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Part 1

PROGRESS REPORT 1979/80
SUMMARY

TRAINING AND DEVELOPMENT

Employees are aware of the fact that training and development
courses are available. This year, 28 female employees and 24

male employees have requested training and development. The min-
istry has been able to grant training and development to 18 fe-
male employees and 15 male employees. The courses taken will prove
beneficial as they were related either to skill improvement (short-
hand) or to career advancement.

PROMOTIONS

A total of 10 employees (6 women and 4 men) have been promoted
this year. The promotions of female employees are:

Two employees from the 8I-02 to
the SI-03 level.

One employee from the AS-03 to-

)
{
{
the AS-04 level. ) Reclasgsification due to increased
One employee from the AT group ( responsibilities. Formal train-
to the AS-03 level. ) ing was provided in these cases.

( _

)

(

)

(

One employee from the CR group
to the PE-01 level.

One employee from the SCY¥-02 to
the SCY-03 level.

DEVELOPMENTAL POSITIONS

We have been able to offer career advancement to two of our female
employees who were promoted from the administrative support to the
officer level. The Ministry considers this achievement to be of
the utmost importance and will try to maintain this activity in
the future.

COUNSELLING

The two officers in charge of counselling, (one female employee

and one male employee - staffing officers) because of their avail-
ability and their commitment to the program, have gained the con-
fidence of all employees of th& Ministry, thus contributing to its
success. 60% of all women have sought counselling during the fis-
cal year 1979/80 and the Ministry anticipates greater participation
for the fiscal year 1980/81.




MANAGEMENT AWARENESS

The Ministry, through bulletins and memoranda, "has promoted man-

- agement awareness. All managers and employees are familiar with the
Equal Opportunlty for Women program as is demonstrated by the
percentage of employees taking advantage of our counselllng sessions
and we are assured of their continued commltment -

SELECTION BOARDS

We are assured of the partlclpatlon of female employees at Selec-
tion Boards. Our staffing officers (one ‘male employee and one fe-
male employee) are aware of the- Mlnlstry s decision to always have
a female employee as Member of the Selection Board. One woman was
present at every Selection Board held this year.

CLASSIFICATION

The Classification Section has looked at all job descriptions of
secretaries in the Ministry. Following this review, three posi-
tions were upgraded from SCY-02 to SCY-03. Only one employee was
promoted as the other positions were vacant. These two positions
were subsequently staffed at the higher level. ~

FIVE-YEAR PLAN | |
The Ministry has continued with the implementation of all activi-

ties mentioned in the five-year plan. Progress to date is satis-
factory. :

MONITORING

The E.O.W. program was monitored by the Chief of Personnel and
the Director of Corporate Services. Throughout the year, meetings
have been held to discuss activities and. evaluate progress.
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM - 1979/80
PROGRAMME DE L'EGALITE D'ACCES A L'EMPI O POUR LA FEMME

Ratonale/Explication

meTﬁ“ﬂ“@3'4OZ of our female employees in the senior executive, scientific and profes-
sional, administrative and foreign services and technical categories undertake formal
training and development.
- To have 602 of our female employees in the administrative support category undertake
formal training and development.
- To have one female employee at the senior level follow a Special Development Program

- - CAP—SMDP =TT,
Action Plans {Actities, Scheduling, Responsibility (,nnlrc.'s) \ ’ > )

Plans d'action {activités, échéanciers, centres de responsabilité)
- To continue to ensure that follow-up action is taken regarding the recommendations

made in employee appraisal reports in the areas of training and development.

- To explore training possibilities for employees working in the areas where no
training and development have been recommended.

- To organize information sessions on training and development opportunities for
the support staff.

-~ To identify potential female candidates for Specilal Development Programs and to
make representation to the Executive Committee.

Evatuaton Critenia/Criteres d évaluittion
- As per the appraisal reports and individual contacts, what is the proportion of
men and women who have shown interest in training and development?

-~ How many requests have we been able to answer?

- What is the proportion of men and women in the senior executive, scientific and
professional, administrative and foreign services and technical categories who
have undergone training and development?

- What is the proportion of men and women in the administrative support category
who have undergone training and development?

- What is the proportion of men and.womén at the intermediate and senior levels
who have been identified for Special Development Programs. How many women were
accepted?

Evaluation/Evaluation

- As per the appraisal reports and individual counselling, 52 employees have shown
interest in training and development. Here is a breakdown of interested employees
per category:
sX AS SI CR-ST
1 male 9 female 20 male 1 female 18 female 3 male

- 747 of employees' requests have been satisfied. Here are the details:
sX AS SI1 CR~-ST
1007 M. 100% F. 70Z M. 0% 477 F. 667 M.

- One male employee was identified for a Special Development Program. His request
was subsequently turned down.

TB/CT 310133 (Rev, 12/77)
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

1979/80
PROGRAMME DE L’ EGALITC D’ ACCES A L'EMPI OI POUR LA FEMME

Ratinain/E x;)lu mon

Objuctive/Objrctt-
- To improve career development opportunities for employees in ES, AS, and SX groups.

~. To increase the female participation in selection processes (as candidates or
Board members). : :

Action Plans {Actvities, Scheduling, Responsitulity Centres)
Plans d’action {activités, echéanciers, centres dc rcsuonsnlnlm } .
- To identify female employees who have the potential to f£ill positions at
a higher level.

- To encourage flexibility in defining the sgelection criteria for competitions
in order to eliminate any artificial barriers.

- To consider the possibility of inviting a woman to act as a Selection Board
member, for all competitions held in the Ministry,

Evaluation Crllul l/Cmuws o rv.mmlum

- How many competitions were held at the Ministry7 Following these competitions,
proportion of men and women who were promoted?

- What were the group and level of the positlons filled by women?

What was_the proportion of men and women identified in Data Stream searches?

- What was the pertentage of.competitions for which a woman acted as an:
official Selection Board member? :

Evaluation/Evaluation )

- Of the three positions that were staffed in.the ES, AS and SX groups, only
the SX position can be analysed. The AS-07 and AS—O6 positions were staffed
with two men who were entitled to a statutory priority. One man was appointed .
to the SX position. . '

- Not applicable.’

- Of the candidates identified in the Data Stream search, 987 were men and 27
were women. This can be explained by the fact that the Ministry was 1ooking
for someone with an engineering background

-~ For the. competition in question, one woman (33 37) and two men (66. 67) acted
as official Selection Board members.

TB/CT 310 133 (Rev. 12770)
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EQUAL OPPORTUNITIES FOR WOMEN "ROGRAM
PROGRAMME DE L'EGALITE D'ACCES A L’EMPI )l POUR LA FEMME 1979/80

Ravonale € xphcation

Objective/Ohject!

- To explore the possibility of creating developmental positions in the
Administrative and Foreign Services Category.

Action Plans {Activities, Scheduling, Hl."'.u()mihihlv Conlres)
Plans d'actiun lactivites, échéanciers, centres de respronsabilite)

Identify areas where developmental positions could be established.

Identify a training program applicable to each of these positionms.

Identify interested female employees of the Ministry who have the potential
to be appointed to such positions and provide them with suitable training.

- When a vacancy occurs in an identified area, establish the developmental
position and consider the employee who have been designated.

Evaluation Critena/Criterus «f' évahranion
- What were the areas identified?

- How many female potential employees were identified? How many of these have
undertaken training?

- How many developmental positions were created?

- How many of these positions were filled by women?

\

Evaluannn/Evatuition
- We have examined all areas within the Ministry where the creation of developmental

positions would be feasible. The Administrative and Foreign Service category was
found to be suitable for this purpose. The services areas within Corporate Services
Branch, more specifically Finance and Persomnel, have been identified.

- Two female employees have been identified. Both were at the CR-05 level and have
terminated formal training courses.

- The Ministry has created one developmental position in Personnel and one woman was
promoted from the CR-05 level to the PE-0l level, and suitable training was provided
to her. As far as the other woman was concerned, she has won a competition at the
FI-01 level in another Ministry.

TB/CT 310 133 (Rev, 12/79) . 5
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1979/80

[QUAL OPPOHTUNITIES FOR WOMEN P ROGRAM

PROGRAMME DE L EGALITE D’ ACCES A L’EMPI Ol POUR LA FEMME

' Wllonnlul{ixp'u ition

Obje / it
Mo Whve 30% of competitions to staff positions in-the administrative support. category

processed by way of manual inventory..

- To have 807 of the employees in the administrative support category meet with the
officer responsible for the.counselling program. ;

- To ensure the validity of support staff job data and of position classification

levels by _reviewing 507 of all ijob descriptions.

Action Plans [Activities, Seheduling, Responsibibity ( fnlres)
Plans d’action (uctwites, échéanciees, centres de responsabuliti)

- To contact individually all employees not included in the inventory.

- To maintain the current participation rate in the area of counselling thrOugh verbal
or written contacts with the employees.

- To maintain liaison with officers responsible for the classification review of
all secretarial positions.

- To promote the use of the manual inventory for recruitment at the junior level of
the administrative and foreign services category and at the level of the administra-
tive support category. : : : : :

- To encourage the use of the inventory by identifying_the employees. who have
potential and by encouraging them to take developmental courses.

Evaluation Crrtena/Criteres d'evaludtion
- How many competitions were dome by way of manual inventory?

- How many women were appointed as a result of this process?

- Proportion of men and women in the administrative support category who seeked
counselling.

- As a result, how many women have takenntraining courses?
~ How many positions were reviewed by the Classification Section?

- How many women were promoted as a result of the classification review?

Evalua(mn/Evquahon
- There was only one instance where the use of the manual inventory was appropriate.

In this:case, one woman was appointed at the CR-05 level. (acting appointment for
a period of three months). This assignment has proven beneficial as-it provided
the employee with the opportunity. of acquiring experience in.the field of budget
and allotment.control,

337 of men and 66% of women in-the administrative support category have sought
counselling. ‘ : '

327 of women in the administrative'support category have taken training courses.

- The Classification Section has now completed its review of all secretarial positions
in the Ministry (22 positions were reviewed).

TB/CT 330-133 (Rev. 12/79)
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~ As a result of this review, three secretarial positions were upgraded.
Only one position was encumbered at the time and the female incumbent
was promoted to the full level of the position. The two other positions
have been staffed at the upgraded level (SCY-03).

'
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EQUAL OPPORTUNITIES FOR WOMEN I'OGRAM 1979/80
PROGRAMME DE L'EGALITE D’ACCES A L'EMPI OI POUR LA FEMME :

Ratronales L xplication

Objechive/Onjectd
- To increase the dissemination of information to employees and managers
regarding the Equal Opportunities for Women Program.

Action Plans (Actvitins, Schisduling, Respronsibility Centres)
Plans d’action {activites, échéanciers, centres du responsabilits)

- To conduct three information sessions throughout the year.

- To invite a PSC Representative to explain the Program.

- To present films on career orientation for women.

- To include documentation on the EOW Program in the Hinistry}s Orientation Program.

- To distribute documentation to women on all matters related to training, promotion
opportunities and the merit principle.

Evaluation Critena/Critties d'évaluation

- How many sessions have been conducted?
- What was the rate or participation in these sessions?

~ To assess the interest shown in the above-mentioned activities and to
evaluate the results.

]
Evaluauon/Evaluation

- Because of the fact that many employees in the administrative support category
have made good use of our counselling program, the Ministry decided not to hold
general information sessions to increase the dissemination of information to
employees and managers regarding the Equal Opportunity for Women Program but
rather to concentrate on personal interviews. The two staffing officers in the
Ministry, one male - one female, have provided counselling on career or other matters
to 337 of all male employees and 60% of all female employees. During the year, all
female employees have been kept informed of the activities related to the program.
Documentation on subjects such as day care, etc. was also circulated to all women.
We are confident that, within the Ministry, all employees are adequately informed
of the program.

TB/CT 110 133 (ftev. 12/770)
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TABLE 1 - TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY,
OCCUPATIONAL GROUP AND SUB-GROUP

{Full-Time, indeterminate Employees on Strengtn or
Temporarlly Struck-Off Strength)

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

GROUPE ET SOUS-GRCUPE D'OCCUPATIONS

(Empioyé(e)s A plein temps, nommé(ejs pour une période indetermenée et
porté(e)s & 1'effectif ou rayé{e)s temporairement de i"effectif)
1 )

As Of/Au

oate: 31/12/79

of
Pace 1 de 5

Category and Group
or Sub-Group

No. of Men

No. of Women

Totati

% of Men in Category
and Group or Sub-Group

% des hommes dans la

% of Women in Categery
and Group or Sub-Group

% des femmes dans la’

Fof Total Men
in Department

%de tous les hommes

E of Totai Women
in Department

% de toutes les femmes

CATEGORIE

Catégorie et ‘groupé Nbre d’hommes Nbre de femmes ca;ig:)eriseoits_lgerg:;:pe ca;ig?:';ii_igerg:;x;pe au ministére au ministére
Ou sous-groupe (A) | (c) {A) x 100 . (B) x 100 A) x 106 {(B) x 100
© {C) &% ®)
SENIOR EXECUTIVE
LA HAUTE D!RECTION .
SX 18 1 19 94.7% 5.3% 23.7% 1.5%
SCIENTIFIC AND
PROFESSIONAL
SCIENTIFIQUE ET
PROFESSIONNELLE
| GROUPS/GROUPES
ES 8 2 10 80.0% .20.0% 10.5% 2.8%
LS 0 2 2 0.0% 100.0% 0.0% 2.8%
PC 1 0 I 100.0% . 0.0% 1.3% 0.0%
EN 1 0 1 100.0% 0.0% 1.3% 0.0%
CATEGORY TOTAL _
TOTAL DE LA 10 4 14 71.4% 28.6% 13.1% 5.8%

TB/CT 330-131 (11/77)
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TABLE 1 — TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY,
OCCUPATIONAL GROUP AND SUB-GROUP

(Full-Time, Indeterminate Employees on Strength or
Temporarily Struck-Off_Strength)

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

GROUPE ET SOUS-GROUPE D'OCCUPATIONS

(Empioyé(e)s & pleln temps, nommé(e)s pour une periode ingéterminée et
porté(e)s & I'effectif ou rayé(e)s temporairement de l'effectif)

As Of/Au

Date: 31 /12/79

~t
Page 2 de 5

Category and Group
or Sub-Group

No. of Men

No. of Women

% of Men in Cateqory
and Group or Sub-Group

% ot women in Category
and Group or Sub-Group

% of Total Men
in Department

%of Total women
in Department

TOTAL DE LA
CATEGORIE

Categorie et groupe Nbre g*hommes Nbre de femmes Totai ?;Z;;?emeT?: g,a,_)n:;: ?;td:gsof:?:ﬁ: 3?23; % de tous ‘es hommes %Zae toute‘snl_eszgre?mes
ou sous-groupe ou le sous-groupe ou le sous-groupe au ministére au minis
(A) (B} (C) % x 100 %x 100 %%% x 100 {g}_x 100
ADMINISTRATIVE AND
FOREIGN SERVICE
ADMINISTRATIVE
ET DU SERVICE
EXTERIEUR
GROUPS/GROUPES
AS 35 11 46 76.1% 23.9% 46.0% 16.0%
PE 3 2 5 60.0% 40.0% 3.9% 2.8%
FI 2 1 3 66.6% 33.3% 2.7% 1.5%
Is 1 3 4 25.0% 75.0% 1.3% 4.3%
CS 1 0 1 100.0% 0.0% 1.3% 0.0%
PG 1 0 1 100.0% 0.0% 0.0% 1.5%
CATEGORY TOTAL 42 18 60 70.0% 30.0% 55.3% 26.0%

TB/CT 330-131 (11/77)
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TABLE 1~ TABLEAU 1

DISTRIBUTION OF MEN ;AND WOMEN BY CATEGORY,
OCCUPATIONAL GROUP AND SUB-GROUP

(Full-Time, indeterminate Employees on Strength or
Temporarlly Struck-Off Strengtn)_

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

GROUPE ET SOUS-GROUPE D'OCCUPATIONS

(Empioyé(e)s 3 plein temps, nommé(e}s pour une période indéterminée et
porté(e)s 3 I'effectif ou rayé(e}s temporairement de I'effectif)

As Of/Au

31/12/79

Date:

Page 3 g; 5

Category and Group
or Sub-Group

No. of Men

No. of Women

% of Men in Category
and Group or Sub-Group

% des hommes dans la

% of Women in Category

and Group or Sub-Group
% des femmes dans la

% of Total Men
©in Department

% de tous les hommes

% of Total Women
in Department

% de toutes les femmes

TOTAL DE LA
CATEGORIE

: Total -
Categorie et groupe Nbre d’hommes Nbre de femmes 2 ca;éug?::ozts:rggopuepe c‘;??e“:oits';rg‘:pzpe au ministére au ministére
ou sous-groupe
(A) (B) (C) i_é{ x 100 % x 100 %ﬂ) x 100 (B) x 100
D) - =23
TECHNICAL
TECHNIQUE
GROUPS/GROUPES .
ST 0 4 4 0.0% 100.0% 0.0% 5.8%
CATEGORY TOTAL 0 4 4 0.0% 100.0% 0.0% ) 5.8%

TB/CT 330-131 (11/77)
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DISTRIBUTION OF MEN AND WOMEN BY CATEGORY,

OCCUPATIDNAL GROUP AND SUB-GROUP

TABLE 1 — TABLEAU 1

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

GROUPE ET SOUS-GROUPE D'OCCUPATIONS

As Of/Au
f
(Fult-TIme, Indeterminate Employees on Strength or (Empioyé(e)s a plein temps, nommé(e)s pour une période indéterminée et Date: 31/1 2/7 9 Page 4 g. 5
Temporarily Struck-Oftf Strength) porté(e)s A I'effectif ou rayé(e)s temporairement de I"effectif)
% of Men in Category % of women in Category
Category and Group d oup or SUb-G % of Total Men % of Total Women
or Sub-Group No. of Men No. of Women and Group or Sub-Group and Group or Su roue in Department In Department
. % des hommes dans fa % des femmes dans la -
Categorle et groupe Nbre d’hommes Nbre de femmes Total catégorie et e groupe catégorie et le groupe %de tous ies hommes % ae toutes les femmes
ou sous-groupe ) ou e sous-groupe ou fe sous-groupe au ministére au ministére
(R) (8) <) {A) x 100 (B) x 100 %g; x 100 {E} x 100
(C) (C)
ADMINISTRATIVE
SUPPORT
SOUTIEN
ADMINISTRATIF
GROUPS/GROUPES
CR 4 20 24 16.7% 83.3% 5.3% 29.0%
ST-SCY 0 20 20 0.0% 100.0% 0.0% 29.0%
ST-0CE 0 1 1 0.0% 100.0% 0.0% 1.5%
ST-TYP 0 1 1 0.0% 100.0% 0.0% 1.5%
CATEGORY TOTAL 4 42 46 8.7% 91.3% 5.3% 60.9%
TOTAL DE LA
CATEGORIE -

TB/CT 330-131 (11/77)
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TABLE 1 — TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY,

OCCUPATIONAL GROUP AND SUB-GROUP

(Fhu-Tlmn, indeterminate Employees on Strength or
Temporarliy Struck-Off Strength)

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,
GROUPE ET SOUS-GROUPE D'OCCUPATIONS

(Employé(e)s A plein temps, nommé(e)s pour une période inaéterm{née et
portéfe)s & 1'etfectif ou rayé(e)s temporairement de i'effectif)

As Of/Au

Date: 31/12/79 -

of
Page D . de

Category and Group
or Sub-Group

Categorla et groupe
Ou Sous-groupe

No. of Mean
Nbre d'hommes

(A)

3\
No. ot Women

Nbre de femmes:

(8B)

Total

©)

% of Men in Category
and Group or Sub-Group

% des hommes dans la
catégorle et le groupe
ou le sous-groupe

}é\'}xloo

% ot Women in Category .
and Group or Sub-Group

% des temmes dans la
catégorie et le groupe
ou le sous-groupe

%xloo

% of Total Men
in Department

% de tous les hommes

au ministére

{_e;-x 100

%ot Total Women
in Department

% de toutes les femmes

au ministére
(B) x 100
(ET

OPERATIONAL
DE L'EXPLOITATION
GROUPS/GROUPES

GS-STS

GS-MES

100.0%

100.0%

0.0%

- 0.0%

1.3%

-1.3%

0.0%

0.0%

CATEGORY TOTAL

TOTAL DE LA
CATEGORIE

100.0%

0.0%

TOTAL — ALL
CATEGORIES & GROUPS
OR SUB-GROUPS

TOTAL — CATEGORIES
ET GROUPES OU
SOUS-GROUPES -

76

(D)

69

(E)

145

52.4%

47.6%

100.0

100.0

TB/CT 330-131 (11/77)

Source

MOSST's Establishment listing
Liste des effectifs du MEST -

of December 31, 1979
le 31 décembre’ 1979




TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

(Employé(e)s & plein temps, nommé(e)s pour une période indeterminée ¢

{Full-Time, Indeterminate Employees on Strength or Temporarly
porté(e)s & I'effectif ou rayé(e)s temporairement de I'effectit)

Struck-Off Strength)

) Group or Sub-Group/Groupe ou sous-groupe ‘As Ot/Au
* Technologlcal Institute Recruitment Level/Niveau de recrutement des dipidémes d'instituts de technologie Date:
**administrative Trainee/Stagiaire en administration SX ’ 31/ 12 /7 9
I % of Total Men in % of Total Women in
No. of Men No. of Women % of Men in Level « . Group or Sub-Group Group or Sub-Group
Totai - rof Women 1n Level .
Level Nbre d’hommes Nbre de femmes % des hommes % ‘ % de tous les hommes du % de toutes les femmes du
Niveau au niveau gssnﬁ:;r:es groupe ou sous-groupe groupe ou sous-groupe
(V) (W) (X} (V) x 100 (W) x 100 (V) x 100 {w) x 100
(X) (X) ) [¥v4)
00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT}
(| ot 9 1 10 90.0% 10.0% 50.0% 100.0%
| 02 7 0 7 100.0% 0.0% 38.9% 0.0%
U o3 2 0 2 100.0% 0.0% 11.1% 0.0%
1l oa
05
06
07
08
20 (T.LLR.L)*
(N.R.D.1.T.)*
21 (AT IN GROUP)**
{AT DANS LE
GROUPE)*+
(UNKNOWN)
{(INCONNU)
TOTAL IN GROUP
OR SUB-GROUP 18 1 19 94.7% 5.3% ,
TOTAL DU GROUPE 100.0 . 100.0
OU S0US-GROUPE
(Y) (2)
source  MOSST's Establishment listing of December 31, 1979
i ' ' - & e 1979
TB/CT 330-132 (11,77) Liste des effectifs du MEST le 31 décembr '




DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

(Fuli-Time, Indeterminate Employees on Strength or Temporarity

Struck-Off Strength)

> Technolog‘Ical Institute Recruitment Level/Niveau de recrutement des dipidmés d'instituts de techhologie

TABLE 2 — TABLEAU 2

(Empioyé(e)s A plein temps, nommé(e)s pour une période indeternmnée «

REPARTITION DES HONiMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

porté(e)s & 'effectif ou rayé(e)s temporairement de I'effectif)

Group or Sub-Group/Groupe Qu 5Qus-groupe

As Of/Au

Date: 2
f'AdmInlstratiye Trainee/Stagiaire en administration . ES ) 31/1 /7 9
% ot Total Men in % of Total Women in
. No. of Men No. of Women % of Men in Level % of Women in Level Group or Sub-Group Group or Sub-Group-
" Level Nbre d'hommes Nbre de femmes Total % des hommes % des femmes % de tous les hommes du % ge toutes les femmes du
. - Niveau au niveau 'au niveau groupe ou sous-groupe groupe ou sous-groupe
(V) (w) {X) (V] x 100 (W) x 100 {V) x 100 {w) x 100
) xX) . (4 .
00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT) -
‘o1
02
03
04 0. 1. 1. 0.0% 100.0% 0.0% 50.0%
05 2 0 2 100.0% 0.0% 25.0% 0.0%°
06 4 1 5 80.0% 20.0% 50.0% 50.0%
07 1 0 1 100.0¢% 0.0% 12.5% 0.0%
08 1 0 1 100.0% 0.0% 12.5% 0.0%
20.(T.1.R.LO*
{(N.R.D.I.T.)*
.21 (AT IN GROUP)** ~
’ (AT DANS LE
GROUPE)**
= (UNKNOWN) -
(INCONNU)
TOTAL IN GROUP '
OR SUB-GROUP 8 2 10 80.0% 20.0% "100.0 100.0
TOTAL DU GROUPE . :
QU SOUS-GROUPE ~
Y) (z)

TB/CT 330-132 (11/77)

Source

MOSST's Establishment 1isting of December 31, 1979

Liste des effectifs du MEST - le 31 décembre 1979
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DISTRIBUTION OF MEN AND WOMEN
8Y GROUP OR SUB-GROUP BY LEVEL

{Full-Time, Indeterminate Empioyees on Strength o Temposarily

Struck-Qff Strength}

TABLE 2 - TABLEAU 2

(Empioyé(e)s A plemn temps, nommé(e)s puur une période tnaetermunée .

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

porté(e)s a 1'effectif ou rayé{e}s temporairement de i'effectif)

Group or Sub-Group/Groupe ou Sous-groupe As Ot/Au
* Tecnhnoiogical tnslitute Recruitment Level/Niveau de recrutement des dipldomés d'instituts de technoiogie . Date:
*sadministrative Trainee/Staglaire en aaministration LS ’ 3 1/12/7 9
>t f % ot Totai Men in % of Total Women in
No. of Men No. of Women ‘£of Men in Levet T of Women 1n Level Group or Sub-Group Group os Sub-Group
ta)
Level Nbie d’hommes Nbre de femimes Tota % des hommes % des femmes ¥ de tous les hommes du % ae toutes fes temmes du
Niveau au niveau ”au niveau groupe ou sous-groupe groupe ou sous-groupe
V) w) (X) (V) x 100 W) x 100 (V) x 100 (W) x 100
: (X} (X} (yY)
:
| 00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT)
F
1 o1
]
92 0 1 1 0.0% 100.0% 0.0% 50.0%
o3 0 1 1 0.0% 100.0% 0.0% 50.0%
F o4 . .
|
05
06
07 ) ,
a8 '
20 (TUA.R.L)*
{N.R.O.1.T )~
21 (AT IN GROUP)**
(AT DANS LE
GROUPE)**
{(UNKNOWN}
(INCONNU)
TOTAL N GROUP
OR SUB-GROUP
TOTAL DU GROUPE 0 2 2 0.0% 100.0% 100.0 100.0
OU SOUS-GROUPE
(v} (2)
< . - .
°ure® MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST ~ 1 &
To/CT 330-132 (11,77) e 31 décembre 1979




TABLE 2 — TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN ' ' : : ~ REPARTITION DES HOMMES ET DES FEMMES
BY GROUP OR SUB-GROUP BY LEVEL . PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(e)s A pleu: temps, nommé(e)s pour une période ndeternunée

(Fuli-Time, indeterminate Employees on Strength o1 Temporarty
parté(e)s & 1'effectit ou rayé(e)s temporarement de I'etfectit)

Struck-Ott Strength)

. Group or Sub-Group/Gioupe ou sous-groupe As Ot/Au
* Technological institute Recruitment Level/Niveau de recrutement des diplomes d'instituts de technotogie ‘ . Date: -
'« 'Admlnlstrative Trainee/Stagiaire ea administration ¢ PC 3 1/12 /7 9
No. of M No. of W % of Total Men in % ot Total Women tn
0.0 en 0.0 omen %4, . b-G
Totar .ot Men In Level B ot Women in Level Group or Sub-Group Group o1 Su roup
Level Nbre d'hommes Nbre de femmes % des niommes % des temmes % de tous les hommes du % de toutes les temmes :u
Niveau gu niveau au niveau groupe ou sous-groupe groupe ou sous-group
) ' W) (X} (V) x 100 (W) x 100 (v} x 100 : (w) x 100
. X _ x) . ~) [ta) ‘
00 (DEVELOPMENTAL)| ' ' : ‘ |
(PERFECTIONNE- . : ) |
MENT) ‘
ol - . |
02 - - -
b o
D 03 o | o : : . . : |
04 : 1 0 . 1 100.0% 0.0% 100.0% 0.0% |
05 :
06
o7
. 08 ~
20 (TA.R.L)*
(N.R.D.LT)" ‘ . B
21 (AT INGROUP)**
(AT DANS LE
GRDUPE)**
(UNKNOWN) . R .
(INCONNU) . N
TOTAL IN GROUP 1 0 1 100.0% 0.0%
OR SUB-GROUP 100.0
TOTAL DU GROUPE ' 100.0 :
OU SOUS-GROUPE
(Y} {(2) J
Source 1 . . .
urce. MOSST's Establishment listing of December 31, 1979
Liste des effectifs du ME - &
fe8/CT 330-132 (11/77) — - ..,s_ll_'“ le 31 decembre __%379__——-———-
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DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUF BY LEVEL

(Full-Time, Indeterminate Employees on Strength or Temiporarity

Struck-Ott Strength)

* Technologlcal institute Recruitment Level/Niveau de recrutement des diplomeés d'instituts de technologie

=+ admlnlstrative Trainee/Stagiaire en adminlstration

TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

{Employé(e)s A plew temps, nosnmé(e)s puur une période Indeterminée ¢
porté(e)s a I'effectit ou rayé(e)s temporairement de t'effectif)

EN

Group or Sub-Group/Groupe Ou sous-groupe

As Ot/Au

Pate: 31 /12/79

Level

Niveau

No. of Men

Nbre d*’honimes

V)

No. of Wornen

Nbre de femmes

(W)

Total

(x)

% of Men in Level

% des hommes
au niveau

(V) x 100
{(X)

% of Women 1n Level

% des temmes
au niveau

(W) x 100
(X)

% ot Total Men in
Group or Sub-Group

% de tous les hommes du
groupe ou sous-groupe

(v} x 100
)

% ot Total Women in
Group or Sub-Group

% ge toutes les temmes du
groupe ou sous-groupe

(W) x 100
zy

(PERFECTIONNE-
MENT)

II.')l

2
=
[Oo3

o4
05
06
o7
o8

20 (TA.R.L)*
(N.R.D.I.T)*

21 (AT IN GROUP)**
(AT DANS LE
GROUPE)**

(UNKNOWN)
(INCONNU)

00 (DEVELOPMENTAL)|

100.0%

100.0%

TOTAL IN GROUP
OR SUB-GROUP

TOTAL DU GROUPE
OU SOUS-GROUPEL

(v}

(2)

100.0%

100.0

100.0

TB/CT 330-132 (11/77)

Source

MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979




DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

(Full-Time, Indeterminate Employees on Strength or Jemporanily

Struck-Oft Strength)

* Technological institute Recruitment Level/Niveau de recrulement des dipiomes dinstituts de lechnol'ogie'

TABLE 2 — TABLEAU 2

(Eleoye(é)s A plein temps, nommé(2)s pour une période naeterminée «

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

porté(e)s & 'effectit ou rayé(e)s temporairement de I'etfectit)

]Group or Sub-Group/Groupe ou suus-groupe

As Ot/Au

s agministrative Tralnee/Staglaire en admlnlstrat\ion AS Date: 31/l 2/7 9
¥ of Total Men 1n % of Total Women
No. of Men No. ot Women % of Men In Level - . ) Group or Sub-Group Group or Sub-Group
Totat N ©of wWomen in l~_evel . K
Level Nbre d’'hommes Nbre de femines % des hommes % des temmes ¥ de tous les hommes du % de toutes les femmes au
Niveau au niveau ) au niveau groupe ou sdus-groupe groupe Du sous-groupe
" v W) x) % x 100 (Q)ﬂ('_)l x 100 %‘; x 100 (W) x 100
00 (DEVELOPMENTAL) N
{(PERFECTIONNE- .
MENT) - .
01 1 1 2 50.0% 50.0% . 2.9% . 9.1%
' 02 . 2 ' 1 3 66.6% 33.3% 5.7% - 9.1%
S 03 0 1 1 0.0% 1100.0% 0.0% 9.1%
) 04 3 3 6 50.0% 50.0% 8.6% 27.2%
05 4 3 7 57.0% 43.0% 11.4% 27.2%
: 06 4 0 4 100.0% 0.0% 11.4% 0.0%
07 20 2 22 91.0% 9.0% 57.1% 18.2%
08 1 0 1 100.0% 0.0% 2.9% 0.0%
20 (TA.R.L)*.
(N.R.D.ILT)*
21 (AT INGROUP)**
{AT DANS LE
GROUPE)**
(UNKNOWN)
(INCONNU)\
Z%EAL iN GROUP .
UB-GROUP 35 11 4 ' 23.9%
TOTAL DU GROUPE 6 76.1% 100.0 100.0
OU SOUS-GROUPE .,
(¥) (z)
—)

TB/CT 330-132 (11/77)

source MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979
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DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

(Full-Time, Indeterminate Empioyees on Streagth or Yemporarnity

Struck-Oft Strength)

* Technological tnstitute Recruitment tevei/Nivesu de recrutement des dipiomeés d’instituts de technologie

**« aAdministrative Trainee/Stagtaire en administration

TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Empioyé(e)s & plemn temps, noimmeé(e)s pour une période thdeterminée ¢
porté(e)s A i‘eftectil ou rayé(e)s temporarrement de t'etfectif)

PE

Group or Sub-Group/Gioupe ou sous-groupe

As Of/Au

Date:  31/12/79

No. of Men

No. of Wornen

% of Men in tevel

% of wWomen in Level

% of Totat Men in
Group or Sub-Group

b0t Total Women in
Group or Sub-Group

Level Nbre d’hommes Nbre de femmes Totai - % des hommes % des 1 % de tous les hommes du % de toutes les femmes du
au niveau +des _emmes groupe ou sous-groupe groupe ou sous-groupe
Niveau au niveau
(V) (W) (X) (V) x 100 (W) x 100 V) x 100 (W) x 100
3] <) %% [¥4)
00 (DEVELOPMENTAL)
(PERFECTIONNE- .
MENT)
F'm 0 1 1 0.0% 100.0% 0.0% 50.0%
|, 02 0 1 1 0.0% 100.0% 0.0% 50.0%
03 1 0 1 100.0% 0.0% 33.3% 0.0%
f! oa 1 0 1 100.0% 0.0% 33.3% 0.0%
05 1 0 1 100.0% 0.0% 33.3% 0.0%
06
07
oa
20 (T.A.R.L)*
{N.R.D.1.T)*
21 (AT INGROUP)**
{AT DANS LE
GROUPE)**
{UNKNOWN)
(INCONNU)
TOTAL IN GROUP
OR SUB-GROUP 3 2 5 60.0% 40.0%
TOTAL DU GROUPE 100.0 100.0
OU SOUS-GROUPE
) (2)

TB/CT 330-132 (11/77)

source. MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST -~ le 31 décembre 1979

———




TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN ‘ REPARTITION DES HOMMES ET DES FEMMES

BY GROUP OR SUB-GROUP BY LEVEL . PAR GROUPE OU SOUS-GROUPE PAR NIVEAU
(Full-Tlmc indeterminate Employees on Strength o1 Tempoiarily (Employé(e)s 3 plein lemps nomme(e)s pour une période ,"dete,m,,,ée '
Struck-Off Strength) . . porté(e)s 6 I'effectif ou rayé(e)s temporalrement de t*effectit)
B Group or Sub-Group/Gioupe ou sous-groupe : As Of/Au
* Tecnnologlcal Inshtute Recruitment t_evel/Niveau de recrutement des diptémes dinstitutls de technoiogte I Date:
**Administrative TraineesStaglaire en aaminlistration F : . ’ 31/12/7 9
No. of M N ‘W % of Totat Men in % of Total Women 1n
0.0 en 0.0 omen %+, . . b-Grou
. Total % of Men in Levet % of Women in Levet Group o.v Sub-Group Group ?v Su p
Level Nbre d*hommes Nbre'de teiames % des hommes % des % de tous les hommes du % ae toutes les lemmes du |
au niveau tdes lemmes groupe ou sous-groupe groupe ou sous-groupe |
Niveau au niveau ) |
V) (W) (xX) (v} x 100 (W) x 100 (V) x 100 ~ (w) x 100 ;
(X) (X) ) 2) |
: - |
00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT) ]
o1 '
'}
02 . : .
[ S . - ) . . i s
Pos : 1 , 1 2 ' 50.0% ) 50.0% 50.0%" : 100.0%
04 ’ ) . . .
0s 1 . 0 - 1 100.0% 0.0% 50.0% 0.0%
06 :
07
.08

20 (T.I.R.L)*
(N.R.D.L.T))*

21 (AT IN GROUP)**
(AT DANS LE
" GROUPE)**

(UNKNOWN)
(INCONNU) : ) .

TOTAL IN GROUP

| OR SUB-GROUP 2 1 3 66.6% 33.3% 100.0 100.0

TOTAL DU GROUPE
OU SOUS-GROUPE

(Y} (2)

Source MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979

TH/CT 330-132 (11/77)
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DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

(Full-Time, Indeterminate Employees on Strength or Temporarly

Struck-Off Strength}

¢« Technotogical Institute Recruitment Level/Niveau de recrutement des diplomeés d'instituts de technologie

**» administrative Tralnee/Staglaire en administration

TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(e)s A plein temps, nommé(e}s pour une pérrode tndetesminée «
porté{e)s & I'eftectit ou rayé(e)s temporsairement de 1'effectit}

IS

Group of Sub-Group/Groupe ou sous-groupe

As Ot/Au

Date: 31/12/79

Level

Niveau

No. of Men

Nbre d’hommes

V)

No. of Women

Nbre de femmes

(w)

Fotat

X)

% of Men in Level
% des hommes
au niveau

(V) x 100
(X)

% of Women 1n Level

% des femmes
au niveau

(W) x 100
(X)

% ot FTotalt Men in
Group or Sub-Group

% de tous les hommes du
groupe ou sous-groupe

(V) x 100
)

% of Total Women in
Group or Sub-Group

% ge toutes les femmes du
groupe ou sous-groupe

(W) x 100
[¥4)

| 00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT)

| 01
L, 02
L

I04

03

0s
06
07
o8

20 (T.LR.LO*
(N.R.D.I.T.)*

21 (AT INGROUP)**
(AT DANS LE
GROUPE)**

{UNKNOWN)
(INCONNU)

66.6%

100.0%

66.6%

33.3%

TOTAL IN GROUP
OR SUB-GROUP

TOTAL DU GROUPE
OU SOUS-GROUPE

)

(2)

25.0%

75.0%

100.0

100.0

TB/CT 330-132 (11/77)

source. MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979
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DISTRIBUTION OF MEN AND WDMEN
BY GROUP OR SUB-GROUP BY LEVEL

(Full-Time, indeterminate Employees on Strength or Temporanily

Struck-Qtf Strength)

N .

* Technologicai Institute Recruitment Level/Niveau de recrutement des giplomeés drastituts de technologie

TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(e)s § pleny temps, nommé(e)s pour une période Indetermnée «
porté(e)s & 1"effectit ou rayé(e)s temporatrement de I"effectit)

Group ar Sub-Group/Groupe ou sous-groupe

As Of/Au

- . Date: -~
‘*=Administrative Tralnee/Staglaire en administration Cs : 31/12/79
No. of Men No. of Wome %ot Total Men in ‘t ot Total Women in
. . ot Women . b ¥
_ Total % ot Men In Level T of Women in Level Group or Sub-Group Group or Sub-Group
Level Nbre d’hommes Nbre de femmes % des hommes % ges temmes ¥.de tous les hommes du € de toutes ies temmes du
’ N au niveau des temt groupe ou sous-groupe . groupe ou sous-groupe
Niveau - au niveau " A .
(V) (W) Xy (V) x 100 (W) x 100 (V) x 100 (w) x 100
X) (X} ¥ [¥4]
" 00 (DEVELOPMENTAL)
" (PERFECTIONNE-
MENT}
. 01
l .
[, 02, 1 0 1 100.0% 0.0% 100.0% 0.0%
03 .
I 04 ~
.08
- 06
07
o8
20 (T.U.R.L)* -
{N.R.O.I.T.)*
" 21 (AT INGRQUP)**
{AT DANS LE
* GROUPE)*«
(UNKNOWN)
UNCONNU)
TOTAL IN GROUP 1 0 1 100.
OR SUB-GROUP 0 0% 0 * 0%
TOTAL DU GROUPE 100.0 100.0
OU S0US-GROUPE
¥) (2}

TB/CT 330-132 (11/777)

source. MOSST's Establishment listing of December 31'1%339

Liste des effectifs du MEST - le 31 décembre
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TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUF BY LEVEL

(Employe(e)s & pleit Llemps, nommé(e)s pour une période naeterminée «

(Full-Time, indeterminate Employees on Strength or Temporarity
porté(e)s & I'effectif ou rayé(e)s temporamrement de I'effectif)

Struck-Off Strength)

Group or Sub-Group/Groupe ou sous-groupe JAs Ot/Au
* Fechnologlcal Institute Recruitment Level/Niveau de recrutement des dipioOmés d'instituts de technologie PG Date: 31 12 79
= aaministrative Trainee/Staglaire en aaministration ' ) / / ’
% ot Totat Men in % of Total Women in
No. ot Men No. ot Women %ot Men In Level % Group or Sub-Group Group or Sub-Group
Yotal of women in |_evel
Level Nbre d'hommes Nbre de femmes % des hommes % ges 1 ¥ de tous les hommes du % de toutes les femmes du
’ au niveau ‘. des iemmes groupe ou sous-groupe groupe ou sous-groupe
Niveau au niveau
V) (w) (x) (V) x 100 (W) x 100 (V) x 100 (W) x 100
- (X) (X) ) (2)
00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT)
1 o1
) 0 1 T 0.0% 100.0% 0.0% 100.0%
o 02
¢1 03
! 04
05
06
o7
o8
20 (TA.R.L)*
{N.R.OIT)* -
21 (AT INGROUP)*"
{AT DANS LE
GROUPE)**
(UNKNOWN) N
{INCONNU)
TOTAL IN GROUP 0 1 1 0.0%
OR SUB-GROUP 100.0%
TOTAL DU GROUPE 100.0 100.0
OU SOUS-GROUPE
' (v} (2)
1 . . N
sowce MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979
T3/CT 330-132 (11/777)




b S ] TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN ) : - REPARTITION DES HOMMES ET DES FEMMES
BY GROUP OR SUB-GROUP BY LEVEL PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Full-Time, indeterminate Employees on Strength or Tempoianly N {Employé{e)s & plemn temps, nommé(e)s pour une période nageternunéde
Struck-Off Strength) . ~ T porté{e)s A i'eftectif ou rayé{e)s temporairement de 'effectif)
i _ . . Group or Sub-Group/Groupe ou sous-groupe ’ As Ot/Au
* Technaologlicat tnstitute Recruitment Level/Niveau de recrutement des diplomeés dinstituts de technotogie ) . )
. : . : . Date:
s Administrative Trainee/Staglaire en aaministration SI 31/12/79
. . % ot Totat Men in %ot Totat Women in
No. of Men . No.otwomen | % 0f Men In Level % of Women in Level Group or Sub-Group. | . Group or Sub-Group 1
Leve! " Nbie a’hommes Nbre de femmes Total % ves hommes . & des fe . % de tous les hommes du % ae toutes les temmes du |
. au niveau +dus femmes groupe ou sous-groupe groupe ou sous-groupe 1
Niveau ay miveau . ‘
. . . |
(V) (w) {xX) {Vv) x 100 (W) x 100 {V) x 100 {W) x 100 }
{X) (X) ) {v) ) 2)
. 00 (DEVELOPMENTAL)
(PERFECTIONNE-- : :
MENT) : . .
o o 1 1 0.0% 100.0% 0.0% ' 25.0%
02 0 _ 1 ~ 1 0.0% 100.0% 0.0% 25.0%
pr 03 : 0 : 2 2 . 0.0% 100.0% : 0.0% ' 50.0%
| 04 . - . .
: =05
T 06 -
N 07
. 08
120 (T:d4.R.L)* : .
{N.R.D.1.T.)* A
21 (AT IN GROUP)**
(AT DANS LE :
GROUPE)**
T (UNKNOWN)
{(INCONNUY)
TOTAL IN GROUP .
OR SUB-GROUP o 00.0
TOTAL DU GROUPE 0 4 4 0.0% 100,0% 100.0 100.
OU SOUS-GROUPE
(Y) (2) .
" . . . .
source. MOSST'S Establishment listing of December 31, 1979
. . Liste des effectifs du MEST - le 31 décembre 1979
TB/CT 330-132 (11/77)
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TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

{(Employé(e)s & plein temps, nommé(e)s puur une période naeternunée ¢

(Fult-Time, Indeterminate Employees on Strength or Temporarily
porté(e}s & I'effectif ou rayé(e}s temporairement de 'effectif)

Struck-Otf Strength)

Group or Sub-Group/Groupe ou sous-groupe As Ot/Au
« Technologicat institute Recruitment Level/Niveau de recrutement des diptOmés d’instituts de technologie CR . Date:
“«* administrative Trainee/Stagiaire en administration 31/12/7 9
No. of M No. ot W % of Totat Men in % of Total Women in
a.0 en 0. ot Women R -
Total %ot Men in Levet %ot Women in Level Group or Sub-Group Group o1 Sub-Group
Level Nbre d’hommes Nore de fernmes % des nommes & des femmes % de tous les hommes du % ae toutes les feinmes au
p au niveau i groupe ou sous-groupe groupe ou Sous-Jroupe
Niveau au miveau
A3 (W) () (V) x 10D (W) x 100 (V) x 100 (W) x 100
. X} ) ™) @y
- 00 (DEVELOPMENTAL})
(PERFECTIONNE -
MENT)
] [¢31
\302
~ o3 2 7 9 22.2% 77.8% 50.0% 35.0%
' oa 1 5 6 16.6% 83.3% 25.0% 25.0%
05 1 8 9 11..1% 88.9% 25.0% 40.0%
06 .
o7
o8
20 (THRAL)*
(N.R.D.L.T.}*
21 (AT INGROUP)*~
(AT DANS LE
GROUPE)**
{UNKNOWN)
{(INCONNY)
TOTAL IN GROUP o
OR SUB-GROUP 4 20 24 16.7% 83.3% 00.0
TOTAL DU GROUPE 100.0 100.
OU SOUS-GROUPE
. (Y} (2)
|
- source MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979
T8/CY 330-132 (11/77)




TABLE 2 — TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN Lo ' ST ) o REPARTITION DES HOMMES ET DES FEMMES

B8Y GROUP OR SUB-GROUP BY LEVEL - - k PAR GROUPE OU SOUS-GROUPE PAR NAVEAU
(Fuli-Timc, Indeterminate En;ployees on Strength or Temporardy -~ A C . . . {Employé(e)s 3 plemn temps, nommé(e)s pour une période Indeterminée ¢
Struck-Off Strength) . ) porté{e)s & PPeffectif ou rayé(ejs temporairement de I'cffectif)
: . - ) .. . {Group or Sub-Group/Groupe ou sous-groupe - JAs Ot/Au
’ it i v i iptomaés dinsti ’ i - :
E _F Technological Institute Recruitment Level/Niveau de recrutement des diplomes inst tutls de technotogie . ST SCY Date: 31/1 2/7 9 R
- *sacministrative Tralnee/Staglaire en adminlistration : ’
1 ‘ A . % of Totat Men in - %of Total Wém_en In
- Ne. of Men No. ot Women % of Men in Leve % ot Women n Level Group or Sub-Group - Group or Sub-Group
Level Nbie d’hommes Nbre de femnmes Totai % des hommes - % ges temm#s %.de tous les hommes du % de toutes les temmes du
y ' ay niveau ) groupe ou sous-groupe | ° groupe ou sous-groupe
Niveau : af.‘ niveau - -
vy W) Xy’ ) (v} x 100 . {W} x 100 (v} x 100 . (W) x 100
: : (X1 ) X} (Y} [¥4]
00 (DEVELOPMENTAL) ) ‘ . o -
: (PERFECTIONNE- . '
- MENT)
I 01 ’ : ,
o2 : 0 10 10 0.08 - | 100.0% | 0.0% . .| 50.0%
®o3 L0 8 8 ‘ 0.0% | 100.0% 0.0% ©40:0%
f oa 0 2 2 - 0.0% ‘ 1 100.0% . 0.0% 10.0%
06 -
- 07
o8’ . . .
20 {T.L.R.L)® ’
(N.R.D.L.T.)*
21 [AT IN GROUP)** o : -
(AT DANS LE
GROUPE)*~ ' .
(UNKNOWN) - -
- {(INCONNU}
TOTAL IN GROUP . ) - .
OR SUB-GROUP 0 20 20 0.0% 100.0% 100.0 100.0
TOTAL DU GROUPE | . - -
OU SOUS-GROUPE
{y) ’ (2)
source  MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979
TB/CT 330-132(11/77) .




DISTRIBUTION OF MEN ANO WOMEN
B8Y GROUP OR SUB-GROUP BY LEVEL

(FuHl-Time, indeterminate Employees on Strength or Tempmrarily

Struck-Off Strength)

* Technological Institute Recruitment Level/Niveau de recrutement des diplomés d'instituts de technologie

**Aadministrative Trainee/Staglaire en adminlstration

TABLE 2 — TABLEAU 2

AEPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Employé{e)s & piemn temps, nommé(e}s puur une période tndetermmnée «
porté(e)s a I'effectif ou rayé(e)s temporairement de I"effectif)

ST-0CE

Group Or Sub-Group/Groupe ou s50us-groupe

As Of/Au

ot 31/12/79

Levet

Niveau

No. of Men

Nbre d*hommes

(v}

No. ul Women

Nbre de fetnmes

(W)

Total

(X)

%of Men in Level

% des hommes
au niveau

{V) x 100
(X)

% of Women in i_evel

% des femmes
au niveau

W) x 100
(X)

¥ of Totat Men in
Group or Sub-Group

¥.de tous tes hommes du
groupe ou sOUs-groupe

(v) x 100
¥)

% of Total Women in
Group or Sub-Group

% de toutes les temmes du
groupe ou sous-groupe

(W) x 100
(k4]

00 (DEVELOPMENTAL}
(PERFECTIONNE-
MENT)
01
02
03
04
05
06
o7
08

20 {T.LLR.L)*
(N.R.D.1.T)*

21 (AT IN GROUP)**
(AT DANS LE
GROUPE)**

{UNKNOWN)
{(INCONNU)

100.0%

100.0%

TOTAL IN GROUP
OR SUB-GROUP

TOTAL DU GROUPE
Ot} SOUS-GROUPE

(v}

4]

100.0%

100.0

100.0

TH/CT 330-132 (11/77)

souce MOSST's Establishment listing of December 31, 1979
Liste des effectifs du ME

ST - le 31 décembre 1979




_ TABLE 2 — TABLEAU 2

DISTRIBUTION OF MEN AND>WOMEN . BN : REPARTITION DES HOMMES ET DES FEMMES
BY GROUP OR SUB-GROUFP BY LEVEL . o ’ o *~ PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(els & pienn temps, nommé(e)s pour une période naeternunée «

(FQII-TIme, Indeterminate Employees on Streagth o Temporarily
porté{e)s & 1'effectif ou rayéd(e)s temporairement de I'effectif)

Struck-Otf Strengthn)

Group or Sub-Group/Groupe Ou sous-groupe . : As Of/Au

n‘ Techqologlgal institute Rgcrunmenl Level/Nweau.de recrutemeit des diplomeés d'lnsut;‘ns de technatogie . ST"‘TYP : Date: 31/12/7 9
** Administrative Trainee/Staglaire en admiaistration . ) ] .
. . : % ot Totat Men in %of Total Womea in
No.of Men . No. ot Women % of Men'in Level B of Women in Level Group.or Sub-Group Group o7 Sub-Group
Level Nbre d’hommes Nbre de femumes Totar % des hommes % des. femmes % de tous les homases du % qe toutes tes femmes du
Niveau ' au niveau a6 niveau groupe ou sous-groupe groupe ou ‘sous-grou‘pe
Lo v} : W) (X) ) " (v)x100 (W) x 100 : T (V) x 100 B (W) x 100
L 3 . : , (x) {X) v) -3 N
: : - : .
] . . .
| 00 (DEVELOPMENTAL} ' -
: {PERFECTIONNE-
] ¢ MENT)
: j o - - - . .
Loz , . 0. 1 B 1 0.0% 100.0% : 0.0% 100.0%
P o3 ' : T S ' ' . '
04
08
06
' 07 -
foes o , : -
T 20 (T.LR.L)* '
(N.R.D.LT)* .
21 {AT IN GROUP)**
(AT DANS LE -
 GROUPE)**
{(UNKNOWN) .
. {INCONNU) - ,
, N
TOTAL IN GROUP ‘ )
OR SUB-GROUP .
0 ‘ . 1 ' 100.0
TOTAL DU GROUPE 1 1 0.0% 100.0% ‘ 00.0 _
QU SOUS-GROUPE
(v} (z)

source. MOSST's Establishment listing of December 31, 1979
Liste des effectifs du MEST - le 31 décembre 1979

TB/CT 330-132 (11/77)
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DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

{(Full-Time, Indeterminate Employees on Strength or Temporarily

Struck-Otf Strength)

TABLE 2 - TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

{Employé(e)s 3 plemn temps, nommé(e)s pour une période ndeterminée
porté(e)s & I'effectif ou rayé{e)s temporairement ge I*effectlt)

T8/CT 330-132 (11/77)

Group Or Sub-Group/Groupe Ou sous-groupe As Of/Au
* Yechnologicat tnstitute Recruitment Level/Niveau de recrutement des diplodmeés d'instituts de technologie ’
. . . GS-STS Date: 31/12/79
**Administrative Trainee/Staglaire ¢en adminlistration ~
f No. of % 0! Total Men in %ot Totat Women 1n
No. of Men 0. of women 5 - Sub-Group
Total L of Men In Level % ot Women In Level Group or Sub-Group Group or Su u
Levet Nbre d’hommes Nbre ge femmes % des hommes % des 1 % de tous les hommes du % de toutes les femmes du
au niveau ‘des lemmes groupe ou sous-groupe groupe ou sous-groupe
Niveau au niveau
' v) (W) (%) (v} x 100 (W) x 100 (V) x 100 (W) x 100
X xX) ~ Zy
00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT)
| 01
Ao 02
-]
03
H
04 1 0 1 100.0% 0.0% 100.0% 0.0%
05
06
07
08
20 (TLR.L)*
(N.R.D.I.T.)*
21 (AT IN GROUP}~*
{AT DANS LE
GROUPE)**
{UNKNOWN)
(INCONNU)
TOTAL IN GROUP .
OR SUB-GROUP 1 0 1 100.0% 0.0% 100.0
(
TOTAL DU GROUPE 100.0 ’
OU SOUS-GROUPE
{Y) (2)
source MOSST's Establishment listing of December 31, 1979
L g am o e T TN ad s et -

Liste des effectifs~du:-MEST - le 31 décembre 1979 o




DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB-GROUP BY LEVEL

{Full-Time, Indeterminate Employees on Strength 01 Tumpoianly

Struck-Otf Strength)

* Technologlical Institute Recruitment Level/Niveau de recrutement des diplomes d'instituts de technologie

** Aaministrative Trainee/Staglaire en admintstration

TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR'GROUPE OU SOUS-GROUPE PAR NIVEAU

(Empioyé(e)s & plein temps, nommeé{e)s pour une période INdetermunée ¢

porté(e)s & Peffectit ou rayé(e)s temporairement de I'ctiectlt)

' GS-MES

. |Group or Sub-Group/Groupe Ou sous-groupe

As Ot/Au

Date: 3]_/12/79 .

N ‘M N tw ¥ ot Total Men in % ot Total Women in
Q.0 en Q.o amen @ -
o Total 't of Men In Level % of Women in tevel Group or Sub-Group : Group of Sudb-Group
Levet Nbre d’hommes Nbre de feinmes % ges nhommes & ges femmes d.de tous les hommes du |- Ede toutes les femmes du
Niveau ' au niveau au niveau groupe ou sous-groupe group? ou sous-groupe
: (V) W) (X) (V) x 100 (W) x 100 {V} x 100 (W) x 100
: X) X) ) @y
' 00 (DEVELOPMENTAL)
{PERFECTIONNE. 4
MENT)
3 (12}
‘o2 1 0 -1 100.0% 0.0% 100.0% 0.0%
D . . . .
0 03
i 04
o .
‘06
: Q7
08
\
20 (TA.R.L)™ ,
(N.R.DI.T.)* ;
21 (AT IN GROUP)* = .
(AT DANS LE N
GROUPE)** N
(UNKNOWN)
{INCONNW)
TOTAL IN GROUP 1 0 1 100.0% 0.0%
OR SUB-GROUP 100 O
q
TOTAL DU GROUPE 106.0 .
OU SOUS-GROUPE
(v) (2)

TB/LT 330-132 (11/77)

source MOSST's Establishment listing of December 31, 1979

Liste des effectifs du MEST - le 31 décembre 1979
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I * Tieasuiy Board Conses du Tresor
Canada Canada

For each lactor the analysis shou'd include data for both men und women.

DATA ANALYSIS — EVALUATION
ANALYSE DES DONNEES — EVALUATION

FORM §§

FORMULE 11

Category Categorie
Senior Executive

Fiscal year Annee finan

Transfer/mutation

On ot fouinir, pous chaque lucteur d'analyse, des donnees relatives sux hommes el aux femmes. Haute direction 1 978/1979
CGuruups Changes (10 epresentation and distribution Recruitment, stalfing, transfers Separations Oines
Giaupes Varalions dans ta proporlion €1 1a separhition h- I ‘Recrutement, dotation, mutations Ocparts Auties
SX-01 M/H Plus 2 Promotion from
AS-08 to SX-01/
Promotion de
AS-08 a SX-01
Promotion from
! CO0-03 to 8Xx-01/
| Promotion de
: - C0-03 a sx-01
| W/F Less 1 /moins 1 Transfer/mutation
ISX-02 M/H Less 1 /moins 1 Promotion from
f | SX-02 to SX-0¥/
Promotion de
. N SX-02 a s¥X-03
bx-03 M/H Less 1 /moins 1

THBC’'CTC 330-178 (2/80)
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l * Treasury Board Conseil du Tresor
Canada Canada

DATA ANALYSIS — EVALUATION

For each factor the analyss shou ¢ include data for both men 3nd women.

_ ANALYSE DES DONNEES — EVALUATION

FORMI  FORMULE II

Category Categorie

"Bcientific & Prof.

Fiscal year Annee finan.

On doit fournir, pour chaaue facleur d analyse, ges donnees relatives a3ux hommes et aux femmes, Scienti fique et Profl
I
‘ Groups Changes in redresentation 3713 gistrinution Recruitment, stafting, transters R Separations Other
I Groupes Variations dans ‘a prepartion €t i3 repart:tion h--1, o+ Recrutement, dotation, mutations Departs Autres
9 ' : '
! ] -
: |
' LS-02 W/F Plus 1
I3

" PC-04

M/H Plus 1

i Recruitment/recrutement.

1
{
o
i Recruitment SAPP/ "~
!Recrutement PRAS

|
i

TBC'CTC 332-128 (2,80)
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I * Tieasury Board Consesl du Tresor DATA ANALYSIS — EVALUATION :
Canada Canada ANALYSE DES DONNEES — EVALUATION FORM I FORMULE 1t
Category, Categoti Fiscat yoear Annee finan
For each lactor the analysis shou!d snclude data lor both men ond women A m].'n. & ﬁ - Serv. '
On doit fourmis, pour chague focteur d’ anulyse, des donnees relatives aux hommes et a.un femnes. Admln' et Serv. Ext. - l 978/1979
Groups Chunges i representation ang distoibution Recruitment, statting, transfers Separations Qthet
Groupes Varalions adans 1a proporlion et i3 separtiion he-f, RecruIEmch(, datation, mutatijons Oeparts Aultres
AS-04 M/H Less 1/moins 1 Transfer/mutation
W/F Plus 1 : Promotion from
| 1'AS~03 to AS-04/
! Promotion de
! AS-03 3 AS-04
i
i tAs-Os M/H Plus 1 Recruitment/recrutement
| ' AS-07 |M/H Plus 1 Recruitment/recrutement
| ‘
~AS-08 M/H Less l/moins 1 Promotion from ,
. (See SX-01) (AS-08 to SX-01/
! ' ! . (Voir SX-01l)i{Promotion de.
w AS-08 a SX-01
. wn
i ; : i
Pt i PE-01 W/F Plus 1 Promotion from
; : CR-05 to PE-01/|
§ Promotion de-
A » - - - CR-05 & PE-01
. , PE-02 W/F Less l/moins 1 ' Left_PuElic Servige/ E
' ! A quitté la Fonction .
i publique '
“PE-03 M/H Plus 1 , Recruitment/recrutement ‘
|
FI-03 |M/H Plus 1 : Recruitment/recrutement
' Is-03 [M/H Plus 1 Recruitment/recrutement _
W/F Less ;/moins 1 Transfer/mutation ' !
PM~04 |M/H Less 1/moins 1 Transfer/mutation (CAP-SAHP)
; C0-03 A M/H Less 2/moins 2 ' Transfer/mutation (CAP-SAﬁP) . é

18CCTC 330-128 {2/80}




l * Treasuty Board Conse:l du Tresor
Canaga Canada .

For each lactor the analys:s shou'd include data foi both men and women
On dott tournir, pour chuque facteur d'analyse. des donnees relalives aux hommes et aux lfemmes. -

DATA ANALYSIS - EVALUATION
ANALYSE DES DONNEES — EVALUATION

FORM Il  FORMULE It

Category Categorie

Admin, & F. Serv.

| Admin. et Serv. Ext.|

Fiscal year Annee finan

1978/1979

{iroups
Groupes

Changes in representation 318 aistoydution

T Varngt.ons dans la propartion ¢ty tepartitron ==,
‘. B

Recruitment, statting, transters
Recrutement, gotation, mutations -

. -Separations
Ocoarts

. Otner
. Autres

AT-00

Cs-01

L gC-

CS~02

'W/F Less‘l/moins‘l
M/H Less 1l/moins 1

M/H Plus 1

(See SX-01) -
(Voir SX-01)

(See'CS-OZ)
(Voir Cs-02)

Promotion from -
C0-03 to SX-01
Promotion de
CO-03 3a SX-01

TPromotion from

AT-00 to AS-03/

Promotion de
AT-00 & AS-03

Promotion. from
CS-01 to CS-02/
Promotion de
CS-01 & CS-02

promotion  from

. psS-01 to CS-02/

"Promotion de .-

°S-01 3. CS-02

TBCCTC 330-178 {2/80)
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. . * Treasury Board Conseit du Tresor DATA ANALYSIS — EVALUATION FORM
Canada Canada ANALYSE DES DONNEES — EVALUATION 't FORMULEM
: - Category Categune TFH:;I yrar Annee finan
For each lacior the analysss shou'd include data for both men and women Technical
On cont fournir. pour chajue facteur d'analyse, des données relaiives sux hommes et aus femmes. Techn ique 19 78/19 79
Gioups Changes in representalion and aisliidbution Recrustment, stafting, transicrs } Scpar3tconsg Uther
Groupes Vanations dans 1a progartion ¢t 13 (epartition hi- f, Recrulement, dotation, mutations ) Dceparts Autges
SI-01 W/F Less l/moins 1 Left Public Service/
’ A quitté la Fonction
publique
SI-02 W/F Less 2/moins 2 A Promotion from
i . (3oe s1c0z)  RLI2 10 S0V
. Voir SI-03 y
; ( ) SI-02 a SI-03
§ romotion from
! (See SI-03) 1-02 to SI-03
'3 (Voir SI-03) romotion de
' ‘ ST-02 a SI-03
I .
 |s1-03 |Ww/F Plus 2 Promotion from
SI-02 to SI-03/
Promotion de
51-02 a SI-03
Promotion from
|
i

5ET-02 to 51—0;/
Promotion de
5T-02 38 SI-03

IBCCTC 330 178 (2/80)
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freasury Board

Consed du Tresor

DATA ANALYSIS — EVALUATION

Canada Canada ANALYSE DES DONNEES — EVALUATION FORM It FORMULE i
. Categaty Categorie Fescat year Ananee tinan.
~For gach 1ac101 the anulysss shou'd snclude data for both men and women. Admin. Support ’ 19 78/19 79
-7 Oa doit lourner, pour chaaue lacteur d'analyse, des donnees relatives aux hommes et aux femmes Soutj_en admin .
Groups Changes o representaton ang aull-bul.lon Recruiinent, statting, transfces Seoannons Other
Groupes Varialions aans la proportion €t 13 repattiion - ‘ Recmumcn_l. dgotation, mutations Ocparty Autres
CR-03 M/H Plus 1 B Recruitment/recrutement
W/F Plus 2 Recruitment/recrutement-
Recruitment/recrutement
CR-04 W/F Plus 1 Recruitment/recrutement
JCR-05 | W/F Less 1/moins 1 . Left Public Service/
1 ' : A quitté la Fonctio
i publique : o
ST-SCY-| W/F Less 1l/moins 1 Promotion from
102 - (See SCY-03)| SC¥-02 to SCY-03/
i (Voir SCY—O#)Promotipn de
i$ S SCY-02 a SCY-03
'ST-SCY- | W/F Plus 3 Recruitment/recrdtement
03 Recruitment/recrutement o
i Promotion from
SCY-02 to SCY-03/
Promotion de
SCY-02 a sCy-03-
|{ST-OCE- | W/F Less 1l/moins 1 Left Public Service/ .
1102 : A quitté la Fonction
: publique
| -

T8C'CYC 330-138 {2/80)




MINISTRY OF STATE FOR SCIENCE AND TECHNOLOGY
MINISTERE D'ETAT CHARGE DES SCIENCES ET DE LA TECHNOLOGIE

TURNOVER / MOUVEMENT

NUMBER OF PROMOTIONS WITHIN THE MINISTRY
NOMBRE DE PROMOTIONS AU SEIN DU MINISTERE

GROUP AND LEVEL ' MEN
GROUPE ET NIVEAU HOMMES

SX~-03
SX-01
SI-03
CS-02
AS-04
AS-03
PE~-01
SCY-03

TOTAL

SX-01
PC-04
AS-07
AS-06
PE-03
FI-03
IS-03
LS-02
SCY-04
SCY-03
CR-03
OCE-03
SCY-02

TOTAL

WOMEN
FEMMES

e

RECRUITMENT FROM OTHER MINISTRIES
RECRUTEMENT PROVENANT D'AUTRES MINISTERES

e e e e i

o W N

10



t MINISTRY OF STATE FOR SCIENCE AND TECHNOLOGY
MINISTERE D' ETAT CHARGE DES SCIENCES ET DE LA TECHNOLOGIE

TURNOVER / MOUVEMENT

NUMBER OF TRANSFERS TO OTHER MINISTRIES
NOMBRE DE MUTATIONS A D' AUTRES MINISTERES

GROUP AND LEVEL . MEN WOMEN

GROUPE ET NIVEAU . HOMMES FEMMES
5%-03. | : » 1
SX-01 o ' S|
PM-06 S o 1
C0-03 o 1
AS-07 o 2
15-03 | . 2
AS-04 ' 1 1
CR-04 R | 2
CR-03 2
SCY-04 1
SCY-02 4
. TOTAL f ' | ; 6 13

DEPARTURES FROM THE PUBLIC SERVICE:
DEPARTS DE LA FONCTION PUBLIQUE

SX~03 . - 1
SX-01 | | 1
PE-02
SI-01
© CR-05
SCY-02
OCE-02 - y

N N

TOTAL \ 2 7







Part 3

PLAN FOR 1980/81
SUMMARY

!

DELEGATION OF RESPONSIBILITIES

The Equal Opportunity for Women Program has been delegated to the
Official Languages & Orientation Officer since February 1, 1980.

MANAGEMENT AWARENESS

Significant progress has“been made in this domaine. The Ministry“
has been assured of the cooperation of all managers and will cir-
culate to every employee the E.O.W. plan and the E.O.W. policy.

PRIORITIES FOR 1980/81

Priority has been given to the preparation of the Equal Opportunity
for Women Plan and the formation of a Committee which will report
to the Director of Corporate Services Branch. This Committee will
play an important role in the program as it will monitor the pro-
gress and modify activities as required.

HIGHLIGHTS OF ACTIVITIES FOR 1980/81

This year, the Ministry intends, among other activities, to pre-
pare a policy on Equal Opportunity for Women, to review all posi-
tions, to create developmental positions in specific sectors and
to offer a course on the preparation of an adequate C.V. along
with general appearance before an interview Board.

STATISTICAL DATA

If we compare lastyear's statistical data with this year's, we can
see that the rate of turnover is very limited. Nevertheless,
every effort will be made to recruit and promote qualified women
employees.

CAREER ADVANCEMENT

The Ministry will also continue to encourage career. advancement
through training and development.

FIVE-YEAR PLAN

The Ministry will also continue with the implementation of all
activities contained in the five-year plan. Numerical goals have
been set and the ministry feels that progress to date is satisfactory.

_41...



PROGRAM ADMINISTRATION'

Thé - Secretary of the Ministry, the Director of Corporate Services,
the Chief of Personnel and the E.O.W. Coordinator are responSible
to ensure managerial involvemernt in the E.O.W. program. This is
done through bulletins, memoranda informal or formal meetings.

The E.O0.W. Coordinator has divided its time in half between offi-
cial languages and equal opportunity for women programs.

The E.O.W. Committee will monitor all activities contained in the
annual and the five-year plan. This Committee is responsible to
the' Director of Corporate Services and will play an important
role in the implementation of the E.O0.W. policy.

The E.O.W, Coordinator is the Ministry representative to E.O.W.

Interdepartmental Committees or other interdepartmental activities.

- 42 - '
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I* Vrcanuy Board  Cousest du Trosor -
FORM - FORMULL |

Canada Canada
Tisudl YoarzAannée tinancléee

CQUAL OPPORTUNITIES FOR WOMEN I'"IOGRAM

PROGRAMME DE L'EGALITE D'ACCES A L'EMPI DI POUR LA FEMME 1980/81

RHatomie g xpdic atinn

- In order to provide the Ministry with a basic policy paper on
Equal Opportunity for Women. )

Objective/Ohjectl

- To prepare the ministerial policy aon Equal Opportunity for Women.

i N 3

Acution Plans {Activities, St heduling, Blespminsinhily Crneeey)
Plans d'action {activités, dohdanciees, contros Ui responsaluliie)

- The E.0.W. Coordinator will draft the policy and present it to
the E.O.W. Committee in June 1980. '

- The E.0.W. Coordinator will present the policy to the Director,
Corporate Services to obtain the Secretary of thebiinistry s
approval in July 1980,

- The E.O.W. Coordinator will distribute the policy to all employees
in August 1980.

- During the orientation session for newly appointed employees, the

E.O.W. Coordinator will give a copy of the E.O.W. policy to all new
employees as well as a brief description of the program.

Evaluation Critena/Critervs (' rviludtion

- The E.O0.W. Coordinator has presented the policy to the E.O.W.
Committee in June 1980, _

-~ The E.O0.W. Coordinator has presented the policy to the Director,
Corporate Services to obtain the Secretary of the Ministry's
approval in July 1980. '

-~ The E.O.W. Coordinator has distributed the policy to all employees
in August 1980.

-~ The E.O0.W. Coordinator has given a copy of the policy to newly-
appointed employees as well as a brief description of the program

during orientation sessions,

Evsluatinn/Evaluaunn

TBI/CT 330 133 (Nev, 12717



Treatsity Board  Consesl du Tresor ) ) ’ .
l* .\Ildd-ly C. :n 1l FORM - FORMULE |
' ' Fiscal Year/Année tinancitre

EQUAL oppomumnes FOR WOMEN I’IROGRAM
PROGRAMME DE L'EGALITE D'ACCES A L EMPI (I POUR LA FEMME 1980/81

Ratwonair/ € Kplll wion
~-To monitor the implementation of the. ministry policy on Equal Opportunity
for Women and to evaluate progress achieved in this area of E.0.W.

Obhjrctive/Ohjectd

~To create a committee on Equal Opportunity for Women to monitor all
agspects of the program, This committee will report to the Director

of Corporate. Services. (SX-01)

Action Plans [Activines, Sthedaling, Respnnsibility Contres)
Ptans d'action {uctivités, echéanciers, centres de responsatnlité)

-The E.O.W;‘coordinator will interest two women at the intermediate level
in becoming active members of the Equal Opportunity for Women Committee.
(One SI~03, one I5~03 and the new E.O. W Coordinator, AS-04)

-The E.O0.W. Coordinator will call an initial meeting to set out the man-
date of the committee in April.

~The E 0.W. Coordinator will organize four formal meetings this year to
evaluate progress achieved and set out new objectives.

Evaluation Criteria/Criteins o evoludtion

QThe Committee was created in April. The members are: One SI-03,
one I8-03 and one AS-04. ' ' : K

~-The mandate of the Committee has been establishedain April.
~Four formal meetings were held dﬁring the year.

-List of topics discussed'at meetings.

Evaluatinn/Evaluanon

TB/CT 310 133 (Hny. 127/1)
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EQUAL OPPORTUNITIES FOR WOMEN "ROGRAM
PROGRAMME DE L'EGALITE D'ACCES A L'EMPI OI POUR LA FEMME

t 1scal Year/Annde hinanclére

1980/81

Hatiowde £ xphivation

- To encourage employees to take action to further their careers by
providing information and guidance in career planning, training and

development.

OQunective/Olpectal

- Gontinue to keep managers and employees aware of the Equal Opportunity
for Women Program.

Action Plans [Activities, Schieduthing, Responsibality Centres)
Pians d’action Luchwites, echéanaines, centres dee responsabilig)

- E.O.W. Coordinator will communicate E.,0.W. objectives and activities
to managers and employees on a regular basis by such means as short
talks, newsletters or career bulletins, etc. '

- Staffing Section to maintain the current participation rate in the
area of counselling (507%7).

Evaluation Critersa/Crnitives t pvatuation

- On a regular basis, E.0.W. objectives and activities have been com-
municated to managers and employees by newsletters, career bulletins
or short talks.

- 507 of all employees have been seen by the two staffing officers.

Evaluauon/Evaluation

TB/CT 3130:133 (Rev 12770)
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EQUAL OPPORTUNITIES FOR WOMEN I'tOGRAM sl Yea/Anee tiancitre
PROGRAMME DE L'EGALITE D'ACCES A L'EMPI OI POUR'LA FEMME ~ | ~ 1980/81

Ratonalin € xptse atinm

- Within the next two years, to,raise female representation in the senior
levels. ' o ' : '

Objrective/Oljectl

‘

- To have gt least one female employee'ét the intermediate or senior
level follow a Special Development Course (CAP - .SMDP).-

‘Action Plans 1Activities, Schiedylingg, Besponsitnlity Gontees

Plans d’action (pctivités, suhéancars, contres e respansalnlite)
[ t

= The manager, in discussion with employee, will identify the appro-

priate Spécial’devélopment course. The Staffing Section will see
to it that employee is enrolled. ) '

Evaluaton Cratenw/Coteres ' evaluition

- One woman at ‘the intermediate level has requested a specilal devel-
opment gourse.

- This woman was accepted by -the PSC. - L ' i _ ‘

- As a result, the woman was either promoted or given accrued respon-
sibiiities. | S ‘ . . .

\

Evaluanan/Evaluatinn
.
]

y

TO/CTY 310 33 (v, 127719)
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Canada Canada
CQUAL OPPORTUNITIES FOR WOMEN PIIOGRAM

PROGRAMME DE L'EGALITE D'ACCES A L'EMPI O POUR LA FEMME

Fiseatl Year/Annde tinancidre

1980/81

Ratanagbs Exphicatinn

- To continue to eliminate any artificial barrier which could be detri-
mental to the career development of women.

Ohective/ Oyl
- To improve career development opportunities for female employees
in ES, SI, AS and SX groups.

- To ensure that at least one woman participates in all selection
processes. (As Board member)

Action Plans {Activities, Scheduting, Recponsibility Centens)
Plans d’'action (activiigs, échégnciers, contres dp resjionsaluliie)

- The Staffing Section will identify female employees who have the
potential to fill positions in the ES, S5I, AS and SX groups.

- The Staffing Section will encourage flexibility in defining the
selection criteria for competitions in order to eliminate any

artificial barriers.

- For all competitions held in the Ministry, the Staffing Section
will ensure that one woman is acting as a Selection Board member.

Evaluation Criterig/Criteres ' rvahuabon

- The Staffing Section has identified female employees who have the
potential to fill positions in the ES, SI, AS and 8X groups.

- The étaffing Section has encouraged flexibility in defining the
selection criteria for competitions in order to eliminate any

artificial barriers.

~ For each competition held in the Ministry, a woman acted as a
selection Board member.

Evaluation/Eviduation

TH/CT 310 1) (Rev 12771
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EOUAL OPPORTUNITIES FOR WOMEN I''OGRAM.
VPHOGHAMME DE L EGALITE D'ACCES A L,EM_PI 01 POUR LA FEMME

1 IsCal Yoar/Année tinancibre .

1980 /81

Hatioaae E xgpiltcatinn R

- To enable employees in .the Administrative Support Category who have the
" potential, to progress to the officer level, and to provide a systematic
program of planned developmental assignments for such employees.

Objective/Ohecut

- To create-.at- least. one. developmental position in the Administrative
and Foreign Service Category.

Action Plans [Actvinies, Sehieduling, Reqpansibility Congres)
Plans d'acuon factivités, échéanciers, centres de rcsnnm.nlnl.wl

- The E.O.W, Committee will write to Responsibility Centre Wanagers in
May 1980 to "find out if the developmental posgitions could be esta-
blished in their areas of supervision. :

- The Responsibility Centre&ianagers will identify the suitable training
program.’ :

- As person /years become available, developmental positions will be
filled via the competitive process, and the successful candidate
will, be provided with suitable training. :

\
Evatuation Crivena/Cretnies 1tf evaluation

~ Theée E.O.W:' Committee ‘hasg written to all Responsibility Centre Managers
in May 1980. . ' S '

- Responsibility Centre Wanagers have identified areas where develop-
mental position could be created as well as the pertinent training

programs.
- At least one developmental position was staffed during the year.

Evaluatuon/Eviluanon

TB/CT 30 13D (Rev, 12/777)
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Canada Canada
EQUAL OPPORTUNITIES FOR WOMEN I"'"OGRAM

PROGRAMME DE L'EGALITE D'ACCES A L'EMPI OI POUR LA FEMME

st YeazAnnée financidre

1980/81

Ranonale Exphic atton

- Women would be better prepared to reach higher positions if they
had the opportunity to seek new challenge either at a higher
level in the same field of activities or in a different occupation~

al group.

Obhjective/Olyecul

~ To encourage and accelerate ecareer advancement by means of devel-
opmental programs.

Action Plang [Acuvities, Sehiedating, Reqpionsihilily Cengres)
Plans d'action {activiwds, échéanciers, centees de respansalnhite)

— The E.O0.W. Coordinator will examine all acting assignments and all
transfers for female employees in order to make sure that either
the acting appointments or the transferswill prove beneficial to

the employees' career. (December 80)

Evatuation Criena/Crineres o evaluation

- The E.O0.W. Coordinator has evaluated all acting assignments and
transfers in December 1980 to determine what experience was gained.

Evaluatian/Evaluation

TR/CT 10 133 (Hev 127/0)
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Canada Canatla !

EOUAL OPPOHTUNITIES FOR WOMEN I'ROGRAM
PROGRAMME DE L' EGALITE D’ AC_CES A L’EMPI O POUR LA FEMME

TS0l Yoair/Année financifre

1980 /81

Hateanaie € uulvi atinn

- To ameliorate the chances of success of female employees; to ensure
that each candidate applying for a competition is familiar with
the Staffing procedures. : . _

Objrctive/Oljeant

- To offer to all female employees a course on positive approach to job
search and handling of interviews. The course will deal with appear-
ance, attitude, approach, application, research and preparation.

Action Plans [Activites, Schierduhing, Brespnositnbity Centens)
Plans d’ action {activetes, dehéancires, centres the responsabibite)

=~ The E.O0.W. Coordinator will inform all female employees of the
Ministry's intention to offer this course in September 1980

- The E.O.W. Coordinator will make all necessary arrangements,
i.e. publicity on the course, resource persons, etc.

i

- The E.O.W., Coordinator will evaluate the course in October 1980
and. report to the E.O.W. Committee.

Evatuatian Critena/Criteres d evalinition

- All employees in the administrative support. category have received
information on the course.,

~ The employees who have expressed interest in the course were en-
rolled. .

- The course took place in September 1980.

- The E.0.W. Coordinator has prepared a brief evaluation of the
course for the E.0.W. Committee. : :

Evaluation/Evaluatimn

TB/CT 310 1233 (Wev. 127701
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Canada Canada .

EQUAL OPPORTUNITIES FOR WOMEN I''ROGRAM
PROGRAMME DE L'EGALITE D'ACCES A L'EMPI U1 POUR LA FEMME

Flscal YegrzAannée financibre

1980 /81

Ranonair: € xphig ahinn

- Career progression is easier for employees whose training and devel-
opment needs have been well-identified.

Obhjnchive/Otijecul

- Ensure that all employees are given the opportunity to discuss their
present positions, career plans and academic development annually

with their supervisor.

Acuon Plans {Activiues, Schedubig, Respaasitnlity Centeesg
Plans d'action {attivites, éuhdéancinrs, centies di responsalnlim)

~ The E.0.W. Coordinator will analyse the performance appraisals of
all employees to ensure that training and development needs have
been discussed and that the courses chosen will improve the chances
of career advancement for these employees. This analysis will take

Place in June 1980.

valuation Critena/Critenes o' evilyation
Evaluation Criwena/C 1'eval

Tratning and development-needs have been outlined in the employees'
appraisal reports.

The managers have agreed that the courses chosen will help the emp-
ployee's career.

The employees were given the opportumity to undertake the course’
chosen.

- The analysis was completed in June 1980.

Evaluauan/Evaluatunn

TEO/CT 110 13 (fev. 1277



i

!

|
i
|
i
|
!

.‘ Treasury Bowmd  Consed du Tresm

Canada CCanada FORM - FOHMULL |

1 iseal Yoy /Année hinancitre

EQUAL OPPOHTUNITIES FOR WOMEN MoGRAM
1980 /81

PROGRAMME DE L'EGALITE D'ACCES A L’EMPI () POUR LA FEMME

P Ratone Exphication

- To eliminate any disc:iminato%y element in the job descriptions
which could affect the career development of female employees,

Objective/Objrc i

- To review all job descriptions in the Ministry and effect necessary

changes.
Action Plans {Activiies, Seheduling, Arspoonsiininy Centres)
i1 Plans d'qcnun {activitds, échéancies, centros e resjionsalnlite} ’ )

'~ The Classification Section will be looking at all job descriptions
in the’ Spring of 1980. '

- The Classification Sec;ion will report findings to the Staffing
Section in April 1980.

- The Classification Section will eliminate any discriminatory ele-
ment, 1f any exist. .

Evaluaton Criteni/Critotes o evalthitisn

- The Classification Section has reviewed all job descriptions in
the Spring of 1980.

- The Classification Section has reported findings to the Staffing
Section in April 1980 and, where necessary, corrective _measgures

were taken.

Evaivation/€Evaluation

TO/CT 310 13D (Hev, 12/770)







Part 4

FIVE-YEAR PLAN
OUTLINE

SENIOR EXECUTIVE

The female representation in this category is currently at 5.3%.
The Head of Staffing will intensify his liaison and monitoring: role
with regards to the filling of SX vacancies. Every responsibility
centre manager will receive a copy of the E.0.W. plan. This way,
managers will be aware of the ministry's goals and activities in
the field of Equal Opportunity for Women.

SCIENTIFIC AND PROFESSIONAL
ADMINISTRATIVE AND FOREIGN SERVICE

The female representation in the Scientific and Professional cate-
gory was raised from 25% to 28.6%; in the Administrative and For-
eign Service category, the target of 30% has been maintained. This
year, the Ministry will try to maintain or improve representation
in these categories. The female employee who has participated in
the administrative trainee program has now qualified and has been
promoted to the AS-03 level.

MOSST will offer a special training program to at least one female
employee at the AS~07 level.

The Ministry has been able to satisfy 100% of requests for courses
from female employees in these categories.

ADMINISTRATIVE SUPPORT

The female representation in this category is 91.3%.

The counselling service is operating smoothly. During fiscal
year 1979/80, 60% of all women have received counselling.

The Ministry's manual inventory is now complete. The data con-
tained therein has been updated in February of this year.

Language requirements of all positions have been looked at. The
Official Languages and Orientation Officer and the Chief of Class-
ification have met every manager to ensure adequacy of language
requirements.

Two employees at the CR-05 level, after having undertaken appro-
priate training, have been promoted to the Administrative and
Foreign Service category (one in the Ministry, the other in an-
other department).

....53._



EXECUTIVE CATEGORY

{5X)

1977-78

1378-79

1980~81

1981-82

with the cooperation
of the PSC, ldentify
“oth internal and
zx*ernal sources of
-ecreitrment, -with
rxs;ards to female
cardidates, and -
‘pregare an inventory

distribute information
to senior maragement

identify special
training opportenities

recruit

contrdol progress

evaluate objective

Chiective:

v
]

raintain the verti-
imation rate of {emale
moloyees in the SX
roup within MORST at
10%. ’ -

2]
-

¢

Wi (B




ADMINISTRATIVE AND FPCREIGN SERVICE CATEGORY

AND SCIENTIFIC AND PROFESSIONAL CATEGORY

(PARTICULARLY THE AS AND ES GROUPS)

1977-78

1978-79

1879-80

1580-81

1581-82

Make the manager
aware

Fncourage participa-
tion to the adminis-
"trative, trainee
program

Use of special trai-
i.ing programs (CAP,
$MDP, position rota-
tion) recruiting
participation

reexamine managerial
functions for posi-
tions at the AS-05 -~
AS-07 level

recruit

recruit

control progress

evaluation

control progress

control progress

Objectives:

AS: -10% of the AS po-
sitions are to be staffed
through a developmental
Program.

- we ncte that 50% of
these positiorns are filled
by fermale emplcyees

- malinta.n the percen-
tage of female erployees

in the AS category at 27% ..

and attempt to iscrease 1§
it to 30% |
ES: - improve internal

promotion opportunities,
particularily for women
ir order to reduce the

attriticn ¢f ferales in
this occupational group.









