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II seemS lhal the 9,eml",' 
goI al our July ,ssue 
Somehow, wnen lhe p"ntlllf} 
dead/0fIfI was """",*,1. 1"'81 
OlSI,ucr,.",s O<l "UeralKJtl$ 
were m'sunderslrod and a 
subslant .. 1 powon 01 lhe 
Engr.sh D .. rogue corumn was 
<:Ieleled "'Slead 0/ o/Mr 
mall",,,I. We apoioglZe lor 
lin. m'SlaM>, and l>e<:auSfl 0/ 
IN} ""potlance OliN} sub· 
/OCI. we hflreby reprml ",., 
emya COlllmn as II was 
mlended ro appeal 

OFFICIAL LANGUAGES 
QuesH'," I am wr iting to 
you concernIng a linguist ic 
maUer, Aecenl ly. as a 
supervisor. I attended a 
meeling Wllh other super· 
VISOrs in Our group We 
were all Frar>Cophooes Wllh 
the uceptron 01 One 
umllngual Anglophone. Our 
Chiel asked "S 10 .peak In 
Eng lISh when One olll>e 
. upervl sor, starled speak­
ing In French , This type 01 
incidenl undoubledly oc­
curs e~ryday elsewhere 
and i. insulling 10 Franco­
phones whereas the Cor· 
paration pflde"lsell on 
offaflng its emp loyee. lhe 
opPOrlumly 01 expres.ing 
IMmsel~. in Iha lang,," ge 
0 1 their Choice in mool ing. 
al alilevelf (Sa<! GM 8_1492. 
Policy 3). I consider Ihal my 
rights a. a Corparallon 
employ"" have been in' 
Iringed upon and I wOUld 
li ke to know IliSI 0 1 all. it in 
lacI, II i. Corporalion policy 
10 allow me 10 speak in lhe 
language 01 my chOIce 
during meeting. 81 National 
Ollice and. secOndty. iliM 
reply IS in Ihe al1irmali~, 
whal does Ihe Corporation 
in tend 10 dO to correeilhe 
.il"allon and especially how 
i. the Corporalion gOIng 10 
make the Manager. and 
SUpervl""rs " ware 01 Our 
right.? 

Answe" The prone""" whICh 
your quesboos to Diak>\loo 
irw<:>rwI is common sense 
Your group ",per"';sor juSI 
probaMy wanted 10 ma~e sure 
lhat a~ lhe parlrclpanlS were 
able to I.O'I(Ierstand everyone's 
inlerventions. The an,tude 
accord ..... to which an 
rr'IOOtlr>g$ were to lake place In 
EnglISh because "'all Franco­
pOOnes are bilingual" no 
lOnger I\8S as raison d'~re 
II)(/ay n is yOOl rrght 10 req .. re 
that meet IngS laka ptace '" tria 
IwO oIticrallanguages. YOOI 
Chief.1>'!' irW~lng lhe Franco­
phOneS ro e. press themselves 
'" English acled against the 
lett .... and the OI>'"t OIlhe 
Gene<al Memorandum on 
oIIieial Languages POIrc",s 
related 10 communocabons 
(GM 6·1492) accordIng 10 
which mootlll9" at ~alronal 
OtIrce al'lO", oesrg<1ated 
bilIngual '''(IIOIlS. a,e to be 
held in the IWO oIIrclar 
languages, 10 O'>Crease trIe 
use or French as the language 

"-Indn,l(Iual managers are 10 
encourage the use 01 Frenc~ 
I)OIh by fraocopflones and 
biling<.'IJl AngK>pnones In any 
meellng where I)OIh OIhCral 
languages groups are rw<e· 
serried Steps are also to be 
taken by lhe mar>ag(!r 10 
e'"",e that cI1a"P8rsons 01 
such meetIngS are capable to 
rne"'8fllng in DOth o~rc.al 
languages_ AS lor mak ..... 
managers and employ<!es 
awara oIlhe language rightS 
of emptoyee-s th!)<e IS no 
slandard soIutlOl/, It i. a 
que51101l of altllude There I\8s 
always e .. sled a twofold 
pr_ when it is a qOO$ll(Jn 
of gIvIng equal Slatus 10 
French as lhe language of 
worIr- on the one hand. 
Fra""""""",s who heMale 10 
worIr in the~ language 
especIally wnen they I\8ve 
been trallled in Eng .. sh and 
1\8118 been luncrlOllW'lg irI!hal 
langua!)e lor many years and 
OIllhe _ hand Anglo-

pOOnes who have had 
language tra ......... but who 
$!\Ow Ilnle e<1lhusiasm in 
punlng It Inlo praclrce at work 
The Coo'poralion has made a 
<Ielibefate etton 10 insl ,lute 
.. mpte gurdeIo'leS regardIng 
communications_ Wil~ lhe 
help oIllme ~ Os cena ln that a 
greater number 01 ArrgIo. 
pOOne Supe!VI$OfS wi. ha~ 
good praclrcal ~nowledge of 
Frencn. bul what is ""POIlanl 
Os 10 eslabils/l a cl""ate whICh 
Os I.vor.oable 10 Ihe use 01 
French I>'!' FraocopOOnes 

n seemsmallhere toes Itle 
alillode to be adopted as or 
now It we "" no! wanl the 
pronelple or equailly 01 
languages al wor!< 10 remaIn a 
line lheOry whlCn is parnlutly 
dlsappoonllng In praCirce 

STAFF REDUCTION 
Oues!ion More and more 
CMHCamployees hear 
abOut serious employ"" 
cutbac~ s 10 la~e place 
Wllhln the comIng lIve years. 
TM Morlgage Ponlolio 
Management Sy'lem 
(MPMS) is idanlrlied as 0'"' 
01 tne maIn reasons lor Ini. 
alleged major work lorce 
reduclion. TM Ilgure moS! 
ollen qUOlad 1.lhat our total 
number 01 pasll ions wi ll be 
redUCed by I ~ per year 1m 
the nexl 5 I"'ars and srr>Ca 
this is lhe tOlal neard not 
only around here bUI also 
wherever one viSIt. wi!n 
OIMr regIons and Nalional 
Ollice. il is dlilicult nol to 
give tnisllgure some serrOu' 
cred,bilily _ Could Ihe P,e.i · 
den! lel l u. whelheror nOI 
"""'" serious Slud y ha. 
been donG abo,,"he impaci 
Ihat MPMS and Olher 
proposed changeS wi ll nall8 
on lne p_nl CMHC 
workloree and il "", what 
were Ihelindings ollne 
Sludy' 

Answer: Mar>agemEl<11 dOes 
not consider SIaN reductions 
01 I ~ pel I"'a, lonhe "". , 
Ii"" I"'a", as a di.llncI 
p.J$si!)ilily. One ot trIe 
Coq>oration's goals is to 
improve producti"';ty by 10'10 
pe< I"'a, over the neXi lew 
yoars unlorrunatety, Ihls goal 
may hall8 been rn;s;nte<preted 
Or some quarters as rneaniog 
s'a" reduc"ons or mat order 

I stated uneQuiYOC<ll1y alltie 
roeenl Managers' Conlerence 
thai increased prOdUCllvrly IS 
n:>! a code word 100" staH euts_ 
~ means provtdir>g bener 
s""'~ to OUr ChenlS. _,ng 
more elteet i~ly. In lhe 
process 01 raISIng ""r_ 
wtllU1s, t>e il by meaM or 
improved systems. melhod· 
oiog"". communrcallOOS and 
lhe tlke, ~ is concervable thai 
~ stall reductIOns may 
logICally ensue Where lhe"" 
are 10 lake place, II000esee 
thai it wiH be a graduat 
P-OCGSS whICh will be 
acromptOstled wotn a m",,,,,um 
01 incorwenrence to everyone 
... voIved Ihrough f'l(Jlma l anri_ 

'00 
A group 01_ mana!)ers 

1$ at work assesSIng lhe 
e!tects 0/ compuleri,allon OIl 
aliitle alleeted luncllOllS and 
the emptoyees who P8~OO"m 
tOOse luncrlOlls 

Th<s work WIll t>e on·goong 
for some hme I"'t 10 e<1sure 
that the orgaollatronat, opera· 
lona l, luncl"",aland n"",an 
aspects 01 rompuierizatlOIl 
1"ell8 been reviewed, assessed 
8rldpreperlyplanned Frne 
lunIng 01 these ptans wiN 
conl lOue UUougIIOut the.,,· 
rlementalron phase 01 any 
OOfn!>Ulerrzed or automated 
SfSlem, not only to prOVIde lhe 
q>/Imum etteellveness. 00110 
...,,,,,e that .laII. are property 
in<IocIrrl'll/led and Irarned ThIS 
is probably the best way 10 
...,,,,re mat our emplOyeeS' 
interests are p-Olecled while 
0011"';119 ma.rmum benetil 
110m the apphcallOIl at 
tecl1no1ogy in Itie conducl or 
Wr busnes • . 0 

, 



O · Wha t WU l he p"'PO"OI lhe ta sk 
lore_? 
A; Eatfyin 1961. ~t Ray lies....., 
arid OIlIer 011"*" ot !he CO<poo-at>on 
o PlIIUed "" lnreIest in """'''''''''II !he 
o::omnu"IIC81IO PlO\l'atr"IrI'a>IIl1 CMHC. 
---"y II "" Ioc-' 111(1 .egootIIlleweIs. 
The CO<POO-I!IOn '* "'" III inIormallOn 
drvisoon Irom blnceploon" 1946111(1. 
...... !he)'WI" "" "'-' hIlI.-.oyed. 
... 1Ofta~_ot""C I" ThoIis 
1_"- kom "" .WI.cIs won tor wrillng. _"'II- fiIm.nIII<lng. __ dno;Jn. 

I)UI;IIIsIWIg and otners. 1he<_ wlS some 
"""'lion. howe\oeI. whelhe< !he 00"0l'1"IIUI­
lOon COUld acr>ieve .. IhIt ~ wantod 10 
achieve In lhe , rHI ot puI>Iic 
under,l.nchng.nd at;c:eopIance ot its 
programs Ind sarvic<!1 Dy continUing 10 
'''''I on t,.d~1OfIII1 to<ms ot comm....,;ca· 
lOons. The point wu _ thalllle 
CO<POIliion haC _ conlron1ed Dy 
_II dilticull iMuQ in _I ...... il>al 
COUld ~ 0. dell! witII e/lectively USIng 
~Into<m.r""'~ 
MorecMIr. I Cf"IItIOing ... lot" !he 
CO<POIaIIOn.",*",ty In !he .. eal ot 
tnCItIgage..-writlng ..., a ""'"' 
eQUl\ltIIe ~ ...... '08II._ ..... !he 
IJO"O'I"". 01 c.n.csa. __ 10 
intIicIIe I.- tor ItrftfllppfOltCfl in 
eotpOtlte convnutIOCIbOnS. 
O . Who wll on llIe t. Sl< lorce . nd why 
_,. llIey ~tIoIen? 
A, I had no particular names In mtld when 
Ih ll "1IIgM>$nI W •• grveon 10 me. 
~. in view 01 tr.e IIC1 lh.t the 
emphalliin our ",,,"Ilgalion was to 

, 

Ear/ler this year, Bob Couillard, Cireclor of News and 
Information Division in ICOM was 8sked /0 form a task 
force to look into ways 01 improving the Corporation's 
communications programming. The task force report 

• An • 
Infervlew 

with the chairman of the 

impove our o;OO"T\!Ti\.O"1i(:,toons in Itoe field. rt 
waS o»vious lhal Ir.e maka ·up ot Ir.e Tas!< 
FOO"ce SIIOuId ,"'~t lhos IIIII)Ie$t Without 
'""'" cIet&y. l--.r 001 lool"ng tOf a 
""""'011'. ~ one"'. ~ IICIrYe 
ma<lo.et _ ,OOt> I tel! I ShOuld _. 

'esponal rokr .... t>on co-Ofdortj!lOf on !he 
team sono::e al "'''*" .• 1 one _ .. 
lnoIhoo'. had e>;preued ........ est .. 
re •• I",ogour commur.;abOnS Will> !he 
~ I .... lhOug1'i1 "'I doSIrCI """"'II'" 
plus .......... Itom ........ ptOft"iCe 
'ego<ifl_ 1 tel"", ... oed Goner.' Managers tor 
help ar"<llheol ,espotIH waa immodiate 
and posorlYe From BriliRe ~rldal. General 
Ma~ tor the Allam" ReQoon. I was able 
10 otlIa", tne IIGroieft ill Jo/'II'I D-awes woo 
i1 rmon-oer or OPe/eUons. r &rnand 
Perreau't General Manager in Quebec 
¥OIunteereo the ser¥ices ot LOrelte Goulet. 
woo WlS iMtricl Manaoe<. WeS! (_ has 
since Ie!I !he CO<poo-aliOfl) War,." 
S.ndefaon. the G.netll Ma~ in Ontario._ me to InIiIt ShrIey Taylor. 
who is ReQoonIIInIormIII"'" Co-orolinalOr. 
..., Georgi "'ideoijOO. thII '*' Pr ... oe 
Genlrll Mar\IgIf. rlCC> I 01,. ocIId Jim 
lynch.. thII CaI;ary manager AI cot us got 
IOgeII"Ier in Onawa in CNr\y April toe • tirS! 
""*'"lIn 10 plan 00.. tIj)prOIC:I'i. o..'n!I 
the _oog lWO mc;onlh5. _ mill"'" 
r.-aliYft Itom the publIC. pnvate 
..-.d insI~utlOf"lll _I and wi\t'o _ ot 
our own peope bel ... wriI"'O our repo<1. 
Tile repo<1 .... SSutlmitied 10 arid itCCepied 
by tile Boa rd ot Qi'ICIOfI a l lts August 20 
meII1lng in VeIIOWknif. 
0 : Wh, t cIOel you r report ",y? 

A : I COUld 00 on al greal tenglh an ........ ;,-,g 
If>lit quesl"'" However. broefly Sla'ed, !he 
'epo<I $Iy1 tllr" IfWogI foS!. ~ SltYs illal 
c:en .... 1I1..m,d COITVI"I<nCaIIOtII meas· 
,"n _ De ~ in .. 1Ier to deal 
WiIh SPIC:III corelfftS/.a!"lCft I\.o::h I S. 
proo liOtII\/ !he CorPOlIIlOn·. eonlnb • .rIiOfI 
10 !he ~oor&l V_ "'!he 0.. ...... 

..,.., new i<IgIIIIlon III(1IlCiky CI"oIr"iQi8S. 
TI .. Corpoo-etiOfltnull .. " De_1O 
_ inSI~uI>(tIaI~. MOIiOfI 
~ ..., do$pIIyli . .......... prepare 
..., __ 1.....0& Vlrlety '" po..CIoCetoons. 
corClAaIl. per~1f. SPeQCI\et.. news­
_ Ir"<l magi""" Irriclon. news 
r&leUes and tlhOIogr.pIi •• ~ ShOuld Stil 
rmooml" , po.oblk; inQuiry serVlCfl: II $I\Ou1d 
still malma'n. tacility tOf Of~n" 'ng 
conler~s arid aemir\lr.and 10 
unde<t,k, IWICI'I PlorectS SUCh as IIIe 
PI&paraliOfl ot ec:mrnunocaUOnl 5Iralegoes 
10 IiCCOITiQIIny ~boroeI suomOSSlOO"lS. Secor...,.. !he report $Iy1lhal !he 
Ofgano,zallOn can 00 on 0Pe/'1"'I/ its 
int .. mat"", Plogoammong .. ~ I\IS fOf !he 
Plst 35)'W111r'1J 11" acr- a 
'ealOftatlle.moon! ot 1UCCftS. At the ", __ .r-. thII......, 'Ioggesl$ 

that u.o-_ is.ome_ ....... I'­
gerwallOn.inll"i<i~ 
process troat must now be c:onII<Ierod ~ 
!he CO<POI.!ion. :or 100" thai mane<.ny 
"gano.zll""'. "pIc;tl lO dell efl«:lrvely 
WltrI!he iswn Ii !he tUl,"I. Tlw<lly. the 
,eport "'11 thll our CO!M"II>'IiCation. 
approaCh. rathe<thln JimpIy .. Y.I$ ..... 
h,ve been. woo "'" .,e arid What we dO. 
$I\Ou1d now foe", on the rmojor Issues 



was recenlly submitted 10 and accepted by the Board 
01 Directors. The following is an interview with Mr. 
Couillard on the WOfk of the task force. 

CMHC task force on communications 

legoontI lleYe-ts thfougll Ornproved suppOO1 
_110m Naloonal OlhCO. ~ .... 1II"'IpfOVe 

""" o;omuIauo"" WIllI """ clients. pan ...... 
...., """ UIOCrOItft; _ (wrI_ the 
guessworI< CUI <J ~bOn$ ...... 
o· Wile,. do ..., 110 flom hele? 
... , Tile nIl,t Slep in lP"Ns process caUslor 
me 10 .,.;siIwilh me General ~anagers."" 
Manager.1O ""pIaon in more _~ ...... I 
1fW ..... eose hils been etIOIII. o....ng the 
~ rnana.oe<s cont ... eno:::o:o ., MonIr .. 1 
_!1"01 rea<. lhe cOn.,lIIOioeoM was 
..- toy Peter Connolly. the Execuhve 
Dtreclor '" K)(lM, Ihal Ih&ra wooId be 
consullai.Oon wi1h me mai"lllO!l<" tIelora we 
.......-.:lIed imo any ....... inIIat-. 
~mea"""lhll1 wrlhllve ....... 
toH<"", on the ~_Iheor --a Wh.l "a IIOr"i"ie o1111e1»uM Ih.1 you 
will be .dd .... ;"II.nd hOwlOOn can 
we , . peeIIO see .oma ",ulls1 
A: Lilt me say. &/faogm away. !hal we can'l 
pOMIt)Iy """'rent lhe Corporal""'·s 
commo.rnocMIOII!I _ ... _~. The 
prOCell wrI UOke a loIIIe _10 ,,*Dduce 
!)eI(Q. can be c._ ,...,. OpeI.bOIIIl 
__ lIS, Ifler, ..... number 01 
issues..., can addl'" immedo.l ...... For 
"ample . ..., WOUld Ih !o 00 sometlWlg 
--, quocIdy abouI the ~., comm.ncallonS __ 

NlIOlr"IIIOIhce_theloe!d. H.ISOU' 
,eport ~ IDeal ......... I"" regoonaf 
inIorm&l"'" I1ln are the prltOCl!)a! 
com~lors lor lhe Corporal"'" in lhe 
comm""'!'" they 5efV8. then they sl>Ouo:l 

be prQYi(le( Wilh the I"",-,"COS they ~ 
10 do U-;ot>s In tddiIIon. _ -..Idlll<e 
10 re ........... the CIoer"iI leia100nll """,,1m 
10 £Ie"" ".ot .1hiI--, "0« IHIuI 
0IIII081 .... ",n be "111_ For ............ 
,l>8rlSkFcrOlIMCuS_ SUCI"II step .. 
!1>8 orgoa""'I"", <J managers consultal .... 
comm01tae, in whICh lOCallea<lerS lild 
oponoonma ..... would be IC1rve """ooYer. 
__ iii ... 10 meow quocIdy on lhe 
lI'IIrOduCIoord-.on.l_in the 
cur ...... 1r.owog prOlfiiIlTlS lor rroanager. 
_ supervslf1i 10 CO¥er SUCI"I_ II 

.,t.ueS ~ and deal"", Wi!h 11>8 mad,., We III'OUId lII<al0 de.1 qlJiC~1y With 
an ~em laied toy. number 01 i"nII'II09'S 
_ lhat .. t!H! _lor Nat",,",*, 0Ihce 10 
produce becI<grOur'Ide<S on COfpora18 
posdoons ... dl_IO_......t-.;!I 
can help ""~ <lUI eIIecttYeIy_ 
public and......,.. itIquone$. AAO, quoit 
nalu<8!1y. ~ Wi'" 10 orgoan"" our ........ IS 
qlJiC~1y .s p:')S,ible to be able to lose ... C~ 
I"" "'81u11~ ......... concerna lild 
per~...tIM;II may ""1'.'" on 11>8 
CorporatlOlillllra1egoc goalS _10 be 
Itlie 10 _ on the .,.. ...... _~ d 
posIIlonS arel .U .... IO deal _ thOSe 
concen'lS ~S ooono 10 18ke. ~"Ie lome -
no! too IIIUC' bo.<t. loUie time neve<thale •• 
_!O cl>.angol hom an epproach lhal haS 
been large!) ~ ,nd act""''" OfH)f"llad 
10 one _ 111_ reHard"o. _1ySIS, 
PQSrIJOnI. ... .,I9ft, ......... ocw, and r __ 
IO-Iace cormu'IICI100ns BIll _"!IgeI 
!h&re 0 

• 



, 

WHAT IF VOU COULDN'T ? i$ a 
!ravelling ve,""", at a pelma"..m 
e.~ib'lIon atooYl s~ial r>eeOs, developed 
by lhe Boslon Child,en's Museum wtlete ~ 
is housed. n a ll""'piS 10 promole ao 
improved un<:Ie'Sland<ng oj arod a oelle, 
a".lude lowa,d peopkl Wllh disabililies 

"n is a hands-on e xhibit where 
eve<ythong can oe IOUCI'Ie<I, man.pUia led 
and Iriel! our' said Polly H.II oj lhe 
Child' &o'$ Enwonme<ol AOvisory Se<vice 
...mieh i$ SpoI1so<ong lhe .. xhibil a s pan oj 
C MHC's cont,il)utoon to the Inlerrnolional 
Vea, of Disabled Pet$Ol'ls. CUlS. in 
conl''''C1l00 WIth lhe illat""",1 Museum of 
Tecl"lrlOlogy, has made . "angemenl5lo 
b<ing It\e e xh.billO Onawa lt1is ,a ll and is 
suWO<1ed in ~s aelivities by 'e;:><esema· 
li""$ oj OIga nilations 01 disabled peI$OI'Is. 

Onawa will he the only Canad.an city to 
" '$pIav lhe e ,h.biI ........" wilt he 8Ilhe 
illalional Museum of Tecl"lrlOlogy Irom 
Octotoe< N to November 22. 

WHAT IFVOU COULDN'T ? isa 
panlCOpalory e xhlbiloon _ aimed a l 
Child,en prima ,iIy - thai e,eates an 
env~onmen1 in ...mieh lhe "",,·disabled 
~ie ca n learn .boot f>andicappong 
corIdilions and e xplore some of Ihe" own 
1001"'1/5. The exhibil space Os " i,"""" inl0 
six a 'eas 01 e xplOrat""'. visual impa,,· 
menlS. aud~ory impairmenlS. physoc.al 
J\andicaps, learning disabilities, emotiona l 
dislulbance$ a nd memal 'elardalion. Each 
one PfOVide!; inloona tion. simulalion (Wllh 
de~S and appllanceslo leSI),rod 
remedia tion. Such lhongs as wheelchairs 
and " ifletent 1I00I coverings, prosthellC 
devices.' tape s<mulallng g'8da loon$ oj 
hearing loss, a b<ailer a nd a senes oj 
lenses $Imul8ling poor vision, a blind walk, 
and a cane will be provided 10( use by 
ml/8e"", v'onOl'$, "BV OOing, """-"sabled 
child,en wi" gel' pe'$f)eclive lhey could 
1I011>a"" otherwise" says Satya Brink, of 

Child'en's Erwlloomem e xpla ining 1I1al all 
lhe e xhibil$ wil show"1low you can be 
e xira smal! to COl><! even lhough 
e<sabled" 

CMHC sees Ih.s exh.biI as a velIicle 10 
" issem.nale inlo<ma tion on barrier-I'M 
environmenlS 8IId tacild;"s to( l1,ndi· 
cawed child,en Ihat sIIoold be iot .... raled 
into (leSign te8lures 01 the ,esicler1toa l 
envi,onment. 0 



A Ilevllool, 
for the Acceptable Material Manual 

CMHC ro<"""" s .. "" ... Gooe.aIO • .., ... BOO ~"'" """ Ma"-. lola"" .. /! E....v.,.,., _ 
wa~!FOOI • 'ep-e''''''aO'Wl 01 f _g/B' Canada 10 In. "'"''''IIItIIII()IHW;'''I1 "'-new sy./en 01 
""""t<t/s & ... "",....,. 
pIOOlOl>y 8 . c.Jl(jW 

In Augus1. the Malm'.'s Ev, 'ualion Depa.,,,,,,,,,. a \1M oflhe CorporallO<l'S 
Technica l Se'",ce. began issUIng BUIId,"9 
Marelials Evai..abo,,, Reports lor prOOUC1S 
proposed '''' use ,n NHA conSl,,,,,boo 
These repla<:e Irle Acceplat>le BUIlding 
Malet,als. Syslems and E<l\J,pmenl man...al 
wtloCh I'IaS 1:>00<1 a I" 'ure in CorporallOll 
Ofhees 101 over 30 ~ars_ 

The Man3{/9l, Gotdoo Wan. '''pIa ,ns 
1Mlln,s men",,, r~ts born recom· 
mendabOOS ma"" by a Slvdy Q<0U!l Wrllcn, 
(ju,,"11 1980, had SiudlCd too system o! 
maleriai. acce¢ar>ee 1.1, wan (jOeS 00 10 
poonl 001 l'>allhe SIl.'dy group made a 
numt>e< 01 OI)Se<vahons. and Iflat acl000 
has been I.ken """",,<rung e>ne 01 these, 
that is, the se"'~ WOOl<! 00 subslanloally 

""proved by cha nglJlg lhe IOIma1 300 
conlenlof lhe ma""", 

SYbsequenilO lhe implemenlalioo 01 
IhlS CMnge. 11'1" ACceplatile 8uI~ng 
Matet,als. Systems aoo Equlpmen! manual 
whICh con,isle<:! 01 a seroes 01 brIO!! prOduC1 
ooSC"pltOnS will orMval1y be replaced by 
a se,oes 0/ volumes ,el ... ,ed to as too 
Manval 0/ Build'ng Mal6fialS Evalval"'" 
~S It 's antoc,pated thai ,epooU wi~ be 
pYblished t>-moothly 

In aCld,11OI"I to IIIe Changes in me tormal 
0/ the information. more $1rUCtL>Jed 
methOds woU t>e adOpled in the ""a lva,,,,,, 
process and on controlling 100 use made 0/ 
'<!pOf1S by manulactur"", and non· 
Corpo<allOl"l su~"be,s. ReporlS will be 
~ept currenl by the manulaCIU,,,,,, who will 

be ,equ~edto cen~y annualy IMt lhe" 
produclS contlnve 10 be maoulactured '0 a 
Ie.et 0/ Q",";ty equallO lhe samples 
onoonally evatval&(!. PrO(JUCls wiR be ,e· 
evalualed .. inle,vals 0/ 5 yea,s 

A se¢<)(lC recomme-ndal"'" 0/ too srudy 
group was " alIOO Mate"als Eva.lual"'" 
OepMrne<>· provide the core 0/ a Nalional 
6U11d'ng Mate,,,,,, EvalvallOl"l Service 
whicl1 would meet IIIe UfI(IeJWJ~ing 
prOlec,,,,,, needs oIlIIe Corporalion and 
IflO$e 0/ tl'll! const,UClIOI"I indYst"! in 
Canada 

Accordi"illo Mr Wa~, ~ is projecled IMt 
IIIe nallOl"lal service Wlilbe in pta~ by 

"'" 0 

• 



HEATING 
SYSTEM 
a Canadian first 

ca ... da'$ lirsl EII,opeen .• Iy~ (Iost,oct 
,,"!inll pion wal oIl1e",'1y o""ne~ toe •• 
on. "''1 rainy Sepl ..... be, ,o. .nc 
othc .. 1s ... iII ,hey hOpe i t wIlt IMIIW u, 
model101 alhe' commun'''" to !Ollow 

11>11 p,o,""" w,lI l "llPly _, .nd hot 
wale, to 200 lownl101lMl and 
1"",lmen!$" rho Le 8"'0n Flllt1I 
demonSUal ionco"'''''uni .... ,,"' <IOWn· 
lownOllawa by tile end alille 11. , 

The tederal goy,,,nmenllnd 1111 
1I"",,'nmenl 01 On18"O l'1li'" HC~ 
",,,,,ided $750.000 lOt the Pllln, Tile 
IIySlem was de$igned Ind Ouill til' 
CMHC and "';11 be ow""'" 11>11 opetUlld 
by ttle city lor ,'''" non_pro", hOUSIng 
corporal,ons. 

Uncle. the pllln. hot ..... , I.om. 
cen",1 boile' is piped 10 each I\(Jme. 
wIN". tl>e toeat II , ,'r.cllld .nd 
d<strobuleod It..-C>Ug/I indMduallw:ec·n 
IYS!<lm •. 

D,.uOcI healing o"nll'lll>'1l been use" 
lor yea" ,n lome narrne," Eu ropean 
counlrOls and are Aid 10 be mor. 
iUIC"nl and 8<::onom""lll'111n indN,d· 
.. 'lufl\lloCeS. D 



Registered Retirement 
Savings Ptans 
By Jlmel" Morri .. y. C." . 
r ........ M:w<M\' ... l .. __ ,.." .... 
OIII ... oIIc.OICW...,.,Go<-.aw_ 

"""'""" T ... ~.II>8r;,11 01. seroes 
delIlong _ Aegwl!fed Ret ............. 
SIo"""91 PIeonI (RASP). AA RASP is I UUS! _ .lo"."o; .. 1 tnIIdutoon and .... 
~1_ebyll>8_conIfl' 

~ I\IIIdI; lOme IIUS!IO JII_ """"" 
lor ~ __ I and ifill """""""'I ''''''''"'''''' 
.n ........ 1 ow:ome U .. ded<..<:loon. """"" 
"""1.8100ns.10t 'rnou'lIs <:OnI,ibuIed 10 Itle 
plan III(:h rea, 

n,."o a,. IfIr" ma"" <:al"1JO' .... 01 
RRsP· •. "i"TIO)~ l .... ne'l l inst~""on plans. 
1011 /IdnIinI.IO,<I<I plans. 800 lila .... "rance 

"' .. hllr>e .. 1 in$1~Uloon plans. """"h a'll by la r 
trli mos1 common, ,rl plans _eboi a 
blnk. 1"1$1 COfT\IIItIY, CII"'" unoon etc 
R'\III"ItOIK 1IIe ............... 01 ..... fu"d! .. 
It\e RASP on bini" 01Il10) """""""'I T ___ IfI......uy .. lt\eklfm 

01 "'""~ .. ~ SIOCI< and 
bOndS OJ. con-bor'IIPOn thereat as 
delerlTW\lld t>y Il10)_ 

SIII·IIdo,. lllled piInI .. 1l1118111Ca1ned 
t>y. I .......... llIISIduloon tNJIlIIe oay 10 oay 
____ •• 'e...-bylhe 

..-..s1Ol \YhIIelt\e<Il"IlOOlUOI 
,etI,el_ placed on Itle 1\11>"" 01 
.. _tme-nli PIl"I"""eo;! t>y ,_ plans 
IhOSe 'OI 1leloonl .,0 ""'Oleo;!, Ihlls alow1ng 
11\(1 ",>'<)5IOt ,oa"""al)le lIe" O<l'1\I in 
CI>OOI.-.g IhI! pOTU""" .. lhI! RRSP 

fonaity IP'IO mll<' type 01 plan is 010 
insurance plantl l.\'IdeIlhe$e plans lhe 
annual JIIItmIIImI whoeh .. o made. a,e 
lllocalOO _ !he """"" pOrIlOII 01 

"'" ""' ....... """ poIocy (Ill cash 
..... ,.....,.,. "Iue) and "'" <Iea1h _~ 01 
"'" poIocy <:w, IN oonIrobuloons_ 
!he sa"""" pOtIoon oIlhe poIIr;y aIII$IJIVIe 
... ~RRSP~_Ihe 
bIlItIaI ~ lhe ""*"'<IuaI_ non· 
IIoducIIlJll "'" ........ nee 

Th,lncomeT .. Impl H:I "ons 
fiYOl.08b1e income I.8x Ieg,slaloon '" 

• IIOtded 10 RRSI". Spec~kalty IIOI1ho1 "'" 
RASP UUS!. not !he CQn!nl)ulOt is IlUbjeCl lO 
tao; on ItIe IMUIi income eallled aoo 
'e\IIned ... ,he I<USI ,"_loll 
conII_1O Il1O) IIUS!. can be IlIx 
_1obIe ............. f" .... ity """'os! 
.,..,...... .-..:..,<1<1 lO .... nee SUCfI cont<_ .. , ........., IaJt deducbbIe 

I NoTul"T,uSI 
""' ow:ome wIIoCI'I .. e.,ned"'''''' 

RRSI'" IIOIII\IbtICIIO la.ahOn as long .s 
11181 ow:ome _ ...... !he I,l/$! HOwever 
II .mount. Plod I,om lhe IW$! 10 lhe 
ind_1 (1XIth Otonal eontnb .... oons aoo 
"""ngl) lie sut>,ecIIO , • • "' IhI! rea. 
lhOsG PO,..,......19 a,e ,_ved The 
e(!vanl"ll'lol "" la.allOll,n the II"SI allows 
lOt ,apod CornpounOIng oIlun<Is, JllOOO"'ll 
, '<lul)le III.lm on ,et"emenl 

TP'IO!OIOwIng example """1,'les Ihe """'101\ '!lM_ 01. ",,,od 01 5, 1 D. 15. 
20 and 25yearl. _.n ~I 
1;0'\1, ........ llIItdeduc •• $1 ,000 pe< year 
10 .... RRSP TIII),,' ... non....estmer411 
euumed 10 be 1 ~ '11(11/1(1 ~s 
_grnII .... .,elObe~ "lIaiso 
euumed 11\11 me ~ h8S s..tIlCIeI"II _ ....... '.M IIIODIIIOIIOIuIy \.II"" 1/1(1 

$I.ooomestrnenl ow:omellxempoon The 
ItCQ.IfI\I.JIIItlOll oI1ull(lS .. an RASP 
compared WIll'! "'" ltCCO.<J'Ua!oon '" aller· 
II. doIIII. ""'sode l1l(I RASP allP'lO end 01 
(lOCh perIOd WOUI<I be IS toJoows 

End 01 yea. , 
'" " " " 

Aoc""'ul."" 
lund. 

In RRSP 

$ 6.500 
18 .• 00 
010 .• 00 
",.m 
1~.600 

-'<:<:"",,.. ,ed 
lund. In ......... 
.,.. ...... RRSP 

$ 2.800 
6,700 

12.100 
19,'00 
".<00 

" must be " , .. . ,_ed INtllhe RASP 
I\n;Is "'1UI:IrI'd 10 lax on _.WIII1rorn 
"'" plan t!JJ I .... _ ~ • IIIS$UITIed 
11\11 me RASP .ter_led., !he end 01 
.,... 25th yMI and .. 01 .... fu"d!.., """""a_""" ... ed II •• ale 01 62'110 (Ito! 
togI!esIli' ,,~ .. 0nI.,.", .. t 9B01. me net 
............ ,eI.Iw\ed WOUld be $!>g. 100, whocI"I 
" szg,700 O'lI8ler than !he .cc~leo 

luII(IS 0UI00e 11\(1 RRsP HoweVOl. as wiI 
be dllCUUed .. wtrHq0l8ll1 lo1eies • 
ilvough pIOPIlf II. plarnng ~ i$ not 
necesSlry 10 118 ..... SUCI'I proceedS. whocI"I 
.'. WlIt"" ....... .... oo .. in "'" same rea' 0,-
2 h. OtdUCIJI)Ie Conlril)ulionl lo.n 

RRSP 
AnnulI ::onI,_1O an RASP lIa 

0III:I0JC\ItIW: \Of ow:ome 1M P<A'p0se5 Il8Ch 

year - "'" -!g-o ..... ind ........... who iI noI. m"_".,'W.O 
.... 8InfIlOyeI pensoon plan. (i .•. 
.upefl,r ...... toon plan) con deduct 
......... conInbuhons equaiiO IIIe 
"'-SIf '" $5.!iOO aoo 20\10 01 hos earned 

"'~ o An ind vidual, wP'lO i •• mombel 01 an 
e-mpIOYer pention plan IJI'I(Ier wt-Och he 
WI~ beenl 'TIed 10 boneili. Wlr""t~ Ot 
... lhe lIIure .. 'espllCl oI!he CUI'''''' 
~.,., .... <leduc! eontnbullOfl$ equallO 
lhe ~ 01 53.SOO 100 20\10 01 .... 
_ned IIII;OIT\I .......... Ihe ............ 01 
toOl QQr~ 10 .. emplOye< po!<aIn 
plan tcr _ year Tm 1aII", ClIegQty 
WOUld apply 10 fI"IOS1 ~nrnenI 
.......... e .. FOtOuebe<:n::omelax 
".."otII.!he n!Ob::ed RASP oonIrlIlu· 

bOn """ Il1o ~ 10 "­__ ..molle. Ot wiI be. ""'died 
10 __ '"""'" .n 
~ .• <IeIeI,OO JlloI~ sI18nng plan 

FOt ,",,~OMS oIlhe ~ 1,,,,,,,"I0Il. 
l18,ned .-.come .. (le1,nedIO 0'>CIIJde 
o ula,y. wages '00 OIhe118xal)le 

_IS "om empiO'j""",l. 
o allOCaioOn9 !,om an etnpO::rree$' JIIOt,1 

' h'nng ~"'. 
• lIUI)8I" ....... aloon....., pensoon bone"I'S. 
o ,et.ong .1IOwancn. 
• delIlII tIIne1dl. 

o 'OY"'" rw::ome 01 """"'. and _orl. 

• 



• ahmony an<! ma lnle<1ance re-oo'l'IS. 
• buSlnessincome, 
• income Irom!"" roo!al 01 real pr"P"'!y, 
• Suppiemenlary employmenl ber>eI~s, ," 
• amoonts included '" income IrOOl an 

RRSP. a re\jlSIe<ed t'IOme OWnerShIP 
savings plan or a dele"ed prold 
SJ\a"ng plan 

m,nuS 
• !"" ""'l>k>'lmenl e'pef1se deduct"",. 
• ""pef1ses OedUC1lb1e '" oeIermlf'llng 

income Irom emp4ooymenl. ( i.e 
unemplOyment in.urance premOlms, 
un"", dues), 

• buSIneSS losses, 
• losses IrOOlI"" (enlal 01 real prOPerty. 
• conlribul""" 01 QUalityrng income. 

wen as a pef1$101'1 t>eneld or a rei""'" 
a_arree. 10 an RRSP or a pension 
plan. an<! • eI"'" amoums deduc!ible I,om income 
in respeel 01 RRSPs 

• 

MOSI employees who earn an annual 
salary 01 $ 19,(XX) 0< more an<! are 
membe<S 0I1""~ employ'" pef1S"'" plan 
_ not be sut>tc<;ll0 thO ~ ea,ned 
"""""" rule but ,alher !"" $3,500 I,molal"'" 
menboned p'e ... ooosly As "",n be d l$Cusse<I 
'" a subSequenl a,!..;Ie, sogn~lCani ber>elIiS 
Can be en,oyed by eslabhshrng an RASP 
even ~ only a sma ll annual conl!lbu!"", is 
permilled. SubSlonMI amoonl. can be 
accumulaled ov'" alOng perlO<l 01 lIme 
whICh woui(t provide DOd,t"",al hnandal 
secU!11y in ,el""""",1 years 

A la, payer may dedUCl RRSP 
conl 1lb<Jbons made '" I"" yea' or wdhm 
s"W days thOrCaM, .... conl!lbulion made 
in I"" Hrsl SIXIy days 01 • year may be 
Oeducted (""'Ihln lhe Specdted Ilm llSI '" 
Clttler the ore<:edlng y<!" or In I"" cu"en! 
year ""ry RASP COnl"bullOO"l whICh is '" 
a, cess oIlhe amounlIhalIS OedUClltJie 
may not be camed ov"'" 10 anottler yea r 10< 
Oedl.l(';llOO"I, an<! may ,jIVe rose 10 a penahy , .. 

3 Oeducl ibil ilyolinieresl 
InlereSI payme1ls made 10 I inance a 

OOni"bUlion 10 an RRSP are OedUCl lbie lor 
income !a, purposes Howevet as WIll be 
e' plaoned "' a subsoqtJenl .rUCIe r>O 
0edUC11OO"101 inlC<CSlIS pe<mllied lor 
conlributIOOs made by a la'payer 10 a plan 
SCI up 10< 1J\allalQayer'$ spouse 

Subsequenl .racies "",11 ~ighhg~llyrlhOr 
"""""" la, ruleS, la, ber>eTM, la, pla,.,ing 
an<! la, saving. «<><><1u"'lIe. ""llIch are 
assoclaled Wllh FRSP's and "","cn are 
ava ilable durIng coos Working IIle or upon 
(ellramenl. a 
Ne , I """,1M; F am.1y Income Sphll"''9 

New 
District 
Manager 
GIlles E. G"ard has boon appoonled o;~nCI Manage, West. 
Quebec Regioo, He was manage<. Mome.1 B,ooch since 1978, 
Gilles jo,,>ed C MHC's Managemen1 ServICes o."sion in 1976 ar>d 
in 1977 was aP\lOlnled o;re<:!or. CHIP. He holds a BaChelor o! 
S<:rence deg,ee Irom lhe Royal Military College. Klngslon and a 
MaSl er's degree in Pu!JI1C AdmlrllSI'alioo Irom I'ECOIe nationale 
d'admlnislra!ion publique (Unlv"",I'" du Ouebec). 





pmSPECTIVE 
Journal pubIi6 rnenweIlemenl POlo' 
Ie. etnpIOyft de 
LA SOCI~T~ CANADIEN NE 
D'HYPOTH~OUES ET 
DElOG£MENT 
dlf9C1eur de II f~loon .. -~ 
'~IOO en CheI 
LUCIIeT_ 
V8\J0Ml _ _ 1IttIdes ' ...... 

Ir.!'OCM 011 _ o:O"'''' .... C.''O". eI 
llUggftloons reial....es' II pUbIoca_ de 
fe_lei ila r6dac1ro« en CheI de 
PerJj)8CI<V9. ~lr6 de eotnmUllOCllloon eI 
',. .... ()Imaloon. au BUleau ""t.anll 

ChaQoA moos. PERSP£CTtVElCc~a 
de pubIIet lei commenraUIIS per __ 

de _1ec181.O" so. IOo.C """ reIa~_ 
~ pr6cMenls et.Que Ion, • .,...._ 
", .... de II; "-' de 1OfI._ QUI 
en • ....-roe .IoIsla~. Le 
,1IdIICIfIu 58 ,GenIe Ie drOOl d'Mlf6gef 
IHlenrllS&eIonr~<:IIs!>on_ Fa~" 
par¥Ol<O! _len,al comme SUOI Cournef 
lie. le<;t ........ CheI de II .6<lacloon, 
PG'Sj>OCtll/il, Cenll., de communocalfon 01 
(fonlO<m8IIO<1. BU<eau 1'18110I'III1 

Nouveau visage 
rei qu . ...........,.1I"I' leg6o',nI cIH 

po.CIoCa100ns BotJ Pendr"" Iu coon de Ie 
, ........ del go!fanlS de ..... 001 ...... Ie 
;aunal Perspec1rve Irtlofe ee _.0,_ 
"""""Iu "$80<'. II eSI • SOUI'IIIil", Q..e '" 
mod,locauons .orOOll'heur de .001 pI.i,. 
CII' r'oOU$ aYOnsl'intenllOl'l de per~91 _can.""", Ou'~ ....... _~ 
per ..... de ,<!oIl!<otr que """" .\'0l'Il _ 

de YOII''''*'llOo'abOn, <*>I ~ "'''6\. 
pOW QU& vous pulSSlel'ppo'toeI 
pIeoo-~-.jOun\III 

c.. ~ ..... Iognes IUICIIetOnI peuI. 
tire de l'IOmbreuses OJIII"OC"I lit ,Mc_. 
NooA 18"0111 Ires h8I.o'8U>I de ........ _ 
'It ... ~bIe. d'en la~" PIOn 'u' .llI," 
~-. 
page COllverture: 

_ ,".lallatlOn (leI tIOutIoit ... oNnl" 
lie .. o;IIautlelje <1M PIlI"," 

~.-
- OuYe<ture du ,obonet ~ De 

ljIIIucIIe' drOlle M. c.-on 
Io'CNeiI, dEne<goe MInH lit Aw· 
..,....,.. Canada. M. JofW'I E.-. 
~Mdo!<aI; MmeMwlOtlee-r . 
..... e ,,·Ortawa eI M. _ ~. 

du !TW>sto!ore 001.,.,... oe I"Energoe. 
pI\OtOi SCHL 

MUTATIONS 
Beman:I M. Bu,ns. oe III 
1UCCU" .. 1e de llu-der Bay i 
IlIUCCI.QIIIe oe Sa ..... ·SIe· 
M .... (g6f"'" des pro­
g.8n'111111S). 
Mel E. Stang. dOl Bvreau"u 
d"e<:!eu, QOO<!ral <les Pr.~ieI 
il.l illlCCursale d'E<ImOmon 
196f.,." deS prOO'......-.- oe 
preis -' o:Ie5 progra ......... 
~, 

A lu,., Kid<!, <Ie III 
1UCCUrUIe,,'O!tawa au Sp­
I ..... de gesloon <:Iv por1e· 
_ hypoIhllca.e (analysle 
de IySl/!me$ <Ie oestoon) 
.NImItI F. G,OO'ONU, de II 
QjVlsoon <!tis er<lances ~ypo. 
t~"" eI des prOl)r,dlfl 
~as . 01 Centra de 
SOUl"'" <:Iv Bureau ""tlO<\lll 
(-oenIdes_eI marcnn.) 
LW>cS. Wilson, <:Iv Bureau 
1f"onIpee100n de Gr."",,· 
PI,.oei II succ..ruIe 
<1E<ImonIon(oonvra_ 
1Dgeo'."'~) 

CLUB DES 25 ANS 
JUlie s.a.oie. ellel inspec. 
teur <Ie F'edericton, Se<viCe'S 
ltetlniQues SCHl. R~ de 
l'Atlln!oQI.ItI 
SI-C .. ir T r.ir'lO<, w. • .,._ 
del optr.IoC:"', Oovosoon de II 
...... ocabOn del optlt".), .. , BI.o-HU _ _ 

M<eeI Henry, ...... _ 

"._~. 01,""",,"" ..... 
.-. <lit burHU, Oovtsoon <lit 
radmonosltaloon. 
Pauline Fab.an. secrl!l •••. 
,uccurlale de LondOn 
Ea,1 G wagner, ",spe¢1eur 
tie con/om'I1<1. IIIICCursale 
"'Onawa 

CLUB DES 30 ANS 
o.r.la G"""",. oonvra 
ptoncopll, Bureau des 
O'Nntes hypoIh6ca"" OIl 
MOntrtll 
P.ullGr1ie. agent OIl 
eommtte'al ..... !oon, Orvosoon 
OIl II commerciali .. toon <lOS 
P'OIlfottN imtTioI)iIii)o'es ell 
UOtnr(aI 

D£C£S 
Slew'f! .... Ande<scrn, ~ 
O· ...... ""bOn de II SiJCCl.WSlIe 
de Halol ... est dllcl!d(Ile 10 
~ I ~.d II Socoo!I6 
depuot;<I6<::emtIre 1973. 
Arthu, K Wl>a1en,1I<Ijoont 
8C1m""llr8!~ ~ II succursaill 
de TOIonto, est dec~ Ie 19 
..- I 61111' II ~<I 
oewosnovemtlre t961 eI'li 
retl_doep.lI:s OC1obta 19N1 

AETR"'T£S 
AIt<eel P e.roId.<:oncIef98 
'Ui< appartemetlls '~tIOII (lOwS 
Coun, WCCUfSli Ie "" c.19a1)', 
~8~ i II Socodl<l depuoS mars 
1973 
Hugh A McKenzoe, con · 
Cltlfge lux awart_ts 
Me_ Court. sUCCUlsa!e 
de c." ..... _l!Ial1 a .. Soco<lt<l 
~noU11968, 



Rr;OUCTION DU 
PERSONNEL 
O .... tlon LI bruit coun 
lUI.mllM I mptoye. dl I, 
SCHL q.,. d', mJlO"entes 
,<I<!uctlonl dl pOI'lon""t 
lurvilnd.ont 'u COu rS des 
ci"'l proeM In," .nn<!es. Le 
Syst6me oe (lestion du 
JIOrte!euilre hYJlOt~"e 
(SGPHI ell dftign41 oomme 
1'...". del ""incipe", •• isons 
de <:en • • <I<!uc:uon ........ -
IUllte le plu • .."".....t. on 
lUI.te d·u". r<l<!uction de 10 
pOUr cent du nombf. loQt 
oe postel ... COU"'".. CI"'I 
............... i' Ce chilh. 1_ .,·Impose< du reilqu'it 
HI "*""'tement~"" 
non ..... temenl dan. '" 
'~ion .... I •• uni dans .. " 
Burres .~ion, ,insi qu',u 
Bu,eau nellonol 

LI Pr"ioent paurr,il_i l 
nous dl'l ~ q ... lque "\><k 06 ........ '1' I tteet"" 
POOJ·(\6!ermlne'teslr.cl­
de n<:el qU',uront IU. te 
personnel d.la SCHL I" 
chlngemenllenvlllg6.6 
I'~'rd du SGPH I t au!",. 
$; lUI.eolte ' !\><k I". tllte, 
q ..... te. COtIsrlllllonlen onl 
'*ou1l1 
RoIpon .. · La HI ..... dorlCllOn 
n-er-eoepe'_pOS­_.doIIonc1ede...,.. ... 
pe<sonne!'" 1 0_ r;en! ... 
COWldelCO!"lpr_ 
....... l · ... d8IOOtec1llI ... 
'" ~6_<I'I«fOIr.te 
pr0ClUCWrt6 dol 10 _ 0InI 

pe' • ...-.00 au COWl del cnQ 
annMs' __ Maltteur ..... • 
menl. Cel ObtICld peut lVOIr 
<il6 mal interprert pa, 
d'lucOOI quO om Cru qu-~ 'l8it 
quesiiorl CIe ro!odu". te 
pe<sonne! dins cetll m6me 

.-~ 

c:.._ ... ~,.,.~ __ ._,..., ....... ' ~ "'''''--~ 

I. '" reoenlfl conI6.-"""" 
del g6r'ms, rill G6ci1r. tanI 
~ue que pa,1er d·ee· 
c""~ <Ie II prOdUC· 
1,."e. CI n"SIIUIS uno lao;on 
O6Ioorr'lOO de pa,1er de 
diminution de ~ Cell 
lligMie que roovs a~iore· 
'ons r.:n. se;"Vires I ux cli&ml 
en Iravallant de rna ..... pIuS 
effieace • HI concevabte que 
rac:<:roossemenl dol rende· 
ment. par rlm6lior.lIOtIdeI 
~ deS m(!iI'o<:>dM. del 
ODIMUIICallOnlel _ dol 
1I.OIe. pus.se_a"'" logo. 
quemenlcem"nesr~ 
dlper .......... Si une~ 
e<IIr.t.e ra""", je pr~ que 
Ie processus sera gr_ eI 
occasior'v>er. Ie m ........... 
d'incon~ l lOUI. du t.,1 
qu'~ s·etteeluer. par .n"riot'o 

un grOUpe'" cadres I 
... trepril d· ......... lei con· 
~"de ron!omtah$8' 
loetl aur toutes las loncoon. 
vI'"1 tt aur las e<r>pIc)yfl Qui 
re'l'l!>liuenl ell, tonc!iorIs 

Ce I ra.a~ sa j>OUI'suovra 
... core pendant on cena in 
I •• ca. ~ ,'llI't d'('U,od ..... 
d'''atuer tt '" llilMier 
~ leprocenus 
" ·...."matJS8100n diJ poor>! <Ie 
II'\A de rorgarolltoon. "'" 
_ ...... diJ kMOCbOO .......... 
.",111*_ On _a do perI""""'.1/II 
res pIInI OIogoNUllOUll ... 

long cia "' ..... en oet.Me do 
IOJI sysrm,e on/ormaiIWou 
lutomaIoH.raotI ~en 
vue d'accrolre reffieac~t au 
MI • ......., ntrI" lUIS; ,I" <Ie 
t>i9fI inllr .. ,e eI tor""" Ies 
employ" ~a eSI prObaI)le· 
menlla IOOIlIeu,e lacon <Ie PlOt., Ies inlolrl!t. de oos 
I!!T\pIoy6Ilout en ~OCIanl 
IepluS JIOS_dIIrlpplica· 
toon de'" teo::I'onOIOgo8 dans 
"",aclMl"O 

le buleau doe HarNIon.- quelQues 
~t _ rqpUblicab(lltS 

payant" ... _ ,ayons - dlsperltlS-
sen! ........... qu'(II\ las 1IiICI. sans tire 
~\'6ft On e donr;: def;o::M <Ie Ies 
~. QUeSUOI'I de tlppeleo''''' 
doenIl do!U_ "'" rq pUblicatoons roe 
lOtI! pli IOUIII grllU11es. L 'lIImonosI,alllUl 
Andrew Jor,,'_ l'OCCupe <Ie cene 
<>OM 

, 



o au.. ,,",'l ie but "" 'il'(KIge de t ... . il? 
R; "" __ del981 , lepr*-~ 
_ eI d"u\f9S C8drn de Ie Soar!It! 
onI • • prmli leu "" ........ JIOUi' r.meIoo<"00n 
rIu progr.mme de COIM'IIII'IiclIlions' Ie 
SCHL, e1 plvs partocul06rement au' 
6chelons local el 'rIgoonIl U; questoon se 
pOUn' .. _sl .. SocioItd pro".., 
.n-.1OuS '" obteCbI, en mabi! ... de 
__ ISIOI,'" "'1CXepI11IDn pi' Ie 

public de '" progr-'" eI de "" ".iCeI, en coroI_' n ....... ""' .... 
lor"," trldrt ..... Ie, de C<ImrT'oInC8toOn 
LI Socidtd, SOIIIigna~·on, , .. il l!1~ 
COf'!'on1ee, CIl$ de,noerlletnPl,' 00. 
qvntoonl <l<!4icale. qui M pow,""" pas 
&I,e 1,.iIdes et!ocacem&n1en ulOi$anl .... 
~ d"rnI"'maloon elaSUq\leS. De 
pIuI, Ie ChIi 'I/E" •• <kI ,Ole de .. Soco6I6, 
en ~ <lenS 1ft o;Iom4011'11111 de .. 
IOUICnpIIOn /lypcIIMCIIIfe eI rIu pIIUge 
!""IIC* plus 6quo\at:Jle.-..c Ie 
~"""""'t canadien, Mn'ItoIe iodoiquer 
II rr6eeSlile o'une i'IOU'ieIIe .-ision des 
commo.onicalions' Ie Socidt6 
0' O"l l •• uil plrtie "" g'oupe oe l ,a.,il 
eI POU' qooi eM perwnnn onH.I .... 6t6 
C/'IOI .... ? 
R T-.w C<InlPIe <kIlan que Ie bill 
~de noIre' __ .... 

"·.mMior_ .... """""",,*1_ """" .... 
DurN,," exllne .... I , ~ m·, II8f\"It:II6 dw:Ienl 
que Ia l",matoon du groupe de trav8~ 
de .. iI ,eIl6te, eel onl .... &I. J'.i COf'taCle 

, 

Plus 161 celie annee, Bob CouJ/ard, dlfocteur de la 
Division de /'informatiOn et de la redacllOfl du Centre 
de communication et d'information, a ete charge de 
former un groupe de travail ayant pour tache de 
rochercher des faqons d'ameliOfer Ie programme de 

_ntrevue 
avec Ie president du groupe 

•• 

0- Oue oil VOl", ,a~? 
R, L"IAIORdillI''''ChOIeI. PIer._e· 
men!. ~ 001 que cert.aons moyenI de 
communo::abOn cIa_ ~ .... 'e 
~pOIIr_dInI"" 
CO'COI'iSl'1'ICfl ~I" !lin qoo Ia 
promOlion de Ia contnbution de 1m SocHlt~ 



communications a la Societe. Le rappol/ de ce groupe 
de travail eta!/ recemmenl remis au Conseil 
d'adminis/ralion qui /'a accepte. Voie! une enlrevue 
que nous accorda;/ M. Couillard au su;el du mandai du 
groupe de /ravail. 

de travail de la SCHL sur les communications 

101 ~ de II s.x:_ da". .... .. -~ II raooon p(IUr1UIt .... do;anI (JJe celie 
la(:On de __ C6'.' ... oce< pal """ 
_.,. __ qui ii'dl.oencenI II 
rnoootocIoloon __ o:I"un OfOIInostne_ 

1* un ....... de 101 do«:IQ' """"""" 
SocoeIoI_ ~ • 1"-'1 eonACf. 
plus de~.II ill _die." ,ranaly$<! 
<In QIInl __ .II II _ au IO'lI de 

OIr .. ,-Oflil.naoes .oapotles aux 

10'''''­o Quell IV""lO"lla SoaoMepeut_ 
a1iendr.de, ~ r..::om· 
rnatl(In par ,. '0QIl0r1 du groupe d' oil"';"? 
A En se Iondan' sur ses "'$C~$$4ons. 
lIf'''OVU&S''' ,&clletc,.. •. IoIgrOUpe do 
nvu crO<l que ~I avanlages 
incllenlll ~6.10 .6oroenler ses 
COiI'Ii!'IU'Io:I .. on. (Ie", Ie per~rve ,'-un 
rro»IIIe (hit .. " ~ues. En p<emoer 
..... II c",""",,'" .... '"""11'''''' .. '15 sa 
.~ un OUI~ IIJIlI)I6rr ....... QUi ~ 
• Ie 00r8C100n o:I"lIoI"I\IOpeIies'~ du 
pr.obk: _ dIao""", ... ilSdans Ies 
p<ogr __ 1M lignesde~ De 
1lIuI. ceM ~ocne ItunIi: roccl'$oon.ll ill 
~ de dol' .... 1M Uuall<lilS pluiOi 
""" d·tn dol, •• ptIr ~ _ PO." 
II __ au' -.m6Iioia'OOII\I <Ie$ ~ 

UI~ JKlYi t_ "'~oo"oos 
_ dG;<1JIOWGr''''''' QI..O se piod_ 'II 
Soci6I.: ..... end •• "'_ lOOCIion. de 
cornmurocliion pius ettlCaces lui: niveaux <Mnqu"i)re 

i<!UCII.Ir<:eI en oommunocal>OnS. en',. '" 
BurNU "'on.! _los buill'''''' loe,,,,,,_ Si • 
oommot 101 nenlCilYWi lI0II ••• ooon ..... 
g60-..... 'dlwccur .... eI '" personnel 
.tgoonIiI .... rnIoimMlDn sent .... P<1nC1JI"Ibr 
~"""pOI.- II Soo::o6M. dansln 
OOIICIi ...... Q\.i' ... -.ilsdevr&oenl 
.... ~J4 '!eM <In.-...cas doni iIs on! 
-. pou- ........ 'r ... ' De plus. nous 
.........."... ... _ .. P<"It''''''''''' de 
_,_ .,ec Ie ctoenl/!le II., 0& 

~er_" otIIe ""UI,rve 118 peut pas 
81 •• 011.....,... EnOl.m., nous...-.enons 
pr~ rlpodement iI ""'lrOd<.ICloon 0& 
CNlPO'res IJJ)I)I6manlll"", da .... Ie. 
prog .. """" actuelS 0& tormaooon dos 
~&nlS II <lei supe<visevr1: ,I ... (Ie COI/VIu 
_ sujellleho <!\>OJ Ia gesloon (Ie qoesIions 
importan,,,, ella 'loon de , .. ,.tlII avec ... ......,...1. Ncus 1OIJtIa1~_ nous occupe,­
.apr<JemenlO& 1& •• 11Sr* POur'" Bureau 
.-.tronell1ellf(ldo.wa """ doctmIinI..-> 
d"" __ ~lnposrtronldl" 

~"In'''I''''''''QUe$I ......... fin 
0:1" ........ ,e.antI. ' .. ." •• "'" 
__ )It ranll "_~I du pr.obk: eI 
<In ........ _ I.U<lial<ill de mI!me 
queIqu& ..... POur rempllClr """ 
_0CI>e I¥gemanI onenIo!e ""'" Ie!; 
_.11 In acI""" par """ qui mel 
reccant ..... 1a 'eclleictle.I'aneJy$e. Ie-s 
potrtlOfll. In ''' ..... 101 P'JI>IrC .. "'. 
COiIlinIIiliclliorrllace"·lace. "'a,. fIOOJS y 
per""II(I'OIII 0 

• 



"E1 .. _ne~.~.?"esI"'" 
_ ...... ,...If ..... e>;1lOSI\>OtI 
~ ...... besOons.p4IoIo ... 
mont .. "'" lit lAusOO ,,"erd,ntI eM 
eo..on qu; r.bf"" 

CelIe eopoilllOtl ten.e die P'~ 
""" plus gra""" COII1p'<!hensoon ....... 
n>OIIleY,e alTIlude' r~'d die. p8!sonnel 
souH,am d·,ncapac,les. ··Cest une 
e. PQSr11Ot1 OU \OU1 p8U11!1,e loucht. m ...... 
_r' .. nouI 0)1 POly HoI. du s.r..c, 
1;01IIUII,bI ... Ie """'" die OIl eM I·en!.m 
qu pI!, ......... f,.pOsIIlOn en gu<sed· ..... 
COIIIrobubon <Ie Ia ~6' fAM6e 
.-... _II""ha ......... Le SCCVE. 
COf'lO" __ ....., Ie MuI6e ... _, 11ft 

_ooe.", die Ia tecIIn<*:Igoe. S·. 
OCCUIM eM tUG _ l·exptlS<toon • on ..... 
eeI.U1Off1f1f1 ~ est.~ dans 1M ' "OO1S 
PII' "" corMe (Ie ,epr6se<1tams de """', 
OfgBnismel q.u; .·inl~e •• em au. 
handICap". 
~ q'iOnawa sera III sevIe .... 

ca_. , __ re.pOIIOOn Que ron 
pcIUff' _ .u r.4usIJe nM_ dell 

ICIItICft '" de III le<h00l0g0e flU 2' 
octObf ..... 22 ncM!mbIe 

"Et ._ne po"""u pa?" •. ..,,_ 
.-..m 1QO,j1_ en!anI$. C·esI ...... 
~ qui IUSCIIe 1a PIInoap/lllOtl. Ct" 
"" .... IfOf. """"~ dans lequelle pOOIoc 
roon har"ldlC'P' p8U1 s'",.mNe ...... 
COfIddoons eM >'Ie oes handlCaP'l at 
f). pIOte, ~naines <Ie Ie",. _ion, l"._. eM l·expos~1OtI se dMse en II> zones 
d'e.pIOr.,1OtI ... ~H!nces"'-'.'" 
~1C>OfIOH .udolMl1o .... t\enOIcaPl 
pI'IySquH .... dofficuIU!.d'''''''' .. ' .,q, 
"'perllJI1M\tonI~ .. r ....... lIOtImettUlie..Oens __ 

!<lI'IM. on IOIJIM die ,,,,,,,,,,,"lIOn. on 
......... ce<Ia ..... Uualtonl (i r.tOe de 
~rtllll "'.ppereils d'"",, • ., on 
P'0Il0M ""I IOluhOflS.le rnuHe PI""et 
B u' ""!8\0 d'u!i1i$et des 'WI'"I •• 
que ""I CNusel·'OOJlanle$ SU' d.ver. 
gome. de C<lVVfe·$OI, de. PfOl",",. une 

• 

blonde magn(!loque _m une perle 
grsduele eM 1·0JtII . ..",. mect>tne, 6cfn 
enbfa .... une .... "._ ........... 
<lei YISions eM 20180. 20/20081 20/0100. 
"" pa«:OUfS If....eugle .. une ca ..... 

"""'" "En sa ..... m. ces 8XP6roences. 
O6clereSary. Bt .... d~$eMcedie 
r __ "" I'en!am. '" enla~!s 
norma"" YOn1 se ren<!r' CQmP18 d·""" 
,<l.aI~<I qu·il. ne pOOJlfB .. nl pas com· 
prendre aulremen! ., 

"les enseml>lls dtdachqUe$ ",,,,,,,,,nl 
<1M leW!". de • <IOC""""'1allOt1. <1M 
hlml 11ft """""III des,eux ~ues on! 
61611' ...... .,... "" conIexIe bten 
ca_ poIJI <Itft"oCnr8f q.flln 116pr!_ 
ha~._(I(IUVelt~_ <:II<:.Mn ___ " 

LI ~ ~e cene e.pO&o!lOfI 
comme "" IIIOyO'\ de <IiIIuset de 
i'inIormlllOt1 ... e cadre de .... """" 
i)II">t<e ..... "'¥lCeS iX'U' enlams 
1l.IIndo(:lP's q.u; dev,aH!n1illle inlj)g'" 
(\IIns .. concept"" (1u rniOeu ,6..,..,1oel [] 



Le manuel d'acceptation des materiaux arbore aussi 

• un nouveau visage 

l~ t1¥f1<;_ "". ~...,.. ~ <Ie Ia selfC. IJOI:i PIa~ eI /0 dtt"ec_ '"' Grow< <Ie 
r ........... """"". ""'''''''Ii>. 000_ w ..... ,.-;"""", "" '''''_''<11 "" f~. c....,.,.. • .­
""'oo""~ _ lit """vet..", au """""au '1'_ <JfI '''PPO''" <1~._,,,,,, 
pIIO/O dotBII Cadzow 

Oepo.os Ie moos d'aoUt, le G<0Upe (Ie 
revatu.,oon des m.,<!r,au •. des SIlr""",. 
lecl'lrl>C!UCS (I() 10 Soc,<!Ib, a C<)mr1'J(j<l(;6 3 
publ .. , 00s ,appor1S d"evalual loo 00s 
malo!< 'au< CIO CC<"ISII<iCltOn pool rem.,..oer 
Ie manuel . Matoll",u<, S)'SlOOleS el 
OUI~lage 8<XCptal>leS en C<)I"Isl,"':bO" QUO 
/!Ia,' ut,hse OOp<Jos plus de 30 ans 

Le g<!tam GonIon Walt .... ploque que 
wuo mes",,, 1M sUite 3 une 
",eomman<laloon d' un 9'''''P'' d" o!1ude ql.' 
'V, 't efleclOO, au COOlS de 1980, un 
e<llmen CIe I'ancoen programme d"ac­
Ceplal000 des malm,au< La rappOt1, 
pOYrsullldr Walt, la 't <!Ial (Ie piuS>eUlS 
cooslalattons doni una o!1aOl ,mm<!d','e' 
menl reallS801e, SOIl que Ie se,VlC<) iX"JIIM 
1>tre sens,blemem am(!lK)(e en c""r.geanl 

I. pI""",,,t""'" elle oornenu 00 manuel 
A I. sUOIa <Ie 18 mIse en ..g,""" de ce 

cMr.g.emem, Ie manuel · Malm'aux. 
syslilmes el ootollage aCCll!)!at>les en 
coosl,UOC!>O''''' qui ne 00n0e qu"""" coone 
(lesc"p"''' du prod",!, sera gradtJeli<l­
"""'! rempla<;~ par una s~"e de volumes 
(IOn1 rensemDie cons!rluera Ie ·Manuel 
de. rappoo1' d'()valuall()l'l tIeS mal~rau' 
<Ie conSI,rxtl()l'l" ()t1 pre-OIl <Ie p.Jbher 
<leu, 100. par mo<. Ie. rappoo1' <Ie prOdur!s 
ooullllau, OIl ,6",. 

En pi.,. tIeS CI>llngeme<1ts aPPOrt&.; 6 la 
pr&.;entall()l'l <Ie l'rnIOlmatl()l'l, <Ie. 
rOOihodes plu. o1llCoelieS setO<'1! adOplr!et 
dans Ie processus d"e-al""t"'" elle 
CO<'1,,<'.We <Ie I'y!rl rsat"'" la rte <leS ,aPPOl'IS 
Ceu, "cr serO<'1llenuS a ;our par Ie labricanl 

qur <,Iev,a £tleste, ann~lemenl que son 
prOdu'1 estlabroq~ CO<'1I00rn$menl a 
I'e-alual"", ()fig",ale qUI eo a ol1e la,le 
O>aque prXlurl <,lev,. IIIre ,~aluo! 100$ 
Ie$conqans 

line deu<ibrne ,ecorrwnaJ'lCla11()l'l pr~" 
senlOO pa' Ie g'oope d'ol1ude ol1an <Ie 
conSIUue, ....e ~u'pe I&CM,que de base 
'atiaci'lOO. un serVICe <>a1"",.1 
d'evaluallCn does male,;"U. <Ie conslruc" 
I""', qui llW',au ,epOfld,e lux besoms tIeS 
oouscnpleJrs de la SocM!le el a c,"", de 
l'induslOO de Ia conslrrxllOn au Cane"" 

Selon M Wah" 0<'1 e~e ()QU\I{If' 
iIlsla",e, "" service en jarwief 1983. a 

, 
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II w_, IOUI ;UlI. d'l!u inavgur'.1 

ck!ii on 1>0\111,,'1"" Pili'" pOll' «\end,e 

LA 
Ie IMau o:JeCllauUe''IICOIle<:trve oes 
Plaines La Br.'on I. procr.a,oo (>Ia pe 
sera Ie chaull.oe des ~uelqucs 200 
uni'n (Ie lOQO!menl Ou prajet de 
""'monsHa1ion oe Ie Sedoit#! 

CHAUFFERIE 
COLLECTIVE 
Le robinet symbolique est ouvert 

Le 10 seplemb,. "" .... , .• Ior!; QU',. 
lomlle;t une plu .. lorra"lOelle. plus",,, .. 
O>gn,II,_ cIon'le ",,'fe 0'01-.'" 
6e'put<l _.81..1 dell membres de III 
Dore""",n de Ie Soco!I6 001 jIfOCI!d(! a 
rO<NeIl",., ,,'un tOD,neI I Vmboliql.'ll 5U' 

II plal0- lo' ..... em6nag4!e .,,-dess,,", (Ie 

I\.sine loul.ff""" qui lOuJn"a Ie 
chaullaoe" I'eau cnau:le iI CMque 
109" 1I1'&\lil de II prelr ilue ex¢,oence 
d'un CllauU.ge COI!&CI ," OMu eMude 
plU161 qli. III "'PO'" enAm6"Que Ou 
Nord 

tes 11......,',.,. .... "" I~rll.t 
01'118"1"''' .GIlI poUlag6l;' pel) pt6s. 
mo,,"·"""'" ,,"coUll 3e $1 .5 mlll'on 
pOur II COnstfUChOll. PI' Ie SCHL o:Je 
1\1$'1'18.' tie Ion I6IMu de raccords 
dont radmin",,,, ;on Ie Mr, durant 
quat,. ,ns <18 III vI lle ""Ottawa. Le 
sysl~me de cP>eul18ge t\J prOjel Le 
BrelOn "'lalimenl6 au OIU r>alure l IT\8" 
deS systeroes Mmbtab," 1>""",,"1 ~lre 
cone'" pou' tl<Oler Ou t oil, Ou cP>e,bon 
(WJ ~ Ofdu'eI ~es 0 

Le.-<lpM'_ ... _r.,..,._'_ ..... 
Of! rfM'lfIUI,fI"fI 



Les regimes enregist,~s 
d'~pa rgne·,etra ite 
Par:JamesA, 

, , 

assuro! Pfo . .. polICe Se ..... lis 
conlrrbUlrons appl;c.b ...... pa.t .. 
~PII.g .... de I. potice conll.luent <:lei 
paoementl' un REER quilonl 
<M<IUCl<b", po .. , ... 1<", de r.mp6\, II 
_Ie Conitotuanl Ie Pfo .. menl "' .. roe 
ISSU,.".,.·v" non <M<IUCt,b", 
Lee imp l,cationsliscalea 

La I<!gISiation ~$CIII Pf~ ..... REER 
Ainsi. III a.I.ouc:;" REER. /'Ii II pat\icIpInI 
roe..,.,. UIU!eIIIS.I'impOt: .... II '­
.....-...et oaon6" oar06".,.. a.liOucoe En 
out,., ... oonl"bulK>n1 i a. Ilducoe peuvent 
6t,e <lI!duct,OIes du .evetIII.' t'inleroeur (Ie 
ce<U ........... Enhn. "'1f1llS d'int6r6t 
8I'IgW,JI!s POlO' IiNncet OM~ ..,.,.or_ ....... ~"", ........ 
pOW Ies 1m. de 1"1ITI(I(rI 

I Pasd'lmpOl sur"', liduc .... 
l.,_qou;8SI~d8nsIeREER 

kIrappe 6 r~ tanI qu'~ __ ".". a. 
hducoe Cependl"'_"'-""," 
~ pat' a. hI:Ivc .. IU Pforlrcutier Iqu'4 
"8g'sse del oontllt>utrons iMiale1 011 <10 
ga",,) IIOnt imQosable$ POll! r.....-.)e au 
__ .de IIqwIIe .. OOnIIrbuatJle ... ,e<;ort 
l'.vat"llaoge de r"~ ** pOW .. 
Ir<IUCoe IIMmet r~tIOn ,a~ de 
,ooos. ce Q\II donne une '""""'" 
appr$crable au II>OIMnt de a. ,etraite 

l 'e. empII C""Jlfrb .... SIr. ee que ..... 
,a. hnd'une P*lcde de 5, 10. 15.2011125 
-. a. &O(uallOn "..., partrc.- Qui ........ 
SI .OOO Pfor In, "" REER 1M d6duot .. 
m6me IIOnVn(I de SOlI 'evenu aU>. Iml de 
t'rrnpOt.le 'endemenI de rinve-s1,'s ".""~ 
... ti4~.I~III .. Iau. 
~(I·~""COIIIr_ble ... 
Q\IHt!On,' ~ tt GS1 &oatemen! poH que 
Ie panrcutoe< • tUH, .. """""t (I'aut"., 
'eYenIIS de placemen!s pOW .. bti_ 
pIIoo"''''''~ t'e.oempIIon de S 1.00.:; au I .... 
"" ,_ de ~'''' • . L'toCCUnIJIMron 
de fonds <IIons .. n REER III rlCC\.A'l'UltlClfl 
1'Klf. REER de \IoIars "ptrb impOIa la 1m 
de ctraque p6riode _,1M'll 

"" ,-, 
" " '" " 

,­_"'"u ... -­REER . " .. 
18,.00 
.0,.00 ..... ", ... 

,­-­"'_It. 
ai,""" 

-~. .... REER 

" ... 8.700 
12.100 
19 ~00 ,,, .. 

ttll'" ___ leo tondI REER 

sont '""fen,s' rllTl(l(rl ""$QU'_1IOn1 
'etds dv I-6Qrme CeP&rtdant. m&n1e ti I'CO'I 
",end 1'l\ypoI~ que II REER ... ,MoW!.6 
a. 1m de a.250."".. 1M que 1OI#"'1on\Is 
""",11o<1_rblll"", : I" ......... de 
62'IIr (Ie a."" d "ornposollOn ... pto". ...... en 
Qnla.io en 1980), lllOide net sera,l de 
S!>9.1oo, IIOfI $29.700 de pIvs que ~ ... 
I""", ...... oent '" Ic;cU>'IUIo!s I\(q REER 
Cepenoert. comtI'III on .. """ ...... des 
artlClea~, une borrne pIIno!,. 
catfOll htc_1e pe.met d·l!-vrter que Ie 
",oduit CIu REER no IIOIIla.~ en lot.lIt. au 
<XU1Ide"~~de ,elr"t 
2. t" CO,U"bvlOOn.' un REER IOnt 

dOdUCbbles dv .- POll' ... I,n. 
(Ie t'lmt>6t 
lei COIlIIibulfOIIl a~1es • "" REER 

son! d6duc:_ POlO' ... 1 ... de l'i<T1>OI 
SUI ... --.., chIque~" f"InI ..... -...... ,;; .. "' .. , 
• Un(llnCuf;erqu;n'lIlpasmemIlr<!du 

,&g!mede ,el'a ile d'"" em~ IPII' 
.>empIe, "" '6gme 08 peIIIIOf'II) PIM 
~ des COIIIrICuloons ........... 
• ...... ..-.::..11, de 15.500 011 de 
2O'IIodl! "'" revenu~, 

• Un Pfo.~ulier membre du '&gone de 
'et,'iled'"" emp/I:>ye<Jr qui!uj_ 
dr0ll6 lies ",estItlClflS.ll"M'l6dilltemenI 
"" .... _.I"...,def ......... 
COIQ. peuI_. de SOlI 'evenu 
~ des C(IIl!IIbutrons .... 'v 
1I\Oind,.08 $3,5O(lel de 20'lIo rnoinl Ie 
montIrI de sea contrlOul ...... "" '6gmede __ d· ..... ernpIOyeur pou-

........ ~ C.der.-e.._ .. 
cek.ri de .. ptupell "" lorrclic ..... u •• 
Povr Ie. "ns de l'impOI: .... Ie ,evenv (lu 
0vI!bec:. II '6Ouerion de Ia mle 08 
ccntrlbutJon. "" REER .'appliquo! 

_.iIIll'(I8 ............ 

• 



P.9rlons 
Q~9~nli 

<!g.alemenl aux P8J1iculillrs qui onl OU 
quO .ur(M"l1 (I'Gil de lee"""" deS 
pteslaltons "" ""ny d·..., '<!Q'"'" 
d'inh!reSse<J>em d~lh~ de I'em~ 

POUIIes I;"" 00 13 limite de 2O'Il Ie 
re""nu oagn~ comptono 
• Ie. sala"e5. 'ra,lements el aulres 

formes imposable. de «!murn!fa lion, 
o Ie. auocations proven"nl d'un r<!glme 

de P!lJlic,patoon dilM,oo aWl bOOelices, 
• Ie. prestal""" de rel,a~a e1 de 

penSlO<lS. 
• Ie. allocations de .eIlMe, 
• Ie. Jl'estatlOOs de <UlC~s. 
• Ie. ,&<:Ievanoos d'au~"'s e! d'inven· 

I'''''S. 
• les pensions al"nenlaire;; ou d'''''· 

Irel..", 
• Ie. ,evenus "'",,,rell/ioe. 
• Ie ,,,,,,,ny ptovenant de Ia Iac.l lon 

d'""" p!opOOte immobilil!re. 
• IeS pteslatlO(l$ suW-6rne<1t, lres o'as· 

su.ance.ctlOmage. et 
• Ie. monlants comp". (lans Ie revenu 

d'un REER. d·..., reo"ne enr"9>slre 
d'<!pa rgrllHogement 00 d·..., .<!go"", de 
pa.be,pallon (1Iflfllfle au' ~IOOS_ 

~" 
• 13 d<!duction ~, o.lpen .... s ~oos ~ 

I'empb, 

• 

• Ie. o.!penses d<!dUCI'~ dans Ie 
calc .. du ,evenll d'empl<> (c -;\-d 
prunes d' assur ance-ch¢mage, COlis. · 
tionnyndk:aIeSI. 

• Ie. pef1es omp,nables;\ una emr"PI'se. 
• IeS pO<les 8u 1IIIe 00 Ie lOCellOt'1 O'Uf'lO 

Plop/ll1Ie OmtI><>t>iI~e. 
• Ie-s conlllbuilOt'1. 00 '"venu aom""bIe. 

comme una PleSlalion 00 ,,,I,arle I)U 

une aliocalron <Ie '81,aI18. a 00 REER 
I)U. 00 '&glme 00 pO<"ISion •. "I 

• Ie-s aut,es monlams deduclibles du 
,e ......... ;II"&ga'd Oes REER 

La pIupa~ des 8m~ q .. 001 un 
Ir"temenl snoool 00 $19.000 et ~US 61 
sonl meml)re. (Iu ,&glme 00 pensron. 00 
leu, empiov<>ur "" setaiem pas assu!"tliS a 
13 r~1e deS 20'lI0 du ,e-venu oagon,;. malS 
plulOlA Ia limrle de $3.500 menlM)l"ll"lO! plus 
haul. Comme oous Ie """005 dans un 
artOCIe SVI:ls6quenl, , peullti,e I'~ 
avanlage<Jx d'r!la~~ un REER m~ si 
1'00 n'a Ie d''''1 d'y vcr.." qu'una lalble 
conlril;H.rlron annuelle On pool Y 
accumu4er su, une longue pl!riode oos 
mon1anlS appr6(131)1e-s qui ass",<)<ool una 
mellleu'" s6cu"M hnarrc~a tors 00 I. 
,et,ane 

La contribuable peUi dedulle leS 
cor>tnbUirons qu'~a lailes II un REER au 
<XI\.WS <Ie I 'a~ d'imposn"", 00 dans Ie-s 
SOI,anle jo<JIs sui .. nlS, U .... COIIlnOO11Ot'1 
lallC dans Ie-s $Oixanle PlC<J'\>efS jou" 
d'""" 8~ peUi I!\", d<!duue (sous 
,~se,...e des Ilmito. l" lIe.) $Oil pour 
I'a~ PI""''''''''n", $Oil pour I'annee "" 
<XI\.WS. Toole COllsation a 00 REER qui 
do!passo Ie monl.,1 ~t,bIe ne peul 
111'8 'ePQl1ee 6 ure autre a~. el paul 
rOOme ,,"lIainer ooe P<!nal~Q Ilscale 

3. ~uct ' bil i ,,;del'intO'~1 
les paremenlS d";nll!,el S'" Oes 

""'prunls .., ... anl au Ima""""",nl d'""" 
COllsallOt'1 i un REER sonl drldUCllt)lcs 
pour IeS'ins 00 l'inpOt sur Ie ,eveou 
Cependant. convne oous I'explrque,ons 
dans un a,licle subsequent. ~ n'esl pas 
pe,mis 00 <!<!dulle l"inlbl!! pour IeS 
Con1,il)uIIOt'1S lartes pa' un cont"buable 6 
"" r~,me et.!>i p""r Ie Conjoonl 00 ce 
conl"l)ual)le, 

Les artICles a " on" lIalle,ool d'aUl'''' 
'<'>gte. Ilscates. deS avantaoes liscaux. de 
18 planrlicalron hscale et Oes possibilMs 
d'OCooomres d'rm;>Ol qui SOO1Ir6s au REER 
01 qui pe<Ml<1ll11,o mlses A Plerlll pendanl 
18 "'" act,ve 00 Ia ret,alle du coouiooable 

Le moisprOCham Lepafl8jl8des 
, .. ve"uS. 0 

NOUV~QU 
dir~ct~ur 
d~ district 
G~1e-s E. Gi,a'd. (/$ ranl de la succu rsala <Ie Mont rhl dePUIS 
\976, a ell! nomme di,ecleu' du diSlri:1 "ouest"' du Quebec 6 
la sUlle du depart 00 Lorelle GOUlel, Gilles esl enl''; au 
sorvice de Ia SOC~I~ en 1976.6 la D iv;sion des se'vlCeS de 
geSlron al en 1917.8 I!M nomm~ dlle<leUf du PITRe. II Mlienl 
un baccalaurr!.at I1s SCieflCes du CO II~ milila"e Royal <Ie 
I\ingston el une maiuise en adminiSlralron publique de 
r~cote nalionale d'aominislfal ioo pUblicue IUni_sM du 
Qu$bec), 


