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Nova Scotia, PEl SEP 10 2004 

Deluged with insdf~fi~ applications 
By S.M. Anderson 

Nearly a year has elapsed since the 
federal Home Insulation Grants Pro­
gram for Nova Scotia and Prince Edward 
Island was announced officially. 

But it has only been recently that Bill 
Furness in Halifax and Jack Miller in 
Sydney could begin to relax a bit. The 
flow of applications has been like grains 
of sand in a windstorm. 

For example, by year end the Halifax 
office had received 60,000 applications, 
approved about 55,000 and paid grants 
amounting to more than $4 million. 

In the Sydney office, there had been 
close to 30,000 applications received and 
approved, and about $4.3 million paid 
out to applicants. 

And at Charlottetown, there have 
been close to 19,000 applications, nearly 
all of which have been approved, with 
grants paid in excess of $11 million. 

The dollar figures become increas­
ingly significant when related directly to 
the numbers of applications processed. 
For example, the 90,000 applications 
received in Nova Scotia represent in 
excess of $32 million 

The insulation grants program in Nova 
Scotia and P.E.1. provides up to $350 for 
materials if the applicant does the work. 
If a contractor is engaged, the grant can 
be up to $500 on the basis of one-third of 
the total cost. 

In the beginning, and hot on the heels 
of the announcement, the response was 
such that it was impossible to make a 
phone call from the offices because 
incoming calls were loading the lines. 

A number of people, unable to get 
through, called the telephone company 
to report the line to the Halifax office 
out of order. 

A quick campaign utilizing paid radio 

Corporation 
goes 
metric 

By Lionel Loshak 

M-Day in the construction industry 
has dawned, and the Corporation i,s 
now formally conducting all its internal 
activities in SI. 

With the actual start of metric usage 
throughout the Corporation two condi­
tions may become noticeable. First, 
problems will arise that were not 
anticipated; and second, problems·that 
were anticipated will not occur. To 
assist in r~solving the former, the Metric 
Program Unit will remain in existence 
for several months of 1978 and ques­
tions may be directed to it or to the 
Regional Metric Co-ordinators. How­
ever, I expect that within a very short 
time CMHC's field staff will become 
more knowledgeable than myself about 
metric developments in the housing 
industry. 

"Sandy" Selfridge and Bill Furness (standing), staff members of the adminsters the program on mainland Nova Scotia, and the Sydney Office 
Halifax Branch, and two contract workers (seated), are hard at work on Cape Breton Island. 
processing Home Insulation Grants Program applications. Halifax Branch 

spots supported by public service an­
nouncements, helped to stem the flood 
of calls, but not to the extent that the 
flow of mail enquiries diminished. 

Areas set aside for the insulation 
program in the two offices have been 
notable because of the stacks of applica­
tion forms and supporting publications. 

What appeared in the beginning to be 
realistic stocks of supplies soon dwin­
dled. What appeared in the beginning to 
be an adequate staff to deal with the 
processing soon turned out to be not 
enough, so additional workers were 
hired. 

Regular and contract staff, at both 

Sydney and Halifax offices, were work­
ing at peak levels, often putting in addi­
tional hours in an attempt to keep up 
with the demand. 

Huge filing systems had to be set up to 
provide for enquiries received, applica­
tions in process, grants approved and 
grants paid. 

In addition to this, hundreds of letters 
had to be answered because home­
owners pose questions relating to their 
particular needs or preferences. 

To help complicate the situation, a 
number of persons have applied more 
than once, causing additional time and 
effort to eliminate duplication. 

Jack Miller (right) supervises the processing of the insulation grant applications in the Sydney 
office. With him are some of the program staff (fr. 1 to r) Jackie Tompkins, Colleen MacGillivray, 
Betty Dixon, Marnle' White, Donna Lalte, and Bob Smith. The insulation program in Nova Scotia 
and Prince Edward Islarid which began a year ago Is different from the insulation program for 
the rest of the country. It provides up to $350 In grants if the homeowner does the work himself 
and up to $500 if the homeowner has /I contractor do the work for him. To date, more than 
100,000 applications have been approved representing $43-mlillon In grants .. 

photos: A.A. Irwin 

Perspective 
readership 
survey 
Dear reader: 

Perspective will be publishing its first 
readership survey next month in the 
February issue. I ndeed, it will be the first 
survey conducted of a CMHC employee 
periodical since they were first pub­
lished 30 years ago. We would like you to 
help us determine what type of employ­
ee newspaper we should be publishing. 
The survey will be anonymous. 

We would like everyone to answer the 
questions and retu rn the form as soon as 
possible. The results will be published in 
an up-coming issue: 

To make it as simple as possible for 
you and us, the survey primarily consists 
of multiple choice answers. However, 
with a survey of this nature, it is quite 
conceivable we have missed something 
that you thi-nk should be included. So we 
have put in a 'comments' section at the 
end where you can say whatever you 
wish about this surveyor the publication 
(you are by no means restricted to the 
space provided). 

In addition, you will see a separate 
tear-off section where we are asking if 
you would care to contribute to the 
employee newspaper. If you wish to 
contribute - and we hope you do -
please fill it in and send it back to us. 

The editor 



appointments 

Michael J. McKinley has been 
appointed Manager of the Val d'Or 
Loans Office. Mr. McKinley joined 
CMHC in 1971 as a Graduate Trainee 
in the Ontario Regional Office. From 
1972 to 1974 he held various positions 
in the Quebec Branch and Quebec 
Regional Office until he was appointed 
Assistant Program Development Officer 
in National Office. From 1975 until his 
recent appointment, he has been Loans 
Officer, Social Housing, Montreal 
Office. Mr. McKinley has a Bachelor of 
Commerce degree from the University 
of Ottawa. 

Marcel Vezina has become the new 
Manager of the Chicoutimi Office. 
Mr. Vezina joined the Corporation in 
1974 as a computer analyst in the 
Quebec Regional Office. From Novem­
ber 1974 until his recent appointment, 
he was Co-ordinator of Management 
Information Systems in the Regional 
Office. Prior to joining CMHC Mr. 
Vezina was with the Ministry of 
Revenue, government of Quebec. He 
has a Bachelor of Applied Science 
(Civil Engineering) and a Master's 
degree in Business Administration 
from the University of Montreal. 

Anthony R. Pitt has been appointed 
Operations Auditor, Operations Audit 
Division. After emigrating from Eng­
land in 1954, Mr. Pitt joined the Cor­
poration as an appraiser in the Halifax 
Branch. From 1955 to 1960 he held 
various appraisal positions in National 
Office and the field. In 1961, Mr. Pitt 
was appointed Assistant Manager, 
Windsor Branch. Since then, he was 

, appointed Assistant Chief Appraiser 
in National Office in 1963, Chief 
Appraiser in 1970, and Special Assist­
ant to the President in 1974. In May 
of the same year, he was appointed 
Director, Professional Standards and 
Services Group, a position that he held 
until his recent appointment. Prior to 
his new job, Mr. Pitt undertook French 
Language Training. He is an Accredited 
Appraiser with the Appraisal Institute 
of Canada, an Ontario Land Economist 
and a Fellow of the Royal Institution 
of Chartered Surveyors. 

Also appointed Operations Auditor 
is Francois C. de Lorimier, formerly 
Assistant Regional Director, Adminis­
tration and Finance, Quebec Regional 
Office. Mr. de Lorimier joined the 
Corporation in 1954 in the Quebec 
Regional Office. He held several 
managerial positions in Quebec until 
1970 when he was appointed Assistant 
Director in the Program Evaluation 
Division. While at National Office he 
was also appointed Assistant Director, 
Budget and Financial Analysis Division. 
In 1973 he returned to Quebec Region 
as Assistant Regional Director. From 
that time until his recent appointment, 
his areas of responsibility have been 
in both Programs and in Administra­
tion and Finance. Mr. de Lorimier has 
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a Masters degree in Industrial Relations 
from the University of Montreal. 

Alan G. Nauss has been appointed 
Assistant Manager Programs, Regina 
Branch. Mr. Nauss joined CMHC in 
1963 as a Junior Professional Appraiser 
in Vancouver Branch. In 1972, he was 
promoted to Appraiser and in 1974 
he was appointed Community Housing 
Officer. From 1976 until his recent 
appointment, Mr. Nauss has been 
Program Manager, Community Hous­
ing. He is an accredited member of the 
Appraisal Institute of Canada. Michael J. McKinley Marcel Vezina Anthony R. Pitt 

Fernand A. Perreault has been 
appointed Manager of the Longueuil 
Loans Office. Mr. Perreault joined t~e 
Corporation in 1968 as a Graduate 
Trainee. In 1971 he was appointed 
Co-ordinator, Urban Renewal and 
Public Housi'ng in the Quebec Regional 
Office and from 1973 until his recent 
appointment, he has been Manager of 
the Sherbrooke Office. Mr. Perreault 
has a Bachelor of Arts degree from the 
College Ste-Marie in Montreal and a 
legal degree from the University of 
Ottawa. He is a member of the Bar 
Association in the Province of Quebec. Fran~ois de Lorimier Alan G. Nauss Fernand Perreault 

people and places 
Transfers 

In National Office: 

Fred D. Horler, Social Housing Division 
to Mortgage Administration Division. 

Robert K. Horton, Financial Services 
Division to Administration Division. 

John W. Whalen, Fredericton Branch to 
Neighbourhood and Residential Im­
provement Division. 

Ian S. Miller, Administration Sector to 
Management Development Division. 

Ghislaine C. Marcoux, Program Policy 
and Research Sector to Personnel 
Division. 

Donald Buchan, Development Group to 
Engineering - Professional Standards 
and Technology Sector. 

In the Field: 

Guy J. Gagne, Ottawa Branch to frede­
ricton Branch. 

Jean Guy Chiasson, Bathurst Office to 
Halifax Branch. 

Ginette Gauthier-Desrochers, Quebec 
Regional Office to Canadian Home In­
sulation Program. 

Michael J. McKinley, Montreal Office to 
Val d'Or Office. 

Micheline Lefebvre, Mortgage Office, 
Montreal to Real Estate Office, 
Montreal. 

Nicole St-Louis, Montreal South Shore 
Office to Canadian Home Insulation 
Program. 

Pierre D. Charbonneau, Real Estate 
Office, Montreal to Quebec Regional 
Office. 

Denis Page, Sept-lies Office to South 
Shore Office-Montreal. 

Germain Mathieu, Chicoutimi Office to 
Quebec Branch. 

Marcel Vezina, Quebec Regional Office 
to Chicoutimi Office. 

Mario Jacob, Montreal Office to Hull 
Branch. 

Rajendra S. Rana, Kitchener Office to 
Hamilton Branch. 

Danielle Chartier, Personnel Division to 
Ottawa Branch. 

Claude Hotte, Fredericton Branch to 
Ottawa Branch. 

Mark Favero, Timmins Office to Ottawa 
Branch. 

John I. Haikola, Oshawa Loans Office to 
Edmonton Branch. 

Roger C. Perry, Calgary Branch to Red 
Deer Loans Office. 

retirements 
John Wilkinson, Compliance Inspector, 
Calgary Branch, joined August 17, 
1949. 

Albert Manfred, Building Superintend­
ent, Real Estate Office - Montreal, 
joined November 1, 1949. 

Simon E. Sivertson, Compliance Inspec­
tor, Lethbridge Loans Office, joined 
January 15, 1952. 

J. Roger Choquette, Director, Official 
Languages Bureau, joined April 5, 
1954. 

Vianney Valiquette, Building Care­
taker, St. Georges Garden Project, Real 
Estate Office - Montreal, joined July 31, 
1961. 

George A. Smith, Cook, Cafeteria 
National Office, joined October 10, 
1961. 

Real Poirier, Maintenance Man, Le 
Domaine Project, Real Estate Office -
Montreal, joined October 19, 1962. 

25 year club 
There are six new members: Allison 
W. (Bim) Mcintyre, Supervisor Engine­
ering and Standards, Professional 
Standards and Technology Sector; 
Theodore V. Berg, Compliance Inspec­
tor, Vancouver Branch; William J. 
Markey, Manager, Toronto Branch; 
Neil E. Hudson, Chief Inspections 
Officer, St: John's Branch; Laverne 
L. Christie, Legal Division; and Ernest 
J. Young, Edmonton Branch. 

30 year club 
There are three new members: Jacque­
line J. Jacques, Section Head, Central 
Registry - Office Services, Administra­
tion Division; Ann Lortie, Data Services, 
National Office; and Paul Gravelle, 
Real Estate Division. 

A special reception was held on the executive floor last December to honor Reg Harvey (second 
from the left) who retired after more than 30 years with the Corporation. During the reception, 
Chairman/Secretary Bill Teron (left) presented Reg with a carousel slide proJector, given by his 
friends. He was also given a CMHC retirement certificate, presented by Policy Vice-President 
Bob Adamson (right) and a life time membership to the CMHC Recreation Club by club President 
Don Von Richter (second from right). 



Three game winning streak 

N.D. hockey team makes mid-season comeback 
After a slow start, CMHC's National 

Office hockey team is on track winning 
its last three games in 1977, to move up 
from fifth to third place in the six team 
Federal Recreation Association League. 

The winning streak began with a con­
vincing 8 - 3 win over third place 
External Affairs. Leading the team were 
Captain Doug Stewart and defenceman 
Bob Bowen who scored five and two 
goals respectively. Stewart who had a 
total of seven points in the game also set 
a league record scoring a hatrick in 40 
seconds. 

Bowen's first two goals of the season 
couldn't have been more timely. Shortly 
after External Affairs tied the game at 3 
- 3 midway through the last period, 
Bowen scored the winning and clinch­
ing goals only seconds apart. This set the 
pace for Stewart who scored his hatrick 
on his next shift. 

A week later, CMHC took over fourth 
place unseating Public Archives with a 
2 - 1 victory on goals by Stewart and 
Claude Legendre. 

However, the most important game 
was CMHC's last of 1977 which vaulted 
them into third place. CMHC upset 
league leading National Research 
Council (NRC) 5 - 2 handing NRC its 
first defeat of the season. Stewart and 
Legendre lead the assault picking up 
four points each on two goals and two 
assists. Centre Claude Robert picked up 
the other goal. 

Since the winning streak, CMHC has 
not only moved up in the standings, but 
personal records have also improved. 
Stewart now leads the league in scoring 
with 22 points and Claude Legendre is in 
the top five with 15 points. The com­
bined goaltending of Peter Hebb and 
Rick Proulx has gone from a three goal 
against average to a 2.5 average and they 
are closing in on the league leaders. 

Before making its dramatic mid­
season comeback, CMHC's record was a 
dismal one win, five losses, and two ties. 
Much of the reason for CMHC's slow 
start was attributed to the fact that many 
of the players were unable to make it to 

The article deals with the Physical 
Fitness Program at National Office. 

Question 

A few months ago, I joined the Physic­
al Fitness Program sponsored by the 
Corporation in conjunction with the 
YMCA. 

At that time (May) we exercised out­
doors on the grass when weather per­
mitted. Throughout the summer, we 
also exercised outdoors whenever pos­
sible. However, now that we have cooler 
weather we exercise indoors (using the 
cafeteria as we did earlier when it 
rained) The exercise group always 
replaced all the tables and chairs once 
the class was over. 

On October 20th, the· doors of the 
cafeteria were locked and we had to 
exercise outdoors, butnow it's too cold 

CMHC's Doug Stewart beats the Public Archives goalie for the winning 
goal. After a slow start,the CMHC hockey team is back on the winning track 
taking their last three games of 1977. Much of Iheirsuccess has been due 10 

Stewart's scoring prowess. He currently leads the league inscoring with 22 
points and not far behind him is line-mate Claude Legendre with 15 
points. 

the games in the early part of the 
season. 

However, National Office coach Cam 
McCallum said the slow start was the 
method he was employing to build the 
team's momentum so they would peak 
at the annualCMHC tournament in 
Toronto at the end of April. 

This year's tournament has been 
expanded to include a team represent­
ing the western regions, as well as teams 
from the Atlantic regions, Quebec, 
Ontario and National Office. They will 
play each other once in a round robin 
tourney. 

to exercise on the bare ground. We were 
advised that we could not use the cafe­
teria anymore because we were dam­
aging the tables and the floor. There­
fore, we do not have any locale for our 
exercise class. 

Will CMHC be able to furnish us with 
another locale for physical fitness 
classes? Or, will we have to stop exer­
cising for the whole winter and start 
back in summer? I find that since I joined 
the Physical Fitness Program I am more 
fit and in better health. Does the Corpo­
ration intend to provide us with alterna­
tive facilities? 

Answer: 

The use of the cafeteria for the physic­
al fitness program had to be discontin­
ued because of damages due to the con­
stant moving of furniture and the 
probability of affecting alterations and 
improvements to the cafeteria planned 
for early 1978. Unfortunately this could 
not be foreseen when the program was 
initiated. 

The Vice-President, Administration, 
has approved the payment of rent for a 
locale on Montreal Road, which was 
selected by Program participants and 
should serve the purpose well. I hope 
you, and others in the program agree 
that the Corporation is showing good 
faith and goodwill by contributing funds 
to ensure the continuation of the 
program. 

Perspective 
Photo 
Contest 

Yes, it's that time of year again and we hope you've been saving 
up your best photos to enter in Perspective's second annual photo 
contest. Last year we had more than 100 entries and th is year we hope 
to get even more. Just as in our first contest, there will be no theme, 
so you can send any of your favorite photos to us. 

Categories: 1) Black and White Prints 
2) Color Slides 

Rules: 1) Contestants may enter both categories but may not 
submit more than three entries in each. 

2) Black and White Prints must be mounted - minimum 
size to be 8" x 10" and a maximum size of 11" x 14". 

3) Contestants must include their name and address on 
a with their entry so their photos and slides can 
be returned. 

4) Entries must be postmarked no later than April 15, 1978. 

Prizes: Three prizes in each category. 
1st Prize: To Everything there is a Season (a book of 

Canadian photos by Roloff Beny). 
2nd Prize: A complete set of books from the National Film 

Board's Image series. 
3rd Prize: One year subscription to Camera Canada. 

Judges for the contest are Judith Eglington, Jack Hadden, 
and Marcel Lacoste. They will select the winning entries based 
on composition, technical quality and subject matter. Winners 
will be announced in the June issue of Perspective. 

Send entries to: Editor, Perspective 
Central Mortgage and Housing Corporation 
News and Information Division, ICOM 
Montreal Road 
Ottawa, Ontario 
KiA OP7 
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Friends honor Sivertson after 25-year career 
The Lethbridge staff held a dinner and 

dance to honor Simon 'Si' Sivertson on 
his retirement after 25 years with 
CMHC. 

The respect with which Si was held 
during his stay in the Lethbridge Office 
was reflected by the fantastic turnout for 
this affair. Although the Lethbridge 
Office consists of only 12 staff members, 
more than 45 guests attended the 
party. 

There were builders from both Medi­
cine Hat and Lethbridge, as well as 
retired CMHC employees, the entire 
inspections staff from Alberta Region, 
and many others who came to wish Si an 
enjoyable retirement. 

The Master of Ceremonies was 'Chic' 
Henwood, Regional Co-ordinator, fi­
nance and administration, Saskatche­
wan Region, who is a longtime friend of 
the Sivertsons and a former manager of 
the Lethbridge Office. 

The evening began with Beth 
Warkentin presenting a dozen roses to 
Si's wife, Bertha, on behalf of the 
gathered guests. Then, after dinner a 
Lethbridge builder Walter Stewart, 
Regional Inspections Officer Cormie 
Robins, and Senior Inspector in Leth­
bridge Gerry Koersvelt, gave speeches 
and read telegrams thanking Si for his 
work and dedication over the years. 

Following the speeches, Lethbridge 
Manager M.B. Young presented two 
certificates for long term services - one 
signed by President Ray Hession and the 
other by Prime Minister Pierre Elliott 
Trudeau. 

Wayne Craven of Century Homes in 
Medicine Hat presented Si and Bertha 
with glass statues made in the Medicine 
Hat glass factory. Also, lloyd Warkentin 
presented, on behalf of Si's friends both 
within and without the Corporation, a 
poker table with about $50 in change. 

At 84 years of age 
N.D. guard calls it a day 

President Ray Hession, Reginald George Day, Chairman/Secretary Bill Teron and Commandant of 
the Ottawa Division of the Canadian Corps of Commissionaires M.H. Bateman chat at a retirement 
reception held to honor Mr. Day. photo: Betty Taylor 

After more than 65 years in the 
workforce, Reginald George Day 
decided it was time to relax a little. 
Eighty-four-year-old Mr. Day, the 
commissionaire at National Office for 
the past nine years, hung up his uni-

• form for the last time on Dec. 1. 
Although Mr. Day wasn't officially 

a CMHC employee, Pres.ident Ray 
Hession made him an honorary member 
of CMHC and presented him with a 
CMHC retirement certificate at a 
special reception held in his honor. 

Mr. Day is one of the few people who 
can claim that he has served his country 
in both World Wars. During World War 

I, he saw action in France and he again 
enlisted in World War II. He attained 
the rank of sergeant before retiring at 
the end of the war. 

During most of his career, Mr. Day 
worked in the federal service as an 
employee of the Department of Na­
tional Defence and several other 
government departments. He also 
worked briefly in private industry. 

For the past 17 years; Mr. Day has 
been a commissionaire with the Ca­
nadian Corps of Commissionaires. 
The Corps of Commissionaires are 
responsible for security in federal 
buildings. 

A wine and cheese party was held at Gloucester Community Centre to honor four long time 
employees of the cafeteria staff. Margaret McCaig with 25 years service, Sam Algonzino also 
with 25 years service and George Smith and Jean Zinc with 15 years and 22 years respectively, 
all retired at the end of last year. Each received gifts and lifetime memberships to the National 
Office Recreation Club from the club and friends in the Corporation. They also received retire­
ment certificates signed by the President. The gifts were presented by Director, Adminstration, 
Ross Preston; the retirement certificates by Paul Provost, and iHe time Recreation Club mem­
berships by club President Don Von Richter. 
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Simon Sivertson opens one of his gifts as his wife, Lethbridge Manager Mike Young (left) and 
Program Manager, Housing Production Lloyd Warkentin (right) look on. 'Si' retired from the 
Corporation after 25 years of service. His friends presented him with a poker table, $50 in change to 
go with it, and glass statuettes. 

Smoker's and non-smoker's 
views on the nicotine habit 

The Health Unit at National Office is sponsoring several programs 
during the week of January 23 to promote National Education Week on 
Smoking. There is a poster contest, a movie on the dangers of smoking, 
and an information booth. At the request of the health unit, two staff 
members - one a non-smoker, Helene Brunette, and the other a smoker, 
Huguette Sipling - have written articles for Perspective, stating their 
views about the habit. 

By Helene Brunette 

The Health Unit at CMHC, along with 
many Canadians, is participating in 
NEWONS (NatioR-a1 Education Week on 
Smoking) - January 22 to January 28, 
1978. Being aware of the fact that 
smoking is a major contributor to health 
hazards, we offer a few thoughts for you 
to ponder. 

Because of smoking or exposure to 
smoke, the incidence of cancer of the 
mouth, throat, larynx and stomach is 
high. Choosing what you will smoke, in 
effect, determines which disease you 
develop. Choosing not to smoke is the 
alternative. It's a matter of life and 
breath. Eliminating smoking of all kinds 
is one way to help clean the indoor air 
and reduce health hazards. 

Research is just beginning on the 
health effect of cigarette, cigar and pipe 
smoke on non-smokers who become 
involuntary smokers. 

Persons who smoke believe that they 
only endanger their own health. How­
ever, inhaling secondhand smoke 
makes the heart beat faster, steps up 
the blood pressure, and raises the level 
of carbon monoxide in the non­
smoker's blood. 

Helene Brunette 

By Huguette Sipllng 

Women are striving for equality in pay 
and job access; however, will we let the 
movement go the exten,t where, by our 
behaviour, women will also achieve 
equality in the mortality rates from 
cancer and heart diseases? 

Women have had a longer life expect­
ancy mainly because of their social 
patterns: women were not placed as 
often in stress situations, women drank 
less alcohol and did not smoke ..... . 

But times have changed, women now 
occupy more responsible positions at 
work, face more stress, drink more, and 
smoke more. 

If this tendency continues, more 
women will suffer from heart diseases, 
cancer and the life expectancy of 
women will soon reach that of the men. 
Is this what one should strive for? How 
about striving for a man's I ife expectancy 
to become as good as that of a woman's? 
How about rates of cancer and heart 
diseases among men lowering to the 
same ratio as the women's? Would this 
not be a nicer equality? Then men and 
women could continue to work side by 
side towards equality of status for many, 
many years. 

Huguette Sipling 



Winter in Manitoba 
not just cold and ice 
but lively and busy 

The Trapper's Festival In the Pas Is just one of the many carnivals held throughout Manitoba each 
winter. In the photo, this burly man is loading up with several hundreds of pounds of flour in the 
'King Trapper' competition. Other events In the competition include such things as ratsklnning, 
and running miles on snowshoes. photos: Manitoba Government Travel 

By Marjorie Gillies 

Many misconceptions exist concern­
ing winter in Manitoba and the meas­
ures Manitobans take to endure the four 
months of sub-zero temperatures. Too 
much emphasis is placed on winter sur­
vival packages, the wind chill factor at 
our windy intersection of Portage and 
Main, blizzard warnings, and record 
snow falls. It is time to dispel some of 
these myths and to project the other 
facet of our winter world. 

Although the winter season is cold 
and icy, it's also lively and filled with 
activity. Properly attired, a winter morn­
ing in Manitoba is a wonderful world of 
white magic. Diamond lights glitter from 
the fresh fallen snow in the bright winter 
sunshine. Tiny squeaks from winter 
boots blazing trails across the crisp dry 
snow, muffled voices from the depths of 

Staff visit senior citizens' homes 
providing fun nights for residents 

Twenty CMHC employees have been 
devoting some of their free time 
through the past three years to helping 
senior citizens have some fun. 

Organized by Marcel Girard, who is 
now retired, the group has been visiting 
senior citizen homes and veteran affairs 
hospitals putting on Casino Nights for 
the residents. Last year, they visited 
seven such places. 

"Our Gang" as Marcel calls them, 
consists of 16 women and five men from 
National Office who set-up and man the 
games and accessories which were 
manufactured by Marcel. Myrna 
English, his right hand, contacts the 
group and helps Marcel with the 
organizing. 

One visit the group made was to 
Island Park Lodge, where the CMHC 
volunteers were treated to a moose 
meat dinner. The moose which strayed 
away from the Gatineau Parks was shot 
and donated to the lodge. The Senior 
citizens in turn invited several of their 
friends - approximately 350 people -
to the dinner. 

After the dinner, the Casino Night 
began, and the senior citizens enjoyed 
the evening gambling with play money. 
The guests and residents gambled until 
they had enough money to bid for prizes 
at the auction which took place at the 
end of the evening. 

Marcel's helpers who participate in 
these types of evenings include: Ewart 
Forde, who is always there to help per­
sons in wheel chairs get near the gamb­
ling tables; Gaetan Biard, who handles 
his wheel like a pro; a devoted couple 
Richard and Odette Huneault; Pauline 
Howard who always ends up with a 
sore throat at the end of the evening; 
the close knit family of Irene Morin, 
her sister Lorraine Vallee and daughter 
Monique Morin; Barbara Zdrojewski 
and Rick Proulx; the brother and sister 
team of Michel and Micheline Dugas; 
Louise Charlebois and her fiancee 
Mark who are always ready to give a 
helping hand; Lissa Halverson and her 
sister-in-law Judy Culwarton who 
can usually be seen chatting with the 

residents; Gail Banks who is free with 
the 'millions of dollars' she handles; 
and Sue Corbeil who could easily get a 
job handling the 'wheel' at any fair. 
Marcel can also count on the extra 
help of Bonnie Christie, Margot Gag­
non, Bill O'Connell and Gilles Bolduc 

whenever he needs it. 
Marcel said, "Today's young genera­

tion is a very devoted group of people 
and this has been proved by their will­
ingness to give their time to these activi­
ties. They're always eager to attend the 
next event." 

Barbara· Zdrojewski and Rick Proulx work one of the gaming tables handing out the winnings to 
the residents at Island Park Lodge. photos: Betty Taylor 

Organizer Marcel Girard auctions off prizes which the residents can buy with their winnings at the 
gaming tables. 

turned-up collars are part of winter's 
sounds and sights. 

Winter is notthetimefor hibernation! 
Winnipeg bustles with cultural activities. 
The choice runs from the world re­
nowned Royal Winnipeg Ballet to live 
theatre and art at the Winnipeg Art 
Gallery - Canada's third largest. 

Sports fans can enjoy the professional 
action of our World Hockey Association 
team, the Jets, or themselves participate 
in one of the many amateur hockey 
teams. Curling abounds with a large 
selection of rinks from which to choose. 
Skating, broomball, and ice-can hockey 
can be accommodated on indoor or 
outdoor rinks. 

There is plenty of other outdoor rec­
reation, tobogganing, snowmobiling, 
downhill skiing and cross-country ski­
ing. For the more adventuruous, ice fish­
ing is an enjoyable pastime. 

Winter in Manitoba is also known for 
its continuous string of carnivals. Per­
haps one of the most popular is the 
'Festival du Voyageur' held in St. 
Boniface. A sense of joie de vivre ac­
companies the eight-days of festivities, 
beginning with a parade and continues 
throughout such events as a beard­
growing contest, snowshoe- races, ice 
sculpture contests, outdoor moccasin 
dances, professional dog sled races, a 
costume ball, and the crowning of the 
Festival Queen. Traditional French 
Canadian food is available and trading 
posts, a casino and exhibits of Indian 
crafts, fur displays and fur trade arti­
facts all make the carnival a very 
enjoyable event. 

Northern skills are also rekindled each 
year at the Trapper's Festival held in The 
Pas. A highlight is the challenge for King 
Trapper where participants demonstrate 
their expertise at rat skinning, setting 
traps, running miles on snowshoes and 
toting hundreds of pounds of flour on 
their backs. The five-day carnival ends 
with the World Championship Dog 
Derby, a 105-mile race of endurance for 
men and dogs which is now in its 62nd 
year. 

Other carnivals around the province 
include the three-day Thompson Winter 
Carnival, where trappers and traders 
compete in the 'Okimow of the North' 
contest: The North American Champ­
ionship Snowmobile race, which high­
lights the Beausejour five-day "Winter 
Farewell": and the four-day Aurora 
Snow Festival held at our famous 
northern seaport of Churchill. 

But, we would be remiss not to 
mention the Winnipeg - St. Paul Inter­
national 500 Snowmobile Race, a gru­
eling contest over 500 miles of winter 
wilderness. The awesome roar of some 
225 engines at the start of the race is in 
contrast to the empty staccato 500 miles 
later at the finish as a few hardy finalists 
get there; for numbers of men and 
machines succumb to the blinding snow 
and sub-zero temperatures during the 
four-day endurance race. 

There's more - for the residents of 
Manitoba's small towns also have big 
spirits and boundless enthusiasm in 
sharing the gaiety historic, cultural and 
social aspects which are part of their 
community identity and form an integral 
role in the festivities and events of their 
winter celebrations. 

No; winter in our Province leaves no 
time for hibernation. It is packed with a 
variety of fun-filled activities which 
quickly and enjoyably whittle away the 
winter months. Land of ice and cold -
phooey! Manitoba is a wonderful 
winter wonderland. 
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women's bureau 
By Huguette Sipling 

The Women's Bureau was forl1'led nearly three years ago. 
Since then it has published reports and regular articles in Perspective to keep you 

in touch with its activities. However, some of you may still be in the dark about the 
Women's Bureau's work. 

The following is a test to measure your knowledge of the Women's Bureau and 
its activities. 

Answers to these questions are upside down at the bottom of this page. 

TEST 

1. The Women's Bureau was formed following a 
request to Management by a group of female 
employees at National Office. 

2. Many other Federal departments and agencies 
have a national structure similar to our 
Women's Bureau with representatives and del­
egates elected from female staff. 

3. The Women's Bureau Coordinator reports to 
the Director of Personnel. 

4. The Women's Bureau acts on behalf of two 
groups, the female staff of CMHC and the 
female clientele of the Corporation. 

5. The Women's Bureau acts as an ombudsman 
and will defend individual female employees 
who feel they have been discriminated against. 

6. The Women's Bureau's role is to influence 
policy makers and provide leadership for 
women. 

7. The Women's Bureau has played an impor­
tant role in opening channels of communica­
tion for women. 

8. The Women's Bureau sponsored two research 
projects in the area of social housing to deter­
mine the needs of groups that are made up 
primarily of women. 

9. The Task Force on the Status of Women in 
CMHC is responsible to the Women's Bureau. 

10. The Role of the Task Force is to examine the 
status of women in CMHC and make recom­
mendations to Management. 

11. The role of the Women's Bureau on the Task 
Force is to represent the concerns, problems 
and attitudes of women in CMHC. 

12. Women's Bureau representatives and dele­
gates serve as communication agents between 
the Women's Bureau Office and the staff. 

13. One of the Women's Bureau's objectives is to 
ensure more participation of women in senior 
levels. 

14. The Women's Bureau has influenced changes 
in a few personnel policies and procedures 
such as job posting, the pension plan, the 
right of employees to personnel information 
and maternity leave for adoptive patents. 

15. CMHC has issued a policy statement on equal 
opportunity. 

ANSWERS 

TRUE 
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Senator feels a part 
of CMHC family 

Senator Margaret Norrie got a round of applause at a recent opening when she donned a hard hat 
and jumped Into the seat of an excavating machine. "You kind of get used to heavy equipment, 
mud, and other things on a farm," she said to Nova Scotia's Consumer Affairs Minister Guy Brown 
(left). and CMHC's Halifax Branch Manager John Stacey (right). 

By S.M. Anderson 

Working on the arrangements for a 
sod-turning or official opening, and 
hustling hither and yon to make sure the 
pieces are in place, may not have much 
allure for those involved. 

It's trite to say that the people with 
whom you are working make the dif­
ference, and that generally they are 
helpful and co-operative. Among them 
are community leaders and officials 
from various levels of government. 
Instances where difficulties arise are 
few. 

All that being said, there is one parti­
cular person in Nova Scotia who makes 
the chore easier, if not pleasant at 
times. 

That person is Margaret Norrie, a 
farmer's widow at a young age, happy 
mother and grandmother, one-time 
farmer and one-time general store 
operator, one-time Assistant Dean of 
Women at a New Brunswick university, 
now a member of the Senate and 
frequent Federal representative at func­
tions related to National Housing Act 
programs and CMHC projects. 

"It's getting so I'm beginning to feel 
like one of the CMHC family," said 
Senator Norrie to Regional Director 
"Tommy" Thompson and Halifax 
Manager john Stacey, following the 
opening of an apartment building in 
Dartmouth. 

Her personality and wit are always an 
attraction at ground-breakings or pro­
ject openings. At informal gatherings 
following the opening of a senior citi­
zens project, you'll likely find her in a 
corner quietly chatting with the resi­
dents. 

And recently, at ceremonies marking 
the construction start of a Rural and 
Native housing project and sewage treat­
ment facility. in remote River Herbert, 
she won applause by donning a hard hat 
and climbing into the driver's seat of a 
large excavating machine. HI tried to 

help her but she was up and into the cab 
before I could put out my hand," said 
Bob Bayard, representative of the 
contracting firm. 

But woe betide those, regardless of 
their station in life, who pursue a course 
or act in a fashion that she feels is not the 
best thing to do or the proper way to act. 
A few instances - some she has made 
public and some she hasn't - come to 
mind. 

For example there was an airline 
stewardess who apparently felt that her 
captain's meal was a more important 
one than her passenger's and then made 
the unfortunate mistake of making some 
disparaging remarks about a couple of 
them - she later found out she had 
been referring to the Senator and a 
friend. 

The hostess of a national television 
program and the program itself, also fell 
subject to Senator Norrie's criticism 
when she considered they were not 
taking a responsible and fair approach to 
the program's subjects. 

On another occasion, employees of a 
federal department didn't realize the 
trouble they were bringing upon them­
selves when they tried to get an elm tree 
cut down in front of their building. 
Senator Norrie made sure the tree 
rem~ined standing. 

Her thoughtfulness, however, is just as 
obvious and just as sincere. Once, when 
a boys club visited Ottawa, she provided. 
them with ties made from a roll of rib­
bon and paper clips, so they could go 
into the Parliamentary dining room. 

Also, despite numerous calls to settle 
itineraries for project ceremonies, there 
is never impatience but a warm hello, 
and always the offer of a quick cup of 
coffee at her home before starting off 
for an opening. And, if you go out of 
your way a bit, she gives you the feeling 
that you did her a great favour. 
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Au Bureau national 

Promotion du bilinguisme 
En vue de promouvoir Ie bilinguisme ala 
Societe, Ie Bureau des langues officielles 
a commence la distribution d'epingles a 
tous les employes qui ont subi avec 
succes les examens de bilinguisme, 
qu'ils aient suivi des cours ou non. 
L'epingle, une feuille d'erable moitie 
rouge et moitie bleu affiche les lettres 
"E" "F" indiquant que I'employe peut 
communiquer dans I'une ou I'autre des 
deux langues. Elle fait partie de certains 

outils que Ie Bureau du commissaire aux 
langues officielles distribue a travers Ie 
pays tels les ecriteaux de carton qui an­
noncent au public que les services sont 
offerts dans les deux langues. A ce jour, 
472 epingles ont ete distribuees au 
Bureau national, 365 aux employes desi­
gnes par I'organigramme mecanogra­
phique et 107 aux diplomes du BLO. 
Dans la photo ci-contre, une secn~­
taire de la Division du marketing en 

Environ 500 employes de la region metropolitaine de Montreal ont assiste a la session d'information. 

Journee d'information 
pour les employes 
du Montreal metropolitain 
par Mireille Charbonneau 

Le 8 decembre dernier, Ie Service 
d'information du bureau regional du 
Quebec organisait une super-session 
d'information pour tout Ie personnel de 
la region metropolitaine de Montreal a 
I'hotel Hyatt Regency. 

La participation s'est averee un succes 
puisque 250 employes ont assiste a la 
session de I'avant-midi et 250 autres a la 
session de I'apres-midi. 

Le programme comportait les sujets 
suivants: la mission et Ie role de la SCHl, 
Ie marche de I'habitation a Montreal, les 
programmes de la SCHL, les activites du 
Bureau des' creances hypothecaires et 
du Bureau des proprietes immobilieres. 
Le directeur regional, M. Pierre Brien, a 
termine la session par un aper<;:u des 
nouveaux concepts et tendances et a en­
suite offert ses voeux de prosperite pour 
la prochaine annee. 

Les principaux conferenciers lors de 
cette session etaient Messieurs Pierre 
Brien, directeur regional, Gilles 

Vermette, gerant du district de Mont­
real, Robert Labelle, gerant des pro­
grammes economiques, bureau de 
Montreal, Normand Dube, gerant du 
bureau de Laval, Fernand Perreault, 
gerant du bureau de Longueuil, Mme 
Lorette Goulet, gerante du Bureau des 
creances hypothecaires et M. Jean-Guy 
Tanguay, gerant du Bureau des proprie­
tes immobilieres de Montreal. 

Tout au long de la session, une pro­
jection audio-visuelle accompagnait 
I'expose des conferenciers. 

D'apres les commentaires recueillis, 
une telle reunion a ete fortement 
appreciee de tous. Ce geste s'inscrivait 
au niveau des relations internes du 
service regional d'information et une 
telle initiative se repetera au cours de la 
prochaine an nee. . 

(Mireille Charbonneau est agent d'~n­
. formation '. au Bureau regional du 

Quebec) 

epingle une sur Ie chemisier de sa com­
pagne, Monique Gravelle. Elles suivent 
ainsi la directive de M. Roger Cho­
quette, Ie directeur du Bureau des 
langues, qui invite tous les employes a 
porter leur epingle a titre de participa­
tion personnelle aux efforts de la 
Societe. Notons que dans la region de la 
Capitale nationale, la Societe compte 
1144 employes y compris ceux des suc­
cursales d'Ottawa et de Hull .. De ce 
nombre, 674 so it 58 pour cent, sont 
bilingues. 

photos SCHL par Bill Cadzow 

Sandage PERSPECTIVE 
Cher lecteur, 

Le mois prochain, PERSPECTIVE publiera un questionnaire afin 
de connaitre vos gouts, vos besoins et vos aspiratipns. Nous avons 
besoin de votre collaboration pour vous presenter un journal que 
vous pouvez apprecier pleinement. 

La Redaction apprecierait que chacun d' entre vous prenne Ie 
temps.de repondre a ce questionnaire et nous Ie retourne Ie plus tot 
possible. Le sondage demeurera anonyme mais les resultats seront 
publies dans un prochain numero. Vous avez donc un mois pour 
penser de quelle fa~on vous aimeriez voir votre journal s'ameliorer. 
Si vous pouviez as;corder quelques moments de reflexion a cette 
question vous comprendrez sans peine comme il est difficile de 
realiser une publication d'interet soutenu sans la participation des 
lecteurs. Pourquoi ne pas y penser des maintenant? Au mois 
prochain! 

la Redaction 

! 



nominations 

Marcel Vezina Alan Nauss Michael McKinley 

Franc;ols de Lorimler Fernand Perrault Anthony Pitt 

Marcel Vezina, qui etait coordonnateur 
des systemes informatiques de gestion 
au bureau regional du Quebec, est Ie 
nouveau gerant du bureau de Chi­
coutimi. Avant de venir a la Societe en 
1974 il etait au ministere du Revenu du 
gouvernement du Quebec. II est bache­
lier en sciences appliquees (genie civil) 
et iI possede une maitrise en administra­
tion des affaires de l'Universite de 
Montreal. 

Alan G. Nauss, gerant adjoint (pro­
grammes) au bureau de Regina etait 
gerant de programme de logement 
communautaire au bureau de Van­
couver. Entre au service de la Societe en 
1963 a titre d'evaluateur il avait aussi ete 
agent du logement communautaire a 
Vancouver. II est membre accredite de 
I'lnstitut des evaluateurs du Canada. 

Michael McKinley, gerant du Bureau de 
prets de Val d'Or, est entre a la Societe 
en 1971 a titre de stagiaire diptome au 
bureau regional de l'Ontario. Apres 
avoir detenu divers postes a la succur­
sale de Quebec, au bureau regional du 
Quebec et au Bureau national comme 
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agent a I'elaboration des programmes, il 
etait agent de prets en logement social 
au bureau de Montreal lors de sa der­
niere nomination. II est bachelier en 
commerce de I'Universite d'Ottawa. 

Fran~ois de Lorimier, verificateur des 
operations a la Division de la verification 
des operations s'est joint au personnel 
du bureau regional du Quebec en 1954 
et a occupe divers postes de cadre dans 
les domaines de I'administration, de la 
finance, des operations touchant les 
prets et de I'administration des creances 
hypothecaires, tant au Bureau national 
que dans les bureaux du Quebec. A sa 
recente nomination il etait directeur 
regional adjoint (administration et 
finance) au bureau regional du Quebec. 
II est detenteur d'une maitrise en rela­
tions industrielles de l'Universite de 
Montreal. 

Fernand Perreault, gerant du Bureau de 
prets de longueuil est entre a fa Societe 
en 1968 en qualite de diplome stagiaire. 
Nomme coordonnateur du departe­
ment de la renovation urbaine et du 
logement public au bureau regional du 
Quebec, il eta it, depuis 1973, gerant du 
bureau de Sherbrooke. M. Perreault 
possede un baccalaureat es arts du 
College Ste-Marie, de Montreal, et un 
diplome en droit (ll.l) de I'Universite 
d'Ottawa. II est membre de I' Association 
du Barreau de la province de Quebec. 

Anthony R. Pitt, verificateur a la Division 
de la verification des operations, est 
entre au service de la Societe en 1954 a 
titre d'evaluateur au bureau de Halifax. 
II occupa divers postes d'evaluateur au 
Bureau national et dans les bureaux 
locaux de la region de l'Ontario. Apres 
un stage en qua lite de gerant adjoint du 
bureau de Windsor et d'evaluateur en 
chef adjoint au Bureau national il devint 
evaluateur en chef de la Societe, adjoint 
special aupres du President puis direc­
teur du Groupe des services profession­
nels et des normes. II est un evaluateur 
accredite de l'lnstitut canadien des 
evaluateurs, economiste de l'utilisation 
des terres de l'Ontario et Fellow de 
l'lnstitut royal des topographes­
geometres. 

allees et venues 
MUTATIONS 

Fred D. Horler, de la Division du loge­
ment social a la Division de I'administra­
tion des creances hypothecaires; 

Robert K. Horton, de la Division des ser­
vices financiers a la Division de I'admi­
nistration; 

John W. Whalen,du bureau de Frederic­
ton a la Division de l'amelioration du 
voisinage et de I'amelioration residen­
tielle, Bureau national; 

Ghislaine C. Marcoux, du Secteur des 
propositions et de la recherche au Ser­
vice du traitement des mots; 

Donald Buchan, du Groupe charge du 
developpement au Secteur des normes 
professionnelles et de la technologie 
(genie); 

Guy J. Gagne, de la succursale d'Ottawa 
au bureau de Fredericton; 

Jean-Guy Chiasson, du bureau de 
Bathurst au bureau de Halifax; 

Ginette Gauthier-Desrochers, du 
bureau regional du Quebec au Pro­
gramme d'isolation thermique des 
residences canadiennes; 

Micheline Lefebvre, du Bureau des 
creances hypothecaires au BIJreaudes 
proprietes immobilieres de Montreal; 

Nicole St-Louis, du Bureau de Montreal­
Rive Sud au Programme d'isolation ther­
mique des residences canadiennes; 

Pierre D. Charbonneau, du Bureau des 
proprietes immobilieres de Montreal au 
bureau regional du Quebec; 

Denis Page, du bureau de Sept-lies au 
bureau de Montreal-Rive Sud; 

Mario Jacob, du bureau du District de 
Montreal au bureau de Hull; 

Rajendra S. Rana, du bureau de Kitche­
ner au bureau de Hamilton; 

Claude Hotte, du bureau de Fredericton 
a la succursale d'Ottawa; 

Mark Favero, du bureau de Timmins a la 
succursale d'Ottawa; 

John I. Haikola, du bureau d'Oshawa au 
bureau d'Edmonton; 

Roger C. Perry, du bureau de Calgary 
au bureau de Red Deer. 

retraites 

John Wilkinson, inspecteur en confor­
mite de devis au bureau de Calgary, ala 
Societe depuis aoOt 1949; 

Albert Manfred, surintendant d'im­
meuble au Bureau des proprietes immo­
bilieres de Montreal, a la Societe depuis 
novembre 1949; 

Simon E. Sivertson, inspecteur en con­
formite de devis au bureau de leth­
bridge, a la Societe depuis janvier 1962; 

Roger J. Choquette, directeur du Bureau 
des langues officielles, Bureau national, 
a la Societe depuis avril 1954; 

Vianney Valiquette, des jardins St­
Georges, Bureau des proprietes immo­
bilieres de Montreal, a la Societe depuis 
juillet 1961; 

George A. Smith, chef de la cafeteria, 
Bureau national, a la Societe depuis 
octobre 1961; 

Real Poirier, du projet le Domaine, 
Bureau des proprietes immobilieres de 
Montreal, a la Societe depuis octobre 
1962. 

club des 30 ans 

Jacqueline J. Jacques, des Archives cen­
trales, Division de I'administration, Bu­
reau national; 

Ann Lortie, du Service des donnees, 
Bureau national; 

Paul Gravelle, de la Division des proprie­
tes immobilieres, Bureau national. 

club des 25 ans 

Allison W. (Bim) Mcintyre, chef de 
service (genie et normes) au Secteur des 
normes professionnelles et de la 
technologie; 

Theodore V. Berg, inspecteur en confor­
mite de devis, bureau de Vancouver; 

William J. Markey, gerant du bureau de 
Toronto; 

Neil E. Hudson, agent principal des ins­
pections, bureau de St-Jean (T.-N.); 

Laverne L. Christie, administrateur a 
la Division du contentieux, Bureau 
national; 

Ernest J. Young, commis senior au 
bureau d'Edmonton. 

Avis aux retraites 
Les employes qui sont a la retralte ou sur Ie point 
de I'itre sont pries de communlquer leur adresse 
personnelle a la redaction afln qu'lis pulssent 
recevolr PERSPECTIVE a domicile. 

Changements 
au bureau 
de Rimouski 

Jean Marois, qui etait gerant des 
programmes au bureau de Rimouski, a 
ete mute au bureau des creances hypo­
thecaires de Montreal en qualite de 
coordonnateur a I'administration des 
hypotheques. Son depart a occasionne 
des changements importants au bureau 
de Rimouski. 

Marc Paradis, administrateur au 
departement des proprietes immobi­
lieres, occupe maintenant Ie poste de 
Jean Marois et Lisette Hins, anterieure­
ment du Departement de I'evaluation, a 
ete nommee administrateur aux pro­
prietes immobilieres. A la suite de ces 
trois changements, Claire D' Astous qui 
etait receptionniste et secretaire du 
gerant Marc Beaulieu, a ete promue au 
departement de I'evaluation comme 
commis a I'evaluation. 



Retraites: au Bureau national a Montreal 

Ensemble lis comptent plus de 88 annees de service mals Indlviduellement, Margaret 
McCaig a travalile 25 ans, George Smith, 16 ans, Sam Algozlno, 25 ans et Jean Zlnk, 22 ans 
ala cafeteria du Bureau national. lis ont pris leur retralte dans les dernlers mois de 1977 
mais ont ete fi!tes collectivement en decembre au cours d'un vins et fromages ala salle 
communautaire de Beacon Hili. 

Reginald "Reg" Harvey est arrive ala Societe Ie 1 er janvier 1947 comme commis au Bureau 
regional de l'Ontarlo. Apres des stages au Bureau national, au Bureau regional de l'Atlan­
tique, ala succursale de London (gerant adjoint) et a celie de Fort William (gerant), II eta it, 
depuis 1966, secretaire-tresorier du Conseil canadien de I'habitation. Dans la photo ci­
dessus, Ie president du Consell d'administration Bill Teron, Ie president du club recreatif 
Don Von Richter et Ie vice-president de la Societe Bob Adamson entourent M. HarVey (Ie 
deuxieme a partir de la gauche) au cours de la reception d'adieu qui a eu lieu au Bureau 
national. 

Le 1er decembre dernier, M. Reginald George Day, commisslonnaire au Bureau national 
depuls neuf ans, a endosse son uniforme pour la derniere fois apres plus de 65 ans sur Ie 
marche du travail. M. Day est une des rares personnes qui ont servlleur pays au cours des 
deux guerres mondiales. A la fin de la Deuxieme Guerre II prenait sa retraite avec Ie grade 
de sergent pour travaliler au ministere de la Defense nation ale, d'autres ministeres fede­
raux et, brievement, dans I'industrie prlvee. II est age de 84 ans. Depuis 17 ans II faisait 
partie du Corps canadien des commissionnaires , I'agence qui s'occupe de la securlte dans 
les edifices du gouvernement. M. Day n'etait pas un employe de la Societe mals Ie presi­
dent Hession a tout de mime voulu soullgner ses services en Ie declarant employe hono­
raire et en lui remettant Ie certlflcat de retralte de la SCHL. La photo ci-dessous nous 
montre M. Hession, M. Day, M. Bill Teron et Ie commandant du corps des commis­
sionnaires d'Ottawa, Ie colonel M. H. Bateman. Photo SCHL par Betty Taylor 

Au cours de I'annee, six employes du Bureau des proprletes immobllleres de Montreal ont 
pris leur retraite: MM. W.C. Buttle, technlcien de machines fixes a Benny Farm; V. 
Valiquette, concierge aux Jardins St-Georges; T. Poitras, concierge au projet Le Domalne; 
L. Moreau, concierge aux Appartements Pie IX; T. Manfred, surlntendant et technlcien de 
machines fixes a Benny Farm et R. Poirier, prepose al'entretlen au projet Le Domalne. Lors 
d'un semlnaire sur la gestion immobillere, tenu au Holiday Inn, la direction du BPI a 
soullgne Ie depart de ses retraltes par un diner offert a leur Intention et par la mime occa­
sion leur a presente des certificats de retralte. Dans la photo cl-dessus, Ie veriflcateur 
Interne de la Societe, M. Graham Miller, du Bureau national, remet Ie certlflcat a M. Poitras 
qui est a drolte. Au centre, M. Jean-Guy Tanguay, gerant du BPI. 

Deuxieme concours 
de photographie 
Theme: Au choix 

Categories: 

1) Photos en noir et blanc 
2) Diapositives en couleurs 

Reglements: 

1) Le concours est accessible 
a tous les employes de la 
SCHL sauf les photogra­
phes officiels de la So­
ciete et les redacteurs de 
Perspective. 

2) Les concurrents peuvent 
prendre part aux deux ca­
tegories mais ne peuvent 
soumettre plus de trois 
photos dans chacune d'el­
les. 

3) Les photos en noir et blanc 
doivent etre collees sur un 
carton rig ide de grandeur 
minimale 8" x 10" et d'une 
grandeur maximale 11" x 
14". 

4) Les concurrents doivent 
inclure leurs nom et adres­
se sur une etiquette qui ac­
compagne chaque photo 
et diapositive afin qu'elle 
puisse leur etre retournee. 

5) Les photos inscrites au con­
cours doivent etre affran­
chies au plus tard Ie 15 
avril 1978. 

Prix: 

II Y aura trois prix dans cha­
cune des categories. 

1er prix:Un livre de photos 
de Roloff Beny 

2e prix: Neuf I ivres de photos 
de la serie IMAGE de 
I'ONF 

3e prix: Un abonnement d'un 
an a la revue Came­
ra Canada 

Juges: 

Judith Eglington 
Marcel Lacoste 
Jack Hadden 

Les photos inscrites au con­
cours seront jugees par leur 
sujet, leur composition et leur 
qualite technique. On sug­
gere aux concurrents de la 
categorie noir et blanc d'im­
primer eux-memes leurs 
photos. 

Envoyez a: 
La redactrice, PERSPECTIVE 
Centre de communication et 
d'information 
Societe centrale d'hypothe­
ques et de logement 
Ottawa, Ontario, K1A OP7 

Les noms des gagnants seront 
annonces dans Ie numero de 
juin alors que les photos pri­
mees seront publiees. 
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Montreal aura bientot 
une fenE3tre sur Ie fleuve 

Le reamenagement du vieux port de 
Montreal a, pendant de nombreuses 
annees, fait I'objet de discussions et de 
debats quelquefois difficiles, relative­
ment a la meilleure affectation que I'on 
pourrait en faire. 

Le vieux port a ete depuis 300 ans Ie 
centre qui a soutenu Ie developpement 
et lesactivites de la ville. En realite, Ie 
secteur presentement occupe par les 
silos a grain et les entrepots se trouve sur 
I'emplacement me me des premiers eta­
blissements dans l'lle de Montreal. 
Cependant, ces dernieres annees, des 
entrepots, des remises et des voies 
ferrees ont empeche les Montrealais 
d'utiliser Ie secteur du port. Pendant 
longtemps, des gouvernements, des 
associations et autres groupements ont 
cherche les moyens de revaloriser cette 
partie du Vieux Montreal. Un comite 
interministeriel preside par Ie ministre 
des Affaires urbaines, M. Andre Ouellet, 
s'est maintenant mis d'accord sur un 
projet commun dont I'objet est Ie rea­
menagement des proprietes que Ie 
gouvernement federal posede dans Ie 
"Vieux Port" et dans les aires adja­
centes. 

Le Cabinet federal a confie a M. 
Ouellet la responsabilite de diriger et de 
coordonner Ie programme de rea me­
nagement et un comite federal preside 
par un representant du Ministere d'Etat 
aux Affaires urbaines a ete forme. II 
comprendra des representants des 
Travaux publics, de Parcs Canada, de 
la SCHL et du Conseil des ports 
nationaux. 

Vu I'importance de ce terrain federal 
pour tous les Montrealais, la suite de la 
planification gouvernementale tiendra 
compte des avis exprimes par tous les 
organismes publics et associations 
civiques interesses. Par Ie biais de cette 
consultation populaire, Ie reamenage­
ment du vieux port servira a revitaliser 
tout Ie quartier; en effet, les besoins des 

citoyens y seront cons ide res dans toute 
leur importance et dans leurs aspects les 
plus divers: logement, bureaux, com­
merces, loisirs et culture, espaces verts, 
preservation du patrimoine. 

Les plans comprennent la demolition 
de deux silos a grain, des remises adja­
centes ainsi que I'enlevement des voies 
ferrees devant ces batiments.L'autostade 
sera demantele et offert a toute munici­
palite interessee a s'en porter acque­
reur. Deux quais resteront en usage 
comme terminus pour Ie depart et 
I'arrivee des passagers. Certaines acti­
vites a caractere public seront orga-

nisees immediatement, tel un centre 
d'exposition, afin d'expliquer I'evolu­
tion du secteur du vieux port depuis les 
premiers etablissements europeens 
jusqu'a nos jours. La construction d'une 
voie pietonniere et d'une piste cyclable, 
reliant les zones recreatives Ie long du 
Canal Lachine avec Ie secteur du vieux 
port, pourra commencer I'an prochain. 

Les debourses immediats compren­
nent 4 millions de dollars pour la demo­
lition de divers batiments et 3.5 millions 
pour les transferts de terrains. Finale­
me nt, environ 60 millions de dollars 
seront debourses pour Ie reamenage-

PARCS CANADA 

TRAVAUX PUBLICS 

ment proprement dit, qui sera effectue 
presque entierement par I'entreprise 
privee. 

En vertu du plan federal, 48 acres de 
terrain en bordure du fleuve ainsi que 35 
acres sur la Jetee MacKay deviendront la 
propriete de la Societe qui detiendra ces 
terrains en attendant I'execution du 
plan de reamenagement. 

Enfin, les Montrealais auront une 
fenetre sur Ie fleuve, ils auront acces au 
"Vieux Port", qui aura ete revitalise, et 
ils beneficieront d'un "Vieux Montreal" 
dont les aspects historique, touristique, 
culturel et humain se seront enrichis. 

Beau succes de I'equipe du Bureau national 

Apres des debuts chancelants, I'equipe de hockey 
du Bureau national s'est rachetee en remportant 
les trois dernieres parties de 1977. Elle se classe 
maintenant au troisieme rang de la ligue des asso­
ciations recreatives du gouvernement federal. Un 
bel exemple de leur enthousiasme est demontre 
dans la photo ci-contre. La chance a tourne lors de 
la rencontre avec I'equipe du ministere des 
Affaires exterieures quand nos joueurs ont gagne 8 
it 3 it la suite d'un tour du chapeau du capitaine 
Doug Stewart. Une semaine plus tard ils se 
classaient deuxieme dans une partie qui s'est ter­
minee par Ie compte de 2 it 1 contre I'equipe des 
Archives publiques (sujet de la photo). La plus 
importante partie cependant fut celie disputee it 
I'equipe du Conseil national de recherches qui 
n'avait encore connu aucune defaite. Cette ren­
contre, qui se termina par Ie compte de 5-2 (deux 
points, deux assistances de Doug Stewart et de 
Claude Legendre et un de Claude Robert) a fait 
plus que donner it nos gars la troisieme place: elle 
ajouta au dossier personnel des joueurs. Doug 
Stewart est maintenant Ie meilleur compteur de la 
ligue avec 22 points et Claude Legendre Ie suit de 
pres avec 15 points. Avant ce retour sensationnel, 
I'equipe de la Societe possedait un triste dossier de 
cinq defaites et deux parties nulles; plusieurs de 
ses membres ne se rendaient pas aux parties du 
debut de saison. L'instructeur Cam McCallum 
affirme que c'etait voulu pour que I'equipe 
prenne de I'avance it la mi-saison et arrive plus 
forte au tournoi annuel de la Societe qui aura lieu it 
Toronto it la fin d'avril. Cette annee uneequipede 
l'Ouest participera au tournoi it la ronde dispute 
entre Ie Bureau national, les Maritimes, Ie Quebec 
et l'Ontario. 

Photo SCHL par Bill Cadzow 
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A la tribune du forum sur I'augmentation de la productivite et la remuneration des collets bleus: Clement 
Dion, de Sherbrooke, Fritz Delphine, du BPI de Montreal; Henri Lacasse, de Hull; Denis Perrier, de 
Quebec. 

jean Groulx, coordonnateur au Bureau des proprietes immobilieres de Montreal adresse la parole aux 
participants du seminaire. 

Seminaire d'information pour les 
administrateurs immobiliers du Quebec 
par francine Geoffrion 

Les 12 et 13 decembre 1977, Ie Bureau 
des proprietes immobilieres de Mont­
real, sous la direction de son gerant M. 
Jean-Guy Tanguay, a organise un semi­
naire d'information en matiere de 
gestion immobiliere. 

Quarante participants des divers 
bureaux de la province ainsi que tous fes 
administrateurs et fes membres de fa 
direction du Bureau des proprietes 
imm9bifieres de Montreal ont assiste a 
cette reunion. 

Le (Ia?) Pere Noel 
aux Archives centrales 

Les employes des Archives centrales, au Bureau 
national, ont eu une fete de Noel memorable cette 
annee en ce que leur Pere Noel etait une femme. 
En effet, Claire De Rouchie a endosse I'habit tradi­
tionnel pour la seule raison que ses confreres ont 
juge qu'elle avait, plus que tout autre, Ie caractere 
jovial typique d'un Pere Noel. EI ils ne se sont pas 
trompes. Grace it sa gaiete franche et communica­
tive, I'avant-veille de Noel it la division a ete un 
succes total. Dans la photo de gauche, "Ia" Pere 
Noel, fidele a la tradition de prendre les enfants sur 
ses genoux, accueille Ie grand enfant Larry Grover 
(qui est nul autre que Ie nouveau gerant de la divi­
sion) so us les regards amuses de Paul Provost, Ruth 
Lea, Maye Robertson, Carole Desabrais, joan 
Smith et jeanne Gravelle. Dans la photo du haut, 
elle est entouree de Erna Kondruss, Denise Rubin, 
Carole Desabrais, Ursula Aarand, Mary Gregoire et 
jacqueline jacques. Apres I'echange de cadeaux, 
un gouter a cloture la reception. 

Apres f'allocution d'ouverture de M. 
Tanguay, plusieurs sujets pertinents au 
domaine immobilier ont ete discutes, 
entre autres, les programmes de meca­
nisation, d' entretien et de depenses 
capitales, de conservation de I'energie, 
de mise en marche ou if fut question des 
nouvelles tendances de ventes a des 
cooperatives et a des organismes sans 
but lucratif. 

D'autres questions telles que Ie 
systeme d'inventaire des appareils 
domestiques, Ie processus de reprises 
des projets a logements multiples, Ie 
programme d'augmentation des reve­
nus et ses composantes, Ie contrale 
budgetaire, les methodes de perception 
et les relations de la SCHL avec la Regie 
des loyers de la province ont egalement 
ete etudiees. 

II y eut aussi un forum sur I'augmen­
tation de la productivite, fa remunera­
tion des collets bfeus et sur f'experience 
vecue dans les secteurs respectifs de 

Cet article traite du Programme de 
culture physique mis en oeuvre au 
Bureau national. 

Question 

II y a quelques mois, je me suis joint 
aux participants du Programme de cul­
ture physique parraine par la SCHL de 
concert avec Ie YMCA. 

A ce moment-Ia (soil en mail, nous 
faisions nos exercices en plein air 
lorsque Ie beau temps nous Ie permet­
tait. Durant loute la saison estivale, nous 
les avons egalement faits dehors lorsque 
c'etait possible. Toutefois, depuis que Ie 
temps s'est refroidi, nos exercices se 
deroulent a I'interieur (dans la cafeteria) 
comme nous Ie faisions au debut lors­
qu'il pleuvait. Une fois Ie cours termine, 
Ie groupe de culture physique remettait 
toujours en place les tables et les 
chaises. 

Le 20 octobre, les portes de la cafeteria 
etaient verrouillees et nous avons de. 
faire nos exercices dehors, mais iI fait 
trop froid actuellement pour cela. On 
nous a avises que I'utilisation de la cafe­
teria n'etait plus per mise en raison des 

chacun des pannefistes, en I'occur­
rence: Fritz Delphine, du Bureau des 
proprietes de Montreal, Denis Perrier, 
de Quebec, Henri Lacasse, de Hull et 
Clement Dion, de Sherbrooke. 

M. Fernand Perreault, gerant du 
bureau de prets de Longueuil, fut invite 
pour informer les participants du pro­
gramme revise d'evaluation du person­
nel qui touche surtout Ie personnel 
evalue au rendement, ainsi que de fa 
nouvelle responsabilite des gerants de 
bureau dans la repartition des sommes 
allouees pour les augmentations de 
salaire de leurs employes. 

Ce fut une reunion d'information des 
plus interessantes et un echange cons­
tructif d'experience avec les personnes 
des bureaux locaux de la province qui 
oeuvrent dans Ie domaine immobilier. 

(Francine Geoffrion est coordon­
nateur de la mise en marche au Bureau 
des proprietes immobilieres de 
Montreal.) 

dommages causes aux tables et au 
plancher. Donc, nous n'avons plus de 
local pour suivre nos cours de culture 
physique. 

Est-ce que la Societe pourra nous 
fournir un autre local ou devrons-nous 
arreter de faire nos exercices pendant 
tout I'hiver et les recommencer seule­
ment "ete prochain? Ie trouve que 
depuis que je me suis joint aux partici­
pants du Programme de culture phy­
sique, je suis en meilleure forme et je 
jouis d'une meilleure sante. Du fait que 
j'ai etl~ encourage a participer a ce 
programme, est-ce que la Societe a 
I'intention de nous fournir d'autres 
installations? 

Reponse 

Nous avons du discontinuer I'utilisa­
tion de la cafeteria aux fins du Pro­
gramme de culture physique en raison 
des dommages causes par Ie deplace­
ment continuel du mobilier et de la 
probabilite de renovations et d'amelio­
rations prevues pour la cafeteria au 
debut de 1978. Malheureusement, nous 
ne pouvions pas prevoir cette situa­
tion lors de la mise en oeuvre du 
programme. 

Le Vice-president a I' Administration a 
approuve Ie paiement du loyer d'un 
local situe sur Ie chemin de Montreal. 
Ce local a ete choisi par les participants 
au programme et if devrait servir tres 
bien a cette fin. J'espere que vous serez 
d'accord pour dire que la Societe agit en 
toute bonne foi et qu'elle manifeste de 
fa bonne volonte en contribuant de ses 
fonds au maintien du programme. 
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bureau de la promotion feminine 
par Huguette Sipling 

Le Bureau de la promotion feminine existe depuis maintenant trois ans. Des 
rapports et des articles ont ete publies regulierement dans PE~SPECTIVE; 
cependant, iI se peut que certains faits saillants concernant Ie B~F sOlent enc.ore 
dans "ombre. Le test suivant a pour but de mesurer vos connalssances relatlve­
ment au BPF. 

Les reponses sont au bas de I'article. 

1. La constitution du Bureau de la promotion 
feminine remonte a une demande presentee a 
la Haute direction par un groupe d'em­
ployees du Bureau national. 

2. Plusieurs autres ministeres et organismes 
federaux ont, comme Ie Bureau de la promo­
tion feminine, une structure nationale com­
posee de representantes et de deleguees 
partout au Canada qui sont elues par Ie 
personnel feminin. 

3. La coordonnatrice du Bureau de la promotion 
feminine rei eve du directeur du Personnel. 

4. Le Bureau de la promotion feminine ales 
deux clienteles suivantes: Ie personnel feminin 
de la Societe et la clientele feminine cana­
dienne de la Societe. 

5. Le Bureau de la promotion feminine agit 
comme ombudsman en defendant chaque 
employee qui estime avoir ete lesee. 

6. Le Bureau de la promotion feminine joue un 
role d'influence aupres des decisionnaires, et 
de chef de file aupres des femmes. 

7. Le Bureau de la promotion feminine a joue 
un role important en ouvrant des reseaux de 
communication pour les femmes. 

8. Le Bureau de la promotion feminine a parraine 
deux projets de recherche dans Ie domaine des 
besoins en logements eprouves par des groupes 
sociaux constitues surtout de femmes. 

9. Le Groupe d'etude sur la situation de la 
femme a la Societe rei eve du Bureau de la pro­
motion feminine. 

10. Le role du Groupe d'etude est d'examiner la 
situation de la femme a la Societe et de sou­
mettre des recommandations a la Haute 
direction. 

11. 

.12. 

13. 

Le role du Bureau de la promotion feminine 
dans Ie groupe d'etude est de representer les 
inten~ts, les problemes et les attitudes des 
femmes a la Societe. 

Les representantes et les deleguees du Bureau 
de la promotion feminine servent d'agents de 
communication entre Ie Bureau de la promotion 
feminine et Ie personnel feminin. 

Un des objectifs du Bureau de la promotion 
feminine est d'assurer une plus grande participa­
tion des femmes dans les postes superieurs. 

14. Le Bureau de la promotion feminine a influe sur 
les modifications apportees a certaines directives 
et methodes du personnel comme I'affichage 
des postes, Ie regime de pension, Ie droit des 
employe(e)s aux renseignements personnels. 

15. La Societe a emis une declaration de principe 
sur I'egalite des chances pour tous. 

Reponses 

1. Vrai 
2. Faux. Le BPF de la Societe est Ie seul. 
3. Faux. Elle releve du directeur, Bureau du President. 
4. Vrai 
5. Faux 
6. Vrai 
7. Vrai 
8. Vrai. Families monoparentales et Logement Secours. 
9. Faux. II rei eve du directeur du Personnel. 

10. Vrai 
11. Vrai 
12. Vrai 

VRAI fAUX 

13. Faux. II facilite une plus grande participation des femmes dans les postes 
ou leur representation est faible. 

14. Vrai 
15. Vrai 
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Gaitan Biard, gerant de la production des publlcallons, met une Joueuse en garde contre les trop 
hautes gageures. 

Ce que font des employes 
apres les heures de bureau 

Depuis trois ans, une vingtaine d'em­
ployes du Bureau national, la plupart des 
membres de la ligue de qui lies "Apres 
cinq heures", travaillent benevolement 
aupres de groupes de personnes agees 
ou d'anciens combattants. "La Gang" 
comme s'appelle Ie groupe a ete recru­
tee par Marcel Girard, un retraite et 
ancien president du Club recreatif, et 
s'occupe de presenter des soirees de 
Casino dans des residences pour per­
sonnes agees de la Capitale. 

Au cours des derniers mois "La Gang" 
a organise trois de ces soirees, une au 
Island Park Lodge, une au Manoir 
Laurier et une au Pavilion des anciens 
combattants. La premiere etait un peu 
differente des autres en ce qu'un ban­
quet a I'orignal preceda les jeux de 
chance. Cet animal s'etait echappe des 
collines de la Gatineau et des employes 
municipaux I'avaient abattu dans Ie 
secteur Alta Vista; la Ville en avait fait 
don a la residence. Environ 350 per­
sonnes ont pris part au repas avant de 
s'adonner aux activites de la soiree. 

Les soirees de Casino sont toujours 
sensiblement les memes. Chaque parti-

cipant rec;:oit $125,000 en imitation de 
papier-monnaie qu'iI joue a des roues 
de fortune maniees par des membres de 
"La Gang". D'autres membres circulent 
parmi les residants, causent avec eux, les 
guident aux tables de jeu ou poussent 
les fauteuils roulants. En fin de soiree 
les joueurs gagent leurs gains (ou ce qui 
leur reste) a une vente aux encheres 
pour de magnifiques prix. 

ParlTli les employes de la Societe qui 
donnent leur temps a ces divertisse­
ments mention nons Ewart Forde, 
Gaetan Biard, Odette et Richard 
Huneault, Pauline Howard, Irene 
Morin, sa fille Monique et sa soeur 
Lorraine Vallee, Barbara Zdrojewski, 
Rick Proulx, Ie frere et la soeur Michel et 
Micheline Dugas, Louise Charlebois et 
son fiance Mark, Lissa Halverson, sa 
belle-soeur Judy Culwarton, Gail Banks, 
Sue Corbeil, Bonnie Christie, Margot 
Gagnon, Bill O'Connell, Gilles Bolduc et 
Myrna English qui est aussi I'agent de 
liaison du groupe. 

"La Gang" de Marcel Girard organise 
une douzaine de soirees de Casino 
chaque annee. 

Les croupiers Barbara Zdrojewski et Richard Proulx a la roue de fortune. Aucun argent reel ne passe 
de mains. 

Marcel Girard procede a la vente aux encheres. Tout Ie materiel utilise a ete fabrlque par lui depuls 
qu'" est a la retraite. 

photos SCHL par Betty Taylor 


