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Why we did this study 

The Correctional Service of Canada (CSC) has an ethnoculturally 

diverse offender population. Study 3 of a three-part study 

examined community supervision indicators, looking for 
differences among ethnocultural, White, and Indigenous 

offenders. This summary focuses specif ically on the results for 

w omen. It is important to identify differences as they can inform 

CSC of areas for further examination and action to support a 

diverse offender population. 
 

What we did 

Offenders on their f irst term releases during f iscal years 2015/16 

to 2016/17 w ith a minimum follow -up period of 8 months w ere 

identif ied (N = 753 w omen). Ethnocultural groups w ith over 20 
individuals w ere examined, w ith the remaining groups combined 

as ‘Other’. For w omen, due to sample size, this resulted in four 

groups: White, Black, Indigenous and Other Ethnocultural w omen 

offenders. Offender ethnocultural group is based on self -reported 

data collected as part of an intake assessment. 
 

What we found 

Table 1 presents a summary of the differences in results for 

Black, ‘Other’ ethnocultural and Indigenous w omen in comparison 

to those for White w omen. Women of Black and ‘Other’ 
ethnocultural identities w ere more likely to be released from a 

minimum security institution as compared w ith White w omen, 

w hile Indigenous w omen w ere less likely. Black w omen w ere 

more likely to be granted a period of discretionary release than 

White w omen and less likely to have a residency condition 

imposed upon statutory release. Overall, ‘Other’ ethnocultural 

w omen had comparable rates of  discretionary release and w ere 

less likely to have a residency condition applied to statutory 

release. Indigenous w omen w ere less likely to be granted 

discretionary release and more likely to have residency condition 

applied to their statutory release. 

 

Although ‘Other’ ethnocultural w omen w ere more likely to gain a 

period of employment w ithin 8 months of release, they w ere less 

likely than White w omen to have a positive employment outcome. 

Black and Indigenous w omen w ere less likely to secure 
employment w ithin 8 months than White w omen and less likely to 

have a positive employment outcome. Black and ‘Other’ 

ethnocultural w omen w ere less like to enroll in community self -

management programs w ithin 8 months of release, and less likely 

to complete such programs w hen enrolled as compared w ith 

White w omen. Although Indigenous w omen w ere more likely to 

enroll in a community self -management program, they w ere less 

likely to complete it.  

 

 

 

Few er than f ive Black or ‘Other’ ethnocultural w omen 

experienced a revocation, and no w omen from either group 

experienced a revocation w ith offence w ithin 8 months of release. 

In comparison, 9% of White w omen and 16% of Indigenous 

w omen on discretionary release had a revocation w ithin 8 months 

of release, as did 24% of White and 46% of Indigenous w omen 

on non-discretionary release. Further, 1.5% of White w omen and 

7% of Indigenous w omen had a revocation w ith offence w ithin 8 

months of release (for any release type). 

 

Table 1. Community Supervision Trends among Women. 
 Black Other Indigenous White (%) 

Released from Min. ++ + --- 67 

Disc. Release ++ ○ --- 72 

Residency – SR † † +++ 25 

Employment -- ++ --- 56 

Any Positive Emp. --- -- --- 37 

Enroll SMP --- -- ++ 61 

Complete SMP --- - --- 85 

Note. Sy mbols denote trends in relation to comparison group (White offenders). ○ = 
+/-2%. - = -2% to -5%. -- = -5% to -10%. --- = -10% or less. + = +2% to +5%. ++ = 
+5% to +10%. +++ = +10% or more. † = Inf ormation suppressed due to n less than 
5. Min. = Minimum security. Disc. Release = Discretionary Release. SR = Statutory 
Release. Emp. = Employment. SMP = Self -Management Program (community). 

What it means 

 

CSC’s offender population continues to be increasingly diverse. 

Understanding differences across various indicators, including 

those related to community supervision, can identify opportunities 

for CSC to enhance the support of offenders from different 

ethnocultural groups. 
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Women of Black and “Other” Ethnocultural Identities were more likely to be released from minimum security and 
less likely to experience a revocation than White or Indigenous women. 
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