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Experiences of unwanted sexualized and discriminatory behaviours and sexual 
assault among students at Canadian military colleges, 2019: Highlights 
 

 In 2019, most (68%) Canadian military college (CMC) students witnessed or experienced unwanted sexualized 
behaviours in a postsecondary setting. The most common types of behaviours that were witnessed or experienced 
by CMC students were sexual jokes, inappropriate discussions about sex life and inappropriate sexual comments 
about appearance or body. 

 Overall, women were more likely than men CMC students to personally experience unwanted sexualized behaviours 
(52% versus 31%), and they were also more likely to consider these behaviours as offensive. The largest gap among 
the behaviours reported was for unwanted sexual attention, such as whistles or “catcalls”, which 
women CMC students were six times more likely to personally experience than men (24% versus 4%). 

 Two in five (40%) CMC students witnessed or experienced discriminatory behaviours in a postsecondary setting in 
the previous 12 months. The most common form of discrimination that was witnessed or experienced at Canadian 
military colleges was the suggestion that a man does not act like a man is supposed to act. 

 One in six (17%) CMC students personally experienced some form of discrimination. Overall, women (33%) were 
more likely than men (13%) CMC students to personally experience discriminatory behaviours. 

 More than six times as many women (28%) as men (4.4%) were sexually assaulted during their time 
as CMC students. More specifically, during the previous 12 months, 15% of women and 3.6% of men students were 
sexually assaulted. Sexual touching was the most common form of sexual assault for both women and men 
students. 

 CMC students who experienced unwanted sexualized or discriminatory behaviours most frequently identified that 
these events occurred on campus (93% and 86%, respectively) and in environments that are often filled with people. 
Additionally, many students indicated that unwanted sexualized behaviours occurred at an off-campus restaurant or 
bar (84%). 

 The perpetrators of unwanted sexualized or discriminatory behaviours were often fellow students from Canadian 
military colleges (94% and 86%, respectively). 

 Women were more likely than men to experience emotional or mental health impacts from the unwanted sexualized 
or discriminatory behaviours that they experienced. Few CMC students overall indicated that their schooling was 
impacted by their experiences. 

 CMC students who experienced unwanted sexualized or discriminatory behaviours in a postsecondary setting rarely 
spoke to someone associated with their school about the behaviours they experienced, but they were often aware of 
resources available to assist them. 

 Most CMC students chose not to intervene, seek help or take other action when they witnessed unwanted 
sexualized or discriminatory behaviours, often because they did not think the situation was serious enough. Many 
women, in particular, did not act when witnessing sexualized behaviours because they felt uncomfortable (31%). 

 Most CMC students felt safe on and around their military college campuses. Women and those who experienced 
unwanted sexualized behaviours or sexual assault were less likely to feel safe, than men and those who did not 
experience these types of behaviours. 
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Experiences of unwanted sexualized and discriminatory behaviours and sexual 
assault among students at Canadian military colleges, 2019 

by Ashley Maxwell, Canadian Centre for Justice and Community Safety Statistics 

Unwanted sexualized behaviours include acts other than sexual assault, and can range from sexual jokes to inappropriate 
discussions of a person’s sex life. While recent social movements such as #MeToo have largely focused on victims’ 
experiences of sexual assault, there is a continuum of harmful unwanted and inappropriate sexualized behaviours that are 
not necessarily criminal in nature. Research has shown that women tend to be the targets of such behaviours more often 
than men (Antecol and Cobb-Clark 2001; Conroy and Cotter 2017; Maher 2010; Snyder et al. 2012). Unwanted sexualized 
behaviours can have widespread impacts on those who experience them. They can also contribute to a negative culture in which 
individuals may feel targeted or vulnerable, and others may view these types of behaviours as acceptable (Sadler et al. 2018). In 
recent years, many organizations and institutions have started to look more closely at these types of behaviours in order to 
understand how to better support those who have been victimized and to prevent them from continuing to occur. 

The rise of concern surrounding unwanted sexualized behaviours has prompted conversations on sexual consent and what 
constitutes acceptable behaviour in various environments and institutions. One such organization is the Canadian Armed 
Forces (CAF), which has recently undertaken research and data collection in order to better understand the prevalence of 
unwanted sexualized behaviours and discrimination in the CAF (Burczycka 2019; Cotter 2019; Cotter 2016), following the 
publication of an external review in 2014 which found an overall sexualized culture that tends to be hostile towards women 
(Deschamps 2015). More recently, two articles specifically examined these behaviours among Canadian postsecondary 
students, and were the first of their kind to explore these types of behaviours and their impacts in the Canadian 
postsecondary context (Burczycka 2020a; Burczycka 2020b). Building on this research, this article aims to measure the 
prevalence of unwanted sexualized and discriminatory behaviours, sexual assault and related attitudes specifically among 
Canada’s military college student population.1, 2  

The Royal Military College of Canada (RMC) in Kingston, Ontario, and the Royal Military College Saint Jean (RMC SJ) in Saint-
Jean-sur-Richelieu, Quebec are postsecondary institutions that provide university-level education to students (Royal Military 
College of Canada 2019).3 Similar to other postsecondary institutions, the student population at these colleges consists of mostly 
18 to 24-year olds, many of whom are often experiencing newfound independence and peer pressure (Turchick and Wilson 2010). 
However, unlike typical postsecondary institutions, Canadian military colleges (CMCs) are largely male-dominated. Studies have 
shown that women in traditionally male-dominated institutions and occupations are at a greater risk of experiencing sexual 
harassment and unwanted behaviours in these environments (Castro et al. 2015; Leblanc and Coulthard 2015; Vogt et al. 2007). 
Additionally, CMCs have a similar structure to the military workplace environment of the CAF, which tends to be dominated by 
values such as formality, rank, leadership, loyalty and comradery (Castro et al. 2015; Rosen et al. 2003). All CMC students live on 
campus and their daily routines are much more regimented than the routines of those who attend other postsecondary 
institutions in Canada. Furthermore, the curriculum of military college students includes military-related activities, and there 
tend to be significant power differentials between junior and senior students—with senior students often having formal roles 
or authority over junior ones. 

Between 2018 and 2019, Statistics Canada developed and conducted the Survey on Individual Safety in the Postsecondary 
Student Population (SISPSP). The questions included in the survey aimed to measure the nature and prevalence of unwanted 
sexualized and discriminatory behaviours and sexual assault among students in Canadian postsecondary institutions. 
Information on students’ attitudes and beliefs was also collected. Students in CMCs were also included in the survey.  

The SISPSP included questions on students’ experiences with 15 unwanted sexualized and discriminatory behaviours, including 
some that were explicitly defined as inappropriate or unwanted, such as unwanted physical contact, and others that may or may 
not have been perceived that way by those who witnessed or experienced them, such as sexual jokes (see Text box 1). 
Understanding the prevalence of these behaviours as well as students’ perceptions of them can provide a measure of the 
culture of sexual violence and disrespectful behaviours that exists in many postsecondary institutions. Research has shown 
that environments where these behaviours occur frequently can send the message that they are common and tolerated by 
those in authority (Sadler et al. 2018). 

This Juristat article presents findings on the prevalence, characteristics and impacts of unwanted sexualized behaviours, 
sexual assault, discriminatory behaviours and feelings of safety among Canada’s military college student population in 2019. 
The experiences of those who were targeted by these behaviours are analyzed, including the context in which they occurred: 
where they happened, who was responsible and who was around when they took place. Additionally, the article provides an 
overview of reporting related to unwanted sexualized and discriminatory behaviours, specifically awareness of available 
services and support and opinions about relevant school policies related to these behaviours and sexual assault. CMC 
students’ perceptions of safety at school is also explored. Throughout the article, various comparisons are made between 
CMC students and the general postsecondary student population in order to gauge any gaps between the two different types 
of student populations.4 
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Text box 1 
Key terms 

The 2019 Survey on Individual Safety in the Postsecondary Student Population (SISPSP) measured behaviours that 
occurred in the postsecondary school-related setting. Universities, colleges, CEGEPs and other postsecondary institutions 
were included.5  

The survey collected information on ten unwanted sexualized behaviours and five discriminatory behaviours that occurred in 
the postsecondary setting. In addition, the SISPSP measured four types of sexual assault. 

Theme Categories Questionnaire items 

Unwanted 
sexualized 
behaviours 

Inappropriate verbal or non-verbal 
communication 

Sexual jokes 

Unwanted sexual attention, such as whistles, calls, etc. 

Inappropriate sexual comments about body appearance 

Inappropriate discussion about sex life 

Sexually explicit materials Displaying, showing or sending sexually explicit messages or materials 
online 

Taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent 

Unwanted physical contact or 
suggested sexual relations 

Indecent exposure or inappropriate display of body parts in a sexual 
manner 

Repeated pressure from the same person for dates or sexual 
relationships 

Unwelcome physical contact or getting too close 

Someone being offered personal benefits for engaging in sexual activity 
or being mistreated for not engaging in sexual activity 

Discriminatory 
behaviours 

Discrimination on the basis of sexual 
orientation, gender or gender identity 

Suggestions that a man does not act like a man is supposed to act 

Suggestions that a woman does not act like a woman is supposed to act 

Someone being insulted, mistreated, ignored or excluded because of 
their gender 

Comments that people are not good at or should be prevented from 
being in a particular program because of their gender 

Someone being insulted, mistreated, ignored or excluded because of 
their sexual orientation or assumed sexual orientation 

Someone being insulted, mistreated, ignored or excluded because they 
are, or are assumed to be, transgender 

Sexual assault Sexual attack Forcing or attempted forcing into any unwanted sexual activity, by 
threatening, holding down, or hurting in some way 

Unwanted sexual touching Touching against a person's will in any sexual way, including unwanted 
touching or grabbing, kissing or fondling 

Sexual activity where unable to 
consent 

Subjecting to a sexual activity to which a person was not able to consent, 
including being drugged, intoxicated, manipulated, or forced in ways 
other than physically 

Sexual activity where unable to 
consent, after they consented to 
another form of sexual activity 

E.g., unprotected sex when it was protected sex that they consented to 

Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Text box 1 — end 
Key terms 

For Canadian military college (CMC) students, the postsecondary school-related setting includes: 

 On campus 

 While travelling to or from school 

 During an off-campus event organized or endorsed by the school, including official sporting events 

 During unofficial activities or social events organized by students, instructors, professors, either on or off campus 

 At employment at the school 

 During on-the-job training 6 

 Behaviours that occurred online where some or all of the people responsible were students, teachers or other people 
associated with the school 

It excludes any behaviours that occurred during the Basic Military Officer Qualification (BMOQ).7 

Campus refers to the physical building or buildings in which classes, studies and activities take place, including, for example, 
residences, cafeterias, libraries and lecture halls, as well as adjacent outdoor spaces. 
 

Nearly 7 in 10 Canadian military college students witnessed or experienced unwanted sexualized 
behaviours in the past year 

In 2019, 68% of Canadian military college (CMC) students witnessed or experienced at least one type of unwanted sexualized 
behaviour in the previous 12 months (Table 1).8 This represented over 1,200 CMC students. Women, who represented 21% of 
all CMC students, were more likely than men to indicate that they had witnessed or experienced each of these types of 
behaviours (79% versus 66%).9 A much higher proportion of women CMC students in particular, indicated that they had 
witnessed or experienced inappropriate discussions about their own or someone else’s sex life (57%) and inappropriate sexual 
comments about someone’s appearance or body (55%), compared with men (34% and 32%, respectively).  

The most common type of unwanted sexualized behaviour witnessed or experienced by both men and women was sexual 
jokes: 63% of men and 77% of women CMC students indicated that they had witnessed or experienced this form of 
behaviour in the past 12 months.  

Overall, these findings are similar to what was observed in the general postsecondary student population (Burczycka 2020b). 
However, a larger proportion of women CMC students (79%) than women students generally (73%) witnessed or 
experienced at least one unwanted sexualized behaviour. In particular, much higher proportions of women at CMCs 
witnessed or experienced inappropriate discussions about sex life (57%) or sexual jokes (77%), compared with women in the 
general student population (41% and 61%, respectively). In contrast, there was no significant difference in the proportion of 
men at CMCs who witnessed or experienced unwanted sexualized behaviour (66%) compared with men students generally 
(69%). When there were differences for specific behaviours, men in the general student population witnessed or experienced 
unwanted sexualized behaviours more often than men at CMCs (Burczycka 2020b).  

Women CMC students more likely to state that unwanted sexualized behaviours are offensive 

Unwanted sexualized behaviours were generally viewed as offensive by both men and women Canadian military college 
students who witnessed or experienced them in the previous 12 months. However, women were more likely than men to find 
most types of behaviours offensive. When asked to rate different types of unwanted sexualized behaviours by offensiveness, 
the largest gender gap was observed for sexually explicit materials, which nearly three times as many women (58%) as men 
(20%) rated as somewhat or very offensive (Chart 1). Additionally, over twice the proportion of women as men CMC students 
viewed inappropriate discussions about sex life (50% versus 20%) as somewhat or very offensive. These findings are 
consistent with what was observed in the general student population, where women were more likely than men students to 
view each of the different types of unwanted sexualized behaviours as somewhat or very offensive (Burczycka 2020b). 
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In terms of degree of offensiveness, CMC students indicated that the most offensive type of behaviour was repeated 
pressure for dates or a sexual relationship: 60% of men and 66% of women who witnessed or experienced it viewed it as 
somewhat or very offensive.  

Compared with students in the general postsecondary student population, both men and women students at Canadian 
military colleges were less likely to view unwanted sexualized behaviours as somewhat or very offensive. For example, 41% 
of men and 52% of women CMC students viewed inappropriate sexual comments as somewhat or very offensive, compared 
with 54% of men and 78% of women general students.  

The behaviours that occurred most frequently in a CMC postsecondary setting also tended to be the ones that were least often 
viewed by students as offensive. For instance, sexual jokes were viewed as not offensive or not very offensive for 9 in 10 (89%) 
men and nearly 8 in 10 (78%) women CMC students.  

Women CMC students hold different attitudes and beliefs about unwanted sexualized behaviours 
than men 

Women Canadian military college students tended to hold different attitudes than men in regards to unwanted sexualized 
behaviours. For example, nearly three times more men than women CMC students agreed or strongly agreed with the 
statement that “people get too offended by sexual comments, jokes or gestures” (45% versus 16%) (Chart 2). Similar findings 
were also observed in the general student population: 40% of men and 22% of women held this view (Burczycka 2020b). In 
addition, men CMC students were twice as likely as women CMC students to agree or strongly agree that “certain harmless 
behaviours are wrongly interpreted as sexual harassment” (33% of men versus 16% of women).  
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Women CMC students were also more likely to agree with statements that were generally supportive of victims of unwanted 
sexualized behaviours. For instance, half (50%) of women agreed or strongly agreed with the statement that “people who 
report sexual assault are almost always telling the truth,” compared with less than two in five (38%) men. This particular 
finding was lower than what was observed among women in the general student population (60%), but not statistically 
different from men (40%).  

The most common reason students do not intervene is because they did not think the incident was 
serious enough 

Even though many Canadian military college students who witnessed or experienced unwanted sexualized behaviours in the 
postsecondary environment viewed them as offensive, the majority of students did not intervene when they witnessed these 
behaviours taking place. According to the SISPSP, 94% of men and 91% of women CMC students did not take action in at least 
one instance of witnessing unwanted sexualized behaviours in the CMC postsecondary setting (Table 2). Similar findings were 
also observed among students in the general student population (92% and 91%, respectively) (Burczycka 2020b).  

The most common reason for both men and women CMC students to not intervene was that they did not think the situation 
was serious enough (85% and 65%, respectively). Another common reason cited by women was that they felt uncomfortable 
(31%), while 12% of men said the same. Additionally, 20% of women and 13% of men CMC students were worried that 
taking action would affect their peer relationships.  

Overall, women CMC students (74%) were more likely than men (57%) to indicate that they did intervene in at least one 
instance of witnessing unwanted sexualized behaviours. For both women and men CMC students, this was a much higher 
proportion than what was observed in the general student population where 55% of women and 41% of men intervened in at 
least one instance of witnessing unwanted sexualized behaviours (Burczycka 2020b). Equal proportions of men and women 
CMC students who took action indicated that they spoke to the person(s) responsible for the behaviour (85%)—which was 
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the most common type of intervention. The next most common type of intervention for both men and women was speaking to 
the person who was targeted by the behaviour, an action taken by 51% of men and 47% of women.  

Nearly one-third of men and more than half of women personally experienced an unwanted 
sexualized behaviour at a Canadian military college in the past 12 months 

According to the 2019 SISPSP, nearly one-third (31%) of men Canadian military college students and over one-half (52%) of 
women personally experienced at least one type of unwanted sexualized behaviour in the postsecondary setting in the 
previous 12 months (Table 3). For both men and women, the prevalence of unwanted sexualized behaviours was not 
statistically different from what was observed among the general postsecondary student population (Burczycka 2020b). 

Overall, the most commonly experienced unwanted sexualized behaviour was sexual jokes, personally experienced by 28% 
of men and 40% of women CMC students in the previous 12 months. For women CMC students, the next most frequent 
behaviour experienced was inappropriate sexual comments about someone’s appearance or body (25%), while for men, it 
was inappropriate discussions about their or someone else’s sex life (14%). Similar findings were also observed among men 
in the general student population. However, for women in the general student population, unwanted sexual attention such as 
whistles or “catcalls” (27%) were equally as common as sexual jokes (27%). Notably, sexual jokes (27%) were less common 
among women students generally than among women in Canadian military colleges (40%) (Burczycka 2020b).  

Women were more likely than men CMC students to have personally experienced most of the ten types of unwanted 
sexualized behaviours captured by the survey.10 A particularly large difference in experiences was observed for unwanted 
sexual attention such as whistles or “catcalls,” which women CMC students were six times (24%) more likely to experience 
than men (4%). The higher prevalence of this behaviour among women CMC students reflects what was also observed 
across genders in the general student population (27% of women versus 6% of men) (Burczycka 2020b), as well as findings 
among the general population and in the Canadian Armed Forces (Burczycka 2019; Cotter 2019; Cotter and Savage 2019). 

Many students who personally experienced unwanted sexualized behaviours indicated that they experienced them on more 
than one occasion. According to the SISPSP, 48% of the CMC students who experienced sexual jokes reported that the 
behaviour happened five or more times (Chart 3). Additionally, about three in ten of the students who experienced 
inappropriate sexual comments (32%) and inappropriate discussions about theirs or someone else’s sex life (30%) said that 
they experienced the behaviour five or more times. In comparison, 34% of students in the general student population who 
experienced sexual jokes said they occurred five or more times (Burczycka 2020b).  

 
  



Statistics Canada—Catalogue no. 85-002-X 

 

 10 

Juristat Article—Experiences of unwanted sexualized and discriminatory behaviours and sexual assault among students at Canadian  
military colleges, 2019 

Nearly three in ten women sexually assaulted during their time at a Canadian military college 

Canadian military college students were also asked about their experiences of sexual assault in the postsecondary setting 
during their time as students at RMC or RMC SJ. For the purposes of the SISPSP, sexual assault includes sexual attacks, 
sexual touching, sexual activity where a person is unable to consent, or sexual activity where a person is unable to consent, 
after having consented to another form of sexual activity (see Text box 1).  

According to the SISPSP, more than six times as many women (28%) as men (4.4%) CMC students experienced some form of 
sexual assault during their time as students (Chart 4). For women in particular, this finding was much higher than what was 
observed among women in the general student population (15%), while the results for men were similar (5%) (Burczycka 2020b). 
Sexual touching was the most common form of sexual assault experienced by both women and men CMC students (22% 
and 3.9%, respectively). Many women indicated that they experienced sexual activity to which they were unable to consent 
because they were drugged, intoxicated, manipulated or forced in other non-physical ways (13%).11 Additionally, 11% of 
women CMC students indicated that they experienced sexual attacks—the most serious form of sexual assault. 

 

These patterns were also seen among those in the general student population. For both women (13%) and men (4%) in the 
general student population, sexual touching was also the most common form of sexual assault that was experienced during 
their time at school. Similarly, sexual activity to which they were unable to consent or sexual attacks were less frequent, 
experienced by 4% and 3% of women students, respectively.  

One in seven women CMC students sexually assaulted in the past 12 months 

Canadian military college students were also asked about their experiences of sexual assault in the past 12 months.12 Overall, 
15% of women CMC students indicated that they had been sexually assaulted in the postsecondary environment during the 
previous 12 months, a proportion more than four times higher than men (3.6%). Again, sexual touching was the most common 
form of sexual assault experienced by both women and men CMC students in the past year (14% and 3.3%, respectively).13  

The prevalence of sexual assault among those in the general postsecondary student population was not statistically different 
for women (11%) or men (4%) when compared to students in CMCs (Burczycka 2020b). When looking at a similar age range 
to those in the CMC, these findings are also consistent with what was observed among Regular Force members of the CAF: 
15% of women and 3% of men under the age of 24 were sexually assaulted in the 12 months prior to the SSMCAF 
(Cotter 2019), as well as the general population, based on results from the Survey of Safety in Public and Private Spaces 
(SSPPS) (Cotter and Savage 2019).  
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Many unwanted sexualized behaviours take place in the presence of others 

In many instances, Canadian military college students indicated that a single perpetrator was responsible for the unwanted 
sexualized behaviours that they experienced (23% of men and 28% of women) (Table 4). Most commonly, CMC students 
stated that the number of persons responsible varied per incident (36% of men and 41% of women). 

Most CMC students indicated that other people, aside from the perpetrator, were around when the incident took place. The 
majority of the time (88%), other people were present when students experienced unwanted sexualized behaviours. 
However, this proportion varied depending on the type of unwanted sexualized behaviour that occurred. For instance, under 
half (45%) of the Canadian military college students who experienced a behaviour related to sexually explicit materials 
indicated that various people were around when the incident took place, compared with 87% of those who experienced 
inappropriate verbal or non-verbal communication. These findings suggest that many incidents of unwanted sexualized 
behaviours occur in group settings, but that this tends to vary depending on the type and severity of behaviour. Results were 
also similar in the general student population. According to the survey, 74% of the general students who experienced 
inappropriate verbal or non-verbal communication indicated that others were present when the incident took place, compared 
with 40% of students who experienced behaviours related to sexually explicit materials (Burczycka 2020b).  

According to the SISPSP, 40% of the Canadian military college students who experienced unwanted sexualized behaviours 
when others were present indicated that other people took action during the situation. This proportion was not statistically 
different from what was observed among those in the general postsecondary student population (36%). 

According to those who were targeted, the most common type of intervention taken by others at CMCs was confronting the 
perpetrator responsible for the behaviour (53%), which was closely followed by creating a distraction to try to stop the 
behaviour (46%). These proportions were consistent with what was observed for those in the general student population 
(56% and 46%) (Burczycka 2020b). Speaking to the person responsible was also the most commonly reported action among 
both men and women CMC students who said that they intervened when witnessing unwanted sexualized behaviours.  

In contrast to these types of intervention, one in six (16%) CMC students indicated that the other people who were around 
actually took action by encouraging the unwanted sexualized behaviour.  

Most unwanted sexualized behaviours occur on campus 

Most Canadian military college students who experienced unwanted sexualized behaviours in the postsecondary setting in 
the previous 12 months indicated that they occurred on their CMC campus (93%)—where CMC students often spend the 
majority of their time—while smaller proportions experienced these behaviours off campus (44%) or online (21%) (Table 5).14 
Generally, equal proportions of men and women experienced these behaviours on campus and online. However, there was a 
difference when it came to behaviours experienced off campus. According to the survey, just under half (49%) of men CMC 
students and about one-third (32%) of women students experienced these unwanted sexualized behaviours off campus.  

All of the types of unwanted sexualized behaviours were also more likely to occur in public spaces or common areas, where 
there is often a greater chance that there will be other people present. For example, 84% of the Canadian military college 
students who experienced unwanted sexualized behaviours off campus indicated that they occurred at an off-campus bar or 
restaurant, while 78% of those who experienced them on campus indicated that they happened in an on-campus residence. 
Additionally, a large proportion of unwanted sexualized behaviours on campus occurred in a non-residential building (such as 
a library, cafeteria or gym) (54%), while most behaviours that occurred online happened on social media (85%). Similar 
findings were also observed among students in the general student population. For instance, 79% of general postsecondary 
students who indicated that they experienced unwanted sexualized behaviours online said it occurred on social media, while 
61% who experienced sexualized behaviours on campus experienced them in a non-residential building.  

Unwanted sexualized behaviours generally committed by fellow students 

Other Canadian military college students were most frequently responsible for committing unwanted sexualized behaviours 
against fellow students (94%) (Table 4). Similarly, most students (82%) in the general student population also indicated that a 
fellow student at their school was responsible for the unwanted sexualized behaviours that they experienced (Burczycka 2020b).  

More than half (53%) of the CMC students who experienced unwanted sexualized behaviours in the previous 12 months 
indicated that it was a friend or an acquaintance who was responsible. These proportions were similar for both men and 
women who were targeted. Notably, 18% of women CMC students reported that a stranger was responsible for the unwanted 
sexualized behaviour that they experienced.15 
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Less commonly, students indicated that the person(s) responsible for the unwanted sexualized behaviours were individuals 
such as a member of a club or team to which they belonged (7%) or others associated with the school such as staff members 
or security staff (8%). Relatively few students in the general population also indicated that a person in authority such as a 
coach or professor committed the unwanted sexualized behaviours that they experienced (Burcycka 2020b).  

Men more likely than women to be responsible for committing unwanted sexualized behaviours 
against CMC students 

Just over four in ten (44%) of the Canadian military college students who experienced unwanted sexualized behaviours in the 
past 12 months indicated that the person(s) responsible for the behaviours was a man or multiple men (Table 4). In addition, 
45% of students indicated that the gender(s) of the perpetrator(s) varied across instances or behaviours— but included both 
men and women. 

Even though the gender composition of students at Canadian military colleges tends to be much different than the 
composition at most other universities and colleges—where there tends to be a more equal distribution of men and women 
among the student population—many students in the general student population also indicated that those responsible for the 
unwanted sexualized behaviours that they experienced were men, ranging from 55% of students who experienced 
inappropriate communication to 69% of those who experienced unwanted physical contact or suggested sexual relations 
(Burczycka 2020b). 

Women more likely than men to experience emotional impacts as a result of unwanted sexualized 
behaviours 

Unwanted sexualized behaviours can have a wide range of impacts on those who experience them, which can often vary 
depending on an individual’s interpretation of the behaviour, as well as the type and seriousness of the behaviour. For example, 
sexual jokes can be viewed as offensive by some individuals and in certain contexts, while others may view them as more 
widely acceptable. As a result, the impact of these kinds of behaviours on those who experience them is largely subjective.  

According to the SISPSP, half (50%) of the Canadian military college students who personally experienced unwanted 
sexualized behaviours in the postsecondary setting in the past 12 months did not report experiencing any emotional impact 
as a result of the behaviours, and over one-third (35%) indicated that they did not experience much impact (Table 6). In 
contrast, a smaller proportion (27%) of students in the general population who personally experienced unwanted sexualized 
behaviour said they did not experience any negative emotional impact. About three in ten (29%) CMC students stated that 
they felt annoyed by the unwanted sexualized behaviours that they experienced, while a smaller proportion of students said 
that they were cautious (15%), confused (15%), frustrated (15%) or angry (15%).  

The emotional impacts of unwanted sexualized behaviours tended to vary between men and women. For example, just under 
one in five (19%) women CMC students indicated that they experienced no emotional impact at all, while nearly two-thirds 
(63%) of men said the same. Women CMC students who personally experienced unwanted sexualized behaviours commonly 
indicated that they felt annoyed (40%), frustrated (34%), angry (29%) or more cautious or aware (29%).16 Women in the 
general postsecondary student population were also more likely to indicate that they felt fearful for their safety, or that they 
experienced impacts related to negative mental health (Burczycka 2020b). 

Overall, most CMC students indicated that the unwanted sexualized behaviours that they experienced had very little impact 
on their schooling and academic life. Small proportions of students indicated that they avoided specific buildings because of 
the behaviours they experienced (9%), or asked for extensions on school work (5%). Furthermore, 6% indicated that they 
received help from a mental health professional. 

CMC students who experience unwanted sexualized behaviours rarely speak to someone associated 
with the school about the incident 

Four in ten (40%) Canadian military college students who personally experienced at least one instance of unwanted 
sexualized behaviour in the previous 12 months spoke about their experiences with someone not associated with the school, 
most commonly a friend (82%) or a family member (48%) (Table 7). Women CMC students were also more likely than men 
overall to indicate that they spoke about their experiences to someone not associated with the school (76% compared with 
24%). In comparison, fewer than one in ten (7%) students sought help from someone associated with the school 
(e.g., campus security, school employee, instructor, etc.). Similar findings were also observed in the general student 
population, as 7% of students in the general student population spoke to someone associated with the school about their 
experiences (Burczycka 2020b).  
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CMC students commonly indicated that they did not speak to someone associated with the school about the behaviour that 
they experienced because they did not think the situation was serious enough (56%), they did not need help (43%) or 
because they resolved the issue on their own (40%). A smaller proportion of students said that their reason for not speaking 
to someone associated with the school was because they did not know where to go to get help at school, who could provide 
help, or if the incident could be reported (7%).  

Students who experience unwanted sexualized behaviours are less likely to have positive opinions 
about student resources available to help them 

Canadian military college students were also asked about their attitudes and awareness in regards to CMC resources related 
to sexual assault and harassment. Overall, most men (85%) and women (70%) CMC students were aware of CMC 
procedures for dealing with reported incidents of harassment and sexual assault. This was well above the proportions of men 
(40%) and women (31%) in the general student population who indicated the same (Burczycka 2020b).  

CMC students who personally experienced unwanted sexualized behaviours were often more aware of their school policies related to 
these behaviours: 9 in 10 (90%) students who experienced at least one form of unwanted sexualized behaviour were aware of the 
school’s confidential resources for harassment and sexual assault and how to locate them, compared with 8 in 10 (80%) students who 
did not experience the behaviours (Table 8).17 However, CMC students who were sexually assaulted were often less aware of school 
policies. Just over two-in-three (68%) students who were sexually assaulted in the previous 12 months said they knew where to get 
help at school if a friend was harassed or sexually assaulted, compared with 8 in 10 (81%) students who were not sexually assaulted. 
These findings suggest that many CMC students believe they know where to get help at school if they experience an unwanted 
sexualized behaviour or sexual assault, but after they experience these types of incidents that they realize this was not the case.  

Additionally, women CMC students and those who experienced unwanted sexualized behaviours often held more negative attitudes 
regarding school-related support and services than men and students who did not experience the behaviours, findings which were also 
observed among the general student population (Burczycka 2020b). Among CMC students who experienced unwanted sexualized 
behaviours in the past 12 months, 15% disagreed or strongly disagreed with the statement that “the school would handle a sexual 
violence complaint fairly”, while 6% of students who did not experience these behaviours said the same (Chart 5).  
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These differences in opinions were also more pronounced for those who were sexually assaulted. For example, close to half 
(48%) of the CMC students who were sexually assaulted during the previous 12 months disagreed or strongly disagreed with 
the statement that “the school would handle a sexual violence complaint confidentially”, compared with 7% of students who 
were not sexual assaulted (Chart 6). Furthermore, 52% of students who were sexually assaulted agreed that their “school 
does a good job of providing needed services to victims of harassment and sexual assault”, compared with 77% of students 
who were not sexually assaulted. These findings all suggest that the seriousness of a CMC students’ personal experience 
with an unwanted sexualized behaviour or sexual assault in a postsecondary setting may be associated with their confidence 
in their school’s policies and programs to prevent or handle these incidents.  

 

In contrast, the vast majority of Canadian military college students agreed or strongly agreed with the statement that “sexual 
harassment is not tolerated at school” (83% of students who were sexually assaulted, and 92% of students who were not 
sexually assaulted).  

Women CMC students more likely than men to witness or experience discrimination  

Canadian military college students were also asked about their experiences of discrimination—another form of unwanted 
behaviour which can have widespread impacts on those who witness or experience it. Specifically, the SISPSP asked 
students about five types of discrimination on the basis of sexual orientation, gender and gender identity that occurred in the 
postsecondary context.  

According to the survey, two in five (40%) Canadian military college students (representing over 700 students) witnessed or 
experienced some form of discrimination on the basis of sexual orientation, gender or gender identity in the previous 
12 months (Table 1). The most common form of discrimination was suggestions that a man does not act like a man is 
supposed to act—witnessed or experienced by 30% of men and 39% of women CMC students. Similar to the findings related 
to unwanted sexualized behaviours, women CMC students were more likely than men to witness or experience each of the 
five types of discriminatory behaviours. In particular, a much higher proportion of women than men CMC students witnessed 
or experienced comments that people are not good at or should be prevented from being in a particular program because of 
their gender (33% of women versus 5% of men). In the general student population this form of discrimination was witnessed 
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or experienced by much higher proportions of men (15%), but a similar proportion of women (28%). More specifically, 
findings from the general student population found that women in male-dominated programs of study were more likely to 
experience this type of discriminatory behaviour (Burczycka 2020a).18 

Most CMC students viewed discriminatory behaviours as somewhat or very offensive. However, compared with men, women 
CMC students were generally more likely than men to view discrimination as offensive, regardless of whether the 
discrimination pertained to their gender or not. For example, higher proportions of women (59%) than men (40%) viewed 
suggestions that a woman does not act like woman is supposed to act as somewhat or very offensive, just as more women 
than men thought that suggestions that a man does not act like a man is supposed to act was somewhat or very offensive 
(57% versus 34%).  

More than three-quarters of students did not take action when witnessing discrimination 

Women Canadian military college students were more likely than men to intervene in at least one instance of witnessing 
discrimination in the postsecondary setting (67% versus 49%) (Table 2). Similarly, women in the general student population 
were also more likely than men to take some sort of action when they witnessed discriminatory behaviours take place 
(55% of women versus 41% of men) (Burczycka 2020a). The most common type of intervention for both men and women 
CMC students was speaking to the person(s) responsible for the discriminatory behaviour (92% of men and 83% of women 
who intervened in some way). Many students who intervened in at least one instance spoke to the person who was targeted 
by the behaviour (43% of men and 46% of women). Similar proportions of both men and women CMC students indicated that 
they created a distraction to stop the situation (22% of men and 26% of women). 

More than three-quarters of students who witnessed discrimination in the CMC postsecondary setting did not take action in at 
least one instance (77% for both men and women). Similar to unwanted sexualized behaviours, the most common reason for 
not intervening was the belief that the behaviour was not serious enough – particularly for men (68%) compared to women 
(40%). Many men in the general student population also did not intervene because they did not think the situation was 
serious enough to warrant intervention (66%), while a smaller proportion of women said the same (50%) (Burczycka 2020a). 
Many CMC students – women in particular - indicated that they did not intervene because they felt uncomfortable (19% of 
men and 39% of women).  

Women Canadian military college students more likely than men to experience most types of 
discrimination 

According to the SISPSP, around one in eight men (13%) and one in three women (33%) Canadian military college students 
personally experienced some form of discrimination on the basis of sexual orientation, gender or gender identity in the 
postsecondary setting in the previous 12 months (Table 3). For women CMC students, this was a much higher proportion 
than what was observed among women in the general postsecondary student population (20%) (Burczycka 2020a).  

The most common form of discrimination personally experienced by both men and women CMC students was suggestions 
that they do not act like a man or woman is supposed to act (12% of men and 23% of women). Women were also more likely 
than men to have personally experienced most of the types of discrimination captured by the survey.  

Bystanders commonly present for discriminatory behaviours, but often do not take action 

More than one-third (37%) of the Canadian military college students who personally experienced discriminatory behaviours in 
the postsecondary setting said that a single person was responsible for the behaviour(s) (Table 4). Three in ten (30%) CMC 
students said that the number of perpetrators varied between experiences, while 22% indicated that two or more persons 
were responsible. Similar findings were also observed among those in the general student population. According to the 
SISPSP, 38% of students in the general student population indicated that a single person committed the discriminatory 
behaviour that they experienced (Burczycka 2020a).  

Three-quarters of CMC students (75%) said that other people were around when the discriminatory incident took place. 
However, these witnesses did not take action most of the time—83% of the CMC students who experienced discrimination 
while others were present indicated that they experienced at least one instance where the other people did not take action.  

Most discriminatory behaviours occur on campus 

Canadian military college students most often experienced discriminatory behaviours on campus (86%), while a much 
smaller proportion of students indicated that they experienced discriminatory behaviours off campus (27%) (Table 5).19, 20 
Similarly, more than seven in ten (72%) students in the general student population experienced discriminatory behaviours on 
campus (Burczycka 2020a). Just over half of the CMC students who experienced discriminatory behaviours on campus 
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indicated that these events occurred in a non-residential building (such as a library, cafeteria or gym) (57%) or at an on-
campus residence (54%)—areas which are often open environments with other people around. Further, over one-third (37%) 
of CMC students experienced these behaviours in a learning environment.  

Fellow CMC students often responsible for committing discriminatory behaviours 

The majority of Canadian military college students who experienced discriminatory behaviours in a postsecondary setting in the 
previous 12 months identified a fellow student at their school as the person responsible for the incident (86%) (Table 4). Most 
students in the general student population also indicated that a fellow student committed the discriminatory behaviour that they 
experienced (72%). Furthermore, 37% of CMC students said that it was a friend or an acquaintance who committed the behaviour.  

More than half (56%) of the CMC students who experienced discriminatory behaviours indicated that a single man or multiple 
men were responsible for the discriminatory behaviour that they experienced. The proportion of CMC students who identified 
their perpetrator(s) as a man or men was not statistically different between women (60%) and men (51%). About three in ten 
(32%) CMC students indicated that the discriminatory behaviours that they experienced were sometimes committed by men 
and sometimes by women.21 

More CMC students experience emotional impacts from discriminatory behaviours than from 
sexualized behaviours  

According to the SISPSP, around half of the students who experienced at least one discriminatory behaviour in the past 
12 months did not experience much (24%) or any (21%) emotional impact as a result of the behaviours (Table 6). In contrast, 
more than four in five CMC students who experienced sexualized behaviours said they had not much (35%) or no (50%) impact. 
CMC students commonly indicated that they felt annoyed by the discriminatory behaviours that they experienced (37%).  

In comparison, 17% of students in the general student population who experienced discrimination said it had no emotional 
impact, while 19% said it did not have much of an emotional impact. The most common emotional impact that general 
students had as a result of these behaviours was feeling annoyed (51%) (Burczycka 2020a).  

Overall, women CMC students were more likely than men CMC students to experience an emotional impact from 
discriminatory behaviours. In particular, as a result of the discriminatory behaviours, 42% of women felt angry, while 31% of 
women felt upset. In comparison, men were less likely to experience an emotional impact: 32% of men CMC students 
experienced not much emotional impact at all.22 Men commonly indicated that they were annoyed (25%) by the discriminatory 
behaviours that they experienced. 

Additionally, relatively small proportions of students experienced impacts on their relationships with others, such as friends, 
roommates or peers (16%).  

Most students do not speak to someone from the school about the discriminatory behaviours they 
experience 

Nine in ten (88%) Canadian military college students who experienced discriminatory behaviours at RMC or RMC SJ did not 
speak about the situation with someone associated with the school (Table 7). Both men and women CMC students 
commonly indicated that the situation was not serious enough to speak to someone associated with the school (68% of both 
men and women). Similar proportions of CMC students indicated that they did not speak to someone from the school 
because they did not need help (56% of men and 59% of women), while some students said that they resolved the issue on 
their own (29% of men, 31% of women). On the other hand, 40% of Canadian military college students spoke about the 
discriminatory behaviours they experienced with a friend or family member.  

Similarly, most students in the general student population also did not speak to someone from the school about the 
discriminatory behaviours that they experienced (92%). Most commonly, both men (65%) and women (65%) general students 
stated that they did not speak to anyone at the school because the situation was not serious enough (Burczycka 2020a).  

Non-heterosexual CMC students and those with a disability more likely to be targets of unwanted 
sexualized or discriminatory behaviours  

Similar to what was observed in the general postsecondary student population (Burczycka 2020a; Burczycka 2020b), as well 
as other research on the general population (Cotter and Savage 2019), Canadian military college students with certain 
characteristics tended to experience unwanted sexualized or discriminatory behaviours more often than those who did not 
possess those characteristics. For example, close to half (46%) of CMC students who had a disability experienced some 
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form of unwanted sexualized behaviour in the previous 12 months, compared with 32% of students who did not have a 
disability (Table 9).23 The SISPSP also found that CMC students with a disability were more likely to experience 
discrimination, compared with those without a disability (28% versus 14%). All of these findings are consistent with what was 
observed among Regular Force members of the CAF (Cotter 2019).  

Non-heterosexual CMC students also experienced a higher prevalence of unwanted sexualized or discriminatory behaviours 
(62% and 50%, respectively) than heterosexual students (33% and 15%, respectively).24 

The number of years CMC students had been enrolled had somewhat of an impact on the prevalence of unwanted 
sexualized and discriminatory behaviours. While four in ten CMC students who had less than one year (41%), one or two 
years (40%), or three or four years (40%) at school had personally experienced unwanted sexualized behaviours in the past 
12 months, about half as many (22%) with five or more years indicated the same. The number of years of school did not 
make a significant difference in terms of the prevalence of discriminatory behaviours.  

Most Canadian military college students feel safe on and around campus 

Canadian military college students were also asked about their feelings of safety on and around their school campus. These 
feelings can often provide an indication of how a person experiences certain environments around them. Since CMC 
students spend the majority of their time on campus, findings from this portion of the SISPSP are particularly important.  

According to the survey, in general, CMC students felt fairly safe in various school-related settings. For instance, 94% of men 
and 84% of women students felt safe on their CMC campus (Chart 7). Similar findings were also observed among the 
general student population (92% of men and 86% of women) (Burczycka 2020a). However, women tended to feel less safe 
than men overall for all safety scenarios captured by the survey. For example, 94% of men and 78% of women CMC 
students felt safe while walking alone on campus after dark. Additionally, a much lower proportion of women CMC students 
indicated that they felt safe using public transportation alone after dark (52% of women versus 87% of men). Women (83%) 
were also less likely than men (91%) to indicate that they agreed or strongly agreed with the statement that their “school tries 
hard to ensure student safety”. Previous research has shown that overall, women tend to rate their self-perceived safety 
lower than men (Perreault 2017). 

 

CMC students who personally experienced unwanted sexualized behaviours or sexual assault were also less likely to feel 
safe, when compared with students who did not experience these behaviours. Specifically, those who had been sexually 
assaulted during the previous 12 months were much less likely to feel safe, compared with those who were not sexually 
assaulted (Table 10). For example, 70% of students who were sexually assaulted agreed or strongly agreed with the 
statement that “they feel safe and not fearful of who they are or are perceived to be”, compared with 91% of students who 
were not sexually assaulted. Notably, 57% of students who were sexually assaulted stated that they felt safe using public 
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transportation alone after dark, considerably lower than the 83% who had not been sexually assaulted. These proportions are 
similar to what was observed among women (52%) and men (87%) in the CMC , which may be related to the fact that women 
are more likely than men to have been victims of sexual assault, both in the CMC context and in general. Notably, in the 
general student population, a lower proportion of students felt safe using public transportation alone after dark, both among 
those who had been sexually assaulted (38%) and those who had not (59%).  

Summary 

Between 2018 and 2019, the Survey on Individual Safety in the Postsecondary Student Population (SISPSP) was conducted 
in order to measure the nature and prevalence of unwanted sexualized and discriminatory behaviours and sexual assault 
among students in Canadian postsecondary institutions, as well as those at Canadian military colleges.  

In 2019, 68% of Canadian military college students witnessed or experienced unwanted sexualized behaviours in the 
postsecondary setting. The most common types of behaviours that were witnessed or experienced by CMC students were 
sexual jokes, inappropriate discussions about sex life and inappropriate sexual comments about appearance or body.  

Women CMC students experienced all of the unwanted sexualized behaviours captured by the survey more often than men 
(52% versus 31%). Additionally, women CMC students were more likely to consider unwanted sexualized behaviours as offensive 
and to disagree with statements that minimized the potential harm of these behaviours. In comparison, men CMC students were 
more likely to view these types of behaviours—especially sexual jokes—as not offensive in the postsecondary setting. 

Four in ten (40%) CMC students witnessed discriminatory behaviours at their Canadian military college—while 17% 
experienced them personally. Similarly, women were more likely than men to have been personally targeted by most types of 
discriminatory behaviours (33% and 13%, respectively). Overall, the most common form of discrimination at CMCs was 
suggestions that a man or woman does not act like they are supposed to act. 

Nearly one in three (28%) women and fewer than one in twenty (4.4%) men Canadian military college students were sexually 
assaulted during their time at the Royal Military College of Canada or the Royal Military College Saint Jean. Additionally, 15% 
of women and 3.6% of men reported being sexually assaulted in the previous 12 months in a postsecondary school-related 
setting. Sexual touching was the most common form of sexual assault experienced by CMC students.  

Many CMC students who witnessed unwanted sexualized or discriminatory behaviours in the postsecondary setting did not 
intervene to assist those who experienced them, often because they did not view the situation as serious enough.  

CMC students who personally experienced unwanted sexualized or discriminatory behaviours frequently identified fellow 
students as the perpetrators, while smaller proportions identified friends or acquaintances, or strangers. Most of the time, 
unwanted sexualized or discriminatory behaviours occurred on campus, with others present—in public areas that tend to be 
open and could be filled with lots of people. Additionally, many CMC students indicated that these behaviours occurred at an 
off-campus restaurant or bar.  

Some CMC students experienced negative emotional and mental health impacts because of the unwanted sexualized or 
discriminatory behaviours, though few indicated that their schooling or their relationships with others (e.g., friends, roommates or 
peers) were impacted. Women were more likely than men to indicate that they experienced these types of impacts. 

Canadian military college students who experienced unwanted sexualized or discriminatory behaviours in the postsecondary 
setting rarely spoke to someone at their school regarding the behaviours that they experienced, but they were often aware of 
school resources available to assist them. Generally, women and CMC students who experienced these behaviours were 
less likely to hold positive opinions about the resources available to assist them than men and students who did not 
experience them.  

Overall, most Canadian military college students indicated that they felt safe on and around their military college campuses. 
However, women students and those who experienced unwanted sexualized behaviours or sexual assault were less likely to 
feel safe. 

Survey description 

In 2019, Statistics Canada conducted the first cycle of the Survey on Individual Safety in the Postsecondary Student 
Population (SISPSP). The survey was developed in collaboration with various stakeholders, including academics, student 
groups, and others. The purpose of the survey is to collect information on the nature, extent and impact of inappropriate 
sexual and discriminatory behaviours and sexual assaults that occur in the postsecondary school-related setting in the 
Canadian provinces. Information on students’ knowledge and perceptions of school policies related to these issues is also 
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collected. The survey was funded by the Department for Women and Gender Equality (WAGE) as part of It’s Time: Canada’s 
Strategy to Prevent and Address Gender-Based Violence. 

The target population for the survey are students who attended the Royal Military College of Canada (RMC) or the Royal 
Military College Saint Jean (RMC SJ) in the fall of 2018. All full-time and part-time students, both on and off campus, are 
included. The sampling frame consisted of a list of students provided by the Royal Military College. All individuals on the 
student list were included in the sample and sent to collection.  

Data collection took place from February to July 2019 inclusively. Responses were obtained by self-administered online 
questionnaire. Respondents were able to respond in the official language of their choice.  

There were 512 respondents to the survey, and the overall response rate was 28%. Non-respondents included people who 
refused to participate. Respondents in the sample were weighted so that their responses represent students who attended 
the RMC or the RMC SJ in the fall of 2018. 

For information on the methodology used for the SISPSP general student population, see (Burczycka 2020a; Burczycka 2020b). 

Data limitations  

As with any survey, there are some data limitations. The survey is subject to non-sampling error such as non-response error 
and measurement error. 

For the quality of estimates, the lower and upper bounds of the confidence intervals are presented. Confidence intervals 
should be interpreted as follows: If the survey were repeated many times, then 95% of the time (or 19 times out of 20), the 
confidence interval would cover the true population value. 
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Notes 

1. Canada’s Military College student population includes postsecondary students at the Royal Military College of Canada 
(RMC) in Kingston, Ontario and the Royal Military College Saint Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec. 

2. Postsecondary students at Canadian military colleges (CMCs) were not included in the Survey of Sexual Misconduct in the 
Canadian Armed Forces (SSMCAF). 

3. Together the two colleges will be referred to as Canadian military colleges throughout this article. Due to data quality and 
confidentiality reasons, the findings presented in this article will not be broken down by specific Canadian military college. 

4. Many differences exist between the general student population and students at Canadian military colleges, such as the 
overall gender composition of students. Therefore any comparisons presented in this article should be interpreted with caution. 

5. In the province of Quebec, students graduate from secondary school one year earlier than students in other Canadian provinces 
and territories. Many then attend two- or three-year college level programs, known as CEGEPs (collèges d’enseignement général 
et professionel), including technical programs or pre-university programs required for admission to university. 

6. On the job training was not considered part of the postsecondary school-related setting for students in the main 
postsecondary student population. Instead, their school-related setting included at a co-op or work term placement organized 
by the school. When interpreting any comparisons between the general postsecondary student population and students at 
Canadian military colleges, it is important to keep this small difference in mind. 

7. Basic Military Officer Qualification (BMOQ) refers to the basic training course and the graduation qualification received by 
individuals seeking entry as officers to the Canadian Forces. The course is conducted at the Canadian Forces Leadership 
and Recruit School in Saint-Jean-sur-Richelieu, Quebec (Government of Canada 2018). Behaviours that were experienced 
at BMOQ were excluded because they were previously captured by an internal Canadian Armed Forces survey. 

8. All students include respondents who identified as male gender, female gender, gender diverse—those who did not 
identify with either of the binary genders (men or women), who identify with both binary genders, or who identify with a binary 
gender in addition to another gender—as well as missing responses (where the gender of the student was not stated). 

9. For the purposes of this study, “women” and “men” include both cisgender and transgender women and men. Students 
who do not identify as cisgender or transgender women and men are included as gender diverse students. However, the 
relatively small proportion of gender diverse Canadian military college students means that statistical findings cannot be 
released due to data quality or confidentiality concerns. 

10. The exceptions were taking or posting inappropriate or sexually suggestive photos or videos without consent (could not 
be released for either men or women due to small sample size), indecent exposure or inappropriate display of body parts 
(could not be released for women due to small sample size), repeated pressure from the same person for dates or sexual 
relationships (could not be released for men due to small sample size), and being offered personal benefits for engaging in 
sexual activity or being mistreated for not engaging in sexual activity (could not be released for either men or women due to 
small sample size). 

11. Results of other kinds of sexual assault for men respondents could not be released due to small sample size. 

12. The number of students who indicated that they were sexually assaulted in the previous 12 months are also included in 
the number of students who said that they were sexually assaulted at some point during their time as students. However, 
students who indicated that they were sexually assaulted at some point during their studies may have been sexually 
assaulted more than 12 months ago. 

13. Analysis of the characteristics of sexual assault (e.g., who was responsible, where the incident occurred, etc.) was not 
possible for Canadian military college students due to small sample size. 

14. It is important to note that all students at Canadian military colleges live on campus, with the exception of cadets at the 
UTPMCM program (University training plan for non-commissioned members) (Royal Military College of Canada 2019). This 
is an important distinction from the general postsecondary student population, where there is often a mix of students living 
both on and off campus. 
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15. The proportion of men students who experienced sexualized behaviours and said a stranger was responsible could not 
be released due to small sample size. 

16. Most of the results for men who experienced emotional impacts from unwanted sexualized behaviours could not be 
released due to small sample size. 

17. The Survey on Individual Safety in the Postsecondary Student Population is unable to determine if students used the 
school’s confidential resources for harassment and sexual assault. 

18. This number could not be similarly generated for students at Canadian military colleges due to small sample size and the 
different gender composition of the student population. 

19. Results for discriminatory behaviours that occurred online could not be released due to small sample size. 

20. See note 14. 

21. Results for women perpetrators of discriminatory behaviours could not be released due to small sample size. 

22. Most of the results for men who experienced emotional impacts from discriminatory behaviours could not be released due 
to small sample size. 

23. The Survey of Individual Safety in the Postsecondary Student Population identified persons with disability using the short 
Disability Screening Questions (DSQ) module, which classifies a respondent as having a disability if their daily activities are 
sometimes, often, or always limited by difficulties related to hearing, vision, pain, mobility, flexibility, dexterity, learning, 
developmental, memory, or mental or psychological health. 

24. Non-heterosexual students includes those who identified as gay or lesbian, asexual, pansexual or with another sexual 
orientation not indicated elsewhere. 
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Detailed data tables 

Table 1 
Students at Canadian military colleges who witnessed or experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by type of behaviour and gender, 2019 

Type of behaviour 

Men† Women 

number percent 

95% confidence 
interval 

number percent 

95% confidence 
interval 

from to from to 

Total unwanted sexualized or discriminatory 
behaviours 940 66 62 70 320 83* 77 88 

Unwanted sexualized behaviours 940 66 61 69 300 79* 73 85 

Inappropriate verbal or non-verbal communication 930 65 61 69 300 78* 72 84 

Sexual jokes 900 63 59 67 290 77* 70 82 

Unwanted sexual attention, such as whistles, calls, etc. 240 17 14 20 150 38* 31 46 

Inappropriate sexual comments about appearance or body 460 32 29 37 210 55* 48 62 

Inappropriate discussion about sex life 480 34 30 38 220 57* 50 64 

Sexually explicit materials 230 16 13 19 120 30* 24 38 

Displaying, showing, or sending sexually explicit 
messages or materials 210 14 12 18 100 26* 19 33 

Taking or posting inappropriate or sexually suggestive 
photos or videos of any student without consent 60 4 2 6 50 12* 8 18 

Physical contact or suggested sexual relations 290 20 17 24 170 44* 36 51 

Indecent exposure or inappropriate display of body 
parts in a sexual manner 100 7 5 9 60 16* 11 23 

Repeated pressure from the same person for dates or 
sexual relationships 120 9 7 12 80 21* 16 28 

Unwelcome physical contact or getting too close 190 13 10 16 120 31* 24 38 

Someone being offered personal benefits for engaging 
in sexual activity or being mistreated for not 
engaging in sexual activity 50 3 2 5 40 10* 6 15 

Discrimination on the basis of sexual orientation, 
gender or gender identity 500 35 31 40 230 59* 52 66 

Suggestions that a man does not act like a man is 
supposed to act 420 30 25 34 150 39* 32 47 

Suggestions that a woman does not act like woman is 
supposed to act 300 21 17 25 150 38* 31 46 

Someone being insulted, mistreated, ignored, or 
excluded because of their gender 140 10 7 13 130 35* 28 42 

Comments that people are not good at or should be 
prevented from being in a particular program because 
of their gender 70 5 3 7 130 33* 26 40 

Someone being insulted, mistreated, ignored, or 
excluded because of their sexual orientation or 
assumed sexual orientation 120 8 6 11 90 23* 18 30 

Someone being insulted, mistreated, ignored, or 
excluded because they are or are assumed to be 
transgender 150 10 8 14 100 26* 20 33 

* significantly different from reference category (p < 0.05) 
† reference category 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint Jean 
(RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who witnessed (saw or heard) or experienced (targeted, directed at them personally) unwanted sexualized or 
discriminatory behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated with the 
school). Excludes behaviours that respondents heard about from someone else (e.g., something that a friend confided in them). The categories "women" and 
"men" include cisgender and transgender women and men. Numbers have been rounded to the nearest 10; percent calculations are based on unrounded 
estimates and include missing responses. Respondents were able to provide information on multiple incidents; therefore, percentages do not add to 100. 
Confidence intervals should be interpreted as follows: If the survey were repeated many times, then 95% of the time (or 19 times out of 20), the confidence 
interval would cover the true population value. Confidence intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 2 
Students at Canadian military colleges who witnessed unwanted sexualized or discriminatory behaviours in a 
postsecondary setting in the past 12 months, by actions taken and reasons for not taking action and gender, 2019 

Actions taken and reasons 
for not taking action 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

Men† Women Men† Women 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

from to from to from to from to 

Actions taken 
 Took action in at least one 

instance 57 51 62 74* 65 80 49 42 56 67* 57 76 

Spoke to the person(s) 
responsible for the 
behaviour 85 79 90 85 76 90 92 84 96 83 71 91 

Spoke to the person(s) 
targeted by the 
behaviour 51 43 58 47 37 57 43 32 54 46 35 58 

Reported the behaviour 
to the school F ... ... F ... ... F ... ... F ... ... 

Intervene and separate 
those involved 26 20 33 13* 8 22 20 13 31 F ... ... 

Created a distraction to 
stop the situation 35 28 43 36 27 47 22 14 33 26 17 39 

Asked others to step in 
as a group 9 6 14 F ... ... F ... ... F ... ... 

Spoke to someone at a 
service run by the 
school F ... ... F ... ... F ... ... F ... ... 

Spoke to someone at a 
service run by students F ... ... F ... ... F ... ... F ... ... 

Spoke to someone 
outside school F ... ... F ... ... F ... ... F ... ... 

Shared on social media F ... ... F ... ... F ... ... F ... ... 

Called a crisis line F ... ... F ... ... F ... ... F ... ... 

Called school security F ... ... F ... ... F ... ... F ... ... 

Called the police or the 
military police F ... ... F ... ... F ... ... F ... ... 

Called the Sexual 
Misconduct Response 
Centre (SMRC) F ... ... F ... ... F ... ... F ... ... 

Took some other action 12 8 17 F ... ... F ... ... F ... ... 

Action not taken 
 Did not take action in at 

least one instance 94 91 96 91 85 95 77 71 83 77 67 85 

Didn't think it was 
serious enough 85 80 88 65* 55 73 68 59 75 40* 29 52 

Felt taking action would 
endanger the person 
targeted by the 
behaviour 6 4 10 F ... ... F ... ... F ... ... 

Felt worried for their own 
safety F ... ... F ... ... F ... ... F ... ... 

Didn't think it was their 
responsibility 10 7 14 16 10 24 F ... ... F ... ... 

See notes at the end of the table. 
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Table 2 — end 
Students at Canadian military colleges who witnessed unwanted sexualized or discriminatory behaviours in a 
postsecondary setting in the past 12 months, by actions taken and reasons for not taking action and gender, 2019 

Actions taken and reasons 
for not taking action 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

Men† Women Men† Women 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

from to from to from to from to 

Action not taken 
 Felt there could be 

negative 
consequences for 
themselves or others 9 6 13 19* 12 27 F ... ... 26 17 38 

Believed others were 
taking action 6 4 10 F ... ... F ... ... F ... ... 

The targeted person 
asked them not to take 
action 6 4 10 17* 11 25 F ... ... F ... ... 

Didn't know what to do 12 9 16 25* 17 34 17 11 25 34* 24 47 

Felt uncomfortable 12 9 17 31* 23 40 19 13 27 39* 28 51 

Worried that taking 
action would affect 
peer relationships 13 9 17 20 14 28 15 10 22 23 15 34 

Worried about what 
others would think of 
them 10 7 14 17 11 26 12 7 18 F ... ... 

Other reasons 22 18 28 24 17 32 19 13 27 F ... ... 

... not applicable 
F too unreliable to be published 
* significantly different from reference category (p < 0.05) 
† reference category 
1. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
2. Includes suggestions that a man does not act like a man is supposed to act or a woman does not act like a woman is supposed to act, someone 
being insulted, mistreated, ignored, or excluded because of their gender, comments that people are not good at or should be prevented from being in 
a particular program because of their gender, someone being insulted, mistreated, ignored, or excluded because of their sexual orientation or 
assumed sexual orientation, and someone being insulted, mistreated, ignored, or excluded because they are, or are assumed to be, transgender. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint Jean 
(RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who witnessed (saw or heard) unwanted sexualized or discriminatory behaviours in the past 12 months. 
Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they occurred during travel to or from school, 
during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid employment, or during on the job training) or 
online (where some or all of the people responsible were students, teachers or other people associated with the school). The categories "women" and 
"men" include cisgender and transgender women and men. Percent calculations are based on unrounded estimates and include missing responses. 
Respondents were able to provide information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted 
as follows: If the survey were repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population 
value. Confidence intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 

 

  



Statistics Canada—Catalogue no. 85-002-X  

 

   25 

Juristat Article—Experiences of unwanted sexualized and discriminatory behaviours and sexual assault among students at Canadian  
military colleges, 2019 

Table 3 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by type of behaviour and gender, 2019 

Type of behaviour 

Men† Women 

number percent 

95% confidence 
interval 

number percent 

95% confidence 
interval 

from to from to 

Total unwanted sexualized or discriminatory 
behaviours 480 33 29 38 220 56* 49 64 

Unwanted sexualized behaviours 450 31 27 35 200 52* 45 59 

Inappropriate verbal or non-verbal communication 440 31 27 35 180 47* 40 55 

Sexual jokes 400 28 24 32 150 40* 32 48 

Unwanted sexual attention, such as whistles, calls, etc. 60 4 3 6 90 24* 19 31 

Inappropriate sexual comments about their 
appearance or body 90 6 4 9 90 25* 19 32 

Inappropriate discussion about their or someone 
else's sex life 200 14 11 17 90 23* 17 30 

Sexually explicit materials 70 5 3 7 40 10* 6 16 

Displaying, showing, or sending sexually explicit 
messages or materials 70 5 3 7 40 10* 6 16 

Taking or posting inappropriate or sexually suggestive 
photos or videos of them without consent F F ... ... F F ... ... 

Physical contact or suggested sexual relations 130 9 7 12 110 28* 21 35 

Indecent exposure or inappropriate display of body 
parts in a sexual manner 30 2 1 4 F F ... ... 

Repeated pressure from the same person for dates 
or sexual relationships F F ... ... 60 16 11 22 

Unwelcome physical contact or getting too close 100 7 5 10 80 22* 16 29 

Being offered personal benefits for engaging in 
sexual activity or being mistreated for not engaging 
in sexual activity F F ... ... F F ... ... 

Discrimination on the basis of sexual orientation, 
gender or gender identity 180 13 10 16 130 33* 27 41 

Suggestions that they don't act like a man or a woman 
is supposed to act 170 12 9 15 90 23* 17 29 

Being insulted, mistreated, ignored, or excluded 
because of their gender F F ... ... 60 16 11 22 

Comments that they are not good at or should be 
prevented from being in a particular program because 
of their gender F F ... ... 70 17 12 24 

Being insulted, mistreated, ignored, or excluded 
because of their sexual orientation or assumed 
sexual orientation 40 3 2 5 F F ... ... 

Being insulted, mistreated, ignored, or excluded 
because they are or are assumed to be transgender F F ... ... F F ... ... 

... not applicable 
F too unreliable to be published 
* significantly different from reference category (p < 0.05) 
† reference category 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). The categories "women" and "men" include cisgender and transgender women and men. Numbers have been rounded to the 
nearest 10; percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide information 
on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were repeated 
many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence intervals for 
proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 4 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by incident characteristics, 2019 

Incident characteristics 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Number of perpetrators 
 Always one 24 19 30 37 28 46 

Always two or more 24 19 30 22 15 32 

It varied 37 31 44 30 22 40 

Don't know 10 7 15 F ... ... 

Gender of perpetrators 
 One man or multiple men 44 37 50 56 46 65 

One woman or multiple women F ... ... F ... ... 

Sometimes men, sometimes women 45 39 52 32 23 41 

Don't know F ... ... F ... ... 

Bystanders present 
 Yes, in at least one instance 88 84 92 75 66 82 

No, in at least one instance 64 58 70 45 36 55 

Don't know 7 4 11 F ... ... 

Bystanders took action 
 Yes, in at least one instance 40 34 47 34 24 45 

No, in at least one instance 87 82 91 83 73 89 

Don't know 7 5 12 F ... ... 

Type of bystander action 
 Separated those involved 29 20 40 F ... ... 

Asked if needed help 31 22 42 F ... ... 

Confronted the perpetrator 53 42 63 F ... ... 

Created a distraction 46 35 57 F ... ... 

Ask others to step in F ... ... F ... ... 

Tell someone in authority F ... ... F ... ... 

Encourage the behaviour 16 10 25 F ... ... 

Something else 23 15 34 F ... ... 

See notes at the end of the table. 
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Table 4 — end 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by incident characteristics, 2019 

Incident characteristics 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Relationship of perpetrator 
 Student at their school 94 90 96 86 78 91 

Friend or acquaintance 53 46 59 37 28 47 

Stranger 11 8 16 F ... ... 

Student at another school 15 10 20 F ... ... 

Dating partner or married or common-law spouse 
(current or former)3 11 7 16 F ... ... 

Casual dating partner (current or former)4 5 3 9 F ... ... 

Member of a club or team to which they belong 7 4 11 F ... ... 

Staff member, security staff, tutor or other5 8 5 12 19 12 28 

Supervisor or boss, coach, professor or instructor at 
their school, teaching assistant6 F ... ... F ... ... 

Don't know F ... ... F ... ... 

... not applicable 
F too unreliable to be published 
1. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
2. Includes suggestions that a man does not act like a man is supposed to act or a woman does not act like a woman is supposed to act, someone 
being insulted, mistreated, ignored, or excluded because of their gender, comments that people are not good at or should be prevented from being in 
a particular program because of their gender, someone being insulted, mistreated, ignored, or excluded because of their sexual orientation or 
assumed sexual orientation, and someone being insulted, mistreated, ignored, or excluded because they are, or are assumed to be, transgender. 
3. Dating partners include, for example, boyfriend- or girlfriend-type relationships. This type of relationship is different from a causal dating 
relationship, which includes (for example) "friends with benefits"-type relationships. Spouses include legally married and common-law spouses. 
4. Causal dating partners include, for example, "friends with benefits"-type relationships. This type of relationship is different from a dating partner 
relationship, which includes (for example) boyfriend- or girlfriend-type relationships. 
5. Includes civilian and non-civilian staff members, campus security and private tutors. Also includes other persons associated with the 
postsecondary setting. 
6. Includes supervisors or bosses associated with co-ops, internships, volunteer positions or paid on-campus employment. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide 
information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were 
repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence 
intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 5 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by location of behaviour, 2019 

Location of behaviour 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

On campus 93 89 96 86 79 91 

Learning environment 20 15 26 37 28 47 

Non-residential building 54 47 60 57 47 66 

On campus residence, excluding fraternities and 
sororities 78 72 83 54 43 64 

Other on-campus location 23 17 29 21 14 31 

Off campus 44 37 51 27 19 36 

Another postsecondary school in Canada F ... ... F ... ... 

At an internship, job placement, etc. practicum or 
volunteer assignment F ... ... F ... ... 

Off campus residence, excluding fraternities and 
sororities 26 18 35 F ... ... 

Fraternity or sorority house off campus F ... ... F ... ... 

Restaurant or bar 84 75 89 F ... ... 

Travelling to or from school 20 13 29 F ... ... 

Other off-campus location 33 25 43 F ... ... 

Online 21 16 27 F ... ... 

School online environment F ... ... F ... ... 

By email, instant message, text message 40 27 55 F ... ... 

On social media 85 72 92 F ... ... 

Online dating app or website F ... ... F ... ... 

During a phone call or video chat F ... ... F ... ... 

Other online location F ... ... F ... ... 

... not applicable 
F too unreliable to be published 
1. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
2. Includes suggestions that a man does not act like a man is supposed to act or a woman does not act like a woman is supposed to act, someone 
being insulted, mistreated, ignored, or excluded because of their gender, comments that people are not good at or should be prevented from being in 
a particular program because of their gender, someone being insulted, mistreated, ignored, or excluded because of their sexual orientation or 
assumed sexual orientation, and someone being insulted, mistreated, ignored, or excluded because they are, or are assumed to be, transgender. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide 
information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were 
repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence 
intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 6 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by type of impact, 2019 

Type of impact 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Emotional impacts 
 Angry 15 11 20 26 19 34 

Upset 12 9 16 20 13 28 

Frustrated 15 11 20 29 22 38 

Confused 15 11 21 12 8 20 

Fearful F ... ... F ... ... 

More cautious or aware 15 12 20 F ... ... 

Less trustful of others 12 9 17 F ... ... 

In shock or disbelief 11 7 16 F ... ... 

Hurt or disappointed 10 7 14 19 13 28 

Depressed F ... ... F ... ... 

Anxious 9 6 12 F ... ... 

Experiencing suicidal thoughts F ... ... F ... ... 

Ashamed 10 7 14 13 8 21 

Guilty F ... ... F ... ... 

Annoyed 29 24 35 37 29 47 

Experiencing lowered self-esteem 7 5 11 18 12 26 

Other emotional impact 7 5 12 F ... ... 

Not much of an emotional impact 35 29 42 24 17 33 

No emotional impact at all 50 43 56 21 14 30 

Impacts on school experience 
 Drop a class or classes or stop going to any classes F ... ... F ... ... 

Change program, change school, or drop out of school F ... ... F ... ... 

Ask for extensions, ask to reschedule exams, or try to 
change class schedule 5 3 8 F ... ... 

Change where they live, change route to school, or 
change time of travel to or from school F ... ... F ... ... 

Avoid specific buildings at school 9 6 13 F ... ... 

Use drugs or alcohol to cope F ... ... F ... ... 

Get help from a mental health professional 6 3 9 F ... ... 

See notes at the end of the table. 
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Table 6 — end 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by type of impact, 2019 

Type of impact 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Impacts on relationships and Canadian military 
college (CMC) pillars 

 Friends, roommates or peers 12 8 16 16 11 24 

Family members F ... ... F ... ... 

CMC pillars3 8 5 12 17 11 24 

... not applicable 
F too unreliable to be published 
1. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
2. Includes suggestions that a man does not act like a man is supposed to act or a woman does not act like a woman is supposed to act, someone 
being insulted, mistreated, ignored, or excluded because of their gender, comments that people are not good at or should be prevented from being in 
a particular program because of their gender, someone being insulted, mistreated, ignored, or excluded because of their sexual orientation or 
assumed sexual orientation, and someone being insulted, mistreated, ignored, or excluded because they are, or are assumed to be, transgender. 
3. Includes leadership, physical, bilingual and academic pillars. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide 
information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were 
repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence 
intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 7 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in the postsecondary setting in the past 12 months and who did or did not speak to someone 
about their experience, by type of reasons for and against doing so and satisfaction with actions taken, 2019 

Who students spoke to, reasons for and against doing 
so, and satisfaction with actions taken 

Unwanted sexualized 
behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Spoke to someone associated with the school 
 Yes, in at least one instance 7 5 11 F ... ... 

No, in at least one instance 96 93 97 88 82 93 

Reasons for not speaking to someone associated 
with the school 

 Didn't know who at school could provide help; where to 
go to get help; or if this incident could be reported 7 5 11 F ... ... 

Felt embarrassed or ashamed 6 4 10 F ... ... 

Too emotionally difficult F 
  

F ... ... 

Wouldn't be kept confidential 7 4 11 F ... ... 

Did not need help 43 37 50 58 48 67 

Was not serious enough 56 49 62 68 58 77 

Resolved the issue on their own 40 34 47 31 23 41 

Worried wouldn't be believed F 
  

F ... ... 

School wouldn't take it seriously 8 5 12 F ... ... 

Did not want the person responsible to be hurt or get in 
trouble 6 4 10 F ... ... 

Would be too hard to prove 6 4 10 F ... ... 

Too scared or frightened F 
  

F ... ... 

Did not want anyone to know 10 6 14 F ... ... 

Did not want to get in trouble F 
  

F ... ... 

Felt studies or future career would be at risk 6 3 9 F ... ... 

Other reasons 30 24 37 13 8 22 

See notes at the end of the table. 
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Table 7 — end 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in the postsecondary setting in the past 12 months and who did or did not speak to someone 
about their experience, by type of reasons for and against doing so and satisfaction with actions taken, 2019 

Who students spoke to, reasons for and against doing 
so, and satisfaction with actions taken 

Unwanted sexualized 
behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Spoke to someone else 
 Yes, in at least one instance 40 34 46 40 32 50 

Friend 82 72 89 79 65 89 

Family member 48 38 58 43 30 58 

Current or former spouse or dating partner 22 15 31 31 19 46 

Another student or peer 47 38 57 37 25 51 

Crisis line or mental health professional F ... ... F ... ... 

Doctor or nurse F ... ... F ... ... 

Religious leader or Indigenous elder F ... ... F ... ... 

Civilian police, military police or SMRC F ... ... F ... ... 

Other3 F ... ... F ... ... 

No, in at least one instance 68 62 74 55 45 63 

... not applicable 
F too unreliable to be published 
1. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
2. Includes suggestions that a man does not act like a man is supposed to act or a woman does not act like a woman is supposed to act, someone 
being insulted, mistreated, ignored, or excluded because of their gender, comments that people are not good at or should be prevented from being in 
a particular program because of their gender, someone being insulted, mistreated, ignored, or excluded because of their sexual orientation or 
assumed sexual orientation, and someone being insulted, mistreated, ignored, or excluded because they are, or are assumed to be, transgender. 
3. Includes support provided in the workplace and other unspecified people. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide 
information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were 
repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence 
intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 8 
Awareness of information provided by the school related to unwanted sexualized behaviours and sexual 
assault among Canadian military college students, 2019 

Awareness of 
information 

Experienced sexual 
assault1 

Did not experience 
sexual assault 

Experienced unwanted 
sexualized behaviours2 

Did not experience 
unwanted sexualized 

behaviours 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

from to from to from to from to 

Have you received 
information from your 
school on: 

 School policy on 
harassment and 
sexual assault 

 Yes 85 71 93 89 87 91 92 88 94 86 83 89 

No F ... ... 6 4 8 5 3 9 7 5 10 

Don't know F ... ... 4 3 6 F ... ... 6 4 9 

What sexual assault is 
and how to recognize it 

 Yes 82 67 91 87 85 90 91 87 94 83 80 86 

No F ... ... 8 6 10 6 3 10 11 8 14 

Don't know F ... ... 5 3 7 F ... ... 5 4 8 

What harassment is and 
how to recognize it 

 Yes 85 71 93 89 86 91 93 89 95 85 81 88 

No F ... ... 6 5 9 F ... ... 9 7 12 

Don't know F ... ... 5 3 7 F ... ... 5 4 8 

School's confidential 
resources for 
harassment and 
sexual assault and 
how to locate them 

 Yes 73 58 84 85 82 88 90 85 93 80 76 84 

No F ... ... 9 7 11 6 4 9 12 9 15 

Don't know F ... ... 5 3 7 F ... ... 6 4 9 

Options to help 
prevent harassment 
and sexual assault, 
including bystander 
action 

 Yes 72 57 83 85 82 87 90 86 93 79 75 83 

No F ... ... 10 8 12 6 4 10 13 10 16 

Don't know F ... ... 5 4 7 F ... ... 7 5 10 

Are you aware of these 
procedures and 
services at your 
school? 

 Procedures for dealing 
with reported 
incidents of 
harassment and 
sexual assault 

 Yes 73 58 84 83 80 86 86 82 90 80 76 83 

No F ... ... 10 8 13 9 6 14 12 9 16 

Don't know F ... ... 6 4 8 F ... ... 7 5 9 

See notes at the end of the table. 
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Table 8 — end 
Awareness of information provided by the school related to unwanted sexualized behaviours and sexual 
assault among Canadian military college students, 2019 

Awareness of 
information 

Experienced sexual 
assault1 

Did not experience 
sexual assault 

Experienced unwanted 
sexualized behaviours2 

Did not experience 
unwanted sexualized 

behaviours 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

from to from to from to from to 

Services available at 
school for victims of 
harassment and 
sexual assault 

 Yes 74 59 85 84 81 87 86 81 90 81 77 84 

No F ... ... 10 8 12 9 6 13 12 9 15 

Don't know F ... ... 6 4 8 F ... ... 7 5 9 

Off-campus resources 
for victims of 
harassment and 
sexual assault 

 Yes 65 50 78 76 73 80 75 69 80 75 71 79 

No F ... ... 14 12 18 17 13 23 15 11 18 

Don't know F ... ... 9 7 11 6 4 10 9 7 13 

Where at school to 
take a friend to get 
help if they are 
harassed or sexually 
assaulted 

 Yes 68 53 80 81 78 84 82 77 86 79 75 82 

No F ... ... 11 9 14 12 8 16 12 9 15 

Don't know F ... ... 7 5 9 F ... ... 8 6 11 

... not applicable 
F too unreliable to be published 
1. Includes sexual attacks, sexual touching, and sexual activity to which one was not able to consent. 
2. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours or sexual assault in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off 
campus (if they occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or 
during paid or unpaid employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or 
other people associated with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents 
were able to provide information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as 
follows: If the survey were repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population 
value. Confidence intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 9 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by student characteristics, 2019 

Student characteristics 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Age group (years)3 
 17 to 19 43 37 50 20 15 25 

20 to 22† 46 39 52 21 16 26 

23 to 25 F ... ... F ... ... 

25 years or older 12* 8 18 F ... ... 

Visible minority status 
 Visible minority† 29 22 38 13 8 20 

Not a visible minority 36 33 41 18 15 22 

First Nations, Métis, and Inuit (Indigenous) 
identity4 

 Indigenous† F ... ... F ... ... 

Not Indigenous 36 33 40 18 15 21 

Sexual orientation 
 Heterosexual† 33 30 37 15 12 18 

Non-heterosexual5 62* 47 74 50* 36 63 

Religious affiliation 
 Religious affiliation†, 6 32 27 37 16 12 20 

No religious affiliation 39* 34 44 19 15 23 

Disablility7 
 Living with a disability† 46 38 54 28 22 35 

Not living with a disability 32* 28 36 14* 11 17 

Marital status 
 Single† 42 37 46 19 16 23 

Married or common law 14* 10 20 10* 6 17 

Widowed, separated, divorced F ... .. F ... ... 

Dating status8 
 Not dating 38 33 44 18 14 23 

Dating relationship9 47 40 55 20 15 27 

Dating casually†, 10 36 23 50 F ... ... 

Number of years at school 
 Less than one year† 41 34 50 20 14 29 

One or two years 40 32 49 15 10 22 

Three or four years 40 34 47 19 14 24 

Five or more years 22* 16 29 15 10 21 

Type of student in the past 12 months 
 Full time 38 34 41 18 15 21 

Part time† F ... ... F ... ... 

Both F ... ... F ... ... 

See notes at the end of the table. 
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Table 9 — end 
Students at Canadian military colleges who personally experienced unwanted sexualized or discriminatory 
behaviours in a postsecondary setting in the past 12 months, by student characteristics, 2019 

Student characteristics 

Unwanted sexualized behaviours1 Discriminatory behaviours2 

percent 

95% confidence 
interval 

percent 

95% confidence 
interval 

from to from to 

Living arrangements 
 Campus housing† 42 38 47 19 16 23 

Off campus 11* 7 18 F ... ... 

With parents or family F ... ... F ... ... 

Other F ... ... F ... ... 

.. not available for a specific reference period 

... not applicable 
F too unreliable to be published 
* significantly different from reference category (†) (p < 0.05) 
† reference category 
1. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
2. Includes suggestions that a man does not act like a man is supposed to act or a woman does not act like a woman is supposed to act, someone 
being insulted, mistreated, ignored, or excluded because of their gender, comments that people are not good at or should be prevented from being in 
a particular program because of their gender, someone being insulted, mistreated, ignored, or excluded because of their sexual orientation or 
assumed sexual orientation, and someone being insulted, mistreated, ignored, or excluded because they are, or are assumed to be, transgender. 
3. Age group reflects students' ages at the time of survey collection. Students may have been younger at the time that they experienced sexualized 
or discriminatory behaviours. 
4. The term “Indigenous” is used to refer to individuals identifying themselves as “First Nations peoples, Métis or Inuit”. 
5. Includes students who identified as gay or lesbian, asexual, pansexual or with another sexual orientation not indicated elsewhere. 
6. Includes Buddhist, Christian, Hindu, Muslim, Sikh, Jewish, traditional First Nations, Metis or Inuit spirituality and others. 
7. Includes students whose daily activities are sometimes, often, or always limited by difficulties related to hearing, vision, pain, mobility, flexibility, 
dexterity, learning, developmental, memory, or mental or psychological health. 
8. Does not include current/former married or common law relationships. 
9. Includes boyfriend or girlfriend-type relationships. 
10. Includes causal dating relationships that the respondent does not consider to be a boyfriend or girlfriend-type relationship. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized or discriminatory 
behaviours in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide 
information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were 
repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence 
intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 
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Table 10 
Canadian military college students' beliefs about personal safety, by whether or not they were sexually assaulted 
or experienced unwanted sexualized behaviours in the postsecondary setting in the past 12 months, 2019 

Beliefs about 
personal safety 

Experienced sexual 
assault1 

Did not experience 
sexual assault 

Experienced unwanted 
sexualized behaviours2 

Did not experience 
unwanted sexualized 

behaviours 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

from to from to from to from to 

School tries hard to 
ensure student 
safety 

 Agree or strongly 
agree 79 63 90 91 88 93 89 85 93 89 85 91 

Neither agree nor 
disagree F ... ... 7 5 9 F ... ... 9 7 12 

Disagree or strongly 
disagree F ... ... F ... ... F ... ... F ... ... 

Feel safe on school 
campus 

 Agree or strongly 
agree 82 67 91 94 92 95 91 87 94 92 89 94 

Neither agree nor 
disagree F ... ... 4 3 6 F ... ... 5 4 8 

Disagree or strongly 
disagree F ... ... F ... ... F ... ... F ... ... 

Feel safe walking 
alone on campus 
after dark 

 Agree or strongly 
agree 82 67 91 92 90 94 89 85 92 91 88 94 

Neither agree nor 
disagree F ... ... 5 4 7 F ... ... 7 5 10 

Disagree or strongly 
disagree F ... ... F ... ... F ... ... F ... ... 

Feel safe using public 
transportation alone 
after dark 

 Agree or strongly 
agree 57 41 72 83 80 86 73 68 78 84 80 87 

Neither agree nor 
disagree F ... ... 10 8 13 10 7 15 11 8 15 

Disagree or strongly 
disagree F ... ... 5 4 8 13 9 18 4 2 6 

Feel safe at home 
alone after dark 

 Agree or strongly 
agree 88 75 95 95 94 97 93 89 95 94 92 96 

Neither agree nor 
disagree F ... ... 3 2 4 F ... ... 4 3 7 

Disagree or strongly 
disagree F ... ... F ... ... F ... ... F ... ... 

See notes at the end of the table. 
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Table 10 — end 
Canadian military college students' beliefs about personal safety, by whether or not they were sexually assaulted 
or experienced unwanted sexualized behaviours in the postsecondary setting in the past 12 months, 2019 

Beliefs about 
personal safety 

Experienced sexual 
assault1 

Did not experience 
sexual assault 

Experienced unwanted 
sexualized behaviours2 

Did not experience 
unwanted sexualized 

behaviours 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

percent 

95% 
confidence 

interval 

from to from to from to from to 

Feel safe and not 
fearful of who they 
are or are perceived 
to be 

 Agree or strongly 
agree 70 54 82 91 88 93 85 80 89 90 87 92 

Neither agree nor 
disagree F ... ... 6 4 8 6 4 10 7 5 9 

Disagree or strongly 
disagree F ... ... F ... ... 6 4 10 F ... ... 

... not applicable 
F too unreliable to be published 
1. Includes sexual attacks, sexual touching, and sexual activity to which one was not able to consent. 
2. Includes sexual jokes, unwanted sexual attention, inappropriate sexual comments about appearance or body, inappropriate discussion about sex 
life, displaying, showing or sending sexually explicit messages or materials, taking or posting inappropriate or sexually suggestive photos or videos 
of any student without consent, indecent exposure or inappropriate display of body parts in a sexual manner, repeated pressure from the same 
person for dates or sexual relationships, unwelcome physical contact or getting too close, and offering workplace benefits for engaging in sexual 
activity or being mistreated for not engaging in sexual activity. 
Note: Includes postsecondary students at the Royal Military College of Canada (RMC) in Kingston, Ontario and the Royal Military College Saint 
Jean (RMC SJ) in Saint-Jean-sur-Richelieu, Quebec who experienced (targeted, directed at them personally) unwanted sexualized behaviours or 
sexual assault in the past 12 months. Includes behaviours which occurred in the postsecondary setting, including on campus, off campus (if they 
occurred during travel to or from school, during an official or unofficial event organized by someone affiliated with the school, or during paid or unpaid 
employment, or during on the job training) or online (where some or all of the people responsible were students, teachers or other people associated 
with the school). Percent calculations are based on unrounded estimates and include missing responses. Respondents were able to provide 
information on multiple incidents; therefore, percentages do not add to 100. Confidence intervals should be interpreted as follows: If the survey were 
repeated many times, then 95% of the time (or 19 times out of 20), the confidence interval would cover the true population value. Confidence 
intervals for proportions are shown, and are available for numbers upon request. 
Source: Statistics Canada, Survey on Individual Safety in the Postsecondary Student Population. 

 

 

 


