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Ia the last. �w !Olthe two l&jor enanges Wlidl pl'Cllll1ee to ba-q tar-reaallina 

ettecta upaa tU tutUN adnnoaaent ot alYU servants bave been 1111p)...uted � 
the hdtll'&l C1vil 8ei'Y1oe. 'lbese are the 1nat1tut.1on of aollect.i.,. bargaintnc 
and the lMW clauificat.ion qatem tor professional research workers. The extent 

to vhich these deftlo]:1118nts, plll'tiaularl,y the new Scientist claasiticat.ion, will 

affect the biologist.. of the Canadian Wildlife Service is as yet not lllltire� 

clear. Ia view or this unoertaint7 it would be well for us to examine CUl' present 

position care1'\ll:Q' and, if remedial act.ion appears 'warranted, to be prepared to 
state 0\11' case clearl,y and convinclllgl,y when the opportunit,. presento it.selt. 

Before proceed.in8 to the doc:wentation ot existing aalBey levels and 

advancement opportunities it would be well to eonllider briefl,y the present 

�t outlook tor biologists in general and wildlife biologists in particular. 

RapidJ;y avakeni.ng Plblic interest in llildille as an important reniiWllble 

resCUl'ce tor recreation&l use has stim.tlated a marked e:x.paneion 1n programs of 

wildlife management and research at both the federal and provincial leveJ.e, Dr. 

J. M. Speirs in h1e report "Manpower Needs 1n Canada for Biologists in the 

Fisheries and WUdlife Field", given at t.he 1962 meetin8 or the Canadian Societ,. 

of iiildlite and Fisheries Biologists, estimated that during the period from 1962 

to 1971 at lBast a 50 percent increase in staff would be required b7 agencies 

emploJ'ing \dldille biol.ogiate, It the 40 percent increaee in sta.tt scheduled 

tor CUl' Sorvic:e in l96S is at all indicative of the trend it would appear that 

Dr. Speir's estimate is ext..-� eoneervative. 

�t opportunities for biologists wUh llildlife training are by no 

lll88ll8 lilllited to government agencies. Those with gJ-aduate training to the Ph.D, 

level are qualified to teach mD3" biological subjecte, including ornithology, 

mamalog and ecology, at the universiey level. According to data presented 

in Professional Hanpower Bulletin No. l3 ptbllahed b;r the Department ot Labor 

in Dltcember 1962, �.6 percent of the biologiete in Canada are employed b7 
colleges and universities and 6?.5 percent b:y government agencies. The anti

cipated growt.h in staff requirements a t  colleges and universities between 1962 

and 1964 was almoot double (9.0% to 4•7%) thst of the !JO.vernmant agencies but 

the tive� growth estimate tor thseo two eategoriea i s  almost equal (34% to 

32%). 'l'be magnitude of the need of �adiM universities for now ataff ie 

revealed. in an article by Beatrice Ridd$11 which a;r.,earod in the .)anu.aq c, 9 <: 
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issue of the Fillanei.al �. In it she refera to an estimate b7 the Canadian 

Univerllities FoundaU011 tbat 2500 university teachen (in all t1elda) will be 

NCllliNd � Canadien universities :lD tbe fall of 196S. B1olog 18 u..t.ed u _. 
Of tbe t1el4s in &"&Wet d ""• . 

'IW.cll1c& of h1ab school biolAig 18 an blpartant _,.. of �nt t. 

biolo&Uts not qualif1ed to teach at the universit.J level and there sppean 

to be an increasing Blqlbas18 in the sehoola on tbe teaching of oollllervation 

and related f1elda. Sallkatobetlan, tor -ple, has reantq adopted a ,_ b1olog 

text which 11 stro� oriented tolfarci eoolog. Bi.olog1sta with a y1.ldJ1fe 

badcgrouDd are well qual.1f1ec! to teach such court�u. 

At tbe present time a b1olog1st with wildll.te t.ratnt"3, puticularl;r one 

with graduate tra1.ning, bas lit.tle dittioulty in tJnc11ng auitable �OJWlt and 

there 1s little to suggest that tbe situation will be •tsr1.all.T altered in the 

near fUture. We thUs have what· i a  e s1181ltiall,y a asll:er's ISl'kst as tar aa 

wildlife biologists are ooncemed with &&enciea OOIIIp8t.ina tor their Bel"Yices. 

!fazv' taotore can attaet an oraanization 'e sucoeas in OOIIIpeti.ng for start 

and -tbeas 1111q include 81lcb it-.. as geogre.pbical looat1Dn, t1J)8 of wol'k, hillc• 

benefits, etc. In the t1nal anal;rsie, howeYV 1 the IIIIIDUDt of l'lllllll18l'll.tion 

offered a.od tbe oppol'twlitiea tor actful-llt &1'8 u••el J;r the two IIBjor 

eonaideretiDJUI. 'lbe illportance ot coapetitive salAries in •curine and hoJ.diD& 

staff iB well expnesed in an article entitled 11Acadelllic S.lariea in Canadian 

Universities" which appeared in the Ootober 1964 issue o f  the Cenaclian 

Aaeoc1at1an of University Teachers Bulletin. The pertinent pueege 18 as 

tou-a: "It the nan-university field of •plo;vmellt 1a 1'8letinl,r large, � 

sal.ll.r7 differential will CJd,te quiekl;r be 't'Bflected in a oorresponding 

differential in the quality of the staff that can be attracted and rata:lDed. 

If univereiey salaries lag veey tar behind tboee in a OOIIIpllt1.JI4! pl'Ofe&sion it 

beCOIIIBs veey difficult indeed to expend tbe universit;v steff in the field in 

question•. 'lh1e statement 1e equ.al.q valid for governanta, illduetey or IUQ' 

organization which met hire �ee OD a eompetitive basis. 

Documentation of the existing eal.zu7 situation tor biologists emplD:vecl 

in W'ildlife work, education and other linea of research has been obtained trom 

the foJ..l.ow:l.ng agencies. 

1. Newfoundland Resources Branch, Department of !{iDes, Agriculture and Reeoureee. 

2. Prince EdWard leland Fish and Wildlife U1v1eicn, Dtrpartllent of Industey 

and Naturallleeources. 
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3. Ne>t BrunswiCk Hsh and i'/ildlife Branch, Department of lands and Hines. 

4. Quebec Wildlife Service 1 Department of Tourislll1 Fish and Game. 

5. Ontario (a) Fish and l'iildllfe Branch 

(b) Research Branch, Department of lands and Foresta. 

6. Manitoba Wildlife Branch, Departmsnt of Minas and Natural Resour�ea. 

?. SaskatcheHan Wildlife Research Division, Department of Natural llesources. 

8. AlbGrta Fish and Game Diviaion, Vepartment of lands and Fwests. 

9. British Columbia Fi!lh and Gar:e Branch, Department of Recreation and 

Conservation. 

10, National Research Council of Canada. 

ll. Fisheries Research Bosrd of Canada. 

12, The canadian Association of University Teaflhers. 

lJ, Tho Saskatchewan Teacher's Federation. 

14. Central Saskatche1mn Technical Institute. 

15. Ducks Unl1m1ted (Canacl4 
16. u.s. Fi.sh and Wildlite Service, u.s. Department of the Interior. 

JW,va Scotia is the � province tram which data bas not bee.!l received but 

it is 6lt)>scted that the neceeaaey material will be forthcoming as soon ae their 

current reelaasitication program is ccmpleted, Pertinent data .for each ageney 

have been e>!JDJ!8rized in Tables 1, 2 and 3 but a more complete re&UJJJtf of the 

in£ol'IDiltion provided by these agencies is contained in an appendix to this brief. 

'Ihe major problem in attempting to compare &alsey scales and advancement 

opportunities between two or more agencies is the difficulty in fllllyequating 

different elass or grade units. 'lhe situation is, in fact, so complGX that 

this method was abandoned in favor of using a factor which is a =on 

denominator at all class levels in all organizations, i.e., l!l1niDIIm educational 

requirements. Tbe approach used in this otud;y lw.s been to attempt to answer 

the follot�in8 questions for each agGncy and to eompe.re the results. 

l. He��1 far l".an a m::�.n o:!' average ability and npplication, and posllessing a 
(a) Bochel�r•s, (b) 14aster s and (c) Ph.D. degree, advance before his 

progress is retarded e:i.ther by a reduced number of st.'1ff positions or 

b:y requirements for spocl.a.�. ability or greater educat.i.onal qualifications? 

2. l·:)lat will his earnings be d the start and end of th!e period? 

InitiD.J.:cy I also intended to co::Jpai'C rates of· advcncm:ent and such rates, based 

on the number of increments in  each claus • havo been o:omputed a.nd included 11Hll 

the other data. After dt�e consider.:.tion, ha,.;e'!er, I :»lM.1.udsd t.!l:>.t adv-...:ll"":lmer.'r 



Table 1. Comparison at M:nu:JOflll!e!lt Opport�mit.iea Accor41118 to Educational 
Qualit'icat.ions - Cenad1all Wildlife Serrice all4 Prov1ncial WUdUta 

Aaellll1e& 

A. With Bachelor's Degree 

lig8f101 
Class LeftJ. 

I Start JLWt. ( 8 

k8111141an '11'1ldl1te St!1'1'1oe I : �ewro�mdl8.1l4 Resources Branch 

�JLI. :riah & '11Udl1te Division 
(d) !New Brlln81'11ok J'iah a: ;'1Udl1te Branch I kuebec '1/Udlite Sel'V1ce I I !Ontario (a) liah & WUd11te Branch I I ( b l llesearoh Branch ·(h) 

�ltoba Wildll!e Branch 
( i) 

II 

isaskatohtmiiD lfUdl1te ReaeiU'Oh [DiVision I 
IAJ.berta FiSh & CJaiDII tli vision I 
IB .c. :Fish a: Oeae Branch I 

jm 
In 
' (e) 
I 

IV 

III 
II 

II 

II 
III 

1 Years 
Salary I to 
RsDge 1 Aohi:<: 

I L11111t b ) 

'4&00/11000! 13 l/2 I 1 
IVI00/6600 1 10 

'6636/8076 G 

4200/'1000 110 

0250/90001 10 

15280/6480 6 

15184/'1969 i 10 
(j)  

15Z20/8320 I U 

499V'l980 13 

No. at 
Positions 
1n ClasHE 
lnYal'Yfld 

211 

' 

(c) 

2 

19 

46 laHtl 

4 

6 
6 
8 

(a) 'l'h8 ol.ase or grade 'be)<ond 11h1oh adYSnoement is 11lll1t.ed by the 101( ' ' 
nlllllber at po!llt.ion.s &Ya1lable, or dslllllDds tor special ability or 
educatiOD!Il requ1re!Dante. 

(b) Baaed on 11Dlnterrupte4 �a tb.ro\lgh e..ery ealary step 1n enry 
olaoa, except 1n oases ot overlapplll8 salary 1'81J&i&S between classes. 

( o) '1'be position ot l'ish lUI4 WUcU1te DS.reotor is at preiiBnt the only atart 
position. 

(d) J'or a per110n with a Bachelor's Degree to quality be must li&Ye additional 
experieZIOe or })8%'t1al qUBliticatlons tor a uaeter•a Degree. 

(a) New Brunniok hUI only one snde ot iV1ldl1te Bicloalst. 

(t) Seven biolo81llt (non.roaoeroh) positions are located in the 
Reaoaroh Branoh, 

(sl Pw1101111o1 ban dual w1lcU1te all4 tishertes li'OaponslbUlty. 

(h) A. person with a Baoholor•a Dear .. oOIIld bo hired at the Clau I lenl but 
there are no ataft poett1ona in tllia oloaa. 

( 1) LIBnitoba has no poa1t1ons at. the Olaall I lenl. 
Ul Plua lona-sor'fioe increment at ta.o-$360 attar 8 ,eara eeni3o. 
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Table 1 cont'd, 

B. i'11th �ster• s Dos;roe 

Class LO'f'lll. 
Y�ors lilo, at 

A«Gnc:r Se.l.a17 
(a) RaJlSG 

to Positions 
Achieve in Clessas 

start L1mit Limit(b)Involved 
c 

Canadian �lldlife Service I III 6060/9000 u 
�le1'1foundlan4 Resoure"s Branch Il II 6000/'1000 10? 

P.E.I. Fish & \Uldlii'e Division 

New Brlu!S\71Ck l!'ish & i'lUdlite Branch I I 6636/00'16 IS 

Quebec ;vU<Uife Service Ill IV 51500/'1000 6 

Ontario (a) Fish & ·.1Udlife Branch n III 6300/9000 8 

(b) Reseorch Brauch II III 6000/91500 10 
lsl 

MGnitobs l1Udl1ts Branch II III 5280/'1680 10 

SaskatohGIIIIUl :7UIU1te Research 
DiviSion I (h) Il 6070/'1968 '1 

(j) 
Alberta Fish & Game Divis ion II (1) II 6540/B330 6 

B.C. Fish & Oamo.Bl'S.1115h n III 5484/'1900 .10 

(a) The class or grade b010Jid 'llhich edvencement is 11m1te4 'by the lcnr 
number or poaitiona e:mUablo or demands tor special ab1l1t:r or 
e4uaational requirements, 

as 

1 

(d) 

a 

9 
(e) 

32 
(f) 

liS 
e 

6 

4 

'1 

(b) Based on uninterrupted progress through evor:r sal817 Btep 1n evor:r class, 
6Xcept 1n cases or overleppiDg salary ranges between classes. 

(c) Persons w1th nowly ecqui.red-llaster'e Degrees start at tho top ot Claae I, 

(d) The position or Fish aJld i'i11dl1to Director is at preaent the only statf 
position, 

· 

(e) SiX biol.oeist (non-research) positions e.ro located 1n the Research Bl'e.nch. 

(f) Thill number is bclie'led to include fisheries and poesibl:r torostry 
personnel. 

(g) The period -.:ould likely be less as a person 111 th a !Jaster• s Desr� 
rould undoubtedly bo hired at a salary part 1118.)' up Claas II. 

(h) 

( i} 

Range 2. 

ll.l.berta gives no atorting point tor a person with a r.!aater•s Dasre-
but it iS as!lllmed that suoh e person would start oloee to the lower end ot tho Claea II range. 

( j) Plua long-service 1ncre��ent. or $240-$360 etter e years service. 
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procedures can be so .tliiXible that variations 1n theM l1jpU'IIII tJ"QQII ageney to 

agenq 111111 well be -"'ncless and that tba'e 111 th.,..fore no poUlt in tl')'1na to 

Tha MMpRriiiCCJ of the 114nn-t and aalar7 .tat.u ot tM Cuadia llf!ld]1te 

Sel"f1ce 1n relation to tll&t of other aplC1N baa ball cliYSded into tm

eategoriMI 

l.o Provinc:ial vildlife agenc:ies 

2. Non-gov81'111118nt agencies. 

, 3 .  u.s • .l'ieh anC. m ldUte Service. 

Data tor pereoDB having eW!er a BachelDr'a or a Kaster's degree and emplored 

bT the c.w.s. or a provinc:ial w1Jdl1te agenq are preaente4 1n 'nlW..t lA and lB. 

Since orL�¥ three agencies, c.w.s., Qlebeo and Clnter1o (Beeeerc:h Branch) haft 
spec1t1cat1oDB tor h:1r1Di Ph.D. •e and since sa.l.ariea for 1111ch qna11 t1ct.\Uons are 

the 11111118 as tor a Master•e degree, thie categor,r wu not oallllidered Mp6ratel;r. 

Startinc llalar;r in the c.w.s. for a b1olog1at with a Bachelor's degree 1a the · • 

second lowest &lllDII8 the ten 11&9noills listed. Maxi•'• ssl..ar,y in the c. w.s. • 

however • exceeds (b7 troa $780 to $2520) that ot all other ·agencies exoept 

Ontario Which P&.ra aaet)Jr the - eala:ey. It ill iutereetinc to note that the 
' 

two highest paying orpnhationa, c.w.s. and Out.ario, have 60 percent of the 

pos 1tiona open to people with BaebelDr'a degreea. For a pel'S.Clll with a Maeter•e 

degree the c.w.s. offere the titth highest etart1JI& eala:ey and the aeoond 

higbest (b7 trom $780 to $2000) mllz1D'I! llalar;y, exceeded ODl;r b7 Ontario (ReiiMI'ch 
Brenoh). In CIOIIpiU'inc mex1•'• aalariea at the Bachelor • a and Master '• lavale 

one finds onJ,y three agenoiaa, Newfounc!Jancl, tbtario (Research Branch) arJil 

Kan1toba where posMsaion of a .lfaster•s degree will quali� a pM'BCCI tor a Jd&ber 
mex1"''11l aaJ..ar,y than he could achien with a Bachelor's degree. In Nswfounc1l.al14 

thia clitference applies apec:1�1call;r to a b1ologillt h1rec1 for A.R.D.A. work. 

Turninc to non�gove�t agencies ('l'ables 2A, B, C) we t1nd that at tho 

Bachelor's level c.w.s. also �s the lowest starting sal.al7 ot five apnciea 

and at the mex1DPJm level it 111 the second lowest. llowever, mex1n>m aal.ariea in 

the fCIU1' top agencies "11&'17 b7 oal;r $30(). No opportwlit1" are a•ilable at the 

Bachelor's level ror permanent teach1nc positions at major universities or 1n 

the resource management program at the Central Saskatchewan Teebnic:al SchooL 

At the Master's level c.w.s. 1'8Jlka fourth amona SMen organj.zatimls 1n level of 

etart1nc aalary and titth tor mey1n1m salary. We aro Yirtuall;r on a per with 

the Crown Corporatione at the mez1a.m salar,r leYel and sllgbtl;r over $.300 lawer 
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Table 2. CcmpaM.eon ot Advan'eement Opportuniti• .Aceordizlg to Educational. 
�liticatione - �diaD W1Jd11fe Servic:e, Crown CorporatiDIIII, 
Educational Institutions and a Private Or9llization 

A, l/1th Bachelor's Degree 

Cl88s or Grade I.&vel Years tc 

lA.,.. n.,. L1m1t(a) Salary Acb1e'f8) 
Start Umit 

Canadian Wildlife Sernce I UI 4680-9000 l3 l/2 

National Research Council I u<c) 54Q0-9l00 10 l/2 

F1sherlea' Research Board I II(d) 54Cl0-9l00 10 l/2 

iun1vers1t7 Teaching (&ample - U. of Saskatchewan) m1n1Dwn of M.Se. T Central Saskatchewan 
Technical Institute (Resources ' 

JIIIUI&gemsnt) M. Se. requiMd 
Collegiate (High School) 

IV(e) Teaching (Eumple - Saskatoon) IV 5450-9300 l2 
Ducks UnliDiited (Canada) I III 481>0-fr/60 l4 

(a)Class or grade be;yond which advancement is liDiited b7 educational 
requirements, demands tor special ability or reduced number of positions 
available. 

(b)Based on uninterrupted progress throuQ1 all ealacy steps 1n eveey class 
except where there 115 an overlap 1n salaey ranges. 

(c) A person with exceptional ability can, with a bachelor's degree, advance' 
t� an Associate Research Ofticor po81t1on and a top ealaey ot $12,000. 

(d)No mention i� made of a person With a B.Sc. obta1n1ng this level but the 
statement ot qualifications inters that such 1s possible. 

(e)Bachelor•s Degree plus a teaching certificate (one ;year) are required to 
qual1t;y tor this class, 
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Tablo 2 eo.nt•d. 

B. With Master's Degree 

Class or Grade level Years tc 
I L1m1t (a) 

Salar;r Achie�g) 
Aaen<:v Start ,., Limit 

Canadian Hildlife Service I(c) III 6060-9000 11 

National Research CounCil I(c) II(d) 6600-9100 9 

Fi.sheries Research Board l(e) II 66oo-9100 9 
University teaching 

7
(!) (Example - U. of Saskatchewan) Lecturer Lecturer 6ooo-OOOO 

Central Saskatchewan 
Tedmieal Institute One grade onl,y 7.392-8316 4 (Resources ltanag-nt) 7692-93.36 6 

Collegiate (High Sehool) �eaching (EK.empl.e - Saskatoon) y(h) v 51l40-9000 12 

!lucia! Unlimited (Canada) II III 5940-8760 10 

(a)Clase or grade beyt>nd which advancement is limited by educational 
requirements, demands for special ability or reduced number of positions 
available, 

(b)Bas«< on uninterrupted progress through all ealar;r steps 1n every class 
except where there 1s an overlap 1n salary ranges, 

(c)liith a Haster's Degree a person starts at the top of the class. 
(d) A JXll'Son with oxceptional ability can. with a Iuter 'a Dsgree, advance to 

an Associate Research Officer position and a top ealar;r of $12,000. 
(e)No data available for a Master's Degree but the situation 1s aaiiWOOd to 

be comparable to N, R. C, 
(f')&tiJMted. 
(g)I.a-Aer scale is tiithout a High Schcol teaching certificate; h1gher scale 

is with said certificate. 
(h) An honour degree plus a collegiate certificate is required. lr the 

person has a l�ster's degree plus a collegiate certificate he is entitled · 
to a $500 bonus, bringing his salary scale to $5950-$10.300. 

.· 
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Table 2 cont1d. 

C. With Ph.D, Degree 

!class or Grade Level Yeara to 

!AJtencY Limit<a> 
Salary Achief8

) Start Limit 

Canadian Wildlife Service IIA Ill 1'7.320-9000 6 

!National Research Council Il(c) Ill(d) 8200-12000 10 

�fisheries Research Board ll(e) III 8200-12000 lO 

· �niversit;y Teaching l.ssilltant Associate 
l2(f) (&ample - u.of Saskatchevan) Professor Professor 7500-l2800 

Central Se.skatchewan 
Technical Institute 
(Resources management) (g) 
Collegiate (High School) 
teaching (&ample - Se.skatoon) (g) 

Ducks Unlimited (Ce.nada) (g) . . 

(a)Class or grade beyond which advancement is l:1m1ted by educational 
requrl'Glll8nts, demands for special ability or reduced lll.illlber of positions 
available, 

(b)llased on uninterrupted progress through all salary steps in every class 
except where tbere is an overlap 1n salary ranges. 

(c)Person witb a new Ph.D. starts part�117 up the scale in Class II. 

(d) A parson with exceptional ability can, without accepting administrative 
responsibilities, advance to the rank of Principal Research Officer 
(Clruls V) and a top salary of $16,500. 

(e)No specific data on atart1ng salary for new Ph.D. or advancement beyond 
the Class III level but asi!UJDed to be comparable to N.R.C. 

(!)Estimated on the bas is of avenge rate of advancement by staff. 
(g)No special provision for hiring Ph.D. •s - prasumab:cy trould be hired 

part--way up the salary scale for e person with a Master's degree. 
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th&:'l the best sa.l.l!ry offered by the Cl:•r,tral Saskztc!:c\'f� 'fue.'mical Inntitut.. 

It ill in relation to !!Alarie:� paid to r high school teachiJ'Is. hcr·svur. that our 

Service -:a::Jpares most untavorab:q !n Sazka �oon1 where saln:rieo eor:pare tavo:rabl,y 

with tho3e otteret! by city high schoola olsewhere in the t:antr-.r, a per11on nth 

a l·:&.st er9 s degree who takes an D.dditlonal rear {or two 8U!l!1113r oc·hoola) of education 

eouroes can quali.ty for salaries ranging up to $l300 higher thlln thos o p.id b,y 

the C,w.s. Salaries paid by n.tc:lca llnl1.mited1 tho onlJr private org:u'lization 

involved in wildlife l�Crk tor wbicll I b:lvo data, pa.y salAries at both the 

Bachelor's and Master's levels which are sl.ight:q l.ciloer than c.ti.S. 

1he non-government agenci es which hire pre<:lmrlnant:q biolot;iats at the Ph D. 

l.evel are the liatiDnel Research Coun:il, Fisheries Research Board and tho 

universities and it 18 here that there 111 the ID03t marked ditterent1al in aalat7 

levels. Starting na:Jarks pt.id for a new Fb.D. lfith no experienne IU'e $11:!0 hia/lw 

at the University or Saskatchewan and $880 hig)ler at the Craw Corporations tr..an 

thef are with the c.w.s. but uxS11um. salarior. are $3800 and $3000 hi&her 

reapective]Tl It should be �cbered aleo that the nerln•m salaries referred to 

here are ones readi:q a�tainablo b;y those of average abilitT and that a penon 

with more abilit7 can go nen turther. In the National Research Council, l'cr 

example, a person can, it he has the ability, attain the rank ot Prineipsl 

Reoearch O!ticer at a mex1 ... •• sal.ary ot $16500 without accopti.na aJV admSnistrative 

reoponaibilities. This oituntion preaento two problems tor our o�rganiEation 

First, there 1B the question ot tllQXrienced personnel present:q on staff (17 

percent of the staff ot the Canadian Wildlife Service belew the Biologist 4 

level hold Fb.D. dogrees and en cd.cU.tional .38 percent are nthsr worldn& tCMll'd 

this degee or are coatemplating doing ao) moving to �er pt¥ing positions 

at universities and, senond, there is the oYOil �ter cU.fi'iculcy of trying to 

attract experienced mon of high enJ.!.bro from these 88ll!8 inotitutionn to me et our 

growing requirellleJlts tor reeesrcher& in a uide range of spe.sialiv.ed tielcl8. 

'.[he c:<lll!parison of salacy a en lor. and advanC(ll!lent opportunities i n  the 

Co.nnd:l.an Wildlife Servies and tho U s. Fish ond \lildll!e Service 01J::f be subject. 

to question ainoo the level ot natior.al e;:onocy and standard of living cr 

�othor countcy aro involv$1. Ti10 U.S.F.l1.S, ie, ho:<ever, t.ha clDoeat. eounterparl: 

of the c.w.s. in ter= of aoope of 1\mction and le�el or ro.'lporcibility nnd fo1• 

that reas on it i.e perhap3 wortlhl:ulu to i:tcll!do :JUcll data �or �neral in!orretior.. 

In the U.S. Fish and v/ildli!e Scrv,;,<o it ia J:QSSihle tor n pcrccn with �b:'.lity 

toJ ad•rw�co quito r.:lpid:cy to tho 03-ll level uithout Cllllll<;.\.n;& pc:<itionJ and lr.l.thcut 
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Clban&1ng poaits.cna aDd vith01at haviJI& to wol'k hie wq to the top ot aoh &N4e 
(a J*'O•• Whioh. 1:!7 the book• � NqQ1n l8 to a,_... tor •• ,....s.). 
� eal.ariM ill the u.s.r.w.s. at the 1111 ' Jor'•• ��YW'• ..s Jlh.D. leula 

.... f320. *1l6D and $13)0 h1ab-'. � .. q. tJaa .... the � lal.uMe 

1D the c.w.s. (1able 3). 'Die • .,, •lu7 at the QS..U laft1 Sa $aOf .., .. ,r 

t11az1 the top Nl.aa7 � a biolop.t m ill Gill' 1Jnow1oe. 

lb the J�Nor'nc p�,pa the aal.ariea Jl&id to bioloct.W :1 s• tv� 
c.w.s. lla"n bean .,.t...., at- leqtllill Nl&U. to tJioee Jl&id a.r .._. 
iaaanid.N. S.tare .._naiJia t.be• f'nc!Jnp it � ba wll to look bftetll' ' 
at the poaitia of biolociat• ae a croaP 1D Nl&Uaa to ot.he t1elda ot •tval 

b7 tbl �t of I.aboJo 1D Ju.4r 1964 abow \bat 1 
(a) Kw''en amual iNII'nill&e ill 196' 1D the t1eld ot natural •czt- u a 

Whole ._ $91100 but the _,,." tor blolo&f.ata .. oa]T �. 111 nd 
11111 lilt ot e1&bt oewpiel. 

(b) .,!!en ·-' e&I'IWip 1D the ri.lda ot ....,,. 111& (,aap ..aan et 
..,) andature.liOienoe (&roup •c!t•n of�) tar & .-8CID with 

a Bacbalor'• diFM and t1w ,_,.. UJW:I"'!!e tMN u tell.aln 

a� to tne ot �ts Oclftu li - t'l300 
Mfttl lildaBb7 - f1{.00. 

!be �el• toJ' a pereaa with a Muter'• dear- and t1w ,_... 

11Xpel'1111ae _.., OoYil'i 1t - f8600 
Pl'1n.to � - t&\00. 

'1M leVels tor a pereaa with a Jlh.D. decree and t1Ye ,..an 

expel'ianoe· -1 Ocneuwt- $8100 
Pl'1Y&t.e IMilRr)' - $lt)51)0. 

Q1 the bU1.a of tbeae data it appeare tbat ll&lariea at t.be �cbalor•a &lid 

Kaeterte lrfele are fthr� oa��p�titi'ft batwe111 Fhl' It and 1Ddllnl7• 
Incluatria1 alar1e11 are htPr br $300 at the BacbalDI''• l.eYe1 alld � . 

ealal'11111 are h1&IJar b7 $200 at the Hut.al''l laftl. At tbl Fb.D. lrfe1, 

h-. penwat 111lari• tallwll belGw (bJ' $1800) u-e pd4 l1f 

private i.Qclutrtr:r. It vaald appear that &DfiiiWntil plaoe an annual ����� 

of $100 on the trd.n1ng and experience vhioh accrue .rr- the att.at-nt of 

a l'b..D. clear-. 



Table Z. OOIIJIIU'1801l or A4'nlllc-.nt. 0ppartiiD1tiee A4ocmU.q to !ducatloael 
Qlal.Utoatioaa - Ce-'tan 'f1l.dl.U"e Sernoe a4 U.S. J'iab all4 
1'11UUe Sernoe, 

·-�----'-·- I Sala-;,ll;;-;-;-�� AgftiJ.OJ & Claae ten1 
.Educational QWI1U1oation RcDae Aobine 1 Liait (a, L1111 t (b) 

A. Baohelor•a Pegree 
Canndtan lfUaJ.Ua Service I 

tJ,S. Fish & WUdlU'e Bentoe oo..e 

B, Haster • s Detp:ee 
(4) 

Clllladian :YUcllU'a Ssnioe, .. · .. . . .. 1 

o.s. fish & lVUdlU'e Service 'GS-9 

c. Ph,D. Degroe 

Cauadian iVUdlits Seniee IIA 

u.s. :r111h & <fildlU'e OS.ll 

III 

�Js-u 

m 
ps..u 

III 
ll 

4680/9000 
5000/11306 

-
__ , ... .... . . . .  -.. ··;· 

6060/9000 
'121!0/ll30C 

7320/9000 
8650/ll30C 

13 l/2 

(c) 
.. . .. . , 

ll 

(c) 

. 
6 

(o) 

(a) 'l'he clasa or grade bOJODd which a4nllCoaent 11 11lll1te4 by tbe 10'11' 
numbar ot positi� anilable or 40!Dande tor apeoicl abU1tJ or 
aduoat 10JIIll. l'tlq.1111'81UDta. 

(b) BaJSed on Wlinterru:pted progreea throuah 01'817 aal.IU'T step 1l1 llft1'J 
class, except 1n oaaes of OTOrlapp1D8 sal.eey l'Oilgea bftwoan ola ... a. 

(c) CaloalstiOil ot J88rl to 111111t is meanlDSlau ea it 1a COCIIIIDa practice 
to a•M withtn-grade 1n0l'-nh at _.. tl'eqaent nu pra•oribe4 

intervals to qW1111'1ed perSOlmal and to advuce INCh Pl!l'aoJmal bet ore 
thlt roeoh the top ot their szoado, 

-

(d) Person& With nnl)' aeq�d !.!B.eter•a Desrea• start at the top ot Clue I. 



l. o.:e:t1lr.11:1 ee?.arios paid t.o biologi�o t:;> th:� Ca::nC:i'lll :':ildlif Service are 

appreoiclUy bettor (ily $7£.0 t o ;)2000 ut the Uacrtera e.::..d Ph.D. lovolo) than those at IUl3' 

provincial nger;G'.; mcept Ontario which pays at an O:}Uo-� rato in the Fish end 

Wildl11'o B;.'ilnoh and $500 li!Ol'O (at the l'aoter•s and Ph.D. lGvele) in tho Rocellrcll 

Bronoh, 
.; "" ... 

2, tmtimum asi.aries paid by tho Net1cnlll �eao�oh Co'.l!loil end Floherlos 

Hosearoh. Board are compgrable to thoG� }l(lid by th<J c.�;.s. a·� tho Baohelor•o 

ond :.:nstor•a lcvola but ore $3000 higher at tlm Ph.D. levol. 

3. Un:timum un:.versity (Sao!r.atohCWilll) sai.ortea at the !.:::u;ter•e l9vel c.r& tlooo 

less tlw.n thocn paid by c.u.s. but at tho ?h.D. level e:teesd ou:a by t3eoo. 

4. 'l'ho Central. Saelmtcha"".n Toellnielll Ina�i tu.te pays o Paxiul�:ro B:ll.on• to1· a 

:.laot.er'D doareo (or Ph.D.) plus o h11J." reh�ol toaeher•a certUS.ollte 1•.n1oh 1e 

$335 g1•oator than for COlllJlorablo qwlif'icationa in tllo C.N.s. 

�. !Jaximwn GS?.ariea for h�gh school toochJrc (Saskatco:J.) rengo from 0300 

greator at the Bachelor•e level to lt'lOOO �eato::.- at the l!llster a nnd Ph.D. lc·.roltJ 

than do those ot C.:'t.S •• 

6. Duc!cs Unl1u1ted, the onl.7 private wildlii'e organization oc.n�aoted, pays 

wo.rios which are aligb.tlr lowor � tho!lo of' C,ii,S. at tl:o lhlehelo1''a o.nd 

lJaGtar•B loT&ls and apparently tollo..re om• le!ld in salE!l'Y rsviOionc. 

7. :.:a:timwn c,w,s. eal.ariea arc opproeiebly lomlr(by $2300) at all educational 

levelf.l than tlloso paid by the  U ,s. l!'1&h and 1/ildlii'e Se:�!oo. 

e. BtolofP,ste es a (il'oup have10nat1on.1ll;r, tho second lowecrt. ttO:lien &Hlar;r in the 

lllltu.rnl eo1enc<3 category. B iologillto &tlploycd ily gon=onte r:oeivo GOJ.nries 

at tho B::c!lalo:�•s and :.:astor•s levols v.h1c:"1 aro ap:proxir:ately equ.ivnl.ont to t.'lo::o 

paid b;, indust:;oy bulo at tjo Ph.D, l")vel thero is en t.Ul'"..() difrorentie:. in favor 

of indu$ry, 

££nc1Wlicl\a 

J.. Bioloe:iato wi til a bachelor' a O\' l!�eto;�•a (log�:ee Cllll e.o as ';�ll or bottol', 

sal-;,ry-·,liso, :ln the Canadian ·:/1ldl1i'o Service then they ecr. in olV ot!t11r 
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3, The salary differential at the Ph.D. level can be resolved in one or tw o 

wayn, First, ond most logical, is the 1nclueion ot: c.:·;.s. biologists in 

the new Scientist elass1t:ication system which provides t:or advancement to 

the $12,000 level without the necessity ot: carrying requests for approval 

ot: reclasait1cation beyond tha departr.1ental level. Second, there is the 

possibility of pressing t: or 1:1111 implementation or the Biologist (Research) 

sub�series or our existing olass1t:ioation syotem., the h'ari!M;ork ot: lmiohl:as 

existed in Civil Service Commission specifications since Nove�cr, 1960, 

Recommendations 

ll'urther aoticn should al'l8it clarification ot: (a) our statllS With regard to 

the new cl.ass1f1oat1on system and (b) Departmental pol1c:r ( 1n tha event l'le are 

included in the new system) regarding reolass1t:1oation of personnel to the 

Scientist 2 level, 

Saskatoon, Seek, 

!.larch 29, 1965, 

J"ohn B. llillar 

'.Yildlit:e Biologist 



.-'able A - 1 Oo'ni'IIW t at Owla4a � - li'�h111"11 Attairs a: Naticmal. Reeou.roes 
IS.olosl ... A B1alOS111t (Supen1110J7) Sllb•1111'1llll 

Bro.Doh - Parks, Oana418n ··•J.dlite Service � C�s Title or Det1.D1U011 or Olau utnillua �Iaber at m:ational � Polll�iaa (JCJ.D4 or Leftl ot i7ork) Qllal1t1oatl0118 iPosltiona 
Grade 

I 

I 
II 

IIA I � p 
III 

IV 

v 

�- VI 

·-

Bioloclet 
I 

81ol�B\ 
u 

ortloers woa 11D4er s1011. • _ .. are 
eM'IP""l aDd ill .o.t eet10a the plan ot WOI'k la out-
liDed b7 a aen tor ottieer. '1'he7 are sel4oa ezpwtecl 
to plaa ooopereti-te pl'Ojeots. !.1!17 be expeote4 to \aiD and supentee DOD•prot'ea10118l asatatants. 

Slip61 Iiston 1s senerel 1n nature. The lllljor re-
IPGD81b111t,- for the � ill whiah pl'Ojeota are 
00114ucte4 1a assUIIIed b7 att1oers at thla 1nel. 
*' be er;peoted to 8Uper't'ia FOfNaicmal ead to 1 

B
l�--�tn!!! a:>U.s�p�ee -proteas.lcaal stan. 

BiolosiA 
III 

Bioloctft 
1T 

BialQSIA 
T 

Oh1et � 
CU.4laa 
4fU4Ufe 
SerYUa 

10 pori' uno.er ge��.eral. a.�nion 8Dl � ......... 
or DO taolmioal gutdaDce ts pl'O'fi4ed. ottloera 
a..- the lllljor reeponslbUtt:r for tu welmtee1 
a4'fioe pl'O'fi,ded to ladlllltil')'. ua,. train and w.per-
Yt.o pl'OfeaaioJial 0114 nllll-profeeaional. nett llJIIl 
_,. delegate reapoulbUit;r for pN].twtu17 ll:lter-
pl'etat1CD of data & lBitial writ1JI& ot reports. 

'lork illYolns aupar'fiaion below the firet •Jor 
edw1niatreUw leftl. !&a;r be bead OJl Ol'(plllli!IR'--1. 
anit o011p1'1a1JI& one 1111n a:· one or 110:1'8 field or 
lmmoh e8tabliaJn .. nt;• or lwacl ot a labofttory. 
ait.llOl" oBta'bl1abMDt ot whicll baa a statt at et 
least :5 Biol06111t. ! 'a & l BiolOgist :s. 

-
Regional supartntendents and 8tstt speo1o.l.iata. 

Raepo11111ble tor diroet1CD of the entire Ser'fioe. 

B.So. 

B. So. 1 1 

B.So.a:. 4 p:s. experience 
or 8 z 

M!So .& 2 ,-rs. experience 

Ph.D. - 110 a;p�Q."ienoe 4 I 
li.SO. a. 'I J"Z'B. aper�;,�· 

or (o) 
· li.So. & D J"Z'II. apertanoo 16 1 

or 
Ph.D. & 3 p:s. aperionoe· 

B.So. a. 10 ope. experience 
or (ell 

II.So. & 8 ope. cpertenoe D 1 
or 

· Ph.D. & 6 J"Z'S. cperiaDOe 
Re008Jlition aa a speotal-
tat in h18 field 
B.SO.& 14 p:s.aperie����e or 
ll.So.& ll! ;rra.uperienee iii 6 2 -
Ph.D.& 10 p:s.tatper1eaoe 

B4-t1on a• Uatt4 tor 
l!ftOediDc oak6o1'1ea + 
titaal'IO 11Upeni80Z')" & 

, ed•tnlatratin ezpnolenoa 

1 

(a) AJion bue alU7 . 
(b) (1) At $be B1o1Aislst II level titre duty 1187 for non-reaearoh &11p01"t'iBOJ7 dutiee ad4J$300 to the &11111181 salary. 

(2) At tu B1o1*st III leyel exU& duty pay tor research SU.p0l"V180l')' ·d11t1ea ad4Jt300 to· the 811Dual.. salary •. 
(o) lllol\141118 one receiv� supeniaory pq. (d) Plllll one Veterinary 4. 

u.So. Ph.D. 

D 

I ! 4 

us 1 

3 1 

4 

1 

Salal')' 
Range" :Ro. at {a) 

InC1'81118J1ta 

$4,680 IS IIIIDii• 
to annual a: 

�.060 1 SD!!ual 

$6,100 
to 4 annv.al 

$7,320 . 

:-. �7 ,320 to �t]. 1\Atl 1 
t'1,&60 

to • 8llll1ll1l 
$9,000 

$9,140 
to 4 annv.al 

�10,'100 

$10,900 
to 5 annual 

$12,300 

$14,000 
to 2 8l111v.al 

$115,100 



Tab� A .. 2 Gonrr 'lnt of Canada Doparti!IOnt • l;ortborn Ati'a1rs & Nat1or.al Resouroes Branch - Parka, Canadia :1Udl11'o S9rv1oo 
Biologist ( Ret'.Gal'Oh ) Sub-oorioe . . 

Cloaa ;'i'�;le at Det1n1tion ot Class 
o:r •o�ition ( K1D4 or Lnel of :!or!:) 

Grode 

-

I 3tolog1n I 
', Rosee.roh) 

I ' I 
31olog18t 

II II 
( Reseuoh) 

I 
I 

I 'Hologillt 
III III 

1 IResSdl'oh) 

I I 
I IV •·1olog1et 

IV 
��Research) 

I I I 
v I Biologtn 

I v It Reaeeroh) 

I 
I 

ott1oara work 11114ar 81lpel"f1.s1on. Problellll ore oeatgn-
ec1 and 1n 1108t oasaa the plan of work to outlined by 
a senior officer. They are seldom expeoted to plan 
ooope:rattw projects. �1 be expected to t:rotn ond 
supervise non-professional staff, 

Oftioars work IIZI4er general superrta1on. Probleu 
are asatgned but not 1n t8l'IIS of apeo11'1o Q'P81'1-
�s. ottioer IN8t denlop theoret1o8l appl'O'Icbee 
to proble• and plq and execllte the work. t.!ay be 
required to �NperT180 and t:ratn protosatonal oDd 
non-p:rofeaatonal wort.ra. 
Work 1B pert01'11111d UDder general dtreotton. The 
•Jor respona1bU1t7 for the way 1n wh1oh projeots 
are ot�r:ried out 1a UIJWiled b;r ofttoora at this 
lnel. Uey trein 8114 alq)el'Yiae prote881onal and 
non.protesstonal ata1't 8114 •:r delepte re8110n81• 
bUtt:r t or  prel1atMr;r 1nterpretet1on at data and initial wrtttng of repo:rta. 

o tttoors reootn little or no teobn188l d1reot1on. 
otttoera are reaponatble to:r a ocap:roholl81YO � ot reaee.roh 1n a tleld ot work whore lt 
1a 41tt1cult t o  prepare detailed wom plana be-
ot�use pr t no1x;1ea and procedures are not well ea-
tabl18he4. !SaT aestgn projects SJ!d dolasat. r .... 
aponetbUtty t:or interpreting data and writing 
repo:rte 8110%18 aeetat.oDta, 

Otttcers reoe1Te no teobnleal eu.perytaton ill their 
t:teld ot speotaltzation. CondUGt e higbl;r epeolol-1zec1 and tnvolY&d reeearoh p:rosn-. SUpentaory 
aotinttes are as tor B1o1og1at 4, 

(a) ·ntlro 0,\l/.8, Staff te liSted Wlder the B1olog18t sub-aeries ea 
1ntor=at1on on resooroh appolntaente 1a not at band, 

l.lin1111la flw:her of Educational LoYal 
:ll:ll.U'ioattons Positions at 8 el (Ill JL!ltt LLS<> Ph,t), 

B.so. 

B ,So .tt. 4 y:ra. experience 
or 

!!,So.& 2 y:ra. experience 
or 

Ph,D. 

B.Sa.& 7 y:rs,erpertenae or -
loi,So.& D y:ra.expertonoo or 
Ph.D.& 3 y:ra ,exper1enoe -
Has estsbliahed a repute-
tton as a research worker 
1n a parltoular field. 

B,So,&. 10 rra.expertanoe g 
!l,So,&. 8 y:ra.exporlenoo or 
Ph.D.& 6 ;rrs.srperlenoe .... 
Reoogntzed by workers 1n 
their 011111 or allied fields 
ac upeotallets and 
authorities, 

B.Se,&. 14 y:ra,expar18Dce � 
LI,Sc .&. 12 y:ro. a:rportonoe or 
Ph.D.& 10 Jl'& . lllqiBrlonoe-
Internationall:r :rocogn1ted 
ae a apot�lalln and author-
ity 1n his own field, 
(b) Selartea are the same as tor tho Biologist 8\lb-oeriee, 

Sal.a:ry I b.l 
No. at 
InoroJDOn'COe 



'l'able B. PrOYlnoe - Newtoundlan4 Departaont - l.itnea, Agriculture an4 Resources 

loJ.ass Number 
Title at Detln1tioD ot Claae Llillilawa at 

or !Gnde PositiOD (K1Dd or Leval ot ;fork) Qllsl.it1aat1ons Pos1t1ona 

I Director I Pield Biologiete to &ather and B,SO. s 
(;1Udlite process data 
Biologist) 

II Director II Superrtee A.R.D.A, laDd 1Dftll\ol7 (b) 
(Diraotor ot progru tor wildlite (-H) B,SO. 1 
'ifildlite) 

In 

IV Direotor IY In cllllr&fl ot 'Uae wUdlite -a-nt 
(Director ot 8114 rea.roh prograa tor Nwt0tlll41811d. B.SO. 1 
wildl.ite 
•118s-nt) 

Branch - Reeovo .. 
-l:A:Iuca 

of PerBCIIlllel 

B.so. u.so. Ph.D. 

s 

1 

-------- -------------------------------L-�----�----------------------------------------------------------

(a) Abare bus eal.al'J 
(b) Poaltion oreoted 1D 196& • DOt t1l1e4 ae ot J'e'bnal'J 19611. 
(o) Salaries relatln to A.R.D.A. ere niiXihle, ' tor a pe- with a 

B.so. - �.ooo - e&,ooo, ll.So. e&.ooo - $'1,000, Ph.D. - ta.ooo.. 

Sal.u7 
I 

Rauge �0. at -!ttL 
ea. '1oo 

to ' U11ual 
16,100 

a&.�oo 
to • aJmual 

ea,&OO 
(e) 

t'/,'100 
to 'I U11ual �8,400 



f ; 

I I 
I L 

I 

'ruble C Province - Pl•inco l!:<iwal'd Io1und Dopartcellt - IndWitl'J' and Noturo.1 Resom"Oes D1Tie1<m - 118h and i.'Udlite 

l;l 'l�::l (b) Educational Level 
:>:: Ti�lc o� Definition ot Closs !.lintnu:a Nllllber at at Persolm8 

<:-:.'::do !'osition (Kind or LeYo1 ot ::'ork) <Wllittcstions .Poaitiono B.Sc. M,Sc, Ph.D • RIJiae 
- -

l!1Gb and llildlii'e Reoponeiblo for all tochnioo1 e�nistrstion Oreduat1au tra:t a UniTer-
Diroctor and public rolcttonB v:ork in p1lll1lling and otty with major aourees in 1 1 $6,069 

d!Ncttng tho pr:lY1noa•o tiah and wUdlite biology, «appleontad b7 to 
pl'C@:l'Ql!l. gro4Wlta work to the lnel �7,3'7? 

ot a tlaote:r'a Degree in 
./ildlito ::.anagol!lllllt, and 
oonaiderablo aupeni11017 
ozperionoe in wUdlite 
III&D:lge.111111t; or � equtn-
lent ooCibtneticc ot tNin-

ins n4 axperinnoe. 

. 

Salary 
Uo. of (a) 
InoNmon\a 

4 ann111l, 
when 
merited, 

·-. ----- ------ ------ ----- ----------------------- --�--------------------------------------L_ __ ----

(e) AboYa b:110 salary. 

(b)  It to e.xpcotod that c wUdlito bielogtet wUl be added to tho atatt 1n 1965. 



T&ble D Provinos - NawBrunswiok DapaX'tCISnt - Lands and :.tines Branch 

l 
; Claos ot Title or Definition of Class 
1 Cl•t�do Position (Kind or Level of' ;'for It) 

• 

I I 
' 
' 
I 
I 

' ' 

' 

I I 
I 

ii1ldlif'e Responsible for planni��g and cond\IOtiDS 
Biologist Wildlife surveys and investigations. 

Work is evaluated b;y senior otttoiels 
through review of reparta end effective-
ness of' services rendered end the 
programs developed, 

(a) A.bove beoe eelary. 

(b) :'Tor king toward M.So. 

(c) Increases are at a level of � par year. 
�de on the recommendation of the Branch Director, 

�!inimum 
Qualifications 

Graduation trom a Un1Yers1ty With 
major course work in biology 
supplemented by graduate work to the 
level of an M,So. in ·::Udl.ife and 
cons1dorable experience in Wildlife 
menagement .!!!: en;y equinlent cOI!lbiDe-
tion of training end 8ll:parionco 

' 

) 

Fish and ilildlite 

[ffiimber Educattona.L .L.evoJ. 
of ot Personnel Salary 

Positions No. of { al 
B.so. !l,So. Ph.D, ilaiige Increment a 

(b) ¢6,636 ( o) 
2 1 1 to 4 annual 

$8,076 

-- ------ ------ ------------



Toblo K. ProT1nce tebeo Departa�Gm M Touri-., Fteh !1114 Cle.me 

r CJ.aea 
' 01' I· Grade 

I I I 
I 

II 
• 

I 
I lii I 

IV 

v 

VJ: 

VII 

Title ot Detin1t1on ot Class 
Poa1t1on (Kind or l.eYel ot Work) 

;torlal IIDdor dlreot ellplll'rta101l Oil wU4U1'a proJect, � be required to auporTiae 
teehnioians. 

Supol'Yialon is � l'tiiiiOh. 'fhe ino\llllbeut 
•T aot aa a team leader supal'Yiei113 a biologist I end t'olo tochniciJI.U. 

Inoabellta are clAeaad aa proJect leaders 
or Junior reMB1'Gh biol()Cuta. 

S.nior op61'1lt1cm Under tbe aUptll'Tiaton ot district ohiat. 
Biol.oRiot 

Senlw Reeeerch UDder NperYialOil ot D1Yls10D director. 
Biologist 

Diatl'iot Ohleta Senter biologist in ohel'ge ot apeoial. pro�eot 

DlYilliOil 1uior aeaistellt direotor ot .\"ilAlita 8an1oa 

Dtnotor 

Assistant Adoa1nlstl'tlt101l 
Dlreotor(aanlor) 

Director Be8poll81bla tor direction ot Ollti1'8 
pJ'OYinolal .Udllte -ae-at aDd 1'88Ml'Oh 
�· 

l a) Abon baee 11a1ar7. 

(b) SaJ.a1'1 roel.aantioat.lon ia cunelltl7 UD4Gr Mjpltlotion. 

:.!'inimWII 
�llll.litioatlona 

B,So, 

B.So. + 2 Tl'll• expertenee 

IJ.So. C1l' 
B.So. & 4)'1'8. ezperte-

Ph.D. or 
!r.So. a. Tf!'•· ezpertenoa 

01' 
B.So. a. Tyre. erparieiiOe 

Ph.D. or 
H.so. & TJ!'s. aperianoa 

or 
B.so. & eyre. experience 

... 

' 

Branob - :71ldl1to s Yioa 

Number F41106t1o� -·-.. (b) Se.lary 
ot ot Poraoene: No. or 1 a 

Poeltlona I B.So. a. So. Ph.D. Inorer..en� 
�.aoo • aellli• 

6 6 to annual. 
t&,ooo 

...1!00 
3 3 1 to 4 annual 

t5,1!00 

te.eoo 
2 2 to 4o aennal. 

$4,1500 

$6,000 
to • annual. 

'I 3 2 2 C'l 1ooo 

t6i:OO • aenual 
13 • � Ita ooo os.� 

to 4 annual 
e�.600 

1 1 t;9,'l00 to ... 
cu,eoo 

�0,800 
? to 1 l �11,800 



-

TablA! F-l. l'Joorino. - Q)tario Dopart.nt - Lan4a and Foresta Branch - Fiah and Wildlit�b) 
- . . 

�lAIN 
ll 

De1'1nit.1Clll ot Clu'�� or TitlAI ot Orad• ' "" .... r n"""' or Z..Vel ot Worit: 

I 

u 

�II 

IV 

Blolo,ut 
I 

BioJ.o&Ut 
u 

BiologUt 
nx 

Senior 
B1ologiat 

�·routine pooteaeicmal aa•tsn-mte 011 field or 
lalloNtor7 projecta, �W�1a'17 Qllder the tupaniaiClll ot an �ced biologiat. 

Proheeioaal biological w..-t perf� Qllder .-.raJ. 
direet.iClll with CClllBiderabl.e latitwi� tor iDdeplndent 
decd•Jona. Involvee prllpllft.tion ot detailed pan. tor 
wS ld11 r., studie s  and technical �ioo with reepect 
to the h•pl-ntation ot -· 

�eeaional and 1!Upenia01"7 wark pertain1ll& to wildlife 
&114 tuheriea � procre- in a dietrict or 
0CIIIp&r8ble duti-,a in b811d office. Irrrolvea I!UpeniaiDn 
ot JIIDior b1olog1ata, CoaserntiClll Ottio-, etc. 

Beapclllaibillt:r tor the edg1nhtrat1Dn &114 prooteaeional 
clireet.ion ot a major v1 ldH '• or tieheriaD unit - . 
orc11Dari.J3 the poaition involVe& IAipei'TiaiOD of lltatt 1n 
Head Office. 

-------------- -------------·---

(a) Ab<mt bue aalu7· 
(b)A JIWiber ot biologiata poe1Uons are loCated in tbe JINaarch Branch. 

(c)Pera0$Al baYe dlial rellpollaibil1t7 !or Wildlife &114 tieheriea 
manac-nt. 

Qllllber (It) 
Educational I.ewl 

ot Pera01111el ( t ��6-
•an1R!P ot Ml 11o . or la) 

n. •• ,. � catioaa Poeiti B Sc  H Se fl!.D I J>, liner 
Gnlllat.1on in biolosT, .5,250 four 
aoolog or oloaeq related 14 (1) to a.-1-aam••l 
hoaour course 56,300 
B�So. 1: 2 JH• acceptable 

18(4) �ce $6,300 Four 
(ll to anaual 

H.Sc • .r. l -;;. experience �7.500 
B.So. & 3 )T8• ot . 
progeaaiwl)' reepoaeibl.e l4 (2) $7,200 Fbe i 
a'perience .2:! to annual. I 

K.Sc. & 2 )T8• experience �9,000 i 

B. Sc. It J:11UQ' JMr11 
upel'ienoe. Adlll:iniet.ratin 4 (l.) $8,600 Five 
Uld lll�l"Yi1101'7 abllltT. to annual 
inltia ive, aooct judg��Wnt $10,500 ' '-

(d)FicUree in pUeat.beaea indicate the DUIIbor o! poeitiooa out o! the total 
which are located ·in the lieaearch Brench. 

<•>statr alao includes Section �per'Yiaor 1-1 
Section �penieor 2-1 

(!)Data not provided. 



J,llJ_�.o F-2. Province - Ontario bep:uotment. - lands and Fol'ests Branch - .�ooarch 

L'!O!l 
� Title of 
r.clo !'osition 

I Research 
Se1ent1st 

I 

TI Research 
Scientist 

II 

I 
II h.eucar�h 

' Scientist ' 
III 

• 

• ' 
• 

lr.v ilosoat·ch 
lleiontiot I IV 

l 

· �}�" Sciontbt 
' v 

-

!Jct:inition of Cl.l11s (Kind c� Level of Work) 

Under k--ediate suparvioion to perticipate in planning 
and cncut:!.on of Jll'Oje .::ts. >fork involves J:l&king anal,yso11, 
�la.tion of date and aociating in loll'itins reports. 
�parvision ot nO!'l-professional etaff rJJ3 be required. 

Under supervision of a senio,• ccieotiot plans ond 
conducts assigned research studios, �011 nnd inter-
prots results am prepares reports ar.d !lc1cnt1r:1.e papers. 
!'.ey- be required to supervise and train non-professional 
staff, 

Hes��siblc for a research progrwo in a special field 
of inqu!r.f. Su�rliaion is gensral and the scitmtist. 
is rcsponcibla for determining and developing methode 
and procedul·cs. llcicmtiots train 3lld ouporvi� junior 
scionticta and non-profcooi��l otaft. 

Conducts and supervises a co;up.r ohen!li w r��asarch 
pl'Ogl'e.lll involvinz a m.unber of individual projttcts or 
independent conduct o!' a hi.ghzy specialized rosoorch 
proaram. Rece�vss no technical direction. .llsaigno 
projocte to junior acicntista. 

Clas3 definition is osseutia� as for Rcooarch llcientist 
IV. Adva."!=nt to thie grado is lilllitod to ocientiatB 
who have achieved international recognition as 
authorities in their own field. 

(a} Above bo.se salary 
(b)Fib'U'CC inten•od em the basis of date. providw 

thu:lbe�c) 
H1ni.mlm 

. Poa�!i��J On • H fications 
Graduation in forestr,y or 
honour degree in biology or 0 
other IIUitable field of 
11cience. 

M.Sc. 5 
Vemonstrnted ability to 
carry out research 

H.Sc. & 3 )'1'8. accep"..able 
experience 

OR 10 
Fh.IJ, supported b7 
oit,'l\1ficant research 

H.Sc. & 7 ;yro. experience 
OR 6 

Ph.D. & 4 yra. Elltpol'i<mce 

M.Sc. & lO ;yrs. experience 
Oil. 1 

Ph.D. & 7 ;yro, experience 
• 

Educ:�tiolllll levoll 
of Pat'sonn<:�l 

I (b) B.Sc. H.Sc. Ph.U. 

5 

8 2 

3 .3 

1 

&lnrY I 1 i{o. of (e.) 
fulnr;e Increments 
$5,250 

to Four ee::d-
�6.J00 annual 

u,cro I'' our 
to e.nr.u:�l 

t.7,2CO 

tJ7 ,800 
to FOUl• 

$9' 500 Mr.UO.l 

--·-···--

$10,000 
to Four 

$1.2,000 nnnual 

$ll,OOO Four to 
$13,000 Wl!l�el 

--- �·-----

(c)Fiallree listed includo fieh3rioo ro�csroll poreon'lol 

(d)Staff also includes: ?.cscar.::h Sup:rviaor l-2 
Rascal' ch Super1<"ioor 2-2, 



" \ 

Tn.bl.tl G. Province - Y�toba Dopartr.lant - Uines nnd l'bturu Resources Branch - Wildlife Branch 

I Educational Leve" jc:�&ss Number of Personnel Sn el'Y 
1 or Title of Definition of Class Minil!m:l of No. of l&) 
!G;:o"de Position (Kind or lovel of 1'/ork) �lificationa Poeitione B.Sc •• M.se. Ph.D, Rant!o • Increment" 
I I Game A trninoe position. Incumbents work under close B.Sc. 1-lo experience 0 $4,800 F1vo I 

L Biologist eupervieion on ld.ldlifo research and management problem8 to annual 
I $6,000 

I Incumbents work under BUpervieion on wildlife resoorch D.Sc. AND (a) H.Sc. (or 
• II C-ame and management problems. They are expected to exercise partia�omplction thereof) $5,280 Five I Biologist considerable indopendonco in planning and carr,y1ng out 00 4 3 to annual 

II work progr8l!IS. They llli\Y supervise biological assistants (ii) Several ;years field $6,480 I in tho collection and procooBing of data. experience 

I !II 
Professional uork involving Wildlife roeoarch and B.Sc, AND (a) H.Sc. (or 

Game management program� on an independent levol with onl¥ partialCOIIIpletion thereof) 4 1 ' $6,000 Five 
B1olog1st cursoey supervision. Ueual� involves supervision of AND to annual 

III lowar-gradod biologists, conservation officers, m Sewral ;roars field $7,680 
clerical workers, etc. exparicnce 

IV Game Professional supervisory work involving direction of M.sc. pluo eoveral ;years 
Biologiet broad phases ot wildlife rosooroh and management experiohce including some 0 $6,960 Five 

IV prosramfl at & reepoMible eupervia- to annual 
I or,y and adminctrativa $8,760 
I lev.ol. I 
' 

I v Chief, Responeible for the diNction of the entire wildlife K,Sc. plus extensive 
I Game and research and managecent program in the province. experience in the admin- 1 l $7,600 Fivo 
• loUr stratton and oanagsmont to annual I Jl.nnage�:�&nt of wildlife reeources. �9,4SO ' 

I I 

(a) Above bneo ealer,y • 

' 

' 



Table H. �- - Sulcatchewan Depuotment - H&tlll"&l ·lieeour- Branch - Wildlife Reell&l"ch Divbion 

�laO:" Educational Level 
ft Hulllber of PereODDel. TJ.�� ot (J Definition of Clan :) }Hnin1m of Mo. ot (aJ �e Poe t1on Kind or level of Work �Uticatione �itiona B.Sc. !M.Sc. Ph.D. 

lrijJdHfe Profeelli� sciontific work 1n perfol'tllins w1 Jdl s te Bange I - B.Sa. t:?:i� to 
Fbe Ulllll&l 

I Bcologiat Nllee.Pch atudies under the technical auperriaion of 3 3 6.: 12 
I Area �pe"I'Villors 

Ranae II - M.Sc. $6,0?o-to 
$7,680 

F1 ve Ulllll&l . 

Wildlite Reepona.ibla professional work 1n vildllte reeearch B.sc. phla 4 )'l's. 1n 
II lCeologiat 1ncl'udtna 8QJ1erv1aion of !cologiat I 8lld biologiaal. wildlife •naae•nt � s a 1 $6,564 Fin 

II uaiatAAta. M.Sc, and. several ;years to lllli1U8l. I 
related. expel"ienee $7,968 I 

III WHdHte M.Sc. pl.ue axtenaive I 
Ecoloaiat Proteaa1ooal. supervisory work 1n d1rect1Jii a tecbnical. experience 1n wildllte l(b) $7,392 Fiva 

m v,IJdU fe rauarch program. reall&l"ch, including to armu&l (Chief superris� experience $8,976 
Wildllte 
!cologiat) 

M.Sc. 1n wildlife 
IV Aas1atant �plll'Y18111 the operation ot the Wlldllte Branch mana�nt plu.a extenaive $7,992 Five 

Director. experience 1n l'ctmSnSatNt-- 1 1 to Annual 
ion and. mana�t of wildlife reeourcea 

$9,708 

v Director (c) (c) l (c) (c) 

(a) Above baee sala17 (c)Data not provided, 
(b)Foeitiou noant aa of March, 1965. 



� I I 
t 

I I I 
• 
I 

I I I 
I 
I 

� . .  � 

'.l'll.ble I ProTiDOII - Alberta Deportmeut - wndo and Po�n• 

Ch3S 
or Title ot Definition ot Clan :iini.INII 

Oro de Position (Kind or Levol ot ':iorlt) �ualitiontions 

.aldllto Protosaionel. wrk 111 performing wildlife J�aDageoo B,So. or oqu1118l.ent 
I Biol.o6ist I ment ond resoo.rch studios, Inoll!llbeuts work oomb1Mt1on ot 

under the supenision of a :ll'iah and Wildlife ecrporionoe end 
Biologist II, ed110atton, 

�fildlito Advanced proi'ossional work involving oonsidorsble B.So. plun oonsidal'Bble 
indopendonoe in pl.ann1Jig and oonduoting wildlife axperlenoe in wildlife II Biologist II RBnBg&i!Wnt end reoearoh prooed�s. !Jay inl'Ol'I'O stlld1 inoludina ao• in 
suponision of assiste.�o.nd field atatt. a su.ponisol')' or 

e4a1Distrat1...e capacity, 

'J1ldl1to Su.pentsion ot wildlife �80u.roea •nageMut and B,So, plll8 oCC18idarable 
A Biologist lll reaooroh progre:�S throushout the prortnoe, ;:;ork experienoe in a41111.nistre .. 

(Chief i1Ud- 111 subject to revter: b7 the J'iah and t:lldlife tion and IIIJIIIgeiJIIDt ot 
III lito Biolo&tot Director, ::Udl1te reaouroee, 

Fish end Supenillion ot entoroonont of regulatory controls University graduation 1n 
a i71ldl1te throughout province end sdmin1atrst1on ot law plus considerable 

Ad:linistrator oporetionel and serVice procedures. lJl't'OlTI!B oxporienoo in lett entoroe-
superVision of conservation ottioes end related 1118nt o.nd reaouroos 
ottiee start. ·:1ork ie sub jeot to review b;r adlllinistretion. 
Director. 

Fish ond Plans and directs operat1ono ot tho Ptsh o.nd Univ, sradlllltlon 1n 
IV if1ldl1te .71ldlite DiT1s1on. Su.pervtaes all stntf. .:ork asrteulture or Biology 

Direotor is eubjeot to reTiew by the deput,. minister ot plun extensive 
Lan4s end Forests. experieDCe in Pieh end 

;�Udltfe adainistretion 
ond IIM18g0118Dt. 

Branoh - !'ish ond :711dlite Division 

;NIIIIIbor 
oi' 

Positione 

2 

4 

l 

1 

l 

Ed110at1onel. Le...el. 
ot Per801l118l 

Btfo� 
� 

l B.A. 
1 B,So . 

1 
. . 

!l��� Ph.D. 

2 

l 

(b 
Rango 

t5,5�0 
to 

$7,140 

t&,MO 
to 

te,2�o 

07,1(0 
to 

C.9, 000 

$7,140 
to 

�;9 ,ooo. 

�9,000 
to 

$ll,-'OO 

----- - --- -- -· - --- --- - - ---- --�---- -�------- --- -
(a) l<bovs bose S<llsry, 
(b) �LollS sorTioe� increment of (·ao to �30 per 11011tb {depend1Jig on one's clsasitication) ie granted at'ter 8 yec.rs oorvtoe. 
( c ) llo. of 1nor011:0nts not lalonn. 

SlotA .... 
I�o. ot (a) 
Inorelll8ntu 

7 annll!ll 
' 

5 BDDIIIll 

5 o.nnlllll 

5 ann1111l 

(c) 



'i!�blo J ,  Pl'Ovincs 

BlUsa �� 
'l,itl'$ of 0::' ' J:·;t:J .-:o ! !-'osition 

I -----· 

! I C!ar,�o :.:nnag2:nont 
2ioloalst ! 

� 
Gar:.e !l!.mogo::.ont 

II Bioloei.e-� II 

____ , c�� :.:aoo{;orr:ent lil iliolo3ist III I 
i 

... 
A. Aas1star.t Chief 

r.!ttrulgemont 
IV i3iologist 

� I 

nesecrch 
B,  Biolo�1sts 

v Chief Chmc 
f:klnoscm.Bllt 
Biolc<1i :rt 

o British Colu::Jbin De!)ElrtLJent � ilecroat ion end ConOOl'tnti OJl 

r:umbcr 
Dsfinit�on ot Cles� :::i1nir.tU!Il or 

( I<ind or Laval ot 7iork) Quali:fic�:�tiona Positions 

L
''' To conduo·!; under diroction, technical Un1vera1t1 graduation in 

!;tudiec rel!!tiva to tb.e managc�nt ot zoolozy end preferably 
t�il<llife. wildlife ooology. -
To conduct under direction, techniccl Uni vorsi ty aradWlt ion i!l (d) 
et1.ldiea rolet-ivo to the !l!Bllagernent zoology ond pl�ferubly l 
of wi.i.CJ.ii'o. wildlife oooloey plus 

post.grsdUilte trnillillg. 

'l.'o w."'<lcrtako nncl supc:Miiso wU<lll.to Univeroit:,r gradl!e�ion ill 
investigatiouo necessary for zool.OS1 end pNforably (6) 
!:.rumgc:llcnt of wildlife. •11ldlite ecology p1Ull 

post·�'Bduato train� 
6 

to\'lnrd a ?.!!later •s degree 

(f) 
(h) (h) 5 --
(h) (h) (h) 

----L - ..J 

( c l .�bovo i>aso slllcry. 
{b)  i". puy 1nor:n:Do io scheduled for l.965-5G. 
(c) /nou.�ent i n  proeoso of yronot1on to Grade lJ.. 
(d) J.ncwr.bent in -;>rocees of _,_,remotion to Grode III. 
(c) Ono �no���cnt in process of pro�otion to vrads IV. 
( i') On '.:I ic·.�Q\Il:il>cnt in pl'oacss o: pro:uotion to C:t-ave V. 
Ls} l�cl.lfilberlts hav� post t)l.'\!du�to tt-uinit'-8• 
(a) l.\::'.;a h::o not b<lon o"!>tninc<l, 

Branch • Fiaa end G��o 

r:duoational Level 
of PorsoDnel 

B.so. :i!.SC. i'h.D. 

1 

1 

(g) 
l 5 

(g) 
2 l 

• 0 

5alan 
�(h) ... ., ,.-t,<o-. b .-.o . O.!.. ·. � ,  

Bange Increr.lO'lt 

$4,684 
to 5 8ll!I.UO: 

�5,940 
·-· • 1 es,464 I 

to 5 ennunl i �'G 7�0 "'I' , ... l 

t6 ,456 
to 5 SllllUiJl 

1'7,960 
I ' 

�6,960 ! 
to 5 er.n\1!.1�. J 

�-a. 700 ! • 
i I 
! -

C7. gso I to 4 annucl �9.��0 I -



Tabla K, National Research Council 

cie�e I l I o:· Title cr Daf1n1tion of' ClasB l C:.-:;<lo I Po3! tion (Kind e;r Lovel of ;'.'crk) 
Minimum 

t,ualifioo.tions 

·----------· ( b J E:lucatiouel Level ·l· 
N�.ber of :.'e,rsomtal Ssla)>.r r-�������---+:------���--� oi' 1 I F

;o. of 1 '· • 
I - . 

i I Junior Ro�earch To undertake research on assigned problems 

_ , .. �O_!!!_t1.£r!? _!!•�C, �J.SC!��.D. Ran:;<>_f!;£��;:·� 
I I �5' 400 15 SGI:!i-B.se. 

l I 1 Ci'fir.cr un':!Cl' tho S\'IY.lrvision ot a senior officer, l to u nL.U£tl ,, I l:G,GOO I I 

Jl -·-------j ---·-

I I I ---P---+-
Aseiut:mt To cllais·t ill roeOOJ.'ch ot ...ajor h�porto.noo t'7, GOO ! ll�gcn:-:-oh c:!d d�l'ri'-'"'!ty �>n.tl, ·.'!h .. n rt>quiren., to •mtlor- Ph.D + 2 yoors• 111 to 1'1 or.=.::.�' 

r

fioor . 1 take a�s�BflE>d problomB mthout close ressarCih 91tPertenoe I 1 $9,100 ! supm:·;; ::nor,. I n• ; 
--' A=�·:---... -To u::ulel·tak� and be N3ponsiblo for resoar.lh . 1 I 

-
�.9.500 �--� 

ll! 1 'RHOPnrnh wo1·!: _on g!'Qll1.E:li!l' of Oo'laideroM.o ir..!)Orta:noa l?h,D. <· ;;_a yo::.re 1 to I "  :nrl> 

Offioer nnd o.iftic•.l.lty. 'l'o �:�u.pot-viso tho wt•k or I ot rese..voll exparienue I i , 1 tl2,CCO 
f :;cbordil:.Uto r::oo:.r::h .-:c.rkor:J. 

·�-� ,�.,:��:;:;r::,:-,. """"'"'" ,,, �'� "'-• ""'''"''· '•·'· . '""'""hl' - 1! ·---·--,;·-· -,r fil��:)�l-·-
rrr Officer I . OX])Grienoo aoo is " to ;) '�"l!' . 

I ! ! reoognizGd QU1;box·i ty ill I l I j C 15, CCC 1 
! j 1 1 hi::; field. 1 I ! t I ' I I I ; I l--�----1 · 

- --j�· -- • --i-----r-·-n- --�· -
1 I P!'!:lOill�! I Ph.D. and is reco�ized I I I ' i til:>! COO l " 1 !'t·.>� '''''";l ' 'i'0 <1 tv;e·o '' llo:·oa•l !'t126aNh u:.:O!·:rtt."!l. I in·i.ul·natio;):llly e.c e.n I f ! ! I 'tO 2 <:nm.; ' • 

I I Oi'tiom: I I authority in hi& field. I I 1 J j ':;l&,ooo 1 
t_ I _, 

. ' ... ------·--

l�) !�o�c bao� snlc!1�. 

( b )  Stoff d�to ore DOt pra�entad bccaus� �y sciontific d12ciplinos, 
c�c�..-: ��0!1 t-1�.!.-:)gi�z. ::::r-.:- :!..!l.'tcl��t!. 



'l'&blo L, Fieh�r1oe Roeoarch Boer� of Canada 

.-- · (iif ·-
wuGO.tionel Ltw$1 I � Cl. :.3 �1\l:lhor ot PerRonnol ilelP.r:; 

or Tit�e ot De:1�1tion ot Cl•·O:J ;.;tnl·•u·' of' J r:c , o!' l-, 1 1 Gt de, Poa1Hon (K1nu or !.o\"lll. o( .'/c:>l'kl Q.lllllificl'ltion� Pos1Uont B . sc. tl,So, Ph.D. n:�ngo Inc:'""l�.1 I I • I 
Aosista 1n c11rryj.ng out projcots ncoordins I Un1vora1ty gradu.�tion� I' I S5,400 ti\"O :JOJ:LI• 1 I 

I I  

Irl 

Aaa:l.ct<.�nt 
SciGntiot 

Asaocioto 
Sc1cnti8t. 

to plon, il:elu•lir.; tl.lo :.w.pervioiou of tho \Uluall:r ·•ith ho!lors, with I to ilr.m.v.l 
'VOrl: -:�t u�ccr:::. exponenoo in the field ! {,6,600 

reloted to the duties to 

As�it;tR it. plannin:t and carrying ol.lt 
re�Jcrcb ?fOjoeto ot �jor 01sniftcanco, 
l':tnns onc1 diroctB nubordilllite p.rojeote. 
Su;>Vrd11os the l>'�··k o1' tuobnic•l �nd 
prcrcs�io� nnstttonta. 

be !18%'fol'Qild, 

Ph.D or ito oquivslont 
in oduc�tion, oxp3r1enuo 
and d&monatrsted reooarch 
nbil1•Y· 

;..'"'.'/ t �00 
to j sovon i t ;  ,100 a=u:J:'. 

-i I 
. ----------+-------l!---+--+-+----'!--1------!1 

Soz:s.or 
Zc1Gnt1ut 

.i:'h.D. or ita equ.1val.ont 1 !lc:;;.ouLiblo for pl.rmniuc and direoting Demonstret&d ros81U'oh 1. I l'o&wrch p:rojeoto, and organizutione.l abllity I I I II 
wit!t ·.•t ls::u:t 6 :'l"'lal'B I �l � 

.;'9,100 
to 
. 000 

. expcr1enoo 1n related tieldo I . i I .J 

{a) Abon b:>SG C'll.c.l;, 

(b)  8tart d�t"' n:c �ot proeontcd bco�uso aony ocientific diaoiplinon, 

o�ber tten �iolo31�c, are 1nvolvrd, 



:r·� �:il e. :.-! .. S9l·�ry Scele9 for Gone :.:�,lor Coz:ad11Ul Uilivorsitiae - 196� - 6�. 

-- 1---;·c-n-�rcaf I �� .. • .... �- I t  } l>' __ .. , _ ... ..,. .. it" r.-. -e• . , 1 -:. . ' .... · -- . ,J ..... ... _ .,. t--- ---
.. t�·()l' ' � r  , � �·U.J-� �� ooo/�9 �oo 1 �- ��� 

:i"c�•o L!¢Gil1 
�or::it;; Un1oo:orzity 

,GOO M, 2:JO/!:?, :;co 
I !�''0·) t• �:>!co I 

1 f\r, �.·e�''l)�rfj) 
(b' 

"' --... ··-f· --- .. __ 

I �? ,C00/$1.0,1)()0 �'7. 500. 
,.. I 

(b, c) 

�;;;;-�;' ""''"'""" 
- •· •r ·• - j (r'20" 1.• <) •on" {h - .,  .._ J._ ""- I., � Ao '\'&.1\1""' ._, 1 

t!:-.n;::.:.mr� \ I (b,o) 

! u-nrv-ersity University 
cr �=ct;to or �1.tobc I ��5' OCO/M '500 Uct stated /$'1 ,499 

(b,c) (c) 

I �7. 500/�9. 500 I $7. 500/�9 '·Ml9 

(b,c) (c)  

I I 

1 ��=v�roity �r -uni:V3rs1ty 

i -�::k�
t

r.her.'-. 
cr J'.lbart2 

I ��G,OOO/!lo,OOO Ilo •:1ni;,;a 
or m.::xi::tu.·• 

$aoo !nr.rc.'il�.: �) ( c )  

-
I �7 • 500/?9 ' 000 t 7 '500/$9. 600 

I ($�00 i!!.cro�nt ) ($400 

' 1.1lt:!l'{t"'" ''!Ot l . 

Un 
... -----;��··;;r�ty of 

'RT ,i"\ ". - ·  ._ .. ..... ·.'!'!1 ;:-, 1 .... . 
-·----

�5, 

'.!?' 

500/$'7, coo 

.(C�,c) 

., 
000/�0 ,000 

·(b ,c) 

-
I 
I 

I 
-,.,.cJ.:z..tn 

'':)�SO� 
11 �lo,ooo/tlt'l,!iOO I t!1,50o/fll'>,ooo tlo,coo/$l3,ooo �9,500/$l3,coo t9,500/�l�.ss9 luo,coo;�u.aoo 0110,000/ . t9,000�t2.,ooo 1 -- I 

-p I I ·"·"' I {-;.�oo ihCl'OC:..'"llt) (b,o) (b,o) I (b,o) (c) {��en i"orc= .• '!!lt) (t�.oo 
. 

{.�,el 
L in ...... -�-... I l .... �'-' ... -u ... 1 

_.._.,._-- ...... . .., _ _ __ ____ L_ -- I -- ··�- -·..--

( "t) 1. J:tml Ol' lovol ('If' M>:··k - Eet:��nsf• of' tho w1.de va:r!nt1ono in jcl: spoo1r1out1ons !'or 1nd1v1due.l. pos1t1ono no utto11pt hue been :1!'3de to 
�,.-oll r,u· thC <!.1:1::\'0!'0I:OeS ill .l.evn.l ot l'O�llonaibility, 

r., 

' 

·� .�;_.oti:UI� u_�l;l'1io.J':i�u!J& � I.u .. ,t.u .. h;X .,. 11-1Uf)j, :1-.r,u � ��6(u...,;·�Q \l�;:,;a.·�.; U:l d i.J �VN�illf C0���:.4;) �;;::;�!::._;,;:; �"':':':..":l":! ':l :>h U. ;t�.; .. ::O:� .. 
:�ssl!Jt'Ult rtr.:d A!:a"�Oiatc l-'!'t'\f�H�S"!'r'l - Ph.D. I'."�qui,r.,d b;_r ?::flAi• Uni'll:( .•. � t� .. ..oieR 

,...,;•,u 1\' 

o.-·t!!C 

.•--..,r."f(lr�J,\t - �=-i.�h! : - ,\-;e�o i..nns;;t of' t;t:.n �r�t,lrcd t.o roaeh tho t.Qp of thu •�>se1otnn-: �o�·oo:�or lovol anJ..X>!!:a to 0='/"J ... ·r.hl) 
-:·:i� =!* �1"';\) :lc�rw ·:.-:.t�. zr:ot!:.�:- ::!:::: 't:. ::,:-".!l. y::::."! :';W.rei'. to ett�i:l t..h,1 tor l)r t-.h� A.eeoc!:•tc ?•-,.-..1�tlc:t�� �.·-vut.l 

� c.ppc!" �l·'!.s :::.:.v�·n �o :i�.i::.:·.;;:s fer n�:tf. hlf)lo.st r.ll,.;:s!J, 

:::o ::tJtcd i��rc;:;c:>lt. 



Tu.blo �1. Centt•d Saelmtaher:an Technical Inotitute, 

------.-- ·-

Clut}/3 
� ... •ritlo of Definition of Class 

•."'-'\_"!"'.�10 Posiiaon ( l<l.nd or Level of flork) 

I 
I I 

I 'l.'eobnology Develop rosouroos management course as required, 
Inu'.;ructor J 

12-1� houro per week teaehillg load. 

Student eounoelling, 

Individual instr�.totol'G specialize in wildlii'e, 
fisheries, forestry end perks J:llll18ge:Deni;, 

i 
I_ 

_
___ _j -----------�� 

( n) .Above base se.l..ar".f 

(h) '1/ithout a Saemtchlml".n High School Toaoher 's Certificate. 

(c) �ith e Seskatcbe� Hish School Teacher's Certificate. 

(d) One po��tton vacant as of �rch 1965. 

• 

Minl.mUill 
�ll!llificetions 

B .so. in ii1ldl1fe plua 
u.so. IUtd 5 J60.1'8 
experience plus 
Sask. High School 
teacher's certificate 
(optional) .  

Nlllllbor 
ot 

Positions 

{d) 
4 

�ducatianel Level 
of Personnel Se.J.ery 

No. o! (al 
B.so. M.So, Ph.D. Ra.uge Inorementtl 

; 

(b) $7,592 3 annual to 
2 1 $8 316 

t7, 6921° I 5 111mua1 ,  
to 

t,g 336 
! 

,. , 
. 

. 



'l'eble o. 1;cekatoou CoJ.legiate Inetitllteo 

' I 
Class Title of Definition ot Claaa 

or (e) !Position (Kind or Lenl ot \York} 
Grade 

I 
rv Apparently no fixed ditterenoeo in teaob11lg 

roquire�nts between olaeoes, 

I 
I 

v 

I 

I VI ,::lass V \'11th bonus) 

I ! --
( e) Above bo �;a saler;r. 

(b) Salary seale ettoctive .Tul.y 1, 1965. 

(o) Claaees l, lT & III are for peraona haTtDB one, two and 

throe yenro eduoation training roopootivoly, 

NWiber 
IU.ntmm ot 

Qual.1f1oat1ona Poe! tiona 

(4) 

17our yoara tre.in!Dg -B.so. & 1 year to get 
teeoh1118 oertUicate. 

Fh·e para train1118-
one :rear tal! 

teeahiJl6 oertitiaate. 
plua Honora Ileg1'88 

B,E4. degree + Honora 
DegrM 

or 
l.lsster •• aegree + 
collegiate institute 
oertitioate 

(d) No lltnf" data ore prezented as Jll.!lll:y fields ot knowledge, other than biologists are involved. 

!.l!ucational Level Sol..ary 
of Personnel 

lb I No. ot (a • 

n.so. lA.So, ?b.D, Ranse Inoro<D.Onta 

�5,450 to 
�9 .300 

ll unnual 

e5,840 to U annual t9,eoo I I 
�6,340 

to ll lllllllllll i$10,300 



I 

I I 

Table p, Duoka Unlilllited 

Class 
or 

.:lrade 
-

I 

II 

III 

IV 

Title rtt Definition ot Olaas 
Position {Kind or Level ot :Tork) 

Biologist Under superviaion to carr)' out research projects 
I relating to waterfowl enageent. 

Biologiot Under oupenision to oal'l')' ollt resevroh projects 
II relating to wstertowl -.gement, 

Biologist Responsible tor suporrising the biologioo.l 
nx pl'ogJ:'8.1:me in a provinAie. Dtreota the actirttioo 

ot Biologist& I & II lllld teobn1o18l111, 

Ohiei' Rooponvib1o tor diroot1ng the estiro biologioal 
Biologint programJllG or Duolal Un.lilll1ted, 

(a I All on baao oal.ary. 

(b) Position vacant as or March 1965. 

(o) \!forking on !l,So, 

( d) Data not obta inod, 

llinimwa 
Qual1t1oati011B 

B.So, 

B,So, plWI some 
exp8riBil08 

B,So, pl\111 aenral 
years axperience 

Un1veraitT Qreduate 
plus extenatn 
erpe:rieDOe 

Educational Level 
NIDber ot PersoDilel Salary 
ot .liO. or !o .. 
Positions B.So, U.So, Ph.D. � Incrc:nent � , 

0 $4,800 I ! 
to 4 8.0Il\llll • 

$5,940 

$6,940 
{b) to 4 BD11Wll 

1 $7,140 I 
• 

! 
I' 

(o) $7,320 l z 1 1 to 4 a.onual 
$8,760 I 

i I ! 
1 1 (d) (d) q 

l • 
I I 

• 

- --------------- -----�- ------ -



•:able (1. U,S, :Pioh & ;";11�1to ::lerYieo 

(ClaBO 'ht.lc or l e J DGrintt ion or Class 
• ('!.' !'osition (Kind or Lenl or ·!.or 1c) Lorado 
' ·.7il<ll i1' 8 Positions at this level are characterized by intensive 

I I Biolo5iot train1Jl3 end the portorml'oe ot supporting work in 
GS • 5 research requiring proteesionol trainill8 but little • 

i or no exporionce. 

I-II iiUdlU'e Pooition.e at this lonl ara cbaraoterized b:r ad'f&Deod 
Biologist traillin8 in roaoaroh teohniquas and 110thods and by 

' I GS - 7 
the perror.anoo or work or liaited eaope and ooaplex-

I ity 'llbieh is a millo<l: pheae of broeder a .. igrDilnb ' 
or other eaploy�s. 

WildlU'o Work is performed undar the technical and aWnistratin III Biologillt ouporvision of a roeoarohor ot higher grade, 
as • 9 Immediate objectives are indicated b:r the supervisor 

all well as the nature or xoeults to be expected, 

, �11ldl11'e Work is pertormod UDder gODeral supervision. Inollllbent 
IV Biologist pertorrp dittioult and rellp(ll15ible work alllliglllll:ltlta GS - ll  or which he lll\l.lt pGl'IIO:. l.ll:y plan the details, Project a 

aro oxpooted to reeult in a pUbl111hable ndd1tiou to 
ecientit1o knowlodgo. 

i 

I 
Wildlife Assignments are giVen ill terms or brood gonere.l. 

v Biologist objectives, Incumbents pertorm ditticult and 
G..'! - l2 responsible ·10rk whioh involves a sUbstantial amouut 

ot initiative and oreatirtty and has the objeot1va ot 

I f1llin3 in e critical gap ot knowledge, 

I 
l'lildlti' 0 Performance ot UGUally difficult and respollBible work 

VI Biologiot ro�uiring extended professional training end 
GS • 13 exporiei!ce. Typiool aaeianments may be or outt1c1ent 

llomplcxity thnt they C!UIIt be ap;;>roaohed throUSh a I I !Ienos ot C(l"'plcto on<l conceptually rolstel.l research 
i etudiec. 'r .. oce lll.l!" bo carried 0101o by the l:lCw:bont or 

I by a tea:�; ot wbio!l !Jo 1o tha l98da.-. ' I 

' · -- - _l-._ 

!Uni= {b) 
(tualiticatioos 

4 :rear OOIU'Be or otud7 leading to a 
Baoheloie or higher degree with �jor 
study in zoolOgT, •.dldl1te biology or 
botall7. 

B,So. all abon plus 
1 ;rear•11 proteasiODal uporienoe 

or 
1 year or graduate at�. 

B,Sc, + 2 yre, prote811onel IJXl)Orienoe 
in wildlife biology 

or 
D.Go. + l yO!ir ot gre4uate st� 'OlUS 
l year of protessianel experience. 

B .So. + 3 yrs. prcte11ai0Dal experience 
allowing ability to _.k independantl;f 
Ph.D, 

or -
or 

B,So. + oa.li'lnation ot 3 yrs. uperit�DCe 
and gre.dllllte tro1nbla. 
B.So. + 3 yrs. proressionol. exper13DCe 
abolrtng tho.t ap;>l1081lt has broa� lalowleagG 
in hie rield, can plan and eonduct research 
independently or to oonduot nry ditticult 
roaeeroh 

or 
B.Sc. + 3 .;;;,. or ccmb1ned education an4 
OX1lllr1enca meeting tbe above oritar:l.a. 

At least 3 yrs. of progressive proteeaioD&l 
e:rporiouoe or oomll1not1on or ez:pel'ience & 
polltvgrodu.ate training whiob llhows that tho 
''Pplicant has the ability to illitlete an4 
�uroue original sc1ent1tic reeearoh at 
oonsideroble ia?Qrtance involvi� extensive 
l-::�owlodgo of sove:;al BSJ)COtB of 'h;.ldl.ite 
biclOtiT· 

.. 
P,CIOO 

� 
ta.• 

•••• 
w 

., .. 

.,,110 
•• 

. , .• 

ta.ao to 
tn.� 

110.-o 
w tu,M� 

tlt,OI'f 
w 

tl5,11&5. 

.. lit:!! 
k. J� 
t.!! 

> 

. 

-

; 

·-

; 

·-

� 

. ' 

. . 

i 
1 
i 
I 
1 ' 

I 
1 I 
• 

l 

' ' 

•t 



Table � aout•d. u.s. J'iah & 71UcUUe Senioe 

I Glass 
or 

i 
I • 

I 

I I I 

Grade 

VII 

VIII 

(a) 

(b) 

( o )  

�ltle or (o Det1llit1on or Olalla Hinlmlllll (b) �8 SaliU'Y 
PoeltlCD (Killd or Level or W.rlt) QualUiaatione No. ot _(a) 

In.oreaant a 
WUtUUe �. Requ1re:lleuta as ror as ·- 13 plu a record or At leallt 3 Jnl• ot pi'Ogl'OHiTII proteNioael 
Blolo61at ��lvlt:r aDd or131nal1t:r to 1111ft1o1entl1 experle.DCe 
as - 14. establish tho inoumbfll!.t � the renk1ng � 

iauthorltioa in hie apeeie11zat1on .5!!: 3 11'11· at oollbine4 iEpo.r1enoe 8114 sre4111lte Ia· Respons1bU1t;r tor the a41111listret1Ye stlll4r which shows b;r aoaCllllp].iahlllent t!lat the $14,1'10 
""""G8&GKIDt, oo1entU1o leadership or teohn1ae1 applicant baa abUtt:r at a ver:r h1&h order to g 
coordination ot a eegent ot the asenoy•a reaee.rob in plallllillg, Qr81U11z1IIg, direot1DS 8D4 $18,1Hll 

p1'0F'UI ot auttio1ent 111portenoe that U. baa tntorprettns V9rT OQIIP18lt pi'Ojeota aJ14 bas 
ted the establlllhmllnt or a 88pal'8te a aompnbeaaln and authoritative tno.1edge or 

!reooaroh organization 8114 laborator:r. wtlcllUe blolo§. 

WU41Ue IRoqulreDenta are es-tiall1 the &aDI as tor At least 3 "¥r8• or pl'OfplfiU1Y8 prateaaionel 
B1olog18t � - 14. experloooe 
QS - 15 cr 

oo.llb1Det1011 or trZpei'ienoe and graduete $16,460 
eduoatlon 11hioh shows that the appUoant to 9 
baa ab1Ut:r �e: plaA, dlreot all4 oo11411Dt $21,1!90 
b14Ebl:r oollpla teo!m1oal. and adl!linlstretln 
p1"081'81118 which are regional, national or 
intal'lllltlCIII81 la acope. 

Above beae al.Bl't - 'l'he pattern or granting i.DC:r:emente is sa follows: Annllllll:r tor the tirat three tnoremeuta 1n a olaas, enry two :rears tor 
the II8Xt three an4 enry .three JMl'& be)'OIId that. 
J'a:t: all pcett10D8 at -.;he OS - '1 11114 higher pedes applicants � ba\'e bad at leallt one "!flU ot reqG1re4 profeeslonel ea:perlenoe at a le\'el 
or dlfl"iolllt7 Oompt11'8b1e to the J18Xt lower grade iD thia aeries. 
OS - ' all4 QS - 'I are trail!ee gre4ea in the WUdlUe Blologi.t (General) oategor:r. .rraa QS - 9 to as - 15 poatt1QIIll are categorized ea 
IUdlUe B1oloslat (General), WUcUUe Biologist (�t) and riUdlUe Biologi.t (Researoh.) 
SeJ.ar:r eeelea lD tbeae oateeortea ere 1dent1oe1 but tllo tnillille all4 expert-• req\dreaeuta dltl"er -bat. Data proY1de4 in this table 
OL'etor the lJtlAllte Biologist (Research) oateg017. 


