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$1.4 Billion 
~1;'lJjian 
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r. " I . \1i3rt\f~ nsu ti·on progr m under a 
Minister of State for Urban Affairs 

Andre Ouellet recently announced 
details about the Canadian Home 
Insulation Program. 

"This Program was originally an
nounced jointly in June by my colleague, 
Energy Minister Alastair Gillespie 
and myself as a seven-year, $1.4 billion 
project," Mr. Ouellet said. "The aim is 
to provide financial help to Canadians 
to insulate their homes. With our cli
mate and the rising cost of fuels, heating 
bills take an ever-growing share of the 
average family budget. So anything 
that can be done to cut the loss of heat 
has to be good for everyone." 

Under the plan, householders can 
claim two-thirds of the cost of insulating 
materials up to a maximum of $350 for 
single homes, less for apartments or 
hostel rooms. Labour costs cannot be 

" claimed,. so the do-it-yourselfer has an 
advantage. An information kit about the 
Program, how to apply, who is eligible, 
and even some tips on how to apply 
insulation and the kinds of materials 
that should be used, has been prepared, 
and its availability has already started to 
be publicized in newspapers and maga
zines and through retail outlets such as 
hardware stores and builders' suppliers. 

The first phase of the Program will 
include houses built before 1921 in 
New Brunswick, Quebec, Ontario, 
Manitoba and Saskatchewan, and those 
built before 1941 in Newfoundland, 
Alberta, British Columbia, the Yukon 
and Northwest Territories. This means 
that about 17 per cent of all houses will 
be eligible in all provinces at first (P.E.1. 
and Nova Scotia already have different 
plans in operation, because of their 
total dependence on imported oil both 
for heating and electricity). As more 
money becomes available, the eligibility 
dates will be advanced province by pro
vince, until by the end ofthe seven years 
in 1984, all houses built before Septem-

Mike Lomas, program communications co-ordinator, (right) 
shows Advertising Co-ordinator Sandra Anderson (left) and Beth 
Berton artwork for an advertisement publicizing the Canadian 
Home Insulation Program (CHIP). CHIP, beginning Sept. 1, will 
last seven years and the federal government expects to spend $1.4 

billion to insulate homes in all of the provinces and territories 
with the exception of Nova Scotia and Prince Edward Island. Those 
two provinces have a different plan already in operation due to 
their total dependence on imported oil for heating and electricity. 

ber 1, 1977 will be eligible. Houses built 
after that date will have to meet higher 
standards of insulation, which have also 
recently been announced. In the first 
phase, some 133,000 applications are 
expected. 

"To handle information, applications 
and grants for the number of these 
homes that may apply," the Minister 
went on, "a central office has been 
set up to respond tothe public's needs." 
It will be housed in the CMHC Montreal 

Mortgage Office at 2350 Manella Road. 
In this office there will eventually be a 
staff of 105. Of this number, 59 will be 
permanent employees, almost all from 
other CMHC jobs, the remainder will 
be on contract according to the amount 
of work. 

The mailing address for all corres
pondence to do with the Program is 
P.O. Box 700, St. Laurent Postal Station, 
Montreal H4L 5A8. 

The initial employees working for the 

photo: Bill Cadzow 

Canadian Home Insulation Program 
have been receiving specialized train
ing over the past few weeks. Their 
jobs will include answering phone en
quiries and written requests for informa
tion, mailing out application forms, 
verifying returned applications, check
ing for fraud, and the issuing of cheques. 
On-site inspection of units on a sample 
basis will be handled by Government 
inspectors on assignment to the 
Program. 

• 
n, uilbault IV n n p iti ns 

A special phone number and an
swering system for 15 lines has been 
installed. The number to call toll-free 
is (514) 341-1511 - charges will auto
matically be reversed so it's like a 
collect call. Lines will be open 8:30 a.m. 
to 4:30 p.m. local time in all provinces, 
which because of the different time 
zones means the phones have to be 
actually manned from 7:00 a.m. until 
7:30 p.m., Montreal time. The planners 
expect to be able to handle up to 2,000 
phone calls and process the same 
number of applications every day. 

Two senior appointments were 
announced recently. Pierre Brien has 
been appointed Quebec Regional Direc
tor to replace Noel Guilbault who has 
become Assistant to the President. 

Mr. Brien moves over to his new post 
after being Director, Real Estate Opera
tions, Montreal since October, 1976. 
He joined the Corporation in 1975 as 
Director of Personnel. Prior to joining 
CMHC, Mr. Brien held several senior 
positions in the Federal Government 
with Treasury Board and the Depart
ment of External Affairs. He has a 
Bachelor of Arts degree in political 
Science from College Brebeuf, and a 
Bachelor's Social Science degree and 
a Master's degree in Industrial Rela
tions from Laval University. 

Mr. Guilbault, who joined the Corpo
ration in 1951 as a clerk in National 
Office, has been Quebec Regional 
Director since 1971. He has held several 

Pierre Brien 

positions in National Office and Que
bec Region including Manager of the 
Quebec Branch (1967), and Assistant 
Director Quebec Regional Office (1969). 
Mr. Guilbault is a graduate of Ecole 

Noel Guilbault 

Normale of the University of Ottawa. As 
well, he has certificates in Management 
Science from Carleton College (now 
Carleton University) and McGill Univer
sity. 

Gilles E. Girard of Management Serv
ices has been named director of the 
project. "It's been quite a hectic few 
months getting everything ready on 
time," he comments. "But I've had great 
co-operation and help from a lot of 
people around the Corporation - more 
people than I could name. Everything 
has come together. Now comes the 
interesting part of starting it up and 
getting the bugs out. The CHIP Team in 
Montreal is quite excited by the chal
lenge. We've got a good program to sell, 
and excellent people to do the selling." 



Gilbert Gordon 
Beardsall Thompson 

Gilbert W. Beardsall has been 
appointed Manager of the Windsor 
Branch. Mr. Beardsall joined the 
Corporation's Ontario Regional Office 
in 1946. In 1949, he transferred to the 
North Bay loans Office where he held 
various positions until 1954, when he 
was named Manager. In 1960, he was 
appointed Assistant Manager of the 
london Branch and in 1975, Manager, 
Oshawa loans Office, a position he held 
until his recent appointment. 

Gordon B. Thompson was named 
Manager, Saint John Office recently. 
Mr. Thompson joined the Corporation 
in 1972 as a Graduate Trainee in the 
Calgary Branch. In 1973 he transferred 
to the Prince George loans Office and 
in 1975 he was appointed Assistant 
Manager of the Kitchener loans Office, 
a position he held until his recent 
appointment. Mr. Thompson has a 

, Bachelor of Commerce degree from the 
University of Calgary. 

Richard S. Dreja has been appointed 
Assistant Manager, Administration and
Finance, Calgary Branch. Mr. Dreja 
joined the Corporation in 1971 as a 
Graduate Trainee in the london Branch. 
He then held various positions in the 
Sudbury Branch until he was appointed 
Assistant Manager, Administration and 
Finance, in 1975. He held that position 
until his recent appointment. Mr. Dreja 
has a Bachelor of Commerce degree 
from the University of Calgary. 

James D. Walker has been appointed 
Assistant Manager, Administration and 
Finance, Vancouver Branch. Mr. Walker 
joined the Corporation in 1948 in the 
Information Division at National Office. 
He then held several appraisal positions 
in the Ottawa, Sarnia, Scarborough and 
Oshawa Offices. In 1965, he was named 
Branch Appraiser, Edmonton Branch 
and since 1975 was Manager of the Saint 
John Office. 

Douglas G. Dennis has been ap
pointed Manager, Programs, in the 
Windsor Branch. Mr. Dennis joined the 
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Richard James 
Dreja Walker 

Corporation in 1971 as a Graduate 
Trainee in the Vancouver Branch. He 
subsequently held various positions in 
the Hamilton Branch until 1975 when he 
was named Assistant Manager, Kingston 
loans Office. Mr. Dennis has a Bachelor 
of Arts degree from Simon Fraser Uni
versity. 

James S. Morris was named Manager, 
Oshawa loans Office recently. Mr. 
Morris joined the Corporation as a 

This article deals with the use of pri
vate cars on Corporation business. 

Question: 
As provided for in section 131-4-1 of 

the General Instruction Manual, author
ity is granted, by local office manage
ment to certain Corporation employees 
who regularly use their car on Corpora
tion business. 

In another section, 131-4-4 of the 
same Manual a category of employees 
such as compliance inspectors, enumer
ators, appraisers involved in existing 
houses and landscape architects are 
eligible for an additional contribution 
(maximum $50) at the end of the year, 
depending on the mileage driven during 
the year. 

My question is the following: 
Why are employees who are author-

Douglas 
Dennis Morris 

Graduate Trainee in 1970. He then 
worked in the Ontario Regional Office 
and later in the Kingston loans Office. 
In 1973, he was appointed Assistant 
Manager of the Windsor Branch, a 
position he held until his recent ap
pointment. Mr. Morris has a Bachelor of 
Business Administration degree from 
the University of New Brunswick. 

Howard Work has been appointed 
Associate Director of Engineering and 

ized to use their car on Corporation 
business, other than in the categories 
mentioned above, not entitled to this 
additional contribution? 

I am thinking among other things of 
inspectors in the Property Department, 
other appraisers, architects, town plan
ners, engineers, subdivision agents and 
finally all those who are authorized to 
use their car. 

Nevertheless we drive a considerable 
mileage. We are undergoing road risk 
and wear and tear of one's car for the 
same reason as these privileged cate
gories. 

Do not think for a moment that it is 
a question of $50. It is simply a principle 
of equality to which I think I have a 
right. 

Answer: 
The 0-12,000 miles Automobile Mile

age Reimbursement Rate is based 
upon estimated fixed costs of owning 
an automobile, taking into account de
preciation and insurance. The concept 
is that an employee who drives 12,000 
miles per year and is paid at the 0-12,000 
mile reimbursement rate will usually 
recoup his depreciation and insurance 
costs. If, however, he does not drive 
12,000 miles per year, he will be some
what "out of pocket" for these fixed 
costs. 

The Corporation feels that in situa-

Howard 
Work 

Inspections, Professional Standards 
and Technology Sector. Since joining 
the Corporation in 1950, Mr. Work has 
held several engineering positions of 
increasing responsibility both in the 
field and National Office. Since 1965, he 
has been Supervisor, Standards and 
Inspections Department; Assistant 
Chief Engineer in the same group; and 
Assistant Director, Engineering, Pro
fessional Standards and Technology, a 
position that he held until his recent 
appointment. 

tions where the employee must, as a 
requirement of the job, own and oper
ate an automobile, he should at least 
recover insurance and depreciation 
costs. Consequently, Appendix "B" of 
Instruction Manual 131-4 is used to cal
culate the amount of "additional con
tribution" the Corporation is willing to 
pay certain categories of employees 
who for some reason do not drive the 
full 12,000 miles per year. 

At present, there are five categories of 
employees eligible for the "additional 
contribution." They are: 

1. Compliance and Regional Inspec-
tors, 

2. landscape Architects, 
3. Photographers, 
4. Enumerators, and 
5. Certain Appraisers involved in 

existing house appraisals and in
spections and Public Service living 
accommodation reviews. 

The Corporation considers that it is 
mandatory for these employees to pos
sess or purchase a car in order to carry 
out the duties required by the position. 
This, however, is not true for architects, 
engineers, planners and other groups of 
Corporation employees. 

Please note nevertheless in conclu
sion that the subject of the present 
dialogue is part of a group of policies 
that the Administration Division plans to 
re-examine during 1977. 

Jim Sinclair, president of the Saskatchewan Metis AssOCiation, 
(third from left). receives a $37,000 cheque from Jean Robert 
Gauthier, parliamentary secretary to Urban Affairs Minister 
Andre Ouellet. The cheque, to be used for an emergency 
housing repair· program in Saskatchewan, was presented in 

Ottawa at a meeting between the association, Mr. Gauthier, and 
CMHC's Director of Rural and Native Housing Lawrence 
Gladue. Others in the photo are members of the association. (fr I 
to r) Wayne McKenzie, Mr. Gladue, Mr. Sinclair, Fred Bird, Mr. 
Gauthier, and Fred Storey. photo: Bill Cadzow 



LeBreton Flats project 

First of 4,000 units 
signal start of Ottawa 
demonstration community 

By Clive Doucet 

Construction will begin on the first 
eight of a projected 4,000 housing units 
at Ottawa's LeBreton Flats in the Fall. 
Another 417 units will be built in the 
Spring which will complete the first 
phase of the project. 

L~Breton is an inner city demonstra
tion community co-sponsored by 
CMHC and the National Capital Com
mission. It combines an energy saving 
site plan and a zoning bylaw that will 
permit a mix of commercial, residential 
and recreational facilities. To maximize 
sunlight, three and four storey build
ings will be located on the north, east 
and west side of each block while two 
storey buildings will be built on the 
south side. There will be no high rises. 
The community is intended to accom
modate a mix of different lifestyles and 
income levels. 

In addition, the eight initial housing 
units, made up of two and three storey 
townhouses, will contain solar connec
tor panels that will provide 80 per 
cent of the units' domestic hot water 
requirements. Excess energy, generated 
through the solar system in the Spring 
and Fall, will contribute to the units' 
heating system. 

The innovative aspects of LeBreton 
are not just limited to the physical 
design process. CMHC staff have been 
working with citizens in an innovative, 
planning process that combines archi
tects, designers and neighbours of the 
project on one Planning Team. On occa
sion, this has meant working for the 
citizens, as on July 14 when the LeBre
ton Flats Citizens' Council held a public 
meeting and social event. Members of 
the Citizens' Council organized the 
meeting and made the presentations 

residents, while project staffers Lorne 
Finley and Claudette Thomson re
mained in the background helping out 
by directing traffic and registering 
participants. 

The first phase when completed will 
house 1,350 people on 13 acres while 
reconstruction of the entire cOllmuni
ty is expected to last 10 years and will 
house approximately 12,000 people. 
About 80 acres of the site will be 
developed for housing with 45 addi
tional acres to be used for parks, edu
cational, recreational and community 
facilities. LeBreton is about one mile 
west of Parliament Hill on the south 
bank of the Ottawa River. 

which described the project from their More than 100 prospective residents squeezed into the. meeting 
point of view to about 100 prospective room at the LeBreton Flats site office to learn more about the 

demonstration project. The community is intended to accommo
date a mix of different lifestyles, needs and income levels. 

Housing rehabilitation discussed at joint Ontario - CMHC workshop 
One hundred and seventy-five dele

gates representing 60 municipalities in 
Eastern Ontario recently attended a 
two-day workshop on housing rehabili
tation and community renewal spon
sored by the Ottawa Branch, Kingston 
Loans Office and the Community 

Renewal Branch of the Ontario Ministry 
of Housing. 

Programs discussed at the joint CMHC 
- Ontario Government workshop in
cluded not only federal NIP and RRAP 
but the province's Ontario Home Re
newal Program (OHRP) and the Down-

Fielding questions about RRAP are Vern Barkwell from the Neighbourhood and 
Residential Improvement Division; Glen McLachlan, Chief Inspections Officer, Ottawa 
Branch; Russ Finch, Program Manager, Land and Community Services, Ottawa Branch; 
and Ross Humphreys, Regional Co-ordinator, NIP and RRAP. 

town Revitalization Program. The On
tario and CMHCworkshops ran concur
rently. 

Russ Finch, Program Manager, Land 
and Community Services in the Ottawa 
Branch, who also chaired the NIP and 
RRAP workshop, organized the work
shop with Sylvie Grenier of the branch 
and Greg Playford of the Kingston 
Office. Mr. Finch said that the agenda 
had been designed to explain CMHC 
and Ontario Government requirements, 
clear up any areas of confusion, and 
hear recommendations from the muni
cipalities on the two programs. 

One of the primary concerns was to 
improve communications between the 
three levels of government in NIP and 
RRAP. Out of a panel discussion on the 
topic came the recommendation that 
a committee representing the three 
partners should be set up to discuss 
problems and projected workloads. 
The municipalities also recommended 
that a similar workshop be held annually 
to keep them informed of changes and 
new developments in the program. 

Discussions on NIP primarily centred 
around explaining new application and 
claim forms that have been developed 
jointly by CMHC and the province. The 

municipalities were also reassured of 
the continuance of NIP and Nils Larsson 
of the Neighbourhood and Residential 
Improvement Division explained cur
rent research into the program. 

The major theme in the RRAp discus
sion was the improvement of submis
sions from homeowners and landlords. 
The municipalities were also told that 
rehabilitation projects would be moni
tored in the future, not as a policing 
action, but to ensure that municipalities 
understood what CMHC considers eli
gible rehabilitation materials and items. 

Another item discussed was the con
cern over high rent increases in RRAP 
projects. G. Nichols of the Ottawa 
Branch explained the administrative 
side of RRAP and Mr. Finch explained 
proposed new forms. Mr. Finch said 
that the forms would not only make 
landlords justify rent increases but 
would also ensure security in the event 
of default. 

Organizers said feedback from ques
tionnaires distributed to the delegates 
indicated that the NIP and RRAP 
workshops met their objective of pro
viding a forum for the three levels of 
government to exchange information 
and concerns, as well as to recommend 
program improvements. 
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u'.s. - Canada establish 

committee to study 

housing and urban matters 
An agreement to share joint projects 

and research in the housing and urban 
development fields was signed by Urban 
Affairs Minister Andre Ouellet and his 
counterpart from the Unit~cl States, 
Housing and Urban Development Sec
retary Patricia Roberts Harris, at the 
end of june. 

At a news conference following the 
signing Mrs. Harris said the 'Memo
randum of Understanding' confirmed 
relationships that already exist be
tween the two countries. 

She added that closer co-operative 
relationships and joint projects should 
lead to positive action in both coun
tries. 

The agreement establishes a joint 

steering committee made up of four 
members, a co-chairperson and an al
ternate co-chairperson from each 
country. CMHC's Chairman, Program 
Policy and Research Sector, Robert T. 
Adamson and Executive Director, Pro
gram Policy and Research Co-ordina
tion, George Anderson have been 
named to the committee as co-chair
person and alternate respectively. 

When selecting programs and pro
jects for exchange, the committee will 
investigate such areas as the develop
ment of national urban policies, revital
ization of the urban core and neigh
bourhood preservation, housing fi
nance mechanisms, native housing, and 
the impact of energy considerations on 

Urban .\tfairs Minister Andre Ouellet and U.S. Housing and Urban Development Secretary 
Patrici'Harris sign copies of the 'Memorandum of Understanding'. It is a five-year 
agreement to share joint projects and research in housing and urban development. 

urban planning and development. 
The programs will be carried out 

through a variety of methods including 
an exchange of information, exchange 
visits, joint meetings and seminars, 

photo: Betty Taylor 

and joint research projects. 
The agreement will last five years but 

will automatically be extended another 
five years unless one of the two nations 
decides to terminate it. 

Ed Brennan given fond farewell after 29 year career 
By Barbara Tomczyk 

CMHC has seen many retirement 
parties since its inception in 1946. But, 
every once in a while, it would rather 
not part with one of its more illustrious 
employees. Such a person is Ed Brennan. 

Having warmed the hearts and at 
times, the tempers of all those with 

whom he worked over the years, this 
benevolent Irishman nonetheless 
earned the reputation of doer, helper, 
giver and even chauffeur almost any 
time of the day or night, whenever 
CMHC called. But it was for his special 
organizational skills, his plain common 
sense mellowed with humour, and his 
inexhaustible sharing of self that Ed 

'Alf LeMasurier of the Ontario Housing Corporation presents a teapot to Ed. The ribbon is 
the same as that used at federal-provincial openings and Ed has taken part in innumerable 
ribbon cutting ceremonies over the years. 

Transfers 
I 

In National Office: 

Euclide Lemay, Management Services 
Division, to Direct and Insured Lending 
Division. 
Robert P. Bowen, Municipallnfrastruc
ture Division to Engineering. 
Suzane Laurin, News and Information 
Division to Financial Services Division. 
Paul H. Walker, Personnel Division to 
Operations Audit Division. 
William R. Clark, Statistical Services 
Division to Operations Audit Division. 

In the Field: 

Fran~ois D'Abarno, Hull Branch to 
Quebec Regional Office. 
Vincent Casella, Appartements Ville
neuve, Montreal to Habitations Ste. 
Colette, Montreal. 
Odette Trudeau, Cite du Havre Office 
to Montreal Real Estate Office. 
Jeannine Jasmin, Montreal Real Estate 
Office to Quebec Regional Office. 
Francine Thiffault, Trois Rivieres Office 
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to Quebec Branch. 
George M. Moore, Management Ser
vices Division to Ontario Regional 
Office. 
Ginette J. Champagne, Data Services 
to Ottawa Branch. 
Brian G. Bon-Bernard, Calgary Branch 
to Alberta Regional Office. 
Bruce C. McGlashan, Thunder Bay 
Branch to Edmonton Branch. 
Glenn L. Silliphant, Saskatoon Branch to 
Calgary Branch. 
Richard J. Paige, Appraisals, National 
Office to Cranbrook Loans Office. 
Paul L.E. Larocque, Yellowknife Loans 
Office to Vancouver Branch. 

25 Year Club 
There are nine new members this 
month. Theresa B. St. Onge, Clerk
Steno, Val d'Or Office; Margaret E. 
McCaig, Cook, National Office Cafete
ria; Elizabeth M. Kirk, Dining Service
woman, Office of the Chairman of the 
Board; Sam Algozino, Cook, National 

was, is, and will be, remembered. 
This man of many talents was 

honoured at a retirement soiree Friday 
june 17th at Toronto's Royal York Hotel 
in the Upper Canada Room. Accompa
nying him were his wife Helen, and 
several members of his immediate 
family with their wives. 

Among the almost 150 guests attend
ing the cocktail-dinner, were the famil
iar faces of previous Ontario regional 
directors - james Houston, Ed Locke 
and Homer Borland, as well as CMHC's 
first president, David Mansur. Bob 
Jarrett former assistant manager of 
the Winnipeg Office, flew in from 
Winnipeg just for the occasion. Ontario 
Region executive, senior and other staff 
attended, joined as well by National 
Office associates. Others invited repre
sented the Urban Development Insti
tute, the Toronto Home Builders' 
Association, and the Ontario Housing 
Ministry. The latter probably stole the 
show with a tongue-in-cheek Federal/ 
Provincial news release decrying Ed 
Brennan's untimely and devastating 
departure from the Corporation, con
sequently the demise of Ontario's offi
cial openings procedures. 

Following inducements from the 
chairman, Ron Whiting (Ontario Re-

Office Cafeteria; R.S. McKenzie, Chief 
Inspections Officer, Kitchener Loans 
Office; R. Fernand Leblanc, Mainte
nance Man, Building Maintenance, 
National Office; Jean-Yves L'Abbe, 
Negotiator, Montreal South Shore Of
fice; Frances J. Eaton, Central Registry, 
National Office; Florian J. Tremblay, 
Administrative Assistant, Real Estate 
Division. 

retirements 
Edward D. Brennan, Special Projects 
Officer, Ontario Regional Office, 
joined January 26, 1948. 
Lenore Gibson, Clerk Stenographer, 
Ottawa Branch, joined November 22, 
1954. 
Clara Cadieux, Cafeteria, Montreal 
Mortgage Office, joined June 29, 1959. 
William Morrisson, Compliance Inspec
tor, Toronto Branch, joined August 12, 
1963. 
Stewart A. Bourns, Intergovernmental 
Liaison Officer, British Columbia 
Regional Office, joined january 3, 1962. 

gional Office), one by one they came to 
the podium ... and ... one by one the 
gifts, certificates, telegrams, letters and 
good wishes for a long and happy future 
deepened the rosy hue on the Bren
nans' already-rosy faces ... and those 
who knew Ed well, also knew of the 
good spirit in which he accepted every 
toast! 

After all, it wasn't every day that one 
could, within the space of a few hours, 
witness the march of a hundred memo
ries over 29 years - let alone applaud 
Ed's receiving a certificate of merit 
from the Prime Minister of Canada. 
Three additional certificates were pre
sented on behalf of Barney Danson, 
Andre Ouellet, and Ray Hession. 

Community award 
presented to 
Jean Forbes 

Jean Forbes of Financial Services 
Division recently won the Coby Rout':' 
liffe Award for her dedication and 
work in the Forbes Community and 
Recreation Association, Ottawa. Mrs. 
Forbes has served the association as 
Secretary, Vice President, and com
mittee member. 

Among her many other community 
activities are fund raiser for the Cana
dian Cancer Society, supporter of Big 
Brothers, founding member of advisory 
committees at Queen Elizabeth School 
and Rideau High School, and being a 
long-time worker in the Rothwell 
Heights United Church. She has also 
been very active in local houseleague 
sports, in fund raising and campaigning 
for the use of proper equipment in all 
sports. 
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Pierre Brien Noel Guilbault 

Deux nominations pour 
la region du uebec 

Deux nominations importantes au Quebec viennent d'etre annoncees par Ie 
president Raymond V. Hession. M. Pierre Brien qui eta it directeur du Bureau des 
proprietes immobilieres de Montreal devient directeur du bureau regional pour Ie 
Quebec succedant a M. Noel Guilbault qui est· maintenant conseiller special du 
President. 

Avant d'arriver a la Societe en septembre 1975, M. Brien occupa plusieurs postes de 
commande au sein du gouvernement federal, dans Ie domaine de la gestion des 
ressources humaines. Au Conseil du Tresor, il etait negociateur des traitements et des 
prestations et au ministere des Affaires exterieures, il etablit de nouvelles lignes de 
conduite et institua des programmes de gestion des ressources humaines pour Ie 
personnel enibauche sur place dans tous les postes diplomatiques a I'etranger. M. Brien 
est titulaire d'un baccalaureat es Arts avec concentration en sciences politiques du 
College Brebeuf a Montreal et d'un baccalaureat en Sciences sociales ainsi que d'une 
maitrise en Relations industrielles de I'universite Laval. 

M. Guilbault, qui est a la Societe depuis 1951, a debute comme commis au Bureau 
national et a par la suite occupe divers postes dans la region du Quebec: evaluateur, 
gerant adjoint, gerant, contr61eur des succursales, puis responsable de I'administra
tion, de I'organisation du personnel ainsi que des services financiers au bureau regional 
du Quebec. II etait directeur regional depuis 1971. II est dipl6me de I'Ecole normale de 
l'Universite d'Ottawa ainsi qu'en sciences de gestion de Carleton et de McGill. 

Le Federal pr' re 
o pr gr m 

d'i lation th 
III 

rml ue 
Le ministre d'Etat charge des Affaires 

urbaines, M. Andre Ouellet, donnait 
recemment des precisions au sujet du 
programme canadien d'isolation ther
mique des habitations, une realisation 
conjointe de la SCHL et du ministere de 
I'Energie. 

II s'agit d'un projet de 1,4 milliard de 
dollars, reparti sur sept ans qui a pour 
objet d'aider financierement les Cana
diens a calorifuger leur maison. Compte 
tenu des conditions de notre climat et 
du coOt croissant des combustibles, les 
frais de chauffage accaparent une 
tranche de plus en plus importante du 
budget d'une famille moyenne. Donc, 
tout ce qui peut etre fait pour reduire les 
pertes thermiques ne peut que profiter a 
tout Ie monde. 

Aux termes du programme, les pro
prieta ires-occupants de maisons indivi
duelles peuvent se faire rembourser les 
deux tiers des depenses engagees pour 
I'achat de materiaux isolants, jusqu'a 
concurrence de $350, mais les interesses 
ont droit a une somme moindre pour les 
appartements ou les places de foyer. 
Les frais de main-d'oeuvre ne sont pas 
remboursables, ce qui constitue un 
avantage pour les bricoleurs. 

La documentation preparee aux fins 
du programme est maintenant disponi
ble et on a deja commence a I'annoncer 
dans des journaux et revues ainsi que 
dans les quincailleries et chez les four
nisseurs de materiaux de construction. 
On y explique Ie programme: comment 
determiner si I'on est admissible et 
comment formuler une demande; on 
donne aussi quelques indications con
cernant la maniere de poser I'isolation 
et les genres de materiaux qu'il con
viendrait d'utiliser. 

La premiere etape du programme 

englobera les maisons construites avant 
1921 au Nouveau-Brunswick, au Que
bec, en Ontario, au Manitoba et en 
Saskatchewan, ainsi que celles qui 
datent d'avant 1941 a Terre-Neuve, en 
Alberta, en Colombie-Britannique, au 
Yukon et dans les Territoires du Nord
Ouest. Cela signifie qu'environ 11 pour 
cent de toutes les maisons seront 
d'abord admissibles dans toutes les 
provinces ~1'lle-du-Prince-Edouard et la 
Nouvelle-Ecosse ont deja mis en oeuvre 
differents programmes, parce qu'elles 
dependent totalement des importations 
de mazout pour Ie chauffage et I'electri
cite). A mesure que des fonds augmen
teront a ce chapitre, les dates d'admis
sibilite seront devancees par province, 
jusqu'a ce que toutes les maisons 
construites avant Ie 1er septembre 1977 
soient admissibles. Les constructions 
ulterieures devront satisfaire a des 
normes d'isolation thermique plus ri
goureuses annoncees d'ailleurs recem
ment. Au cours de la premiere phase, on 
s'attend a recevoir au moins 133 000 
demandes. 

Pour s'occuper des renseignements, 
des demandes et des subventions rela
tives au nombre de maisons pouvant 
faire I'objet d'une demande, un bureau 
central a ete mis en place afin de re
pondre aux besoins du grand public. 
Loge dans Ie Bureau des proprietes 
immobilieres de fa Societe, a Montreal, 
au 2350, chemin Manella, ce bureau 
comptera par la suite 105 personnes. De 
ce nombre, 50 employes venant de la 
SCHL y trouveront un emploi perma
nent. Les autres personnes seront enga
gees a contrat, selon la charge de travail. 

Plain s LeBr ton - d rni' re heure 

Les premiers employes oeuvrant dans 
Ie cadre du programme canadien d'iso
lation thermique des habitations re~oi
vent une formation specialisee depuis 
quelques semaines deja. 115 auront 
comme fonctions, entre autres, de 
repondre aux demandes de renseigne
ments telephoniques ou ecrites, d'en
voyer les formules de demande par la 
poste, de verifier les formulaires rem
plis, de faire en sorte qu'iI n'y ait pas de 
manoeuvre frauduleuse, d'inspecter les 
logements par echantillonnage et 
d'emettre les cheques. Les inspections 
effectuees sur place seront faites par des 
inspecteurs gouvernementaux affectes 
au programme. 

Le secteur des Plaines LeBreton a 
Ottawa prendra bientot une nouvelle 
dimension puisque la construction de la 
premiere phase d'un nouveau complexe 
domiciliaire debutera a I'automne. 

Le projet des Plaines LeBreton four
nira une innovation dans Ie domaine 
de I'habitation en ce que ses residants 
auront une influence sur la nature et la 
qua lite de la communaute. La construc
tion de huit d'environ 4000 unites de 
logement debutera cette annee; au 
printemps, 417 autres viendront s'ajou
ter pour completer cette premiere 
phase du projet qui logera 1 350 per
sonnes. 

Le 14 juillet, Ie Conseil des citoyens 
des Plaines LeBreton avait invite les 
personnes interessees au projet a une 
reunion d'information afin d'identifier 
les futurs residants de la premiere 
phase. Environ 150 personnes y compris 
des residants deloges du quartier, des 
personnalites politiques, des employes 
de la SCHL ainsi que des residants des 

quartiers avoisinants se rassemblerent 
afin d'en apprendre plus sur ce deve
loppement domiciliaire. 

La planification des Plaines LeBreton 
est une realisation conjointe de la SCHL 
et de la CCN (Commission de la Capita Ie 
nationale). Le projet se veut une com
munaute nouvelle reunissant des fonc
tions residentielles, commerciales et 
de services sur 80 acres au milieu de 
45 acres d'espaces verts. C'est en somme 
une ville a I'interieur d'une ville puis
que les Plaines sont situees a moins d'un 
mille a I'ouest de la Colline parlemen
taire. Le premier stade accord era la 
priorite aux logements familiaux cor
respondant a des revenus mod estes 
mais dans son ensemble, Ie complexe 
LeBreton abritera une grande variete 
de gens sans restriction de classes. On 
y trouvera des logements en coproprie
te, des cooperatives, des cooperatives 
sans but lucratif, des log is a louer, et 
des logis subventionnes pour une popu
lation anticipee de 12 000. 

A mesure que Ie projet se dessinera, 
Ie Groupe de demonstration de la 
SCHL assumera la coordination du 
design et du developpement. En pre
mier lieu les residants auront la possi
bilite de determiner la configuration de 
leurs logements. 115 auront leur mot a 
dire a propos de la forme de leur com
munaute aussi bien que de sa gestion. 

En plus de tenir compte d'aspirations 
populaires actuelles, I'application de 
concepts novateurs distinguera ce 
projet. L'utilisation de I'energie solaire 
comme systeme complementaire de 
chauffage sera l'objet d'observations 
attentives de la part des residants, des 
concepteurs et des constructeurs. 

Un reglement municipal interdit des 
edifices de plus de 45 pieds de hauteur 
dans ce secteur. Le complexe com
prendra doncdes maisons en rangee 
ou eta gees mais de pas plus de 4 ou 5 
etages. L'amenagement en sera essen
tiellement acheve dans Ie cours de la 
prochaine decennie. 

Un numero de telephone particulier 
avec un service de 15 lignes a deja ete 
assigne. Les appels au numero (514) 
341-1511 ne comportent aucuns frais, 
etant donne qu'ils seront automatique
ment vires. II sera possible de tele
phoner entre 8h30 et 16h30, suivant 
I'heure locale des provinces; cela sign i
fie qu'en raison de I'ecart horaire qui 
existe, des personnes devront prendre 
les appels entre 7h et 19h30, heure de 
Montreal. D'apres les previsions, on 
s'attend a etre en mesure de traiter 
jusqu'a 2 000 appels telephoniques par 
jour. 

M. Gilles E. Girard, des Services de 
gestion, a ete nom me directeur du 
projet. 



nominations 
HOWARD T. WORK est maintenant 

directeur associe (genie 
et inspections) au Sec
teur normes, tech nolo
gie et services specia
lises. Entre a la Societe 
en 1950, iI a occupe des 
postes d'ingenieur et 

d'inspecteur pour la regiondes Prairies, 
aux succursales d'Edmonton et de Win
nipeg et au Bureau national. 

GILBERT W. BEARDSALL, gerant de la 
succursale de Windsor, 
est entre au service de la 
Societe en 1946 au Bu
reau regional de l'Onta
rio. Depuis 1949, il a 
detenu divers postes au 
bureau de prets de 

North Bay et il a ete nom me gerant de 
ce bureau en 1954. De 1960 a 1975, il a 
ete gerant adjoint de la succursale de 
london. Avant sa recente nomination, 
il etait gerant du bureau de prets 
d'Oshawa. 

GORDON B. THOMPSON, gerant du 
bureau de Saint-Jean 
(N.-B.) est entre a la 
Societe en 1972 a titre 
de stagiaire diplome a 
la succursale de Calgary. 
En 1973, il a ete mute 
au bureau de prets de 

Prince George OU il a ete titulaire de 
divers postes administratifs. Depuis 
1975, il etait gerant adjoint du bureau 
de prets de Kitchener. 

RICHARD S. DREJA, gerant adjoint (ad
ministration et finances) 
a la succursale de Cal
gary, a commence a la 
Societe en 1971 a titre de 
stagiaire diplome a la 
succursale de london 
puis a detenu divers 

postes administratifs a la succursale de 
Sudbury. En 1975, il devint gerant ad
joint, administration et finances, a ce 
meme bureau et il a conserve ce poste 
jusqu'a sa recente nomination. 

DOUGLAS G. DENNIS, gerant adjoint 
(programmes) a la suc
cursale de Windsor, est 
entre au service de la 
Societe en 1971 a titre 
de stagiaire diplome a 
la succursale de Van
couver. II a detenu di

vers postes a la succursale de Hamilton. 
Depuis 1975, il etait gerant adjoint du 
bureau de prets de Kingston. 
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JAMES D. WALKER, gerant adjoint (ad
ministration et finances) 
a la succursale de Van
couver est entre a la 
Societe en 1948 a la Divi
sion de I'information au 
Bureau national. II 
a ensuite detenu des 

postes relatifs a I'evaluation dans les 
succursales d'Ottawa et de Sarnia ainsi 
qu'aux bureaux de prets de Scar
borough et d'Oshawa, a la suctursale 
d'Edmonton et en 1972, a ete nomme 
gerant adjoint de 13 succursale de Hali
fax. Depuis 1975, il detenait Ie poste de 
gerant du bureau de Saint-Jean, (N.-B.). 

JAMES S. MORRIS, gerant du bureau de 
prets d'Oshawa, etait 
gerant adjoint de la suc
cursale de Windsor de
puis 1973. A la Societe 
depuis 1970, ala succur
sale de Hamilton, il a 
aussi travaille au bureau 

regional de l'Ontario et au bureau de 
prets de Kingston. 

ROGER ALLAIRE, gerant du Bureau de 
prets de North Bay a 
occupe divers postes au 
bureau de Montreal, 
dans la region du 
Quebec, au Bureau 
national et au bureau 
de Timmins ou il etait 

gerant depuis janvier 1976. II est a la 
Societe depuis 1964. 

RETRAITES 

EDWARD D. BRENNAN, agent de pro
jets speciaux au Bureau regional de 
l'Ontario, a la Societe depuis janvier 
1948; 

LENORE GIBSON, commis-steno a la 
succursale d'Ottawa, a la Societe depuis 
novembre 1954; 

CLARA CADIEUX, preposee au service 
des repas au Bureau des creances hypo
thecaires de Montreal, a la Societe 
depuis juin 1959; 

WILLIAM MORRISON, inspecteur en 
conformite de devis a la succursale de 
Toronto, a la Societe depuis aoOt 1963; 

STEWART A. BOURNS, agent de liaison 
intergouvernementale au Bureau re
gional de la Colombie-Britannique, a la 
Societe depuis janvier 1962. 

club des 25 ans 

THERESA ST-ONGE, commis-steno au 
bureau de Val d'Or; 

MARGARET McCAIG, de la cafeteria 
du Bureau national; 

ELIZABETH KIRK, preposee aux repas 
du Bureau du President, Bureau na
tional; 

SAM ALGOZINO, de la cafeteria du 
Bureau national; 

R.S. McKENZIE, agent en chef des ins
pections au bureau de Kitchener; 

FERNAND LEBLANC, du service de 
I'entretien de I'edifice, Bureau national; 

JEAN-YVES L'ABBE, negociateur au 
bureau de Montreal - Rive Sud; 

FRANCES EATON, des archives cen
trales, Bureau national; 

FLORIAN TREMBLAY, adjoint admi
nistratif a la Division de I'administra
tion, Bureau national. 

allees 
etvenues 

MUTATIONS 

Bureau national 

EUCLIDE LEMAY, de la Division des 
services de gestion a la Division des 
prets directs et assures; 
ROBERT BOWEN, de la Division de 
I'infrastructure municipale au Secteur 
normes, technologie et services spe
cialises (genie); 
SUZANNE LAURIN, du Centre de com
munication et d'information a la Divi
sion des services financiers; 
PAUL WALKER,de la Division du per
sonnel a la Division de la verification 
des operations; 

WILLIAM CLARK, de la Division des 
services statistiques a la Division de la 
verification des operations; 

GEORGE MOORE, de la Division des 
services de gestion au Bureau regional 
de l'Ontario; 
GINETTE CHAMPAGNE, du Service 
des donnees a la succursale d'Ottawa; 
RICHARD PAIGE, du Secteur normes, 
technologie et services specialises (eva
luation) au bureau de Cranbrook. 

Les Obligations d'epargne 

A I'exterieur 

FRAN~OIS 0' ABARNO, de la succur
sale de Hull au Bureau regional du 
Quebec; 

VINCENT CASELLA, des appartements 
Villeneuve aux Habitations Ste-Colette 
(Bureau des proprietes immobilieres 
de Montreal); 

ODETTE TRUDEAU, de la Cite du Havre 
au Bureau des proprietes immobilieres 
de Montreal; 
JEANNINE JASMIN, du Bureau des pro
prietes immobilieres de Montreal au 
Bureau regional du Quebec; 

FRANCINE THIFFAULT, du bureau de 
Trois-Rivieres au bureau de Quebec; 

BRUCE McGLASHAN, du bureau de 
Thunder Bay au bureau d'Edmonton; 

GLENN SILLIPHANT, du bureau de 
Saskatoon au bureau de Calgary; 

PAUL LAROCQUE, du bureau de Yel
lowknife au bureau de Vancouver. 

Un bon moyen d'economiser 
Chaque automne depuis plus de 30 

ans, les Canadiens achetent des Obli
gations d'epargne du Canada d'apres Ie 
mode d'epargne sur Ie salaire. l'an 
dernier, 1 127 employes de la Societe 
en ont achete pour $926 450, soit une 
moyenne de $822 par participant. 

le directeur de la campagne, Pierre 
Page, gerant des services au personnel 
(Division du personnel) fait remarquer 
que Vachat d'Obligations d'epargne 
sous forme de retenues sur Ie traitement 
est un excellent moyen d'economiser. 

"Pour moins de $0.30 ou la valeur 
d'une tasse de cafe par jour,declare-t-il, 
I'employe participant peut acquerir une 
obligation de $100 au coursde l'annee.1I 
aura tot fait d'oublier la retenue effec
tuee sur son salaire, et iI aura I'heureuse 
surprise, un an plus tard, de se voir 
presenter la ou les obligations ainsi 
acquises." 

Cet automne, ceux qui Ie desirent 
pourront acheter une Obligation 
d' epargne du Canada encore plus attra
yante. l'obligation a interet compose 
remplace I'ancienne obligation a cou
pons. Elle offre la meme securite et 
facilite de remboursement que les 

.' " 

.' . . , .. 

emissions precedentes, tout en assurant 
aux detenteurs de I'interet sur leur 
interet, a un taux annuel de re-inves
tissement garanti. 

les nouvelles obligations seront 
disponibles en coupures de $100, $300, 
$500, $1 000 et $5 000. Etant d'un format 
reduit, elles sont plus faciles a manier 
et a ranger dans un coffret de sOrete. 

En outre, les acheteurs d'obligations 
a interet compose auront la possibilite 
de les echanger, des qu'elles auront 
ete entieremen.t payees, pour des 
Obligations d'epargne du Canada a 
interet regulier, qui se vendent en 
coupures de $300, $500, $1 000 et $5 000. 
Celles-ci donnent droit a un interet 
annuel, payable regulierement par 
cheque ou mieux encore, depose 
directement dans votre compte de 
banque personnel. 

les obligations vendues par Ie mode 
d'epargne sur Ie salaire I'an dernier ne 
sont pas affectees par ces changements, 
non plus que toutes les autres Oblig~
tions d'epargne du Canada en cours. 
Elles demeurent toujours aussi sOres, 
elles sont encaissables en tout temps et 
elles continuent de bien rapporter. 

Q> 

* ' 
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Cogestion a Place Frontenac 

Une ex 
, II , , 

erlence sans prece nt 
le 13 juillet dernier, Ie ministre char

ge des Affaires urbaines, M. Andre 
Ouellet, annonc;ait lors d'une confe
rence de presse et d'une reunion orga
nisee conjointement par Ie Bureau des 
proprietes immobilieres de Montreal 
et I' Association des locataires de Place 
Frontenac, que fa SCHl etant devenue 
proprietaire de cet ensemble d'habita
tions depuis Ie 15 juin, administrerait 
celui-ci en cogestion avec les membres 
de ('association precedemment men
tionnee. 

Plus de 200 locataires ont accueilli 
chaleureusement Ie ministre Ouellet 
qui venait leur annoncer la nouvelle 
ainsi que M. Pierre Brien, directeur 
regional du Quebec. 

Un comite consultatif a alors ete 
cree, lequel est compose de trois mem
bres de I'executif de I'association, de 
deux residants du quartier et de deux 
representants du Bureau des proprie
tes immobilieres de Montreal, en 
I'occurrence, M. Gilles Bertrand, gerant 
des operations et M. Jean-Pierre Thouin, 
avocat. le comite approuvera toute texte: Sylvie Berthiaume 
recommandation faite relativement a 
cet ensemble de 784 logements, situe photos: Marcel Lacoste 
dans I'est de Montreal. 

(les trois tours d'habitations de place 
Frontenac existent depuis 1972-73 et un 
pret de la SCHl avait a I'epoque per
mis leur construction. Depuis ce temps, 
les trois immeubles ont change de pro
prietaires quelques fois, Ie tout s'ac
compagnant de nombreux problemes 
pour les locataires.) 

M. Robert Arcand, anterieurement 
administrateur du secteur Place leger, 
a ete nomme administrateur de ce 
projet. 

II va sans dire que Ie Bureau des pro
prietes immobilieres de Montreal 
compte enormement sur Ie succes de 
ce nouveau style de gestion et qu'i1 en 
resultera surement une plus etroite 
collaboration entre les locataires et fa 
gestion de ce bureau, sans compter 
I'enrichissement d'une nouvelle expe
rience pour Ie BPI. 

Le projet Place Frontenac, a Montreal, contient 784 logements 

Le ministre Andre Ouellet adresse la parole 
aux locataires et aux representants des 
medias d'information. A gauche, des mem

Les locataires etaient venus en grand nombre. lis avaient hate de connaitre f'avenir de bres de I'executif de l'Association des 

l'usage de I'automobile personnelle 
pour les affaires de la Societe fait 
I'objet du present article. 
Question 

Tel qu'il est prevu a I'article 
131-4-1 du Manuel d'instructions (gene
ral), une autorisation est accordee, par 
la direction du bureau local, a certains 
employes de la Societe qui se servent 
regulierement de leur automobile pour 
les affaires de la Societe. 

Un autre article 131-4-4 du meme 
Manuel veut qu'une categorie d'em
ployes, leis les inspecteurs de con for
mite, les enumerateurs, les evaluateurs 
de maisons existantes et les architectes-

leur ensemble d'habitations. residants de Place Frontenac. 

paysagistes, soient admissibles a une 
indemnite supplementaire (maximum 
$50), a la fin de I'annee et ce, depen
dant du millage parcouru durant 
I'annee. 

Ma question est la suivante: 
Pourquoi les employes autorises a se 

servir de leur automobile pour les af
faires de la Societe, autres que Res cate
gories mentionnees precedemment, 
n'ont-ils pas droit a cette indemnite 
supplementairel 

Je pense entre autres: aux inspec
teurs affectes au departement des pro
prietes immobilieres, aux autres eva
luateurs, aux architectes, aux urbanistes, 
aux ingenieurs, aux agents de lotisse
ment et enfin a tous ceux qui sont 
autorises a se servir de leur automo
bile. 

Nous faisons tout de meme un millage 
appreciable. Nous subissons Res risques 
routiers et I'usure de notre automobile 
au meme titre que ces categories pri
vilegiees. 

Ne croyez surtout pas qu'iI s'agisse 
d'une question de $50. C' est tout simple
ment un principe d'egalite auquel je 
pense avoir droit. 

Reponse 
le taux de remboursement pour Ie 

parcours-auto de 0-12000 milles est 
fonde sur les frais generaux estimatifs 
qu'un proprietaire d'automobile peut 
avoir a payer en tenant compte des 
couts de depreciation et des droits 
d'assurance. En principe, nous jugeons 
qu'un employe qui effectue 12 000 
milles par an en voiture et qui est 
rembourse au taux de 0-12000 milles 
recuperera habituellement les couts de 
depreciation et les droits d'assurance. 
Toutefois, s'il ne parcourt pas les 12000 
milles, il subira en quelque sorte une 
perte en ce qui concerne ces frais 
generaux. 

Dans Ie cas ou il est necessaire que 
I'employe possede une voiture en rai
son de son travail, la Societe est d'avis 
qu'iI devrait au moins pouvoir recou
vrer les couts de depreciation et les 
droits d'assurance. Par consequent, on 
utilise I'annexe "B" de I'instruction 
131-4 du Manuel afin de calculer Ie 
montant de la "contribution supple
menta ire" que la SCHl est prete a 
debourser a certains groupes d'em
ployes qui, pour une raison ou pour une 
autre, n'effectuent pas les 12 000 milles 

par an. 
A I'heure actuelle, if existe cinq 

groupes d'employes admissibles aux 
"contributions supplementaires". II 
s'agit: 

des inspecteurs regionaux et de 
conformite, 
des architectes-paysagistes, 
des photographes, 
des enumerateurs, et 
d'un certain nombre d'evaluateurs 
engages dans les evaluations et 
inspections de logements existants 
et dans les revisions des logements 
des services publics. 

la Societe pense qu'il est obligatoire 
pour ces employes de posseder ou d'a
cheter une automobile afin de remplir 
les fonctions exigees du poste mais 
qu'il n'en est pas ainsi pour les archi
tectes, les ingenieurs, les urbanistes ou 
les autres groupes d'employes de la 
SCHl. 

Veuillez toutefois noter en terminant 
que Ie sujet du present Dialogue fait 
partie d'un ensemble de politique que 
la Division de I'administration projette 
dereexaminer au cours de I'annee 
1977. 
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- -Une n a ronto 

pal' Normand Dube 

le silence s'etait fait dans la salle. On 
alla;t annoncer les noms des ga
gnants du concours. 
Premier prix - une semaine a 
Toronto 
Deuxieme prix - deux semaines 
a Toronto 
Troisieme prix - trois semaines a 
Toronto 
Prix de consolation - une annee a 
Toronto ... accordee a Normand 
Dube. 

A travers les rires qui fusaient de 
toute part, I'ami Yvan Ferland savourait 
les resultats de sa boutade, l'oeil en 
coin et Ie sourire moqueur. 

At that moment, I had been chosen to 
spend a year in Toronto, with my family, 
as a participant in the Federal Bicultural 
Development Program, and at that time, 
I was not sure myself whether a year in 
Toronto was a consolation prize or a 
punitive reward. Today with that year 
behind me, I can say with the greatest 
satisfaction: I won the first prize. 

This is the tenth and last year of the 
Program which was inaugurated by 
Prime Minister Pearson in April 1966 
as part of the government's plan to 
provide language training opportuni
ties to public servants. It was essentially 
seen as a complement and fulfilment of 
the language training efforts because 
it was founded on the recognition that 
to speak another language is one thing, 
but to understand another culture and 
values is another thing altogether. 
The program was intended to help 
participants realize these two objecti
ves. 

la Societe participe a ce programme 
depuis Ie debut sauf pendant les annees 
1972-73. le premier a en beneficier fut 
Marcel Sigouin en 1967-68. Ensuite ce 
furent Gilles Vermette, Fran<;:ois de lori
mier, Jean Thomas, Fernand Chaloux 
et Roland lebreux, a Toronto; A.E. 
Coli, C.E. locke, Ian Maclennan, R.T. 
Adamson, D.W. Knight, Keith Stilborn, 
M. lipmann, R. Fowler et R.A. Player, a 
Quebec. Si I'on compte les epouses et 
les enfants des participants, environ 
1 200 personnes ont beneficie de cette 

Dans Ie cadre du programme de com
munications recemment cree, Ie Bureau 
des proprietes immobilieres a prepare 
pour ses quelque 12000 locataires un 
bulletin trimestriel d'information appele 
"Chez soi". 

la premiere distribution avait lieu au 
mois de juillet et Sylvie Berthiaume, 
coordonnateur de ce programme, at
tend avec impatience les reactions et 
commentaires relatifs a la lecture de ce 
bulletin dont Ie but premier est de sen
sibiliser les residants de logements 
appartenant a la SCHl a Montreal aux 
problemes de la conservation de 
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a 
experience en bilinguisme, les deux tiers 
etant anglophones, a Quebec et un tiers, 
francophones, a Toronto. 

Ce programme d'echange a permis a 
ma famille d'atteindre deux objectifs 
fondamentaux: apprendre I'anglais et 
se familiariser avec la vie socia Ie, 
culturelle et economique des anglopho
nes du Canada. Benoit, 21, et louise, 
19, se sont inscrits a l'Universite York 
et, en plus d'obtenir des succes acade
miques des plus acceptables, ils onttous 
les deux perfectionne leur langue 
seconde de telle sorte qu'aujourd'hui, 
ils maitrisent tres bien les deux langues 
officielles du pays. Pour Nicole, 18, qui a 
etudie toute I'annee au Sir John A. 
MacDonald High School, et Daniel, 12, 
qui a fait sa sixieme annee au North 
BridJewood Junior School, I'anglais 
pour eux, au debut de I'annee, c'etait 
du chinois. Aujourd'hui, ils utilisent 
I'une ou I'autre langue avec la meme 
facilite. 

To increase our knowledge and per
ception of the English culture, a full 
program of once-a-week activities was 
developed and lived thoroughly. We 
met a great number of English speaking 
individuals or groups. It would be irre
levant to list them all. Suffice it to men
tion the most gratifying encounters we 
had were with Mr. Arthur Maloney, 
Ontario Ombudsman and his senior 
personnel; Mr. David Crane, Editorial 
page Editor of the Toronto Star and 
some of his editioralist personnel; Mr. 
Jay Morton, Vice-President of Canadian 
Imperial Bank of Commerce and some 
of his senior personnel, etc, etc. 

Everywhere we went, we were given 
the most cordial welcome and most 
people reacted in a positive fashion to 
the topics discussed: bilingualism, Ie 
parti quebecois, federalism, Unity 
Canada and others. We all discovered 
that we could disagree on certain issues, 
but that we could all be Canadians if 
we could bridge the gap between our 
two solitudes due to a simple lack of 
communication. My youngest son 
Daniel told his classmates in February 
when he had to deliver a speech as a 
public speaking assignment which he 
had entitled: A change of Direction: 
"I can tell you that it is hard to learn 
another language. Next September I 

onde ful r 

La famille DubS est revenue a Montreal en juillet apras un sejour d'un an a Toronto. Tous 
s'accordent a dire que ce fut "une an nee merveilleuse, interessante, instructive, 
emballante, qu'il fallait la vivre pour I'apprecier a sa juste valeur". De gauche a droite: 
Daniel, Micheline, Normand; dans la deuxieme rangee: Nicole, Louise, Benoit. Ante
rieurement agent d'information pour la region du Quebec, Normand est maintenant gerant 
du bureau de Laval et des Laurentides. 

will be in Montreal and if a student who 
doesn't speak French comes to my 
school, I will be a friend with him, be
cause when we have a friend and speak 
with him, it is the best way to learn a 
language". 

Notre programme a atteint son point 
culminant quand nous avons visite Ie 
Nord de l'Ontario: North Bay, Sudbury, 
Sault Ste-Marie et Thunder Bay et 
quand nous avons fait notre tournee 
dans l'Ouest: Edmonton et Vancouver. 
les programmes pour les deux voyages 

avaient ete coordonnes par les Cham
bres de commerce locales ou, dans Ie cas 
de Vancouver, par Ie Board of Trade. 

Ce fut une annee formidable, interes
sante, instructive, emballante, qu'il 
fallait vivre pour I'apprecier a sa juste 
valeur. Je souhaite qu'un autre pro
gramme d'echange soit institue pour 
remplacer ce programme qui a atteint 
ses objectifs. A tous ceux qui doutent de 
la possibilite de vivre ensemble, Cana
diens d'expression anglaise et Can a
diens d'expression fran<;:aise, je leur dis 
qu'i1 ne peut en etre autrement. A 
I'appui de ced, je cite ce petit article qui" 
a paru dans Ie Toronto Star: 

VIVE lE MOT JUSTE 
With more than a soup<;:on of cha
grin, French language purists have 
become hors de combat in their 
battle to keep the mother tongue 
unsullied by foreign words. 

Le president Hession se montre satisfait du premier bulletin d'information 
redige par Sylvie Berthiaume, du BPI de Montreal, ce qui prouve que 
malgre sa petite taille, SylVie est if la hauteur de /a tache. 

The government in Paris has ad
mitted its inability to find satisfac
tory French substitutes for the 
words, spaghetti, beefsteak, toast, 
sandwich, blue jeans and shorts. 
But it wouldn't be bourgeois to 
suggest they shouldn't lose their 
sang-froid completely. What would 
English be without coup d'etat, filet 
mignon, pie a la mode, blase, naive, 
tete-a-tete, savoir fa ire, avant
garde, double entendre, and any 
number of other linguistic nuances? 
The poorer, that's what. 

I' energie, d' entretien des appartements, 
de prevention des incendies, d'hygiene, 
etc. 

"Chez soi", en fait, publie des articles 
qui visent a obtenir une plus grande 
cooperation des locataires sur divers 
plans economiques. Inutile de dire que 
res administrateurs des ensembles 
d'habitations de Montreal souhaitent 
tout Ie succes possible a cette initia
tive, car apres tout "Chez soi", c'est 
egalement chez nous ... 

Sylvie est I'unique responsable de 
cette publication au sujet de laquelle 
elle a deja re<;:u - Ie 19 juillet! - une 

lettre de commentaires flatteurs. Elle 
espere bien que les choses n'en reste
ront pas la et qu'elJe pourra ameliorer 
"Chez soi" en publiant des photogra
phies, par exemple et en augmentant Ie 
nombre des rubriques. Elle pense que 
I'actuel tirage (15 000 exemplaires 
bilingues) correspond a la demande et 
souligne qu'elle a ete fortement aidee 
au depart par Pierre Brien, alors qu'il 
etait directeur du Bureau des proprietes 
immobilieres de Montreal et, sur Ie plan 
redactionnel et linguistique, par Ie 
Centre de communication et d'informa
tion du Bureau national... 

So keep up the old esprit de corps, 
chaps. You win some, you lose 
some. C'est la guerre. 

There will always be differences 
between people and groups of people, 
but I know now that we have much more 
in common than we have differences. 
It's a matter of sympathy, understan
ding and communication. 


