d'Huguette 
Sipling, la coordonnatrice du 
Bureau. 

Lors de leur derniere nSu
nion, en janvier, elles ont 
identifie deux domaines priori
taires dans Ie champ des acti
vites du BPF. Le premier est 
de coordonner la mise sur 
pied d'une commission qui 
aura pour mandat d'etudier 

les points suivants: recrute
ment, carrieres, chances d'a
vancement et formation, et 
d'en faire rapport. On s'attend 
egalement a ce que la com
mission identifie les conditions 
prerequises a la mise en 
vigueur de leurs recommanda
tions. Le Conseil consultatif 
du BPF sera tenu au courant 
des progres de la commission 
d'etude par des rapports in
terimaires. 

Le d e u x i erne domaine 
touche les programmes et 
activites engendres par la 
LNH. et leurs effets sur la 
femme canadienne. Le BPF a 
parraine la tenue d'un premier 
atelier de travail sur Ie sujet; 
Ie rapport de cette reunion a 
ete porte a l'attention du Con
seil consultatif. 

Cependant, ceci n'est qu'un 
premier pas vers l'etude de 
nos bureaux de prets. Le BPF 
verra a former sous peu un 
comite permanent afin d'exa-

miner cette question. 
Ce bulletin sur les activites 

du BPF paraltra reguliere
ment dans Perspective. Dans 
les mois qui vont suivre, vous 
aurez l'occasion de lire des 
articles au sujet de la nouvelle 
politique de la SCHL sur la 
situation de la femme et son 
influence sur vous, sur les 
deleguees du Conseil consulta
tif et les membres du Co mite 
executif (qui sont-elles et que 
font-elles pour vous?), sur 
l'assurance-voyages aenens 
sur les rapports de la Com
mission d'etude et plusieurs 
autres sujets. Nous publierons 
aussi les articles que vous 
voudrez bien nous faire par
venir. 

Presentement, nous sommes 
a la recherche de membres 
interessees a faire partie de 
notre comite editorial. Soyez 
des notres. Appelez Ie Bureau 
de la promotion feminine a 
746-4611 poste 524. 

Les deleguees du Conseil consultatif sont, de gauche a droite, dans la premiere rangee: Victoria Garland, 
du Bureau national; Gloria Boudreau, de la Nouvelle-Ecosse; Irene Dezagiacomo, de [,lle-du-Prince
Edouard; Barbara Rowan, du Nouveau-Brunswick; Lois Pike, de [,Ontario; Linda MacNaughton, de la 
Saskatchewan et Chip Podoski, remplarant la deleguee du Bureau national, Sheila Exley. Deuxieme 
rangee: Barbara McCallum, de [,Alberta; Beth Linton, du Manitoba; Loretta Malone, de la Colombie
Britannique; la coordonnatrice, Huguette Sipling et la presidente, Doris Asselin, toutes deux du Bureau 
national; Marie Pouliot, du Quebec et Marylou Fitzgerald, de Terre-Neuve. (photo SCHL) 

Deux cigarettes de III nelge 
II ne faudra pas etre sur

pris si un de ces jours un bul
letin meteorologique ann once 
qu'il est tombe "deux ciga
rettes de neige" sur la region. 
Car apres avoir enterre Fah
renheit et as simile Celsius, 
les meteorologues calculent 
maintenant les precipitations 
en centimetres plutot qu'en 
pouces. 

L'un d'eux a pris les grands 
moyens pour arriver "a pen
ser metrique", pour compren
dre ce que representent tant 
de centimetres de neige sur 
Ie sol, par exemple. II s'est 
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donc promene dans la maison 
chez lui avec une regIe gra
duee en centimetres et a 
mesure tout ce qui lui tombait 
sous la main. 
En voici quelques exemples: 
-5 cm (centimetres): Ie dia-

metre de l'ecouteur d'un 
t€lephone; 

-7 cm: une cigarette, la 
largeur d'un dollar, Ie dia
metre d'un cadran tele
phonique; 

-10 cm: une plaque de com
mutateur, la largeur d'une 
tranche de pain ordinaire; 

-15 cm: un stylo ordinaire, 

PERSPECTIVE 

la longueur d'un dollar, la 
largeur d'un telephone 
mural, une cuiller a the; 

-20 cm: la longueur de l'e
couteur telephonique, une 
marche d'escalier moyenne, 
un couteau de table; 

-25 cm: la longueur d'un 
telephone de table; 

-30 cm: la hauteur d'un 
panier a papier, les maga
zines Time et MacLean sur 
la longueur; 

-45 cm: la hauteur moyenne 
du siege d'une chaise; 

-75 cm: la hauteur de la 
plupart des tables; 

-80 cm: la hauteur moyenne 
d'une poignee de porte. 

Faire-part 
MARIAGES 

DOREEN SCOTT, de la succursale de Calgary, a 
epouse George Swinburne Ie 27 decembre 1975. 

MARQUIS DEMERS, du bureau des proprietes 
immobilieres de Montreal, a 6pouse Marie-Rose 
Parisien Ie 25 octobre 1975. 

LOUISELLE BERGERON, de la succursale de Que
bec, a epouse Jean-Luc Drouin Ie 27 decembre 
1975. 

WILLIAM HOFFER, de la succursale de Winnipeg, 
a epouse Robyn Lee Russell Ie 5 decembre 1975. 

MOHAMMED SIDDIQUI, de la succursale de To
ronto, a epouse Hyderunnisa Johan Ie 18 de
cembre 1975. 

RONALD CARLE, du bureau de prets de st. 
Catharines, a epouse Dianna L'Ecuyer Ie 27 
decembre 1975. 

NAISSANCES 

RICHARD et SHARON GREENE font part de la 
naissance de leur fille, Erin Michelle, nee Ie 
29 novembre 1975. Richard est de la succursale 
de Halifax. 

GILLES et CAROLE GAGNE font part de la nais
sance de leur fils, Steve, Ie 6 octobre 1975. 
Gilles est du bureau de Trois-Rivieres. 

KURT et LILA PENNER font part de la naissance 
de leur fils, Stephen Neil, Ie 19 septembre 1975. 
Kurt est de la succursale de Windsor. 

Reine de carnaval 
Carole Roy, commis a la Division du personnel, a 
ete choisie reine du carnaval de ,Rockland contre 
trois adversaires. Les juges se sont prononces en 
sa faveur a la suite de son improvisation verbale et 
de son classement dans la categorie talent, du con
cours. Elle a en effet presente un excellent numero 
de callisthenie et ce, en depit de difficultes techni
ques. Durant toute la semaine qu'a dun? Ie carnaval, 
Carole a preside aux nombreuses activites qui se 
sont deroulees dans cette municipalite de fa region 
d'Ottawa. 


