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Part 1  

1980-1981 INTERIM REPORT  

SUMMARY  

MINISTERIAL POLICY ON EQUAL OPPORTUNITIES FOR WOMEN  

The outline of this policy was submitted to the Director, 
Corporate Services. The policy will receive the approval of 
the Secretary of the Ministry in the Spring of 1981 and will 
then be distributed to all employees. 

COMMITTEE ON EQUAL OPPORTUNITIES FOR WOMEN  

This Committee was established in April 1980. Its mandate was 
rapidly established. The Committee has an important role to 
play in the implementation of the Program, i.e., evaluating the 
progress achieved, analyzing the data collected and controlling 
the activities connected with the Program. 

INFORMING THE MANAGEMENT  

The Ministry has continued its efforts to keep management informed 
relative to the Program. This has been done through the use of 
memos, information bulletins, the distribution of the annual plan, 
as well as through the holding of several informal meetings 
between the various managers and the Program Coordinator. The 
Ministry believes this activity to be essential to the success 
of the Program. 

TRAINING AND PROFESSIONAL DEVELOPMENT  

All employees are aware of the training and professional development 
courses open to them. This year, 79 p: cent of female employees 
and 21 p. cent of male employees signed up for'training or profes-
sional development courses. These courses will, no doubt, help 
these employees in their career development. 

COURSE ON PREPARING FOR THE SELECTION INTERVIEW  

As planned, this course was offered by the Ministry to administrative 
support category and junior level employees. The 28 female 
employees registered benefited fully from this course. 

Next year, the Ministry intends to offer two courses, one on 
stress, and the other on time management. According to the 
results of a poll taken in this connection, we are able to 
affirm that these courses will be very popular. 
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one female employee, from level IS-03 
to IS-04 

one female employee, f.rom level AS-02 
to AS-03 

PROFESSIONAL DEVELOPMENT PROGRAM FOR SENIOR EXECUTIVES  

One female employee was named by the Ministry to attend this 
course. She was later seconded to another department, in which 
she has taken on increased responsibilities. 

PROFESSIONAL DEVELOPMENT POSITIONS  

In 1980, it was impossible for the Ministry ta create such 
positions. An AS-01 position was, however, created on March 1, 1981. 
The staffing procedure has begun relative to this position. 
The Ministry expects to create another position at the same 
level in the Spring of 1981. 

PROMOTIONS  

This year, a total of eight employees (6 women and two men) were 
promoted. The breakdown of these promotions is as follows: 

one male employee, from level FI-03 
to FI-04 

two female employees, from level AS-04 
to AS-05 

one male employee, from level AS-04 
to AS-05 

one female 
to PE-02 

one female 
to SCY-04 

employee, from level PE-01 . 

employee, from level SCY-03 

These promotions reflect 
the increased responsi-
bilities shouldered by the 
employees in question. 
In certain cases, allowance 
has been made for additional 
training. 

ORIENTATION  

The two staffing officers and their assistant met 88 p. cent of 
all of the female employees on more than one occasion. The 
Ministry intends to maintain, and even increase this percentage 
of female employees who make use of this service. Staffing, 
transfers, training, etc. are among the subjects discussed 
during these informal meetings. 

With respect to the orientation program for new employees, the 
Program Coordinator has handed a copy of the annual plan to 25 
female and 16 male employees, and has briefly described the Equal 
Opportunities for Women Program to them. 

- 2 - 



SELECTION BOARD  

There was at least one woman on the selection board for each 
competition held in the Ministry. 

JOB  DESCRIPTIONS  

In the Spring of 1980, the Classification Section reviewed all 
of the job descriptions for any discriminatory content. 

LONG TERM PLAN  

The Ministry pursued its efforts to carry out the activities 
mentioned in the long term plan. The progress achieved so far 
is encouraging. We will continue to take the necessary measures 
to improve our performance. 

CONTROL  

The Secretary of the Ministry, the Director, Corporate Services, 
the Chief of Personnel and the Program Coordinator are the persons 
responsible for ensuring the active participation of the managers 
in the Program. 
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME DE L'EGALITÊ D'ACCES  A  L'EMPI 01 POUR LA FEMME 

Ha tionailwE xiiindinin 

- In order to provide the Ministry with a basic policy paper on 
Equal Opportunity for Women. 

04:ctiveffl 1nectit 

- To prepare the ministerial policy an Equal Opportunity for Women. 

Action Plans (Activiiies, St Iii•dolinip. Fif"dinimbilely (.Pfilr..%) 

Plans d'action lactivites. ét.hét111(.114 %, centres de restions,11,1111n) 

- The E.O.W. 	Coordinator will draft 	the policy and present 	it to 
the E.O.W. 	Committee 	in June 1980. 

- The E.O.W. 	Coordinator will present 	the policy to 	the Director, 
Corporate Services to obtain the Secretary of the M inistry's 
approval in July 1980. 

- The E.O.W. 	Coordinator will distribute the policy to all employees 
in August 1980. 

- During the orientation session for newly appointed employees, 	the 
E.O.W. 	Coordinator will give a copy of 	the E.O.W. 	policy to 	all new 
employees as well as a brief description of 	the program. 

EvaluatIonCnterm/Crititees m 

- The E.O.W. 	Coordinator has presented 	the policy to 	the E.O.W. 
Committee in June 1980. 

- The E.O.W. 	Coordinator has presented 	the policy to 	the Director, 
Corporate Services to obtain the Secretary of 	the Ministry's 
approval in July 1980. 

- The E.O.W. 	Coordinator has distributed 	the policy to all employees 
in August 	1980. 

- The E.O.W. 	Coordinator has 	given a copy of 	the policy to newly- 
appointed employees as well as a brief description of 	the program 
during orientation sessions. 

Evaluation/Evaluation 

- The Program Coordinator submitted the draft of the policy to the E.O.W. Committee 
in January 1981. 

- The Program Coordinator submitted the draft of the policy to the Director, 
Corporate services in order for him .to obtain the approval of the Secretary of the 
Ministry. 	This was done in February 1981. 	The Director, Corporate Services will 
obtain the approval of the Secretary of the Ministry in April 1981. 

- The Ministry acknowledges the fact that it is somewhat behind schedule with 
respect to the implementation of this activity. 	It expects to submit its official 
policy to all employees by June 1981 at the latest. 

- Though the ministerial policy is not yet ready for distribution, the Program 
Coordinator describes the activities contained in the annual plan to all new 
PITIDinVPPS- 	Earh IIPTa. Pmnlmree reePty- 	- 	el 	• 	• 	• 	_ • 
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EQUAL OPPORTUNITIES FOR VVOMEN PROGRAM 

PROGRAMME DE L'ËGALITÈ D'ACCÈS A L'EMPI 01 POUR LA FEMME 	 1980/81 

RatioimiviEmOlcdmm : 
-To monitor the implementation of the ministry policy on Equal Opportunity 
for Women 	and to evaluate progress achieved in this area of E.O.W. 

' 

Objective/Objectil 

-To create a committee on Equal Opportunity for Women to monitor all 
aspects of the program. 	This committee will report to the Director 
of Corporate 	Services. 	(SX-01) 

Action Plans (Activities, Scheduling. Responsibility Centres) 

Plans d'action (activités. échéanciers, centres de responsabilité) 

-The E.O.W. 	coordinator will interest two women at the intermediate level 
in becoming active members of the Equal Opportunity for Women Committee. 

' 	(One SI-03, 	one IS-03 	and 	the new E.O.W. 	Coordinator, 	AS-04.) 

-The E.O.W. 	Coordinator will call an initial meeting to 	set out the man- 
date of the committee in April. 

-The E.O.W. 	Coordinator will organize four formal meetings 	this year to 
evaluate progress achieved and set out new objectives. 

EvaluationCriteria/Cotéresd m 	
. 

-The Committee was created in April. 	The members are: 	One SI-03, 
one IS-03 and one AS-04. 

-The mandate of the Committee has been established in April. 

,-Four formal meetings were held during the year. 

--List of 	topics discussed at meetings. 

• 

ÉvalualmWEvalumion 

-The E.O.W. Committee was established in April 1980. 	It comprises the following 
members: the Science Expenditures Officer (SI-03), the English Writer/Editor (IS-03), 
and the Program Coordinator (AS-05). 

-The mandate of the E.O.W. Committee was established by the members and approved by the 
Director, Corporate Services in April 1980. 

— The topics discussed at the meetings were the following: the course on preparing for 
the selection interview, statistics on hiring, positions staffed on an interim basis, 
review of job descriptions, preparation of the E.O.W. plan, various other statistics, 
evaluation of progress achieved, ministerial policy and implementation of planned 
activities. 

• 

TB/CT 330 , 133 innv. 12//q) 5 - 1 
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Canada 	 Canada 

EQUAL OPPORTUNITIES FOR VVOMEN l'itOGRAM 

PROGRAMME DE L'EGALITÈ D'ACCÈS A L'EMPI 01 POUR LA FEMME 

FORM — FOHMULL I 

Pat.onait , Expinamm 

- To encourage employees to take action to further their careers by 
providing information and guidance in career planning, training and 
development. 

• 
Hi 

01  ij , :ctive/014ectil 

- Continue to keep managers and employees aware of the Equal Opportunity 
for Women Program. 

	 ...._ 
Action Plans (Activities, Scheduling, ReionnsibilitY C" 1 rus ) 
Plans d'action (activites. échéanciers, centres•de responsabilite) 

- . E.O.W. 	Coordinator will communicate E.O.W. 	objectives and activities 
to managers and employees on a regular basis by such means as short 
talks, 	newsletters or career bulletins, 	etc. 

- Staffing Section to maintain the current participation rate in the 
area of 	counselling 	(50%). 

EvaltrationCriterw/Critemsd'esidluation 	
. 

- On a regular basis, 	E.O.W. 	objectives and activities have been com- 
municated to managers and employees by newsletters, 	career bulletins 
or 	short 	talks. 

- 50% of all employees have been seen by the two 	staffing officers. 

Evaluation/Evaluation 

- The activities and goals of the E.O.W. Program were regularly communicated to the 

	

managers and employees of MOSST. 	Not a single month went without information bding 
sent to all concerned by the Program Coordinator. 

- The two staffing officers and their assistant met 88 p. cent of all of the female 
employees on more than one occasion during the year. 

- The Program Coordinator met with all of the new employees to make them aware of the 
Program and to give them a copy of the Plan. 

T13/CT 330.1.33 	12/ 1 `1 1 - 6 - 
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EQUAL OPPORTUNITIES FOR VVON1EN PROGRAM 	
IKLdlYPdf/Anlléellet re 

PROGRAMME DE L'EGALITÊ D'ACCÊS A L'EMP1 01 POUR LA FEMME 	 1980/81 

Adhormin , Exondmm 

- Within the next two years, 	to raise female representation in the senior 
levels. 

ohiuctive/ohiecia 

- To have at least one female employee at the intermediate or senior 
level follow a Special Development Coùrse 	(CAP - SMDP). 

ActionPlaps(Act ivdtila mffilaWv 1 

Plans d'action (activités, échéanciers, centres de ring mns.11)1111é) 

The manager, 	in discussion with employee, will identify the appro- 
Priate.Specià1 development course. 	The Staffing Section wi ll  see 
to it that employee is enrolled. 

Evalummncriteria/cmomsd . pvdiudmm 

- One woman at the intermediate level has requested a special devel-
opment  coursa.  

- This woman was accepted by the PSC. 

- As a result, 	the woman was either promoted or given accrued respon- 
sibilities. 

EvMuahnn/Évaluarion 

- An AS-07 level female employee was chosen by the Ministry to attend the SMDP course. 

- The Public Service Commission approved her application. 

- Following  this  course, she was seconded to another department, in which her functions 
require a higher level of responsibility. 
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FORMUL L 1 

liscmyeaup,mécnna 

1980/81 

Flai.on.110 , E xi ehra inm 

- To continue to eliminate any artificial barrier which could be detri-
mental to the career development of women. 

Olwic tive/Cn liecn 1 

- To improve career development opportunities for female employees 
in ES, SI, AS and SX groups. 

- To ensure that at least one woman participates in all selection 
processes. 	(As Board member) 

Action Plans tActe.tittes, 	 FII•mmetsibill ty (.vn ire%) 

Plans d'action (activités, échéanciers, centres  titi  respon5diallte) 

*- The Staffing Section will identify female employees who have the 
potential to fill positions in the ES, SI, AS and SX groups. 

- The Staffing Section will encourage flexibility in defining the 
selection criteria for competitions in order to eliminate any 
artificial barriers. 

- For all competitions held in the Ministry, the Staffing Section 
will ensure that one woman is acting as a Selection Board member. 

EvaluMiOnCMerm/Crito.vserrvaludMm 

- The Staffing Section has identified female employees who have the 
potential to fill positions in the ES, SI, AS and SX groups. 

- The Staffing Section has encouraged flexibility in defining the 
selection criteria for competitions in order to eliminate any 
artificial barriers. 

- For each competition held in the Ministry, a woman acted as a 
selection Board member. 

Evaluounntev.duamm 

- The Staffing Section has identified those female employees who are potentially 
capable of filling positions in the ES, SI, FI, AS and SX categories (ES - 1/ 
SI - 1/ FI - 1/ AS - 1/ PE - I/ SX - 1). 

- In the course of the year, the Staffing Section has encouraged greater flexibility 
with respect to defining the selection criteria relating to competitions, so as to 
eliminate any possible artificial barriers. 

- For each of the competitions held within the Ministry, a woman has been on the 
selection board. (The staffing personnel is entirely female). 

1 FI/CT 310 133 ( 'ivy 12/ /" )  
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EQUAL OPPORTUNITIES FOR VVOMEN PROGRAM 
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- To 	enable 	employees 	in the Administrative 	Support Category who have 	the 
potential, 	to 	progress 	to 	the 	officer 	level, 	and 	to 	provide 	a 	systematic 
program of 	planned developmental 	assignments 	for such employees. 

obtect.ye/Oblet Ill 

- To 	create at 	least 	one developmental 	position 	in the Administrative 
and 	Foreign 	Service Category. 

Actpon Pizo , s (Ac I.I.es. St tir(Itilmq 	flo-.0ormbiltly ( .'"Ir.“.) 

Ptatil d action lac ttv.tes. et  heant eel% 	centres ■ le resPorlçai»hirl 

- The E.O.W. 	Committee will write 	to 	Responsibility Centre Managers 	in 
May 	1980 	to 	find 	out 	if 	the developmental positions 	could 	be 	esta- 
blished 	in 	their 	areas 	of 	supervision. 

- The Responsibility Centreelanagers 	will 	identify 	the 	suitable 	training 
program. 

- As 	person/years 	become available, 	developmental 	positions will be 
filled via 	the competitive 	process, 	and 	the 	successful 	candidate 
will 	be provided with suitable 	training. 

Eveuation Crlierid/Crstorvs ,I evattfotfon 

- The E.O.W. 	Committee has written to 	all Responsibility Centre Managers 
in May 	1980. 

- Responsibility  Centre Managers 	have 	identified 	areas where develop- 
mental 	position could 	be created as well 	as 	the pertinent 	training 
programs. 

- At 	least 	one developmental 	position was 	staffed 	during 	the 	year. 

EvatuatermiEv.o.,11.., ,,  

- A professional development position at the AS-01 level was created on March 1, 1981. 

- The Staffing procedure has already been initiated so as to fill this position as 
quickly as possible. 

-JAI' 
-lye   
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 	
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PROGRAMME DE L'LGALITÈ D'ACCÈS A L'EMPI 01 POUR LA FEMME 	 1980/81 

Habonaie , Explitatitm 

- Women would be better prepared to reach higher positions if they 
had the opportunity to seek new challenge either at a higher 
level in the same field of activities or in a different occupation-
al 	group. 

Objective/Objer.111 

- To encourage and accelerate career advancement by means of devel-
opmental programs. 

	 -- 
Action Plans (Activities. Schodulinit, Fli-dionsibility Centres) 

Plans d'action (activités, échéanciers, centres de rcsnomithihte) 

— The E.O.W. 	Coordinator will examine all acting assignments and all 
transfers for female employees in order to make sure that either 
the acting appointments or the transfers will prove beneficial to 
the employees' career. (December 80) 

' 

----- Evaiumwncmermicm~sw,,audbffl 

- The E.O.W. 	Coordinator has evaluated all acting assignments and 
transfers in December 1980. 	to determine what experience was gained. 

Evaluation/Evaluation 	 . 
- The following is a breakdown of all interim appointments: 

9 interim appointments - 0 male employee , 9 female employees 
Clerk, CR-03 to Clerk, CR-05 in the central registry 
Clerk, CR-05 to Chief, Records Management, AS-02 - central registry 
Editor, IS-03 to Chief, Communications Services, IS-05 - two 
Clerk, CR-05 to Liaison Officer, AS-01 
Secretary, SCY-03 to Secretary, SCY-04 (secretary to assistant secretary) 
Secretary, SCY-02 to Secretary, SCY-03 (secretary to general director) 
Secretary, SCY-02 to Secretary, SCY-03 (secretary to assistant secretary) 
Staffing Officer, PE-02 to Chief, Staffing Section, PE-03 

- Four female employees accepted transfers to other positions within the Ministry 
(three at the SCY-02 level, 	and one at the SCY-03 level). 

1 0/CT 110 133 (111.v 12/ 1 '.1 
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- The Ministry believes that the experience thus acquired will contribute 
to the career development of the 13 female employees concerned. At the 
present time, three of them are in higher positions than the ones they 
occupied prior to the interim appointments or transfers. 

- 11 - 
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PROGRAMME DE L'ÉGALITE D'ACCES A L'EMPI 01 POUR LA FEMME 	 1980/81 

,i iIiiii  

- To ameliorate the chances of 	success of female employees; to ensure 
that each candidate applying for a competition is familiar with 
the Staffing procedures. 

owchwoh l ecta 	 . 

- To offer to all female employees a course on positive approach to job 
search and handling of interviews. 	The course will deal with appear- 
ance, 	attitude, 	approach, 	application, 	research and preparation. 

_ 
Action Plans 	(Activities, St Iii.dillinti. flii..potisilnlity (iiiiin.i.) 

Plans d'action lactivités. èi héancitirs. centres ilii responsdlfflitol 

- The E.O.W. 	Coordinator will 	inform all female employees of the 
Ministry's intention to offer this course in September 1980. 

- The E.O.W. 	Coordinator will make all necessary arrangements, 
i.e. 	publicity on the 	course, 	resource persons, 	etc. 

- The E.O.W. 	Coordinator will evaluate the course in October 1980 
and report 	to 	the E.O.W. 	Committee. 

EVallia1100CMermiCritOlvsdevalualitm 

- All employees in the administrative support category have received 
information on the course. 

- The employees who have expressed interest in the course were en-
rolled. 

- The course took place in September 1980. 

- The E.O.W. 	Coordinator has prepared a brief 	evaluation of 	the 
course 	for 	the E.O.W. 	Committee. 

Eva luatinn/Ev,ilitation 

- All of the female employees of the administrative support category received the 
information on this course. 

- The 28 female employees who showed interest in this course were registered. 

- The two courses on this subject were held in September 1980. 	After collecting 
the answers given by the female participants on the evaluation forms for the courses, 
we are able to say that they have fully benefited from the courses. 

- An internal competition relating to a 	SCY-04 position was held in the Ministry 
shortly after this course was given. 	The Staffing officer in charge of the competi- 
tion noted a significant improvement in the stature of the female applicants. 	They 
were much better prepared and more knowledgeable with respect to the staffing 
procedure. 

F1/C1 110 133  I 11v. 121/• , ) 
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1980/81 

Flabo... m.. 

- Career progression is easier for employees whose training and devel-

opment needs have been well-identified. 

owchwohitmo 

- Ensure that all employees are given the opportunity to discuss their 
present positions, 	career plans and academic development annually 
with their supervisor. 

Action Plans (Activities, Schi.dolinii. Reqiinsisibility Centre%) 

Plans d'action lactivités. /t.hi;anciers, centres de resnonsabili le) 

- The E.O.W. 	Coordinator will analyse the performance appraisals of 

• all employees to ensure that training and development needs have 

been discussed and that the courses chosen will improve the chances 
of career - advancement for these employees. 	This analysis will take 
place in June 1980. 

• 

Evaluationcmurliacmcfe5wmatwilim 

- Training and development-needs have, been outlined in the employees' 
• appraisal reports. 	• 

- The managers have agreed that the courses chosen will help the emp-
ployee's 	career. 

- The employees were given the opportuhity ta undertake the course 
chosen. 	 • 

- The analysis was completed in June 1980. 

EvatuannniEvaiumio” 

- The training and professional development needs have been set down in the employee 
evaluation reports. 

The following is an analysis of the training and professional development courses 
dispensed to employees during 1980. 

TRAINING 	 11 male employees 	41 female employees 
PROFESSIONNAL DEVELOPMENT 	5 male employees 	8 female employees 

- Employees were able to attend the course of their choice in all except five cases, 
in which the courses requested had been cancelled by the Public Service Commission . 

ti/CT .1 In 133 (Hey, 12/1") 
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PROGRAMME DE L'ÉGALITt D'ACCLS A L'EMPI 01 POUR LA FEMME 	 1980 /81 

Fiabonale , ExOndlitm 

- To eliminate any discriminatory element in the job descriptions 
which could affect the career development of female employees. 

obierAmvobiecio 

- To review all job descriptions in the Ministry and effect necessary 
changes. 

Action Plans lActivillys. Scliptlutinit. Fli-,tionsibilitv (.luitre%) 
Plans (faction lactivitàs. échéallelPf s. centres Me n51 5 0(55.11 ,111 1 1 ') 

- The Classification Section will be looking at all job descriptions  
in the Spring of 	1980.  

- The Classification Section will report findings 	to the Staffing 
Section in April 1980. 

- The Classification Section will eliminate any discriminatory ele-
ment, 	if any exist. 

Evawahoncmermicritort.sd .f,lh.lftm 

- The Classification Section has reviewed all job descriptions in 
the Spring 	of 	1980. 

- The Classification Section has reported findings 	to 	the Staffing 
Section in April 1980 and, 	where necessary, 	corrective.measures 
were taken. 

	 - 
Evaluation/Êvaltiamni 

— The Classification Section reviewed all of the job descriptions in the Spring of 1980. 

- No corrective measures were taken and neither were any remarks made. 

The job descriptions were not found to have any discriminatory content likely 
to interfere with the career development of female employees. 

12/1') 

- 14 - 
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PARTIE 2  

OUTLINE OF MINISTRY'S DATA 

The present situation review, as of December 31, 1980, outlines 
the representation of female employees by group and level. Our 
source of information is the Ministry's Establishment List of 
December 1980. 

DECREASES  

Our representation in the AS group has decreased by 7%. As a matter 
of fact, five employees have left the Ministry for the following 
reasons: One level AS-05 employee has decided to go back to 
university in order to pursue law studies; one AS-03 level employee 
has obtained a long awaited transfer to Quebec city; one level AS-05 
employee has won a competition for a higher position in another 
Ministry; one level AS-01 employee has chosen to occupy a term 
position at a higher level in another Ministry; finally, one AS-04 
employee has left the Federal public service. 

Representation has also decreased in the FI group. The Ministry 
had three positions in that group. When the level FI-03 female 
employee won a competition in another Ministry, the vacant position 
was abolished. 

INCREASES  

Representation in the IS group is now 100% female. In the SI group, 
female representation has.remained at 100%. We have in fact one 
more female employee than before. We have also maintained our 
female representation at 100% in the groups LS and PG. In the ES 
group, representation has increased to 22%. Finally, representation 
has remained at 40% in the PE group. 
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OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	
As Of/Au 

Full -Time, Indeterminate Employees on Strength or 	 (Employé(e)s à plein temps, nommé(e)s pour une période indéterminée et 	 Date: 	 Page 	1 	°I. 	5 
de 

Temporarily Struck-Off Strength) 	 Porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 	 31/12/80  ,.. 	 
%of Men in Category 	% of Women in Category 

and Group or Sub-Group 	and Group or Sub-Group 	 %of Total Men 	 %of Total Women 
Category and Group 	 in Department 	 in DePartment 

or Sub-Group 	 No. of Men 	No. of Women 	 %cies hommes dans :a 	 %des femmes dans la 

	

Total 	 catégorie el le  groupe 	catégorie et le groupe 	 %de tous les hommes 	 %de toutes les femmes 

Catégorie et groupe 	Nbre d'hommes 	Nbre de femmes 	 ou le sous-groupe 	 ou le sous-groupe 	 au ministère 	 au ministère 

ou sous-groupe 

	

(A) 	 (B) 	 (C) 	 (A)  x 100 	 (1:1) x 100 	 LP_■ 1 x 100 	 (B) x 100 
(C) 	 (C) 	 le) 	 rE-  -) 

SENIOR EXECUTIVE 

18 	 1 	19 	94.7% 	 5.3% 	 24.3% 	 1.6% LA HAUTE DIRECTION 

SCIENTIFIC AND 
PROFESSIONAL 

SCIENTIFIQUE  ET 
PROFESSIONNELLE 

GROUPS/GROUPES 

ES 	 7 	 2 	 9 	77.8% 	 22.2% 	 9.5% 	 3.2% 

LS 	 0 	 1 	 1 	0.0% 	 100.0% 	 0.0% 	 1.6% 

CATEGORY TOTAL 	 • 

TOTAL DE LA 	 7 	 3 	10 	 70.0% 	 30.0% 	 9.5% 	 4.8% 
CATÈGORIE 

TB/CT 330-131 (11/77) 
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DISTRIBUTION OF MEN AND WOMEN BY CATEGORY RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	 As Of/Au 

of 
(Full-Time, Indeterminate Employees on Strength or 	 lEmployé(e)s à plein temps, nommé(e)s pour une période indéterminée et 	Date: 31/12/80 	Page 	2 	de 	5 
Temporarily Struck-Off Strength). 	 porté(e)s à l'effectif ou rayé(e)t .  temporairement de reffect if) 

%of Men in Category 	% of Women in Category 

	

Category and Group 	 and Group or Sub-Group 	and Group or Sub-Group 	 %of Total Men 	 %of Total Women 
or Sub-Group 	 No. of Men 	No. of Women 	 in Department 	 in Department 

Total 	 %des hommes dans la 	%des femmes dans la 

	

Catégorie et groupe 	Nbre d'hommes 	Nbre de femmes 	 Catégorie et le groupe 	catégorie et le groupe 	
%de tous les hommes 	 de toutes les femmes 

au ministère 	 au ministère 
ou sous-groupe 	 ou le sous-groupe 	 ou le sous-groupe 

(A) 	 (G) 	 (C) 	 (A) x 100 
	

(A) x 100 	 fit4x 100 
MT 	

rc))  x 100 

ADMINISTRATIVE AND 
FOREIGN SERVICE 

ADMINISTRATIVE 
ET DU SERVICE 
EXTÉRIEUR 

' 
GROUPS/GROUPES 

AS 	 35 	7 	 42 	83.3% 	 16.7% 	 47.3% 	 11.3% 
CO 	 3 	0 	 3 	100.0% 	 0.0% 	 4.0% 	 0.0% 
PE 	 3 	2 	 5 	60.0% 	 40.0% 	 4.0% 	 3.2% 
FI 	 2 	0 	 2 	100.0% 	 0.0% 	 2.7% 	 0.0% 
IS 	 0 	3 	 3 	 0.0% 	 100.0% 	 0.0% 	 4.8% 
CS 	 1 	0 	 1 	100.0% 	 0.0% 	 1.4% 	 0.0% 
PG 	 0 	1 	 1 	0.0% 	 100.0% 	 0.0% 	 1.6% 

	

CATEGORY TOTAL 	 44 	13 	 57 	77.2% 	 22.8% 	 59.4% 	 20.9% 
TOTAL DE LA 

CATEGO RIE 

TB/CT 330-131 (11/77) 
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Nbre d'hommes 
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No. of Women 

Nbre de femmes 
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Total 
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TABLE 1 — TABLEAU 1 

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY, 
OCCUPATIONAL GROUP AND SUB-GROUP 

(Full-Time, Indeterminate Employees on Strength or 
Temporarily Struck-Off Strength) 

RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE, 
GROUPE ET SOUS-GROUPE D'OCCUPATIONS 

(Employé(e)s à plein temps, nommé(e)s pour une période indéterminée et 
porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

As Of/Au 

Date: 31/12/80 

Category and Group 
or Sub-Group 

Catégorie et groupe 
ou sous-groupe 

% of Men in Category 
and Group or Sub-Group 

%des hommes dans la 
catégorie et le groupe 

ou le sous-groupe 

X 100 

% of Women in Category 
and Group or Sub-Group 

%des femmes dans la 
catégorie et le groupe 

ou le sous-groupe 

10, 

%of Total Men 
In Department 

%de tous les hommes 
au ministère 

(A)  x 100 
(D) 

%of Total Women 
In Department 

%de toutes les femmes 
au ministère 

(B) x 100 

TECHNICAL 

TECHNIQUE 

GROUPS/GROUPES 

SI 5 5 0.0% 100.0% 0.0% 

0.0% 8.1% 5 100.0% 0.0% 5 
CATEGOR Y TOTAL 

TOTAL DE LA 
CATÉGORIE 

8 1% U.  

TB/CT 330-131 (11/77) 



TABLE 1 — TABLEAU 1 

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY, RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE, 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'OCCUPATIONS 	 As Of/Au 

(Full-Tlme. Indeterminate Employees on Strength or 	 (Emptoyé(e)s à plein temps. nommé(e)s pour une période indéterminée et 	Date: 	31/12/80 	Page 	4 	do: 	5 
Temporarily Struck-Off Strength) 	 porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

%of Men in Category 	% of Wornen in Category 
Category and Group 	 and Group or Sub-Group 	and Group or Sub-Group 	 %of Total Men 	 %of Total Women 

or Sub-Group 	 No. of Men 	No. of Women 	 In Department 	 In Department r,,  'odes hommes dans la 	%des femmes dans la 
Catégorle et groupe 	Nbre d'hommes 	Nbre de femmes 	Total 	 catégorie et le groupe 	catégorie et le groupe 	%de tous les hommes 	%de toutes les femmes 

ou sous-groupe 	 ou le sous-groupe 	 ou le sous-groupe 	 au ministère 	 au ministère 

(A) 	 (B) 	 (C) 	 (al, x loo 	 jig x ioo 	x loo LIB x loo 
(c) 	 (C) 	 MI" 

ADMINISTRATIVE 
SUPPORT 

• 
SOUTIEN 
ADMINISTRATIF 	 . 

GROUPS/GROUPES 

CR 	 3 	19 	22 	13.6% 	 86.4% 	 4.0% 	 30.7% 
ST —SCY 	 0 	20 	20 	 0.0% 	 100.0% 	 0.0% 	 32.3% 
ST —TYP 	 0 	1 	 1 	 0.0% 	 100.0% 	 0.0% 	 1.6% 

CATEGORY TOTAL 

	

40 	 43 	 7.0% 	 93.0% 	 4.0% 	 64.6% 
TOTAL DE LA 
CATÉGOR I E 

TB/CT 330-131 (11/77) 
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TABLE 1 — TABLEAU 1 

RÉPARTITION DES HOMMES ET DES FEMMES PAR CATÉGORIE 
OCCUPATIONAL GROUP AND SUB-GROUP 	 GROUPE ET SOUS-GROUPE D'QCCUPATIONS 	 As Of/Au 

(Full-Time, Indeterminate Employees on Strength or 	 (Employé(e)s à plein temps, nommé(e)s pour une période indéterminée et 	
De' 	31/12/80 	Page 	5 	d°  ef 	5 

Temporarily Struck-Off Strength) 	 porté(e)s à l'effectif ou rayé(e)s temporairement de l'effectif) 

%of Men in Category 	% of Women in Category 
and Group or Sub-GrouP 	and Group or Sub-Group 	 %of Total Men 	 %of Total Women 

	

Category and Group 	 in Department 	 in Department 
or Sub-Group 	 No. of Men 	No. of Women 	 %des hommes dans la 	 %des femmes dans la 

Total 	 catégorie et le groupe 	 catégorie et le groupe 	 %de tous les hommes 	%de toutes les femmes 

	

Catégorie et groupe 	Nbre d'hommes 	Note de femmes 	 ou le sous-groupe 	 ou le sous-groupe 	 au ministère 	 au ministère 
ou sous-groupe 

	

(A) 	 (B) 	 (C) 	 rc\?  x 100 	 igf . 100 	 (Al x 100 	 (B) x 100 
UM 	 MT 

OPERATIONAL 

DE L'EXPLOITATION 

GROUPS/GROUPES 

	

GS-STS 	1 	 0 	 1 	100.0% 	 0.0% 	 1.4% 	 0.0% 

	

GS -MES 	1 	 0 	 1 	100.0% 	 0.0% 	 1.4% 	 0.0% 

CATEGORY TOTAL 

TOTAL DE LA 	 2 	 0 	 2 	100.0% 	 0.0% 	 2.8% 	 0.0% 
CATÉGORIE 

TOTAL — ALL 
CATEGORIES & GROUPS 

	

OR SUB-GROUPS 	 74 	 62 	136 	 55.1% 	44.9% 
10110 	 100.0 

TOTAL— CATEGOR IES 

	

ET GROUPES OU 	' 

	

SOUS-GROUPES 	 (D) 	 (E) 

DISTRIBUTION OF MEN AND WOMEN BY CATEGORY, 

TB/CT 330-131 (11/77) 
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100.0% 
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0.0% 
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44.4% 

38.9% 
16.7% 

100.0% 

0.0% 
0.0% 

18 94.7% W0.0 5.3% 1 19 100.0 

Group Or Sub-Group/Groupe ou Sous-groupe 

SX 

As Of/Au 

Oate: 

31/12/80  

• I  e,tiliolugic.il Institute FieCs unguent Level/Niveau de recrutement des diplômes d'instituts de technologue 

"Administrative trainee/Staglaire en adininIst I anon 

%of Total Men in 
Group or Sub-Group 

%de tous les nommes du 
groupe ou sous-9'30de 

(y) % 100 

(Y) 

%or Total Women an 

Group Or Sub-Group 

%de toutes /es  femmes  du 
groupe ou sous-groupe 

(w) x 100 
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DISTRIBUTION OF MEN AND VVOMEN 
BY GROUP OR SUB GROUP BY LEVEL 

FIÉPARTITION DES HOMMES El DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full 1 line , Intleferli ■ Indtc Eltiffluyees  eus  Stienylli us 1 einpniarily 

Stsuck.011 Strengtri) 
(Employe(e)s à plein temps, noninié(d)s po u r u ne perioue 111Clelerilliuée 

porté(e)s à l'effectif ou ray(e)s temporairement de l'effectif) 

''")" MOSST establishment listing 31/12/80 
Liste des effectifs du MEST 31/12/80 

Oit ai Ille 1111111 	 aNt 11111. OIS 
TABLE 2 — TABLEAU 2 

Group or Sub-Group/Geoupe ou sous-groupe 	 As Of/Au 

• Tecimolugii.al Institute fteciuitirlient Levet/Niveau de recrutement des diplômes d'instituts dd technologie 
Date: 

• •Adinlinstrative Trainee/Staglaire en administration 	 ES 	 31/12/80 

,e, of Total Men in 	 %cif Totat Women in 
No. ot Men 	No ut Women 	 %of Men In Level 	

%of Women an Levei 	
Group or Sub-Group 	 Group or Sub-Group 

Total Levet 	 Nbi e d'hommes 	Nbre de feinmes 	 %des hommes 	
%des lemmes 	

%de tous les hommes du 	%de toutes les femmes du 

	

au niveau 	 groupe ou sous-groupe 	groupe ou sous -groupe Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V) x 100 	 mi a loo 	 Lyj x loo 	 (W) x 100 
(X) 	 (X) 	 (i) 	 i2T 

00 (L,f V ELOPMLN f AL) 
(PERFECTIONNL 
MENT) 

01 

02 

 I 	03 

V u-1 	 0 	 1 	 1 	 0% 	 100% 	 0•0% 	 50.0% V 

105 	 1 	 0 	 1 	 100% 	 0% 	 14.3% 	 0.0% 
Ub 	 4 	 1 	 5 	 80% 	 20% 	 57.1% 	 50.0% 
0/ 	 1 	 0 	 1 	 100% 	 0% 	 14.3% 	 0.0% 
08 	 1 	 0 	 1 	 100% 	 0% 	 14.3% 	 0.0% 
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DISTRIBUTION OF MEN AND WOMEN 
fIY GROUP OR SUB GROUP BY iEveL 

Hi-PARTITION DES HOMMES ET PES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full  I mine, indetermliiate Employees tIel SIt ungth de 1 enipoiariiy 
Struck-Oh t Stiength) 

(Employe(e)s à plein temps, nommé(e)s  pour une période Incleterininée 
porte(e)s à reftecta ou  rayé(e)s  temporairement de l'etfectli) 

MOSST establishment Listing 31/12/80 
Liste des effectifs du MEST 31/12/80 

'30  or ce 

TABLE 2 - TABLEAU 2 

Group or Sub-proup/Oroupe ou sous-groupe 	 As 0i/Au 

• 	Technological institute Recruitment Level/Niveau de recrutement des diptOiries d•instituts de technologie 
LS 	 Date ' 31/12/80 ••AcIfillalstrdtive Trainee/Staglaire en administration 

% ot  Total Menin 	 % of Total Women in 
No.  of Men 	N6. ut Women 	 %ot Men In Levet 	 Group or Sub-Group 	 Group or Sub-Group 

Total 	
%ot Women in Level 

Level 	 Noie d'hommes 	Nt/fC de feihnies 	 % des hommes 
%cles lemmes 	

%cle tous les hommes Ou 	%de toutes les  lemmes  chi 
au niveau 	 groupe ou sous-gioupe 	groupe ou sous-groupe 

Niveau 	 au niveau  

(V) 	 (w) 	 (X) 	 (V) x 100 	 (e. ) x 100 	 (1.0 x 100 	 (W) x 100 
(X) 	 (X) 	 ( e) 	 in 

00 (DEVELOPMENTAL) 
(PERFECTIONNE 	 . 
MENT) 

01 

02 
I 

03 	 0 	 1 	 1 	 0% 	 100% 	 0.0% 	 100.0% (V 
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DISTRIBUTION OF MEN AND YvOMEN 

BY GROUP OR SUB GROUP BY LEVEL 
REPARTITION DES HOMMES ET DES F EMMES  
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(I-  Un 11111e, lotiicturgislildte L ujiployCeS our St, enylis ou 1 Cllipoi .111Iy 

Struch.Oft Strength) 
(Employe(e)S à plem temps, nomme(e)s pour une périotie 'natter ilhnée ■ 

pOtté(C}S à l'e(feCtif Ou  rayà(c)s temporairement de l'effectif) 

MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

Source 

es air an se mi 	ems os as os mi us 	es us ai as Mg 
TABLE 2 — TABLEAU 2 

GrouP or Sub-GrOuP/Groupe ou sous-groupe 	 As 01/Au 

• recundlogicai instruite Recruitrnent Lever/Niveau de recrutement des diplômes d'Instituts de technologie 

AS 	 pater 
• •Achinistrative Treinee/Staylaire en administration 

	

	 31/12/80 n  

	

'of Total Men in 	 %of Total Women in 
NO. 01 Men 	No. ut Woinen 	 % ot Men ln Lever 	 Gruup or Sub-Group 	 Group or Sub-GrooP 

	

Total 	
%ot Wornen in Level 

Levei 	 Nbt e d'hommes 	Nbre de lemmes 	 %des hommes 

	

 
%des lemmes 	

%de tous les hommes du 	%de toutes les femmes du 
au niveau 	 groupe ou sous•groupe 	groupe ou sous-groupe 

Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 \L/1 x 100 	 lel x 100 	 e. _.), 	x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 in 

00 (1_,EVELOPMEN rAL) 
(PERFEcTioNen: 
MN I) 	 - 

o 1 	 1 	 1 	 2 	50.0% 	 50.0% 	 2.9% 	 14.3% 
02 	 2 	0 	 2 	 100% 	 0% 	 :5.7% 	 0.0% 

, 03 	 0 	 1 	 1 	 0% 	 100% 	 0.0% 	 14.3% 
u4 	 2 	0 	 2 	 100% 	 0% 	 5.7% 	 0.0% 
05 	 6 	3 	 9 	 66.6% 	 33.3% 	17.1% 	 42.8% 
00 	 4 	0 	 4 	 100% 	 0 	 11.5% 	 0.0% 
oi 	 20 	2 	 22 	 90.9% 	 9.1% 	57.1% 	 28.6% 
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DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB GROUP BY LEVEL 

BËPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Full I une. haleter:ni:1.de Emptuyeus 	Stlength ou 1  enn.)01 aNly 

Struck-Off Strength) 
(Employe(e)s à pleut temps, nommé(e)s pour une période inacternimée 
porte(e)s à l'effectif Ou ray(e)s temporairement de l'effectif) 

TABLE 2 — TABLEAU 2 

Croup or Sub-GrOup/Groupe ou sous-groupe 	 As 01/Au 

• 	Technological Institute ReCguitment Level/Niveau ae recrutement eles diplômes :l'instituts cle tecnnotogie 
CO 	 Datit: 	 31/12/80 

••AchnInistrative Tratnee/Staglaire en administration 

%or Total Men in 	 %ol Total Wornen in 
No. ut Men 	No. ut Wornen 	 %ol Men In Level 	 Group or Sulà-Group 	 Group or Sub-GrouP 

Total 	 %ol Wornen ln Level 
Level 	 Nlare d'hommes 	Nbre de feinmes 	 % des hommes 

%cles lemmes 	
`..f, de tous les hommes au 	%de toulea tes lemmes Ou  

	

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe Niveau 	 au niveau 

.(V) 	 (W) 	 (X) 	 ISLI. 	x 100 	 (Le/. 1 x 100 	 (VJ x 100 	 (W) x 100 
(X) 	 (X) 	 (V) 	 rir 

00 (DEvELOPmEN l'ALI 
(PERFECT IONNE- 
NIENT) 	 ' 

ot 

02 	 1 	 0 	 1 	 100% 	 0.0% 	 33.3% 	 0.0% 
i 03 	 2 	 0 	 2 	 100% 	 0.0% 	 66.6 	 0.0% 1 
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05 

06 
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DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB GROUP BY LEVEL 

FIÉ- PARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(full I une, indetei minet. É niployees trI Strength or lertrooraroly 

Srrtick.Ort Strength) 

(Employe(e)s à plein temps, nornme(e)s pour une période ilideterniiiiée 
pcute(e)s à l'effectif ou rayé(e)s temporairement de reffectlf) 

Sour ce 

MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

es sr* 	 gr ai 	ime 	asii 	ai .0 se si Mi MI Os 
TABLE 2 - TABLEAU 2 

Group or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

• Tectinological Instaute fteciunment Levet/Niveau de recrutement ides diplômes d'instituts de technologie 

PE 	 Gate: 

• •Pidniiiiistrative Trainee/Staglaire en administration 	 31/12/80 

%ol Total Men in 	 %of Total VVomen in 
No. of Men 	No. ut vVornen 	 %of Men ln Level 	 Group or Sub-GrouP 	 Group or SubGroup 

	

Total 	
% ol VVornen in Levei 

Levei 	 Ntne d'hommes 	Nbre de femmes 	 %des hommes 	 %de tous les hommes du 	%de toutes les femmes du 
%des femmes 

au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 40 niveau 

(V) 	 (VV) 	 (X) 	 (,1x  100 	 (v_vi x 100 	 (yj x 100 	 on )  x 100 
(x) 	 po 	 (Y) 	 in 

Dû (uEvELoPmENi AL) 
(PERFE:C. I' IONNI:- 
MEN f) 

01 

02 	 0 	 1 	 1 	 0.0% 	100.0% 	 0.0% 	 50.0% 
01 	 0 	 1 	 1 	 0.0 96 100.0% 	 0.0% 	 •50.0% 
42 4 	 2 	 0 	 2 	 100.0% 	 .0.0% 	 66.6% 	 0.0% 
05 	 1 	 0 	 1 	 100.0% 	 0.0% 	 33.3% 	 0.0% 
00 

0/ 
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• iecnnological institute Fiecruitment Level/Niveau Ce recrutement Ues diplômes irinstituts de technologie 

• •Adonnistrative Trainee/Staglaire en administration 

(W) fi 100 Lyi x100 

(Y) 

02 

2 03 

100.0% 

100.0% 

1 

2 100.0% 0.0% 100.0 

of Total Men in 
Gruup or Sub -G r oup 

tous les nommes du 
groupe ou sous-groupe 

%ol 'rotai Wonnen ln 
Group or Sub-Group 

%cle toutes tes lemmes au 
groupe ou sous-groupe 

Levet 

Niveau 

(TJEVELOPMENT AL) 
(PERFECTIONNE-
MENT) 

01 

0/ 

Ob 

20  ii I tf.t..)• 
T ) ' 

21 (A1 IN iittotit•i• • 
(il. I 	 E 

Fr °Un l• ' 

(UNK ,VVNI 
(INCONNU) 

Croup or Sub-Group/Groupe ou sous-groupe 

FI 

As Of/Au 

oate: 31/12/80 

No. of Men 

Nlate cl'horitmes 

(V) 

%cd Wornen In Level 

%des lemmes 
au niveau 

tyL11 x )00 
(X) 

No. ut Wornen 

Nbre  0e femmes 

(W) 

Total 

(X) 

%of men in Level 

(-È des hommes 
au niveau 

021 x 100 
(X )  

1 

1 

04 

05 

06 

0.0% 

0.0% 

50.0% 

50.0% 

0.0% 

0.0% 
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DISTRIBUTION OF MEN AND WOMEN 	 RÉPARTITION DES HOMMES ET DES FEMMES 
BY GROUP OR SUB GROUP BY LEVEL 	 PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(Employê(e)s à plein temps, nommé(e)s pour une période InCleter mutée t (Fuit. I ime, indetesinittate Employees on Strengtil o. l'empota:41y 
port(e)s à l'effecti( •ou rayé(e)s temporairement cle l'effectif) Struch-Ofi Strength) 

i !C.C. I 	.i.so I 	(11///) 

s""e  MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 
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DISTRIBUTION OF MEN AND VVOMEN 

BY GROUP OR SUB GROUP BY LEVEL 
RÉPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(1-.4011Me,ImIetei0MWtetiimloyeesmirengthw 
Si ructs.ORStr engtri ) 

(Employe(e)s à plein temps, noninié(e)s pour une période nicleterniniée 
porté(e)s à l'effectif ou rayé(e(s temporairement de l'effectif) 

MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

Source 

am ale eu es als es ou ou un un gai 011. 	alle 1116 	ale MN OP 
TABLE 2 — TABLEAU 2 

Gruup Of Sub-GrOugi/GrOUpe Ou sous-groupe 	 As Of/Au 

• 	recnnolDgical Institute Rect unifient Level/Niveau de recrutement des OW1041125 d•instItuts ae technologie 
Dee: 

"Haink.Istrative Trainee/Stagtaire en administration 	 IS 	 31/12/80 

.e of Total Men in 	 %of Total Women in 
No. of Men 	No. of Wornen 	

%of Men In Level 	 Group or Sub-Group 	 Group ce SuD-GrouP 
Total 	 %ot Women  un  Level 

Levei 	 Ntaie d•nommes 	Niue de lemmes 	 ''.Ë. des Domines 	 %de tous les hommes du 	%de toutes les femmes du 
%des femmes au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (y_l x 100 	 OLVI x 100 	 NLL) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 in 

OP (DEVELOPmeN l'AL) 
(PERFEETiONNL 
MENT) 	 '  

01 

02 

(1 i 	 0 	 1 	 1 	 0.0% 	 100.0% 	0.0% 	 33.3% 
> 04 	 0 	 1 	 1 	 0.0% 	 100.0% 	0.0% 	 33.3% 

05 	 0 	1 	 1 	 0.0% 	 100.0% 	0.0% 	 33.3% 
06 
0/ 
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DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUBGROUP BY LEVEL 

RÈPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

611 I une. Indeternilnate Enuployees on Strength ou leoupotatily 
StruCk-Off Strength) 

(Empioye(e)s à plein temps, nomméfeits pour une période ittaeter aimée 
porté(e)s à l'effectif ou rayé(e)s temporairenterit de Vel fectlf) 

TABLE 2 — TABLEAU 2 

— 
Croup or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

• I' ecnnologIcal Instaute Recs uttment Level/Niveau ae recrutement des diplômes d'instituts de technologie 
Date, 

• •AdmInistrative Tratnee/Stagiaire en egifoirlistration 	 ÇS 	 31/12/80 

% of Total Men in 	 %of Total Wornen 4n 
No. of Men 	No. ut women 	 %of Men In Level 	 Gruup or Sub-Group 	 Group ot Sub-Group 

%o*  Women in Levet 
Total 

Levet 	 Noie d'hommes 	Nbre de femmes 	 `Ë. des hommes 	 %de tous les hommes au 	% de toutes les ternmes du 
(des lemmes 

au niveau . 	 groupe ou sous-groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

(V) 	 (w) 	 (X) 	 tyi x 100 	 twi x ioo 	 iyj x  100 	 prit x too 
09 	 txt 	 (y) 	 rIT 

Or) (OEVELOPMENTAL) 
(PERFECTIONNE- 
MENT) 	 ' 

01 
1 	 0 	 1 	 100.0% 	 0.0% 	100.0% 	0.0% 

02 

0 ) 
I 

rss,L44 

L0
05 

I 
06 

LI/ 
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(11NKN(rVV1,1) 
(411COP4t11t.i) 

I (JI , ■ I. 	IN 	(.1.:01.1P 

( , FI b. lb URCJI.Ji• 	 1 	 0 	 1 	 100.0% 	 0.0% 
100.0 	 100.0 

I ■ ,+ 'IL 	Idlr .1(1 ) 	Ii . l. 
g )1) 	-.()1IS 	Gito St Ji.t. 

CI') 	 le) 

MOSST establishment listing 31/12/80 

	 1 
Liste des effectifs de MEST 31/12/80 

ti  t I y sil I 12  (t  1,, / 1) 

amm 	en gme 11111, Mi ai am mi as uni as OIS agi ale Mill IO en OMO 



DISTRIBUTION OF MEN AND VVOMEN 
BY GROUP OR SUB GROUP BY LEVEL 

RÉPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(r-uli I ime, ludeterinniate Empluyees ou 	egig(h tir  le,i;pu uNIV 

Sut ■ ci...01( Sliength) 
(Employé(e)s à plein temps, nurrinié(e)s pour une période indeter murée r 
porte(e)s à l'effectif ou rayé(e)s temporairement cle l'effectif) 

MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

1 

Source 

ai se au oie an 	11111 MIR III SN 11101 11110 MS 1110 la 111111 111111 	en 
TABLE 2 - TABLEAU 2 

GrouP or Sub-GrouP/Groupe ou sous-groupe 	 As  Of/Au 

" 	fechiroluylr..al Institute Recruitment Level/Niveau de recrutement des diplômes d'instituts de technologie 

• •Administrative Trainee/Staglaire en administration 	 PG 	 Date: 
31/12/80 

	

%of Total Men in 	 %ol Total Women In 
No.  of Men 	No. ut Wornen 	 %or Men ln Levai 	 Group or Sub-Group 	 Group or Sub-Group 

Total 	 %cd Women in Level 
Lever 	 Nbre d'hommes 	Nbre de lemmes 	 %des hommes 

%cles lemmes 	
%de tous les hommes du 	%de toutes les femmes du 

au niveau 	 groupe ou sous•groupe 	groupe ou sous-groupe 
Niveau 	 au niveau 

	

(V) 	 (w) 	 (X) 	 0/1 x 100 	 (W1 x 100 	 LL/J x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 in 

ou (DEVELOPMEN l'AL) 
(PE RFEC T IONNE 
MENT) 	 ' 

01 	 0 	 1 	 1 	 0.0% 	 100.0% 	 0.0% 	 100.0% 
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DISTRIBUTION OF MEN AND WOMEN 
RY OROUP OR SUB GFiOUP BY LEVEL 

(Full-  I one . broute( mindte Emproyues  oui  Sturm9i4 or 1 umpor uly 
Struck-Off Strength) 

Source 	MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

TABLE 2 — TABLEAU 2 

04PAKTITIDN DES HOMMES ET Des FEMMES 
PAR 	 pg: ou sous-GRoun PAR NIVEAU 

(EmPluyé(u)S  a  plum temps, nOtiliteé(e)s pour une période surjeter inioée 
porté(e)s à retlectul Ou rayé(e)s temporairement de l'effectif) 

Croup or Sub-Group/Groupe ou sous-groupe 	 As Of/Au 

• Tecnnoluglcal Instaute Rectuatment Level/Ntveau de recrutement des diplômes d'instituts de technologie 

• •AdmInIstrative Trainee/Staglatre en administration 	 SI 	 Cree: 
31/12/80 

4.01 -rotai Men in 	 %cd Tutat Women un 
No. ut Men 	No. ut Vvomen 	 % of Men ln Levet 	 Gruup or Sub-Group 	 GrouP ou Sub-Group 

%ol Women in Level Total Levet 	 Mme d'hommes 	Nbre de femmes 	 %des hommes 	 re 
%des lemmes 	

cle tous les Pommes au 	% de toute; tes lemmes au 
au niveau 	 groupe ou sous•groupe 	groupe ou suus-gruttpu Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V) x 100 	 (_N. ) x 100 	 (V) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 TZT 

00 (LrEVELOPMEN f AL) 
(PE RFECT 'ONNES.- 
MENTI 

01 
0 	 1 	 1 	 0.0% 	 100.0% 	0.0% 	 20.0% 02 	 0 	 1 	 1 	 0.0% 	 100.0% 	0.0% 	 20.0% 

03 	 0 	 3 	 3 	 0.0% 	 100.0% 	0.0% 	 60.0% 
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DISTRIBUnoN OF MEN AND WOMEN 
BY GROUP OR SUB GROUP BY LEV E L 

REPARTITION DES HOMMES ET DES F EMMES  
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(1-un I iine. inucterniulate  L  inoloyees. ios Struitytii in I einninaitly 

Strtick.ott Stiengtli) 
(Employé(e)s à plein temps. noinnaé(e)s pour une période Incleter mutée 
porté(e)s à l'effectif ou rayé(e)s temporairement de l'effect ( f) 

':10ur ce MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

11110 1110 Se MI OB OIS Mn 111111 lai Mi an OIS IWO 	1111i MIS MO en 
TABLE 2 - TABLEAU 2 

Croup or Sub-Group/Gioupe ou sous-groupe 	 As Of/Au 

• Fechnological litstitute Hectuitilierit Level/Niveau de recrutement des cliplOines d'instituts de technologie 
Date: 

• •Actinliiistrative Trainee/Staglaire en administration CR 	 31/12/80  

%of Total Men in 	 %cd Total Women in 
No. of Men 	No. ut Women 	

%of Men In Level 	 Gruup or Sub-Group 	 Group ot Sub-Group 
Total 	 %of Women in Levei 

Levei 	 Nbie d'hommes 	Nbre de leinineS 	 %des nommes 	
%des femmes 	

%ide tous les hommes du 	%de toutes les femmes au 
au niveau 	 groupe ou sous-groupe 	groupe ou sous-groupe Niveau 	 au niveau 

(V) 	 (W) 	 (X) 	 (V)  x 100 	 Ly_vi x 100 	 (V) x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 Cl- 

00 (L)EVELOPMEN I AL' 
(PERFECTIONNL 

MENT) 	 ' 

01 

02 

U3 	 1 	3 	 4 	 25.0% 	 75.0% 	33.3% 	 15.8% 
J 	L)4 
a 	 1 	7 	 8 	 12.5% 	 87.5% 	33.3% 	 36.8% 

05 	 1 	9 	 10 	 10.0% 	 90.0% 	33.3% 	 47.4% 
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08 

20 	>1 	I 	H L.)• 
- (•i 	I• 	ll 	I 	r 	p. 

21 	(A I 	IN ..iii ri Mi • • 

(.. ,. 1 	1....‘st.11, 	L 	E 
i.. H i )tri-'1 	1 • . 

(I I C-.114  Ni Ali N) 
(IriCiiNNi.o) 

I 	.) 	I 	,1s 	IN 	t.i.l)1  il • 
3 	 19 	22 	 13.6 	 86.4% 

•,g. 	I,t g ,.14(”li.t. 	 100.0 	 100.0 
t) 	,l)11 ._. 	(.1-0 II ilq. 

(Y) 	 (e) 
-- 	— __. - --- 

I 1 ti, I 12 (II 'II) 



DISTRIBUTION OF MEN AND WOMEN 
BY GROUP OR SUB GROUP BY LEVEL 

REPARTITION DES HOMMES ET DES FEMMES 
PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

1-  nIl  I Mie, Imletermindte EmploYees oil StredyIli  or lenrpordrily 
StruCh.Clft Stgength) 

(Employe(e)s à plein temps, nommé(e)s pour utie période iriciete ,  filmée 
porté(e)s à t'effectif ou raye(e)s temporairement de l'ettectlt) 

MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 

Source 

U. n  I s II. I 	(11///) 

S  • 

TABLE, 2 - TAI:WEAU 2 

Croup or Sub-Oroup/Groupe ou Sous-groupe 	 Hs 01/Au 

• 	Technolugical Institute Recruitnient Level/Niveau de recrutement des diplômes d'Instituts de technologie 
Date: 

"Administrative Trarnee/Staglaire en administration 	 ST 	SCY 	 31/12/80 

% of Total Men in 	 % of Total Wornen rn 
No.  of Men 	No. ut Women 	 %cd Men ln Level 	 Gruup or Sub-Group 	 Croup or SuO-Group 

% 

	

 
Total 	

ot Wornen in Lever 
Level 	 (Voie d'hommes 	Nbre de ternmes 	 '.Ë. des hommes 

%des lemmes 	
%cle tous les hommes ou 	%de toutes les te:nrnes Ou 

au niveau 	 groupe ou sous-groupe 	groupe ou sore.-groupe 
Niveau 	 au iiiveau 

(V) 	 (N) 	 (X) 	 tyi x 100 	 (W1 x loo 	 (Io x 100 	 (W) x 100 
(X) 	 (X) 	 (Y) 	 r21- 

00 (OEVELC.)PMENTAL) 
(PERFECTIONNE- 	 . 
MENT) 

01 

02 	 0 	 8 	 8 	 0.0% 	 100.0% 	 0.0% 	 40.0% 
03 	 0 	 8 	 8 	 0.0% 	 100.0% 	 0.0% 	 40.0% 

, 04 	 0 	 4 	 4 	 0.0% 	 100.0% 	0.0% 	 20.0% 
05 
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u/ 

08 

20 	il .I.R.L.)• 
(r4 	ti 	1:.1.1 	r r. 

21 	(A1 	IN .;iti)l/il • • 
(At L'ANS LE 
L.F<t«)UPE )" 

((lisihN.JVVI`4) 
(1i4C%)Nr•Ill) 

1‘...f › , 1 	IN 	I.FINI11,  

1 LA( ‘,. lb (..kl,l/P 	 0 	 20 	20 	 0.0% 	 100.0% 	100.0 	 100.0 
I... 	i 	, \L. 	I ll 	..}t(1111-1 

■ el1 	':t )t JS 	C,HISIJI+L 

(Y) 	 (11 
.._ 

me me es ee 1111111 	ai lai ION Inn am Ili Me Ille Me Mill Ille MO el 



(W) x 100 100 

(Y) 

• Teobilotuglcal Institute ReCi uilment Level/Néveau de recrutement des diplômes d'instItuts de technologie 

• • Administrative Trainee/Staglaire  vii  administration 

Group or Sub-Group/Gioupe ou sous-groupe 

ST TYP 

% of Total Men in 
Group or Sub-Group 

tde tous Ic5 hommes du 
groupe ou sous-groupe 

%of Total Women in 
Group  oc  Sub-Group 

%de toutes les temrnes du 
groupe ou sous-groupe 

(UEVELOPMLN I ALI 
(PERFEC TIONNL. 
MENT) 
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02 

u 3 
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21) ( I I 	L y• 
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As Ut/Au 

Date. 
31/12/80 

Level 

Niveau 

NO u1 Men 

1 401 d'hommes 

(V) 

No. ut Women 

Niue de (emineb 

(IN) 

Total 

(X) 

t of Men In Level 

t des hommes 
dU niveau 

(V)  x 100 
(X) 

ot Women in Level 

%des lemmes 
au myeau 

x 100 
(X) 

o 

(Y) 
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(") 

MOSST establishment listing 31/12/80 
Liste des effectifs de MEST 31/12/80 
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1ABLE 2 — TABLEAU 2 

DISTRIBUTION OF MEN AND WOMEN 	 RÉPARTITION DES HOMMES El DES FEMMES 
BY GROUP OR SUB GROUP BY LEVEL 	 PAR GROUPE OU SOUS-GROUPE PAR NIVEAU 

(hull I line. ludetei inmate L iiipiuvees uti Sit erigth ut t.:114.)01.11 Ily 	 (Employe(e)s à pleiti temp s . nomnie(e)s puur une période undete(mittée 
Strut..k.(iii Strength) 	 porté(e)s à reffectil Ou rayé(e)s temporairement de l'ettectlt) 
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Voluntary down-
grading to level 
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Rétrogradation 
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MINISTRY OF STATE FOR SCIENCE AND TECHNOLOGY  

MINISTERE D I ETAT CHARGE DES SCIENCES ET DE LA TECHNOLOGIE  

TURNOVER / MOUVEMENT  

INTERDEPARTMENTAL COMPETITIONS  
CONCOURS INTERMINISTERIELS  

GROUP AND LEVEL 	 MEN 	WOMEN 
GROUPE ET NIVEAU 	 HOMMES 	FEMMES  

	

SX-03 	 1 

	

SI-03 	 1 

	

AS-05 	 1 

	

AS-05 	 1 

	

SX-02 	 1 

	

SCY-02 	 1 

RECLASSIFICATIONS  

PE-02 
AS-05 
AS-05 
SCY-04 
FI-04 
AS-03 
IS-04 
AS-05 

INTERNAL TRANSFERS  
MUTATIONS INTERNES  

CR-05 
AS-05 

SCY.-02 
SCY-03 

1 
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GROUP AND LEVEL MEN 	WOMEN 

SCY-04 
CR-03 
AS-05 
AS-07 
AS-01 
CR-04 
CR-05 

1 
1 

1 
1 

1 
1 
1 

SAPP APPOINTMENTS  
NOMINATIONS PRAS  

GROUPE ET NIVEAU 	 HOMMES FEMMES  

CO-03 	 1 
CO-02 	 1 
AS-05 	 1 
PE-04 	 1 
AS-06 	 1 

PRIORITIES  
PRIORITES  

CO-03 	 1 
AS-07 	 1 
CR-04 
AS-07 	 1 

INTERNAL COMPETITIONS  
CONCOURS INTERNES  

1 

POC PROGRAM  
PROGRAMME COP  

IS-03 

SECONDMENT  
DETACHEMENT  

AS-07 	 1 



TRANS  FERS  
MUTATIONS  

GROUP AND LEVEL 	 MEN 	WOMEN 
GROUPE ET NIVEAU 	 HOMMES FEMMES  

	

SX-01 	 1 

	

PM-06 	 1 

	

AS-01 	 1 

	

SCY-03 	 1 

	

SCY-03 	 1 

	

SCY-02 	 1 

	

PE-03 	 1 

	

CR-04 	 1 

	

SCY-04 	 1 

	

SCY-03 	 1 
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Part 3  

PLANS FOR 1981-1982 

SUMMARY 

DELEGATION OF RESPONSIBILITIES  

The Program Coordinator, Official Languages and Special Interest 
Groups, is the officer responsible for the Equal Opportunities 
for Women Program. 

INFORMING THE MANAGEMENT  

Throughout the year, the management of the Ministry was kept 
informed on various important aspects of the Program. We are 
assured of its wholehearted cooperation. 

Allemployeeswill receive a copy of the present Plan. We 
expect that the ministerial policy on the topic of equal oppor-
tunities for women will be ready for distribution by June 1981. 

COMMITTEE ON EQUAL OPPORTUNITIES FOR WOMEN  

The importance of this Committee, which oversees the implementation 
of activities relating to the Program, assesses the progress 
made and suggests changes, where necessary, is to be emphasized. 

The Committee comprises the Science Expeditures Officer, the 
English-language editor-and the Program Coordinator. This 
Committee operates under the direct supervision of the Director, 
Corporate Services. 

NOTABLE FEATURES OF THE ACTIVITIES PLANNED FOR 1981-1982  

This year, the Ministry intends to concentrate its efforts on 
the creation of at least one training position in the administrative 
and foreign service category, on the recruitment by way of 
special programs such as the CAP, the SAPP and the COP; on the 
creation of positions which may be filled by women who are obliged 
to work part-time; on the creation of term"assignments with a 
view to encouraging women to reintegrate the labour force; on 
the registration of one woman in a special professional development 
course, within the framework of the CAP or the SMDP programs 
for example, on interim appointments and transfers within the 
Ministry; finally, on the offering of two courses on stress and 
on time management. 



STATISTICAL DATA  

Senior executive category  

The Ministry succeeded in maintaining its percentage at 5.3 in 
this category. 

SCIENTIFIC AND PROFESSIONAL CATEGORY  

We have increased the female representation in this category 
by 1.4 per cent. 

ADMINISTRATIVE AND FOREIGN SERVICE CATEGORY  

There has been a decline of 7.2 per cent in this category within 
the Ministry. Certain positions in this category are in the 
process of being staffed. Our goal is to return to the 30 per 
cent female representation we had last year. . 

TECRNICAL CATEGORY 

We have maintained a 100 per cent representation rate in this 
category. We have in fact, one more female employee than before. 

OPERATIONAL CATEGORY  

There is no female employee in this category, in which there are 
only two people. The turnover rate since 1977 has been nil. 

CAREER DEVELOPMENT  

The Ministry will also continue to encourage the career development 
of female employees by urging them to meet with the orientation 
officers and by replying favourably to their requests in relation 
to training and professional development. 

LONG TERM OBJECTIVES  

The long-term objectives set down for 1981-1982 within the 
framework of this Plan will constitute an integral part of the 
human resources planning process. 

The Ministry will strive harder than ever to continue offering 
career opportunities which are accessible to men as well as to 
women. It will also continue its efforts to ensure that after 
a reasonable amount of time has elapsed, the male and female 
representation by occupational group and level will be equitable. 



PROGRAM ADMINISTRATION  

The Secretary of the Ministry, .éhe Director, Corporate Services 
(SX-l), the Chief of Personnel (PE=5) and the Program Coordinator 
(AS-5) are responsible for ensuring that managers participate 
actively in the Program. This is done by means of bulletins or 
memos, or through formal or informal meetings. 

The Program Coordinator and her assistant have divided up their 
time between the Official Languages Program and the Special 
Interests Programs. 

The Committee on Equal Opportunities for Women continues to 
control all of the activities mentioned in the annual plan and 
in the long-term plan. This Committee, which is under the 
direct jurisdiction of the Director, Corporate Services has an 
important role to play in the implementation of the Program. 

The Program Coordinator represents the Ministry on the Interdepart-
mental Committee on Equal Opportunities for Women and at any 
other interdepartmental committee meeting. 
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EQuAL OPPORTUNITIEs FOR VVOMEN PROGRAM 

PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 	 1981/1982 

Long term quantitative target 	Objectif quantitatif a long terme 

- Continue to make it possible for female employees of the administrative support 
category who possess the necessary skills to reach the junior officer level. 

Annual target 	Objectif annuel 

- Create at least one professional development position in the administrative 
and foreign service category. 

Activities (steps to be taken) 	Activités  (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

- Managers may create junior officer positions as 	February 82 	Managers 
person-years become available. 

- The managers concerned will 	identify the appro- 	February 82 	Managers/Personnel 
priate training program, in conjunction with the 	 Division 
Personnel Division. 

- The Staffing Section will see to the staffing of 	February 82 	Staffing Section/ 
the position. 	 Managers 

- The Program Coordinator will carry out an evaluation February 82 	Program Coordinator 
of this activity. 

' 

TO BE COMPLETED THE FOLLOWING YEAR 	DOIT ÊTRE REMPLIE  L'ANNEE SUIVANTE  
implementation 	Mise  en oeuvre 

• 
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Fiscal year 	Année financière 
EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 	 1981-1982 
 

	 — 

t-t) , IY-tdrill quantitative targe.t 	Objectif quantitatif a long  ternie 

- Make use of the special recruitment programs, such as CAP, SAPP and COP. 
Try to recruit employees through these programs. 

Annual target 	Objectif annuel 

- To recruit at least one female employee by establishing contacts with those 
in charge of these programs. 

Activities (.,(eps to be taken) 	ACtIvités  (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

- The Staffing Section will contact the heads of 	Continuously 	Staffing Section 
these programs so that they may refer female 	control: 
employees to us. 	 February. 82 

- The Staffing Section will continue to inform the 	Continuously 	Staffing Section/ 
managers so as to make them more receptive to the 	control: 	Managers 
idea of recruiting by way of these special 	February 82 
programs. 

• 
- The Program Coordinator will produce statistics 	February 82 	Program Coordinator 

relating to the use of these programs. 

TO BE COMPLETED THE FOLLOWING YEAR 	DOIT  ÊTRE REMPLIE  L'ANNEE  SUIVANTE 

' Implementation 	Mise en oeuvre 

, 
M.I 
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Fiscal year 	Année financier(' 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 	 1981/1982 

t .iity•terrn quantitative  larget 	Objectif  quantitatif à long tonne 

- Female employees would be better prepared to occupy a senior level position 
if they were given the opportunity to take up a new challenge, either in a 
position in the same field or by working in a different professional group. 

Annual target 	Objectif annuel 

- Take the necessary steps to ensure that female employees possessing the requisite 
skills be considered for interim appointments. 

- Encourage the transfer of female employee within the various branches of the 
Ministry to enable them to acquire more varied experience. 

Activities (_deps to be taken) 	Activités (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

• 

- When a position is to be filled on an interim 	Continuously 	Manager/Staffing 
basis, the manager involved, as well as the Staffing control: 	Section 
Section, will consider those female employees 	February 82 
possessing the requisite skills for the position. 
This on-the-job training will be valuable to the 
employee concerned. 

- During orientation sessions, the Staffing Section 	Continuously 	Staffing Section/ 
will encourage female employees to accept transfers 	control: 	Manager 
within various Ministry branches. 	The Managers 	February 82 
will be kept informed relative to the availability 
and the wishes of the female employees concerned. 

- The Program Coordinator will eValuate all of the 	February 82 	Program Coordinator 
interim appointments as well as all of the internal 
transfers in order to assess the experience 
acquired. 

TO BE COMPLETED THE FOLLOWING YEAR 	DOIT ETRE  REMPLIE L•ANNEE SUIVANTE  

Implementation 	Mise en oeuvre 

— 
TE1C/CTC 330•133 (Rev. 80/10) 
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Fiscal year 	Année financière 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 

1981-1982  

1 ony•terni quantitative taryet 	Oolectif quantitatif a long terme 

- Take the necessary measures to ensure that female employees who are no longer 
able to work full-time may have access to part-time positions. 

- Ensure that women who have left the labour force can reintegrate it by filling term 
...• ..- . 	• 	ii- 	-timp positirms. _ 

Annual target 	Objectlt annual 

- Attempt to establish at least one part-time position in the course of the year. 

- Continue to establish term employment positions. 	These positions have helped 
women to join the ranks of the Ministry and eventually to find permanent positions. 

Activities (_.-teps to be taken) 	Activités (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité  

— 	 . 

- The Personnel Division will take the necessary 	February 82 	Personnel Division/ 
measures and will create at least one part-:time 	 Staffing Section/ 
position, if necessary, that is, to allow a female 	 Manager 
employee to work part-time. 

• 
- The Personnel Division will also create 	term 	- 	February 82 	Personnel Division/ 

employment positions to make it possible for women 	 Staffing Section/ 
who wish to integrate the labour force to do so. 	 Manager 

- The Program Coordinator will carry out a detailed 	February 82 	Program Coordinator 
analysis of these positions, which will include 
the names of those female employees who held these 
positions or are still in them. 

TO BE COMPLETED THE FOLLOWING YEAH 	DOIT ÈTRE  REMPLIE  L'ANNÉE  SUIVANTE  
Implementation 	Mise en oeuvre 

• 

_ ---M-4-- 
TBC/CTC 330-133 (Rev. 80/10) 



+ Treasury Board Conseil du Trèsor 
Canada 	 Canada 

Fiscal year 	Année financière  
EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 
1981-1982  

Long-terin quantitative targin 	Objectif quantitatif a long ternie 

- To increase female representation in intermediate and senior level positions in 
the coming year. 

AIII1U5I target 	Objectil annuel 

- Take the necessary steps to ensure that at least one female intermediate or 
senior level employee register for a special professional development course 
(CAP - SMDP). 

Activities (,teps to be taken) 	Activités (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

• 

- The administration of the Ministry will identify 	March 81 	Management/ 
the female employee considered to possess the 	 Staffing Section 
requisite potentia.1 in order to be registered 
in a special professional development course 

- The Program Coordinator will carry out an evaluation February 82 	Program Coordinator 
of the results obtained subsequently to this 	 . 
activity. 

...4. 

• 

TO BE COMPLETED THE FOLLOWING YEAR 	DOIT  ÊTRE REMPLIE L'ANNEE SUIVANTE  

implementation 	Mise en oeuvre 

- 

TEIC/CTC 330-133 (Ftev. 80/10) 
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 	 1981-1982 

I oriy-term quantitative target 	Objectif quantitatif à long terme 

- Continue to remove all artificial obstables which might interfere with the 
career development of female employees. 

Annual target 	Objectif annuel 

- Improve the career development opportunities for female employees possessing the 
requisite skills for positiôns in the ES, SI, AS, FI and SX groups. 

- Ensure the participation of at least one woman in each staffing process. 

Activities (..teps to be taken) 	Activités (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

- The Staffing Section will identify the female 	February 82 	Staffing Section 
employees judged to have the requisite skills for 
positions in the ES, SI, AS, FI and SX groups. 

- The Staffing Section will encourage greater 	Continuously, 	Staffing Section 
flexibility with respect to defining the selection 
criteria applicable to the competitions, so as to 
eliminate any possible artificial obstacles. 

- The Staffing Section will ensure that for each 	Continuously 	Staffing Section 
competition held in the Ministry, a woman will be 
on the selection board. 

- The Program Coordinator will prepare a report on 	February 82 	Program Coordinator 
this. subject. 

TO BE COMPLETED  THE  FOLLOVVING  YEAR 	DOIT ÈTRE REMPLIE L'ANNEE SUIVANTE 

Implementation 	Mise en oeuvre 

• 

FORM  FORMULE il  
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1981/1982 
EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 

Long term quantitative target 	Objectif ouantitatif a long ternie 

To ensure that female employees have 	the opportunity to 	follow 
at least one 	course 	during the year. 

Annual target 	Objectif annuel 

Offer to all female employees 	two 	courses; 	the 	first one on Stress and 
the second one on Management of time. 

Activities (_--(eps to be taken) 	Activités (Mesures à prendre) 	 Date 	 ReSPonsibility 	Responsabilité 

- The Program Coordinator will inform all female, Avril 81 	Program 
employees of 	the Ministry's 	intention to offer 	 Coordinator 
the 	course on Stress in May 1981 and the 
course on Management of time in november 1981 

- The Program Coordinator will make all neces- 	Oct. 	81 	Program 
sary arrangements, 	i.e. 	publicity ôn the 	 Coordinator 
course, 	resource 	persons, 	etc. 

- A brief evaluation of the course will be 	 Program 
presented to the EOW Committee. 	 Coordinator 

, 1 

1 i 

• 	 t 

TO BE COMPLETED THE FOLLOWING  YEAR 	DOIT ÊTRE REMPLIE L'ANNÉE SUIVANTE 

implementation 	Mise en oeuvre 

I 

TE1C/CTC 330-133 (Rev. 80/10 
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EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 	 1981-1982 

Lonii.term quantitative target 	Objectif quantitatif à long terme 

- Career development is easier for female employees for whom the training and 
professional needs have been defined. 

Annual target 	Objectif  annuel  

- Ensure that every famale employee has 	the opportunity of analysing her present 
position, her career plans and schooling with her supervisor once a year. 

Activities  (tops  to be taken) 	Activités  (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

- The Personnel Division will see to it that training February 82 	Staffing Section/ 
and professional development needs have been defined 	 Program Coordinator 
in the evaluation reports of female employees. 

- The Personnel Division will ensure that female 	February 82 	Staffing Section/ 
employees have been given the opportunity of 	 Program Coordinator , 
following the training or professional development 
courses which have been identified as beneficial 
for them. 

- The Program Coordinator will prepare a report on 	February 82 	Program Coordinator 
training and professional development needs. 

TO 8E COMPLETED THE FOLLOWING YEAR 	DOIT ÊTRE REMPLIE  L'ANNÉE  SUIVANTE  

Implementation 	Mise en oeuvre 

• 

I 

FORM  FORMULE Il  
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Fiscal year 	Année financière 
EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 

PROGRAMME D'ÉGALITÉ D'ACCÈS À L'EMPLOI POUR LA FEMME 
1981-1982  

Long-term quantitative taryet 	Oblectif quantitatif a long terme 

- Continue to encourage female employees to participate in their career 
development activities by supplying any available information on planning, 
training, professional development,etc. 

Annual target 	Objectif  annuel  

- Make all female employees aware of the aims and activities connected with 
the Program. 

- Ensure the continuance of our orientation service for the benefit of all 
female em loyees.  

Activities (,teps to be taken) 	Activités (Mesures à prendre) 	 Date 	 Responsibility 	Responsabilité 

- The Program Coordinator 	will systematically inform Continuously 	Program Coordinator 
all female employees of all of the aims and 	control: 
activities connected with the Program. 	One of the 	February 82 
means she will use to this end is the orientation 
program for all new employees. 	The present 
employees will receive a copy of the ministerial 
plan as well as bulletins or communiques on the 
subject of careers, etc. 

- The Staffing Section will maintain its orientation 	Continuous15 	Staffing Section 
service for all employees. 	This service is known 	control: 
and fully utilized by all. 	 February 82 

- The Program Coordinator will collect statistics 	February 82 	Program Coordinator 
on this subject. 	 . 

TO  BE COMPLETED THE FOLLOWING YEAR 	DOIT ÊTRE REMPLIE L'ANNEE SUIVANTE  

Implementation 	Mise en oeuvre 

I 
1 

r 	  
TBC/CTC 330-133 (Rev. 80/10) 
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LONG TERM QTJANTITATIVE TARGETS  



I iscal year 	Année financière 

1981 tb 1984 

I sir 	Treasury Board Conseil du Trésor 
Canada 	 Canada FORM FORMULE I 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÉ D'ACCÈS  À L'EMPLOI POUR LA FEMME 

LONG 1 FRM OUAN IlLAilVf .  lAnGETs 
OBJECTIFS OLJAN  ri 1 Al IFS À  i  ONG TERME 

F SCAL YEAR ENDING MARCII 31, 1984 ANNEk- INANCIERE SE TERMINANT  LE 31 MARS 1984 

Comments 
Cornnientaires 

GI oun/Level 
Gioupern niveau 

laiget 
Uhputd 

During the 1981/1982 fiscal 
year, try to bring the female 
representation in this cate-
gory back to 10%. 

Continue to keep the upper 
echelons of the Ministry 
informed on this matter. 

Executive 
Category 

During the two subsequent 
fiscal years, maintain the 
rate of female representation 
and try to increase it to 15%. 

Maintain the existing contacts 
with the heads of special 
programs such as CAP and SAPP, 
and continue recruiting staff 
through these programs. 

Ensure that the training and 
professional development needs 
have been set down in the 
evaluation reports. Have one 
female employee registered in 
one of the special courses 
such as are offered within 
the framework of CAP, SAPP, 
etc. 

Continue monitoring the 
progress achieved and revise 
the targets if necessary. 

ILIC/C11: 330 133 (nevi 80/10) 
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Canada FORM FORMULE I 

LOW; TERM QUAN TI FA F IVE- TARGETS 
OBJECTIF S QUANTI TA T IFS À I  0NC, TERME 

FISCAL.  YEAR ENDING MARCH J1. 1984 ANNE  I F NANCIERE SE TF:RMINANT LE 31 MARS 1984 

Comments 
Commentaires 

Group/Level 
Groune et myeau 

1,1140 
Obnutit 

The long term quantitative 
target for this category con-
sists in increasing female 
representation to 32%. 

Continue to keep the managemen 
of the Ministry informed on 
this matter. 

Scientific and 
Professional 
Category 

Maintain the existing contacts 
with the heads of the special 
programs. Continue recruiting 
staff through these programs. 

Ensure that the training and 
professional development needs 
have been set down in the 
evaluation reports. 

Improve the opportunities for 
internal promotions, eapecial-
ly with respect to female 
employees, so as to reduce 
losses through attrition. 

Continue monitoring the pro-
gress achieved and revise the 
targets if necessary. 

IsciC I t. 330•133 (Rev. 80n 0 ) 
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I i scat  year 	Anntie financière 

1981 to 1984 



Treasury Board 	Conseil du Trésor 
Canada 	Canada FORM FORMULE I 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÉ D'ACCÈS A L'EMPLOI POUR LA FEMME 

Fiscal year 	Aimee linancière 

1981 to 1984 

LOW.; lE RM (MAN II TA TIVE: FAROE -FS 
OBJECT IF S (WAN TI TAT IFS  A L ONG TERME 

ISCAI. YEAR ENDING MARCH 31, 1 , )84 ANNE E FINANCIERE SE TERMINANT LE 31 MARS 1984 

Group/Level 	 l meet 
Grotipe et niveau 	 ()Die( III 

Comments 
Commentaires 

Administrative 
and Foreign 
Service 
Category 

During the 1981/1982 fiscal 
year, try to bring the female 
representation in this cate-
gory back to 30%. 

During the two subsequent 
fiscal years, maintain the 
rate of female representation 
and try to increase it to 
35%. 

Continue to keep the management 
of the Ministry informed on 
this matter. 

Maintain the existing contacts 
with the heads of the special 
programs such as CAP, SAPP and 
COP, and continue recruiting 
staff through these programs. 

Continue to establish profes-
sional development positions 
in this category. (At least 
one position will be created 
each year). 

Improve the opportunities for 
internal promotions, especial-
ly with respect to female 
employees, so as to reduce 
losses through attrition. 

Encourage female employees to 
accept transfers within the 
various branches of the Minis-
try in order to enable them to 
acquire a varied work experience 
Also, take the necessary measu-1 
res to ensure that female 
employees are considered for 
interim appointments. 

Ensure that the training and 
professional development needs 
have been set down in the 
evaluation reports. Have one 
female employee registered in 
one of the special courses 
such as are offered within the 
framework of CAP, SMDP etc. 

Continue monitoring the pro-
gress achieved and revise the 
targets if necessary. 

1 LIC/CiE 330 133 (Rev. 80/10) 
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iscal year 	Atinàe Imancière 

1981 to1984 

1 T- 
1 

EQUAL OPPORTUNITIES FOR WOMEN PROGRAM 
PROGRAMME D'ÉGALITÈ D'ACCÈS À L'EMPLOI POUR LA FEMME 

LONG 1ERM OLJAN II IA IVF TARGETS 
08JECTIF S CRJAN LI TA  TIFS A LONG TERME 

F 'SEAL. YEAR ENDING MARCH 31, Pima ANNE- E F INANCIERE SE TERMINANT LE 31 MARS 1984 

Comments 
Commentaires  

Ginuo/Levei 
Ui mine  et niveau  

lai  q.t  
°Intuit( 

Technical 
Category 

The long term quantitative 
target for this category con-
sists in increasing female 
representation by one employee. 
(The Ministry has five female 
employees in this category 
(100%) at the present time). 

Continue to keep the managemene 
of the Ministry informed on 
this matter. 

Ensure that the training and 
professional development needs 
have been set down in the 
evaluation reports. 

Improve the opportunities for 
internal promotions, especial-
ly with respect to female 
employees, so as to reduce 
losses through attrition. 

Establish one professional 
development position in this 
category. 

Continue monitoring the pro-
gress achieved and revise the 
targets if necessary. 1 
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FORM FOHMULE 

LnN(, It HM ()1)AN TAI IVT IAElGETS 

OHJELF If OLJAN Fl TA1 IF S A I. ONG rERME 

F ISLA, YEAH LeaDING mAkicH 31, 19144 	ANelt f I 	 IERE SE TERMINANT L F 31 MARS (984 

F  '5A:el year 	Annee flna"clère 

1981to 1984 

Maintain the orientation  ser-
vices for the benefit of all 1  
female employees in the 
Ministry. 

Recruit by means of internal 
competitions and by referring 1 

 to the MOSST inventory. 

F.  

IlksriC I 1.  3 30 133 lF4e 80/101 

Administrative 
Support 
Category 

C.:,,Jud/Level 
Gamine  It  'live«, 

In the course of each finan-
cial year, create at least 
one professional development 
position to allow female 
employees in the Administra-
tive Support Category to 
accede to ES, SI, AS, and 
FI positions. 

T,,. ' .I  

OlncrA0 
CornmentS 

Corun ■ entaur 

Ensure that the training and 
professional development 
needs have been set down in 
the evaluation reports. 

Encourage female employees to 
accept transfers within the 
various branches of the 
Ministry in order to enable 
them to acquire a varied work 
experience. 	Also, take the 
necessary measures to ensure 
that female employees are 
considered for interim 
appointments. 

Continue monitoring the pro-
gress achieved and revise 
the targets if necessary. 

1 
1 
1 
1 
1 

1 

1 

1 
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