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Part 1
1980-1981 INTERIM REPORT
SUMMARY

MINISTERIAL POLICY ON EQUAL OPPORTUNITIES FOR WOMEN

The outline of this policy was submitted to the Director,
Corporate Services. The policy will receive the approval of
the Secretary of the Ministry in the Spring of 1981 and will
then be distributed to all employees.

COMMITTEE ON EQUAL OPPORTUNITIES FOR WOMEN-

This Committee was established in April 1980. 1Its mandate was
rapidly established. The Committee has an important role to
play in the implementation of the Program, i.e., evaluating the
progress achieved, analyzing the data collected and controlling
the activities connected with the Program.

INFORMiNG THE MANAGEMENT

The Ministry has continued its efforts to keep management informed
relative to the Program. This has been .done through the use of
memos, information bulletins, the distribution of the annual plan,
as well as through the holding of several informal meetings
between the various managers and the Program Coordinator. The
Ministry believes this activity to be essential to the success

of the Program.

TRAINING AND PROFESSIONAL DEVELOPMENT

All employees are aware of the training and professional development
courses open to them. This year, 79 p. cent of female employees

and 21 p. cent of male employees signed up for .training or profes-
sional development courses. These courses will, no doubt, help
these employees in their career development.

COURSE ON PREPARING FOR THE SELECTION INTERVIEW

As planned, this course was offered by the Ministry to administrative
support category and junior level employees. The 28 female
employees registered benefited fully from this course.

Next year, the Ministry intends to offer two courses, one on
stress, and the other on time management. According to the
results of a poll taken in this connection, we are able to
affirm that these courses will be very popular.
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PROFESSIONAL DEVELOPMENT PROGRAM FOR SENIOR EXECUTIVES

One female employee was named by the Ministry to attend this
course. She was latér seconded to another department, in which
she has taken on increased responsibilities.

PROFESSIONAL DEVELOPMENT POSITIONS

In 1980, it was impossible for the Ministry to create such

positions. An AS-0l1 position was, however, created on March 1, 1981.
The staffing procedure has begun relative to this position.

The Ministry expects to create another position at the same

level in the Spring of 1981.

PROMOTIONS

This year, a total of eight employees (6 women and two men) were
promoted. The breakdown of these promotions is as follows:

one male employee, from level FI-03

to FI-04

two female employees, from level AS-04

to AS-05

one male employee, from level AS-04

to AS-05

one female employee, from level IS-03 These promotions reflect

to IS-04 : the increased responsi-

one female employee, from level AS-02 bilities s@ouldereq by the
employees in question.

to AS-03 . i
In certain cases, allowance

one female employee, from level PE-01 has been made for additional

to PE-02 ’ training.

one female employee, from level SCY-03

to SCY-04 ‘

ORIENTATION

The two staffing officers and their assistant met 88 p. cent of
all of the female employees on more than one occasion. The
Ministry intends to maintain, and even increase this percentage
of female employees who make use of this service. Staffing,
transfers, training, etc. are among the subjects discussed
during these informal meetings.

With respect to the orientatiouw program for new employees, the
Program Coordinator has handed a copy of the annual plan to 25
female and 16 male employees, and has briefly described the Equal
Opportunities for Women Program to them.



SELECTION BOARD

There was at least one woman on the selection board for each
competition held in the Ministry.

JOB DESCRIPTIONS

In the Spring of 1980, the Classification Section reviewed all
of the job descriptions for any discriminatory content,.

LONG TERM PLAN

The Ministry pursued its efforts to carry out the activities
mentioned in the long term plan. The progress achieved so far

is encouraging. We will continue to take the necessary measures
to improve our performance.

CONTROL

The Secretary of the Ministry, the Director, Corporate Services,
the Chief of Personnel and the Program Coordinator are the persons
responsible for ensuring the active participation of the managers
in the Program.
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P iseat Yea/Année Hinanciére } -

1980/81

EQUAL OPPORTUNITIES FOR WOMEN I'ROGRAM
PROGRAMME DE L'‘EGALITE D'ACCES A L'EMPI OI POUR LA FEMME

RavonderExphicatinn

- In order to provide the Ministry with a basic policy paper on
Equal Opportunity for Women.

Objective/Obhjecul

- To prepare the ministerial policy an Equal Opportunity for Women.

Action Plans {Actvintes, Sclusdubing, Frspnasibility Geatees)
Ptans d'action lactivitgs, éLhéanciers, centres de responsatnhiig)
- The E.O0.W. Coordinator will draft the policy and present it to

the E.O.W. Committee in June 1980.

- The E.O0.W. Coordinator will present the policy to the Director,
Corporate Services to obtain the Secretary of the Ministry's
approval in July 1980.

- The E.O0.W. Coordinator will distribute the policy to all employees ‘
in August 1980.

- During the orientation session for newly appointed employees, the
E.O0.W. Coordinator will give a copy of the E.O0.W. policy to all new
employees as well as a brief description of the program.

Evatuation Critena/Criteres d'avaluntion

— The E.O0.W. Coordinator has presented the policy to the E.O0.W.
Committee in June 1980.

- The E.O0O.W. Coordinator has presented the policy to the Director,
Corporate Services to obtain the Secretary of the Ministry's
approval in July 1980.

~ The E.O0.W. Coordinator has distributed the policy to all employees
in August 1980.

- The E.O0.W. Coordinator has given a copy of the policy to newly-
appointed employees as well as a brief description of the program
during orientation sessions.

Evaluaunn/Evaluaton
— The Program Coordinator submitted the draft of the policy to the E.O0.W. Committee
in January 1981.

- The Program Coordinator submitted the draft of the policy to the Director,
Corporate services in order for him to obtain the approval of the Secretary of the
Ministry. This was done in February 1981l. The Director, Corporate Services will
obtain the approval of the Secretary of the Ministry in April 1981.

- The Ministry acknowledges the fact that it is somewhat behind schedule with
respect to the implementation of this activity. It expects to submit its official
policy to all employees by June 1981 at the latest.

- Though the ministerial policy is not yet ready for distribution, the Program
Coordinator describes the activities contained in the annual plan to all new

receives. a copvy of thisg plan

TB/CT 300 133 (v, 12/779)
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EQUAL OPPOHTUNITlES FOR WOMEN I"{OGRAM I-tscal Yeai/Année finalclére
PROGRAMME DE L'EGALITE D'ACCES A L’EMP! Ol POUR LA FEMME - 1980/81

HationilesExpicalion

for Women and to evaluate progress achieved in thie area of E.O0.W.

-To monitor the implementation of the ministry policy on Equal Opportunity

Objective/Objectif

-To create a committee on Equal Opportunity for Women to monitor all
aspects of the program. This committee will report to the Director
of Corporate Services. (8X-01)

Action Plans {Acuvities, Schieduling, Responsibility Centres)
Plans d’acton {activités, échéanciers, centres de responsabilité)

—~The E.O0.W. coordinator will interest two women at the intermediate level
in becoming active members of the Equal Opportunity for Women Committee.
(One SI-03, one IS-03 and the new E.O.W. Coordinator, AS-04.)

-The E.O0.W. Coordinator will call an initial meeting to set out the man-
~date of the committee in April. )

~The E.0.W. Coordinator will organize four formal meetings this year to
evaluate progress achieved and set out new objectives.

Evaluation Criterna/Critties o fvaludtion

~The Committee was created in April. The members are: One SI-03,
one IS-03 and one AS-04.

-=-The maﬁdate of the Committee has been established in April.
.~Four formal meetings were held during the year.

-=~List of topics discussed at meetings.

‘Evaluation/Evaluation

~The E.0.W. Committee was established in April 1980. It comprises the following

members: the Science Expenditures Officer (SI-03), the English Writer/Editor (IS-03),
and the Program Coordinator (AS-05).

h-T@e mandate of the E.0.W. Committee was established by the members and approved by the
* Director, Corporate Services in April 1980.

-~ The topics discussed at the meetings were the following: the course on preparing for

the selection interview, statistics on hiring, positions staffed on an interim basis,
review of -job descriptions, preparation of the E.0.W. plan, various other statistics,
evaluation of progress achieved, ministerial policy and implementation of planned
activitieg,

TB/CT 330-133 (RRev. 12/779)




I * Teeasury Board  Consael du Tresor

Canada Cannda FORM — FORMULE
EQUAL OPPORTUNITIES FOR WOMEN I"{OGRAM isear Veawzfanee financiére
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Ranonale: Explicatian

- To encourage employees to take action to further their careers by
providing information and guidance in career planning, training and
development.

Objnctive/Ohecnld

- Continue to keep managers and employees aware of the Equal Opportunity
for Women Program.

Action Plans [Activinies, Scheduling, Respansibihity Centees)
Plans d'action {activites, echéanciers, centres de responsatnlitd)

- E.O.W. Coordinator will communicate E.Q0.W. objectives and activities
to managers and employees on a regular basis by such means as short
talks, newsletters or career bulletins, etc.

-~ Staffing Section to maintain the current participation rate in the
area of counselling (507%).

Evaluauon Critena/Cateres d'evaluation

- On a regular basis, E.O0.W. objectives and activities have been com-
municated to managers and employees by newsletters, career bulletins
or short talks.

- 507 of all employees have been seen by the two staffing officers.

Evaluation/Evaluation

—- The activities and goals of the E.0.W. Program were regularly communicated to the
managers and employees of MOSST. WNot a single month went without information béing
sent to all concerned by the Program Coordinator.

- The two staffing officers and their assistant met 88 p. cent of all of the female
employees on more than one occasion during the year.

~ The Program Coordinator met with all of the new employees to make them aware of the
Program and to give them a copy of the Plan.

TE/CT 330:133 (R, 12779} - 6 -




I * Teeasury Board  Consesd du Tresor

Canada Canada FORM - FORMULEL |}
EQUAL OPPORTUNITIES FOR WOMEN I'HOGRAM ! eat YearAnnee financitre

PROGRAMME DE L'EGALITE D'ACCES A L'EMPI Ol POUR LA FEMME 1980/81

Bationaier € xplicatiuen

levels.

- Within the next two years, to raise female representation in the senior

Objictive/Objecnl

- To have at least one female employee at the intermediate or senior
level follow a Special Development Course (CAP - SMDP).

Action Plans (Acuvities, Sehedubig, Braponsibnlity Centees)
Plans d’action laGtivités, éehéancivrs, centres e responsabilite)

~ The manager, in discussion with employee, will identify the appro-
priate. Special development course. The Staffing Section will see
to 1t that employee 1is enrolled.

Evaluation Critena/Crileres d'rvahuation

- One woman at the intermediate level has requested a special devel-
opment gourse.

~ This woman was accepted by the PSC.

- As a result, the woman was either promoted or given accrued respon-
sibilities.

Evatuauon/Evaluation

- The Public Service Commission approved her application.

require a higher level of responsibility.

- An AS-07 level female employee was chosen by the Ministry to attend the SMDP course.

- Following this course, she was seconded to another department, in which her functions

TO/CT 30 133 (Ney, 12/779)

e SR oem W S B o S A wD M ey O B e S M w




S O O BN am G BN D N Wn Gp NS AN 09 8¢ An &y 8B

l* Treasury Board  Consed du Tresor

Canada Canatlg FORM -~ FORMULL |
EQUAL OPPORTUNITIES FOR WOMEN I'ROGRAM Piscal Year/annee finanaidre
1980/81

PROGRAMME DE L'EGALITE D'ACCES A L’'EMPI Ol POUR LA FEMME

Ratianate g xpihication

- To continue to eliminate any artificial barrier which could be detri-
mental to the career development of women.

Ohyective/Onjec

- To improve career development opportunities for female employees
in ES, SI, AS and SX groups.

- To ensure that at least one woman participates in all selection

processes. (As Board member)
Action Plang {Acuvities, Schinduling, Rewponsibility Contres)
Plans d’action lactivités, ¢chéanciers, centres de responsabihitg)

"- The Staffing Section will identify female employees who have the
potential to £ill positions in the ES, SI, AS and SX groups.

- The Staffing Section will encourage flexibility in defining the
selection criteria for competitions in order to eliminate any
artificial barriers.

- For all competitions held in the Ministry, the Staffing Section
will ensure that one woman is acting as a Selection Board member.

Evaluation Critena/Criteres ' evatuation

- The Staffing Section has identified female employees who have the
potential to f£ill positions in the ES, SI, AS and SX groups.

- The Staffing Section has encouraged flexibility in defining the
selection criteria for competitions in order to eliminate any
artificial barriers.

- For each competition held in the Ministry, a woman acted as a
selection Board member.

Evatuatan/Eviluation

- The Staffing Section has identified those female employees who are potentially
capable of filling positions in the ES, SI, FI, AS and SX categories (ES - 1/
SI -1/ FI -1/ AS - 1/ PE - 1/ SX - 1).

- In the course of the year, the Staffing Section has encouraged greater flexibility
with respect to defining the selection criteria relating to competitions, so as to
eliminate any possible artificial barriers.

~ For each of the competitions held within the Ministry, a woman has been on the
selection board. (The staffing personnel is entirely female).

TE/CT 310 133 (v 1277
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Batsomale: E xplic alwon

- To enable employees in the Administrative Support Category who have the
potential, to progress to the officer level, and to provide a systematic
program of planned developmental assignments for such employees.

Obyective/Oyec il

- To create at least one developmental position in the Administrative
and Foreign Service Category.

Actnion Plans (Actvities, Scheduling, Respansibnlity Centres)

Plans d action (activités, echénncwers, centres de responsainhie)

- The E.O.W. Committee will write to Responsibility Centre Managers in
May 1980 to find out if the developmental positions could be esta-
blished in their areas of supervision.

- The Responsibility Centre Managers will identify the suitable training |
program. I

- As person /years become available, developmental positions will be
filled via the competitive process, and the successful candidate
will be provided with suitable training.

Evalvanon Critenia/Criteres o evaluation |

- The E.O.W. Committee has written to all Responsibility Centre Managers
in May 1980. .

- Responsibility Centre Managers have identified areas where develop-
mental position could be created as well as the pertinent training
programs.

- At least one developmental position was staffed during the year.

Evaluauan/Evaluation .
- A professional development position at the AS-0l level was created on March 1, 1981.

- The Staffing procedure has already been initiated so as to fill this position as
quickly as possible.

mn -
{

TB/CT 310 13D (Hew 1277

R0 4 JAN 10 1983

SCENCE AND .;axwozv
2INSH, SCIENCES ET T6CINOLOGIE [




——

. * Teeasway Board  Consert che Tresor

Caunada Canacta FORM ~ FORMULL |
EQUAL OPPOHTUNlTlES FOR WOMEN ”HOGRAM Flcal Yearzannée tinanciaére
PROGRAMME DE L'EGALITE D'ACCES A L'EMPI O POUR LA FEMME 1980/81

Ratonaier € xpitic atron

- Women would be better prepared to reach higher positions if they
had the opportunity to seek new challenge either at a higher
level in the same field of activities or in a different occupation-
al group.

Objechve/Objecut

- To encourage and accelerate career advancement by means of devel-
opmental programs.

Action Plans {Activities, Seheduling, Responsibitity Centrees)
Plans d'action lactivités, Bohéancines, conires de reshonsatnlite)

‘- The E.O0.W. Coordinator will examine all acting assignments and all
transfers for female employees in order to make sure that either
the acting appointments or the transfers will prove beneficial to
the employees' career. (December 80)

Evatuanon Critena/Crintres d'evaludtion

- The E.0.W. Coordinator has evaluated all acting assignments and
transfers in December 1980 to determine what experience was gained.

Evaluanon/Evaluation .
- The following is a breakdown of all interim appointments:

9 interim appointments - 0 male employee , 9 female employees

Clerk, CR-03 to Clerk, CR-05 in the central registry

Clerk, CR-05 to Chief, Records Management, AS-02 - central registry
Editor, IS-03 to Chief, Communications Services, IS-05 - two

Clerk, CR-05 to Liaison Officer, AS-01

Secretary, SCY-03 to Secretary, SCY-04 (secretary to assistant secretary)
Secretary, SCY-02 to Secretary, SCY-03 (secretary to general director)
Secretary, SCY-02 to Secretary, SCY-03 (secretary to assistant secretary)
Staffing Officer, PE-02 to Chief, Staffing Section, PE-03

- Four female employees accepted transfers to other positions within the Ministry
(three at the SCY-02 level, and one at the SCY-03 level).

TR/CT 10 13 (Rev 127727

- 10 -




- The Ministry believes that the experience thus acquired will contribute
to the career development of the 13 female employees concerned. At the
present time, three of them are in higher positions than the omes they
occupied prior to the interim appointments or transfers.

——
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1980/81

EQUAL OPPORTUNITIES FOR WOMEN I'tOGRAM
PROGRAMME DE L'EGALITE D'ACCES A L'EMPI O1I POUR LA FEMME

RabonalerExphicatimm

- To ameliorate the chances of success of female employees; to ensure
that each candidate applying for a competition is familiar with
the Staffing procedures.

Objective/Objecul

- To offer to all female employees a course on positive approach to job
search and handling of interviews. The course will deal with appear-
ance, attitude, approach, application, research and preparation.

Action Ptans (Acthivities, Schirduhing, Hesponsiinhily Centreg)
Plans d’action (activités, dchéancrers, cenires e responsainine)

=~ The E.O.W. Coordinator will inform all female employees of the
Ministry's intention to offer this course in September 1980.

- The E.O.W. Coordinator will make all necessary arrangements,
i.e. publicity on the course, resource persons, etc.

- The E.0.W. Coordinator will evaluate the course in October 1980
and report to the E.0.W. Committee.

Evatuation Crrterid/Crrteres chevalhtion

- All employees in the administrative support category have received
information on the course.

- The employees who have expressed interest in the course were en-
rolled.

- The course took place in September 1980.

~ The E.O0.W. Coordinator has prepared a brief evaluation of the
course for the E.O.W. Committee.

Evaluation/Evaluatino
- All of ‘the female employees of the administrative support category received the
information on this course.

~ The 28 female employees who showed interest in this course were registered.

- The two courses on this subject were held in September 1980. After collecting
the answers given by the female participants on the evaluation forms for the courses,
we are able to say that they have fully benefited from the courses.

- An internal competition relating to a SCY-04 position was held in the Ministry
shortly after this course was given. The Staffing officer in charge of the competi-
tion noted a significant improvement in the stature of the female applicants. They
were much better prepared and more knowledgeable with respect to the staffing
procedure.

TB/CT 110 133 (fev. 12/777)
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- Career progression is easier for employees whose training and devel-
opment needs have been well-identified.

Objnctive/Ohject

- Ensure that all employees are given the opportunity to discuss their
present positions, career plans and academic development annually
with their supervisor.

Action Plans (Actvits, Scheduling, flesponabibty Centresg
Pians d’action lactivites, échianciers, centres de respronsalnliti}

- The E.O0.W. Coordinator will analyse the performance appraisals of
all employees to ensure that training and development needs have
been discussed and that the courses chosen will improve the chances
of career advancement for these employees. This analysis will take
place in June 1980.

Evaluation Crilerna/Criteres d'rvidtnibiun

- Training and development-needs have been outlined in the employees'
appraisal reports.

~ The managers have agreed that the courses chosen will help the emp-
ployee's career.

~ The employees were given the opportunity to undertake the course
chosen. '

- The analysis was completed in June 1980.

Evaluaunn/Evaluation

- The training and. professional development needs have been set down in the employee
evaluation reports.

The following is an analysis of the training and professional development courses
dispensed to employees during 1980.

TRAINING 11 male employees 41 female employees
PROFESSIONNAL DEVELOPMENT 5 male employees 8 female employees

- Employees were able to attend the course of their choice in all except five cases,
in which the courses requested had been cancelled by the Public Service Commission

TA/CT 3104233 jitev, 1277
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Ratranaler Explication

- To eliminate any discriminatory element in the job descriptions
which could affect the career development of female employees.

Objucnve/Objecul

- To review all job descriptions in the Ministry and effect necessary
changes.

Acnon Plans [Actvities, Sctirdubing, Respansibility Centrns)
Plans d’action (achiviigs, échéinciers, centres de respinnsabnliod)

"= The Classification Section will be looking at all job descriptions
in the Spring of 1980.

- The Classification Section will report findings to the Staffing
Section in April 1980.

- The Classification Section will eliminate any discriminatory ele-
ment, if any exist.

Evaluatioa Criteri/Crittres d'evithntiun

- The Classification Section has reviewed all jab descriptions in
the Spring of 1980.

- The Classification Section has reported findings to the Staffing
Section in April 1980 and, where necessary, corrective measures

were taken,

Evaluatian/Evituation

- No corrective measures were taken and neither were any remarks made.

The job descriptions were not found to have any discriminatory content likely
to interfere with the career development of female employees.

TO/CT 110 133 (Rev. 12779]

-~ The Classification Section reviewed all of the job descriptions in the Spring of 1980
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PARTIE 2

QUTLINE OF MINISTRY'S DATA

The present situation review, as of December 31, 1980, outlines
the representation of female employees by group and level. Our
source of information is the Ministry's Tstablishment List of
December 1980.

DECREASES

Qur representation in the AS group has decreased by 7%. As a matter
aof fact, five employees have left the Ministry for the following
reasons: One level AS-05 employee has decided to go back te
university in order to pursue law studies; one AS-03 level employee
has obtained a long awaited transfer to Quebec city; one level AS-05
employee has won a competition for a higher position in another
Ministry; one level AS-0l1l employee has chosen to occupy a term
position at a higher level in another Ministry; finally, one AS-04
employee has left the Federal public service.

Represeﬁtation has also decreased in the FI group. The Ministry
had three positions in that group. When the level FI-03 female

employee won a competition in another Ministry, the vacant position
was abolished.

INCREASES

Representation in the IS group is now 1007 female. In the SI group,
female representation has .remained at 100%. We have in fact one
more female employee than before. We have also maintained our
female representation at 1007 in the groups LS and PG. In the ES
group, representation has increased to 227. Finally, representation

has remained at 407 in the PE group.

~ 15 =
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TABLE 1 — TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGURY, GEPARTITION DES HOMMES ET DES FEMMMES PAR CATEGOR!E, -
OCCUPATIONAL GROUP AND SUB-GRGUP GROUPE ET SOUS-GHOUPE D'OCCUPATIONS As Of/Au
of
{Fuli-Time, Indeterminate Employees on Strengtlh or (Employé(e)s & plein temps, nommé(e)s pour une période ingéterminée et Date: Page 1 de 5
Temporarily Struck-Off Strength) porté{e)s & I'effectif ou rayé(egs temporairement de {‘effectif) 31/1 2/80
% of Men in Category % of women in Categary
) % of Total Men % of Total Women
Category and Group an; gr:up or Sub—Grt‘)up a“;fm{“p or SL::-Grloup in Department in Department
or Sub-Group No.ofmen | No.of women Bosommpmdanets | Beestemmescanils | Bactousiesnommes | %ae toutes es fommes
Ca;ﬁggli ‘;trg"‘z:pe Nbre d’hommes Nbre de femmes ou le sous-groupe ou le sous-groupe au minlistére au ministére
(A} (B) (c) {A) x 100 (B} x 100 {_ﬂ} x 100 (8) x 100
(C} (C) D 3]
SENIOR EXECUTIVE
LA HAUTE DIRECTION 18 1 19 94.7% 5.3% 24.3% 1.6%
SCIENTIFIC AND
i PROFESSIONAL
SCIENTIFIQUE ET
. | PROFESSIONNELLE
I GROUPS/G ROUPES
ES 7 2 9 77.8% , 22.2% 9.5% 3.2%
Ls 0 1 1 0.0% 100.0% 0.0% 1.6%
. o
CATEGORY TOTAL * .
TOTAL DE LA 7 3 10 70.0% 30.0% o o
CATEGORIE ° e 2.5% 4.8%

T8/CT 330-131 (11/77)



TABLE 1 — TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY, REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

OCCUPATIONAL GROUP AND SUB-GROUP GROUPE ET SOUS-GROUPE D‘OCCUPATIONS As Of/Au
(Fuli-Time, Indeterminate Employees on Strength or {Employé{e)s A pleln tembs; nommé(e)s pour une période indéter minée et Date: 31/]__2/8 0 Page 2 g:_. 5
Temporarily Struck-Off Strength). porté(e)s & 'effectif ou rayé(e)s temporairement de I"effectif)
% of Men in Category % of Women in Category
Category and Group ? . % of Total Me % of Total Women
or Sub-Group No. of Men No. of Women Tot ar;;idG:ohupmor :u: Grc;»up an;dcro'up or S:b Gr;:.up in Departmen‘: in Dep:rtm%rr?t
. . \ es hommes dans la es femmes dans la
Categorie et groupe Nbre d*hommes | Nbre de femmes o catégorie et le groupe catégorie et le groupe #%de tous o nommes Ede e ara, e
ou sous-groupe ou fe sous-groupe ou le sous-groupe au ministére au minister
(A) {B) (9] {A) x 100 8) x 100 (A) x 100 B) x 1C0
) (] o &
ADMINISTRATIVE AND
FOREIGN SER.VN:E
ADMINISTRATIVE
ET DU SERVICE
EXTERIEUR
GROUPS/GROL{PES
AS 35 7 42 83.3% 16.7% 47.3% 11.3%
CO 3 0 3 100.0% 0.0% 4.0% 0.0%
PE - 3 2 5 60.0% 40.0% 4.0% 3.2%
FI 2 0 2 ~100.0% 0.0% 2.7% 0.0%
IS 0 3 3 0.0% 100.0% 0.U% 4.8%
CS 1 0 1 100.0% 0.0% 1.4% 0.0%
PG 0 1 1 0.0% 100.0% 0.0% 1.63
CATEGORY TOTAL 44 13 57 77.2% 22.8% 59.4% 20.9%
TOTAL DE LA
CATEGORIE

TB/CT 330-131 (11/77)
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TABLE 1 - TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY,
OCCUPATIONAL GROUP AND SUB-GROUP

(Full-Time, indeierminate Employees on Strength or
Temporarily Struck-Off Strength)

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

GROUPE ET SOUS-GROUPE D'OCCUPATIONS

(Empioyé(e)s 3 plein temps, nommé{e)s pour une période indéterminée et
porté(e)s & 'effectif ou rayé(e)s temporairement de J'effectif)

As Off/Au

31/12/80

Date:

page 3 g: 5

Category and Group
or Sub-Group

No. of Men

No. of Women

% of Men in Category
and Group or Sub-Group

% des hommes dans {a

‘% of Women in Category

and Group or Sub-Group
%des femmes dans la

% of Totai Men
in Department

% de tous ies hommes

% of Totai Women
in Department

%de toutes les femmes

TOTAL DE LA
CATEGORIE

. . Total catégorie et le groupe catégorie et e groupe
Categorie et groupe Nbre d'hommes Nbre de femmes ou le sous-groupe ou le sous-groupe au ministére au ministére
ou sous-groupe
(A) (B) (C) (A) x 100 B) x 100 A) x 100 {8) x 100
(tf {‘C'} D) {ET

TECHNICAL
TECHNIQUE
GROUPS/GROUPES

SI 0 5 5 0.0% 100.0% 0.0% 8. 1%

CATEGORY TOTAL o
0 5 5 0.0% 100.0% 0.0% 8.12

TB/CT 330-131 (11/77)




TABLE 7 — TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY, REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,
OCCUPATIQNAL GROUP AND SUB-GRQUP GROUPE ET SOUS-GROUPE D'OCCUPATIONS As Of/Au .
(Full-Tlme, fndeterminate Employees on Strength or (Employé(e)s A plein temps, nommé(e)s pour une période indéterminée et Date: 3 ]_/]_ 2/8 0 Page 4 g; 5
Temporarlly Struck-Off Strength) porté(e)s A i'effectlf ou rayé(e)s temporairement de l'effectif)
. % of Men in Categor % of Women in Category :
Category and Group and Group or 5ub.%,§'up and Group or Sub-Group % ot Totat Men % of Total Women
or Sub-Group No. of Men No. of Women o R In Department in Department
. . ©des hommes dans la %des femmes dans la
Categorle et groupe Nbre d’hommes Nbre de femmes Total catégorie et e groupe catégorie at le graoupe % de tous les hommes %de toutes les femmes
Ou sous-groupe ou ie sous-groupe ou le sous-groupe | au minlistére au ministére
{A) (8) (C) {A} x 100 (8) x 100 A) x 100 B8) x 100
<) {C) H H
ADMINISTRATIVE
SUPPORT '
SOUTIEN
ADMINISTRATIF
GROUDS/GROL{DES
CR 3 19 22 13.6% 86.4% 4.0% 30.7%
| ST-SCY 0 20 20 0.0% 100.0% 0.0% 32.3%
o ST-TYP 0 1 1 0.0% 100.0% 0.0% 1.6%
[Ne .
|
CATEGORY TOTAL
3 . 40 43 7.0% 93.0% 4.0% 64.6%
TOTALDELA
CATEGORIE

TB/CT 330-131 (11/77)




TABLE 1 — TABLEAU 1

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY,

REPARTITION DES HOMMES ET DES FEMMES PAR CATEGORIE,

OCCUPATIONAL GROUP AND SUB-GROUP GROUPE ET SOUS-GROUPE D'QCCUPATIONS As Of/Au
{Full-Time, Indeterminate Employees on Strength or (Employé(e)s & plein temps, nommé(e)s pour une période indéterminée et Date: 31/12/80 Page 5 f,"e 5
Temporarily Struck-Off Strength) porté(e)s a i'effectif ou rayé(e)s temporairement de I'effectif)
% of Men in Categary % of Women in Category
and Group or Sub-Group and Group or Sub-Group % of Total Men % of Tatal Women
Categary and Group or in Department in Department
ar Sub-Group No. of Men No. of Women tdes hommes dans la %des femmes dans la
. Totai catégorle et le groupe catégorie et le groupe %de tous les hommes % de toutes les femmes
Catégorle et groupe Nbre d’hommes Nbre de femmes ou le sous-groupe ou le sous-groupe au ministére au ministére
ou sous-groupe
(A) (B8) (C) % x 100 % x 100 (A) x 100 (B) x 100
(D) {(EY
OPERATIONAL
DE LU'EXPLOITATION
GROUPS/GROUPES
GS-8TS 1 0 1 100.0% 0.0% 1.4% 0.0%
GS-MES 1 0 1 100.0% 0.0% 1.4% 0.0%
CATEGORY TOTAL o )
TOTAL DE LA 2 0 2 100.0% 0.0% 2.8% 0.0%
CATEGORIE
TOTAL — ALL
CATEGORIES & GROUPS
OR SUB.GROUPS 74 62 136 55.1% 44.9% 100.0 100
TOTAL — CATEGORIES ’ 0
ET GROUPES OU
SOUS-GROUPES (D) (E)
Source oL . .
MOSST establishment listing %%/%%/38
- : DY T
TB/CT 330-131 (11/77) Liste des effectifs du MEST /12/




TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES

DISTHIBUTION OF MEN AND WOMEN
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAL

BY GHOUP OR SUB-GROU# BY LEVEL

fEun bee, Jtudetednindle Eugpluyees wn Stecoghlh an 1empasanily (Empioyé{e)s & plein temps, Nonnnéd(d]s puur unk periode IHdelermnde «

Stk T Streagih)

poctde)s & 1"eftectit ou rayéfe)s temporaveinent ae I*ctiectls)

i Group of Sub-Group/Gioupe OU SOUs-groupe As OI/AU
* Techngrogical bntiute Heruitinenl evel/Niveau gy recrutement des dipldmés dYinstiluis de (echnoiogig : ‘ Dates
*=AOnlistcative Tranea/Stagiarre e admdadst alion
S5X 31/12/80G__
NG 0f Men No. ot Warnen \ %ot Total Menn Fal Futal women in
. . " ; ; . ; Sub-G
Totar hc:l sMen 1 Level % of Women In L evel Group of Sub-Group Group o1 Sub-Group
Leve) Nbre d'hgmmes Nbiw de feinmes £ des noinines © Qes temmes ¥ de tous 1es nonumes du % e toutes ies temmes du
Mlveau au Niveau au iveau QIOUPE OU SOUS-Gf Dupe OrOURE OU SIS -JrOtpe
(v W] 00 {V} = 100 (W) x 100 (M) % 100 {w/) x 100
(X1 £X) (Y} ¥4}
O (LEVELOPMERNT ALY
(FERFECTHMINNEL
PMEMNT}
ol 8 1 9 88.9% 11.1% 4% g
- - [~]
vz 7 0 7 100.0% 0.0% 38.9% 0.0%
ui 3 0 3 100.0% 0.0% 1l6.7% 0.0%
It ya
8 s
If e
L/
I
204 b b g
IRV T )
2N TR Gt byt
Al AN LE
LIS R
(TN PNV
(TG}
|
LR N TR | A T
okt BB ORI 18 l 19 a
Lo aaeal 1abd cabid o ki 94'?% 5-3'5 1001 RSN
Dot s GO
il ' ’ ¥} {2)
. ce . . .
GOt MOSST establishment listing 31/12/80
Liste des effectifs du MEST 31/12/80
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DISTRIBUTION OF MEN AND WOMEN
BY GROUP QR SUB-GROUF BY LEVEL

(Full Timne, Indeterninale Baployeess on Strengli o Temposarny

Struck a0 Strength)

* Tecnaolugical Institule ReCiuitmednt Levei/MNiveau de recrutement des diploimes dainstituts de technologie

**Administrative Trainee/Staglatre en administration

TABLE 2 - TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(e)s & plen temps, nommeé(e)s pour une période 1Haelennnée
porté(e)s a 1'effectif ou rayé(e)s temporairement de i'ctiectif)

ES

Group or Sub-Group/Groupe Qu Sous-grouge

As Of/Au

Date:

31/12/80

No. ot Men

MNo. ut Wormen

%ot Men In Level

% ot Women in Level

% of Total Men in
Gruup 01 Sub-Group

% of Totat Women in
Group o1 Sub-Group

tes o sty A2 (11027)

Levet NDie d'hommes Nbre ae femmes Total € des hommes % qes te % de tous tes homimes du % de toutes ies femmes du
au niveau ‘odes femmes groupe ou sOus-grovpe gIouUpE OU 50US-§IOUPE
Niveau au niveau
(V) (W) (X) (V) x 100 (W) x 100 (V) x 100 (W) x 100
) (X} " [¥a)
00 (LEVELOPMENTAL)
(PERFECTIONNL
MENT)
01
u2
I 03
)
04 0 1 1 % 100% 0.0% 50.0%
05
i 1 0 1 100% 0% 14.3% 0.0¢%
06 4 1 5 80% 20% 57.1% 50.0%
g/
i 0 1 1003 0% 14.3% 0.0%
08 0 1 100% 0% 14.3% 0.0%
20 (1 F L)
(fe i inid I )
21 (A IR iRt they e e
(AT DANS LE
GRUPE )~
(UINK NMOWM)
(RGN
Fudb sl N RO
QR SR RO 7 2 9 77.8% 22.2% - 100.0
L0001 AL U RO IPL 100.0 vo-
LA SOUS LGRbIUIPL
{Y) (2)

sSource

MOSST establishment listing 31/12/80
Liste des effectifs du MEST 31/12/80




TABLE 2 ~ TABLEAU 2

PISTHIBUTION OF MEN AND WOMEN REPARTITION DES HOMMES ET DES FEMMES
AY GROUFP OR SUB GHROUF BY LEVEL PAR GRDUPE OU SOUS-GROUPE PAR NIVEALU
[Ful )ime, ladelenninale Eapluyaes Strunglli or TR ariy (Employele)s & pleny Lamps, nommMméie}s pour une peériode Ingetermriade «
Slruch -Crtt Sleength} poste(e]s & Iettectif ou rayé{e)s lempordirciment ge I"eiieclif)
Group or Sub-Group/Groupe ou SOus-groupe As Qt/A
* Fechnoiogleal inshitute Hecrailment Level/Mivedy de recrulement des dipionnds d'mstituls de technologie
Date: A
T Administiative Tmmce/SIa_qlaire e adminisiration LS 31/1 2/80
No. of Meat No. Ut WormEn ] ¥ ot Tota-Men in T ot Tolal Women 1n
. - Total £ ot Men 1n Levet T ot Women n Level Gruup or Sub-Group Group o1 Sub-Group
Level Nbie d'Naimmes Nore de femGies € des huinimes B s femmes ¥ de 1ous 1es hommes Qu % de routes les remmes du
Niveau au fiveau ’ a:snw';‘;u“ Iroupe Du SOus-groupe Groupe ou 3eus-gronipe
v {w) (x) [V] % 100 (W) x 100 {v) = 100 {w]) » 100
X3 i ) (¥} (71!
U0 [DEVELOPMENT AL)
{(PFERFECTIONMLE
MENT)
i
02
i .
013
= 0 1 1 0% 100% 0.0% 100.0%
u4
i
05
[+1:3
u/
Uy
2000 1 HL)*
ML LT )*
20 AT N Gl -
CAVF LaamMS LE
GRoupe )=
[UNK NUWN]
LN MUY
Toalan I DR
G S0B LU 0
LOab AL Labd s aded Iy 1 1 0% 100% 100.6 109.0
VU sl 1S G
1) ¥4}
LSouice N . .
MOSST establishment Listing 31,/12/80
Liste des effectifs du MEST 31/12/80
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DISTHIBUTION OF MEN AND WOMEN
8Y GROUP OR 5U8 GROUFP BY LEVEL

(Fuli tune, luagetesnundte Binpluyeess 011 Strength 01 Lemponarly

Steuchk-Qft Strength)

TABLE 2 - TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GKOUPE OU SOUS-GRDUPE PAR NIVEAU

(Employeé(e)s & pletn temps, nommé(e)s puur une pérode Mmdeternimée «
porté(e)s & 1reffectif ou rayé(e)s temporairement de 1'etfectif)

Group or Sub-Group/Groupe Ou SOUS-groupe As Of/Au
* Fecnnoiogical institute Recrustiment Level/Niveau de recrutement des diploimes dhinstituts de technologie S Date
** Admninistrative TratneesStagilaisre en administration A 31/12/80
No. ot Men NO. ut Woinen i ot Totar Men in ARG
) ' Totai tot men in Level % ot Women in Level R Group or Sub-Group
Level NbDs e d*homrmes Nbre de fernmes ¥ aes n_ummes % qes temmes % de tous les hommes du %€ de toutes les temmes du
Niveau au niveau au niveau groupe ou sous-groupe groupe ou sous-groupe
(V) (w) (X) {V} x 100 {W) x 100 (V] « 100 (w) x 100
x) X) ) @
VU (LEVELOPMENTAL)
{(PERFECTIONNE
MENT)
0 2
t 1 1 2 50.03% 50.0% 2.9% 14.3%
02 .
| 2 0 2 100% 0% -5.7% 0.0%
03 0 %
J 0 1 1 0% 100% 0.0% 14.3%
= [
o4 0 2 100% 0% 5.7% 0.0%
]
0s Z 3 9 66.6% 33.3% 17.1% 42.8%
-3
ve 0 4 1002 0 11.5% 0.0%
or 20 2 22 90.9% 9.1% 57.1% 28.6%
37|
20 (k)
(a1 7 )
20 (A1 I sttt .
(AT LANS LE
[PYIISIVISI S
(UIP K NCGWIN)
(T ONMY Y
Pudlaan AN RO
LM BB GROUD 35 7 42 8 X
Fosbrals o0 o 1000t 3.3 16'7 ]00'“ IUO-O
) SUAS GRENIPLE
(v) ()
Soutce . . .
MOSST establishment listing 31/12/80
et s Liste des effectifs de MEST 31/12/80




TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN REPARTITION DES HOMMES ET DES FEMMES
BY GROUP OR SUB-GROUP BY LEVEL PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU
(Full-teme, Inacternungte Empluyees on Sttength or Tempuorariy {Empioyé{e)s & plen temps, nomumé(e)s pour une période indeterninée
Struch-Qft Strength) portéfe)s & I"effectit ou rayé(c)s temporairement de i'etfectif)
. Group or Sub-Group/Groupe ou sous-groupe As Ot/Au
* Technological Instilute RecCruitment Level/Niveau de recrutement des diplomes atinstituls de technotlogie ' N co Dates 31/12/80
e Admnistrative Trainee/Staglaire en administration
No. of Men NO. uf Wornen % ot Totat Men in % ot Totat Women in
. v m % Sub-G
ol -Loj Men 1a Levet B ot Women in Level _ Group or Sub-Group Group ot Sub-Group
Level Nbie d*hommes NDre de feinines t des nommes % qes temmes ‘¥.de tous les hommes du % de toutes les temmes du
Niveau au niveau au niveau groupe ou s0us-groupe groupe ou SOUS-IIOUPE
{V) {(w) (X} (V) x 100 (W} x 100 . {V} = 100 (W) x 100
(X} (X) : () (¥4}
U0 (DEVELOPMENTAL}
(PERFECTIONNE.-
MENT)
01
R .
J 2 1 0 1 100% 0.0% 33.3% 0.0%
b 03
R 2 0 2 1002 0.0% 66.6% 0.0%
ud
[!
Qs
06
0/
0B )
20 (1 LR L)
(NR LT )
21 (Al IN GHROLVIRY T
(AT DAMS LE
GROUPE)
(UNKNGOWN)
{INCOGNRU)
Tl N LROUR
GROSUB GROUP 3 .
Toriaal i) G ROLIBE 0 3 100% 0% IOO.U IL)O'O
VI LLUS GHOUBE
(v) (¢}
sowce  MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
ti L 330 112 (11227
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DISTHIBUTION OF MEN AND WOMEN
BY GROUP OR SUB GROUFP BY LEVEL

(Ful Lime, indetesmindte Epluyees un Strenglh os Temposardy

StryCh-O1t Strength)

TABLE 2 - TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU

{Employé(e)s & plent Llemps, nommié(e)s pour une période indeternnnde
portéfe)s & reffectif ou rayé(c)s temporairement de 1'ctfectif)

Group or Sub-Group/Groupe Ou 50us-groupe As Of/Au ]
* JTecthnolfoglcal Instilute Recsuitment Lével/Niveau de recrutement des dipiomes d'inslituts de technologie : PE Date:
“ s admibaistrative Trainee/Staglaire en administeation 31/1 2/80
% o1 Totas Men in %ot Total Women 1n
No. ot Men No. ut wornen - g
a.0 u v rota % of Men In Level % o1 Women in Level Group or Sub-Group Group o1 Sub-Group
Level Nose g’hommes Nbre de fesnines ‘€ des homimnes % ges femmes % de tous les hommes du % ae toules les femmes du
au niveau . s groupe ou sous-groupe groupe ou 50us-groupe
Niveau au niveau
V) (W) {X) (v} x 100 {w) x 100 (V) x 100 {w) x 100
) %) : v (k4]
DO (DEVELOPMENTAL)
(PERFECTIONNE-
MENT)
01
' 02 0 1 1 0.0% 100.0% 0.0% 50.0%
N 0 1 1 0.0% 100.0% 0.0% 50.0%
[=) BENVE'S
' i 0 2 100.0% .0.0% 66.6% 0.0%
05 0 1 100.0% 0.0% 33.3% 0.0%
0b
o/
1)
20 (1 R IL)"
[EX IS
21 (AL N Gl .
(AT DANS LE
GROUPE J* -
(LN NOWRN)
(IFCONMLY
Pasdanl IR i
Vb BB GROUP {
3 2 5 60.0% 402 100.0 00.0
Praieat, L), ROOPE
I SQUS GRuPe
(Y) (2}
Souice
MOSST establishment listing 31/12/80
ot st s (1 Liste des effectifs de MEST 31/12/80




: ‘ falie 2 - TABLEAU 3 ' ) w
OISTRIBUTION OF MEN AND WOMEN - REPARTITION DES HOMMES £7 DES FEMMES |

BY GROUP OR SUB GROUP BY LEVEL PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU
(il L ine, tndeteiningle Eaiploy s on snL:nHm o1 Tempananily . {Empioye(e)s & plein 1lemps, RoMME[2)s pour une Période WAELEr manéd ¢ i
Struck -0 Sleength) porté{e)s a rreftectit ou raye(e)s temporairerient de IPetiectif) i
Group 0 Sub-G/oup/Groupe ou SOus groupe As OtrAw
' Fechnalagical fnstitute Reciuitment Level/MNiveau de recruiement aes gipidings aYiastituls a2 (echnolcgie ’ 7 Date:
== adrmilnistiative Trainee/Staglalre ci adimipisizatian FI 31/12/80
No. of men o o1 warme ) % of Towal Men in % ot Yotalt Women in
o, O T arnen g . -G
Foial Lot Man in Level % o1 Wonten i Lavel Group 9f Sub-Gioup Gioup or Sub-Graup
Level Nbte d*hommes Mbre de fammies £ ges hommes % ges temmes ¥ qe taus les nommes du % ae toules les temmes du
MNiveau au niveau a0 favedu Qroupe cu Sous-groupe g/ oupE au SAus-Iroupe
v) (W) (X} (V) % 100 {W) = 100 {vw}x 100 [w) £ 100
) {3} - (¥} [r4)
00 [DEVELOPMENT AL}
{(FPERFECTIOMNNE .
MENT)
13}
{{ L2
N B3
~
| oed 1 0 i 100.0% 0.0% 50.0% 0.0%
05
1 0 1 100.0% 0.0% 50.0% 0.0%
[1]]
0/
LT}
L)
(MR T
21 CAT IM G g
{AT DAMNS L E
GROUPEY*
(LN I W
(1M O R MG}
POEAL N LKL
VA H O BUH G ROLY :
( 2 0 2 100. 0% 0.0% 100.0 1000
Bray el (3 M b
Lald S ldS RO
v J ¥}
Souice . . .
> MOSST establishment 1listing 31/12/80
Liste des effectifs de MEST 31/12/80
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TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN

REPARTITION DES HOMMES ET DES FEMMES
BY GROUP OR SUB GROUFP BY LEVEL

PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

(Futi bime, hdefernnndte banpluyees o Strength o Tempuranty

Struch-QF Strength)

(Employé(e)s 4 prein temps, nommé(e)s pour une période Indeter minde
porté(e)s d t'effectif ou rayé{e)s temporairenient de i'effectif)

Group of Sub-Group/Groupe ou 50us-groupe As OffAu
* fechnoluglcal tostitute Recrmtment Level/Niveay de recrutement des diptdinds dhinstltuts de technologie - Date:
= s administrative Trainee/Staglaire =0 aaminlstration Is 31/12/80
% of Totat Men in %Fof Totsl Women in
No. ot Men No. uf wormen 4 . R e
! rotal Lot Men in Level B of Women 1 Level Gruup or Sub-Group Group ot Sub-Group
Level Nbie d'hommes Nbre de fernines € des nommes % qes temmes ¥ de tous l1es hommes du %€ de toutes tes femmes du
au niveau ’ ) groupe ou sous-groupe groupe ou sous-groupe
Niveau au niveau
(V) W) (X} (V) x 100 (W} x 100 (v} x 100 {w) x 100
x) (X) v) Zy
VO (UEVELUPMENT AL}
{PERFECTIONNL
MENT)}
01
u2
i ol 0 1 1 0.0% 100.0% 0.0% 33.3%
np s 0 1 1 0.0% 100.0% 0.0% 33.3%
fICE 0 1 1 0.0% 100.0% 0.0% 33.3%
06
v/
uy
20 (1 F Ly
{F s Iy
2V (AT IR IRyt
{AT LANS LE
LROVPEL Y
(LN NGWN)
(HPE N )
Fedisan IN LRI 0 3 3 0. 0% 100%
Gl SUIE GO . p
100.0 100.0
Tovsaeal (o0 v B
L SIS G HOURE
(Y} _J {23
sowce  MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
e [ a1 32 (01,77}




TABLE 2 - TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES

DISTRIBUTION OF MEN AND WOMEN
PAR GHOUPE OU SDUS-GROUPE PAR NIVEAU

BY GROUP OR SUB-GROUFP BY LEVEL

(Ful ) ane, Indetermingte Empluyees 0t Strength o Jempoiadily (Employe(e)s & pieni temps, nommé{e)s puur une periode Mideter mmée «
Struch-Otf Strength) porté(e)s A I'effectit ou rayé{e)s temporairenient de I'ctfectif)

Group of Sub-Group/Groupe ou sous-groupe As Ot/Au
* fechnologlcal tnshitute Recrultment Level/Niveau ae recrutement des diptomes d'instituts de technologie ’ ) Bate:
**«Admialstrative Tratnee/Staglaire en administration CS 31/12/80
¥ ot Totat Men in % ot Total Womea in
No. ot Men No. ut worinen « B ot Sub-Gro
rotal t ot Men in Level B of Women 1 Level Group ar Sub-Group Group or Sub-Group
Level Npre d’hommes Nbre de feimmes ‘t des hommes % des femmes %.de Lous les hontmes du % ge toutes les tesnmes du
au niveau groupe ou sous-groupe groupe ou sous-groupe
Niveau 3u iveau
vl (w) 1X) {V} x 100 (W} x 100 (v} x 100 ) (W) x 100
(X) (x) : v 2)
00 (LEVELOPMENTAL)
(PERFECTIONNE-
MENT)
1
1 0 _ 1 100.0% 0.0% 100.0% 0.0%
02
03
{\OJUAI
05
1
41
'Y
[OT.]
20 (41 RL®
MROLT)"
21 (AT M GROUP)Y
{AY LDANS LE
GROUVPL )"
(UNKNOWN)
fINCONMNU)
Pualssn 1IN G BCp 82
GRS GROUK 1 0 1 100.0% 0.0% 100.0 100.0
Tt aall 1) Lottt . .
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l {y) (¢}
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Liste des effectifs de MEST 31/12/80
th O F s L 52 (122

SN oe O G N Sy By o Ny B U U 0N Gy S Uy o8 ew e




S G0 G5 OF NS UGB BS GE NS WS G5 OO Y SN S8 Sa 68 S8 U

DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR SUB GROUFP BY LEVEL

(Fub Lune, Indetenminale bmployess oo Streagth or femporaniy

Steuch-Ott Strengti)

TABLE 2 - TABLEAU 2

REPARTITION DES HOMMES ET DES FEMMES
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU

(Employeé(e)s 4 pleia temps, nonimé(e)s pour une période INAELerminée o
porte(e)s a I'effectit ou rayé(e)s temporairement de i'ctfectif)

Group or Sub-Group/Groupe ou SOus-groupe As Of/Au
* Technologlual inshitute Recruitment Level/Niveau de recrutement des diploimes d'instituls de technalogse - Date:
¢ ~Administrative Traince/Slaglaire en administration PG 31/12/80
%4 of Totar Men in % of Total Women in
No. ot Men No. vt Wornen %ot Men In Level T ot Women in Level Gruup or Sub-Group Group or Sub-Group
Talat :
Level NbDie d’hommes Nbre de fernmes ota £ des nommes % des temares % de tous les homnies du % ge toutes les temmes du
i E . 5- e
Niveau au niveau au mveau grougpe ou sous-groupe groupe oOu SOUsS-Jroup
(V) {w) {(X) (V1 x 100 (W) x 100 (v} x 100 (W) x 100
(X} X} (v} ¥4}
00 (DEVELOPMENTAL)
(PERFECTIONNE
MENT)
01l S
0 1 1 0.0% 100.0% 0.0% 100.0%
02
ul
) ud
b
<D 05
Il ve
U/
[T
20 (11 RL )
(MRt T )"
20 (AT I Gty .
(AT IAMNS LE
GROWUPEL)Y*~
(UINF MNOWRN)
(1PN
Feabonl M GkOUIE
VR DU GROUP .
’ Fdal tas G ROOPL 0 1 1 0.0% 100.0% 100.0 100.0
Pt sutis GO
i (Y) ()
Source MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
Pt b s L2 (1107 7)
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TABLE 2 — TABLEAU 2

REPARTITION DES HOMMES £T DES FEMMES

DISTRIBUTION OF MEN AND WOMEN
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU

8Y GROUP OR SUB-GROUP BY LEVEL

(Fun-Lime, ldetenninate Employees 00 Strenglll o Fempuoarily (Empiloyé{e)s & plyin tamps, noimié(e)s puur une période thdelérnuade

Steuch Ottt Strengthy)

porté{e)s A I"effectil ou raye(e)s temporairernent de 'clfecut)

Group or Sub-Group/Groupe ou sous-groupe As Ot/Au
* Tecnnologlcal Insttute Recruitment Level/Niveau de recrutement des aiplomes d'instiluts de technotogie ‘ Date:
* *Adininistrative Trainee/Staglasce en administration SI 31/12/80
% ot Total Men in T ot Tutai women in
No. ot Men No. ut women ‘£ ot Men in Level B ot Women tn Lever Group or Sub-Group Group o1 Sub-Gioup
Level Nbie d'hommes NDre de fernimes Total € des nommes % ges femmes % e tous ies nomumes du € de toutes les temmes du
au aiveau : groupe ou Sous-groupe gIoupe Ou SUUS-Fruoupe
Niveau au 1yveay
(V) W) (¢3] (V) x 100 (W} x 100 {v) x o0 {wy x 100
) X} - () [F4)
00 (LEVELOPMENTAL)
(PERFECTIONNE-
MENT)
ol
0 1 1 0.0% 100.0% 0.0% 20.0%
02
| 0 1 1 0.0%2 100.0% 0.0% 20.0%
J 03 0 3 3 0.0% 100.0% 0.0% 60.0%
= ud ’
If os
0o
v/
ob
20 (11 R.L)*
(e RADIT )™
21 (s Ity .
(AT LDANS LE
LROWUeL )"
(LN THGWNY
{IMCONNLY
i
YR R T ST
[ R LB LG 0 5 5 o ° 100.0 100
i Poaial Lats RO L 0.0% 100.0% ’ o
LU st et
(¥) ()
- — ——— e e e e — ——— e - B e -
Souce MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
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TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN REPARTITIOM DES HOMMES ET DES FEMMES
BY GROUP OR SUB GROUF BY LEVEL PAR GROUPE OU SOUS-GROUPE PAR NIVEAU
(Fult bune, Indeternunate binployees on Strenglty or Lemponanity (Empioyé(e)s & pleus lemps, nonmuné{c)s puur une période Ingeternnde
Struch-Ott Strength) porté(e)s & f'eftectif ou rayé(e)s temporatrernent de I'ctfectif)
Group or Sub-Group/Groupe oy sOus-groupe As Oi/Au
¢ Fechnological Instilute ReCruthiment Level/MNiveau de recrutenient des diplomes dinstituts de technologie ’ Date:
“cAdministrative Tratnee/Stagiarre en admuaistration CR 31/1 2/80
No. of Men NO. Of Wormen . % 0t Total Men in Eof Total Women in
. e 1 - e
Tow i(ot Men in Level B ot Women 1a Level Group or Sub-Group Group 0,. Sub-Group
Level Nbre d’hommes NDre de fetnmes ‘t aes nommes % ges temmes % de tous les hommes du % ae toutes ies femmes du
Niveau au niveau ! au mveau groupe ou sous-groupe groupe ou sous-groupe
vy (w) (X) (V) x 100 (W) x 100 (V) x 100 {w) x 100
X) ) : () [¢4)
00 (DEVELOPMENT AL
(PERFECTIONNE
MENT)
ol
Q2
VK]
1 3 4 25.0% 75.0% 33.3% 15.8%
Wb og
N 1 7 8 12.5% 87.5% 33.3% 36.8%
| os 1 9 10 10.0% 90.0% 33.3% 47.4%
vb
'Y}
(1.}
20 {11 RU)
{(fe Ry T )"
1 (AT M Ry s
(A LAMNS LE
[PV R
(VI NS W)
X TMPINIIV]]
RPN Fy Y N WINT Y
VTR SIS GROGYE 3 19 22 13.6 86.4% ‘
Foaioal 12Uk s dean ot ]DD'U 100.0
Gt UL R
{v) ()
S SO U. A L
souice  MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
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DISTRIBUTION OF MEN AND WOMEN
BY GROUP DR SUB GROUP BY LEVEL

(Falt Lime, Indetenmingte Empioyees on Streaglh o Temipaiadily

Steuchk-QOft Strength)

* Technological 1astitute Recruttment Level/Niveau de recrutement des asploines dninstituts de technologre

= Adainistrative Tramee/Stagiaire en adininistration

TABLE 2 - TABLEAU 2

(Embloye(e)s 4 plens temps, nommig{c)s puur une période MNActerNde

REPARTITION DES HOMMES ET OES FEMMES
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU

porté{e)s A 1'eftectit ou rayé(e)s temparasrement de I'ctfectit)

ST SCY

Group or Sub-Graup/Groupe ou S0US-groupe

As O1/Au

Date:

31/12/80

¥ ot Total Men in % ot Tutal Women in
No. ot Men No. 0t Wamen C ot Men in Level T ot Women in Lever Group or Sub-Group Group or Sub-Group
Level Nbie d'hommes Nbre de feinmes fotal ‘€ des hommes % ges temmus %.de 10us 1es hommes qu % e toules tes temmes qu
au niveau ) N groupe ou sous-groupe groupe gu sous-3roupe
Niveau 3au niveau
) (W) (x) (V) x 100 {W) x 100 {v) x 100 (w) x 160
(x} (X} (Y) @y
00 (DEVELOPMENTAL)
(PERFECTIONNE-
MENT}
0l
02
0 8 8 0.0% 100.0% 0.0% 40.0%
03 0 8 8 0.0¢% 100.0% 0.0% 40.0%
[@ JRVE) '
d o 0.0% 100.0% 0.0% 20.0%
1
ue
o/
oy
20 {1 . koL)"
(RO T)
21 (AT INLROLEY .
(AT LANS LE
LROUPEL)
(LN NOWRY
[EERTHPIRINIRD]
Paabanl N GROUKE
Gl SOl GROWE 0 20 20 0.0% 100.0% 100.0 100.0
VO AL U G RONRL . .
L1 BOLIS GROUPL
(Y} {2)
Source MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
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TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN
BY GROUP OR 5U8 GROUP BY LEVEL

(Fuli Tune, lndetermindte bmptoyees un Strength ur Jempotanly

Struch-Ott Stiength)

REPARTITION DES HOMMES €1 DES FEMMES
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(e)s & plew temps, nomnié(e)s puur une période INdCtenmurée «
porté{e)s a 1'effectit ou rayé(e)s temporairement de Vetfectit)

Group or Sub-Group/Gioupe ou s0us-groupe As Of/Au
* Techooluglcal institlute Reciuiliment Leve)/Niveau de recrutement des aiplomes dtnstituts de technologie ) Date:
* * Administrative Tralnee/Staglaire en adminlistration ST TYP 31/12/80
™M { % of Total Men in % of Totsl Womenn
NG. 01 Men No. uf Woinen / 3 - 01 Sub-Gro
ol € ot Men In Level B ot Women i Level Group or Sub-Group Group o1 Su roup
Level Nbie d’homimes Nbre de femnies ‘€ des homines % des lemmes % de 10us tes hommes du % ge toutes les femmes du
au niveau vdes groupe ou sous-groupe grOUPE OU SOUS-JrOUPE
Niveau au mveau
(V) (W) {X) (V) x 100 (W) x 100 (V) x 100 fw) x 100
(X) (X) : Y) (¥4]
VU (LEVELOPMENT ALY
(PERFECTIONNL
MENT)
ul
02 0 1 1 0% 100% 0.0% 100.0%
[
v3
(@5]
Houd
! 0s
[S1°%
u/
')
20 {8 LieL e
{(Fd ety 7~
20 (AT Gt eyt e
(A NS L E
ATV R
(LIPS MOWRE)
{104 3Ly
I ivadear IR GOV
} b BB LROWUE 0 l l 09 1000 -
° < 3
5 Toadoal ot o qeugr gL ° IOO'U lUl).O
Doty suatios ekt
i () (et
Source MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
I N TR KR TS NP




TABLE 2 — TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN REPARTITION DES HOMMES ET DES FEMMES
BY GROUP OR SUH GROUP BY LEVEL . PAR GHOUPE OU-SOUS-GROUPE PAR NIVEAU
(Fun une, Indetetminate Empluyees 0 Sbenglh v Yempoianly (Employé(e)s & plens temps, nommeé(e)s pour uie période aeterinée «

Struch-Qtt Strength} pocLé(e)s A 1"eftectit ou rayé(e)s tempacawrenient de 1'etiectif}

Group or Sub-Group/Groupe Lu SoUS-group As Ot/Au
* Jechnotoglcal Institute Recruitinent Level/Niveau de recrutement des diploines dYinstituls de technologre N Date:
“*Administrative Tralnee/Staglaire en aaministration GS STS 31/12/80
¥ ot Total Men in T ol Totat Women in
No. ot Men NOo. ui wWomnen I3 } Sub-G
| rotal t ol Men In LLever % ot Women in Level Gruup or Sub-Group Group o: Sub-Group
Level Nbre d*hormmes NDre de femmes ‘€ des hoinmes % ges temmes ‘f.de tous tes honunes du % de toules les temmes au
au niveau groupe ou sous-groupe groupe Qu sous-groupe
Niveau au niveau
Vi (W) () (V) x 100 (W) » 100 (V) x 100 (W) x 100
(X} (X) : v ¥4}
00 (DEVELOPMENTAL)
(PERFECTIONNE -
MENT) : N
[+F]
02
! 03
ud
v 1 0 1 100% 0% 100.0% 0.0%
s
§
Uo
u’
oy
2D (T RL)"
(LRI T )
21 (AT N GROVpy
(AT LAMNS LE
LGROUPEL )"
(VHNE NOWN)
(1NN
!
Pobaabsae 1N G btne
Vil S RO R
1 0 1 10083 0% 100.0 100.0
Jeadand 1A caRROTIEE
boasty sendd GRouPe
| (v) ()
S (U,
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Liste des effectifs de Mest 31/12/80
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TABLE 2 - TABLEAU 2

DISTRIBUTION OF MEN AND WOMEN
8Y GROUP OR SuUB GROUF BY LEVEL

(Full Jane, Indetenmingte binployees on Strenglh or bemipuearsty

Stiuch-Ot) Strength)

REPARTITION DES HOMMES ET DES FEMMES
PAR GHOUPE OU SOUS-GROUPE PAR NIVEAU

(Employé(e)s & pleia lemps, nommé(c)s puur une période thdeterminée «
porté(e)s & 1"effectif ou rayé(e)s teruparairement de 1'etfectif)

Group or Sub-Group/Groupe cu sous-groupe As O1/Au
* Techoologleal tnstitute Recruitinent Level/Nivesu de recrutement des diplornes dYinstituls de technologie ' Dates:
**Admunistrative Trainee/Staglaire ea adiminisiration GS MES 31/12/8 0
No. ot Men No. ot w en y; % of Total Men in %ot Totat Women in
L0 .U oimnes 3 - -G
Total t ot Men In Level B ot Wonen 1n Level Group 0r Sub-Group Group ofr Sub-Group
Level Nbie d*homimes Nbie de teinmes ‘E des nomimes % des femmes % de 1ous les nommes au % ue toutes les temmes du
au niveau ! groupe ou sous-groupe gICuUpPE OU 50US-gronpe
Miveau au tveau
(V) (W) (X) (V] x 100 (W) x 100 {v) x 100 (w) x 100
(X} x) (Y} )
00 (LEVELOPMENTAL)
(PERFECTIONNE -
MENT)
vl
02
‘ 1 0 1 100.0% 0.0% 100.0% 0.0%
[VE}
[
9 vd
|
05
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u/
Ul
20 (I R i)
(FH 14 Ty
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R T b W N 21O T3
| (v) ()
U SR I
Source . . .
2on*MOSST establishment listing 31/12/80
Liste des effectifs de MEST 31/12/80
LTI B (PR IS N G YV 5




®onn

I

Canada

Jreaswy Board  Consed du Tresos

Canada

DATA ANALYSIS — EVALUATION

ANALYSE DES DONNEES — EVALUATION

For eoch lacias the analysis should inckuade data far buth men and woinen.
On duit tourmr, pons chague facteur d onaly se. des donaees reldlives sux hommes et aux lemmes.

Lioaups
Groupes

5X-01

SX-03

FORM 3

FORMULE 0

Categoty Categodie

Senior executive

Chaages in (rpeesentiabhoun g diskabutun
Varahony aans 1a Propuibion el 1 separiihon - 1,

Recrutment, stalling, transtess
‘Recrutement, dotalion, mulations

| Haute direction

Separanions
Oupasts

Fiscal year

Annce Linan

1980/1981

Otnher
Autres

M/H Less 1/Moins 1

M/H Plus 1

Staffing action conducted
by the PSC/

Action de dotation effec-
tuée par la CFP

Applicants:
2 women/
Candidats:
2 femmes

33 men and

33 hommes et

Voluntary down-
grading to level
AS-07/
Rétrogradation
volontaire au
niveau AS-07

-~
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Canaday

Tresswy Board

Consest du Tresos
Canada

DATA ANALYSIS — EVALUATION
ANALYSE DES DONNEES — EVALUATION

FORM 1l

FORMULE

Category Categorie -
Scientific & Profes.

Fiscal year Annce Linan

al ] I e  a 21 .
5“3‘"'“::"“::?:“:"‘:l‘:'I"""L:‘)::l:‘:"“i:‘l‘:u'";'::::l:u:"‘:::: «l:::\:é:: re:::u:v;)::inhommei el-aux lemmes. Scientif ique & Prof. 1980/1981
Gioubds Changes 10 sepiesenialiun ang Wislnduliun Recruitiment, stathing, Ltansiers Separaons Otner
Graupes Vanalions gans e propusion ¢t D repabition v+, 4R¢c:u|umtnl. avliduan, Mmulalions Oeparls Aulges
ES-02 M/H Less 1/Moins 1 Transfer to DREE/
Mutation au EER
LS-02 W/F Less 1/Moins 1 Term employee
who should not
have been part of
last year's
statistics.
That employee is
still with us./
Employée de pério-
de déterminée
qui n'aurait pas
du faire partie
de notre analyse
de l'année derni-
ere. Cette per-
sonne est tou-
jours 3 notre
emploi.
PC-04 M/H Less 1/Moins 1 Transfer to ITC/
(SAPP) (PRAS) Mutation & I&C
i EN-05 M/H Less 1/Moins 1 Left the Public service/
i (SAPP) (PRAS) A quitté la Fonction
publique
!
L -




Canada

l* Jeeqswy Bowrd  Consed du Tiesos

Canads

DATA ANALYSIS — EVALUATION
ANALYSE DES DONNEES — EVALUATION

For each bactar the snalysis shau'd include datas for bash mep any wamen.
Oovduit lournig, pous Chagque facteur d analy se, des donnegs reldlives aux hommees el-aux femmes.

FOHM )

FORMULE N

Categaty Categouie

Admin. & F, Service

Admin et Serv.

Ext.

Fiscal yedsr  Annce tinan

1980/1981

Geuups
Graupes

Changes 1o sepresentalion $nd ditaoutiun
Varahiuns gans 13 pIoPatLION ¢l 13 sepasrhilion -

Recruilment, statling, transftis
‘Recrutement, dotation, mutations

Sepanatians
Oeparts

Owmner
Autres

AS-02

AS-04

_6E_

AS-05

Honn

W/F Less 1/Moins 1

M/H Less 1/Moins 1

W/F Less 1/Moins 1

W/F Less 1/Moins 1

W/F Less 1/Moins 1

M/H Plus 1

Transfer to TC/
Mutation a8 TC

Reclassification
to level AS-03/
Reclassification
au niveau AS-03

Reclassification
to level AS-05/
Reclassification
au niveau AS-05

Reclassification
to level AS-05/
Reclassification
au niveau AS-05

Reclassification
to level AS-05/
Reclassification
au niveau AS-05

Above-mentioned
reclassification
from AS-04 to
AS-05/
Reclassification
entionnée ci-
haut de AS-04 3
AS-05

~
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Canada

Treasury Board

Conseil du Tresor
Canada

DATA ANALYSIS — EVALUATION

ANALYSE DES DONNEES — EVALUATION

Categyory Categone

FORM i

FORMULE 1

Fiscal year Annee hnan

For edch bacior the anulysis shoutd include: daia for BoLh men uny women. Admin. & F. Service 1 9 8 0 / 1 98 1
On dust tuuemis, paur thajue fucteur o analy se. des donaees relatives sux hommies et-aux femmes. Admin et Serv. Ext.

. T ! _ —
Groups Cnanges sn representalion and aistrbulion Recrustanent, statding, iranstecs Sepacalions Olners
Graoupes Varialions aans 14 propoion el 13 ¢epPasbilaion h- 1, ‘Recmlcmenl. avtatban, Mulstions Oceparty Aulres

AS-05 M/H Plus 1 Staffing action conducted
by the Ministry. One
woman and three men
applied for the position/
Action de dotation effec-H
tuée par le Ministére.
Une femme et trois hom-
mes avaient fait appli-
cation

AS~08 M/H Less 1/Moins 1 Transfer to TC/

Mutation 3 TC

c0-02 M/H Plus 1 SAPP appointment/
Nomination PRAS

C0-03 M/H Plus 1 SAPP appointment/
Nomination PRAS

M/H Plus 1 Staffing action conducted

by the PSC.




) Tressury Boatd  Canseil du Tresor DATA ANALYSIS — EVALUATION FOHM 11 FORMULE N
l* Camita Canady ANALYSE DES DONNEES — EVALUATION - - —
Caleyuiy Caleqarie Fiscal ycar  Anncee (inan
For cach becior the enalysis should aclude data for LoLh men any women. Admin & F. Service 1980-1981
On Jot lournr, pousr chaque Lacteus donaly se, des dunnees telabves sux hommes el aux femmes. Admin et Serv. Extl
Gruups Changes 0 repiesentabiuon aud Qislaidution Recuitment, statfhing, Lransiass Separalions Otner
Groupes Vasalions gans 1a psoparion el 13 sepatiilion e ‘Recrutement, doldtion, Mutations Oepasts Auires
PE-01 | W/F Less 1/Moins 1 ' Reclassification:
to level PE-02/
Reclassification
au niveau PE-02
PE-03 M/H Less 1/Moins 1 Employee won a competi-
tion at HWC/
L'employé& a gagné un
concours ‘a8 SBSC

, W/F Plus 1 : Transfer from TB/
| Mutation du CT

_'[17_

PE-04 M/H Plus 1 SAPP appointment/
' Nomination PRAS

 FI-03 M/H Less 1/Moins 1 . Reclassification
o ‘ to level FI-04/
Reclassification
au niveau FI-04

W/F Less 1/Moins 1 Transfer to TC/
Mutation a TC

FI—O% M/H Plus 1 -lAbove-mentioned
- reclassification

from FI-03 to
FI-04/
Reclassification
hentionnée ci-
haut de FI-03 a
F1-04
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Canada

Teeasury Board

Consed du Tresor
Cunada

DATA ANALYSIS — EVALUATION
ANALYSE DES DONNEES — EVALUATION

For esch lacioe the analysis shoutd include duta 107 DOIA f0eN any warmen.
On dudt louenie, pous Lhajue facteur d'analyse, des donnees relatives sux hommes et"aux feimmes.

Giroups
Groupes

Changus 10 sepresenlalion 41a distnounun

Vanations gaans 14 PeoPoilion ¢t la teparhition h- f,

RecCruiment, statting, transfers
‘Recrutement. dutation, mutations

FOHM 1}

FORMULE

Cateyory Cuategone

Admin. & F.
1 Admin, et Serv. ExT

Sepaations
Departs

Service

Fiscal year Annce finan

[ - 1980-1981

fte . —.

Ones
Auties

I5~03

1S-04

M/H Less 1/Moins 1
W/F Less 1/Moins 1
W/F Plus 1

Transfer to RC-CE/
Mutation a RC-DA

L

B one e

Reclassification
from IS-03 to

IS-04/
Reclassification
de 1S-03 a

IS-04

Above-mentioned
reclassification
from IS-03 to .
1S-04/
Reclassification
mentionnée ci-

haut de IS-03 a
IS-04
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Canada

Treasury Boatd

Consest du Tresor
Canada

DATA ANALYSIS - EVALUATION

ANALYSE DES DONNEES — EVALUATION

For each tactor the snulysis should acludie data for both men and wormen.
Oa duit Juurnir, pover chaque facteurs & snalyse, es donnees relatives sux hommes gt-aux femmes.

[RYZPIV] <}
Graupes

S1-03

Changes 0 fepresentaniun a0d distnbution
Varighiony dans lé Proporion €1 3 sepaitiion - F,

Recrulinent, staffing, trgnsters
‘Recrutement, dotation, mutations

FORM I}  FORMULE 11
Category Categoqle FisCal year  Aance tingn
Technical
] 1980-1981
Technique
Separations Other
Oeparts Aulres

TR

W/F Plus 1

Staffing action conduct-
ed by the Ministry. Two
women and five men
applied for the position
Action de dotation effecH
tuée par le Ministére.
Deux femmes et cing hom-
mes avaient fait appli-
cation

—




Db i oome ghlas e ANA[I)_;\\(?; gg: lﬁ;ﬁiésiv—;\ég:::ﬁglom . .. _fonmn rfommulEw -
Careyory Categone Fiscal ycar Rance hinan
For each lactof the snalysis shou'd include duls {or LOIR men und women. Admin. Support 1980-1981
On dust tuurnir, pous Lhasjue facteur d’analyse. es Jonaees relatives sux hammes et-aux lemimes. Soutien admin.
(vivups Changes it representatiun 3 dnladubon ] Hecrustmenl, statting, transtess Separalions Olnher
Graupes Variabhiils dans 1a ProPOoLIan ¢4 1 sepaglition -t Recrutement, aatatian, motstions - Departs Autres
CR-03 M/H Less 1/Moins 1 Transfer to another
Ministry/
Mutation & un autre
Ministére
W/F Less 1/Moins 1 Left the Public service/
A quitté la Fonction
publique
W/F Less 1/Moins 1 Left the Public service/
A quitté la Fonction
! publique
F o -
r W/F Less 1/Moins 1 Has won an internal
competition at level
CR-04/
A gagné un concours
interne au niveau CR-04
W/F Less 1/Moins 1 Left the Public service/
' A quitté la Fonction
publique
CR-04 W/F Plus 1 Above-mentioned employee
who has won the CR-04
competition/
Employée mentionnée ci-
haut qui a gagné 1le
concours au niveau CR-04
CR-04 W/F Plus 1 Staffing action conduct-
ed by the Ministry/
Action de dotation effec-
tuée par le Ministére
N S — — _ . N .
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DATA ANALYSIS — EVALUATION
ANALYSE DES DONNEES — EVALUATION

Coanses du Tresor

Vreasury Boud
Canada

Canada

| R

Far each 13cior the unalysis shuu'd include data [or LOTh men wnd women.
On dust Juusmir, pour chague facteur ¢ analy se, des donnees relatives aux hammes et-aux temmes.

FOHM 1) FORMULE 1
Categosy Cateyorie - Fuscal yx:.lr_.-‘Amu:e hinan .
Admin. Support
: PPO 1980-1981
Soutien admin. _
Sepasations Olner
Deparnta Autres

r—-' .— .
Gioups 41 Changues 0 repsesentaliung Jud duntnoutiun Recrustment, statting, leansfass
Givupes Varalions dans 1a propaihidan ¢t 13 repartition - ‘Recmtement. aaotatian, mutations
CR-05 W/F Plus 1 Has won an intermnal
competition at level
CR-05/
A gagné un concours
interne au niveau CR-05
SCY-02 W/F Less 1/Moins 1
I
& W/F Less 1/Moins 1 Transfer to HWC/
\ Mutation & SBSC

!

'8CY-04 W/F Plus 1 SCY-03 who has won an
internal competition at
level SCY-04/

SCY-03 qui a gagné un
concours interne au
niveau SCY-04
W/F Plus 1
OCE-03 | W/F Less 1/Moins 1
U S

Left the Public service/
A quitté la Fonction
publique

[N

Reclassification
from SCY-03 to
SCY-04/
Reclassification
de SCY-03 3
SCY-04

Term employee whao
should not have
been part of

last year's
statistics/
Employée de péri-
ode déterminée
qui n'aurait pas

3
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DATA ANALYSIS — EVALUATION
ANALYSE DES DONNEES — EVALUATION

For each lactor the gnalysis shou'd include data far LOth pen sod wornen.
On ot luurne, pour chaue lacteur o analy se, des donnees relotives sux hommes et-aux femmes.
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[RYRYIV <}
Giuupes

FOHM §)

FORMULE I

Caregosy Cateyorle

Admin. Support
Soutien admin.

Fiscal year  Annce finan

1980-1981

Changes o representaliun dnd dinduliun

Vartattuns gans la Rropailion ¢l L reparbihon - f

Recruitment, statfing, transices
‘Recrutement, dulation, Mulalions

Separations
Dcparts

Oines
Autires

du faire partie
de notre analyse
de 1'année derni-
ére.




MINISTRY OF STATE FOR SCIENCE AND TECHNOLOGY

MINISTERE D'ETAT CHARGE DES SCIENCES ET DE LA TECHNOLOGIE

TURNOVER / MOUVEMENT

INTERDEPARTMENTAL COMPETITIONS
CONCOURS INTERMINISTERIELS

GROUP AND LEVEL MEN WOMEN
GROUPE ET NIVEAU HOMMES FEMMES

SX-03 1

SI-03 1
AS-05 1

AS-05 1

5X-02 ' 1 -
SCY-02 1

RECLASSIFICATIONS

PE-02
AS-05
AS-05
SCY-04
FI-04 1
AS-03
IS-04 .
AS-05 1

e

==

INTERNAL TRANSFERS
MUTATIONS INTERNES

CR-05 1

AS-05 1

SCY-02 : 1

SCY-03 1
- 47 =~



GROUP AND
GROUPE ET

LEVEL
NIVEAU

C0-03
C0-02
AS-05
PE-04
AS-06

CO0-03
AS-07
CR-04
AS-07

SCY-04
CR-03
AS-05
AS-07
AS-01
CR-04
CR-05

IS-03

AS-07

SAPP APPOINTMENTS
NOMINATIONS PRAS

MEN WOMEN
HOMMES FEMMES
1
1
1
1
1
PRIORITIES
PRIORITES
1
1
1
1
INTERNAL COMPETITIONS
CONCOURS INTRERNES
1
1
1
1
1
1
1
POC _PROGRAM
PROGRAMME COP
1
SECONDMENT
DETACHEMENT
1
- 48 -
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TRANSFERS
MUTATIONS

GROUP AND LEVEL MEW WOMEN
GROUPE ET NIVEAU HOMMES FEMMES

SX-01 1
PM-06 1
AS-01

SCY-03

SCY~03
SCY~-02

PE-03

CR-04
SCY-04
SCY-03

HER R R

- 49 -
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Part 3
PLANS FOR 1981-1982
SUMMARY

DELEGATION OF RESPONSIBILITIES

The Program Coordinator, Official Languages and Special Interest

Groups, is the officer responsible for the Equal Opportunities
for Women Program.

INFORMING THE MANAGEMENT

Throughout the year, the management of the Ministry was kept
informed on various important aspects of the Program. We are
assured of its wholehearted cooperation.

All employees will receive a copy of the present Plan. We

expect that the ministerial policy on the topic of equal oppor-
tunities for women will be ready for distribution by June 1981.

COMMITTEE ON EQUAL OPPORTUNITIES FOR WOMEN

The importance of this Committee, which oversees the implementation
of activities relating to the Program, assesses the progress
made and suggests changes, where necessary, is to be emphasized.

The Committee comprises the Science Expeditures Officer, the
English-language editor-and the Program Coordinator. This

Committee operates under the direct supervision of the Director,
Corporate Services. ’

NOTABLE FEATURES OF THE ACTIVITIES PLANNED FOR 1981-1982

This year, the Ministry intends to concentrate its efforts on

the creation of at least one training position in the administrative
and foreign service .category, on the recruitment by way of

speclal programs such as the - CAP, the SAPP and the COP; on the
creation of positions which may be filled by women who are obliged
to work .part-time; on the creation of term assignments with a

view to encouraging women to.reintegrate the labour force; on

the registration of one woman in a special professional development
course, within the framework of the CAP or the SMDP programs

for example, on interim appointments and transfers within the

Ministry; finally, on the offering of two courses on stress and
on time management.,




STATISTICAL DATA

Senior executive category

The Ministry succeeded in maintaining its percentage at 5.3 in
this category.

SCIENTIFIC AND PROFESSIONAL CATEGORY

We have increased the female representation in this category
by 1.4 per cent.

ADMINISTRATIVE AND FOREIGN SERVICE CATEGORY

There has been a decline of 7.2 per cent in this category within
the Ministry. Certain positions in this category are in the
process of being staffed. Our goal is to return to the 30 per
cent female representation we had last year.

TECHNICAL CATEGORY

We have matntained a 100 per cent representation rate in this
category. We have in fact, one more female employee tham before.

OPERATIONAL CATEGORY

There is no female employee in this category, in which there are
only two people. The turnover rate since 1977 has been nil.

CAREER DEVELOPMENT

The Ministry will also continue to encourage the career development
of female employees by urging them to meet with the orientation
officers and by replying favourably to their requests in relation
to training and professional development.

LONG TERM OBJECTIVES

The long-term objectives set down for 1981-1982 within the
framework of this Plan will constitute an integral part of the
human resources planning process.

The Ministry will strive harder than ever to continue offering
career opportunities which are accessible to men as well as to
women. It will also continue its efforts to ensure that after

a reasonable amount of time has elapsed, the male and female
representation by occupational group and level will be equitable.



PROGRAM ADMINISTRATION

The Secretary of the Ministry, the Director, Corporate Services
(8X-1), the Chief of Personnel (PE£5) and the Program Coordinator
(AS~5) are responsible for ensuring that managers participate
actively in the Program. This is done by means of bulletins or
memos, or through formal or informal meetings.

The Program Coordinator and her assistant have divided up their
time between the Official Languages Program and the Special
Interests Programs.

The Committee on Equal Opportunities for Women continues to
control all of the activities mentioned in the annual plan and
in the long-term plan. This Committee, which is under the
direct jurisdiction of the Director, Corporate Services has an
important role to play in the implementation of the Program.

The Program Coordinator represents the Ministry on the Interdepart-
mental Committee on Equal Opportunities for Women and at any
other interdepartmental committee meeting.

».




H * Treasury Board Conseil du Trésor
Canada Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
PROGRAMME D'EGALITE D’ACCES A L'EMPLOI POUR LA FEMME

FORM  FORMULE ti

Fiscal year Annéde financiére

1981/1982

Lung-term quantitative target Objectif quantitatit @ lonyg terme

- Continue to make it possible for female employees of the administrative support
category who possess the necessary skills to reach the junior officer level.

Annual target Qbjectif annuel

Create at least one professional development position in the administrative
and foreign service category.

Activities (Jteps to be taken)

Activités (Mesures 3 prendre)

Date

Responsibility  Responsablilté

Personnel Division.

the position.

of this activity.

Managers may create junior officer positions as
person-years become available.

The managers concerned will ddentify the appro-
priate training program, in conjunction with the

: The Staffing Section will see to the staffing of

The Program Coordinator will carry out an evaluatioq

February 82

February 82

February 82

February 82

Managers

Managers/Personnel
Division

Staffing Section/
Managers

Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR

DOIT ETRE REMPLIE L'ANNEE SUIVANTE

Implementation Mise en ceuvre

THC/CTC 330-132 (Rev. 80/10)

(W3]
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‘ * Treasury Board Consell du Trésor

Canada Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

FORM  FORMULE Il

Fiscal year Année financiére

1981-1982

Luny-tersn quantitative target  Objectif guantitatif 4 long terme

- Make use of the special recruitment programs, such as CAP, SAPP and COP.

Try to recruit employees through these programs.

Arnnual target Qbjectif annuel

-

in charge of these programs.

To recruit at least one female employee by establishing contacts with those

Activities (-teps to be taken)  Activités (Mesures & prendre)

Date

Responsibiilty  Responsabillté

- The Staffing Section will contact the heads of
these programs so that they may refer female
employees to us.

- The Staffing Section will continue to inform the
managers sO as to make them more receptive to the

idea of recruiting by way of these .special
programs.

- The Program Coordinator will produce statistics
relating to the use of these programs.

Continuously Staffing Section

control:
February 82

Continuously Staffing Section/

control:
February 82

February 82

Managers

Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR

DOIT ETRE REMPLIE L"ANNEE SUIVANTE

. implementation  Mise en geuvre

THC/CTC 330-133 (Rev, 80/10) ' - 54

a




E * Treasury Board  Conseil du Trésor
Canada Canada FORM FORMULE N

Fiscal year Annde financlére

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME 1981/1982

L.ong-ternt quantitative tacget Objectift quantitatif § tong terme

- Female employees would be better prepared to occupy a senior level position
if they were given the opportunity to take up a new challenge, either in a
position in the same field or by working in a different professional group.

Annual target Qbjectif annuet
- Take the necessary steps to ensure that female employees possessing the requisite
skills be considered for interim appointments.

Encourage the transfer of female employee within the various branches of the
Ministry to enable them to acquire more varied experience.

Activities (Steps to be taken)  Activités (Mesures 3 prendre) Date . Responsibility Responsabilité
- When a position is to be filled on an interim Continuously Manager/Staffing
basis, the manager involved, as well as the Staffing|control: Section
Section, will consider those female employees February 82

possessing the requisite skills for the position.
This on-the-job training will be valuable to the
employee concerned.

- During orientation sessiomns, the Staffing Section Continuously Staffing Section/
will encourage female employees to accept transfers |control: Manager
within various Ministry branches. The Managers February 82

will be kept informed relative to the availability
and the wishes of the female employees concerned.

- The Program Coordinator will evaluate all of the February 82
interim appointments as well as all of the intermal

transfers in order to assess the experience
acquired.

Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR DOIT ETRE REMPLIE L'ANNEE SUIVANTE
impiementation Mise en oeuvre

THC/CTC 330-133 (Rev. B0/10) - 23 =




l* Treasury Board Conseii du Trésor
Canada Canada

FORM  FORMULE ti

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

Fiscal year Annéde financlére

1981-1982

Lang-term quantitative target Opjectit guantitatif 3 lonyg terne

able to work full-time may have access to part-time positions.

—time. oy

- Take the necessary measures to ensure that female employees who are no longer

— Ensure that women who have left the labour force can reintegrate it by filling term

Annual target Objectif-annuel |

- Attempt t& establish at least ome part-time position in the course of the year.

- Continue to establish term employment positions. These positions have helped
women to join the ranks of the Ministry and eventually to find permanent positiomns.

Activities (Sieps to be taken)  Activités (Mesures & prendre) Date

Responsibility Responsabilité

- The Persomnel Division will take the necessary February 82
measures and will create at least one part-time
position, if necessary, that is, to allow a female
employee to work part~time.

- The Persomnel Division will also create term - February 82
employment positlons to make it possible for women
who wish to ‘integrate the labour force to do so.

- The Program Coordinator will carry out a detailed February 82
analysis of these positions, which will include
the names of those female employees who held these
positions or are still in them.

Personnel Division/
Staffing Section/
Manager

Personnel Division/
Staffing Section/
Manager

Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR DOIT ETRE REMPLIE L'ANNEE SUIVANTE

imptementation Mise &n oeuvre

-  ngil
TBC/CTC 330-133 (Rev. 80/t0) =20 =




i* Treasury 8Board  Conseil du Trésor
Canada Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

FORM FORMULE !

Fiscat year Annde financlére

1981-1982

l.ong-term quantitative target  Objectif quantltatlt & long terme

the coming year.

- To increase female representation in intermediate and senior level positions in

Annual target Objectil annuel

Take the necessary steps to ensure that at least one female intermediate or
senior level employee register for a special professional development course

the female employee considered to possess the
requisite potential in order to be registered

of the results obtained subsequently to this
! activity.

in a special professional development course

-~ The Program Coordinator will carry out an evaluation February 82

| (CAP - SMDP).
ﬁ Actlvities {oteps to be taken)  Activités (Mesures 3 prendre) Date Responsibility Responsab)iité
- The administration of the Ministry will identify March 81 Management/

Staffing Section

Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR DOIT ETRE REMPLIE L'ANNEE SUIVANTE

Implementation Mise an oceuvre

THBC/CTC 330-133 (Rev. 80/10) - 37 -




* Treasury Board Conseil du Tresor
' ! Canada. Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
PROGRAMME D'‘EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

FORM FORMULE 1}

Fiscal year Arnnée financiére

1981-1982

L.ong-term quantitative targey Ovbjectif quantitatif a fong terme

career development of female employees.

-~ Continue to remove all artificial obstables which might interfere with the

Annual target Objectif annuet

- Improve the career development opportunities for female employees possessing the
-requisite skills for positions in the ES, SI, AS, FI and SX groups.

~ Ensure the participation of at least one woman in each staffing process.

Activities ( teps to be taken)  Activités (Mesures 3 prendre)

Date

Responsibllity Responsablilté

employees judged to have the requisite skills for
positions in the ES, SI, AS, FI and SX groups.

flexibility with respect to defining the selection
criteria applicable to the competitions, so as to
eliminate any possible artificial obstacles.

competition held in the Ministry, a woman will be
on the selection board.

this subject. :

- The Staffing Section will identify the female February 82 Staffing Section

~ The Staffing Section will encourage greater - Continuously] Staffing Section

~ The Staffing Section will ensure that for each Continuously] Staffing Section

—~ The Program Coordinator will prepare a report o February 82 Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR DOIT ETRE REMPLIE L'ANNEE SUIVANTE

Irnplamentation Mise en oeuvre

TBC/CTC 330-133 (Rev. 80/10) =58 =
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I * Treasury Board Conseil du Trésor

Canada Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

FORM FORMULE H

Flscal year Annde financidre

1981/1982

l.ong-term guantltative target  Objectlf guantitatif § long terme

To ensure that female employees have the opportunity to follow

at least one course during the year.

Annual target Objectif annuel

Offer to all female employees two courses; the first one on Stress and

the second one on Management of time.

Activities {>teps to be taken) Activités (Mesures 4 prendre)

Date

Responsibiiity Responsabliité

The Program Coordinator will inform all female
employees of the Ministry's intention to offer
the course on Stress in May 1981 and the

course on Management of time in november 1981

The Program Coordinator will make all neces-
sary arrangements, i.e. publicity on the
course, resource persons, etc.

A brief evaluation of the course will be
presented to the EOW Committee.

Oct.

|l Avril 81

81

Program
Coordinator

Program
Coordinator

Program
Coordinator

TO BE COMPLETED THE FOLLOWING YEAR

DOIT ETRE REMPLIE L'ANNEE SUIVANTE

impiementation Mise en oeuvre

TRC/CTC 330-133 {Rev. 80/10)

PRI INr—
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Treasury Board  Conseil du Trésor
Canada | Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

FORM  FORMULE If

Fiscal year Année financlére

1981-1982

Lueag-term quantitative target Objectif quantitatif & long terme

-~ Career development is easier for female employees for whom the training and

professional needs have been defined.

Annual target  Objectif annuel

— Ensure that every female employee has the opportunity of analysing her présent

position, her career plans and schooling with her supervisor once a year.

Activitles {+tups to be taken) Activités (Mesures 3 prendre)

Date

Responsibility Responsabiiité

- The Program Coordinator will prepare a report on

The Personnel Division will see to it that training

and professional development needs have been defined:

in the evaluation reports of female employees.

The Personnel Division will ensure that female
employeés have been given the opportunity of
following the training or professional development

courses which have been identified as beneficial
for them. '

training and professional development needs.

February 82

February 82

February 82

Staffing Section/
Program Coordinator

Staffing Section/
 Program Coordinator

Program Coordinator

TO BE COMPLETED THE FOLLOWING YEAR:

DOIT ETRE REMPLIE L'ANNEE SUIVANTE

linplementation  Mise en oeuvre

THC/CTC 330-133 (Rev. 80/10) Y e I
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* Treasury Board Conseil du Trésor
Canada Canada FORM FORMULE Il

Fliscal year Année tinanclére

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM
PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

1981-1982

L.ong-term quantitative taryet  Objectif quantitatif a long terme

- Continue to encourage female employees to participate in their career

development activities by supplying any available information on planning,
training, professional development,etec.

Annual target Objectif annuel

- Make all female employees aware of the aims and activities connected with
the Program.

- Ensure the continuance of our orientation service for the benefit of all
female employees.

Activities {.tups to be taken)  Activités (Mesures & prendre) Date Responsibility Responsabiiiteé

~ The Program Coordinator will systematically inform|Continuously Program Coordinator
all female employees of all of the aims and control:
activities connected with the Program. One of the |February 82
means she will use to this end is the orientation
program for all new employees. The present
employees will receive a copy of the ministerial
plan as well as bulletins or communiques on the
subject of careers, etc.

~ The Staffing Section will maintain its orientation |Continuously Staffing Section
service for all employees. This service is known control:
and fully utilized by all. February 82

~ The Program Coordinator will collect statistics February 82 Program Coordinator
on this subject.

TO BE COMPLETED THE FOLLOWING YEAR DOIT ETRE REMPLIE L'ANNEE SUIVANTE

Implementation Mise vn veuvre

TBC/CTC 330-133 (Rev. 80/10) - 61_
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LONG TERM QUANTITATIVE TARGETS
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

OBJECTIFS QUANTITATIFS A LON(G

FORM

f iscal year

FORMULE |

Annae financiére

1981 tb 1984

LONG TERM QUANTITATIVE TARGETS

TERME

ANNEE FINANCIERE SE TERMINANT LLE 31 MARS 1984

Tatget
Ghyecta!

Comments
Contmentaires

During the 1981/1982 fiscal

l & Treasury Board  Conseil du Trésor

Canada Canada
[ e e

FISCAL YEAR ENDING MARCHE 31, 1984
Group/l.evel

Geoupe et niveau
' Executive
| Category year,

try to bring the female
representation in this cate-
gory back to 107%.

During the two subsequent
fiscal years, maintain the
rate of female representation
and try to increase it to 157%.

" programs such as CAP and SAPP,

Continue
echelons
informed

to keep the upper
of the Ministry
on this matter.

Maintain the existing contacts
with the heads of special

and continue -recruiting staff
through these programs.

Ensure that the training and
professional development needs
have been set down in the
evaluation reports. Have one
female employee registered in
one of the special courses
such as are offered within

the framework of CAP, SAPP,
etc.

Continue monitoring the
progress achieved and revise
the targets if necessary.

|

THC/CI1C 330 133 [Rev. 80/10)
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PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

Conseil du Tresor
Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

Geoup/level
Groupe et mveau

FORM  FORMULE |

 iscal vear Annsae financiére

1981 to 1984

LONG TERM QUANTITATIVE TARGETS
OBJECTIFS QUANTITATIFS A LONG TERME

FISCAL YEAR ENOING MARCH 31, 1984 ANNEE FINANCIERE SE TERMINANT LE 31 MARS 1984

Taiqel
Obecnt

Category

l

Scientific and
Professional

Comments
Commentaires

The long term quantitative

sists in increasing female
representation to 327.

target for this category con-

Continue to keep the management

of the Ministry informed on
this matter.

Maintain the existing contacts
with the heads of the special
programs. Continue recruiting
staff through these programs.

Ensure that the training and
professional development needs
have been set down in the
evaluation reports.

Improve the opportunities for
internal promotions, e&pecial—‘
ly with respect to female
employees, so as to reduce
losses through attrition.

Continue monitoring the pro-
gress achieved and revise the
targets if necessary.

1BC/7CHG 330133 (Rev. 80/10)

Ay

[



Treasury Board
Canada

i

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

Conseil du Trésor
Canada

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

Group/l.evet
Lrnupe el niveau

LONG TERM QUANTITATIVE TARGETS
OBJECTIFS QUANTITATIFS A LONG TERME

FISCALL YEAR ENDING MARCH 31, tug4 ANNEE FINANCIERE SE TERMINANT LE 3) MARS 1984

FORM

Fiscal year

FORMULE |

Année linanciére

1981 to 1984

Taryet
Oirjeectat

and Foreign
Service
Category

Administrative

Comments
Commentaires

During the 1981/1982 fiscal
year,
representation in this cate-
gory back to 307.

During the two subsequent
fiscal years, maintain the

and try to increase it to
357. ’

try to bring the female

rate of female representation

Continue to keep tlhe management
of the Ministry informed on
this matter.

Maintain the existing contacts
with the heads of the special
programs such as CAP, SAPP and
COP, and continue recruiting
staff through these programs.

Continue to establish profes-
sional development positions
in this category. (At least
one position will be created
each year).

Improve the opportunities for
internal promotions, especial-
ly with respect to female
employees, so as to reduce
losses through attrition.

Encourage female employees to
accept transfers within the

various branches of the Minis-
try in order to enable them to |
acquire a varied work experience!
Also, take the necessary measu-
res to ensure that female

employees are considered for i
interim appointments.

Ensure that the training and |
professional development needs'!
have been set down in the
evaluation reports. Have one
female employee registered in
one of the special courses
such as are offered within the
framework of CAP, SMDP etc.

Continue monitoring the pro-
gress achieved and revise the
targets if necessary. |

THC/CTC 330 133 (Rev. 80/10)
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

Graup/l.ovel
Groupe et niveay

FORM

fiscal year

FORMULE |

Anneée hinanciére ]

1981 to1984

LONG TERM QUANKHITATIVE TARGETS
OHJECTIFS QUANTITALTIFS A LONG TERME

FISCAL YEAR ENDING MARCH Ji, 1984 ANNEE FINANCIERE SE TERMINANT LE 3] MARS 1984

Target
Objectet

Technical
Category

Comments
Commentalres

The long term quantitative

target for this category con- |

sists:in increasing female
representation by one employee.
(The Ministry has five female
employees in this category
(100Z) at the present time).

Continue to keep the managements:
of the Ministry informed an
this matter.

Ensure that the training and
professional development needs
have been set down in the
evaluation reports.

Imprave the opportunities for
internal promotions, especial-
ly with respect to female
employees, so as to reduce
losses through attrition.

Establish one professional
development position in this
category.

Continue monitoring the pro-
gress achieved and revise the !
targets if necessary. i
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM

PROGRAMME D'EGALITE D'ACCES A L'EMPLOI POUR LA FEMME

FISCAL YEAR ENDING MARCH 31, 1984

FORM

F iscal year

FORMULE |

Annee tinanciére

1981to 1984

e

LONG TERM (MUANTITATIVE TARGETS

OBJECTIES QUANTITATIFS A LON(G TERME

Groun/Level
Grnupe et niveau

Taryet
Oyt

{ Administrative
Support
Category

In the course of each finan-
cial year, create at least
one professional development
position to allow female
employees in the Administra-
tive Support Category to
accede to ES, SI, AS, and

FI positions.

ANNE L FINANCIERE SE TERMINANT LE 31 MARS |984

Comments
Commentaires

Ensure that the training and
professional development
needs have been set down in
the evaluation reports.

Encourage female employees to

accept transfers within the
various branches of the
Ministry in order to enable

them to acquire a varied work

experience. Also, take the
necessary measures to ensure
that female employees are
considered for interim
appointments.

Maintain the orientation ser-

vices for the benefit of all
female employees in the
Ministry.

Recruit by means of internal
competitions and by referrin
to the MOSST inventory.

Continue monitoring the pro-
gress achieved and revise
the targets if necessary.

Mards #Y
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