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An Appraisal of Advancement Oppartunities end Salary levels
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In the last few oonthy two major cwngps Which pramise to have far-reaching
effacts upos thy fNutwre edvancoment of cdvil sarvants have been iuplemwmnted by
the Federal Civl) Service. Twese are the institution of @wllective bargaining
aend the new clesnification systex for professionsl research workere. The extant
to which these develop=ents, particularly the uew Sclantist alsssification, will
affect the tolagiste of the Canedlan Wildlife Service is Bs yet not eantirely
clear. In view of this uncertainty it would be well for ue to examine aur present
position mmrefully and, if remedisl action appears arranted, to be premred to
state our case clearly and eoavincingly when the opportunity presento itself,

Befare procseding to the documentation of existing salary levels and
advancement copportanities it would be well to coneider briefly the present
eanioyment cutlook for biologlsts in general and wdldlife biologists in psrticular.

Rapidly ewakoning yablic interest in wildlife as an laportent renewable
resource for recrsational use has stimlated a marked exyansion in programs of
wildlife management and research at both the federal eand provincial lsvels. Dr.
Jo ¥, Speirs in hie report "Manpower Needs in Canada for Biologists in the
Fieheries and Wild)ife Field", given at the 1962 meeting of the Csnadian Soclety
of ildlife and Fisheries Blologists, estimated that during the period from 2962
to 1971 at least a 50 psrcent increase in staff would be required by agencies
employing wildlife blologiate, Ir the 40 percent incresse in astaff scheduled
for cur Service in 1965 is at all indicative of the treod it would appear that
Dr. Speiris estimate is extremely coneervative.

@ploymant, oppertanities for biologists with wildiife ¢treining are by no
meane lmited to govermment agencies. Those with graduate treining to the Fh.D.
level are qQualified to teach mARy bilological subjects, including ornithologcy,
mammnlogy and ecology, at the university lgwvel. According to date presented
in Professional Manpower Bullstin No. 13 published by the Department of labor
in December 1962, 23.6 percent of the biologists in Canada are employed by
colleges and miversities and 67.5 percent by govermment agencies. The anti-~
cipated growth in staff requirements at colleges and universities between 1562
and 1944 was almoot double (9.0% to 4.7%) that of the goverament agencies but
the five-ymar growth estimate for thses two eategorica is almost equal (4% to
32¢). The magnitude of the need of Canadiern universities for new ataff ie

revealed in an article by Bestrice Riddeli which appeared in the Jdenuary §, 1943
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1ssue of the Finaneial Rust: In it she refers to an ectimate by the Canadisn
Universitiee Foundation that 2500 university teachers (in sll fiolds) will be
cequired by Canadian universities in ths fall of 1965. Biology is listed as one
of the fiedds in rmtest demand. .

Teaching of higb school Wlolagy is an impartant source of explaymnt for
tdologiste not qualified to teach at the university level and there appears
to be an inrreseing emmhanis in the echools on the teaching of conservation
and related fislda. Susiatehewan, for @anpls, has cecmntly adopted & nev Blalogy
text which is stroogly oriented toward ecology. Biologists with a wildlife
baekground are well qualifisl to teach euch caxses.

At the present tims a blologist with wildlife treining, particularly one
with gredunte training, has little difficulty in finding sustahle employmant and
there is little to suggesat that the aitustion will be materizlly altered in the
near future. We thus have what is esdaxntially a saller’e merket as far as
wildlife biologiste are ooncarned with agencies cumpeting for their sarvicees.

Meny fuctore can affect an organisation‘e succese in oapsting for etasf
and ¢hase o8y include such items as geogrephdeal location, typs of work, fringe
benefits, etc. In the fingl analyeis, hawever, the amcunt of remuneration
offared and the opportanities for sdvancement are usually the two major
conaidsrations. The imprtepce of competitive salaries in securing and holding
etaff is well expressed in an article entitled "Acadexic Selaries in Canadian
Universities” widch appeared in the Uctober 1964 issue of the Cansdian
Association of University Teachers 6ullgtin. The nrtinent passaye is as
follows: ™If the non-university field of employmeut is relstivaly large, any
aalary differapticl will quite quickly be reflected in a oorcespanding
differential in the qiality of the staff that cam be attrected and retained.

If univereity malaries lag very far dahind ihose in a accmpeting profeseion 1t
becanes very difficult indeed to expand the univereily etaff in the fleld in

question”. Thie statement ie equally valid for govesrvamnta, industry or auy

organization which mist hire amployeee on a copetitive basie.

Documentation of the existing ealary sitamation for biologiste employed
in wildlife work, education and other lines of research has been chbtaiped fram
the following agencles.

1. Newfouodliand Resources Branch, Department of XKines, Agriculture and Resources.
2. Prince Edserd Iasland FSsh and ¥ildlife Mvieion, Oeparizment of Industzy

and Natiral iescarces.



3. New Brunswick Fish and #ilclife Branch, Dspartment of lands and Mines.
4. Quebec Wildlife Service, Department of Tourisu, Fish and Gems.
5. Ontario (a) Fish ana Wildiife Branch
(b) Research Branch, lepartment of lands and Foresta,
6. Manitobe Wildlife Branch, Dspactmant of Minas end iNatural Resourcea.
7. Seskatchewen Wildlife Research Division, Department of Matural Hesources.
8., Adberte Fisgh end Geme Diviaion, Uspertment of I=nds and Forests.
9. British Columdde Fish and Gamae Bianch, Departmsnt of Recreation and
Canservaticn.
10. National Research Council of Csacda,
11. Fishkeries Research Board of Canada,
12, The Ganadian Association of University Teashers.
13. The Saskatchewan Teacher’s Federation.
14y. Cemtral Saskatchewap Technical Institute.
15. Ducis Unlimited (Canadg.
6. U.S. Fisb and Wildlife Service, U.S. Depactmant of the Interior.

HHova Scotis is the anly province from which data hes not been recveived but
it is expscted that the necezsary material will be fortheoming as scon as their
curread reelassification rrogram is cempleted. Fertinent data for each ageney
have been eummarised in Tables 1, 2 and 3 tut a more complete resums of the
information provided by these agencies is eontaibed in an appewdix to this brief.

The me Jor rroblem in attempting to cumpare salsry scales and advancement
oppurtunities detheen two or more agencles is the difficulty in fully equating
different ¢lass or grade units. The situation is, in fact, so cawplax that
this method was abandoned in favor of using a factor which is a common
denoninator at all class levels in ell organizations, i.e., mimimwm educational
roquirenants. The approach used in this stidy has been %o attempt to answer
the following questions for each agency amt to compar™e the results.

1. How far can a man of avae2ge sbility and application, and possessing a

(a) Bacheleris, (b) Master's and {c) Far.D. dogres, advancs before his

progress is reterded either by a reduced mumbder of st:.ff positions or

by requirertants for special gbility or greater edicational qualifications?

2, Vhat will his earnings be =t the start and end of thie period?
Initinlly I also intended to cempexe rates of sdvancement ard such rates, based
on the number of increxsnts in each elass, have been commited and included wiih

the other data. After dve considerction, however, I sonchued thzi edvanuemsizt
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Table 1. Camparison of Advamemant Opportunities Ascording to BEduoetional
Qualifications - Canadian Wildlife Service and Frovinoiel 7ildiife
Aganpies

A, With Dachelor’s Degrse

1
Agoacy CI“? I‘ (a [ Salary l Yozza gg;lgiona
StarbiLatTT] Renee | Sonielo) Mvorved |
|
Cansdien F1dlife Servioe 1 111 -umjmi 131/2 | 29
ewfoundland Resouroes Branch I b ¢ 9700/6600; 10 4
PE.I., ¥Fish & ¥1141ife Divisian {e)
INew Brunswiok Fieh & V11dlife Rranch zm 11(6) 6636/8076| 5 e
Quebec ¥11dlife Service 1 v 4200/7000 | 10 | 18
Ontario (e} Pish & 1)dlife Brarch { I III 5280/9000¢ 10 46 {g)(s)
{b) Beasarch Brench 1)
Manitoba Wildlife Branch I‘iu II 5280/6480| & 4
[Sagkatchewen Wildlife Research
Division b II 61684/7968 ¢ 10 6
[Alberta FPish & Oans Division 1 11 530/8;%& n 6
{B.C. Fish A Gams Brunck 1 I 4884/9960 | 13 8
{e) The class or grede bayond which edvsnsamont is limited by the Yow .

tuxber of positicns avsiledle, or dazands for spéoial edbility or
educationsl requiremsute,

{p) Based on uninterrupted rroZwea thrcugh every ealary atep in every
olasa, exgept in cases of overiapping sslary ranges between alesses.

(o) The position of Fish ond Wildlife Direstor is at preeent the only staff
position.

{d) For a person with e Beohelor's Degree to gquality he must have edditionel
exporienve or partial gquslificatfions for e jiaster's Oegree,

(a) Rew Bruns¥ick hes anly one grede of wildlife Biologist.

(£) Seven biologist (non-resserch) positions are loosted in the
Reacaroh Branoh.

(g) Fercoonel have dual wildlife ard fishories reepanssibility,

fh)} A person with e Bachelor®e Dogres oc:ld bo hirsd at the Class I level but
there are no etaff poeitions in thie slmse,

(1) Menitoba hzs apc poaitions at the Class I level.

{J) Plue long-service incxemant of $S40-33680 after 8 years sorvise,
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Table 1 cont‘d.

B. With Magter's Dogree
Agenocy Class lLevel  Salary E‘z&ru gg;iﬁme
(a) Range  Agnjeve in Classacs
Start Limit Lirit(b)Involved

Canadian 711dlifeo Service IIBI III 6060/9000 11 2B
Y¥ewfoundland Resourees Rranch 11 11 6000/7000 10? 1
?.X.I. Fish & '711d11fe Division {a)
New Brunswick Fich & w1ldlife Brenek I I  6636/8076 5 8
Quebec ¥1l1dlife Service 111 v §%00/7000 6 9
Oxntario {a) Fish & 711811ife Branch II III  6300/9000 8 &(e)

(b) Resecrch Branch 11 III 6000/9300 10 15“)
¥onitoba 'M1dlifs Branch II  III 5280/7680 153‘) 8
Saskatotssan 741d1ife Research
Division I(h) IX 6070/7968 7 6
Alverta Fish & Gamse Diviaion IT %) 21 ss&o/w(zé) 6 4
B.C. Fieh & Geno Erunsh O III 54847980 . 10 7

(a)
(v}

(c}
(a}

(o}
{£}

(e}

(k)
{1}

The class or grade beyoad vhich advencerent ie linjted by the low
gunber of poditions avalladle or 4ecands for special ebility or
edunational regquiremerts,

Bagsed on uninterrupted progress throush every ealary step in every class,
excep’ in cases of ovexlepping selary rengoa bectween classes.

Pereons with newnly ecquired-Yaster'a DegYees start at the top ¢f Class I.

The position of Fish and #1ldlife Director is at presemt the anly gtarf
position.

Six bislogist (mop-reseerch} positions are lecated in ths Research @manch.

Thea nunber is bolieved to inelude fisheries and poasidly Corestry
personnel .

The period would 1likely be less a3 a persan with a lzater's Dagree
would undoudtedly bo hired at a ealary part way up Claes IY,

Repge 2.

Alberla givez no etorting point for a perecn with a Master‘'s Dsgree
but it is assumed tAal auoh e pereon would start olose to the lower emd
of tho Cl=ee II rTenge,

Plus long-service increment of $240-$360 efter 8 yesrs sarvice.



procedures can be so flaxibls that variations in these figires frum agency to
agenay zay well be meaningless and that therTe ia therefore no polnt in trying to
compare them.

The capparison of the edvancemmt end 8alary statua of the (anedian tildlife
Gervice in rvistion to that of cther ggenciss has besn divided into thywe
cotogories:s

1. Provineisl wildlife agencies

2. Non-govarnment agencies.

3. U.3. fieh anc Wildlife Service.

Deta for persons having either a Bachelor's or s Master's degree and employed
by the C.W.3. or a provincial wildlife agemay are greeanted in Tables 1A and 1B,
Since only tiree agencies, C.W.S., Quebeo end Outario (Besearch franck) have
syecifications for tiring Ph.D.‘e and sinece salaries for sich qualifientions are
the sams as for a Master‘e degree, this category was pot amaidsred septrately.
Starting salary in the C.W.S. for a biologist with a Bachalar's degree iz the - -
seconxd lowest emong the ten sgencles 1isted. Maximm palary in the C.W.S.,
however, exceeds (by from $780 to $2520) that of &ll othsr agencies except
Ontario which ;iw;a axactly the same erlary. It is interssting to note that the
two highest paying organizations, C.l¥.8. and Qutario, have 60 perceat of the
positions open to people with Bachelor's degrees. For a persan with a Master's
degree the C.W.5, offers the fifth highest eterting salary and the second
highest (by from $7680 to $2000) maximun salary, excseded only by Qntario {Research
Brenck). In caxparing maximia ez)aries at the Bachelor’s and Master‘'s lavels
one finde only three agencles, Newfoundland, Qutario (Research Brench) end
Manitoba where possession of a Master‘s degree will qualify a persca for a bigher
oaximam 6alary than he could achdeve with a Bachelor's degree. In Newfoundland
this difference applies epscifically to a blologist hired for A.R.D.A. work.

TNuraing to non-governmnt agencies (Tables 24, B, C) we find that at the
Bachelor's leval C.W.S. also paAys the lowest starting selary of five agenciea
and at the a2ximia level it is the second lowest. iHowever, mazimum salzeriea in
the four top agencies vary by caly $300. Ko oppnrtanities are available at the
Bachelor's level for pecrmmnent teaching positions at major universities or in
the resource @anagemmot program at the Centrel S8askatchewan Technieal School.

At the Master's level C.W.S. renks fourth apang gaven organjzations in level of
starting salary end fifth for maximum aalary., We are virtuslly on a par with
the Crown Corporations at the maximum ealary level end elightly over $300 lower



Teble 2. Cogparieon of Advancement Oppurtanities Accarding to Khueations)
Qualifications - Ganadian Wildlife Service, Gan Curporetions,
Biucationsl Institutions and a Private Organiecation

A, With Bachelarts Degree

Agency

Class or Crede level Years
(a) Salary Aehiar;;'
Start Limit Range Limit
|Canadien ¥1dlife Service I I1r 4680-9000 | 13 1/2
[Nationsl Research Counedl I e 5400-9100 | 10 3/2
Fisheries Ressarch Bosrd 1 17(4) 500-9100 | 10 1/2
|University Teaching
(Example ~ U, of Saskatchewsn) airimim ?f M.S¢. required
|Central Sasketchswan
Tectinicel Institute $Hssources
mansgement ) M. Se. reqired
Colleginte (Migh School) (o)
Teaching (Bxample - Sg=katoon) w'e w 54,50-9300 | 12
cks Unlimited (Cacada) 1 111 L8o0-8760 | U

(a)cuee or grade beyand which advanceme:nt is limited Wy edueationzl
requirezents, damnds for special ability or reduced number of positions

available.

(b)Baeed on uninterrupted progress through all salary steps in every class
except where there is an overlap in salary ranges,

(c)A peraon with excepticnal ability can, with a bachelor's degree, advance
to an Assoclate Besearch Officer position and a top salary of $12,000.

(@) Ko mention is mede of a person with a B.Sc. odtaining this lewsel but the
statemont of qualifications infers that such is possible,

(o )Bachalor'a Dogree plus a teaching certificate (one year) are cequired to

qualify for this class,



Tabln 2 coat'd.

B. UWith Master‘®s Degree

Agency

Cless or Grede level Tears to
Salary Aehiatg
Start I.ydt(a) | Range Ligi_t.__l'
Cangdizn Wildlife Service I(c) 111 I 6060-9000 1
Nat:ionsl Ressarch Councdl I(c) II(d) 6600-9100 9
Fieheries Research Board zle) a3 6600-9100 9
(Example ~ U. of Saskatchewan) lecturer Iscturer 60C0-3000 7
Central Saskatechewan
Techaical Institute One grade only 7392-8316 4
(Resources Management) 7692-9336 6
Collegiate (Hsgh Sc¢hool) (n) _
teaching (Exampls . Saskatoon) v v 584,0-9800 12
Ducks Urilimited (Caneds) 1I 111 55L0-8760 10

(a)CIBBS or grade beyond which advancezent is limited by educationel
requirements, demands for special ability or reduced cumber of positions

availabls,

(b)aased on uninterxupted progress turough a1l eslzry steps in every class

except where there is an overlap in salary reunges.

(c)iﬁth a Haster's Degree a person starts at the top of the class.

(d)ﬁ. parson with exceptional ability cam,with a Haster‘a Degree, adwvance to
an Associate Research Officer position and a top sslary of $12,000.

(e) No data available for a Master’s Deziwe but the gituation is assumed to

be compareble to No R. C.
) gt s mmtaa.

(g)Imaer scale i3 without a High Scheol teaching certificate; higher scale

is with seid certificate.

(h)é‘m honour degree plus a collegiate certifieate is required. I1f the
person hes a Master's degree plus a collegiate cartificate he is entitled
to a $500 bonus, btringing his salary scale to $5950-$10300.



Teble 2 cont'd,.

C. With Ph.D. legree

figency

|Cla.aa or Grade ievel

!earat;n

| Salary Achie
|
start  [1init(®)  |pange |isnte'®)
Canadian Wildlife Service 1A IiT 7320-9000 6
Estimal Research Council zée) rrrld) 820012000 | 10
isheries Research Board 11fe) IIl 8200-12000 | 10
-lUniversity Teaching Asglstant |Assoclate (£)
(Example . U.of Saskatchewen) Professor |Professor [7500-12800 12
Central Saskatchswaa .
Tecbnical Institute
(Resources management ) {g)
ICollegiate (High School)
teaching (Zxample - Seskatoon) (g) ,
Ducks Unlimited (Canada) (e)

(@) Class or grede beyond which advancement is limited by educational
requrraments, demands for special ability or reduced mumber of positions

avallable.

(b)

except where there is an overlap in saiary ranges.

(C)Peraon with a nsw Ph.D. stards part-iay up the acale in Cless II,

Based on uninterrupted progress through all salary ateps in every claas

\
(d’& person with exceptional sbility can, without accepting adainistrative
respongibilities, advence to the rank of Principel Research Officer

(Class V) and a top salary of $16,%00.

(°)Ho specific data on starting salary for new Ph.D. or advancement beyoad
the Class III lovel hut aseumsd to be oompsrable to W.R.C.

(£)

Estimited on the baasis of avercge rate of advencement by staff.

(g)No special provision for hiring Ph.D.'s - presumably would be hired

part.way up the saleyy acale for & person with a Master’s degree.
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than the best e&lery offered by the Centrzl Sasiztebewan Tehnicsl Inatitute.

It 18 in vrelezion to =2slaries pald for high school teaching, hosver, W&t our
Service campares most unfavorabldy. In Saskatoon, where salaries cazpare favorahly
with those offered bty city high schoola elsexhere in the country, a person with

a Master's degree who takes an additional year {or two surmer schools) of education
courges can quelify for salaries ecanging up to $1300 higher than those paid Wy

the C.W.S3. Salarfies mid by Ducka Unlimited, tho anly mrivate orgamization
involved in wildlife work for which I have data, pay salaries at both the
Bachelor's and Haster's levels which are slightly lower than C.W.S-

The non-guvermmant agencies which hire predaminantly biologiets at the Ph.D.
Jevel are the National Research Counzil, Fisheries Research Boaid and theo
universities end it iz here that there is the most marked differemtial in sslayy
levela. Iterting calsries mwid for a new Ph.D. with no experience are $1H0 highar
at the University of Smslatchewan and 3880 tdgber at the Qrown Corporatiors tlmn
they are with the C.N.S. but aaximua sslariss arc $3800 end $3000 higher
respectively?! It should be cemamdered also that the meximmm salaries reforred to
here are onss rwadlly attainable by those of average sbility end that a person
with more ability czn ge evea further. In the National Hessarch Counefl, for
axample, a person can, if he has the ability, attain the rank of Prineipal
Research 0fficer at a maximum 38Jary of $16500 without accepting any edministrative
reoponaibilities. This eituation presents two problems for our organisation
First, there is the question of experienced personnel preaently on staff (17
percent of the staff of the nadian Wildlife Service belsw the Diologist 4
Jevel hold Fa.D. dogrees and an additiomal 38 percent are eithsr working toward
this degvee or are contemplating doing 90) woving to igher paying poeitions
at universities and, sesond, there is the uvan greeter difficulty of trying to
attract experienced men of high ¢plibre from these same institutions to meet our
goning requiramnts for reeearchere in a wide range of spedialized fields.

The camparison of salary awales and advancemert opportunitics in the
Cenedien Wildlife Service and the U.S. Fish and Wildlife Service mAy be subleet
to queation eince ths level of national exnoy and stamdard of living cf
another ecountry are involved. Tic U.S.F.W.S. is, huviever, the closest counterpart
of the C.W.S. in teres of acope of lunction and level of resporsibility and for
that reason it is perisp3 worthwhile to inclhiyie such data for goneral informetion.
In the U.S, Fish and Wildlife Sa=viie it is possibie for & person with ebllity

tc advance quits rapidly to the G3.11 level without changing positions end without



changing positions and without having to work his wWay to the top of each grede
( a ptocess Widch, &y the dook, wanld reguire 18 to 2% yuars for each greda).

GRarting salarise iz the U.S5.F.W.5. at the Eachelor's, Master'e ad R2.D. lowls
sre $320, 0LIFO end 63330 higher, respectively, tian are the cmpxredls mlarim
in the C.W.3, {Tadble 3). The maximum eala¥y at the GS3-11 1svel 1s 09 higher
than the tOp malary for a biologist IXI in cur 3ervice.

In the preceiing mages the salariss paid to tdalogists employed by tie
c.wns.unmmm.tmmmmdmumwwm
eguocies. Before summrising those Nmliag it might be well to look teieal)y
ctmmdumotuohﬁato;anmpmthomthlucfmw
science. Data presented in Professiocnal Manpower Bulletin No. FM/6 published
by the vpartamnt of labwr in July 1964 ehov thet:

(a) Medisn enmwl earmings in 1962 in the field of natirsl science as a
whole were $5400 tut the esdian for tiologista was anly $EKID, second
lowest of eight categaries.

(b) Median arxm) emrmings in the fimlds of engineering (grocp wedian of
$9600) end naturel sclence (group wadian of $3%00) for a parecn with
a Bechelor‘s dagree and five ywmre sxErisnce ware as follows
acxEding to typ» of exploymmmt: Coverrment - $73C0

Frivate Indmstry - §P&00.
The levels for a person with a Master's dagree and five years
oparience wers: Oovernment - 68600
Private Industry . $8400,
T™he laveis for a perean with a Mi.D. dagres ani five yeare®
axgeriance were: Ocoverzment - 8700
Private Iuihstry - $10500,
On the basis of tha=ze data it appuirs that azlaries &t the Pachalor's and
Magterte lowls are fairly capetitive bstwee governmant and ixbiotry,
Industrisl seslarios are bighar Yy $300 at the Bachelor's lsvel and guvernzamt
saleriss are higher by $200 at the Eeater's level. At the Ph.D. lsval,
bavaver, govarmmart ss laries fall well belaw iy $1800) thawe paid by
private industry. It would appeer that grvwments pince én ammual Fresiun
of $100 on the treining and experisnce which acerue fram the attatmwat of

a Pt.D, d.”o



Table Se

11

Cosparisen of Advanceaent Opportumities Asoording ¢o Edueatiosel

Qualifications = Canafiian T11411fe Sarvice end U.8. Fish and

®1ldlife Service,

At

———— - —

Agency & Clese levsl Salary ﬁul to
Educstionsl Qualifioation Range Achieve |}
T Stary Limit lnll Limit (b} |
A. Baohelortes M
Canad{an ildlife Service I IIX A$80/9000 13 1/2
U.S. Fish & Wildlife Bexvioce @86 [i8-11 $000/11308 (e)
Maater's Degree BT v
{4) '
Canadien Vildlife Service.. - | I 111 6060/9000 31
0.S. P1sh & ¥11dlife Service ' G8=9 [3S-11 7220/11 205 (s}
C., PhiD. Dﬂﬂ
Canadian Wi14lifs Service oA | sz20/e000 | 6
U.S. Fish & 411d1ife | as-11 [5s-11 8650/12205 | (o)
|
i |

{(s) The clasa or grade beycnd whieh efivancezent 13 limited by the low
nurber of positions availsble or demapds for speoiel adbility or

educationel requiremanta.
(b)

Bered on uninterrupted prog&re8s Througl gveTy galary Steép in overy

clags, axcept in casee of overlapping salery runges dslween classes.

(e}

Celoglaetics of years to limit is meaningloss

a8 1t ia comxm practice

to owsrd withinegiude lucsremruts st acre rrequant than prasoribed
intervald to queliried persannel and to advance such paraomeal before
they reach the top of their ¢ads,

(a)

Parsens with neuly acquired leeterts Degrves start at the top of Clasa I,



fe=t

Summation

1. texisua sajaries p2id to bilologiste by the Cazaéian Tiidlife Service aro
apprecichly bettor {oy $760 to 32000 ot the Masters axf Pk,D, levelo) £han throso of ary
provincial Agency ezcept Qntario which peys at an sawal rate in the Fish end
%#i1d11fo Bransh znd $500 more (at tkhe !fastsrt's and Ph.D. lovelsn) in the Reaearch
Braeoh,

2, 'L?xx.mum ea’aries paid by tho Netienal Researoh Council =nd Fiaherios
Rosearsh Board are camparadle ¢ those paid by th? C.7.S. &t the Bachelor'eo

end Magter¢s lovals bat ere $3000 higher at the Pa.D. leval,

&, laximum un:versity (Saskstobewnn) esleries at the Xaster's level ere $1000
less thon thoee paid by ¢.W.S. but at the Ph.D. lovel exeesd oura by £3800.

4. The Centra) Sasimtchawen Tochnicel Batitute pays o maximun salery for a
dagoex g degree (or Pu.D.) plus & highr schocl toacharts ¢artifsocate viioh ie
8336 groator ¢hap for camereble quvlifications im the C.W.S.

5, Maximum sa’arice for high cchool teachira {Saskatoos) renge fxom 3300
greater at the Bachelor's level %o $1300 greatex at the Haster ‘s and Ph.D, levsls
then Ao those of C.¥.8..

6. Duoks Unliri®ed, the only private wvildlife crmanization eczteoted, peya
galeries which are alightly lowar than tkoge of C.W.S. at tLe Bechelo:x'a end
Xasterts levels and aprerantly followe owr lead $n S2lavy rowioions.

7. (aximum C.7.S., salaries are eppreeledbly lower{by 32300) at =1l educatioeel
lavels than thoso paid by the U.5. Fish and Wildlife Service.

&. Bilologiste &8 a group have naticnally, the secor€ loweat medisn sulexy in the
natural ecience catesoTy. Biclogigts employed dy govararonta »ee9ive ealeries

at the Bachelo:’'s 2nd Xegter's levols which are aporuzi:ately ejuivelont to thocse

paid by industry but at the fh.D, lovel tharo ie en £18%0 difforentiel in favor

of induetry.

Concluaicns

1., Biologtete with a hachelor’e ox Mestorrts degres can ¢o &3 well or bottoy,
salery-.«iso, in ¥he Cenadian J1ldlifo Servics thaz thsy cen ir oay otuer
Camdian organization, goveramantal or ctherwies, with the exeception of elly
high mohools end the Rosearch Branch of the Omberic Deparinent of lands exd
Forssts.,

2. Universities, Grown Corporctions ond ever city high echools offor approcizbly

mors remmaration to the biologist with e Ph.D, than deos the C,%.5.,
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3. The salary differential at the Ph.D. level can be resolved in one of tiw
ways. FPFirst, enf most logical, is the inclueion of C..r.S. biologists in
the new Scientist oelassification aystem which provides for advancement to
the £12,000 level without the necessity of 0arrying roequeats for approval
of reclasajfication beyond tha departmental level., Second, there 48 the
possibility of pressing f r full implementation of the Biologist (Research}
subeseries of our ex 8sbting oclassification systemr, the fremesork of whichims

existed in Civil Service Commission 3pecificaticms simce Novesber, 1960.

Recommendations

Purther action should await clarification af (a) our status with regsrd to
the new classifioation system and (b) Depertmental policy {in the event we are

included in the new aystem) regard ng reclasaificestion of persamnel to the

Saientist 2 level,

Johp B, M1llavT

¥ildlife Biologist

Saskatoan, Seek,



(b) (1) &t $he Bialogist IT level axtra Auty pay for non-research euparvieory duties add3$300 to the amnuml sslary.
{2) &t sbe Biojogtist III level extra duty pay for ressarch euparvisory duties ad®$300 to- the ammual sslary,

(0) meludsng ons reeetving suparvisosy pay.

(d) Plws one Veterinary 4,

Ysble A - 1 Goveszw ¢ of Canada Depaztmant .~ Northern AffeiTs & Natiopel Resourees @rannf) - Perks, Canedfen ":1dlife Service
Biologi. . & Biologist {Supervispry) Sud-sories
| Giass Title of Definition of Cises Gipimm iumber of | Edusstional Lewvel Salary
. or Poaitica (Kind or level of TJork) Qualifiscaticns >ositions Sracnnel
Grade B.So. | 4.80. |Ph.D.| Range® |Fo. <f (&)
” = Incremants
Offloers woIk under supervision., Problems 6re
eaaigped and in aost esses the plan ¢of work is ost- $4,6680 5 aenie
I Biologiat |lined by a 8 ifor officer. They are ealdom expected B. 8e. 1 1 to eprqal &
I to plan eooperative projecte., lay be expested to $6,060 1 anruad
'train and suparvies nan-profesaional asajatants.
Supervision 1s genersl in neture. The mmjor re~ B.So.2 4 yre. experieuce $6,180
spandibility for the way in which jxojects are or 8 S 8 to 4 ennu=l
11 Biola@M [oonducted 18 assamsd by offioors at this level, ¥.80.& 2 yrs, axparience $£7,320
Do ¢ ¥y be expocted to suparvisa prafeasious]l amd to
e ltyein ana suterviss nomeprufeasionsl stafy. 3 $9.320 ¢ i
IIA Blm ' Ph.D, - no !Ipul‘iﬂ!!l 4 Sl o
Work 16 Verrormed under gederal Girection 8D 4iveiv | B.S0. & 7 JTs. GEpSTiviuvo
o* ro tecknical guwidance ie provided. officera or (o) $7,860
aasuze the major respanaidility for the teshojcal %.30. & B yrs. axperience 16 1 13 1l to 4 anmanl
II! | Biologi®® |adyice provilded to ivdustry. May trein and super- or ¢9,000
111 viee morlessiaonal and acn.professionsl etaff and Ph.D. & S yrs, GEperience’
may delegate responsidility for prelisinmary futer-
motation of data & {mitial writing of repocte. B |
Yark invol e superviaion below the firet mejor B.So. & 10 y>8, axperience
edministrative level. By be heed ex argamizational or (a) $9,140
Xy Biologist |mnit ocompriaing one main & one or more field or M.S0. & 8 yre. axporience 8 1l S 1l to 4 annual
)2 4 dranch establishments or head of a laboretery, or $£10,700
ejtlior ostabliskmeot of which hsae a staff of et -|Ph,D, & 6 yra. experienne
least 3 Biologiet 2's & 1 Blologist 3, Resognition aa a spociale
) i1st {n his field
I N
B.So.% 14 yrs.&xparienae or £€10,900
v Bio%odu |Ragional superinteadents and etaff speoialists. 4.S0.& 12 yra.expericuce o= 6 2 4 to % annual
Ph.D.%& 10 yrs.&xpariesoe $12, 300
VI Chtef of Bduostion as listed for $14,000
arecadling estagozies « 1 ) 3 to 2 annwal
zwmuu 1fe Bespoasible for direetion of the entire Sarvice. artensive eaperviscry a $15.200
Sarviae .| sdministrative sxperiemnce
(a) above dase



Tadbii A = 2 Goverr wt of eneda Department - Nerthorn ASfaeira & Nationel Resourves Branch - Parke, Canadie ¥11ld ire Servioo
Biologist ( Reecarch ) Sub-aorias
Clase | Title of Definiticn of 1lsess Ef{nizun Wuzher of| Zdunationel Level Salary (b)
or | ~ositiom {XAn8 or leval of ork) .ualifioations Positions| aof P “Hange No. of
Grode _ () B.Sa.. m‘p Inoromenss
Offioara work undey suparvision. Problerd cre assign- '
ed end in moat cesea tke plen of work i{o outlined dy
I | 34iologist I | a senior officer. They ere seldom expeoted to plan B.So.
| (Rosearch) | ocoperstive projects. May he expected to train and
| asuparviee non-professionsl staff,
| Qffioera work under goneral eupervieion. Froblems B.So4& 4 yre. experience
s10logist aTe aseigned but not in terms of 6pedifioc &xperi- or
1 11 sents. Officer sust devalop thecreticsl approdches ¥.Sc.& 2 yre. experience
. tKes ») to problema and plan and exscute the work. oy be or
i resuired to suparvise ant trein profoseiocmal ond Ph.D.
| noa-professional workera,
| Work is performed under general direoticu. The B.S¢.% 7 yrs,expsrience or
] 31020gist ma jor responeidility for the way in whioh projeots K.80.% 8 yra.axperionco §
103 O 111 are aarried out is seeumsd by offiocors et this Ph.D.&2 3 yra,experience
| {Ressuroh) |leval. Mey trein and euparviee professiocnel and H53 eastsblished a reputs~
[ nod-professiosel etaff and may delegate refpansi- tion es & reseerch worker
; bility for grelimicary interprvtetion of date in a pertioular fie 4.
| and initiel writing of reporta,
I 0 1ioors recoive little or no techaisal directionm, B.S0.& 10 yre.experience or
IV Siologlst |offigers are respamsible for a oomprehensive %.So.& 6 yra.experiemco or
. v programme of reeearuh in 8 field of work whore it Ph.D.& 6 yra.axperience.
| \Reaeereh) |14 d3fficult to prepare deteilsd work plams be Reoognized by workers in
ocause pr noiples end procedures ere not well es- thedr omn or ellied fields
, tablished, !May aesign projects ard delegate re- aC speoielists end
{ eponsibil ity for 1dterpeting dsta end writing authorities.
5 reparts among aeeiatants,
' Qfficers receive no teobnieal asp&rvisicn in their B.S0.% 14 yra.exparience or
V | Slologlst |rge1a of epacislivation. Condust e highly specisl- [U.Se.% 12 yrs.axperionce or
1 v 1284 ap8 imvolved reesarch programms, Suparvisory  |Ph.D.2 10 yrs,experience
| (Ressarcb) |aqtyvities ere as for Biologist 4. Interpationally recognized

a8 e apécielist end autior-
ity in his own field,

()

atire C,R.8, Staff ie 1listed under the Bi&logiei anb-aeries es
information on research eppointments ie not et bend,

{(b) Salaries are the same &s for the Biolog

I.ﬂ.b mh"ﬂriﬂﬂ w




Table B Province - Newfoundland Departaont -~ Nings, Agriocslture and Resources Branch - Resgurces
; Educational Lavel Salary
: Rumber of Pqreammel
'clasa Title of Definiticn of Class tiniava of 5. of 2]
| or Foseition (Kind or leval of :lork) Jalifieetions Poeitione | B.Se.| #.Se. | Ph.D.|Bange a ntE |
iGrade
L
1 .
I Director I Fleld Biologiete to gather and B.So. 3 3 $5,700
(14141ire process data to |4 anmual
| Biologist) $6,100
E
!
12 Direotor II Stpervase AR.D.A, lacd inventory {b) $6,200
{Dirsetor of progrea for wildlife (mcowe) B.Se. 1 to 4 ammual
| Wildlife) 96,600
(e}
in
iv Direotoz IV In cbtargs of the wvildlife exnagumnnt ﬁ?,m
(Dareotor of end reemarch progrem for Newfoundlemi, B.Se. ) § 1 ¥ anpual
wildlife 8,400
| m=nagement)
{e) Above dasze ealary
(b) Position oreated in 1965 - not £1l1sd aa of Februsry 1963.
{o) Balaries relative to A.R.D.A. ere flaxible, for a pareca with a

B,.Se,

~ $8,000 -~ 36,000, H.80. £6,000 - £7,000, Ph.D. - $8,000.,




Teole C

rovince

vinco Héward Islcad Depertmeat o

- Industry end Raturzl Re oaaress Divieion - 7ish mnd <ildlife
i
| o1asa (b)| Blucaticnal Level Sslary
| or Ti412 of Definition of Class Yigirnes Rumber of |__of Persomnel | 3to. of [a)
| Crcdo Position {Xsnd or lsvel of Sork) :ualificatiorns Poattione| B.Sc,| ¥.8¢.Fh.D. | Rarge | Inoremezts
Pigh and wildlife| Reepcnsivlo for all techniosl edwini tration |Gradwatian fros a Ueivse-
Dirscter snd pudblic relations work in piensing and 81ty with major aoursesin 1 1 $6,089 4 apnuel,
dirscting tho provinee’e fieh end wildiife biology, euppleroatad by to w en
prograns, gzsduate worik to the level 29,377 | merited,

of o soter’s Degree in
J4ldlife anagezemt, and
oonaiderablo eurervisory
oxporionoe in wildlife
ammgrent; or eny equive-
lent combipatiom of trein-
ing end experienoce.

{a} Above bage salery,

{b}

It ia sxpcctad that & wildlife bieiogl t will be added to the staff im 1968.



ness of services rendered end the
prograns developed.

considerable excerience ia wildlife
manpgemsnt or eny equivalent combipa-
tion of training end expserionco

Zable D Provircs ~ NewBrunswiok Departwsnt - Iands and .§tnes B anch =~ ©Fish and Z'i1ldlife
Number Educational Level
Class ax| Title of Definition of Clasa glinimum of of Peroscnnel Sglary
Gredo Fosition {Xind or lavei of Jork) Jualificaticas Positions]| No. of | all
B.SO« !.SOG PhoD. nﬁm Incremnta
I iv1l1dlife Roegponsible for planning and conducting G aduation from a University with
Biologizt | wildlife surveys and investigatioxns, aajor course workX in biology (v) $6,636 {o)
doxrk is evalusted by senior offioiels supplemented by graduate wozk to the 2 b 1 to 4 anmual
throuch eview of repcrts end effective- level of an M.So, ia 7/iidlife and £8,076

{a) ibove bese eelary.

(%)

forking toward H.So.

{c) Inc emsez m e at a level of %2 par yesr,
¥ade on the eoomoendstion of the Bramoh Director.



Tohle E, Province « .ebe¢ Departaoent -~ Towriam, Fish and Gems Bramed . f14lifo S vioe
[~ Olass T Number Tducational Level [ _ (b) Selary
or Title of Definition of Clsss *{nimua aof of Personns] IB’%‘N &
Grade Poeition (Kind or Level of Work) iwalirioztione Positione | B.Se. | .So, Inererent.
a 2ars under G3rect suparvieion on wildlife £4,300 | 4 seni-
project. iay be reguired to eupsrvise B.So. é [ to annual
teehnioians. £8,000
A L |
- Supervision 18 aare remcte, The lvsumdbant $4,000
may act aa e tean lesder osuparvieing e B,Se, + 2 yra, €xparidxXe 3 2 11 to 4 annual
bialogist I and two tectnicians, | $5,000
YII Inowderte are clcesed ee projeot lseders t.Se. or | $5,%00
or junior rese=reh binlo@ete. B.Se. & T 77w, exparience 2 2 9:&!) 4 sxpnal
]
| Senior opamttonl Under the sup&rvieion of distriot ohief., °h,D, o 88,000
)4 _Biclogiot 1.S0. & € yra. exparience to 4 annual
' | or 7 s 2 e JI¢7.000
f Ssnfor Reeearod | Under supervieion of Divisiom direotor, 8.80. & rm. axpariance
: Biologist
' Distriot Chiefs | Ssnior biologist in oherge of ®paoial projeot Ph.D. aor €6, 600
v : ¥,80. & € yrs, axperiense 18 N ° {300 4 ennval
] W oL
Diviaion Junior aseistant direotor of 7118life Bervioe B.So. & B yrs. Sl , 400
otrear to 4 amual
200
| VX Assistant Adeinistraticn A4 1 ) § 'to 2
[ Di“otor(“nlor) m ! 000
| vIX Direotor Regpongible for direetion of emxtire ;:DD ?
' provinoiel eildlife sapegamBnt end reasmrald : 4 ) § 1 11 800
} ]

Bogren.

(a}
{d) Smlery reclessziricztion ie curzently upder Gagutiotion.

Above bsgs erlery,



Table F-1. Pfrovince - Ontario Departoent - lands and Foresta Braneh - Fish and Wihﬂitsb)
Class Husdbor of m
or |?itls of Oafimition of (.‘Ju") ©aims of . of (a)
|irade| Fosition AKind or level of Work) Qualifications _ _ |PoeitiodélB, So. .....:.H Se, (Ph,D | Increments |
I |cidlogist |GaTRaks -routine profedsicnal aseigmeants on field or Graduation in biology, 5 250 Four
1 laharetary projecta, usually under the euparvialon of an |scology or closely related | Li (1) semi-annual
«mrimnced biologist, bkouctr course .300
Professicnal biologlcsl wark parfarmsd undar general B.S0. & 2 yro. accsptable
IT |Biologist |direction with considerable latitude for \ndwpexirert «parimnce 18(4) 300 Four
II dedalana. Involves preparation of detailed plans for [+ ;4 to annual
wildlife studies and technical dirqction with respect K.3¢. & 1 yr, experience 7500
to the isplemotation of sams.
Profesaional sad mupervisory wark gartaining to wildlife |B.Ss. & 3 Jrs. of
I1II |Biologist |end fish-rles managrmumnt progrems in & dlstriot or progreasively respamsidle | 14 (2) 2200 |Five
1nx le dutfos in bead office. Imvolves supervision |axperiance OR to enmal
of janlor diologists, Coceervation Officers, etc, K.Scs & 2 JT5, exparience
Beapmeibility for the admisistration and professional B.S¢. & many years
IV | Sealor direction of a msjor wildlife or fisherias unit - : ctperionoo. Administrative] &4 (1) Five
Biologist |ordinarily the position iavolves suporvision of etaff in |and supervisory ability, annual
Read Office. E‘m, good Judgmant 1 0,500

(8 ibove base salary,

(b) A mumber of tdologists poattians are located in the Research Brench.

(c)PcraM heve dnal reepanaibility for wildlife and fiaharies

zanagemant

{a)

which are located in the Research Brench.

(8)gpars also incindes Section Superviser L-1
Section Supervieor 2-1

{()pgta not provided.

Flguwred in parentheses indicate the muaber of positions cut

of ths total



—_—— =

1e0hle F-2. Provincz - Ontzrio Pepartwont, — lande and Forests Branch - seséarch
) Pducationsl leve
“izas ﬁunbe;'c of Fars 1 Salary
»  |Title of Lerinition of Class of i fbg No. of (&)
e | Pogition (Xind c¢r level of Work) __ : Poaitiéﬂg.B.Sc. K.Sc. |Ph.L. Increments
Under imedsnte supervieion to perticipate in planning Gracdustion in forestry or
Y |Research |and exmeution of projecta- Hork involves making analyses|honour degree in biology (o] Pour eeai-
Stientist |emrpilstion of date and ascisting in writing repox-ts. other sultable field of aonuel
I Supervision of uwom-professional gtaff nay be required. science.
Under supervision of a senioi: seientist plana end
il |Resesarch |[conducts assigned research studies, anslyses and inter- |[K.Se. S 5 four
Scientist |prots results aml rTepires reports acd aclientifie papers. |Demonstrated abllity to enrusl
II Fuy be required to supervise am tréin non-professional |earry out research
staff.
| Responsible for & ressarch wogranm in a special field ¥.5¢. & 3 yrs. accevisble H
IT |Research |of inquiry, Sirersision is goneral} end the aclentist experience
Scieutist |ie responcible for determining and developing methode OR 0 8 2 Fourr
111 and procedwzes. 3Icientists trsin and superviee Nnior fh.b. supported by anmual
sci ntisto and non-professioansl staff. significant research
| Conducts and supervises a conpyrehensive reasarch H.5eo & 7 yra. experience
v carch |progrem involvins a nuuber of individuwal projects or OR :
Seientist |independent conduct of & highly specialized resoarch - 6 3 93 Four
IV program. Receives no technical dizection. fiesigns PheD. & 4 YTa. axpsiience annual
projecte to junior acientista.
Class definition iv ossentielly as for Research Scientist |[M.Sc. & 10 yrs. expsrience
! esoarch |IV, Advaacement to thie grade is limitod to ecientists oit 2 1l F
Sedontist |who have achieved intermational recognition 8s iy o
v authorities in their own field. Fh.De & 7 y18s expSrience snavel

(a)ltbove bese salary

(v)

Pigureo inferrod on the dasis of date provided

(e) figures listed include fleheries roscsrch poreonnel

(d)Stafr aiso incbides: Rescerch Supervisor 1.2

Rasearch Sapecvieor 2-2.




Teble G. Province ~ #anitobn Gepartmemt - Mines and Matural Resources Branch - Wildlife Erench
I
IClsee
1 or |Title of Definition of Clzes Minimunm
\Zrade | Position (Kind or Level of Work) Qualifications
l. I |Game 4 trainoce position. Incumbdents work under cloce B.Sc. No experience
| Biologiet |eupervieion on wildlife research and management probleams
i I
Incumbents work under eupervieion on wildlife research |[B.Sc. AMD (a) M.Se. (or I
i II |Cams and management problems. they &re expected to exercise |partial complection thereof)} $5,280 Five
i Biologist |coneidereble independence in planning end <arrying ocut % to annugl
5 II work progrems. They may superviee biologicel sssistants |(b) Sevaeral yesrs field 86,180
i in the collection and processing of data. exporience Il
! Profesaione). work involving wildlife research and B.Sc. AND (a) ¥.Se. (or |
IIT |GCame management programs en ap indepardant level with only partial completioa thereof) $6,000 Flive
Bloleglst |curesory supervisiocn. Ueually involves supervision of AND to anrue)
IIT lmar-graded biologists, conservation officers, (b) Several years field $7,680
clerical workers; ete. exporicnce ﬂ
v |came Professional supervisory work involving diraoction of M.8c. plus esversl years “
Biolegiet broaad phases of wildlife roeseoroh and management expériohce including aoms $6,960 Five
ng programs at & reaeponsible eupervis- to annual
ory and edrninctrative $8,760
level.
] vV |Chief, Responeible for the direction of the entire wildlife M,5e. plus extensive
( Geme and |research and mansgement prvgrac in the province. experience in the admin- £7,680 Fivo
$ 131 o stration and manazamnt to annugl
Kanagement of wildlife reemircss, £9,460

r'4
\a )Above baso

ealary.




Table BH. Rovince - Seakatchevan Ogrertment - Naturel Resources Brench - Wildlife Research Division
Educetionsl Lavel
Class _of Percomal | Salary
or |Title of Definition of Class No, of (a)
Grade) Position (Kind or level of Werk) B.Sc.IM Sc. |Ph.D.} Range |
Wildlife |Professiomal scientific work in perfarming wildlife $5,18, to|Five anmual
I |Boologist |resaarech etudies under the technical supervision of 3 $6,312
8 JoEaT NPy CEiEoTS $6,070-to| Five anpual
$7,680
HWildlife |Gespmaidle prafessional work in wildlife resserch B.8¢, plus 4 yrs. in
11 |8eologist |incinding amparvision of Ecologiet I and biologloeal wildlife amnagrarnt CB s a 1l $6,564 Five
I aaaistants M.Sc. and several years to annual
related experisnce $7,968 :
III (Wildlife K.Se. plus extannive
colngist | frofussiogal supervisory work in directing a techniczl expariance in wildiife (® $7,392 Five
I wildlife cesaarch program. research, inclnding 1 to amual
(ntef suparvisary exporisnce $3,976
Wildlife
Eoologist)
M.S¢. in wildlife
IV |Aselstant |Suparvises the operation of the Wildlife Branch wanagement plus axtennive $7,992 |Five
Director. experisnce in aduinistret- 1 1 to Arnual
1ion and managsnent of $9,708
wild1ife resources
V |Director (e) (e) H 3, {e) {c)

(o) Above base ealary

(®)rosition vmoaat as of Hareh, 1965.

{¢)pata not provided,




Teble I Proviggs - 1lberta Departaent - lands end Poreoets Brenoh - fieh ond 711dl1 e Divisica
Class umber Edugational Level
or Title of Definition of Claas {Uolmm of of Personnel £
Crede Position (Xind or Lewed of tiork) <ualifications Positions (BA) ) (b]| 20. of (a}
B.g:. 'J‘(.g:. Ph.D.}]| Rango Inorexento
/11dlifo Profeszionel work iz performing wildlife emnages B.S¢. or equivslient $£8,320
1 Biologist I ment and rescareh studios, Inoumdenmts work [ comdinetion of 2 2 to 7 aamunl
under the supervision of a Fieh and ¥%ildlife experionge end $7,140
Biologist II, eduoetion. :
“11d1ifo Advenced d>rofessionel work involving oonsidersble | B.Se. plus oansidersbl.e £6.540
II Blologiat II indcpendance 1in planning and ocanduoting mildlife | experience in wildlife |* B oo L
g nranageaent and reaeerch procedures. iay involyve study inoluding soms in 4 1 B.8adq. 3 $2.220
suporvision of essisteutsand field staff, a supscvisory or :
edainistraetive copaoity.
1ldlifo Supervision of wildlife rescurcee manegaemeut asd | B.Se. plus considervdle 7,140
A | Blologist III | yagearch programa throughout the nrowince. <ork | experienee in edministra. 1 1 %o 5 annufl
{Chief i'11d- 1a subject to review by the Figh and F1ldiife tion and sansgessnt of £9, 000
111 1lifo Biologtatll Direotor. {1414ifs rescurces. :
Fish end Supervision of enforoonont of ragulatory controls | University greduation in £7,140
B | Wildlife thiroughout provinoce end sdministretion of law plus considerable 1l to 5 anpual
s@ministrator oporationel and service prvocedures. Involves oxporience in law enforce $9,000.
supervision of oconservation offices end related mont and rasouroos
offiee staff. ‘Jork ile subject to review by edministretion.
Director,
Fish ond Plans apd directs operationc of ths Pish apd Univ. graduation in .
v #11d11fe 711311fe Division. Superviszas sll stn f£. .fork egriculture or Biology +9,000 (
Direotor 18 subject to review by the deputy minister of nlus extensive 1l b & to o}
lands and Porests. axperience in Fish end $21,400
wildlife edainistration
and manegomoat.
(a) Avovs bose salsry,

(v}

“Long sorvioe" inoremsnt of {20 to %30 per montb (depending on one’s clsesi ication) ie grented after B yorrs servioce.
(¢} No. of incromants not Ymowm.



Tablo 7. Provinese = Britigh Columbdia Devaztment - Tecroation and Conezrvation Brench - PFish snd Guzo
" Class ’ Tiumotr | Fduostional Tovel
! or Titls of DsTini%ion of Cleas tninua of of Zorgoanel Salary
!r Spada Legition {3ind er Lavzl of Tiork} Qualifioatiensd Positiona WOe OF v &,
| i - B.S50,] X.Sc.| Ph.D. Ineromnort
I I Qasip anagenecs Po conduot urder dirocetion, tsehrical Univeraisy graduatior in (a)
( ciologish I studiec Telztivae to ¢he pangger=at of goclogy end preferably 1 28 S anzual
1 wildlife. wildlife ocology.
Care Yinpsgomert To eorduet under direciicn, technicc), Univorsity greduestion in (d) i 85,464 | |
i II Biologiet II giudies rolativo to the nanagement zoology ond preforably 1 1 to 5 anuual
of wiidiife, wildlife eoology nlua 6,720
; post-graduate tralning. {
: :
I ) {lama Nenasoment Te urdertake a2nd supcevied wildlsifo Univeraity graduiebion in $6,456 !
: Ixx Biologist III investigationo nocessary fer 200logy end preforably {s) {g) to 5 anpyal |
; wanasgezront of wmildlife, vildlife eaolegzy plug B bR S #9,860
[ vost.gaaduate training
| toward 8 lkater's dezree
i A, | Aspistant Caie? 26,960 _:
| . H{anagemoc? it} | (g) to 5 ernusl |
I I Biologist (n) {n} 3 2 1 8,700
! Rieseerch | !
| B.| Biologis’se t
i i) Bl
! . Chief Gane £7,980 !
| tiapogement {n} (n) {®) to 4 aonuel |
| Biolegi.st £9,420
e o [ i

T S, — g~
ARO Qoo
e N o S e s

(8}

Lthove pasae zalexy.

£ pay inorczse in schedules for 1.9685466,

Zngurbenrt in procesy of vromotion to Orade 1J.
Imgwsdent ia procefs of nlomotion to Grade IT1.
Cea inguabsnt £a process of proxotion Lo Grade IV,
Ona iz0ubent in prosess of promotiorn to (irave V.
;  d1rccusber.ts hwve pott 'zduate Liaiuing,

He%a bis not dsoa odrtained,



Table K. Katienal Rasearch Council

fGless {o] | Bancatiovel Level -
3 ar T{tis o7 Defirition of Class Ninimum Nurber of Persomnel Selary
i Grade Position {3Urpd ¢ Tevel of Vork) jualifications of Ko, of (&}
| . anitiﬂnsﬁ B.Sed M.Sc. Ph.D. P.a:n.:;g_q Inoremant
Junior Research| To wnderieke regearch on assigned prodlewms B.Se. £5,400 |5 semie
I Cfficer wnder toe supervision of e senieor officer, 0 anousld
: 46,600
i
] {
¥ ——
Asgintant To agaist im rossarch ef zajor importsnce 57,000
11 Roscarch end dispisetiy and, when requirsd, ton uwadox. Ph.D + 2 yesrs* to 7 anman}
of fioar take assigned problems without ¢2oe0 TeBearch experienoe $6.100

supezvision. : |

Prer e To unde:-taks apd bo reapongible for rssasrsh ; $9.500 .
¥1I £ Aok ok woi% on rrobleme of eongidereble importance Ph.D. + 5-8 yoars . to |8 annunl
0Pf iger and aifficalty. 70 sudervias {he work of ol researocah exparisnce $12,0CC &
I stherdirete recaarsh worhorsa,
z | ,
Senior Reaserch] 'To bs responsible for mojor rescerch prejeats. Fh.D. « coneidersbla 12,500
i Ofticer experience amd is a to B anmia
regognized authorivy in | 215,000
his field.
: ; ' : | ! h
ol . e R S
! Tringipel Ph.D. ond ig rocognized | $15,00C
v fagaapen To direst & broad research viogram. {aternztiodslly 29 en | ( %o 2 anmual
i oL 100 autboTisy in hie ficld. l 318,000 I
(- e

(2} Above tosz salamy,

(d) Stafl deta arc not prosanted beeaigs meny scilontific disciplines,
oSbeor than diclogiclz, ere iavelvad,



Teble L, Fisherics Raeearch Boerd of Canada

{b) | Edusetionsl Level

Clesa Nupbor of Persoanel Salary
or Title of Definition of Clacs Yinimum of o, of |
Crude Pogition (¥ind or Tevel o? Mork) Sualifications Positions! B.Se.| ¥.S0.{Ph.D.}| Range| Incremente |

' Aggists in earrysnz out projocts aceording Univeraity graduation, $5,600| five saami.
I Assictant to plas, juclulding tho supervisiou of the uwsually with honors,wita to arnusl

Scicotiet work of others, exparjenoo in the field | ' 6,500

related to the duties to

e parformod. I

=

As3zciate Asaicts in plamming and carrying out Ph.D. or ita equivslent “

II Scientist recenrch projocte of mejor significarco, in oducation, szperienve £7,2
Plsng ant¢ dirocts subordinate projsots, and demonstrated rsasarch to soven
Supervisos the acik ef technicel zpd ability. $:,100| mopual

profeesionz) nesistants,

2h.D. or ita eguivalent. '

aiI Senier Rouconaidle for plenning and direeting Demongtreted researoh 9,100
Scientiut rosenrech prvjeeda, and orgrnizuaiiocal abillity to poven
with et least 5 yesrs 12,000 aonual

exporiecoo in related fields

{a} AdOW® bass griosy
{b) Staff det2 ore not vresented beeause amony ccientifio disotplines,

othier tkon Yiologists, ere iavolved,



Tevis 4 » Seinry Ssales for some Majer Canedian Univorsitiee - 1984 . £5,

"

e Jonureal Quoen’s Mei11 University Unive sity University of University “UnTeiraity of
togary {2) Univarnity University Univoraity of Tororto of lanjtoba Suskatchewen of 2lbsrta Brittesr nuidiis |
seburer $¢,000/49,500 $6,000/87.500 £6,250/%72,500 |46,000/37,500 | Nt gtated #¢,000/88,000 Ne winduam ¢5,500/9%,¢00 |
$7,499 or moximum _ |
(€200 & %200 {b,0} {v,¢) (v,c} e) 2300 inerenest) {c} {b,e)
incvament )
|I$7,soo/$10.soo §7,600/99,800 &7,800/20,000 |£7,500/89,800 | $7,500/%9,499 1&7,500/%9,800 |{7,500/89.600 | £7,000/99,000
jeo At
zor (¢200 & $300 {b,e) {b,e} {v,c) (e} {$400 ircromen%)| {$400 (b,e)
increient ) inoranony )
odiate $10,000/213.900 | 49,500/%13,000 | £10,000/$13,000 | £9,600/%13,000 | £9,500/812 999 {£10,000/812,800 -?10,030/ £9,000812,000
Iy assLT 12 807
{£3C0 tucrament ) {v,0) {v,0} (v.0) (e) (€402 inorement)|(facc {6,
| inorermsnt) |

are -p.-..lu- R R R e W | JRUE— T - FEm——

L. Kiad or level of work - Secagen of the wide varictions in Joo spooirioations for individual positione no attompt bkes been made to
spoll out the Aifferances in lavel of rosyonsibility,

2, Wialabn nueiil'iGeliouns o Lucturex o Wued Iawe 3 Naster's doarss and is comwsaly somusac “Trkisd voward a Ph.D. AGecc,
i=atintent and Agnosiate Yrofessnra . Ph.D. roquired vb¥ moei Univers.iiss,

3 heva of Edgarenmort - vArizhla « Avex2g0 lergih of time ranwirod 1o roach tho top of ths ~9xistspt 1x0{'0g50r lovel avppaarsz in B3~ ~=the
grdex of Tive Foors wiil spnctler SixX 0 ZrTom yrers myquired to etiain the tor of *he faeacinte Trofageoy i-wveh

Ho oiotad pemisnm o Upper velauww G3T.-n g mindeus for voxk zizkest oless,

)

70 steted inporexzent.



Teble M. Centrel Saskatchevmn Technisal Inatitute,
| CLuss Nuwbor | Zducatiemsl Ievel |
| ox ‘Title of Definition of Class Mininum of of personnpel Selary
-yorade Position {Xingd or lovel of MNori) Sualificetions Positions| No. of {a}
B.So.| ¥.Sc. Ph.D.|] Range |Incrementsl
(»)
5 Teobrology Devalop rescurcos mexegement couras as required, B.Go, fn wildlife plus %7.302 3 anaml
Instxuctor l.So, and 5 years {a) to
12.15 hours per weak teaching load, experienos plus 4 2 1l 58,316
Sask, High Schval [ €2,692(¢) 5 amual |
Stulent cownasiling. teacher?s certificate to
{opticnall. ¢, 536
Individual jnstructors speclalize in wildlif'e, ﬂ
fisheries, forestry end perks mensgewent.
i II
]1-l oo - —— e
{(n) Atove basg salexy

{b)
(¢}
(¢)

Yithout a Saemmtchewn Bigh Schqol Toaocher?s Cexriificate.
®ith a Seakatcheven Figh School Teacher®s Certificate.

One ctosition vecapt &8 of Marcn 1965,




Teble 0. Saskatoot Colleziate Imetitutes
Buaber “ducational Level Selary
Class Title of Definition of Clsas Yintmwm of of Persompel
or {e)} |Positiaon {K¢na or Level of ‘York) Qualifications Poeitions [‘bf No. of (z!
Grade B.8o0. | ¥.5¢, Inorousnts
(a}
Four yosre trainiag - , 460 ;
v Apparently no fixed differences in teashing B.Se, & 1 yaar tc get to 11 annuel |
reguirements between olaeses, teaohing ocertificate, g, 300 '
v Five ywara training- , 540
one ywar for to 1l ennual
teeobing certifioate, 9,800
plus Gonore Dogre=od
B.RA4, deyee + Bonora
I Dogroo 6,340 §
iolags ¥V ox to 11 eanual |
#ith donus) laster *s degree + 0,300
ocollegiste inetitite ||
eertificate
I

=

(a) above base 2aler¥y.

(b) Salazy scale effective July 1, 1965,

(o} Clamees 7, YX & III are for persons having one, two and

throe years sduoation training reapeotively.

{d) No ctaff dete are prezented as many fielde of knowledge, other than biologiste exe involved,



Teble P.

Droks Unlimited

Class Eduoetionel level
cT Pitle of Dsfinition of Clsss Hinizoz ¥umber of Perscnnel
Grade Position {Xind or Level of York) Qualificatians
= Positions
1 Biologlat Under suparvision to 6arry out ressareh projects B.8e.
I relating to weterfowl managument.

X Biologiet

Under eupervision to 0ArTy out research projeuts

B.,8¢, plus some

II relating to weterfowl cammagamant, axpariense
III | Biologist Responsidle for suparviaing the dioclogical B.S¢, plus eavurel {e) $7,320
oI prograa® in a provinae, Direots tke activities years oxperience b to ¢ enmual
of Biologlsts I & II and tectmicians, $6,760
v Chief Reaponsidle for Girvoting the emtire diologioel University Greduate |
Biologisnt prograams of Duoks Unlimsted. plus extensive 1 (4) (@) .

experienve

i
-
B
i

(a)
(b)
(e)
(4)

Above baso salery.

Popition vacant as of ¥arch 19685,
¥orking on M,.Sc.

Deta not obtained,



Table Q.

U.9. Pioh & 7iidlife Service

Glass Pitlc of (c) Definition of Class Zinicus (0] -_E
. Position {Xind or leveal of ¥crk) Qualificatioas Tange | 5.
| Greda | Toae
: i wildlife Yositions at this level ere cheracterized by intensive 4 year ooures of etudy leeding to s $5,000
| 4 Biologist training end ths performsoroce of supporting work in Baohelors or higher degree with major
H 6S -5 1research requiring profescionel traiping but little study 1n zoology, %wildlife biology or 5,8
or no experience, boteny.
E ¥1ldlif'e Poeitione at this leval are cberaoterized by advencod B.3g. a8 sbove plus $¢.0c
P Blologist trairing in reasarch teohniques and msthods and by 1 yaar's profeasionsl exporiense te
GS - 97 the performanse of work of limited scope and oomplex- or 47,80
ity whieh 18 a ainar phass of broeder assigrxapts 1 year of graduate study.
of other enploygoa.
wildlife Work 1s performed unéer the technicel and adainistretive |B.9c, + 2 yrs. professionel axperisnce H,ﬂ
111 } Biclogist supsrvision of a rescarcher of higher grade. in wildlife biology .
GS -9 Immediate objectives are indicated by the superviscyr or $9,428.
as well as the nature of 10sults to be oxpected. B.Go. + 1 yeer of @eduate study plus
1 year of professianel expsriemce.
W¥i1ldlife Work is performed under general superviaion. Incumbent |B.S0. 4+ 3 yra, prcfesaicmal &perience
IV Biologist poxforge diffioult and reepmsible wrk assigrmepts alonng ability to wark iadspandently 48,80
@ .10 of which he must perac 211y plen the details. Prolects or o
are expected to result in a publisheble additiocz to Ph.D. 0,3,
scientifio xnowlodge, or
B.S¢. + casbinaticn of 3 yra. axperience
apd graduste training. -
| ¥ildlife Assignments are given io terms of brood goenernl B.90. + 3 yrs. prefessiorsl experisnce
Biologist objectives. Incumbentz perform difficult end abowing that epolicant has brcad kxowledge
v GS - 12 respesible work whioh involves a substantial emount in hie field, can plam and conduct resesrch | 10,29
of initiative and oreativity and has the objeotive of independently or to oanduet vary difficult te
£111ing 1in 6 eritical gap of knowledge, resgearoh [ 3+ BT
or
B.9¢. + 3 yra, of cambined educaticn and
experience meeting the asbove oritaria,
Wildlile Performance of usuolly difficult and respomsible vwork e
{ Ve géolo%et requiring extended professional training esnd ﬁ:p::::;of gﬁ’aﬁmmnﬁ'&gﬁgfmﬂu 12,00
! - exparierce. Typioel eaaeilsmemts may be of oufficient post-greduste training which ahows that tho to
) complexity thnt they must be approashed througt a moplicant has the ability to Init:zte and 08, s,
88r208 of complcto end coanceptually related research p;u'aue originel acientific researoh cf !
ztudies. Those may be oorried out by tke incusbent or

by a team of waioh he $a the lsader,

oonsideradble inmportance involvisg extensive
kaowledge of several sspeota of =wildlife
biclogy.

Ty

vt e e

i s oo



Table Q@ oconted,

U.S. Fish & 7$ld11ife Service

Cleas

—

; ;
; Title of {o Definition of Cless Mizime (b) Salary
ox Positien (Mad or Level of Werk) qualifications Renge No. o2 (a)
Grade Incrementa
Hilalife + Requirements as for 03 « 13 plus s record of At leagt & yxB. Oof DPIOETesaive professional
Biaologiat ivity and originelity to &ffioclently experience
II loes-1¢ establish the inousbent amcag the renking =
uthorities in him epedcielization or 3 y58, of coabined exparience and araduate
{ . Respomsibility for the admimistretive stuly which shows by acecmplishwent thet the £14,170
' ement, /sclentirfio )eedershi applicant hams ability of 8 ery high arder to 9
2! p or teohniocel
i acordiration of 2 sogmamt of the agennyts ressarch in planning, organising, direoting ﬁ ¢1s,580
| prograa of sufficient importasce that ii has intorpreting vary somplex projecta has
| ted tbe estadlimkmemt of e eeparste a acgprebansive and authoritstive imowledge of
k search orgenization eod laboratory. wildlife blology.
Wildlife equirements are essentinlly the sagw as for At lesst 3 yra. of prugreasive profeassianel
VIIT Bioclogist - 14. experience
G8 - 15 o
ocoabination of experience eni graduate $16,450
educzticn whiah showse thet the applieant to 9
hss ability ¢¢ plan, direct and conduwot $21,%90
highly conplex tesinicel and adetnistretive
prograps which are regicnal, natiapal or
intsrncticoel in ecopo,
{a) Above base m2lery - The pattern of gsanting ioorepente is ea follows: Annually 2T the firat three incremente in a class, every two yssrs for
the paxt three end every three gears beyand that.
(b) Por all pssitions at vhe GS -~ 7 and higher grudes applieants zust have had at least one yoar of re uired profeeeianel &xperience at a level
of diffioculty camparable to the aext lower grade in this meries.
{e}] G3 - 5 and GB ~ ¥ are trairee grales in the Wildlife Biclogist {Ganstel) cetognry, From G5 - 9 to G§ < 15 pogitions are categorized as

¥1101life Diclogiet {Qenarnl), ¥ilslife Binlogist (magemsnt) and ¥ildlife Biclogiot {Researoch.)

Salary se¢ales in thoge cataggries ere ideptioel dbubt the training end experience requiraments differ samewhat.

a&efor the Wildlife Biclogist (Research) oategory.

Data provided in this table




