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INTRODUCTION 

Toronto Worrien in Film and Video (TWIFV) selected Peat Marwick Stevenson 8‘: 
Kellogg  to prepare a statistical pro fi le of women in the Canadian film and television 
industry. The focus was to be on concrete data: analysis, commentary and 
recommendatiOns would be presented at a later date as Phase Two of a long-term project. 
It was planned that both phases of the report would be widely disseminated. 

The reason for embarking on this study was a recognition that there was no existing 
comprehensive database reflecting the role of women in the film and television industry. 
Its absence hampered any and all efforts undertaken by Toronto Women in Film and Video 
to effect changes in the area of equal opportunity. 

The result which follows is a study rich in detail and broad in scope; a landmark 
attempt to shape and organize all existing data into a document which will benefit all the 
participants in the film and television industry those working directly in it, those who 
work in support areas, and those charged with regulating it. 

A.  STUDY OBJECTIVES 

Toronto Women in Film and Video's objective was to document the participation 
rate of women and men in every sector of the film and television industry. 

For the purposes of this study "the industry" refers to mainstream, commercial film 
. and television production, distribution, exhibition and broadcasting. 

The study addressed three specific questions: 

• To what extent are women active in the creation of film and television? 

• To what extent are women participating in projects financed by public 
funds? 

To what.extent are women part of the group of people who decide what we 
can watch on television and in our cinemas? 

In exploring these questions, information was developed in five key areas: 

• Employment-participation. 

• Earnings. 

KPMGPe,at Marwid< Stevenson & Kellogg 	 - 1 



Government investment: project support and employment. Public fund 
investment in the private sector -- participation rate of women in these 
projects. 

Pubiic recognition of women: national awards. 

Comparisons with other industries. 

B. 	APPROACH 

Before developing its proposal for funding, Toronto Women in Film and Video 
invested considerable time and effort to deterrnine the scope and complexity 6f the 
proposed research task, identifying information sources as well as information gaps. 

In contacting indiyiduals and organizations to determine the availability of 
information, it became clear that such data as existed was available only where record-
keeping was a routine part of business: the areas of certified, unionized and government 
supported commercial product. These limits were used to help define the limits for the 
study. 

. 	Even in these areas, however, existing information was fragmented and incomplete. 
The situation required collection of data from a multitude of sources, with varying levels of 
sophistication, accessibility and currency. Where the data did not meet the high standards 
set for this study, it was eliminated from the final document. 

Toronto Women in Film and Video and Peat Marwick Stevenson & Kellogg 
designed a model of the industry, to facilitate collection and organization of data. Exhibit 1-1 
reflects the breakdown of the industry used to guide the research. Exhibit 1-2 and 1-3 
present funher detail with regard to industry personnel according to the model. 

Throughout the process Peat Marwick Stevenson & Kellogg consulted with 
Toronto Women in Film and Video's Policy Sub-Committee and reported to a S teering 
Committee established by Toronto Women in Film and Video on behalf of the Department 
of Employment and Immigration, one of the project's funders. 

Most of the data in this study has come from secondary sources. although some 
primary research, indicated by Exhibit footnotes, was undertaken by both Peat Marv,.ick 
Stevenson & Kellogg and an independent researcher contracted by Toronto Women in Film 
and Video. 

There is no question that this study is a benchmark. However, we recognize tnat 
for the fullest possible profile of the role of women in the Canadian film and television 
industry more detailed primary research is required. Wherever possible we have indicated 
gaps in the material within the body of the study. 
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C . THE STUDY

The organization of this statistical study was established to provide maximum
usefulness to people with or without experience in working with statistics. To assist the
user we have:

► Provided a detailed Table of Contents.

► Developed a list of all exhibits with descriptive titles.

► Included detailed discussions of information sources in the Appendices.
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Film and 
Television Industry 

C.orporate personnel 

Broadcast Production Distribution 

II  

Exhibiiion Broadcast 

EXHIBIT I-1 
Industry Model 

Sel f-employed 

Public 
sector 

Private 
sector 

Production I nsu 'billion Ilioadcast Production Distribution 
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EXHIBIT 1-2 
Example of corporate industry personnel according to model 

(f) 

ler 

Public Sector Private Sector 

Production Distribution Exhibition Broadcast Production Distribution Exhibition Broadcast 

Staff of:  Staff of: 	 Staff of: Staff of: Staff of: Staff of: Staff of: Staff of: 

- National Film Theatre 
• National Film Board 
- Galleries, museums 

- CBC 	 - 
- National Film Board 	- 
- Telefilm Canada 
- Provincial Funding 	- 

Agencies 
- Provincial TV networks- 

CBC Enterprises 
National Film Board 
Telefilm Canada 
Provincial Funding 
Agencies 
Provincial TV networks 

- CBC 
- Provincial 

broadcasters 
- Members of 
tutions, guilds. 
and associations 

- Prixlitetion companies 
- Facilities and services 
- Support professionals 

(lawyers, accountants) 
- Unions, guilds tral 

iissociations  

- Distribution co's 	- Theatre chains 	- Off air networks 
- Association staff 	- Independent exhibitors - Pay TV 

- Independent stations 
- Members of unions, 

guilds and 
associations 



Distribution Production 

Self-employed 

Broadcast 

Members of: 

- NABET freelance locals 
(117(X) and 1/8(X)) 

- Freelance publicity and 
public relations people 

EXHIBIT 1-3 
Example of self-employed industry personnel according to model 

j 

Cr‘ 
Members of: 

• Freelance support professionals 
(lawyers, accountants) 

- Proiluction unions 

- Guilds and associations 

- Non-union personnel 

- Non-tinionized personnel 
(casting directors, production 
a(lministration) 
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II 

HIGHLIGHTS 

This chapter offers a sampling of some of our findings. They clearly reflect the 
theme which has emerged consistently from the statistical data -- namely that the number of 
women participating in the film and television industry in Canada is sigificantly less than 
their representation in the population at large. 

1. 	Employment 

a) 	Private sector 

Of the 40,708 people identified as available for work in the 
public and private sector, 35% are women (Exhibit III-1). • 

• •  In a breakdown of 51 job categories reflecting availability 
women dominate six categories: 

Production secretary/bookkeeper 	90% 
Script supervisor/continuity 	93% 
Art department trainee 	 68% 
Wardrobe 	 85% 
Malceup artist 	 74% 
Hairstylist/hairdresser 	 71% 

but are 10% or less of 13 other categories (Exhibit III-2). 

• In 1988 women represented 84% of clerical workers in 
broadcast oriented companies with over 100 employees; but 
they represented only 9% of upper level managers 
(Appendix A-8). 

• Women represent 25% of National Association of Broadcast 
Employees and Technicians membership in the two freelance 
locals in Canada. However, 51% of the female members are 
clustered in four job categories whereas men are over 75% in 
another 24 categories (Exhibit III-8). 

n- 	In 1988, women accounted for only 14% of the influential 
creative positions (ie. producer, director, screenwriter, art 
director, director of photography, and picture editor) in 
productions certified by the Department of Communications. 
(Exhibit III-11). 
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b) 	Public sector 

• In 1989, at the National Film Board women held 52% of the 
total number of jobs (continuous and term positions). 
However they held only 36% of the jobs categorized as 
"filmmaker" and 92% of all office jobs (Exhibits III-4a, 
III-4b). 

• In 1989, at the Canadian Broadcasting Corporation, of 22 
non-contract categories women were absent in two 
categories and marginally present in seven categories where 
male participation was 93% to 99% (Exhibit III-9). 

• Women -in public sector television/radio companies are 14% 
of upper managers. In the private sector however they are 
only 1% (Exhibit III-7). 

Earnings 

a) 	Private sector 

• In both 1985 and 1986 it is evident that female members of 
the Association of Canadian Television and Radio Artists 
(ARA) are concentrated in the lower earnings categories 

• and their lowest representation is in the higher earnings 
range. In 1985 70% of female members fall into the "up to 
$5,000" range of earnings and only 20 members (.9%) were 
earning over $80,000. Their male counterparts also had 
considerable representation in the "up to $5,000" range 
(65%); but they had 92 members (almost 2%) earning over 
$80,000 (Exhibit IV-1). 

In production companies in 1989, salaries for women were 
consistently lower than for men ranging from female salaries 
being 97% of male e,arnings for executive positions to 67% 
for non-union technical staff (Exhibit IV-2). 

b) 	Public sector 

▪ In 1989 at the producer level at the CBC the average salary 
for men was 10% higher than the average for female 
producers (Exhibit IV-5). 

• In 1988 at the National Film Board female earnings as a 
percentage of male earnings were as follows: 
(Exhibit IV-4) 

- r- r- 7-  
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Office staff 	 96% 
Mid-management 	 95% 
Technicians -- shooting 	62% 

3 . 	Government Investment 

a) 	Federal 

• In 1987-88 female producers received 9% of the total funds 
($72.5 million) allocated for production by Telefilm Canda 
(Exhibit V-1). 

n - 	In 1987-88 female producers received 7% of funds allocated 
by Telefilm for English program Childrens productions 
(Exhibit V-1). 

On projects receiving Telefilm Canada Investment in 1987- 
88 women represented 9% of directors (working without 
male partners) and 15% of writers (working without male 
partners) (Exhibit V-2). 

b) 	Provincial 

Provinces with industry investment funds administer 
substantially smaller amounts than Telefilm Canada. During 
a three year period women producers (working without male 
partners) received the following percentages of production 
funds: 

Alberta 	48% 	1988 
British Columbia -- no female participants 
Manitoba 	8% 	88/89 
Ontario 	3% 	88/89 
Quebec 	. 	16% 	87/88 

(Exhibits V-6, V-7, V-5, V-4, and V-3) 

4. 	Education and training 

• About one-third of all people about to graduate from film and 
television courses in Canada in 1989-90 are female. Alberta is the 
notable provincial exception with 46.7% of graduands being female 
(Exhibit VI-1). 

• 15% of film and broadcasting program faculty in Canadian 
institutions are female (Exhibit VI-4). 

—r- — 
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5 . 	Public recognition in the form of awards 

Considering all the awards of the professional associations as a 
group, for the most part women have been nominated for awards, 
and have won, at rates in excess of their overall particpation in the 
industry,  je. 18% over the past three years (Exhibit VII-1). 

6. 	Comparison with other industries 

Compared with all industries in Canada, women are under-
represented in the film and television industry, as defined by our 
terrns of reference i.e. 43% for all industries and 35% for film and 
television (Exhibits VIII-1, III-1). 

›- 	Women in the film and television industry are paid less than their 
male counterparts, as is the case in other industries. However, the 
gap in this industry is smaller. Compared with 66% in 1987 for all 
industries, females in the film and television industry were earning 
between 67% and 97% of male salaries depending on job categories. 
Although we cannot aggregate the information from different 
sources, it appears to us that 75% is a reasonable average number 
for female salaries compared to males across all job categories in this 
industry (Exhibits VIII-4, IV-2). 

KPMGPeat Marwick Stevenson & Kellogg 	 -  10- 



III  

EMPLOYMENT 

A. RESEARCH OBJECTIVES 

Our goal was to identify the participation rate of women relative to the total number 
of people employed in television and film production, distribution, broadcasting, and 
exhibition. We sought the greatest detail possible relating to job categories and types of 
productions. We also pursued statistics which distinguish between public and private 
sectors, self-employed and corporate personnel and various regions of the country. Our 
intent was to collect a minimum of three years data. 

For self-employed individuals we sought two kinds of information: the number 
and gender of individuals available for work, by job category, accordin2 to union and 
zuild membership and the number and gender of individuals actually working in the 
industry, by job category, according to production crew lists. Our specific tasks were to 
identify relevant associations to obtain available statistics and to encourage them to develop 
statistics not already available. 

Our focus was on those job categories often cited as comprising the creative core of 
film and television production: producer, director and screenwriter and those positions in 
distribution, exhibition and broadcast that control what we can view in theatres and on 
television. 

B. RESEARCH FINDINGS 

Employment involves two issues: the number of people available to work and the 
number of people actually working. This report distinguishes between these issues, where 
possible. 

The statistics for the report were assembled from numerous sources. It should be 
noted that it presents not the total number of people working in the industry, but the total 
number identified by this study as working in the industry. The severe lack of information 
on the film and television industry as a whole, combined with a dirth of coordinating 
bodies, within each major area, made assembling one single employment number 
impossible. Our mandate was to work with real numbers, not extrapolations of fact. We 
attempted to accurately identify two main issues: who was available to work and who was 
actually working. 

For an outline of the data collection procedures, see Appendix A-1. 

mm  
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1. 	People identified as the industry labour force 

Exhibit III-1 details the total number of people identified as available for 
work or working in the Canadian Film and Television industry. It shotild be noted that it 
does not represent the absolute number of the labour force, but the number of people we 
‘vere able.to identify in our research. The percentages are an accurate portrayal of who is 
available for work or working in the industry. Although the absolute number of people 
employed is larger than our figures show, the relative percentage of men working 
compared to women is correct and likely will not change significantly as the absolute 
number increases. 

The production figures were based on union and guild information as well 
as data obtained from our survey sent to production companies. Some union locals and 
production companies did not provide information; and, therefore, could not be included. 
Most significantly current figures for the Association of Canadian Television and Radio 
Artists (ACTRA), Performers Section, were unavailable. 

This profile does not include data on the Facilities and Services segment of 
the industry. To include it would have required extensive primary research which fell 
outside the scope of the study. 

The distribution figures were also obtained from our survey. Companies 
that did not respond did not have their employees included. 

The broadcast figures from Employment Equity include some radio data. 
The data was used as is because it could not be disaggregated and because of the reiiability 
of the source. Provincial broadcast companies are not included in Employment Equity 
figures as they are provincial crown companies and are not federally regulated. Federally 
regulated companies with less than 100 employees are not included as they do not fall 
under Employment Equity legislation. 

There was no data available on the people employed in the exhibition 
segment of the industry. 

a) 	Exhibit III-1 -- People identified as labour force, by 
industry sector 

Exhibit III-1 depicts the total number of people we identified as 
labour force in the Canadian film and television industry. Information is presented by 
segment (production, distribution, broadcast, exhibition) and according to public or private 
sector status. 

• 	The number of people identified as available for work or 
working in the mainstream Canadian Film and Television 
industry in 1989 is 40,708. Of this total 65% are male and 
35% are female. 

-  12  - KPMGPeat Marwic Stevenson & Kellogg 
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Emmert' III-I 
People ident ified as labour force by industry sector 

Production 	 Distribution 	 Broadcast 	 Exhibition 	 Total 

#M 	#F 	%M %F #M 	#F %M %F 	#M 	#F 	%M %F #M 	1IF 	%M %F 	#M 	#F 	%all! %M %F  

Private sector 	5,471 1 	2,062 1  73% 	27% 	943 	1783  35% 	65% 	11,911 5 	6,6795  64% 	36% 	N/A 	N/A 	N/A 	N/A 	17,476 	8,919 	26,395 66% 	34% 

Public  sector 	361)2 	3882  48% 	52% 	424 	364  54% 	46% 	8,5686 	4,9196  64% 	36% 	N/A 	N/A 	N/A 	N/A 	8,970 	5,343 	14,313 63% 	37%  

Total 	 5,831 	2,450 70% 	30% 	136 	214 39% 	61% 	20,479 	11,598 64% 	36% N/A 	N/A 	N/A 	N/A 	26,446 	14,262 	40,708 65% 	35% 

Source: I see Exhibit 111-2,111-3a 
2see Exhibit  1114a 
3see Exhibit  III-5 
4  see Exhibit  iii-6 
5see Exhibit III-7, 111-8, includes some radio statistics from those companies that are both a radio and television station. 
6see Exhibit 111-7, provincial broadcasting data not included. Includes some radio statistics from those companies that are both a radio and television station. 

Note: This exhibit does not include all people in the Canadian Film and Television industry. h includes all people we identified as working in the industry. 
SWIG production figures were obtained from  a survey and, as such, repreient a portion of the total munber of people employed. 
Distribution figures were obtained from a survey and do not include all people in this area of the industry. 



► Actra estimates but could not confirm that its total
membership is 10,000. No gender breakdown was available
on this figure.

The 1986 Canadian censu-s records 65,690 people working
in both the radio and television broadcasting sector and the
motion picture production and distribution sector. This
figure includes people working in part and full time jobs, the
public and private sectors and mainstream and non-
mainstream areas. The census question asked respondents
"where they were employed the week priôr to the
questionnaire." As a result, the 65,690 figure also includes
temporary and seasonal workers.

► The majority of people identified are employed in the
broadcast sector (20,479 men, 11,598 women). The
smallest group identified is employed in distribution (136
men, 214 women).

► Women are best represented as a percentage of the total
number of people identified in any sector in thé distribution
sector (61%). They represent 36% of people emploved in
broadcast and 30% of people in production.

► In the production segment, women are better represented in
the public sector. They represent 52% of total production
employees in the public sector and 27% of employees in the
private sector.

► In the distribution segment, women are best represented-in
the private sector. They represent 65% of private se,ltor and
46% of public sector distribution employees.

► Women are represented equally in both sectors of the
broadcast industry at 36%.

2. Production -- private sector

The production segment of the film and television industry employs
thousands of people in hundreds of different job categories. People are employed on both
a'full time and contract basis, and many work on a freelance basis.

In order to conform to data sources, employment information about in-
house television production ( public and private sector) has been included under the
Broadcast heading in this chapter.
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The figures in the following two exhibits were added together to create the 
portion of Exhibit III-1 labelled "production-private sector." Exhibit III-2 depicts union or 
guild members. Exhibit III-3a depicts non-union people identified as employed in 
production companies. 

a) 	Exhibit III-2 -- People identified in the private sector 
production/labour force by job category, 1989. 

• Overall, 74% of people available to work in the full range of 
job categories in production are men and 26% are women. 
Women dominate only six of the 51 job categories: 

Production secretary/bookkeeper 	 90% 
Script supervisor/continuity 	 93% 
Art department trainee 	 68% 
Wardrobe 	 85% 
Make up artist 	 74% 
Hairstylist/hairdresser 	 71% 

• Women represent 20% or less of 21 job categories; 10% or 
less of 13; and they are not represented at all in 2. 

• 39% of the women identified as part of the private sector 
labor force fall into 2 job categories. Writers 25% and 
wardrobe at 14%. 

We obtained more detailed information from some unions and 
guilds. Details are contained in Appendices A-2 through A-7. Several points are 
noteworthy. 

Women are not well represented in the positions considered 
to comprise the creative core of film and broadcasting. In 
Exhibit III-2, women represent 29% of producers, 16% of 
directors, 0% of associate directors and 29% of art directors. 
Appendix A-4 shows that women represent 67% of assistant 
editor positions but only 18% of the more influential editor 
positions. Appendix A-5, members of L'Association des 
realisateurs et realisatrices de film du Quebec, shows that 
women represent 28% of directors. In the Directors Guild 
of Canada (DGC) however, Appendix A-6 shows that they 
represent only 6%. 

• Appendices A-2, A-3, and A-4 show the membership 
breakdown for the International Alliance of Theatrical Stage 
Employees (IATSE), The Association of Canadian Film 
Craftspeople (ACFC) and Canadian Association of Motion 
Picture and Electronic Recording Artists (CAMERA), and 

PMGP e, at Marwid< Stevenson & Kellogg 	 -  15- 



the Syndicat des Techniciennes et Techniciens du Cinema et 
de la Video de Quebec (STCVQ). In all cases, women as a 
percent of the total number of employees is well below the 
percentage of men. 

Appendix A-4, STCVQ membership, supports the low 
participation rate of women found in Exhibit 111-2. Men 
represent 66% of the total STCVQ membership. They 
represent 74% of the total private sector labour force in 
Exhibit 1.11-2. Six of the 52 STVCQ job categories are 100% 
male: transportation/driver, art director, construction 
manager, special effect technician, best boy and generator 
operator. Twenty-six categories are 75% or more male 
dominated. By comparison, women represent more than 
75% of total membership in only six categories: scripts, 
production co-ordinator, art department co-ordinator, make-
up, special effects make up and costume designer. 

• 	Appendix A-6, members registered with the Director's Guild 
of Canada, shows that women represent 25% of total 
"production" membership in the Guild, 36% of "edit" 
membership and 38% of "art" membership. Women are 
poorly represented in the key positions within each group. 
For example, women represent 6% of the 147 production 
directors in the Guild. Women's numbers in the three kinds 
of membership -- production, edit and art increase to a 
high around 50% in the less prestigious and less influential 
positions: 41% of third assistant directors, 52% of Assistant 
picture editor, 50% of trainee assistant editor and 68% of art 
department trainees. 

The low percentage of women in positions considered to 
comprise the creative core of film/broadcasting is confirmed 
in Appendix A-7, a listing by Who's Who in Canadian 
Film. However, we recognize this information is provided 
voluntarily and may not be entirely accurate. 
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EXHIBIT 111-2 
People identified in the private sector labour force, by job category, 1989 

Female as 
# 	# 	% 	% 	% of total 

Production job  categories 	 Male Female Male Female 	female  

Writer 	 780 	469 	62% 	38% 	25% 

Producer 	 281 	118 	71% 	29% 	6% 

Director 	 219 	41 	84% 	16% 	2% 

Associate Director 	 21 	0 	100% 	0970 	0% 

Performers 	 N/A 	N/A 	N/A 	N/A 

Casting Director 	 N/A 	N/A 	N/A 	N/A 

Production supervisor 	 N/A 	N/A 	N/A 	N/A 

Production manager 	 • 35 	25 	58% 	42% 	1% 

Unit manager 	 5 	5 	50% 	50% 	.2% 

Location manager 	 60 	8 	88% 	12% 	4% 

Assistant location manager 	 29 	9 	88% 	12% 	5% 

First assistant director 	 64 	8 	89% 	11% 	.4% 

Second assistant director 	 42 	7 	86% 	14% 	.4% 

Third assistant director 	 30 	21 	59% 	41% 	1% 

Production assistant 	 180 	117 	61% 	39% 	1% 

Talent co-ordinator 	 N/A 	N/A 	N/A 	N/A 

Production secretary.  /bookkeeper 	 7 	61 	HY% 	90% 	3% 

Craft services 	 . 	70 	16 	81% 	19% 	1% 

Script supervisor/continuity 	 5 	75 	7% 	93% 	4% 

Production designer 	 7 	4 	64% 	36% 	.2% 

Art director 	 29 	13 	69% 	31% 	2% 

First  assistant art director 	 16 	8 	66% 	34% 	.4% 

Second assistant art director 	 19 	6 	76% 	24% 	3% 

Art department trainee 	 8 	17 	32% 	68% 	1% 

Graphic artist 	 N/A 	N/A 	N/A 	N/A 

Art department co-ordinator 	 35 	13 	73% 	27% 	1% 

Construction co-ordinator 	 N/A 	N/A 	N/A 	N/A 



EXHIBIT III-2 (cont.) 
People identified  in the private sector labour force, by job category, 1989 

• 	 Female as 
# 	# 	% 	% 	% of total 

Production iob categories 	 Male Female Male Female 	female  

Head carpenter 	 N/A 	N/A 	N/A 	N/A 

Carpenter 	 412 	9 	98% 	2% 	.5% 	 I 

Scenic painter 	 N/A 	N/A 	N/A 	N/A 

Head painter 	 N/A 	N/A 	N/A 	N/A • 	 Il 

Palmer 	 113 	47 	71% 	29% 	2% 

Set dresser 	 115 	47 	71% 	29%  

Assistant set dresser 	 N/A 	N/A 	N/A 	N/A 
, 

Property buyer 	 262 	77 	77% 	23% 	4% 	 111 
Special effects supervisor/assistants 	. 72 	3 	96% 	4% 	.1% 	. 

Head wrangler 	 N/A 	N/A 	N/A 	N/A 	 I 

Wrangler 	 N/A 	N/A 	N/A 	N/A 

Costume designer 	 40 	24 	63% 	37% 	1% 	 I 

Wardrobe 	" 	 ' 	45 	265 	15% 	85% ' 14% . 	 . 
" Nlakeup artist 	 36 	103 	26% . 74% 	5% 	 I 

Hairstylist/hairciresser 	 30 	47 	29% 	71% 	2% 	 . 
. 	, 

Director of photography 	 49 	1 	98% 	2% 	.05% 	 I 

Camera operator 	 - 	797 	78 	91% 	9% 	4% 

First and second assistant camera person 	146 	20 	88% 	12% 	-1% 	 1 

Trainee 	 N/A 	N/A 	N/A 	N/A 	 • 1 
Special equipment operators 	 N/A 	N/A 	N/A 	N/A 	 • 

Still/video 	 75 	13 	85% 	15% 	1% 
/ ' Lights/gaffer 	 . 	- 	117 	I 	99% 	1% 	.05% 

Best boy 	 N/A 	N/A 	N/A 	N/A 
1 E'lecnicians 	 259 	10 	92% 	8% 	• 1% 

Generator operator 	 N/A 	N/A 	N/A 	N/A 
I 

Grip 	 250 	8 	97% 	3% 	.4% 

Teieprompter operator 	 . N/A 	N/A 	N/A 	N/A 	 i 
_ 

Mixer/sound recordist 	 . 	118 	11 	91% 	9% 	1%  

111 
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EXHIBIT 	(cont.) 
People identified in the private sector labour force, by job category, 1989 

Female as 
# 	# 	% 	% 	% of total 

Production job categories 	 Male Female Male Female 	female  

Boom operator 	 N/A 	N/A 	N/A 	NIA  

Cable person 	 11 	0 	100% 	0% 	0% 

Play back operator 	 NIA 	N/A 	N/A 	N/A 

Public address operator 	 N/A 	N/A 	N/A 	N/A 

Spot operator 	 33 	2 	94% 	6%  

Transportation co-ordinator 	- 	N/A 	N/A 	N/A 	N/A 

Transportation captain 	 N/A 	N/A 	N/A 	N/A 

Co-captain/head drive 	 NIA 	N/A 	N/A 	N/A 

Driver 	 - 139 	5 	97% 	3% 	3% 

Editor 	 32 	14 	- 70% 	30% 	1% 

First and second assistant editor 	 29 	22 	57% 	43% 	1% 

Apprentice editor 	 17 	11 	61% 	39% 	1% 

Dialogue editor 	 N/A 	N/A 	N/A 	N/A 

Sound editor 	 32 	15 	68% 	32% 	1% 

First and second assistant sound editor 	18 	9 	67% 	33%  

Looping supervisor 	 N/A 	N/A 	N/A 	N/A 

Edit -- technican unions 	 22 	9 	71% 	29%  

Composer 	 NIA 	N/A 	N/A 	N/A 	 . 

Arranger/orchestrator 	 N/A 	N/A 	N/A 	N/A 

Conductor/leader 	 N/A 	N/A 	N/A 	N/A 

Musicians 	 N/A 	N/A 	N/A 	N/A 

Landscape/greens 	 2 	1- 	67% 	33% 	.05% 

Stage 	 69 	6 	92% 	8% 	3%  

Total 	 5282 	1899 	74% 	26% 

Source: International Alliance of Theatrical Stage Employees (IATSE) and Motion Picture Machine Operators (MPMO) 
The Association of Canadian Film Crafts People (ACFC) 
The Canadian Association of Motion Picture and Electronic Recording Artists (CAMERA) 
Syndicat des techniciennes et techniciens du cinema et de la video du Quebec (STCVQ) 
Directors Guild of Canada (DGC) 
L'association des realisateurs et realisatrices de films du Quebec 
Canadian Film and Television Association (CFTA) 
Association of Canadian Film and Television Producers (ACFTP) 
Association des Productreurs de Films et de Vidéo du Quebec (APFVQ) 
Alliance of Canadian Television and Radio Artsists (ACTRA) does  no:  include writer and performer branches. 

Note: NIA = statistics not available because union locals did not have information brolten down specifically or because  no:  all locals provided 
information. 
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b) Exhibit III-3a & 3b -- Production company breakdown
by job level, full time union and non-union

Private sector data from secondary sources was augmented by a Peat
`Iarwick Stevenson & Kellogg survey to production companies. It is important to reai:ze.
however, that during full production, companies will enlarge their staffs significantly u:th
freelance employees.

► A survey of production companies in Canada showed :hat
overall, women account for 46% of all full time non-union
staff. Women represent 34% of full-time executive positions
in non-union production companies, as recorded by our
sample. They represent 73% of non-executive office
management and 8% of technical positions:

► Wômen's representation in unionized, full-time positions is
less than in non-union positions. Whereas women in the
survey represented 46% of non-union jobs, they represented
29% of unionized jobs. It is clear that in these production
companies, women dominate in the cateQory of office
management -- 73%.in non-union companies; 71% in union.

3. Production -- public sector

a) Exhibit III--Ia - -- National Film Board -- continuing and
term ( over six months) positions - - all occupational
groups

In 1989, 52% of all occupational group positions at the
National Film Board were held by women. Women held 80
term positions. In the same year only 25 men held term
positions.

► Women were more likely to be found in scientific and
professional (59% of total staff), administrative i 66çc of
total staff) and office (92% of total staff) occupational
groups than in senior management, mid management.
filmmakers, technicians, supervisors and coordinators and
general services occupational groups in 1989.

► The total absolute number of women in the occupational
groups increased between 1987 and 1988 from 3-*4 to _^6.
However, it appears that most of the new hires assumed
term positions, not continuing positions, as the number of
term positions over that same one year period increased from
37 to 64.

-rrr
KPMGPeat Marwick Stevenson & Kellogg - ?0 -

t
I

t
I
I

I

1
I
I
1

I
I



EXHIBIT III-3a 
Production companies breakdown by ,job level -- full-time, non-union 

Level of job 
Percentage Percentage 

Male 	Female 	male 	female 

Executive position 
(President, Executive Producer, etc.) 	90 	47 	66% 	34% 

Office management 	 19 	52 	27% 	73% 

Production management 	 31 	60 	34% 	66% 

Technical staff 	 49 	4 	92% 	8% 

189 	163 	54% 	46% 

EXHIBIT III-3b 
Production companies breakdown by job level -- full-time, union 

Percentage Percentage 
Level of job  	Male 	Female 	male 	 female 

Office management 	 2 	5 	29% 	71% 

Production management 	 9 	16 	36% 	69% 

Technical staff 	 80 	16 	83% 	17% 

Total 	 91 	- 	37 	71% 	29% 

Total 

Source: Peat Marwick Stevenson & Kellogg sample survey to 29 production companies in Canada. 
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Exinur 
National Film  Board -- continuing and lerin posiliotei  (Oves'  six 'suntan; ) all occunalional ir 

	

• 	 e. 	--•- -- 
, 

Broad 	 1987 	 1988 	. 	 1989 
t /et:up:Mona' 	 11 	 0 	 c, 	% 	 # 	si 	% 	% 	II 	 0  
( ;Imps 	 Males 	Females 	Male 	Female 	Males 	Females 	Male 	Female 	hlales 	Females 	Male 	Female 

Senior Managers 	Continuing 	II 	 3 	 79% 	21% 	10 	 77% . 	23% 	9 	3 	. 75% 	25% Tenu 	 1 	 100% 	 I 	 100% 	 I 	 100% . Subtotal 	 II 	4 	• 	73% 	27% 	10 	4 	71% 	29% 	9 	-1 	69% 	31% 

Mid Managers 	Continuing 	27 	 7 	. 	19% 	21% 	24 	t 	73% 	27% 	21 	10 	68% 	32% Term ' 
Subtotal 	 27 	7 	 79% 	21% 	24 	9 	73% 	27% 	21 	10 	68% 	32% 

Filmmakers 	t 'maiming 	103 	51 	 67% 	33% 	10.3 	50 	67% 	33% 	It» 	 49 	69% 	.31% Term 	 2 	6 	 25% 	75% 	4 	1.3 	24% 	76% 	8 	16 	33% 	67% Subtotal 	 105 	57 	 65% 	35% 	107 	63 	63% 	37% 	117 	65 	6-1% 	36% 
Scientific & 	Continuing 	5 	7 	 -12% 	58% 	6 	7 	46% 	54% 	6 	7 	46% 	54% Professional Staff 	Term 	 3 	 2 	3 	401% 	60% 	1 	 3 	25% 	75% SubtOtal 	 8 	7 	 53% 	47% 	8 	10 	44% 	56% 	7 	10 . 	41% 	59% 
Technicirms 	Continuing 	101 	18 	 85% 	15% 	100 	18 	85% 	15% 	90 	19 	83% 	17% Tenn 	 6 	 1 	 86% : 	14% 	8 	9 	47% 	53q 	5 	11 	3 1 % 	69% ' Subtotal 	 107 	19 	 85% 	15% 	108 	27 	801% 	20 	95 	36 	76% 	24% 
Supervisors & 	Continuing 	28 	10 	 74% 	26% 	32 	22 	59% 	41% 	30 	22 	58% 	42% Coordinators 	Teint 	 3 	 4 	 1 	80% 	20% 	3 

Subtotal 	 31 	10 	 76% 	2,1% 	36 	2 i 	61% 	39% 	33 	22 	60% 	40% 
Administrative 	Continuing 	16 	30 	. 	35% 	65% 	15 	27 	36% 	64% 	16 	31 	34% 	66% Stall' 	 Tenn 	 4 	 .3 	 57% 	43% 	.1 	3 	50% 	50% 	.3 	6 	3.3% 	67% Subtotal 	 20 	33 	 38% 	62% 	18 	30 	37% 	63% 	19 	37 	34% 	66% 
Office Staff 	Continuing 	1-1 	171 	 8Y0 	• 	92% 	15 	167 	e, 	. 	 92% 	16 	141 	 (1% 	91% Ternit 	 2 	23 	 8% 	92% 	I 	 28 	 :1% 	97% 	2 	39 	5% 	9.5qo Subtotal 	 16 	•194 	 8% 	92% 	16 	195 	8% 	92% 	18 	200 	leX, 	92% 
General Services 	Continuing 	41 	10 	 81% 	19% 	42 	9 	82% 	18% 	38 	6 	86% 	14% Staff 	 Tenu 	 5 	3 	 62% 	38% 	3 	6 	33% 	67% 	3 	.1 	-13% 	57% Subtotal 	 -19 	13 	 79% 	. 	21% 	45 	. 	15 	75% 	25% 	41 	10 	80% 	20% 
Total 	 ( 'militating 	1 P ) 	307 	 5.3% 	47% 	347 	312 	5 i'l 	-17% 	; ;5 	308 	52% 	48% Tenn 	 25 	37 	 -12% 	58% 	25 	6-1 	29',;. 	71% 	25 	Sit 	21% 	76q, 

11NlYltil'Al. 	 _ 	171 	31-1 	 V% 	-18% 	172 	316 	1W.;, 	)11'; 	160 	 188 	 -18, 	52% 
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(i)  

Emu'« 111-4 b 
National Film Board -- continuing  a lid term positions (over six months) -- filmmaker occupational groups only 

Occupational
_ 	 April 1987 	 April 1988 	 Apia  1989 

Groups 	 0 	 0 	 % 	% 	 Il 	il 	% 	% 	11 	II  
(Filmmakers) 	 Males 	Females 	Male 	Feinale 	Males 	Females 	Male 	Female 	1%1:des 	1:ciliates 	Male 	Female 

l'axlucer 	 Continuing 	20 	8 	 71% 	29% 	24 	12 	67% 	33% 	24 	9 	73% 	27% 
Term 	 - 	3 	 - 	100% 	- 	4 	- 	1(10% 	 4 	 ItX1% 
Subtotal 	 20 	1.1 	 65% 	35% 	24 	16 	60% 	40% 	24 	13 	65% 	35% 

Dire£tor 	 Continuing 	43 	20 	 68% 	32% 	41 	20 	67% 	33% 	40 	21 	66% 	34% 
Term 	 1 	 1 	 50% 	50% 	1 	2 	33% 	67% 	3 	5 	37% 	63% 
Subtotal 	 44 	21 	 68% 	32% 	42 	22 	66% 	34% 	43 	26 	62% 	38% 

Cinematographer 	Continuing 	13 	1 	 93% 	7% 	13 	1 	93% 	. 7% 	13 	 1 	93% 	7% 
Term 	 - 	- 	 - 	- 	 - 	- 	- 	- 	 - 	 - 

Subtotal 	 13 	1 	 93% 	7% 	13 	1 	93% 	7% 	13 	 1 	93% 	7% 

Editor 	 Continuing 	15 . 	13 	 54% 	46% 	15 	12 	56% 	44% 	12 	12 	50% 	50% 
Term 	 - 	- 	 - 	- 	 - 	3 	- 	100qt, 	1 	 2 	33% 	67% 
Subtotal 	 15 	13 	 54% 	46% 	15 	15 	50% 	50% 	13 	14 	48% 	52% 

Assistants to 	Continuing 	9 	2 	 82% 	18% 	8 	- 	100% 	- 	 8 	 1 	89% 	11% 
Filmmakers 	Term 	 - 	 1 	 - 	100% 	1 	4 	20% 	80% 	3 	4 	43% 	57% 
(producer, 	 Subtotal 	 9 	3 	 33% 	67% 	9 	4 	69% 	31% 	11 	5 	69% 	31% 
director, 
cinematographer, 	 . 
editor) 

Other Fil mimic ing 	Continuing 	3 	7 	 30% 	70% 	2 	5 	29% 	71% 	12 	5 	71% 	29% 
Occupations 	Term 	 I 	 1 	 50% 	50% 	2 	- 	100% 	- 	 1 	 1 	50% 	50% 

Subtotal 	 4 	8 	 33% 	67% 	4 	5 	44% 	• 	56% 	3 	6 	68% 	32% 

Total Filmmakers 	Continuing 	103 	51 	 67% 	33% 	103 	50 	67% 	33% 	IŒ) 	49 	69% 	31% 
Terrn 	 2 	6 	 25% 	75% 	4 	13 	24% 	76% 	8 	16 	33% 	67% 

GRAND TOTAL 	 105 	57 	 . 65% 	35% 	107 	63 	63% 	37% . 	117 	65 	64% 	36% 

Source: National Fibn Board. 

Note: 	Descriptions of occupational groups can be found in Apperulix A-14. 



b) 	Exhibit III-4b -- National Film Board -- continuing and 
term (over six months) positions -- filmmaker 
occupational group only. 

• Women represented 36% of total filmmaker occupational 
groups at the National Film Board in 1989. Women 
comprised 31% of the continuing positions and 67% of the 
term positions. 

• Within the Filmmaker Occupational Group job categories, 
. women had the lowest representation in continuous 

employment in the cinematographer category (7% of total 
representation) in 1989. Women continuously employed 
were best represented in the Editor category (50% of total 
representation). 

. 	Distribution -- private sector 

Primary research was conducted to begin to estimate the number of women 
employed in the private sector distribution and the types of jobs they held. A survey was 
distributed to 240 distributor companies. Thirty-three responded. 

a) 	Exhibit III-5 -- Distribution companies, breakdown by 
job level 

• Women represent 65% of total distribution Company 
employees. However, their participation falls noticeably 
within the intermediate, junior and clerical levels of the 
business. Men represent 69% of senior (president. senior 
manger, etc.) positions. 

5. 	Distribution -- public sector 

a) 	Exhibit III-6 -- National Film Board, distribution, 
continuing and term (over six months) positions 

• Over the last three Years women have represented 46%. 49% 
and 46% of distribution and iniorrnation staff at :he National 
Film Board. The absolute number of women and men 
employed has increased minimally from 71 in total in April 
1987 to a total of 78 in April 1989. The number of men 
increased by 10% .  between April 1987 and April 1989 and 
the number of women increased by 9%. The number of men 
in continuing jobs between 1987 and 1989 has increased by 
10%; the number of womèn decreased by 14%. Women's 
increased participation was in term positions. 
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EXHIBIT III-5
Distribution companies -- breakdown by job level

#k # % %
Males Females Males Females

Senior/managerial level
(President, senior manager, sales div.) 67 30 69% 31%

Intermediate level
(Sales staff, promo. staff, etc.) 15 49 23% 77%

Junior level 5 28 15% 85%

Clerical (secretary) 7 71 9% 91%

Total 94 178 35% 65%

Source: 1989 Peat Marwick Stevenson & Kellogg sample survey to 33 distribution
companies in Canada.
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ei Exemerr III-6 
Nati011ill 	BOMA COIllisming and term distribution positions (over.six months _ 

April 1987 	 April 1988 April 1989 '  
# M 	# F 	% M 	% F 	# M 	0 F 	% M 	% F 	fi M 	# F 	(X, M 	% F  

Continuing 	36 	32 	53% 	47% 	35 	31 	53% 	47% 	37 	28 	57% 	43% 

Tenu 	 2 	I 	67% 	33% 	3 	5 	37% 	63% 	5 	8 	38% 	62% 

Subtotal 	38 	33 	54% 	46% 	38 	36 	51% 	49% 	42 	36 . 	54% 	46% 

Source: National Film Board 
• 
'J  
• 

MI UM MI MO MO MI MI MI MI MI OM MO IIIIIII 	11111111 Ma BIM OM OM 



6 . 	Broadcast -- private sector 

a) 	Exhibit III-7 -- Total workforce employed in television 
companies, television and radio companies, and cable 
companies under Employment Equity legislation -- 1988 

Legislated Employment Equity programs were established by the 
Canadian federal government to monitor and promote hiring people in three minority 
L.Troups: aboriginal peoples, persons with disabilities and visible minorities. Employers 
federally regulated include those corporations incorporated under federal jurisdiction and 
which employ 100 or more employees. The companies included in the broadcast and 
telecommunications sector include: 

radio companies 
television companies 
radio and television companies 
cable companies. 

Private and public sector companies involved exclusively in radio 
were not included in the data. However, statistics on companies which operate both a radio 
and television company were included because of the interwoven nature of the job 
catezories. Moreover, there was a consistency in the data about television/radio companies 
and television (only) companies. In addition TWIFV's researcher checked data for those 
companies involved exclusively in radio to confirm that their data reflected similar trends. 

The Employment Equity legislation has defined 12 different job titles 
or "occupational groups": 

Upper level manager 
Middle/other manager 
Professionals 
Semi-professionals and technicians 
Supervisors 
Foremen/women 
Clerical workers 
Sales workers 
Service workers 
Skilled craft and trade workers 
Semi-skilled manual workers 
Other manual workers. 

All people working in federally regulated companies are defined as 
working in one of these "occupational groups." 

People in a position to influence what we see on television or watch 
in theatres are found in four groups: upper level manager, middle manager, professionals 
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and semi professionals and technicians. Throughout the following discussion we call these 
the  four influential occupational groups." Refer to Appendix A-9 for details of the kinds 

of job categories included in each of these four goups. 

• Women represented 37% of all people employed in the 
private sector broadcast companies under Employment 
Equity legislation in 1988. Women represented 37% of the 
people employed in both the public and private sectors 
(compared to 36% of people employed in the public sectory. 

• The strongest area of participation was the "clerical" 
occupational group (88%). Women were least well 
represented in the "skilled craft," "foremen/women" and 
"upper level  manager"  occupational groups -- 8%, 7% and 
5% respectively. 

• Women represent 43% of private cable employees, 32% of 
radio and television and 31% of television only. 

• Women are least well represented in private broadcastin g  
radio and television companies in the• four in fl uential 
occupational groups. Women represent 1% of upper level 
managers, 16% of middle managers, 25% of professionals 
and 22% of semi-professionals and technicians. 

• Women in private cable television have the strontzest 
participation in the four influential occupational zroups 
compared to their counterparts in private television and 
private television and radio. Women in private cable 
television companies represent 9% of upper level  managers. 

 26% of middle managers, 34% of professionals and 22% of 
semi professionals and technicians. 

• Women are very poorly represented in the upper level 
manager occupational group in each of the three types of 
private sector broadcast companies. Women represent 10% 
of private television company upper level  managers.  1% of 
private radio and television company upper level  managers  

• and 9% of private cable company upper level  managers.  

Appendix A-8 shows the number. of people employed by 
private and public sector companies in the broadcasting 
sector and subject to Employment Equity legislation in 1987- 
88. The Appendix A-8 figures include people workinii in 
"radio only" stations: those stations that iffe  no  affiiiated 
with a television station. In 1988, women represented 36% 
of total broadcast employees under Employment Equity. 
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EXHIBIT 111-7 
Total work force employed In television, radio and television, and  cable  --  under Employment  Equity legislation 1988 

	

Television only 	 Radio and television 	 Cable television 	 Total 	 Radio and television 	 Total 
(private) 	 (private) 	 (private) 	 (private) 	 (public) 	 (public and private)  

	

NM 	iff: 	%M 	%F 	NM 	OF 	%M 	%F. 	NM 	NI, 	%M 	%F 	NM I 	NF 	I %M 	I %I' 	NM 	HI' 	%M 	%F 	NM 	NI: 	%M 	% l'  
Upper level 
managers 	 139 	15 	90% 	10% 	91 	1 	99% 	I% 	112 	II 	91% 	9% 	342 	27 	93% 	7% 	44 	7 	86% 	14% 	386 	34 	92% ' 	8% 

Middle or other 
managers 	 305 	80 	79% 	21% 	311 	60 	84% 	16% 	250 	89 	74% 	26% 	866 	229 	79% 	21% 	602 	143 	81% 	19% 	1468 	372 	79% 	21% 

Professionals 	 84 	52 	62% 	38% 	12 	4 	75% 	25% 	138 	70 	66% 	34% 	234 	126 	65% 	35% 	2118 	108K 	66% 	3.1% 	2352 	1114 	66% 	34% 

Semi-professional 
and technicians 	2103 	568 	79% 	21% 	2048 	588 	78% 	22% 	618 	170 	78% 	22% 	4769 	1326 	78% 	22% 	4077 	1526 	73% 	27% 	8846 	2852 	76% 	24% 

Supervisors 	 68 	62 	52% 	48% 	74 	74 	50% 	50% 	106 	206 	34% 	66% 	248 	342 	42% 	58% 	86 	43 	67% 	33% 	334 	385 	46% 	54% 

Foremen/women 	123 	10 	93% 	7% 	28 	5 	85% 	15% 	221 	6 	97% 	3% 	372 	21 	95% 	5% 	147 	4 	97% 	3% 	519 	25 	95% 	5% 

Clerical workers 	122 	789 	13% 	87% 	49 	589 	8% 	92% 	259 	1854 	12% 	88% 	430 	3232 	12% 	88% 	520 	1820 	22% 	78% 	950 	5052 	12% 	84% 

Sales workers 	113 	49 	70% 	30% 	362 	135 	73% 	27% 	366 	589 	38% 	62% 	841 	773 	52% 	48% 	124 	102 	55% 	45% 	965 	875 	52% 	48% 

Service workers 	48 	28 	63% 	37% 	6 	8 	43% 	57% 	9 	1 	90% 	10% 	63 	37 	63% 	37% 	2 	7 	22% 	78% 	65 	44 	60% 	40% 

Skilled craft and 
trade workers 	509 	45 	92% 	8% 	182 	34 	84% 	16% 	1867 	136 	93% 	7% 	2558 	215 	92% 	8% 	366 	113 	76% 	24% 	24 	2924 	90% 	10% 

Semi skilled 
manual workers 	29 	11 	73% 	27% 	39 	14 	74% 	26% 	183 	.26 	88% 	12% 	251 	51 	83% 	17% 	460 	57 	90% 	10% 	711 	102 	88% 	12% 

Other manual 
workers 	36 	2 	95% 	5% 	46 	15 	75% 	25% 	65 	14 	82% 	18% 	147 	31 	83% 	17% 	22 	15 	59% 	41% 	169 	46 	79% 	2I  

Total 	 3679 	1711 	69% 	31% 	3248 	1527 	68% 	32% 	4194 	3172 	57% 	43% 	11121 	6410 	63% 	37% 	8568 	4919 	64% 	36% 	19689 	11329 	63% 	37% 

Source: Canada Employment and Immigration, Employment Equity, 1988. 

Note:  Doer  ,sot  include "radio only" station, and employees. 



▪ Statistics in Appendix A-8 for the last two years show that 
gender participation in the 12 Employment Equity 
occupational groups varies widely. In 1988, women 
represented 84% of clerical workers and 9% of upper level 
managers. 

• Female participation in some of these occupational groups 
has increased somewhat since 1987, for instance 
supervisors, from 49% to 55%, sales workers have 
increased from 41% to 44% and service workers from 37% 
to 40%. 

• Women's relative participation has decreased in the 
"professionals", "semi-skilled manual" and "other manual" 
occupational groups. Professional participation has 
decreased, by 6% to 31%, semi skilled by 1% to 12%, and 
other manual by 2% to 22%. 

Appendix A-10, employment equity figures on participation 
by gender according to full-time and part-time and temporary 
workers, for four major occupational groups, shows that 
women represent 19% of the four influential occupational 
groups. Women were best represented in the professiona; 
category where they represented 33% of private television 
full time employees, 34% of private cable employees. and 
25% of private radio and television employees. 

• Appendix A-10 also shows that women are least well 
represented on a full time basis and are better represented on 
a temporary or part time basis in the four influential 
occupational groups. For example, in private television 
companies women represent 21% of full time employees, 
39% of part time employees and 48% of temporary 
employees. 

r 	- 
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b) 	Exhibit 111-8 	NABET, freelance locals, 1989 
membership by job category 

Women represent 25% of NABET membership in the two 
freelance locals in Canada. However, 136 of 269 (51%) 
female members are found in five NABET job categories: 

Job Category 	• 	% Female 
Make-up 	 79% 
Secretary/bookkeeper 	82% 
Continuity 	 94% 
Wardrobe 	 85% 
Hairdresser 	 66% 

Men represent 75% or more of members in 25 categories: 

Writer 
Production designer 
Art director 
Construction co-ordinator 
Head carpenter 

- Carpenter 
Special effects supervisor 
Property . buyer 
Director of photography 
Camera operator 
First assistant camera operator 
Camera trainee 
Still camera 
Lights 
Best boy 
Electrician 
Generator operator 
Grip 
Mixer/sound recordist 
Video 
Boom operator 
Cable person 
Driver 
Landscape 
Stage 

• 	Appendix A-11 shows that women represent 25% of all 
NABET union membership. Women represent anywhere 
from 11% of provincial totals (Manitoba) to 33% in Quebec. 
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EXHIBIT III-8 
NABET. Freelance Ideals. 1989  membership, by job  category 

# 	# 	% 	% 
Job categories 	 Male Female Male Female — 

Writer 	 1 	0 	100% 	0% 

Production supervisor 	 10 	17 	37% 	63% 

Production assistant 	 13 	5 	72% 	28% 

Production secretarylbookkeeper 	 2 	9 	18% 	82% 

Craft services 	 6 	10 	38% 	62% 

Script supervisor/continuity 	 2 	30  

Production designer 	 / 	0 	1 00% 	CPI 

Art director 	 3 	0 	100% 	0% 

First assistant art director 	 3 	4 	43% 	57% 

Second assistant art director 	 6 	4 	60% 	40% 

Art deparunent trainee 	 6 	4 	60% 	40% 

Graphic artist 	 1 	1 	50% 	50% 

Construction co-ordinator 	 1 	0 	100% 	C% 

Head carpenter 	 4 	0 	100% 	G% 

Carpenter 	 47 	1 	98% 	2% 

Scenic painter 	 11 	9 	55% 	45% 

Head painter 	 1 - 	1 	50% 	50% 
, 

Painter 	 7 	5 	58% 	'42% 

Set dresser 	 . 27 	15 	64% 	36% 

Assistant set dresser 	 10 	13 	43% 	57% 

Propeny buyer 	. 	 12 	4 	75% 	25% 

Special effects supervisor/assistants 	16 	1 	94% 	6% 

Costume designer 	 2 	1 	66% 	34% 

W a r dr o be 	 8 	45 	15% 	85% 
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EXHIBIT III-8 (cont.) 
NABET,  Freelance  locals. 1989 membership, by job category 

# 	# 	% 	% 
Job categories 	 Male Female Male Female 

Makeup artist 	 7 	27 	21% 	79% 

Hairstylist/hairdresser . . 	 13 	25 	34% 	66% 

Director of photography 	 17 	0 	100% 	0% 

Camera operator 	 81 	1 	99% 	1% 

First and second assistant camera person 	12 	0 	100% 	0% 

Trainee 	 16 	1 	94% 	6% 

Still 	 10 	2 	83% 	17% 

Video 	 69 	2 	97% 	3% 

Lights/gaffer 	 55 	2 	96% 	4% 

Best boy 	 1 	0 	100% 	0% 

Electricians 	 41 	0 	100% 	0% 

Generator operator 	 13 	0 	1 00% 	0% 

Grip 	 82 	2 	97% 	3% 

Mixer/sound recordist 	 65 	2 . 98% 	2% 

Boom operator 	 7 	0 	100% 	0% 

Cable person 	 52 	1 	98% 	2% 

Driver 	 16 	. 2 	89% 	11% 

Editor 	 5 	3 	63% 	37% 

First and second assistant editor 	 2 	2 	50% 	50% 

Apprentice editor 	 0 	3 	0% 	100% 

Edit -- technican unions 	 16 	9 	64% 	36% 

Landscape/greens 	 2 	0 	100% 	0% 

Other (researcher/publicist) 	 4 	7 	36% 	64% 

Stage 	 69 	6 	92% 	8%  

790 	269 	75% 	25% Total 

Source: NABET local 700. Toronto 

NABLT local 800. Vancouver 
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7. Broadcast -- public sector

a) Exhibit III-7 -- Total workforce employed in television,
television and radio, and cable under Employment
Equity legislation -- 1988

The Canadian Broadcasting Corporation (CBC) is the only company
represe:tted under public sector Employment Equity legislation. The provincial broadcasters
are not inciuded in the data according to the Employment Equity broadcasting and
telecommunications sector advisor because those stations are provincial crown
corporations, and as such, are not regulated federally.

The information provided by Employment Equity includes the
number of people working in radio. However, since this information cannot be extracted,
it will be included in total. Employment Equity has different job catégories or occupational
troups than does the CBC, and collects their data in a different way than does the CBC.
As a result, the information in Exhibit III-7 and III-9 differ slightly. The two exhibits also
feature data collected in different years.

► Women in the public sector have almost the same overall
representation as they do in the private sector broadcastinv
companies. Women represent 36% of public -employees and
37% of private employees.

► Considering specifically radio and television companies,
women in the public sector are better represented than their
private sector counterparts. They represent 36% of total
employees compared to 32% of the total for private sector
radio/television companies.

► Women in public sector radio/television companies are better
represented in the four influential occupational groups than
their counterparts in private industry radioite':zvision
companies. In the public sector television/radio companies
women represent 14% of upper managers. In the private-
sector, however, they are only 1%. Middle managers in the
public sector represent 19% of the total compared to 1 ff-é in
the private sector. Semi-professionals and tecnnicians in the
public sector represent 27% of the total compared to 2'^'r in
the private sector. Professionals in public sector represent
34% compared to 25% in the private the sector.
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b) 	Exhibit III-9 	CBC non-contract employees 

The data provided by the CBC in Exhibit III-9 varies from the public 
sector radio/television information (CBC) provided by Employment Equity. The exhibits 
represent different data compiled in different years and represents people in different job 
catezories. 

• Of 22 job categories at the CBC in 1989, women constituted 
50% or more of five categories: directors, costume makers, 
make-up, production assistant, and sales representatives. 
Women represented less than 20% of the non-contract 
employees in ten job categories at the CBC including mid-
management (13%), executive producer (14%), senior 
producer (0%), film camera (3%), set makers (2%) and 
technical producers (1%). 

• Of the jobs often cited as comprising the creative core of film 
and television, worhen represented the following in 1989: 
directors (50%), executive producers (14%), senior 
producers (0%) and producers (26%). 

• Women in the private sector (see Exhibit III-2) represent 
29% of producers. This is slightly higher than in the public 
sector at the CBC where they represent 26%. 

• CBC non-contract employee information shows greater 
participation by women in the positions contributing to the 
creative core over the past five years. Women executive 
producers and producers have increased as a percent of their 
male counterparts. Women represented 10% of executive 
producers in 1984 and 14% in 1989. Women represented 
18% of producers in 1984 and 26% in 1989. The absolute 
number of people in these two categories has decreased over 
the past five years. 

• Appendix A-12 shows that the participation rate of female 
CBC non-contract employees is consistent among provinces 
and has increased anywhere between 1% and 6% over the 
last five years. 
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EXIIII/IT Ill-9 
CI1('  	-contract em ) loyees -- number employed and average earnings -- Canada 

1983 	 1986 	 19119  

Avegage 	Avrtage 	 Average 	Avenge. 	 Avetage 	Avetage 

	

8 01 	Mol 	% 	% 	salary 	salaiy 	il of 	id of 	% 	% 	.salary 	salary 	If of 	Hal 	% 	% 	sala, y 	b a I ary 
t alegot y 	Males 	Females 	Male 	Female 	:11.81es 	females 	' Males 	Females 	Malt: 	Female 	males 	letnal•s 	Males 	Females 	Male 	Female 	males 	lemales  

Sc 	 

management 	 7 1 	6 	93% 	7% 	560,535 	$56,549 	33 	5 	87% 	13% 	S69,98 1 	564,635 	48 	14 	'17%, 	23% 	$83,291 	588,722 

Mid management 	69 	6 	92% 	8% 	$46,729 $4 1 .618 	84 	9 	90% 	10% 	$49,712 ' 	$48,523 	91 	14 	87% 	13% 	$ 59,153 	$57,432 

Finance/admitt. 
management 	 145 	56 	72% 	28% 	542,107 	537,643 	97 	' 	46 	68% 	32% 	$43,613 	$39,829 	113 	78 	59% 	41% 	553,979 	545,605 

Direaors 	 2 	I 	67% 	33% 	I = 100 	I= 114 	.0 	I 	0% 	100% 	- 	.. 	2 	2 	50% 	50% 	I = 100 	I = 87 

Excultive 
prtaluccri 	 38 	4 	90% 	10% 	$66,647  $61,633 	34 	5 	87% 	13% 	$69,241 	$59,072 	30 	5 	86% 	14% 	580,961 	$ 77,453 

Sat ior pruducci ) 	II 	0 	100% 	0% 	- 	- 	1 .1 	I 	92% 	8% 	I = 100 	I = 96 	13 	0 	100%, . 	0% 

l'audutzrs 	 262 	59 	82% 	18% 	$49,444  $45,239 	204 	51 . 	80% 	20% 	$51.298 	$48,027 	178 	64 	74% 	26% 	$ 58,930 	553,709 

Reptxters/e4likm 	172 	64 	73% 	27% 	$36,821 	$34,950 	1&I 	81 	67% 	33% 	$38,634 	$36.027 	265 	123 	68% 	32% 	$44.954 	$ 42,840 

Mallet camera 	 109 	0 	100% 	0% 	$33.432 	- 	203 	0 	100% 	0% 	$33,577 	 228 	0 	100% 	0% 	$40,276 	- 

Naha editors 	 60 	7 	- 90% 	10% 	$32,718 	$ 32,617 	118 	15 	89% 	11% 	533,326 	133,0M 	235 	19 	93% 	7% 	$39,818 	$39.863 

Next maintenance 	398 	2 	99% 	I% 	I= 100 	I = 86 	356 	I 	99% 	1% 	I = 100 	I = 98 	332 	I 	99% 	I% 	I= 100 	1 = 100 

(et:minuet )  
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EX111111T 111-9 (cont.) 
CSC non-contract employees  --  number employed and average earnings --  Canada 

1984 	 1986 	 1989  
Average 	Average 	 Average 	Average 	 Average 	Average 

	

N of 	Si of 	% 	% 	salary 	salary 	14 of 	# of 	% 	% 	salary 	salary 	el of 	11 of 	% 	% 	salary 	salary 
Job  earegory 	Males 	Females 	Male 	Female 	males 	females 	Males 	Females 	Male 	Female 	males 	females 	Males 	Females 	Male 	Female 	males 	females  

Nabct others 	1501 	59 	96% 	4% 	530,026 525,883 	1353 	51 	96% 	4% 	530,582 	527,647 	1165 	79 	94% 	6% 	536,276 	530,354 

Film Camera 	90 	1 	99% 	1% 	1= 100 	I = 73 	56 	0 	100% 	0% 	 - 	35 	1 	97% 	3% 	I = 100 	I = 77 

Film editors 	167 	45 	79% 	21% 	528,931 	526,234 	116 	37 	76% 	24% 	529,209 	526,431 	72 	22 	77% 	23% 	533,870 	531,722 

Costume makers 	17 	44 	28% 	72% 	527,241 	526,445 	17 	38 	31% 	69% 	527,708 	525,658 	18 	38 	32% 	68% 	532,094 	529,678 

Make-up anists 	17 	45 	27% 	73% 	529,090 528,039 	15 	35 	30% 	70% 	528,970 	528,405 	15 	35 	30% 	70% 	532,852 	531,564 

Set designers 	188 	52 	78% 	22% 	541,861 	540,864 	140 	47 	15% 	25% 	543,150 	540,161 	133 	43 	76% 	24% 	548,427 	547,062 

Set makers 	163 	5 	97% 	3% 	529,507  526,979 	124 	3 	98% 	2% 	529,349 	526,833 	125 	3 	98% 	2% 	535,280 	532,692 

Staging/set/dec 	394 	9 	98% 	2% 	526,422 524,136 	314 	6 	98% 	2% 	526,343 	524,788 	295 	11 	96% 	4% 	529,519 	527,015 

Production/script 
assistant 	 153 	333 	31% 	69% 	530,372 530,346 	112 	184 	38% 	62% 	530,554 	529,874 	139 	287 	33% 	67% 	535,195 	534,690 

Sales reps. 	67 	49 	58% 	42% 	536,248 531,462 	68 	59 	54% 	46% 	536,455 	531,599 	88 	114 	44% 	56% 	541)148 	536,130 

Technical 
producers 	 99 	0 	100% 	0% 	- 	- 	85 	0 	100% 	0% 	- 	- 	78 	1 	99% 	1% 	I = 100 	1 = 101  

Total 	 4199 	847 	83% 	17% 	 3704 	675 	85% 	15% 	 3698 	954 	79% 	21% 

Source: CBC Hu nan Resources Department 

Note: An index has been used in cases where the sample size is  100  sirloin(' show actual salaries. The male salary has been set equal to 100. 



e) 	Exhibit III40 -- Members of CBC Producers and 
Directors Associations -- 1989 

Overall, women account for 37% of people employed by the 
CBC as contract and non-contract producers and directors. 
In provinces where there are a significant number of people 
working, such as Ontario and Quebec, women constitute 
45% and 29% respectively of the total number of people 
vvorking as producers or directors. 

The total.  number of producers and directors in Exhibit III-10 
is greater than the figures Exhibit 111-8 (CBC non-contract 
employees) because it includes both contract and non- . 
contract employees. It also should be noted that some of the 
membership lists of CBC Producers and Directors 
Associations did not distinguish between producer members 
and director members. 

Appendix A-13 shows the Association of Television 
Producer and Directors (ATPD) of Toronto membership 
breakdown into three catégories: producers, directbrs and 
producer/directors. Members include both contract and non 
contract staff. Women represented 29% of executive 
producers. 13% of senior producers, 45% of producers, 
29% of producer/directors, 16% of directors and 60% of 
associate producers. 

8. 	Exhibition 

There were no secondary sources of information available to provide data 
on the number of people employed in the Exhibition side of the industry. 

A representative from the Motion Picture Theatre Association of Canada 
estimated that there were between 15,000 and 20,000 people employed full and part-time in 
independent and chain theatres across the country. The Motion Picture Theatre Association 
of Canada represents members who own a total of 900  buildings  with over 1800 screens in 
Canada. • 

• 9. 	Where are women working? 

The issue of how many women are available to work in varibus 
parts of the industry is, of course, critical to this study. However, the issue of who is 
actually employed, and where is even more germaine. 

This is especially true in the production sector where so much  of  the 
labour force is freelance, working on a production by production basis. 
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EXHIBIT III-10 
Members of CBC producers and directors associations, 1989 

Per cent 	Per cent 
Province 	 Male 	Female 	Total 	Male 	Female  

British Columbia 	2 8 	10 	38 	74% 	26% 

Alberta 	 24 	3 	27 	89% 	11% 

Saskachewan 	 14 	3 	17 	82% 	18% 

Manitoba 	 28 	9 	37 	76% 	24% 

Ontario 	 220 	177 	397 	55% 	45% .  

Quebec 	 1 21 	50 	- 172 	. 71% 	29% 

New Brunswick 	5 	9 	14 	36% 	64% 

Nova Scotia 	 11 	8 	19 	58% 	. 	42% 

Prince Edward Island 	1 	3 	4 	25% 	75% • 
Newfoundland 	21 	2 	23 	91% 	 9% 

Northwest Territories 	3 	1 	4 	75% 	25%  

Total 	 477 	. 	275 	752 	63% 	37% 

Source: CEC  Producers and Directors Associations. 
Association des Relisateurs (CBC Quebec). 
Association of Television Producers and Directors (ATPD), (CBC Toronto), 
Canadian Television Producers and Directors (CTPDA), (CBC Canada). 
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a) 	Exhibit III-11 — Certified Canadian productions, 
1988 (breakdown by gender for producers and selected 
personnel) 

Statistics concerning who is actually working in the production 
sector are very difficult to collect. There is no central record. The information available 
comes from the few government agencies which monitor this data, and they record only a 
selected number of key positions. 

The Department of Communications Film Certification Office 
coilects information on all Canadian film and television production. There were able to 
provide £.,ender based statistics on all 1988 production and some 1986 production, in the 
following job categories: 

Producer 
Director 
Screenwriter 	• 
First actor 
Second actor 
Art director 
Director of photography 
Picture editor 

• Women accounted for 18% of the key creative personnel 
identified in productions certified by the Department of 
Communications in 1988. Women represented 20% of 
personnel in theatrical feature productions, 19% in 
television, pay-television and educational support shorts and 
17% in television and pay-television features. 

• Considering those job categories that are not gender specific 
by nature (first and second actor) women represent an 
average 14% (140 out of 1008) of personnel in  ail  
production categories. This ranges from a 'nigh of 29% for 
Art Directors, to a low of 1% for Directors of Photography. 

• Women represent 13% of all producers on certi fied Canadi:.ui 
production in 1988, compared with an identified labour force 
in this category of 29%. They represent 11% of directors, 
compared with 16% in the labour force and 17% of the 
writers, compared with 38% identified as available (see 
Exhibit 111-2). 
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EXIIIIIIT111-11 
Certified Canad an productions — 1988 
(breakdonn by gender fur p oducers and key crealive pcmonnel) 

	

Producers 	 Directors 	 Scrreinvriteis 	 Firm actor 	 Second sclut 	 Ait durtior 	 Director of Motoxra illy  

Total 

Type of 	number of 	 % 	% 	 % 	9. 	 % 	% 	 % 	9. 	 % 	% 	 % 	% 	 % 	% 
producnion 	productions Male 	Female 	Male 	Female 	Mole 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Mole 	Female 	Male 	I'Mnide 	Male 	Female  

Theatrical 

features 	 16 	39 	9 	81% 	19% 	37 	2 	95% 	5% 	43 	6 	88% 	12% 	23 	11 	611% 	32% 	14 	20 	41% 	59% 	24 	10 	71% 	29% 	16 	0 	100% 	(1%  

• Television and 

pay-television 

furores 	 19 	23 	4 	85% 	15% 	18 	4 	82% 	18% 	73 	4 	85% 	15% 	10 	6 	62% 	38% 	8 	4 	67% 	33% 	8 	• 	3 	73% 	27% 	20 	0 	1t11% 	OiL 

Tekvaion, 
pay-TV and 	 • 
educational 

suppees short. 

and series 	 94 	115 	14 	88% 	12% 	95 	12 	89% 	11% 	105 	26 	80% 	20% 	60 	13 	82% 	18% 	27 	31 	47% 	53% 	47 	14 	77% 	73% 	95 	I 	99% 	1% 

Totale 	 149 	177 	27 	87% 	13% 	150 	18 	89% 	11% 	_ 172 	36 	83% 	17% 	93 	30 	76% 	24% 	49 	55 	47% 	53% 	79 	27 	75% 	25% 	151 	I 	100% 	t1%  

Picture editor 	 Total 	Woos  

Type of 	 % 	% 	 % 	91 
production 	 Male _ Female 	Male 	Female 	Male 	Female 	Male 	Female  

Theatrical 

feature 	 35 	6 	85% 	15% 	251 	64 	80% 	20% 

Television and 

pay- televisico 
features 	 14 	4 	78% 	22% 	124 	29 	81% 	19% 

Television. 

pay-TV and 

educreional 
support shorts 

mod series 90 21 81% 19% 635 132 83% 17% 

Totals 	 139 	31 	82% 	18% 	1010 	225 	82% 	18% 

Source: Deparoneni of Communications Film Cerrecation Office 
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Uremia! 
Jerome 	 11 	19 	12 	76% 	2,4% 	35 	6 	859. 	15% 	III 	14 	11% 	21% 	II 	II 	64% - 	36% 	21 	13 	514% 	42% 	26 	9 	74% 	26% 	16 	1 	929. 	211. 

I ck• meal aeJ 

pay•Itkv neon 

• • 	 • 	 • 	 • • • 	 •  Italeca 	 24 	21 	1 	96% 	4% • 	 - 	 - 	• 	- 

Lek,' won. 
I.),  IV end 
oduiaolivial 	 • 

tunidit eons 
• • 	- 	 - 	 - 	• 	• 	• 	 • end ecru. 	 138 	119 	35 	110% 	X 	- I% 	 - 	- 	 - 	 • 	 - 

Tomb 	 199 	.113 	421 	11% 	19% 	35 	6 	115% 	15% 	111 	14 	71% 	27% 	21 	Ii 	64% 	36%• 	21 	15 	511% 	42% 	76 	9 	74% 	26% 	36 	1 	9/9. 	3% 

Pot= edoos 	 Total 	is owns  

I ype of 	 % 	% 	 % 	% 

['goalie lion 	 61.1c 	Female 	Male 	Female 	Mile 	Iniale 	Mole 	Female  

lbernial 

kenos 	 29 	II 	72% 	71 % 	247 	II 	75% 	25% 

Television and 
my • tekvision 

	

indorse - 	- 	 27 	I 	96% 
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my IV  sud  

cilikesional 

&option thong 
• aid series 	 - 	 - 	 119 	35 	111/% 	311% 

lie,11 	 29 	II 	72% 	28% 	214 	112 	71% 	21% 
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• Women's overall participation as producers decreased 
somewhat from 1986 to 1988, from an average of 19% to 
13%, however their participation increased substantially in 
the field of Television and Pay Television features, from 4% 
to 15%. 

In the Theatrical feature category (the only one for which 
there are complete figures in 1986), women's participation in 
all job categories averaged 22%, decreasing to 17% in 1988. 
The decrease is most noticeable in three categories: director 
-- from 15% to 5%, screenwriter -- from 27% to 12% and 
picture editor -- from 28% to 15%. 

b) 	Exhibit III-12 	Telefilm Canada Investment, 1987-88, 
1986-87, 1985-86, Employment on Telefilm supported 
projects. 

Telefilm Canada invests - millions of dollars each year in feature film 
and television shows. Telefilm maintains  some  personnel data on the projects it funds. 
The job categories tracked are: 

Producer 
Director 
Scriptwriter 
Perforrner. 

The information provided from Telefilm is available for three years. 

• In 1987-88, women represented 23% of the total number of 
producers employed on Telefilm projects. Women 
represented 15% of directors, 27% of scriptwriters and 35% 
of performers. 

• In the producer category women's total participation ranges 
from a high of 31% in 1985-86 dropping to a low of 13% in 
1987-88 (compared with an identified labour force of 29%). 

• In the director category, women's employment peaks in 
1987-88 at 15%, up from 9% in 1985-86 (the identified 
labour force is 16%). 

• Women's representation has also increased in the 
scriptwriter category, up from 17% in 1985-86 to 27% in 
1987-88 (compared with 38% of the available work force). 
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EXH113IT 111-12 
Telerilm Canada investment. 1987-88 -- kev oersonnel ernoloved on Telefilm supported orniects 

Producer 	 Director  
Combination 	l 	Per cent 	 I 	Combination 	I 	Per cen:  

Total ...:= 
of 

Proiect :VDC 	Droie.c:s 	M 	F 	M 	F 	U 	M 	F 	M 	F 	M 	F 	I; 	M 	F 	, 

Enclish  

., 	- 	81% 	:9% ' 	3 	_ Feature. i'lln: 	 : 7 	17 	5 	1 	2 	- 	72% 	18% 	14 	- 
Broadcast: 
Drama 	 23 	26 	- • 	5 	3 	- 	91% 	9% 	48 	3 	5 	1. 	- 	93% 	7% 

	

._ 	11 	- - 	3 	3 	- 	82% 	18% 	11 	2 	 - 	85% 	15% Variety ' ' 
_ 	- 	76% • 	8% 	14 	1 	9 	..; Clitit:lren 	 14 	17 	.4 	/ 	1 	 .. 	-  

Dmcnta 	 14 	13 	1 	4 	5 	- 	74% 	26% 	10 	4 	 - 	71% 	29% 

Toull enzlish 	 80 	84 	10 	15 	13 	- 	87% 	13% 	97 	13 	:7 	8 	- 	34% 	:6%  

French 	 . 

Feature film 	 8 	3 	- 	6 	6 	- 	60% , 	40% . 	5 	2 	I 	- 	1 	67%22%  
Broadcast 	

. 

	

— 	1 	1 	7'.% 	1 5% Drama 	 18 	10 	7 	3 	3 	- 	57% 	43% 	15 	4 	1 

Variety 	 10 	31 	- 	1 	• 	1 	- 	97% 	3% - 25 	11 	1 	- 	93% 	7% 
Cfildren 	 3 	5 	- 	 - 	- 	100% 	- • 	2 	- 	1 	1 	1 	60% 	20% 
Documentary 	 9' 	. 	3 	5 	2 	1 	- 	42% 	58% 	11 	- 	- 	 1 	92% 	- . 	, 

Toti.11 french 	 58 	5 1 	1 2 	13 	1 1 	- 	73% 	27% 	58 	7 	5 	4 	4 	81% 	1 4% ! 
Total 	 1 138 	136 	22 	28 	27 	- 	77% - 23% 	155 	20 	22 	12 	4 	.33%  
Per cent tit :otai in 	 64% 	10% 	13% 	13% 	- 	 73% 	9% 	10% 	6% 	2% 

- . znar. amegory 	 . 
. 	 100% 	 . 	 100% 

. 	 . 
Scrintwriter 	 Performer  

I 	Combination 	Per cent 	 I 	Combination 	I 	Per 	:-er.... 
Total # 

. 	 of 
' 	Project type 	broiectsMF 	MF 	liMP 	MF 	MF 	1: . 	Ni 	F  

' Eriktiish  

• Feature ,.:::1 	 17 	13 	3 	/ 	I 	- 	79% 	21% 	10 	1 	34 	18 	'  
Broadca.z: 
Drurna 	 23 	19 	. 	6 	26 	7 	1 	76%22% 	6 	7 	54 	43 	- 	55%45%  
'-'artety 	 1 1 	7 	1 	6 	3 	1 	71 % 	22% 	• 	3 	- 	34 	16 	1 	69%30%  

1 1  Cuideri 	 14 	15 	- 	25 	11 	• 	- 	78% 	22% 	1 	- 	30 	23 	2 	55% 	41% 
! ; Documentary 	 14 	10 	2 	 - 	- 	83% 	17% 	2 	1 	23 	6 	3 	69% 	21% 
I 

64 	12 • 	59 	22 	2 	77% 	21% 	22 	11 	175 	106 	S 	61% 	36%  

: French  

; F'22tUrC film 	 8 	6 	3 	3 	2 	1 	60%33% 	- 	- 	28 	18 	2 	58%38%  
; Broadcast: 

	

18 	13 	14 	5 	4 	1 	49% 	49% 	30 	- 	19 	35 	1 	58%41%  
:e:': 	 20 	16 	11 	8 	3 	4 	57% 	33% 	24 	2 	50 	r 	1 	7 1% 	28% 
i Children 	 3 	I 	- 	1 	-) 

	

- 	1 	40% 	40% 	- 	- 	6 	3 	1 	60% 	30% 
; Documentary 	 9 	11 	- 	2 	I 	1 	87% 	7%10 	1 	6 	6 	4 	59%26%  

. Taal french 	 58 	47 	28 	19 	12 	7 	58% 	35% 	64 	3 	109 	89 	9 	63% 	34%  
!  Tutal 	 138 	111 	40 	78 	34 	9 	69% 	27% 	86 	14 	284 	195 	17 	- 62% 	35%  
1  Per cent  of  total in 	 41% 	14% 	29% 	12% 	3% 	 14% 	2% 	48% 	33% 	3% 

I each catégory 
; 	 100% 	 100% 

--r- 
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EXHIBIT 111-12 (cont.) 
Telefilm Canada 1986-87 ersonnel emnloved Telefilm sunnorted roiects kev on investment, 

1 

• 

Producer 	 Director  
I 	Combination 	I 	Per cent 	 I 	Combination 	1 	Per cent  

Total # 
of 

Project type 	projects 	M 	F 	M 	F 	U 	M 	F 	M 	F 	M 	F 	U 	M 	F  

English  

Feature film 	 12 	1 2 	I 	- 	- 	- 	86% 	14% 	10 	2 	- 	- 	1 	77% 	- 15% 
Broadcast: 
Drama 	 18 	25 	2 	 - 	93% 	7% 	22 	1 	19 	4 	2 	82% 	13% 
Variety 	 10 	8 	2 	3 	2 	- 	73% 	27% 	10 	2 	- 	- 	- 	83% 	17% 
Children 	 13 	12 	4 	2 	2 	- 	70% 	30% 	30 	3 	3 	2 	- 	87% 	13% 
Documentary 	21 	24 	3 	1 	1 	- 	86% 	14% 	20 	2 	3 	2 	- 	85% 	15% 

Total english 	74 	81 	13 	6 	5 	- 	83% 	17% 	92 	10 	25 	8 	3 	85% 	13%  

French  

Feature  film 	 8 	2 	2 	5 	4 	- 	54% 	46% 	6 	1 	1 	1 	- 	78% 	22% 
Broadcast: 
Drama 	 16 	11 	- 	4 	2 	2 	- 	68% 	32% 	16 	I 	2 	2 	- 	86% 	14% 
Variety 	 21 	25 	- 	1 	1 	- 	96% 	4% 	23 	- 	- 	- 	- 	100% 	- 
Children 	 4 	1 	- 	3 	5 	- 	44% 	56% 	4 	- 	- 	- 	2 	67% 	- 
Documentary 	12 	 - 12 	3 	2 	1 	- 	78% 	22% 

Total french 	 61 	- 	48 	10 	12 	13 	- 	72% 	28% 	61 	5 	5 	4 	2 	86% 	12%  
Total 	 135 	129 	23 	18 	18 	- 	78% 	22% 	153 	15 	30 	12 	5 	85% 	13% ' 
Per cent of total in 	68% 	12% 	10% 	10% 	- 	 71% 	7% 	14% 	6% 	2% 
each category 

100% 	 100% 

Scriptwriter 	 Performer  
1 	Combination 	I 	Per cent 	 I 	Combination 	1 	Per cent  

Total # 
of 	 - 

Projecttype 	proiectsMF 	MF 	UMF 	MF 	MF 	UMF  

English  

Feature 51m 	12 	9 	2 	- 	- 	1 	75% 	17% 	6 	- 	25 	20 	- 	61% 	39% 
Broadcast: 	 . 
Drama 	 18 	14 	3 	- 	- 	5 	64% 	14% 	3 	5 	37 	25 	3 	55% 	41% 
Variety 	 10 	5 	2 	8 	5 	1 	62% 	33% 	3 	- 	19 	11 	1 	65% 	32% 
Children 	 13 	9 	5 	7 	3 	1 	64% 	32% 	13 	- 	16 	31 	3 	36% 	58% 
Documentary 	21 	18 	1 	4 	5 	- 	79% 	21% 	7 	- 	7 	3 	3 	70% 	15% 

Total english 	74 	55 	13 	19 	13 	8 	69% 	24% 	32 	5 	104 	90 	10 	50% 	45%  

French  

Feature film 	 8 	10 	- 	4 	4 	- 	78% 	22% 	- 	- 	17 	22 	- 	44% 	56% 
Broadcast: 
Drama 	 16 	20 	2 	5 	6 	- 	76% 	24% 	3 	3 	42 	33 	- 	55% 	45% 
Variety 	 21 	12 	2 	- 	- 	- 	86% 	14% 	7 	8 	21 	13 	4 	53% 	40% 
Children 	 4 	4 	- 	- 	- 	2 	67% 	- 	1 	- 	2 	2 	3 	38% 	25% 
Documentary 	12 	8 	4 	4 	3 	- 	63% 	37% 	2 	6 	4 	4 	6 	27% 	37% 

Total french 	 61 	54 	8 	13 	13 	2 	74% 	23% 	13 	17 	86 	74 	13 	49% 	45%  
Total 	 135 	109 	21 	32 	26 	10 	71% 	24% 	45 	22 	— 190 	164 	23 	53% 	42%  
Per cent of total in 	55% 	11% 	16% 	13% 	5% 	 10% 	5% 	43% 	37% 	5% 
each category 

100% 	 100% 

1TP-;kPeat Marwick Stevenson & Kellogg - 45 - 



EXHIBIT III-12 (cont.)
Tele(ïlm -Canada investment. 1985-86 -- kev oersonnel em o lov

Producer Director
Combination Per cent Combinauon Per cent Î

Total # ;
of

P:•oiect:N•ve oroiects M F M F U M F M F M F i; M F

E^._lish

Fea^s e :::m N/A
Broadcast:
Drama 30 31 4 6 6 79% 21% 38 2 5 3 1 88% '.0%Variety 15 15 18 - 45% 55% 15 1 - - - 94% 6%
Children 9 8 - 4 5 - 71% 29% 10 - - - ' 33?c -Documentary 7 9 - - - - 100% - 8 - . . _ : <'xjqc -

T ot; l en¢lish 61 63 22 10 11 69% 31% 71 3 i9clc "ri,

French

F°..atLre !1L^n N/A
Broadcast:
Draina ' 23 20 4 3• 3 - 77% 23% 30 3 - - - 919c 9%Va•iety 20 29 4 2 - 94% 6% 27 1 - - - 96% •»9cChildrett 9 8 3 1 1 - 69% 31% 9 - ^ 2 - 85% 159cDocurnentary 17 17 1 2 2 - 86% 14% 16 4 - - - 80% 20%

. Total french 69 74 8 10 8 - 84% 16% 82 8 2 2 - 89% 11 C7,
To`.al 1 30 :3î 30 20 19 - 76% 24% 153 11 ' S 3 8 yc ycc ^

I Per ccnt of total in 66% 15% 10% 9% - 85% 6% 4% 3c?c 29ce•:c7 category
100% 100%

Sc:-iotwriter Pe..Rormer
I Combtnation Per cent Combination Per cent

Total #
of

Prolec: ,•roe nroiec:s Nt F M F U ^t F M F M F t; M F

Î
-_.. :_.:.... N/A

t

Broac;Z_S;.
J^.T•a -0 •s1 6 1 It 4 1 83% 16% 26 - 75 5i : 66% 1 C7c

adC
4- _,4% 5% 14 - 26 1' 3 73L7c 22%.. ren 9 8 1 -4 2 - K0% 20% 2 3 8 6 1 -:3c7o 39%

5 - 3 2 1 73% 19% 4 2 5 - 3 60% 13Fc
Tot.21 61 68 3 :8 8 6 0% 15% 46 5 1 ia 69 ^ 55^x 3Qcc

j French

^ Feature ril.m N/A
3roadccst:
^ r•. _3 23 6 1 i 10 - h8% 32% - 10 7 5 13 ' 5 8% ' 1C-

= y ^r) ;3 7 0)5% - 27 3 ` S 66 Fo 3^ cc^:.ic rez ^ ` 3 3 2 - '9°Jo 21c7c 13 - ^ -. '1F "a
'-Jrti TC^L1 7 _? 6 1 88% 12% 4 3 » , g c^_ c I^_ c

69 66 10 20 13 ' '4% 20% :-1 13 9^ 62 27 5 8qc 317c130 134 18 38 21 13 77po 1-ryc - • '. 2 c c. ?Oc ĉi'er cent Of toua in 60% 8% 17% 9% hc•^ 18% -lcio 43% 27^0 2f 1"-ceach categôrv
100% 100%
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Women's participation in Telefilm funded projects can be 
divided into two forms, working alone or with other 
women, and working in combination with male partner(s). 
Excepting performers, where the majority of both male and 
female participation falls into the combination format, 
women's participation is generally divided equally between 
single gender and combination involvement. 

For example, in 1986-87 13% of all directors were women. 
Of these 75 worked alone or with other women, 6% worked 
in combination with men. In the same year, women 
comprised 24% of the scriptwriters, 11% single gender, 
13% combination. This compares with male ratios of 71% 
(single gender) and 14% (combination) for directors and 
55% and 16% for writers in that  same year. The only 
example of women participating at a significantly higher rate 
alone rather than in combination with male partners is in the 
producer category in 1985-86 where the breakdown is 21% 
(single gender) and 10%. Men in this same year and 
category participated at . rates of 60% and 9%. 

In the categories of feature film and broadcast drama women 
under the English program did not do as well as women 
under the French program. In 1987-88 women represented 
18% of feature producers and 9% of drama producers in 
English language programs, compared with 40% and 43% 
under French programs. In the director category the figures 
are 19% and 7% for English versus 22% and 25% for 
French. Women comprised 21% and 22% of English 
language àcriptwriters -in these programs, compared with 
33% and 49% of the French. Performers fare slightly better 
at 30% and 45% versus 38% and 41%. This discrepancy 
between English and French programs is consistent 
throughout the three years. 

d) 	Exhibit 111-13 -- National Film Board production budget 
allocations 

• 	Projects with women producers received 33% of the total 
production budget allocations in 1987-88 and 41% in 1988- 
89. Projects with women directors received. slightly less; 
32% of the production budget allocations in 1987-88 and 
39% in 1988-89. 

rm 
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Short films are the most successful types of project for 
women producers. They produced 59% of films in 1987-88 
and 76% in 1988-89. 

• The most substantial increase in budget allocation to women 
producers was in documentary and short film productions. 
In 1987-88, women producers received 25% of the allocated 
documentary funds and 59% of allocated short film funds. 
In 1988-89, these amounts increased to 43% of allocated 
documentary funds and 76% of short film funcis. 

d) 	Exhibit 111-14 	ACTRA employment contracts awarded, 
by ACTRA branch, by contract, 1985. 

Although ACTRA was unable to provide ciirrent membership 
figures for performers, they did provide gender-based data on member employment for the 
year 1985. 

• • As the value of the ACTRA contract increases, the per cent 
of contraçts awarded to women decreases. Exhibit 111-14 
shows the dollar value of contracts awarded to maie and 
female writers and perforrners in different ACFRA branches 
around the country in 1985. In total, women received 38% 
of all contracts issued. 

Women received 39% of contracts with à value of SO to 
$4,999, and 20% of contracts over $35,000. The highest 
per cent of women receiving contracts were those with 
contacts valued at  $20,000  to  $24,999:  women represented 
41%. Men received 80% of the contracts over  $35.000  and 
61% of the Contracts under $5,000. Tilere is no information 
as to the length of the contract or the nurn'oer s 
worked. 

• Appendix A-14 shows that in 1985 women in Nova Scotia 
received the highest per cent of contracts (44%) and women 
in Newfoundland received the lowest (31%). Women in 
Quebec received 41%; women in Ontario received 38%; and 
women in British Columbia received 36%. 

1 
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April 1st 1987 to March 31st 1988 	 April 1st 1988 to March 31st 1989  
Type of 	 Use of 	By 	By 	 Use of 	By 	I3y 

production 	Total budget 	budget 	men 	women 	Total budget 	budget 	men 	women 

Animation films 	$3,048,960 	Produced 	78% 	22% 	$3,263,197 	Produced 	88% 	12%  
Directed 	69% 	31% 	 Directed 	70% 	30%  
Both * 	90% 	10% 	 _ Both 	93% 	7%  

Documentary 	$17,374,428 	Produced 	75% 	25% 	$12,284,156 	Produced 	57% 	43%  
films 	 Directed 	66% 	34% 	 Directed 	53% 	47%  

Both 	78% 	22% 	 _ Both 	65% 	35%  

Feature 	 $4,254,663 	Produced 	49% 	51% 	$5,348,301 	Produced 	65% 	35%  
films 	 Directed 	86% 	14% 	 Directed 	72% 	28%  

Both 	86% 	14% 	 _ Both 	75% 	25%  

Short 	 $2,238,787 	Produced 	41% 	59% 	$2,296,722 	Produced 	24% 	76%  
films 	 Directed 	79% 	21% • 	 Directed 	72% 	28%  

Both 	84% 	16% 	 Both 	73% 	27%  

Multi-media 	$1,629,880 	Produced 	47% 	53% 	$810,949 	Produced 	37% 	63%  
prods., vignettes, 	 Directed 	29% 	71% 	 Directed 	53% 	47%  
& other prods. 	 Both 	49% 	51% 	 Both 	54% 	46%  

Total 	 $28,546,718 .  Produced 	67% 	33% 	$24,003,325 	Produced 	59% 	• 41%  
All productions 	 Directed 	68%. 	32% 	 Directed 	61% 	39%  

Both 	80% 	20% 	 Roth 	77% 	23% 

(,0 
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EXHIBIT 111-13 
National Film Board production budget allocations 

Source: National Film Board 

*Bot /, refiys  10  producer - directors. 
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Totowa w ritels 	 682 	242 	125 	75 	64 	25 	40 	2.1 	27 	14 	17 	1 	14 	3 	60 	11 	1,029 	194 	696 

Torunttb pertin IIICIS 	6215 4232 	494 	290 	217 	101 	105 	48 	48 	37 	54 	20 	27 	8 	121 	.13 	7,281 	4,115 	4,185 

Vancouver writer s 	101 	39 	13 	8 	7 	. 4 	8 	4 	5 	6 	2 	I 	0 	0 	6 	0 	142 	62 	114 

Vancouvia Kb lot nacis 	967 	564 	50 	31 	22 	6 	20 	9 	4 	3 	4 	0 	2 	0 	16 	5 	1,090 	618 	758 

Montreal 	 850 	626 	72 	38 - 	21 	11 	9 	11 	11 	4 	5 	1 	7 	1 	21 	7 	999 	699 	744 

Ottawa 	 247 	111 	19 	8 	a 	9 	6 	6 	.1 	3 	5 	2 	4 	I 	5 	I 	297 	141 	264 

Edmonton per formers 	245 	165 	13 	2 	5 	0 	0 	0 	1 	0 	2 	0 	1 	0 	3 	0 	270 	167 	177 

Lim. & Calgary writers 	78 	46 	6 	6 	.3 	-. 	1 	0 	2 	3 	1 	1 	3 	0 	0 	4 	0 	95 	60 	71 

Calgary perttnniers 	177 	95 	5 	5 	1 	0 	I 	0 	0 	0 	I 	I 	I 	2 	4 	I . 	191 	104 	155 

Ilalilax writers 	 90 	61 	6 	16 	9 	12 	4 	1 	. I 	4 	2 	3 • 	0 	0 	I 	0 	113 	97 	99 

1 lalifax performers -- . 	105 	72 	2 	2 	1 	0 	. 	0 	2 	0 	0 	0 	0 	0 	0 	1 	0 	109 	76 	87 

SitSbaCIICW8111 	 124 	74 . 	6 	6 	4 	I 	2 	- 7 	I 	2 	I 	1 	1 	1 	4 	0 	113 	92 	144 

Winnipeg writers 	 52 	20 	4 	6 	2 	2 	2 	5 	0 	I 	2 	0 	0 	. 	I 	0 	0 	62 	35 	55 

Winnipeg performers 	157 	72 	4 	I 	11 	. 8 	1 	1 	3 	0 	2 	0 	I 	« 0 	3 	- 	0 	182 	82 	177 

New 1I:m*01ml 	 114 	48 	12 	3 	8 	I 	0 	5 	I 	2 	0 	1 	1 	I 	4 	.  2 	139 	63 	110  

'Tota1s 	 10,204 6,467 	831 ' 	498 	387 	187 	198 	124 	113 	• 77 - 	98 	34 	59 	18 	252 	60 ' 	12,412 	7,405 	7,809 

Per cent of total 	 61% 	39% 	63% 	37% 	67% 	33% 	61% 	39% 	59% 	41% 	74% 	26% 	77% 	23% 	80% 	20% 	62% 	38% 
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IV 

EARNINGS 

A. RESEARCH OBJECTIVES 

Our objective with this section was to obtain and present statistics on earnings 
which distinguish between self-employed and corporate personnel, public and private 
sector, by job category. We sought data to convey the earnings levels of women relative to 
men and women's participation by income bracket for a minimum three year period. 
Specific tasks to obtain statistics included identifying and contacting associations 
representing producers, distributors, broadcasters and any other relevant associations and 
working with appropriate organizations to help them generate data not already available. 

B. RESEARCH FINDINGS 

The collection of data relating to earnings is presented in this chapter. However, 
we were unable to develop a comprehensive matrix reflecting all segments of the industry. 
The data simply does not exist. Private sector production is an area which émploys a great 
number of people. Everything possible was done to obtain detailed information reflecting 
earnings in this segment. In order to preserve the standards of this study we excluded 
certain fragments of incomplete or unreliable data. Rather than extrapolating and estimating 
in order to produce a summary matrix, we have presented credible information for the 
specific  segments for which it was available. Following is a discussion of the key findin2s 
illustrated in the exhibits. Additional, more detailed data can be found in Appendix B. 

1. 	Production -- Private sector 

The first four exhibits illustrate earnings in the private sector for those 
workinz in the production segment of the industry. 

a) 	Exhibit IV-1 	ACTRA membership earnings by gender 

ACTRA was able to provide significant data related to earnings for 
1985 and 1986. 

•  In both 1985 and 1986, it is evident that female members are 
concentrated in the lower earnings categories and their 
lowest representation is in the higher earnings range. For 
example, in 1985, 70% of female members fell into the "up 
to $5,000" range of earnings and only 20 members were 
earning over $80,000. Their male counterparts also had 
considerable representation in the"up to $5,000 range" 
(65%), but had 92 members earning over $80,000. This is a 
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significant difference given that the number of female
members (40%) is close to the number of male members
(60%).

b)

► In 1986 there were 43% female members and 57% males.
Sixty-seven per cent of female members fell into the"up to
$5,000" range as did 61% of male members.

There were 69 women (or.2% of the total women) earning
over $50,000 in 1986 compared with 212 men (5% of the
total men).

► In both 1985 and 1986 the per cent of total members in a
particular earnings range tends to increase for males and
decrease for females once beyond the 520,000 - S25,000
range.

Exhibit IV-2 -- Average annual earnings of production
company employees

No information existed on earnings of production company
employees. In order to complete this portion of the research an industry survey was
conducted. The number of companies responding is noted on Exhibit IV-2 and is
important to consider given the limited sample size.

► The survey results indicate that women are earning less than
men in every category investigated. There is no particular
pattern to indicate that union or non-union employees fare
differently-except in the category designated technicai.

► In most cases we have analyzed earnings in terms of female
salaries as a percentage of male salaries. Any figure under
100% therefore indicates that women are earnina less than
men. If female earnings as a per cent of males is a figure
over 10.0%, women are earning more than men. In E^hibit
IV-2, the category where female earnings as a per cent of
male earnings is highest, is non-union executive positions at
97%, followed by union technical staff at.95,7c. 'Nomen
have the lowest earninas as a cercentage of males (67-,c) in
the non-union technical st::ff category.
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iv-1 
A(711.  RA membership earnings by gender 

1985 	 1986  
Males 	 Females 	Per cent of total 	Males 	1 	Females 	Per cent of total  

	

Range of earnings 	Number 	% 	Number 	% 	Males 	Females 	Number 	% 	I Number 	% 	Males Females  
1. lp to $5,000 	3,057 	65.0% 	2,165 	70.0% 	59% 	41% 	2,867 . 	61% 	2,096 	67% 	58% 	42% 

	

5,001 - $10,000 	543 	12.0% 	354 	11.0% 	61% 	39% 	630 	13% 	388 	13% 	62% 	38% 

	

$10,001 - $ I5,(XX) 	291 	6.0% 	174 	6.0% 	63% 	37% 	322 	7% 	197 	6% 	62% 	38% 

	

15,001 - $20,000 	176 	4.0.% 	I0() 	3.0% 	64% 	36% 	196 	4% 	117 	4% 	63% 	37% 

	

$20,001 - $25,000 	106 	2.0% 	86 	. 3.0% 	55% 	45% 	135 	3% 	94 	3% 	59% 	41% 

	

$25,001 - $30,000 	84 	2.0% 	67 	2.0% 	56% 	44% 	116 	2% 	56 	2% 	67% 	33% 

	

$30,(X)1 - $40,000 	124 	3.0% 	61 	2.0% 	67% 	33% 	146 	3% 	73 	2% 	67% 	33% 

	

$40,001 - $50,000 	92 	2.0% 	36 	1.0% 	72% 	28% 	82 	2% 	32 	1% 	72% 	28% 

	

$50,001 - $60,0(X) 	58 	1.0% 	10 	0.4% 	85% 	15% 	212* 	5% 	69* 	2% 	75% 	25%  

	

$60,001 - $70,000 	29 	1.0% 	8 	0.3% 	78% 	22% 	4,076 	1(X)% 	3,122 	I(X)% 	57% 	43% 

	

$70,001 - $80,000 	21 	0.5% 	Il 	0.4% 	66% 	34% 

	

$80,001 - $90,000 	ii 	0.2% 	7 	0.3% 	61% 	39% 

	

$90,(X)1 -$100,000 	15 	0.3% 	4 	0.2% 	79% 	21% 

	

$100,001 - 200,000 	60 	1.0% 	9 	0.4% 	87% 	13% 
$200,000+ 	fi 	- 	A 	- 	100% 	0%  

	

4,673 	100% 	3,092 	100% 	60% 	40% 

Source: Statistics compiled for National ACTRA Women's Committee, July 1987. 

*$50,000 and over 
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Average animal earning of production company employees 

ut  ('u's.  
Males 	responding 

Female 

earnings as 

	

II  of ('u's. 	a % ol male 

	

Female \ I  espt Ming 	Cal nings  

67% 

Female 
earnings as 

II of ('os. 	 I/ of ('u's. a % ol male 

Males 	resixunling 	Feinales 	responding 	earnings  

Non union 1 Ju n in , 

Executive positions 
(Executive pro (I ucer, producer, 
president, etc.) 

)ffice  management 
tot  I  ice manager, etc.) 

I'mduction management 
(production 'imager) 

Technical staff . 
(camera, lights, sound editor, 
negative cutlet, etc.) 

	

$76,509 	25 	$74,511 	19 	97% 

	

$42,024 	7 ' 	$34,168 	11 	81% 

	

$39,097 	9 	$30,838 	13 	79% 

$30,605 	4 	$20,5 ( () 

N/A 	0 	$55,000 	1 	N/A 

$35,000 	1 	$30,000 	5 	86r; 

$46,777' 	9 	$36,667 	1.) 	78% 

$32,129 	62 	i0,-158 	16 	95% 

Source: Peat Marwick Stevenson &  Kellogg survey 

Note -  Not all companies provided complete ileOrmation. We have noted. for each category. she number of companies respianding 10 that par iiculat que.mon. 
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c) 	Exhibit IV-3 -- British Columbia Film Industry earnings 
by education level 

This exhibit illustrates the results of a survey conducted for the 
British Columbia Motion Picture Industry Association by Associated Economic 
Consultants. It reflects average weekly earnings by gender in the film industry according 
to education level for 2 years. Additional details of this study are presented in Appendix 

• In all but one example, women are earning less than men 
with the same level of education. In 1987, the highest 
female earnings as a percentage of male earnings was 73% 
for post-secondary non-university and university education. 
The lowest female earnings as a percentage of male earnings 
was for women with high school level education, earning 
65% of what males with the same education earn. 

• According to this particular sample, women's earnings as a 
percentage of males improved in all but one category in 
1988. Those with trades training dropped to 51% of male 
earnings. Women with post secondary education surpassed 
the level of male earnings by 13%. ' 

2. 	Production -- Public sector 

We worked closely with the National Film Board to produce Exhibits IV-4. 
It offers a good representation of earnings in the public sector for production activities. 

a) 	Exhibit IV-4 --National Film Board 1988 -- average 
annual salary by job category 

n - 	In every job category at the National Film Board in 1988, 
women earned less than men. Women's earnings as a per 
cent of males were highest in the office staff category at 
96%, followed by editors and mid-management, each at 
earning levels that are 95% of what men earn. The job 
category in which women earn the least relative to men is 
"shooting." Women are paid 62% of what men earn. 

-r- I - r- 
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EXHIBIT IV-3 
British Columbia film industry 

Average weeldy earnings, 1987 	Average weekly c.arnin.0 

Female as 
% of male  

Education level 	Male 	Female 	earnings 	Male 	Female-..>arr.::-.gs. 

High school 	$1.505 	$984 	65% 	$1,482 	S989  

T ..-ades zaining 	$1,171 	$815 	70% 	$1.107 	S561 	5:7: 

Post-secondary 
non-university 	$1,487 	$1,086 	73% 	S1.327 	S i .506 	.. _ ,.. ... 	. 

University 
education 	 $1.552 	$1.126 	73% 	$1.611 	S1.206 	- .7...7-, 

Source: Associated Economic Consultants for the B.C. Motion Picture Industry Study ,  
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EXHIBIT IV-4
National Film Board 1988 -- average annual salary by job category

Job Cateeorv

Average Average Female
# of #.of % % Salary Salary salary as a

Males Females Male. Female Males Females % of male

Senior Management 9 4 69% 31% $75,151 S70,825 94%

Mid Management 23 11 68% 32% 58,130 55,340 95%

Producers 25 15 63% 37% 51,764 44,997 87%

Directors 42 22 66% 34%• 50,039 43,805 88%

Cinematographers 14 1 93% 7% I= 100 I=77 77%

Editors 12 13 48% 52% 45,177 43,059 95%

Assistants to Filmmakers 10 8 56% 44% 31,327 29,152 93%

Other Film-making 88%
Occupations 5 5 50% 50% 45,539 39,913

Scientific and 76%
Professional Staff 7 8 47% 53% 48,639 36,934

Technicians -- Shooting 18 6 75% 25% 39,236 24,339 62%

Technicians -- In-house
Services 87 20 81% 19% 30,979 27,166 88%

Supervisors and 83%
Coordinators 33 25 57% 43% 42,799 35,627

Administrative Staff 18 34 35% 65% 39,222 35,009 89%

Office Staff 14 176 7% 93% 24,757 23,845 96%

General Services Staff 42 10 81% 19% 23,046 19,775 86%

Total Emplovees 359 358 50% 50%

Source: The National Film Board.

Note: Figures do not include the positions of Film Commissioner, part-time employees and
locally engaged employees. Distribution and information staff at the National Film Board are found in
Exhibit IV-6.

An index has been used in cases where the sample size is too small to show actual
salaries. The male salary has been set equal to 100.
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3 . 	Distribution -- Private sector 

There was no existing source of earnings data relating to the distribution 
segment of the industry. We sent a survey to 240 distributors and have compiled statistics 
rerating to this segment of the film and video industry. Although our completed sample 
was small ,  this data gives some indication of the earnings in this segment. 

a ) 	Exhibit IV-5 -- Average annual salary, distributors 

• Female salaries are lower than male salaries at both he 
senior and intermediate levels. Specifically, women at the 
senior level earb 71% of what men earn and at the 
intermediate level they earn 84% of what men earn. 

• At the -junior and clerical level, female salaries eXceed male 
salaries by 1% and 24% respectively. 

• 4. 	Distribution -- Public sector 

a) 	.Exhibit IV-6 -- Annual salary, National Film Board 
Distribution and Information Staff 

• Our  only source of data for public sector distribution 
information is the National Film Board. As shown in 
Exhibit IV-6, the average female salary is only 88% of the 
average male salary. 

5 . 	Broadcast -- Private sector 

a) 	Exhibit IV-7 -- Broadcast, full time employee earninus. 
1988 

This exhibit summarizes the responses of 12 broadcast companies zo 
:he Employment Equity Commission regarding earnings by male and female employees in 
four major occupation categories: upper level manager, middle or other manger, 
professionals and semi-professional and technicians. 

• Of the 2,629 employees in the four occupational groups 
reported to be employed by broadcast companies in 198S. 
82% were male and 18% were female. Two hundred and 
sixty-eight,(10%) of the total were males earning in excess 
of 570,000 and 30 (1%) of these were females carning in 
excess of  $70,000. 
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EXHIBIT IV-5 
Averne annual salary, distributors 

	

Total 	staff represented 	Average annual salary 	Female §alary 
as a % of male 

Level Male Fernale Male ($) Female (S) salary  
Senior level 
(President, Senior. Manager, 
Sales Director) 	 30 	28 	$51,100 	$36,386 	71% 

Intermediate level 
(Sales, Promotion staff) 	 9 	30 	$33,444 	$28,046 	84% 

Junior level 	 3 	30 	$20,833 	$21,000 	101% 

Clerk 
(Secretary, Shipper) 	 5 	 34 - 	$18,560. 	$22,979 	124% 

- Total 	 47 	122 

Source: Peat Marwick Stevenson & Kellogg survey of distributors. 

EXHIBIT IV-6 
Annual salary, National Film Board Distribution and information staff 

Average salary 
Female 

Number 	Number 	 salary as a 
of 	of 	 % of male 

males 	females 	Male 	Female 	Male 	Female 	salary 
41 	30 	58% 	42% 	$45,034 	$39,825 	88% 

Source: National Film Board 
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vx11111rr 1V-7 
Broadcast, full time employee earnings, 1988 

Semi-professionals and 
Upper level managers 	Middle or other managers 	 Professionals 	 technicians 	 Total  

. 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female •  

	

it 	% 	H 	% 	# 	• % 	tt 	% 	ii 	% 	il 	% 	II 	% 	M 	(31, 	II 	% 	0 	%  

S70,000 + 	85 	92% 	7 	8% 	89 	94% 	6 . 	liro 	21 	95% 	1 	5% 	73 	82% 	16 	18% 	268 	941% 	30 	10% 	298=100% 

$50,000-$69,(XX) 	20 	91% 	2 	9% 	- 	- 	- 	- 	7 	78% 	2 	22% 	280 	94% 	19 	6% 	- 307 	93% 	23 	- 	7% 	330= I 00% 

S40,000-$49,(X tO 	- 	- 	_ 	- 	45 	80% 	II 	2il% 	23 	72% 	9 	. 	28% 	- 	- 	- 	- 	68 	77% 	20 	23% 	88=100% 

$30,000-$39,000 	- 	- 	- 	- 	37 	66% 	19 	34% 	8 	40% 	12 	60% 	47 	84% 	9 	16% 	92 	70% 	40 	30% 	132=100% 

$20,000-$29,000 	- 	. 	- 	- 	53 	71% - 	22 	29% 	22 	67% 	, IL 	33% 	901 	82% 	198 	18% 	• 976 	81% 	231 	19% 	1207.1(X)% 

<S20,000 	 -- 	- 	. 	- 	- 	- 	- 	- 	- 	- 	- 	- 	441 	77% 	133 	23% 	441 	77% 	133 	23% 	57.4=1(0.4,  

Total 	 105 	92% 	9 	8% 	224 	79% 	. 58 	21% 	81 	70% 	35 	30% 	1/24 	82% 	375 	18% 	2152 	82% 	477 	18% 	2629=100% 
114= ItX1‘4 	 282=100%  	11(i-100% 	 2117=100% 	 262e)=100% 

St.11I e ( ..tna.1.1 Employment and Inunagrattan, Employment Equity statufies 
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• Three hundred and thirty employees earned between 
$50,000 and $69,000. Twenty-three of these (7%) were 
females. 

• Of the total 477 females employed, 133 earned less than 
$20,000 (28%) and of the total 2152 males employed, 441 
earned less than $20,000 (20%). 

• The upper level manager category is overwhelmingly male -- 
92%. Seven out of nine (78%) of upper level female 
mangers are in the top earnings category. Eighty-five out of 
105(81%) of upper level male managers are in the top salary 
range ($70,000+). 

• In the middle or other mangers category males comprise 
79% of the total and females represent 21%. Twenty-two 
out of the total 58 females (38%) are in the second lowest 
salary range of $20,000-$29,000 compared with 53 males 
out of 224 (24%). Eighty-nine out of the 224 total males 
(40%) are in the top earnings category compared with 6 
females out of 58 (10%). 

• In the professionals category, 21 males out of 81(26%) are 
in the top earnings category of $70,000+. By comparison 
one out of 35 (3%) of females are in this category. 

• Seventy-three out of 1742 (4%) of males in the semi- 
. professionals and technicians category are in the top earnings 
category of $70,000. The same percentage, 4% (16 out of 
375) also applies to women in this category. The lowest 
earnings category of under $20,000 applies for 133 out of 
375 (35%) of women and 441 out of 1742 (25%) of men. 

6. 	Broadcast -- Public sector 

a) 	Exhibit IV-8 	CBC non-contract employees -- average 
earnings, Canada 

Three years of comprehensive data have been compiled by the CB 
for this study. Exhibit IV-8 illustrates this data. 

• In 1989, out of 22 job categories, there were 16 categories in 
which men earned more than women and 3 in which women 
out-earned men. In one category men and women earned the 
same and there were two categories that had no women 
participating. 
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Over the past five years, the average salary for females at  the  
senior management level has reached and surpassed the 
average male salary for men at the CBC. However, women 
comprise only 23% of senior management employees. 
Women in middle management were earning  2. more than 
men in 1986 but have since dropped down .to 3% less than 
what men at that level are earn-  ing. 

• In 1984, the average salary for female directors  was 1.4q: 
higher than for males. In 1989, the average male director's 
salary was 13% higher. 

• There are several types of producers within  the  CBC. Male 
executive producers earned 9% more than female executive 
producers in 1984: In 1989, the average male executive 
producer's salary was 5% higher than for female executive 
producers. 

• At the general producer level ,  the average male salary in 
1984 was 9% higher than the average for female producers. 
In 1989 it was almost 10% higher. 

• In summary. the only job categories for which the average 
1989 female salary was the same or higher than the average 
male salary were: 

Senior management 
Nabet editors 
Nabet maintenance 
Technical producers. 

Average male salaries were higher than average female 
salaries for all other job categories -- 16 out of 22  or  73c7c. 

• There is a CEC  category above the senior management level, 
which is treated differently. Members of the CBC Private 
payroll earn a minimum of 585,000 annually. The details by 
individual were not available, however, we were able to 
identify women's participation in relevant positions within 
this group. 

• The segment of the CBC Private Payroll relevant to this 
study consists of 21 men and 6 women. The group 
participating in the highest -carnings level  at CBC is only 
22% female. The individuals counted :nclucle Regional 
Directors and top management tied primarily zo tele% ision 
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activities. Excluded were executives not closely associated 
with film and television activity (eg. financial, legal and 
management information systems departments). 

7 . 	Exhibition 

There are no existing secondary sources of earnings information on 
exhibition. Since much of the decision making about "what we see" is made at the 
production and distribution level, exhibition was not considered a viable segment for 
primary research at this time. 
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EXI111111' 1V-8 
CBC 	 1}.11r rat 	 eittlada 

 	1984  	 1986 	 1989  
Av. 	Av. 	 Av. 	Av. 	 Av. 	Av. , .11.iry 	salary 	 salary 	>alai y 	 salary 	salary 

	

04 M 	(IF 	% M 	% F 	Male 	female 	11 M 	It I 	% M 	% F 	male 	female 	it M 	H F 	% M 	'X- F. 	male 	female  
Senior management 	 77 	6 	93% 	7% 	$60,515 $56,549 	33 	5 	87% 	13% 	$69,981. $64,635 	48 	14 	77% 	23% 	$83,291 	$88,722 

Mid management 	 69 	6 	92% 	8% 	$46.729 $47,678 	84 . 	9 	90% 	'10% 	$-19,712 $48,523 	91 	14 	. 87% 	13% 	$59,153 	$57,432 

Fir lar ice/affirm,. mairagemein 	145 	54) 	72% 	18910 	$42,729 	$37,643 	.97 	, 46 	68% 	32% 	$43,61.1 	$39,829 	11378 	59% 	41% 	$53,979 	$45,605 

Directors 	 ..) 	1 	67% 	33% 	1.100 	1=114 	- 	1 	0¼ 	100% - . 	 2 	2 	50% 	5( )% 	1=100 	1=87 

lixectuive producers 	 38 	4 	90¼ 	10% 	$06,647 $61,633 	34 	5 	87% 	13% 	$69,241 	$59,072 	30 	5 	86% 	14% - $80,961 	$77,453 

Senior i et °dui ers 	 11 	- 	100% 	(YX) 	- 	 11 	1 	92% 	8% 	1=100 	- 	1=96 	13 	- 	Ile% 	07v- 	- 

Producers 	 262 	59 	82% 	18% 	$49,444 $45,239 	204 	51 	80% 	' 2i)% 	$51,298 $48,027 	178 	64 	74% 	26% 	$58,930 $53,709 

Reponers 	 112 	64 	73% 	27% 	$36,821 	$34,950 	164 	81 	67% 	33% 	$38,634 $36,027 	265 	123 	68% 	32% 	$44,954 $42,840 

Nabet camera 	 Ito 	- 	ion% 	0% 	$33,432 	203 	- 	100% 	0% 	$33,577 	 228 ' 	- 	100% 	0¼ 	$40,818 	- 

Nabet editors 	 60 	7 	94YY0 . 	1 0¼ 	$32,718 	$32,617 	118 	15 	89% 	1 1% 	$33,326 $33,(XX) 	235 	19 	93% 	7% 	$39,818 	$39,80 

Nabet maintenance 	 398 	2 	99% 	I% 	1=-100 	1=86 	356 	1 	99% 	I% 	1=100 	1=98 	332 	1 	99¼ 	I% 	1=100 	1=100 

Nabet others 	 1501 	59 	96% 	49 	$10,026 $25,883 	1353 	51 	96% 	4% 	$30,582 	$27,647 	1165 	79 	94% 	(1J 	$36,276 	$30,354 

Film camera 	 90 	1 	99% 	1% 	$28,931 	1=73 	56 	- 	WO% • 	0¼ - 	 35 	1 	97% 	3% 	'1=100 	1=77 

Film editors 	 167 	45 	79% • 	21% 	$21,241 	$26,234 	116 	37 	76% " 	24% 	$29,209  '$26,431 	72 	22 	71% 	23% 	$33,870 $31,722 

Costume makers 	 17 	44 	• 28% 	.78% 	$29,090 $26,445 	17 	38 . 	31% 	69¼ 	$27,708 	$25,658 	18 	38 	32% 	68% 	$32,4194 	$29,678 

Make-up artists 	 17 	45 	27% 	73% 	$41,861 	$28,039 	15 	35 	In 	,Re. 	$28,970 $28,405 	15 	35 	10% 	70% 	$32,852 	$31,564 

Set designers , 	 188 	52 	78% 	22% 	$29,507 	$26,979 	140 	-17 	75% 	25% 	$43,150 	$40,161 	133 	4.3 	76% 	24% 	$48,427 	$47,062 

Set makers 	 163 	5 	91% 	' 3%. ' $26,-122 	$24.136 	12-1 	1 	98% 	2% 	429,149 .  440,161 	125 	1 	98% 	2¼ 	$35,280 	$32,692 

Staging/setAlec 	 194 	9 	98% 	21/4 	$10,112 	$30,346 	314 	6 	989'o- 	M. 	$26,1-1.1 	$24,188 	295 	11 	96% 	• % 	$29,519 	$27,015 

Producrion/scripi ay.ht.int 	151 	.331 	11% 	on 	$16,312 	$11,-162 	112 	184 	38% 	62% 	$10,554 	$29,814 	139 	28 / 	i i% 	6/tr0 	$35,195 	$34,690 

Sales reps. 	 67 	49 	58% 	42% 	1,16,248 	$11,462 	68 	59 	51% 	461/4 	$ 1(i,45) 	$11,599 	88 	114 	41% 	Mao 	$41,448 	$ 16,130 

	

- 	 - Technical 	Iroducers 	 , 91) 	100‘71, 	0% 85 	- 	10(1% 	0% 	 78 	1 . 	')¼ 11. 	1 100 	1 	10 1 

bind 	 11.)9 - 	8-1 / 	8 I% 	171/4 	 370-1 	6 15 	.85% 	15% 	 w)s 	(J -,1 	iin 	.!1'4- 

	

. 	_ 	 . 
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V 

GOVERNMENT INVESTMENT 

A. RESEARCH OBJECTIVES 

A number of organizations have been established by Federal and Provincial 
zovernments to provide monies in the form of loans, investment and/or grants to private 
sector producers of film and television. The purpose of this section was to track public 
monies invested in the private sector and the participation rate of women in projects 
receiving government funds. We had two specific goals. The first was to examine the 
number of projects submitted by women, men or a combination of both; those which 
receive funding, the amount of funding awarded and whether the submission was for 
development or production financing. 

Our second goal, was to present data reflecting to what extent women working in 
the production sector benefit from these public monies. 

Our specific tasks included identifying all sources and types of government 
investment and contacting public funding bodies to obtain application and funding details. 
We set out to collect a minimum of three years data. 

B. RESEARCH FINDINGS 

We have collected very detailed information illustrating the patterns of Government 
Investment in production activities. The information is organized at the Federal and 
Provincial levels and is addressed in that sequence throughout the chapter. Information 
was collected from Telefilm Canada, Société génerale du Cinéma du Québec (SOGIC), the 
Ontario Film Development Corporation, Manitoba Cultural Industries Development office, 
Alberta Motion Picture Development Corporation, and B.C.  Film. Data relating to 
organizations supporting non-mainstream production, The Canada Council, Ontario Arts 
Council and Alberta Culture, are presented in Appendix C. Following is a discussion of 
the key findings illustrated in the various exhibits. 

1 . 	Federal Government investment 

a) 	Exhibit V-1 -- Telefilm Canada summary of investment 

Details of Telefilm funding awarded to male producers, female 
producers and combination male-female teams are presented in this exhibit. The male and 
female components of the combination teams are also presented in the Exhibits as there is 
rarely an equal number of males and females. The number of applications submitted to 
Telefilm was not available. 
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EXHIBIT V-1 
Telefilm Canada summary of investment 1987-88 

Producers 	 $ Awarded  

I Combination  
Total # of 	 Combination / 	% 	% 	% 

Projtu Type 	projects 	Male 	Female 	Male 	Female 	Unknown 	Male" 	Female 	Unknown 	Male 	Female 	Combination  

English 	 • 

Feature film: 	 17 	17 	5 	1 	2 	- 	$12,609,681 	$2,186,797 	$202,796 	84% 	15% 	1% 

Broadcast: 

Drama 	 23 	26 	- 	5 	3 	- 	$26,121,685 	 - 	$1,415,300 	95% 	- 	 5% 

Variay 	 12 	11 	- 	3 	3 	- 	• 	$2,299,127 	 - 	$1,157,250 	67% 	- 	33% 

Children 	 14 	17 	4 	2 	2 	- 	$11,649,928 	$951,586 	$1,400,000 	83% 	7% 	10% 

Documentary 	 14 	13 	1 	4 	5 	- 	$1,225,018 	$16,935 	$450,723 	72% 	I% 	27% 

Total English 	 80 	84 	10 	15 	15 	- 	$53,905,439 	$3,155,318 	$4,626,0;59 	87% 	5% 	8%  

French 	 . 

Feature film: 

	

8 	3 	- 	6 	6 	- 	$2,846,309 	 - • 	$4,951,221 	37% 	- 	63% 
Broadcast: 

Drama 	 18 	10 	7 	3 	3 	- 	$8,689,332 	$4,147,129 	$3,136,178 	54% 	26% 	20% 

Variety 	 20 	31 	 2 	I 	- 	$3,966,827 	 - 	$817,900 	83% 	- 	17% 

Children 	 3 	5 	- 	- - $1,529,260 	 - 	 - 	100% 	- - 	 - 

Documentary 	 9 	3 	5 	1 	2 	- 	$1,516,238 	$900,800 	$603,902 	50% 	30% 	20% 

Total French 	 58 	52 	12 	13 	1 2 	- 	$18,547,966 	$5,0 .47,929 	$9,509,201 	56% 	15% 	29%  

Total 	 138 	136 	22 	28 	27 	- 	$72,453,405 	$8,203,247 	$14,135,270 	76% 	9% 	15% 
_ 

Source. -Te&film Canada lnvesitrumis in rile Prating  lion of Films-and leletnston programs (April 1,198/ 	31, 1988), 
• 	l'elefilrn Annual Reports 
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EXHIBIT V-1 (cont.) 
Telefilm Canada summary of investment 1986-87 

Pmducers 	 $ Awarded  

Combination  
Total 	# of 	 Combination / 	% 	- 	% 	% 

Project Type 	projects 	Male 	Female 	Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Combination  

English  

Feature film: 	 12 	12 	2 	- 	- 	- 	$8,605,421 	$163,000 	 - 	98% 	2% 	, 	- 

Broadcast: 

Drarna 	 18 	25 	2 	- 	- 	- 	$15,091,019 	$1,692,677 	 - 	90% 	10% 	. _ 

Variety 	 10 	8 	2 	3 	2 	- 	$1,272,567 	$381,433 	$515,668 	59% 	17% 	24% 

Children 	 13 	12 	4 	2 	2 	- 	$4,367,599 	$2,078,450 	$1,605,408 	54% 	26% 	20% 

Doctunentary 	 21 	24 	3 	1 	1 	- 	$4,325,048 	$407,000 	$150,000 	89% 	8% 	3% 

Total English 	 74 	81 	13 	6 	5 	- 	$33,661,654 	$4,722,560 	$2,271,076 	83% 	12% 	5%  

French  

Feature film: 	 8 	2 	2 	5 	4 	- 	$1,594,196 	$1,363,220 	$3,125,770 	26% 	22% 	52% 

Broadcast: 

Draina 	 16 	11 	4 	2 	2 	- 	$7,022,773 	$2,322,931 	$1,365,000 	66% 	22% 	12% 

Variety 	 21 	25 	- 	1 	1 	- 	$2,800,847 	 - 	$33,384 	99% 	- 	 I% 

Children 	 4 	1 	- 	, 3 	5  0 	- 	$69,580 	 - 	$1,182,199 	6% 	- 	94% 

Documentary 	 12 	9 	4 	1 	1 	- 	$1,390,167 	$315,880 	$700,889 	58% 	13% 	29% 

Total French 	 61 	48 	10 	12 	13 	- 	$12,877,563 	$4,002,031 	$6,407,242 	55% 	17% 	28%  

Total 	 135 	129 	23 	18 	18 	- 	$46,539,217 	$8,724,591 	$8,678,318 	73% 	14% 	13% 

Source: Telefilm Canada investments in the Production of Films and Television prograrris (April  1,  1986 to March 31, 1987). 
Telefilm Annual Reports. 



EXHIBIT V- I (cont.) 
Telefilm Canada summary of investment 1985-86 

Producers 	 $ Awarded  

• 	 I 	Combinati tin  
Total # of 	 Combination / 	% 	% 	% 

Project Type 	projects 	Male 	Female 	Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Oxiibination  

English  

Feature film: 	 N/A 	N/A 	N/A 	N/A . 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Broadcast: 

Mama 	 30 	31 	4 	6 	6 	- 	$23,301,012 . $1,112,148 	$13,255,872 	62% 	3% 	35% 

Variety 	 15 	18 	. 	- 	, 	- 	- - 	 00 $4,787,053 	 - 	 - 	1% 	_ 	 - 

Children 	 9 	. 8 	 - 	 4 	5 	- 	$3,849,947 	 - 	$2,833,062 	58% 	- 	42% 

- 	- 	 - Documentary 	 7 	9 	- 	- $2,224,220 	 - 	 - 	100% 	- 

Total English 	 61 	66 	4 	10 	11 	- 	$34,162,232 	$1,112,148 	$16,088,934 	67% 	2% 	31%  

French 	 . 

Feattne film: 	 N/A 	N/A 	N/A . 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Broadcast: 	 . 	 . 
Drama 	 23 	20 	4 	3 	3 	- 	$10,579,935 	$1,321,428 	$2,477,862 	74% 	9% 	17% 

Variety 	 20 	29 	- 	4 	2 	- 	$2,332,101 	 - 	$1,010,254 	70% 	- 	• 	30% 

Children 	 9 	8 ' 	3 	1 	I 	- 	$3,633,519 	$326,121 	$269,500 • 	86% 	8% 	6% 

Documentary 	 17 	17 	1 	1 	2 	- 	$1,765,035 	$144.550 	$402,500 	76% 	6% 	18% 

Total French 	 69 	74 	8 	10 	8 	- 	$18,310,590 	$1,792,099 	$4,160,116 	75%. 	7% 	18%  

Total 	 130 	140 	12 	20 	19 	 - 	$52,472,822 	$2,904,274 	$20,249,050 	69% 	4% 	27% 

Source • Teltli1m 'anada Investments in the Prooluciton of Film  and Television programs (April 1. 1985 EV March 31. 1980 
Telefthn Annual Reports. Feature  filin  detail was not abvailable lor this  year. 
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I> 	Our statistics accounted for $94,791,922 of Telefilm 
investment in 1987-88, $63,942,126 in 1986-87 and 
$75,626,146 in 1985-86. 

• In 1987-88, female producers received 9% of total funds 
allocated for production. Male producers received 76% of 
total funds and combination teams of producers received 
15%. 

In 1986-87 female producers received 14% of total funds 
allocated, male producers received 73% and combination 
teams received 13%. The actual total dollars awarded to 
women in 1987-88 were also lower than in 1986-87. In 
1986-87 they received $8,678,318 out of the $63,942,126 
allocated versus $8,203,247 out of $94,791,922 in 1987- 
88. 

• In 1985-86, our statistics, relating only to the Broadcast 
Fund, indicate that in total, female producers received only 
4% of funds awarded. Male producers received 69% and 
combination male-female teams received 27%. 

• In 1987-88 the funds allocated under the English Program 
were awarded primarily to male producers. In 1987-88 they 
received 87% of funds allocated and women received 5%. 
Another 8% was allocated to combination teams. Women 
fared somewhat better in the allocation of funds under the 
French program. Male producers received 56% of funds 
and female producers received 15%. Combination teams 
were awarded 29%. 

• In 1987-88 there were no female producers receiving funds 
for English drama productions. 26% of funds for the 
French Program Drama productions were awarded to female 
producers. 

In 1986-87, women received 10% of funds allocated for 
English Program Drama Production and 22% for French 
Program Drama Production. 

Female producers received 7% of funds allocated for Emflish 
program children's productions in 1987-88 and 26% of 
funds allocated in 1986-87. No female producers received 
funds for children's projects under the French program in 
either 1987-88 or 1986-87. 
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b) 	Exhibit V-2 -- Key personnel employed on projects 
receiving Telefilm Canada investment 

• In 1987-88 women's participation in the key categories as 
recorded by Telefilm Canada was consistently low. The 
highest participation rate was for scriptwriters and was 15% 
in total for the French and English programs. In this same 
category the male participation rate was 41% and the 
participation rate for male-female combination teams was 
44%. Combination teams rarely include an equal number of 
male and female members. The details of men, women and 
unknown members of combination teams are included in the 
exhibit. In the example just given for instance, the 
combination teams representing 44% of participants include 
78% males, 34% females and 9% unknown 

• In 1987-88 female producers made up 10% of the total and 
male producers were 64% of the total. The other 26% 
represents male-female combinations. 

• The director category revealed only 9% female  participation 
overall and 73% male participation. The remaininz 18% of 
participants was accounted for by combination male-female 
teams. 

1›- 	The performer category is somewhat different. Since most 
productions have male and female leads the vast majority of 
perfonner participations fall into the combination category. 
Nevertheless, overall, male performers represent 62% and 
female 35% (30% are unknown). And where there are 
single lead performances listed, male performers accounted 

• for 14%, female for 2%. 

• In 1986-87, participation rates for females were lower 
overall than for 1987-88. The highest rate of female 
participation was for, producers, at 12%. Male producers 
represented 69% of the total and combination teams 
accounted for 19% of participants. 

• In 1985-86, there were no statistics available to identify 
details of the Feature Film Fund. However, Exhibit V-2 
includes details of participation for individuals receiving_ 
Broadcast Funds. 

▪ Female producers in the English program had their hizhest 
participation level in 1985-86 at 21% versus 12% and 8% 

-1-1 —  
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for 1986-87 and 1987-88. Participation overall was highest 
in for female producers 1985-86 at 15%. 

Participation by female directors overall, was lowest in 
1985-86 at 6%. Female script writers also had the overall 
lowest participation rate in 1985-86 of the three years (8%). 
Female performers participated at an overall rate of 4% in 
1985-86. In 1986-87 it was 5% and in 1987-88 it was 2%. 

. 	Provincial Government investment 

a) 	Exhibit V-3 -- Société génerale du cinéma du Québec -- 
summary of investment 

Information relating to government investment in Quebec was 
compiled by a researcher on behalf of the National Film Board of Canada. Data is available 
for 6 years. The original number of applications submitted is not available, however, actual 
allocation of funds has been recorded. Unlike Telefilm Canada the Société génerale du 
cinéma du Québec funds writers directly, as well as producers. Funds accounted for in the 
statistics totalled $7,011,335. 

• The Société génerale du cinéma du Québec (SOGIC) 
statistics indicate that women have historically participated at 
a low rate in Quebec. In 1987-88, female producers 
received 16% overall of SOGIC investment. Male producers 
received 82% and combination male-female teams received 
2%. 

• Female writers received a greater percentage of funds than 
female producers. They shared in 23% of the total allocated 
to writers. Male writers received 68% and combination 
teams received 9%. 

• In terms of numbers participating, female producers 
represented 24% of the total in 1987-88. Male producers 
accounted for 71% and combination teams were 5%. In 
1986-87, female producers represented only 9% of the total, 
male producers represented 88% and combination teams 
accounted for 3%. 

Female writers made up 24% of total writers in 1987-88. 
Male writers represented 69% and combination teams 
accounted for the other 7%. Female writers represented 24% 
in 1986-87 as well, however, males accounted for 72% and 
combination teams represented the remaining 4%. 
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Perforrner Scriptwriter 

Total # 
of 

Project type projects.  

Enelish 

M F M UMF C MF MF UMF 

Combination Per cent Per cent Combination 

Feature film 
Broadcast: 
Drama 
Variety 
Children 
Documentary 

13 	3 	2 	1 	- 	68% 16% 16% 

19 	6 	26 	7 	1 	32% 10% 58% 
7 	1 	6 	3 	1 	39% 6% 55% 

15 	- 	25 	11 	- 	29% 	- 	71% 
10 	2 	- 	- 	- 	83% 17% 	- 

10 	2 	34 	18 	2 	15% 3% 821 

6 	7 	54 	43 	- 	5% 	6% S9 , "c 
3 	- 	34 	16 	1 	6% 63% 31'-i 
1 	- 	30 	23 	2 	2% 	- 	98e'c 
2 	2 	23 	6 	3 	6% 	6% 8Sq 

64 	12 • 59 	22 	2 	40% 8% 52% 22 	11 	175 	106 	8 	7% 	3% 90% Total enelish 80 

French 

8 

18 

3 
9 

58 
138 

Feature film 
Broadcast: 
Drama 
Variety 
Children 
Documentary 

Total french 
Total 
Per cent of 
total in each 
category 

6 	3 	3 	2 	1 	40% 20% 40% 

	

13 	14 	5 	4 	1 	35% 38% 27% 

	

16 	11 	8 	3 	4 	38% 26% 36% 

	

1 	- 	1 	2 	1 	25% 	- 	75% 

	

11 	- 	2 	1 	1 	73% 	- 	27% 

47 	28 	19 	12 	7 	42% 25% 33% 
111 	40 	78 	34 	9 	41% 15% 44% 
41% 14% • 29% 12% 3% 

100% 

28 	18 	2 

	

30 	- 	19 	35 	1 	35% 	- 	6“7  - 

	

24 	2 	50 	27 	1 	23% 	2%  75% 

	

- 	- 	6 	• 3 	1 	 - 	/ 

	

10 	1 	6 	6 	4 	37% 	4% 59c: 

	

64 	3 	109 	89 	9 	23% 	1% 76'-‘ 

	

86 	14 	284 	195 	17 	14% 	2% 
14% 2% 48% 33% 3% 

100% I 

100% 

17 

23 
12 
14 
14 

EXHIBIT V-2 
Key personnel employed on projects receiving Telefilm Canada investment, 1987-88 

Producer 	 Director 	 11 
1 	Combination 	I 	Per cent 	 -I 	Combination 	1 	Per cent  

Total # 
of 

Project tpe 	projects 	M 	F 	M 	F 	U 	M 	F 	C 	M 	F 	M 	F 	U 	M 	F 	C  

English  

Feature film 	17 	17 	5 	1 	2 	- 	68% 	20% 	12% 	14 	2 	3 	2 	- 	67% 	9%  
Broadcast: 
Drama 	23 	26 	- 	5 	3 	- 	76% 	- 	24% 	48 	3 	5 	1 	- 	84% 	5% 
Variety 	12 	11 	- 	3 	3 	- 	65% 	- 	35% 	11 	2 	- 	- 	- 	85% 	15% 	- 
Children 	14 	17 	4 	2 	2 	- 	68% 	16% 	16% 	14 	2 	9 	5 	- 	47% 	7% 	-:t-111 
Documentary 	14 	13 	1 	4 	5 	- 	57% 	4% 	39% 	10 	4 	- 	 - 	71% 	29% 	- 

Total english 	80 	84 	10 	15 	15 	- 	68% 	8% 	24% 	97 	13 	1 ,.. 	 7 	8 	- 	72% 	10% 	I 

French  

Feature film 	8 	3 	- 	6 	6 	- 	20% 	- 	80% 	5 	2 	1 	- 	1 	56% 	22% 	I 
Broadcast 
Drama 	18 	10 	7 	3 	3 	 43% 	30% 	27% • 15 	4 	2 	2 	1 	63% 	17% 	20'.  : 
Variety 	20 	31 	- 	2 	1 	- 	91% 	- 	9% 	25 	1 	1 	1 	- 	89% 	4% 

- 	- 	- 	100% 	- 	- 	2 	- 	1 	1 	1 	40% 	20% 	40 
 

Children 	3 	5 	- 	 1 
Documentary 	9 	3 	« 5 	2 	2 	- 	25% 	42% 	33% 	11 	- 	- 	- 	1 	92% 	- 

Total french 	58 	52 	12 	13 	12 	 58% 	13% 	29% 	58 	7 	«5 	. 	4 	4 	74% 	9% 	I 7c7:  
'Total 	138 	136 	22 	28 	27 	- 	64% 	10% 	26% ' 155 	20 	22 	12 	4 	73% 	9%  
Per cent of 	64% 	10% 	13% 	13% 	- 	 73% 	9% 	10% 	6% 	2% 
total 	in each 
category 	 100% 	' 	 100% 	 111 
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on ersonnel roiects employed Tel receivin 
EXHIBIT V-2 (cont ) 
Key 

	

Producer 	 Director  
I 	Combination 	I 	Per cent 	 I 	Combination 	I 	Per cent  

Total # 
of 

Project t,pe 	projects 	M 	F 	M 	F 	U 	M 	F 	C 	M 	F 	M 	F 	U 	M 	F 	C  

English 	 - 

Feature film 	12 	12 	2 	- 	- 	- 	86% 	14% 	- 	10 	2 	- 	- 	1 	77% 	15% 	8% 
Broadcast: 
Drama 	18 	25 	2 	 - 	93% 	7% 	- 	22 	1 	19 	4 	2 	46% 	2% 	52% 
Variety 	10 	8 	2 	3 	2 	- 	53% 	13% 	34% 	10 	2 	 - 	83% 	17% 	- 
Children 	13 	12 	4 	2 	2 	- 	60% 	20% 	20% 	. 30 	3 	3 	2 	- 	79% 	8% 	13% 
Documentary 	21 	24 	3 	1 	1 	- 	83% 	10% 	7% 	20 	2 	3 	2 	- 	74% 	7% 	19% 

Total english 	74 	81 	13 	6 	5 	- 	77% 	12% 	11% 	92 	10 	25 	8 	3 	67% 	7% 	26%  

French 	 . 

Feature film 	8 	2 	2 	5 	4 	- 	15% 	15% 	70% 	6 	1 	1 	1 	- 	67% 	11% 	22% 
Broadcast: 
Drama 	16 	11 	4 	2 	2 	- 	58% 	21% 	21% 	16 	1 	2 	2 	- 	76% 	5% 	19% 
Variety 	2 1 	25 . 	- 	1 	1 	- 	93% 	- 	7% 	23 	- 	- 	- 	- 	100% 	- 	- 
Children 	. 	4 	1 	- 	3 	5 	- 	11% 	- 	89% 	4 	- 	- 	- 	2 	67% 	- 	33% 
Documentary 	12 	 12 	3 	2 	1 	- 	67% 	17% 	16% 

Total french 	61 	48 	10 	12 	13 	- 	58% 	12% 	30% 	61 	5 	5 	4 	2 	79% 	6% 	15%  
Total 	135 	129 	23 	18 	18 	- 	69% 	12% 	19% 	153 	15 	30 	12 	5 	71% 	7% 	22% 
Per cent of 	68% 	12% 	10% 	10% 	- 	 71% 	7% 	14% 	6% 	2% 
total in each 
category 	 100% 	 100% 

• Scriptwriter 	 Performer  
I 	Combination 	I 	Per cent 	 I 	Combination 	j. 	Per cent  

Total # 

	

of 	. 
Project type 	projeCts 	M 	F 	M 	F 	U 	M 	F 	C 	M 	F 	M 	, F 	U 	M 	F 	C  

English 	 • 

Feature film 	12 	9 	2 	- 	- 	1 	75% 	17% 	8% 	6 	- 	25 	20 	- 	12% 	- 	88% 
Broadcast: 
Drama 	18 	14 	3 	- 	- 	5 	64% 	14% 	22% 	3 	5 	37 	25 	3 	4% 	7% 	89% 
Variety 	10 	5 	2 	8 	5 	1 	24% 	10% 	66% 	3 	- 	19 	11 	1 	9% 	- 	91% 
Children 	13 	9 	5 	7 	3 	1 	36% 	20% 	44% 	13 	- 	16 	31 	3 	21% 	- 	79% 
Documentary 	21 	18 	1 	4 	5 	- 	64% 	4% 	32% 	7 	- 	7 	3 	3 	35% 	- 	65% 

Total english 	74 	55 	13 	19 	13 	8 	51% 	12% 	37% 	32 	5 	104 	90 	10 	13% 	2% 	85%  

French  

Feature film 	8 	10 	- 	4 	4 	- 	56% 	- 	44% 	- 	17 	22 	- 	- 	- 	100% 
Broadcast: 
Drama 	16 	20 	2 	5 	6 	- 	61% 	6% 	33% 	3 	3 	42 	33 	- 	4% 	4% 	92% Variety 	21 	12 	2 	- 	- 	- 	86% 	14% 	- 	7 	8 	21 	13 	4 	13% 	15% 	72% 
Children 	4 	4 	- 	- 	- 	2 	67% 	- 	33% 	1 	- 	2 	2 	3 	13% 	- 	87% 
Documentary 	12 	8 	4 	4 	3 	- 	42% 	21% 	37% 	2 	6 	4 	4 	6 	9% 	27% 	64% 

Total french 	61 	54 	8 	13 	13 	2 	60% 	9% 	31% 	13 	17 	86 	74 	13 	6% 	8% 	86%  
Total 	135 	109 	21 	32 	26 	10 	55% 	11% 	34% 	45 	22 	190 	164 	23 	10% 	5% 	85%  
Per cent of 	55% 	11% 	16% 	13% 	5% 	 10% 	5% 	43% 	37% 	5% 
total 	in each 	. 
category 	 100% 	 100% 
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EXHIBIT V-2 ( cont.) -
Key personnel em loved on ro'ects receivin Teleflm Canada investment, 1985-

Producer Director
Combination Per cent Combination Per cent

Total # I
of

Pro'ect type orojects M F M F U M F C M F M F U M F C

English

Feature film :v'/A
Broadcast:
Drama 30 31 4 6 6 - 66% 9% 25% 38 2 5 3 1 78%a 4% 18c"-
Variety 15 15 18 - - - 100% - - 15 1 - - - 94% 6%
Children 9 8 - 4 5 - 47% - 53% 10 - - - 2 83% -
Documentary 7 9 - - - - 100% - - 8 - - - - 100% - -

Total enQlish 61 63 22 10 11 - 59% 21% 20% 71 3 5 3 3 84% 3% :31

French

Feature film N/A
Broadcast:
Drama 23 20 4 3 3 - 67% 13% 20% 30 3 -" - - 91% 9% -Variety 20 29 - 4 2 - 83% - 17% 27 1 - - - 96% 4% -
Children 9 8 3 1 1 - 62% 23% 15% 9 - 2 2 69% - 31
Documentary 17 17 1 2 2 - 77% 5% 18% 16 4 - - - 80% 20%

Total french 69 74 8 10 8 - 74% 8% 189'0 82 8 2 2 - 87% 9% 4r
Total 130 137 30 20 19 - 66% 15% 19% 153 11 7 5 3 85% 6% 9.
Per cent of 66% 15% 10% 9% - 85% 6% 4% 3% 2%
total in each
category 100% 100% - . ^

Scri twriter Performer
Combination Per cent Combination Per cent

Total #
of

Proiect t projects M F M F U M F C. M F M F U M F C
English

Feature film N/A
IBroadcast:

Drama 30 41 6 11 4 1 65% 10% 25% 26 - 75 51 1 17% - 831icVariety 15 14 1 - - 4 749'0 5% 21% 14 - 26 12 3 25% - 75%Children 9 8 1 4 2 = 53% 79'0 40% 2 3 8 6 4 9% 13% 78^cDocumentary 7 5 - 3 2 1. 45% - 55% 4 2 5 - 4 27% 13% 60%
Total en2lish 61 68 8 18 8 6 63% 7% 30% 46 5 114 69 12 19% 2% 79Ç -
French

Feature filrri N/A
Broadcast:
Drama
Variety

23
20

23
13

6
-

11- 10 - 46% 12% 42% - 10 75 43 2 - 8% 92%

Children 9 8 1
-
3

-
2

7 65% - 35% 27 3 15 11 8 42% 5% 53 •r_
Documentary 7 22 3 6 1

-
-

57%
69%

7%
9%

36%
22%

13
4

- 4
3

4
4

3 13% - ÿ-^c
- 14 16% - 3^%

Total french 69 66 10 20 13 7 57% 9% 34% 44 13 97 62 27 18% 5% ''C ITotal 130 134 18 38 21 13 60% 8% 32% 90 18 211 131 39 18% l^c 'dc'iPer cent of 60% 8% 17% 9% 6% 18% 4% 43% 27% 8%total in each .
catezorv 100% 100%

KYMG'Peat Marwidc Ste+vensen & Kelbgg - 74 -



MO Ile OM 	1 	1. IMO OM II. 41110 	1111111 MO MO IMO gla 	faie 411110 111111 

--J 

EXHIBIT V-3 
Société uénérale du cinéma du Québec  -- summary of investment - 

	

1987-88 	 1986-87  

	

I 	Per cent 	 1 	Percent  
Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Coin  b. 	M 	F 	C  

Number of applications 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Total amount requested ($) 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Number of applications 
receiving funding: 

Producers  
Feature length fiction 	 7 	. 	1 	 - 	87% 	13% 	- 	9 	 2 	 1 	75% 	17% 	8% 
Mid and short length fiction 	8 	3 	 - 	73% 	27% 	- 	5 	 0 	 - 	100% 	- 	- 
Documentaries 	 4 	 4 	 1 	44% 	44% 	12% 	3 	' 	 - 	75% 	25% 	- 
Film and television series 	10 	 2 	 1 	77% 	15% 	8% 	12 	 0 	 - 	100% 	- 	- 

Total 	29 	10 	 2 	71% 	24% 	5% 	29 	 3 	 1 	88% 	9% 	3% 
Writers  
Feature length fiction 	 47 	15 	 6 	69% 	22% 	9% 	45 	 13 	 5 	71% 	21% 	8% 
Mid and short length fiction 	9 	 6 	 - 	60% 	40% 	- 	8 	. 	2 	 - 	80% 	20% 	- 
1Documentaries 	 3 	 2 	 - 	60% 	40% 	- 	15 	 11 	 - 	58% 	42% 	- 
Mid and short length doc. 	11 	 5 	 - 	 69% 	31% 	- 	 - 	 - 	- 	- 	- 
Film and television series 	12 	 0 	 2 	86% 	- 	14% 	15 	 2 	 - 	88% 	12% 	- 

Total 	82 	28 	 8 	69% 	24% 	7% 	83 	 28 	 5 	72% 	24% 	4% 

Total amount awarded ($) 

Producers  
Feature length fiction 	$2,881,000 	$500,000 	- 	85% 	15% 	- 	N/A 	$608,100 	$311,085 	N/A 	N/A 	N/A 
Mid and short length fiction 	$392,175 	$66,732 	- 	85% 	15% 	- 	N/A 	 - 	 N/A 	N/A 	N/A 
Documentaries 	 $410,000 	$182,695 	$49,000 	64% 	28% 	8% 	N/A 	$135,000 	- 	N/A 	N/A 	N/A 
Film and television series 	$1,119,652 	$210,000 	$49,000 	81% 	15% 	4% 	N/A 	 _ - 	N/A 	N/A 	N/A 

Total 	$4,802,827 	$959,427 	$98,000 	82% 	16% 	2% 	 $743,100 	$311,085 	, 
Writers 	 . 
Feature length fiction 	 $409,470 	$141,016 	$75,432 	65% 	23% 	12% 	N/A 	$119,580 	$162,680 N/A 	N/A 	N/A 
Mid and short length fiction 	$54,702 	$42,121 	- 	56% 	44% 	- 	N/A 	$10,448 	- 	N/A 	N/A 	N/A 
Documentaries 	 $23,509 	$47,986 	- 	33% 	67% 	- 	N/A 	$59,810 	- 	N/A 	N/A 	N/A 
Mid and short length doc. 	$103,441 	$38,293 	- 	73% 	27% 	- 	N/A 	$16,238 	- 	N/A 	N/A 	N/A 
Film and television series 	$191,920 	- 	 $23,191 	89% 	- 	11% 	N/A 

Total 	$783,042 	$269,416 	$98,623 	68% 	23% 	9% 	 $206,076 	$162,680 

Per cent of applications 
receiving funding 	 N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Amount awarded as a per 
cent of amount requested 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 
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EXIIIBIT V-3 (cont.) 
Société générale du cinéma  du Ouébec summarv of investment 

	

1985-86 	 1984-85  
. 	I 	Per cent 	 I 	Per cent  

Male 	Fetnale 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C  

Number of applications 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	NIA 	• N/A 	N/A 

• Total amount requested (S) 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Number of applications 	 ' 
receiving funding: 

Producers  
Feature length fiction 	 10 	 3 	 - 	77% 	23% 	- 	12 	 1 	 I 	86% 	7% 	7% 
Mid and short length fiction 	3 	 4 	 - 	43%. 	57% 	- 	3 	 1 	 - 	75% 	25% 	- 
Documentaries 	 6 	 2 	 I 	67% 	22% 	11% 	", 	 3 	 I 	64% 	27% 	9% 
Film and television series 	14 	 - 	100% 	- 	- 	13 	 1 	 93% 	7% 	- 

, 	 Total 	33 	 9 	 I. 	77% 	21% 	2% 	35 	 6 	 2 	81% 	14% 	5% 
Writers  
Feature length fiction 	 33 	 7 	. 	5 	73% 	.1e% 	11% 	. 	 43 	 17 	 4 	67% 	27% 	6% 
Mid and short length fiction 	15 	 5 	 1 	71% 	24% 	5% 	9 	 17 	 5 	. 29% 	55% 	16% 
Documentaries 	 2 	 1 	 _ 	67% 	33% 	- 	12 	 6 * 	1 	63% 	32% 	5% 
Mid and short length.doc. 	15 	 5 	 - 	75% 	25% 	- 	 _ 	 - 
Film and television series 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Total 	65 	 18 	 6 	73% 	20% 	7% 	64 	 ao 	to 	56% 	35% 	9% 

Total amount awarded ($) 
. 	 , 

Producers  
Feature length fiction 	$3,532,598 	$1,085,000 	- 	77% 	23% 	- 	N/A 	$393,018 	$250,000 N/A 	N/A 	N/A 
Mid and short length fiction 	$79,986 	$153,781 	- 	34% 	66% 	- 	N/A • 	$3,000 	- 	N/A 	N/A 	N/A 
Documentaries 	 $464,648 	$155,000 	$40,238 	70% 	24% 	6% 	N/A 	. 	$237,933 	$63,422 N/A 	N/A 	N/A 
Film and television series 	$1,283,386 	- - 	1(X)% 	- 	- 	N/A 	$100,000 	- 	N/A 	N/A 	N/A 

Total 	$5,360,618 	$1,393,781 	$40,238 	79% 	21% 	kss dun une 	 $733,951 	$313,422 , 
Writers  
Feature length fiction 	 N/A 	$86,660 	$45,857 N/A 	N/A 	N/A 	N/A 	$181,900 	$30,500 N/A 	N/A 	N/A 
Mid and short length fiction 	N/A 	$45,000 	$15,000 N/A 	N/A 	N/A 	N/A 	$86,630 ' 	$42,110 N/A 	N/A 	N/A 
Documentaries 	 N/A 	$5,000 	- 	N/A 	N/A 	N/A 	N/A 	$47,335 	$15,000 N/A 	N/A 	N/A 
Mid and short length doc. 	N/A 	$33,332 	- 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 
Film and television series 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Total 	 $169,992 	$60,857 	 $315,865 	$87,610 

Per cent of applications 	 . 
receiving binding 	 N/A 	N/A . 	N/A 	N/A 	N/A 	N/A 	N/A 	NIA 	N/A 	N/A 	N/A 	N/A 

Antolini awarded as a per 
cent of amount requested 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

IMP SO ore ale MI. I» UM Me MO MIMI MU efla 	111111111 me am 	1111110 



OS Ina falb 111111 	olse as es as ems es as sr 11011 111101 	11011 1111. air 

9 

EXHIBIT V-3 (cont.) 
Société 2énérale du cinéma du Québec -- summary of invesment - 

	

1983-84 	 1982-83  

	

I 	Per cent 	 I 	Per cent  
Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C  

Number of applications 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	•N/A 	N/A 	N/A 	N/A 	N/A 
' 

Total amount requested ($) 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Number of applications 
receiving funding: 

Producers  
Feature length fiction 	 3 	 3 	 - 	50% 	50% 	- 	4 	 2 	 - 	67% 	33% 	- 
Mid and short length fiction 	5 	 2 	 - 	71% 	29% 	- 	5 	 1 	 2 	63% 	13% 	24% 
Documentaries 	 9 	 2 	 1 	75% 	17% 	8% 	6 	 2 	 - 	75% 	25% 	- 
Film and television series 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Total 	17 	 7 	 1 	68% 	28% 	4% 	15 	 5 	 2 	68% 	23% 	9% 
Writers  
Feature length fiction 	 10 	 4 	 5 	53% 	21% 	26% 	10 	 5 	 2 	59% 	29% 	12% 
Mid and short length fiction 	6 	 2 	 2 	60% 	20% 	20% 	3 	 6 	 3 	25% 	50% 	25% 
Documentaries 	 9 	 2 	 1 	75% 	17% 	8% 	8 	 3 	 2 	62% 	23% 	15% 
Film and television series 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Total 	25 ' 	8 	 8 	60% 	20% 	20% 	21 	 14 	 7 	50% 	33% 	17% 

Total amount awarded ($) 	 . 

Producers  
Feature length fiction 	$1,967,667 	$179,861 	- 	92% 	8% 	- 	$305,000 	$1,250,000 	- 	20% 	80% 	- 
Mid and short length fiction 	$169,202 	$83,656 	- 	67% 	33% 	- 	$355,687 	$135,000 	$75,599 	63% 	24% 	13% 
Documentaries 	 $616,165 	$109,000 	$74,000 	77% 	14% 	9% 	$680,204 	$3,722 	- 	99% 	1% 	- 
Film and television series 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	- 	N/A 	N/A 	N/A 	N/A 

Total 	$2,753,034 	$372,517 	$74,000 	86% 	12% 	2% 	$1,340,891 	$1,388,722 	$75,599 	48% 	50% 	2% 
Writers  
Feature length fiction 	 $145,908 	$16,000 	$33,000 	75% 	8% 	17% 	$115,500 	$46,500 	$31,800 	60% 	24% 	16% 
Mid and short length fiction 	$65,608 	$30,000 	$8,000 	63% 	29% 	8% 	$4,500 	$58,500 	$15,000 	6% 	75% 	19% 
Documentaries 	 $92,450 	$22,000 	$10,000 	74% 	18% 	8% 	$102,570 	$50,000 	$14,660 	61% 	30% 	9% 
Film and television series 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Total 	$303,966 	$68,000 	$51,000 	72% 	16% 	12% 	$222,570 	$155,000 	$61,460 	51% 	35% 	14% 

Per cent of applications 
receiving funding 	 N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Amount awarded as a per 
cent of amount requested 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 	N/A 

Source: National Film Board Review of SOGle Annual Reports 1982 to I988. 



b) 	Exhibit V-4 -- Ontario Film Development Corporation, 
summary of investment 

Primary research was conducted to generate the relevant statistics. 
The records of the Ontario Film Development Corporation were reviewed and tabulated by 
Toronto Women in Film and Video's independent researcher. The data on amounts of 
investments covers three periods -- 1988-89, 1987-88, 1986-87 and on the numbers of 
applications one period -- 1988-89. Total funds accounted for total 56,752,280. 

The application success rate for production and development 
funds is only lcnown for 1988-89. In that year the success 
rates for male, female and combination teams of producers 
was very close. Female producers were successful with 41% 
of their applications (i.e. 41% of all applications made by 
female producers were accepted) and men succeeded with 
40%. Combination male-female teams succeeded with 50% 
of their applications. 

• Those women who have submitted successful applications 
have requested and received significantly smaller dollar 
amounts than men and combination teams. In 1988-89 
female producers received 3% of PRODUCTION FUNDS 
allocated. Fifty-two per cent went to male producers and 
45% was awarded to combination teams. Women were 
more successful in receiving DEVELOPMENT FUNDS. 
They received 13% of the total awarded, however most of 

• the funds -- 75% were allocated to male producers. 
Combination teams received 12%. 

• In 1987-88 women shared in 4% of the DEVELOPMENT 
FUND. Male producers received 68% and combination 
teams received 28%. There were no PRODUCTION 
FUNDS allocated to female producers that year and no 
record of applications by female producers that year. 

▪ Women received a greater proportion of DEVELOPMENT 
FUNDS in 1986-87 than in 1987-88. In 1986-87 they were 
allocated 10% of total funds. Male producers received 74% 
and combination teams received 16%. 
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EXHIBIT V-4 
Ontario Flim Development Corporation. summary of investment 

	

1988-89 	 1987-88 	 1986-87  

Per cent 	 Per cent 	 Per cent  

Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C 	Male 	Ftxnale 	Comb. 	M 	F  

Number of applications 
(both production and 
development) 	 124 	22 	20 	75% 	13% 	12% 	nil 	n/a 	n/a 	n/a 	n/a 	n/a 	• n/a 	ri/a 	rea 	n/a 	n/a 	n/a  

*Tota1 amount requested ($) 

Development fund 	$1,248,615 	$200,070 	$218,071 	75% 	12% 	13% 	$1,732,674 	$87,165 	$655,881 	70% 	4% 	26% 	$1,228,274 	$187,500 	$251,039 	74% 	1 1% 	15% 

Production fund 	 $982,548 	S60,000 	$863,750 	52% 	3% 	45% 	$2,505,635 	0 	S323,068 89% 	- 	- 	I 1% 	$160,000 	0 	0 	100% 	- 	-  

Number of applications 	49 	9 	10 	72% 	13% 	15% 	rila 	n/a 	WA 	tila 	ELM 	n/a 	n/a 	n/a 	res 	Wit 	n/a 	n/a  

Total amount awarded (5): 

Deve/opnent fund 	 $381,068 	$65,520 	S58,864 	75% 	13% 	12% 	$528,070 	$32,250 	$212,660 68% . 	4% 	28% 	$594,397 	$79,700 	$128,500 	74% 	10% 	16% 

Produ,tion fund 	 $982,548 	$60,000 	$860,000 	52% 	3% 	45% 	S2,355,635 	0 	$323,068 88% 	 12% 	$90,000 	'0 	0 	100% 	- 	-  

Per cent of applications 
receiving funding 	 40% 	41% 	50% 	 rea 	n/a 	El/a 	n/a 	n/a 	n/a. 	n/a 	rda 	n/a 	n/a 	n/a 	n/a  

Amount awarded as a % of 
amount requested: 
Development fund 	 31% 	33% 	27% 	 30% 	37% 	32% 	 48% 	43% 	51% 

Production fund 	 100% 	100% 	99.5% 	 94% 	- 	100% 	 56% 	 - 

Source: Ontario Film Development Corporation Records. 
Information was compiled by an independent researcher contracted by Toronto Women in Film and Video. 

*This includes only the amounts requested on accepted applications. 



c ) 	Exhibit V-5 -- Manitoba Cultural Industries Development 
Office, summary of investment 

We were able to collect comprehensive information on 
government investment activities in Manitoba. The province has six different funds: 
series, development, script and project funding, series production fund, production funds, 
non-theatrical production fund and special projects fund. The Cultural Industries 
Development Office also tracks application information. Our statistics indicate that in 1987- 
88 these funds totalled $629;635. 

It appears that women have been quite successful in 
Manitoba. Their success rate is high applying for series development, script and project 
and  non-theatrical production funds. The greatest amount of funding, however, is 
distributed through the Special Projects Fund and the Production Fund. 

• Female producers were very successful in their applications 
• for SERIES DEVELOPMENT funding. In 1988-89 they had 

100% success with their applications. The male producers 
• applying for this particular type of funding were somewhat 

less successful. Only 50% of applications were accepted. 
However, the total amount of money awarded for series 
development was less than $60,000. 

• Female producers were also successful in 1988-89 with their 
applications for SCRIPT AND PROJECT funding. There 
was considerable improvement in female participation 
between 1987-88 and 1988-89. Female producer 
applications accounted for 26% of the total in 1987-88 and 
41% of the total in 1988-89. Female producers received 
15% of funds awarded in 1987-88 versus 67% in 1988-89. 
The application success rate of female producers did decline 
between 1987-88, and 1988-89, however the success rate 
continues to be higher than for male producers. Ag..ain, this 
is one of the smaller funds. The total allocated for SCRIPT 
AND PROJECT funding in 1988-89 was $76,517. 

There has been no participation by women in the SERIES 
PRODUCTION FUND. As shown in Exhibit V-5 there 
were no female producers applying and only one male 
applicant 

• In 1989-90 no female producers applied to the 
PRODUCTION FUND. There were no applicants this year. 
In 1988-89, 1987-88, 1986-87, and 1985-86 female 
producers received 8%, 71%, 22% and 10% respectively of 
funds allocated. For the same years their application success 
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rate was 100%. During these years, $1,449,772 were 
invested. 

One of the areas of greatest investment is the SPECIAL 
PROJECTS FUND. In it's three year history there has been 
no female participation. The only female applicant was part 
of a combination team that received $300,000 in 1989-90. 

c) 	Exhibit V-6 -- Alberta Government summary of 
investment 

The Alberta Motion Picture Development Corporation 
generated the data presented in this exhibit. They were able to produce information for the 
past three years for the Development Loan Fund but only one year of information for the 
Equity Investment Fund. The only year for which they have data on the numbers of 
applications is 1988. Statistics account for $2,612,109 of government investment in 1988. 

• In 1988, female producers received 3% of the 
DEVELOPMENT LOAN funds compared with 15% in 1987 
and 47% in 1986. In 1986 54% of applications by female 
producers were accepted. In 1987 this percentage increased 
to 100% and in 1988 decreased to 20%. Male producers 
were successful with 47% in 1986, 68% in 1987 and 47% in 
1988. 

• Female producers received a smaller percentage of the funds 
they requested. In 1986 they received 51% of the amount 
applied for (men received 52%). In 1987 they received 
100% of funds requested and male producers received 91%. 
But in 1988, female producers received only 14% of the 
amount requested compared to 64% for male producers. 

• The EQUITY INVESTMENT fund was introduced in 1988. 
Female' producers represented 38% of total applications 
receiving funds and male producers accounted for 62%. 
Female producers received 48% of the total allocation 
compared to male producers who received 52%. The 
success rate of female producers was much higher for Equity 
Investment than for the Development Loan -- 100% versus 
20% respectively. Male producers were also more 
successful in receiving equity investment funding. Their 
success rate was 83% for equity investment applications and 
47% for the development loan. The Equity Investment 
program represented $2,241,475 in 1988 compared to 
$370,634 for the Development Loan fund. 
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EXHIBIT V-5
Manitoba Cultural Industries Dev -______ _ _____. ,._--.--. _. . v. ......,s.....,.... -- Ja.a^.a.J 3 ai ^ Gl..V1,tLC.I\ 1

1988-89
Male Female Combination Per cent male Per cent female Per cent combination

Number of applications 2 4 .0 33% 67% -

Total amount requested (S) S 16,425 553,115 0 24% 76% -

Number of applications
receiving funding 1 4 0 20% 80% -

Total amount awarded (S) S6,425 S53,115 0 11% - 89% -'

Per cent of applications
receiving funding 50% 100% - -

Amount awarded as a % of
amount reouested 39% 100% - - - -

EXHIBIT V-5 (cont.)
Manitoba Cultural Industries Dev

-- ------- ------• ---....._.. ... ....^

1988/89
a....-.... -- J^l... 1 Al\ 3 rAVJG%..I rl...\ul,\V

1987/88
Per cent Per cent

Male Female Comb. M F C Male Female Comb. Ni F C

`umber of a licauons 8 9 5 3696 419e 23% 13 5 1 68% 26% 69e

Total am nt re uested (5 565.110 1 S91,407 S50 ,000 329e 4496 24% S 197 091 S39,429 S15.000 78% 16% 640

Number of applications
rccetvm fundm 3 5 1 33% 56% 11% 9 4 1 64% 2990 '40

Total amount awarded (S) S15 110 S51,407 S10000 2090 6790 13% S147.091 S29,429 515,000 77% 15% 890

Per cent of applications
receivin fundin 38% 56% 20% 69% 80910 100qo

Amount awarded as a 90 of
amount requested 2390 56% 2040 7590 7590 100'ro

1986/87 1985/86
Per cent Per cent

Male Female Comb. M F C Male Female Comb. M F C

`umber of annlicauons 7 5 5 41% 2995 29% 7 2 1 7pqo 20% 10?0

Total amount requcsted (5) 565,668 566,784 516,714 44% 45% 11% 596,234 $18,961 525,000 - 69% 14% 17%

Number of applications
recervtn fundm 4 2 5 36% 1890 45% 5 63% 25% 12°c

Total amuunt awarded (S ) 535 . 669 , S36 ,784 S16 ,714 4090 419e 19% 51%.234 518,961 525,000 6090 17ao 23%

Per ccnt of applicauons
recervine fundine 57% r40916 100% 71 qo 100% 100°0

Amount awanlal as a 9a of
amount rcaucsted 54% 55% t009a 69% 10pq, 100%

-TT^^

K P M G P e a t Marwidc Stevenson & Kelbgg - g2 _

1

I
t
I

t
I -
I
t
I
1
I
1
1

I



Development Office, summary of investment SERIES PRODUCTION FUND 

EXHIBIT V-5 (cont.) 
Manitoba Cultural Industries Development Office, summary of investment PRODUCTION FUND 

EXHIBIT V-5 (cont.) 
Manitoba Cultural Industries 

	

1988/89 	 1989/90 (up to July 31, 1989) 	•  

	

% 	% 	% 	 % 	% 	% 

	

Male 	Female 	Comb. 	Male 	Female 	Comb. 	Male 	Female 	Comb. 	Male 	Female 	Comb. 

Number of applications 	1 	- 	- 	100% 	- 	- 	 1 	 - 	- 	100% 	- 	- 

Total amount requested 	S35,000 	- 	- 	. 	- 	- 	S12,235 	- 	- 	- 	- 	- 

Number of applications 	 - 
receiving funding 	 1 . 	- 	- 	- 	- 	- 	 1 	 - 	- 	- 	 - 

Total amount awarded (S) 	S35,000 	- 	- 	- 	- 	- 	S12,235 	- 	- 	- 	- 	.. 

Per cent of applications 
receiving funding 	 100% 	- 	- 	- 	- 	- 	100% 	- 	. 	. 	- 	- 

Amount awarded as a per 
cent of amount requested 	100% 	- 	- 	- 	- 	- 	100% 	- 	. 	.. 	- 	- 

- 	1989/90 (up to July 31, 1989) 	 1988/89  
Per cent 	 Per cent  

Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C  

, Number of applications 	 5 	 0 	0 • 	100% 	- 	. 	5 	 1 	 1 	72% 	14% 	14%  

Total arnoturt requested (S) 	S190,000 	. 	- 	- 	 - 	$520,244 	$40,000 	S50.000 	85% 	7% 	8%  

Number of applications 
receivine funding 	 3 	 .. 	- 	-. 	- 	- 	4 	 1 	 0 	80% 	20% 	-  

Total amount awarded (S) 	S110,000, 	- 	- 	- 	- 	- 	S480,244 	$40,000 	0 	92% 	8% 	-  

Per cent of applications 	 . 
receiving funding 	 60% 	- 	 - 	- 	- 	- 	80% 	100% 	- 	- 	- 	- 

Amount awarded as a % of 
arnount requested 	 58% 	- 	-- 	- 	- 	92% 	100% 	- 	- 	- 	- 

1987/88 	 1986/87 «  
Per cent 	 Per cent  

Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	' Comb. 	M 	F 	C  

Number of applications 	 5 	 2 	0 	71% 	29% 	- 	6 	 2 	 5 	46% 	15% 	39%  

Total arnount requested (S) 	$78,335 	S91,820 	0 	46% 	54% 	- 	$587.367 	$159,727 	$322,279 	55% 	15% 	30%  

Number of applications 
receiving funding 	 1 	 2 	 0 	33% 	67% 	- 	4 	 2 	 3 	44% 	, 22% 	34%  — 

Total amount awarded (5) 	538,335 	$91,820 	0 	29% 	71% 	- 	$387,367 	S159,727 	S182,279 	53% 	22% 	25%  

Per cent of applications 
receiving funding 	 20% 	100% 	- 	- 	- 	- 	67% 	100% 	60% 	- 	- 	_ 

Amount awarded as a % of 
- 	- 	. 	 - 	- amount requested 	 49% 	100% 	_ 66% 	100% 	55% 	- 
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EXHIBIT V-5 (cont.) 
Manitoba Cultural Industries Development Office, summary of investment -- PRODUCTION FUND 

1985/86  
Per cent  

Male 	Female 	Comb. 	M 	F  

Number of applications 	 12 	2 	 2 	74% 	13% 	13%  

Total amount tequested (S) 	$417.377 	$32,343 	$50,419 	83% 	6% 	11%  

Number of applications 
_receiving funding 	 9 	 2 	 1 	75% 	17% 	8% 	, 

Total arnount awarded (S) 	$267.377 	$32,343 	S25,419 	82% 	10% 	8%  

Per cent of applications 
receiving funding 	 75% 	100% 	50% 	- 	- 	-  

Amount awanied as a % of 
amount requested 	 64% 	100% 	50% 	• 	- 	- 

--i—r- 
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EXHIBIT V-5 (cont.) 	 • 
Manitoba Cultural Industries Development Office, summary ot investment -- NON-THEATRICAI, PRODUCTON FUND 

	

1989/90(  up to July 3Ist. 1989) 	 1988/89 	 1987/88  

Per  cent 	 Per cent 	 Per cent  

Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	I' 	(' 

Nuniber of applications 	 4 	 4 	 0 	511% 	50% 	• 	2 	 3 	 8 	15% 	21% 	62% 	4 	 0 	 0 	MO%  

Total amount requested (S) 	$116,578 	$123,598 	- 	49% 	51% 	• 	$63,050 	591,121 	5264,000 	15% 	22% 	63% 	592,911) 	 • 	- 	- 	- 

Number of applications 
receiving funding 	 3 	 2 	 0 	60% 	40% 	- 	I 	 2 	 6 	 11% 	22% 	67% 	3 	 - 	 - 	- 

Total amount awarded (S) 	$86,587 	$66000 	. 	57% 	43% 	- 	$33,050 	$61,121 	204,000 	11% 	20% 	69% 	$62,961) 	- 	 . 	- 	- 	-  

Per cent of applications 
receiving funding 	 75% 	50% 	- 	_ 	. 	- 	50% 	67% 	75% 	- 	- 	- 	75% 	. 	 - 

Amount awarded as a % of 
amount requested 	 74% 	53% 	- 	. 	- 	- 	52% 	67% 	77% 	_ 	- 	- 	- 	68% 	- 	 - 	- 	- 	- 

oo ' 
' EXHIBIT V-5 (cont.) 

Manitoba Cultural Industries Development Office, summary of investment -- SPECIAI, PROJF:CTS FUND 

	

1989/90 ( up to July 31st, 1989) 	 1988/89 	 1987/88  

Per cent 	 Per cent 	 Per cent  

Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C  

Number of applications 	 3 	 - 	 I 	75% 	- 	25% 	 - - 	 - 	- 	 - 	 - 2 	 100% 	- 	-  

Total amount requested (S) 	$900,000 	- 	$300,000 	75% 	- 	25% 	 _ 	 - 	 - 	- 	- 	$545,000 	- 	 . 	 - 

Numbcr Of applications 
receiving funding 	 0 	 - 	 I 	- 	- 	100% 	 . 1 	 • 	 • 	• - 	 . 	 - 

Total amount awarded (S) 	. 	 . 	$300,000 	- 	 100% 	- 	 . 	 - 	 • 	- 	- 	$245,000 	- 	 -  

Per cent of applications 	 . 

receiving funding 	 100% 	- 	 - 	 - 	 - 	 50% 	-  

Amount awarded as a % of 
amount rcalucsind 	 100% 	- 	 - 	 4)% 

I

I 
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EXHIBIT V-6 
Alberta Government summarv of investment 

	

1988 	 1987 	 1986  
Per cent 	 Per cent 	 Per cent  

Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C 	Male 	Female 	Comb. 	M 	F 	C  

Number of applications: 

Developtnent loan 	 15 	 5 	 nia 	75% 	25% 	- 	19 	 3 	 nia 	86% 	14% 	- 	15 	 13 	nia 	54% 	46% 

	

- 	- 	 - Equity investment 	 6 	 3 	&a 	67% 	33% 	 - - - 	 . 	 - 	 - 	 - 	-  

Total amount requested (3) 

Development loan 	 $555,363 	$87,455 	tila 	86% 	14% 	. - 	$571,777 	$94,000 	nisi 	86% 	14% 	- 	$649,541 	$604,832 	nia 	52% 	48% 	- 

Equity investment 	 $ 1,269,318 	$ 1,072,157 	nia 	54% 	46% 	- 	- 	 . 	 - 	 - 	- 	 - 	 . 	 _ 	- 	 -  
Number of applications 
receiving funding: 

Development loan 	 7 	 I 	 nia 	87% 	13% 	- 	13 	 3 	 nia 	81% 	19% 	- 	7 	 7 	nà 	50% 	50% 	- 

Equity'  investment 	 5 	 3 	 nia 	62% 	38% 	- 	- 	 - 	 - 	 . 	 _ 	- 	 - 	- 

Total amount awarded (S):  

Development loan 	 $358,099 	512,535 	nà 	97% 	3% 	- 	$523,061 	$94,000 	WA 	85% 	15% 	- 	$339,500 	5307,(88) 	nja 	53% 	47% 	- 

Equity investment 	 $ 1,169,318 	$1,072,157 	nà 	52% 	48% 	- 	- 	 - 	 - 	 - - 	 - 	 - - 	 - 	 - 

Per cent of applications 
receiving funding: 

Development loan 	 47% 	20% 	n/a 	- 	- 	 68% 	100% 	nia 	_ - 	- 	47% 	54% 	nia 	- 	- 	 - 

Equity investment 	 83% 	100% 	nia 	- 	- 	. 	- 	 - 	 - 	- 	- 	 - 	- 	- 	- 

Amount awanir.d as a % of 
amount met:sled: 

Dcvelopincnt loan 	 64% 	14% 	 - 	 - 	- 	91% 	100% 	 52% 	51% 	 - 

Equuy investment 	 92% 	100% 	 - 	« 	 - 	 - 

SOU"( e: Alberta lifution•Pteture Development Cor poralum. 
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d Exhibit V-7 -- BC Film summary of investment 

BC Film has a comprehensive pre-screening program that eliminates 
applications not meeting the necessary criteria. As a result all applications are accepted and 
receive funding in the exact amount requested. There is no information available regarding 
the number of applications that fail to pass the pre-screening stage. Out statistics account 
for $662,411 of government investment in 1987-88. 

• In 1988-89, female producers received a small portion of the 
funding allocated under the SCRIPT DEVELOPMENT 
FUND. Female producers received 7%, male producers 
received 79% and combination or gender unknown 
participants received 14%. 

• In the previous year (1987-88), 13% of the accepted 
applications were submitted by female producers and 87% 
came from male producers. However, only 8% of the total 
funds went to female producers. 

• There has been no female participation in the 
PREPRODUCTION FUND from September 1987 to date. 
Male producers and combination or gender unknown 
participants received a total of $36,500 in 1988-89 and 
$35,000 in 1987-88. 

• Considerable funds are available through the 
PRODUCTION (LONG FORM) fund. No female 
producers have been identified as participants in the history 
of the data. In 1988-89 there were 25% combination or 
gender unknown producers and 75% male producers. In 
1988-89, a total of $3,871,704 was awarded. 

• Female producers participated in 1988-89 in government 
investment through the PREPRODUCTION (SHORT 
FORM) fund. Female producers were responsible for 27% 
of accepted applications but received only 22% of the total 
funds allocated. Conversely, male producers were 
responsible for 73% of accepted applications and received 
78% of total funds allocated. 

KP/Ii-G' Peat Marwick Stevenson & Kellogg 	 - 87 - 
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EXHIBIT V-7 
B.C. Film summary of Investment -- scRin DENELo .MENT 

	

April 1988 to March 1989 	 September 1987 to September 1988 
PlIXILICCi 	 Per cent 	 Producer 	 Per cent  

Comb. 	 Comb. 	 Comb. 	 Comb. 

	

Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown  

Number of applications 	 18 	2 	3 	78% 	9% 	13% 	7 	 1 	 - 	87% 	13% 	- 

Total amount requestixl (S) 	$102,444 	$8.500 	$19,000 	79% 	7% 	14% 	544,600 	$4.000 	- 	92% 	8% 	. 

Nurnber of applications 	 18 	2 	3 	789; 	9% 	13% 	7 	 1 	 - 	87% 	13% 	- 

receiving funding 

Total amount awarded  $ 	$102.444 	$8.500 	$19,000 	79% 	7% 	14% 	$44,600 	$4.000 	- 	92% 	8% 	- 

Percent of applications 	100% 	100% 	100% 	- 	 - 	 - 	100% 	100% 	- 	 - 	 - 	 . 
receiving funding 	 ' 

. 	. 
, Amount awarded as a per cent 	100% 	100% 	100% 	- 	 - 	 - 	100% 	100% 	- 	 - 	 - 	 - 
of amount requested 

EXIIIBIT V-7 (cont.) 
B.C. Film summary of investment -- PREPRODUCTION 

April 1988 to March 1989 	 September 1987 to September 1988 
Producer 	 Per cent 	 Producer 	 Per cent  

Comb. 	 Comb. 	 Comb. 	 Comb. 
Male 	Female 	Unknovni 	Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown  

Nurnber of applications 	 2 	- 	1 	67% 	- 	33% 	 - 	 I 	 - 	 - 	100% 

Total amount requested (S) 	$26.500 	- 	$10,000 	73% 	- 	21% 	- 	 - 	$35.000 	 - 	100% 

Number of applications 	 2 	- 	1 	67% 	- 	33% 	- 	 - 	 1 	 _ 	 - 	100% 
receiving funding 

Total iimount awarded S 	$26.500 	- 	$10.000 	73% 	- 	27% 	. 	 $35.000 	. 	 100% 

Percent of applications 	100% 	_ 	100% 	- 	 - 	 - 	100% 	- 	 - 
receiving funding 

Amount awardel as a per cent 	100% 	- 	100% 	 - 	 100% 	 . 
of arnount requested 	 . 

Source. D C Film Annual Reports 

Note -  Some overlap an 1988 exists Prop's:a may rea.eave funding in eu. h tune period. 
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EXHIBIT V-7 (cont.) 
B •C. Film summary of Investment  --PRODUCTION  (LONG FORM) 

April 1988 to March 1989 	 September 1987 to September 1988 

	

Producer 	 Per  cent 	 Producer 	 Per cent  

	

Comb. 	 Comb. 	 Comb. 	 Comb. 
Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown  

Number of applications 	 9 	- 	3 	75% 	- 	25% 	1 	 - 	100% 	_ 	- 

Total amount requested ($) 	$2,888,317 	- 	$983,387 	75% 	- 	25% 	$454,943 	 - 	100% 	- 	 - 

Number of applications 	 9 	- 	3 	75% 	
. _ 

25% 	1 	- 	 - 	t00% 	- 	 - 
receiving funding 

' 
Total amount awarded $ 	$2,888,317 	- 	$983,387 	75% 	- 	25% 	$454,943 	 - 	100% 	- 	- 

Percent of applications 	100% 	- 	100% 	- 	- 	 - 	100% 	- 	 - 	 - 	- 

receiv ing funding 

Amotmt awarded as a per cent 	100% 	- 	100% 	- 	- 	 - 	100% 	- 	 - . 	 - 	 -  
of amount requested 

' 

EXHIBIT V-7 (cont.) 
B.C. Film summary of investment -- PRODUCTION (SHORT FORM) 

April 1988 to March 1989 	 September 1987 to September 1988 

	

Produc,er 	 Per cent 	 Producer 	 Per cent  
Comb. 	 Comb. 	 Comb. 	 Comb. 

Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	Unknown  

Number of applications 	 8 	3 	- 	73% 	27% 	- 	2 . 	_ 	 - 	100% 	- 	- 

Total amount requested ($) 	$261,368 	$75,000 	- 	78% 	22% 	- 	$86,368 	- 	 - 	100% 	- 	- 

Number of applications 	 8 	3 	- 	73% 	27% 	- 	2 	• 	- 	 - 	100% 	- 	 - 
receiving funding 

Total amount awarded $ 	$261,368 	$75,000 	- 	78% 	22% 	- 	$86,368 	 - 	100% 	- 	- 

- 	- 	 - Percent of applications 	100% 	100% 	- . 	100% 	- 	- 
receiving funding 	 . 

Amount awarded as a per cent 	100% 	100% 	- - 	100% 	- 	 - - 	_ 	 . - 	 - 
of amount requested 

Source: D.C. Film Annual Reports 

Note: Some overlap in l988 exists. Projects may receive funding in each lime period. 



EXHIBIT V-7 (cont.) 
D.C. Film summary of Investment -- NON-THEATRICAL PRODUCTION 

. 	April 1988 to March 1989 	 Septeirtlx:r 1987 to September 1988 

	

Producer 	 • 	Per cent 	 Producer 	 Per cent  
Comb. 	 Comb. 	 Comb. 	 Comb. 

Male 	Female 	Unknown 	Male 	Female 	Unknown 	Male 	Female 	• Unknown 	Male 	Female 	Unknown  

NuMber of applications 	 3 	1 	1 	60% 	20% 	20% 	4 	- 	- 	100% 	- 	 . 

Total amount requesttx1($) 	$30.000 	59,848 	57.5 (8) 	63% 	21% 	16% 	537,500 	- 	- 	100% 	 - 

Number of applications 	 3 	1 	1 	609 	20% 	20% 	4 	- 	 - 	100% 	- 	 - 
receiving funding 

Total amount awarded S 	$30,000 	$9,848 	$7.500 	63% 	. 	21% 	16% 	$37,500 	- 	- 	100% - 

Percent of application 	 100% 	100% 	100% 	- 	• 	- 	 - 	100% 	- 	- 	 . 	 i 	- 
receiving funding 	 ' 

Amount awarded as a per cent 	100% 	100% 	100% 	- 	- 	 - 	100% 	- 	- 	 - 	 - 	. 
of amount requested 

I 

Source: B.C. Film Annual Reports 

Note:  Sonie  overlap in leg exists. Projects may receive funding in each time period. 
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e) Exhibit V-8 -- Key personnel employed on projects
receiving BC film investment

Employment participation data is available for Producer and Writer
categories of BC film projects for two time periods. This information is presented in detail
according to type of fund.

► The statistics for 1987-88 show that female producers
represented only 5% of total producers compared to 77% for
male producers and 18% for combination male-female
teams.

► In 1988-89 the overall participation of female producers was
9%. Male producers comprised 68% of producers
participating and producers in the combination/unknown
category represented 23%. Within this last category 4%
were female, 7% male and 12% unknown.

There has obviously been marked improvement in the
participation rate of female producers. The percentage of the
total has almost doubled however, they still represent only
9% of the total.

- 3. Arts

► The participation rate of female writers has also improved
marginally. In 1987-88 female writers represented 12% of
all writers participating. Male writers accounted for 82%
and 6% were unknown. In 1988-89, female writers
accounted for 14% and male writers 81 %. Combination
teams include another 2% females and 3% males.

Council participation

Appendix C contains statistics relating to the Arts Councils. This
information represents primarily non-mainstream activity and is therefore less relevant than
the exhibits contained within the body of the chapter. Is is important, however, to be aware
of the government investment trends and patterns which exist in regard to these
organizations.

► In Appendix C-2, there is considerable detail regarding Canada
Council activity. An overall summary of Canada Council grants by
province for 1986-87 reveals generally low participation rates for
women. In Saskatchewan, Manitoba, New Brunswick, Nova
Scotia, P.E.I. and Newfoundland there appears to be no
participation. Regions where women are receiving assistance to
some extent, are British Columbia, Alberta, Ontario and Quebec.

^-t-
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Exiiinur V-8 
Key personnel emoluved on 'projects receivine We. filin invesi ment 

Total # 	 Producer 	 Per cent 	 Writer 	 Pei  Celli  
Of 	1. 	COMhillaii011  	 I 	CI II Ilbitlali011  

proiCCIS -Male 	Female 	Male 	Female 	Unknown 	M 	F 	C 	Male 	Female Male 	Female 	Unknown 	M 	I' 	C  

Script developmeiu 	23 	19 	 1 	1 	2 	"10% 	7% 	23% 	18 	4 	1 	I 	 - 	-12% 	16% 	12% 

Pre-production 	 3 	3 	- 	 - 	- 	1(81% 	- 	- 	2 	I 	 67% 	13% 	- 

Production (short form) 	11 	12 	3 ' 	- 	- 	- 	80% 	20% 	- 	13 	I 	- 	. 	- 	93% 	'1% 	- 

Production (long brin)  ' 	12 	10 	- 	3 	1 	4 	56% 	- 	44% 	16 	" 	I 	- 	- 	- 	94% 	6% 

Non-theatritml 	- 
production 	 5 	3 	I 	- 	- 	2 	50% 	17% 	33% 	2 	2 	- 	- 	- 	50% 	50% 	-  

Total 	• 	 54 	47 	6 	5 	3 	8' 	 51 	9 	2 	1 	-  

Per cent of Mal in each 
c.ategory 	 68% 	9% 	7% 	4% 	12% 	 81% 	14% 	3% 	2%  

100% 	 100% 

September 1987 to September 1988 _ 

Total if 	 Protlucer 	 Per cent 	 Writer 	 Per cent  
of 	. 	I 	Combinai ion , 	 I 	Combination  

projects Male 	Female 	Male 	Female 	Unknown 	M 	F 	C 	Male 	Female Male 	Female 	Unknown 	M 	F 	C  

Script tk.velopinent 	8 	7 	1 	- 	 - 	 - 	 88% 	12% 	 8 	I 	- 	 - 	89% 	11% 	- 

Pre-production 	 1 	- 	- 	3 	1 	- 	 - 	- 	100% 	I 	- 	-- 	 - - 	100% 	 - 

- Production (short form) 	I 	4 	- 	- 	- 	 100% 	- 	- 	2 	- 	- 	- 	- 	100% 	- 	- 

Production (long forin) 	1 	2 	- 	 - - 	 .100% 	- 	- 	1 	- 	- 	- 	- 	100% 	- 	- 

Non-thewrical 
production 	 4 	4 	- 	- 	_ - 	100% 	. 	. 	 2 	1 	- 	- 	I 	50% 	25% 	25%  

Total 	 15 	17 	1 	3 	I 	 - 	14 	/ 	- 	- 	 I 

Per cent of total in each 
category 	 77% 	5% 	11% 	5% 	- 	 82% 	12% 	 in  

I0i PVI , 	 I (X I' 5 ; 
Smut r  B r Film Annual Repoli% 
Noir 	Smnr overlap in 1988 exutv ?riled-is may re. rmc  funding in rai h twit. period 
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Although the per cent of total grants directed to females varies 
greatly, it is rarely as much as 50%. 

• In Appendix C-3, statistics for the Ontario Arts Council are 
presented. In the most recent time period, November 1988, women 
received 22% of total funds awarded, a 1% increase over the 
previous year. Men received 78% in 1988 and 79% the previous 
year. Again, the percentages vary by category of funding, however, 
the proportion allocated to women is never higher than 35%. 

• Appendix C-4 contains data acquired from Alberta Culture.The 
limited data available supports the pattern established among other 
such organizations. Twenty-five per cent of projects approved were 
submitted by women and women received 29% of the total funds 
allocated. Conversely, 32% of projects were submitted by men and 
men received 71% of the funds allocated. 
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EDUCATION AND TRAINING 

1 

1 

A.  RESEARCH OBJECTIVES 

In the area of education and training, the objective of the study was to identify, if 
possible, the degree to which women are: enrolled in, graduating from and teaching at 
post-secondary courses in film and television in Canada. Specifically, we set out to find 
statistics relating to students, graduates and faculty, by gender, for a minimum three year 
period in relevant film and television courses, by province.' 

1 

VI 
1 

1 

1 
1 

1 

B, RESEARCH FINDINGS 

The results of our findings are presented in the following exhibits. Comprehensive 
information on students graduating from film/broadcasting courses did not exist. Accis, 
the student placement company that works with post-secondary placement offices by 
providing them with standardized resumé services, provided us with information on 
zraduands (students about to receive their degree). Accis tracks graduand information in an 
effort to provide on-campus recruiters with a detailed list of the number of students 
eaduating in each type of program. Accis did not provide a breakdown, by gender, of 
graduands until 1987-88. As a result, data for three years are not available. The drop out 
rate between graduands and graduates was not known by institutions contacted as part of 
our primary research. The Ontario Ministry of Education is currently conducting a survey 
and hopes to have results in Spring 1990. Primary research was undertaken to expand on 
the secondary information. 

We obtained the curricula for five post-secondary institutions with 
film/broadcasting programs. Most of the larger schools offer courses in three major areas: 
film, radio and television broadcasting, and broadcast journalism. Within these three areas 
a wide range of courses is offered. The core program, however, consists of key functions 
such as production, filmmalcing, screenwriting and directing. Schools stress that the "best" 
applicants are selected and recruited into the program. For an outline of information 
sources, see Appendix D-1. 

1. 	Exhibit VI-1 -- Summary of graduands (students about to 
receive their degree) in film/broadcasting courses. 

In 1989-90 women accounted for 34% of graduands and men 
represented 61%. The corresponding numbers for 1988-89 were 
23% and 70% and for 1987-88 were 22% and 60%. Note that the 
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1 
figures for each year do not add to 100% because the gender of 	 Il 
some students was recorded as "unknown." 

• We obtained limted information about which courses men and 	 I 
women enroll in. We do know that the core program is studied by 
all students. From Chapter III Employment we know that in some 
of these core program areas, such as directing, women represent 	 III 
significantly fewer than 34% of position incumbents. Since all 
students lea rn  about all core areas, we conclude that other factors 
beyond education must influence employment post graduation. Il 

n The absolute number of women graduands in film and television 
courses has increased over the three year academic period between I 1987-1988 and 1989-1990 by'43%. There are 343 female 
graduands in 1989-1 990 as compared to 240 in the 1987-1988 
calendar year. I 

• The relative number of women graduands has increased over the 
same three year period: from 22% of graduates in 1987-1988 to 

I 34% of graduates in 1989-1990. Women today represent about 
one-third of students in their final year of film/broadcasting 
Tp rhoeg rt oa tms . 	

I 
a ln u m  

oi- 	 ber of graduates in 1989-1990 has decreased slizhtly 
from the two previous years. Nine hundred and ninety-five students 
will graduate in 1989-90 compared to 1303 in 1988-89. 	 I 

EXHIBIT VI-1 	 I 
Summary of graduands in film/broadcasting courses 	, 

# 	# 	# 	 % 	% 	% 	 I 
Graduates 	Male 	Female Unknown 	Total 	Male 	Female 	I; nkno W 11  

1989-90 	606 	343 	46 	995 	61% 	34% 	5% , 	I 

1988-89 	918 	296 	89 	1303 	70% 	23% 	7% 
I 1987-88 	647 	240 	200 	1087 	60% 	22 c70 	18%  

Source: Accis Canada, Who's Who in Canadian Placement -- National Edition -- 1987-88, 1988- 	 1 
89, 1989-90 
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. 	Exhibit VI-2 -- Number of graduands in film/broadcasting 
courses, by province 

The largest percentage of film and television student graduands are 
in Ontario. On average 65% of all g-raduands over the past three 
years are in Ontario post-second8ry institutions. 

• Alberta has the highest percentage of females in 1989-90. Women 
represent over 46% of the total number of graduands. This has 
increased significantly over the prior two school years from 21% of 
graduands, the lowest representation in the country.  

▪ According to statistics provided by Accis, Ontario has the greatest 
number of schools with film and television courses. On average 
over each of the past threes years 17 post-secondary institutions in 
Ontario provided at least  one  film/broadcasting course compared to 
two or three institutions in each of the other provinces. 

• There were no programs in the Maritime provinces that have a film 
or broadcast course, according to Accis. 

3. 	Exhibit VI-3 	Number of film/broadcasting graduates 
working in related fields 

• Seventy-nine per cent of graduates in a four school sample are 
apparently working in jobs related to the industry. Unfortunately, 
there are no sources of secondary information available which 
provide placement statistics. Personal telephone calls placed to ten 
major schools throughout the country show that few institutions 
monitor graduate placement rates according to gender, and many do 
not monitor placement rates at all. The results from the small sample 
size should not be considered statistically significant. They indicate 
the general trend towards student placement as recorded by the 
sample institutions. 

4. 	Exhibit VI-4 -- Number of faculty members, by gender 

A survey was distributed to each post-secondary institution in the country 
that has film and/or broadcasting courses. Four schools responded to the question 
conce rn ing the number of staff, by gender, or faculty. Three of those schools were large 
universities with significant film/broadcasting programs. 

• Respondents to our survey showed that during the 1988 to 1989 
period, 85% of film/broadcasting program faculty were male and 
15% were female. Results from a small sample should not be 
considered statistically significant. They only indicate the 
percentage employment by gender in the surveyed institutions. 
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EXHIBIT V1-2 
Education -- number of uaduands in Canadian film/broadcasting courses 

B.C. I 	 Alberta 	 Manitoba 	 Ontario 	 Quebec  ... 
/I 	% 	% 	# 	# 	% 	% 	il 	I/ 	% 	% 	# 	# 	% 	% 

Year 	Total grad uands 	M 	F 	M 	F 	MF 	M 	F 	M 	F 	M 	F 	MF 	M 	F  

1989 - 90 	46 	1(X)% 	49 	43 	53.3% 	46.7% 	21 	12 	63.6% 	36.4% 	462 	248 	65.1% 	34.9% 	74 	40 	64.9% 	35.1%  

1988 - 89 	89 	100% 	195 	51 	79.3% 	20.7% 	24 	10 	70.6% 	29.4% 	628 	196 	76.2% 	23.8% 	71 	39 	64.5% 	35.5%  

1987 - 88 2 	92 	100% 	195 _ 	51 	_ 79.3% 	20.7% 	.12 _ 	0 	_ 1(X)% _ 	0 	_ 	476 _ 	189 _ 71.6% _ 28.4% _ 	96 _ 0 _ 1(X)% _ 	0 

Source: Accis Canada, ,Vho's • Who in Canadian Placement -- National Edition -- 1987-88, 1988-89, 1989-90. 

N .B . 	Statistics collected by an independent researcher contracted by Toronto Women in Film and Video. 

'British Columbia schools responding to Accis survey did  no:  distinguish between male and fetnale graduands. 
2Little gentler breakdown available in the 1987-88 Accis survey. Many schools did  no:  distinguish between male and female graduands. 
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EXHIBIT VI-3 
Number of film/broadcasting graduands 1988-89 working in related fields 
(random sample) 

Number of 	Number available 	Number with job 	Percentage with job 	Average salary 
zraduates 	and seeking_ work 	in related field 	in related field 	 per year (S)  

M 	F 	Total 	M 	F 	Total 	M 	F 	Total 	M 	F 	Total 	M 	F 	Total 	— 

n/a 	n/a 	211 	n/a 	133 	 105 	n/a 	n/a 	79% 	 S15,000 - SI8.000 

Source: Phone calls to employment offices of four post secondary institutions or the 
departmentlfaculty main offices, collected by an independent researcher contracted by Toronto Women in 
Filin and Video. 

Note: .  Results from the small sample size should not be considered statistically significant. 
They indicate the general trend relating to student placement. 

EXHIBIT VI-4 
Number of faculty members, by gender 
(random sample) 

Female 	% Male 	% Female 

1987-1988 	40 	 7 	85% 	15% 

1988-1989 	40 	 7 	85% 	15% 

Source: Survey to post secondary institutions in Canada with filmlbroadcasting courses. Four 
schools responded. 

Note: Results from the small sample size should not be considered statistically significant. 
They indicate the general trend in terms of gender of staff members. 

Male 
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VII 

PUBLIC RECOGNITION IN THE FORM OF AWARDS 

A.  RESEARCH OBJECTIVES 

Our intention in this section of the profile was to convey the history of award 
presentation by gender, based on a number of significant award programs. We would then 
examine this information in light of the participation numbers presented in section 
Employment. 

• Where possible, we would attempt to identify the gender composition of the award 
committee or voting body and present this information in relation to the pattern of 
recipients developed. The information to be sought included: 

• Significant national award programs for work in the film and television 
industry and the organization responsible. 

Amateur award programs for work in the film and television industry and 
the organization responsible 

• Historical data relating to award recipients for each award and composition 
of committees or voting bodies who select award winners. 

B. RESEARCH FINDINGS 

Awards were divided into three main categories: 

Professional association awards 
Festival awards 
Student amateur awards. 

Awards are presented for the-  best film and for the best job categories (director, art 
director, etc.) working on a film. Awards presented to a particular film were attributed to 
that  films  producer. 

We examined those categories of awards which are often cited by the members of 
the film and television industry as contributing to creative excellence, je.  producer, director, 
screenwriter and art director. 
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1. Professional association awards

a) . Exhibit VII-1 -- Professional association awards

- The following points show that the number of awards women are
winninQ is consistent with their overall participation in the industry. Given the
opportunity, women perform as well as their male counterparts.

Exhibit VII-1 presents information about the number of nominees
and winners for the most recent three years in each of the Genie (film), Gemini (television),
Gemeaux (French television) and Alberta Motion Picture Industry Association (AMPIA).

Genie

► In each of 1987, 1988 and 1989 women were nominated for
awards at a rate in excess of their overall participation in the
industry, i.e. 18% -- 19%, 35% and 32% respectively.

► With the exception of 1989, women also won awards in
excess of their overall participation in the industry -- 35%,
25% and 12% respectively.

Gemini

► With the exception of 1986, women have been nominated
for and won awards at a rate significantly in excess of their
participation in the industry; nominees -- 22% and 26% and
winners -- 20% and 25% compared with 18% overall
participation.

Gemeaux

In' each of the award periods reported, women were
nominated for and won awards at rates in excess of their
participation in the industry; nominees -- 28%, 26% and
22% and winners -- 34%, 25% and 27% compared with
18% overall participation.

A1v1PIA

► With the exception of nominees in 1986, women were
nominated for and won awards at rates below their
participation in the industry; nominees -- 23%, 9% and 17%
and winners -- 14%, 16% and 15%.

I

I
I
I

I
7
I

I

I

°, -r-r
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EXHIBIT  VII-1  
Professional association awards 

Award 	 Year 	 Nominees 	 Winners 	 Jury  

	

% 	% 	 % 	% 	 % 	% 
Male 	Female 	Male 	Female 	Male 	Female 	' 	Male 	Female 	Male 	Female 	Male 	Female  

Academy Canadian 
Cinema & Television 
(GENIE) 	 1989 	59 	28 	68% 	32% 	• 15 	2 	88% 	12% 	 members vote  

1988 	43 	23 	65% 	35% 	12 	4 	75% 	25% 	 members vote  

1987 	30 	7 	81% 	19% 	11 	6 	65% 	35% 	 members vote  
Academy of Canadian 
Cinema & Television 
(GEMINI) 	 1988 	150 	54 	74% 	26% . 	27 	9 	75% 	25% 	 members vote  

1987 	141 	39 	78% 	22% 	32 	8 	80% 	20% 	. 	 members vote  

1986 	144 	27 	84% 	16% 	36 	6 	86% 	14% 	 members vote  
Academy of Canadina 
Cinema & Television 	1988 
(GÉMEAUX) 1 	 (Dec.) 	137 	39 	78% 	22% 	24 	9 	73% 	27% 	 members vote  

	

1988 	138 	49 	74% 	26% 	36 	12 	75% 	25% 	 members vote  

	

1987 	80 	32 	72% 	28% 	23 	. 	12 	66% 	34% 	 members vote  
Alberta Motion Picture 
Industries Association 
(AMPIA) 	 1989 	30 	6 	83% 	17% 	22 	4 	85% 	15% 	3 	1 	75% 	25%  

	

1988 	20 	2 	11% 	9% 	16 	32 	.84% 	16% 	3 	1 	75% 	25%  

	

_ 1986 	47 	14 	77% 	23% 	1 9 	2 	86% 	14% 	3 	1 	75% 	95% 

I GÉMEAUX awards changed presentation date from June to December 1988 
20ne film produced by a wotrum titis year won 2 awards. 



2 . 	Festival awards 

a) 	Exhibit VII-2 -- Festival awards 

Exhibit VII-2 presents information on nominees and winners of 
festival awards. Festivals include the Toronto Festival of Festivals, Yorkton Short Film & 
Video Festival and the Atlantic Festival. 

• The number of women nominated in 1988 for awards varies 
slightly among, festival, although women always represent 
fewer nominees than men. Women represented 21% of the 
76 Yorkton Festival nominees, 30% of the 37 Festival of 
Festivals nominees and 33% of 41 Atlantic Festival 
nominees. 

• We do not have information about the gender of winners for 
the Festival of Festivals and the Atlantic Festival. However, 
for the Yorkton Festival, there has been no pattern of female 
winners compared to female nominees. . 

• Female participation in Festival furies is much stronger than 
on professional association juries. Starting in 1989 and 
looking back three years, women have constituted 60%, 
40% and 50% of the •Yàrkton Short Film and Video 
Festival's jury and 33% of the 1988 Atlantic Festival jury. 
During this same period, women only represented 25% of 
the Alberta Motion Picture Industry Association jury 

• (professional association). 

• Appendix E-2 illustrates student award results. A hieer 
percentage of women are being recognized for student 
amateur awards than are women for professional association 
awards. In 1988, women won 18% of the Canadian Student 
Film Festival awards, 40% in 1987 and 40% in 1986. Their 
professional counterparts won 12% of Genie awards in 
1989, 25% in 1988 and 35% in 1987. 
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EXHIBIT VII-2 
Festival awards 

Awaal 	 Year 	 Nontinees 	 Winners 	 Jury  

	

% 	% 	 % 	% 	 % 	% 

	

Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  
Festival of Festivals 
Toronto City Award -- 
Best Can. Production 	1988 	26 	11 	70% 	30% 	 flot submitted 	 public votes  
Yorkm Short Film & 
Video Festival 	 1989 	57 	20 	74% 	26% 	19 	10 	66% 	34% 	2 	3 	40% 	60%  

1988 	60 	16 	79% 	21% 	16 	2 	89% 	11% 	3 	2 	60% 	40%  

1987 	39 	24 	62% 	38% 	12 	6 	67% 	33% 	2 	2 	50% 	50%  
Atlantic 
Festival 	 1988 	27 	14 	67% 	33% 	 not submitted 	 2 	1 	67% 	33% 



3 . 	Summary of key job category winners, Genie 

a) 	Exhibit VII-3 -- Summary of key job category winners, 
Genie 

Exhibit VII-3 looks at the number of nominees and winners over the 
past three years in four key job categories: producer, director, screenwriter, and art 
director. The number of men (individual or male team), the number of women (individual 
or female team) and the number of men and women on mixed gender teams are shown. 
References to women winning do not refer to women on mixed teams unless otherwise 
stated. 

• In the producer category, women account for 29% of the 
labour force and 13% of those actually working. Over the 
past three years women represented 11% (2 out of 18) of 
Genie nominees in the producer category and 0% of the 
winners. 

• In the director category, women account for 16% of the 
labour force and 11% of those actually working. Over the 
past three years women represented 44% (4 out of 9) of 
Genie nominees in the direôtor category and 0% of the 
winners. 

• In the screenwriter category, women account for 38% of the 
labour force and 17% of those actually working. Over the 
past three years women represented 14% (2 out of 14) of 
Genie nominees in the screenwriter category and 0% of the 
winners. 

• In the art director category, women account for 31% of the 
labour force and 25% of those actually working. Over the 
past three years women represented '54% (6 out of 11) of 
Genie nominees in the art director category and 67% (2 out 
of 3) of the winners. 

. 	Summary of Gemini winners 

a) 	Exhibit VII-4 -- Summary of key job category winners, 
Gemini 

Exhibit VII-4 looks at the number of nominees and winner over the 
past three years in four key job categories; producer, director, screenwriter and art 
director. The number of men, the number of women, and the number of men and women 
on mixed ilender teams are shown. Appendices E-3, E-4 and E-5 hielight the type of 
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productions (best TV movie, best comedy series, etc.) in which women and women are 
winning. 

• In the producer category, women account for 29% of the 
labour force and 13% of those actually working. Over the 
past three years women represented 17% (11 out of 66) of 
Gemini nominees in the producer category and 20% (5 out 
of 25) of the winners. 

In the director category, women represent 16% of the labour 
force and 11% of those actually working. Over the past 
three years women represented 13% (4 out of 30) of Gemini 
nominees and 33% (2 out of 6) winners. 

• In the screenwriter category, women re. present 38% of the 
labour force and 17% of those actually working. Over the 

• past three years women represented 14% (6 out of 43) of 
Gemini nominees in the screenwriter category and 18% (2 
out of 11) of the winners. 

• In the art director category, women account for 31% of the 
labour force and 25% of those actually working. Over the 
past three years women represented 33% (3 out of 9) of 
Gemini nominees in the art director category and 67% (2 out 
of 3) of the winners. 
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EXHD3IT VII-3 
winners. Genie 

	

Producer 	 Director 	 . Screenwriter 
# nominees 	# winners 	# nominees 	# winners 	# norrunees 	# winners 

MFMFMFMFMFMFMFMFMFMFMFMF 

989 	3 	.54 	/ 	- 	- 	- 	2232 	1 	- 	- 	- 	6 	-2 	1 	2 	- 	- 	- 
1988 	52 	- 	- 	2 	- 	- 	- 	32 	- 	- 	1 	- 	- 	- 	3 	1 	2 	1 	1 	- 	- 	- 
1987 	8 	- 	- 	- 	2 	- 	- 	- 	- 	- 	- 	- 	1 	- 	- 	- 	3 	1 	- 	- 	1 	- 	- 	- 

Total 	16 	2 	5 	4 	6 	-. 	- 	- 	543 	2 	3 	- 	- 	-1224 	2 	4 	- 	
. 

1 

1 
1 
1 

• 1 
1 
1 

Art Director  
# nominees 	# winners  

.0 
MF 	MFMFMF 

	

1989 	1 	2 	- 	- • 	- 	1 	- 	- 

	

1988 	2 	2 	- 	 - 	- 	- 

	

1987 	2 	2 	- 	- 	- 	1 	, 	- 	- 

	

- Total 	5 	6 	- 	- 	1 	2 	- 	- 

Totals in key 'ob categories  
# nominees 	% nominees 	# winners 	% winners  

# 	# 	# 	Comb, 	% 	% 	% 	Comh, 	# 	# 	# Comb, 	% 	% 	90 Comb, 
MF 	MFMF 	MFMFMFMFMF 

1989 	12 	4 	10 	9 	36 	12 	39 	21 	5 	1 	- 	83 	17 	- 	. 
1988 	13 	7 	2 	1 	57 	31 	8 	4 	5 	- 	- 	- 	100 	0 	- 	- 
1987 	13 	2 	- 	- 	87 	13 	- 	- 	5 	1 	- 	• 	83 	17 	- 	- 

Total 	38 	13 	12 	10 	54 	18 	17 	11 	15 	2 	- 	- 	88 	12 	- 	- 
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EXHIBIT VII-4 
Summary of key lob cateeory winners. Gemini 

Producer 	 Director 	 Screenwriter  
# nominees 	# winners 	# nominees 	# winners 	# nominees 	# winners  

ç 	 ç 	 ç 	 ç 
MFMFMFMFMFMFMFMFMFMFMF 	MF 

1988 	146 	1 	1 	3 	3 	- 	- 	8 	2 	- 	- 	1 	1 	• 	-17 	1 	5 	2 	3 	1 	- 	- 
1987 	21 	4 	- 	- 	92 	- 	- 	82 	- 	1 	1 	- 	-103  	- 	- 	3 	1 	- 	- 
1986 	20 	1 	23 	8 	- 	- 	-10 	- 	- 	- 	2 	- 	- 	-102  	- 	- 	3 	- 	- 	- 

Total 	55 	11 	3 	4 	20 	5 	- 	-264  	- 	-42  	- 	-37652 	9 	2 	- 

Art Director  
# nominees 	# winners  

MFMFMFMF 

1988 	3 	2 	- 	- 	- 	1 	- 	- 
1987 	1 	- 	- 	- 	1 	- 	- 	- 
1986 	2 	1 	- 	- 	- 	1 	- 	- 

- Total 	6 	3 	- 	- 	1 	2 	- 	- 

Totals in key job categories 	.  
# nominees 	% nominees 	# winners 	% winners  

# 	# 	# Comb, 	% 	% 	% Comb, 	# 	# 	# Comb 	% 	% 	% Comb, 
MF 	MF 	MFMFMFMF 	MFMF 

1988 	43 	11 	5 	2 	70 	18 	8 	3 	7 	6 	- 	- 	54 	46 	- 	- 
1987 	39 	9 	- 	- 	81 	19 	- 	- 	14 	4 	- 	- 	78 	22 	- 	- 
1986 	42 	5 	2 	3 	80 	10 	4 	6 	13 	1 	- 	- 	93 	7 	- 	- 

Total 	88 	25 	7 	5 	70 	20 	6 	4 	34 	11 	- 	- 	76 	24 	- 	- 
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VIII 

COMPARISON WITH OTHER INDUSTRIES 

A. RESEARCH OBJECTIVES 

Our objective in this section was to identify how the statistical profile of women in 
the Canadian film and television industry compares with that of women in all Canadian 
industries. We sought information specifically about employment and earnings, by job 
category, today and over time. We recognized that this comparison would provide a critical 
context for understanding the status of women in the Canadian film and television industry. 

B. RESEARCH FINDINGS 

This chapter presents overall data about Canada from Statistics Canada reports as 
well as selectéd, information drawn from Exhibits in chapters III Employment and 
IV Earnings 

1. 	Employment 

Exhibit VIII-1 indicates that in 1987, Statistics Canada recorded just under 12.0 
million people in the Canadian work force. Of these, 57% were males and 43% were 
females. Exhibit III-1 indicates the Canadian television, film and video industry currently 
has nearly 41.0 thousand people employed, of which 65% are males and 35% are females. 
Women in this industry are under represented relative to all industries in Canada taken as a 
group by 8%. 

Exhibit VIII-1 provides a specific breakdown of the representation of males and 
females in nine occupational categories. In 1987, males made up more than 50% of the 
work force in all but two categories: clerical and service. In these two areas females 
represented 80% and 57% of the totals respectively. There are also a number of 
occupational categories in which males represent more than 75%. These are: primary 
industry occupations - 80%, processing - 81%, construction - 98%, transportation - 93% 
and material handling and other crafts - 79%. 

This pattern of male dominance in all but two occupational categories has not 
changed significantly over time. Exhibit VIII-1 provides a comparison between the 
proportion of the workforce each gender accounted for in 1976 and 1987. Although some 
small shifts have occurred, the essential dominance by one gender or the other has not 
changed. 

The situation of male and female dominance in the film and television industry is 
very similar to that found in all industries in Canada. Exhibit 111-2 shows that women only 
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EXHIBIT VIII-1 
Employment by occupation and gender Canada, annual average, 1976 ez 1987 
(thousands) 

Change from 
1976 	 1987 	 1976 to 1987 

'000 	C7 

Employed 	 9476 	 11955 	 2479 	26.0 
Males 	 5964 	63 	6794 	57 	830 	13.9 
Females 	 3512 	37 	5161 	43 

Manazerial/Professional 	2073 	 3440 	 1367 	65.0 
Males 	 1253 	60 	1850 	54 	597 	47.6 
Females 	 820 	40 	1590 	46 

Clerical 	 1665 1992 	 327 	19.6 
Males 	 410 	25 	407 	20. 	-3 	-0.7 
Females 	 - 1255 	75 	1585 	80 	330 	26.3 

Sales 	 1026 	 1135 	 109 	10.6 
Males 	, 	 662 	65 	. 	619 	55 	-43 	-6.5 
Females . 	 364 	35 	516 	45 	152 	41.7 

Service 	 1154 	 1581 	 427 	37.0 
Males 	 566 	49 	680 	. 43 	114 	• 	20.1 
Females 	 588 	51 	901 	57 	313 	53.2 

Primary occupations 	 620 	 633 	 13 	1.9 
Males 	 506 	82 	507 	80 	1 	0.2 
Females 	 114 	18 	126 	20 	12 	10.5 

Processing 	 1509 	 1586 	 77 	5.1 
Males 	 1225 	81 	1282 	81 	57 	4. 1  , Females 	 284 	19 	304 	19 	20 	7.0 

Construction 	 670 	 686 	 16 	2.3 
Males 	 665 	99 	674 	98 	9 	1.3 
Females 	. 	 5 	1 	 12 	2 	7 	140.0 

Transportation 	 389 	 460 	 71 	18.5 
Males 	 374 	96 	427 	93 	53 	14.2 
Females 	 15 	4 	33 	7 	18 	120.0 

Material handling and 
other crafts 	 370 	 442 	 72 	19.2 
Males 	 303 	82 	348 	79 	45 	14.8 
Females 	 67 	18 	94 	21 	27 	40.3 

Source: Statistic Canada, Catalogue 71-001 
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Earnings 

dominate in four of the eighty job categories in the production side of the industry, and 
each of these is traditionally viewed by the industry as a women's job. The categories are: 
makeup, office(accounts, typing etc.), script and wardrobe. 

People employed in the television and film industry could be categorized in three of 
the occupational categories described in Exhibit VIII-1: managerial/professional, clerical 
and other crafts. The largest number would be part of the managerial/professional category. 
It includes six subgroups including managerial/administrative and 
artistic/literary/recreational. In 1987, females made up 35% of the first subgroup and 45% 
of the second subgroup. Exhibit VIII-2 presents this information. It also shows that 
223,000 people in total are worldng in the artistic/literary/recreational group. This compares 
with the nearly 41.0 thousand people our information sources identified as working in the 
television and film portion of this group. 

Exhibit VIII-3 provides information from our findings about male-and female 
participation in various job categories in the production sector of the industry. From 
Exhibit 111-2 we identified those job categories that would be managerial/administrative and 
those that would be artistic/literary/recreational, according to Statistics Canada's 
classification system shown in Exhibit  VIII-2. 

Our information indicates that women represent 35% of managerial/administrative 
job incumbents. Statistics Canada also reports women make up 35% of this same job 
category. For artistic/literary/recreational job categories, our findings indicate women 
represent 26% and Statistics Canada reports women make up 45%. Therefore, compared 
with other industries employing artistic/literary/recreational job categories women are under 
represented in the television and film industry. 

Exhibit VIII-2 also indicates the changes that have taken place within the six 
subgroupings of the managerial/professional category between 1976 and 1987. Females 
have made significant gains of 100% or more in four subgroups: managerial/administrative - 
282.3%, natural sciences/engineering/math - 148.4%, social sciences - 103.7% and 
artistic/literary/recreational - 156.4%. Females started in 1976 with very low representation 
in two of these areas: managerial/administrative - 20% and natural 
sciences/engineering/math - 10%. Therefore, significant increases still result in relatively 
low participation rates. However, in the other two subgroups females already had 
representation of at least 35%. 

Exhibit VIII-4 provides a historical trend of the earnings of female workers as a 
percentage of male worker earnings in Canada. The trend has been a slow but almost 
continual increase from 58.4% in 1967 to 66.0% in 1987. 'These figures are for full year, 
full time workers. The exhibit also provides information for all workers. If part time and 
part year workers are included in the group, the absolute percentages decline significantly, 
46.1% in 1967 and 55.9% in 1985, although the same increasing trend exists over time. The 
gap between the earnings of male and female workers seems to be closing more quickly for 
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EXHIBIT VIII-2 
Employment in the major groups of the managerial and professional category by gender, 
Canada, annual averages 1976 and 1987 (thousands) 

Change from 
1976 	 1987 	 1976 to 1987 

'000 

Males 	 1253 	60 	1850 	54 	597 	47.6 
Females 	 820 	40 	1590 	46 	770 	93.9 

Males 	 " 509 	90 	941 	65 	432 	84.9 
Females 	 130 	20 	497 	35 	367 	282.3 

Natural Scienses/ 
Engineering/Math 	 323 	 420 	 97 	30.4 

Males 	 . 	292 	90 	343 	82 	51 	. 17.7 
Females 	 31 	10- 	77 	18 	' 	46 	148.4 

Social Sciences 121 	 202 	 81 	66.9 

Males 	 67 	55 	-92 	46 	25 	37.3 
Fenudes 	 54 	45 	110 	54 	• 	56 	103.7 

Males 	 186 	44 	204 	39 	18 	9.7 
Females 	 241 	56 	319 	61 	78 	32.4 

Medicine and Health 428 	 604 	 176 	41.1 

Males 	 104 	24 	122 	20 	18 	17.3 
Females 	 324 	76 	482 	80 	158 	48.7 

Artistic/Literary/ 
Recreational 113 	 223 	 110 	97.3 

Males 	 74 	65 	123 	55 	49 	• 66.2 
Females 	 39 	35 	100 	45 	61 	156.4 

3440 

1438 

1367 	65.9 ilanagerialfProfessional 	2073 

799 	125.4 Managerial/Administrative 	639 

Teaching 427 	 523 96 	// . 5 

Source: Statistics Canada, Catalogue 71-001 
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- EXHIBIT 
Job categories from Exhibit III-2 identified as Managerial/administrative according 
to Statistics Canada classification system 

# Male 	# Female 	% Male 	% Female  

Production job cate_gories 

Producer 	 281 	118 	71% 	29% 
Production supervisor 	 N/A 	N/A 	N/A 	N/A 
Production manager 	 35 	25 	58% 	42% 
Unit manager 	 5 	 5 	50% 	50% 
Location manager 	 6() 	 8 	88% 	12% 
Assistant location manager 	 29 	 9 	88% 	12% 
Talent coordinator 	 N/A 	N/A 	N/A 	N/A 
Production secretary/bookkeeper 	7 	61 	10% 	90% 
Transportation coordinator 	N/A 	N/A 	N/A 	N/A 
Transportation captain 	 N/A 	N/A 	N/A 	N/A 

Total (b) 	 417 	226 	65% 	35% 
• 

total = 643 

Total from Exhibit III-2(a) 	5282 	1899 	74% 	26% 

total = 7181 

(a) - (b) = Artistic/literary 	 4865 	1673 	74% 	26% 

total = 6538 	- 



part time workers, since the spread between all workers earnings and only full time
workers earnings has decreased from 12.3% in 1967 to 9.0% in 1985.

► Women in the film and television industry are paid less than-their male
counterparts, as is the case in other industries. However, the gap in this
industry is smaller. Compared with 66.0% in 1987 for all industries,
females in the film and television industry were earning between 67% and
97% of male salaries depending on job categories. Although we cannot
aggregate the information from different sources, it appears to us that 75%
is a reasonable average number for female salaries compared to males across
all job categories in this industry (Exhibits VIII-3, IV-2).

► Exhibit IV-2 shows that in production companies, non-unionized women
earn from 67% (for technical staff) to 97% (for executives) of male
earnings.

► This same exhibit indicates that unionized females are paid from 78% (for
production management) to 95% (for technical staff) of male earninQs.

► In '1988 the National Film Board (Exhibit IV-4) indicates that fémales on
average earned 97.3% of the earnings of males. To arrive at this average
we weighted the female salary as a percentage of male salary by the number
of females in each job category, added the results and divided by the total
number of females. The percentage difference varies by job category from
62% for "shooting" positions (6 females) to 96% for 176 female office
staff.

► Exhibit IV-8 identifies that for broadcast companies, within the same broad
job categories e.g. upper level managers, middle or other managers,
professionals and semi-professionals and technicians, females are earning at
lower salary levels than males, for the most part. For example, 28% of
females earned less than $20,000 and 20% of males earned less than
520,000. In the upper manager level, 78% of females earned over 570,000
and 81% of males earned over $70,000. For middle managers, 10% of
females earned over $70,000 and 26% of males earned over $70,000. For
professionals, 26% of males earned over $70,000 and 3% of females
earned over $70,000.
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Year Earners Working 
Full-year, Full-Time (%) 

All Earnings 

54.6 

57.1 

55.9 

EXHIBIT VIII-4 
Women's average earnings as a percentage of mens, 1967-1985, all job categories 

1967 	 46.1 

1971 	 46.8 

1975 	 48.0 

1977 	 50.7 

1979 	 51.2 

1981 	 53.2 

1982 

- 1984 

1985 

1987 

58.5 

59.6 

60.1 

62.0 

63.3 

63.6 

64.0 

65.5 

64.9 

66.0 
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Appendix A-1 
INFORMATION SOURCES 

A. PRODUCTION 

Most technical unions had some employment information available, but none had it 
available in a synthesized form: the number of male and female members by job category. 

• The International Alliance of Theatrical Stage Employees (IATSE) did not have any 
comprehensive information on its membership. We endeavoured to contact every local in 
Canada and have the local president provide us with the male/female breakdown by job 
category. 

The Association of Canadian Film Craftspeople (ACFC), Canadian Association of 
Motion Picture and Electronic Recording Artists (CAMERA), and the Directors Guild of 
Canada provided us with hand counted lists. The Syndicat des Techniciennes et 
Techniciens du Cinema et de la Video de Quebec (STCVQ) information was assembled 
from a 1989 membership directory after their head office indicated they could not provide 
us with information. 

The CBC requested a special run from their computer system to supply us with the 
necessary information. 

There was no information available on people working with production companies. 
A comprehensive mailing list was assembled from The Film Canada Yearbook 1989, 
The Telefilm Directory of the Canadian Film, Television  and  Video 
Industry, 1989, and production associations, such as the Canadian Film and Television 
Association. Production companies in Canada were Mailed a questionnaire requesting full-
time and contract staffing information, as well as salary data. The response rate was very 
high. 

Dozens of other organizations were contacted to request employment information 
and more specifically, data which might indicate who was working in Canada. The 
National Film Board, Film Video Canadiana, Department of Communications to name a 
few,provided us with figures which indicate the participation rate of women in the industry. 
A number of sources were unable to provide us with current active employment data; either 
they did not have the technical ability to source the information or they did not haye the 
support internally to provide it. 
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B. DISTRIBUTION 

There was no secondary material available which provided information on the 
employment participation of women in distribution. Primary research was conducted. A 

- comprehensive list of distributors in Canada was assembled from the Film Canada 
Yearbook, The Telefilm Directory, and Reel West Digest. Approximately 240 
distributors were sent a questionnaire and asked to provide information on the number of 
people employed in the firm, by gender. Salary information was also requested. 

The contact rate was very high: 21% of companies responded or were contacted by 
phone, in a follow up effort. Fifteen percent of companies, a strong response, provided us 
with salary or staffing information. 

C. BROADCAST 

The broadcasting and telecommunications sector advisor for the legislated 
Employment Equity programs was contacted to provide us with statistical information on 
the participation of women. Statistics on the number of women working in companies with 
over 100 employees -- those regulated by Employment Equity legislation -- were provided, 
and classified into the 12 Employment Equity occupational groups. 

The National Association of Broadcast Employees and Technicians NÀBET was 
contacted to provide union statistics. Again, the list was not computerized and involved a 
hand count by an independent researcher to deterrnine members by sex, by province. No-
information was available on job categories. 

D. EXHIBITION 

The Motion Picture Industry Association of Canada was contacted o supply 
information on their membership. They did not have statistically valid, data available. 
Determining the number of people involved in this area of the business would involve 
major primary research at some later date. 
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APPENDIX A-2 
IAISE membership 

Ilritsih Columbia 	 Alberta 	 Saskatchewan 	 Manitoba 	 (huario 	 gruchec  
- 

M 	F 	%M 	%1 	M 	1 2 	%M 	%F 	M 	I' 	%M 	%V 	M 	F 	%M 	%F 	M 	1 2 	% I"X ,  I' 	M 	F 	%M  

Film 	 _ 	- 	- 	. 	 .. 1 	2 	34 	66 	 - 	 - 	 • 
Accounts 	 I 	22 	4 	96 	 • 	- 	 . 	. _ 	. 	 - 	 - 	 - 	 - 

Doom 	 - 	 _ 	- 	 4 	0 	100 	0 	_ 	 . 	- 	1 	0 	1 (X) 	11 	14 	0 	100 	I) 	 - 

Cable 	 . 	- 	 - 	6 	0 	100 	o 	- 	- 	 - 	 . 	. 	 « 	 - 	 I 	0 	100 	0 	. 	- 	- 	- 

()uncut 	 120 	10 	93 	, 	7 	8 	0 	1(X) 	0 	12 	2 	86 	14 	- 	- 	- 	, 	- 	3(X) 	20 	94 	6 	28 	0 	100 	0 
Cyr pew« 	117 	0 	. 11X1 	0 	53 	0 	l (X) 	0 	32 	2 	95 	5 	24 	0 	WO 	0 	54 	(I 	I (X) 	0 	- 	. 	- 	- 

Craft service 	4 	11 	22 	78 	I 	3 	25 	75 	- 	. 	- 	- 	I 	0 	I(X) 	0 	62 	0 	100 	0 	- 

Designer 	 211 	4 	87 	13 	4 	1 	80 	20 	- 	 - 	- 	I 	0 	1(X) 	0 	_ 	- 	. 	- 	 - 	i 	- 

Driver 	 4 	0 	100 	0 	0 	1 	0 	100 	- 	- 	. 	- 	4 	0 	I(X) 	0 	63 	0 	100 	0 	- 	. 

Edit 	 18 	8 	70 	30 	4 	1 	80 	20 	. 	 . 	. 	- 	- 	- 	- 	. 	 - 	- 	 - 	 _ 

Electrical 	 15 	3 	83 	17 	56 	1' 	99 	I 	10 	I 	91 	9 	12 	0 	100 	0 	71 	0 	100 	0 	 - 

(keens 	 6 	0 	10 ) 	0 	.. 	- 	- 	- 	- 	. 	- 	.. 	. 	- 	- 	- 	- 	- 	- 	- 	 - 	. 

Grips 	 58 	3 	99 	1 	30 	0 	100 	0 	- 	- 	. 	- 	6 	0 	100 	0 	53 	0 	100 	0 	 - 	- 	- 

[hit 	 6 	8 	47 	53 	3 	3 	50 	50 	- 	 _ 	.. 	1 	0 , 	100 	0 	9 	12 	53 	57 	- 	. 

l.ights 	 84 	0 	100 	0 	14 	0 	100 	0 	I 	'0 	100 	0 	4 	0 	100 	0 	- 	_ 	- 	 . 	- 	- 

Make-up 	 5 	17 	25 	75 	3 	5 	38 	62 	- 	. 	- 	- 	2 	2 	50 	50 	I 	22 	4 	96 	- 	 s. 	- 

Production 	0 	24 	0 	100 	- 	- 	 - 	- 	. 	- 	- 	- 	.. 	- 	- 	. 	- 	- 	- 	 - 	- 

Painter 	 30 	11 	73 	27 	8 	4 	67 	33 	- 	. 	- 	.. 	3 	0 	100 	0 	46 	3 	94 	6 	 - 

Projeclionist 	97 	1 	99 	I 	103 	2 	99 	1 	12 	0 	100 	0 	50 	 100 	0 	218 	6 	98 	2 	- 	 - 

Piano 	 0 	2 	0 	100 	- 	- 	. 	- 	- 	- 	. 	. 	_ 	- 	- 	. 	- 	.. 	- 	. 	. 	.. 	- 
Props 	 28 	9 	78 	22 	20 	4 	84 	16 	‘ 	2 	0 	100 	0 	4 	0 	100 	0 	79 	7 	92 	8 	- 	. 

Script 	 0 	14 	0 	100 	0 	3 	0 	100 	 - 	- 	- 	.. 	- 	. 	- 	0 	25 	0 	100 	- 	- 	 _ 

Security 	 4 	0 	100 	0 	- 	- 	- 	- 	- 	 - 	_ 	- 	- 	- 	- 	- 	. 	- 	- 	. 	 - 

Set dresser 	38 	26 	58 	42 	• 40 	4 	91 	9 	- 	- 	. 	- 	3 	0 	100 	0 	. 	- 	- 	.. 	 - 	. 	
n 

Sound Mixer 	22 	2 	86 	4 	15 	() 	100 	0 	14 	0 	100 	O 	1 	0 	100 	0 	12 	2 	86 	14 	 - 	 - 

Special effects 	25 	0 	100 	0 	- 	- 	- 	- 	. 	. 	. 	 - 	 . 	. 	_ 	- 	_ 	- 

Stage 	 - 	- 	- 	- 	0 	I 	0 	100 	- 	 - 	- 	. 	- 	 - 	- 	- 	 . 	- 	- 	- 	- 
Spot operators 	30 	2 	99 	I 	- 	. 	- 	- 	3 	0 	100. 	0 	_ 	. 	- 	- 	- 	. 	. 	 . 	 - 

WartIrtkc 	3 	45 	10 	90 	3 	21 	11 	87 	() 	4 	(J 	11X) 	15 	7 	69 	31 	5 	16 	11 	87 	- 	- 	- 	- 

'row' 	 743 	222 	73 	23 	.. 375 	54 	88 	12 	87 	11 	89 	11 	132 	9 	94 	à 	988 	II) 	89 	11 	2H 	0 	I 00 	_ 	ll 

Source 1.41  SE  1.0..als' 	118 	Vancouver 
891 Van. waver 
210 L.Iononton 
212 Calve y 
295 Regina 
100 Suaaroon 
61 Winnipeg 

667 Toronto. Camera Operatori. National 
873 1 menu, 

*WW1 Totals 	348 Vancovuer 
102 , Ca1garylEn ltnonton 
299 W.nrupeg 
17i Toronto 
101 llamthon 

Ill. OM MI 11111i at. 	ill. 	 Me Mlle 411. IMP ale Mt ale, 



APPENDIX A-3 
ACFC/Camera -- membership, 1989 

	

British Columbia 	 Manitoba 	 Ontario  

	

M 	F 	%M 	%F 	M 	F 	%M 	%F 	M 	F 	%M 	%F  

Accounts 	1 	1 	67% 	33 % 	- 	_ 	- 	- 	. 	- 	- 
Art deparunent 	11 	4 	73% 	27% 	1 	5 	17% 	83% 	22 	1 	96% 	4% 
Boom 	 - 	- 	- 	- 	2 	0 	100% 	0% 	17 	0 	100% 	0% 
Camera 	 77 	2 	97% 	3% 	13 	0 	100% 	0% 	115 	41 	74% 	26% 
Cable 	 / 	0 	100% 	0% 	2 	0 	100% 	0% 	- 	- 	- 	- 
Carpenter 	31 	0 	100% 	0% 	1 	0 	100% 	0% 	71 	0 	100% 	0% 
Continuity 	0 	4 	. 0% 	100% 	0 	11 	0% 	100% 	2 	0 	100% 	0% 

	

- 	2 	50% 	50% 	- 	- 	- 	.. 	- 	. 	- 	- Craft service 	1 
Director (asst.) 	- 	. 	- 	- 	1 	0 	100% 	0% 	- 	- 
Editor 	 - 	- 	1 	0 	100% 	0% 	- _ 	- 	- 	- 
DOP 	 - 	- 	. 	- 	3 	0 	100% 	0% 	46 	1 	98% 	2% 
Electrical 	14 	0 	100% 	0% 	6 	0 	100% 	0% 	60 	2 	97% 	3% 
Focus puller 	- 	- 	- 	- 	3 	0 	100% 	0% 	24 	0 	100% 	0% 
Greens 	 1 	1 	67% 	33% 	- 	- 	- 	- 	- 	- 	- 	- 
Grips 	• 	15 	1 	94% 	6% 	5 	0 	100% 	0% 	46 	1 	98% 	2% 
Hair 	 3 	4 	43% 	57% 	- 	.. 	- 	- 	9 	15 	94% 	6% 
Make-up 	 7 	9 	44% 	56% 	- 	- 	- 	- 	10 	25 	29% 	71% 
Production asst. 	- 	- 	- 	- 	2 	0 	100% 	0% 	- 	- 	- 	- 
Office 	 2 	9 	19% 	81% 	- 	- 	- 	- 	- 	- 	- 	- 
Painter 	 16 	8 	67% 	33% 	2 	0 	100% 	0% 	- 	13 	0% 	100% 
Clapper 	 - 	- 	2 	0 	100% 	0% 	28 	8 	78% 	22% 
Sets/props 	31 	8 	79% 	21% 	2 	0 	100% 	0% 	79 	40 	63% 	37% 
Sound 	 22 	2 	92% 	8% 	5 	0 	100% 	0% 	22 	0 	.100% 	0% 
Special effects 	10 	0 	100% 	0% 	- 	- 	- 	- 	31 	0 	100% 	0% 
Stills 	 3 	1 	75% 	25% 	- 	_ 	- 	- 	8 	2 	80% 	20%-  
Transportation 	10 	1 	91% 	9% 	2 	0 	100% 	0% 	53. 	3 	95% 	5% 
Video 	 2 	2 	50% 	50% 	- 	- 	- 	- 	1 	0 	100% 	0% 
Wardrobe 	2 	12 	14% 	86% 	0 	1 	0% 	100% 	5 	101 	5% 	95% 

Total 	 264 	71 	79% 	21% 	53 	16 	77% 	23% 	549 	152 	78% 	22% 

Source: Association of Canadian Film Crafts People (ACFC). 
Canadian Association of Motion Picture and Electronic Recording Artists (CAMERA) 
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APPENDIX A-4 
STCVQ members 

Per cent 	Per cent 
Male 	Female 	Male 	Female 

First assistant director 	 14 	9 	39 	61 
Second assistant director 	 9 	8 	53 	47 
Third assistant director 	 5 	3 	62 	38 
Scripts 	- 	 3 	18 	14 	86 
Production co-ordinator 	 0 	11 	0 	100 , 
Locations manager 	 6 	13 	32 	68 
Transportation co-ordinator 	 3 	0 	100 	0 
Assis. unit locations manager 	8 	1 	89 	11 
Production assistant 	 40 	11 	78 	21 — 
Production secretary/typist 	 1 	5 	29 	71 
Art director 	 4 	0 	100 	0 
Asst art director 	 3 	1 	75 	25 
Key set dircctor 	 8 	1 	89 	. 11 
Set dresser 	 8 	4 	67 	33 
Assistant set dresser 	 18 	12 	- 	60 	40 
Art department co-ordinator 	 1 	3 	25 	75 
Props buyer 	 3 	3 	50 	50 
Set props 	 18 	3 	86 	14 
Asst props .person 	 ' 16 	3 	84 	, 	16 
Construction manager 	 2 	1 	67 	33 
Carpenter 	 7 	0 	100 	 0 
Labourer 	 20 	6 	77 	23 
Head painter 	 3 	2 	60 	40 
Painter 	 4 	2 	67 	33 
Assistant painter 	 1 	2 	33 	67 
Special effects technician 	 6 	0 	100 	0 
Director of photography 	 34 	1 	97 	 3 
Camera operator 	 1 	1 	50 	50 
First assistant camera person 	25 	8 	76 	14 
Second assistant camera person 	5 	1 	83 	. 	17 
Still photographer 	 11 	1 	92 	 8 
Production sound mixer 	 24 	3 	89 	' 11 
Boom operator 	 13 	2 	87 	13 
Key make-up artist & make-up 

anist 	 6 	18 	25 	75• 
Asst make-up artist 	 2 	4 	33 	67 
Special effects make-up artist 	.0 	1 	0 	100 
Key hairdresser &'hairdresser 	6 	4 	60 	40 
Asst hairdresser 	 . 	2 	1 	67 	33 
Costume designer 	 2 	6 	25 	75 
Assistant designer 	 5 	14 	26 	74 
Assistant wardrobe master 	 2 	5 	29 	71 
Key dresser & dresser 	 8 	23 	26 	74 
Seamstress 	 1 	5 	29 	71 
Gaffer 	 12 	1 	92 	 8 
Best boy 	- 	 1 	0 	100 	0 
Electrician 	 31 	3 	91 	. 	9 
Key grip 	 12 	1 	92 	 8 
Grip 	 25 	2 	93 	 7 
Generator operator 	 4 	0 	100 	0 
E.ditor 	 14 , 	3 	82 	18 
Assistant editor 	 8 	16 	33 	67 
Sound editor 	 3 	1 	75 	25 

Job 

Total 470 	247 	66 	34 

Source: STCQ membership  lis:.  June 1989. 
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APPENDIX A-5
Members of L'Association des Realisateurs et Realisatrices de films du
Quebec (Directors) --1989

# # % ^Io
Male Female Total Male Female

82 32 114 72% 28%

Source: Repertoire des realisateurs et realisatrices de films du Quebec, 1989.

K ÂVPeat Marwidc 5tevertson & Kellogg - 125 -

I



gi 

APPENDIX A-6 

Directors -- Edit 
Told members registered with the Director's Guild, Canada 

British Columbia 	 Alberta 	 Manitoba 	 Ontario 	 Quebec 	 Total  

N M 	OF 	%M 	%I' 	N M 	lrE 	%M 	%Ii 	NM 	OF 	%M 	%I; 	NM 	OF 	%M 	%11; 	NM 	OF 	%M 	%I' 	N M 	OF 	ql.M 	%I'  

Picture 

Editor -- 	 . 
Feature 	 I 	0 	100% 	0% 	2 	0 	100% 	0% 	0 	I 	0% 	100% 	23 	8 	74% 	26% 	I 	0 	100% 	0% 	21 	.9 	'15% 	25%  

r 
Sound 	 • 
Editor -- 

Feature 	 0 	1 	0% 	100% 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	32 	II 	75% 	25% 	. 	- 	 - 	32 	12 	73% 	27%  

Music 

Editor -- 	 - 

Feature 	 - 	- 	. 	- 	- 	- 	 - 	. 	 . 	 0 	3 	0% 	100% 	 . 	 • 	0 	1 	0% 	100%  

Documentary 

I:ditor 	 - 	- 	_ 	- 	3 	0% 	100% 	0% 	- 	- 	 - 	I 	4 	20% 	80% 	- 	1 	- 	100% 	4 	5 	44% 	56%  

Commercial 

Editor 	 _ 	 - 	 I 	0 	100% 	0% 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	 I 	 I 00% 	0%  

1st Assistant 	 , 

Picture Editor 	- 	- 	- 	- 	0 	2 	0% 	100% 	0 	I 	0% 	100% 	13 	9 	57% 	43% 	0 	2 	0% 	100% 	I i 	14 	48% 	52% -  

2nd Assistant 

Picture Ednor 	- 	 - 	 - 	- 	- 	- 	0 	1 	0% 	100% 	1 3 	5 	72% 	28% 	1 	0 	100% 	0% 	14 	6 	70% 	30%  

1st Assistant 

Sound Editor 	1 	0 	100% 	0% 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	1 0 	6 	70% 	30% 	- 	- 	 - 	.  II 	6 	65% 	35%  

2ndAssistant 
Sound Editor 	- 	- 	- 	 - 	- 	- 	- 	- 	- 	 7 	3 	70% 	30% 	- 	.. 	 7 	I 	70%, 	10%  

Documentary 

Assistant 

Editor 	 - 	- 	. 	- 	. 	- 	 - 	0 	1 	0% 	1005' 	2 	I 	67% 	II% 	 - 	 - 	2 	1 	50% 	10%  

Trainee 

Assistant 

Editor 	 . 	- 	 - 	V 	V 	- 	1 7 	II 	61% 	19% 	 -17 	II 	_ 61% 	_ 	50% 

'It ll'Al S 	 2 	1 	67% 	11% 	_ 	il 	2 	'15% 	25% 	0 	4 	0% 	100% 	I 18 	6 I 	66% 	14% 	2 	I 	40% 	1,11‘g, 	I 28 	/I 	6.1'4. 	io% 

Souri e Duel  tors  Girth! 

Mite • 	Data t trllet ied was c •nnpded  l'y  art independent re teart her g•trntrat red by 1 itrortia Women In 1..11rn and Viles ,  
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APPENDIX A-6 

Directors -- Production 

Total members registered with the Director's Guild,  Canada 

British Columbia 	 Alberta 	 Manitoba 	 Ontario 	 Quebec 	 Nova Soctia 	 Total  
NM 	OF 	%M 	%I, 	NM 	OF 	%M 	%I: 	NM 	011, 	%M 	%I: 	NM 	Or 	%M 	%I , 	NM 	OF 	%M 	%I: 	NM 	OF 	%M 	%1, 	NM 	OF 	%M 	%it  

Associate 	 . 
Director 	 3 	0 	100% 	0% 	1 	0 	100% 	0% 	- 	- 	 I 5 	0 	100% 	0% 	2 	0 	100% 	0% 	- 	- 	- 	 21 	0 	100% 	0%  

Director 	 34 	3 	92% 	8% 	4 	1 	80% 	20% 	I 	0 	100% 	0% 	76 	4 	95% 	5% 	22 	I 	96% 	4% 	_ - 	- 	1 37 	9 	94% 	6%  
Production 

Manager 	14 	4 	78% 	22% 	3 	2 	60% 	40% 	. 	. 	. 	- 	16 	16 	50% 	50% 	2 	3 	40% 	60% 	- 	- 	- 	 35 	25 	58% 	42%  
lit  Assistant 

Director 	 20 	2 	91% 	9% 	5 	0 	MO% 	0% 	I 	0 	100% 	0% 	32 	6. 	84% 	16% 	5 	0 	100% 	0% 	1 	0 	100% 	0% 	64 	8 	89% 	1 1 %  

2nd Assisant 
Director 	20 	3 	87% 	13% 	- 	- 	- 	- 	- 	- 	- 	- 	22 	3 	88% 	12% 	0 	I 	0% 	100% 	- 	 - 	- 	42 	7 	86% 	14%  
3rd Assistant 

Director 	 8 	8 	50% 	50% 	3 	1 	75% 	25% 	- 	- 	- 	- 	IN 	12 	60% 	40% 	I 	0 	100% 	0% 	 - 	- 	- 	30 	21 	59% 	41%  
Location 

Manager 	IN 	4 	72% 	18% 	6 	0 	100% 	0% 	- 	- 	- 	 36 	4 	90% 	10% 	- 	. 	- 	- 	- 	 - 	60 	8 	88% 	12%  
Unit 

- 	 . 	. 	. 	- Manager 	 0 	4 	0% 	100% 	- 	- 	- 	. 	- 	- 	- 4 	I 	80% 	20% 	I 	0 	100% 	0% 	 5 	5 	50% 	50%  
Assisant 
Location 

- 	 • Manager 	13 	I 	93% 	7% 	. 	. 	. - 	- 	 - 	1 6 	3 	84% 	1646 	- 	- 	. 	. 	- 	- 	 - 	29 	9 	88% 	12%  
Production 

Assistant 	51 	35 	59% _ 41% 	18 	11 	62% 	38% 	0 	1 	0% _ 100% 	107 	69 	61% _ 39% 	4 	1 	80% 	20% 	. 	 - 	- 	180 	117 	61% 	39%  

lupus 	181 	64 	74% 	26% _  40 	15 	73% 	37% 	2 	1 	67% 	33% 	342 	118 	84% 	26% 	37 	6 	86% 	14% 	1 	- 	100% 	• 	603 	204 	75% 	25% 

Source: Director's GuiLl. 1989 

Note: Data compiled by an independent research es conrtracted by Toronto Wome.n in Film and Video 
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APPENDIX A-6 

Directors -- Art 

Total members employed across Canada 

British Columbia 	 Alberta 	 Manitoba 	 Ontario 	 ()octet: 	 Total  
II M 	/1 I' 	%M 	%I; 	té M 	6 F 	%M 	%1: 	8 M 	0 I' 	%M 	%I' 	IM 	a F 	%M 	%I' 	6 M 	0 le 	% M 	%F 	N M 	8F 	%M 	%1'  

Production 	 1 

Designer 	 I 	0 	100% 	0% 	- 	- 	- 	- 	- 	 . 	 2 	3 	40% 	60% 	4 	I 	80% 	20% 	7 	4 	64% 	36%  
Art 

Director 	 2 	1 	66% 	33% 	1 	0 	100% 	0% 	- 	- 	- 	- 	23 	8 	75% 	25% 	3 	3 	50% 	50% 	29 	12 	71% 	29%  
Set 

Designer 	 - 	- 	- 	- 	- 	- 	 - 	- 	- 	- 	- 	0 	I 	0% 	100% 	 - 	- 	 0 	I 	0% 	1009'.  
Ist Assistant 

Art Director 	- 	 . 	- 	- 	- 	- 	- 	- 	- 	- 	- 	16 	7 	70% 	30% 	0 	1 	100% 	0% 	lb 	8 	66% 	34%  
2nd  Attisant  
An Director 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	 18 	6 	75% 	25% 	I 	0 	100% 	0% 	19 	6 	76% 	24%  
Art Department 

Trainee 	 - 	- 	, 	- 	_ 	- 	1 	I 	50% 	50% 	0 _ 	1 	 100% 	7 	15 	32% 	68% 	 - 	 - 	8 	_ 	11 	_ 32% 	68%  

TUFAIS 	_ 	3 	I 	75% 	25% 	2 	1 	67% 	33% 	0 	1 	0% 	100% 	66 	140 	62% 	38% 	8 	5 	62% 	38% 	79 	48 	62% 	38% 

Source. Director's Gudd,I989 

Note: 	Data collected was compiled by an independent researilier contracted by Toronto Women on Film and Video 

BM OM MO 1111111 MI. ON UM WO IMO gill 	1110 111111e IWO IMO Mt Mg Sit OM 



APPENDIX A-7 	 - 
Who's who in Canadian film, 1989 -- key positions -- by province 
British Columbia  

Job 
Cate.clory 	 Male 	Female 	Total 	Female 

Producers 	 40 	9 	 49 	18% 

Directors 	 39 	6 	 45 	13% 

Art Directors 	 6 	2 	 8 	25% 

Costume Designers 	1 	0 	 1 	0% 

Cinematographers 	19 	1 	 20 	5% 

Production Sound 
Mixers 	 1 	0 	 1 	0% 

Editors . 	 7 	1 	 8 	13% 

Sound Editors 	 0 	0 	 0 	-0% 

Post Production 
Sound Mixers 	 1 	0 	 1 	0% 

Music Editors 	 1 	0 	 1 	0% 

Alberta  
Job 	 # 	 # 	 % 

Categ.ory 	 Male 	Female 	Total 	Female 

Producers 	 19 	• 3 	, 	22 	14% 

Directors 	 4 	3 	 7 	43% 

Art Directors 	 0 	0 	 0 	05 

Costume Designers 	0 	1 	 1 	100% 

Cinematographers 	9 	0 	 9 	0% 

Production Sound 
Mixers 	 0 	0 	 0 	0% 

Editors _ 	 3 	0 	 3 	0% 

Sound Editors 	 0 	0 	 0 	0% 

Post Production 	 0 	0 	 0 	0% 
Sound Mixers 
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Saskatchewan 
Job 	 # 	 # 	 % 

Category 	 Male 	Female 	Total 	Female  

Producers 	 6 	0 	 6 	0% 

Directors 	 6 	0 	 6 	0% 

An Directors 	 - 	1 	0 	 1 	0% 

Costume Designers 	1 	0 	. 	1 	• 	0% 

Cinematographers 	4 	0 	 4 	0% 

Production Sound 
Mixers 	 0 	0 	 0 	0% 

Editors 	 0 	0 	 0 	0% 

Sound Editors 	 0 	0 	- 	0 	0% 
. 

Post Production 
Sound Mixers 	 / 	0 	 / 	0% 

Manitoba 
Job 	 # 	 # 	 % 

Category 	 Male 	Female 	Total 	Female 

Producers 	. 	7 	1 	 8 	13% 

Directors 	 5 	3 8 	38% 

Art Directors 	 0 	0 	 0 	0% 

Costume Designers 	0 	0 	 0 	0% 

Cinematographers 	1 	0 	 1 	0% 

Production Sound 
Mixers 	 0 	0. 	 0 	0% 

Editors 	 1 	1 	 / 	50% 

Sound Editors 	 0 	0 	 0 	0% 
_ 

Post Production 
Sound Mixers 	 0 	0 	 0 	0% 



Ontario 
• Job 	 # 	 # 	 % 

Category 	 Male 	Female 	Total 	Female 

Producers 	 226 	76 	 302 	25% 

Directors 	 171 	29 	 200 	15% 

Art Directors 	 27 	7 	 34 	21% 

Costume Designers 	2 	6 	 8 	75% 

Cinematozraphers 	72 	3 	 75 	4% 

Production Sound 
Mixers 	 18 	0 	 18 	0% 

Editors 	 72 	10 	 82 	12% 

Sound Editors 	 9 	7 	 16 	44% 

Post Production 
Sound Mixers 	 23 	1 	 24 	4% 

Quebec 
Job 	 # 	 # 	 % 

Category 	 Male 	Female 	Total 	Female 

Producers 	 86 	33 	 119 	28% 

Directors 	 179 	59 	 238 	25% 

Art Directors 	 10 	8 	 18 	44% 

Costume Designers 	1 	4 	5 	80% 

Cinematographers 	35 	11 	 46 	24% 

Production Sound 
Mixers 	 3 	0 	 3 	0% 

Editors 	 18 	- 	9 	 27 	33% 

Sound Editors 	 2 	1 	 3 	33% 

Post Production 
Sound Mixers 	 2 	2 	 4 	50% 
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New  Brunswick  
Job 	 # 	 # 	------= 

Category 	 Male 	Ferriale 	Total 	Female 

Producers 	 2 	0 	 2 	 0% 

Directors 	 2 	1 	 3 	33% 

Art Directors 	 0 	0 	 0 	_ 	0% 

Costume Designers 	0 	0 	 0 	 0% 

Cinematographers 	1 	0 	 1 	 0% 

Production Sound 
Mixers 	 0 	0 	 0 	 0% 

Editors 	 0 	0 	 0 	 0% 

Sound Editors 	 0 	0 	 0 	 0% 

Post Production 
Sound Mixers 	 Ô 	0 	 0 	 0% 

Nova Scotia 
Job  

Category 	 Male 	Female 	Total 	Female 

Producers 	 10 	/ 	 12 	17% 

Directors 	 - 	5 	1 	 6 	17% 

Art Directors 	 0 	0 	 0 	0% 

Costume Designers 	0 	0 	 . 0 	 0% 

Cinematographers 	2 	0 	 / 	 0% 

Production Sound 
Mixers 	 1 	0 	 1 	 0% 

Editors 	 0 	0 	- 	0 	 0% 

Sound Editors 	 0 	0 	 0 	 0% 

Post Production 
Sound Mixers 	 0 	0 0% 
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Prince Edward Island  
Job 	 # 	 # 	 % 

Category 	 Male 	Female 	Total 	Female 

Producers 	 1 	0 	 1 	0% 

Directors 	 0 	0 	 0 	0% 

Art Directors 	 0 	0 	 0 	0% 

Costume Designers 	0 	0 	 0 	0% 

Cinematographers 	0 	0 	 0 	0% 

Production Sound 
Mixers 	 0 	0 	 0 	0% 

Editors 	 0 	0 	 0 	0% 

Sound Editors 	 0 	0 	 0 	0% 

Post Production 
Sound Mixers 	 0 	0 	 0 	0% 

Newfoundland 
Job 	 # 	# 	 % 

Category 	 Male 	Female 	Total 	Female 

Producer§ 	 2 	0 	 2 	0% 

Directors 	 1 	0 	 1 	0% 

Art Directors 	 0 	0 	 0 	0% 

Cosnime Designers 	0 	0 	 0 	0% 

Cinematographers 	0 	0 	 0 	0% 

Production Sound 
Mixers 	 0 	0 	 0 	0% 

Editors 	 0 	. 	0 	 0 	0% 

Sound Editors 	 0 	0 	 0 	0% 

Post Production 
Sound Mixers 	 0 	0 	 0 	0% 

Source: Who's Who in Canadian Film. 1989. 
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APPENDIX A-7 
Location by province of key positions 
Producers 

# 	 # 	 % 
Province 	 Male 	Female 	Total 	Female 

British Columbia . 	40 	9 	 49 	18% 

Alberta . 	 19 	3 	 21 	14% 

Saskatchewan 	 6 	o 	 6 	 0% 

Manitoba 	 7 	1 	 8 ° 	13% 

Ontario- 	 226 	76 	 302 	25% 

Quebec 	 86 	33 	 119 	28% 

New Brunswick 	 / 	o 	 2 	- 	0% 

Nova Scotia 	 10 	/ . 	1 2 	17% 

Prince Edward Island 	1 	o 	- . 	.1 	 0% 

Newfoundland 	 / 	0 	 2 • 	0% 

Directors 
# 	 % 

Province 	 Male 	Female 	Total 	Female 

British Columbia 	39 	6 	 45 	13% 

Alberta 	 4 	3 	 7 	43% 

Saskatchewan 	. 	6 	0 	 6 	 0% 

Manitoba 	 5 	3 	 8 	38% 

Ontario 	 171 	29 	 /CA 	15% 

Quebec 	 179 	59 	 238 	25% 

New Brunswick 	 / 	1 	 3 	33% 

Nova Scotia 	 5 	1 	 6 	17% 

Prince Edward Island 	0 	o 	 o 	0% 

Newfoundland 	 1 	o 	 1 	 o% 
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Art directors

Province
# # %

Male Female Total Female

British Columbia 6 2 8 25%

Alberta 0 0 0 0%

Saskatchewan 1 0 1 0%

Manitoba 0 0 0 0%

Ontario 27 7 34 21%

Quebec 10 8 18 44%

New Brunswick 0 0 0 0%

Nova Scotia 0 0 0 0%

Prince Edward Island 0 0 0 0%

Newfoundland 0 0 0 '0%

Costume designers
# # %

Province Male Female Total Female

British Columbia 1 0 1 0%

Alberta 0 1 1 100%

Saskatchewan 1 0 1 0%

Manitoba 0 0 0 0%

Ontario 2 6 8 75%

Quebec 1 4 5 80%

New Brunswick 0 0 0 0%

Nova Scotia 0 0 0 0%

Prince Edward Island 0 0 0 0%

Newfoundland 0 0 0 0%
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Cinematographers 
# 	 # 	 % 

Province 	 Male 	Female 	Total 	Female 

British Columbia 	19 	1 	 20 	 5% 

Alberta 	 9 	0 	 9 	 0% 

Saskatchewan 	 4 	0 	. 	4 	 0% 

Manitoba 	 1 	0 	 1 	 0% 

Ontario 	 72 	3 	 75 	 4% 

Quebec 	 35 	. 	11 	 46 	. 	24% 

New Brunswick 	 1 	0 	 1 	 0% 

Nova Scotia 	 2 	0 	 2 	 0% 

Prince Edward Island 	0 	0 	 0 	 0% 

Newfoundland 	 0 	0 	 0 	 0% 

Production sound mixers 
# 	 # 	 % 

Province 	 Male 	Female 	Total 	Female 

British Columbia 	 1 	0 	 1 	 0 

Alberta 	 0 	. 	0 	 0 	 0 

Saskatchewan 	 0 	0 	 0 	 0 

Manitoba 	 0 	0 	 0 	 0 

Ontario 	 18 	0 	 18 	 0 

Quebec . 	 3 	0 	 3 	 0 

New Brunswick 	 0 	0 	 0 	 0 

Nova Scotia 	 1 	0 	 1 	 0 

Prince Edward Island 	0 	0 	 0 	 0 

Newfoundland 	 0 	0 	 0 	 0 
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Male 	Female 	Total 	Female Province 

Editors 	_ 
Province 	 Male 	Female 	Total 	Female 

British Columbia 	7 	1 	 8 	13% 

Alberta 	 3 	0 	 3 	0% 

Saskatchewan 	 0 	0 	 0 	0% 

Manitoba 	 1 	1 	 2 	50% 

Ontario 	 72 	10 	 82 	12% 

Quebec 	 18 	9 	 27 	33% 

New Brunswick 	 0 	0 	 0 	0% 

Nova Scotia 	 0 	0 	 0 	0% 

Prince Edward Island 	0 	0 	 0 	0% 

Newfoundland 	 0 	0 	 0 	. 	0% 

Sound editors 

British Columbia 	0 	0 	 0 	0% 

Alberta 	 0 	0 	 0 	0% 

Saskatchewan 	 0 	0 	 0 	0% 

Manitoba 	 0 	0 	 0 	0% 

Ontario 	 9 	7 	 16 	44% 

Quebec 	 2 	1 	 3 	33% 

New Brunswick- 	0 	0 	 0 	0% 

Nova Scotia 	 0 	0 	 0 	0% 

Prince Edward Island 	0 	0 	 0 	0% 

Newfoundland 	 0 	0 	 0 	0% 
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Post-production 	sound  mixers 
' # 	 # 	 % 

Province 	 Male 	Female 	Total 	Female 

British Columbia 	 1 	0 	 1 	0% 

Alberta 	 0 	0 	 0 	0% 

Saskatchewan 	 / 	0 	 / 	0% 

Manitoba 	 0 	0 	 0 	0% 

Ontario 	 23 	1 	 24 	4% 

Quebec 	 2 	/ 	 4 	50% 

New Brunswick 	 0 	0 	 0 	0% 

Nova Scotia 	 0 	0 	 0 	0% 

Prince Edward Island 	0 	0 	 0 	0% 

Newfoundland 	. 	0 	0 	 0 	0% 
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Occupational 
g.roups 

Upper level managers 

Middle or other managers 

Professionals 

Semi-professionals & technicians 

Supervisors 

Foremen/women 

Clerical workers 

Sales workers 

Service workers 

Skilled crafts and trades workers 

Semi-skilled manual workers 

Other manual workers 

TOTAL 

1987 

Male 	Female 	Male 	Female 

	

463 	33 

	

1,716 	377 

	

2,361 	1,041 

	

10,185 	3,148 

	

398 	383 

	

535 	26 

	

1,033 	5,267 

	

1,251 	862 

	

115 	69 

	

2,747 	303 

	

803 	118 

144 	46 	76% 	24% 

21,751 	11,673 65% 	35% 

93% 	7% 

82% 	18% 

69% 	31% 

76% 	24% 

51% 	49% 

95% 	590 

16% 	84% 

59% 	41% 

63% 	37% 

90% 	10% 

87% 	13% 

APPENDIX A-8 
Total workforce employed in the broadcastin sector under Employment Equity legislation 

1988 
 # 	# 	o7 ,0 	% 

	

Male 	Female 	Male 	Female 

	

469 	44 	91% 	9% 

	

1,718 	445 	79% 	21% 

	

2,378 	1,235 	75% 	25% 

	

10,258 	3,295 	76% 	24% 

	

350 	427 	45% 	55% 

	

523 	26 	95% 	5% 

	

1,021 	5,513 	16% 	84% 

	

1,335 	1,054 	56% 	44% 

	

72 	48 	60% 	40% 

	

3,024. 	349 	90% 	10% 

	

749 	102 	88% 	12% 

	

176 	49 	78% 	22%  

	

22,073 	12,587 	64% 	36% 

Source: Canada Employmeru and lintnigrcuion, Employmeru Equity. 
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APPENDIX A-9 
Employment Equity occupational groups, sample job categories within each 

Occupational groups: 	 lob categ,ory: .  

Upper level manag,ers 	General managers and other ofAcials.  

Financial management occupations, sales . and advertising management occupations, other 
. 	 managers and administratorS, personnel and related officers, occupations related to 

Middle and other managers 	management and administration.  

Professionals 	 ClIC includes some producer/directors in this category.  

Photographers and camera operators; produeers'and directors, performing and audiovisual 
arts; conductor, composers and arrangers; musicians and singers; occupations related to 

. 	 music and musical entertainment; dancers and choreographers; actors and actresses; radio 
Semi professional  and 	and television announcers; occupations in perfOrming and audiovisual arts; writers and 
technicians 	 _ editors; radio and television broadcasting equipment operators. 

Source: Employment & Immigration  Canada.  Employment Equity Act. Regulation's and Se&dales, 1987. 
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APPENDIX A-10 
Employment Equity -- employment by broadcast sector, by full-time/part-lime 

	

Private 	
. 	

Private 	 Private 	 Public 

	

television 	 cable 	 radio and television 	CLIC -- radio and television  

	

#M 	1117 	%M 	%F 	#M 	/IF 	%M 	%F 	#M 	!IF 	%M 	%F 	11M 	11F 	%M 	%F  
Full-time 	140 	15 	90% 	10% 	112 	11 	91% 	9% 	91 	1 	99% 	1% 	44 	7 	86% 	14% 

Upper level 	Part-time 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 
managers 	Teniporary 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- 	- ! 
Middle and 	Full-time 	295 	79 	72% 	28% 	250 	89 	74% 	26% 	310 	60 	84% 	16% 	520 	106 	83% 	17% 
other 	Part-time 	- 	- 	- 	- 	- 	- 	- 	- 	1 	0 	100% 	0% 	0 	1 	0% 	100% 
managers 	Temporary 	0 	1 	0% 	100% 	- 	- 	- 	- 	- 	- 	- 	- 	82 	36 	69% 	31%  

• 	 Full-time 	71 	35 	67% 	33% 	131 	68 	66% 	34% 	12 	4 	75% 	25% 	1419 	513 	75% 	25% 
Professionals 	Part-time 	3 	1 	75% 	25% 	- 	- 	" - 	- 	- 	- 	- 	- 	0 	1 	0% 	100% 

Temporary 	10 	16 	38% 	62% 	- 	- 	- 	- 	- 	- 	- 	- 	698 	575 	55% 	45%  
Semi- 	Full-Lime 	2004 	508 	80% 	20% 	539 	135 	80% 	20% 	1741 	481 	78% 	22% 	3559 	1000 	78% 	22% 
professional 	Part-time 	87 	57 	61% 	39% 	77 	32 	71% 	29% 	307 	107 	74% 	26% 	1 	3 	25% 	75% 
& technicians 	Temporary 	12 	3 	80% 	20% 	2 	3 	40% 	60%. 	- 	- 	- 	- 	517 	523 	50% 	50%  

Full-time 	2420 	637 	79% 	21% 	1032 	303 	77% 	23% 	2154 	546 	80% 	20% 	5542 	1626 	67% 	28% 
Total 	Part-time 	90 	58 	61% 	39% 	77 	32 	61% 	39% 	308 	107 	74% 	26% 	1 	5 	17% 	83% 

Temporary 	22 	20 	52% 	48% 	2 	3 	40% 	60% 	- 	- 	- 	- 	1297 	1134 	53% 	47%  
Grand total 	 2532 	715 	78% 	22% 	1111 	338 	77% 	23% _ 2462 	653 	79% 	21% 	6840 	2765 	71% 	29% 

Employment Equity -- broadcast sector employment, public and private sector  

11M 	 II F . 	%M 	%F  

Total private sector 	7350 	1706 	 81% 	19%  

Total public sector 	6840 	2765 	 71% 	29% 	•  

Total 	 14190 	4471 	 74% 	94% 

Source: Employment Equity, broadcast sector companies, 1988. 
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APPENDIX A-II 
NABET membershi 

# 	# 	 % 	% 
Province 	 Male 	Female 	Unknown 	Male 	Female  

British Columbia 	 944 	270 	18 	78% 	2270 

Alberta 	 328 	102 	3 	76% 	24% 

Saskatchewan 	 233 	77 	3 	75% 	25% 

Manitoba 	 223 	27 	- 	89% 	11% 

Ontario 	 1804 	589 	25 	76% 	24% 

Quebec 	 493 	245 	10 	67% 	33% 

Nova Scotia 	 180 	41 	 81% 	19% 

New Brunswick 	 161 	37 	1 	81% 	19% 

Newfoundland 	 87 	25 	1 	78% 	//% 

Prince Edward Island 	23 	/ 	- 	92% 	8% 

Yukon 	 13 	5 	- 	72% 	28% 

Northwest Territories 	50 	24 	3 	69% 	31% 
•  

Total 	 4359 	1444 	64 	75% 	25% 

Source: National statistics compiled from the Toronto NABET office by an independent researcher 
contracted by Toronto Women in Film. 
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APPENDIX A-12 
Numbers of CB C non-contract employeeS 
British Columbia 

1984 	 1986 	 1989  
# 	# 	% 	% 	# 	# 	% 	% 	# 	# 	% 	% 

Job catezorv 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
management 	4 	0 	100% 	0% 	2 	0 	100% 	0% 	2 	0 	100% 	0% 

Mid management 	3 	0 	100% 	0% 	5 	1 	83% 	17% 	5 	1 	83% 	17% 

Finance/admin. 
management 	11 	5 	69% 	31% 	5 	4 	56% 	44% 	5 	5 	50% 	50% 

Executive 
pcoducers 	 2 	0 	100% 	0% 	3 	0 	100% 	0% 	3 	0 	100% 	0% 

	

. 	 - 	. Senior producers 	o 	o 	o% 	o% 	- 	 - . 	 - 	 - 

Producers 	 5 	0 	100% 	0% 	2 	1 	67% 	33% 	2 	0 	100% 

Reporters/editors 	14 	8 	64% 	36% 	17 	9 	65% 	35% 	16 	11 	59% 	41% 

Nabet camera 	' 8 	0 	100% 	0% 	17 	0 	100% 	0% 	18 	0 	100% 	0% 

Nabet editors 	5 	1 	83% 	17% 	10 	1 	91% 	9% 	14 	1 	93% 	- 7% 

Nabet maintenance 	31 	1 	97% 	3% 	26 	0 	100% 	0% 	26 	0 	100% 	0% 

Nabet others 	101 	9 	92% 	8% 	86 	7 	92% 	8% 	80 	10 	89% 	11% 

Film camera 	4 	0 	100% 	0% 	2 	0 	100% 	0% 	1 	0 	100% 	0% 

Film editors 	9 	4 	69% 	31% 	3 	4 	43% 	57% 	. 	-- 	- 

Costume makers 	' 	0 	5 	0% 	100% 	o 	5 	0% 	100% 	0 	4 	0% 	100% 

Make-up artists 	o 	5 	0% 	100% 	o 	2 	o% 	100% 	0 	4 	0% 	100% 

Set designers 	12 	- 3 	80% 	20% 	6 	4 	60% 	40% 	8 	5 	61% 	.39% 

Set makers 	13 	1 	93% 	7% 	7 	0 	100% 	0% 	7 	0 	100% 	0% 

Staging/set/dec 	33 	4 	89% 	11% 	20 	2 	91% 	9% 	22 	0 	100% 	0% 

Production/script 
assistant 	 10 	18 	36% 	64% 	11 	14 	44% 	56% 	8 	16 	33% 	67% 

Sales reps. 	 2 	3 	4.0% 	60% 	3 	3 	50% 	50% 	4 	5 	44% 	56% 

Technical 	 — 
producers 	 5 	0 	100% 	0% 	5 	0 	100% 	0% 	5 	0 	100% 	0%  

Total 	 272 	67 	80% 	20% 	230 	57 	80% 	20% 	226 	62 	78% 	22% 



APPENDIX A -12 (cont.)
Numbers of CBC non-contract employees
Alberta

1984 1986 1989
M ^# % % N % % li M % 90

Job cateeorv Male Female Male Female Male Female Male Female Male Female Male Female

Seruor

management 2 0 1009a O%

Mid management ^ 0 1CXJ°o 09a 6 0 100% 0% 7 0 1W.°o f.'o

Finance/admin.
management 4 2 67% 33% 4 2 67% 33% 4 3 57% 33pa

Duectnrs - - - - - - - - 1 0 100% fJ°c

Execudve
producxrs - - - - - - - 1 0 100% 0%

Senior produceTs 1 O 1 CXI^?o 0,70

Producers 9 0 100,70 0% 8 0 100% 0910 7 0 100% 0a0

Repoiters/editors 20 11 659'0 35% 19 14 58% 42% 22 13 63% 37%

Nabet camera 8 0 100% 0% 20 0 100% 0% 18 0 100% 0%

Nabet editors 6 1 86% 14% 10 2 83% 17% 11 1 92% 8%

Nabet maintenance 19 0 100% 0% 19 0 100% 0% 16 0 10090 090

Nabet others 78 9 90% 10% 73 7 91% 9% 70 6 92% 8%

Film camera 3 0 100% 0% - - . - -

Film editors 5 2 71% 29% 1 0 100% 0% 1 0 1009a 090

Make-up arnsts - - - - - - - - - - -

Sét designers 5 1 83% 17% 5 1 83% 17% 5 1 83% 17°0

Set makers 3 0 100% 0qa 2 0 100% 0qo 2 0 100°o C)°o

Staging/ser/dec 5 1 83% 17% 6 0 100% 0% 5 0 100qo 090

ProducnoNscript
assistant 11 18 3890 62% 9 16 36% 64% 11 14 44% 56°0

Sales reps. 4 8 33% 67% 5 9 36% 64% 8 10 44% 56°0

Techrucal -
txociucers 5 0 100% 0% 5 0 100% 0% 4 0 100% 0910

Total 192 53 78% 22% 192 51 79% 21% 194 48 80% 20%
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APPENDIX A-12 (cont.) 
Numbers of CBC non-contract employees 
Saskatchewan 

1984 	 1986 	 1989  
# 	# 	efo 	% 	0 	# 	% 	% 	# 	# 	% 	% 

Job cateeorv 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
management 	 1 	1 	50% 	50% 	1 	0 	100% 	0% 	- 	- 	- 	- 

Mid management 	2 	0 	100% 	0% 	6 	1 	86% 	14% 	4 	0 	100% 	0% 

Finance/admin. 
management 	2 	- 1 	67% 	33% 	2 	1 	67% 	33% 	0 	2 	0 	100% 

Executive 
producers 	 - 	- . 	- 	- 	 - 	- 	- 	 - - 	 - 	 - 

Senior producers 	- 	- 	- 	 - 	- - 	. 	- 	 . - 	 - 

Producers 	 7 	1 	88% 	12% 	5 	0 	100% 	0% 	4 	0 	100% 	0% 

Reporters/editors 	13 	6 	68% 	32% 	12 	7 	63% 	37% 	21 	- 	72% 	28% 

Nabet camera 	11 	0 	100% 	0% 	12 	0 	100% 	0% 	16 	0 	100% 	0% 

Nabet editors 	8 	1 	89% 	11% 	7 	1 	88% 	12% 	9 	1 	90% 	10% 

Nabet maintenance 	20 	0 	100% 	0% 	19 	0 	100% 	0% 	14 	0 	100% 	0% 

Nabet others 	55 	I 	98% 	2% 	50 	3 	94% 	6% 	44 	5 	90% 	10% 

Film camera 	 - 	. - 	- 	- 	 - 	- 	- • - 	 - 	-  

Film editors 	1 	1 	50% 	50% 	1 	0 	100% 	0% 	- 	- 	 . 
• 

- 	 - 	 - Make-up artists 	- 	- - 	- 	 - 	- 	- 	 - 

Set designers 	3 	1 	75% 	25% 	3 	1 	75% 	25% 	3 	0 	100% 	0% 

Set makers 	1 	0 	100% 	0% 	1 	0 	100% 	0% 	2 	0 	100% 	0% 

Staging/set/dec 	3 	0 	100% 	0% 	3 	0 	1 00% 	0% 	2 	0 	1 00% 	0% 

Production/script 
assistant 	 7 	10 	41% 	59% 	7 	12 	37% 	63% 	6 	- 9 	40% 	60% 

Sales reps. 	3 	2 	60% 	40% 	4 	2 	67% 	33% 	4 	4 	50% 	50% 

Technical 
producers 	 4 	0 	100% 	0% 	4 	0 	1 00% 	0% 	3 	0 	100% 	0%  

- 
Total 	 141 	25 	85% 	15% 	137 	28 	83% 	17% 	132 	29 	82% 	18% 
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APPENDIX A-12 (cont.) 
Numbers of CBC non-contract employees 
Manitoba 

1984 	 1986 	 1989  
0 	4 	% 	% 	0 	0 	% 	% 	0 	0 	% 	% 

Job category 	,  Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
- 	 - management 	 - 	- 	 - 	- 	- 	- 	- 	- 	- 	 - 

Mid management 	4 	0 	1(X)% 	0% 	4 	0 	100% 	0% • 	4 	0 	I (X i% 	0% 

Financeladmin. 
management . 	2 	3 	40% 	60% 	2 	1 	67% 	33% 	1 	4 	10% 	90% 

- 	 • - 	 - Directors 	 1 	0 	100% 	0% 	- - 	 - 	- 

Executive 
- 	 - producers 	 - 	. - 	 - 	- 	- 	- 	- 	- 

- 	 - 	 - 	-  Senior producers 	- 	. - 	- 	- 	 - 	- 	- 

Producers 	 9 	1 	90% 	10% 	5 	2 	71% 	29%. 	5 	2 	71% 	29% 

Reporters/editors 	18 	4 	82% 	18% 	19 	5 	79% 	21% 	18 	4 	82% 	18% 

Nabet camera 	 8 	0 	100% 	0% 	14 	0 	1 00% 	0% 	16 	0 	100% 	0% 

Nabet editors 	• 6 	0 	100% 	0% 	10 	0 	100%. 	0% 	13 	0 	100% 	0% 

Nabet maintenance 	22 	0 	1 00% 	0% 	18 	0 	100% 	0% 	18 	0 	100% 	0% 

Nabet others 	 89 	4 	96% 	4% 	74 	2 	97% 	3% 	67 	3 	96% 	4% 

- 	 - 	- Film camera 	 4 	0 	100% 	0% 	.. 	- .. 	- 	- 

- 	 - Film editors 	 6 	0 	100% 	0% 	- 	- — 	- 	- 

Cos turne makers 	o 	1 	0% 	100% 	_ 	- 	- 	- 	- 	- - 	- 

- 	 o% 	100% 	o 	1 	o% 	100% 	o 	1 	o% 	100% Make-up artists 	o 	, 

Set designers 	 9 	1 	90% 	10% 	3 	0 	100% 	0% 	3 	0 	100% 	0% 

Set makers 	 5' 	0 	1 00% 	0% 	- 	- 	- 	. 	1 	0 	100% 	0% 

Staging/set/dec 	11 	0 	1 00% 	0% 	7 	0 	100% 	0% 	6 	0 	100% 	0% 

Production/scnpt 
assistant 	 9 	15 	38% . 	62% 	9 	12 	43% 	57% 	6 	13 	32% 	68% 

Sales reps. 	 4 . 	I 	" 80% 	20% 	4 	2 	67% 	33% 	3 	5 	37% 	63% 

Technical 
oroducers 	 5 	0 	100% 	0 	5 	0 	1 00% 	0% 	5 	0 	IVA% 	0%  

Total 	 212 	32 	87% 	13% 	174 	25 	87% 	13% 	166 	32 	84% 	16% 
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APPENDIX A-12 (cont.) 
Numbers of CBC non-contract employees 
Ontario 

_ 
1984 	 1986 	 1989  

# 	# 	% 	cfo 	# 	# 	% 	% 	# 	# 	% 	% 
Job cate2or: 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
management 	38 	3 	93% 	7% 	21 	5 	81% 	19% 	20 	6 	77% 	23% 

Mid management 	24 	4 	86% 	14% 	28 	7 	SO% 	20% 	28 	8 	78% 	22% 

Finance/admin. 
management 	72 	34 	68% 	32% 	58 	36 	62% 	38%. 	53 	44 	55% 	45% 

Directors 	 0 	1 	0% 	100% 	0 	1 	0% 	100% 	1 	1 	50% 	50% 

Executive 
producers 	 32 	4 	. 	89% 	11% 	26 	4 	87% 	13% 	22 	4 	84% 	16% 

Senior producers 	11 	0 	100% 	0% 	10 	1 	91% 	9% 	10 	0 	100% 	0% 

Producers 	 76 	25 	75% 	25% 	47 	18 	72% 	28% 	40 	21 	67% 	33% 

Reporters/editors 	70 	22 	76% 	24% 	71 	35 	67% 	33% 	80 	44 	65% 	35% 

Nabet camera 	37 	0 	100% 	0% 	77 	0 	100% 	0% 	81 	0 	100% 	0% 

Nabet editors 	29 	- 4 	88% 	12% 	54 	11 	83% 	17% 	76 	14 	84% 	16% 

Nabet maintenance 	132 	1 	99% 	1% 	111 	I 	99% 	1% 	118 	1 	99% 	1% 

Nabet others 	497 	28 	95% 	5% 	430 	24 	95% 	5% 	427 	37 	92% 	8% 

Film camera 	34 	I 	97% 	3% 	23 	0 	100% 	0% 	21 	1 	95% 	5% 

Film editors 	80 	29 	73% 	27% 	54 	29 	65% 	35% 	40 	20 	67% 	33% 

Costume makers 	10 	19 	34% 	66% 	11 	16 	41% 	59% 	12 	14 	46% 	54% 

Make-up artists 	5 	16 	24% 	76% 	4 	11 	27% 	73% 	4 	11 	27% 	73% 

Set designers 	64 	21 	75% 	25% 	50 	14 	78% 	22% 	56 	11 	84% 	16% 

Set makers 	 66 	2 	97% 	3% 	52 	2 	96% 	4% 	56 	3 	95% 	5% 

Staging/set/dec 	145 	2 	99% 	1% 	111 	3 	97% 	3% 	111 	5 	96% 	4% 

Production/script 
assistant 	 59 	108 	35% 	65% 	57 	91 	39% 	61% 	52 	93 	36% 	64% 

Sales reps. 	 27 	24 	53% 	47% 	25 	25 	50% 	50% 	34 	39 	47% 	53% 

Technical 
producers 	 32 	0 	100% 	0% 	24 	0 	100% 	0% 	22 	0 	100% 	0%  

Total 	 1540 	348 	82% 	18% 	1344 	334 	80% 	20% 	1364 	377 	84% 	16% 
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APPENDIX A-I2 (cont.) 
Numbers of CBC non-contract employees 
Ouebec 

1984 	 -1986 	 1989  

	

4. 	4 « 	90 	% 	# 	# 	% 	% 	# 	0 	% 	% 

Job catezorv 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Ferrule 	Male 	Female  

Senior 
management 	 26 	2 	93% 	7% 	7 	0 	100% 	0% 	22 	7 	76% 	24% 

Mid management 	20 	2 	91% 	9% 	23 	0 	100% 	0% 	35 	4 	90% 	10% 

Finance/admin. 
management 	 43 	10 	81% 	19% 	18 	2 	90% 	10% 	42 	19 	69% 	31% 

Exec uu ve 
producers 	 - 	- 	- 	- 	- 	- 	- 	- 	- 	• 	- 	- 

Senior producers 	- 	- 	• 	- 	- 	- 	- 	- 	- 	. 	- 	- 

Producers 	 125 	30 	81% 	19% 	108 	29 	79% 	21% 	92 	35 	72% 	28% 

Reporters/editors 	10 	7 	59% 	41% 	- 	- 	- 	- 	76 	28 	73% 	27% 

Nabet camera 	13 	0 	100% 	0% 	21 	0 	100% 	0% 	40 	0 	100% 	0% 

Nabet editors 	 - 	- 	- 	- 	14 	0 	100% 	0% 	85 	2 	. 98% 	2% 

Naket maintenance 	131 	0 	100% 	• 0% 	122 	0 	100% 	0% 	109 	0 	100% 	0% 

Nabet others 	521 	4 	99% 	1% 	483 	s 	99% 	1% 	.378 	11 	. 	97% 	3% 

Film camera 	 36 	0 	100% 	0% 	30 	0 	100% 	0% 	13 	0 	100% 	0% 

Film editors 	 47 	9 	84% 	16% 	51 	4 	93% 	7% 	28 	2 	93% 	7% 

Costume makers 	7 	19 	27% 	73% 	6 	19 	24% 	76% 	6 	20 	23% 	77% 

Make-up artists 	11 	18 	38% 	62% 	10 	16 	38% 	62% 	10 	17 	37% 	63% • 

Set designers 	83 	24 	78% 	22% 	• 	67 	26 	72% 	28% 	50 	2.5 	67% 	33% 

Set  makers 	 70 	1 	99% 	1% 	60 	1 	98% 	2% 	55 	0 	100% 	0% 

Staging,/set/dec 	181 	2 	99% 	1% 	157 	1 	99% . 	1% 	140 	6 	96% 	4% 

Production/script 
assistant 	 41 	132 	24% 	76% 	5 	11 	31% 	69% 	42 	117 	26% 	74% 

Sales reps. 	 17 	8 	68% 	32% 	20 	14 	. 59% 	41% 	26 	40 	39% 	61% 

Technical 
orcducers 	 40 	0 	100% 	0% 	35 	0 	100% 	0% 	35 	1 	97% 	3%  

.Total 	 • 	1422 	268 	84% 	16% 	1237 	128 	91% 	9% 	1284 	334 	79% 	21% 
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APPENDIX A-12 (cont.)
Numbers of CBC non-contract employees
New Brunswick

1984 1986 1989
ri # % % # # % % # # % %

Job cateeorv Male Female Male Female Male Female Male Female Male Female Male Female

Senior
management 1 0 100% 0% 1 0 100% 0% 0 1 0% 10090

Mid management 2 0 100% 0% 2 0 100% 0% 2 0 100% 0%

Finance/admin.
management 1 0 100% 0% 1 0 100% 0% 1 0 100% 0%

Directors - - - ° - - - - 0 1 0% 100%

Executive
producers 0 0 0 0 1 0 100% 0% 1 0 100% 0%

Senior producers - - - - - - - - - - -

Producers 9 1 90% 1090 7 1 88% 12% 7 2 78% 22%

Reporters/editors 7 1 88% 12% 6 2 75% 25% 6 2 75% 25%

Nabet camera 8 0 100% 0910 13 0 100% 0% 13 0 100% 09'0

Nabet editors 2 0 100% 0% 2 0 100% 0% 10 0 100% 0%

Nabet maintenance 11 0 100% 0% 9 0 100% 0% 9 0 100% 0%

Nabet others 33 1 97% 3% 36 1 97% 3% 30 1 97% 3%

Film camera - - - - - - - - - - - -

Film editors 4 0 100% 0% 1 0 100% 0% - - - -

Make-up artists 0 2 0 100% 0 1 0 100% 0 2 0% 100%

Set designers 3 0 100% 0% 2 0 100% 0% 2 0 100% 0910

Set makers - - - - - - - - - - - -

Staging/set/dec 3 0 100% 090 2 0 100% 09â 2 0 100% 0%

Production/script
assistant 2 10 17% 83% 2 10 17% 83% 3 7 30% 70%

Sales reps. 1 1 5090 50% - - - - 1 1 50% 50%

Technical
oducets 2 0 100% 0910 2 0 100% 0910 2 0 100% 0%

Total 89 16 85% 15% 87 15 85% 15% 89 17 84% 16%
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APPENDIX A-12 (cont.) 
Numbers of CBC non-contract employees 
Nova Scotia 

1984 	 1986 	 1989  
,o 	go 	# 	# 	% 	% 	# 	# 	.re 

	

# 	- 	# 	.7 	 .0 	% 
Job catezorv 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
- management 	 2 	0 	100% 	0% 	- 	- 	 - 	1 	. 	0 	100% 	0% 

Mid management 	3 	0 	100% 	0% 	3 	0 	100% 	0% 	2 	0 	100% 	0% 

Finance/admin. 
management 	 6 	1 	86% 	14% 	4 	0 	100% 	0% 	4 	0 	100% 	0% 

Executive 
producers 	. 	0 	2 	0 	100% 	2 	1 	67% 	33% 	2 	1 	67% 	33% 

- Senior prbducers 	. 	- 	- 	- 	. 	- 	- 	• 	- 	- 	- 	 - 

Produc,ers 	 7 	1 	88% 	12% 	6 	0 	100% 	0% 	8 	3 	73% 	27% 

Reporters/editors 	9 	2 	82% 	18% 	9 	2 	82% 	18% 	15 	4 	79% 	21% 

Nat:et camera 	 5 	0 	100% 	0% 	11 	0 	100% 	0% 	15 	. 	0 	100% 	0% 

Nalxt editors 	 - 	_ 	 - 	1 	0 	100% 	0% 	13 	0 	100% 	0% 

Nabet maintenance 	22 	0 	100% 	0% 	20 	0 	10( % 	0% 	18 	0 	100% 	0% 

Nabet others 	 72 	1 	99% 	1% 	74 	1 	99% 	1% 	53 	4 	93% 	7% 

- Film camera 	 6 	0 	100% 	0% 	1 	0 	100% 	0% 	- 	- 	 - 

Film editors 	 8 	0 	100 -% 	0% 	2 	0 	100% 	0%. 	- 	- 	 - - 

Costume makers 	8 	0 	100% 	0% 	0 	1 	0 	100% 	- 	- - 	- 

Make-up artists 	1 	I 	50% 	50% 	1 	0 	100% . 	0% 	1 	0 	100% 	0% 

Set designers 	 4 	0 	100% 	0% 	1 	0 	100% 	0% 	3 	0 	100% 	0% 

Set makers 	 3 	I 	75% 	25% 	- 	.- 	- 	1 	0 	100% 	0% 

Staging/sedec 	8 	o 	lop% 	0% 	4 	0 	100% 	0% 	3 	0 	100% 	0% 

Production/script 
assistant 	 7 	11 	39% 	61% 	7 	7 	50% 	50% 	6 	11 	35% 	65% 

Sales reps. 	 4 	1 	80% 	20% 	3 	3 	50% 	50% 	4 	6 	40% 	60% 

Technical 
or aducers 	 4 	0 	100% 	0% 	2 	0 	100% 	0% 	2 	0 	100% 	0%  

Total 	 179 	21 	90% 	10% 	151 	15 	91% • 	9% 	152 	29 	84% 	16% 
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APPENDIX A-12 (cont.) 
Numbers of CBC non-contract employees 
Prince Edward Island 

1984 	 1986 	 1989  
# 	# 	% 	% 	# 	# 	% 	% 	# 	# 	% 	% 

Job category 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
management 	1 	0 	100% 	0% 	. 	- - 	 - - 	- 	- 	 - 

Mid management 	- 	.- 	- 	1 	0 	100% 	0% 	0 	1 	0% 	100% 

Finance/admin. 
. 	 - 	 - management 	- 	- - 	- 	- 	 - 	- 	- 	 - 

Executive 
producers 	 1 	0 	100% 	0% 	1 	0 	100% 	0% 	. 1 	0 	100% 	0% 

- 	 - 	 - Senior producers 	- - 	- 	- 	 - 	- 	.. 	 - 

Producers 	 1 	0 	100% 	0% 	- 	-- 	- 	. 	- 	 - 

Reporters/eclitors 	3 	1 	75% 	25% 	3 	2 	60% 	40% 	I 	4 	20% 	80% 

Nabet camera 	5 	0 	ICO% 	0% 	6 	0 	100% 	0% 	4 	0 	100% 	0% 

Nabet editors 	- 	_- 	- 	- 	- 	. 	- 	2 	0 	100% 	0% 

Nabet maintenance 	2 	0 	100% 	0% 	2 	0 	100% 	0% 	3 	0 	100% 	0% 

Nabet others 	8 	1 	89% 	11% 	'8 	0 	100% 	0% 	5 	I 	83% 	17% 

- Film camera 	- 	- 	- 	- 	- 	- 	 - 

Film editors 	 1 	0 	ICO% 	0% 	o 	o 	100% 	0% 	- 	- 	- 	- 

- 	 - 	-  Make-up artists 	- 	- 	. 	. 	- 	- - 	- 	- 

Set designers 	- 	1 	0 	100% 	0% 	1 	0 	100% 	0% 	1 	0 	100% 	0% 

Set makers 	 - 	. 	- 	- 	- 	-_ 	 - - 	- 	- 	 - 

Staging/setJclec 	- 	- 	. 	_ 	. 	- - 	_ 	. 	. 	- 	- 

Production/script 
assistant 	 0 	2 	0% 	100% 	0 	. 	2 	0% 	100% 	0 	2 	0% 	100% 

Sales reps. 	 - 	- 	- 	- 	- 	_ 	' 	. 	- 	0 	2 	0% 	100% 

Technical 
traducers 	 -- 	• 	- 	. 	- 	- 	- 	. 	. 	- 	-  

Total 	 23 	4 	85% 	15% 	22 	4 	85% 	15% 	17 	10 	63% 	37% 
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APPENDIX A-12 (cont.) 
Numbers of CBC non-contract employees 
Newfoundland 

1984 	 1986 	 1989  
,o 	ce, # 	# 	ao 	% 	# 	# 	% 	- 	% 	# 	# 	a 

Job category 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female 	Male 	Female  

Senior 
management 	1 	0 	100% 	0% 	• 	1 	0 	100% 	0% 	1 	0 	1(X)% 	0% 

Mid management 	5 	0 	100% 	0% 	5 	0 	100% 	0% 	3 	0 	100% 	0% 

Finance/admin. 
management 	3 	0 	100% 	0% 	..i 	0 	100% 	0% 	3 	0 	1 .00% 	cpc 

Executive 
producers 	 1 	0 	100% 	. 0% 	1 	0 	100% 	0% 	- 	_ 	 _ 

Senior producers 	- 	- 	- 	- 	1 	0 	1 00% 	0% 	2 	0 	100% 	0% 

Producers 	 14 	0 	100% 	0% 	16 	0 	100% 	0% 	13 	1 	93% 	7% 

Reporters/editors 	8 	2 	80% 	20% 	8 	5 	62% 	38% 	10 	5 	67% 	33% 

Nabet camera 	6 	o 	l00% 	o% 	io 	o 	l00% 	0% 	4 	0 	100% 	0% 

Nabet editors 	4 	0 	100% 	0% 	9 	0 	100% 	0% 	1 	0 	100% 	0% 

Nabet maintenante 	8 	0 	100% 	0% 	10 	0 	100% 	090 	1 	0 	100% 	0% 

Nabet others 	41 	1 	98% 	2% 	35 	1 	97% 	3% 	7 	 88% 	12% 

Film camera 	- 	3 	0 	100% 	0% 	- 	- 	. 	• 	- 	- 	- 	- 

Film editors 	6 	0 	100% 	0% 	. 	3 	0 	100% 	0% 	3 	0 	100% 	0% 

Make-up artists 	0 	1 	0% 	100% 	0 	1. 	0% 	100% 	- 	- 	- 	- 

Set designers 	4 	1 	80% 	20% 	2 	1 	67% 	•33% 	2 	1 	67% 	33% 

Set makers 	 2 	0 	1 00% 	0% 	2 	0 	100% 	0% 	I 	0 	100% 	0% 

Staging/set/dec 	5 	0 	100% 	0% 	4 	0 	100% 	0% 	4 	0 	100% 	0% 

Production/script 
assistant 	 6 	9 	40% 	60% 	4 	9 	31% 	• 69% 	4 	5 	44% 	56% 

Sales reps. 	 5 	1 	83% 	17% . 	4 	1 	80% 	20% 	4 	2 	67% 	33% 

Techrucal 
rx-oducers 	 2 	0 	100% 	0% 	3 	0 	100% 	0% 	- 	 - 	- 	- 

Total 	 124 	15 	89% 	11% 	120 	18 	87% 	13% 	63 	15 	81% 	19% 
- 
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APPENDIX A-13 
Breakdown of CBC producers, directors and producer/directors, 1989, contract and 
non-contract 

Job category 	 # Male 	# Female 	% Male 	% Female 

Executive producers 	24 	 14 	 71% 	 29% 

Senior producers 	 13 	 / 	 87% 	 13% 

Producers 	 119 	 99 	 55% 	 45% 

Producer/directors 	29 	 11 	 71% 	 29% 

Directors 	 42. 	 8 	 84% 	 16% 

Associate producers 	21 	 32 	 40% 	 60%  

Total 	 248 	 166 	 60% 	 40% 

Source: Association of Television Producers and Directors, (CBC Toronto), 1989 membership 
information. 
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APPENDIX A-14 
ACTRA contracts issued to writers and performers --  by  province. 1985  

# 	# 
Province 	 Male 	Female 	Total 	% Male 	% Female  

Newfoundland 	139 	63 	202 	69% 	31% 

Nova Scotia 	 .r/ 	173 	395 	56% 	44% 	- 

Quebec 	 999 	699 	1698 	59% 	4 1 % 

Ontario 	 8607 	5310 	13917 	62% 	38% 

Manitoba 	. 	244 	117 	361 	68% 	32% 

Saskachewan 	143 	92 	235 	61% 	39% 

Alberta 	 556 	331 	887 	63% 	37% 

British Columbia 	1232 	680 	1912 	64% 	36%  

Total 	 12142 	7465 	19607 	62% 	38% 

. Source: Statistics compiled for the National ACTRA Women's .  Committee. 
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Source: National Film Board 
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APPENDIX A-15 
National Filin Board  -- description of occupational groups 

Broad Occupational Groups 

Title 	 Description 	 Examples 	 ,  
Senior managers 	NFB employees occupying positions 	with invididual Commissioner; 	Deputy 	Commissioner; 	Director; 

breches or within some division, or positions that involve 	Assistant Director. 
managing major proirams.  

Middle Manager 	NFB employees who report to senior managers, participate in Co-ordinator, Planning and Evaluation; Centre }leads; 
' 	 fonnulating policies, and administer operations in a service or 	Executive Producer; Chief International Program; 

region. 	 Internal Auditors; Chiefs (administrative services, 
staffing, salary administration, accounting, laboratory, 
sound, etc.).  

Filmmakers French or English Program Branch employees in positions Director, Producer, Editor (film, sound, music), 
directly related to the creation, control or interpretation of Cinematographer, Animator, Location Manager, Script 
films and their content. Writer, Illustrator, Camera Chief, assistant to any of the 

above.  
Scientific 	and 	NFB employees in positions where their duties are generally Engineer, Nurse, Librarian, Chemist, Research Analyst 
professional staff 	recognized by a professional association. 	 in 	Computer 	Graphics, 	Market 	Research 	and 

Development Officer, etc.  
Technicians 	Employees for the most part with Technical and Production Co-ordination Technician, Engineering Technician, 

Services 	in 	technical 	positions 	related 	to 	sciences, 	Laboratory Technician, Visual Effects Technician, Pre- 
communication arts and technology. 	 production Technician, Video Technician, Research 

Technician, etc.  
Supervisors and co- 	NFB employees in non-management positions that involve Supervisor 	(e.g.: 	Accounts 	Payable, 	Accounts 
ordinators 	 supervising staff or co-ordinating inter-division services. 	Receivable); Assistant Chief (e.g.: 	Laboratory, Pre- 

Supervisors may carry out duties assigned to the emplbyees 	production, Visual Effects, Production Services, Set 
that they supervise. Construetion, Animation Photography); Systems 

Planning and Development Officer; Supervisor, Client 
Services; Chief, Audio visual Collection; Chief, 
Audiovisual 	Information 	Services; 	Regional 	Co- 

_ ordinator; etc. 
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APPENDIX A-I5 (cont.) 
National Film Board --  description of occupational groups  

Broad occu pa t i on al groups  (con L)  

Title 	 Description 	 Examples 	. 
In  format  ion 	and 	French or English Program Branch employees in positions 	Marketing Officer; Festivals Co-ordinator; Supervi lsor, 
distribution staff 	dirtctly related to the promotion, marketing and distribution 	Creative Services; 	Development,  Information and 

of films and other NFB products. 	 ' 	Promotion Officer; Marketing officers for specific areas 
or abroad; Co-ordinator, Information and Promotion; 
National Co-ordinator, Commercialization; etc.  

Administrative staff 	NFB employees in positions that involve administrative, 	Studio Administrator; Financial ' Advisor; Personnel 
financial and/or material responsibilities in a division or major Advisor; Buyer, Systems Analyst; etc. 
section; 	advisors  or  information systems analysts in 
individual divisions. 	-  

Office Staff 	NFB employees in administrative support positions that Clerk, Accounts Receivables; Studio Clerk; Festivals 
involve clerical or secretarial duties, including work on micro- 	Office Clerk; Reservations Clerk; Secretary; *  Film 
processors, word processors or the mainframe' computer 	Commissioner's secretary; Director's secretary; etc.  

General services staff 	NFB support staff in positions related to reception of Storekeeper (shipping/reception); Driver,, Messenger; 
_ equipment, shipping, film inspection, printing, etc. 	Printer; Offset Press OPerator; Shipper-Inspector; etc. 

Source: Ninional Film Board 
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AI'PENDIX A-15 (cont.)
National Film Board -- description of occuuational trouns

Filmmakers
Title Description Examples
Producers French or English Program Branch employees who plan, Producer (documentary, fiction, animation, mqlti-

organize and control the production of films and/or other media).
types of audiovisual material according to NFB standards of
quality .

Directors French or English Program Branch employees who generate Director (documentary, fiction, animation, multi-niedia).
ideas for films and other types of audiovisual material, direct
their production, and hel p to promote them.

Cinematographers French or English Program Branch employees responsible for Cinematographers; Director of Photography.
shooting and/or co-ordinating the shooting of film scenes
selected by the director.

Editors French or English Program Branch employees responsible for Picture Editor; Sound or Music Editor.
determining ad arranging elements of a film's structure, such
as rhythm and order, with the object of either creating and
developing an aural mood, or selecting the music that best
enhances the images.

Assistants to French or English Program Branch employees who fulfil a Assistant Producer; Assistant Director; Camera
filmmakers support role so that producers, directors, cinematographers Assistant; Assistant Editor.

and editors can do their work more q uickly and easily .
Other filmmaking French or English Programs Brtinch employees in other Associate Producer; Illustrator; Script Writer; Animator;
occupations filmmaking occupations. Still Photographer; Set Designer; Artistic Director; Script

Person, etc.
Technicians Employees in technical positions directly related to shooting Sound Recording Technician; Mixer; Electrician;
(shooting) or mixing films or other audiovisuâl material. Lighting Technician; Stage H and; Chief Lighting

Technician; etc.
Technicians Employees in technical positions in the laboratory, video, pre- Technical assistant; technicians who iitix chemicals,
(in-house) production, sound engineering, technical research, visual work in cleve;lopn ►rnt, printing, sensitonletry, filin

effects and other sections, etc. inspection, video, sound, visual effects, engineering,
technical research, timing, etc.

Source: National Film Board
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Appendix B-1 
INFORMATION SOURCES 

We identified three important secondary, sources of information to be used to 
evaluate earnings by job category and gender. These were: a report from the National Film 
Board Employment Equity Office, statistics produced for the National ACTRA Women s 
Committee and a study of the British Columbia Film Industry conducted by Associated 
Economic Consultants. We worked closely with various other organizations to generate 
useful statistics. 

We obtained private sector earnings relating to production from the Film 
Certification Office at the Department of Communications. Data was generated according 
to specific parameters and provides a certain insight into the reality of the marketplace. 

We used 1985/86 statistics produced for the National ACTRA Women's Committee 
on writers and performers to illustrate earnings in the writer/performer categories. Since 
two years of data was available we were able to illustrate the trend. 

Finally we were able to obtain a study from Associated Economic Consultants in 
Vancouver, ‘vhich presents earnings, employment, and age statistics on the British 
Columbia Film Industry. The information is comprehensive and most appropriately 
reflects production in the private sector. 

In terms of public sector data for production, Suzanne Chevigny, Director of the 
Employment Equity Program at the National Film Board provided us with salary 
information for the National Film Board. 

Due to the lack of information available on earnings in the distribution segment of 
the industry, we conducted primary research to survey distributors for earnings and 
employment data. Questionnaires were sent to 240 distribution companies. Toronto 
Women in Film and Video's independent researcher followed up with 30 companies and 
Peat N,Iarwick Stevenson & Kellogg made contact with 21 companies. The resulting 
sample of companies providing complete information was 19. Because the sample size is 
small, the results should not be considered statistically signifiCant. What they do, 
however, is indicate the general trend. 

Earnings information on broadcasters was requested from Canada Employment and 
Immigration. They did provide us with employment data aggregated for the industry by the 
12 standard employment equity job classifications, however, they did not have the 
resources available to be able to meet the deadline to produce earnings information 
according to the same parameters. In order to obtain this information, Toronto Women in 
Film and Video enlisted volunteers to manually compile earnings data for four key job 
categories. 

In addition, we obtained detailed statistics on job categories, gender and average 
earnings which were compiled by the Canadian Broadcasting Corporation. 

—r-  r- 
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APPENDIX B-2 
British Columbia film industry average weekly earnings  for 1987 by  gender and education 

Age 

15+ 
15 - 19 
20 - 24 
25 - 29 
30 - 34 
35 - 39 
40 - 44 
45 - 49 
50 - 54 
55 - 59 
60 - 64 

65+ 

Some high school/high school 
Males 	 Females  

Reported 	 Reported 
earnings for 	 earnings 

Sample 	1987 	Sample for 1987 

9 	$1,175.90 	1 	$350.00 
3 	$1,921.86 	3 	$967.54 

10 	$1,453.53 	2 	$828.01 
5 	$1,295.71 	1 	$1,111.11 
9 	$2,028.85 	2 	$1,396.97 
3 	$1,785.26- 	- 
6 	$1,863.56 	1 	$1,025.00 
2 	$1,374.73- 	- 
1 	$1,100.00- 	-  

Trades training 
Males  

Reported 
earnings for 

Sample 	1987 

2 	$750.00 
4 	$1,195.24 	2 	$800.30 

10 	$1,075.31 
8 	$1,151.36 
5 	$1,697.00 
3 	$1,304.20 
4 	$968.75 	1 	$8-13.75 
1 	$800.00 

Females 
Reported 
earnings 

Sample for 1987 

Total 41 	$1,505.04 	10 	$983.87 37 	$1,170.74 	3 	$814.78 

Source: Associated Economic Consultants for the B.C. Motion Picture Industry Study, 1989 

Note: Average number of weeks worked in 1987 
Male: 	32.0 
Female: 	33.0 



lee ma I eâ 
Reported 
earnings 
for 1987 

j 

non-university 
e maleâ 

Reported 
earnings 

Sample for 1987 

t'à 

Post-secondary 
Males  

Reported 
earnings for 

Age 	Sample 	1987 

15+ 	- 	 - 

	

15 - 19 	- 	 - 

	

20 - 24 	2 	$278.85 

	

25 - 29 	6 	$987.20 

	

30 - 34 	8 	$999.41 

	

35 - 39 	19 	$1,872.49 

	

40 - 44 	9 	$1,374.47 

	

45 - 49 	3 	$1,835.04 . 

	

50 - 54 	1 	$1,428.57 

	

55 - 59 	I 	$3,500.00 

	

60 - 64 	1 	$1,500.00 

	

65+- 	 - 

5 	$762.72 
7 	$1,040.73 
8 	$1,356.14 
3 	$875.49 
2 	$1,291.67 

University education 
Males 	• 

Reported 
earnings for 

Sample 	1987 	Sample 

5 	$1,123.66 	5 	$639.33 
20 	$1,168.73 	10 	$903.43 

	

$1,790.33 	14 	$1,303.44 
29 	$1,51439 	6 	$1,461.35 
17 	$1,792.61 	4 	$1,140.02 
Il 	$1,429.74 	2 	$ . 1,175.00 
5 	$2,208.81 

	

$769.23 	- 

APPENDIX B-2 (cont.) 
British Columbia film industry average weekly earnings  For  1987 by  gender and education 

Total 	50 	$1,487.15 	25 	$1,086.31 110 	$1,552.38 	41 	$1,125.79 

Source: Associated Economic Consultants for  the  B.C. Motion Picture industry Study. 1989 

Note: Average number of weeks worked in 1987 
Male: 	32.0 
Female: 	33.0 
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APPENDIX B-2 (cont.) 
British Columbia film industry average weekly earnings for 1988 by gender and education  

	

Some high school/high school 	 Trades training 
1

Reporte. 	
Females 	 Males 	 Females  

d 	 Reported 	 Reported 	 Reported 
Male5  

w 	 . 

1 

 eamings for 	 eamings 	 earnings for 	earnings 
Age 	Sample 

, 
1988 	Sample for 1988  Sample 	1988.  	Sample for 1988  

î 
 15+ 	- 	 - 	- 	 - 	 - 	- 
15 - 19 - 	 - - - - - 	1 	$200.00 

	

20 - 24 	8 	$1,141.48 	1 	$714.29 	2 	$883.34 	- 	- 

	

25  -29 	5 	$1,710.85 	2 	$650.00 	2 	$875.00 	2 	$686.40 

	

30 - 34 	7 	$1,464.54 	3 	$1,054.08 	12 	$1,092.52 	- 

	

35 - 39 	5 	$1,047.25 	1 	• $1,167.67 	6 	$941.59 	1 	$183.33 
. 	40 - 44 	4 	$1,608.63 	2 	$1,250.00 	8 	$1,419.69 	1 	$611.11 

	

45 - 49 	3 	$1,282.48 	- 	- 	 3 	$953.70 	- 	- t.,.) , 	50 - 54 	7 	$2,125.94 	1 	$1,050.00 	5 	$1,175.27 	1 	$1,000.00 

	

55 - 59 	1 	$1,041.67 	- 	- 	 / 	$960.14 	 - 

	

60 - 64 	3 	$1,444.44 	- 
65+ 	- 	 - 	- 	- 

Total 	43 	$1,481.69 	10 	$989.42 	' 40 	$1,107.29 	6 	$561.21 

Source: Associated Econonzic Consultants for the B.C. Motion Pieture industry Study. 1989 

Note: Average number of weeks worked in 1988 
Male: 	30.2 
Female: 	29.9 



University education 
Males  

Reponed 
earnings for 

Sample 	1988 

Females  
Reported 
earnings 

Sample for 1988 

$715.37 
$1,082.54 
$1,744.29 
$2,012.34 
$1,698.34 
$1,614.09 
$1,318.491 
$2,320.00 

$769.23 

$589.77 
$841.04 

$1,468.03 
$1,362.36 
$1,287.65 
$1,052.38 

3 
22 

14 
8 
1 

4 
9 

18 
7 
5 
3 

Total 	61 	$1,327.02 $1,056.29  125 	$1,610.06 	46 	$1,206.19 /7 

— 

V 

APPENDIX B-2 (cont.) 
British Columbia film industry average weekly earnings for  1987 by gender and education 

Post-secondary 
Males  

Reported 
earnings for 

Age 	Sample 	1988 

15+ 	 -. 
15 - 19 

	

20 - 24 	1 	$226.67 

	

25 - 29 	13 	$596.94 

	

30 - 34 	11 	$882.15 

	

35 - 39 	20 	$2,008.09 

	

40 -  44 	7 	$1,246.08 

	

- 49 	5 	$1,676.67 

	

50 - 54 	I 	$1,700.00 

	

55 - 59 	2 	$1,291.67 

	

60 - 64 	I 	$1,666.67 
65+ 

non-university 
Females  

Reported 
earnings 

Sample  for 1988 

1 	$ I 00.00 
3 	$755.60 
9 	$899.87 
7 	$1;130.94 
5 	$1,359.84 
2 	. $1,669.21 

Source: Associated Economic Consultants  for  the B.C. Motion Picture Industry Study, 1989 

Note: Average number of 'yeas worked in 1988 
Male: 	30.2 
Fenutk: 	29.9 
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Appendix e-1 
INFORMATION SOURCES 

In the case of every funding organization there was no existing, pre-digested 
secondaty source of gender qualified information that addressed: 

• Applications versus_receipts. 

• Amount of investment awarded versus amount requested. 

Investment rate and application success rate by type of fund. 

• Employment on projects supported by public funds. 

In all cases we asked these organizations to generate the data we were seeking. In 
some cases they were able to fulfill certain aspects of the request. In other cases, the 
organizations had some or all of the information in a raw form but no resources to compile 
the data. As a result, the level of detail collected varies by source. In most cases, it is very 
comprehensive 

The most difficult data to collect was that relating to applications and rejections and 
numbers employed on projects using public funds. Because of the potential complexity of 
the application process Telefilm, for example, does not have a system to track rejected 
applications. 

The same is mie for several of the other organizations. In cases where the rejected 
applications were not traced but were filed manually, the information was hand sorted and 
tabulated by Toronto Women in Film and Video's independent researcher. 

There was one important secondary source of information about actual allocation of 
funds. Summary data was collected on the province of Quebec by manually reviewin g  
records from SOGIC. This was done by Colette Beauchamp under contract with the 
National Film Board. 

Finally, data indicating employment on projects using public funds was generally 
not available. There were no secondary sources and we were unable to obtain finished cast 
and crew lists from the various funding organizations. The lists were not provided because 
they were either unavailable, incomplete, or could not be distributed due to confidentiality. 



MOW no SO Soa7 AIN so so r ON

APPENDIX C-2
Canada Council 1986-1987 -- All Canada

Type of Grant

Film and holography
production grants

Amount awarded

Video and audio
production grants

Amount awarded

Arts grants 'A'
(up to $20,000)

Film

Percent Percent
Male Female Unknown Total Male Female

30 10
$727,223 $201,519

16 10
$244,158 $148,835

4 0

rn
J

Arts grants 'B'
(up to $14,000)

Film
Video

Project grants
Film
Video

Travel grants
Film
Video

4
3

12
6

6
2

8
6

6
4

1

40 75 25
$928,742 78 22

26 62 38
$392,993 62 38

4 10() 0

4 100 0
6 50 50

20 60 40
13

12 50 50
6 33 67

Source: The Canada Council 30rh Annual Report
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APPENDIX l'-2 
Canada C.ouncil Grants -- 1986-1987 by province 

iiRrnsii coLumBIA 	 Al.11FRTA 	 SASKATCIIEWAN 

*FYI'li OF MIAMI' 	 Male 	Fan ale 	Unknown 	Total 	% Female 	Mirk 	Female 	Unknown 	Total 	% Female 	Male 	Form& 	Unknown 	Total 	% Female 

Film and I lolograyday 	 6 	 1 	 0 	 7 	14% 	 1 	 0 	 - 	 . 1 	 0% 	 0 	 0 	 - 	 0 	0% 
Pluduction  (hanta  

Amount Awarded 	$122,942 	$35.000 	 - 	$ b7,9-12 	22% 	$20.000 	 - 	 - 	$20,000 	0% 	 0 	 0 	 - 	 0 	0% 

3 Video and Audit) Psoduction 	 0 	 - 	 3 	0% 	 - 	 - 	 - 	 - 	 - 	 - 	 - 
Chants 

$51,130 Amnia Awarded 	 0 	 0 	$51,130 	0% 	 - 	 - 	 - 	 - 	 - 	 ... 	 - 	 - 	 - 	 - 

Ana Grants 'A' Film 	 - 	 - 	 - 	 -- 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 

Arts  Granit  'II' Film 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 

Arts  Grills  If Video 	 - 	 - 	 - 	 - 	 - - 

	

1 	 - 	 100% 	 - 	 - 	 - 	 - 

Project Grants Film 	 1 	 - 	. 	- 	 1 	0% 	 - 	 - 	 - 	 - 	 1 	 - 	 - 	 I 	 0% 

Project Grants Video 	 - 	 - 	 I 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - I 
4 

	

Travel Grants Film - 	 4 	' 0% 	 - 	 - 	 - 	 - 	 - 	 •- - 	 - 	 - 	 - 

Travel Crum Video • 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 	 - 

MANITOBA 	 ONTARIO 	 QUEBEC 

	

Un- 	 % 	 Un- 	 % 	 Un- 	 % 

	

TYPE OF GRANT 	Male 	Female 	known 	. Total 	Female 	Male 	Female 	known 	Total 	Female 	Male 	Female 	known 	Total ' 	 Female  
Film and Holography 	 1 	0 	-- 	1 	0% 	9 	6 	-- 	15 	40% 	9 	4 	-- 	13 	' 31% 
Production Grants 

	

Amount Awarded 	$10.000 	-- 	-- 	$10.000 	0% 	$151,871 	$123,169 	$275,040 	45% 	$279,620 	$72,350 	-- $351,970 	21% 

Vide) and Audio 	 -- -- 	 6 	5 	 II 	45% 	7 	4 	-- 	11 	36% 
Prtaluction  (;ranis  

	

Amount Awarded 	 -- 	.. 	 $71,668 	$85,307 	$156,975 	54% 	$121,360 	$61.528 	- 	$182,888 	II% 

- Arts Grants 'A' Film 	 -- -- 	 4 	 4 	0% 

) 	 . Arts Grants II' Film 	 - 	 - - 	 3 	-- 	 3 	0% 	_ 	 2 	0% 

Arts Grants 'If Video 	 • 	 • 	3 	 I 	 4 	25% 	 I 	 1 	100'.4. 

Project  (hauts  Film 	 I 	 1 	0% 	3 	 3 	 6 	50% 	. 	 10 	50 1.'<, 

Project ( n I' al IIS Video 	 4 	5 	 9 	. 56% 	_ ) I 	 3 	3P;;. 

) 'Pavel Grants Film 	 - 	 I 	 1 	100% 	_ . 	 7 	71'.i. 	, 

Travel ( ;rains Vide') 	 . 	 t 	 -, 	fit P.-; 

e 	',Math ( '011/4 I 
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A PPEN DI X C-2 (con .) 
Canada Council Grants -- 1986-1987 by province 

If 

• 

Ct% 
nD 

NEW BRUNSWICK 	 NOVA SCOTIA 	 PRINCE EDWARD ISLAND 
Un- 	 % 	 Un- 	 % 	 Un- 	 % 

TYPE OF GRANT 	Male 	Female 	known 	Total 	Foliate 	Male 	Female 	known 	Total 	Female 	Male 	Female 	known 	Total 	Female  

Film and I lolography 	-- 	 -- 	-- 	 -- 	-- 	1 	-- 	-- 	1 	0% 	-- 	-- 	-- 	-- 	-- 
Pmduction Grants 

	

-- 	 -- Amount Awarded 	-- 	 -- 	-- -- 	$40,000 	-- 	-- 	$40,000 	0% 	-- 	 -- 	-- 	-- 

	

-- 	 -- 	 -- Video and Audio 	 -- 	 -- 	-- 	 -- 	-- 	__ 	-- 	-- 	-- 	-- 	 -- 	-- 
Production Grants 

' 	Amount Awarded 	-- 	 -- 	-- 	 -- 	-- 	-- 	-- 	-- 	• 	-- 	-- 	-- 	-- 	... 	-- 	-- 

Arts Grants 'A' Film 	-- 	 -- 	-- 	 -- 	-- 	-- 	-- 	-- 	-- 	-- 	-- -- 	-- 	-- 	-- 

Arts Grants 'B' Film 	-- 	 -- 	-- 	 -- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 

Arts Grants 'B' Video 	-- 	 -- 	-- 	 -- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 

Project Grants Film 	-- 	 -- 	-- 	 -- 	-- 	1 	-- 	-- 	1 	0% 	-- 	-- 	-- 	-- 	-- 

Project Grants Video 	-- 	 -- 	-- 	 -- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 

Travel Grants Film 	-- 	 -- 	-- 	 ,_ 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 

Travel Grants Video 	-- 	 1 	-- 	 1 	0% 	-- 	-- 	-- 	-- 	-- 	-- 	-- 	-- 

NEWFOUNDLAND 

TYPE OF GRANT 	 Male 	Female 	Unknown 	Total 	% Female  

Film and Flolography Production Grants 	 1 	 -- 	 -- 	 1 	 0 

Amount Awarded 	 $46,787 	 -- 	 -- 	$46,787 	 0 

Video and Audio Production Grants 	 -- 	 -- 	 -- 	 -- 	 -- 

Amount Awarded 	 -- 	 -- 	 -- 	-- 	 -- 	. 

Arts Grants 'A' Film 	 -- 	 ... 	 -- 	 -- 	 -- 

Arts Grants 'B' Film 	 -- 	 -- 	 -- 	 -- 	 -- 

Arts Grants 'B' Video 	 -- 	 -- -- 	 -- 	 -- 	. 

• Project Grants Film 	 -- 	 - • - 	 -- 	.-- 

Proje.ct Grants Video 	 -- 	 • 	 -. 	 -- 	 -- 

Travel Grants  Filin 	 . 	-- 	 -- 	 -. 	 - • 

Travel Grains Video 	 . 	 - 

S, fur, e  I  he ( 'atukla 	'IOU II 
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APPENDIX C-2 
• Canada Council Nledia Arts -- Trends in support to artists program -- Arts grants "A" .. 

12.1',QUEsTs 	 GRANTS  

	

Female as a 	 Female 
. 	% of total 	 as a % of . 

Year 	Total 	Male 	l'emale 	Other 	requests 	Total 	Male 	Female 	Other 	total grants  

	

1975-1976 	19 	18 	1 	 5 	 5 	5 	0 	 0 

	

1976-1977 	17 	17 	.0 	 0 	 6 	6 	0 	 0 

	

1977-1978 	13 	13 	0 	 0 	 5 	5 -  - 	0 	 0 

	

1978-1979 	9 	9 	0 	 0 	 3 	3 	0 	 b 

	

1979-1980 	. 	7 	6 	1 	 14 	 3 • 	3 	0 	. 	 0 

	

1980-1981 	4 	4 	0 	 • 0 	 2 	2 	0 	 0 

	

1981-1982 	7 	6 	1 	 14 	 2 	2 	0 	 0 

	

1982-1983 	4 	4 	0 	 0 	 3 	3 	- 	0 	 0 

	

1983-1984 	4 	3 	1 	 25 	 1 	1 	0 	 0 

	

1984-1985 	6 	5 	1 	 17 	 4 	4 	0. 	 0 

	

1985-1986 	6 	5 	1 	 17 	. 	4 	3 	1 	 9 5 
 1986-1987 

Source: The Canada  Council.  Trends in Support go  Artists. Ref No. 520 

Canada Council Media Arts -- Trends in support to artists program -- Arts grants "Il" - - _ 
REQUESTS 	 GRANTS  

I 	 • 	
Female as a 	 Female 

% of total 	• 	 as a % of 
Year 	Total 	Male 	Female 	Other 	requeSts 	Total 	Male 	Female 	Other 	total 	grants  

	

1975-1976 	43 	31 	11 	• 	26 	 9 	6 	3 	 33 

	

1976-1977 	36 	3 1 	4 	 11 	 1 2 	I/ 	0 	 0 

	

1977-1978 	28 	91 	 6 	 . 	2! 	 10 	8 	1 	 20 

	

1978-1979 	33 	29 	4 	 1 2 	. 	10 	9 	, 	1 	 10 

	

1979-1980 	34 	19 	15 	 44 	 13 	5 	8 	 62 

	

1980-1981 	27 	26 	1 	 4 	 5 	5 	0 	 0 

	

1981-1982 	39 	21 	18 	 46 	 1/ 	8 	4 	 33 

	

1982-1983 	51 	39 	1 2 	 2.1 	 17 	13 	-1 	 24 

	

1983-1984 	40 	29 	11 	 28 	 10 	7 	. 	3 	 30 

	

1984-1985 	3-1 	17 	17 	 50 	 9 	5 	4 	 44 

	

1985-1986 	37 	20 	17 	 46 	 12 	6 	6 	 50 
1986-1987 

Sourre: The i'anadd ( 'mined , Trends in Support io Arlists.,1(if No. S20 
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REQUESTS 	 GRAN'FS  
Female as a 	 Female 
% of total 	 as a % of 

Year 	Total 	Male 	Female 	Other 	requests 	Total 	Male 	Female 	Other 	total grants  

	

1975-1976 	61 	47 	14 	 23 	23 	18 	5 	 22  

	

1976-1977 	65 	47 	18 	 28 	98 	19 	9 	 32  

	

1977-1978 	57 	39 	18 	 32 	38 	22 	16 	 412 

	

1978-1979 	, 	63 	41 	22 	 35 	35 	22 	13 	 ' 37 

	

1979-1980 	93 	6 .5 	28 	 30 	34 	20 	14 	 41 

	

1980-1981 	63 	39 	24 	 38 	26 	12 	14 	 54 

	

1981-1982 	95 	60 	35 	 37 	38 	25 	13 	 34 

	

1982-1983 	123 	73 	50 	 41 	39 	21 	18 	 46 

	

1983-1984 	109 	76 	33 	 30 	30 	19 	11 	 37 

	

1984-1985 	72 	42 	30 	 42 	24 	12 	12 	 50 
1985-1986 
1986-1987 

MiO ait 1111111 111111 1111111 	41M1 OMO MS SM «I «Ille I» MM 111111 1101. MS III am 

APPENDIX C-2 
Canada Council Media Arts -- Trends in support to artists program -- Short term grants (replaced by project grants starting in 
1985 - 1986 

r-• Canada Council Media Arts -- Trends in sunnort to artists nroeram -- Travel erants 
REQUESTS 	 GRANTS  

Female as a 	 Female 
% of total 	 as a % of 

Year 	Total 	Male 	Female 	Other 	requests 	Total 	Male 	Female 	Other 	total grants  

	

1975-1976 	20 	14 	6 	 30 	 15 	10 	5 	 33 

	

1976-1977 	29 	14 	5 	 17 	 22 	20 . 	2 	 9 

	

1977-1978 	21 	16 	5 	 24 	 15 	Il 	4 	 27 

	

1978-1979 	30 	18 	1 1 	 40 	 2.5 	14 	II 	 44 

	

1979-1980 	30 	91 	9 	 30 	 25 	16 	9 	 36 

	

1980-1981 	31 	99 	9 	 29 	 1 1 	8 	4 	 33 

	

1981-1982 	27 	17 	10 	 37 	 15 	9 	.6 	 40 

	

1982-1983 	3 1 	21 	Il 	 • 34 	 11 	6 	5 	 45 

	

1983-1984 	20 	1 1 	8 	 40 	 9 	6 	3 	 33 

	

1984-1985 	21 	14 	7 	 33 	 I I 	8 	3 	 27 

	

1985-1986 	24 	14 	IO 	 42 	 11 	5 	6 	 54 
1986-1987 

Source: The Canada Council , Trends in Support Io Artims, cf No. 520 
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APPENDIX C-2 
Canada Council Grants -- Juries 1986 - 1987 

. 	 Percent 	Percent 
Type of Grant 	 Male 	Female 	1.1nknown 	Total 	Male 	Female 

Film production grants 	 8 	7 	 15 	53 ' 	47 

Video and ttidio paxluction 
grants 	 5 	5 	- • 	 10 	50 	50 

I biography production grants 	5 	1 	 6 	83 	17 

Project and travel 'grants 
Film 

1 

1 

Source: The Canada Council 30th Annual Report 

Canada Council Media Arts -- 'frends in support to artists program -- Aid to individuals  
REQUESTS 	 GRANTS  

I 	
Female as a 	 Female 

% of total 	 as a % of 
Year 	Total 	Male 	Female 	Other 	requests 	Total 	Male 	Female 	Other 	total grants  

	

1975-1976 	153 	120 	33 	 11% 	55 	41 	14 	 25% 

	

1976-1977 	171 	140 	31 	 18% 	76 	64 	1 2 	 16% 

	

1977-1978 	143 	110 	33 	 23% 	81 	57 	24 	 30% 

	

1978-1979 	161 	115 	46 	 29% 	83 	54 	29 	 35% 

	

1979-1980 	182 	120 	60 	/ 	33% 	82 	47 	35 	 43% 

	

1980-1981 	138 	102 	36 	 26% 	53 	34 	19 	 36% 

	

1981-1982 	187 	120 	67 	 36% 	72 	-17 	2 5 	 35% 

	

1982-1983 	1 29 	148 	78 	3 	34% 	77 	46 	18 	3 	36% 

	

1983-1984 	191 	132 	58 	/ 	30% 	60 	-11 	17 	1  ... 	28% 

	

1984-1985 	161 	90 	65 	6 	40% 	62 	32 	24 	6 	39% 

	

1985-1986 	161 	90 	64 	7 	•10% 	63 	.30 	1 6 	7 	41% 
1986 1987 

Source: The ( 'anni ( 'mined. Trend., in Supple! 	Ref NI ,  )2() 
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APPENDIX C-2 
Canada Council Media Arts -- Trends in support to artists program -- Project grants •  

REQUESTS 	 CIRANTS  
Female as a 	 Female.  
% of total 	 as a % of 

Year 	Total 	Male 	Female 	Other 	requests 	Total 	Male 	Female 	Other 	total grants  
1985-86 	86 	50 	36 	 42 	29 	16 	13 	 45 

Source: The›Cunada Council, Trends in Support to Artists, Ref No. 520 

APPENDIX C-2 
Canada Council Media Arts -- Trends in support to artists program -- Project cost grants (replaced in 1985 - 1986 by project 
grants) 

REQUESTS 	 . 	 GRANTS  
Female as a 	 Female 
% of total 	 as a % of 

Year 	Total 	Male 	Female 	Other 	requests 	Total 	Male 	Female 	Other 	total grants  

	

• 1975-1976 	10 	9 	1 	 10 	3 	2 	1 	 33 

	

1976-1977 	24 	20 	4 	 17 	8 	7 	1 	 13 

	

1977-1978 	24 	20 	4 	 17 	13 	11 	2 	 15 

	

1978-1979 	26 	18 	8 	 31 	10 	6 	4 	 40 

	

1979-1980 	16 	9 	7 	 44 	7 	3 	4 	 57 

	

1980-1981 	13 	11 	2 	 15 	8 	7 	1 	 13 

	

1981-1982 	19 	16 	3 	 16 	5 	3 	/ 	 40 

	

1982-1983 	16 	11 	5 	 31 	4 	3 	1 	 25 

	

1983-1984 	15 	10 	5 	 33 	6 	6 	0 	 0 

	

1984-1985 	22 	12 	10 	 45 	8 	3 	5 	 63 
1985-1986 
1986-1987 

Source: The Canada Council, Trends in Support to Artists, Ref No. 520 
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Screenwriters 

(up to $5,0041 each) 91% 	9% 
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APPENDIX C-3 
Ontario Arts Connell --  Filin,  photography and video 

Novels-11)er 1987 	 April 1988 	 November 1988  

	

Male 	Female 	Total 	91, M 	% F 	Male 	Female 	Total 	% M 	% F 	Male 	Female 	Total 	% pa 	% F  
Number of requests 
tor funding 	 42 	t 	9 	 51 	82% 	18% 	48 	 19 	 67 	72% 	28% 	42 	 12 	 54 	' 78% 	22% 

Dollars requested 	$ 1,127,474 	$216,326 	$1,343,800 	84% 	16% 	$1,190,342 	$425,772 	$ 1,616,114 	74% 	26% 	$1,177,638 	$259,886 	$ 1,437,524 	82% 	18% 

Number of /applications 
approved 	 10 	 6 	 16 	62% 	38% 	13 	 8 	 21 	62% 	38% 	12 	 5 	 17 	71% 	29% 

% of requests whtch 
were approved 	 24% 	67% 	31% 	 -- 	27% 	42% 	31% 	 -- 	29% . 	42% 	31% 

Dollars awarded 	 $183,861 	$47,656 	S231,517 	79% 	21% 	$231,300 	$92,872 	$324,172 	71% 	29% 	$166,1XX) 	$47,000 	s213,000 	78% 	22% 

Dollars awarded as 	 - 
• % of requests 	 16% 	22% 	 17% 	 19% 	22% 	20% 	 -- 	_ 	14% 	 18% 	 15% 	 - 

Source: Ontario Arts Council 

APPENDIX C-3 
Ontario Arts Council --  Film. photography and video office -- Awards April 1986 ga March 1987 --  orants  to indiyidtialï 

Male 	Female Unknown Total 
qv 

Male 	Female 	• Ilnknown Province 

Filmakers 
(up to  $70,000 each) 

Electronic media artists 
(up to $5,00 )  each) 

39 	13 	 2 	5.1 	72% 	24% 	4% 

7 	14 	43% 	7% 	50% 

Video artists 
011119 $19.0119 em:141 7 	I 	29 	 5'4 

St .41 /1 e 	'watt..  Art f 	 ji 
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APPENDIX C-4 
Alberta culture -- grants to short films and videos 

1989 

Male 	Female 	Total 	% Male 	% Female 

Number of applications 	 25 	12 	37 	68% 	3 7 % 

Number of applications approved 	 8 	3 	11 	73% 	27% 

Per cent of total which were approved 	32% 	25% 	30% 

Total dollars requested - 	- 	$167,000 

Dollars awarded 	 $25,000 $10,000 $35,000 	71% 	19% 

Source: Alberta Culture. No comprehensive record for previous years. 
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EDUCATION AND TRAINING 
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Appendix D-1 
INFORMATION SOURCES 

Little secondary information exists on the degree to which women are teaching at, 
enrolled  in. and  graduating from post secondary film and broadcasting courses in Canada. 
We conducted some primary research to begin to develop information in this area. 

Accis was contacted to provide historical information on the number of students 
graduating each year from post secondary institutions in film and broadcast-related courses 
across the country. Graduands were counted from courses directly pertaining to film 
and/or broadcasting. The following titles are a sample: 

Broadcasting 
Broadcast Production 
Radio and TV Arts 

Accis, a recognized authority in this area, contacts all post-secondary schools in 
Canada and asks them to submit graduate information, by gender. However, those schools 
that do not distinguish between male and female graduates are deemed by Accis to be male 
graduates. Accis also coordinates the standard resume service for many universities across 
the country. They are actively, involved in numerous aspects of college and university 
placement. 

The Accis data provided comprehensive graduate information, but did not provide 
the other information sought for the study. To examine more completely the number of 
women teaching at, enrolled in or graduating from film and broadcasting courses, we 
conducted primary research. We first contacted the Association of Community Colleges 
and the Association of Colleges and Universities. With their catalogues, we assembled a 
complete list of post-secondary institutions in Canada. Questionnaires were mailed to the 
head of the department requesting information on their staff (by gender) and enrollment in 
the program, by course and year. Response was limited, even after we placed follow up 
phone calls. However, the information obtained indicated, the per cent of women teaching 
Film/broadcasting  courses in a small sample of post-secondary institutions. Information on 
enrollment by year of program was difficult to obtain. Respondent institutions indicated 
that often programs did not classify students by year or by course; students in these 
institutions are in a two, three or four year program and take courses as they are presented 
over that period. 

We conducted funher primary research to gather information on the placement rate 
of students in jobs directly related to their film/broadcasting programs. Tracking graduates 
in a particular type of course was difficult to achieve using secondary sources as few 
institutions had the same course title. Frequently the title of one course at an institution 
would be separated into three separate course titles at another institution. We called 
institutions across the county to assure representation by region and by size of institution. 
We contacted department heads or placement staff and asked them to provide information 
on their most recent graduating class. Specifically we requested: 

RH  
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• The total number of graduates that year. 

The number of graduates seeking work in the industry. 

• The number of graduates who have obtained work in the industry 

We also requested a gender breakdown for each. Unfortunately, many institutions 
did not track graduate placement; of those that did track placement not one tracked it by 
gender. Specific data on the numbers of students who drop out between successive years 
of program were not available either. However, conversations with department heads of 
four major film/broadcasting programs indicate that the drop out rate is low because of the 
stringent screening process in place, In one case, only one applicant in 250 is admitted. 

One final area in which we attempted to solicit information concerned the 
aspirations of the students. Aspirational information would have indicated where women 
hoped to work when the.y finished their course work. This information could have been 
compared to statistics on where women are actually worldng when they graduate. 
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PUBLIC RECOGNITION IN THE FORM OF AWARDS 
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Appendix E-1 
INFORMATION SOURCES 

We assembled a list of the major awards presented in Canada from a number of key 
sources, including the Film Canada Yearbook. We contacted each organization by 
phone to supply historical information for five years on the number of nominees and 
winners, by gender. The organizations were also asked to supply information on the jurys  
composition. • 

Many organizations contacted did not have historical information available. Those 
which did have the information available, usually in the form of the festival program, 
provided us with copies. As a result, the number of organizations represented each year 
decreases from 1989 to 1984 as historical information became more difficult for 
organizations to provide. Consequently, the results between the years should be viewed on. 
a relative basis (the per cent of women winning) rather than on an absolute basis (the 
number of women winning). 

. 	- 
Male and female actors were not included in the award tabulations as nomination 

criteria was predicated on being a particular sex. 

We felt it was important to include the success of women winning amateur awards 
because those results then could be compared to the success of women winning 
professional awards. Any major discrepancy between the two types of awards would 
highlight an area for future investigation. 

r-r-r--  
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AI'I'ENI)IX E-2
Sludent amaleur awards

Award Year Nominees Winners Jury

Male Female Male Female Male Female Male Female Male Female Male Female
Canadian
Student Film
Festival 1984 34 9 79% 21% 9 3 75% 25% 5 2 72% 28%
Canadian
Student Film
Festival 1985 49 17 74% 26% 6 3 67% 33% 3 1 75% 25%
Canadian
Student Film
Festival 1986 43 18 70% 30% 6 4 60% 40% 2 1 67% 33%
Canadian
Student Film
Festival 1987 41 31 57% 43% 6 4 60% 40% 6 1 86% 14%
Canadian
Student Film
Festival 1988 40 37 52% 48% 9 2 82% 18% 2 1 67% 33%
Canadian
International
Amateur Film
Festival 1987 46 14 77% 23% 16 0 100% 0% 4 1 80% 20%
Canadian
International
Amateur Film
Festival 1988 62 10 86% 14% 16 0 100% 0% 4 1 80% 20%
Canadian
International
Amateur Film
Festival 1989 44 11 80% 20% 13 0 1(X)% (w/o unknown
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APPENDIX E-3 
Key job category winners, Gemini, - 	- 	 • 

	

Producer 	 Director 	 Screenwt iter  
d nominees 	d winners 	I/ nominees 	II winners 	li nominees 	II winners  

Comb, 	 Comb, 	 Comb, 	 Çoinb, 	 Comb, 	 Comh, 
MF 	M 	FM•1: 	MFM 	FMF 	MFM 	FMF 	MI' 	MI'M'13. 

 ) 
Best TV movie 	4 	- 	I 	1 	2 	- 	- 	 not awarded 	not awarded 	not awarded 	noi awarded 
Best mini-series 	3 	- 	- 	- 	1 	- 	- 	- 	4 	1 	- 	- 	I 	- 	- 	- 	4 	1 	- 	- 	- 	I 	- 	- 
Best dramatic series 	6 	2 	- 	- 	2 	- 	- 	4 	1 	- 	- 	- 	1 	- 	- 	7 	- 	1 	1 	2 	- 	- 	- 
Best comedy series 	not awarded 	not awarded 	 * see dramatic series 	 6 	- 	4 	I 	. 1 	- 	- 	- 
Best children's series 	1 	4 	- 	- 	- 	1 	- - 	not awarded 	not awarded 	not awarded 	nul  awarded 

Total 	 146 	I 	1 	3 	3 	-8 	2 	- 	- 	I 	1 	- 	 - 17 	1 	5 	2 	3 	1 	- 	- 

Art Director 	 Totals in key:ob categories _  
H  nominees 	il winners 	d nominees 	% noniinees 	ll witmèrs 	 'I winners  

Comb. 	 Com ). 	 Comb 	% 	% 	% Coniti. 	 Conib. 	% 	% 	% Cmii I).  
MF 	M 	FMF 	MFM 	FMF 	MFM 	FM 	F 	MF 	MFM 	I'.  

• 	 . 
- Best TV movie 	not awarded 	not awarded 	4 	- 	1 	1 	66 	- 	17 	17 	2 	- - 	- 	100 	0 	- 	- 
Best mini-series 	noi awarded 	not awarded 	12 	2 	- 	86 	14 - 	- 	- 	2 	1 	- 	67 	33 	- 	- 
Best dramatic series 	3 	2 	.- 	- 	- 	I 	- 	- 	20- 	5 	- 	80 	20 	- 	2 	4 	- 	- 	33 	67 	- 	- 
Best comedy series 	not awarded 	noi awarded 	6 	- 	4 	I 	55 	- 	36 	9 	1 	- - 	- 	100 	0 	- 	- 
Best children's series 	not awarded 	not awarded 	1 	4 	- 	- 	20 	80 	- 	- 	I 	- 	0 	100 	- 	- 

Total 	 3 	2 	- - 	 - 	1 	- 	- 	43 	11 	5 	2 	70 	18 	8 	3 	7 	6 	- 	54 	46 	- 	 - 

Wine: In the category of Direction • Comedy  seras and &amain- series were placed together. 
lies: IV  Movie à overall. 
lies:  Art Director is overall. 

1988 - 
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APPENDIX E-4 
Key job category winners, 

Producer 	 Director 	 Sef Cell wriler  
II nominees 	it winners 	d nominees 	d winners 	II nonlinces 	ll winners  

	

Comb. 	 Comb, 	 Comb, 	 Comb, 	 Comb, 	 Comp, 
MFMF.MF 	MFM 	FMF 	MF 	MFMF 	MF 	M 	FM 	1 F  

• 
Best TV movie 	5 	- 	- 	- 	1 	- 	- 	- 	not awarded 	not awarded 	noi awarded 	not awarded 
13est mini-series 	2 	- 	- 	- 	1 	- 	- 	- 	4 	1 	- 	- 	1 	- 	- 	- 	1 	3 	- 	- 	1 	- 	- 
Best dramatic series 	6 	1 	- 	- 	4 	- 	- 	- 	4 	1 	- 	- 	- 	1 	- 	- 	4 	- 	1 	- 	- 	- 
Best comedy series 	5 	- 	- 	- 	3 	- 	- 	- 	 * see dramatic series 	 5 	- 	- 	- 	2 	- 	- 	- 
Best children's series 	3 	3 	- 	- 	- 	2 	- 	 not awarded 	not awarded 	not awarded 	not awarded 

Total 	 21 	4 	- 	92 	- 	- 	82 	- 	- 	1 	1 	- 	- 	103 	- 	- 	3 	1 	- 	- 

Art Director 	 Totals in key job categories  
it nominees 	il  winners 	it nominees 	% nominees 	It winners 	% winners  

Comb. 	 Comb. 	 Comb. 	% 	% 	% Comb. 	 Comb. 	% 	% 	% Comb.  
MFMFMF 	MFM 	FMF 	MFM 	FMF 	MF 	MFM 	F  

Best TV movie 	not awarded 	not awarded 	5 	- 	- 	- 	100 	0 	- 	- 	1 	- 	- 	- 	100 	0 	- 	- 
Best mini-series 	1 	- 	- 	- 	1 	- 	- 	- 	7 	4 	- 	- 	64 	36 	- 	- 	3 	I 	- 	- 	75 	25 	- 	- 
Best dramatic series 	not awarded 	not awarded 	14 	2 	- 	- 	88 	12 	- 	- 	.5 	1 	- 	- 	83 	17 	- 	- 
Best comedy series 	not awarded 	noi awarded 	10 	- 	- 	- 	100 	0 	- 	- 	5 	- 	- 	- 	100 	0 	- 	- 
Best children's series 	not awarded 	not awarded 	3 	3 	- 	- 	50 	50 	- 	- 	2 	- 	- 	0 	100 	- 

Total 	 1 	- 	- 	- 	1 	- 	- 	- 	39 	9 	- 	- 	81 	19 	- 	- 	14 	4 	- 	- 	78 	22 	- 	- 

*Note: In the category of Direction: Comedy series and dramatic sercies were placed together. 
Des: TV  Movie à overall. 
Best Art Director is overall. 
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APPENDIX E-5 
Key  lob caletwry winners — 	- 

Producer 	 Director 	 Screenwriter  
II nominees 	II winners 	d nominees 	11 winners 	d  nominees 	d Winners  

Comb, 	 COIllk 	 Comb, 	 Comb, 	 Comb, 	 Comb, 
MFM 	FMF 	MFM 	FMF 	MI' 	M 	F 	MI: 	MI: 	ME' 	M'F  i 

Best TV movie 	5 	- 	- 	- 	1 	- 	-- 	. not awarded 	not awarded 	not awarded 	not awarded 
Best mini-series 	3 	- 	1 	I 	2 	- 	- 	not awarded 	not awarded 	not awarded 	not awarded 
Best dramatic series 	5 	- 	- 	- 	I 	- 	- 	- 	5 	- 	- 	- 	1 	. 	- 	- 	- 	6 	I 	- 	- 	2 	- 	- 	- 
Best comedy series 	5 	I 	- 	- 	3 	- 	- 	- 	5 	- 	- 	- 	I 	- 	- 	4 	1 	-- 	1 	- 	- 	• 	- 
Best children's series 	2 	1 	1 	2 	• 1 	- 	-- 	not awarded 	not awarded 	not awarded 	not awarded 

Total 	 20 	2 	2 	3 	8 	- 	- 	- 	10 	- 	- 	- 	2 	-- 	- 	10 	2 	- 	- 	3 	- 	- 	- 

An Director 	 Totals in key job categories  
d nominees 	d winners 	d nominees 	% mintinees 	d winners 	% winners  

Comb 	 Comb 	 ,Comb., 	% 	% 	%Comb. 	 Comb. 	% 	% 	%Comb.  
MFM 	FMEMFM 	FMF 	MEM 	FM 	F 	MEMFM 	F  

'Best TV movie 	not awarded 	not awarded 	5 	- 	- 	- 	UM • 0 	- 	- 	1 	-- 	- 	100 	0 • 	- 	- 
Best mini-series • 	 - 	-- 	- 	- 	- 	- 	3 	- 	I 	I 	60 	- 	20 	20 	2 	- 	- 	- 	100 	0 	- 	- 
Best dramatic series 	2 • 	1 	- 	 1 	- 	- 	18 	2 	- 	- 	90 	10 	- 	- 	4 	I 	- 	- 	80 	20 	- 	- 
Best comedy series- 	- 	- 	- 	- 	- 	- 	14 	2 	- 	- 	88 	12 	- 	- 	5 	- 	- 	- 	100 	0 	- 	- 
Best children's series 	- 	- 	-- 	- 	- 	- 	- • 	2 	I 	I 	2 	33 	17 	17 	33 	1 	. - 	- 	- 	100 	0 	- 	- 

Total 	 2 	I 	- - 	1 	- 	- 	42 	5 	2 	"3 	80 . 10 	4 	6 	13 	I 	- 	- 	93 	7 	- - 	 - 

Note. 	For Direction and Writing ('ornedy was put 'rah variety, emertaitunent and arts. 

Been' Mime is overall. 

/lest Art Ihreilor is overall. 

we en am vat au ear iss ire au es ea as es fare se as sta es as 



Appendix F 

TORONTO WOMEN IN FILM AND VIDEO 
CONTACT AND SOURCE LIST 
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Contact: 	Patrice Cachence 
Gemeaux Award information 

(514) 849-7448 

Appendix F 

TORONTO WOMEN IN FILM AND VIDEO 
CONTACT AND SOURCE LIST 

1. 	(The) Academy of Canadian Cinema and Television 
Contacts: 	Andra Sheffer, Allison Ried, Donna Dudinslci 	(416) 967-0315 
1989 Who's Who in Canadian Film  

Contact: 	David Ellis, Kathy Devlin 	 • 	(416) 967-0315 
Genie Award information 
Gemini Award information 

(The) Academy of Canadian Cinema and Television (BC Chapter) 
Contact: 	Debbie Janson 	 (604) 684-4528 

2. ACCIS 
Contact: 	Nancy Graham 	 (416) 535-8126 

• 	WfQ'Llauda21 	in P1 	-  National Edition.1989-89.  
1988-89, 1987-88  

3. Paul Audley Associates Ltd. 
Research Data on Film and Television Statistics --  
prepared for Academy of Canadian Cinema and Television, 1988 

4. 	Association of Canadian Film Craftspeople (ACFC) 
Contact: 	Janet Cormack, Donato Baldassaro (416) 462-0211 

5. Alliance of Canadian Cinema, TV and Radion Artists (ACTRA) 
Contacts: 	Jane Craig (Liaison), Christine Jacob, 

Mary Ambrose (Chairperson) 	 (416) 534-2004 

6. Contact: 	Joyce Nelson" 
Statistics Compiled for the National ACTRA Women's Committee, 
Parts I and II, 1987  

7. Alberta Culture 
Contact: 	Ruth Buttleson Fraser, Kathy Daniels, Bill Stewart (403) 427-2554 

8. 	Alberta Film Development Corporation 
Contact: 	Cori Stent (403) 424-8855 

--r r-T- 
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9. Alberta Motion Picture Industries Association 

I Contact: 	Lynn Miller, Susan Meier, Kate Dunbar 	 (403) 426-3057 

10. Art Metropole 
Contact: 	Amy Magicomo 	 (416) 367-2304 11 	11. 	L'Association des Realisateurs 
Contact: 	Lucy Bernard 	 (514) 524-3011 

II 12. 	L'Association des Realisateurs et Realisatrices de films de Quebec 
Contact: 

I 13. 	(The) Association of Canadian Film and Television Producers (ACFTP) - 
Contact: 	Barbara Billing 	 (416) 481-5232 

III 14 . 	(The) Association of Colleges and Universities 
Contact: 	 (613) 563-1236 

II 15. 	Association of Community Colleges. 
Contact: 	 (416) 489-5925 

1 	16. 	Association of Television Producers & Directors (ATPD) 
Contact: 	Kathy Viner 	 (416) 593-1414 

II 17. 	Associated Economic Consultants, Vancouver, B.C. 
Contact: 	Susan Dickson. 	 (604) 681-6990 
B.C. Motion Picture Industry's joint adjustment committee's  I 	 survey on Employment and Education Opportunities in the  
B.C. Motion Picture Industry.  

I 	18. 	Atlantic Festival 
Contact: Ron MacDonald (902) 426-5936 - 

19. 	Atlantic Independent Film and Video Association 
Contact: 	Barry Brilly 	 (506) 536-2319 

20. Bachman, Kay; Yarish, Elaine; Yeghissian, Pat, • 	"Tuning In on Daytime Television."  
A survey conducted by "Women for the Improvement 
of Daytime Television." Funded by the Secretary of State, 1977 

21. British Columbia Film and Video Industry Association 

111 	Contact: 	 (604) 684-4712 

22. British Columbia Film 
Contact: 	Wayne Sterlof, Jolena Tyler 	 (604) 684-3323 
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British Columbia Film Commission 
Contact: 	Diane Nuefeld (604) 660-2732 

Canadian Association of Broadcasters (CAB) 
Contact: 	Mike Buzzell, Mike McCabe (613) 233-4035 

24. 	British Columbia Motion Picture Industry Association. 
Contact: 	Robert Dubberly, Linda McAteer 	 (604) 684-4712 
(Formerly B.C. Film & Video Industry Association) 

25. British Columbia Women's Secretariat, 
Contact: 	June Love 	 (604) 660-6800 

26. Broadcast Executives Society. 
Contact: 	Diana Toshack 	 (416) 961-3201 

27. Broadcaster Magazine 
Contact: 	Linda Ashley 	 (416) 363-6111 

28. Brock University Film Department 
Contact: 	Joan Nicks. 	 (416) 688-2269 

29. Calgary Society of Independent Film (CSIF) 
Contact: 	Marcella Bienvenue 	 (403) 277-1741 

30. Canada Council 
Contact: 	Lynn Sarazin 	 (613) 598-4365 

The Arts, Women and Politics, Arts Research Seminar No. 2. March, 1985, 
Document 600-133. 

Arts Research Bibliography, 4th Edition, September 1988 

Trends in Support to Artists by Sex. Language. Citizenship and Program,  
Technical Tables, 2nd Edition, September 1987. Ref. No. 520 

Domestic Video Exhibition in Canada from June 1, 1983 through May 31. 1984. 
February, 1985. 

31. Canadian Advisory Council on the Status of Women. 
• Contact: 	Dr. Elaine Silverman, Director of Research. 

33. 	Canadian Association of Motion Picture and Electronic Recording 
Artists (CAMERA) 
Contact: 	Jill 	 (416) 462-1022 

- —r-I- 
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34. Canadian Broadcasting Corporation. 
Contact: 	Nayda Harcourt, Debbie Bernstein 	 (416) 975-7159 

Frances Trant, Howard Simpson 	 (416) 975-3254 

Contact: 	Alison Taylor 
Portrayal of Women in Programming 
(for the Office of Portrayal of Women in CBC Programming), 1985. 

Summary of Report on the Action taken by the CBC  
further to the report of the task force on sex-role stereotyping 
in the broadcast media,.  (Images of Women), 1984. 

35. Canadian Filmmakers Distribution Centre 
Contact: 	 (604) 684-3014 

36. (The) Canadian Film and Television Association (CFTA) 
Contact: 	Barbara Smith 	 (416) 927-8942 

37. Canadian Film Institute 
Contact: 	 (416) 232-6727 

38. Canadian International Annual Film Festival 
Contact: 	Ben Andrews 	 (705) 237-2729 

39. Canadian Society of Cinematographers 
Contact: 	Jennifer Hietala 	 (416) 361-3485 

40. Canadian Student Film Festival 
Contact: 	Maggie Letoque 	 (514) 848-3883 

41. Canadian Television Producers and Directors Assoc (CTPDA) 
Contact: 	Sandra Clive 	 (204) 832-0058 

42. Carleton University -- Women's Studies Department 
Contact: 	Jill Vickers, Patricia Smart (Program Coordinator) (613) 788-2366 

43. Canadian Radio and Television Commission (CRTC) 
Contact: 	Bey Ota 

44. Cultural Industries Development Office (CIDO). 
Contact: 	Charlotte Hilton 

(416) 973-2782 

(204) 947-2040 

rn 
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45. Cine-Communications 
Contact: 	Marcia Hackbom 
Film Canada Yearbook. 1989  

46. Cinema Canada (Magazine) 
Contact: 

47. Department of Communications. 
Contact: 	Jean Gruett or Robyn Jackson (Film Program) 

Ted Leddingham (Broadcast Program) 

(416) 922-5772 

(514) 272-5354 

(613) 990-4158. 

48. Department of Communications, Canadian Film and Video Tape 
Certification Office, 
Contacts: 	Jeanette Fleurant, Robert Soucy, Guy Mason 

Katka Seluky 	 (613) 990-4090 

49. Department of Communications -- B.C. 
Contact: 	Laurel March 

50. Depoh, Suzanne 	 (416) 466-4173 

51. 	Director's Guild of Canada 
Contacts: 	Rebecca McKenzie, Susan Longmire (416) 364-4185 

52. Drescher, Honey 

	

	 (514) 932-0267 
(514) 861-9031 

53. EM Media 
Contact: 	Verne Humbe 	 (403) 263-2833 

54. Employment and Immigration Canada: 
Contact: 	Marie-Claire Boucher, Michel Caron 	 (613) 952-9130 

Employment Equity filings 
Employment Equity Acz, Annual Report to Parliament, 1988, Tables 

Contact: 	Dwight Duthie 
1986 Census Data on Canadians recorded as employed in Radio 
and Television Broadcasting and Motion Picture Production 
and Distribution 

Contact: 	Rick Henderson, Syed Nassem 

Employment Equity Data Report on Designated Groups 
(1981 Census of Canada), 1986. 

(819) 997-1094 
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1 55. 	Film & Video Artists (FAVA). 
Contact: 	Liz Stobbe 	 (403) 429-1671 

I56. Guild of Canadian Film Composers (GCFC) 
Contact: 	Glen Morley 	 (416) 929-9324 

I57. International Alliance of Theatrical Stage Employees 
and Moving Picture Operations of the U.S. & Canada (IATSE). 

I Contact: 	local presidents across Canada . 

58. Independent Film and Video Alliance 

I Contact: 	Michael Belsar, Martine Bauvageau 	 (514) 277-0328 

59. Innis Dagg, Anne 

I The 50% Solution, Why Should Women Pay for Men's Culture?,  1986. 

60. • Independent Film and Television Companies 

1 	61. 	Institute Québecois du cinéma: 
Contact: 	Andre Link 	 (514) 342-2340 

1 	62. Labour Canada 
Wages and Working Conditions in Canada, 1985  

II 	- 	63. 	Liaison of Independent Film & Television (LIFT). 
Contact: 	Robin Eecloo 	 (416) 596-8233 

- 

II 	
64. 	Life Size Women in Film 

Contact: 	Kathy Busby 	 . 	(902) 423-4486 

I 	 65. 	Manitoba Motion Picture Industries Association 
Contact: 	 (204) 783-5228 

111 	66. 	Mason, Joyce 
(416) 531-4898 

I 	67. Media Watch. 
Contact: 	Arlene Dernier 	 (416) 297-9750 

(416) 754-8700 

68. Ministry of Education 
Horizons  

69. Ministry of Skills Development, 
antact: 	Jennifer Bush 	 (416) 924-8701 
Training to Meet the Demands of the Service Sector. 
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76. 	National Film Board 
Contact: 	Jane Devine (514) 283-9000 

70. 	Montreal World Film Festival 
Contact: 	Maggie Letoque (514) 848-3883 

71. Motion Picture Distributors Association 
Contact: 	Millard Roth 

72. Moving Image & Sound Archives Division (MISAD) of the Public 
Archives of Canada. 
Contact: 	Carolyn Vachon 	 (613) 995-5138 

73. National Association of Broadcast Employees and Technicians, 
Association of Film (NABET) 
Contact: 	Linda Gardon, Elan Gay, 

Gordon Hunter (President) 	 (416) 536-4827 
Margarette Pyron 	 (416) 484-2600 

74. National Advisory Council (NAC) 
Contact: 	Anne Molgat 
Abstract of brief presented by the National Action Committee on the Status of 
Women to the Federal Cultural Policy Review Committee, Canadian Cultural  

• 	Development With Equity For Women, 1981. 

75. 	National Film Board 
Contact: 	Suzanne Chevigny 

Director of Employment Equity 
(514) 283-9391 

Other. 	Rena Fraticelli, (studio D) Chantal Paul, Josée Beaudet, 
Jane D'Arcy, Susan Trow 	 (514) 283-9333 

French: 	Arlette Dion-Blanchard, Marina Darveau (firiancial advisor). 
English: 	Dwight Claremont. 

Film/Video Canadiana. 1985-1986 

Employment Equity Program Report, 1988 
Equality and Access, A New Social Contract, 1987 

77. National Film Board -- Alberta 
Contact: 	Bonnie Thompson 	 (403) 495-3013 

78. Northwest Media Network 
Contact: 	Ànn Lynagh 	 (403) 424-0724 
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79. Ontario Arts Council. 
Contact: 	Dan Lander, David Craig 	 (416) 961-1660 

80. Ontario Civil Service Commission. - 
Contact: 	Dr. Elaine Toddress, Chairperson 	 (416) 965-2076 

81. Ontario Film Institute 
Contact: 	Gerald Pratley 	 (416) 429-4100 

82. Ontario Film Development Corporation. 
Contact: 	Louise Clark, Wendy MacKeigan 	 (416) 965-8393 

83. Ontario "Women's Directorate. 
Contact: 	Margo Trevellian, Joan Andrews, Shirley Fallen, 

Ann Richmond, Lynn Pilchilc 	 (416) 597-4500 

84. Reel West Digest  
Contact: 	 (604) 294-4122 

85. Saskatchewan Motion Picture Industry Association 
Contact: 	Marilyn Fox 	 (306) 525-9899 

86. Secretary of State, Women's Program 
Contact: 	Jackie Claxton, Susan Mayhew 	 (819) 994-3202 

87. 	Simon Fraser University -- 
Communications Department, British Columbia. 
Contact: 	Lyn Hissey (604) 291-3860 

88. Societé des Auteurs, Recherchistes, Documentalistes et Compositeurs 
(SARDEC) 
Contact: 	 (514) 526-9196 

89. Société General des Industries Culturelles de Quebec (SOGIC) 
Contact: 	Charles Denis 	 (514) 873-7768 

90. Statistics Canada 

87-204 Culture Statistics: Film Industry 
(Industry-based, data does not focus on individuals) 

87-208 TV Viewing in Canada 
(Average weekly viewing patterns by gender, demographic breakdown. Not directly 
relevant to proposed statistical profile) 
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87-505 Survey of Actors. Directors and Writers 
(Data almost ten years old) 

92-930 Worked in 1980 -- Employment Income By Occupation. 
(Most relevant occupational Category includes radio. Data is at least two years old.) 

72-002 Employment Earnings and Hours  
(Some industry breakdown but no data by speci fic type of occupation)  

87-532 Culture Statistics 
(Aggregate information for wages, salaries, etc.) 

87-527 Arts and Culture Statistical Profile  
(Mostly text — only very general statistics) 

89-503 Women in Canada: A Statistical Profile 
(Very general data) • 

71534  Women in the Workplace. Selected Data 
(Very general data) 

92-930 Population: Worked in 1980: Employment income by occupation  (some relevant data) 

93-151 Employment by occupational category. 1971. 1981. 1986  

• 91. Suissa, Daniéle 
Contact: 	 (514) 284 -2026; (514) 874 - 1641 

92. Syndicate des Techniciens et Techniciennes du Cinema et de la Video 
du Quebec (STCVQ) 
Contact: 	Michele Lemieux 	 (514) 288-4365 

Louise Mercheson 	 (514) 744-4989 

93. Telefilm Canada 
Contact: 	Robert Davidson 

Directory of the Canadian Film, TV and Video Industry  

Annual Reports  

Telefilm Canada's Investment in Production 

94. Television 
French Language Radio Canada, TVA, 4 Saisons, Radio Quebec. 

(514) 283-6363- 

- r—r—r- 
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95. Toronto City Film Office. 

96. Toronto Festival of Festivals. 
Contact: 	Maureen O'Donnell (416) 967-7371 

97. TV Ontario 
Contacts: 	Olga Kuplowska, Manager, Evaluation and Project Research; 

Barb Boyden, Writer and Producer: 
Betty Wei, Human Resources 	 (416) 484-2600 

98. Union des Artistes (UDA) 
Contact: 	 (514) 288-6682 

99. 	V-Tape 
Contact: 	Brendan Cotter 
Information and Distributing Services for Artists 

(416) 863-9897 

100. Vancouver Women in Film. 
Contact: 	Barbara James, Debbie Janson, Fiona Jackson 	(604) 666-3838 

101. Women in Focus, Vancouver, B.C. 
Contact: 	Julie Warren 	 (604) 682-5848 

102. Women's Art Resource Centre 
Contact: 	Irene Packer 	 (416) 324-8910 

103. York University 
Contact: 	Peter Morris 	 (416) 736-5149 

(X 2169) 

104. -Yorkton Short Film and Video Festival 
Contact: 	Mavis MacDonald 	 (306) 782-7077 
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