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Part 1  

PROGRESS REPORT 1979/80 

SUMMARY 

TRAINING AND DEVELOPMENT  

Employees are aware of the fact that training and development 
courses are available. This year, 28 female employees and 24 
male employees have requested training and development. The min-
istry has been able to grant training and development to 18 fe- 
male employees and 15 male employees. The courses taken will prove 
beneficial as they were related either to skill improvement (short-
hand) or to career advancement. 

PROMOTIONS  

A total of 10 employees (6 women and 4 men) have been promoted 
this year. The promotions of female employees are: 

Two employees from the S1-02 to ) 
the SI-03 level. 

One employee from the AS-03 to 
the AS-04 level. 

) 	Reclassification due to increased 
One employee from the AT group 	( responsibilities. Formal train- 
to the AS-03 level. 	 ) 	ing was provided in these cases. 
One employee from the CR group 
to the PE-01 level. 

One employee from the SCY-02 to ) 
the SCY-03 level. 

DEVELOPMENTAL POSITIONS  

We have been able to offer career advancement to two of our female 
employees who were promoted from the administrative support to the 
officer level. The Ministry considers this achievement to be of 
the utmost importance and will try to maintain this activity in 
the future. 

COUNSELLING 

The two officers in charge of counselling, (one female employee 
and one male employee - staffing officers) because of their avail-
ability and their commitment to the program, have gained the con-
fidence of all employees of the Ministry, thus contributing to its 
success. 60% of all women have sought counselling during the fis- 
cal year 1979/80 and the Ministry anticipates greater participation 
for the fiscal year 1980/81. 



MANAGEMENT AWARENESS 

The Ministry, through bulletins and memoranda, has promoted man-
agement awareness. All managers and employees are familiar with  the  
Equal Opportunity for Women program as is demonstrated by the 
percentage of employees taking advantage of our counselling sessions 
and we are assured of their continued commitment. 

SELECTIOWBOARDS  

We are assured of the participation of female employees at  Sélec-
tion Boards. Our staffing officers (one male employee and one fe-
male employee) are aware of the Ministry's decision to always have 
a female employee as Member of the Selection Board. One woman was 
present at every Selection Board held this year. 

CLASSIFICATION  

The Classification Section has looked at all job descriptions of 
secretaries in the Ministry. Following this review, three posi-
tions were upgraded from scr- 0 2 to SCY-03. Only one emplOyee was 
promoted as the other positions were vacant. These two positions 
were subsequently staffed at the higher level. 

FIVE-YEAR PLAN  

The Ministry has continued with the implementation of all activi-
ties mentioned in the five-year plan. Progress to date is satis-
factory. 

MONITORING  

The E.O.W. program was monitored by the Chief of Personnel and 
the Director of Corporate Services. Throughout the year, meetings 
have been held to discuss activities and evaluate progress. 
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OGRAM - 
1979/80 

PROGRAMME DE L'ÉGAL1TÊ D'ACCÊS A L'EMP1 01 POUR LA FEMME 

HationalivExpinanon 

°111: .c teglîlegt  40% of our female employees in the senior executive, scientific and profes-
sional, administrative and foreign services and technical categories undertake formal 
training and development. 

- To have 60% of our female employees in the administrative support category undertake 
formal training and development. 

- To have one female employee at the senior level follow a Special Development Program 
(CAP, 	MCP, etc.) 

Action Plans (Activities, Si.liedulinit, Reqinnsibility (. entres) 

Plans d'action (activités. échéanciers, centres de reSPonsabllité) 

- To continue to ensure that follow-up action is taken regarding the recommendations 
made in employee appraisal reports in the areas of training and development. 

- To explore training possibilities for employees working in the areas where no 
training and development have been recommended. 

- To organize information sessions on training and development opportunities for 
the support staff. 

- To identify potential female candidates for Special Development Programs'and to 
make representation to the Executive Committee. 

Evaluation Critelia/Criteii(s (revaluation 

- As per the appraisal reports and individual contacts, what is the proportion of 
men and women who have shown interest in training and development? 

- How many requests have we been able to answer? 

- What is the proportion of men and women in the senior executive, scientific and 
professional, administrative and foreign services and technical categories who 
have undergone training and development? 

- What is the proportion of men and women in the administrative support category 
who have undergone training and development? 

- What is the proportion of men and women at the intermediate and senior levels 
who have been identified for Special Development Programs. 	How many women were 
accepted? 	  

Evaluation/Evaluation 

- As per the appraisal reports and individual counselling, 52 employees have shown 
interest in training and development. 	Here is a breakdown of interested employees 
per category: 
SX 	AS 	 SI 	CR-ST 
1 male 	9 female 20 male 	1 female 	18 female 3 male 

- 74% of employees' requests have been satisfied. 	Here are the details: 
SX 	AS 	 SI 	CR-ST 	 . 
100% M. 	100% F. 	70% 	M. 	0% 	47% 	F. 	66% 	M. 

- One male employee was identified for a Special Development Program. 	His request 
was subsequently turned down. 

TB/C1 330.133 Cuev. 12//q) 
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PROGRAMME DE L'ÉGALITÉ D'ACOÉS L'EMPI ()I POUR LA FEMME 

RatIon.liviE •xidocation 

FORM , FORMULE I 

Objecuve/OW00 -  

• — . Tb.  imprdve career development opportunities for employees.in ES, AS, and SX groups. 

- To increase the female participation in selection processes (as candidates or 
Board members). 

Action Plans (Activities, Scheduling, Responsibility Centres) 	 • 
Plans d'action  (activités,  échéanciers, centres de, resnonsahilité) 

• „ 	 • 

- To identify female employees who have the potential to fill positions at 
a higher level. 

- To'encourage flexibility in defining the selection criteria for competitions 
in order to eliminate any Artificial barriers. 

- To consider the possibility of . inviting.a woman to act as a Selection Board 
meMber, for all.competitions held in the Ministry. 

rhev,jhij,It iun  

- How many competitions were held at the Ministry? Following these competitions, 
proportion of men and women who were promotee 

- What were the group and level of the positions filled by women? 

- What was the proportion of men and woMen identified in Data Stream searches? 

- What was the pertentage of competitions for which a woman acted as an .  
official Selection Board member2 , 

Evaluanon/Évaltiation 

- Of the three positions that were staffed  in theES, AS and SX groups, only 
the SX position can be analysed. The AS-07 and AS-06 positions were. staffed 
with two men who were entitled to  a statutory priority. One man was appointed 
to the SX position. 

• 
- Not applicable.' 

- Of the candidates identified in the Data Stream sedrch, 98% were men and 2% 
were women. This can be explained by the fact that the Ministry was looking 

• for someone with an engineering background. 

- For the.competition in question, one woman (33:3%) .  and two men (66.6%) acted 
as official Selection Board members. 
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME DE L'ÉGALITÉ D'ACCÈS  A  L'EMPI 01 POUR LA FEMME 

Hdhonals, Expitation 

OlectmeOlige00 

- To explore the possibility of creating developmental positions in the 
Administrative and Foreign Services Category. 

Action Plans (Activities, Si Ileduling, ftei.nonsibiligV Cr'IgIngs/ 

Plans d'action lactivités, échéanc r s, cengres (le resnonsaliilitiq 

- . Identify areas where developmental positions could be established. 

- Identify a training program applicable to each of these positions. 

- Identify interested female employees of the Ministry who have the potential 
to be appointed to such positions and provide them with suitable training. 

- When a vacancy occurs in an identified area, establish the developmental 
position and consider the employee who have been designated. 

EvalumionCritena/Critengsdvalthition 

- What were the areas identified? 

- How many female potential employees were 'identified? How many of these have 
undertaken training? 

- How many developmental positions were created? 

- How many of these positions were filled by women? 

EvMummn/Evaluitnm 

- We have examined all areas within the Ministry where the creation of developmental 
positions would be feasible. The Administrative and Foreign Service category was 
found to be suitable for this purpose. The services areas within Corporate Services 
Branch, more specifically Finance and Personnel, have been identified. 

- Two female employees have been identified. Both were at the CR-05 level and have 
terminated formal training courses. 

- The Ministry has Created one developmental position in Personnel and one woman was 
promoted from the CR-05 level to the PE-01 level, and suitable training was provided 
to her. As far as the other woman was concerned, she has won a competition at the 
FI-01 level in another Ministry. 

TB/CT 310 133 (Bev. 12/1`) 1 



FORM — FORMULE I 

viscdisem/Amoefinanciere 

. 1979/80 

Ireamity Board 	Conseil du Tres°, 
▪ Canada 	 Canada 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME DE LUALITE D'ACCÊS  À  L'EMP1 01 POUR L'A FEMME 

RationalelExplicMion 

°I)211'eUviled  30% of coMpetitions to staff positions in 	support category 
processed by way of manual inventory._ 

- To havé 80% of the emploYeeâ in the administrative support  category meet with• the 
officer responsible for the,counselling'program. 	_ 

- To ensure the validity of support staff job data and of position classification 
	levels by reviewing  50%  of all lob descriptions. 	 
Action Plans (Acti ■nhes, 	 fiesponsibility Centres/ 

, 	. 
Plans d'action lactivites, échéanciers, centres de resnonsabilitii) 	 • . 	, 

- To contact individually all eMployees not included in. the inventory. . _ 	. 	. 
- To maintain the ourrent participation ratein the  area of counselling through verbal 

. 	or written contacts with the employeesi. - 	. 
- To.maintain liaison with officers responsible for the classification  review of 

all secrètarial positions. 

- To promote the use of the  manual inventory for recruitment at the jimior level of 
the administrative and foreign,services category and at the level of the.administra-
tive support category.- 	. 

- To encourage the Use of the inventory by identifying the employees who have 
pôtential and by encouraging them,to take deVelopmental courses. 

EvaluationCrimrm/CritowsWritwn 

- How many competitions were done by way of manual inventory? 

- How many women were appointed as a result of this process? 

- Proportion of men and women in the administrative support category who seeked 
counselling. 

- As a result, how many women have taken training courses? 

- How many positions were reviewed by the Classification Section? 

- How many women were promoted as a result of the classification review? 

balummniewiklanml 
- There was only One instance where the use of the.manual.inventory was appropriate. 

- In this-case, one woman was appointed'at . the CR-05 level. (acting, appointment for 
a period.of three,months).. This assignment has proven beneficial as.it provided 
the eMployee with the opportunity-of Acquiring experience  in the  field of budget 
and allotment control. ' 

- 33% of men and 66% of women  in-the administrative support category have sought 
counselling. 

- 32% of women in the administrative support category have taken training courses. 

- The Classification Section has now completed its review of all secretarial positions 
in the Ministry (22 positions were reviewed). 

TB/C7 330-133 (Hey. 12//o) 
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- As a result of this review, three secretarial positions were upgraded. 
Only one position was encumbered at the time and the female incumbent 
was promoted to the full level of the position. The two other positions 
have been staffed at the upgraded level (SCY-03). 

• 
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EQUAL OPPORTUNITIES FOR.WOMEN PROGRAM 
1979/80 

PROGRAMME DE L'EGALITE D'ACCES A L'EMPI 01 POUR LA FEMME 

HahmciledkOnation 

- 

OhlectivelOhiectd 	 ' 

- To increase the dissemination of information to employees and managers 
regarding the Equal Opportunities for Women Program. 

Action Plans (Activities, Scheduling',  1 e..1101151ilill IV Cf . " tro!s) 

Plans d'action (activités, échéanciers, centres de resPonsahilillq 	 . 

- To conduct three information  sessions throughout the year. 

- To invite a PSC Representative to explain the Program. 

- To present films on career orientation for women. 

- To include documentation on the EOW Program in the Ministry's Orientation Program. 
I 

- To distribute documentation to women on all matters related to training, promotion 
opportunities  and the merit principle. 

Evillualion Cri leria/Cri tot is  d'évaluation 

- How many sessions have been conducted? 

- What was the rate or participation in these sessions? 

- To assess the interest shown in the above-mentioned activities and to 
evaluate the results. 

Evaluation/Evaluation 

- Because of the fact that many employees in the administrative support category 
have made good use of our counselling program, the,Ministry decided not to hold 

. general information sessions to increase the disseMination of information to 
employees and managers regarding the Equal Opportunity for Women Program but 
rather to concentrate on personal interviews. 	The two staffing officers in the 
Ministry,'one male - one female, have provided counselling on career or other matters 
to 33% of all male effiployees'and 60% of all female employees. 	During the year, all 
female employees have been kept informed of the activities related to the program. 
Documentation . on subjects such as day care, etc. was also circulated to all women. 
We are confident that, within the Ministry, all employees are adequately informed 
of the program. 	. 

B/C 1 110 133 (Nev. WM) 
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Part 2 

OUTLINE OF MINISTRY'S DATA 

The present situation review, as of December 31, 1979, outlines 
the representation of female employees. Our source of information 
is the Ministry's Establishment List of December 1979. 

DECREASES IN FIGURES 

Our representation in the SX group has decreased by 4.7%. One 
of the two female employees in that category has been transferred 
to the Federal Provincial Relations Office where she is assuming 
accrued responsibilities. 

There was also a decrease in the IS group where one of the four 
employees has been transferred to the Secretary of State. This 
move has also been beneficial for that employee's career. 

The decrease in the SI group is due to the fact that one of the 
five employees has left the Public Service. That employee's 
position has subsequently been abolished. 

INCREASES IN FIGURES 

The Ministry has been able to promote one AT to the AS group. A 
new position has been created for that employee, raising the per-
centage to 23.9%. 

As far as the LS group is concerned, we have hired one female em-
ployee for a total of two female employees in that group. The 
percentage has remained at 100%. 

We were able to_maintain the same level of female representation 
in the other groups. 

JAN 10 I983 

SC'Nr.F. AND 	C. ■- $ , CYC.)GY 
SCENCZS ET  1SC;  iNO• 
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TABLE 1 - TABLEAU 1 

	

DISTRIBUTION OF MEN AND YviDmEN isY cAl tuutty, 	 !itrAM  III   SUN LJtJ r-IuMrwO r 1 LJCJ rcnremca rmrs %—mi  

DCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	
As Of/Au 

de 
Full-Time, Indeterminate Employees on Strength or 	 (Ernployé(e)s à plein temps, nommé(e)s pour une période indeter minée et 	

Date: 	31/12/79 	Pace 	1 	°f 	5 
Temporarily Struck-Off Strength) 	 Porté(e)s à l'effectif ou rayé(EqS temporairement de i'effectif) 

%of Men in Category 	•%*of Women in Category 
%of Total Men 	 % of Total Women 

. 	 and Group or Sub-GrouP 	and Group or Sub-Group 
Category and GrOuP 	 in C)epartment 	 in Department 

or Sub-Group 	 No. of Men 	No. of Women 	 %des hommes dans la 	 %des femmes dans la 
%de tous les hommes 	 %de toutes les femmes 

Total 	 catégorie et le groupe 	 catégorie et le groupe  
Catégorie et groupe 	Nbre d'hommes 	Nbre de femmes 	 ou le sous-groupe 	 ou le sous-groupe 	

au ministère 	 au ministère 

ou sous-groupe 
• 	(A) 	 (B) 	 (C) 	 (A )  x 100 	 (In x 100 	 ii.:;  	x 100 	 (B) x 100 

(C) 	 (C) 	 MI 

SENIOR EXECUTIVE 

LA HAUTE DIRECTION 

SX 	 - 18 	1 	19 	94.7% 	 5.3% 	 23.7% 	 1.5%  

SCIENTIFIC AND 
PROFESSIONAL 

SCIENTIFIQUE ET 
PROFESSIONNELLE 

GROUPS/GROUPES 

ES 	 8 	 2 	10 	80.0% 	 .20.0% 	 10.5% 	 2.8% 

LS
. 
	 0 	 2 	 2 	 0.0% 	 100.0% 	 0.0% 	 2.8% 

PC 	 1 	 0 	 I 	100.0%. 	 0:0% 	 1.3% 	 0.0% 

EN 	 1 	 0 	 1 	100.0% 	 0.0% 	 1.3% 	 0.0% 

CATEGORY TOTAL 

TOTAL DE LA 	 10 	 4 	14 	71.4% 	 28.6% 	 13.1% 	 5.8% 
CATÉGO  RIE  

Te/CT 330-131 (11/77) 
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TABLE 1 - TABLEAU 1 

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE • 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	 As of/Au 

,-,f 
(Full -Time, Indeterminate Employees on Strength or 	 (Employé(e)s à plein  temps, nommé(e)s pour une perlode indéterminée et 	Date: 	31/12/79 	Page 	2 	de 	5  
Temporarily Struck-Off_Strength) 	 Porté(e)s à l'effecti 	ou rayé(e)s temporairement de l'effectif) 

%of Men in Category 	% of Women in Category 
Category and Group 	 and Group or Sub-Group 	and Group or Sub-Group 	 %of Total Men 	 %of Total vVomen 

or Sub-Group 	 No. of Men 	No. of Women 	 in Department 	 in Department 	- 

Total 	 %des hommes dans la 	 %des femmes dans la 
%de tous :es hommes 	%de toutes les femmes 

Catégorie et groupe 	Nbre d'hommes 	Nbre de femmes 	 catégorie et ie groupe 	 catégorie et le  groupe 
au ministère 	 au ministère 

ou sous-groupe 	 ou le sous-groupe 	 ou le sous-groupe 

(A) 	 (B) 	 (C) 	 (A) x 100 	 ig.)r x 100 	 83  „ 1 00 	 iBd  x 100 

rET 

ADMINISTRATIVE AND 
FOREIGN SERVICE 

ADMINISTRATIVE 
ET DU SERVICE 
EXTÉRIEUR 

GROUPS/GROUPES 

AS 	 35 	11 	46 	76.1% 	 23.9% 	 46.0% 	 16.0)% 

PE 	 3 	 2 	 5 	60.0% 	 40.0% 	 3.9% 	 2.8% 

FI 	 2 	 1 	 3 	66.6% 	 33.3% 	 2.7% 	 1.5% 

IS 	 1 	 3 	 4 	25.0% 	 75.0% 	 1.3% 	 4.3% 

CS 	 1 	 0 	 1 	100.0% 	 0.0% 	 1.3% 	 0.0% 

PG 	 1 	 0 	 1 	100.0% 	 0.0% 	 0.0% 	 1.5% 

CATEGORY TOTAL 	 42 	18 	60 	70.0% 	 30.0% 	 55.3% 	 26.0% 
TOTAL DE LA 

CATÈGORIE 

TB/CT 330-131 (11/77) 
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TABLE 1 — TABLEAU 1 

RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	 As Of/Au 

(Full-Time, Indeterminate Employees on Strength or 	 (Employé(e)s à plein temps, nommé(e)s pour une période indéterminée et 	Date: 	31/12/79 	Page 	3 	(f  c'se 	5 
TemPorarily Struck-Off Strength) 	 porté(e)s à 'effectif ou rayé(e)s temporairement de l'effectif) 

%of Men in Category 	% of Women in Category 
%of Total Men 	 %of Total Women 

and Group or Sub-Group 	and Group or Sub-Group 
Category and Group 	 in Department 	 In Department 

or Sub-Group 	 No. of Men 	No. of Women 	 %des hommes dans la 	%des femmes dans la 
Total 	 catégorie et le groupe 	• catégorie et le groupe 	

%de tous les hommes 	%de toutes les femmes 

Catégorie et groupe 	Nbre d'hommes 	Nbre de femmes 	 ou le sous-groupe 	 ou le sous-groupe 	
au ministère 	 au ministère 

ou sous-groupe 
CB) x 100 (A) 	 (B) 	 (C) 	 ii;,. ,‹ loo 	 et.31 x no 	 Lou x 100

rol , 	tEr 

TECHNICAL 

TECHNIQUE 

G ROUPSfG ROUPES 

, 

SI 	 0 	 4 	 4 	 0.0% 	 100.0% 	 0.0% 	 5.8% 

_ 

- 
CATEGORY TOTAL 0 	 4 	 4 	 0.0% 	 100.0% 	 0.0% 	 5.8% 

TOTAL DE LA 
CATÈGORIE 

TB/CT 330-131 (11/77) 
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TABLE 1 — TABLEAU 1 

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY, RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE, 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	 As Of/Au 

(Full-Time, Indetermlnate Employees on Strength or 	 (Employé(e)s à plein temps, nommé(e)s pour une période indéterminée et 	Date: 	31/12/79 	Page 	4 	e 	5 de Temporarily Struck-Off Strength) 	 Porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

%of Men In Category 	% of Women in Category 

	

Category and Group 	 and Group or Sub-GrouP 	and Group or Sub-Group 	 %of Total Men 	 %of Total Women 

	

or Sub-GrouP 	 No. of Men 	No. of Women 	 In Department 	 In Department 
%des hommes dans la 	%des femmes dans la 

	

Catégorie et groupe 	Nbre d'hommes 	Nbre de femmes 	 Total 	 catégorie et le groupe 	catégorie et le groupe 	%de tous les hommes 	%de toutes les femmes 

	

ou sous-groupe 	 ou le sous-groupe 	 ou le sous-groupe 	 au minfstère 	 au ministère 

_ 	 (A) 	 (B) 	 (C) 	 (a) x 100 	 u_31 x 100 	 gm x 100 	 re x 100 
(c) 	 (c) 

ADMINISTRATIVE 
SUPPORT 

SOUTIEN 
ADMINISTRATIF 

GROUPS/GROUPES 

CR 	 4 	20 	24 	16.7% 	 83.3% 	 5.3% 	 29.0% 

	

ST -SCY 	0 	20 	20 	 0.0% 	 100.0% 	 0.0% 	 29.0% 

	

ST -OCE 	0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 1.5% 

	

ST -TYP 	0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 1.5% 

_ 

	

CATEGORY TOTAL 	 4 	42 	46 	 8.7% 	 91.3% 	 5.3% 	 60.9% 

TOTAL DE LA 

	

CATÉGORIE 	 — 

TB/CT 330-131 (11/77) 



MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

Source 

TABLE 1 - TABLEAU 1 

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY RÉPARTITION ,DES HOMMES ET DES FEMMES PAR CATÉGORIE 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	 As Of/Au 

(Full-Tlme, Indeterminate Employees on Strength - or 	 (Employé(e)s à plein temps, nomme(e)s pour une période  indéterminée et 	Dee:31/12/79 	Page 	5  . 	ci°eg 	5  
Temporarily Struck-Off Strength) 	 Porté(e)s à l'effectif ou rayé(e)s  temporairement de l'effectif)  

%of Men in Category 	%of Women in Category.  , 
and Group or Sub-Group 	and Group or Sub-Group 	 %of Total Men 	 %of Total Women 

	

Category and Group 	 in Department 	 in Department 
or Sub-Group 	 No. of Men 	No. of Women 	 % des hommes dans  la 	%des femmes dans la 

	

Total 	 catégorie et le groupe 	 catégorie et le groupe 	 %de tous les hommes 	%de toutes les femmes 

	

Catégorle et groupe 	Nbre d'hommes 	Nbre de femmes 	 ou le sous-groupe 	 ou le sous-groupe 	 au ministère 	 au ministère  
ou sous-groupe 

	

(A) 	 (B) 	 (C) 	 ' 	 (B) x 100 

	

ra, x 100 	 ail? x 100 	 in x 100 
Mr 

, 

OPERATIONAL 	. 

DE L'EXPLOITATION 
- 

GROUPS/GROUPES 

GS -STS 	 1 	 0 	 1 	100.0% 	 0.0% 	 1.3% 	 0.0% 

GS -MES_ 	 1 	 0 	 1 	100.0% 	 . 0.0% 	 1.3% 	 0.0% 

CATEGORY TOTAL 

TOTAL DE LA 	 2 	 0 	 2 	100.0% 	 0.0% 	 2.6% 	 0.0% 
CATÉGORIE 

TOTAL — ALL 
CATEGORIES & GROUPS 

	

OR SUB-GROUPS 	 76 	 69 	145 	52.4% 	 47.6% 
100.0 	 100.0 

TOTAL — CATEGORIES 
ET GROUPES OU 

	

SOUS-GROUPES . 	 (D) 	 (E) 

TB/CT 330-131 (11/77) 
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DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RÈPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time, Indeterminate Employees on Strength or Temporar ily  

Struck-Off Strength) 
(Employé(e)s à plein temps, nommé(e)s pour une période incleterminée 
porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

alle 	1011 OS 1110 	MS ai ms te te ai 	 ellb Mi (ab 

TABLE 2 - TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

* Technological lnstitute Recruitment Level/Niveau de recrutement des diplômes d'instituts de technologie 

**Administrative Trainee/Staglaire en administra,ion 	 SX 	 Date: 	31/12/79 

% of Total Men in 	 %of Total Women in 
No. of Men 	No. of Women 	 cf-: of Men in Level 	 Group or Sub-Group 	 Group or Sub-Group 

Total 	
%of Women In Levei 

Level 	 Nbre d'hommes 	Nbre de femmes 	 %des hommes 
%des femmes 	

%de tous les hommes du 	%de toutes les femmes du 
au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 

Niveau 	 . 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (W)  x 100 	 (yj x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 re 

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

01 	 9 	 1 	10 	90.0% 	 10.0% 	 50.0% 	 100.0% 
02 	 7 	 0 	 7 	100.0% 	 0.0% 	 38.9% 	 0.0% 
03 	 2 	 0 	 2 	100.0% 	 0.0% 	 11.1% 	 0;0% 
04 

05 

06 

07 

08 

20 (T.I.R.L.)* 
(N.R.D.I.T.)* 

21 (AT IN GROUP)** 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
(INCONNU) 	 . 

TOTAL IN GROUP 
OR SUB-GROUP 	 18 	 1 	19 	94.7% 	 5.3% 
TOTAL DU GROUPE 	 100.0 	 100.0  
OU SOUS-GROUPE 

(Y) 	 (Z) 

TB/CT 330-132 (11/77) 

Source  MOSST's Establishment listing of December 31, 1979 

Liste des' effectifs du MEST - le 31 décembre 1979 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RÉPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-TIme, Indeterminate Employees on Strength or Temporarily 

Struck-Off Strength) 
(Employé(e)s à plein temps, nommé(e)s pour une période indeterminée 
porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

TABLE 2 — TABLEAU 2 

Group Or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

* Technoloilcal Institute Recruitment Level/Niveau de recrutement des cliplOrnés d'instituts de technologie 
ES 	 Date: 31/1 2/7 9 

**Administrative Trainee/Staglaire en administration 

%of Total Men in 	 %of Total Women in 
No. of Men 	No. of Women 	 %of Men in Level 	 Group or Sub-Group 	 Group or Sub-Group - 

Total 	
% of Women in Level 

:. Levet 	 Nbre d'hommes 	Nbre de femmes 	 %des hommes 
%des femmes 	

%de tous les hommes du 	%de toutes les femmes du 
au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 

. 	Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (1_/1 x 100 	 (W)  x 100 	 (1./J x lo0. 	 ( ne) x loo 
(X) 	 (X) 	 (Y). 	 rzr 	• 

.... 
06, (DEVELOPMENTAL) 

(PERFECTIONNE-
MENT) 

' 	01 

02 

03 

04 	 0 	 1 	 1. 	0.0% 	 100.0% 	 .0.0% 	 50.0% 

05 	 2 	 0 	 2 	100.0% 	 0.0% 	 25.0% 	 0.0% .  

06 	 4 	 1 	 5 	80.0% . 	 20.0% 	 50.0% 	 50.0% 

07 	 1 	 0 	 - 	1 	 100.0% 	 0.0%• 	 12:5% 	 0.0% 

08 	 1 	 0 	 1 	 • 	100.0% 	 0.0% 	 12.5% 	 0.0% 

20 (T.I.R.L.)* 
(N.R.D.I.T.)* 

, 21 (AT IN GROUP)** 	
, 

(AT DANS LE 
• 	GROUPE)** 

- (UNKNOWN) 
(INCONNU) 

— 

TOTAL IN GROUP 
OR SUB-GROUP 	 8 	 2 	10 	80.0% 	 20.0% 

-100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (Z) 

Tb/CT 330-132 (11/77) 

No no iste 	ne as tao ai es ms le MI 110 le a. gr* ail 11110 ele 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-TIme, Incleterminate Employées on Strength of lemporartly 
Struck-Off Strength) 

(Employé(e)s à plein temps, nommé(e)s pour une période indeter minée 
Porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

me III III» ION lie ni Ili OMS MI MO IN II. ffdl) fIlle 11111 Mi aie fa toi 

TABLE 2 — TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

" 	Technological institute Recruitment Level/Niveau de recrutement des diplômés d'instituts de technologie 

-*Administrative Trainee/Staglaire en administration 	 LS 	 Date: 	31/12/79 

%of Total Men in 	 %of Total Women in 
No. Of Men 	No. of Women 	 %of Men In Levet 	 Group or Sub-Group 	 Group oz Sub-Group 

Total 	 %of VVomen in Levei 
Levei 	 Nble d'hommes 	Nbrc de femmes 	 %des hommes 	 %de tous les hommes du 	%Øe toutes les femmes du 

au niveau 	
%des femmes 

groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (W) x 100 	 (y..) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 rzr 

00 (DEVELOPMENTAL) 
(PERFECTIONNE-
MENT) 

01 

02 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 50.0% 
-4  03 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 50.0% 
I 	04 

\ 

05 

06 

07 	 - 

08 

20 (T.I.R.L.)* 
(N.R.D.I.T.)* 

21 (AT IN GROLIP)•* 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
(INCONNU) 

- 

TOTAL IN GROUP 
OR SUB-GROUP 

0 	 2 	 2 	 0.0% 	 100.0% 	 100.0 	 100.0 TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (Z) 

TB/CT 330-132 (11/77) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 



DISTRIBUTION OF MEN AND INOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

indeterrnmate Empluyees on Strength 01 Temporarity 

Struck-Off Strength) 

(Employé(e)s à pleur temps, nommé(e)s pour une période inter minée r 

Porté(e)s I l'effectif ou rayé(e)s temporairement de l'e ( fectif) 

TABLE 2 — TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

• 	Technological Instttute Recruitment Level/Niveau de recrutement des diplômes d'rnstituts de technologie 
PC 	 Dee, 31/12/79 

'..Administrative Tralnee/Stagiarre en administration 

%of Total Men In 	 %of Total Women in 

No. of Men 	No.  of  Women 	 'lot Men In Lever 	 %of Women in Lever 	
Group or Sub-Group 	 Group or Sub-Group 

Total 
- 	Level 	 Nbte d'hommes 	Nbre de femmes 	 %des nommes 	 %des lemmes 	

%de tous les nommes du 	%de toutes les femmes du 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-grouPe 

Niveau 	
au niveau 

(V) 	 (W) 	 (X) 	 (D s 100 	 Lw) s 100 	 (mi s 100 	 (vv) s 100 

(x) 	 (X) 	 (Y) 	 TZT 

00 (DEVELOPMENTAL) 
(PERFECTIONNE. 
MENT) 

01 

02 	 - 	 -- 

03 	' 

04 	 1 	 0 	 1 	 100.0% 	 0.0% 	 100.0% 	 0.0% 

08 

06 

07 	 . 

08 

20 (T.I.R.L.)• 
(N.R.D.I.T.)' 

21 (AT IN GROUP)". 
(AT DANS LE 
GROUPE)•• 

(UNKNOWN) 
(INCONNU) 

TOTAL IN GROUP 	 1 	 0 	 1 	 100.0%- 	 0.0% 
OR SUB-GROUP 	

100.0 	 100.0 

TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (2) 

tSource  MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

no OBI 	ab ai MO ilme 0* me +1110 110 11.110 alle 	elle «al 	Su 

1- B/C1 330-132 (11/17) 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

• REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

Indeterminate Employees on Strength or 1 ernuorarity 
Struck-Off Strength) 

(Employé(e)s à plein temps, nommétets pour une période Indetemnilée r 
porté(e)s  I l'effectif ou rayê(e)s temporairement de l'effectif) 

MOSST's Establishment listing of December 31, 1979 

Liste des effectifs du MEST - le 31 décembre 1979 

Source 

no le ale au OIS Mi IO IO 	alli 	MO die 	Sali Sep am as as 

TABLE 2 - TABLEAU 2 

Croup or Sub-GrouP/Groupe ou sous-groupe 	 As Of/Au 

* 	Technologicai institute Recruitment Level/Niveau de recrutement des diplômes d'instituts de technologie EN 	 Date: 31/12/79 
**Administrative Trainee/Stagiaire en administration 

% of Total Men in 	 %of Total Women in 

Group or Sub-Group 	 Group or Sub-Group No. of Men 	No. of Wornen 	 % of Men in Level 	
6 cr 
 of Women n Levei i  

Total Level 	 Nbre d'hommes 	Nbre de femmes 	 %des hommes 
%des femmes 	

%de tous tes hommes du 	%de toutes les lemmes du 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (W)  x 100 	 (1/) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 re 

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

I
01 

-- 02 

L°03 

I 04 

05 	 1 	 0 	 1 	 100.0% 	 0.0% 	 100.0% 	 0.0% 

06 

07 

08 

• 20 (T.I.R.L.)« 
(N.R.D.I.T.)• 

21 (AT IN GROUP)** 
(AT DANS LE 
GROUPE)" 

(UNKNOWN) 
(INCONNU) 

TOTAL IN GROUP 
OR SUB-GROUP 	 1 	 0 	 1 	 100.0% 	 0.0%. 

100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (2 )  

Tuic -r 330-132 (11/77) 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RËPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time, Indeterminate Employees on Strength or 'temporarily . , 

Struck-Off Strength) 

(Employé(e)s à plein temps, nornme(e)s pour une période inCletet minée 
porté(e)s à l'effectif ou rayé(e)s teniporairement de l'effectif) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

TABLE 2 - TABLEAU 2 

GrouP Or Sub -Gr OuP/GrO.Upe ou  sous-groupe 	 As 01/Au 	, 

' 	Technological Institute Recruitment Level/Niveau cle recrutement des diplOmés d'instituts de technologie 

	

AS 	 (Date: 31/12/79 
• Administrative Trainee/Staglaire en administration 

%,of Total Men in 	 %of Total Women in 

No. of Men 	No. ut Women 	 %ofMen In Level 	 Group or Sub-Group 	 Group or Sub-Group 
%of Women in Level 

Total 	
, 

Level 	 Nbre d'hommes 	Nbre de lemmes 	 %des hommes 	
%des femmes 	

%de tous les hommes du 	%de toutes les femmes au 

au niveau 	 groupe ou sous-groupe 	groupe bu  sous-groupe  

Niveau 	 au niveau 

(V) 	 (W) 	 (x) 	 iv)  x 100 	 ty_Na x 100 	 iyi x 100 	 (vv) x 100 

(X ) 	 (X) 	 (V) 	 m. 

00 (DEVELOPMENTAL) 
(PERFECTIONNE-
MENT)  

01 	 1 	 1 	 2 	50.0% 	 50.0%. 	 2.9% 	 9.1% 
1 
• 02 	 2 	 1 	 3 	66.6% 	 33.3% 	 5.7% 	 9.1%, 
,..) 
D 03 	 0 	 1 	 1 	 0.0% 	.100..0i 	 0.0% 	 9.1% 

1 04 	 3 	 3 	 6 	50.0% 	 50.0% - 	 8.6% 	 27.2% 

05 	 4 	 3 	 7 	57.0% 	 43.0% 	 11.4% 	 27.2% 

:06 	 4 	 0 	4 	100.0% 	 0.0% 	 11.4% 	 0.0% 

07 	 20 	 2 	22 	91.0% 	 9.0% 	' 	57.1% 	 18.2% 

08 	 1 	 0 	 1 	 100.0% 	 0.0% 	 2.9% 	 0.0% 

20 (T.I.R.L.)". 
(N.R.D.I.T.)" 

21 (AT IN GROUP)• • 
(AT DANS LE 
GROUPE)•" 

(UNKNOWN) 
(INCONNU) 

	 -----... 

TOTAL IN GROUP 	 . 

OR SUB-GROUP 	 35 	 11 	46 	76.1% 	 23.9% 	 100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

( e) 	 (z) 

1- 13/CT 330-132 (11/77 )  

me IMF 	alb «It 1110 tale MO a* MS 011 111111111 411, 4111 MO all 	lie ell 



DISTRIBUTION OF MEN AND VVOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time, Indeterminate Employees on Strength or lumuorarity 

Struck-Off Strength) 

(Employé(e)s à pleut temps, nommé(e)s pour une période indeterminée t 
porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

ma ai. MI Me 1110 	al 	Mi el ai 010 al ION Se lie Mie 	tai 

TABLE 2 - TABLEAU 2 

Croup or Sub-Group/Gioupe ou sous-groupe 	 As Of/Au 

• Technological Institute Recruitment Level/Niveau de recrutement des diplômes d'instituts de technologie 
PE 	 Datez 	31/12/79 

• • Administrative  Tralnee/Staglaire en administration 

%of Total Men in 	 %of Total Women in 

No. of Men 	No. of Wornen 	 %of Men in Level 	
%of Women in Levei 	

Group or Sub-Group 	 Group or Sub-Group 

Total 
Levet 	 Nbie d'hommes 	Nbre de lemmes 	 %des hommes 

%des femmes 	
%de tous les hommes du 	%øe toutes les femmes du 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V),  x 100 	 ()_N_I x 100 	 (■.%) x 100 	 (W) x 100 

(X) 	 (X) 	 (Y) 	 r21- 

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

01 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0..0% 	 50.0% 
02 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 50.0% 

V 
 

'—'03 	 1 	 0 	 1 	 100.0% 	 0.0% 	33.3% 	 0.0% 
' 04 	 1 	 0 	 1 	 100.0% 	 0.0% 	33.3% 	 0.0% 

05 	 1 	 0 	 1 	 100.0% 	 0.0% 	33.3% 	 0.0% 

06 

07 

08 

20 (T.I.R.L.)• 
(N.R.D.I.T.)* 

21 (AT IN GROOP)** 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
(INCONNU) 

	 -- 

TOTAL IN GROUP 
OR SUB-GROUP 	 3 	 2 	 5 	60.0% 	 40.0% 
TOTAL DU GROUPE 	

100.0 	 100.0 
• OU SOUS-GROUPE 

(Y) 	 (2) 
_ 	 

TB/CT 330-132 (11/77) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RÈPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Tlme, Indeterminate Employees on Strength or Tempo' arily 
Struck-Off Strength) 

(Employé(e)s à plein temps, nommé(e)s pour une perlode indeter minée 
Porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

Source MOSsT's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

TABLE 2 — TABLEAU 2 

_ 
Group or Sub-Group/Gioupe ou sous-groupe 	 As Of/Au 

" Technological Institute Recruitment Level/Niveau de recrutement des diplômes d'instituts de technologie 

Fi 	
Date: 31/12/79 "Administrative Tralnee/Staglaire en administration '  

• 
%of Total Men in 	 % ol Total Women in 

No. of Men 	No. ut Women 	 %of Men in Level 	 Group or Sub-Group 	 Group or Sub-Group 

Total 	
%of Women in Lever 

Level 	. 	 Nbre d'hommes 	Nbre . cle femmes 	 %des hommes 	 %de tous les hommes du 	%cie toutes les lemmes du 
%des lemmes 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (W) x 100 	 (yi x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	

. 	Tm- 

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 

. 	MENT) 

i
01 

02 
IIJ  

■••) 03 	 1 	 1 	 2 	 50.0% 	 50.0% 	 50.0%' 	 100.0% 
1.04 	 . 

05 	 1 	 0 	 1 	 100.0% 	 0.0% 	 50.0% 	 0.0% . 	. 
06 

07 

.08 

20. (T.I.R.L.)• 

	

(N.R.D.I.T.)• 	 . 

21 (AT IN GROUP)». 

	

(AT'DANS LE 	 . 

	

. GROUPE)». 	 . 

(UNKNOWN) 
(INCONNU) 

	 — 	 - 	 -  	 --- ■ 

TOTAL IN GROUP 

	

OR SUB-GROUP 	 2 	 1 	 3 	 66.6% 	 33.3% _ 	 100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (2) 

Tuicl 330•132 (11/77) 

al0 eale 	110 	el «gp gai ai 11. 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUS-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time, Indeterminate Employees on Strength or lemuniarily 

Struck-Off Strength) 

(Employé(e)s à plein temps, nommé(e)s pour une période Indeterminée 

porté(e)s à l'effectif ou rayé(e)s temporairement Oe l'effectif) 

MI 1116 	 Mi an el Me Mil 00 IO IO tille OS ln ilie 

TABLE 2 — TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As 01/Au 

• 	Technological Institute Recruitment Level/Niveau de recrutement des diplômés d'instituts de technologie 

	

IS 	 Date: 	31/12/79 
-•AdmInistrative Trainee/Staglaire en administration 

%., ot Total Men 4n 	 %of Total Women in 

No. of Men 	No. of Women 	 %of Men ln Level 	
%of Women ln Level 	

Group or Sub-Group 	 GrouP or Sub-Group 

Total 
Level 	 Nbre d'hommes 	Nbre de femmes 	 %des nommes 	 %de tous les nommes du 	%de toutes les femmes du 

%des femmes 
au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 

Niveau 	
au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (W)  x 100 	 (yj x 100 	 (W) x 100 

(X) 	 (X) 	 (Y) 	 121  

cm (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

01 

),..) 02 

L.' 
03 	 1 	 2 	 3 	 33.3% 	 66.6% 	 100.0% 	 66.6% 
04 

05 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 33.3% 
06 

07 

08 	
_ 

20 (T.I.R.L.)* 
(N.R.D.I.T.)• 

21 (AT IN GROUP). • 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
(INCONNU) 

TOTAL IN GROUP 	
' 

OR SUB-GROUP 	 1 	 3 	 4 	 25.0% 	 75.0% 100:0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (Z) _ 	 

TB/C1 330-132 (11/77) 

Source MPSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time. Indeterminate Ertiployees on Strength or 1 erupot ar 11 y 

Struck-Off Strength) 
(Employé(e)s à plein temps, nommé(e)s pour une période incleterminée 
porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

MOSST!s Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

Source 

TABLE 2 — TABLEAU 2 

• 	
. 	Croup or Sub-Grotip/G .rOupe ou sous'-groupe 	 .As Of/Au 

• Technological Institute Recruitment Level/Niveau de recrutement des diplômés d'instituts de technologie 	 , 

• ."Administrative Tioainee/Stagtaire en administration 	 CS 	 Date ' 	31/12/79 

%of Total Men in 	 %of Total Women in 
No. of Men 	No. of Women 	 %of Men ln Level 	 Group or Sifb-Group 	 Group or Sub-Group 

• T 	
%of Wornen in Levei 

. 	Level 	 Nb 	
otal 

re d'hommes 	Nbre de femmes 	 %des hommes 	 %de tous les hommes du 	%de toutes les femmes du 
% des lemmes 

au niveau 	 groupe ou sous-groupe 	. groupe ou sous-groupe 

	

Niveau 	 au niveau .  , 

(V) 	 (w) 	 (X) 	 ID x 100 	 LW) x 100 	 .(V) x 100 	 (W) x 100 
(X) 	 (X) 	 (VI 	 121  

00 (DEVELOPMENTAL) 
' (PERFECTIONNE- 

MENT) 	' 

01 

02 	 1 	 0 	 1 	 100.0% 	 0.0% 	 100.0% 	 0..0% .. 

e'03 

104 

 05 

os 

0 '7 

08 

	

20 (T.I.R.L.). 	 - 
(N.R.0.1.1-..)• 

21 (AT IN G ROUP).. 
(AT DANS LE 

• GROUPE)" 

(UNKNOWN) 
•(INCONNU) 

TOTAL IN GROUP 	 1 	 0 	 1 	 100.0% 	 0.0% 
OR SUB-GROUP 

TOTAL DU GROUPE 	 100.0 	 100.0 
 

OU SOUS-GROUPE 

(Y) 	 (Z) 

l b/Cl 3.10-132 (1 1 /77) 

tele 	tilt IO 1110 ne lin ON el) «MI ai us se ms 	Mt mil ea 



DISTRIBUTION OF MEN AND WOhlEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RÈPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

- (Full-Time„ Indetermlnate Employees on Strenglh or Tempoiardy 

Struck-Off Strength) 

(Employé(e)s à plein temps, nommé(e)s pour une période indetermiiiée 

porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

as ime te MO 111/ 	alle MO tel 1111, MI OS III Ille MO «0 Ille te los 

TABLE 2 - TABLEAU 2 

Gruup or Sub-GrouP/Groupe ou sous-groupe 	 As Of/Au 

• 	Technological Institute Recruitment Level/Niveau de recrutement des diplOrnes d'instituts de technologie 	 PG 	 Date: 	31/12/79 
Administrative TraInee/Staglaire en administration 

%.ot Total Men in 	 %of Total Women in 

No. of Men 	No. ut Women 	 %,of Men ln Level 	 Group or Sub-Group 	 Group or Sub-Group 

Total 	
%of Vvornen in Levei 

Level 	 Nbre d'hommes 	Niue de femmes 	 %des hommes 
%des lemmes 	

%de tous les hommes du 	%de toutes les femmes du 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 

Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (yijr 	x 100 	 (yj x 100 	 (N) x 100 

(x) 	 (X) 	 (V) 	 t'Er 

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

01 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 100.0% L 02 

tl  03 

04 	 - 

05 

06 

07 

08 

20 (T.I.R.L.)* 
(N.R.0.1.T.)• 

21 (AT IN GROUP)•• 
(AT DANS LE 
GROUPE)" 

(UNKNOWN) 
(INCONNU) 

TOTAL IN GROUP 	 0 	 1 	' 	 1 	 0.0% 	 100.0% 
OR SUB-GROUP • 

100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (2) 
- 

TB/C1 330-132 (11/77) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RËPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

Struck-Off Strength) 
(Full-Time, lndeterminate Employees on Strength or 1 emorriarily (Employé(e)s à plein temps,  nommé(e)5 pour une période indetermniée 

Porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

M9SST'S Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

Source 

TABLE 2 — TABLEAU 2 

Group Or Sub-Group/Groupe OU sous-groupe 	. 	 As Of/Au - 

.*. 	Technolog' Ical Instrtute Recruitment Level/Nive'au de recrutement des diplômes d'Instituts de technologie SI 	 Dale ' 	 31/12/79 
"Administrative  Trainee/Staglaire en administration 

%of -Total Men In 	 %of Total Women in 

No. of Men 	No.  of  Women 	 %Of Men In Level 	 (;8' of Wornen in Level 	
Group or SuO-Group . 	 Group or Sub-Group 

	

Level 	 Note d'hommes 	
otal 

mes 	Nbre de termites 	
Total 

	hommes 
%des femmes 	

%de tous les hommes du 	%de toutes les femmes du 

au niveau 	 groupe ou sous-groupe 	groupe OU sous-groupe 

	

' Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (W)  x 100 	 tyj x 100 	 (W) x 100 

(X) 	 (X) 	 (Y) 	 121  

, 00-(DEVELOPMENTAL) 
(PERFECTIONNE- • 
MENT) 

	

01 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 25.0% 

	

02 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 25.0% 
J 

	

h 03 	 0 	 2 	 2 	 0.0% 	 100.0% - 	0.0% 	 50.0% 
04  

06 

07 

08 

-20 (T:I.R.L.)* 
(N.R.D.LT.)• 

21 (AT IN GROUP)** 
(AT DANS LE 
GROUPE)** 

" 

(UNKNOWN) 
(INCONNU) 

... 

TOTAL IN GROUP 
OR SUB-GROUP 

	

0 	 4 	 4 	 0.0% 	• 	 100.0% 	 100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (2) 

113/C1 330-132 (11//7) 

go• le Isar le eV ire te ON wie 	mile aie MI 1111110 ifle ai Se 



DISTRIBUTION OF MEN AND lAiOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

ime, Indeterminate Employees on Strength Of 1 ernprig ar ily 

Struck-Off Strength) 

(Employé(e)s à plein temps, nommé(e)s pour une période indeter minée 

portê(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

ne tilt Mi Mi 111. 	 el ai lie 	le O. .1111 OS 	 es 

TABLE 2 - TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

* Technological institute Recruitment Level/Niveau de recrutement des diplômés d'instituts de technologie 

	

CR 	 Date: 	31/12/79 
**Administrative Trainee/Stagiaire en administration 

%of Total Men in 	 %of Total Women in 
No. of Men 	No.  of Women 	 %of Men In Lexet 	

%of Women in Level 	
Group or Sub-Group 	 Group or Sub-Group 

Total 
Levei 	 Nbre d'hommes 	Nbre de femmes 	 %des hommes 	 %de tous les hommes du 	%de toutes les femmes au 

%des lemmes 
au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 

Niveau 	 au niveau 

. (V) 	 (W) 	 (X) 	 (V)  x 100 	 trid 	x 100 	 iyj x 100 	 (W) x 100 

(X) 	 (X) 	 (Y) 	 Cr 

00 (OEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

l 01 

...1
03 	 2 	 7 	 9 	22.2% 	 77.8% 	 50.0% 	 35.0% 

04 	 1 	 5 	 6 	16.6% 	 83.3% 	 25.0% 	 25.0% 

05 	 1 	 8 	 9 	11.1% 	 88.9% 	 25.0% 	 40.0% 
06 

07 

08 

20 (T.I.R.L.)* 
(N.R.O.I.T.)* 

21 (AT IN GROUP)** 
(AT DANS LE 
GROUPE)•* 

(UNKNOWN) 
(INCONNU) 

TOTAL IN GROUP 	
. 

OR SUB-GROUP 	 4 	 20 	24 	- 	16.7% 	 83.3% 
TOTAL DU GROUPE 	

100.0 	 100.0 

OU SOUS-GROUPE 

(Y) 	 (2) 

TB/(17 330-132 (11/77) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RiPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time, Incleterminate Employees on Strength Of  l enuporarity 

Struck-Off Strength) 

(Employé(e)s à plein temps, nomnie(e)s pour une période Indeterminée 
porté(e) s à l'effectif ou raye(e)s temporairement de l'effectif) 

MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

Source 

TABLE 2 — TABLEAU 2 

, 	 Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

a' Technological Institrute Recruitment LeVel/Niveau de recrutement des diplômés d'instituts de technologie 	ST -SCY 	 Date: 	31/12/79- 
- 'Administrative Trainee/Staglaire en administration 

. 	Sot Total Men in 	 ' Sot Total Women in 
No. of Men 	No. of Women 	 Sot Men in Levet 	

Sot Wornen in Level 	
Group or Sub-Group 	 Group or Sub-GrouP 

Level 	 Nble d'hommes 	Nbre de femm 	
Total

es 	 %des hommes • 
%des femmes 	

%de tous les hommes du 	%de toutes les femmes du 

au niveau 	 groupe ou sous-groupe 	• groupe ou sous-groupe 
• 	 Niveau 	 au niveau 

(.,)• 	 mn 	 Pq 	 (V)  x 100 	 (W)  x 100 	 N1,0 x 100 	 (W) x 100 

(X) 	 (X) 	 (Y) 	 Tm- 

00 (DEVELOPMENTAL) 
(PERFECTIONNE-
MENT) 

I
01  , 

02 	 0 	 10 	10 	0.0% . 	 100.0% 	 0.0%' 	 50.0% 
,..) 	. 
0 03 	 0 	 8 	 8 	0.0% 	 100.0% 	 0.0% 	 40:0% 
I 04 	 0 	 2 	 2 	0.0% 	 100;0% 	 0.0% 	 10,0% 

.05 	 - 

06 

07 

08 • 

20 (T.I.R.L.). 
(N.R.D.I.T.)* 

21 '('AT IN GROUP)" 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 	 — 
(INCONNU) 

	 -- 

TOTAL IN GROUP 
OR SUB-GROUP 0 	 20 	20 	0.0% 	 100.0% 100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (z) 

Tb/Cl 330-132 (11/77) 

Ne Me IN let IO 411111 	111111 	Imie me eu ois te far a* as gio orm 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RÉPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full - 1 i me,  incleterminate EmplOyees on Strengt h of 'colon. arfly 
Struck-Off Strength) 

(Employé(e)s à plein temps, nommé(e)s pour une période trideter minée 
porté(e)s à l'effectif ou rayé(e)s temporairement de 'cf  fectlf) 

Source MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

allb 	 1111 	INS 	1110 die 	OMO Mi le MIS 	isme te as el 

TABLE 2 — TABLEAU 2 

Croup or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

• Technological Institute Recruitment Levet/Niveau de recrutement cles diplômes d'Instituts de technologie 
ST -OCE 	 pater 	31/12/79 

• Administrative Trainee/Staglaire en administration 

%of Total Men in 	 %of Total VVomen in 
No. of Men 	No. uf VVomen 	 %of Men ln Level 	

%of Women in Level 	
Group or Sub-Group 	 Group or Sub-Group 

Total 
Levet 	 Nbre d'hommes 	Nbre de femmes 	 %des hommes 

%des femmes 	
%de tous tes hommes du 	%de toutes les femmes Cu  

au niveau 	 groupe Ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 (1•ifj x 100 	 CV) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 171  

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

01 

j 02 	 • 

D 
03 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 100.0% 
04 

05 	 - 

06 

07 

08 

20 (T.I.R.L,)* 
(N.R.D.I.T.)* 

21 (AT IN GROUP)"• 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
(INCONNU) 

	 ---. 

TOTAL IN GROUP 
OR SUS -GROUP 

TOTAL DU GROUPE 	 0 	 - 1 	 1 	 0.0% 	 100.0% 	
100:0 	 100.0 

OU SOUS-GROUPE 

(Y) 	 ,(L) 

TB/CI 330-132 (11/77) 



(Full-lime. Indeterminate Employees on Strength ot lemporarily 

Struck-Off Strength) 

DISTRIBUTION OF MEN AND WOMEN 
BY GROUP  OR  SUB-GROUP BY LEVEL 

RÈPARTITION DES HOMMES ET DES FEMMES 
— PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Employé(e)s à pleur temps, nornmé(e)s pour une période Increteinnnée ■ 

Porte(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

TABLE 2 — TABLEAU 2 

. 	 Group or Sub-Group/Groupé ou sous-groupe 	 As Of/Au 	• 

• TechnOlogIcat Institute .Recruitment Level/Niveau de recrutement des diplômes d'instituts de technologie 

••AdmInistraiive Trainee/Siaglaire en administration ' 	• 	 . 	 ST -TYP 	 Date: 	31/12/79 

. 	 % of Total Men in 	 %of Total Women in 
No. of Men 	No. of Women 	 %of Menin  Level 	

%of Women in Level 	
Group.or Sub-Group 	 Group or Sub-Group 

• 

	

Level 	 Nbre d'hommes 	Nbre de femmes 	
Total 	

%des hommes 
. 	%des. femmes 	

%de tous les homnies du 	!.E. de toutes les femmes du 

au niveau 	
au niveau 	

groupe ou sous groupe ' 	groupe ou sous-groupe 
Niveau 

(V) 	 (W) 	 (X) 	 (V)  *100 	 (LN.1 x 100 	 . 	iyi  *100 	 (vv) x loci 
(x) 	 (X) 	 (Y)  

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 

• , 	MENT) 

01- 	 - 

0 . 02 	 . 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 100..0% . 
03 

104 	 , 

05 

06. 

_ 
-07 

oe 
20 (T.I.R.L.)*" 

• (N.R.D.I.T.)* 

21 (AT,IN GROUP)"• 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
. (INCONNU) 	-- 

TOTAL IN GROUP 
OR SUB-GROUP 0 	 1, 	 1 	' 	0.0% 	 100.0% 	 100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (2) 

Tb/Cl 330-132 (11/77) 

Source  MOssirs Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

telli IO Mi MO le Ela IBO MO Oie Un te MO Ille Ille OP Mit MO 	Ou 



DISTRIBUTION OF MEN AND VVOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

RÈPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-Time, Indeterminate Employees on Strength  ou 1  ernpot am uly 

Struck-Off Strength) 
(Employé(e)s à plein temps, nognmé(e)s pour une période uldeter Minée e 
porte(e)s à l'effectif ou rayé(e)s temporairement cle l'effectif) 

110 	111111 110 1110 MIS MO ta 	illle 	ale «St ellt 110 OMO MI en 

TABLE 2 - TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

* 	Technological Institute Recruitment Level/Niveau de recrutement des diplûmes d'instituts de technologie GS-STS 	 Dater 	31/12/79 
"Administrative Tralnee/Staglaire en administration 	 - 

% of Total Men in 	 %of Total Women in 
No. of Men 	No. of Women 	 %of Men in Level 	

%of Women in Levei 	
Group or Sub-Group 	 Group or Sub-Group 

Total 
Levei 	 Nbre d'hommes 	Nbre de femmes 	 %des hommes 

%des femmes 	
%de tous les hommes du 	%de toutes les femmes du 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (w) 	 (X) 	 (■_/1 x 100 	 (W)  x 100 	 Vi) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 TZT 

00 (DEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 

i 	01 

,...) 02 
,.... 

03 

I 
04 	 1 	 0 	 1 	 . 	100.0% 	 0.0% 	 100.0% 	' 0.0% 
05 

06 

07 

08 

20 (T.I.R.L.)* 
(N.R.D.I.T.)• 

21 (AT IN GROUP)" 
(AT DANS LE 
GROUPE)** 

(UNKNOWN) 
(INCONNU) 

TOTAL IN GROUP 
OR SUB-GROUP 	 1 	 0 	 1 	 100.0% 	 0.0% 

100.0 	 100.0 
TOTAL DU GROUPE 
OU SOUS-GROUPE 

(Y) 	 (z) 

TB/C7 330-132 (11/77) 

Source MOSST's Establishment listing of December 31, 1-979 ----1 

Liste des effectifs-du - MEST - le 31 décembre 1979 	- 1 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB-GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR'GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full-lime.  Indeterminate Employees' on Strength ou 1 umpor arily 

Struck-Off Strength) 

(Employé(e)s à plein temp s . nommé(e)s pour une période nudeter minée 
porté(e)s à l'effectif ou rayé(e)s temporairement de reffect11) 

s°Luc'MOSST's Establishment listing of December 31, 1979 
Liste des effectifs du MEST - le 31 décembre 1979 

TABLE 2 - TABLEAU 2 

_ 
.Gfuufa  or  Sub-GrouP/Groupe  ou sous-groupe 	 As Of/Au 

• Technological Institute Recruitment Level/Niveau de recrutement  des  diplômés  d'instituts de techhologie 	 'GS -MES 	 Date: 	31/12/79- 
-,•Admlnistrative Trainee/Staglaire en administration 

%of Total Men in 	 %of Total Women in 

Group or Sub-Group 	 Group or Sub-Group No. of Men 	No. ut Women 	 %of Men In Level 	
%of Women n Levet i 	.  

	

>Level 	 Nbre d'hommes 	Nbre de tem 	
Total

ines 	 %des hommes 	
% des femmes 	

% de tous les hommes du 	. %de toutes les femmes du 

	

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 

	

Niveau 	 au niveau 

(V). 	 (W) 	 (X) 	 (V)  x 100 	 VA) x 100 	 12.1 x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 Try- 

. 	
. 

00 (DEVELOPMENTAL) 
(PERFECTIONNE. 
MENT) 

0 .1 

0- 2 	 1 	 0 	 - 1 	 100.0% 	 0.0%_ 	 100.0% 	 .0.0% 
eJ 

'4) 03 

04 
-. 

05 

06 

07 

08 	• 	. 

20 (T.I.R.L.). 
(N.R.D..I.T.)• 

— 

21 (AT IN GROUP).* 
(AT DANS LE 
GROUPE)•• 

(UNKNOWN) 
(INCONNU) 

' 	
- 

TOTAL IN GROUP 	 1 	 0 	 1 	 100.0% 	 0.0% 

OR SUB-GROUP 

TOTAL DU GROUPE 	
100.0 	 100.0 

OU SOUS-GROUPE 

(Y) 	 (2) 	_I 

TB/LT 330-132 (11/77) 

emi owl tiell OM OM la10 Oil en min MO OW «II age 41•3 Me 	faip 41.3 
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4die 	Treasury Board 	Conseil du Tresor 
Canada 	 Canada 

DATA ANALYSIS — EVALUATION 
ANALYSE DES DONNÉES — ÉVALUATION 

FORIVI II FORMULE II 

For each (actor the analysis shou'd include data for both men and women. 
• 

On duo  fournir.  pour Lhaque  (acteur  d'analyse, des donnees relatives  aux  hommes craw< femmes. 

catego,y cee9ofie 

Senior Executive 
Haute direction 

Fiscal year 	Annee f Irian 

1978/1979 

(:touPS 

GlOopes 

Changes an a:Presentation Joa distribution 

Va , lal.OnS dans la proportion  et la ruPai talon 

Recmdmencuewly.liàrsoen 

•Recrutement ,  dotation, mutations 

Separations 

Departs Autr es 

;SX-02 

SX -01 

X-03  

M/H Plus 2 

W/F Less 1 /moins 1 

M/H Less 1 /moins 1 

M/H Less 1 /moins 1 

Transfer/mutation 

Transfer/mutation 

Promotion from 
AS-08 to SX-01/ 
Promotion de 
AS-08 à SX-01 

Promotion from 
CO-03 to SX-01/ 
Promotion de 
CO-03 à SX-01 

Promotion from 
SX-02 to SX-04/ 
Promotion de 
SX-02 à SX-03 

TBC'CTC 330-1 , 8 (2/80) 



•: PC-04 !M/H Plus 1 Recruitment SAID.P/ 
Recrutement PRAS 

I lk Treasury Board Conseil du Tresor 
Canada 	 Canada 

DATA ANALYSIS - EVALUATION 
ANALYSE DES DONNÉES - EVALUATION 

FORM II FORMULE II 

Fiscal year 	Annee finan. 

1978/1979 For each factor the analysis sho, d include data for both men and  women. 
• 

On doit fournir , pour chaoue facteur d'analyse. oes donnees relatives aux hommes et aux femmes. 

CategorY Categorie 

Scientific & Prof. 
Pcientifique et Prof 

Gr  ou Os  

Groupes  

Changes In reo•esentation 	distrinution 
I • 	

Recruitment. staffing. transfers 

Variations clans 'a proportion et la reoartition  n--f, 	 Recrutement ,  dotation. mutations 

Separations 

Departs 

Other 

Autres 

!LS-02 riA1/F Plus 1 	 ;Recruitment/recrutement 

TBC'CTC 330-128 (2,80) 

mu gm. 1111 ell 411110 es lie 	ego se lei mei lei lie ea ame tie we ei 



Recruitment/recrutement 

Recruitment/recrutement 

AS-04 

1 AS-06  

AS-07 

AS-08 

Mill  Less  1/mois 1 

W/F Plus 1 

M/H Plus 1 

Mill Plus 1 

M/H Less  1/mois 1 

;PE-01 W/F Plus 1 

, PE-02  IW/F Less  1/mois 1 

Promotion from 
AS-03 to AS-04/ 
Promotion de 
AS-03 à AS-04 

Promotion from , 
AS-08 to SX-01/ 
Promotion de 
AS-08 à SX-01 

Promotion from 
CR-05 to  PE-01/ I 
Promotion de 
CR-05 à PE-01 

Transfer/mutation 

(See SX-01) 
(Voir SX-01) 

Left Public Service/ 
A quitté la Fonction 
publique 

P) 

) 	 • 

PE-03 

FI-03  

IS-03 

PM-04 

CO-03 

IrS 

I 

arli 	 IMP In an OM Se gmie IMO MI MO alb 10111 ell lee Ma ern 

4, Treasury Hoard Conseil du Tresor 
Canada 	 Canada 

DATA ANALYSIS - EVALUATION 
ANALYSE DES DONNÉES - ÉVALUATION FORM II FORMULE II 

For each lactoc the analysi5 shotod include Lied  loi  both men andwomen • 	 ' On dolt lour nit, pour chaque tacteur d'analyse, des donnees relatsves aux hommes et aux It:mines. 1  CUAeril. serv. 
Admin.et Serv. Ext. 

FiSC.11 ye.br 	Annee tnrm  

1978/1979 

r;rouPs 

Ggoupes 

Ctiaryjcs in representattun ana CIISInbution 

Variations (lards la proportion et fa 	 h—f. 

Recru sLiMny.tiu 

Hecru tement  

Sepagatiom 

Departs 

(Juter  

Autres 

M/H Plus 1 

M/H Plus 1 

M/H Plus 1 

W/F Less  1/mois 1 

M/H Less  1/mois 1 

MAI Less 2/moins 2 

Recruitment/recrutement 

Recruitment/recrutement 

Recruitment/recrutement 

Transfer/mutation 

Transfer/mutation (CAP-SA 

Transfer/mutation (CAP-SAP 

18C 'CTC 330•1 ,8 52/80) 



91, 	Treasury Board Conseil du Tresor 
Canada 	 Canada  

DATA ANALYSIS - EVALUATION 
ANALYSE DES DONNÉES - EVALUATION FORM il.  FORMULE II 

Category 	Categorie 	 Fiscal year 	Annee !Irian 

For each factor the analysts shou'd include data foi both men and vvomen 	 v. Admin. 	F. 	Ser • 	 1978/19 7( 
On  doit fourni . pour chique  facteur d'analyse. des donnees relatives aux hommes et au.  fernrneS 	 Admin.et 	Serv. 	Ext. 

r.,,,,os 	chan g.:s e n reoresentabon alo ct.str , outon 	 Recru.tment. slatting. transfers 	 Se1747ratrorn 	 Other 
OrCluDeS 	variabons oans la p.000rtIon c tia repartnnan n--f. 	 Recrutement. ootation. mutations 	 ' 	Oetarti . 	 . 	 Autres 

Promotion fron 
(See SX -01) -  CO-03 to SX -0] 
(Voir SX -01) Promotion de ' 

, 	 ' 	CO-03 à SX -01 

AT-00 	W/F 	Less 1/mois '1 	 - Promotion fron 
. 	 T-00 to AS-0: 

. 	 promotion de 
hT-;.00 à AS-03 

CS-01 	M/H 	Less 1/mois 1 	 o'romotion_fron 
(See CS-02) 	S-OI tà. CS -02 

- 7 	 (Voir  OS-02) 	romotion de 
, 	 S-01 à CS-02 

CS.,02 	M/H 	Plus 1 	 romotion.fron 
SOl'to CS-702 
tomotion de ,.. 
S-01 -à,CS -02 

_ 

TBC•CTC 330-1:'S (2/80) 
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S I -0 1 

SI-02 

SI-03 

W/F Less 1/mois 1 

W/F Less 2/moins 2 

W/F Plus 2 

Left Public Service/ 
A quitté la Fonction 
publique 

(See SI-03) 
(Voir SI-03) 

(See SI-03) 
(Voir SI-03) 

MI «It MI OM ea IIIIIII IBIS OM OM alb MI IS Ole 01110 4WD 11110 en OS 11010 

40, 	 Treasury Board Conseil du Tresor 
Canada 	 Canada  

DATA ANALYSIS - EVALUATION 
ANALYSE DES DONNÉES - ÉVALUATION 

FORM II FORMULE 11 

Fiscal sear 	Annee frnan 

For each factor the analysis shou'd include data for both men and women 
• 

On doit fourni r. pour ch.olue facteur d'analyse. des données relatives  aus hommes et  au k lemmes. 

Categeny C•tegorie 

Technical 
Technique 

1978/1979 

ou Os 

Groupes 

(i i ri e  

Art l et  

Changes in representation and oistribupon 

Variations clans la Proportion et la repartition It 

Recruitment. stalling, transfers 

Recruitment. Potation. mutations 

SeParations 

Departs 

Promotion from 
SI-02 to SI-03/ 
Promotion de 
SI-02 à SI-03 

Promotion from 
I-02 to  SI-03/ 
romot ion de 
I-02 à SI-03 

romotion from 
I-02 to SI-0V 
romotion de 
I-02 à SI-03 

romotion from 
I-02 to SI-03/ 
romotion de 
I-02 à SI-03 

1 BC •CTC 330 1?8 (3,80) 
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40, 	treasury Board Conseil du Tresor 
Canada 	 Canada 

DATA ANALYSIS — EVALUATION 
FORM If FORMULE If 

Category 	Categoric 	 Fiscal year 	Anne* titian 

-For 	 Jlh'd 	lude data for both men an women 	 Admin. 	Support  each factor the anysis sou 	inc 	 d 
• 1978/1979 

On don lournir, pour chatt..e lacteur d'analyse. des donnees relatives is,* hOmmeS et aux ternmes 	 Soutien 	admin. 

Grumps 	 Changes in reeresentat.on ano chsir•oupon 	 Recruitment. U.11111119. transfers 	 SeoJralionS 	 Other 

GrOuCiei 	Variations  clans la ei•oPorlton et Is reo.stl.bon n• I 	 Reerinemenl. Oolatton. mutatiOnS 	 Departs 	 /Star CS 

CR-03 	M/H 	Plus 1 	 Recruitment/recrutement 	 . 

W/F 	Plus 2 	 Recruitment/recrutement 
Recruitment/recrutement 

CR-04 	W/F 	Plus 1 	 Recruitment/recrutement 

CR-05 	W/F 	Less  1/mois 1 	 Left Public Service/ 
A quitté la Fonction ' 
publique 

ST-SCY- 	W/F 	Less  1/mois 1 	 Promotion fro 

02 	 (See SCY-03) scy-0 2 to SCY 

•
(Voir SCY-03) Promotion' de 

SCY-02 à SÇY- 

ST-SCY- 	W/F 	Plus 3 	 Recruitment/recrutement 
03 	 Recruitment/recrutement 	 . 

Promotion fro 
• SCY-02 to.  SCY 

Promotion de 
SCY-02 à SCY- 

ST-OCE- 	,W/F 	Less  1/mois 1 	 Left Public Service/ 	. 	 V. 

02 	 A quitté la Fonction 
publique 

_ 

-03/ 

03 

-03/ 

03 
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MINISTRY OF STATE FOR SCIENCE AND TECHNOLOGY  

MINISTERE D'ETAT CHARGE DES SCIENCES ET DE LA TECHNOLOGIE  

TURNOVER / MOUVEMENT 

NUMBER OF PROMOTIONS WITHIN THE MINISTRY 
NOMBRE DE PROMOTIONS AU SEIN  bu MINISTERE  

GROUP AND LEVEL 	 ' 	MEN 	 WOMEN' 
GROUPE ET NIVEAU 	 HOMMES 	FEMMES  

	

SX-03 	 1 

	

SX-01 	 2 

	

SI-03 	 2 

	

CS-02 	 1 

	

AS-04 	 1 

	

AS-03 	 1 

	

PE-01 	 1 

	

SCY-03 	 1 

TOTAL 	 4 	 6 

RECRUITMENT FROM OTHER MINISTRIES 
RECRUTEMENT PROVENANT D'AUTRES MINISTERES  

	

SX-01 	 1 

	

PC-04 	 1 

	

AS-07 	 1 

	

AS-06 	 1 

	

PE-03 	 1 

	

FI-03 	 1 

	

IS-03 	 1 	 1 

	

LS-02 	 1 

	

SCY-04 	 1 

	

SCY-03 	 2 

	

CR-03 	 1 	 3 

	

OCE-03 	 1 

	

SCY-02 	 1 

8 	 10 TOTAL 



6 	 13 TOTAL 

1 

1 

1 

1 

1 

2 

2 

MINISTRY  OF  STATE FOR SCIENCE AND TECHNOLOGY  

MINISTERE D'ETAT CHARGE DES SCIENCES ET DE LÀ TECHNOLOGIE  

TURNOVER / MOUVEMENT 

.NUMBER OF TRANSFERS TO OTHER MINISTRIES 
NOMBRE DE MUTATIONS.A-D'AUTRES MINISTERES  

GROUP AND LEVEL 	 MEN 	 WOMEN 
GROUPE ET NIVEAU 	 HOMMES 	FEMMES  

	

SX-03. 	 1 

	

SX-01 	 1 

	

PM-06 	 1 

	

CO-03 	 1 

	

AS-07 	 2 

	

IS-03 	 2 

	

AS-04 	 1 	 1 

	

CR-04 	 2 

	

CR-03 	 2 

	

SÇY-04 	 1 

	

SC7-02 	 4 

DEPARTURES FROM THE PUBLIC SERVICE -
DEPARTS DE LA FONCTION PUBLIQUE  

SX-03 

SX-01 

PE-02 

SI-01 

• CR-05 

SCY-02 

OCE-02 

TOTAL 	 2 	 7 





Part 3 

PLAN FOR 1980/81 

SUMMARY 

DELEGATION OF RESPONSIBILITIES  

The Equal Opportunity for Women Program has been delegated to the 
Official Languages & Orientation Officersince February 1, 1980. 

MANAGEMENT AWARENESS  

Significant progress has been made in this domaine. The Ministry 
has been assured of the cooperation of all managers and will cir-
culate to every employee the E.O.W..plan and the E.O.W. policy. 

PRIORITIES FOR 1980/81  

Priority has been given to the preparation of the Equal Opportunity 
for Women Plan and the formation of a Committee which will report 
to the Director of Corporate Services Branch. This Committee will 
play an important role in the program as it will monitor the pro-
gress and modify activities as required. 

HIGHLIGHTS OF ACTIVITIES FOR 1980/81  

This year, the Ministry intends, among other activities, to pre-
pare a policy on Equal Opportunity for Women, to review all posi-
tions, to create developmental positions in specific sectors and 
to offer a course on the preparation of an adequate C.V. along 
with general appearance before an interview Board. 

STATISTICAL DATA 

If we compare lastyear's statistical data with this year's, we can 
see that the rate of turnover is very limited. Nevertheless, 
every effort will be made to recruit and promote qualified women 
employees. 

CAREER ADVANCEMENT  

The Ministry will also continue to encourage career advancement 
through training and development. 

FIVE-YEAR PLAN 

The Ministry will also continue with the implementation of all 
activities contained in the five-year plan. Numerical goals have 
been set and the ministry feels that progress to date is satisfactory. 

- 41 - 



PROGRAM  ADMINISTRATION  

Th  Secretary of the Ministry, the Director of Corporate Services, 
the Chief of Personnel and the E.O.W. Coordinator are respOnsible 
to ensure managerial involvement in the E.O.W. program. This is 
done through bulletins, memoranda'informal or formal meetings. 

The E.O.W. Coordinator has divided'its time in half.between offi-
cial languages and equal opportunity for women programs. 

The E.O.W. Committee will monitor all activities contained in the 
annual and the five-year plan. This Committee is responsible to 
the DirectOr of Corporate  Services and  will play an important 
role in the iffiplementation of the E.O.W. policy. 

The E.O.W. Coordinator is the Ministry representative to E.O.W. 
Interdepartmental Committees or other interdepartmental activities. 



s.. ii  yva,/Amtée linaficiére 

1980/81 

I gip 	Cl 4e,  Ncit y boat(' 	 titi  

EGUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME DE L'ÊGALIT D'ACCES  A  L'EMPI 01 poun LA FEMME 

Nahmlalv , ExidnatItm 

- In order to provide the Ministry with a basic policy paper on 
Equal Opportunity for Women. 

04tctnnVoiliecfil 

- To  • prepare the ministerial policy an Equal Opportunity for Women. 

Amon Plans IAOMOWS 	luiiiulinij . 	 IIMOJIMV ( 

Ptans d action lat twitcs cdtedinwts (entres  de reW ( muhdliM 

- The E.O.W. Coordinator will draft the policy and present it to 
the E.O.W. Committee in June 1980. 

- The E.O.W. Coordinator will present the policy to the Director, 
Corporate Services to obtain the Secretary of the Ministry's 
approval in July 1980. 

- The E.O.W. Coordinator will distribute the policy to all employees 
in August 1980. 

- During the orientation session for newly appointed employees, the 
E.O.W. Coordinator will give a copy of the E.O.W. policy to all new 
employees as well as a brief description of the program. 

EtlaWationCntermItZtim mm 

- The E.O.W. Coordinator has presented the policy to the E.O.W. 
Committee in June 1980. 

- The E.O.W. Coordinator has presented the policy to the Director, 
Corporate Services to obtain the Secretary of the Ministry's 
approval in July 1980. 

- The E.O.W. Coordinator has distributed the policy to all employees 
in August 1980. 

- The E.O.W. Coordinator has given a copy of the policy to newly-
appointed employees as well as a brief description of the program 
during orientation sessions. 

Evildua1 ■ 00/ÉValtlatiOn 

f.011M - 1-ORMULL I 
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FIscffiYeaibruméclillanclêm 

1980/81 

Ielk 	CI 	jo.ity 	 (c:ontot ill 	I resin 

EQUAL OPPORTUNITIES FOR womgN PROGRAM 

PROGRAMME DE L'ÉGALITÉ D'ACCÈS A L'EMPI 01 POUR LA FEMME 

-To monitor the implementation of the. ministry.policy on Equal Opportunity 
for Women and to evaluate progress achieved  in  this area of S.O.W. 

ObjectiveObtec hl 

-To create a committee on Equal Opportunity for Women to monitor all 
aspects of the program. This committee will report to the Director 
of Corporate Services. (SX-01) 

ActionPlfflislActivito tilimOb.spmmbildv 

Plans d'action lar 	écliénnuers, centres de responsabilité) 

-The E.O.W. coordinator will interest two women at the intermediate level 
in becoming active members of the Equal Opportunity for Women Committee. 
(One SI-03, one IS-03 and the new E.O.W. Coordinator, AS-04.) 

-The E.O.W. Coordinator will call an initial meeting to set out the man-
date of the committee in April. 

-The E.O.W. Coordinatox will organize four formal meetings this year to 
evaluate progress achieved and set out new objectives. 

Evalualioncritermicmffle mm 

-The Committee was created in April. The members are:. One SI-03, 
one IS-03 and one AS-04. 

-The mandate of the Committee has been established• in April. 

-Four formal meetings wera held during the year'. 

-List of topics discussed at meetings. 

Evaluatinn/Evalnabon 

FOliM FOHNIULE I 

_) 
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L10.1111 	C. (111!.1•11 till I  risni 

U  ea' 	 C'.rtnatla 	 C.matla 	 f-OltM  -- F. OitMUL L I  

EO 	
i 1st:di Yeat/Année financière

UAL OPPORTUNITIES FOR WOMEN PROGRAM 	 . 

PROGRAMME DE L'ÉGALITt D'ACCES A L'EMPI 01 POUR LA FEMME 	 1980/81 

fidtm.wE.0.,..h. 

- To encourage employees to 	take action to 	further their careers by 
providing information and guidance in career planning, 	training and 
development. 

04:ctoirdoblectil 
• 

- Continue to keep managers and employees aware of the Equal Opportunity 
for Women Program. 

Acoun Pldns (Activ'ne.s, Stheduling, Fimddenilelny ( entres) 

Plans d•acitun lartnntes, tkItéancters, (en ties de resInmsabilltn) 

- E.O.W. 	Coordinator will communicate E.O.W. 	objectives and activities 
to managers and employees on a regular basis by such means as short 
talks, 	newsletters 	or 	career bulletins, 	etc. 

- 	Staffing 	Section to maintain the current participation rate in the 
area of 	counselling 	(50%). 

Evdiummncmeihdcntoesd .,, 11,0,) 

- On a regular basis, 	E.O.W. 	objectives and activities have been com- 
municated 	to managers and employees by newsletters, 	career bulletins 
or 	short 	talks. 

- 50% of all employees have been seen by the two staffing officers. 

, 

Evaluation/Évaluation 

i 
t 

	 1 

7 8/CT 	110.133 (Hey 	12//'1) 	 1 
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_ 	—.....--- 	 ...... ...... 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 	
i is1 ypa,/n.cé iliia.,10,e 

PROGRAMME' DE L'ÉGALITÉ  D'ACCÈS A L'EMPI 01 POUR LA FEMME 	- 	' 19.8.0 /81 

ildhcm.de,E,,,miamm 

- Within the next 	two years, 	to,raise female representation  in the senior 
levels. 

	

owomeiohiecffl 	, 

- To have at least one female employee, at the intermediate or,aenior 
level follow•a'Special Development Course 	(CAP - 

'Action Plans (Activiiirs, Sciii.clidinit, Fli.1consibility (.1411t..%) 

Plans d'action (activités, écoltécenci•i s, (Tin oes c lie icstenns:ibilite) 
i 

..- The manager, 	in discussion with emplàyee, 	will 	identify the appro- 
priate  Spécial  'development course. 	The.Staffing Section will see 
to 	it 	that 	employee•is 	enrolled. • 

Evalualioncmermicrimiesw,,iftmmm 

, 
- One woman at . the intermediate level has requested a apecial devel-

opment course. 

- This wOman was accepteeby-the PSC. 
, 

- As a result, 	the woman waà either promoted or given actrued respon- 
sibilities. • 

, 

Evaluatmn/Evalomion 

' 

' 

1 0/CT 310 133 (ttev. 12/ i") 
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ECIUAL OPPOFiTUNITIES FOR WOMEN riloGRAm 	
I ..,,,,,I yi, ,,,A,,née fin.I.,...ère 

1980/81 
PROGRAMME DE L'EGALITÈ D'ACCÈS A L'EMPI 01 POUR LA FEMME 

Habon.iii”Exptit.itiim 

- To continue to eliminate any artificial barrier which could be detri-
mental to the career development of women. 

obwchvemb leod 

- To improve career development opportunities for female employees 
in ES, 	SI, 	AS and 	SX groups. 

- To ensure that at least one woman participates in all selection 
processes. 	(As Board member) 

Action Plans (Activities, Si liptItilinic Fte•dionsilality (_ entres) 
Plans d'action factivites, et.héancleis, centres de resttnnsiihillfel 

- The Staffing Section will identify female employees who have the 
potential 	to 	fill positions 	in 	the ES, 	SI, 	AS and 	SX 	groups. 

- The Staffing Section will encourage flexibility in defining the 
selection criteria for competitions in order to eliminate any 
artificial barriers. 

- 	For all competitions held in the Ministry, 	the Staffing Section 
will ensure that one woman is acting as a Selection Board member. 

EvaluationCmerm/Cm‘nesWei m 

- The Staffing Section has identified female employees who have the 
potential to fill positions in the ES, 	SI, AS and SX 	groups. 

- The Ètaffing Section has encouraged flexibility in defining the 
selection criteria for competitions in order to 	eliminate any 
artificial 	barriers. 

- 	For each competition held in the Ministry, 	a woman acted as a 
selection Board member. 

Evaluatinn/Évaltiamm 

I tl/CT 	to In titi.v I 2//") 
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mu 	s..m•st,h, 	
' 	 , 	 ■ Isce Yoe/Amite I manciére 

EQUAL OPPORTUNITIES FOR VVOMEN l'ItOGRAM 	, 

. PROGRAMME DE L'EGALITE D'ACCES A L'EMPI 01 POUR LA FEMME 	 1980/81  

Rabo.div , E.0(dwm 	 - 	 • . 

- To enable employees in the Administrative Support. Category who have the 
potential, 	to 	progress .  to.the offiàer 	level, 	and 	to 	provide a systematic 
program of planned developmental assignments for such employees. 

Oliiiiciontighiecti I 

- To créate-at least, one developmental position in the Administrative 
and 	Foreign 	Service Category. 

	 , 	  
Action Plans (Activities, ScheduIsnii, flominnsilinity ton tnisl 

Plans d'action (activilés, éLittiancti.r s, centres ile rciPorlsilhilllé) 	 . 

- The E.O.W. 	Committee will write to Responsibility Centre Managers in 
May  1980 to . find.outA.f . the developmental positions could be eeta-
blished'in their areas 	of 	supervision. 

- The Responsibility Centre Managers will identify the suitable training 
program.. 

- As person/years become available, developmental positions will be 
filled via ,the competitiVe process, 	and 	the successful candidate 
will,  be  providéd with eultable training. 	 . 

Evaluation Cri lerod/Crt to os ci'mmhodtion 

- The E.O.W.HCommittee'has written to all Responsibility Centrelfanagers 
in May 	1980. 	. 	. 

- Responsibility Centre Managers have identified areas where develop-
mental  position coUld bè created as well as the •pertinent training 
programs. 	 . 

- At least one developmental position was' staffed during.thé year. 

Evaltimmni m 

• 

1 fl/CT  3.30  133  (1 h ..  17/I") 
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 	
ê ',tat v«..1./A.mec ginanoere 

PROGRAMME DE L'ÉGALITE D'ACCÈS A L'EMPI 01 POUR LA FEMME 	 1980/81 

Hm,rnal,u,oud.., 

- Women would be better prepared to reach higher positions if they 
had the opportunity to seek new challenge either at a higher 
level in the same field of 	activities or 	in a different occupation- 
al 	group. 

obwcfive/oh l etta 

- To encourage and accelerate career advancement by means of devel-
opmental programs. 

Action Plans (Activities, SI livilulinq, Fl•qinnsiinlity Centreq 

Plans d'action I maw' tés. échéancinr s. centres ile resimnubdill'l 

— The E.O.W. 	Coordinator will examine all acting assignments and all 
transfers for female employees in order to make sure that either 
the acting appointments or the transferswill prove beneficial to 
the employees' career. (December 80) 

EValUMIOnCritermiCritnte$Wp m 

- The E.O.W. 	Coordinator has evaluated all acting assignments and 
transfers in December 1980 to determine what experience was gained. 

Evalualton/Évaluanort 

I- 011M FOHNIUL I 

i n/C T I to 133 (itev  12//)  
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,.> ■, ,,,,n,...c. towiciét. 
EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 	

i 1%,,. 
 

PROGRAMME . DE  L'EGALITE D'ACCES A L'EMPI 01 POUR LA FEMME 	 1980 /81 

Hationcle , E xiiiit dtion 

- To àmeliorate the chances of 	success of female employees; to ensure 
that each 'candidate applying for a competition is familiar with 
the Staffing procedures. 

obiechwohiecld 

- To offer to all female employees a course on positive approach to job 
search and handling ,of interviews. 	The course will deal with appear- 
ance, 	attitude, 	approach, 	application, 	research and preparatien. 

_ 
Act ion Plans (Activities, Scheiliihriii, 1 le.dinnsilnlity (elfirl.%) 

Plans d'action (achy, tés, échéancier s. centres de rintinimilbillhq 

-- The E.O.W. 	Coordinator will inform all female employees of the 
Ministry's intention . to  Offer this course in September 1980. 	. 

- The E.0 ..W. 	Coordinator will make all necessary arrangements, 
i.e. 	publicity on the 	course, 	resource persons, 	etc. 	, 

- The E.O.W. 	Coordinator will evaluate the course in October 1980 
and report 	to 	the E.O.W. 	Committee. 

EvalumwnCmerm/Cnwtesinwidthelion 

- All employees in the administrative supportcategory have received 
information On the course. 

- The employees who have expressed interest in the course were•en-
rôlled. 

- The course took place in September 1980. 

- The E.O.W. 	Coordinator has prepared a brief 	evaluation of 	the 
course for the E.O.W, Committee. 

_ 

Evaluation/ E viihra lion 

in/cl   3 In  133  ( thiv.  17//0)  
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 	
I R, .11 Yra./Amléc f 1,,auctére 

PROGRAMME DE L'EGALITE D'ACCES A L'EMPI III POUR LA FEMME 	
1980 /81 

Holhondiv.Exondliqm 

- Career progression is easier for employees whose training and devel-
opment needs have been well-identified. 

Objective/OhleCIII 

- Ensure that all employees are given the opportunity to discuss their 
present positions, 	career plans and academic development annually 
with their supervisor. 

Action Plans (Activitii.s. St Iti.dularbj. nemionsibtlitY tt'illr.'s1 

Plans d'action lactnntas. ét.I•ddlicivis, centres de respomalillulel 

- The E.O.W. 	Coordinator will analyse the performance appraisals of 
all employees to ensure that training and development needs have 
been discussed and that the courses chosen will improve the chances 
of career advancement for these employees. 	This analysis will take 
place in June 1980. 

EvaluationCmermiCritetusWmiludtion 

- Training and development-needs have been outlined in the employees' 
• 	 appraisal reports. 

- The managers have agreed that the courses chosen will help the emp-
ployee's 	career. 

- The employees were given the opportunity to undertake the course 
chosen. 

' 
- The analysis was completed in June 1980. 

Evaluannnitvalnamni 

t n/CT 110 133 (I1 , tv. 12/P9 
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME DE L'EGALITE D'ACCES  A L'EMPI ()I POUR LA FEMME 

F (MtM - gmeli■Aut.t. 

nillit allot; 

- To eliminate any discriminatory element in the job descriptions 
which could affect the career development of female employees. 

owctmeolecta 

- To review all job descriptions in the Ministry -  and effect necessary 
changes. 

Action Plans (Activities, Sciti.dolinli. Fit..,tonit..ultility (. ento.%) 
Plans d'action lactoittés, ét.héanciot s, centres flit restionsaint  t iv) 

- The Classification Section will be looking at all job descriptions 
in the Spring of 1980. 

- The Classification Section will report findings to the Staffing 
Section in April 1980. 

- The Classification Section will eliminate any discriminatory ele-
ment, if any exist. 

EvaluanonCmerw/Cut tmImn 

- The Classification Section has reviewed all job descriptions in 
the Spring of 1980. 

- The Classification Section has reported findings to the Staffing 
Section in April 1980 and, where necessary, corrective_measures 
were taken. 

Evaluation/Evaluation 

I B/CT 	In 1.13 	12/1 , q 
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Part 4 

FIVE-YEAR PLAN 

OUTLINE 

SENIOR EXECUTIVE 

The female representation in this category is currently at 5.3%. 
The Head of Staffing will intensify his liaison and - monitoring.role 
with regards to the filling of SX vacancies. Every responsibility 
centre manager will receive a copy of the E.O.W. plan. This way, 
managers will be aware of the ministry's goals and activities in 
the field of Equal Opportunity for Women. 

SCIENTIFIC AND PROFESSIONAL  
ADMINISTRATIVE AND FOREIGN SERVICE  

The female representation in the Scientific and Professional cate-
gory was raised from 25% to 28.6%; in the Administrative and For-
eign Service category, the target of 30% has been maintained. This 
year, the Ministry will try to maintain or improve representation 
in these categories. The female employee who has participated in 
the administrative trainee program has now qualified and has been 
promoted to the AS-03 level. 

MOSST will offer a special training program to at least one female 
employee at the AS-07 level. 

The Ministry has been able to satisfy 100% of requests for courses 
from female employees in these categories. 

ADMINISTRATIVE SUPPORT  

The female representation in this category is 91.3%. 

The counselling service is operating smoothly. During fiscal 
year 1979/80, 60% of all women have received counselling. 

The Ministry's manual inventory is now complete. The data con-
tained therein has been updated in February of this year. 

Language requirements of all positions have been looked at. The 
Official Languages and Orientation Officer and the Chief of Class-
ification have met every manager to ensure adequacy of language 
requirements. 

Two employees at the CR-05 level, after having undertaken appro-
priate training, have been promoted to the Administrative and 
Foreign Service category (one in the Ministry, the other in an-
other department). 
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